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Active Recruitment 


Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 





About 2,000 new members qualify.each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 


some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


* Local Liaison Officers * Country-wide introductory service ~ 
* Speakers * Careers convention representation 


* District Society Publicity Stands * {Informative booklets and leaflets 
* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16mm. 22 minute: 
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| vance of ‘comparability’ as a basis for wage determina- ` 


tion, without convincing any of the claimants in such 
matters! 

In a new pamphlet Selecting a Wage Payment System 
"(published by the Engineering Employers’ Federation, 
price 10s) Professor Tom Lupton and Dan Gowler 
of the Manchester Business School have put forward 
a detailed body of principles which should underlie 
any rational structure of wages. The pamphlet does 
not offer what the preface describes as a ‘do-it-yourself’ 
kit, but seeks to expound the relevant factors. which 
must be taken into account when evaluating the 
contribution made by any employee. Essentially, the 


n 


Travelling Expenses and Schedule E 


qs artificial distinction drawn in the Income Tax 
Acts between the rules governing deduction of 
expenses under Schedule D and those governing 
deductions under Schedule E is notorious, and 
revision of the legislation is long overdue. This defect 


in the legislation has not escaped the criticism of the. 


judges, who have generally felt unable to do more to 
mitigate the rigidity and unfairness of the rules by 


reference to which tax under Schedule E is assessed. 


than to commiserate with the taxpayers on their 
plight. 

It is, therefore, not insignificant that the House of 
Lords in Pook v. Owen ((1969] 2 WLR 775) permitted 
the deduction of expenses incurred by a. general 
medical practitioner in travelling between his home in 
Fishguard and a hospital in Haverfordwest where he 
held part-time appointments as obstetrician and 
anaesthetist. The significance of the decision is further 
enhanced by the fact that their lordships (Lord Donovan 
and Lord Pearson dissenting) contrived by a process 
of highly dubious reasoning to distinguish an earlier 
decision of the House (Ricketts v. Colquhoun, то TC 118; 
4 ATC 565) which has for many years been taken as 
conclusive authority on the admissibility of travelling 
expenses under Schedule E. 


Income Tax Act rule 


Deduction of expenses under Schedule E is governed 
by Rule 7 of Schedule 9 to the Income Тах Act 1952, 
which reads as follows: 


‘If the holder of an office or employment of profit is 
necessarily obliged to incur and defray out of the emolu- 
ments thereof the expenses of traveling in the per- 
formance of ^d. duties of the office or employment, or 
of keeping and ‘maintaining a horse to enable him to 
perform the same, or otherwise to expend money 
wholly, exclusively and necessarily in the performance of 
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authors concentrate on classifying the type of system 


appropriate to different circumstances. 

The proposals do not make for easy reading, nor are 
they easy to quantify. It is admitted that their effective 
implementation could involve the co-operation of 
specialists in scheduling, work study, quality control, 
personnel and accountancy. Nevertheless, so important 
has the issue of wage negotiation become with the 
present shortage of labour—more especially skilled 
labour — that anyone directly concerned with wage 
negotiation, and more especially in devising a new 
structure of wages, will surely find much of interest 
in this new study. 


by С. В. BRETTEN, М.А., LL.B. 


the said duties, there may be deducted from the emolu- 

ments to be assessed the expense so necessarily incurred 

and defrayed.’ 

It will be noted that, leaving aside the anachronism 
of ‘keeping and maintaining a horse’, the rule embodies 
two distinct propositions, the first relating to travelling 
expenses, and the second relating to all other items of 
expenditure. Travelling expenses are deductible if they. 
are ‘necessarily’ incurred. ‘in the. performance of the 
duties of the office or employment'. Deduction of other. 
types of expenditure is permitted only if such ex- 
penditure is incurred ‘wholly, exclusively and neces- 
sarily' in the performance of the.duties. 

The principle governing deduction of travelling 
expenses is therefore somewhat less stringent than the 
principle governing other deductions and the dis- 
tinction between the two principles, although often 
ignored in practice; is not insignificant since ex- 
penditure is often incurred with more than a single 
purpose in view (see, for instance, Maclean v. Trembath, 
36 TC 653; 35. ATC 76). 


Meaning of rule self-evident 


Until the case of Ricketts v. Colquhoun came before the _ 


Courts, little close attention had been given to the 
construction of the rule governing the deduction of 
travelling expenses. The early reported cases аге 
characterized by terse judgments in which the meaning 
of the rule is treated as self-evident. For example, in 
Cook v. Knott (1887), 2 ТС 246, where a solicitor 
residing and carrying on business in Worcester and 
holding the office of Clerk to the Justices at Bromyard, 
sought to deduct from the emoluments of his office the 
cost of railway journeys between Worcester and 
Bromyard, Baron Pollock summarily disallowed the 
deduction on the ground that 

'it cannot be said his travelling from the place where he 
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lives, whether near or far, to the place where he has to 

discharge his duties, is a travelling in the performance 

of those duties'. 
Three years later the case of Revell v.. Directors of 
Elworthy Bros & Co Ltd ((1890), з TC 12) was decided 
. simply on the authority of Cook v. Knott. In similarly 
peremptory vein, Rowlatt, J, dismissed the claim 
of the taxpayer in Andrews v. Astley (8 TC 589; 
3 ATC 366), commenting somewhat obscurely: 


"Travelling to the office in the exercise of an office is 
not an expense of carrying on an office.' 


Leading case 


'This scant authority was, however, considerably 
supplemented by the judgments in Ricketts v. 
Colquhoun. 'This case, dignified by the appearance of 
such notable counsel as Sir John Simon, Sir Patrick 
Hastings and Sir Douglas Hogg, arose from the claim 
of a barrister residing and practising in London and 
holding the office of Recorder of Portsmouth, to deduct 
from the emoluments of that office sums in respect of, 
inter alia, the cost of travelling between London and 
Portsmouth in order to attend Quarter Sessions. In 
the King’s Bench Division, Rowlatt, J, citing Cook v. 
Knott and Revell о. Elworthy Bros, held that the 
travelling expenses were not deductible on the ground 
‘that a man cannot charge the expenses of travelling 
from his residence, which is in his own choice, to the 
place where he exercises his office’. The learned judge 
did, however, concede that ‘the position really is un- 
reasonable, because the expenses which are not allowed 
to be deducted sometimes more than eat up the 
emoluments’. 

The decision of Rowlatt, J, was affirmed by the 
Court of Appeal (Warrington, LJ, dissenting), 
where Pollock, MR, admitting the stringency of the 
Schedule E rules, explained that the principle regu- 
lating deduction of travelling expenses 

‘means that where the office is of such a nature that in 

order to execute its duties its holder has to travel from 

place to place, has, in other words, itinerant duties, 
there the expenses of such travelling necessary to and 
involved in the work attached to the office are and may 


be allowed as an expense, the obligation of which is 


necessarily incurred by the holder of the office’. 


The case of Jardine v. Gillespie (6 TC 263) 
where a minister of a rural parish was allowed to 
deduct certain expenditure incurred in respect of 
maintaining a horse and carriage used by him in the 
performance of his duty as a minister, might appro- 
priately have been cited as an instance of an office 
imposing ‘itinerant duties’. 


Subjective or objective construction ? 


Scrutton, LJ, took the point that a person cannot 
be said to be performing the duties of an office when 
he is merely travelling to the place at which alone he 
can exercise the duties of the office. He further 
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emphasized the objective nature of the rule permitting 


July 26th, 1969 


deductions: 

*Now I read this rule as applying to the duties of the 
office, and not to any circumstances peculiar to the person 
who is appointed to the office, which circumstances are 
entirely within his own control.’ 

In his dissenting judgment, Warrington, LJ, 
rejected the proposition that Rule 7 of Schedule 9 
should be construed objectively, with the result that 
its application would be limited to those expenses 
which arise ex necessitate from the office or employ- 
ment. He interpreted the rule thus: 


‘Now I think . . . that the words "necessarily" and 
“necessary” in the Rule do not mean necessary or 
necessarily in the abstract, but they mean necessary in 
regard to the circumstances of the individual concerned, 
the holder of the office, and in regard to the ordinary 
usages of mankind at this time in the history of the 
world.’ 


It is submitted that Warrington, LJ’s interpretation 
is to be preferred, since its application would in some 
degree serve to mitigate the severity and rigidity of the 
rule. This subjective construction of the rule was not 
of itself, however, sufficient to admit Mr Rickett’s 
claim to deduct the expenses which he had incurred 
travelling between London and Portsmouth. It had 
further to be shown that those expenses had been 
incurred in the performance of the duties of his office 
as Recorder of Portsmouth. Warrington, LJ, was able 
to satisfy himself with respect to this requirement by a 
politic departure from the strict wording of the 
statute. He rationalized the position in this manner: 


‘Now ... if he is unable to enter upon the performance 
of his duties without incurring, under the circumstances 
in which he is properly situated, the expense of travelling 
‘from his home to the borough, . . . it seems to me that 
those are expenses incurred in the performance of his 
duties. He cannot perform his duty without incurring 
them, and in principle I cannot see the difference 
between an expense incurred while he is actually per- 
forming his duties and: one incurred for the purpose of 
enabling him to perform his duties.' | 
On a further appeal, Mr Ricketts's claim was unani- 

mously dismissed by the House of Lords, only Viscount 
Cave, LC, and Lord Blanesburgh delivering judg- 
ments of substance. In each of these judgments it was 
stressed that Rule 7 of Schedule 9 should be con- 

strued objectively. Viscount Cave, LC, stated that 


“п order that travelling expenses may be deductible 
under this rule from an assessment under Schedule E, 
they must be expenses which the holder of an office is 
necessarily obliged to incur — that is to say, obliged by 
the very fact that he holds the office, and has to perform 
its duties’, 
Similarly, Lord Blanesburgh said, 'the terms em- 
ployed are strictly, and, I cannot doubt, purposely, 
not personal but objective’. It followed that the 
travelling expenses incurred by Mr Ricketts were 
not deductible since they were 'expenses incurred by 
him because, for his own purposes, he chose to live in 
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One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 
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About 2,000 new members qualify. each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of | 
CHARTERED ACCOUNTANTS 
in England and Wales . 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


* Local Liaison Officers * Country-wide introductory service ~ 
* Speakers * Careers convention representation 
* District Society Publicity и * informative booklets апа еапев 


* Visits to universities by ine Students’ Advisory Officer 


* Advertising in national and local newspapers, university pUDICOBonS and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16 mm. 22 minutes; 
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harged according to the number of IInes they occupy MUST BE PREPAID. 


ayment 
~: numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


' Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books . 
Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


READY: MADE сом PANIES 





inclusive. 


12 NORFOLK STREET, STRAND, WC2 

TEMPLE BAR. 6927 TELEX 262587 
^ and at 

2 MELVILLE. STREET, EDINBURGH — 

.CALEDONIAN 8321 - 

{for Scottish Compantes) 


Telephone 01-836 0832. 


‘Situations Wanted/Articies Wanted 


Concessional |’ 


: | ` Basic 
Situations Vacant/Artlcles Vacant > С ``, 
Minimum (5 lines) f1 10s Od | £1 Os Od 
.Per line, in addition 6s оба 4s Od. 





Per inch semi-displayed ` £5 5s Od ЕЗ 10s Od 


‘Fully Displayed (тіп. 2 inches) : X 


Per inch (1 x 1 in.) | £6 Os Od.|.£4' Os Od 


Minimum (5 lines) £1 2s 6d 0а 
" Per line, in addition ` 4s 6d 3s Od 
` Per inch semi-displayed £4 10s Od | £3. Os Od 





All other categories  ' ~. : 
Minimum (5 lines) £1 17s 6d | £1 5s Od 
Per line, in addition p ' 7s 6d i 

Per inch semi-displayed | £6 Os Od. 

Box Numbers > >] · 3s Od | 2s 09 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically Іп The Accountant and т 
Taxation. 





CLOSING TIMES 


Semi- displayed and Run-on: Acceptance, alteration or “cancellation — ` 
10.30 a.m. Monday preceding the date of publication. У 


| Fully displayed: Acceptance 10.30 a.m..Tuasday of the preceding | week. 


Atteration or cancellation 10.30 a.m. Friday of the preceding week. 
These times are subject to alteration where bank or public holldays or any ather; 


- resson make it necessary to go to press earlier. Notice of ach Ваней will be 


given in the classified columns. seco 


‘BOOKS FOR YOU- FROM PITMAN 


; BUSINESS ACCOUNTS 
L. A. Terry and W. T. Smith - . 
Fifth Edition Bs net 
This popular textbook sets out the basic prinoipies 
and procedures-of double-entry book- keeping and 
explains the importance of accounting information 

· in business management. P 


INTRODUCTION TO MECHANIZED 

- ACCOUNTS AND COMPUTERS 
Andrew F. Linton | 5 
Fifth Edition 30s net · 
The object of this book із to show how the prin: 


ciples of accounting are related to modern systems, Ў 
mechanized or automatic. 


TRANSRORT FINANCE AND. x 
ACCOUNTING ` 
G. A. Lea’ 32s 6d net 
The first. accounting textbook to axplain every 
aspect of the subject from the standpoint of the 
transport operator. i ` 
ʻa text which is of more import than a mere 
student's textbook , ...'. - Modern Transport 


Sir Isaac Pitman & Sons Ltd 


| The Pitmari-Publishing Group 















otherwise stated in the advertisement. 
Box. addresses 


_firealars or canvassing matter 


‘Seo preceding page for rates and latest times for acceptance. 





Y 





Т PERSONAL 


‘COMPUTER SERVICE FOR CHARITIES. 

' Service, available now for production of 

sete A NIE 
covenant year, 

LI been in Te gang d р 

^ on for two and is 

twenty charities, — Box CS CS.1454. 





4 : PRACTITIONERS 
| SERVICES BUREAU 
‚ Freelance help 
_ for'any period to. ; 
overburdened Practitioners 
A Details from 
^" 64 INGLEBY ROAD 
‘ILFORD, ESSEX 
Telephone 01—554 3484 
> Applications from > 
у ` , Freelances also invited -` 


Ж "OFFICIAL - ИЖ. 
“APPOINTMENTS ` 





"BERKSHIRE EDUCATION COMMITTEE 


5 .\ EAST BERKS COLLEGE 
(WINDSOR ‘AND ВЕ ОРЮР! 


` Required fi от September 1st 
Lecturer ‘Grade’ I in В keeping and 
Accounts, - оок 


“Lecturer. Grado П in Data ta processing and 


Oe, computing. Must be to teach 

( ^ accounts and со: application of 
_ datap * 

_ Scales of yc 


Peter PET KR 735. we 


DO Теше II £ 725-£3,280. | 57 
Increments ei yes 


па cord Sige font 
tion 
‚ Барана aie aval n abio from: 


^ Е " 


Ius кезг Baris College , 





х Inner London Education Authority 
à CATFORD COLLEGE  . 


ада ИЧА 

: Goudhürst Road, Downham, Bromley, Kent. 

DEPARTMENT ОБ PROFESSIONAL 
'AND BUSINESS S 





на дейши ur bum Or A3 зооп ая, 
LECTURER GRADE Н. 


| poisib 


uc forms, returnable within two 
оС, Ње date of. this advertisement, and 
particulars from the College Secretary, 


CLASSIFIED - 
"'ADVERTISEM ENTS 


Replies to. advertisers using “Box numbers Should be addressed to Box .. 
.Gee & Có (Publishers) Limited, 151 Strand, London WC2, except where 


. t not be used for the- forwarding of original documents, 
Foods or paymencr of алу Kid nor ико they available Tor Ens аы ot 


~ scale £1,472 to £1,821 per annum (Salary at 
view). 





B AR 


LE] 


ГА 





LEEDS REGIONAL HOSPITAL BOARD 
TREASURER'S DEPARTMENT . 

Applications are invited for an appolatment 

in the Senior Administrative Grade, salary 


t under ге Preference will bo 
giyen to candidates holding or stu 
ualifica 


` Secretary, Park Parade, Harrogate by July 


15th, 1965. 


UNIVERSITY ОБ SOUTHAMPTON _ 
Department of Commerce and Accountancy 
Applications are invited for a t of 
Lecturer, Temporary Lecturer or 
Lecturer in Accounting to assist in the under- 


graduate and post-graduate programmes in 
the Department, licants should ђе 


hold a recognised accoun ualification. 
Salary scales: Lecturer £1,58 850 with a 
at £2,045. Assistant Lecturer 
£1,240 £1,583. The pe depend 
tions and Further 


ааа may ђе ob n the Deputy ` 
е The University, Bouthampton, 
809 to whom om applications should be 


sent not later 18th, quoting 
reference AC, ' \ ` 





VICTORIA "UNIVERSITY ОЕ 
WELLINGTON ' 
Мет Zealand 


SENIOR LECTURESHIP О 
LECTURESHIP IN ACCOUNTANCY 


Applications аго invited for the above-. 
mentioned post preferably from candidates 
with special experience in Fi 
counting, Management Accounting, Govern- 
ment ent Accounting or Auditing. =, 

salary scale for a Lecturer is from 
$N23.100 р.а. rising to o for a 


eng determined according to.q 
an 

Superannuation is available on an F.S.S.U. 
basis and an allowance is made towards 
travel and removal expenses withia specified 


Itmits. 
Further particulars and method of appli- 
cation should be obtained from the 


tion of wealth U: 
36 ‘Gordon Square, London WCI. 
"Applications close on July 29th, 1969. 





WELLINGTON COLLEGE 5 
Appointment of Bursar 
НсаНопв are invited for the post of 
which will become vacant in 
December 1969 or April 1970. 
Salary according to paltfications and 
ed freo of rent, 


Preference plicants 
mi 3 ‘and % io have 
titutional management and- 


Applications, together with full details of ^ 
cacocr and the names of two referees to: The 

Ва о fom ot om foll details 
prece Closing date for ME 
ЕЕ * А 





„ 


їпапсе Ace | | 





4 
: LECTURER : 
IN ACCOUNTING . 


with experience In a transport 
$ . undertaking for 


CITY OF LONDON 
| COLLEGE 
MOORGATE EC2 


to commence September 1969 
(or soonest) 


Applicants must have appro- | 
priate professional and/or 
academic qualifications and 
experience to teach degree 
students. 

Salary (under review) between 
£1,795 and £2,350 р.а. according 
to qualifications and experience. 
Assistance with removal ех- 
penses may be given. — Full 
particulars and application form 
rom the Secretary, returnable 
as soon as possible. 





OFFICIAL NOTICES 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 





INTERMEDIATE EXAMINATION - 
SEPTEMBER 1969 


The Intermediate examination vii be held 
on the following days: 


September 9th and 10th, 1969. 


The In! examination will be held 
Та кй 79 dra 
ol, a lexan: 
Palace), Manchester, : e upon T: 
and Sheffield. МЕ 








SITUATIONS VACANT. 


PUBLIC PRACTICE 





EC3 
Road (Warren Street Station), London W1 


d financially wili 
salary not less than £780 p. а. = Box АА 15 


I 

















atmosphere 
С prasta Salary ыр to 2158 Ü paa. — 


must havo. up-to-date bwledge of taxation 
and while being able to cope with medium- 


теге та writs or phone: d 


ECA. tek, 01-355 3 $368 (апу Му yards Ко =< 


dX ron require 
mansgers. Wo already have ten in 
seven managers, тоот for 


more in our new offices at DU 
Excellent promotion prospect? and financial 
rewaros for the right men. We alm to provide 

comprehensive accountancy taxation 

advisory service to our clients and we ndi} 
you in the team. Plenty of воро for all types: 
of work and you can live in more 

surroundings. Join us in time to see 
the County Championship. If E 
шене] u may manage some sailing this 
year with friends from the firm. – Write for 
application form to B. Н. Stanford, Reoves & 

Lloyds Bank Chambers, 


Market 
Street, Sand Kent. а not 
yet in the Year Book!) ч 


. ACCOUNTANTS (Chartered) - 
WEST LONDON SUBURB — Y} 
SENIOR AND SEMI-SENIOR AC- 


aivo and expanding varied practico using 
mo ues. Outstanding 
pects, — in confidence to Box 
AC 7486. $ 





– Thorne Widgery & Co, АП 8 
"Hereford. ‚ 


ADDITIONAL SENIOR. 
ASSISTANT \ 


саа аъ medium-sized . City firm of 
Chartered Accountants requiera sanior 
assistant for varied 
work, mainly in the ere area. 
оп offers good general and taxation 





ANTS | required by a 
medium-sized but expanding firm with 
a number of- vacancies ding: 


и) Perso nal Assistant to Parti er dealing 
accountancy ani management 
advice for private businesses and 
sonal taxation, Salary £2,000- 


(2) Managers and Seniors for andit 
teams using modern . à 
та EH a 
to £2,500. 


G) Unqualified Audit Clerks for audit 
teams, Salaries from £1,500. 


Nar weeks’ holiday. Training given. 
asaigtance 


and financial for ‘courses. Our 
alm is to enable ан 
their поген abilities to the 


tor Mr ul wv I | 
Co, 2 TA Batiord Row, London WGI. Е 


ан ASSISTANTS required immediately 


ait. а 
sn fae ur week, Salary depen 


Haliday, 
Wellingborough, Northants. 





А FIRST- CLASS POSITION exists for 
a zenlor to act as a nal assistant to 


ustify a com- 
mencing Дем telepho of греси £ £2,000 


(UE РІ Рагіпег аі 





A SENIOR AUDIT CLERK ulred for 
t 





AUDIT ASSISTANTS 
ПЕ YOU 
Aged 25-40 and anxious to succeed 


E SO canc fi experienced 
we have ез for 
assistants, 


WE дак 
situated] in. Wilts/Hants, rapidly ех- 
panding, willing to pay top salaries. 
' APPLY TO 
MagClapton, Millar & Thorogood, an 
P ich Strect, Salisbury. 0722-6569 


TING 
‹ Абе, рохреіспсо and salary require-. 
ment. 





(q 
fated to york in Tenson prac- 
lice. Must experi 
accounts from incomplete records. У Мага 
e ly with details | Вох АС 7 
required or genera. prac- 
lice or asltaxation specialists. Excellent 
prospects and working conditions. Assistance 
n removal expenses. — Pen Neame & 
e , 17-19 St George's Street, пгу, 
ent. 
А WEST END practitioner (C.A.) requires 
qualified) to 


an accountant (not 

Ла па лет of th the suerte 
Applicants should be within an age group of 
23-28 and have had experience in professional 
2 da will be not less Than um ,800 
р excellent prospects of turo 
L t. ~ Apply AW 1535. 

FORD, accountants offer а senior 
position to а young accountant, with a view 
to partnership at an early date. Excellent. 
ae ~ Box BA 1515. 





















BEEN IN THE RAT RACE 
TOO LONG? 


Join us in Somerset – Bridgwater to be 

„айсче + Walk to work in minutes — 
swim" ie the soa in 20 minutes. 

If yoy. have sound professional ex- 

| а sense of humour, and are 

у | adaptable to cope with а 
of work, we have a position 


filled. 
~ Senior Audit Clerk, Assist- 
or partners 


ҮТ Then net W. J. Hobbs, 
ra ‘027188251, or write 7 Castle Street, 
ridgwater. 





0 
COUNTANTS. - Whinney Murray & Со 
zave vacancies for oung accountants with 
toveral y after qualification 
ind also о г newly qualified accountants who 
wish to broaden t experience in the profes- 
Hon: Good salaries will be pald and pere isa 
non-contributory on scheme. ~ Apply to 

the Staff Partner, tarbury House, 85 New- 


hall Street, Bi 
BOURNEMOU ACCOUNTANTS have 


ience, — Apply Malpas, 
Upper. Hinton Chambers, 


ЕРУН later. — Please write, stating 
, experience and salary required to Воз 


ACCOUNTANTS- 
rect area) requiro lady accountant for 
k-keeping and trust work. Some taxation 
ence preferable but not essential. Five- 
k, luncheon vouchers, good salary 
*to experience. — Reply to Box 









Chartered 
Accountants 


Arthur Young’ McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

'These appointments offer a wide choice of tospėcta for pro- 
fessional specialization either in the United hodom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities, 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of.our offices. 


e Management 
Consultancy 


Staff 


Qualified Accountants 
£3,500—£4,500 


We are members of the Management Consultants Association 
and are seeking ѕепіог men to take responsibility for organisation 
and control assignments with cllent companies. Such assignments 
include: defining corporate objectives and designing matching 
organisation structures; financial, cost and profitability studles; 
installation of management Information systems, and of ad- 
minlstrative procedures such as production planning, stock 
control and distribution. 





They will be qualified accountants in thelr 30s with several 

- years’ experlence of operating and preferdbly designing 
such systems elther as controllers In medium to large sized 
companies or as manegement consultants. 


They must be capable of taking responsibility for assignments 
and working with consultants trained In other disciplines 
Including data processing, operational research and industrial ' 
engineering. Vacancles exlst In London, Manchester and 
Glasgow. 


Please provide а brief résumé of your education, experience, age 
and present salary or ring or write for an application form 
(Ref. 248/A) to F. A. Felton, of Touche Ross & Co, 3 London 
Wall Buildings, London EC2. Tel. 01—588 3678, Ext. 67. 





A Universal Selection of 
Career Advancement ` 
Appointments for ` 
Accountants 

Qualified or Ungualifiód 
Professional or [ndustrial 


А small selection from owr 
comprehensive index 


INVESTIGATIONS SENIOR 


alary 
сташ with ‘large’ AR per ye experi | 
ence, Managerial аЬ familiarity 
with ‘sophisticated’ аА озеп 

Genuine prospects. у 


TAXATION ACCOUNTANT 


information; 


SENIOR КЫ 
Bahamas ~ Salary £3,500 р.в. . '_. 
опар qualified accountant 

y orientato. in 
practice. Excellent climatic and-working 
conditions. 
MANAGEMENT 
ACCOUNTANT ; 
London — Salary £2,400 р.а. . 
Natlonsllp-known company requires 
young qualifled accountant to юш 


modern management team. Ample scope 
for initiative and enthusiasm. 


AUDIT PERSONNEL 

Provinces ~ Salaries to £3,000 i 
масса at all levels in ‘publ 

throu: t the U.K., og, ngham, 
Bristo: eter, Manchester, Nottingham, 
Sheffield, Southampton, etc, 


Enquiries and Applications 
to.Bernard Backhouse 
ACCOUNTANCY & : 5 
MANAGEMENT PERSONNEL ` 
LIMITED, 243 REGENT  - 
STREET, LONDON, W.1. 
Telephone: 01-137 7928 





AUSTRALIA AFRICA: Kenya 
BERMUDA Nigeria 
| октоо ae аа CANADA: Toronto Ethiopia (managerial) 
ERMUD. inanci ernal Audit. 


SOUTH AMERICA (Brazil Chief Accountant.) (Peru Internal Auditor.) France : 
“SIERRA LEONE (Senior Accountant/Internal Auditor.) воа: FAR EAST: Indonesia 
^ MIDDLE EAST (Iran Site Accountant.) Italy 
" SOUTH AFRICA _ (Johannesburg Internal Auditor £3,000.) орсо 
“KENYA (Senior Accountant £4,000.) Spain 





Ё x 80 Chancery Lane* 

Staff. 

EN In association with · 

Consultants Barton Management Appointments Limited Tel. 01-405 1431 
p | (Members of The tastttute of F оо Agents and Consultants) 


‘ A selection taken at random from our files of the many vacancies for qualified and partly qualified 
d accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
- А ап informal interview without commitment at апу time. 


^ . COMMERCE AND INDUSTRY 


| Financial Accountant Fashion £2,250 


А man.with experience of general company accounting functions including the pro- 
Nue and interpretation of Management Information will be most suited to this 
position. 


Inter/Finalist Motor Dealers £1,700 Neg. 


A tremendous opportunity: for someone who із prepared to work and accept res- 
` ponsibllity with a large computerised SE. London Company. He will participate in 
the up-dating of present procedures with special emphasis on management audit. 


E 


‘Systems Accountant Enfield Manufacturing Co. £2,000 


Last part finalist, to conduct continual examination of existing systems, recommend 
improvements and supervise their implementation. 





COMMERCE AND INDUSTRY OVERSEAS 








pu promotion. Four weeks' annual holiday plus two 


- Young Accountants 


Thomson McLintock & Co wish to recruit for their offices i in London 


. and other cities in the U.K. able, enthusiastic and ambitious qualified 


accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation for 
а career in industry or commerce. 


„Initial experience will be in the fields of auditing and special investi- 


он where modern techniques are used and for which training 
cilities are offered and encouraged. Opportunities to specialise later 


in computer applications and man agement consultancy are available 
and transfers abroad can be arrang 


Competitive salaries are offered with excellent daya entr of speedy 


s’ extra leave are 
‘given and there is а staff pension scheme. 


Applications, together with full particulars, should be addressed to 
Staff Partner, 33 King William Street, London EC4 
indicating the city in which you are*interested. 


Barton Bureau "7. 5 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


El 





~ d H 


PUBLIC PRACTICE 


Qualified Accountants and Finalists Is - 
Manchester and London 


A substantial firm of Chartered Accountants plans to extend and develop its Man- 
chester and London practices, necessitating the intake of а small number of pro 
mising young men to underpin the existing шападетеп! structure. Confidence 4nd 
management potential are tho specially important qualities required. In cases of 
particular merit there wlll be prospects of Partnershi p in the comparative short 
term. Salaries £1,800—£2,750 RARO UADIE: 


Unqualified Accountants Qualified by Experience 
With the increasing demand for experienced Accountants, a large number of positions 
arc available in London and the Provinces, for example: 
MANAGER £2,600 ЕС2 
SUPERVISOR £,2300 ЕСА SUPERVISOR 12,200 LIVERPOOL 
SUEERVISOR £2,100 SALISBURY SENIOR £2,000 LEICESTER 
SENIOR WI 21,900 SENIOR EC2 £1,800 





` EUBHIC PRACTICE OVERSEAS 


EUROPE: Belgium 





Exiit Eileen] ^ 
CHARTERED m 


ACCOUNTANTS 


Opening(s) in Birmingham 


. Deloitte, Plender, Griffiths & Co are opening an office 
in Birmingham in July and require qualified accountants ` 
to form the nucleus of the staff for its practice in the 
Midlands. 

Accountants with from one to ikee years’ post- 
qualification experience who wish to learn more about 
the opportunities that exist should write to Murray A. 
Charlton at 128 Queen Victoria Street, London EC4. ' 
Interviews will be conducted in Birmingham. 


EEEEEEEEEEEEE 


* 








gin сееее еее еее 5/5) 5) 5/5) 515 


th, 1969 - . er ш. чү -  ALCOUNLANLT Ра | | DIE Yd CT 
ge ` OVE EE qt : i x 
Ac TET Ме CHARTERED ACCOUNTANT a 


PRACTICAL POST-GRADAUTE 
COURSE 


requires two newly qualifed 
Accountants. First-class salaries will be 


paid to the successful applicants each of 
Prospective Group Adviser whom will be required to sigu a two-year 
. 2 ` service contract. 
А 7 The vacant positions are'particularly 
With early prospects of becoming Group Financial Adviser, a Chartered Accountant, aged around 28, with suitable for young accountants who 
Top Management potential is required by an International Shipping and Trading group. Initially, he will wishi to go into partnerships, but who 
control the financial operations of the London branch but will bo expected to acquire the ability to advise the геа ep 


Taxation, handling clients, etc. Оррог-, 


group as а whole on matters ranging from large capital acquisitions to short-term investments. Responsibilities tunities will be given towards the end of 
will involve occasional overseas travel. the ect lad contract to eens partners: 
i monthly meetings etc., in order to learn. 
Contact Haugh Harvey quoting Ref. A0798. the administrative si Sde of operating a. 
practice. 


Please write giving brief detalls of ` 
education, professiona) qualifications, 
and experience to date to Box СА 7464. 


Thornton & Co require a Partner's 


(N | ] Q sps d) Personal PLUR capable of апа, 
lif ] accountancy and tax work to comple- 
ew y ua e í Чоп f for public and private company 
р ents. 

] This position is designed to equip the Accountant for a Line or Staff management appointment within three Post-qualification ees а је ii 

> ' years. Working with the management audit division, he will discuss and improve existing Information systems күкне, for w a salary in excess | 
with senlor executives of the London Н.О. and certain other divisions of a leading Industrial Group. Other of £2,000 per annum Їз envisaged. We 
duties of a financial management nature will also play a part in his career development. are looking for a hard worker who wishes 
Contact Robert Williams quoting Ref. A7023. to progress in the profession and we are 


prepared to pay the market price. „“ 
. Although we are nota large firm we , 
are strongly associated with inter- 


Barton ИЕ ес: 

Management Appointments А ти 

; . CHARTERED ACCOUNTANTS with 

80 Chancery Lane, London WC2 01-405 1431 eias DARLES 





accountancy 
knowledgo including incomplete records. — 
Box СА 1553. 








TAYLOR STAFF BUREAU. 


ACCOUNTAN CY SPECIALISTS 


|... A MUSHROOM can look k TEMPTING but it hasn't the substance 
of a well-rooted growth. 


|. The Taylor Staff Bureau IS WELL ROOTED. We have been 
Accountancy Specialists FOR OVER. 30 YEARS. We are well 
known in Accountancy circles — Professional, Commercial and 
Industrial — and have WIDESPREAD CONTACTS. 


Are YOU seeking to improve your position ? 
If so, we invite you TO CALL ! 


SALARY SPECIFICATION :- £5,000 down to £2,000 for Qualified men 


Plus Fringe Benefits -£2,000 down to £1,400 for Semi-qualified 
| АП Salaries дды #1,850 down to £650 for Students/Trainees 





an LUDGATE HILL, LONDON, EC4 Tel. CITY 1960-9910-2912 ` 


V 





A CAREER IN INDUSTRY £2250 Negotiable || em 


COMPANY ACCOUNTANT. 22, 150 Negotiable ме ш 


ACUUUIN LAINE 


^ July oth, 190 





U.K. DIVISION: 


' 59 St. Mary Axe, London Е.С:3. Tel. 01-283 0037 


> 


t 


QUALIFIED ACCOUNTANTS AND FINALISTS 


TO BE OR NOT TO ВЕ.... 


Bill Shakespeare was a dab-hand at Critical Path Analysis, As he remarked on 
' another occasion, there is a tide in the affairs of man which taken at the flood leads 
б on to fortune. We at Mervyn Hughes in our less poetic way belleve that career paths 
b neédcareful planning, both as regards timing and choice of employer. А false move can 
set your career back. Tho right one, at the right time, can pave the way to fulfilling 
your ambition. That's why we like to spend a considerable time with candidates, to 

set up a secies of interviows with employers with your own best interests in mind. 


"Career Planning! is а booklet we have prepared to help you. Ask for & copy, and 
- at the same time arrange for a confidential discussion with one of our consultants, 


"Write or telephone to our Director, L. ©. Gibson, or to W. МСС. Holmes, W. E. 
~~ Nightingale, or Mrs M. І. Willis. Open Saturday mornings by appointment. 


Mervyn Hughes i Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Assoclates Ltd.) 


· OVERSEAS 
| OVERSEAS DIVISION: 
111 Moorgate, London E.C.2. Tel. 01-628 0026 


THE ADVANTAGES OF 
А PROFESSIONAL TOUR OVERSEAS У 


For the astute young recently qualified chartered accountant the question on quali- 


fication would not ђе ~ shall I go overseas? but when? where? and which of the plus 
factors attract me most? The plus factors are briefly — the chance to assume greater 
personal responsibility — the opportunity to broaden one's experience both profes- 
Fionally and personally — the certainty that capital may be accumulated at a far higher 
rate than in the United Kingdom – the unique opportunity to study another coun 
in depth – the chance to enjoy a far het standard of living in a better climate wi 
& more attractive sporting and 
Detailed below are extracts from our current register of overseas Vicensis ~ 
4 
Jamaica: PE (y e prier dos Тошь .- А 
[Three-ycar Tourz/Career. 4 ° 
„а. plus free accommodation. One/Two-year Tour. 
600-£3,00 EM us free accommodation, Two/Three-year T 
Hong Kong: NOW TW TOURS. Up to £3,000 рас. 
Zambia: PAN 300 p.a, plus fres accommodation. Two-year 
Australia: £2,300 р.а. Immigration; area. 


CR p. bi adii cnn 


Allowing savings up to £1, 500 р.а. Wide choice of locations. 
Madrid: Up to £3,000 pa. Two year Agreement С 

+ P а. Two-year 5 
Milan: '£3,000 p. year Agreemen É 
Paris: Up to Ра Two/Three-year Agreement. 
Peru (Lima): Up to £3,000 p.a. Three-year Tour. 


Chartered/Certified Accountants interested in the above areas or who seek a general 
career discussion are invited to contact our Director, Mr К. J. Welsh, or Mr О. Е. 
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Progressive. 
Careers for Young 
Accountants 


, Deloitte, Plender, Griffiths & Co offer recently qualified . 
accountants and Part Il finalists: 

| a Excellent opportunities to widen thelr experlence of 
modern accounting methods, Including the most 
advanced techniques for auditing computer systems, 
and (as experience Is gained) to take part in investi- 
gatlons and to transfer to specialist departments. 

.Ф Early, promotion for those. who are capable bf under- 
taking responsible work. 

@ A well-established training scheme, which provides 
courses In auditing, EDP, taxation and Investigations. 

. Ф Opportunities to transfer to an offlce overseas. 

At ‘present, posts are available in our London, Edinburgh, 

Glasgow, Manchester, Newcastle, South Wales and overseas 

offices. Please write to: 

. David F. Pratten, 128 Queen Yictoria Street, London ЕСА. 

John C. Shaw, 22 Charlotte Square, Edinburgh 2. 

Robin Н. Stewart, Eagle Star House, Piccadilly Plaza, . 

Manchester M1 4BX, 

P. Richard M. Harbottle, 16 Market Street, Newcastle upon 

Tyne МЕТ 6JL. , 

Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. 

Arthur F. Hannan, Chartist Tower, Dock Street, Newport, 

Mon. МРТ 8WT. 
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БЕЕЕЕЕЕЕЕЕЕЕЕЕБЕНЕБЕЕЕЕБ 


ЕТЕТЕПЕГЕГЕ ЕЙГЕ ЕЙГЕПЕГЕЕТГЕТЕПЕГЕ ЕЕ] 


Recently 
Qualified? 
Why Not Join Us? 


We are a national firm of Chartered Accountants with 
assoclated firms overseas. We flnd that, as we are a 
medium-sized firm, our employees retain thelr In- 
dividuality. We run some training courses of our own 


and when we consider It desirable we also make use of 


external courses. We now require, in our London offlce, 


a few newly or recently qualified. accountants with good 
previous records. Within limits we can accommodate 
various requirements for post-qualification experience 
leading to specialisation and we should be glad to discuss. 
these at Interview. Salary will be around £2,000 p.a. "with. 


attractive fringe. benefits. - Write Box RQ10065. 





AUDIT SENIOR 
A medium-sized firm іа the West End 


aro secking 
~ Either recently qualified or with a few 
years’ experience, Salary £1,850—£2,250. 


require al qualified man with at least 2 

years’ post-qualifying 

аге oxcellent prospects for progress and a 
salary of 750 is 

envisaged 


до. AUDIT MANAGER 





Central А person о по 
wish аша accounie, No тане 





ence? 


Dangerfield ?. 


remunerative. 


Ely Place, 





two Senior Audit Clerks. 


FEW AY YAN ELAM А 


Accountancy Appointment Specialists 


SENIOR 
еса 


SENIOR 
West End. £2,100-£2,400, Qualified. 
Medium-sized firm. 


У AUDIT MANAGER 

City. £2,300—£2,500. Medium-sized firm. 
Well--experienced man sought. 
SENIOR 
West End. £1,900-£2,100. Young 
recently qualified ACA, ог А.А-С.С.А, 

SEMI-SENIOR 
West End. Circa £1,500. Small firm. 
Every encouragement to progress. 
AUDIT MANAGER 
City. £2,500-£2,750, Qualified man. 
Medium-sized firm. 


SEMI-SENIOR 

City. £1,300-£1,500. Medium-sized 
firm. Young man currently studying or 
older person with good experience. 
AUDIT SENIOR 

WC2. #1 erm e Young man re- 
cently qualified. Medium/large firm. 
SENIOR 


West Ead. £2,000-£2,200, A.C.A. ог 
A.A.C.C.A. Well-established firm of 
Accountants, 


SEMI-SENIOR 


West End, £1,350-£1,400. Small friendly _ 


Are you filled with initiative and enthusi- 
asm and seeking to broaden your experi- 


If so, why not join Tansley Witt, James, 


Opportunities exist in all fields of work 
in the United Kingdom and the Continent for 


Finalists and newly Qualified Accountants? 


We find that working in a progressive, 
expanding firm can be exciting as well as 


Our Staff Partner, Anthony Butler, at 28 
London ЕСІ, 
01-408 6683, wil be pleased to hear from 


Telephone 





- КА  ТОРСАВЕ EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI: 





TEL. 01—437 6063 


No Fees to Staff 


TAXATION MANAGER 


City. £2,000—£2,250. Small Tax Depart- 
ment. Must have good, коео ог 
Company and Personal Ti 


PERSONAL TAXATION ASSISTANT 


. £1,700. Well-experlenced 
ji for well-established Тах 


ACCOUNTANT : 
000. Central London. Publisher 


£2, E 
Not necessarily qualified. 30-35. s 


ASSISTANT ACCOUNTANT 


£1,850. W1. Leading z company, Suitable 
for newly «шае Accountant. 


MANAGEMENT ACCOUNTANT . · 
TAXATION JUNIOR £2,000. City. Opportunity for young ~ 1 
qualified man. К 


West End. £1,000-£1,100. To deal with 
Personal Tax. Every encouragement to 


progress. INTERNAL AUDITOR А . 
£1,850. Central London. -Good oppor- o ш 
COMPANY TAXATION tunity for young newly qualified person. 


gm Eom Lum io of Qe 
untan to % E 

Tax only, ASSISTANT ACCOUNTANT 
d West End. group. Partly 
TAXATION SENIOR qualified A.C.A. or ACCA. 


West End. £1,800. Person for largo Tax 
Department. 


Preferably A.T.LL INTERNAL AUDITOR 8 р 
£1,600-£1,800. 591. Head office of 


PERSONAL TAXATION ASSISTANT | 1&9 group. Suit young man studying | 


for qualification. 
Хонае for modiumaized Hem of 
um о 
Chartered Accountants. MANAGEMENT ACCOUNTANT- 


City. 000-£2,500. Qualified man. 
23-28. ` din Management 
Accountancy. Must bs above average. 


Taxation Assistants i West 

nd. thal have had at Toast ` In addition to the above, we have man 
mejtwo years experienco Personal vacancies (ог qualificd and quall. 

Taration either in tho Profen Bank fied ts, thoso with . 
Inland Revenus. ty professional office ‘experience who are 

advance to to Company Тахайоп work i seeking а first commercial or industrial 

desired. £1,000— ` appointment. 7 
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ACCOUNTANTS 


for Birmingham 
Manchester—LIverpool 


Pfice Waterhouse & Co. have positions avallable for 
young qualified accountants and finalists, Inttlally In 
their offices In Birmingham, Manchester and Llverpool. 
The scope for advancement In the firm Is excellent, 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
ing a broad experience of a very wide varlety of busi- 
ness and modern accounting and auditing techniques, 
both In the United Kingdom and with associated firms 
overseas. Ап extensive programme of tralning and 
development is provided for members of the stafi. 





Please write to: 
E. R. deynes, Beaufort House, 96 Newhall Street, Birmingham 3 


A. D. Copley, Norwich Union House, 
73/79 King Street, Manchester, M2 4WS 


A. G. Whalley, 322 Indla Во, A 
ater Street, Liverpool, L2 OQN 
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London 
6057-8080 


s David Steele 
Arthar Andersenstlo, 
Chartered Accountants 


A Alphage | House, 2 Fore Ste 
: London ECZ 
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ne ester 
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Taxation 


Inl 

[n] 

[nl 
| [n] 
Deloitte, Plender, Griffiths & Co, have positions [nl 
available in the taxation department of their London 
office for qualified accountants who have specialised ml 
in company taxation work for at least two years since m 
qualifying and also for newly qualified accountants [n] 
who would like to. specialise in company taxation 
work. 
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Please write to: 


Ini 
In] 
Inl 


. 
— 


John Docwra, 128 Queen Victoria Streét, London 
ЕСА. 


814 
[^ 
а 


INFORMAL: 
“INTERVIEWS | 


MANCHESTER JULY ui 
BIRMINGHAM JULY 23rd 
LONDON — . JULY 24th 


Touche, Ross, Balley & Smart Is an International firm. We 
looking for young, ambitious, quallfled accountants to Join our 
offices In London, Manchester and Birmingham. 


Those who Join'us can expect to get good professional experience, 





and also have the opportunity at a later stage to transfer to‘one of 
our associated firms overseas. 


To avold unnecessary travelling for applicants, we will be holding 
Informal Interview sessions in the evenings as follows: 


Manchester on Tuesday, July 22nd, at the Midland Hotel. : 
Birmingham оп Wednesday, July 23rd, at the Chamber of. 
Commerce Club: (2nd Floor), 75 Harborne 
Road, Edgbaston. There Is a car park adjoining ~ 
the building. | 
London on Thursday, July 24th, at the Great Eastern 
А Hotel, Liverpool Street entrance. 


Partnersdrom our London and local offices will bs avallable to tell 
you more about the firm and discuss prospects with you In an 
‘Informal atmosphere, and without any obligation. 


Please call In any time between 5.30 p.m. and 9 p.m. on the dates 
shown. If these dates аге not convenient or if you live Ina different 
area, please write to: _ ' 


. D. D'A.. Martin, 3 London Wall Buildings, London ЕС2, ог 
A. T. Dowd, 52 Brown Streét, Manchester 2, ог ` 


P. B. Jones, Chamber of Commerce House: 75 Harborne Road, 
Edgbaston, Birmingham 15. 





July 5th, 19 








r Q ualified Accountants 


А T , Harper, Miller & Co seek Qualified аы for their 
Londod and Manchester Offices. 


Th are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and . 


specjalise in taxation and trust wor! 
levels are regularly revised to compare with the best. 


Pl write to E. К. Crossley, 17-18 St Dunstan’s Hill, London 
d ET or J. W. Stewart, 14 Lloyd Street, Manchester 2 





. CHARTERED ACCOUNTANTS: 
and MAY FINALISTS 


“A medium-size international бей of Chartered Account- 
ants requires Chartered Accountants and May finalists 
in their West Country Offices. Wide professional experi- 
ence can be obtained with opportunities to specialise 
and prospects of promotion. Realistic starting salaries 
offered. . 

Apply Box СА 10109. 


















С AMBITIOUS - 


ultiple firms but insistent on highest standards of Professional 
Practice and hopeful for fresh air. Please do not apply unless you 
re certain of yourself as Partnership potential. Experience of 
tertainment Índustry a distinct but not essential-advantage. — 
' Please write giving full particulars to Box AT 10132. 
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Would need a man not anxious to be involved with monolithic . 








EAST KENT HEALTH RESORT 


SENIOR AUDIT CLERK required for old-established and expanding 
firm of Chartered Accountants, preferred age group 30—45. Successful 
applicant must have had at least 5 years' varied experlence in the 
prep paration and audit of full range of accounts In’ medium-size ' 








rtfollo of larger 


ractice and will be responsible to partners for 
,000. Seml-senior 


cases in Practice with fee income of £6,000 to 
and junior staff under his direction. 


Commencing salary £1,250 to £1,500 p.a., annual review. Firm now 
with two partners, approximately 20 staff, In main and nearby 
branch office. Excellent office accommodation and working condi- 

- tlons. Five-day week, 3 weeks’ and statutory pald holidays. Staff 
pension scheme. Mileage allowance. Assistance with housing . If 
required. Permanent and progressive appointment. 

Apply in own handwriting, stating age, educational standard 

achieved, experience gained, personal information, and salary 

requirement, to: 


PERCY GORE & CO, 39 HAWLEY SQUARE, MARGATE 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career In practice ог industry 


Cooper Brothers & Со, have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West 
Country and Scotland. 


‘We Offer:— 
* A fresh approach to auditing 
* Investigation work 
' * The chance to work with computers 


You will have the opportunity to:— 
* See many types of business 
ж Meet new people at all levels 


* Learn the modern methods of S 
business management 


Comprehensive training 18 provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work In. 
Local interviews can be arranged. 


өөөөөөөөөөөөөөөөөөөөө` Sé 


We have room for 


QUALIFIED 
ACCOUNTANTS - 


In the AUDIT and TAXATION sections of our LONDON 
PRACTIGE and opportunities also exist Overseas, 


particulary at this time in Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 


‘throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 


& Co, Bucklersbury House, London EC4, 





а PAE је КЕКИ A AR AAA, 
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TAXATION — 
БЕТГЕ 
INVESTIGATIONS 


Jóhn M. Winter & Sons offer opportunitles to men eager 


to accept personal responsibility at all levels In diversified ' 


practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 
Insurance cover (non-medical up to £8,000). – Details to 
‘Staff Partner’, Telephone 01-242 ‚ or write to 
Buchanan House, 
(Chancery Lane Station 50 yards). 


~ YOUNG 
— AIRE 
—— МИДИНТАНТӘ 


" 

Peat, Marwick, Mitchell & Co., provide newly quali- 

fled ‘accountants with first class all-round experience 

iri modern auditing techniques and accounting systems, 

and in taxation and investigation work, covering a 

wide range of businesses. " 

и We offer training courses covering all aspects of 

7. ourwork. 

-m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 

Should you wish to specialise in computer 

systems,- taxation or consultancy, there аге, 
. opportunities to do so after a period in general 
' practice. 

Jf you are thinking of travel, you could work on 

assignments abroad or transfer to one of our 

overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career 
so far. 





30 Holborn, London. ЕС! 
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APPOINTMENTS ADVISORY SERVICE  * 
-- Financial, Management and Coat Accountants, Audit and Tax Clerks 
Же cannot advertise every vadat appointment, We do, though, bring е ишаре 
cancy to personal atten: wishing to change . Thi 
is а confidential service and caries ib obligation. i 5 posts 


АП wo need initially is а summary of background and requirements. ications 
for our form showing the detalla wanted should be age tor 28 


т PRACTITIONERS SERVICES BUREAU 


102 Cranbrook Word, Essex 
Telephone 01-554 3484 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England: 
and Wales for both newly qualified and more experienced staff. . 
The situations offer the op ty to obtain experience in а wide range of 


tions. 


| professional work ог to specia. if desired, with good prospects for promotion to T 


There are also opportunities to work in соп on with our associates in tho 
fields of Management Accountancy and E.D.P. Consultancy. 4 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates а contributory pension scheme. A - 


tions should give details of age, education, qualifications and experience 
and uld bo addressed to The Staff Partner. | É 


London and South Coast: ` 
Leo House, London Wall, London EC2. ~ 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle.upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: . 
18 Baldwin Street, Bristol 1. 
ra oe and Coventry: у 
Wi r House, 3 Temple Row, Birmingham 3. 


Manchester and Li ool: Е 
Brarennose House, Brazennoss Street, Manchester 2. 7 , 


ТВ 
ACCOUNTANTS ` 


for London—Bristol— 
Newcastle— Nottingham . 


Price Waterhouse & Со. have positions available for 
young qualified accountants and finalists, initially In 
their offices in London, Bristol, Newcastle and 
Nottingham. 

The scope for advancement іп the firm Is excellont, - 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as weil as offer- 
Ing a broad experience of à very wide variety of ђив!- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with assoclated firms , 
overseas. Ап extensive pou" of training and 
development I$ provided tor members of the . 





Please write to: 
C. і Brown, 3 Frederick's Place, Old Jewry, London ЕСР. 

: J. D. Мапе, St. Giles House, 11 Quay Street, Bristol BS1 24Р, 
. R. Lovely, 31 Mosley Street, Newcastle upon Tyne NES? 1PL, 
J. Daykin, 1 King John's Chambers, Bridiesmith Gate, 
| Nottingham NG1 2HE, 


CHARTERED ACCOUNTANTS, 
BOURNEMOUTH, require: 
@ Anne full- or part-time, for their 
Taxation Department. Duties mainly 
concerned , with аи taxation, 
but wider! experience could be of 
value. Consideration given to person 
. é with Revenue experience, 


(b) Senior and seml-senlor audit staff, 


experi -in incomplete records 
and small {о medium audits. 
(с) Lady Accountant — qualified and with 
experlenceias above. 
Realistic s scale, pension scheme, 
five-day week. - Details to Staff Partner, 
Thornton B & Co, South Western 


House, Fir Vale Road, Bournemouth. 


ч» © 


CHARTERED ACCOUNTANTS, firs first-class 
well-balanced and expending practico over 
Midlands and North-west, outstanding 
young F.C.A. ог ACA., experienced 
t industrial audits, chiefly to take 
‘ge of one large and remarkably growing 
audit and also'to be considered as future 
er in reasonably short time. ~ Apply 
ох СА 1528. 

> HARIERED ACCOUNTANTS | have 
* yacancy for perso assistant to permer: 

pared and responsible work. Woul 
but experienced accountant or a 
tly’ qualified man. Five-day week. 
‘Pension scheme. Three weeks’ holiday. ~ 
stating ting age and experience to Dean 


CHARTERED ACCOUNTANTS, Hitchin, 
or audit clerk, qualified or 
unqualified. owledge of complete 
tion essential. Wide range of 
work. Good sdlary offered. ~ Apply Box 

СА 1546, | 
CHARTERED ACCOUNTANTS (Holborn) 
te а lications roms senior (qualified ог 
) and semi-senior audit assistants. 
starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
The posts are permanent and offer a broad 
experience of па ba variety of work. Study 
leave available to finalists prior to exams, ~ 
Write with full и to Box CA 7444, 
CITY ACCOUNTANTS, 


have vacancies for young 
both as audit and taxation 






CITY 
(ne&r Law Courts) require qualified account- 
gc 85 чаја sels dis Excellent oppor- 
unity to broaden experi 000 


” Gry CHAR Reply to Box Сс TANT. 


require competent о Mot be one 
of preparing {accounts from incomplete 
records and dealing with P.A.Y.E. ~ Write 
Ж Даң full deta details s Box CC 1517. 

ding firm requires 
senior assistan! erably qualified, good 
ee - атар аве, ox) rience and 


гей, Вох сЕ СЕ 1548, 
ACCOUNT- 


deal 

supervision of gall audits. The successful 
candidate will "то on Bis or to the 
partners but able S work on his or ber own 
Initiative. Previous g and experienco 
in tho accountancy profession preferred. 
7 Pleaso write giving details of age, present 
salary and previous experience. - Box CC 


DEVON TERED ACCOUNTANTS 

require senior qualified assistant with experi- 
ence of taxatibn, incomplete records, and 
company accounts. — Please write, giving full 
detalis to Goodland Bull & Co, 21 Bampton 


M eon. 
— Chartered account- 


MID) 
ants in pleasant а town require newly 
assistant. Partnership available after 
two/three-year| period, with d long-term 
— Apply giving foll details to Box 


1394. 
ESSEX PRACTICE of London chartered 
accountants require alists ог recently 
qualified accountants at offices in 
Victoria Avenue, Southend-on-Sea. Ex- 
cellent cellent prospects arise in a rapidly expandin 
op salaries to be negotiat 

Токор vouchers. — Apply In writing to 
Box EP 7487. : 

EXPANDING EASTBOURNE FIRM of 
. chartered accountants require a newly 
qualified chartered accountant to act as per- 
songl assistant to partners with a view to 


ори ee ~ Box 


EXPANDING FIRM of chartered account- 
ants approximately twenty-five miles west of 
London require senlor, qualified or unquali- 
fled. Salasy up to £2,000 p.a. envisaged for 
the right man: — Please write with particulars 
to Box EF 1554. 





LAURIE & COMPANY 


Accountancy Appointments 


TO 23,500 FINANCIAL ACCOUNTANT 
Qualified man required to fill a top-level 
Pondon with largo service organization, 
ndan swi. Must have had 
th large commercial/professional fna 
and be able to cover whole field of 
accounting, 38-45 


£2,500 ACCOUNTANT 

Building Contractors near Dartford 
with £1/2 million turnover, want a 
qualified man (consideration given to 
one unqualified) to be responsible for 
entire accoun ns and 
administration. Preferably mid 30s. 


£2500 ACCOUNTANT 

Chemical dye manufacturers with 
factories in E. London need a mature 
qualified man. He would be required to 
accept responsibility for Н.О. account- 
ing and administration. 


£2,000 ACCOUNTANTS 

First-class vacancies exist for three newly 
qualified men with an Electrical organiz- 
ation, for their offices in Crawley and 
Middlesex, Excellent opportunities for 
those about to leave the profession. 


OVERSEAS — NIGERIA 

Timber Shippers in Lagos need a mature 
man, preferably qualifled, to supervise 
all accounting records of the group and 
prepare annual accounts and manage- 
ment information for M/D. Salary up to 
#4,000 + car and furnished accom- 
modatian Tour 12 months – 2 months 
cave. 


LAURIE & COMPANY 


Management Ерани Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01—606 6301 





EXPERIENCED SENIOR (need not be 
qualified) for C.A.s, Holborn. Must have 
sound practical experience. – Apply 01-242 





FINALISTS 


If r you have just sat the Institute's final 
II and have not yet decided whero 
m. future lies why not consider & 
career with an international firm in 
Birmingham ? 
We can offer young men and women 
well remunerated рон апайасанов ех- 
ience which will provide a valuable 
so on which to advance in the profes- 
sion before making a final choice of 
career, Tho young qualified accountant 
will be concerned initially mainly with 
auditing and tax, but as experience is 
gained there will be opportunities to 
take part in investigations or to transfer 
to specialist departments. 
We provide а series of courses, 
rganized a resident training officer, 
desig d to help staff in our methods of 
and also to fit them for a career 
in industry in the future. 
Please write, with brief details of your 
carcer to date to Box FI 6436. 





FINALIST OR RECENTLY QUALIFIED 

nired for long-estab- 

lished medium-sized City chartered account- 

а Мо assist partner. Experience will be 

uired in personal and company tax and 

in? other flelds particularly suitable after 

articles have been completed. — Applications 

giving full details of experience and statin; 
approtimate salary expected to Box 


1414, 

FULL- OR PART-TIME assistance required 
by West End accountants for personal 
theatricalclients. — Telephone а 
HEREFORD CCOUNT- 
ANTS require а qualified nra eni to take 


-charge of a section of clients. The position 


may be adapted to suit a recently qualified 

person or for an older man wishing to escape 

the rat race. Working conditions and 

pects s are very good. Three weeks’ holiday, 
ive-day week, pensionscheme, above average 

salary by negotiation. – Box HC 1462. 


LEAMINGTON SPA CHARTERED 
ACCOUNTANTS require Senior Andit 
Clerk to take charge of a go of audits 
in an expanding practice. Five-day week, 
three weeks’ holiday, existing holiday 
arrangements honoured. — Thornton, 
penis & Co, 19 Parade, Leamington 
pa. 


HULL CHARTERED ACCOUNTANTS 


' with live and, expanding practice 


seniors and semi-seniors of Ini iato 
standard. Able to take responsibility and 
work with partners. — Apply in writing only 
to Fawley Judge & Easton, 1 Parliament 
Street, Hull. 

MANCHESTER C.A.s seek two senior audit 
assistants in salary range £1,600 to £2,000, 
for family and quoted companies audit, 
taxation and occasional specia! work. 
Direct and со ial contact with the three 
partners; excellent supporting staff; three 
wecks' holiday and 1969 arrangements 
honoured; good prospects for advancement 
and e ence. – Box MC 1349. 

NE CS firm of medium size with varied 
practice requires senior audit clerk with 
sound experience of au Чоп 
of accounts and taxation and preferably 
qualified for position as managlag clerk. 
Salary appropriate to experience and 
qualifications. — Box NE 1558. 
NORTHAMPTON chartered accountants 
require capable audit assistants able to super- 
vise staff and work to final accounts and tax 
computations, would suit finalists. — Replies 
stating age and experience to Box NC 1395. 


NORTH LONDON 


Progressive medium-sized City firm of 
chartered accountants with North 
London office, require young qualified 
man anxious to extend experience and 
take fall responsibility for a group of 
work. Good salary. Pension scheme 
and first-class working conditions. ~ 
Write Box NL 7447. 


OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week, 
three weeks’ annual holiday, pension scheme. 
Varied experience available in large practice. 
— Applications to Staff Partner, ornton 
Baker & Co, West Way House, Elms 
Parade, Oxford, or telephone Oxford 48471. 





PERSONAL TAXATION 


Large City firm of chartered accountants 
invite applications from female char- 
tered or certified accountants to deal 
with personal taxation cases. Attractive 
starting salaries subject to regular 
review, luncheon vouchers, 
scheme, five-day week, three weeks’ 
holida; idani offices. — Full details to 
Box Pr 7371. 





QUALIFIED ASSISTANTS. — Did you seo 
our advertisement above? Have you written ? 
Do it now! Don't let size bother you. We 
belleve in personal service to clients, and fall 
scope is given for initiative, — Reeves & 
Neylan. 

RAPIDLY EXPANDING medium-sized 
firm of chartered accountants in West End 
requires two qualified assistants to join 
compact audit team responsible to manager 
and senior partner for an interesting and 
varied block of audits. Top salaries and 
bonuses will bo paid to suitable candidates 
and an interesting career with prospects for 
promotion is available to intelligent and 
ad working young men. — Write Box RE 
RECENTLY QUALIFIED accountant re- 
quired immediately by small chartered firm 
in London Borough of Bromley (Kent 
district). Excellent future prospects for 
young man able to work on own initiative 
and to assist 


SENIO! ÀSSISTANT, preferably qualified, 
required by chart accountants on West 
Sussex coast. FÍ ay week. — Full details to 
Box SA 1387. . 

SENIOR ASSISTANT required by Sussex 
chartered accountants th ed and 
expanding practice. Ехрепепсе of incomplete 
records and taxation essential, Five-day 
T ko Sa alary according to experience. ~ Box 
SENIOR AUDIT CLERK required firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should havo wledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat available. — Apply, stating age and 
experience to Box SA 1547. 


SENIOR QUALIFIED assistant re- 
quired by Holborn accountants of about 
30 staff. plicants must be U.K. 
educated and will have direct responsi- 
bility to Partners for variety of profes- 
sional work. Salary £2,000—-£2,500, 
according to experience, with real chance 
of progress. - Box SQ 7413. 


SHEER DRUDGERY, perpetual frustration 
Bnd any e bad temper because we canno 
any coe semiseniors. Help! - 


COUNTANTS require q qualified or unquali 
fied.senior. In addition to experience, ability 
to work on own initiative most important - 

direct responsibility to a partner. Experienc 
with incomplete records and taxation a: 
advantage, although not essential. Зајаг 
depending on age and experience, — Box SE 


SOUTH WEST LANCS. - Chartere: 
accountants with varied practice seek i 
a chartered accountant. Salar 
1,800-£2,000. Particulars of education 
training aud experience since qualifying К 
Box SW 1497. 
TAXATION SENIOR with wide knowledg, 
of personal taxation required by chartere 
accountants near Barbican, London ЕС! 
Should have sound experience of incomplet 
records and ability to supervise. Excellen 
salary to right man or woman. — Pleas: 
write {а confidence with details of histor: 
and е jence to Valeotine Ellis & Co 
Charterhouse, London ЕСІ. 





TAXATION STAFF 
WHINNEY. MURRAY & CO, Char- 
tered Accountants, have a vacancy for an 
assistant in their Tax Department at 
their Manchester Office. Applicants 
should have a good knowledge об. 
personal taxation and experienco ОГ 
capital gains computations would be an 
advan Salaries and prospects are 
revio regularly, d opportunites 
are given for training i in all aspects of 
taxation. There is a non-contributory 
pension and life assurance scheme and 

ncheon vouchers are provided. Exist- 
ing holiday arrangements honoured. 

Applications should bo sent to: 
Winchester House, 89 Е ЫЫ Street, 
Manchester M2 


TAX DEPARTMENT of Holborn account- 
ants require experienceo assistants to work 
on own initiative under tax partner on 
variety of cases, Salary up to £1,750, three 
weeks’ holiday. Part-time applicants con- 
sidered. — Box TD 7414. 

TEES-SIDE, ~ Sole practioner | requires a 
C.A. who is competent to take full charge of 
a section of his well-established and growing 
practice. A partnership (with or without 
са nan i is envisaged at an early date. – Box 


TWO? SENIOR CLERKS with experience in 
АП aspects of accounts, required for Interest- 
ing work in busy country practice. This post 
would suit а recently qualifled man, or an 
experienced ung person. Pension 
scheme. Personal taxation experience an 
advantage for one of the appointments. – Box 


UNQUALIFIED SENIOR reqvired by 
City C.A.s. Progressive position wi 
interesting work. Pension scheme. 
Salary according to experience. ~ Box 
US 7393, ~ 


WANTED. ~ Replies to our advertisement 
above for qualified assistants aad managers. – 
Please write, if only to tell us why you do uot 
want to apply. — Reeves & Neylan. 
WEST ACCOUNT. require 
part-time or full-time assistance from appli- 
cants with ability to work on own initiative. — 
Telephone SOT 7691. 
WORCESTER CHARTERED ACCOUNT- 
ANTS require senior, d aee ad d qualified. 
Salary in accordance with age and e; ence. 
Su uation scheme, Partn p avail- 
able in two to three for a suitable 
applicant. — Apply with full details to E. Н.В. 
Butler & Co, 14 Sansome Walk, Worcester. 
YEOVIL, SOMERSET. – Senior and semi- 
senior assistant required either qualified or 
unqualified. Experience of incompleto records 
genira lo. prospects. Please write 
salary red uired. ~ Box YS 1552. 
EL 75 Р.А. for semi-finalist gr man vith 
experience in interesting and expanding 
— Call us in confidence for details, 
Associates PST 457 Finchley 


practice. 
Accounting 
794 0202 (twenty- 


Road, Tandon NW3. 0 
four hours). 





COMMERCE 
AND INDUSTRY 


ABINGDON. - Taxation assistant for 
professional office. Must have sound experi- 
ence of personal tax and capable of working 
without supervision. Progressive salary, non- 
contributory pension scheme, five-day week. 
— Please write fully sating present salary to 
Manager, C.G.A. Professional Services, 31 
Bath Street, Abingdon, Berks. ~ 
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FINANCIAL ACCOUNTANT 


Around £2,000 p.a. ` 


required by the Film Processing Division of the Rank Organisation based at Denham. 
‘Excellent opportunity for a young qualified accountant to join a company with 
planned expansion, 


Preferred age 23-30 свега Бе with пала: years! financial accounting experience in 


the professional ог co. 


А commencing salary related to experience will be negotiated around £2,000 per 
annum, . 


ications giving age, qualifications and i to the Personnel Manager, * 
nate 4, Decker. near Uxbridge, Middlesex. _ 


‘iim Processing Ltd, North Orbital Коа 





у 
у i 


. MARSH PLANT 


FINANCIAL CONTROLLER 


Plant Group operating Companies hiring, selling and servicing 
contractors’ plant and machinery, with ots along the South 
Coast, require a qualified Accountant, 30-40 years to take 
charge of costing and accounting departments and to provide 
management statistics. 


The successful applicant will be appointed a Director after two . 


.years, paid a substantial remuneration with pension arrangements, · 


and based at Havant, Hampshire. 
| Apply in writing, giving full details to: 


The Managing Director, Marsh Plant Holdings Limited, New 
Lane, Havant, Hampshire. 










HEAD OF 
COMPUTER 
SERVICES 


Norweb electricity invites aplication’ Тог | “this most 
important appdintment in electronic data processing. The.. 
_ successful applicant will be responsible for managing and.' 
| developing the Board's new computer centre in Manchester.. 


norweb electricity 





aa wet eet д. < р 


ACCA, A.C.A. or A.C.W.A., newly 2 
: eat 


ified man so 


ment есш for West Surrey 
g company to develop control 


AGEMENT 
INNEL, 97 Portsmouth Road, Guild- 
ford Tel. 64858. ^ 
ACCOUNTANT, 25—30, for Croydon whole- 
еге, и кора of national group. Not 
y que lifted, but practical experience 
река dr of management accounting, 
bud, and credit control, and modern 
mechanized systems. Able to work on day-to- 
day problema, and to supervise staff. Pension- 
abie salary according to experience. — Apply 
Box AT 7438. · 


ACCOUNTANT 


A leading company of contractors as- 
soclated with the building and civil 
engineering industry require the services 
of a qualified accountant. Но would be 
responsible for management accounting 
information, cost accounts and credit 
control. The appointment would be 
within the hend. то ri and. 


кйш woul: Бе со ee lend € E 


to age and erience. — Applications 
with full details of previous experience 
to The Financial Director, Palmers 
Scaffolding Limited, 3 Woodside Green, 
London SE2$. a member of the 
Thomas Tilling Group.) 


ACCOUNTANT, 
required by City’ о: of Meg eruere shi 
company. Salary by negotiation plus 
benefits. — Please reply Box AQ 1560. 
ACCOUNTANT uired by engineering 
com any at Юан preferably qualified, 
responsible to board for providing 
hdd &ccounts and reorganizing present 
costing procedures. Able to provide manage- 
ment statistics and be prepared to assume 
sccretary's duties in due course. Must be 
capable of taking ultimate full charge of 
financial and secretarial functions on геше 
ment of present accountant/secretary. Pen 
sion - scheme. – Applications stating age, 
Jos. no and experience to Box AR 


———— 
‘ 
E б 24 


ACCOUNTANT. REQUIRED for City . 


printers, Holborn area, to take charge o 
complete accounts senior Ма 

would suit. £1, negotiable 
t man. ~ Ring 01-405 2866. 


Or 
'ACCÓUNTANT URED for plywbod 


case manufacturers plasticware importers 
situated in Poplar. Qualifications not essential 


-but applicant must be up to intermediate 


saadud vi Үе years’ commercial 
in the import/export 


field. ra gin Lc ge of shippin docu- 
mentatlon and export procedure therefore 


vital with ability to uco moni E j 


counts and cost Salary £ 
пона. ен gas Write giving erm 
etc., Box AR 7478. 
RCCOUNTANEIS T NIS or feud вата“ 
taut to secretary, male or e req 
age group 23-26. At Head Officeof a medium- 
size building contractors and perty 
mana t company. Preferably with вотде 
qoa tion and experience in this industry. 

esponsibilities involving financial and 
accounts department. Salary range £1,000 or 
‚ pear. Applicants to write giving full 

jculars to Малаш Director, Slo; 
Contractors) 209 Street, Ha 
, Middlesex. 


.ACCOUNTANIS . 


| (Recently qualified) 
Planned expansion at ІВМ is gy 
good opportunities for recently qualified 
men who have the ability to то 
towards Finance Management in 
early 19703. 
Wo now require several people to join 
our Investment Appraisal Group, w. 
they will bo responsible for the ovalua- 
don: of the financial impact of our major 
capital projects. 
tarting salaries up to £2,200 p.a. 
will be paid, and carcer prospects are 
exceptional in this area for the right 


Pinte write giving details ot a 
qualifications and ex 
TBM t United 


M. PAN Personnel A 
i Limited, 389 Chiswick High 


Road, London W4. Pléase quote ref. - 
ING га: a ; 





THE INSTALLATION 


The Board's new central computer is an ICL system 4/70 
with fixed and replaceable storage discs, magnetic tape 
units and remote enquiry facilities. It is housed їп а modern 
office environment in the centre of Manchester together 
with its associated staff of approximately 50. 


THE WORK 


Accountancy procedures are currently being transferred Ес 


. Кот a number of smaller computers and a comprehensive х 
· mánagement information system is being developed. 

‘ Computer applications to the Board's engineering, commer- 

cial and secretarial work will be introduced progressively 

~to improve the efficiency of all aspects of the Board's: 


activities." The work is demanding and requires a high Yea 


degree of organising ability, expertise and inspired thought. -. 


THE MAN 


Applications will not be confined to the accountancy field 
or.to the electricity industry but the successful applicant - 
will probably be between 30 and 45 years of age and must . 
have had some years experience of electronic data 
processing in a senior position. Experiénce ‘in ‘planning; 
developing and operating a “third generation" computer 
installation will naturally be an advantage. He will also be 
expected to have the personality, ability and knowledge to 
deal with top level management апа to direct and control .- 
the large team of systems analysts and programmers 
associated with the computer centre. . 


Applications under * confidential’ cover ‘should reach. 4 
-the Secretary, Norweb „Electricity, Cheetwood , 
Road, Manchester, : M8. BBA not Hater. than 25th | 
July: 1969- Зала oc : 
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x THIS IMPORTANT WORK OF REFERENCE | 
NOW IN ITS FIFTH YEAR OF PUBLICATION ^ 
AND COMPLETELY UP TO DATE 





тама of | га = 
Е computer 
System | 





А Edited by 
BRIAN A. MAYNARD 
МА, F.C.A., АСМА. 








Ап essential ald in а. fléld of natiorgl importance: An authoritative work of reference on computers used 
for data processing in the United Kingdom, 'it.is a valuable time-saver.to all concerned with obtaining accurate 


c information for unbiased decisions about computer systems — speeding up decisions, reducing the chances | x 


of wrong ones and saving the time of key staff of both potential users and the computer manufacturers: 


There is, therefore, no (опдег.апу reason for wasting. time and толву іп. огдег to. obtain factual background . 
information which Is now available at a fraction of the cost of obtaining it.for oneself, 


XUI 


ррваг during the year. 


.AN| ESSENTIAL WORK. OF REFERENCE COMBINED WITH A vs The йашгез of oach system ` 
QUARTERLY UP-DATING SERVICE ` Te DIAGRAM : 
As 4 result of an Increase in the number of subscribers, we are € GENERAL DESCRIPTION 
„р!еавед to announce that It Is now possible to provide a greatly ` e AND CONTROL T a 
~ Improved up- -dating service for the same annual subscription. ' € INPUT, OUTPUT AND | 
In future, all amendments will be In the form of new sheets so that | EXTERNAL STORAGE ` 

ie manual alterations will not be necessary. In addition to.nów ' € CONCURRENT WORKING . 
p systams, it Is also envisaged that the descriptions of each of four ге OFF-LINE WORKING · 

main systems.will-be completely reprinted at least once a year to e созта 
Зе dde In the main body of the text such new features as. xi CHARACTERISTICS 
may : : e 


NEW FEATURES  - 





VOLUMES 1 to 4 (incorporating 1964—68 up-dating sheets and new systems) £25 net | | 
SUBSCRIPTION FOR 1969 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS £15 15s net | 
Postage fres in U.K. Diener uim ка 7 .° e tee А 





Initial subscription (£40 15s) will cover approx. sixty computer systems . 


01-836 0832 








(future yearly subscription rate ~ be notified upon renewal) А Е Я . 
GEE & CO (Publishers) LIMITED  '5' Strand 
| | London WC2 7 
Publishers of THE ACCOUNTANT | z 


ү; o7 7 .^ 71 July 5th, 1969. 





| GEES WORLD. MANAGEMENT SERIES 
A Selection of Recommended. Ti itles 


Vise ene ui ©. ` | : EE | Де 

By Douglas Garbutt, A.C.L8., A.C.W.A DIP.ED. б ў | . 

у Price 52s 6d net; 53s 8d post free U.K. 

E ~ The author has исса an immensely кеп handbook that PUE proye ta шине ‘addition to the 
bookshelf of the g administrator.and accountant-adviser. It may well become a standard textbook on this 
increasingly important subject.” — The, Accountant. EN. | 


BUSINESS MERGERS AND TAKE-OVER BIDS. Third edition: E Des 
Ву Ronald. W. Moon, B.LITT.(OXON:), E.C.A. 
^ Price 50s net; 51s 3d post free П.К: 
"One cannot speak too highly of МЕ Moon's book and every accountant will enjoy reading it? A AT. 


BUSINESS: ADMINISTRATION AND MANAGEMENT. Second edition. 
. By C. S. Deverell, M.A., B.8C.(ECON.), B.COM., F.C.LS., A.M.B.LM. 
Price 45s net; 46s 6d post free U.K. - 

- The author presents us with a well-written, clear and eminently legible introduction to to business administration 
whose simplicity of treatment and stimulating approach sh ee осоо 
of the more specialized field to which the author refers.’ а а ыиы. ` 


GEMENT PLANNING: AND CONTROL · 

By C. S. Deverell, ера нам“ BOM CES: A-M.B.LM; | и 
"js vid s бе er бана technique of raising d атн РЕЯ 
ts au 3 sound р ons and 

Жш ace ee ери at not кын with the reader aad ex. 

courages an atti MT екеш манинде рд The Accountant. | 


INNEL MANAGEMENT: HUMAN RELATIONS IN INDUSTRY 
С. S. Deverell, M.A., В.5С.(ЕСОМ.), B.COM., F.C.LS., A.M:B.LM. 
е A ots 2и рое Sifre tnd comprehensive help tat ia ned by the wh l functio: 
ust of constructive many companies ose on 
її adequate i provided by this new book. = The Direct personne 


- PLANNING FOR PROFITS 
By Douglas Garbutt, A.C.Ls., A.C.W.A., DIP.ED. 
Price 30s net; 312 post free U.K. у 
*Recommended for th bei of the bunineuman and manager who is concerns with енаМЫМа and паі 
profit objectives for his business.” – The Accountant. _ 


` FINANCIAL INFORMATION FOR EXECUTIVE MANAGEMENT d e à 
- , Ву N. Thornton, F.C.W.A., A.M.B.LM., M.LO.M ` А · ; i 
Price 42s net; 435 free U.K. 
. Provides a uable source of reference for accountanis who have to prosent information to o all levels of manage- 
ment.’ – The Certified Accountants Journal. 


OFFICE ‘PERSONNEL – ORGANIZATION AND MANAGEMENT . 
By C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.L8., A.M.B.LM, 
Price 35s net; 36s 3d post free U.K. 
. This is a thought- provoking book that should be read Буа] аа of clerical staff.'- 
The Chartered Secretary. 


QUES OF COMMUNICATIONS IN BUSINESS E 
Ву C. S. Deverell, M.A., B.SC.(ECON.), он АМВАМ, 
у пке 28s 6d post free U.K 
. This book Could be read with profit by most TERI Ра of нај ~ The Accountant 's Magazine. 


1 
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Sole distributors for all publications of 
THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 


For all books noes eee Com; 
| ог om Acomtiney А A „зе the ire selection in London а: isi оке 
А => > · GEE & CO | UBLISHERS) ‘LIMITED 
i | ' Pub Of The Accountant _ 
THE CITY LIBRARY, 151 STRAND, LONDON WC2. 01-836 0832 
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Private company? 
Public ambitions? 


a 








INDUSTRIAL FINANCE 





Venture capital for growing companies 





: ‘For booklet write to: Vernon Gardon 
. Midland Montagu Industria! Finance Limited 
30 St. Swithin’s Lane, London, E.C.4. Telephone: 01-626. 8151 | 
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s ; | NO We featured the £60 009/900 
RN | Highly efficient software programme of research.. | 
es , , with deliveries... we dwelt on unique 
н n technological advances. 


New dual spindie unit 
holding 8.4 million characters 
.on plated discs, exclusive to NCR. 













We claimed that . 
-the Century was tho world's 
best computer Investment. § 


An easy- жеө easy- -to-use > 
programming language . РТ 


n 


5 ultra- tasi rod memorles 
of the Century with ca ux 

Е пот 16,384 X to524,2 € 

. ‘elght-bit characters. 








Threo-way simultaneity even 
on the smallest Century systom.. 






. g New techniques that put 
True CE сарш - even the smallest Century systems у 
їп Бош hardware and software.  . into the 800 nanosscondspeedrange. a 


E 2 | And we claimed that the Century 
у : would be easier to get 'on the air' 
Le io | | than any other computer system. 


Last year we didthe faking 


Now the Century _ 
is ishereto speak for itself. 


| Мом Century computers are here And a vast production programme. 
. and working in Britain. is now under way at NCR's Dundee 








. Ready to bring new low-cost - factory. 
computer capability to every type of This will make Britain the 
. business. manufacturing 


The Century family of computers H.Q. for Europe. 


is the product of one of the | 
world's most experienced к: О ТРЛН слан REGISTER COMPANY LTD 


systems Companies: Ring NCR for the storyof the Century now. 
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The Institute ot Taxation 


PRESIDENT: GEORGE WHILLANS, F.LB. ‚ 
VICE- PRESIDENTS; ALLAN А. BRENT, F.C.L8., STANLEY А. SPOFFORTH, Р.С.А., F. саз. 
| SECRETARY: A. А. ARNOLD, Е.С.1.8. 


Membership of the Institute i$ open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. ` 
Fellows and Associates receive: А textbook, annotated coples of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases. | 
and monthly circulars on special taxation subjects. 
Members may also attend the Institute's University conferences, as and 
when they are held. | 
Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications with the exception of the circulars. — . 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 











ACCOUNTANTS А 
REGISTER 


Salary range £750 -£4000 * 


This register Is designed to aselst ONLY the Accountant who really means 
business and is serousty seeking а new and rewarding appointment. If you 
аге, - „ћел you should contact one of our Accountancy Specialists as soon 
. a3 possible (either visit our offices, telephone or complete and return the 
coupon below). By concentrating on applicants who genuinely wish to 
‘change thelr job we are able to give a speedy and successful service 
Remember spoed [s the essence of success] . . . А wide selection of 
vacancies are siwaya узае In London, U.K, and Overseas, and our 
confidentia! service [s free to applicants. . 
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CRITERION APPOINTMENTS LIMITED 
А QUEEN'S HOUSE, LEICESTER PLACE | 
LEICESTER SQUARE LONDON WC2 


TELEPHONE ЕНЕ =" Deme. е 
; namo = ни а 





ч омине ано i— — —— o — eam 
` 












L 





жив 177 % SR ја ACCOUNTANT BN IL 


00 YOU WANT A BETTER J0B? 


"МЕ HAVE OVER 500- 


In the profession for ARTICLED. CLERKS, SENIORS, MANAGERS and PARTNERS and in INDUSTRY and COMMERCE at t 
. . ALL levels for those qualified and studying АСА., АССА, A.C.W.A., and А.С15. SALARIES £800-£4,000. E 


` OVER 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIRED MEN 
£2,000—£4,500 ; 
| маил ly со mplete and RETURN to us the form below and: we can promise you 
R or HVE prompt INTERVIEWS and CON DEI ПД ADVICE. We offer a personal service and do not circularise your ' 
, details to Companies Indiscriminately. 


Бе ишш =. -— = a н. pesa жеш ЕЕ сЕ шна аяка калын -— ^ жашы == сы [ed » 
; ADDR Eum | i 
| PHONES: ОЕНСЕ (DISCRETION т PROMISED) -_........—.......... | 
` QUALIĦCATIONS c поља BAR г __-___-___-- REQUIRED L 
TYPE OR SIZE OF FIRM АМО POSITION’ OF INTEREST ТО You: ee АСА Ы 


na 
vc OK 








CSERE Фа ~ 


57, "Misit, phóhe ог write: R. Broyd; М. Lard. 


“ACCOUNTANCY PERSONNEL LTD 


“Career and: Staff Coniüliants for the Profession, Commerce and Industry 
51 Cannon Street, London EC4 
Telephone 01–248 1783/4/6/7 (six lines) 


| Рош ке Lynch (Classes). Ltd. 


. Intermediate. Intensive Courses 


For;those овоо NE іп ће March Examination, and, for those attempting the Examination. 
b the first time in September, places are still available in Intermediate Intensive Courses - - 


` FOUR WEEKS COMMENCING AUGUST 11th, 1969 - 
FIVE WEEKS COMMENCING AUGUST 4th, 1969 
D (Орао Ехіга ~ eek devoted solely to Book- -keeping and Accounts) ч 


-То Students who- have. completed. about. one-half of the Intermediate correspondence с course, . 
= company now offers an - у 


; а · Intermediate Study Course’. | 
а a | 5 Оши the week commencing July 14th, 1969 ET 


This is an opportunity to consolidate: subject-matter studied so far, and to be introduced. to 
matters: arising in 1 the later phase! of thé Course. xS 


> Ápply to SECRETARY : К 
_FOULKS LYNCH (CLASSES) LTD ` 
| AT ПИТИ ет. M 
SN LONDON ECL.. А 
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Rates and Prices - 20 


Prices and Incomes 


М may be the justification for the Chancellor's 
relative optimism in his letter to the International Monetary 
Fund regarding the future overseas payments account, the eco- 
nomic record of. 1968 = the first full year after -devaluation ~ 


'* provides only limited support for that optimism. 

Some part of the disappointment over the very slow i improve- б 
.ment in the overseas account is attributable to the continuing 
. high level of imports. This, in its turn, ean be explained by the. 


fact that despite the two Budgets of 1968, in March and November, 


' consumer expenditure in 1968 AERIS rose by: 2:3 per cent instead ` 


of falling as was expected. 
'The factors contributing to the higher consumer outlays are 


` discussed in the 1968 edition of Productivity, Prices and Incomes: 


A General Review, published last week by the National Economic | 
Development Office. The major contributory factor was an 
increase of 8 per cent in the average earnings of all employees, 
while retail prices rose by only 5$ per cent. The rather modest 
increase in retail prices after the devaluation, came as a surprise. 
In part, the effects of the devaluation on import prices have been 
offset by higher productivity at home, and foreign suppliers тау 


. not always have passed on the full increase in prices due to a 


desire to remain competitive. On the other hand, the increased. 


- rates of selective employment tax have certainly helped to raise 


prices. The report concludes that ‘there may still be some element 
of delayed devaluation effect in some increases in the general price 
level’. 

The estimated increase of 6} per cent in output per head 
between 1967 and 1968 in those industries covered by the index 
of industrial, production owes something to purely cyclical 
development. Nevertheless, despite, or perhaps because. of, the . 


higher level. of unemployment, the NEDC is satisfied that there 


was 'an element of i improvement in the ungere rate of produc- 


` tivity growth". 


. Ап increase of 5% рег сепї їп ordinary dividends matched the _ 
increase in retail prices, but this rate of increase was substantially 
higher than the growth in genuine trading profits. Gross trading 
profits increased by nearly 11 per cent, but the bulk of this was due 
to the stock appreciation attributable to devaluation. Thus, the true 
increase in profits was actually only 2.7 per cent. The failure of 


-~ trading profits to rise in a year when both productivity and output 


were rising ‘fast’ suggests that domestic prices did not increase 
as much as did costs. This conclusion seems to reinforce the 
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earlier conclusion that further domestic Price increases 
may be expected. ` -- 

While distributions of МЕА to ordinary have. 

holders in 1968 continued to fall, i.e., 19:6 per cent of 

gross corporate income compared with 21 per cent a year 

. earlier and an average of 22-1 per cent over 1961-66, 


t 
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hite vilis rose sharply. In consequence, p 
the yield from the capital gains tax in 1967—68 was 
Хт 5% million, in 1968-69 the yield was [47 million and 


in 1969-70 it is estimated at £136 million ‘owing to the 


unusual ‘opportunities for capital gains on shares in- 
1968’. 





FINANCE BILL 


_ Disallowance of 
‘Interest 


UITE the most startling provision in the Finance 
“ВШ is clause 18 which imposes a general dis- 


- ~ '» allowance of interest as a deduction in arriving at total. 


‘income for tax purposes. Provisions for such deduc- 
- tions are scattered about the Income Tax Acts and 
~ therefore clause 18 ranges somewhat widely over 


7. provisions for computing total income, surtax income, - 


total profits of a company, and bank interest relief. 
. Néw provisions for a more restricted relief are con- 
. tained in clause 19. 
‚.`` Section.169 of the Income Tax Act 1952 deals with 


у. ‘yearly’ interest annuities and annual payments paid 


"out of taxed income and allows the payer to deduct and 


` retain the standard rate tax. Section 2 (2) of the same © 


` Act provides for the deduction of ‘annual’ interest, 
annuities and other annual 'sums' in arriving at total 


- income for surtax purposes. Clause 18 (т) (as amended 


in Committee on June 18th) provides that references 
in those provisions to yearly interest or annual interest 
shall be omitted, in relation to interest paid after 
April sth, 1970, and also in relation to interest paid 
. earlier on any debt incurred after April 15th, 1969. . 

'.. Clause 18 (2) provides that section 200 of the 
` Income Tax Act 1952 shall cease to have effect. This 
is-the section which gives relief in respect of interest 
. paid to a bank without deduction of tax out of taxed 
. income and in respect of non-annual interest paid to.a 

. stockbroker or discount house. Here the withdrawal 
: ofrelief applies to all interest paid after April 5th, 1970, 
and to interest paid in 1969—70 in respect of any period 
after June 3oth, 1969. Тће Government did not regard 


the man with an overdraft as worthy of longer notice | 


than six weeks to repay it. 


Clause 18 (5) removes from section 132 (1) (c) òf 


' 


the Income Tax Act 1952 references to ‘annual 


interest'. 'Thus in computing income under Cases IV 
and V of Schedule D there will no longer be a deduc- 
tion for annual interest payable out of overseas income 
to a non-resident. 

The sub-clause applies: 

(a) to interest paid after April 5th, 1970; side 

(b) to interest paid earlier on a debt incurred after 

April x5th, 1969. 

А Government amendment was passed at the Com- 
mittee stage adding.a new sub-clause (3) to clause 18. 
It provides that section 445 (3) (b) of the Income Tax 
Act 1952 (allowance for building society interest) 
shall cease to have effect for interest paid after April 
5th, 1970 and for interest paid earlier on a debt incurred 
after Budget day. 

In the case of a company (as defined for corporation 


.tax purposes), section 52 of the Finance Act 1965 


provides for the allowance of “сћагрез on income" so 
far as paid out of the company's profits brought into 
charge for corporation tax purposes. These are defined 
in section 52 (3) to include interest, but there is a general 
exclusion of sums deductible in computing profits - 
and there are also certain other exclusions. Clause 
18 (4) of the Bill prohibits interest from being treated 
as a charge on income unless one of the following four 
requirements is satisfied : 
(a) the company. exists wholly or mairily for the 
`` purpose of carrying on a ‘trade’ (as defined for 
corporation tax purposes); or 
(b) the payment of interest is wholly and exclusively 
laid out or expended for the purposes of a trade 
carried on by the company ; ог 
(c) the company із an investment -company. (as 
defined in section 57 (4) of the Finance Act 1965" 
and including an authorized unit trust scheme); 
or | 
` (d) the payment would be eligible for relief under 
clause 19 of the Bill or under paragraph 3 of 
Schedule 13, if the payer were an individual. _ 


As amended on June 18th, clause 18 (4) applies to: 
: (i) interest paid after April 5th, 1970; and 
- (ii) bank, discount house or Stock Exchange i interest * 
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| paid i in: 1:1969—7o i in uin of any period begin- 
g after June 3oth, 1969; and 
С: 
, er April 15, 1969, not being bank, discourit 
| r Stock Exchange interest. 


There seems to be some overlap between (b) above 
(interest wholly and:exclusively for a trade) and section 
52 (2)|оЁ the 1965 Act which excludes from ‘charges on 
* income’ payments deductible in computing profits. 
Аз а corollary to the prohibitions imposed by clause 
18, sub-clause (3) removes 'annual interest' from section 
A 137 (D) of the Income Tax Act 1952. This means that 
еге is no longer any specific disallowance in comput- 
\ ing (Case І ог Case II profits, for annual interest 
‘payable out of the profits or gains’. Of course such 
X ' payment will still be subject to the other relevant 
тайм Section 137 prohibitions; it must still pass the ‘wholly 
and exclusively’ test. This raises the nice point of 
wh ther interest paid ‘out of’ profits can be said to be 
in in earning them. The sub-clause was originally 
worded to apply: - 

E a) for the purposes of income tax for the year 1969- 
"70 to interest paid on апу debt incurred after 

April 15th, 1969; and | 
(b) for the purposes of income tax for the year 
1970—71 and sübsequent years of assessment, to 
- any payment of annual interest whenever made. 


The Government had second thoughts about (а), and 
* in Committee the words “апа earlier years of assess- 
ent’ were added to ‘1969-70’. The explanation was 
hat where the accounts of a business are made up for 
an. exceptionally long period, interest on а post- 
udget debt could affect the liability on. trading 
profits for a year earlier than 1969-70. This amendment 
is true retrospection, but in the taxpayer’s favour. 
Clause 18 (6) (now (7)) provides that Schedule 13 
is to have. effect for supplementing clauses 18—22. 
Paragraph, 5 of the Schedule is headed ‘Allowance of 
interest as a business expense: transitory provision’. 
It deals with Cases I and II computations for 1970—71 
and subsequent years where the basis -period falls 
wholly or partly before April 6th, 1970. The paragraph 
` allows a deduction, in the computation for: | 
` (a) the gross amount of annual interest paid before 
April 6th, 1979, “under deduction of tax; and 


(b) interest paid to a. ‘bank, stockbroker or discount 
house, if relief was allowed for it ај section 
: 200 for the tax year of payment; and ~~ 

7 (6) building society interest which was allowed under 
section 445 (3) for the tax year of payment. 

'i* "These ‘deductions are. subject to the prohibitions in 

4 section 137 (apart from зесНоп 137 (Д) and. clause 
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terest paid i debt i ed . 
Dr cena 1969-70 К еа graph 5 (г) (Б), interest cannot qualify both under 


А йс eM 
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19: (3) of the: Bili.- Clause 19 (13) prohibits relief under - 


paragraph 5 if relief is given under clausé 19. Paragraph. _ 


5 (2) provides that beyond the relief.allowed by para- 


section 200 and as a Case I deduction. · 
In committee the Opposition put forward an amend- 
ment to continue the old allowance of relief on interest 


‚оп money borrowed in order to pay estate duty for the 


purpose of obtaining probate. The point was made that 
if the discouraging of spending was the object of the 
clause, it was singularly inappropriate to disallow 
interest on money which simply had to be borrowed if ^ 
probate was to be obtained. Mr. Diamond, the Chief 


Secretary, said that he would consider this sympatheti- 


cally in time for the report stage. 'T'he concession would 
cost only £250,000. Another failed Opposition amend- 
ment which elicited a promise of consideration (but 
not sympathetic consideration) was one for the 
deduction of interest on a loan taken out to buy shares 
or ап interest in a business in which the borrower 
worked full time. The Opposition had a powerful 


` ally in Mr Joel Barnett who, besides being a Labour 


MP, is a qualified practising accountant. He gave the 
example of a man borrowing £10,000 at то per cent 
to buy a share in a professional practice and having to 
pay £1,000 gross out of an income of say £3,000. which 
was subject to full tax. He said this was ań absurd 
situation. Mr Barnett also pointed out a device for 


avoiding this. Let the vendor of the practice borrow . 


£10,000 on the security of the business assets, with- 
draw it as a withdrawal of capital, and then transfer the 
business subject to the overdraft. The interest on the 
overdraft would then be deductible as a business 
expense. Mr Barnett said that this was 'just one of the 
crazy anomalies that will apply. \ under the cause as 
now drafted’. 

It was suggested that interest on ‘borrowings On. 
capital account was not in any case deductible, in the 
light of section 137 (f) of the Income Tax Act 1952 as 
construed in European Investment Trust Co Lid v. 
Jackson (11 ATC 425). The Chief Secretary answered 
that the present and future practice’ of the: Inland 


Revenue was to allow interest on business borrowing | ` 


even if it was for a capital purpose. If the Committee 
were not happy, about this he would consider intro- 
ducing an amendment to legalize the practice. As to the ' 
amendment before the Committee, he opposed. it 
because it went counter to the principle of clause 18. 

It would be encouraging consumption, by encouraging 
people to. borrow. This drew protests from. members, 
including Mr Barnett. It was pointed out that clause 
I9 already provided for relief for interest on loans to 
install ‘swimming pools in private gardens. Mr Barnett 
said Mr Diamond was confusing two points by intro- —— 
ducing the restrictions on, consumption. Не accused: . 
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the- Chief Secretary of absurdity. Mr Macleod also 


pointed out that one could not save the money to 


become a Lloyd’s underwriter by putting pennies into 
a piggy-bank;-no one could save £50,000 out of taxed 
income. It was after this devastating onslaught that 
-Mr Diamond undertook to reconsider the position in 
time for the report stage. 

| The Opposition moved another amendment to 
exchide the clause 18 prohibition in favour of taxpayers 
who had entered into a binding commitment before 
Budget day. The point was made that as recently as 
May 1968 the Financial Secretary to the Treasury was 
encouraging people to take out policies and borrow 


money on them on the footing that the changes made 


in the Finance Act 1968 were as far as the Government 


`- July 5th, 1969 


intended. to go. Mr Lever intervened to deny that he 
had any idea at that time that there was to be a general 
disallowance of interest in the immediately following 
year. Mr Diamond promised to consider the question 
of allowing interest paid under a pre-Budget commit- 
ment, but he did not hold out much hope. 

It is possible for interest which became due and 
payable before April 6th, 1970, to be delayed in pay- 
ment until after April sth, 1970, so as to be within the 
mischief of clause 18. Paragraph 3 of Schedule 13 
makes provision for transitional relief where all of 
four requirements are satisfied. The relief given is a 
deduction of the gross amount from the claimant's 
total income of the tax year in which the interest 
payment is made, 





Current 
Affairs 





З Revenue Staff Complain of - 
Unreasonable Pressure 


TEAM of five witnesses, led by the General 

Secretary of the Inland Revenue Staff Federation, 
gave evidence at the meeting. of Sub-committee C of 
the Estimates Committee on May 14th. The General 
Secretary said the IRSF represented 46,946 people, of 
whom 35,000 were in the Chief Inspector's branch, 
6,300 in the Collector of Taxes branch and 4,826 in the 
Valuation branch. The department recruited 2,000— 
3,000 tax officers a year and 50 or бо inspectors, but 
one-half to three-quarters of the totfl recruited was 
lost every third year, and 56 per cent of inspectors 
within five years, Three-quarters of a million pieces 
of post received in the department were over eight 
days old and had not been dealt with. 

Witnesses were questioned about a memorandum 
submitted by the Federation and which is published 
with the minutes of the proceedings! A pertinent 
paragraph of the memorandum reads as follows: 


‘In the view of the IRSF it is high time that really 
1 House of Commons Paper 101-xit, HMSO. 5s. 


` positive steps were taken to put some strength and 
resilience back into the Chief Inspector’s branch; Тыз 
could take the form, in first instances, of a statement of 
intent by Parliament to put the Revenue into a state of 
reasonable preparedness for change and, most parti- 
cularly, into such a state that it can undertake its present 
work efficiently and effectively. It cannot do so now and 
staff are somewhat demoralized because of that: for 
example, neither traders' accounts nor directors' and 
employees expenses claims are being adequately 
- examined, Revenue staff dislike the unreasonable and 
constant pressure upon them. They dislike still more 
working in the knowledge that to some extent their work 

' is a sham.’ 


A witness stated that the situation dad developed that 


` the department could not cope. 


Another interesting paragraph in the memorandum 
is the following: 

‘It will be realized how dependent is the Inland 
Revenue, in certain areas of important work particularly, 
on the accountancy profession. It would seem to us that 
someone should examine.the profession to confirm that 

Г it, too, is organized and conducting itself in a modern 
arid efficient manner. We say this without malice or guile. . 
We simply think that it is sensible and objective to look 
on both sides of the counter.’ MEM 


Institute's Oxford Course 


VER 200 members of The Institute of Chartered 
Accountants in England and Wales assembled on 
Thursday of this week at Christ Church, Oxford, for 
the first of the Institute's two summer courses. The 
course, which disperses next Tuesday morning, has 
been divided into ten groups for the purpose of dis- 


cussion after each address and during the general 


discussion periods. 

The President of the Institute, Mr R. G. Leach, 
C.B.E., F.C.A., in an informal talk, officially opened the 
proceedings on Thursday evening, and at the first ` 
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session the following morning Mr M. К. Harris, F.c.a., 
presented a paper on "The business approach to the 
modern audit’. The second paper, "Tax planning — a 
service or a crime?’, was given this morning (Saturday) 
by Mr К. S. Carmichael, F.c.a., and the third and final 
paper, ‘Planning for decimalization’, by Mr A. C. 
ке Е.С.А., i$ to be given on Sunday morning. _ 

n addition to these papers, an informal talk on 
‘Studies in comparative tax law; their values and 
limitations’ is to be: given on Sunday morning by 
Professor С. 5. А. Wheatcroft. 

As in previous years, time has been left free for 
members to use for private study, mutual discussion or 





„А recreation. Among the arrangements made for these 


M 


" ; 


free sessions are excursions to Blenheim Palace and 
Waddesdon Manor, near Aylesbury; a river trip to 
Abingdon, and a conducted tour of the Bodleian 
Library. 

Among the many distinguished guests attending the 


ма Guest Night Dinner on Monday, July 7th, will be 


• 


/ 


Lord Goodman, Chairman of the Arts Council, 
Sir, Antony Part, K.C.B., M.B.E., Permanent Secretary 
of the Board of Trade, The Rt Hon. Viscount Radcliffe, 
G.B.E., F.B.A., and Mr K. B. Turpin, B.LIT., M.A., Vice- 
Chancellor о of the University. | 


Finance Bill 1969 – Clauses 25 and 29 


P at discussions with the allied account- 
ancy bodies regarding the effect of clauses 25 and 
29|of the Finance Bill on professional practices, the 
Board of Inland Revenue have authorized publication 
of the following paragraphs: 





Clause 25 

The clause would not affect amounts received for 
partnership interests either on the death of a partner 
or in respect of the customary sale of a partnership 
interest. These are not ‘arrangements made to exploit 


* the earning capacity’ of the deceased or the vendor; 


they enable the purchaser to earn income by his own 
activities. (The qualifying adjective ‘customary’ was 
required because it was possible for sales of partnership 
interest to be exploited, e.g., a sale for a lump sum which 
gave the buyer virtually all the profits while the seller 


nus to do all the work.) 


Clause 29 
The Revenue informed the allied accountancy bodies 
that, in part, clause 29 was designed to clarify the 
relationship between sections 1 and 2 of the Finance 
Act 1894 by so amending the heads of charge under 
section 2 as to make them an exhaustive description of 
be property passing on the death’ referred to in section 
This meant that it was necessary to provide new 


A Нев under section 2 to preserve existing charges 


to duty on property which at present was charged under 
section 1 only; and the new paragraph (e) in clause 
29 (3) was one of these headings. It applied only to 
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interests passing without consideration (or to the extent ` 
that there was not consideration). 


Shareholders' Committees 


N June 2oth, the House of Commons gave а 

second reading to the Companies Bill promoted by 
Sir Brandon Rhys Williams, М.Р., an industrial con- 
sultant. The Bill’s object is to secure that the share- 
holders of every company having over fifty members 
should have an opportunity at each annual general 
meeting to form a shareholders’ committee. 

If the committee has the support of not less than 
200 members or of members holding not less than 
one-tenth of the voting rights, then it will be able to 
require the directors to co-operate in the establishment 
of a confidential ‘management audit’, or formal in- 
quiry into the efficiency of the company’s operations. 
The terms of reference of this inquiry could be settled 
by the committee. The expenses would be borne by_the 
company but the choice of the auditors for this special 
purpose, and the amount of their fees, would be open 
to challenge by the directors. These matters could be 
settled by the arbitration of the Board of Trade. 

The auditors appointed would have authority to 
examine all books and records and to question any 
director or employee of the company. All shareholders 
would have to be notified of the result of the audit, 
after one month’s notice had been given to the directors. 

Although the Bill is a private Member’s Bill, it 
appears to have some chance of becoming law. 


Report on Management Education 


N a report to the National Economic Development 

Council it is asserted, on the basis of a further report 
to be published shortly, that the planned capacity for 
management education in terms of student places at 
teaching institutions will by 1971—72 total 14,000 places 
and by 1974-75 some 19,000. This number falls far 
short of potential demand, states a report.from the little 
.Neddy — the Management Education, Training, and 
Development Committee (METD), which was formed 
in May 1967. In particular, the shortage :of post- 
graduate places is marked. 

The METD Committee contends that, in the light of 
this demand and the importance of providing industry 
with efficient” managers, expansion of management 
education should be regarded as a ‘priority national 
investment which in comparison with other claims on 
national resources is likely to yield a high rate of return. 
Yet the amount of money involved is insignificant in 
terms of Government spending in other fields’. It is 
surely pertinent to add that this latter agreement can 
be used for increasing most other forms of public 
sector expenditure! 

More to the point, the committee argues that post- 
graduate management courses are of real value, both 
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< of this contention it cites the high salaries earned by 


' UK graduates of American and European business 
schools who are now working in the UK. It also notes 
` that graduates of the London and Manchester Business 
-. Schools also tend to obtain substantial salary increases 


E. fróm their employers upon completion of the course. 


2 


` May it not be the case, however, that any executive 
> who was able and intelligent enough to finance himself 
_ through such a course overseas would inevitably earn a 


high salary, as do others without such training! As far 
as the graduates from the UK schools are concerned, it 
can be added that most professional men receive very 


^ Татре pay increases when they complete their profes- 
. sional qualifications. ; 
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The issue is not whether the POUR should inérease 
its output of managers equipped to deal with modern 
industrial problems. The real question is how they 
can best be trained. Is post-graduate training best 
because the students are already well acquainted with 
industrial life and can profit from new techniques? Is 
there really a sound case for undergraduate business 
courses for immature students of tender years? Would 
they not do better to obtain a recognized professional 
qualification — in accountancy, for instance — and then 
spread their wings? One should not confuse, as this 
report does, education and vocational training. More- 
over, given the interests involved in these matters, there 


is a strong case for assessing the needs by an indepen: : 


dent cominittee of unattached observers; 





. . 'THIS.IS MY LIFE 


: The Јіпх 
| - — by Ап industrious Accountant 


М my stockbroker buoyantly advised me the 
„other week to invest in some of the ordinary 


ч. hares of Exwye Ltd I hesitated momentarily. That 


- ill-omened. concern had twice proved unlucky for me 


‚їп the past. Third time lucky, however, I said opti- 


- 7. mistically, and ‘bade him go ahead and buy. · 
7. \My first experience with Exwye had been as a first- 
year а clerk preparing to accompany а somewhat 


' taciturn senior on its audit some 50 miles away. 'I'll 


^' drive you’, ће had suggested, an invitation which had 


d \ 


· implied a journey in comparative luxury. Disillusion- 
ment came when he arrived on a motor-cycle with an 


` aluminium side-car. Into this shabby torpedo-shape. 


I inserted myself, suitcase uncomfortably balanced on 


. my lap, and bumped away in mounting indignation. 
." Insult was added to injury when the churl told ше. 


"he proposed to collect the travelling allowance for both 
of us, on the grounds that he had provided dual trans- 
‚ port. The resultant dispute. did neither of'us any credit. 
'The second misadventure occurred four years later 
. when our principal partner summoned me hastily. 
_Exwye’s annual general meeting was due the following 
day and friction was anticipated at board level. The 
chairman wished to have various analyses of mainten- 
ance repairs and benefits-in-kind immediately, in'order 
to be well briefed for the heckling he expected. At the 
partner's command I was to visit the factory forthwith 


` and collect:from its waiting accountant the: necessary 
' original documents. After.all; he explained, the‘senior 


on the audit was absent on holiday and I had acted as 
his assistant on the two preceding Exwye assignments. 

'To my demur that it was then 7 p.m. he said hand- 
somely I could have his car for the run. That altered 
the situation. His car was an enormous sleek Riley of 
incredible horse-power, anybody's dream to drive, and 
I fancied myself arriving at our client's door in un- 
accustomed magnificence. I could also dis the record) 
pick up my girl friend for company . . . Fortuna fortes 


favet. 
But the boss played me false. The car that awaited 


me in his drive was his wife's runabout, an ancient 
maroon Baby Austin, about 4X3 ft if my memory is 
correct. . . . I drove down the long miles alone, cramped, 
angry and deflated. 


` In a street adjoining the factory, a tobacconist's | 


shop window shone invitingly, so I stopped for a 
packet. At that fell moment a diminutive street urchin 
intercepted me with a whined appeal for a tanner, guv., 


and trotted along beside me with grimy hand out- ` 


stretched. In my black mood, tired and thirsty, walking 
away from his importunities, I said curtly (and un- 
forgivably): “So-and-so off, can't you!” 

The result was electrifying. The little devil uttered 
a wail that turned every head in the street towards ив. 
‘He told me to so-and-so off, he told me to so-and-so 
off!’ be bawled with pointing finger. Two men halted 
to ask menacingly if I’d hit the boy, a big-nosed 
tweedy woman called for a policeman, and five minutes 
after I’d retreated ignominiously into the. tobacconist’s 


a small noisy crowd still кулаш outside. It wasn't . 


a moment of triumph. . 

Then, afterwards, the receipts: were’ missing, the 
analysis didn’t reconcile – and I got a ‘puncture’ on the 
rainswept return trip. There was no jack; and no charit- == 
able motorist for the next hour. . 

So third time lucky seemed a good gamble... „till I 
saw.!in' the paper this morning: -that the bottom’s & 
dropped out of Exwye's shares. ^ 7: 


as | 
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AST year the Accountants’ Joint Parliamentary 
Committee submitted a memorandum to the 
Chancellor of the Exchequer (The Accountant, Novem- 
ber 16th, 1968) which included a plea for the re- 
examination of sections 25 and 26 of the Finance. АсЕ 
1960. The effect seems to have been somewhat similar 





. to that of the frogs' petition to Jove regarding. the 


"tf, 


inadequacies of their king log, the consequence of 
which (as reported by Aesop) was the substitution of 
king stork who gave a much more active display of the 
regal powers. 

It would be as well to recognize that clauses 25 and 
26lof the Finance Bill, with Schedule 16, usher in a 
new era in blanket anti-avoidance provisions. They are 
clearly inspired by section 28 of the Finance Act 1960 
and should therefore be included in the list of ultimate 
deterrents of which a characteristic feature is the need 
for early amending legislation. Clause 26 commences 
with the statement that it is enacted to prevent the 
avoidance of tax by persons concerned with land or the 
development of land. 


Capital amount 


The Income Тах Act 1952 and any other enactments 
relating to income tax make up ‘the Income 'T'ax Acts’. 
Professor Wheatcroft has recently drawn attention to 
the difficulties in trying to identify what these are, 
making use of the annual Finance and periodical 
Consolidation Acts, to which the present writer would 
'add such strange bedfellows as the Atomic Energy 
Authority Act 1954 and the Agriculture ы 
Provisions) Act 1968. 

‚ The ‘Corporation 'Tax Acts’ means Part ТУ of the 
Finance Act 1965, together with the Income Tax Acts 
50 far as those Acts apply for purposes of corporation 
tàx and any other enactments relating to corporation 
tax. The first step in understanding the scope of the 
new arrangements is to acquire a knowledge of when 
any amount (in money or money's worth) falls to be 
included in any computation of income for purposes 
of the Income Тах Acts or Corporation Тах Acts. 
Any amount not so included is now designated ‘capital 
amount’, and the same rule also serves to define the 
term 'capital' when used in an adjectival manner in this 


context. 
: This roundabout approach is the means of identify- 


t. 


ot 
У. 


ing any gain of a capital nature obtained from the dis- 
posal of land, the objective aimed at by clause 26 (2). 
То escape, the land must not be held as trading stock, 
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2 Transactions in Property 


' by Н. S. A. MACNAIR, F.C.A. 


must not have been acquired with a view to realizing a 
gain from disposing of it, and must not be developed 
with a view to realizing a gain from disposing of the 
land when developed. Clause 26 also applies if any 
property deriving its value from land is acquired with a 
view to realizing а gain from disposing of the land. 


irtention to develop · 


What about so much of any gain a: as is ышу attributable 
to the period, if any, before the intention to develop 
the land was formed, assuming that this is not a case 
caught under the rules for ‘trading stock’ or ‘acquisition 
with a view to gainful realization’? An exception is 
made for that gain, making use of the precedents 
established under Case I of Schedule D where a person. 
appropriates land as trading stock. 

The question of intention featured prominently. i in 
Iswera v. Ceylon Commissioner. of Inland Revenue 
(44 ATC 157). The Privy Council judgment is largely 
taken up with a review of a South African case relating 
to the purchaser of a smallholding who had to acquire 
from the vendor adjoining land over three times the 
extent of the area selected for his permanent occupa- 


‚ tion. He sold the surplus in several parcels over several 


years but the Court of first instance decided that the 
original intention 10 make a capital investment 
prevailed. 


'The absence of an intention to trade also obviated 


- the taxability of the proceeds of land sold in Hudson's. ~ 


Вау Со v. Stevens (5 ТС 424). However, the purchase 
of a quantity of land in excess of the financial resources 
of the purchaser seems to lead irresistably to an in- 
ference that the excess was intended to be realized 
by way of adventure in trade. It appears that the need 
to service the money borrowed is often the reason for 
reaching this conclusion although an inability even to 
raise the purchage money without re-sale reinforces that 
conclusion, as illustrated by the facts in Zswera. 

A leading case in Canada was Regal Heights Ltd v. 
Minister of National Revenue ([1960] Can TC 46) 
where land acquired for an abortive venture was later · 
realized at a fortuitous profit. The Canadian Court 
held that the basic profit-making intention had not 
been lost through the change in circumstances. In 
Australia a company was not taxable on gains from 
sales of properties in the face of evidence that it had 
been set up as a vehicle for the family dispositions of 
the former individual owner although the objects 
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included power to deal (Ruhamah Property Co Ltd v. 
Federal Commissioner of Taxation ([1928] 41 Common- 
wealth LR 148)). 


Company intentions 


However, in CIR v. Glasgow Heritable Trust Ltd 
(33 ATC 151; 35 TC 196) the antecedents of the com- 
pany were excluded from consideration (it had been 
formed by property developers) and its character as an 
investment holding company upheld, on the facts as to 
its history. The intentions of a company where the 
facts are not otherwise conclusive may be deduced 
from the objects clause of the memorandum, as in 
James Hobson & Sons Ltd v. Newall (36 ATC 239; 
37 TC бод). RSS 
_ Ја the severe economic conditions of the 19308 
public-spirited businessmen seught to create employ- 
ment and the history of one such venture was related in 
Haywards Heath Housing Society Ltd v. Hewtson 
(45 ATC 100; 43 TC 321) although the society effected 
some profitable sales in its early years which impressed 
‚ on it a permanent trading character. The difficulty of 
substantiating investment intentions is also shown by 
Parkstone Estates Ltd v. Blair (45 ATC 42; 43 TC 246). 


Person advantaged 


It is contemplated that the person advantaged by the 
gain will be the person acquiring the land, developing 
it or holding it as stock as mentioned above. Regard is 
also had to a person advantaged indirectly where any 
arrangement or scheme is effected as respects the land 
which enables a gain to be realized by any indirect 
method, or by any series of transactions, by any person 
who is a party to, or concerned in, the arrangement or 
scheme. Anyway, clause 26 is to apply whether the 
person involved as described above obtains the gain 
for himself or any other person. 

One of the rules of interpretation applicable is that 
land is to be regarded as disposed of if, by one or more 
transactions,‘ or ‘by any arrangement or scheme, 
whether concerning the land or property deriving its 
value from the land, the property in the land, or control 
over it, is effectually disposed of. Moreover, this inter- 
pretation is to be utilized in substantiating the acquisi- 
tion or development of property ‘with a view to 
realizing the gain from disposing of the land’. 


Crystal ball department Р 
The phrase ‘obtaining a gain’ is given an extended 
. meaning by the rule that where — whether by a pre- 
mature sale or otherwise — a person directly or in- 
directly transmits the opportunity of making a gain to 
another person, that other person's gain is obtained 
for him by the first-mentioned person. However, the 
draftsman has excelled himself by providing that any 
number of transactions may be regarded as constituting 
a single arrangement or scheme if a common purpose 
can be discerned in them, or if there is other sufficient 
evidence of a common purpose. 
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Once it has been decided that clause 26 applies, 
then the gain in question is to be treated for all the 
purposes of the Income Tax and Corporation 'l'ax 
Acts as being income which arises when the gain is 
realized, and which constitutes profits or gains charge- 
able to tax under Case VI of Schedule D (the 'sweeping- 
up’ pigeon-hole for miscellaneous income). That 
income is to be included in the year of assessment or 
company's accounting period in which the gain is 
realized. 

In the first instance it is contemplated that the 
income will be that of the person by whom the gain is 
realized. However, if all or any part of the gain accruing 
to any person is derived from value, or an opportunity 
of realizing a gain, provided directly or indirectly by 
some other person, then it is to the latter that the 
income is to be attributed, whether or not the income 
under review is put at the disposal of the one first - 
mentioned. 


Companies holding land 


References to land include all or any part of the land, 
and buildings are included, as also any estate or interest 
in land or buildings; e.g., a leasehold interest. Refer- 
ences to property deriving its value from land include 
any shareholding in a company, or any partnership 
interest, or any interest in settled property, deriving 
its value directly or indirectly from land. Also included 
is any option, consent or embargo affecting the dis- 
position of land. | 

There is, however, an exception in favour ‘of com- 
panies which hold land as trading stock. What is 
under consideration is such a company where all the 
land held is disposed of in the normal course of its 
trade by the company which held it, and so as to pro- 
cure that all opportunity of profit in respect of the 
land arises to that company. It is envisaged that there 
is a disposal of shares in such a qualifying company, 
or in one which owns directly or indirectly. not less 
than nine-tenths of the ordinary share capital. in a: 
qualifying company (‘ordinary share capital’ being 
defined in terms of the profits tax rules in section 42 (3) 
of the Finance Act 1938). It is therefore proposed that 
no clause 26 liability will arise to the holder of such 
shares under the rule directed against a person acquir- 
ing property deriving its value from land. There is no 
such let-out however if the gain ‘of a capital nature’ 
flows by any indirect method under. any arrangement 
or scheme. 


Computation of gain 


Clause 26 (6) proposes that such method of computing 
a gain shall be adopted as appears just and reasonable 
in the circumstances, taking into account the value of 


what is obtained for disposing of the land, and allowing, 


only such expenses as can fairly be regarded as attribut- 
able to the land disposed of. 
In CIR v. John Emery © Sons (15 ATC 241; 20 TC 


213) the Courts had to decide what should be included 
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in tradi isnt of a builder who retained the ground 
rents when the property developed was sold off. ‘They 
had no difficulty in viewing Scottish ground annuals 
as an investment sufficiently distinct from the land to 
which/it related to warrant treating the ground annuals 

as part of the proceeds of realization, on the principle in 
Californian Copper Syndicate v. Harris (5 TC 159). 
‚ This precedent was validated for English ground rents 
by Heather v. A. Redfern & Sons (26 TC 119). 

Clause 26 proposes that where a freehold is acquired 
and the reversion is retained on disposal, account may 
be taken of the way in which profits under Case I of 
Schedule D are computed for a person dealing in land, 


~~ as illustrated by the foregoing cases, ‘The formula to 


be applied із. similar to the part disposal formula’ 
familiar. for chargeable gains under paragraph 7 (2) 
of Schedule 6 in the Finance Act 1965. For this pur- 
- pose the market value of the reversions has to be esti- 
mated and so much of that value is brought into 





күчеш by the ratio of proceeds to the aggregate 
cce plus the market value of the reversion. | 


Premiums on leases . 
The computation under clause 26 may also take account 
of ithe’ adjustments required to be made: in computing 
Case I profits under subsections (5), (6) and (7) of. 
section 29 in the Finance Act 1963. In the first instance 
one must consider premiums on leases for less than 50 
years which attract tax under Саве VIII of Schedule D 
subject to an abatement of 2‘per:cént for each complete 
year (after. the first) comprised in the duration of the 
lease. As modified by Schedule 15. of the Finance Act 
1967 the calculation has to be-made.ori the amount of 
the premium payable to the landlord.as reduced. by the 
amount of d betterment шту charged on. the 
‘premium: -` 

„Тће amount to be brought in nds Case I (and 

ence under clause 26) is the amount-of the premium 
reduced by the amount on which tax is chargeable. 

nder general principles betterment levy will also 
rank as a deduction. There is, therefore, a special 
problem when an election is given under section 22 (6) 
to have the separate instalments of premium 80 paid 
treated as rent, thus obviating the usual premium 
computation. In consequence all the instalments would 
normally.be eliminated from a Case I computation. 
A complication arises where betterment levy has 
been charged on the occasion of the premium. The 
amounts of the instalments brought into charge under 
Case VIII exclude a proportion of each instalment 


exemption has to be recalled to the.extent of those 
fractions which remain chargeable, although the objec- 
tive is only to match contra debits for betterment levy. 
. Should no election be made to have premium 





ecting that betterment:levy so that the Case I. 


ACCOUNTANT * co e г 


^ 


а аы. as rent DT of being im- . 
mediately charged under the usual rules for a lump 


, sum, the amounts includible under Case I are extended 


во as to include so- much: of each instalment as is in - 
proportion to the total amount not taxed under Case. . 
VIL . * 


Benefits similar to premiums · 


‘In addition to money’s worth premiums there are | 


occasions of charge under Case VIII for sums payable 
in lieu of rent (section 22 (3) of the Finance Act 1963) 
and sums payable as consideration for the variation 
or waiver: of the terms of a lease. In the.latter event 
betterment levy may arise under Cases E-or Е and may: · 
reduce the Case VIII charge, so that the relief accorded 
under Case І (and clause 26) is restricted to the amounts. 
charged to income tax. — | 
A further situation to be considered is that whee a. 
charge arises on assignment by reference to an original 
grant at an under-value (section 23) or where land has 
béen sold with a right to reconveyance or there has 
been.a sale and leaseback (at an interval exceeding one 
month). In these. circumstances betterment levy may ` 
arise and once again the Case I computation embraces 
only amounts: not subjected to Case VIII. Section 
29 (7) contemplates retrospective ва а репа when 
the facts are finally known. | | 


Е Transition from former rules . 
Clause 26 is expressed to apply whether or not all 


or any of the relevant transactions, or all or any рабо - 
any relevant scheme or arrangement, was éffected іп 
the period before the Finance Bill becomes law, but 
it does not apply to any gain realized before April 15th, 
1969. Moreover, with effect from that date, sections 21 
to 24 of the Finance Act 1960 lose their force. Section . 
26 is also repealed with the whole of section 25 except 
subsection, (4) which relates to relationships between 
two group companies one of which is a dealer. Sub- 
section (4) imposes a charge to tax on а payment їп. 
respect of the depreciation in the value of any right 
subsisting on the part of the dealer in circumstances 
where the Case I deduction would not otherwise be: 
matched with taxable group income. Certain amending 
provisions in sections 23 to 25 of the Finance Act 1962 
likewise become obsolete. 

The supplementary rules in Schedule 16 are some-. 


"what difficult to disentangle between clause 25 (a 


separate bundlé. of rules aimed against converting 
earnings into capital appreciation through the use of a 
company) and clause 26. However, special mention is 
made of the fact that clause 26 is to apply to all persons, 
Whether resideht in the UK or not, if all or any part of 
the land in question is in the UK. Again the distinction 
between a person acting in his own capacity and in a 


,répresentative capacity as partner, trustee of settled 


property or personal representative is emphasized in . 
relation to the possibility of an individual putting some 
other person in a position to enjoy income or receipts. 
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Business Management and Computers. 
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HE feature of particular interest to accountants in 
‘practice апа industry attending next month’s Datafair 
in. Manchester will be the special presentation entitled, 
‘Business. management and computers’, organized and 
sponsored. by The Institute of Chartered Accountants in 
England and Wales. Eight papers will be presented and 
discussed at morning sessions on August 26th,.27th er 
28th, and the articles which appear on following pages 
this issue are indicative of some of the aspects a fae 
. computers and EDP systems which will ‘be considered a 
the seminar. 

Mr Bernard Brocks, A.1.M.T.A., vill highlight йе f 
morning session some ‘of the pitfalls which management is 
Having to recognize ав a result of the introduction of data 
processing systems. His address will be entitled, ‘What 
went- wrong? ~ an analysis of mistakes in data processing 

ent'. 

Тће results of a survey of about 1 150 ‘companies on the 
Ay of personnel problems will then be presented by 
Mr D. W. Moore, M.B.E., who will discuss the relationship 


' ' between personnel policies in the data processing area and 


D 


^ the profitability of investment in the computer. Mr D. Reed 


. wil conclude the session with an examination of the 
application. of costing techniques to data processing. 


: монопо сотритег processing 


‚ Оп the second morning ‘of the seminar, two papers will 
be given on monitoring computer processing. In ‘Taking 
· the. temperature during operations’, Mr A. J. Carey-Wood, 
F.C.A., and Mr J. Pratt, A.C.A., will describe their experiences 
‘of a different approach to the use of audit test packs by a 


` procedure which operates in real time — while the system 


^ = 
Й 


. is working. The other paper, entitled, ‘An interrogation kit’, 
` will be presented by Mr M. с. Crabtree, M.A., С.А.; ‚апі Mr 
Mr А. Oakley, B.com., A.C.A., and will be of topical interest 
to all audit partners and staff in that as thousands of com- 
panies use computers and they all'have auditors, must each 
auditor write his own test pro ? In answer to this 
dn the speakers will describe a 
called ASK360. A further paper to be presented 
at the same session will be, “The changing style of manage- 


р шеле, by Mr P. A. Spring, М.А, Тће speaker will use as a 


‚ basis his experience with a management information system 
involving about 60 programs, and will indicate the realign- 
ment necessitated by the introduction of a computer. 

On the final morning of the séminar, the integration of 
information systems in a manüfacturing enterprise and the 
experiences of a large company now involved with this 
essentially pioneering work, will be dealt with by Mr I, F. H. 
Davison, B.SC.(ECON.), Р.С.А., and Mr R.-5..Elphick, F.c.a., 
in.a paper entitled, ‘Information systems -- integration or 
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, that of running a bureau and.providing users 


generalized audit 
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segregation’. The session will conclude with a deactiption 
by Mr Hugh Hudson-Davies, A.C.A. Mr Peter Burnham, 


B.A, ACA. and Mr Peter "Chandler of their practical ^ 


experience in manufa , commercial and’ public: 
utility concerns — both large and small – demonstrating that 
computer-based models for езше. кан and 

strategic decisions are now a шу * 


S x ‘ ~. 


Мем сопсерїв and terminology к or 


Another interesting feature at Datafair will be presentations 
by various computer companies. Those attending will have 
access to the nationwide GEIS computer time-sharing sér- 
vice from a range of teletypewriter and graphic display 
terminals. The user din зе offered by the system will 
be described in lectures. Information processing (bureau) 
services will also be described in lectures which will 
deal with many of the most important aspects, including 
with the 
service they require. 

Problems of setting computers to ‘work in support of 
valid corporate objectives will be the overall pou of 
sessions to be presented by. ent consultants who 
specialize in this field. 'They will show how this can ђе 
done so that the aims of management in defining systems 
can be met and the best available techniques for systems 
m and programmers can be used. 

A management game, which-will make use оЁ а remote 
computer. terminal instead of the type of computer more 
usually used on. ent training courses, will also be 
held. It is intended that the game will be an exercise. in’ 
decision-making in those areas which aré usually the pre- 

i odd e of top management. 

or those interested in the more controversial and some- 

times light-hearted aspects of the commercial use of 

y uters, there will be a series of evening debates at the 
and Hotel, Manchester 


Discussions and film shows 


Approximately 14: afternoon ‘discussion sessions: аге 
scheduled to take-place during the week, covering a wide 
range of subjects, while those who would like to see films оп 
data processing will be catered for by continuous film shows 
throughout each day at the Datafair 69 Information 
Sciences Cinema. 


Applications for places „at the: Institute's ‘seminar and" 


requests for details about Datafair should: be addressed 
without delay 'to:'The Datafair 69 Conference Dept, The 
British сое Society, ar Lamba Conduit Sue. 
London: МС.“ * 
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in trading receipts of a builder who retained the РЕТ 
rents when the property developed was sold off. Тћеу 
had no difficulty in viewing Scottish ground annuals 
as'an investment sufficiently distinct from the land to 
which it related to warrant treating the ground annuals 
as part of the proceeds of realization, on the principle in 
Californian Copper Syndicate v. Harris (5 ТС 159). 
This precedent was validated for English ground rents 
by Heather v. A. Redfern & Sons (26 TC 119). 

Clause 26 proposes that where а freehold is acquired 
and the reversion is retained on disposal, account may 
be taken of the way in which profits under Case I of 
Schedule D are computed for a person dealing in land, 


M as illustrated by the’ foregoing cases. The formula to 


be applied is similar to’ the part disposal formula 
familiar. for chargeable gains under paragraph 7 (2) 
of Schedule 6 in the Finance Act 1965. For this pur- 
- pose the market value of the reversions has to be esti- 
mated and so much of that value is brought into 


wif, account as reflects the ratio of cost to the aggregate of 


by ihe S plus the proceeds of disposal (a rule enunciated 
by the Special Commissioners in the John Emery case 
(above)): This can be expressed alternatively by setting 
off against the proceeds realized that proportion of cost 
répresented by the ratio of proceeds to the aggregate 
of proceeds plus the market value of the reversion. 


Premiums on leases . 

The computation under clause 26 may-also take account 
of the’ adjustments required to be made:in compu 
Case I profits under subsections (5), (6) and (7) of 
section 29 in the Finance Act 1963. In the first instance 
one must consider premiums on leases for less than 50 
years which attract tax under Case VIII of Schedule D 
subject to an abatement of 2 per cent for each complete 
year (after. the first) comprised i in the duration of the 
lease. As modified by Schedule 15 of the Finance Act 
1967 the calculation has to be made.on the amount of 
the premium payable to the landlord as reduced by the 
amount of ae betterment levy charged on the 
"premium. 

'The amount to be brought in under Case I (and 
hence under clause 26) is the amount of the premium 
reduced by the amount on which tax is chargeable. 
Under general principles betterment levy will also 
rank as a deduction. 'There is, therefore, a special 
problem when an election is given under section 22 (6) 
to have the separate instalments of premium so paid 
treated as rent, thus obviating the usual premium 
computation. In consequence all the instalments would 
no be eliminated from a Case I computation. 

А. complication arises where betterment levy has 
been charged on the occasion of the premium. The 
amounts of the instalments brought into charge under 
Case VIII exclude a proportion of each instalment 

eflecting that betterment levy so that the Case 1 
exemption has to be recalled to the extent of those 
fractions which remain chargeable, although the objec- 
tive is only to match contra debits for betterment levy. 

.Should no election be ‘made to have premium 
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instalments treated as rent Бена of being im- 
mediately charged under the usual rules for a lump 
sum, the amounts includible under Case I are extended 
so as to include so much of each instalment as is in 
proportion to the total amount not taxed under Case. 
үш. 


Benefits similar to premiums · 


In addition to money's worth premiums there are 
occasions of charge under Case VIII for sums payable 
in lieu of rent (section 22 (3) of the Finance Act 1963) 
and sums payable as consideration for the variation 
or waiver of the terms of a lease. In the.latter event 
betterment levy may arise under Cases E or F and may: 
reduce the Case VIII charge, so that the relief accorded’ 
under Case I (and clause 26) is restricted to the amounts 
charged to income tax. - 

А further situation to be considered is tbat where a 
charge arises on assignment by reference to an original: 
grant at an under-value (section 23) or where land has 
been sold with a right to reconveyance or there has 
been a sale and leaseback (at an interval exceeding one 
month). In these circumstances betterment levy may. 
arise and once again the Case I computation embraces 
only amounts not subjected to Case VIII. Section 
29.(7) contemplates retrospective adjustments when 
the facts are finally known. 


Transition from former rules eu" 


Clause 26 is expressed to apply whether or not all 
or any of the relevant transactions, or all or any part of 
any relevant scheme or arrangement, was effected in 
the period before the Finance Bill becomes law, but 
it does not apply to any gain realized before April 15th, 
1969. Moreover, with effect from that date, sections 21 
to 24 of the Finance Act 1960 lose their force. Section 
26 is also repealed with the whole of section 25 except 
subsection (4) which relates to relationships between 
two group companies one of which is a dealer. Sub- 
section (4) imposes a charge to tax on a payment іп 
respect of the depreciation in the value of any right 
subsisting on the part of the dealer in circumstances 
where the Case I deduction would not otherwise be: 
matched with taxable group income. Certain amending 
provisions in sections 23 to 25 of the Finance Act 1962 
likewise become obsolete. 

The supplementary rules in Schedule 16 are some- 
what difficult to disentangle between clause 25 (a 
separate bundle of rules aimed against converting 
earnings into capital appreciation through the use of a 
company) and clause 26. However, special mention is 
made of the fact that clause 26 is to apply to all persons, 
whether resident in the UK or not, if all or any part of 
the land in question is in the UK. Again the distinction 
between a person acting in his own capacity and in a 
representative capacity as partner, trustee of settled 
property or personal representative is emphasized in 
relation to the possibility of an individual putting some 
other person in a position to enjoy income or receipts. 
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Business Management and Computers 


Tu feature of particular interest to accountants in 
practice and industry attending next month's Datafair 
in Manchester will be the special presentation entitled, 
‘Business management and computers’, organized and 
sponsored by The Institute of Chartered Accountants in 
England and Wales. Eight papers will be presented and 
discussed at morning sessions on August 26th,.27th and 
28th, and the articles which appear on following psg ges of 
this issue are indicative of some of the aspects relating to 
computers and EDP systems which will be considered at 
the seminar. 

Mr Bernard Brocks, A.I.M.T.A., will highlight at the first 
morning &ession some of the pitfalls which management is 
having to recognize as a result of the introduction of data 
processing systems. His address will be entitled, ‘What 
went wrong? — an analysis of mistakes in data processing 
management’. 

The results of a survey of about 150 companies on the 
subject of personnel problems will then be presented by 
Mr D. W. Moore, M.B.E., who will discuss the relationship 

‚ between personnel policies i in the data processing area and 

- the profitability of investment in the computer. Mr D. Reed 

wil conclude the session with an examination.of the 
application. of costing techniques to data processing. 


: Monitoring computer processing 


On the second morning of the seminar, two papers will 
be given on monitoring computer processing. In “Taking 
the temperature during operations’, Mr A. J. Carey-Wood, 
F.C.A., and Mr J. Pratt, a.c.a., will describe their experiences 
of a different approach to the use of audit test packs by a 
procedure which operates in real time — while the system 
is working. The other paper, entitled, ‘An interrogation kit’, 
will be presented by Mr M. С. Crabtree, M.A., c.a.; and Mr 
Mr A. Oakley, в.сом., A.C.A., and will be of topical interest 
to all audit partners and staff in that as thousands of com- 
panies use computers and they all have auditors, must each 
auditor write his own test programs? In answer to this 
question, the speakers will describe a generalized audit 
program called ASK360. A further paper to be presented 
at the same session will be, “The changing style of manage- 
ment’, by Mr P. A. Spring, M.A. The speaker will use as a 

‚ basis his experience with a management information system 
involving about 60 programs, and will indicate the realign- 
ment necessitated by the introduction ofa computer. 

On the final morning of the seminar, the integration of 
information systems in a manufacturing enterprise and the 
experiences of a large company now involved with this 
essentially pioneering work, will be dealt with by Mr I. Е.Н. 
Davison, B.&C.(ECON.), F.C.A., and Mr К. S. Elphick, Е.С.А., 
in a paper entitled, ‘Information systems – integration or 


segregation'. The session will conclude with a description 
by Mr Hugh Hudson-Davies, A.C.A., Mr Peter Burnham, 


B.A. A.CA., and Mr Peter Chandler of their practical 7^ 


experiences in manufacturing comme and public 
utility concerns — both large and small – demonstrating that 


computer-based models for long-range planning mad 


strategic жерш are now a reality; 


New concepts ünd terminology 


Another interesting feature at Datafair will be presentations 
by various computer companies. Those attending will have 
access to the nationwide GEIS computer time-sharing ser- 
vice from a range of teletypewriter and graphic display 
terminals. 'l'he user advantages offered by the system will 
be described in lectures. Information processing (bureau) 
services - will also be described in lectures which will 
deal with many of the most important aspects, including 
that of running a bureau and.providing users with the 
service they require, 

Problems of setting computers to oda in support of 
valid corporate objectives will be the overall theme of 
sessions to be presented by. management consultants who 
specialize in this field. They will show how this can be 
done so that the aims of management in defining systems 
can be met and the best available techniques for systems 
чыз and programmers can be used. 

A management game, which:will make use of a remote 
computer terminal instead of the type of computer more 
usually used on. management training courses, will also be 
held. It is intended that the game will be an exercise in’ 
decision-making in those areas which аге usually the рге- 
rogative of top management. 

For those interested in the more controversial and some- 
times light-hearted aspects of the commercial use of 
computers, there will be a series of evening debates at the 
Midland Hotel, Manchester. 


Discussions and film shows 


Approximately 14: afternoon discussion sessions are 
scheduled to take place during the week, covering a wide 
range of subjects, while those who would like to see films on 
data processing will be catered for by continuous film shows 
throughout each day at the Datafair 69 Information 
Sciences Cinema. 


Applications for places at the Institute's seminar and 


requests for details about Datafair should be addressed 
without delay.to "The Datafair 69 Conference Dept, The 
British Computer ` Societ ії: Таре Conduit эне 
London WCt. ‹ 
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you in the team. Plenty of seope for all type: 
of work and you can live in more pl 
surroundings. Join us in time to seo 
the County Champlonship. If 


WEST LONDON SUBURB ` 
SENIOR ARN AND ZEMTSENIOR АС AC- 
AER e using 
modern techniques. а аца 


pects. `- Reply in confidence to Box 
AC 7486. . 





КОНГ senior and semi-senioi 
e practice based on Hereford. Varied anc 


audit d Top- о be paid 
there are opportunities of advancement DN 
persons of neal of шине ply, giving € detalli 


-B 
ADS осе, d LEE 


A 


ADDITIONAL SENIOR 
ASSISTANT 


Progressivo modlum-sized. су firm of 
Chartered Accountants requires a senlor 
assistant for varied 
mainly in the Lonan. area. 

post on offers good general and taxation 
experience, and would suit a student 
who зо Das already gained Part I пац. 
Чоо Good salary. and prospects. ~ Box 


"an 


AMBITIOUS YOUNG. DP | 


(1) Personal Гаи юл ues гае dalag 
with accountancy and 
advice for private businesses a and pen per 
sonal taxation. Salary £2,000—£2, | 
а Малое end Seniors for audit 


modern , auditin 
methods. "Steeles £1,800 QFinalists) - 


to £2,500. 
(3) Unqualified Audit Clerks’ for audit ` 
teams, Salaries from £1,300. 


their t abi 
In a varied - ECL 
to: N. Barnes: 





in DE for incomplete reco 
audits, and company account’ 
а week, Salary dependent ù 
experience and fication but, ability 
assume rei al fi essen 
„Fall з of career to date to Phillips 


July 5th, 1969 





A FIRST-CLASS POSITION exists for 

a senior to act asa assistant to 

€ a partner Ín a rapi iy eroanding fra ог 
шта in Но 


orn, We require a 

~ who із not у qualified, bat 
who 1з capable of working on his own 
initiative and who can justify a com- 


Tosncing sa зау ог approximately £2,000 
p.a, Please [telephone Staff Partner at 
^ Chancery 1343. 





A SENIOR AUDIT CLERK required for 
permanent on wl account- 
ants in Worthing. Five-day week, Pension 
scheme. State experience and salary required. 
~ Box AS 1386. 


- AUDIT ASSISTANTS 
YOU 
Aged 25740 and anxious to succeed 


БО 
we have vacancles for experienced 
assistants. 





WE ARE 
situated in Wilts/Hants, rapidly ex- 
panding, willing to pay top salaries. 


` APPLY TO 
Miliar & Thorogood, 238 
High St ae Sallsbury. 0722-6569. 







jpeg еленге and salary require- 
ment | 


| 


AUDIT ASSISTANTS, senior and semi- 

sud qualified Ed 8, АНОН, sought for 
gston, Woking, 

Gulidfo pav dE Reading, Crawley 


oa e БЕРГА 
(qualified. or unqualified 
falsa) тоа required to work In Tondon Prae- 
ust 


ibe, experienced in preparing 

accounts from incomplete records. No age 

AUDIT CLERKS required for general prac- 

AUDIT required for general prac- 

Нев ог as ЊахаНоп specialists. Excellent 
and working conditions, 


with removal expenses. 
Co, 17-19 St George's poca на 


nc | 

А WEST END practitioner (С.А) requires 
an accountaht (not necessarily qualified) to 
"assit in thd management о фе practice. 
Applicants should be within an = р group of 
23-28 and have had experience in lonal 
om k Thes will be not less "han ži, ‚800 
excellent spects of future 

Б: кшлксетпепы— Арр!у Вох АМ 1535. 
FORD: accountants offer а senior 
position to a young accountant, with a view 
to partnership at an early date. Excellent. 


p^ payable, – Box ВА 1515. 








BEEN IN THE RAT RACE 
TOO LONG? 


Join us in Somerset — Bridgwater to be 
к-го — Walk to work ш minutes = 
swim $e the sea in 20 minutes 


> If yoy have sound professional ex- 

~  perlence, a sense of humour, and are 
speedily adaptable to cope with a 
wide ng io be led work, we have a position 
waiting to 


The jo ba roi Audit Clerk, Assist- 
fag ant to DE Panier 
Salary '£1,200-£1,600. 


Tel, 027 88251, or write 7 Castle Street, 
Bridgwater. 





have vacancies. for young accountants with 
several years’ ara after qualification 
and also for newly qualified accountants who 


wish to broaden ce in the profes- 

sion: Good salanes will be paid and there is a 

пр Бела pension scheme. – -Apol to 
the Staff Partner, Canterbury House, 85 New- 


hall Street, Birmin 

MOCRREMO GPS UNTAN have 
& vacancy for & young chartered or certified 
30. Salary according to 
lence. — Apply Malpas, 
Upper Hinton Chambers, 


partnership later. — Please write, stating 
rience and salary required to Box 


See ACCOUNTANTS (Fiset 
i ) require lady accountant for 


kee ting and trust work. Some taxation 
luncheon vouchers, good 








С ACCOUNTANT. 





Chartered . 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United om or in our 
associated offices throughout the world. Succes applicants will 
be expected to assume early responsibility aad to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 

ped pòst- qualification experience, we can offer an attractive and 
Sarie career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London ЕС2, addressed to the 
Staff Parmer. Interviews can be arranged i in any of our offices, 




















ence preferable but not essential, Five- 
g*to experience. ~ Reply to Box 





Management 
Consultancy 


Staff 


Qualified Accountants 
£3,500—£4,500 


We are members of the Management Consultants Association 
and are seeking senior men to take responsibility for organisation 
and control assignments with cllent companies. Such assignments 
Include: defining corporate objectives and designing matching 
organisation structures; financial, cost and profitability studies; 
Installation of management Information systems, and of ad- 
ministrative procedures such as production planning, stock 
control and distribution. 


They will be qualifled accountants in thelr 30s with several 
years’ experience of operating and preferdbly designing 
such systems either as controllers іп medium to large sized 
. companies ог as management consultants. 


They must be capable of takIng responsibility for assignments 
and working with consultants trained in other disciplines 


Including data processing, operational research and Industrial - 


engineering. Vacancles exist. in London, Manchester and 
Glasgow. 


D 


Please provide a brief résumé of your education, experience, age 
and present salary or ring or write for an application form 
(Ref. 248/A) to Р. A. Felton, of Touche Ross & Co,-3 London 
Wall Buildings, London EC2. Tel. 01—588 3678, Ext. 67. 








A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualifi ed 
Professional or Industrial 
































А small selection from our 
comprehensive index 


INVESTIGATIONS SENIOR - 
Central London — Salary Salary SRNO pa р.а. 


quire recent]: ње CA, кре айе 
in investigations. 


Dates: АЕ раа. 

дов t 

Qualifled Saag Redi Sotelo nal oxperi- 
ence. Managerial ability and familiarity 
with ‘sophisticated’ techniques essential. 
Genulne prospects. 


TAXATION ACCOUNTANT 

London ~ Salary to £2,750 р.а. _ 

Commercial о tion г miro Вале 
e in 

foreign taxation, - 


require ES үү ip o E 
ee. bo gained, 


ACCOUNTANT 
~ Salary £2,500 p.a. 
Ravialy rer company require 
ed man to &zsume control 


Information. . 


SENIOR ST 
Bahamas – Salary £3,500 p.a 

Young qualified ован to Join 
commercially orientated internatlonal 
practice. Excellent climatic and working 
conditions. 


Nationally-known company f 
accountant join 


young qual 
modern management team. Ample scope 
for initiative and enthusiasm, 


AUDIT PERSONNEL 
Provinces — Salaries to £3,000 
Vacancies at all levels in publ ied 
throughout the U.K., e.g., B. 

Bristol, Exeter, Manchester, вадеа 
d, Southampton, etc. 







Enquiries and Applications 
to Bernard Backhouse: 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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Barton Bureau | | London WC2 


80 Chancery Lane* 
Staff. 
a ; In association with - 
onsultants i | ; PR Tel. 01-405 1431 
С | Barton Management Appointments Limited 
В. Е. РУКЕ and Е. C. РУКЕ 
UR (Members of The Institute of Employment Agents and Consultants) 
| s А selection taken at random from our files of the many vacancies for qualified and partly qualified У 
2 з. accountants are noted below. All inquiries are dealt with m absolute confidence. You may call in for е 
-o an informal interview without commitment at any time. 


^ . (COMMERCE AND INDUSTRY 


` Financial Accountant Fashion £2,250 


Á man with experience of general company accounting functions Including the pro- 
vision and interpretation of Management information will be most suited to this 
position. А 


- Inter/Finalist_ Motor Dealers £1,700 Neg. 


A tremendous opportunity for someone who is prepared to work and accept res- 
ponsibility with a large computerised SE. London Company. He will participate in 
the up-dating of present procedures with special empbasis on management audit. 


у 


Systems Accountant Enfield Manufacturing Co. £2,000 


Last part finalist, to conduct continual examination of existing systems, recommend 
improvements and supervise their implementation. 





COMMERCE AND INDUSTRY OVERSEAS 


| PORTUGAL 3 (Company Accountant, Language not essential.) 

` BERMUDA (Financlal/Internal Audit.) 

SOUTH AMERICA (Brazil Chlef Accountant.) (Peru Internal Auditor.) 
( SIERRA LEONE (Senior Accountant/Internal Auditor.) 


А MIDDLE EAST (Iran Site Accountant.) 
SOUTH AFRICA (Johannesburg Internal Auditor £3,000.) 
KENYA Н (Senior Accountant £4,000.) 





. Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





_ Young Accountants 


Thonisod McLintock & Co wish to recruit for their offices in London 
. and-other cities in the U.K. able, enthusiastic and ambitious qualified 
, accountants and finalists who wish to work hard and broaden their 
experiencé of accounting practice either with a view to establishing 
themselves in a professional firm or to forming a sound foundation for 
& career in industry or commerce. 


Initial experience will be in the fields of auditing and special investi- 
[TR where modern techniques are used and for which training 
cilities are offered and encouraged. Opportunities to specialise later 


in computer applications and man у consultancy are available 


and transfers a 


: Competitive salaries are offered with excellent proe of speedy 
.. Promotion. Four weeks’ annual holiday plus two days’ extra leave аге 
“given and there is a staff pension scheme. _ 


Applications, together with full particulars, should be addressed to 
Staff Partner, 33 King William Street, London ЕСА | 
indicating the city in which you are*interested. 


road can be arrange 





PUBLIC PRACTICE 


Qualified Accountants and Finalists ns , : 
Manchester and London : < 


А substantial firm of Chartered Accountants plans to extend and develop its Man- 4 
chester and London practices, necessitating the intake of а small number of pro 
mising young men to underpin the existing management structure. Confidence And .”' 
management potential are the specially important qualities required. In cases of 
particular merit there will be prospects of Partnership in the comparative short 
term, Salaries £1,800--£2,750 Negotlable. 


Unqualified Accountants Qualified by Experience 


With the increasing demand for experienced Accountants, a large number ороно 
are available in London and the Provinces, for example: 


MANAGER #2,600 ЕС2 
‘SUPERVISOR #,2300 ЕС4 SUPERVISOR £2,200 LIVERPOOL 
SUPERVISOR £2,100 SALISBURY SENIOR £2,000 LEICESTER 
SENIOR Wi £1,900 SENIOR EC2 £1,800 





Ё PUBLIC веси. OVERSEAS 


AUSTRALIA AFRICA: Kenya 

BERMUDA . Nigeria 

САМАРА: Toronto ' Etblopia (managerial) 
EUROPE: Belgium . \ 


Holland FAR EAST: Indonesia 


Portugal 
Spain 


SESESESESESEESEEEEE 
CHARTERED 


ACCOUNTANTS 


Opening(s) in Birmingham 


Deloitte, Plender, Griffiths & Co are opening an office 
in Birmingham in July and require qualified accountants: 
to form the nucleus of the staff for fts practice in the 
Midlands. | 

Accountants with from one to three years' post- 
qualification experience who wish to learn more about 
the opportunities that exist should write to Murray A. 
Charlton at 128 Queen Victoria Street, London EC4, ' 
Interviews will be conducted in Birmingham. 


ESEEEEESH 


E PO кка КАЛ! 


EEEEEE 
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With early prospects of becoming Group Financial Adviser, a Chartered Accountant, aged around 28, with 
Top Management potential is required by an International Shipping end Trading group. Initially, he will wish to go into partnerships, but who 
control the financial operations of the London branch but will be expected to acquire the ability to advise the 
group вв а whole on matters ranging from large capital acquisitions to short-term investments. Responsibilities 
will involve occasional overseas travel. 

Contact Hugh Harvey quoting Ref. A0798. 


CAREER IN INDUSTRY £2,250 Negotiable 


(N ewly Qualified) 


This position is designed to equip the Accountant for a Line or Staff management appointment within three 


i - SUAVAAJUINIAINL C o7 


Би Vier 
= б t "а 





> ~ ee ` a Лү 5 CHARTERED ACCOUNTANT м 
PRACTICAL POST-GRADAUTE 
COURSE 


COMPANY ACCOUNTANT. £2, 150 Negotiable MM i 


requires two newly qualified 
Accountants. First-class salaries аа Ђе 
paid to the successful applicants each of 


Prospective Group Adviser КИ Р : whom will be required to sign a two-year 


H service contract. 


' The vacant positions are' particularly 


practice. 


suitable for young accountants who 


require er practical experience in 
Taxation, handling clients, etc. Oppor-. 
tunities will be given towards the end of 
the two-year contract to attend partners’ 
monthly meetings etc., in order to learn. 
the administrative sido of operating a 


Please write giving brief details of 
education, professional апашсацолк, 


clients. 


and experience to date to Box CA 7. 


CHARTERED ACCOUNTANT | 


Thornton & Co require а Partner’s 
Personal Assistant, capable of audit, 
accountancy and tax work to comple- 
tion for public and private company 


Post-qualificatlon experience їз. ге- 
quired and a high level of ability is 


years, Working with the management audit division, he will discuss and improve existing information systems necessary for which a salary in excess 
with senior executives of the London Н.О. and certain other divisions of a leading Industrial Group. Other of £2,000 per annum is envisaged. We 
duties of a financial management nature will also play a put in his career development. arolooking for a hard worker who wishes 
Contact Robert Willlams quoting Ref. А7023. to progress in the profession and we аге | 
prepared to pay the market price. , 


Although we are nota large firm we | 


are strongly associated with inter- 
national practitioners and there is ample 


А. Barton "M поре Тогава. rd, 54 Caste 


Street, Liverpool 2. 


Management Appointments 


А 3 CHARTERED ACCOUNTANTS with 
80 Chancery Lane, London WC2 01-405 1431 Varied practice id Royston, паа renin an 


Box 


knowledgo including incomplete records. — 
CA 1553. 














34-40 LUDGATE HILL, LONDON, EC4 


TAYLOR STAFF BUREAU. 


ACCOUNTANCY SPECIALISTS 


A MUSHROOM can look TEMPTING but it hasn't the substance 
of a well-rooted growth. 


The Taylor Staff Bureau IS WELL ROOTED. We have been. 


Accountancy Specialists FOR OVER. 30 YEARS. We are well 
known in Accountancy circles — Professional, Commercial and 
Industrial — and have WIDESPREAD CONTACTS. 


Are YOU seeking to improve your position ? 
If so, we invite you TO CALL ! 


SALARY SPECIFICATION:- £5,000 down to £2,000 for Qualified men 


Plus Fringe Benefits - £2,000 down to £1,400 for Semi-qualified 
АП Salaries дешы: £1,850 down to £650 for Students/Trainees 


Tel. CITY 1960-9910-2912  -: 


=“ 2 5 ACUUUNLANE 


Juy 2th, 190: 





E U.K. DIVISION: 


, 


t 


“QUALIFIED ACCOUNTANTS AND FINALISTS 
TO BE OR NOT TO BE... 


Bill Shakeapearo was a dab-hand at Critical Path Analysis. As he remarked on 
` another occasion, there is a tide In the affairs of man which taken at the flood leads 
on to fortune. We at Mervyn Hughes in our less poetic way believe that career paths 
need careful planning, both as regards timing and choice of employer. А false move can 
set your career back. The right one, at the right time, can pave the way to fulfilling 
your ambition. That's why we like to spend a considerable time with candidates, to 
set up a series of interviews with employers with your own best interests in mind, 


~ 


"Career Planning’ is a booklet we have prepared to help you. Ask for a copy, and 
. at the same time arrange for a confidential discussion with one of our consultants. 


үө ог telephone to our Director, L. G. Gibson, or to W. McC. Holmes, W. E. 
~~ Nightingale, or Mrs M. L. Willis. Open Saturday mornings by appointment. 


Бреј ЕГЕЈ 


Progressive 


/ 


Careers for Young 
Accountants — 


, Deloitte; Plender, Griffiths & Co offer recently qualified 
accountants and Part И finalists: 
€ Excellent opportunities to widen thelr experience of 
modern accounting methods, including the most 
advanced techniques for auditing computer systems, 
and (as experience 15 gained) to take part in investi- 
gations and to transfer to specialist departments. 
„© Early, promotion for those. who are capable f under- 
taking responsible work. 
ФА well-established training scheme, "which provides 
courses In auditing, EDP, taxation and investigations. 
Ф Opportunttles to transfer to an office overseas. 
At present, posts are available in our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 
David Е. Pratten, 128 Queen Victoria Street, London EC4. 
‘John C. Shaw, 22 Charlotte Square, Edinburgh 2. . 
Robin Н. Stewart, Eagle Star House, Piccadilly ` Plaza, _ 
Manchester M1 4BX. 
Р. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE1 611. 
Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. 
Arthur F. Hannan, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. 


umm 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
(Proprietors: Mervyn Hughes Associates Ltd.) 


. 59 St, Mary Axe, London E.C:3. Tel. 01-283 0037 


For the astute young recendy qualit qualified chartered 
`~ fication would not be – shall I go overseas? but when? where? and which of the plus 


, Hon E : NOW TW 


` these at interview. Salary will be around £2,000 p.a. "With. 


c c 


· [OVERSEAS 


| OVERSEAS DIVISION: 
111 Moorgate, London E.C.2. Tel. 01-628 0028 


THE ADVANTAGES OF 
A PROFESSIONAL TOUR OVERSEAS i 


accountant the question on quali- 


factors attract me most? The plus factors aro briefly ~ the chance to assume greater 
personal responsibility — the opportunity to broaden one's experlence both profes- 
sionally and personally = the certainty that capital may ba be accumulated at a far higher 
rate than in the United Kingdom – the unique op portunity to study another coun 

in depth ~ the chance to enjoy a far ne standard otli g in a better climate wi 

a more attractive sporting and social 


Detalled below are extracts from our current register of overseas —— ~ 
4 
]us a car. е уси Tours, er 
I t800 Rand р.а: МОРАЛНА Tours/Career. 4 . 
Liberia: U; „а. plus free accommodation. One/Two-year Tour. 

Nairobi: 1а 000 0 es plus freo accommodation. Two; Three-year Tours. 


„а. plus free accommodation. Two-year Ой. 


йб ра, Three-year Tour. 
up to £1, 500 р. a Wide сћојсе of locations, 
Madrid: Up to "ys о-усаг 


pate - plas. Река Tour. © Agreement. 
Paris: Up to £590 Ех Two/Threo-year Agreement, 
Peru (Lima): Up (о £3,000 р.а. Three-year Tour. 


А 
Ёр 
Rt 
269: 
Ho 
à 


К: 


Chartered/Certified Accountants interested in the above areas ог who seck a general 
career discussion are invited to contact our Dlrector, Mr 


К. J. Welsh, or Mr G. F. 








Recently 
Qualified? 


Why Not Join Us? 


We аге a national firm of Chartered Accountants with 
assoclated firms overseas. We find that, as we are a 
medium-sized firm, our employees retain their in- 
dividuality. We run some training courses of our own 
and when we consider it desirable we also make use of 


external courses. We now require, in our London office, 


_ а few newly or recently qualified accountants with good 


previous records. Within limits ме can accommodate 





varlous requirements for post-qualifi ication experience 


leading to specialisation and we should be glad to discuss. 1 









attractive fringe. benefits. — Write Box RQ10065. 


July 5th, 1969 - 0. 


AUDIT SENIOR 








2. 


SENIOR. 

Fei aree es „С.А. А E 
SENIOR 

West End. £2, 1005625400. Qualified. 
Medium-sized firm. 


\ AUDIT MANAGER 
. £2,300-£2,500. Medium-sized firm. 
Wi man sought. 

SENIOR 
West Бай. £1,900-£2,100. Young 
recently qualified A.C.A. or A.A.C.C.A. 
SEMI-SENIOR 
West End. Circa £1,500. Small firm. 
Every encouragement to progress. 
AUDIT MANAGER 
City. £2,500-£2,750, Qualified man. 
Modium-sized firm. 
SEMI-SENIOR 

.  £1,300-£1 Medium-sized 
К Young ina d UP studying or 
older porson with good experience. 
AUDIT SENIOR 
WC2. #1,800–Е1,900. Young n mad re- 
cently qualified. Medium/large firm. 


SENIOR 


West End. £2,000-£2,200. A.C.A. or 
А.А.С.С.А. Wellestablished firm of 
Chartered Accountants, 


SEMI-SENIOR 
ени. £1,350-£1,400. Smallfiendiy _ 


Are you filled with initiative and enthusi- 
asm and seeking to broaden your experi- 


: If so, why not join Tansley Witt, James, 
пе дева 


| Opportunities exist in all fields of ‘work 
in the United Kingdom and the Continent for 
Finalists and newly Qualified Accountants? 


We find that working in a progressive, 
expanding firm сап be exciting as well as 
| remunerative. 


Our Staff Partner, Anthony Butler, at 28 


Ely Place, London ЕСІ, · Telephone 


yon 





01-408 6683, will ‘be iocis to hear from 





"xs cs ACCOUNTANT” | 


A TOPCARE EXECUTIVE LIMITED 
E Ма ука заа | 


TAXATION MANAGER 

City. £2,000-£2,250. Small Tax Depart- 
ment, Must have good ако of 

Company and Personal Tax. 


PERSONAL TAXATION ASSISTANT 


Gin fer „700. 


TAXATION JUNIOR 


West End. £1 
progress. 


TEL. 01-437 6063 ` 
No Fees to Staff 


ACCOUNTANT T 
£2,000. Central London. 
Not necessarily qualified. 30-35, " 


ASSISTANT ACCOUNTANT ` 


£1,850. Wl. Leading company. ваным 
везу quslited i К 


Well-exporienced quelled Accountant. 


well-established Tax 


MANAGEMENT ACCOUNTANT 
£2,000. City. Opportunity for young" 
qualified man. 


,000-£1,100. To deal with | 
Personal Tax. Every encouragement to 
d INTERNAL AUDITOR - 
£1,850. Central London..Good oppor- 
tunity for young nowly qualified parson. 


COMPANY TAXATION 


TAXATION SENIOR 


West End. £1 
Department. 


` PERSONAL TAXATION ASSISTANT 
West End. £1,400-£1,600. Some а years! 


ABSISTANT ACCOUNTANT’, 
£1 West End. Large "Party · 
о л A.C.A. ог "RECA. ч 
Person for large Tax 
bly -A-T.LL . INTERNAL AUDITOR 


£1,600-£1,800, SWI. Head A A 
~ large group. Suit young man studying | 
for qualification. 


7 Chartered Accountants, i MANAGEMENT ACCOUNTANT- 
City. £2,500. Qualified man. ' 
| 23-28. ~ in Management 


Accountancy. Must be above average. 


‘axation Assistants in the Бего ос 
E should have at least + In addition to the above, we have 
/two ' experience of Personal vacancies for qualified and шу qual- 
тоотон in the Bank fled 
profeasional office а оне 
—LEI ам па seeking a first commercial or industrial - 
кшен £1 арра 


VOUnG — 
ACCOUNTANTS — 


for Birmingham 
Manchester— Liverpool 


РНсе Waterhouse & Co. have positions айай for 
young qualified accountants and finallsts, initially in 
their offices In Birmingham, Manchester ала Шмегроо!. 
The scope for advancement in the firm ів excellent, 
with opportunities to obtain speclallsed knowledge in 
manage ement consultancy or taxation, as well as offer- 
ing a broad experience of a very wide variety of busi- 
ness and modern accounting and auditing techniques, 
both In the United Kingdom and with assoclated firms ` 
overseas. An extensive programme of tralning and - 
development 18 provided for members of the staff. i 





Please write to: 
E. R. deynes, Beaufort House, 96 Newhall Street, Birmingham’ ” 
A. D. Copley; ‘Norwich Union House, 
73/79 King Street, Manchester, M2 «ws 
A. е. Whalley, 322 India Buildings; 
© Water Street, Liverpool, 12 OQN 
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David Steele 
У ` Arthur Andersen tla, 
A Chartered Accountants 


Ы X МЕ Alphage House, 2 fore Sted 
ШЕ А | London EC2, 
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Taxati ion 


[1] 
ml 
. Bl 
. Deloitte, Plender, Griffiths 8 Co, have positions [nl 
` available in the taxation department of their London 
office for qualified accountants who have specialised [п] 
in company taxation work for at least two years since [n] | 
qualifying and also for newly qualified accountants [п] Ў 
who would like to specialise in company taxation 
work. 9 
[n] 
[1 
[1l 
B 


Please write to : 


John Docwra, 128 Queen Victoria Street, London 
ЕСА. 
























INFORMAL. -— Е 
INTERVIEWS - 


| MANCHESTER JULY 29nd ` 
BIRMINGHAM — JULY 23rd 
LONDON — . JULY Hu 


Touche, Ross, Balley & Smart 15 an International firm. We а 
looking for young, ambitious, qualified accountants to join ой, 
offices in London, Manchester and Birmingham. 


Those who join us can expect to get good professional experience, 
and also have the opportunity at a later stage to transfer to‘one of 
our assoclated firms overseas. А 

То амо! unnecessary travelling for applicants, we wil! be holding 
Informal interview sessions In the evenings as follows: 


Manchester on Tuesday, July 22nd, at the Midland Hotel. 


Birmingham on Wednesday, July 23rd, at the Chamber of. 
ч Commerce Club- (2nd Floor), 75 Harborne 
Road, Edgbaston. There 15 a car park adjoining 
: the bullding. 
London on Thursday, July 24th, at the Great Eastern 
y Hotel, Liverpool Street entrance., 








Не оџг London and local offices will be available to tel! 
you more about the firm and discuss prospects with you in an 
informal atmosphere, and without any obligation. 


Please call In any time between 5.30 p.m. and 9 p.m..on the dates 
shown. Ifthese dates are not convenient or if you live In a different 
area, please write to: | 

. D. D'A.. Martin, 3 London Wall Buildings, London EC2, or 

A. T. Dowd, 52 Brown Streét, Manchester 2, ог ' ^ 

P. B. Jones, Chamber of Commerce House, 75 Harborne Road, 
Edgbaston, Birmingham 15. 






July 5th, 19699. peer ч 






· Qualified Accountants 
. Dearden, Harper, Miller & Co seek Qualified Accountants for their 


Loridon and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 
Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 
Salary levels are regularly revised to compare with the best. 
Please write to E. R. Crossley, 17-18 St Dunstan's Hill, London 
d Xn a) or J. W. Stewart, 14 Lloyd Street, Manchester 2 












„ CHARTERED ACCOUNTANTS 
-, and MAY FINALISTS 


“A medium-size international firm of Chartered Account- 
ants requires Chartered Accountants and May finalists 
in their West Country Offices. Wide professional experi- 
ence can be obtained with opportunities to specialise 
and prospects of promotion. Realistic starting salaries 
offered. 

Apply Box CA 10109. 










AMBITIOUS 


thirtyish Chartered Accountant required by medium-size firm. 
Would need a man not anxious to be involved with monolithic . 
multiple firms but insistent on highest standards of Professional 
Practice and hopeful for fresh air. Please do not apply unless you 
are certain of yourself as Partnership potential. Experience of 
Entertainment Industry a distinct but not essential advantage. – 

' Blease write giving full particulars to Box AT 10132. 











| EAST KENT HEALTH RESORT 


SENIOR AUDIT CLERK required for old-established and expanding 
firm of Chartered Accountants, preferred age group 30—45. Successful 
applicant must have had at least 5 years’ varied experience In the 
preparation and audit of full range of accounts In medium-size ` 


Practice and will be responsible to 
cases in Practice with fee income of £6,000 to 
and Junior staff under his direction. 


Commencing salary £1,250 to £1,500 p.a., annual review. Firm now 
with two partners, approximately 20 staff, in main and nearby 
branch office. Excellent office accommodation and working condi- 
Чоп. Five-day week, 3 weeks’ and statutory paid holidays. Staff 
pension scheme. Mileage allowance. Assistance with housing .if 
required. Permanent and progressive appointment. 

Apply In own handwriting, stating age, educational standard 
achieved, experlence gained, personal Information, and salary 
requirement, to: 

PERCY GORE & CO, 39 HAWLEY SQUARE, MARGATE 


rtners for poresko of larger 
,000. Ѕеті-ѕепіог 











BEE DED DDE DEED DDE DE MOR рр р рур Бере е 


FOR YOUNG 

ACCOUNTANTS 
WANTING | | 
EXPERIENCE ~] 


for a career in practice ог industry 


Cooper Brothers & Co., have places for young 
qualified accountants (including May finalists) in their 
offices in London,.the Midlands, the North and West 
Country and Scotland. 


We Offer: — : 
ж A fresh approach to auditIng 
* Investigatlon work 
* The chance to work with computers 


You will have the opportunity to:— 
* See many types of business 
* Meet new people at all levels 
ж Learn the modern methods of E: 
business management 
Comprehenslve tralnIng Is provided and there are 


opportunitles to travel abroad on short or long term 
asslgnments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating whlch part 
of the country you would like to work in. 
Local intervlews can be arranged. 











| 
| 


We have room for 


QUALIFIED —— 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTIGE and opportunities also exist. Overseas, 
particulary at this time in Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
‘throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. 
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“TAXATION 
-. AUDITING - 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels In diversified 
practice, reporting directly to Partners. Competitive 
salarles, bonuses, non-contributory superannuation, life 
insurance cover (non-medical up to £8,000). — Details to 
‘Staff Partner’, Telephone 01-242 , or write to 


Buchanan House, Holborn, London. EC1 


(Chancery Lane Station 50 yards). 


YOUNG 
UALIFIED 
_ AGCOUNTANTS 


РА Marwick, Mitchell & Co., provide newly quali- 

fied ‘accountants with first class all-round experience 

in modern auditing techniques and accounting systems, 

‘and in taxation and investigation work, covering a 

wide range of businesses. : 
| We offer. training courses covering all aspects of 
 ourwork. — 


‚ For those whose talents fit them for a career in 
. practice and whose aim is to reach the top of 
' their profession, the prospects for an interesting 

and remunerative career are excellent. 


Should you wish to specialise in computer 
' systems, taxation or consultancy, there are. 
opportunities to do so after a репо! in general 
` - practice. 
Л you are thinking of inet you could work on 
assignments abroad or transfer to one of our 
overseas offices. - 


Conditions of service are competitive and will be 
. discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career 

so far. 











Е [July Sth, 1969 
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APPOINTMENTS ADVISORY SERVICE | MESE 
~ Financisj, Management sad Cost Accountants, Audit and Tex Clerks 
We cannot gdvettise every vacant appointment.’ We do, though, bring eer suitable y 
vacancy to the personal attention of ap. licants wishing to change their “ 
is a confidential service and carries no obligation, ; pon 


АП we noed miran f is. is a summary of background and requirements, Applications 
for our form showing the details wanted should be made to: х АР 


} PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Itard, Essex 
Telephone 01—554 3484 ~ 





| . QUALIFIED ACCOUNTANTS 


Thorton Baker & Co have vacancies ia London and provincial centres in England- 
and Wales for both newly qualified and moro experienced staff. 


Tho situations offer the op lis Yos Оба врта ОА \ 
professional work or to эрезе if денгей, with good prospects for promotion to :4 


: managerial positions. ~ 


There аге also opportünitios to work in conjunction with our associates in th А 1 
fields of Management Accountancy and E.D.P. pese ala 1 е , 


Starting salaries, will be commensurate with the ability and ipm of me 
applicants. The firm operates a contributory pension scheme. = 


pplications зћо TD of age, education, qualifications and experience 
uld be it aime taff Partner, 


London and South Coast: 
Lee House, London Wall, London ЕС2. 


Newcastle and Sunderland: | Fi 
Alliance House, Hood Street, Newcastle-upon Tyne. МУ oe 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


тады ин and Sheffield: 
Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 
са а апа Coventry: а 
House, 3 Temple Row, Birmingham 3. 
Manchester d ы: Б 
Вгатеппозе Н РА Street, Manchester 2. / 


YOUNG 
ACCOUNTANTS ` 


for London—Bristol— 


Newcastle—Nottingham 


Price Waterhouse & Co. have positions available for 
young quallfied accountants and finalists, initially іп 
thelr offices In London, Bristol, Newcastie and 
Nottingham. ; 

The scope for advancement In the firm Is excellent, · 
with opportunities to obtain specialised knowledge in 
management consultancy or taxation, as well as offer- 
Inga d experience of a very wide variety of bus!- 
ness and modern accounting and auditing techniques, 
both in the United Kingdom and with associated firms | 
overseas. An extensive p ogramme of traini ane | 
development is provided Тог members of the s 


Please write to: 
С. 1. Brown, 8 Frederick's Place, Old Jewry, London EC2 _ * 
: d. D, Мапе, St. Giles House, 11 Quay Stroet, Bristol BS1 2JP, 
x R. Lovely, 31 Mosiey Street, Newcastle upon Tyne NEB9 1PL. t 
J. Daykin, 1 tana John's Chambers, Впфевтић Gate, 
Nottingham NG1 2HE. 


• 


July 5th, 1969 


CHARTERED ACCOUNTANTS, 
BOURNEMOUTH, requiro: 


(q) Assistant, full- or part-time, for their 
Taxation "Department. Duties mainly 
concerned with personal taxation, 
but wider experience could be of 
value. Consideration given to person 
with Revenue experience. 


(6) Senior and semtsenior audit staff, 
experienced In incomplete records 
and small to medium audits. 


(c) Lady Accountant - qualified and with 
ани as above. 


rap soale, pension scheme, 
five-day Lenin tails to Staff Partner, 
Thornton Baker & Co, South Western 
House, Fir Vale Road, Bournemouth. 


CHARTERED ACCOUNTANTS, first-class 
well-balanced and cxpanding ractico over 
Midlands and North-w outstanding 
yo РСА. or A. experienced 
риба industrial audits, chiefly to take 
ge of one large and remarkably growing 
audit and also to be considered as future 
in reasonably short time. — Apply 

x СА 1528. 
TERED ACCOUNTANTS have 


vacancy for personal assistant to 
Xaried and responsible work. Would sui tan 


У 
. Three experien holiday. — 
stating age and experience to 
and ting age ал 


CHARTERED RED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge of mplete 
records and taxation essential. Wide range of 
work, Good salary offered. — Apply Box 


CHARTERED ACCOUNTANTS (Holborn) 
kavite applications from senior qualified or 
unqualiBed) and semi-senior a assistants. 
Excellent starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
The posts are ent and offer a broad 
experience of a wide variety of work. Study 
leave available to finalists prior to exams. — 
Write with full particulars to Box CA 7444. 
CITY CHAR ACCOUNTANTS, 
medium-sized firm, have vacancies for young 
qualified men, both as audit and taxation 
seniors. Exceptionally varied practice, in 
TAE а man with provincial ио каш апа апа 


to broaden 
valua ble scope. — Write Box CC Bor CC 1397 
CITY CHARTERED ACCOUNTANTS 


(neer Law Courts) require qualified account- 
ZU nt to partner. Excellent oppor- 
ty to ой ехрепепсе. $а1агу #2,000 

to UEM R to Box CC 1461. 
CHAR ACCOUNTANTS 
a a competent assistant. Must be capable 
of preparing accounts from incomplete 
records and dealing with P.A.Y.E. – Write 

full details to Box CC 1517. 

RNWALL,. - ding firm requires 
к assistant, preferably qualified: 4 good 


ospects, — Write stating a lence and 
tary required, to Box eR 
N CHARTERED ACCOUNT- 


aN Ts ANTS (hv partners) require an assistant to 
th personal taxation matters and 
рер of small audits, The successful 
candidate will be directly responsible to tho 
ers but able to work on his or own 
pitiative. Previous training and experience 
in the accountancy profession preferred, 
Please vizite giving detalis of age, present 
mA and previous experience. — Box CC 
7501 


DEVON CHARTERED ACCOUNTANTS 
require senior qualified assistant with experi- 
ence of taxation, incomplete records, and 
ny accounts. — Please write, giving full 
denas to Goodland Bull & Co, 21 Bampton 
Tiverton, Devon. 
RAS] MID! S. — Chartered account- 
ants in pleasant market town require newly 
qualified assistant. Partnership available after 
two/three-year period, with good long-term 
prospects. = Apply giving full details to Box 


ESSEX P PRACTICE of London chartered 
accountants require finalists or recently 
qualified accountants at their offices in 
Victoria Avenue, Southend-on-Sea. Ex- 
zellent pro: з arise in a rapidly expanding 
practice. Top salaries to bo negotiated. 
Luncheon vouchers. — Apply in writing to 
Box EP 7487. 
EXPANDING EASTBOURNE FIRM of 
chartered accountants require а newly 
qualified chartered accountant to act as per- 
зора]. assistant to partners with a view to 
aera within two to three years. ~ Box 


EXPANDING FIRM of chartered account- 
ants upproximately twenty-five miles west of 


ACCOUNTANT 





LAURIE & COMPANY 


Accountancy Appointments 


TO £3,500 FINANCIAL ACCOUNTANT 
Qualified man required to fill a top-level 
po ов оп with large service organization, 
ndon SW1. Must have had experience 
with large commercial/professional firms 
and be able to cover whole field of 
accounting, 38—45. 


£2,500 ACCOUNTANT 

Building Contractors near Dartford 
with £1/2 million turnover, want a 
qualified man (consideration given to 
one unqualified) to be responsible for 
entire accounting functions and general 
administration. Preferably mid 30s. 


£2,500 ACCOUNTANT 
Chemical m» manufacturers with 
factories in London need a mature 
qualified man. He would be required to 
accept ri nsibility for Н.О. account- 
ing and a istration. 


£2,000 ACCOUNTANTS 

First-class vacancies exist for three newly 
qualified men with an Electrical organiz- 
ation, for their offices in Crawley and 
Middlesex. Excellent opportunities for 
those about to leave the profession. 


OVERSEAS - NIGERIA 

Timber Shippers in Lagos need а mature 
man, preferably qualified, to supervise 
ali accounting records of tho group and 
prepare annual accounts and manage- 
ment information for M/D. Salary up to 
£4,000 + car and hed accom- 
modern. Tour 12 months – 2 months 
cave. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01—606 6301 





EXPERIENCED SENIOR (need not be 
qualified) for C.A.s, Holborn. Must have 
опаа practical experience. ~ Apply 01-242 





FINALISTS 


If you have just sat the Institute's final 
Part II and have not yet decided where 
your future lies why not conslder а 
career with an international firm in 
Birmingham? 

We can offer young men and women 
well remunerated post-qualification ex- 
ренопсо which will provide а valuable 

ase on which to advance in the profes- 
sion before making a final choice of 
career. The young qualified accountant 
will be concerned initially mainly with 
auditing and tax, but as experience is 
gained there wil] be opportunities to 
take part in Investigations or to transfer 

to alist departments. 
e provide a 


о 
ден 
wor dd also to fit 
in industry in the future 

Please write, with brief details of your 
career to date to Box FI 6436. 


them for a career 





FINALIST OR RECENTLY QUALIFIED 
ACCOUNTANT roguired for long-estab- 
lished medium-sized City chartered account- 
ants to assist partner. Experience will be 
acquired n nal and company tax and 
jn other fields particularly suitable after 
articles have са completed, ~ Applications 
giving full details of experience and statin 

approzimnte ыу expected to Box FO 


FULL- OR PART-TIME assistance required 
by West End accountants for personal 
theatrical сПепіз. – Telephone GERrard 7691. 
HEREFORD CHAR ACCOUNT- 
ANTS require a qualified asalstant to take 
charge of a section of clients. The position 
may be adapted to suit a recently qualified 
person or for an older man wishing to escapa 
the rat race. Working conditions and pee 
рес aro very good. “Three чуге holiday, 

ve-day week, pension ay aboye w average 
salary by negotiation. — 





LEAMINGTON SPA CHARTERED 
ACCOUNTANTS require Senior Audit 
Clerk to take charge of a poup o of suciis 
in an expanding practice. 

threo weeks’ holiday, existing йазу 
arrangements honoured. Thornton, 
Davion & Co, 19 Parade, } Leamington 

pa. 


HULL CHARTERED ACCOUNTANTS 
with live and expanding practice require 
zeniors and semi-seniors of Intermediate 
standard. Able to take responsibility and 
work with partners. — Apply M writing only 
to Fawley Judge & Easton, 1 Parliament 
Street, Hull 
MANCHESTER C.A.s seck two senior audit 
assistants in salary rauge £1,600 to £2,000, 
for family and quoted companies audit, 
taxation and occasional special work. 
Direct and congenial contact with the three 
partners; excellent supporting staff; three 
е 'holiday and 1969 arrangements 
honoured; good prospects for advancement 
and ence. – Box MC 1349. 
NE. CS firm of medium size with varied 
practice requires senior audit clerk with 
sound experience of auditing, preparation 
qu to accounts and taxation and preferably 
ualified for position as managing clerk. 
Salary appropriate to experience and 
tions, – Box МЕ 1558. 
МОВТНАМРТОМ chartered accountants 
require capable audit assistants able to super- 
vise staff and work to final accounts and tax 


computations, would suit finalists. — Replies 
stating age and experience to Box NC 1395. 





NORTH LONDON 


Progressive medium-sized City firm of 
chartered accountants with North 
London office, require young qualified 
man anxious to extend ience and 
take full responsibility for a group of 
work. Good salary. Pension scheme 
and first-class working conditions. — 
Write Box NL 7447 


OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week, 
three weeks’ annual holiday, pension scheme. 
Varied experience available in large practice. 
— Applications to Staff Partner, ornton 
Baker & Co, West Way House, Elms 
Parade, Oxford, or telephone Oxford 48471, 


PERSONAL TAXATION 


Large City firm of chartered accountants 
invite applications from female char- 
tered or certifled accountants to deal 
with personal taxation cases. Attractive 
starting salaries subject to regular 
review, luncheon vouchers, pension 
scheme, five-day week, threo weeks’ 
holiday, modern offices. — Full details to 
Box PT 7371. 





QUALIFIED ASSISTANTS. ~ Did you see 
our advertisement above? Have you written? 
Do it now! Don’t let size bother you. We 
believe in personal service to clients, and full 
scope is given for inltiative. — Reeves & 


Neylan. 
RAPIDLY EXPANDING medium-sized 
firm of chartered accountants in West End 
requires two qualified assistants to join 
compact audit team responsible to manager 
and senior partner for an interesting and 
varied block of audits. Top salaries and 
bonuses will be paid to suitable candidates 
and an interesting career with prospects for 
promonon is available to intelligent and 
: 2. working young men. — Write Box RE 
QUALIFIED accountant re- 
uired immediately by small chartered firm 
in London Borough of Bromley (Kent 
district). Excellent future prospects for 
young шап able to ок оп own МАЧ 
and to ass: orien g prac eply v 


detalls of e: and salary required. — 
Box RQ 1557. 
SENIOR ASSISTANT, preferably qualified, 


required by chartered accountants on West 
Sussex coast. Fiv 


y week. — Ful details to 
Box SA 1387. 


SENIOR ASSISTANT required 
chartered accountants 
expanding practice. Experience of incomplete 
rocords and taxation essential. Five-day 
Salary according to experience, — Box 


А 1545. 
SENIOR AUDIT CLERK required by arai 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
flat avallable. — Apply, stating age and 
experlence to Box ЗА. 1547. 


SENIOR QUALIFIED assistant re- 
quired by Holborn accountants of about 
30 sta Appiicanti must be U.K. 
educated and will have direct responsi- 
bility to Partners for variety of profes- 
sional work. Salary £2,000—£2,500, 
according to experience, with real chance 
of progress. – Box SQ 7413. 





XI. 


SHEER DRUDGERY, perpetual frustration’ 
pamancnit bad temper because wo cannot™ 
any competent semi-soniors. Help! >ii 
01-886 1046. 
SOUTH DEVON CHARTERED АС-: 
COUNTANTS Require qualified or unquali- . 
fied.senior. In addition to experience, ability 
to work on own initiative most important — 
direct responsibility to a partner. Experience 
with incomplete records and taxation an 
advantage, although not essential. Salary 
depending on age and experience. — Box SD 
SOUTH WEST LANCS. - Chartered 
&ccountants with varied practice seek a 
ualified chartered accountant. Salary 
1,800—£2,000. Particulars of education, 
training and experience since qualifying to 
Box SW 1497. 
TAXATION SENIOR with wide knowledge 
of personal taxation required by chartered 
accountants near Barbican, London ЕСІ. 
Should have sound experience of incomplete . 
records and ability to supervise. Excelienty 
salary to right man or woman. — Please 
write in confidence with details of history _ 
and experience to Valentine Ellis & Co, 
Charterhouse, London ЕС1. 





TAXATION 5ТАВЕ 
WHINNEY MURRAY & CO, Char- 
tered Accountants, have a vacancy for an 
assistant in their Tax Department at 
thelr Manchester Office. Applicants 
should have a good knowledge ог 
personal taxation and experience of 
capital gains computations would be an 
advantage. Salari es and prospects aro 
reviewed regularly, and opportunities 
are given for training i in all aspects of 
taxation. Thero is a non-contributory 

ion and life assurance scheme and 
luncheon vouchers are provided. Exist- 
ing holiday arrangements honoured. 
Applications should be sent to: 
Wi r House, 89 Fountain Street, 
Manchester M2 2FP. 





TAX DEPARTMENT of Holborn account- 
ants require ехрепепсео assistants to work 
on own initiative under tax partner on 
variety of cases. Salary up to £1,750, three 
weeks’ holiday. Part-time applicants con- 
sidered. — Box TD 7414. 

TEES-SIDE. ~- Sole practitioner requires a 
С.А. who is competent to take full charge of 
а section of his well-established and growing 
practice. А partnership (with or without 
сарлар: is envisaged at an early date. ~ Box 


TWO SENIOR CLERES with experienco in 
all aspects of accounts, required for interest- 
ing work in busy country practice. This post 
would sult a recently qualified man, or an 
experienced unqualified person. Pension 
scheme. Personal taxation experience an 
advantāge for one of the appointments. ~ Box 
1556. 


belie) Seat aed SENIOR required by 
City C.A.s. Progressive position with 
interesting wor! Pension scheme. 
Salary according to experience. – Box 
US 7393. 





WANTED. — Replies to our advertisement 
above for qualified assistants and managers. — 
Please write, if only to tell us why you do uot 
waat to Waet to apply — Recves & Neylan. 
ACCOUNTANTS require 
part- БУТИК or full-time assistance from appli- 
cants with ability to Mu onown initiative, — 
NU hone GERrard 769 
WORCESTER CHOR CHARTERED ACCOUNT- 
ANTS require senior, M pin qualified. 
Salary In accordance wi and experience. 
Su erannuation scheme. Ыр avail- 
able in two to three years for a suitable 
applicant. — Apply with full details to E. H. B. 
Butler & Co, 14 Sansome Walk, Worcester. 
YEOVIL, SOMERSET. — Senior and semi- 
senior assistant required either qualified or 
unqualified. Experience of incomplete records 
desirable. Good prospects. Please write 
required. — Box YS 1552. 


Accounting Associates Agency, 457 Finchley 
Road, London NW3. 01-794 0202 (twenty- 
four hours). 





COMMERCE 
AND INDUSTRY 


ABINGDON. - Taxation assistant for 
professional office. Must have sound experi- 
ence of personal tax and capable of working 
without supervision. Progressive salary, non- 
contributory pension scheme, five-day week. 
— Please write fully stating present salary to 
Manager, C.G.A. Professional Services, 31 
Bath Street, Abingdon, Berks. ~ 








" 7 
z 3 E af 


FINANCIAL ACCOUNTANT - 
Around £2000pa.^ —— 


required by the Film Processing Division of the Rank Organisation based at Denham. 
Excellent opportunity for a young qualified accountant to join а company with 
planned expansion. E 


Preferred age 23-30 years, with several years? financial accounting experience in 
. the professional or commercial fie Id. 


А. commencing salary related to experience will be negotiated around £2,000 рег 
annum. 


5 giving age, qi 
is 


ualifications and experience to the Personnel Manager, 
Film Processing Ltd, 


rth Orbital Road, Denham, near Uxbridge, Middlesex. | 





n 


\ 


— [MARSH PLANT 
^ — . FINANCIAL CONTROLLER 


Plant Group operating Companies hiring, selling and servicing 
contractors’ plant and machinery, with 
Coast, require а qualified Accountant, 


ts along the South 
30-40 years to take 
charge of costing and accounting departments and to provide 
management statistics. 

The successful applicant will be appointed a Director after two 
.years, paid a substantial remuneration with pension arrangements, : 
and based at Havant, Hampshire. 

Apply i in writing, giving full details to: 


The ‘Managing Director, Marsh Plant Holdings Limited, New 
Lane, Havant, Hampshire. 


` HEAD OF | 
. COMPUTER 
SERVICES — 


Norweb electricity invites applications for “this most. | 
important appóintment in electronic data processing. The.. 
successful applicant will be responsible for managing and. 

` developing the Board's new computer centre in Manchester.. 


norweb electricity 


ДАЉИМ AN EUV, ~ 4 ` ! 


7 
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`А.С.С.А., АСА. ог А.СМ. A., newly бе] 
partially qualified man sought as manage- 


ment accountant for expanding West Surrey ` 
А [S reg company to develop control 
ues and carry out yi Investiga- 


tions. Generous salary. — BMENT 
PERSONNEL, 97 Portamouth Road, Guild- 
ford. Tel. 64858. ^ 
ACCOUNTANT, 25—30, for Croydon whole- 
salerz, er balai of national 1 group. Мог 
ualified, but practical experience 
is oszenia] of management accounting, 
budgetary and credit control, and modern 
anized systems. Able to work on day-to- 
day problems, and to supervise staff. Pension- 
able salary according to experience. – Apply 
Box AT 7438. 


\ 
· ACCOUNTANT 


А leading company of contractors 
sociated with the building and. civil 
engineering industry require the services 
of a quali accountant. He would be 
responsible for management accounting 
information, cost accounts and credit 
control. The appolutment would be 
within the head office organisation žad, 
a commencing salary up to £2,250 
annum would be considered arrora or 
to age and ex ence, — Applications 
with full rw api previous experienco 
to The Financial Director, 
Scaffolding Limited, 3 Woodsido Green, 
London SE25. (А member of the 
Thomas Tilling Group.) 


ACCOUNTANT, qualified unqualified, 
required by City о of London shipping s Bogs 
company. Salary by negotiation lus 
benefits. — Please reply Box AQ 1 
ACCOUNTANT required by 


company at Dartfo ни quali А 
will be responsible to board for providing 
monthly accounts and reorganizing present 


costing procedures, Able to provide manage- 
ment statistics and be prepared to assume 
secretary’s duties in due course. Must bo 
capable of taking ultimate full charge of 
financial and secretarial functions on retire- 
ment, of present Pies le У. Pen- 
'sion ‘scheme. — Applications sta age, 
gpalifcations and experienco іо Box AR 


ACCOUNTANT 


M 
^ EI ‘ | 


JULY OTR, 15705 


printers, Holborn area, Lis to 


complete accounts dap. 


UIRED for plywod 
case о о у plasticware importecs 
situated in Poplar. Qualifications not essential 


-but applicant must bo up to intermediate 


standard with several years’ commercial 
experience particularly in the import/export 
field. Sound knowledge of shipping docu- 
mentation and export procedure, therefore 
vital with ао о. 008 monthl 
counts Salary £ ‚800. 
ЕРШ" ан ов - lA giving age, 
Medan A VUE Box AR 7478. 

А ЈВООК-КЕЕРЕВ. Assis- 
taut to INTANT а ог female required, 
age group 23—26. At Head Office ofa medium- 
size building contractors and property 
management company. Preferably with some 


А qualification and experience іп this industry. 


` 


esponsibilities involving financial and 
accounts department. Salary range £1,000 or 





near. — Applicants 0 write giving full 
lars to Managing Director, Slo 
Contractors) 209 Street, Н 
Hill, Middlesex. - Si^ 
ACCOUNTANTS .t( 
(Recently qualified) Dy 


Planned expansion at IBM is 
good opportunities for recently SIN 
men who have the ability to mov 
towards Finance Management | in. 
early 19708; 

We now require several eople to jo: Qa 
our Investment Appra ир, У 
they will be содро, for the evalua- 
tion of the financial impact of our major 


сар ital projects. 
Багар. salaries up to £2,200 p.a. 
will be paid, and career [curs 1 
or the right’ * 


exceptional in this area 
Please write giving eit gr 
lifications and 
Personnel ОГ cer TBM T И United 
ck High 


Ere АЛ таме qi quote ref. · 
САЈТАЈ199. 





THE INSTALLATION 


The Board's new central computer 15- ап ICL system 4710. 

with fixed and replaceable storage discs, magnetic tape 

units and remote enquiry facilities. It is housed їп а modern 

office environment in the centre of Manchester together 
' with its associated staff of approximately 50. 


THE WORK 


Accountancy procedures are currently being transferred 
‚ from a number of smaller computers and a comprehensive 


· management ‘information system 


is being developed. 


` Computer applications to the Board's engineering, commer- 

cial and secretarial work will be introduced progressively 

-to improve the efficiency of all aspects of the Board's: 
activities. The work is demanding and requires a high 

degree of organising ability, expertise and inspired Ба а 


THE MAN . 


А 


Applications will пої Бе confined to the accountancy fi field 


or.to the electricity ingustiy 
will probably be between 3 


but the successful applicant 
and 45 years of age and must . 


. have had some years experience of electronic data 
processing in a senior position. Experience їп ‘planning, 
developing and operating a “third generation" computer 
installation will naturally be an advantage. He will also be - 
'expected to have the personality, ability and knowledge to 
deal with top level management and to direct and control .- 
the large team of systems analysts and programmers 
associated with the computer centre. 


Applications under‘ confidential’ cover should Teach 


‘the Secretary, 


Norweb „Electricity, 


Cheetwood , 


Road, Manchester, · 'M8. „ВВА not later than 25th ` 


July: 1969. eem 
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Ж THIS IMPORTANT WORK OF REFERENCE 
NOW IN ITS FIFTH YEAR OF PUBLICATION - 
AND COMPLETELY UP TO DATE 


| manual of 








Edited by i б 
3 BRIANS А. MAYNARD 

n MA, F.C.A., АСМА. Я 
Ап esseiitial ‘ald па па of national importance. An authoritative. work of ага ол computers’ used 
for data processing in the United Kingdom, it.is a valuable time-saver.to all concerned with obtaining accurate 
basic information for unbiased decislons about computer systems — speeding up decisions, reducing the chances . 

| of wrong ones and saving the time of key staff of both potential users and the computer manufacturers: | 

ГА у r 

There is, therefore, no Tonger: any reason for wasting, time and money In order to. obtain factual background 
information which is now avallable at a fraction of the cost of obtaining It.for onesto 
..AN ESSENTIAL WORK. OF. REFERENCE COMBINED -WITH .A ; земе у 
QUARTERLY UP-DATING SERVICE EET -ea се DIAGRAM | | 
As a result of an increase In the number of subscribers, we are € GENERAL DESCRIPTION ^ 
,pleased to announce that It is now possible to provide a greatly ' e INTERNAL PROCESSING 
.. improved up-dating service for the same annual subscription.. | € INPUT, OUTPUT AND | 
| In future, all amendments wil! be in the form of new sheets so that EXTERNAL STORAGE ``. 
i manual alterations will not be necessary. In.additlon to.néw : j| € CONCURRENT WORKING 
А systems, It is also envisaged that the descriptions of each of four Vl CFE Dine WORKING 

maln systems: will-be completely reprinted at least once a year to Е оон 
incorporate In the main body of the text such new features аз CHARACTERISTICS 
may appear during the year. ] € NEW FEATURES > - 


VOLUMES 1 те 4 (incorporating 1964-68 up-dating sheets and new systems) „225 net : 
SUBSCRIPTION FOR 1989 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS £15 15s net 
Postage free in U.K. - Overseas postage charges exta 


Initial subscription (£40 15s) will cover approx. sixty computer systems 
(future yearly subscription rate will be notified upon renewal) К 








GEE & CO (Publishers) LIMITED — 15' Sues, 


Publishers of THE ACCOUNTANT  - . 01-836 0832 
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| OFFICE: ‘PERSONNEL - ORGANIZATION AND MANAGEMENT . 





СЕЕ S WORLD: MANAGEMENT SERIES кг 
4 Selection of Recommended Titles | 


COSTS за > ic t 
MA плен to the ен РУЧА : 5 


By Douglas Garbutt, А.С.1.3., AEWA DIBED. ' 3 | | 
Price 52; 6d net; 53s 8d post free U.K. 

| „ The author has procures а E an immensely ку оска в handbook that should prove to be an invaluable addition to the 
bookshelf of the training tant-adviser. Emay well become, аша tetiboolk On thie 
increasingly important subject.” = jet = fh iei : | 


BUSINESS MERGERS AND TAKE-OVER BIDS. Third edition. ^ . | xod 
By Ronald. W.. MOOD. ааст Охоо Ree 2 
Price 50s net; 515 3d post free 
‘One cannot speak toe highly of Mr Moon's book and every accountant will enjoy reading it’ — ~ Accountancy. 


BUSINESS, ADMINISTRATION AND MANAGEMENT. Second edition. 
By С. SL deer ee .COM., F.C.LS., A.M.B.LM. 
Price 4&s net; 46s 6d post free U.K. 
. The author presents us with a well-written, clear and eminently legible introduction to business administration 
whose simplicity of treatment and кы een de MERE IN отсан ола опе кы 
of the more specialized field to which the author refers.’ re OSL Мандаты Studies, 


MANAGEMENT PLANNING AND CONTROL Us 
yC.S , Deverell, M.A., B.SC.(B00N,), B.COM., СІЯ, AM.BLM. | | : 
Prios 55 пен 56s 6d post free U. 
. Its value lies in the author's well коше of raising sound practical questions andit beara the mark 


6f being written by an accomplished Tie Ја NE th the reader and en- 
courages an attitude “of оиноо appraisal,’ ~ Accountant. | 


PERSONNEL MANAGEMENT: HUMAN RELATIONS IN INDUSTRY 
Ву C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.L8., A.M.B.LM, 
Ps iride comin lp tee yh many Soaps who pero ues 
ust ive and com р п many com on 
is inadequate is provided by this new book. – The Director. 


. PLANNING FOR PROFITS 


" Ву Douglas Garbutt, a:C.1.S., A.C.W.A., DIP.ED. 
Price 30s net; 315 post free U.K. 
*Recommended for ie roit f de машины and manager who is concerned wth епа and along 
profit objectives do hie bodie a The A : 


FINANCIAL INFORMATION FOR EXECUTIVE MANAGEMENT 
By N. Thornton, F.C.W.A., A.M.B.LM., M.LO.M. 
Price 42s net; 43s post free U.K. 
. Provides a valuable source of reference for accountants was have to present information to all levels of manage- 
ment.’ – The Certified Accountants Journal. — . 


^ 


Price 35s net; 36s 3d post free U 


к. 
.'Thisisa thought-provoking book that should be ай dby, all those concerned with the management of clerical staff.'- 
The Chartered Secretary. 


TECHNIQUES OF СОММОМСА ONS IN BUSINESS =: - 
Ву С. S. Deverell, M.A., RECO , B.COM,, F.C.LS., A.M.B.LM, 
ask Uu uen 28s 6d p U.K. 
. This book Gould be read with bred by moet тері рош of ERES - The Accountant 's Magazine. 


Sole distributors for all publications of 
THE INSTITUTE OF COST AND. WORKS ACCOUNTANTS 


F all books A Business Com t 
or on а | "and Taxation, е бе larg зри ga and Systems, Koonomies, Managemen 


GEE & со UBLISHERS) LIMITED 


of Tke Accountant — 
THE CITY LIBRARY, 151 STRAND, LONDON WC2. 01-836 0832 
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, Private сотрапу? 





^|. Public ambitions? 


INDUSTRIAL FINANCE 





| 
| 


шш capital for growing companies 
| 


i 





‘For booklet write to: Vernon Gordon 
Midland Montagu Industria! Finance Limited 


30 St. Swithin's Lane, London, E.C.4. Telephone: 01-626 81 51. 
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We promised you - А 
the greatest advance made 


Іп business computer power .. 


Жы Б | возна 














Ме claimed that · 
‘the Century was the world's 
best computer investment. 


.  Uttra-fastrod memories 1 
of the Century with capacities 
from16,384 10524,288 ` V 

, elght-bit characters. 









| True upward compatability ` 
NS in both hardware and руне 


T hree-way simultaneity even 
on the smallest Century system... 


‘We featured the £60, 10900007 
gramme of research... 

we dwelt on nanque 

technological 


New dual spindle unit 
holding 8.4 million characters 
on plated discs, exclusive to NCR. 


An easy- -to-learn, еазу- -to-use >` 
B programming nuages . 


New techniques that put | Е 
even the smallest Century systems "i 
into the 800 nanosecond speed range. d 


And we claimed that the Century 
would be easier to get ‘on the alr’ 
than any other computer system. 


Last year wedi the talking 


ow the Century 


ds hereto speak for itself. 


Now Century computers are here 
'^ and working in Britain. 

Ready to bring new low- cost 
computer capability to every type of 
business. 

The Century family of computers 
is the productof one of the 
world's most experienced 25005 
systems Саве 


And a vast production programme 


-is now under way at NCR's Dundee 


factory 

This will make Britain the 
manufacturing 
H.Q. for Europe. 


THE NATIONAL CASH rapa COMPANY LTD 
206 Marylebone Road London NWI Tel: 01-723 7070 


Ring NCR for the story of the Century now. | 
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тһе Institute ot Taxation 


| PRESIDENT: GEORGE WHILLANS, FAB. 
МСЕ. PRESIDENTS: ALLAN A. BRENT, F.C.L.8., STANLEY А. SPOFFORTH, F.C.A,, Р. сз. 
| SECRETARY: А. A. ARNOLD, Е.С... 


Membership of the Institute is open only to applicants who have сагв the 

examinations conducted by the Institute of Taxation. : 
Fellows and Associates receive: A textbook, annotated copies of Finance 

Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 


and monthly circulars on special taxation subjects. 

Members may also attend the Institute's University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications with the exception of the circulars. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. 04. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 












ACCOUNTANTS А 
REGISTER 


Salary range £750 -£4000 + 


\ 

. This register is designed to assist ONLY the Accountant who reafly means 
business and is seriously sesking a new and rewarding appointment. If you 
are... then you should contact one of our Accountancy Spoolalists as soon 
as possible (either visit our offices, telephone pr complete and return the 
coupon below). By concentrating on applioants who genuinely wish to 
‘change their job we are able to give a speedy and sucosestul service 
Remember speed is the essence of success! . . . А wide selection of 
vacancies are always available in London, U.K. and Oversoas, and our 
confidential service is free to applicants. Р 
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CRITERION APPOINTMENTS LIMITED 
A QUEEN'S HOUSE, LEICESTER PLACE | 
LEICESTER 8QUARE LONDON WC2 5 


TELEPHONE? 5222 27 мена cen 
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Н ТҮРЕ OR SIZE ОР ПЕМ ба POSITION OF INTEREST TO You. 





МЕ HAVE OVER 500 


-In the а юг ARTICLED. CLERKS,. SENIORS, MANAGERS and PARTNERS and Jn INDUSTRY and COMMERCE at. 
_ ALL levels for those qualified and studying A.C.A., АССА, А.СМ.А., and А.С.1.5. SALARIES £800-£4,000. А 


pt xp УМЕ ACCOUNTANT” seh I6 


| 00 YOU WANT А. BETTER 108? 





: OVER 150 POSTS IN UK and ABROAD FOR NEWLY-QUALIFIED MEN 
£2,000-£4,500 


To gain aeeoe to cur г; REGISTER of vacaricies simply complete and RETURN to us the form below. and we can promise: you | 
R or HIVE prompt INTERVIEWS and сом DEN е ADVICE. We offer а personal service and do not, circularise your ' 
detalls to атр oes. 


NAM p NE Е 





PHONES: OFFICE (DISCRETION PROMISED) - ERR AEA EA EAEE. rn 
QUALIFICATIONS — z а SAL ss Me REQUIRED. 





ж P xf У, 


“Visit, hona а or write: R. Broyd;' М. Lard. 


“ACCOUNTANCY PERSONNEL | LTD. 


Career andStaff Consultants for the Profession, Commerce and Industry. 
i 51 Cannon Street, London EC4 
Telephone 01-248 1783/4/6/7 (six lines) 


Рош ‘Lynch (Classes) Ltd 


· Intermediate. Intensive Courses 


For those: unsuccessful i in the March Examination, and for.those attempting the Examination. 
Tor the first time in September, places are still available in Intermediate Intensive Courses – 


7. 7 FOUR WEEKS COMMENCING AUGUST 11th, 1969 - 
м FIVE WEEKS COMMENCING AUGUST 4th, 1969 
. (Optional Extra 1 Week devotéd solely to Book-keeping , and Accounts) 





"To Students who: have completed about one-half of the Intermediate correspondence c course, 
the company now offers an^ · | 


Е У Intermediate Study Course. mol AE 


mus : 2 Durin the week commencing July 14th, 1969.0: ^ > zi 


This is an opportunity to consolidate subject-matter’ studied so far, and to + introduced to 
matters arising in us later phases or the Course. 


© Apply to SECRETARY ` т. МИ Б РА 
| FOULKS LYNCH (CLASSES) im rer X 
* MO ^ 47 CHISWELL STREET р; 1, ov, 
nix d E ЕЗ LONDON ECL.. ча, ДЕР e im 
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n 161. No. 4933 


Established 1874. 
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The Recognized Weekly Journal for the Accountancy Profession TEMERE the World 
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5 Current Affairs LM 047 


by К. B. Lavery, ВА, A.C.A. 15 


Prices and Incomes 


ААК may be the justification for the Chancellor's 
relative optimism in his letter to the International Monetary 
Fund regarding the future overseas payments account, the eco- 
nomic record.of. 1968 - the first full year after о - 


`'- provides oiily limited support for that optimism. 


Some part of the disappointment over the very slow improve- 
ment in the overseas account is attributable to the continuing 


. high level of imports. This, in its turn, ean be explained by the 


fact that despite the two Budgets of 1968, in March and November, 


` consumer expenditure in 1968 actually rose E 2: 3 per cent instead 


of falling as was expected. 
The factors contributing to the higher consumer outlays are 


` discussed in the 1968 edition of Productivity, Prices and Incomes: : 


A General Review, published last week by the National Economic _ 
Development Office. The major contributory factor was an 
increase of 8 per cent in the average earnings of all employees, 
while retail prices rose by only 54 per cent. The rather modest 
increase in retail prices after the devaluation. came as a surprise. 
In part, the effects of the devaluation on import prices have been , 
offset by higher productivity at home, and foreign suppliers may 
not always have passed on the full increase in prices due to a 
desire to remain competitive. On the other hand, the increased ` 
rates 'of selective employment tax have certainly helped to raise 
prices. The report concludes that ‘there may still be some element 


of delayed devaluation effect in some increases in the general price 


level". 

'The estimated increase of 6 per cent in output per head 
between 1967 and 1968 in those industries covered by the index ~ 
of industrial production owes something to purely cyclical 
development. Nevertheless, despite, or perhaps because. of, the . 


higher lével of unemployment, the NEDC is satisfied that there 


was ‘an element of i improvement in the САНИ лар rate of produc- 


"tivity growth’. 


. An increase of 5% per cent in ordinary dividends matched the 
increase in retail prices, but this rate of increase was substantially 
higher than the growth in genuine trading profits. Gross trading 
profits increased by nearly 11 per cent, but the bulk of this was due 
to the stock appreciation attributable to devaluation. Thus, the true 
increase in profits was actually only 2.7 per cent. The failure of 
trading profits to rise in a year when both productivity and output 
were rising ‘fast’ suggests that domestic prices did not increase 
as much as did costs, This conclusion seems to reinforce the 
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earlier conclusion that further domestic price increases 
may be expected. ` 

While distributions of rents to ordinary Mus: 
holders in 1968 continued to fall, i.e., 19:6 per cent of 
gross corporate income compared with 21 per cent a year 
earlier and an average of 22:1 per cent over 1961-66, 
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share vius rose sharply. In consequence, ЭЮЯ 
the yield from the capital gains tax in 1967-68 was 
£15} million, in 1968-69 the yield was £47.million and 
in 1969-70 it is estimated at £136 million ‘owing to the 
unusual opportunities for capital gains on shares in 
1968’. 





FINANCE BILL 


Disallowance of 
Interest 


UITE the most startling provision in the Finance 


Bill is clause 18 which imposes a general dis- 


allowance of interest as a deduction in arriving at total. 


‘income for tax purposes. Provisions for such deduc- 
tions are scattered about the Income Tax Acts and 
therefore clause 18 ranges somewhat widely over 
. provisions for computing total income, surtax income, 
total profits of a company, and bank interest relief. 
. New provisions for a more restricted relief are con- 
. tained in clause 19. 

Section 169 of the Income 'Тах Act 1952 deals with 
‘yearly’ interest annuities and annual payments paid 
out of taxed income and allows the payer to deduct and 
retain the standard rate tax. Section 2 (2) of the same 
Act provides for the deduction of 'annual' interest, 
annuities and other annual ‘sums’ in arriving at total 

income for surtax purposes. Clause 18 (1) (as amended 

in Committee on June 18th) provides that references 
in those provisions to yearly interest or annual interest 
shall be omitted, in relation to interest paid after 
April sth, 1970, and also in relation to interest paid 
earlier on any debt incurred after April 15th, 1969. 

Clause 18 (2) provides that section 200 of the 
Income 'lax Act 1952 shall cease to have effect. This 
is the section which gives relief in respect of interest 
paid to a bank without deduction of tax out of taxed 
income and in respect of non-annual interest paid to a 
stockbroker or discount house. Here the withdrawal 
of relief applies to all interest paid after April sth, 1970, 
and to interest paid in 1969~70 in respect of any period 
after June 3oth, 1969. T'he Government did not regard 


the man with an overdraft as worthy of longer notice | 


than six weeks to repay it. 
Clause 18 (5) removes from section 132 (1) (c) of 
the Income 'Tax Act 1952 references to 'annual 


interest’, Thus in computing income under Cases IV 
and V of Schedule D there will no longer be a deduc- 
tion for annual interest payable out of overseas income 
to a non-resident. 

The sub-clause applies: 

(a) to interest paid after April 5th, 1970; and 

(b) to interest paid earlier on a debt incurred after 

April 15th, 1969. 

À Government amendment was passed at the Com- 
mittee stage adding.a new sub-clause (3) to clause 18. 
It provides that section 445 (3) (5) of the Income Tax 
Act 1952 (allowance for building society interest) 
shall cease to have effect for interest paid after April 
5th, 1970 and for interest paid earlier on a debt incurred 
after Budget day. 

In the case of a company (as defined for corporation 


.tax purposes), section 52 of the Finance Act 1965 


provides for the allowance of ‘charges on income" so 
far as paid out of the company's profits brought into 
charge for corporation tax purposes. These are defined 
in section 52 (3) to include interest, but there is a general 
exclusion of sums deductible in computing profits - 
and there are also certain other exclusions. Clause 
18 (4) of the Bill prohibits interest from being treated 
as a charge on income unless one of the following four 
requirements is satisfied: 


(а) the company. exists wholly or mainly for iie 

' purpose of carrying оп a ‘trade’ (as penned for 
corporation tax purposes) ; or 

(b) the payment of interest is wholly and exclusively 
laid out or expended for the purposes of a trade 
carried on by the company; or 

(с) the company із an investment -company. (as 
defined in section 57 (4) of the Finance Act 1965 
and including an authorized unit trust scheme); 
or 


(d) the payment would be eligible for relief under 
clause 19 of the Bill or under paragraph 3 of 
Schedule 13, if the payer were an individual. __ 

As amended on June 18th, clause 18 (4) applies to: 

(i) interest paid after April sth, 1970; and 
(8) bank, discount house or Stock Exchange interest ` 


са ты PA 


i 


Ju 5th; 1969. 
paid i in: EN in icr of any Send begin- 
- ning after June 3oth, 1969; and 


after April 15th, 1969, not being bank, discount 
or Stock. Exchange interest. 


There seems to be some overlap between (b) above 
(interest wholly and:exclusively for a trade) and section 
52 lo of the 1965 Act which excludes from *charges on 
pons payments deductible in computing profits. 
a corollary to the prohibitions imposed by clause 
18, sub-clause (3) removes ‘annual interest’ from section 
© 137 (I) of the Income Тах Act 1952. This means that 
there is no longer any specific disallowance in comput- 
ing Case I or Case II profits, for annual interest 
*payable out of the profits or gains'. Of course such 
.' payment will still be subject to the other relevant 
м section 137 prohibitions; it must still pass the ‘wholly 
and exclusively’ test. This raises the nice point of 
Mage interest paid ‘out of’ profits can be said to be 
ed in earning them. The sub-clause was originally 
ЕГЕ to apply: |. 
a) for the purposes of income tax for the year 1969- 
" то to interest paid on any, debt incurred after 
. April 15th, 1969; and 
(b) for the purposes of income tax for the year 
1970—71 and subsequent years of assessment, to 
· any payment of annual interest whenever made. 


The Government had second thoughts about (а), and 
* in Committee the words ‘and earlier years of assess- 
ment’ were added to ‘1969~70’. The explanation was 
that where the accounts of a business are made up for 
ап| exceptionally long period, interest on a post- 
Budget debt could affect the liability on trading 
profits for a year earlier than 1969~70. This amendment 
bt Ga ‘retrospection, but in the taxpayer’s favour. 
18 (6) (now (7)) provides that Schedule тз 
is ito have- effect for supplementing clauses 18-22. 
Paragraph, 5 of the Schedule is headed ‘Allowance of 
interest as a business expense: transitory provision'. 
It deals with Cases I and II computations for 1970—71 
and subsequent years where the basis period falls 
wholly or partly before April 6th, 1970. The paragraph 
allows a deduction, i in the computation for: 
` (a) the gross amount of annual interest paid before 
April 6th, 1970, "under deduction of tax; and 


(Б) interest paid to a ‘bank, stockbroker or discount 
house, if relief was allowed for it under section 
: 200 for the tax year of payment; and — 

^ (c) building society interest which was allowed under 
section 445 (3) for the tax year of payment. 
These .deductions are. subject to the prohibitions in 
séction 137 (apart from .section 137 (D) and. clause 


oo 











~ 





`* (ii) interest paid i debt incurred . 5 | 
(iii) interest paid in 1969-70 on any debt incurred | graph 5 (x) (0), interest cannot qualify both under 


i 
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19 (3) of the Bill. Clause 19 (13) prohibits е under 
paragraph 5 if relief is givén under clause 19. Paragraph . 
5 (2) provides that beyond the relief.allowed by рага- 


section: 200 and as а Case I deduction. - 
In committee the Opposition put forward an amend- 
ment to continue the old allowance of relief on interest 


‚оц money borrowed in order to pay estate duty for the 


purpose of obtaining probate. The point was made that 
if the discouraging of spending was the object of the 
clause, it was singularly inappropriate to disallow 
interest on money which simply had to be borrowed if | 
probate was to be obtained. Mr Diamond, the Chief 


‘Secretary, said that he would consider this sympatheti- 


cally in time for the report stage. The concession would 
cost only £250,000. Another failed Opposition amend- 
ment which elicited a promise of consideration (but 
not sympathetic consideration) was one for the 
deduction of interest on a loan taken out to buy shares 
or afi interest in a business in which the borrower 
worked full time. The Opposition had a powerful 
ally in Mr Joel Barnett who, besides being a Labour 
MP, is a qualified practising accountant. He gave the 


example of a man borrowing {£10,000 at 10 per cent 


to buy a share in a professional practice and having to 
pay £1,000 gross out of an income of say £3,000 which 
was subject to full tax. He said this was an absurd 
situation. Mr Barnett also pointed out a device for 
avoiding this. Let the vendor of the practice borrow _ 
£10,000 оп the security of the business assets, with- 
draw it as a withdrawal of capital, and then transfer the 
business subject to the overdraft. The interest on the - 
overdraft would then be deductible as. а business. 
expense. Mr Barnett said that this was ‘just one of the 
crazy anomalies that will apply. з under the clause as 
now drafted". 

-It. was suggested that interest on borrowings on 
capital account was not in any case deductible, in the 
light of section 137 (f) of the Income Tax Act 1952 as. 
construed in European Investment Trust Co Ltd v. 
Jackson (11 ATC 425). The Chief Secretary answered 
that the present and. future practice of the: Inland 


Revenue was to allow interest on business borrowing . ` 


even if it was for a capital purpose. If the Committee 
were not happy about this he would consider intro- 
ducing an amendment to legalize the practice. As to the 
amendment before the Committee, he opposed. it 
because it went counter to the principle of clause 18. 
It would be encouraging consumption, by encouraging 
people to. borrow. This drew protests from. members, 
including Mr Barnett. It was pointed out that clause 
19 already provided for relief for interest on loans to 
install'swimming pools in private gardens. Mr Barnett 
said Mr Diamond was confusing two points by iritro- 
ducing the restrictions on, consumption. He :accuged: 
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the- Chief Secretary of absurdity. Mr Macleod also 


pointed out that one could not save the money to 


become a Lloyd's underwriter by putting pennies into 
а piggy-bank;-no one could save £50,000 out of taxed 
income. ЈЕ was after this devastating onslaught that 
:Mr Diamond undertook to reconsider the position in 
time for the report stage. 

Тће Opposition moved another amendment to 
exchide the clause 18 prohibition in favour of taxpayers 
who had entered into a binding commitment before 
Budget day. The point was made that as recently as 
May 1968 the Financial Secretary to the Treasury was 
encouraging people to take out policies and borrow 
money on them on the footing that the changes made 
in the Finance Act 1968 were as far as the Government 


ý 
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intended. to go. Mr Lever intervened to deny that he 
had any idea at that time that there was to be a general 
disallowance of interest in the immediately following 
year. Mr Diamond promised to consider the question 
of allowing interest paid under a pre-Budget commit- 
ment, but he did not hold out much hope. 

It is possible for interest which became due and 
payable before April 6th, 1970, to be delayed in pay- 
ment until after April 5th, 1970, so as to be within the 
mischief of clause 18. Paragraph 3 of Schedule 13 
makes provision for transitional relief where all of 
four requirements are satisfied. The relief given is a 
deduction of the gross amount from the claimant's: 
total income of the tax year in which the interest 
payment is made, 





Current 
Affairs 





Revenue Staff Complain of 
Unreasonable Pressure 


ТЕАМ of five witnesses, led by the General 

Secretary of the Inland Revenué Staff Federation, 
gave evidence at the meeting of Sub-committee C of 
the Estimates Committee on May 14th. The General 
Secretary said the IRSF represented 46,946 people, of 
whom 35,000 were in the Chief Inspector’s branch, 
6,300 in the Collector of Taxes branch and 4,826 in the 
Valuation branch. The department recruited 2,000- 
4,000 tax officers a year and 50 or бо inspectors, but 
one-half to three-quarters of the 10:41 recruited was 
lost every third year, and 56 per cent of inspectors 
within five years. Three-quarters of a million pieces 
of post received in the department were over eight 
days old and had not been dealt with. 

Witnesses were questioned about a memorandum 
submitted by the Federation and which is published 
with the minutes of the proceedings.! A pertinent 
paragraph of the memorandum reads as follows: 

‘In the view of the ТЕЗЕ it is high time that really 


1 House of Commons Paper то1–хп. HMSO. 52. 


` positive steps were taken to put some strength and 
resilience back into the Chief Inspector's branch. This 
could take the form, in first instances, of a statement of 
intent by Parliament to put the Revenue into a state of 
reasonable preparedness for change and, most parti- 
cularly, into such a state that it can undertake its present 
work efficiently and effectively. It cannot do во now and 
staff are somewhat demoralized because of that: for 
example, neither traders’ accounts nor directors’ and 
employees’ expenses claims are being adequately 

- examined. Revenue staff dislike the unreasonable and 
constant pressure upon them. They dislike still more 
working in the knowledge that to some extent Ре work 
is a sham.’ 


A witness stated that the situation had developed that 


' the department could not cope. 


Another interesting paragraph in the memoranda 
is the following: 

‘It wil be realized how dependent is the Inland 
Revenue, in certain areas: of important work particularly, 
on the accountancy profession. It would seem to us that 
someone should examine.the profession to confirm that 

' it, too, is organized and conducting itself in a modern 
and efficient manner. We say this without malice or guile. 
We simply think that it is sensible and objective to look 
on both sides of the counter.' TAE 


Institute's Oxford Course 


VER 200 members of 'The Institute of Chartered 

Accountants in England and Wales assembled on 
Thursday of this week at Christ Church, Oxford, for 
the first of the Institute's two summer courses. The 
course, which disperses next Tuesday morning, has 
been divided into ten groups for the purpose of dis- 
cussion after each address and during the general 
discussion periods. 

The President of the Institute, Mr R. G. Leach, 

C.B.E., F.C.A., in an informal talk, officially opened the 
procéedings on Thursday evening, and at the first 
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session the following morning Mr M. К. Harris, F.c.a., 

Жы. a paper on "The business approach to the 

modern audit’. The second paper, "Tax planning – a 

service or a crime?’, was given this morning (Saturday) 

Ъу Мг К. S. Carmichael, F.C.A., and the third and final 

paper, ‘Planning for decimalization’, by Mr A. C. 
ex, F.C.A., 18 to be given on Sunday morning. 

n addition to these papers, an informal talk on 
*Studies in comparative tax law; their values and 
limitations’ is to be given on Sunday morning by 
Professor G. S. A. Wheatcroft. 

As in previous years, time has been left free for 

mémbers to use for private study, mutual discussion or 
recreation. Among the arrangements made for these 
free sessions are excursions to Blenheim Palace and 
Waddesdon Manor, near Aylesbury; a river trip to 
Abingdon, and a conducted tour of the Bodleian 
Library. 
‘Among the many distinguished guests attending the 
Guest Night Dinner on Monday, July 7th, will be 
Lord Goodman, Chairman of the Arts Council, 
Sir Antony Part, K.C.B., M.B.E., Permanent Secretary 
ofithe Board of Trade, The Rt Hon. Viscount Radcliffe, 
G.B.E., В.В.А., and Mr К. B. Turpin, B.LIT., M.A., Vice- 
Conus of the University. 





Finance Bill 1969 — Clauses 25 and 29 


OLLOWTNG discussions with the allied account- 
ancy bodies regarding the effect of clauses 25 and 
of the Finance Bill on professional practices, the 
oard of Inland Revenue have authorized publication 
the following paragraphs: 


e E 


Clause 25 

The clause would not affect amounts received for 
partnership interests either on the death of a partner 
or in respect of the customary sale of a partnership 
interest. These are not ‘arrangements made to exploit 





* the earning capacity’ of the deceased or the vendor; 


they enable the purchaser to earn income by his own 
activities. (The qualifying adjective 'customary' was 
required because it was possible for sales of partnership 
interest to be exploited, e.g., a sale for a lump sum which 
gave the buyer virtually all the profits while the seller 
continued to do all the work.) 


Clause 29 

The Revenue informed the allied accountancy bodies 
that, in part, clause 29 was designed to clarify the 
relationship between sections 1 and 2 of the Finance 
Act 1894 by so amending the heads of charge under 
section 2 as to make them an exhaustive description of 
the‘ property passing on the death’ referred to in section 





„~. This meant that it was necessary to provide new 


headings under section 2 to preserve existing charges 
to duty on property which at present was charged under 
section 1 only; and the new paragraph (е) in clause 
29 (3) was one of these headings. It applied only to 


| 
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interests passing without consideration (or to the extent 
that there was not consideration). 


Shareholders' Committees 


N June го, the House. of Commons gave a 

second reading to the Companies Bill promoted by 
Sir Brandon Rhys Williams, M.P., an industrial con- 
sultant. The Bill's object is to secure that the share- 
holders of every company having over fifty members 
should have an opportunity at each annual general 
meeting to form a shareholders’ committee. 

If the committee has the support of not less than 
200 members or of members holding not less than 
one-tenth of the voting rights, then it will be able to 
require the directors to co-operate in the establishment 
of a confidential ‘management audit’, or formal in- 
quiry into the efficiency of the company's operations. 
The terms of reference of this inquiry could be settled 
by the committee. The expenses would be borne by the 
company but the choice of the auditors for this special 
purpose, and the amount of their fees, would be open 
to challenge by the directors. These matters could be 
settled by the arbitration of the Board of Trade. 

The auditors appointed would have authority to 
examine all books and records and to question any 
director or employee of the company. All shareholders 
would have to be notified of the result of the audit, 
after one month's notice had been given to the directors. 

Although the Bill is a private Member's Bill, it 
appears to have some chance of becoming law. 


Report on Management Education | 


N a report to the National Economic Development ` 

Council it is asserted, on the basis of a further report 
to be published shortly, that the planned capacity for 
management education in terms of student places at 
teaching institutions will by 1971—72 total 14,000 places 
and by 1974—75 some 19,000. This number falls far 
short of potential demand, states a report from the little 
Neddy — the- Management Education, Training, and 
Development Committee (METD), which was formed 
in May 1967. In particular, the shortage -of post- 
graduate places is marked. 

The METD Committee contends that, in the light of 
this demand and the importance of providing industry 
with efficient managers, expansion of management 
education should be regarded as a ‘priority national 
investment which in comparison with other claims on 
national resources is likely to yield a high rate of return. 
Yet the amount of money involved is insignificant in 
terms of Government spending in other fields’. It is 
surely pertinent to add that this latter agreement can 
be used for increasing most other forms of public 
sector expenditure! 

More to the point, the committee argues that post- 
graduate management courses are of real value, both 
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‘of this contention it cites the high salaries earned by 
UK graduates of American and European business 
schools who are now working in the UK. Tt also notes 
that graduates of the London and Manchester Business 

. Schools also tend to obtain substantial salary increases 
from their employers upon completion of the course. 
May it not be the case, however, that any executive 
who was able and intelligent enough to finance himself 
through such a course overseas would inevitably earn a 

high salary, as do others without such training! As far 
as the graduates from the UK schools are concerned, it 
can be added that most professional men receive very 
lafge pay increases when they complete their profes- 
sional qualifications. 
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: The issue is not whether the counts should increase 
its output of managers equipped to deal with modern 
industrial problems. The real question is how. they 
can best be trained. Is post-graduate training best 
because the students are already well acquainted with 
industrial life and can profit from new techniques? Is 
there really a sound case for undergraduate business 
courses for immature students of tender years? Would 
they not do better to obtain a recognized professional 
qualification — in accountancy, for instance — and then 
spread their wings? One should not confuse, as this 
report does, education and vocational training. More- 
over, given the interests involved in these matters, there 


is a strong case for assessing the needs by an indepen- . 


dent committee of unattached observers: 





THIS.IS MY LIFE 


| The Jinx 


- by An Industrious Accountant 


. WES my stockbroker buoyantly advised me the 
' other week to invest in some of the ordinary 
shares of Exwye Ltd I hesitated momentarily. That 
_ill-omened concern had twice proved unlucky for me 
^in the past. Third time lucky, however, I said opti- 
mistically, and bade him go ahead and buy. 
. \Му first experience with Exwye had been as a first- 
“year оаа clerk preparing to accompany а somewhat 
· taciturn senior on its audit some 50 miles away. ‘T'I 
drive you', he had suggested, an invitation which had 
implied a journey in comparative luxury. Disillusion- 
ment came when he arrived on a motor-cycle with an 


· aluminium side-car. Into this shabby torpedo-shape. 


I inserted myself, suitcase uncomfortably balanced on 
my lap, and bumped away in mounting indignation. 


Insult was added to injury when the churl told me · 


ће proposed to collect the travelling allowance for both 
of us, on the grounds that he had proviged dual trans- 

‚ port. The resultant dispute. did neither of'us any credit. 
The second misadventure occurred four years later 
when our principal partner summoned me hastily. 
Exwye's annual general meeting was due the following 
day and friction was anticipated at board level. The 
chairman wished to have various analyses of mainten- 
ance repairs and benefits-in-kind immediately, in'order 


to be well briefed for the heckling he expected. At the . 
partner's command I was to visit the factory forthwith | 


and collect from its waiting accountant the: necessary 
_ original documents. Afterall; he explained, the senior 


' on the audit was absent on holiday and I had acted as 


his assistant on the two preceding Exwye assignments. 

'To my demur that it was then 7 p.m. he said hand- 
somely I could have his car for the run. That altered 
the situation. His car was an enormous sleek Riley of 
incredible horse-power, anybody's dream to drive, and 
I fancied myself arriving at our client's door in un- 
accustomed magnificence. I could also ius the record) 
p up my girl friend for company . . . Fortuna fortes 


But the boss played me false. The car that awaited 
me їп his drive was his wife's runabout, an ancient 
maroon Baby Austin, about 4 X 3 ft if my memory is 
correct. .. . І drove down the long miles alone, cramped, 
angry and deflated. 


t7 


` In a street adjoining the factory, a tobacconist's | 


shop window shone invitingly, so I stopped for a 
packet. At that fell moment a diminutive street urchin 
intercepted me with a whined appeal for a tanner, guv., 


and trotted- along beside me with: grimy hand out- ` 
` stretched. In my black mood, tired and thirsty, 


walking 
away from his importunities, I said curtly (and un- 
forgivably): ‘So-and-so off, can't you!” 

The result was electrifying. The little devil uttered 
a wail that turned every head in the street towards us. 
‘He told me to so-and-so off, Ће told me to so-and-so 
off? be bawled with pointing finger. Two men halted 
to ask menacingly if I’d hit the boy, a big-nosed 
tweedy woran called for a policeman, and five minutes 
after I'd retreated ignominiously into the tobacconist’s 


a small noisy crowd still о E outside, It wasn t. 


a moment of triumph. . 
Then, afterwards, the receipts: were missing, Eos 
analysis didn't reconcile — and 1 got a puncture on the 


rainswept return trip. There was no jack; and no charit- a 


able motorist for the next hour. : 

So third time-lucky seemed a good ЕМ „till I 
saw.‘in’ the: paper this roro that the bottom's 8 
dropped | out of Exwye’s shares. . ^ ^;: joue 


July 5th, 1969 
р J 





AST year the Accountants’ Joint Parliamentary 
Committee submitted a memorandum to the 
„ Chancellor of the Exchequer (The Accountant, Novem- 
ber '16th, 1968) which included a plea for the re- 
examination of sections 25 and 26 of the Finance. Act 
1960. The effect seems to have been somewhat similar 
. to that of the frogs’ petition to Jove regarding the 
inadequacies of their king log, the consequence of 
which (as reported by Aesop) was the substitution of 
king stork who gave a much more active display of the 
al powers. 
would be as well to recognize that clauses 25 and 
26 of the Finance Bill, with Schedule 16, usher in a 
new era in blanket anti-avoidance provisions. They are 
clearly inspired by section 28 of the Finance Act 1960 
and should therefore be included in the list of ultimate 
deterrents of which a characteristic feature is the need 
for early amending legislation. Clause 26 commences 
with the statement that it is enacted to prevent the 
avoidance of tax by persons concerned with land or the 
development of land. 


Capital amount 


e Income Tax Act 1952 and any other enactments 
relating to income tax make up ‘the Income Tax Acts’. 
Professor Wheatcroft has recently drawn attention to 
the difficulties in trying to identify what these are, 
making use of the annual Finance and periodical 
Consolidation Acts, to which the present writer would 
‘add such strange bedfellows as the Atomic Energy 
Authority Act 1954 and the Agriculture (Miscellaneous 
Provisions) Act 1968. 

| The ‘Corporation Tax Acts’ means Part IV of the 
Finance Act 1965, together with the Income Тах Acts 
зо far as those Acts apply for purposes of corporation 
тах and any other enactments relating to corporation 
tax. The first step in understanding the scope of the 
new arrangements is to acquire a knowledge of when 
any amount (in money or money’s worth) falls to be 
included in any computation of income for purposes 
of the Income Тах Acts or Corporation Тах Acts. 
Any amount not so included is now designated ‘capital 
amount’, and the same rule also serves to define the 
term ‘capital’ when used in an adjectival manner in this 
context. 
| This roundabout approach is the means of identify- 
ing any gain of a capital nature obtained from the dis- 
posal of land, the objective aimed at by clause 26 (2). 
'T'o escape, the land must not be held as trading stock, 
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Transactions in Property 


by H. S. A. MACNAIR, F.C.A. 


must not have been acquired with a view to realizing a 
gain from disposing of it, and must not be developed 
with a view to realizing a gain from disposing of the 
land when developed. Clause 26 also applies if any 
property deriving its value from land is acquired with a 
view to realizing a gain from disposing of the land. 


intention to develop : 


What about so much of any gain as is fairly attributable 
to the period, if any, before the intention to develop 
the land was formed, assuming that this is not a case 
caught under the rules for ‘trading stock’ or ‘acquisition 
with a view to gainful realization’? An exception is 
made for that gain, making use of the precedents 
established under Case I of Schedule D where a person. 
appropriates land as trading stock. 

The question of intention featured prominently. i in 
Iswera v. Ceylon Commissioner of Inland Revenue 
(44 АТС 157). The Privy Council judgment is largely 
taken up with a review of a South African case relating 
to the purchaser of a smallholding who had to acquire 
from the vendor adjoining land over three times the 
extent of the area selected for his permanent occupa- 
tion. He sold the surplus in several parcels over several 
years but the Court of first instance decided that the 
original intention to make a capital investment 
prevailed. 

The absence of an intention to trade also obviated 
the taxability of the proceeds of land sold in Hudson's 
Bay Со v. Stevens (5 TC 424). However, the purchase 
of a quantity of land in excess of the financial resources 
of the purchaser seems to lead irresistably to an in- 
ference that the excess was intended to be realized 
by way of adventure in trade. It appears that the need 
to service the money borrowed is often the reason for 
reaching this conclusion although an inability even to 
raise the purchase money without re-sale reinforces that 
conclusion, as iustrated by the facts in Zswera. 

А. leading case in Canada was Regal Heights.Ltd v. 
Minister of National Revenue ([1960] Can TC 46) 
where land acquired for an abortive venture was later 
realized at a fortuitous profit. The Canadian Court 
held that the basic profit-making intention had not 
been lost through the change in circumstances. In 
Australia a company was not taxable on gains from 
sales of properties in the face of evidence that it had 
been set up as a vehicle for the family dispositions of 
the former individual owner although the objects 
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included power to deal (Ruhamah Property Co Ltd v. 
Federal Commissioner of Taxation ([1928] 41 Common- 
wealth LR 148)). 


Company intentions 


However, in CIR v. Glasgow Heritable Trust Lid 
(33 ATC 151; 35 TC 196) the antecedents of the com- 
pany were excluded from consideration (it had been 
formed by property developers) and its character as an 
investment holding company upheld, on the facts as to 
its history. The intentions of a company where the 
facts are not otherwise conclusive may be deduced 
from the objects clause of the memorandum, as in 
James Hobson & Sons Ltd v. Newall (36 ATC 239; 
37 TC бод). Ll] 
. In the severe economic conditions of, the 1930s 
public-spirited businessmen seught to create employ- 
ment and the history of one such venture was related in 
Haywards Heath Housing Society. Ltd v. Hewison 
(45 ATC 100; 43 TC 321) although the society effected 
some profitable sales in its early years which impressed 
on it a permanent trading character. The difficulty of 
substantiating investment intentions is also shown by 
Parkstone Estates Ltd v. Blair (45 ATC 42; 43 TC 246). 


Person advantaged 


It is contemplated that the person advantaged by the 
gain will be the person acquiring the land, developing 
it or holding it as stock as mentioned above. Regard is 
also had to a person advantaged indirectly where any 
arrangement or scheme is effected as respects thé land 
which enables a gain to be realized by any indirect 
method, or by any series of transactions, by any person 
who is a party to, or concerned in, the arrangement ог. 
scheme. Anyway, clause 26 18 to apply whether the 
person involved as described above obtains the gain 
for himself or any other person. 

One of the rules of interpretation applicable is that 
land is to be regarded as disposed of if, by one or more 
transactions, or by any arrangement or scheme, 
whether concerning the land or property deriving its 
value from the land, the property in the land, or control 
over it, is effectually disposed of. Moreover, this inter- 
pretation is to be utilized in substantiating the acquisi- 
tion or development of property ‘with а view to 
realig the gain from disposing of the land’. 


Crystal ball department 


The phrase ‘obtaining a gain’ is given an extended 
meaning by the rule that where — whether by a pre- 
mature sale or otherwise — a person directly or in- 
directly transmits the opportunity of making a gain to 
another person, that other person's gain is obtained 
for him by the first-mentioned person. However, the 
draftsman has excelled himself by providing that any 
number of transactions may be regarded as constituting 
a single arrangement or scheme if a common purpose 
can be discerned in them, or if there is other sufficient 
evidence of a common purpose. 
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Once it has. been decided that clause 26 applies, 
then the gain in question is to be treated for all the 
purposes of the Income Tax and Corporation Tax 
Acts as being income which arises when the gain is 
realized, and which constitutes profits or gains charge- 
able to tax under Case VI of Schedule D (the ‘sweeping- 
up' pigeon-hole for miscellaneous income). That 
income is to be included in the year of assessment or 
company's accounting period in which the gain is 
realized. 

In the first instance it is contemplated that the 
income will be that of the person by whom the gain is 
realized. However, if all or any part of the gain accruing 
to any person is derived from value, or an opportunity 
of realizing a gain, provided directly or indirectly by 
some other person, then it is to the latter that the 
income is to be attributed, whether or not the income 
under review is put at the disposal of the one first * 
mentioned. 


Companies holding land 


References to land include all or any part of the land, 
and buildings are included, as also any estate or interest 
in land or buildings, e.g., a leasehold interest. Refer- 
ences to property deriving its value from land include 
any shareholding in a company, or any partnership 
interest, or any interest in settled property, deriving 
its value directly or indirectly from land. Also included 
is any option, consent or embargo affecting the dis- 
position of land. 

'There is, however, an exception in favour of com- 
panies which hold land as trading stock. What is 
under consideration is such a company where all the 
land held is disposed of in the normal course of. its 
trade by the company which held it, and so as to pro- 
cure that all opportunity of profit in respect of the 
land arises to that company. It is envisaged that there 
is a disposal of shares in such a qualifying company, 
or in one which owns directly or indirectly not less 
than nine-tenths of the ordinary share capital.in a: 
qualifying company ('ordinary share capital' being 
defined in terms of the profits tax rules in section 42 (3) 
of the Finance Act 1938). It is therefore proposed that 
no clause 26 liability will arise to the holder of such 
shares under the rule directed against а person acquir- 
ing property deriving its value from land. There is no 
such let-out however if the gain 'of a capital nature' 
flows by any indirect method under.any arrangement 
or scheme. 


Computation of gain 


Clause 26 (6) proposes that such method of computing 
а gain shall be adopted as appears just and reasonable 
in the circumstances, taking into account the value of 
what is obtained for disposing of the land, and allowing™ 
only such expenses as can fairly be regarded as attribut- 
able to the land disposed of. 

In CIR v. John Emery © Sons (15 АТС 241; 20 TC 
213) the Courts had to decide what should be included 


-July 5th, 1969 г ys 


Py e 





Cohflicting views _. 


N! the early days of: computing, the НИМ who 

E ee could make any computer work in the way he desired 
was; | regarded with almost holy awe. In recent years, 

' however, the programmer’s halo has slipped and there 
has been controversy about the skills required and the 
impórtance which should be attached to his work. 

On one hand; computer manufacturers and others 
have; introduced ‘high level languages’; sixth-form 
pupils write computer programs but find A-level 
maths and physics intellectually more rewarding; and 
independent firms claim to provide programming 
services based on the part-time employment of preg- 
mant women and young mothers. 

` Onithe other hand, computers and the work they do 
have become more complex, the cost of programming 
has soared and one computer consultant has estimated 
that 75 per cent of all programming projects are late. 

There is less conflict in these two groups of state- 
ments |than might seem: at first sight. What has hap- 
pened (Fig. т) is that the gap between the basic users 
and the advanced users has become so great that for 
many purposes computing can no longer be regarded 
as one game with one set of rules. 

In a|sense the gap can be expressed in terms of 
objectives or goals. Some small installations and 
bureaux users would be well content to process simple 


applications on simple machines — although a number ` 


still find'even this level of achievement beyond their 


` grasp. А number of large users, however, successfully 
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en The Importance of. Programming 








by A. R. K: HARDCASTLE, F.C.A. 


Director, Computer Analysts and: Programmers Ltd 


employ immensely expensive equipment, and design 
and implementation teams of which the annual .cost 
may be twice as much as that ofthe equipment, on 
systems which affect the lives of hundreds of thousands 


of people. Such large systems may represent upwards 


of 50 man-years of work and in one recent financial 
system in the- City. required some 80,000 COBOL 
statements. 

In an even- more important sense, however, the gap 
is between those who use techniques which command 
success in the new science and those who use traditional 
methods without making allowance for the changed 
circumstances. 

Those at the lower end of the scale regard the role 
of the programmer as essentially that of a subordinate – 
although it is not clear whether it is lack of success 
which dictates this view or vice versa. At the upper end, 
however, skill in programming is recognized to be of 
fundamental. importance at all stages in the design 
and the programmer is a senior member of the design 
team from an early stage in the work. 

Indeed, the case for greater recognition of the pro- 
grammer's significance is really based upon experience 
in large, advanced systems, and upon the belief that 
more and more installations will have ашы com- 
plex demands to cope with. 


Technical considerations 


In large, advanced systems situations it is common for 
the conventional high-level languages and generally 
available operating systems to be adapted to permit 
more efficient use of the equipment. So important has 
this work become that a new phrase — ‘middleware’ — 
has been coined to describe it and at least one widely 
accepted test of the quality of manufacturer-provided 
software is its adaptability to such modifications. 

'The importance of such amendments, which are of 
the essence of what is correctly regarded as advanced 
programming, can hardly be overstated and can be 
dramatically illustrated in relation to one aspect of 
computing — the efficiency with which the machine 


| is used. 


In one case, for example, a change to die: manu- 
facturer's general purpose input/output routines to 
adapt them to the special needs of the installation saved 
two- hours: of processing time a day. Whilst.this is 


-obviously significant financially on computers costing 


зоте: £500,900 each, it will be: appreciated that, in a 
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. business with a pronounced daily cycle, such time sav- 
ings can also have important advantages for all those 
"whose work is affected by-the computer system.- 

2 Та another case, a once-weekly. seven-hour computer 
run on à [200,000 machine was reduced by some 2$ 
. hours, following the use of a program measurement 
tool, by re-sequencing certain key instructions. 

Perhaps the principal technical implication, however, 
48 the programmer's contribution to whether the task 
can be carried out at all. T'his especially relates to 
real-time projects and is already highlighted in the 
field of automation where vital and complex computing 

processes are often attempted on relatively small 

computers. The heart of the problem is that the 
systems designer often seeks facilities which the hard- 
‘ware seems to be able to offer but which either cannot 
be achieved or would require a disproportionate amount 
of special programming. In the former ‘case the whole 
feasibility of the project is called in question and in the 
latter the economics. In both, the only source of 
definitive information is the professionally competent 
programmer whether he be called systéms engineer, 
technical adviser, or even consultant. 

‘In addition, the economic viability of many manage- 
ment information sub-systems is dependent upon the 
‘dates by which it is reasonable to expect them to be 
available. Even where the system is less complex than 
those considered above, it is not easy to-sée how any 
worth while or realistic time-scale for the work of 
implementation ‘can be established unless advice is 
available from an experienced and reliablé professional 
programmer who has proved his ability to make 
estimates and 10 ону out the work as а 


Systems arialysis : 


The traditional approach to systems analysis is another 
victim of this new approach. The image of a computer 
systems analyst, once competent in programming and 
actually promoted into systems design,.will take time 
to die.— although . sentence has already : been pro- 
nounced, А more rational approach is to recognize that 
the skills. required in design.are, in fact, at least twofold 
and can best be provided by a team. These skills are: 


· (а) knowledge‘ of what management requires from 
the system; whether this be exceptional informa- 
. tion, paper work for communication with other 
` departments, or organizations ог r iniormafion 10 
T ‘decisions ; x 


КСЕ a. knowledge of what. facilities ‹ can be provided 
,-ánd how. best computers can process such. data 
"based upon current experience of how the 

.. Computer actually works in practice. . 


These skills can usefully bé аза 10:28. “information 
apai and ‘programming’ 

Incidentally, ‘this approach. опа. -åt ia dine ‘major 
‘advantage in terms of the availability of people for 
‘systems work.. This advantage arisés from: the fact that 
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many successful and competent people in operating 
departments in a business will realize how much they 
will benefit from working as information analysts 
before going on to play.a larger role in running their 
departments. Programmers also benefit from seeing 
the practical application of their work and from working 
alongside those who will actually depend upon it. 

А further advantage which this approach offers is 
the involvement of senior management with the 
systems of processing in use which must increase if 
the new systems are to be effective. 

The last effect, but by no means the least, is that: it 
seems to offer programmers a way ahead in their own 
skill rather than through the unattractive alternative: of 
*de-skilling'. А 


Financial implications 


А number of management consultants run courses for 
management on computing subjects at which the 
question of the percentage of a company's effort which 
should be devoted to computing is discussed. One 
answer given is that the total computing expenditure 
should be some 2 per cent of total revenue. In practice, 
about one-third of computing expenditure goes on 
programming and the systems work connected there- 
with. The implications of these proportions are shawn 
in Fig. 2. 













Net profit Programming 
| before tax and systems 
Company costs '- 
| £0008 #0005 
© Beecham Group 20,797 то 
Electric & Musical | Е i 
Industries 10,997 72 
` Glaxo Group 13,992 466 
Tate & Lyle 13,242 1292 7. 
Figure 2 А 
Conclusion 


Whilst computers and those who can make them Work 
are undoubtedly here to stay, computing itself is being 
torn apart and the gap in terms of skills and achieve- 


ment is widening. One victim of this breach is the role 


of the programmer which was once thought to be clear 
but has now been called in question. Although.less 

important in simpler, smaller installations, program- ) 
ming is increasingly being recognized as being a major 
skill which can offer a lifelong career of interest and 
security with incomes.which, for the competent, will 
compare favourably with those available in any other 
profession. 

The importancé, of this situation to “accountants ва 


in the: following-areas : 


(а) the vital need to be able to. communicate with’ 


pr 
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', programmers "whether. to carry out audit or Mo 


· financial management responsibilities ; 
(b) the likely cost and importance of programming 
work to clients; — ' 


Ко the changing relationship between systems a an- 
alysts and programmers on which accountants 
are sometimes still asked to comment; 


(4) to those accountants who practice computer 


| 
| 


“TRADITIONAL methods of handling and loading 
general cargo are in the nature of things messy and 
inefficient. Consignments arrive in the docks in any 
order, at any time and in every sort of different. shape 


and size. What is often referred to as the ‘container’ 


revolution’ is, in fact, the shipping industry’s attempt 
to rationalize this untidy situation. The simple prin- 
ciple underlying this revolution is the batching of 
cargo into containers with standard external dimen- 
sions so that mass production techniques can be used 
to handle them wherever the flow of traffic warrants it. 

The merits of containerization have been the subject 
of much discussion over the last five years. But now, 
with container services operating between the United 
Kingdom and Australia, between the East Coast of 
the United States and Europe and between the West 


Coast of the United States and Japan, and with other 


services in an. advanced state of planning, there can be 
no questioning the fact that the revolution has gained 
enough momentum to ensure that it will continue until 
most of the world's major trade routes are provided 
with container services. 


Functions ofa a container terminal: 


To a shipper, the advantages of container services lie 
in their ‘cleanliness, speed and frequency; to a ship- 
owner, the combination of tontainers, containerships 
and efficient terminal facilities will mean that his ships’ 
time spent in loading and unloading will be reduced 
from nearly one-half to about one-eighth of their life. 
· For these reasons, it will not be long before every 
wnportant centre of production or consumption will 
ve its local container terminal. There can also be 

doubt that the present generation of conventional 
- catgo liners will be the last.- : 
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qu ае. the possible effects of: thë "chair 
© relationship on their work. "oed agih 


. These ideas could scarcely have usn “credible 
some five years ago and Have only become really clear 
in the last two. It. will be interesting to see how they 
stand up to future developments. One thing із certain + 
there will always be a special place for the specialist 
who can actually make the machine work. А 


Real-time Control | 


at a Container Terminal 


t 


by P. M. BURNHAM, B.A., A.C.A., J.Dip.M.A., апа 


E. R. RAIKES, B.A., Cooper Brothers & Co 


_ Operationally, a container terminal performs ‘three 
functions by providing facilities for: 
(i) shipside operations of loading and unloading; : 
(ii) landside operations of receiving and dispatching 
containers from and to: the inland anpor 
system; 
(iii) storing the containers between the landside and 
shipside operations. 


The speed with which container ships can be loaded 
and unloaded results in import containers being un- 
loaded faster than they can be economically dispatched 
and, conversely, export containers being received over 
a longer period than that required to load a vessel. This 
means that containers must be stored between the 
landside and shipside operations. This storage function 
is a vital. part of the terminal’s activities and the s success 
of the container service depends as much on the good 
management of this function as on the efficient hand- 
ling of the containers themselves. © - 


Operations at Tilbury 


Overseas Containers Limited operate their first con- 
tainer service between the UK and Australia and have 
built a terminal at Tilbury to handle the British end of 
this trade. The containerships “Ой this service- have a 
maximum capacity of 1,300 containers anditisintended . 
to load and unload each ship in under 48-hours. On this 
basis; the Tilbury terminal could handle two ships each 
week involving some 5,000 import and export. con- 
tainers passing through the terminal every seven days. 
`- The:terminal is equipped with a quay. crane which- 
can serve any part-of а ship moored alongside. Twò 
thousand containers can be stored between the ship- 
side and landside operations in a'stack 300 уага Лопе - 
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by 6o-yards wide in which they can be piled up to five- 


high. The terminal is also equipped with two stack 
cranes which move containers into and out of the stack. 

‘In the shipside operation, the quay crane works a 
continuous cyclical pattern of operations. In each 
cycle, it unloads two import containers from the ship 
and then picks up two export containers from the quay 
and stows them in a space previously cleared by the 
crane. Import containers are moved from the quay 
to the stack area and export containers are moved from 
the stack area to the quay by special purpose vehicles 
operating a shuttle service. 


Ship: planning - ` 
In loading a ship, certain requirements have to be met: 


(a) containers for a given destination should, as far 
as possible, be stowed together; 


(b) hazardous containers should be ЕЕГ. іп accord- 
ance with Board of Trade regulations; 


(c) the weight should be distributed so that the 
vessel will be stable and well trimmed and so that 
the wear and tear caused by stresses through 
bending or twisting will be minimized. 


Because of these requirements, careful planning of 
'the positioning of each container in the ship is neces- 
sary. ЈЕ the loading of the ship is to be carried out 
quickly and efficiently, careful planning and recording 
of the disposition of the containers in the stack is 
necessary. Consequently, the quality of the decision, 
‘taken at the time an export container arrives at the 
terminal, as to where it should be placed in the stack 
ultimately has a profound effect on the speed with 
. Which the ship can be loaded. Because the containers 
arrive at the terminal at random and in quick succession, 
these.decisions should be taken speedily and should 
take into account the current status of the stack which 
will itself be changing from moment to moment. 

А need therefore exists for a system to record the 
position and state of each vehicle, crane and container 
in the terminal, to use this information to decide 
precisely where in the stack to store the containers and 
to monitor the actual operations to ensure that they 
are in accordance with the decisions. It is essential, 


however, that this system should at all times be їп. 


command of the situation without causing delays to 
the terminal operations. 


The computer § 


In order to achieve the fast response to events and the 
quality of control that are required, Overseas Containers 
decided to install a real-time control system based on a 
small digital computer. A DDP 516 computer with a 
disc backing store was ordered from Honeywell who 
` were also commissioned to supply special on-line 
peripheral equipment which has the purpose of extend- 
ing the computer control. system as far as Possible into 
the field. 

. The peripherals idide in each stack crane cab, 
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digital display panels and keyboards which аге con- 
nected to the central computer through a UHF 
radio link; badge readers and automatic traffic barriers 
at reception, inspection and the entry to the stack area; 
and a ticket printer and a large digital display board 
at the stack barrier. The weighbridge at reception is 
connected to the computer and reception is also 
equipped with an on-line teleprinter. 


The control system 


The badge readers, keyboards and teleprinter are used 
to identify the position of each vehicle, crane and 
container within the terminal area. The data so gathered 
is used to generate a complete and up-to-the-minute 
model inside the computer of the disposition of vehicles, 
cranes and containers. Computer programs then react 
to the state of the model and initiate all movements 
within the terminal by producing the appropriate 
instructions through the digital displays and the ticket 
printer and by operating the barriers. The execution 
of those instructions is then monitored by the computer 
which, on receiving a report of an event from a control 
point, inspects its own files to check that this event is 
justified and in accordance with a preceding instruction. 
. To illustrate the operation of this advanced and 
complex control system, which may well provide a 
prototype for other large container terminals through- 
out the world, the following paragraphs trace a single 
export container through the landside control system 
from its arrival at reception until the empty vehicle, 
having left its container in the stack, is dismissed at 
inspection. 'l'his same system also controls the move- 
ments of import containers and the vehicles used to 
collect them, and an inter-connected and complemen- 
tary system is used to control the shipside operations. 


Control procedure 


Before a vehicle arrives at Tilbury, the regional office 
responsible for the movement sends a message over 
a GPO data link. This message has two purposes, first, 
to warn the terminal to expect the container; and, 
secondly, to provide the information needed to handle 
it, in particular the information required to place the 
container in the appropriate position in the ship. 

When the vehicle arrives at the terminal the recep- 
tionist reads the container number and feeds it into 
the computer through the teleprinter. The computer 
program checks whether the container number is valid 
and whether the container was expected. When the 
computer confirms to the receptionist that all is well; 
the latter hands to the vehicle driver a metal ‘badge’ 
which he inserts into the badge reader. In this way, 
the computer links the badge's serial number with the 
container number already received. The badge number 
is thereafter used to identify the vehicle as it proceeds 
through the terminal. 

The computer then reads the weight of the contai 
and vehicle from the weighbridge on which the v 
has юра calculates the weight of the cont 
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What does ICFC 
mean to2000 


British — 
od 


GROWTH! 


The companies helped by the Industrialand 
. Commercial Finance Corporation arespread 
wide throughout Britain. 'Fhey cover many 
aspects of industry and business. Their 
common factor is growth. And grow they do 
—at a rate significantly faster than the 
national average. 

~ ICFC provides long-term capital for growth 


4 i ©, si 

to small and medium-sized British firms. Its 
total investment is now well over £110 
million in some two thousand раро 


There are ICFC branch offices strategically | 
placed throughout the country, If your. 
client's business needs capital for expan- : 
sion, contact your local ICFC man now, 


aopa helps companies grow 


' Industrial and Commercial Finance Corporation Limited, jJ 
7 Copthall Avenue, London E.C.2. Tel: 01-628 4040 


~ 


: Offices in Birmingham, Brighton; Bristol, Cambridge, "Cardiff, Edinburgh, Glasgow, Leeds, Leitastek- 
.. Liverpool, London, Manchester, Newcastle; , Nottingham, Reading, уоуенашраш, Channet Islands." 
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| | Ате Ou 
= reaąadyto 
= growuūp? 


INE ‘When you are, the GE-100 Series 
is ready to grow with you. 
(You learn to expect foresight from G.E.I.S. Ltd.) 
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The GE-100 Series has been specifically designed to ? 
expand without creating growing painsinyourbudget-or | и 
headaches in the programming room! = 

It is the most adaptable computer series on the 
. market today. | - 

Only the GE-100 Series has the 100% compatibility to 
give you a bedrock guarantee that growth will not cause 6 
fluctuation in efficiency. · | Е 
: There are four reasons for this: 

10095 Compatible Peripherals. 

100% Compatible Software. 

100% Compatible Instruction Set. 

10095 Compatible Languages. iue | 
E d threshold system is the GE-105-a THE BIG DEAL IN SMALL COMPUTERS 

' computer designed with the newcomer to information г То GEIL S Tid. "x C ED 
, processing in mind. 03 AI ORE s Mr 
Then, as your business grows, you can step up toa | 14] Мес дн ащ га W.C.1. 
larger GE-100 configuration card, tape og disc. The choice of the GE-100 Series ап 2 ouf 
` is yours. We can giveyou the benefit of our experience, · | 3-4-5-6 Leasing Plan. y 
: and help you make the choice. | 
Every day the GE-100 Series is proving itself to industry | Маше 
| 
| 
| 
| 





and commerce the world over. 





If you are ready to take the long term view of growing up, Company 
see all the facts about the GE-100 Series. · Address ___________ Ш 
They are very revealing. | | Р 
| We'd also like you to know about our unique Leasing a ны ын ылын шышы : 
_ facilities which allow you to pay for your computer the way (or just pin your card) - AC - 


RNC ы E EH RT | 


-. you choose-all part of the service from G.E.I.S. Ltd. ыле a ЕРЕЕН БЫШ 


July 5th, 1969. 


sends. out a signal which opens an automatic traffic 
barrier located at the reception point. The computer 
will not initiate the opening of the barrier until the 
reception process has been satisfactorily completed. 
The vehicle then proceeds to the vehicle park where 
it joins any other vehicles awaiting service at the stack. 
The computer constantly monitors the contents of the 
vehicle park and the status of the two cranes servicing 


the stack. When one of these cranes becomes free the 


computer scans the record of waiting vehicles together 
with the moves available to the crane and selects the 
optimal combination of vehicle and crane movements. 
The badge number of the vehicle selected is shown on a 
large scoreboard type digital display in the vehicle park 
and the vehicle proceeds to the barrier at the entry to 
the stack area. 

At the stack barrier the driver again submits his 


badge to a badge reader and if he has, in fact, been | 


selected the computer prints a movement instruction 
on the local ticket printer which tells the driver the 
location in the container stack to which his container 
has been assigned. When the ticket has been taken from 
the printer, the computer opens the barrier into the 
stack area. A vehicle is not allowed to enter the stack 
area unless it has been chosen by the control system. 
The vehicle is then driven to a point adjacent to the 
position in the stack allocated to his container by the 
control program. Meanwhile the computer sends a 


| 
| 
| 
| 
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message over а ОНЕ radio link to the digital display 
panel in the stack crane cab- which shows the crane 
driver the position to which the container is to be 
moved and the point where the vehicle with the con- 
tainer is waiting. The crane driver moves the crane to. 
this point and keys back to the computer the number 
of the container he finds in that position. The number is 
checked. against the computer’ s model and, if it is 
correct, the crane driver. is instructed to lift ‘the con- 
tainer off the vehicle and put it on the stack. ` . 
'The unloaded vehicle is then driven to the inspection 
point where the, badge is read again by a badge reader. 
When the computer control is satisfied the traffic barrier 
is opened, the badge is retained by the inspection staff 
and, the vehicle is released. At this point, the vehicle . 
normally returns to the vehicle park to await loading 
with an import container to be delivered to a consignee. 


Conclusion 


The efficient operation of terminals is vital to the diec 
tive operation of container services. As the number of 
services grows and as terminals become more inten- 
sively used, so the need will increase for control 
systems such as that described in this article so that 
ships are loaded and unloaded quickly, vehicles are 
properly employed and containers flow smoothly 
through terminals. 


Using a Service Bureau. 


by К. B. LAVERY, B.A., А.С.А., Arthur Andersen & Co 


ITH the continued growth in the availability 

and diversity of data processing facilities provided 
b service bureaux, a prospective client can now 
command the services of a wide range of equipment 
from simple punched card tabulators to giant high- 
speed computers. 

"То obtain full benefits from ds services, however, 
and to avoid disappointment, it is necessary to adopt a 
systematic and business-like approach to any service 
bureau project. ‘This article indicates the services and 
facilities available, describes suitable applications for 
bureau processing and outlines the process of selecting 
a ‘bureau and some of the problems that can arise in the 
continuing relationship. 


"Services 

Most bureaux are in business to sell machine time, 
that is, to offer clients the use of their equipment for 
processing records or. for statistical or quantitative 


analysis. In addition, various ancillary services are 
provided. In most cases data preparation (e. g^ key- 
punching) and: systems and programming services are 
available. Other services such as client training, con- 
sultancy and contract programming may be supplied 
by.some bureaux. 

A service bureau can be used either as a substitute 
for manual processing or to supplement an existing. 
machine data processing installation. In.general, the 
use of a зен bureau to supplant manual processing 
is appropriate in a situation where, due to the volume 
of records to be processed or due to the complexity of 
the processing required, a job can be done more 
cheaply or more quickly by data processing machines, 
but where the machine usage required is on too small a 
scale to justify purchasing or renting the necessary 
equipment. 

The use of a bureau is justified for an organization 
which has its own.data processing installation in.situa- 
tions where there are periodic peaks in the volume. of. 
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work to be handled, or where specialized machine or 
propra facilities are required for certain jobs. :` 


Suitable ЕТЕР 


A typical application which could be ‘considered for 
service bureau processing is the preparation of a pay- 
roll, pay slips and payroll analysis. Factory payrolls 
usually have to be prepared in a short space of time 
and often a great deal of analysis work is involved, in 
addition to the production of pay slips. 

: А company which finds that due to increased volumes 
this work is becoming a bottleneck in spite of raising 
the number of clerical staff, will consider the other 
possibilities available, among which would be the use 
of a service bureau. А service bureau might charge say 
1$ per man per week and this might be the most econo- 
mical way of relieving the bottleneck. 

In addition, by transferring this work to a service 
bureau, the difficulties in making alternative arrange- 
ments within the company to cater for staff illness or 
holidays would probably be lessened as the remaining 
manual work would be less specialized than before. 

As a further example, a company whose operations 
involved ` project work, such as the construction of 
special purpose machines, might wish to make use of 
modern techniques such as CPM or PERT' for con- 
trolling the progress and cost of each project. If the 
company experiences difficulties in trying to cope with 
the clerical work involved in the operation of these 
techniques — particularly because of the delay involved 
in the production of the control reports — the use of a 
service bureau could be the answer. It could overcome 
the difficulty of obtaining reports promptly, and would 
probably be able to provide a package system which 
could be implemented without delay and would 
provide more facilities than the manual system. 

'Ihis brings up the general point of packages and 
custom-built systems. For certain applications, stand- 
ard ‘packages’ have been developed by computer 
manufacturers and service bureaux. Standard pro- 
grams are available for accounting, payroll, production 
control stock’ control CPM and РЕКЕТ, capital 
investment appraisal, as well as for engineering, 
scientific and mathematical applications. 


The advantage of using such packages is that the- 


capital cost of the system to the client is much less 
than a specially designed system, and the programs are 
available for immediate use and have been thoroughly 
tested in practice. However, the client should examine 
such packages with great care to determine whether 
they really meet his needs. The cost advantages may 


be eliminated if the package has to be modified or,’ 


worse still, the client may have to Diony his require- 
ments. · ; 


Choosing-a bureau 


The selection of a service bureau involves the following 
tasks. Firstly, the job must be defined. Secondly, the 
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initial selection must be made. Finally, the proposals. 
received from the bureau must be compared sand’ | 
evaluated, and the choice made. Each stage is described. 
below in the context of: a! commercial batch processing 
application. 
Defining the job | | 
То а company which has not used a computer before; 
the degree of detail required in defining the job ‘may’ 
come as a surprise. The prepared specification must 
include full details of input (such as punching доси“ 
ments), and full details of output (such as pay slips, 
invoices, reports and balances to be carried forward 
to next month). The processing has to be described in 
sufficient detail to make the basic steps intelligible but’ 
aspects of design such as file organization and program 
structure should be left to the bureau. 

The specification’ of the job should include the’ 
following : 

(т) The purpose of the job. 

(2) Draft layouts of the reports or other documents to 

be produced: by the system. 


(3) Examples of input documents (or punched dd ог 
paper tape, if input is to be provided in this form), 
and the volumes to be processed. 


(4) The contents and volume of dao. to be kept on 
permanent files. . 


(5) The frequency of processing and. any critical time 
requirements. 


(6) The proposed treatment of errors. 

(7) The date by which the system must be in full opera- 
tion. 

(8) What must be included in the cost estimate. 


Initial selection 


. Having defined the job, the initial selection of bureaux 


must be made. A comprehensive list of all the service 
bureaux in Britain is published each January in the 
periodical Data Survey showing location, equipment, 
input facilities, services available, basis of charging and 
other relevant information. A similar list is provided. 
by the Computer Services Bureaux Association 
(COSBA) giving details of member bureaux. : 

An important factor to consider in this initial selec- 
tion is location. It is a definite advantage, especially 
for frequent processing, if the bureau is within easy 
reach of the client. Three or four bureaux which offer 
appropriate services and facilities and are within 
reasonable distance of the client's premises should be 
selected. Advice on the initial selection can be obtained. 
from COSBA, from computer manufacturers, from an 
existing client of a service bureau, or from an 'indepen- 
dent source such as computer consultants. B 


Assessing the bureaux 

A visit should be made to each bureau to meet the 
management апа {о discuss the specification. :During* 
the visit the prospective user will be given a tour of the: 
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buscas and will obtain a general.impression of the. 


quality of the personnel: and the way the business is 
. run: 

In adiirion to the visit, the йй inquiries should 
be made. 


(1) Stability: how long T the bureau been in business; 
` who owns it; what is its credit мп: and who are 
its clients? 


(2) Personnel: what are the qualifications and background 
of its management and the personhel to be assigned 
to the client's project? 

(3) Standards of operation: does the bureau operate in 
accordance with formalized data processing standards, 
and are these available for review? 

(4) Standby: what alternative equipment is available for 

' J urgent work when the bureau's own machine is down? 


(5) Experience: does the bureau have experience of 
applications similar to the subject of the proposal? 


Further information should be obtained from 
existing clients of the bureau and if possible from 
independent sources. 

The other major factor affecting the choice will, of 
course, be cost. It is important to get the bureaux to 
quote on a comparable ‘basis. In particular, machine 
time, materials and delivery charges should be quoted 


separately, and each should be broken down between: 


one-time costs (programming, testing and file cón- 
version) and running costs per unit of data. Very wide 
variations between quoted costs should be investigated 
because this could be an indication that one of the 
bureaux has misunderstood the specification. ` 

Finally, it is important to determine whether the 
bureau can meet the deadline specified for imple- 
mentation of the system. 

- When this information has been collected, an evalua- 
tion must be made by assigning different weights to 
the various criteria according to their importance to 
the prospective user. Throughout this process the 
. assistance of an independent contact in the data pro- 

cessing field can be extremely valuable. 


Potential problems 


Problems can arise with service bureaux in three main 

areas: (a) in the negotiation of the contract; (b) in the 

implementation of the system; and (c) in the running 
of the system. 


Тће contract 


The contract will be prepared by the bureau and the 
client should check that at least the following points 
are clearly specified. 


(1) Processing work to be done (this should be a summary 
of the specification). 


(2) Responsibility for testing and file conversion, 


(3) Ownership of files, programs and program docunien- 
tation. (If charged to the client, they should normally 


: be.his property.) + - 
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(4) Date for converting the system. 
(5) Delivery schedule. 


‚ (6) Security of client files (to ensure that if a file or 
program is corrupted during processing other copies 
are available). 

(7) Basis of charging (broken down as indicated earlier). 


(8) Pre-determined control checks to be applied to output 
before release to client. 


Implementation 


The client bas two main tasks: file conversion and 
system testing. The effort required to code and to 
convert manual files (such as customer names and 
addresses or balances brought-forward) to machine- 
readable form must not be underestimated. Оп con- 
version there is the further task of checking all such 
details as printed by the machine back to the source 
information. 

System testing is vitally important and should be 
carried out using transactions supplied by the client. 
'This is the last opportunity before live running to 
ensure that the specification has been understood and 
properly programmed, so the results of such tests have 
to be checked in great detail to determine whether the 
system operates correctly. It also provides an opportu- 
nity of checking that Here: is an adequate audit trail 
in nthe system. 


Running Те system 


Most problems that arise in the operation of a service 
bureau system are due to poor communications. 'To 
avoid the usual pitfalls the following rules should 
be rigorously observed. 


(1) Make sure in advance that the collection and delivery 
arrangements are understood. 


(2) Package the data carefully in batches with each batch 
clearly identified by type, number and date. Label 
each package with the company’s name and the 
period to which the data relates. 


(3) Address the package to the individual керде 
for client service, not simply to the bureau. 


(4) Put the processing instructions for each run into 
writing. This takes very little time and prevents em 
misunderstandings. 


(5) Put requests for revisions to the system into writing 
to ensure that they are understood. 


. The key to success in using a service bureau is a 
policy of involving management in the relationship 
and of leaving nothing to chance. Most misunder- 
standings can be avoided by putting all instructions 
and agreements into writing. Other difficulties arising 
from poor communications can be forestalled by meet- 
ing.the bureau personnel periodically. It is essential 
to the smooth running of the project that sufficient 
time and interest be devoted to the project. by. the 
management of the client company. 


+. 
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Monetary Policy in the Sixties 
by Емс CHALMERS, 
W. P. Griffiths. Hardback 48s, paperback 304. 


The. revival of interest on both sides of the Atlantic in the 
supply of money as an inflationary factor lends special 
-significance to the ie aad policies of the major countries, 
In this workmanlike concisely written study, Mr 
Chalmers reviews the monetary policies and techniques of 
the major nations – the USA; West Germany and the UK ~ 
with extended reference to the events of the current decade 
in each country. 

“The individual chronological studies of events in each 
of the three countries is preceded by chapters on recent 
developments in the monetary field, in particular the 
Euro-dollar, the extensive use of interest rates and changes 
in the banking structure. For students of banking and 
monetary policy, as well as the accountant with interests 
in the wider finaricial problems of the modern world, this 
is a useful reference book to recent events and developments 
in the controversial field of monetary policy. | 


Business Finance and the 

Capital Market ' 

by K. MiparEY and К. С. BURNS, A.A.C.C.A. 

Macmillan. 55s (Papermac 255). 

One: of the difficulties in teaching young students on 
undergraduate business study courses is enabling them to 
see how the various aspects of their course interlock. Even 
in the field of business finance this is not easy; accounting 
techniques are often separated from economics of the 
capital market, taxation from investment analysis, and so 
forth. This book, by two teachers at Brighton College of 
‘Technology, makes .a very good attempt to meet this 
problem. . 

The authors start with the problems of the small business 
in obtaining adequate finance, the advantages and procedure 
of converting such a business into a limit liability com- 

‚ pany. This leads logically into a review of the various types 
of capital how it may be raised and the significance of 


gearing. Once established, the company may need to seek. 


, financial ‘assistance from the many. City institutions by 
factoring its-debtors, by sale and lease back of property, 


or by obtaining extra funds from a finance house. ‘These. 
topics, like the discussion of export finance, are clearly 


expounded. 


The business; now well established, has to employ its 


resources effectively and the authors consider matters such. 
as. the flow of funds and budgetary control, followed by а 


discussion of pricing problems and the evaluation of capital . 
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projects. А chapter on the allocation. of profits, including a 
discussion of pension schemes and profit- emes, - 
is then followed by the next part of the book which examines | 
the factors contributing to growth, and ultimately mergers. 
or combinations with a review of some recent take-over- 
techniques. A further section deals with savings and the’ 
institutions which handle them-and this part includes a 
fair summary of stock-market behaviour. · ^ 

The approach to this — for students ~ formidable subject 
and the ordering of topics is logical, just as the ition 
throughout is straightforward and uncomplicated, The more 
sophisticated student may find some of the descriptive writ- 
ing rather uninteresting but it is certainly all relevant; the 
same reader may often’ wish the authors һай dealt more 
fully with particular current topics which. they introduce as 
illustrations into the text. On balance, however, this is a 
useful book which those studying for professional quali- 
fications, or taking a first degree or си in business 
studies vill каза 


Тће Numerate Manager 
by Евер Kray. , 
Allen & Unwin. 425. 


This is one of the publisher’s Studies i in. Майн series 
and is concerned with the principles of decision-making. 
The reference in the title to numeracy stems from the 
author's view that the manager of the future has no option. 
but to. be numerate. Nevertheless, no deep knowl As : 
mathematical techniques is required for a reading o | 
work, although а willingness to recognize the value ae 
expressing problems in quantifiable terms and’ resolving 
the problem by simple mathematical methods is needed. 

Among the topics discussed are the principles of stock 
control and economic ordering, simple linear Believed be 
problems, ideas underlying queueing theory, followed b 
elementary game theory. Later the reader is introduced d 
network analysis and the impact of the computer on 
decision-making. The author has an industrial background 
and as assistant to a leading industrialist had excellent 
opportunities for observing business decision-making Ads al 
levels before joining the staff at Ashridge where he is 
ing on these subjects. 

This is a readable'and interesting book: useful for any as 
young accountant contemplating the Certificate in Manage- 
ment Information. 


RECENT PUBLICATIONS | 

DvwoNp's Юватн Durs, third cumulative supplement to 
the fourteerith edition by Reginald К. Johns. xxxi--276. 
рр. 9$ X 6. Solicitors’ Law Stationery Society; paperback, 
502. 

COMPREHENSIVE ASPECTS OF 'l'AXATION, twenty-ninth edition 
by R. Glynne Williams, F.c.a., F.T.LL, revised by 
Mendes, в.5с.(ЕСОМ.), А.С.А. 534 pP. 8$ X 54. Сей 
& Co, 455. 

Basic STATISTICS, by James ооа, x+82 рр. 8k x sl. 
Butterworths, paperback, 105. 

MANAGING MONEY AND Finance, by Geoffrey P. Е. 

. Clarkson and Bryan J. Elliott. xi--257 рр. 9 X sj. Gower 
"Press, 755. Н 

Ам INTRODUCTION TO THE IRISH DEATH DOTIS, by Charles 
Haccius. 200 pp: 558 е сан of Taxation in 
Ireland, Ponin 


‘These ‘books may be шпа pee ог age & Co 
(Publishers) Ltd,” The City Library, 151 Strand, London WCa. 
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How will shemanage without his pension? 


WIDOW'S PLAN 


А new plan from Sun Alliance & London 


com 


letes thepension picture with 


life-long provision for the widow. 


À wife can suffer a disastrous reduction in 
living standards on the death of her husband 
— most pension schemes do little for her. 

Widow's Plan takes over where these other 
schemes leave off. 

It provides income for the widow until her 
death. 

Like the Sun Alliance & London Retire- 
ment Plan, it will be non-contributory and will 
have а guaranteed basic premium with 
rebates. 


Widow's Plan comes in two ‘packages’: 
PLAN A. To provide for the widow 1n the event 
of her husband's death at any time. 

PLAN B. To provide for the widow in the event 
of her husband's death after pension age. 

Either 'package' can be used with any 
pension scheme - whatever the employer’s 
arrangements. Or it can be used separately. 

There is an interesting presentation folder 
about Widow's Plan. You should read it. Write 
or telephone and we'll gladly send you a copy. 


SUN ALLIANCE & LONDON EA 


INSURANCE GROUP 


Head Office: Bartholomew Lane, London, EC2. Tel: 01-588 2345 


у you have ^ 
£20,000 or more ` 
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which isn't yielding 


kos d 

| s x " | good interest - 
) || combined with- 
| nothing | andy — 


Why not telephane 


In your lifetime or write for our booklet? B 

-and relatively little afterwards. For Vendi d. v 

the annual fee for a continuing Trust or life Sn Limited 
interest under a Will administered by Royal 

Exchange, is as small as one quarter of 1% of | Local Authority. Money Brokers 
the capital value. So your beneficiaries can have.. 34 King Street, London, E.C.2. 01-606 2211 

expert advice and management of Trust affairs Edinburgh 031-225 6167 Liverpool 051-236 1048. 
at really minimal cost. Plus the continuity and A member of the Clive Discount Group 


professional integrity of a corporate body. 

А special Act of Parliament gave authority 
to Royal Exchange Assurance in 1901 to 
undertake Trust administration. Its Trustee 


Department is now one of the leaders in this 
very specialised field. Yet, as so many of its 
clients will verify, it still maintains a personal | 


and syinpathetic interest in the identity of 


each individual Trust. : 
A: The appointment of the Corporation as saciet 
Executor and Trustee of a Will is a safeguard | 


3 you can sanction with confidence- your own 

wap Exchange also specialises in th SHARE DIVIDEND 
in the 

management dnd sa Dern of individual | А р VI D = 

investment portfolios. 5 . ; 

as te fo йе adres belom for a booklet - NOW 


put your Trust i in the capable бй of 
- annum 


This гш [ан to. £8 18s 9d рег cent to a person 
subject to Income tax at the standard rate of 8s 3d 
in the £. 


Executor & Trustee Department, ^ Shares and deposits In the Society are authorised Investments for 
ка! Exchange, London, Е.С. 3 | Trustees. 





seis £17,000,000. Member of the Building Societies Association. . 
34 LONDON WALL, LONDON EC2 Tel. 01-606 2525 
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| Свогде Doland 


IKE true love, the course of company reorganization 
ever did run smoothly, as has been found by George 
Doland.Ltd, whose 1968 accounts are the subject of this 
week's reprint. In: 1967 there was considerable enlargement 
of the group by the acquisition of five companies comprising 
_ the Farpoll Group and that is where the trouble largely lies 

— of which more later. 
. George Doland was originally a tabe business and 
~ was во up to the end of the Second World War. After that, 
future development was concentrated on the acquisition 
of existing well-established businesses as and when they 
became available. It was also decided to cover the whole 
7 field of the clothing trade for men, women, and children. 
The business, including subsidiaries, now operates 72 
shops, two factories, and has considerable wholesale 
interests. Apart from the Doland name, the group operates 
through such retail names as McCombie, Ronald Montague, 
- N. Berg, and Barringtons among others. Works are at 
Leeds and Portsmouth. 

‘For the first time the accounts are presented with the 
-'1967 subsidiaries consolidated and the consolidated income 
statement refers to £69,514 of losses of four subsidiary 
companies which were acquired on June rath, 1967.. 


Sales and earnings _ | | 
The directore’ report shows the sales and earnings position 
in detail. There, it is stated, “The division of Group Sales 
between the different classes of business were as follows: 








Sales £ Profy (Loos) 
Retail Shops 4,750,421 91,130 
Recantly acquired нези shops 506,1 33 (73,630) 
2,256,254 17,500 
Wholesale = 484,236 
“Incer-company Wholesale с. 671,961 . 
1,156,197 
з 5 (11,489) 
Export 82,176 i 
£3,494,627 £6,011’, 





In his statement with the accounts, the chairman, Мг. 
J. Harold Epstone, comments as follows: "The loss sus-. 


tained by the newer acquisitions on the retail side has 
contributed greatly to the overall loss. In June 1967; your 
_company purchased five companies comprising the Farpoll 


Group. The businesses of these companies. had since the | 
previous autumn been in the hands: of a receiver or liqui-. 


dator. At the time of the purchase your.board understood 


that the businesses were no longer losing money; but were ` 
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making a profit subject to depreciation and intefest or were, 
at least, breaking even. It was in this belief that the decision 


` to acquire the group was made’. 


Stocks controlled 


‘As will be seen, however,’ continues the chairman, ‘these 
companies have in fact ‘made substantial losses since their 


acquisition, and it appears that they had also been making 


such losses in the months preceding their acquisition. 
Your company has taken legal advice and in accordance 
with that advice proceedings have been instituted in the 
High Court against the accountants who were then advising 
your company in connection with the acquisition, and 
against the gentleman who was the receiver and principal 
liquidator'. 

« The purchase of the group and its performance, Mr 
Epstone states, has added a considerable strain on group 
liquidity. Where a branch was unlikely to respond i 
mediately to treatment, action has had to be considered. 
Five branches have been closed and others offered for 
disposal. Increased borrowing at increased rates has 
naturally increased the company's problems, but ‘stocks’ 
are being controlled and an overall reduction should be: 
possible in the near future’. 

. Last January Mr C. E. Watts, T.D., M.A., joined the 
board:— he is designated. joint managing director. The 
chairman states that Mr Watts ‘has an immense knowledge 
of the retail trade and for many years has held high execu- . 
tive appointments with the big stores groups’. Тһе current 
year position at the time the accounts were issued at the 
beginning of June was that a slow trading start had been 
retrieved and that sales were running ahead of the 1968 
level and progressing satisfactorily. 


Two periods 


At last year’s annual meeting the aah said he con- 
sidered it would be three years before the reconstruction 
programme would become effective. He now observes that, 
“The position remains as I then stated’ and he is ‘optimistic 
and confident of final success’, The poor past-year per- 
formance, however, means that the company has dropped 
out of the dividend list. 

` The company's auditors, Southwell, Tyrrell & Co, did; 
not seek re-election at the annual meeting on June 25th, but 
the directors in their report recorded the appreciation of 
the services rendered: by the auditors ‘during the many 
years that they have held the appointment’. And, “То avoid 
any possible misunderstanding the directors would also 
like to state that Messrs Southwell, Tyrrell & Co are in-no 
way concerned in the proceedings mentioned in the 
Chairman’s Statement. 

It will be seen from the notes to the consolidated income 
statement that the accounts of eight subsidiaries are made 
up to September 3oth as against the group accounting date 
of December 31st, and that it is considered impracticable 
to ‘adopt accounting dates coincident with that of the 
parent company’. 

In his statement with the 1967 accounts the chairman said 
that although in previous years the accounts of some 
subsidiaries had been prepared on differing dates, ‘in order 
to obtain greater uniformity all companies not adopting 
December 31st had had their accounts prepared to Septem- 


` ber 30th’, and would use that date in fnture. The chairman 


added, ‘Considerable administration advantages are 
achieved by- adopting two separate accounting periods’. * 
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1 
GEORGE DOLAND LIMITED 
| | and Twenty Six Subsidiary Companies 
| s CONSOLIDATED INCOME STATEMENT 
For the Year ending 31st December, 1968 
uc 1968 1967 
£ £ £ £ 
Trading Profits of George Doland Ltd. and Its Subsidiary Companies .. 28 А .. 32,125 20,464 
(аКег charging the cost of replacement of shopfronts amounting to £4,855 and dis the jia of РЕЈ subsidiary com- 7 
panies which were acquired on 12th June, 1967, amounting to £69,514.) .. | 
Revenue trom Properties > š : 5 . as Ру? А 31,230 23787 
Sundry Interest .. ...- .. . 5 А 1,338 19 
64693 115,070 
Deduct: Directors’ Fees Es T m . E * s . 650 850 
Directors’ Emoluments Ре РЕ аа тА .. T А " 17,160 20,988 
Depreciation and amounts written off Das and Leased Properties .. TE m 34,668 23,359 
Auditor Fees 0... Да 6,204 — 5915 is 
“Gott 63,958, 
. | (гес note) 
МЕТ Райт BEFORE TAXATION 
Deduct: Amounts set aside te provide for Taxation. 
Corporation Tax ё АР x vs x 3 E 48,985 28,710 
Less: Over-provision in earlier years > .. А oo З . РӮ 1,31 1,437 
| DNE 41,614 27213 
Less: The Amount which in the opinion of the Directors will not become payable due to Group relief arising under 
the Taxation Acts (see note 14) s xs oš Фе .. ae as 47,484 — 
i — 190 ——— 27,273 
i 
NET PROFIT AFTER TAXATION (of which £28,970 is dealt with in Parent Company's Accounts (1967: £17,004) 
аш inter-Company dividends) Aj. He. ме” ed "IE E AT NUES 5,821 36,685 
Balance понети Profits brought forward: 264,352 290020 © ' 
" і 
less; Losses of Пче Subsidiary Companies acquired оп 12th June, 1967, for the perlod from that date to 31st December, | 
1967 = 41,776 ~ ; 
=== 222,516  ——— 290,120 
TES 223397 326,805 
Less: Profit of a Subsidiary Company sold during the year transferred to Capital Revenue k — 1,000 
| | 228,397 325,805 . 
Deduct: Compensation pald td ex-Directors for loss of office m. — 35,500 
| | t 228,397 290,305 
Deduct: Provision for interim dividend of 6% on Ordinary Shares (gross) ө sx БЫ i. — 25,953 
| = | | 228,397 264,352 
! га * zu 
Balance of Undistributed Profits carried forward: 
George Doland Ltd. | к | .. .. .. .. . . .. 283,605 | 218,220 
Subsldiary Compariies (net losses) m ~ D - база 46,132 


The EK periods of eight Subsidi 
dato to 31st December, 1968, 


adopt accounting dates coincident with that of the Parent Company. 


Three Subsidiary Companies aid not trade daring the year. 


| The com ме fi 
June, 1 7, 1 апа which amounted бо #41,776: 


i ~ 


Й 


ES iThese accounts 5 акдца be read | in conjunction with the notes on Pages [24]. 
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Companies included above ended on 30th September, 1968, In the optnion of the Directors the trading since that 
has not resulted in any diminution offprofits. For edente MEM and accounting It is considered impracticable to 


rein 1967. of Net Profit before Taxation of £63, 958 is before deducting the lorios of certain ‘subsidiary о каше оп аа 
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CITY NOTES 


T long last the London stock-markets seem to have 

shaken off the gloom which has surrounded them for 
months past. It was clear that a turn round would have to 
come at some time, but with big buyers of equities prefer- 
ring to keep funds liquid — and who can blame them with 
91 per cent yields on gilt-edged, and higher returns else- 
where – the ingredients of recovery were lacking. 

Now, however, there is evidence of buyers returning. At 
the moment support is selective, and is likely to remain so 
for a while, but with the feeling that prices might well be 
‘bumping along the bottom’, the large-scale investors — 
trusts, unit trusts, insurance companies and finance houses — 
are adding to portfolios where opportunity occurs and 
where prospects seem encouraging. 

It is a development which the ordinary investor, who 
in the main has ridden out the market storm admirably, 
could well note. Equity recovery is more likely to be seen 
in the solid market leaders, which have been depressed in 
company with general conditions, than in some of the high 
flyers of last year's boom which were run up on hopes 
discounted very far into the future by market quotations. 

Consolidation of investments into ‘solid’ shares could 
stand holders in good stead. Such prices could well show 
sharper recovery than those of some of the early ‘go go’ 
selections which will have to prove their potential all over 
again in current conditions. 


* * ж * 


Ox feature of the improved market atmosphere has 
been the recovery seen in gilt-edged. The heavy run 
back in prices, which had taken yields on undated issues 
out to over 9} per cent, was occasioned largely by the 
interest rate factor. 'ТҺе staunch refusal of the authorities 
to increase Bank rate at a time when the Chancellor of the 
Exchequer was shaping up to ask foreign bankers for 
further stand-by credits, has led to the not unlikely 
assumption that the threat of a higher rate has now passed. 

Looking abroad, too, it is thought that the American 
interest rate position — one of the factors which has been 


pushing against UK rates — might well turn down, or at 
least stabilize, following the mid-June deadline for tax 
payment and window-dressing by the banks on that side. 

Dealers in the market evidence the improved strength 
of the undertone in that there was little or no reaction to the 
news of the Government's retreat from its position on 
trade union reform. 

It would seem, therefore, that for both equities and 
gilt-edged there may be a lightening on the horizon which 
has been looked for so eagerly. Recovery is very tender at 
the moment and some unforeseen adverse news could find 
the darker clouds shutting in once again. But for the 
moment, at least, there does seem cause to feel that the 
worst of the setback may be over, even if boom conditions 
are still a long way off. 


* ж ж ж 


АТЕЗТ figures from the Stock Exchange relating to 
turnover and other statistics show dramatically just how 
equity prices were run up at the start of the year and how 
investors kept up the buying pressure for most of January 
when, in fact, The Financial Times Industrial Share Index 
came within a few points of its previous peak. 'The value of 
equity turnover for January was £1,090:9 million which was 
easily a record for any month, the previous highest being 
£958:2 million in July 1968. 

The peak figure was a combination of high share prices 
and heavy trading. The number of bargains was also a 
record for any month at 571,430, the previous peak being 
again last July at 533,053. 

Then, however, the economic situation began to 
crumble with sterling under pressure and talk of a tough 
Budget. Business fell away to the mere trickle seen in 
recent weeks and prices came back rapidly from their in- 
flated levels. The most recent figure in the survey is that for 
March, with equity turnover down to /723:5 million and 
bargains at 409,968. The inference is that, while business 
may dwindle in such conditions and prices fall, there is no 
avalanche of selling; investors in the main hold off. 


RATES AND PRICES 


Closing and quarter-end prices, Monday, June 30th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 53%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967 .. pu BUS Nov. 18, 1967.. „ж 4895 
May 4, 1967 .. 9% March 21, 1968 s: "74% 
Oct. 19, 1967 .. „5% GY Sept. 19, 1968 PR yA 
Nov. 9, 1967 .. 63% Feb. 27, 1969 э ЖҮ, 
Treasury Bills 
April25 .. £7 15s 11:45d9 May 30 .. £7 17s o'1od9, 
May 2 .. £7 15s 8:544% June 6 .. £7 16s 11:944, 
May 9 .. £7 16s 0:83d% June 13 .. £7 18s 2:14d% 
May 16 .. £7 16s 6:674% June 20 .. £7 18s 3'874% 
May 23 .. £7 17s o11d% June 27 .. £7 17s 7'114% 
Money Rates 
Day to day 63-74% Bank Bills 
7 days T 64-72% 2 months 8-9% 
Fine Trade Bills 3 months 83-90% 
3 months 91-9195 4 months 81-919, 
4 months 91-9195 6 months 9-919, 
' 6 months 95—10% 


Foreign Exchanges 
New York .. 2:39] Frankfurt 9:574 
Montreal 2:584 Milan 14975 
Amsterdam 8:72 Oslo RE 17'05% 
Brussels 120:20 Paris ss T 11:88 
Copenhagen 17:99] Zürich 10:35% 
Gilt-edged 

Consols 4% -. e 42]1xd Funding 6% 1993 692 
Consols 28% .. .. 27% Savings 3% 60—70 93+ 
Conversion 34% А . 381 Savings 395 65—75 74% 
Conversion 596 1971 . 92 Treasury 64% 1976 .. о 
Conversion 52% 1974 .. 85% Treasury 34% 77-80 .. 62% 
Conversion 6% 1972 . 914% Treasury 34% 79-81 .. 621 
Funding 33% 99-04 „143 Treasury 5% 86-89 .. 62} 
Funding 4% 60-90 . 931 Treasury 54% o8-12 .. 62} 
Funding 54% 78-80 73+ Treasury 23% . 27$ 
Funding 54% 82-84 60% Victory 4% .. . 94% 
Funding 529% 87-91 681 War Loan 33% 2:40 
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Scottish Chartered Accountants’ 


Summer School 


RECORD application from members resulted in a 

capacity, and best ever attendance of 125 at the 
seventeenth summer school of The Institute of Chartered 
Accountants of Scotland held at the University of St 
Andrews from June 2oth to 24th. Those present included 
Dr J. Los, President of the Nederlands Instituut van 
Register Accountants; Mr A. W. Warnock, F.c.A., President, 
and Mr К. L. Donovan, B.A., B.COMM., F.C.A., Secretary of 
The Institute of Chartered Accountants in Ireland; 
Professor John R. Small, Professor of Accounting, Heriot- 
Watt University, Edinburgh, and visiting accountants 
from Australia, Canada and the Netherlands. 


Accounts compared 


Speaking on a paper entitled ‘A comparison of the econo- 
mic and social status of the accountancy profession in 
Great Britain and the United States of America’, Professor 
Lee J. Seidler, of the Graduate School of Business Administ- 
ration, University of New York, opened the proceedings 
with a frank exposition of his researches into the nature and 
origins of differences between the ‘image’ of the profession 
in the two countries. 

He stated that although status and social contribution 
owed much to the very different shares of advisory and 
taxation service attracted by the legal profession in the two 
countries, the role of accountants in providing information, 
and safeguards, for a fast-expanding public of investors — 
largely ignorant of the rules of the new Stock Exchange- 
based bingo game they played – had forced the profession 
in the United States to accept a degree of uniformity, and 
simplicity in reporting results, not always conducive to 
providing a ‘true and fair view’, but departure from 
AICPA bulletins could lay the auditors more open to 
lawsuits. 

In the United Kingdom, however, he said that the 
existence of an informed and active investment appraisal 
service through the financial Press had, so far, provided 
the investing public with adequate commentary – and the 
profession with sympathetic support when taking a stand 
on basic principles. 


Mergers and the public interest  * 


Friday evening continued with the first contribution 
on the theme of the school – mergers and amalgamations. 
This was an address by Dr R. G. Opie, Fellow of New 
College, Oxford, and a member of the Monopolies Com- 
mission, on “The public interest’. He discussed in turn the 
questions, ‘What is the public interest?’, ‘How is it affected 
by mergers?’, ‘Who should judge? and ‘What safeguards 
can be found?’ Dr Opie pointed out that economies of scale 
may induce reduction of competition in the end, and so 
long as competition in a free market remains the only 
protection against the abuse of monopoly power some 





A moment of relaxation between sessions. Left to right: Mr J. P. 
Percy, C.A.; Mr P. B. Mackenzie Ross, B.A., C.A., a member of 
the Summer School Committee; Mr John C. Shaw, B.L., C.A., 
F.C.W.A., J.Dip.M.A., one of the discussion group leaders, and 
Mr H. M. Inglis, C.A., also a member of the Summer School 
Committee. 


restraints against exploitation may be required. He said 
that it was relevant to inquire ‘Who will benefit from the 
mergers? since the national interest was not always 
aligned with private gain, both long- and short-term. Nor 
did amalgamation necessarily ensure economic efficiency; 
sheer size and ‘conglomerate’ activity might delay the 
eradication of unprofitable enterprise. Greater disclosure of 
information and, more especially, of development plans 
could only serve to protect the public interest. 

Saturday was devoted to the discussion of a paper entitled 
“The accounts show a profit’. This examined the impact 
of various accounting conventions on reported profits 
and was submitted by one of the Scottish Institute’s younger 
members, Мг №. C. C. Morrison, С.А., of Glasgow. 

Mr Morrison’s dissertation on the need to promote the 
limitation of the range of accounting bases presently 
acceptable in framing accounts (notably in the area of stock 
valuation and fixed asset depreciation) drew support from 
summer school members. Much greater clarity and uni- 
formity of expression, and an even greater degree of dis- 
closure, including where appropriate the effect of alter- 


уму July 1707 


native bases, could reveal over a period which methods 
were finding general acceptance and tend to narrow the 
latitude of choice — especially among companies in the 
same line of business. 

The speaker also foresaw the annual publication of fore- 
cast accounts one year ahead and suggested that this would 
contribute to a greater uniformity of approach in accounting 
bases so desirable for greater comparability of reported 
results. 

Sunday began with a service in the Collegiate Church 
of St Salvator. It continued with the discussion of a paper 
by Mr B. R. Cant, a member of the Industrial Reorganiza- 
tion Corporation. His subject was "The non-accounting 
problems of take-overs and mergers’ in which he stressed 
the need to establish a coherent appreciation of the rele- 
vance of industrial structure to long-term national econo- 
mic viability. The perpetuation of protectionism, in many 
forms, of small units was not in the public interest, but 
‚ Government-sponsored intervention must be based on the 
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support of companies with adequately competent manage- 
ment. He believed the accountancy profession should use 
its influence to achieve greater incentives and wider oppor- 
tunities for good managers. 

Monday was given over to company taxation, again with 
special reference to problems arising on change of owner- 
ship. Mr Н. M. Begg, M.A., C.A., a member from Glasgow, 
produced an information-packed summary of the points to 
watch in planning to minimize the tax costs of take-overs. 

Discussion revealed dissatisfaction with the cumulative 
effects of recent legislation and the unexpected interactions 
of various taxes and the President of The Institute, Sir 
William Slimmings, reported on the warnings recently given 
by the profession to the Chancellor of the Exchequer. 

As ever, the atmosphere of St Andrews, and its university, 
was a delight to all. The golf trophy matches, private games, 
putting and a treasure hunt on foot around the historie 
town provided the corpore sano to match the mens sana — 
and the esprit de corps was taken in the right spirit. 


Certified Accountants' 
Week-end School at Cambridge 


UST under 80 members, the 

President of the Association, Mr 
E. A. Lediard Smith, F.a.c.c.a., and 
the Vice-President, Mr R. P. Crout, 
F.A.C.C.A., together with other mem- 
bers of the Council — who acted as 
chairmen of the sessions — assembled 
at St John's College, Cambridge, on 
Thursday of last week for the Asso- 
ciation’s annual week-end school. The 
opening address was given by Mr 
Н. Hill, F.a.c.c.a., a member of the 
Council, following the President's 
sherry party and dinner. 

Members received copies of the 
papers. some two weeks before, and 
either a morning or an afternoon was 
devoted to each paper. For the first 
hour and a half, groups of members 
under a group leader discussed the 
paper in question and a further half- 
hour was devoted to the preparation 
of questions by the group leader for 
the author to answer and discuss with 
members. 

The first paper, ‘Computer based 
systems and the accounting function’, 
was presented on Friday morning by 
Mr R. Mitchell, a.a.cic.a., of The 
British Petroleum Co Ltd, and the 
Session was chaired by Mr R. F. 
Lawrence, F.A.C.C.A. 

Mr Mitchell first defined the term 
‘system’ as an ‘entity consisting of 
parts, each part having a relationship 
with one or more of the other parts, 


organized to perform a purpose’ and 
dealt with the sequence of events 
leading up to the installation of a 
computer system. 

Talking about developments, the 
author thought the advancement in 
hardware and software had outpaced 
the developments in systems. As far 
as the accountant was concerned, the 
greatest impact was likely to be the 
gathering momentum of the new order 
of business mathematics applied to 
financial planning and control systems. 





Interlude for coffee. Left to right: Mr С. Holden, A.A.C.C.A., Mr B. N. Ward, A 
Mr Р. Gee, A.A.C.C.A., and Mr D. E. Ball, A.A.C.C.A. 


One point made was that the intro- 
duction of integrated management 
information systems (IMIS) entailed 
raw data being sent direct from the 
activity point to the computer, and 
the creation for the first time of an 
interface between the manager and 
the computer. The result being that 
if the accountant, especially the man- 
agement accountant, did not involve 
himself with the design of these sys- 
tems his position of responsibility 
would greatly diminish. 
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'Тһе second paper was entitled 
*Capital project evaluation! and was 
presented on Friday afternoon by 
Mr D. St J. McDermott, B.A.(OXON.), 
M.B.A.(CORNELL), of Esso Petroleum 
Co Ltd. The session was chaired by 
Mr V. В. Chennell, Е.А.С.С.А. 

The most usual measures of a 
project's attractiveness, 1.е., pay-out 
period, conventional book returns, 
discounted cash flow returns and net 
present value were examined and 
naturally the greater part of the paper 
was taken up with a discussion of 
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breath of air between sessions for, /eft to right, Mr J. В. W. Berry, A.C.A., А.А.С.С.А., 
r G. W. Н. Swallow, A.A.C.C.A., and Mr W. N. Ward, F A.C.C.A. 
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discounting techniques. Concerning 
discounting, the author did not accept 
the comment that discounting methods 
were time consuming and because 
they deal with futuristic situations 
were unrealistic. He thought the great 
advantage was one of discipline and 
‘the problem of uncertainty about the 
future is a basic fact of life in the 
business world. Ignoring it will not 
help to reduce it’. 

On Saturday morning, Mr J. P. 
Landau, F.A.C.C.4., immediate Past 
President, chaired the session when 






Professor J. M. Samuels, B.COM., 
F.A.C.C.A., Professor of Finance, Gradu- 
ate Centre for Management Studies, 
Birmingham, presented his paper on 
‘The measurement of divisional per- 
formance’. 


Professor Samuels started by saying 
that one of the most important and 
difficult problems facing large com- 
panies was the control over the activity 
of the divisions. Often uneconomic 
divisions subsidized economic ones, 
and presumably this could be applied 
to international companies as sub- 
sidizing economies in overseas divi- 
sions. 


Centralized strategy 


Of a number of points put forward 
for discussion, it was pointed out that 
centralized planning together with the 
use of econometric models had not in 
all cases demonstrated to management 
the advantage of centralized decision- 
taking. It might be added, however, 
that some mention would have been 
made to the fact that the techniques 
often bring little more than centralized 
strategy — the tactics remaining with 
the divisions. 

Shortage of space precludes the 
discussion of a number of interesting 
points in this stimulating paper, but 
some mention must be made of Pro- 
fessor Samuels's conclusions. He found 


Mr E. A. Lediard Smith, F.A.C.C.A., President of the Association (third from left) with, /eft, to right, Mr E. Johnstone, A.A.C.C.A., 
Mr W. Sholto Olleson, T.D., F.A.C.C.A., Mr G. H. Nicol, B.A., A.A.C.C.A., Mr R. Statham, C.B.E., J.P., F.A.C.C.A., and Mr S. Rose, 
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Mr Ronald Palfreyman, B.SC.(ECON.), 
F.C.A., has been appointed to the board 
of Selincourt & Sons Ltd. 


Mr W. R. S. Ritchie, c.A., has been 


appointed to the board of Guardian 
Royal Exchange Assurance Ltd. 





Mr A. E. Ash, ғ.А.С.С.А., deputy 
regional controller, Midland Region, 
Board of Trade, received the O.B.E. in 
the recent Birthday Honours List. 
Under the Ministry of Defence List, 
the O.B.E. (Military) has been awarded 
to Mr К. С. Wilkes, T.D., D.L., F.C.A., 
for many years service as a territorial 
officer, the last three of which were in 
command of a territorial battalion of 
The Royal Leicestershire Regiment. 
He is a partner in Bolton, Bullivant 
& Co and Price Waterhouse & Co, of 
Leicester. 


DOUBLE TAXATION 


The following were published on 
June 24th as Schedules to draft 
Orders in Council: the Double Taxa- 
tion Convention with Austria, which 
was signed on April 30th; the protocol 
signed on April 28th amending the 
Double Taxation Convention with 
Italy; and the agreement signed on 
May oth, amending the agreement with 
Jamaica. 
Barbados 


The Government of the United King- 
dom have given notice of termination 
of the 1949 United Kingdom - 
Barbados Double Taxation Arrange- 
ment, which therefore ceases to have 
effect as regards United Kingdom 
income tax for the year 1970-71 and 
"subsequent years, as regards surtax 
for 1969—70 and subsequent years and 
as regards corporation tax from April 
Ist, 1970; and as regards Barbados tax 
for any year of assessment beginning on 
or after January 1st, 1970. 

There have already been negotia- 
tions for a new agreement and both 
Governments hope that a new agree- 
ment will be concluded to have effect 
from the date of expiry of the existing 
arrangements, 
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Trinidad and Tobago 


Discussions have been held in Port 
of Spain about the revision of the 
Double Taxation Agreement between 
Trinidad and Tobago and the United 
Kingdom signed on December 29th, 
1966. Agreement was reached at the 
official level on the terms of an amend- 
ing Protocol, the text of which will now 
be submitted to both Governments. 


IN PARLIAMENT 
Stamp Duties: Decimalization 


Mr Moonman asked the Chancellor of 
the Exchequer what proposals he has 
for changes in stamp duties in con- 
nection with decimalization of the 
currency; and whether he will make a 
statement. 

Mr 'lTAvERNE: Decimalization will 
necessitate a considerable number of 
changes in stamp duties. I have no 
proposals for legislation this year, but 
it may be of assistance in making plans 
for decimalization if I say now how I 
am approaching the problem. Subject 
to budgetary considerations, my inten- 
tion will be to break even in terms of 
revenue; practical considerations will 
make some increases necessary but 
there will also be decreases. I have it 
in mind to make the adjustments in 
such a way that, apart from the present 
2d duties which I shall have to con- 
sider further, all charges to stamp duty 
will be at the rate of 5 new pence or 
in multiples of 5 new pence. 

Hansard, June 16th, 1969. Written 
answers, col. 63. 


Taxation 


Mr FonrTEsCUE asked the Chancellor 
of the Exchequer what estimate he has 
made of the total burden of taxation 
in the financial year 1968-69 as an 
annual sum per head of the population ; 
and what were the comparable figures 
for 1963-64 and 1950-51, adjusted 
to take account of changes in the 
purchasing power of the £ sterling. 
Mr Накогр Lever: Taxation per 
head of the population, including 
taxes on capital and local authority 
rates, is estimated to have been about 
{245 in the financial year 1968-69. 
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The comparable figure for 1963-64, 
adjusted to take account of changes in 
the purchasing power of the /, is 
about £175, and that for 1950 about 
£150. Comparable figures for the 
financial year 1950-51 are not available 

Hansard, June 10th, 1969. Written 
answers, col. 233. 


SHEFFIELD AND DISTRICT 
SOCIETY OF CHARTERED 
ACCOUNTANTS 
New President 


Mr К. Firth, J.P., r.c, deputy 
chairman of James Neill Holdings Ltd 
of Sheffield, has been elected President 
of the Sheffield апа District Society 
of Chartered Accountants for 1969—70. 

Born in Leeds in 1911, he was edu- 
cated at Leeds Grammar School and 





served his articles with Atkinson, 
Smith & Atkinson, Chartered Ас- 
countants, of Leeds. He was admitted 
to membership of 'The Institute of 
Chartered Accountants in England 
and Wales in 1933. : 
In 1934 Mr Firth left Leeds to take 
up an appointment as chief internal 
auditor at Manvers Main Collieries 
Ltd, Wath-on-Dearne, and in 1939 
transferred to Bolsover Colliery Co 
Ltd, as assistant secretary. Upon 
nationalization of the coal industry in 
1947, he became chief accountant with 
the Coal Board at Edwinstowe, Notts, 
but left the coal industry two years 
later becoming secretary and chief 
accountant of James Neill & Co 


or Partnership 
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(Sheffield) Ltd, (now James Neill 
Holdings Ltd). He was appointed to 
the board in 1954 and became deputy 
chairman of the group in 1966. 

Mr Firth has taken an active interest 
in district society affairs for many 
years, and immediately prior to his 
election as President of the Society 
was Chairman of its Technical Advi- 
sory Committee. In this capacity he was 
responsible for the re-organization of 
the comimittee which now has five 
specialist sub-committees. He is the 
Society's representative on the Insti- 
tute's Technical Advisory Committee. 

Mr Firth is a Justice of the Peace 
for the City of Sheffield, a Freeman of 
the Company of Cutlers in Hallamshire 
and a General Commissioner of 
Income Tax for the Division of High 
Peak. He is deputy chairman of the 
taxation committee of the Sheffield 
Chamber of Commerce, the Society's 
representative on the Council of the 
Chamber and also represents the 
Chamber on the taxation committee 
of the Association of British Chambers 
of Commerce. 

Well-known throughout the Peak 
District, where he lives, Mr Firth is 
particularly interested in affairs of 
the countryside. He is a past-president 
of the Longshaw Sheep Dog Trials 
Association, The Hope Sheep Dog 
Trials and Agricultural Society, The 
Hope Valley Horticultural Society and 
many other country associations. His 
hobbies — gardening and shooting — 
naturally follow from this affinity for 
the countryside. 

Other officers elected for 1969-70 


are: 
Vice-President: Mr К. Н. Glossop, F.C.A. 
Past-President: Mr M. Sheppard, Е.С.А., 


J.P. 

Honorary Secretary: Mr D. B. Shaw, 
F.C.4., 22 Norfolk Row, Sheffield 
Sı 2PA. 

Honorary Treasurer: Mr A. M. С. 
Staniforth, B.A.(COM.), А.С.А. 


OFFICIAL RECEIVER APPOINTMENT 
The Board of Trade has announced 
that Mr J. F. Dumble has been 
appointed Assistant Official Receiver 
for the Bankruptcy Districts of the 
County Courts of Barrow-in-Furness 
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and Ulverston, Blackburn, Blackpool, 
Burnley, Carlisle and Wigton, Kendal, 
Lancaster, Preston, Whitehaven and 
Millom and Workington and Cocker- 
mouth. 


THE ACCOUNTANTS' CHRISTIAN 
FELLOWSHIP 
The monthly meeting of The Ac- 
countants’ Christian Fellowship for 
Bible reading and prayer will be held 
at 1 p.m. on Monday next, July 7th, 
at the Church of St Peter-upon- 
Cornhill, London EC3. (Entrance in 
Cornhill, near Gracechurch Street.) 
The scripture for reading and thought 
will be Mark, chapter 2, verses І to 12. 
A similar meeting will be held at 
the same time in the vestry of St 
Giles-in-the-Fields, St Giles High 
Street, London WC2. 


ACCOUNTANCY RESEARCH 
FOR ICI 
Mr T. E. Gambling, PH.D., B.COM., 
F.C.A., lecturer in accounting at Bir- 
mingham University, and Mr J. 
Townsley, B.COM., A.C.A., seniorlecturer 
in accounting at Manchester Polytech- 





Mr T. E. Gambling. Мг J. Townsley. 


nichavebeen awarded external contracts 
by Imperial Chemical Industries Ltd 
for research in the accountancy field. 
'Their work will be carried out for 
ICI Dyestuffs Division, in whose 
many inter-linked plants more than 
4,000 products are manufactured. 
The external award of the contracts 
reflects the company's thinking that 
fundamental investigations such as 
those envisaged will benefit from a 
fresh look ‘from the outside’. Mr 
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Gambling will work on the presenta- 
tion of results from economic models 
and Mr Townsley will do research into 
the measurement of errors in account- 
ancy results. 

During the course of the investi- 
gations, which are expected to last for 
a year, the two research workers will 
liaise with accountancy field consult- 
ants in the operational research group 
of ICI’s Central Management Services 
at Wilmslow, Cheshire, who will 
disseminate any general findings to 
other parts of the company. 

Mr Gambling, who was recently 
awarded a Ph.D. for work on the 
theme of ‘Accounting for technological 
change’, has held visiting university 
posts in the USA, and has paid 
research visits to Russia. His contract 
with ICI will be tenable at the 
Graduate Centre for Management 
Studies, Birmingham, which is spon- 
sored by the Universities of Birming- 
ham and Aston. Mr Townsley is well- 
known for his educational work with 
The Manchester Society of Chartered 
Accountants. 


ACCOUNTANCY IRELAND 


A new journal replacing the former 
Members’ and Students’ Bulletins has 
been introduced by The Institute of 
Chartered Accountants in Ireland. 
Entitled Accountancy Ireland, the new 
journal will be published bi-monthly 
and will be issued free of charge to all 
members and students. 

Included in the well-produced first 
issue, now published, are a report of 
the Institute's annual meeting, with 
pictures; notes of general interest 
under the heading ‘News and com-' 
ments'; articles on 'Computers in 
retail management’ and ‘Accelerating 
economic growth’; a financial column; 
book reviews; a students’ section; a 
feature on decimalization progress; 
and news of Institute, district society 
and students’ society activities. 

Copies of the journal are available 
to non-members, price 3s 6d each; the 
yearly subscription being £1 rs, post 
free. 
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Specialized Tuition for the Examinations of the 


INSTITUTE OF CHARTERED ACCOUNTANTS 


. - At the examinations leading to the Гера 'of Chartered Accountant, 
~ Metropolitan College students have gained 


. 10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and. 
ces and numerous prizes, medals and scho. arships. 


Ж The Metropolitan litan College offers you the benefit of more Шаа fifty years’ 
accumulated examination coaching. : 


* A guarantée of coaching until successful. 

“Ж Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
ж Adequate test practice and tutorial criticism. — - 

Ж Invaluable self-examination questions. 

ж Official publications of the Institute, appropriate to the: Intermediate and 


Final examinations. 
JOINT DIPLOMA IN . 
MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
. MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important fleld of business administration. 
and organisation, respectively. When n applying for particulars of the College’s 
expert postal courses, please specify the examination in which interested: 
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The very new element in. business and 

Industry today Is that Information. has 

become a marketable commodity. ' 
‘Management Is appreciating that ‘Information 


‚ processing’ is associated to development and 


production costs. Information has a ‘price’ as a 
means of fulfilling basic requirements. 

Information is handled through computers. . 
But there should be no confusion between the 
notion of a computer and that of the information 
system which it serves. ` 

Computers can only then be used for results . 
when management understands and appreciates 
that the computer and associated equipment are 
merely components of a ‘system’: 

It is the design of the ‘system’ rather than the 
physical attributes of its components which is 
critical to the structuring of a sound 'Information 
environment, 

Systems design should meet financial pre- 
requisites. Cost effectiveness In management in- 
formation ts an attempt to Identify the alternatives 
that yield the greater effectiveness in relation to 
the cost incurred. 

Each management -Information pro- 
gramme, and each computer systems pro- 
Ject, uses up resources that could otherwise 
be put to some ‘more useful’ purpose. With: 
computers, management can use cost 
effectiveness to attack the relevance of 


‘cost. 


This Is what this book is all about. Its aims, and 
Its structure, rest on two pillars: 

(1) An intensive research at the ground floor 
of computer usage conducted by the 
author in England, in the United States, In 
Continental Europe, and In Scandinavia. 

(2) A gulde for management action In the 
profitable use of computer systems. 

This guide is presented іп a factual and docu- 
mented manner. It 18 based on the multi-national 
research — оп the ‘successes’ and the ‘failures’ 
this research has unveiled. It is constructive and 
it із action-oriented. 

To help management decision, thls book 
integrates real experiences into one co- 
herent, comprehensive picture. The primary 
emphasis is on fundamentals and on what 
management must know to use com- 
puters for results. 

This book [s written for managers equipped 
by education and experience for making tough 
decisions. One of the toughest they are faced _ 
with is that of а thorough preparation in соп- 
nection with computer usage. The same сап Бе 
stated of the need for reorganization. 

With computers, high quality performance 
requires complete, forward-looking preparation. 
It Is useless to change equipment and carry aver | 
а the complications of the past. 

The reader should realize that vianáding 
computers for results is the product of 
advance planning and of minute organiza- 
tion. Such are the hall-marks of success In 
business management. 

The manager, the computer specialist, and the 
general reader will find this lucid volume . а 
welcome.companion to their daily task — and to 
their comprehension of how to manage com- 
puters for results, | 





July 5th, 1969 - 





— = | = THE ети 
July 5th, 1969 _ P4 ‚ ACCOUNTANT ` 
А UNTS ASSISTANT, 20-25, схреб ASSISTANT ACCOUNTANT НЕ for | AYOUNG ACCOUNTANT, NS 
enced to trial ч by expanding country house offices required аз лог сину 
Боор of made .retallers. Du outside y Po раа тен EUR а solling 
обе preparation of quarterly ndon compan: The candidato we have in organization with congenial head office in 


up to £1,250 according to age 


"ую with full details to: D 


ACCOUNTS 
department, to 


management r 


on advanced 


to сог ОП new systems of 
dis b costing based 


SISTANT required by & 
large gravuré printing works for thelr cost 


osing an IBM 
uter. The work Wl be in 


and 


idas and i Ether benefits.— Apply in ka paid 


Hating ase 
Accountant, 


experience, otc. 
| Odhams (Wath 
St ‘Albans Raed Watfor: 
A GO-AHEAD 


YOUNG 


jointly for the accoun 


th tho соў 


dator a essenti 


dutles 
Exco! 


, Rawlings 
Street, London 8 


| 
| 
| 
| 


Herts 


to the Cost 


Limited, 


to carry out such 
поен of supervision, 


per annum, — apply шү details of 
age and expériences to up untant, 
P-E Consulting Group Limited, Park House, 
Wick Road, „ Surrey. 


ASSISTANT ACCOUNTANT а 
fied for West End Advertising con- . 
tractors. Capable of preparing varterly 


ciety under supervisi 

rospecte. Salary a ОРГО ГЕУ Е1, 300. 
PW ihe fu full place and dato of 
birth to Box AA 748 


AUDIT CLERK 


Tho Group Treasurer requires 
assistant with some experience in audit 
and. accounting duties. Salary up to 
£1,087 p.a. at present under review. 
Superannuable. 

Day release scheme is available for 
persons studying for a professional 
qualification. 


Written applications ting АВ 
within 10 days to Grou А анд а ( I» 


DUDLEY ROAD IRMINGHAM) 
HOSPITAL MANAGEMENT COM- 


` Dadley Road Hospital, 
Birmingham 18. 


D 


Marketing Cosi Analysis || 


Ра О Lines 





P & O Lines, a member of the P & О Group—the world's largest shipping organisation, 
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The Executive appointed will participate in designing new or modifying existing. 
systems for marketing cost analysis, reporting and accounting, to meet changing 
conditions. 


~ 


up 
' Apply Box CE 7439. 


Essex. Salary by arrangement. Holida 
Write with fall 


arrangements да _ 
details to Box AY 1402. 


BOOK- KEEPER capable of keeping set 
'of books up to balance under 
supervision. Рае por position with 


first-class Pepe Salary E 
mately £1,150. — Write fully 
place and date of birth to Box BC D 


BOOK-KEEPER fully experienced to trial 
balance required by industrial firm, London 
N4. Hours 94.45 p.m. Five-day 

ent, – Box ВК 1331. 


B OOK KEEP 1 ACCOUNTANT experi- 
enced to trial аз assistant to Financial 
Director. Able to work without supervision. — 
Box BK 1532. 

CASHIER for professional office in 
City. Might retired bank official. — Apply 
Box CR 7508. 


(EC2) MERCHANT BANK requires а 
young chartered accountant with ai at least 
two ' commercial experience — to 
responsible for the running of the accounting 
department апа for the ртерагапов of 
monthly and annua! accounts. wledge of 
Stock personal joans, and 
purchase accounts an advantage. Salary 
£2,000 upwards according to experience. — 


FINANCIAL ACCOUNTANT 


for all financial 

unting rds and reports, Salary 

£1,750-£2,000. Pension scheme. - Apply 
Box FA 7 














The post ls a challenging and satisfying one with excellent prospects. The man to fill 
- it will be in his mid/late 20's. He will be an АСМА or possibly a Graduate with 
financial training, but he must be experienced and proficient in marketing and man- 
agement accountancy. He will be creative and flexible, have above average initiative 
and ability to communicate effectively. 


The starting salary will be in the range £2,400-£2,750 p.a. depending upon 


experience. 


Family holiday travel in P &O ships is available at concessionary rates after one 


year's service. 
There is also house purchase assistance after a qualifying. period, or immediately If 
the candidate has to move house to take up the appointment, together with bridging 
finance and removal expenses if required. A good pension scheme is In operation. 
Applications with brief career details should be sent in confidence to: 





W. А. Williams, P& 0 Building, Leadenhall Street, London, E.C.3. 


a 














DRAKE AND GORHAM, SCULL LTD 
Require 


For one Г their пон Companies 
in Sou Lancashire 


Chartered 
Ренел aged 262325 50 witha aminimum 


о walch of 
Applications in writing to: 





FINANCIAL ACCOUNTANT 
Joseph Kennedy &,Co (Manchester) 
Ltd, a large private company en ged in 

gineering E 


the civil en industry, is based 





rao industrial experience и M 





te AN Nt Me 


PON КРИСТИНА 


al 








ee ; 
FINANCIAL ACCOUNTANT. ~ We require ¢ 


accountant aged between 


mediate standard 
А of е; 


23-45 years plone qualified or at пет“ 
take charge 





INDUSTRIAL OPPORTUNITY . 
Young хопла qualified Accountant or Poe 


blic company in the 
е er Initial duties 
mainly on contract costing but will later 
be extended Into whole of manage- 
ment pue including com computer 
aes У ambitious ‘and industrious 
apply to: 





KEW HOUSE FARM GROUP 


A qualified Accountant, aged 25-40, is 
required to take ch of and ге~ 
organise the accounting administration 
of this fast-growing up which is‘ 
situated in a pleasant coastal area of 
Lancashire. 


chicken processing and 
national level. This will be an interesting 
and pad rewarding po position leading quickly 
агу envisaged at #1, 750.. 


Apply in first instance to. COLIN 

MEM аі CO, Chartered Accountants, 
а House 10А Hoghton Street, 
Southport. 





IINCOLN'S INN SOLICITORS require 
ced taxation assistant for ie 


ly: Mr H. 
mdm Timi 


with membership of a соли © 
on scheme and other пагоне 


Plant) 
, Sussex. Telephone: 
А Member of the?” 


4 


+ 
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| ACCOUNTAN T. 


 - wA ГЕ 


FINANCIAL DIRECTOR 


"wm A London- based British Company with international connections wishes to employ a Financial 
=. : Director. ‘This is a new position, which has been created to enable the Company to embark upon 
ащ ' a long-term programme of rapid economic growth. The Director will report to the Company's 

~ chief executive officer, and he will be responsible for all aspects of the financial function, including 


js N 


fiscal accounting, management accounting, the evaluation of capital investment proposals, and _ 


` advising the Board on the most appropriate means of raising capital. He will also be functionally 
, тевропвіЫе for the Financial and Accounts Departments of the Company's numerous affiliates, 
PE Which exist in the U.K., the Continent of Europe, the Far East and in Australasia. 


“The successful S will, have the following: attributes and qualifications : (1) а good 
: university. degree; (2) а professional accountancy qualification (either C.A. or C.W.A.) ; (3) 
i experience as the Manager or Director of a Financial Department; (4) a working knowledge of 
., European, Far Eastern and Australasian history; (5) an understanding of, a sympathy with, and 
:; the ability to use constructively the differences between cultures (which implies a knowledge of 
cultural anthropology) ; (6) an Interest in, and an appreciation of, all of the important art forms; 
(7) be willing and able to travel as and when required; (8) be a British subject at law, but an 
‘international citizen at heart; (9) be fluent in two or more modern European languages; and 
а 0) be between the ages of 34 and 42. 


d 


= Although the starting salary is negotiable, it will not be Е than £8,000, апа it could be apprecia- 


EN ably тоге if the candidate has all the above attributes and qualifications in great measure. 


The post, naturally, carries with it fringe benefits appropriete to its status and importance. 
Reference 210 


i Please write or telephone for our Career Record Form to be sent to you for completion, quoting 
"the reference number. Confidential handling is guaranteed. | 


| INTERNATIONAL SYSTEMS. RESEARCH (SELECTION) LTD 
| formerly Douglas Wright Associates Ltd. 
7 management selection and recruitment consultànts 
109 Вакег street London, W.1. 01/935/4195 


AMPEX INTERNATIONAL 


` World Leader in the field of magnetic recording has a 
‘ ^ vacancy fora 


_ MANAGEMENT ACCOUNTANT. 





2. к 


ча у 


` dj the result of internal promotion we have à vacancy in the Finance Deparüsient of the 


European Headquarters at Reading. The successsul applicant will be engaged in a wide range 


of Financial assignments in a Company with extensive International interests. А recognised -| 


accounting qualification is required. Some international experience is desirable and fluency_in 


. French or German would be useful. | Age range 28-35. The dana offers а fal range of 


“fringe benefits. 


‘Please apply to the Personnel Officer, Ampex International; 
a PES кы. Tel. 84411. E 





E ' 7o July 5th, 1969 





MEAT AND LIVESTOCK 
COMMISSION 


ACCOUNTS STAFF ` 


Applications are invited from sultably’ ` 
qualified 


ons for the following vacan- 
cies w! are based atthe Commission's ' 
Headquarters in Bletchley, Bucks. 


(1) Assistant Accountant to assist the. 
Financial Accountant in the day-to- 
day ranning of the accounting unit 
and in the preparation of accounts. 
Applicants should have a 
ане асанов and salary be 


rding to ‘ago and experience 
within scale range £1,750 ‘to 


Q sunl Audit Assistants. Applicants 
should have had professional experi- 


according to age and 
ence within tbe scale range £1,1 ur. 5 to 
£1,750, 

The Commission operates а contri- 
butory:pension scheme and conditions 
of service are similar to those adopted" 

- ore comparable public authorities.. ee 


lication forms, (0 Бе returned" by 
uy Fah 1969, from the Chief Estab- 


QUALIFIED ACCOUNTANT 
А young accountant “aged 25-30, 
required for a public weg ra in ае 


ы ае successful 
applicant, ud will have had previoùns 
commercial 


sponsible for the development of this 
programme and in due course will be 
скрос to take over managerial ге- 


ilities. 
"Sly wil bo in the reglon ог £2,000 
Send АШ particulara of experience in 


House | А 
Gofts Oak, Waltham Cross, Herts “ 


pany in food processing l in 
London. Duties include control o 
accounting (including some costing) and 
D ppc pots 
preferably be young (ago 

must be energetic, enthusiastic and, apis 
to work closely with the directors. ` 
Commencing salary £2,250, with con- 
siderable вене – Box ОА'7499. ` 


TAXATION ASSISTANT. – City centre firm * 
of solicitors in Glasgow require ап assistant 
capable of dealing with all matters relating 
to the taxation of individuals and of trusts; 
might suit Ro, employee. — Write to, 


“Box No. t860 а Копен & Со, 9 
CIO uare, Glasgow СІ. 
TAXATION ASSISTANT required by large 


firm of Central London solicitors, for their 
trust accounts department. Must be fully 
experienced in personal and trust taxation 
law and practice, Good salary, luncheon 
vouchers, four weeks’ annual holiday, this 
yara holiday by arrangement. — Box ТА, 





UNIVERSITY OF KEELE 
ADMINISTRATIVE ASSISTANT — 
FINANCE DEPARTMENT 


Applications are invited from suitably 1 
аша ons for the post of 

MINISTRATIVE ASSISTANT ind 

ihe. Finance Department. 1 
Мене 1,240 X £1157) – £2,045 


P'Yurther particulars апа application 
forms may be obtained from the Finance | 
Officer, University; Keele, Staffs 
STS 586. Closing date for receipt of, 
applications; July 14th, 1969. в 





= 
Arzt 


July 5th, 1969 


Young Chartered дийн 
жш about £2,500 p. a. 


| 


1 


А саде British food manufacturing and distribution 
complex with international interests is seeking to 
engage a young Chartered. Accountant of exceptional 
ability and promise. 

He | be a member of a amall, enthusiastic: pro- 
fessional team at the Head Office in London. A 
clearly defined responsibility for part of the total 
accounting operation will exist and there will be 


active encouragement to pursue individual lines of. 


li and control special projects. 


Thi ма. exellent opportunity for a,careet minded 
young man, who may possibly be a university graduate. 
He will be about 25 years of age and, ideally, will haye 
obtained a year’s post qualification experience, perhaps 


in industry or commerce. Strong self-motivation and 


a pleasing personality are vital, 

Please write briefly, and in confidence, for an applica- 
‘tion form to P. J, G. Rolandi, Ref. U 5669, McLintock 
Mann & Whinney Murray, Granby House, 95 


Southwark Street, London S.E.r., who are advising. 


on this appointment. 








Management 
“Accountant 


| | y 
Whitbread & Co. m require a.young Chartered 
Accountant at the Hi in London. The work 
is essentially ком with providing information for 
forward planning in terms of bu , profit forecasts, 
capa рдо jects, investigations bas t is very varied and. 

participation in management decisions. 

ОЕ should have had a year or two in industry 

or in one of the s larger professional firms since 

ing, and'must be 

of modern accounting techniques and present practical 

reports to,top management. The Whitbread Group, which 

hasa tradition as an employer, places much em- 
' phasis on | personal factors and there are wide prospects 

for the man, of the right character and ability. "Starting 

e salary up to £2,250 wath 12% bonus and £150 p.a. Lon- 

' don allowance. 
Apply quoting ref. no. 1066 to Clive & Stokes, 14 Bolton 
Street, London W1Y 8JL 


- Cli ve& Stokes 


= Appointments & Personnel Consultants | 
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que 
le to contribute to the development - 









Taxation Assistant 





£2,500 


A Taxation Denne is In the process of formation 


at the Head Office of a large group of companies in 


South-east England. 


Applicants for this appointment must have a wide 
experience In United Aj ОЙ Company taxation 
procedures. A knowledge of overseas taxation would 


be a distinct advantage. An accounting qualification Is‘. 


desirable although not essential. 


` The successful candidate can expect a salary ‘of up to 
£2,500 per annum dependent upon relevant experlence. 
For an exceptional applicant a higher salary will be 
considered, 


Applications, which will be treated in strict 
confidence, should be sent to: 


MR P. CONIBEAR 


S& B STOWE & BOWDEN (MANAGEMENT) LTD 


2 BASIL STREET, LONDON SW3 


ЈЕ there are any organisations to which you do not wish your 
application to be forwarded, please indicate In a covering note. 


-International | | 
Investment Banking 


. а | 
Financial Accountant · 

. A qualified accountant is sought by White, Weld 
& Со. a majorfirm of American investment bankers, 
` for their London branch, established In 1933. His 
Іпа! task will be to assume responsibility for the 
accounting function of the London branch. This post 
offers wide scope for a young accountant wlth a 
pleasing personality and a lively mind to develop his- 
сагвај In a financial environment. The London branch 
Is expanding and Is embarking on a comprehensive 
computer system with the advice of ornare: 

Preferred age 23-27. 


An attractive starting salary will be negotiated; 
supplemented by generous fringe benefits Including 
profit sharing bonus scheme. There are excellent: 
career prospects. f 


Please write, In the strictest 
-confidence, to: 

Binder, Hamlyn, Fry & Co., x 
8 St. Bride Street, London, E.C.4. 


лоя КЫЛТ. к АГ да ње 
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DEPUTY DIVISIONAL 
ACCOUNTANT 


The Financial Accounting Department of Е.М.І. 
Records, requires a Deputy Commercial Division 
. - Accountant to maintain nominal ledgers for the 
' Division and produce monthly accounts. 
The successful candidate will be working to a 
tight schedule at all times, producing analyses of in- 
. dividual costs and balance sheets. He will also be 
'. responsible for staff. X 
It is envisaged that the successful candidate will 
' bein the 24-30 age group and will have passed Part . 
Ш of A.C.C.A. or A.C.A., and have had at least three 
years experience in financial accounting. 
Starting salary would be in the region of £1400- 
. #1600 per annum, and there are good staff. 
5, ^ conditions, И 
- Please apply giving brief career details to date to: 






















4 M.S, COX, 
EMI || GROUP PERSONNEL DEPARTMENT, 
: ЕМА, LIMITED, 





ae S . . BLYTH ROAD - HAYES - MIDDLESEX. 


IICAHEEHS 








' RCA Limited ls setting up а new division, to manufacture and market gramophone 
records In tha United Kingdom, with a head office In Curzon Street, s factory in 
Co, Durham and Distribution Depots Їп various parts of the Country. Men Joining 
the Company at the moment with suitable potential can look forward to Interesting 
and varied employment in a rapidly expanding organization. 


Accountant/ Auditor 
This position would be of Interest to a qualifled accountant in hís twentles, prefer- 
ably with some commercial experience. Не will be required to work initially on 


internal auditing, but will also be given projects of a more varied nature. Travel in 
the United Kingdom;will be required, whilst the job will be based In Central London. 


Junior Accountant 

Our;requlrement Is for а young man who is still studying towards finals. He will be 
‚ given the opportunity to gain experience on a variety of accounting functions with 

particular reference to auditing, financial planning and budgetary control, etc. Based 

on Central London he will be required to travel occasionally in the United Kingdom. 

He'will be considered Tor promotion to an executive capacity as oon as possible after 

zsining his finals. E 


. Please apply In confidence to: 
Mr A. Freomantle, Manager, Personnel 
RCA Limited, 50 Curzon Street, London W1 





UNTANT.: м 





| ACCOUNTANT 


July 5th, 196. 
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MIRRLEES BLACKSTONE LTD 


Management 
Accountant 


Required! Qualified accountant. Experience of 
standard costing and budgetary control In the 
engineering Industry an advantage. А com- 
puter Is Installed. Excellent prospects for 
young man with initiative and drive. 


* 


Write, giving details, in first instance to: | 
THE SECRETARY и 
MIRRLEES BLACKSTONE LIMITED - 


BLACKSTONE WORKS, STAMFORD 
LINCS ; 


nw A HAWKER SIDDELEY COMPANY 





— CHARTERED — - 





CENTRAL LONDON 


Ап opportunity has arisen for a young, recently qualifled 

Chartered Accountant, with a good professional back- 
round to further his career with The Exchange 
te Company Limited. : 

Initially, duties will include the preparation of budgets, . 
explanation of varlances as and when they arise, and 
taxation consolidations. | | 

Industrial or commercial experience is not required as ` 
the Company will expect to traln the successful applicant 
in its own procedures. 

An excellent commencing salary will be negotlated and 
conditions of service include a contributory pension 
scheme. The offices are situated In pleasant surroundings 
near Fleet Street. | ‚ 

Applications, giving detalls of age, career to date, etc., 
should be addressed (or telephone 01—353 1080 for details) 
to: | 2 

















Reference R/103 
The Personnel Manager 
The Exchange Telegraph Co Ltd 
Extel House, London EC4 














| July 5th, 1969 1, Гоа aco *o = ACCOUNTANT. · Е uoc e я 


D - * \ 





A, MACDOUGALL & CO LIMITED, LANARK 


* Manufacturers of highest quallty knitwear 
require 


| MANAGEMENT 
|... ACCOUNTANT 


А young rudi preferably quallfied СА. or A.C.W.A. is required 
as Assistant to the Financial Director-Secretary of a rapidly 
. expanding company in Lanark. The main dutles will Include the 
_ preparation of monthly accounts and various management coritrol 


ASSISTANT COMPANY 
SECRETARY 5 


а young qualifled 


ACCOUNTANT 


aged 25-30, required for the above position with a well-known medium- 
sized engineering company located in North Birmingham. 

The dutles cover a wide range of secretarial and accountancy work and the 
position provides an excellent opportunity for personal development and 
advancement. 


` Apply in writing giving detalls of ago, qualifications, experience and present 


salary, and quoting reference number BP 000125/TA on the envelope to 


Riley House, 23 Highfield Road, Edgbaston, Birmingahm 15. 
; Information. A knowledge of standard costing and budgetary ковани ој 


* control would be a considerable advantage. 
This Is an‘excellent opportunity for young man with Initiative 
and drive; jand who is seeking a position with future management 
prospects.| Commencing salary around £1,800 per annum. — Reply · 
in writing! stating full particulars of age, education and previous 
« experlence. Please mark replies ‘Confidential’. 





CONFIDENTIAL REPLY SERVICE: Applications are acknowledged 
by return and forwarded to our client unless addressed to Riley 
Security Manager listing companies to which they may not be sent. 
Our clients undertake to treat all applications in strict confidence. 


Riley (aoverrisine) Ltd. 


THE RILEY ORGANISATION: NATIONALLY AND REGIONALLY CO-ORDINATED 
LONDON BIRMINGHAM LEICESTER MANCHESTER NEWCASTLE 
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CHIEF ACCOUNTANT 


london Location — Construction Industry 


=a 
ri] for old-established Group of companies engaged in large and 
small building contracts, housing projects, small works and 
associated services in the Southern counties. The Group has a 
CI turnover exceeding £5 million and is Алан profitabi 
The man appointed will be responsible to the Перш Chairman 
for the efficient functioning of accounting and cos services 
in the Group, with particular emphasis on the production of management accounting 
information for the Group. He will also be required to produce consolidated financial 
accounts and control the production of subsidiary company ова 
Although experience іп the Construction Industry із not а prerequisite, 
applicants with such experience and who meet with the job абаны will recelve 
preference. 


The major requirements are: а x 
Accountant qualification and within the age range 35—45, Possession 


[ее ај је ес а јајета 


Пета] 


al 


Large-scale expansion projects in London, Jersey Island 
and Northern Ireland provide opportunities for THREE 
QUALIFIED ACCOUNTANTS to join the management 
team. 


1. In London, a qualified young A.C.A. who should be 
eager to contribute significantly to the management 
effort and accept large responsibilities. Salary range 
£2,250—£2,760. 


2. In Northern ireland, a qualified A.C.A. with some . 
experience but above all intelligence and initiative. 
The successful candidate as Chief Accountant will be 
responsible for design and installation of all accounting 


systems іп a large new factory being completed by | 
September 1969. Salary range £2,750—£3,250. 


. 3. In London, a qualified A.C.W.A. to head the Exquisite 
Group Costing Department. Intelligence is essentlal, 
youth is no deterent. Salary range £1,760—£2,250. 


Apply in confidence to, 


— Chartered 
of A.C.W.A. an advantage. 
~ Proven abillty as an Accountant та similar-sized organisation. 


- Comprehensive experiences in budgetary control methods and use of financial 
ratios. 


Те дает: 







ERE 


[e 


Tbis is an excellent opportunity for а competent Chartered Accountan в success 
in the position will lead to the opportunity of à BOARD APPOINT atalater 
daté? Initia] benefits include: 


~ Salary negotiable around £3,250 p.a. 
~ Suitable company-car provided. 
— Membership of contributory pension/life assurance scheme. 


if 


Беја ће 


The Personnel Manager 
65 Burr Road, London SW18 


ici 


ЛЕ 







ба 


Apply, giving concise history: of career and stating how job requirements are met, to: 


СТАР. (Ref. ACH/151/RJH) та a member of the Courtaulds Group 
po m Service for the Building Indastry al $ 
39 Devonshire Street, London W1 E 
à: : . деј ере tees re ере ее Пе e ollie llr 
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“ACCOUNTANT 


We require а young man with A.C.W.A. ualification 
(passed Stage 3 minimum), and at least three years’ 
' experience in Standard Costing. and Budget Control, . 
for our Submerged Repeater Systems Division. We 
-are prepared to consider a newly qualified Chartered 
Accountant who seeks Industrial Management Ac- 
counting experience. 


This vacancy offers an excellent opportunity to the 
~ -right person for advancement within an International 
се 


` Apply In confidence to: 


; The Personnel Manager 

` Standard Telephones & Cables Ltd 
. Henley Road 
North Woolwich, London 6 


х 


STC 





ne Chief. 

у ауны ы 
- Company — 
_ Secretary 


A vacancy occurs, as the present finance director has been и 
' sales director of the company, for а qualified chartered accountant, 
‚ "aged between 25 and 30 years, as Chief Accountant/Company 


A pplicants must have a commercial instinct together with an 
. analytical and logical mind. They should be experienced in fore- 
‚ casting, budgeting, budgetary controls and financial planning. 
It is desirable that applicants are experienced in selecting and 
motivating administrative and accounting staff, with some ex- 
. perience of computer applications to management techniques. 
There must be an undoubted willingness to use initiative in 
= asusting in а ровшШуе-шаппег ао ensuring прети efficiency 
: «throughout the entire business. A determined and constructive 
'' outlook on life and the job is vital. 
. ' This is an attractive opportunity for a youn and ambitious 
i qualified accountant who feels inhibited by a professional environ- 
ment. 


Salary to be negotiated around £2,000 per annum. The company, 

. situated in Reading, provides a car and operates a contributory 
~ pension fund and'free life insurance scheme. · 

Write giving details to: The Managing Director, Reading 

: M со Ltd, Penta House, Basinestoko Road, Reading 

; RG2 OHS. 





petens m 


assistant 


with general experience required for Pension 
Fund Investment Department at Enfield. Positlon 
is primarily concerned with the maintenance and 
consolidation of investment and property ac- 
counts currently valued In excess of £15 million. 
The Group's pension arrangements are expanding 
rapidly, and there would be opportunitles for 
promotion. — Please apply by letter with details of 
age, experlence and present salary to: 


, The.Personnel Manager 


Thorn Electrical Industries Ltd 
Cambridge House 
Great Cambridge Road, Enfield 


Opportunities in Industry for 
Qualified | 
ee ees 





There are opportunities within the British Leyland Motor ~ 
Corporation Audit Department for qualified and qualifying- i 
accountants at various locations throughout the UK. The« 
department is reglonalised and is responsible for financial and 
operational audits at all units. Every opportunity will be 
provided for able men to prove their talent and initiative.and 
it Is envisaged that they will progress rapidly within the flnance 
function of thls large and expanding organisation. | 
SENIOR AUDITORS 

Qualified men (aged 23-28) with large-scale audit experlence 


© who now wish to enter industry are required for responsible and 


interesting positions based at BIRMINGHAM, COVENTRY, 
LONDON and OXFORD. 

AUDITORS. 

Positions are available for young men (aged 20-26) who are 
studying for the examinations of a recognised accountancy 
body. The work will provide considerable experience of the 
operations of a large progressive organisation, and will be of 
Interest to those residing in the BIRMINGHAM, COVENTRY 
or OXFORD areas. 

Initial interviews will be held at the respective locations and 
applications stating qualifications, age, experience to-date, 
current salary and preferred location should be submitted to: 


. Organisation.& Staff Relations Manager, (ref. F3/ACC) 


The British Leyland Motor Corporation Ltd ` | 
Berkeley Square House, Berkeley Square, London W1 | 


7 July 5th, 1969 · 
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[NRDG| INVESTIGATING - 
ACCOUNTANT 


А unique opportunity exists tor an accountant to gain experience 
of financial appraisal on а broad front of industrial activity 
- ina London-based public corporation interested in investment 







responsible for the financial evaluation ot a variety of projects 
and, | in addition, in conjunction with technologists, patent 
agents and legal staff, will advise on the formulation of any 
subsequent agreements. He will also maintain liaison during 
any ljoint undertaking with the senior Financial Management 
| of the company concerned. Applicants should be A.C.W.A., 
f A.C.A, CA, А.С.С.А., or А.СЛ5., and an attractive salary 
will be offered. 


The National Research Development Corporation is a public 
corporation (not a Government department) with the duties of 
: exploiting and developing inventions with industry. Conditions 
of service are excellent. Please write for an application form 
before July 11th, quoting reference J.120, to the Controller of 
Administration and Personnel, National Research Development 
Corporation, P.O. Box 236, Kingsgate House, 66/74 Victoria 
Street, London 5771. 
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· An opportunity arises in the Budgetary Control 
department of the Littiewoods Retail Organisation's 
Accounting division for a capable young accountant 
qualified to A.C.A. level. 

He will assist In the setting up of budgeting 
procedures and controls and in the development 

of budgetary control and management Information, 
He should be capable of working on his own 
initiative with minimum supervision — to mix and 
deal with all levels of management, and to work 
under pressure to meet dead-lines. 

Desirable age range 23—27, and salary range 
according to experience, commencing £1800/2000. 
The Company operates a Contributory 

‘Pension scheme. 

Applications should be addressed In confidence toi- 
W. F. Dineley, Staff Appointments Department, 
quoting reference ABC/19/AC 
























CHARTERED . 
ACCOUNTANT 


Budgetary Control 





Littlewoods, JM Centre, Old Hall Street, Liverpool X. 


ACCOUNTANT. 





in technological development. The successful applicant will be _ 















Applications are invited from Chartered or Certifiéd Accountan 
aged between 25 and 40, for the position of Assistant Account 
to one of the very largest self-administered Pension Funds locat 
in Epsom. Duties will include supervision of Accounts Departme. 
Computer just installed but previous computer experience r 
required. A good salary will be paid i in accordance with age a 
previous experience. у 


Mortage facilities. ` t 
Contributory Pension Scheme. 
Luncheon Vouchers provided, 


Write in confidence with details of previous experience and curre 
salary to: The Secretary, The Merchant Navy Officers Pensi 
Fund, Ebbisham House, Church Street, Epsom, Surrey, and ma 
. envelope ‘STAFF’. А 

























FINANCIAL 
CONTROLLER 


£20 Million Retail Furniture Group 


Salary up to £4,000 p.a. 


We are considered to be one of the most progressive 
retail furnishing groups in the country, with over 200 
Stores merchandising medium priced furniture ‘and „саг- 
pets. Sales on Hire Purchase constitute a substantial 
proportion of the Group sales. ' 

Due to the growth already achieved and expansion 
planned for the future, we need to appoint a Financial 
Controller, who will grow with the Company. | 
Essentlally, he should be a man who can combine an. 
analytical-outiook with a practical approach. Сотта? “alal 
and consultancy experience in budgeting, forecasting, 
computer and cost analysis would be additional advan- 
tages. Applicants should have a U.K. accountancy ’ 
‘ qualification, or have a good degree and appropriate 
accounting experience. 

He would be based In the London Directors’ Office and 
would be responsible to the Managing Director. There 
woüld be a certain amount of U.K. travelling. 

Age, probably 35-45: Salary up to -£4,000 per annum: 
Company car and the usual fringe benefits. - 


Write in confidence to the Managing Director, 
HARDY а со. (Furnishers) LTD., Hardy House, 


HARDY'S 30, Portíand Place, London; үл 


JATIORAL FURHISHERS 


| seen | "m 


D. Meredew Limited.of Letchworth, Pontefract and London, the Furniture Division 
d responsible for Financial and Cost Accounting serviced by a Univac Computer. Не 
' will also be responsible for Financial Administration and presentation of the Furniture 
Group Accounts to Management. | 

This ls a progressive appointment based at Letchworth In an expanding Division of a 
-Püblic Company. Salary from £2,500 plus Pension Schame. 


Write {шї details to Mr J. W. Bell, of Messrs Hope Agar & Co, Epworth House, 25/35 City 
Road, London ЕСЇ. 


3 E 








"Qualified Accountant 
КР _aged between 22-30 required. to assist the chief 


nF ‚ accountant of an Engineering company situated 
on the 


SUSSEX COAST 


The Сайрап is part of an international group 





with excellent prospects and the position would ` 
| ideally suit a recently qualified accountant seeking 
experience of industry. А. generous salary will be 
у paid to the successful candidate. — Please reply to 
' Box QA 10114. 


: of Bond Worth Holdings Limited, require a qualified Accountant, age 25/35, to be i: 





Recently Qualified 
.., Accountant 


А recently qualified accountant ог business uate with 
a sound knowledge of accounts and an inquiring mind is 
required to understudy one of the senior accountants in 

- the Financial Directorate of the Milk Marketing 
This is a farmers’ organisation with interests in mar eting, 
manufacturing, transport, and a range of farm services. 
The position offers experience of the organisation, control, 
accounting and taxation of а large undertaking with a 
turnover of over £350 million p.a. The successful applicant 
will be based at Head Office, Surrey, where there are the ` 
normal facilities of a large organisation, : 
Please write giving brief details and quoting ref. J.117, to: 
The Personnel Officer, Milk Marketing Board, Thames 
Ditton, Surrey. 


a 
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Qualified Accountant 
aged about 30/35 required as Assistant Secretary to old-established 
Company of Hardware Factors. Dutles will Include Wages, super- 
vision of mechanised Sales and Bought ledger accounts, and eventual 
preparation of final accounts, Insurance, Staff control, etc., on ^ 
retirement of present:Secretary. Salary negotlable around £1, 750 to 
commence. у 

Write to: | 
ec Managing Director' 
А. Oakden and Sons Ltd 
86/90 Curtain Road, London EC2 


CHARTERED 
ACCOUNTANT 


The Tyndall Group of companies wish to appoint a recently 
qualified Chartered Accountant as Personal Assistant to one of its 
Executive Directors. 

This is an interesting and challenging position with excellent 
opportunities for progress within an expanding organisation. А 
good salary will be offered together with а non-contributory 
pension scheme. 

Please write, giving full details of career to date and preset 

| salary to: 


The Secretary | 
| TYNDALL LIMITED 
` 18 Canynge Road, Bristol 8599 7UA 








Glaxo Group Limited. 


Taxation Specialist 


Glaxo Group Limited whose head office is in the West End, is 
the parent company of a world-wide British pharmaceutical group. 
This is a senior appointment as Assistant to the Group Taxation 


| Manager. Although small, the department is involved in many 


aspects of the Group’s activities and there are opportunities to 
play an important role in the development of the Group’ 
business both at home and overseas. 

We seek a qualified Accountant, under 35, with experience 
preparing computations (including Double Tax Relief 

and advising on the effect of proposed transactions both imthe 
United Kingdom and abroad. A competitive salary is offered 
and the conditions include a pension scheme, the opportunity 
to share in the company’s profitability, etc. | 
Please write briefly, quoting ref. J.5o, in absolute confidence to 
P. A. Drew, Personnel Services Division, 6-12 се “Street, 
London, Way Ри, 
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VISNEWS LIMITED 


who require an 


Assistant Accountant (Finance) 


are the most widely used international Television Newsfilm 
Organisation in the world, supplying news on film to 77 countries. 

The successful applicant will be responsible to the Accountant 
for the day-to-day control of the Financial Accounts Section and 
the preparation of monthly accounts and other financial statements 
for Management. 

Candidates should be under 30 years of age, preferably with 
two/three years’ post-qualification commercial experience. Salary 
according to experience, to £2,150 p.a. 

Applications in writing, giving brief details of career and experi- 
ence, to Company Secretary, Visnews Limited, School Road, 
London NW10. 


"Our client is a well established and B Жын specialist insurance Com- 
bm which wishes to expand its budget control team at its City Head 
се. 


QUALIFIED ACCOUNTANT, с. £2,250 


aged 25-32 — with relevant experlence, to head a small team pro- 
viding a budgetary contro! and casting service to management. 


PART QUALIFIED ACCOUNTANT, с. £1,500 


aged 22-27 аз a section leader Їп management and budgetary 
accounts, 2-3 years’ exparience, 


STUDENT ACCOUNTANT, up to £1,200 


aged 19-25—as a budgetary control derk, mainly on 
management accounts, 


Prospects and conditions are good — pension. and good 
mortgage facilities, plus a salary review after six months. 


A.C.W.A. (or equivalent) – qualifled or part, please 
ve n. in the strictest confidence, quoting ref, 


IS 


r 


IRVING P. GORDON, ESQ., 


1.Р.С. Personnel Consultants 
32 Shaftesbury Avenue 
London W1V 7DD 
Telephone 01—437 0218 








The Nottingham Manufacturing 
бтопр of Companies 










Applications are invited from qualified Accountants to Join our 
Company In Mansfield. 


The current programme of development provides a first-class 
sPpportunity for а man with energy and the ability to work closely 
with enthusiastic management team. 


The position offers a flrst-class salary with a contributory Pension 
Scheme and Car provided. 


Applications, which will be treated in confidence, should be sent 
to the Financial Director at Botany Avenue, Mansfield, Notts, stating 
e, qualifications and experience. 
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ACCOUNTANT. 


Director-Designate 


London based group of companies concerned with distribution and 
manufacture of plastic materials. 


Accountant must be а good administrator able to work largely 
on his own initiative to provide the Board with monthly reports of 
financial position and comprehensive management and statistical 
information. А computer is to be installed shortly. 

The successful applicant will be about. 30, have progressed 
rapidly since qualifying and be capable of taking an active part in 
{һе formation of policy to justify an appointment as director. 


Commencing salary not less than £3,000 per annum. 


Qualified accountants capable of undertaking these responsibilities ` 
are invited to write with comprehensive details of career to: 


G. W. G. Bloore at G. H. Bloore Ltd 
480 Honeypot Lane, Stanmore, Middlesex 















ASSISTANT 
to Chief Accountant : | 


required by Pitney-Bowes Ltd, a progressive and rapidly expanding 
Company, manufacturing and selling mailing and other offlce machines. 
More than 70 are employed in the Accounts Department. Modern 
management techniques are in operation and this is a splendid oppor- 
tunity for a young qualifled man to enter industry, with excellent. 
prospects of advancement. 


Consideration will also be given to applications from UNQUALIFIED 

aċcountants who have requisite knowledge and experience, including a 

period in the profession and a working knowledge of taxation. 

There is a non-contributory pension and Life Assurance Scheme and 

profit sharing plan. Assistance with removal expenses may be available 
appropriate cases. 

Applications in writing, giving brief details including present salary 

should be addressed to the: 

Personnel Manager 

PITNEY-BOWES LTD 

The Pinnacles, Harlow, Essex 
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FINANCIAL ACCOUNTANT 
WEST COUNTRY 


An excellent opportunity exists for a young qualified accountant 
with a fast-growing Food Distribution Group with its Head 
Office in Exeter. 

The appointment will involve the development of financial control 
systems, organisation and control of accounting and reporting 
functions, preparation of monthly financial statements and fore- _ 
casting and control of funds. All routine accounting functions are 
looked after by the Office Manager. 

Starting salary will be not less than £2,000 p.a. with considerable 
scope for advancement. 


Write in first instance, giving full details of cis and career 
to date, to: Brown, Shipley & Co, Founders' Court, Lothbury, 
London ЕС2. 
















XXX 











ACCOUNTING 
SYSTEMS 
AUDITOR 


LONDON 


· Special Situati 
Old-established quoted investment company of the highest standing 
with exceptional growth record, has considerable finance available 
and wishes to purchase (for cash and/or shares) controlling interest 
inareally first-class company with first-class management - vendors 

` to retain substantial shareholdings (up to 49 per cent) with options ~ 
for future sale on basis of agreed profits formula. 
Pleasé write in strict confidence, giving basic information. АП 
replies will be acknowledged and immediate discussion arranged 
in suitable cases with the Chairman, Box SS 10131. 








t HT РА 


ACCOUNTANT 









Our Client, a major Industrial Group operating internationally, now 
needs at its Piccadilly Head Office a Chartered Accountant with 
sound industrial experience. 


Responsible to the Group Accountant, his main objective will be to 
ensure that in all member companies in the U.K. modern accounting 
systems are developed and maintained to high standards, particularly 
in relation to management information and computer systems. 


Apart from professional expertise, the important attributes needed are 
* diagnostic skills * easy relationships with senior colleagues * incisive 
thinking * ability to work оп own initiative. i 

Candidates are invited to write briefly and in strict confldence for 
full details and form of application. 

JAMES HORNE & ASSOCIATES 

Personnel and Training Consultants 

HORSTEAD, NORWICH NOR 66Y 








Overseas Containers Limited $ | 


QUALIFIED | 
ACCOUNTANT 
£2,500 


\ rS : If you are a young accountant having: 


. @ Initiative 


new Company 





through commerci 


@ The desire to make a positive contribution to the development of this dynamic 


Q Experience of a large organisation either by virtue of professional training or 
experience * 


We offer you the challenge of participating in: 
@ The financial planning of the Company's growth. 


у @ The Introduction and development of modern financial control and manage- 
^ WEE ment accounting techniques. Full use being made of a large computer in- 


stallation. 


ALLTRANSPORT LTD 
International Forwarding Agents 


Invite applications from qualifled accountants and finalists, aged up to 26, for a 
progressive position responslbla to the Chlef Accountant, Involving preparation 
of he Company's Management Accounts, Budgets and Forward Estimates. 
The Company ls part of a large Internacional group with а forward outlook. 
Pension and Life Assurance Schemes. 1969 holiday commitments honoured, — 
Please apply, In confidence, to the Personnel Manager, Alltransport Limited, 
Ocean House, Little Trinity Lane, London EC4. . 





This large, progressive, company, a ploneer In the use of ‘door to door’ container 
transportation on a world-wide basis, has recently started operating a service 
between the U.K. and Australia. Other services are now in the development stage. 
We offer a starting salary in the region of £2,500, with four weeks annual 
hollday. | ^ 
For application forms telephone 283 5991 (Ext. 30) or send brief but compre- 
hensive detalls to: : | 
The General Manager, Finance Division, Overseas Contalners Limited, St Mary 
Axe House, London EC3. _ 








July 5th, 1969 





| CHIEF ШТИП 
MAJOR COSMETIC - 
ШЕШ | 


Qualified Accountant to take full 
charge of accounts and financial 
planning for both sales and manufac- 
turing subsidiaries of United States 
Cosmetic Company, based in Hamp- 
shire. Р 

Highly competent parson with 
initiative required, age 30-45 years, 
salary up to £3,000, according to 
experience and qualifications, 

Application, giving full details of | ' 
career and previous experience, 
ae | 


CA 10001. 
aes 










CITY OF BELFAST 
GAS DEPARTMENT 


ASSISTANT 
ACCOUNTANT 


Applicants must be members of 
one of the undernoted profes- 
sional bodies and have extensive 
accountancy experience: 
The Institute of Chartered Ac- 
countants 
The Association of Certifled and 
Corporate Accountants 
The Institute of Munici 
Treasurers and Accountants 
Salary scale £1,780—£2,335 pe 
annum. Commencing point de 
mined according to qualificatio 
and experience. 
Canvassing will disqualify. “м 
Assistance with removal expenses. 
Application forms and conditions 
of service which may be obtained 
from the Engineer and Manager, - 
Ormeau Road, Belfast ВТ? 2DJ, | 
should be returned to the, under- - f, 
UN not later than July 16th, 
1969. 






















City Hall | David Jayjison 
Belfast BT1 5GS T 
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“TAXATION EXECUTIVE (unsupervised) 


| required. Progressive firm of solicitors near ` е 
) Trafalgar Square. Good хав рое of OVERSEAS 
persona] апа trust taxation required, Wide · 


variety of work. Salary by arrangement. — INZERNATIONAT I INTERNAL 


Write Box ТЕ 1562. AUDITO 

\ | аге pet spera ably Пош 
untants erably single, 

КЕ U.K AND OVERSEAS in internal auditing capacity with world- 
^з £3,000 SENIOR PROJECT CONSULT- wide insurance group. Initially to train 
ANT (MANCHESTER); £2,825 Divi- in Bermuda and New York with eventual 

sional Accountant (Ruislip); £2,500 continuous travelling assignment in 
Management Accountant omar . Europe and/or the Far East which may 

£2,300 Financial Accountant (Hayes); lead to a permanent controllership t 

£2,500 Pius, Accountant (Nigeria). in the Philippines. Preference be 

Please send name and address for detalls to thoso candidates with fluency 

of widest selection of Accountancy at least one additional language. — 

tions to DIRECTOR, ЕСА., Box II 7512. 


ENIOR STAFF SELECTION LTD, 
Захопе Buildings, Tarleton Street, Liver- 
pool 1. LATIN AMERICA 
cro —É——— n € M— HS Opportunity for young chartered ac- 
YOUNG ACCOUNTANT, recently qualified countants to locate in central and/or 


South America. Positions leading to 
2 gr falis required, for bus company ir Јо controller and/or treasurer in inter- 
accounts and Internal audit. Вох YA 1481 national insurance ог Чоп. Must 


YOUNG QUALIFIED ACCOUNTANT | bave fluency in S and preferable 


small echani singic. Initially to train in Bermuda and 
EY шай group асои Баса New York for approximately three 
Dutles will include preparation of mon: months. – Box LA 7513. 


txcellent opportunity for a newly qualified QUALIFIED ACCOUNTANTS - 


man wishing to obatin practical experience in AUSTRALIA 


industry boa МЕ ер An International firm of Chartered 


Accountants has vacancies for qualified 
principal 


day- administration. Com- 
mencin| of £1,800 p.a. is envisaged. accountants in its offices in the 
па f career to date with cities of Australia. 


erence to type of experience and Opportunities exist for recen! 
p bein, both during and after fied men as well as for those wi 
es to Box YQ 7 Recent finalists may three years' post 


apply. Ago range 22-28. 
UNG QUALIFIED ACCOUNTANT 

The prospects for accountants in 
required od for ES RINT, office on Solent А lia аге ва Шу and 


Я Py short career summary 
Taah company. Call in confidence for part of Australia they would beinierested 
457 Finchley Road, London NW3. (01794 ing to 

0202 (24 hours). 


1 FINANCIAL CONTROLLER 
/ | TIMBER SHIPPERS - NIGERIA 


Substantial Group of Timber Shippers seek to appoint Financial Controller for 
thelr operations in Nigeria, based on Lagos. 


E duties Include supervision of all accounting records for the Group of Com- 
о, prepara reparation of management information for the Managing Director and 
сна on of Annual Accounts for audit. 


A Chartered Accountant is пеене but consideration will be given to other 
applicants with wide experience in responsible accounting positions. 


Тће position carries an attractive salary and fringe benefits. Maturity of outlook and 
experience are important requirements. 


Apply giving full details of career to date to Box FC 7452. 


Chartered Accountant 


LATIN AMERICA 


DUNCAN FOX & CO LTD ~ the international trading Group – 
invite applications from young, single, qualified accountants 
interested in developing an important career in Peru. 

Responsibilities involve internal audit, investigations, stock 

Г control and necessitate regular travel within the country. 
-9 A knowledge 9f Spanish is an advantage, but not essential at this - 
juncture. 

The initial contract is for three years, with three months’ paid 
home leave, renewable on a two-yearly basis. Salary — £3,000 р.а. – 
pengion scheme. 2 

The appointment offers excellent scope for advancement. 

Apply in strict confidence to Personnel Manager, Duncan Fox 

р Co Ltd, St Alphage House, Fore Street, London Wall, London 

[2 
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HONGKONG >. 
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CHARTERED ACCOUNTANTS 
TWO YEAR TOUR (RENEWABLE) ~ 


SALARY £2,400 TO £3,000 


Peat, Marwick, Mitchell & Со. invite applications from 
young Chartered Accountants for their Hong Kong office. 


и THE JOB offers excellent opportunities for 
experience, including supervision of a wide 
variety of audit work and special assignments in a 
large, expanding professional practice. 

и THE SALARY will start in the range of 
£2,400-£3,000, depending on experience, and 
will Бе reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%. 

w OTHER BENEFITS include three months' 
paid leave after each two year tour, provident 
fund, free medical schemes, car and furniture 
loans. 


Applications, which will be treated in confidence, 
should be marked reference HK/T and sent to the 


Staff Partner, 11 Ironmonger Lane, London, 
E.C.2. Interviews will be arranged in the U.K. 
with one of the Hong Kong Partners. 


PARIS 


Expanding international firm of chartered accountam 
has vacancies in its Paris office for qualified staf 
Preference given to applicants having about two year 
post-qualification experience, but more кешу qualifie 
men will also be considered. 


We are looking for men with drive, enthusiasm: an 
ambition to work on audits of French subsidiaries « 
major U.K. and U.S. companies and on pre-acquisitio 
investigations. Valuable experience provided in. the mo: 
modern auditing techniques and in U.S. and Continent: 
European accounting principles. Excellent promotio 
prospects. 


Prior knowledge of French is danii but m 
essential as language training courses will be provide 
at our expense. Professional staff training courses { 
various levels also provided. 


Initial salaries will be in the range of £2,700 p.a. (К 
newly-qualified men) to- £3,500 p.a. according to pric 
experience. Salaries are reviewed annually. Four week 
vacation and ten local day holidays in year. Interviev 
will be arranged at various centres in the ОК. ' ^ 


Applications, in strictest confidence, giving details ‹ 
education and experience should be submitted to Bc 
PE 10067. 
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Price Waterhouse # Co. has масап- 

cies for qualified accountants in its 

Bangkok office. The work is varied 

and interesting, offering opportunities 
„for travel in South-East Asia. 

. А two-year contract will be offered, 


inclusive of two-and-a-half months’ 
home leave with air fares paid by the 
‘firm. 
` The initial šali for a newly qualified 
man will be equivalent to approxi- 
Qon ` mately £3200 per annum free of Thai 
ы income tax and including cost-of- 
је living allowances. A higher initial 
salary will be paid to men with suit- 
| ` able post-qualification experience. 
< ЈЕ Such salaries afford a comfortable 
| ‚ ЁЁ standard of living and provide а rea~ 
ns sonable margin for saving. 
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MANY 
CAREER. 


-OPPORTUNITIES 
FOR | 
















CHARTERED 
ACCOUNTANTS & 
AUDITORS  — 


LONDON INTERVIEWS 


JULY 24 —28 1969 





Large U.S. Corporation seeks ambitious Chartered _ 
Accountants and Auditors to assume responsibilities 
for the Internal audit of our varlous corporate 
locatlons to appralse soundness of accounting, 
financial and operating Controls. 


EXCELLENT SALARIES · RELOCATION EXPENSES | 
PROFIT SHARING * COMPANY BENEFITS AND 
RAPID GROWTH AVAILABLE. 







To-schedule ‘a friendly con- 
fidential appointment with our 
Vice-President of Auditing, send 
detalled résumé to: , 







We are looking for the same 
kind of people: as those who | 
joined us in LONDON in 1967: 





Detailed applications should be addressed to 
3 Frederick's Place, Old Jewry, London, E.C.2 


" quoting reference 05/601. 
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__| you start at 
` |. 23000. 










The Anglo American Corporation 


- Group is the largest mining finance 


organisation'in the world. In Zambia 
the Group mines copper and lead-zinc; 
as the world's fourth largest producer 
of copper, Zambia has an output that 
represents 90 % of the country's 
exports. Well over half the copper 
is mined by Anglo American. 

Over the years, the Company's 


mines have had to develop their own ` 


services: run the townships, build and 
rent housing; be responsible for public 
health, sewage, and water treatment 
plants; produce electric power, and 
perform many other functions which 
ina more developed country would 
фе handled by Central or Local . 
Government. For this reason, the 
Secretarial and. Accounting | 
Departments of each mine handle 

a range of activities over and above 


. the basic mining process. 


VACANCIES 

From time to time, vacancies arise in 
the Group for Accountants holding a 
recognised secretarial or accountancy 
qualification, though intermediate-or 
part finalists are sometimes considered, 
A knowledge of mechanised . 


accounting would be an advantage, 


-and those who enjoy the stimu- 
lating working atmosphere 
‘where English people really fit. 










, 


as all the Group's commercial 
operations—stores control, time- 


` keeping, financial and cost accounting— 


are serviced by a centralised IBM 
360/40 256K. computer. Salaries 

start at not less than Kwacha 5382 
gross per annum (in excess of £3000), 
which is made up of basic pay plus 
allowances, Christmas bonus, and 
terminal gratuity. Other benefits include 
free passage both ways for employee 
and family; educational and 
educational travel allowances; free life 
assurance; attractive housing; . 


‘anda wide range of sporting facilities. 


. Thesunny climate of Zambia, 

the full social life, and the many sports 
and cultural activities one can take f 
up make for a most enjoyable time. 
Swimming, tennis, sailing; amateur 
dramatics; these are just a few ways 

in which you can live a really satisfying 
off-duty life. Posts are usually filled 

for an initial contract period of three 
years. Е р 


‚ Please write for тоге information to: 
International! Appointments Division; " 
Charter Consolidated Limited, 

Dept. А8313, 7 Rolls Buildings, 
London Е.СА. . 





Mr W. LEYDON 
c/o S. H. WRIGHT LTD ' 
44 Bedford Row, London WCI 
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International fitm have vacancies for qualified accountants in Nigeria. _ 
The work is interesting and тапед, offering opportunities for a career. 
The initial salary fot a recently qualified man ‘will be £N3,000 


{equivalent to £3,500 sterling) or according to experience. Furnished 

accommodation and various fringe benefits provided. Initial tour of 

18 months with generous paid leave. Such salaries and benefits will 

provide a good standard of living and margin for saving. – Apply 
| Вох МЕ 10152. 





GUEST, KEEN AND NETTLEFOLDS LIMITED, THE BROKEN HILL 


PROPRIETARY COMPANY LIMITED and JOHN LYSAGHT (Australla) . 
LIMITED have recently announced that agreement In Principle has been 


reached for the joint development In Australia of a compre 

eelmaking and rolling plant. Subject to satisfactory completion of 
negotiations now in progress with the Government of the State of 
Victorla; this plant will be located on the western shore of Westernport 
Bay (about 35 miles from Melbourne). JLA, which already operates а 

d reduction ' ‘plant some 50 miles south of Sydney at Port Kembla, 
New South Wales (BHP supplying the semi-finished feed), will initially 
Install a second cold reduction plant at Westernport, to be commis- 
sioned In 1972. Later on, a hot strip mill and finally an iron and steel- 
making plant will be Installed to create a fully Integrated iron and steel- 
making plant at Westernport with a foreseeable annual capacity of 
4 million ingot tons. GKN and BHP will be the Joint owners of JLA. 
This will be an extremely large expansion for JLA and a quite out- 
standing growth situation for both present employees and for new 


entrants. Positions now becoming available (which are also being . 


advertised in Australia) include: · 


e ASSISTANT. COMPANY CONTROLLER | 
. a seasoned industrlal accountant with sound knowledge and experi- 
nce in the technique and practice of EP. Location: Sydney. 


@ MANAGER, COMMERCIAL PROJECTS DEPARTMENT 

. this department, not entirely staffed by accountants, undertakes a 
wide varlety of appraisal exercises almed at optimising the Company's 
operations. Considerable experlence is essential for this senlor vacancy. 
Locajjon: Port Kembla, 


CONTROLLER (DESIGNATE) FOR NEW WESTERNPORT 
K 
. prior to commissioning of the works, he wn have thorough in- 


ensive new , 


Z2 


ома NIGERIA 


other offices in West Africa. 
Starting salary the equivalent of £3,750 sterling a year increased 
according to experience with regular review. Excellent prospects 
furnished accommodation, car and running expenses and other 
benefits provided. Eighteen months’ tour renewable with three 
months’ home leave on full pay: low income tax. í 

Please write to Вох NN 10107. ' 





duction in Company procedures and probably serve for а perlod as 


Deputy Controller at the existing Port Kembla works. . 


ө WESTERNPORT CONSTRUCTION PROjECT 
CONTROLLER b 
. to be responsible for all aspects of the financial control of construc- 
tion of the new works, Including contractual arrangements. Location 
will be initially at Port Kembla. He will be assisted by a: 


e SITE COST ACCOUNTANT 
Located at Westernport. Experlence In construction ofa major 
plant or in a civil engineering сотрапу Is desirable in these two УЗЕ: 


, named appointments. 


Ф MATHEMATICIAN/STATISTICIAN · ' MP. 
. a good hong 
"réquired mainly for work in the existing Economic/Market Research 


us 


XXXI 









for Northern Nigeria, by firm of Chartered Accountants with. ., 


and scope for substantial saving. Family passages, rent-free - 


ity 


urs graduate with a real Interest in business’ problems ' 


Department operating over a very wide field, but may also take part ` 
in other investigations. Experlence in market. research or О.А. із 


desirable. Location: Sydney. 


Attractive starting remuneration will be гена For example the 
position of Assistant Company Controller will be negotlated up or 
down from, £4,500 per annum depending on qualiflcations and experi- 
ence. Salaries are reviewed annually. An excellent superannuation 
scheme and free life assurance are among fringe benefits offered. Fares 
and transport will be arranged. Appropriate assistance to settle In 


Australla will be-provided where necessary. An executive from John ` 


Lysaght (Australia) Limited (Mr A. Kenyon) will be visiting the United , 
Kingdom in connection with these vacancies; consequently applicants 
should state whether any annual leave being taken during August/ 
September will prevent availability for Interview. — Please write in 
strict confidence, quoting АЈА, to: Director of Personnel, Guest, 
Keen & Nettlefolds Limited, 22 Kingsway, London wer 





PW. Ly det P d Nus ai aec eU ИЕС 


SANADA 
CHARTERED ACCOUNTANTS 


Peat, ME Mitchell а Co. invite applications from 
` Chartered Accountants who are seeking career opportunities 
' |n public accounting or . additional public accounting `` 
„ experience, ` 
* The positions open are for M seniors [n several Canadian 
’ ` offices. Assignment responsibility will be based on experience 
. and will provide an opportunity to work with a diversity of 
clients., - 
Travelling expenses. to Canada.will be pald. A minimum 
period of sorvice of ч to 2 увага, depending on starting date, 
N will be expected. 
. A Canadian representative of Peat, Marwick, Mitchell 8 Co. - 
- will be conducting interviews during the latter part of July. 
Please send resumes to: 

























Dept. 820-С - 
| : Ontario immigration Branoh 
Ontario House боо 8t. Andrew House 
13 Charles 11 Street 141 West Nile Street 
London 5. №. 1 Glasgow С.1 
















JAMAICA 


: ‘Due to the ipiis of our associated firm in Kingston, Jamalca, 
. the need has arisen to make two new senior appointments. 

Initially the appointments will.be for a three-year tour but there 

„is excellent scope for a long-term career with the firm. Salaries · 

will Be within the brackets Indicated with annual Increments of 

', between £250 and £500 together with an annual bonus. Both 
-': appointments Will require men who have the abllity to fit Into a 

: multi- radal soclety. 


- . i AUDIT MANAGER . 
| NT £4, 000-£5,500 


. . The successful applicant "wil! be а chartered or certified 
[DUO -accountant with up to three years’ experience in the pro- 
` fession In a supervisory position. А 


- TAXATION MANAGER 
X. £4,000-£5,500 


The successful applicant will be a tax speclalist and will have 
had a number of years’ experience In a supervisory capacity _ 
In a professional office. He will Бе ror nsible to the partners 
for.running the Tax Бер form of Corporation 
| Tax and Capital Gains is shortly to be introduced in 
- - Јатајса. 
interviews, will be held їп, London. Please write In the first 
^ -instance to Mr D. D'A. Martin, Personnel Manager, Touche, 
Ross, Riley & Smart, 3 London Wall Buildings, London EC2 or 
telephone him (01-588 3678) for an application form. 
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SITUATIONS WANTED 





e Sth, = 


ка үз ege ie 


ГЕС 
ш Continental - 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for accountants 
recently qualified or. with post-qualificatlon experience, їп 
their offices In BRUSSELS, MILAN and PARIS. - 

The work in these offices is varied and interesting and 
provides good experlence In British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wlsh to make their career on the 
continent. 

Present knowledge of the relevant language is not essential. 
Please write to: David F. Pratten, 128 Queen Victoria Street, 
_ London ЕСА. 


Еру 


BRAZIL 


Price, Waterhouse, Peat and Co. have several vacancies in their 
Sao Paulo and Rio de Janeiro offices for Chartered 

preferably with two to three years’ post-qualification 
ИО ar ee ene 


~ 


inl 
ol 
[n] 
I] 
ml 
B 
[n] 
[n] 
ш 
[nl 
In] 
E] 


the Staff Partner, ` 
11 Ironmonger Lane, London, E.C.2. 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
із seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of аншансе 10 
practitioners or requests agency 
or subcontract work are not parmisaible, у 





еа БАНА oyment either full- or 
TEL 


AWAITING A.C.A. Final (Part Т) result. 

Just completed four years articles. 

sultable position' in or around London with a 
firm. Immediately x 









% 5 


А.С.А. (28), in preparation о of fessional 
monthly and ООО as 
oe decis с. Zambi ol еш 
а у aor 
: а Bor ade 1456. 
resul result, having PART I 
erui t zeven years" 
of. profession, sition as-tax/audit | EXPERIENCED SEMI 
accountants. ~ Write | CLERK, middle-age desires post with 
C 194 roferably тш че audits. – Box 
А.С.А. PART п ДАГ 
and taxatio: саре suitable position in 
profession, – Box AC 1438. 
A.C.A., sat for Final] in May (secured good AGE, 
on n tho Tntermédinto te examination, rofessional- a London, ` 
В.Сот.), seven years nig 
seeks suitable position with роса firm | gains, general accountancy, etc., 
within G.L.C. area. — Box АС 1404, ааа Вох ЕС 1477: 
A.C.C.A. Part I Finalist Ah five '.| PART-TIME empi req 


Rin SW 


services (part- 

ed employment). Sole 

practitioner of four'years, sold practice 18 
months ago, retaining er Interest, seck-. part-time 

ing suggestions. 8, London. — Box AT 1420. Bone area рата е - Box TC 1 

a A у Й г 












July 5th, 1969 “ACCOUNTANT 





CHIEF ACCOUNTANT 


FAR EAST 








| 
BEECHAM GROUP LIMITED, with world markets in fast-moving consumer goods, wishes to 
appoint a Chief Accountant to its wholly-owned Far East subsidiary which operates three autono- 
mous companies. 


The appointment based on Kuala Lumpur will attract а qualified Accountant aged 30-35 years, 
who is capable of producing comprehensive management and financial accounts and competent in 
the fields of taxation, import routines and foreign exchange. 


: In addition to a substantial basic salary, the appointment offers overseas allowance, profit partici- 

fee e pension/life assurance, part-furnished accommodation and generous  . 

ome! 
Applications should be addressed to: 
J. Woodhead 
| Personnel Manager (Overseas) 

Beecham House 
Brentford, Middlesex 



















SUSSEX. - Having sold practico, С.А. with | A YOUNG MAN of 20, with eight ʻO’ isis UNIVERSITY GRADUATE with one-year 
in all branches of accounts and and ons A level, seeks socks articles ‚ Preliminary research paper on accountancy and one- 
exempted. A ble immediately. L. year commercial buo cite seeks articlesh! 





smployment. ПО РОНЕ 35 Gilbey Road, London — Contact 19 Constance Road, 

ORARY BOOK-KEEP account- | SWI17 Croydon, Surrey. Tel. 01-684 5021 (after 

ants and ledger clerks available. — Ring Jay | A YOUNG PAKISTANI, B.Com, six | 7 p.m. or week-ends). 

Cory Ltd, 2354/5817, for further | months’ experience in an accountants’ office 

details. in London, seeks articles with a firm of 

к он Nue е Биси чы нме ои 

5 and s sup y Jay Cory X 

Lu Windsor, Howe 46 Victoria Street, CHARTERED PART П FINALIST, soven a PARTNERSHIPS 
years го о romid ; 
experience. Capable of working to AND PRACTICES 





figures without supervision, Available fasl 


CITY ACCOUNTANTS havo vacancies for | A.C.A. WISBES TO BUY FOR CASH 
_ARTICLED CLERKS articied clerks, preferably with *A' levels. | blocks of audits with up to £5,000 G.R.F. 
will earn a realistic salary, have ample | West End, City, SW. London or North 

A 21-YEAR-OLD PAKISTANI graduate Pied leave, and will be given varied and | Surrey arca. — Вох AC 1446. 
with honours in economics (high second | responsible assignments after initial training. | ACCOUNTANCY PARTNERSHIP AND 
rtcles with London C.A. | — Wrlte to Staff Partner, Box СА 1508. SUCCESSION CONSULTANTS. – The 
EXPERIENCED ARTICLED CLERK secks | recognized medium for sale and purchase of 
a оаа, Willing to work hard. – Please | practices and рагы ирк EO over d 


















N8, тезу tol to Boz Ea 1236. T years. Valuations. — 
ООЗ YOUNG MAN with a masters" Calcutta University | CO, Westminster Bank rie в aod 
commerce and 18 months’ ac- | (24+), NES qm in chartered ac- Bridge, Lon London $ SPI OP 1209.) 
count Dorey ретин or | countant’s o in India. Has done audit with ПОВ ‘of 
ndon. Preliminary exempted, Age | duties. Excellent references from firm of | immediate pete about £2,000 gross, 
Bi Available immediately. - Please write | Indian chartered Megaman Exempted | occupying quarter of own time and оргаш 
bir Me Ehsanul, 15 Chesham Place. from preliminary, seeks LEY inLondonor | without own office, wishes to be in touch wi 
London 5 outside. ~ Write to P. C. Машк, 45 Anson | sole chartered practitioner or other chartered 
AN ЕСЕР CLERK wants to transfer | Road, London М7. accountants for poselble arrangements. Ex- 
articles. Princtpal’s consent obtained. Com- | KENYA INDIAN, age 30, seeks position as | perienced but chartered certified 


merce graduato from Pakistan. Six months’ | audit clerk. Have ono year's audit experience | althou, chartered. status likely c a - 
experlence in incomplete records. Hard- | overseas. Hardworking and co-operative | tion; B.O.T. authorization. Prefer : 
working, adaptable and intelligent. -Please | student. Preparing for section I examination | London and prestige offices. Initia] return 
write Box AA. 1564. of the A.C.C.A. Prepared to жон m volun- | expected at £3,000 р.а. – Box AF 1407. 

AN EXPERIENCED кайлап gi M Q3), basis for & month. - Box KI ACCOUNTANT RACTISING ја the 





YSIAN CHINESE, Sng Ж. with | Bournemouth ~ So ton — Winchester – 
three ‘A’ levels seeks articleship Ча or | Portsmouth area would be interested in 
around London. Prepared to follow 18 | contacting practitioners wishing to dispose of 

у months" -timo or nine-month full-time | auditsorinterested in any ой arrangement 

hamma: course for intermediate. Available im- | — Write to J. E. Ottaway, 5 Forest Road, 

Arshad, 196 ТУ outh Road, London E17. mediately. — Please в apply Box MC 1540. Branksome Park, Poole, Dorset. — Phone 
АР. ipsc commerce graduate | PA ANI B.COM (24), passed Inter- | Westbourne 66858. 


mediate March 1 first attempt, experi- ACCOUNTANTS, М 

encod in small а medium јо aceks | offers £3,000 G.R.F. eu vale (eighty c 

transfer of articles in medium/large Тог | mainly London area). ~ Box 14 Pa 
wider ехрепепсе. Principal's consent ob- | А COMPETENT chartered accountant 
tained. — Box PB 1401. AT.LL aged 32, seeks partnership in London 
PAKISTANI GRADUATE 25) seeks | or suburbs. – Box АС 1511. 

articles anywhere in U.K., with four month? | AMBITIOUS young chartered accountant 







seoks articleship with (не С.А. Рге- 
ted Please write to 






TANI (21), B.Sc., with mathe- 
seeks articleship in or around 













ге! professonal ox experience in ‘London. Available | wanted by rapidly expandin Nos er 
Дају. – ~ Please write write to Syed Abdur Rahman, ediately. — Please write to A. ЇЧ. Malik, | practice in West Midlands an gham 
Оеп by Street, London SWI2. 62 Acton Street, London WC1. as audit manager with a Мет to VE eni 
ED CLERK TRANSFER OF ARTICLES wanted by a | in three years. - Box AY 1419. 
э Ceylonese B.Com., to broaden experience. 
Wide experience given. 5 to | Eleven months under articles. Knowledge of У 
nce £550 рег annum. – Box АС incomplete records and P.A.Y.E. Principal AN OPPORTUNITY has arisen for a 
LLED К required - b; Holborn consents. – Box TO 1440. Chartered Accountant to јоја а long-e 
accountants, Со TRANSFER OF ARTICLES wanted by a established general practice near West 
p.t. offered to English” ау Pakistani to broaden experience erably in London with a view to an early partner- 
P person with suitable qualifications, а medium or large London Passed ship. Gross Fees £40,000 plus. The 
training will be given under the füarinediuia this year at first FO 1466 present partners are looking for another 
Principal's consent obtained. — Доктор є erienced practitioner with са ital to 
DEER OF ARTICLES share the work load and bilities 
den experience, in or around wanted to ana participate in the ехсе; onally high 
amid intermediate at first attempt. Sat for rewards available. — Applicants are in- 
1 Part 1 in Ма vee Principal's consent vited to seno fullest d. in confidence 
obtained. - Box 150 to Box AO 7485. 
Experience seeks transfer to a medium or | TWENTY-FO OR YEAR-OLD PAKISTANI 
тре firm. Principal’s consent obtained. — eee ater те Part I taken in Ma 
1539: 1969 and Intermediate passed ја March 1 ASSISTANT ТО SENIOR PARTNER in а 
i: Articles expire on- ober 30th, 1970, City practice. Opportunity for recently 
exempted. Eight 'O' levels (maths Principal’s consent obtained. — Please write qualified С.А, with above average ability 
p pics two certificates in accounts. — | to Box ТЕ 1439. to даш y мини ence leading on to 
5 YOUNG CHINESE MAN (24) seeks articles | partnerzhi utes wil provide a 





with а London firm of chartered accountants.. | satisfying Challenges and involve quoted and 
Seven G.C.E. ‘O’ levels. U.K. educated. ~ | international companies. — Please give full 
а Write, У. J. Young, 23 The Avenue, Chis- | résumé of personal details and experience 
Gilbey Road, London SW17. wick, London W4. to date, — Box AT 1541, 


of 21, with-seven ‘О’ levels 


Хх 


A SOLE-PRACITIIONER R o». built 
practice from scratch (sold in terest, reta 
smaller part) able to do so again if neces 
Seeks working arrangements, all s 


A VACANCY for в senlor assistant | 
pending , country town mide 
coast. t either young qualified char 
accountant or experienced unqualified pe: 
working conditions, excellent- 
spects, flat accommodation avaiable 
pension scheme. ~ Apply Вох AV 1542. 
А VACANCY for а young chartered 
countant in expanding practice mid-s 
coast — definite partnership offered 
probational period. Good working cong! 
and flat accommodation avaflable. ~ 
Box АУ 1543. 
BERES OXON CHARTERED 
COUNT. with old-established pra 
have а vacancy for a prospective par 
aged 25-35, who is willing to work hard, 
has had good ‘all-round’ experienci 
taxation, incomplete records and 
companies. An initial probationary ary pat 
one year with remuneration of p 
cnvisagéd with zed witi prospects of ККК 
оп on admission to par 
ok Pro rata contribution towards 
firm’ з working capital is required from : 
ners but no goodwill payments are invo 
Partners are expected to set aside part of 
profits to purchnse personal retire 
pensions. ~ Reply, giving full detail 
experienco specialized i pro 
knowled and Зы to Box BO 738: 
С.А. wishes to dispose of bulk of practi 
= Kondon. rea a POET сотта е 
се ап ether 
Kindly Suggest and equipment possib 
Box СА 1544. 
CERTIFIED ACCOUNTANT City, ag 
fees £9,000, seeks a ме 
economic expansions ae aad benefits tc 
obtained from a larger unit. Alternat 
can offer accommodation and еј це 
Сави with own nucleus. ~ Box 
C.A.s WISH TO PURCHASE PRACI 
in London area on а basis ~ u 
51000 а AJ] rep treated in c 
dence. — Box СА 1471. 


CHARTERED ACCOUNTANT 


Belfast, Northern Шема charter 
accountants require qualified Managt 
Cleri for whom there may be eai 


со 
СА 1509. - ' 


CHARTERED MON (Ол 
seeks to expand practice acquiring 
of audits or taking over practice from ret 


: Pelr a on cash or annuity basis. - 
CA. 1399, 


CHARTERED ACCOUNTANT req 
or block of audits In North- 
ae Capital available. - Вох 


CHARTERED ACCOUNTANT with ge 
rough experience and good tax knowl 
ae Be ante with unique offices nea 
ndon ЕСІ. Opportunity of: 
pariaerhip An interest In the Arts anad 
-Box СА 1427. ~ 
TERED ACCOUNTANTS, Hor 
arca, G.R.F. in excess of £40,000, 
partners retiring, are interested in ашаа 
Hon or the introduction of new partne 
partners, preferably with own practice 
x CA 1472. 


ACCOUNTA] 
(four partners)  G.R.F. £50,000-£6C 
are interested in meeting another firn 
firms of chartered accountants of similar 
with a view to a working arrangement 1 
to amalgamation; ~ Box СС 1458. 
– Good class and expen 
invite applications from шет 
who are well experienced in company a 
хоп, je partnership etc., and эпо ате 
assume p nsi 
Жш 


short sion period Hod: = App! Hp CE, 1431. 


COUNTANT wish to то pegar 8 
practice or blocks of audits. Working arra 
ment considered with a view to over 
succession. – Box EM 1441. 

EAST MIDLANDS FIRM of chart 
accountants (Warwickshire) wish to purc 
small practice or block of audits. (C 
recurring fees £2,000 per annum app: 
mately to £5,000 per annum approximat 
Cash available for outright purchase. 
practitioner could be retained pen 
retirement. — Please write giving ou 
details to Box EM 1442. 

ЕСА C.A.s now streamlined, have сар 
ни £5,000 p.a. — Suggestions to 


pin OR 33, yos established ` 


to oad irm of ch or merger. ~ Box FC i 


П 





7. IRISH CHARTERED ACCOUNTING , 


^ FIRM, experienced in handling Taxation, . 
' Auditing and Management Services for 
.K. Subsidiaries in Ireland invites 
- inquiries from firms Interested in estab- 
lishing'Irish correspondents. — Please 
appiy Box Ic 1004; 





‚ LANCASHIRE CHARTERED ACCOUNT- 


seeks partnership, small nucleus and 


1 some capital'avallable. ~ Box LC 1443. 


OOL ACCOUNTANT with spare 
~ Accommodinon would welcome inquiries 


m alied ualified man with own practico or 
from ali а rofessional. – Box LA 1491. 

| OL. ~ Old-established medinm- 
= ара with accommodation available 


r seeks discussions with another local 
(G.R.F. £30,000-£60,000) with a view to 
„arrangements leading to amalgamation. 
„ Considers that a larger unit will bring more 
efficient use of staff, better service to clients 

И апо morg potential for the future. – Box LO 


1523. 
LONDON FIRM of chartered accountants 
· in Holborn area have.office accommodation 
` available with telephone switchboard ser- 
vices. Inquiries invited particularly from sole 
| Practitioners who are chartered accountants 
' wishing to work in association with a larger 
> firm. ~ Box LF 1492. 
© MANCHESTER A.C.A. wishes to purchase 
practice -or will consider partnership or 
t - Plocka cof audits. Manchester and district 
~. only. ~ Вох МА 1444. 
. NOTTINGHAM C.A.s have excellent spare 


r 


accommodation in central office suite at ‘ 


"favourable rental, with secretarial servlces 
` available. Sharing arrangement or eventual 
sssociaton would be considered. ~ Box NC 


j PERSONAL TAXATION. ~ Sole practi- 
= Hones (A.T.LL) seeks working arrangements 
in London or Hertfordshire. – Box 


'UIRED aged 
30—40 for busy nding тт in South- 
© west Essex area. GALE. cf 000. No capital 
Bb ech but some nucleus an advantage. 
аргону £2,000 p.a. — Please 
x send details to Box PP 1512. 
У "PRACTICE for. E rr North Staffs. £12,000 
С.В... = Box РЕ 
"PROFESSIONAL ACCOUNTANTS want 
Y purchase small practice or blocks of 
audit» LondonjHome Countles. - Box PA 


1 SOLE PRACTITIONER, overburdened with” 


. work, willing to sub-contract a number 
of'small accounts in London and Home 
Counties, to а young chartered accountant 
with own nucleus. – Box SP 1409. 

S BERTS . HANTS. – Practice ог 
to £10,000 G.R.F. is sought 

ДАЉ preferably ` with continuity 


` of staff Cash or terms to suit. 


premises. 
? . — Fullest details please to Вох 
. SB 1566 


SOUTHEND-ON- SEA, ESSEX. ~ Chartered 
. Accountant with own smal] practice, has 
7 £10,000 immediately available for purchase, 
on a a cash basis, of a sound practice in this 
-: Box SO 1490, 
г SOUTH. HAMPSHIRE chartered account- 
: ants, long-established expanding practice, 
seck two young men, preferably in fer early 
> thirties, with-a view-to partners 
-tion and enhancement of a goo 
by first-class 
nine-to-five “merchants need ару but 
mutual coronary avoidance equally rable. 
- ~ Box SH 1390. 
SOUTH LONDON. ~ Practice for sale. The 
fees of the practice are £5,000. The vendor has 
а practice in the City. and would consider a 
Aus partnership. ~ mE apply to Box 
WEST LANCASHIRE: — Chartered account- 
‚ ant with capital available wishes to 
. blocks of audits with up to £6,000 
* Box WL 1474. 
. YOUNG CHARTERED ACCOUNTANT is 
offered senior por ,leadingto partnership, 
firm-with branches in Berks and Bucks. 
Capital not necessary. – Apply Box YC 1521. 





BUSINESS 
OPPORTUNITIES 





t accountants up to £8,000. High advances to 
£12,500. Survey fees ‘repaid on completion. 
"Personal attention of а director. — Profes- 


sional Mortgage Servi 5—7 Muswell Hill, 
London N10 (TUDor 9595). 
COMMOD DEALING COMPANY - 


+ 


“ABANDON CHASING THAT MORT- 
‘GAGE. — 100 per cent loans to qualified 


re TE 
5 а а каса 


~ 


(би 


А BARGAIN, 'теайду-тайе` companies - 


all trades — and rapid compa ay formations ' 


(under personal supervision of T. A. Herbert, 
LL.D.). Annual returns 4s per dozen (post 15. 
— Business Economy Compan у Везани 
Limited, 123 Moorga оп EC2 
(01-628 8821 1243) flats ol EE Strand WC2). 
ACCOUNTANTS (and clients). ~ For second 
mortgages, personal loans and business 
finance; also self-employed pensions (section 
22, Finance Act 1956). — Contact Keyto & Co 

41 Rodney Road, Cheltenham (Tel. 
OCH2-53588). 
A COMP. FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies Reichmann & Wing Ltd, 124 
$55 bridge Road, London N17 (01—808 
BAD DEBTS BOUGHT OR COLLECTED, 
= We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & 
Services Ltd, Protection House, London 
Swi МАСаша 9396 (5 Ппез)). 

КО TIONS from £12 plus 

LONE AN service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459] 
01-597 2476). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE Z1 pius duties 
also 
READYMADE COMPANIES 


(Dept A2), 70 о FINSBURY РАҮЕМЕНТ 
Dol 5434/5 


JERSEY LIMITED COMPANY FOR 
SALE. Clean company, no liabilities, assets 
in cash. Able to own properties, shares and 
securities in U.K. or abroad. – Box JL 1445. 


LEWIS, COATES 
& LUCAS LTD: 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at HL House, 2 Melville Street 


Edinburgh 
CALedonian s 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum, 8 per cent 
gos Other mortgage inquiries considered. ~ 
tate requirements to ander Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
READY-MADE COMPANIES £35 9s, trans- 
ferred immediately, Registrations In. seven 
gays (£13 9s (plus duty). Companies re- 
egistered unlimited £13. – Graeme Limited, 
6r Fairview Avenue, Gillingham, Kent. 
(Medway 32558) Code OMEA. 
READY-MADE PROPERTY COMPANY 
for sale with memorandum and articles, seal 
and statitory посна Guaranteed no trading. 
£35. Вох 1568. e 


(CITY RÓAD) LTD. 


22 1—8 
Leonard Street 


London EC2 


CLErkenwell 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE ' 
£12 pios stamp fec 
READY-MADE £40 
For accountants and solicitors only 





ACCOUNTANT 












т 


E- 





SECOND MORTGAGES 


From £300 upward, repayable up to 
five years. Inquiries invited. — Write: 
Apex Mortgage & Finance Co, 34/40 
Ludgate Hill, London EC4, or telephone 
01-529 6763. 








BUSINESS PREMISES 





CITY CHARTERED ACCOUNTANT gross 
fees £11,000 plus, requires 2/3 room office. 
Willing to share and interested in other 


wishes to sublet ofice from 
accountant with use of office facilities. 
Nominal rent, within three miles of Central 
London. Possible business arrangement, — 
Box YE 1384. 





STOCK VALUERS 


ORRIDGE & CO 


Deore House, Decre Street 
Victoria Street, London 8W1 
01-799 6433/8 : 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846, 





MISCELLANEOUS 





ACCOUNTANTS PROFESSIONAL IN- 

policies with 20 per cent no 
ата bonus, — Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 


` House, High Street, Tunbridge Wells. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are Invited to apply 
for an agency in the U.K. to the 
Commercia] Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully anteed 
rebuilt National, Burroughs, imatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 
HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPING SERVICE, 405 
House, Victoria Street, SW1. Tel. 


Abbey 
'01—799 3052. "Typing/duplicating accounts. 
Minimum 


Recorded delivery service. charges. 
· ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 


31. and 32 typewriters and duplicators, sold, 
ed Í terms. Burroughs 
accredited dealers. — MacVoigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 


. Farringdon Station) (CLErkenwell 7434). 


. Tyne 1 (Tel. 2031 





+. July Sth, 196 





FACSIMILE TAXATION FORMS | 
COMPANY. FORMS _ 
А. Complete Range 
all at 7 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
"Tel. 01-353 0838/9 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
. (MONarch 540 





NAME-PLATES MADE IN SEVEN DAYS 
(aluminium ог plastics), bronze, brass 
stainless-steel, rubber stamps and directory 
boards also, supplied quick] Samples ant 
prices by return. – Austin Luce & Co, 5: 
Coll Road, Ноа Middlesex. (теў 


(Sales NORthwood 24326.) 

G INVOICING MACHINE ‘com. 
plete with two programme bridges. Ar 
electronic calculating machine which can bt 
programmed to produce any layout о 
invoice documeat, Can be operated by any 
competant — Welltrade Ltd, 11/1 
Pak Road, pci London N8, 01-34C 


TYPEWRI TERS. PE cent discount. 
New Olympia SGE electrics, 24-in 
carriages, list £240, spreial offer £120, plu: 
huge part-exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street, 
London SW15 (01—789 78a S480. 

UP TO 30 PER ISCOUNT on 
branded ts, Wiltons, Axminsters, Orien- 
tals, Табе £2 


00,000 carpets on displa 
-in our cere. "London and Nouba 


showrooms. АЛ makes available with ful 
manufacturers’ guarantees, Free delivery 
U.K. No im imperfect вос goods sold. Expert fitting 
service a ble most areas. Write stating 
requirements or for introduction to show. 
rooms in most main cities Wei ref. A.C. - 
Dodson-Bull газ AE ОК 
Bailey, London E FOr HS 71 (1 es) 
also at 83-89 Blackett S d Newcastle upor 

21428), 55/61 Levei 


Street, Manchester ( 1-236 3687/8/9). 


PROFESSIONAL & HOUSE 





ABBEY CRAFTSMEN LTD 


| Park Works, Kingsley, Bordon, Hants 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state, 
their advertisements the appr: 
mate salary range that the 
prepared to give or requir 


‘|: also their geographical locatio 


This ‘will greatly assist those 
who propose answering advertise- 
ments and possibly Раја ' ли 
unnecessary correspondenc 
tween advertisers and appl 
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TheNCRduad 
_ Currency accounting 
_ machine for instant 
 dedmalisation. 


Produces clear correctentries inboth £.s.d.and 
decimal currency. You choose the moment to change? 


One minute this remarkable machine can be work- training your staff for working in decimal currency 
ing in 4.5.1. The next it can be fully working in decimal ^ systems now, because you can change from £.s.d. to 
currency. The ability to change is right at your ' decimals and back again as often as you wish before 
operator's fingertips for she simply moves two selector Р Day. | da 
levers and the machine is ready for Decimals. This. NCR can also provide an equally efficient answer 
instant change machine has many other features which to the problem of adapting your systems to decimal 
enable it to handle more work faster in either £.s.d.or , working. Send fora copy of the booklet which explains 
decimal. And it provides an invaluable means of | how NCR can help every size of business to decimalise. 


шиши NENNEN ОН КШ ОШ ОН ИШ ЖШ 

Post this coupon now to get your copy of 'Preparing for 
Decimalisation', a decimal guide for commerce and industry which 
covers everything you need to know about the new currency . . . its 
effect on accounting procedures . . . how to convert from one 
currency to another... and countless other problems. 
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То: The National Cash Register Company Ltd, 
у 206 Marylebone Road, London NW1. Telephone: 01-723 7070 = | : 
TOTAL SYSTEMS CAPABILITY : ELECTRONIC COMPUTERS, ACCOUNTING MACHINES, CASH REGISTERS, CREDIT CONTROL 
. SYSTEMS, ADDING MACHINES, BUSINESS FORMS, MICRO-ENCAPSULATION, PCMI MICROFORM. SYSTEM 
| Ра NCAI&A4E 





| Knight Frank & Rutley м 


in association with 


‘Wheatley Kirk, Price & Co 


e - 
e + 
c | 
©» AUCT IONEERS, SURVEYORS and VALUERS 
\ | A Ж 
Z0 | | of | 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


`- 20 Hanover Square London МІВ OAH Telephone 01-629 8171 _ 
Telegrams Knitefrank London WiR OAH Telex 265384 


THE JOHN CHURCHILL ORGANISATION 


Specialises in the inventory, and valuation of industrial and distributive stock-in-trade. 
Stock card control systems periodically checked and adjusted for accuracy. ' 
Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
United Kingdom coverage. 

Inquiries welcomed from commercial or professional accountants at Head Office, 

155 High Street, Bromley, Kent, ВК! IJE. 01-460 8601/9220. 

JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


veluers of FACTORIES | 


for Balance Sheet, Taxation, 
| Rating, Fire insurance and 
“FULLER: PEISER E [Те] Betterment Levy purposes. . | 
a um к B Plantand Machinery Valuers. 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS | 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 


or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available аге: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


€ Business planning and control 
6 Research and development – the key to future profitability 
@ The case for marginal costing 
@ The use of ratios in the study of business fluctuations and trends 


€ The preparation of interim accounts for management in the 
smaller manufacturing concern e 


@ Management information and statistical method 
€ Improving the efficiency of an accounting department 
@ The computer as an aid to management 





@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

€ The development of an accounting practice 

€ Professional practice insurance 

@ Provision for retirement 

© The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

€ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


€ Professional goodwill and partnership annuities 
‘re 7s 6d each 
€ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 


SRT EI AC TELE EEL ESE SE плаши LS TD C f f c ET BE TELE LOTTIE, 


July 12th, 1969 
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(b) costing — standard, marginal, actual and 
price-setting ; 


` (c) internal control; 

‚ (4) budgets — planning and fexible: 

- (е) factory accounting — timekeeping and 
production reporting; 

(f) inventory control; 


(8) that plant accountants actively offer and 
provide maximum service to other plant 
= departments as they may be required to 
permit the plant to earn the highest possible 

rate of return on investment; 


(9) that plant management is never taken by 
surprise by not being alerted to significant 
changes in plant operations which may affect 

plant results; 


(10) follow-up implementation of internal audit 
| recommendations made by controller's office 
У and agreed by plant management. 


3. Staff development 
` (a) Establish minimum qualifications of education 
and technical experience required for all ac- 
‘| ing management jobs. 
(b) Review and approve in conjunction with. job 
T analysis staff job descriptions and evaluations of 
' ij all accounting management jobs. 


(с) Keep updated on changes in educational courses, 

|| | examination requirements, supply and demand 
. || of technically qualified people and related market 
'' salary rates for accountants. 


(d) Review with plant chief accountants additional 
education and job experience required for each 
management accountant to become more valuable 
to company. Discuss how required improvement 
can be obtained and actively approve and pro- 
mote such action as may be necessary. 


(e) Encourage plant chief accountants properly to 
administer merit salary increases on a consistent 
basis. 

(f)Determine how long-range needs for trained 
accountants will be satisfied. Take necessary 
action to implement plan through formal or 
informal training programmes. 

(g) Ensure that recognition is given to managerial 

. ability as well as technical ability in all promo- 
tions and appointments to accounting managerial 
jobs. Accounting line functions require man- 

. agerial ability at least equal to technical ability. 


Line responsibilities 
In addition to functional responsibilities, the controller 
also has line responsibilities which must be carried out 
by him and his staff at a company as opposed to plant 
level. . 

2 He must manage the accounting activities as it 
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pertains to consolidation and total company 

reporting. This generally includes: , 

(a) preparation of monthly financial statements 
and related interpretive comments covering 
variances from budgets and previous month; 


(b) computation of draft corporation tax liability 
and related taxation reports; 


(c) preparation and co-ordination of operating 
budgets and related comments; 


(d) co-ordination of preparation of company, 
plant and departmental objectives and estab- 
lishing review routines by directors; 


(e) advising and discussing with directors all 
matters related to results, budgets, tax, and 
internal audit reports and recommendations. 


(2) He should personally direct activities of his staff 
in the following activities: 


(а) conducting internal audits and reporting 
findings and recommendations; 


(b) follow up the implementation of agreed re- 
commendations arising out of audit reports; 


(c) establish consistent company procedures 
affecting all locations and maintain them on a 
current basis; 


(4) establish consistent accounting practices, 
prepare and issue them and maintain them 
on a current basis; 


(e) recommend improvements to management 
which will reduce operating costs, increase 
return on investment and bring about achieve- 
ment of management objectives speedily and 
effectively ; 


(7) determine the accounting-related principles 
to be followed by the company, recognizing 
the need for consistency and uniformity and 
compliance with the legal requirements; 


(g) collect and maintain significant financial and 
Operating statistics pertaining to the company; 

(A) finalize and agree with independent auditors 
the legal financial statements and tax returns 
before submission to board of directors. 


Conclusion 


As has been illustrated, the role of controller is one 
which carries great responsibilities and which, in the 
complexity of modern business, calls for a complete 
devotion to his calling. Not only must he find the time 
to plan for future operations and improvement to 
existing operations, but he must also find time to do the 
day-to-day transactions which cannot be delegated, 
because of level of approval, to his staff. 

The controller must follow through on decisions, 
review transactions, develop closer co-operation with 
other managers and accept the responsibility of making 
decisions in time for them to be effective — not when it 
is too late for action. 
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Тһе Виѕіпеѕѕ Арргоасћ to the 
--^ Modern Audit 


by М. В. HARRIS, F.C.A., 


Price Waterhouse & Co - 


past few years have witnessed dramatic changes in 
the manner in which industrial and commercial enter- 
prises conduct their activities. With the tremendous strides 


- being made in the field of technological development and the 


rapid introduction of new processes and methods of pro- 
duction, almost every aspect of business life has been sub- 
jected to the pressure of change. The continual need to 
keep pace with economic changes, corporate growth and 
ever-increasing competition has resulted in the introduction 
and employment of far more sophisticated and complex 
control techniques. These are vital if managements are to 
plan the operations of their organizations, and effectively 
ensure that such plans are efficiently interpreted and 
operated by subordinate personnel. 


2. The fast changing environment in which the business 
community finds itself has meant that the demands on the 
auditor are today greater than our predecessors could pos- 
sibly have foreseen and it seems certain that such require- 
ments will continue to increase. Our clients expect, indeed 
have a right to expect, in addition to professional com- 
petence, a standard of service of such an order that the 


. audit forms an integral and valuable part of the overall 


finaricial function and not merely a purely negative obliga- 


. tion imposed by statute. The challenge is there — how are 


we to be equal to it? 


3. А commentary on current and future auditing develop- 
ments and techniques presents a field which is far too wide 


'to cover in a paper of this nature. I will therefore attempt 
* to present some thoughts on the certain practical aspects of 


the business approach to the modern audit which can be 


, divided broadly into the following three sections: 


(a) the examination of the business and its control 
system as the essential foundation of: a well-organized 
' audit; 


(5 the manner in n which the auditor can make a positive 
contribution to the improvement in financial controls 
and profitability of his client's business; 


(c) the conduct ánd control of the audit itself and how 
this can be operated in the most efficient WE 


4. The impact of the many changes has produced a con- 
абе effect on the work of the professional accountant. 
As a result I suggest.it is not overstating the position to say 
that the concept of an audit has changed in that the exami- 
nation of financial and internal controls ranks at least 
equally in importance with the traditional approach which 
The first part of a paper presented Jast week-end at the Oxford 
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has been to place the main emphasis on а balance sheet 
audit. The examination of the controls is certainly the 
foundation on which every audit must be based. Further- 
more, when considering not only the best method of per- 
forming an audit but also the maximum benefits that can 
accrue to the client one must start with an understanding 
of the control system. 


5. 'The emphasis from a purely audit point of view must 
be on critical reviews of the systems and controls which are 
in force and the detailed tests thereon should be compre- 
hensive on a quality rather than a quantity basis. Fortun- 
ately, the idea that no audit would be complete without 
checking a high percentage of the routine book-keeping 
entries has almost vanished, and such an approach is rarely 
appropriate nowadays. It would now be almost impossible 
to apply this: method to the majority of audits in this 
country.. Furthermore, with the increasing volume of 
routine transactions, the costs in terms of audit fees of 
checking a high proportion thereof would be prohibitive, 
even if it were possible to employ the staff necessary for 
this work, bearing in mind the general shortage of man- 
power within the profession. | оэ 

6. On a practical note, one finds that there is ап ever- 
increasing pressure for the date on which the audit opinion 
has to be given to be brought closer to that of the accounts. 
This is an understandable trend and one which the pro- 
fession should support in the interests of informing share- 
holders promptly but this could never be possible if exten- 
sive volume checking formed the basis upon which the 
audit opinion was given. 


Business and systems research -— 


7. Having warned against the volume checking of routine 
book-keeping entries, I must equally warn against а head- 
long plunge into detailed examination of systems. It pays 
at the outset to stand back and take a ‘businessman’s’ look 
at the company. It does no harm to start inquiries on the 
following broad lines. How has the company fared in the 
past? What have been its difficulties and its successes? How 
does it rank with other companies engaged i in the industry? 
If it is a public company, how has its share price been 
moving in relation to the indices and what does the financial 
community think about it? Where is the company going 
from here and has it sufficient resources to meet these 
objectives? Апа so on. 


8. Having obtained a broad insight i into the size and scope 
of operations, thé further inquiries necessary in obtaining a 


general understanding can be put іп а more direct and ` 


objective manner. These matters’ should include: 


(1) the historical background of the company; 
(ii) a- broad understanding- of the trade or- industry i in 
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siis the client is "— and its own. pus 
characteristics and problems; 

(iii) economic factors affecting the industry; 

1v) the main competitors; 

A) а working knowledge of the manufacturing opera- 

| tons; 

(0 the principal suppliers; 

(vii) marketing methods and organization; 

(viii) the product classes — analysed by sales revenues, 
gross margins and contribution, and further sub- 
| divided between home and export а 
(ix) the principal customers; 
g usual channels and methods of akabu 
) employees — numbers, standard of relationship, trade 
| union position, methods of remuneration, pension 
| policy, etc. 

9. Obviously over the years, one’s experience and knowl- 
edge, of a client’s operations increase, but to begin with, 
it is essential to acquire at least a broad understanding of the 
client’s affairs. Much of this information will be obtained 
from| discussions with the company’s officials, but I must 
л the need to go and see for oneself. 


E. "trip round the factory' may be a rather trite 
but it really does help in understanding much of the 
ы Кы which has been obtained. It has been argued 
that the desired background knowledge can be obtained 
from a careful review of the accounts. This is true, but only 
up to a point, and it would be dangerous to rely solely on 
such 4 review. This is putting the cart before the horse, 
since the entries in the books and accounts result from the 
busine з and not vice versa. How can one really conduct an 
audit of these books and accounts without first having a 
knowledge of the undertaking which they are deemed to 
represent? T am sure that in the past the public image of the 
auditor, | has suffered considerably as a result of lack of this 
knowledge. A client’s staff do not expect the auditor to 
possess'a detailed knowledge of their company's technical 
processes, but justifiably react against having time wasted 
in answering queries on basic matters, with which any 
reasonably competent auditor should be familiar. 


E 11. The auditor should next obtain details of the general 
scheme of management control which can probably best be 
dtsejbed under the following headings: - 


За) Organization 
(i) location of the main operating, accounting and cus- 
todian centres; . 


(ii) the ‚ policy of the board in delegating its responsibili- 
ties for operations, accounting and custody respec- 
tively, with special reference to their segregation; 

(iii) names of officials to whom tlie board delegates respon- 
sibilities; 

' (iv) names of any subordinate personnel in positions of 
impprtance from the Stand pours of internal control. 


9) Direc í 
^ (i) the rocedure for settling and. co-ordinitinig the 


-boardis general. plan of operations; апі the use for 
this Purpose of accounting information ànd budgets; 


‚ (ће mjéans of communicating this plan to the executive 

: staff and their subordinates, particularly with refer- 
"ehce |to the setting: of. E оте апа 
standards; 


| 
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(iii) the kopositón of limits on delegated authority, in- 
cluding such matters аз engagement of staff, expendi- 
ture on fixed assets, purchases and services, minimum 
and maximum levela of stocks, the setting of prices 
and granting of credit; 

(iv) the procedure operated where transactions are beyond 
such predetermined limits. . ` 


(c) Supervision | 
(i) the flow of information on the progress of operations 
including, in particular, periodical accounts and 


. returns and comparisons of actual results with budgets 
and standards; 


. (ii) the procedure for inquiry into deviations from the 
expected or intended performance and the procedure 
for action thereon; 

(iii) the frequency and degree of coverage of personal ' 
inspection; 

(iv) the extent to which the internal audit staff, if any, 
assists the board in ensuring that its plan of operations | 
is effectively operated and controlled. 


12. Only after having first obtained this broad under- 
standing of the client's business and the manner in which - 
the general scheme of operations is enforced can the auditor ' 
be effectively in a position to commence his appreciation of 
the more detailed systems and internal controls. Obviously 
the preliminary fact-finding must be limited to what can be 
done in a reasonable time, and with this in mind the quest? 
for information should be restricted to the minimum 


required. It is all too easy to accumulate a mass of irrelevant. - 


data of which no use is made during the course of the audit. 
Occasionally the auditor is able to draw on his experience 
of other undertakings e in a similar sphere of opera- 
tions, but care should be taken not to place excessive reli- 
ance on this; similarity of operations carries no assurance 
of similarity of methods of кашы them. | 


Systems recording 


13. The auditor should now know in general terms why 
and how the business operates as it does. His next move 


must be directed towards obtaining an understanding of 
the more detailed systems controls and procedures in order 
to assess just how adequate they are not only to meet the“ 
needs of the business but also their effectiveness from an 


audit point of view. At this stage it is relevant to discuss ` 


whether there is a need for the auditor to have a permanent 
record of the detailed systems and if so, the best method of 
producing this record. In a very small business it may be 
possible for the auditor to acquire and retain his knowledge 
of all facets of a system and make an evaluation thereòf 
without the back-up of further written documentation. А: 
the other end of the scale, in a large organization опе may 
be fortunate enough to find а sound and well-written pro- 
cedural manual in a form that can bẹ of considerable value 
in providing the basis for a control evaluation. It is worth 
while pointing out that a procedural manual is not to be 
confused with the more common accounting manual. The 
former will describe the system; the latter only the account- 
ing codes in use and perhaps give guidance to staff on where 
to put the debits and credits. Where there is à procedural 
manual, it may not always have been compiled in a form 


that the auditor can rely on. Thus-in the ‘majority of - 


organizations one is left with no alternative but to produce 


some permanent record of the systems, but let us be clear ` 


on this point; where the client does not have a procedural 


‚ 


` 
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manual they, if large enough, should be strongly encour- 
‘aged to produce one. The absérice of laid-down procedures 
is itself a weakness in the system, since it can lead to doubts 
and confusion in the minds of the client’s staff about the 
. proper procedures to be followed апа the correct areas of 
responsibility. Меп: Һе -client does not have a manual 
available, the extent of detail.to which it is necessary for the 
auditor to record the accounting systems will depend on the 


TCI 


| to eerie answers on the olera рога points of 
control. These points will usually be concerned with the 
. division’ of duties and the basic information supporting the 
questionnaire can thus bé expected to include an organiza- 
tion chart and lists of signatories and.authorizations. This 
should be regarded as.the minimum amount of кошы 
necessary. 

14. However, with some clients it will be necessary to 
record some or all of the.system of internal control in 
_ greater detail. The manager or the partner will no doubt 
give instructions to the-audit staff as to the extent to which 
-records are required. The essential requirement is that the 
information contained in the working papers must ‘be 
sufficient for the person reviewing the work to be satisfied 
that a proper evaluation of the system of internal control 
can be made from it. In the case of complicated systems 
further information: may need to be recorded to ensure that 
the answers to the internal control questionnaire. give a 
proper picture of the strength and weakness of the system. 


15. The traditional method of recording: information 
obtained has in the past been the preparation of written 
system notes, and as long as systems remain reasonably 
simple this does not present any undue problems since the 
: narrative form is familiar even to the most junior or in- 
experienced staff. However, confronted with the growing 
complexities of accounting systems, auditors are now finding 


` that they must be more specific in their approach to defining 


а system. This need does expose the limitations of narrative 
system notes, since, as the complexities grow, so does the 
volume of the notes. Even the most enthusiastic partner is 
understandably daunted when presented with a large 
~ quantity of system notes which may be illegibly written and 
not in logical sequence. The ability to write notes skilfully 


‚ on a complicated system is not easily acquired. Good system 


notes should contain the minimum information necessary 
for an independent reviewer to assimilate the facts swiftly, 
thus enabling him to reach a conclusion as to the adequacy 
of the internal controls. The operative word is minimum 
but the correct conclusions cannot be reached if the notes 
are sketchy and omit to make E reference to import- 
ant control functions. However, if they contain a morass of 


' irrelevant data, it will be impossible to see the wood for the 


trees. . 

16. The preparation of permanent systems papers in- 
volves a substantial cost to the auditor, and they constitute 
one of his most valuable assets. It is essential for them to be 
as clear as possible and to be selective in order to save time 
in reviewing and evaluating them during a current year, 
and in providing a good base from which systems «рими 
сап be directed in subsequent years. 


17. Faced with the limitations of narrative notes when 
applied to complex systems, the auditor needs, in my 
opinion, to employ some other method of recording infor- 
mation whereby rapid and comprehensive appreciation of 
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the system: can be achieved for the puipose of evaluation. 


18. Where it can readily be established: that a client has 
an effective control system, incorporating adequate segre- 
gation of duties and so on, and the complexity of the pro- 
cedures is limited, then an alternative to a narrative record 
of systems is the use of a specially designed internal control 
questionnaire. Most of the large- and medium-sized firms 
have been using questionnaires for some time now and their 
usefulness has been proved to the extent that they are con- 
sidered to be'a necessity to any well-organized audit. There 
are many. variations in the manner in which the question- 
naires are applied, the most important of which concerns 
their actual completion. One view is that since the respon- 
sibility for.the system of internal control rests with the 
directors then the questionnaire should be completed Ьу 
the client. To support this, it has been stated that this 
approach is of considerable importance since it is considered 
that the auditor cannot be held responsible if the client does 
not tell him that his understanding of the system is incor- 
rect. То say the least, this justification is open to criticism. 
In practice, however, I doubt whether the completion of a 
questionnáire: by the client can be satisfactory except in all 
but a few cases and I feel that one must work on the basis 
that this work will have to be undertaken by the audit senior 
in conjunction with the client. Obviously he will work 
closely with the department head concerned with each 
section of the questionnaire, but the senior's involvement 
will ensure that he has a far better appreciation of the 
system than would be the case if he were to rely solely on a 
previously completed document. One knows too well that 
it is frequently only during discussions with staff that one 
learns that there are exceptions to a theoretically sound 
system which have been made to cater for specific transac- 


- tions. The tendency of staff to short-cut established pro- 


cedures in order to reduce work is often revealed at this 
stage; such deviations may well circumvent important con- 
trol points without the knowledge and approval of those 
ultimately responsible. 

19. Although questionnaires have. been employed for 
many years by professional firms in this country their 
adoption is by no means universal nor is it likely to be appro- 
priate on the audit of very small businesses. I do believe, 
however, that a wider adoption of questionnaires would do 
much to further the improvement o auditing standards and 
the emphasis on.internal control -examination whic 
required of the auditor under present-day business con- 
ditions. 

20. An alternative or supplementary аи of identify- 
ing internal controls currently being employed is.the use of 
annotated diagrams, in the form of organization charts and 
flow charts. 'The charting of a client's organization and 
system is well known in system studies, particularly in the 
sphere of computers, but is a comparatively modern tech- 
nique as an auditor's aid. 


21. The benefits yielded by the employment of durs can 
(a) А. more logical and objective approach by audit staff 
who should gain a fuller understanding of a system 
from the discipline of representing an organization 
or-accounting system in the form of a chart. For 
example, the necessity of tracing the destination of 

all documents should eliminate the danger of working 

on an incomplete picture and overlooking a part of a 
system which may have an important bearing on the 
evaluation of the system as a whole. _ | j 
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(b) A clearer E and highlighting of the work and 
, paperflow and the existence or absence of control 
‚ checks. 

(©) А more consistent presentation enabling an inde- 
| pendent reviewer to assimilate more rapidly the 
details of a system than would be possible with a 
‘wholly narrative form. 


(d), To show a fundamental weakness in internal control 
more easily to a client by demonstrating it to him on 
‘a flow chart. 


22., A criticism of flow charts that is often aired is that 
they cannot stand on their own as an audit technique but 
it is never intended that this should be the case. Their 
purpose is solely to facilitate in certain situations an under- 
standing and evaluation of a system and for the latter pur- 
pose the flow chart must be supplemented and used in 
conjunction with a questionnaire. Flow charting is not a 
panacea for auditing problems, but it does have a part to 
play where systems are complex. Looking ahead, flow 
chartihg is already standard language in the field of com- 
puter systems, and as the use of computers becomes more 
widespread, as undoubtedly it will, then I fail to see how the 
auditor can avoid the necessity of, at the very least, under- 
standihg this form of communication. 


Preliminary evaluation 


23. On completion of the task of obtaining information 
regarding the size and scope of a new client's operations, 
the general scheme of management control, and the detailed 
financial and accounting procedures, consideration must 
next be given to the manner in which the review and pre- 
liminary evaluation of the systems can best be done. Тће 
use of the word 'preliminary' is used purely to indicate that 
there will be a subsequent evaluation on conclusion of the 


“corroborative audit tests. It should not be misconstrued as 


indicating nothing more than a cursory review. 


ES 24. The purpose of the preliminary evaluation is to 


establish, from the information obtained, the relative 
strengths and weaknesses throughout a company's operating 
and accounting procedures. The results of this evaluation 
will be a governing factor in determining the scope of the 


'examination required, the nature and extent of sampling 


and testing of accounting records 2nd other documentary 
eyidence, and any other auditing procedures required to 
enaMe the firm to express an opinion on the financial state- 
ments as a whole. I cannot, however, over-emphasize the 
importahce of this preliminary review. Тће evaluation 
phases of the auditor's work are likely to require to the 
еа а the exercise of professional judgement and 
the application of wide experience. This stage is a critical 
one in the establishment of a well-organized audit as it not 
only provides material on which the auditor may be able to 
be of assistance to management, as discussed in Part II of 
this paper, but it is also the material on which the extent of 
the audit work is determined. 


25. THe preliminary-evaluation phase of the work will be 
based largely on a critical review of the information obtained 
and fece did from the system appraisals. As indicated it 
provides!the auditor with the opportunity to exercise as 
fully as possible his professional skills. The more complex 
systems become the higher is the need for concentration 
and application when assimilating their content. This is 
where the use of a questionnaire can provide valuable 
support although I prefer that it should be completed finally 
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after corroboration of the company’s procedures.by audit 
tests. ` Я 


Corroboration 


26. Having ascertained and recorded a client's system of 
internal control in the form in which it is reputed to operate 
and performed the preliminary evaluation, the auditor must 
carry out tests to confirm that the system is in fact operating 
correctly. 'T'he form of the tests will be planned after the 
preliminary evaluation. They will normally be carried out 
at the interim audit and comprise tests in depth, block 
checks and such other audit techniques that may be appro- 
priate. It is essential for the corroborative tests to be care: 
fully planned and executed, since the whole scope of the 
verification work will depend largely on the results de 
closed by these tests. 


27. In its statement on'auditing U11, the Institute 
stresses the importance of making examinations in depth, 
which is defined as 'tracing a transaction through its various 
stages from origin to conclusion, examining at each stage 
to ап: appropriate extent the vouchers, records and authori- 
ties relating to that stage and observing the incidence of 
internal check and delegated authority'. 


28. Although testing in depth is invaluable as a corrobora- 
tive technique, and should be used whenever practicable, 
it must be recognized that it is not suitable to all businesses 
nor to all transactions within a particular business. In par- 
ticular it is unlikely to be of much practical value unless the 
client has a reasonably adequate system of internal control, 
unless the transaction under examination lends itself to 
testing in depth and unless it is possible to select a proper 
sample. 

29. Block checks involve the selection of larger numbers 
of items for examination than is usual for tests in depth. 
'The block checks may take the form of a test of all entries 
falling within a particular period, the examination of all 
vouchers in excess of a given value or the scrutiny of a 
larger number of documents. The checks are designed to 
place under scrutiny the more important areas of the client's 
system and enable conclusions to be reached on the 
adequacy of the accounting records in reflecting correctly 
the transactions entered into and that the transactions are 
properly authorized. Тће audit of a small business or one 
with no adequate system of internal control will generally 
feature block checks rather than tests in depth, although 
even in large, well-organized concerns with adequate 
internal control some block checks will be needed. Tests in 
depth and block checks are thus complementary rather than 
alternate procedures. 


до. Аз well as tests in depth and block checks the auditor 
will adopt other general corroborative procedures.to help 
him assess the effectiveness of the prescribed procedures. 
These techniquesamay include the circularization of debtors, 
observation of physical stock-taking, attendance at pay 
parades and observation of the procedures relating to the 
receipt, storage and dispatch of goods. In addition, of 
course, the final audit and verification work also help to 
corroborate that the system is working correctly. 

31. Great emphasis is given to the ascertainment as to 
whether or not a satisfactory system of internal control is 
in force but audit staff are generally given no direction as 
to the course of action to be followed when confronted with 


1'General Principles of Auditing’, The Accountant, August 19%, 
1961. 





а poor system of internal control. The presumption appears 
to be that a weak system of internal control is exceptional 
and that the majority of systems encountered are satis- 

~ factory. The reverse is more probable and there is therefore 
an urgent need for the profession to develop and introduce 
techniques which will. overcome deficiencies in this aspect 
of the audit examination. — . 


- 32. It has traditionally been the practice for the volume- 


of detailed audit testing to increase proportionately in 
relation to the inadequacy of the internal control. А good 
system of internal control enabled the auditor to perform 
the minimum of detailed checking. Similarly a poor system 
necessitated the completion of a far greater volume. At first 
. Sight this seems a logical approach to take and for year-end 


' procedures such as cut-off tests, may well be appropriate. 


However, on interim audits the volume of detailed work 
should only be such as to ensure that the transactions 
covered thereby will be truly representative of all types of 
transactions in the selected procedure. Providing this is 80, 
then the checking thereof need only be sufficient to corro- 
borate the information previously obtained by the auditor, 


Е confirming or otherwise that the procedures outlined to him 


are in fact being adhered'to. For example, if the auditor, as 


` а result of his preliminary evaluation concludes that a 


system of internal control is poor and has a fundamental 
weakness, then the detailed checking of, say, three months' 
transactions as opposed to those for three weeks is unlikely 
to alter his original conclusion. Where there is a weakness 
in the system, the fact that no material errors are found 
during the first three months cannot be relied upon as an 
indication that transactions in the last nine months are 
similarly satisfactory. When there is a hole in the fence the 


' Sheep which have not already escaped still have the oppor- 


tunity to do so. 


‚ 33. The auditor must in these circumstances inform his. 


clients of the weakness as indicated in Part II of this 
paper. He should also bear in mind that his prime responsi- 
bility is to express an opinion on his client's accounts and 
in the context of them must consider whether the effect of 
the weakness could be material. If it is likely to be, then not- 
. withstanding any additional detailed audit tests, he should 


. extend his review of relevant areas of the client's budgets, 


` periodic management accounts, operating ratios and per- 
centages as thereby he may be able to satisfy himself on the 
overall fairness of the accounts. 


Final evaluation 


- 34. The final evaluation will begin during the corrobora- 
tion phase of the audit. The approach will, of course, be 
very similar to that required by the preliminary evaluation 
and demands an equally high standard of professional com- 
petence, The main purpose of the final evaluation of internal 
control is to establish whether or not the detailed audit tests 
have confirmed that the procedures in actual operation are 
in accordance with those on which the preliminary evalua- 
tion was based. 


35. Evaluation signifies the intelligent assessment of a 
client's system of internal control, and consideration of its 
adequacy and suitability to a particular business. In addi- 
tion to internal check and internal audit it should cover the 
whole system of controls set up by management in carrying 
on the business in an orderly manner, safeguarding its 

.assets.and securing as far as possible the accuracy and 
reliability of its records. 
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36. А thorough evaluation is essential to ensure that 
adequate time and effort are expended in examining weak- ` 
nesses in controls and determining their effect on the 
client's accounts, and too much time and energy are not 
spent in verifying transactions or figures that are very 


unlikely to be wrong because of the strong controls in 


operation. 

37. The final stage in the evaluation process must take 
into account the preliminary evaluation and any further 
work found necessary as a result of deficiencies revealed 
by that part of the evaluation or by the corroborative tests. 

38. The senior will scrutinize the following records to 
help in evaluating the effectiveness of the client's system of 
internal control as confirmed by corroborative tests: 

(a) internal audit reports; | 

(b) notes made on the adequacy of the system after com- 


pleting tests in depth, block checks and other tech- 
А niques such as the attendance at pay parades; 

(c) notes made on the results of other corroborative tests 
such as the circularization of debtors and observation 
of stock-taking procedures, where these tests are 
carried out at the interim audit; 

(d) the internal control questionnaire. " 


39. А scrutiny of the above sources of information should 

disclose whether: 

(a) the tests confirm that the procedures laid down are 
being operated correctly, or whether the: system, or 
parts of it, is not being followed either because of 
misunderstanding by the client's staff or through 
their inexperience or incompetence; 

(b) the system has been accurately recorded; 

(c) weaknesses revealed in previous examinations have 
been remedied. . 

40. If the part of the system under scrutiny is considered 


broadly satisfactory a note to this effect should be made. ` 


If controls are not being operated the senior shpuld decide 
with the manager whether additional work is necessary and 
if во the amount required to gauge the effect of the break- 
down in the system. 


41. I have previously referred to the use of questionnaires, t. А 


and their completion as part of the final evaluation acts as а 
last check to ensure that all the important controls have beep 
reviewed and the correct conclusions obtained. Mfüch 
thought and preparation is required in the design of a 
зч form of questionnaire if it is to be utilized through- 
out a firm. Since it cannot be designed to relate entirely to 
each individual client, a good questionnaire should make 
provision for supplementary questions to be added in 
respect of systems and controls not generally applicable. 
The need for staff to use their initiative and apply an 
imaginative approach must continue to be stressed. They 
must not feel that the use of atde-mémotres or questionnaires 
are the limit to which their inquiries should be pursued. It 
has been strongly argued that this is the very real danger of 
providing audit staff with such standardized forms. A senior 
with initiative who adopts an imaginative approach should 
not feel that his resourcefulness is restricted by the presence | 


‚ of a questionnaire, provided it is not too detailed; for a 


senior lacking in these qualities, however, the partner will 
at least be assured that there has been reasonable coverage 
of the work. | 


(To be continued.) 
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| Arbitration: Conflict of Laws | 
) N English company owned factory premises in Scotland 


and engaged a company of Scottish contractors to - 


undertake! their conversion into a bonded warehouse. 
"The contràct negotiations were held in London, the contract 
itself wasi in the Royal Institute of British Architects’ 
(‘RIBA’) standard form and a London architect was 
appointed to supervise the work. The contract included an 
arbitration.clause but made no reference to the law which 
was to govern the contract. 

A dispute arose and (in accordance with the contract) 
the President of the RIBA was asked to appoint an arbitrator. 
For convenience of the parties he nominated a Scottish 
hitect, who conducted the arbitration in Glasgow. The 
ilding owners were dissatisfied with his award and asked 
ecial case to be stated for opinion of the Court, 
i Arbitration Act 1950. The arbitrator declined to 
Ben the ground that Scots law did not require 

























held that the appropriate test was 
ot necessarily the country, with 
^ nost closely connected. Although 

"отк. done by a Scottish company 
Wcotland, the parties had accepted 
“ас (which includes divers refer- 
fincluding concepts which have no 
Scotland); and the superintendent 


ng to English law. In applying for 
in arbitrator, the contractors ves 
: “3S а submission to arbitration within the 
| . ditration Act 1950’. By these indications, 

ainly accepted the application of English 
| {сї and thus also (in the absence of any 
i on) to the arbitration itself. The arbitrator 
Хље ordered to state a special case for opinion 
der section 21 of the Arbitration Act 1950. 
Street Estates (Manchester) Ltd v. James 
ers and Another ([1969] 2 All ER 210; 119 
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in London, was familier with its . 


41 


during the eighteen months before the commencement of 
the winding up'. ) 


On April 23rd, 1968, in consequence of legal proceedings : 


to which the company in question was nota party, Mrs H. ` 


became entitled to be registered as the holder of 50 shares 
‘in that сау ‘with effect from June roth, 1967’. The 
not in fact register the transfer of these shares 
to Mrs Н. until October 9%, 1968, and she took no action 
between April 23rd and October gth, 1968, to expedite the 
registration. On December 18th, 1968, she presented a 
petition to wind up the company. The company objected, 
on the grounds that she had not been registered as the’ 
holder of her shares for the prescribed period of six 
months. 
'The Court was referred to the following passage from 
re Patent Steam Engine Co ((1878) 8 ChD 464): i 


"The petitioners have been declared by the Court to be 
entitled to be shareholders, and the company have been 
ordered to allot them these shares and to register them ав 


shareholders in respect of them. These orders the company , 


have failed to comply with, and it is only through their 
[the company’s] default that the petitioners’ names were 
not on the register upwards of six months ago’. 


This, however, was а: сазе of a direct order against the 
company, whereas in the present case neither the company 
nor (it appears) the immediate transferor of shares tó Mrs H. 
were parties to the proceedings of April 23rd, 1968. The 
Patent Steam Engine case thus being distinguished, the 
Court was left with the plain terms of section 224 (1). 
These had not been complied with, and the petition there- 
fore failed. ў 
re Gattopardo Ltd ([1969] 2 All ER 345). 


Insurance Brokers: Agency 
DISPUTE arose under a Lloyd's policy of insurance 


and the insured commenced legal proceedings against 


the underwriters. The brokers who placed the insurance 
made their own files available to the underwriters’ solicitors, 
but not (until a late stage in the action) to the insured. The 
underwriters also asked the brokers to obtain for them an 
assessor's report on the claim; the brokers did so without 
reference to the insured and kept a copy of the report on 
their own file. This report they contended was privilegec 


against the insured, and it was produced to him belatedly, . 


allegedly as an act of grace only. 


1 


Counsel for the underwriters submitted that an insurance | 


broker may become the agent of both parties in certain 
respects, and that this practice was common knowledge as 


being general throughout the insurance market, The Court, _ 


however remarked, in a reserved judgment, on the complete 
absence of authority for such a proposition. 

It is well established that an agent may not act 
principals in the вате transaction without full disclosure 
and the informed consent of both; and ‘an insurance broker 
is in no privileged position in this respect’. On the authority 
of Rozanes v. Bowen ((1928) 32 Lloyd LR 98), the broker 
is not an agent of the underwriter: and to accept such 
instructions from underwriters as in the present case, 
without the express and fully-informed consent of his 


client (the insured) that he may so act, would be à breach of. 


his duty. | 
nsi Арш F terchant о. Bayley ([1969] 2. All RE 
421: 113 SJ 281) : 


ї 
ER 


act for two 
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MANAGEMENT INFORMATION 


| Reporting the Progress of Projects 


HE overall management control of projects has been 
largely centred upon controlling the time aspects 
through.the medium of critical path analysis (СРА) or 
similar techniques, and by a process of recording and re- 
porting upon costs incurred. This process has suffered 
from two defects. The detail required for the individual 
reports has often resulted in late and unmanageable data. 
Secondly, it has tended to look at aspects of time and costs 
as separate factors whereas they are intimately interwoven. 
‚ A new look at the reporting and control of projects is 
provided in an article entitled ‘CSPC: Reporting project 
progress to the top' in. Harvard Business Review.’ "The 
objective of the proposed technique is to enable management 
to determine how much of cost variances can be attributed to 
-variations from the schedule timings, as indicated by the title 
‘Cost and schedule planning control’. The purpose is to: 

(a) relate integrated cost and schedule data; 

Б) provide the reporting information required to compare 
projects and make decisions as to the re-allocation of 
resources; · | 

(c) reduce the volume of subjective assessment; 
(d) provide management with a concise reporting vehicle 
over a rànge of projects. 


Value of work performed over time versus 
costs 
The article discards the emphasis which has hitherto been 
placed upon costs; the detail required from a total accumu- 
lation and analysis of coste is not necessary to achieve overall 
managerial control. Since costs are historic they have already 
been incurred and are therefore not controllable, nor do 
. , they necessarily reflect the progress of the project. Instead 
the focus of attention should be the value of work done 
over periods of time rather than costs. ' 


In a sense, the direction of the new system. is towards 


the techniques of. budgeting and standard costs. What is 

required is a standard against which management can com- 
_ pare performance. This may be achieved if the reporting 
‘system includes in the periodic statements the work that 
- should be performed during a time period and that which 
is actually performed. This type of statement is not neces- 
sarily new. What is new is the way in which the time and 

costs reports and completion estimates are combined to 
predict the project cost variance. А 
. Setting performance standards 


The setting of performance standards closely follows 
existing practices for planning the time. and cost budgets 
for the project. Taking the basic components of the project 


a logic diagram or summary network is prepared incor-: 


porating for each task or operation: 
(a) time required; . : i | 
1 Arnold R. Saitow, manager, new plant project control; Westing- 


house Electric Corporation: Hansard Bustness Review, Janüary and 
February 1969. * 5 2 
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(b) cost estimate; _ 
` (c) functional responsibility. EE 

The number of steps in the diagram should not, accord-, 
ing to the article, exceed 100. This emphasizes that the. 
control operated through CSPC is a top-level management 
control which exists independently of the controls operated 
by the project managers. While some of the operations may 
be subdivided, the attention of the system should be con- , 
centrated upon a small number of significant activities and 
the responsibility for those activities clearly pin-pointed. 


Reporting structure МАСИ 
The reporting system is centred around three major reports 
dealing respectively with the state of the project as to time, 
as to cost, and as to the likely financial outcome. | 


(a) Network events sorted by event slack’ — ! 
This is a conventional report that is included in’ most 
PERT computer programs. It shows the current event status 
for those events which lie upon the critical path. In addition, 
it includes the difference between ‘allowed’ and ‘report’ 
dates and the functional responsibility for each event. 


(b) Activity cost information by event number 
This will report cost information under the heads give 
the top of the following page. ' a if 


(c) Report of current and forecast financial datadi 
This report is based largely upon the prog 
progress for а. project, and upon ad 
Westinghouse company. The 5-4 
typical for a construction project o. 
part of a project, and for the pur, 
ment control is considered to 
application.” NO. | 
'Taking time T' in Fig. т, it can 
value of work at that date was £7 
pared with the planned value ofp% 


Project Statp,. ` 
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Budget 


cost 


Committed 
cost 


Activity 
description 


Succeeding 
activity 


“Preceding 
activity 


and the actual costs to date. B in Fig. 1 represents the work 
actually carried out in terms of tasks complete and per- 
centage completion of those in progress. C shows the sche- 
dule variance to date. 

Let us assume that the costs to date are £50,000, then 
the report would appear as follows: | 


REPORT OF CURRENT AND FORECAST FINANCIAL РАТА | 


Report at time T: £ 
! Planned value of work done to date 


: 40,000 

| Planned value of work scheduled to date .. 78,000 

: Schedule variance to date —38,000 

Actual cost to date 50,000 
Forecast financial data to proe end: 

; Project budget 100,000 

: * Project committed cost IIO,000 

' Project cost variance .. 10,000 

Forecast actual cost at end of project 119,500 

, Project variance 19,500 

The forecast actual cost to the end of the contract is based 





upon the assumption that performance will be to standard 
to the end of the project and then follows the formula given 
in the article, i.e.: ° 


iC 25 X schedule variance +cost variance) + budget. 
! 
| 
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Cost 


“Per cent or Percentage Functional 
variance date of spent responsibility 
completion 


In the example given this is: 

25 X 38,000 + 10,000 + 160,000 = f, 119,500. 
The -25 factor represents that additional work at premium 
rates that will be necessary to improve the scheduled 
performance. 

This report may be supplemented by a further report 
analysing the schedule variances. For each of the activities 
in progress at the time the report is shown the value of 
work that should have been completed and the percentage 
completion calculated by the S-curve. Alongside this 1s 
shown the value of work actually completed and percentage 
completion. For those activities which should have been 
completed but which are still in progress is shown the 
value of the complete task and the value completed to date. 


Conclusion 


CSPC represents a step forward in the refinement of 
management control techniques. Often they are absent be- 
cause of the complexities of their preparation and the cost. 
CSPC shows how simple approximations derived from 
existing data may be of use. Although prepared with the 
problems of a specific company in mind, the basic principles 
may be adopted in a number of situations where similar 
problems are encountered. 


А 
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Head Wrightson 


OLOUR printing is necessary to give the true im- 
rpression of the accounts of Head Wrightson & Co 
Utd, from which this week’s reprint is taken. The report’s 
cover is in silver with the company’s name in silver on a 
black band on the front. The inner pages are grey with 
black print and the comparative figures are in mauve; 
with 'that colour also used for ruling and underlining of 
which there is plenty. Virtually every item in the accounts 
and notes has its mauve rule — thin for single items and 
thick for totals or to denote the end of various sections. 
The same approach is used for the ten-year financial 
table which is in the style that leaves the reader to do the 
arithmetic on profits in terms of return on turnover or 
capital employed. But despite the colour pattern — or 


even because of it — the accounts are very readable. 
Џ 







А nice point in the directors’ report concerns the 
activities of the company which, under the 1967 Act, have 
to be stated. Head Wrightson meet that requirement by 
referring the reader to the fact that ‘the principal activities 
of each subsidiary company are on page 16' and by stating 
that 'the turnover of the various divisions of the group and 
contribution to the total results are set out below'. 

After all, why repeat in the directors’ report information 
that is given in other sectors of the document? This is 
basically what the Blackwood Hodge report — recently 
featured in these columns — was all about. 


Four categories 
The information on turnover and profits is as follows: 


Turnover Profit. (loss) 

before taxation 

UK companies £000 £000 

Plant contracting А я 4,531 152 

Plant manufacture ae Я 8,715 ` 307 

Castings and forgings .. 4,512 (242) 

Overseas companjes 4,182 137 

21,940 354 

Less Inter-company sales 2s 2,507 | 
£19,433 

Other expenditure less other income (20) 

£334 





Commenting on the splitting of turnover into four 
categories (for the first time) the chairman, in his state- 
ment, says that results from the foundries were unsatis- 
factory, ‘the more so since Head Wrightson Stampings 
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1968 
#120 
£50 


£5,767-9 


£6,661-8 
Company 
1969 
£000 
£1002 
#112. 


1968 
£000 
#2670 
#670 


Group 
1969 
£000 
£182-0 


£645 





ed into sterling at the rates ruling on 





to a maximum of £437,500. It also has a llability со subscribe 


56,000 loan stock. 


трапу and its subsidiaries also have contingent liabilities In 


to 


во 


respect of sundry trade guarantees. 


Payment for purchases by all UK companies In the group is made by the 


parent company. 
períormance of contracts by an associated company, and for its bank 


The Company has contingent liabilities under guarantees for cha 


Shares at cost 

Amounts due from subsidiaries 
Amounts due to subsidiaries 
Contracts for capital expenditure, not 
provided for in these accounts are 
estimated at 

Authorised by the directors, for which 
contracts have not yet been placed 
overdraft и 

The 

Balances have been convert: 

31 January 1969. 


6 Interest In subsidiary companies 
foru 


8 Capital expenditure 
9 Contingent llabilities 


10 Foreign currencies 


7 Creditors 





1968 
54 
£51 


£000 


Company 
1969 
£000 

04 
£0-1 

04 

5.0 
£5-0 





1968 


£000 
360 
484-3 
£520:3 





£1,537-0 
16,712:5 
15,494-4 
£2,032-7 








Group 
1969 
£000 

36-0 

304-9 

£340-9 

300-0 

£346°5 
£000 
12,335-6 
10,667-7 


£2,465-9 


' Stocks and work In progress have been valued at the lower of cost, 


NOTES ON THE BALANCE SHEETS — cont. 











Quoted ~ market value 
Unquoted — directors’ valuation 


Less: provision 
cost (details are shown on page [Not reproduced]) 


Including appropriate overheads, and net reallsable value. 





Quoted — at cost 

Unquoted associated companies — at 
Work in progress 

Less: amounts invoiced 


Valuations: 
Stocks 


Head Wrightson & Co Ltd 
and subsidiary companies 
5 Stocks and work In progress 


4 investments 






H 


. ~, 


at 
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Ltd made a profit'. Steps have been taken to correct the 
situation and there is confidence that the foundries will 
have a better year. Other results were considered ‘satis- 
factory without being exciting’. 

'The return to profits following the previous year loss 
resulted, the chairman states, from 'a number of factors 
minor in themselves, but adding up to a worth- while total’. 
The number of operating UK subsidiaries has been 
reduced from ten in 1966 to. six now. 

*Reorganization at the centre' has continued but 'the 
main reason for the turn round has been the sum of in- 
dividual efforts made by the staff and workpeople of the 
. group'. Basically, Head Wrightson are plant engineers and 
contractors and as an example of the work undertaken the 
company is, with Taylor Woodrow Construction, in charge 
of the new British Aluminium smelter at Invergordon. 


Detail needed 


On the point of company reporting, the chairman tells 
shareholders that last December the board ‘entered into the 
revised Stock Exchange undertaking’ ~ i.e., the require- 
ments the Stock Exchange lays down in terms of reporting 
by quoted companies. For some time Head Wrightson 
have conformed to almost all the undertaking’s require- 
ments with the principal exception of the production of 
half-yearly profit figures. 

‘Whilst these figures’, the chairman says, ‘present no 
difficulties to the castings and forgings companies, they do 
pose problems in those parts of the group which carry out 
long-term contracts’. The incidence of these large con- 
tracts also makes turnover figures relatively uninformative 
unless accompanied by more detailed explanation. But the 
half-yearly statement will be amplified “to give an accurate 
reflection of the group’s position and prospects at that 
time’. 

To conform with Stock Exchange requirements, the 
company’s Articles of Association are being altered in 
certain but largely minor respects. 


Hard times 


Like’ other leading groups in the heavy plant industry, 
Head Wrightson has been through hard times in гесепї` 
years. The ten-year table clearly shows this. 

Back in 1959-60, when turnover was {15:46 million 
compared with the [19:43 million shown for the,year 
under review, pre-tax profits were as high as [1:43 million. 
In 1961-62, turnover reached close on {22-7 million but 
the profit writing was on the wall with pre-tax earnings at 
£1-36 million. After falling back in the following two years, 
turnover reached {22:18 million in 1964-65 but profits 
in that year were only £682,000. 

There was recovery in 1965-66, with profits at £909,000 
from a turnover of a record [25:68 million, but the position 
deteriorated rapidly in the next two years and in 1967-68 
there was a loss of £163,000 on turnover of [20:27 million. 

Over the past three years there has been considerable 
reorganization and rationalization within the group and, 
as already indicated, this policy has brought the group back 
to profits although pre-tax profits of £312,000 on turnover 
of £1943 million show that there is still considerable 
scope for improvement. 

In an industry where generous production capacity 
means tight competition, the road back to worth-while 
earnings on turnover and on capital employed is not going 
to be easy by any means. 
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CITY NOTES 


FALL of 35 points followed by a recovery of 21 was 

‘the result of two consecutive Stock Exchange ac- 
counts, and the effective fall of 14 points in four weeks was 
probably a fair indication of the trend of the 20 days’ 
trading. 

Conditions — economic, industrial and political — were 
not as bad as the 35 points indicated nor as good, neces- 
sarily, as the 21 points recovery implied. The net fall was 
probably a more realistic appraisal of the market situation. 

Until the forecasts of improving trade and balance of 
payments conditions are confirmed, the stock-market will 
reflect a public wariness against accepting forecasts as 
fact|or even against accepting forecasts as attainable fact. 
A comfortable theory is that the forecast of a £300 million 
balance of payments surplus by the end of next March is 
baséd on a withdrawal of the United States from Vietnam 


and the resultant easing of United States balance of 


payments pressure. 


A supporting theory is that the introduction of IMF - 


‘paper’ in the autumn or early in 1970 will ease the inter- 
national liquidity situation. There still remains, however, 
the! question of the German Mark after the German 
elections in September and the possibility of consequent 
realignment of European currencies. 

There is, in fact, still too much international currency 
uncertainty around for the stock-market to indulge justi- 
fiably in any great flights of optimistic fancy. The way in 
which market turnover has dropped back again suggests 
that most operators are still prepared to wait and see. 

| ж * * ж 


МТ the recent Unit Trust Conference on "The unit 
"Atrust industry – its growth and performance' there was, 
inevitably, much preaching to the converted. Any ordinary 
investor hopeful of gaining insight into the arts of invest- 
ment management would have been ссор Different 
managements apparently have quite widely varying ideas 
on what investment management entails and how it 
should be achieved. 


One speaker was so bold as to suggest that continuous 
‘performance’ in terms of offering growth without end at 
all times was not possible. He even went so far as to maintain 
that if managements were really managing they would not 
have indulged in all out selling of units at the top of the 
market but would have gone liquid to a considerable degree. 

But this is the unit trust dilemma. Units are easy to sell 
on a rising market and difficult to sell on a falling one. 
While The Financial Times Index is scorching up from 450 
to 520 and indulging in the last points of a ‘bull’ rise, units 
can be sold hand over fist. 

When the market is on the last points of a ‘bear’ market, 
units are extremely difficult to sell. But that is precisely 
the time when investors ought to be buying, just as the last 
few points of the rise is the time they should be selling. 
How the unit trusts get themselves out of this situation 
was not apparent from the discussions at the conference. 

ж + *- ж 
NDUSTRIAL and Commercial Finance Corporation 
which financially assists small- and medium-sized firms 
has, in the nature of financial things, been busy this past 
year. When credit conditions are tight, demands on ICFC 
are naturally heavier than they are when credit and finance 
are plentiful and cheap. 

Last year ICFC helped 214 new customers — 25 more 
than the previous year. New lendings at £22 million were 
£2°3 million more than the previous year. Lord Sherfield, 
ICFC's chairman, says that business has continued to be 
brisk since the end of the year although recently there have 
been signs of resistance to unprecedented rates of interest. 

Almost a quarter of the firms and companies which 
were helped last year raised loans of less than £10,000 
and two-thirds of the borrowings were under the £50,000 
mark. Of ICFC's subsidiaries, "Technical Development 
Capital increased its investments by 30 per cent, a trend 
revealing ‘a welcome and growing interest in the com- 
mercial exploitation of innovations by individuals and small 


groups’. 


RATES AND PRICES 
Closing prices, Monday, July 7th, 1969 
Tax Reserve Certificates: (22.3.69) Companies 54%; 


! 3% surrendered for cash; Personal 4% 


D 
D 


| Bank Rate 
Маг. 16, 1967 .. 6% Моу. 18, 1967.. 8% 
Мау 4, 1967 - 54% March 21, 1968 7#% 
Oct. 19, 1967 .. . 6% Sept. 19, 1968 7% 
Моу. 9, 1967 .. .. 6% Feb. 27, 1969 8% 
Treasury Bills 
May 2 £7 155 854d% June 6 £7 16s 11'944% 
May 9 .. £7 16s 0°834% June 13 #7 185 2'144% 
May 16 .. £7 16s 667d% June 20 .. £7 18s 3'874% 
May 23 .. £7 178 o1iid9, June 27 .. £7 178 7'114% 
May 30 .. £7 17: œrod% July 4 . 47 175 5'494% 
Money Rates 
Day to day .. 6–7%% Bank Bills 
7 day E pp 7" 61—71?5 2 months à 2197 
^3 months 9-99 е 7 
4 months 943-9196 6 months 9-94% 
6 months 91-1096 


З Foreign Exchanges 
New York 2°39%# Frankfurt 9:57 
Montreal a'58 у Milan  .. 1499 
Amsterdam 8-724 Oslo rposi 
Brussels .. 120-40 Paris ir884 
Copenhagen 17:99 Zürich 10:33i 
Gilt-edged 

Consols 495 sw 442 Funding 6% 1993 . 69$ 
Consols 24% . 274 Savings 3% 60-70 . 935 
Conversion 34% 38% Savings 3% 65—75 . 744 
Conversion 5% 1971 914 Treasury 64% 1976 .. ott 
Conversion 54% 1974 .. 85% Treasury 34% 77-80 .. 61¢ 
Conversion 6% 1972 .. 91# reasury 34% 79-81 .. 61% 

unding 34% 99-04 .. 422 Treasury 5% 86-89 .. 61} 
Fun 4% о . 92% Treasury 54% o8-12 .. 614 

unding 54% 78-80 .. 73 reasury 24% . 274 
Funding 54% 82-84 .. 698 Victory 4% . - 94 
Funding 52% 87-01 .. 674 War Loan 34% . 37 
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Special and Ordinary Meetings o of the Council 


At special and ordinary meetings of 
the Council held on Wednesday, 


. July 2nd, 1969, there were present: 


Mr В. С. Leach, с.в.в., President, in the 
Chair; Mr C. Croxton-Smith, Deputy- 
President; Mr A. H. Walton, Vice- 
President; Messrs J. F. Allan, J. А. Allen, 
G. R. Appleyard, B. D. Barton, 


Boothman, G. T. E. 


Chamberlain, 
Clark, D. A. Clarke, 


H. R. W. Сох, 


S. М. Duncan, Ј. V. Eastwood, Professor 
H.C T Measrs 5. Edgcumbe, W. W. 
Fea, R. W. Foad, C.B.E., E. J. Frary, J. W. 
Сб. и 7. Р. Grenside, R. F. Griffiths, 
W. Hare, J. А. Jackson, A.W. John, C.5.E., 
H. О. Johnson, R. О. А. Keel, H. Kirton, 
т.р., S. Kitchen, R. McNeil, B. A. 
aynard, W. R. McBrien, S. A. Middleton, 
S. Morpeth, T.D., W. Bertram Ne 
B.E., E. J. Newman, W. E. Parker GBE. 
W. Robson, J; D. Russell, E. C. Sayers, 
‚ G. Slack, R, H. Taylor, А. С. Thomas, . 
P. Tovey, D. C. Urry, D. N. Walton, 


|J. "Whitehead, J. C. Montgomery Williams. 


Resignation and Retirement 
from the Council 

The Council received with much 
regret the resignation of Mr G. T. Е. 
Chamberlain, F.c.a., Leicester, and 


` the retirement of Mr Н. О. Johnson, 


F.C.A., Bath, from their membership 
of the Council. 

Mr Chamberlain had been a mem- 
ber of the Council since 1958. He was 
Vice-Chairman of the Applications 


"+ Committee from July 1964 to June 


1966, and Vice-Chairman of the 
Articled Clerks Committee since June 


1967. . * 
Mr Johnson had been a member of 


-the Council since 1957. 


Chairmen and Vice-Chairmen 
of Committees 

'The-élection of the following Chair- 
men and Vice- Chairmen of. Com- 


ишаа IUE MISC E year was - students-who have obtained a pass in 


reported: 
Дунава Clerks 


Chairman, Mr R. G. Slack; Vice-Chair- 
man, Mr А. С. Thomas. 


J. €. 
- Bayley, Sir Henry Benson, с.в.в., Messrs 


Courses 
Chairman, Mr E. Kenneth Wright; Vice- 
Chairman, Mr H. Gordon Smith. 


Disciplinary 1 
Chairman, Mr S. Edgcumbe; Vice- 
Chairman, Mr P. H. Do k 

District Societies 


Chairman, Mr R. W. Cox; Vice-Chairman, 
Mr S. A. Middleton. 


Investigation 

Chairman, Mr J. A. Jackson; Vice- 
Chairman, Mr J. A. Allan. 

Education 


Chairman, Mr A. W. Jobn; Vice- Chairman, 
MrE.J. Newman. 


General Purposes and Finance 
Chairman, Mr S. Dixon; Vice-Chairman, 
Mr D.S. Morpeth. 


Parliamentary and Law 


Mr S. Kitchen; Vice-Chairman, ` 


Chairman, 
Mr J.P. Grenside: 


Professional Standards 
Chairman, Mr W. Bertram Nelson; Vice- 
Chairman, Mr S. M. Duncan. : 


Public Relations 


Chairman, Mr А m Appleyard; Vice- 
Chairman, Mr . 


Technical 
Chairman, Mr L. H. Clark; Vice-Chair- 
man, Mr s. M. Duncan 


Appointments to Committees 
The Council made the following 
appointments to membership of com- 
mittees: 

Articled Clerks’ Committee 

Mr Р. М. Duffel (с), Mr J. Р. Surrey (с). 
District Societies Committee 


Mr J. W..Greenwood (с). 


(с) Means co-opted member. 


Conditions of Eligibility for a 
Preliminary Certificate 


The Acceptance of Statistics 


. The Council approved the following 


statement for publication: 
The’ Council has decided that 


the subject of Statistics in the. GCE 


examination or any other recognized ` 


examination: ' ‘will 


be- regarded as 


‚ The Secretary reported the 


having satisfied the requirement of a 
pass in ‘a mathematical subject’ for 
the purpose of granting a Preliminary 
certificate which is a pre-requisite of 
entry into articles. 

Full details of the conditions . of 
eligibility for a Preli certificate 
are contained in the booklet А Sum- 
mary of the Requirements for Member- 
ship, obtainable on request from the 
Institute. 


University Degree Courses 
Exemption from the Intermediate 
Examination 


The Council approved the following 
statement for publication: 


The Council has approved the 
following university degree course 
under bye-law 68. This course 18" 
therefore recognized not only for a 
reduction in service under articles to 
three years but also for exemption 
from the eoe examination of 
the Institute: ` 


Heriot-Watt University — Bachelor of . 


Arts (Accountancy and Finance) 

Degree courses approved by the 
Council are in some cases a selected 
part of a larger course and precise 
details may be obtained from the 
Institute on request. 


Registration of Articles 


tion of 207 articles of clerkship during 


: May 1969, the total number since 


January 186, 1969, being 950. 


Admissions to Membership . 


The following "were admitted (dos 


membership of the Institute: 


Ashurst, Adrian ohn, A.C.A., 'a1969; 110 
Hunderton R Hereford. 
Billen, Robin George, A.C.A., 41969; 73 South- 
water Road, St^Leonards-on-Sea, Sussex. 
Blackman (Mis), ‘Rosalyn Beryl, A.C.A., 21969; 
. Court, Canterbury Ri 


"4 Dolphin oad, 
Worthing. 

Chow, Siang Khung, A.C.A., 41969; т Thômson 
Road, Ipoh, Malaysia. _ 


registra- - 


— — July 12th, 1969. 
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Collinson, John David, A.C.A., a1i959; 74 
Kenilworth Avenue, Hull. 


Dave, | i IS 
House, 


ndon SWi. 
ACA, 41969; 15 


Apt 


House, Dolphin Square, 


Garsden, Brian Richard, 
Church Road, Bolton. 

Gaunt, Keith Raymond, А.С.А., а1969; 
1206, The Hotel Belmont, 317a. orth 
Sheridan Road, Chicago, Illinois, U. 


Hathaway, Geo David Alan, A.C.A., -— 
Her Chester Road, Sutton Col 


Iranij ' Minoo Ardeshir, A.C.A. 
Egerton Gardens, London 5 SW. 


Kirkby, Richard Bertram, A.C.A., 41969; 28 
Warley Road, Scunthorpe, Lincs. 


Liddle, Graham gee с а1969 
bourne', Prey Close lotos 
Woking, Surrey. е аб abroad.) 


Mackie, Raymond John, А.С.А., 41969; 13 
Oakdene, Chobham, Woking, Surrey. 


Raingold, Gerald Barry, A.C.A., 41969; 
Haney se House, St John’s Wood, Tobdon 


а1969; 40 


\ John Patrick, a.c.a., 41969; бов 
dison Road, London W14. 
„| Rodney, A EE 41969; Fritillary House, 


cklington, Witney, Oxon. 
Snelling, Ct hristopher Wolf, a. Сл» a1969; 1a 
i Crescent, Horsham, S ussex. 
Vines, Robert Andrew, A.C.A., а1969; 96 Wake 
Green Road, Moseley, Birmingham 13. 


|. 

Wedgwood, Antony John, B.A. AOA a1969; 
18 Rosary Gardens, London SW7. 

Wescott, Peter, M.A., ACA., tg 71969; with Peat, 
Marwick, Mitchell & Co, тї Ironmonger 
Lane, London ECa. 


Fellowship 


The Council granted applications 
from six associates to become fellows 
under clause 6 of the supplemental 
Royal Charter. 


. Incorporated Accountant 


.. Member Becoming 


Chartered Accountant 


The.Council granted an application 
from the following incorporated ac- 
countant member to become a Chart- 
ered Accountant under bye-law 129: 


Deakin, James, в.с.А., Northwood. 


4 Indicates the year of adinission to the - 
Institute. 


aS Indicates the year of admission to The 

Society of Incorporated Accountants. 

| Means ‘Member in Practice’, 

Firms not marked +, or * are composed Wholly 

of chartered accountant members of 

Institute. 

t Against the name of a firm indicates that the 
, though not wholly composed of members 

"оѓ the Institute, is com wholly of chart- 

'ered accountants who are members of one or 

;another of the three Institutes of chartered 

| accountants in Great Britain and Ireland. . 


'* Against the name of a firm indicates that the 


' firm is not wholly composed of membera of one 


or andther of the three Institutes of chartered 


' accountants in Great Britain and Ireland. 


t, Ac ey ; 9 Jerome | 
i in д LM SW. 


Franks, David тоша, А.С.А., а1969; 111 Кеуса 
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Members Comencing to 
Practise 


The Council received notice that the 
following members had commenced to 
practise: 

Beattie, Arnold Robin William, A.C.A., a1965; 
.Brebner, Allen & Trapp, 107 Baker Street, 
London Wr. 

Boden, John David, A.C.A., а1960; Rawlinson, 
Hunter Butterfield & Co, Woodbourne 

Woodbourne Avenue, PO Box 625, 
Hamilton Bermuda. 

Bradley, Keith Bernard, A.C.A., a1969; Vaughan, 
Gregg & Co, Lloyds Bank Buildings, 53 
King Street, "Manchester, Ma 4LU. 

Briggs, David, A.C.A. 21966; А. P. Burton & 


9 ЕА Devonshire Street, Keighley, 

orkshire. 

Butler, Anthony George, A.C.A., 41965; 
Tansley Witt, James, gerfield, 28 
Place, London ЕСт. 

Chan, Peng Chiw, A.C.A. gon: Tan Kim 


& Chan, gth Kwong Yik 
Bank Bldg, 75 Jalan Bandar, Kuala Lumpur, 


срна 
Price Коса Peat & Co, Caixa Pos 
1978, São Paulo, Brazil. | 
Clarke, Barry James, A.C.A., a1967; Burrell, 
Matthams, Bristow & Co, Baryta House, 29 
Victoria Avenue, Southend-on-Sea, Essex. 
Croft, Alec, A.C.A., a1960; Brebner, Allen & 
СРВ 197 Baker Street, London Wr. 
Peter David, В.ВС., А.С.А,, a1968; 
БА Мау & Со, 29 Gay Street, Bath, 
ВА: 2РВ. 


Eastwood, Neville, Р.С.А., 41952: Jackson, 
ut. & Co, 33a Glossop Road, S eld 10. 
John Tan, A.C.A., 21969; J. "Morris & Co, 
m rane, Jobo Лаз Street, рт. Ма 4EW. 
"Ад ohn Edward, А.С.А., a1960; Garner 
Sinclair, бо Willow Street, Oswestry, 
ор. 


Leasan & Co, 25 Ormesby ay, Kenon 
Middlesex. . 

Gibson, rod Рош», A.C.A.,  a1966; 
William Ки Cor, Ра: Terrace, 
Newcastle md T. ОТ 

Grant, Maurice, A.C.A., 81959; M. Grant & 
Co, 20 Oakleigh Court, Е , Middx. 


Hadjioannou, Andreas, A.C.A., 21968; Andreas, 
Seymour, & Co, Bryan Court, 68 Seymour 
Place, London 


Howlett, Francis John Е.С.А., 81936; Red 
House, Yetminster, Sherborne, Dorset. 

d Robert John, A.C.A., а1964; Miell & 

69—704 High Street, Oxford 

Kemp, Derek Edward, A.C.A., ais 
Dryden Road, Harrow Weald, Harrow, 
Middlesex. 

Lam, Toby -Chung Hoong, B.8C.(ECON.), 
A.C.A., а1961; Toby Lam & Со, roth Floor, 
Lee Yan Lian Building, Jalan Mountbatten, 
har, Donda’ Fank Jo hn, 

Latham, Do: о Е.С.А., 419 

F. J. Latham & Churchfeldr 
Broxbourne, Hertfordshire 
Peter John, A.C.A., а1962; 104 Park Lane 
ornchurch, Essex, RM11 IBE. | 

Lent, Jeffrey Alan, A.C.A., a1968; Felton & 
Partners, 25 Newman Street, London М1. 

Liddell, ^ Robert Stable, A.C.A., a 
Armstrong, Watson, Milburn, Wyllie & 

15 Victoria Place, Carlisle. 

Marsh, Peter, A.C.A., 21968; W. A. Barnard & 
Co, 229 West Street, Fareham, Hants. 

Mitchell, Francis Philippe William Dominic, 
M.A., Е.С.А., 2194 э erano', Nerano Road, 
Dalkey, Co. Du 

Morris, Anthony Mercy, “AGA. 3 а19637 49 
The Grove, North Cray, Sidcup, Ken 

Muddiman, Brian Peter, А.С.А.; 41966; F M. 
Lawrenson & Co, 236. Dalton’ Road, Barrow- 

ү re e 6 M. 
ud ugh, A.C.A., 41968; Henry 

urphy & Co, 4-5 Trinity Street, Dublin 2, 


Carl Gordon, B.COM., A.C.A., 41959; - 
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Norrie, Roger Thomas, a.c.a., 41965; Ryley, 
Thomas & Со, 198 Goddard Avenue, 
Chanterlands Avenue, Hull, East Yorks. 


Ogunmokun, gos A.C.A., 21961; Akintola 
Wiliams & Co, Yakuba Gowon Street 
(formerly known M Broad Street), PO Box 


965, , Nigeria. 

оба lufojude A А.С.А., › ат1дба; ; tOlumide & 
Pase, Princes House, 3—7 Nnamdi Azikiwe 
Street, woe Square, PO Box 2179, 
Lagos, Nigeria. 


Pearl, Brian Irving, F.c.A., 58; Norris 
Gi M. 


Gibert, Stern & Co, 70 Pall Mall, London 


P SI Edward, A.C.A., a1967; 
Plant & Co, 35 Coleshill Road, Ward 


Birmingham gham 34. 
Plume, B iliam, A.C.A., 21968; Elliott, 
Mortlock, | Bland & Co, бо Eastern Road, 


Romford, Essex, RM1 QB. 
Price, Robert William Watson, А.С. A., 41963; 
Armitage & Norton, 39 Well Street, Bradford 


Prince, John, F.C.A., а1941; 22 Farley Court, 
Allsop Place, London NW1. 


Rawse, John Malcolm, A.C.A., 21964; Armitage 
& Norton, 39 Well Street, Bradford т. 


Shaw, Michael David, A.C.A., a1969; Haworth, 
Moore & Co, 14 Abingdon. Street, Blackpool, 


Sidebottom, Harold Peter, A.C.A., 41967 
Macredie & Evans, Parker & Co, Orchard 
Сайы, Church Street, Sheffield, Sx 
а 

Singiehurat, James Ashburner, A.C.A., 41968; 

А. 5 ешге & Со, Heathcroft, 
pstea: , London P Р 

Skelton, Peter Wi , А.С.А., eos Barron & 
Barron, 1 Minster Gates, Yor Yor Зе 

Smart, David Michael, a.c.a., 21966; 

West & McGregor, Revenue. 66 en 
Chapel Road, Worthing, S 

Smith, Arthur Michael, РСА, тон Michael 
Smith & Co, 39 School Lane, Кик Ella, 
Hull, Yorkshire. 

Smith, Ian Roger, A.C.A. 
Close, Solihull, Warwi 

Stantoni, Neville Thomas, A.C.A., 41965; 

‚ Royce Peeling Green & Co, Hilton Cham- 
hee 15 Hilton Street, Manchester, Mı JL. 


Tarley, Harry, ғ.С.А., 251931; Н. & N. Tarley, 
126 Queen Victoria Street, London EC4. у 
Taylor, Antony Thomas, A.C.A., 21960; К. Р. 
mith & Co, 28 St Thomas’ s Road, Chorley, 


а1968; 6 Portway 


Lancashire. 

'Thompsett, Maurice Edward, F.c.a., aS19 7 
Touche, Ross & Kemp Chatteria, 3 Lon 
Wall Buildings, London EC2. 

Tibbells, John Terence, F.c.a., 21955; J. T. 
сыа & Co, Clarence е Hours Bryniau, 


Birkenhead, "Cheshire. 
Trembath, Alfred James, A.C.A., 41968; 
Harmood- Banner, annen Midgley, Snelling, Barnes 


& Со, 4o Marina, ox 825, Lagos, 
Nigeria. 

Wardle, Graham  Cliffo A.C.A.," ai965; 
Royce Peeling Green & Hilton Cham- 


bers, 15 Hilton Street, Manchester, Mı JL. 


Yates, William Manfred, A.C.A., 21965; 
Edward Mitchell & Son, 71 Saltergate, 
Chesterfield, Derbyshire. 


Young, Michael Raymond, A.C.A., a1969; 16' 
Riffhama Drive, Great Baddow, Esser. 


Re-admission to Membership 


Subject to payment of the amounts re- 
quired by the Council, one former. 
member of the Institute was re- 
admitted to membership under bye- 
law 38. Oné application under clause 
23 of the supplemental: Royal Charter 
was ге 

It was reported to the Council that 


"e 
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the following re-admission, made at the 
Council meeting on June 4th, 1969, 
subject to payment of the amounts 
required, had become effective: 


. Mr George Rose-Innes Masters Stokes, D.F.C., 
M.A., A.C.A., 20 Crossways, Sutton, Surrey. 


Deaths of Members 


The Council received with regret the 

Secretary's report of the deaths of the 

following members: | 

Arno, овара Charles, A.C.A., Kampala, 
Uganda. 


Ball, Eric Butler, 
Cheshire. 

Briggs, Denis Patrick, r.c.4., Middlesbrough. 

Chaplin, Frank Lawton, M.A., F.C.A., Cheadle, 
C 


B.A., F.C.A., Stockport, 


eshire. 
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Comins, Charles John, M.C., B.A., F.C.A., 
Bromley, Kent. 


Cox, Alfred George, Е.С.А., Enfield, Middlesex. 


Davis, Arthur Heigham Р.С.А., Clevedon, 
Somerset. : 


Dunn, Wilfred Lewis, в.с.А., Nottingham. 


Freestone, William David, r.c.4., Tonbridge, 
Kent. 


Jones, Wilfred Thomas, F.c.A., Birmingham. 

Mitchell-Dawson, Henry, B.A., F.C.A., Rick- 
mansworth, Herts. 

Norman, Vivian Tizzard, F.C.A., 
minster, Worcs. 

Rush, Eric David Bellew, F.8.A.A., Pretoria, 
South Africa. 

Stockdale, Frank, F.C.A., Eastbourne. 

Venning, Leslie Bruce, Е.С.А., London. 

Wilson, Eric Thornton, Е.С.А., Gateshead-on- 
Tyne. 


Kidder- 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on May 20th, 1969 


. 1. А formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the Coun- 
cil: 

'That Niels Wolff Collett a member 
of The Institute of Chartered Account- 
ants in England and Wales has been 
adjudged bankrupt within the meaning 
of clause 21 (4) of the Supplemental 
Royal Charter 

In that he on 6th February, 1969, 
was adjudged bankrupt. 


Finding 
~ The Committee found that the formal 


complaint against Niels Wolff Collett, 
` F.C.A., had been proved. 


Decision 


The Committee ordered that Niels 
Wolff Collett, F.C.A., of Hunters Chase, 
Walton-on-the-Hill, Tadworth, Sur- 
rey, be excluded from membership of 
the Institute. . 


‚2. А. formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council: 

That Peter Richard Wise a member 
of The Institute of Chartered Ac- 
countants in England and Wales has 
been guilty of acts or defaults discredit- 


able to a member of the Institute 
within the meaning of clause 21 (3) of 
the Supplemental Royal Charter 


(а) In that he between November 
igth, 1968, and March rrth, 
1969, failed without good cause 

. to comply with requests from a 
Mr А and from a limited com- 
pany, his clients, acting through 
a firm of chartered accountants, 
to hand over to the said firm of 
chartered accountants papers in 
his possession relating to the 
affairs of those clients 


(b) And in that he between a date in 
January 1969 and March roth, 
1969, failed without good cause 
to comply with a request by Mr 
B, a client, to hand over papers 
in his possession relating to the 
affairs of that client. 


Finding 
The Committee found that the formal 
complaint against Peter Richard Wise, 


Е.С.А., had been proved under both 
headings. 


Decision 


The Committee ordered that Peter 
Richard Wise, F.C.A., of 17 Penrhyn 
Road, Kingston upon Thames, Sur- 
rey, be reprimanded. 


` July 12th, 1969 


MEMBERS’ LIBRARY 


The Librarian reports that among the 
books and papers acqutred by the Institute 
in recent weehs by purchase and gifts are 
the following: 


Eadie, Donald: Introduction to the 
basic computer; Prentice-Hall, 1968. 
1124. А 

Econtel Research Ltd. Take-overs in 
British Industry. Econtel Research 
Ltd, 1969. 215. 

Fielden, J.: University management 
accounting. University of London, 
1969. 

Freeman, Edmund: Value analysis. 
Editype Ltd, 1966. ss. 

Garbutt, Douglas: Training costs with 
reference to the Industrial Training 
Act. Gee & Co, 1969. 52s 6d. 

Gunston, C. А. and C. M. Corner: 
Deutsch-Englisches Glossarium 
finanzieller und wirtschaftlicher 
Fachausdrücke. sth ed. Frankfurt/ 
Main, Fritz Knapp, 1967. 1205. 

Heany, Donald F.: Development of 
information systems; what manage- 
ment needs to know. Ronald Press 
Company, 1968. $9. 

Higgins, J. C.: Operational research. 
Editype Ltd, 1967. 5s. 

Hughes, Percy F. and J. M. Cooper: 
Taxation manual, 1rth ed. Taxation 
Publishing Co, 1969. бох, 

Пегзіс, A. R.: Rates as a source of local 
government finance. London, 
Institute of Municipal Treasurers 
and Accountants, 1969. 10s. 

Institute of Bankers: British banking? 
changes and challenges, 1968. 75. 

James, Philip S.: General principles of 
the law of torts, 3rd ed. Butterworths, 
1969. 56s. | 

Keay, Fred: The numerate manager. 
Allen and Unwin, 1969. 425. 

Langenbach, Robert G.: A.D.P.; intra- , 
duction to automated data processing. 
Prentice-Hall, 1968. 845. 

Leaper, W. J.: Implications for business 
of the new trade descriptiong law. 
Business Books, 1968. 50s. 

Lecht, Charles Philip: The manage- 
ment of computer programming 
projects. American Management 
Association. £7 175. 

Local charges as a source of local 
government finance: (by) F. R. 
Flexman (and others). ТМТА, 1968. 
Los, 

Local income tax as a source of local 
government finance: (by) Rodney 
Dow (and others). IMTA, 1969. 105. 

McLennan, W. D.: Mergers and take- 
over bids. Editype Ltd, 1968. 5s. 

Management Training and Develop- 
ment Committee Training and 
development of managers; further 
proposals. Report. HMSO, 1969. 6s. 

Meltzer, Morton F.: The information 
center, management’s hidden asset. 
American Management Association, 
1967. 85s 6d. 
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Institute's Oxford Summer Course 


ине developed as ‘re- 
fresher' courses for members 
returning from war service, the Insti- 
tute's annual resort to Christ Church 
has established for itself a well-deserved 
place in the professional calendar. In 
brilliant sunshine, about 200 members 
assembled on Thursday of last week 
at “The House’, together with Mr 
E. R. Andersen from Sandnes (Nor- 
way), Mr L. B. Ridings, в.сом., 
A.C.A.(AUST.), and Messrs J. Davidson, 
C.A., Т. A. Thomson, M.C., T.D., C.A., 
and R. Williamson, c.a., of The 
Institute of Chartered Accountants of 
Scotland. 

Opening the course, the President 
of the Institute, Mr R. G. Leach, 
C.B.E., F.C.A., referred first to the tragic 
and unexpected death of the Dean of 
Christ Church (the Very Rev. Dr 
C. A. Simpson, D.D.) on June 2ọth, 
and expressed his appreciation that 
arrangements already made for the 
course had been allowed to stand. 

Mr Leach took as the theme of his 
inaugural address the subject of 
communications, and referred to the 
considerable improvements made in 
this field in recent years. He ack- 
nowledged the assistance of the (then) 
Vice-President who had made a 
point of visiting all 17 district societies 
of the Institute during the past year, 
and the work of the Institute’s Public 
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Mr R. G 





‚ Leach, C.B.E., F.C.A., President of the Institute, talks to Mr J. P. Hough, F.C.A., 





A sunny interlude between sessions. Left to right: Mr C. W. Н. Morton, F.C.A., Mr W. С. 


Medlam, F.C.A., Vice- Chairman, Summer Courses Subcommittee, Mr F. A. H. Skinner, 


F.C.A., and Mr S. G. Chedgey. 


Relations Officer. He knew that mem- 
bers had been interested to learn that 
for the first time in the history of the 
profession, accountancy representa- 
tives had met the Chancellor of the 
Exchequer, also the Chairman and 
Deputy-Chairmen of the Board of 
Inland Revenue, for the purpose of 
discussing the rationalization of the 
system of taxation. 

Looking forward to the completion 
of the Institute's new premises in 
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Deputy Secretary (back to camera), and members of one of the groups who held their 


discussion on the lawn. 





Moorgate Place, Mr Leach expressed 
regret at the various unforeseen and 
enforced delays, but told his audience 
that a firm assurance had now been 
obtained that the building would be 
ready for occupation by February 14th 
next. T'hetraditional ‘topping-out’ cere- 
mony would be performed on July 
31st next, not on the roof, but by the 
removal of the last supporting strut 
from the ceiling of the Great Hall. 
Mr Leach added, to laughter, that 
only 3o members of the Council would 
be attending this ceremony, so that 
if it should prove to have been pre- 
maturely conducted the business of 
the Institute would still be able to 
continue. 

On the Friday morning, the course 
proceeded to business with the in- 
troduction by Mr M. R. Harris, 
F.C.A., of his paper on "The business 
approach to the modern audit’ — 
the first part of which appears else- 
where in this issue. He protested at 
the outset that the choice of a title 
had been forced upon him by “һе 
gnomes of the Institute': it should not 
be thought that auditing was an 
exclusively modern concept, and he 
quoted from a memorial to one 
William Dunch, who died in 1597 
after fulfilling the office of ‘Auditor of 
the Myntes' to their late Majesties 
Henry VIII and Edward VI, not to 
mention certain additional and un- 
specified services to Queen Elizabeth I. 
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Like Caesar, Mr Harris divided his 
subject-matter into three parts, these 
being ‘The audit of systems and 
controls’, ‘Audit benefits to manage- 
ment’ and ‘Audit efficiency’. There 
was no doubt of the interest shown, 
by a course composed largely of 
practising members, in all these aspects 
of the subject, and the group dis- 
cussions yielded a wide and searching 
range of questions with which Mr 
Harris dealt capably and with great 
good humour at the evening session. 
It is to be feared that the preparation 
of his answers must have denied him 
the pleasure which other members of 
the course were able to find in an 
afternoon of unbroken fine weather. 


Tax Planning 

Saturday’s paper was presented by 
Mr К. S. Carmichael, Е.С.А., on a 
subject of which he is an acknowledged 
master, although he also confessed to 
some little difficulty over its title: 
this had originally been suggested as 
‘The ethics of tax planning’, to which 
he made the obvious rejoinder. The 
final choice of “Тах planning – a 
service or a crime?’ owed something to 
the view of the late George Bernard 
Shaw that an Englishman only feels 
moral when he is uncomfortable. Mr 
Carmichael admitted that the paper 
was in some respects a political 
document, but in an age when taxation 
legislation is drawn as much to serve 
a political purpose as to raise revenue, 
this may be an inescapable hazard. 





Mr M. R. Harris, F.C.A. (/eft), who presented a paper — the first part of which is re- 
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When the Crown is prepared to go 
to the length of bringing a test case 
in the Courts to establish whether the 
act of squeezing a fresh orange 
constitutes *the manufacture of orange 
juice’ (with consequent liability to 
purchase tax), it well behoves ac- 
countants to display an equivalent 
tenacity and better sense. 

Following Sunday morning service 
in the Cathedral of Christ Church, 
at which the Institute was well rep- 
resented, Professor G. S. A. Wheat- 
croft delivered an informal address in 
Hall on ‘Studies in comparative tax 
law: their values and limitations’. 

То come first to the limitations, 
the speaker pointed out that a mean- 
ingful comparison of tax legislation 
can only be made between countries 
at a comparable stage of economic 
development and which share the same 
basic concepts of trust and company 
law. The values, particularly to the 
practitioner engaging in international 
tax consultancy, include an enhanced 
comprehension of the concepts and 
terminology used in other tax systems 
without the necessity to engage in 
prolonged correspondence on a specific 
point; the experience of other coun- 
tries in the field of tax planning; the 
use of Canadian and Australian tax 
cases as persuasive authorities (though 
not, of course, as binding precedents 
in the United Kingdom), and guidance 
on tax reform. The questions put to 
Professor Wheatcroft at the close of 
his address showed a lively interest. 


produced in this issue — talking to Mr F. R. Reber, F.C.A., and Mr D. F. Pratten, F.C.A., 


one of the group leaders. 
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A further informal talk was given 
on Sunday evening by Mr G. R. 
Appleyard, F.c.a., а member of the 
Council of the Institute, on the work of 
the Public Relations Committee. Until 
a very few years ago, he said, it would 
have seemed strange, if not anathema 
itself, for any reputable professional 
society to support such a committee, 
but the value of its work in making 
more widely known the contribution 


of chartered accountants to local and * 


national affairs cannot now be denied. 


Decimalization 


On Monday, Mr A. C. Essex, 
Е.С.А., introduced the topic of *Plan- 
ning for decimalization', using as his 
paper the Institute's booklet Planning 
Conversion to Decimal Currency: A 
Guide for Management. ln general 
terms, it appeared that the problems 
of conversion were the greater as the 
extent of mechanical record-keeping 
increased, and some computer-based 
systems still faced several man-years 
of work in converting their programs. 
'The experience of South Africa and 
Australia indicated that the dual- 
currency period after ‘D-Day’ might 
be considerably shortened from its 
provisional 18 months. 


Guest Night Dinner 


The traditional end-of-term atmos 
phere was in evidence at Monday’s 
Guest Night Dinner, at which the 
Vice-Chancellor of the University 
responded to the toast of the University 
and Christ Church proposed by the 
President. The toast of the guests was 
proposed by Mr W. С. Medlam, r.c.&.," 
Vice-Chairman of the Summer Courses 
Subcommittee, and Viscount Radcliffe 
and Lord Goodman replied. , 

'The fine weather which persisted 
over most of the course enabled 
members to take full advantage of the 
local facilities for tennis, golf and 
squash. Others took a vicarious pleasure 
in pursuing the Wimbledon finals 
through the medium of a television set 
kindly made available in the Junior 
Common Room. A full programme of 
visits to places of local interest (in- 
cluding Blenheim Palace and Bladon, 
Waddesdon Manor and the Bodleian 
Library, and a river trip from Folly 
Bridge to Abingdon) was well sup- 
ported, and the whole course was 
organized with precise efficiency by 
the Institute staff under the able 
leadership and indefatigable direction 
of Mr J. P. Hough, r.c.4., and Mr 
D. P. Hubbard, В.А. 
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Correspondence 





Disallowance of Loan Interest 


Sir, – I have read with interest your leading article ‘A hint 
of hope', in the June 28th issue and take issue with you 
only on the volume of the administrative work involved in 
the disallowance of loan interest. 

You state that it has been officially estimated that to 
administer the disallowance will require roo extra officials. 
This I found to be absolutely incredible and I wonder 
whether this estimate has taken into account the vast 
number of the general public who were entering into 
credit sale and hire-purchase agreements, specially drawn 
up in such a way that the whole or part of the finance 
charges were treated as interest payable, subject to the 
deduction of income tax. 

This type of transaction has been increasing very rapidly 
in the past two years and the administrative work involved 
*both for the Inland Revenue and in the private sector, must 
have been reaching alarming proportions. Many of the 
public who entered into this type of agreement were not, 
in fact, paying income tax at the standard rate and would, 
therefore, have to account mainly through PAYE for the 
income tax deducted. Even where liable at the standard 
rate there would almost invariably be a restriction on 
earned income allowance to be dealt with by the Inspector 
of Taxes at a later date. 

I am appreciative of the hardship that might be brought 
about in other cases but am convinced that the disallowance 
of the interest element in hire-purchase and credit sale 
transactions for motor-cars and consumer durables is in 
every way proper at the present time. 


Yours faithfully, 


D. K. G. MORGAN, 
Managing Director, 


Barking, Essex. THE AUSTIN-HALL GROUP LTD. 


Cunard's Accounts 


Sin, – I was disappointed to find no criticism of Cunard's 
accounts in your issue of June 28th because there were many 
points where it would have been justified. Тћиз Sir Basil 
Smallpeice said in his statement that QE2 cost £20 million 
whereas we know it was almost £30 million. The in- 
escapable conclusion, however, must be that if it can only 
be expected to trade profitably at a value of £20 million, 
then the directors were at fault in spending /зо million 


on her, and effectively lost £10 million of the company's 
funds before ever she went into operation. 

The directors seem to have put their own interpretation 
on what is a revenue reserve, and it isn't quite what the 
Act says. The surprising thing is that a leasehold property 
in New York has been written up by £2 million and the 
amount credited to that reserve. No provision has been 
made for tax on the possible capital gain on eventual sale. 
If there is no intention of disposing of it then there is no 
point in writing up the asset. Moreover, it is at least 
doubtful whether on a mere revaluation by directors, an 
asset can be written up and the increase regarded in law 
as distributable through the profit and loss account without 
regard to the financial position as a whole at the time of 
distribution. 

The Financial Times, commenting on the accounts, 
refers to ‘Cunard’s accounting manipulations’. It may be 
thought that that is too kind. Exceptional items charged to 
revenue reserve amount to no less than £17} million and the 
plain fact is that in 1968 and in future years the profit and 
loss accounts will be undercharged by that amount at 
least. It is therefore not the ‘dead wood’ of the past which 
is being cut out but the possible future losses which are 
being quietly ‘buried in advance’. 

A smaller but still not insignificant item is also quite 
interesting. I refer to what is described as "Taxation on 
results for the year’. The results for the year are put at 
£2,216,000 but apart from a comparatively small amount of 
£69,000 for some overseas taxation, nothing has had to be 
provided for UK taxation on the /2,216,000. This is 
because the losses brought forward from the past have 
"wiped out' whatever the taxable profit for 1968 may have 
been. It would. of course, be interesting to know what the 
company's computation of its profits for tax purposes will 
be — will they claim that the expenses described to share- 
holders as ‘exceptional’ are just the ‘ordinary trading 
expenses' for tax purposes? 

It would be enlightening to all of us — accountants and 
shareholders – if you could give space, Sir, for the expression 
of views generally. 

Yours faithfully, 


W. ROBINSON, F.c.a. 
Goring-by-Sea, Sussex. 


Finance Bill 1969 


Sir, – My copy of the Finance Bill 1969 arrived a few days 
after my return from holiday, the publication having been 
delayed by the trade dispute at HMSO. This enabled me to 
approach the task of reading the 192 pages unfettered by 
the usual feeling of staleness that follows April sth and all 
that; and I had every expectation of understanding what 
it was all about. 

Some glimpses of the obvious truth broke through with 
remarkable clarity, for example section 53 (i) "This Act 
may be cited as the Finance Act 1969', and Schedule 7 (1) 
(P) "The expression “Scotch Whisky" shall mean whisky 
which has been distilled in Scotland.' But apart from these 
and a few other flippant trifles it was the same old wallow 
in meaningless words reaching its climax in section 30 (3) 
which appeared to my bewildered senses to run from line 16 
on page 39 to line 46, then for 45 lines on page 40 and to 
finish at line 12 of the next page full stop. Eighty-eight lines 
of print and I don't know how many words all in one sen- 
tence of our beautiful English language. The draftsman 
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must be justly proud of this achievement and looking for- 
ward to the New Year Honours List. 

Everyone concerned with the agreement, administration, 
collection and payment of taxes is entitled to demand an 
end to this annual farce. This not only includes accountants, 
solicitors and others on the taxpayers' side of the fence, but 
also inspectors and collectors of taxes and their staffs. 

In your issue of June 21st, which I received at the same 
time as the Finance Bill, there is a report of the meeting 
between the Chancellor and representatives of the allied 
accountancy bodies, and a reprint of the memorandum sent 
to the Chancellor by these same bodies. All a lot of fine 
words and brave talk, with the Chancellor reported as show- 
ing himself sympathetic, which will finish up in achieving 
exactly the same result as last year, the year before and 
every other year before that — absolutely nothing except an 
honourable scratch or so which will enable both sides to 
disengage with the elegant finesse of eighteenth century 
duellists. 

It is absolutely clear that neither the Chancellor of the 
day nor the Treasury will ever have the grace to admit 
that they can be wrong. Remedies for their victims must 
be sought through other channels. The recently employed 
methods of the ТОС could be studied and taken to heart 
by the allied accountancy bodies. Could we not gang up 
with the Inland Revenue Staff Federation? 

And have your readers observed one of the most dis- 
honest bits of jiggery-pokery in the whole dismal business? 
Section 34 proposes to exempt ‘gilts’ from gains tax and, 
need I add, to deny relief on losses. Mr Harold Lever 
(answering a Parliamentary question) sees no reason for 
singling out capital gains for special tax relief on account 
of a 14:6 per cent depreciation of the pound sterling since 
the introduction of the tax. So the despairing holder of 
War Stock is robbed of the small crumb of comfort his loss 
might have given him in switching to a more rewarding 
investment. It is almost as bad as the great post-war credit 
swindle. 

Yours faithfully, 
R. W. SMITH, 


Maidstone, Kent. OBIE, T.D., F.C.A. 


Mergers and the IRC 


Sir, - The lesson to be learnt from your account of the 
failure of the Unilever-Allied Breweries merger negotia- 
tions (City Notes, June 14th issue), is that it is always best 
to get one's facts right. IRC had nothing at all to do with the 
reference of this proposed merger to the Monopolies Com- 
mission. The Monopolies Commission works to the Board 
of Trade and it is the President of the Board of Trade who 
takes the final decision on whether or not a reference 
should be made. 

IRC's views were not sought by the companies either 
prior to or during their negotiations and IRC expressed 
no views in private or in public. 


Yours faithfully, 
C. H. VILLIERS, 
Managing Director, 
INDUSTRIAL REORGANIZATION CORPORATION. 
London SWI. 


[We regret this slip and gladly publish Mr Villier's letter to 
set the record straight — Editor.] 


Decimal Training in Local Government 


Sir, - In your issue of May 31st, а brief review of a recent 
report of a Working Party of The Institute of Municipal 
Treasurers and Accountants dealing with the introduction 
of decimal currency included a reference to the activities 
of the Local Government Training Board in this field. 

'The report was, of course, completed some time ago 
and it has now been decided that the Local Government 
Training Board will make a major contribution by issuing 
information on the analysis of training needs for various 
groups of staff and by producing teaching material, pri- 
marily in programmed text form, which local authorities 
may use as part of their training programmes. The topics 
covered will be: 


Recognition and expression of decimal currency 
Cash handling — calculations and change-giving 
Calculating in decimals 

Carrying out conversions. 


An introductory booklet describing the scheme will 
shortly be published and the bulk of the training material 
should be available by late summer. 


Yours faithfully, 
DUDLEY LOFTS, 
Director, 
LocaL GOVERNMENT TRAINING BOARD. 
London ЗЕТ. 


Fiscal Measures and Democracy 


Sir, – No one can be prevented from thinking what they 
like and, within very broad limits (in this country at least), 
saying what they like. It is unfortunate, however, for our 
profession if members in their wilder moments emphasize 
that they are speaking as chartered accountants. 

Such an occasion was, I believe, the letter written by 
Mr R. O. Anderson and published in your issue of June 
28th. The arguments scarcely need refuting but it is worth 
pointing out: : 

(а) No one is deliberately aiming to drive anyone out 

out of the country by any fiscal measures I have 
heard of. 


(b) No capital is being destroyed by the Finance Bill. 
It is, in fact, a difficult operation to do this. Re- 
distribution is constantly taking place and would 
occur equally under the freest of free economies 
although not, of course, in the same way. 


(c) The complexities of our tax legislation are mainly 
caused by the wish of Parliament to be fair. This is 
the exact opposite of a police state, as anyone who 
has lived in one would soon discover. 

(d) Outlawing strikes is one major step towards a police 
state. Some strikes are unnecessary but if we in- 
troduce coercion we shall be very much less a 
democracy. 

As these are matters where many members get, in my 
view, unreasonably hot under the collar, may I deflect any 
prospective brickbats by signing myself: 

Yours faithfully, 


DISTRICT SOCIETY PRESIDENT (F.C.A.) 


July 12th, 1969 
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Birmingham Students’ Course 
at Oxford 


RGANIZERS of the 2oth annual 
residential course of The Bir- 
mingham Chartered Accountant 
Students’ Society, held from Wednes- 


day afternoon to Saturday morning of 


last week at Merton College, Oxford, 
rightly deserved the unanimous dec- 
laration of its success by the 100 
students who attended. 

Apart from the excellence of the 
programme, the goodwill and good 
fellowship which the course engen- 
dered among members was due also 
to the ideal environment, the warm 
sunny days and the intensive work 
put in by the course organizer, Mr 
A. C. S. Hordern, F.c.a. — single- 
handed, he coped most ably with a 
complexity of tasks. 

The course was divided into ten 
groups — five groups of Part II 
students, five of Part I students. АП 
ten groups had a qualified member as 
a group leader, and their experience in 
guiding members and willingness to 
listen to problems, was a particularly 
valuable element. Lectures covered a 
mixed bag of topics, all on matters of 
practical importance, and a whole-day 

- audit game was run for the first time 


„~ ever by the Society at this annual 


course. 
A further reflection on the thought 
. 





X 


Mr Stanley Dixon speaking at the * 


Mr.E..J..Newman and Мг В. C. Ind. 


Any Questions ?' session. Seated, /eft to right: Mr 
J. L. Cooper, Mr Bruce Sutherland, Mr A. C. S. Hordern. 
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Mr Peter Walker, M.B. 


E, M.P., ‘Shadow’ Minister for Housing and Local Government, 
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with Peter Williams, Secretary of the Society (/eft), Anthony Cross, Assistant Secretary, 
and David Gilkes, a member of the committee. 


and planning which had gone into the 
course was instanced by the informal 
sessions held each day in Hall. 
These comprised a talk on 'Share 
valuations’, by Mr T. A. Hamilton 
Baynes, M.A., F.C.A., in which only he 
could succeed in attracting such 
interest to the essentials of the 
subject; a question session, which 
inevitably included some knotty points 
relating to the future of the profession, 
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at which the panel members were 
Mr Stanley Dixon, M.A., F.C.A., Im- 
mediate Past-President of the In- 
stitute, Mr E. J. Newman, M.A., F.C.A., 
a member of the Council of the 
Institute, and Mr Bruce Sutherland, 
Е.С.А. (all of whom took leave from the 
Institute's Summer Course at Christ 
Church for the occasion) together 
with Mr К. C. Ind, B.a., F.c.a., and 
Mr J. L. Cooper, a Birmingham 
solicitor, both lecturers on the students’ 
course; a talk on starting one's own 
business by Mr Peter Walker, M.B.E., 
M.P., 'Shadow' Minister for Housing 
and Local Government, and finally 
a talk on "The work of the Fraud 
Squad', by Detective Chief Inspector 
P. N. Mincher, City of Birmingham 
Police. 

A good choice of speaker to start the 
course was Mr K. S. Carmichael, 
F.C.A., whose expertize in lecturing on 
a range of accountancy subjects is well 
known. He gave, in all, four lectures 
dealing with estate duty, corporation 
tax, capital gains tax, and personal 
computations. At the discussion 
periods which followed he dealt 
clearly and effectively with the in- 
tricate points involved. 

Speaking on ‘Company law and 
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take-over bids’, Mr J. L. Cooper 
presented the basic procedures used 
by lawyers. He emphasized that when 
accountants were asked to investigate 
the affairs of a company being acquired, 
a great deal depended on their report 
— not least of which was the price to 
be paid! When a deal had to be hurried 
it was essential that accountants 
should submit full instructions and as 
much information as possible. 

Mr Cooper said he had experienced 
difficulty with some accountants over 
the use of the stamp duty savings 
schemes. Accountants tended to think 
these would incur more capital gains 
tax for their clients, but he assured his 
audience that the schemes worked and 
cited an example showing a saving of 
nearly £1,000. On the acquisition of a 
quoted company by another quoted 
company, he warned that not only 
would the rules of the Stock Exchange 
have to be consideréd but also the City 
Take-over Code. This code, he said, 
must be consulted immediately a 
client is making or receiving an offer. 


University training 

The final lecture was given by Mr R. 
C. Ind, in which he dealt with, among 
other matters, the academic as opposed 
to the practical aspects of account- 
ancy, and the importance of the con- 
tribution of theoretical accountancy. 
Whilst law, medicine, and even archi- 
tecture were studies at English uni- 
versities ‘we in the main are having to 
settle for the technical colleges’. The 
ideal situation might be a school of 
accountancy attached to a university, 
the staff spending about 50 per cent 
of their time training accountants and 
the rest of the time in accounting 
research, 

As Lord Butler said in his P. D. 
Leake Research Lecture [The Ас- 
countant, November 23rd, 1968], it 
was a matter of some regret that 
universities such as Aston and Warwick 
refused to undertake professional train- 
ing, stated Mr Ind, and if universities 
had been prepared to assist with the 
training of accountants as well as 
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solicitors and barristers, they would 
have filled a gap in the State education 
system. 

The whole of Friday was devoted to 
the audit game. Prepared by Mr К. А. 
Sherwood, Е.С.А., of Charles, Impey 
& Со, Chartered Accountants, of 
London, the object of the game 
was threefold: (а) to submit audited 
accounts of a fictitious company for 
a period up to March 1968 after 
making such alterations as members 
thought necessary; (b) to submit a 
long form report to the ‘directors’ on 
matters members wished to draw 
to their attention; and (c) to carry out 
this work at the lowest possible cost. 


Widening audit experience 


The game proved hard work, but 
nevertheless was an outstanding ex- 
ercise in the application of all the 
facets of an audit. It was one of the 
most effective ways of widening and 
consolidating audit experience. Group 
A, under the leadership of Mr ‘Mick’ 
Worthington, F.C.A., were declared the 
winners at the summing up on 
Saturday morning with a total of 295 
points out of a possible score of goo. 
There were some amusing comments 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


One of the teams put their heads together during the final stages of the audit game. 
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submitted in the report to the directors, 
one being 'Crates are destroyed on 
return. This seems unnecessary waste. 
The directors should authorize des- 
truction to control this wastage to see 
if they can be used for other purposes’. 

All was not work; Thursday after- 
noon was free. Some went by coach 
to Blenheim Palace, others to Henley. 
A few took to the Isis in punts where 
an unarranged competition developed, 
which, for one ‘punter’ at least, 
proved both strenuous and unorthodox. 

The Guest Night Dinner was held 
in Hall on Friday evening. Mr Bruce 
Sutherland proposed the toast of the 
College and Dr A. M. Cooke, F.R.C.P., 
M.A., D.M., Fellow of Merton, res-. 
ponded in light and amusing vein. 
Other guests included Mr R. F. 
Griffiths, F.c.a., and Mr E. C. Sayers, 
F.C.A., both members of the Céuncil 
of the Institute; Mr A. S. Maddison, 
F.C.A., President of The Birmingham 
and West Midlands Society of Char- 
tered Accountants; Mr D. E. T. 
Tanfield, F.c.a., the Students’ Society’s 
President, and Mrs J. Harrison, clerk 
to the Society’s committee for many 
years, who is shortly to retire and who 
came from Birmingham specially for 
the occasion. 


| 









"з 


July 12th, 1969 


Notes 


and 
Notices 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 
Notification of Examination Results 


Subject to unforeseen circumstances, 
lists of candidates successful at the 
May 1969 Final Part I and Final 
Part II examinations will be dis- 
played at the temporary offices of 
the Institute, 56-66 Goswell Road, 
London, ЕСт, on Tuesday, July 22nd. 
The lists will be published in The 
Accountant on July 26th. 

In addition each candidate may 
expect to receive by post at the earliest 
бп Monday, July 21st, a notice stating 
whether he has passed or failed, 
together with details including any 
prize awarded or, if unsuccessful, 
particulars of his performance in 
individual papers. 

The Institute cannot give informa- 
, tion of results by telephone or tele- 
gram and cannot entertain any inquiry 

as to whether results are available. 


PROFESSIONAL NOTICES 


BYRNE, PALMER & Co and №. A. 
Harrison & Co, Chartered Account- 
ants, of 46, 48 & 52 London Road, 
Kingston upon Thames, Surrey, an- 
nounce that Mr ANTHONY CHARLES 
CRIPPS, F.C.A., ceased to be a partner 
in both practices on June 30th, 1969. 


Mr ANTHONY CHARLES CRIPPS, 





Avenue, 


10 Lloyds 
01-709 0101 


FULLER, HORSEY, 


SONS & CASSELL 
London EC3 
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F.C.A., announces that he is now 
practising under the style of Cripps & 
Co, Chartered Accountants, at 14 
Victoria Road, Surbiton, Surrey. 

CurLEY & Co, Chartered Account- 
ants, of Norwich, announce that as 
from June 3oth, 1969, Mr E. L. 
UPSHAW, F.C.A., has retired from the 
practice. His services will continue to 
be available to the firm in a consulta- 
tive capacity. 

FAIRFAX & Co, Chartered Account- 
ants, of Hampton Court, announce 
that as from July rst, 1969, the address 
of their City office is 14 Wormwood 
Street, Bishopsgate, London ЕС2. 
Telephone 01-588 3387. 

PRICE WATERHOUSE & Co, European 
firms, announce the retirement on 
June 30th, 1969, of Mr G. B. POLLARD, 
Mr W. Н. BELLCHAMBER and Mr E. J. 
SPINNER, and the admission to partner- 
ship of Mr A. Мох, Mr С. S. 
ARCHER and Mr J-C. ЅАМАКАМ in the 
French firm, Mr E. H. BAGGE, Mr 
J. С. PrrrENpnIGH and Mr Н. BUHRER 
in the Swiss firm, Dr R. WoLTER and 
Mr M. Arwziss in the German firm 
and Mr R. Натнокх in the Swedish 
firm. 

Jonn Сокрох, WarLroN & Co, 
Chartered Accountants, of Aquis 
House, 12 Greek Street, Leeds, an- 
nounce that on July rst, 1969, Mr 
С. О. №. PICKARD, F.C.A., joined them 
as a partner and that the practice pre- 
viously carried on by him as G. O. W. 
PickarD & Co, of Leeds, has been 
merged with their practice. 

The partners of THORNTON BAKER 
& Co, Chartered Accountants, and 
REYNOLDS McCarron & Co, Chart- 
ered Accountants, of 60 Fitzwilliam 
Square, Dublin, announce that they 
have combined their practices with 
effect from July rst, 1969. The 
partners in the joint firm, which will 
practise from the above address are: 
Messrs N. V. HoGan, B.A., B.COMM., 
F.C.A., W: P. RHATIGAN, Е.С.А., D. I. 
MURPHY, B.COMM., F.C.A., J. Е. HOGAN, 
A.C.A. М. А. STANISTREET, A.C.A., 
J. THORNTON, F.c.A., D. STEELE, 
F.C.A., A. GREEN, F.C.A., J. S. ELLISON, 
M.A., Е.С.А., and 5. №. GORDON, А.С.А. 
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THORNTON BAKER & Co, Chartered 
Accountants, announce that Mr L. 
ETTLING, Е.С.А. (Sheffield firm), and 
Mr P. T. MUGGISON, F.C.A. (Leicester 
firm), retired on June 30th, 1969. On 
July 1st, Mr F. С. ASHWORTH, F.C.A. 
(Oxford firm), Mr M. J. W. Cook, 
A.C.A. (Cardiff firm), Mr C. Порсвом, 
F.c.A. (Bradford firm), Mr J. E. S. 
DUNN, A.C.A. (Sheffield firm), Mr J. A. 
FAULKNER, A.C.A. (Portsmouth firm), 
Mr N. R. LYLE, A.C.A. (Bedford firm), 
Mr P. V. SAVIN, A.C.A. (Oxford firm), 
Mr A. G. R. SIMMONDS, A.C.A. 
(Bournemouth firm), and Mr B. C. 
WINSTON, Е.С.А. (Sheffield firm) were 
admitted to partnership. 


'THORNTON BAKER & Co, Chartered 
Accountants (Bradford firm), and 
Tuomas GARDNER & Co, Chartered 
Accountants, of Cheapside Chambers, 
43 Cheapside, Bradford 1, announce a 
merger of their practices with effect 
from July rst, 1969. 


APPOINTMENTS 


Mr С. Ferguson, C.A., has been 
appointed general manager and secre- 
tary of the Eastbourne Mutual Build- 
ing Society. 





Mr J. N. Kay. 


Mr G. Ferguson. 


Mr J. N. Kay, M.M., B.A.(ADMIN.), 
A.LM.T.A., has been appointed chief 
finance officer to the Commission for 
the New Towns following the retire- 
ment of Mr Eric Overstall, B.COM., 
F.C.A., F.L.M.T.A. 


Mr Ross К. Anderson, М.А., F.C.A., 
has been appointed financial director 
of Metropole Industries Ltd. 


Mr Christopher Bostock, M.A., 
Е.С.А., has been appointed a joint 
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managing director of С. B. Britton 
& Sons (Holdings) Ltd. 


Mr В. №. Eckhard, Е.С.А., general 
manager of Leicester Permanent Build- 
ing Society, has been appointed chief 
general manager of the Society. 


Mr T. D. Lorimer, F.c.a., recently 
appointed chairman of Donaghadee 
Carpets Ltd (formerly Cyril Lord), 
has been appointed a director of 
Viyella International Ltd. 


Lord McFadzean, C.A., J.DIP.M.A., 
COMP.LE.E., F.R.S.A., has been elected 
chairman of the Anglo-Danish Society. 


Mr J. Н. Pinto, Е.С.А., A.C.W.A., 
secretary of M. Wiseman & Co Ltd, 
has been appointed a director of the 
company. 

Mr Е. P. S. Stammers, Е.С.А., has 
been appointed a director of WGI Ltd. 


Mr P. J. C. Vincent, M.A., F.C.A., 
has been appointed to the board of 
Trianco Ltd. 


DOUBLE TAXATION 


'The Double Taxation Convention with 
South Africa has been published as 
the Schedule to an Order in Council 
numbered SI 1969 No. 864. 


NEW ACCOUNTANCY DEGREE 
COURSE 

A new course leading to the degree of 
B.A. in Accountancy and Finance is 
to be introduced at Heriot-Watt 
University, Edinburgh, in October. 

It is the first degree course to be 
offered by the University's Depart- 
ment of Accountancy and Finance 
which this year took over completely 
from the University of Edinburgh 
responsibility for the training of all 
apprentice chartered accountants in 
the region during their academic year 
or full-time university education. 

'The new course, which extends over 
three years (ordinary degree) or four 
years (honours degree) of full-time 
study, has been recognized by the 
accountancy bodies as entitling grad- 
uates to substantial examination ex- 
emptions and reduced periods of 
prequalifying service. The Institute 
of Chartered Accountants of Scotland 
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has recognized the degree as a 
*Scheme А' approved degree. 

The course structure enables the 
student to combine the main 'core' 
subjects of accounting, taxation, 
finance and economics with subjects 
of his own choice from a wide range 
which includes banking, computer 
systems and programming, law, in- 
dustrial relations, industrial psy- 
chology and languages. 

Commenting on the introduction of 
the new course, Professor John R. 
Small, Head of the Department of 
Accountancy and Finance, said: 

‘Developments in the field of account- 
ancy have been so rapid that one can no 
longer assume that a student who has 
read only accounting and taxation has been 
equipped to cope with the demands of a 
career in financial management. 'T'his new 
course, with its considerable emphasis on 
finance and its range of elective subjects 
is designed to provide students with an 
insight into those recent developments in 
information processing, computer systems, 
financial forecasting, which have had such 
a profound effect on accountancy and 
financial management. 

“ТҺе course structure reflects the new 
image of accountancy and the high standard 
and wide range of professional expertise 
which modern financial and industrial 
management demands.' 


5 PER CENT NATIONAL 
DEVELOPMENT BONDS 


Conversion Offer 


The Treasury has announced that a 
conversion offer will be made to hold- 
ers of 5 per cent National Develop- 
ment Bonds purchased in the period 
May 16th, 1964 to November rsth, 
1964. These bonds will mature on 
November 15th, 1969, and are repay- 
able on application at {102 per cent 
upon maturity. 

Holders of such bonds will be 
invited to exchange their holdings on 
November 15th, 1969, into 7 per cent 
British Savings Bonds (First Conver- 
sion Issue) which will be repayable 
on application at £102 per cent upon 
maturity. The terms of these new 
bonds will be the same as those of the 
7 per cent British Savings Bonds 
(First Issue) currently on sale, except 
that interest will be payable on April 
15th and October 15th. 

Holders of the maturing 5 per cent 
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Street, Hanover Square, London W1, have since 1889 special- 


ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01–629 6857. 
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National Development Bonds who. 
decide not to accept the conversion 
offer should apply for repayment. No 
interest will be payable on the bonds 
after they mature on November r5th, 
1969, and they can only be repaid upon 
application by the holder. 

Holders who accept the offer of 
conversion will receive on November 
15th, 1969, the final interest payment 
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on the matured National Development . 


Bonds, at 5 per cent per annum for the 
period May 15th, 1969 to November 
14th, 1969, together with the maturity 
premium of £2 per cent on bonds 
exchanged. The list of acceptances of 
the conversion offer will be closed on 
July 25th. 


BANK CHEQUE CARDS 
STANDARDIZED 
А new form of bank cheque card was 
introduced on July rst and over the 
next few months it will replace most of 
the various cheque cards and bankers' 
cards now in existence. 

The new bank cheque card will be 
in standard form with the bank of 
issue having its own name shown 
against a distinctive coloured flash. 
Like its predecessors, it is valid as 
cover for cheques up to £30 and 
provided a retailer or supplier follows 
the simple procedure outlined on the 
card, he is assured that a cheque 
issued by the holder up to this amount 
will be met by the bank. 

The standard form has been devised 
primarily to help traders who have 
from time to time suggested that one 
uniform card would be easier to, 
recognize than the various cards now 
circulating. It will also be better 
recognized by banks abroad when 
exchange control regulations permit 
British tourists to take advantage of 
the recently introduced ‘Eurocheque’ 
scheme whereby cheques supported 
by bank cards can be cashed at 
European banks. 

Most of the major British and 
Irish banks are adopting the standard- 
ized bank cheque card but Barclay- 
cards will continue to be offered by the 
Barclays group of banks and the Allied 
Irish Banks Group will have its own 
form of cheque card. 


YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


& CO (Publishers) LIMITED 
THE CITY LIBRARY 
151 STRAND, LONDON WC2 


01-836 0832 


zh 


d ae 


po 


July 12th, 1969 


Viners are the liveliest of companies 
making stainless steel, pewter and 
plated silver ware. They are growing 
fast, looking ahead, winning markets 
against competitive odds — in Scandi- 
navia, Europe and the U.S.A. 

Viners have a modern approach. 
They use an IBM computer to help 
run their business as an efficient light 
engineering firm. As a result, they are 
growing big — they are a long way 
from the jobbing shop of the past. 

But growth brought problems. 
Viners saw the need for modern 
management control. Above all they 
wanted accurate production forecasts: 
up-to-date marketing figures. 

It was a problem big enough for a 
full computer service. But Viners 
found a ready-made solution in the 

.nearest IBM Data Centre Services 
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IBM helps Viners get 
a quart of Management 
out of a pint pot 


Bureau, part of IBM's nation-wide 
network. Here they can rent time on a 
large IBM Computer complex...until 
they are ready fortheirown computer. 

Every four weeks Viners get a full 
report on stock control. It includes an 
analysis of orders on their factory, and 
gives them a basis for production 
forecasts. 

Viners get a detailed marketing re- 
port when they need it - indispensible 
for effective Sales Management. 

Viners’ growing success provides 
anoutstanding example of how a small 
company can work with IBM to im- 
proveplanningcontrolwithouthaving 
toown a computer. 

IBM can help your company to 
develop efficiently. To find out more 
about how, please complete and re- 
turn the coupon. 





To: Mr. T. E. Adams, IBM United 
Kingdom Limited, 389 Chiswick | 
High Road, London W4. | 
Please let me know how IBM can 
give me greater control and compe- | 
titiveness in my business. x | 


Name: | 

| 
Company: : | 
Address: | 


| 
| 
| 
| 
| 
| Position: 
| 
| 
| 
| 
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Sit SENDEN Eie oil | 
Expand with IBM 
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THIS 12th EDITION NOW AVAILABLE 


INCLUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 1967 


CUTFORTH’S AUDITS 


by ALFRED PALMER, F.C.A., and 
J. C. CRAWFORD, В.Сот, С.А. 


For over sixty years Cutforth's Audits has been 
foremost in its field and the Accountancy student's 
traditional textbook. On the sound foundation laid by 
Sir Arthur Cutforth, the present editors have revised 
and brought up to date this Twelfth Edition. Account 
is taken of the provisions of the Companies Act 1967 
and latest developments in Audit practice. A valuable 
feature is the inclusion of over fifty typical examina- 
tion questions on Auditing which are fully discussed 
and answered. 


Price 25s net Every examination student should have this, 
Post free U.K. 26s 2d new edition of 'Cutforth' 


To GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 


| 

і 

! 01—836 0832 

! Please send..............copy(ies) of CUTFORTH'S AUDITS, by Alfred Palmer, F.C.A., and J. C. Crawfi 
| B.Com., C.A., at 26s 2d post free U.K. 

' 
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HEAD OFFICE & SALES 
| 94- .96 WIGMORE STREET, LONDON WI | 
WELBECK 0665 | ` 01-935 0665 
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-ASSISTANT 


to Chief Accountant/Company Secretary 
ired by Building and Civil Engineering Contractors 
у in S. Cheshire area | 


lidates, preferably aged 25-30, must hold recognised 

untancy qualification and will be responsible ie the 

uction of monthly financial accounts, costing, and the 

ral supervision of accounts department. Experience of 

etary control an asset. ' — 

nefits include a pnt pension scheme Бране 
ree Life Assurance, and three weeks’ annual holiday. 


»ply, giving brief details of experience and salary bracket, 
эх АТ 10173. 


ГЕ и | 5 у 
roup Financial Accountant 
ernational Group requires à Qualified Accountant for the 
Jost at its Headquarters in Central London. 


aration of periodic Group Accounts will form a large part 
duties and applicants must have good experience of con- 
хі accounts dealing with large operating subsidiaries, some 

ch are incorporated Overseas. Other functions include ` 
ibility for the monthly accounts of the Holding Company, 
ordination of Group management information, budgets, 
ts, etc. = 


successful candidate will probably have “had practical e 
nce in a practising firm: Experience in industry would also 
idvantage. The salary offered will Бе about £2,700-£2,900 | 
te will not be a barrier. . - 


е write in the first instance to Box GF 10174, where the : 
tion will be dealt with by the gus. s advisers and treated 
idence. 1 
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A’ progressive organisation con- 
2 | ‘cerned with technological 
: z development wishes to appoint a 
| ` young chief accountant to its 
; management team. The position 
carries responsibilities in the areas 
e - of financial and, management 
Ул е : accounting, budgeting and project 
costing and involves control of а 
~ sdaicenal fanctbns, A sighiicent 
* | чо: Ctions. А 81 cant: 
countant part of the chief accountants 
, time will be spent in liaison with 
the E.D.P. manager concernin 
the development of beds 
computer systems for- manage- 
n ment accounting and project 
| : costing. To this end training will 
‚Бе given іп computer techniques. і 
dates for this appointment. should have:. 
cognised accountancy qualification. 
zast two years good post-qualification experience. 
tarting salary will be within the range £2,000- £3,025 р.в. 
commensurate benefits. The offices are in an extremely 
nt location at Leatherhead, Surrey. 
sted candidates are invited to write for a personal history 
to Price Waterhouse Co., 3 Frederick’s Place, Old Jewry, 
эп, E.C.2 quoting reference MCS/136a . 22" 
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The Littlewoods Retail Organisation wishes to appoint a 
| qualified accountant between 28 and 40 yearsofegeto |. 
a sanior position In the Treasury Division of the Group. „| 
'| His responsibilities will Include the administration and : 
control of a large office and staff, preparation and. 
Interpretation of various financial, budgetary and other : 
control Information for management purposes. ^. 
Applicants should have good experience In а ж 
office ànd an understanding of group consolidation 
procedure, current company and other legislation. 
The post will be based In Liverpool and a substantial 
starting salary will be paid. Future prospects ага | 
exceptionally good. Ue И 
Applications In strict confidence to:- 
W. F. Dineley, Staff Appointments Department, 
quoting reference DAJ23[A , 
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Littlewoods. JM Centre, Old Hall Street, Liverpool X. 
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(Internal Audit) 
£1675 - 22365 _ 


This is an opportunity to join a rapidly expanding, 
organisation — the Independent Television Authority. биг 
ИНЕ and Colour Television development programme is 
scheduled right through to the late 1970's and to help 
implement It we require young men of drive and abllity. 
‘We now have an immediate vacancy for an ambitious, 

' recently qualified accountant. 


' His duties will be varied; mainly Internal control but also 
' non-routine investigations and direct assistance to both. 
our Head of Finance and Chief Accountant. Based at our 
Knightsbridge, London Headquarters, the post will give 
opportunity to travel within the United Kingdom, for 
|^. which appropriate. allowances will be made. 


Salary Is In the above range dependent on quallfications 
- and experience; WE CAN OFFER VALUABLE 
ALL-ROUND EXPERIENCE, and in this context shall 
shortly be installing a computer to deal with both the 
accounting and engineering sides of the Organisation. 


Interested 2 Write Immediately for application 
form, quoting Ref. No. A./1160/4021 to: 


The Personnel Officer, 
INDEPENDENT 
TELEVISION AUTHORITY 
70, Brompton Road, 

London, S.W.3. 





Hio Ee и рон 


| THE | 2 "Éstablished" 1874 ` | 
ACCOUNTANT | 








list Strand, London WC2 


Cables and Telegrams: Countant, London МС2 vU e 
Published at 3 p.m. every Thursday | л 


^ ^ 





4 





Subscription Rates 
ome and overseas: £6 10s per year; £3 6s 6d half- -уваг ` 

Airmail editlon : £9 15s per year; £4 17s 6d half-year 

Concessional rate for students: £4 5s (forms on application) ` 





Classified Advertisments 


Rates and information 


pproximately twenty-five words). Additional lines (approximately five words) 
charged pro rate. 


(eporoune charge [s made for each advertisement which covers up чо five lines, 
a 


ne DISPLAYED advertisements are qud per TM to the nearest { Inch. 
CONCESSIONAL. RATES per Insertion are also quoted. These are glven for 
Advertisements to appear in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
ог longer Intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. - 
ayment E s d 
(capt where special arrangements’ exist ALL ADVERTISEMENTS which аге 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — seo next column. . 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
` COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES, 


inclusive 


12 NORFOLK STREET, STRAND, WC2 





TEMPLE BAR 6927 TELEX 262587 


21 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
(for Scottish Companies) 








навале 01-836. 0832 ан b А 
Situations acne ЕЙ Ыз Vacant. 


poses 


Basic : | Concessional 


Os: Od ` 








Minimum (5 lines) | £1 ° 10s; .Od -£1 
Per line, In addition _ ` . 6s Od 4s 0d 
Per inch semi-displayed £5 6s Od | ЁЗ -10s Od 
. . Fully Displayed (min. 2 Inches) кр агу 

' Per inch (1x 1% in.) | £6 Os Od | £4- Os Od = 
Situations Wanted/Articles Wanted | 
Minimum (5 lines) £1 25 6d : 18s Od" 
Per line, in addition К 4s 6d: 3s “Od 
Per Inch semi-displayed -| £4 10s Od £3 Os: ‚Оа 
АН other categories И ae a 
Minimum (5 lines) £1 17s ба | £1 5s Od | 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed | £6 Os Od £A" “Os Od 
Box Numbers | . 35 Od | 2s 0d 


Box numbers are not transferable and cannot be repeated at a later date.. e $ 
All classified advertisements appear automatically in The Accountant and in i 
Taxation., 

CLOSING TIMES ~ ; 
Semi-displayed and Run-on: Acceptance, alteration or cohcellation = | 


` 10.30 a.m. Monday preceding the date of publication, 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding wook. 
Alteration or cancellation 10,30 a.m. Friday of the preceding week. 


, These times are subject to alteration where bank or public holldays orany other ` 


reason make it necessary to go to press earlier. Notice of such alteration will be - 
given In the classified columns. а 


M 


L4 


е. ка Cg f 0772 £3 АЕ D P rd #7. Pd 21 
f е 


e UA РА 31/27 2»! € 
wu Ё 


D M e / ЖУ б 
2, v4 22722 il M Li 


THRESHER & GLENNY LTD. 
LANCASTER PLACE-STRAND · WC.2. 
85: GRACECHURCH ST. · LUE ЕСЗ 


The Hird at 
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CLASSIFIED = 


ADVERTISEM ENTS 





Replies to advertisers using Box numbers should be addressed to Box ... 25 
‚бее & Co (Publishers) Limited, 151 Strand, London WC2, except where 


‘otherwise stated in the advertisement. 


„ Box addresses must not be used for the forwarding of original documents, 








| 


У 





; at the St А! 





МО 


goods ог. payments of ake kind, nor are they available for the distribation of | 


‘circulars or canvassing matter 


- See preceding page for rates and Into tines for acceptance 








[ PERSONAL’ 





COMPUTER SERVICE FOR CHARITIES. 
available now РО production of 
35 schedules and R185 forms on a com- 


been in operation for two years and is 
used by over twenty charltles. – Box CS 1454. 


~ PRACTITIONERS 
SERVICES BUREAU 
Я ` supplies 
Freelance help . 


= . for any period to 
~ «УЗН арра Fracttioners 


А Details Кот . 

64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 

| Applications from 
Freclances'also invited _ 


‚С OFFICIAL 
; APPOINTMENTS 


E DUDLEY ROAD (BIRMINGHAM) 
Hos PITAL MANAGEMENT 
COMMITTEE 





| ACCOUNTANCY ASSISTANT 

` GENERAL ADMINISTRATIVE GRADE 
-Applications are invited for the Рази of 
.-Accoun! Assistant (General Adminis- 
` trative G which offers excellent experi- 
ence in. hospital finance. Applicants should 


be engaged on studies for an accountancy · 


qualification. 
Full details of post may be obtained from 

the Treasurer 

DUDLEY ROAD HOSPITAL 


` 


| quo 


AB/2 5 
Closing date 10 days from date of adver- 
tisement, . 


` 





| UNIVERSITX OF THE 

| WEST INDIES – TRINIDAD 
Applications are invited for post of BURSAR 
nc campus. The Bursar will 


` be sible for all the accounting work 
: Including the, preparation of the annual 


financial statements and estimates and will 
also bo expected to advise on the financial 
the administration of the Campus, 


" aspects o 
i Applic should be members of a recog- 


termination. D appl ons (6 copies) 
naming 3 referees by August 15th, 1969, by 
persons living in-the and Caribbean 
area to К University of the West 


Indies, Mona, Kingston 7, Jamaica, and by 
all others to Inter-University Council 
790/91. Tottenham Court Road, LONDON 
WIP ODT. Further particulars obtainable 
similarly. У 


х 








SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY re- 


‘quire and й and zoppi all pads, pr professional and 


ualified, audit 
end јр уреа апа Ба staff. 
Male and female. Permanent and tem 

For the best choice with no fees to i 
~ 1 Philpot Lane, Fenchurch Street, London 
ВСЗ . 3261), 109 Tottenham Court 
Road (Warren Street Station), London wi 


Ou AND AMBITIOUS ung man, with 
at least two years’ exp within the 
profession and having obtained at least five 
o’ Jevels in Great Britain and wishing to 
chartered ог certifled accountant, is offered 
tho opportunity to join а con 
Holborn, where a genuine rt to beip in the 
furtherance of his {шген Di ‘both сүү 
and financially will be made. Commenci 
агу по. less һап £780 р.а. — Box AA 1525. 
SEMI-SENIOR, educated in the U.K., 


' experience in preparing final accounts from 


incomplete re records, carrying out audits'of 
шнда! privately owned companies 
tax computations 
си pains q У and with minimum 
supervision, is req to work in the 
ial atmosphere of а progressivo 
fol rn practice. Salary up to £1,350 р.а. ~ 
Box AS 1526. 
ACCOUNTANT (Certified — North London 
Office) requires Senior (preferably qualified). 
Constantly име bray ре. Applicant 
must have up-to-date knowledge of taxation 
and while being able to cope with medium- 
sized co must have understandi 
and and personalty to deal with small clients an. 
incompleto records. For qualified applicant 
ght personality there are prospects of 
— Box AC 7476. 
ACCO ANTS – ALL GRADES urgently 
required. — ум writeor phone: The London 
Accountancy Bureau, 88 Farringdon Street 
ЕСА. Tel. 01-353 ‘9368 (fifty yards fro 


AC COOUNTANTS, CHARTERED, covery 


" East Kent, require qualified assistants 


managers. We already have ten partners and 
soven managers, but there will be room for 
more in our new offices at Canterbury. 
Excellent promotion prospects and financial 
rewards for the right men. We aim to provide 
a comprehensive accountancy taxation and 
advisory service to our clients and we need 
you in tho team. Plenty of scope for all types 
of work and you can live in more pleasant 
surroundings. Join us in time to sce t win 
tbe County Championship. If you are 


. Interested ed yon may manage some sailing this 


m the firm. — Write for 
праат f frm to E-F E. Н. Stanford, Reeves & 
eylan, Bank Chambers, Market 

Street, зди, Kent A new address — not 
yet in the Year 





ACCOUNTANTS (Chartered) 
WEST LONDON SUBURB 


SENIOR AND SEMI-SENIOR AC- 
COUNTANT REQUIRED by progres- 
sive and expanding varied practice using - 
modem techniques, Outstanding pros- 
pects. — Reply in confidence to Box 
AC 7486. 





A FIRM OF HOLBORN CHARTERED 
ACCOUNTANTS have a vacancy for а 
senior (not necessarily qualified) and for a 


'semi-senior. Must be educated in U.K. and 


have at least two years’ professional - 
ence. Opportunity to obtain- ent 
experience, with responsibility and scope for 
advancement for person with initiative. Good 
commencing salary paid, with increments. 
Luncheon vouchers, five-day week. — Appl 

in own handwriting dune. a ki 
details of education and profe Pia ra experi- 
ence, to Box AF 1617. 


Do you ЖУК 
responsibiti 
бије alt 7 


ascas ? 


Do you want 
he rinaras 
that hara 

Work brings 2 


Oo x 
London 
606-8080 


David Steele 


Arthur Andersen +0. 
Chartered Accountants 


- Pk Мрћад e House, 2 fore те“ 


о ECZ 


` July 12th, 1969 


Manchester 
832-4604 


David Hankinon. 


Scottish E House , Bridge Stred : 


АЛАА es АЗ 
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Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 
These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
* associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
шыс are given to qualified staff with emphasis on Taxation and 
P 
Our terms and conditions are generous, specially for men with 
good post. qualification experience, we can offer an attractive and 
career to young qualified accountants with excellent pro- 
moton possibilities. 
Please send a summary of personal details and jence to the 
firm at Moor House, London Wall, London ЕС2, a sed to the 
Staff Parmer. Interviews can be arranged in any of our offices. 





@ Мапагетепї 


Consultancy 
Staff 


Qualified Accountants 
£3,500—£4,500 | 


We are members of the Management Consultants Assoclation 
and are seeking senlor men to take responsibility for organisation 
and control assignments with cllent companies. Such assignments 
include:! defining corporate objectives and designing matching: 
organisation structures; financial, cost and profitability studies; 
Installation of management Information systems, and of ad- 
- ministrative procedures such as production planning, stock 
control and distribution. 
They will be qualified accountants In their 30s with several 
: years’ experience of operating and preferably designing 
such systems elther as controllers In medium to large sized · 
compantes or as management consultants. 
They must be capable of taking responsibility for assignments 
and working with consultants trained In other disciplines 
including data processing, operational research and Industrial | 
engineering. Vacancles exist in Fondon, Manchester and 
Glasgow. И U 





Please provide а brief résumé of your education, experience, age · 

‘and present salary or ring or write for. an application form 
(Ref. 248/A) to F. A. Felton, of Touche Ross’ & Со, 3 London . 
Wall Buildings, London ЕС2. Tel. 01-588 3678, Ext. 67. 





“ACCOUNTANT - 


' 


FOR YOUNG 

ACCOUNTANTS 4 
WANTING | | 
EXPERIENCE | 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualifled accountants (including May finalists) in their 
offices In London, the Midlands, the North and West 
Country and Scotland. 


We ОПег— .- ) 
* A fresh approach to auditing 
ж Investigation work : 
* The chance to work with computers 


{ 


You will have the opportunity to:— 
* See many types of business 
* Meet new people at all levels 
` * Learn the modern methods of 
business management 


Comprehensive tralning 15 provided and there are . 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
'- Local interviews can be arranged. 


өөөозөөөөөөөөөөөөөөөөөө`: ; 






N 


| - Qualified Accountants - 


Harmood Banner & Co and assoclated firms invite applications 
from qualified accountants of varled ages and experience for 


Mm vacancies In their offices in the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and ` 
responsible careers. 


A sound professional experience will be available using the latest 


| techniques in a wide range of businesses, Including audits of ` 
M computer systems. Good salaries and prospects based on ability 


and experience. 


| Ata later stage opportunities will arise to work abroad elther on 


short-term assignments or by transfer to associated offices. 


Opportunities are also available fer transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill · 
LONDON EC4 


| Mr P. 1. Rush, Cunard Building 


LIVERPOOL 3 : 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace · 
NEWCASTLE UPON TYNE 2 


Mr F. А. Sherring, Arkwright House ` 
Parsonage Gardens, MANCHESTER 3 


BELFAST BT1 5GP. 


~ 





Mr W. B. Wilson, 8-9 Donegall Square North 


qvo 
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.. Barton Bureau 


In association with 
Barton Management Appointments Limited 


80 Chancery Lane 
London WC2 


Tel. 01-405 1431 


R. E. РУКЕ and F. С. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may cali in for 


an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 
Office Manager/Accountant £2,500 


Dartford Builders’ Merchants with a very healthy record of expansion would prefer 
a qualified man for this senior appointment but ability to control and delegate in a 
busy office, providing regular management information is more important than 


‚ qualifications. 1 


Intermediate £1,500 


"The Financíal Director of a South Middlesex Electrical gngincering company seeks 


a young man to undertake special management studies for tho Board. Excellent 


* opportunity to gain experience of business planning at first hand with short-term 


management prospects available on qualifying. 


Student (А.С.С.А., C.LS., A.C.W.A.) £1,400 Min. 


Аз of the management team of a Morden industrial company he will play a 
vital role in tho development of procedures preventing work overload due to rapid 
expansion. 


COMMERCE AND INDUSTRY OVERSEAS 
Germany Management Accountant 


Qualified man, aged around 28, and fairly fluent in French and/or German, to provide 


‚а liaison and advisory service between manufacturing and sales offices in Germany, 


France and Italy. £3,000 Neg. 


Kenya Senior Accountant 


Subsidiary of International Fogineering group offer a career appointment or two- 
year tour to qualified man aged about 35. Duties involve occasional travel. Minimum 
basic salary £4,000 plus substantial housing and other allowances. Generous end- 
of-tour leave, 


BERMUDA 
SOUTH AMERICA 
SIERRA LEONE 
SOUTH AFRICA 


Financlal/Internal Audit.) 

Internal Auditor.) 
Senior Accountant/Internal Auditor.) 
Johannesburg Internal Auditor £3,000.) 


a `= Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


~ Young Accountants 


- Thomson McLintock & Co wish to recruit for their offices in London 
and other cities in the U.K. able, enthusiastic and ambitious qualified 
accountants and finalists who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing 


themselves in a professional firm or to forming a sound foundation for 
a career in industry or commerce. 

Initial experience will be in the fields of auditing and special investi- 

gation where modern techniques are used and for which training 

acilities are offered and encouraged. Opportunities to specialise later 
in computer applications and mana tancy are available 
and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of speedy 
promotion. Four weeks' annual holiday plus two days' extra leave are 
given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed to 

Staff Partner, 33 King William Street, London EC4 
indicating the city in which you are interested. 


t consul 


PUBLIC PRACTICE 


Qualified Accountants and Finalists Hs 
Manchester and London 


A substantial firm of Chartered Accountants plans to extend and develop its Man- 
chester and London practices, necessitating intake of a small nomber of pro- 
mising young men to underpin the existing management structure. Confidence and 
management potential are the specially important qualities required. In cases of 
particular merit there will be prospects of p in the comparative short 
term. Salaries £1,800-£2,750 Negotiable. 


Unqualified Accountants Qualified by Experience 
With the increasing demand for experienced Accountants, a large number of positions 
are available in London and the Provinces, for example: 
MANAGER £2,600 ЕС2 
SUPERVISOR £2,300 EC4 SUPERVISOR £2,200 LIVERPOOL 
SUPERVISOR £2,100 SALISBURY SENIOR £2,000 LEICESTER 
SENIOR W1 £1,900 SENIOR EC2 £1,800 


PUBLIC PRACTICE OVERSEAS 
Canada Qualified Accountant 


An outstanding career opportunity is offered to a young, single man who wishes to 
pursue an active role in Public Accounting. The practice based in Toronto, Ontario 
emphasise their special interest in management accounting and the use of refined. 
business cvaluation and review techniques. Definite partnership prospects. Salary 
negotiable from about $8,500. 


South Africa Qualified Accountants 


А most advanced Johannesburg practice offers you un eled experience and most 
excellent conditions of employment; these include high salaries and regular reviews, 
fully paid fares (both ways), settling-in allowance, training scheme, definite promo- 
tion prospects, advanced techniques (audit and P services) and the right 
environment to enjoy them. Sound three-year tour. 600 Minimum. 


EAST KENT HEALTH RESORT 


SENIOR AUDIT CLERK required for old-established and expanding 
firm of Chartered Accountants, preferred age group 30—45. Successful 
applicant must have had at least 5 years' varied experience in the 
preparation and audit of full range of accounts In medium-size 
Practice and will be responsible to ers for portfollo of larger 
cases In Practice with fee Income of £6,000 to £7,000. Semi-senior 
and junior staff under his direction. 


Commencing salary £1,250 to £1,500 p.a., annual review. Firm now 
with two partners, approximately 20 staff, in main and nearby 
branch office. Excellent office accommodation and working condi- 
tlons. Five-day week, 3 weeks’ and statutory paid holldays, Staff 
pension scheme. Mileage allowance. Assistance with housing if 
required. Permanent and progressive appointment. 


Apply in own handwriting, stating age, educational standard 
achleved, experience -gained, personal information, and salary 
requirement, to: i 


PERCY GORE & CO, 39 HAWLEY SQUARE, MARGATE 








are 
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July i3 1969 6. 07 0x GL IA ua 


‚* 


_ Bristol 


3 


tax advisory work. : 
Contact Robert Hughes quoting Ref. A8007B. 


COMPANY ACCOUNTANT 


' Prospective Group Adviser 


1 will involve occasional overseas travel. 


| ' Contact Hugh Harvey quoting Ref. A0798. 


SS ане раа А с 700 UTUTHEC 


NANT: 
ACCOUNTANT. 


COMPANY TAX ACCOUNTANT - 


j Ideal etait with Management services division of large group for young qualified man seeking. first move 
to Commerce. The Group's extensive interests will provide knowledge in depth of complex and Interesting 


p] Negotiabi 


£2,750 Negotiable 


With early prospects of becoming Group Financlal Adviser, & Chartered Accountant, aged around 28, with 
Top Management potential is required by an International Shipping and Trading-group. Initially, he will 
; control the financial operations of the London branch but will be expected to acquire the ability to advise the 
group ав à whole on matters ranging from large capital acquisitions to short-term investments. Rerponsibilities 





A CAREER IN INDUSTRY - 


(N ewly Qualified) | 


' Contact Robert Williams quoting Ref. A7023. 


£2,250 Negotiable 


This position is designed to equip the Accountant for a Line or Staff management appointment within three 
years. Working with the management audit division, he will discuss and improve existing information systems | '. 
with senior executives of the London H.Q. and certain other divisions of a leading Industrial Group. Other' ' 
Autis of dran na ELE, ND M . 
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80 Chancery Lane, London WC2 01—405 1431 





. If so, why not join Tansley Witt, James, 
Dangerfield? Р 


. . Opportunities exist in all fields of work 
in ће United Kingdom and fhe Continent for 
.Finalists and newly Qualified Accountants? 





1 
remunerative. : 


Our Staff Partner, Anthony Butler, at 28 
Ely Place, ‘London ECl,. Telephone 
“01-408 6683, NE be pleased to hear from 
you. 


expanding firm can be exciting as well as 








Ате you filled with initiative and enthusi- 
asm and seeking to broaden your experi- 
-encep 2 ; 


We find that working in a progressive, . 





(D Pene Aniani to Райт dealing á 


and mansgement 
advice for ату businesses and per- 
sonal taxation. Salary £2,000-£2,500. 


(2) Managers and Seniors for audit 
teams using modern  auditin 
methods. Salaries £1,800 (Finalists, 
to £2,500. 


(3) а аи Audit Clerks: йот audit d 


Salaries from £1,500. 
eeu holiday. Training given. 
and financial for courses. Our 
aim is to enable:yOung men to develop 
their diferent ab ities to сце maximum 
& varied 
io: Mr N. Баке, W Eb Harner 4 


Co, 24 Bedford Nom London WCl. 





Aged 25-40 and | anxious to succeed ? 


вооа 
же ve vacancies: or арала 
assistants, 


WE ARE a 
situated in Wilts/Hants, rapidly ex- 
panding, willing to реу top salaries. 

APPLY TO 


n, Millar & Thorogood, 2» 


Street, Salisbury. 0722-6569. 


STATING 
Age, experience and salary seque: 


бе 










A Universal Selection of 

Career Advancement __ 

Appointments for 

_ Accountants 

Qualified or Unqualified 
Professional or Industrial 


























A small selection 
from our comprehensive index 


COST ACCOUNTANT · 

Central London — Salary £2,500 р.а 
Qualified C.W.A. Full а" for 
costings, budgets and forecasts of all 
U.K. operations of major. international 

, chemical group. · 


ACCOUNTANT „> 
West End – Salary £2,000 p.a. 
Young newly пар то ог 


ASSISTANT ACCOUNTANT 
Metropolitan Sarrey -- Salary £1,500 
Bright young student accountant to Ёш 

manufacturing company with fantastic 
growth record. Prospects unlimited. 
London – Salary, ie £1, 850 -а., 
~in modern 
techniques td шаша" сош шет applica- 
tions — ties — study 
leave if necessary, . 
[ps DIT MAP T 
to р.а; 
Young С.А. with good post-qualification 


directly to рш, Genuine ‘prospects 


ASSISTANT ACCOUNTANT · 

London — Salary to £1,800 p.a. 

ally qu accountant to 

assist with ‘preparation of reports and 
management information. Com- 

puter in operation. 


ACCOUNTANT . 


tulty after 3-year tour. . Exceptional 
теш апа allowances. 


тегвсаа А 
Vacancies for qualified Accountant: 
throughout the World — Europe, Arica, 
"South Amëtica, Australia; їс ^ 7 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY 8 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT . 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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z 5 к — | ACCOUNTANTS’ SENIOR required - 
DURS , . 5 “, could suit unqualified man with good experi- 
SE SUD MC ~ ence. The successful applicant will be ар 


inted assistant to partner with - 
YOUNG CHARTERED ACCOUNTANTS | Bitty chiefly for taxation work including ^ 
E , : correspondence. Five-day week In pleasant 
pat Gianna Contributory pension scheme 
° 





` . — Please write to 
| A CAREER IN TAXATION Pee SE: 
5 NOR 
AUDIT ASSISTANTS required Immediately 
THE, TARGET CAN BE £5,000 р.а. AT А COMPARATIVELY in expanding practice for Incomplete records, 
| | Thirty-five hour week. Salary dependent on 
EARLY AGE experience and quon but, ability to 
j assume nsibility of final figures essential. 
` WHY NOT INQUIRE? IF YOU;ARE[OF APPROPRIATE CALIBRE YOU CAN WORK IN THE RIGHT ENVIRONMENT - ще is of career i date to Phillips & 
and rapidly build up a high standard of competence in tho most sophisticated areas of taxation (Including tax planning and international Wellingborou nane везе 
tax) by entering the service of one of the moat forward looking and rapidly expanding large international firms of Chartered Accountants AUD: CER ES qualified A unqualified 
with numerous overseas offices and headed by a dynamic team of young Partners, many still in their thirties. Opportunities exist for даво аи to wo Lo on prac- 
"rapid promotion to Manager and eventually to Partner status ог for entry into the field of commercial taxation at top level. accounts from са ша 5 age 
А К ; limit, — Apply with detalls to Box АС 7468. 
х Initial salaries — £1,850 to £2,000 p.a. (If newly qualified) ~ up to £2,700 p.a. Inquiry can be made in strict confidence, There ia по AUDIT required for general prao- 
obligation to proceed beyond the stage of preliminary discussion. — Write or telephone to L. G. n, Director, Mervyn Hughes р tco or as taxation specialists. Excellent 
l ' Company, Specialists in Public Practico Accounting Appointments, 5/7 Russia Row, London EC2. Tel. 01-606 5368. prospects and vorkiag conditions, ARBRES 


expenses. 
Co, 17-19 St George's Street, terbury, 
Kent. 


m CHARTERED ACCOUNTANTS 
and MAY FINALISTS - 


A medium-size international firm of Chartered Account- 
ants requires Chartered Accountants and May finalists 
Е in their West Country Offices. Wide professional ехрегі- 
MAE > PROFESSIONAL OPPORTUNITIES OVERSEAS ence can be obtained with opportunities to specialise 
| Detailed below are extracts from our current register of overseas vacancies open to and prospects of promotion. Realistic starting salaries 
recently qualified chartered accountants. ја ffe red ; 
AMAICA. – An expanding variety of professional work with a more than adequate у 
: Mis combine to make a tireo yoar tour time well spent, The sporting and social life Apply Box CA 10109. 
* enjoyed in this most scenic bean island is extremely attractive and the overall . 
~ experience to be gained in all spheres is excellent. Salaries commence at £2,850 per 
- annum plus a car. А 
ARIS. -- attractiv ital not only offers а complete rango of profesalonal 
ers but Heide to acquire а fluent command of French, the chance to 


achieve more rapid promotion by assuming greater responsibility and the satisfaction 
of living and working in Europo’s most sophisticated city. Starting salaries are in the 


range £2,600-£2,900 per annum. 

У JOHANNESBURG. - From either а tour or a career viewpoint this thriving ci hasa 
to offer — a superb climate, a comprehensive range of professional work 

great doal to offer — a super! № ssion 


| sind а most attractive sporting and social life. Higher а lower 








OVERSEAS DIVISION 








rate of direct taxation allow for a reasonable level of capital accumulation. Salaries are 
^in the region 4,500-4,800 Rand. 2-year contract ~ passage раја out and return. 


MILAN. -- A sophisticated and rapidly expanding industrial which can offer a 


thirtyish Chartered Accountant required by medium-size firm. 
number of attractions to tho recently qualified accountant: an interesting range of fi Would need a man not anxious to be involved with monolithic 


"n fe nal work, a large tage of which involves American companies, a chance : р Е 
нона то (some ТАША] knowledge is desirable but not essential), an attractive multiple firms but insistent on highest standards of Professional 
social and sporting life aad salaries In яза of £3,000 садаа which Шох К Practice and hopeful for fresh air. Please do not apply unless you 

! the eats tone in Milan. ү У us T are certain of yourself as Partnership potential. Experience of 
ZAMBIA, — Two-and three-year ош аге open to both recently qualified and more Entertainment Industry a distinct but not essential advantage. ~ 
„с senior Chartered А tants are g a totally different working environ- ; on А 
ON ment. Zambia can offer good professions] experience, superb climate, attractive Please write giving full particulars to Box AT 10132. • 


tourist centres and game reserves, excellent social and sporting amenities, plus salary 
levels wbich allow for capital accumulation up to £1,000 p.a. Salaries from B 
plus frco accommodation. у 


Applicants seeking more information or general career guidance aro invited to 


не а ке | Est 
Telephone 01-628 0026- CHARTERED 
ACCOUNTANTS 


Opening(s) in Birmingham 











QUALIFIED ACCOUNTANTS 
AND FINALISTS 


TURN AGAIN, WHITTINGTON 





Deloitte, Plender, Griffiths & Co are opening an office 
in Birmingham in July and require qualified accountants 
to form the nucleus of the staff for Ив practice in the 
Midlands. 

"Accountants with from one to three years' post- 
qualification experience who wish to learn more about 
the opportunitles that exist should write to Murray A. 
Charlton at 128 Queen Victoria Street, London ЕСА. 
interviews will be conducted in Birmingham. 


- 


/ In pite of all the moves to get firms out of London, nothing will ever alter its position 

as tho fin centre of the country. London experience, therefore, is Invaluable as 

. a prelude to a successful career, although we would be the first to that it's not 

~ necessary to spend a lifetime tra to and fro in the rush hour. But It’s certainly 

worth while spending a fow years in the Capital, Mervyn Hughes consultants are in 

, constant tou чн partners of leading London firms, to find ош whero the best 

* opportunities lie, А with one of them will help you plan your future career to best 
advantage. As а start, send for a copy of our booklet Career Planning. 


Write or telephone to L. G. Gibson, W. McC. Holmes, W. E. Nightingale or 
Mrs M. L, Willis. Open Saturday morning by appointment. 


5-7 Russia Row 
London EC2 
01-606 5368 
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25 3 = ‘A FIRST-CLASS POSITION exists for С 
оу T a senior to act as ^ nal aszistant to `- 
T са а ee ма Су а partner in a га expanding firm of . ` 
| ‘World-wide travel — interesting, individnally responsible non-routine duties — candidates directly from em- Accountant ia s polbora. We puroa : 
VILA і ployment їп public practice are eligible: ^ | Tho is capablo of working on Ris Swi 
> их 2 f mencing salary of approximately пати 
А QR. — telephone 5' taff Partner а 
RECENTLY QUALIFIED ACCOUNTANT ‚ | Bhanvery 1545, Ў ; 
M d | | | п етар атоо qs 
Majar тор анні сні уйдн гондон: е тона - located 60 miles North of London — annual turnover exceeds #44 million. assist in [ре managamént. tho practics. 
adventurourminded. singlo, qualified accountant, А.С-А. or A.A.C.C.A agod 23 to 28, required to join а smali management * Applicanta an age ро 
team working on a variety of assignments throughout a large number of countries, and мела ig ihre pe ен id Е 28 and have had experienco in oun 
and financial ассо accounting systems, O, & M. and recommendations designed to improve working methods, budgetary control, : offices, The Маји 
financial forecasting die preparan of reporta to senior mane t. This appointment offers the opportunity to build up a vida p.a. with t рене св, шше 
, к of commercial accoanting in а сһаПел and inte non-routine work environment, and will include short periods advancement. z Apply Bor AW, ED АС. 
bf travel overseas, Prospects of ad the UK and overseas, are excellent. COUNTANTIS. ~ Whinney Murray & Co 
Salary circa £2,000 р.а, Contributory pension scheme мева assurance, have vacancies for ung оно with 
Applications In strict confidence under reference A.3146 to Eric Smith qualification 
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Executive Appointment Consultants 


59 St Mary Axe, London EC3. Tel. 01—283 0037 


23 


alified Accountants 


ы epi da tants for their 
; Рага, р Manchester Offices. ae ш 


These are medium-sized offices where broad ce is offered 


to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigatlons and 
specialise in taxation and trust work. e 


Salary lies are regularty revised to спрата with tho best | 


Please wri Е. Е. Crossley, 17-18 St Dunstan's Hill, London 
ool oe 1847 or Ј. W. Stewart, 14 Lloyd Street, Manchester 2 


We have room for | 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunitles also exist Overseas, 
particularly " this time, In Greece. 


. We pay good, salaries which are reviewed annually, and 
we operate s penslon scheme with valuable death benefits 
throughout "d good pensions on retirement. 

| 1 n Ж д 
| 
There are excellent opportunitles for advancement. 


1 


Write in confidence to the Staff Partner, Moore, Stephens 
& Со, Bucklersbury House, London EC4 


| . MERVYN HUGHES ASSOCIATES: LIMITED- | and alao for newly qualis cec al De D TUE 





+ 
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sion. Good salarios wil be paid and there isz 
non-contributory slon scheme. — to 
the Staff Partuer, terbury House, va 
ball Street, Birmingham 3. - 


T — 


2 >: + 


Taxation | BUE 


Deloitte, Plender, Griffiths & Co, have - positions: 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two. years since 
qualifying and also for newly qualified accountants. 
жең would like to specialise in company taxation 
wo 


Please write to: 


John Docwra, 128 Queen Victoria Street, ponder 
ЕСА. 


и 


је 
гили Би | 


00016 - 
ACCOUNTANTS — 


for Birmingham 
Manchester Liverpool 


Paice Waterhouse & Co. have positions available for 
young qualified accountants and finallsts, initially in 
thelr offices in Birmingham, Manchester and Liverpool. 
The scope for advancement in the Агт is excellent, 
with opportunities to obtain specialised knowledge In 
тапар ement consultancy or taxation, as well аз оћег- 
ing a broad expertence of a very wide variety of busl-, 
ness and modern accounting and auditing techniques, , 
бо, both in the United Kingdom and with associated firms 
overseas. An extensive programme -of training and · 
development is provided for members of the s 





Please write to: | | ' D S 


E. В. deynes, Beaufort House, 96 Newhall Street, Birmingham 3 
А. D. Copley, Norwich Unlon House, 
73/79 King Street, Manchester, M2 4WS 
A. G. Whalley, 322 india уара. 
ater Street, Liverpool, 12 OQN - 


-— P £U М Т? " 
| July 12s 1969, 





































| YOUNG _ 
| ACCOUNTANTS 


for London—Bristol— 
Newcastle— Nottingham - 


Price Waterhouse & Co. have positions avallable for’ 

ung qualified accountants and finalists, Initially In 
thel He in London, Bristol, Newcastle and 
Noting ham. 


The scope for advancement In the firm is excellent, 
with opportunities to obtain specialised knowledge In 
management consultancy or taxation, as well as offer- . 
Ing a d experience of a very wide variety of busi- 
ness and modern accounting and auditing techn niques, 

both in the United Kingdom and with associated firm 
overseas. An extensive pre gramme of нат. ала 
development із provided for members of the 


г Qualified Accountants 


"Peit, Marwick, Mitchell & Co, have vacancies in their 
|| | Leeds Осе for Qualified Accountants or recent finalists, , 
`. providing excellent experience and prospects for those 
interested in the modern approach to auditing, taxation 
x and other fields of accountancy. 
" . Good starting salaries are paid and an interesting 
. and remunerative career is offered for those capable of 
. taking responsibility.’ There are also opportunities for 
‘transfer to other offices in the United Kingdom or in 
тапу; countries overseas. 
There is a pension scheme and three weeks’ annual ` 
| holiday | is given. 
Applications should be addressed to Airedale House, 
/ -Albion Street, Leeds LS1 1PG. 







































Please write to: . 
C. |. Brown, 3 Frederick's Place, Old Jewry, London EC2, 
J. D. Marlo, St. Giles House, 11.Quay Street, Bristol. BS1 2JP, 
R. Lovely, 31 Mosley Street, Newcastle upon Tyne NES 1PL. 
d. Раукт, 1 King, John's Chambers, Bridieemith. Gate, 

| . Nottingham N61 2HE. 


-INFORMAL 
INTERVIEWS 


"MANCHESTER. JULY 220 
- BIRMINGHAM JULY 23rd 
LONDON - JULY 24th © 


; Touche, Ross, Bailey & Smart is an international firm. We are 
. “looking for. young, ambitious, qualified accountants to Join our 
- "offices in London, Manchester and Birmingham. 


` Those who join us can expect to get good professional experience, 
© апа also have the opportunity at a later stage to transfer to one of 
, our associated firms overseas. 


| To àvold. unnecessary travelling for applicants, we will be holding 
Informal interview sessions in the evenings as follows: 


› Manchester on Tuesday, July.22nd, at the Midland Hotel. 


Birmingham on Wednesday, July 23rd, at the Chamber of, 
Commerce Club (2nd Floor), 75 Harborne ` 
~ 3 ' Road, Edgbaston. There Is a car park adjolning 

~ ..the building. 


Lindon. ^ en Thursday, July 24d, at the Great Eastern 
* Hotel, Liverpool Street entrance. 


орел from our London and local offices will be avallable to tell 
you more about the firm and discuss prospects with you In an 
"i informal atmosphere, and without any obligation. 





5 
Qualified? · 


Ићу Мої Join Usb . 


We are a natiónal firm ‘of Chartered Accountants with 





‘associated firms overseas. We find that, as we аге a 
medium-sized firm, our employees retain their In- 
dividuality. We run some. tralning courses of our own 
‚ and when we consider It desirable we also make use of ` 


~. external courses. We now require, їп our London office, 


| . afew newly or, recently qualifled accountants with good 


„previous records. Within limits we can accommodate _ 


Please call In any time between 5.30 р. m. and 9 p.m. on the dates . 
‘shown. If these dates аге not'convenlent ог ifyou live Ina different 
` area, please write to: 


D. D'A. Martin, 3 London Wall Buildings, London EC2, or 
А.Т. Dowd, 52 Brown Street, Manchester 2, or 


‚ | P. B. Jones, Chamber of Commerce House, 75 Harborne Read: 
„Edgbaston, Birmingham 15. 


various requirements for post-qualification experlence 

leading to specialisation and we should be glad to discuss | | 

these at Interview. Salary. will be around £2,000 p.a. with 
^ — attractive fringe benefits. – Write Box RQ10065. 


\ 








.o, July 12th, 1969 








TAXATION 
AUDITING 


i 
| 
| 
! 


INVESTIGATIONS 


John M. Winter & Sons offer opportunitles to men eager 
to accept personal responsibility at all levels in diversified 
practice, reporting directly to Partners. Competitive 
. salaries, bonuses, non-contributory superannuation, life 
. Insurance cover (non-medical up to £8,000). Details to 
‘Staff Partner’, Telephone 01-242 0581, 
· Висһапап Ноизе, 24-30 Holborn, London ECT 
(Chancery Lane Station 50 yards). . 


YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
inmo lern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
VR range of businesses. 











и For, those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

Ку | re thinking of travel, you could work on 
assignments abroad or transfer to one oY our 
overseas offices. 


i M of service are ЕРЛИ and will be 
| fully at an interview but, first, please write 

in confidence to А. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
ЕС2. giving brief details of your career 
sofar. 











or write to . 





. ACCOUNTA NT 
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Chartered Accountants. 





| Appointments for 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience, К 
Staff have ample орош to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm . 
runs its own courses, including instruction in Auditing 


. Techniques and "Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
betore «2500 сае бише. For those who propose to. 


pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. . 


Opparin occur Ton Бае 10 Пиве ТО апы (overeat 
offices on either short- or long-term contracts. , 


Pese срез Ed DR найын ee ташы, 4 Coleman 
Street, London EC2. : 


sucum 


Progressive 
Careers for Young 
Accountants — 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 11 finalists: 

@ Excellent opportunities to widen their experience .of 
modern accounting methods, Including the most 
advanced techniques for auditing computer systems, 
and (as experience is galned) to take part In Investl- 


tions and to transfer to specialist departments. 
@ Early promotion for those who are capable of undef- 
taking responsible work. 
@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 
@ Opportunities to transfer to an office overseas. 
At present, posts are available in our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: i 
David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. 
Robin Н. Stewart, Fagle tar House, "Plecadilly Plaza, 
Manchester M1 4BX. 
P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE1 6JL. 
Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. 
у иг F. Hannan, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. . 
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бсо and worklng соп 
Вох СА 1570. 
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E MOERS ML y 5 ACCOUNTANT. | 


^ š £ 7 ` 
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Herta, require senior audit сјегк,. 
unqualified. Knowledge ог 


2 UNTANT, London, offered. — -Apply "Вох 
with amall g practice CA 1546. 
d senior, not necessarily quali CHARTERED ACCOUNTANTS Beak a 
good prospects and s offered. Pleasant ned requiro senior 


tions. ~ Reply to 
SUE dia Aid Box CA 161 








FREELANCIN G IS REWARDING 


All grades of Freelances, preferably with time available during normal office ho 
aro required to meet the growing demand for help daring periods of staff shortages ani 
emergencies, Assignments are varied and widespread. 


' Telephone 01-554 3484, or write or call at our address at COLLEGE CHAMBERS, ' 
102 CRANBROOK ROAD, ILFORD, ESSEX, for further Informati tion. . 


^ - PRACTITIONERS SERVICES BUREAU 


` QUALIFIED ACCOUNTANTS 


Tu Thornton Beker & Co have vacancies in London and provincial centres in Engiand 
and Wales for both newly qualified and more experienced staff. 


"ће situations offer the opportunity to obtain experience in a wide range of 
professional work ог to specialize if desired, with good prospects for promotion to 
managerial positions. 


‘There are also opportunities to work in con ion with our associates in the 
` боаз of Management Accountancy and E.D.P. Consultancy. 


Е farting salaries will be'commensurate with the ability and experience of the 
p The firm operates a contributory pension scheme. 


r should give detalls of age, education qualifications and experience 
d should be addr to The Staff Partn : 
London and South Coast 

Lee Н House, гш Сови Wall, London EC2. 


| ИМ and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield : 
= 28 Kenwood Park Road, Sheffield. 


Bristol, Саган? and Oxford: 
` 18 Baldwin Street, Bristol 1 


Birrhingham and Coveatry: i 
Windsor House, 3 Temple Row, Birmingham 3. 


СМапоһезїег and Li 
` Brazennose House, ui Вато Stes, Машинага 


0 YOUNG CHARTERED ACCOUNTANTS 


An International firm of Chartered Accountants have vacancies for young qualified 
шеп ani May ©аиз ив осек їп Бопдоп, the Midlands, the orth and West 
country and in Scotland. 


intments are suitable for эг young men who believe that the quickest way to 
careers із to broaden their years immediately following 


ком n management of businesses of all kinds and to travel at home and 
а D 
Comprehensive training is good salaries are pald and prospects and advance- 
ment within a growing О: tion are excellent. 


` Please write to Box YC 7517 giving brief personal particulars and stating the part of 
the country in which you wish to work. Local interviews will be ree 


QUALIFIED ACCOUNTANTS 


JOSOLYNB MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 


а Path Coe ты UR aad са т varied work on large and 


decus fondos BC TE UL sts Мике; or to Mervyn Hughes & 
^ Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 5-7 Russia Bow 
London EC2 ndi 5368). 


` 


-CHARTERED ACCOUNTANTS, Hitchin, | 


mplete 
records and taxation essential. Wide range of 
work. Good salary 


7 An expanding 
Good тиш wil, bo ‘paid wit À 





г 





CHARTERED ACCOUNTANT , 
PRACTICAL POST-GRADUATE 
COURSE 


of Chartered Ас- 
countants in Ето (five partners) 
requires two newly q Chartered 
Accountants. First-class salaries will be 
paid to the successful applicants esch of 
whom will be required to sign a two-year 
service contract. 

The vacant poaitions are particularly 
suitable for young accountants who 


wish to into partnerships, but who 
roqui farther experience in 
ielo f etc. Oppor- 


clients, 
tunities will be given towards the end of 
the two-year contract to attend partners’ 
monthly meetings etc., in order to learn 
the administrative sido of operating a 


practico, 
Please write giving brief details of 
education, professio: qualifications, 
experience to date to Hox СА 7464; 





CHARTERED 

BOURNEMOUTH, 

(a) Assistant, full- or part- „ше, for their 
Taxation eraut es mainly 


ACCOUNTANTS, 
require: 


concerned with eon ‘aration, 
but wider could be о 

value. Consideration given to person 
with Revenue 


(b) Senior and semi-senior audit staff, 
experienced in complets. records 
and small to medium audits. 


(с) Lady Accountant – qualified and with 
experience as above. 


Realistic по salary scale, pension scheme, 
five-day week. — Details to Staff Partner, 
Thornton Baker & Co, South Western 
Нопзе, Fir Vale Road, Bournemouth. 


CHARTERED ACCOUNTANTS in 
Victorla district have vacancies for 
qualified accountants. Variod nature of 
practico gives opportunity to broaden 
аа and exercise ае age 

good salary, pension 
scheme. — Full details of ago, 
and salary required to Westco 
& Со. 33 Catherine Place, Lon 

' (01-828 0388. ) 


kall 
nSwi. 


CHARTERED ACCOUNTANTS with 


expanding prac in pleasant and 
thriving Mast Lelces Leicestershire market town 
n A 


(1) Junior/semi-senior with some 
experience. 


(2) Seml-senior/senlor, experienced in 
small to medium audits, incomplete 
records and tax, 


Realistic salaries, pension scheme, five- 
ued week. Living accommodation (if 

— Full details, please, to Box 
СА 7538. 


audit and also to be со 
in яаа short time. = Apply 


CA 1528 
CHARTERED ACCOUNTANTS (Holborn) 
Invite & plications from senior (qualified or 
unqual ) and semi-senior audit assistants, 
Excellent starting offered, commen- 
Luncheon vouchers. 


knowledge including incomplete records. — 

Box CA 1553. 

CITY CHARTERED ACCOUNTANTS 
requires senior as assistant to риле = 

Weite te giing fall details to Boz СС 1601. 


Seiler api рг Ке жы, qualified, pood 


prospects. stating а 
and salary required, to Box CE 1548. 
CROYDON CHARTERED ACCOUNT- 


ANTS (five partners) require an assistant to 
deal with personal taxation matters and 


salary and previous experience. — Box ec 


7501. 


‚, м5 12th; 1969 ' 
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| DOES A-COUNTRY PRACTICE within 
d Sheffield 


twenty-five miles of 


in the bea ea ak Durie spe to a 


cricket and ng on hand. The post carries 
an immediate salary scale of £1,250 to 


KENT. – Young chartered accountant 

or Part П finalist req бу 
of ence accountants, A Е 
to age experlence, Excellent prospects 
Marshall & Co, 6 6 Littl Chistes ү, 

6 

Herne Bay, Kent. 
EXETER: 


Chartered Accountants with extensive 


experience. Acco 
тон include manufacturers, whole- 
ers, retailers, farmers and the pro- 

eta There is scope for obtaining 

experience in management accountancy, 

company Mw ен and Прва 

Goograp thoron и e-spread * 
dons off er considerable 


AS 
applicants of above-average ability, we 
ех to pay above-average salaries 

ease write in confidence to Box 
EC 7521. 


EXPANDING EASTBOURNE FIRM of 
chartered accountants require a newly 
qualified chartered accountant to act as per- 
sonal assistant to partners with a view to 


pa. еп for 
write bath 


assistants, UK educated with post-quallfica- 
Чор experience of two-four years, preferably 
acquired with major firm. Opportunity for 
able men with initiative, nership possibili: 
Чез, £2,000- ју 5 Partner, 


ANTS require a 
charge of a эч of quem Tho position 
may be adapted to suit a recently qualified 
person or for an older man wishlng to escape 
the rat race. Working conditions and pos 
are very good. Three weeks’ holiday, 


day жеек, pansion scieme, sbo ve-a vera 
salary by negotiation. - Box HC 1462. ^ 
iy 8 


HERTFORDSHIRE C.A.s in process of, 

reorganizing audit department ом 
modern lines require two newly or near 

qualified 


work with partners. 
to Fawley Judge & Раоа, 1 Parliament 
Street, Hull. 


LEAMINGTON SPA CHARTERED 
ACCOUNTANTS Senior Audit 
Clerk to take charge of a group of audits 
in an expanding pr Я Five-day week, 
three weeks’ holiday, о existing holiday 
arrangements no „= rnton, 
Davison & Co, 19 Parade, Leamington 
pa. 


MANCHESTER C.A.s seck two seni 
ts in salary £1,600 to £2,000 
for family and quo com 


and rience. ~ Box MC 1349. 





Jy 12th, 1969 ^^ 





LAURIE & COMPANY 


4 Accouhtancy Appointments 


~ 


З Eid Five-day week “in pleasan 


ocedures, 
summarizing ee etc. 25-30." 


£2,250/£2,500 ACCOUNTANT 
Challenging ope SUME. with Publishers for 
young баша with some com- 
experience, Must have initiative 
and drive to deal with complex account- 
procedures. 


£2,000 FINANCIAL ACCOUNTANT 
Young qualified man required by largo 
troun in ona Gold Тот their offices 
near Kingston. e responsible for 
fnancial and cost accounting and 
supervision of staff, 
£2,000 ACCOUNTANT 
Not Не necessarily. qued for & Car Hiro 
company in eds. whose recent ex- 
beon outstanding. Administ- 
er ability must mat financíal 
capabilities, ent | rospects for man, 
with enthusiasm and 
PROFESSIONAL 
* £2,500 UP. SENIOR TAX ASSISTANT 
Largo City company urgently need a 
ed.man (АСА. вз Manager of 
tax be responsible 
mainly for company НЫ 


LAURIE & COMPANY 


Management рове Consultants 
Specializing tn Accountancy, Est. 1909 


91 Moorgate, London EC2 


01—606 6301 





LEEDS. ~a Мейип-їгей firm of chartered 


accountants т Se Finalist or newly-quali- 
fled m Good salary and npe ege avai 
peed a its work. ~ Please ча to 
Вох 1. М 1572. 

LET FIRM Ed accountants 


day commuting in rang ош о ао why 

not not у moving into tho provinces? Our 
oficon бге ten to fifteen minutes 

reach of the suburbs. Tho applicant y will be 

тауны опы to а partner and there 

Salary” Га hd те regi rte dod 

on 
according’ 


ру 

to Box LF 1603. 
МАМА G ASSISTANT, qualifled, `ге- 
quired as personal alide-d to solo 
practitioner in busy Mv E a of 
chartered corrosion eh salary 
Куш: St 2 ‘Swi, 

lermyn treet, ndon 

LANCS firm of medium size with varied 


senior .audit clerk with 
d expericace of auditing, preparation 


T ассо and taxation and erably 
Tox positon. n clerk. 
appropriato and 


tions. – Box NE 1558. 


NORWICH FIRM of chartered ассои: 


ouiro qualified assistant to partner. This is 

na opportunity to take responsibility and will 
both taxation and accountan 

ings. Contributory pension 


progressive salary. — 
& Acock, 2 2 The Close, Norwich; NOR ОУБ, 





OXFORD | 


Chartered! Accountants require assistant 
with not less than two years’ oxperi- 
ence since qualifying. ‘Opportunities for 
advancement within the Апл are good 
because of continued expansion. The 


ату fOr tho post is on ty with, 
commerce and is tlable. An un- 
furnished flat is ava able. Only those 


to take respo nsibility and be 
paid brit shouid a SER 
meg Ох. Ward ‘Pigott, 1/5 Broad 
| E 


| 
, PERSONAL TAXATION · 


Large City firm of chartered’accountants 
invite арр tlons from female сћаг- 


accountants to dpal 
with perional taxation cases. Attractive’ 
starting’ salaries ‘subject to 
review, luncheon vouchers, pension 
scheme, five-day week, three weeks’ 
holiday, modern offices. ~ Full details to 
Box PT 7371. 





| SENIOR ASSISTANT 
chartered 


A m 2 ee THE'. 3 


uw т Y DM. 


E У “ACCOUNTANT | = 


-OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 


tants, Fi у week, 
three weeks’ annual holidays, pension scheme, 
Vatied‘experience available in iargo 
~ Applications to Staff ner, ton 
Baker & Co, West Way House, Elms 
Parade, Oxford, or telephone Oxford 48471. 


PERSONAL TAXATION. – Peat, 
Mitchell & Co, have a vacancy-in their Leeds 
office for an experienced 


роза Offices іп Sou 
holiday, pension scheme. . ary according 
to ago, ваде: and qualifications £1 
to £2, 


1 ply Jones Avens Worley & 
Co, 53 Kant Boe thems, Portenouth 
POS ЗНО, аа. P Portemooth 20726.) 
PROFESSI to 


mature accountants. Age and gualiteation 
less important than ability to 
sibi Ad medium and large i aud. 
сараша for High 
- on) 


Good с od condi ditions Ad nd mian- 
- Did ger seo 
pie bey Данту above? Have you written? 


Do it now] Don't let size bother you. We 
believe їп personal service to clientz, and full 
is given for initiative. — Reeves & 


QUAT iD SENIOR, London EIS. ier 
Box QS 1607, P" : 





‘RECENTLY ог UU ee account- 
ants. NAME YO OWN SALARY 
and como and prove to us that 
' worth it. We aro a Mayfair, London Wl, 
firm of chartered accountants and Wi 
should write to Miss Selby, 64 South 
Audley Street, London W 


RECENTLY QUALIFIED accountant am 


immediately by small chartered 
in London Borough of Bromley (Kent 
district). Excellent 





and to assist ding р Reply with 

of experince an lary required, — 

вох R ARY to £25 week, required 
o per 3 

by two-partner of chartered accountants 


near Oxford Circus. apos working conditions 


under considerate employers. Excellent 
гарры, for young lady wishing to accept 
— Mr Keene, дай poled 


OR required Vie 
CAs р Hampstead, NW3. Varied practice 
of company audits, taxation and incomplete 
records. Articles available. -V good 
prospects for keen young man. and 
study arrangements by. agreement. — Write 


. Box SS 158 


SENIOR ASSISTANT preferably qualified 
required at once by chartezed accountants 
ln, mid-Sussex. Five-day week. Generous 
pro уе salary. – Full details of experiences 
to 


SA 1576, 
accountants раја ares 


expanding practice. Experience of тепе 
records and taxatlon essential. Five-day 
week. Salary according to experience. — Box 


SA 1545. 

SENIOR AUDIT ASSISTANT by 
established and expanding firm of Bnd 
chartered accountants. Good general - 
ence required. Sa! subject to negotiation, 
but not less than £1, ST gd y 





SENIOR AUDIT ASSISTANT re- 
quired by M A End Chartered Account- 
ants. Good о son Scheme, 


3 weeks’ holiday. уе giving details, 
ge Street, 


London Wi. 13 


SENIOR AUDIT CLERK required firm 
of chartered accountants іп North Нога. 
Preferably d but not essential: and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 





-fat avaliable. a ely, stating age and 


experience to Box SA 1 

Si OR AUDIT CLERK required with 
'knowiedge of taxation, ~ Apply in writing, 
stating с. salary required, to 
Raton lesser а & Wolls, 5 Leys Avenue, 
Letchw 
SHEER DRUDGERY, perpetual frustration, 
permaneat bad temper because wo cannot 

any a seml-seniors. Help! — 
01-886 1046. 


~ 


SHEFFIELD CHARTERED ACCOUNT- 
ANTS, long established expanding practice, 
es for newly qualified АБД more 
Accountants with initiative and 


1 Чез 
prospects of a partnership fo for an outstanding 


Box SC 1 
UTH DEVON CHARTERED АС- 
COUNT. S require азана ог 


Hity 
to work on own initiative most important — 
direct responsibility to a partner. lence 
with do mplete récords and taxation an 
advantage, although not essential Salary 
depen ding on age and experience. 


ualifying to 


accountants with exceptionally 
varied practice, scek an enced senior to 
take charge of a block of clients and to be 


directly responsible to the де ралды. Appli- 
cants should have good ng knowledgo 
Limited travel- 


of taxation matters arisin 

ling. offices. 

popsion scheme, Five-day week. 
oliday arrangements honoured. ~ Applica- 


tions to Staff Partner, Messrs n, 
Bishop & B Queensbury House, Have- 
lock Road, H 

TWO OR CLERKS with experience in 


So шш Nue fed person. Pension 
advantage for ono of tho appointments. ~ Box 
TS 155 
WANTED. ~ Replies to our advertisement 
уа Тог quallfi assistants and 

Please write, if only to tell us why you do not 
want to apply. la 
WEST 


require 
part-time or full-time assistance from appli- 
cants with ability to ND on own Initiative. — 
Telephone GERrard 7 
SUFFOLK 


Sup uation p ауай- 
able in two to three for a suitable 
applicant. - Apply with detalls to E. H. B. 


Butler & Co, 14 Sansome Walk, Worcester. 
YEO SOMERSET. 


zonior assii assistant required either Ле rezo or 
ере ан дранка of incomplete records 
ble. 


prospects. 
stating salary salary required. Box YS 1552. 





. COMMERCE 
AND INDUSTRY 


Taxation assistant for 
professional office. Must have sound veda 
ence of Ретов] tax and capable of wo 

without supervision. salary. non- 





, C.G.A. Profe Services, 31 


but 


systems, Able to work on day-to- 
pervise staff. Pension- 


Box AT 7438. 


. ACCOUNTANT 


Applications are invited from qualified 
. accountants to take com! control of 
an accounting functions in an expanding 
situated on the South Coast. 
Ма. R. 500 Computer is installed, 
a experience with magnetic led 
- card systems, or interest to atten 
training course would be an advantage. 
Salary will be commensurate with a 
ence ап d potential. Pienso write eh 
brief de of аке, education, - 
ence and salary range. etc., to: 


. .... The Managing Director 
Rigbys of Portsmouth Limited 
Western Road, Cosham, Portsmouth 


t “Acco UNTAN г. 


Qualified accountant with 2-3, years 
commerclal experience на H b 
rapidly expanding subsidiary company 


' of large Corporation located- in Berk- _ 


‘shire. Duties will cover whole rango of `: 
accounting and related areas. Must be 
capable of working on own and abilify 
to expand within the company. Salary to 
start £2,000 р.а. ~ Applications, includ- 
ing full details, to Box AQ 1625. 


ACCOUNTANT, preferably qualified, ге 
quired by medium-sized group of com 


of age, career to and present salary, to 


Box AP 1 

required for building 
contractors to take contro! of book-keeping 
and accounts. Knowledge of costing in this 
trado an advantage. Bxisting holiday | 
ents honoured. Five-day week. ~ | 





UIRED for plywood 
plasticware importera 
situated in Poplar. ‘Qualifications not essential 
but applicant must be up to intermediate | 
standard with 


Vial wink апа, y TO produce mor а 
а iid to 900. 
тш апа сой а Sas gom 
О. ono te d 
erlence, etc., to Box AR 7478. [S | 
ACCOUNTANT (UNQUALIFIED) general 


accountancy and professional office audit 
experlence necessary for post involving some : 


annuation and 
with full details оГ career and 


Secretary-General, Tho La 
Chancery Lane, London W за. 





ACCOUNTANT 


West Country £1,750 р.а. . 
an opportunity has arisen fora recently 


life assurance. - Apply, ; 
to: 





accountant to gain &xperlenco ` 


ia modern management accounting 


practice with a large саза organiza- = 


Чоп in the West Country. Previous 
industrial 


ence, although desirable, 
is not essen 
Starting salary bind A ‚750 р.а. 


ang applications Чо. Tia Group т, 
(aco P.O 


i d .O. Вох 
and Portland, ILX, Somerset. e t 


` | ACCOUNTANT 


Young Chartered Accountant required 
by London forwarding agenta. Required 
to take control of financial а 
prepare operating statements, 
accounts and produco mana; 
information. Salary by n en 
ми паре t9 ipid pA Tetas 
lous ох and present 
Box AY 7518. 


D 


ACCOUNTANT/BOOK-KEEPER. 
&nt to secreta male or female RM 
group 2- . At Head Office of a medium- 
ding contractors and vib oms 
managem ent company. Preferably, нај 
анон and experience in thi 
eaponsibilitles Involving ой d 
accounts t. Salary 
near. — Applicants to 
to Мапа 


209 
I. 


advantage. Salary- £1,300 £1. „650. – Арру 
, gs Brothers Ltd, 
е Street, London SWI. 















































К . 
Be р ah 3s NE Ју А 

у Зи Саза requires CHE ACCOUNTANT for ad- ae " 

an assistant quickly assume respon- | vertiing agency diary- com- hi У | | | и 
rzibility jointly‘ for the accounting of three | panies, ‘Must be and m of producing MC Weer ke t p 

Soon ddl инте соң erc Eden Hare monthly financial and management accounts, БЕ М0 сд. ‚ ACCOUNTANT | | ` 1 
{сыгу casential to сату out and о s Tp ene department. · t. | 

5 minimum o supervision. Salary Pension scheme. 22 
Excellent prospects, commensurate salaryand | Pleasant conditions ‘for man” with right (COMPANY SECRETARY DESIGNATE) 
poner b benefits. — Apply: The Seorotaiy, Tape personality. = wie: M. с масе А.С.А., | 1 

‘Development Limited Abbey Man Gr OO M ndon SWI. for an established manufacturers and distributors, basod 

Estate, Alperton, Middlesex. ` C2) MERCHANT BANK requires a |. - 

E young tant with ‘At jemt in Liverpool. тез public salary will nr aufs Женнер about £2,500 p.a. Preferred age 30-35. 
a "сале 5000 Т Y Fo : 

. This is an ortunity to settle in a permanent career. ted will - 
| ЖЕ oe m e cmon d work with the Company Secretary who is due to retro огу, аша „за I tto Oe 
I3 ; ASSISTANT: monthly ай d annual accounts, le o of responsibility for all accounting matters and offico administration. 
goi s | tock ge, perso loans, ап 
| GOST ACCO purchase accounts an advantage. Salary Candidatos: must ђе qualified accountants, preferably chartered, with i years’ 

4 #2000 upwards, according to experience. — experience in management in commerce or Industry including control of staff. 
| A Vacancy has arisen in a South London рр!у Бох р 
| ‚ Company for AE Cost "Accountant ant to : Please write briefly in first instance, quoting Reference No. 3858 to: 

f Sis to рү cost со а COMPANY SECRETARY AND zi К m ` 
Fo ow 
oí ` А nationally-known Company in one of > ntm ASHLEY. ASSOCIATES ПАТЕР : 

i cant should have achieved full, the distribution trades requires сд PETER HOUSE,. MANCHESTER 
n ACCA status or be studying for ће“ Chartered Accountant in ia age group 7 | у RETAINED TO ADVISE ON THIS M FEOINTNENT 
^ A They should also bo aged 24-28 35-40. Applicants should have еце |. Тће bu Contanos v will be peeved and 
y years. owledge Secretarial work, insur. то details of ca w passed to 
'-' qhe P ful date will get a ana, Credit Control, cone: bass as & ds clients wiihout candidatas! emission 
| as © . 

i propresive m sol candi d duco wecker жы r Arped 3 management C | AND AT: 6 CURZON PLACE, PARK LANE, LONDON, Wi 
| day per payers s arrangements quarterly budgets, monthly accounts, р i 
М оао e will also үт to etc; to be completed to a иге. time т” 
^ em an excellent pension/Life ur- schedule, together a wledge о! = 
j- Ance scheie, ы Customs and Excise returns other than | MANAGEMENT ACCOUNTANT 
Í. © Applicationsshouldbesentto; ^. The Sone Чё in London. The . EL . ifs 
ea position offers scope for advancement; ` £1, 800 — £2,200 | 
har The Personnel Оше thi the commencing salary и negotiable fom 
|“ New Merton Board Mills р.а. | а 

| у : : n has created an o accountan: ACA. 

hey oi Marton oot Please reply, giving foll detalls. of ACCA. ation ae or ма орон ШУ реа 35 ашай а етно for 5 
А. Е o wx & Со, То. Жеш». Mans, Brova ам Pied development and control of & system of costing, costing, preparation fo 
v Ki go | гос, | Ha arena deve opmeat and : 

к E B ' i р i erlence of 3-5 years in industry or commerce is essential — 
|| ASSISTANT SECRETARY/ EXPERIENCED ACCOUNTANT, not EE ge tee ај background knowledge of the Port Industry.. 

БА ле ACCOUNTANT | necessarily qualified, required for the 
à man ‘len cf Financia! Accountant to the Tiia кашы сайышы NIA DENNIS ашны кай 
А Vacancy suitable for young aged posi : 

E <25 0 preierably with: Tocagnized та Group Services Diviilon of a aet become a member of the Superannuation Scheme. 

a Good prospects та · expan 
DM expanding company. and near Waterloo. cu M nce wances аге payable and assistance may be given towards removal penas 
E ш т цег). full p^ ot quies to corm monthly jesus ids а 
K education and perience and stating and Financial Accounts, Budgets and Appikations, stating ago, particulars of training, qualifications ciorum 
$ t salary, to tho Secretary, Robert Cash Forecasts, and to control the office . with the names ang вачгонеа OF two: referees ax 1o аш and ехдецепге 
| _ Stace Lt Мала ки, ures in his Division. He will also еа to Tho Secretary. 

“Tunbridge Wats, required to take part in the control of 
f : the accounting functions of the Overseas ' PORT OF TYNE AUTHORITY 

ae Commencing salary will bo o раја сош- 

|. `. AUDIT CLERK mmi wi abi aad emet | Bewick Street, Newcastle upon Tyne МЕЈ ЭНӘ: 

к У ү Я 

К. (The Group. Treasurer requires an CüPleaso write ving details of quali- i 
| aasistant with some experience юы aoe fications, pe dia Rs salary and 

ш] presen i under review, P5 В Queen is to Vti K Londo’ | E 
fro а. at т e, London 
|- Day release. scheme is available for x : 

Y' persons studying for а professional - | 
E Wetten applicat iting (AB/5) ay oenige ace "May E : 

. s ons Е recently q accountant or d G Financial Accountant of Ranks Hovis McDo! Limited һа. 
E -within 10 days to Group Treasurer, finalist aged 23—30 required by compan: 4 y qualified accountant to assist with а аала out lavesentions = 
К. DUDLEY ROAD in gro agit trade and sitmated in _ into the accounts and statements of subsidiary companies, and with the preperation 
E HOSPITAL MANAGEMENT COM- Ес и ЕУ гато Эра to clal of Group accounts, 

P мит Road Hospital | accounting records and reports. Salary А spell in this appointment will vide very useful financia! accounting experience 

^ Birmingham 18 £1,750-£2.000. Pension scheme. ~ Apply and thereafter а the Grou to management accounting unting experince zt 

i T 5 " Box FA 7494 пр E nET нет А равне: Oe ARP. ; 

BOOK-KEEPER: full experienced to trial - ‘The salary offered for this London based appointment will be competitive. 
> balanco required by industrial firm, London GRAHAM (BUILDERS MERCHANTS) i 
.N4. Hours 9-4.45 p.m. Five-day week. | LTD (а member of the Thomas Tiling Please write with detalls of qualifications and career to the Personne! Manager (ЈА), | 
Vorname date — Box BK 1331. Group) require an Accountant to take Group Services 
к : oF the erani ае о provide . 
d CHARTERED ED ACCOUNTANT ге | ment information. "rhe [ho Company's offices ‚. Ranks Hovis McDougall Ltd 
с, E trod Бу Solet aad Tosurance | Dartford, in Kent. — Applications should be 53 Eastcheap, London EC3 
(' Company, catering for the teaching addres to the Co у at 28 Moorgato, 
A profession. Total asset s 2 million. пе О Cer em and имму experience, - - - 
i. control Cash and Accounts depts in suai uem (газу) а YOUNG А SENIOR STAFF APPOINTMENTS . E: 
DE courte peo acea eq Pot а P» aula dto 
on о : 
H^ Autumn 1971. Experience of inturance manager for old-establiahed metal merchants. 109 Tottenham Court Road, London W1 
* accounts, taxation and investments у week, pension scheme, holiday ' 
desirable, Contributory superannuation. arrangements honoured. Good prospects for Tel. EUS. 8408/9 
' Good conditions. — Write, in confidence, person of initiative piling to undertake 
|. .atving foll- particulars and salary Km certo stating age, experience | > COMPANY ACCOUNTANT. — Croydon. Subsidiary of National Group seek man in 
К required to ec ag pee ни С. А. Robinson & Со Givin Lid. eas а group. Qualifications not necessary but must be experienced in manage- 
du London WC1. Closing date July Anchor Iron Wharf, Greenwich, London menti On budi may and credit control. ee of mechanised systems 
Н И „211. ji . . ( 
"M MANAGEMENT ACCOUNTANT. —Central London, A.C.A.JA.C.C.A.[A.C. W.A., 
| recently pz required by large Engineering Company. career opening. 
| | ACCOUNTANT REQUIRED by Private Multiple Group of Companies as Assistant i і 
B a T nal B 
| : to Company-Secretary and Chief Accountant. Excellent prospects for energetic and A се OUNTANT. - с санаса їка of vot Frost А Accountants пуки 
| enthusiastic man who has bad good commercial experience since qualifying. — Apply р.а, ants. Salary 
pru Mie oui е? A free and confidential service to all applicants. i . iu - 
Мапа Director, АШИ estbourne Grore, London > P kc 343 
EE ER | APPLICATIONS ТО MBS B. DAVIS... | 


& / E i 
| А о aou - ~ 


4 





July 12th, 1969 br | ~ ACCOUNTANT 200 | E MN хш 





YOUNG QUALIFIED ACCOUNTANT ` ACCOUNTING SERVICES MANAGER 


d | ` An experienced qualified accountant is required by a company located in Hertford- 
i А hire, to take responsibility for the day-to-day running о ја large fiuanclal and cost | 
required by expandin y of motor distributors and garage proprietors in ioco ting departmen: У 
North London area. Не will bo 6 directly responsible to the Мапа "Director and un а t fully backed by computer facilities, | 
will be required to take contro! of accounts office and to prepare monthly financial Ho will report to the Works Accountant and duties will include the compilation and 
accounts and summaries. The starting salary will be attractive and there are excellent presentation of financial and cost control data to management at all Jevels. 
prospects for career development. – Please write stating age, qualifications and It is expected that applicants will be in their late 301 and have considerable Industrial 


, experience to Box YQ 7525. А experience in the accounting field. Previous experience with a large accountancy 1 


department in an engineering environment will be preferred, ' 


This senior post commands an appropriato salary together with the fringe benefits 
normally associated with a large organization. Assistance with relocation expenses 


€€€00000006000000000006009090 | 3 o beam 


Internal Auditor 


R. Е. White 
A. large American Corporation has an attractive 


orsi reed rr | 
vacancy for an Internal Auditor to operate in the 
Uhited Kingdom. 


(Should there be a company whom you do not wish an application to be forwarded to, 
please advise by covering letter.) 
Е The successful applicant will be responsible for 
carrying out Operational and Financial Audits and 
preparation of detailed reports for top U.S. 
Management. 














EXPANDING CROUP 


of 


Jersey Fabric Manufacturers 


Require a young Chartered Accountant with initlative to join Head 
Office Administration Team. The successful applicant must have had 
post-qualification experience, preferably in the Textile Industry. 
Age level 25-30. The group has a non-contributory pension scheme 
and offers excellent prospects. Position Is London based. Salary will 
be by negotlation. — Apply, giving full details of experience to: Messrs 
Turk, Brandes & Co, Chartered Accountants, Hillside House, 2 
Friern Park, LONDON N12. 


Applicants should be qualified Accountants with 
practical industrial experience, preferably with the 
engineering industry, and preference will be given 

; to candidates having knowledge of standard costing 
and budgetary control. | 


‚ Ап attractive salary will be paid and а company 
car provided along with liberal expenses. 


Applications in writing to the European Audit 
Manager, Box ТА 10194. 





ACCOUNTS ASSISTANT required by a 
large gravure printing works for thelr cost 


, а department, to work on new systems of. 

. management repo. and job costing based 

у on advanced ques using ап IBM 

` „computer. The work will be lnteresting and, 
Е varied. Applications are invited from suitably 

Я qualified ns, or persons studying for а, 

ч гесо accountancy quali on. Mini- 

Я mum commencing salary at age 21 around: 

| fle end pension scheme, four weeks’ paid: 
and other benefits. heels tn writing, ' 

6 UM age, experience, etc. 
| У Accountant, Odhams Watford) Limited, 
Age 25-30, not necessarily 


Mi | | St Albans Road, Watfor T eos WD2 ЗЕТА 
Р : : А 3 | . required by large property company. 

Due to promotion the Board is seeking to appoint a Chief Accountant, who will be · Should have experience with professional ` 

responsible to the Director of Finance for all aspects of financial and cost accounting. ор esed seien d пи ЈЕ Uu 

computers would be an advantage. — - 
e write glving details of age, educa- 


tion, яза санова and experlence to 
Box AA 7534 РА 





Assistant Accountant 


Candidates must be qualified accountants with a knowledge of modern management 
accounting techniques including budgetary control and economic appraisal? 


EUROPEAN FINANCIAL 
EXECUTIVE 
of a large and pa Multi- 
national Group Companies with 
Plants and Officea throughout EUROPE 
and World-wide affiliates seeks a young 


CHARTERED ACCOUNTANT 


not over 30, as an Assistant. . 

Based In London the position will 
entail travelling throughout Europe. 
Knowledge of a foreign language is 
desirable but not essential, 

Previous Industrial experience is not 
essential but preferably the applicant 
should be conversant with budgetary 
control and management accounting. 

Salary according to аре and experi- 
ence. 

Please send brief details, In confidence, 
of education, experlence, qualifications, 
salary, etc., to Box EF 10189. 


All routine financial recording 15 processed on a I.C.L. 1907 computer and recent 
experience of computer applications will be an advantage. 


The Board has 1} million customers, 9,000 employees and a turnover of £67 million. 


Salary will be in the region of £4,000 per annum. There isa contributory pension 
scheme and assistance will be given towards cost of house removal where appropriate. 


Please send detailed applications to the Personnel Manager, 
WEST MIDLANDS GAS BOARD, 
5, Wharf Lane, Solihull, Warwickshire. 


+ 
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ACCOUNTANT 


GEE’S WORLD MANAGEMENT SERIES 


А Selection of Recommended Titles 


TRAINING COSTS 
with reference to the Industrial Training Act 
By Douglas Garbutt, A.C.I.S., A.C.W.A., DIP.ED. 
Price 52s 6d net; 53s 8d post free U.K. 
. The author has uced an immensely practical handbook that should prove to be an invaluable addition to the 
' Bookshelf of the training administrator and accountant-adviser. It may well become a standard textbook on this 
increasingly important subject? – The Accountant. 


BUSINESS MERGERS AND TAKE-OVER BIDS. Third edition. 
By Ronald W: Moon, B.LITT.(OXON.), F.C.A. 
Price 50s net; 51s 3d post free U.K. 
*One cannot speak too highly of Mr Moon's book and every accountant will enjoy reading it.’ – Accountancy. 


BUSINESS ADMINISTRATION AND MANAGEMENT. Second edition, ; . У 
Ву С. S. Deverell, M.A., кс, B.COM., F.C.LS., A.M.B.LM. 
Price 45s net; 46s 6d post free U.K. 
. The author presents us with a well-written, clear and eminently legible introduction to business administration 
‚ whose simplicity of treatment and stimulating approach should encourage a wide range of readers to refer to the works 
of the more specialized field to which the author refers.’ - Journal of Management Studies. 


. MANAGEMENT PLANNING AND CONTROL 
`: EyCS. теп sr Gd post fee Un A.M.B.LM. 


Price 553 net; 56s 6d post free 
Se yas ie a ie authors vc technique of raising sound practical questions and it bears the niark 
of being written by an accomp a on leader who quickly establishes some rapport with the reader and en- 


courages an attitude of constrictive appraisal.’ – The Accountant. 


PERSONNEL MANAGEMENT: HUMAN RELATIONS IN INDUSTRY 
Ву C. S. Deverell, M.A., B.SC.(ECON.), B.COM., F.C.LS., A.M.B.LM. 
Price 30s net; 51s 3d post free U.K. 
. Just the kind of constructive and comprehensive help that is needed by the many companies whose personnel function 
is inadequate is provided by this new book. — The Director. . - 


PLANNING FOR PROFITS 
By Douglas Garbutt, A.C.LS., A.C.W.A., DIP.ED. 
Price 30s net; 312 post free U.K. 
*Recommended for the benefit of the businessman and manager who is concerned with establishing and maintaining 
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There аге so many who are less fortunate . 
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and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the ca а 
expenditure for twenty-eight Homes. 


-fortunately even these will accommodate 


only a few of the hundreds of 

people оп the tragically long waiting list. 
We thankfully acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the Aged when 
айтыш your clients. у 
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Protecting the Shareholder 


БЕ0Е all the efforts of the legislature in the field of company law, 
of the financial press in commenting on company affairs, and 
even the willingness of many boards of directors to keep their 
shareholders informed of progress, the sad fact is that once a 
company's fortunes begin to slide, by the time the shareholders 
are fully apprised of the position it is often too late to do very 
much about retrieving their financial stake. In view of the reluct- 
ance of the institutional investor to do anything about such matters, 
the attitude remains very much one of sauve qui peut, and in 
such circumstances it 18 the smaller investor who is most vulner- 
able. 

For such reasons the Companies Bill promoted by Sir Brandon 
Rhys Williams, M.P., which was referred to in our last issue, has 
obvious attractions not only for the shareholder but also for those 
MPs, lawyers and others who are critical of the position of 
shareholders in the modern corporation. The fact that Sir 
Brandon's Bill, which goes into the Committee stage as this issue 
goes to press, has some chance of being enacted has probably 
prompted the Accountants! Joint Parliamentary Committee, rep- 
resenting some 70,000 chartered and certified accountants, to 
submit to the President of the Board of Trade their reasons why 
they do not believe the Bill will effectively achieve its objectives, 
although the accountancy bodies are not unsympathetic to those 
objectives. 

According to the AJPC memorandum, the Bill makes only a 
piecemeal and incompleteapproach to the problem of accountability 
of management; it gives the appearance, rather than the reality, of 
relief and will not necessarily result in companies obtaining con- 
fidential, independent or competent management advice in the 
most useful form. Furthermore, the accountancy bodies claim 
that the Bill contains inadequate safeguards against misuse of the 
powers conferred and the information obtained. T'o this extent 
it may be contrary to the best interests of the company, its share- 
holders and of the public. | 

In particular, the appointment of the proposed shareholders' 
comimittee would have the result of creating a two-tier board 
structure, with the committee possessing none of the executive 
functions of the board or its responsibilities. There would be real 
difficulties over the appointment of such a committee, and the 
accountants’ memorandum draws attention to the problems of 
voting procedure and the desirability of ensuring that members 
would have qualifications for membership to ensure that ‘unsuit- 
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able persons IR interests are selfish or vexatious’ 
would be eliminated. 

It is noted that the Jenkins Committee did not 
consider it appropriate to recommend such a structure 
‚ and the AJPC memorandum asserts that ‘the form of 
interference in the running of a company implicit in 


the appointment of a ‘shareholders’. committee would · 


be more likely to promote excessive caution and con- 
cealment rather than a positive and dynamic approach 
to the efficient deployment by the management, of a 
- company’s resources’. 


Such strong criticisms of a ЖЫ measure are. 


not made lightly and, on reflection, the difficulties of 
making the Bill into effective: law. are self-evident: 


Nevertheless, - the strength of opinion which- has · 
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~ carried the Bill into the Committee stage, and which 


may yet bring it on to the Statute Book, is a reflection 
of the genuine dissatisfaction that both informed and 


less well-informed observers of company- -shareholder, 


relations have expressed. 

It is certainly fair to comment, as do the allied 
‘accountancy ‘bodies, that the objects of this Bill can 
best be achieved within 'the broader context of a 
further Companies Bill dealing with companies 
legislation generally'. At the same time, the profession 
should not restrict its influence merely to ensuring that 
. only effective legislation is enacted. It is just as import-: 
ant to its public image for the profession to be seen to 
be in the van of any sensible and rational move- 
ment for reform. X DEC 





FINANCE BILL- 


| үш af Schedule D, supplemented by. Casé. УІ: in 


- . certain sectors. Now Schedule А is to be reintroduced 


EN thé proceedings of Standing Committee F 


on the Finance Bill came to an end on June - 


26th, at the eleventh hour the Government ‘brought 


. forward a completely new clause.28 having largely . 


retrospective effect back to 1963-64. It deals with the 


deductions allowed in computations of profits under - 


Case I or Case II of Schedule D in respect of premiums 
pea on leases of business premises. ` 
The history: ‘of income taxation relating to premiums 


on leases is worth a separate study, a large part of . 


which would ‘deal with the ineptitudes of Parliamentary 


drafting. In the old days of Schedule A, which was- 


‘supposed to be a tax on the ‘ownership’ of property, 
it very frequently happened that the tenant effectively 
bore the ‘ownership’ tax. If he bad. paid a.premium for 
his lease, that premium would be reflected in a higher 
Schedule A assessment but his rights to deduct tax 

. against the landlord were limited in many ways. One 

limit was that the tax deducted must not exceed tax at 
the standard rate on the rent. Thus the tenant paid 
the tax on.the money that went into the: landlord's 
pocket. 

When the. ‘Schedule ES nus wes deferred 
because of the.war, tax was imposed on 'excess rents' 


but іп such а way that landlords still were able to avoid ~ 
tax on premiums. Popular.clamour against апу:їах. 


on beneficial occupation'brought about the abolition 
of Schedule А in:1963' and its replacement..by..Case: 


' in 1970-71, but with the rules.of Case VIII. 


Зи 7 А Premiums. оп.“ 
| Leases 


"Case VIII substituted the new concept of direct 
taxation: on the recipient of rents and other ` income 
arising from ownership of property. This removed the 
tax on beneficial occupation (except where it was а 


. perquisite). But at the same time an elaborate code was 


introduced of taxing premiums . and similar payments 
which were not ‘rent’, A premium for a twelve-month, 
lease is obviously indistinguishable on any rational 
ground from rent. A premium received for a 999-year 
Леаве is obviously pure capital and not income at all. : 

. The dividing line was fixed at со years, i.e., if the 
*duration of the lease' did not exceed со years then the 


' provisions for taxing premiums, etc., were to apply. 


. However, the taxed: proportion of the premium . was 
оп a.sliding scale. To arrive at the notional Tent on 
which the landlord is charged, the premium is гейрәе 
by one-fiftieth for each complete period of twelve 
months (other than the first) comprised in the duration 
of the lease. 
‚ In the case of a lease where the tenant has to. carry 
‘out building, alteration or improvement, the resulting 
increase in the value of the reversion is treated as'a 
premium. If the premium is payable in-instalments the 
landlord can opt to-treat the instalments as rent. As the 
provisions bunch the liability into the first year of the 
lease, the landlord can claim ‘top-slicing’ relief in 
order to:lessen the surtax burden. 

 Емег on the alert for possible avoidance, the drafts- 
men were at great pains to prevent what they considered 
to.be essentially short-term leases from being wrapped 


up as long-term leases. The 1940 legislation about . 


excess rents had provided that if the lessor had the 


r option of terminating a lease for over go years. before 
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the expiration ‘of 50 years, it was to be treated as a 
short lease. The 1963 legislation went much further 
by providing that even where it was the tenant who 
could determine the lease before. the expiration of its 
nominal term, then the duration of the lease was 
deemed to be for the shortest period, on the wholly 
unreal footing that the tenant would exercise his option 
at the earliest possible date. 

The occupier of business premises has always been 


“at a disadvantage by reason of the strict rules about 


allowing deductions in computing profits for tax 
purposes. A premium for a lease, however short, was 
disallowed as capital expenditure, notwithstanding that 
the deductible rent was pro tanto reduced. Similarly; 
where a new tenant incurs expenditure on dilapidations 
or on improvements in lieu of paying rent in the early 
years of the lease, that too was disallowed as capital 
expenditure. _ 

When the Finance Act: 1963 imposed tax on the 
landloid in respect of premiums etc., it was decided 
to that extent the occupier of business premises ought 
to obtain relief; hence section 29 (3) and Schedule 9 to 
the Finance Act 1963. Broadly speaking, in so far as an 
amount becomes chargeable on the landlord of the 
business premises, that. amount is a deductible item in 
computing the profits of the payer. The deduction i is 
spread over the ‘duration of the lease’. 

Now when the draftsmen were at such „pains to 
prévent landlords from avoiding Case VIII tax by 
disguising short leases as long leases, they seem to have 
been wearing blinkers. It seems not to have occurred 
to them that the business occupier could be liable to a 
much higher rate of tax than his landlord, so that it 
was in the joint interest for a long lease to be disguised 
as a short lease. This is not the first time that the 
Revenue have been hoist by their own petard. Now 
they have turned right about face by means of the new 
crase 28 in the Bill. 

Introducing the clause, Mr 'Taverne, the Minister of 
State, said that traders (and he could have included 
professional men) were exploiting the 1963 provisions 
about the ‘duration of the lease’ in three ways. The 
first was for the trader to take a long lease of, say, 
99 years but to reserve an option to determine it in, 
say, one month — an option which, in fact, he has no 
intention of exercising. This made the duration of the 
lease- one year:or less and consequently the whole 
premium became chargeable on the landlord and, at 
the same time, allowable to the trader. In this way, 
said the Minister, 

"traders have been able to make vast capital expenditure 


which is counted ав a trading : expense and have been 
` able to create losses which are, in many respects, artificial 


2 losses. “This defect is being heavily exploited, ‘and the · 


: “aim of the clause is to stop it. Losses.will поё Бе carried 
forward. to-set against future profits, Би: по. relief will 
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` Бе: withdrawn which ‚сап: be,set against past profits’. 
The second device consisted in the landlord and the 
trading tenant entering into a collusive arrangement . 
under which at first a short lease was granted and then 
by agreement was replaced by a long lease at a nominal 
rent. Тће third device was to grant а a short lease which 
was extendable at tlie tenant's option to a longer 
period. All these three devices’ are aimed at, by the new 
clause 28. 
"Sub-cláuse (1) of clause 28 modifies section’25 (5) (а) 
of the 1963 Act by deleting references to the tenant’s 
power to determine the lease before its ostensible 


.term has run. Sub-clause (2) repeals the proviso to 


section 25 (5) and directs that paragraph (b) shall be 
applied by reference to the facts known or ascertainable 
at the time of the grant of the lease. E 

Paragraph (6) directs that where any of the te terms a 
the lease or any other circumstances render it unlikely. 
that the lease will continue beyond a certain date, the. 
lease is not to be treated as granted for a term beyond. 
that date. Sub-clause (3) provides that paragraph (6). 
is to be applied on the assumption that all parties. 
concerned, whatever their relationship, act as they 
would act if they were at arm's length. This provision 
forestalls the argument that the landlord would not 
insist on, say, a right of forfeiture if the tenant was his 
own son. 
'"Sub-cláuse (4) deals with the third device of an 
extendable lease. It adds a paragraph (c) to section 
25 (5) of the 1963 Act as follows: 
do where the terms of the lease include provision for 
e extension of the lease beyond.a given date by notice 
given by the tenant, account may be taken of any cir-. 
cumstances making it ак that the lease "will be зо 
extended’, ·. 
That is to вау, account may be taken à in. ascertaining 
the duration of the lease. 

Sub-clause (5) provides that the new Ренеа: is to have 
effect: 


‚ (a) as respects a lease granted а after jun 12th 1969; 
and 


(b) so far аз it relates to section 22 (4) of the Finance 
Act 1963, as respects a variation or waiver the 
: contract for which is entered into akter June rath, 
1969. - * 
The significance of June т2%, 1969, is ВЕНЕ 
that that.is the date оп which the Government's 
intention to impose the new clause was first published. ; 
However, as so often is the case, the sting is in the 


-tail of the clause. Sub-clause (5) is subject to sub-clause 
(6) which, in fact; provides for a considerable amount 


of retrospection. Sub-clause (6) reads: 


‘So far.as relates’ to relief under: | 
(a) section 342: of the Income "Fax Act. 1952. or ‘section 


36 ACCOUNTANT 


7 88 (т) of the:Finance Act 1965 (carry forward of 
trading losses); ог 

` (P) section 34x of the Income Тах Act 1952, as applied by 
section 15 (3) of the Finance Act 1953 (set-off of 


trading loss against general income of succeeding 
year); or 


(с) paragraph т of Schedule 4 to the Finance Act 1963 
(sums deductible from rent), given by setting a loss, 
or making a deduction from, income of: 


(i) the year 1969-70 or any subsequent year of 
assessment; or 
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` (ii)a company's accounting period. ending after 
-April sth, 1969; 

‚ this section shall be deemed to have had effect as from 
the passing of the Finance Act 1963 and as respects 
leases granted at any time.’ А 

This seems їо imply а general witch hunt into leases 
granted years ago wherever loss relief is claimed after 
1968-69. Sub-clause (7) makes the blow heavier by 
providing that relief immune from clause 28 must be 


deemed to have been given before any relief affected - 


by clause 28. 
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Retirements from the Council of 
the Institute 


| resignation of Mr С. T. E. Chamberlain, r.c.4., 


`. # and the retirement of Mr Н. О; Johnson, F.c.a., 


from the Council of The Institute of Chartered Ас- 
countants in England and Wales were received at a 
meeting of the Council on Wednesday of last week 
(reported elsewhere in this issue). 

_ Mr Chamberlain, who is senior partner in the firms 
of Baker Bros, Halford & Co and Carr & Co, Chartered 
Accountants, of Leicester, was elected to the Council 
in 1958. He has served as Vice-Chairman of the 
Applications and Articled Clerks’ Committees, and as 
a member of the District Societies, Professional Stan- 
dards and Library Committees. 

Mr Johnson is the principal of Mundy, Brewer & 
Johnson, Chartered Accountants, of Bath, and a 
director of several companies in Bath. He was one of 
the members of the Council of The Society of In- 
, corporated Accountants (of which he was an honours- 
. man) who was appointed a member of the Institute's 
Council under the terms of the integration in 1957. 

He has served on a number of the Council's com- 
mittees including the Disciplinary, District Societies, 
'"Articled Clerks and Library Committees. 


Accountants and Tax Reform 


AU in Parliament on July rst about the ac- 
countancy bodies' suggestions for streamlining 
the tax system, the Minister of State at the Treasury 
referred to the Chancellor's recent discussion with the 
accountancy bodies' representatives and said that the 
Chancellor had agreed to the Revenue arranging a 
procedure for consultation. | 

The questioner, Mr Kenneth Baker, wondered if 
this was good enough. We had the most complicated 
and obscure mass of tax laws on personal taxation of 
any country in the world and what was needed was 
simplification of the system. In America, where there 
were three times the number of taxpayers, only the 
same number of tax gatherers were employed as in the 
Inland Revenue. 

The Minister, Mr Dick Taverne, agreed that 
simplification was desirable but was very difficult, 
and it was not always realized that simplification 
might run counter to equity. Informal discussions with 
the accountancy bodies would be the best way, of 
proceeding and he hoped they would produce good 
results. 

The discussions started last week. — 


Reluctant Shareholders 


ВАН shareholders resisting compulsory 
take-over under section 209 of the Companies Act 
1948 are always in a difficult position, because iri- 
evitably they are in the minority. The take-over of 
Marston Valley Brick Co by the London Brick Co 
was resisted by about 400 shareholders of the former 
company, but in the High Court last week, Mr Justice 
Megarry upheld the offer of 12s 6d per share. According 
to The Times of July 2nd, his lordship said that the 
question was whether the offer was fair, not whether 
it was the best possible offer which could be achieved. 

But although the dissentients lost, the judge ordered 
the London Brick Co to pay three-quarters of. their 
costs, plus 5 per cent interest оп the purchase money 
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bass last December. He also arded a stay of ex- 
ecution for six weeks pending a possible appeal.. . 

The dissentients were led by Miss Beryl Maie 
Marsh, Р.С.А., who said afterwards that there would be 
an appeal. She paid 19s 104d for some of her shares in 
1964 апа they had been as high as 26s. 

The judge had said the dissentients had good ground 
to complain; after the offer they requested further 
information about Marston's assets but got nothing. 


‚ The directors of Marston held only о-6 per cent of the 


stock and yet refused information to dissentients hold- 
ing ten times as much stock. They pointed out that the 
value of the offer was £955,000 more than the book 
value of the assets, but they did not give any indication 
of how much was the ‘substantial sum for goodwill’ 
which they said was provided for in the offer. 

Nor did the directors give any amplification of the 
assertion that the offer fairly reflected the value of 
Matston as a going concern. However, London Brick’s 


offer was 35 per cent above the Stock Exchange quota- 


tion at the time, and the judge was not satisfied that 
provision of the information sought would have made a 
significant difference. Nevertheless, those who con- 
ducted take-over bids in this way must realize that 
even if they succeeded in resisting an application to the 
Court, they were at risk with regard to costs and 
interests. 


Company Law in Northern Ireland 
to be Reviewed 


Me ROY BRADFORD, Northern Ireland’s 
Minister of Commerce, has decided to set up a 
committee under the chairmanship of Mr Donald 
Murray, Q.C., to review company law in Northern 
Ireland in the light of legislative changes in Great 
Britain since 1960. 

. The committee will also consider whether there аге 
any provisions which inhibit private capital investment 
in Northern Ireland, and will recommend generally 
what changes, if any, are necessary in the existing law. 


English Debt is a Foreign Security 


HE National Bank of Greece S.A. has failed in its 

attempt to deduct income tax from interest pay- 
ments to a Channel Island resident, notwithstanding 
that he can enforce payment of the interest by an 
action in the English Courts and by execution against 
assets in England. 

The bank is the universal successor of a Greek bank 
which unconditionally guaranteed payment of interest 
on sterling mortgage bonds originally secured on 
property in Greece. Payment was to be in sterling 
payable in London or, at the option of the holder, in 
Greece. The Greek Government declared a moratorium 
on the bonds so that the liabilities of the principal 
debtor and the original guarantor were for all practical 
purposes extinguished. However, in 1953 the bank 
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became .the universal .successor of, the original 
guarantor, and two decisions.of the House of Lords 
established that it was liable to pay the principal and 
interest of the bonds. p 

It sought to deduct tax on the ground that the interest 
payments fell within Case ITI of Schedule D. However, 
the Court of Appeal has now upheld (on different 
grounds) the decision of the High Court that tax is not 
deductible. According to The Times of June 26th the 
Court of Appeal held that the interest was income 
arising from securities outside the United Kingdom 
and accordingly fell within Case IV of Schedule D. 
The Bank obtained leave to appeal to the House of 
Lords. 


Credit Managers' Pay 


REDIT, it has been well said, is the oil upon which 

the wheels of commerce and industry turn. The 
Institute of Credit Management has recently completed 
a survey among its members to learn how far the 
importance of the function of providing credit is 
reflected in the remuneration of the credit managers or 
controllers as they are termed. 

According to the report of the survey, the functions 
of credit controllers. comprise the collection of ac- . 
counts, sanctioning of credit, and investigation into the 
credit standing of customers actual and potential. 
Most of the respondents were responsible directly to 
the financial or managing director or to the chief 
accountant. | 

The report states that a ‘comparatively high’ but 
unspecified proportion of members actually returned 
their questionnaires. The analysis of the answers to 
the questions relating to pay discloses that 45 per cent 
of credit managers were earning at-the end of 1968 
salaries between {2,000 and £3,000. These sums 
included in many cases a bonus but this was quite 
small and unrelated to their efficiency. Another 44 
per cent of the respondents were earning salaries under 
£2,000 p.a., while the balance of the respondents, some- 
тт per cent, earned over £3,000 р.а. 

The analysis revealed a marked differential between 
those managers working in the financial world as 
distinct from those engaged in the retail trade. The 
latter were generally less well paid in connection with 
the provision of hire-purchase facilities to retail 
customers than were those in business or finance. In 
the latter group their duties often extended beyond the 
provision of credit. 


Nationalized Industries Report 
Brilliantly Pigeon-holed 


Pà is not often that one can unreservedly recommend 
an official publication, but the White Paper on 
Ministerial Control of the Nationalized Industries 
(Cmd 4027, HMSO 1s gd) merits a much wider 


- readership than it is likely to obtain. It is the Govern- 
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ment’s reply to the First Report of the Select Com- 
. mittee on the Nationalized Industries 1967-68 which 
last September, after intensive and protracted studies, 
_recommended inter alia the creation of a single Ministry 
for the nationalized industries. The White Paper 
rejects the recommendation of that ‘valuable and 
comprehensive’ report with its ‘closely argued case’ — a 
sure indication of what is to follow — in a quite brilliant 
linguistic tour de force in which the merits of the Select 
оше з proposals are recognized and ‘some 
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welcomed, responsibility accepted for making further 
studies of particular issues raised by the committee and 
generally explaining why the report will — if it has not 
been already — be consigned to the proverbial pigeon- 
hole. 

: If a new issue of Sir Ernest Gower's classic should 
be contemplated by the Government, this particular 
White Paper deserves inclusion as an appendix to be 
read by every assistant principal who aspires to under- 
Secretary status. 





THIS IS MY LIFE 


Morale Building 


_ by An. Industrious Accountant 


UR corpulent- ГОТИН accountant was in 

trouble. What mistakes had been made in his 
profit-percentage calculations or in his stock sum- 
maries nobody could tell; the results, however, were 
terrible. His tabulations -showed gross profits of 83 
'per cent in Millinery and Dress Goods, and a whopping 
great loss in our Spring Mini-Boutique – а result which 
had ‘been indignantly repudiated by the salesmen 
responsible. At bay at last; pressed for definite ex- 
planations, he sought refuge in blaming others. 

: It was all due to slackness and incompetence among 
the punch and verifier girls, he alleged; besides, the 
comptometer operators were scandalously unreliable. 
"Their morale was just appalling . . . in fact, morale in 
the accounts department generally was bad from top 

' to bottom – all grumbling, discontented and resentful. 

Naturally. my hackles were up immediately, but to 

: my sharp interruption he returned bitter replies. ‘Why?’ 
he repeated. Why do you think? Because the salesmen 
are' always the directors! blue-eyed boys, with their 
virtual: monopoly. of entertainment allowances and 
bonuses. Accounts department staff were second-class 
citizens by comparison, he went on, they weren’t 
accepted as partners in company responsibilities ; no 
wonder their morale was appalling! 

Frankly, I was at a bit of a loss to know how to deal 
with him. To persuade him of his error seemed im- 
possible; to let him depart unconvinced would cer- 
tainly not enhance his personal efficiency; and like a 
bad apple in a barrel, he was liable to infect anybody 
he came in contact with throughout the department. 
On a sudden impulse I decided to convene a meeting 
of my section heads there and then to let them Yentilate 
their опеуапсез. ` 

They trooped in with a touch of the raised eyebrow 
at the suddenness, of the summons and an appraising 


у 


side-glance at the fat figure hunched in his chair. I 
outlined the problem. succinctly. Their advice was 
wanted; was morale all that bad? If so, what нб we 
do about it? 

Frank, the internal audit chief who sat in on such 
occasions, .was rather amused. His colleagues weren’t 
grumbling, he asserted; they were. being critically 
constructive; if they sometimes unearthed unsavoury 
squalidities, well, you know what you find when you 
leave no stones unturned. Their morale? Why, it was 
excellent, naturally. 

Costs was terse and to the point. That sort. of talk 
was just a lot of absolute rot, he declared. Sure, his 
boys grumbled. Everybody let off steam now and again 
and they felt the better for it. Maybe they did have the 
odd slanging-match with the maintenance men, maybe 
they blew their tops about their stingy salary scale, but 
their morale. was super, just super. It was just plain 
unadulterated rot.. 

The DA looked daggers at him. Frank murmured 
something about the ‘gripes of гоё апа smirked at his 
own cleverness for the rest of the meeting. | 

The office manager- had been sitting frowning with 
compressed lips, but in annoyance at Frank’s flippancy 
he let himself go. Small wonder if our standard was bad, 
he fulminated; what else could we expect with all 
those filthy lurid paperbacks disgracing us on ourffgh 
stair-corner book-stands. Their sheer unblushing 
immorality, the salacious illustrations that left nothing 
to the imagination . . . not that he supported censorship, 
not altogether, but there wete children, преваре 
teenagers, passing them continually |: ` 

At this'stage the meeting collapsed. What with 
trying to explain to the office manager, who was rather 
hard of hearing nowadays, that the subject was the 
department's morale — not its morals, Frank quoting 
Omar Khayyám out of context about ‘men sneer at me 
for leaning all awry', and the punched-card supervisor 
telling the DA to apologize for insulting a splendid 
body. of workers or he'd knock his block off. . . . Well, 
it was chaotic. We sounded more like student rioters . 
en route aux barricades than the élite of the pecountancy 
world – at least our bit of it — in session. 

Fortunately, it also sounded as if our department’ 5 
morale was -creditably high, despite the defector. 
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[2 recent years the title of ‘Controller’ has been 
appearing more frequently in business and many 
people are asking what a controller does exactly. What 
o he control? Who does he control? Why does he 





control? How does he control? How is he different from 
a 
e name ‘controller’, as used in the context of this 
icle, appears to have been imported from the United 
States, where it is used very widely. Its introduction 
has coincided with the rapid growth of American- 
owned industry in Great Britain over the past decade 
or so. In current usage it can be equated to what has 
béen and still is, in some instances, called group 
accountant. It is not normally used where there is only а 
one-plant operation and should be applied to the en- 
cumbent of the office responsible for the establishment 
of all accounting policies and practices within a 
multi-plant operation. Їп some cases, it will also take 
in the responsibility. for data processing services, 
though modern trends have.been moving towards 
making this function independent under the label of 
‘management services’. 
While the influx of American industry . .has been 
criticized on the grounds of placing too large a share 
of Britain’s production capabilities in the control of 
foreigners, the coming of the larger’ better-managed 
companies has also brought many advantages — one of 
the greatest of which has been the introduction of 
odern management techniques. This applies especi- 
ally to manageinent accounting which has now become 
а living dynamic reality instead ofa more textbook 
азё. Personal experience has proved that the chief 
accountant can по'Јопрег sit in his ivory tower and 
throw scraps of information to his ‘lesser’ colleagues 
in manufacturing, selling, engineering, etc., as he sees 
fit. He must fitin as a member of a team and must 
[recognize at all times that his job as accountant exists 
only to give SERVICE and for no other reason. 
| “Moving now to the-actual function of the controller, 
it is necessary to point out at this stage that there are 
two main aspects to his job — oné.is defensive and the 
other aggressive: There аге: ајво two different types of 
management involved — functional and line. 
, І may.seem a little strange to talk about defensive 
and aggressive aspects of controllership but it can 
readily be appreciated that the function of internal 
auditing has the primary aim of protection of assets 
and is of a defensive nature. It does not, in its basic 





| The author of this article is controller of the Caterpillar Tractor 
1 Co Ltd, Tannochside, Lanarkshire, 
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ief accountant? Is ће some sort of super accountant? - 
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-What is a Controller? 


by A. J. GERRARD, C.A. 


sense, help to increase profit but rather does it prevent 
losses, which can be described as a defensive function. 
On the other hand, cost accounting with its related 
activities of period (fixed) and variable costs, total costs, 
price-setting costs and budgeting, with its emphasis 
on forward planning, objectives and targets, is more 
directed to the function of increasing profit and can 
thus be described as aggressive. Although the writer's 
responsibilities include that of data processing it is 
not planned to include it in this article since it is not 
now universally accepted as being an accounting func- 
tion. 

In the case of the writer, he has two different 
management responsibilities : ` 


(т) Functional responsibility on а company-wide 
basis for all accounting, including financial, cost, 
budgeting, taxation and internal auditing. At 
each plant. of the company there is a chief 

, accountant who reports directly. to the plant 

. manager and who is responsible for the imple- 
mentation of accounting policy and practice as, 
established by the controller,. 

· (2) Line management covering consolidation ac- 
counting, ‘and establishment of policy and 
practice. In this function he has.a small staff 
which broadly breaks down into two divisions: 
financial and cost, and auditing. 


`| Coming now to examine in more detail the control- 
ler’s functional responsibility, it is suggested that this 
can bé split into three parts — each being discussed 
separately i in the paragraphs : to follow. 


1; | Accounting policy and p practice | 


The controller has the responsibility for ш 
and maintaining an accounting system which: Р 


(в) meets the legal and audit requirements ‘of: the 
— 2 country and company's auditors. He has there- 
fore to bé familiar with. the’ provisions of the 
current Companies Act, at-least as they affect the 
` information to be disclosed 4 in the legal accounts 
and directors’ report; 
(b) is accurate, timely and helpful to management, 
and is as uniform at all locations of the company 
as is practical and necessary. 


'The matter of accuracy does not need, further com- 
ment in this particular context, but perhaps some dis- 


.cussion on timeliness and, helpfulness is merited. 
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ТЕ is always a source of criticism by American 
management that many British companies take so long 
to produce their results and it is only within the last 
year or two that the more progressive British com- 
panies have even published quarterly results. The 
advantages of producing monthly accounts have time 
and again been demonstrated in the highlighting of 

` trends which, if adverse, can receive immediate action 
for correction and, if favourable, can enable the execu- 
tive management of a company to develop and acceler- 
ate growth plans. In the area of objectives and budgets, 
especially flexible budgets, it is possible to measure 
performance and achievement early enough to correct 
unfavourable situations — but only if the measuring 
tools are available early enough. It is even possible, with 
a remarkable degree of accuracy, to estimate monthly 
results during the month, for example, after то and 
' 16 working days. This is dynamic accounting, which 
. can achieve higher profits by signalling to other man- 
agement not only that something is going wrong but also 
exactly what it is and thus enables appropriate action 
to be taken for correction in good time. 

. There has also been a tendency in the past for the 
accountant to decide what form reporting to manage- 
. ment will take and in many cases these reports have not 

· been of real help. They have been more in the nature 
of 'this is what you will get' instead of *what do you 
. need?” The controller must be close enough to the 
management team to appreciate his colleagues' prob- 
lems and be prepared to help by giving the necessary 
information to indicate the corrective action required. 

A successful controller must never forget that his 
one overriding responsibility is to give SERVICE — not 
merely when it is requested but actively to offer and 
supply it in the form which will do most good. 


The controller must establish routines consistent 


with tax laws and generally accepted accounting 
principles which will permit the company's tax 
liabilities to be held to the legal minimum. This does 
not include tax evasion but it does cover tax avoidance, 
» where avoidance is taken to mean avoidance of situa- 
tions where the company is called upon to pay tax 
unnecessarily. For example, he will make sure that 
all tax allowances available to the company are claimed 
and that all Government grants offered are obtained. 
The fact that in some cases the tax computation is 
prepared and submitted by the company's external 
accountants does not absolve the controller from his 
responsibilities in this area. He should examine and 
approve all tax computations to satisfy himself that 
the company will be called on to pay its proper amount 
of tax and no more. He will also satisfy himself that 
his company obtains all that it is entitled to by way of 
Standard grants, investment grants, SET premium, 
regional employment premiums, training grants, etc. 
'The controller has the responsibility of establishing 
and ensuring maintenance of all accounting policies 
and practices. He must also ensure that they are con- 
sistent at all locations of his company and satisfy him- 
self that they are being implemented at all times. 
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2. Service to management 


Reference has already been made to the responsibility 
of the controller in a service capacity. It is now proposed 
to examine this in more detail and discuss some of the 
kinds of service which he should and must supply for 
the successful operation of his company. 


(a) Actively to offer and provide maximum account- 
ing service to the board of directors, plant 
managers, and other department managers 
(manufacturing, engineering, purchasing, quality 
control, sales, etc.) as may be necessary to permit 


the company to earn the greatest return on . 


investment and this generally includes but is not 

limited to: 

(1) assisting in the development of company 
policies, practices, procedures and routines 
affecting company operations; 

(2) providing timely, accurate analysis and inter- 
pretation of accounting and management 
reports; 

(3) assisting in the determination of the type of 
operational improvement required to maxi- 
mize profit and minimize cost; 


(4) assisting in making effective recommended 
. improvements in operating pe prac- 
tices and routines; 


(5) conducting investigations of various practices 
and routines to verify that they are consistent 
with established company procedures, and 
and evaluating the appropriateness of the 
procedure and report findings, conclusions 
and recommendations to management; 

(6) assisting in special assignments as deemed 
necessary to bring about more co-ordination 
and improvement in specific operating 

· routines. 
(6) To assist by co-ordinating with plant managers 
and plant accountants to ensure: 

(т) consistency of accounting казарда cat 
income, operating expenditure, capi c- 
quisitions, assets and liabilities; 

(2) consistency of accounting reports to manage- 
ment; 

(3) timeliness of reporting to management; 

(4) correct analysis and interpretation of account- 
ing reports to other management; 

(5) adoption of a common basis for measuring 
level of accounting departmental effective- 
ness; 

(6) that improvements in accounting routines 
made at one location or plant are made known 
to other plants and adopted where appro- 
priate; 

(7) consistency of accounting practices in the 
following areas: 

(а) financial ; 
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U.K. PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 








OVERSEAS 





М.В. All Inquiries regarding Commercial and Industrial Accountancy Appointments should 


: be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 





| О.К. DIVISION: 
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NEWLY QUALIFIED? 
i 


Б NOW TO PLAN YOUR CAREER 


1 
1 


_ First our congratulations; but after the celebrations it is imperative that you give 
serious consideration to your future. Careful planning is essential, as a false move now 
may have lasting repercussions, whereas the right one, at the right time can ensure 


5-7 Russia Row, London EC2. Tel. 01-606 5368 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. Tel. 01-283 0037 





i OVERSEAS DIVISION: 


111 Moorgate, London EC2. Tel. 01-628 0026 


THE ADVANTAGES OF A PROFESSIONAL 
OVERSEAS TOUR ON QUALIFICATION | 


‘A репой of professional post-qualification experience is very necessary to a newly 
qualified chartered accountant to complete his professional training. An Increasing 
number of chartered accountants are choosing to gain this experience overseas where 
there аге greater opportunities to assume a higher level of personal responsibility. 
Other basic advantages include the opportunity to accumulate capital at a higher 
rate than in the United Kingdom, generally a better climate, a higher standard of 
living, an immediate entrée into the expatriate social life which is invariably extremely 






а progressive path to the top. This is where we can be of invaluable service to you; our 
experience in this field is unequalled;.our contact with professional firms of all 
sizes in all parts of the U.K. is second to none. A personal discussion with one of 
our consultants will provide you with all of the facts regarding the career oppor- 
tunities available to you and is entirely without obligation. If you decide to move, 
we can advise on the most suitable firms and arrange a series of interviews with 
your own interests In mind. 


pleasant and an opportunity to study another country in depth. 


Detailed below are extracts from our current register of world-wide vacancies: 


Johannesburg. — From either а tour or а career viewpoint this thriving city has а 
great deal to offer — a superb climate, a comprehensive range of professional work 
and a most attractive sporting and social life. Higher salaries together with a lower 
rate of direct taxation allow for a reasonable level of capital accumulation. Salaries 
аге in the region 4,500-4,800 Rand. 


Milan. — A sophisticated and rapidly expanding industrial city which can offer a 
number of attractions to the recently qualified accountant: an interesting range of 
professional work, a large percentage of which involves American companies, а 
chance to learn Italian (some initial knowledge is desirable but not essential), an 
"attractive social and sporting life and salaries in excess of £3,000 p.a. wbich adlowia a 
high standard of living. The cultural, scenic and excellent climatic attractions also 
add to the value of a tour in Milan. 


Paris. — This very attractive capital not only offers a complete range of professional 
work but the opportunity to acquire a fluent command of French, the chance to 
achleve more rapid promotion by assuming greater responsibility and the satisfaction 
- of living and working in Europe's most sophisticated city. Starting salaries are in the 
TO: DEVELOP YOUR CAREER Иня 
Jamaica. — An expanding variety of professional work with а more than adequate 
. salary combine to make а three-year tour time well spent. The sporting and social 
life enjoyed in this most scenic Caribbean island is extremely attractive and the overall 
ехрепсосе to be gained in all spheres is excellent. Salaries commence at £2,850 p.a. 
plus a car. 


Bahamas. – (Nassau.) For the single chartered accountant there are excellent oppor- 
tunities to gain first-class commercial audit experience of shipping investment and • 
off-shore companies plus banking, tourism, and a wide range of service industry. Š 
The attractions of the area in terms of climate, beaches, and social life are well known 

. and when added to the generous tax-free salaries commencing at £4,000 p.a. make a 
three-year tour experience widening, extremely pleasant and also very lucrative in 
terms of capital accumulation potential. 





"Career Planning is a booklet we have prepared to help you. Ask for a copy, and 
at the same time arrange an appointment for a confidential discussion. 





TWO ОЕ MORE YEARS POST-QUALIFIED? 
“NOW | 





Our career aeons are nat confined to those who have just qualified. Our clients 

"аге regularly notifying us of appointments which will provide first-class opportunities 
for supervisory seniots, assistant managers, personal assistants to partners, specialists 
in taxation and other|fields, with many opportunities for partnership in the medium 
or Jong term. The RIGHT appointment for you is always here. 





Whatever the level ог requirement, write or telephone to our Director, L. G. Gibson, 


\ 
to W. E. Nighti . L. Willis. i 
or to ightingale or Mrs M. L. Willis Chartered accountants interested in any of the above areas are invited to contact our 
| г n Director, Mr R. J. Welsh or Mr Ormrod for further details or a general career 
Open Saturday mornings by appointment. discussion. 


———————————— 











AUDIT AND TAXATION ASSIST- 
ANT, preferably qualified or finalist, 
required by pro ive firm of С.А ` 
with varied practice. Commencing salary 
according to age and experience. — 
" Please write with details to P. С. 
Heslop & Co, 2 Serjeant's Inn, EC4.. 


YOUNG CHARTERED ACCOUNTANTS 
осе СА САКЕЕВ IN TAXATION 


THE TARGET CAN BE £5,000 p.a. AT A COMPARATIVELY 
‚у 1 0. + EARLY AGE rearvungement ofa medium-sized West End 


Ма E practice. Will be required to work with a 
' ' young principal as his personal assistant and 
will be given full responsibility in respect of 


"WHY NOT INQUIRE? m YÓU ARE OF APPROPRIATE CALIBRE YOU CAN WORK IN THE RIGHT ENVIRONMENT - all bis work in the practice. No ceiling to the 
salary to a man with ability to fill this par- 


and rapidly build up a high standard of competence In the most sophisticated areas of taxation (including tax planning and international 

tax) by entering the service df one of the most forward looking and rapidly expanding large international firms of Chartered Accountants Р пешат Роа Mas aven parin ишер; no capital 

with numerous overseas offices and headed by a dynamic team of young Partners, many still in their thirties. Opportunities exist for 3 BIRMINGHAM CHARTERED AC- 

rapid promotion to Manager and eventually to Partner status or for entry into the field of commercial taxation at top level.- '"COUNTANTS. — Whinncy Murray & Co 

| have vacancies for young accountants With 

several years’ experience after qualification 

* and also for newly qualified accountants who 

wish to broaden their experience in the 

profession. Good salaries will be paid and 

7 there is a non-contributory pension scheme. — 

Apply to the Staff Partner, Canierbury 
House, 85 Newhall Street, Birmingham 3. 


А SENIOR CLERK qualified by experience 











‘Initial salaries — £i ,850 to £2,000 р.а. (if newly qualified) ~ up to £2,700 раа. тааш can be made in strict confidence. There is no 
obligation to proceed beyond the stage of preliminary discussion, — Write or telephone to L. G. Gibson, Director, Mervyn Hughes & 
mpany, Specialists in Public Practice Accounting Appointments, 5-7 Russia Row, London EC2. Tel. 01-606 5368.. 
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; Accountancy 80 Chancery Lane 
ни - Barton Bureau | 
oe ДУ, In association with . ё 


Е. РУКЕ and Е. C. 
(Members of The Eastitnto al [employment Agents and Consultants) 


A selection taken at random from our files of the man vacancies for qualified and 
accountants inquiries are dealt with in in absolute 
commitment at any time. 


are Па below. А АП 
an informal interview without 


. COMMERCE AND INDUSTRY | 
Chief Accountant Industrial Services Organisation 


. £2,250 р.а. or thereabouts is offered to a newly or nearly qualified man for this 

ezceptionaliy interesting рок. А. good kiowlodge of Fi Financial Accounting and a 
кайтуы не етуин: Ане ауса ҮШ be necessary as duties will include 
advising businesses оп а wide variety of legal matters. 


Intermediate £1,500 . 


The Financial Director of a South Middlesex Electrical 


Student (A.C.C.A., C.LS., A.C.W.A.) £1,400 Min. 
As of tho mana Нето CRA OFE Morden industrial company 
vital role in the development of procedures preventing work overload due to rapid 
expansion. 


` COMMERCE AND INDUSTRY OVERSEAS | 
Germany Management Accountant 


Qualified man, aged around 28 and fairly fluent in French and/or German, to provide 
a Haison and advisory жегүїсө manufacturing and offices in Germany, 
France and Italy, £3,000 Neg. з 


Кепуа Senlor Accountant 


Subsidiary of International Engineering group offer a career appointment or two- 
Du n to qualificd man aged about 35. Duties involve occasional travel. Minimum 

га шту £4, 000 plus substantial housing and other allowances. Generous end- 
о tour 


ternal Audit) 
Internal Auditor.) Ы 
Senior Accountant/Internal Auditor. 
(Johannesburg Internal Auditor £3, ) 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





MANCHESTER 
AND LIVERPOOL 


Peat, Marwick, Mitchell & Co have vacancies for qualified 
accountants and provide first-class, all-round experience and 


training in modern auditing techniques and accounting 
systems, and In taxation and Investigation work, covering a 


' 


wide range of businesses. 


Please write in confidence to: ` 
D. R. Briggs, Staff Partner, at 
7 St James’s Square, Manchester 


М 


he will paya — 
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London we 
“Tel. 01-405 1431 


partly qualified RN 
рана ` - pom z 


PUBLIC PRACTICE 






Newly Qualified Accountants . - | 


ОНРО anom ой” света. froni the ingeesalse names af the world è lartat Inter... 
national practices down to the small provincial *G.P.x', are many firms who are helping ^ 
to establish an entirely new image; vastly different to the traditional, rather atu 
concept of the Public Accountant. А к Т, ы 


Nobody can plan a career for you, but CIEN NONIS Р 
pieno НИЕ ue yout profession and Gees the айй el тейит ЈЕ 
Partnerz, both Today and Tomorrow. Я 





PUBLIC PRACTICE OVERSEAS 
Canada Qualified Accountant ' аб». ај 


` Ап outstanding career opportunity ів offered to a med а Toronto, Ontario = 
pursue ап active rolo in doli Accountiag. The practice based in io, 7 
their special interest in management accounting and 
business evaluation and review techniques, Definite 
negotiable from about $8,500. 









South Africa Qualified Accountants | 


А most advanced Johannesburg practice offers you unparalleled REN + 

CIUS сос I : 

fally paid farea (both wayi) паљба inse a scheme, Us 
tion prospects, ad udit 


vanced. оа services and the ri а: 
environment to enjoy them. So duro ну. соо Minimum. m 


SEEEEEEEEEEESSER 


Taxation 


Deloitte, Plender, Griffiths & Co, have positions 
available in the taxation department of their London 
office for qualified accountants who-have specialised : 
in company taxation work for at least two years since: 
qualifying and also for newly qualifi ed accountants <- 
MO would like to arene in company taxation 
wo 





Please wiite to: 


John Dowcra, 128 Queen Victoria Street, London · 
ECA. . 
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LONDON BOROUGH ОЁ EALING 

EALING TECHNICAL COLLEGE 

St Mary's Road, London WS 

П = ACCOUNTANCY - 
and Catering Sep- 

umham T. 

65 p.a. 


- Teaching book-keeping and Recon 
Ip to final H.N.D. standard. Recopued 
ccountáncy qualification or 


et 
teport 1967). £1,810- 








ndustry. 


Further де from R 
pplication forms fori Regi e within 14 days 
addressed foolscap envelope, please). 
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SITUATIONS VACANT 
PUBLIC PRACTICE 


to whom 








AS OUR | BUSINESS continues to 
orpaad both in Uxbridge and Amersham 

ces we| require further additional 
senior staff who are able to work on their 


| ACCOUNTANT 2r 


‘AAVIAN APPOINTMENTS AGENCY re- 


quire and kd all grades, professional and 


co qualified and unqualified, audit 
and all accountancy and secretarial staff. 


Male and female. Permanent and Мр : 


Жо E best и with no fees 
Fenchurch Street, London 
B63 IN. 3 3261), 109 Tottenham Court 
Rese a as Street Station), London W1 
ACCO 


‘ANTS – ALL GRADES urgently 
required. – Visit, write or phone: The London 


Account Bureau, 88 Farringdon Street, 
London . Tel. ‘01-353 9368 (fifty yards. 
mon Ludgate С 

OUNTANT ANT'S SENIOR .required — 


tod progressive . – 

M en Асоск, 2 Close, Norwich, 
A FIRM OF HOLBORN CHARTERED 
ACCOUNTANTS havo a vacancy for a 
senior (not necessarily and for a 
semi-senior. Must be educated i in U.K. and 
have at least two years’ professional - 
ence. Opportunity to obtain ent 
experience, with responsibility and scope for 
advancement for person with Initiative. Good 
===> with increments. 


details of education 3 = ving A odd experi- 




















. YOUNG CHARTERED ACCOUNTANTS 


Ап International firm of Chartered Accountants have vacancies for 
men and May finalists in На offices in London, the Midlands, the 
MEE 


ointments are suitable for young men who believo that the 

careers is to broaden their experience in the years ely plowing 
qualification. Experience would be obtained for the modern approach to auditing in- 
cluding work with computers. There would also be the opportunity to gain valuable 
Knox due of the management of businesses of all kinds and to travel at home and ` 


ensive training is gi 
thin а growing 


. Please write to Box YC 1517 ving Brief personil particulars and 
the country in which you wish to work. Local Interviews will be 


ung qualified . 
orth and West 


кошы 


ven, good salaries are paid and prospects and advance- 


ment on are excellent. 


the part of 






EEEEEEEEEEEEEEE55 


Continental 
Europe 





rep 

negotiable in relation to ability and ех- 
etc. The successful 

will be oig an old-establisbed, in- 

terestin 


by four. artners under 40 Jam of age ros tion available and 
and staffed by enthusiastic colleagues. р оп scheme. – Apply Box АУ 1542. 
А ons containing brief personal BRIGHTON ACCOUNTANTS require two 
righ lama), ould bo A to Covas | experienced senlori. One must have a 
1 t untants 
High S то Middl , ашшсанод and be able to manage a group 
weeks’ holiday. ~ Box BA 1635. 





























ence, to Box АР 1 


applicants coast. either youn 


accountant or 
verse practice controlled 


MANAGER 


Chartered ог Certifled Accountant (or unqualifled with wide experi- 
' ence) required to manage the professional affairs of Groups of clients 
` situated principally In London, Home Counties and Midlands. Work 
will cover many aspects of the profession and responsibility will be 
direct to Partner level ina Group of medium-sized firms of Chartered 
Accountants. Ideal opportunity for advancement for applicant with 
first-class professional experience and with ability to use Initiative. 


Please reply to Box MC 10223. 





D 









Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 





| fessi nal specialization either in the United Kingdom or in our 


ciated offices throughout the world. Successful applicants will 
expected to assume early responsibility and to make full use 

oF modern methods in auditing, taxation and other major ac- 
counting areas, Training courses covering a variety of specialized 


acces are given to qualified staff with emphasis on Taxation and 


systems, 
pro terms and conditions are generous, specially for men with 


good post-qualification experience, we can offer an attractive and 


varied career to young qualified accountants with excellent pro- 
motional possibilities. 
: Please send a summary of personal details and experience to the 
firm! at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


| 
| 
| 


А VACANCY. Ре а ane assistant in ex- 
country town mid-south 
ы unqualified 
enced 
person. Good working conditions, excellent 
flat accommoda: 





recently qualified or with post-qualification experlence, їп 
their offíces In BRUSSELS, MILAN and PARIS. 

The work In these offices is varled and interesting and 
provides good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. 


Present knowledge of the relevant language Is not essential. 


EE ESSEEEEEEE55En 


London ЕСА. 
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Progressive 





Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 11 finalists: 

@ Excellent opportunities to widen their experience of 
modern accounting methods, Including the most 
advanced techniques for auditing computer systems, 
and (as experiance is gained) to take ери In Investi- 

tlons and to transfer to specialist departments. 

@ Early promotion for those who are capable of under- 
taking responsible work. 

ФА well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 

@ Opportunities to transfer to an office overseas. 

At present, posts are available In our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4. 
John С. Shaw, 22 Charlotte Square, Edinburgh 2. 
Robin Н. Stewart, Eagle Star House, Piccadilly Plaza, 
Manchester M1 4BX. 
P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE1 6JL. 
Ralph P. V. Rees, 7 Windsor Place, Cardiff СМ 6PN. 

ur Р. Hannam, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. 


SEES IEEE 
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Deloitte, Plender, Griffiths & Co have vacancies for accountants 


Please write to: David F. Pratten, 128 Queen Victoria Street, 


Careers for Young 
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Possis 098702. 1 АСОООМТАМТ:. > 


SENIOR 
ACCOUNTANTS - 


Chartered, Certified or 
~ Cost and Works 


PAY 

Д £2,145-£2,845 p.a. 

| (in London (according to post-qualify- 
ing браза £125 less elsewhere). 


MINIMUM AGE | 
27-30 years (according to ability). 


PROSPECT S 


For the right men – Chief Accountant 
(£2,985-£3,525). Directing posts (up to 
£5,000 p.a. and more). General Man- 
agement and opportunities for achiev- 
ing. permanent and pensionable status. 


THE JOB 


Advising on the expenditure of over 
.£400 million p.a. on research, develop- 
ment and production contracts placed 
with the aerospace and electronic in- 
 dustries etc. Extensive travelling in- 
vestigating contractors' systems and 
cost procedures. 


APPLY 
For details and application form to: 


SECRETARY, CAREER st 


DEVELOPMENT PANEL FOR 
ACCOUNTANTS 


Ministry of Technology 
Room S.49 | 

Shell Mex House . 
Strand, London WC2 


Please quote ref. (281/69). 











ACCOUNTANT 


fau by the EAST AFRICAN HAR- 
URS CORPORATION to supervise and 
assist in the direction of an accounting 
де t, deal with all revenues from East 

rican Posts and be responsible for ex- 
penditures both on.current account and on a 
wide range of construction projects. 


Candidates aged betwcen 25 and 40 years, 
preferably A.C.A., А.С.С.А., or АСМ.А., 
should be familiar with modern management 
accounting techniques and experienced in the 
use of electronic and mecha accounting 
Bids. They should also have knowledge of 
budgetary control and standard costing 


procedures. 


Fixed consolidated salary equivalent to 
£2,905 (including "Housing Factor) в year. 
An Inducement Allowance equivalent to 
£1,038 in year is also payable, which is 
normally TAX FREE, Gratuity per cent 
of consolidated salary or 45 per cent if no 
paid leave- taken on completion of tour. 
Соган, initially for 24 months. Free pas- 

Education allowances. Quarters 
available at moderato rental. Liberal leavo 
on АМ us 





CORNWALL COUNTY COUNCIL. 
ACCOUNTANT | di 


(Senior Officers’ grade £1 +780-£2,335 a year). 
Applicants are invited for the appointment of, 


Accountant in the Highways Department ofa- `| 


Coun 
tained roads. 


Applicants, should be айа accountants. 
with experience in the field of cost accounting, 
and must be fully competent.to develop the 
present. costing, budgetary . control. and' 
mana ent information systems. Experi- 
ence in computerised methods” would be an 
added advantage. . ' D 


ty with an annual expenditure of ^" 
£34 million on 4,000 "miles ‘of directly main- 5 


r 


D 


* Commencing aliu in saa will. Бе ' 


related to qualifications and experience, ' 


t 


* Full removal expenses. 


* Housing 
rent tina ing anecon савез. 


* Separation allowance of £5 week, with 
е ceed fare home during settling-in 


4 


accommodation at.economic B 


gA policanon forms obtainable four: the 4 





to CROWN AGENTS, ‘M’ | County Surveyor, County Hall, Treyew ; 
pie ef 4 fara London sw, for | Road, Truro, to whom they must be returned | “ 
application form further ticulars not later than August 6th, 1969. 
stating name, age, brief details of qualifica- 
tions and experience and quoting Жеген County Hall, ІЯ DENNIS, 
number M3A/690638/AC. Тгиго. Clerk of the Souny Council. 

© En і 
T.E.T.O.C. . 5 edes 


Applications are invited for the following posts: 


, BOTSWANA TRAINING CENTRE, GABERONES ` 


LECTURER IN ACCOUNTING 


tions: A professional qualification in accounting or secretarial practice, 


Qualifica 
or equivalent experience, together with previous experience as an accountant 


ref- 


erably in Government service) and of teaching or training in the subject. A Т. га А : 


te would be an advantage. 


Daties: To instruct junior Civil Servants in Government Accounting procedure, sud 


assist with 'on the desk" 


training in Ministries and Depa’ 


. Too ise ac- 


rgan 
countancy courses at junior and senior (i.c., below-and Tere "o level) машага, and 
assist with accounting procedure courses generally. 


Salary scalo іп the ran 


Rands 2,172 to 4,440 p.a., plus a tax-free O.S.A.S. addition 


ЈА НИ RH £360 to o £660 р.а. Starting salary according to relevant experience, „Rand 
1 


Gratuity: 25 per cent of basic salary, tax-free, payable locally, -on satisfactory com- 


pletion of contract. 2- to 3-year contract. 


Free 


w income-tax. Generous leave. ~ 


and free medical treatment for lecturer and family. “Subsidised housing, 
puo furnished, and reduced hospitalisation rates. Educational allowances. Car loan. 


Candidates must be Citizens of the United Kinsler ‘normally resident in the British 


Isles. 


Reference No.: ТЕИВ1ЗЇ12 (3). 


THE MALTA COLLEGE OF ARTS, ` 


SCIENCE AND TECHNOLOGY ; 


LECTURER, Grade I or П, in ACCOUNTING 
to teach Accounting, Taxation and one other subject up to final professional level. 


in COST ACCOUNTS and RELATED SUBJECTS 
level in Cost Accounting and to assist with Management 


LECTURER, Grade ï or 
to teach to final profession: 
Accounting in Management Studies. 


LECTURER, Grade I or II, in МАМА! 


GEMENT STUDIES 
to teach Personnel Management and, if possible, to assist with Office Organisation and 
Management. To help to develop Management Studies. 


LECTURER, Grade I or П in LAW 


to teach General Principles, Commercial, Industrial and Company Law up to final 


professional level. 


LECTURER, Grade I or H, in BUSINESS STUDIES 
to teach Business Administration in professional, Higher Certificate and mana: ent 


short courses; also production aspects of Supervisory Management, and to help 


with: 


the further development of Management Studies, particularly on training require 


ments of small business firms. 


LECTURER, Grade I, in SECRETARIAL PRACTICE 


to organizo R.S.A. 
ercial English and Office Practice. 

рки лр 

to teach up to final B.Sc. 

and Telecommunications. 


Secretarial courses aud to teach Shorthand, dicha Com’ ~ 


Grade I or П, in ELECTRICAL ENGINEERING 
Sc. level, preferably including Advanced Electrical Theory 


Candidates should have appropriate professional qualifications - and, preferably, . 


previous teaching experience. 


Appointments on contract for 3 
turers Grade I or П scales plus 


cars in the first instance. Salary 


іп. Bumham Lec- ^. 
Reference No.: TEUMEING; 


Further information from Council for Technical Education and Training for Overseas 


, Со 
. reference.) ~ 


Closing date for receipt of ровови August 15th, 1969. 


Eland Honte; Stag Place, London SW1, (Please quote аиа 
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Stimpfi d D. (G. огарзоп), Altrincham Sea Wenham, D. J. (S. N. ry), London УМЫ 
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Stitt] A. V. P. (L. G. ones), London Townsend, D. N. (F. L. Fleetwood), Leeds Westerby, R. T. (T. R. Moore), Nottingham fox 
Stobart, E. St C. (D. Н iams), Lewes "Гоупе, R.J. (С: A. Taylor), Kettering Westwood, J. K. (S. J. Richards), Wolver- “з 

| Stobbart, J. W. (R. B. Moss), London Travers, . J. B. Mo , Chester hampton i ч 
St , D. P. (S. Е. Chaplin), Wolverhampton | Tremlett, Т. В. (J. R. ји ndon Wevill, M. M (Н. Н. R. Chadder), Launceston 
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Streeter, P. Т. (Р. J. Hawker), London Tuqan, U. J. (Е. J. S. Williams), London mingham $i 
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Strou d К. (J. Р. С ayton), London . - Turpin, P (P. A. Stuttard), London ' Whitfield, C. R. D. M Holland), London £r 
Stuart, I. K. R- А. Joynes), London Twanley, g H. Williams), Cardiff ` ` Whitfield, R. I. (C. Geipel), Birmingharn a 
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Thompson, C. №. LR, W. ey), London Wall, D. J. E Веадоп), London Woolley, R. N. (R. H. Hughes), Stourport-on- 
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' The following candidate has passed in Part II of the examination: 3 А 
Booth, D..L. (Miss) (M. Е. Pope), Canterbury ; 
d ; | SUMMARY OF RESULTS 
; Completing 
К Passed Failed Total inati 

р Parts I and II together oe weir irae 4 - 15 . 19 4 

PartIonly :. m T 1,43 1,604 - 3,040 a 

Part 11 only . .. .. 1379 . 1,355 - 2,734 1,378 
*Includes one candidate whio sat for both Parts of the examination and passed in Part I only 57 
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Quinton, R. J. (J. S. Whitehouse), Wolver- . Saul 
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Rabin, H's S. M. (B. 
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Creal R- I. D. (M. N. Shaw), Dewsbury 
Cronick, B. (Miss) (R. I. Harris), London 
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Davies, А. I. (R. I. Pooles), Richmond, 


R. Pugsley), London 
.L. F. Grant), Manchester 


Dale, M 


Davies, I C. i 


. O. Faulkner), Swindon 
Dearing, . S. (Р. С. мас London 


Dennett. À. M. E GM Leeds - 


Dent, E. А. (Miss).(Miss M. Fox), London * 
Denye, Е. С. (А. Green), Liverpool 
Deverson, D. L: (T. Т. Corbett), London 
Devine, J. (D. А. Smith), Manchester 

Devitt, C. M. (W. F. por ag ca a Solihull , 
Dickens, R. J. p Н. Rock), Du А 
Dickinson, P. ]. B. (Т. c. ап), Мені 


igby, G. E. (C. G. Meadows), Kettering 
x . Darlington), Wolver- 


H Kecling), Do 


Din, M. N. M. G Ё 
Ditchtield, м. (Miss) (K. ote, Lan- | 


Deen K.- W. (J. Docwra), London 
Dixon, Be GN tha ce), ines), Cov 
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Doble, A. L. (I. G ) Cardiff — . 
Dobree, P. N. (A. Е. Mile), London 
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Dobsee, R. B. (ч. G. Webber), Exeter 
. (J. F. D. Yerbury), London 
Doe, P. J. 1. (©, ПА Mae), London 


Douglás, T. W. (M.. 

W. 

Draper. » Р. G. (M.-8. Tate), Kin ton upon 
taper ) gs po 


Drexler, Y R. (D. B. Sharp), London 
Driver, D . Dobell), Manchester * 
Driver, M. R. (G. M. Holroyde), Bradford 


Druce, G. н. N. (J. Е. Jee), Nuneaton ` 
Е Ф. . Chaplin), Man 


, London 


du Pre, I. A. (F. Whinney), London 
Durie; А. J. L. (А. F. M. Beeley), London, 
Durrant, А. Т. (D. К. Harvey), lorwich 
Duval, ЕМ. ( ‚ Wilson), London. 


Eckersley, Т. С. ( j. В. Bolt ; Manchester 
Edmonstone, W. н. N. ig) . Corsan), 
London 


Edwards, K. W. d Brayshaw), Didcot 
Edwards, R. G. uH E. Sidwell), Harrogate 
Egerton, T. с. `кидапе), Southampton 


Er А Бао go Wells 
C larke), Bishop в Stortford 


D. Falconer), Grimsby 
(А. C. Everett), London 


` Fathali, B. (А. Kulig), London 
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C. (H. A. Snelling), London 
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‚ London 
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Edmeades) Portsmouth 
DA. Shipton), tol 

5 (W. C. Grimes), South Shields 

Forrester, W. P. (P. B. Krby), London 


Fowler-Wright, 7. n 5. Моого) т i 

Francis, С. Е. (5. Amith), Burni 

Fraser, J. M. A. (Miss) (R. А. С. Nomis-Jonea), 
London 

Frear, J. (J. W. A. Dennison), 

Freeland, J. R. A. (K. B. Jeffries), Cardiff - 

Freeman, C. J. O. (H. J. H. Sisson), Newcastle 


‚ Sowman), “Leicester 


, Sutton 


Frost, P. H В. Massey), London 

Fry, R. W. (F. C. Rossiter), London 

Fullerton, . С. Pinner), Warley 
. Warren), bourne 


Furze, A. D: 


gham 
. А. Jacobs), Куде, > 





W. Aitken), London ` 


Gabriel, T. M. (R. 

Gale, R. (M. G. D. Johnson), Sunderlánd x 
Galliver, M. D. A. (J. R. ), London 
Gamble, D. (W. C. Jeffs), Leicester 2 
Gandon, C. М. R. опарвоп), Coventiy _. 
Gant, І. Т. (О. Furnival-Jones), London  ' 


Ganteaume, Н. P. С. (C. Е. M. Hens); 
ristol 

Garn, C. К. (S. К. ; Tubbs); London. : "E. 
Garnett, J . S. (R. Harrison), Leeds . ПЕ 
Garrick. k M. (J. D. D. Newton), London 
Garrow, W. J. (R. E. Coates), London 
Gaskell, МА. (J. S Sim] EY Exeter 
Gaster, P. (E. J. С. Bell ondon . И 
Gatenby, М. К. B. (s > Butler), London : 
Ghazarossian, H. (H. B (Histo ei 


Birmin, gham 
Gibbard, D. W. (В. C. Tarty), Wellir 
Gibson, 7]. M. (Miss) (В. С 


"o ; 8, eI C. Hardy), -Manchester 
Gibson- “Moore, J. J. C. W. Cox), London | 
Gifford, S. (W. D. Corkish), Liverpool 

Giles, T. D. (O. H. Thompson), London ` ` 


Gilleran; I. R. (J. Sims), London EE 
Gilling, R. L. (E. Painter), Loridon 
Gilmour, А. L. (А. I. Secker), Birmingham ; 
Glover, C. S. Us D. На ), Liverpool. 
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M. (S. ЈЕ. Tubbs), ‘London у 
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‚В. (1. F. Н. Davison), London 
Goreham, А. A. G. Copping), London 
loyer); Chester 


Gould, M. P. (Prete rd Hirahfield), London 
Goult, x: A. W. C. Airey), London : 
Govett, C. J. E L. Ain er), London’ 
Graham, D. (P. R. Muxworthy), реја \ 
Graham, R. К. (К. W. Johpson), don 
Grant, е: (С. А. Levy, Lo ndon 
Gray, D. C. N. (D. C. Burling), London 
Gray, N. E. Moralee), Newcastle upon Tyne Е 
Gray, Р. Е. (D. С. Hobson), London 
Greaves, M. A. (F. S. Nickson), Blackpool 
Green, A. D. (D. Т. Н. Nicholson), London 
Green, B. D. (C. H. B. Gilroy), Aldershot 
Green, 6. P. (Ј. L. Libson), London 
Green, J. L. (M. R. Harris), London 
Green, M. a K. Gibbs), Uxbridge 
reen, ЇЧ. F. (D. Colby), Staines 
Greene, S ME A. Hipps), London 
С: ; (5. А. Мариз- -Smith), King’ 8 
Lynn XT 
Gregory, D Ne C. Peirson), London i Pict 
Gregory, P. A. A. Hetherin erington), , London. : 
Griffiths, A. C. (J. R. Brigge), on MO 
Grime, G. J. g. T. C cope 3lackpool ^ 
Grimsdell, M. H. (R тве), London ' 
Grindlay, A. J. R. Coy . Armstrong), London `.. 
Groundwater, T. s ЈА. Shaw), 
Grove, B. F. e E. G. Carpenter), London 
Groves, R. J..F. (В. С. Scott), London 
DERE ш ше 
ujadhur, А. К. (Е. W. , London 
Gulwell, D. J. Ca: H. Lead. Bristol | 
Gurney, S. ЊЕ О. (С. W. Dunkerley), London 
Guthrie, M. A. (R. H. Locke), Jersey, сл. Е 
Haan, M. В. A. (D. V. у. Robertson) London 
Hailey, S. R. (A. W. W. Baldwin), London 
Hainsworth, P. L. (P. G. Barber), London 
Hall, М. R. (E. D. Robinson), Scüntho 


Hallah, D. F. W. (C. J. Robinson), London 
Halliday, N. K. (G. F. Ansell), London 
Hamblet ` M. (Mise) (R. D. Randall) Bir- 


Hamid, yw Conan, Lane 

Hamilton, DE (F. Pittock), Basildon 

TUNE . А. (R. Lovely), Newcastle 
Hamlyn, TM. a F. J. Kearna), Manchester 

Hampton, R. A. (T. Barnard), London 

Hancock, J. F. (G. M. Pearce), Cardiff 

Hanes, D. J. (D. C. Don), London 

Hankin, D. J. (J. B. Зећег), London 


. Harber, N; T. ара EE pe - y 
i 
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, Cleve- · .; 


icholson), London’. . 
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| à LIST OF SUCCESSFUL CANDIDATES Я ` Brown, R. RAN ones), Birmingham 
| ` | Brown, R. ] А. Stevens), Leeds 

Thé name shown in brackets, is the name of the principal to whom the clerk has been articled Brown, R. W. I. (С. №. ey Brierley Hill 
: Brown, 8. М; (Miss) (N. L. Brown) Leicester 














The ees candidates have completed the examination by passing in the Part or Parts for which dcus E . J. (I. F. H. Davison), London 
they presented themselves: . ; - Bru cciani, R EE F. R Stacy) London s 
xdi | runing, тасу) ndon 
. G. (D. W. Robertson), London Beale, J. H. (W. W. Bigg), London Bryson, J. М. (Н. A. Astbury), London 
Abbot, C. P. (G. R: Smith), rimsby Bean, D. G. (P. D. Cooper), London Buckler, G. E. W. (J. R. Halton), London 
Alia, R M. LE qud то Bedae M. J. (C. Spencer), West Bula ЕП. Pane ут ај 
ondon romi u Х mee), London z 
London Beavan, C. C. P. (D. W. Moate), London Bull, M. E. (M. Perkin, B Bristol 
с Аном В. Ж С. С. e болы), Reading Becker, R. A. (T. G. Wood), chester . Burch, О. S. (У. J. L ke), London 
Ackroyd, А. (ЇЧ. L. Smith), ford Beckett, S. J. (W. A. Bates), Liverpool Burke, J. A. (Miss) (S. Geller), London 
Acott, R. (С. A. Raymonc }, Басю Wells Beckwith, J. L. (D. B. Lye), Folkestone Burrell, R. G. (С. А. Cherry), London 
Ато K- L. (W. Е. Wi , Manchester Beesley, j. C. D. Whitnall), Liverpool Burt, P. W. (Е. Н. Champness) London 
Adams, G. R. (B. S. Pullan), or, J. E. 5. (S. Sherwood), Croydon Burtt-Jones, R. D. c С. M. Metcalf), Cardiff 
Afzal, S. (J. Н. Grove), London Bell, P. R. (R. P. A. Whittaker), Luton Burton, D. A. (R. G. ), London 
‘Ahmad, M. I. (A. W. Toze), London nnl Е. R: A. Palmer), Northampton Burton, M. W. (W. Denham), Leeds 
Ahmad, S. Ф. M. D. Карег), London М. (Муз) S. A. Forster), London Burton, S. B. (E. С. Wilcox), Birmingham 
Akhtar M. H. (S. G. Halpern), London poart M. J. ( Је), Leeds Butler Adams, Е. (W. E. Jaques), 1 London 
Mam, H. (L. H. Stewart), Manchester Berg, R. M. (J. D. uer ournemouth Butler, N. (T. V. Nuttall 
Ali, M. S. B. M. x Harrison), London Berger, S. H. (I. G. De ка), London Butterfield, C. J. (A. V. Flather), Bradford 
Allen, K. G. (J. Harrison), Manchester Berry, P. Е. L. Е. Grant), Manchester Butterfield, N. R. A. (H. Peat), London 
PTT Be Ge We Bers), London 8 К. S. (К. R. ар ам Newcastle upon Butterworth, С C. I gee M 
dlison, R. y), London ye 70,8 е О. 
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pp, D. omas е топ А 
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Anscombe, D. T. (С E. Malyon), London Birney, J. D. (R. G. Leach), London Cannon. M. Т. (L. б. C. Packer), Canterb 
Anthony, À. H. (AE Duffin), ham Bishop, M. J. (J. L. Turner), London Canova, J. (R. ЇЇ, Diaper), London шу 
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‚© eb ава gis ), London Blythe, M. J, (D. А. W. Hewson), London Cartwright, А. (R. C; Pega), Hal Halesowen, Warley 
C.P. R. bridge Boakes, T. D. (J. R. Mead), Coventry Cartwright, C. E. (R. Hayton), Manchester 
с M. V. H. (P ), London е, R. L. (R. Rendell), London Саен» H. WA M. (A. M Cooper), Yeovil 
5: Нарм) с Воп, В. А. (К. W. Leigh), London Сазе * (М.Н. Cabourn-Smith), "ondon 
po . W, (A. Barron) London Bolger, M. M. (F. R. Reber London Cath. M. J. Q. R. Lewis), Luton 
. Kesel), Harrow Bolton, S. J. (D. Webster), London Chanda, R. Џ Gardner) rondon 
' n » i) 4 
Е Bonner, А. (К. L. Вайашупе , Liverpool Chantrey, P. S. (Н. Peat), London 
' Bahmaie, І, (J. W. Margetts), London ?Bonnert, D. V. (Н. I. Ockelford), Nottingham Chapman, R. J. (К. Jarke), London 
| Bailey, A. J. (J. M. Payne), Hemel Hempstead Bonsey, C. P. Bloom) London Charie, P. ` He Lamdin) London 
| Bailey, B. J, (Н. C. Green), London Bookbinder, N. B. ( Wilkinson), Blackpool Сћаве, Р ‚ Birmingham 
Bailey, R. Н. (№. N. Shaw), Dewsbury Boon, M. ме ‚ (R. С. R. Sisson), Gt Chase, R T, C. Le T . Dicker), Gt Yar- 
Baines, J. y. ‚ G. Turner), Huddersfield o oum LG. Fawcett), Salisbury И outh : 
' Bairstow, oon a j i ine 
Londen s C T N Тано), Booth, G. C. R, (K. M. Wilke), London Gees BE Ra mic E 
| Baker, M. Heginbotham), Nottingham Botros, S. E. (S. Snowball), Lee borough 5 
Baker, W d E. Riley), ifax urne, D. (C. E. пате acd Chaudhri, J. A. (M. С. L. Bailey), London 
| Bance, C. (N. B ), London Bowden, T. R. (S. J. E. Truman), London Chaudhri, N. I. (H. Wadie), London 
| Banerjee, S. N ord : Bowles, 5. G. (J. A. Hume), London Chaudhury, B. (W. J. Brereton), London 
Banker, J. S. (S. Freeman), London Bo ЊЕ М. (D. R. Chilvers), London Cherry, . (L. E. V. Masters), Worthing 
i А W. Gibson), London Boyfield, S. A. "E Watts), Warrington Cheung, M. K. T. (R. W. Leigh), London 
~ ЈЕ ‚ R. H. (B. A. Gee), London Boyland, B. R. (A. J. Page), London hinn, R. N. (J. Godfrey), London 
| Bannister, M. Т. (B. R. Cahill), Leeds ar же "E T. J. Н. ), London Chovil, E. Re S. P. Wilkins), London 
Barber, 1. С. (М. J. Blackburn), London Bradford, D. (Miss) (Р. W. Simkins), Guild- Chua, C. T. (A. L. Westbury), London 
[ I. M. (C. Halpern London ford Clark, G. J. ii. J. H. Morton), London 
i ‚С.А. (Е. І, ЧОД London Р Bradley, С. N. (Н. Е. E. Stripp), Slou е Clark, M. S. (Р. Т. Baly), London 
Barker, K. g F. Doleman), Lei icester : Bradley, I. L. . B. Solomon P "Black Clarke, А. J. (A. Н. , Coventry 
, Barker, К. Н. (А. У. J. More), Manchester Bradman, N. Њу Charles), qune Clarke, I E. (N. J. ile), Lincoln 
' Barlow, С. К. (L. Н. Rattenbury), London Bradshaw, M. {О J. Ford), Market Har- Clarke; J. P. J. Callow), Douglas, I.o.M 
; Barlow, Н. S. (V. R. V. Cooper), London borough Clarke, O. F. nd С. , London 
Barlow, Р. D. (B. E. Evans), Pontypridd Braham, L. B. (J. Н. Mann), London Clarke, Т. D. dd Elphick), ondon 
Barnacle, K. (Н. R. È Thompson), Rugby Brain, J. „А. Holledge), ristol Clay, M. J. (C. , Bi | 
Barnard, W. S. (P. D _Соорет) ; London Bramley, . N. (O. S. Holmes), Sheffield Clayton, i . ŒH. р D. Michell) Chi Sins 
Dreh В. E Ж 5 Branczik, J. H. (Е. J. H. Clarke), London Cleaver, M . S. (formerly with E. F. 
i K. у ren Portada Вгеасћ, ] К М) . M. Garmichael), Т London London 
ү Barnes M i. W. Lowick), Bristol Breese, . D. em Maltby) Clements, L. C. (A. G. A. Rainey), London 
у Barnish, D. J. ( “x "Fendick), London Brierley, A. D. (А. C. Everett) London Coatsworth, R. A. (К. 5. Moore), London 
А Вагоп, Ј. Ew. M. Rossi), Norwich Brinn, N. J. (K. B. Jofferi ies), Cohen, E. H. (L. H. Lesser), Southend-on-Sea 
*. Barrett, D. G. (D. W. cy), Birmingham Broadhead, A. D. (P. H. Smith), Sheffield ` Cohen, I. M. ae лозата , London 
Barrett, К. M. D. (L. Senior), Leeds Brockhurst, А. J. (B. Lovatt), Leicester Cohen, J. D. ), Liverpool 
Barritt, M. J. (6. n , Oxford ` Brocklehurst, S. E. (D. A. erbert), London Cohen, J. R. Б. Browns}, Douglas, І.о.М. 
Bateman, J. M. (E. D. Adams), Bradford Brody, M. (D. Hillel), London . Cohen, L. A. (T. 7. Newman), London 
‘Bates, К. A. (К. Н. L. Herdman), Petersfield Bromhead, А. А. (W. С. Wilson), Liverpool Coleman, C. M. (C. B. Wulcko), London 
| Batty, W. F. (P. J. Lake), Sheffield Brook, S. (K. Davion), Cleckheaton Coleman, R. E. L. (N. Foulger), London 
1 Baws, С. К. м; Ниге), London Broom-Smith, C. g: Tr Grenside), London Collett, D. J. (W. А. Hand), London 
1 Bayes, D. G. (P. T Sanders), Welling- Brough, P. J. (L. en), Birmingham Collett, H. A. (B. B. Smith), London 
rough Broughton, M. F. . Budd), London Collins, F. P. (D. M. Melman), London 
Bayman, Р. A. R. (D. H. Rooke pondon Brown, A. K. (A. G. В ), Birmingham Collins, M. B. (N; G. Bascombe), Bristol 
Bayne, À. G. M. (T. H. P ham Brown, C S Watts) don ins, P. Thompson), London 
Bayne, J R A. Branson), Stockton-on. ees Brown, (5 Н. Turner), Lincoln Colson, D. J. (M. N. Goldberg), London 
Baynton, C у. А. Gray), Wolverhampton Brown, C. С. (S. T. Н. Tar), Bridgwater Coltman, D. J. С. Бачу) p. ; 
Вахепдаје, . (Н. Burrows), E urn Brown, G. L av F. Stedeford), Birmi Con! M. L. De V. А. габы, пдоп | 
Baxter, H: (С. I ), Bradfi ога Brown, J. С. (W. С. Medlam), London Corin. Š. L. g- R. N. Travis ester 
Bendir, M. (S. L. T. Crawford), Sible Heding- Brown, f. D. и. Е. Baines), London Connolly, P. E. С. С. (T. A. Tansley), London 
` | Brown, P. С. Н. Tonkinson), Worthing Connop, D. M. (L. W. Hustwick), Bradford 
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ME 


Order of Merit and Prizes 


PART I 


First Place in Order of Merit, the Robert Fletcher Prize and the Deloitte-Plender Prize for the Paper on Advanced Accounting I 
Martin Joel Bryars (W. Н. Olivier), Sheffield 


Second Place in Order of Merit and the Walter Knox Scholarship 
John Godfrey (M. K. Down), London 


^ ` Third Place in Order of Merit and the О. C. Railton Prizé 
Julian Michael Sydney Walter (А. B. Lucas), London 


Fourth Place in Order of Merit (equal) and the Deloitte-Plender Prize for the Paper on English Law I 
Raman Chhabra (E. R. Normen), London : 


Fourth Place i in Order of Merit (equal) 
Paul Joseph Kreitmar. gs С. de Mesquita), London 


Sixth Place in Order of Merit 


Gordon Cosworth Harmon (D. L. Barlow), Bolton 
Roida Jennifer Ann Lonsdale (J. L. Bird), Brentwood 
Howard John Stanlake (H. J. Solomon), St Austell 


Ninth Place in Order of Merit 
James Martin Dalgleish (К. W. Brazier), London 


The Roger N. Carter Prixe and the Delottte-Plender Prize for the Paper on Taxation I 
Jonathan Willoughby Bean (A. P. F. Rothman), Winchester 


The Deloitte-Plender Prize for the Paper on English Law IT 
Michael Clement Gopsill (J. D. Jasper), Warley 


PART II 
First Place in Order of Merit, the W. B. Peat Medal and Prize, the Roger N. Carter Prize and the 
Deloitte-Plender Prize for the Paper in Taxation II 
Marvin Kin Tung Cheung (R. W. Leigh), London ` 


Second Place in Order of Merit and the Charles M. Strachan Prize 
Abhijit Sen (C. B. Umney), London 


Third Place in Order of Merit, the Tom Walton Prize, the Frederick Иште Prize and the 
Deloitte-Plender Prize for the Paper on Advanced Accounting 11 


John Mark Buckler (J. B. Martin), Liverpool 


Fourth Place in Order of Merit and the Ethel Watts Prize 
Lawrence Barry Braham (J. H. Mann), London 


Fifth Place in Order of Merit 
Christopher Edward Roshier (D. C. Burling), London 
The Howitt Prize and the Deloitte-Plender Prize for the Paper on Advanced Accounting ПІ 
Michael Bradshaw (L. J. Ford), Market Harborough 


The Wilkam Quilter Prize and the Deloitte-Plender Prize for the Paper on Auditing 
Rodney Allison (Е. J. R. May), London ` 


The Leo T. Little Prize and the Deloitte-Plender Prize for the General Paper 
David Goldsmith (P. J. Stilling), London 
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COST ACCOUNTANT 


equired by the BAST AFRICAN HAR- 
IOURS CORPORATION to lead a newly 
armed section tò plan and facilitate the flow 
f costing data relating to the services of the 
‘orporation, Candidates aged between 25 
nd 40 years should be qualified accountants 
nd must have considerable practical ехрегі- 
ace of costing work. 
Appointment is on contract for опе tour 
f 24 months initially, Fixed consolidated 
lary equivalentito £2,310 (including housing 
itor) а year if payable plus Inducement 
llwance equivalent to “£1,038 a year. 


Mary or 45 per cent if no paid leave taken 
п completion | of tour. Free passages 
used allowances. Liberal leave on fuli 
Mary. Quarters available at moderate rental. 
anak to CROWN AGENTS, ‘M’ Divi- 
4 Millbank, London SW1, for applica- 
on form and further particulars stating 
ame, аво, bricfidetalls of qualifications and 
хропе nce and quoting reference number 
АРОНА 





T 


HOSPITAL. SERVICE 


Opportunity 
for an 


ACCOUNTANT 


vacancy exists for an accountant in the 

reasurer's Department at the Oxford 
egional Hospital Board. The successful 
indidate will receive a substantial period of 
aining, designed to suit his Individual needs, 
Jt including experience at all levels in 
»spital finance. 


piene should [ые ашу be fully 

fied although appllcations will be con- 

dered from those who have made substan- 

al progress towards a recognised final 
tion. 


Salary, within the scale £1,550-£1,945 p.a. 


applications. on forms NSC AP2, obtain- 
Ле from the Regional Staff Officer, Oxford 
egional Hospital Board, Old’ Road, 
‘eadington, Oxford OX3 7LF. 


Closing date, August 8th, 1969. 

















INTERNAL AUDITOR 


required by the Government of ZAMBIA 
Ministry of Power, Transport апа Works 
(General Post Office) to examine accounts at 
i offices and to undertake audits at 

dquarters and outside offices. Candidates 


between 25 and 40 years of age should possess- 


md experience in post office accounting. 
intment on contract for one tour of 
24% months in the first instance. Salary 
according to experience, in the scale K2,736~ 
K3,516 Ка, PESOS plus Inducement 
Allowance of between K1,224 and K1,174 
а усаг. In addition a Direct 
Payment of between £268 «ба £291 is also 
payable. Gratuity 25 per cent of basic salary 
plus Inducement Allowance. Gratuit 
Diret Payment normaly TAX PREE 
Generous Education Allowances, Accom 
modation at low rental. Froe passages, 
Liberal leave on full salary. Contributory 
Pension Scheme avallable in certain circum- 


. Appi to Crown Sart, M Division, 
4 Ibank, London SW1, for application 
form and further particulars, stating name, 
age, brief details of. qualifications and 
experience and quoting refs M3A/690636/AC. 
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UNIVERSITY COLLEGE OF 
NORTH WALES, BANGOR 


SENIOR ASSISTANT 
ACCOUNTANT 


Applications аге invited from qualified, 
accountants for the post of Senior Assistant 
Accountant.’ Experience of machine ‘ac- 
counting and a knowledge of modern 
management accounting techniques would 


. General Post Office 
Contracts Division, London 
Professional Accountants 
Salary range £2,250-£3,000 (approx.) ` 


Several vacancies have arisen in the 
above Division and applications are 
invited from chartered or certified 
accountants who have had some рго- be an advantage. 
fessional experience since qualifying. i 
Tho work involves costing and other Salary within the scale £2,390-£2,85C 
financial investigation and the reporting with an n {ана salary at a point appropriaté 
thercon. experience, however to qualifications and ience. Superannua- 
15 not essential. tion benefits are provided under the Federa- 
ted Superannuation System for Universities. 
Applications, stating age, qualifica- 
tlons and experience should be ad- 
dressed to the: 


Principal Accountant 


Applications, giving details of age, educa- 
tion, qualificatlons, and experience, and 
quoting the names and addresses of three 
referees, should reach the Secr and 
Р.О. Contracts Division Registrar, University College of North Wales, 

14 Finsbury Circus Bangor, from whom further particulars may 

London EC2 be obtained, not later than August 18th, 1969, . 





WASHINGTON DEVELOPMENT CORPORATION 
Deputy Chief Finance Officer | 


Applications are Invited from amarae accountants for the appointment of Deputy 
ef Finance Officer, the previous holder of the post having been appointed Chief 
Finance Officer of Warrington Development Corporation. 


The salary scale із £2,795-£3,165. Assistance with housing accommodation and 
100% mortgage facilities are avallable. Removal expenses will be paid in appropriate 
cases. Superannuation rights are fully transferable. 


Application forms may be obtained from the Administrative Officer and should 
be completed and returned not later than August Ist, 1969. 


Usworth Hall 


W. 5. Ношу, 
Washington, Co. Durham. 


General Manager. 


ACCOUNTANTS... 


... in Government Service meet and solve problems ofa 
variety and complexity that well match their skills. 


During this year a number of openings will arise 
mainly in the Ministry of Defence (both Army and 
Navy departments), the Inland Revenue, the 
Ministries of Technology and of Public Building 
and Works and the Board of Trade. 

Different emphases will be placed by different 
Departments on various accounting activities but 
in achieving their objectives Accountants have an 
important part in the contro] of Government 
expenditure, 


Senior Accountants 


For the limited number of openings in this grade, 
candidates must have broadly based professional 
experlence in order that they may take on senior 
responsibilities of complexity that call for initiative 
and the ability to present and argue a case. They 
must be at least 30 (for outstanding candidates 27) 
and normally under 45 years of age. 

Salaries (Inner London) will be on the scale £2246 
to £2981 for candidates with special qualifications 
or experlence; starting salaries may be above the 
minimum. Reference 690/J2/1. 





Fuller details of all the appointments anda booklet 
outlining the work of accountants in the 

Government service may be obtained by writing to 
the Civil Service Commission, 23 Savile Row, 


The posts are located mainly іп London but some 
will be in... Birmingham or Derby, Cardiff, 
Edinburgh, Glasgow, Leeds, Manchester and 
Southampton. : 
There are two levels of entry, both requiring the 
qualification of Chartered or Certifled Accountant. 
Promotion prospects are good to posts with 
salaries up to £3695 (Inner London) and above. 
Non-contributory pension scheme. 





Accountants 


The professional experience of candidates for this 
level of entry will be judged in relation to their age, 
but they must be fully conversant with modern 
financial and cast accounting techniques and 
practice. The lower age Штип is 23. 

Starting salaries (Inner London) will range from 
£1506 at 23 to £2173 at 34 and over; 
appointment to the grade of Senior Accountant 
could come in two years. Reference b90/J2/2. 





London М/Х 2AA, or by telephoning 01-734 8010 
ext. 229 (01-734 6464 "Ansafone" service after 
5.30 p.m.), quoting the appropriate reference. 
Interviews in August and September. 


Civil Service Commission 








НЕ | E a En E : DE 
: ACCOUNTAN T- 


151 Strand, London ci Telephone 01-836 0832 ` 


- Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





i Subscription Rates 


Home and overseas: £6 10s per year; £3 68 6d half-year 
Airmall edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisments 


Rates and Information 


j . А minimum oharge із made for each hich covers up to five lines 


advertisement w А 
i (approximately twenty-five worda); Additional fines (approximately five words) . 


| are charged pro rata. 
SEMI-DISPLAYED advertisements are charged per Inch, to the "nearest & inoh. 
CONCESSIONAL RATES per Insertion are also quoted. These are glven for 





ig ues TE | "July 26th, 1969 « `; 














у Basic Concesslona| ^' ^^ d. 
` -Situations Vacant/Articles Vacant ^ x 
. Minimum (5 lines) £1 10s Od | £1 Os Od. : 
` Per line, In addition . 6s ба 4s Od |’. 
Per Inch semi-displayed fb bs ба £3 10s 0d. ү >> 
Fully Displayed (min. 2 inches). e a 
Per inch (1 x 1 In.) | £6 Os Od | £4 Os, Od. 
. Situations Wanted/Articles Wanted . RUNE yir 
‘Minimum (6 lines) . Е1 2s 6d 15s Od‘ s 
.Per line, in addition ; 4s Ва. 3s Od. 
` Per inch seml-displayed £4 10s Od- | ЕЗ Os Od ` 
All other categories "E ANNE: 
Minimum (6 lines) £1 17s 8d £1 55 Od. 
Per line, In addition " 7s 6d ‘5s Od · 
Per inch semi-displayed | £6 Os Od ҒА Os Od. С 
Box Numbers | 3s Od | 25 Od . ; 
` Box numbers are not transferable and cannot be repeated at a lator date. ' . 
a онна advertisements. appear automaticaly in The Accountant andin ` ` 
on. р TS. 


advertisements to appear In three or more consecutive Issues. They cannot be 
applied retrospectively or f6r advertisements which are to appear at fortnightly 
or longer Intervals. 

The оопсевнопв! rates are based on THREE INSERTIONS FOR THE PRICE 
ОР TWO at the normal rates. 


Payment ; 
Except where special arrangements exist ALL ADVERTISEMENTS which sre 


Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS. 
COMPANY AGENTS : 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books - 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY- MADE COMPANIES. 
inclusive 


7 12 NORFOLK STREET, STRAND, WC2- 
TEMPLE BAR 6827 TELEXE262587 . 
ж at И 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 | _ 

(for Soottish Companies) "P i 





charged according to the number of lines they ocoupy MUST BE PREPAID. | 





CLOSING, TIMES TK 
Semi-displayed and Run-on: Acceptance, alteration ог cancalltion ~ 


` 10:30 a.m. Monday preceding the date of publication. SN 


Fully displayed: Acceptance 10.30 s.m. Tuesday of the procedling week. EM 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. Ма 
These times are subject to alteration where bank or public holidays or any other. 

reason maka К necessary to go to press eariler. Notice of such alteration will be 


_ given In the classified columns. 


OW) L 


INSURANCE 


absolute security 
fair dealing — 
unrivalled service. 


i 
à) 
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Active Recruitment 
Safeguards the Future 


Ра 


Опе іп а ѕегіеѕ ОГ advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry: 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services s provided by ` 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСІ 








* Local Liaison Officers = Country-wide introductory service 
* Speakers К * Careers convention representation 
* District Society Publicity Stands _ * Informative booklets and leaflets 


* Visits to universities by the Students' Advisory Officer 


* Advertising: in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth fomnia * Colour recruitment film 
У ‘The Business Game’ (16 mm. 22 minutes) 


<> 
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SCOT-LESS INTEGRATION 
. SELLING FUTURE EARNINGS 


PRACTICAL MATRIX ACCOUNTING 
BY COMPUTER 


TRAVELLING EXPENSES 
AND SCHEDULE E 


BUSINESS APPROACH TO 
THE MODERN AUDIT 


STUDENT ROUNDABOUT 


INSTITUTES FINAL 
EXAMINATION RESULTS 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 














2 25Ер 1989 





| а the 


a. JOURNAL OF- 
B ACCOUNTING RESEARCH 


vis Did ime T m зима 


X twice 


„Воб ce rien ла 
related to accounting. 

The Institute of Professional Accounting 

3 * Chicago, ий publi the pura in cooperation 

with School of Economics and 


: Subscription rates – payable in advance 
* 60s for one year; 1105 for two years. 
Lecturers and teachers, 405 for one year. 


“from Gee & Co (Publishers) Limited 
L£EDS & | UNITED KINGDOM and EUROPEAN AGENTS 
HOLBECK HOUSE, 
105, ALBION STREET, + HOLBECE |^ яи STRAND, LONDON WC2 
LEEDS ESI 5AS xus 
Telephone :29511 — BUILDING SOCIETY | ' — Telephone 01-836 0832 
Member of the Bullding Societies Association | 





THE JOHN CHURCHILL ORGANISATION 


Specialises i in the inventory, and. valuation of industrial and distributive stock-in-trade. 
Stock card control systems periodically checked and adjusted for accuracy. 

: Valuation of stock for asset verification Spending audit, sale, merger, probate, etc. 
Unitéd Kingdom coverage, 


үсе welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent, BRI 1ЈЕ. ` | 01-460 8601/9220. 


“JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. . 


valuers of „ FACTORIES 


for Balance Sheet, Taxation, 
аш Rating, Fire insurance and 
ЕТШИ Ие Eetterment Levy purposes. 
Ax Plant and Machinery Valuers. 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Roed, St Albans, Herts. г Judy 1915, 1969 
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"^ July 19th, 1969 | ACCOUNTANT | 


Knight Frank а Rutley £g 





+R) 
in association with 


о Kirk, Price & Co 


* 
“AUCTIONEERS, SURVEYORS and VALUERS 
| of | | | 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS. 


зо Hanover Square London W1R OAH Telephone 01—629 8171 
Telegrams Knitefrank London МІК OAH Telex 265384 


Distribution Is neglected by cost accountants, Costing 
RECENTLY PUBLISHED . started in the factory and unfortunately has remained 
there, In spite of the fact that the expenditure incurred 
on transferring goods (including marketing and selling 
:them) has increased substantially since costing was 
invented. | 


| DISTRIBUTION COST This book 15 designed to remedy this omission. it is 

written for students — particularly cost accountancy 

students — and tells them In an Introductory way, 

ACCOU NTI NG how to account for distribution costs and prepare cost 
accounting statements for distribution managers. 

by R. WARWICK DOBSON | Distribution; like production, Is a progress, activity, 

СА, EC. W.A., M.LM.C. function or business area. While production is con- ` 


Silver Medallist of the | cerned with making goods and services, distribution is 
Institute of Cost & Works Accountants concerned with providing these goods and services to ` 
the people who want them. To distinguish between 
бор 132 pages distribution In this sense and distribution in the sense 
- of physically transferring goods from the producer to 
Price 27s 6d net the consumer, it is usual to describe the latter as ` 
28s 4d post free UK physical distribution. in this book, physical distribution 
29s Overseas . 15 represented by storing and transporting. 


‚ Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2 · 01--836 0832 


ORDER NOW 














| об Toint representative working, 





ING FIRM OF САљ (two 
fuse NN DW. London offec potter opportunity for 


future. A ве 


London МҰЗ... 

Е.С.А. City and West Kent, offers facilities 

to qualified accountant with own nucleus at 

nominal rent in return for sub-contracting 
with дез to eventual partnership. — 


CHARTERED AC- 

UNTANTS invite application тоз from епег- 
getic and ambitious young шал; with 
experience since qualifying, who is prepared 
to assume. a responsible and -раіа 
position, with a view to partnership in due 
course. -- Box HC 1685 


ORD. ~ Small practice for sale (cash). 
` ПЕ (recurrin 


£7,500 g fees about 
E 9). Nice offices. тесш and work in 
progress £2,500. — Offers to Box IS 1633. 





LINCOLN FIRM of Chartered Ас- 

countants require a qualified Asa 
“capable oft: charge of a varied 

ic of audits and in- 

iiir ies record accounts including 

D a on Salary pvc re е 

nce lfying. y 
Smart Со, 84 New d, Lincoln, 





LIVERPOO AREA. 


‘chartered accountant with small practice 


wishes to purchase block of audits or small 


рене, cash or annuity basi. — Вох LW 





CHARTERED ACCOUNTS 
ANTS T verd to acquire 
cs retiring sole practitioner. 
rope оГ Ideally to include ponen of 
audits with fees about £1 

Box LC 7603. 





LONDON CHARTERED ACCOUNTANTS 
ME is DIL Pedes oF корап 
on ог su an 
ares wiih gross feo incomes between £500 

and and £10,000. Box LA 1614. 
NDON F.C.A., requires use of a Jersey 
could use 
his éxpert knowledge of U.K. taxation and 
might lead to closer ties. - Inquiries in strict 

confidence to Box LF 1654. 

PARTNERSHIP decies Ашы. offered 


to practising . ch accountant with 
nucleus of own clients to join an 
Central Lon ctice by 


the. 
responsibility of South саспа Ше 


` office. — Please write, giving full particulars to 


Box PO 1688 
OTENTIAL PARTNER REQUIRED aged 
30-40 for busy in South- 
Essex arca. О.К.Е. £7,000. No capital 


uired but во some nucleus an advantage. 
Sor Dew ned £2,000 р.а. — Please 
send to Box PP 1512. 
QUALIFIED ACCOUNTANTS engaged in 
practice in Lincolnshire and Leicestershire 
would be Interested to hear from practitioners 
wishing to dispose of their ctices, or 


amalgamate with a view to ultimate 
retirement, ~ Box QA 1615. 
SOUTH BERKS/N. HANTS. – Practice or 


connection up to £10,000 ОВЕ. is sought 
by London С,А.3 preferably with continuity 
of ataff/p Cash or terms to t 


endort ~ Fullest details please to Box 


take cha f f tablished 
to take charges o patt o о 

practice, Р envisaged in due course. 
P'llox SS 1616. 


WANTED: PRACTICE, CROYDON 
AREA, ~ Immediate cash available for 
retiring principal willing to continue in 
consultant capacity to assist take-over. 
Box WP 1648. 





WANTED £500-£1,500 FEES. — E. London, 


Essex, S. Herts or Middlesex for cash 
Small traders and incomplete records cases 
not barred. — Box WP 1638. 

WEST OF ENGLAND firm of accountants. 
Оа established practice for sale. G.R.F. 
£14,000, — Box WO 1592. 

YOUNG ; С Т M CCOUNTANE is 
о ог tion lea to partner- 
ship, in firm with branches Berks and 
Bog cs. amita] not necessary. — Apply Box 


H 


BUSINESS. 
OPPORTUNITIES 








ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on ‘completion. 
Personal attention of a director. – fes- 
slonal x Servi 5—7 Muswell Hill, 
London N10 (TUDor 95 


= Economy Compan: tions 
1 E согум, уворота 

(01-628 8 3 (Iate of Strand с, 
со IN paid to introducing 


sources for second mortgages and other 
share 


000 can be arranged up to ten years 
repayment. ~ Hermitage Finance Company, 
183 Station Road, ај] Surrey (Tel. 
Egham 3502 or Weybridge 48 бн. 


= Also re-registrations and ready-made 
ез. - Reichmann & Ltd, 124 
Gt mbridge Road, London N17 (01-808 


2738). 
BAD DEBTS BOUGHT OR COLLECTED. 
you whether you have one 
ation-wide service, No bord 
ful. ~ Professional & Tra 
Services Ltd, Protection ee London 
SW4 (MACaulay 9396 (5 lines)). 
COMPANY FORMATI! ONS from £12 plus 
stamps, Rapid service. — w Registrars 
Ltd one Mall, пе (01-567 5459] 





EXPRESS COMPANY 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
FEE £12 plus duties 
READY-MADE COMPANIES 
(Dept A2), 10 гаси ao 
NATional 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


(inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melvillo Honse, 2 Melville Street 


Edinburgh 
CALedonian 4547/8 
Established 1921 


READY-MADE COMPANIES £35 * 
transferred immediately. Re tions 
куеп days Gna ia pins E аа 


—. Graeme 
Limited, 61 Flow Are 
Kent Kent (Medway, 37359) Co ME4. 

E PR OPERTY. COMPANY 
for sale with memorandum and articles, seal 
and statutory books. Guaranteed no trading. 
£35. — Box RM 1568. 


HART&CO 


And ROAD) LTD. E 


| Leonard | Street E 


London ЕС2 | 


_ CLErkenwell 4108 ~. 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 рш stamp fee 
READY-MADE £40 
For accountants and solicitors only 





ACCOUNTANT: `` 


' MAXIMUM MORTGAGES "available for 








BUSINESS PREMISES 


OFFICE SPACE ~ BEDFORD. Up to 
750 sq. feet including fitted kitchen, and 
4-5 rooms. Newl 








STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices; Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1848. 


MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no 
claims bonus — Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH to 
obtain full service for all 
classes of business аго invited to apply 


ЕР ап шаш не U.K. to the 
nion reps: Group, 
Sf Cora, London EOS, 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully teed 
rebuilt National, Burroughs, tic 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & Р. 


NATIONAL 
APPLIANCES 


LTD 


5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 


55 Cowcross Street, 
Farringdon Station) (CLErkenwell 7434). 
DEAFNESS IS IS A PERSONAL PROBLEM. 
— For taion advice on the best 
ald for you, please tontict, Mr M. Shulberg, 
E анда ман. А Heering Centre, 
Gray's Rood, London WCI. 
(1-837 2) 
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COMPUTER PROGRAMS written 
IBM 360 machines in PL/1. Systems analy: 
and design undertaken. All work by high 
skilled free-lance team on part-time basi 
‘hence at very competitive rates. 





FACSIMILE, TAXATION FORMS 


COMPANY FORMS 
A Complete Rango 
al at 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕС1 
Tel. 01—353 0838/9 


HIRE HIRE HIRE 


АН models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For details of this unique service 
write or telephone: 


Goodson Calculators 
55/61 Moo London EC2 
(MO 5405) 







NAME-PLATES MADE IN SEVEN DAYS 
(aluminium ar d lastics), bronze, brass 
atainleas-stecl, stamps and director 
boards also Suppiled quickly. Samples a 
prices’ by return. = Austin'Luce & Co, 59 
College Road, Harrow, Middlesex. (та 
Gales NORthwood 24336.) 
G INVOICING MACHINE com 
plete with two programme bridges. Ап 
electronic calculating machine which can bq 






ро rogrammed to produce апу ut of 
voice document. Can be operated by ап 
[ia p ist. — Woelltrade Ltd, 11 19 
Park ornsey, London №8. (01—24 


3200.) оаа, 

SIMON'S INCOME ТАХ, – Full 1964—69 

to date edition for sale. Best offer over £20 
Ра 17 Greenfi 









У саш. Axminsters, Orien 
, carpets on displ 
in our exclusive London and Northern shov 
rooms. All makes available with full manu 
facturers’ guarantees, Free delivery U.K. N: 
imperfect goods sold. Expert fitting servic 
available most areas. Write stating requira 
ments for or introduction to showrooms 
most main citles. ro wo A Dodson 
Bull Carpet Co Ltd, 5 6 Old Raile 
London EC4 ту pn Ate lines)), 4 

at 83-89 ВІ TU SEM weastle upd 
tyne (Tel. 20312/21428), sist байы: Stred 
Manchester (061—236 3687 


PROFESSIONAL & HOUSE 


НАМЕ. PLATE: 


о ‘Registerca Otfice 
rds in Bronze, Brass, у 
Ste ator Coloured Piast 
SKETCHES AND ESTIMATES SENT dij 


Pir у а eung Cpap tual nan” 













ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 





AND LOCATIONS 












Advertisers are invited to state ђ 
their advertisements the appro 
mate salary range that they ај 
prepared to give or require, 
also their geographical locatio 


This will greatly assist tho 
who propose answering adv 
ments and possibly avoid mu 
unnecessary correspondence B 
tween advertisers and applica 
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QUALIFIED 
CCOUNTANTS 


– Europe 


` Antwerp 


An International firm of Accountants has 
. vacancies for qualified accountants, with up 


to four years of post-qualification experi 
ence, in certain of its European o 


Brussels 


These positions offer either a permanent 


career with the flrm or the opportunity to 
gain experlence of continental and 


Lisbon 


accounting practices. In due course transfers 
to other associated firms may be arranged 
if desired. Starting salaries and conditions of 


service are attractive and will be discussed 


Paris will 


with candidates at Initial interviews, which 
be held 


in London. Candidates for 


Belgium and France should have a worklng 
knowledge of French, those for Portugal a 


Rotterdam 


knowledge of Portuguese or Spanlsh, or the 
willingness to learn. 


Please write, In confidence, with details of 
background to Box QA 10258. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
ee be accepted when the advertiser 
full-time or part-time salaried 
employment which is to be his sole 
occupation, Offers af assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 


64 Ingleby 

Essex (Telephone 01-554 3484). 

FINALIST, awaiting 

al Part П result. Seeks position in the 

ofession in London. — Please write to 
. Hug, 27 Clarence Road, London E16, 

g TE CLERK. ~ London experienced 
position in London. – Writo Box AG 


WAITING A.T.LI. AND А.С.С.А. ployed 4 
suits (Indian graduate) at present lange, Wider 
senior is looking for a c 
and саса are of 
папсе, Preference profession/com- 
prer Jindustry. — Box AA 1662. 
B.A. A.C.W.A., 
experience in cost 
Н management accounting, seeks position 
firm of management consultants. — 


p ELIG 1645. 

СА, Ga seeks position secretary/ 
сак 00 per annum. Wide eri- 
jo industry and profession. Norfo 

lidlands раа Вох РА 


Ў. сеа рен іп 

audit and book-keeping wo; 

а table position with a professio: 

n or around London. – Please reply to 
ORARY BOOK-KEEPERS, account- 

and ledger clerks available. — Ring Jay 

qe ABBey 2354/5817, for further 


G, DUPLICATING, balance sheet 
а and staff supplied by Jay Cory 
Windsor House, Victoria Street, 
(ABB. 2354/5817.) | 








MOBILE ENGLISH А.С.А., 34, five уеагз” 


commercial/industrial lence as company 
вестегагу/ассопдеапї ес ге g career 
in industry. porre £2,500 р.а. plus. — 
воси МЕ О 


, seeks part-time appointment. 
Sussex area preferred. — — Box TC 1563. 





ARTICLED CLERKS 


A DISTINCTION in English Language and 
five other 'O' levels holder acquired at first 
sitting, wants articles with а medium-sized 
firm. Prepared to work hard. — Apply Box 
AD. 1681. 

А KENYAN (20), with seven *O' levels and 
three 'A' levels secks articles. Have five 
perience in an accountants office 





682. 
A KENYAN (20), with six ʻO’ levels and 
three ‘A’ levels, seeks articles. Pre 
exempted. Available Immediately. – М. Fazel, 
36 Great Cumberland Place, London W1. 


AMBITIOUS YOUNG MAN with a masters’ 


25+. Available immediately. — Please write 
to Kabir Md. Ehsanul, 15 Chesham Place, 
London 5771. 


experience in incomplete records. Нагд- 
working, adaptable and intelligent, — Please 
write Box AA. 1564. 


AN EXPERIENCED PAKISTANI 
GRADUATE (23), with economics, statistics. 
ary exempted, seeks articleship with 


Prelimin 
City chartered accountants firm. Available 
immediately. to work voluntarily 
for one month. — Please write Mohammad 
, 126 Lynmouth Road, London E17. 
AN IRANIAN COMMERCE GRADUATE, 
А.С.С.А. finalist, seeks a position in a char- 
tered accountants firm as an articled cler] 
Please write to Box AI 1683. 
А PAEISTANI (22), B.Com., Second Divi- 
поп, seeks articles with a firm of chartered 
accountants in London or outside, one year 
audit and accounts experlence, avallable 
immediately. — Please write to Umar Farooq, 
104 Fanshawe Road, Barking, Essex. 


A PAKISTANI COMMERCE GRADUATE 

(24), with six months’ experience, seeks an 

eship anywhere in England and Wales. 

exempted. Available im- 

mediately. — Please write: M. Saeed, 63 
Byron Avenue, London E12. 


t 


A PAKISTANI Q2 ан, commerce grad- 
uate, seeks articleship with London С.А. Pre- 
ji exempted. — Please e to 

15 Chesham 


A JEABISTANE QD B.Sc. second division 
th mathemati cs, seeks articles wi with chartered 


Maece Preliminary ted. — Please 
write to M. H. Choudhury, 237 Holloway 
R London N7. 

АР ANI COMMERCE GRADUATE 


(22). from Dacca University (East Pakistan), 
pre 


London. — Please write to О. Quddus, 109 
Camden High Strect, London NWI. 
A PAKIST. GRADUATE, а; т лн 
with eight уеагз' experience of the erent 
jobs, secks articles in or around London. 
exempted. — Please write to G. 
ers Plat, Langley Green, 
en Sussex. 

ED CLERK required by Holborn 
firm of accountants. Commencing salary 
of £624 p.a. offered to English school 
educated person И suitable qualifications. 
First-class training will be given under ше 
personal supervision of the partners of a 

with a varied and interesting practice 
and annual increases will be given according 
to ability. - Box AC 1527. 

ARTI TRANSFER. А first-class 
graduate with seven months’ practical 
experience seeks transfer to a modium or 
large firm. Principal’s consent obtained. — 


Box AT 1539. 
aceks articleship 
ron pius two certificates in accounts, — 


Box AU 
A UGANDAN STUDENT (20), with six 
credits and two reliminary 


A YOUNG INDIAN GRADUATE with 
honours in business administration (U.S.A.), 


ha И 
articled clerks, preferably with ‘A’ levels. 
They will earn a realistic salary, have ample 


'UNTANTS 
articled Чек. Wide deed: given. – Write 
Box СА 1 


vii - oe 


20-05 
E. ‘in 


London. Prepared to follow 18 
months, parttime or nine-month full-time 
intermediate. Available im- 

mediately. — Please apply Box MC 1540. 
TRANSFER OF TICLES wanted to 
broaden а іп or around City, 
intermediate at first attempt. Sat for 


Part I in May 1969. Principal's consent , 


obtained. — Box TO 1505. 





PARTNERSHIPS 
AND PRACTICES 


A.C.A., broad general experience, secks 
parineahip in London or Home Counties. — 
ox AC 1629. 





years. Valuations. — 
CO, Westminster Bank < 
ei London ЗЕ1. 


МРЕТЕМТ 
A.T.LL, aged 32, Sess] artnership in London 
or suburbs. – Box AC 1511. 


AN OPPORTUNITY has arisen for a 
Chartered Accountant to join a long- 
established general practice near West 
London with а view to an early partner- 
ship. Gross Fees £40,000 plus. The 
present partners arc looking for another 
experienced practitioner with capital to 
share the work load and responsibilities 
` and participate in the e: onally hi 

rewards available. — Applicants are 
vited to send fullest details in confidence 
to Box AO 7485. 





ASSISTANT TO SENIOR PARTNER in a 
City practice. Opportunity for recently 


partnership. uties will provide a 
satisfying challenge and {nvolve quoted and 


to date. - Box AT 1541. 


' XXXI 


À PARTNER required by City chartered 
accountants. App! ts should have genera! 
audit and taxation experience. Minimum 
share £3,000 p.a. No capital. — Full details 
Шар, career, etc., to Вох AP 1631. . 

CANCY for a young chartered ac- 
countant in expanding practice mid-south 
coast — definite partnership offered after 
probation period. Good working conditions 
and flat accommodation available. — Appls 
Box AV 1543. 


old-established, — £25,0X 
fees, would consider merger or other suitable 
arrangement with larger firm to, enable 
improved services to bo given to clients anc 
to provide for eventual retirement of presen! 
artners. — Box BC 1686. B 
GHAM BASTON) CHART. 

ERED ACCO ANTS require a dynamic 
newly qualifled man who wants' an above 
average rate of advancement. The right 
person will assist partner initially and will be 


siaa Жы ership in two/three years 
чс. byn tiation, – Box BE 1397. 

rowed HO offer facilities to qualified 
accountant with own nucleus, in return for 
para alanis work, with view to рет. 

t arrangement. – Box CA 1610. 
CERTIFIED ACCOUNTANT, City, age 37, 
fees £9,000, socks merger, with a view tc 
economic expansion and i benefits to be 
obtained from a larger unit. Alternatively 
can offer accommodation ‘and facilities tc 
accountant with own nucleus. — Box CA 


1510. 

CHARTERED ACCOUNTANT (35) 
Brighton, G.R.F. £12,000, well-estab 
excellent offices, 1s interested in working 
arrangements, amalgamation or partnership 
propositions. – Box CA 1583. 


CHARTERED AE OUNTE 


Belfast, Northern Ireland, 
accountants require qualified A PEE 
Clerk, for whom there may be early 
partnership prospects. Preference may be , 
given to applicants of Irish birth. ог. 
connection, — Full particulars to Box 
CA 1509. 


CHARTERED ACCOUNTANT (Nortt 
London) wishes to ИД cac: or block о! 
aud 0 G.R.F. on cash oi 
– Box СА 
АС UNTANT - will pur 
chase small/medium-sized individual. audit 
(including incomplete records) of a поп 
rofitable nature from other practitioners 


x CA 1650 
rue A ACCOUNTANTS in Баг 


r certified 
me 30 1 to 50) with оао experiance ir 
incomplete reco taxation and company 
accounts, with a view to early partnership, 
If we can find the right men, who are hard- 
working, ambitious and enthusiastic, wo wil 
assist a house mortgage at favourable 
rates, include thom, in our pension scheme, 
and pay salary of £2,250 minimum untl 
made a partner. We are willing to introduce 
a Logabax accounting machine as soon as 
ble. - Box СА 7569. 

ACCOUNTANTS WESI 
RIDING. – Kaela Bradford, etc., arca: 
wish to purchase blocks of audits. ‚Thi: 
advertisement is directed at the sole prac 
titioner contemplating retirement (includin, 
office facilities), the spare-time Чопе 
ог а medium-sized over-burdened firn 


CITY 

G.R.F. £20,000, invite inquiries from othe 
firms interested in merger and later succes 
sion. – Box CC 1630. 


CONSULTANT CHARTERED АС̧ 
COUNTANT requires n. i 
assistant. Must | havo confidence 


и an alert, ома айаріаЫ‹ 
dem humour, and a car, but no falso pride, 
Good Temuneration/prorpect 


London at area. — Box CC 
EAST ESSEX 

ANTS with two partners and £25,000 fees 
wish to come to an arrangement or ата! 
gamate with another firm, with в view tc 
making economies and ensuring continuity 
кау capable staff with long service, — Воз 


ЕСА C.À.s now streamlined, have capacity 
DE Teo £5,000 p.a. — Suggestions to Bo: 


EMPIRE BUILDERS or prospective practi 
tloners — small chartered practice for sale 
Kent/Sussex borders, G.R.F. £3,500, good 
will £5,000. — Box 1632. 
HUDDERSFIELD CHARTERED AC 
COUNTANTS require partner after pro 
bationary period of about twelve months 
Applicants should have some experience о о 
incomplete records and general taxation. ' 
Box MC 1647. Е 





CONTINENTAL 
EUROPE 


Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices in Brussels, Frankfurt, 
The Hague, Hamburg, Madrid, Milan, Paris and 
Stockholm. 

The positions offer opportunities to gain experience in 
modern British, American and Continental accounting 
and auditing techniques. Promotion prospects 'are 
excellent for applicants of ability and initiative wishing 
to make a career on the Continent, 

Initial salaries will be commensurate with experlence; 
these are regularly reviewed. Annual benefits include 
8 bonus scheme and four weeks' holiday. Professional 
development and language courses are provided. 


Please send brief personal details to 
the Staff Partner, 47 Avenue de l'Opéra, 75 Paris 2. 





ins, 
SWITZERLAND 


require an 


EXPORT ACCOUNTANT 


We are looking for a man in the age range 22—25 with a recognised ac- 
countancy qualification or either a degree in economics or a diploma froma 
reputable commercial college, to work at our international Headquarters. 
Some previous experience in commercial or banking fields would be an 
advantage. 
_ The duties include the control, analysis and appraisal of balance sheets, 
budgets and other financial reports prepared by overseas companies. He 
will also be required to enter into correspondence with the various 
‘markets on all accounting matters and be expected to prepare reports for 
Management. 
Our International Headquarters is housed in a modern building in the 
town of Vevey on the shores of Lake Geneva. 
Please write or telephone for an application form in the first instance to:— 
Miss Р. Marston 
The Nestlé Company Limited 
· St George's House 
Croydon CR9 INR, Surrey 
(01-686 3333 Ext. 2831, 24-hour answering service) 





ACCOUNTANT О о о. 


Д А partner on home leave in Au 








July 19th, 196 
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CHARTERED ACCOUNTANTS FOR HONG KONG PRACTICE 


А leading firm of Chartered Accountants in Hong Kong with a large international 
Yacancita for youn unmarried Chartered Accountants. The practice 

provides wide experience о of professional work and em; a staff of 
over 300. Conditions of rot empio t are first-class and opportunity exists for early pro- 
motion to Manager/Assistan! ger status for persons with the necessary potential. 


The first contract is for a period of four years with a break clause at the end of the 
second year. Other conditions include: 


(a) Кезийкетайойе апа Allowances: 


st year £205 per month 
2nd year £212 per month 
3rd year .. 1: s is ae £240 per month 
th year .. is = £247 per month 


(b) Mid-tour overseas lcave for free о: аба with a further three months 
at the end of the four-year tour. 


(c) Free passages to and from Hong Kong. 

(d) Contributory Provident Fund Scheme. 

(е) Non-contractual annual bonus. 

(f) Kit and Club Allowance of £82 10s upon commencement of tour. 
(2) Medical expenses benefits. | 


Taxation in Hong Kong is low and would be approximately 5 per cent of the first 
year's remuneration and allowances. 


gust will be available to interview applicants. 
Meanwhile, applications should be addressed in the first Instance to Box 7576. 





MALAYSIAN CITIZENS 
MALAYSIA 


Peat, Marwick, Mitchell & Co has several vacancles in Its Kuala 
ришршу Ipoh and Penang offices for experienced or recently qualified 
Chartered Accountants who are Malaysian citizens. 

Remuneration will be from M$1,400 per month (£2,240 p.a.) 
upwards depending on experlence. 

Benefits include four weeks’ annual leave, an Interest-free car loan 
and free medical attention. ` 

The firm is expanding rapidly and prospects for advancement to 
managerial and partnership level are excellent. 

Applications, with full personal history, should be addressed to The 
Staff Partner, P.O. Box 47, Kuala Lumpur. 








CHARTERED 
ACCOUNTANTS 






Е 
E 
E 
ig 


PARIS 


Young chartered accountants, recently qualified or with some years 
of post-qualifying professional experience are invited to apply to 
fill vacancies in the Paris Office of a large firm of Chartered Ac- 
countants. Spoken and written Frerich will be advantageous but are 
not essential. 


Starting salaries will depend on experience. Conditions of service, 
the work involved and the environment make the positions attractive 
to persons wanting to broaden their experience in the profession and 
to learn about industry and commerce in the European Common 
Market. 


Applications, giving brief details, will be treated in confidence and 
should be addressed to Mr R. H. Godfrey-Faussett, Arthur Young & 
Company, Moor House, London Wall, London EC2. 


ТТПТТ ТЕСТТЕ ТТНТ ТТ 


а и 


ИШИШШИЛИШШЛИНШШШШИ ИШИТИП СРИ НЕТО АИ ТЕО ТО ИЗ 





i The work is interesting and varied, offering opportunities for a career. | 


x negotiations now in 


~ 


А-5 7 ‘ ~ 


т AT 
Intemational fitm have vacancies for qualified accountants in Nigeria. | 
The initial salary for a recently qualified man will be £N3,000° 
(equivalent to £3,500 sterling) or according to experience, Furnished 
accommodation and various fringe benefits provided. Initial tour of 


18 months with generous paid leave. Such salaries and benefits will 
ids а good standard of living and EU for saving. — - Apply 


бр 
Jol 


у 


GUEST, KEEN AND NETTLEFOLDS LIMITED, THE BROKEN HILL 
PROPRIETARY COMPANY LIMITED and JOHN LYSAGHT (Australia) 


LIMITED have recently announced that agreement In principle has been | 


reached for she eint development in Australia of a comprehensive new 
steelmaking and rolling plant. Subject to satisfactory completion of 
rogress with the Government of the State of 
Victorla, this plant will be located on the western shore of Westernport 
Pay (about 35 miles from Melbourne). JLA, which already operates a 
d reduton plant some 50 miles south of Sydney at Port Kembla, 
New South Wales (BHP supplyin 
Install a second cold reduction plant at Wir aie to be commis- 
sioned In 1972. Later on, a hot strip mill and finally an iron and steel- 
making plant will be installed to create a fully Integrated Iron and steel- 
making plant at RN on with a foreseeable annual capacity of 
4 million Ingot tons. GK d ВНР will be the folnt owners of JLA. 
This will be ап. extremely large expansion for JLA and a quite out- 
standing growth situation for both present employees and for new 
entrants. Positlons now becoming available (which are also belng 
advertised In Australia) include: 


@ ASSISTANT COMPANY CONTROLLER | 
... a seasoned Industrial accountant with sound knowledge and ri- 
ence in the technique and practice of controllership. Location: Sydney: 


@ MANAGER, COMMERCIAL PROJECTS DEPARTMENT ` 
„.. this department, not entirely staffed by accountants, undertakes a 
wide variety of ap 
operations. Consid erable experience is essential for this senior vacancy. 
Location: Port Kembla. 


@ CONTROLLER (DESIGNATE) FOR NEW WESTERNPORT 
. WORKS 


. . prior to commissioning of the works, he will have thorough In- 
. n | 












ritis in Australia with | 
nlysaght Australia) Ltd. 





the semi-finished feed), will initially ' 


. and transport will be arran 
ralsal exercises aimed at optimising the Company's- 


. NORTHERN NIGERIA. 
CHARTERED ACCOUNTANT, preferably not over 45, required `` 


for Northern Nigeria, by firm of Chartered Accountants with 
other offices in West Africa. 


Starting salary the equivalent of £3,750 sterling а year increased - 


according to experience with regular review. Excellent prospects `` 
and scope for substantial saving. Family passages, rent-free ` 


furnished accommodation, car and running expenses and other 


benefits provided. Highteen months' tour renewable with three ' 


months’ home leave on full pay: low income tax. 
Please write to Box NN 10107. 





duction in Company procedures and probably s serve for a period as 
Deputy Controller at the existing Port Kembla works. 


@ WESTERNPORT CONSTRUCTION PROJECT 
CONTROLLER 
. to be responsible for all as 


of the financlal control of construc- e 


tlon of the new works, including contractual arrangements. Location Y 


will be Initially at Port Kembla. He will be assisted by а: 


@ SITE COST ACCOUNTANT 

» Located at Westernport. 
plant or in s civil Ариф company Is desirable In these two last- 
named appointments. 


@ MATHEMATICIAN/STATISTICIAN 

га good honours graduate with a real Interest In business problems 
required mainly for work in the existing Economic/Market Research 
Department operating over a very wide field, but may also take part 
In other Investigations. Experience in market research or O. А. в, 
desirable. Location: Sydney. 


. Attractive starting remuneration will be negotiated. For ouis the 


position of Assistant Company Controller will be negotiated up or 


› down from £4,500 per annum depending on qualifications and experi- 
ence. Salaries are reviewed annually. An excellent superannuation. 


scheme and free life assurance are among fringe benefits offered. Fares - 
ed. Appropriate assistance to settle in 
ere necessary. An,executive from John 


Australia will be provided w 


ht (Australia) Limited (Mr A. Kenyon) will be visiting the United . Ў 
these vacancies; consequently d mi 2 


Ingdom In connection 


should state whether any annual leave being taken during August/ 


: September will prevent availability for Interview. — Please write in 
‚' strict confidence, quoting АЈА, to: Director of Personnel, Guest, | 
| Кееп & мешок» Limited, 22 ка London we. EAM 


“Experience in construction of a major . 


t 


t 


322 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


MANAGEMENT CONSULTANCY — qualified ac 
countants interested їп systems design and installation, 
required for separate department operated for client 
companies of substantial London of chartered 
accountants, The experience available ideal for those 
aiming ultimately to monid their careers in Industry: 
Initial salarics negotiable up to £3,000 p.a. 


PORTUGUESE WEST AFRICA – Qualified accountant, 
good command Portuguese essential for for audit 
and investigation assignments. £3,500 p.a. tax free. 

PARTNERSHIP - City practitioner seeks ed 
accountant view Ci р The business is estab- 


lished and clientele is substantial – salary negotiable up to 
£3,000 p.a. 


PERSONAL ASSISTANT to four 


artners of City firm; 
finalist considered — salary nego 


је up to £2,000 р.а. 


MANAGEMENT CONSULTANT – finalist considered 
to agaist manager of developing de t with City 
firm: some previous experience £2,000—£2,500 
p.a. . 


UNQUALIFIED SENIOR for incomplete record depart- 
ment of City practice; must be fully competent in 
‘this ar type of work. £2,000 р.а. 


- ACCOUNTANT NT 


V 


01-247 3434 (6 lines) 


INSOLVENCY - leading City ty firm uire E Menon 
assistant with experience bankropicies, ui ons, 
etc. Commencing salary circa £2,600 p. ' 
CORPORATION TAX - experienced man, not necessarily 

qualified, able to deal with a wide г of interesting 
and substantial company tax cases. р.а. 


TAXATION SPECIALIST — leading City firm offer а 
position of responsibility and ultimate partnership to a 
qualified Accountant who has specialised in tax and is 
seeking a career in this sphere. Negotiable up to £4,000 
р.а. 


TAX PARTNER - substantial City firm require qualifled 
man with some previous experience in tax specialisation 
vlew partnership within maximum 3 years; commencing 
salary up to £3,000 p.a. 


ASSISTANT MANAGEMENT ACCOUNTANT - 
Middlesex: Intermedlate qualified accountant to compose 
financlaland management reports, comp accounts 
operated. £1,800 p.a. plus bonus. 


FINANCIAL ACCOUNTANT, Essex – recently qualified, 


· responsible for a variety of financial and management 


accounting functions; occasional travel — £2,000 p.a. 


RECENTLY QUALIFIED ACCOUNTANT - Inter- 
national group ~ must be prepared to undertake extensive 
overseas travel. £2,000 p.a. 


PERSONAL ASSISTANT TO FINANCIAL CON- 
ROLL enl гсш 
ground is utthe of this position is 
on general management and administration. Circa £2,000 
р.а. 
FINANCIAL ACCOUNTANT ds Су sed: many 
acturers, to assist ер on of ann udgets, 
year-end accounts and act и absence of Management 
Accountant; firm move to Croydon September. £1,900 
р.а. 
INTERNAL AUDITOR, American controlled Inter- 
national organisation successful applicant will be 
responsible for all internal audit assignments, overseas 
travel involved. £2,800 p.a. plus expenses. 


ASSISTANT MANAGEMENT ACCOUNTANT - 
Middlesex manufacturers of electronic equipment гейге 
intermediate qualified accountant to form third member 

of executive management team. £1,500 p.a. 


ACCOUNTANT/ASSISTANT. SECRETARY - Berk- 
shire medium-sized engineering company, qualified 
accountant to be responsible for all accountancy 
functions; £2,000 р.а. plus assistance with house pur- 


ASSISTANT DIVISIONAL ACCOUNTANT ~ qualified 
accountant with industrial experience; City head office of 
merchanting and sxporting group. £2,500 р.а. 

ASSISTANT ACCOUNTANT, Sussex; to establish 
accounting systems for number of companies in group, 
prepare monthly management accounts and take res- 
ponsibility for financial records. £2,000 p.a. plus bonus. 


7 If you aro contemplating a change of employment and the position that you seck is not advertised here why not write or telephone. All inquiries are given prompt attention and 








TRUST 


QUALIFIED ACCOUNTANT with 
initlative to take charge of busy Ac- 
counts Department. 

Min. age approx. 27 but older man con- 

sidered. Commercial experience. Attrac- full 





OVERSEAS 





thero із no charge to applicants for our service. 


ADMINISTRATION: Large Lon- 
don firm of solicitors 
their trust 


full-time or part-time. Retired bank o 
Trading Company. or accountant 


шге assistant for 


considered. Competitive 


‹ 


Accountant 


"AXATION 

ed. Progressive firm of solicitors near 
(Trafalgar Square. Good knowledge of 
"ersonal and trust taxation required. Wide 
СС Work. Salary Dy arrangement, = 
Write Box ТЕ 1562, 





offices in Bicester, Oxon. He will be 
to take control of accounts 
На ioe the Ри ME of 
respo o for preparation о 
financial’ accounts and stato- 
ments or tho Directors. This is a new 
post within the companies and offers 
. excellent prospects for career develop- 
ment, Some commercial background ш is 
erred and a good 
will be paid according to age and 


experienco. 
ply in writing, giving details of 
goin employment, to  Willlam 
t, Ltd, Launton Road, Bicester, 
Окоп, for the personal attention of 
N. Robinson. 


U.K. AND OVERSEAS 
£3,000 SENIOR PROJECT CONSULT 
ANT CHES 


TER); 
sional Accountant Ruhini ~ 
t Accountan боздоду 


босо, (Hayes); 
Cost Accountant (Brom- 


£2, Fi 
£1,700 Youn 
borough), — case send name and address 
of widest косо of an 
ons to IRECT 
ra Ck Seaton STARE SELECTION 
а VIEWIN! 21 
` LATHOM ROAD, SOUTHPORT. 


OPPORTUNITY IN GHANA 
AIRWAYS FOR ACCOUNTANT] 
SECRETARIES 


Ghanax Airways, National Airline of 
Ghana with Head Office in Accra, offers 
a responsible, worth while andinteresting 
career to young men who are qualified 
Secretaries and hold the final certi- 
ficates of the Chartered Institute of 
Secretaries or Corporation of Secretaries, 

Salary: Negotiable — according to 
experience. 


Fringe Benefits include: 

(1) Free transportation .by alr to 
Accra. 

(2) Loan for purchasing own trans- 
portation. 


(3) Rebated travel facilities by air. 


Applications, stating age, qualifica- 
tlons and experience should be sent to: 
REF, ‘X’, Pannell Fitzpatrick & Co, 
Lee House, London Wall, London EC2. 


IRAN 


We are a major British company co-operating with Iranian 
associates in the creation of a large plant for the manufacture 
of diesel engines in Iran. 


We require a Chief Accountant to install the accounting 


- system and to create an active and effective accounting 


organisation with the assistance of expatriates and local staff. 


This vacancy is on a five year contract basis carrying 
generous salary and conditions which include pald home 
leave with free air passage for the man appointed and family 
every other year, free medical service and contributory 
pension scheme. A fully furnished house will be provided for 
the successful applicant together with air passage for himself 
and family. : 

Applications giving relevant details of qualifications and 
experience should be sent to G. A. Davies, (Ref. ST/AD/14), 
Classified & Recruitment Services Ltd., Pemberton House, 
4/8a East Harding Street, London, E.C.4. 

The names of companies to whom applications should 
not-be forwarded should be listed in a covering note, your 
letter will then be destroyed if дА, Ош clients 
guarantee strict confidence. 
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The Métal Box Company requires a young assistant to the Paper Group's Accountant, - ө:ө:ө: ee :0:0:0:0:0:0:0:0:0:0: ө: ө:ө: ү:ө:ө:ө: 
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The work would be located at the London Head Office with visits to the factories in 
England in due course. 2 


The & must have some Industrial experience and should have mado some e 
progress his accountancy examinations. ' eo 
ahs GN wilt provide ап excellent ашу for developing scarcer асса e 
ee 

• 


37 Baker Street, London W1A 1AN, quoting Ref. PAP/3. 


} P D 
and assistance will be given in ob a ess; nal qualification. A lications in. 2 | | ^ 
writing to Staff Division (Recruitment), poses id 4 
THE METAL BOX COMPANY LIMITED | SE od 


e NEC S. 
• C аза 
PORT AUTHORITY OF LIVERPOOL | | e ns 
M ә pr 
ACCOUNTANCY $ 1 
• + ш d` к | 
ASSI ST ANTS s Toran associate о 
e i f ' 
| | e company о У 
$ Sainsbury‘ PI 
s Sainsbury's MED 
Applications are invited from qualified Accountants with several 2 1 E T 
years' experience, not necessarily in 8 public authority, for two : | "| 
vacancies in the Chief Accountant's Department. The duties е SENE 
include a wide variety of capital and revenue accounting, compila- "Ф То supply the JS. retall chain of supermarkets and | 
tion of budgets and preparation of costing statements for dock e service stores, a new meat processing factory is being _ °* 
operations, engineering and ancillary рогі services. ¿e planned to be on Sainsbury's existing industrial site at — .- 
This presents an opportunity to join the administration of a Ф Litte Wratting, Haverhill, Suffolk, where substantial рід : '.. 
major port which is undergoing a period of continuous and funda- Ф slaughtering and bacon curing activities are already | 
mental change and is investing extensively in imaginative develop- e located. The main operations ої the new factory willbe == 
ment schemes. e the cutting and packing of fresh pork, те manufacture of ; ... 
m у ОЕ sausages, ples, cooked meats and a rendering plant. ` i 
pr MR Uu | VANNES 
design and use of modern systems of accounting, costing and. the @ This factory will be operated by an associated company. ~~ 
evaluation of capital projects. Advanced computer facilities are in e and Н is now wished to appoint a Secretary/Cblef ~", 
operation. ee Accountant who wil! Initlally be concerned. in planning ~ aa": 
| „@ апа organisation and will be a senior member of the..." 
AGE One vacancy is for a senior man who will have had @ management group as the factory becomes operational.. " 
experience In the functional control of accounting Ф ; К „о тар: 
staff; there is no specific age limit for this post. hr The Secreta “=! 
; i ry/Chief Accountant will be а member of a 2 
чы other vacancy {һе preferred range is €. recognised Accounting body, preferably In the. age — ««" 
NEN | ; e group 30-40 and have had considerable experience in ~ „. 
Negotiable within the £2,000-£3,000 range, Ф һе design and. operation of systems of costing and . : 
. although only an exceptional candidate would $9 control, the speedy presentation of management Infor- , · ="; 
start at the latter figure. There are opportunities ee mation, data processing systems and financial РОН сү 
for further promotion for а candidate who proves e Ing and company matters. аа 
‘his worth. ө | 
| ) utei & This is a senior position їп the associated company. an 
PENSION Contributory. — @ Salary and conditions of'employment will be com- ^" 
Assistanco will expenses e` mensurate with the responsibilities and scale of opera- “j++: 
ЖШ е giyen with house removal у • tions. Starting salary is negotiable and there will be L. 
Applications giving age, full details of qualifications, education @ = scope for advancement. Replies in the first Instance . 
and experience, together with present salary and. when available to e should be addressed to:— uix 
take up the appointment, should be addressed quoting reference A .. "T 
to the Personnel Manager, Mersey Docks & Harbour Board, Dock • iii è ats 
Ofic; Liverpool L3 IBZ, to boreceived not later than: July 3ш, e 
1993; r The Recruitment Secretary (HAV/CA/A) I p 
© Management Development Section 1 ni 
‘se  4.Sainsbury Limited . 27th 
Ф  stamtord House 1969 2i 
РОВ | OF. Ф = Stamford Street, London, S.E.1. is ы __. 
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FINLAY & CO LTD, the multiple tobacconists, require a recently. 


А. ог A.C.I.S.) to prepare Monthly 


and Annual Accounts. Tax Computations and management information. . 


ах accountant (A.C.A., А.С. 


pupa ia should be aged 25-35. Experience in a commercial office А 


е advantageous. 


| ili 
. The position offers a competitive salary which will be reviewed 
regularly and the prospects are excellent. 


Please write giving full details of career to date to the Chief Account- 
ant, Finlay & Ltd, Collingwood House, Mercer's Road, London N19, 








Financial Director requires 


PERSONAL ASSISTANT 


This is а new appointment in our Group Finance Department and provides an 
excellent opportunity for a recently qualified accountant to benefit from varied 
commercial experience at a responsible level In an internationally expanding Group 
of Companies. An initial generous salary will be negotiated, the benefits are good, 
and there are excellant prospects for a young accountant possessing above-average 


ability. — Please write giving brief personal and career details to: Personnel Director, | 


Aquascutum 


OF LONDON 
100 REGENT STREET, LONDON W1 


The Evening Gazette, Tees-side, a member of the Thomson Regional Newspaper 
group, needs a young and capable Financial Accountant. 


Не will report to the Company Secretary and be broadly responsible for the 
financial accounting of all Income and expenditure. This involves him and his staff 
In the handling and preparation of Profit and Loss Account, Balance Sheet, monthly 
financial accounts and reports, statistical digests, taxation, and capital expenditure 


returns. E 


The man we are seeking will be over 25, A.C.A. qualifled, and may currently 
be in professional ргас се. He will have a good knowledge of the accounting 
problems of commercial organizations, and probably also of financial systems and 
procedures. He will be able to make a definite and positive contribution to the 


accounting functlon. 


We will offer a salary well commensurate with ability, and we have the usual 
benefits of staff sick pay and pension schemes. Annual hollday із three weeks. 


Prospects in the Group for a capable and energetic man are first-rate. 


Please apply In writing-to: : 


S. M. Cox 
Personnel Officer 
North Eastern Evening Gazette Ltd 
Borough Road 
Middlesbrough 
Tees-side 


ACCOUNTANT 


| ПНЕ. QUALIFIED ACCOUNTANT 















July 19th, 1969 


D. Meredew Limited of Letchworth, Pontefract and London, the Furniture Division 
of Bond Worth Holdings Limited, require a qualified Accountant, age 25/35, to be 
responsible for Financial and Cost Accounting serviced by а Unlvac Computer. Не 
will also be responsible for Financial Administration and presentation of the Furniture 
Group Accounts to Management. ~ : > 

This is a progressive appointment based at Latchworth in an expanding Division of a 
Public Company. Salary from £2,500 plus Pension Scheme. 

Write full details to Mr J. W. Bell, of Messrs Hope Agar & Co, Epworth House, 25/35 Chy 
Road, London ЕСТ. | 












Chartered Accountant 


Public company requires a recently qualified accountant to be senior 
assistant to the Company Secretary at its head office in Coventry. The 
work is interesting and responsible and offers a good opportunity to 
deal with а wide variety of accounting and secretarial work in a group 
which is engaged in a number of industries. À good and progressive 
salary will be paid. ~ Applications, which will be treated as confidential, 
should be addressed to The Secretary, Mills & Allen Ltd, 48 Queen's 
Road, Coventry. 





EUROPEAN FINANCIAL 
EXECUTIVR 

of а largo and progressive Multi- 

national Group Companies with 

Plants and Offices throughout EUROPE 

and World-wide affiliates seeks a young 


CHARTERED ACCOUNTANT 


not over 30, аз an Assistant. 

Based in London the position will 
encall travelling throughout Europe. 
Knowledge of а foreign language is 
desirable but not essential. 

ous Industrial experience is not 

essential but preferably the applicant 
should be conversant with budgetary 
control and management accounting. 

Salary according to age and experi- 
ence. 
Please send brief detalls, in confidence, 
of education, experience, qualifications, 
salary, etc., to Box EF 10189. . 





ACCOUNTANT 


Large and expanding Wholesale 
Distributors in the North-West 
(coastal) wish to engage a 
qualified ‘accountant with com- 
mercial experience to take 
charge and manage the account- 

. Ing departments of the Com- 
pany. 


The successful applicant, who 
must be forceful, energetic and 
competent, will find the work 
Interesting and challenging and 
| offering considerable scope for 
| advancement. 


| Commencing salary £2,500. 
Age 30—35. 


Please write, stating age, quall- 
fications, experlence, etc., to 
Box AL 10242. 
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GEC, world leaders in telecommunications, require an ambitlous 
young accountant. : 


The successful applicant will assist the Management Accountant 
in the development-of accounting systems and techniques. 


The Company is heavily committed in the use of Computers and 
applicants will be expected to have some knowledge of E.D.P. 


Applications are invited from qualified Accountants, or finals 
students between 23-30 years. Salary will be in the region of 
£1,600 р.а. with the usual fringe benefits. The Company will | 
. assist in relocation expenses where appropriate. Please write in 
confidence quoting Ref. 1241 to the Personnel Officer. 









GEC-AEI Telecommunicatlons Limited GEC 
Telephone Works Stoke Coventry С\З IHJ Бру 





OUR PROBLEM — 


. rapid. growth 


YOUR OPPORTUNITY 


We аге а very English subsidiary of a rapidly growing 
American Corporation, within an advanced technologica 
field. 


Our only problem Is our growth rate! 
We therefore wish to recruit a | 


_ VERSATILE ACCOUNTANT 


recently qualified and probably a graduate, who should be 
able to make use of this opportunity. 


_ Initially he will be helping with the company’s financial 
accounting, but beyond that, it is hard to forecast. ` 


We can only offer more growth – more opportunity! 
: ,' Continental travel 15 a probability. | 


Conditions are good, the salary very competitive and . 
. the situation Is in a pleasant part of southern England. - 


p _ Letters of application containing details of 
. . «career and salary progression should be 
addressed to: f 
THE PERSONNEL MANAGER ` 


RAYCHEM LIMITED 


Cheney Manor — Swindon Wiltshire . 


















VACANCIES — — 
IN ADMINISTRATION 
WORKS ACCOUNTANT 


The fully qualified I.C.W.A. man’ with а minimum of 3 years’ 

experience in a light engineering field, would find this an excellent 

opportunity to broaden his outlook. 3 . ie 
This senior position which has become vacant див to promotion, ^ 

covers al! aspects of Cost and Works Accounting and computeriss- 

tion is baing introduced at this time. 


FINANCIAL ACCOUNTANT = .-- 


A young qualified Accountant will also be required as part of our be 
administration team. The successful applicant will be responsible 
for our computerized Purchase/Sales Accounts, Cashier's се, and 
the development of new systems. This is an ideal opportunity fora 
newly qualified man to gain experience in a highly automated 
engineering factory. | “Le 
For both positions salaries will be negotiable and will carry all — 
the usual fringe benefits to be found In a large progressive combine. 


Applications, stating age, education, and qualifications should ba ` e 
addressed to: x [ 


~ 









Регзоппе! Мапарег 


GIRLING LIMITED .. 
Thermal Road, Bromborough Wirral. 





a> 


GROUP TAXATION. 
ADVISER — 


£3,750 – £4,250 GU | xD 


То join the headquarters of. а leading city financial and ai 
industrial group. He will report to the Controller and, be' 
` responsible for formulating tax planning proposals for the ~ | 


‘Group at corporate level, negotiating with the Revenue and 
providing up-to-the-minute advice on taxation problems to , 
member companies. Applications are invited from chartered 
accountants, aged 30-35, currently handling taxation work , 
at a senior level in leading professional offices. The position 
will appeal to men wishing to broaden their ep erience in the’ 


commercial field, and build on to the pes skills that 
they have acquired in the profession. There‘ od pros- 

- pects for ет career Me a within the Group, and - 
conditions of service are excellent. A starting salary in' the 
£3,750—£4,250 bracket will be negotiated plus non-contri- - 
butory pension and life assurance. s 

А . (Ref. AA25/3648/TA) . | 


The identity. of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 
details, quoting the reference number, to: | ~. 
P.A. Management Consultants Ltd : Ze 
Personnel Servioes Division 

80a Knightsbridge, London 571 
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‘Two 
ACCOUNTANTS 


Career opportunities for two accountants, qualified or near qualified, 
to join a rapidly expanding Company in the Construction Industry 
employing computer-based systems and modern management 
„techniques. 


One position will be to assist the Management Accountant in the 
. production of financial information, the appraisal of expenditure 
proposals and with profitability studies. 


The other will be to assist the General Accountant, taking increasing 
responsibility in the supervision and control of the ledger depart- 
ments. 


Both positions carry attractive starting salaries. Considerable 
opportunity for broad accountancy experience, and for promotion. 


Please write for application form to: 


The Personnel Officer 
G. N. Haden & Sons Limited 
1/12 Tavistock Square 
London WC1 





GROUP 
MANAGEMENT 


ACCOUNTANT 
£4,000 


and company car 


Qualified accountant of above average ability, age 35-45, 

required to take charge of the total financial ond a adminis- 
tration functions in an expanding retail group with head- 
quarters in Scotland and branches throughout the U.K. This: 
is a first-class opportunity for an ambitions accountant with 
commercial and administrative experience and a flair for 
profit making. 


The desired qualifications include: 
Sound commercial experience preferably in the retail 


Experience of staff administration. 


Management accounting experience and ability to 
interpret figures. 
Experience in the use of E.D.P. equipment. 


The salary is negotiable in terms of the above figure, 
there is a top-hat pension scheme and a company car will be 
provided. 


Apply giving brief particulars, including age, experience, 
qualifications and present salary to The Personnel Manager, 
McLintock Moores & Murray, 203 St Vincent Street, Glasgow 
C2, quoting Ref. H.215. 
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Young Chartered Accountant 
for Investment Analysis 


Standard Life has its headquarters in Edinburgh and is the largest 
Scottish life assurance company. Our assets exceed £710,000,000, 
having more than doubled in the last seven years. 


We are cmd our Investment Research team and require a 
qualified стед Accountant, under age 25, to join us as an 
investment analyst. This is extremely interesting work with great 
scope which will put your qualification to its fullest use. 


We are looking for a man with a good examination record but 
үп more important, we want а man with a probing and original 
mind. 


A salary of not less than £1,500 per annum will be paid. In addition 
the Company provides a non-contributory pension plan, a very 
attractive house purchase scheme and excellent holiday and other 
st nefits 


If you meet this specification and consider that you can make a 
positive contribution in this field, please write for a Staff Applica- 
tion Form to: 


The Staff Manager 

















The Standard Life Assurance Company 






3 George Street, Edinburgh EH2 2X7, 





The Littlewoods Retail Organisation wishes to 
appoint a аџаі еа accountant: between 30 and 
40 years of age to a senior position In the 
Operating Division of the Group. 
Responsibilities wil! Include the administration 
and control of a large office and staff in using 
computer operations, and the preparation 

and Interpretation of various financial, 
budgetary and other control Information for 
‘management purposes. 

Applicants should have previous commercial 
and Industrial experience at an appropriate level 
and ability to discuss accountancy matters at 
senior management level. 

The post will be based in Liverpool and will 
report directly to the Chief Accountant. 

A substantial starting salary will be paid and a 
company car will be provided. 


Please write In strict confidence, giving detalls of 
qualifications and experience to:- 

W. F. Dinelay, Staff Appointments Department, 
quoting reference DA/26/A 



























DIVISIONAL | 
ACCOUNTANT 





Littlewoods, JM Centre, Old Hall Street, Liverpool X. 


шу 19th, 1969 


‘ACCOUNTANTS | 


We are seeking а finalist or recently qualified accountant 
for а position in our Accounting and Finance Department. 
After an initial assignment he will be expected to assume a 
senior position in accounting or in functions such as cor- 
,porate planning, data processing or line management. . 
Salaries are progressive, and competitive and fringe 
benefits comprehensive. 


Please write or telephone (01-828 9777) giving details of 
qualifications, experience, age and present salary to: 


Mobil 













MOBIL OIL COMPANY LIMITED 
Mobil House, 54-60 Victoria oo 
' London SW1 









ACCOUNTANT 


Due to considerable ОБРНИ we are seeking а young accountant 
to be based at our London offices. 

Applicants should be: 

— qualified (or studying for finals) for preference 

- around 25 years 

~ with some experience of producing management accounts. ` 
Initially, the work will be divided 

tlon of procedures for client companies. S and working 
conditions will be excellent: success in the position will lead to 
promotion to Consultant status in due course. 


Please apply in writing, giving brief and concise personal details to: 





CI. A.D. (Ref: СВ) ndustry 
о Street, London wo 


Assistant 
, Group Accountant 


International Group of Lloyd's Insurance Brokers require lively young 
qualified accountant, a 23-26, to strengthen the management 
accounting team. Duties will include the preparation of reports for 
management, supervision of general ledger accounting, preparation 
of quarterly and annual accounts for the main United Kingdom com- 
pany and the group, and departmental costing and budgetary control. 
The position offers an ideal opportuni ога a young accountant who 
wishes to enter a commercial firm. Punched fd accounting equipment 
is now in use but ргерагайопя аге in hand to do instali & computer. 

An attractive salary will be paid and other benefits include a contribu- 
tory pension scheme and free life assurance. 

Applications will also be considered from unqualfied accountants who 
have reached the final examination level. 


Applications, in writing, should be addressed to: 
The Staff Director 

Price, Forbes & Co Ltd 

King William Street House 

Arthur Street, London EC4 


оти ACCOUNTANT 


CONSTRUCTION INDUSTRY APPOINTMENTS DIVISION - 


between producing accounting 
information for the Advisory Service and assisting in the installa- ` 
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ae 


- British Steel. Corporation 
NORTHERN ‘AND TUBES GROUP 


TAXATION ACCOUNTANT. 


The Group Taxation Department, which is responsible for 


companies has a vacancy In Its Middlesbrough office. 
The post would suit a qualifled accountant with recent 


like to specialise In company taxation work. 


Б | Salary range is attractive: commencing salary relevant to 
experlence: assistance with removal expenses. 


Please write to: 
Manager/Personnel Dorman Long (Steel) Limited 
G.P.O. Box 11, Royal Exchange 
Middlesbrough, Tees-side 


AVIS RENT A CAR 
INTERNATIONAL 
AUDITOR 


Avis Rent A Car requires an international auditor. The success- .. 


ful applicant will be qualified and have some professional ог, 


commercial experience. Knowledge of English and one other 
European Janguage necessary. Age to 30. Extensive travel. ` 


Opportunity for assignment to challenging financial or coin- ‘ 


mercial position within three years. — Please send details to: 
The Treasurer, Avis Management Services Ltd, Trident H House, - 
Station Road, Hayes, Middlesex _ 


EXPANDING GROUP - 
f 


Jersey Fabric Manufacturers || 


Require 2 young Chartered Accountant with initiative to Join Head 5 
Office Administration Team. The successful applicant must have hat ` ү 


post-quallficatlon experience, preferably In the Textile. Industry. 
Age level 25-30. The group has а non-contributory pension scheme- 
and offers excellent prospects. Position is London based. Salary. will 
be by negotiation. — Apply, giving full detalls of experience to: ‘Messrs 


all taxation aspects (except P.A.Y.E.) of a large group of. | 


taxation experience or one newly qualified who would . 





Й 


Turk, Brandes & Co, Chartered Accountants, Hillside Ноне. 2с 3 


Friern Park, LONDON N12. 








А NEW APPOINTMENT 


- ACCOUNTANT - BEDFORDSHIRE 


Our Clients, a small but dynamic group of companies, require 
a qualified “Accountant to handle all cial/ 


management 
accounting. 
Generous career: prospects and fringe бёле d 
Initial salary i in range £1,750 to £2,000. Age 30 to 45 years. 
"Experience i in public practice, ап advantage. 
: Infirst instance and in complete confidence, write briefly to: 


К. С. Stephenson Неа 
STAFF ORIENTATION LIMITED ЕЕ. 
Bedfordshire House, 16 King Street, Luton, Beds 
` Telephone Luton 31600 


(Neither personal. datà nor identity of candidate will be . 


disclosed without specific permission.) 


ay 


Management 





ccounting 


‚ Rediffusion (East Midlands) Ltd. require a 
young qualified Accountant or Economist to be 
responsible for: 


. (a) Long term financial: planning. 

(b) Budgetary control. ка 

(с) Systems of management reporting 
and provision of management i in- 
formation. 


(d) Cost appraisal of current opera-. 
tions and new projects. | 


. This appointment calls for adaptability, initia- 
~ "ме and: the ability to think independently, and 
the successful applicant will receiva:the support 
of a progressive managemént team. 
.... There will be ample Зага in due course 
* for promotion within 4 the.Group. E 
-! ' Mery attractive. terms: will. be. offered to an 
applicant with:the right experience, personality 
a drive. 


ВРЕ should ie marked "Personal" and 
sent toi ` 


"The Chief девей 
Rediffusion (East на) Ltd., 
Castle Boulevard,- 

Nottingham. | 


REDIFFUSION 








ACCOUNTANTS | 


South or North England Consultancy 
Associated industrial Consultants Ltd requires two or three 
. high calibre Accountants to strengthen its. staff in. Lon 

: the Home Counties, Soüth East England, North Englan 
:and Scotland. Although’ naturally they should have'a good 
practical experience in industry of such. ште tech- 
niques as standard costing and budge enn realy 

. require men with the width of vision an readin of] know! 
· edge who, after comprehensive ` will beable to 
'. . evaluate the operations of a company as a whole and advise 
on.the best use of its r ресе Е шан 


probably now 
Reference: Pr а V. E. Howard) 


Ero letters will be treated in strictest 


Апе 


YOUNG QUALIFIED 
ACCOUNTANTS — 


consultant E the refe 


Executiva” Seliction Division 


Industrial Career Openings 


ей Keen x Neltlefolds Limited, АЧЫН s largest international 
' engineering group, ‘wishes to recruit and train а new intake of 
young accountants with the ability, i in "due course, to fill posts of 
at least Chief Accountant level; they would also be eligible for 
consideration for general management opportunities. By a planned 
series of working assignments in operating companies, Sub-Group 
and Group head offices, entrants will, within three years, receive 
thorough practical experience in all aspects of management 
"accounting, including computer applications. 


` Gandidates.should have a professional qualification from опе of 
the Tecognised accounting institutes. . 


Personal preference for. location will be accomodated ЧТ РР. 
: possible, but reddiness to ‘accept ‘secondments in subsidiaries 
anywhere in the UK during the first three years is essential. 


; Salary not less than £1 ‚600 initially (reviewed twice a year), and 
- could be more for those with exceptional qualifications. For 
“London-based ` training assignments, a special allowance will be 





July 19th, 196: 


dence and should be addressed to 


OLD COURT HOUSE- OLD COURT PLACE LONDON WB - 


paid. There is a pension scheme and free Ae coer. Assistance ' 


-will-be given with removal expenses. sex ИРА 
Please apply, quoting reference J. 16011, giving full personal and 


cue dei Ше: Director аи РА 


ecyum оре 


Sb tees 


<есч | Guest. t. Kaen. &. Nettlafolda Ltd 
м = ‚Кий! ‘London wce2 


2! 
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Internal Auditor | 


А large American Corporation has an attractive 
vacancy for an Internal Auditor to operate in the 
United Kingdom. 

The successful applicant will be responsible for 
carrying out Operational and Financial Audits and 
preparation of detailed reports for top U.S. 
Management. 


Applicants should be qualified Accountants with 
practical industrial experience, preferably with the 
engineering industry, and preference will be given 

" to candidates having knowledge of standard costing 
and budgetary control. 


An attractive salary will be paid and а company 
car provided along with liberal expenses. 


Applications in writing to the European Audit 
Manager, Box IA 10194. 


TRAFALGAR HOUSE Investments Limited 


Group Financial Services 
The group has a turnover in excess of £50m. in a wide range of 
activities including property investment, property development, 
contracting, private enterprise housebullding and manufacturing. 
Our main accounts unit is at Epsom. 
Recent reorganisation has created two senior posts for Chartered 
Accountants. 


Assistant Group 
Chief Accountant rum 


To be responsible to the Group Chief Accountant and to assist him with 
the accounting function throughout the group. 

Aman between 35 and 45 with successful experience in the Bullding or 
Civil Engineering industries is most likely to have the background we 
require, although relevant professional experience would be equally 
acceptable: 


Financial Gontroller шу 


To be responsible to the Managing Director of a long established firm - 
of Building Contractors with'a present annual turnover of £4m. (rising) 
"Тог the full financial accounting function. ў 
The idea! background for this post would be general contracting апа 
the preferred age range 30—40. . 


Fully competitive salaries will be negotisted and both posts offer 
excellent opportunities for further promotion in a fast growing organisation. 
We have the normal range of large company fringe benefits, including 
а contributory Group Pension Scheme, 
: Applications briefly in the first Instance, please, 10: 
Group Training and Personne! Manager, 
Cleveland House, 
19, St. James's Square, London, S.W.1. 
























- Assistant Accountant 





A qualified Accountant with up to 2 years post qualifica- : 
tion experience is needed to Join the accounting depart- . 
mentofiCSL- Britain's major computer bureau company. 


Reporting to the Chief Accountant he will supervise the financial ' 
and management accounts sections, producing four weekly . 
accounts. He will also participate in budget and forecast prepara- 
tion and the further development of accounting systems. ў 


This job provides an unusual opportunity to gain experience of 
computer accounting techniques which are increasingly 
being used. 


The rewards will match the ability and Initlative of the successful 
applicant. Career progression opportunities are first class in ће 
Company and in other parts of the ICL Group. 












Location: The postisatthe ICSL headquarters at Kidsgrove in 
Staffordshire. 5 
Write: Quoting Ref S222, to: 






Mr. L J. Jefferies, 
Senior Personnel Officer, | y 
International Computing Services Limited, 
Kidsgrove, Stoke-on-Trent, Staffs. ў 
Stoke-on-Trent 29681, 








Phone: 





TET International Computing | 


. ^. Services Limited _ 


ABBEY LIFE | 
ASSURANCE COMPANY LIMITE 


INTERNAL 
AUDIT 4 


A recently qualified Accountant is required 
for internal audit work and Investigations 


at Head Office. 


The position offers considerable scope ` 
` for personal development and excellent : 
career prospects їп a Company which has . 

. а phenomenal growth record.  . 


РА 


A good starting salary is offered and 
there are other generous fringe benefits. ` 


Please write, giving full details of education 
and experience to: | 


Mr F. Allen ЛИР 
Personnel! Controller 
1-3 St Paul's Churchyard 
· London EC4 Р 
: or telephone 01-248 9111 


Й 








их Тч c 7 ACCOUNTANT. 


The successful applicant will probably be a qualified accountant РСА. or F.C.W.A., aged 
about 30, who has had experience in operating a system of budgetary control. 

Considerable use is made of data processing within the Group and the Group Management 
Accountant, who Is responsible to the Group Chief Accountant, co-ordinates the reporting at 
divisional level. 

The commencing salary will be determined having regard to the background and experience 
of the applicant, but іє unlikely to be lower than £2,750 and probably higher for the right man. 


| Стопр 
Management 
Accountant 


Pergamon Press Ltd, an expanding international 
firm of publishers and printers, requires a Group 
Management Accountant at the Group's head 
office at Oxford. 





There 18 асоре for advancement following demonstration of achievements In this post. 


Confidential written applications, including fuil details of experience 
and qualifications, should be addressed to: 
The Group Personnel Manager, Pergamon Press Limited 
- Headington НЇП Hall, OXFORD OX3 OBW baba 











Group Accountant 


The Thos Barlow (Holdings) Group of Companies with operations 


in mechanical handling equipment, motor vehicle and electrical ` 


component distribution require a suitably qualified Accountant at 
its head office in London. | 

The responsibilities of this appointment will cover co-ordination 
of Group financial operations, institution and improvement of 
management accounting systems, preparation of consolidated 
accounts and financial investigations on behalf of the Group which 
is part of a large international organisation. 


Applicants should be Chartered Accountants with previous 


саре сас in an industrial undertaking at senior level. Age pieter 
ably 35 or over. Starting salary will ђе negotiated according to 


qualifications and experience, but will not be less than £3,500. 


Applications in writing (which will be treated in strict con- 
fidence), with full particulars, should be addressed to The Managing 
Director, Thos Barlow (Holdings) Ltd, 16 Stratford Place, London 


FINANCIAL 
CONTROLLER 


A first-rate opportunity for a chartered accountant who 
can demonstrate exceptional progress In his career so far. 
We are a rapidly expanding manufacturer of hosiery 
machinery based in the East Midlands. It is Intended that 
the successful applicant will be appointed to the Board 
- after a proving period. 


The job will be to provide management accounting 
information to the Board, to institute management con- 
trol techniques and to advise on financial Tel He will be 


required to supervise and control the Accounts Section 
and to ensure that its methods and systems are at least 
abreast of current thinking. 
Pension scheme and salary are negotiable, but аге 
likely to be In the £3,000 to 24,000 range. · 
' Write briefly quoting T44 to: Pannell Fitzpatrick & 
Co, National Chambers, 4 Horsefalr Street, Leicester. 
No information will be passed to our client without 
your permission. 


t 

































CAREERS IN ACCOUNTANCY 


Our Finance department is responsible for the accounting and 
financia! administration of an organisation with an annual budget of 
£145 million. Our activities include the operation of 12,000 vehicles. 
extensive civil engineering works and signalling Installations, and 
the control of large mechanical and electrical enginsering work- 
shops and generating stations. Я 

We aro looking (ог young men who have рыз the Intermediate 
level of a professional accountancy qualification, to be engaged 
initlally in the costing or accounting field or on budgetary control, 
audit, financial appraisal or management information work. 

Salary range £1,230 per annum ~ £1,525 per annum (plus 
ET pr annum for a full accountancy or costing qualifica- 
Чоп). 


There are excellent opportunitles for career advancement in 
accountancy and financial administration. 

The posts carry valuable free travel facilities on and off duty on 
London Transport services and there is a contributory superannue- 
tion fund. Hollday arrangements respected. è 

Plesse write, stating age, qualifications and experlence to the 
Staff and Trainin, Officer (Rat. 645/4), London Transport, 55 Broad- 
way, London SW1. 


У | London Transport 


PROPERTY INVESTMENT 
| ASSISTANT 


Our expansion gives rise to a new position within a team 
engaged in the acquisition and management of commercial 
properties for the very large property portfolio of a well- 
known investment institution. 

The man we require must have a lively interest in 
financial and property matters and preferably have had 
some practical experience in dealing with the financial 
or insurance aspects of major property transactions. 
Anyone holding a recognised accounting, company sec- 
retary or insurance qualification, or at the final examina- 
tion stage for these qualifications, would have an additional 
advantage. 

We offer starting salary up to £1,600, 4 weeks' holiday 
p.&., 5-day week and good prospects of promotion based 
on merit. Modern office near Harrow-on-the-Hill Station, 
subsidised canteen, sports and social club, etc. 

Write or phone: Head of Recruitment Section (Х.4956/2), 
Hobart House, Grosvenor Place, London SWI. Tel. 
01-235 2020 Ext. 571. 
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MANAGEMENT - 
‘ACCOUNTANT 


This position involves: responsiblity for Accounting па ' 
` varlety of companies outwith the main operational ' 


divisions at Motherwell and the successful applicant will‘ 
; computations and wages systems would be helpful. . eq form part of the. Management team. : 
Commencing salary depends on experience but will be m the "VL The work will include preparation of Budgetary Control 


region of £2,600 pet annum: ~ n oe 
a | statements, Divisional Accounts and other operating | 
(аш Pension, Free Life Assurdnoe and Salary Соје ` Statements for Management as well as Financial! Ac- ` 


` -tinuance Schemes in operation. Assistance with removal expenses 
countant and Company Secretarial dutles and the study- · 


will be available in appropriate cases. а t 
of new developments and possible acquisitions. 


Please apply to Box DC 10224, : 
E The та НЕ should be qualified С.А. or A.C.W.A. ` 
and preferably have had a minimum of 2 to 3 years’ post-, 
qualifying industrial or commercial experience. Salary . 
will be negotiable according to age: and previous ехрегі- ` 
ence. ; 


Deputy. Chief Accountant - 


A British ‘owned, international firm of meat importers and whole- 23 
salers require for their London ЕС1 Head Office a Chartered · 
Accountant; : ‘under age 36; {о fulfil the role of Deputy Chief. - 
Accountant. ` › 


He should have some олиге! experience and knowledge’ E 
of budgetary control systems, costing capital projects, UK tax 


i SCOTTISH & NEWCASTLE 
- BREWERIES LTD 
| Management Accountancy Department 


‘The Technical! Management Accounting "Department оѓ 

Scottish & Newcastle Bréwéries Ltd, situated in Edinburgh, 

` wishes {6 recruit 3 Accountants. These new] ositions have been 

as a result of the Department expanded to 

provide .a. comprehensive Management. Accounting service 

to the Company. ‘The initial emphasis is being placed on the 

`- development of a computer based system of Management 

Accounting and the persons selected will be expected to 

contribute substantially to the system. This is a-large pro- 

' gressive Company and the work will be жайы: апа 
rewarding. 


"Applications to: ' | 


The Personnel Manager . 

MOTHERWELL BRIDGE ENGINEERING 
LIMITED 

P. о. Вох А, MOTHERWELL - 


CHIEF ACCOUNTANTS DEPARTMENT 


PRINCIPAL 
umm 


Applications are invited пош gee accountants for. 
„ the ‘above post. ` 
` Thé Person appointed will act as "Technical Assistant 
` to'thé Chief "Accountant and his Deputy for special 
^' difties dnd assigninents. He will'also assist in the work 
"бе the Financial and Management: ‘Accounts Section in 
the preparation of management accounting data, par- . 
RE in relation to labour productivity controls. 

» This- post will- provide excellent prospects for pro- 
таб to ‘an aecountant: with'-ability and drive who is 
-- seeking oe and varied experience in a ава 
capacity. ; Sorte Cane фи ov 

— The TT Sa for thi this post EELO and the 
starting point will depend on qualifications and experience. 

Apply by letter giving ‘details: of: age, qualifications, 
experience and present position. fo the А 


DEVELOPMENT ACCOUNTANT 
| The Development Accountant will be an A.C.W.A. with 
at least 2 years’ post-qualifying experience. He will be res- 
ponsible for the development of costing systems in production, . 
services and transport and warehousing areas. The position 
` will; guit a person who has the capacity to generate ideas; and 
' the ability to work`on his own initiative.’ He will report 
directly to the. Technical Management, Accountant and will | 
work in conjünction With the senior members of the Cost 
Department. - 


cos ACCOU NTANT PRODUCTION 
А. C.W.A. with 2° years’ éxperiénce since qualifying is 
for'the position óf' Cost Accountant Production. 





Hn persón will report directly to the Production and Services 
Management Accountant and will be responsible for the 
. Work of the sections of the Cost Department dealing with 
malting, brewing and packaging." He will be responsible also 
ifor the introduction of the new cost systems. in the relevant 
COST осама emer. " - 
position finalist ог у, qualifi 
ДАЛА e ul Ју itc to SE esent qua and 
[od КМЧ. eed Accountant for controlling the* sections 
ofthe Cost . Department concerned with’ maintenance and 
service areas within the Company. He should. preferably 
have a specíal interest in, and а detailed | knowledge « ог costing 
"methods in this setter, `` с 
Attractive salaries will Бе offered,: and the Group operates a 
first-class . у Pension, & Life Assurance 
Scheme. 
Applicants ` should Write ‘in confidence stating age, quali- 
| fcatióHs experience and présent варту do: 6 o7 ue 


, Wherstead, 
by July- 26th, 1969 





Abbey Brewery, 111 Holyrood Road 
* EDINBUR INBURGH EHS 8Y: 








"ш 


e ASSISTANT. 
to Chief Accountant/Company Secretary 


required by Building and Civil Engineering Contractors - 
in S. Cheshire area 


Candidates, preferably aged 25-30, must hold recognised | 
accountancy qualification and will be responsible for the 
BOE OR of monthly financial accounts, costing, and the 
eral supervision of accounts department. ri f 
Budgetary control an asset. E Ре 


Benefits include а contributory pension scheme incorporat- 
ing free Life Assurance, and three weeks' annual holiday. 


Apply, giving brief details of experience and salary brack 
to Box AT 10173. · реп о 





Chief Accountant 
Arising out of an internal reorganisation, there is a vacancy for a 
Chief Accountant in a Textiles Group whose head office is located 


in East Scotland. He will be responsible to the Finance Director | 


for the entire Accounting function of the Group including the 
development of Data Processing (IBM 360/20); the extension ànd 
improvement of existing Budgetary Control procedüres; t the . 
preparation, presentation and improvement of Monthly Accounts 


for the main Board; control of thé entire accounting and related P 


staff, including training, deployment and promotion; ~~ ~ 

The position requires a Qualified Accountant who has had 
comparable industrial experience; he should have a forceful 
personality with the ability to handle staff and colleagues firmly 
and tactfully; he will probably be in the age bracket 35/40 and 
justify an initial salary which is negotiable and not less than £2,750, : 

Conditions of employment include a generous modern life 
assurance and contributory pension scheme; help with removal 
will be given if necessary. 

Application forms, ой D from Box CA 10248. 





ASSISTANT. 
MANAGEMENT — 


The Cape Asbestos Group of Companies, with interéats in mining, building materials, 
thermal insulation, automotive products, etc., invites applications for the appointment 
of an Assistant Management Accountant at their Head Office in London. 


His main duties will ba assisting the Senior Management Accountant in carrying out 
investigations and making recommendations jn the field of financial and cost 


accounting procedures and systems throughout the Group. Some travelling In the” 


О.К. will be Involved. The appointment would Бе suRable for a student member of 
I.C.W.A., preferred age 20-25. 

A Job Description and Application Form will be sent to those meeting the specifi- 
cation. Please write, giving brief details of age, qualifications, елрелепсә апа 
current salary quoting Ref. No. 0.6940 to:— 


Tha Executive Development Manager, 


THE CAPE ASBESTOS COMPANY LIMITED, 
114 Park Street, London, W.1. 






ACCOUNTANT . 













MANAGEMENT ACCOUNTANT 


ding Engineering Company 
use a ce congenial Somerset location 


пјевача to age and experi- 
ence with ampie scope for advancement, 
IUE) is ef in July/Au ie 
сазе тер! у а Е g est њена 
Вох МА 7 





OPPORTUNITY FOR YOUNG АС- 
COUNTANT fnnt necessarily qualifled) to 
take charge of accounts-and act аз office 
manager for old-established metal merchants, 
Five-day bien 


G? Robin 
to А. ерсе 
Co (Greenwich) 


prs required 
c А. Robinson & Со Ltd, 
А Greenwich, London 





OPPORTUNITY IN 
STOCKBROKING 


A vacancy exists in the Research Depart- 
ment of a Scottish firmi for a young 
man 21 to 30. Previous experience 
or professional qualifications not neces- 

y essential, preference being given 
to the applicant with a pleasing per- 
sonality and able'to express his thoughts 
lucidly in report form. Salary com- 
mensurate to the requirements sought. — 
Write Box 0770, Wm Porteous & Co, 
Glasgow. ў 





QUALIFIED ACCOUNTANT. required 
for а key management position by a well- 
known and old-established printing 
business with over 200 emplo: ‚ which 
is an operating division of Westminster 
Press Ltd. The successful applicant will 
be responsible for all the accounting 
fonctions . of. the business, including 
finanéfal account’, “management ас 
counting and budgetary control, ete, 


in еер with the рде сор nature of 
this арро tment. 

Applications should be made to the 
General ral Manager, The Hillingdon Press 
(Westminster Ltd), - Highbridge 
Estate, High Street; Uxbridge, “Middx. 


July 19th, 1969 


i 





QUALIFIED ACCOUNTANT 


A young accountant aged 25-30 is 
required for a public company. in the 
seed, nursery and allied trado. 


y iia the procedi of 
пива te’ распала mechanization ‘of its 


accounting operations, The successful 
applicant, who will have had previous 
commen experience, wil be re- 
sponsible for the development 'of this 
programme and in due course will be 
expected to take over managerial re- 


, sponsibilities 3 


Salary will be in the region of £2,000 
p.a.. 

- Send full particulars of experience in 
confidence to: 

Group Finsucial Controller 
R- & G. Cuthbert Ltd 
Caldecot House 
Goff's Oak, Waltham Cross, Herts 





TAXATION ASSISTANT 


A Taxation -Ai int ds require itua 
our ‘axation t situn- 
ted in: modern offices at WHYTE- 
LEAFE, fear Purley, Surrey. 


The Department's work covers the 
complete range of {ах IURE occurring 
in a large group Oo mpanies, 
cludin tax estimates for budgets and 

` accounts, and the preparation 
of. tax computations on , those 
accounts for subsequent submission to 
the Inland Revenue. 


Applicants, male or - female, should 
either have а good accountancy back- 
ground or gome experience in Company 
taxation, and if s ing for pro- 
fessional qualifications might | be an 
advantage. 


‘Salary. will be negotlated, depending 


оп applicant’s performance to date 


and on potential, Contributory Pension 
Schem free Lifo Assurance and f 
Accident Insurance, holiday, dates 
honoured. di 


- Pleaso write, giving full details, to: 
The Personnel MANN са) 
The Rank Organisa! 


n Lini ` l 
439-445 Goastane } Road, Whyteleafe | 


Sdrrey CR3 OYG 
Tel. Upper Warlingham 3153 


Very near Whyteleafe South Station, 
(on АШ); : 





LONDON 





ASSISTANT ACCOUNTANT 


A `1 ; 
S yi 6" УС : d 


Веза. qualified Accountant or finals student required by expanding Packaging 
Company for the above position, Preference will be given to applicants with ех- 
perience in a manufacturing concern: Holiday commitments will be honoured. Salary 
negotiable around £1,500 per annum dependent on qualifications and experience. — 
‘Apply giving details to Director and Secretary, Hawkins (Paper & Plastics) Limited, 
Devonshire Works, Gibb Street, Birmingham 9, harked confidential,"  , — ': 





COST ACCOUNTANT 


= Е СУ 5 
Young qualified АСЖА. аше" by Flexible Packaging manufacturers and 
printers. Excellent opportihity for srbbitious accountant to establish himself in an 
expandiñg Company. Holiday copimítménts honoured: Salary negotiable around 
а, 750, – Apply giving details of age, о, qualifications а апі experience to: The Dirlktor] 
Secretary, Hawkins (Paper & Plastics) Limited, Devonshire Works, Gibb Street, 
Birmingham 9, marked confidential. 
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STATISTICS 
` Thirteenth Edition 
by A. Б. ILERSIC, M.SC.(ECON.), B.COM., F.LS. 


" Professor of Social Studies at Bedford College 
| (University of London) 


' "This edition has been considerably enlarged, and 


tatisti 
study Ilersic’s book. It is unquestionably the 
best book available.on this subjèct.’ — жышты 


*, « » it is universally recommended without 
reserve to all those who in any way deal with the 
subject.’ ~ Book-keepers Journal. 


Price 36s Е Post free 40: ба 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 


FARMER & 80 NS 


VALUATIONS 
and 
. AUCTION SALES 
| of | 
PLANT, MACHINERY AND 
INDUSTRIAL PROPERTIES 


Including THE COMPANIES ACT 1967, SECTION 16. 


46 GRESHAM STREET, LONDON EQ 
Tel. 01-606 3422 (10 lines). ; 
Telegraphic Addrees: 'SITES LONDON" 


ACCOUNTANT 





If you va i 
£20,000 or more 


Which isn't yielding - | 


good interest 

combined with 
security 

and flexibility 


Why not telephone 
~ or Long for our Till 


ydus Limited 


Local Authority Money Brokers 

34 King Street, London, E.C.2. 01-606 2211 

Edinburgh 031-225 6167 Liverpool 051-236 1048  . 
^A member of the Clive Discount Group 





FIGHT CANCER: 
WITH A WILL: 


When testators ask your advice, please remind them _ 
of the work of the Imperial Cancer Research Fund. 
Founded on the initiative of the Royal Colleges of 
Physicians and Surgeons, the I.C.R.F. is fighting all 
forms of cancer, including. leukaemia, with every 
weapon of modern science in its own up-to-date 

_ laboratories. It has no official grants and is entirely | 
supported by voluntary contributions. Will you please 
help—now? 
How to word your УЛН ; 
Tiere Sema the xm of —— ром fres of dety to the 


Write for further information to! 
ӱ А. DICKSON WRIGHT, ESQ., M.S., F.R.C.3. 
є, Р IMPERIAL CANCER RESEARCH FUND (Dept. 163), 


Patron: LINCOLN'S INN FIELDS, LONDON, WC2 
Ж.М. The Quee А 


` IMPERIAL CANCER RESEARCH FUND 
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56 : 


Technical Advisory Committee of the 
Institute. 

Mr Robinson has been an active 
Rotarian for many years and outside 
his professional life his interests are 
music and sport. Besides being a 
pianist and organist, he is interested 
in amateur operatic affairs being the 
regional representative of the National 
Association of Operatic Societies. His 
sporting interests are principally asso- 
ciation football and bowls — he is a 
director of Norwich City Football 
Club, and as a bowls player he has 
been awarded his county colours for 
Norfolk. 


THE LEICESTERSHIRE AND 
NORTHAMPTONSHIRE SOCIETY 
OF CHARTERED ACCOUNTANTS 

New President 


Mr J. Н. Golcher, F.c.a., a partner in 
the firm of Baker Bros, Halford & Co, 
Chartered Accountants, of Leicester, 
is the new President of the Leicester- 
shire and Northamptonshire Society 
of Chartered Accountants. 

Educated at Ellesmere College, he 





served his articles with Warmsley 
Henshall & Co, Chartered Account- 
ants, of Chester, and was admitted to 
membership of The Institute of 
Chartered Accountants in England 
and Wales in 1933. 

He served in the Second World 
War, firstly with a heavy anti-aircraft 
battery and was later commissioned 
in the King’s Regiment. He transferred 


JONES LANG 


_ Ninnes, Christopher Harvey, 





THE | д 
АССООМТАМТ 


to the Royal Air Force in 1942 in which 
he was aircrew navigator. 

In 1944 he joined E. Carpendale 
Corton & Co, Chartered Accountants, 
of Leicester, and was admitted to 
partnership in 1946. The firm merged 
with his present firm in 1967. 

Mr Golcher was elected to the 
committee of the Leicestershire & 
Northamptonshire District Society in 
1958 and served as honorary secretary 
of the Society from 1961 to 1967. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 


Members Commencing to Practise 


'The list of members who had given 
notice that they had commenced: to 


practise, reported in the proceedings 
of the Council meeting held on June 
4th (published in The Accountant of 
June 14th), should have included the 
following names: 


$Moody, Arthur, Е.8.А.А., 25 1939; 16 
Adamson Street, Ashton-in-Makerfield, 
near Wigan. 


Munden, Arti William, A.C.A, 21969; 
Jackson, Pixley & Со, Kent House, 
‘Telegraph Street, London ECa. 

Neighbour, John Frederick Thomas, A.C.A., 
а1968; 42 Aberdeen Road, Edmonton, 
London N18. 

Newton, Robert Paul James, А.С.А., 21964; 
37 Oakley Hill, Wimborne, Dorset. 
Nicholson, John Roger, А.С.А., 41067: 
Myers, Davies & Со, Broad Street 
Avenue, Blomfield Street, London ECa. 

rra F.C.A., 
41958; Whitaker & К Old 
Ро Office, Fore Street, St ke Corn- 

Olivier, Joseph Jacques Jean, F.C.A., 21957; 
Peat, Marwick, Mitchell & Co, Club 
Chambers, Baker Avenue, PÒ 
6, Salisbury, S. Rhodesia. 

Patchett, Edgar William, A.C.A., а1965; 
Taylor, Patchett & Со, 23 Wells Street, 
Scunthorpe, Lincolnshire. 

Peach, John Marriott, A.C.A., 41969; Peach 
& Co, 183 Horninglow Street, Burton- 
on-Trent, Staffs. 

Rankin, Charles Stuart Brian, A.C.A., a1966; 
Rigsby, Johnston & Co, PO Box 1690. 
Quesnel, B.C., Canada. 

Richardson, Malcolm Raymond, А.С.А., 
41966; Titus Thorp & Ainsworth, 
1 Winckley Street, Preston, PR1 2AA. 

Robinson, Reginald Arthur, M.M., F.C.A., 
aS 1952; Hodgson, Harris & Co, Bank 
Chambers, Parliament Street, Hull, 
Yorkshire. 


July 19th, 1969 


Rose, Cyril, F.c.a., 481956; ao Goodwood 
Road, Wollaton, Nottingham. 

Rowland, Roger " Charles, ACA, 21969; 
Coplowe, Rowland & Co, 21-23 Broad- 
way, Stratford, London Ет 5. 

Russell-Davis, Nicholas Graham Arnould, 
A.C.A., 21964; Meeson, Makinson & Co, 
6a George Street, Richmond, d, Surrey. 

Sainsbury, Jeffrey. Paul 21966; 
Richard Leysbon & Co, сад & 129 
Bute Street, Cardiff, СЕ: sLE. 

Samwell, Stanley David, РСА. 41954; 
Layton-Bennett, Billingham & Со, 23 
Blomfield Street, London Wall, London 


ECa. 
Seear, John Nawrocki, A.C.A., 41969; 
Seear, Westhead & Co, 4 Great St 


Thomas Apostle, London EC4. 

Smith, Charles Edward, A.C.A., 41965; 
Hodgson, Harris & Co, Bank Chambers, 
Parliament Street, Hull, Yorkshire, 

Smith, Colin North, F.c.a., 21948; Peat, 
Marwick, Mitchell & Co, 11 Iron- 
monger Lane, London ЕСа. 

a Indicates the year of admission to the 

Institute. 

aS Indicates the year of admission to 'The 

Society of Incorporated Accountants. 

§ Means ‘incorporated accountant member’ 


Current Tax Practice Course 


As announced in The Accountant of 
June 7th under ‘Courses and con- 
ferences’, The Institute of Chartered 
Accountants in England and Wales 
are holding a residential course at 
Churchill College, Cambridge, from 
September 26th to 29th, on current 
tax practice. The course will deal with 
the various aspects of estate planning 
for individuals, with due regard to 
family companies. 

The course is an entirely new de- 
parture for the Institute, not only 
because it is the only course with a 
planned size of as many as 150 
members, but more particularly be- 


Box’ cause it will deal in depth with this 


one aspect of taxation. 

Full details of the course may be 
obtained from The Institute of C 
ered Accountants in England and 
Wales, Goswell Road, London ЕСт. 


CORRECTION 


Mr К. А. Sherwood, Р.С:А:, who was 
referred to in the report’ of the 
Birmingham Students’ Course in last 
week's issue, is a partner in Chalmers, 
Impey & Co – not Charles, Impey & 
Co as misprinted. 


The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


: City Office : 


16/17 King Street, London EC2 





Chartered Surveyors 


July 19th, 1969 


IN PARLIAMENT 
Tax Districts 


Mr Marries asked the Chancellor of 
the Exchequer what is the number of 
tax districts in the United Kingdom to 
which individüal tax payers make their 
tax returns; and if he will reduce the 
number to fewer than ten: 

Мг TAvERNE: There are at present 
744. tàX offices receiving tax, returns 
from individuals. Over the next ten 
years nine regional computer centres 
will be set up to handle the tax affairs 
of employees in Great Britain, including 
the. issue and examination of returns. 

. Hansard, July 8th; 1969. Written 
answers, col 2170. ^ 7 

Tax Relief Claims _ 

Mr Hicouvs asked the Chancellor of 
the Exchequer whether it is the 
Government's intention that form R62 
shall continue to be used by banks for 
any interest paid to them and that the 
decision on whether it is allowable for 
tax purposes will be the responsibility 
of the Inland Revenue. , 

Mr Taverne: A new form of certi- 
ficate will be needed for claims to relief 
under the Finance Bill. It will be fos 
the Inland Revenue to decide whether 
a claimant has proved his title to relief, 
subject to thé usual rights of appeal. 

Hansard, July 8th, 1909. Written 
answers, col. 223. 


Меѓдегѕ 

МЕ HoOLEY asked the Secretary of 
State for Employment and Productivity 
what recent discussions have taken 
place between lier department and the 
Industrial Reorganization Corporation 
about a code of practicein merger situa- 
tions dnd ways in which the, уСогрога- 
Чоп might help to secure such practice. 

Навор WALKER: The Indus- 


THE Е | | T А U 
ACCOUNTANT 
COMPULSORY ACQUISITION 


Rate of interest after Entry 


New regulations have. been made by 
the 'Treasury which increase from 
9 per cent to 9} per cent per annum 
the rate of interest payable on com- 
pensation in respect of land purchased 
compulsorily in England, Wales and 
Scotland on which entry is made 
before the compensation is paid. Тће 
new rate came into operation on 
July roth, and will apply in respect 
of that part of the period between 
entry and the payment of compensa- 
tion which falls оп:ог after July roth. 
The regulations have been published 
in the form of statutory instruments 
as follows: ‘tHe "Acquisition of Land 
(Rate of Intetest after Entry) (No: 2) 
Regulations 1969, ‘No.’ 896 in respect 
of England and’ Wales, and ' thé 
Acquisition of Land (Rate of Interest 
after Entry) (Scotland) (No. 2) Regu- 
lations 1969, No. 897 in respéct ‘of 
Scotland. HMSO, price 44:еасћ: 


AUDITORS OF NATIONALIZED 
TRANSPORT UNDERTAKINGS 


The Minister. of , Transport, has 

appointed auditors c£ the accounts for 

the year ending December 31st, 1969, 

of the nationalized transport under- 

takings established under the Trans- 

port Acts of 1962 and 1968. The 

appointments made are: | 

British ' Railways Board — Peat, ‚ Marwick 
Mitchell & Co. 

London . Transport Board- Deloitte, 
Plender, Griffiths &.Co. 

British "Transport. Docks Board - Price 
Waterhouse & Co. 
British Waterways , 

Brothers & Co. 
Transport Holding Company – Barton, 
Mayhew & Co. 
National Freight 


Board – Cooper 


Corporation ~ Barton, 
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make the manual available to: selected 
professional bodies. 

The ‘manual comprises a detailed 
guide to all aspects of exchange control - 
matters and the charge will be £3 per 
annum. There. will be no additional 
charge" for amendment sheets. ‘The 
principal accountancy ` bodies have 
instituted’ a subscriber service for 
their members and readers wishing to 
obtain ‘copiés should writé to their 
professional body and not to the Bank | 
of England. 


EAST ANGLIAN SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


At the recent annual meeting :of the 
East Anglian Society of Chartered 
Accountants, Mr Henry Robinson, 
F.C.A., senior partner in the firm of 
Robinson & Co of Norwich, was 
elécted President for the ensuing year. 





Mr Robinson was educated at Bolton 
School and served his articlés with 
J. О. Youüg-& Co, of Bolton: After 
experience in commercial appoint- 
ments he returned to the proféssion 


trial Reorganization Corporation hàs Mayhew & Co. ME оп the staff of Carter & Co, of Ви: 
had discussions with my department Re Nd Тав ару оба а mingham, before commencing to prac- 


on this matter. My right hon. friend 
the President of the- Board of Trade 
has announced that he will shortly be 
publishing a guide to the Board’ of 
Trade’s practices in the field: · of 
mergers. - 

Hansard, July iod. 1969. Written 
answers, col. 287. 


AL 


YOUR BOOK RE 
CAN BE SUPPLIE 


EXCHANGE CONTROL MANUALS 
А. comprehensive manual prepared by 
the Bank of England is now available 
to accountants. Originally issued last 
November for the use of banks, the 


. Bank of England has now decided to 


Өш 


-EMENTS 
BY ` | 
LIMITED. 


tise in Norwich in 1942. 

"He" was’ Secretary of the, East 
Anglian Society for 18 years, and’ for 
three ‘years was President of the East 
Anglian: Students’ Society. He was 
also a member of the District Tech- 
nical Advisory Committee and served 


for five years as a member of the main 
. А i 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO; {6/18 St George 
Street, Hanover Square, London W1; chive since 1889 ear 
ized in the sale and valuation of hotels and catering businesses 


D 
& СО (Publishers). 
THE CITY LIBRARY 


GEE 


| 151 STRAND, LONDON WC2 7" >- 


to the exclusion of any other branch of estate agency. The || 
| partners are members of the с ТАШЫН ‘bodies. 
: rar: .' Telephone 01-62 


= 5 01-836 0832 
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9 
ings, Trafalgar Square, London WC2, 


announce that they have now opened 
a branch office at 55 London Road, 
Southampton (telephone Southamp- 
ton 24255) for the benefit of their 
.clients in the south of England. 

STONE, Josera & Co, of 125 High 
Holborn, London WCz are pleased to 
announce that Mr ALLAN SCHAVERIEN, 
A.A.C.C.A., has been admitted to part- 
nership. The firm will continue to 
practise under the name of STONE, 
Josera & Co. 

WanMsLEY, HENSHALL & Co, Char- 
tered Accountants, of Chester, an- 
nounce that Mr ANDREW FRASER 
WATSON, A.C.A., has been admitted as 
a partner on July rst, 1969. 


| APPOINTMENTS 
Mr Reginald Bastow, a.c.w.a., has 
been appointed group management 
accountant of Greengate & Irwell 
Rubber Co Ltd. 





Mr R. Bastow. Mr J. Н. Higgins. 


Mr John Н. Higgins, ғ.С.А., has 
been appointed to the board of Curzon 
Industrial Investments Ltd. 


Mr М. W. Brocksom, LL.B., F.C.A., 
formerly assistant chief accountant 
(special projects) has been appointed 
chief accountant of Forward Trust Ltd 
and: Forward Trust (Finance) Ltd. 


Mr R. N. Fairclough, ғ.С.А., has 
been appointed managing director of 
‘Sorcron Pty Ltd in Australia – the 
newly-formed subsidiary of Norcros 
Ltd in the southern hemisphere. 


Mr B. R. К. Hunton, F.c.a., has 
been appointed a director and con- 
tinues as secretary of Associated 
DRM Manufacturers Ltd and Mr P. 








ACCOUNTANT 
Cottam, Е,С.А., has been appointed 
assistant secretary. Mr C. B. Baker, 
F.C.4., finance director of the company, 
has been appointed to the boards con- 
trolling the overseas division and the 
engineering division (Huntley Boorne 
& Stevens Ltd), in addition to his 
directorship of the biscuit division. 

Mr W. С. Jewers, F.A.C.C.A., has 
been appointed director of finance of 
the Gas Council. He succeeds Mr R. 
Davis, F.I.M.T.A., who has become the 
Councils director of economic plan- 
ning. 

Mr С. Н. Knepler, в.ѕс.(ЕСОМ.), 
А.С.А., has been appointed secretary of 
Simo Properties Ltd. 


Mr Norman C. Ireland, ca, 
F.C.W.A., has been appointed director 
of BTR Industries Ltd with effect 
from July 4th. Mr Ireland continues 
his responsibilities as financial con- 
troller of the company. 

Mr D. К. Mear, ВА., A.C.A., an 
associate director of Willing & Co 
Ltd, has been appointed to the board 
of the company, with executive те- 
sponsibility for all financial matters of 
the group. 

Mr D. T. Morris-Jones, А.С.А., 
A.C.W.A., has been appointed to the 
board of Sir W. H. Bailey & Co Ltd. 


Mr E. P. Tiltman, F.c.a., has been 
appointed secretary of Ductile Steels 
Ltd. 


Mr S. Yewdall, r.A.C.C.4., sos 
of Robert Clough (Keighley) Lt 
has been appointed to the board of the 
company. 


OBITUARY 
Mr С. Н. Dunbar, C.A., chairman 
and managing director, Ровепег 


Walters Harris & Co Ltd, died on 
June 28th. He was admitted to mem- 
bership of The Institute of Chartered 
Accountants of Scotland in 1926. For 
many years he was a prominent mem- 
ber of the printing and allied trades 
and took a major part in the founding 
of the Advertisement Production Em- 
ployers Federation and later the Ad- 
vertisement Typesetting and Foundry 
Employers’ Federation. 


FINAN UE for Purchase, Practice or Partnership 


(Interest 14% above Bank Rate on reducing balance) 


(7m. М. SLEATH & CO LTD | 


| INCORPORATED INSURANCE BROKERS ` 


Tel. 01-242: 4375 


58 Theobald's Road, London WC1 


` July 19th, 1969 
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SIR BERTRAM WARING RETIRES 
AS CHAIRMAN OF LUCAS GROUP 


Sir Bertram Waring, LL.D, FCA, 
]-DIP.M.A., Chairman of Joseph Lucas 
(Industries) Ltd since 1951, is to 
retire from the 
board on July 
31st. He has ас- 
cepted the invita- 
tion of the board 
to become the 
company's first 
Honorary Presi- 
dent. 

Admitted to 
membership of 
The Institute of Chartered Account- 
ants in England and Wales in 1920, 
Sir Bertram joined Lucas in r922, 
which, although a prominent Birming- 
ham company, was one amongst a 
number of others manufacturing lamps 
and equipment for the emergent 
motor industry. His whole career has 
been identified with the growth of the 
company which now employs 80,000 
people; and has an extensive and 
growing net-work of overseas plants. 

He has also played his full part in 
the affairs of the motor industry having 
served as President of both the Society 
of Motor Manufacturers and Traders 
and the Motor Industry Research 
Association. Among other important 
offices he has held were those of Presi- 
dent of the Institute of Industrial 
Supervisors, Chairman of the British 
Productivity Council, President of the 
Institution of Works Managers, and 
President of the West Midlands 
Engineering Employers Association. . 
In the realm of higher education Sir 
Bertram originated the Lucas Chair 
of Production Engineering at Birming- 
ham University and is an Honorary 
Associate of the University of 
Aston. 

Appointed a Deputy-Lieutenant of 
Warwickshire in 1952, he was knighted 
in 1960. He was awarded the Hon. 
LL.D. of Birmingham University in 
1963. 

The new chairman of the company 
is Mr K. 5. F. Corley, who has been 
vice-chairman since 1967. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Врасквовм, Меатком & Со, 
of St George's House, 195-203 Water- 
loo Road, London SEx, announce that 
Mr С. F. C. MELLSTROM, Е.С.А., who 
retired from the firm on April sth, 
1967, and became a salaried partner, 
will terminate his association with the 
firm with effect from August 1st, 1969. 


E. BnawwELL & Co, Chartered 
Accountants, and Ruspery & Co, 
Chartered Accountants, of Birming- 
ham, announce with deep regret the 
death of Mr 5. E. BRAMWELL, F.C.A., 
the senior partner of the firms, оп 
June 18th, 1969. 

Карн Burrorp & Son, Chartered 
Accountants, of Cardiff, announce that 
on July 18, Mr Kenvyn Sparco, 
F.C.A., ‘retired from the partnership to 
take up another appointment, and on 
that date the firm amalgamated with 
PANNELL FITZPATRICK & Co, Char- 
tered Accountants, of Cardiff. They 
will practise under this latter name 
from 7 St Andrew’s Crescent, Cardiff. 


CARTWRIGHT, STYLE & Co, Char- 
tered Accountants, of Brighton, an- 
nounce that their principal, Mr A. C. 
STYLE, Е.С.А., and Mr А. Е. SMITH, 
A:C.A., have entered into partnership 
as and from July 7th, 1969, under the 
name of Н. C. WESTLAKE Віѕнор & 
Co, of 3 Queen Square, Brighton. 

Cooper Broruers & Со, and 

. Coopers & LYBRAND announce that 


JOHN FOORD & 


137 VICTORIA STREET, LONDON $W1 
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Mr Brian OSWALD TELFER STEGGALL, 
A.C.A, and Mr N:rcHoLas ROGER 
BROMFIELD GODDEN, B.A., A.C.A., have 
been admitted to partnership i in Perth, 
Australia. 


Cooper-Parry, HALL, DOUGHTY & 
Co, and Watson, SowTER & Co, Char- 
tered Accountants, of Derby, announce 
that their practice will be carried on in 
the name of CooPER-PARRY, WATSON, 


SowrER & Co, from July 1st, 1969. 


Mr Т. К. SMITH, A.C.A., who has been 
a member of the staff at the Burton 
office for a number of years, was 
admitted into the а on the 
same date. 


Davies, TayLor & Co, of 88-98 
College Road, Harrow, Middx, and 
186 Hammersmith Road, London W6, 
announce that Mr К. А. Davies, 
F.A.C.C.A., F.C.LS. retired from the 
partnership on-June 3oth, 1969, but 
will act as a consultant to the firm. Mr 
D. C. SETCHELL, F.A.C.C.A., also retired 
from the partnership on the same date 
to take up a commercial appointment. 
The firm will be carried on under the 
same style by the remaining partners 
from the same addresses. 

ELLIOT NORMAN ЈАСОВ5 & Go 
announce that with effect from Satur- 
day, July rgth, their offices- will, be 
removed from 31-32 Haymarket, 


London SWi, to Argyll House, 
246-250 Regent Street, London 
WIR 5DA. 


Farrow, BERSEY, GAN, VINCENT. & 
Со, Chartered Accountants, of 53 
New Broad Street, London ЕС2 
and 235 West Regent Street, Glasgow 
C2, announce that Mr "ALAN Р. 
НОСНЕ5, Е.С.А., retired from the 
practice on June 3oth, 1969, but 
remains available for consultation. ` 


Jennincs Lrvinc & Co, Chartered 
Accountants, of London and Epping, 
announce that they have admitted 
into partnership Mr Т. N. Н. SELBEY, 
A.C.A., who has been associated with 
the firm i in their West End office, The 
style of the firm will continue as 
before. 


PANNELL FITZPATRICK &c Co, Char- 
tered Accountants, announce that the 
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Cardiff practice of RALPH BurForD & 
Son, Chartered Accountants, has been 
merged with their own. Mr RONALD 
James  BURFORD, F.C.A., and Mr 
DEREK LLEWELLYN POWELL, Е.С.А., 
have become partners in PANNELL 
FITZPATRICK & Co in Cardiff, while 
Mr KENVYN SPARGO, F.C.A., has retired 
from the practice to take up an 
industrial appointment. The offices of 
the combined firm are now at 7 St 
Andrew’s Crescent, Cardiff. Telephone 
Cardiff 43541. 

Mr Gerorce О. W. PICKARD, F.C.A., 
practising as С. O. W. Pickard & Co, 
Chartered Accountants, of 14 East 
Parade, Leeds, announces that as from 
July 1st, 1969, he has joined .JoHn 
Gorpon, WaLTON & Co, Chartered 
Accountants, of Aquis House, 12 
Greek Street, Leeds r, in partnership, 
and from that date his practice has 
been amalgamated’ with that firm. 
During the next few weeks he will 
continue to practise from his present 
address and subsequently from’ Aquis 
House. 

ROBSON, Morrow & Co announce 
the admission into the partnership on 
July rst, 1969; of Mr J. S. ‚ STRAW, 
F.c.A., Mr J. В. BOOTA, M.A. ,F'C.W.A., 
Mr J. D. Finn, B.SC. and Mr M. N. H. 
JENKINS, M.A.- 

Косевѕ, Rowan & Co, Chartéred 
Accountants, of ` 104 St George’s 
Road, London SEx, announce | that 
with effect from July rst, 1969, they 
have moved to 9 Wimpole Street, 
London W1. 


Mr J. C. ROSENTHAL, B.SC. (goo. y 
F.A.C.C.A., practising as ROSENTHAL & 
Co, Certified Accountants, 56 London 
Road, ‘Leicester, and‘ 65 ‘Lincoln 
Road, Peterborough, and Mr G. T. 
REFFIN, F.C.A., practising аз GORDON 
ТО REFFIN, Chartered Accountant; 
ОТА . Eastfield Road, . Peterborough, 
announce that they are merging their 
practices with. effect from' August 1st; 
1969. The new firm. will practise as 
ROSENTHAL, REFFIN & Со from 56 
London Road, Leicester, and, 65 
Lincoln Road, Peterborough. 

SHAW,- Васкмоке, BisHop & Со; 
Certified Accountants, of Grand Build- 


COMPANY 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 





WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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The Institute of Chartered Accountants 
in England and Wales 


Technical Advisory Committee 


At the 161st meeting of the Technical 
Advisory Committee held on Thurs- 
day, July хот, at Painters’ Hall, 
London, there were present: 

Mr E. R. Nicholson (in the chair). Messrs 
R. B. Arrowsmith, B. E. Basden, K. G. 
Bishop, M. T. R. Brookman, J. Burgoyne, 
D. C. Burling, N. Chapelow, P. G. Craven, 
T.D., J. R. Cuthbertson, N. J. Edwards, 
A. C. Essex, C. R. P. Goodwin, J. H. 
Hewitt, E. G. Hill, Halmer Hudson, A. P. 
Hughes, Н. B. Huntington-Whiteley, 
Е. В. Loader, R. Lovely, К. Mashford, D. 
Napper, D. R. Newman, R. D. Pearce, 
B. G. Rose, H. G. Sergeant, M. Sheppard, 
F. A. Sherring, K. A. Sherwood, D. H. 
Slade, N. Smith, K. R. Stanley, T. P. 
Thomas, Т. I. Е. Тоа, R. P. Tovey, G. Н. 
Vieler, G. S. Warburg, R. F. Watkins and 
J. A. P. Whinney, with Mr G. A. Slator 
(Secretary to the Committee). Mr B. G. 
Jenkins attended by invitation. 


President's address 


Тће President of the Institute, Mr 
К. С. Leach, С.В.Е., Е.С.А., attended 
the opening of the meeting. In reply to 
a speech of welcome by the Chairman, 
the President said: 


"Thank you very much, Mr Chair- 
man, for your generous introduction. 
I have been reading the progress 
report of the Committee for the last 
year and am sure the committee is to 
be warmly congratulated on its con- 
tribution towards the really remarkable 
output of technical documents. No 
less than ten statements for the 
Handbook were issued, including such 
important subjects as “The treatment 
of taxation in accounts’’, Reports on 
profit forecasts" and “Attendance at 
stock-taking’’. 

“The taxation work has been for- 
midable including submissions to the 
Chancellor and to the Board of Inland 
Revenue and also a submission to the 
Reddaway Committee in regard to 
SET as affecting our profession. There 
was also the important submission to 
the Board of Trade on companies 
legislation in the 1970s. And to 
illustrate how speedily action can be 
taken when an emergency arises, I 


must mention the work done by a sub- 
committee, on which your committee 
was represented, on the Private Mem- 
ber’s Bill described as the Companies 
Bill. In a matter of days this resulted 
in a public statement by the allied 
accountancy bodies which received 
wide publicity in the Press. I am also 
glad to say that we received a charming 
acknowledgement from the Member 
of Parliament promoting the Bill and 
the proposals are being extensively 
revised. 

“There was a period when technical 
statements seemed to be in the pipe- 
line for a very considerable time which 
often resulted in their losing much of 
their value by appearing too late after 
the event. During the last year or so 
the position has changed dramatically 
and I believe that this Institute is now 
regarded as being completely on the 
ball as regards the prompt delivery 
of technical information not only for 
the benefit of members but in the 
public interest. This is a valuable 
contribution towards the important 
objective of preserving and improving 
the Institute’s image. 

‘I know you have a heavy burden 
of work already on hand for the coming 
year and I hope we shall see another 
record established in publication. 

‘Since you are all so interested in 
taxation and the submissions we have 
made to the Chancellor for simplifica- 
tion, I think I should report to you 
that on July 3rd we had a second 
meeting with the Chairman and the 
Deputy Chairman of the Board of 
Inland Revenue. This was a very 
cordial and helpful meeting and pro- 
posals for establishing a method of 
working together to achieve the stated 
aims were considered at length and 
appreciable progress made. 

‘It is gratifying that the authorities 
at last appear to have accepted our 
submissions that the present wilder- 
ness of tax legislation should not be 
allowed to flourish: unchecked and 
more particularly that it should not 


get worse — the provisions in the pre- 
sent Finance Bill about disallowance 
of interest appeared to be a big step 
in the wrong direction and this was 
emphasized in our discussion. We are 
going forward as speedily as possible 
although it is inevitable that a project 
of this nature must take time. 

‘There is a great deal going on in 
Institute affairs and we are endeavour- 
ing to discharge our responsibilities as 
the largest accountancy body to the 
public in general, as well as to our 
members. In all this work your com- 
mittee plays a vital and meaningful 
role and I would like to express to you 
all, including all the members of the 
Regional Committees, the thanks and 
appreciation of the Council for your 
efforts.’ 


Membership 


It was reported that the following 
members have been appointed by 
district societies to fill three vacancies 
reported at the last meeting: 

Beds, Bucks & Herts: 

Mr J. E. Burrows; 

Mr E. С. Squires. 

South Eastern: 

Mr K. Mashford. 

The chairman extended a warm 
welcome to the following members 
who were attending for the first time: 
Messrs K. G. Bishop, J. H. Hewitt, F. R. 
Loader, K. Mashford, D. R. Newman, 


K. A. Sherwood, T. P. Thomas, R. P. 
Tovey. 


Matters considered 


Consideration was given to a report 
and memoranda on ‘Internal control 
in computer based accounting systems’ 
and “The audit of computer based 
accounting systems’. 


Future meetings 


It was noted that meetings of the 
Committee had been provisionally 
arranged for Thursdays, October 2nd, 
1969, November 27th, 1969, January 
29th, 1970 and April 2nd, 1970. 


| | 
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In the grounds of Clare Hall. Left to right: Mr R. H. Pitchford, Director, West European 


Region; Mr S. S. Ross, Past Vice-President, West European Region; M Dussaulx, 
Vice-President, West European Region; Mr A. Whittaker, President, London Chapter. 


reference approved by top manage- 
ment. 

It must be made quite plain, 
continued Mr Schwarz, that the 
overall objective should be to assist all 
levels of management by ensuring that 
adequate controls existed. This was, 
in his opinion, the key to the accept- 
ance of the internal auditor by man- 
agement. Internal auditors did not 
presume to suggest to management 
how their particular job should be 
done: they did not pretend to be better 
soap-makers, engineers or salesmen 
than the managers of businesses. They 
did not in fact claim that they had any 
responsibility in the day-to-day run- 
ning of the business, or any right to 
give instructions; but they did claim 
to have a certain expertise in the 
appraisal of the way in which business 
activity was controlled, and they could 
usually make positive suggestions 
which would prove the effectiveness 
of controls -and therefore ensure 
profitability. 

A review was then given by Mr 
Schwarz of a typical manufacturing 
process, in which he went through all 
the appropriate steps from the initial 
planning for production to the final 
stages of manufacture. The syndicates 
later discussed the points put forward 
by Mr Schwarz in his address. 


EDP case study 

Computer auditing in practice was 
the theme of a case study on electronic 
data processing control for stock 
valuation presented by members of 
the Plessey group of companies. With 


the aid of a projector, Mr K. C. 
Manterfield, r.c.A., Mr J. P. Leighfield, 
М.А., and Mr С. №. Н. Byres, Е.С.А., 
divided the case study into three 
parts, in which were outlined their 
company's approach to EDP audit, 
EDP controls for stock valuation, and 
the internal audit function. 

Organizational patterns and training 
plans were dealt with by Mr 
Manterfield whilst, with the aid of a 
projector, Mr Leighfield gave a précis 
of the system and described the 
various stages of stock-taking pro- 
cessing. 

Mr Byres devoted his remarks 
to a plan of the internal auditing 
function from an inventory time-table 


opening session. 


Mr R. H. Pitchford, West European Regional Director of the Institute, speaking at the 
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to EDP program controls, reconcilia- 
tion sheet and summary. 

Mr V. Iyer, manager, management 
science, International Computers Ltd, 
addressed the school on Saturday 
evening and dealt in comprehensive 
fashion with operational research and 
the part it played in guiding internal 
auditors in their audit processes. 


Thinking for management 


On Sunday morning Mr F. J. Rigg, 
F.C.A., chief internal auditor of Taylor 
Woodrow Services Ltd, spoke on 
*Further thoughts on management 
auditing'. 

Mr Rigg stressed that management 
auditing meant auditing to serve 
management — not checking the petty 
cash. It involved taking on the role of 
educators, as well as examiners. ‘We 
must think for management', said Mr 
Rigg, ‘as many accountants offered 
information in purely accounting 
terms that management could not 
understand’. He then illustrated his 
points with a case study based on a 
project for building flats for sale in 
France which involved close co- 
operation with management and organ- 
ization and methods personnel, and 
which resulted in improved efficiency, 
controls and profit. 

Finally, M Pierre Dussaulx ad- 
dressed members and – in fractured but 
witty English — thanked the speakers 
and organizer. After summing up the 
lessons that had been learnt at the 
School, he took the opportunity of 
mentioning the arrangements for the 
Institute's forthcoming Paris confer- 
ence. 
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the manual includes several clear and instructive diagrams 
(some in colour) amongst which are a flow-chart and a 
currency time-table. 


Metric Britain 


M R GORDON BOWEN, Director of the new Metrica- 
tion Board, writing recently in the Board of Trade 
Journal, set out the advantages of metrication and an outline 
of the main features of the change-over to a metric system 
of weights and measures and the role of the Metrication 
Board. He states the advantages of going metric as: 


(а) a simple and coherent system which is suitable for 
all uses, scientific, technical and commercial ; 


(b) the system has now been adopted almost universally 
and therefore for purposes of international exchanges, 
scientific, educational and commercial, its advantages 
are evident. For this country, with its high dependence 
on exports, the gains are of major economic import- 
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ance. This is a consideration which has moved the 
United States Congress to initiate a detailed inquiry 
into the advantages for the United States adopting 
the metric system and the practical implications of 
making such a change; 


adoption of the metric system brings great economies 
in educational effort at all levels; it reduces the costs 
of technical and costing calculations and of product 
design; and it removes the communications gap 
between scientists and technologists and the produc- 
tion engineers which presently exists. 


Mr Bowen emphasizes the necessity for sound planning, 
the linking of the change-over to re-design, variety reduction, 
production and stock rationalization. Similar comments 
have been heard from the first in connection with the 
change-over to decimal currency; it is to be hoped – indeed, 
it is imperative – that there is less apathy and more action 
in the wider and far-reaching metrication sphere than has 
so far been achieved in decimalization. 


(c 


— 


Internal Auditors' Summer School 


5 EFN quem 
Ui YHP Nor p, ^. фут, 


| was a great tribute to the organiz- 
ing ability of Mr A. Whittaker, M.A., 
А.С.1.5., President of the London 
Chapter, and to the enthusiasm of the 
members that there was an attendance 
of over 100 at the Summer School of 
The Institute of Internal Auditors 
held at Clare Hall, Leicester Univer- 
sity, last week-end. Many large in- 
dustrial groups were represented, as 
were all the district chapters through- 
out the United Kingdom. There was 
also a visitor from the Paris Chapter 
– Monsieur P. A. Dussaulx, Controleur 
Général, Galeries Lafayette, of Paris, 
and Vice-President of the West Euro- 
pean Region of the Institute. 


Growing importance 


Mr R. H. Pitchford, West European 
Regional Director, opened the School 
on Friday afternoon, and following a 
short address introduced Mr S. S. 
Ross, immediate past Vice-President 
of the West European Region, who 
spoke on the opportunities of internal 
auditors in the future. In the opinion 
of Mr Ross, more and more large 
industrial organizations were realizing 
the importance of the work of internal 
auditors. Indeed, he believed that 
industry would soon appreciate that 
internal auditing was an essential (and 
profitable) necessity. 

There were few surer ways of 


activating top management, stressed 
Mr Ross, than by proving to them that 
avoidable losses had occurred. Hence 
the brief of the internal auditor was 
‘to prove in a factual manner’ that 
existing arrangements were weak and 
inefficient and had resulted in an 
avoidable financial loss. Internal con- 
trol was only a means to an end, 
namely, to create greater efficiency and 





Two members arriving. Mr V. H. Viney, 
chief internal auditor, Hawker Siddeley 
Group Ltd (/eft) and Mr W. Shirvingtor., 
deputy internal audit manager, Cadbury 
Bros Ltd. 


to prevent loss to the company. In so 
doing, internal audit provided a 
deterrent to fraud and error — a value 
which could not be ‘evaluated’. 

Mr Ross's observations provoked a 
number of questions at the subsequent 
syndicate meetings held in the evening. 
At these meetings, managers of internal 
audit departments described their own 
modi operandi, and whether or not 
they were satisfied with their existing 
systems. Such was the interest dis- 
played by members that one syndicate 
was still discussing various aspects of 
the subject late into the night. 


Principles of control 


After breakfast on Saturday morn- 
ing, Mr B. W. Schwarz, B.SC., 
А.М.І.СНЕМ.Е., A.C.W.A., presented a 
paper on "The modern internal auditor 
and manufacturing units', breaking 
off at appropriate intervals in order to 
give everybody the opportunity of 
asking questions. 

Mr Schwarz was most insistent that 
certain basic principles of control were 
generally applicable to all manufactur- 
ing units. It was his firm view that an 
effective internal auditor could make a 
contribution in any field of industrial 
or commercial activity where expendi- 
ture was incurred, but that it was 
nevertheless essential that an internal 
auditor should have specific terms of 
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PREPARING FOR DECIMALS 


Warning to 
Retailers 


ETAILERS should take as many preparatory steps as 

they can now with the aim of making a switch to 
decimals on or very soon after D-Day, February 15th, 1971, 
when Britain begins changing over to decimal currency. 
This advice is given by Mr Barry Reed, Chairman of the 
Retail Alliance, writing in the latest issue of the Decimal 
Currency Board's Newsletter. 

Mr Reed warns that retailers who delay preparation and 
consequently may be driven to putting off their conversion 
to decimals may well lose trade to shops which have geared 
themselves to make an early change-over. Dealing with 
pricing problems, Mr Reed says that not all these are going 
to be solved by some homework with a conversion table. 
He explains: 'Retailers can avoid such problems, which 
will lead either to unnecessary losses or to accusations of 
profiteering, by a critical examination of the weights/values/ 
quantities of their existing merchandise ranges and by 
beginning to rationalize them now in order to achieve easy 
and equitable conversions on D-Day.’ 

Тће Decimal Currency Board has now started its 
advertising campaign directed towards retailers. First it 
announces a special reference booklet to be available this 
summer giving retailers detailed information about the 
change-over. 

Тће Newsletter also contains an article by Mr У. J. M. 
Beckwith of International Computers Ltd dealing with the 
change-over from the computer user's point of view and 
giving suggested deadlines for preparatory action. 

Mr Peter R. Fleming, Training Development Officer of 
the Retail Trades Education Council reports in the Decimal 
Currency Newsletter that the RTEC are organizing a 
series of one-day seminars entitled ‘Decimalization and the 
retailer’ throughout the country, details of which will be 
announced shortly. He emphasizes the need to train both 
the staff who will handle the decimal currency, and man- 
agers or supervisors whose responsibility it will be to 
answer staff queries. Necessity clearly exists for the training 
of senior executives and it is to be hoped that this is actively 
in progress at the moment. 


Practical Aspects of Decimalization 


SERIES of notes and illustrations from Kalamazoo 

Ltd dealing with the amendment of forms and systems 
to decimals stress the opportunity provided for revision of 
form design and ease of transition. One point which deserves 
comment is the potential bottleneck which is likely to arise 
in the printing trade if form preparation and printing are 
left too late in the day. 

A further practical point is the problem arising by reason 
of a change-over in the middle of an income tax year for 
PAYE records. The choice will be between continuing the 
use of 5 d forms for the seven-week overlap or switching 
to decimal forms for a seven-week period only. A good case 
is made out for the use of decimal forms prior to D-Day to 
ease the transitional problems. 


Withdrawal of the Halfpenny 


N anticipation of the demonetization of halfpennies from 
quie ist and their withdrawal from circulation, the 
Chancellor of the Exchequer announced in Parliament 
recently that the minting of halfpennies has already ceased 
and that no further issues of this coin would be made by 
the Mint after the end of June. 

From August 1st, halfpennies will no longer be used as 
currency: they will not be legal tender for the payment of 
goods and services or for the settlement of debts; further, 
banks will not be obliged to accept them. 

Тће public are thus being given time to disassociate the 
term ‘halfpenny’ from the value of the half new penny coin. 


The Uncharitable Decimal 


HE Church of England Children's Society has issued 
a plea to all those handling collecting boxes to send in all 
coins before they cease to be legal tender. 

Some charities are hoping the Bank of England will make 
an exception in the case of charitable societies so that they 
might accept halfpennies and half-crowns when these coins 
are demonetized. It is to be expected that demonetized 
coins will be ‘dumped’ in the collecting boxes and unless 
special arrangements are made to accept such coins for 
charities, a substantial loss in revenue may be expected. The 
Church of England Children's Society themselves expect 
to lose some £12,500 from this cause. 

Charitably-minded persons will be faced with a choice 
of a то new penny piece or a 50 new penny piece to be given 
in lieu of the existing half-crown, and it may well be that 
charities will lose many ‘tanners’ as a result. To quote the 
Spastics Society, *we lose all round'. 


Instant Conversion 


(s measuring less than 2 by 3 ins are available to give 
instant and correct conversion to decimals and vice versa 
with literally a twist of the wrist. These ‘illuminated’ cards 
called lenticular calculators may be obtained free of charge 
from Staples Printers Ltd, 94 Wigmore Street, London Wr. 

Slide-rule calculators will also shortly be available from 
the same company and these will deal competently with 
calculations of length, weight and volume. There will be 
likewise a table of metric conversions specially designed to 
meet printing requirements. 


Company Mlaster Plan for 
Decimalization 


DETAILED schedule of action required for the change- 
over to decimal currency has been compiled by Mr 
Peter Ricketts, A.M.B.I.M., in the form of a simple and read- 
able manual suitable for large and small companies. It is 
entitled Decimal Action — A Company Master Plan 
(Rovipress Ltd, 8-10 Parkway, London NW1, price 305). 
As well as background information and basic facts about 
the new system, the specific planning stages for individual 
departments are set out in categories such as ‘cash office’, 
‘costing’, ‘purchasing’, ‘salaries and wages’, ‘sales’ and 
‘stocks’. Target dates are suggested for the various phases 
of the conversion of machines, stationery, pricing, wage 
rates and ledger balances. Staff training is exemplified and 
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Correspondence 





The Quagmire of Taxation 


Sir, — The ст de coeur from Mr К. W. Smith in your issue 
of July 12th is well justified. Unless some really drastic 
step is taken by those who have the task of making the tax 
system work, the politicians will continue to be led into bog 
after bog by those who are responsible for the insufferable 
legislation. 

How much alleviation may be expected from the present 
Government can be judged from a reply which the Chief 
Secretary to the Treasury, the Rt Hon. John Diamond, is 
reported to have given in the House of Commons: 

'It would indeed be astonishing, and a complete 
departure from the experience of the past four years if 
anything in the nature of a half-baked tax were put 
before the public.' 

Mr Diamond is a chartered accountant and it would 
indeed be astonishing if just one of the other 45,000 or so 
members of his Institute were to say publicly that he 
agrees with Mr Diamond and has so informed his clients 
or employers. 

Yours faithfully, 


Sanderstead, Surrey. Е. M. WILKINSON, F.c.a. 


What is a Controller? 


Sir, - Surely Mr Gerrard's article in The Accountant of 
July 12th, was only a description of the traditional role of a 
first-class group chief accountant. In Mr Gerrard's view, 
the accountant 'exists only to give service and for no other 
reason’. This may be a chartered accountant's definition of 
the function of the controller but it is certainly not that of 
top business management. 

The function of top management business ownership is 
to define the objectives and set out the business plan to 
achieve those objectives. The duty of the financial con- 
troller is to ensure that the financial resources of the 
business are utilized to achieve those objectives. This in 
many cases can mean that the financial controller is virtually 
responsible for all activities of the company other than the 
attainment of turnover, i.e., marketing. Inevitably this 
would make a successful financial controller an automatic 
deputy or competitor to the chief executive of the business. 

This conception of the function of controller is fairly new 
to British business and is regrettably very new to many 
British accountants. This may result in other professionally 
qualified managers, i.e., holders of business administration 
degrees, replacing accountants in this vital management 
function. 

The genuine controller is still a rare bird in British 


industry and this writer certainly does not yet claim to be 
one of them, but I feel it is essential that accountants face 
up to the fact that the businessman's main requirement 
from a controller is not service but control. 


Yours faithfully, 
P. J. HARPER, F.c.a., 
Group Financial Controller, 
ATTWOOD GROUP OF COMPANIES LIMITED. 


London SWr. 


Time-wasting Tax Queries 


Sir, — I was interested to learn from your issue of July sth, 
that a memorandum submitted by the Inland Revenue Staff 
Federation to the Estimates Committee of the House of 
Commons stated that staff dislike the unreasonable and 
constant pressure upon them. The memorandum also 
suggested that someone should examine the accountancy 
profession to confirm that it, too, is organized and con- 
ducting itself in a modern and efficient manner. 

The accountancy profession might, I think, quite 
reasonably state that it, too, dislikes the unreasonable and 
constant pressure upon it. Especially is this so when such 
pressure is from time to time increased by academic and 
irrelevant queries raised, presumably by trainee inspectors. 

Only recently I received a query on the first year's 
accounts of a licensed victualler, who is the tenant of an inn 
owned by a brewery company, as to whether the outgoing 
tenant had received any payment for goodwill from my 
client, when obviously there was no goodwill for disposal 
because the tenant had to be approved by the brewery. 

On another occasion I received an inquiry in connection 
with a claim for housekeeper allowance asking if the house- 
keeper had custody of the keys of the store cupboard. 

The time wasted in dealing with such queries could be 
spent more profitably by the accountancy profession. 


Yours faithfully, 
PHILIP- K. PITT кола 


Cirencester, Glos. 


Heart Transplants 


Sir, — May I ask if any reader has considered the position 
of a trustee in bankruptcy where the bankrupt dies in such 
circumstances that the heart can be transplanted. Is the 
trustee entitled (indeed required) to demand payment for 
this valuable asset? Would he have a claim for damages if 
the transplant took place without his consent? Could he be 
considered negligent if he failed to claim? 


Yours faithfully, 
P. №. WALLIS, r.c.4. 


Sheepy Parva, 
Atherstone, Warwicks. 
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CITY NOTES 


I. is many years since the stock-market indulged in a 
typical July of minimal business and drifting share prices. 
This month the old hands in the market have come into 
their own and have recalled those palmy, balmy days of 
long ago when, at this time of the year, nobody took much 
notice of the Stock Exchange. 

When the number of ‘bargains’ recorded in The Stock 
Exchange Official List drops below the 9,000 level and, as 
it has done recently, drops to around the 8,500 mark, stock- 
market turnover is getting down to the bread and butter 
level — and even the butter is thinly spread. In such quiet 
conditions the market itself is so ‘thin’ that even minimal 
business brings exaggerated movement in prices. 

The Financial Times Index has moved as much as four 
points in a day of near stagnation so far as turnover is con- 
cerned. A mention of a share in the week-end Press is 
enough for a Monday morning mark-up of 15 or so in the 
particular share price. 

In these dead days the jobber's main pre-occupation in 
life is to keep his book balanced. He tries not to carry any 
position one way or the other. He neither likes to carry shares 
nor be short of them. As a result, a minimum of business 
either way brings apparently unjustified price movements. 

'This, inevitably, allows the old hands to insist the 
‘jobbers aren't what they were’. That is precisely what the 
old hands have been saying for years. 


* * * * 


NE reason for the sluggish equity market is that many 
institutions have become gilt-edged minded. At a time 
when even the bulls of equities cannot see the market much 
above 420 or so in index terms there is inevitably a reaction 
against the equity sector and movement towards gilt-edged. 
That is particularly so at a time when it is gradually 


becoming fashionable to say that interest rates have reached 
their peak. Institutional funds are now certainly going into 
the gilt-edged market and into other fixed interest stocks 
on the basis of high current yield and potential improve- 
ment in capital value. The main accent in this trend is 
placed on the gilt-edged market itself since the institutions 
are already carrying large slices of underwritten industrial 
loan and debenture issues. 


* * * * 


Tis question of interest rates is still a pressing one for 
building societies and, as ever among the building 
societies, opinions on the likely forward trend of rates differ. 
Sir Roy Matthews, chairman of the Abbey National Build- 
ing Society, recently implied that there could yet be a 
further rise in interest rates if the societies were to find the 
money they need to meet demand for mortgages. On the 
other hand, Mr Leonard Williams, general manager of 
the Co-operative Permanent Building Society, took a less 
pessimistic view. 

Mr Williams considered that building societies ought to 
be prepared to ride out what he admitted might be a diffi- 
cult period but that such a period could be covered without 
a rise in rates. This, of course, is the building societies’ 
dilemma — whether to raise the investment rate, attract 
money and meet demand for mortgages at a higher lending 
rate or to maintain the investment rate (and thereby the 
mortgage rate) but have to ration lending to some degree. 

The other side of the dilemma is that plentiful mortgage 
money is certainly a factor in pushing up house prices. 
Rationed mortgage money helps to check the rise in 
house prices even if it does not necessarily temporarily 
turn prices down. 

Mr Williams's views seem a reasonable alternative to yet 
another rise in building society interest rates. 


RATES AND PRICES 


Closing prices, Tuesday, July 15th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 5195; 
396 surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967... nar yA Nov. 18, 1967.. £v. 51895 


May 4, 1967 .. EC A March 21, 1968 .. 7% 
Oct. 19, 1967 .. Б УЛ Sept. 19, 1968 a ОЛУУ 
Nov. 9, 1967 .. «21 60175 Feb. 27, 1969 ss 995 
Treasury Bills 
May 9 .. £7 16s 0:83d% June 13 .. £7 18s 2:14d% 
May 16 .. £7 16s 667d% June 20 .. £7 18s 3'874% 
May 23 .. £7 17s 9:114% June 27 .. £7 1725 7'114% 
May 30 .. £7 17s o-10d% Juy4 .. £7 175 5'494% 
June 6 .. 47 165 11'944% Tuly1t- ..- £7 17$ 8:27d9; 
Money Rates 
Day to day 6-74% Bank Bills 
7 days e 64-74% 2 months .. 81-99, 
Fine Trade Bills и 3 months 81-995 
3 months 91-9 % 4months .. 85-94% 
4 months .. 91-9196 6 months .. 9-94 % 
6 months .. 9f-10% 


Foreign Exchanges 
New York .. 2'3905 Frankfurt “> 9'5475 
Montreal 25872 Milan... +» 1501 
Amsterdam 8-70 Oslo ne 17:076 
Brussels .. 120:26 Paris 11:889 
Copenhagen 18-005 Ziirich 10°29 
Gilt-edged 

Consols 4% Б.Б а. Funding 6% 1993 .. 79% 
Consols 22% о На Savings 3% 60-70 . 93% 
Conversion 33% .. .. 38% Savings 3% 65—75 74 5 
Conversion 5% 1971 914: Treasury 64% 1976 89ixd 


Conversion 5195 1974 4 854 Treasury 34% 77-80 .. 624 


Conversion 6% 1972 .. 91 Treasury 32% 79-81 6oĝxd 
Funding 34% 99-04 .. 434 Treasury 5% 86-89 .. 62% 
Funding 4% 60-90 .. 935 Treasury 54% o8-12 .. 62% 
Funding 54% 78-80 .. 738 Treasury 24% .. 278 
Funding 54% 82-84  .. 7ol Victory 495 20 aie ' «+ gAT 
Funding 52% 87-91 .. 68$ War Loan 34% .. .. 38% 
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We announce a considerable increase across A Crusader Annuity is a first-class 
our rates table. Payable half-yearly in arrear, proposition ! Write or telephone for 
without final proportion and subject to the quotations to any Crusader office. 


usual deduction of £2 p.a., the new rates for 
immediate annuities, not guaranteed, are :- 


Age last birthday Purchase Price £1,000 CRUSADER 
Men Women 


60 1298. 3: 4 118.17. -6 

65 142.14. 2 128.15. 0 INSURANCE COMPANY LIMITED 

70 163.17. 6 144. 3. 4 Assets exceed £41,000,000. Established 1899. 
75 194.10.10 166.19. 2 


Head Office: Reigate, Surrey 


Chief London Office: Vincula House, 
Tower Place, E.C.3. Tel: 01-626 8031 


July 19th, 1969 
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“Why no 


try Charterhouse?" 


At Charterhouse we've been providing capital 
for industry for over 30 years now. So we really do 
know all about it. 

But we are rather different from most of the other 
people you might advise your clients to talk 
to. For one thing we really understand the problems 
of the medium sized business from a businessman's 
point of view. We have to. We own and run a number 
of such businesses ourselves. When you talk to us 
you are talking to experienced businessmen not to 
financiers. You — or your clients — will come to 
know us personally. And, when you know us as 
individuals, we think you will find that we're direct 
and easy to deal with. We don't seek control. We do 
seek to see that our customers get the capital they 
want, and we get a fair profit on our investment. 
Let's take an actual case. 

In February 1967, Charterhouse acquired a 
40 per cent interest in the UR’s leading manufacturer 
of a widely used electronic component. At the same 


time ше put up substantial loan capital to help finance 
a major expansion programme at the company's пето 
factory. This investment allowed for a rise in production 
capacity of 300 per cent over a period of three years. 
The turnover of the company, which was some f,1 50,000 
in 1966, increased to £ 300,000 in 1968, and is expected 
to exceed £ 350,000 in 1969. This Spring the company 
vas acquired by a major US corporation, active on an 
international scale, for over £400,000, and is set for 
further major expansion in a world-wide market. Their 
long-standing Chairman, who had the foresight to go to 
Charterhouse in 1967, пош plans to retire shortly (very 
comfortably), and take a well-earned world cruise. 
Charterhouse Industrial Development, a member 
of the Charterhouse group, helped to make this 
success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and we'll 
send copies of our booklet on this subject. Next time 
you're asked about sources of capital, it will be 
useful to have one handy. 


1 Paternoster Row, St. Pauls, London EC4. 01-248 3999 
CHARTERHOUSE GROUP 
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Bradley of York 


RADLEY OF YORK LTD is an estate development 
company which was founded by the former chairman, 


. MrJ. W. Pradig, and the latest accounts, as will be seen 


in'the reprint, show a group loss of over £1 million, of 
which over £708,000 is described as ‘exceptional’. Briefly, 
it appears that the position came to light following the 
сараи, by Bradley of York of other estate development 

panies, particularly the Daleholme group, when it 
became clear that while those companies were efficiently run, 


Bradley of York itself was not. 


Mr Norman Brown, the new chairman, sums it up in the 
following words: ‘In my opinion the accumulation of 
loases at York has stemmed from the imprudent practice of 
anticipating profits and failing to provide for contin- 
gencies.' The trading losses of £391,763 arose ‘irrespective 
of any reappraisal of accounting principles’, Mr Brown 
states in his review, and ‘the setbacks come from the 
original constituent York enterprises’. 

‘The losses, in Mr Brown's opinion, are ‘the culmination 


. of Weak management controls, extreme extravagance in 


administration and a departure from the hard realities of 
sound business principles'. 


Work in progress 


The notes to the accounts show clearly enough how the 
present situation arose. The £} million included in the 
ai tional losses of £708,250 detailed in Note 4 for 


“The fact is’, the chairman explains, ‘that losses of £603,000 
were incurred in the five months ended March 3181, 1969, 
in processing the building sites of the York-based building 
companies’. 

The board conda that the major portion of this 
amount must be taken into account in arriving at the net 
realizable value of work in progress at the balance sheet 
date. On the question of the book value of shares in sub- 
sidiaries stated in the parent company's balance sheet at 
£1,192,000 and of goodwill stated in the group accounts at 
£682,000, there has been full ро against the reduc- 

indebtedness of the York- 

companies so that the net total represents the book 

value of investments. in Daleholme, Bradley Homes 
d) and other profitable subsidiaries. 





., this book value substantially understates the real worth of 
` these subsidiaries", - 


~ 


ү 
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In considering the’ slender jet asset value shown iri the’ 
group accounts, it should be noted that two subsidiaries - 
not consolidated — were, realized shortly after the year-end 
at a profit of £195,000. Funds will also Бе augmented by 
the repayment of the interim dividend and the cancellation 
of directors’ loans (Notes 22 and 23) totaling some 
£158,000. 


‘Leave It at that’ 


Cooper Brothers & Co were called in as soon as the new 
board took over, and their views, expressed in a report to 
the board in relation to the financial state of the company, 
have all been reflected in the accounts. Recommendations 
made on other aspects are being studied and ‘wherever 
appropriate, action will be firmly taken’, 

In general relation to the past, Mr Brown considers that 
the best possible.advice has been taken and a settlement 
reached on the basis of Notes 22 and 23, and Mr Brown 
wisely adds: ‘I think we should leave it at that and look to 
our future.’ 

As regards the future, Mr’ Brown comments: “The 
surest way to success in the house building business is by 
sheer physical, intelligent supervision of the actual sites, 
as exampled by the Daleholme subsidiaries in Lancashire. 
I propose that what I call the Henderson system of dedi- 
cated personal control and strong effective middle manage- 
ment should be adopted in every section of our business.’ 
Mr Т. Н. Henderson, of the Daleholme group, is now 

g director. 

Asa fest step towards the revival of the fortunes of the 
taken to reduce 
outstanding liabilities by an orderly disposal of a sub- 
stantial part of the assets, including the completion of 
work in progress on sites in course of development. In the 
current year losses will still occur in the York-based 
building subsidiaries but should be absorbed by profits 
earned by the other subsidiaries which are cóntinuing to 
trade profitably. 


Orderly disposal 


'The list of subsidiaries as at October 31st, 1968, idw 
four York-based building companies and three York-based 
service companies in plastering, plumbing and electrical 
contracting. "Го, ready-mixed concrete companies have 
been sold during the current year. 

The profitable part of the group comprises Bradley 
Homes (Scotland) and Daleholme Estates which is the . 
Henderson company. Further orderly disposal of the York 
companies is on the cards and so is the possible sale of the 
group аз a whole. Mr Brown is known to have this in mind 
and there are indications that something may develop: in 
this direction. 

To members of the profession who have had experience 
of building companies the troubles of Bradley of York – 
or at least the York-based part of'it— will seem all too 
familiar. Overtrading and lack of efficient accounting 
systems in a building company where one man effectively 
holds the operational reins is a pattern all too frequently 
seen in the house building industry although not neces- 
sarily in the public company sector of it. . - 

Bradley of York’s auditors, Pulleyn Heselton & Co, have 
resigned because the main activities of the group are likely 
to be outside the York area. Cooper Brothers & Co baye 
been е 
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stick rather than the carrot! Management by objectives must 
appeal to top management who subscribe to an extreme 
Theory X view of human nature. For it provides a very 
effective framework for controlling and measuring the 
manager’s work. 

But many people see life differently. Such people like to 
be told fairly straightforwardly just what is expected of 
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them; they like to have a clear target to work for, and they 
get a good deal of satisfaction from success achieved. 'T'his 
is in accordance with Theory Y which sees managerial man 
as responding to encouragement; as wanting to express 
himself in his work; as being happier knowing.what he 
should do and not resenting too much the degree of self- 
discipline that this involves. 





Reviews 





How to Manage Computers Tor 
Results 


by Professor Dr Inc. Dimitris N. CHORAFAS, 
Gee & Co. 405. 


This book is a refreshing exposé of the weaknesses of 
computers, of their manufacturers, and of the way in which 
they are being used in industry. After.more than a decade 
during which the virtues of the computer have been dis- 
cussed ad nauseam and have.completely dominated manage- 
ment thinking, the message one gets from reading this book 
is that the computer is nothing more than another manage- 
ment tool, albeit a highly sophisticated one. Its contri- 
bution to the management process will be no better than 
the abilities of the people who advise upon and implement 
its installation and use, whether those коре be manu- 
facturer's or user's staff. 

Professor Chorafas has wide consulting experience in the 
computing field on an international scale and has made an 
extensive study of the results of many existing users and 
their current thinking about the future of computers. He 
- stresses quite early the failures and disappointments that 
haye been experienced, and quotes from a McKinsey study 
of prominent computer users which found that two-thirds 
of the firms were not saving enough on computers to cover 
what they are spending, while the other third were obtain- 
ing handsome returns on investment. 

This difference in performance is attributed solely to top 
management’s skill in using computers. The requirements 
of the future are clear. Only when user managements have 
(а) a clear idea of the objective of their business, (b) know 
what are the informational requirements to achieve that 
objective, and (c) are able to carry out the systems planning 
to provide that information, will effective use be made. The 
major decisions must be those of the users rather than the 
computer manufacturers, as a result of which the author 
sees a widening separation between software and hardware. 


Comprehensive Aspects of Taxation 


Twenty-ninth edition, by К. GLYNNE WILLIAMS, F.C.A., 
F.T.1.1., revised by B. MENDES, B.SC.(ECON.), A.C.A. 


Cassell & Co. 455. 


Mr Mendes prefaces this work with the comment that 
before student and practitioner can deal with the highly 
technical problems involved in all aspects of taxation, it is 
important that they should thoroughly grasp the framework 
of the law and practice. The novice's needs are well served, 
in particular by coverage of such topics as Revenue treat- 
ment of a change of accounting date and their attitude to 
stock valuation. A newcomer to the taxation of individuals’ 
income and capital gains (mention of companies is scant 
and estate duty is not included) can on the whole rely on 
the fidelity of this work which is presented in terms likely 
to be endorsed by examiners and Inspectors of ‘Taxes. 
The studious reader will benefit from examples tho- 
roughly integrated with the text to promote retention of 
learning. Certain assertions’ acceptable for examination 
work form an unsound basis on which to advise clients – 
for example, an italicized statement on page 139 that under 
Schedule E the basis period and year of assessment always 
coincide overlooks the ‘accounts year’ basis in vogue for 
directors’ fees. Again, the minor misprint of 1930 for 1960 
on page 134 is easier to forgive than the omission to 
mention the system of non-deductible capital allowances 
from 1932 to 1945 which would have left a written-down 
value of over £50 for the boiler costing /8oo in 1915 and 
allegedly reduced to ‘nil’ in 1955 by 5 per cent allowances. 
For a book of this price the absence of even the most 
important references to case law is a substantial drawback. 


RECENT PUBLICATIONS 


AUDITING A PRACTICAL MANUAL FOR AUDITORS, by the late 
Lawrence R. Dicksee, M.COM., F.C.A., eighteenth edition, 
by Robert S. Waldron, F.C.A., F.A.C.C.A. xix--1,134 рр. 
9X 5$. Gee & Co, 126s, 

Aw INTRODUCTION TO Company Law, third edition, by 
J. А. Hornby. 208 pp. 8x5. Hutchinson University 
Library, hardback, 30s; paperback, 12s 6d. | 

ANATOMY OF SOCIAL ACCOUNTING SYSTEMS, by M. Yanovsky. 
x+237 pp. 8X5. Chapman & Hall, Science paperback, 
215. 

FINANCIAL AND Cosr ACCOUNTING FOR MANAGEMENT, fifth 

. edition, by А. Н. Taylor, M.C., ғ.А.С.С.А., and H, Shearing, 
A.A.C.C.A. viii--365 pp. 84x 54. Macdonald & Evans 26s. 

ВОрСЕТАВКУ CONTROL AND Cost REDUCTION FOR RETAIL 
Companiss, by D. T. Welch. xii+204 pp. 845}. 
' Macdonald & Evans, 425. 


These books may be obtained from, or йш, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCz. 
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| Management by Objectives 
m Objective Achieved? 


—IFTY years ago the very mention of the name Freud 
| was liable to bring quite violent reactions from even:the 
ildest of men. Nowadays this is not so. Much of what 

Freud said has been incorporated into the overall frame- 
work of psychology. A generation is growing up which no 
longer questions these basic beliefs. 

Fifteen years ago the concept of ‘management by ob- 
jectives’ was first clearly expounded by Drucker-and others. 
At first the concept met considerable opposition and those 
firms which did apply it reported varying results. It seemed 
quite likely at the time that if management by objectives 
was to survive as a useful managerial tool, it could only do so 
in some altered form. 

. A survey in a recent issue of Journal of Management 
Studies entitled ‘Management by objectives: an appraisal’ 
by |J. D. Wickens, reports rather differently. It seems that 
after a period of experiment with ‘standards of perform- 
ance’ by various firms (notably in the USA), there dus been 
return to the more dynamic concept of management by 
нс 
: Qver the years it appears there has been іне real change 
in the concept, though there have been some new ideas in 
the| modus operandi of the technique. Quite a number of 
well known British companies such as Smith's Industries, 


Dexion, GKN and Dunlop now use management by ` 


. objectives with satisfactory results. Since the concept may 
well be here to stay, it is relevant to ask precisely what it 
means. Wickens outlines the planning, co-ordination eng 
control requirements as follows: 


7. Planning 


(à) Corporate objectives relating to every area of per- 
| formance which vitally affects the business should be 
set as part of long-range planning. ' = 

(b) Short-term corporate, unit and individual objectives 
| or-standards should logically be derived from these. 
In practice it may be necessary to begin at middle 
or lower levels of management with short-term unit 
and individual objectives. 


“ (c) Other means of ing or constraining man- 
agement action uid be brought into line with the 








manuals, job descriptions, organization plans, training 
. specifications, succession plans. 

` (d) At any level, objectives or standards should be limited 
to the most important aspects of operations or jobs, 
in order to concentrate resources and action on 
essentials. 


Cs Co-ordination and’ ‘control 


29 Objectives should be co-ordinated within and be- 
|tween functions, so as to contribute to the сиром 
кеше. ; 








objectives or standards, e.g. budgets, organization ` 
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(5) Management information systems should be revised 

if песезвагу to ensure that control informiation indi- 

-cates the extent to which objectives or standards are 
being achieved. 

(c) Corporate, unit and individual performance in. 
achieving objectives or standards, and the objectives 
or standards themselves, should be reviewed at suit- 
able intervals, and appropriate action taken. Systems 
of performance appraisal should be based on manage- 
ment by objectives.' 


How should these planned objectives be T for 
any particular manager? The answer, presumably, is as far 
as possible, in terms of some figure or figures which he 
should reach in the prescribed time. Provided this can be 
done, it will then be possible to compare actual performance 
with the standard that has been set. 

In some areas, for example selling, this will be compara- 
tively simple. A sales manager will have an overall sales 
figure as his main objective. Subsidiary objectives might be 
to increase the number of successful quotations, to convert 
certain specific large users of competitors’ products .to his 
own, to raise the level of trainee salesmen’s efforts and so 
on, all by given amounts. , 

_In the production area, putting meaningful figures on a 
manager's performance is not so easy. A department 
ae іп а factory probably has his throughput (in terms 
of total production) diaaa for him. What he can do is 
to cut down on costs. Even here, however, his freedom of 
action is somewhat limited. Over many costs, for example, 
the allocation of overheads, ће has no control whatsoever, 
and in all fairness he cannot be judged on what he cannot 
control. 

It follows that, as a first step, all costs in his department 

must be split into controllable and uncontrollable costs. In 
practice this will be done through the use of variance 
analysis — itself an application of the underlying principle 
behind management by objectives.. In many cases the dis- 
tinction between controllable and uncontrollable costs is 
very fine. Materials price is likely to be an uncontrollable 
cost (for ! the factory manager), büt materials usagé is almost 
certainly controllable. 
5 figures aside and concentrating on people (which 
Could please Freud at any rate!), how effective is manage- 
ment by objectives from the human aspects point of view? 
Does it provide-good motivation, or is it resented as yet 
more evidence of a desire by top management for tighter 
control? Here, too, the evidence is a little conflicting. Never- 
theless there is a growing feeling that management by 
objectives does help to satisfy peony needs: as well as 
business objectives. 

‘There are many theories яв. to. man’s Башын in the 
business situation. Theory X sees man as basically indolent, 
needing control and exhortation to make him work.—.the 
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overheads, rather than supplying all orders however small? 
À. limitation of delivery service for small orders would also 
decrease expenses. 


20. Is there any scope for a sales discount policy if the 
company has not already adopted one, or could any existing 
scheme be improved to attract further business to certain 
products without materially increasing the cost of the 
discounts? 


21. If the company uses independent transport contractors 
has it studied the costs and economies of setting up its own 
distribution organization or vice versa? 


22. Is the scheduling of deliveries programmed in a 
scientific manner utilizing mathematical techniques? 


23. Has the company considered setting up a countrywide 
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network of depots to cut back delivery delays and distribution 
costs? 


24. Are the vehicles owned by the company entirely suit- 


able for its distribution requirements, e.g., would benefits 


result from the use of containers or articulated trucks, par- 
ticularly with regard to reducing loading times? 


Future development 


25. Does the company have sufficient new products in the 
course of development? 

26. Does the company use long-term planning techniques 
so as to ensure that it will have the necessary finance, pro- 
duction facilities and personnel available for its future 


requirements? 
(To be concluded.) 





Taxation 


Case 


A full report of the case summarized in this column 
will,ba published, with Notes оп the Judgment, in 
the ‘Annotated Tax Cases‘ 





McGregor v. Littlewoods Mail Order 
Stores Limited 


In the Court of Appeal 


May 6th, 1969 


(Before Te MASTER or THE ROLLS (Lord DENNING), Lord 
Justice Sacus and Lord Justice KARMINSKI) 


Income tax — Trade deduction — Long lease replaced by 
shorter lease at higher rent — Subsidiary company becomes 
freeholder ~ Whether difference between the two rents deduct- 
thle — Finance (No. 2) Act 1940, section 14 (1) – Companies 
Act 1948, sections 150, I51, 152 — Income Tax Act 1952, 
sections 137 (a), (f), 177. 


The appellant company carried on a multiple store 
business and also a mail order business. Ít has a large shop 
and offices in Jubilee House in Oxford Street, London, 
which it occupied exclusively for its trade purposes. Down 
to December 7th, 1958, the company held these premises 
. under a lease from the Independent Order of Oddfellows, 
the freeholder. 'T'he lease was for 99 years from 1947, so 
that in 1958 there were 88 years to run. The rent was 


£23,444 а year. 


In December 1958, a wholly-owned subsidiary (Fork) of 
the appellant company became the freeholder; Oddfellows 
became the head lessee under a lease for 22 years and ten 
days at a rent of £6 per annum; the appellant company 
became the tenant of Oddfellows for 22 years at a rent of 
£42,450 a year; and the appellant company’s 99-year lease 
was surrendered. The results, therefore, were that the 
appellant company remained in occupation of Jubilee House 
for a shorter term at a higher rent; at the end of 22 years its 
liability for rent would cease; ten days later the Oddfellows 
lease would terminate; and Fork would then be the un- 
encumbered freeholder. 

The rack-rent of Jubilee House was at all material times 
not less than £60,000 a year. The aggregate of the market 
values of the appellant company’s 22-year lease and Fork’s 
freehold immediately after the above transactions was not 
significantly greater than the market value of the appellant 
company's 99-year lease immediately before the transac- 
tions. 

It was contended for the Revenue that the difference 
between the old and the new rents, £19,000, was- not 
deductible in computing the appellant company’s profits for 
tax purposes, because that sum had been spent for acquiring 
the freehold through Fork, and was not, therefore, spent 
wholly and exclusively for ‘the purposes of the company’s 
trade. Alternatively, it was contended that the £19,000 was 
capital withdrawn from the company’s business, or was a 
sum employed or intended to be employed as capital therein. 
It was contended for the appellant company that the £43,450 
was in fact rent paid for the purpose of the business; that 
it was a sound commercial transaction for the company to 
pay a higher rent for a shorter period and afterwards pay 
no rent at all; and that if the £19,000 had to be split from 
the £42,450, the former sum could not be added back as a 
trade receipt, because it would have been expended by the 
company not as a trader but as a property owner. The 
Special Commissioners decided in fayour of the Revenue. 

Held (reversing the judgment of Mr Justice Plowman): 
the case was indistinguishable from that of Commissioners 
of Inland Revenue ©. Land Securities Investment Trust 
Ltd; and the £42,450 was not deductible in à computing the 


company’s profit for tax purposes. 
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18.7 Is: stock Pees protected against {бав до 
pilferage, damage and/or deterioration? Are stock losses and 


write-offs reported regularly to management and kept Nit : 


' reasonable levels? - 


9. Is the company wasting administrative expe 
stock control of relatively unimportant items of low value? 
ro. Does the company continue to take stock annually for 
accounts purposes at the year-end? Is it possible for the 
company to implement a system of continuous stock check 
with its inherent better controls, or to re-schedule the stock- 
take to another time of the year in view of stock levels and 
loss of operational time during the stock-take? у 


Finance 
| rz. Is full advantage taken of overdraft and bank loan 
facilities? 


„ја 


12. Does the bank operate а scheme for offsetting all debit 


balances in the group with all credit balances to minimize 


interest charges? 


j 13. Does the company have effective plans for the invest- 
ment of its short-term and long-term funds? 


| 14. Are investments regularly reviewed to take advantage 


‘of market conditions? If there are substantial liquid funds, 


does the company employ professional investment manage- 


‘ment? 


15. Are long- and short-term capital budgets prepared and 
followed up? Are ‘capital projects properly appraised for 
profitability prior to commitment by such methods as Dis- 
counted Cash Flow, etc.? 


16. Does the company claim all investment grants. available 
to it and are all claims submitted promptly? 


‘the company make all possible claims? 





оғ property ог equipment? 


‚ 18. Does the company's insurance cover appear adequate 
for (a) stocks, (5) buildings, (c) plant, (d) consequential loss? 


19. Could the company obtain any advantage from leasing 


Accounting controls 


20. Does the company operate а costis system fully inte- 
grated with the financial records? Are the costs regularly 
reviewed and updated with particular reference to revising 


| selling prices and accurately valuing stocks? 


21. Does the costing system adequately reveal the profita- 


` bility and efficiency of individual products, processes, etc.? 


22. Ате annual budgets prepared for all departments of the 
company, i.e., those concerned with sales, purchases, stocks 


| labour costs, production overheads, expenses, cash, etc.? 


Are budgets revised when circumstances demand? Do all 
personnel involved with the operation of the budgets take an 
adequate part in the preparation of the budgets? 

23. Are all material variances of actual performance from 
budget disclosed and explained on management reports and 
18 positive corrective action taken where necessary? 

24. Ате uniform accounting procedures adopted throughout 
dc. group, including on such matters of policy as stock pro- 


‘visions, depreciation rates, deferred tar, etc.? Are year-end 


instructions circulated to all units and/or companies in the 
group to enable uniform accounts to be prepared in a mini- 
mum period of time after the year-end? 


_ Capital 


25. Is the capital structure of the company most advan- 
tageous bearing in'mind (a) future capital requirements, 
(b) current market fixed interest rates, (c) fixed interest rates 


payable by the company, (d) any securities given, (e) the 


taxation.position? 
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17. Are claims for refund of SET made promptly? Does. 
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Part B- Seinction of matters of a general nature 


Personnel 


т. Has the company. taken adeguate steps to secure suc- 
cession to top management? 


2. Does the company operate a management training and 
development scheme? ' 


3. Are clear objectives laid down for individual executives 
“л are their jobs adequately defined? 


4. Do the salary levels, particularly of key executives 
appear to be reasonable? Is there any indication of excessive 
staff turnover? 


5. Are there any obvious cases of under- or over-staffed 
departments in the company, or positiona where an em- 
ployee's capabilities are over- or under-reached? 

. 6. Does the company operate an employee suggestion 
scheme? 


Reporting 

7. Does the company prepare monthly profit statements 
for submission to the Board? Do these statements prove to be 
sufficiently accurate on comparison with the annual accounts? 
Is management supplied with these statements sufficiently 
quickly for them to be effective? 


8. Are senior executives being provided with all the 
financial information necessary for the efficient management 
of the company? 


9. Do management reports contain an excessive amount of . 


detail and information? 


Production and purchasing 


то. Is there adequate liaison between the sales, purcbasing 
and stock control departments to ensure adequacy of supply 
of materials commensurate with predetermined stock levels, 
future sales requirements and the benefit of bulk purchasing? 
Наз production been delayed and orders lost through lack of 
stocks of materials and finished goods? 


тї. Is the company taking effective steps to reduce scrap 
losses to a minimum? Does the company have any system for 
the evaluation of production scrap losses? 


12. Is there any scope for the reduction of internal transport 
costs where production involves the transfer of stocks from 
one site to another? 


13. Ате running costs computed for each major plant item 
and is management notified of all plant not in use? 

14. Do companies within a group either requiring itema of 
plant or with plant lus to their requirements. advertise 
these facts in a gener ral circular to other companies in the 
group, во that the group as 8 wale can maximize the benefit 
of plant already owned? 

15. Is the company dependent, either wholly or partially, 
on supplies of materials or parts, where supplies are limited 
or restricted — should other sources be explored? 

16. Is there any scope for making bulk purchases of 
materials for all, or a number of, companies in the group? 


Marketing and distribution 


17. Are adequate incentives given to sales forces to reach 
or to exceed sales targets? 

:18. Has the company sufficiently investigated the use of 
sales promotion schemes for increasing sales volume during 
slack periods? 

19. Has the company considered setting minimum order 
levels to provide.sufficient gross margin to cover all 
handling and selling costs and make some contribution to 
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systems reviews and procedural tests, nevertheless the areas 
to which they refer will be the subject of general audit 
inquiry and as a by-product thereof may provide potential 
for management suggestions. An example is the efficiency 
with which surplus cash resources are being utilized. This 
can be established without difficulty by tabulating the bank 
balances at certain periods throughout the year, and after 
allowing for normal working balances, considering whether 
or not it would have been possible to have invested any 
surpluses, if only on short-term time deposit. 


бо. It is surprising how frequently negligence occurs on 
this fairly straightforward and non-time consuming control 
point. How many of you can express confidence that your 
company benefits from the optimum use of any surplus 
funds? Criticism could be expressed to the effect that this is 
in no way the responsibility ог the auditor in performing 
his statutory duty — but is this really so? 


61. То begin with, the auditor will immediately improve 
his general knowledge of the company by having some idea 
of the cash-flow — a fairly important point I feel. Further- 
more, there must be few auditors who would not refer in an 
internal control report to cases where purchase invoices 
were not being checked with goods inwards notes or 
original orders, especially where excessive payments had 
been made. Certainly an auditor should concern himself 
with this, and rightly so. However, is there really any differ- 
ence, either from the auditor's point of view or that of the 
company, where profits are reduced by (a) increased costs, 
resulting from overpayments, and (5) lower revenue follow- 
ing negligence on the part of the financial accountant to 
utilize fully any surplus funds? I think not. 


62. Ав the auditor's knowledge of a client's organization 
increases so will he have opportunities of convincing 
management that he can do more than mere attestation of 
recorded historical information. This is emphasized, per- 
haps, by management's need for people who are capable of 

6 providing objective and independent analyses, understand- 
ing and constructive criticism. The ways in which the 
auditor can develop this business relationship with his 
client cannot be precisely plotted since there.is never a 
regular pattern; no two companies are similar and even if 
they were the management techniques must inevitably have 

"а personal flavour. However, Part B of Appendix I incor- 
porates a selection of aide-mémoire questions on matters of a 
general nature which the auditor should aim at ee ina 
position of considering. 


63. The manner in which the auditor presents sugges- 
tions on non-accounting matters will depend largely on the 
personality of and relationship with each particular client; 
whilst not erring on the side of excessive caution, discretion 
is paramount. In the first place it may be preferable for 
such suggestions to be discussed informally with top 
management by the audit partner who may well: need to 
emphasize that he is not an expert in the particular field 
but that perhaps here is a point which might repay more 
detailed consideration by the client’s own experts. Dip- 
lomacy will be required in order not to create the impression 
that the auditor is trying to tell management how they 
should do their job. 


64. The submission of management suggestions need not 
necessarily be made only at the conclusion of the audit and 
there is no reason why the auditor should not report to his 
client as and when particular matters occur to him. It is 
far more preferable for. suggestions to be transmitted 
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promptly, particularly in cases wheré to delay might 
reduce the benefits that would accrue from а particular 


‘course of action. To do so will also demonstrate to the 


client that the audit service being provided and concern for 
the well-being of his business is in operation throughout the 
year and not solely when requested or at the time of the 
annual audit. In October of last year my firm circularized 
most of our clients reminding them of the probable reduc- 
tion in the rate of investment grants on ‘expenditure in- 
curred after December 31st in order that, where necessary 
and desirable, variations could be made to the capital ех- 
penditure programmes in order to benefit from the higher 
rate in 1968. It was surprising how much appreciation there 
was of this circular, particularly from our smaller clients. 
If you have not already done so you might profitably begin 
to consider whether you can assist your clients by drawing 
their attention to the need for the formulation of plans.to . 
meet the decimalization of the currency; undoubtedly 
many of them will have taken no action whatsoever or even 
begun to consider the implications in detail. 


65. It is a real challenge for the auditor to be able to put, 
forward business suggestions of value which can justify 
the attention of top management. This is particularly 
во in view of the fact that executives will have a far greater 
depth of understanding of the organization. To have any 
chance of being really successful in this area the auditor 
must develop a ‘thinking like management’ attitude of 
mind ~ the business approach. 


Appendix ! 


AIDE-MÉMOIRE FOR RECOMMENDATIONS ON 
PROFITABILITY AND ADMINISTRATIVE EFFICIENCY | 


Part A — Selection of matters of an accounting. 
nature 


Sales 


I. Аге invoices sent out promptly to customers after 
dispatch of goods and are regular monthly statements of 
account sent promptly to all customers? 


2. Are debtor levels regularly reviewed by senior manage- 
ment and kept within prescribed budget levels? Are there 
any steps that the company could take to reduce the level of 
debtors? 


3. Is adequate and effective credit control exercised by the 
company (a) on the opening of a new account, (b) by operating 
credit limits and (c) by constant review of balances and by 
clearing overdue items? 


4. If the company has incurred few bad debts in recent 
years, does it suggest that the company is operating too 
stringent credit control, and is perhaps losing otherwise 
valuable business with only a slight credit risk? 


Purchases · 


5. Does the purchasing department. obtin compètitive: 
tenders for as many purchases as possible? 


6. Does the company take: edvantage of all cash discouints 
offered by suppliers? 


Stocks 


7. Is there an-effective system for setting stock levels and 
are these regularly reviewed? Are these stock levels reason- 
able on the basis of the number of month’s sales that represent 
the stock levels, bearing in mind! the type of айе carried i on 
by the company? 


~ 





~ ЫШ . ў = 


important for the auditor to ‘extend his perception. beyond 


thé procedural review. Whilst forming the base of his work 


it would be dangerous to rely solely on this; he must 
develop financial standards by which an evaluation of the 
performance of the client company as a whole can be made. 
However, following efforts throughout the course of the 


` work to identify himself with the business, its problems 


and trading experience, the auditor is already in a sound 
position when reviewing the financial statements to estab- 
lish whether they show the trends and figures that he would 
have expected them to reveal. It is far more frequent for 
financial statements to present a false picture not because 
of|what is in them is incorrect but because of what they do 
not include. He is unlikely to locate the omissions if he does 


- not know precisely what.to look for. A few of the financial 


standards to be applied and incorporated into the working 
pa ers might include: | 
(a) a tabulation of the balance sheets and profit and loss 
| accounts for the last three years; | 
(b) а tabulation of the results for the year, suitably 
analysed between divisions or products with com- 
parisons with the prior performances and plans; 
- |(c) statistics to measure the relative success of the com- 
pany might include prior year, planned and actual 
percentages or figures of: 
(i) profits to capital employed; 
| ` (ii) gross profits to sales; - 
(iii) sales to fixed assets; 
(iv) sales per employee; 
· (v) profits per employee; 
(vi) sales to stocks; 
(vii) other expenses to sales; 
(viii) debtors to sales; 
- (ix) manufacturing costs to sales for individual 
products; 
(x) market share of product groups. 


55. An intelligent assimilation of the foregoing financial 





` standards will do much to enhance the auditor's breadth 


| 


f vision, when examining the financial statements and 
ретине; шау well enable him to draw attention to dis- 
turbing trends or problems. А short time ago on one of my 
's audits, when considering the overall accounts receiv- 


able situation in the company, comparisons of the overdue 


debt position with prior-year and planned figures indicated 
ап unfavourable trend. Various factors were put forward in 
explanation for this, such as a general extension of credit 
taken by customers following the difficult economic condi- 
tions in the United Kingdom, and so on. However, from 
the comparisons of the overdue debt positions, it was our 


general impression that the unfavourable situation had 


arisen largely as a result of a lack of activity at divisional 
office level, where lay the prime responsibility for customer 
contact, credit control and debt collection. We reported on 


-| the situation and that in our view, unless action was taken 


swiftly, the overdue debt position could have deteriorated 
further, with a corresponding increase in the exposure to 


| bad-debts. It. was agreed that financial incentives would be 


given to those divisional executives who could influence the 
position. The incentives were successful and substantial 


with a consequent improvement in the cash flow, available 


| surplus funds апа interest income. The increased audit 
„| time;involved in reporting on this problem was really quite 
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improvements were achieved in the overdue debt position : 


r 


` 
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‘ small but not only did it result in positive benefits to. the 


company, the more favóurable debt position disclosed in 
the financial statements for the following year enabled us 
to contain our audit time in this area. 


56. As always the time factor cannot be ignored but there 
аге undoubtedly ways whereby this can be overcome and 
management suggestions produced during the. course. of 
the normal.audit work without resulting in increased costs. 
However, it is just not enough for the partner or manager 
to say to the senior: ‘Kindly apply the business approach 
and at the end of the audit produce some suggestions for the 
improvement of administrative efficiency etc.'. А more 
positive and tangible method is required and this сап ђе 
largely achieved in an easy manner by the use of some form 
of aide-mémotre, framed in such a way as to provide a real 
stimulus to a senior’s efforts to identify areas for improve- 
ment and to apply the business approach. As part of the 


business approach, the auditor needs to be alert for con- 


structive suggestions which he can make to the client on 
tax matters but the scope of this is too wide to cover in this 
paper. 

57. The content of the aide-mémotre wil have to be 
designed for general application both from the point of 
view of the clients to which it relates and the calibre of staff 
using it. However, summarized in Appendix Iis a selection 
of questions that could be.included in an aide-mémoire 
designed to enable the auditor to submit to management 


5 recommendations on. profitability and administrative 


efficiency. Part A deals with matters of an accounting 
nature and at this point I feel it would be useful to demon- 
strate how these questions can be applied in practical terms. 


58. Some of the areas covered by the questions can be 
examined as.part of the normal audit work. For example, 
question 1 dealing with the promptness of mailing invoices 
can be considered during the course of a sales depth test. 
A comprehensive sales depth test schedule should always 
include in respect of the items selected for detailed examina- 
tion the dates of orders received, goods dispatched and 
invoices mailed. It is quite surprising how often with this 
information available, a sales depth test can reveal excessive 
time-lags in the various stages of processing and completing 
an order. 'The further inquiry as to the cause of each delay 
can usually be undertaken swiftly and without difficulty 
since one can be specific with regard to a particular sale. 
If it is necessary to go into the matter in detail, this will 
normally be the responsibility of the client, preferably a 
fairly senior member of his staff. Examples of the types of 
problems that can be revealed are paperwork delays due to 
staff shortages in the order, credit control or invoicing 
departments; hold-ups in delivery due to insufficient stocks 
on hand emanating from poor production control; deficient 
stores accounting; inadequate transport arrangements, etc. 
Thus, a routine audit sales depth test, supplemented by an 
elementary aide-mémoire question can provide the auditor 
with much potential for highlighting problem areas of 
which senior management may have no knowledge. Even if 
it is not possible to attribute the delay entirely to one cause, 
nevertheless, the auditor at least will be able to report on 
the existence of an apparent problem which shouid be 
subjected to immediate investigation in order that.the 
factors involved and financial consequences can be estab- 
lished and influenced. 


59. Whilst certain other questions in Part А of Appendix 
I may not-automatically.be covered as part of the routine 
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How much better it would be to say: 

"The control over the work in progress jobs has not 
been operated efficiently by the accounting department 
during the year. 'l'he Jast review performed by them was 
in January, four months after the previous review. Our 
examination of the open jobs in work in progress indicated 

- that 54 jobs, with an accumulated cost of £85,000, had not 
moved for six months. This represents 30 per cent in 
number and 22 per cent in value of the total work in 
progress jobs. ; 

"We recommend that: 

(a) immediate investigation be stain’ in order to estab- 
lish why these jobs have not moved for six months; 

(b) a crash programme be instituted to complete those 
jobs which are past the customer’s 's requested delivery 
date; 

(c) aged analyses of ‹ open work in progress jobs be 
produced as a matter of regular routine each month, 
and reviewed by the chief accountant who should 
include a summary thereof in his monthly financial 
statements submitted to the board.’ 


49. One matter of some importance that is not generally 
considered is that in law, the giving of a service —.even 
gratuitous advice — creates a duty in the performance of it 
and hence the giver can expose himself to damages for 
negligence. It is important that there should be a clear 
understanding of the circumstances in which internal con- 
trol memoranda are given to a client and therefore the 
auditor should specifically limit the responsibility which he 
is undertaking. The use of a caveat is therefore recom- 
mended and should be incorporated into the introductory 
comments of the report which might read as follows: 

‘In accordance with our firm's normal practice we wish 
to report on certain matters which arose during our audit 
of the financial statements for the year ended June 3oth, 
1969. It must be appreciated, however, that out normal 
audit procedures are designed primarily with a view to the 
expression of an opinion on the aforementioned statements 
and therefore our comments do not include all possible 
improvements in internal controls which a special review 
might develop. This report. deals only with those more 
important matters which came to our attention during 

_the course of our work.’ 


50. A small point but one that can easily be overlooked 
is that complimentary comments on progress made in 
improving: controls which have previously: been the subject 
of critical reference by the auditor are in no way out of 
place in an internal control report. Praisé in this form cer- 
tdinly can do no harm, being particularly appreciated by 
those concerned and at least it will do much to indicate 
that the auditor can recognize and take account-of progress 
as well as seeking to be critical. Following on this theme, I 
always like to conclude a report, where appropriate, with 
an expression of appreciation for the help given to my staff 
during the course of their work. 


51. Matters of content and distribution of the report are 
also worth paying attention to. Any report that begins with 
a lengthy exposé of a weakness in the control of the postage 
book and float, will immediately frame the attitude of the 
client regarding the report as a whole. 'The reaction will be 
that here is another one of those accountants' reports, full 
of detail on inconsequential points but containing.nothing 
of substance that will really be of interest. Whilst in no way 
wishing to blight the enthusiasm of those readers who are at 
present custodians of their company's postage book and 
float, I suggest that such minor matters should be excluded 
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from a report that will be read by anyone in the manage- 
ment structure. They should be discussed verbally, con- 
firmed in writing to the chief accountant by a short résumé 
thereof, with a reference in the report as to the manner in 
which minor points have been dealt with. With.regard to 
distribution of the report the auditor should ensure. that, 
although it may be addressed to the financial controller, he 
sends a copy to the managing director, not simply for ‘his 
information but to ensure that action on matters of import- 
tance and urgency gets the full backing of his position and 
the right degree of priority. Àn exception to this procedure 
would be in the case of a group. which comprises а large 
number of subsidiaries or divisions. In such.a саве it may. 
not be desirable to send the parent company's: managing 
director а copy of every internal control report issued 
throughout the group. The procedure to follow would be 
to ensure that the director responsible receives à copy of 
each subsidiary's or division's internal control report. and 
that a précis of the more important matters: is submitted to 
the parent company's managing director. MN 
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Recommendations on profitability and” 
administrative efficiency 

` 52. One of the problems emanating from; the hectic; pace 
at which business life is conducted today and from the 
complexities of size and growth is that internally in a com- 
pany there is little time, if any at all, to stop and think and 


. look around. Top management пведв time to re-examine 


policies and strategy; middle management nééds. time to 
confirm that the stipulated controls which ought to be in 
operation, are in fact in operation, and. consider whetber 
there is any need for modification in the light of the changes 
that have occurred since the controls were originally pre- 
scribed. Many of our clients, І am aure; find themselves in 
this position today. This immediately -offers the auditor an 
opportunity to use his ‘privileged position to ‘take an 
objective look at what the client is doing, and why, and 
how well. Here is the opportunity for the auditor to in- 
crease his positive contributions. to the efficiency and 
profitability of the client's enterprise. There is а real need 
in the business community for this objective appraisal and 
counsel, which the auditor should be capable of fulfilling to’ 
a considerable extent. 


53. The first reaction to these Жош both from the 
profession and their clients might understandably be that 
it is all very well in theory but putting it into practice is a 
different thing altogether — there is little time enough for 
the accounts to be produced and the audit completed, let 
alone time to start seeking out potential management sug- 
gestions. The accountants in practice will also inquire, just 
where are they going to find the super-auditors required to 
perform this type of work? I can well understand these 
attitudes and the justifications put forward in their support, 
but I cannot accept them. In my experience the better 
audits are undoubtedly those which have been completed by 
audit seniors who have applied the business approach to 
their work; they will have made themselves familiar. with 
the business and how it operates and will not have been con- 
tent to.establish only the final resting places for the debits 
and credits. From such audits invariably one finds that 
management suggestions of substance and sense flow forth. 
However, everything stems from the approach and this is 
why. I have laid so much сирин on it in earlier para- 
graphs. 

: 54. During the сошгзе of the examination it is alayi 
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Your client companies should not go ahead witha . right time and negotiate the right conditions. ` 

merger until both you and they have the answers We can advise on rationalisation, management 

to all the new problems that merging brings. : structure, staff and taxation problems. We have the 
` The techniques of merging are developing constantly. financial resources to provide the funds that are so 

It pays to have the advice and help of experts. often necessary to realise the full potential 

Industrial Mergers Limited are the experts. ` of a merger. 








We have helped many businesses to merge profitably . 
and smoothly. We can help your client. | If any of yourclients is thinking of merging, phone 
We can help him find the right partner, choose the . Eric Izod for an informal chat. 


INDUSTRIAL MERGERS LIMITED 
E "(an ICFC company) | 
Piercy House, 7 Copthall Avenue; London, E.C.2. Tel: 01-628 6229/4040 
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Money 


We all have money problems: how to ` can be arranged - in the strictest 


pay for a holiday, how to carry out confidence – to be repaid monthly over: 
much-needed house repairs, how to settle ар agreed period up to five years. 
the children’s school fees – the list is endless. For further information about Lombard 
But with a Personal Loan from Lombard ~ Personal Loans, write to The Manager, 
Banking your worries cease. Any . Personal Loans Department AT 
amount from £100 upwards |. $, ~ at the address below.. 








LOMBARD | 
BANKING | = 


LIMITED. 


Head Office: LOMBARD HOUSE, 
CURZON ST., LONDON, WIA 1EU. 
Tel: 01-499 4111 (30 lines). 
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The Business Approach to ће 


Модегп Audit — Но 


by М. В. HARRIS, F.C.A., 


, Price Waterhouse & Co 


PART II – AUDIT BENEFITS TO MANAGEMENT 


‘Internal control reports 


T the end of his field work the auditor should have 

discovered any major weaknesses in internal controls 
and during the course of his examination he may well have 
become: aware of deficiencies in the client's organization 
which fall outside the strict scope of his statutory brief. Let us 
first consider the internal control weaknesses. It is often 
overlooked that fhe responsibility for establishing and 
maintaining an adequate system of internal control lies 
with management. Whilst it cannot be disputed that 
the client should be advised of any deficiencies which the 
auditor discovers, it is from this point onwards that the 
auditor so often reveals lack of ability in the field of client 
relations. What then are the more pisi pitfalls which 
‘should be avoided and how should the auditor proceed? 


43. Preferably the client should not be advised orally of 
major weaknesses in internal control since this can result 
in the auditor’s remarks being intentionally or unwittingly 


misinterpreted, and possibly misquoted when being sub-. 


sequently transmitted. Such occurrences can create un- 
mecessary ill-will towards the auditor or his staff and the 
communication 'of a written report on any major defects is 
therefore most advisable. In the event of subsequent 
challenge, without written evidence to which he can refer, 
the auditor may well be in some difficulty when attempting 
to justify his course of action on a particular point at some 
later date. 


^. 44. The timing of the submission of internal сава 


reports needs to be considered. Where the weaknesses are 
very serious and there has been or may well be a loss due 
to the deficiency, the auditor must submit an interim report 
immediately; otherwise he may be justifiably criticized by. 
his client if, due to delay, further losses occur. 

45. Before submitting a report, I prefer to discuss it in 
draft at a meeting with the client. If the report contains 
inaccurate information on a particular point being criticized, 
or the audit senior had not been aware of other factors 
which were involved, then these will be pointed out at the 
meeting and the draft can be amended appropriately. Also 
one does not want to underestimate the effect that a critical 
report can have on a company, particularly where internal 
politics are more active than usual, and alterations of word- 
ing or emphasis may be suggested to the auditor on the 
pretext that they will avoid vating difficult situations. 
In such cases one must rely solely on discretion and knowl- 


‘The second part of a paper presented at the recent Oxford Summer 
Сон ве of Тће Institute ы Chartered Accountants i in England and 
Wales. 


edge of the company. However, whilst one must be careful 


"not to go with both feet into an involvement with ап 


internal conflict, there must be no shirking or giving way to 
pressure; one may temporarily gain a quiet life but certainly 
no respect. 

46. Another reason for discussing the report in draft is 
that the client may already be aware of the weaknesses in 
internal controls and in fact views them as an acceptable 
risk. For example, some time ago а large multiple retail 
group decided to eliminate certain procedures relating to 
stock control at all of its branches, achieving considerable 
economies. The management appreciated that the risk of 
pilferage would increase, but this could be investigated on 
an exception basis in respect of stores showing significant 
reductions in gross profit percentages. In fact, the level of 
pilferage increased only marginally, and amounted to a 
fraction of the savings achieved by eliminating the pro- 
cedures. One can imagine the reaction of the company if 
the auditors had reported that in their opinion stock control 
at branches was weak. This example may be an over- 
simplification but the point is obvious. . 


47. Recommendations must be practical and economic 


. having regard to the size, resources and nature of the 


business concerned. Most businessmen are not receptive 
to proposals for improvements in controls which involve 
additional for their introduction, and which 
cannot be justified when related to the potential loss. One 
frequently experiences uninformed opposition in this form 
but сап be surmounted. There is no reason. why a client 
cannot operate internal controls on a test basis, in the same 
way as the auditor performs systematic sampling. Ít is sur- 
prising how effective the operation of internal controls in 
this manner can be, with comparatively modest increases 
in costs or time. 

48. When commenting on internal control weaknesses 
the auditor must try to present them in the best possible 
manner. Criticisms should always be accompanied by 
sound and constructive suggestions and recommendations 
as to the manner in which the weaknesses can be eliminated. 
The report must be specific and devoid of vague statements. 
In order to achieve the maximum impact wherever possible, 
it should include examples, tabulations and percentages to 
‘emphasize the points being made. For example, consider 
the following statement: 

‘During the course of our audit tests on stock and 
work’ in progress we ascertained that the outatanding 
jobs in work in progress had not been reviewed for some 
time by the accounting department and contained quite a 
number of jobs which had not moved for an excessive 

` period. We suggest that remedial action be taken to cover 
_ this deficiency.’ 
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an earlier time than is customary in the course of that 
business. However, the Treasury. may step in if there 


is unwarrantable delay. Moreover, it is not permissible · 


to freeze the sale of exports which at one remove repre- 
sent currency recoverable from outside. In the same 
way currency obtained to finance imports may not be 
diverted or held over through a delay in the operation 
which is unreasonable having regard to the ordinary 
course of trade. 


Deposit of securities 


It is permissible to lock in one's deed box a security 
which is registered in the UK. (otherwise than in a 
subsidiary register) and on which the payment of 
dividends or interest is effécted otherwise than on 
presentation of a coupon. To these are added re- 
nounceable letters of allotment, acceptance or rights 
and any renounceable certificate оѓ scrip certificate to 
bearer, in all cases.subject to the overriding conditions 
that they have been issued inside and have not been in. 


existence for more than six months from the-date of ' 


issue (or date of i issue of а letter or | certificate given in 
exchange). 

A trip to the'attic may lead to the opening of grand- 
father's chest, replete with bonds secured on the 
revenues’ of the Confederate: States of America, on 
Russian railways. promoted by the, Czar or Stock Ex- 
debenture. in respect of which payment of ‘interest or 
redemption has been in default for not less than 20 
years. For other securities it is the duty. of every 
person by whom or to. whose order, whether directly 
or indirectly, a certificate. of title is. held i in the UK to 
cause it to be kept in the custody of an authorized 
depositary (as referred to earlier). A similar. duty 
devolves upon every. person resident in the UK as 
regards certificates held abroad. Collection of income 
and capital is therefore the task of the depositary, 
although he is free'to account for the proceeds to the 
person entitled: — . 

The depositary must see to it that any transfered i is 
suitably qualified:. No transfer ог other dealing is 
permitted as regards certificates not in approved 
custody. A prohibition of dealing (otherwise than 
through the medium of an authorized depositary) also 
arises under section 17 and SI 1967, No. 556 as 
regards securities with a foreign currency option. . 


Definition of sacurities 


Section 42 (т) of the Exchange Control Act. 1947 
defined securities as meaning sbares, stocks, bonds, 
notes (other than promissory notes), debentures, deben- 
ture stock, units under a unit trust scheme and shares in 
an oil royalty. This definition was extended by section 
55 of the Finance Ас! 1968 to include a certificate of 
deposit, that is, a document relating to money, in any 
currency, which has been deposited with the issuer or 





THE /— Ed eei | 
ACCOUNTANT P | 73 


some other person – being a document which recognizes 
an obligation to pay a stated amount to bearer or to 
order (with or without interest) and; Бу. е delivery of 
which (with or without endorsement) the right thereto 
is transferable. 

Also included by the 1988 ‘Act i is a Ter T bill, 
defined as any bill, note or other obligation ‘of a 
Government in any part of the world — title to the 
document being transferable by delivery with or 
without endorsement — exclusive of legal tender..A UK 
Treasury bill is a particular instance. The opportunity 
was taken to include any description of promissory ` 
notes prescribed by Treasury order under the 1947 
Act or by statutory instrument under the Emergency 
Laws (Re-enactment and Pipe Act Ор 


Foreign companies Tutt ol 

For the purposes of sections 30. and 32, шт compan- 
ies are defined as bodies corporate (not incorporated 
under the law of any part of the United Kingdom) 
which are by any means controlled by pérsons'resident 
in the UK or from which by one means or another more 
than half the income, capital or assets would come hoine 
to such persons. In relation to any such foreign company, 
the Treasury may serve notice on any person resident 
in the UK of requirements which they wish to see 
observed by that company. The person concerned then 
has a duty to ensure comipliance by the foreign company. . 
or to remove an obstacle to compliance or otherwise 
facilitate the desired action. . 

. The rules in section 468 of the Income Тах Act 19 52, 
which are designed to preclude escape from the UK: 
tax net of a company at present within it, have a parallel 
in section 30 (2) of the 1947 Act. This makes it uri- 
lawful for a person resident in the UK to do any act 
whereby а company controlled (whether directly ог 
indirectly) by persons resident in the UK ceases to be 
controlled from there. There. is an exception for 
ordinary business on the Stock Exchange involving a 
take-over. 

There is a general бабаны on the lending of money 
by a UK resident to any company resident in the 
scheduled territories which is by any means controlled 
from outside: However, this is not an absolute offence 
and no blame attaches if the lender makes reasonable 
inquiries and has no suspicion of outside control. The 
granting of credits, loans, overdrafts апі guarantees 
is one of the topics covered in A Guide to UK Exchange 
Control, produced in November 1968 by the Bank of 
England for those professionally involved with the 
administration of exchange control, although this only 
serves as an introduction. The actual text of Bank of 
England notices is to be found in the UK Exchange 
Control Manual published by the Bank of England 
through the medium of the professional accountancy 
and secretarial bodies [see also page 95 of this issue]. 
In conclusion it may be mentioned that the arrange- 
ments for the Channel Islands are substantially the 
same аз those for the UK (SI 1947, No. 2034). · 
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Commissioners of Customs ind: Excise ([1969] 1: WLR 


‚ 858): There is:aiwide exemption.for cases where the 


Customs. аге jsatisfied that payment for the:goods will 
be. made «within ‘six months іп сапу. non-sterling 
Currency .and:.to: an-‘amount such. as to: represent a 
return forthe: goods.which is in. all: the circumstances 
satisfactory i in: pue national. interest. | = 
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1взиб: of securities , 


"The interriational она ‘of. ifvestment шак the 
treatment of securities a:.special problem. ‘There is a 
general prohibition of action by a person in the UK 


` ‘whereby a security is issued, or issued anywhere with a 


РА 


view to UK registration, unless the issuee or the 


beneficial owner of a nominee is ah insider and evidence 


to that ‘effect is „produced in accordance with SI 1968;. 
No. 1232, that is, Ђу «ће person to whom the security 


' js issued. However’ the: simple declaration- required 


adds little.to the usual formalities of an issue. 


“It. should- be observed that.the subscriber of СА 


memorandum’ of association under the Companies. 
Acts requires to: be. qualified for exchange control. 
purposes; A breach of the rules in this respect does not 


invalidate incorpóration but may bring.into play the 


penal rule.in section 31 of the Companies Act 1948 
whereby the „оп of business for more than six 


months by a company of which the: membership: is: 


reduced below the statutory seven (two. for a private. 
company).:ends the' protection. of limited liability 


‘thereafter as: кыа: ‘members:. CEU Ө the 


кинон. FE 
S i prn M s 


Transfer ‘of securities 2 


The provisions. for’ transfers are “similar; each а 
breach Ђу оле partyzdoés not make’ the other güilty, 
if iti is unaware of them. Registrars are protected by the 


channelling of transactions through authorized deposi-, 


taties. In addition to the: UK offices of authorized 


dealers referred to above, this class includes the UK. 


stock -exchaiigés,’ ‘solicitors, certain institutions and 
persons іп ‘the’ UK whü"are holders of a: principal’s 
licerice for the purposes of the Prevention of Fraud 
(Irivestinents): :Act 1958 or otherwise exempted thereby. 
A list of licensed holders is published. annually and 
chatiges- are notified in the Board of Trade Journal: 
The- 1969 list james licence holders from Allied’ 
Investors Development. Co Ltd to Yamaichi Securities 
Co Ltd and the categories exémpted under sections I 5 


~ апа 16 of the 1958 Act are also detailed. ^. 


-A converge’ rulé precludes transfer abroad of à 
Security not registered i in the UK if either party is a 
UK. resident. A ` coüpon is likewise embargoed nor 
tnay'it be: transferred in the UK if either party is an 
outsider. The. issüé of bearer coupons or certificates 


is ‘wholly forbidden: Perhaps it should be “made 
` éleari heré that virtually everything forbidden by 


the: Exchange: ‘Control Act may be undertaken with the 
ок “oft the- реши | which has: сар the 


ACCOUNTANT | 
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бааар supervision of routine matters to the author- ` 
ized banks, while reserving to the Bank of England the | 
exercise of discretionary authority. Непсе these sources 
should: be consulted for any necessary advice. . 


Gold and foreign currency 


Тће duty to рай with gold and foreign currency to an 
authorized dealer is probably well known. The price 
obtainable for currency will be the current market rate 
in the-official foreign’ exchange maiket, "which does not 
include the invéstment .currency or property currency 
markets, and there is a London gold market price. 
However, anyone fortunate enough to obtain gold coin 
minted before 1838 may retain. it together. with not 
more than four gold coins of later date already in. his 
possession on April 27th, 1966. | | 
In reply to a question in Parliament the Chancellor 
of the Exchequer ‘made it known, that nearly 300 
gold, sovereigns and foreign coins were forfeited аз a 
result of prosecutions in the latter half of 1968 involving 
four peopleon whom fines of £ 190.were imposed, with. 
costs. Some: 2,500 applications were made in 1968 to 
retain more than four coins of which about three in 
five were acceded 10. Nevertheless, voluntary disclosure 
of holdings continued to bring coins on to the market 
to the extent. of about £60,600 worth in the nine 
months to. December 1968, and the ‘Treasury is con- 
tinuing, for the time being, the practice of not asking 
the Director of Public Prosecutions to act сар; such 


holders е Pes 13th, 1968); 


tbe 


Imitation айс coins 


The opening subsection 1 (1) of the 1947 Áct prohibits 
the buying, selling or lending of gold by a person in the 
UK (or abroad by a UK resident). Section 42 defines 
gold as ‘gold ‘coin ог bullion’. In Freed v. Director of 
Public Prosecutions ([1969]72 WLR 390) it was held 
that this expression ‘did: not' include imitation coins 
struck to commeémorate Queen. Victoria’s 1887 Golden’ 
Jubilee. Lord Parker,: CJ, observed that the object. of 
the Act was not to- enable the Treasury to put its hand 
on all: gold which сап be melted down and used for 
monetary exchange. Any. gold coin not demonetized 
is-caught but collector's pieces are^not. Again, bullion 
does not include objects of beauty, interest or cráfts- 
manship which cannot be dismissed as. lumps of 
old. 

E Foreign paper móney and coins other than’ gold are 
not included -if legal tender -inside the “scheduled 
territories. -Bank. accounts at credit in ап outside 
currency are, however, included. Travellers’ cheques 
are assimilated to the с in which they аге 
expressed...” 

. The prompt repatriation of funds to wliich title has 


' been acquired’ outside the scheduled territories is the 


subject-matter of Part V of the 1947 Act. А creditor's 
right may still.be assigned within the UK ànd there is 
no obligation to procure соПесіібп of trade debts at 
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Exchange Control 


By H. S. A. MACNAIR, F.C.A. 


N time of war, liberties may be surrendered by the 

community at large into the keeping of the central 
Government which later makes the acquiescence per- 
manent. 'ТЫз is the case with exchange control 
arrangements governed by the Exchange Control Act 
1947 and its attendant host of statutory instruments. 
' The preamble states that the objects of the Act are 
to confer powers, and to impose duties and restrictions, 
in relation. to gold, currency, payments, securities, 
debts and the import, export, transfer and settlement 
of property. Anything not mentioned is brought in by 
the usual omnibus phrase ‘for purposes connected with 
{Һе matters aforesaid’. The imbroglio with Rhodesia 
means that none of the observations which follow are 
to be read as applicable thereto. 

In 1494 the division of the brave new worlds beyond 
the perimeter of Europe was effected by the Treaty of 
Tordesillas, Spain taking the territories to the west 

of a point 370 leagues beyond the Cape Verde islands 
and Portugal the remainder to the east. The Exchange 
Control (Scheduled Territories) Order 1967 likewise 
seeks to achieve a division between those areas in 
financial comity with the United кани and those 
beyond the Pale. 


The scheduled territories 


In Africa the scheduled territories include Botswana, 
the Gambia, Ghana, Kenya, Lesotho, Libya, Malawi, 
Nigeria, Sierra Leone, Tanzania, Uganda, Zambia, 
the Republic of South Africa and South West Africa 
(Swaziland being added by SI 1968, No. 1399). 
Further east, mention is made of Jordan, South Yemen, 
Kuwait and, by SI 1968, No. 333, Mauritius. 

The trails blazed by the merchant venturers of the 
fifteenth and sixteenth centuries established contact 
with the territories now listed as Pakistan, India 
(including Sikkim), Ceylon, Malaysia and Singapore. 
Later Australia; New Zealand and Western Samoa 
attain mention. In European waters only Майа, 
Cyprus. and Iceland are included but in the West 
Indies, Barbados, Jamaica, Trinidad and Tobago are 
included, although Guyana is the only independent 
representative of the mainland of America, Canada 
being excluded. However, the scheduled territories 
include Hong Kong (with some limitations) and any 
part of the Crown’s dominions, as also any protectorate, 
protected State or trust territory within the meaning of 
the British Nationality Acts.1948 and 1958. The 
Channel Islands, the Isle of Man and the Republic of 
Treland are also named. 


ACCOUNTANT А п 


One general rule is that по person may make any 
payment in the UK to or for the credit of a person 
resident outside the scheduled territories (an outsider). 
Nor may such a transaction be made in favour of a 
person resident in the scheduled territories (an insider) 
by order of or on behalf of an outsider. Neither may a 
sum in the UK be placed to the credit of an outsider. 
It may be observed here that the legislation does not 
seek to impose its sanctions outside the area of the UK. 
in which it is enforceable, although both insiders and 
outsiders are affected so far as concerns their trans- 
actions with or through the UK. 


Payment and credits 


Fortunately section 5 permits the acknowledgement 
and recording of a sum received from an outsider in or 
towards the satisfaction of a debt due from him. 
Further elbow room is given by SI 1967, No. 1189. 
A cash payment may be made to an outsider in the ОК 
or Channel Islands by an authorized bank acting in the 
course of its business from an outsider’s sterling ac- 
count with it, if in credit. A bank may be identified 
as authorized from SI 1968, No. 1634 of which 
Schedule 2 lists them from Afghan National Bank Ltd 
to Zivnostenska Banka National Corporation. 

There appears to be no de minimis rule in this class 
of legislation but exemption is accorded to an isolated 
cash payment to an outsider not exceeding Хто, if 
made by an insider. Moreover, banks may encash 
traveller's cheques or letters of credit. An outsider has ` 
much more latitude. He may use notes which are or 
were legal tender and moneys generally if withdrawn 
from an account of his with an authorized bank or 
representing the proceeds of a sale of gold or any 
foreign currency to an authorized dealer. However, 
foreign currency may not form the medium of payment 
unless dissociated from any contra sterling transaction. 


Dealings with the outside 


Free movement is accorded to bank transfers emanating 
from an outsider’s account with an authorized bank. 
There is a general prohibition of payments to an 
outsider by a UK resident otherwise than in pursuance 
of dealing activities authorized under Part I of the 1947 
Act. Hence permission is required in order to make 
payment for imports although the procedures involved 
are merely formal in view of the fact that the paying 
bank will itself be authorized and will take cognizance . 
of the relevant import licence. However, supporting 
evidence is requisite and any special cases will involve 
additional complexities. The Treasury publishes a 
Notice to Importers and a Notice to Exporters. 

In these days of exhortations to export it may come 
as a surprise to learn that the exportation of goods 
of any class or description from the UK to an outside 
destination is generally prohibited by section 23 except. 
with Treasury permission. What constitutes ‘ultimate 
destination’ was considered in Superheater Co Lid v. 
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LUDIT CLERKS required for general prac- 
ico or as taxation specialists. Excellent 
згозресія and working conditlons. Assistance 
with removal expenses. — Pentin, Neame & 
2, 17-19 St George's Street, terbury, 
nt. 

CERTIFIED ACCOUNTANT, London, 
vith small expanding practice requires 
зхрегіепсей senior, not necessarily qualified, 
jood prospects aud salary offered. Pleasant 
office and working conditions. — Reply to 
3ox CA 1570. 





CHARTERED ACCOUNTANT 


required by established and rapidly 
expanding practice with branches and 
Interestin; ting foreign connections. Oppor- 
tunity of partnership after few years 
(capital not required). Salary £1,750 to 

‚000 according to age, experiance, etc. 
Financial assistance with removal expen- 
ses and holiday arrangements honoured. 

Apply giving full details to: WALTER 
H. OURY & CO, 38 High Street, 
Maidenhead, Berks. 


-HARTERED ACCOUNTANTS, ЕСА have 
bree vacancies for experienced semi-senior 
or senior clerks. Good experience necessary. 
These are well ipaid positions with good 
уговреста in а не medium-sized 
irm. ~ Write Box CA 1677. 
CHARTERED ACCOUNTANTS (Fleet 
Street area) require lady accountant for 
»00k-keeping and trust work. Some taxation 
sxperience preferable but not essential, 
Five-day week, luncheon vouchers, good 
talary according to experience. — Reply to 
Box CA 1665. 

CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
anqualified. Knowledge of incomplete 
records and taxation essential. Wide range of 
META. Good salary offered. – Apply Box 
CHARTERED ACCOUNTANTS (Holborn 
district) require senior and semi-senior 
Легке. Good salaries will be paid with 


*xcellent prospects. ~ Box CA 161 
CHARTERED ACCOUNTANTS (Holborn) 


nvite applications from senior (qualifled or 
inqualified) and semi-senior au tt assistants. 
Excellent starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
The posts are permanent and offer a broad 
experience of a wide variety of work. Study 
leave available to finalists prior to exams. ~ 
Write with full particulars to Box СА 7444. 
CHARTERED ACCOUNTANTS, London 
NW! area, require senior audit assistants. 
Wide range of work nvailable and scope for 
advancement for applicants willing to accept 
responsibility, — Write full details to Box 
CA 7628 


CHARTERED  ACCOUNTANTS  Mid- 
Sussex require C.A. to take charge of section 
of medium-sized audits. Generous salary, 
five-day week, relaxed country working 
conditions, House available. ~ Box CA 1667. 
CHARTERED ACCOUNTANTS (two part- 
ners) require young A.C.A. to work between 
their Liverpool and Wirral offices. Varied 
prac ractice, pleasant conditions, five-day week. ~ 

lease state age and full details of education 
and experience to Box CA 1725. 
CHAR ACCOUNTANTS (West 
Sussex) in rapidly expanding practice require 
young qualified chartered accountant with 
initiative and ambition. Opportunities for 
foreign audits where knowledge of German 
is an advantage. Partnership ibilities 
within & reasonable period. ~ Б lest details 
to Box CA 1711." | 





CHARTERED ence with : 
expanding practice ih. pleasant and 
thriving t Leicestershire market town 
require: 
(1) Junior/semi-sénior ` ` 
experience. ity 
(2) Semi-senior/senlor, experienced іп . 
smali to medium audits, incomplete 
records and tax, 


Realistic salaries, pension scheme, five- 
day week. Llving тле Gf 


with some 


required). ~ Full details, | please, to Box: 
CA 7538. á 





CITY CHARTERED ACCOUNTANTS 
(four partners) invite applications for young 
quein assistant, leading to partnership. — 
Ре Ма Mr Matthews, 01 2283 7077. 

RTERED ACCOUNTANTS 

bos vacancies for young men or women 
who have комей of personal and/or 
company taxation. Top salaries paid with 
luncheon vouchers. Three weeks’ holiday 
and new office bullding accommodation. — 

x CC 1699, 

ITY CHARTERED ACCOUNTANTS 
near Law Courts) require qualifled account- 
nt аз assistant to partner. Excellent оррог- 
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CHARTERED ACCOUNTANTS . 


ден International Firm we wish, to fill the following vacancies in our London 
- ошсе: 


(a) A newly qualified Accountant. 

(b) A more experienced qualified Accountant up to age 30. _ 

(c) An experienced senior qualified Accountant up to age 40. 

Training in modern methods and assistance on career planning given. 

Good opportunities exist to specialise in the expanding management services 
and taxation fields. Overseas tours can be arranged after a period in the London 
о 


Please writo with ре personal details to the Staff Partner, reference L, Pannell 
Fitzpatrick & Co, at Lee London Wall, London EC2. 


МАЛАССА to £2150 


(ity — the profession 29 and over 


This medium-sized London practice is able to offer good career 





experience on a wide range of London and Home Countles 
assignments. Internal promotion has created two vacancies for 
senlor supervisory staff, who should be qualified accountants 
around 30 (25 and 45 are the outside limits) with post-quallfica- 
tlon experience in the profession. Commercial experlence allled 
to recent tax knowledge would be acceptable. There will be 
considerable emphasis on modern techniques and a progressive 
training programme. Reference: 1254/A. - Apply to J. Courtis, 
A.C.A., in London. (Interviews in Birmingham or Manchester аге 
feasible. Removal expenses are negotiable.) 


City 
This post, їп а medium-sized professional firm, offers an attractive 
range of experlence including corporate taxation, some personal 
tax work and tax planning, involving direct client lialson. Pros- 
pects could Include appointment to a managershlp. ` Candidates 
should have recent experience of U.K.-corporate’ tax work, Бис 
need not be professionally qualifled. Proposed age range — over 
| 25. Experlence of overseas tax problems would be an advantage. 
‚ Fringe benefits are good and the offices are conveniently located 
for Liverpool Street (or Moorgate). Reference: 1255/А. е Apply 
to J. Courtis, A.C.A., in London. (Birmingham and Manchester, 
“interviews can also be arranged and relocation expenses 
| negotiated.) | 


Е ‘Write or lalephoae for an application form quoting the reference shown, АП applications wil be treated In confidence, 


И you ате a qualified accountant or have computer mputet experieace and wish 
to be kept informed on other positions which arise quota telerence RR 


148 NEW BOND ST. гокрон wt 15 PICCADILLY, MANCHESTERI 1 


adtomatie answering (01) $29 
£&PECÓIALlISTH IN THE MORE мене OP ACCOUNTANTS AND COMPUTER мег 














А Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industria 


j А small selecilon 
from our comprehensive index 
GROUP ACCOUNTANT 


Middlesex — Salary £4,000 p.a. 
Expansion-conscious industrial organisa 


tion requires an experienced, com 
mercially orientated С.А. who has th 
ability and drive to command a to: 
managerial position. 


ASSISTANT COMPANY 

SECRETARY 

Home Counties -- Salary to £2,500 р.а. 

Manufacturing Company requires youn; 
ualified accountant to be rexponsibl 

fo r accounting, costing and the prepara 

tion of management information. 


ASSISTANT ACCOUNTANT 
West London — Salary to £1,800 p.a. 
Nationally known ‘manufacturing com 
pany requires a young student accountan 
anxious to gain experience in moden 
commercial techniques. 


NEWLY QUALIFIED 

ACCOUNTANT 

City — Salary £2,000 p.n. 

Small to medium-sized | expandin, 
ractice — genuine partnership prospect 

for ambitious and industrious applicant 


AUDIT MANAGER/P.A. 


TO PARTNER 

London ~ Salary £3,000 р.а. (negotiable 
Medium-sized practice requires а mana 
ger who is fully conversant with moder! 
auditing procedures and is capable о 
controlling staff. Excellent prospects. 


INVESTIGATIONS SENIOR 
Central London ~ Salary £2,250 p.a. 
Modern medium-sized practice require 
recently qualified С.А. to specialise | 
investigations. 


AUDIT PERSONNEL 

Provinces ~ Salary to £3,000 р.а. 
Vacancies at all levels in public practic 
throughout the О.К. ~ Birmingham 
Bristol, Exeter, Manchester, Nottingham 
Shefficld, Southampton, etc. 


ACCOUNTANTS 
Overseas ~ Salaries to £5,000 p.a. 
Vacancies for qualified accountant 


throughout the world — Europe, Afric: 
South America, Australia, etc. 







"Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT  . 
STREET, LONDON, W.1.  . 
Telsphons: 01-437 7928 — 





_ Accountancy Appointment Specialists 


AUDIT SENIOR, 
mt DCs or юаны M required for а 
West End firm. Wide experience offered. 
Limited travelling. Salary £1,750-£2,000 
р.а. . 
AUDIT MANAGER 
A West End firm with six репдыз have have 
АН ар above 

arg ишу salary 


negotable £240 41, 


AUDIT MANAGER 


А Сї firm адс а qualified man who 
ia » of making quick progress. 

Must пале end iced 
salary circa £2,800. 


AUDIT MANAGER 
AncA.C.ÀA. who ie either a partner or 


Partnr Issought by sired fia 

a 

of City Chartered Accountants. Salary 
arrangement. 


SENIOR 


A City firm а young man 
25-30 for ря зо audits. 
necessarily 


о 
qualified. Salary up to £1,900. | 


SENIOR/SEMI-SENIOR 


work. Tax knowledge not important. 
Salary up to £1,800. 


AUDIT SENIOR 

An oldat man, пог necessarily qualijed, 
t auditing sought by 
peel ae ior Cle сыз, o travelling 


outside London, Starting salary £2,000- 
£2,200. 


FINALISTS PART II 


A large City firm are able to offer exten: 


Part II Starting salaries up to © 


\ 


£1,800. 


4 


4 ТОРСАВЕ EXECUTIVE LIMITED 


| 243 REGENT STREET, LONDON W1 


TEL. 01-437 6063 


No Fees to Staff бан 


TAXATION JUNIOR 
ay. £900—£1,000. Excellent training 
experience. 


ASSISTANT TAXATION MANAGER 
Wost End, £1,850. To minage a small 
section. Company und Personal taxation, 


PERSONAL TAXATION SENIOR 
City. £1,850, Small Tax Department. 


| TAXATION SENIOR 


City. Circa 
Company 


diari doi Чы, 


. TAXATION MANAGER 


City. To £2,200. To manage small 
Tax Department. 


"TAXATION SENIOR 


‚ £2,000. taxation. A.T.LI. 
eed ie 


TAXATION ASSISTANTS 


Opportunity to Compan; 
ee до адтаго £1 000 E2000, 


An Inteenational Co 
recently~qualified A.C. or A.C.C.A. 
g ` 


company in 
London requiro Internal Auditors up to 
age 33. Salary £1,750-£2,400. 


ASSISTANT ACCOUNTANT 

А partly qualified young man withome 
experience in accountancy for an 
national com based іп Central Lon- 
HET PN Preferably Part A.C.C.A. Salary 


2 





Recently 
Qualified? 


Why Not Join Us? 


ib 


ACCOUNTANTS 


for London—Bristol—Newcastle— 
Nottingham 


Price Waterhouse 4 Со. have positions avallable for young 
2x . | ашыт Brei Newe and алге, ЧАЛУ In thelr offices tn 
Se E м ondon, Bristol, Newcastle and Nottingham. 

We аге a national firm of Chartered Accountants with The scope for advancement In the firm is excellent. Оррот- 
st : : tunities to obtaln specialised knowledge In management con- 
assoclated firms overseas. We find' that, as we are a : sultancy or taxation are given, and the position offers broad 
p у Р experienco of : very wlde Pearle of со апа тодет 
` š = accounting and auditing techniques, both in the United 
medium-sized firm, our employees retain their In мн а КТЫ р Aare ЖОЖДА, 
An extensive programme .of training and development Is 
provided for members of the staff. 
Please write or telephone: 


C. 1. Brown, 3 Frederick's Place, Old Jewry, London; E.C.2 
Tel: 01-606 8044. Au 
d. D. Marie, St. Giles House, 11 Quay Street, Bristol, BS1 2JP.- 
Tel: Bristol 22108. 

R. Lovely, 31 Mosley Street, Newcastle upon Tyne, NE99 1PL 
Tel: Newcastle 28493. 5 


Ф. Daykin, 1 King John’s Chambers, Bridlesmith Gate, 
Nottingham, NG1 2HE. Tel: Nottingham 50311. 


dividuality. We run some training courses of our own 
and when we consider It desirable we also make use. of - | 
_. external courses. We now require, In our London office, 
D a few newly or recently qualified accountants with good 
"previous records, Within limits we can accommodate 
various requirements for post-qualification experience 
leading to specialisation and we should be glad to. discuss 
these at Interview. Salary will be around #2,000 p.a. with 
attractive fringe benefits. - Write Box RQ 10065. · 








КЕ 
SPECIALIST 


Applications are invited from CHARTERED 
ACCOUNTANTS who have specialised in 
taxation, or INSPECTORS OF TAXES who wish 

to move into a professional office, for a senior 
position in the taxation department of a City 
firm of Chartered Accountants. 

This is a career opportunity for a person with 
above average knowledge, which will involve 

x planning as well as day to day management 
of important clients. It is intended that the 
successful applicant will eventually take charge 
of a section of the firm's tax department. 

Salary negotiable but will not be less than 
£ | per annum. 


Please write in tha first instance to: А 
Е. W. Wilkinson, Director (Ref. 19) 
Classified & Recruitment Services Ltd. 
Incorporated Practitioners In Advertising 
ЊЕ Ајда East Harding Strest, London, E.C.4 







indicating any firms to which your 
application should not be forwardad. 






younc 
ACCOUNTANTS 


for віт Ingham—Cardiff—Leicester— 
Liver jool — Manchester 













Price Waterhouse & Со. have positions available for young 
quallfled accountants and finalists, Initially In thelr offices In 
Birmingham, Cardiff, Lelcester, Liverpool and Manchester. 
The scope for advancement in the firm is excellent. Oppor- 
tunities to obtain specialised knowledge In management 
consultaricy or taxation are given, and the position offers 
broad experience of a very wide variety. of business and 
modern accounting and auditing techniques, both In the: 
United Kingdom and with associated firms overseas. 

An extensive programme of training and development је 
provided for members of the staff. 
Please write or telephone: 


E. Е метав Баа Beaufort House, 98 Newhall Street, Birmingham 
8, Tel: 021 

4. Worton Terminal Bulldings, Central Square, Cardiff, 
CF1 1EQ. Tel: Саган 21723. 

В. 6. Wilkes, 6 Friar Lane, Leicester, LET БОА. 
Tel: 0533 27141. 

А. С. Whalley, 322 Indla Bulldings, Water Street, Liverpool, 
L2 GOON. Tei: 051-236 3581. 

А. D. Copley, Norwich Union House, 78129 King Strest, 
- Manchester] M2 4WS. Tel: 061-832 9678. 
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9. ACCOUNTANT | a а АИ 


ТАХ ASSISTAN T 
SCOTLAND 


There is à vacancy in our Taxation Department for an ex- 


„репепсед assistant. The work covers a wide range of problems 
: for limited companies, close companies and personal clients 


of à varied practice throughout Scotland. The assistant will be 
responsible directly to partners of the firm. ^ 

We offer a good starting salary with regular and pro- 
gressive review depending upon ability and attainment; 
five-day week; 28 working days in each year as holiday 
Gncdudng public holidays); pension scheme (contributory). 
and voluntary private sickness i insurance scheme,’ f 

Please write in the first instance in strict confidence to ‘the’ 
Tax Partner: 

Graham, Smart & Annan, and 
Deloitte, Plender, Griffiths & Co 

22 Charlotte Square, Edinburgh EH3 4DQ 
















| 
| 
1 
| 
| 























Qualified Accountants 


Peat, Marwick, Mitchell & Co, have vacancies in their A 


Leeds Office for Qualified Accountants or recent finalists, 
providing excellent experience and prospects for those _ 


interested in the modern approach to auditing, taxation ` - 


and other fields of accountancy. 


Good starting salaries are paid and an interesting 
and remunerative career is offered for those capable of ` 
taking résponsibility. There are also opportunities for. 
transfer to other offices in the United Kingdom or in 


many countries Overseas. 


There is a pension scheme and three weeks' annual 
holiday is given. 


Applications should be addressed to Airedale TEE : 


Albion Street, Leeds LS1 1PG. 





Thomson McLintock & Co wish to recruit for their offices in London ` 
and other cities in the U.K. able, enthusiastic and ambitious qualified 


accountants and finalists who wish to work hard and broaden their 
. experience of accounting practice either with a view to establishing 


ves in a professional firm or to forming a sound foundation for 
а career in industry or commerce. 


mes experlence will be in the fields of auditing and investi- 
where modern techniques are used and for which training 
ЕПА are offered and encouraged. Opportunities to specialise later 


'in computer а 
and transfers abroad can be 
Competitive salaries are offered with excellent 


promotion. Four weeks' annual hollday plus two 
given and there is а staff pension scheme. 


of speedy 


extra leave are 


Applications, together- with full particulars, should be addressed to 


Staff Partner, 33 King William Street, London EC4 _ 
indicating the city in which you are interested. ‚ 


lications яс mann pement со consultancy are available | 








‘FOR YOUNG ~ 
‘AGCOUNTANTS. 
‘WANTING 

. EXPERIENCE. 


_ for a career in practice or industry 


-Cooper Brothers & Co., have places for young. 
. qualifled accountants (Including May finallsts) in their 
. offices in London,.the Midlands, the North а West. 
Brus and Scotland. 


. We Offer.— 

_% . - æ A fresh approach to auditing 

. ^ *Investigatlon work 

| ** The chance to work with computers 

> You will have the opportunity #0:— 
* See many types of business 
* Meet new people at all levels 
x Learn the modern methods of 
business management 


Comprehensive tralning is provided and there are 
. *opportunttles to travel abroad on short or long term - 
assignments. 


` Write to the Staff Partrier, at 33 Gutter 
. Lane, London, E.C.2, indicating which part 
E of the country you would [Кө to work in. 
Local Interviews can be arranged. 
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QUALIFIED 
ACCOUNTANTS 


‘In the AUDIT and TAXATION sections of our LONDON 
С PRACTICE and opportunities also exist Overseas, 
" , particularly at this time, їп Greece, 


‘We pay good ‘diaries which are » reviewed annually, anid 
· we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement.. 


* There аге éxcellent opportunities for advancement. 
; “Write in confidence to the Staff Partner, Moore, Stephens 
' - & Co, Bucklersbury House, London ЕСА. _ 
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Situated i in an attractive seaside and country area їп southern England, . 


YOUNG QUALIFIED ACCOUNTANT - 


He will be responsible with two young С.А, (including the local ВР 
for a section of the practice mainly involving small businesses, personal 
clients and their varied financial problems. Routine work is largely 
mechanised, 80 freeing senior staff for constructive thinking, personal 
contact with clients and the development of an efficient advisory service 
backed by! specialists within the firm. The office reflects the atmosphere 
of the small friendly town in which it is situated. Candidates should 
send details of age, education and experience to Box SI 10291. 





ity arises for chartered accountants to 

nn ш international firm of public accountants dealing 
all aspects of international tax and financial 

the applicants should have a good basic knowl of 

taxation with the interest and energy 


An op 





necessary to 
deal with supra-national problems. Training and first- hand 
experience will be provided. . 

Please telephone or send brief particulars to 

D. F. А. ‘Davidson, Arthur Andersen & Co, St Alphage 
House, 2' Еоге Street, London EC2 (01-606 8080). 


Qualified — — 


















Spicer and|Pegler have vacancies for Qualified Accountants 
in their London office, wishing 

. É to broaden their experience 

* to carry increasing responsibilities 
* to use modern auditing techniques (backed up 
by both internal and external training courses) 
: * to undertake in due course investigation and 
Cen management consultancy work 
* to have the opportunity of transferring to one 
of their associated firms in other parts of the 
United Kingdom or overseas. 


Applications, giving brief, ‘personal details, should be made to. 
C. P. Рама Ref. 17[ АА, St Mary Axe House, 56/60 St Мату 
Axe, London EC2 (by letter or by telephone 01-283 3070). 








the local branch of a large firm requires a 1 | 
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Qualified Accountants 


en, Harper, Miller & Co seek Qualified Accountants for their 
Dearden; and Manchester Offices. ' 
These are medium-sized offices where broad ресе is offered 
to staff who'are prepared to shoulder responsiblliti 
Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 
_ Salary levels are regularly revised to compare with the best. 


Please write to Е. R. Crossley, 17-18 St Dunstan's Hill, London ` 
rent 01-626 6947) ог Ј. W. Stewart, 14 Lloyd Street, Manchester 2. 












QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES, & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking | 
an opportunity to broaden their experience - varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. - Applications to the Staff Partner,.4 Throgmorton | 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes &. | 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant's identity without his permission) at 5-7 Russia Row, 
PEOS E EE Orme: 





. Qualified Accountants 


Harmood Banner & Co and assoclated firms invite applications 
from qualified accountants of varled ages and experience for 
vacancles in thelr offices In the United Kingdom. 


Appolntments offer scope In the auditing, accountancy and taxation 
fields with Interesting work and opportunities for varied and 
responsible careers. 


A sound professional experience will be available using the шы 
techniques In a wide range of businesses, including audits of 
computer systems. Good Heim and prospects based. оп ability | 
and experience. 


Ata later stage opportunities will arise to work abroad either on. 
short-term assignments or by transfer to assoclated offices. 


Opportunities are also ‘available for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr б. E. Hedgman, 24 Ludgate НИ 
LONDON EC4 


Mr P. J. Rush, Cunard Bullding - 
LIVERPOOL 3 . 


Mr C. P. King, 1 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


| Mr W. B. Wilson, 8-9 Donegall Square North 
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INVESTIGATIONS 


John M. Winter & Sons offer. „opportunities to men eager 
г to accept personal res esponsibility at all levels In divers 
practice, reporting directly to Partners. Competitive 
„` salaries, bonuses, non-contributory superannuation, life 
_ Insurance cover (non-medical. up to £8,000). – Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to. 
Buchanan House, 24-30 Holborn, London ЕС1 . 
(Chancery, Lane Station 50 yards). ^. d 









“Appointments for — 
Chartered Accountants | 


qualified accountants who are ы to broaden their 
experience. : 


‚ Staff have ample opportunities to increase their knowledge E 
óf advanced’ techniques whilst engaged on work. in ‘a wide 

' variety of industrial and commercial companies. The ‘firm 

. runs ifs own courses, including instruction in: Auditing 
Techniques and Electronic Data Processing. 


- First-class ‘experience. can be obtained by those who wish 
to spend a further two or three years оп the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of рго- 
motion are excellent for the right men.  - 


' Good salaries are paid. depending on experience and ability. 


. Opportunities occur from time to time to transfer to overseas 
' offices on either short- or long-term contracts. 


“i Please apply giving full particulars to Staff Partner, 4. Coleman 
' Street, London EC2. 





"professional work or to 
managerial positions. ' 
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QUALIFIED. ACCOUNTANT s 


Thornton Baker & Co have vacancies in London and provincial centres in » England | 
and Wales for both newly qualified and more experienced staff. 


„Тће situations offer the op ишу: to obtain: experience i ша wide ` ‘range of 

desired, with good на Тот promotion | 10 

There are also perenne to work.in conjunction with our associates in the 
fields of Management Accountancy and Б. О.Р. Consultancy. 


Starting salaries will be commensurate with the ability and experienco of the 
applicants. The firm operates a contributory pension 


Applications shoul ve detalis of age, education, qualifications аа experiance 
and should be ad: to The Staff Partner. 


‚ London and South Coast: | | - 


Lec House, London Wall, London ЕС2. un Ў 


Newcastle апй-$ппйег!1апа: 
Alliance House, Hood Street, Newcastle upon Tyne, 


Leicester and Northampton: 


_ 8 West Walk, Princess Road, Leicester. 


Bradford and Sheffleld: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 


18 Baldwin.Street, Bristol 1... 


Вит and Coventry: 
Windsor House, 3 Temple aom Birmingham 3. 


Manchester and 14 1: 


Brazennose House, nose Street, Manchester 2. 


YOUNG 
OUALFED 
к "i . 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
inmodern auditing techniques and accounting systems, . 
and in taxation and investigation work, covering а 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


ш For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. . 


Should you wish to specialise in computer 

systems, taxation or consultancy, there are 

opportunities to do so after a period in general 

practice. 

If you are thinking of travel, youcould work on 

assignments abroad or transfer to one of our 
` Overseas offices. а 


Conditions of service are ; conipetitive ad will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
ЈЕ. = ‚2: giving brief details of Jour career 
so far. 
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machine forinstant 








 decimalisation. 


Produces dear correctentries inboth £.s.d.and . _ 
imal currency. You choose the moment to change* 


de 
One minute this remarkable machine can be work- training your staff for working in decimal currency . 
ing in £..s.d. The next it can be fully working in decimal ^ systems now, because you can change гош £.s.d. to 
currency. The ability to сћапре 15 right at your-- decimals and back' again as обеп as уои wish before: 
operator’s fingertips for she simply moves two selector D Day. . | ~ é 
levers and the machine is reddy for Decimals. This NCR can also provide an equally efficient answer | 
instant change machine has many other features which to the problem of adapting your systems to decimal 
enable it to handle more work faster in either £.s.d. or working. Send for а copy of the booklet which explains Í 
decimal. And it provides an invaluable means of how NCR can help every size of business to decimalise. | 
Post] this coupon now to get your copy of ‘Preparing for 
imaligation’, a decimal guide for commerce and industry which 
ing you need to know about the new currency... its 
. . how to convert from one 













To: The National Cash Register Company Ltd, 
206 Marylebone Road, London МІ, Telephone: 01-723 7070 


TOTAL SYSTEMS CAPABILITY : ELECTRONIC COMPUTERS, ACCOUNTING MACHINES, CASH REGISTERS, CREDIT CONTROL 
SYSTEMS, | ADDING MACHINES, BUSINESS “FORMS, MICRO-ENCAPSULATION, PCMI MICROFORM:: SYSTEM : 


NCRI&AE 
Y - . 
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FIRST PUBLISHED 1892 - 


and now in its new eighteenth edition 


« 


- DICKSEE'S AUDITING X Tart, wots PE 


A COMPLETE AND The text of this мей: known and authoritative work has been reviewed and considerably 
- „extended to meet the changes in auditing philosophy and company law over the period 
аш CK REFERENCE since the last edition was published, without destroying the basic vlews on the subject 
Е воок ON THE | -:. which the original author held In so individual a way. 
: SUBJECT: ` р | in requirements of the Companies Acts of 1948 and 1967 аге fully discussed, and the | 
ý E M: d to pay particular attention to points of difficulty and controversy has not been 
| епова; Legal decisions are discussed and more fully reported than Is usual in such 
КИЛ | i works, and recent developments such as statistical sampling techniques, internal control 
Size дету 8vo . . questionnaires, flow-charting, etc., are reviewed. А: new chapter has been added on 
i spt s auditors’ working papers and the City code on take-overs is considered. 
698 аз os dicas The ‘Notes on Auditing’ of The Institute of Chartered Accountants in England and Wales ` 
pages appe | are reproduced in full, and the recommendations of the Jenkins Committee relevant to 
Price 1265 net auditors are quoted. 
130s 6d post free U.K. This new edition has been designed to meet еда -day needs, while preserving tho. — 
133s ва overseas : . distinctive character ofthe work. . | EE: 


GEE & GO (Publishers) LIMITED, 151 STRAND, ишн we2 


Publishers of The Accountant, ` | 01-836 0832 


Property Owners Building Society. - 
"Increased yield from їсс ^ 


. Money invested now can work ћагдег for you than ever before. As from July lst 
LEE S both Shares and: ‘Deposits Interest rates were increased 


` SHARES YIELD Эр % INCOME TAX PAID EQUAL TO DEPOSIT ACCOUNTS YIELD 4% INCOME TAX" 
PAID EQUAL TO 


7281895, | E818% 


-when taxed at the standard rate. ‚ when taxed at the standard rate. xis 
Prompt withdrawals—no ‘fixed term’ restrictions | 


e@P.OBS. was one of thefirst Build- e P.O.B.S. offers a personal service DIRECTO 
ing Societies to. be printed Trustee to investors and savers of all sizes. eR Hon, Tard Meston ‘AS. mM 
UNIES s РОВ. S. has doubled. itssizeinthe 21. Hamiton FRLCS, PAL, FLARE. 
"e Ais exon £18,000,000, 4 years. The Rt Нов. Lord Ogmore, Р.С. T sh 
E . .@ 61% ofnew investment income in ™ Obam Page, MBE. ЕВА RP. Rudoft. 
• Deposits from Lünied Companies thelast 5 yearshas come from existing Owners Building ОА 
` at the-full rate of interest. members and their recommendations. 4 соода де 630 S London WIM ОАО 
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RIVATE 


THE 


Six Days’ ‘Free Trial 
OF THE 
INTERNATIONAL 


Herald Tribune 


= ONE OF THE WORLD’S GREAT NEWSPAPERS 
Dear Reader, 


If you are not already a Tribune reader I would like to 
arrange for you to receive a copy, free, and without any obli- 
gation, every day for a week.. hy? Because I am convinced 
that, once you have tried the Tribune, you will want to be- 
come a regular reader; and to do justice to the Tribune's 
combination of world news and comment, objective report- 
ing and unique feature writing, we think you should see at 
least six issues. In particular we feel sure you will be impress- 
сі бу the Tribune s world wide coverage of business affairs, 
including complete lists of previous days prices on the New 
York and American Stock Exchanges. 

e Tribuneis normally available in Central London early 
оп ће day of issue and in other areas later the same day. 
In. free copies will be posted direct to your home or office 
address. 

You have only I fill in the coupon below and post to the 
UK. agents for th 


Herald "Tribune Es Beh F 
the, address shown. 
Fhopeyouwildoso: 

i 


To|Hachette-CPD, 
4 Regent Place, London WIR 6BH Tel: 01-REG 5259 
Please send me, free and post free, and without obligation, 
six issues ofthe Tribune, (BLOCK LETTERS PLEASE) 


ХАМЕС НЫ ы E A ИК 





FINAL CLEARANCE OF STOCK OF 
READY-MADE COMPANIES 


formed under Companies Act 1948 
TO SUIT MISCELLANEOUS TRADES – 
COMPANIES NEVER TRADED 


Objects altered ө AT NO EXTRA COST 


Registration Fee Stamp of £10. 
Name changed • NO SERVICE CHARGE. 


C. & D. FORMATIONS 


MITRE HOUSE 
177 REGENT STREET, LONDON W1R 7FB 
01—734 1788/9 
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ОМРАМУ 
INANCE 


Directors of family businesses should consider 
the advantages of selling a minority holding of 
ordinary shares in their company to the Norwich, 
East Anglia and General Trust Limited, a first- 
class institutional investor. 

(Minimum transaction £15,000). 





Cash arising from such an operation may be required 
for a variety of important applications. For example 
Directors may wish to carry out a planned diversifica- 
tion of their investments; finance may be needed to 
meet Estate Duty; or funds may be necessary for future 
business expansion, without which the growth of the 
Company might be seriously retarded. When selling 
an equity interest to the Trust existing management 
“retains complete control of the Company’s affairs. 

Both the Norwich Union Life Insurance Society 


‘and Kleinwort, Benson Ltd., merchant bankers, who 


have together established the Trust, are large and 
highly progressive financial institutions. 

Directors of private companies may be assured that 
an approach to the Trust within the scope of its 
operations will receive careful consideration. 


Write for further information and explanatory booklet to :— 


G. Mills, М. С. Devas, 

Investment Manager, Kleinwort, Benson Limited, 
Norwich Union Life zo Fenchurch Street,, 
Insurance Society, LONDON, EG3 

P.O. Box 4, : 


NORWICH, NOR 88А 


Norwich, East Anglia | 
& General Trust Ltd. 
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SE AU IN MALE 
APPOINTMENTS. 


WREN. EXECUTIVE APPOINTMENTS LIMITED- 


‚ ILEICESTER SQUARE | O о THE, WARNER 


ВЕС 5444 


_ HENRY. BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
| Specialist Auctioneers, Surveyors ‘and Valuers operating in the British Isles and Баре: 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


; Mp 
7 inte by fire. 


| A SCHEDULE ОР FACTORY BUILDINGS . 
Henry виса Co paced on today’s replacement cost is a safeguard against a rebuilding liability 


е event of loss by fire 
А VALUATION OF PHYSICAL ASSETS 
ав а whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co i is & sure · 
.. basis on which to calculate tbe value of any Manufacturing Concern from the point of view of earning Фрау 


| THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
: Henry Butcher & Co are one of the 


кеше d oed Accommodation; to (5) opcs of surplus EXT pee and Plant and Machinery. 
. wishing to dis posent same. 
| | HEAD OFFICE eL 
59 –— 62 HIGH HOLBORN, LONDON wci PO A 
-Telephone 01-405 8411 (9 Hines). Grams: s: Penetrancy, London WC1 | 
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Scot-less Integration 


HE scheme for the development of the accountancy profession 

in the British Isles is to go ahead without the participation 
of the Scottish Institute. This was announced at a press con- 
ference in London last Tuesday by representatives of the five other 
bodies who are parties to the scheme, namely, the English and 
Irish Institutes of Chartered Accountants (66 per cent and 85 per 
cent, respectively, in favour), The Association of Certified and 
Corporate Accountants (96 per cent), The Institute of Cost and 
Works Accountants (whose members finally voted 78:3 per cent 
in favour) and The Institute of Municipal Treasurers and Ac- 
countants (over 8o per cent). 

On the evidence of the voting on the referendum held by the 
Scottish Institute among its members, in which there was only a 
50°5 per cent vote in favour of the scheme, the Council of the 
Scottish Institute sees no likelihood that amendments to that 
Institute's coristitution to implement the integration scheme would 
obtain the requisite two-thirds majority when presented to 
members. 'The Council has reached this conclusion with regret, 
because it believes that adoption of the scheme would be in the 
interests of both the Scottish Institute and the profession. | 

The situation which has arisen is, of course, different from that 
on which the Scottish Institute referendum was held, for in voting 
as they did probably not many of its members contemplated that 
the scheme might be implemented without them. This is recog- 
nized by the Scottish Council who evidently hope the last word has 
not been said on the subject by members of their Institute. Indeed, 
in a letter to members, Sir William Slimmings, the President, asks 
them to send him their views in the light of the new situation. 

Meanwhile the other five Councils have decided, in view of the 
large majorities in favour, to proceed with the preparation of 


‘formal proposals for submission to their memberships early next 
‘year. But the door is being left open to permit the resumption of 


participation by the Scottish Institute, and it is greatly to be hoped _ 
that this will happen. 

Whilst the scheme already allows ACCA, ICWA, and IMTA 
members in Scotland to join either the English or Irish Institutes, 
the Scottish decision does, of course, mean that some modifications 
wil have to be made to the proposals, for reciprocity of member- 
ship and facilities and other possible consequential changes. But 
such changes should not affect the main issues which have been 
debated by all the bodies at length; including the desire for the 
fullest possible collaboration by the three Institutes of Chartered 
Accountants, whatever the outcome. 
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Selling Future Earnings – | 


NE of the prerequisites to the application .of 

clause z5 of the Finance Bill (to give it its original 
number) is that the individual (IL) must have put 
some other person (P) in a position to enjoy income or 
receipts from IL’s activities. In this connection para- 
graph 5 of Schedule 16 states that: 

. . . partners, or the trustees of settled property, or 

personal representatives, may be regarded as persons 

distinct from the individuals or other persons who are 
for the time being partners or trustees or personal 
representatives’, 
' Thus where IL is one of several trustees of a trust and 
he puts the trustees as a whole in a position to enjoy 
profits or receipts from his professional activities, then 
paragraph 5 makes it clear that he cannot argue that 
the trustees as a whole are not another person. 

Clause 25 provides for the imposition of Case VI 
income tax and surtax on IL, even though the ‘capital 
amount’ has gone to some other person (P). Paragraph 
6 (1) (a) of Schedule 16 makes provision for IL to 
recover the tax from P where it is ‘in respect of con- 
sideration receivable by P’. Paragraph 6 (1) states that 
for this purpose: . 

‘the Board or an Inspector shall on request furnish a 

certificate specifying the amount of income in respect 

of which tax has been paid, and the amount of tax so 

paid; and the certificate shall be conclusive evidence of 

any facts stated therein’. 
This is a remarkable provision. On the face of it, Jd 
can go to any of the hundreds of tax inspectors (not 
to mention the Commissioners of Inland Revenue in a 
body) and demand a certificate of facts about which 
they know nothing. When a statute gives to a govern- 
ment department power to demand information ‘on 
request' officials of that department often, in effect, 
argue that this gives them power to impose an oral 
cross-examination. In the context of paragraph 6 of 
Schedule 16, it seems clear that the Inland Revenue are 
entitled to reasonable notice notwithstanding the words 
‘on request’. Whether they are or not, IL is unlikely 
in practice to obtain an early certificate. 

A second remarkable fact about this provision is that 
it does not provide for the identification of the person 
from whom the tax is to be recovered. If IL is seeking 
to recover from P a large sum of money, a certificate 
which makes no mention of P is unlikely to be of much 


assistance to IL. A third remarkable feature is the fact ' 
that the certificate is to be conclusive evidence of any 
facts stated in it. No penalties are imposed on the 
Revenue for giving an incorrect certificate or for 
refusing to give any certificate at all. Nor is there any 
provision for appeal in such cases. 

Although paragraph 6 of Schedule 16 does not look 
after IL very much, it certainly looks after the Inland 
Revenue. Paragraph 6 (1) (b) provides that if any part 
of the tax remains unpaid at the expiration: of six 
months from the date when it became due and payable, 
it is to be recoverable from P as though he were the 
person assessed. This is without. prejudice to the right 
of the Revenue to recover it from IL. In computing the 
tax appropriate to the capital amount, the incomie 
assessed, is to be treated as the highest part of IL's 
income. 

As stated above, once the Revenue liave issued the 
certificate of income and of tax paid thereon, the facts 
stated in the certificate are conclusive. IL cannot 
appeal against the certificate; still less can P appeal 
against it: he may never see it. It may be that the certi- 
ficate shows more tax the IL has in fact paid; neverthe- 
less P cannot resist a demand for the larger amount 
since he cannot attack the certificate. It may be that the 
certificate is correct but that the tax 18, in fact, excessive 
because IL — well knowing that he can recover all the 
tax from P — has not troubled to challenge the amount . 
on which he is assessed. This latter danger for P also 
exists where IL does not pay the tax and the Revenue 
exercise their power to recover it from P. Nothing is 
said in paragraph 6 about giving P any right of appeal. 

Paragraph 7 (3) provides for deduction of income tax 
at the source from consideration taxable under section 
25 if the person entitled to it (not necessarily IL) is not 
resident in the United Kingdom. If it appears to the 
Inland Revenue that he is not resident, then they may 
direct that section 170 of the Income 'Тах Act 1952 
shall apply. This is without prejudice to the final 
determination of the liability of the person entitled 
(including any liability where IL fails to pay). 

Schedule 16, paragraph 8, confers upon the Inland 
Revenue and every tax inspector the widest inquisitorial 
powers. They, ог he, may by notice in writing require 
any person to furnish them within such time as they 
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direct (not being less than 30 days) with such parti- 
culars as they think necessary for the purposes of 
clauses,25 and 26 (paragraph 8 (1)). Sub-paragraph (2) 
then gives some express examples of the kind of 
particulars which 'any person' must furnish on being 
so required by notice. These include particulars: 

Ка) Аз to transactions or arrangements with respect to 
which he is or was acting on behalf of others; and 
‘(b) As to transactions or arrangements which in the 
opinion of the Board or the Inspector should properly 

be investigated for the purposes of the principal 
sections notwithstanding that, in the opinion of the 
person to whom the notice is given, no liability to tax 
arises under the principal sections; and 

(с) As to whether the person to whom the notice is given 

has taken or is taking any, and if so what, part in any, 
and if so what, transactions or arrangements of a 
description specified in the notice’. 

However, sub-paragraph 2 (c) is limited in its Scope 

where the notified person is a solicitor. It says that a 

solicitor : 

‘Shall not be deemed (sic) for the purposes of sub- 
paragraph 2 (c) above to have taken part in any trans- 
action or arrangement by reason only that he has given 
professional advice to a client in connection with the 
transaction or arrangement, and shall not, in relation to 
anything done by him on behalf of a client, ђе com- 
pellable under this paragraph, except with the consent of 
his client, to do more than state that he is or was acting on 
behalf of a client, and give the name and address of his 

. client.’ 

This is another example of loose drafting, where the 
· draftsman turns the phrase round from ‘be deemed not’ 
.to "по! be deemed'. As there are no deeming provisions 

in the earlier part of the paragraph, it is unnecessary 
to say that something shall not be deemed. What the 
draftsman is trying to say is that the solicitor shall be 
deemed not to have taken part in any transaction or 
arrangement. 

It would be an unusual Finance Act which did not 
introduce new penalties, and the present Bill is no 
exception. The inquisitorial powers are backed up by 

- paragraph 8 (4) which enacts, in the briefest possible 
manner, that Part III of Finance Act 1960 (penalties) 
shall have effect as if paragraph 8 were included in 
column 2, of Schedule 6 to that Act. The effect of this 
is that if the person upon whom notice is served fails 
to comply with the notice, he is liable to a penalty not 
exceeding £50, with a further penalty of {ro a day 
after the first penalty has been imposed by the Court 

or Commissioners (Finance Act 1960, section 46 (1)). 

If the person remedies the failure before proceedings 
for recovery of the penalty are commenced, then he is 
not liable'to the penalty (section 46 (5)). If the person 
.does comply but the information is incorrect on account 
-of either his fraud or his negligence, then section 47 (2) 

“imposes a ee of {500 for fraud and 5459 for 
negligencé. - 
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It is to be hoped that paragraph 8, Schedule 16, will 
be applied by the Inland Revenue with discretion, for 
by it they could impose tremendous burdens on busy 
people. There would seem to be nothing to prevent 
them from issuing à series of notices for still more and | 
more information from the same person and on each 
occasion he would be subject to the penalties. 


During the committee stage of the Bill considerable 
anxiety was expressed as to the wide nature of these 
inquisitorial powers. ЈЕ was questioned whether 
Inspectors of Taxes had enough time, or really would 
want, to make investigations of this kind. As to the 
former, it certainly seems that the staffing situation is 
far too serious to permit of this kind of witch hunt; ' 
nevertheless it is a fact of life that there should be 
inspectors who will go on asking more and more ques- 
tions of the same person. 


The point was made that the сања saving of 
tax of some £5 million would not, in fact, arise because 
individuals of the kind aimed at — entertainers and 
artists — would simply go and live and exercise their 
talents outside the United Kingdom, and thus reduce 
the yield of tax from this source. 


Paragraph 9 of Schedule 16 contains a sphinx-like 
utterance which no doubt will cause a number of 
headaches. It states that clauses 25 and 26: 

“Have effect subject to Part 18 of Income Tax Act 
1952 (settlements) and to any other provision of the 

Income 'lax Acts deeming income to belong to a par- 

ticular person'. 

The person for whom IL obtains the ‘capital amount’ 
may obtain it in circumstances which would normally 
be reflected in a capital gains tax assessment made on 
him. Since it is IL who is charged to tax on it, the 
person would not normally escape capital gains tax and 
to that extent there would be double taxation. Para- 
graph xo (2) deals with this by deeming that the person 
is to be regarded as having been charged to the tax 
which was charged on IL. 


This reference to the parallel nature of income tax 
and surtax on the one hand and capital gains tax on the 
other, serves to emphasize how taxation has escalated 
in complexity and weight in tbe last four years. It used 
to be the vigorous argument of the Chief Secretary to 
the Treasury, when he was in Opposition, that if only 
there were a capital gains tax, then the complicated anti- 
avoidance provisions of the Income Тах Acts could be 
repealed because the capital gains tax would sweep up 
those cases untouched by the income tax and surtax 
provisions. We now have a capital gains tax at a very 
substantial rate, with all sorts of anti-avoidance pro- 
visions of its own, but this has not been accompanied 


Бу any sweeping away of income tax anti-avoidance 
provisions. On the contrary they are multiplying. 
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Institute's Final Examination 


F the 5,793 candidates who sat for the May Final 

Examination of The Institute of Chartered Ac- 
countants in England and Wales, 2,819 (4877 per 
cent) passed and 2,974 failed. 

Four candidates (21 per cent) passed in Parts І and 
II together out of 19 who sat. In Part I there were 
3,040 candidates, of whom 1,436 (47 per cent) were 
successful and 1,604 failed. The First Place in Order 
of Merit, the Robert Fletcher Prize and the Deloitte- 
Plender Prize for the paper on Advanced Accounting 1 
were won by Mr M. J. Bryars, of Sheffield, and 
Second Place in Order of Merit and the Walter 
Knox Scholarship were won by Mr J. Godfrey, of 
London. Third Place in Order of Merit and the О. C. 
Railton Prize were awarded to Mr J. M. S. Walter, 
also of London. 

In Part II of the examination there were 2,734 
candidates, of whom 1,379 (50:4 per cent) passed and 
1,355 failed. First Place in Order of Merit, the W. B. 
Peat Medal and Prize, the Roger N. Carter Prize and 
the Deloitte-Plender Prize for the Paper in Taxation 
П were won by Mr M. К. T. Cheung, of London. 
Second Place in Order of Merit and the Charles M. 
Strachan Prize were won by Mr A. Sen, also of London; 


and Third Place in Order of Merit, the Tom Walton 


Prize, the Frederick Whinney Prize and the Deloitte- 
Plender Prize for the Paper on Advanced Accounting 
II were won by Mr J. M. Buckler, of Liverpool. 

A full list of successful candidates and a summary of 
the complete results are published as a supplement to 
this issue. 


Company Law Reform 


Ts private Member's Bill to amend the law relating 
to shareholders’ control, introduced by Sir Brandon 
Rhys Williams, has been run out. Owing to lack of 
Parliamentary time this session it goes no further in its 
present form, although it successfully completed the 
Commons Standing Committee stage where its sponsor 
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added a further ten clauses and one schedule to make 
it more acceptable. : 

The significant fact is that this ВШ made as much 
progress as it did; and while, no doubt, it may be 
claimed that the opposition of influential bodies such as 
the allied accountancy bodies and the Chartered 
Secretaries was effective, the simple fact is that the Bill 
attracted a lot of sympathetic notice, not least in the 
House of Commons. The reason for this, although not 
far to seek, tends all too often to be forgotten. ЈЕ is 
simply that, although shareholders may own the 
companies in which they have invested, they have 
had little say in the conduct of affairs. 

No doubt it can be argued that no one can protect 
the investor against the consequences of unwise 
investment. The investor can reasonably ask, however, 
that something should be done to offer him some 
protection against bad management. Whether or not 
Sir Brandon's Bill provided such a measure of pro- 
tection is debateable. ЈЕ is, however, evident that here 
was a Bill which suggested to many critics, who are not 
necessarily invariably well-informed, that some 
measure of protection for the shareholder was a 
possibility. 

‘The widespread criticism of management among 
British companies has undoubtedly left its mark. It is 
not for nothing that the Stock Exchange pundits 
encourage investors to buy ‘management’ rather than 
assets. Even when every allowance is made for the fact 
that equity investment carries undeniable: risks and | 
those who cannot afford to run such risks should 
steer clear, the plain truth which boards of directors 
need to remember is that it is shareholders’ money 
which is at stake. The duration of the annual general 
meeting of many public companies cannot always be 
ascribed to lack of shareholder interest. It reflects all 
too often the attitude of some boards to their 
shareholders. 


CBI Director-General 


О one with any interest in industrial and economic ` 

affairs can have failed to note the increasingly 
active role played by the Confederation of British 
Industry during recent years. This is, of course, the 
inevitable outcome of Government intervention in the 
economy. Ministers and departments prefer to deal 
with as few bodies as possible and the amalgamation 
of the old Federation of British Industries with the 
companion employers’ federation was largely dictated 
by such circumstances. It is noteworthy that the CBI 
is now expecting to widen its membership by bringing 
the nationalized industries and some of the City 
organizations within its ranks. 

As the first Director-General of the CBI, Mr John 
Davies, M.B.E., F.C.A., J.DIP.M.A., has unquestionably 
left his mark upon that organization. It is too early.as 
yet to assess his contribution to the growing status of 
the CBI, but it has been substantial. It is known that 
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^ vance of ‘comparability’ as a basis for wage determina- ` 


tion, without convincing any of the claimants in such 
matters! 

\ Ina new pamphlet Selecting a Wage Payment System 
"(published by the Engineering Employers’ Federation, 
price 10s) Professor Tom Lupton and Dan Gowler 
of the Manchester Business School have put forward 
a detailed body of principles which should underlie 
any rational structure of wages. The pamphlet does 
not offer what the preface describes as a ‘do-it-yourself’ 
kit, but seeks to expound the relevant factors. which 
must be taken into account when evaluating the 
contribution made by any employee. Essentially, the 


Travelling Expenses and Schedule E 


T artificial distinction drawn in the Income Tax 
Acts between the rules governing deduction of 
expenses under Schedule D and those governing 
deductions under Schedule E is notorious, and 
revision of the legislation is long overdue. This defect 


in the legislation has not escaped the criticism of the. 


judges, who have generally felt unable to do more to 
mitigate the rigidity and unfairness of the rules by 


reference to which tax under Schedule E is assessed. 


than to commiserate with the taxpayers on their 
plight. 

It is, therefore, not insignificant that the House of 
Lords in Pook v. Owen ([1969] 2 WLR 775) permitted 
the deduction of expenses incurred by a. general 
medical practitioner in travelling between his home in 
Fishguard and a hospital in Haverfordwest where he 
held part-time appointments as obstetrician and 
anaesthetist. The significance of the decision is further 
enhanced by the fact that their lordships (Lord Donovan 
and Lord Pearson dissenting), contrived by a process 
of highly dubious reasoning to distinguish an earlier 
decision of the House (Ricketts v. Colquhoun, то TC 118; 
4 ATC 565) which has for many years been taken as 
conclusive authority on the admissibility of travelling 
expenses under Schedule Е. 


Income Tax Act rule 


Deduction of expenses under Schedule E is governed 
by Rule 7 of Schedule 9 to the Income Тах Act 1952, 
which reads as follows: 


‘If the holder of an office or employment of profit is 
necessarily obliged to incur and defray out of the emolu- 
ments thereof the expenses of travelling in the per- 
formance of n duties of the office or employment, or 
of keeping and ‘maintaining a horse to enable him to 
perform the same, or otherwise to expend money 
wholly, exclusively and necessarily in the performance of 
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authors concentrate on classifying the type of system 


appropriate to different circumstances. 

The proposals do not make for easy reading, nor are 
they easy to quantify. It is admitted that their effective 
implementation could involve the co-operation of 
specialists in scheduling, work study, quality control, 
personnel and accountancy. Nevertheless, so important 
has the issue of wage negotiation become with the 
present shortage of labour – more especially skilled 
labour — that anyone directly concerned with wage 
negotiation, and more especialy in devising a new 
structure of wages, will surely find much of interest 
in this new study. 


by С. В. BRETTEN, M.A., LL.B. 


the said duties, there may be deducted from the emolu- 

ments to be assessed the expense so necessarily incurred 

and defrayed.’ 

It will be noted that, leaving aside the anachronism. 
of ‘keeping and maintaining a horse’, the rule embodies 
two distinct propositions, the first relating to travelling 
expenses, and the second relating to all other items of 
expenditure. Travelling expenses are deductible if they. 
are ‘necessarily’ incurred. ‘in the. performance of the 
duties of the office or employment’. Deduction of other. 
types of expenditure is permitted only if such ex- 
penditure is incurred ‘wholly, exclusively and neces- 
sarily’ in the performance of the-duties. 

The principle governing deduction of travelling 
expenses is therefore somewhat less stringent than the 
principle governing other deductions and the dis- 
tinction between the two principles, although often 
ignored in practice; is not insignificant since ex- 
penditure is often incurred with more than a single 
purpose in view (see, for instance, Maclean v. Trembath, 
36 TC 653; 35. ATC 76). 


Meaning of rule self-evident 


Until the case of Ricketts v. Colquhoun came before the _ 


Courts, little close attention had been given to the 
construction of the rule governing the deduction of 
travelling expenses. The early reported cases аге 
characterized by terse judgments in which the meaning 
of the rule is treated as self-evident. For example, in 
Cook v. Knott (1887), 2 TC 246, where a solicitor 
residing and carrying on business in Worcester and 
holding the office of Clerk to the Justices at Bromyard, 
sought to deduct from the emoluments of his office the 
cost of railway journeys between Worcester and 
Bromyard, Baron Pollock summarily disallowed the 
deduction on the ground that 

'it cannot be said his travelling from the place where he 


'. 104 


lives, whether near ог far, to the place where ће has to 

discharge his duties, is a travelling in the performance 

of those duties'. 
Three years later the case of Revell v.. Directors of 
Elworthy Bros & Co Ltd ((1890), з TC 12) was decided 
. simply on the authority of Cook v. Knott. In similarly 
peremptory vein, Rowlatt, J, dismissed the claim 
of the taxpayer in Andrews v. Astley (8 TC 589; 
3 ATC 366), commenting somewhat obscurely: 


‘Travelling to the office in the exercise of an office is 
not an expense of carrying on an office.’ 


Leading case 


This scant authority was, however, considerably 
supplemented by the judgments in Ricketts v. 
Colquhoun. 'This case, dignified by the appearance of 
such notable counsel as Sir John Simon, Sir Patrick 
Hastings and Sir Douglas Hogg, arose from the claim 
of a barrister residing and practising in London and 
holding the office of Recorder of Portsmouth, to deduct 
from the emoluments of that office sums in respect of, 
inter alia, the cost of travelling between London and 
Portsmouth in order to attend Quarter Sessions. In 
the King’s Bench Division, Rowlatt, J, citing Cook v. 
Knott and Revell о. Elworthy Bros, held that the 
travelling expenses were not deductible on the ground 
‘that a man cannot charge the expenses of travelling 
from his residence, which is in his own choice, to the 
place where he exercises his office’. The learned judge 
did, however, concede that ‘the position really is un- 
reasonable, because the expenses which are not allowed 
to be deducted sometimes more than eat up the 
emoluments’. 

The decision of Rowlatt, J, was affirmed by the 
Court of Appeal (Warrington, LJ, dissenting), 
where Pollock, MR, admitting the stringency of the 
Schedule E rules, explained that the principle regu- 
lating deduction of travelling expenses 


‘means that where the office is of such a nature that in 
order to execute its duties its holder has to travel from 
place to place, has, in other words, itinerant duties, 
there the expenses of such travelling necessary to and 
involved in the work attached to the office are and may 


be allowed as an expense, the obligation of which is 


necessarily incurred by the holder of the office’. 


The case of Jardine v. Gillespie (6 TC 263) 
where a minister of a rural parish was allowed to 
deduct certain expenditure incurred in respect of 
maintaining a horse and carriage used by him in the 
performance of his duty as a minister, might appro- 
priately have been cited as an instance of an office 
imposing ‘itinerant duties’. 


Subjective or objective construction ? 


Scrutton, LJ, took the point that a person cannot 
be said to be performing the duties of an office when 
he is merely travelling to the place at which alone he 
can exercise the duties of the office. He further 
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deductions: 

*Now I read this rule as applying to the duties of the 
office, and not to any circumstances peculiar to the person 
who is appointed to the office, which circumstances are 
entirely within his own control.’ 

In his dissenting judgment, Warrington, LJ, 
rejected the proposition that Rule 7 of Schedule 9 
should be construed objectively, with the result that 
its application would be limited to those expenses 
which arise ex necessitate from the office or employ- 
ment. He interpreted the rule thus: 


‘Now I think . . . that the words “necessarily” and 
“necessary” in the Rule do not mean necessary or 
necessarily in the abstract, but they mean necessary in 
regard to the circumstances of the individual concerned, 
the holder of the office, and in regard to the ordinary 
usages of mankind at this time in the history of the 
world.’ 


It is submitted that Warrington, LJ’s interpretation 
is to be preferred, since its application would in some 
degree serve to mitigate the severity and rigidity of the 
rule. This subjective construction of the rule was not 
of itself, however, sufficient to admit Mr Rickett’s 
claim to deduct the expenses which he had incurred 
travelling between London and Portsmouth. It had 
further to be shown that those expenses had been 
incurred in the performance of the duties of his office 
as Recorder of Portsmouth. Warrington, LJ, was able 
to satisfy himself with respect to this requirement by a 
politic departure from the strict wording of the 
statute. He rationalized the position in this manner: 


‘Now ... if he is unable to enter upon the performance 
of his duties without incurring, under the circumstances 
in which he is properly situated, the expense of travelling 
‘from his home to the borough, . . . it seems to me that 
those are expenses incurred in the performance of his 
duties. He cannot perform his duty without incurring 
them, and in principle I cannot see the difference 
between an expense incurred while he is actually per- 
forming his duties and: one incurred for the purpose of 
enabling him to perform his duties.’ 

On a further appeal, Mr Ricketts’s claim was unani- 
mously dismissed by the House of Lords, only Viscount 
Cave, LC, and Lord Blanesburgh delivering judg- 
ments of substance. In each of these judgments it was 
stressed that Rule 7 of Schedule g should be con- 
strued objectively. Viscount Cave, LC, stated that 


‘in order that travelling expenses may be deductible 
under this rule from an assessment under Schedule E, 
they must be expenses which the holder of an office is 
necessarily obliged to incur – that is to say, obliged by 
the very fact that he holds the office, and has to perform 
its duties’. 
Similarly, Lord Blanesburgh said, ‘the terms em- 
ployed are strictly, and, I cannot doubt, purposely, 
not personal but objective’. It followed that the 
travelling expenses incurred by Mr Ricketts were 
not deductible since they were ‘expenses incurred by 
him because, for his own purposes, he chose to live in 
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London, in other words they : are СЕ personal to 
himself. Furthermore, it was pointed out in both 
judgments that the travelling expenses could p 
properly be described as having been incurred ‘ 

the performance of the duties' of the office. 


Ricketts case distinguished 


Ricketts v. Colquhoun may be described as having 
authoritatively established that Rule 7 of Schedule 9 
is to be construed objectively, and that expenses in- 
curred in travelling from a place where a person lives, 
or where he carries on a business or profession, to a 
place where he is employed are not deductible. These 
propositions would at first sight appear to furnish a 
conclusive answer to the claim of the taxpayer in 
Pook v. Owen. In principle, the case of a medical 
practitioner traveling between his home and con- 
sulting;room in Fishguard and the hospital in Haver- 
fordwest where he held part-time appointments, seems 
indistinguishable from the case of the barrister 
travelling between his home in London and Ports- 
mouth where he held the office of Recorder. 

Despite the apparent similarity between the cases, 
in Pook v. Owen the House of Lords (Lord Donovan 
and Lord Pearson dissenting), distinguished Ricketts v. 
Colquhoun and allowed the taxpayer's claim. The 
critical factor upon which the cases were differentiated 
was that whereas Mr Ricketts performed all the duties 
of his office in Portsmouth, Dr Owen from his cón- 
sulting room in Fishguard was in telephone contact 
with the hospital in Haverfordwest. Sometimes he 
merely dvd treatment by telephone, while at other 
times ће advised treatment and asked for further 
reports; generally he gave instructions to hospital 
staff and set out immediately for the hospital. On the 
basis of these facts the General Commissioners found 
that Dr, Owen's responsibility for a patient began as 
soon аз ће received a telephone call. From this finding 
the majority in the House of Lords drew the following 
conclusion: 

“There were thus two places where his duty is per- 
formed, the hospital and his telephone in his consulting 
гоога. | ТЕ he was performing his duties at both places, 
then it is difficult to see why, on the journey between the 
two places, he was not equally performing his duties. 

. The traveling expenses were . . . necessarily in- 
curred! in the performance of the duties of his office.’ 





Reasoning criticized 


_ Although it is conceded that answering the telephone 
at his home could appropriately be described as one 
of the obligations of the appointments which Dr Owen 
held, it is suggested that the only place of employment 
was the!hospital at Haverfordwest. Comparison may 
be made with the case of Newsom v. Robertson (33 
TC 452; 31 АТС 429) where it was held by the 
Court of Appeal that a barrister who had chambers in 
Lincoln's Inn and a study — for which a study allow- 
ance had been granted under rule 3 (c) of the rules 
applicable to Cases I and II of Schedule D and in 
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: which he ond Др evenings and vacations — 
‘at his home at Whipsnade had only one professional 


base — his chambers in Lincoln's Inn. The telephone 
contact between..Dr Owen’s home and the hospital 
was a matter of mutual convenience. Each journey 
between Fishguard and Haverfordwest was neces- 
sitated not by the nature of his employment but by 
Dr Owen's personal choice to live in Fishguard. 

The implication of the findings that telephone 
contàct between a person's home and his employment 
base may create two places of employment, and that | 
travelling expenses-between those places are neces- 
sarily incurred in the-performance of the duties of the 
employment, was explained by Lord Donovan in his 
dissenting judgment: - 


“There аге. . thousands of employees in other walks 
at life who have to be on stand-by duty at their homes and 
are required to obey a summons to go to their factory 
or their offices to cope with some emergency. If this is 
to mean. that they all. have two places of employment 
I see no reason why all of them should not be entitled 
to claim travelling expenses between their homes and 
their places of work.’ 


New uncertainty 


The result achieved by the House of Lords in Pook v. 
Owen is fair; but the process by which it was achieved 
is open to criticism. It is difficult to disagree with 
Lord Pearson's argument that given that a system of 
assessment which precludes deduction of expenses 
incurred by a person in travelling between a place 
where he carries on his profession and a place where 
he holds an office or employment is unfair, the remedy 
is properly to be found in 'a change in the system 
eliminating the artificial division of professional 
income between Schedule D and Schedule Е'. 

'The decision of the House of Lords, however 
commendable in its immediate result, unfortunately 
invites inferior Courts to distinguish Ricketts v. 
Colquhoun on very fine grounds, and the inevitable 


consequence will. be the creation of considerable 


uncertainty as to the precise scope of the Rule govern- 
ing the deduction of expenses under Schedule E. 


Travelling allovvance not taxable 


In conclusion, it should be borne in mind that in 
Pook v. Owen the House of Lords was also required 
to determine whether a travelling allowance paid to 
Dr Owen was properly to be regarded - as part of his 
emoluments. Analysis..of this question does not fall 
within the immediate “scope of this article; but the 
decision of the House. (Lord Pearson dissenting) that 
an allowance paid by an employer which amounts 
merely to a reimbursement of actual expenditure is 
not an emolument of the employee's office or employ- 
ment is of considerable fiscal significance. Reimburse- 
ment of travelling or other expenses actually incurred 
by an employee in connection with his employment 
may well provide a method of increasing remuneration 
without adding to the employee's tax liability. 
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The Business Approach to the 


Modern Audit- ПІ 


by M. R. HARRIS, F.C.A., 
Price Waterhouse & Co 


PART Ш — AUDIT EFFICIENCY 


PAPER under the title "The business approach to 

the modern audit’ would not be complete without some 
consideration being given to the efficiency with which the 
audit itself is organized and controlled. The degree of suc- 
cess achieved on any audit depends to a significant extent 
on having just the right mix of sound, practical and clearly 
defined procedures on the one hand and flexibility of 
. approach and attitude on the other. 


Client liaison 

67. During the year the good auditor will be keeping 
himself fully informed and abreast with current business 
conditions, trends and practices, particularly with regard 
to their effect on the specific industries with which his 
clients are involved. This should do much to enable him 
to anticipate problems or changes in audit emphasis that 
may require consideration for the forthcoming examina- 
tion. Liaison with company officials should be continued 
throughout the year and used by the auditor not only as an 
opportunity of maintaining his knowledge of the client's 
operations but also as means of enabling both the client and 
himself to rethink and reshape the plans for the production 
and completion of the year-end financial statements in good 
time beforehand. I cannot emphasize this point too much, 
particularly since through pressure of other commitments 


it is во easy to allow the ‘out of sight — out of mind’ attitude 


to develop. Reference was made earlier in this paper to the 


difficulty in a company for finding time to stop and think. 


and look around. This applies equally, if not more so, to the 
accountant in practice. The difficulty is that if he has not 
fully thought out and planned the manner in which the 
audit is to be conducted, the auditor is in an extremely 
^ vulnerable position. 


68. If the client has made insufficient or erroneous 
attempts to plan for circumstances which will affect the 
production and audit of the accounts, or has taken no steps 
at all to deal with the situation, then it is probable that the 
auditor's planning and staff allocation programmes will be 
seriously disrupted. On the other hand, the auditor could 
find at the commencement of his examination that the client 
has made changes of a nature and magnitude that result in 
the audit plans being quite inadequate. In either case, the 
auditor will undoubtedly be in a position in which he has 
little room to mancuvre, if any at all. The problem is that 
an over-run on one audit due to a lack of planning can so 
often have a ‘concertina’ effect, since the job to which the 


'The concluding part of a paper presented at the recent Oxford 
Summer Course of The Institute of Chartered Accountants in 
England and Wales. 
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audit staff had been next assigned will start late and so on.. 
The goodwill of a number of clients can be put in jeopardy 


‘through one unplanned overrun. 


Budgetary control 


69. Most firms of accountants nowadays have forward 
planning in some form or another in order that the phasing 
of work can be arranged wherever possible to reduce com-: 
mitments in the peak periods. These plans must of necessity 
remain flexible due to their being influenced by many fac- 
tors over which one has no control or which could not have 
been foreseen. An important feature of the planning of 
individual jobs is the use of time budget and analysis forms. 
A summarized copy of the standard form used in my firm 
is included as Appendix II. This is supplemented by addi- 
tional forms enabling the senior in charge to accumulate 
and analyse the time of the audit staff day by day during the 
course of the work. Without the use of these budget forms: 
it would be quite impossible to: 

(a) control the time during the course of the audit; 


(5) establish how the total audit time has been spread 
over certain main headings thereby highlighting 
inefficient auditing on the part of the staff; 

(c) influence the planning and audit emphasis of the 
next examination; 


(d) be fully informed on areas of audit difficulty which 
could justify additional remuneration. | 


70. In the first year on а new audit or where a system of 
budgetary control is initially introduced, it will probably 
not be practicable to lay down realistic budgets for each 
aspect of the audit in advance. However, it is important 
that the actual time spent on each part of the audit be 
recorded as this wil enable a detailed budget for the 


following year to be prepared. 


71. Wherever possible the budgeted times for the next 
year's audit should be inserted on the form on completion 
of the current year's work whilst the course of the audit is 
still fresh in everyone's mind. The budget may well require 
amendment in the light of events arising subsequent to its 
preparation, but it is far more helpful to have something 
to work on than nothing at all. 


72. It is important that the remarks column on the time 


‘form is properly completed by the senior before he moves 


on to another audit. This will form the basis for the produc- 
tion of a separate schedule in the audit working papers on 
which the senior can deal fully with all aspects of any cir- 
cumstances and factors which have given rise to excess 
audit time. When the partner is subsequently negotiating 
the audit fees with the client and in particular endeavouring 
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tion, his case will be considerably weakened if he is not fully 
informed on the background to audit difficulties since in- 
evitably in these circumstances the onus is on the partner 
to prove his point conclusively. 


Staff training 


73. However well the accountant in practice has planned, 
budgeted and organized his audits, however closely he has 
liaised with the client and has made himself aware of the 
likely problems, the degree of success and efficiency 
achieved in completing the audit is to a large extent 
dependent on the performance of.the staff actually assigned 
to the work. I wonder how many of them realize the high 
level of responsibility that has been given to them. 


74. Throughout one's career, whilst there is a process of 
development in professional competence and business 
judgement, there is also an awareness of how much there is 
to learn, understand and assimilate. In order that responsi- 
bility can be delegated to all members of the staff with con- 
fidence, it is important that a comprehensive staff training 

programme is operated, thereby ensuring that their pro- 
fessional development continues to keep pace with their 
own. ambitions and the demands of increasing seniority and 
promotion. The degree of sophistication that: can be 
afforded to such programmes must vary to a large extent 
with the size of the firm. Smaller firms may not be able to 
afford the time to organize and develop their own staff 
training programmes and the awareness of their need has 
resulted in a substantial increase in the number of coursea 
now being run by the Institute and district societies. Staff 
training and professional development are necessities and 
not luxuries if the development of the firm itself is not to go 
into reverse — no business, large or small, has ever been 
successful using poor raw material. 


Staff direction 


75. Irrespective of size every firm must ensure that new 
employees are made thoroughly familiar with the opera- 
tional and ,administrative procedures and that there is an 
effective means of communicating all changes, be they of a 
minor nature or dealing with matters of policy. This is not 
a paper on personnel, but without an effective communica- 
tions system, both upwards as well as downwards, prob- 
lems will inevitably arise in the areas of morale, staff turn- 
over, promoricn policies, overtime, salary policy, etc 


76. It is important that there should be good staff direc- 
tion both at thé outset and during the course of an audit, 
We all know, from experience how easy it can be to give 
these vitally important matters less than adequate attention 
when under extreme pressure of work and this applies in 
every aspect of business life. Every member of the audit 
team should be given a thorough. briefing on the client's 
business; he should be quite clear as to ahat his responsi- 
bilities are and what is expected of him and when; he should 
be aware of the problems and given direction as to how they 
may be overcome and wherever possible should be per- 
sonally introduced to the senior personnel in the client's 
organization with: whom he will be in contact. 

77. It should also be pointed out to each audit senior 
how his own business training can benefit from having an 
understanding of and familiarity with the industry in which 
the client is engaged. Success in capturing the enthusiasm 
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and support of each man will do much to ensure that he 
арргоасћез the work in the right frame of mind and this 
should be supplemented by an official system for the feed- 
back of information on the progress of the work. This can 
be achieved by a procedure for the regular reporting by the 
audit senior on time spent to date and estimated to com- 
pletion, in addition to the accessibility of the partner or 
manager to give advice and take decisions on problems 
that may be encountered. 


Working papers 


78. Some years ago a paper was presented by my partner, 
Mr 8. M. Duncan, at the Institute's Oxford Course dealing 
entirely with the accountant's working papers and this will 
serve to explain why in the context of this paper I can only 
draw attention to certain aspects of this important topic. 
Тће main object of preparing audit working papers should 
be: 


(а) хо clarify the thinking of those by whom they are 
compiled; 

(5) to enable the accounts and the audit to be indepen- 
dently reviewed and evaluated; 


(c) to provide for future reference a record of all material 
features of the accounts, of the audit tests applied to 
them, and of the information and explanations ob- 
tained. 

79. The efficiency with which an audit can be completed, 
reviewed and evaluated depends greatly on the clarity, 
consistency and presentation of the working papers which 
in turn can only be achieved if there is a clearly defined 
system for their presentation. I do not propose to debate 
the merits of the various methods of referencing or as to 
whether the schedules should be prepared in ink or in pencil 
except to state that the ultimate aim should be for their 
content to be capable of being reviewed without the need 
for oral explanation. Whatever referencing system is 
adopted for the balance sheet and profit and loss account 
headings, it is most helpful for each set of working papers 
to incorporate at the front separate standard schedules 
dealing with final notes of the senior, items remaining to be 
cleared, points for attention at the next audit, minutes, com- 
mitments and contingent liabilities, representation letters 
and job administration. There must be clear evidence of the 
work done to verify the figures not only by the audit team 
but, equally as important, by the client as well and it is 
probably on this latter point that working papers are most 
commonly deficient. One frequently finds that audit staff 
proceed through the routine verification procedures with 
little or no regard being paid to the confirmation work done 
by company personnel. This can result in excessive detailed 
work being performed on areas that have already been sub- 
jected to rigorous internal check or examination. By setting 
out the salient information, proper recognition can be given 
thereto and greatly assist in the most efficient utilization of 
audit time. 


Audit conclusions 


80. A prerequisite of any successful businessman is that 
he must make the right decisions and this emanates from 
an ability to obtain all the relevant facts, to see the wood 
from the trees and to draw the correct conclusions. This 
ensures that time is not wasted on trivia and every auditor 


1 Reproduced in The Accountant, November roth and 17th, 1951. 
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must aim to acquire these qualities. On completion.of an 
individual verification procedure the audit senior must set 
down details thereof in his working papers, such as Ше 
numbers, values and percentages of the field bein E oe 

ined, the items tested, and respectively those found correct 
and incorrect. Contrary to popular belief business con- 
clusions and. decisions rarely come on the spur of the 
moment, there must be logical assembly and assessment of 
the facts and not only will the adoption of this approach 
ensure that the correct audit decisions are reached, it will 
play a useful part in the general business training and 
development of the audit staff. 


Audit completion check lists 


81. The use of questionnaires and check lists in relation 
to the evaluation of internal control has been referred to 
previously and they are now becoming more widely adopted. 
However, there has not been an equal development in the 
use of audit completion check lists for the purpose of ensur- 
ing that all the necessary verification procedures have been 
applied to the various headings in the balance sheet. The 
arguments that have in the past been put forward against 
the use of questionnaires in the evaluation of internal con- 
trol are as similarly invalid in relation to audit completion 
check lists. When considering the balance sheet audit 
aspect of the examination the danger is that should the 
completion of an important verification step be omitted then 
there is an immediate audit exposure which might have 
serious consequences. However thorough and experienced 
an audit senior is, there is always the risk of oversight on his 
part and whilst one would anticipate that this would be 
located during the course of the partner or manager review, 
there is no guarantee of this. Obviously one has to draw the 
line at some point but a check list can provide further sup- 
port as well as contributing other benefits. 


82. Set out in Appendix ПІ is a list of points that might 
be found in the stock and work in progress section of a 
check list. 'To those of you who doubt its use, I suggest 
`~ that independently you compile а list of stock and work in 
progress verification procedures and then compare it with 
those in Appendix III. If you have omitted one step, I 
would hope the point is made. I must emphasize that it 
should be made quite clear to the audit staff that the check 
list is intended to cover certain main verification pro- 
cedures only and should in no way be construed as being a 
complete summary of work to be done. Тће other benefits 
that an audit completion check list can yield are twofold. 
Firstly, it will ensure that a job is not brought up for review 
with an important step omitted. This сап be disastrous 
when one is working to a tight time-table and can be time- 
consuming when it entails a further visit to the client's 
offices to complete the outstanding work. Secondly, since 
the partner or manager can refer to the check list it will 
relieve them to a great extent of the process of mentally 
going through the detailed verification procedures that 
ought to have been completed. It will therefore speed up 
the review and enable time and effort to be applied to those 
areas where review judgement is really needed. 


Pre-balance sheet audits 


83. Every firm is faced with the problem of having excep- 
tionally busy peaks during the year when it seems to become 
increasingly more difficult to meet all the commitments to 
clients. There will be few who have not endeavoured to 
achieve a better phasing of the work by bringing forward 
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to the interim audit as much of the detailed work as is роз 
sible. A further boost to this trend has resulted from the 
point raised earlier in this paper regarding the ever- 
increasing pressure from clients for the date on which the 
audit opinion has to be given to be brought closer to that of 
the accounts. In order that the auditor can successfully 
achieve this in the reduced time available to complete his 
work without jeopardizing his position by performing in- 
sufficient or inadequate work, he must adopt a radically 
different approach to the work. The aim must be to have 
completed virtually the whole of the detailed procedural 
tests at the interim audit and, in respect of a selected pre- 
balance sheet date, to have performed an almost complete 
examination of company-prepared financial statements. At 
the final audit the work to be accomplished will to a large 
extent be.confined to a review of the year-end financial 
statements by comparison with the results and figures as 
disclosed by the previous year-end statements, the selected 
pre-balance sheet date examination and the current year 
plans. 


84. The essential features of a successful application of 
the technique of pre-balance sheet date auditing are: 


(а) a sound internal and accounting control combined 
with an ability and intention on the part of the client 
to produce accurate interim management accounts 
capable of withstanding a complete audit examina- 
tion; 


(b) an extensive knowledge of the company's business 
and procedures; 


(c) the fullest possible co-operation and liaison between 
audit and company personnel at all levels; 


(d) the location. of and: agreement on all possible matters 
of contention in good time before the year-end, such 
as adequacy of stock write-downs, bad debt provisions; 
etc.; 


(е) the production of a detailed programme setting out 
the personnel responsibilities for the completion of the 
various sections of the year-end statements and the 
time-table that must be adhered to. 


85. Particular attention should be directed to following 
through to the final figures all adjustments that were con- 
sidered desirable at the pre-balance sheet date examination 
and careful examination should.be made of the management 
statements for the intervening periods up to the year-end 
date with particular reference to trends, variations in profit 
percentages, substantial variations against plan, etc. 

86. With good planning and the other features set out 
above, it can be quite surprising as to how far it is possible 
to achieve cut-backs in the time required to complete the 
final audit examination. 


Rotation of audit emphasis 


87. I would like now to refer to the growing practice 
of performing detailed audit tests on certain sections on a 
rotation basis. If the auditor has satisfied himself that all 
internal controls and procedures of a particular section or 
location are satisfactory, it may well be that it is not neces- 
sary for him to carry out detailed and comprehensive audit 
tests every year. This is particularly so where a section or 
location has been subjected to intensive internal audit 
activity. In years when there is no detailed examination by. 
the external auditor, he must verify by discussion and 
observation that no changes have occurred in the internal 
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‘controls and procedures which, according to his permanent 
working papers, were previously in operation and found to 

be satisfactory. from an audit point of view. Providing this 
is so, then only a limited number of audit tests are applied 
for the purpose of corroborating the facts. These would be 
extended i in a subsequent year in which, on the basis of 


rotation, a detailed audit examination of that section is to 
be conducted. 


88. A practical example of the application of auditing 
by rotation is where a company has a number of operating 
plants which are self-accounting and situated away from 
the main centre of activities. Provided that no significant 
activities are conducted at the plants in relation to the 
overall size of the company's operations and the auditor 
satisfies himself that proper internal controls and pro- 
cedures are currently in force, he is perfectly justified in 
programming. his visits to these outlying locations on a 
rotation basis. 


89. I would always insist, however, that a general audit 
review, of the trading results and year-end figures be соп- 
ducted, to confirm the information given by company per- 
sonnel, that no significant increases or changes have 
occurred since the last detailed examination. This is 
important since such increases or changes might well have 
a bearing on the auditor’s decision to apply rotational 
auditing to these plants. 


go. The benefits of auditing by rotation need hardly be 
stressed. The reductions possible in the audit time and 
travelling costs to many clients can be quite substantial but 
there are dangers which should be guarded against. It is all 
too * for staff to adopt the attitude that, since the 
detail audit testing on a particular accounting section or 
outlying location і is planned to occur in the following year, 
no time ‘need be spent on that section or location during 
the current year. Аз a result the very necessary work of 
establishing that no changes in the internal controls or the 
size and |всоре of operations have occurred since the last 
year in: which detailed work was carried out, may be 
akimped ог even completely omitted. Another feature of 
auditing by rotation is that far greater importance is placed 
on the evaluation and corroboration in the year of detailed 
audit testing since this will determine whether it is neces- 
sary to perform a full audit in the following year. Assuming 
2 three- audit cycle it will be obvious that if the adito 
fails to ан deficiencies in the system, this failure may 
have serious implications. Had these deficiencies been 
known, it could well be that auditing on a rotation basis 
would not have been acceptable. 


91. When devising a programme of auditing by rotation, 
it i8 as well to avoid the detailed auditing or periodic visits 
being planned on too regular a basis. The pattern should 
not be such that sections or locations can accurately predict 
the next year in which there will be a detailed audit examina- 
tion. i 


Internal audit 


92. Until а few years ago the status of internal auditors 
was markedly | lower in this country than in the United 
States. This could probably be attributed to American 
management) having at that time a far ter awareness of 
the full potential of an internal audit division and also the 
purpose and er in which it should operate. Happily, 
the situation in the United Kingdom has changed with the 
result that many more companies now appreciate that 
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sternal” audit has an extremely useful rolei to play TR | 


their own corporate structures, 


93. In addition to the benefits MATER to management, 
the presence of a forceful internal audit division is a great 
comfort to the external auditor, particularly in relation to 
the depth and coverage of work performed, and it is grati- 
fying to observe that there is rarely anything less than a 
close liaison maintained between them. This relationship 
should ensure that both are fully informed as to the areas 


or periods being subjected to detailed coverage by the other, ` 


thereby eliminating unnecessary duplication. Once the 
external auditor has established a full confidence. in the 
work of his counterpart, his next step must be to explore 


areas where he can rely solely or in part on internal audit | 
coverage. It is this aspect of the relationship which in prac- - 
tice progresses at a rather more cautious rate than is іп. 


many cases justified and yet it offers useful scope for the 


external auditor to reduce or eliminate entirely certain of. 


his own detailed procedural and verification tests, in con- 
junction with the rotation of work referred to above. 
'The same points, of course, also apply to the internal 
auditor's work. Careful planning is vital to ensure that there 
is a clear understanding as to the agreed areas of responsi- 
bility and also as to the detailed tests to be performed. It 
may be necessary for the internal auditor to set out in his 
working papers rather more information on the latter than 


perhaps he would do for his own purpose. А further point. 


to be watched is that the internal auditor is frequently used 
as a company 'troubleshooter' as a result of which at short 
notice he may be assigned by top management to deal with 
problems in the company that require urgent investigation. 
'The external auditor should see that he is made aware 
immediately of such assignments which may result in the 
agreed programme of work not being adhered to.: 


Audit fees 


94. In any organization that has been established for the 
purpose of making a profit the need to ensure that it receives 
a proper return for the goods or services that it provides is 
vital and a professional accountant's practice is no exception 
to this business philosophy. The almost universal method 
of charging audit fees is on the basis of time incurred and 
we have considered certain ways in which the auditor can 
approach, conduct and control his work in the best possible 
manner in order that the time can be utilized efficiently and 
во that he can improve his service to clients. Notwithstand- 
ing the efficiencies and economies that can be achieved it is 
fair to state that the pressure on the professional account- 


. ant’s costs in recent years in the form of higher salary and 


overhead charges has been equally as great as most other 
sections of the business community. To this must be added 
the- widening of the responsibilities that the auditor has to 
assume under the Companies Act 1967, Stock Exchange 


requirements and the development of higher standards now: ' 


generally accepted by the profession. Examples of the last 


point аге the need to perform debtors circularizations, to . 
` attend physical stóck counts, to consider the recommenda- 


tions issued by the Institute on such matters as deferred 


. tax accounting etc. Confirmation that adequate provision in 


the accounts has been made for taxation liabilities is of 
itself now no minor operation, particularly in view of the 


vast amount of complex taxation legislation that- has.cur- ^ 


rently been enacted, the drafting of which is not. always of 
the highest order. 


95. АШ the foregoing matters mean extra time, à tòti- 
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. . Appendix 1] 
n TIME BUDGET AND ANALYSIS  ' 
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к аге 10 рр auch levels. “Tf past. ee is 


any guide, the recovery in equity prices will depend on . 


that in equity earnings, ‘but from what level i ‘is 3 another 
matter. : 


| Сотрапу Loses SET pedi 


| TH Divisional Court has held that Fisher-Bendix 

Ltd is not entitled to repayment of selective employ- 
ment tax under section 1 (2) of the Selective Employ- 
ment Payments Act 1966 in respect of an establishment 
where repair work was carried out on its washing 
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He IS MY LIFE 
.  Parthian Shots 


: = by An Industrious Accountant 


. REMEMBER the farewell interview I had with our 
cost accountant but one (or was it but two? 


— sometimes, looking aback over more than 20 years - 


of those night-passing ships, I tend to forget). Any- 
‘how, we had.a friendly chat, highlighted by my con- 
Ё fident predictions of his assured prosperity in his new 
job, and bis expressions of appreciation of the valuable 
| training our company had given him. We were most 
amicable. 

Ini point of fact, we had only been superficially 
friendly. There had never been true rapport between 
us, He, I felt, had been over-thrustful with a tendency 
to work. primarily for his own personal advantage; 
Hum ‘his viewpoint — in fairness be it said – I probably 


d a bit of a stickler for law and order and things . 


done by orthodox methods. Still, discretion. on 
Р beds sides always ayerted friction; we worked well 
enough together in terms of results. 

The following morning Prinny, the personnel 
director, summoned me to his office. He’d had a chat 
with my late subordinate, he explained; just saying 
goodbye and all that . . ; getting the hang of things 
from this chap's perspective, you know - just wondering 
if he had any helpful comments, and so.on. Prinny 
wasn'tlexactly apologetic but he certainly sounded as 
if he didn' t want to be misunderstood. | 

"This costing chappie, now', said Prinny with a sort 
| of. watchful glance, ‘he didn't sound ali that happy 
about his job here; seemed to feel he didn't really have 
prospects, аһ, couldn't quite stretch his wings enough, 


80 to speak'. I agreed the comment was probably true: 


enough: Costs was determined to rise to top rank, his 
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пано РА of State -for Employment -and 
Productivity v. Fisher-Bendix Ltd). The Court there- 
fore reversed a decision of the Industrial Tribunal 
which had beem in favour of the company.  .. 

'The Tribunal had held that the reference in the 
Industrial Classification to ‘repair of . domestic 
appliances' was confined to repairs in connection with 
the retail trade or by the retailer. Its chairman had dis- 
sented, on the ground that there was no reason to 
limit the words in this way. The Divisional син ћеја 
that the chairman was right. 

E. Court gave the company: leave to appeal. ` 





favourite grumble beitg that unless he rose at least to 
chief accountant's rank somewhere before he was 
до he'd consider himself a failure. Still, I wouldn't 
have considered him unhappy. In fact, he'd always 
been the life and soul of the party and seemed to 
knock a great time out of life. 

Prinny did a spot of coffee-pouring while- ће solilo- 

quized further. Costs, he reflected, had apparently 
Had trouble with his colleagues; did he have my full 
support and co-operation? Chappies like to feel their , 
boss is behind them in a jam. 

Well, he hadn't always, I said firmly. Take his feud 
with the internal auditor, for example, ever since that 
naturally inquisitive trouble-shooter wanted to probe ` 
the discrepancy between budgeted and actual results 
for furniture and carpeting replacements. Costs had 
objected to outsiders (that’s what he said) interfering 
in an area traditionally his section’s monopoly; the 
I/A had insisted that the underlying flaw in our 
analysis system must be located; we'd had to com- 
promise half-way between them. 

1 suppose you delegated to him all the authority he 
wanted’, murmured Prinny interrogatively, but with 
an unmistakable implication, and my blood came 
slowly to the boil. I certainly hadn't, I replied with 
some sharpness. Costs and I had sat down together 
more than once with the objective of defining precisely 
the extent of his authority — it was substantially less 
than he wanted, which was just as well. What, I asked, 
precisely what, had our ex-employee said? 

Prinny made vaguely evasive noises, so I suggested 
with some asperity that his future talks with my junior 
staff should desirably include their principal if and 
when they sought to cast aspersions. False impressions 
could be created all too easily. Recovering his urbanity, 
Prinny became soothing and said he deprecated mis- 
understandings. Not to worry, he said, don't let's make 


' mountains out of molehills ; after all, his function was 


to protect the senior man’s'motives dn actions from 
misinterpretation by junior staff. 

We parted with some constraint on both sides. 
I could see. is pos, but I don't think that he saw 
mine.’ 
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issue, and together with similar critical observations 
from the Chartered .Institute of Secretaries, these 
representations seem to have made their impact. - 

Speaking in the Standing Committee, Mr Edmund 
Dell, Minister of State at the Board of Ттаде, noted 
that although the Bill made an important contribution 
to the.discussion of the issue of shareholders’ rights, 
he was sceptical as to whether the Bill would have the 
impact its ‘sponsor believed. The Minister shared the 
doubts expressed by the professional associations about 
the effectiveness of the Bill and he stressed that the 
proposed shareholders’ committees would have power 
and influence without any clearly defined legal respon- 
sibility. A committee which was set up under legisla- 
tion, but had no fiduciary responsibility and incurred 
-no penalties for misconduct, would not create a happy 
situation. | 

Nevertheless, the Government is interested: in the 
Bill and Sir Brandon has already proposed amend- 
ments in the form of a new clause which would ensure 
that officers of a company would have 28 dàys' notice 
‘of any intention of a group of shareholders to appoint 
a shareholders’ committee at an annual general meet- 
ing. Moreover, by the remarks of the President of the 
English Institute to the Technical Advisory Committee 
last week, reported on another page, Sir Brandon is 
considering further amendments to his Bill to meet the 
criticisms of the рокын bodies. 


"Inland Revenue' 5 Automation 
Programme 


VER the next ten years or so the island Revenue 

will transfer to computers much of the PAYE and 
routine work at present carried on by upwards of 
24,000 staff in more than 700 local tax offices spread 
throughout the country. As an essential part of this 
operation the tax records of: employees and the PAYE 
records of their employers will be transferred from 
local tax districts to nine large regional offices кор 
with computers. 

The seléction of sites for these offices has been the 
subject of an intensive study during which the.claims 
of all potentially suitable places have been assessed in 
terms of regional policy considerations and the Inland 
Revenue's operational. requirements. One of“ these 
centres will be required to serve the Eastern counties 
of... England (i.e., Buckinghamshire, Bedfordshire, 
Cambridgeshire, Essex, Hertfordshire, Huntingdon- 
‘shire, Leicestershire, Lincolnshire, Norfolk, North- 
amptonshire, Nottinghamshire and Suffolk) and it was 
stated in August last year that this centre’ would be 
situated in the Tyneside area, probably south of the 
river. A decision has now been taken in principle .to 
‘locaté-it-in Washington New Town, County Durham, 
and the Washington. New. Town Development Cor- 
-poration have'undertáken to'make a site available. - 

"When-fully: established — on present: plans iri 1977 — 
the centre will have a staff of about 3,000. Preparations 
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for building up the staff will, however, begin well 
before then and many who will eventually form its 
initial complement will already be: serving locally. 
Nevertheless, it is expected that several hundred in 
the more senior grades will be transferred to the 
Washington area from elsewhere. 


Prospects for Equities 


HE continuous fall in equity prices « on the Bandon 

Stock Exchange since February this year has been 
the subject of considerable press comment. Not sur- 
prisingly, no one is prepared to declare with much 
confidence to what extent the indices of equity prices 
will fall still further, while others take the view that 
the market has now touched bottom. For them the 
only relevant question is when, if at all in the fore- 
seeable future, will equity prices recover to carry the 
indices back to the 520 mark which they reached early 
this year. 

Professor Harold Rose of the London Graduate 
School of Business Studies is not optimistic about the 
immediate future, if his reflections on the equity boom 
1966-69, published in the current number of The 
Three Banks Review, are any guide. The article offers 
an interesting analysis of the factors which determine . 
equity values in the ‘market, in which the author con- 
siders that for all the long-term analyses so beloved of 
the backroom statisticians, the market tends to be 
dominated by 'short-term swings of collective .psy- 
chology'. For such | reasons the ‘bull’ markets in the 
past, he observes, ‘begun with relief, have been nour- 
ished -by hope and have ended’ in illusion’;. and, he 
concludes, there аге no convincing: reasons for suppos- 
ing that the most recent will prove to-have: been: апу 
different! 

During 1966-69! the ernphasis has: been placed. оп 
the change in investment béháviour brought. about by 
the fear of inflation in particular. But, іп addition: to 


this, there are two other factors. One of them is thé 


part played by company acquisitions. The ‘take-over’ 
boom, in Professor Rose’s view, has played an import: 
ant part in the bu market as а whole, driving up the 
prices of shares n as take-over prospects- and 
by reducing the total stock of shares available‘ for рше 
chase: by investors. The other factor.is the importance 
of unit-trusts, whose furids айе invésted almost’ entirély 
in ordinary shares. Their purchases have come’ to. bé 
compared with those. of. insurance : бопїрагйёв: -añä 


pensions: funds which were once the жо of fhé 


equity market. - 
The effect of the 196g Budget has’ den to fürtlier 
depress equity prices and at the samé ште to lift the 


yields ` om bonds: A pension. fund enjoying tax-free 


income: can now obtdin: a return-on long-dated: gilts of 
nearly 9 pér cent and almost тд: peritent from! good 
debentures. Added to this‘is the! lexeriiption from: tax of 
capital. gains on’ gilts. In ‘these: ‘citcimstances? Share 
prices are going tó ‘have ‘to а “still further: if whet 


THE 


- (a) to sales, contracts and other transactions made 
otherwise than for full consideration or for more 
` than full consideration; and. 

(b) to any method by‘which any property or right, or 
| the control of any property or right, 18 transferred 
| or transmitted by assigning share capital or other 
| rights in a company or any partnership or interest 
| in settled property; and 
. . (c) to the creation of any option or consent or embargo 
affecting the disposition of any property or right, 

and to the consideration given for the option, or for 
| the giving of the consent ог the release of the 
| embargo; and 
| (d)to the disposal of any property or right on the 
| winding-up, dissolution or termination. of any 
l company, partnership or trust.’ 


An indication of the slipshod nature of the drafting 


appears from paragraph т (3) which provides (Qu 
italics): 
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'(3) In ascertaining for the said purposes (sic) the inten- 
. tions of any person, the objects and powers of any 
company, partners or trustees, as set out in any memor- 
andum, articles of association or other document, shall 
not be conclusive.’ 


In the first place, there is no mention in the earlier 
part of the paragraph of any 'purposes'. In the second 
place clause 25,. as originally drawn, contained по 
mention of intentions. Even now, it does not; it refers 
to objects — not intentions. 

Paragraph 2 deals with the ascertainment of whether 
and to what extent the value of any property is ‘derived 
from’ other property, but the word ‘derived’ in clause 
25 is used only in relation to activities and not property. 
Paragraph 3 provides for apportioninents and valua- 
tions. 


(To. be continued.) 
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Chancellor's Second Thoughts on 
Loan Interest Relief 


TE vigorous efforts of the accountancy bodies to 
| bring to public attention the undesirable features 
of'the clauses about disallowance of loan interest in 
the Finance Bill have roused an encouraging response 
and enlisted. some powerful support, particularly in 
Parliament. Government amendments tabled at the 
‘eleventh hour for the Bill's Report stage this week, go 
some way to removing the worst excesses, though they 
leave an ugly and awkward rump. Nevertheless, the 
accountancy bodies have reason for satisfaction. with 
the results of their efforts. . Е 

Members ` of professional partnerships | who are 
financing their share of partnership funds by'means of 
borrowings on private account will continue to be able 
to deduct tax from, the interest paid. Partners who 
borrow privately to purchase a car for use in the prac- 
tice will still get tax relief on the interest. 
or are their clients forgotten. Those who obtain 
priyate finance to buy shares in'à ‘close company ог 
to put in working capital will receive. relief if they work 





for the greater part of their time in the management or 
conduct-of the business of the company, provided their 
financial interest in the company is a material one. 
Personal representatives who borrow to pay estate duty 
on the personal property of the deceased — an essential 
step in obtaining probate — will: receive tax relief on the 
interest. 

The accountancy bodies' leis for a removal of the 
retrospective aspects of the legislation have been heeded 
at least in part. Relief will continue until April sth, 
1975, for interest paid on loans, but not overdrafts 
which existed on or before April 15th, 1969. | 

What effect these alleviations will have upon the £25 
million which the interest provisions in their original 
form were .to-yield is not known. Whatever the sum 
may be, it will take ten sections апа ‘а schedule of 
29 paragraphs to produce. It is for: comment that іп 
terms of complication the resulting revenue will .be 
dearly bought. 

“That the Chancellor has had second thoughts. is 
gratifying. That these, were, in fact, necessary is 
regrettable: if there were adequate exposure and dis- 
cussion of new fiscal proposals before thé Finance Bill 
stage, as the accountancy bodies have repeatedly urged 
upon the Chancellor, his second thoughts would have 
been ‘unnécessary and'a great deal of public concern 
would have been avoided. 


Shareholders’ Committees 


-EADERS, will- „hardly expect that the Companies 

Bill sponsored by Sir. Brandon Rhys Williams, 
M.P., which was discussed in a Standing Committee of 
the House of Commons last week, is likely to come on 
to the Statute Book.(if at. al in its present. form. 
''he-allied. accountancy- bodies' representations. to the 
Board of Trade- on Ње. Bill were-discussed in our last 
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It is charged when IL sells or otherwise realizes the 
capital amount and it is charged on the proceeds of 
realization. | 

‘Capital amount’ is defined in paragraph 11 (1) as: 

‘any amount (sic), in money or money's worth, which, 

apart from the principal sections’ (ie., clauses 25-26) 

‘does not fall to be included in any computation of 

income for purposes of the Income Тах Acts ог the 

Corporation Tax Acts, and other expression including 

the word "capital" shall be construed accordingly’ 

(paragraph 11 (1)). 

However, paragraph 11 (1) also contains a definition of 
‘ordinary share capital’ where the word ‘capital’ seems 
to be used in another sense. 

At the Committee stage the Opposition sought to 
exclude expressly capital amounts referable to activi- 
ties outside the United Kingdom, unless remitted 
here. 'This, no doubt, arose from paragraph 7 (1) of 
Schedule 16 which directs that clause 25 is to apply to 
all persons, whether resident in the United Kingdom 
or not, if the occupation of IL is carried on wholly or 


partly in the United Kingdom. The Chief Secretary . 


pointed out that if an English resident carried on a 
vocation partly in the United Kingdom, all the profits 
wherever arising, were taxable. He confirmed that the 
clause did not hit a bona fide non-domiciled employee 
of an overseas company. 

Item (c) (7) above (tax avoidance as main object) was 
inserted only at the Report stage of the Bill this week. 


In Committee it was objected strongly that the clause 
was too wide. Denying this, the Chief Secretary 
nevertheless promised to 


'endeavour to remove the cause of anxiety by putting in 
words.which do not alter the purpose, intent or meaning 
of the clause but which make its true meaning more 
tasily understood". 


То introduce a provision which confines the clause to 


cases where the main object is tax avoidance ів cer- ` 


tainly to alter the meaning of the clause. It will be 
necessary now for the Revenue to prove that the main 
object was tax avoidance. 

Another complaint of the Opposition was that the 
clause could hit the ordinary bona fide sale of a share 
in a partnership. This, too, the Chief Secretary denied, 
but at the report stage a new sub-clause has been intro- 
duced as follows: 

(4) This section shall not apply to a capital amount ob- 

tained from the disposal: 


(а) of assets (including any goodwill) of a profession or 
vocation, or of a share in a partnership which is 
carrying on a profession or vocation; or 

(5) of shares in a company; 

so far as the value of what is disposed of, at the time of 
disposal, is attributable to the value of the profession or 
vocation as a going concern, or as the case may be to the 
value of the company’s business as a going concern: 
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Provided. that if the value of the profeasion, vocation or 
business as a going concern is derived to a material extent 
from prospective income or receipts derived directly or 
indirectly from the individual's activities in the occu- 
pation, and for which, when all capital amounts are 
disregarded, the individual will not have received full 
consideration, whether as a partner in a partnership or 
as an employee or otherwise, this subsection shall not 
exempt the part of the capital amount so derived. In this 
subsection references to the company's business include 
references to the business of any other company in which 
it holds shares directly or indirectly.’ 

It is already provided i in paragraph 11 (1) of Schedule 

16 that ‘company’ includes any body corporate and 

‘share’ includes stock. 

The proviso to the new йаш shows that what 
the Opposition feared was, in fact, true; namely, that a 
capital amount received on the sale of a business or 
part of a business can in fact be caught by clause 25. 
Thus, where a person buys a share in a partnership 
which gives him a right to share in outstanding fees 
earned, then the other partners may be chargeable. 
However, thanks to clause 25 (1) (c) the Revenue will 
now have to show that one of the main objects was the 
avoidance of taxation. | 

The clause hits capital amounts receivable after 
April 14, 1969, whether or not all or any of the 
relevant ‘arrangements’ took place before the passing 
of the Bill as an Act (clause 25 (5)). This sub-clause 
says nothing about. ‘transactions’. It will be recalled 
that the capital amount is not ‘receivable’ until the 
recipient can effectively enjoy or dispose of it. 
(Schedule 16, paragraph 11 (2).) This provision may 
well attract tax where otherwise none would be pay- 
able. 

Difficulties in interpreting clause 25 arise from the 
fact that another clause, clause 26, provides that 
Schedule 16, is to have effect to supplement both clause 
26 and clause 25. Unfortunately, Schedule 16 does not 
make it clear precisely how much of it is relevant to 
clause 25 and how much is not. Paragraph т (1) says 
that in applying both sections and the schedule 

‘account shall be taken of any method, however indirect, 

by which: 

(2) any Property or right is transferred or transmitted ; 


(5) the value of any property or right is enhanced or 
diminished; 


and accordingly the occasion of the transfer or transmis- 
sion of any property or right, however indirect, and the 
occasion when the value of any property is enhanced, 
may be an occasion when, under the principal sections, 
tax becomes chargeable’. 
It will be interesting to hear the comments of Her 
Majesty's judges when called upon to decipher these 
tortured words, though some sort of help comes from 
paragraph т (2) which says . . 
*(2) This paragraph (sic) applies in particular: 


66. 


years ago that the expenses rule for Schedule E income 
fax should be less rigid. Nevertheless, practically 
nothing has been done. Hardly less rigid than the: 
statutory provisions is the attitude of the Revenue. 
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Tus насе ВШ ав first published included clauses 
24-27 under the subject heading ‘Avoidance of tax’. 


world. entering into long-term contracts under which, 
in return for,loan stock or shares, the entertainer 
undertook to place his services at the disposal of the 
company issuing the stock. Many such schemes in- 
` volved a public,issue of shares. It was a means of 
avoiding a combined rate of 18s 3d in the / on the 
top earnings of the entertainer. 
Clause 25 together with certain paragraphs of 
Schedule 16 (which the clause does not mention) are 
intended to impose Case VI, Schedule D, income tax 
and, of course, surtax, on the proceeds of such а disposal. 
- That was the intention, but the clause as originally 
drawn. was so wide (despite official denials) as to hit 
all kinds of perfectly innocent transactions. Clause 
25 (1) states that the clause has effect where: — . 
(a) (1) transactions or АНА are effected ог 
‚сє .made; . 


individual (‘IL’); 


the kinds. pursued i in any profession or vocation 


employment); - 
С) the exploitation: in 
_ person (‘P’) in а position to enjoy: 


Wr 


occupation ; or - ы? 
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"Selling Future. | 
| - КС үе, Earnings E 


Clause 25 is headed “Баје Бу individual of income de- . 
--rived from his personal activities'. Its genesis lay.inthe . .. 
recent history of individuals in the entertainment , 


~- (2) this is done to epi the earning реу of ahy | 


(9i in any ‘occupation’, i.e., in activities of any of | 
"effect where either: - palis Це 


| ` (whether or not IL is engaged in a profession or ` 
. vocation and whether or not he has an office or © 


| (2) i is by putting. some. other. m 


(i) all or part of: the: profits; gains, of иша: | 
income: derived Кош IL’s activities in the. 


` (t) all or part óf the receipts derived as above; 'or 
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| What taxpayer would have thought, having obtained a 


.victory. before the Appeal Commissioners regarding a 
sum of nine guineas, that he would be forced to defend 
proceedings in the High Court? | 





(iii) anything derived directly or indirectly from 
any such income or receipts; and 
(0) (5) апу ‘capital amount’ -is “bbtained By IL’ for 
. himself or for P; and 


| (6) this is done: — Е 20 t. 
: (i) as part of; or 

(ii) in connection with; or 

(5): in consequence of; 

the transactions or arrangements at (a) a ; and 


(c)(7)the main object or one of the main objects 
of the transactions. or arrangements was the 
avoidance or reduction of liability to. income tax. 


As régards (а) (4) (i), (ii), references to income ог 
receipts include references to payments for any 
description of copyright, licence, franchise -or*other 
right deriving its value from the activities (including 
past activities) of IL (clause 25 (3) (5)). This somewhat 
bizarre enactment that receipts are the same as pay- 
ments will presumably be read as meaning that one 
must look at the payments from the point ‘of view of 
the recipient rather than the payer. As regards (5) (5), 
if IL puts P into a position to receive: the. capital 
amount by providing P: with something. of value 
'dérived, directly or indirectly, from’ IL’s activities in 
the occupation, then IL is deemed to obtain tbe ape 
amount for P (clause 25 (4)). 

Clause 25 (2) imposes Schedule D, Case VI, liability 


"' om the capital amount as being earned income of FL 


 eriini when the capital amount is ‘receivable’. The 
amount is not to be regarded as having become 'те- 
‘ceivable’ by any person until he ‘can effectively enjoy 
or dispose of it’ (Schedule 16, paragraph i1 (2)): This 
must be read with paragraph 4 кран: is said to have 


‚ (i) IL obtains a capital amount consisting of any 
. property or right which derives substantially 
. , the whole of its value from the activities of IL; 
or 
(ii) there are two or more occasions on. which IL 
obtains such a capital amount (as where IL first 
obtains a stock ini and then .exercises the 
|! ^  . option). e 
` In these circumstances clause 25 tax is not charged: 
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Articled Clerks Unite! 


SOLICITOR'S articled clerk was able to persuade the 

General Commissioners of Income Тах for the Division of 
St George, Hanover Square, that the nine guinea fee paid by him 
to sit for certain subjects in Part I of the Law Society's examina- 
tions was an expense incurred wholly, necessarily and exclusively 
in the performance of his duties as an articled clerk. Not sur- 
prisingly this decision was reversed in the High Court last week. 

'The taxpayer had argued that it was an implied term of his 
articles that he must sit the examination but the Court held that 
no such term could be read into the common form articles; 
though even if it could, that was not enough. The expense had 
to be necessary, in the sense of necessarily arising out of the 
performance of the duties; but the duties of an articled clerk to 
his employer could be perfectly well performed without sitting 
for any examination. | ' 

It seems plain that the same considerations would apply to the 
common form articles for chartered accountants’ pupils. Certainly 
in those issued by the English Institute, the ten covenants given 
by the clerk do not include sitting for any examination. There is 
provision for termination of the articles ‘within one month of the 
publication of the results of the third or any subsequent Inter- 
mediate examination for which the articled clerk shall have been 
eligible to present himself and shall not have passed’, but this does 
not make sitting the examination part of the duties of the employ- 
ment. 

Тће principal's covenants include the giving of certain leave 
for full-time study in terms which seem to make it clear that when 
the clerk is carrying out such study he is not carrying out any 
duties towards the principal. Oddly enough, there is no covenant 
by the principal to give time off actually to take examinations. 

In giving judgment for the Revenue (who did not ask for costs) 
Mr Justice Plowman referred to the dual nature of articles: there 
was the old-fashioned relationship providing for instruction with 
no salary, he said, and one providing for a contract of employment 
with a salary. Schedule E was concerned with the latter. The 
provisions for expenses deductions were notoriously rigid, 


narrow and restricted in their operation, his lordship said, and 
"when examined were found to come to nothing at all. Tt was with 


‘some regret’ that he allowed the Crown appeal. 

Such a pronouncement by a judge is nothing new. There is now 
a long history of such pronouncements, not to mention the 
specific recommendations of a Royal Commission made many 


oem 
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au I able to quickly assume' respon- 


sibility 


cont ез, with the cost accountant. 


ence and initlative are essential to сапу ош 


such duties with the minimum of su 
* Excellent '; ects, cornmeasuraté 
and other 


efits: — Apply: The Secretary, 


jointly for the accounting of three 


Tape Development Ltd, Abbey Manufactur- 


_ ing Estate, ‘Alperton, Middlesex, 


A ийим ENGINEERING 
COMPANY just about to start а new 
operation in the Portsmouth area re- 
quires a Works Accountant who i$ a 
. potential. for. promotion. The initial 


roposed is £1,750 but | 


starting salary р 
- this RENI be: Yepotiable: 

This position would be Ideal for a 
young. „А.С.УУ.А. with.. practical ex- 
perience of indistrial standard costing 
or alternatively.for а man just about, to 
be. qualified. ‘Future prospects. for the 
right man will be excellent as the Com- 
ралу hag’ very “considerable. growth 


potential with а vanity of products. — 
Wate, Box AM = Us " 





by Systems 
aad M к Statipners 

пе та um Supplies, to take full responsi- 

bility for. Же АРЕ ;:Department, 

the presentation of Monthly Manage- 

ment Account and control of. the 


accountin Salary £2,000 per 
annum. ort. don area. — Reply 
glving Tull detat ito Box AE’ 13 82. 


a 6 ACCOUNTANT ИУ 


ASSISTANT ACCOUNTANT REQUIRED. 
- Not арсена qualified but good practical 
expérience le to supervise small depart- 
iment, knowledge of machine accounting an 


E advantage, Salary’ #1,500–Е1,650. ~ Apply 
38 


Канар. Brothers 
Clareville Street n SW7. Ex 





SSISTANT 
` MANAGEMENT ACCOUNTANT 


‚ A young qualified man or older man 

[e bx. бхр is required to 

nt team at 

ead See of a group of Com- 
Ee in (ће: Retail Jewellery trade. 

Offices in West End ot -London. 

‚ Pension scheme and other staff ad- 

vantages. — Reply stating age, quali- 


ficatlon and salary uiřed to Box AY 
-, 1577.. Es 


ASSISTANT SECRETARY| 
ACCOUNTANT 


” Vacancy suitable for young man aged 
! 25-30. Applicants should be studying for 
„ог have recently obtained а recognized 
professional ' “qualification. Good pros- 
есі with rapidly expanding company 
ул and LitHographic Printers). 
.- Apply in strict confidghes giving ‘full 
` details of education and ‘experience and 
stating present Eu to the Secretary. 
.Robert Stace & Ltd, Industrial 
“Estate, Tunbridge Wells, Kent. ` 





А-ҮООМС ACCOUNTANT, not necessarily 
qualified, required by a small group of com- 
panies їп Wolverhampton. Good prospects 
or the right candidato to become an import- 
ant member of the, management team. 
Knowledge .of een teri systemi an ad- 
vantage. A onsion scheme. 
Discount -s pepe: ‘Five-day week. — Write 
full details to The Grou ccountant, The 
National Clothing & Supply Co Ltd, 1 
Ройи Road, Wolverhampton... 
OK-KEEPER fully experienced to trial 
Hein required by industrial firm, London 
N4. "Hours 9-4.45 p.m. Five-day week. 
Salary by arrangement. – Box ВК 1831, 





COMPANY SECRETARY 

ACCOUNTANT 
Required by Amplivox Ltd; a leading 
=-public - сошрапу in the беја "ог electro- 
. acoustic рг oducts, Progressive position . 
for qual Accountant with industrial 
experience, and the ability to. make а 
„positive contribution to the develop- 
. ment of the company. Age 30-45. Salary 
negotiable. = Please write with brief 
details to J. R. White, Amplivox Ltd, 
‘Beresford Avenue, Wembley, Middlesex. 





DEMA GLASS. LTD, require a chartered 
accountant to assist company secretary in 
preparation ‘of monthly trading figures and 
other management information. - Please 
write to ‘Company Secretary’, Crown House, 
Morden, Surrey, with full detalls of educa- 


tlon and previous’ experience, 


ee ee OR A.A.C.C.A. 
required for En Company to 
take charge of all’ financial accounts and 
statistics, which are prepared on a 4- 
weekly basis using punch card equip- 
ment. Y Appotated person will have ex- 
perience of forecasting balance sheets 
and cash flow, accounting for orks, 
work ‘In progress, depreciation ап 
asset accounts. He will be responsible 
to the Secretary and act as his deputy. ` 
Salary fully commensurate with ex- 
perience. Contributory Pension Scheme 
and free Life Assurance. — pa The 
Station K Langley Alloys mited, - - 
~ Station oad, Langiey, Slough, Bucks. 


exp 
near Waterloo. 
The successful сн will be re- 
quired to produce monthly Management 
Financial 


Accounts, Bud and 

Cash Forecasts, and to control the office 
rocedures in his Division: He. will also 
required to take part in the control of 
Overacas 


the M ng functions of the 


ncing salary will be pald com- 
mensurate with suitability and experi- 
eRe 


.Please write. giving details of. quali- 
fications, experience, age, salary and 
personal details to Wilkins Kennedy & 

Coy 8 Queen Street, Cheapside, London 





EXPERIENCED ВООК-КЕЕРЕН/АС. 
COUNTANT wanted. Permanent gag 
progressive position. Good- 

= Tomedintaly ‘apply to AD 

64 -Paul Street, ола on E Ж 
01-739 8699/739 6822. 





FINANCIAL ACCOUNTANT. - А 
recently qualified accountant or May 
finalist aged 23—30 required by company _ 


| И in the distributive trade and situated in 


SW. London. Directly responsible to the 
Company Secretary for ali financial 
accounting records and reports. Salary 
£1,750-£2,000. Pension и Apply 
Box FA 7494. . 


г Accountant /Assistant 
0 пака Director — 


А Areas orientated post ina ‘significant International Group i in the 
` photo BOUE udis уша Билен systems and allied fi elds . ч 


5, Mile appointment will: шна: thé central cóntrol function. In ‘addition to ‘specific responsibilities 
"in financial and management analysis, the post: incorporates assistance with the co- -ordinated ' 
- сопшој of U.K. and Overseas companies and the undertaking of broader ад hoc assignments as. 
requifed by the Рїпнр їа! Director. Candidates (A. C. A., A. C. C. .A.), must have at least 2' years' 

` -commercially ‘slanted post-qualifying experience, Salary c. #2,500. Аде 26-32. Location — ‘Alperton, . 
' West London. Some foreign travel likely. Excellent prospects. Pension and Life Assurance schemes. ` 








с Рїюаво reply, giving brief career details and quoting. reference. 120046)" 


~ 


| PERSONNEL CONSULTANTS 2 
31, CURZON STREET, LONDON, WIY BEX. 





по less than £2, 


Seige s 





_- July 19th, 1969 


FINANCIAL ASSISTANT to be res- 
ponsible to the Treasurer for all aspects 
of accounts and financial reporting. The 
rapid build-up of this professional body 
provides scope for the applicant to 
develop with the job and beyond. - 
Details and application form from 


"Secretary, Institution of Works Man- 


agers, 34 Bloomsbury Way, London 
WCI. (Mark envelope "PERSONAL. 


E | 
require a . 
MANAGEMENT ACCOUNTANT 


Age 24-30 (А.С.А., A.A.C.C.A., or 
A.C.W.A.) at the Head Office at Park . 


- Royal Brewery, NW10. The Manage- 


ment Accountant’s dutiss bring him into 
direct contact with senior executives of 
the Company and he is expected to make 
a positive contribution to management 
саца The successful applicant will 
рс be eligible for A E within the 


Salary pecca. up to £2,600 de- 
pending on age and expérience. In ad 
dition there are valuable staff benefit 


schemes including profit sharing and · 
. non-contributory pension scheme. 


Apply stating age and full particulars to: Н 


Recruitment 
ARTHUR G S & CO 
(PARK ROYAL) LTD | 


INTERNATIONAL VINTNERS ге 
accountant for their U.K. subsidi 
based in London's' West End, yet 
cant's principal responsibilities would 
be control of accounting: department, 


of management statistics with 
reference td sales and stocks. 








' production of ‘monthly ‘and annual ' 
accounts, preparation and submission to` ' 


particular 
A palary of about A РА. is en- " 
for the successful applicant. `= · 


es in солйдепсе to: Layton -Benneir ` 
& Co, 23 Blomfield Street; 
lease quote: ref. M5.) 


кые 


НЕ ЕС2. 


: NORTH WESTERN ROAD CAR 
| OMPANY LIMITED · 


Senior Accountant" 


NORTH · WESTERN ROAD CAR 
COMPANY LIMITED, a subsidi 
of the National Bus mpany, 
headquarters at Stockport, Cheshire 
invites applications for the newly created 
position of Senior -Accountant. The 
position will offer з of early 
promotion 19 the ri ti app 

The Company operates some 550 


: vehicles:on- stage and express. 


servicés, private hire and excursions, in 
Cheshire, Derbyshire and. South-east 
Lancashire. 

Applicants, who should be’ between 
the ages of 28 and 35, should possess | 
Teco: ountancy or secretaria 
Tein dtión. a ‘atid knowledge of com- 

uter téchniquEs and company, taxation. 

vious 6 ience of the road transport 
industry would be an adventago but is 
note essential. 
Thé commesctog à salary Du ра 
А" е апа! tions and ex 
ata быны | = a piant and will be 
annum. The 
"appointment Улу сату pe anoun of 
a contributory persion scheme. 
Applications, which will be treated in 


` strict confidence, should give (a) рас 


ticdiars of аво, education, training and 

qualifications, and family (number. of 
children and ages) (b) а short sum- 
mary, chronologically arranged, of the 
applicant’s experience, Including par- 


LINCOLN’S INN SOLICITORS require 
an experienced taxation assistant for in- 
teresting and varied work concerned mainly 
with personal, trust and capital gains tax 
matters. Knowledge of trust accounts an 
advantage.. Salary according to age and 
experience, — Box LI 1561. . 


ticulars of present and LA an Ape. 


pointments, and (с) nt salary. 
Applications should be 
‘Private’. cover: to Mr. Robert.- 


later than Friday, August ist, 1969.. 


КА 


е “under ' 
raok, ;. 








July 19th, 1969 + | 


OXFORD 


Chartered Accountants require assistant 
with not less than two years’ experi- 


"Шр to to tske responsibility апа be 
paid for it should app! 
Сайемеу, Ward ar E Fie, 1/5 Broad 


о: 





PART-IIME ASSISTANCE required by 
Dorth Tondon chartered accountants. — 
PERSONAL ASSISTANT to partner ге- 

in medium-sized City chartered 


quired 

22,000 and i d -Pul details to 
go ts. — to 

Box PA 1673. 


Office for an jo teir Teaca 
of with all aspects of personal 
taxation work. A good is 
offered, there is a scheme and three 
weeks’ annual y is given. — Applica- 
tions should be addressed to Alredalo House, 
Alpion Street, Leeds LS1 1PG. 

О TERED AC- 
COUNTANTS uire ced senior 





QUALIFIED AR 


Chartered Accoun Offices 
in Tunbridge Wells, I "Tonbridge and 
other towns іп 


pain 
McNab & Co, ГАК St John's Road, Tun- 
Wells, Kent. Interviews can be 


bridge 
arranged at times ‘convenient to com- 
muters, 


QUALIFIED 
ACCOUNTANTS 


Spicer and да Pegler have vacancies for 
Accountants in their London 
Office wishing: 


Ж to broaden their experience; 
*Ж to carry increasing responsibilities; 


Ж to use modern auditing techniques 
Due up both ra] and 
Courses); 


ve to io рй» fa dor comme i 
t 
vestiga management con- 


Н 


* bs have the opportunity of каль 
firms 
geli оза giving brief personal 
should be made to: C. P. Da David, 
Ref: 17/A1, St Mary Axe House, 56/ 
Bt Axe, London ЕС2 (by letter or 
telephone 01—283 3070). 





QUATIRIED SENIO London E15. Salary 
ap to are р.а. ака to ability. 


READING CHARTERED ACCOUNT- 
ANTS require lenced senior to assist 
the in incomplete 
records essential and qualification 

Pension 


зорронацоо. scheme. ~ 
ons in writing to Cook Sutton & 


AL ea £w oc. 


young man able to work on own Initlative 
and to assist ractice. Reply with 
details of nd salary тше: - 
Вох КО) 1557. 

SEMI required 

in Hampstead, London NW3. Varied practice 
of company audits, ieraton and Incomplete 

rds. Articles 


reco; vailable. V good 
prospects for keen Seung man. and 


study arrangements t — Write 
Box SS SISSE новак 
SENIO; 


SENIOR ASSISTANT required b 


week. Salary according to осот = Box 


ЗА 1545. 
SENIOR AUDIT ASSISTANT required by 
established and expanding firm of West End 


chartered accountants, Good general experi 

. Salary subject to negotiation, 
than £1 ,750 per annum. – Apply 
to W. n" & Co, 109 Jermyn Street, 





SENIOR AUDIT ASSISTANT re- 


scheme, 
ving details 
Мены Steet, 





SENIOR AUDIT CLERK required by City 
Chartered accountants for ding e, 


Reply anas 


ages ee inn 
БЕ parculars to Box SA. 1641. 


but not essentia] and 


OR AUDIT CLERK required with 
knowledge of taxation, — Apply in writing, 
stating experience and salary required, to 
и кш eret |-- 
SENIOR AUDIT CLERKS required 


Bishop & Briant, Queensbury House, Have- 


“ACCOUNTANT 


SOUTH WEST LANCS. Chartered 
accountants with varied practice, seek а 
ualified chartered accountant. Salary 

4 го Er Particular а of education, 
experience since qualifying to ~ 

AXATION ASSISTANT 


required 
End accountants. Applicants shoul 
previous experi in 


have 
had and 


WORCESTER ACCOUNT- 
require senior, erably qualified. 
Salary in acco: and 
Superannuation avail- 
able in two three for a suitable 


P^Box YS 1552. 





COMMERCE 
AND INDUSTRY 


ТО SURFRISE is credited tó. tho 





СА. We may be able to sur- 
рше, you. – го fe may be able (Dept 


—, Taxation assistant for 





set, GA Prol Berks. 
ACCOUNTANT, - An small 
company & newly- 
created fora t and 
should 


cost accounting, includin 
job and batch оша, budgeting, credit 
control, cash flow and the 


tive to carry the 


ng (Engineers 
wr aevo Mo N. Wembley, 
Middx. 





salary required, | 
ACCOUNTANT, preferably qualified, re- 
by medium-size ap of companies 
JE EET 125 сукна шап 
ng industrial заб etywaro equipment т in Past 


ч £1,650-£1,600 por annum. — Full details 
of age, career to cate and present salary, to 


West | 





ACCOUNTANT 


Applications are invited from qualifie 
accountants to take actions aa сураша control с 





ACCOUNTANT -' 


A vacancy will shortly occur for.a 3 
qualified Accountant who would b 





ACCOUNTANT.: 
A gops Accountant i educ 


systems adequate for a newly forme 
company eet on rapid expansion. 


бод: 
Terms: Negotiable up to 22,000. 
Qualifications: Ideally newly 


BE ur d. biring Mee 


NC He to Box иза, o Walter Jud 
Hmited, T Gresham treet, Londo: 





ACCOUNTANT for textile firm, Only. n 
and capable of full 


need а Top salary. – Box 1651 
АО, NTAN REQUIRED for С 
Holbo. area to chargo 


complete sesoun would sult, poet 


zee 
ACCOUNTANT, ho We are a mediuma 


GKN Ото and offer а good salary, : 
ен gt ge gy 
о 





ACCOUNTANT 


West YCountry £1,758 ps 
An anky has arisen for а receptt y 
qualibod accountant to gain experienc 





ACCOUNT. id tie ~ World-wide’ pc 
Bermu 


ои АН The Americas, 

est t Indies, Far East, ctc., throt 

5. OQ "los benefits, — C 

TAYLOR £5,000, pl U, Acconnta 
Specialists, 34-40 Ludgate Hill, Lom 





colicagues. 
taining brief personal 
should be sent to Couch 
Co, Chartered Accountants, 66 
Steed "Uxbridge, Middlesex. 








ts/Hents, rapidly ex- 
to pay top salaries. 


Clapton, Millar & Thorogood, 233 
Street, Salisbury. (0722-6569.) 











СА pply..to the 
‚шы, 83 Newhall Stret, Birmingham 3. - 





‚ finalist required firm of Chartered 
Accountants in Holborn. Applicants 
кроша be Спан оо tion experiance, 
to j cation 

. The dicant will be consid- 

Son SR cab 
' experience. А hi 


^ M d to the right man w 
menm је early advancement 
hip status. — Please apply to 
Бох CA 1500. 





Five-day week, luncheon vouchers, 
according to ~ Reply to 
Box CA 1665. = 
CT АСС d odit citet uatified 
r or 
о АО of complete 


тес ds and tion ésscatial. Wide f 
taxation range о! 
EY od salary offered. — Apply Box 
CA1 


: CHARTERED ACCOUNTANTS (Holborn 
со somi-senio: 


CARTED ACCOUNTANTS d 
ACCOUNTANTS 

‚ invite а ба ош senior (qualified or 
' unquali and ; t assistants, 
Excellent starting salaries offered, commen- 
. surato L vo 

The posts offer a 


ofa 
ive available to fi prior to exams. – 
Mio with full partichlars to Box СА 7444, 


CHARTERED ACCOUNTANTS wih 
expanding pleasant an 
thriving East Leicestershire market town 
require: 

"0 Дељан with some 








; CITY ACCOUNTANTS 
‚ (пеат Law Courts) require qualified account- 
85 


an immediate scale of £1,250 to 
£2,000 p.a. to a q accountant, depen- 
dent on age and experience. Staff n 
scheme and five-day week. We are looking 
for men with potentials, — Please 
pone for appointment. Tel. Buxton 


DO Боди ordner cai ter gant 


amilet geport UA. Bg 
ie market town near the 


ge experience prospects 
for ambitious man. ~ Apply 8 W. 
Marshali & Co, 6 Little Charles troct, 





responsibility encouraged. 

study kavo, Lr Initíal the 
о: annum. ~ 

Ta is 





FULL- ОВ PART-TIME req 
by West End accountants for nal 


ACCOUNTANTS 
M d of promotion Ke pug 


GRESHAM DI BROAD & CO рер senlor 
ton exper .K. educated, with 


па! taxation 
cher fa а professional oce or the Taland 


Revenue, ~ Please write Mr H. W. 
Pranilin at Conard” Bolling, Liverpool 


ACCOUNTANT | 


HAVE VACANCY for А ит taxation 
senior to deal таи! company taxation 
tod the more complicated personal nal cases. — 


London ЕСА or 


HERTFORDSHIRE С.А з in process of 
di: ceperunt on 

two newly or near 
qualified assistants. The positions offered 


carry pros of steady progress 
coincidental {һе development of 
the practice. Salarios at at 


department and 
or near London level. Five-day week, 
three weeks’ holida: pron scheme 
available. – Box не" 


HERTFORDSHIRE 
ST ALBANS 


Applications are invited from (Med 
Certified Accountants (or 
by considerable experience) 
ог а position on the senior staff 
for a position om the gonlor staf dn tho 
ered Accountants. 

The position carries а high degree 
of ges responsibility | for tho audits 
of both public and substantial private 

concerns (including associated tax work) 
offering a vige variety of Шеге оно 


There a LAE S dat срео 
Scheme А-А: 
holiday: ала and very little travelling aw Rime 
APP. "giving particulars particular оГ. 
minge ЧО ttle, 
спро ага & Co, Alban vio, [3 St Peters 


Street, St Albans, Herts. 


HOVE, SUSSEX. - Recently qualified 
A.C.A. (or May 1969 269 finalin) offered Position 
with chartered untants. Varied 


Сапат practico and every opportunity for 


advancement for young man with tho right 
capabilities. No Saturdays. scheme. — 
Write to йш, Olily & Co, 94 Church 


work with partners, — 
to Fawley Judge & Easton, 1 
Street, Hull. 





N SPA CHARTERED 


arrangements ts honoured. Thornton, 
Davison & Co, 19 Parade, ` Leamington 
pa. 


NORWICH FIRM of chartered accountants 


Teq qualified t to partner. is 

an ty to take responsibility and will 

involve both taxation and ассо 

i Pm weck in pleasant s т 

ngs. n! utocy ап 
ve .– write to Martin 

& Acock, 2 Tho 


Norwich, NOR O9E. 


FREELANCING IS REWARDING 


АП grades of Freelances, preferably with timo àyallable durig normal office ho! 
are required to meet the growing demand fe гот help during periods of: shortages and 
emergencies, Assigaments varied and widespread. 


are 


Telephone 01-554 3484, or write or call at our address at COLLEGE CHAMBERS, 
102 NBROOK ROAD, ILFORD, ESSEX, for further information. 


PRACTITIONERS SERVICES BUREAU 





PERSONNEL AND TRAINING OFFICER 


City Firm of 


Chartered Acco каша requiro experienced 
, preferably with а Tena ot the accountancy profession 


разова and Таја 


ba уезропыыЫе to ths Partúcra for tie recruitment Of 


Tho successful applicant will 
staf bom for the London and overseas offices and tho 
ment of training programmes at all lovels. 


wil bo given to pplicants of 30 years о! аве but consideration will 
tho ages of 25 and 40 years. The minimum 


Preference 
be given to those between 


participation in and arrange- 


starting salary 


be £2,500 per annum and there із a pension scheme operating in the Firm. 
lications should be addressed to: Mr Bryan L. Barber, RD E & Co, 


n bury Hi House, London ЕСА. 





July 19th, 1969 





LAURIE & COMPANY 

Accountancy Appointments 

e 000 CHIEF ACCOUNTANT 

of companies NO in Enginser- 
Merchante, 


en n 


potential, Age 25-35. 
TO £3,000 SECRETARY 
ACCOUNTANT 


Qualified man to fill a 
үө рой an тоа omen | 


nzible 
an WiN. assist in devolopi = 
pany at management . Good ug- 
trial oxperience essential. 


£2,500 ACCOUNTANT 

орна спыта ide ee 
otor 

of financial reporting to ‘US. parent 

company. analysis to sub- 

и фале. Occasional travel. 


TO ACCOUNTANT 


or See der tana) vit mn. 


91 Moorgate, London EC2 


01—606 6301 





techni 
Box LMIS2 ~ 





LEICESTER 


сенын, medium-sized firm of 
Accountants (85 staff, 10 

preheat uire young 

нн GERD gum for tbeir a 





MANAGING ASSISTANT, 
quired as personal aid: Ч goien, 
practitioner in busy West firm 
chartered accountants. Minimum 
YEA DUUM 
exmyn Street, 
шы medium sizo 


NE. LAN: 
yea ries т арэ бозы with 


sound experience 
of account and 


таи 
uali&ed for for гроша = rae 
азайса. Ба CHARTERED 


чоры Pox NE RA 


RD CHARTERED ACCOUNTANTS 
havo vacancies for newly qualified and = 


Varied expe {енерге «уар in large pe. 


July 19th, 1969 ,' : 


TAXATION | | 
“AUDITING 
- INVESTIGATIONS | | 


N John M. Winter & Sons offer opportunitles to men eager 
to accept personal responsibility at all levels In diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 

: -Insurance cover ‘(non-medical up to р 

.' ,'Staff Partner’, Telephone 01-242 

^ Buchanan House, 
(Chancery Lane Seton 50 yard); 


or write to 


YOUNG - 
“ACCOUNTANTS | 


for Birmingham—Cardift 
Manchester—Leeds—Liverpool 


E Price Waterhouse & Co. have positions available for 
' young qualified accountants and: finalists; initially in - 
their offices Birmingham ; Cardiff, Manchester, Leeds А 
and Liverpool, 
The scope јог advancement i іп the firm is' ‘excellent. : 
. Oppottunities to’ obtain specialised knowledge in 
‘management consultancy or taxation are givah and: 
. the position offers broad experience of a very wide 
variety of business. and modern accounting ,and . 
auditing ‘techniques both i in the United Kingdom and 
:with associated firms overseas. ., А 
| An exténsive. progrümme of training and: develop- 
: ment. is provided for members of the staff. 
Please: write to: = = Ty VPE c o" 
E. R. Jeynes, Beaufort. House, 96 Newhall Stpoet... 
| „Вита поћај 3. Teli 021-236 5682. ' У 
ad.” Мопад,. Тегтїйай!'| Buildings, Central Square, 
: Cardiff, GF1 ЛЕО. Fel: Cardiff 21723. 


А. B. Copley,.’ ‘Norwich Union House, 73/79 King - 
' Street, Manchester; M2'4WS. Tel: 061-832 9676. 
"Јо Hewitt, 29 East Parade, Leeds 1. Tel: Leeds : 
34607... З 
ГА ‘G. Whalley, 322 India Buildings, Water Sint. | 
Liverpaol, 12 оом. Тер. -051 -238 3581, 








E 


ACCOUNTANT: 


— Details to . 
Holborn, ‘London ЕСІ. 





Sty 





zm пи раде на E 


Qualified: Accountants 


Dearden, Harper, Millor & Co seck Qualified Accountants for their 
London and Offices. - ч 


These аго medium-sized offices where broad “experience is offered 
to staff who are prepared to shoulder responsibilities, MEE: 
, Opportunities frequently occur to carry out investigations and 
! specialise in taxation and trust work. ` 
Salary levels aro regulary revised to compare withthe best. eds 
Please write to E. К. Crossiey, 17-18 St Dunstan's Hill, London 
ЕС? (01-626 6947) or J. У. Stewart, 14 Lloyd Street, Manchester 2 








TAX ASSISTANT | 
- SCOTLAND · 


у 


There is a Vacancy in our Taxation Department for an ex-- 
,Derienced assistant. The work covers a wide range of problems. 
"for limited companies, ‘clobe companies and personal clients ` 
of a varied practice throughout Scotland. The assistant will Бе“ 
responsible directly to partners of the firm. 

We offer a good starting salary with regular апа: pro: 
gressive review depending upon ability and attainment; . 
five-day week; 28 working days in each year as ‘holiday 
(including public holidays); pension scheme (contributory) - 
and сања а private. sickness insurdncé scheme, 

Please write in the first instance in strict, confidence fo the, 
Tax Partner: н 

Graham, Smart & Annan, and · M иу ue 
· Deloitte, Plender, Griffiths & Co. so XE dod 
22 Charlotte Square, Edinburgh EH3 spot 
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FOR YOUNG . eee 
SA ae pr 
WANTING , |. J| Z4 i 
EXPERIENCE (NIMES 


for a career in practice or Industry , 


| Ри 


Cooper Brothers 4, Co. ,; have places- for Јене 
qualifled accountants: (леша ћу May finalists) in their ,' 
offices in London, the: Midlands, t the North and. West I 
Country and Scotland. 


| 

| · We Offer. — de ae at o ў 1 
eo | * A fresh approach to auditing | p MS 
oe ios * Investigation work peu qud je 
Q9. . ж The chance to work with computers | 
К | 
| 

eo 
"e 


“You will have the opportunttyto:—. 00. 

* See many types of business ^. — . 

* Meet new people atalllevels `° EA 

a X Learn the modern:methods of , хуа 

business management 

Comprehensive training Is provided and there are 3 
opportünitles to travel abroàd' on short ‘or long А 

assignments. | 
: Write to the Staff- Partner, ; at 33 Gutter 
Lane, London, E.C.2, indicating which part: - 


`. of the country you- would like. to work In- С” 
каса! Interviews can be arranged... Pa 


DE 
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AMBITIOUS 


-thirtyish Chartered Accountant required By medium-size firm. 
Would need a man not anxious to be involved with monolithic 
multiple firms but insistent on highest standards of Professional 


Practice and hopeful for fresh air. Please do not apply unless you 


are in of yourself as Partnership potential. Experience of | 


Entertainment Industry a distinct but not essential advantage. — 
Please write giving, full particulars to Box AT 10132. 





| 
WHICHEVER WAY YOU LOOK AT IT 


ТА UopuoT aans sary 
uaenQ LZ ‘0D 29 Хәр uugóoq 10558) jo “word ‘SOMA “С '9 


Ту] | 0] 9014 p[nous под pue wy pezr-umrpour олзватвоја v 
HAAV HA 


3 "Uonexe; 
Áugduioo pue suonsSnsoAu] sjiodoi чим ado оз ојде әзе pus 
einpaooid Aueduroo опала pue seubruuooe; Sunipne шәрош yya 

у наш од nu оца sjuejunoooe роццепр oj sonepes do} 


| | AVd HA 
LI 1Y X001 NOA AVM H3A3HOIHAM 


| 


» have room for 


1 QUALIFIED 
$ ACCOUNTANTS - 


‘In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunitles also exist Overseas, 
- partleularly at this time, in Greece, 


ето о 


x 


ri 


Hi 


О 


~ 


We pay good salarles which аге reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


à 


There are excellent opportunities for advancement. · 


у 


rite In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. 


во. 


ОИ а ААА 
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Taxation 


Deloitte, Plender, Griffiths & Co, have positions 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying and also for newly qualified accountants 
who would like to specialise in company taxation 
work. 


Please write to: 


John Docwra, 128 Queen Victoria энөө, London 
ЕСА. 


HEARANN 


Le | 


YOUNG 
ACCOUNTANTS 


for London-Bristol-Leicester- 
Newcastle-Nottingham 


Price Waterhouse & Со. have positions available for 
young qualified: accountants and finalists, initially in 
their offices in London, Bristol, Newcastle and 
Nottingham. 

The scope for advancement in the firm is excellent. 
Opportunities to obtain specialised knowledge in °* 
management consultancy or taxation are given and 
the position offers broad experience of a very wide 
variety of business and modern accounting and 
auditing techniques both in the United Kingdom and 
with associated firms overseas. 

An extensive programme of training and develop- 
ment is provided for members of the staff. 


Please write or telephone: 


C. |. Brown, 3 Frederick's Place, Old Jewry, London, 
E.C.2. Tel: 01-606 6044. 


J. D. Marle, St. Giles House, 11 Quay Street, Bristol, 
BS1 2JP. Tel: Bristol 22108. 

R. б. Wilkes, 6 Friar Lane, Leicester, LEI БОА- 
Tel: 0533 27141. 

R. Lovely, 31 Mosley Street, Newcastle upon Tyne, 
МЕ99 1PL. Tel: Newcastle 28493. ~ 

J. Daykin, 1 King John's Chambers, Bridlesmith 
Gate, Nottingham, NG1 2HE. Tel: Nottingham 50311 
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CHARTERED 2 
ACCOUNTANTS i 
Opening(s) in Birmingham 


"Deloitte, Plender, Griffiths & Co aré-opening an office 

' in Birmingham In July and require qualified accountants 

* to form the nucleus of the staff for its practice in the. 

Midlands. : К 
Accountants with from one to three years’ post- 

qualification experience who wish to learn more about 

the opportunities thát exist should write to Murray A. 

Charlton at 128 Queen Victoria Street, London ЕСА. . 

Interviews will be conducted in Birmingham. 


ПЕРЕ РЕГЕ ГЕРЕ ЕЕГ 
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YOUNG 
QUALIFIED. 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. - 


m For those whose talents fit them for a career in 

' practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


SEEEEEEEEESEEEEEERR 


Should you wish to specialise in computer | 


systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to А. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
. E.C. giving brief details of your career · 
so far. 7 





Young Accountants > 








Thomson McLintock & Co wish to recruit for their offices in London’ 
and other cities in the U.K. able, enthusiastic and ambitious qualified 
accountants and who wish to work hard and broaden their 
experience of accounting practice either with a view to establishing ' 
themselves in a professional firm or to forming a sound foundation for 
a career in industry or commerce, x 

Initial experience will be in the fields of auditing and Special investi- 

on where modern techniques are used and (ог training 

acilities are offered and encouraged. Opportunities to specialise later 
in computer applications and man ent consultancy are available 
and ers abroad can be arran sa Pad 
. Competitive salaries are offered with excellent pros of speedy 
promotion. Four weeks' annual holiday plus two | extra leave are | 
given and there is a staff pension scheme. i 


Applications, together with full particulars, should bo addressed to 
Staff Partner, 33 King William Street, London EC4 =“ 
indicating the city in which you are interested, ` 
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INFORMAL 
INTERVIEWS 


MANCHESTER JULY 22nd - 


BIRMINGHAM JULY 23rd ` 
LONDON JULY 24th 


Touche, Ross, Balley & Smart Is an international firm. We are - 
looking for young, ambitious, qualified accountants to join our 
offices in London, Manchester and Birmingham. Le 


Those who Join us can expect to get good professional experience, А 
and also have the opportunity at a later stage to transfer to one of 
our associated firms overseas. 


То avold unnecessary travelling for applicants, we will be holding 
Informal interview sessions in the evenings as follows: 


Manchester on Tuesday, July 22nd, at the Midland Hotel. 


Birmingham on Wednesday, July 23rd, at the Chamber of 
Commerce Club (2nd Floor), 75 Harborne * 
Road, Edgbaston. There is a car park adjoining _ 
the building. Ру 


on Thursday, July 24th, at the Great Eastern | 
Hotel, Liverpool Street entrance. EN ur 


` Partners from our London and local offices will be avallable to tell 
ou more about the firm and discuss prospects with you In an 
nformal atmosphere, and without any obligatlon. — . Е 


London 


Please call In any time between 5.30 p.m. and 9 p.m. on the dates 
shown. If these dates are not convenient or If you live іп a different 
area, please write to: - 


D. D'A. Martin, 3 London Wail Bulldings, London EC2, or 
А. T. Dowd, 52 Brown Street, Manchester 2, or v wem 


P. B. Jones, Chamber of Commerce House, 75 Harborne Road, Е 
Edgbaston, Birmingham 15. | wo dorus 


ACCOUNTANT ` 


~ 


“July 19th, 1969. 





ТОРСАВЕ EXECUTIVE LIMITED 


ds 


AUDIT SENIORS 


A medium-sized City firm have two 
vacancies for Seniors either newly or 
qualified. 





is capable of making Ше. 
Must be experienced in taxation. НЕ 
salary circa £2,800. 


AUDIT MANAGER . 
An ACA. who | is аа а. er or 


= hut in audi 


243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


SENIOR 
A City firm а young man aged 
25-30 for деңг а Уй audits. Not 


An older man, not qualified, 
is sought by 

um-sized City firm. No travelling 
outside London. Starting salary £2,000- 


' FINALISTS PART Ц ' 


TEL. 01-437 6063 


No Fees to Staff 


TAXATION JUNIOR 
. £900-£1,000. Excellent training 
and experience. 


City. £2,000. Company taxation. АТАЛ. 
Modium-sized firm. 


TAXATION ASSISTANTS 

There are more vacancies than ever on 
our register for Taxation. Assistants in 
the City or West End. A Рисан, should 
have had at least one/two years’ ex- 


DIVISIONAL ACCOUNTANT 


А young qualified ambitious man is 
t to take over & Department of & 


E180. Starting salaries up to necessarily qualified. Salary up to £1,900. ASSISTANT TAXATION MANAGER Se еони food Importers 
о ' West End. #1,850. To manage а small 2 ` 

AUDIT SENIOR | SENIOR/SEMI-SENIOR : section. Company and Personal taxation. MANAGEMENT ACCOUNTANT 

An A.C.A. or finalist is required for a A young ng party analnog man i sought х 

West End firm, Wide experience offered. by a Lnd RES PERSONAL TAXATION SENIOR An International Company require а 

Limited travelling, Salary $1,750 £200 сатира O progre. CARTE £14007 City. £1,850. Small Tax Department. er uana Ae r ee 

4 i TAXATION SENIOR talary up io £2000, 

AUDIT MANA SENIOR/SEMI-SENIOR City. Circa 0. Large City firm. 

А West End firm А amall/medium West End firm have a Company taxation. pups AUDITOR . 

3 vacancy f with six partners have vacancy for a person experienced in small : A large compsny based in Central 
| псу осад above-average qualified and medium-sized audits and accounts TAXATION MANAGER London require Internal Auditors up to 
` E aP vp ta o E salary work. Tax knowledge not important. City. To #2,200. To manage small ago 33. Salary £1,750-£2,400. 

pego Salary up to £1,800. Tax Department. 

р 4 | i 

AUDIT MANAG: AUDIT SENIOR TAXATION SENIOR MANAGEMENT ACCOUNTANT р 
A City firm man А qualified man aged 23—28 with experi- 


ence in Management Accounting. Above 
average man required for ini ing and 
varied position. Salary up to £2, 


ASSISTANT ACCOUNTANT 


| A partly qualified young man with some 
experience 


has potential to’ mo Na A large City firm are able to offer exten- perlence of Personal Taxation either in in accountancy for an Inter- 

Df City is sought sought by a pe Meee sivo t and experience to several the Profession, Bank or Inland Revenue. national co: based in Central Lon- 

of Сї Chartered. Accountants, ris Part П ts. Starting salaries up to Opportunity to аи to сорашу n. Preferably Part A.C.C.A. Salary 
. £1,800. . : аса work if desired. £1,000—£2, £1,250. + 
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Qualified Accountants 


^ Harniood та & Со and associated firms invite applications 
from qualified accountants of varled ages and experlence for ^ 
vacancies In thelr offices in the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
flelds with Interesting work and opportunities for varied and 
responsible careers. 


Recently 
Qualified? 
Why Not Join Us? 


We аге а national firm of.Chartered Accountants with 


A sound professional experience will be available. using the latést 
techniques In а wide range of businesses, Including audits of ` 
computer systems, Good salartes and prospects based on ability 
and experience. 





Ata later stage opportunities will arise to work abroad elther on 
short-term assignments or by transfer to assoclated offices. 


Opportunities are also avallable for transfers between United 
Kingdom offices. 





assoclated firms overseas. We find that, as we are a- 
medium-sized firm, our employees retain thelr In- 


Applications should be forwarded to: dividuality. We run some training courses of our own 


| yhen ме ble we also make 
Mr G. E. Hedgman, 24 Ludgate НИ and when we consider it desiral ] ke use of 


ONDON EC4 


: Mr P. J. Rush, Cunard Bullding 
i LIVERPOOL 3 


external courses. We.now гедшге; Іп our. London office, 
` а few. newly or.recently qualified accountants with good 


previous records. Within. limits we can accommodate 


Mr C. Р. King, 12 
BIRMINGHAM 3 


Newhall Street 


` varlous requirements for post-qualíflcatlon experience 
Mr G. Whitehead, 5 Portland Terrace | : 


NEWCASTLE UPON TYNE 2 


Mr F. A. | herring, Arkwright House - 
onage Gardens, MANCHESTER 3 


Mr W. В; Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 
i 


leading to specialisation and we should be glad to discuss 
these at Interview. Salary will be around £2,000 p.a: ‘with 
attractive fringe benefits. – Write Box КО10065. 





uly-19th, 1969 
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У | EARLY AGE 


WHY NOT INQUIRE? IF YOU ARE OF APPROPRIATE CALIBRE YOU CAN WORK IN THE RIGHT ENVIRONMENT – 
and rapidly build up a high standard of competence in the most sophisticated areas of taxation (including tax planning and international and 
tax) by entering the service of one of tho most forward looking and rapidly expanding large international firms of Chartered Accountants 
with numerous overseas offices and headed by a dynamic team of young Partners, many still fa their thirtles. Opportunities exist for 
rapid promotion to Manager and eventually to Partner status or for entry into the field of commercial taxation at top level. 


Initial salaries — £1,850 to £2,000 p.a. (if newly qualified) — up to £2,700 p.a. Inquiry can be made In strict confidence. There is no 
obligation to proceed beyond the stage of preliminary discussion. ~ Write or telephone to L. G. Gibson, Director, Mervyn Hughes & 
Company, Specialists in Public Practice Accounting Appointments, 5/7 Russia Row, London ЕС2. (Tel. 01-606 5368.) 




















MANAGER 


Chartered ог Certified Accountant (or unqualified with wide experl-. 
ence) required to manage the professional affairs of Groups of cllents" 
situated principally In London, Home Countles and Midlands. Work 
will cover many aspects of the profession and responsibility will be 
direct to Partner level in a Group of medium-sized firms of Chartered 
Accountants. Ideal opportunity for advancement for applicant with 
first-class professional experience and with ability, to use initiative. 


Мера reply to Box MC 10223. 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 11 finalists: 

@ Excellent opportunities to widen thelr experience of 
modern accounting methods, including the most 
advanced techniques for auditing computer. ms, 
and (as rience is gained) to take part In investi- 

ons and to transfer to specialist departments. 

Ф y promotion for those who are capable of under- 
taking responsible work. 

@ A well-established training scheme, which provides 
courses In auditing, EDP, taxation and investigations. 

@ Opportunities to transfer to an office overseas. 

At present, posts are available іп our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 

David Е, Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, ediobargh 2. 

tar House, Piccadilly Plaza, 


P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE1 6JL 
_ Ralph P. V. Rees, 7 Windsor Place, Cardiff CFf 6PN. 
ur F, Hannam, Chartist Tower, Dock Street, TS 
Mon. NPT 8WT. 


gaea] 


i 


ПЕНЕТА 
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“ACCOUNTANT © 2.005 ac s es 


YOUNG CHARTERED ACCOUNTANTS 
_ A CAREER IN TAXATION | 
THE TARGET CAN BE £5,000 pa. AT A COMPARATIVELY | 





a number of 


with accountancy 


AMBITIOUS YOUNG .ACCOUNT- 
ANTS AND FINALISTS 
`` medium-sized-but expanding firm "with 
И vacancies incl 


(1) Personal Assistant to Partner dealing 
tancy and management 


(2) Managers and Seniors ipo audit 





teams using modern audi 
methods, Salaries £1,800 (шеш). 


@) bcp Audit Clerks for’ audit 


alaries from £1,500. 


their different abi 


, Co, 24 Bedford Row, London WCl. 


га 


Appointments бог | 
Chartered Accountants . 


Turquand, Youngs & Со, have vacancies in London for U 


qualified accountants who are = 10 broaden their 
experience, 


Staff have ample opportunities to а their vidi 
of advanced (ашин bilat адри cn work in s mide. 


Techniques and Electronic Data Processing, DA 


на petas сан bs ОВА by Шай VR ч 
to spend a further two or three years on the practising side 


^ Four не holiday. Training given 
financial! assistance for courses. Our 
vim uo enablo yòung men to develop 
ities tO fhe manninn 


ш ae N. prato АЕ т s in writing & 


prospects, „in a progressive medium-sir 
rite Box CA 1677. Ыр 





CHARTERED ACCOUNTANTS, EC4 ha 
епепсед semi-senii 


before deciding on their future. For those who propose to: i 


pl spared Se ap лү шне Ue Шш нон 


motion are excellent for the right men. 


‚ Good salaries are paid depending on experience: and ability. 
. Opportunities occur from time to time to transfer to oversedà 


offices on either short- or long-term contracts. ·. 


` Please apply giving full particulars to Staff Partner, «Сына, | 
Street, London EC2. ' 


Are Your Talents Being Appreciated? - E 


Hays, Akers & Hays need newly qualified staff or | 


finalists who have knowledge of, and аге keen to 


practise the most modern auditing techniques. ` ~ 


There Is close llalson between partners, managers, > 
and audit staff; consequently your capacity. for hard . 
work, and your ability to take responsibility will <> 
noticed and appreciated. 


Really good salaries are offered and reviewed twice 
yearly. 


of professional work. 


Please write or telephone – i W. Gordon, 30- 
Cursitor Street, London ЕСА. 01242 6551. | 


Training courses аге organised to cover all aspects 
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(6 Mervyn Hughes & Company (£d ~- 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 











N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments.should 
peu be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 
i аррар Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. Tel. 01-283 0037 





U.K. DIVISION: OVERSEAS DIVISION:: 
ib-7 Russia Row, London EC2. Tel. 01-606 5368 111 Moorgate, London EC2. Tel. 01—628 0026 


NEWLY QUALIFIED? PROFESSIONAL TOURS OVERSEAS 
`` | NOW TO PLAN YOUR CAREER b : FOR THE RECENTLY QUALIFIED 
| CHARTERED ACCOUNTANT 





First our congratulations; but after the celebrations it is imporative that you give 
serious consideratlon-to your future. Careful planning is лаве А as а faiso move 


now may; hi r have lasting repercussions, whereas the right one, at the right time can ensure For the recently qualified chartered accountant an overseas tour has much to offer: 
а progressive path to the top. This is where we can be of invaluable service to you; generally a better climate, a higher standard of living, a better opportunity to 
our experience in this field із unequalled; our contact with professional firms of all sizes accumulate capital, a chance to exercise initiative and ta higher level of personal 
In all parts of the U.K. is second to none. A personal discussion with one of our responsibility and in most countries a range of work which із comprehensive and 
consultants will provide you with all of the facts regarding the career opportunities золаце а Detailed below are extracts from our current register of overseas 
available to you and із entirely without obligation. If you decide to move, wo can vecancies: 
advise on the mont suitable flrms and arrange a series of interviews with your own Jamaica: £2,850 plus а car, Three-year tours. 

: Johannesburg: 4,500,800 Rand plus fringe benefits, Two/three-year tours/careers. 

Career Planning is a booklet we have prepared to оц. вас for a copy, and ы 

at the saine timc arrange an appointment for a ade help yow- Hong Kong: £2,400-£3,000 р.в. Now two-year tours. 


Zambia: £3,300—£3,500 p.a. plus free accommodation. Two-year tours. 
Australia: £2,250—£2,500 p.a. Immigration arca. 


TWO OR MORE YEARS  POST-QUALIFIED? Middle East: ок Arow for ee ne Чо Со pia =a Mida 
Milan: £3,000 p.a. plus. Two/three-year agreement. 
INOW TO DEVELOP YOUR CAREER Exe Р ОР un оазе жетве 
Peru (Lima): Up to £3,000 p.a. Three-year tour. 
, Our car discussions are not confined to those who Бачы just qualified. Our clients Bahamas: £4,000 p.a. tax free. Three-year tours. 
for sü У па sey Eile ig рн токи араа се oe eclalisis Germany: £2,500-£2,800 p.a. Two/three-year tours. 
in taxation ана other с delds, with many opportunities for partnership in medium Holland: £2,700—£2,900 p.a. Two/three-year tours. 
or long term, The RIGHT appointment for you із always here ^ — Belgium: £2,700-£3,000 p.a. Two/three-year tours. 
Whatever the level or require уо Se wae to our Director, L. G. East Mediterannean: £3,750 p.a. Two-year tour. 
Gibson, or to W, E. Nightingale or 
Chartered Accountants interested in the above areas or who seck general caroer 


Open! Saturday mornings by appointment. Я guidance are invited to contact Мг R. J. Welsh (Director) or Mr G. Е. Ormrod. 


ТА VACANCY for а senior assistant in ex- | AUDIT CLERKS required for general prac- | CERTIFIED ACCOUNTANT. London, |: СА REQUIRE. AUDIT SENIORS. - 





ictice, country town mid-south | tice or as taxation specialists, Excellent | with small expanding practice requires 500 to £3,000 for qualified men. Large 

coast. t cither young d chartered | prospects and working conditions. Assistance | experienced senior, not necessarily qualified, | public company work. ~ n J. Ru Бете 
accountant pr experi od unqualified per- Coe гетоты Cons Sin Neame & wood prosperis and salary offered. easant | Agency, 11 Lodeats Hi 
son, Good working conditions, excellent pro- ind 17-19 St s Stroet, terbury, | office and working tions, — Reply to entrance Creed ). (eri UTE 
spects, flat accommodation available and Box СА 1570. 1.) 
Benen scheme. ~ Box AV 1542. BRIGHTON ACCOUNTANTS require two | CHARTERED ACCOUNTANTS Mid | CHARTERED ACCOUNTANTS with 

EDFORD ACCOU PANTS offera senior | experienced seniors. One must have a Smer require C.A. to (ако charge of section | varied practice in Royston, Н Herts, a oum an 
position to a young accountant, with а view | qualification and be able 2 egeo c а group -| of medium-sized audits. Generous salary, | accountancy assistan th good general 
.to partnership at an early date. Excellent | of clients. UMFANG po five-day week, relaxed country working | knowledge including ам records, — 
salary payable. - Box BA. 1515. weeks’ holiday. – Box BC 16s conditions. House available. = Box CA 1667, | Box CA 1553. 


SESEEEEEEEEEEEESEEER 


Continental | 
m Europe етс 


заь Plender, Griffiths & Co have vacancles for accountants - 

intly. qualified or with post-qualificatlon experience, in: 
thái offices in BRUSSELS, MILAN and PARIS. ` | 
The work in these offices is varied and interesting апа. 
provides good experience in British, American and Continental 
- accounting . and auditing procedures. There are excellent 
opportunities. for those who wish to make thelr career on the- 
‚ continent. ; 


"Present knowledge of the relevant language Is not essential, 
' Please write-to: David F. Pratten, 128 Queen Victorla Street, 
“London EC4. 
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Qualified Accountants 


Peat, Marwick, Mitchell & Co, have vacancies in their 
Leeds Office for Qualified Accountants or recent finalists, 
providing excellent experience and prospects for those 
interested in the modern approach to auditing, taxation 
and other fields of accountancy. 

Good starting salaries are paid and an interesting 
and remunerative career is offered for those capable of 
taking responsibility. There are also opportunities for 
transfer to other offices in the United Kingdom or in 
many countries overseas. 

There is a pension scheme and three weeks’ annual 
holiday is given. 

Applications should be addressed to Airedale House, 
Albion Street, Leeds LS1 1PG. 
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" "FINANCIAL ACCOUNTANT - 


· Bristol 


Progressive Group need talented young qualified man 
important subsidiary. As personal Assistant, he will Ta 


~ 


2 


to assis 
sid pain 
experience in the many aspects ots OF сер Finance, ке 7814. 


#2500 


t Chief Accountant of 
senior management 





CHIEF ACCOUNTANT 


D Minimum 


Senior management opportunity for qualified man, aged "around 28, to co-ordinate and 
advise on full aecounting function of diverse manufacturing group based SW. London. 


Industrial experience preferred. Ref. D8132. 





P.A. to FINANCIAL DIRECTOR 


£2,500 Negotiable 


' Young Chartered Accountant for N. London head office of textiles group who plan 25% 
growth for 1970. Admin/Accounting duties demand drive and ability to make decisions. 


Board level prospects. Ref. D8144. 


OFFICE пириват FAN 


Dartford builders merchants with healthy record of 


N 


man for this senior post but ability ‘to control and де 


Џ 


£2,500 


ion ода prefer qualified | 
in busy office, providing 


regular management са more important than qualifications. Ref. 98116. 





1p. 


т ore 
Management Appointments 
_ 80 Chancery Lane, London WC2 (01-405 1431) 





| QUALIFIED ACCOUNTANTS 2 


Tforiton Raker & Co have задала in London and provincial onies In England ' 


and Wales for both newly que and more experienced staff, 


The situations offer the btain experience in a wide range of 
professional work or to if demire, “with good prospects f for promotion to 
. managerial positions. 


pers aro also opportunities to work In conjunction ‘wlth our associates In the 
fields of Management Accountancy and E.D.P. Consultancy 


Starting salaries wil) be comniensurate with the ability and experience of the 
applicants, The firm operates а contributory pension scheme. 


and Should be addreased should abe del aoe "iie оЧосайоп qualifications and experience 


Tondon ard South Coast: 
Leo House, London Wall, London EC2. 


У: Newcastle and Вопдедала: : E "E 


. Leicester 


Bouse, Hood Street, Newcastle upon Tyne. 


Dco на а 


Lecds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


= 2 
s House, 3 Temple Row, ока 3. 





Manchester and Liverpool: 
. Вгахеппове Но анон, Manchester 2. 


2 


'ÁCCOUNTANTS. – World-wide posts in 
our overseas. department, капек 
"x pabulo eben йтэйау to 7 рга), 

.30 am e. „га. to „га. 
TAYLOR STAFE BUREAU Accountancy 


8 34-40 to Hil, London 
ela 


. | details of education 
: ence, to Box AF 1617. 


ТА FIRST-CLASS POSITION exista for 
assistant 





Please with details to Р, G. Heslop 
& Со, SE eet Tun, Fondon ECA, 





TU 




















A Universal Selection 6 
Career Advancement. - 
Appointments for 
Accountants 

Qualified or Unqualifie 
Professional or Industri: 





NEWLY QUALIFIED _ 
ACCOUNTANT, ~y у 
Salary £2,000 р.а. ` 


Central London 
Major international organisation 
accountant anxious to emi 
* an industrial career. 


000p | 
icone 


SENIOR: B 
Bermuda 


t accounting informati 
lopment of сборга 


INVESTIGATIONS SENIOR 


- айе 


Масапска at tall pet in E. 
aes gha 
ае. Nottingha 
кеней, Southampton, etc. . 
ACCOUNTANTS . Е 
Overseas — Salaries to £5,000 ppa P 
Масапс for qualified ta: 
throughout the world — Europa, А 
South America, Australia, otc. M 


„Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & - 

` MANAGEMENT PERSONNE! 
LIMITED, 243-REGENT `- 
STREET, LONDON, W.1.: 

. Telephone: 01-437 7928- 












bed оона 
Accountancy - 80 c Lam 
ни Barton Bureau e 
PN In association with | 
Consultants Tel. 01-405 1431 


Barton Management Appointment Limited 


E. РУКЕ and F. C. РУКЕ 
(Mombers of The institute of Exp Employment Agents and Consultants) 


j А ; A selection taken at random f. our files of the pence for eee 
: . below. АП inquiries are dealt with ia absolute confidence. You 


accountants are noted below 
an informal interview without commitment at any time. 


in for 





^ | COMMERCE AND INDUSTRY 
| A у 
Chief; Accountant Industrial Services Organisation 
£2,250 p.a. or thereabouts is Offered to a newly or Beary quale’ man for this 
exceptiot ally interesting post. A good knowledge of Fin al Accounting and a 
positive Interest in secretarial activities will be necessary as duties will include 
, advising! businesses on a wide variety of legal matters. 


Intermediate £1,500 
i me he Financial Director of a South Middlesex Electrical engineering company seeks 
man to ишде аке special management studies for the Board. Excellent 
‚ opportunity to gain experience of business planning at first hand with short-term 
t prospects available on qualifying. 
] 
| 


 Studént (A.C.C.A., C.LS., A.C.W.A.) £1,400 Min. 
As of the management team of a Morden industrial company he will play a 
role in the development of procedures preventing work overload due to на 


, expansion, 





COMMERCE AND INDUSTRY OVERSEAS 


Germany Management Accountant 

' Qualified man, aged around 28, and fairly fluent in French and/or German, to provide 
а Панор and advisory Kory servico between manufacturing and sales offices in Germany, 
and Italy, £3,000 Neg. , | 


Kenya Senior Accountant ЖИР . 
* Subsi of International Engineering offer а career appointment от two- 
pe tour to man about 35 Бича i involve occasional travel, Minimum 
с nam £4,000 plus tantial housing and other allowances. Generous ende 

, of-tour|leave. , . : . | 
BERMUDA inancial/Internal Audit.) 

LA наї Auditor.) 

r untan uditor. 
ohannesburg Internal Auditor £3,000.) 









‘hartered 
Accountants 


Arthur. Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices, 

‚ These appointments offer a wide choice of prospects for pro- 
` fessional specialization either in the United Kingdom or in our 
"associated offices throughout the world, босса 





areas. Training courses “covering a variety of Encre 
d are given to qualified staff with emphasis on Taxation and 
EDP systems. 
Our terms and conditions are generous, specially for men with 
post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 
Pj send a summary of personal details and experience to the 
frm at Moor House, London Wall, London ЕС2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


| 
| 











PUBLIC PRACTICE 
Qualified Accountants and Finalists Is 


‘Manchester and London 


A substantial firm of Chartered Accountants plans to extend and develop its Man- 
chester and London practices, necessitating the intake of a small number of pro- 
derpin the existing management structure. Confidence and 


mising young men to un 
Management potential are the specially прапа е required, In cases of 
in the comparative short - 


Unqualified Accountants Qualified by Experience 
With the increasing demand for experianced Accountants, a large number of positions 
are available in London and the Provinces, for example: 


MANAGER £2,600 EC2 
SUPERVISOR £2300 EC4 SUPERVISOR £2,200 LIVERPOOL 
SUPERVISOR £2,100 SALISBURY SENIOR £2,000 LEICESTER 
SENIOR W1 £1,900 SENIOR EC2 £1,800 





PUBLIC PRACTICE OVERSEAS 
Canada Qualified Accountant 


An outstanding career е is offered О а yo е who ho wishes to 
pursue an active voie is Pale Доо. bis ny den, рам шо; Ontario 


emphasise their special geri uad аа and the 
Cmphasiso thelr aep interest in management accounting and tos use of M 
‘negotiable from about $8,500. . _ 


South Africa Qualified Accountants 


i 


excellen 

fully paid fares (both Ways), sotti тенип, alio definite mo- 
tion prospects, advanced allowance training кше n 
environment to enjoy them. Sound three-year tour. £2,600 Minimum. 


_ Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





QUALIFIED 
ACCOUNTANTS 


Chalmers, Impey & Co have vacancies in their London, 
Birmingham, Glasgow and Liverpool offices for both newly 
qualified and more experienced accountants. 


Staff obtain experience in a wide range of interesting work 
and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute 
courses. There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. 

Please write to the Staff Partner, 6 St Alphage House, Fore 
е коо a London EC2, indicating the centre pre- 


Li cu EU M e Ни 
suit the applicant's convenience. 


luly 19th, 1969 





Do ути ен 
vespons/bilt 
А ы с 


astas ? 







Dp yru wank 
Hu rewards 
that hara 

Work brings 2 


Manchest 
832-4804 


David Steels 


Anhur Andtrsen-(o. 
Chartered Accountants 


| rds iE 

ANNAM House, r fore Stree 
LOR don Ё CZ 
T Scottish P: House , Bridge Street" 
aee DE. | 


~ ~ «fF 









Davia Hankinon. 





ACCOUNTANT 





CHARTERED ACCOUNTANTS . 


` Aran International Firm we wish to fill the following vacancies in our London 
office: 


(a) A newly qualified Accountant. 

(Б) А more experienced qualified Accountant up to age 30. 

(с) An experienced senior qualified Accountant up to age 40. 
Training in modern methods and assistance on career planning given. 


Good opportunities exist to specialise in the expanding management services 
and taxation fields. Overseas tours can be arranged after a period in the London 


Picase write with brief nal details to the Staif Partner, reference L, Pannell 
Fitzpatrick & Co, at Lee House, London Wall, London EC2, 


YOUNG CHARTERED ACCOUNTANTS 


Ап International frm firm of Chartered Accountants have vacancies for young qualified 
men and Ма; E lista dni ita offices ih London, the Midlands, the orth and West 
country an 


ty 
knowledge of the management of businesses o all kinds and to travel at home and 


Comprehensive training is given, good salaries are paid and prospects and advance- 
ment within a growing tion 


Please write to Box YC 7517 giving brief personal particulars sind stating ths pari di 
the country in which you, wish to work. Local ем will be arranged. 


CHARTERED ACCOUNTANTS . :: 
and MAY FINALISTS . 


A medium-size international firm of Chartered Adaut 

ants requires Chartered Accountants and May finalists 

in their West Country Offices. Wide professional experi- 

ence can be obtained with opportunities to specialise 

and prospects of promotion, Realistic starting salaries 

offered. : 
Apply Box CA 10109. 








Are you filled with initiative and enthusi- 
asm and seeking to broaden your experi-. 
ence? 


If 80, why not join Tansley Witt, James, 
Dangerfield? К 


Opportunities exist in all fields of work | 
in the United Kingdom and the Continent for 
Finalists and newly Qualified Accountants? 


We find that working in a progressive, 
expanding firm can be РЕНО as well as 
remunerative. 


Our Staff Partner, Anthony Butler, at 28 = 
Ely Place, London ЕСІ, Telephone - 
01-405 6683, will be pleased to hear from Hp. 
you. E | JEN. 
















4 
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г Replies to advertisers 


OS АНА 


otherwise stated in the 


: circulars or сап 


a 


PERSONAL 


ANY ACCOUNTANT with Clients 
Kalamazoo Binders coul 





бл отт 





= РРА 





PRACTITIONERS 
|SERVICES BUREAU 












per annum (A.P.IV/V). 
given to applications 
tants, particularly 


‘Applications should be received within 14 
да vo to: STAFF APPOINT- 
о Вох 29, Council, House, 


5 
Н: 





Ру 


UNIVERSITY OF BIRMINGHAM 
“Following the ion of Т. Б. Gambling 
„аз Professor and Head of the Department of 
j Accounting, there is now a vacancy for а 
i LECTURER IN ACCOUNTING 
Ге successful а 
undertake {сас 


LS 


accounting in plannéd and/or 
economies. 
Salary £1,240—£2,850. 
Applications (3| copies) naming three 
рит Sth, 1 нта 
of Birmingham 
Box 363, NICE 15, from whom 
further cularz|and forms - may be ob- 
ease quote C/915/S. 





tained. 











| CLASSI Fi ED 
'ADVERTISEM ENTS . 


using Box numbers should be addressed to Box ...., 
; Gee & Co. (Publishers) Limited, 151 Strand, London WC2, except where 





advertisement. 
- Box addresses must not be used for the forwarding of original documents, 
Fgoods or payments of any kind, nor are they available for the distribution of 


vassing matter. 
| See preceding page for rates and latest times for acceptance. 





expenditure. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





ABLE AND AMBITIOUS oung man, with 
within the 


chartered or. ассо 

the opportunity to join а со practice in 
Holborn, where a genuine effort to help in the 
furtherance of his interests both careerwise 
and financially will be 


made. Commencing 

not less than £780 p.a. — Box AA 1525. 

ABLE SEMI-SENIOR, educated in the U.K., 
reparing 


experience in p final accounts Кол 
incomplete reco: carrying out audits 
medium-sized privately owned co; 

and i computations 
thereon, both quickly and with minimum 
supervision, to work in tho 


Holborn atmosphere of a- pro 
Hol Practice. Salary up to £1,3 


а. — 
Ror А P 


` During this year a number of openings will arise 
mainly in the Ministry of Defence (both Army and 
Navy departments), the Inland Revenue, the 
Ministries of Technology and of Public Building 
and Works and the Board of Trade. 
Different emphases wil! be placed by different 
Departments on various accounting activities but 
in achieving thelr objectives Accountants have an 
important part In the control of Government 


. Senior Accountants 


For the limited number of openings in this grade, _ 
candidates must have broadly based professional _ 
experience in order that they may take on senior 
responsibilities of complexity that call for initiative 
and the ability to present and argue a case. They 
must be at least 30 (for outstanding candidates 27) 
and normally under 45 years of age. 

Salaries (Inner London) will be on the scale £2246 
to £2981 for candidatos with special qualifications 
or experience; starting. salaries may be above the 
minimum. Reference 590/J /1. 


Fuller details of all the appointments and a booklet 
outlining the work of accountants in the 

Government service may be obtained by writing to 
the Civil Service Commission, 23 Savile Row, 


Civil Service Commission 






‚ July. 19th, 196 


7 WASHINGTON DEVELOPMENT CORPORATION 


Depaty Chiat Finance Officer 


=» ab 
tons aie invited from uslified accountants for the a 
Applications а the previous holder of the port ha отео M 
Finance Ойон of W на хы Development Cone 


scale is £2,795-£3,165. Assistance 


The salary 
10007 ат као mE аге д 
cases, Superannuation rights are full 


Application forms may be шне fim 
be completed and returned 


Usworth Hall 
Washington, Co. Durham. 


will be Їп... 


Southampton. 


AAVIAN APPOINTMENTS AGENCY re- 
quire and асро all grades, professional and 
commercial, 4! 


and all accoun! 
Malo fe 


š Со 
arren Street Station), London W1 


ACCOUNTANT (Certified — North London 
Dun. ne senior (preferably ifed). 


expanding practice. Арр 
си have up-to-date knowledge of taxation 
and while being able to коре with um- 
sized companies must ha vo prie pus 
and personality to deal with smali clients 


. The 
ess than £1,800 p. a. with айна 
off future advancement. — Apply Box AW 


accommodation and 
ie Removal Кышы кее ера paid in ap: ríate 
y transferable. prop 


tho Administrativo Officer and should 


not later ва поа rebos 1st, 1969. 


W. S. Horrxzy, 
Manager. 


ACCOUNTANTS... 


... in Government Service meet and solve problems of a 
variety and complexity that well match their skills. 


The posts are located mainly In London but some 
Birmingham or Derby, Cardiff, 
Edinburgh, Glasgow, Leeds, Manchester and 


There are two levels of entry, both requiring the 
qualification of Chartered or Certified Accountant. 
Promotion prospects are good to posts with 
salaries up to 23695 (Inner London) and above. 

: Non-contributory pension scheme. 





Accountants 


The professional experience of candidates for this 
level of entry will be judged in relation to their age, 
but they must be fully conversant with modern' 
financlal and cost accounting techniques and 
practice. The lower age limit is 23. 

Starting salaries (Inner London) will range from 
£1606 at 23 to £2173 at 34 and over; 
appointment to the grade of Senlor Accountant 
could come in two years. Reference 690/Ј /2. 





London W1X 2AA, or by telephoning 01-734 6010 
ext. 229 (01-734 6464 "Ansafone" service after 

5.30 p.m.), quoting the appropriate reference. 
Interviews in August and September. | е 


ACCOUNTANTS - ALL GRADES urgent! 
required, — МА wri о x r Phone: The Londo: 
BoA Tal T 8 Farringdon Street 
En p. (fifty yards fron 


Pointed e assistant to partner б respons 
Шу chiefy for taxation wo wo 
Five-day 


ponia Av en тет анан TA schem 
and s - write t 
Acock, 2 The Close, Norwicl 


ACCOUNTANTS (Chartered) 
WEST LONDON SUBURB 
SENIOR AND SEMI-SENIOR АС- 
by progres- 

using 


modern techniques. Outstanding 


Established 1874 00... 


“THE ° 


nae IM OUNTART- 


151: Strand, London WC2 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday. 


Subscription Rates 
Home and overseas : £6 10s per year; £3 6s 6d half-year 
Alrmall edition: £9 15s per year; £4 17s ба half-year. .. . 
Concessional rate Тог students: £4 53 (forms on application) 


Classified Advertlsments 


Rates and Informatlon 

A minimum charge Ie made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional Ines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per Inch, to the nearest th Inch. | 


CONCESSIONAL RATES por Insertion аге also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which ate to appear at fortnightly 
or longer intervals.  . 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, А 


Payment 


Except whore special arrangements ads: ALL ADVERTISEMENTS which are 
charged according to the number of linee they ocoupy MUST BE PREPAID. 
“Box numbers extra—see next column.—:- ^ - x > 


LEWIS, COATES & LUCAS LTD 


nw 01-836 0832 ' | 
ў . Situations Vacant/Articles Vacant 





| TUR T 
Vou h^ B i 


^ Basic 


“£1 




















Minimum (5 lines) .£1 102: Od ‘Od © 
Per line, in addition 6s Od 4s .0а 
Per inch semi-displayed 'Е5 s Od | ҒЗ 103° od 
Fully Displayed (min. 2 inches) ` "m ба OPS 
Per Inch (1 x 12 in.) | £6 Os Od | £4 0з Od 
Situations Wanted/Articles Wanted ЕЕ | 
Minimum (6 lines) £1 2s 6d 15% 09 
Per пе, in addition. 4s 6d . 38 Od . 
Per Inch semi-displayed £4 10s Od £3 "Os Od. ^ 
All other categories : C 

' Minimum (5 lines) .£1 17s 6d £1 53 Od - 
Per line, In addition 7s 6d њу 53 Od ` 
Per inch'semi-displayed |, £6 Os Od.| £4 05: Od . 
Box Numbers | 3s Od ||| 2s Od- 


Box numbers are not transferable and cannot.be repeated at а later date, 


a clessiffed | пасоши appear automatically in''The Accountant andin 
axation. 


Concesslonal 5 


“July 19th, 1969. © . 


4 


CLOSING TIMES ` E pie А 
Seml- -displayed and Run-on: Acceptance, alteration ог cancellation — à 


10.30 a.m. Monday preceding tho date of publication. A N 


Fully displayed: Acceptance 10.30 am. Tuesday of the preceding week. | 
с » 


Alteration or cancellation 10.30.a.m. Friday. of the preceding 


These timés are subject to alteration where bank or public holidays or any other | 
reason make It ey to go to press earlier. Notice of such alteration will be: 
given in the-classified columna, - . , 








LAW STATIONERS 
COMPANY PRINTERS; 
COMPANY AGENTS : 


Draft Memorandum and Articles’ 
supplied by return of post | 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps | 

All office requisites 


READY-MADE COMPANIES 










Inclusive 











12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
e ; 


. 2 MELVILLE STREET, EDINBURGH 
. CALEDONIAN 8321 
(Тог Scottish Companies) 








Our Institutional Clients have _ 
ample funds available to finance 

new premises, and extensions by way 
_of sale and leaseback зн 


SHOPS e OFFICES es 
FACTORIES e WAREHOUSES 


Leading indiget Investors also 
actively seeking first-class, post-war 


ye 


commercial property. S 


Detalls In confidence to retained surveyors, ref. D.J.W. 


‘Healey & Baker 


29 ST GEORGE ST, HANOVER SQ., LONDON W1 





01-629 9292 


£x 


ТНЕ 
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Your courses diary 
for 1969 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


1969 RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
1969 
*8 Summer Course 17—21 September 4 days Churchill College, Cambridge 
9 Current Tax Practice 26-29 September 3 days Churchill College, Cambridge 
10 Management Information 21-27 October 3 days Hotel Metropole, Brighton 
11 Auditing Computer Systems 14—17 November 31 days Hotel Metropole, Brighton 
12 Electronic Data Processing 6-12 December 4 days Hotel Metropole, Brighton 


* For members only 





"THE | ^ zt ESTABLISHED 1874 


ТАССО 


REGISTERED AS A NEWSPAPER 
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T THE RECCSNIZFD УЕЕ ЧУ JOURNAL 
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meg 


а simple solution 
to a perennial problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for school fees. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
.'* The capital sum can be freed from estate duty liability in- 
stantly. 
As an example of what can be achieved, a capital sum of £1890 
will produce fees of £600 a year for 5 years, starting in 10 years 


2 2SEP 1966 


те. 
Full details of this important scheme on request. 





NAME 
ADDRESS 





A769a 


SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 





A 


Money problems comein 


THE CHARTERED different shapes and sizes,too - 
SECRETARIES Young Robert is solving his—at a going rate of 6d a 
MANUAL OF pair. Father's problem was a shade more complicated. 
Yet for him, too, there was a straightforward answer 
COMPANY -Legal and General's Family Income Assurance. 
Father expects to be around when Robert is grown 
SECRETARIAL up but he has made certain there will be cash апа” 
PRACTICE a steady income for the family-just in case... 


Legal and General solve income problems like his 


by S. J. S. Eley, F.C.I.S. every day. With tact, efficiency- and more than a œ 
and R. C. Hetherington, F.C.I.S. touch of imagination. Send this coupon for further 
details. 


in loose-leaf form, on modern 
secretarial practice. 


An entirely new and comprehensive work, Меп who look to their future look to 






Price: £4 10s 
(by post £4 17s 6d) 





ASSURANCE SOCIETY LIMITED 
Temple Court, 11 Queen Victoria Street, London E.C.4 
Telephone: 01-248 9678 


Published under the authority of the 


COUNCIL OF THE CHARTERED INSTITUTE 
OF SECRETARIES 


I would like to know more about income benefits to protect my family. 


MY DATE OF BIRTH IS 


by 


JORDAN & SONS, LIMITED 
7, 8 and 9 Fetter Lane, London EC4 


CHILDREN'S AGES 
NAME 


ADDRESS 


ла — 





Telephone 01—353 8941 AC 
_ ——-—-—-—-—-—— 
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It's one thing wanting to give your 
- children a good start in life. — ~. wills earn $194 interest, w 
5o. It's quite another actually doing v tix dd by the Society. 


© something about it. But you can, „ооп mounts up. And as you sm 
easily, the Abbey National way. | | 
1 





SS 


Abbey National Building Society: Head Office: Abbey House, Baker Street; [текме М. W. Е "Telephone: TE 486 5555, 


үе , У -yh ж 
f E 


ка 

P онар ліхо - Зо т 
опет то arrangements 
with firms Hertfordshire. – Box 


* QUALIFIED! ACCOUNTANTS engaged in in 
‘practice in Lincolnshire and Leicestershire 


. would be interested to hear from practitioners . 


з, Or 


; SOUTH B — Practice’ от 
Ho P up to £10,000 G.R.F. is sought 
JAS preferably with continui 


5 "by London С 

stafi/premises. Cash or terms to t 

. vendor. — Fullest details please to Box 
' SB 1566, 

^ SOUTHEND-ON-SEA, 


40 take- charge of part of well-established 

actio: Partnership ји а ја in due course. 
: ~ Box SS 1616. 

WELL-ESTABLISHED FIRM of Holborn 

> chartered accountants with young partners 

seeking working Arrensement with a view to 


th similar sized 
one паров ty £100,000" imed бтр hagi Уф 
WEST LANCASHIRE’ Chartered 


ассо 
ant with capital available wishes t о раза 
blocks of audits with up to £6,000 В.Е. – 
Box WL 1474, | 
WEST OF ENGLAND firm of accountants. 


Old established practico f for sale, G.R.F. 
“YOUNG НАК —Box' WO 1592, 


' Capital his necessary. - Apply Box YC 1521. | 


| 


". BUSINESS 
" OPPORTUNITIES 


E 








ABANDON CHASING , THAT MORT- 
,GAGE,: =-100 ; реге са loans to qualified 


"accountants up . High advances to 
£12,500. rubi fone Top ‘repaid on completion. 
: Personal attention of a director, — Profes- 

sional M x Muswell Hill, 


(under personal бүр mpany formati bert, 

по егі 
Map); Annual returna 4s рег dozen (рон 19). 
Tare ae Ponny Con m 


OCH2-53588). 


HART&CO 


(CITY ROAD) LTD. 
1—3 
Leonard Street 
London EC2 
CLErkenwell 4108 
- HART FOR COMPANIES 


` PROMPT EFFICIENT SERVICE 
£12 plus stamp fæ 


-READY-MADE £40 
nts and solicitors only 






















^ with exceptio 


replies 


"Ltd 


„Бреста! Situation 


Old-éstablished guod investment company of the highest standing 
nal growth record, has considerable finance available 
and wishes to purchase (for cash and/or shares) controlling interest 
' ina really first-class company with first-class managemen 
to:retain substantial shareholdings (up to 49 per cent) with options 
‘for future sale on basis of agreed profits formula. 
Please write in strict confidence, givin 
Бе acknowledged and nie diate discussi 
in suitable cases with the Саал Вох SS 10131. 


do BRASUUIEANNACA. од 


ыз 


A COMEÁNY FÓRMED PROMPILY. ` s 
Fifteen guinees,. ы 


~ We can a 
Protection pred London 
ONES 9396 (5 lines). 
TIONS £12 plus 
E Ao 


IM Regiaw Registrars 
14 The Mall, Tondon Ws (01-567 5459/ 
01-597 2476.) 


EXPRESS COMPANY . 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
FEE £12 plus duties 
READY-MADE COMPANIES 
£36 
(Dept A2), 70 FINSBURY PAVEMENT 


LONDON EC2 
NATional 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 


statutory books. Guaranteed no trading. ~ 


Transferred in ten minutes. 


Amberley House, 12 Norfolk Street - 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 


and at Melville House, 2 Melville Street 


Edinburgh 
CALedonian 4547/8 
Established 1921 





MAXIMUM MORTGAGES available: for 


#13. 
61 Fairview Avenue, ‘Gillin , Kent 
Medway, 32558) Code OME4. 
-MADE PROPERTY COMPANY 


. wholesalers, 
agreed tax losses in excess of £100,000. — 
Вох TL 1599. 





BUSINESS PREMISES 





OFFICE SPACE - BEDFORD. – fee 


750 sq. ft including fitted саа 


five rooms. Newly decorated in Ба-а 
sional area of town. e ет annum ex- 
clusive, — Robert Lescott & at Peter’s 


Street, Bedford. Tel. Bedford 51234, 








t- vendors 







в basic information. All 
discussion arranged 










SOS Du - ~ 


С ОС лане 











JOHN CHURCHILL & CO 
^ ES.V.A. 
Incorporated Valuers 


‘HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
. Telephone 01 1-460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, safe or 
purchase, 5 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


- Dacre House, Dacre Street 
Victorla Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 


; 


QEMSGEEEBNEOUS | 








DEMNITY. policies 20 per cent no 
claims bonus ~ Sheppard & Co. Ltd, 
Incorporated Brokers, York 
House, High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes P business. aro invited to apply 
m an сас Beny. Ча the U.K. to the 

nion Assurance Group, 
S Ce London EC3. . 


ACCOUNTING 
MACHINERY 
Wecan offer from stock, fully teed 
| MM Natonal Заоа баштан 
accounting machines. 

Loan machines freo during overhaul 
and decimalization conversion. ' 
ë HIRE, H.-P., LEASE 

D. & P. | 
NATIONAL _ 
APPLIANCES 


5-7 Paul Street 1 London EC2 
Tel. 01-606 9440/9442 





ACCOUNTS TYPED for accountants. – 
Fisher creat Ltd, 436 Strand, 


У'С2 
D RS, REBUILT 
NATION, ACCOUNTING МА 
duplicators, sold, 
асва dealeri: = Veigh & 
Совстозв S London EC1 
Panamos Station) (CLErkenwell 74. 


FACSIMILE TAXATION FORMS 


` COMPANY FORMS 
А Complete Range 
f all at 
40s per 100 (plus postage) 3 
SHARPTHORNE: 
PRESS LTD 
25 йаа London ЕСІ 
Р Tel. 01—353 I | 





no cO Viduly 12th, 1969 
| BRONZE, BRASS & PLASTIC NAME 
PLATES: estimates and sketches free, also 
347 "Katherine ваза Tende E 
(етт 1, a 
ISA P ONAL P. 
— For professional advice on tho best 
ala РАЧА please contact Mr М. Shulberg, 
SU ina йык Da MOT 
ray's n WCl 
Cire, SA 6127). 





АП models of Semimatk accounting 
machines available for short- or long- 
term rental 


For details of this service 
write or telephone: uae 


Goodson Calculators - 
55/61 Moorgate, London EC2 
(MONarch 5405) 





PLATES MADE IN SEVEN DAYS 


bronze, brass, 
and directory 


G INVOICING MACHINE edm- 
an be 


plete wi brid 
EE Даб machino 

progi produco апу 1а 

invoice doubt: € Бе duse end. 

competent typist. — 

Pak Road, Hornsey, London 18 (01. 


UP TO 30 PER CENT DISCOUNT on 
tals, Т £200, carpets 
in onr exclusive Tomo sed NOn MN 


nid 


most areas. Wiket stating Pree 
ments for or introduction to showrooms in 
most main cities, note tef, A- ACT ы оноп: 


La E Gps, XED Bailey, 


1-248 ari do Uae ад 


m 1 (Tel. Сс 61 Lover Street, 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1, The publishers cannot guar- 
antee insertion on аву speci- 
fied date, but every effort is 
made to comply with adver- 
tisers' requirements. 

The publishers will nof be 
held liable for any 1088 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


The publishers will not accept 
responsibility for printing 


errors which may appear or 


for any consequences arising 
therefrom. 


Box number addresses must 
not be used for the receipt of 
` original documents Honda or 
payments of any d, nor 
are they available for the 
.distribution of canvassing 
matter. Any letter is liable to 
be opened for examination 
_ of its contents. 
right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standarda. 





July 12th, 1969 | 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not le. 





A.C.À. FINALIST PART I (Pakistani) 
awai result, having soven years’ experience 
of profession, seeks position as tax/audit 
assistant with chartered accountants. — Write 


experience in small and aum audits sceks 
nent position with C.A. firm in 
indu Box AP 1493, 
ACCOUNTANT, UNQUALIFIED (37). Re- 
sides Harlow, Essex. teen years’ account- 
апсу experience, secks Interesting position in 
profeasion or commerce. - Box AU 1634. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific fobs. — Details from 
A mere ДУ 
ог ех one 01~ 
AO HARTERED FINALIST 


, awalting for 
final Part II result, Secks ition in the 
profession in London. ~ Please write to 
N. Huq, 27 Clarence Road, London E16. 
AUDIT/TAX ASSISTANT (30), graduate 
from Pakistan, seoks posltlon, wi a London 
= Varied four-and-a-half Ри experi- 

~ Please write Box AT 1 
FACCA. (53), seeks position secretary/ 
accountant, £3, per annum, Wide ex qd 
Fast Men oet Bon Ea 1333. 
East an егте х 
Е.С.А., ОЕ RETIRED AGE, needs position 
with professional firm, London, City pre~ 
ferred. Experience trust accounts, capital 
gains, general accountancy, etc., immediately 
available. – Box FC 1477. 
INTERMEDIATE А.С.А. (four years’ period 
of articles completed) fully experienced in 
accounts, audit and book-keepin yoik, 
seeks suitablo position with a professio. 
firm їп or around London, – Please reply to 
PARI TIME alaried 1 t in com 
- 8 emp оеп ~ 
merco or industry required by chartered 
accountant having eighteen САГ ax 
as company secretary а. 
arca? — Box РТ 
SECTION Ш, A.C.C.A. FINALIST, four 
years’ audit experience, secks oxition for 
bigger audits and taxation work beginning 
September. Ready Interview immediately. ~ 
TAXATION. - Company ахан 
mpany оп speci 
Revenue (Senior Inspector) and кеше 
etired but wishing to 
t. 


experience 
ndon/ 


ARTICLED CLERKS 


A 21-YEAR-OLD PAKISTANI graduate 
with honours in economics (high second 
class), seeks articles with London СА. 
Preliminary exempted. Available immedi- 
ately. — Please write to 48 Rosebery Gardens 

London N8. 


A KENYAN (20), with aix ‘O’ levels and 
three ‘A’ levels, seeks articles. 
exempted. Available immediately. — М. Fazel, 
36 Great Cumberland London Wl. 
AMBITIOUS YOUNG with a masters’ 
degree іп commerce and 18 months’ ac- 
counting oe seeks an articleship in or 
around London. Preliminary exempted. Ago 
25+. Available Immediately. — Please write 
to Kabir Md. Ehsanul, 15 Chesham Place, 
London SW1. 
AN ARTICLED CLERK wants to ааны 
articles. Princlpal's consent obtained. 
merce graduate from Pakistan. Six phun 
experience in incomplete records, Hard- 
working, adaptable and intelligent. ~ Please 
write Box AA 1564. 
‘AN EXPERIENCED Pakistani graduate (23), 
with economies, statistics. Preliminary 
exempted, seeks articleship with СЕ char 
7 tered accountants’ firm. Available im- 
.mediately. Willing to work voluntarily for 
Arshad 126 È L amauth ond, London Ei. 
mou: on оп 
А P. ARISTANY Q2) B.Com., Second Divi- 
slon, seoks FOU uh a firm of chartered 
accountants in London or outside, one year 
‘audit and accounts experience, available 
: immediately. — Please write to Umar Farooq, 
Fanshawe Кові Barking. Essex. 





A PAKISTANI (22 years), commerce graduate 
seeks articleship with ndon С.А. Pre 
exem 


Place, London SWI. 
A PAKISTANI COMMERCE GRADUATE 
04), with six months’ experience, seeks an 
тА, anywhere i in England and Wales. 
mpted. A vailableimmediately. 
- ерау writes Saeed, 63 Byron Avenue, 
London Е12. 


A PAKISTANI COMMERCE GRADUATE 
e fom from Dacca University (East Pakistan), 


preliminary iry дет ои: seeks articles with а 
of chartered accountants in or around _ 

London. — Please write to G. Quddus, 109 

Camden High Street, London 1: 

ARTICLED required Holborn 

firm of accountants. Commencing salary 

of £624 р.а. offered to English Schoo! 


educated person yita suitable qualifications. 
First-class train will be given under the 


TRANSFER. A 
graduate with seven months’ 
experienco seeks transfer to a medium ог 
large firm. Principal's consent obtained. — 
Box AT 1539, у 
A UGANDAN (18), seeks articleship. Pre- 
кји exempted. Eight 'O' levels (maths 
dh е Hon) pins two certificates in accounts, — 

x 


А UGANDAN STUDENT (20), with six 
credits and two 'A' levels, preliminary 
Rn seeks articleship. — Write Box 
A YOUNG INDIAN GRADUATE with 
honours in business administration (U.S.A.), 

Francisco 


San 
bro seeks articles in London. — Please 
wri alin Sham, 43 Sandringham Road, 
London NW11. 
A YOUNG MAN of 21, with seven “О' levels 


and two ‘A’ levels, seeks articles. les. шау 
exempted. Available immediatel; C.M 
Tung Sing, 35 Gilbey Road, London 87717. 
A YOUNG MAN of 20, with eight ‘O’ levels 
and one ‘A’ level, seeks articles, Preliminary 
empted. Available immediately. — L. 
c Neng-Fong, 35 Gilbey Road, London 


a YOUNG PAKISTANI, B.Com., віх 
months’ experience in an accountants’ office 
in London k secks articles with a firm of 
chartered accountants. — Please apply 


CHARTERED PART П FINALIST, seven 
years in the profession, Good all-round 
experience, Capable of working to final 
figures without supervision. Available im- 
mediately. – Box 1457. 
CITY ACCOUNTANTS have vacancies for 
articled clerks, preferably with ‘A’ levels. 
They will earn a realistic salary, have ample 
study leave, and will be given varied and 
onsible assignments after initial training. 
rite to Staff Partner. Box CA 1508. 
CITY ACCOUNTANTS have vacancy for 
articled clerk. Wide experience given. – Write 
Box CA 1600. 


GRADUATE, havin experience; d 
articles. Available Einm у. Вох 


KENYA INDIAN, ago 30, seeks position as 
audit clerk. Have one year’s audit experiance 
overseaa: Hardworking and co-operative 
studen: g for section 1 examination 
of tho АС. „А. Prepared to nn im volun- 
tary basis for а month. – Box KI 1469. 
MALAYSIAN CHINESE, a 20, with 
three ‘A’ levels seeks articleship ‘In or 
around London. Prepared to follow 18 
months’ part-time or nine-month full-time 
course for intermediate, Available im- 
mediately. ~ Please apply Box МС 1540. 
TRANSFER OF ARTICLES wanted by а 
Ceylonese B.Com., to broaden experience. 
Eleven months under articles. Knowledge of 
incomplete records and P.A.Y.E. Principal 
consents. — Box TO 1440. 
TRANSFER OF ARTICLES wanted to 
broaden experience, in or around City, 
intermediate | at first attempt. Sat for 
Part Y in May 1969. Principals consent 
obtained. – Box ТО 1505. 
TWENTY-FOUR-YEAR-OLD PAKISTANI 
seeks transfer of articles. Part I taken in May 
1969 and intermediate passed in March 1968. 
Articles expire on October 30th, 1970. 
Principal’s consent obtained. — Please write 
to Box TF 1439. 
UNIVERSITY GRADUATE with one-year 
paper on accountancy and опе- 
experienco seeks articleship. 
— Contact P 19 Constance Road, 
Croydon, Surrey. Tel. 01—684 5021 (after 
7 p.m. or week-ends). 
YOUNG CHINESE MAN (24), seeks articles 
with & London firm of chartered accountants. 
Seven О.С.Е. '0' levels. О.К. educated. — 
Write, W. J. Young, 23 The Avenue, Chis- 
wdck.iondon.W4 -~ 


first-class 
practical 








- ACCOUNTANT ` 


PARTNERSHIPS 
AND PRACTICES 
oie iplo London or rasa уна 
АСА. АС WISHES TO BUY FOR САБЫ 








area. — Box AC 1446 


years Valuations. – GORDON FORD 
CO, Westminster Bank Chambers, London 
Brid еа SEI. (НОР 1209.) 
ACCOUNTANT PRACTISING іп the 
Bournemouth - Southampton ~ Winchester — 
Portsmouth area would be interested in 
contacting practitioners wishing to dispose of 
audits or interested in any other arrangement. 
— Write to J. E. Ottaway, 5 Forest Road, 
Branksome Park, Poole, Dorset. — Phone 
Westbourne 66858 
ACCOUNTANTS, NORTH SURREY area. 
offera £3,000 О. RUF, for salo (eighty clients 
us London area), – Box 

COMPETENT chartered accountant 
А тС aged 32, seeks partnership in London 
or suburbs. - Box AC 1511. 


AN OPPORTUNITY has arizen for a 
Chartered Accountant to join a long- 
established general practice near West 
London with a view to an early partner- 
ship. Gross Fees £40,000 plus. The 
present pertners are looking for another 


experienced practitioner with capital to 
share the work load and r nsibllities 
and participate in the exceptionally high 


rewards available. — Applicants are in- 
vited to send fullest details in confidence 
to Box AO 7485. 





A PARTNER required by City chartered 
accomtants, App cants should have ies 
audit and taxation experience. 
share £3,000 p.a. No capital. – Full detalls 
of age, carcer, otc., to Box AP 1631. 
ТАМТ ТО SENIOR PARTNER in a 
City practice. Opportunity for recently 
qualified C.A. with above average ability 
to gain valuable experience leading on to 
partnership, The ties will provide a 
satisfying challenge and involve quoted and 
international companies. — Please give full 
résumé of personal details and experience 
to date. – Box AT 1541. 
a VACANCY for a senior assistant in ex- 
panding practico, country town mid-south 
coast. either young qualified chartered 
accountant or experienced unqualified person. 
Good working conditions, excellent pro- 
spects, flat accommodation avallable and 
pension scheme. – Apply Box AV 1542. 
A VACANCY for f young chartered ас- 
countant in expanding practice mid-south 
coast — definite partnership offered after 
probationery period. eg working con- 
ditions and flat accommodation available. — 
EEG Box AV 1543. 
GHAM (EDGBASTON) CHART- 
ERED ACCOUNTANTS require a dynamic 
newly qualified man who wants an above 
average rate of advancement. The right 
person will assist partner Initially and will be 
offered a hip in two/threo years. 
Salary etc. by negotiation. – Box BE 1597. 
C.A.s HOLBORN offer facilities to qualified 
accountant wlth own nucleus, in return for 
sub-contracting work, with view to permanent 
arrangement. – Box CA 1610. 


— up to 
£1,000 G.R.F. All replies treated in confi- 
dence, – Box CA 1471. 
CENTRAL LONDON, — Overburdened sole 
practitioner wishes to sell block of audits up 
to £5,000 G.R.F. Box CL 1598. 
CERTIFIED ACCOUNTANT, City, age 37, 
fees £9,000, seeks merger, a view to 
economic expansion and benefits to be 
obtained from a larger unit. Alternatively 
can offer accommodation and facilities to 
accountant with own nucleus, 


1510. 

CHARTERED OUNTANT 
Brighton, G.R.F. Ассо well-establis! a 
аана 
arrangements, gamation or 
propositions, — Box CA 1583. 





CHARTERED ACCOUNTANT 


Belfast, Northern Ireland, chartered 
accountants required qualified Managing 
Clerk, for. whom there may be carly. 
partnership prospects. Preference may be 
given to applicants of Irish birth ór 
connection. — particulars to Box 
CA 1509. 


‘audits with £3,000- 


- Box ae 


‘30-40, for busy expanding 
west Ёазех arca, О, 


~ > XXXV 


CHARTERED ACCOUNTANT (North! 
London) vona to. to in practioc or block of 
К.Е. on cash or, 
annuity basis. — 0-24 СА и 
CHARTERED ACCOUNTANT requires 
partnership or block of audits in North-west | 
um ncazhire. Capital available. - Box CA 
CHARTERED ACCOUNTANT will pur- 

ractice or block of audits in London 
Ma Mid esex area, with G.R.F. of anything 
vp to £3,500. -- Box CA 1612. 

TERED ACCOUNTANTS, Holborn 
area, G.R.F. in excess of 000, soveral 
partners retiring, are interested i in amalgama- 
tlon or the introduction of new partner or 

ers, preferably with own practices. ~ 
x CA 1472. | 
CITY CHARTERED ACCOUNTANTS 
(four partners), G.R.F. £50,000-£60,000 | 
are interested in meeting anotber firm or 
firms of chartered accountants of similar size 
with а view to a working arrangement leading, 
to amalgamation, ~ Box CC 1458. 
CITY CHARTERED ACCOUNTANTS, 
G.R.F. £20,000, invite inquiries from other ' 
firms interested In merger and later gucces-, 
sion. - Box CC 1630. E 





CONSULTANT CHARTERED · AC- 
COUNTANT requires personal qualified ` 


assistant, Must have poliso confidente, , 
рео, an alert, imaginative, adaptable ' 
rain, humour, and a car, but no false pride/ 
dignity. Good remuneration/prorpects offered : 
in return for hard work, immaterial 
Compatibility/oxparlence viali London area. 
~ Box CC 1 . 


wish to p 
practice or blocks of audits, Working arrange- 
ment considered with a view to eventual 


succession. — Box EM 1441. 
EAST MID of chartered . 
accountants (Warwickshire) wish to purchaso 
smal] practice or block of audits. (Gross 
recurring fees £2,000 per annum approxi- 
mately to £5,000 per annum approximately.) e 
Cash available (Ог outright purchase. So 
practitioner could be retained а. 
retirement. — Please write giving outline 
detalis to Box ЕМ 1442. 
ЕСА C.A.s now streamlined, have capaclty ; 
for fera to £5,000 p.a. – Suggestions to. Box 


BUILDERS or prospective: practi- К 
tloners ~ small chartered practice 


(two- р 
) NW. Tondon offer offer opportanty fo for 
een young 
future. A or a ieading to сапу Du 
nership. Own nucleus prefe but not 
essential. Salary A eo ~ Write 
Altman Bene 307 Finchley Road, | 
pogon NW3. 
CAs nge 33, with established woz 
R.F. '£7,000 p.a. (his time not 4 
ized), seeks arrangement with - 
abead | firm of chartered accountants leading 
to amalgamation or merger. - Box FC 1494 
ILFORD. – Small practice for sale (cash). 
Last year р а £7,500 (r E ecurring feos about 
£5,000). btors ‘and work in 
£2,500. — Offers to Box IS 1633. Y 
CASHIRE CHARTERED ACCOUNT- 
ANT seeks partnership, small nucleus and’. 
some capital avallable. – Box LC 1443. 
LIVERPOOL ACCOUNTANT with qe 
accommodation would welcome in es . 
from qualified man with own or’ 
rofessional. ~ Box LA 1491. 
L. ~ Old-established medium- - 
sized practico with accommodation available 
seeks discussions with another local firm - 
(G.R.F. £30,000-£60,000) with a view to 
rine ci leading to amalgamation. 
Considers that a larger unit will bring more 
efficient use of staff, better service to clients ` 
апа more potential for the future. - Box 10 ' 


. - Young 
with small practice 
wishes to purchase block of audits or small 
faa Cash or annuity basis — Box LW. 


613. : 
LONDON CHARTERED ACCOUNTANTS 
with offices in the City are interested in ac- 
quiring ractices In the London or suburban 
areas with gross feo incomes between £500 
and £10, 000. — B – Box LA 1614. | 
LONDON FIRM of chartered accountants ' 
in Holborn area have office accommodation 
available with telephone switchboard ser- 
vices. Inquiries invited particularly from sole 
practitioners who are chartered accountants 
wishing to work in association with a larger 
firm. – Box LF 1492. 
MANCHESTER A.C.A. wishes to purchase 
рен or will consider partnership or 
locks of audits. Manchester and trict 
only. - Box MA 1444. 
POTENTIAL PARTNER REQUIRED, aged 
actice in South- 
R.F. £7,000. No capital 
Aurel but a some nucleus an advantage, 
Salary approximately £2,000 SE - Please 


aand Fillaet datale ta Rie DD 
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| ' TIMBER SHIPPERS – NIGERIA 


. Substantial Group of Timber Shippers seek to appoint Financial Controller for 


their operátions i in Nigeria, based in Lagos. 


The duties include supervision of all accounting records for the Group of Com- 
panies, pre paration of management information for the Managing Director and 
meus of of Annual Accounts for audit. 


A Chartered Accountant is preferred, but consideration will be given to other 
applicants with wide experience in responsible accounting positions. 


The postition carries an attractive salary and fringe benefits. Maturity of outlook and 
experience are important 


| P On TERED 
ACCOUNTANTS 


SWITZERLAND пр to £3,500 | 

















Arthur Young McClelland Moores & Company invite 

applications from experienced senior accountants, preferably 

4 28 to 34, ideally single, to join their associated office in 
eneva. 


Chances, of promotion in this office are good and audit 
work, mainly involving subsidiaries of U.S. companies, is at 
a responsible level. 


Some knowledge of French will be an asset. 


Salaries will be in the range £3,250 to £3,500 according to 
experience and the company offers the option of a contract 
. of up, to three years. Fringe benefits include contributory 
pension, accident and sickness insurance and full removal 
and travel costs to Switzerland for successful candidates and 
for the families of married men. A good international school 

| is available for children. 


Applications, which will be treated in confidence, should 
be addressed to Mr R. H. Godfrey-Faussett, Personnel 
Consultant, Arthur Youn 


un and Company, Moor House, 
deu Wall, London E 


Telephone 01—628 4070. 


MM 


ASSISTAN Т 
- ACCOUNTANT 


. Overseas . 


JÁRDINE MATHESON & CO LIMITED, who are engaged 
in trading, shipping, banking and engineering throughout the 
Far East; have а vacancy in their Head Office in Hong Kong 
for a Chartered Accountant aged 25/30. This position offers 
considerable opportunity for advancement and travel in а 
low-tax area. | 
Salary and allowances, which are generous, will depend upon 
age and experience, 
Conditions of service include initial term of duty of 3 years 
with 6 months’ paid home leave, housing and heavy furniture 
' provioed, attractive retirement benefits and medical insurance 
schemes 


` Applications, which will be treated in strict confidence, 
-should Бе sent to: | 
| L. J. Walker, Esq.,: Sechetary. 
‘MATHESON & CO LIMITED 
> 3 Lombard Street, London ЕСЗ 
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CRIME ^ ACCOUNTANT GOD SEAT 
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control and necessitate regular travel within the country. 
juncture. 

home leave, renewable on a two-yearly basis. Salary — £3,000 p.a. – 
pension scheme. 


& Co Ltd, St Alphage House, Fore Street, London Wall, London 
EC2. 


————————————— 


July Í2th, 196 


Chartered Accountant 


LATIN AMERICA 


DUNCAN FOX & CO LTD - the international trading Group - 
invite applications from young, single, qualified accountants 
interested in developing an important career in Péru. ~ 


Responsibilities involve internal audit, investigations, stock 
А knowledge of Spanish is an advantage, but not essential at this 
The initial contract is for three years, with three months’ paid 


The appointment offers excellent scope for advancement. 
Apply in strict confidence to Personnel Manager, Duncan Fox 





SEEEEEEEEEEEEEEEEEE 


Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancles for accountants 
recently qualified or with post-qualification experience, In 
their offices in BRUSSELS, MILAN and PARIS. 

The work In these offices is varied and interesting and 
provides good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. 

Present knowledge of the relevant language is not essential. 
Please write to: David F. Pratten, 128 Queen Victoria Street, 
London ЕСА. 
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| TERED 
ACCOUNTANT 


Recently 
Qualified 
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#3,400 


Far East 


Arthur Young, McClelland Moores & Company invite applica- 
tions from unmarried Chartered Accountants for an appoint- 
ment as supervisor in their associated Office in Djakarta, 
Indonesia. The position would suit & recently qualified man. 


The work is of a general audit nature, involves travel, is 
interesting and varied and carries responsibility. 

Initial contract will be for 18 months follówed by two months 
home leave. Travel expenses for this leave and for visits to 
Singapore, four times in each contract, will be paid by the firm. 

Salary will be negotiable up to £3,400 and provides ample 
scope for saving. 


Free fully-furnished accommodation and the use of a car will 
be provided. 


"Applications, which will be treated in confidence, should be, 
addressed to Mr R. H. Godfrey-Faussett, Personne! Consultant, ' 
Arthur Young & Company, Moor House, London Pd London 
EC2, quoting Ref. 11 JA. бя QA A 
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HONGKONG 
7 


CHARTERED ACCOUNTANTS 
TWO YEAR TOUR (RENEWABLE) AT 


SALARY £2,400 TO £3,000 ae 


Peat, Marwick, Mitchell & Co., invite applications from 
P young Chartered Accountants for their Hong Kong office. 


m THE JOB offers excellent opportunities for 
experience, including supervision of a wide 
variety of audit work and special assignments in a 
' large, expanding professional practice. 
и THE SALARY will start in the range of 
сы ава ык та 
be reviewed annually on the basis of merit. 
igiiur enden adr 
m OTHER BENEFITS include three months’ 
paid leave after each two year tour, provident 
fund, free medical schemes, car and furniture 
loans. 


Applications, which will be treated In confidence, 
should be marked reference HK/T and sent to the 
Staff Partner, 11 Ironmonger Lane, London, 
E.C.2. Interviews will be arranged in the U.K. 
with one of the Hong Kong Partners. 





PARIS | 


| Expanding international firm of chartered accountants 


„hàs, vacancies in its Paris office for qualified staff. - 


“Preference given to applicants having about two years’ 
post-qualification experience, but more recently qualified 


men will also be considered. 


We are looking for men with drive, enthusiasm and 
i on audits of French subsidiaries of 
major U.K. and U.S. companies and on pre-acquisition 


` investigations. Valuable experience provided in the most 


modern auditing techniques and in U.S. and Continental 


European accounting principles. Excellent promotion 
prospects. -> 


Prior knowledge of French is desirable but not 
essential as language training courses will be provided 
at our expense. Professional staff training courses at 
various levels also provided. 


Initial salaries will be in the range of £2,700 p.a. (for 
newly-qualified men) to £3,500 р.а. according to prior 
experience. Salaries are reviewed annually. Four weeks’ 
vacation and ten local day holidays in year. Interviews 
will be arranged at various centres in the U.K. 


Applications, in strictest confidence, giving’ details of 
education and experience should be submitted to Box 


PE 10067. 


















 Chilanga Cement Ltd of Zambia 
require a 


WORKS CHIEF - 
ACCOUNTANT 


. Chilanga Cement Ltd is an important company, being the sole produa 
of nent in Zambia. The main Works is a three-kiln wet process 
of 300,000 tons capacity, situated about 12 miles south of wit 
its housing estate 14 miles distant in open country and pléásant climat 


eae Company now wishes to appoint a WORKS CHIEF АС 

to be responsible for the complete Works accountir 

А This ap intment should appeal to qualified accountan 

with a minimum of six years’ pro ive experience, preferably gaine 

in industry, who are interested an prepared to assist in the maintenan 
of effective Works management. 


The Company offers very good terms and conditions of service on 
three-year contract in the instance and there is a gratuity risin 
20% of salary ш the third year. Furnished accommodation is pro 5 
at nominal rental and there are generous travel, education and so 

.furnishing allowances, | 


Applicants should write to: 


CAREER 


г FOR 

















CHARTERED __ 
ACCOUNTANTS & 
AUDITORS 


LONDON INTERVIEWS- 


JULY 24—28 1969 


ТР U. 3 Corporatlon seeks ambitious Charcetód 
Accountants and Auditors to assume responsibilities : 
for the Internal audit of our various corporate 
locations to appralse soundness of secounsings 
financlal and operating controls. 


EXCELLENT SALARIES * RELOCATION EXPENSES - 
PROFIT SHARING " COMPANY BENEFITS AND 
RAPID GROWTH AVAILABLE. 





To schedule a ену со 
ol 
aei Auditing, зе 
detalled résumé, to: 
Mr W. LEYDON 
c/o S. Н. WRIGHT. LTI 
44 Bedford Row, London W1 





We are looking for the same 
kind of le. as those who 
Joined us in LONDON in 1967 

` and those who enjoy the stimu- 

lating working atmosphere 
where English people reaily fit. 







. July 12th, 1969 
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CHIEF ACCOUNTANT _ PEDES MANAGEMENT SELECTION 
| mE | Please state briefly, in writing, how each 
| | , requirement is met. Nothing will be disclosed, unless 
( d e S | 5 n at e ) you give permission after a confidential Interview. 
м _ | Chief Accountant 
The present Chief Accountant of the pharmaceutical company | | Е 
` within the Wm. Edge Group (itself а member of ће Reckitt & | 5 








Colman Group) will ђе rétiring shortly. The company has а А £3000—£3500 
considerable export trade of products it manufactures. { i 
We seek his successor now so that he can have as much time | АСА ог ДАССА 
as possible to understudy the role and to become versed in the 
intricacies of the business. = . for a firm of fine art printers and publishers employing 120 
responsibilities call for an active and bright accountant people in South London, which sells picture prints, greeting 
in his late 20's/early 30's who not only has experience of fore- PR and calendars to the retail and wholesale trades. His key 
casting and budgetary techniques but is capable of interpreting tasks will be to commission fully an NCR 500 computer, to 
statutory regulations and is familiar with office management formulate and install a standard costing system, and then to 
procedures. Assistance with specific problems is available from develop full budgetary control. He will have a wide measure of 
the Group centre specialists, We look upon this post as an discretion, and will deputise for the Joint Managing Director 
ideal proving ground for someone who has.the potential to in general administrative matters. Success will lead to a director- 
carve out a progressive career within the Group. : . ship. Candidates, probably in their thirties, must have had 
Аћ attractive salary will be paid and applications, giving | several years' experience in industry, gaining detailed knowledge 
full details of education and experience and quoting ref. J.190, of standard costing, budgetary control and EDP applications, 
should be addressed to: . They will have successfully headed an accounting team. Pension 
. scheme, assistance with relocation. - Please writeto C. №. Osmond, 
R. H. Chapman, F.C.A., Chief Accountant, : quoting 7.20047. .- 
Reckitt & Sons Ltd., | MANAGEMENT SELECTION LIMITED 
Hull, Yorkshire. 17 STRATTON: STREET LONDON W1 





ABBEY LIFE 
ASSURANCE COMPANY LIMITED 


ay INTERNAL 
AUDIT 


A recently quallfied Accountant Is required 
for Internal audit work and investigations. 
; at.Head Office. . | 


(Ак) APPOINTMENTS 


PROFESSIONAL AND MANAGEMENT SELECTION ` 





Our clients, a major electromechanical manufacturing compar 
situated in Greater London, operate one of the United gdom 

largest and most advanced computer installations, valued at ¢lo 
to £1 million. Running continuously, it handles all business ar 
management systems on a fully integrated basis, 

The Company now wishes to appoint additional staff who c: 
make a positive and dynamic contribution. The positions a 
essentially for those with a high degree of technical competence ar 
an extensive knowledge of computerized management procedur 
and systems. 


-SYSTEMS — 
CONSULTANTS 
– ACCOUNTANTS 


who are able {о design production control/acconnting sys tems, an 
` are capable of selling their ideas to line managers and staff e. 
~ They will be responsible for the implementation of new systen 
iato the framework of existing Integrated Management Informatic 
ystems. 

Experienced and competent accountants who have knowledge « 
arid а practical approach to systems work will be, most suitabl 
However, accountants with little or no computer experience will t 
considered. 

gee work on complex projects combined with goo 

M IER is avallable. The starting coord will be in tt 
600-£2,000 ог £2,000-£ 100 ра. ассо: cing to age an 
experience, plus pius all the additional + 
AK Appointments Limitec Еі сов S are, Londo 
WIA IDS or phone 01-734 6404 (day) or 01—734 2476 (after 5.3 
рут.) for an application form, quoting reference number С/6645/С 
our identity will not be disclosed without your permission. - 


The position offers баер scope 
for« personal development and excellent. 
career prospects in a Company which has 

: а phenomenal growth record. 


A good starting salary is offered and 
there are other generous fringe benefits. 





Please write, giving full details of education 
_and experience to: 


Mr F. Allen 

Personnel Controller 
1-3 St Paul’s Churchyard 
London EC4 

or telephone 01-248 9111 








А К ` ACCOUNTANTS – - 
LIGHT ENGINEERING - 


2. . The young, recently promoted Financial Controller is re- 
i jm two accountants whose brief will be to introduce 
- effective financial and management control systems. . . . They will 
be: appointed as Financial Accountant and Management Ac- 
‚ countant respectively; in addition to thelr specific job res- 
2 ponsibilities, they will work as а team in the development of the 
^^. company’s total systems. . . . They should be qualified accountants, 
| aged at least 25, keen to apply their Industrial experience іп an 
‘Innovating role. . . . The company, which designs, makes and 
* sells specialised engineering equipment, is part of a British 
, International group, providing realistic opportunities for career 
| "growth. ... The company 15 situated in a pleasant pare of central 
ngland. . ... Starting salaries will be around £2,500. .. 


Ask MSL to send you, without obligation, specially prepared 
is a 


. ‘information about ppointment (ref: J.64L). Every enquiry 
“1 will be treated as confidential. Write or telephone at any time. 


"INFORMATION CENTRE 


17 Stratton Street, London, W.1. · . 
. Telephone: 01 -499 7131 


MANAGEMENT 
ACCOUNTANT 


А Мапарепіепе Accountant 15 required for the селен 


Steel and' Boller-making Subsidiaries of this rapidly expand- 
E Group. 


^ These two Companies are undergoing radical reorganisa- 
1 ; tlon and the accountant appointed will become an important 
у member of the management team. | 


The work will Include responsibility for the preparation 


and presentation of monthly information for the control of .. 


prime costs and overheads; the compiling of budgets and 
- the preparation of six-monthly statutory accounts. 


The successful applicant will be around 30 years of age, 
‘with several years’ experience In the engineering Industry. 
, He, must ђе capable of dealing and communicating with 

у ‚ persons, at all levels and from differing professions. 


Ап. attractive salary, will, be offered to the right man and 
^ assistance will be given towards removal expenses. 


4 | - Please write with full personal and career details to: 
| а У. В. Јопез 

The I.D.C. Group Ltd 
- Industrial House ` 





Stratford-upon-Avon 
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Financial —— ^ 
Controller | 
















А major company engaged in the Tobacco Industry requires 
a Financial Controller. The Company which has interests in 
Europe, Africa, the Far East and South America, purchases 
tobaccos in many countries, processes them for export and 
. sale to manufacturers principally in Europe and U.S.A. 


The Financial Controller will be based in Europe but will 
be required to travel widely to co-ordinate the activities . 
in the various parts of the world mentioned above. He will ` 
be responsible for the accounting systems of the Corporation 
and those of all group companies and will be required ‘to. 
produce information suitable for management, to construct 
"budgets and to prepare forécasts. He will liaise with auditors 
in all the territories concerned. Applicants, aged 30-35, 
should be qualified accouritants with sound professional and 
commercial experience. Experience of working abroad would 
be an advantage. Starting salary is negotiable around #5, 000 
per annum, depending оп age and experience. 1 > 

Write, in confidence, giving brief career details to C. P. `@ 
David of Spicer and Pegler, St Mary Axe House, 56—60 ^L 
St Mary Axe, London EC3, quoting reference 17/A.5366. 


| › 


An ASSISTANT - 
tothe . 
GROUP ACCOUNTANT ` 


to work on all aspects of accountancy In the Centra] Finance 
Department of a well-established public company engaged 
mainly in the steel stockholding trade. 


This will provide an excellent opportunity fora те qualified 
Accountant to gain experience in Industry. . 


Commencing salary will be from £1 ,800-£2,000 р.а. and there 
are excellent prospects for advancement within this Group. . 


Applications should be sent to: 


Mr G. A. Mawer 

Group Accountant 

MILES DRUCE & CO LTD 
` Thame House, Castle Street 

High Wycombe, Bucks. ' 


РЕ а р, 
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MEASUREMENT 


CHIEF 
ACCOUNTANT - 


This company is concerned with the manufacture and 
marketing of Gas Measurement and Controls Equipment 
and is part of a medium-sized, but expanding group. 

We offer an opportunity for an outstanding individual to 
head up our complete accountancy function. The major 
challenge at the moment lles In the computerisation of 
accounting systems in line with an Integrated management 
information system. 
The successful applicant will be a Chartered Accountant, aged 
28-35, With two years of Industrial experience and, preferably, 
experience of computers. He should have an all-round business 
appreciation and will be promotable within three years. 
For such an individual the rewards will naturally be excellent. 
If you аге interested, why not write, or telephone for an 





appointment to: 


С. R. Hoyle Personnel Adviser Tel. 061—865 1181 - 


TALBOT RD- STRETFORD” MANCHESTER 





MANAGEMENT SELECTION 


, Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, uniess 
you give permission after a confidential interview. 


| 
| 


2. Innovating - 
" Management Accountants | 


About £2,750 — 
A.C.W.A. or A.C.A. 





The Company, part of an international group with assets exceeding 
£300 million, employs some 2,500 people manufacturing automotive 
components in four locations in UK. Sales are into ei hr 


figures апі are contracted to о in three years 


dh 
-a new 
financial 


REDI aho 
northern 


Eo SELECTION LIMITED 
17 БЕ хом STREET LONDON W1 








ALCOA MANUFACTURING (G.B.) LIMITED 


' WAUNARLWYDD WORKS, SWANSEA 


have a vacancy for a 


- FINANCIAL. ACCOUNTANT 


to Sm charge of the Financlal Accounts Section of the Accountancy 
artment at their Waunarlwydd Works. The successful applicant 

wall load a staff of some 28 and will be responsible to the Chief 
е for all financlal accountancy, ПА | capital accounting 
and Investment grants. Knowledge of E.D.P. would be an. advantage. ` 


Applicants should be qualified accountants, preferably In the age 
range 25 to 40. 


Salary will be commensurate with age and Денеа апа there 
are excellent service conditions, Including contributory Pension 
Fund and free Life Assurance. Р 


ev 


ALCOA 
BRITAIN © 


Applications, stating age, education, 
qualifications and experience, should be 
made to the 


Personnel Manager 
P.O. Box 68, Swansea 


Due to reorganization and continued expansion ` 


 FOSECO INTERNATIONAL LIMITED > 


require a 


QUALIFIED ACCOUNTANT 


a dynamic, rapidly expanding international 
group of companies with subsidiaries in all 
parts of the world. We believe in giving res- 
ponsibility to our managers at an early age. 


WE ARE SEEKING 4 qualified accountant aged 24-26 with. per- 
sonality, drive and initiative. He should have 
had at feast two years’ experience in industry 
Since qualifying end preferably have a working 
knowledge of at least one foreign language. . 


would be Assistant to the Group Accountant 
based at Head Office in Birmingham.. `, 


will consist of reporting on financial and ac- 
counting matters to senior management, iñ- 
vestigations on an ad hoc basis, and in par- 

_ ticular assisting in developing and modernizing 
the accounting systems of our many foreign 
subsidiaries, necessitating short-term assign- 
ments abroad. 


an attractive salary, with contributory pn 
and life assurance schemes. Assistance will be 
given with removal expenses. There are 
excellent prospects of promotion within the 
company. 
have the qualities we are seeking and would 
like to know more about us, we would like to 
hear from you. 

Please write giving full details quoting 
reference 126 to: 
THE ADMINISTRATIVE MANAGER | 
FOSECO INTERNATIONAL LIMITED 
LONG ACRE, NECHELLS ү 
BIBMINGHAM 7 : "us 


HIS POSITION 
HIS DUTIES 


WE OFFER 


IF YOU 





.. MANAGEMENT. ACCOUNTANT 


- The English Electric Reiriforced Plastics ‘Division requires a. 
‘qualified accountant, aged 28-35, with the necessary drive and 


| enthusiasm to make a real contribution to the business. 


' He will be responsible for all accounting functions and for the 
. production of monthly operating statements incorporating budget- 
'. ary control He must have experience of costing techniques and 


management accounting methods and will be expected to establish | 


^ and operate an improved costing and materials control system. 
An attractive salary is envisaged with this senior position, 


Please apply: 






(8000), 
Å INSURANCE as a vacancy 
| "Тога 


recently qualified 


` ACCOUNTANT 


] at its Head Office in LIVERPOOL 


MES у | А recently. qualified accountant with 
S та. | audit experience is required to assist 
д In.the development of new audit 
techniques as applied to а sophisti- 
cated computer. system. 
* This 15 an excellent opportunity for а 
| professional accountant to develop 
ec 0775 .7 пем accounting skills and to progress 
Soe to a senlor position In the Group. 
‘Commencing salary Is attractive and 
‘will be related to experience. The 
a appointment will be permanent and 
ME eris oat there are valuable staff benefit 
no JU - . schemes Including а non-contributory 
00077 se pension. 


: fications, etc., ‘should be sent to 
the 5 


3G o7 D^ Staff Manager 
c ^ 207 ^01, Worth John Street 
MP s . Liverpool L69 2AS Ё 


| КЕ С ~ oe Е ~. У = 
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ENGLISH ELECTRIC] 


.. detail during the course of the interviews for this position. 





^ Eo `; x ^ Applications stating age, quali- 
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_ Ап Opportunity in. 
Management Accounting 


A Scottish manufacturing unit near Edinburgh which is a member’ оѓ: а 
leading О.К. Ind up has à vacancy for а young enthusiastic 
qualified Management Accountant. 

The Grou oup [зек а wide range of modern Management Ас- 
counting techniques, e.g., Standard Costing ап and Budgetary Contoh Control, 
monthly variance reporting against targets, ong-range profit р. 
and profit improvement Wes ques, ete, 

The successful appliçant would be required to supervise and assist 
in the installation of a modern Management Accounting 
unit in question (aided by existing Group Accountants) and then 5 Ше 
such а system. 

Successful completion of this challenging pen should provide 
a } basis for advancement within the Group. Ty 
s position offers а good opportunity to take responsibility, to 
display abilities and wide experience. 
» Pension Sc! ше and elated benefits will all be outlined in 












EE E OE Box No. ҮП” Robertson & Scoth, 42. Charlotte Square, 






FINANCIAL 
CONTROLLER 


12 MILLION RETAIL CO-OPERATIVE 


The Lancastria Co-operative Society Limited. wishes to 
appoint a qualified accountant as Financial Controller. 
The position will require a man of imagination, with the :: 
ability to work to demanding standards and command 
respect and support from the Society's existing accoum 
ancy staff. Responsibility will be to the Chief Executive' . 
Officer and the Board of Management, with complete 
jurisdiction as to the control of кошип and financial и“ 
matters. 


The Society is a new Regional. Co- -operative. Society 
formed from the original Societies in the areas from 
Preston, Blackpool, Lancaster and Kendal. There are 
over 500 Retail outlets, including departmental stores in | 
the Larger Towns. A process of rationalisation is being 
carried on with the opening of supermarkets and mod- 
ernising of premises for departmental trade. Matters: of . 
accountancy ‘require considerable review, to meet the . 
demands of new and exciting challenges. E 


Applicants should have'a recognised United Kingdom 
Accountancy qualification, appropriate financial : ex- 
perience and a working knowledge of computer facilities. 


. Age Group would probably be petweeu o 30-40. 

Salary by negotiation. | „> | 
Company car and usual benefits. 77007 ^ o ~ 
Write in confidence giving full particulars to the 


Chief Executive Officer, c/o Appleby & Wood, Chartered `` 


Accountants, 47 Peter Street, Manchester M2 3WS. ` 


July 12th, 1969 
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|- GROUP ACCOUNTANT 


D. Meredew Limited of Letchworth, Pontefract and London, the Furniture Division 
of Bond Worth Holdings Limited, require a qualified Accountant, age 25/35, to be 
responsible for Financial and Cost Accounting serviced by а Univac Computer. Не 
will also be responsible for Financial Administration and presentation of the Furnitura 
Group Accounts to Management, 

This is a progressive appointment based at Letchworth in an expanding Division ofa 





Chartered Accountant 


Public company requires a recently qualified accountant to be senior 
assistant to the Company Secretary at its head office in Coventry. The 
work is interesting and responsible and offers a good opportunity to 
deal with a wide variety of accounting and secretarial work in a group 
which is engaged in a number of industries. A:good and progressive 
salary will be paid. — Applications, which will be treated as confidential, 










Public Company. Salary from £2,500 plus Pension Scheme; 
Write full|detalls to Mr J. W. Bell, of Messrs Hope Agar & Co, Epworth House, 25/35 City 
Road, London ЕСЇ. 


should be addressed to The Secretary, Mills & Allen Ltd, 48 Queen's 
Road, Coventry. 


















ASSISTANT ACCOUNTANT 


If you are a recently qualified A.C.A. and now seek industrial experi- 
ence wejcan offer you an exciting career In a Company that Is going 
places. 

Ап opportunity to join a young team of enthusiasts who аге 
projecting Into the 70s handling monthly and annual accounts, 
subsldiary records and management informatlon of the parent 
Company. 

Weare pleasantly located in rural surroundings and offer excellent 
terms and conditions of employment and generous assistance to- 
wards relocation. Expenses are avallable where appropriate. 


Applications should be made in writing to: 


The Personnel Manager 
Ref: AA/P 


CALMIC LIMITED 


Crewe Hall 
Crewe, Cheshire 











Accountants 


Pilkington wish to recruit qualified accountants 
within the age range 23 to 35. 


Pilkington is an international Group employing 
over 30,000 people in five operating divisions. 
Continuing expansion of the Group and our plans 
to develop the accounting function creates an 
interesting demand for competent accountants. 


| We need people to— 
(One of the Wellcome Group of Companies) | 1. Operate integrated financial and manage- 
——— EXERCERE NUR MUR CN ment accounting systems. 


| 2. Speclalise in tax management and plan- 
` ning. 


3. Join the Accounting Development Group 
—to provide an Internal accounting con- 
sultancy service. 


4. Work with the Management Services > 
Group on E.D.P., O.R., O. & M., and 
related fields. 











uhg Chartered Accountant 
“for Investment Analysis 


‘Standard’ Life has its headquarters in Edinburgh and is the largest | 
Scottish life assurance company. Our assets exceed £710,000,000, We offer a first class career to accountants who 
having more than doubled in the last seven years. wantto make a positive contribution to manage- 


We РМА ецил v Investment аео and require а ment. 

qualifi arte ccountant, under age to join us as an 

Mete ал This is extremely interesting work with great SALARIES – сом PETITIVE 

scope which will put your qualification to its fullest use. LOCATION – malnly ST. HELENS BUT 

We are looking for а man with а good examination record but VACANCIES ARISE ELSEWHERE IN THE 

m more|important, we want a man with a probing and original U.K. 

mind. 
| 

A salary of not less than £1,500 per annum will be paid. In addition 

the Сошрапу provides а non-contributory pension plan, a very 

attractive house purchase scheme and excellent holiday and other 

Staff benefits. 

If you mest this specification and consider that you can make a 

positive contribution in this field, please write for a Staff Applica- 

tion Form to: 





We realise some people may wish to join us on a 
short term basis for experience and will recruit 
for two year assignments | necessary — hoping, 
of course, to convince the right people that there 
is'a worthwhile long term career with us. 


ff you are interested send for an application 
form — as a preliminary to an informal interview 
— to. Mr. C. J. Galletly, Group Personnel 
Department, Pilkington Brothers Limited, 
Prescot Road, St. Helens.’ Lancs.” 
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- CHARTERED ACCOUNTANT 
.' FINANCIAL CONTROLLER 


Clydesdale & County Hotels Ltd, Scotland's National Hotel 
Group, requires a Financial Controller to be based in its head office 
in Glasgow. The group has increased in size by 25094 in the past 
- 18 months, and with 18 hotels and 2,000+ beds, is now the largest 
hotel group in Scotland. The Financial Controller will be part of 
the Senior Executive team, the average age of which is under 35, 
and will be responsible to the Company Secretaries. The position 
could offer prospects of membership. of the Board as Financial 
: Director. 
- Applicants should be in the 25-35 age group, with experience of 
management accounting since qualification. Commencing salary 
£2,600 p.a. plus participation in Group Profit Sharing Scheme after . 
two years. — Applications to Mr E. Sturgeon, c.a., McLachlan & 
Brown, C.A., 156 St Vincent Street, Glasgow C2. 


















~ 










CONSTRUCTION INDUSTRY APPOINTMENTS DIVISION 


LT] We are seeking on behalf of a medium-sized con- 
Г) struction company operating in the North-west, a 
1) qualified 


COMPANY ACCOUNTANT 


Ideally, candidates should be: 
— qualified accountants, under 40 years of age 
– able to produce periodic management accounts 
and control information in addition to annual 
accounts 
– experienced in the Construction Industry 
— keen to progress into top management. 


Good commencing salary is offered and future 
prospects will be excellent. 

Apply, giving full career and personal details (including 
salaries earned) to: 

| . C.LA.D. (Ref. A/142/RJH) 

| Advisory Service for the Building Industry 

39 Devonshire Street, London W1 




















An expanding firm of Textile Manufacturers require a 


Deputy to the 
Company Secretary 


with the prospect of early promotion, in view of his 
approaching retirement. 

Applicants must have an appropriate financial back- 
ground and Book-keeping experience, combined with a 
readiness to take on some executive responsibilities in 
connection with Export Policy and Sales. Experience of 
Export procedures would be an advantage. Head Office 
is in London, production is centred in a North Country 
Mill. 

Salary by negotiation, depending only on ability and 
initiative. 

Apply Box AE 10202. 


ACCOUNTANT 
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July 12th, 1966 
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ACCOUNTANT. 
Director-Designate 


London based group of companies concerned with distribution and 
manufacture of plastic materials. 


Accountant must be a good administrator able to work largely 
on his own initiative to provide the Board with monthly reports of 
position and comprehensive management and statistical 
information. À computer is to be installed shortly. : 
The successful applicant will be about 30, have progressed 
rapidly since qualifying and be capable of taking an active part in 
the formation of policy to justify an appointment as director. 
Commencing salary not less than £3,000 per annum. 
accountants capable of undertaking these responsibilities 
are invited to write with comprehensive details of career to: 


G. W. G. Bloore at G. H. Bloore Ltd 
480 Honeypot Lane, Stanmore, Middlesex 






















ASSISTANT 
to Chief Accountant 


required by Pitney-Bowes Ltd, a progressive and rapidly expanding 
Company, manufacturing and selling mailing and other office machines. 
More than 70 are employed in the Accounts Department. Modern 
management techniques are in operation and this is a splendid oppor: 
tunity for a young qualifled man to enter industry, with excellent 
prospects of advancement. 
Consideration will also be given to applications from UNQUALIFIED 
accountants who have requisite know and experience, including a 
period in the profession and а working knowledge of taxation. 
There is а non-contributory pension and Life Assurance Scheme and 
profiteharing plan. Assistance with removal expenses may be available 
appropriate cases. 
Applications in writing, giving brief details including present salary 
should be addressed to tbe: 


Personnel Manager 
PITNEY-BOWES LTD 
The Pinnacles, Harlow, Essex 











FINANCIAL ACCOUNTANT 
WEST COUNTRY 


An excellent opportunity exists for a young qualified accountant 
with a fast-growing Food Distribution Group with its Head 
Office in Exeter. у 

The appointment will involve the development of financial control 
systems, organisation and control of accounting and reporting 
functions, preparation of monthly financial statements and fore- 
casting and control of funds. АЛ routine accounting functions are 
looked after by the Office Manager. 

Starting salary will be not less than £2,000 p.a. with considerable 
Scope for advancement. 

Write in first instance, giving full details of education and career 
to date, to: Brown, Shipley & Co, Founders’ Court, Lothbury, 
London EC2. 





TERED ACCOUNTANT, preferably not over 45, required 
for Чә Nigeria, by firm -of Chartered Accountants with 
other offices in West Africa. | 
Starting salary the equivalent of £3,750 sterling а. year. increased 
ассо to experience with regular review. Excellent prospects 
and scope for substantial saving. Family passages, rent-free 
furnis accommodation, car and running expenses and other 
benefits provided. Eighteen months’ tour renewable with three 
montbs' home leave on full pay: low income tax. 

Please write to Box NN 10107. 


0р 











PROPRÍ KEEN AND NETTLEFOLDS LIMITED, THE BROKEN HILL 
PRO 


ETARY COMPANY LIMITED and JOHN LYSAGHT (Australia): 


| have recently announced that agreement in principle has been 
reached for the joint development In Australia of a comprehensive new 
steelmaking and rolling plant. Subject to satisfactory completion of 
negotiations now in progress with the Government of the State of 

ctorja; this plant will be located on the western shore of Westernport 
Bay (about 35 miles from Melbourne). JLA, which already operates а 

d reduction plant some 50 miles south of Sydney at Port Kembla, 
New South Wales (BHP supplying the seml-finished feed), will Initially 
Install|a second cold reduction plant at Westernport, to be commis- 
sloned In 1972. Later on, a hot strip mill and finally an Iron and steel- 
making plant will be Installed to create a fully Integrated Iron and steel- 
making plant at Westernport with a foreseeable annual capacity of 
4 million Ingot tons. GKN and BHP will be the ru. owners of JLA. 
This ү! be an extremely large expansion for JLA and а quite out- 
standing growth situation for both present employees and for new 
entrants. Positions now becoming avallable (which аге also being 
advertised In Australia) include: 


e ISTANT COMPANY CONTROLLER 
‚.. a seasoned Industrial accountant with sound knowledge and и add 
ence In the technique and practice of controllership. Location: Sy 


‘e MANAGER, COMMERCIAL PROJECTS DEPARTMENT 
... this department, not entirely staffed by accountants, undertakes а 
wide variety of appraisal exercises aimed at optimising the Company's 


operations. Considerable experience із essential for this senior vacancy. 


Location: Port Kembla. 


@ С NTROLLER (DESIGNATE) FOR NEW WESTERNPORT 


; . . pHor to commissioning of tha works, he will have thorough in- 


i 



















ney. ` 


a t hax x 
International firm have vacancies for qualified accountants in Nigeria. 
‚ The work is interesting and varied, offering opportunities for а career. 
The initial salary for a recently qualified man will be £N3,000 
~ (equivalent to £3,500 sterling).or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
‚ 18 months with generous раја leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. — Apply 

- Box NI 10152, ` 27 





ortunities in Australia with 
John Lysaght (Australia) Ltd. 


$ 


duction in Company procedures and probably serve for a period as 
Deputy Controller at the existing Port Kembla works. 


@ WESTERNPORT CONSTRUCTION PROJECT 
CONTROLLER ‘ 

... to be responsible for all aspects of the financial control of construc- 

tion of the new works, Including contractual arrangements. Location 

will be initlally at Port Kembla. He will be assisted by a: 


@ SITE COST ACCOUNTANT : 

. +. Located at Westernport. Experience In construction. of а major. 
plant or in a civil engineering company is desirable In these two last- 
named appointments. | 


@ MATHEMATICIAN/STATISTICIAN  . ` 
. . . а good honours graduate with a real Interest In business problems 
required mainly for work in the existing Economic/Market Research . 
Department operating over a very wide field, but may also take part 


2 


‘In other Investigations. Experience in market research ог О.К. is 


desirable. Location: Sydney. 


Attractive starting remuneration will be negotiated. For example the 
position of Assistant Company Controller. will be negotlated up ог. 
down from £4,500 per annum depending on qualifications and experl- 
ence. Salarles are reviewed annually. Ап, excellent superannuation 
scheme and free life assurance are among fringe benefits offered. Fares 
and transport will be arranged. Appropriate assistance to settle In 
Australla will be provided where necessary. Ап executive from John 
Lysaght (Australia) Limited mr A. Kenyon) will be visiting the United 
Kingdom in, connection with these vacancies; consequentiy sppliants 
should state whether any annual leave being taken during August/ 
September will prevent avallability for Interview. ~ Please write In 
strict confidence, quoting A/A, to: Director of Personnel, Guest, 
Keen & Nettlefolds Limited, 22 Kingsway, London WC2. | 


“EF. E 


i 





bu S xe | А | Хо. LONE LX eo ТЕЕ THE. ИЗ Јев Pee — — . — 
УНЦА ПИ ШИ перу (ИН. о зе uus 
З ғ = “а WAT 5 SN M ў А zh ck 4 ~ ыр ae РЕ: + . 


“BOTH PERMANENT & 
ТЕМРОВАВУ (12—18 months) 


POSITIONS WILL BE OFFERED 


LONDON INTERVIEWS 
JULY 11- 20 (ле 


МИН, м RALPH MILLER, DIRECTOR МАЛЕ BLUE CROSS 


; ог А.С.А. Qualified with recent Post- 


_ Qualification Professional Experlence. 
'"SEMI-SENIOR: Recently Quallfied A.C.A. 


` JUNIOR: котен but recently completed 
Articles. 


' Аз one of the LEADING. U.S. COMPANIES, BLUE 
' CROSS-BLUE SHIELD offers CHALLENGING 
‚ OPPORTUNITIES on Its EXTERNAL AUDITING 
` STAFF. All offers Include - PAID RELOCATION - . 


PAID RETURN FARE (For Temporary Positions) 


| . - CHANCE ТО TRAVEL – GENEROUS COMPANY 


PAID BENEFITS. 
' INTERVIEWS NOW IN PROGRESS. 
. те аггапре a completely Confidential Interview ` 


.with "Mr Miller, . write (ог. phone immediately 
~ (Reverse: charges accepted) to: 


; СУЛ 38 SAVILE ROW, LONDON. WI 
m ‘(attention M Delleveaux) 


Tel. O1-734 4316 


PRESENT STAFF, INCLUDE MANY: INDI- 
‘VIDUALS FROM ENGLAND WHO HAVE . 
_ FOUND WORKING AND LIVING CONDI- 
TIONS MUCH TO THEIR LIKING. | 


` ALL-REPLIES WILL BE ACKNOWLEDGED, ` 
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associates In the creation of a large plant for the manufacture 
of diesel engines in Iran. 

We require a Chief Accountant to install the accounting 
system and to create an active and efféctiva accounting 
organisation with the assistance of expatriates and local staff. 

This vacancy is on a five year contract basis carrying 
generous salary and conditions which include paid home 
leave with free air passage for the man appointed and family 
every other yeat, free medical service and contributory 
pension scheme. A fully furnished house will be provided for 
the successful applicant together with alr passage for himself 
and family. 

Applications giving relevant details of qualifications, and 
experience should be sent to С. A. Davies, (Ref. ST/AD/1 4), 
Classified & Recruitment Services Ltd., Pemberton House, 
4/88 East Harding Street, London, Е.С.4. 


The names of companies to whom applications should 


_ not be forwarded: should be listed in а covering note, your 


letter will then be destroyed if appropriate. Our clients 
guarantee strict confidence. 


STIRLING ASTALDI. 


Assistant to- 


-Chief Accountant · 


East Africa . S 


- The Company isa Civil Baginesring Contractor 

` © operating in several parts of Africa and requires: 
.for its Head Office in Nairobi, a qualified. Account- E 
` ant with a good commercial background some of . 

which has preferably been spent in the. contracting: 


industry. This is а senior and permanent appoint- 


ment and candidates should be in the 32-45 years , 
-~ age bracket. The salary offered is £350 per month - 
- . plus housing allowance and free medical attention. 
Tours are of two years’ duration with two months’ - 

` paid leave. — Pleasé write in confidence giving age,. . 
qualifications and full particulars of positions held, : 
. experience, and names of past employers, to: 


; The, Personnel Officer. 
' Stirling Astaldi (Services) Limited 
37. Upper Brook Street, London W1 ' 


Accountant 
“IRAN e 


We are a major British company co-operating with Iranian. ' 


+ July-12th, 196 
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[Senior Accountant 
for, Acquisitions 
Age 27-32 


| 


An outstanding young accountant Is needed for Newcombe 

House Holdings - the Company through which acquisitions 

for the very fast growing Bovis Holdings Group are negotiated 

and usually managed. 

He will be able to Investigate potential projects and acquisi- 

tlons, contribute substantlally during negotlations, set up 

accounting systems and participate actively In the future 
nagement of the acquired companies. He must have com- 

mercial flair allied with flnancial and accounting ability and 

be able to work on his own Initiative. 

A salary of about £3,000 is envisaged. 

Applications should be sent to: 


The Executive Director 


NEWCOMBE HOUSE HOLDINGS LTD 


Newcombe House 
45 Notting НШ Gate 
London W11 | 
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The Kant Messenger Group wishes to appoint a Group Accountant. 
The successful applicant will be over 25 years of age with a 
recognised accountancy qualification, and a grasp of modern 
management techniques. 


The Group consists of the Kent Messenger АП Kent Series, the 


gaah ‚ Rochester & Gillingham Evening Post, the Tonbridge Free 
s P 


ress, Maidstone Gazette, and Kent and Sussex Life Magazines. It 

also has diversified through subsidiary companies into the engraving, 

travel and garage Industries. The Head Office is in Maidstone and 

we are at present building a new works at Larkfleld, some five miles 
e away, which will house an advanced Goss Urbanite Webb-Offset press 

for whictt composition 1з controlled by a computer. This will 

also be available for accountancy programming. The Group is 

"мей known for Its employment of advanced techniques and In 

recent|years has won both Newspaper Soclety and Internat:onal 

Publishing Awards. 


The Group Accountant will have entire responsibility for all 
accountancy and budgetary functions and In addition to his 

. departmental responsibilities, will be expected to supply financial 
Information for management control. 





Every support possible will be given to him to carry out schemes of 
modernisation and he will! work In an environment In which radical 
‚ solutions to problems are the rule rather than the exception. 


As well as his accountancy background, he must be capable of 
dynamle leadership and maintain strong continuous directlon of the 
-staff under nis control. Under a system of profit accountability, he wi 
have freedom to select and appoint staff, and set their levels of 
"remuneration. 


The starting salary will be around £2,500, but we would not allow 
immediate salary consideration to stand Ín the way of employing the 
right man for the Job. If he progresses successfully, promotion to 

the positlon of Group Finance Manager will follow withIh two years. thg 
зајагујгапде for this post extends to above £4,000. 


| Please! reply with usual detalls to: 


Edwin, А.Р. Boorman, 

Managing Director, 

KENT! MESSENGER GROUP, d 

123 Week Street, : P . ~ р 
Maidstone, Kent Ў gu 4 - 


| | . | 
Kent Messenaer Group of Companies 





NE. i Рад . | 2 


, ACCOUNTANT ык 


- GROUP TAX MANAGER - 


А Group Tax Manager is required by a large Public Company 

with international and varied interests whose Head Office is in the 

City. The job calls for sound technical knowledge, a capacity 

for independent thinking, and an ability to adapt to life in a busy 

and expanding commercial organisation. The ultimate rewards 
can be very great. 

Тће job would suit a young ambitious Chartered Accountant or 
fully trained Grade III or Higher Grade Inspector. The commencing 
salary would be fixed according to the candidate's existing level, 
but so as to give him а substantial increase. Pension, holiday and 
other terms of employment will all be made attractive. — Write Box 
GT 405, c/o Streets, 21 Lawrence Lane, London EC2. 


0 ACCOUNTANT 


THE OWEN ORGANISATION require an Ac- 
countant for its Head Office situated at Darlaston. 
The successful applicant will be aged between 
20 and 25 and will be either recently qualified or 
studying for the finals of A.C.A./A.C.C.A. 

His dutles will include assisting in the prepara- 
Чоп of Interim and Final Accounts for subsidlary 
co les within the organisation. 

We offer the usual fringe benefits associated with 
a large progressive company. 

Please write ‘for application form quoting | 
Vacancy, 1/147 to: 


Personnel Officer 

Personnel Department а 
Rubery, Owen & Co Limited 
P.O. Box 10 

Darlaston Я 
Wednesbury, Staffs 


‘Systems Accountant 
Coventry 


Й 


GEC, world leaders in а require an ambitious 
young accountant. 


The successful applicant will assist the Management Accountant 
in the development of accounting systems and techniques. 


The Company i is'heavily committed in the use of Computers and? 
applicants will be expected to have some knowledge of E.D.P. 


Applications are invited from qualified Accountants, or finals, 
students between 23-30 years. Salary will be in the region of 
£1,600 p.a. with the usual fringe benefits: The Company will 
assist in relocation expenses where appropriate. Please write in . 
confidence quoting Ref. 1241 to the Personne! Officer. 


GEC-AEI Telecommunications Limited Г, 
"Telephone Works Stoke Coventry CV3 IHJ 
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PORTUGUESE WEST AFRI : ge смеса for uoi 
rtugnese огары langus essential, for au 
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| PERSONAL ASSISTANT to fou 
finalist considered ~ salary nego 


of Ci 


firm; 
је up to £2, 


+ up to £3,000 p.a. 


UNQUALIFIED SENIOR for incomplete record depart- 
ment of 1 City practice; must be fully competent in 
this ах type of work. £2,000 р.а. 
Breet Sre — 
t expe: ons, 
eto, Commencing salary circa £2,600 p.a. 1 


` CORPORATION TAX – experienced man, not neces- 
peuple esed able to deal with a wide range of interest- 
‘substantial company tax cases. £2,500 р.в. 


FINALIST wishing to specialise in taxation required by 
leading London frm; йсй ари Баг; com 
CD АНЫ E р.а. 


. Middlesex: Intermediate 


: МАМА 
facturers — duties comprise collation of mi 
costings and 


ACCOUNTANT. 


| - LONDON. AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


- DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON ЕС2 


01-547 3434 (6 lines) 


ASSISTANT MANAGEMENT ACCOUNTANT - 
qualified accountant to com- 
pose financial and management гіз, ( 
accounts operated. £1,800 р.а. plus bonus. 
ACCOUNTANT – finalist considered ~ for division of 
Middlesex 


industria! group; cost and financial account- 
ing involved and some travel. £1 ,800 p.a. - 


ACCOUNTANT, age dr to i to 50, as Assistant to 
Financial Accoun! 


~ experience 
of oe advantageous; 
£1,750 р.а. 


COST ACCOUNTANT – North Wales: preferably quali- 
fied but Will consider finalist with appropriate 
experience. Duties cover cost investigations budgets and 
budgetary control. Excellent prospects. £2, р.а. 


GEMENT ACCOUNTANT for Middlesex manu- 


information, including occasional UK 
: travel entailed, ‘Commencing salary коре to 


£3,250 p.a. 


FINANCIAL ACCOUNTANT, Essex – recently qualified, 
тезрораЫе for а variety of financial and 
functions; occasional travel — £2,000 p.a. 


DEPUTY MANAGEMENT ACCOUNTANT - SW. 
London property developers: responaible position, varied 
interesting work and limited travel. £2,000 p.a. 


SYSTEMS importe 

accountant to be responsible for special 
ment eu and i ble UK travel 
invol £2,300 р.а. plus expenses. 


PERSONAL ASSISTANT YO FINANCIAL CON- . 


TRO! IN. London manufacturers: an accountancy 
is required but the emphasis òf this position 

is on general management and administration. 

£2,000 p.a. 

MANAGEMENT ACCOUNTANT ~ Croydon: пиш 

considered — to produce management со: 


st accounts and 
assist а b patema reorganiration. 2000 р.а. and four 
ACCOUNTANT, recently qualified, for "noon | 
opportunity 


Industry; experience о 
ment tnd йырда! contio techniques ез База 
on computer nooy and апар 50 p.a. Е 


` INTERNAL AUDITOR, pue controlled Inter- 


national organization successful applicant will be 
responsible for all internal audit assignments, overseas 
travel involved. £2,800 p.a, plus expenses. . 


RECENTLY QUALIFIED ACCOUNTANT ~ Inter- 
national group — must be prepared to undertake extensive 
overseas travel, £2,000 p.a. 


еолски chang of employment and the pontian that you мек not averted hee why not wie or. telephone? All inquiries aro given prompt attention and 


‘thero is no charge to applicants for our service. 
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| LINCOLN'S ge SOLICITORS аса MANAGER/ACCOUNTANT required, not TAXATION MANAGER by TAXATION EXECUTIVE 
n assistant for q Experience tho food City investment company wide- required. firm of solicitors near 
ое Манын OOE qo d catini trade ап vantage. Lucrative spread степена portfolio, to. suparvise Trafalgar Square. Good ойдо of 
' with personal, trust and capital gains tax and progressive position. p poss- K. and overseas (аха Some personal and trust taxation de 
. matters: Knowledge of trust accounts an | ible. For fuller particulars, Of overseas taxation and variety of work, Salary by arrangement. — 
^ advantage, Salary according to age and Director, Grays’ of Worcester Lid. Orchar double taxation relief essential. Attrac- Write Box TE 1562. 
кузен ~ Box LI 1561. Worcester. tive salary, pension YOUNG ACCOUNTANT, recently qualified 
рада со one stai dining аза or finalist, regoired. for bus company in 
A Js : Apply TM 7551. Exeter, Уап уон incl ling.. ахашап, 
accoun internal udit. — 
; MANAGEMENT ACCOUNTANT QUALIFIED ACCOUNTANT YOUNG QUALIFIED ACCO ANT 
ic \ An neering Company дой for а publi aged сиса e 2 n vC 1597. ^ осо on Solent 
> situated in.congenial Somerset location requiro а edtade T U.K. AND OVERSEAS cont. 
дезе уе речо Арн А to The Company Ра in the x £3,000 SENIOR PROJECT CONSULT. 
not q y рос а 
form ‘part of a young and extending mechanization ANT- (MANCHESTER); vn 825 Divi- > 
management team. His responsibilities accounting operations. The ES e sional Accountant (Rulslip £2,500 
will embrace the preparation of financial applicant, who will have had previous Accountant (London) OVERSEAS ———. . 
Е dnd шалады ассоци with costing ice sage , will be ie £2, Financial “Accountant (Науа Е d 
supervision. sponsible for develo £2,500 Pius, Accountant (Nigeria). — 
х Salary according lo age and experi Programme and in due course will be d 





scope for advancement. - expected to take over re- of widest selection _ 
intersioun will be hold fn eld in July/August = sponsib tions to D Е.С.А., CHARTERED ACCOUNTANES 
Bes MA 1g ing fulles “о ВЧ will be in the region of £2,000 OF AEF, Biot Titec for professional firm ia 
А X P dod full particulars f experience in mets iid E 
о 
d confidence to . Mackenzie & Invite applica- 
ON. T.'EVENNETT AND PARTNERS tlons from ccountants for 
UNDERWRITING AGENTS Group Financial Controller ACCOUNTANT appointments at their in 
В. & 6. Cathbert Ltd Jo burg. | 
require an >: required by posts attractive salaries, 
^ Caldecot Неше Pablic with administrative m holiday savings and pension 
" ACCOUNTS CLERK Соба Oak, Waltham Cross, Herts offices ia West End of London, whose benefits. There are excellent от. 
->with of Lloyd's Syndicate i ladies’ clothing vii be ia for the successful ај 
5 тее with AXA SPECIALIST сай Dile Vil idis патака of Interviews in condon: 
fo Re perime neering organization with several subsidiary | — secounta ofico, credit control, propera- аа London EC2. 
Me Apply: К ies and wide oversces gon of half-yearly account Tor Au rs s 


- B 


E INDO. СЗ 
, TELEPHONE 01-623 7430 


U.K. AND OVERSEAS 


orma! 
attractive salary will bo offered to suitable 
applicant who should be over 30 years 


of age. 
Box QA 7556. 


YOUNG QUALIFIED ACCOUNTANT 
required small group of Mechanical 





QUALIFIED ACCOUNTANTS - 
AUSTRALIA 
“International firm of Chartered 
A EE has vacancies for 
accountants dn its offices in the natal 


] Thames Vi : 
. £3, A department and should have a comprehen- Dudes will Inde preparation of montaly cithes of Aus 
= 000 SENIOR PROJECT CONSULT- Se knoe of t tax legislation, Tho | and annual ts anid wi Чез exist for quall- * 
sional: Accountant (Rubitp); £2,500 duties will embrace Чоп and | responsibility direct to the Board. is an fied men as well as for those up to 
Б ent Accountant (London ; negotiation of United m tax computa- for & newly qualified years’ post-q! 

с 0 intant aon): tions and matters and include fo obthin experience in 22-28. » 
£1,700 Young: Cost Accountant (Brom- Involvement in group tax policy and ^| industry, „ia anxious to participate in for accountants ^in 
ugh).— sond name and а The n carries a generous у t. accounting, and Australis are uausoally. good. апа 
for € of widest selection Ace mensurate with its importance and dependent control da administration. - igration d write in 
; ositions DIRECTOR,. upon tho ability and éxperience of the success- of £1,800 pa р.а. Ы отнш. confidence to Box ОА 7442, giving a 

FCA OR STAR SELECIIO ful applicant. аар toward ralocation — Send fall 1 short career summary and atating w! 
LTD, INTERVIEWING CENTRE, ^*^ THC ђе given. — Writ dO; MOX x particular reference to type ype of pe of experience and part of Australia they would be Interested 1 
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What до 2000 
growing British 
companies 


get from ІСЕС? 
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The Industrial and Commercial Finance Cor-  andindustry. Theircommonfactoris growth. 
poration means capitalinabig-waytosmall ICFC backed companies grow significantly. 
and medium-size British firms. Its totalin- faster than the national average. 

vestment is now well over £110 million in There are ICFC branch offices strategically 
some two thousand companies. | placed throughout the country. 

The companies are spread wide throughout If your client’s business needs capital for ex- 
Britain. They cover a wide range of business . pansion, contact your local ICFC man now. 


heips companies grow 


Industrial and Commercial Finance Corporation Limited 
7 Copthall Avenue, London, E.C.2. Tel: 01- 628,4040 













Offices in Birmingham, Brighton, Bristol, Cambridge, Cardiff, Edinburgh, Glasgow, Leeds, Leicester, 
‘Liverpool, London, Manchester, Newcastle, Nottingham, Reading, Wolverhampton, Channel Islands. 
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our wife 
Id be wort 


£10,000... 


... if you have a Co-operative Permanent 
Building Society Share Account and have 
reached the maximum of £10,000 А 
for an individual account—because now a 
husband and wife joint investment can be 
as much as £20,000. 

But is the Missus worth it? 

Look at it this way. When your money 
is in a Co-operative Permanent Share 
Account it is in a safe place earning an 
excellent rate of interest—-5% per annum 
with incomé tax paid by the Society, 





equivalent to over 84% when income 

tax js paid at the standard rate. Moreover, 

interest is compounded twice yearly and 

your savings therefore grow even faster. 
Taking your money out is as easy as 

putting it in. There are no fees or charges. 

135 branches at your service. And there are 

rio risks. Our assets exceed /600,000,000. 
You can start an account with as little 

as £1, but after you've reached £10,000 

your wife could be worth another £10,000. 
Treat her gently, won’t you? 


Get the co-operation of the 


Co-operative 


Permanent 
BUILDING SOCIETY 


and write to: 
.New Oxford House, High Holborn 
London WCr 

Shares and Deposits in the Society are 
‘Trustee Investments 

Member of the Building Societies Association 
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Tnodity which, for the: professional accountant.more than 
anyone, is at a premium. 14-18 important; ‘therefore, that as 
a matter of regular routine he should re-examine his-own 
business policies. This should include a review of the 
profitability of servicing each of his clients to see whether 
a proper return is being obtained. In most practices one 
will find a number of clients which are not producing ап 
adequate return and it then has to be decided as to what 
action should be taken. For some of these there may be 
good and valid reasons as to why this is so, in particular for 
charities or similar organizations. For the others it may well 
be due to the client being unable or unwilling to accept a 
fee at the proper level for the job. No business can afford 
to waste its resources on sections which are not profitable 
or without potential and I believe that the professional 
accountant must apply this maxim ruthlessly to clients 
which fall into this category. It is no easy decision to take 
but without this pruning the professional accountant will be 
unable to devote the time and effort in providing the best 
possible service to those clients who are profitable to him 
or for which there is this potential. 


96. I referred earlier to the trend whereby professional 
accountants are endeavouring to phase their work more 
evenly throughout the year and to develop pre-balance 
sheet date reviews. However, where this is successfully 
achieved it can create a problem in that during certain 
periods of the year a higher level of working capital is 
required in the form of unbilled charges than formerly was 
the case. Most business sectors today are faced with similar 
difficulties as ourselves in finding sufficient working capital 
and maintaining adequate liquidity. Where the provision of 
services, goods or credit extend over a lengthy period, there 
are few sections of industry or commerce that now do not 
recognize it as a normal requirement of such a transaction 
that the recipient will be expected to make payments on 
account. Rather belatedly, the profession is beginning to 


accept this as a necessity if the working capital problem : 


is to be overcome and I predict that within a short space of 
time regular payments on account of audit fees will be the 
accepted practice in this country. 


Conclusions 


97. In a paper of this length and on this subject-matter 
it is not possible to do more than indicate the areas which 
auditors heed to consider in developing a business approach 
to their work. The approach which I have outlined must 
stem from the attitudes of the partners of the firm who must 
give the lead to their staff. However, most of the suggestions 
which aré made to clients will, or at least should, emanate 
from the seniors on the audit. They must be given direction 
and guidance as to what is expected of them and be given 
every encouragement by the partners or managers. The staff 
will then find their audit work more réwarding, particularly 
when they are able to produce кыно which :аге of 


value to clients. 
98. The, main conclusion to be drawn is, in my opinion, 


that our profession needs to emphasize that we are not in 
being solely to carry out our statutory auditing duties but 
ever-incredsingly to be of positive assistance to our clients. 
I believe that the image of the accounting profession has 
suffered from the view held by some auditors that their 
impartiality would be impaired if they gave their client 
advice on ‘non-auditing matters. This attitude is surely 
wholly wrong and it is up to all of us.in the profession to 
try and correct any such impression and show that we can 
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give constructive advice as well as criticizing the deficiencies 
of our clients. 


99. Unless we can demonstrate the real value of our 
services, we will not continue to retain the respect of our 
clients nor of the community at large. If we succeed, as 
we must, we will also attract into the profession the right 
types of young people to be its future leaders. 


Appendix lll 


AUDIT COMPLETION CHECK LIST 


Note. — This check list covers certain main audit tests only; 
it should іп по way be construed as being a complete sum- 
mary of audit work to be done. 

Stock and work in progress 


т. Have comprehensive notes been made as to 


. method and basis of taking and valuing stock and 


the verification work thereon performed by com- 


pany officials? YES/NO 


2. Is the basis consistent with that of the pre- 
vious year? 


YES/NO 


3. Is the basis of valuation consistent with the 
instructions, if any, issued by the financial con- 
YES/NO 


4. Has the effect of any change i in basis been 
calculated and disclosed in the accounts if 
material? 


5. Have all material changes in stock levels and 
values been explained? 


6. Have all stock sheets issued for the physical 
check been accounted for? 


7. Have physical counts made by auditors been 
checked to the stock sheets? 


8. Did such counts include a physical check on 
items shown on the stock sheets, as well as check- 
ing items physically counted to the stock sheets? 


9. Have certificates been obtained from third 
parties holding stocks on behalf of the company? 


10. Have company officials physically checked 
the existence and condition of stocks held by third 
parties during the year? 


` 11. Have goods received and delivered on sale 
or return, on consignment or on temporary loan 
been correctly treated (including both finished ` 
goods supplied by the company and raw materi- 
als/parts received by the company)? 


YES/NO 
YES/NO 
YES/NO 


YES/NO · 


YES/NO 


YES/NO 


YES/NO 


YES/NO 


12. Have explanations been obtained for all major 


differences between physical and book quantities? YES/NO 


13. Has consideration been given to the effect 
on the year-end stock of the causes of exceptional 


stock losses or write-offs during the year? YES/NO 


14. Have adequate cut-off tests been made? YES/NO 
15. Have the stock sheets been cast’ and the 
extensions tested? ' ` YES/NO 


16. Have adequate price-tests been performed? YES/NO 
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17. Have the stock-sheets and prices been corh- 
pared with those for the previous year? 


18. Have satisfactory tests been performed to 
ascertain the extent of slow-moving or obsolete 
items that are in stock? 


YES/NO 


YES/NO 
19. Are we satisfied as to the amount of any 


stock provisions or write-downs? YES/NO 


20. Have tests been applied to ensure that 
realizable value is in excess of cost? 


21. Where stock items are held for sale to other 
group companies, have the purchasing company’s 
auditors been requested to confirm that realiz- 
able value outside the group is in excess of cost? 


YES/NO 


YES/NO 


. 22. Have you verified the amount of unrealized 
profit in stocks held that have been purchased 


from other group companies? YES/NO 


: rates to be applied? 
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23. Are all items in work in progress still cur- [ 
rent jobs and likely to be completed for less than 
selling price? YES/NO 
24. Have you ascertained that there are no fur- 
ther purchase and/or sales orders outstanding at 
the year-end which are likely to result in losses to 


the company? YES/NO 


25. Does the company include overheads in the 
value of stock and work in progress and if so have 
you outlined the basis used? 


YES/NO 
26. Have you agreed the calculation of overhead = 


YES/NO 


27. Have you recorded a complete summary of 


the audit work performed on stocks? YES/NO 


(Concluded.) 


Practical Matrix Accounting 


by Computer - | 


The Full Matrix and Individual Accounts 


by HAROLD LUCAS, B.Sc.(Econ.), B.Com., A.M.B.I.M.; АЛ.5. 


In view of the current popularity of the study of business systems, total systems 
and real-time computing, this article and that to follow next week will be of interest 
to à wide range of readers. No аи knowledge of computers ог computer 


programming is needed. 


N earlier article! gave details of an attempt by the 

present writer to link accounting and mathematical 
concepts in a practical way through the medium of a 
high-level computer language. 

Accounts were kept in the form i. a matrix. The 
coding of accounts was such as to link similar and 
related classes of accounts so that instructions could be 
incorporated in the computer program to result in the 
automatic preparation of trial balance and final 
accounts. А feature of the system was that any postings 
could be input to the computer in random order. 

The basic objective was to reproduce in the computer 
what has come to be called matrix accounting. It was 
emphasized that economy of computer memory was 
not a main consideration in the exercise. 

This and a following article give accounts of further 
developments in this field which should make such 
matrix systems of greater practical use. In the present 
article we shall look into some of the additional 


T Computerized Matrix Accounting’, The Accountant, May 25th, 
1968. .— Ns 


information which may be obtained when a full matrix 
is used. In the following article we shall, examine 
methods by which a drastic saving of computer storage 
can follow the reduction of this matrix with the use of 
specially coded input. 


Practical matrix operations 


'The amount of detail to be stored in the accounting 
matrix depends on the uses to be made of it. We should 
not follow blindly the basic ideas of matrix accounting 
without paying attention to these uses. The matrix is 
merely a convenient form for the storage and rapid 
retrieval of information. For some purposes it can be 
reduced to a single column or row, in which case the 
term 'vector accounting' may be used. In other cases 
the two-dimensional matrix may be extended to three- 
dimensional form, giving rise to 'solid matrix ac- 
counting', where we consider a number of matrices one 
on top of the other. 

With a full two-dimensional matrix (as was shown in 
the earlier article) it is possible to obtain two useful sets 
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‘of figures. One of these sets relates to the trial balance 


and final accounts and balance sheet and was dealt with 
in detail in that article. 

The other main data which can be printed out from 
the matrix relates to the detail of each account. This 
was not shown in the previous example but is easy to 
obtain with a short insert as far as the program is 
concerned. Really the use of a full matrix is justified 
only if this detail is required. 

If, we take any row and column with the same 
account number we have, in any occupied cells, the 
total postings for the period from any other accounts in 
the system. Progress across each row gives the totals to 
be debited to that account from the accounts indicated 
at the heads of the columns. Progress down the similarly 
numbered column reveals the totals to be credited to 
that account from the accounts indicated at the start of 
the rows. 

A | print-out covering a few specimen entries is 
shown. It will be seen that the selected accounts are 
produced in order. Under each account heading are 
listed, also in order: 


(a) Any balance at the start of the period (coded as 1). 
(by, Total debits posted during the period from each 


separate account. 


(c)|Total credits posted during the period from each 
|зерагаје account. 

(фу The resulting debit or credit balance at the end 
‚ОЁ the period, with a statement account clear if 
‘this is zero. 

The specimen input (Diagram 1(a)) shows the debit 

balances grouped, followed by the credit balances. A 








| Diagram 1(a) Specimen of Input 
t 5 UE 
2 Period ` zm 
2,60.0 ~, ` 
3,400.0 Debit balances 
6,50.0 tpe aii d nd A us 
POPES ee cy 
0,0.0 End of run © 
ow 
4,300.0 -Credit - ~, 
| 5,210.0 balances’ 
| : i 
| 0,0.0 - End of run 
2,5,30.0 
2,5,10.0 
2,5,25.0 
3,2,20.0 Postings 
3,4,105.0 
3,5,40.0 
4,2,50.0 
| 0,0,0.0 - End of run 
& RUN E 
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slight change of program enables these to be mixed by 
coding credits as negative. This is pursued in the next 
article. 

No record is printed of the dates at which individual 
transactions arose. If there is more than one similar 
posting in the period such postings are accumulated to 
give a total, which is shown in the printed record. 

There is generally no practical point in calculating a 
running balance after each transaction as is done with 
the traditional three-column form of account record 
(debit, credit, balance). Such an approach has usually 


Diagram 1(b) Specimen of output 


& JOB; MATRIX ACCOUNT PRINTER HLF2002G 
& RUN 


ACCOUNT NO. 2 PERIOD 2 

1 60.00 

Б 55.00 

6 10.00 

3 20.00 

4 60.00 
BCE DEBIT 55.00 
ACCOUNT NO. 3 PERIOD 2 

1 400.00 

2 . 2000 

4 105.00 

5 40.00 
BCE DEBIT 565.00 
ACCOUNT NO. 4 PERIOD 2 

2 50.00 

1 300.00 

3 105.00 
BCE CREDIT 355.00 
ACCOUNT NO. 5 PERIOD. 2 

il "PE. 210.00 

2 > E we 55.00 

3 ; - . — 40.00 
BCE CREDIT 305.00 
ACCOUNT NO. 6 PERIOD 2. ` 

1 50.00 | 

2 | ^^ 10.00 
BCE DEBIT 40.00 


TRIAL BALANCE END OF PERIOD 2 


2 55.00 
3 565.00 
4 355.00 
5 ‚305.00 
6 40.00 

ТОТА = - 660.00 


~ 
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Flow-chart for matrix account print-out. 


been dictated by the functioning of the accounting 


equipment. and the manner of dealing with posting 
runs. Just as the older bound ledger with its debit and 
credit pages gave way to three-column accounting, so 
may this in its turn be transformed. 

A flow chart for the account print-out із: shown 


: (Diagram 2). This occurs between the transactions 


read-in and the trial balance print-out in the flow 
diagram of the earlier article. 


Some program details 


The program has been written in Fortran whieh is 
probably the most widely used of the high-level 
languages. Readers with a knowledge of Fortran will 
appreciate that the looping is best done by nested DO 
statements. The flow-chart shows the results that are 
achieved in a way that the reader with no program- 
ming experience can still follow. It relates to the print- 
ing of. a set of accounts numbered from 2 up to any 
chosen value, designated by N in the flow-chart. 

Let us follow the arrows in the diagram starting at 

the top left-hand corner. We start with the first account 
by setting I at the value 2. It will be recollected that 
there is no account numbered 1 since the first row and 
column are used for storing balances. Locations 
reserved for debit and credit totals of the account are 
set at zero and the account heading is printed. 
. The part of the program labelled A deals with the 
debit postings to the chosen account. These will be 
located in the matrix in the row with that account 
number. Cell X (I, J) implies that we are dealing with 
the row of which the I value is at present 2. This part 
of the program varies the J value from 1 up to N and is 
equivalent to going across this row and, where a cell 
has an amount other than zero, printing this amount 
alongside the number of the column in which it is 
located. When ] has become greater than N we have 
exhausted the debit postings to that account and we 
move to the section of the program designated by B. 

Section B repeats what has just been done except 
that it is taking column 2 and going down it to print the 
credit postings. We do this by selecting cell X (J, 1) 
instead of X (I, J) as in part A. 

Having exhausted the credit posting the program 
calculates the balance of the account. This is easily 


done since in parts À and B the debit and credit totals. 


have been accumulated. The nature of this balance is 
examined. This is readily done in Fortran by the simple 
three-way switching depending on whether a value is 
negative, zero or positive. This exercises control over 


: the nature of the balance print-out. 


'The first account has now been completed. I is 
increased by r to select the next account and we feed 
back to the head of the chart. When I has been in- 
creased beyond N there are no more accounts to be 
dealt with by this part of the program and we can con- 
tinue with the preparation of the trial balance and final 
accounts as previously described. 


(To be concluded.) 
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PROFIT FROM READING OUR BROCHURE 
All Luncheon Voucher benefits - including a Tax Concession -are 
detailed, for your eyes only, in our latest brochure. 

Ask your secretary to putitin front of you—or, if you wish to be really 
discreét, coupon us yourself. 


tin 





day, in over 14,000 restaurants throughout the country; = 
people are happily eating out on Luncheon Vouchers. While = LV | 
choose and chat, their employers can afford to indulge in a z | 
smile. They know who benefits most from the improvement z 
е, decline in absenteeism, increase in production regular = 1 
neon Voucher lunches have brought in their wake: 


Like 22,500 other employers, they've found one can't afford not 
‘to invéstin the Luncheon Vouchers service. 
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© NEN from SCOTTISH MUTUAL....... 
UNIT + LIWEED 
 ABSURANGE 


ADVANTAGES:— | 

Expert Investment management at low cost 

Low management charges with no “front end" loading 
High percentage of premiums Invested In Units 

Small deduction from value of Units on discontinuance 
Freedom to add other types of life cover 


FOR FURTHER INFORMATION CONSULT:— $ 


THE SCOTTISH MUTUAL | 


ASSURANCE SOCIETY M 


Head Office: London Office: й 


109 St. Vincent Street, Glasgow, C.2 6 Beil Yard Law Courts, London, W.C.2 
Tel. No, 041-248 6321 Tel. No. 01-242 9411 


- EMPLOYERS 





-A little of what they fancy does you good 
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Telephone 01-734 5711/0693 
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24) LUNCHEON VOUOHERS LIMITED 
22 Golden Square, London, WIR 4AD 
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- SCHOOL FEES 


T solution — 
[0 а perennial problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for school fees. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial benefits. 
* The capital earns an attractive rate of interest, which i. is free 
of income tax, surtax and capital gains tax. . 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum сап be freed from estate duty liability in- 
stantly. 
As an example of what can be achieved, a capital sum of £1890 
ү! [ишш fees of £800 a year for 5 years, starting in 10 years 


P Full details of this important scheme on request. 
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SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 





Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


Meo craminstions leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained o 


10,500 SUCCESSES AND 350 HONOURS 


incl first t d 
ao РА А 


accumulated examination coa 
* A guarantee of coaching until successful. 
Ж Helpful, up-to-date study notes, mostly in printed pocket-sized booklet forin. 
*k Adequate test practice and tutorial criticism, 4 
Ж Invaluable self-examination questions. | 
* Oficial publications of tho Institute, appropriate to the ЕНЕ апа 


ж Bre Cte re рак ot maro hn бшу унше 


| JOINT DIPLOMA IN CERTIFICATE IN 


| МАМАСЕМЕМТ МАМАСЕМЕМТ 
ACCOUNTING SERVICES INFORMATION 
The above-mentioned members Insti! ‘ 
ave bona яаа to improve the standard of accounting в erg 
urage study in the increasingly field o 
Perg organisati " When of y 
o оп, ug ui a appl for particulars tho а 
Write t olle ccountancy? P. 
the grep ай VUA CALL GALE at 30 Queen Victoria 
treet, London E After Office hours (8 p.m. 
to Friday) te messages ae аго @ее{гог1саЦу, 





ап College 
ST ALBANS 


Metropolit 


Founded 1910 — Member of the 
Association of British Correspondence Colleges. 





GOLDEN MONTHS - 


8 WONDERFUL GO-AS-YOU-PLEASE-DAYS 
XRETURN AIR TICKET X SELF-DRIVE CAR X FIRST CLASS HOTELS 


Fly to ua from your local. Airport — pick Up your 
self-drive car on landing and you fe away to the start 
of your Ryans touring holiday in Ireland. Pick any p 
combination of nights at the 4 Ryan first class hotels; 
The Killarney Ryan, The Galway Ryan, 
Ryan and The Yeats Country Ryan, Rosses Point Sligo. 
ФА one night stopover in Dublin may be included ‘if 
desired. The Ryan Hote] Group provides the most ideal 
bases for touring Ireland's most scenic areas during the 
Golden Months. | 


Our inclusive holiday prices cover, return air ticket on 
| Aer Lingus and BEA scheduled flights — current year 
model self-drive car, with unlimited mileage — room 
with private bathroom suite— hearty Irish breakfast 
— at all Ryan First Class hotels. 


The prices shown above are frorh Liverpool. Here are 
prices from some other departure. points. 


London 3 
Birmingham 30 


The Limerick Sos РУЛУ contractors to Aer Lingus 





пеш 219-19-00 


Oct. 


Е 
5 


s d. £ s Pia i 
12 0 29 1 0 Manchester 29 0 
14 0 24 14 0 Bristol 31 11 
Prices also avaiable trom other Major Airports. 


es [ME 27272 
ШШ NEN БК fF иш шш юш ыш шыш иш 
Please. send me full detalis of Ryans Inclusive RYANS WELCOME 
Holidays. OFFICE 
freland House, 160/161. 
New Bond St, London W1. 
Дый ИА. 


Dublin 1. o ат, 


il 


Immediate confirmation of your booking from Ryans London office or see 
your Travel Agent. 
NEN шиш шы иш ишн ш шы ни шш шыш 
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‘Lex Garages 


HE 1968 accounts of Lex Garages Ltd, from which 

this week's reprint is taken, cover a year in. which а 
major internal reorganization of the group was completed. 
This, over [an extended period, involved the sale of а 
number of i interests outside the main motor distributing 
and dealing fade Prominent in the reorganization were the 
ec of two major underground car park operations in the 

ity. 

Funds released from sales of this kind have been re- 
invested in |new interests on the car distributing and 
dealerships side and the impact on sales and earnings has 
been considérable. The salient points are shown in the 
nine-year record included in the report, and the principal 


features over the past four years are as follows: 


1965 1966 1967 1968 
£ £ £ £ 

Turnover 24,308,000 22,756,000 25,539,000 32,614,000 
Pre-tax profit 209,030 292191 727,899 1,037,927 
Shareholders' funds |. . 2,345,571 2,484,152 2,612,695 3,431,042 

Earnings per share, 10d 9d 1s 11d 2s 2d 
Pre-tax profit asa A 

of shareholders’ fun nds 89% 118% 279% 3029 


~ The object of the reorganization was to achieve a high 
and increasing return on shareholders' funds and that 
objective has already clearly been attained. Following the 
sale of extraneous activities, the board is now redeveloping 
the main divisions of the organization. 


Five divisions 

There are now five separately managed and profit-res- 
ponsible Maui three of them being in motor vehicle 
distribution. British Leyland Division currently 
comprises eight|car distributorships, five dealerships and 
five commercial vehicle distributorships in the south, and 
four car distributorships and five dealerships in the north, 
the division having been expanded during the current 
financial year by acquisitions in Scarborough, Cardiff, 
Newport and in the Hampshire area. 

The second division is The Volvo Division which com- 
prises the importing company, Volvo Concessionaires 
Ltd, and - under the name of Brooklands Motor Co Ltd ~ 
four regional elc and three dealerships. More 








than 6,500 cars were sold by Volvo Concessionaires last 
year and the company is now the fourth largest car im- 


| 
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porter. into the UK. The Brooklands company has ex- 
tended its operations during the current year. 
The third division is the Rolls-Royce Division. Trading 


- under the Mead name, the division handles the franchise 


at five locations and is now the second largest Rolls-Royce 
distributor in Great Britain, distributing Rolls-Royce 
and Bentley cars in 19 counties. 

Albany Travel and Freight is the fourth division handling 
business-house travel and scheduled airline holidays. 
Accessories, petrol and parking comprise the fifth division. 


Future aim 


Aware of the problems of the cycles of the motor trade, the 
directors plan to broaden the current activities outside the 


' vehicle distribution area and to enter new areas not linked 


to the motor trade cycle. Joint chairmen, Mr N. N. Chinn 
and Mr R. Chinn, said in their report: ‘It is our aim that 
by 1972 more than 50 per cent of the group’s profits will 
come from non-motor vehicle distribution’. 

That is a considerable aim since non-motor vehicle 
distribution divisions contributed 17-1 per cent of group 
profits in 1968. This year the contribution should be lifted 
to between 25 per cent and 30 per cent by the acquisition 
last January of Controlled Cost Motoring Ltd. The break 
down of turnover and profits between motor trade and 
other activities in the past two years was: 


1968 1967 


Turnover: £ £ 
Motor trade 30,017,000 — 23,918,000 
Travel and frelght еган 2,597,000 1,621,000 

' £32,614,000 £25,539,000 

Profits: £ £ 

Motor Trade ^^ .. 964,968 680,740 


Travel and freight ји 72,959 47,159 


£1,037,927 £727,899 





Clearly there will have to be a number of fair-sized 
acquisitions for non-motor earnings to provide a majority 
in 1972, particularly since there is confidence that motor 
earnings themselves will expand internally, apart from 
acquisitions. 


Property development 


Property development figures in group calculations t to some 
degree. Haxden Properties Ltd, a company owned 49 
per cent by Lex and 51 per cent by Town and City 
Properties Ltd, was formed specifically to develop certain 
properties surplus to group requirements. Haxden, last 
year, bought from Lex the leases of property їп King's 
Road, Chelsea, for £200,000 and development of the site 
is due to start soon. 

On the subject of the market value of group land and 
buildings, the board consider that the value is in excess of 
the balance sheet figure. In their report the directors state 
that it is not practicable at present to assess any excess value 
but add that 'the directors propose to have land and 
buildings re-valued during the year 1969’. 

The Lex report has the eight grey pages of ‘the figures’ — 
ie., profit and loss accounts, balance sheets and notes 
— inserted in 20 white glossy pages which cover the 
directors! report, chairmen's statement, statutory notices, 
while at the end of the report are illustrated details about 
each division. 

This makes an extremely ‘readable’ report from a company 
clearly intent on expansion. 


` Jul5 26th, 1969 ` 
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CITY NOTES 
times there seemed much more activity on the moon 
than on the stock-market this week. Despite, or even 
Since that would take The Financial Times Index down 


to the 340 mark, the forecast was just about the most 
It is difficult at present to see any combinaton of factors 


In the latter section, business has shrunk to barely more 
than routine proportions and some commentators on the 

The money supply regulator factor in the £400 million 
‘Treasury operation may have been overdone as an equity 
likely to change this situation quickly. 


T 


A 


into terms of a continuing bear market. The suggestion at 
the beginning of this week was that there was still a то per 
bearish so far expressed. All the time the gilt-edged market 


and fixed interest stocks in general attract the major 
proportion of investment funds, the prospect of a further 


slide in equities must be considered real. 
puts the emphasis on gilts and takes it further away from 


attendant change in the Government broker's market role 
equities. 


cent equity fall to come before the market could be expected 
influence but, certainly, the stock operation and the 


market's performance translate this recession in business 
to ‘bottom out’. 


stock’ operation, the gilt-edged market has continued to 


because of, the £400 million 9 per cent Treasury ‘tap 
prosper at the expense of equities. 
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SOUTH AFRICA 


National Council Appoint Technical Director 


R M. C. JEFFERY, r.c.4, has been appointed 

Technical Director of the National Council of Chartered 
Accountants (SA) and assumed office: on May rst. Pre- 
viously with Annan, Impey, Morrish 
& Co, he came to South Africa six 
years ago and is already known to a 
considerable number of chartered 
accountants as a lecturer on various 
courses. 

Mr Jeffery served his articles with 
an Oxford firm and was admitted to 
membership of The Institute of 
‘Chartered Accountants in England 
‘and Wales in 1957. He subsequently 
spent some time with an RAF 





| Intelligence Unit in Germany ав a linguist. 


On leaving the RAF he returned briefly to general 
practice before specializing in management consultancy 
services with Annan, Impey, Morrish & Co. 

He lives with his wife and four children near Johannes- 
burg and his leisure interests are reading and classical music. 


Unaudited Accounts and Statements 


NEW Statement on Auditing was recently issued by 
the National Council of Chartered Accountants (SA) 
on ‘Unaudited Accounts and Statements’. Up to the present, 
statements issued have covered reporting, without or with 
qualification, on accounts which have been audited; this 
new statement gives guidance in regard to reports on 
accounts or statements with which the auditor may have 
been concerned in one way or another but have not been 
audited by him or may have been only partially audited. 
In South Africa, section 26 of the Public Accountants’ 
and Auditors’ Act provides, in effect, that no person 
acting in the capacity of auditor to an undertaking and no 
accountant when acting otherwise than in pursuance of an 
audit, shall certify or report without qualification to the 
effect that any balance sheet or profit and loss account is 
correct or reflects a true and fair view of the matters dealt 
with therein unless he has carried out an audit of the books 


, and accounts of the undertaking. 


The term ‘undertaking’ is broad in meaning; it embraces 


-not only company-owned businesses but also those owned 


or controlled by individuals either as sole proprietors or in 
partnership. It is therefore possible for an accountant, in 
his capacity as such, to be concerned with the preparation 
of accounts or statements from books or records which 


M 


have not been, and probably never will be, audited. 

The new statement discusses various aspects of the - 
problems that may be encountered, and gives suggestions 
as to the form of report or endorsement on accounts or 
statements that may be appropriate in differing circum- 
stances. 


CANADA 


Editor of the Canadian Chartered Accountant 
Retires 


R RENNY ENGLEBERT, the popular and energetic 
MEE of the Canadian Chartered Accountant for the 
past 15 years, retired at the end of June to take up a 'second 
career’ in public relations consultancy for business and 
professional development in British Columbia. 

Born and educated in England, Renny Englebert 
emigrated to Canada, joining the staff of the Canadian 
Institute of Chartered Accountants in 1952. He became 
editor of the Institute's journal in 1954, since when it has 
developed from а somewhat indistinguished-looking, 
pocket-sized magazine to one of the most lively and best 
produced of the current monthlies serving the profession. 
Besides the editorship, he has also held the appointments of 
Director of Information and Director of Publications of the 
Canadian Institute. His early retirement under the 
Institute's pension plan was approved by the Executive with 
great regret, 

As editor, Mr Englebert modernized the format of the 
journal and introduced many new features. Ав director of 
publications he inspired the sale of a greatly increasing 
number of Institute. publications not only to members but 
to a wide range of readers outside the Institute. As a 
person he is widely known and well liked on both sides of 
the Atlantic. Ап interesting facet of his character is that it is 
said he never forgets a face. 

The new editor of the journal is Mr L. J. Reesor, who also 
takes over the directorship of publications in addition to his 
existing responsibilities as the Canadian Institute's Director 
of Educational Services. 


SPAIN 


Accountancy Body's Sliver Jubilee - 


HE twenty-fifth anniversary of the Instituto de Censores 
Jurados de Cuentas de Espafia was celebrated in April, 
and was attended by delegates from professional organiza- 
tions in Belgium, the Netherlands, Luxembourg, France, 
Denmark and the German Federal Republic. 
General Franco endorsed the high reputation of the 
accountancy profession in Spain by giving a reception for 
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the Council of the Institute and foreign visitors. Repre- 
sentatives of the Ministry of Finance and Economics also 
attended. 

A highlight of the celebrations was an excellent address 
by Professor Enrique Fernandes Pena on proposed reforms 
of Spanish company law. References in his address in- 
dicated the important contribution that, in his opinion, had 
been made by the Institute in the progressive development 
of the Spanish economy. 


| 
SWITZERLAND 


Accountants' Meeting in Zurich 


A -DAY meeting is to be held in Zürich by the Swiss 
Chamber of Trust Companies and Accountants, and its 
affiliated groups, on November 13th and 14th. Four 
separate working parties will be occupied on the first day in 
discussing subjects such as methods of assessing internal 
control — particularly in connection with small and medium- 
sized businesses — and the practical application of those 
methods; the valuation of businesses, and the auditing 
problems arising from pay records kept by electronic data 
processing systems. 

On the second day of the conference, a lecture will be 
given on a subject of general interest. There will then be a 


I 
‚ 
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' general meeting of the Chamber and annual meetings of the 


affiliated groups, and the entire proceedings will be brought _ 
to a close by a banquet and ball. 


NETHERLANDS 


Institute's New Offices 


ODERN spacious offices at Mensinge 2, Amsterdam, 

have been acquired by the Nederlands Instituut van 
Registeraccountants as their headquarters, and the new 
premises were officially opened recently by Mr J. Los, 
President of the Institute. 

After being for thirty years at Herengracht 491, in a 
stately seventeenth-century building by the side of one of 
the city’s ancient canals, the transition to modern offices 
was felt to symbolize the commencement of a new era, 
marked by the legal recognition of the Institute. In the 
opinion of the Council, rapidly changing times require 
alertness and vision to meet the increasing demands by 
society on the profession. | 

It is interesting to note that more than half the Institute's 
members reacted generously to a call to contribute an 
amount not exceeding £3 per person towards the furnishing 
and equipping of the premises, which include a large 
assembly hall with adjacent Council luncheon room. 


| Student Roundabout 





LONDON ARTICLED CLERK HELPS 
TO ORGANIZE OXFAM WALK 
Roger Crombie, one of the young men 
responsible for organizing the recent 
Oxfam walk ~ the biggest charity walk 
ever held — is at 
present studying 
for the Institute's 
Intermediate ex- 
amination: he 
started four-year 
articles last Oc- 
tober with Mr R. 
Gray, Е.С.А., a 
partner in J. Dix 
Lewis, Caeser 
Duncan & Co, of 
London. Through the triumphant 
success of the walk, in which 50,000 
people took part, it is estimated that a 
sum in the region of £} million will be 
collected for Oxfam. 

‘Roger Crombie’s work as an ог- 
ganizer involved thinking up 'ideas' — 
dut them his suggestion that the 

ers who started from тт points 








around London should finish at 
Wembley Stadium. Не was also 
responsible for Press and publicity 
matters and he can quite truthfully 
claim to have been, in his own words, 
‘fairly successful’. The national Press, 
has, of course, given the event wide 
publicity as have ТУ and radio, and 
Roger Crombie himself was inter- 
viewed on Radio Newsreel. 

He tells us that his daily routine 
during the planning period for the 
walk involved a full day at the office, 
then two to three hours’ correspon- 
dence course studies, followed by 
another two to three hours at the 
Oxfam offices. 'Ít was', he says, 'а 
tiring but satisfying time' – and who 
would disagree? 


LIKE TO INVEST £45,000 OVER 
NINE MONTHS? 
The investment skill of members of 
The Birmingham Chartered Account- 
ant Students’ Society will soon be 


put to the test. The Society is holding 


for the first time an investment game 
commencing on September 1st which 
will be conducted annually over a 
nine-month period from September to 
May. 

'The game will comprise eight teams 


of five competing t each other 
for a shield which will be awarded to 
the team showing the largest invest- 
ment growth at the end of the period, 
The BCASS's game should, there- 
fore, prove to be an excellent way of 
learning about investment techniques. 
An outline of the procedure for the 
game, which will be played. in the 
Library on the second Monday of 
each month of play, is as follows: 


(1) Lecture and discussion on finan- 
cial topics ancilary to invest- 
ment. 

(2) А. report to be read out by a 
member on his investigation into 
a company's investment status. 


(3) The teams then split up and 
discuss investment reports and 
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formulate their investment 


strategy. 

(4) Preparation of portfolios using 
the monthly allocation of £5,000, 
and completion of decision forms 
which are handed to the ad- 
judicator. 


(5) The adjudicator will have the 
portfolios valued, and each team 
member will be circulated with 
a league table showing the rela- 

_ tive positions of each team. 


Those members of the Society who 
wish to join in this, the first of the 
series, should write without delay 
to David Gilks, c/o The Chartered 
Accountants’ Library, Fountain Court, 
Steelhouse Lane, Birmingham 4. 


ACASS MEETING WITH STUDENT 
REPRESENTATIVES 


A comprehensive document on “The 
rights, duties and obligations of 
student membership’, as envisaged. by 
the working party of the Executive 
Committee of the Association of 
Chartered Accountant Students’ 
Societies, was discussed, together with 
many other subjects, at a whole-day 
meeting of secretaries and герге- 


sentatives of 22 student societies with ' 


_ officers of ACASS at the Rubens Hotel, 
London, last Friday. 

The document, which was first 
presented to the Institute’s Liaison 
Committee in May, comprised. two 
sections — one on facilities available 
to students under ‘Future plans’ and 
the other setting out suggestions for 
the organization and administration of 
the student movement in the future. 

Among the proposals contained in 
the first section were that each student 
should be permitted the benefit of the 
following facilities: the Institute's 
Newsletter, annual report and other 
generally-circulated publications; in- 
dependent access to Institute courses; 
use of the Institute's library; use of 
specified members’ rooms and other 
facilities at. the Institute, and a 
specially prepared student members' 
handbook. Їп the second part of the 
document containing a summary of 
the suggestions for the organization 
and administration of students after 
integration, it was proposed that 
student societies should be formed into 
16 areas — being sub-branches of their 
district societies — and that a per- 
manent headquarters be set up with 
secretarial staff. 

Delegates are to discuss the docu- 
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ment with. their respective society 
committees and their views will be 
debated at next year's annual con- 
ference of ACASS in Birmingham on 
March 6th and 7th. : 

Other matters discussed at last 
Friday’s meeting included a progress 
report by the Executive Committee 
for the six months up to June 3oth 
last. This dealt with, among other 
subjects, extension of professional 
Press coverage on issues affecting 
students, and a diary of practical experi- 
ence obtained by articled clerks and 
examined periodically by the Institute 
during articles so that deficiencies to 
be remedied would come to the notice 
of the Institute before the student 
applied for admission. A favourable 
reaction on this has been received from 
the Institute and draft plans of the 
mechanics of the scheme are in 
progress for submission to the 
Institute. On salaries, the Institute 
has been requested to publicize the 
existing salary survey. Agreement has 
been reached that the Institute update 
the survey and then publish it, 
probably in the autumn. 

Further matters covered at the 
meeting were: the problems relating 
to the provisions for full-time educa- 
tion for articled clerks in the more 
‘neglected areas’; the possibility of 
organizing regional residential courses 
run jointly by a number of societies, 
and communications between ACASS 
and the student societies – and so with 
individual students. 

The method used to communicate 
between ACASS and the students’ 
societies was the subject of much 
debate and it seems that both sides 
are somewhat eager to blame each 
other for articled clerks in general 
being unaware of the activities of 
ACASS which results in a certain lack 
of interest. It was pointed out that 
liaison letters to student societies’ 
secretaries tended to go no further 
than the local committees, and occa- 
sionally no further than the secretary 
himself. It was hoped that this could 
be remedied. 


TAVERNERS’ RIVERBOAT 
SHUFFLE 


Over 150 Taverners and their guests 
attended a highly successful Riverboat 
Shuffle on the evening of July 11th. 
Soon after departing from West- 
minster Pier at 9.15 p.m. the Thames 
was echoing to the traditional sounds 
of The Portrait and the West Indian 
rhythms of The Carribbean Tornadoes, 
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with the '"laverners dancing and 
quenching their thirsts. 

After many ‘navigational exercises’, 
first to Battersea then down river to 
dockland, the boat eventually re- 
turned to Westminster Pier at 1.30 a.m. 
where its human cargo discharged to 
catch ‘late-night’ transport ог to walk 
home — which was not so hard as the 
night was still fine. 


SOUTH-WEST ESSEX GROUP 


'The autumn session of lectures of the 
South-west Essex Chartered Account- 
ant Students’ Group starts at the end 
of September and the programme is at 
present being arranged. The Group 
has had a successful spring and sum- 
mer session and attendances increased 
steadily. As a further move to increase 
attendances, the’ committee proposes 
to move the Group's meeting place to 
central Ilford, which it is felt will be 
more convenient to members. 

АЦ the evening lecture meetings 
will deal with subjects of general 
commercial knowledge, with which 
members may not have much oppor- 
tunity to become acquainted, and 
whole-day courses are centred on 
subjects in preparation for the exami- 
nations. 

All the Group's meetings are held 
in a friendly and informal atmosphere, 
and at the evening meetings, which 
commence at 6.45 p.m., free sand- 
wiches are provided. New students are 
always welcome and the committee 
would very much like to see new faces 
in the coming season. All members will 
receive a programme card within the 
next few months and any student in 
the area who is not already a member 
should contact the honorary secretary, 
Miss R. J. А. Lonsdale, ‘Downtown’, 
13 Margaret Close, Romford, Essex. 

New members may be interested to 
know that there is a badminton club 
attached to the Group. The honorary 
secretary is Mr Alan Scanes, 18 
Werneth Hall Road, Clayhall, Ilford, 
Essex. In his report at the recent 
annual general meeting Mr Scanes 
referred to the club’s excellent facili- 
ties consisting of a swimming pool, 
canteen, common room and changing- 
rooms. He also pointed out that the 
club were fortunate enough to have an 
excellent coach in Dick Crofton, an 
Essex County player. The season runs 
from September to June and it is 
proposed to enter a league in the 
coming season. Those interested in 
joining the club should contact Alan 
Scanes. 


Е | THE ^ 
July 26th, 1969 





| Equipment. 
— Notes and 
| | News: 


Ed 











Low Cost Binding Machine x 

А SPECIAL binding unit obtainable for only £50 105:сап be 
used in the office for multifarious purposes. These include 
binding ledger Sheets, invoices, pay and tax records; 


continuous stationery or computer output. In the print .- 


room 3t can be used for booklets, manuals or padded form 
sets, or in a school, library or hospital for binding data or 
repairing worn or damaged books. 

The unit is the Simplex Super 41 binding machine and 
consists ofla binding table with a spring-loaded clamp 
which, еер the pages together, can be spun round 
to expose the bound edges. A special fast-acting latex is 
applied to form a flexible spine and this is then placed 
under an infra-red lamp which is part of the unit, and welds 
the latex to| the sheets. The operator can then collate 
further sheets whilst the welding operation takes place. 


Business Aids Ltd, 13-15 Wenlock Road, London Мт. 


| 
Addition to Anita Range 


A NEW machine has been added to the range of Anita 





Anita 1010 desk-top calculator. 


ACCOUNTANT. 


123 


percentage key to provide automatic decimal pointing of 
all percentage calculations. . 

The price of the Anita 1000 is £280 and the new model 
тото, £320; rental terms are also available. 


Sumlock Comptometer Ltd, 39 St James’s Street, 
London SW1. EN 


Computer Accounting and Stock Control 


FOLLOWING а feasibility study and a survey of the services 
and facilities available from a number of computer bureau 
companies, the Electrical Wholesalers Federation has 
adopted an integrated computer accounting and stock 
control scheme. | 

There are in the United Kingdom over 1,000 manu- 
facturers of electrical products and between them they 
produce over 100,000 different product lines. The average 
manufacturer has some 10,000 products which are sold to 
customers ranging from the largest industrial user to a 
small retailer. He has the alternative of either selling direct 
with his own sales force or using a wholesaler in each 


. particular area. More and more are going to the wholesaler 


and the 220 members of the EWF represent до per cent of 
all wholesale distribution of electrical goods. 

А. basic step towards the introduction of electronic data 
processing was the start in October 1967 of a commodity 
code to classify ‘апа identify individual manufacturers and 
their products. Of a ten-digit code, the first four identify a 


.manufacturer and: of the remaining six, five identify each 


unique item with the last as a check digit. Coding is now 
almost complete, so trials are now taking place with a large 
electrical wholesaler with branches in Manchester, Black- 
pool, Burnley and- Liverpool. 

The scheme is being built up by International Computing 

Services Ltd in modules to form a complete accounting 
and stock control package. For instance, the sales account- 
ing module will include input reject list, input check list, 
monthly statements, credit letters, age of debt analysis, 
sales analysis, profitability analysis (gross profit margins) 
and sales ledger reconciliation. 
. The scheme, which will be available to all members of 
the EWF through ICSL’s 14 computer centres throughout 
Britain, will be developed by a joint working party of 
bureau and user personnel to supervise the joint develop- 
ment of the package. 


International Computing Services Ltd, Kidsgrove, 
Stoke-on-Trent, Staffs.. 


Buying Computer Time 

AN IBM 360/50 computer and peripheral equipment valued 
at Ст million were installed recently at the new premises 
in London of Computer Time International Ltd, who 
trade as Computime. The system, which became operational 
last month, is one of the largest IBM. configurations to go 
into commercial bureau use in the United Kingdom. 

À very marked increase in the demand for computer 
time is expected over the next few years, and it is in two 
specific areas of ‘time-buying’ that Computime are initially 
concentrating. These are the ‘workshop’ and ‘remote job 
entry’ markets. ‘Workshop’ facilities are currently the most 
commonly used computer service and here the customer 
takes his work to the selected installation for-running and 
collects it when it has been completed. “Remote job entry’ 
(ВЈЕ) facilities offer many unique attractions to users, but 
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this. field -has bein iowa to feasts principally because of 
the high costs involved. However, this is now, being 
overcome and Computime claim that the efficiency of their 
operating teams and a high load factor will ensure that rates 
generally will be competitive, and processing offered at 
prices which would previously have been impossible. 

The advantages of RJE will vary from user to user, but 
the main benefit will be that users will havé at their com- 
mand 2 computer of far greater power and size than they 
could justify in their own right. Тће only charges are the 


.costs of the terminal, line charges where applicable, and that 
: portion of the computer actually used. 


The principle of the RJE program is that it reads inform- 
ation transmitted over telephone lines from remote loca- 
tions.and writes it on to the same disc as the reader program; 


. jobs are then read from the disc and processed. The print- 


out from the processing is written back to disc.and the RJE 
program then picks it up and transmits it to the line 
printer at the user’s terminal. 


Computer Time International Ld, 214, Oxford Street, 
London WiN ФЕР. | › 


Small Offset Duplicator | 
· THE ROTO 611 small offset duplicator, recently introduced 


into the United Kingdom, has now been provided with 


7 ~ a teak cabinet fitted with three drawers to enable it to be 
, used for supplies or for filing purposes. There are four short ` 


adjustable legs to enable it to stand level on any floor, 


` which, of course, is necessary for the machine’ 8 optimum 


efficiency. 
The price of the stand is £34; that of the duplicator, 


complete with copy counter, shut-off counter and roller. 


wash device, being £525. Available as optional extras are the 
etch device at {ro ros, the blanket wash device at £35 and 
an electrostatic etch device at £39. 


8Е1. 








^ Roto 611 smali offset duplicator. 


t 


-Anson-Skycopy Ltd, 75-79 Southwark Street, London . 
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Two-colour Plastic Mouldings | Е | a 


. ALTHOUGH many readers will be familiar with using printin 


calculators, they may not be aware that some of the пете 
ones such as the Monroe 580 have number and contre 
key tops which are injection moulded of a tough. tenit 





Monroe 580 with coloured keyboards. |. 


-butyrate plastic with a colour coding vano to it 
· function. The latest method of doing this moulds th 


colour right through the key, not just on the top surface 
Plastic materials are supplied to Monroe, a division o 
Litton Business Systems, by Eastman Chemical -: 
subsidiary of Kodak Ltd. 


Eastman Chemical International A.G., 103 Kingswaj 
London WCa. 


~ 


Cheap Conversion to: Metrication 


WITH the coming of metrication there are many rules 
measuring tapes and rods which will require conversion 


"Ап economical method is to attach specially pre-printec 


lengths of scotch tape printed in red and yellow witt 
centimetre dimensions on to a ruler or rod. 

The tape with a self-adhesive backing is dispensec 
from a 72-yard roll, in widths ranging from $ to 4 inches 
wide, and 15 printed with markings for 20 one-centimetre 
widths which is repeated every 9 inches of the tape (20 cms 
are slightly less than 8 inches). The cost of this would be 
approximately one-farthing per 9-inch ruler. 

3M Company Ltd, 3M ape Wigmore Street, Londor 
Wi. . 


Aiphone Communication Equipment 
A NEW unit in the Aiphone range of Communicatior 


‘Systems — the NAP 20M – is mains powered with an ошри 


of five watts and is specifically designed for use in industria 

situations where heavy and constant duty is required. | 
The system has a capacity of 5o stations, and hes 

memory lamp calling light and buzzer signal (buzzer 
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.RESEARCH STUDENTSHIPS 
Financial Planning and Control 


A limited number of studentships have 
just become available at the University 
of Salford and are tenable for a period 
of two years, leading to the degree of 
M.Sc. ‘The university would be раг- 
ticularly interested in hearing from 
those qualified to participate in- a 
research programme which is being 
develop: into aspects of financial 
pl and control. 

Successful candidates would be 
required to carry out research on a 
topic which would be agreed between 
the holder of the studentship and 
the university, having regard to the 
particular interests of the candidate 
and the general pattern of the manage- 
ment studies pro e of the uni- 
versity. Holders of the studentships 
would be required to prepare a thesis 
on the chosen topic. 

ed accountants with some 
post-qualifying professional or in- 
dustrial ‘experience, preferably also 
holding university degrees, may apply 
for the studentships, and applications, 
giving brief details of qualifications 
and career to date, should be sent as 
early as possible to Mr B. Allison, 
Department of Sociology, Government 
and Administration, University of 
Salford, Salford 5, Lancashire. 


LIVERPOOL ACCOUNTANTS 
ATTEND COMPUTER SEMINAR 


Over 100 chartered accountants in 
Liverpool attended a series of talks 
held recently by the Univac Division, 
Sperry Rand Ltd, at the Adelphi 
Hotel, Liverpool. 

The aim of the seminar was to give 
auditors а! basic understanding of a 
computer dystem, and an idea of the 
important part the auditor of the future 

can play. |The approach, therefore, 
was more Practical than technical. 

The first| session was devoted to the 
principles of electronic data processing 
-the hardware and software – fol- 
lowed by an evaluation of the tech- 
niques of auditing by computer and 
the eas new role. The second 


FU LLER, HORSEY, 
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session dealt more specifically with 
auditing the system and the role of the 
systems analyst in its design. А typical 
example of an order-invoicing system 
illustrated this aspect. 


MANCHESTER SOCIETY OF 
CHARTERED ACCOUNTANTS 


New President 


Mr A. J. Burden, Е.С.А., senior 
partner in the firm of Beever & 
Struthers, Chartered Accountants, of 
Manchester, has been elected Presi- 
dent of the Manchester Society of 
Chartered Accountants for 1969-70. 





Born in Birmingham in 1929, he 
was educated at the Colwyn Bay and 
Chorlton-cum-Hardy Grammar 
Schools, and matriculated with dis- 
tinction at the age of 15. In 1945 he 
was articled to Mr W. J. Roger 
Carter, M.A., F.C.A., and was admitted 
to membership of The Institute of 
Chartered Accountants in England 
and Wales in 1951. He then served 
two years’ national service in the 
Royal Air Force, being demobilized 
as a pilot officer. 

Elected to the District Society 
Committee in 1963, Mr Burden 
has served as Chairman of the Edu- 
cation Committee, which appoint- 
ment he relinquished on becoming 
Vice-President of the Society in 1968. 

Married with two sons and a 
daughter, his social activities lie in 
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the spheres of music and charity. - 
Love for music has influenced his 
continuance as organist at Whalley 
‘Range Methodist Church for the 
past 25 years. Thought for the under- 
privileged induced his interest (usually 
as treasurer) of societies devoted to 
the benefit of vagrants, children in 
need of adoption, and ыгы 
prisoners. 


BIRMINGHAM UNIVERSITY 


Appointment to Chair of 
Accountancy 
Mr T. E. Gambling, PH.D., B.COM., 
F.C.A., has been appointed to the 
Chair of Accountancy at Birmingham 
University as from July 1st, 1969. Dr 
Gambling, a lecturer in accountancy 
at Birmingham University, was 
recently (as noted in these columns) 
awarded an external contract by ICI 
for research in the field of accountancy. 


ACCOUNTANTS’. FUTURE STATUS 


Speaking at a course in London re- , 
cently, Mr Е. T. Hunter, F.c.a., 
F.C.W.A, questioned whether ac- 
countants in twenty years' time would 
still retain their present status and 
influence. He was concerned at the 
danger of their being overshadowed by 
management specialists and consult- 
ants using advanced mathematical 
and engineering techniques, and 
emphasized the importance of ас- 
countants making themselves familiar 
with modern management methods. 

The occasion was the concluding 
one-day course of a series of lecture 
sessions organized by Mervyn Hughes 
& Co for qualified accountants. Dis- 
cussions throughout the course had 
been on such subjects as systems 
analysis, flow-charting, electronic data 
processing, taxation, company law, and 
modern audit techniques. 

At the well-attended final seminar, 
under the chairmanship of Mr B. D. 
Barton, M.A., F.C.A., another speaker 
was Mr Halmer Hudson, r.c.4., who 
spoke on "Tax for the profession’, and 
expressed the view that the day of tax 
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amateurs was drawing to a close: it 
was, ће said, more than ever essential 
'for accountants, whether they were 
engaged as auditors or management 
consultants, to realize that they must 
be able to recognise tax problems so 
that they could be. solved where 
necessary by a specialist in the subject. 
He added that a tax specialist needed 
certain collective abilities, e.g., in- 
telligence, imagination, ingenuity, 
studiousness and enthusiasm to solve 
abstruse tax problems. 

It was high time, in Mr Halmer 
Hudson's view, that a post-qualifying 
diploma in taxation should be in- 
stituted, comparable to the J.Dip.M.A. 
in the management field. 


CHARTERED ACCOUNTANTS' 
GOLFING SOCIETY | 


Summer Meeting 


The summer meeting of the Chartered 
Accountants’ Golfing Society was held 
at Worplesdon Golf Club on June 
19th. The leading scores were as 
follows: 


Stableford Medal Points 


J. B. Walsh (12) wins First Prize and 
Royal National nL Lifeboat Spoon (оп 


last 9) 37 
M. Jerrom (5) м wins Second Prize 37 
E. К. Govett (13) 4 35 
E. H. Head (14) 34 
H. J. Finden-Crofts G7) 34 
P. J. Hughes (4) ++. 33 

Foursomes 
Н. J. Finden-Crofts (17) and J. 

Foreman (5) win First Prize and 

Royal National Lifeboat Spoons 35 
P. J. Hughes (4) and С. Reeler (16) win 

Second Prize 34 
А. re Coleman У (14) апа J. у. "Wilson 

33 


The Lord ‘Mayor’ 5 Сир was won 
by M. Jerrom at the sixth after play off 
with J. B. Walsh (12). 


Match v. The Bar Golfing Society 


А match played at Woking Golf Club 
on June 21st against The Bar Golfing 
Society resulted in a draw. Two 
rounds, each of 14 holes, were played 
in foursomes, and the result was 
decided by the number of hole’ each 
pair were up at the end of each round. 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 
Street, Hanover Square, London W1, have since 1889 special- 


ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 


partners are members of the leadin 
Telephone 01-629 6 
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The full results, chartered account- 
ants’ names first, were as follows: 


N. Day and 5. W. Penwill lost ` to G: 
Bartlett and R. Denning (0/1). ’ 

Arthur Lotery and R. A. Thomas jost to 
р. oe and S. W. Templeman 
(0/1). 

C. A. Chapman and L. C. Harman lost to 
W. Glover and A. Hollis (0/5). 

A. B. Green and D. G. Richards beat G. 
Willett and A. J. Barsham, F.c.a. (7/0). 

A. Lotery and R. A. Thomas lost to G. 
Barlett and A. J. Barsham, Е.С.А. (0/1). 

A. B. Green andi D. С. Richards beat D. 
Fairbairn and W. Glover (3/0). 

N. Day and S. W. Periwill lost їо R. 
Denning and A. Hollis (0/3). 

C. A. Chapman and L. C. Harman beat 
G. Willett and S. W. Templeman (1/9). 


Match v. IMTA Golfing Society 


In a match with The Institute of 
Municipal Treasurers’ Golfing Society 
at Beaconsfield Golf Club on July 
gth, the chartered accountants won 
the morning greensome match by 
4% to a half and also the afternoon 
foursome match by the same score, 
and thus carried the day by nine 
matches to one. 

The full results, chartered account- 
ants’ names first, were as follows: 


Greensome 


Н. W. Claxton and D. A. Gimson beat 
А. Ridley and A. Ford (3/1). 

H. J. Finden Crofts and D. Marriott beat 
D. Crisp and J. В. Bultitude (7/5). 

A. B. Green and D. G. Richards beat G. 
Jones and R. Moores (4/3). 

K. 5. Williams and H. С. Staines beat R. 
Bowers and B. Quick (3/2). 

S. W. Penwill and R. Mathews all square 
with T. ‘Cheetham and P. Bailey. 


Foursomes 
Н. W. Claxton and D. A. Gimson teat 
D. Crisp and J. R. Bultitude (3/1). 
H. J. Finden Crofts and D. Marriott all 
square with А. Ridley and А. Ford. ' 
А. B. Green and D. С. Richards beat R. 
Bowers and B. Quick (7/5). 

K. S. Williams and H. C. Staines beat G. 
Jones and R. Moores (3/2). 

S. W. Penwill and R. Mathews beat T. 
Cheetham and P. Bailey (2/1). 


CHARTERED ACCOUNTANTS’ 
HOCKEY CLUB | 


Members of the Chartered Account- 
ants’ Hockey Club will be ‘interested 
to know that its President, Mr C: O. H. 


Merriman, has been invited to umpire 
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July 26th, 1969 


in Canada in the Toronto junior field 
hockey championship. 

In a recent match the chartered 
accountants were defeated by Purley. 
H.C. by two goals to four. The char- 
tered accountants were one member 
short with three players belonging to 
the home club. 

Purley had an easy first goal as the 
chartered accountants' keeper, think- 
ing the shot was from outside the 
circle, left the ball alone. The visitors 
had several chances in the first half, but 
it was not until the second half that 
Threlfall was able to score twice. 
Robson, the captain, and Viney made 
some encouraging play but the char- 
tered accountants' defence was not 
tight enough and Purley scored three 
more goals. 


Chartered accountants’ team: 


D. Morrison (Blackheath); Т.Е. 
Whiteman (О. Reigatians); R. Саг 
(Purley); M. N. M. Viney (Berkhamsted); 
M. Wallis (Bromley); К. Isaac (О. 
Paludians); D. R. Willetts (Purley); G. 
Robson (Purley); J. R. Threlfall (Black- 
heath); A. P. Stirling (Beckenham). | 


THE INSTITUTE OF CHARTERED : 
ACCOUNTANTS OF SCOTLAND 


Analytical Techniques Case Study. 


А residential course on analytical 
techniques is to be held at the Marine 
Hotel, North Berwick, by 'T'he Insti- 
tute of Chartered Accountants of 
Scotland from October 8th to roth. 

The object of the course will be 
to illustrate through syndicate and 
plenary discussion the practical uses 
of various mathematical techniques, 
and the factors which are significant 
in deriving maximum financial benefit 
from their use. Amongst the principal 
techniques to be considered will be 
statistical analysis, linear program- 
ming, and correlation and regression 
analysis. The techniques. will then ђе 
applied to various business activities, 
including market analysis, planning 
and control of construction, and pro- 
duction planning. 

Full details of the course may be 
obtained from the Director of Post- 
qualifying Education, The Institute of 
Chartered Accountants of Scotland, 27 
Queen Street, Edinburgh. 


YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


& СО: (Publishers) LIMITED 
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* ing Personal Taxa or their expand- HAINES WATTS, В young audit staff for medi 
: tion and Ty PAR э BECKLEY AND g au for um- practice. 
ment. rust Depart- TNERS have vacan hei Also keen) s HIQUIDATIONS AND 
M ов Scheme, Starting salary Slough and Reading Office 12 Main road offices Luncheon чеда ora MES ~ 
X.CC7686, : AUD rhone 01-573 8258, or write to 370 Uxbridge City Accountants haye vacancies for men 
і IT MANAGER (SLOUGH) to oad, Hayes, Middlesex, in their liquidation and receivership 


supervise the work of а block of audits HOLBORN CHARTERED ACCOUNT- department, ds 


ANTS have 8 vacancy for a senior assistant variety of work so tha. 
in their expanding practice. Suitable for a candidates could be qualified accountant 
young qualified accountant or older ex- or men with experience of liquidatior 
perienced unqualified person. Salary in excess and receivership work or with genera 
of £2,000 envisaged but subject to experience. accounting experience wishing to special 


many of which Involve regular attend- 
fot iOS WELCH & CO havo vacancy | 2799 йл preparation of interim manage- 
taxation senior to deal тај f ment accounts, Should be qualified or 


compan, 
cated personal case rador and the more compli- 


Н bea Е - i 

ent perman Box HC 1862. ize in this work. 

К end progressive position, Salary will be yq TAXATION ASSIST- HOLBORN CHARTERED ACCOUNT- Some travelling would be involved. 

Apply i experience and ability. ~ ho should have 3-5. NND, READING) ANTS require experienced senior for Salary appropriate to experience. 
Ply in writing to taxation partner, who should have 3-5 years’ experience of specialist work on trusts and tax. — Write Write Box LA 7729. 


St Paul's Church London EC4 a personal tax work. Institute of Taxation with details of experience to Box HC 1796. 





telephone 01-248 5322. examinations encouraged. INCOMPLETE REC 
ORDS SPECIALIST 

GLOUCESTERSHIRE. – Progressive firm required by London W1 accountants. Sal MANAGER 
in expanding area seeks a qualified senior to | (PONOR AND READING) mu £2,000 offered to person wi Managing Clerk required by medi 
deal with а block of clients and to be directl (SLOUGH AND READING) with | initiative and reasonable taxknowledge. ~ | sized firm of London Chartered Ac 
responsible to a partner, He must be bo ie бед сере ead Әг anet ај Practitioners Services Bureau, 102 Cran- countants, Nw ка to eo Ae 
able and ambitious. Working conditions are experience In all flelds of раа. brook Road, Шога, Essex. (01-554 3484.) section and be directly responsible t 
олсе eats Prospecta are good. Assistance —————— Partners. — Reply Box 1627. 

lus boni Purchase, с Commenc аагу, These posts offer fino prospects of LINCOLN FIRM of Chartered Ac- | 
Write in detail to Box Felis = &dvancement and security with а firn countants ulre & qualified Assistan 
GUILDFORD СНАВТЕВЕР ACCOUNT- that has grown considerably in recent capable of t charge of a varied ап MANCHESTER 
ANTS require qualified ass ps X. years. Salaries, of course, are excellent, interesting bl of audits and in- Chartered accountants have vacancy fo: 
rienced ‘senior for oen Al and Р completo record accounts including qualified assistant experienced in moder: 

teresting practice work. Y worki › anen applicaton to Staf Partner, taxation, Salary according oe methods of auditing. Direct onsi 
conditio d'oinii = s qualifying. – Apply to enson, bility to partners. Sala t 
($4. Чом, а Mut car parks Box Smart & Co, 84 Newland, Lincoln. £2,500. Pension scheme. ршде арр 

a ОРЕ НЕ РНК to Box c vt 
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| Qualified Accountants 


LOWESTOFT CHARTERED ACCOUNT- | ———— 
ANTS with varied practice require senior | NORTH LANCASHIRE. ~ Senior assist 
assistant. Excellent opportunity for a young wired for varied practice in pleasant а 
uali&ed man. Five-day week. — Apply to | adjacent sea and lakes. Experience of 
Harnes, Freeman & Со, 10 Regent Road, | complete records desirable. Progresi 


` Lowestoft, Suffolk, appointment. 1969 holiday arrangemt 
MID-CORNWALL FIRM of chartered honoured. – Write, Mus ipe experic. 
4 accountants шге staff of ali levels, espe- and тон sal to Box NL 1804. 
Dearden, Harper, Miller & Co seck Qualified Accountants for their cially senior ks, as soon as possible. | NORWICH TERED ACCOU? 









Pleasant area, five-day week, pension scheme | ANTS have в vacancy for а good qualii 
and good salary. Experience in incomplete | accountant. Good prospects. ~ Apply 1 
records desirable. – Box МС 1798. NC 1726. 


pudon and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
i to А who are prepared to shoulder responsibilities. Lise 


Opportthities frequently occur to carry out investigati d 
specialise \in taxation and trust work. ај 


Бајагу аге гершалу revised to compare with the best. 


Please write to Е. R. Crossley, 17-18 St Dunstan's Hili, London 
EC3 (01-626 6947), or J. W. Stewart, 14 LI 
КУЛ ue 4 18S): \ oyd Street, Manchester 2 
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| Qualified Accountants | 


| Harmood Banner & Co and associated firms Invite applications 
from qualified accountants of varied ages and experience for 
vacancies In their offices in the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 
ponsible careers. `; 



























UALIFED __ 
ACCOUNTANTS © 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 

















pund professional experience will be available using the latest 
es In а wide range of businesses, Including audits of 


\ ini ing all aspects of 
ems. Good salaries and prospects based on ability m We offer training courses соуепп& пар 


our work. 

ш For those whose talents fit them for a career in 
practice and whose aim is to reach the {ор of 
their profession, the prospects for an interesting 
and remunerative career are excellent. | 

m Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

и Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 












Aportunities will arise to work abroad elther on 
ents or by transfer to associated offices. 
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RN 
pasau 


L9 NO 24 Ludgate Hill 
pee (ЕСА 


о 
Ww rd Bullding 
L3 











2 
= 
= 
o 
‚© 































Conditions of service are oo ie will ea 
discussed fully at an interview but, first, please write 
in Confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
‘¥E.C.2. giving brief details of your career 


WS, Newhall Street 
, AM 3 


‘Portland Terrace 
E UPON TYNE 2 
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Pension scheme. Luncheon vouchers, five-day don NWI area, require senior ‘a 3 
CHARTERED ACCOUNTANT fied required to work in London woek, three weeks’ annual holiday, Modern assistants, Wide range of work ауа Е 
| 3 а annum Pace, Mus ut edi epica pe a. D offices. Salary by negotiation. i ha appl БЕ АТА | 
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% ме provincial firm of г ' Вох АС 7667. | P | КЕ details _ | 
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TURN YOUR PROBLEMS INTO OPPORTUNITIES. 





CHARTERED ACCOUNTANTS 


When considering your job you will have problems, What type of: 
i bo most at ve? What salary can уоп, 
Аз an International Firm wo wish to fill the following vacancies in our London work do yon want? перо voaa fort What nine Ae available? : 
office: E 


These are just a few of the questions that must be settled before you act. 


тапу contacts in the profession and in industry. and commerce. commerce. We can X 
adio have many сопа Ta the profaan Aan in in confidentially, Ју ок Ў 
any o! оп and free of charge. If you would like to benefit m the fact that more 


a) A newly qualified Accountant. 
(6) A more experienced qualified Accountant up to age 30. 
(с) An experienced senior qualified Accountant up to age 40. 








advantages of asking us, as ассој апсу staff 
| and maro empi р them ate fealla ng De Just telephone us to 01-554 3484 — 76r write to us = 
Training in modern methods and assistance on career planning given. огап appointment, 
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Opportunities exist to specialise in the expanding management services 
ian eae fields. Overseas tours can be arranged after a period in the.London 
office. 


Pi write with brief onal details to the Staff Partner, reference L, Pannell 
| Fitzpatrick & Co, at Lee House, London Wall, London EC2. 


PRACTITIONERS SERVICES BUREAU А E : 

102 Cranbrook Road, Ilford, Essex cpu ge 7 WES 
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Progressive _ | 
B Careers for Young D) 
Accountants <= 


Deloitte, Plender, Griffiths '& Co ‘offer 
accountants and Part ЇЇ finalists: 

Q Excellent opportunities to widen о 
modern accounting methods, inclu 
advanced techniques for auditing co 
and (as experience is galned) to tak 

ons and to transfer to irepl 

@ Early promotion for those who 
taking responsible work. 

ФА well-established training MA KA 
courses in auditing, EDP, taxation 2, br 

Ф Opportunities to transfer to an of ee - 

At present, posts are avallable in o, 

Glasgow, Manchester, Newcastle, Sou’ , ^. оу КУ 
offices. Please write to: - p 
David F. Pratten 128 Queen Victori? «. 

John C. Shaw, 22 Charlotte pu y 
Robin H. Stewart, Eagle’ 






vaUnG 
ACCOUNTANTS 


for Birmingham—Leeds—Leicester—_ 
Liverpool—Manchester 








Price Waterhouse & Co. have positions avaltable for young 
gu ualifled accountants and finalists, Initially in thelr offices in 
rmingham, Leeds, Lelcester, Liverpool! and Manchester. 
The scope for advancement In the firm is excellent. Oppor- 
tunitles to obtain specialised knowledge in management 
consultancy or taxation are given, and the position offers 
broad experience of а very wide varlety of business and 
modem accounting and auditing techniques, both In the 
United Kingdom and with associated firms overseas, ' 
An extensive programme of MN and development [8 
provided for members of the 
Please write or telephone: 


E. R. Jeynes, Beaufort House, 96 Newhall Street, Birming 
3. Tel: 021-238 5682, € 


d. О, Hewitt, 29 East Parade, Leeds 1, Tel: Leeds 34607. 
R. 6. Wilkes, 6 Friar Lane, Leicester, 1Е1 БОА. 
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А; Ge helloy, 392 Indla Е Bulldings, Water Street, Liverpool, ' Manchester М1 48Х, TA 7. | 
A. D. Copley, Norwich Uni 73/70 treet, А Бош "ha lis 
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[AMBITIOUS 
CHARTERED ACCOUNTANT 


£1,800 per annum 


| 
А recently Ней man is required by 
a large НЗ ва firm of Chartered 
Accountants in Basingstoke to assist the 
»artners in dealing with the rapid ex- 
»ansion of the prace The town is 
seing developed by Hampshire County 
Council and the Greater London Council 
aad a large increase in both the popu- 
ation and tho industry is taking place 
and is planned for the future. 

The vacancy will be particularly suit- 
able for young accountants who wish to 
obtain practical experience by worki 
with a partner in dealing with clients an 
paneling ir taxation affairs. — Box 
ACT - 

| 


RMING CHARTERED AC- 
JUNTANTS, – Whinney Murray & Co 
ve vacancies for young accountants with 
c fc ај o 
Or accountants who 

shto broaden their experience in the profes- 
уп. Good salaries will be paid and there is a 
n-contributory pension scheme. — Apply 
the Staff F , Canterbury House, 
Newhall Street, Birmingham 3. 


AUDIT CLERKS (qualified and unquall- 
fied finalists) required to work in London 
Practice. Must be experi in pre- 
paring accounts from incomplete records. 
No age limit. — Apply with details to 
Box AC 7667. 


AUDIT CLERK recently qualified or un- 
qualified with experience in incomplete 
records and taxation required by Reading 
с accountant. Salary negotiable. 
Write t d and outline of experience. — Box 
AC 1826. 


AC- 
COUNTANTS have a or newly- 
qualified accountant or finalist. Position 
offers wide range of interesting work an 
attractive according to experience 
Box ВС 1858, 

BIRMINGHAM (Edgbaston) chartered ас- 
countants require a dynamic newly-qualifled 
man who wants an above average rate of 
advancement. ight person will assist 
partner initially and will be offered a partner- 
ship in two to three years. Salary eias PY 
n Чанов. Вох BE 765.. 


ТЕ 
COUNTANTS require experienced senior 
capable of working without supervision. The 
firm is medium sized and has a varied prac- 
tice. - Box СС 1794. 
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CHARTERED ACCOUNTANTS 


Аз an International Firm we wish to fill the following vacancies ín our London 


office: 
a) A newly qualified Accountant. 


(b) A more experienced qualified Accountant up to age 30. 
(с) An experienced zenlor qualified Accountant up to age 40. 
Training|in modern methods and assistance on career planning given. 


Good opportunities exist 
ot taxation fields. Oversea: 
о . 


to specialise in the expanding ces 
s tours can be arranged after a period in the London 


management servi 


Please wtite with brief personal details to the Staff Partner, reference L, Pannell 
о 


Fitzpatrick| & Co, at Lee 


use, London Wall, London ЕС2. 








Please write or telephone: 
8. Tel: 021-236 5682. 


Tel: 0533 27141. 
L2 OQN. Tel: 051-238 3581. 





















for Birmingham—Leeds--Lelcester— 
Liverpool — Manchester 


Price Waterhouse & Со, have positions avallable for young 
quallfled accountants and finalists, Initially In thelr offices In 
Birmingham, Leeda, Lelcaster, Liverpool! and Manchester. 
The scope for advancement In the firm Is excellent. Oppor- 
tunitles to obtain specialised knowledge In management 
consultancy or taxation are given, and the position offers 
broad experlence of a very wide varlety of business and 
Modern accounting and auditing techniques, both In the 
United Kingdom and with associated firms overseas. ' 

An extensive programme of tralning and development Is 
provided for members of the staff. 


Е.Н. Jeynes, Beaufort House, 96 Newhall Street, Birmingham 


4.|O. Hewitt, 29 East Parade, Leeds 1, Tel: Leeds 34607, 
Н. G. Wilkes, 6 Friar Lane, Leicester, LE1 БОА, 


A; G. Whalley, 322 Indla Bulldings, Water Street, Liverpool, 


! D. Copley, Norwich Union House, 73/79 King Stree 
плете M2 4WS. Tel: 061-832 9878. У s 
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ACCOUNTANT. | 


CHARTERED ACCOUNTANT required at ` 


E 
~ 1 


expanding and varied practice in Chester. 
Pension scheme. Luncheon vouchers, five-day 
week, AY bred annial es Modem 
offices. Salary by negotiation. ~ Please app 
to Harmood Banner & Со, Martins Henk 
Chambers, St Werburgh Street, Chester. 


CHARTERED ACCOUNTANT (W5) re- 
po ren d санаш. not necessarily 
qualifi t p о experience essen- 
tial and tax knowledge an ádvantage. Pension 
scheme and five-day week. Bonuses and 
opportunity for overtime. — Details and 
salary required to Box СА 1859. 


CHARTERED ACCOUNTANTS have va- 
cancy for & personal assistant to partner. 
Varied and le work. Would suit 


Son, Bank Passage, S 
CHARTERED ACCOUNTANTS (Holborn) 
invite applications from senior (qualified or 
and semi-senior audit assistants. 


ord. 


experi 

Three weeks’ holiday p.a. Tho posts are per- 
manent and offer a 

wide variety of work. Study]leave available 
to prior to exams. — with full 


yes 





CHARTERED ACCOUNTANTS, Lon- 
don NWI area, require senior audit 
assistants. Wide range of work available 
and scope for advancement for applicants 
willing to accept nsibility. – Write 
full details to Box 7628. 





CHARTERED ACCOUNTANTS, Hitchln, 
Herts, require senior audit clerk, qualified or 
ied. Knowledge of mplete 
records and taxatlon essentia], Wide range of 
ERE QM salary offered. — Apply Box 
CHARTERED ACCOUNTANTS require 
зепјог and semi-senior oe women, 
qualified or ушапайдей, or their audit ап 
t. — Box СА 1793. 
E ACCOUNTANTS e part- 
ners) require young A.C.A. to work between 
li a tec У diti fivoda Мез 
practice pleasant conditions, y - 
lease state age and full details of education 
and experience to Box CA 1725. 5 
ers) invite арр ons for yo 
9 d assistant, leading to partnership. = 
elephone Mr Matthews, 01-283 7077, ~ 
CORNWALL. ~ Senior assistant required by 


(four 


страла. firm. Partnership prospects. — 
cr EY eni aan 





TURN YOUR PROBLEMS INTO OPPORTUNITIES 


When considering changing your job yo 
work do you want? aren would 
expect? t prospects can you look for? What trainin 
These are just а fow of the questions that must be settled before you act. 


We have many contacts in the profession and in industry and 
advise you of opportunities in various fields and in many places, 
ligation and free of charge. If you would like to 


any ob 


ч will have many problems, What type of 
be most at 


ve? What salary can you 


g facilities are nvallable? 6 
ре 
commerce. We can 
confidentially, vitho! 
enefit from the fact ae 


and more employers are геа g the advantages of asking us, as accomitancy staff 


specialists, to help them find sta. 
or an appointment. 


PRACTITIONERS SERVICES BUREAU 


, just telephone us to 01-554 3484 —or write to us 


7 


(Employments Section) 
102 Cranbrook Road, Ilford, Essex n Yen 
P.S. – Шога station is only 14 minutes from Liverpool Street, 





offices. Please write to: 
Robin H. Stewart, Fagie 
Manchester M1 4BX. 

Tyne МЕТ 6JL. 


Mon. NPT 8WT. 


EESTI ESTER TES 8551518 


Progressive 
Careers for Youn 
Accountants — 


Deloitte, Plender, Griffiths '& Co offer recefitly -qualified 
accountants and Part (1 finalists: у 
` @ Excellent opportunities to widen their experience of 
modern accounting methods, 
advanced techniques for auditing computer systems, 
and (as experience is gained) to take part In investi- 

tlons and to transfer to specialist departments. 

ly promotion for those who are capable of under- 

taking responsible work, 

Q ^ well-established training scheme, which provides 

courses In auditing, EDP, taxation and Investigations. 

@ Opportunities to transfer to an office overseas. 
At present, posts are available in our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 


David F. Pratten 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. 
P. Richard M. Harbottle, 16 Market Street, Newcastle upon 


Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. 
- Arthur F. Hannam, Chartlst Tower, Dock Street, Newport, 


У 5 ј— SSS SSS 
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including the most 


tar House, Piccadilly Plaza, 
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E: ad a ACCOUNTANT} a OA E 
$ m р. s M 
> ; — ^) HAYES Форе) CAs keen 
CHARTERED ACCOUNTANTS “young аш or medium | 
require senior assistant for their expand- HAINES “WATTS, BECKLEY AND AND | Also experienced (but still keen) senior staff. 
mant. Pension Scheme. Starting salary Slough anid Reading роке ‚| Phone 01-573 8258, or write to 370 Uxbridge 
Sox CCT686. AUDIT MANAGER (SLOUGH) tò | HOLBORN’ CHARTERED ACCOUNT. 
EN supervise the work of a block of audits 


1 ^ many of which involve regular attend- 


ance and preparation of interim manage- 
ПМЕ ROSS WELCH & CO havo vacancy ment accounts. Should be- qualified or or 


vith company taxation and the more 
ated personal cases. ~ This will bo a 


ae qe position. Salary, will bo 





"n x и TAXATION ASSIST- 
ANTS (SLOUGH AND, READING) 
. who should have 3—5 years’ 


„ја writing to taxation partner, 31 nal tax work. Institute of Taxati 
й Paü!'s Churchyard, London EC4 txaminationsencouraged. — om 
elephone 01—248 5559 ` B Hia И 
i UCESTERSHIRE. - - Ere im SENIOR AUDIT 


CLERKS 
See AND RBADINO) Ае 
experience of au or 

overal oare expa Scope 


expanding area 
es wid «block of clita amd to bo directly 
тог 
: EE M le ог 


esponsible to a partner. He must be bo 
ible and ambitious. Working conditions are 
are good. Assistance 


vith огсћаље. е. Сопитепоіор, sary, These posts offer fine of 
fist bonus, ln the ranga #24 . advancement and security with a firm 
Write in detail to 1 Box GP 1 TOA that has grown considerably in recent 
CHARTERED A - 
3UILDFORD er T: years. Salaries, of course, are excellent. 
Де ей „senlior for bros and Written application to Staff Partner, 
ting practice wo 2 The Grove, Slough, Bucks. —— 


ова, adjoining ГЕ pe - Bor 





_ Qualified Accountants 


Miller & Co seck Qualified Accountants for their 
a n Ome. ча i 
are medium-sized offices where broad 
‘to who are prepared to shoulder responsib 


portunities frequently occur to carry out oo ini and 
x ~ Шри in taxation and trust work. 












елсе is offered. . 


` Salary соор та 
Please. wri t0. E: R- Conley, 17-18 St Dunstan Londo 
К ах T) or J. W ка лен Maiden 2 





ЗА" ngu ` 
- Qualified Accountants 
| ©. Harmood Banner А Co and associated firms Invite applications 


‘from qualified accountants of varied ages and experience for 
vacancles.In their offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
fields with Interesting work and Opportunities for varied and 


ponsible careers. -- ^. 


nd professional experience will be available using the latest 
in a-wide range of businesses, Including audits of 

` computer systems. Good salaries and prospects based on ability 
, and’ experience. 


` At a later stage opportunities will arise to work abroad elther оп ' 
short-term assign jents ог by transfer to associated offices. 


Opportunities are also available for transfers between United 






i Applications. should be forwarded to: 


Mr G, Е. Hedgman, 24 Ludgate Hill 


„Mr P. J. Rush, Cunard Building 
LIVERPOOL. 3 


„МР с. P. King, 12/22 Newhall Street 
, , BIRMINGHAM 3 2 


‘Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
~ Parsonage Gardens, MANCHESTER 3 


- Mr W. B. Wilson, 8-9 Donegall sue North 
BELFAST BT1 5GP 





ANTS Вазе а уасапсу for A senlior assistant 
practice. Suitable for a 


poe accountant or older ex- 
уз bat bject ay in caran 
= to 
= = Вох НСТ 18 


for 


Practitioners Services Bureau, 1 
brook Road, Ilford, Essex. (01-554 зм) 


LINCOLN FIRM of Chartered Ас- 


y week. — АРЫУ to to 

mes, Freeman & Co, 10 Regent 

Suffolk, 
ALL 


4 


August 9th; 19€ 
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'LIQUIDATIONS AND | 
` HIPS - . 
y Accountants have vacancies for men 
н уния and receivership 
y of work so that 


accountants 
or pa with experience of liquidation 
and receivership, ip werk S fui with general 
hing to special- 
бопон would be involved. 

to experience, 
Write Bor a 


countants, NWI area, ‘to control 


. Partners, ~ “Reply Box MM FeaT. е 


MANCHESTER 
Charred accountants have vacancy for for 


t Eua жене 
беа respon 


methods of auditing. 
bility to partners. Salary 
£2,500. Pension scheme. ~ please МА 
to Box МС 1827. -:. 
d ied practice in pl 
ог vari pleasant ari 
adjacent lakes. fi 
records  desirab а 
appointment. Ө holiday" arrangemen 
honoured. = 


ANTS havo a vacancy for-a good 
accountant. Good prospects. — Apply 
NC 1726, 


AE OUNTANTS d 


Peat, Marwick, Mitchell & Co., provide newly {ш 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering а ` 
wide range of businesses. 


s 


и We offer training courses covering all aspects of 


our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


practice, 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career - 


sofar. 





SUCCESSFUL Шш: е 
and cd 

YOUNG QUALIFIED ACCOUNTANTS _ 

| £1,850 PLUS----PLUS! 


‘One| of the oldest Chartered firms (Holborn) with enthuslastic 
partners of forward-thinking attitude has reached an exciting phase 
of. phogressive development (and international ramification). 





‚ More potential manager and partner material is ош — assign, 
ments often intriguing and future prospects wonderfu 


© Applications should have ambition and be ready for hard work – 

^ ' must|possess ability, initiative, good personality. They will state 
иы сыен salary they belleve is merited — the prospect of ге- 

* ем it from the advertisers now or quickly is real. Regular salary 
revlews and recognition of good work. 


"Usual Information please In confidence to Box SF 10358. 


55 EEEEEEEEEEEEESEEE) 
Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for accountants 
receritly qualified or with post-qualification experience, In 
· thelr offices in BRUSSELS, MILAN and PARIS. 

` The Work in these offices Is varied and interesting and 
provides good experience in British, Amerlcan and Continental 
accounting and auditing procedures. There are excellent 
Gbooltuhities for those who wish to make their career on the 
`~ continent. 


Present knoiviédge of the relevant language is not essential, 
Pleasó write to: David Е. кам А28 Queen Victoria Street, 
London ЕСА. 
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Taxation | 

Deloitte, Plender,, Griffiths в Со, nave positions 
available in the taxation department of thelr London 
_Office for qualified accountants who have specialised 
їп сотрапу taxation work for а least two years since 
‘qualifying and also for newly qualified accountants 


who would like to specialise In- company taxation 
work. 


Please write to: | 
.John Docwra, 128 Queen Victoria Street, London 
ECA. 
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ESTATE DUTY 


"Norwich Chartered Accountants require a Manager with 


specialised knowledge and extensive experience in all aspects 
of Estate Duty. 


A high level of experience and ability will be required and 
will be rewarded by a substantial salary, a wide and varied 
field of work and excellent working conditions in a pleasant 
Cathedral City. Box ED 10314. 


Situated in an attractive seaside and country area in southern England, 
the local branch of a large firm requires & 


YOUNG QUALIFIED ACCOUNTANT 


He will be responsible with two young C.A.s (including the local partner) 
for a section of the practice mainly involving small businesses, personal 
clients and their varied financial problems. Routine work is largely 
mechanised, so freeing senior staff for constructive thinking, personal 
contact with clients and the development of an efficient advisory service 
backed by specialists within the firm. The office reflects the atmosphere 
of the small friendly town in which it is situated. Candidates should 
send details of age, education and experience to Box SI 10291. 


YOUNG 
ACCOUNTANTS | 


for-London— Bristol- — Cardiff · 
Newcastle — Nottingham 


' Price Waterhouse & Со, have. ‘positions avallable for young 
ачап accountants’ and finalists, initially Jn thelr offices in 
ndon, Bristol, Cardiff, Newcastle and Nottingham. РА 
The -scope for advancement In the firm [2 ‘excellent. Oppor- 
tunitles to obtain specialised knowledge In management con- 
sultancy or taxation are given, and the position offers broad 
experience of a very wide variety of business and-modern . 
~. accounting and ‘auditing techniques, both in the: United: 
. .Kingdom and. with nssocíated firms overseas. ove 
„Ап extensive programme of training апа development ле ‘ 
provided for members of-the staff, — - ute tuo 
Please write or telephone: z 
С. 1. Brown, З Frederick's Place; Old Jewry, London, Е.С.2. 
,, Tel: 01-606 8044. : 
` 4, D. Мале, St. Giles House, “ Quay Street, Bristol, BSI 24Р: 
„етей Bristol 22108. 
d. Worton, Terminal Buildings, Central 8ачагв, саго, CFI 189. 
Tel: Cardiff 21723 ` 
Й. Lovely, 31 Mosley Stroot, Newcastle upon Tyne, МЕЙ TPL 
Tel: Newcastle 28493, 
.J.. Daykin, 1' King ‘John's .Chambers, Bridlesmith, Gate, 
‘Nottingham, NG1 2HE. Tel: Nottingham 60311.’ ‚ 
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Accountancy Appointment Specialists 


NEWLY, QUALIFIED? 

Dpportunities | are available to gain 
‘urther сред се of all types and sizes 
of eee 6 can offer the exact job you 
we seeking. Starting salaries to £2,000 
»8. 


ДА. TO PARTNER 

Medium/large expanding firm in City 

Ple an Exe enced man to act as 
to a Partner. Future partnership 

orospects are bright for "red man. 

itarting salary £2,250—£2,500 


AUDIT ‘SENIOR 

А leading West End firm seek a young 
М.С.А. ог A.C.C.A. prepared to work 
tard for ап above average salary. . 
Гахайоп knowledge ‘helpful but not 
wsential. Starting salary £2,000 mini- 
num, 


KODIT MANAGER 

А prominent City firm need an experi- 
"mced Audit Manager to look after an 
mportant block of audits. A pleasant, 
riendly personality essentlal. Starting 
alary circa £2,500 p.a. 


jJENIORS/SEMI-SENIORS 

Ме have many vacancies for pu 
jualified and unqualified men all 
weas. We suggest you contact us Ва 
ind out for yourself «ће o 

ind salaries (£1 "000-£2 500) availa alla 
9 you. 


2 


AUDIT SENIOR 

City. £1,800—£2,000. Small firm. Oppor- 
tunity for unquallfied man with good 
experience. 


RECENTLY QUALIFIED 6 
Opportunity to gain first-class post- 

ualiflcation experience with large City 
fem. Salary £1,750-£1,950. 


AUDIT MANAGER 

City firm (medium-size) are seeking a 
Chartered Accountant in his 30s for 
position of Audit Manager. There are 
partnership prospects for the selected 
applicant. Starting salary up to £3,000. 


AUDIT SENIOR 

Qualified or unqualified oxperienced man 
is sought by a West End firm to deal with 
audits of small and medium-size. 
Starting salary £1,800—£2,200. 


AUDIT MANAGER 

Qualified man with суга! ye m post- 
qualifying experlence wo yo 
comed by fast „храпав dbo тег 
Starting salary 


AUDIT MANAGER ` 

Largo City firm require a well experi- 
спева mad оси to take charge of an 
important block era udits. Good o oppor- 
tunity for ambitious шап (35-45) 
£2,400-£2,750 p.a. 


~ ACCOUNTANT 






TOPCARE EXECUTIVE LNG 


243 REGENT STREET, LONDON W1 


ыты 
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No Fees to Staff. ^ 


TAXATION SENIOR 


If you are а go-ahead С.А. with about 

years’ taxation experience, our 
clients, who are a large Internatlonal 
firm, can offer a salary up to £3,000 p.a. 
and will actively encourage your career 
development. The is expanding 
rapidly and there are excellent prospects 
of promotion to a Manag Е 


TAX MANAGER 


City firm seek qualified or unqualified 
man to head their Taxation Department. 
Starting salary to £2,500 p.a. 


TAXATION ASSISTANTS 


Several opportunities are available for 
Tax Assistants (male or female) with at 
least 1-2 years’ experience of Personal 
Taxation in the Profession, Bank or 
Inland Revenue. Opportunity to advance 
to Company work if desired. £900- 
£2,000. 


TAXATION SENIORS 


The following are a few of the vacancies 
currently available: City: — £1 e 
£1,700, £1 , £2,000, 

p.a. West Ела: — £1,750, £1,850, EX 
£2,100, £2,300 р.в. 


CHIEF ACCOUNTANT 


А young ambitious qualified Accountant 
with at least two years’ post-qualification . 
experience for Sports E ufpmont i 
Distributors. in South-west ndon. 
Salary circa £2,750 p.a. 


ASSISTANT ACCOUNTANT — 

A leading im of Civil Engineers . 
require а part qualified young man . 
to deal mainly St financial accounts. 
Salary £1,200--£1,400 p.a.” - 


COMPANY ACCOUNTANT 
Ап A.C.A. or A.C.C.A. age circa 30 


for metals company. y to 22,500 pias of 
computer accounts. Salary to £2,500 р.а. 


INTERNAL AUDITOR 

А newly qualified -Accountant for 
interesting specialist poat pi. ine 
national Group. Starting salary £ 
£2,000, 


ASSISTANT ACCOUNTANT 

A Central London firm of Brewers 
sock a partly qualified Financial Ac- 
countant. Starting salary circa £1,500 
р.а. 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and. opportunitles also exist Overseas, 
particularly at this time, in Greece. 


We pay good salarles which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
* & Со, Bucklersbury House, London EC4. 


т 
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Recently 
Qualified? 


Why Not Join Us? 


We are a natlonal flrm of Chartered Accountants with | 
associated firms overseas. We-find that, as we are ac 


medium-sized firm, our employees retain thelr In- 


, dividuality. We run some tralning courses of our own 


and when we consider it desirable we also make use of 


external courses. We now require, In our London office, 


а few newly or recently qualified accountants with good 


previous records. Within limits we can accommodate 


various requirements for post-quallfication experience 


leading to specialisation and we should be glad to discuss 
these at Interview. Salary will be around £2,000 р.а. “with 
attractive fringe benefits. — Write Box RQ 10360. 


` 
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U.K. DIVISION: 


NEWLY QUALIFIED 
NOW TO PLAN YOUR CAREER 





7 First ош con DE but efter the celebrations it is Imperative that you give 


serious ideration to your future. Careful planning is essential, as a fi 
now may have las time, 

а pro ive: path О, to "ito he top: This is where we can be of invaluable servico to you; 
our experience in this 


in mind, 


Career, PIRE is а booklet we have prepared to help you. Ask д! for a copy, and 
at tho same time arrange an appolntment for а confiden 


TWO OR MORE YEARS’ POST-QUALIFIED? 
7 МОЖ TO DEVELOP YOUR CAREER 


` Onr career discussions are not confined to those who have just qualified. Our clients аге 
notifying, s of af appointments which will provide -class арса 


regularly; 

for supervisory seniors, assistant managers, personal assistants to partne 
in taxation and other бз, with many opportunities for рагаеявір іп 
or long term. The RIGHT appointment or you із always 


.Whateyer ше deed or requirement, write or HT aes to our Director, L. G. 
Gibson, or to W. Nightingale o: г Mrs MLW 


" Open Saturday mornings by appointment. 









WHICHEVER WAY YOU LOOK AT IT 


ТА порпот “oars ouuy 
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AUDIT MANAGER 80000 3500 


- Lord Hirshfield arid his professional colleagues (in a long-established Chartered 
firm where service progress enterprise are major alms) require a chartered ac- 
countant — age 30 or near — who prefers professional life with manager status. 

The applicant must have sound post-qualification experience and possess tact, 
| Initiative and good personality. 
' He will be expected to assume executive responsibility, possess administrative 
flair and reduce demands on pertner Чта. He must be a natural leader, command 
' staff support and client confidence — and show enthusiasm. 
Applicants unlikely to merit £5,000 within 5 years need not apply. Others may 
sand full career details to Lord Hirshfield’s Secretary, 13 Southampton Place, WC1. 


i 





BM ACCOUNTANT 


t: Mervyn Hughes 6 Company 


| d s "PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


5-7 Russia Row, London EC2. Tel, 01-606 5368 


OnS, whereas the right one, at the can сайте 


unequalled; our contact with professional firms of all 
sizes in all parts of is Be U.K, is second to none. A personal discussion with one of 
‘our consultants will provide you with all of the facts regarding the career opportunities 
availableto you and is entirely without obligation. If you decide to move, we can advise 
on the most suitable firms and arrange a series. of interviews with your own interests 


E 


ОМЕВЅЕАЅ | 


E 





Ч М.В. All Inquiries regarding Commercial and Industrial Accountancy Appointments should 
| be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. Tel. 01-283 0037 





OVERSEAS DIVISION: 


111 Moorgate, London EC2. Tel. 01-628 0026 


PROFESSIONAL TOURS OVERSEAS FOR THE 


RECENTLY QUALIFIED CHARTERED ACCOUNTAN] 


For the recently qualified chartered accountant an overseas tour has much to offer: 
generally a better climate, a higher standard of living, a better opportunity to ac- 
mue capital, а chance to exercise initiative and accept а higher | evel of personal 

nsibility and in most countries а range of work which із comprehensive and 
experience widening. Detailed below ure extracts from our current regter of аи и 


Brazil: Up to £3,000 p.a. Three-year tours. 

Jamaica: £2,850 plus a car. Three-year tours. 

Johannesburg: 4,500--4,800 Rand plus fringe benefits. Two/three-year tours/careers. 
Hong Kong: £2,400—£3,000 р.а. Now two-year tours. 


^ Zambia: £3,300—£3,500 p.a. plus free accommodation. Two-year tours. 


Australia: £2,250—£2,500 p.a. Immigration area. 
Paris: Up to £2,950 p.a. Two/three-year agreement. 
Peru (Lima): Up to £3,000 р.а. Three-year tour. 
Bahamas: £4,000 р.а, tax free. Threo-year tours. 
Germany: £2,500-£2,800 p.a. Two/three-year tours. 
Holland: £2,700-£2,900 p.a. Two/three-year tours. 
Belgium: £2,700—£3,000 p.a. Two/three-year tours. 
East Mediterranean: £3,750 p.a. Two-year tour. 
"Tripoli: £3,000—£4,200 p.a. Two-year tours. 
Canada: $8,500-$9,500. Immigration area. 


Chartered Accountants interested in the above areas or who 
guldance are invited to contact Mr Е. J. Welsh (Director) ог Mr G. F. Ormrod. 


FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Со. have places for young 
qualified accountants in thelr offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
ж A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


Ж THE CHANCE TO WORK.WITH 
COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVEES 
ж LEARN THEMODERN METHODS OF 
BUSINESS MANAGEMENT 


` Comprehensive training Is provided and there are 
opporturitles.to travel abroad on short ог long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part - 
of the country you would like to work In. 
Local Interviews can be arranged. 
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ASSISTANT TO FINANCIAL = 

CONTROLLER North London - £2,000 Negotiable 

. Newly Qualified Accountant seeking first entry into Industry will be anxious to 
gain the best possible experience of modern management techniques and will 


- therefore be most interested in this post with NW. London subsidiary of well- о и 
known Engineering group. Ref. А8197. . | А Universal Selection of 


Career Advancement - 


GENERAL MANAGER £3,500 Negotiable _ || ||Aecumtants 
£ | | : || Qualified or Unqualified 
. Central London и | oo | | Professional or Industrial 


A Chartered Accountant will be responsible for the management of a wholly-owned 
financial and legal service subsidiary of a progressive Unit Trust Group. The — 
successful candidate will have drive and be capable of senior management control. A small selection : 
He will be expected to make a major contribution to the company's development from our comprehensive dide. - 
in terms of innovation and business expansion. Ref. A8007. ` ACCOUNT NTANTJOFFICE | 

: ' MANAGER 


CHIEF ACCOUNTANT LIENS Poa 


control essential. 











001 vg ИС. COMPANY. SECRETARY 
SE. London | COMPANY. 8 
Recently qualified man forn new position with highly successful Greehwich subsidiary oF admi nistrative and | 
-of European Engineering group. Ability to control all accountiog matters and. | eens АРАК dd ш 
eagerness to contribute to overall efficiency more important than Commercial · pany benefits. пи 
experience. Above quenas will be well peared, £2,250 plus Car. Ref. A8166. ACCOUNTANT 
to £2,250 р.а. 
к | Yours a quia — 
Pas naibility for accounting fapctton of 
i r A small bot rapidly expanding : special 
Barton ОРС PEE equipment manufacturing company. 
4a c 7 0- d С и: ACCOUNTANT ае ита 
| Management Appointments >“ $ | Seed Accountant under 40 required 


——— 80 Chancery Lane, London WC2 (01-405 1431) 





D maet ЕСЫ | City Salary $2,000 p. | ^ | || 
ти ти TR HUN шш ии m шш А ри : т > International рга edi нер авва 
U # ~ young С.А. Full training Тас Че in- |. 
























8 ; ` A CIVILISED LIFE? cluding modern auditing techniques, 
One of-the | t firms of Accountants computer appreciation, etc. Opportuni- 
эа т ‚ in the South-West of England requires ties for abort- or long-term trips abroad. і 
two Seniors. Must have the ability to |, AUDIT MANAGER н | 
. preparo accounts as woll as auditing and | , 
г axation experience. The ртасцсесомегв : .Bermnda – Salary £3,500 ра. _. ` 
: most aspects of professionel work but Young С.А. for modern Excel- 


practice, y 
. involves. little travel and 15 based | опа lent prospects of advancement. Ideal . 


Ac t nt | есенсе town with all the, sporting facil- ne climate and working conditions. / 
Ma * ties and social life involved, — Full det 
ccoun an S Я of career, ‘present salary,'etc., to "Box Kenga Sry Ea SECRETARY 


ее Bnglnoori g company Toquires 
Um кин MM ти эш ши ти ши ши ши ти шя ин : и 


Pom or етен сна | па кыы ыша 
А FIRM OF HOLBORN CHARTERED | 806 accounting 
ACCOUNTANTS have а vacancy for а | modation, generous grati "and ies, 
senior (not necessarily qualified) end for a Owanco. : 
semi-senior. Must ђе educated in U.K. and 
have at least two years’ professional 
ence. Opportunity to Probtain e ў " 
| | tative. Good M Enquiries and Applications 
Luncheon vouchers, Everday week, ~ Apply. to Bernard Backhouse х 

' ACCOUNTANCY 8 - 
ence, to Box AF 181 . E MANAGEMENT PERSONNEL . 
А NUMBER OF REWARDING | 
are now available with Nel наме. LIMITED, "243 REGENT | 
А A fam лесе STREET, LONDON, НА. 


Spicer and Pegler have vacancies for Qualified Accountants 
| in their London office, wishing 


* to broaden their experience 
| * to carry increasing responsibilities | 
` * to use modern auditing techniques (backed up 
by both internal and external training courses) 


* to undertake in due course investigation and 
management consultancy work ` DUE ы 


3 К s intermediate » 

* to have the opportunity of transferring to one Mr out Bock аа PEE | тиш: П-и тв 
of their associated firms in other parts of the Consolas Ser grens = Phone 2575 
ишы кыноо ARE YOU- SEEKING. post Чоп 


Applications, giving brief, ‘personal details, -should be made to 
с. Р. David, Ref. 17] АА, St Mary Axe House, 56[60 St Mary 
Axe, London EC2 (by letter or by telephone 01-283 3070). 


1 ? 


salin ing positio Box AY 1797. 
T-ASSISTANT required Бун firm 

4 EY C.A.siin WC2 area. Ability to work on 
own initiative essential. Suitable for pecion 
with A.C.C.A. Part П or equivalent experi- 
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" Barton Bureau °° = 


In association with 


: Consultants Barton M ment Appointm ents Limited Tel. 01-405 1431 


В Е. E. РУКЕ and Е. С. РУКЕ 
= (Members of The Institute of Employment Agents and Consaltantz) 


A selection taken at cya rasnon Шә many facanelca for выпей and partiy анаа 
accountants are noted below. АЛ inquiries are dealt in absolute confidence. Yon may call in for 
an informal interview without commitment at any time. 





| COMMERCE AND INDUSTRY PUBLIC PRACTICE 
Management Auditor. - £1,500 ) Neg. Newly Qualified Accountants 
Due to га id growth of SW. London Pub! resent 
inadequate. A young Accountant under the lishing grou DP Chis MEE A Numbered among our clients, from the impressive names of the world's largest Inter- 
‚ review jexisi and implement new controls carrying out & range of investigation national practices down to the small provincial ‘G.P.s', are many firms who aro helping 
work onan hoc basis. | to establish an entirely new image; vastly different to the traditional, rather staid 
' Accountant (Chief Accountant Designate) £1,500 Min. ЗВОНА а the Eohlie Aeron: 
‘NW. Lo don car component .com; for this 'self-contained' Чо: у 
Soala ар ponponsat company roadie f ments and mi ene Nobody can plan a career for you, but WE can at least focus your attention on the 
control їп iliac t for overall accounting responsiblii influences which shape your profession and affect the attitudes and roquirements of 
. Partners, both Today and Tomorrow. 
Assistant Secretary £1,750 | 
Intermediate C.LS. with some knowledges of Company Secretarial work to te * 
їп a fuli range of activities associated with this function, of leading SW. London Taxation Accountant .  . £3,500 Min. 
Housing and Industrial estate development group. : обе, . 
City | SIS 
A 
MM M M —————— Qualified man aged over 26 with at least. threo * specialised tax experience. 
| . . * Responsible to the tax partner of a National р со, he will manage а consultancy 
| улаан E number наилази сељана on Y арен огыл 
tax planning. 
COMMERCE AND INDUSTRY OVERSEAS | 
| Assistant Tax Accountant E "m £2,500 


Germany Management Accountant 


Qualified man, aged around 28, and fairly fluent in French and/or German, to provide 
za llalson and advisory service between. anf acturing and sales offices in Germany, 
‚ France and Italy. £3,000 Neg. D 


Kenya Senior Accountant 


Fog above practice. alio дпанбәй bul In this case á lesse depth ot ence lense recived 
Maximum age 26. ‘Are . А 











Subsidiary of International Engin group offer а career appointment ог two- VERSEAS 
, year tour to qualified man poem sering Boia involve occasional travel. Minimum | PUBLIC PRACTICE о 
basic salary £4,000 plus su На. housing snd GENE allowances, Generous end- 
of-tour leave. BERMUDA £3,000 Min. tax free... MADRID £2,750 
› INDONESIA £3,400 MOZAMBIQUE £3,500 

BERMUDA ancial/Internal Audit; ) . IRAN £3,500 

SOUTH AMERICA Internal Auditor.) . | JAMAICA £3,500 TORONTO $10 000 

SIERRA LEONE Senior Accountant/Internal Auditor.) JOHANNESBURG £2,650 TRIPOLI £4,300 

SOUTH AFRICA Johannesb urg Internal Auditor £3,000.) LUANDA £3,200 


1 
i 
| 
| 
| 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
Ch t d р and Wales for both newly qualified and more experienced staff. - 
ax ere "The situations offer the opportunity f to obtain experience in a wide rangs of 
| professional work or to specia. desired, with good prospects for Promotia to 
А А t ts managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 





_ Arthur Young McClelland Moores & Co have vacancies for applicants. The firm operates a contributory pension scheme. 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 
These appointments offer a wide choice of pro Specs for pro- 


Applications should give details of age, education, qualifications and experience: 
and should be addressed to Tho Staff Partner. 


fessional specialization either in the United om or in our London and South Coast: 
oe offices throughout the world. Successful applicants will Lee House, London Wall, London EC2. 
ected to assume early responsibility and to make full use Newcastle and Sunderland: 
Е Е modern methods in auditing, taxation, pa other а Alliance House, Hood Street, Newcastle upon Tyne. 
counting areas, Training courses covering a ety of sp а . 
Deh are given to qualified staff with emphasis on Taxation and B rod аи Leicester. 
EDP systems, 
Our terms and conditions are generous, specially for men with Leeds, Bradford and Aa ела 
` good ost-qualification experience, we can offer an attractive and Ё 
varied career to young qualified accountants with excellent pro- Bristol, Cardiff and Oxford: 
moti -possibilities. | 18 Baldwin Street, Bristol 1. ao” 
Please send a summary of personal details and erience to the B am and Coventry: 
firm at Moor House, London Wall, London EC2, addressed to the _ . Windsor House, 3 Temple Row, Birmingham 3. 
"Staff Partner. Interviews can be arranged i in any of our offices. Manchester and ci: 
| И рна Ноо, razennose Street, Manchester 2. 
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JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience – varied work on large and - 
medium Public Companies in U.K. and on the Continent and else- 
where abroad. — Applications'to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
ап applicant's identity without his permission) at 5-7 Russia Row,. 
London EC2 (01—606 5368). * 


t 


TAX ASSISTANT 
SCOTLAND 


"There is a vacancy in our Taxation Department for an ex- 
. perienced assistant, The work covers a wide range of problems 
for limited companies, close companies and personal clients 
of a varied practice throughout Scotland. The assistant will be 
responsible directly to partners of the firm. ` 
QU. oner е шиирни VH pes апа рю; 
gressive review depending upon ability and attainment; 
five-day week; 28 working days in each year as holida; 
(including public holidays); резов: scheme (contributory 
and voluntary private sickness insurance scheme. 
Please write in the first Instance in strict confidence to the 


- Tax Partner: 
Graham, Smart & Annan, and 
Deloitte, Plender, Griffiths & Co 
22 Charlotte Square, Edinburgh EH3 4DQ 


Appointments for 
Chartered Accountants. 


Turquand, Youngs & Co, ‘have vacancies in London for 
qualified accountants. who are seeking to broaden their 
experience, 


Staff have ample opportunities to increase their knowledge · 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
„runs its'own courses, including instruction in Auditing 
'Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three-years on the practising side 
- before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- . 
motion are excellent for the right men. 


Good. salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to Overseas 
offices on either short- or long-term contracts. 


~ Please apply giving AU шшш to Staff Partner, 4 Coleman 
Street, Бошоп ЕС2 | 
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-TAXATION 
-AUDITING _ 
INVESTIGATIONS `` 


John M. Winter & Sons offer opportunitles to men eager - 
to accept personal responsibility at all levels In diversified - 
practice, reporting directly to Partners. Competitive ` 


` salaries, bonuses, non-contributory superannuation, life 
- Insurance cover (non-medical up to £8,000). 


- Detalls to . 
‘Staff Partner’, Telephone 01-242 0581, or write to- 
Buchanan House, 30 Holborn, London `ЕС1 
(Сһапсегу Lane Station 50 yards). x 


ACCOUNTANTS . 


Thomson Мешок Со have need for able qualified accountants. 
and finalists, We are looking for men who 
wish to broaden their experience using modern techniques; ` :. 
ee aad) 
Cy, computers or taxation: ого transfer ОИ 
offices; 


are interested in do investigation and Mo 
ned Ris More of леа рат uu 
are prepared to take advantage of the firm's training schemes 
including a wide variety of courses; . 

"p = ош 


aim for promotion to manager and partner. Ss 
The experience and training will be invaluable whether you wish to 


' continue in a professional firm-or to transfer in due course to 


commerce or industry. 
Write to Staff Partner, 33 King William Street, London ЈЕСА. 


International Tax | 


An opportunity апвез Гог chartered accountants to 
join an БҮ internattonal firm of public accountants dealing 
with all aspects of international tax and financial planning. . 
The applicants should have a good basic knowl of 
taxation with the interest and energy necessary to 
deal with supra-nationa! problems. Training and first-hand 
experience will be provided. 
Please telephone or fend brief particulars to 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage `: 
House, 2 Fore Street, London ЕС? (01-606 8080),. 
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CLASSIFIED _ 
ADVERTISEM ENTS. 





Replies to, advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the ement. 


Box addresses must not be used for the forwarding of original documents, 
omis or payments of any kind, nor are they available for the distribution of 


or canvassing matter, 
Seo preceding page for rates and latest times for acceptance. 


PERSONAL: 





PRACTITIONERS 
SERVICES BUREAU 








OFFICIAL 
APPOINTMENTS 


: 
COVENTRY HOSPITAL 
MANAGEMENT COMMITTEE 
DEPUTY 

ASURER 


ће Wer poale di s £1,706-£2,279 per annum 
(scale under review). 

Applications are invited for the above post 
which fails vacant upon the promotion of 
the present holder. 

e Group is In the over 74 points range, 
with some 2,600 beds and an annual budget 
of £6} million. 

Candidates should possess an accountancy 
qualification and ideally have had wide 
experience in hospital finance. 

Application form and further particulars 
from the Group Secretary, The -Birche 
Tamworth Road,| Keresley, ‘Coventry, СУ? 
8NN, Clostig date: August 20th, 1969. 








CTOBER Ist, 1969 


Applications invited for the above appoint- 
ment which provides an excellent opportunity 
Tor suitable a to become part of the 

eam. Post carries departmen- 
un elg iere as well as those for the 
І Audit and Management 





expected to perceive, conceive, pui and 
have proven abliity to prepare concise 
factual reports. 

Applicants оши hold ог be іп advanced 
stage of study for appropriate professional 
qualification; Heu with расса audit 
experienco &ltho: consideration given to 
thosc possessing sound knowledge of hospital 
or publie finance. | 

The Group administers eight hospitals 
involving revenue budget of over £2} million. 
Maximum use of modern computer account- 
ing techniques made. 

Assistance will be given for removal 
Since under the regulations. 

Application forms and job description 
avallable from Group Ош оч 
and Godalming H.M.C., St Luke's Hospita 
Gulldford, to Mb un they should be она 
not later than A 2ist, 1969. Further 
particulars obtainable from the Group 


reamirer on тетте 


Inner London Education Authority 
WEST LONDON 
COLLEGE 


Airlie Gardens, London W8 


Applications are invited for appointment 
from September. ш, 1969, ог аз зооп аз 


Candidates should be able to offer financial 
аавв. Ша this Jovel el plus ons or more of 
the follo 

Managerment рта Costing; Audit- 
ing; Taxation; Business Organization. 

Salary scales (under review): 
LECT R GRADED £1, 


сан plus. 
LONDON ALLOWANCE 
SENIOR LECTURER 29380 Dass plus. 
LONDON ALLOWANCE 


provided. 

Application forms obtainable from the 
College Secretary to be returned within two 
odi e of date of advertisement. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY ге- 
аште and supply all gades professional and 
commercial, qualifie d unqualified, audit 
and all accountancy and secretarial staff. 
Male and female, Permanent and tempo 

For the best choice with no fees to staf. 
- 1 Philpot Lan mo, Fenchurch Street, London 
EC3 (MIN. 1), 109 Tottenham Court 
Вова S irren Street Station), London W1 


СЕ EXPERIENCED chartered, е 
countant with good perso Hig Sankey 
Holborn firm to take как жейлик ог Мос 
of audits and supervision of ata. Ability 
to work on own initiative essential, with up- 
to-date knowledge of taxation and financial 
advice. Salary by arrangement. Op- 
portuntty for salaried partnership after 
probationary pios. — Apply ia own 

andwriting giving a and 1 ull details of 
education uae profes onal experi 
Box AA 1 
ACCOUNTANTS ~ ALL GRADES urgently 
required. к МИ sum The London 
S EUR алсу Burca Farringdon Street, 
ЕСА. Tel. 01-353 S368 (fifty yards from 
Lag te Circus). 

CCOUNT. S IN NORTH HERTS re- 

fice senior clerk. Good salary and pleasant 
working conditions, — Box AI 1790. 


А CITY FIRM require additional staff 
both recently qualifled and with further 
experience. поп including inter- 
nationally, provides outstanding oppor- 
tunitles for those with ability, and willing 
to accept responsibility to progress in 
experience, status and salary. — Please 
write giving full personal details to Box 
AC 7745. 


А FAST EXPANDING FIRM of City C.A.s 
requires young C.A.s seeking further experi- 
ence through responsibility. For а minimum 
of two years' service we offer first year at 
£2,250 with an Increase at aay and tud te 
£2,500. Thres weeks’ holiday an 


ACCOUNTANT 





August 9th, 1t 





“SENIOR 
ACCOUNTANTS 


Chartered: Certified: 
Cost and Works 


PAY 
£2,246-£2,981 p.a. 
SS London (According to post-quali- 
ying experience); £125 less elsewhere). 


MINIMUM AGE 
Normally 30, but 27 eam for the 
exceptional man. 

PROSPECTS FOR THE RIGHT MEN 
Opportunities for achieving permanent 


and pensionable status and promotion 
‚ to: 


CHIEF ACCOUNTANT 
(£3,128-£3,695 p.a.) 
and Accountancy Directing level posts 
— (up to £5,000 p.a. and more) also 
with appropriate career development 
and training — General Management 
posts. 


THE JOB 

Extensive travelling, investigating con- 
tractors’ systems and cost procedures, 
advising on the expenditure of over 
£400 million p.a. on Research Develop- 
ment and Production contracts placed 
with the aerospace and electronic in- 
dustries etc. 


APPLY 
For details and application form to: 


SECRETARY, CAREER 
DEVELOPMENT PANEL FOR 
ACCOUNTANTS — 


Ministry of Technology 
Room S.49 : 


Shell Mex House И 
Strand, London WC2 a 


Please quote ref. (279/69). 
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Published at 3 p.m. every Thursday Minimum (5 lines) Е1 10s Od £1 Os. Od | 
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Classified Advertisements All other categories 


= Minimum (5 lines) 
Rates and Information Per line, in addition 7s 6а ` „02. 
A minimum charge is made for each advertisement which covers up to five Ines Рег inch semi-displayed £6 Os Od 24 Os Od. 
(approximately twenty-five words). Additional lines {аргон five words) NEA 
are charged pro rata. Box Numbers | 3s Od | 2s. Od 
Box numbers are not transferable and cannot be repeated at a later date. 
15 YED d їз charged Inch, to th rest 
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CONCESSIONAL. RATES per insertion are also quoted. These are given for ‘Taxation. 

advertisements to appear in three or more consecutive issues. They cannot be . К 

applied retrospectively or for advertisements which are to appeer at fortnightly CLOSING TIMES 

ot longer intervalg. 

The concessional rates are based on THREE INSERTIONS FOR THE.PRICE — Semi-displayed and Run-on: Acceptance, alteration or caricllation => 


£1 17s ба | £1 5s 00 





OF TWO at the normal rates. 10.30 a.m. Monday preceding the date of publication. . ‘ 
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charged according to the number of lines they occupy MUST BE PREPAID. reason make It necessary to go to press earlier, Notice of such alteration will be 
Box ‘numbers extra ~- see next column. | given In the classifled columns. : Oe 


LEVIS, COATES & LUCAS LTD CITY OF LONDON COLLEGE .- 


(A constituent college of the proposed City of London 
Polytechnic) | 
Moorgate, London EC2 
LAW STATIONERS - 
COMPANY PRINTERS EVENING COURSES 
` COMPANY AGENTS 


Draft Memorandum and Articles 


supplied by return of post THE INSTITUTE OF CHARTERED ACCOUNTANTS 
Company Seals and Books | IN ENGLAND AND WALES 


.Notepaper, Bills, etc., printed 1 Ы 
Rubber Stamps Intermediate, March 1970 


All office requisites | Final — Parts ! and Il, May 1970 


READY-MADE COMPANIES Certificate in Management Information. | 
“|. October 1969 and 1970 С 


FULL-TIME DAY COURSES 
Introductory Course 


| One-year Course 
12 NORFOLK STREET, STRAND, WC2 Ж j j 
TEMPLE ВАН COT. TELEX: 282587: | Pre-examination Courses . T 
2 MELVILLE STREET, EDINBURGH . -Prospectus from the Secretary (Room 102) 
- CALEDONIAN 8321 mE 01—606 8112 Е 
(for Scottish Companies) А 


for the following examinations of 


inclusive 
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ROE MEDIATOR ен И EN LEOTE NEL ARE 2 Seen | 
Two New Publications Тог Students and Others concerned 
with auditing procedures 


A Casebook on Auditing Procedures 
and 


A Manual of Possible Solutions 


Edited by PETER BIRD, B.Sc.(Econ.), A.C.A. 
(Senior Lecturer in Accounting, University of Kent) 


The 'Casebook', price 26s post free, presents specific practical problem situations. The 
‘Manual’, price 9s post free, provides possible solutions to the problems posed in the ‘Casebook’. 
Both books published by 


The General Educational Trust of 
The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 
B НЕЛИ SUDO КА, Re) Se Tee a MN Mame 


‘A CASEBOOK ON AUDITING PROCEDURES’ (218 pp.) 

comprises a collection of case material, varying widely in size and style. Detailed information 
is provided on The Approach to an Audit, Audit Working Papers, and The Construction and 
Use of Charts for Audit Purposes, with Specimen Charts. Collections of case material pose 
problems and give illustrations on various aspects of ACCOUNTING PROCEDURES AND 
INTERNAL CONTROL, WORKING PAPER EVIDENCE, BALANCE SHEET VERIFICATION, 
PROFIT AND LOSS ACCOUNT REVIEW, and GENERAL CASE STUDY MATERIAL. 


‘A MANUAL OF POSSIBLE SOLUTIONS’ (73 pp.) 

gives suggested answers to the ‘Casebook’ problems. Most of the cases are such that several 
different, correct or sensible solutions are possible, and the published solutions show, therefore, 
only one suggested method among several that could have been chosen. 
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To obtain copies, price 26s post free for the ‘Casebook’, and 9s post free for the ‘Manual’, 
send a cheque or postal order (made payable to G.E.T.) to The Institute of Chartered Accountants 
in England and Wales, City House, 56/66 Goswell Road, London EC1. 
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ACCOUNTANTS A 
REGISTER 


Salary range £750 - -£4000 + 


. A BACKLOG of first-class appointments has to be filled and new ones are 

. registered dally. CLIENT COMPANIES, with whom we are in CONTINUOUS 
CONTACT, have offices In LONDON, the U.K. generally and OVERSEAS. 
By. having this WIDE RANGE of COMMERCIAL, INDUSTRIAL & 
PROFESSIONAL Contacts.we are able to offer a rellable service,to.Genuine 

' applicants in any area, with little or no delay. If you aro seeking a new and 
rewarding appointment (to start now or after your holiday) then contact . 
one of our ACCOUNTANCY SPECIALISTS for IMMEDIATE ATTENTION. 
Either visit our offices, telephone or complete and return the coupon below. 
There are NO FEES whatsoever to applicants for our Confidential Service. 





| шш 





TELEPHONE: 7348388 from 96.30 | LONDON - ca PROVINCES CJ OVERSEAS | 
_ 4 01 7780638 mo ls name | 
| A ОЏЕЕМ'8 HOUSE, LEICESTER PLACE I A 
LEICESTER SQUARE LONDON WC2 | 
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THE JOHN CHURCHILL ORGANISATION | 


Specialises in the inveatory, and vatustion of industrial and distributive stock-in-trade. 
Stock card control systems periodically checked and adjusted for accuracy. 
Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 

`. United Kingdom coverage. i 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High. Street, ‘Bromley, Kent, BRI IJE. 01-460 8601/9220. 


· JOHN CHURCHILL &.CO, F.S.V.A., INCORPORATED VALUERS. 


valuers oj FACTORIES 


- for Balance Sheet, Taxation, 


Rating, Fire insurance and 


‘FULLER: HACER Betterment Levy purposes. 
И Ш Plant and Machinery Valuers. 


- ve B eT diss = 2 
3/4 HOLBORN CIRCUS, LONDON, Е.С.1. TEL: 01-353 6851 SALES AND LETTINGS 


* ed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. 
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August 2nd, 1969 | ACCOUNTANT 


s ` E | | HOTEL AND RESTAURANTS | 
ў [ HAMMERSLEY KENNEDY. & CO, 18/18а St George 
00$ Street, Hanover Square, London W1, have since 1889 spechal- 
| - ized In the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 
: partners are members of the leading professional bodies.. 
5 VE Telephone 01–629 6657. 
| Company Name Boards 
thi 
| д COMPUTERS AND THE ACCOUNTANT 


with interchangeable letters - 
in your lifetime BTE и 


by 
BETTERWAYS LTD. 
EVENING LECTURES 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX | 
` TELEPHONE 
Commences September 15th, 1969. No previous 









ASHFORD (MIDDX) 56685 2 








-and relatively little afterwards. For example, knowledge of computers Is required. Full details 
the annual fee for a continuing Trust or life and Application Forms available now from the 
interest under a Will administered by Royal .|| Registrar: | 
Exchange, is as small as one quarter of 1% of ' 
the capital value. So your beneficiaries can have | COMPUTER COURSES LIMITED 
expert advice and management of Trust affairs ' 93-97 Regent Street, London W1R 7TD 
at really minimal cost. Plus the continuity and Telephone 01—734 2060 


professional integrity of a corporate body. 

А special Act of Parliament gave authority 
to Royal Exchange Assurance in 1907 to 
undertake Trust administration. Its Trustee 


Department is now one of the leaders in this 'THE ANNUAL GENERAL MEETING 
very specialised field. Yet, as so many of its WILL BE HELD AT 

clients will verify, it still maintains a personal 

E sympathetic interest in the identity of WINCHESTER HOUSE’ 

The appointment of the Corporation as This familiar boardroom directive makes sense, for 
Executor and Trustee of a Will is a safeguard this fully air conditioned building in the heart of the 
you can sanction with confidence - your own City of London caters for all meetings from private . 
ect т, шаш. "n functions to conferences of 250 people. 

ge sp in the | | А : : ; 
management and supervision of individual | For further information and bookings contact: l 
investment portfolios. The Estate Office, Winchester House, roo Old Broad - 


Write to the address below for a booklet Street, London EC2. Tel. 01-588 3471 
about these services. : . 


- -put your Trust in the capable hands of 


ALL your T 


ROYAL EXCHANGE ASSURANCE REQUIREMENTS 


can be supplied by 





И | & CO (Publishers) LIMITED _ 
Executor & Trustee Department, я СЕЕ THE CITY LIBRARY 
x dad LE 151 STRAND, LONDON WC2 


01-836 0832 
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XXXVI | 


START YOUR OWN BUSINESS without. 


ence in association with and with the 

p of an Merry eror company: Capital 

required £600—£1,000. ШУ in writing to 

International Publishers, - West Regent 
Street, Glasgow C2. 

TAX LOSS COMPANY for sale in Isle of 


£80,000. ~ Bean 1813. 





STOCK VALUERS 


ORRIDGE & CO 


Dacré House, Dacre Street 
~ Victoria Street, London SW1 
, 01-799 6433/8 


VALUERS AND STOCKTAKERS 


‘AVAILABLE NOW 


Countrywide Service 
Valuations for Audit 5816 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 





MISCELLAN EOUS 


ACCOUNTANTS: PROFESSIONAL IN- 
DEMNITY 











ACCOUNTANTS -WHO WISH to 
obtain full insurance service for all 
classes of homers arl invited to apply 
for an agency in U.K. to the 
. Commercial Union агас Group, 
^ 24 Cornhill, London EC3. 





i Introducing the 





С "ACCOUNTANT 
ACCOUNTING HIRE HIRE HIRE 
i АН models of Sensimatic accounting 
MACHINERY machines Pavan for short- or long- 
Wotan offer from stock, fully guaranteed term ren 
герин National, Burro ‘ensimatio For details of this unique service 
` Sondstrand end Eli and ЕШон- flat-bed write or telephone: 
н fies, Guin overhaul Goodson Calculators 
and decimalization conversion. 55/61 Moorgate, London ЕС2 
HIRE, Н.-Р., LEASE (MONarch 5405) 
аа NAME-PLATES MADE IN SEVEN DAYS 
NATIONAL (aluminium ог tics), bronze, brass, 
" stainless-steel, rub r stamps and directory 
APPLIANCES boards also supplied quickl quickly. Samples and 


LTD 
5—7 Paul Street, London ЕС2 
Tel. 01--606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typowriters ar and duplicatora, sold, 


hired, bought, Jerated terms. Burro 
credited d — MacVelgh & Larkin, 
БЕ: сост са масч ECI (opp. 
ов Station Ма 7434). 
BRASS & PLASTIC 


Ld npa A T. Brown а Có Lid, 
rubber stamps etc. — . Brown 

347 Караты Road, London ET. 
(а ewood 1024.) 


FACSIMILE TAXATION FORMS 
COMPANY FORMS 
А Complete Rango 
40s per 108 (ples postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 





FAVOURABLY REVIEWED in 


Rei Aids 15s; or further details Y 
Research гар ларза Cris Brighton) оп) Ltd, Chelwood 


— JOURNAL OF- 
ACCOUNTING RESEARCH 


This journal first published in 1963 is issued- 
* twice yearly, in the spring and autumn. 


This unique international publication will be 
Ж devoted to reporting the results of research 
related to accounting. 


The Institute of Professional Accounting 
Graduate School of Business, University of 


Chicago, will publish the journal in tion 
* with the London School of Economia dnd 


Political Science. 


Subscription rates – payable in advance 
X боз for one year; 110: for two years. 
Lecturers and teachers, 40s for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON WC2 
Telephone 01-836 0832 


uce & Co, 59 
ин Middlesex. (TeL 
(Sales NORthwood 24326.) 
NCR 32 ACCOUNTING 
already modified for decimal currency. 
handle payroll, purchase and sales ledger. 
Offers Invited. – Box NC 1814. 

UP TO 30 PER CENT DISCOUNT on 
branded Wiltons, Axminsters, Orlen- 
tals, T! £200, 000% їз оп ‘display 
in our exclusive London Northern show- 
rooms. All makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fit service 
available most areas. Write stating require- 
ments for or introduction to showrooms in 
most main cities. Quote ref. A.C. – Dodson- 


Bull Ltd, 5 & 6 Old Balley, 

London 01-48 7971 XD lines)), also 

at 83-89 B Street, Nowcastle upon 

Tyne е (Tal. КИЙДИ УУ, Lever Street, 
ester (061-236 3 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Оисе" 
' directory boards in Bro. Brass, 
Stainless Steel or Coloured Plastic 


VKETEMES 'AND ESTIMATES SENT FREE 


"ABBEY CRAFTSMEN LTD 
: Park Works, Kingsley, Bordon, Hants 
mete 
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TYPEWRITERS: 50 per cent не ї 

шуш ја SGE 40 electrics, 24 in. carrla 

шї £440, 40, special оне offer £120, plus huge p 

~ Surrey Typewri 

Lt re Pater "High Street, London 5% 
01—789 5484. 


NOTICE TO APPLICANTS 





Your own firm? 


Do you hesitate to reply to ar 
advertisement with a Box numbei 
in case it may have been insertec 
by your present employer? 


А reply may safely be sent, 
however, by adopting the follow- 
ing procedure: place the reply ir 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealec 
reply in another envelope ad 
dressed to ‘Box.Number Replies’, 
Gee & Со (Publishers) Limited 
151 Strand, London WC2, with с 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned Һа 
been inserted by your firm о! 
company. 

If your company is a membei 
of a group of companies it i: 
advisable to give the names of al 
the companies concerned rathei 
than to specify merely the пати 
of the group, 

We cannot inform applicant: 
as to whether their replies han 
been forwarded or destroyed, a: 
such information YONE port 
reveal the identity ofan iser 
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'ERIENCED PAKISTANI 
Ао Е (23) with economics, statistics. 
liminary exempted, seeks articleship with 
y chartered accountants firm. Available 
nedlately. Willing to work voluntarily 
one month. — Please write Mohammad 
BN Lynmouth Road, London B17. 
[ COMMERCE GRADUATE, 
ZCA. finalist, seeks a position in а char- 
О accountants firm as ап Articled elec 


write to Box AI 1683. 
PARISTANI (21), B.Sc. second division 
h mathematics, seeks articles with char- 


td accountants. Preliminary exemptod. — 
азо write to M. H. Choudhury, 237 
lio Road, London М7. 


i exempted. -- Picase write to О. 
шыде DA ers Plat, Langley Green, 


iw] 
еу, Волат, СТЕВК (21) тае о; ‘A’ levels 


glish, and Economics) ha 
ге аге at first attempt in March 1969, 


iwortham Road, London ie 
TICLED CLERK required b 


n of chartered accountants 7 MIR 
f examination record: £676 per annum ‘A’ 


ERDA vouchers, examination leave, 
А шае застане ЕЗ £5 раа dte Box AC 1713. 
are el x n 

accountants in 


Aude парра 531. Excellent experience 
varied practice. Progressivo salary com- 
approximately £650 per annum. 
зоо! leavers particularly welcome. – Apply 
x AC 1695. 
STUDENT, 22, with three ‘A’ levels and 
um levels seeks articles, — Write Box AS 


XOUNG LADY (ege 19), has obtained 
ide one in the S.C. Ç е) Examination 
well as the preliminary certificate to be an 
icled clerk, гоша like to join a chartered 

firm. — Kitty Choy, 112 Sinclair 


smpted, -"Please write: Md. 
2 West Hill, Putney, London SW15. 


COM. BAGHDAD UNIVERSITY Q 
sliminary 
26 in Iraq. Hard-wo: 


icles. Available immediately. – Box BC. 


93. 

iMBRIDGE E GRADLAT B.A. (Нопа.) 
onomics, seeks articles in London. ~ 
saso reply Вох CG 1720. · 

IARTERED ACCOUNTANTS closely 


ckground. – Box СА 1705; 
TATE PASSED, articled clerk 
transfer to a ео т medium-sized 
т. ~ Write to К. M. Sookla, 135 Disraeli 
vad, на London У/515. 

SIAN CHINESE; aged 22, with 
tee yd levels seeks articleship in or around 
тдоп. P exempted. Available 
mediately. — Please write to Box MC 1752. 


ALAYSIAN а 21, with 
о ‘A’ levels Mamas m er around 
ndon, — Please dante ару С.а, С. P. р 44-46 
yanston Square, 
ALAYSIAN CHINESE. p ЕЕЕ ex- 
ipted, seeks articles with. London C.A: 
st sat S.N.C. ip Business Studies and ‘A’ 
rel Economics, — Please write: B. S. Lim, 
Bryanston Square, London W1. 
\KISTANT COMMERCE GRADUATE 
eek ee up to first year M.Com., 
A. articlezhip anywhere in England. 
eliminary exempted. Available immedi- 
Му. ~ Box РС 1696. 
AKISTANL young man (244) with 
mours and masters’ degree in commerce 
d four years’ accountancy teac 
perience secks an articleahip in or aro 


ondon.' exempted. Avallable 
mediately, — Please writo to Mir Н. 
1:hman, 401 Lower Addiscombe Road, 
'oydon, $ 


АСАМСЈЕВ NOW EXIST for articled 
orks in an firm of accountants in 
est Бай following move to larger offices. 


ad 
lary 
idy ine болон Вох УМ 1777 

JUNG МАМ (22) i exempt, with 
И “О” levels and six mo > experiance 


an ез fente ni non evtinias with a 





АМО РВАСТІСЕЅ 


ACCOUNTANCY PARTNERSHIP AND 





estminster Bank Chambers, 
50, London 5Е1. (HOP 1209.) 
RAE PRACTICE or block or 


IRMIN TERED AC- 
COUNTANTS,  old-establi £25,000 
fees, would consider merge. or o suitable 


a ed 
on in professional о: 
shi andor succession. — ово BS i7 17 
audits gronter n area — £500 to £2,000. 
te cash avallable. - Вох СА 1722. ' 
CCOUNT. 


TI 
#4,80 


fico . 
Price, including work in progress and equip- 
ment £8,250. — Box СА 1741. 





CHARTERED ACCOUNTANTS in 
Dublin will ‘represent Accountants 
having Irish engagements and interested 
in arrangements to carry these out with- 
out tying up U.K. staff. – Apply Box 
CA 6470. 





CHARTERED ACCOUNTANTS in East 
require chartered or certified seniors 
а 30 to 50) Ырк сия іп 
incomplete records, taxation and company 
accounts, with a vlew to early y раев 
If wo can find the right men, who aro ani 
working, ambitious and enth 
assist with a house mortgage at гынан 
rates, include them in our pension scheme, 
and pay salary of £2,250 minimum until 
made a parner. We are willing to introduce 
а Logabax acco machine as soon as 
practicable. — Bort СА. 7569. 
CHARTERED пали West 
Midlands near Жашара, staff 
problems due to illness, are Mene in 


desiring disposal’ ог working аггап 

ments. Chi or annuity basis. — Al arango 

treated in confidence. Box CA 164 
CHARTERED ACCOUNT- 


probationary period. - od. – Box СС 1773. 
' — Small practice re- 
quired п sod ap to £3,000 gross fees. Cash 
ment. – Box CA 1 
DUE TO ‘retirement in October, 
1970, old-estab! Fylde Coast, 

ї Я soconntant i practice for salo. 
Capital required for practice property 

‚500. — Write Box 1744. 

р CHARTERED ACCOUNT- 


wish to come to an arrangement 
gamate with another firm, with a view to 
making economies and ensuring continuity. 


Very capable staff with long service. — Box 


HEUS T апа West Kent, offers facilities 
accountant with own nucleus at 


m 

USE 000 VM of aking 
appr are in pr о: g 
new approaching £90 which could 


accommodate at least seven partners and 


. £120,000 fees and allow room for future | 


growth. Contacts are invited from sole 


practitioners апа[ог similar sized witha 
view to amalgamation. ~ Box FF 1810. 
HUDDERSFIELD CHARTERED ` AC- 


COUNTANTS require partner after рго- 
bationary period laf about twelve months. 
Applicants should have some experience of 


de —iata caia and сепетој tovatinn — 


ther arrangement for mutual. 


а D6 ACCOUNTANT . MC a 
MANCHESTER: 7 . АС 
PARTNERSHIPS ^| а ed Sate itt io 


acquire а practice or block of audits. Partner- 
вр p propositions considered. :— Box MC 


"NORTH KENT AREA small practice for 


sale, gross recurring fees £3,209, practitioner 
retiring. Offers. — Box SNK 17 
NORTH WALES AREA. – pm practice 
or oroo of audits required. Cash or annuity 
ws details in strict confidence to 
Bork NW 1743 
PARTNERSHIP LA bcd fe one 
to practising 
nucleus ого own еш (с (о jola ка 
Central 


amali South Y 
Чопег 


Companies Act 1948, two small offices, aix 
staff, would like to hear from young ас- 
countant having own nucleus but not fully 
occupled, and eager to advance his position 
by way of working arrangement, leading 


bly to so more permanent. 
deally, he should be enthusiastic, and 
y incomplete records and 
close company audits. Practice covers 
Oldham, Roc! and surrounding areas. – 


Box PT 1811. 


PUBLIC PRACTICE OR INDUSTRY? 
The best of both worlds is offered by a 


regards 
aim as a NS contribution towards 
their prosperity and efficiency. 

Qualities required? А pound ы business 
judgement developed Over several yoars’ 
experiences in a practising firm (with 

some recent in com- 
ere, family with modern auditing 
and a general knowledge of taxation. 
? А sense of freedom and in- 
dependence rarely found in commerce 
and an income generous by any stan- 


Send details of age, education, 
and present salary to Box PP 7658. 


RECENTLY VALIFIED le practiti И 
also A.T.LL pegas. s sped 


ран Ды А to 
TOP PRICE paid for block of. audits 
between £500-£3,500 G.R.F. in London, 


Middlesex, Herts, "Bucks, or Bedford area, — 
Box TP 1753. 
WANTED: PRACTICE, CROYDON 
AREA. ~ Immediate cash available for 
retiring principal willing to continue in 
consultant capacity to assist take-over. 
Box WP 1648, 


not barred. – Box WP 1638. 





BUSINESS 
OPPORTUNITIES 


ABANDON 





CHASING THAT MORT- 
Sed 


Hone M Services, 5-7 Muswell Hill, 
оті 

London ЕН 9595). 

COMPANY FORMATIONS from £12 plus 


stamps. Варій service. — Reglaw 
Tid 4 Tha Mall T andan WS pw Re Шан 


Ж, os j a a Pt SA 


ERN 


V 

А BARGAIN, тейуачайе” companies: - 
all trades — and rapid company formations 

(under peraonal supervision of T. A. Herbert, 

LL.D.)-Ànnual returns 4s per dozen (post 1s), 

— Business Peanomy 1 Сот cus 


(I-GA sent 1/2/3 ) ate or Se na ds rand WC2), D 


nom а па ee н 

yr рш ia Quotation: ,Keyte 4 
Finance Brokers, 41 Rodney Road 

Chel el, 0242-53588.) DM 


yop imi erm Reichmann & wing, i 124 
oF dge Road, London N17. (01-80t 
A COMMISSION paid to introdocing 
sources for second mortgages and оба 
forms of finance, re-mortgages, ~ sham 

purchase, etc. Second mortgages of £200- 
52,000 сап 


— We can help ROCONI GA сонор 
debt or 5,000. Nation-wide service. No 

if полови = - Мен in Аа 
Services on House 

SW4 (MACaulay 9396 (5 lines)). ' : 


EXPRESS COMPANY |. 
REGISTRATIONS ‘LTD 


FOR PROMPT FORMA’ TIONS ` 
FEE £12 plus dnties-. 


READY-MADE COMPANIES | 





(Dept/A2), 70 0 FINSBURY PAVEMENT 
' NATtional 5434/5 





LEWIS, COATES ^" 
& LUCAS LID. 
‘LAW STATIONERS > -` 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no raine, 
Transferred inten minutes, - 


: £40 (inclusive) i 
pagel VA оше; 5 Norfolk Street ` 

. Strand, London УС2 , . : 
TEMple Bar (4 lines), Ref. O.P. 
and at Melville House, 2 ville Street , 


Edinburgh — 
CALedonian 4547/8 :- '. 
Established 1921 | ` 


~ 


MAXIMUM- MORTGAGES available {с 
house purchase to suitable applicants ': 


eon 
it Bow Lane, Lon London EOS HOA CIT ig 
transferred 


Бета 
soven days (£13 9s (рш сс 
Limited. Fairviow Avenue, 


оар 
Kent (Mediray 32558) Codo MER. 
SECOND MORTGAGES: £300 upward 


Invited. — Write: APEX MC MORI AGE 
AND FINANCE CO, 34/40 Ludgate 
Hil, London EC4, or telephond 

01—529 6763. 


Y ROAD) LTD. 
1-3 


Leonard Street 
London Е.С.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE : 
£12 pios: ael {се 


READY-MADE #40,“ 





Pannell (Fitzpatrick & Со require а: 
newly qualified chartered accountant fon 
еїг Grand Cayman Office. The Cayman 
Islands are a developing holiday resort 
‘and also an international tax-free area. 


This ts ah opportunity to gain experience | 


at high responsibility level of all types of 
` &ccoun including public corpora- 
,tions and international companies. 
Minimum starting salary £2,400 p.a. tax 
free. Tours two years with two months’ 
: home leave fully paid, also local leave, 
' Kit allowance. Contracts renewable. 
~ Ref. FOMS, Lee House, London Wall, 
London EC2. 





JAMAICA 


Pannell | Fitzpatrick & Co have a 
уасапсу| in their office in Kingston 
Jamaica, for a newly на chartered 
accountant. The work із varied and in- 
"ter апа there аге excellent prospects 
for a suitable candidate. Return passages 
for family, local holidays in an ideal 
~climate, у раја home leave and kit 
allowance. ~ Ref. FOMS, Lec House, 
, London Wall, London ECL 


"m ! 








THE 


OPPORTUNITY IN GHANA 
AIRWAYS FOR ACCOUNTANT} 
SECRETARIES 


Ghana Airways, National Airline of 
Ghana with Head Office in Accra, offers 
a responsible, worthwhile and Interestin 
career to young men who are qualifiec 
Secretaries and hold the final certi- 
ficates of the Chartered Institute of 
Secretaries or Corporation of Secretaries. 


ак Negotiable — according to 
ence. 


Fringe Bencfits include: 

(1) Freo transportation by air to 
Accra. 

(2) Loan for purchasing own trans- 
portation. 

(3) Rebated travel facilities by air. 

pgp plications, stating age, qualifica- 

ions and experience Shoat ђе sent to: 


Ret X’, Pannell trick & Co, 
Leo House, London Wall, London EC. 


HOLLAND 


Intern tational accountants in Holland have vacancies in their office at The 
е for newly-qualified accountants or those with a few years post- 


ification experience. 


athe work will provide experience in modern auditing methods and British 
id American accounting principles as used in the international offices 
while! first hand knowledge will be obtained of Continental accounting 
puer Previous knowledge of Dutch is not essential as the necessary 


owledge of this langua. 


can be acquired in Holland. 


Initial salaries for newly qualified men are in the region of £2,500 per 


um. 
Applications giving full career details should be sent in confidence to Box 
HI 10335. 





NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 

The initial salary for а tecently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and vatious fringe benefits provided. Initial tour of 
‚ 18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. – Apply 


Box NI 10372. 








| MALAYSIAN CITIZENS 


I MALAYSIA 


i 





Peat, Marwick, Mitchell & Co has several vacancies in its Kuala 


aim and Penang offices for experienced or recently qualified 


Charter 


Accountants who are Malaysian citizens. 


Remuneration will be from M$1,400 per month (£2,240 p.a.) 


upwards depending i on experience. . 
ur weeks' annual leave, an interest-free car loan 


Benefits include 
and free medical attention. 


e firm Is expanding rapidly and pros 


| for advancement to 


managerial and partnership level are excellent. 
Applications, with full personal history, should beaddressed to The 
seat Мише, Р.О. Box 47, Kuala Lumpur. 





S ACCOUNTANT ce 


QUALIFIED 
ACCOUNTANTS 


– Europe 


An International firm of Accountants has 
vacancies for qualified accountants, with и 
to four years of post-qualification experi- 
ence, In certain of its European offices. 
These positlons offer elther a permanent 
career with the firm or the opportuni 
galin experience of continental and Us. 
accounting practices. In due course transfers 
to other associated firms may be arranged 
if desired. Starting salarles and conditions of 
service are attractive and will be discussed 
with candidates at Initial Interviews, which 
will be held In London. Candidates for 
Belgium and France should have a working 
knowledge of French, those for Portugal а 
knowledge of Portuguese or Spanish, or the 
willingness to learn. 

Please write, In confidence, with details of 
background to Box QA 10258. 


Я Ši . 
le 


August 2nd, 19 













Antwerp 
Brussels 


Lisbon 


Rotterdam 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which 15 to be his sole 
occupation. Offers of assistance to 
Practitioners or requests for agency 
or subcontract work are not permissible. 





А.А.С.С.А. (December 1967), aged 25, with 
six years’ responsible professional experience, 
requires appointment around Dorset or other 
truly rura! area here. Decent salary 
De Box у AA 737. 

С OUNTANT, CHARTERED, ago 68 

i sition with professional 
ity preferred, experienced 
gu accountancy and trust accounts. 
etired. – Ernest Williams, 2 Lloyd Park 
House, Forest Road, London E17. 


Northants district. — Box 1736. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details rom 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01-554 3484). 
AUDIT CLERK. - London 
ҮРТҮК position in London. – Write Be Box АС 
AWAITING A.T.LL AND A.C.C.A. Part 4 
results (Indian graduate) at present em prd 
as Medos is looking g for a han eri 
ractical experience respo ty lE о 
спав тебене. rofession/com- 


industry. ~ Box AA 
CERTIMED XCCOUNTANT (53) presently 
member of management tcam improving 


profitability in light engineering, seeks 
similar position in manufacturing concern 
in West Country. Keen to apply & wide 
experience of modern commercial practice 
and to shoulder responsibility. Basic salary 
and profit sharing £2,500 р.а, minimum. ~ 
Box CA 1751. 

CHARTERED PART II FINALIST. Seven 
years in the profession. Good all-round 
experience. Capable of working to final 
figures without supervision Available im- 
mediately. – Box 1779. 

ENGLISHMAN (38), ВА. A.C.W.A. 
fourteen years’ varied experi 
and management accounting, seeks position 
with firm of management consultants. — 


.Box ET 1645. 


LADY ACCOUNTANT (40), unqualified but 
with many years’ ence in staff control 
and preparation of final accounts for & 
gro of companies seeks change. South- 
west X gouiet na EES LA ee 
TEMPORARY KEEP account- 
clerks available. – Ring Jay 


їз and led 
Gave Tad рет 2354/5817. for further 


Соту Ttd 








GREEK CYPRIOT, B.Com., studying : 
А.С.С.А.. Section ш, with five years’ : 
perience with professiona! fi firms in Cypr 


one year with an English firm, seeks suitai 
position with a profeisional am. ~ Ма 
write to: H. Trokkondes, 62 Chestert 
Road, London W10. 

MALAYSIAN pas 


CHINESE (23), 
А.С.С.А. Section I (first attempt). Awaiti 
for Section П 


case write, А. S. Tan, 24 Streatley Ко: 
London NW6. 
SENIOR, considerable professional 
ресе! in provincial practice at manage 
evel, now specializing in tonton, sa 
senior appointment in southern Engla! 
Small flat more important than large sala 
— Box SC 1690. 
STUDENT OF A.C.C.A, intermedis 
qualified book-keeper, one and а half yea 
experience in commercial firm, Seeks кипа 
position with professional company, age : 
~ Box 50 1759. 
TXPING, DUPLICATING, balance sh 
speclalists, and staff supplied by Jay Cx 
Ltd, Windsor House, 46 Victoria Stre 
SW1. (ABBey 2354/5817.) 





ARTICLED CLERKS 


ABLE AND AMBITIOUS overseas gradu 
Prelimin. 


exempted, Available immediately, ~ Ple 
write to Shahhaz, 9 Herbert Rond, "Lonc 


A DISTINCTION in English Languago : 
five other 'O' levels holder acquired at f 
sitting, wants articles with a medium-si: 
firm. Prepared to work hard. — Apply I 
AD 1681. 

А DYNAMIC алаш паше (21 ya 
seoks articleshi chartered account 
firm. Available Ponente Wouldliketc 
on one year full-time course if approved 
the principal. — Please write to: M. 
Siddique, 27 Selwood Road, Sutton (Surn 





and completed Part I A.C.C.A. course в 
full-time college. Available immediately 
Box AK 1682, 

A MALAYSIAN STUDENT with three 
levels, seeking articles with a firm of charte 
accountants in London. Preliminary exei 
ted. – Box AM 1710, 

AMBITIOUS YOUNG MAN with а 
degree in commerce and 18 montbs 
counting experience seeks an articleship i: 
around London. Preliminary exempted. . 
25+. Available immediately. — Please w 
to Kabir Md. Ehsanul, 15 Chesham РТ 


gust 2nd, 1969 


А 5 ` % 
' — INTERNAL AUDITOR/ 
FINANCIAL ACCOUNTANT 
quired for medium-sized Engineering 
ompany — West Midiand area. This 
əst would ‘suit a recently qualified 
ап, as It will provide an excellent 


troduction to Industrial Account! * 


Мату according to ability and podes . 

же. Contributory Pension Scheme. 

Applicants please reply giving brief 

tala of age, qualifications, experience 
req to: 

"Box 1A:7683. 


ECENTLY QUALIFIED Chartered 
ecountant required, on Assistant из 
ompany Secretary of a Company in 
юва Area. Duties include 
sponsibility for staff in accounts and 
atistics section. 
This appointment will give an oppor- 
nity of gaining valuable experience of 
me management, and secretarial 


salary, around £1,500. 


pus Box RQ 7693. 


SOUTHERN SHIPS STORES 
Southampton 


ualified accountant required for pro- 
оззіуо and expanding company in 
»3uthampton. lent opportunity 
т young man of Initiative and drivo, 
27/32, preferably with experience 
budgetary control and management 
xounting. Excellent salary. Apply 
iving full details, to: 


MANAGEMENT 
ANTS 


INTERNATIONAL FOOD & 
PHARMACEUTICAL COMPANY 


pplications are Invited from young men, 
red 17-22, to join a small team develop- 
g а new concept of management in- 
ита Поп, This project will offer valuable 
tperienco and the opportunity саш 
elease for obtaining appropriate а 
sations. Starting salary will 
nge £750-£1,200 РРА А ешп Ше 
ence and qualifications. 
Please apply Mrs Haynes, Personnel 
eoe dus А. Wander Limited, King's 
ey, H. 


URGENTLY REQUIRED by: large manu- 


facturing company E15, three top calibre | 


accounts assistants to operate in wide field 
embracing financial and cost accounting, 
computers, etc. Excellent scope for ambitious 
young men studying for accountancy q' 
cation. ~ oners Services mod 
102 гтаввкок Коад, Шога, Essex (01-5 


STER SOLICITORS require 
accountant to specialize In personal taxation 
and/or trust accounts. Qualified or experi- 
enced unqualified applicant considered. — 
Please reply to Box 1769. 


YOUNG ACCOUNTANT 


Burroughs Machines Ltd are looking for 
Р a young ае in his early twenties 
wants to join a company offering 
real oppo for advancement. 
If you are of intermediate А.С.С.А. 
level and possess relevant office e: 


write to me with brief of 
qualifications and experience: 
Keith Buxton, Personnel Officer 
BURROUGHS MACHINES LTD 


YOUNG ACCOUNTANT required for 

small progressive group of engineering 

companies to Бе responsible for monthly 

balance sheets, ng and management 
rex. Sickness and Pension scheme. 
d p ЕМЫ, for gisht applicant. — 
ly deai of present 

aur S. Баросов Lt 

Burr Street, High Towa, te ton. 


YOUNG PARTLY-QUALIFIED ASSIST- 
ANTS sought by expanding W1 group of 
chemical companies for internal auditing, 


Duties will Include preperation of: of mon I 
and annual accounts and К 
ап 


particular 
experlence and degree of responsib! both 
during and after articles to S.B. Ins 
Ltd, S.B. House, Bath Road, Hare 
Twyford, Reading, RGIO 978. 





 OVERSEAS 





Chief Accountant 
SUDAN 


The Sudan Portland Cement Company Limited, an associate of 
'Tunnel Cement Limited, has a vacancy for a Chief Accountant. 


Applicants should hold-a recognised accounting qualification and 
have some years’ experience of industrial accounting. Overseas 
experience is desirable but not essential. Preferred age group 28-40. 
'The man appointed will have wide responsibilities covering financial, 
commercial and taxation problems and he will also develop: the 
existing costing system, including the implementation of mechanised 
accounting. The Sudan plant, which now has a рс ity of about 


200,000 tons of cement per year, is situated on the 


200 miles north of Khartoum. 


ile at Atbara, 


The remuneration for this post will be of the order of £4,000 plus, 
and benefits will include free furnished housing and medical 
facilities and two months’ U. K. leave per year with return passages 


мог wife and children. 


. Please write or telephone (01-686 5555) for an application form to: 


. E. M. Davies, Group Personnel 


Manager, 
17 Lansdowne Road, Croydon СЕ9 2JS, Surrey. 


Tunnel Cement Linited, 


EN 
5 


Price Waterhouse Peat 4 Co. has two vacancies Тог | 


pu 19 Ра, DIC QUE NI 9212 900274 кори ru, 
uiu WEE Nr A uut V 7 no Mote TE мы Б 


CONTINENTAL - 
EUROPE 


Price Waterhouse & Co. have vacancies for qualified 
accountants in their offices in Brussels, Frankfurt, 


The Hague, Hamburg, Madrid, Milan, 
Stockholm. 

The positions offer opportunities to gain experience in 
modem British, American and Continental accounting 
апа auditing techniques. Promotion prospects are 
excellent for applicants of ability and initiative wishing 
to make a career on the Continent. 


Initial salaries will be commensurate with experlence; ' 
these are regularly reviewed. Annual benefits include. 


а bonus scheme and four weeks" hollday. Professional 
development and language courses are provided. 





Please send brief personal details to 
- the Staff Partner, 47 Avenue де l'Opéra, 75 Paris 2. 


qualifled United KIngdom accountants on their staff 
In Addis Ababa. Applicants should have had at 
least two years of post-quallfication professional 
experience and should be capable of undertaking a 
certain amount of administratlve responsibility. The 


та! contract will be for a period of elther two or’ à 


three years, in the course of which there should be 
good prospects for promotion to the assistant 
manager grade. There are also good prospects of 
further promotion for a man who wishes to make hls 
career with the firm In Ethlopla. 


The initial salary wili depend upon the applicant's 
age and experience, but it will be not less than 
Eth$24,000 (£4000 at the current rate of exchange of 
Eth$6 to £1) per annum, and will be reviewed annu- 
ally. Two months' home leave on full pay will be given 
at the end of a two-year contract, and three months' 
leave at the end' of a three-year contract, with alr 
passages to and from Ethiopla palid for by the firm at 
the beginning and end of the contract. 


Addis Ababa Is a cosmopolitan city situated at an 


altitude of 8000 feet. It has a pleasant climate and the - 


work of the office is varled and Interesting. There will 


be considerable opportunitles for travel within . 


Ethiopia and to surrounding countries. 


Applications should be sent quoting ref. OS/102, to ` 
. SFrederick's Place, Old Jewry, London, EC2. | 


Paris апа ` 


“ххх 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 
DEVONSHIRE CHAMBERS, 146 ‘BISHOPSGATE, LONDON EC2 B 
| С 01-247 3434 (6 lines) 


AUDIT MANAGER ~ medium-sized Lo practice, 
résponsibilities will embrace varied Нена Belading 
р lic companies їп and around London area. £3,000 p.a. 


` JUNIOR PARTNERSHIP - Smal Du but pr 
* expanding London firm reanire recenti progressively 
to act as Personal 


countant or promising Finalist 
e ene definite partnership pros- 
three years. Commencing salary nego ble 





Assistant to г partners; 


pects within 
up to £2,250 p.a. 
б ISLANDS - Accountant required for 


audit, investigation and taxation assignments, £3,500 р.а. 


РО GUESE WEST AFRICA - Account- 
an d command Portuguese essential, for 
au and investigation assignments. £3,500 p.a. tax free. 
MANAGEMENT Mo oh ii hie = Ас 
' countant interested in systems installation 


req for & ieparato department o operated for client 


' eo es of 


firm o 
dining не па оша et cates ideal industry, 
„ mo careers ustry. 
Ini. ніла negotiable up to £3,000 р.а. 


TAR - ишеги practitioner ualified 
t view . The business is dt estab- 
һе clientel ~salary negotiable up to 


MANAGEMENT е — Finalist аттара 
х assist Мапа developing department City 
firm; some previous experience advantageous; ~ 


#2,500 


UNQUALIFIED SENIOR for incomplete record dopart- 
City competent in 


ment of practice; must be falty 
_ this: type Sim елщ p.a. 
INSOL су - firm require senior assist- 


t егі tci 
апі vi exparene n агарда ез, liquidations, etc. 


TAXATIONITRUST ACCOUNTANT – old-establisbed 

‘require taxation senlor with experience of 
пот Estate work; managerial prospects due to 
pending retirement. salary up to £3,000 p.a. 


CORPORATION ТАХ - experienced pot not necessarily 
qualified, able to deal with a wide о! лгөн апа 
substantial company tax cases. £2, 


FINALIST iting рине ton td by 
leading on firm experience no ~ com- 
mencing salary 1 800 pa. 


TAXATION PARTNERSHIP ~ substantial City firm 


require a man with some previous 
in tax lisation. View within maximum, 
three years; salary up to £3,000 p.a. 


gement reports, computerised 
operated. £1,800 р.а. plus bonus. 


MANAGEMENT ACCOUNTANT - Finalist preferred — 
for City office of major transport container group; duties 
embrace management речи у, podes studies, 


formulation of тунеп. systems, etc. 

ACCOUNTANT - Surrey; who subsidiary of 

public group; management and budget- accounting 

actiona involved – excellent . opportunity for Finalist. 
р.а. 


DEPUTY CHIEF ACCOUNTANT - Surrey. Manu- 

facturing exporters seck recently qualified accountant to 

assist in the production of management information, 

ol accounts, budgets, etc.; computer installed. 
р.а. 


untant, ГҮЛИ — 

co age to resp pisei int 

secretarial and finance matters. Previous experience of 

property development piratae Minimum com- 
Uus company car and 


. ASSISTANT 
Middlesex 


FINANCIAL ACCOUNTANT; West, End Publishers 

opportunity for Finalist Interested in systems re-orgar 
ization; £1,800 p.a. 

COST ACCOUNTANT, qualified A.C.W.A. ~ Middlese 
engineering company, to assist Group Accountant on : 

variety of cost and management кош functions 
£2,250 p.a. 

FINANCIAL ACCOUNTANT – City Food Manufac 
turers, to assist in the preparation of annual budgets, yost 
end accounts and act in the absence o anagemen 
Accountant; firm move to Croydon аи £1,901 
р.а. 

MANAGEMENT ACCOUNTANT . 
manufacturers of electronic equipment requir 
intermediate qualified accountant to form third membe 
of executive management team. £1,500 p.a. 
ACCOUNTANT, Т, preferably qualified, to assist Grouj 
eri i in the preparation of та аи figure 
and financial accounts; experience of bullding trad 
desirable. $2,000 p. р.а. plus various benefits. 
ACCOUNTANT/ ASSISTANT SECRETARY — Bork 
shire medium-sized company, qualifie 
accountant to be Је for all accountancy function 
— £2,000 р.а. plus assistance with house p 


ASSISTANT ACCOUNTANT - Sussex; to estabils 
accounting systems for a number of companies In th 
Group, monthly management accounts and tak 
о РУ for ail all financial records. £2,000 p.a. plu 
bonus. 

CHIEF ACCOUNTANT -- W1 commercial organisation 
Qualified man to control gr^) ассо! ons | 
respect of four compantes, £2,500 р.а. with 
prospects, 


ASSISTANT GROUP ACCOUNTANT - City in 
surance; opportunity for recently qualified accountar 
interested acquiring management accountanc 
experience. £2,000 pum 

ACCOUNTANT - qualified but full 
experienced for West t Ead etree group. £2,50 


p.a. 


куо аго contemplating a change of employment and the position that you seek is not advertised here why not write or telephone! АП Inquiries are given prompt attention and 


| A vacancy exists in this modern electronics factory for a qualified Accountant. We are looking for either a С.А. ог A.C.W.A., prefer- 


ably with some experience in industry. 


Й 


The successful applicant will be responsible to the Chief Accountant, and will control, на а а С 


E accounting section. 


- The Company, which employs just under 600 people, is accelerating both its product and turnover growth at an exciting rate, 


, 


annuation scheme. 


there is no charge to applicants for our service. 


“ЗАО | EMIHUS MICROCOMPONENIS LIMITED 
GLENROTHES, FIFE 


А 


r 


The salary for the position, though negotiable, is expected to be in the range of £1,900-£2,300 per annum. 


E Interested applicants should write, in tho first instance, to: 


р 


у А 





The Personnel Manager - 
H Glenrothes, Fife, Scotland * 





Я The factory is situated іп а pleasant rural area in tbe east of Scotland, where housing із readily available — both to rent and to buy. 
“Removal expenses will bo paid, and the Company operates fre» Шо inrurance and sickness benefits schemes, and a contributory super 








SECRETARIES: We have а senior secre 
tarjal vacancy for someone aged betwee 
‚ 21 and 28. 


THE JOB: Secretary to the head c 
Financial Accounting Departmen 


fe or Can ASIN c 


> be ап advan 
and typing together with 

igh standard of work essential, 

THE CONDITIONS: Excellent cor 

. ditions of work at our Head Office : 

Marble Azeh include four weeks’ holida 

ы personal shopping discount ап 


morda nal restaurant, If you ar 

more, conta 
Mis ба c CoA Modes, ‘North Rov 
London WLA 2AX, 


SENIOR ACCOUNTS ASSISTANT: 
in the development and Potion ar of 


factories throu 

Intelligence ап flexibility are 

this key position, and we would be 

to hear from students who are qualifiec 

intermediate A.C.C.A. or eae ee or 

older n with mer Mi ts 

Commencing be ne the 

5750 61.200" тег ES. and the ш 

fringe benefits will apply. — Brief but i 
uate details should be sent to: B. Robim 

nne Manager, Heywood Willlams 1 
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WORKS. - 
BF pomi 27 


Delaney Gallay Limited wish to appoint a qualified Accountant 
to be responsible for the accounting function in our newly created 
Automotive Air Conditioning factory employing about 100 people. 
The man appointed is likely to be in the age group 25 to 40 and to 
have had sufficient industrial experience to provide a management 
accounting service to the General Manager to whom he will be 
directly responsible, 

This post should appeal to an ambitious self-starter willing 
to take part in the expected expansion of the business. A realistic 
and competitive salary will be paid to the right man, together with 
an attractive contributory pension scheme and free life assurance. 


` Please write to: 


The General Manager (Air Conditioning) 
Delaney Gallay Ltd 
Barking, Essex 


AVIS is expanding fast in Europe 


and requires а. 


Recently Qualified 
Accountant 


to be based at the Avis Rent A Car. European Headquarters аё · 


Hayes, Middlesex. This position involves most aspects of 
general accounting including the co-ordination of data 
received from the fourteen Avis countries in Europe and the 
preparation of reports for management. The position will 
provide a great opportunity for career advancement within 
this fast-growing international company and will involve 
some travel to the Continent. Age group 23—30. Starting 
salary £2,000 p.a. Write to: The Controller, Avis Rent A Car, 
Trident House, Station Road, Hayes, Middlesex. 








COMMERCIAL 
| MANAGER 


А rapidly expanding manufacturing subsidiary of a U.S. firm in the 
electronics industry ires a грап to be responsible for all account- 
ing and costing as well as other administrative functions. 

'The su ul applicant will be a young qualified accountant 
-who must have a practical attitude which will enable him to be 
successful in a small company environment, but he must also be 
able to grow with the job. Position reports to ‘the General Manager. 
South Coast location provides an excellent living environment 
and benefit programmes are generous. Relocation expenses paid. 
Anticipated salary not less than £2,000. 
Please reply giving details of experience and current salary to: 
~ B. Ridings, Arthur Andersen & Company, St Alphage House, 
Fore Street, London EC2. 








Asaresult of rapid expansion Raybeck Limited 

requirea young CHARTERED ACCOUN- 
" TANT for one of its maln operating subsidiary Hn 

companies based In London W1. The successful CENT 2l LATHOM ROAD, 
. per annum and will be responsible for the or- U THE b 
isation of the Accounts Department and 
preparing monthly accounts, statistics and 
management information. 

Previous commercial experience or ex- 
perlence in the fashion-wear field is not 
essential. 

Write, in first instance, giving full 
detalls of career to date to УУ. Sharron, 


Co, 27 Queen Anne Street, London W1. Write Box SR 7684. 














р 


RAYBECK LIMITED 


cant will be paid a salary of up to £3,000 50 ВТ. 





‚ F.C.A., Casson, Beckman, Rutley & 





Group Accountant | 


The Thos Barlow (Holdings) Group of Companies with operations 
in mechanical handling equipment, motor vehicle and electrical . 
component distribution require a suitably qualified Accountant at 
its head office in London. 


^ ACCOUNTANT 0 0 s, co xxx 


SENIOR PROJECT CONSULTANT 

MAN UP TO £3,000, 
ЈА PROSPECTS IMITED, A. С.А. or 
- A.C.W.A., Member of Public Group of 
Companies. — — Full details of this attrac- 
Hve position and wide selection of other 

rtunities in Accountancy from: 
СТОК, F.C.A., INTERVIEWING 


SOLICITORS REQUIRE ‘young ace 
countant to take of financial 
books and administration of sub- 
stantial Lincoln’s Inn practice – manag- 
ing clerk status. Qualification or previous 
i experience not necessary but sound 
knowledge of accounting principles 
енеш. Excellent prospects to widen 
salary £1,600 p.a. — 





The responsibilities of this appointment will cover éo-ordination: 


of Group financial o ions, institution and improvement of 
management accounting systems, preparation of consolidated 
accounts and financial investigations on behalf of the Group which 
is part of a large international organisation. 


Applicants should be Chartered Accountants , with previous: 
rience in an industrial undertaking at senior level. Age ue 
ably 35 or over. Starting salary will be negotiated acco: 
qualifications and experience, but will not be less than £3,500. 


Applications in writing (which will be treated in strict con-: 
fidence), with full particulars, should be addressed to The Managing 
Deum Thos Barlow (Holdings) Ltd, 16 Stratford Place, London 


Management Acccountant . 
Export Marketing Company 


A vacancy has arisen at the Regional Office in 
Glasgow of a National Brewing Group for a 
Chartered Accountant with some commercial 
experience since qualifying. This is a new situation 
brought about by centralizing the accounting 
arrangements for the expanding export trade of the 
Group. The successful applicant will be required 
to control a small team engaged on this work and 
to provide regular management information for 
control purposes. 


Salary will be negotiable around £2,000 per annum 
and there are other attractive benefits associated 
with employment in a large group. 


Reply with details of age, education and experience 


Box МА 10351 
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required to manage а small Accounts Department responsible for all financia! and 
mauageinent accounting and the speedy preparation and presentation of Monthly ` 
ntrol Account date.” 4 3 
Applicants should be qualified and bave had good experience in an organization 
ing modern management techniques with a positive emphasis on control. An 
interest in the development of systems and future mechanisation of data pro- 
B g desirable. . А 
isa g appointment which should interest an ambitious and capable 
Bos Morir ЕЕ а forward looking and rapidly expanding company. А com- 
petitive and progressive will be paid to the right man. 
сазе write or telephone for an application form. pplications will be treated in 
idence and should be ай to: 


UR aging Director 3 > 

$ TORIN CORPORATION "n 
Greenbridge, Swi Wilts : 

Telephone Swindon 21387 
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ииннинининнинининишннннниннининининиининининии 
-E | HE 
an й ER 
ни . | Marling Industries Limited, a public company growing LL 
"wm , rapidly in the field of industrial textiles, requires for its © H 
ни newly-acquired mill at Tean near Stoke-on-Trent, а nu 
ти EM m E ни 
= Chief A H 
иш ER 
a erAccouniani = 
‘am. 5 иш 
ип : ни 
ни . ни 
и He should be qualifled, aged 25-80 with at least 3 years’ иш 
EM industrial experience. With a staff of a dozen, Initlaily ће HH 
"M Ше be responsible for establishing and maintaining ни 
ни anagement accounting and costing controls In llalson ин 
HH With the parent company executives. He will later undertake И 
nu further responsibility within the Narrow Fabrics division of mm 
ин ће. group. The prospects are excellent for a young man иш 
MM _ with drive and Initlative. Salary-and benefits will recognise -H 
им potential as well as current performance. ` иш 
MM . Please reply with full personal detalls to Financial Director, H 
H ; ariing industries Ltd., 88 Baker Street, London, Wi. um 
EN 
иш ` ш 
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CHIEF ACCOUNTANT/ - 
COMPANY SECRETARY 


GKN Foundations Ltd, a member of the Guest, Keen & Nettlefolds 
Group of Companies, requires a Secretary/Chief Accountant who 
- will be located at its office in Ryton on Dunsmore (near Coventry). 






He EM be a qualified accountant and have had previous experience 
'in the building and construction industry, This is a senior position 
carrying а commensurate salary and it is unlikely that anybody 

- under the age of 28 would have the necessary experience. — 







- Assistance will be given with removal expenses if necessary. Free 
life cover and attractive pension scheme in operation. Please 
apply (quoting reference J.164 to: Appointments Manager, Group 
Personnel Department: ` ` 









Guest Keen & Nettlefolds Ltd 
22 Kingsway London WC2 












^ ACCOUNTANT ` 


zc. 





















FINANCIAL 
ACCOUNTANT 


Applications are Invited from experienced men 
between 25 and 35 years of age for a post with a 
group of Companies in North- West England. The 
successful person will be responsible to the Company 
Secretary and dutles will include production of 
accounts, and provision of financial Information for 
Board meetings etc. Salary negotiable. i 


Applications which will be treated in confidence 
to Box FA 10320 
- quoting reference 741/Асс. 













CROUP CHIEF ACCOUNTANT 


Textile Industry ~ Central London · 





Expanding Public Company 


requires Chartered Accountant, aged 30-40, with 
proven ability, to be responsible to the Chairman. 


. DUTIES: е 
1. То reorganise and improve the Accounts Depart- 
ment. 
~2. To Institute budgets, management Accounts and 
Profit forecasts. 
3. То ensure maximum efficiency throughout the 
Group. ; 


SALARY £3,500 BOX GC 10323 








Department of Public Health - GREATER 
Engineering LONDON 
COUNCIL 


(up to £2,430) 


Боо: capital pokes The ром des considerabl 
T са projects. в tion pro consi е oppor- 
tandes for initiative and of ga ning ical experience of costing ina 
greens ha rience in costing and good knowled 

р ts must have experience їп and а owledge 
of modern cost techniques. They should possess profesaional созш 
or statistical qualifications at least to intermediate standard and sho 
have an appreciation of computer applications. | 








~ Application form from Director (А Е]3841С) 10 Great George 
Street, London SW1. (01-839 7799 Ex. 396.) ` 






GROUP CHIEF ACCOUNTANT 
боа Scraper ieee ны 


gement 

the pro- 

alzo be 

Маса for ensuring а! tho best and latest techniques are used throughout the 

accounting departments of the pro 

The applicant will probably be in the 30-40 age range and will bave а 

commercial approach to his work. First-class experience of modern management 

control techniques and of staff supervision are essential, recent general management 
ence would be an advantage. 

starting salary will be but will probably be in the range of £3,000— 

PERDRE annnm according to ility an and experience. A car and a pension scheme will 


Please send full details including age, experience, qualifications and present salary 
(quoting Reference Е.26) to 


EEG LED 
LCE.C.L 
Copthall Avenue, London ЕС2 


PANFORD ENGINEERING 
CO LTD 


REQUIRE 










А Chartered Accountant aged 25-30 with a minimum of three years' 
experience including erably some industrial experience. This 
із a Company with a tremendous growth potential and is a member 
of the Drake апа Gorham, Scull Group of Companies. The 
sagen рр чиш осе пис башк риш» 
: с n ee ае cone шеге 
оше pany ecretary. с salary is nego aro 

ro this challenging position which offers excellent . 

prospects ps advancement. 


Applications i їп writing to: 
The Managing Director 
Panford Engineering Co Ltd 
Ashton Road, Golborne, near Warrington, Lancs 















Assistant Management Accountant 
£1,900 per annum 


Longmans Green & Co Ltd, Book Publishers, have a vacancy 

Тот а young Qualified Accountant to assist the Management 

Accountant in the preparation of a rapidly growing amount of 

management information for the B and the operating 
. Divisions, and in the further development of management 
reporting systems. 

'This is & new position arising from the Company's expansion 
and offers an excellent opportunity for a recently qualified 
Accountant looking for a challenging commercial opportunity. 

` The Appointment is based at our new offices at Burnt Mill, 
Harlow, . In addition to a good salary and conditions of 

"service, we operate a non-contributory pension scheme and can 
under certain circumstances offer assistance with housing. 

For further details and application form please write to: 

The General ; Longman House, Burnt Mill, HARLOW, 













= ACCOUNTANT Ут Suse deu ene qa 


MANAGEMENT 
ACCOUNTANT 


(COMPANY SECRETARY DESIG НА d 


A small company, situated In Winchester, making luxury food- ' 
stuffs of International repute, which Is part of an important < - 
group with substantial financial resources, requires a Chartered ` 
Accountant to be directly responsible to the Managing Director 
for the flnanclal and management accounting functions. - 

The successful applicant, Ideally aged 27-32, will have had ` 


at least three years’ experience In Industry and will be capablevof. ~ v 


contributing to the effective overall management of the Company. 
At present, the duties of Company Se are fulfilled by 


Group personnel but It Is intended that the appointee should . 


take over this responsibility within six months. 
The starting salary will be negotiable and Is [Ikely to be ih. 


excess of £2,000, depending on age and experlence; there is ant. 


excellent Pension and Life Assurance Plan. 
Apply glving brief particulars ташы age, experience ' 
and present salary, to | 


. The Managing 
Bendick's (Mayra 
WINCHE 


Director (A) 
Limited 
Масаба 





YOUNG 
ACCOUNTANT 
WITH BIG 
POTENTIAL 





Can you help the overworked Financial Director of: . 


a public group of companies situated In the Midlands 
to avold ulcers or even worse? у 


Үой can if you аге а qualifled accountant aged 24-32 | 


and are, or think you аге: 


A man with determination to produce the right , 


results quickly whilst keeping detailed work to a ^. ^ 


minimum. 


А commerclally minded accountant with profit as i 


well as cost consciousness. 


А ‘тап with the ability to augment quickly his 
understanding of standard costing, budgetary con- 
trol, profit forecasting and variance analysis. : 


The Job and the salary will be tailored to capitalise on 
your -potentlal and there are definite prospects ог' 
taking over the Financial Director's position .... and 
maybe hls ulcers! | 


If you are the man to fill this somewhat arduous yet 
fascinating post, write with full detalls to position 
No. BBY 221, Austin Knight Limited, Hagley House, 
Hagley Road, Birmingham 16. 


‚ 


‚ (Ак) аан 


Companies In which you are not Interested should be listed _ | 
In a covering letter to the Position Number Supervisor ^ 








RO I Ue Tee ааздан с аи 
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FINANCIAL CONTROLLER 


The rapidly expanding U.K. subsidiary of an American 
' company seeks a man of proven ability to assume the position у 
of. the company's chief financial executive. The company, 


whose main office is near London, is engaged in manufactur- 


‚пе and marketing products for the U.K. and export markets 


and expects substantial future growth in these markets. 


As| Financial Controller the successful candidates will report 
to the Managing Director and be responsible for all aspects of 
the .Accounting, Finance and Data Processing functions. 

y the successful candidate will be a professionally 
| ified accountant aged between 32-42 with a sound 
commercial background and preferably with management 
experience in the field of Accounting, Finance and Data 





Processing. 


Salary i is subject to negotiation and will be commensurate with 
the background of the individual in line with the importance 
of this position. 


Applications giving details of age, ТТИ experience 
and present salary will be held in strict confidence and should 
be addressed ‘to Box ЕС 10325. 






Chartered 
Accountants 


Do you want a place in a young 
team that offers a broad, exciting job 
dealing with people? 
It offers what may be a welcome 
change from accounting. 
The man we are looking for will be 
between 28 and 40, have a wide 
-|knowledge of fiscal affairs and will be 
able to instil confidence in clients. He 
will provide a complete financial service | 
„ог them but will be able to draw on 
xpert adyice. | 
In addition to his salary, he will 
have a good ODPORRUBI! for making 
` capital. ; 
. The Company is one of the finest in : 
the City. i 
Writeto.the Company Secretary 
15/16, America Square, E.C.3. . 



























LONDON BOROUGH OF HACKNEY 


PRINCIPAL 
ACCOUNTANT 


FINANCIAL INTELLIGENCE UNIT 


Salary within Scale £2,260 — £2,795 p. a. 


The Principal Accountant is the senior post in a new Unit in the 


Treasurer’s Department in this progressive authority which uses the 
London Boroughs Management Service Unit's North London. Leo 3 
computer. 

The urpose of the Unit is to assist the Borough Treasurer with 
EE management information for the Council. 

The Principal Accountant should, in addition to holding a full 
accountancy qualiflcation, have a special aptitude for work which will 
include cost appraisal of Council activities and of projected schemes 
etc., the institution of long-term forecasting as an aid to budgeting and 
а knowledge and understanding of techniques such as cost benefit 
analysis, network analysis, statistical presentation and other manage- 
ment aids of a financial nature. Е 

Ап additional qualification, such as an appropriate degree in 
Economics, Business Management, Mathematics or Statistics ОША Бе 
advantageous. 


Application forms obtainable from the Town се; Town Hall, Mare 
Street, London E8, quoting reference А/2, returnahle by August 20th, 1969. 


CHIEF ACCOUNTANT 


Potential Financial Director 


The George Cohen 600 Group Limited require for one of its 
principal manufacturing subsidiary companies, based 30 miles 
north of London, an experienced industrial accountant. Applicants 
should be: 
1. Members of at least one of the principal Accounting bodies. 
2. In the age range 35—40 years. 
3. Experienced in management ESAE techniques — prefer- 
ably in the engineering industry. ^ 
4. Capable of making а real contribution to the development of 
Uo De EEG Sia dint oan eite пара 
“ment team. р a 
‚ Commencing salary. will be in the area of £3,500 p.a. There is a 
contributory pension scheme and other benefits. 


- Please: send full personal апа career details, which will be dreated 
dn compie confidence, to: 


| MAURICE TATTERSFIELD, Ё.С.А. - 
-The George Cohen 600 Groin: Бироа 
-7 27 ' 600 Wood Lane ` С 
^ Y C* T London W12 











m ~ 5% А Ка Риб 
D as Е M ^ 


isf2nd, 1960. 70000 77. ^ ACCOUNTANT v у 7 7. 70705, 7786 5 xem 


I CARBORUNDUM, 


ACCOUNTANT 


Ап experienced qualified cost accountant is required by а major 

engineering « concern to take charge of the costing function for 8. 

new su ary group comprising two medium-sized manu- 

, facturers of эресен electro-mechanical products. He must be 

competent to adapt or replace the existing costing systems to 

enable the new group to o e at maximum efficiency. He will 
be based in-the . London area. 

'The position will demand a high standard of professional skill 

and applicants should have sound practical experience in 

` industrial accounting preferably with a reputable light engineer- 


aes Comes i i 
А е pany this as an important career appointment 
and to a man with real ambition and initiative it can offer 
stimulating and rewarding opportunities with excellent prospects 
for the future within the Group as a whole. | 
An excellent starting salary will be offered and there are many 
other benefits. КЕ: | 
Please send full nal and career details to Position No. 
BBC 2054, Austin ght Limited, London W1A 1DS. ^ 





. MANAGEMENT 
ACCOUNTANT 


We wish to engage a young Accountant, preferably | 
In the 23-30 age group. Within twelve months the : 
appointment will lead to a position as Division’: e 
Accountant. Duties involve providing management 
information, advising the Division Manager on all’ - 
financial aspects of the Divislon’s operations and 
working as an active member of the Divisional 
Manágement Team. Depending on the applicant's 
experience, a perlod of training will be given. Good 
salary. Bonus and fringe benefits. — Written applica- 
tions giving brief details of qualificatlons and ex- 
репепсе, prefixed R.A.3 to: s 


The Personnel Officer 
The Carborundum Company Ltd 
Trafford Park 
Manchester 17 

























(АК) ADVERTISING 


Companies in which you are not interested should be listed 
` ina сомеппд letter to the Position Number Supervisor 




















The J. E. Lesser Group is an established organisation centred around 
growth sectors of the Construction and other capital goods industries, 
currently employing about 1,500 people. We are strengthening our: | 
accounting team at Hounslow and invite applications for the — 
position of 


пре 
Assistant | 
Management a...” ж Ри 
Accountant парити при MEME 






. THE 
INTERNATIONAL SYNTHETIC 
RUBBER COMPANY LIMITED: 


requires a 


COST ACCOUNTANT. 









H p D 
Ва 
1 


а prodices ognar menagemant [erens and reporting mechanisms; to integrate SaN 
EN | . А ased on standard costing and budget- information on new plants, processes >. 
Reporting to a senior accountant, he will be responsible for monthly ary control techniques. As a result of and products. as икру ame and tó — — 
cost reports and special cost investigations. He will also assist in the continuous growth the scope of this critically appraise all management in- ds 
preparation of forecasts. Aged 21—25 years, he should be qualified section's activity is broadening nacessi- - formation of this natura— most of which i 
to Part U LC.W.A. or A-C.C.A., but previous relevant experience in a ы n аа of a well шшш а by an ICL 1901 computer. ^ 7, 

: cost and works accountant, preferably attractive progressive salary willbe 00:07, 
capital goods industry would be acceptable. . | “aged 27-35. He will report initially to paid and conditions of service are = 
This appointment will be a stepping-stone to higher responsibility ` the Group Accountant and have a staff excellent. Apply in writing to the; | | 
within the Group. Salary will be commensurate with training and 2 А РОНЕ AA 
experience and the conditions of employment are first-class. Day . JAMES MI 

. release facilities for further training, subject to progress and agreement. : У 


Administration Manager, The International Synthetic Rubber Co.Ltd., ЦРН 


Please write or telephone (01-570 7755) giving details-of age, training Brunswick House, Brunswick Place, SOUTHA FTON S09 3AT : 


E and experience and quoting Ref. No. 213/J2 to Mr L. B. Staunton. ж 





The ЈЕ Lesser Group of Companies 





T анан 3 
Hounsiow Middiesex Ө 





жи £45 79 7 ow +7 ‚77 ACCOUNTANT, ei ЛЕ 


T 


Assistant 
Company Accountant 
Up to £3,000 


«5 A key appolntment, with direct responsibility for a 
staff of 60, which will be involved. in all aspects of the ас- · 
counting function with emphasis. on the improvement of 
financial and. management accounting systems. . . . The 
company has a 20% profit growth rate and. ап 8 figure turn- 
over. It is a member of a major construction group which Is. 
rapldly expanding by internal growth, acquisition and 
diversification within the construction industry. ... А new 
appointment, this’ follows: the increased demand: from top 
management for control information; 'early promotion 
prospects are good within the Group. Candidates, probably 
in their late 20's, must be- chartered accountants with 
several years’ experience in Industry. Location: Middlesex. . 


| Ask MSL to send you, without obligation, speclally pre red | 
information about this appointment (ref. J.94L.). Every 
Enquiry will be treated as confidential. rite or telephone at 


any time, . 
INFORMATION CENTRE 
:17 Stratton Street, London, W.1. 
Telephone: 01-489 7131 


ШЕТИН [ 
CONTROLLER 


NORTH EAST LONDON 


AGE: 26-30 UP TO £2,750 p.a. 


AXE 


For one of the newly Toad divisions of Croda, International, a 


гару group о] f companies whose principal activities 
are in the processing of chemicals. 


As a memiber of the Divisional Board, he will be responsible 
for management accounting, budgets and control of expendi- 
ture. Routine accounting work will be undertaken elsewhere 
leaving him.free to concentrate on the managerial aspect of the 
business. His first priority will be to implement е agreed 
recommendations of consultants who have been examining the 
accounting systems. ~ 


Candidates will be Chartered or Cost and Works Accountants 
with a few years' industrial background who now wish to use 
their experience in a managerial role. 





Please write in confidence, quoting reference 
214/T, to T. І. Evans, Peat, Marwick, Mitchell 
& 'Co.,' Austral House, Basinghall" Avenue, 
London, E.C.2. \ 


EXPAND | 


WI TH AERIALITE 





ЛҮ ШЙ | 
йЙ ШИ ЇЙ 
ACCOUNTANT 


The Board wishes to appoint am Assistant De-- 
velopment Accountant n the Finance Depart- 
ment. Ў 


1 


We are a Group of electrical engineering 
. Companies presently engaged on а programme 
of expansion and diversification. This pro- 
рени has increased our requirements for 

igh calibre executives. Such an' executive is 
vequired to fill the position. of Management 

Accountant within one of our Divisions. The 

man appointed would be responsible to the 

` Divisional General er for the develop- . 
' ment and control of all financial and cost 
accounting procedures within the Division. 
Applications are invited {гот qualified 
^ accountants (А.С:А., А.А.С.С.А., АСМ.А.) 
who can show that they have: 

"experience іп: (ће installation and control 
of modern management control tech- 
niques; 

experlence іп both financial and cost 
- accounting; 
the ability to sufficiently develop to fill 

' positions of greater responsibility as the 

Group expands; 
are capable of relating thelr skills to che arca. 
of engineering production, 


in return for this, Aerialite offers first-class 





1 Divisional 22 
Management . 
Accountant 


The duties include the study ofc current account- 
ancy trends and the Investigation -of. uaa | 
financial problems. 





Candidates should have at least 3 years' post- 
qualification experience of a varied nature. 


Salary within the range of £1,600-£2,095 per 





Ped write or phone for ап 
[cation form to 


Mr K. B. Horton 
- Group Financial 
. _ Controller 





4 promotion. 


BERIALITE LIMITED 


' Stalybridge, Cheshire SK 15 285 


| pension/tife assurance, free B.U.P.A. membar- 


shlp, excellent salary scales, four weeks’ 


Holidays, and exceptional prospects for 


~ 


Tel. (061) 338 2223 





MIDLANDS 
GAS. 


annum, with excellent conditions of service. 
Financial assistance will be given in approprlate 
cases towards the cost of house removal. 


Please send detailed: applications quoting refer- 
ence No. А.799, to The Senior Personnel 
Officer (H.Q.), 5 Wharf Lane, Solihull, 
Warwickshlre. 


А 





uad и ~ ок ~ 


Management Accounting 
|. Џр to 22,500 - 


. A light engineering company, the European leader in its 
speclalist field, requires for Its main UK subsidiary company 
located in Birmingham a qualifled accountant (preferably 
ACWA) to-fill the position of Cost Accountant directly 
responsible to the Financial Director... . The man appointed 
will become an Important member of the local management 
team and be responsible for the administration of the Cost 
Department. Emphasis із placed on the use of management 
_ accounting techniques'as an ald to improving profitability. . . . 

. He will be a man In his late twentles or early thirties with’ 
experlence of using modern management accounting tech- 
niques in an environment requiring a determined and force- 
ful approach. ... .. Group profit sharing scheme and pension 
fund; housing assistance is available for married men. . . . 


Ask MSL to send you, without obligation, specially prepared 
Information about this appointment (reference J.97L). 
Every Enquiry will be treated as confidential. , Write or tele- 
phone at any Hue: ` : 


INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


Due to internal promotion ме wish to appoint a Deputy Chlef ` 


. Internal! Auditor at our Administrative Centre at Denham, Bucks. 
The successful applicant will be required to take charge of a team 


of senior qualified staff. He will be required to develop sampling : 
techniques, operational auditing and have experience of EDP · 


systems. His work schedule would include the controlling of the 
stock auditing section. and the direct responsibility for bi-annual 
stock takes of stock worth £6m. Although based in Denham, a 
small amount of travelling throughout Great Britain will be 
required. ~ 

Applicants should be professionally qualified, with at least 5 
years' post qualification experience, Ability to control staff and 
possess a good personality. 

Please apply giving corais of age and experience to: 


The Persónnel Manager, Rank Xerox Limited, 


“North Orbital Road, Denham, Nr. “Uxbridge, Micdigsex: : 


LIMITED 


оа WITHIN THE RANK ORGANISATION 
JOINTLY OWNED WITH XEROX CORPORATION 





‘within the RTZ worldwide mining and industrial group, 


_ Accountant. 


‘preferably have served their articles in a large firm. 
' ,thewider RTZ Group. 


- benefits including a non contributory pension and life к 





B 


7 RIO TINTO-ZINC CORPORATION: ` ` 


Assistant Financial - 
Accountant — 


Borax Consolidated Limited, an international company ` D 





t did 












invites applications from newly qualified chartered 
accountants for the Position of Assistant Financial- 






This opportunity will provide excellent experience’ forse soma- ve 5s 
one seeking a career in industry, particularly in the areas ОЁ. - 
consolidating overseas group accounts and taxation. 
Applicants should be in thelr early or mid 20's and 







Further career opportunities could be either with Borax ог < 






А competitive salary will be paid and excellent fringe | 





assurance scheme. кон write ortelephoneforan . ' 
application form to : 

C. S. George, The Rio: Tinto-Zinc Corporation Limited, 
6 St. James's Square, London SW1. Tel: 01 -930 2399. 


mre ive ER 


BOHAX. CONSOLIDATED МЕ 
LIMITED 
Borax к, Carlisle Place London, SWI. | 











Tm 


A successful international Company established in London 
which has recently merged with another.and is now a 
wholly owned Subsidlary, is seeking an Accountant of _ 
say 35/40, who will be responsible for the overall control 
of the Head Office Accounting Staff of some 50/60 . 
. people, mainly female engaged in invoicing, ledger and  . .. 
7 statistical work. He will also be responsible for the overall: 
- control of cash and credit control, banking, exchange 77 
: control and export accounting. He will also be expected · 
1o maintain the Company's nominal ledger and. to ` 
Жа, ‘produce monthly figures therefrom. ` 
It is preferred that the applicant has a recognised 
Accounting qualification, but must have broad 
experience .of commercial and export practice and sound 
administrative ability. A knowledge of E.D.P. reethods is- 
'. desirable. 


High personal qualities are looked for by a Company 
with excellent staff relations and a tradition of long service. 


И The initial salary would be negotiable around £2,750 
with pension and life assurance cover. There are sound 
prospects of advancement. m 


` Please write In complete confi donce to the Company's 8^ 
AS Раоа ‘Advisers ; 


E. W. Wilkinson, Director (Ref. AA), 


Classified & Recruitment Services Limited — "| 
Incorporated Practitioners in Advertising n 


Pemberton House, 4/8a East Harding: Street, 


"London, E.C.4 


indicating any firms to which your application _ И 
should not Бе forwarded. ` Е 








Wo дб, ase ge^ c ACCOUNT 





cupiam ie 


Assistant Accountant 


Ап outstanding opportunity for a young recently qualified A.C.A. 
ог |A.C.C.A. to grow rapidly with this Electronic Company ex- 
panding at an unusual rate even in this growth industry. He will 

initially assist the Financial Accountant but he should be able to 
take charge of financial and management accounting projects 
quickly. This British Independent Company believes in employing 
first class people and offering them realistic salaries related to 

ability. — А . ` 
; Write giving details of qualifications and salary requirements to: 

{и S М. С. Hutchings 

Personnel Manager 

Recording Designs Ltd 

Victoria Road 

Camberley, Surrey 








- ACCOUNTANTS 
FOR MANAGEMENT 

~~ CONSULTANCY 

© WTHES7U S 


We further extremely ‘able accountants to join the 
eS chester aad Lends Offices of aur UK cousstiüuey 





They will be engaged, in conjunction where necessary with our 

"operations research, engineering, marketing and data processing 

consultants on: analysing business situations and advising top 

j t on the measures necessary to be taken to improve 

_ profitability. They will also be responsible for designing and 

implementing systems to provide the information management 
needs for planning and control. ' ` ; 


Environments in which they will be working will be extremely 
varied. Among these will be technology-based concerns, con- 
: | goods companies, international financial institutions, 
nationalised’ industries and "government corporations. · Some 
overseas assignments are offered to men interested. : 


' We provide, in addition to very competitive salaries, considérable - 
facilities for training and development. Liaison is maintained with 
our assocíated consultancy firms in U.S.A. and Canada, and 
fhere are opportunities for visits by those who have reached 
„ва sory level. 


Applicants should be between 28 and 40 and have an accounting 
ion, and preferably a university degree, and a record 
of fu! achievement in a well-managed company. 


Please write in confidence, giving concise career 
details to J. B. Morris Consultancy Staff Partner 
(Ref JBM/972/T) Peat, Marwick, Mitchell &.Co., 
Austral House, Basinghall Avenue, London, E.C.2. 





у 





Northern Polytechnic, Holloway, London N7 


Applications are invited for the post of 


ADMINISTRATIVE ASSISTANT 


in the Finance Section of the Central Office of the Polytechnic 
for accounting and general duties. Зајагу scale rising to £1,530 per 


Apply in writing, giving full details of age, education, quali- 
fications, experience, etc., to the Clerk to the Governors. 


BTR INDUSTRIES LIMITED 
HOSE & BELTING GROUP ` 


We manufacture a wide range.of rubber products іп . 
2 locations, and are the largest operating group of 
BTR Industries who In total employ approximately 
5,000, have a turnover of over £18 тіШоп and 
assets of over £13 million. 

With the continued expansion of the company, the 
accountancy control Is to be strengthened and the 
following 2 senlor positions are to be filled. 


Organisation 
and Methods 


Applications are Invited from persons who have O. & M. 
experience or wish to extend their current experlence Into_the 
O. & M. field. This position is situated at LEYLAND, Lancs, and 
Is a new position created with the desire to improve the а 
effectiveness of the accountancy control and the provision of a 
Management Information System, There is installed within the 
company an ICL 1904 computer, and a data-link is Installed at. 
Leyland, therefore it would be an advantage If applicants have 
had experience worklng with systems analysts or the development 
of computerised cost accounting systems. The successful applicant 
УШ be responsible to The Group Accountant who.is situated at 
yland. 
An attractive salary will be paid, and career prospects within 





. BTR Industries are considered коса. 


Applications are invited from quallfled accountants to fill this 
position which is vacant as the result of internal promotion. This 
position is situated at WATFORD, and involves the control of 12. 
staff, undertaking the accountancy control and the provision of 
management information for a process oet employing over 

250. Standard Costing and Budgetary Control techniques are in 
operation and experience of these would be of advantage. The 
successful applicant will form part of the management team of 

the factory, providing information to the Works Manager, and 

will be functionally responsible to The Group Accountant who is 
situated at LEYLAND, Lancs. . DAN M TI 

It is considered that the position would be Ideal to a recently 
qualified Cost and Works Accountant seeking to broaden his - 
experlence and an attractive salary will be paid and career prospects 
within BTR INDUSTRIES are exceptionally good. 


Applications should, іп thé first instance, be sent to: 
Mr J. W. McKittrick | ` 
Group Personnel Manager 


BTR INDUSTRIES LIMITED 


Hose & Belting Group, Centurion Way, Farington 
Leyland, Preston 





( AS UR ~ 


Telephone Cables Limited, employing 2,500 people, wish 
to appoint a. qualified. Accountant to. be responsible for 
the supervision of the Cost Department with a staff of 16. 
His dutles will include materlals control, Inventories, 
monthly operating statements and management returns. 
The Company has a third generation E.D.P. Installation 
which provides basic data and final returns and the Cost 
Accountant will be associated with the extension of E.D.P. 
_ systems. 
The Company does not confine the actlvitles of its Ac- 
countants to closely defined limits. and there will be 
opportunity for additional responsibilities. 
Candidates should be aged over 25 and prevlous Industrial 
· experlence Is not essential. The commencing salary will be 
dependent upon.age and experlence and will be negotiated 
on-an adequate basis. 


Please apply In the first. instance to Box AT 10339. 





а -Head Office in Liverpool 


OPPOR: TUNI TY 


RECENT LY ‘QUALIFIED 
ACCOUNTANT 


‚ A recently qualified accountant, riot over the age of | 
‘25 and preferably with taxation experlence, Is - 
required for the Comptroller's taxation department. 


This is an excellent opportunity for а young quall-. 


fied accountant interested in becoming a taxatlon : | 


„specialist In-a large Insurance group. 


Salary 15 negotiable and will be related to éxperi- - 
ence. The appointment will be permanent and 
'; there are valuable staff benefit schemes Including a : 

non-contributory: penslon. 


Applications stating age, qualifications, etc., should 
-be addressed to the Staff- Manager 


ROYAL INSURANCE 
LIVERPOOL 169 245 _ — 











We need a young man, aged 23-25, preferably studying for A.C.W.A. 


or newly qualified and with some experience In Industry who will. : 
work directly under the supervision of the Financial Director. - : 


The successful applicant will gain valuable experience’ In up-to- 
date integrated financial and cost accounting methods Including 
budgetary control and standard’ costing. The Company, which is а 
subsidlary of а national group, operates from headquarters In New | 
Malden where the accounting |5 based. 5 


An attractive salary will be га, — with luncheon 
vouchers. 


Applications, giving full: detalls of ee and: “ү раа, 
should be addressed to: ' 


Тһе Financial Director 
THE WAYNE KERR CO LTD 
Sycamore Grove, New Malden, Surrey 


Assistant 
Accountant 


‚ Werequire a man from the age range 22-28 to 


work as an Assistant Accountant with 

Associated Tyres in Bristol. | " 
This post offers a genuine opportunity for an. 
accountant ог for a man in the process of qualifying 
аз an accountant to gain good commercial 
experience and to be gradually trained to accept 
ever increasing reeponsibility in а Company whose 
branches are throughout the South Weest and - 

South Wales. 


+ 


` The Company regards the particular post ав one 


intended to develop the successful candidate for 
employment in а senior position in the 


‘comparatively near future. 


The Company is prepared to discuss salaries 
individually but takes а realistic view and . 
reassesses as responsibility increases. 

Letter giving а summary of education and 
experience in accountancy should be sent to: 


Eon Dilley, Personnel Manager, 
Associated Tyro Specialists Ltd., 
160 Brompton оза, 

London 8 з. 


all interviews will be held at our Briatol office in Michelin Road, 
No reference will be made to any present or past 
employer without permission. — 
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ASSISTANT TO ACCOUNTANT required. 


‚ Variéd work Including credit control, credits 


Џ 








and agreement of accounts. essive. Five- 
day week. Pensionable. ~ London Electrical 
Co, 92 Blackfriars Road, London SEI. 


TERED ACCOUNTANT 


required | for -building and property 
group in|Middlesex. Initially as Group 
Secretary; but appointment to Board 
intended ја due course. The job calls for 
а man aged 30-35 with commercial 
experience and the necessary flair to work 
in close аеро with the Chairman 
on all ce aspects of this type of 
business. Salary negotiable, in excess of 
£3,000 р.а. plus car, pension benefits, 
M 


| 


Вох СА 7680. 
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ASSISTANT REQUIRED for Secretary of 
{оз of companies with offices in North 

ndon. Successful applicant, who will be 
qualified secretary or accountant or finalist, 
aged 20—30, will be required to prepare final 
accounts in addition to his secretarial duties. 
Opportunity for good man to grow with an 
expanding business. — Write with full details 
of age, education and experience, stating 
cala Freund to Company Secretary, Box 
EXPERIENCED ACCOUNTANT required 
for leading factoring company to assíst with 
investigations and reconciliations of ac- 
counting records. The position, which would 
entail some travelling in the U.K., would be 
suitable for a man between 30 and 45 years of 
age with experience both in a professional 
office as an audit assistant and in commerce. 
Salary in the region of £2,000 per annum 
According to experience. – Write Box EA 





D 
| 
| 


COMPANY SECRETARY 


Qualifled Accountant required to take charge of Service Company's Secretarial 
routines and Management data. Duties include supervision of Accountants, Internal 
Audit, and active assistance to Managing Director in investigations when pursuing 


expansionist aims. 


The successful applicant will be aged 28-40, will be already earning not less than 
£2,500 pa. will have commercial experience, and must aim for quick Directorship. 


Pleaseiforward brief details to The Chairman, Box CS 7669. 





young (up to.26) recently qualified accountants. 


é t 


1 


у 





COMPANY SECRETARY/ 
ACCOUNTANT 


Required by Amplivox Ltd; & leading 
public company in the field of electro- 
acoustic products. Progressive position 
for qualified Accountant with industrial 
experience, and the ability to make а 
positive contribution to the develop- 
ment of the company. Age 30-45, Salary 
negotiable. — Please write with brief 
details to J. R. White, Amplivox Ltd, 
Beresford Avenue, Wembley, Middlesex. 





FINANCIAL ACCOUNTANT 


group of com engaged in 
the Рппї Processing ustry situated 
in East London. 


The appointment will involve the 


. development of financial and cost con- 


trol systems, organization and control of 
accounting and reporting functions, 
preparation of monthly financial state- 
ments. 


Commencing salary will be not less 
than £2,000 p.a. with good prospects for 
the future. 


Write in first instance, giving full 
details of education and career qualifica- 
tions to date, to: Pike К & Co, 
Liverpool Victoria House, 91/99 New 
London Road, Chelmsford, Essex. 


CAREER OPPORTUNITY 
IN INDUSTRY 


expansion plans make it necessary for us.to recruit Into our Financial Division several 


The.men we recruit will be given an Insight Into factory and marketing operations and 


will receive an intensive training In dynamic systems of factory accounting, costing 


and financial forecasting prior to being appointed to management positions. 


The commencing salary will be very attractive and fringe benefits are equal to the 


best In British industry. 





are excellent. 


Job| satisfaction is high and prospects for promotion to senlor management positions 
In the U.K. and overseas | 


РА 


If d career opportunity interests you, please send a short note glving your age, 


i 
qualificatlons and a brief summary of your career to date to: 


THE COMPTROLLER 








PROCTER & GAMBLE LIMITED 


GOSFORTH, NEWCASTLE UPON TYNE 3 


| ! 
INTERVIEWS WILL BE ARRANGED ATA MUTUALLY CONVENIENT PLACE & TIME 


| 
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CHIEF ACCOUNTANT ! 


Clark & Fenn (Holdings) Ltd ifitend 
appointing a Accountant 
whose functions would include co- 
ordination of subsidiary Companies’ 
affairs. Applications are invited in the 
30—45 year age bracket. Remuncration 
commensurate with responsibilities. 
Excellent opportunity for advancement. 
— Box CA 7694. 





FARM ACCOUNTANT required for large 
farm in North Berkshire, able to prepare 
departmental and crop cost accounts. Salary 
according to age and experience. Accom- 
modation available. – Reply to Box FA. 1803. 





FINANCIAL 
ACCOUNTANT: 


The Overseas Division of the Avon 
Rubber Company has been formed 
recently to co-ordinate the activitles of 
our various companies abroad. The new 
position of Financial Accountant is bein: 
created to help with the development o! 
these interests and will be fully involved 
in the setting up of new systems and 
procedures. He will report to the 
Divisional Management Accountant 
and will be responsible for accounting 
services inthe U.K. 


- The position: is based in London and 
some travel to Europe and East Africa 
will be required. Salary approximately 
£1,500-£1,750. 


The аро bracket will be approximately 
23-45 for either a part qualified ас- 
countant or a man who is fully е ~ 
enced but unqualified. Our policy is to 
encourage personal development.and if 
you are at present studying for a pro- 
fessional qualification we will give you 
every encouragement to continue with 
your studies, including facilities for ‘day 


release’. 
All short-listed candidates will be 


` ‘asked to complete an application form. 


In the first instance, therefore, please 
send brief persona! details including age, 
experience, qualifications and. salary, 
and quoting ref. 3/90, to: 
D. W. Е. BULLEN 
GROUP PERSONNEL DIVISION 
AVON RUBBER COMPANY LIMITED 
MELKSHAM, WILTS 


О 





INTERNATIONAL VINTNERS requi 
accountant for thelr U.K. subsidiary 
based in London's West End. Appli- 
cant’s principal responsibilities would 
be control of accounting d t 
production of monthly and annual | 
accounts, preparation and submission to 
board of management statistics with 
particular reference to sales and’ stocks. 
A salary of about -£2,500 p.a. is en- 
visaged for the successful applicant, ~ 
Replies in confidence to: Layton-Bennett 
Billingham & Co, 23 Blomfield ‘Street, 
London ЕС2. (Please quote ге{.. М5.) 





KENT 


Accountant, preferably A.C.W.A., with 
punched card. experience to be respon- 
sible for budgets, costin ang та ч E 
large printing wo: ent. — Rep 
writing тайпа аре, experience and 
salary required to А. Lord, White- 
friars Press Ltd, Tonbridge. 





NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


SENIOR ADMINISTRATIVE OFFICER 


SENIOR ADMINISTRATIVE AS- 
SISTANT required for post offering 
excellent experience іп hospital. finance 
and costing. 

The post which inter alla involves the 
assessmont of the revenue costs of 
various capital developments shouid 
provide opportunity for further pro- 
motion in the Hospital Service. 

Salary scale: £1,562-£1,911 including 
London Weighting. (Salary award 
awalted.) _ 

Application 

from the Secretary, North 

est Metropolitan Regional Hospital 

Board, 40 Eastbourne Terrace, London 

W2, quoting reference 46, to be returned 
by August 18th. 


forms and fi 
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| BY ROBERT S. WALDRON, ЕСА. ACCA, АМВІМ, 


А COMPLETE AND 


QUICK REFERENCE | 


BOOK ON THE 
SUBJECT . 


· Size дету 8vo- 
-1130'pages _ 

432 pages text 

698 pages appendices 


Price 1262 net. 


130s 6d post free U.K. 


133s 6d overseas . 


The text of this well-known and authoritative work has been 


· reviewed and considerably extended to meet the changes 
in auditing philosophy and company law over the period. 


since the last edition was published, without destroying the 
basic views on the subject which the original author held in 
so individual a way. 


The requirements of the Companies Acts of 1948 and 1967 


‘are fully discussed, and the need to pay particular attention- 


to points of difficulty and controversy has not been ignored. 


Legal decisions are discussed and more fully reported than. 

is usual in such works, and recent developments ‘such as . 
` statistical sampling techniques, internal control .question- ` 
'naires, flow-charting, etc., are reviewed. A new chapter has 

· been added on auditors’. working papers and. the “ү code: : 


on takeovers is considered. 


The 'Notes on Auditing’. of the Institute of Chartered Ас- | 


countants in England and Wales are reproduced i in ‘full, and 
the recommendations of the Jenkins Сонин relevant to 


» auditors dre quoted. 


This new edition has been designed to meet M 
needs, while preserving the distinctive character of the work. 


GEE & CO (Publishers) LIMITED 


Publishers of The Accountant 


151 STRAND, LONDON WC2 - 


01—836 0832 
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NEW SEVENTH EDITION 0 Ё- Completely Revised New Edition 


. including Accounting Requirements 
| of the Companies Act 1967 


· ACCOUNTING 


(ROWLAND & MAGEE) 
by BRIAN MAGEE, B.COM., F.C.A. 


Senior Lecturer in Accountancy at the University of Bristol | 
SEVENTH EDITION - 


Since the publication of the sixth edition in 1962 there have been important 
changes in the law affecting company accounts and these, including the 
corporation tax, the new obligations in regard to income tax deducted 
from company dividends and the accounting requirements of the Com- 
panies Áct 1967, have been dealt with in the revised chapters dealing 
with company accounts and balance sheets. The nature and purposes of. 
- -reserves in company accounts, the valuation of stock-in-trade, and the . 
" explanation of an alternative method: of. accounting for hire-purchase: 


PRICE кзг. МЕТ. 


_ 315 3d POST FREE U.K. 


- To GEE 8 CO (PUBLISHERS) LIMITED | = ORDER FORM 
.. 151 Strand, London WC2. 01-836 0832 v lines) oe 
peus send... copy(ies) of ROWLAND' S ACCOUNTING, Бу BRIAN MAGEE, at 31s 3d posi ' 
ree U.K. 
NAME ris ead ЖИК t dq TU NN C NE UTER 
(BLOCK LETIERS PLEASE) 
ADDRESS. cune tana ОООО ОООО ние M M LIC M D E MD eI ЧА. 
(BLOCK LETTERS PLEASE) | P 
Remittance £ : of is enclosed. - Date. Eius 
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“We nee 
about £100,000 In 
the medium term” 





uN 


hy not- 


· try Charterhouse?” 


At Charterhouse we've been providing capital 
for industry for over 30 years now. So we really do 
know all about it. 

But we are rather different from most of the other 
people you might advise your clients to talk 
to. For one thing we really understand the problems 
of the medium sized business from a businessman's 
point of view. We have to. We own and run a number 
of such businesses ourselves. When you talk to us 
you are talking to experienced businessmen not only 
to financiers. You — ог your clients — will come to 
know us personally. And, when you know'us as | 
individuals, we think you will find that we're direct. 
and easy to deal with. We don't seek control. We do 


: seek то see that our customers get the capital they 


want, and we get a fair profit on our investment. 
Let's take an example. 

In February 1967, Charterhouse acquired a 
40 per cent interest in the UK's leading manufacturer 
of a.twidely used electronic component. At the same 


time we put up substantial loan capital to help finance 
a major expansion programme at the company’s new) 
factory. T his investment allowed for a rise in production 
capacity of 300 per cent over a period of three years. 
The turnover of thé company, which was some £150,000 
in 1966, increased to f, 300,000 їп 1968, and is expected 
to exceed £350,000 in 1969. This Spring the company 
was acquired by a major US corporation, active оп an 
international scale, for over £400,000, and 15 set for 


further major expansion їп a world-wide market. Their 


long-standing Chairman, who had the foresight to go to 
Charterhouse in 1967, now plans to retire shortly (very 
comfortably), and take a well-earned world crutse. 

` Charterhouse Industrial Development, a member 
of the Charterhouse group, helped to make this 
success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and-we’ll 
send copies of our booklet on this subject. Next time 
you’re asked about sources of capital, it will be 
useful to have one handy. 


1 Paternoster Row, St. Pauls, London EC4. 01-248 3999 
CHARTERHOUSE GROUP 
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from Mr C. Н. Watson, F.A.C.C.4., 
F.C.C.$., A.M.B.LM., м.В.С.5., Head of 
the College's Department of Account- 
ancy and Finance, Francis House, 
Francis Street, London SWr. 


STOCK EXCHANGE INVESTMENTS 
AND CAPITAL GAINS TAX 


‘Capital gains taxis not quite the demon 

it is sometimes held up to be' is the 
authors’ opinion expressed in A Short 
Guide to Capital Gains Tax, one of 
two booklets published by Foster & 
Braithwaite for the assistance of 
investors. In their view the unpleasant 
implications of the tax tend to warp 
the judgement of the majority of 
investors in that tax considerations 
now unduly influence fundamental 
investment decisions, which they 
should not be allowed to do. 

In another booklet published by the 
isame firm, A Simplified Guide to 
Stock Exchange Investment, there is a 
description of the background of the 
Stock Exchange, its hours of business, 

*House'. 


| 
| 
| 
| 
| 
| 
| 
li 
| 


and the functions of the 
Reference i is made to types and selec- 
tions of investments offered and to 
other activities of the financial world 
such as mergers and take-overs. 

| Copies of both booklets are available 
from Foster & Braithwaite, 27 Austin 
Friars, London ЕС». 

| 

| 

MEASURING THE SPEND RATE ОМ 
POWER STATIONS 


Much that has been written about 
British power stations has been 
directed towards the technological 
aspects of design and construction. 
However, a booklet entitled Measuring 
the Spend Rate has been recently 
published by the Central Electricity 
Generating Board which is primarily 
concerned with the development of 
procedures to improve the cost- 
effectiveness of power station con- 
struction. 

With the aid of various diagram- 
matic illustrations, the Board gives a 
detailed description of the mechanics 
of | new payment by results system, 







E 


| 
| 
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which should have a wide appeal to the 
management of large-scale capital 
expenditure generally. 

The booklet, price ros, is available 
from the Engineering Document Unit, 
Services Department, CEGB, Sudbury 
House, 15 Newgate Street, London 
ЕСт. 


THE LAW AND THE EMPLOYER 


A useful booklet entitled The Law and 
the Employer, published by The 
Industrial Society, should be of value 
to all employers regardless of the size 
of their organizations. 

In law the relationship of the em- 
ployer is with each individual employee 
— each owes duties to the other and 
both have a legal right to expect these 
to be carried out. The purpose of this 
book is to outline these duties in plain 
language. 

Copies of the booklet are available 
from The Industrial Society, Robert 
Hyde House, 48 Bryanston Square, 
London МІН ЗВАН, price ros plus 6d 
for postage and packing. 


EXCHANGE CONTROL MANUAL 


As noted in The Accountant of July 
19th, a comprehensive exchange 
control manual prepared by the Bank 
of England is now available to ac- 
countants through their professional 
bodies. 

The initial cost of the manual will be 
£3 and we are asked to state that the 
subscriber service will cost an addi- 
tional £3 per annum for each manual 
purchased. 


INSTITUTE'S MAY FINAL 
EXAMINATIONS 


We are advised by The Institute of 
Chartered Accountants in England and 
Wales that the following name was 
omitted from the list of candidates who 
have completed the examinations pub- 
lished in the supplement to last week's 
issue: 

Feigenbaum, A. (D. Hillel), London. 


FINANCE for Purchase, Practice or Partnership 


(Interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH а CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 437 


09 Theobald's Road, London WC1 
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CRICKET 


Chartered Accountants v. 

Law Society 
A full day's cricket, in spite of a 
continuous downpour on the previous 
day, helped to provide a result to the 
annual match between the Chartered 
Accountants and the Law Society 
played at Richmond. Recent years had 
often been spoilt by rain. 

The Accountants won resoundingly 
by 7 wickets in a match which 
featured some steady economic bowl- 
ing by ТаПоп, who took seven Law 
Society wickets for 46, and finally an 
innings of gathering momentum by 
Prain of 65 not out. 

A solid innings of 55 by С. Williams 
helped the Law Society to 106 for 6 by 
twenty past three, but the innings 
finally totalled 139, which the Ac- 
countants comfortably achieved. 


Law Society 


G. Williams, c. Ruck, b. Tallon ...... 55 
A. A. Meyer, c. Lainé, b. Black ...... 17 
J.H. Loosemore, c. Prain, b. Tallon . 9 
P. Catterill, c. Colverd, b. Tallon .... 2 
A. J. T. Willoughby, c. Kendall, b 
Tallon о... ене 3 
A. P. Williams, b. Woodwark ...... a 
С. Chappell, b. Black .............. 7 
D. Perfect, b. Tallon .............. 15 
R. F. de Lattre, b. Tallon .......... I 
*R. E. Towner, not out ,........... 4 
Н. Whitlock, c. Kendall, b. Tallon .. 12 
Extras (b. 7, Lb. 4, W. т)... 12 
Total: case 9 ike req ires S 139 
Bowling: — Black, 14-3-38-2; Hull, 


6-1-16—0; -Tallon, 22.5—7-46—7; Terrell, 
7-4-8-0; Woodwark, 8-4-19-1. | 


Chartered Accountants 
*T. B. Stafford, c. А. Williams,rb. 





Loosemore .................... 8 
O. J. Colverd, c. and b. Willoughby .. 37 
С.Ргаш,поїошї.................. 65 
T. J. Kendall, b. Willoughby ........ 13 
C. Q. Ruck, notout .............. 8 

Extras (b. 8, W. I) .............. 9 

Total (3 wkts) .................. Пе 


C. J. К. Black, N. G. Woodwark, C. N. N. 
Lainé, E. I. Terrell, D. V. M. Hull, D. S. 
Tallon, did not bat. 


Bowling: - Loosemore, 6~-0~-20-1; 
Chappell a 5-0; Whitlock, 4-2—9-0; 
Catterill, II-2-30-0; Willoughby, 


12-3-34-2; А. Williams, 4-0-23-0. 
*Captain 
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Mr D. MacNaughton, C.A., financial 
controller of Thorn Radio Valves & 
Tubes Ltd, has been appointed sec- 
retary of the company, in addition to 
his duties as financial controller. 


Mr S. M. Maltz, a.c.a., has been 
appointed a director of Slater, Walker 
Developments Ltd. 


Mr E. T. Mardling, 4.4.C.C.4., and 
Mr W. S. Risk, B.COM., C.A., F.C.W.A., 
directors of Staveley Investment Trust 
Ltd, have been appointed directors of 
Anglo Scottish Investment Trust Ltd 
following the amalgamation of the two 
companies. 


Mr K. Sankey, r.C.4., has been 
appointed a director of The Torring- 
ton Co Ltd. 


Mr M. L. D. Windsor, F.C.A., 
manager of Pilkington Brothers’ ac- 
counting department, has been ap- 
pointed a director of the company’s 
Safety Glass Division, which includes 
Triplex Safety Glass Co Ltd. 


CHARTERED ACCOUNTANT 
TO HEAD GIRO SERVICE 


Mr Geoffrey H. Vieler, F.C.A., a partner 
in Binder, Hamlyn & Co, of London, has 
been appointed managing director of 
the Post and Giro 
Department of 
the new: Post 
Office Corpora- 
tion which comes 
into operation on 
October rst. 
Appointed for 
a period of four 
years, he will give 
up his partner- 
Hamlyn & Со 
when he takes up his new post. 
Mr Vieler faces a difficult task as 
the Giro service — despite a substantial 
advertising campaign — has failed to 
meet the success originally envisaged. 
Only 120,000 accounts against ап 
estimated 1 million were opened in the 
first operating period from October to 
March, and the Postmaster-General 
recently stated to Parliament that the 
service is expected to make a loss.of 
about £4 million in the current year.. 
Admitted to membership of The 
Institute of Chartered Accountants in 





ship in Binder, 


England and Wales in 1932, Mr Vieler | 
will be 59 this month. Well known to 


accountants as a lecturer, he will direct 
the Institute's: Current Tax Practice 
Course at Churchill College, Cam- 
bridge; from September 26th to 29th. 
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Mr Steven J. L. Hardie, D.S.O., 
LL.D., C.A., died on July 22nd at the 
age of 83. Mr Hardie, who was ad- 
mitted to membership of The Institute 
of Chartered Accountants of Scotland 
in 1908, was chairman of the Iron and 
Steel Corporation from 1950 to 1952. 
А prominent industrialist over a 
period of many years, he had been 
chairman of the British Oxygen Co 
Ltd and of George Dobie & Son. He 
was at one time à member of the 
executive committee of the Scottish 
Council (Development and Industry) 
and of the British Transport Com- 
mission, and also served as an 
independent member of the Cine- 
matograph Films Council. 


Lord Jenkins, P.C., chairman of the 
Company Law Committee whose 
report was published in 1962, died 
on July 21st, at the age of уо. 

'The Report of the Company Law 
Committee — which came to be 


-known as the Jenkins Report – was an 


impressive document containing many 
recommendations. The recommenda- 
tions were, however, mainly of a 
consolidating nature, and the Com- 
mittee stated at the time that the 
Companies Áct 1948 had worked well. 

Lord Jenkins, who was granted a 
life barony in 1959, was called to the 
Bar in 1923 and took silk in 1938. He 


was at one time a Judge in the, 


Chancery Division, subsequently be- 
coming a Lord Justice of Appeal and 
~ from 1959 to 1963 ~ a Lord of 
Appeal in Ordinary.. 


DOUBLE TAXATION: FINLAND 


A Double Taxation Convention 
between the United Kingdom and 
Finland, relating to taxes on income, 
was signed in London on July 17th. The 
convention is subject to ratification. 


ASSISTANT OFFICIAL RECEIVER 


Mr Peter Higgins has been appointed 
Assistant Official Receiver for the 
Bankruptcy Districts of the County 
Courts of Ashton-under-Lyne and 
Stalybridge, Bolton, Manchester, Old- 
ham, Rochdale, Salford, Stockport, 
Warrington and Wigan. 


EXPORT LICENSING BRANCH 


The Board of Trade have announced 
that fróm last Monday, July 28th, the 
address of the Export Licensing 
Branch will be: Broadway Buildings, 
54 Broadway, London SW: (Tele- 
phone 01-222: 7877). 
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COMMITTEE OF INQUIRY __ 
ON SMALL FIRMS 


Mr L. V. D. Tindale, c.a., a director 
and general manager of the Industrial · 
and Commercial Finance Corporation, 
is to serve as one 
of the members 
of the committee. 
of inquiry into 
the roleand prob- 
lems of small 
firms which has. 
been set up, 
by the Board 
of 'Trade. Mr 
Tindale, who was 
admitted to membership of The In- 
stitute of Chartered Accountants of 
Scotland in 1947, became chairman - 
of the Economic Development Com- 
mittee for the mechanical engineering 
industry earlier this year. 

The committee of inquiry will be 
under the chairmanship of Mr John 
E. Bolton, chairman of Growth Capital 
Ltd and a former Chairman of the 
Council of the British Institute of 
Management. The other members 
will be Mr E. L. G. Robbins, Vice- 
Chairman of the Industrial Training. 
Foundation, and Professor J. H. Е. 
Tew, Professor of Money and Banking 
at the University of Nottingham. 

The committee’s terms of reference 
wil be to consider the role of small 
firms in the national economy, the 
facilities available to them and the 
problems confronting them, and to 
make recommendations. For the pur- 
pose of the study it is likely that a 
small firm will be defined broadly as 
one with not more than 200 em- 
ployees. The committee is expected to 
examine in particular the profitability 
of small firms and the availability of 
finance, and regard will be paid to the: 
special functions of small firms — for 
example, as innovators and а 
suppliers. 


Com. 





JOINT DIPLOMA IN 
MANAGEMENT ACCOUNTING 
SERVICES 
The City of Westminster College has 
planned two courses for the Part I 
examinations of the Joint Diploma in 

Management Accounting Services. 
There is to be a pre-examination 
revision course for those sitting for 
the October 1969 examination which 
will be a full-time course of one week’s 
duration, commencing on September 
29th. In addition, there is to be an 
evening course for those preparing for 
the October 1970 examination. 
Further particulars аге obtainable 








i 
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Fifty-three thousand three hundred 
and eighty staff are employed on the 
other taxes named, but no sub-division 
of this figure is available at present. 

Hansard, July 17th, 1969. Written 
answers, col. 18r. 


| SURTAX 
Mr Marres asked the Chancellor of 


.| the Exchequer how many days' grace 
` is given to surtax payers, from the date 


; their surtax payment is agreed, to pay 


| the surtax due before they are charged 
interest on the overdue tax; what was. 


| the number of surtax payers who were 
| called upon to pay such interest in each 
lof the last three financial years; and 
| what is the total sum of surtax agreed 
[but not yet paid at the present time. 

Mr Накогр Lever: Interest is not 
chargeable on arrears of surtax if the 


i 





Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Dawes Currie NicHoLas & Co, 
Certified Accountants, of West India 
House, 96-98 Leadenhall Street, 
London EC3, announce that with 
effect from June 2nd, 1969, Mr 
STANLEY ROBERT UNDERHILL, 
F.A.C.C.A., A|T.LL, was admitted into 
pattnership. 

MONKHOUSE, SrToNEHAM & Co, 
Chartered Accountants, of 695 Salis- 
bury House, London Wall, London 
ЕС», announce that Mr L. A. С. 





"TERRY, в.с.А., and Mr D. M. FrarT,- 


A.CÀA., who have been on the staff 
for ја number of years, have now been 
admitted into partnership. The firm 


will continue to practise under the 


style of MoNKHOUSE, STONEHAM & Co. 
he associated firms of C. P. 


P & Co and А. L. & S.. 
Honey, Chartered Accountants, of 





‚ NicHoLas & Со, at 
. House, 96-98 Leadenhall Street, Lon- 
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tax 18 paid not later than two months 
after the date on which it becomes due. 
The number of assessments to surtax 
in respect of which interest was 
charged in the years to June 30th, 1967, 
1968 and 1969 were respectively 1,200, 
2 2,053 and 2,967. The amount of surtax 

ich had become due but had not 
bees paid on June 3oth last is not yet 

own. 


Hansard, July 18th, 1969. Written | 


answers, col. 232. 


INTEREST PAYMENTS: INCOME 
Mr Davin HowELL asked the Chan- 
cellor of the Exchequer when he 
expects to publish the new form of 
certificate which will be needed for 
claims to relief under the Finance Act 
1969, on interest payments. 


Barnstaple, Exeter and South Molton, 
announce that Mr К. К. HAM, A.C.A., 
who has been a member of the staff 
at the Exeter office has been admitted 
into partnership as from August ist, 
1969. 

RussELL & Co and ARTHUR YouNG & 
Co announce tbat as from July 31st, 
1969, their address will be 25 Phil- 
hellinon Street, Athens, 118 – Greece. 
The cable address and telephone 
numbers remain unchanged 


SHINDLER, GORDON, BRYANT & Co, 
Chartered Accountants, of Bell House, 
175 Regent Street, London М1, and 
85 Ballard's Lane, London N3, an- 
nounce that Mr H. SHINDLER, F.C.A., 
retired. from the practice as from 
July 31st, 1969, but will remain avail- 
able for consultation. Mr SHINDLER 
retires after more than 44 years’ 
association with the firm. The practice 
of SHINDLER, GORDON, BRYANT & Co 
will be continued by the remaining 
partners, Messrs A. S. GORDON, 
F.C.A., В. A. LEVY, A.C.A., and B. А. 
BERMAN, A.C.A. 


Mr STANLEY ROBERT UNDERHILL, 
Р.А.С.С.А., АТЛЛ., announces that the 
practice previously carried on by him 
under the style of UNDERHILL CLIFFORD 
& Co has been merged with that of 
Dawes Cunnur NICHOLAS & Co. The 
newly constituted firm will practise 
under the style of Dawrs CURRIE 
at West India 


don EC3 and at St Peter's Chambers, 


Church Side, Mansfield, Notts. | 


August 2nd, 1969 


Mr Hanorp Lever: In the autumn. 

Mr Davip Ножки, asked the Chan- 
cellor of the Exchequer (1) what guid- 
ance district tax offices are now giving 
to taxpayers on the administrative re- 
quirements of the Finance Act 1969, 
in respect of allowance and disallow- 
of interest payments; (2) on what date 
he proposes to publish a leaflet ex- 
plaining and giving guidance to tax- 
payers on the requirements of the 
Finance Act 1969, in respect of 
interest allowance and disallowance. 

Mr Harop Lever: A statement 
outlining the main effects of the 
interest provisions of the Finance Act 
1969 will be issued shortly. A leaflet 
containing more detailed explanation 
will be published later in the year. 

Hansard, July 25th, 1969. Written 
answers, col. 597. 





APPOINTMENTS 


Mr H. Gordon Bond, F.C.A., sec- 
retary of Court Line Ltd, has been 
appointed to the board as financial 
director. 


Mr Geoffrey T. Craggs, Е.С.А., 
A.C.W.A., has been appointed to the 
newly-created position of financial 
controller of Wm Wadsworth & Sons 
Ltd. 


Mr J. D. Fox, a.c.a., has been 
appointed to succeed Mr H. R. King, 
F.A.C.C.A., as chief accountant of the 
Provident Life Association of London 
Ltd, as from October 1st, next. 

Mr С. Н. Caines, a.c.a., secretary 
of R. H. & S. Rogers Ltd - a subsidiary 
of Viyella Ltd —has been appointed 
financial director of the company. 





МЕЈ. Ebenezer. | 


Mr б. Н. Caines. 


: Mr John Ebenezer, A.C.A., A.C.W.A., 
has been appointed chief accountant 
and secretary of Volkswagen Motors 
Ltd — a member of the Thomas 


Tiling group of companies Mr: 
· Ebenezer was formerly financial man- 
ager of Thomas De La Rue & Co Ltd.. 
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INCOME TAX: DECLARATION 
. OF EXPENSES 


Mr HiGGINS asked thé Chancellor of 
the Exchequer when the limit of 
£2,000 above which employees have to 
declare expenses, payments and bene- 
fits for income tax purposes was fixed; 
what is now the corresponding figure, 
allowing for the change in the value 
of money; how many man-hours are 
taken by the Inland Revenue in 
operating the relevant legislation; and 
what is the estimated number of man- 
hours to be saved by raising the limit 
to correspond to its original value. 

Mr Hanorp Lever: The £2,000 
figure at which the special provisions 
about tax on expenses payments and 
benefits in kind apply was fixed in 
1948, and the present equivalent of 
£2,000 is about £4,000. As regards 
the remaining parts of the question it 
is not practicable to distinguish the 
time spent on this aspect of the work 
from the operation of Schedule E 
and PAYE as a whole. 

Hansard, July 14th, 1969. Written 
answers, col. 48. 


DIRECT TAXATION 


Mr Scorr-Hopxins asked the Chan- 
cellor of the Exchequer if he will give 
for each of the last three years the 
total amount of direct tax paid by 
individuals which was deducted at 
source; and if he will show this as a 
proportion of the total amount of 
direct tax paid by individuals. 

Mr Hanorp Lever: The estimated 
net amounts of income tax deducted 
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at source borne by individuals in the 
years in question are given below. They 
are also expressed as percentages of 
the total direct tax — comprising 
income tax, surtax, special charge, 
capital gains tax and estate duty — 
paid by individuals: 

£ million Per cent 


1966-6 3,100 770 
1967—6 3,450 77°3 
1968-69 3,975 76°7 


Hansard, July 14th, 1969. Written 
answers, col. 49. 


INLAND REVENUE: REGIONAL 
COMPUTER CENTRES 

Mr LoNGDEN asked the Chancellor of 
the Exchequer if he will state in which 
years he estimates each of the nine 
regional computer centres will be set 
up to handle the tax affairs of em- 
ployees in Great Britain and the 
number of taxpayers whose affairs 
will be handled in each. 

Mr Harop Lever: On present 


plans the programme is: 


Period over 
which work Number of 
will be taxpayers 
Centre ' taken on — (approx.) 
East Kilbride 1968-70 2 
Bootle... 1971—73 3 
Сага 1973—75 24 
Shipley 1974-76 3 
Manchester 1975-77 4. 
Washington 1975-77 2} 
Edinburgh .. 1977—79 21 
Wb rue dU 
Portsmou -  1977—79 3 
Midlands .. 1977—79 3 


Hansard, July 14th, 1969. Written 
answers, col. 49. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1_ 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01—834 2002 (4 lines) 
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Mr Brrren asked the Chancellor of 
the Exchequer how much income tax 
was collected in respect of 1967-68 . 
under the Pay Аз You Earn system; 
and what proportion this sum герге-. 
sented of total income tax collected 
in respect of that year. - 
Mr Налкоір Lever: The gross - 
amount of income tax collected 
through PAYE for 1967-68 was 
£2,775 million or about 60 per cent of 
the gross income tax collectable on 
all incomes arising in that year. 
Hansard, July 14th, 1969. Written 
answers, col. 5o. : 


INLAND REVENUE: STAFF 


Mr Parrick McNam-WILsON asked 
the Chancellor of the Exchequer what 
is the estimated total number of staff 
which will be required to operate the 
nine regional computer centres to be 
set up to handle the tax affairs of 
employees in Great Britain, the num- 
ber of staff of the Inland Revenue who 
will be redundant as a result, and the 
net decrease in total staff of the 
Inland Revenue in each of the next 
ten years. 

Mr Накогр Lever: When fully 
operational, there will be approxi- 
mately 26,000 staff in the computer 
centres. This is a saving over the 
period of approximately 8,000 staff 
which will be achieved mainly by 
natural wastage and the slowing down 
of recruitment. It does not follow 
that the total Inland Revenue staff 
will decrease in the immediate future. 

Hansard, July 15th, 1969. Written 
answers, col. 62. 


- Mr Parrick McNatr-WILs0n asked 
the Chancellor of the Exchequer what 
are the numbers of staff in the Inland 
Revenue dealing with each of the 
following taxes, namely, income tax, 
surtax, corporation tax, capital gains 
tax, stamp duty and estate duty, and 
others, respectively. 

Mr Накотр Lever: The number 
of staff directly employed on estate 
duty is 1,020 and on stamp duty боо. 
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The Simple Computer 
by James ALLAN. 
The Institute of Chartered Accountants of Scotland, 155. 


This little book of 75 pages is designed to replace the 
author's А Plain Man's Guide to Computers published some 
four years ago. As the author points out, four years is a long 
time as far as computers are concerned, and the present 
volume brings an up-to-date view of the computer for the 
novice. 

The small compass of the book indicates that it is not a 
study in depth, although the author is to be congratulated 
on the amount of very relevant information he has succeeded 
in packing into the small space. Rather it is for the newcomer 
requiring a general appreciation of the topic or who needs 
to meet the requirements of an examining body. 

The language has been kept as non-technical as possible. 
In easy steps the reader is led through the basic elements 
of the computer, storage media and other hardware, to an 
understanding of how the arithmetical process works. 
‘This brings one quite naturally to the role of the program in 
controlling the steps in processing data. 

The author illustrates the use of storage, programs and 
arithmetical units with a model computer system called 
ТАМ. This is a most valuable contribution and provides an 
excellent illustration of the build up of a program and the 
way it exercises its control function. 

The book concludes with a discussion of mass storage, 
software, and of some of the problems encountered by 
management when introducing a computer into a business. 
Altogether it is a valuable contribution to the literature on 
the subject. 





Guide to Shareholders' Rights 

by Guy NAYLOR. 

Allen & Unwin. 505, 

'This is a very good book even though the publishers' 
claims on the dust cover are not entirely justified: it is not 
best described as a ‘layman’s guide’ to shareholders’ rights 
but rather as a particularly useful aid to the student of 
company law. Those who study this subject for professional 
examinations — of the accountancy bodies amongst others — 
will probably have formed the opinion that most books on 
company law, though they may be informative, tend to be 
dull and difficult to read, 

(This book, in some respects, is no exception for too much 
sphce is given to detailing the provisions of the Companies 
Acts, ostensibly from the point of view of the shareholder, 
but in fact eovering a great part of company law, It is, 
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however, well produced, heavily divided into sections and 
sub-sections, and written in a fairly readable manner. It has 
the additional merit of providing a quantity of useful 
information in the form of abbreviated summaries of the 
Prevention of Fraud (Investments) Act 1958 and the Protec- 
tion of Depositors Act 1963, together with details of such 
schemes as, e.g., the Garda Trust. 

There are, however, weaknesses — Chapter 2 really does 
not do justice.to the value of a partnership as a business 
organization and tends to exaggerate the superiority of the 
limited company. Both the first and final chapters are 
somewhat poor; the final chapter deals with advice and help 
available to the shareholder. The emphasis is on that 
provided by newspapers; bankers are played down and 
accountants are altogether excluded. The casual but serious 
investor would be well-advised to consult his bank manager 
or an informed accountant rather than merely to rely on the 
financial press — an institution which in this reviewer's 
opinion seems to receive more attention than it deserves 
throughout the book. 

Finally, the reason the book is more suitable for the 
student rather than the lay investor is that the serious – or 
perhaps we should say big-time ~ investor will rely on 
private advisers, while the man in the street, although he 
may know the secrets of kings, is unlikely to take the time 
or the trouble to discover the secrets of companies. 


Intermediate Accounting _ 


Revised edition, by Стемм А. Wetscu, СнаКрЕ5 Т. 
ZLATKOVICH, and Јонм ARCH WHITE. 


Richard Irwin. $10.50. 


This thoroughly revised edition of a students’ textbook 
by three professors of accounting at the Graduate Business 
School, Austin, Texas, is designed for students who have 
passed their initial training period, and includes references 
to pronouncements of the American Institute of Certified 
Public Accountants, the American Accounting Association, 
and the Securities Exchange Commission. 

Examination questions from CPA sources are included 
and in fact the book is intended for use in teaching sessions 
rather than for private study. In the international field 
there must be an increasing number of cases where ac- 
countants in one country are involved in another country, 
and in any case much of the basic philosophy of accounting 
is common to all countries. 

The questions for class discussion will be of great use to 
lecturers or teachers. The book ventures beyond formal 
accounting into such territories as comparative statements, 
business ratios, statistical forms and charts, and fund 
statements. 


RECENT PUBLICATIONS 


1969 Bupcer Tax Tastes, edited by P. A. Hogger, F.A.C.C.A., 
F.C.W.A., F.C.LS., J. Jeffrey-Cook, F.C.A., F.T.L.I., and С. 
WHILLANS, F.LLB., F.T.LI., F.R.ECON.S. 10X6. 12 pp. 
Butterworth, paperback 6s. 

МАКЕ Money IN A SHop WITH THE HELP or THE BuprPY 
PEOPLE, by Roy Neal. 190 pp. 7X4. Elliot Right Way 
Books, paperback, 3s 6d. 

MANAGERIAL ACCOUNTING, second edition by Carl L. Moore, 
M.A., C.P.A., and Robert K. Jaedicke, xiv-+722 pp. 9 x 64. 
South Western Publishing Co, Ohio; Edward Arnold 
(Publishers), London, 505. 


'These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London У/Са. 
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from inexperienced people from both the profession and 
the service. 
But the Estimates Committee has not been asking 


questions about individual performance, it has been looking 


at such important ‘topics as organization, recruitment, 
training, examinations and the extended use of computers. 
Only the most self-satisfied would, I feel, argue that an 
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independent inquiry along these lines would have: по 
relevance whatsoever to the accountancy profession. 
Yours faithfully, 3 
A. M. G. CHRISTOPHER, 
Assistant General Secretary, , 


London SWI. . INLAND REVENUE STAFF FEDERATION. - 





Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





National Bank of Greece and Athens 
S.A. v. Westminster Bank Executor 
and Trustee Co (Channel Islands) Ltd 


In the Court of Appeal 

June 25, 1969 

(Before THE MASTER OF THE Rois (Lord DENNING), Lord 
Justice Sacus and Lord Justice PHILLIMORE) 


Income tax — Interest on bonds – Paid by guarantor — To поп- 
resident — Whether interest of money — Whether annual 
payment — Whether income from securities abroad ~ Income 
Tax Act 1952, sections 123 (Case III, Case VI), 169, 170. 


In 1927 the National Mortgage Bank of Greece, a 
company incorporated in Greece (the Mortgage Bank) 
issued £2 million sterling mortgage bonds, with interest 
at 7 per cent payable half-yearly on presentation and 
surrender of coupons. Payment of principal and interest 
was to be made at the offices of Hambros Bank Ltd, or 
Erlangers Ltd, or at the offices of the National Bank of 
Greece (the National Bank) in Athens by cheque on 
London. The due payment of principal and interest was 
guaranteed by the National Bank. The bonds were secured 
on property in Greece. 

In 1941 the Germans occupied Greece, and the Mortgage 
Bank became unable to meet its obligations on the bonds. 
In 1949 а law was enacted in Greece suspending all those 
obligations, and that moratorium has continued ever since. 
In 1953 the’ National Bank was amalgamated with the 
National Bank of Athens to become the National Bank of 
Greece and Athens.S.A. (the Bank of Greece and Athens). 
The new bank has an office in England, and carries on 
business here. Some cases in the House of Lords estab- 
lished that the Bank of Greece and Athens was the universal 
successor of the Bank of Greece, and was liable to pay the 
principal and interest on the bonds; and that its: liability 
could be enforced in England and could be recovered by 
execution against its assets here. . 


In 1963 the Channel Islands company, resident there, 
presented coupons for interest, £100 145, due from 
December 1957 to June 1960. The Bank of Greece and 


Athens admitted liability, but claimed to deduct United : 


Kingdom tax at the standard rate. The amount of this tax 
was £39 os 54. The Channel Islands company refused to 
allow the deduction of tax. Counsel for the Inland Revenue 
appeared as amicus curiae. 

It was contended for the Channel Islands company that 
the sum due from the Bank of Greece and Athens was not 
interest money but a payment by a guarantor; alternatively, 
that the sum was income from securities out of the United 
Kingdom; and that as a non-resident the company was 
entitled to payment in full. 


Held (affirming the judgment of Mr Justice Donaldson, 


but on different grounds): the {roo 145 was interest of 
money (or alternatively a number of annual payments) 
within Case III of Schedule D; but was also income from 
securities out of the United Kingdom within Case VI, and 
was therefore payable in full to a non-resident. 


Maclean's Trustees v. McNair 


In the Court of Session 
November 2186, 1968 


(Before the Lorp PRESIDENT (Lord CLYDE), Lord GUTHRIE, 
Lord MIGDALE and Lord CAMERON) 


Death duty – Bequest free of all duty – Assets in Peru — 
Whether bequest free of Peruvian duty. 

In the fourth purpose of her trust disposition and settle- 
ment the testatrix bequeathed ‘free of all duty all my interest 
in Lima, Peru’ to two persons equally or the survivor of 
them, and left the residue of her estate to the Scottish 
Society for the Prevention of Cruelty to Animals. The 
testatrix was domiciled and resident in Scotland. 

'The trustees, the fourth purpose beneficiaries and the 
residuary legatee presented a spécial case for the opinion of 
the Court of Session. It was contended for the fourth pur- 
pose beneficiaries that as the relevant, words were ‘free of 
all duty’,. and were applied specifically to the Peruvian 
assets, Peruvian inheritance tax and succession tax should 
not be deducted from the fourth purpose bequest; and that 
English authorities on the question should not be followed. 


-It was contended for the residuary legatee that the words 


meant free of United Kingdom estate duty; and that the 
line.of authority in England should be followed. 


Held: the phrase ‘all duty’ was in its ordinary meaning a 
comprehensive one, and was not restricted to duties payable 
in the. United Kingdom; that the presumption in English 
cases that it did so was not a part of the legal system of 
Scotland; and that therefore those cases should not be 
followed. . ; 
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Integration of the Profession 


Sir, — The rejection of the separate Scottish amalgamation 
proposals by members of the Scottish Institute involves the 
probability that north of the border there will be two cate- 
gories of chartered accountants. Firstly, there will be the 
unchanged position as regards members of the existing 
Scottish Institute, and, secondly, side by side, there will be 
other ‘chartered accountants’ who will, it is clear to the 
world, be members of the English Institute and may be 
assumed to have their origins in the other bodies. South of 

e border no distinction of origin will be indicated. 

Even those who favour amalgamation must find this 
situation in Scotland disquieting, and, indeed, the President 
of the Scottish Institute in his circular to members rightly 
draws attention to the difference i in the situation created by 
these circumstances. 
| It seems probable that the prefix to the initials ‘CA’ 
will be regarded as indicating a possible limitation on the 
extent of ability or qualification. Some of us have in all 
good nature often said that such has always been the view 
of our Scottish friends, but it is depressing to think that 
this may no longer be a friendly joke. 


` Yours faithfully, 
Enfield, Middx: ` H. NORRIS, F.c.a. 





| 


Зак, - Тће Council of The Institute of Chartered Account- 
ants in England and Wales has decided to proceed further 
with ` the ‘development’ proposals without first seeking 
another expression of opinion from members. This is 
difficult to reconcile with what we know so far about the 
members’ views. 

(Оп the April poll, three-fifths of the ЖОС did not 
vote, Clearly they are not enthusiastically in favour. Of 
the members who did vote, those in favour were not quite 
two-thirds. The favourable vote was not much more than 
one-quarter of the total membership. It could well have 
been even more adverse if the members had known that 
the Scots would stand aloof. 

The Scots are a canny lot. Under the 1957 Scheme of 
Integration they avoided being lumbered with а. поп- 
chartered class of membership. Now they have decided 
against being lumbered with ‘chartered accountants’ who 
are not chartered accountants. Would they perhaps con- 
sider opening their membership to.those members of The 
Institute of Chartered-Accountants in England and Wales 
who do not wish to be part of the conglomerate body? This 
would sextuple the size of the Scottish Institute and as the 
enlarged membership would be overwhelmingly outwith 


| 
| 
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Scotland it might be convenient to move the headquarters ' 
to London. 
| Yours faithfully, 


` Sanderstead, Surrey. Е. M. WILKINSON, РСА. 


Sir, - Thank heavens that one of the bodies involved has 
had the courage to vote against the integration proposals 
and withdraw — once again it is the Scottish Institute which 
takes the lead. 

Surely those members sitting on the fence of the English 
Institute of Chartered Accountants may now have the 
courage to vote against the proposals in their present form, 
and take the percentage in favour even further from the 
two-thirds majority required to change the Constitution, 
which you may note has not yet been reached. 


Yours faithfully, 


London Wr. P. G. SHELDON, A.C.A. 


Cunard's Accounts 


Sm, - I must admit to disappointment that my letter in 
the July rath issue on Cunard's accounts has not evoked 
some comment. If trained accountants accept what was 
done without question it is hardly surprising that un- 
trained shareholders show lack of interest. 

Perhaps present day accounting education is so absorbed 
with advanced methods and computers etc. that no one 
can spare the time to think about the fundamentals of good 
accounting, and the proper presentation of accounts and 
facts to shareholders which is one of our primary pro- 
fessional duties. 

What a pity that the opportunity was completely neg- 
lected. 
| Yours faithfully, 


Goring-by-Sea, Sussex. W. ROBINSON, р.с.А. 


The штапа Revenue and the Profession 


Sir, — Some response to the letter of Mr Philip К. Pitt, 
F.C.A., in your issue of July 19th is called for. 

Whilst on July sth we thought that of necessity you were 
brief in your reference to the evidence of the Inland Revenue 
Staff Federation to the Estimates Committee, we did think 
that you were entirely fair, but it may be desirable to 
repeat now precisely what it was that we said about the 
accountancy profession. Paragraph 20 of our written sub- 
mission reads as follows: 

*We have, we think, a somewhat delicate point.to put 
to the subcommittee. It will be realized how dependent 
is the Inland Revenue, in certain areas of important work 
particularly, on the accountancy profession. It would seem 

` tous that someone should examine the profession to confirm 
that it, too, is organized and conducting itself in a modern 
arid efficient manner. We вау this without malice or guile. 

We simply think that it is sensible and objective to look 

on both sides of the counter.’ 

Mr Pitt’s reaction: to this, if I may say so, seems to lack 
some imagination if all he can think of are the ‘academic 
and irrelevant queries raised, presumably by trainee 
inspectors’. That these are irritating and time wasting when 
they occur we would not for one moment question: the 


‘real question here is whether they can be avoided’ ог 


‘whether they are simply something we all have to, tolerate 
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CITY NOTES 


HE downdrift in equities continues in contrast to the 

firm gilt-edged tone. Admittedly, the lower share prices 
fall in a bear market, the lower still they are expected to 
drop but it is at present exceptionally difficult to see any 
one factor or combination of factors developing likely to 
stem the slide. 

Money shortage is just as crippling in stock-market terms 
as it is in industrial terms and in the latter the evidence of 
the effect of chronic illiquidity in a number of industrial 
companies is beginning to become evident. What is more, 
there'is most unlikely to be any early lifting of the monetary 
siege. , 

Тће International Monetary Fund's representative sits, 
metaphorically if not physically, at the other side of the 
Chancellor of the Exchequer's desk and holds the other half 
of the recently arranged IMF credits. He will only push 
them across the table if the Chancellor follows the IMF 
ideas of what British economic policy ought to be. 

Quite apart from this particular point, there is the 
question of international currency uncertainty and the 
possibility of a general currency realignment in the autumn. 
Against such a background most stock-market onlookers 
fail to see any early prospect of a change in the present 
market pattern. 

Ina bear market the point looked for is what is called 'the 
resistance level' — resistance, that is, to the fall. At present, 
few market people care to suggest where that level is likely 
to be. 

* * * » 


NO'THER tightening of the unit trust management · 


ranks has taken place with the takeover by the Save and 
Prosper Group of Ebor Securities group. This will re- 
inforce Save and Prosper's position as the biggest unit 
trust management organization in the country. 
Amongst Ebor Securities’ principal shareholders, 
Phoenix Assurance is taking Save and Prosper shares in 


exchange for its Ebor holding and is to make a further 
Save and Prosper investment, thereby making it clear that 
Phoenix is to play a considerable role in the unit trust 
industry. Phoenix will continue to sell life policies linked 
with Ebor trusts, mainly through the insurance broker 


market. 
* * +» + 


FTER a quiet spell the take-over market has sprung 

controversially to life with the Grand Metropolitan 
Hotels’ bid for the Express Dairy Company. Express’s old- 
fashioned capital structure of a tail of merely £200,000 of 
voting ordinary capital wagging the dog of some 2134 
million of non-voting ordinary, with further voting power in 
two out of four classes of preference, makes the bid par- 
ticularly intriguing. The two voting preferences totalling 
£300,000 are respectively offered 78s 8d and 76s for Хт 
7 per cent and Хт 6 per cent shares. 

'This situation accounts for the fact that the Express 
Dairy board was apparently taken entirely unawares by the 
bid. Besides its main dairy business, the company owns a- 
number of restaurants and r4 hotels which Mr Maxwell 
Joseph, chairman of Grand Metropolitan, considers fit in 
well with his group which is undoubtedly the strongest- 
growing British hotel organization. 


* * + + 


T preliminary count of bank lending in the restricted 
private sector indicates a rise of some £40 million in 
lending in the four weeks to mid July. If that figure proves 
accurate (a preliminary £40 to {50 million count in June 
proved on inspection to be only £25 million) lending will be 
£65 million above the directed ceiling. The banks were 
directed to get lending down to 98 per cent of the devalua- 
tion-time level by last March. All фе бте lending stáys 
above the directed level, the banks forfeit half the interest 
due on special deposits made with the Bank of England. 


RATES AND PRICES 
Closing prices, Tuesday, July 29th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 
3% surrendered for = Personal 4% И 


Bank Rate 
Mar. 16, 1967... 6% Nov. 18, 1967 8% 
May 4, 1 Es i March ar, 1968 i д 
Oct. 19, 1967 .. 6 Sept. 19, 19 vs 7% 
Nov. 9, 1967 .. 612 Feb. 27, 1969 e % 
. T Bills 
May 23 .. £7 178 orid% June 27 .. £7 17: piid% 
May 3° o £7 178 ото4% Juy4 .. 1 17: 5'494% 
June .. £7 162 11'044% Јул .. £7 r7: 2-274%, 
June 13 .. £7 18s 2'144% July:8 .. ri 173 5'414% 
June 20 .. £7 18: 3'874% July25 .. £7 16s 2-274%, 
Money Rates 
Day to day s iB, Bank Bills 
7 days 2 26 96 2 months .. 81-9? 
Fine Trade Bills 3months .. 8 % 
3 montas e 96 4months .. 8 do 
mde Se | = 


Foreign Exchanges 
New York 2'3903 Frankfurt 95665 
Montreal . 25826 Milan. 1503'5 
Ams 8-6875 Oslo 17°08 
Brussels . 120:0І Рагїв 11°8785 
Copenhagen 17:985 Zürich 10*3035 
Gilt-edged 

Consols 4% 431 Funding 6% 1993 74 
Consols 24% 29 Savings 3% 60-70 — .. 5st 
Vis us j^ © 39 заи 3% 65-75, .. a 

nversion 5% 1971 92 reasury I + 59 
Conversion a 1974 .. 85 Treasury ји 77-80 .. 63 
Conversion 6% 1972 .. 91 Treasury 34% 79-81 .. б 
Funding 34% 99-04 . 44. Treasury 5% 86-89 .. 63% 
Funding 60-90 . 93 Treasury 54% 08—12 63% 
Funding 54% . 744 reasury 2 % . 284 
Funding 5 .71 Victory 4% .. .. o3gxd 
Funding 53% 87-91 . 69i War Loan 33% .. 39 
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M. Borrowed Money | 


5. Fixed Assets 


6. Trade Investments 


7. Subsidiary Cornpanies 





? Capital Expenditure 


| 


10, Contingent Liabillties 





t 
NOTES ON THE BALANCE SHEETS (continued) 
























































1968 1967 
Mortgages Secured on vessels and repayable by instalments over а period exceeding five years £ £ 
(Foreign) (See also Note 8) 830,227 — 
ank Overdraft—Secured 5 671,620 1,017,229 
Loan—Unsecured-—repayable by instalments over a period exceeding five years 20,050 21,700 
1,521,897 1,038,929 
The Company Govern- 
At Additions ment Sales Aggregate 
Cost in year Grants Deprecia- Book Value Book Value 
to 31/12/67 at со Receivable (at Cost) tion at 31/1268 at 31/12/67 
Shipping Properties 3,087,306 950,334 495,062 63,875 857,446 2,621,257 2,113,149 
Freehold Property 6,850 — — — — 6,850 6,850 
Leasehold Properties 40,777 — — — — 40,777 40, 
Plant & Vehicles 33,352 45,629. 14,899 — 24,363 39,719 15,500 
Office Equipment 23,022 19,603 4,425 — 9,200 29,000 17,000 
3,191,307 1,015,566 514,386 63,875 891,009 2,737,603 2,193,276 
Note: No depreclation has been charged during the year on Freehold or Leasehold Properties. 
The Group 
Shipping Properties 3,293,334 950,334 495,062 63,875 941,821 2,742,910 2,245,102 
Freehold Property 6,850 — — — == 6, 6,850 
Leasehold Property (а) 40,777 — — — m , 40777 
b 26,299 7,945 5,260 — 2,304 26,680 25,460 
Plant & Vehicles 54,171 54,140 18,479 — 32,193 57,639 33,550 
Office Equipment 24,269 19,859 4,425 — 9,423 30,280 18,110 
3,445,700 1,032,278 523,226 63,875 985,741 2,905,136 2,369,849 
(а) Leasehold Properties over 50 years 2 


(b) Leasehold Properties under 50 years. 


(Unquoted) 

The Company Cost £18,843 Directors’ Valuation £19,400 
(1967 £18,721) 

The Group Cost £18,888 Directors’ Valuation £19,445 
(1967 £18,771) 


The Group owns more than 10% of the Equity Share Capital of the following Companies which are incorporated In Great Britaln unless 
otherwise stated:— 


Proportion of Equity Share Capital held 
509, о 











Anchorage Ferrying Services Limited S rdinary Shares 
Holyhead Shipping Agency Limited 49.9595 Ordinary Shares 
Marltima Midway S.A. (Incorporated in Spain) 5095 Ordinary Shares 
1968 1967 
The Company £ £ 
Shares at cost, less amounts written off 15,004 16,062 
Book Yalue of Shares 15,004 16,062 
Amounts owing by Subsidiary Companies 63,448 97,363 
78,452 113,425 








The Company's Subsidiary Companies are:— Percentage of 


Country of uri Share Capital 
Company Registration heid by Company Principal Activities 

Seaway Coasters Limited England 100% Ship Owners. 
Fisher Line Limited England 51% Shipping Line Operators. 

rading Ceased 5/4/68. 
Fisher & Duforest (Shipping) Ltd. England 51% Stevedores, Ships Agents, 

- Shipping & Forwarding Agents. 

John Stronach (Shipbrokars) Led. England 100% Stevedoras, Shipbrokers, 


Shipping & Forwarding Agents. 
Acquired 1st April, 1968. 


The total Investment in Subsidiary and Associated Companies represents [ess than 5% of the Assets of the Group, and the interest in those 
Companies’ profits represents lass than 5% of the Profit of the Group, as shown by these Accounts. 


The Forelgn Mortgages on Ships have been converted Into Sterling at the rates ruling on the dates on which the advances were made. Sub- 
stantial purchases of currency were made under a forward Puce contract prior to November 1967, and it is considered that no matertal 
profits or losses on exchange should arise on repayment of the Mortgages. 


At 31st December, 1968, Capital Expenditure for which no provision has been made in these Accounts amounted toi- 
THE COMPANY THE GROUP 
1968 1967 1968 1 


£ 
810,000 
NIL 


£ £ 
810,000 31,200 
NIL 5,000 


£ 
NIL 
NIL 


Commitments 
Authorised but not committed 


The Company 


There їз a contingent liability under a Joint & Several Guarantee granted to the Mortgagees of a shlp owned by an associated Company in 
respect of a loan of U.S, $250,000 and interest thereon at 52% per annum, 


The Group 


There is a contingent liabllity under a guarantee to a Foreign Agent of a Subsidiary Company, the amount of which cannot be ascertained at the 
present time, and the Лаб ћу is in any case belng disputed by the Subsidiary Company. It is estimated chat the Group's share of the disputed 
debt could not exceed £10,000, 
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. NOTES ON THE BALANCE SHEETS 








1968 1967 
£ £ 
1. Share Capital issued 

100,000 Cumulative Preference Shares of £1 each . 100,000 100,000 

1,630,000 Ordinary Shares of 5/- each (1967 1,600,000) i 400, 
507,500 500,000 

Unissued 
d 370,000 Ordinary Shares of 5/- each (1967 400,000) 92,500 100,000 
Authorised Share Capital 600,000 600,000 
72. Capital Reserves The Company Я 

Balance at 31st December, 1967 . 255,106 239,877 


Deduct: Net Loss on raalisatlon of Assets 10,142 (Profit) 36,462 

















































































































Less: Transfer to Taxation Equalisation Reserve 1,133 
10,142 (Add) 15,329 
245,064 255,206 
Share Premium Account A 15,750 ~ 
260,814 255,206 
Add i 
Subsidlary Companies | 
~ Balance at 31st December, 1967 31,932 31,932 
Transfer from Profit and Loss Account 35,988 — 
Pre-acquisitlon Profits of Subsidlary Company 4 — 
67,994 31,932 
Add 
Adjustments arising on Consolidation 5,058 — 
73,052 31,932 
Tota! Group Capital Reserves 333,866 287,138 
3. Revenue Reserves The Company 
General Reserve 
але at 31st December, 1967 . 390,107 290,107 
Transferred from Profit and Loss Account 150,000 100,000 
Transferred from Taxation Equalisation Reserve i y = 
615,595 390,107 
Marine Insurance.Reserve ` 90,000 90,000 
Taxation Equalisation Reserva — 76,488 
Survey Reserva 
Mina at 31st December, 1967 123,079 106,135 
Transferred from Profit and Loss Account 50,000 40,000 
173,079 146,135 
Deduct 
Expenditure this year 6,405 23,056 
166,674 123,079 
Profit and Loss Account 
Balance at 31st Dacember, 1967 35,198 23,546 
Unappropriated Surplus for the year . 4,738 11,652 
39,936 35,198 
Total Company Revenue Reserves 913,205 714,872 
Subsidiary Companies 
General Reserve 
Balance at 31st December, 1967 9,500 9,500 
Transfer from Profit and Loss Account 7,650 — 
17,150 9,500 
Marine Insurance Reserve 5,000 5,000 
Taxation Equalisation Reserve E 28,998 28,998 
Survey Reserve 9,242 9,243 
Profit and Loss Account ~ 
Balance et 31st December, 1967 24,423 22,854 
Transferred to Capital Reserve — 35,988 — 
Profit retained in Subsidiaries — 525 1,569 
—12,090 24,423 
Total Subsidiary Company Revenue Reserves. 48,300 77,164 








Tota! Group Revenue Reserves | 961,505 792,036 
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i 
James Fisher 


"ГНЕ report and accounts of James Fisher & Sons Ltd 
| | have apparently received verbal bouquets from share- 
holders for the information supplied and the clarity of its 
presentation. The bouquets were well deserved in that the 
report and accounts show clearly what the company does, 
how it does it, what the rewards are, and how much is 
js in order to achieve them. 

| Missing, however, is any indication, apart from the 
previous year's comparative figures, of how the company 
fared in the past: in other words there is no financial record 
and therefore none of the attendant statistical information 
that goes with such a record. There are two blank pages at 
the end of the report and although these might be useful 
for readers’ notes, they would be even more useful given 
oyer to a running record of the group. 


Separate statement 


With the copy of the report and accounts received by this 
column there was also a separate Chairman's Statement 
atithe annual meeting, but whether this was circulated with 
the report is not clear. 

On the question of the accounts themselves, the chair- 
man, Sir John Fisher, says: “The form and contents of the 
directors’ report and accounts have been altered this year 
to, conform with the requirements of the Companies Act 
1967. I hope you will find this new form of presentation not 
too difficult to follow even though at first sight it may seem 
a little confusing because of the mass of extra detail and 





Turnover Profit 
& £ 
Ship-owning 55 1,098,561 194,667 
Ships Agency and management, 
stevedoring, shipping and for- 
warding .. s == 389,402 56,911 
Quarry and merchanting .. 171,470 10,295 





These figures have been drawn up in accordance with the 
recommendations of the Jenkins Committee. The gross 
turnover of the company is of course, several times greater 
than these figures in that in the course of business, large 
sums are received and paid out on behalf of other firms and 
armia on which we receive only fees and commissions. 
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the cross references to notes necessary’. Readers may pos- 
sibly translate that comment into an admission that the 
company’s accounts in previous years had not anticipated 
the new Act to any marked degree. 

Another pointer to such a translation of the chairman’s 
comment is the blank space in the profit and loss account 
where the comparative figure for turnover should have 
been. That suggests that turnover is being provided in the 
accounts for the first time, as possibly is the breakdown of 
turnover and profit in the figures in the directors’ report 
shown at the foot of the preceding column. 


Turnover point 


James Fisher & Sons are in a specialist end of shipping – 
ship-owning and ship management. The chairman refers 
to Aberthaw Fisher and Kingsnorth Fisher as specialized 
roll on/roll off heavy lift ships chartered to the Central 
Electricity Generating Board. Stream Fisher is on charter 
to the United Kingdom Atomic Energy Authority and 
serves Mediterranean ports collecting irradiated nuclear 
fuel for refinement at Windscale. Leven Fisher does 
similar service between the UK and Japan. 

The company manages two liquid phosphorus carriers 
for Albright & Wilson and a geological survey ship for 
Vickers. The company has spent half a century in this 
shipping sphere of heavy lifts, abnormal loads and unusual 
cargoes. Ship agency and stevedoring takes the company's 
operations into the smaller ports like Newhaven, Felix- 
stowe, Whitehaven, Barrow and Heysham. There is also a 
quarrying and builders’ merchanting business which is a 
comparatively new diversification. It was extended in the 
past year through the purchase of sand and gravel beds 
near Barrow-in-Furness and the company now produces 
dried foundry sand and various grades of building sand and 

ravel. 
| АП Мз makes a group in which ‘turnover’ is something 
of a misnomer, which is probably why the figure was not 
previously published. In the turnover and profit breakdown 
and in the notes to the profit and loss account, the point 
about gross turnover is made. 


Docks policy 


As a user of and operator in the smaller ports, James Fisher 
& Sons are inevitably concerned with the Government's 
dock policy. One of the company's ‘black spots’ is Barrow- 
in-Furness where, the chairman states, ‘the British Trans- 
port Docks Board threatens to close the port in order to 
curtail losses’. This stems from the closure of Millom 
Jronworks who were the main users of the port. 

‘This drastic step’, Sir John Fisher comments, ‘appears 
at variance with main Government policy, and it is hoped 
that positive steps to close the port will be postponed until 
the National Ports Authority has decided on its overall 
policy’. New industries have been attracted to Barrow – 
a development area — and local industries are based on the 
assumption of using Barrow Docks for their supplies. 

Sir John finds it ‘unbelievable that, for the sake of 
stemming a comparatively minor loss, these considerable 
new developments will be cut off from importing supplies 
through Barrow and compelled to use the nearest deep 
seaport, Liverpool, thus greatly increasing the cost of 
their raw materials’. It is, he considers, ‘symptomatic of an 
overburdened Government machine that one department 
making a small loss can upset the main policy designed to 
provide employment’. 


~ 
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(А) the client's wishes (if any) in connection with the 
problem; | 

(i) details of the client's assets, liabilities and gifts within 
the last seven years and those of his wife, children and 
grandchildren, if known; 

(1) details of assets received by the client by way of 
legacy or gift in the last seven years and his interest in 
any trusts; his interests in expectancy under the wills 
of his parents, relatives or other persons; 

(Е) similar information to that in (7) in respect of the 
client's wife or descendants; 


(Т) details of any occasions on which the Inland Revenue 
have inquired with particular care into any transaction 
or the client's affairs (if a back duty investigation has 
occurred in the past, this must be mentioned); and 


(m) any service contracts or other documents affecting 
the client's rights to any property. 


31. The expert chosen will provide a solution, in con- 
junction, if necessary, with experts from other professions. 
It is the duty of the expert to ensure that the general 
practitioner and client appreciate the principles on which 
his advice is based and the procedures, actions and reactions 
on other matters involved in that advice. If the practitioner 
does not understand the solution, he must appreciate that 
incorrect action may be taken in the future which will 


render the solution invalid. This will be his fault. Many 


schemes involve a technical appreciation of the Income 
Tax Acts. These may not be fully understood by the client, 
but the basis of the scheme and the legal effect of the docu- 
ments etc., which the client is required to sign must be 
explained by the expert and understood by the client. 


32. The practitioner may ask the expert to advise on a 
shortfall problem in connection with a company engaged 
in building houses. The solution may involve timing the 
completion of houses and the purchase of additional land. 
If bad weather prevents building, the client and practitioner 
must realize that either further advice must be sought or 
the action which must be taken to prevent the original 
advice being rendered useless. 


33. Where members of other professions are needed for 
the preparation of the solution, they should be chosen 
by the expert in conjunction with the practitioner. The 
latter should realize that the expert will have worked 
previously with the persons chosen and ‘team-work’ is 
essential in tax planning. Chartered surveyors and estate 
agents will be needed to value land, solicitors and barristers 
to draft documents and insurance brokers to propose 
insurance cover. j 


34. Assuming the discussions between the general practi- 
tioner, the expert, members of other professions and the 
client do not disclose any insurmountable difficulties in 
the draft scheme, the necessary meetings will be held and 
documents and minutes drafted. At this stage, it is vital 
that there are no short-cuts. If the proposed scheme requires 
a meeting of directors to be held and the only directors are 
the client and his wife, the meeting should be held with 
independent persons in attendance, e.g., the accountants 
and solicitor involved. Documents must be signed in the 
correct chronological order. An agenda of events and actions 
must be prepared. It is a good rule to assume that the scheme 


will be tested before the Commissioners and the Courts. If ` 


this occurs, evidence will have to be given by those present 
of the matters discussed and documents signed at meetings. 
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Evasion, not avoidance, will occur if the client is presented 
with the minutes of an imaginary meeting and told it has 
taken place. 


35. At this stage, Swift's comment on poetry seems appo- 
site when referring to the documents, minutes, etc., being 
prepared: 

*Blot out, correct, insert, refine, 

Enlarge, diminish, interline, 

Be mindful when invention fails, 

To scratch your head and bite your nails.’ 


36. When every action required to carry out the solution 
has been completed, the expert must review the whole 
scheme with the general practitioner and the client. He 
must ensure, so far as possible, that they understand the 
transactions which have taken place and the purpose of 
‘any documents and minutes drafted. This final step is 
necessary since it will be the general practitioner who will 
conduct negotiations with the Inland Revenue. The expert 
will have retired to his office to produce other schemes. 


37. As will be discussed in a later paragraph, commercial 
needs may give rise to the desirability of preparing a scheme. 
In such cases, the expert is not the supervisor of the pre- 
paration of the scheme, but is likely to be a member of the 
client’s executive team considering a project or negotiating 
a contract. As such he will listen to the commercial argu- 
ments and advise on the tax effects. He will suggest amend- 
ments which, while enabling the same commercial result to 
be achieved, will effect a reduction in the charge to taxation, 
e.g., where the holding company retains the ownership of 
land and buildings while the subsidiary uses them for. 
trading purposes. Similarly, if the proposal is to form a 
holding company to provide staff and managerial services for 
several manufacturing subsidiaries out of one existing com- 
pany, the tax adviser must explain the effect on the proposals 
of the selective employment tax. If it is suggested that the 
trade of a subsidiary will be discontinued, he must disclose 
the effect of shortfalls. If a contract is being negotiated on 
behalf of an entertainer, the tax adviser will suggest that 
the documents be worded so that receipts are spread over 
several years. Тће tax adviser's role will be constructive, he 
will be looking to the future and he will try to plot such 
course through the fiscal legislation as will minimize the 
cost of taxation. 


38. In deciding upon the solution to the problem, are 
there any limits? There is no doubt that the solution must 
not involve a criminal act, e.g., forging documents, telling 
deliberate lies. There must be reasons and sincere reasons 
for thinking the proposed solution will be effective. These 
reasons must be based on specified sections of the Income 
Tax Acts or other Acts involved, cases which have been de- 
cided by the Courts and experience of the reactions of the 
Inland Revenue in the same or similar circumstances. 


39. It is simpler to achieve agreement with the Inland 
Revenue if the proposals can be shown to have a com- 
mercial bias. Throughout the anti-avoidance legalization 
there are provisions excluding transactions undertaken 
for bona fide commercial reasons. Ї# the scheme is artificial 
rather than commercial, in my opinion, the client and his 
advisers must expect the Inland Revenue to review the 
scheme in detail. Schemes which involve non-resident 
companies and overseas trusts have been popular in recent 
years. In such cases, the Inland Revenue have probed 
every aspect. 

(To be concluded.) 
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| favour of the general practitioner delegating the.work. If the 


proper relationship between client and practitioner is to 


, exist, meetings must be frequent, and the client's problems 


must become those of the practitioner. The latter will 
'grow-up' with the client who may become a personal 
friend. Unfortunately, such relationship is usually undesir- 


| able when tax planning is involved. When dealing with the 


inquiries of the inspector, if the practitioner becomes 
emotionally involved he may answer a question with a half- 
truth. This may constitute evasion. 


22. Even if the general practitioner can overcome the 
problems of time, knowledge, fee and emotions, he has to 
solve the client's problem. The solution will involve four 
distinct stages: 

(a) the stating of the problem; 

(6) the drafting of the solution; 


(c) undertaking the transaction or transactions required 
by the solution; and 


(d) the final acceptance by the Inland Revenue that tax 
is either not payable or is only payable to the extent 
suggested in the solution. 


The problem 


23. In some cases, the client can state the problem and the 
answer is not a sophisticated scheme. 

“Т need a new factory, what are the advantages of siting 
it in a development area?’ or ‘We must take John Jones into 
the partnership, can you advise me of the most advantageous 
date to do so, bearing in mind the taxation position of the 
existing partners?’ In these two examples, by referring to 
Government publications or a textbook, the practitioner 
can provide the answer. The practitioner may require 
advice on the drafting of the documents and notices to the 
Inland Revenue but he will have decided upon the solution 
without outside aid. 


24. Alternatively, the problem is simple to state but the 


[solution is difficult to find. A typical example occurs 


when the client states he is 65 years of age, the major part 


‚ of his fortune is invested in shares in a family company, he 


does not wish to lose voting control of that company but 
he wishes to avoid or reduce his liability to estate duty. The 


! practitioner may feel: 


‘Little do such men know – the toil, the pains, 
The daily, nightly racking of the brains, 
Derange the thoughts, the matter to digest, 
To cull fit phrases and reject the rest.’ 
25. Finally, the client may not realize that he has a tax 
problem. The general practitioner may discover a trans- 


‚ action, or in conversation with the client concerning matters 
‚ unconnected with taxation realize that the client may suffer 


a tax liability if action is not taken or the proposed action 
prevented. The client decides to lend money to his family 


' company for three years to provide funds to finance the 


purchase of fixed assets. He mentions this to the practitioner 
who knows that the company could raise a bank overdraft 
to meet this expenditure. If the client does lend money 


| to the company, problems connected with shortfalls (section 


77, Finance Act 1965) and the net assets basis of valuation 


l ОЁ shares (section 55, Finance Act 1940) may arise. 


26. It must be the first duty of the general practitioner to 
state clearly the problem. He is the person who knows, 
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or should know the history of the client's affairs, his ~ 


personal idiosyncrasies and wishes. Unless the problem 
is stated fully and clearly, it is impossible to find a satis- 
factory solution. А 


The solution 


27. The solution to the problem may be determined by 
the practitioner, by an expert in his own firm, by a chartered 
accountant in another firm, by a person from another 
profession or by a consortium of people from several 
professions. The practitioner must appreciate his own 
limitations, in experience, knowledge and time. If he realises 
ће cannot give a satisfactory service he must consult other 
people. It is his duty to know the persons he should ap- 
proach either to propose a solution to the problem, to draft 
documents or to make valuations. 

In many firms of chartered accountants, the practi- 
tioner will approach one of his partners or a member of 
his staff. In other cases, it is necessary to approach chartered 
accountants who specialize in this work. Which of these 
alternatives offers the best solution for the client is a matter 
of opinion. The over-riding factor must be choosing the 
right man for the job. Having chosen his expert(s) the 
practitioner must state the problem and any limits there 
may be in devising a solution. If the problem involves 
estate duty, the expert may consider the use of life policies 
to satisfy the liability to duty which will arise if the donor 
dies in the seven years following the gift. If the potential 
donor has a health record which prevents the use of life 
policies, the expert's time will be wasted unless this 
information is given when the problem is placed before him. 


28. Тће general practitioner must decide the extent to 
which he needs advice and the extent to which he desires 
the chosen expert to supervise the forthcoming work. Many 
schemes have failed because the expert assumes that either 
the general practitioner or a person in another profession 
will deal with a particular matter. If several people from 
different professions are involved, somebody must be a 
general co-ordinator. 

29. In my opinion, if the general practitioner does not 
feel able to act as co-ordinator, he should ask another 
chartered accountant to do so. Over many years, members 
of the profession have acquired a coverage of the subject 
of taxation not found in other professions. 


30. The general practitioner when stating the problem 
should provide the following information: 

(a) details of the problem; 

(b) the name and address of the client; 

(c) the age of the client, whether he is married, and, if 
appropriate, the names and age of his wife; 

(d) the names, addresses and ages of the client's children; 

(e) similar details to those in (5) to (d) of any other rela- 
tives or persons who аге to be considered; 


(f)if a company is involved, a copy of the memorandum 
and articles of association, the latest accounts and a 
list of shareholders, their shareholdings and relation- 
ships to each other (and similar information con- 
cerning associated companies); 

(g) if a partnership is involved, a copy of the partnership 
agreement and latest accounts and the relationship 
of each partner to the other partners; 
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period of employment abroad sells his investments 
priòr to becoming resident (thereby avoiding capital 
gains tax); 
(h) Such person ceases his employment i in the year of 
' — assessment prior to his return (he can remit his savings 
to the United Kingdom free of tax); 


(i) A father transfers capital to trustees with instructions 
to accumulate the income arising therefrom (thereby 
avoiding surtax on such income); 


(7) А man divides his assets in equal proportions more 
than seven years before his death between his wife, 
children and himself (thereby reducing the estate 
duty payable, even if everybody dies simultaneously); 

(R) А man invests money in acquiring and maintaining 
woodlands and later disposes of the woodlands prior 
to the cutting of the trees (he will be able to claim 
relief for the expenditure on maintenance etc., of the 
trees while avoiding tax on the proceeds of sale); 


(1) Gifts of limited amounts are made on the occasion of 
a marriage (so that the death of the donor within seven 
years of making the gift will not give rise to any estate 
duty liability). (See section 36, Finance Act 1968); 

(m) Instead of placing cash required for the payment of 
taxes at a date more than twelve months after deposit 
with a bank the taxpayer acquires specified Govern- 
ment securities listed in Schedule 18, Finance Bill 
1969 (which may give rise to both a higher income 
after tax and an exempt capital gain); 

(n) A house is purchased for a dependent relative and he 
is allowed to live there rent-free rather than trans- 
ferring investments to him, either to enable him to 
purchase the house or to have sufficient income to 
rent a property (thereby avoiding capital gains tax); 

(o) Shares received on a bonus issue are transferred while 
they are in 'allotment letter form' and prior to the 
share certificates being issued (thereby saving stamp 


duty). 


Tax planning 


I4. From the foregoing examples, it is clear that the 
opportunities for tax planning are almost limitless. Only 
three factors prevent the general practitioner from ex- 
ploiting the field on behalf of his clients: time, knowledge 
and the ability of the client to pay an economic fee. 


15. At the present time the practitioner is receiving . 


encouragement from the Institute to improve his standards 
of auditing and to organize his audit work efficiently. The 
Companies Ácts 1948 and 1967 require detailed information 
to be given about each company in its accounts. Тће 
increasing use. of computers means that auditing and 
accounting techniques have to be revised. Daily, forms, 
of varying complexity, are received from Government 
departments (including the Inland Revenue) and trade 


associations. The agreement of the tax liability in trans- 


actions in past years is taking more now than in 1965, due 
to the complex provisions relating to capital gains, better- 
ment levy and shortfalls. Faced with this increasing burden 
it is not surprising that few general practitioners have the 
time or energy to assist their clients with tax planning, 
which is concerned with possible transactions in the future. 


16, Yet, taxation is a cost like materials, wages or over- 
heads. The ultimate benefit of sales to the businessman is 
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the amount of money remaining after he has paid all 
expenses, including tax. If he can reduce the cost of any of 
these factors he can reduce prices to obtain a bigger share ' 
of the market (see paragraph 11 above) and/or he can 
increase the cash available to the business at the end of the 
financial period. Since the profession claims that industry - 
and taxpayers can benefit from its services, it is suggested 
it must find the time or find a properly qualified person who 
has the time. If the profession does not do so, a body of 
persons will be created who will find the time and provide 
the service. This situation has already arisen to a limited 
extent. 


17. The second factor is the lack of knowledge. Fiscal 
legislation has become increasingly complex since the 
introduction of the Finance Act 1960. There can be no 
disgrace in admitting to a lack of knowledge. Before an 
adequate knowledge can be acquired, many hours will have 
been spent in studying the annual Finance Acts, the stan- 
dard works on taxation, such as the British Tax Encyclopedia, 
Simon’s Income Tax, Dymond on Death Duties and Green's 
Death Duties. Further time must be spent in reading 
statutory instruments (e.g., to determine the provisions of 
double taxation agreements), departmental notes (e.g., the 
Revenue’s yellow booklet on capital gains tax) departmental 
concessions and decided cases. The average practitioner will 
be fortunate if he can read Accountancy (monthly), The 
Accountants’ Journal (monthly), Taxation and The Account- 
ant (weekly) and the British Tax Review (several issues in 
each year). It will be appreciated that this brief review does 
not mention the betterment levy, stamp duties or foreign 
taxes. 


18. Obviously, the standard of knowledge required can 
only be obtained by constant study and practice. The 
use of textbooks to determine the problems involved is 
desirable, but the successful solution requires a particular 
flair, interest and time. 


1g. Accountants will differ on the importance of the third 
factor — the economic fee. Since we are members of a 
profession, it is important that the highest standard of 
service is given without constantly considering the amount 
of the fee to be received? But staff have to be paid and 
overhead costs rise. If an adequate fee for services is not 
received, the correct grade of staff cannot be employed. 


20. Nevertheless, commercial considerations enter into 
any discussion of the fee chargeable. There is an economic 
level beyond which it does not pay a client to use a tax 
planning service. Unless the expected saving in the amount 
of taxation payable at the present time or in the future, is 
greater than the amount of the fees paid to the adviser, it 
would be silly for the client to incur them. Unlike the 
Inland Revenue, clients do not have limitless purses to 
finance test cases. Since there is a risk in all tax planning 
schemes, the anticipated saving in taxation must be con- 
siderably greater in amount than the fee charged. A tax- 
payer who seeks advice regarding the methods to be 
adopted to avoid direct and/or indirect taxation, expects 
results. He may accept the risk of failure when the scheme 
is proposed and implemented, but as time passes he will 
convince himself that the scheme cannot fail. It will be an 
unpleasant shock if both the fee and the amount of the tax 
it is hoped to save have to be paid. 


21. These three factors mean that the general practitioner 
must consider using the services of an expert, either in his 
own firm or in another firm. But there is a further factor in 
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8. The two quotations in “the previous РЕТ е 


taxpayer's affairs to reduce on him the burden of taxation. 
Over 200 years ago, Blackstone in his Commentaries was 
stating that every Englishman was entitled to the free use, 
enjoyment and disposal of all his acquisitions subject only 
to the law of the land. It is suggested that Englishmen have 
fought in two. world wars to defend their fundamental 
rights. Апу attempt to deny the taxpayer the right of free 
-use and enjoyment of his assets is an act against the liberty 
of the subject. If this right is affected, he must be able to 
, apply to the Courts for redress. The Courts have confirmed 
that he is entitled to justice in accordance with the law. Lord 
» Cairns, LC, in Partington v. сале ((1869) 
LR 4; HL 100) said: 

‘If the person sought to ‘be taxed comes within the 
letter of the law he must be taxed, however great the 
hardship may appear to the judicial mind. On. the other 
hand, if the Crown, seeking to recover the tax, cannot 
bring the subject within the letter of the law, the subject 

- is free, however apparently within the spirit of the law the 
case may otherwise appear to be. In other words, if there 
be admissable, in any statute, what is called an equitable 
construction, certainly such a construction is not admiss- 
ible in a taxing statute, where you can simply adhere to the 
words of the statute.' 


` Rowlatt, J, in Cape Brandy Syndicate v. CIR [s 
т KB 64) went on to say: 


z 


said. There is no room for any intendment. There is no 
equity about a tax. 'ТҺеге is no presumption as to a tax. 
Nothing is to be read in, nothing is to be implied. One can 
only look fairly at the language used’. · 


TC 1; 
stated: 


‘The Court will not stretch the terms of taxing acts in 
order to improve on the efforts of Parliament and to stop 


he 


28 ATC 89) used stronger language when 


evil, but it would be the beginning of much greater evils 
if the Courts were to overstretch the language of the 
statute in order to subject to taxation people of. whom 
they disapproved.' а - 


9. Avoidance of taxation may occur although no con- 
„scious act of planning is involved. A taxpayer may wish 
to give a Jaguar.motor-car to his son. He can purchase 
the vehicle and give it tó his son or he can give the son 
an equivalent amount in cash and the latter can. buy the 
car. If the donor buys the car and gives it to his son, on 
the donor's death within seven years of the gift, duty 
will be levied on the second-hand value 'of the car. If cash 
is given to the son, estate duty will be assessed on the 
amount of cash given, which is likely to be greater than the 
second-hand value. Only if the donor seeks advice ав to the 
course of action to be adopted can it be suggested he is 
engaged in tax avoidance. Incidentally, he will be engaged 
in tax planning. 


. acceptable methods. The heavy import duty оп an article 
| is avoided by buying an article manufactured in the United_ 
Kingdom. Tobacco, wine and spirit duties are avoided if 
the taxpayer does not smoke, or drink wines and spirits. 
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то. Indirect taxes can be avoided by adopting one of two: 
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` тт. Indirect taxes may form a | substantial part of the price 


> of the article, bottle of whisky. But if the articl b 
` judicial approval of an arrangement or re-arfangement ofa- le dera eae држе Е бна чамчы 


re-allocated for purchase tax purposes, the reduction in 
taxes сап be reflected in a lowering of the price. А recent 
example concerns Ribena. The manufacturers sought to 
show that Ribena is a medicine or drug. If they had been 
successful, purchase tax at the rate of 224 per cent would not 


‚ have been payable. This would have reduced the price of a 


large bottle from 5s 2d to 4s 4d. Selective employment tax 
may be avoided or the amount payable reduced by re- 
organizing the staff arrangements. Employees will be allo- 
cated to a manufacturing unit instead of remaining in a 
service department, e.g., head office зын can be allocated to 
individual factories: 


12. Such simple savings are not restricted to- indirect 
taxes. The use of an alternative method may save direct 
taxes. А taxpayer who wishes to make gifts to his son can 
buy him units in unit trusts by regular purchases. While the 
son is an infant, the dividends arising on the units will be 
deemed to form part of -his father's income. On the son 
reaching his majority, if the units have appreciated in value, 
capital gains tax will be payable. The benefit of his father’s 
generosity wil be diminished by these two imposts. 
Substantially greater benefits will be obtained if the father 
expends the same amount in paying life assurance premiums. 
There will be no liability to tax on the excess of the amount 
received on the cessation of the policy over the amounts 
expended. 

13. A saving of direct taxes can be achieved if: 


(а) А company sets up its new factory in a development 
area (so as to obtain the higher rate of investment 
grant); 

(5) Assets are transferred immediately before their sale 
from a subsidiary to its holding company to avoid 
attributing the profit to the subsidiary (the profit will 
increase the value of the subsidiary's share capital and 
thus the corporation tax payable by the holding com- 
pany on the disposal of that share capital); 


(c) A company builds a cover to a large item of plant 
instead of placing the same item of plant into an 
existing building (so as to claim the higher rate of 
capital allowances); ` 


(d) А. new partner joins, or an existing partner retires 
from a partnership on a date fixed to obtain the maxi-_ 
mum benefit from the ‘new business’ or ‘discontinu- 
ance' rules relating to assessments under Schedule D, 
Cases I and П (see sections 129 and 130, Income Tax 
Act 1952); 

(e) А company wishing to pay a lump sum to an em- 
ployee, who is leaving, seeks to treat the payment as 

. compensation for loss of office rather than remunera- 
tion (to reduce the tax burden of the employee: and 


= 


/  'the amount payable); 


m А company delays the holding of из annual general 
meeting until the directors have signed a contract to 
purchase additional plant and machinery (so as to 
increase the sum it needs to retain to meet the current 

.requirements of its business) (See section 77, 
. Finance Áct 1965); 


() А person returning to this —€— on completing his 
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. indirect taxes, e.g., the campaign suggesting cancer may be 
. caused by smoking. 
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Tax Planning —A Service or 


a Crime? 


by K. S. CARMICHAEL, F.C.A. 
Wilson, Bigg & Co 


Introduction 


HOULD accountants provide or refuse to provide a tax 

planning service? Is tax planning of benefit to the 
community? Áre suggestions that it.is a crime justified? 
These questions can only be answered if we understand 
the meaning of and the work involved in tax planning. 
Consequently, before discussing the Басти for ad 
the arguments against tax planning, this paper examines 
the distinctions between avoidance and evasion, illustrates 
situations in which tax planning can occur and describes 
the service which can be provided. 


2. Taxation in the United Kingdom is either direct or 
indirect. Direct taxes include income tax, surtax, capital 
gains tax, corporation tax, estate duty, betterment levy 
and the special charge. Indirect taxes include tobacco 
duties, oil and petrol duties, beer, wine and spirit duties, 
purchase tax and motor vehicle duties. Since indirect 
taxes contribute approximately 30 per cent of the moneys 
collected annually by the Exchequer, they cannot be 
ignored in considering tax planning. 


Avoidance and evasion 


3. Before considering the problems involved in tax 
planning, the distinction between avoidance and evasion 
must be defined. 


(a) ‘Avoidance’ is the action of avoiding anything 
unwelcome or shunning a person (the Shorter Oxford 
English Dictionary). Clearly, planning is aimed at 
avoiding unwelcomed tax demands and appeal meet- 
ings before the Commissioners. It involves prudence 
and foresight. 


(b) ‘Evasion’ is defined in the same dictionary as the 


action of evading or escaping as by artifice or contri- 
vance, escape, dodging, prevarication, shuffling excuse 
or subterfuge. Evasion may occur due to pride or 
obstinacy, e.g., the telling of a half-truth to mislead 
another whereby he accepts your contentions. 


4. Avoidance can be evasion unless the acts taken to 
avoid tax are thought sincerely to be within the law laid 
down by Parliament as interpreted by the Courts. If there 
is a genuine transaction giving rise to legal rights, even 
though it is artificial, there cannot be evasion. Judicial 
authority for this statement will be found in CJR v. 
Duke of Westminster ((1936), 19 TC 490; 14 ATC 77) 


The first part of a paper presented at the recent Oxford Summer ' 
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where Lord Atkin when referring to devices for avoidance 
said: 

Т до not use the word device in any sinister sense; for 
it has to be recognized that the subject, whether poor and 
humble or wealthy and noble, has the legal right so to 
dispose of his capital and income as to attract upon himself 
the least amount of tax. The only function of a Court of 
Law is to determine the legal'result of his dispositions во 
far as they affect tax.' 


5. The object of the transaction is irrelevant: 

“А transaction which by the acts done is of the nature of 

а trading transaction and is a genuine transaction and not 
a sham does not cease, in the absence of any statutory 
enactment so providing, to be a trading transaction for the 
purposes of income tax merely because it was entered 
into with the fiscal object of recovering tax from the 
Revenue.' (Griffiths v. 7. P. Harrison (Watford) Ltd (1962), 
40 ТС 292; 41 ATC 38.) 
6. It will be noted that the judges have been careful to 
state that the transaction must be genuine and not a sham. 
А sham transaction must involve evasion since it involves a 
deception. The taxpayer, who tries to avoid direct taxes 
by a sham transaction is committing a crime. His action 
cannot be distinguished from the traveller who, with a 
new watch purchased in Switzerland in his -pocket, tells 
the Customs officer that he has nothing to declare. But 
providing the transaction is not a sham, it is not a crime if 
it is artificial. In the case of Sohnson v. Jewitt (1961), 
40 TC 253; 4o АТС 314) a solicitor in conjunction 
with two others carried out, as promoters and dealers in 
securities, a series of transactions affecting some 81 com- 
panies. Although the maximum amount of cash involved in 
all transactions did not exceed £63,000, as a result of the 
transactions dividends of £948,920 were paid and a trading 
loss of £2,907,620 was created. The scheme failed inter alia 
because it was held the solicitor and the other two had never 
traded. Although the solicitor did not earn any praise from 
the judges for his efforts they did not suggest that there was 
anything criminal in his activities. 

7. Lord Clyde in Ayrshire Pullman Motor Services e 
and David M. Ritchie v. CIR ((1929), 14 TC 754; 8 
АТС 53 т) stated clearly the duty of the taxpayer when 
he said 'a taxpayer can be astute to prevent so far as he 
honestly can, the depletion of his tmeans by the Revenue’. 
In a later case, Lord Sumner said: 

'My lords, the highest authorities have always recog- 
nized, that the subject is entitled so to arrange his affairs 
88 not to attract taxes imposed by the Crown, so far as he 
can do so within the law, and that he may legitimately 
claim the advantage of any express term or of any omissions 
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postings which can be made is unlimited subject to 
there being storage in the memory for the accounts 
involved. | 


5. The trial balance is automatically compiled and 
printed. This is done in the conventional form, using 
debit and credit columns, though the computer stores 
it in the form of plus and minus amounts. Attention is 
drawn.to any difference between debit and credit 
totals, which is theoretically impossible with a properly 
running matrix or vector system. 


6. End of period stock valuation is next read in as a 
single figure. 


7. Adjustments of various kinds follow. 'These take 
the form of a single account number followed by the 
amount involved. If we wish to provide for arrears of 
payments the expense account number is followed by 
the amount of the adjustment. The same applies to 
payments in advance except that the amount is treated 
as minus. The program takes care of profit aspects and 
the assets/liabilities implications through to the 
balance sheet. Items such as depreciation are similarly 
handled, also automatically accumulating from period 
to period. This is achieved by the feature of linked 
account numbers previously explained. 


8. The trading and profit and loss accounts and 
balance sheet are then printed in the form of outlines of 
the salient features followed by analyses of expenses, 
assets, liabilities, etc. 'T'he presentation is very similar to 
that shown in the article on ‘Computerized Matrix 
Accounting’ previously quoted. 


9. The data in the computer memory is now updated 
to provide, in plus and minus form, a storage tape 
which will be the opening entries for the next period. 
Such updating can be done at any time without pro- 
cessing the final accounts by appropriate switching 
provided in the program. 


ro. The present program uses a vector with 400 
storage spaces in the computer memory. In normal 
matrix accounting we should require about 400? cells 
to do the same work (a storage of about 160,000) which 
would be well outside the storage range of smaller 
installations. 


11. The program described is purely experimental 
but conceived in terms which should make it easily 
adaptable to many actual business situations. The 
allocation of accounts, which can be varied, is as 
follows: 


1- 30 Reserved for calculations (as with 100-129) 
31- 59 Expense items (and gains) 
60- 99 Depreciation etc., linked with assets 


130-159 Expense adjustments (automaticaly entered 
through accounts 31-59) 


160-199 Accrued depreciation etc. 
200—259 Assets 
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260-299 Assets subject to depreciation etc. ~ 
300-349 Liabilities | 
350—374 Purchases ledger 

375-399 Sales ledger 


12. The fact that the program is written in a high- 
level language makes it easy to adjust it to particular 
needs. Calculations of a standard type can be built in. 
Examples are the calculation of depreciation on some 
formula and of any management ratios considered 
useful. For calculations such as those concerned with 
tax, a sub-routine is the best approach, since modi- 
fications following changes in the law can be made with 
the minimum of trouble. 


13. 'The program has been devised for a paper-tape 
system and ‘free format’ is used for the input. The 
program language, Fortran, was originally conceived 
in terms of punched cards. Readers who may be familiar 
with this language will appreciate how easy it is to pick 
up data from specified fields of such cards by control- 
ling the format statement. Modifications along these 
lines to suit, perhaps, existing recording methods 
would present no programming difficulties. 

14. The new decimal currency has been used 
throughout. 


А. specimen of tape input sufficient to illustrate the 
chief types of entry is shown in Diagram 4. 


Diagram 4. Specimen of Input for test run 


2 Period 
300, —10000.00 Opening 
260,6000.00 balances 
201,4000.00 End of run 
0,0.0 


200,201,600.00 
261,201,2000.0 
8,351,980.00 
8,200,50.00 
8,352,320.00 
351,9,10.00 
375,5,100.00 
376,5,800.00 
6,376,20.00 
33,201,40.00 
31,200,200.00 
0,0,0.0 . End of run 

8 Control digit 
1360 Closing stock 
60,200.00 
61,150.00 
34,—22 
33,10.00 
31,— 25.00 
0,0.0 


Postings 


Adjustments 


End of run 


(Concluded.) 
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un vector accounting 


In matrix terminology a single row or column is ad 
a vector. We use the term vector accounting when the 
full matrix is replaced by one or more vectors. The 
effect is to save computer storage at the cost of losing 
some of the detail obtainable with a complete matrix. 

Let us consider the tiny matrix shown in Diagram 
3 (a). This represents the following entries: 


(8) A/c 3 Dr 60 
: To A/c 5 60 
(6) A/c 3 Dr 20 

To A/c 5 | 20 
(с) A/c 3 Dr 40 

To A/c 6 40 
(d) A/c 4 Dr 10 

To A/c 5 10 
(e) A/c 4 Dr 50 

To A/c 5 50 
(f) A/c 5 Dr 15 

To A/c 6 15. 


In the computer, subsequent entries will be added to 
previous postings in a cell where there is more than one 
posting of the same kind. Thus the 604-20 detail will be 
lost and the cell will contain the sum of 8o. 

It is at this stage that we can obtain a print-out 
giving the detail of the individual accounts as was 
explained in the first part of this article last week. 

The next stage involves going along each row and 
down each column to obtain the totals which are 
placed in the first column and first row respectively. 


Diagram 3 (a), (b) and (c). Three ways of expressing the 
same accounting data 


(1) (2) (3) (4) (5) (6) 


(1) — — — — 140 А 55 А 
(2) =" == == == = = 
60 
(3 120 — = — “| 40— 
< 20j |-— 
10 
(4) 60 E == =? “| — 
| а 60 
(5) 15 € ТА = — 15 
a 


© = = = = = — 
(а) A full matrix 


Dr Cr 
(2 — — (2) — 
(3) 120 — (3) 120 
(4) 60 — (4) 60 
` (5) 15 140 (5) —125 
(8 — 55 (6) —55 


(b) Two vectors (c) Single vector 
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These form the basis of the trial balance and the final 
accounts. 

If we are not concerned with the detail of each 
account, the matrix can be condensed to the first row 
and the first column, the summation taking place at the 
posting stage. In practice we should convert this into 
two columns (or two rows) giving a 5 X 2 matrix in our 
example, instead of a 6X6 matrix. Only ro storage 
locations are needed instead of 36 and there is a saving 
of computing time. Diagram 3 (5) shows this. 

Total vector accounting reduces this to only 5 
locations, one for each account, by taking only one 
column and distinguishing debits from credits by 
using plus and minus signs. If we take debits as positive 
and credits as negative the result is as in the third 
diagram. In the case of Ајс 5 we have +15 added to 
— 60, —20, — 10 and — 5o giving the net figure of —125 
(see Diagram 3 (с)). 

This system has the advantage that the vector into 
which the postings are made is the equivalent of a 
trial balance. 


Computer program 
A program written in Fortran has been devised based 


on this system of coding the accounting data. In its. 
essentials it is similar to the approach outlined in 
‘Computerized Matrix Accounting’ by the present. 


writer.? The saving of computer storage space is the 
chief feature of this vector approach, accompanied by 
considerably more clear-cut programming. 

The practical characteristics of the program are as 
follows : 


1. The number of the accounting period is first input. 


2. This is followed by the opening balance data (if 
any). This takes the form, line by line, of the account 
number followed by the amount of the balance. Credits 
are indicated by a minus balance. 'T'he end of this data 
is indicated by zero. Only live accounts need to be input 
in this way ; all others have an automatic zero balance. 


3. At the time of input the computer is programmed . 


to sum the balances. The algebraic sum should be 
zero. ЈЕ it is not, indicating that the accounts аге 
initially out of balance, this fact is output together with 
the net amount of the error. 


4. Postings for the period are next read in. They take 
the form of three numbers on each line. 'T'he first two 
indicate the accounts which are to be debited and 
credited respectively while the third is the amount of 
the posting. Ín this case all amounts will be positive. 
The computer will post to one account as positive and 
to the other as negative automatically. Vector account- 
ing shares the feature of matrix accounting that there is 
no need to sort data beforehand, nor is there any need 
to concentrate on runs for particular types of entries. 
Zero terminates this posting run. The number of 
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| The years shown horizontally across the head of 
Statement А are, first, headings denoting calculations 
made at the end of the particular year and, secondly, 
below, headings of original calculation for the same 
year and of revised calculations for prior years. 
| For example, the series of columns under the main 
lheading of ' 114 show іп the right-hand column sub- 
headed ‘ryg the original calculation (О. С.) for that 
year. The other columns sub-headed ‘rro’ to ‘113,’ 
Show the revisions made as at the end of year 114 of 
the calculations for each of those four years made in 
prior years. For year 110 it is the 4th revision (4R.); 
for year 111 it is the third revision (3R.); and so on. 
Аз a further example, the original calculation for 
year 110 made at the end of that year is shown in the 
first column of all. Under the main heading of year 
“ттт” is shown the first revision, i.e., the revision made 
a year later of the original calculation. Under the main 
heading of year ‘112’ is shown the second revision 
made two years later — and so on. 

| Аз the years elapse and more and more actual 
results are known, a more exact calculation becomes 
possible and a comparison of each revision with the 
original and previous, if any, revisions will make it 
possible to assess the closeness of earlier calculations; 
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a significant degree of variation would no doubtt- 
need explanation on the statement. : 


Statement B 


` Statement B appended is very similar to Statement А 


but is the statement for the following year '116', at 
the end of year ‘116’. It is, however, shown so as to 
demonstrate clearly how the statement would move 
from one year to the next, every year a new year 
coming into the statement and at the same time an 
old year — the oldest — falling out of the statement. In 
this illustration, year ‘116’ moves in, and year ‘110’ 
drops out. 

In these examples every year would come in and 
remain in the annual statements for a period of six 
years. On its first appearance it would, of course, be 
the original calculation, and the first appearance would 
be followed by five revisions in five successive years. 

This choice of five is arbitrary in the sense that a 
choice of a greater or smaller number of years could be 
made; but in these illustrations it is linked to the fact 
that the company is assumed to be able to make fore- 
casts for only four individual years ahead, so every 
valuation on that footing is composed of five com- 
ponent parts, over five years. 


Practical Matrix Accounting 


Vector Accounting and Final Accounts 


by 


| 
Meeting point of matrix and normal accounting 


А STUDY of matrix entries and manipulations 
reveals: 


(4) When an entry is made it occurs once only in the 
cell at the intersection of a selected row and 
column. The number of the row indicates the 
account to be debited; that of the column shows 
the account to be credited. Here we are using 
the convention previously adopted for these 
articles ; this may be reversed with no detriment, 
provided that the same convention is maintained 
throughout the same set of accounts. The use of 
one entry instead of two appears to revolutionize 
the normal concept of double-entry book- 
1‘Computerized Matrix Accounting’ in The Accountant, May 


25th, |1968, and the first part of the present article in last week's 
issue. 
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keeping where each transaction is entered twice. 
The two aspects of each posting are still, however, 
retained by the matrix system. 

(b) When the matrix is summed to give data for the 
trial balance, final accounts and balance sheet, 
the double-entry aspect is restored. Each row is 
summed into the first column; each column is 
summed into the first row. 'The effect is that 
each entry appearing in a cell makes itself felt in 
the totals of two accounts — a debit entry if we 
consider the rows and a credit if we consider the 
columns. 


It is thus in the manipulation of the matrix that we 
have the true meeting of the conventional and the 
matrix forms of accounts. The postings are first - 
retained in the grid reference of the matrix and the 
*double-entry' occurs later. 


• * THE 
` August 2nd, 1969 
-Statement A 
` Statement A appended shows an outline of the state- 
ment at the end of the year ‘115’ of a company. The 
years shown in the vertical column to the left of the 
statement relate to the total and to the component 
parts of each annual valuation. It is assumed that in 
each valuation the company is able to make an indi- 
vidual forecast for each of the four years ahead, but 


у 


\ 


ACCOUNTANT | 139 


that for the remaining years in the future, i.e., for the 
fifth year ahead and every succeeding year thereafter, 
it is possible only to forecast regularly recurring 


_ results, the present value of the series of such results 


being expressed mathematically as a single figure, 
either by a formula or formulas, or by computing 
figure after figure singly to exhaustion and aggregating 
the resulting present values. 


STATEMENT A 


110 111 112 113 114 115 
End 110 111 110 111 112 110 111 112 113 110 111 112 113 114 | 110 111 112 113 114 115 
of emis tL Min miu eB а аы шш» 
year 1R. O.C. 2R. 1R. O.C. ЗА. 2R. 1R. О.С.  4R. 3R. 2R. 1R. О.С БВ. 48. ЗВ. 2R. 1R. О.С. 
120 А 
119 А А B 
118 А A B A B B 
117 A A B A B B A B B B 
116 A A B A B B A B B A B B B B 
115 A A B A B B A B B B A B B B B A B B B B С 
114 B B B B B B B B B B B B B C B B B B C 
113 B B B B B B B B B C B B B C B B B C 
——— ——— жес — — ———— LLLA 
112 B B B B B C B B C B B C B B C 
— ——— ===: —— ша —— === — === 
111 B B C B С B C B C B C 
——— ——— === — —— — === — == — а 
110 C C C С С С 
= ——— —- — === — 
О.С. = Original calculation. ТА. = First Revision. 
А = Present value as at end of year, e.g., 110, of aggregate of present values as at end of year, e.g., 115, of 
immediate and future annual amounts of distributions, e.g., for year 115 and year 116 and year 117... 
B = Present value as at end of year e.g., 110, of distributed profit for year, e.g., 114. 
C = Total of column of figures. 
STATEMENT B 
111 112 113 114 115 116 
End 111 112 111 112 113 111 112 113 114 111 112 113 114 115 111 112 113 114 115 116 
of ———— ——— ——— ——— M—À— „лш A 
year 1R. O.C. 2R. 1R. O.C. 3R. 2R. 1R. O.C. 4R. 3R. 2R. 1R. О.С. 5R. 4R. 3R. 2R. 1R. O.C. 
121 A 
120 A A B 
119 A A B A B B 
118 A A B A B B A B B B 
117 A A B Ас B B A B B B A B B B B 
116 A A B A B А B B A B B B B A B B B C 
115 B B B B B B B B B B B B B B C B B B B C 
114 B B B B B B B B B C B B B C B B B C 
— — — — кшш — а 
113 B B B B B C B B C B B C B B C 
112 B B C B C B C B C B C 
111 C С C C C C 


| 
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board in question of major importance to the company 
has been definitely unwise, or if they find that manage- 
ment is obviously careless or its members are taki 

i advantage of their position to profit for themselves at the 
i expense of the company.’ è 


Test of time 


Where figures are founded on subjective judgements 
which are based on views of future events and trans- 
actions, the passage of time provides a means of testing 
the soundness of such figures by comparison of actual 
results with the forecasts. Although this means of 
tésting subjective figures is an effective one, it suffers 
from what seems to be an inherent drawback, that the 
lapse of time before the test can be made may be 
lengthy in many if not most instances. However, 
throughout the life of a company or business the 
efficacy of the test would improve steadily with the 
age of the company, as more and more results unfolded. 
It is interesting to consider how this method of 
tésting the soundness of subjective figures might be 
applied in practice, and first, to balance sheet valuation 
of the whole business based on present values of future 
cash flows. With every annual balance sheet there 
could be issued a statement, continuing from year to 
year, comparing with every year's valuation of the 
business and the component figures of that valuation, 
the subsequent actual figures based on events as they 
had occurred; accompanying the comparison would 
be explanations of significant differences. Two illu- 
strations of such a statement are given below. 

'The figure of valuation of the whole business 
ascertained in this way would not, of course — except 
by chance — equal the aggregate of the values of the 
individual assets of the business. The margin between 
the two is a kind of premium or discount — premium 
when the value as a whole exceeds the aggregate of 
the values of the parts, and discount vice versa. Ап 
upward or downward difference between a figure of 
valuation as a whole and a subsequent actual figure 
would be reflected by a corresponding movement in 
e relative amount of premium or discount at the 
same date. 














Depreciation test 


e test of adequacy of provision for depreciation of a 
fixed asset can only be made effectively when the asset 


is, replaced or otherwise put out of use. When this | 


odcurs, the life of the replaced asset becomes deter- 
mined, also its residual value. | 

For the year in which replacement or disuse occurs, 
there would be charged as depreciation (on the pre- 
viously advocated ‘ideal’ basis) the replacement values 
at which the fixed assets appeared in the balance sheet 
atthe beginning of the year. Calculations may be made 
of what replacement values would have been placed 
on the assets at balance sheet date, had there then 


? "Accountancy and Auditing in Sweden’, by Per V. A. Hanner, 
D.H.S.; Accountancy, January 1950. 
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been known the facts which became available when thé 


assets were replaced or put out of use. There could ` 


then be disclosed, as a note or otherwise to the profit 
and loss account, the total of the recalculated values in 
comparison with the total of the balance sheet values. 
From the comparison of these two sums it would be 
evident to what extent the charge for depreciation for 
the year was excessive or deficient. А complementary 
aspect of the comparison would be that an excess 
charge would signify that the provision for depreciation 
for prior years in respect of the same items had been 
insufficient to the same extent — and vice versa. 

It may be as well to note here a complication which 
would arise in practice. Тће provision for depreciation 
in the profit and loss account for the year immediately 
preceding the year of replacement or disuse might 
have exceeded, or been less than, the amount budgeted 
for the same year: the reason being that in computing 
the provision there had been taken into account in- 
formation available during the early part of the year of 
replacement or disuse (when the annual accounts were 
being prepared). However, if the profit and loss 
account disclosed the budgeted amount, as well as 
the ascertained provision for depreciation for the year, 

~ with an explanation of the variance, then the difference 
attributable to the cause in question would form part 
of the variance and so would be the subject of 
explanation. 


Test of goodwill 


The test of comparison of actual results with estimated 
component factors of valuation of goodwill (again on 
the previously advocated ‘ideal’ basis) could only be 
applied to that part of the valuation which was based 
on the results of the company itself. 

' The other part of the valuation, namely, the present 
value of annual inflows (or outflows) during the forma- 
tive years if the company were hypothetically to be 
started from scratch at present, could probably be 
tested with the aid of the trade association appropriate 
to the company's business, who from their continuing 
up-to-date experience of many comparable businesses 
might supply at regular intervals their estimate of the 
annual results to be expected during the formative 
years of a new and comparable business. 

Every year, a new valuation of goodwill could be 
made, with the benefit of a further year's experience 
of actual results by the company itself and by its trade 
association, and the difference between the new 
valuation of goodwill and that a year ago could be 
explained in a note to the balance sheet. 

It is to be noted that since the premium or discount 
on valuation of the business as a: whole, described 
above, is a balancing difference over or under the 
aggregate of values of individual assets, including 
goodwill itself, it follows that a variation in the value 
of goodwill, up or down over a year, would merely be 
reflected by a corresponding variation in the figure 
of premium or discount at the end of that year. 
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Auditing Uncertainty 


NE of the main reasons why accountants are loath 
to give up historical costs as the basis of balance 
sheet figures seems undoubtedly to be the relatively 
high degree of certainty in such figures. This quality of 
historical cost figures is of great importance to auditors. 
It is as well, however, to admit that even balance 
sheet figures based on historical costs contain a 
subjective element of considerable import. If the 
figure of provision for depreciation deducted from the 
historical cost of a fixed asset in a balance sheet 
contains a considerable degree of uncertainty due to 
subjective judgement in its estimation, then it follows 
that the net figure of cost, ie., after deduction of 
provision for depreciation, is tainted to the same extent 
by that degree of uncertainty. 

In estimating a year's provision for depreciation ofa 
fixed asset, it is necessary for a view to be taken of the 
prospective future life of the asset in the business and 
of its residual value. In forecasting useful life, the 
probability of early retirement of the asset through 
obsolescence 18 an ever present imponderable. 


Subjective value 


It has previously been advocated as an ideal system 
that the balance sheet of a company or business should 
contain a figure of its value as a whole arrived at by 
an aggregation of the present values of future cash 
flows ; and it should also show assets at current value — 
in particular fixed assets at replacement value and good- 
will arrived at by finding the difference between, on 
the one hand, the present values of expected cash 
flows during the formative years if the business were 
to be started up from scratch in the immediate present, 
and on the other hand, the present values of expected 
flows during the same years of the business as a going 
concern. 

The figures in a balance sheet under such a system 


would contain a higher degree of subjectiveness in · 


their estimation than historical cost figures, and the 
attitude of accountants towards the auditing of such 
‘subjective figures is an important consideration that 
has to be faced... 

Where figures in a balance sheet are the outcome of 
a high degree of subjective judgement, the proper 
functioning of that judgement is incumbent on the 
management and officials of the company or business. 
Only by bringing to bear on the estimation of each 


1 ‘Ideal Accounting’, The Accountant, August 27th, 1966. 
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figure all the knowledge and foresight of those nearest 
to it, can a sound estimate be achieved — fallible even 


though such estimate must be. In these circumstances ' 


the quality of impartiality in management and officials 
becomes of even greater significance for auditors. 


Auditing in Sweden 


This leads one to consider the system’ of auditing 
developed in Sweden, under which auditors are re- 
quired to investigate the administration of a company 
by the board of directors and managing director as 
well as examining the company’s accounts. This legal 
requirement has led to the appointment of business 
experts as auditors in addition to professional ac- 
countants. Although all the auditors of a company are 
jointly responsible, in practice the accountant auditors 
concentrate on the accounts while the ‘laymen’ 
auditors concentrate on the management audit. 

A typical audit report states that the auditors 


examined the annual report, the minutes of general 


meeting and of board meetings, and other documents 
giving information about the company’s financial 
position and administration. It continues that as they 
had no objection to make regarding the accounts sub- 
mitted to them or otherwise concerning the manage- 
ment of the company’s affairs, the auditors 
recommended the shareholders to declare that the 
members of the board had duly discharged their duties 
during the year. 

While such legal requirements might be expected 
to conduce to a high standard of efficiency and honesty 
in company management, it is easy to see that the 
scope of Swedish auditing goes far beyond what is 
traditional auditing in Britain. Moreover, little imagina- 
tion is needed to perceive the dilemmas with which 
auditors are likely to be faced under such a system. A 
clean audit report would set the seal on a company’s 
reputation ; while a qualified report – however moderate 
the terms of the qualification — would tend to be 
exaggerated in its effect on the company’s repute. 

Between this overt white and black there may be 
many perplexing shades of grey to be considered 
before the auditors decide upon the terms of their 


report. What a Swedish lecturer wrote in 1950 illu- 


strates the difficulty: 


*Small mistakes need not give rise to open criticism 
from the auditors, but the auditors should tell the share- 
holders in their report if they consider a decision by the 
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| less than 1-2 per cent would be needed to obtain the 
support of about half its members in relation to o:8 
per cent pension abatement, with a proportionate 
i adjustment if a higher level of pension abatement is 
| permitted, 

-The Association has pointed out that if a sufficiently 
high level of pension abatement is not allowed, com- 
panies will terminate existing schemes and will not 
enter into new ones — particularly in respect of manual 
workers — on the grounds that these are not worth-while 
on the basis of abatement alone, and that margins are 


THIS IS MY LIFE 
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The Rover 


by An Industrious Accountant 





Y efforts to visualize some sort of norm for the 
| V I ‘typical accountant’ image are steadily foiled by 
the fact that most accountants are abnormal, statistically 
speaking. A draft scattergraph is, in fact, all scatters 
and no clusters. 
| Take Eric, for instance. Some seven years ago ће 
left his job as assistant office manager with us and 
went away, a somewhat stolid, phlegmatic figure, to a 
post in the Middle East. A big oil company had 
advertised for ambitious young accountants of dynamic 
potential, and Eric was one of those chosen. _ 

We gave him a great welcome last week when he 
dropped in for a chat, half the staff stopping to listen 
while we all asked questions over the coffee cups. 
His answers were tremendously impressive: we felt like 
mere country cousins as he sat back, lean, brown and 
alert, and held forth. 
Camels? Well, naturally, he'd ridden them often; as 
imatter of fact a friend of his, Omar, had a racing 
stable. But of course the company had its own fleet of 
private planes and he was studying for his B licence. 
Computers? Yes, of course. He seemed to have rather 
: a [flair for the more sophisticated hardware, having 
come third out of forty-odd in the senior aptitude test; 
"he'd been promoted supervisor of the new teletape 
transmogrifier-core megatherium when they installed 
the submarine methane-conduits. 
He displayed a sheaf of coloured photographs. There 
wére shining aluminium tubes, tanks and towers 
bristling with complex piping under azure skies. ‘There 
were shots of Eric in shorts directing crowds of 
| 
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insufficient to allow reasonable benefits to be provided | 
on top of State benefits. 

Secondly, the Association suggests that if adequate 
abatement is not available, companies with generous 
formulas will be obliged to cut back because of the 
substantial overlap with the State scheme. Effectively, 
this could mean that employers with 'good' schemes 
would be forced to worsen their benefits ‘because the 
Government is unwilling to compel other employers 
without such schemes to contribute at the level neces- 
sary to support a reasonable scale of benefits’. 


swarthy workmen and helping a blonde up a pyramid. 
They were followed by references to Abadan, Ras 
Tanura and Mossadecq, to shooting quail in the salt 
marshes and to week-end leave in Athens or Beirut. 
An awed silence descended. 

Personally, I don’t like awed silences on principle, 
so I asked how ‘gulf’ prices were. (Off the record, I 
hadn’t a clue whether Eric’s company bought ‘gulfs’ or 
sold them, or possibly leased them from emirs.) He 
reacted briskly with anecdotes about giant freighters, 
Intascale and being ‘on stream’ — a favourite phrase of 
his. We decided he presumably meant the Gulf 
Stream, which probably affects the seasonal demand 
for oil heating since it warms the coasts and hence the 
local climate. 

Anyhow, we tried to steer him away from technical 
mysteries towards production costs, so he elaborated 
on the skill needed to allocate ‘burden’ properly — 
burden being the in-term for direct overheads. ''hey'd 
had regeneration difficulties, he said obscurely (prob- 
ably referring to staff development policy) and the new 
pipeband had lagging trouble (had weaker spirits in 
the local musical society faltered somewhere?), and we 
seemed somehow to be at noisy cross purposes when 
the office manager intervened. 

His nephew was a missionary involved in regenera- 
tion work in the Congo, he interposed, the contribution 
made to human betterment by these dedicated young 
stalwarts should be an inspiration to all of us. “Take up 
the white man’s burden, send forth the best ye breed’, 
said the Kipling enthusiast warmly, fumbling with his 
hearing-aid battery which obviously needed кш 
tion also. 

Eric, slightly mystified by this side-tracking, never- 
theless co- operated politely by enumerating the 
enormous subsidies paid by his company for the con- 
struction of schools, churches, and technical colleges. 

He ended by telling us nonchalantly of his impend- 
ing promotion to the post of regional manager, since 
good accountants were apparently worth their weight 
in oil-wells in those parts. Unfortunately, three of my 
staff have since been immersed in the ‘situations 
vacant’ pages of The Accountant, so the modern typical 
accountant seems to be a globetrotter. 
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‘provision enabling UK companies contracting overseas 
to set aside to a ‘special loss reserve’, free of UK tax, a 
percentage of the gross proceeds of overseas contracts, 
with suitable overall limits. 


Nir Houghton and Revenue 
Staffing Problems 

HE staffing problems of the Inland Revenue were 

the subject of further discussion when sub- 
committee C of the Estimates Committee met again 
on June 18th. The meeting was held for the purpose of 
putting questions to the Rt Hon. Douglas Houghton, 
C.H., M.P., who was, until 1960, secretary of the Inland 
Revenue Staff Federation. 

Speaking of tax inspectors, Mr Houghton said he 
thought the Inland Revenue had been right in re- 
cruiting graduates for these posts. Compared with jobs 
of the executive class of the Civil Service, the in- 
spector’s job was harder, more intricate and required 
special qualities. He did not agree with the idea of 

` specially selecting gifted sixth-formers. Such persons 
should join in the executive class and obtain pro- 
motion to the inspector grade. 

Mr Houghton said he was sure that there was a good 
deal of bad work being done in the Inland Revenue 
today. He encountered it himself. It was due to the big 
problem of wastage and replacement and training. 
‘There was no opportunity of holding a reserve of staff 
against changes in the Finance Acts. 

He recalled that the Inland Revenue Staff Federation 
had pointed out, from published statistics, that the 


increase in profits of the small trader appeared to be. 


below the increase in incomes and wages generally. He 
believed, however, that in the field of small accounts a 
good deal of scrutiny was desirable and he emphasized 
that the Revenue ought to have a reserve of manpower. 
He thought that surtax ought to have been decen- 
tralized long ago and he was all in favour of com- 
puterization, What the machine could do, it should do 
-as soon as possible. 


‘Computers and the Inland Revenue 


bis Inland Revenue have produced a very interest- 
ing memorandum оп computerization in the 
department. It was produced for. subcommittee C 
of the Estimates Committee and was published 
recently along with minutes of evidence taken from the 
Revenue's computer experts.!. `. ~ 

Some of the. information has already been ite 
known, but the memorandum goes into much more 
detail about the history of computers in the department 


1 HMSO, pute 45 6d." 
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and the coming developments. The computer at East 


. Kilbride can read and carry out all àmendment 


processes on about 250 taxpayers' records every second. 

The three-line printers operated by the computer can 
print about 160 notices of coding or 50 notices of 
assessment every minute. In a typical day the computer 
will calculate 20,000 tax liabilities, 3,000 code numbers 
and record 8,000 changes of employment. One of the 
witnesses said that one in every two persons changes bis 
job every year. Staff savings of between 2,000 and 3,000 
are expected as à result of the computerization of the 
work. 

The memorandum points out that one of the 
problems with the new computer centres is not so much 
the difficulty of finding houses for new staff but of 
inducing the staff to come and live near the centre. 
The projected Manchester centre would need 3,000 
staff and it would be necessary to recruit and train 
locally. 

А witness said that computers would not change the 
present practice in relation to assessments under Case І 
or Case IT of Schedule D. 'T'he accounts would still go 
to an inspector and the personal return would go to 
another member of the inspector's staff. The inspector 
would agree the profit and the other official would work 
out the allowances. 


Contracting Out Criticisms 


TE Government’s views on the arrangements for 
partial contracting out of the new earnings-related 
pension scheme, and on the level and terms of abate- 
ment to be allowed, have come in for harsh criticism 
from the life assurance offices responsible for insured 
occupational schemes and from members of the 
National Association of Pension Funds who are 
responsible for the pension schemes which are self- 
administered, 

The Government has put Pid the view T the 
contribution abatement corresponding to a pension 
abatement of o-8 per cent of earnings should ‘е in the 
region of one per cent a side' of earnings, so reducing the 
proposed contribution of 62 per cent a side to around 
5$ per cent a side. The life offices think that this level of 
contribution abatement is too low and that the sug- 
gested relationship between contribution and pension 


‘abatement is unsatisfactory. Since no final. conclusion 


has been reached by the Government, they are hoping 
for an improyement. To enable contracting out to 
operate as intended, they have proposed that the con- 


tribution abatement should be fixed at 14 per cent of 
.earnings a side. If need be, they say, the corresponding. 


pension abatement gould be increased to.one per cent 
of earnings. 
The National Aptian of Pension Funds says that 


‘the proposed contribution abatement is not considered 


to be a.commercial proposition for the average fund. 


‘It has estimated that a contribution abatement of not 
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‘it was: said it was not inexcusable. or prejudicial, and 
-that having regard also to the accountants’ own lack 
-of initiative.it was not a proper case for striking out. 
The company’s explanation of the delay explained 
its conduct but, as between itself and the accountants, 
could, not be an excuse, the judge declared. 

On prejudice, the real point was the nature of the 
сазе against the accountants. The company said the 
case depended on the documents — balance sheets, 
agreements with hire-purchase companies, correspon- 
dence. But the law was that in respect of bad debts, 
auditors were watchdogs and not detectives. 

The case against them was not established simply 
on the documents: it was necessary to investigate what 
inquiries they had made, what answers they had 
received, whether those answers should have prompted 
further inquiries, and so forth. In order to present their 
defence to the Court it would be necessary for the 
accountants to go into those matters and quite obvi- 
ously thé lapse of time had made that much more 
difficult. Similar considerations applied to the claim in 
respect of the valuation of the shares. 

Also to be borne in mind was that a claim of pro- 
fessional negligence ought not to be left hanging over 
the heads of professional men. The company said that 
the accountants had been content with the situation 
and done nothing; but as far as the accountants had 
been concerned the whole matter had gone to sleep. 
It seemed to the judge to be clearly a case in which 
the statement of claim ought to be struck out. The 
delay had been inexcusable and did prejudice the 
accountants. 


Double Tax Relief Appeal Fails 


TE Bowater Paper Corporation’s appeal arising out 
of the construction of paragraph 9 of Schedule 16 
to the Income Tax Act 1952 and'its effect on the Cor- 
poration's claim for relief for double taxation, was dis- 
missed by the House of Lords on July 16th. 
There are a number of Bowater companies in North 
‘America, all subsidiaries of a Canadian company, the 
Bowater Company: of North America Ltd, which in 
turns a subsidiary of the Corporation. The Corpora- 
‘tion received dividends out of profits of the.subsidiaries 
which had borne local tax, and: claimed double tax 
relief in respect of the tax on the underlying profits. 
i Paragraph 9 of Schedule 16 requires а computation 
of relief by reference to the ‘relevant profits’ of the sub- 
sidiaries, The Corporation claimed that this must mean 
‘the profit as. computed for local :tax purposes; the 
Revenue argued that it meant the profit as:shown by 
-the subsidiaries’ own. accounts. The latter was much 
larger, because North American tax law provided for 
depreciation allowances much larger than those actually 
charged-in the accounts. 

Тће courts below ћад upheld the Revenue's argu- 
ment and the House of Lords has now affirmed their 
decision. Lord Donovan said that the note struck by 
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paragraph g at the outset’ was that of a comparison . 


between distributable profits. and the amount distri- 
buted; for that purpose the accounting profit was more 
relevant than the tax assessment. The paragraph 
referred to the accounting period, rather than to the 
fiscal year of the country imposing the tax, and that too 
pointed to the accounting profit. 


Tax Relief for Oversea Contractors 


HE tax position of contracting companies working 
overseas has been reviewed by a working party set 
up by the National Economic Development Council. 
'The report of the working party published recently 
points out that a British contractor working overseas 
normally pays tax on his profits at the higher of the 
overseas rate and the United Kingdom rate. Often the 
overseas rate is the higher, so that the contractor 
actually bears a bigger tax burden than if he was work- 
ing at home. Nevertheless, no set-off is allowed against 
the tax on the contractor's other profits. On top of that, 
the contractor must pay SET for the United Kingdom- 
based staff, including architects and designers working 
on overseas contracts. Finally, the contractor cannot 
obtain investment grants on plant overseas. 
The report makes six proposals for tax reform as 
follows: 


(a) averaging of double taxation relief as between coun- 
tries which have higher and lower rates of corporation 
. tax than the UK (as is done in the USA); ` 


(b) remission of UK tax on the profits of contracts where 
the contractor or consultant has managed to negotiate 
exemption from (or for other reasons does not have 
to pay) tax on the profits in the country of contract: 

` this would be equivalent to the special arrangements 

. in favour of companies with overseas manufacturing 
subsidiaries which have. the benefit of pioneer 
i indüstry status; 


(i in countries where contractors pay a tax оп | turnover 
. - such tax to. be treated as a tax on profits for com- 
© putation of double-tax relief; 


` (d) remission of SET on consultancy and design staff 
working i In export contracts ; 


(e) payment of irivestment grants ог restoration of invest- 
ment allowances for overseas construction plant; 


| (f) that engineering. consultants be permitted to. build 
„ар a capital fund out of overseas profits which would 
not be taxed unless distributed. 


In addition, the report suggests further investigation 
into the possibility of paying investment grants on the 
cost óf acquiring or developing process know-how 
which is the principal fixed investment of an industrial 
contractor; and into the possibility of introducing a 
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the proposition that money spent on dilapidations of 
newly-acquired property is, broadly speaking, capital 
expenditure and therefore not normally deductible i in 
arriving at taxable income. 

This extension would not apply apparently where, 
for instance, the taxpayer had a leasehold interest for 
about 20 years (during which dilapidations accrued) 
then acquired the freehold reversion so as to make the 
leasehold merge into it, and then borrowed money for 

. the purpose of dealing with the dilapidations. He would 
.not be within the requirements of subsection (5) 
because the dilapidations would have accrued before 
he acquired the estate which he has when he pays the 
interest. Subject to this express extension of the mean- 
ing of 'improving or developing', subsection (5) makes 
it clear that the words do not cover payments in 
respect of maintenance or repairs, or any of the other 
payments mentioned in paragraph 1 of Schedule 4 to 
the Finance Act 1963, where the rules relating to deduc- 
tions arriving at rental income are to be found. It is a 
little difficult to see why improvements (such as build- 
ing a swimming pool) should be encouraged while 
ordinary running repairs (like keeping the roof rain- 
proof) should not be encouraged. 

There is special provision in subsection (6) for 
‘street works’ which are defined as follows: 

'Any works for the sewering, levelling, paving, 
none flagging, channelling and making good of a 
road 

It iiis includes the provision of proper means for 
lighting a road. This definition applies throughout the 
United Kingdom (subsection (11)). 

Subsection (6) extends the meaning of 'money 
applied in improving or developing land' to include 
expenditure incurred or defrayed directly or indirectly 
in respect of street works for any highway or road 
adjoining or serving the land. In Scotland this is 
extended to any right of way adjoining or serving the 
land. However, works of maintenance or repair do not 
qualify. Thus, broadly speaking, the expenditure has 
to be capital expenditure. The question whether the 
road or right of way ‘adjoins’ or ‘serves’ the land will no 
doubt give rise to interesting arguments, in particular 
cases. 

So much for condition 2 (b). Condition 2 (c) needs 
no comment. It is when we reach condition 3 (a) that 
difficulties arise. Under it, the loan must have been 
made 'in connection with the application of the 
money'. 'There is no more vague expression than 'in 
connection with'. However, condition 3 (b) fills in 
some of the gaps.-It does not fill them all in, but it does 
leave room for a Tribunal to decide what is a reason- 
able time between spending the money and borrowing 
it. That deals with the case where the money is spent 
before the loan is taken out. Condition 4 deals with the 
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case where the money is borrowed before it.is applied 
in a manner required by condition 2. Much will 
depend on the reasonableness of the Inland Revenue 
approach to claims. It must often happen that a loan 
is taken and then is put on deposit pending its use for 
the purpose for which it was borrowed. Would this be 
regarded as applying the loan for some other purpose 
зо as to contravene condition 4? 
(To be continued.) 


Current 
Affairs 


Claim Against Accountants 
Struck Out 


A CLAIM against a firm of chartered account- 
ants, Messrs Mayhew & Spencer, of 187 West End 
Lane, London NW6, by a company for which the firm 
had acted as auditors, was struck out by Mr Justice 
Goff in the High Court on July 18th for want of 
prosecution. 

The judge said the firm of accountants was one of 
six defendants to an action by Federated Consolidated 
Investments Ltd commenced in 1963. The company 
alleged against the firm professional negligence and 
breach of duty as auditors. The breach alleged was 
failing to see that wholly inadequate provision had 
been made for bad debts; the charges of negligence 
were in giving an entirely wrong opinion as to the 
value of certain shares. 

The statement of claim in the action had been 
delivered in 1964. During that year all the defendants 
delivered their defences, but the company took no 
further steps. Їп April last, protracted negotiations 
between the company and the first defendant, Mr 
Alexander Masterton, resulted in a settlement with 
that defendant. T'he company then proposed to pro- 
ceed with the claim against the accountants, who 
countered by the application to strike out. The 
accountants had to show that the company’s delay had 
been inordinate and inexcusable and had resulted in 
prejudice to them. 

It was conceded that the delay was inordinate but 
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| years after the end of the year of assessment in which - 


; the loan is so applied (subsection (4)). 
| The word ‘land’ in condition 1 is not defined. 
According to section 3 of the Interpretation Act 1889, 
it includes ‘messuages, tenements, and hereditaments, 


houses, and buildings of any tenure’ unless the con- - 


trary intention appears in the Finance Act. Subsection 
(7) contains some special provisions for rated caravans 
and these we deal with later. Subsection (8) says that 
the following do not constitute 'an estate or interest' 
for the purposes of section 19: 
‘(i) a rent-charge (sometimes known as a chief-rent); 
' (ii) (in Scotland) a superiority or the interest of a 
creditor in a contract of ground annual; 
(Шш) the interest of a chargee or mortgagee; 
Iv) (in Scotland) the interest of a creditor in a charge or 
security of any kind over land.' 

| There are two cases where a taxpayer is treated for 
section 19 purposes as owning an estate or interest in 
land which in fact belongs to someone else. These do 
not appear in section 19 itself but are lost in the 
numerous paragraphs of Schedule 13. The first is con- 
cerned with co-operative housing associations. Section 
43 of the Finance Act 1963 allows such an association 
which is ‘approved’ to make a claim under which the 
rent paid to it by members is disregarded for income tax 
purposes and any yearly interest payable by the asso- 
ciation is treated as payable by the members in the 
proportion which their rents bear to the total rents. 
Prior to the Finance Act 1969 this was enough to 
enable the members to obtain relief in respect of the 
interest. However, in view of the new disallowance in 
section 18, paragraph 16 of Schedule 13 to the 1969 
Act provides that on a section 43 claim being made 
‘each member of the association shall be treated for the 
purposes of section 19 of the Finance Act 1969 as if he 
were the owner of the association’s estate or interest in 
the property of which he is the tenant’. 
The other case is concerned with tenant purchase 
schemes. 

Paragraph 17 of Schedule 13 applies where: 

а) Interest is payable by a tenant occupier; 

(b) It is paid to the landlord; | 

(с) It is paid in pursuance of arrangements whereby 

i money advanced by the landlord is applied by the 

| tenant in purchasing the landlord's estate or interest; 


'(d) The estate or interest is not to pass to the tenant 
until some time after the interest begins to be 
payable.' 

If the above conditions are satisfied then section 19 is 
to have effect in relation to the tenant as if he were the 
owner of the landlord's estate or interest. There must 
be many other cases, apart from these two, where 
similar circumstances obtain. However, the Асї makes 
no provision for relief. 
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Given that the Government wish to encourage 
expenditure on improving or developing land and 
buildings it is remarkable that they have stipulated 
that the person expending the money must in general 
own an interest in the land. It must frequently happen 
that a relative of the owner will spend money on 
improving the land and there seems to be no reason 
why he should not have relief merely because he is not 
the owner. Even more strange is the fact that condition 
т requires the payer of the interest to own an estate ог 
interest in the land at the time he pays the interest, A 
series of tax cases has established, for instance, that a 
residuary legatee of an unadministered estate has no 
‘interest’ in the assets forming part of the estate (see, 
e.g, Commissioner of Stamp Duties (Queensland) v. 
Livingstone ([1965] АС 694)). 

On the other hand, where land is held upon trust for 
sale, a person who is beneficially interested in the pro- 
ceeds of such sale has an interest in the land within the 
meaning of section 40 of the Law of Property Act 1925 
(Cooper v. Critchley [1955] Ch. 431). Even if the likely 
proceeds were, say, £1,000, and the taxpayer had an 
interest in only one-thousandth part thereof, he would 
still háve an interest in the land so as to satisfy con- 
dition т. Once it is established that he has an interest, 
then it need not be in any way commensurate with the 
amount of money loaned to him. 

Coming now to condition 2 (a), it will be seen that 
in relation to the acquisition of the interest in the land 
this acquisition must be by ‘purchase’: i.e., a transac- 
tion which is a sale; so that the consideration must be 
in money. It may be that the person from whom the 
debtor acquired the land has stipulated, for reasons of 
his own (which may or may not have had something 
to do with income tax), that the land could not be sold 
but could only be exchanged for some other piece of 
property. If the taxpayer borrows money to purchase 
that other piece of property so that he can then exchange 
it for the land, then he complies with condition 2 (a) 
(iii). But there must have been a purchase by him. As 
regards condition 2 (a) (ii), the taxpayer may have 
borrowed money to purchase a leasehold interest and 
then subsequently have purchased, without borrowed 
money, the freehold reversion. In that case he would 
satisfy condition 2 (a) (ii). 

The alternative requirement of condition 2 (6) (im- 
proving or developing the land or buildings onthe land) 
is subject to sub-clause (5) which develops the meaning 
of the phrase. It includes payments in respect of main- 
tenance or repairs incurred by reason of dilapidation 
attributable to a period before the estate or interest was 
acquired. 'T'his is reminiscent of the well-known income 
tax case of Law Shipping Co Ltd v. CIR (12 TC 621), 
which was applied in Jackson v. Laskers Home Fur- 
nishers Ltd (35 АТС 469). 'Those cases are authority for 
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for policing. individual vehicles to detect. traffic 
violations (again 1984 the most likely date), to replace 


libraries, etc.. These developments will be achieved 


by new computer technologies, e.g., lasers, including 
large transferable memories, miniaturized computers, 


and networks of computer links to include the home. 


(terminals will be built into new houses in the 1990s). 
Changes of this magnitude, if realized, pose serious 
socio/political problems. It would be useful if long- 
range planners took time off from business and gave 
some thought towards the defining of objectives of 
„individuals and communities which make up human 
society. Їз this vista of living in the not far distant 
future likely to add to or detract from the quality of 
life of thé average citizen? Is efficiency to be the sole 
criterion of acceptability of new techniques, or should 
other criteria be devised against which they can be 
assessed? Many people have doubts as to whether the 
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present ‘technological revolution is: adding. to the 
quality of life and ап -appraisal of the suet term 
implications is urgently needed. · 

It should not be thought that the: changes овой 
are highly-coloured, American science-fiction views. 
Over 95 per cent of the participants in. the. File '68 
seminar were Europeans, of.which over half were 
Scandinavians. The views expressed are those of 
computer technologists as to what is feasible. What. 
perhaps .is>now -required is a general survey to en-. 
deavour to determine the acceptability of the changes 
foreshadowed. For accountants and тапарегз,: cóm- 
puters can make а. real. contribution to planning and 
control, and their use.as an aid to management is to 
be welcomed.. What might well be established., is 
whether or not there is an ominous point beyond 
which they may rule men's lives rather than quali- 
tatively enrich them.. 





- FINANCE ACT 


Interest Relief 
on Land 


те Finance Bill had its third reading on July 18th, 
was published in its final form on July 23rd, and 
received-the Royal Assent on July 25th. The embargo 
imposed by section 18 on relief for interest paid was 
modified at the Report Stage, principally by the intro- 
duction of four new sections – 20-24 – which provide 
for relief for interest on loans applied (i) in acquiring 
interests in close companies; (ii) in acquiring interests 
in partnerships; (iii) in purchasing machinery used by 
a partnership; and (iv) in paying estate duty and also 
on loans made on or-before April 15th, 1969. Section 
19, which appeared in the original Bill, still remains 
although not without a good deal of alteration. It is 
headed ‘Loans for purchase or improvement of land’. 
Interest eligible for relief. under section 19 can be 
deducted from or set off against the income of the per- 
son paying it, provided he-makes a claim. It is to be зе!- 


off against the income for the assessment year in which. 
the interest is paid; and the income tax is to, be dis-- 
charged or repaid-accordingly (subsection (1)). ‘Interest’. 
is defined as both annual or yearly interest and interest. 
other than.annual or „УНИ interest (Schedule 13»: 


paragraph 20). ` 


. What аге. the conditions , under еј ‘the pon 


paid is ‘eligible for relief’ onde section 19? They are 
as follows: 


(1) The person paying the interest must, at the time of 
payment, own an estate or interest in land in the United 
Kingdom (subsection (2)). 

'(2) The interest must be on a loan to (езу money 
applied: г | 

(а) in purchasing | 
(i) the estate or interest in (1) above; 
(ii) an езгаге ог interest absorbed into the: estate or 
interest iri (1) above; ог 


(iii) an estate or interest given up to obtain the 
'estate or interest in (1) above; 


(5) in prd dio or developing the land, ог QUE 
on the land, 

(c) in paying es another loan where the claimant 
could have obtained relief under section 19 for 
interest on that other loan if (i) it had not been 
paid off and (ii) it had carried interest (subsection 
(2)). 

3) The loan 


(а) must have been made in connection with the appli- 
cation of the money, and : 
‚ (b) the loan must-have been made either ` 
(1) on ‘the occasion of its application, or 
(ii) within what is in the circumstances a reason- 
able time from the application of the money 
(subsection (3)). 

(4) The proceeds of the loan must not have been 
applied for some other purpose before being applied. as" 
in coridition (2) above. 

© (5) 1f the loan was made by allowing the debtor to 

: overdraw and was applied in improving land or buildings 
2 (otherwise than: by: constructing.a new building or. part. 
of a building) the interest must have fallen due within. three; 
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Е а is to ponen and not to the Executive. 
This official ensures on behalf of Parliament that no 
money raised by Parliament is issued to the Executive 
except for approved purposes and, furthermore, that 
money so issued has in fact been spent only on the 
approved purposes. To implement these objects, he 
has a staff of about 500 Civil Servants in the Exchequer 
and Audit Department. It is noteworthy that the 
Comptroller and Auditor-General ‘normally’ exercises 
his discretion under section 1 (2) of the Exchequer and 
Audits Departments Act 1921 'to restrict his audit to a 
test examination’; the extent of the test depending 
largely on the character of the departmental examina- 
tion. Furthermore, it is worth noting that although the 
Comptroller and Auditor-General's audit is concerned 
strictly with the statutory requirements, a great part 
of the work ‘now touches on the financial administra- 
tion of the money provided by Parliament'. In other 
words, his auditors survey the whole range of depart- 
mental financial administration as reflected in the 
accounts. 
- It is evident from this new publication that as far as 
routine financial procedures are concerned, Govern- 
ment departments would seem to follow recognized 
modern accounting principles. That is within the con- 





| Computers and 
the Future 


T! can fairly be said that the general impact of the 
computer upon society and upon the business world 
so far has been minimal; but are we now on the 
threshold of advances that will radically alter current 
practices and philosophies? In a survey carried out 


among participants of File '68, an international seminar - 


on file organization held in Denmark last November, 
an attempt was made to explore expected computer 
developments up to the year 2000. The result, now 
published under the title of Forecast 1968-2000, 
dramatically outlines the directions in which computer 
experts expect changes to take place. 

Close attention should be paid to this report, both 


from) the technical and the social/political points of 


view. The manner in which the expected changes 
wil affect the accountant are clear enough. By the 


1 Рагѕопв & Williams, Nyropsgade 43, Copenhagen. Price $12.50. : 
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straints imposed by the statutory requirements of 
Parliamentary accountability. In this respect, no 
doubt, the amount of ‘waste’ is probably kept to a 
minimum. 

For this reason it is clear that effective control of 
Government expenditure must turn, not on adminis- 
trative considerations, but upon policies. In other 
words, the Victorian principle of ‘saving candle-ends’, 
however desirable in itself, will not significantly alter 
total outlays. On this issue, Mr David Howell, M.P., 
in the current Moorgate and Wall Street Review, 
writes on ‘Controlling public spending: a time for new 
techniques’. He urges the adoption of output budgeting 
which would necessitate the estimates to be presented 
in functional or output form and asserts that the re- 
organization of internal accounting procedures in 


- Whitehall would make this possible. 


The recent upsurge of interest in programming, 


planning, budgeting systems (PPBS) in the public 


sector, should be encouraged and, while too much 
need not be expected from this new technique in terms 
of financial savings, they may at least enable Parliament 
to assess, as they cannot now, the allocation of Govern- 
ment funds between the wide range of services which 


modern society requires from the Government. 





year 2000 it is anticipated that transfers of money 
will be almost entirely by computer; identification 
of the customer being made by some specific recogni- 
tion, such as the finger-print. Although banks may 
continue to exist, their number will be drastically 
reduced. 

In manufacturing industry, computer-controlled 
plant will expand rapidly in the late 80s and gos to 
cover nearly all large and medium-sized factories, 
allied with the near extinction of the small firm. 
To the question as to when a 50 per cent reduction 
in the labour force will be achieved, the most likely 
date provided was 1984 — perhaps Orwell was right 
after all! 

An ominous note occurs in connection with taxation. 
As income or salaries paid are recorded in the firm’s 
EDP system, the data are automatically transferred 
to the central taxation authority file. This authority. 
will maintain master files for every tax-paying entity. 
The authors of the report seem surprised that even 


.EDP people, such as those responding to the ques- 


tionnaire, should express strong opposition to such a 
system. The most likely date by which this will be a. 


reality is 1985. 


‚ Developments in other spheres include the use of 
computers as judges in Courts, for medical diagnosis, 
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Government Accounting 


ESPITE all the demands over the years for economy in 

public sector expenditure, it is only recently that its growth 
has begun to be checked. Nevertheless — expenditure restrictions 
apart — the levels of taxation necessitated by current Government 
needs inevitably force upon Government departments a measure 
of financial control. | 

To assist in this, the Treasury has just issued a new guide on 
accounting and financial procedures for the use of Government 
departments entitled Government Accounting (HMSO, 255). Some- 
what unkindly, perhaps, accounting procedures of government 
have in the past been described as being based on a penny cash- 
book system. 'T'his is due to the fact that Parliamentary control of 
spending necessitates a particular form of accounting which 
enables, at least in theory, the movements of cash to be followed. 

The new guide not only describes the basis of the control of 
Government expenditure and the processes of estimates and | 
votes, but discusses the role of the accounting officer, the require- 
ments of accounting for Parliamentary grants, and examines the 
basis of trading accounts of those departments so engaged. The 
guide states that when a new accounting officer 18 appointed, the 
Treasury sends him a ‘very full statement of his responsibilities’, 
and when he signs the appropriation account *he thereby makes 
himself responsible for its correctness, a responsibility which he 
cannot delegate to any other person’. The accounting officer is 
liable under the doctrine of personal accountability to make good 
any sum which the Public Accounts Committee .recommends 
should be 'disallowed', unless Parliament is prepared to vote the 
money. 

Members of the profession will approve the fact that the state- 
ment of responsibility goes on to 'stress the modern and wider 
concept of his responsibility . . . to ensure that financial considera- 
tions are taken into account at all stages in framing and reaching 
decisions on policy and in their execution and for the efficient and 
economical conduct of the department as a whole'. In the fore- 
word to the guide it is stated that the accounting procedures and 
practices contained in the guide are supplemented 'for purposes of 
day-to-day management decisions by management accounts, state- 
ments, costings and budgets prepared throughout the year’. 

Like other accountants involved in the preparation of year-end 
financial statements, the financial head of a Government depart- 
ment is also subject to audit. Within the Government, this is the 
function of the Comptroller апа Auditor-Géneral whose 
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SCHOOL FEES 


a simple solution 


Clients may oftan ask you whether it is still possible to make 
really advantageous provision for school fees.  . 

Че чөл ds yas. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial henefits. 

* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 

* The termly payments: = not aggregated with the parent's 
income for tax purpos 

^ |* The capital sum can "n "freed from estate duty liability in- 
stantly. 

an example of what can be achieved, a capital 'sum.of £1890 
will produce feas of £600 a year for 5 years, starting in 10 years 


tima. 
Full details of this important scheme on request. 


NAME 
ADDRESS 





- AB69a M 5 | 
= 
SCHOOL FEES INSURANCE AGENCY LTD 
| Queen Street, Maidenhead, Berks. Phone 22323 
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|| ARE You QUALIFIED OR 


|| АОРКЕЗ5 ss 


PHONES: OFFICE | 


to a perennial problem | 
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QUALIFYING? 
CAN GIVE. YOU RESPONSIBLE AND 


PROFESSIONAL ADVICE LEADING TO A 


BETTER JOB 
£750-£8,000 


The Profession, Industry and Commerce. 
‘London, the Provinces and Overseas. 





Discretion 


TEES ДВА ЗА HOME. 
promised )- 








` | QUALIFICATIONS. Ses ИРЦ ВН ИН n 
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If you have 
| £20,000 ог тоге __ 
which isn't yielding <. 
good interest | 
combined with 
security | 
and flexibility 


Why not telephone 
or write for our booklet? 


Longi] — — 
Cohn Limited 
‘ Local Authority Money Brokers — : 
34 King Street, London, E.C.2. 01-606 2211 


Ediriburgh 031-225 6167 "Liverpool! 051 -236 1048 ў 
-A member of the Clive Discount Group . 
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FIRE LOSS ASSESSORS 
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20 Hanover Square London МІК OAH Telephone 01—629 8171 E 
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Every 
picture Ж 
tells a story ME 


A fall niente? 
statement by Messrs. | 
| Coutts &Có.wilshowa | 

‚ very clear picture of your 
‘account if you bank 99 
them at one of their - ·.: ics 
Branches. -: | 
Please write to Бе Head 
. Office, 440 Strand, ` 
London, W.C.2 for ` 
further particulars. 




























































































An Outstanding New Book 
Recently Published 


HOW TO MANAGE 
COMPUTERS FOR | 
RESULTS - 


by Prof. Dr Ing. DIMITRIS N. CHORAFAS 
M.E., E.E., M.S.E., Dr Sc.(Math.), Р.Е. 

Corporate Consultant in Engineering and Management ~ 

Visiting Professor Information Science, Institute of Technology | 
[unti црево WEA Me; eiua OE Oe 
of America, and Washington State Ui : 


ANOTHER 

IMPORTANT ADDITION 
TO THE GEE'S 

.WORLD MANAGEMENT 
SERIES 


| Demy Octavo 148 pages 


Price 40s net 41s post free ОК 
|445 6d post free Overseas р 





Gee & Co (Publishers) Limited 
Publishers of THE ACCOUNTANT 
157 Strand, London WC2 | 


The very new element in business and 
: industry today їз. that Information has 


become a marketable commodity. 
Management is appreciating that ‘information 
processing’ [8 associated to development and 


- production costs. Information has a ‘price’ as a 
means of fulfilling basic requirements. 


Information 18 handled through computers. _ 
But there should be no confusion between the 
notion of a computer and that of the Information 
system which it serves. 

· Computers can only then be used for results 


‚ when management understands and appreciates 


that the computer and associated equipment are 
merely components of a 'system', 

It Is the design of the ‘system’ rather than the 
physical attributes of its components which is 


' critical to the structuring of a sound ‘Information 


environment’, 

Systems design should meet financial pre- | 
requisites. Cost effectiveness in management In- ' 
formation is an attempt to Identify the alternatives 
that yleld the greater effectiveness in relation to 
the cost Incurred. 

Each management Information  pro- 


‘gramme, and each computer systems pro- 


ject, uses up resources that could otherwise 
Бе put to some ‘more useful’ purpose. With 
computers, management can use cost 
effectiveness to attack the relevance of 


cost. 

This is what this book 1з all about. Its alms, and 
its structure, rest on two pillars: 

(1) An intensive research at the ground floor 

А of computer usage conducted by the 
author In England, In the United States, In 
Continental Europe, and In Scandinavia. 

(2) A gulde for management action In the 

' « «profitable use of computer systems. 

This guide is presented in a factual and docu- 
mented manner. It is based on the multi-national 
research — on the ‘successes’ and the ‘failures’ 
this research has unvelled. It is constructive and 
it ia action-oriented. 

To help management decision, this book 


' Integrates real experiences into one со- 


herent, comprehensive picture, The primary 
emphasis Is on fundamentals and on what 
management must know to use com- 
puters for results. 

This book is written for managers equipped 


" by education and experience for making tough 
` decisions. One of the toughest they are faced 


with: is that of а thorough preparation In con- 
nection with computer usage. The same can be 
stated of the need for reorganization. 

With computers, Моћ quality performance 
requires complete, forward-looking preparation. 
It is useless to change equipment and carry over 
all the complications of tho past. 

The reader should realize that managing 
computers for results is the product of 
advance planning and of minute organiza- 
tion. Such are the hall-marks of success In 
business management. 

The manager, the computer specialist, and the 


^ general reader will find this lucid volume а 


welcome companion to their daily task — and to 
their comprehension of how to manage com- 
puters for results. 
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ОН, FOULKS. LYNCH & (0 LTD 
THE ACCOUNTANCY TUTORS 


The Company would like to congratulate all those шен who ова Honours and Prizes in Ње 
Mays 1969 Pinak, examinations. The Company continued its record concerning Honours wag Prizes. 


ТНЕ CHARTERED STUDENTS’ TELEPHONE covering the above examinations is now available 


. price 8s in the U.K. or 8s.6d overseas, pest free. 


Бог thosé ўсве in Part Es we are АНЕ а 


-PART П INTRODUCTORY COURSE © 


for one, week, with emphasis on subjects. not previously studied. 


Commencing September 8th, 1969 


be 


. For ТИЕТ ТЕТ in PART I and for those attempting it for the first time, places а are still ` : 


available on the zx 


:9. WEEK INTENSIVE COURSE. | 
Commencing September 22nd, 1969 ' 


We regret: we have no places. ket in the че Course for Part II, but enrolments can be accepted for the 


Spong 1970.course. 


OTHER FORTHCOMING COURSES 


| FINAL PART I SHORT REVISION COURSE 
: ' 1 week from OCTOBER 27th, 1969. 


FINAL PART II SHORT. REVISION COURSE 
1 week from NOVEMBER 3rd, 1969. 


А INT RODUCT ÓRY COURSE - FOR NEWLY .ARTICLED CLERKS 
.3 weeks from SEPTEMBER 15th, 1969. 


‘FINAL PARTI STUDY COURSE -1 week from JANUARY 12th, 1970. ' 
-1 19th, 1970. 


39 2 *#@ » „› „› 32» 


For students about HALF-WAY through their studies. 


Apply to Secretary 
FOULKS LYNCH (CLASSES) LIMITED 
417 Chiswell Street 
London ЕС1 
(Tel. 01-606 0255) 
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to Box AR 1757. Е 
- ACCOUNTANTS; — We aro anxious to 
interview partly qualified, 
and unqualified good- хрен" 












“collation of eism accounts and the 


and МЕТЕ rou 


es. 
. held at Ealin but applications in first 
instance ovid ad tor ` 





giving brief details And 'daldry required. 
TEM mark, your reply ‘Private and 
-Confidential ун! 





лозе 
oung 
old ђе 





reparing mpany’s books for 

| External „види for drawing up 
monthly accounts etc. 

The didato'is likely to be 


пе preferably in light 
knowledge of is b : 
is 5 subsidiary of the 
Inc. of New Ы 
employing over 1,000 p 
on offers an excellent parcere 
to an &mbítious young man eager to 


accounts of industrial compan: 
es, of budget cantrol and 
Kent area. ~ Write 
ing details of вв 





dea 


Group of compares near Milford Haven 

has à or & young 
d years of age, 
Ап 


y Secretary. 
Interesting range|of work is available in 


financial, cost сон and budgetary accounts. 
НЕ staff co itlons with salary by 


c Pul ly ЧААП ‚шага Hayes to 


Company 
Investments Lid, "The 
Pembroke Dock, S. Wales. 





| ACCOUNTANT 


North-west subsidiary of a public com- 
,Pany group ћазја vacancy for an Ac- 
countant-in age. group 30—40. 


The job entails the preparation of 
- quarterly and anhual accounts and other 
monthly statistics for manageinent. 


Applicants, should give full details of 
education, careet to date, age and pre- 
sent salary to ii AN 7698, 











ACCOUNTANT. not m— quali fled). 
required for m sized ше concern concern 
on the South Coast (West Sussex) 53 шек). 


of small office. Interesting 
surroundings. — Pi write AG 
ACCO ‘ANT: required by. 

est "aca о 


import, export pany in 
London to take dharpo of the accounting 
department: Early |promotion to position of 
y secretary] envisaged. ~ Керу а 

of age, experience and present salary 





CC NEM all arene Salaries £1,350 to 
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A unique 
ороого. 


occurs for an exceptional man with: accountancy 
training to be appointed Office. Manager of-a. 
Patent Agency with an International ‘practice. 





A present staff of 30/36 is, Incréasing апа the 
successful applicant will assume: full--responsi- 
bility for the Internal accounts department, and 
overall. control of the general office personnel, 


- This permanent position offers a.salary of £2,000 
plus benefits including pension scheme and 
bonus payments, 





Applicants should write to 


Н. С. Baldock, Esq., C.P.A. 

Lloyd Wise, Bouly & Haig 

c/o Chartered Institute of Patent Agents 
Staple Inn Buildings 

LONDON WC1 


RAYCHEM LIMITED. 


CHIEF ACCOUNTANT 


Raychem Limited Is part of a fast growing International 

group which leads the field In the commercial application 

‚ of radiation chemistry to plastics. Besides marketing and 

roduction, the British company undertakes а compre- 
hensive research and development programme. ' 


Due to the promotion of the present Chlef Accountant 
to the European head office In Belgium, the company now: 
needs a qualified accountant, preferably a graduate, for 
_ this post. 


The successful candidate will have good Industrial experi- 
„ence, especially in costing and the presentation of man- 
agement Information. It is unlikely that. he will be earning 
less than £3,000 p.a. at present. Е 


The Chief Accountant reports to the Managing Director 
of the British company and takes full responsibility for all . 
aspects of the company's accounts. 


In addition to an excellent salary the benefits will include 
bonus, contributory pension scheme, free life and dis- 
ability assurance and generous assistance with. removal 
expenses. : 


-Write or telephone to the Personnel Manager, 
` Raychem · Ltd, Cheney Manor, Swindon,. Wilts. 
(Telephone Swindon 27146.) : 
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t date а salary, 
ae о date and present to 
AR 1750. P 
ACCOUNTANT WANTED` to take fu 
charge of accountancy functions, up to tria 
balance, of fast gro’ privately owne 
group: of nine ao 1 Should hav 
owledgs of cash flow and budgeta 
techniques. Salary by ion at inter 
view. —.Apply with details to Bo. 


AW 1801. 

ACCOUNTANT/BOOK- KEEPER urgent! 
Toquirsd. by Tuternational Public Relation 
firm in West End, to take of al 
accounting functions, The candi] 


date: would Join the HAT c of а: progressivi 
organization with expanding activities ang 
could expect to be made company secreta 

within twelve months. Salary will be com 
mensurate with ability and experience 

Reply in confldence giving full deta О 
career to dato, арс and earliest date o 
availability toc Hodgkinson Partners Lid 
13/17 New Burlington Place, London W1. 


A COMPANY manufacturing Toys, 


t Experience 
accounting machines is essential as is a 
complete knowledge of book-keeping 
procedures, Inport and Export pro- 
cedures, control accounts and payroll, 
etc. Good for advance- 
ment. Salary by negotiation but not 
less than £1,700 p.a. — Write with full 
details to Box AC 7677. 


ADMINISTRATIVE SECRETARY he: 
accountancy and business managemen 
perience by the Bible a 


not later ae September 12th. 


ARBUTHNOT LATHAM & CO LIMITED 
Merchant: Bankera, an ASSISTANY 
TO THE COMP. . SECRETARY! 
Applicants must be aged under 35 and bd 
capable of making ап effective contributios 
on tlie group accounts And general ес: 


Although not essential а aualieation as 
chartered accountant would. be a recom 


Secretary. 
Arbuthnot Latham E Co Limited, 37 Quee 
Street, London ECA.. 


A SMALL EXPANDING COMPA 
situated at Charing Cross 


accountant with sound in book 
keeping. 9.30-5.30, NUN eo Abouy 


ANT 
public company. Suit сто э student 
with good accounting 


age 2 25-30. - Write ки fall i deals 
experience an 

The The Company Secretary, Peek "PD Winch & & то 

Ltd, Peek House, Newhaven, Sussex. 





ASSISTANT CHIEF ACCOUNTANT 


Bentalls Limited require a chartered 
accountant as assistant chief accountant 





company at Kingston and involving the | 
рвов store. 

Duties involve the efficient mainten- 
ance of existing systems їп all Ше. acr . 
counting areas, and include the prepara- 
tion. of management s and 


accounts, 

The job would suit a candidate who , 
desires tó make: a- permanent career in 
tho d tator world in a pro- 
gressive group of growing companies, 
: Commencing Mary is attractive And , 
wili be related to 


The а tment will be t 
and include шет ip of а 
contributory pension 

tlons stating age and Lat 
ons should be sent to the Personnel 
Director, Bentalls Limited, Kingston 


“aman Thames.. 1 
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eR AUDIT CLERK required a 
Chartered race a 
more mature 


umqualified c 
ferred for this position. 8 06 С 7815. 





SENIOR CLERK preferably qualified 
but unqualified if of suitable experience 
and ability, wanted at once by Peter- 
borough . Must be willing to travel 
In United Kingdom. Commencing salary 

not less than £1,750. Very good pros- 
реа Write giving full details, Box 


CHARTERED ACCOUNT- 
.require manager for incomplete 
rds department. The applicant shouid be 

rofessional experience of 
ork, should competent to mew 
clients and be prepared to organize and 
develop now systems. State age, experience, 
and salary required. – Box SC 1679. 





SMALL CITY FIRM of CAs seeks 
qualified man 25—40 with 5 to 10 years’ 
experience at senior level in the Pro- 
fession for eventual partnership. From 
£3,000. BIRMINGHAM. Openings for 
newly qualified young men specialising 
in Audit and Tax in a large international 
C.A. firm. £1,500 to £2,500, 


QUALIFIED and EXPERIENCED 
Taxation Senior over 30 to deal with 
Company Taxation and the more 
complex personal cases, City Firm ~ 
£2,000 plus. i 


J. W. BEDFORD AGENCY, 11 
Ludgate Hill (Ent. Creed Lane) London 
ЕСА. (01-248 2154/3586.) (Open until 
7 p.m. on Tuesdays.) 





SOUTHAMETON Г CHARTERED. AC 
COUNTANTS have a vacancy f 
Chartered Accountant (or finalist) as as 
senior assistant. The successful applicant 
will accept responsibility for a vety of 
audits, largo and small, and his progress 
within the firm will be entirely dependent | . 
upon his ability to supervise and contro! 
a section of the firm's audits. . 

Staff relations are good, and working 
conditions are excellent. 

There is a non-contributory pension 
scheme and four weeks’ annual holiday. 

If you a pleasant personality 
and feel t you wish to Lis Take career: 
in the profession with an фаре 
firm, then Buckle, Fray, Locke & Co, 
164 High Street, Southampton will be 
pleased to receive a letter detailing your 
carcer to date. 


SOUTH DEVON chartered accountants 
require a senior assistant, preferably pon 
fied, with good experience In taxation 

com y audits, and incomplete А The The 
арр be required to control his 
section. of staff and deal direct with a group 
of clients. – Full details please and salary 
required, Box SD 1669. 


SPECIALISTS AND WOULD-BE 
SPECIALISTS IN TAXATION 


A City firm of Chartered Accountants 
has vacancies in their expanding Tax 
department for those who have special- 
ised or now wish to do so in either 
Company or Personal Taxation. 

At this time there are excellent pro- 
spects for advancement and realistic 
salaries will bo offered to suitable 
applicants. — Please reply to Box SA 
7675. 


SUSSEX CHARTERED ACCOUNTANTS 
requiro audit senior to control a block of 
varied medium-sized audits, — Please send 
particulars of experience and salary required 
to Box SC 1749. 

SUSSEX COAST - Old-established firm of 
three partners seek chartered accountant as 
responsible на. Some provincial ex- 
perience preferred. Partnership will be 
пина after: suitable interval, - Box SC 


ACCOUNTANT © , | 


SURREY CHARTERED ACCOUNTANTS 
require senior and semi-senior ашап! 
varied and expanding practice. Experience o: 
incomplete records and taxatlon an ad- 


"van Ad 8 &ccording to experience. — 
Apply Alfred Simmons & Co, The Market 


ОМ "ASSISTANT required by West 
ТАЈ accountants. Applicants should have 
had previous experience in пај and 
com taxation. Pro; 


si 
реше fiv ay week. — Apply in writing 


to Landau, Morley & Scott, 13 Marylebone 
ae LOGdOn 1 or telephone 01-935 


TAXATION DEPARTMENT of Birming- 
ham centre chartered accountants 
coercing. on national basis has 
senior assistant with corporation tax окреп- 
ence (о: advanced audit experience). Excel- 
lent opportunity for initiative and/or to 
break into this expanding field of advice. 
Newly quales applicants welcomed. — 
Apply Box TD 1734. 

TEDDINGTON CHARTERED AC- 
COUNTANTS require audit clerk with 
knowledge of taxation and incomplete 
recorda. Part Part-time considered. ~ Box TC 


WEST COUNTRY ACCOUNTANTS re- 
quite two senior assistants, preferably 
qonlith to assist partners in two separato 
positions require drive and 
Siete and good salaries will be paid to 
tho right persons. - Five-day. and 
existing holiday arrangements honoured. ~ 
Box WC 1701. 
YOUNG CHARTERED И 
pertérabi some experience since {ашу £g, 
on as managing cierk, Manchester 
radi of C.A.s (three partners). Wide field for 
further experience, prospects for suitable 
man. Salary nogotiab с. — Reply with career 
detalis to Box YC 1800. 





YOUNG CHARTERED ACCOUNTANTS 


An International firm of Chartered 
Accountants have vacancies for young 
qualibed men and May finalists in its 
offices in London, tho Midlands, the 
North and West country and in Scotland. 

The appolntments sre suitable for 
young men who belleve that the quickest 
way to advance their careers is to broaden 


computers, ‘thers ене also be the 

opportonity to gain valuable позе 
the management of businesses o 

kinds and to travel at home and abroad. 

Comprehensive training із given, good 
salaries are paid and prospects and 
advancement within a growing organiza- 
tlon are excellent. 

Please write to Box YC 7655 giving 
brief personal particulars and stating the 
part of the country In which you wish to 
work. Local Interviews will be arranged. 





YOUNG RECENTLY QUALIFIED AC- 
COUNTANT required for rapidly страва 
firm of chartered accountants іп th wi 
Bishop’s Stortford area. Must be go-ahead 
and ambitious and have an excellent соп. 
mand of written and spoken English. 
— Applicants who are positive that they 

qualifications need only 
thune & Co, Chartered 
Accountants, Market House, ae High, 
Harlow, Essex. 





COMMERCE . 
AND INDUSTRY 








ACCOUNTANT 


A leading firm of sub-contractors in the 
Bullding Indusi are 
Accountant to jo 
team. Initially he will be responsible for 
reparing шапа nt accounting in- 
ormation and for cost accounts and 
credit control, but excellent opportunities 
€ = у їп an expanding 


|i ost will be given to а qualified 
шап, but accountants who have reached 
A бини MNT UE i EDU 
со: ary up to 
bee be considered according to age 
App. lone with fall detalis of pre- 
us experience to: 


vacancy for- 


Xn . 


COMPANY SECRETARY (Designate) 
Conway, North Wales 


will be retiring during March 1970. Wo seek аз his . 
man (e.g., AC LS. A.C.A., or equivalent) a agod at 
least 35 who has had about 10 г Ар торга riate experience or associated with, - 
industry. Such experience shoul range of company secretarial Рн Ен 
edi Include tho presentation rss accounts etc. z 
e are engaged in rolling mill operations and our total employees number some, 
v Our site is at Dolgarrog, 7 miles froni Conway. 
Salary will be negotiated initial reviewed алау, There are pension, ме, 
assurance and family education oo Баија 


Please write giving brief details and dcin БЕН SEC to the: 


The present Company Secreta 
successor a professionally 





AL IN LIMITED 
DOLGARROG, CONWAY, NORTH WALES 





SENIOR STAFF APPOINTMENTS 


109 Tottenham Court Road, London W1 a 
Tel. EUS. 8408/9 P 


GROUP SECRETARY. = Ruislip A.C.A. 30/35. Responsibility for all ascoündag 
and financial functions. Experience of Building or Allied Industries. Salay | 
negotiable from £3,000. К | 


YOUNG ACCOUNTANT. – Central London. Engineering Com ompany seek two bevy 
qualified men. Opportunity to enter Industry. Salary circa £2, 


FINANCIAL ACCOUNTANT. – Birmin, . Qualified or partly-quallfied man with 


good experience wanted for small Man facturing Company. Salary #2,000 +. ` 
Many other opportunities available in the Professions, Commerce and Industry. -^` “ 
Applications to Mrs B. Davis. к 





Wellcome B 
Chartered : 
Accountant 


as Group Internal Auditor 


The Wellcome Group of Companies is an international 
organisation with pharmaceutical, veterinary and 
engineering interests throughout the world. 


We are seeking a Chartered Accountant, aged about 30, to >... 
fill а newly created senior appointment as Group Internal. 
Auditor. He will be directly responsible to the Finance 

Director for setting up an internal audit system for The . 
Wellcome Groupof Companies basedin the United Kingdom. 



















We are willing to consider candidates whose previous 
experience has been with a professional firm, but Ideally ме ' 
are seeking a man who has done а similar job In industry. 

The position will be based at Dartford, which is the site of 

the Group's largest complex, but some travelling within —' ^^ 
the United Kingdom will be necessary. (us dii 


This appointment in an expanding Group will provide good. 
opportunities for a person with initiative and drive. A px 
Conditions of pem Include а generous: ‘Pension } : D 
Scheme. ; 
Applications quoting ref. J.56 should be addressed in 
confidence to the Group Personnel Manager, 


- The Wellcome Foundation Limited, EA e 
. 183 Euston Road, London N. Мл 






| 


|- 


willing 
* full details to 





л OR 
^(SLOUGH AND 


` years. Salaries, ( 





ER by considerable experi 


- Offering а gej 








агсај require senior audit 
assistants. Wide range of.work avaliable 
and scope for advancement for applicants 

to t, responsibility. — Write 





ACCOUNTANTS 
require senior tant for thelr expand- 

ing Persons] Taxation and Trust Depart: 

ment. Pension Scheme. а tds salary 


000. 
ior СС 7686, | 





CHARTERED ACCOUNTANTS 
specialize 


CITY 


on large private 
.Chichester area, 

' p-a. Intention to o ofer partners partnership after two 
7 yearsif mutually factory. - Box CC 1795. 





with company ER and tha more Si Й 


рагшег, 5 
St Paul's DUE - London EC4 or, 
i telephone 01-248 5322. ° Е 


ve firm 

in.expanding area s а quali senior to 

deal with Е Block sks and to bo Ass d 
responsible to a’ partner, He must 

ablo and ambitio Working conditions are 

pin Wor good. Assistance 


Pus iue У Commencin salary, 
pis bonus, range £2,000— 
rite in detail to Box GP GP 1712. 


: HAINES WATTS, BECKLEY AND. 


PARTNERS vacancies in their 
Slough and Reading Offices. 


AUDIT MANAGER (SLOUGH) to 


: " supervise the wdrk of a block of audits 


many of which involve regular attend- 
Чоп ei interim manage- 
Should ђе qualified ог 


AUDIT CLERKS 
READING) with 
` several * experience of audit and/or 
. incomplete" record work. Scope for 

знака Ín all fields of Accountancy. 

These ‘posts offer fine prospects of 
advancement. ‘and security with a firm 
that has grown, considerably in recent 
f course, are excellent, 


Written application’ to Staff Partner, i 
2 The Grove, Slough, Bucks, 








from Chartered 
intants;:(or thóso- 
ence 
for а position on the senior staff in the : 
. St Albans оћсе of a City firm of Char- 
, tered Accoun! 
The positio actis & high degree 


of nal ibility for the augits 
of both public and substantial private · 
concerns (Inclu associated tax work) 


ety of interest. 


There, is a contributory pension 
scheme. available; three” weeks’ ‹ 
holiday and very little travelling av поа 2 

m home, | 

Apply gi of experi 

Y ence nnd salaty range to Geo. Little 
Sebire. & Co an House, 13 St Peter's 
‚ Street, St Alt Негіз. 








LAURIE & COMPANY 
‚ Ассоштапсу Appointments 


£3,000 ACCOUNTANT 
Ас uired by Engin group in 
with оп: Top-level post for a man 
тоза financlal/management ` ac- 
5 unting experience. Would consider one 
fom the profession. Age up to 30. 


£2,500 plus, ACCOUNTANT" 
Motor trade 
requirement of Ford Main Dealers in 
L, who wish to appoint а 
qualified man as Chlef Accountant. Ex- . 
cellent opportunity within this group. . 
Саг T pro and good bonus in opera- 


put ACCOUNTANT 

A.C.A. or A.C.W.A. required Pub- 

lishers in SWI. Duties will ‘involve 

respo ty for accounts section, 
. bud control, standard costing, 
preparation of monthly final accounts. 


£2,250 ACCOUNTANT 
Manufacturing subsidiary of a largo 

group situatod fin NE. Kent need a 4 

fled man to be responsible for factory · 

and all' accounting functions,’ Will be- 

come key member of management team. 

Duties will пи interpretation. of 
' management accounts, nading budgets 

and cash forecasts. Age 28/35 А 


OVERSEAS 
' UGANDA - ified Accountant 


‚ Urgently required Trading company. 
4 Married. 


24000. contract. Singló or 


HONG KONG - : Professional firm need 
to assist Principal. 


contract 


man ` 
tax. Froo f = accom- 


£1, E100 oun 
modatlori, 


LAURIE & COMPANY: 


Management Appointment’ ka 


+ | Specializing in. састане. Est. 1 


‚ 91 Moorgate, London EC2 


01-606 6301 





“FINALISTS 
OR 
` RECENTLY . 
QUALIFIED ACCOUNTANTS 
Toquired Essex practice of ee 
Бени Aranni Ai at their offices 
in Victoria Avenue, Southend-on-Sea. 
‚ Excellent prospects arise in a rapidly 
expanding таке T Top salaries to be 
=: Vouchers. — 
Apply in qu veris to Box FO 7674. 





HOLBORN CHARTERED ACCOUNT- 
ANTS require encod . senior -for 
specialist work on trusts and tax, — Write 
with details of experience to Box НС 1796. 
HOVE, SUSSEX. - Recently qualified 
AC.A. (or May 1969 finalist) offered position 
with chartered accountants. Varied and 
extensive practice and every opportunity for 
advancement for young man with the right 
capabilities. Мо turdays, I Pension scheme. — 
шо 2 Russell, Ohly & Co, 94 Church 
Ove. 


Road, H 
INCOMPLETE RECORDS SPECIALIST 


by W1 accountants. Salary exceed- 

ing 22,000 . offered to person with initiative 
and rossonsblo tax knowledgo. — Practitioners 
02 Cranbrook Koad, 


| Services 1 
Шога, [Noir (01-554 3484): 





А LEICESTER ; 
Old-established, medium-sized firm of 
Chartered Accountants (85 staff, 10 


‘to large audits, with direct 
bility to the partners, early promotion 
to a managerial position is 


` Newarke Street, Leicester. - 





LINCOLN FIRM of при + A 
' countants require a qualified Assistan 

capable of charge of a varied ane 

interesting blo of audits and in- 

complete’ record accounts including 


taxatlon. Salary according to experience - 


since qualifying. — Apply to Stephenson, 
Smart & Co, 84 Newlan d, Lincoln. > 


ACCOUNTANT ~ - 


.clally senior 
ence is an essential. · 


Write full tails to 


countants, NWI area, 
section and be directi: 
Partners. – Reply Box 


MID-CORNWALL FIRM of chartered 


accountants 


and good 
rds 


NEWLY boy 
CHARTERED ACCOUNTANTS 
If you have just qualified and have not 
rt decided whore your future lies, an 

ternational firm in Birmingham would 
зерен to meet you. 

е have positions avallable where 
young men and women can take ad- 
vantage of the opportunities offered in a 
variety of professional work In which 
computers and modern, accounting and 
auditing techniques can be seen at first 
hand in the environment of some of the 

t Midlands industrial groups. 

g salaries are good and pro- 
spects for promotion excellent. Training 
courses. are by a full-time 
training officer e reni t in Birmingham. 
There are also opportunities to transfer 
to overseas offices or specialist depart- 
,ments. 


: “career to date to Box NQ 7670. 


NORTH LANCASHIRE, ~ Senior assistant 


TERED ACCOUNT- 
ANTS have a vacancy for a good qualified 
accountant. Good prospects. — Apply Box 





NC 1726 
f OPPORTUNITY 
Recent, 1 Accountant required 
ы саа rtuni Ме. пак 
ба to 
. after RAI trial period..— A; 
cations full details should be sent 


with 
to G. Winter, 169-173 Regent Street, 
London NG: 


OXFORD CHARTERED ACCOUNTANTS 


poh таа Р teks Ар con k, 
accountants. y wee 
three weeks’ annual holi pension scheme. 
Varied experience available in large practice. 
departments for person wining to specialize 

ог persons wis! to 
— Applications to Staff 
Baker & Co, West Way House, Elms 
Parade, Oxford, or telephone Oxford 48471. 


OXFORD 


"Offered: Excellent salary. Pension - 

, scheme, Bonus based on results. Respon- 
sibility. Prospects because of expansion. 
Unfurnished fla AE 


| Nee rier madd P-A to partner. 
ewly qualified man seeking good | 


y Critchley, Ward а Pigott, Ps 
егей Accountants),' 1/5 Broa: 

" Oxford. (Oxford 3115, Mr "Bell o or 
Mr Кау). - . 3 





Accountants, London NW1 area, abie to 
handle taxation work, à } 
‘accountancy work and. correspondance. 
Good scope for person showing initiativo 
and willi t responsibility. — 
ох РА 7626. «> 





PERSONAL TAXATION. – гош M 


‚ Mitchell & Co, have a vacancy in their Leeds 


oa for an 


offered, there із a pension scheme and three 
ual holiday is given. — A; - 
tions should be addressed to i House, 


ad 
Albion Street. Leeds LS1 1 


Please write with brief detalla'of your ^ 


specialize, _ 
Partner, Thornton, | 


2 | August 2nd, 196: 


ARE” YOU SEEKING ` posita 
in trusts and tax 


interes: position in this fleld at ti 
rite Box AY 1797, ` 


PERSONAL ASSISTANT to partner 


‘quired in prre por ere 


eccountants, Commencin 

£2,000 and d good. prospects, ~ Full q 

Вох РА 1 

раан PARTNER. - А larg 

vincial practico in South Devon have 
accounta 


to supervise the staff unit engaged in sma 
company audits and incomplete records. 

position offers a wide Ле of work but і 
only sultable to a person 


670. 


.QUALIFIED ACCOUNTANT required fo 


practice in North Cornwall Applican 


‘should be of above-average ability as this 


with partnership prospi 
реп! р 


details of qualifications, ех enone and 
salary required to Box QA 1799 6 
UALIFIED ACCOUNTANT "with two td 


prospects for'right person. - P 
write to Box QA 1817. 
QUALIFIED SENIOR AUDIT CLERKS 
pr күс 
following move to'new О! due to e 
pansion. Permanent position offering amp 
scope for герое work on own 
Co salary circa £2,000 pa. т pA. non 
contributory pension after 
Reply Box QS 177 
READING CHARTERED ACCOUNT; 
ANTS require oxperienced senior to assis 
the partners, Experience in 
records essential and qualification preferred 
Арабо tation, Pension scheme. - 
ons writing to Cook Sutton 4 
СЫ 64-65 St Mary's Виша, Reading, Berks 


RECENTLY QUALIFIED Chartered 
C ERG ACC or 
uiring lence, rospo: a 

opportuni City Practke together 


; Gillett Носа вава Siteet London 


Qualified assistants still required, Absencq 
Som this columns fast week does bot mean 
we are satisfied. We аго interviewing app: 
Таз but the more tho merrier, We can gh givd 
moro information by letter than we can bere 
zo why not write for application form ? Therd 
is plenty of scope for initiative and financi 
advancement іп our growing practice. We ard 
not entirely local, we have country-wldd 
connections. А A visit to ( Canterbury Cathedral 


Kent 


SALISBURY CHARTERED ACCOUNT. 
ANTS a senior assistant for (еі 


ons but previous experien ca 
in nal and company taxation essential. 

Apply in own handwriting to Fawcett, Brown 
& r, Windover House, St Ann Street, 
Salisbury, ts. 


SENIOR ASSISTANT – preferably qualified 


around £2,000, House ‘available. — ш 
details of experience to Box SA 1815. 

SENIOR AUDIT ASSISTANT required 
Preferably (but not necessarily) qualified 
Permanent position for the ri applicant 
v stating age and 


A R 
БЕТОН AUDIT CLERK required by City 
assistance td 


ка 

partners. etc. 

and Reply givin 
Neuer Box SA 1641. 

SENIOR А GX AUDIT CLERK required by firn 
Preferably qualified but not essential and 
should have knowledge of incomplete record 
and taxation. Two-b nfurnisbed 
flat available. =: Аррїу,! stating age and 
experience to Box SA 1746. 

SENIOR FRUST ACCOUNTS CLERE 


ersonal and trust taxation 
rn solicitors. Good 


vouchers, four 
‘holiday. – Write Box ST "1730. 


dland 
Houses 


tuguse 2nd, 1969 ^ С, | АССООМТАМТ Baio жузй са“ 


.-' х 
CHARTERED ACCOUNTANTS (Holborn) | CHARTERED ACCOUNTANTS годијге 
invite applications from senior (qualified or | senior and semi-senior men or women, . 
unqualihod) and and sent senior audit assistants, | qualified or unquali for their audit and’ 
Excellent starting salaries DRM commen- accounts d Lo р CA 1793. , = 
гае ошай d ofe (oor раке susie аркагы f 
е posts аг c permanent an emu broad four p invite ар! ns for 
experience of a wide variety of work. Study qualifed asian leading to торањ = 
leave available to finalists prior. to exams. — Telephone Mr Matthews, 01-283 7077. 
Write with full particulars to Hox СА 7444, TERED ACCOUNT. a 
RTERED ACCOUNTANTS (two part- | (near Law Courts) requiro qualified account- 
t . 





their de ste an о апей | tunity to broaden experience. Salary £2,000 
practico, pleasant conditions, five-day week.— | to £2,500. – Reply to Вох СС 1666. 
lease state age and full details of education | DORSET C.A.s require keon, qualified 
and ех, to Box СА 1725. assistant. Excellent opportunity to, Даш 
CHESTERFIELD CHARTERED AC- | gencral ence including taxation. Two 
COUNTANTS nire experienced senior partners. Pleasant market town ncar the 


req 
capable of working without supervision. The | coast. Salary £1,700—£1,900. Future oppor- | 
is medium sized and has а varied prac- | tunity to develop career in this practice wili 
tice. Bor СЕ 1794. be given to the right man, – Box DC 1668. ^ 


Qualified Accountants 


Peat, Marwick, Mitchell & Co, have vacancies in their 
Leeds Office for Qualified Accountants or recent finalists, 
. providing excellent experience and prospects for those 
interested in the modern approach to auditing, taxation 










Deo : 
yt sponajbitiay and other fields of accountancy. . 
in’ ale Good starting salaries аге paid and an interesting . 
and remunerative career is offered for those capable of 


artas - 7 





taking responsibility. There are also opportunities for 

transfer to other offices in the United Kingdom.or in |»: 
| | i! many countries overseas. у 

G> | There is a pension scheme and three weeks’ annual 


holiday is given. 
Applications should be addressed to Airedale House, Е 
Albion Street, Leeds LSI 1PG. 











Dp you want 
the rewards 
that hara 
work brings ? 









р 
HI 
| 


We have room for 


QUALIFIED © 
ACCOUNTANTS - 


In the AUDIT and TAXATION sectlons of our LONDON 
PRACTICE and opportunities also exist Overseas, . 
particularly at this time, in Greece. | 





(ВН ЕР ыан аана ара 
ПОЕНЕ ЊЕ ЊЕ (Еф ва E E 


dt 208 0 We pay good salaries which are reviewed annually, and _ 

we operate a pension scheme with valuable death benefits 
David Steele throughout and good pensions on retirement. 
Arthur Andtrsen-lo, There are excellent opportunities for advancement, А 
Chartered Accountants | | ТА и 
МА Alph age! House, 2 fore Sitti Write in confidence to the Staff Partner, Moore, Stephens 
London Ё & Co, Bucklersbury House, London ЕСА. 
‚ „Лоо House , Bridge Strut” | | Ж 
sy oe as У By ax. Sy OE ара ка E ара ИА: : 











Er cR XX LI E x xu UL TM XM ee ООР: 
CUM з ут А САБПООМТАМТ с л. ү] 7 S us Ati nd, лево 


Chartered 
| Accountants 


Young McClelland Moores & Co have acinis for 
Birmingham, Liverpo 





зы ешын offer s wide choice of 


rospects for TO- 
| 8 ion either in the ied i puoi OF ia our 
ssociated offices throughout the world. Successful applicants will 


bee expected to assume early responsibility and to make full use 
у; of modern methods in auditing, taxation and other major ac- 


nting areas, Training courses covering a variety of specialized 
ects are given to qualified staff with emphasis on Taxation and 


Eme ahd conditions are generous, specially for men with 
-qualification experience, we can offer an attractive and 


, possib: 

send a summary of personal details and c ience to the 

oor Houi London Wall, London EC2, sed to the 
Interviews can be be arranged in any of our offices 


YOUNG 
UIALIFIED 
- ACCOUNTANTS 


` Peat, Marwick, Mitchell & Co., provide newly quali- 
г fied accountants with first class all-round experience 
`- jnmoderg auditing techniques and accounting systems, 
' and ‘in ‘taxation and investigation work, covering a 
; Wide. rues ‘of businesses, . 

DUNS le offer ‘training courses covering all aspects of 
rwork. 
‘or those whose talents fit them for а acareerin | 
ractice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
land remunerative career are excellent. | 


Should you wish to specialise їп computer 
' Isystems, taxation or consultancy, there are 
. opportunities to do so after a ‚ period i in general 
practice. 


. If you are thinking of travel, you could work on 
assignments abroad or transfer to опе of our 
overseas offices. 


. Conditions of service are y conipetitive and will be 

i fully at an interview but, first, рјеазе write 
in' confidence to A. J. Hardcastle, Staff 

| Partner, at 11 Ironmonger Lane, London, 
.E.C.2. giving brief details of your career . 
sofar. `` 








ol. 


to young qualified accountants with excellent pro- 


RES ES MS e dots ~“ 


ааа бз 


ТАХ ASSISTANT | 
* . SCOTLAND 


There is a vacancy in our Taxation Department for an ex- 
perienced assistant. The work covers a wide range of problems 


| oe for limited companies, close companies and personal clients 


of a varied practice throughout Scotland. The assistant will be 
responsible directly to partners of the firm. 

We offer a good starting salary with regular and pro- 
gressive review depending upon ability and attainment; 
five-day week; 28 working days in each year as holida 
 Gncluding public holidays); pension scheme (contributory 
and voluntary private sickness insurance scheme. 

Please write in the first instance in strict confidence to the 


| Тах Partner: 


Graham, Smart & Annan, and 
Deloitte, Plender, Griffiths & Co 
22 Charlotte Square, Edinburgh EH3 4DQ 


The applicants Should have a good basic ое 

taxation with the interest and energy necessary 

deal with азиа neo problems. Training 2d. first-hand 

experience will be 

Please telephone or send а particulars to 

D. Е. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 


\ 
у 


TAXATION 
- AUDITING — 
INVESTIGATIONS 


John M. Winter & Sons offer opportunité to men eager 


to accept personal responsibility at all levels In diversified . 
‘practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 
Insurance cover (non-medical up to £8,000). – Details to 
‘Staff Partner’, Telephone 01-242 , or write to 
Buchanan House, 4-30 Holborn, London ЕС! 


(Chancery Lane Station 50 yards). . 


Ў t 





- WHICHEVER WAY YOU LOOK AT IT 


ТА порпот “ang suu | 
поп) LT ‘OD 29 Хоби шишџхоон 00880 JO-*v'o'4 ошл "(T a 
а Lux MD 


~ 


"подихЕ) 
Amedo "pu suonsSnseAur ‘ойо ya odoo 0j o[qg әш рив. 
empoooid Ачедашоз orgnd pue sonbrutoo) Sunipne ulopour Qj _ 
_ 1UESISANOO од NU oym sjusjunooos poggenb о; soperas р, 
AVd 
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MANAGER 


Chartered or Certifled Accountant (or unqualifled with wide experl- 
ence) required to manage the professional affairs of Groups of clients 
situated principally in London, Home Counties and Midlands. Work 
will cover many aspects of the profession and responsibility will be 
direct to Partner level in a Group of medium-sized firms of C red 
Accountants. Ideal opportunity for advancement for applicant with 
first-class professional experience and with ability to use Initiative. 


` Please reply.to Box MC 10223. 









YOUNG 
ACCOUNTANTS | 


for Birmingham—Leeds—Leicester— 
- Liverpool—Manchester 


Price Waterhouse & Со. have positions avallable for young 
qualified accountants and finallats, Initially In thelr offices In 
Birmingham, Leeda, Leicester, Liverpool and Manchester. 
The scope for advancement In the firm is excellent. Oppor- 
tunities to obtaln specialised knowledge In management 
consultancy or taxation are given, and the position offers 
broad ехрепепсе of a very wide variety of business and 
modern accounting and auditing techniques, both in the 
United Kingdom and with associated firms overseas. 

An extensive programme of training and development 18 
provided for members of the staff. 

Please write or telephone: 


















ek Denk RE House, 86 Newhall Street, Birmingham, .. 
el: 021 dd 
” 4.0. Howitt 29 East Parade, Leeds 1. Tel: Leeds 34607., : 
. R G.. Wilkes, 6. Friar Lane,. Leicester, [кай 50А: 
- "Tel: 0533 27141.' > ` 
‘A. С. Whalley, 322 India Buildings, Water Street, Liverpool, ~ 
12 0QN. Tel: 051-236 3581. : 
“A, D. Copley,” Norwich Union House, 73/78 King Street, 
Manchester, M2 4WS. Tel: 061-832 9676. 


Sai 


Situated in an attractive Viii и I IINE пошао d 
‚ tho local brench of а largo Hem: requires a И: 


YOUNG QUALIFIED ACCOUNTANT ` 


He will be responsible.with two young C.A.s (including the. Ж, partner) ' 
for а section of the practice mainly involving small businesses, personal : : 


. Clients and their varied financial problems. Routine work is largély 


mechanised, so freeing senior staff for constructive thinking, personal | 
contact with clients and the development of an efficient advisory service ` 
backed by specialists within the firm. The office reflects the atmosphere 
of the small friendly town in which it is situated. Candidates should `> 
send details of age, education and experience to Box SI 10291. 


| Qualified Accountants | 


И 2. 


n 





er, Miller & Co seek Qualified Accountants for their 
anchester Offices. 

These are medium-sized offices where broad experience is offered. 
to staff. who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and. E 
specialise in taxation and trust work. BE 


Salary level aro rogulariy revised to compare with tho Бем. | 


R, SOM 17-18 St Dunstan's Hill, London. . 
» Stewart, 14 Lloyd Street, Manchester 2 `` 


б 


‘ 


Dearden, 
London and 


Please 
EC3 (01-626 € 6947) « or J. W 
(061-834 7185). - 





Progressive - E | 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently КТР 
accountants and Part Il finalists: 

@ Excellent opportunities to widen thelr experlence of ` 
modern accounting methods, Including the most 
advanced techniques for auditing computer systems, 
and (as experience is gained) to take part In Investl- 
gations and to transfer to зресја зе departments. 

' @ Early promotion for those who are capable -of under- i 
taking responsible work. 

ФА well-established training scheme, which — provides: 

. i ‘courses In auditing, EDP, taxatlon and investigations. _ 

@ Opportunities to transfer to an office overseas. 

At present, posts are avallable In our London, Edinburgh, : 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 

David Е. Pratten.128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. 

Robin H. Stéwart, Eagle Star House, - lecadilly.. Plaza, © 
Manchester M1 4BX. 

P.. Richard M. Harbottle, 16 Market Street, 'Newcastle upón 
Time МЕТ, 610.7. . 

Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. т 
иг F. Hannam, Chartlist Tower, Dock Street, на 

Mon: NPT SWT. 
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Progressive Careers for 
Young Accountants in Birmingham. 


Deloitte, Plender, Griffiths & -Co offer recently qualified 
accountants and Part II finalists: 
Ф Excellent opportunities In this expanding office to widen 
, , their experience of modern accounting and auditing 
- techniques, and (as experience is gained) to take part in 
investigations and other special work. 
Белу promotion for those who are capable of undertaking 
responsible work. ' 
А |well- established: ‘training scheme in London, which 
provides courses in auditing, EDP, taxation and investi- . 
gations. 
Transfers to other offices both in the United Kingdom 
and abroad. 
To learn more about the opportunities available please write to : 
Murray A. Charlton, King Edward House (6th Floor), New 
, Street; Birmingham 2. 
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Continental - 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for accountants 
‘recently qualified or with post-quallfication experience, in 
their offices in BRUSSELS, MILAN and PARIS.. 

The.work in these offices is varled and Interesting and 

provides good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 

iani for those who wist to make their career on the . 
continent — ^". | 

Present knowledge of t the relevant йөр is not essential. 


Please write to: David F. Fratton, 128 Queen Victoria Street, 
London ECA, > 
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Taxation 

Delo e, Plender, Griffiths & Co, have positions 
‘ available in the taxation department of their London 
‘office for qualified accountants who have specialised 
in len taxation work for at least two years since 


ing and also for newly qualified accountants 
would like to specialise in company taxation 


Pleago write to: 


‘John Docwra, 128 Queen Victoria эчер London. 
EC4. 
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FOR YOUNG yg 


-You will have the opportunity to:— 





“od Worton, Terminal Bulldings, Central Square, Cardiff, CF1 1EQ. 

























FOR YOUNG 


WANTING 
EXPERIENCE. 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in thelr offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
COMPUTERS 


Ж SEE MANY TYPES OF BUSINESS ` 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


" Comprehensive tralnIng Is provided and there are 
opporturities.to travel abroad on short or.long term 
asslgnments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
081 interviews can be arranged. 


ACCOUNTANTS 


for-London— Bristol— Cardiff 
Newcastle — Nottingham 


Price Waterhouse & Co. hàve ‘positions available .for young 
qualified accountants and finalists, Initially jn thelr offices In 
London, Bristol, Cardiff, Newcastle and Nottingham,  ' 

The ;scope for advancement In the firm 18 'excellent. Oppor- 
tunitles to obtaln specialised knowledge Іп management con- 
sultancy or taxation are given, and the position offers broad 
experlence of a very wide variety of business and modern 
accounting and auditing techniques, both in the United 
Kingdom and with associated firms overseas. 

.An extensive programme of training and SENSUM Is 
provided for members of the staff. 

Please write or telephone: d 


C. 1. Brown, З Frederick's Place, old Jewry, London, E.C.2. 
Tel: 01-806 6044. 


4. D. Мале, St. Giles House, 11 Quay Street, Bristol, 831 2JP. 
~ Tel: Bristol 22108. 


Tel: Cardiff 21723 
R. Lovely, 31 Mosley Street, Newcastle upon Tyne, МЕЈ 1PL. 
Tel: Newcastle 28493. 


ај. Daykin, 1 King John's Chambers, Bridlesmith Gate, 
Nottingham, NG1 2HE. Tel: Nottingham 80311: 
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NEWLY QUALIFIED? 


of all types and sires 

dr p can offer the exact Job Топ 

- are seeking, Starting salaries to £2,000 

р.а. 

A. TO PARTNER 

g firm in City 

uiro an enced man to act as 

to а Partner. Future i 


partnership 
prospect aro bri for right man, 
arene вашу 0—£2,500 р:а. 


AUDIT SENIOR 

A leading West End firm seek а young 
ACA. ог A.C.C. A. prepared to work 
hard for an above average salary. 
Taxation knowledge helpful but not 
essential. Starting salary £2,000 mini- 
mum, ; 




















AUDIT MANAGER . | 
А prominent City firm need an experi- 
enced Audit to look after an 
important block of audits. A pleasant, 
friendly personality essential. Starting 
salary circa £2,500 p.a. 


SENIORS/SEMI-SENIORS 
We have many vacancies for 
qualified and unqualified men 
areas, Wo suggest you contact us os and 
find out for yourself the o 

and salaries (£1,000—£2, рого 
to you. 


Opportunities are available to gain . 


i 


. important block 


Aari 


MU S SSH LIMITED 
RED: Е 


AUDIT SENIOR 


City. £1,800-£2,000. Small firm. Oppor: 
tunity for unqualified man with good 


` experience. 


RECENTLY QUALIFIED 


Opportunity to Trat class post- 
; Pe th large City 
йаа ape £1,750-£1,950. 


AUDIT MANAGER 

City firm (medium-size) are а 
Chartered Accountant in his 308 for 
position of Audit Manager. There are 
partnership prospects for the selected 
&pplicant. Starting зајагу up to £3,000. 


о тап 
is sought by а West End firm to deal with 
audits of samall and medium-size. 


Qualified man with several ’ post- 
would be wel- 


Largo City firm require-a well experi- 
enced man of ab. to tako charge ofan 
audits. Good o 
tuni for ambitious man (3 5). 
£2, #2,750 р.а. 


. The following are a few of the vacancies 


| #2,100, £2,300 p.a. 


М ACCOUNTANT” E PU eae 





. TEL. 01-437 6063 
No Fees to Staff 


zh 
TAXATION SENIOR CHIEF ACCOUNTANT" ^ : . » 


If you are 8 go-ahead С.А. with about 


3-4 year! taxation experience, our | with atleast two усагр poste Accountant.: 

- clients, who are a large International Eua не for ‘Sports ulpment ~ 
firm, can offer a salary up to £3,000 p.a. utors in South-west ndon. 4 ' 
and will actively e encourage your career Salary circa £2,750 p:a. , Á mare 
development, The firm is expanding . ts 

сосы ' SE. 4 ИРИНА 
promotion to а Managoribip ASSISTANT ACCOUNTANT Я 

A leading firm of Civil 1 zu 

2 require qualified young man 

TAX MANAGER to deal financial: accounts. . ~ 
City firm веек qualified or unqualified Salary £1,200-£1,4 400 p.a. S: 
man to head their Taxation Department. а ак 
Starting salary to £2,500 р.а. - , SEN 


COMPANY ACCOUNTANT e 
Ап А.С.А: or A.C.C.À. age circa 30 - 
for metals company. Knowledge 'of.; 


TAXATION ASSISTANTS computer accounts. Salary to £z pe) | 


Several opportunities are available for 
Tax MN (male or female) with at d M SEA 
least 1~2° of nal | А - з," 
= AUDITOR . Божа 
advance . A qualified: "Accountant ^ for. КА 
ies specialist ‘post’ with 'Inter- `“, 
пацова! Group. Starting salary £1,800- 


TAXATION SENIORS А . p. 
ASSISTANT ACCOUNTANT s 


сштеу" «аше; 500 2 240, #1,650, bi де Central eir i ‘firm of Brewers, * 
£1,700, £1,900, £2, £508 а partly qualified Financial Ac-.. ^ 
p.a. West #1,750, £1,850, £2, ia Starting salary circa £1, 500: 


р.а. v 
» , САИ 
© 
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. Recently 
© Qualified? 
igit 

Why Not Join Us? 

We are a national firm of Chartered Accountants with 

assoclated firms overseas. We find that, as we are a 

medium-sized firm, our employees retain their In- 

^ dividuality. We run some training courses of our own 
and when we consider It desirable we also make use of 
external courses, We now require, In our London office, 
а few newly or recently qualified accountants with good `- 
previous records. Within limits we can accommodate 
various requirements for post-qualification experience 
leading to specialisation and we should be glad to discuss 


these at Interview. Salary will be around £2,000 p.a. with 
> attractive fringe benefits. | 


~ Write Box RQ 10360. 
















Qualified Accountants - 


Harmood Banner & Co and assoclated firms invite applications & 
from qualifled accountants of varied ages and experience for -` | 
vacancles In their offices In the United Kingdom. T 7 | 


Appointments offer scope In the auditing, accountancy and taxation 
fields with Interesting work and opportunities for varled and 
responsible careers. 


A sound professional experience will be available using фе latest.’ ү 
techniques In a wide range of businesses, Including audits of. ' а 
computer systems. Good salaries and prospects based on ability. 9 
and experience. : 


At а later stage opportunities will arise to work abroad either on ` S 
short-term assignments or by transfer to'assoclated offices. € $ 2 


Opportunities are also available for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 я 


Mr Р. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr C. P. King, 1 ‘Newhall Street 
BIRMINGHAM 3 · 


Mr С. Whitehead, 5 Portland Terrace 
‚ NEWCASTLE UPON TYNE 2 


Mr. F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 
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‚ Willis: 


ОШ MANAGER 


| _ Кога ach w and his professional colleagues (in a long-established Chartered . 


/ Tiy v. K. DIVISION: 
5-7 Russia Row, London EC2. 


. PROFESSIONAL APPOINTMENTS 
ANM IN THE U.K. 


 -Otst-objetivo is to provido a complete career guidance and placement service, A 


7 personat discussion with one of our consultants will provide you with all of the facts 


regarding the career opportunities available to you, and is entirely without obligation, 
; If you to move, wo can advise on thomoat suitable firms and arrange a secies of 
Hv th your own interests in mind. ; 


^ The following isa adsl of opportunities for which candidates are urgently 
вета 


, £i ,800/25,000 -Gity. International firm» require newly/recently qualified men. Firsi- 
‘class opportunities for post-qualification experience and training. 


£1,800/£1,900. City. Newly qualified man for medium-sized firm, to train as PJA to 


*, 7 Partner, Excellent prospects. 


£2,250. City. Chartered Accountant with 2/3 years’ post-qualification (experience 


' “required to manage a group of audits with a medium-size firm. 


P £2,000/£2,750. City. International firm require qualified men to develop in all 
aspects of faxation. Rapid promotional opportunities, 


There are many other vacancies in all fields, in all parts of the U.K. Write or 
. telephone {о our: Director, L. G. Gibson, or to W. E. Nlghtingale or Mrs M. L. 


Open Saturday mornings by appointment. 


«firm whe 
countant + age 30 or near – who prefers professlonal life with manager status. 

T The ‘applicant must have sound post-qualification experience and possess tact, . 

_ Initiative and good personality. 


,. He мі Бе expected to assume executive responsibility, possess administrative > , 
fo flair. rta demands on partner time; He must be a natural leader, command _ 


‚ staff support and client confidence — and show enthusiasm. 
К - Applicants unlikely to merit £5,000 within 5 years need not apply. Others may 
send full career detalis to Lord Hirshfleld’s Secretary, 13 Southampton Place, WC1. 





ESTATE, DUTY 





Norwich Chartered Accountants require a Manager- with 
specialised knowledge and extensive experience. in ап aspects 


"Тог Estate Duty. | 


A high level of experience and ability will be -—— and . 
` Will be rewarded by a substantial salary, а. wide and varied .. 
|, field ofi work and excellent working conditions i ina pleasant 
- Cathedra City. Вох ED 10314. 7. . : 








Tel. 01-606 5 5368 





КТЕ 


service progress enterprise are major aims) require a chartered ас: ` 


` PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





` N.B. All Inquiries ак Commercial and Industrial Accountancy Appointments should - 
Ье addressed to our parent company ~. „Мегууп Hughes Associates Limited, Executive 
: Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01—283 0037 





OVERSEAS DIVISION: . . . 


111 Moorgate, London EC2. Tel. 01–628 0028 | 


PROFESSIONAL TOURS OVERSEAS FOR THE 
RECENTLY QUALIFIED CHARTERED ACCOUNT. 


For the recently qualified chartered accountant an overseas tour has much to offer: 
generally a better climate, a higher standard of living, a better opportunity to ac- , 
cumulate capital, a chance to exercise initiative and accept a higher level of personal 
responsibility and in most countries а range of work which is comprehensive and 
experlence-widening. Detailed below are extracts from our current register of overseas 


‚ Braxil: Up to £3,000 р.а. Three-year tour. 
‚ Jamaica: £2,850 plus a car. Three-year tour. 


Johannesburg: 4,500-4,800 Rands plus frings benefits. Two/three-year оше 
Hong Kong: £2,400-£3,000 р.а. Now two-year tour. — 

Zambia: £3,300-£3,500 p.a. plus. free accommodation. Two-year tour. 
Australia: £2,250-£2,500 р.а. Immigration area. 

Paris: Up to £2,950 p.a. Two/three-year agreement. . 

Peru (Lima): Up to £3,000 p.a. Three-year tour. 

Bahamas: £4,000 p.a. tax free. Three-year tour. - 

Germany: £2,500-£2,800 p.a. Two/three-year tour. 

Holland: £2,700-£2,900 p.a. Two/three-year tour, 

Belginm: £2,700-£3,000 p.a. Two/three-year tour, 

East Mediterranean: £3,750 p.a. Two-year tour. 

Tripoli: £3,000—£4,200 p.a. Two-year tour. 

Canada: $8,500-$9,500. Immigration area.. 


Chartered Accountants interested in the above areas or who seek general career. 7 
guidance are invited to contact Mr R. J. Welsh (Director) or Mr G. F. Ormrod. 





Qualified. 
Accountants _ 














Spicer and Pegler have vacancies for Qualified Accountants 
in their London office, wishing 


^* to broaden their experience 

* to carry increasing responsibilities 
* to use modern auditing techniques (backed up 
by both internal and external training. courses) 
. * to undertake in due course investigation and 
management consultancy work 
* to have the opportunity of transferring to one 
> of their associated firms in other parts of the 

is |. United Kingdom or overseas. . 
‘Applications, giving brief personal details, should be made to 
C. P. David, Ref..17|AA, St Mary Axe House, 56/60 St Mary 
Axe, London EC2 (by letter or by telephone 01-283 3070). 
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E SEU love men. : 
GENERAL MANAGER ` с 2795800 Negotiable. ke | 
c in уке юе [who ma e... 
entral London | | a | се | 


А Chartered Accountant will be eae for the management ofa wholly-owned y asd advances. ео 

financial and legal service subsidiary of a progressive Unit Trust Group. The 

successful candidate will have drive and be capable of senior management control. 

He will be expected to make a major contribution to the company’s development у 
in terms of innovation and business expansion. Ref. A8007.. 


ASSISTANT ТО FINANCIAL = 
"CONTROLLER North London — $2,000 Negotiable 


Newly Qualified Accountant seeking: first entry into Industry will be anxious to | 
gain the best possible experience of modern management techniques. and will 
therefore be most interested in this post with NW London чш of well- 
known Engineering group. Ref. A8197. У 


CHIEF ACCOUNTANT DIS 
БЕ London Bow 9 5 | 


Recently qualified man for new position with highly successful Greetiwich subsidiary 
, of European Engineering group. Ability to control all accounting matters and 
eagerness to contribute to overall -efficiency more important than Commercial 
experience. Above qualities will be well rewarded. £2,250 plus Car. Ref. A8166. 


xd 
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> . Barton | | 
| 24. . Management Appointments 


80 Chancery Lane, London wc2 (01-405 1431) 





ee изу in Who: 
TERED АС. coit ААМР usually.. 


: : = have vacancies for accountants with do 5 
A 1 t nts f ne poner а | . 
ppointments for CX (I M 
m AAMP is a specialist accountan 
моор аг pension y | Personnel consultancy with а 


to th taff Partner, Сап 
Chartered Accountants Mende eer keen ie | Eomprehensive index of career. 





ааа amd be able to manage ego Vacancies at all levels thròughoùt: » 


~ "Turquand, Youngs & Co, have vacancies їп London for {| of свела -five-hour week. public practice, commerce 
qualified accountants who are seeking to broaden their weeks holiday. = Bor BA n reauired at industry. аг home ae |: 
Pauon s heme. Luncheon vouchers, бо иу Ld 
Staff have dinde opportunities to ‘increase their knowledge ee Зу by negotiation. = leue ариу 
of advanced techniques whilst engaged on work in a wide ` to Harmood Banner & Co, Martins и 
variety of industrial and commercial companies. The firm сваре за KCCOUNTANTES. ИСА havo 
runs its own courses, including instruction in Auditing | three vacancies for experienced semi-senior Enquiries and Applications" 
Techniques and Electronic Data Processing. : ог вопјог сітка. Sone portions wih good to Bernard кш К 
. ~ First-class experience can be obtained by those who wish ` prospec ia Box CA 167], н осо НИ PERSONNEL : 
to spend a further tw three years on the practising side ' CHARTERED - ACCOUNTANTS ‘(Fleet MANAGE 
before decidin ой ther future, For those who propose to · Soci kepis ел Gone каайн LIMITED, 243 REGENT 
E r experience preferable but not omenie B STREET, LONDON, W:1. 
pursue a career in a professional office, the prospects of pro- · -| Five-day wek, lunc Я 


: motion are, excellent for the right men. 


папа to experience. - Reply to' fy Telephone: 01-437 7828 - : 
` Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas ee cad e pipa арса 
offices on either short- or long-term contracts. work, боой salary offered. ~ Apply Вох. 

CHARTERED ACCOUNTANTS Mid- 
"Please apply siving full particulars to Staff Partner, 4 Coleman 15 C.A. to take charge ог section 


Seno on EC2. | of medium-sized audits. Generous salary, 
1 E i ~ 


five-day Г relaxed country working . 
conditions. Homse avallahla. — Вох СА 1667. 
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—" Barton Bureau "77 


'In association with 





Consultants A 2 Tel. 01-405 1431 
Barton Management Appointments Limited i 
G R. E. РУКЕ and F, С. РУКЕ 
(Members of The Institute of Employment Agents and Consultants) 

А selection taken at random from our files of the many vacancies for qualified and partly ified 

accountants are noted below. АЛ inquiries are dealt with їп absolute confidence. You may in for 

an informal interview without commitment at any time. 

COMMERCE AND INDUSTRY | PUBLIC PRACTICE 
Management Auditor £1,500 Neg. Newly Qualified Accountants . 
Due t d wth of SW. London Publishing resent procedures are > А . 
Ри young Accountant under the direction of the Chief Accountant will Numbered among our clients, from the impressive names of the world’s largest Inter- 
review existing, and implement new controls carrying out a range of investigation national practices down to the small provincial ‘G.P.s’, are many firms who are helping 
я to establish an entirely new image; vastly different to the traditional, rather staid 
Accountant (Chief Accountant Designate) £1,500 Min. солсер о! tha Public Arcommtans: 
n о ndo il кошронещ сорау тепаше юс this iy sal песка на А Den Nobody can plan а career for you, but WE can at least focus your attention on the 
control in preparation for overall accounting responsibliity. influences which shape your profession and affect the attitudes and requirements of 
| Partners, both Today and Tomorrow. 

Assistant Secretary £1,750 
Intermediate C.LS. with some knowledge of Company Secretarial work to participat E a 
in a full rangs of activities associated with this function, of leading SW. London Taxation Accountant £3,500 Min. 


Housing and Industrial estate development group. 
Qualified man aged over 26 with at least three years’ specialised tax experience. 


Responsible to the tax partner of a Nationa! practice, he will manage a consultancy 
service and lead a number of young qualified specialists advising on ail aspects of tax 


COMMERCE AND INDUSTRY OVERSEAS Pe ua dar 

x M A Ui Assistant Tax Accountant £2,500 
rman anagemen ccoun 

Qualified ы, кш ере fally finent in French andor opioide for MM practice, also qualified but in this case a lesser depth of experience required. 


a laison and advisory servico between manufacturing and sales offices in Germany, 
. France and Italy. £3,000 Neg. 


Kenya' Senior Accountant 








Subsidiary of International Engineering group offer a career appointment ог two- 
tour to qualified man aged about 35, Бан involve occasional travel, Minimum PUBLIC PRACTICE OVERSEAS 

asic salary 4 £4,000 plus substantial housing and other allowances. Generous end- 

of-tour leave. BERMUDA £3,000 Min. tax free, MADRID £2,750 
- INDONESIA £3,400 MOZAMBIQUE 23300 

BERMUDA inancla Interna. padit, ) IRAN 53.500 PARIS A £3,000 
SOUTH 'AMERICA eru Internal Auditor.) JAMAICA £3,500 TORONTO $10 000 
SIBRRA|LEONE or routes ЖУЛ Auditor.) JOHANNESBURG £2,650 5 TRIPOLI £4,200 
SOUTH AFRICA Johannesburg Internal Auditor £3,000.) LUANDA £3,200 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 








: ALIFIED UNTANT. 
| CHARTERED ACCOUNTANTS QU ACCO S 
| Thornton Baker & Co have vacancies in London and provinclal centres in England 
Ав ап International Firm we wish to fil] the following vacancies in our London and Wales for both newly qualified and more experienced staff. 
office: р 
i А The situations offer the ор; d to obtain experience in а wide range of 
(a) A newly qualified Accountant. professional work or to desired, with good prospects for promotion to 
(b) А more experienced qualified Accountant up to age 30. : managerial positions. 
(с) An experienced senior qualified Accountant up to age 40. . There are also opportunities to work in conjunction with our associates in the 
Training in modern methods and assistance on career planning given. fields of Management Accountancy and E.D.P. Consultancy. 


Good opportunities exist to specialise in the expanding management services 
апаа taxation flelds. Overseas tours can be arranged after а period in the London 
о 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Please write with brief nal details to the Staff Partner, reference L, Pannell ications should gtve details of age, ойосайоп, qualifications and experience 
Fitzpatrick. & Co, at Lee House, London Wall, London EC2. ne uld be ad to Tho Staff Partner. 
4 | London and South Coast: 
| Leo House, London Wall, London ЕС2. 
| Newcastle and Sunderland: 
YOUNG INDUSTRIAL ACCOUNTANT | "Alliapce House, Hood Street, Newcastle upon Tyne. 
| (20 to 23 years of ago) Leicester and Northampton: 
Tho Metal Box Company requires a young assistant to the Paper Group's Accountant, 8 West Walk, Princess Road, Leicester. 
The work would be located at the London Head Office with visits to the factories in ` ааа and Sheffield: 
England і m due course. 28 wood Park Road, Sheffield, 
The applicant must have some oar experience and should have made some " 5 
progress С his accountancy examinatio. B and eel 1. 
The job will provide an exce to sonei for developing a career In паран & : 
апа св will be given in & professional que tlon. Applications а дец and Coventry: 
wrlting tó Staff Division Fed ен s Win House, 3 Temple Row, Birmingham 3, 
THE METAL BOX COMPANY LIMITED у 
37 Baker Street, London WIA 1AN, quoting Ref. PAP/3 Manchester and Liverpool: 


| а Brazennose House, Brazennose Street, Manchester 2. 





o -——X e, 000 01 и з об. (= 
` | ACCOUNTANT... б 7 D. hie E 3 P. s Fas E ЕС : NOS Hic. 


















AN D LIVERPOOL Р - аара нын —  — n 
| " EM | firm. One of his main assignnients will be to take charge of the - 
Peat, Marwick, Mitchell & Co have vacancies for qualified Е n а мете имаће d (ег 
: ick аи а . profits a оп), is.a leader in its branch o eering . 
accountants and provide first-class, all-round experience and ie in the application GF ibe most БН methods рет 
ment. He will also be required to play his рагі іп the maintenance 
гапа development of the firm's auditing methods. | 
The appointment will suit a young ‘chartered accountant with 
from 2 to 5 years’ post-qualification experience who is interested i in: 
Please write in onidan —R - auditing techniques as well as in advising, or assisting in advising, on”, 
D. R. Briggs, Staff Partner, ас ^ - і а wide variety of matters relating mainly to companies. ' 
7 St James's Square, Manchester Starting salary up to кы 
i „Вох РА 10318, 


training .In modern auditing techniques and accounting 
_ systems, and In taxation and Investigation work, covering a 
wide range of businesses. . - 


| 





| A |. SUCCESSFUL FINALISTS 

-Estate Duty =| and 

ja ime, ёз || YOUNG QUALIFIED ACCOUNTANTS 
£1,850 PLUS - ---PLUST - К 


One of the oldest Chartered firmis (Holborn) with Оне 
' partners of forward-thinking attitude has reached an exciting dp 
о progressive development (and International татйсаноп). ў 











Spicer and Pegler, Chartered Accountants; require a 
Solicitor or Accountant. who has specialised. knowledge 
` of Estate Duty. 


Тће position, which is a new one, needs an imagin- 
ative approach to problems апа an ability to give 


More вера manager and partner material Is EAN - assign v]. 
Estate "db Pane е to clients, as and 
staff. 


ments often intriguing and future prospects wonderfu 


Applications should have ambition: and be ready for hard о = 
' must possess ability, initiative, good personallty. They will- state’ 
commencing salary they belleve is merited — the prospect of re- 
ceiving It from the advertisers. now or quickly Is real, Regular salary | 
revlews and recognition of good work. ' 


A high commencing salary will be paid to the right | 
applicant. 


Applications to D. J. Ward at the Firm, St Mary Же 


House, 56/60 St Mary Axe, London ЕСЗ. ‘Usual Information please in confidence to Box SF 10358. 


1 





Are Your Talents Being Appreciated? 


Hays, Akers & Hays need new! qualified staff or. | 
finalists who have knowledge of, and аге. keen to: 
practise the most modern auditing techniques: 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who * 
wish to broaden their experience using modern techniques; 
т welcome the opportunity to specialisé in management 
у tancy, computers ог taxation © or to transfer to overseas 
offices: | 
` are interested in: doing investigation and: other special work 
demanding a high degree of initiative and responsibility ; 


are prepared to take advantage of the firm's training schemes ` 
including а wide variety of courses; Е 


will work hard in exchange for above average remuneration and: 
holidays; 
aim for promotion to manager and partner. hes . 
The experience and training will be invaluable whether 5 you wish to. 
continue in a professional firm or to transfer in due course to 
commerce or industry. 
Write to Staff Parmer, 33 King William Street; "London ЕСА. 


‘There is closé liaison between partners, тана ers, ^. 
and audit staff; consequently your capacity for hard. `: 
work, and your ability to take x dc dd d willbe 5 -> 
. noticed and appreciated. . : | 


Really good salaries а are offered and Лена twice B 
yearly. . | is^ фран ЯА "pon 


Training courses are "organised t то cover ган. aspects 2 
of professlonal work. 


Please write or telephone - Ma Ми. Gordon, 30. 
Cursitor’ кенп ЕСА, 01-242. 6551. | ONES 


e LINES Е ^ $c ч 
RI + FE АР. TE n eee EXE Й £^ om 1 


M 








РЕНЕ C 


и cd Ж EIE $a it + ecd. 















\SSIFIED . Kt 
'ERTISEM ENTS. 


|, Replies to 3 using Box numbers should be addressed to Вох ...., 
' Gee & Co ees и Limited, 151 Strand, London WC2, except where 
advertisement. 


{ other at in the 
x addresses must not be used for the forwar. original documents, 
for the distribution of 


lire en Mio eem an 
| .eirculars or matter. 
See preceding page for rates and latest times for acceptance. 


CL 
АРЛ 








NORTH-WESTERN POLYTECHNIC 
LONDON 


(Constituent of Proposed Polytechnic) 
Department of Professional Studies 


Applications are invited for the post of 
Lecturer (Grade duties to commence on 


MANAGEMENT ACCOUNTANCY: for 


the examinations of the C.W. А. 


~ PRIVATE TUITE IN (Final ACA.) ге 
hose ici 


qu 





| .PRACTI IONERS се, осіне саз паа 
SERVICES| BUREAU | | 2202 don allowance òf £83., a form of appli- 
| о to dg a ice: rned within 14 days 


"APTAS of tbis advertisement, may Бе 


North-Western Ро! , Prince of Wales 
Road, London 5 on receipt of a stamped 
ad envelope. 





SCHOOL OF MANAGEMENT STUDIES 





The Polytechnic School of Management 
. Studies has а vacancy for a 
LECTURER п 
FINANCE AND ACCOUNTING 
- Applicants should have an ба ен 
onours Degree or professi 
OFFIC AL and either research or [ecrire а раа 


The School es new premises near 

е Circus with extensive teaching aod 
laboratory accommodation, and is due to 
expand into additione] premises now being 
built near Baker S 

Research and азу, compatible 
with teaching eer ера аге encouraged. 

M erus salary according to experience in the 


E farther deala and am applica 
For further and an application 
form, apply to the Director of Education 
(Estab.). 


APPOINTMENTS 





INNER LONDON EDUCATION 
ORITY 
The group has a 










CITY OF WESTMINSTER 
е group an a reond badort ОРОЗ | is Hi Francis А 
rogrammo of capital projects; extensive use Tendon SW W 
E made of regional computer services, (Telephone OL 828 


es at present; under review) 
within the range £1,654 to £21048 


Tobe part of the proposed ас of the 
th Bank, London). 
Form X5 application, job 


lications for the following posts are 
invited: 


DEPARTMENT OF ACCOUNTANCY 
AND FINANCE 


ACCOUNTING-PRINCIPALLECTURER 

to participate in the teaching in a 
wide variety of courses and to play a promi- 
nent in the development of certain 
CN degree courses. 


An appropriate degree and substantial 
teaching experience, particularly on degree 
courses, is looked for for and the possession of a 

professional qualification would _be an 


are 
pountants for е post 
rcOuntant. - 


pes nh re-advertisement -— previous 
applications will be considered again. 

uccessful candidates will be expected to 
take up their appointments as soon as 
possible. 


SALARY SCALES: (Under review). 


PRINCIPAL LECTURER -~ £2,530 x £80 
(4) to £2,850 (plus London allowance £85). 
Some assistance may bo given towards the 
cost of household removal expenses. 
lication forma may be obtained from 
Toe Secretary and should be re- 
turned wi ten days. mE 


benefits аге provided 
Superannuation System for 


ташса and 
uid reach the Secretary 

pstra of ales, 

Бог, from whom further [a тозу 

АЙМА, ee Volet У 18th, 1969. 


WIL RNC “ACCOUNTANT SS = a 5 


е" ү ШЫП Meu" оа а т 








“A COURSE IN 


ADVANCED 
TAXATION 


Septenibar 2 ЕРИ 1969 (0 


April 20th, 1970 
2-5 p.m. => 5.30-8 p.m. 


|| The course prepares candidates for the 
Fello tion of the Insti- 
tute of Taxation being held in May | 
1970 and is available only to those who 

| have already passed the Associateship 
Examination of the Institute, or the 














SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY ге- 


all ассо secre 
Маје and fem female. Permanent and temporary. 
For the best choise with no fees to 
= 1 Philpot Tano Fenchurch Street, London 
ЕСЗ 1) 109 Tottenham Court 
Е arren Street Station), London W1 


LE EXPERIENCED chartered E 
countant with good sty for t 
Holborn firm to жон. Tesponzib ог! Brock 
of audits and supervision of staff. 
to work on own Initiative essential, vith up 
to-date gn a Sil taxation and al 

arrangement. Oppor- 

Ld partnership after pro- 
ply in own hand- 

iting age, and details of educa- 
tion and professional experience to Box 


1789. 
ACCOUNTANTS – ALL GRADES urgently 
required. pag нА write or phone: The London 
Accountancy В 88 Farringdon Street, 
ЕСА. Та. 01-353. "узев (fifty yards fro 
Ludgate Circus). 


ACCOUNTING 
ASSOCIATES 
AGENCY 


57  Finchley Road, London 

Tel. 01—794 oan (24 hours) 
MANAGER for interesting and ex- 
panding W1 C.A:s. Salary £2,750. 


£3,000 p.a. for opportunity of wider 
experienco overseas. Young qualifieds 
and other levels in famous practice, 


#2,500-#3,000 р.а. for qualified and 
Y re auditor with well-known 
ЕС2 CAs. 


A.C.W.À. to be company accountant 
with strong bias to costing and 
estimating. Salary £2,000 p.a. plus, 
according to ability and experience. 

QUALIFIED C.A. for interesting de- 
partment with well-known Chartered 
Accountants, W1. Excellent salary. 


TAXATION EXPERT to head tax 
- department with. well-known ЕС2 
C.A.s. Salary £2,000-£3,000 р.а. ac- 
cording to ability and experience. 
ARTICLED CLERKS with U.K. edu- 
cation for prosperous practices in all 
London areas. Excellent career proapects. 


AUDIT MANAG) resident preferably 

in West London for С.А.5 to super- 

vise block of audits in the Wycombe 
ЈЕ 000—£3,000 
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One of the largest firms of Accountant 
in the South-West of England 
two Seniors. Must have the ability to 
prepare accounts as well as Auditing and 
Taxation experience. The practice covers 
- most aspects of Dra аце work but 
involves little travel and is based on a 
seaside town with all the sporting facili- 
ties and social life involved.. — Full диш 
of career, present ary, etc., to x 
AC 7688. 


ACCOUNTANTS IN NORTH HERTS 


senior (not necessarily qi 
semi-senior. Must be educated in О.К. anc 
have at least two years’ professional 
ence. Opportunity to obtain 
experience, with responsibili 
vancement for person with 
commencing salary рай, with increments, 


= 
details of education and professional experi- 
ence, to Box AF 1816. 


AMBITIOUS 
CHARTERED ACCOUNTANT 
£1,800 per annum 


А recently qualified man is 
а large provincial firm of 


ured by 
rtered 


ansion a Hus pde The town is 
y Hampshire Coun 
Counci and the Greater Tendon 
n e popo- 
m s gem Industry is taking place 
and is planned for the future, 
The vacancy will be particularly suit- 





AS OUR BUSINESS continues to 
empang both in Uxbridge and Amersham 
о we require further additional 
senior staff who are able to work on their 
tive, accept responsibility and 
report direct to partners. Salaries аго 
negotiable in in канон to ability and ex- 
applicants 


perience, successful 

will be ТА "E an Did enabled in- 
teresting and cóntrolled 
by four under 4 40 5 years of age 


Ama з сога brief personal 

tions co; g perso! 

should bo sent to Couch 
t & Co, Chartered Accountants, 66 
Strect, Uxbridge, Middlesex. 








AUDIT AND TAXATION ASSIST- 
ANT, preferably qualified or finalist, 
by ve firm of C.A.s 


Please write with to P. G. 





AUDIT CLERKS (q бабай and шпа 

finalists) required to work in London 

Practice, Must bo experienced in pre- 

paring ai accounts from incomplete records. 

age limit. — Apply with details to 
Box AC 7667 





tice or as taxation | 
ects and working саноеи | 


ртозр | 
with removal «рне. т Neame & | 
Co, 1713 8t Этер 


UD) for goneral prac- 
AUDIT CLERKS required for р | 





terbury, 


A VACANCY, for a senior assistant in ex- 

M prime: country town mid-south 

ak either young chartered 
осал. ог experien unqualified per- 
nus Good working conditions, ЧусеПелї рго- 

flat Le pap qeu ee zr and 
pereiga scheme. — A х 

Kup згеше, Ape Виа by small firm 
AUR in WO? ares. Ability (o work on | 
own initiative essential. Suitable for feti 





дс mei 
- x 
BIRA (ва О; ас-, 
countants require а newly-qualified 
man who wants ап above average rate of 
vancement. ight n 
partner initially d will be offered a partner- 











ү THE s ` Established 1874 ES М 


| ACCOUNTANT | 


451 Strand, London WC2 Telephone 01—836 0832 


Cables and Telegrams: Countant, London WC2 
: Published at 3 p.m. every Thursday 


Subscription Rates 
. Home and overseas: £6 10s per year; £3 6s 6d half-year 
. Alrmail edition: £9 15s per year; £4 17s ва half-year 

` Concessional raté for students: £4 bs (forms on application) 


` Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are oharged pro rata. 


SEMI-DISPLAYED advertisements are charged per Inch, to the nearest 3 Inch. 


CONCESSIONAL RATES per Insertion are also quoted. Thess are given for 

advertisements to appear [n three or more consecutive issues. They cannot be 

applied retrospectively or for advertisements which are to appear at fortnightly 

от longer Intervals. Ё y 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 

OF TWO at the normal ratos. 

Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of Unse they ocoupy MUST BE FÜEPAIB: 
Box numbers extra — seo next column. 


. LEWIS, COATES & LUCAS LTD 


LAW STATIONERS | 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post , 
Company Seals and Books 
Notepaper, Bills, etc., printed 

. Rubber Stamps а 
All office requisites 


READY- MADE COMPANIES | 


inclusive 


12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 


2 MELVILLE STREET, EDINBURGH. 
CALEDONIAN 8321 
(for Scottish Companies) 
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Basio. Conceasional |; ` E 
Situations Vacant/Articles Vacant . "EE 
Minimum (6 пез) - £1 10s Od £1 Os ба. .. ~ 
Per line, in addition 6s Od · 4$ 00 57 
· Per inch semi-displayed £5 5s Od £3 10s Od ~~ ao 
Fully Displayed (min. 2 Inches) | Ba. ade, tae ONE: 
Per inch (1 x 1g in.) | £6 Os Od | £4 Os Od | ---. 
Situations Wanted/Articles Wanted à HERRERA 
Minimum (5 lines). £1 T ва 15s 02. MM 
Per line, in addition 6d 3s 0а er 
Per inch seml-displayed £4 Ad Od £3 Os Od а. 
АН other categories FU UM 
Minimum (5 lines) £1 17s 6d £1 bs Od ' 
Per line, in addition 3 7s 6d. bs Od - 
Per inch semi-displayed £6 Os Od £4 .0s Od +2: 
Box Numbers | -3s Od | 23 Od ^" si 


Box numbers are not transferable and cannot be repeated at а later date,” 


ALIM ааа sU 
Taxation "т 


CLOSING TIMES 


Semi-displayed and Run-on: nce, alteration 'or cancollatión ~ ^r 
10.30 a.m. Monday preceding the date publication. t 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding wosk: My VS 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. DE 


These times are subject to alteration where bank or public holidays or any other | С 
reason make it necessary to go to press eariier. Natica of such а о Ж 
given in the classified columns. 


CITY OF LONDON COLLEGE | : ^ 
(A constituent college of the proposed City of Londori | ` : 
_ Polytechnic) : | J| ie 


Moorgate, London EC2 Е 
EVENING COURSES 


or the following examinations of 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Intermediate, March 1970 
Final – Parts І and ll, May 1970 i 


Certificate in Management information ^ 
October 1969 and 1970 
FULL-TIME DAY COURSES 
Introductory Course - 
. One-year Course 
Pre- examination. Courses 


Prospectus from the Secretary (Room 102) ` 
01-606 8112 
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Keep abreast 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 


The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 
non-members provided by 


The General Educational Trust of 
The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available are : 


THE MANAGEMENT INFORMATION SERIES THE PRACTICE ADMINISTRATION SERIES 
Published by the General Educational Trust of the | Published by the Institute. (5s each.) 
Institute. (10s each.) @ The development of an accounting practice 

€ Business planning and control © Professional practice insurance 


@ Research and development — the key to future profitability Provision for retirement 
@ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 


= E i | € Mergers and associations of professional firms 
@ The preparation of interim accounts for management in the | @ Towards better fees 
smaller manufacturing concern 


@ The case for marginal costing 
@ The use of ratios in the study of business fluctuations and trends 


А @ Controls for the effective use of time and the keeping of time 
@ Management information and statistical method records 
@ Improving the efficiency of an accounting department @ A practitioner's own taxation problems 
€ The computer as an aid to management @ The selection, training and management of staff 
@ Professional goodwill and partnership annuities 
7s 6d each 


@ An audit approach to computers. £1 9 The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 


сот D ATU A e DEYITEASECEICONT АРИЈЕ БЦАА IDYGZ I TAG о. _ __-__ = —_- ________-_-_______._ _____-- -_-___-_____. ~ __-__---.____- _________---| 
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THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


| LEICESTER PERMANENT BUILDING SOCIETY · HEAD OFFICE: OADBY, LEICESTERSHIRE, LE2 АРЕ 
ш LONDON OFFICE: 49 PARK LANE, М/Л. · CITY OFFICE: 66 GRESHAM STREET, E.C.2. 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. July 26th, 1969 
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ADVERTISERS' INDEX FOR JULY 1969 | 
Accounting Machines Merchant Bankers 

Philips Electrologica Ltd (12th) Charterhouse Group (19th) 
The National Cash Register Co Ltd (5th, 26th) Industrial & Commercial Finance Corporation Ltd (5th) | 
Industrial Mergers Ltd (19th) I 
Building Societies Kleinwort Benson Ltd (12th) { 
Abbey National (12th) Lombard Banking Ltd (19th) | 
City of London (5th) Long, Till & Colvin Ltd (5th, 19th) j 
Co-operative Permanent (26th) Midland Montague Industrial Finance Ltd (5th) | 
Halifax (12th) Norwich, East Anglia & General Trust Ltd (26th) | 


Leeds & Holbeck (5tn, 19th) 
Leicester Permanent (26th) 
Property Owners (26th) 


Office Equipment 
Betterways Ltd (5th) 


Professional Associations 


Charities The Institute of Chartered Accountants in England and Wales 
(weekly) 


Imperial Cancer Research Fund (19th) The Institute of Taxation (Sth) 


Methodist Homes for the Aged (12th) 


Printers/Publishers 
Company Documents and Filing Butterworth & Co (Publishers) Ltd (19th) 
с. & D. Registrations Ltd (26th) Gee & Co (Publishers) Ltd (weekly) | 
Lewis, Coates & Lucas Ltd (weekly) HFL (Publishers) Ltd (19th) 1 


Hachette Ltd (26th) 
Jordan & Sons (12th) 


Computers ч | 
б.ЕЛ5. (5th) Sir Isaac Pitman & Sons Ltd (5th) 
IBM United Kingdom Ltd (12th) Staples Printing Group (12th) 


Philips Electrologica Ltd (12th) 


Property/Auctions/Investment 
The National Cash Register Co Ltd (5th) 


Henry Butcher & Co (12th, 26th) 
Healey & Baker (19th) 


Correspondence Colleges Knight Frank & Rutley (Sth, 19th) | 
Н. Foulks Lynch & Co (5th, 19th) | 
Metropolitan College (5th, 26th) Staff 

Rapid Results College (5th) Accountancy Personnel Ltd (5th, 19th) 


Criterion Appointments Ltd (5th) 
Wren Executive Appointments Ltd (12th, 26th) 


Courses 
Foulks Lynch (Classes) Ltd (5th, 19th) Staff Welfare 
Luncheon Vouchers Ltd (26th) 
Estate Duty | 
EDITH (12th) Tailors j 
Thresher & Glenny Ltd (12tn) i 
Holidays - Ireland Valuers/Surveyors 
Ryans (26th) Henry Butcher & Co (12th, 26th) 
John Churchill & Co (5th, 19th) 
Insurance/Brokers John Foord & Co (weekly) 
Capital Annuities Ltd (5th) Fuller, Horsey, Sons & Cassell (12th, 26th) 
Crusader Insurance Ltd (19th) Fuller Peiser & Co (5th, 19th) 
Legal & General Assurance Society Ltd (12th) Hammersley Kennedy & Co (weekly) 
Royal Exchange Assurance (5th) Healey & Baker (19th) 
Royal Insurance (26th) Jones Lang Wootton (19th) 
School Fees Insurance Co Ltd (12th, 26th) Knight Frank & Rutley (5th, 19th) 
J. W. Sleath & Co Ltd (5th, 19th) Leopold Farmer & Sons (19th) 


Sun Alliance & London Insurance Group (5th) Edward Rushton Son & Kenyon (12th) 
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fessional — Robert Lescott 
st „иза s Street, Bedford. та РКИ 





STOCK VALUERS 


| 
_ JOHN CHURCHILL & CO 


^C ЕМА. 


‚ Incorporated. Valuers 


HEAD OFFICE 
155 HIGH. STREET, BROMLEY, KENT 
Telephone, 01-460 8601/9220 


Inventory dnd Valuation of distributive 

and industrial stocks for assets verifica- 

tion, annual audit, probate, safe or 
purchase, 


STAFF THROUGHOUT THE U.K. 
ORŘRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
- Valuations for Audit Sale 
. Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 
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STRAND, 
Telephone 01-836 0832 


1 O— 5515 
" A Л 





MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY 





Incorporated rokers, 
House, High Street, Tunbridge Wells. 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for ail 
classes of business are invited to apply 
for an a in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3, 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully teed 
rebulit Nati Burro ;Seasimatie 
Sundstrand and Elliott-Fisher fia 
accounting Пан ле 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LID 
5-7 Paul Street, London ЕС2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED for accountants. ~ 
Stella Fisher Secretariat Ltd, 436 Strand, 
WwC2 КЕМ: Ew ). 
ADD CULATORS, REBUILT 
NATIONAL АС ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
ught, terms. b. 

accredited dealers, — Veigh & 

S London ЕС! (opp. 


weross Street, 
Ess IS A PERSONAL PR miM 


~ For professional advice on the best hearing 
ed. fer you, please contact Mr EM Shulberg, 


M.R.S.H., Hearing 
Centre, 324 "Gray's Inn о nian WCI. 
(01—837 6127.) 





~ ACCOUNTANT B m 


i 
FACSIMILE TAXATION FORMS 
COMPANY FORMS 
A Complete: Rango 
allat 
40€ рет 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 





FOR SALE. – Addressograph Model 1950 
class 1900. Purchased September 1965. 
Good conditio £300, or reasonable pun с - 


& Co gondon) Ltd 
Pod oe London 01-628 4 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rental. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London ЕС2 
(MONarch 5405) 


MONROE PRINTING CALCULATOR. ~ 

Latest model, in new, unused condition. 

One hundred and fifteen volts, ten key, high 
capacity ar and the printing tape cuts 

— Marchant, B ord House, 

Mulgrave ‘Road, Sutton, Surrey. 01--337 

ae TO 30 PER CENT DISCOUNT on 


tons, Axminsters, Orlen- 
bmi podoi carpete, ошо on пау на 


in our exclusive London and Northern show- . 


Bull Carpet Co Lt 5 & 6 Old Bailey, 
London 01-248 7971 (10 lines), ао 
Tas (Tel. КҮЙДҮ, 35/61 Lever Street, 
e ver 
Мини (061-236 3 ЗИТ). s 


For over 90 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


к THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 
Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
LONDON WC2 





СУ July 26th, 1 
A А i 
NAME-PLATES MADE IN 2 
(aluminium ог piastics), гра 
stainless-steel, rub and 
pond also supplied 1 quietly. Samples 

за Бу рее Harrow Midas 

i 

ле le) NOR ноа 24336) | 


NOTICE TO APPLICANTS 





Your own firm? 


Do you hesitate to reply to a 
advertisement with a Box numbe 
in case it may have been inserte. 
by your present employer? 

А reply may safely be seni 
however, by adopting the follow 
ing procedure: place the reply ù 
a sealed envelope, ипматреа 
addressed to the relevant Во; 
number only. Enclose the seale: 
reply in another envelope ad 
dressed to ‘Box Number Replies’ 
Gee & Co (Publishers) Limitea 
151 Strand, London WC2, with 
cove! note stating that th 
reply should be destroyed tf th. 
avertisment concerned ha 
been inserted by your firm o 
company. _. 

If your company is a membe. 
of a group of companies it i 
advisable to give the names of ai 
the companies concerned rathe. 
than to specify merely the nam 
of the group. ` 

We cannot inform applicant. 
as to whether t replies hay 
been forwarded or destroyed, a. 
such information would possibl; 
reveal the identity ofana iser 
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YSIAN STUDENT with three ‘A’ 
articles with a firm of chartered 
"London. Preliminary exemp- 

а. – "Box. AM 1710. 

I ERTENCED PAKISTANI 

RADUATE"(23) with economics, statistics. 

liminary exempted, seeks articleship with 
Шу chartered accountants firm. Available 

mediately. Willing to work voluntarily 

r one month. — Please write Mohammad 
rshad, 126 Lynmouth Road, London E17. 
IN IRANIAN COMMERCE GRADUATE, 
.C.C.A. finalist, seeks а position in a char- 
red accountants firm as an articled clerk. — 
lease write to Box AI 1683. 

PAKISTANI (22), B.Com., Second Divi- 
оп, seeks articles with а firm of chartered 
Fcountantz in London or outside, one year 

dit and accounts experience, available 
nmediately. — Please write to Umar Farooq, 

4 Fanshawe Road, Barking, Essex. 


ЕТЕ (21), B.Sc. Second Division 
th mathematics, articles with chart- 
d accountants. Preliminary exempted. — 
lease write to M. Н. Choudhury, 237 
followay Road, London N7. 
PAKISTANI COMMERCE GRADUATE 
P4), with six months’ experience, seeks an 
ticleship anywhere in England and Wales. 
iminary exempted. Available im- 
hediately. — Please write: M. Saeed, 63 
yron Avenue, London E12. 
PAKISTANI COMMERCE GRADUATE 
2), from Dacca University (East. Pakistan), 
ellminary exempted, seeks articles with a 
m of chartered accountants in or around 
ondon. — Please write to G. Quddus, 109 
amden High Street, London 1. 
PAKISTANI GRADUATE, age p и 
th eight years’ experience of the erent 
pbs, seeks articles in or around London. 
minary а алда Please write іо С. 
war, 32 Den Plat, Langley Green, 
rawicy, Sussex. 
PUBLIC SCHOOL educated Indian 
Iraduate (B.Com.) would like to hear from 
ms who are looking a Тог articled clerks. — 
eply to Deshraj, “Warwick Road, 
ondon SWS. 
RTICLED CLERK required by small City 
n of chartered accountants with good 
taff examination record: £676 per annum ‘A’ 
bvels; £520 per annum ‘О’ levels; plus 
n heon vouchers, paid examination leave, 
nnual increase £52. — Write Box AC 1713, 
RTICLED CLERKS equirad by medium- 
ized- firm--of chartered accountants in 
Victoria, SWI. Excellent experience in 
aried practice. Pro ive salary com- 
nending. approximately -£650 per annum, 
hool avos particularly welcome. – Apply 
Box AC 169 
GANDAN ST rae (20), m) Ms 
redits and two ‘A’ evels, ин 
Ixempted, seeks на rite Box 
AU 1609. 


YOUNG INDIAN GRADUATE with 
honours in business administration (U.S.A.), 
wo years’ experience with San. ncísco 
prokers, seeks articles in London. ~ Please 
write Nalin Shah, 43 Sandringham Road, 

*ondon NWI11. 
B.COM. BAGHDAD UNIVERSITY en. 
Preliminary exempted, eight years’ е 

nce in Iraq. Hard-working, efficient, seeks 
T o Available immediately. — Box BC 


ABRIDGE GRADUATE, B.A. Hons.) 
Economics, seeks articles in London. — 
mE reply Box CG 1720. 

RTERED ACCOUNTANTS closely 

а with s accountancy 
ultion establishment have vacancies for one 
pr two articled clerks with good educational 
packground. – Box CA 1795. 

CI ACCOUNTANTS have vacancy for 
hrticled clerk. Wide experience given. -- Write 
Box CA 1600. 

RADUATE, having experience, seeks 
hrticles. Available immediately. — Вох 
GH 1582, ° 

YSIAN CHINESE (23) passed 
А.С. С.А. Section I (first attempt). Awaiting 
or Section II result, seeks position with a 
professional firm. Available immediately, 
Please write, A. S. Tan, 24 Streatley Road, 
ondon NW6. 

YSIAN CHINESE, preliminary ex- 
mpted, seeks articles wah London С.А. 
ust sat S.N.C. in Business Studies and ‘A’ 
evel Economics. — Please write: B. 5. Lim, 


66 Bryanston Square, London W1. 
PAKISTANI (23) M.A.(Commerce), Sind 
niversity, requires articles anywhere in 


.K. Available Ee TR Box PT 1714. 
ANI CO GRADUATE 
23), studied up to first year M.Com., 
eeks С.А. articleship anywhere in England. 
Preliminary exem: T E ‘Available immedi- 
htely. — Box PC 1 
f OUNG MAN (22) preliminary Динан with 
Pight ʻO’ levels and six months’ experience 
n an accountant's o 


nedium or large firm. ~ Box ҮМ 1739. 


socks articles with a - 





PARTNERSHIPS 
AND PRACTICES 


A.C.A., broad general experience, soeks 
partnership i in London or Home Counties. – 
ох АС 1629. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION. CONSULTANTS. ~ 
recognized medium for sale and purchase ek 
practices. and partnerships for over fo: 
years. Valuations. — GO 
CO, Westminster Bank Chambers, London 
Brid , London SE1. (HOP 1209.) 
ACCOUNTANCY PRACTICE or block of 
audits required for purchase or merger in 
Potteries. South Cheshire/Shropshire border 
arca, – Box AP 1715. 
A PARTNER required by City chartered 
accountants. Applicants should have general 
audit and taxation experience. Minimum 
share £3,000 р.а. No capital. — Full details 
of age, career, etc., to Box AP 1631. 
B СНАМ’ CHAR AC- 
COUNTANTS, _ old-established, £25,000 
fees, would consider merger or other suitable 
arrangement with larger firm to enable 
improved services to be given to clients and 
to provide for eventual retirement of present 
. — Box BC 1686. 





newly qualified man who wants an above 
average rate of advancement. The right 
person will assist partner initially and will be 
oprea а partnership in two/three years. 
еіс. by negotiation. – Box BE 1597. 
Ms OL/SOMERSET. – Frustrated young 
С.А. seeks challenging and rewarding posi- 
- tion in professional office, leading to partner- 
ship and/or succession. — Box BS 1740. 
C.A.s HOLBORN offer facilities to qualified 
accountant with own nucleus, in return for 
sub-contracting work, with view to per- 
manent arrangement. — Box CA 1610. 
CERTIFIED ACCOUNTANT, well estab- 


liakoa, is prepared to purchase block of 
audits ter Eondon arei = £500 to £2,000, 
Immediate cash available. — Box СА 17: 

CER ACCOUNTANT'S PRAC- 


TICE, SW. London area. Last year’s fees 
£4,800. Established over forty years. With 
о accommodation and staff, if required. 
Price, including work in [оез and equip- 


ment Box с 741 
CHARTERED А OUNTANT (North 


London) wishes o [^s practice or block of 
audits with £3,000-£4,000 G.R.F. on cash or 
annuity basis. — Box CA 1611. 
CHARTERED ACCOUNTANTS in East 
Essex require chartered or certified seniors 
(aged 30 to 50) with all-round ience in 
incomplete records, taxation and company 
&ccounts, with a view to early partnership. 
If we can find the right men, who are hard- 
working, ambitious and enthusiastic, we will 
assist with a house mortgage at favourable 
rates, include them in our pension scheme, 
апа pay salary of £2,250 minimum until 
made a partner. We are willing to introduce 
а Logabax accounting machine as soon as 
practicable. – Box СА 7569. 
CHARTERED ACCOUNTANTS WEST 
RIDING. — Kelghley, Bradford, etc., areas 
wish to purchase blocks of audits. This 
advertisement is directed at the sole prac- 
titioner contemplating retirement (including 
office facilities), the spare-time practitioner 
or а medium-sized over-burdened firm 
desiring part disposal or working a ange 
ments. Cash or annuity Basis: = All roplies 
treated in EY x CA 1646. 
CHARTERED PRACTICE for sale con- 
sisting of forty ЕН totalling £1,800 G.R.F. 
Only established firms with cash available 
need apply. Practitioner going into com- 
merce. — Box CP 1707. 
CHARTERED PRACTICE in near London 
suburbs available. G.R.F. £6,000. May suit 
City firm to diversify premises. Principal will 
assist take over. £8,250 (including furniture 
and fittings). — Box CP 1742. 
TERED ACCOUNTANTS, 
G.R.F. £20,000, Invite inquiries from other 
firms interested Їп merger and later succes- 
sion. — Box CC 1630. 
CITY FIRM of chartered accountants (seven 
partners, G.R.F. approximate! + БИР, ,000), 
would be interested in merger ussions, — 
Box CF 1723. 
CONSULTANT CHARTERED AC- 
COUNTANT requires personal qualified 
assistant. Must have poise, confidence, 
rsonality, an alert, imaginative, adaptable 
rain, humour, and a car, but no false pride/ 
di ty. Good remuneration/prospects 
offered in return for hard work. Age 
material. Companibiigy/ezperionce vital. 
London area. - Box СС 1 
COVENTRY AREA. – Sail practice re- 
quired up to £5,000 gross fees. Cash settle- 
ment. — Box СА 1716 
DUE TO anticipated Tetirement in October, 
о лар ished Fylde Coast, Lanca- 
chartered accountant's practice for sale. 
red for practice and property 
rite Box DT 1744. 


p 
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EAST ESSEX CHARTERED ACCOUNT- 
ANTS with two partners and £25,000 fees, 
wish to come to an arrangement or amal- 
gamate with another firm, with a view to 
making ‘economies and ensuring continuity. 
LEY capable staff with long service. — Box 


EMPIRE BUILDERS or prospectivo practi- 
toners — small chartered practice for sale, 
Kent/Sussex borders, G.R.F. £3, 500, good- 
will £5,000. — Box EB 1632. 
ING FIRM OF CAs (two 
partnera) NW. London offer opportunity for 
Keon young qualified man to build secure 
future, A senior post leading to early part- 
nership. Own nucleus preferred but not 
essen al. Salary by negotiatlon. — Write 
Altman Blane & бо, 3 307 Finchley Road, 
London NW3. 
F.C.A. City and West Kent, offers facilities 
to qualified accountant with own nucleus at 
nominal rent in return for sub-contracting 
work, with view to eventual! partnership. — 
Box FC 1687. А 
HUDDERSFIELD CHARTERED  AC- 
COUNTANTS require partner after pro- 
bationary ood a of about twelve months. 
Applicants should have some experience of 
incomplete records and general taxation. — 
Box HC 1647, 
ILFORD. — Small practice for sale (cash). 
year gross £7,500 (recurring fees about 
£5,000). Nice offices. Debtors and work in 
popes £2,500. – Offers to Box 15 1633. 
ERPOOL/WIRRAL AREA. – Young 
chartered accountant with small practice 
wishes to purchase block of audits or small 
practles, cash or annuity basis. - Box LW 
LONDON CHARTERED ACCOUNTANTS 
with offices in the City are interested in ac- 
quiring practices in the London or suburban 
areas with gross fec incomes between £500 
and £10,000. – Box LC 1614. 
NOR WALES AREA, — Small practice 
ог block of audits required. Cash or annuity 
basis. — Full details in strict confidence to 


GER. – Junior part- 
nership offered in small South Hampshire 
firm, or mei with-a sole practitioner 
dered. – Box PM 1709. 
PARTNERSHIP OPPORTUNITY offered 
to practising chartered accountant with 
nucleus of own clients to join an expanding 
Central London practice by taking the 
responsibility of the South London/Kent 
office. – Please write, giving full particulars to 
Box PO 1688. 
PRACTICE FOR SALE in London and 
esse area with £2,500 G.R.F. – Box 
QUALIFIED ACCOUNTANTS engaged in 
practice in Lincolnshire and Leicestershire 
would be interested to hear from practitioners 
ractices, or 
ultimate 
retirement. – Box QA 1615. 
SOUTH-EAST ESSEX OR SOUTHEND 


AREA. — Practice or blocks of audits rc-, 


quired. Any size considered. Cash or working 


SUSSEX. ~ Sole practitioner requires а С.А. 

to take charge of part of well-established 

practice. Partnership envisaged in duo course. 
55 1 


Вох ТС 1708. 


WANTED: PRACTICE, CROYDON 
AREA. — Immediate cash available for 
retiring principal willing to continue in 
consultant capacity to assist take-over. . 
Box WP 1648. 





WANTED £500-£1,500 FEES. – E. London, 
Essex, S. Herts or Middlesex for cash. 
Small traders and incomplete records cases 
not barred, – Box WP 1638. 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees "repaid on completion. 
Personal attention of a director. — fos- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (Орог 9595). 

пе и а pius 
Li ps. Kapid service. egistrars 
Ltd, 14 The) Mall, London W5 (01—567 5459/ 
01-997 2476). 


(CITY. ROAD) ІТ 


43. 


Leonard. ‘Street 
· London: EC2 . 


""CLErkenwell 4108 · 


HART FOR COMPANIES ` 
PROMPT EFFICIENT SERVICE 
+ #12 рїш stamp fec 


READY-MADE £40 - 
For accountants and solicitors only 


i BARGAIN, rcady-mado companies — 

all trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.D.). Annual returns 4s per dozen (post Ls). 








-= ioe сооту y Company Regi trations: 
оп am 

OL Cii а К; зу (ate of St of Strand WC2 | 
nal bank laur 


Sources for second mortgages and other 
forms of finance, re-mortgages, share 
purchase, etc. Second mortgages of £200- 
£2,000 can be arranged up to ten years 
repayment. ~ Hermitage Finance Company, 
183 Station Roa rW Addlestone, Surrey (Tel. 
Egham 3502 or elie 48164). 
A COMPANY FORMED PRO У. – 
Fifteen guineas, FOR seal, books, mem. and 
А. Also re-registrations and ready-made 
ies, ~ Reichmann & Wing Ltd, 124. 
Ше bridge Road, London N17 (01-808 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have onc 
debt or 5,000. Nation-wide service, No charge 
if unsuccessful - Poo & Trado 
Services Protection House, London 
Sw4 аса 9396 (5 lines)). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 


FEE £12 plus duties ` 
also у 
READY-MADE COMPANIES 


£36 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books, Guaranteed no trading. 
Т. erred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London, WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 elville Street 

nburgh 
CALedonian 4547/8 
Established 1921 





MAXIMUM MORTGAGES available, for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum, 8 percent 
gross. Other mortgage inquiries considered. — 
State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4 (СИУ Eid 
READY-MADE ANE 


transferred immedia Registrations in 
seven days fes 9s PI ay ‚ Companies 
етс 61 Fairvi A Goaan 
t ew Avenue, am, 
Kent (Medway 32558) Code OMEA. 
TAX LOSS COMPANY. ~ Shoe wholesalers, 
agreed tax losses in excess of £100,000. — 
Box TL 1599, ў 
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NIGERIA © 


€ International firm have vacancies for qualified accountants in Nigeria. 
The work is interesting and varied, offering opportunities for a career. 


The initial salary for a recently qualified man will be £N3,000 

(equivalent to £3,500 sterling) or according to experience. Furnished 

accommodation and various fringe benefits provided. Initial tour of 

18 months with generous paid leave. Such salaries and benefits will 

' provide a good standard of living and margin for saving. – Apply 
Box NI 10152. 





" | 


NESTLÉ 


in 

SWITZERLAND 
require an 

INTERNAL AUDITOR 


The Head Office of our organisation which is situated in Vevey, Switzerland, on the 
shore of Lake Geneva has a vacancy in the inspectorate department, 





The job, includes Inspections of units within the Group, and evaluation of the 
administrative, and other systems. Because of absence abroad, up to 8 
months a year, supplementary leave and allowances are granted. 


* ` The position із to be offered to a single man aged 22-29 with English spoken аз his 
mother tongue, A knowledge of French or other languages would be desirable. > 


He should either have graduated in economics or qualified as an accountant, 
finalists considered. 


я * The company operates a subsidised staff restaurant, and there is a full range of sports 
апа social activities. There is also an excellent pension scheme. Jf you would like to be 
considered, please write or telephone for an application form to: 


Mrs J. M. Fowle, The Nestlé Company Limi St George's House, Croydon 
· CR9 INR Surrey. ‘Telephone: 01-686 3333, Ext. 2763 (24-hour answering service). 


It should be noted that preliminary interviews will be held in Croydon. 





We are a major British company co-operating with Iranian 
associates in the creation of a large plant for the manufacture 
of diesel engines in Iran. - 


We require a Chief Accountant to install the accounting 

: system and to create an active and effective accounting 
organisation with the asslstance of expatriates and local staff. 
This vacancy is on a five year contract basis carrying 
generous salary and conditions which Include pald home 
leave with free air passage for the man appointed and family 
every other year, free medical service and contributory 
pension scheme. А fully furnished house will be provided for 
the successful applicant together with air passage for himself 
and family. P 


Applications giving relevant details of qualifications and 
experience should be sent to G. A. Davies, (Ref. ST/AD/14), 
Classified & Recruitment Services Ltd., Pemberton House, 
4/88 East Harding Street, London, E.C.4. ` 

The names of companies to whom applications should 

. not bé forwarded should be listed in a covering note, your 
. fetter will then be destroyed if appropriate. Our clients 
| guarantae strict confidence. 


CHARTERED ACCOUNTANTS FOR HONG KONG PRACTICE | = 


А leading.firm of Chartered Accountants in Hong Kong with a large international 
clientele has vacancies for young unmarried Chartered Accountants. The practice 
provides wide experience of all classes of professional work and employs a staff of 
over 300. Conditions of employment are first-class and opportunity exists for early pro- 


, motion to Manager/Assistant Manager status for persons with the necessary potential. 


The first contract is for a period of four years with a break clause at the end of the 
second year. Other conditions include: 


(a) Remunerations and Allowances 


ist year .. А ET one A oe .. £205 per month 
2nd year .. in а V. e s а .. £212 per month 
3rd year .. - Ga кк ЖУ x £240 per month 
4th year .. Е Я oA eA £247 per month 


(b) Mid-tour overseas leave for three months, together with а further three months 
at the end of the four-year tour. 


(с) Free passages to and from Hong Kong. 
(d) Contributory Provident Fund Scheme. 


.аз senior is looking for а chan 


(е) Non-contractual annual bonus. 


(f) Kit and Club Allowance of £82 10s upon commencement of tour. 


(g) Medical expenses benefits. 


Taxation in Hong Kong is low and would be approximately 5 per cent of the first 


year's remuneration and allowances. 


A partner on home leave in August will be available to interview applicants. 
Meanwhile, applications should be addressed in the first instance to Box СА 7576. 








OPPORTUNITY IN GHANA 
AIRWAYS FOR ACCOUNTANT/ 
ECRETARIES 


Ghana Airways, National Airline of 
Ghana with Head Office in Accra, offers 
aresponsible, worth-while and interestin 
career to young men who are qualifi 
Secretaries and hold the final certi- 
ficates of the Chartered Institute of 
Secretaries or Corporation of Secretaries. 
Salary: Negotiable — according to 
experience. 
Fringe Benefits include:- 
(1) Free transportation. by ай to 
Accra. 
(2) Loan for purchasing own trans- 
portation. 
(3) Rebated travel facilities by air. 
Applications, stating age, qualifica- 
tions and experience should be sent to: 


REF. 'X', Pannell Fitzpatrick & Co, 
Lee House, London Wall, London EC2. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his ~sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 








A.A.C.C.A. (December 1967), а 25, with 
six years’ responsible professional experience, 
requires appointment around Dorset or other 
truly rural area anywhere. Decent salary 


general accoun 

Retired. — Ernest Williams, 2 Lloyd Park 

House, Forest нош. London E17. | 
АМТ part-time 


ACCOUNTANTS 
AVAILABLE on freelance basis. rong or 
short periods or specific jobs. — Details from 
Rond, litera, Essex (T: Atene 01:554 HEN. 
Roa or: е опе 01— 7 
A CHARTERED FINALIST, awaiting 


with a small firm in or around London. – Box 
AS 1735. 
AUD ~ London experienced; 


IT CLERK. 
seeks position in London. — Write Box AC 
644. 


1644. . 
AWAITING A.T.LI. AND А.С.С.А. Part 4 
results (Indian graduate) at present eraployed 
. Wider, 
practical experience and responsibility are of 
importance. — erence рекоше 
mercefindustry. – Вох AA 1662. - 


С.А. (50), In consultancy seeks executive pos 
with company requiring idance on re 
organization, expansion, investment, etc 
Raiden: Sumay. - Box CA 1738. 

ENGLIS. (38), B.A. A.C.W.A. 
fourteen years' varied experienced in cos 
and management accounting, seeks positio: 
with firm of management consultants. · 
Box ET 1645. 

GREEK CYPRIOT, B.Com., studying fo 
A.C.C.A. Section III, with five years’ ex 
perience with professional firms in Cyprus 
опе year with an English firm, seeks suitabl 
position with a professional firm. ~ Pleas 
write to: Н. Trokkondes, 62 Chesterto: 
Road, London W10. 

INTERMEDIATE A.C.A. (four years’ perio 
of. articles completed) fully experienced i 
accounts, audit and book-keeping work 
seeks suitable position with a profession: 
firm in or around London, — Please reply t 


Box IA 1578. 4 

QUALIFIED | ACCOUNTANT, require 
three to four days per week salaried employ 
ment on personal taxation. Good genert 
experlence plus capital gains tax and resi 
dence problems. London area, ~ Write Во 


5 ТОК, considerable professional ел 


рае in provincial practico at manageris 
evel, now specializing in 


~ Box SC 1690. 





Stella Fisher in the Strand 
for | 
accountancy staff and all grades of audit 
clerks: every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 
STELLA FISHER BUREAU 
436 Strand, УУС2 
TEMple Bar 6644 





TEMPORARY BOOE-KEEPERS, accoun 
ants and ledger clerks available. — Ring Ja 
Cory Ltd, ABBey 2354/5817, for furth 
details, 





ARTICLED CLERKS 





NW9. 
A DISTINCTION in English Language аг 
five other ʻO’ levels holder acquired at fir 


sitting, wants articles with a medium-size 
firm. pared to work hard. — Apply Bc 
AD 1681 


Box AK 1682. 

A KENYAN (20), with six ‘ʻO’ levels аг 
three ‘A’ levels, seeks articles. Preliminm 
exempted. Available immediately. ~ M. Faz 


-F 36 Great Cumberland Place, London WH. 


July 26th, 1969 - 


"FINANCIAL ACCOUNTANT 


An excellent opportunity exists for a 
yo Gaalified асс accountant with а fast- 
group of con of com ез engaged in 
ustry situated 
in age Toe 


The appointment will involve the 
development of financial and cost con- 
trol systems, organisation and control of 
accounting and rting functions, 


Commencing will bo not less 
than £2,000 p.a. with good prospects for 
the future. 


Write in first instance, giving foll 
tions to date, to: Pike, Russell & Со, 


Liverpool Victoria опа Houe, 91/99 New 
London Road, Chelmsford, Essex. 





PUR INTERNATIONAL | COLLEGE 
Excellent 


qualified 

arte conditions а "holidays. Starting 
salary £2,000— according to experience. 
Ideal ago about approximately five years’ 
experience , good ann 

pension fund. companya include и 
supervision of company's accounts. — Please 
apply Director, Centre of Economic and 
горец Studies, 53 Victoria Street, London 


QUALIFIED ACCOUNTANT required by 
expancing private property company in 


as manager 
повеса НО giving full particulars 
to Box QA 


THE CRANFIELD SCHOOL OF 
MANAGEMENT 


MA d LO ERO Бо ier 
te and post 

a qualified accountant to још the 
пета 


LECTURER IN ACCOUNTANCY 
hasis is placed on effective integra- 


tion of subject areas, and broad experi- 
gement teaching is therefore 


мок ошку nM Er ep doi 
Жошы according то 
КИТЕЛ to апа, with F.S.S.U. 











Mer cs the Managing Director for 
ретке o of 20 staff, normal accounting 
duties and the provision of all man- 
agement accoun and financial in- 


Statements, statistics, control of budgets 
and profit forecasts 
Age 21-35. Modern Working Con- 


TURNBULL & STOCKDALE 


(A Branch of Arthur Sanderson & Sons Ltd) 


A Member of the Reed Paper Group. 


ACA, ACCA, ACW.A, ог 
Finalists in these examinations. 


We require an 


ACCOUNTANT 


to control the Financial and Cost 
Accounting of our business. The success- 
fal applicant will be nsible for the 
reparation of of regular Monthly Financial 
Annual Accounts, Sales and 
Profis i Forecasts and Special Investiga- 
ni. 
This post would suit someone who 
has has есе qualified or is a 
wishing to ence in in 
Some staff control wo! 


Please send full details of career to date 
and salary required to: 
The Personnel Officer 
Turnbull & Stockdale 
Works 
Ramsbottom 
near Bury 


Telephone Ramsbottom 2263 


U.K. AND OVERSEAS 


£3,000 SENIOR PROJECT CONSULT- 
ANT (MANCHESTER); £2,825 Divi- 
sional Accountant (Rulslip; £2,500 


ouses Сой јао ад has an estato of. modem Management Accountant Р London’ ; 
пол will be ven to а сипа £2,300 Financlal Accountant (Hayes); 
bs ассо £1,700 Young Cost Accountant (Brom- 
199 E ead sond name аш Аа: 
dress for o on 
on form and further - A р widest eee 
Assistant Registrar, The Col- SENIOR ST TRECTOI 
lege of Aeronautics, Cranfield, AEF SELECTI 
~ ED TER ROAD, SOUTHPORT. 
OVERSEAS 


and free medical attention. 








MALAYSIAN CITIZENS 
MALAYSIA 


Peat, Marwick, Mitchell & Co has several vacancles In Its Kuala 
Lumpur, Ipoh and Penang offices for experlenced or recently qualified 
Chartered Accountants who are Malaysian citizens. 

Remuneration will be from M$1,400 per month (£2,240 р.а.) 
upwards depending on experience. 

Benefits Include four weeks' annual leave, an Interest-free car loan 


. The firm is expanding rapidly and prospects for advancement to | 
managerial and partnership level are excellent, | 


oF licatlons, with full personal history, should beaddressed toThe 
5 пег, Р.О. Box 47, Kuala Lumpur. 



























QUALIFIED 
ACCOUNTANTS —- 


- Europe 


Antwerp An International firm of Accountants has 
vacancies for qualified accountants, with u 
to four years of post-qualification ex erl- 
B | ence, іп certain a Its European offices. 
These positlons offer either a permanent 
russe 5 career th the firm or the opportun Е 
gain ехрегіепсе of continental and 5 ў 
= . accounting practices. In due course transfers - 
Lisbon to other assoclated firms may be arranged ` 
И desired. Starting salaries and conditions of , 
service are attractive and will be discussed 
P : with candidates at initial interviews, which 
aris will be held In London. Candidates for. 
Belgium and France should have a working 
knowledge рет (е dre ore | 
knowledge of Portuguese or Spanish, or the 
Rotterdam willingness to learn. , 
Please write, in confidence, with detalls of 
background to Box QA 10258. 


Qualified 
Accountants 


Expand to your full 
size in Europe 


. Ifyou are between 23 and 26, you could live very well : 
. In Brussels as a Senior Auditor, on a salary starting 
at around £2500. In Pars my cllent would pay you 
the equivalent of £2600 to £2900... or choose 
Madrid or Milan, Hamburg or Frankfurt. . 
My client is a firm of International accountants offer- . 
Ing broad professional experience, early responsibi-' 
lity, and excellent salaries and conditions to young 
professional men. They should already have a 
European language other than English, or Бе pre- 
pared to learn one. These vacancies provide а good . 
slght into the most progressive American and 
International accounting and auditing methods. 
Applicants for these positions of Senior Auditor 
should have enough experlence of industry to appre- 
clate the accounting procedures In manufacturing. 
concerns. They will reportdlrectto an Audit Manager ..: 
and each take charge of a small auditing team. 
Promotion to Audit Manager тау Лаке three or four 
years; that Is, at age 27 to 30. Benefits within the 
group are excellent. Please apply with a curriculum 
' . vitae, naming any company to which I should not 
‚ forward your application. 3d 


'R. Whitmore Esq. (Ref. JN12), 
Professional Appointments Division, ' 
129 Kingsway, London, WC2. 

А division of Benson Recruitment Advertising Limited 


E 





INTERNATIONAL VININERS require 
5 кссошайпг thr thelr U.K. subsidiary 
based in London's West End. Appli- 
сапра, principal responsibilities would 
' be control! of accounting department 
production’ of monthly and annual 
accounts, preparation and submission to 
board of management statistics with 
particular roference to sales and stocks, 
A salary of about £2,500 p.a. is en- 
visaged Гог the successful applicant. ~ 
Replies in confidence to: Layton-Bennott 
Billingham !& Co, 23 Blomfield Street, 


“THE · 


` ACCOUNTAN T 


QUALIFIED ACCOUNTANT 


required by private engineering company 
in the English Lake District. Young man 


under 30 with experience of industrial 


accounting and use of computer services 
preferred. у 

Ring Mr D. Н. O'Brien, Kendal 2621, 
or write to him at: 

“Isaac Braithwaite & Son 
Engineers Lid 
This Works 
Kendal 


London ЕС2. (Please quote ref. М5.) 





AIRCRAFT INDUSTRY 


accountant 
COMMERCIAL MANAGER 


A medium-sized company In the service sector of the industry, 

situated in the West Midlands, requires an Accountant/Commerclal 

Manager. The company Is engaged In a wide range of activities — 

Maintenance Engineering, Aircraft Leasing and Trading, Spares 
' Provisioning, Executive Taxi Service and Charter. 


Whilst the appointment carries all the customary responsibilities 
for financial controls and administration, equal emphasis Is placed 
on the!commercial-aspects of the position. The Accountant/Com- 
merclal Manager will be responsible to the Managing Director and 
will Бе [required to assume full responsibility for all commercial and 
administrative aspects of the business during the Managing Director's 
frequent visits overseas. This position could lead to further advance- 
ment within the company. 


Applicants should have recognised Accounting qualifications and 
-it Is essential that they have had practical experience of manage- 
ment In the administration and commercial fleld. The preferred age 
is between 30 and 40. Previous experience in the Aircraft Industry 
would be helpful but is not considered essential. 


Applications, whlch will be treated in the strictest confidence, 
should glve full detalls of education, career history and salary levels 
= achieved to date. – Box Al 10280. 














MANAGEMENT 
ACCOUNTANT 





CHIEF ACCOUNTANT. – : Ambitious man 


PERSO 
mouth Road. Guildford 64858. 





TELFORD NEW TOWN 
for people on the move 


Assistant Accountant — 
Grade V or VI 


' (£1,485 - £1,715 ог £1,715 — £2,005) 


Telford Development Corporation Is re 
sponsible for the development of the New 
Town of Telford in Shropshire to a population 
of some 230,000. This is one of the major 
developments in the country and Is pro- 
ceeding гар!9у. The extensive capital com- 
mitment Involved requires financial advice 
and ability of a high order, This post offers an 
opportunity for a sultably qualified accountant 
to Joln the'small and dynamic team whi 
provides information {ог the management 
using accountancy techniques. 

Housing to rent; car allowance and car loan; 
75 per cent removal expenses; post-entry 
training facilities; loca] government super- 
annuation. 

Appileations, giving two referees to The 
Corporation Secretary, Telford Develo өршепе 
Corporation, Priorslea Hall, Telford, Shrop- 
shire, by July 29th, 1969. 





£2,000 


ation to deadlines are essential. 


Interviews can be arran 


The salary offered will depend u 
probably be in the range £2,000-£2,500 
in London 
Initially send only the folowing brief details: 





July 26th, 19 


СОМРАМ Y CONTROLLER, 


onsible to the e a of c 
division of major U.K. electronics 
group for a mats 
о 
i and administratic 
To £5,000. - MANAGEMENT PERSO] 
Portsmouth Road, Guildfo 


EXPERIENCED ACCOUNTANT, not 


necessarily required for the 
position of m Accountant to the 


near Waterloo. 

The successful applicant will be re- 
quired to produce monthly Management 
and Financial Accounts, Bud; and 


Cash Forecasts, and to control office 
his Division. He will also 


Commencing salary will be paid com- 
mensurate with suitability and experi- 
ence. 


Plesso write giving details of quali- 
fications, үгө NEAR age, EU and 

personal details to Wilkins Kennedy & 
бо 8 Queen Street, Cheapside, London 


EXPERIENCED BOOK-KEEPER/ 
LEDGER CLERK to take 
charge of busy office with agents 
accounts in tho Manchester area. Salary 
envisaged approximate £1,750 per 
annum, acco g to ability and experi- 
ence. Immediate situation. ~ Please write 
Box EB 7634. 


FACTORY ACCOUNTANT 
— £2,500 


The Pitman Press, a book production plant employing some 500 people, 
uires a manager for its accounts departmen 
ndustrial experience and the ability to ойго management inform- 


проп ар age and experience, but will 


1. Age 

2. Qualifications 

3. Present position 

4. Present salary 

5. Telephone number (if convenient) 

Apply to: 
xd Y. A. Window 
The Pitman Press 


Lower Bristol Road, Bath 








Group Accountant 


The Thos Barlow (Holdings) Group of Companies with operations 
in mechanical handling equipment, motor vehicle and electrical 


This poaitlon involves reaponsibiity ty for Accounting In a variety of 
companies ontwith the operational divisions at Motherwell and 
the; cant will form part of the Management team 

Tho work vl ude preparation of Budgetary Control statements, 
















ete M hee н Company Son oe му cs A component distribution require a suitably qualified Accountant at 
the! шоку of new ar pua аш and possible à tions, its head office in London. 

Tbo epplicante should be рей C.A., or A.C. W. A., and preferably КЕ Я 2 . АЕ 
havo bad a minimum ich to 3 Ine wil oe pont рой дил ualliying industrial or The responsibilities of this appointment will cover co-ordination 
sad eios enero le according to age of Group financial operations, institution and improvement of 
abs pue management accounting systems, р ion of consolidated , 
Applications to accounts and financial investigations on behalf of the Group which 


The Personnel Мапа; 

MOTHERWELL BR DGE ENGINEERING 
LIMITED 

P.O. Box 4, MOTHERWELL 


Motherwell bridge 


| wi. 


is part of a large international organisation. 


Applicants should be Chartered Accountants with previous 

ence in an industrial undertaking at senior level. Age prefer- 

ably 35 or over. Starting salary will be negotiated acco to 
qualifications and experience, but will not be less than £3,500. 


Applications in writing (which will be treated in strict con- 
fidence), n full particulars, should be addressed to The Managing 
Director, Thos Barlow (Holdings) Ltd, 16 Stratford Place, London 








ОР ТО #2,500 


A.C.A., A.C.N. A., ог A. A.C.C.A., and have had two to five years! industrial experi- 
ence since qualifying. Experience wil be gained in modern advanced Accounting 


` accounting systems, internal audit and investigations. 


position in the Company and the Group. Present staff have been informed of this 
Advertisement. Please write In the atrictest confidence to Box UT 7630. 





TAXATION | 
SPECIALIST 





in an attractive part of Southern England, requires an experi- 
enced taxation specialist for a newly established position in. 
the finance department at Company headquarters. 







He will be expected to advise on capital investment pro- 
posals, deal with subsidiary company taxation both in the 
‘United Kingdom and overseas, investment grants in develop- 
ment and non-development areas, customs and excise matters 
and statutory returns, etc. 

Although formal qualifications would be useful, applicants 
must be able to offer sound background arid experience and 
be prepared to work unsupervised and on their own for much. 
of the time. The envisaged salary: will be around £2,000. 
Conditions of service are extremely favourable. 


Box TS 10282. i 













. with Plessey - 


The Plessey Company Limited, Poole, Dorset. | 
-PLESSEY ELEGTRONICS. 


О 7 3 s 
e et @ ње e Aha 


' A medium-sized Engineering Company in the Midlands has a vacancy for an Ў 
Accountant, aged between 25—35. The suitable applicant should be qualified either ~ 


techniques, including third ganeration computers, standard costing, budgetary control, 


’ This will give the successful applicant opportunity to progress to a more advanced © 





An expanding company, with a multi-million turnover based | 






аин кин 


The expansion of our ‘activities at Poole has created vacancies for Management . 
Accounting Analysts who are qualified or studying for.an accountancy qualifi- . 
cation, Applicants should have at least 5 years’ experiehce in industry (preferably 
electrical/electronics), and should be aged 28 and under. 

The posts are located at Poole, which is ideally situated for the surrounding 
coast, and countryside and the amenities of Bournemouth. 


: Please apply; giving brief personal details, to.R.-S. Roberts, Personnel Manager, . 





= X 


YOUNG INDUSTRIAL ACCOUNTANT a 


x 


soe | а ' (20 to 23 years of age): om 
> The Metal Box Company requires a young assistant to the Paper Group’ 5 Кане 
The work would be located at the London Head Office with visits to the factories i in. 
England in due course. 
The applicant must have some industrial experience and should nye’ aad some’ { 
progress in his accountancy examinations. 


E job will provide an excellent opportunity for develop: career in accountancy 
d assistance will be given in obtalning а professional qute Applications in : 
writing to Staff Division (Recruitment), 7 Ж | 
THE METAL BOX COMPANY LIMITED NEP. 
37 Baker Street, London W1A IAN, quoting Ref. PARIS У 





Have you a yen to visit overseas countries? Would you like , 
to combine your auditing ability with Internatlonal travel? | 
Amerlcan Express embraces banking, shipping, travel апа 
credit card operations. The auditing and Inspection work of . 
our network of overseas offices provides Interesting and . 
satisfying careers. There Is good scope for advancement йог, 


men with drive and personality. 
"The work is financlally attractive 'and first-class living г 
expenses are fully relmbursed. 5 
Applicants, aged 25-40, should be qualified accountants | 
with broad auditing. experience and preferably single. m 
Further detalls about our company and the position will | a 
gladly be sent on request. 


Replies, quoting 1A/A, should be sent to: 
. , Deputy Comptroller 
American Express International Banking Corporation 
33 Cavendish Square ` Р 
London W1M ОВА 


4 





THE LAW SOCIETY - 
INTERNAL AUDIT- . 
LONDON ^ 


- ACCOUNTANT .- 
£2,500-£2,750: 


| Young accountant, qualified. 2 
years, with E.D.P. ‘experience; 
B starting salary #2,500—/2,750 
| depending on age and: experi- 
| ence, in by s with present 
| maximum of £3,500 p.a. Salaries- 

‚ are reviewed annually. ‘ 


: Four weeks’ annual leave, 

Й contributory penslon and. free. 

гр Ше assurance scheme; 5-day 
| week. 


^ 


Apply: > 
Secretary-General (AC) | 
“The Law Soclety ., 7. 
113 Chancery Lane. 
London WC2 














\ 


, work is 


` will be fered. to suitable 


' Теаде 


"Public company requires a recently сва accountant to be senior 
assistant to the Company Secretary at its head office in Coventry. The 


interesting and responsible and offers a good opportunity to 

deal th a wide variety of accounting and secretarial work in a group 

which|is engaged in a number of industries. A good and progressive 

salary will be paid. — Applications, which will be treated as confidential, 

: should be addressed to The Зесгейагу, Mills & Allen Ltd, 48 Queen's 
Ы Coventry. ^ 





ROBINSON WILLEY 


the hottest name in gas 


Management 


Audit Team 


t4 


Robinson Willey Limited, the Gas Appliance Division of United Gas In- 
dustries Group, wish to strengthen their Management Audit Team at 
Liverpool by the appointment of Qualified Accountants or finalists. 


The teim was formed to provide members with experience of a wide range 
2 accounting procedures and to train future Senlo or Accountants for the 
тоир.) 





А commencing salary of up to 42,000 dependent upon age and expérience 
licants who should in the first instance apply 
cations, experience and, present salary, to 


Mr R.| iM. Thornbury, Personnel and Training. Manager, ROBINSON 
WILLEY LTD, Mill Lane, Old Swan, Liverpool 113 ЗАЈ. | 


in wr: ins statíng age, qual 


A MEMBER OF THE $00 GROUP OF COMPANIES 


у 


|; ACCOUNTANT 


(А.С.А., A.C.W.A., А.С.С.А.) 


We are a nationaly known group of timber Companies and, 
in thé field of quality flush door manufacture. 

A qualified man or finalist is now required to establish an 
accounting organisation in Hull covering two manufacturing 


^. units and one sales company. 





Не must have experience of the preparation of monthly 
accounts to balance sheet stage, knowledge of mechanical ac- 


counting systems and the ability to organise and carry out all . 
.accounting operations. Experience of factory costing and .ас- 


counting is desirable. Age range 25-35, salary £1,500—£2,000. 
Apply, giving full details of qualifications, experience, present 

position and salary, to 

| The Personnel Manager 

GLIKSTEN 

ADMINISTRATION LTD 

Carpenters Road, London E15 


, Interviews will be held in Hull and 
London 








“ACCOUNTANT 77 ШО]. 


Nor б ze mue 


July 26th, 19 














ASSISTANT - 
- MANAGEMENT ACCOUNTANT 


A.C.A., A.A.C.C.A. or. A.C.W.A. 


| The е Applicant should be aged 25—35 and qualified as above, 
probably seeking Industrial/ Management Account- 
ing experience. 


The Position assisting the Management Accountant in develop: 


ing cost control and management information 
systems, with full Ппе authorlty.. ' 


The Firm 
Salary negotiable, with good prospects for the right man. 
Apply Box AM 10296. 


a large engineering firm based in Yorkshire. 









Chartered | 
Accountant 


Major British Engineering Company, based in London, with 
substantial overseas interests seeks young Chartered Ac- 
countant with broad interests to work In a stimulating 
position In its International Divislon. À good commencing 
salary will Бе раја and the position offers considerable scope 
for advancement In the Organisation. 


Knowledge of European Languages is an advantage but not 
essential. 


Four weeks’ holiday, pension scheme, staff canteen. – 
Write giving details to Вох CA 10295. 





We need a young man, aged 23—25, preferably studying for A.C.W.A. 


or newly qualified and with some experlence in-Industry who will 
work directly under the supervision of the Financlal Director. 


- Тће. successful applicant will gain valuable experierice In up-to- 
date Integrated financlal and cost accounting methods Including 
budgetary control and standard costing. The Company, which is a 
subsidiary of a national group, operates from headquarters In New . 
Malden where the accounting is based. 


Ап. attractive. salary will be offered, кш with luncheon 
vouchers. 


.. Applications, giving full details of experience and ашу WA 
should be addressed to: 
The Financial Director у 


m o THE WAYNE KERR CO LTD 
| ‚ Sycamore Grove, New Malden, Surrey 


~ Ра 


Fuly 26th, 1969 


e 


FINANCIAL ACCOUNTANT 


А leading company o of Е manufacturers requires а young qualified 
Accountant, aged 25— 

The man а a ned will bo be "responsible for the final accounts of the 
Company including taxation, assisting in the preparation of budgets 
and monthly management accounts and the general supervision of the 
Accounts Department Staff including mechanised ledger accounting. 

The position is based at Taunton in pleasant Somerset country. An 
attractive starting salary is offered with generous contributory pension 
and free life assurance schemes. Assistance with relocation expenses 
will also be given where necessary. There are excellent prospects within 
the Group for the man with the requisite experience who is keen, hard- 
working and ambitious. 

Application giving full details of career and salary to date should be 
addressed to the Financial Director, 

THE BRITISH УАМ HEUSEN CO LTD 
(А member of the Viyella Group of Companies) 
Victoria Street 
Taunton, Somerset 


SOUTHERN TELEVISION LIMITED 
SOUTHAMPTON 


Chartered or similarly qualified Accountant required for the post 
of Assistant Accountant at the Southampton Offices of Southern 
Independent Television. This is an interesting position which would 
suit either a newly qualified Accountant or one with up to five 
years’ post-qualification experience. Salary will be commensurate 
with age and experience. 
Apply in the first instance by letter only, to the 
General Manager 
Southern Television Limited 
Northam, Southampton 





ASSISTANT 
ACCOUNTANT 


A NATIONALLY KNOWN COMPANY ESTABLISHED 1904 
(assets £20 million approximately) working in a specialised insur- 
ance field wishes to appoint an Assistant Accountant at an early 
date. The vacancy arises due to a high promotion within the 
Company of the present Assistant Accountant. The post is located 
in London and the successful applicant will be responsible for a 
number of sections dealing with financial accounts, purchasing, 
investment work and computer programming. He should be within 
the age range 25—35, have articles and/or an economics degree 
giving С.А. or A.C.A. He should have a minimum of two years’ 
practising and commercial experience with a basic knowledge of 
investment finance including accounting and some experience of 
mechanical and computer techniques. Salary will be according to 
qualifications but from about £2,500 with progression. The Com- 
pany has a Trust Deed pension scheme with widows’ and orphans’ 


benefits. Assistance with removal expenses and housing will be given 


if necessary. There are generous fringe benefits. — Write to Box 
ДА 10284, with full information. Strict confidence will be observed 
and interviews given on the merits of the application. 


THE | š y 
| ACCOUNTANT. 


ACCOUNTANTS 


KENT AND NORFOLK 


А Major telecommunications company whose Head Office 
is in South-east London, and which is part of an inter- 
national group, requires two Divisional Accountants — one 
for its Division in Kent and the other in Norfolk. 

These are appointments in à Company which appreciates . 
the use of an Accountant as a senior member of a Manage- . 
ment team and not just as a Book-keeper. Applicants should 
preferably be qualified Cost and Works Accountants. 
Industrial experience particularly in the Electronics industry- ` 
and allied fields would be an advantage. 

The vacancies have been caused by promotion within the  . 
Company and the newly appointed persons would be - 
*phased in' over the next few months by the existing Ас- 
countants. 

Salary to be negotiated within the range #2,000-#2,250 
per annum. : 

Excellent conditions and usual fringe benefits. Applica- , 
tions, giving full details of career to date and previous 
experience, should be made in confidence to Position Мо. 
СВА 2044, Austin Knight Limited, London W1A 1DS. 


(AK) ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


YOUNG MANAGEMENT 
ACCOUNTANT 


required by 


BAY WOOD CHEMICALS LIMITED 


The Company has a vacancy for a young, qualified | 
accountant who will be responsible for the preparation 
of management information and the financial accounts. 
Asthe U.K. subsidiary of Bayer Germany, Baywood 
Chemicals Limited are responsible for marketing their 
agricultural and veterinary products in Great Britain. 

The successful applicant will earn a good salary and 
participate in a contributory pension scheme which 
carries free-life assurance. 


If you are interested, please write giving brief details of your 
career to date to:— Mr. A.J. Humble, Baywood Chemicals Limited 
. Eastern Way, Bury St. Edmunds, Suffolk 
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INTERNAL | | m NORTH CONTROLLER 


AGE: 26-30 ‚ UP TO £2,750 p.a. 


RR M 


Tu 


-AUDIT ASSISTANT 


Ж Under the MA Accountant the Board have a large internal audit section. The For one of the newly formed divisions of Croda International, a 
; duties of this particular vacancy within the section are mainly In Sussex, esu ита group of companies whose principal activities 
|“ Involving pra edene Due трк seu be prepared, if required, to аге processing of chemicals. 
visit establishments elsewhere In the Boar id 

г Applicants should have had some experience of auditing; It will be an advantage AS a member of the Divisional Board, he will be responsible 
| to te hold or be studying for an accepted professlonal qualification. or management accounting, Бийге and control of expendi- 
- „The post is particularly sultable for those who wish to gain a wide knowledge тше. оше accounting wor! a be undertaken elsewhere 
| of the Board's procedures and control systems. Salary within the range bn pco: ety ait b е manageria aspect of the 
t £990-£1,200 per annum, according to experience and qualifications. USIDess. t priority will be to implement the agreed 
i recommendations of consultants who have been examining the 
. Applications|in writing giving pus detalls and quoting reference 5020/G should be accounting systems. 


sent within ten days to the А 
Candidates will be Chartered or Cost and Works Accountants 


Personnel Manager with a few years' industrial background who now wish to use 
` : their experience in a managerial role. 


SOUTH EAST ERN ~ © | Please write in confidence, quoting reference 


a 214/T, to Т. L. Evans, Peat, Marwick, Mitchell 
GAS BOARD 1 & Co. Austral House, Basinghall Avenue, 

| E London, E.C.2. 

Katharine SUR Croydon CR9 1JU s | = 


TRS 
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COMPANY ACCOUNTANT 


Limited, a member of the Reed Paper Group, seeks a 
ү ет y Accountant for its largest U.K. subsidiary Company. 


SPICERS (STATIONERY) LIMITED - 


"which comprises four factories and several sales offices through- 
out thé U.K. 

Applicants should be qualified (C.A., A.C.C.A. or A.C.W.A.). 
Apart from a sound experience of budgeting and stock control, 
standard costing and financial accounting, applicants should have 

' had some managerial experience and a capacity for staff control, 
The h ider of the post will be expected to exercise an active role 
| imasehior management team. 

The|post is located. at Spicers (Stationery) Limited's head- 
quarters at Sawston, near Cambridge, which is also the site of the 
Company's largest factory. Responsibility will be to the Company's 

i Divisional Accountant. 

5 | A starting salary will be up to £2,500 per annum, depending on 
experience, professional and managerial. Company contributory 
. pension and free life assurance scheme. Assistance in removal 
nae and housing will be given if circumstances warrant. 














CHIEF ACCOUNTANT 


Potential Financial Director 


The George Cohen 600 Group Limited require for one of its 
principal manufacturing subsidiary companies, based 30 miles 
north of London, an experienced industrial accountant. Applicants 
should be: 
1. Members of at least one of the principal Accounting bodies. 
2. In the age range 35—40 years. 
3. Experienced in management accounting techniques – prefer- 
` ably in the engineering industry. 
4. Capable of making a real contribution to the development of 
the business generally as a member of an experienced manage- 
ment tearm. 


Commencing salary will be in the area of £3,500 р.а. There is a 
contributory pension scheme and other benefits. р 


iti cT ко MÁS о 


um 


Une Mpeg oe e 


Tct 


Please send full personal and career details, which will be treated 
‚ in complete confidence, to: 


MAURICE TATTERSFIELD, F.C.A. 
The George Cohen 600 Group Limited 

' 600 Wood Lane 

London W12 


| | Please reply, giving full details of 
Е education and experience to: 
The Divisional Accountant 
Spicers (Stationery) Limited 
Sawston, Cambridge 
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THE 


FINANCIAL ACCOUNTANT 


Lankro Chemicals Limited, a ару growing an and progressive 
Chemical Manufacturing Company, require a Account- 
ш НО che dee Fand 295 to be the Company's Financial Account- 


Responsible to the Chief Accountant, his duties will include the 
preparation о! monan and annual accounts, general overhead 
accounting and the supervision of the Financial Accounting Staff. 

First-class financial accounting experience obtained in industry as 


well as the profession is essential for this ыйшу ог E200 ро Appointment 
which will command a minimum of £2, 


Considerably more could be paid to a жес КУ suitab le applicant. 

Profit-sharing, sickness benefit and Renal et su uation 

schemes are in operation and assistance will be given towards 

re-housing in appropriate cases. 

Appikanoni ould be made їп confidence, giving details of 
ucation and experience, to: 


The Personnel Manager 


` LANKRO CHEMICALS LIMITED 


ECCLES, MANCHESTER M30 OBH LANCS 


ACCOUNTANTS - 
FOR MANAGEMENT 
- CONSULTANCY 
_ |NTHEISZU'S 


We require further extremely able accountants to join the 
London, Manchester and Leeds Offices of our UK consultancy 
firm. 


They will be engaged, in conjunction where necessary with our 
operations research, engineering, marketing and data processing 


YE 





consultants on analysing business situations and advising top B 


management on the measures necessary to be taken to improve 
profitability. They will also be responsible for designing and 
implementing systems to provide the information management 
needs for planning and control. 


Environments in which they will be working will be extremely 
varied. Among these will be technology-based concerns, con- 
sumer goods companies, international financial institutions, 
nationalised industries and government corporations. Some 
overseas assignments are offered to men interested. 


We provide, in addition to very competitive salaries, considerable 

facilities for training and development. Liaison is maintained with 

our associated consultancy firms in U.S.A. and Canada, and 

there are opportunities for visits by those who have reached 
' supervisory level. © 


Applicants should be between 28 and 40 and have an accounting 
qualification, and preferably a university degree, and а record 
of successful achievement in a well-managed company. 


Please write in confidence, giving concise career 
details to J. В. Morris Consultancy Staff Partner 
(Ref JBM/972/T) Peat, Marwick, "Mitchell & Co., 
Austral House, Basinghall Avenue, London, E.C.2. 


¥ 7 


ACCOUNTANT "n gens T ae 


| Mr. D. J. Blake. 


- accounting, including computer applications. 


MANAGEMENT ACCOUNTANT 
£2,250 


A medium sized subsidiary- б an International organization: 
require a qualified accountant with some years past qualifying 
experience. The person selected will become a member of the 
top management team and will be responsible for the complete 


South London 


management accounting function within the firm. A system of - 


Integrated standard costing ahd financial- accounting is’ 


| . employed, together with budg магу control. The Company fs 


very forward looking and advanced In its management: 


techniques, and the job, besides being challenging and 


stimulating, will also provide excellent experience in modern- _ 


management techniques. There are excellent prospects of 


advancement within the group. Assistance with relocation | 


expenses will be considered. 


Please apply in the first instance In complete confidence to. | 


D 


Macdonald Динана 
Donald Macdonald (Advertising) Ltd. . 
30132 597 s Inn Road, W.C.1. 


YOUNG QUALIFIED | 
ACCOUNTANTS 


Industrial Career Openings 


Guest, Keen & Nettlefolds Limited, Britain's largest international . 


engineering group, wishes to recruit and train а new intake of 


young accountants with the ability, in due course, to fill posts о! : 


at least Chief Accountant level; they would also be eligible for 
consideration for general management opportunities. By a planned 


series of working assignments in operating companies, Sub-Group: 


and Group head offices, entrants will, within three years, receive 


thorough practical experience in all aspects of management- .' 


tad 


Candidates should have a professional qualification. from o oneof - ; 


the recognised accounting institutes, 


` Personal preference for location will be accommodated wherever 


possible, but readiness to accept secondments in subsidiaries 
anywhere in the UK during the first three years is essential, 


‘Salary not less than £1,600 initially (reviewed twice a year), а | 
.could be more for those with exceptional qualifications. For 


London-based training assignments, a special allowance will be | 


paid. Тћеге is a pension scheme and free life cover. Assistance 
will be given with removal expenses. 


Please apply, quoting reference J. 160/2, giving full personal and , 


Cateor details to:the-Director ОЁ Personnel: 


Guest Көөп & Nettlefolds Ltd M 


22 Kingsway London М/С2" 
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Ас tants in Marketing 
Excellent opportunities exist within British Leyland's Austin Morris and Standard 
"Triumph Divisions for Business Management Advisers to assist distributors and 
dealers to improve profitability. . | 

They will be responsible for explaining and supervising the introduction of 
accounting systems, comparison statistics and financial analysis techniques. They 
must have the ability to act as financial consultants on general problems of profit 
improvement in the motor trade, and should, therefore, have successful experience 
of modern financial techniques in retail business. Analytical ability and the person- 
ality to inspire confidence in new methods are essential characteristics. | 

The positions will be based in Birmingham (Austin Morris) and Coventry 
(Standard Triumph), and will involve field work with distributors and dealers. 
Salaries and fringe benefits reflect the desire to attract high calibre applicants who 
have the ability to progress in the Corporation's marketing organisation. Preferre 
age range 25-35. . . 

Please write with details of qualifications; experience, current salary 


BHRITIBH 








and divisional preference to: ' 
. A. K. Bradley, 
| Organisation & Staff Relations, Manager (BM/69/A) 
| British Leyland Motor Corporation : 
Berkeley Square House, Berkeley Square, London W1 [LAVLAND] 











ABBEY LIFE 
ASSURANCE COMPANY LIMITED 


INTERNAL 
AUDIT 


A recently qualified Accountant Is required 
for Internal audit work and Investigations 
at Head Office. 


You can teli good computer people 


by the Company they keep 


Train as a Systems Analyst or Programmer with ICL's User Рго- 
.' gramming Service. Established ten years ago to provide a com- 
plete programming service for ICL's customers, UPS continues 
to expand steadily and now needs,experienced Accountants to 
enhance Its all-round capability. The current projects range from 
- Automatic Warehousing апа Real. Time applications to Sales 
Ledger and Payroll. 


if you! have the ability and experience to match the salaries 
quoted, or the potential to earn them, we would like to hear from 
. you. : 




















The position offers considerable scope 
for personal development and excellent 
career prospects In a Company which has 







on our answering -machine—01-788 Ob63—any 
time, day or.night. 





Salhry: — Starting in the range £1,675-£2,400. , Sere үнү eos 
Location: Based in Wandsworth in South West London, P : | 
FEE though your work will involve travel on occasions. А good starting 'salary is offered and 
Write: Quoting reference 29, giving brief details of your there are other generous fring e benefits. 
ud х career їо J. T. Day, International Computers 
s | Нр: ои Please write, giving full details of education 
| те ; епсе 10: х 
Рћопе You can record a request for an application form and exper! 


Mr F. Allen | 
Personnel Controller 
1-3 St Pauls Churchyard 
London ЕСА | 

or telephone 01-248 9111 
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. MANAGEMENT CONSULTANCY - Qualified account- 
ant Interested in aystems design and installation, required 
for a separate department operated for client companies 
of substantial London firm of Chartered Accountants. 
The experience available is ideal for those aiming 
ultimately to mould their careers in industry. Initial 
salaries negotiable up to £3,000 p.a. 


PORTUGUESE WEST AFRICA - Qualified accountant, 
good command Portuguese language essential, for audit 
and investigation assignments. £3,500 p.a. tax free. 


GREEK ISLANDS ~ Qualified accountant required for 
audit, Investigation and taxation assignments. £3,500 p.a. 


PARTNERSHIP — City practitioner seeks qualified 
accountant, view partnership. The business is well 
established and clientele is substantial – salary negotiable 
up to £3,000 p.a. to commence. 


PERSONAL ASSISTANT to four partners of City firm; 
finalist considered — salary negotiable up to £2,000 p.a. 


MANAGEMENT CONSULTANT – Finalist considered 

to assist Manager of developing department with City 

frm pome previous experience advantageous. £2,000- 
,500 p.a. 


UNQUALIFIED SENIOR for incomplete record 
department of large City practice; must be fully 
competent in this particular type of work, £2,000 p.a. 
INSOLVENCY - leading City firm require senior assist- 
ant with experience in bankruptcies, liquidations, etc. 
Commencing salary circa ак 

CORPORATION ТАХ – rienced man, not neces- 


sarily qualified, able to deal уп th a wide range of interest- 
ing and substantial company tax cases. £2,500 p.a. 


FINALIST wishing to specialise in taxation required by 
leading London firm; limited experience no bar — com- 
mencing salary £1,800 p.a. 


eme T 


"ACCOUNTANT . 








01–247 3434 (6 lines) 


TAXATION SPECIALIST – leading City firm offer a 
position of responsibility and ultimate partnership to a 
qualified accountant who has рес ialised іп tax and із 
secking а career in this sphere, ary negotiable up to 
£4,000 p.a. 


TAXATION PARTNER - substantial City firm require а 
qualifled man with some pře revious experienco in tax 
specialisation view partnership within maximum three 
years; commencing salary up to £3,000 p.a. 
ASSISTANT MANAGEMENT ACCOUNTANT - 
Middlesex; intermediate qualified accountant to compose 
financial and Marry ent reports, computerised ac- 
counts operated. £1,800 p.a. plus bonus. 


DEPUTY CHIEF ACCOUNTANT - Surrey; manufac- ^ 


turing exporters seck recently qualified accountant to 
assist in the production of management information, 
financial accounts, budgets, etc.; computer installed. 
£2,000 p.a. 


FINANCIAL ACCOUNTANT, Essex — recently quali- 


* fled, responsible for a variety of financial and manage- 


ment accounting functions; occasional travel. £2,000 p.a. 
MANAGEMENT ACCOUNTANT - finalist preferred — 
for City office of major transport contalner group; 
duties embrace management accoun пле IE profitability 
studies, formulation of systems, etc. £2,0 

ACCOUNTANT - Surrey; Wholesaling subsidiary of 
large public group; management and budget accounting 


functions involved — excellent opportunity for Finalist. . 


£1,750 р.а. 


RECENTLY QUALIFIED ACCOUNTANT - Inter- 
national Group — must be prepared to undertake extensive 
overseas travel. £2,000 p.a. 


PERSONAL ASSISTANT TO FINANCIAL CON- 
TROLLER, SW. London manufacturers. An account- 
ancy. background is required but the emphasis of this 

tion is on general management and administration. 
Circa £2,000 p.a. 


| LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


x DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC? n 


FINANCIAL ACCOUNTANT; West End publishers - 
opportunity for Finalist interested in systems reorganisa 
tion. £1,800 p.a. 


COST ACCOUNTANT, qualified A.C.W.A. — Middle 


' sex Engineerin g company, to assist Group Accountan 


on & variety of cost and management accounting func 
tlons, £2,250 p.a. 


FINANCIAL ACCOUNTANT - City food manufac 
turers, to assist in the preparation of annual budgets 
year-end accounts and act in the absence of Managemen 
Accountant; firm move to Croydon September. #1,90 
р.а, 


ASSISTANT MANAGEMENT ACCOUNTANT 
Middlesex manufacturers of electronic equipmen 
require intermediate qualified accountant to form thir: 
member of executive management team. £1,500 p.a. 


ACCOUNTANT/ASSISTANT SECRETARY - Berk 
shire medium-sized engineering company, qualifie 
accountant to be responsible for all accountancy func 
tions — £2,000 p.a. plus assistance with house purchase 

| 


CHIEF ACCOUNTANT – Gloucestershire; initially t 
be based in Middlesex, not necessarily qualified 
aged 25—35, knowledge of Timber Trade essential 
Successful applicant must be capable of taking complet 


‘control of all accountancy functions in respect of tw 


subsidiary companies. Minlmum salary £2,500 p.a. plu 
car and assistance with removal expenses. 


ASSISTANT DIVISIONAL ACCOUNTANT - qualifie: 
accountant with industrial experience; Cit nee Offic 
of merchanting and exporting group. 12,5 


ASSISTANT ACCOUNTANT, Sussex; to establish ac 
counting systems for number 'of companies in group 
prepare monthly management accounts and take respon 
sibility for all financial ecards. £2,000 p.a. plus bonus. 


If you DRITTE REIR И ON LEES dd И lt oth gt eene. telephone. All inquiries are 4 given prompt attention and 
Phere ie BO. charga tO, applicant с аса 





Birmingham 


AGGOUNTANT 


(Director Designate) 


£3,000 plus car 


SECRETARY/CHIEF 


Young 
Intermediate | 
Accountant -` 


The Hoskyns Group is a rapidly expanding Consultancy, 



























А Birmingham based company, engaged in ^ 
building and civil engineering, wishes to appoint a 8B C 
person to be directly responsible to the managing 
director for all secretarial, financial and manage- 
ment accounting activities. For the right man, 
short term prospects of a Board appointment are 
excellent. 


The person to be appointed should be aged 30+, 
qualified and have had sound industrial experi- 
ence. He should also possess those more rare 
qualities of initiative, enthusiasm and drive which 
will enable him to play his full part as a member of 
8 young and progressive management team. 


Computer Software and Education organisation. || has 3 
subsidiaries and employs nearly 200 people, 140 of whom 
are professional staff. 

| am looking for an ambitious young accountant who is 
studying for ACA/ACCA/ACWA to join my department. 
He should be able to work on his own initiative and be as 
interested in the development of management systems that 
will keep pace with the Group's growth as in running our 
present systems. | ои 
Initially the accountant will assist me on all aspects of 
budgetary control, cash management and accounting. This . 
position offers valuable experience of the Computer Industry ` 
and prospects are excellent. 

The starting salary will Бе £1, 600 – £1; 800 p.a. and there isa | 
generous pension/life assurance scheme. 

If you like the idea of working in a professional énvironment, 
please send me details of your experience. А 

R. P. Harsant, Group Accountant, 


Persons who feel they can fulfil these require- 
ments should apply, in strict confidence, to the 
reve у Partner, Peat, Marwick, : 
Mitchell & Windsor House, Tem је Row, 

Birmingham, 2 Р Hoskyns Group Limited 
BOUNDARY HOUSE, FURNIVAL STREET, 
LONDON E. С A. 
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ACCOUNTANT 


. Á young Accountant is required to 


, establish and then control accounting 
systems adequate for a newly formed 
company intent on rapid expansion. 
Location: Beckenham. 
Terms: Negotiable up to £2,000. 
Qualifications: Ideally newly qualified 


but persons;who have nearly qualifi 
need not be deterred from applying. 


The Company: Is a newly formed 
U.K. subsidiary of a £multi-million in- 
ternational Swedish group engaged in 
selling and hiring construction 
equipment, | 


Write to Box H562, с/о Walter Judd 
Limited, 47| Gresham Street, London 


Hi 
1 


control 
accounts of industrial company to final 


. figures, knowledge of budget control and 


works coating, Bromley, Kent area. — Write 
Box АС 1642, giving details of experience 
and salary required. 


` ACCOUNTANT, - Minimim age 25 years 


. for small mec 


for manufacturing company, Weybridge area. 
Good knowledge of accounts/administration 
nized office. Prospects of 


- appointment to company secretary in due 


course. — Full details of career and salary 
required to Bok AM 1703. 
ACCOUNTANT, not neceszarlly qualified, 
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ACCOUNTANT 
West Country . £1,750 р.а 


Ап opportunity has arisen for a recently 
quali accountant to gain experience 
їп modern management accounting 
practice with а large industrial organiza- 
tion in the West Country. Previous 
industrial ence, although desirable, 
is not essen 

Starting salary around £1,750 p.a. 
and good career prospects. 

Bref applications to ар, Grou 
Personne] Manager (ACC), The Ba 
and Portland Group Limited, P.O. Box 
46, Bath BA1 ILX, Somerset. 





ACCOUNTANT/CREDIT CONTROL- 
LER required by fast expanding com- 
pany £e take complete charge of com- 
pan, 'financial arrangements and 
boo. Keeping systems. aie compan; 
domiciled in modern offices in м 
of London. Salary envisaged in the area 
ar £4,000 рег annum, according to 
xperience. ectorship or Secretary- 
p a possibility in the future according 
to satisfaction. — Please write Box АС 


CHIEF ACCOUNTANT { COMPANY 
SECRETARY designate to join management 
team and take charge of financial control-and 
advise management on all financial matters. 


ASSISTANT SECRETARY/ 
ACCOUNTANT 


Vacancy suitable for young man aged 
25-30. Applicants should be studying for 
or have recently obtained a recognized 
professional qualification. Good pros- 
pects with rapidly expanding company 
(Letterpress and Lithographic Printers). 
a Apply in strict confidence giving full 
of education and experience and 
fan present talary, to the Secretary, 
Robert Stace & Ltd, Industrial 
Estate, Tunbridge Wells, Kent. 





CHIEF ACCOUNTANT 


Rapidly expanding manufacturing com- 
pany (marketing orientated) requires 
qualified Accountant to take full c 

of Accounts. The company is just com- 
mencing third year of trading and par- 
ticular emphasis must be placed in en- 
suring that a comprehensive accounting 
system supports and facilitates further 
rapid expansion. Essential that candi- 
dates demonstrate full competence and 
are self-motivated. Location East Berk- 
shire. Salary to start £3,000 per annum, 
plus life assurance and pension benefits. 


Full details to: Financial Director, 
Box RE 1732. 





COMPANY SECRETARY AND 
ACCOUNTANT, 


A nationally-known Company in ane of 
the distribution trades requires а 
Chartered Accountant in the age group 
35—40. Applicants should have executive 
knowledge of Secretarial: work, insur- 
ances, Credit Control, contracts, etc., as 
well as experience of a management 
accounting system which requires 
quarterly budgets, monthly accounts, 
etc., to be completed to a strict time 
schedule, together with a knowledge of 
Customs and Excise retarns other than 
purchase tax. 

The Company is in London. The 
position offers scope for advancement; 
the commencing salary is negotiable 
from £3,000 p.a 

Please reply, ` giving full detalis of 
career, to P. I. Woods, Haldane, Brown 
& Co, 110 Cannon Street, London ЕСА. 





CREDIT MANAGER 


An old-established Group of i Trading 
Companies seeks an experienced Credit 
Manager to be in charge of Accounts 
Department and Credit Control. He will 
be responsible to the Managing Director 
and will be based at the Group Head 
Office situated in outskirts of South-east 
London. Salary in region of £1,750 to 
£2,000 p.a. dependent upon experience. — 
Applications with full details in con- 
fidence to The Secretary, Box CM 7613. 





COMPANY SECRETARY/ 
ACCOUNTANT 


required for assistant to financial director of | This is a high executive сар intment with EDITORIAL ASSISTANT required by 


le^ small but fast expanding group of com- | commensurate sal t leading London publishers in their Legal 
| panies in North-west Surrey. is newly | telephone for appointment r Ma Required by Amplivox Ltd; a leading Publishing Department, to assist оп Таха- 
| created position offers good all-round | aging Director's Secretary, Terminal In publie compañy Е tho field of plectro: tion books; job includes sub-editing of 
experience, excellent prospects and high | sulators Ltd, opum Way, Hitchin, Herts. for quali ed Mt Progressive positon statutory material and contributors’ 
salary. - Apply Box AN 1702. Hitchin 50851 and the ability to make a mo AES Ie ви nor 

; | positive contribution (о the develop- egal ma ba OF ATETDREUTEIY 
some knowledge of taxation law. – Please 


ment of the company. Age 30-45. Salary 

negotiable. — Please write with brief 
details to J. R. White, Amplivox Ltd, 
Beresford Avenue, Wembley, Middlesex. 


^ write giving details including age and 
relevant experience to Personnel Officer, 
Butterworths; 88 Kingsway, London 


“Assistant | 
: Accountant - 


West Midlands £2,400 


COMMERCIAL 
MANAGER > 
DESIGNATE 


This is an outstanding opportunity for an 
ambitious qualifiéd accountant to join a pro- 
gressive medium sized company which is part 
of an international group. 


The Commercial Manager Designate will 
initially act as Company Secretary but he will 
be expected to assume increased responsi- 
bilities quickly so that he can become Com- 
mercial Manager within three years. A 
directorship is envisaged in due course. 


We require a man from the age range 22-28 to 
work as an Assistant Accountant with 

Associated Tyres in Bristol. 

This post offers a genuine opportunity for an 
accountant or for a man in the process of qualifying 
ag an accountant to gain good commercial 

· experience and to be gradually trained to accept 
ever increasing responsibility in a Company whose 
branches are throughout the South West and 

: South Wales. 

The Company regards the particular post as one 
intended to develop the successful candidate for 
employment in 6 senior position in the 
comparatively near future. 

The Company is prepared to discuss salaries 
individually but takes a realistic view and 
roassesses as responsibility increases. 

Letter giving & summary of education and 
experience.in accountancy should be sent to: 





Applicants should possess a strong personality 
coupled with a sound commercial outlook and 


preference will be given to applicants who are 
* qualified accountants 


* experienced in the preparation and 
negotiation of contracts 


* knowledgeable in company and 
contract law 


* experienced in the use of budgetary 
control and preparation of monthly 
accounts М 
* aged between 30 and 35 
The initial salary will be about £2,400, but the 
successful applicant wil be capable of being 
developed rapidly as he will be required to 
assume increasing responsibilities which will 
ђе. rewarded with substantial increases in 
salary and other benefits. 





XH. A. Dilley, Personnel Manager, 
Ref: 201, 

Associated Tyre Specialists Ltd., 
160 Brompton Road, 

London 8.W.3. 


all interviews will be held at our Bristol office in Michelin Road. 
. No reference will be made to any present or past 
employer without permission. | 


Brief but specific details of career 
to date, which will be treated in the 
stríctest confidence, should be sent 
to M.692 Cooper Brothers and Co., 
Lyndon House, Hagley Road, 
Birmingham 18. 





































































July 26th, 1969 





" NEWLY QUALIFIED ACCOUNTANT 


Accountants, to be decay 
responsible to the partners in 
running of a group of audits and Au 
taxation matters. The practice is ra fapldiy 
çxpanding and she prosperis ure 
ore excellent. ррїу to partners, 
01-629 3341. 


OPPORTUNITY 


Recenty qualified Accountant required 
with op expanding West End Practice 
opportunity leading to Partnership 
after reasonable trial period. — Appli- 
cations with full details should be sent 
to G. Winter, 169-173 Regent Street, 
London Wl. 


experienced accountants, Five-day 


Varied experience availab: 
- дАррисаНнорз to Staff fou 
Baker 


national firm 
sonality more important 


~ P.O. Box 1700. 


PERSONAL ASSISTANT 
Experienced Senior required as Personal 
Assistant to Partner in firm of Chartered 
Accountants, London NWÍ area, able to 
handle taxation work, supervision of 
accountancy work and correspondence. 
Good scope for person shoning initiative 


and w nsibility. — 
Write fuil Tall о to o: ГР 


7626. 


quired jn medium-sized City 


£2,000 and 


prospects. — Full 
Box PA 1673. 


Office for an experienced 
taxation док. А good Ок өүө salary is 


assistan 
cope wi 
holiday, pension scheme, 


53 Kent ic^ d, Southsea, 
БО» ЗНО, (Telephone Portsmouth 20726.) 
PROFESSIO. ONAL 
mature accountants. А 


Excellent prospects for tho right 

IIO conditions and salary. – Box PC 1606 
PARTNER. 

Ss 


with expe 
to supervise the staff unit engaged in 


two to 
Мани and salary required 


. – Box PP 


up to £2,250 р.а, acco 
~ Box 1607. 
READ 


APA 


records, Articles available. Very 





Box SS 158 


SENIOR ASSISTANT - preferably qualified 
accountants in 
Experience of medium-sized 


required at once by chartered 
mid-Sussex, 
audits essential ~ five-day сек. Sala 
around £2,000. House available. ~ F 










(finalist considered) required by Mayfair, 





OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and mors 
Wi 

three weoks’ annual полза dara , pension scheme. 


rnton 
Co, West Way House, Eims 

Parade, ас, ог telephone Oxford 48471. 
Р.А. TO PARTNER of West End office of 
. Top ‘level work 
including investigations. Abllity and per- 
than experience. 

Partnership possibiinies. Terms accordingly. 





PERSONAL ASSISTANT to partner re- 
chartered 

accountants. Commencing salary up to 
details to 


PERSONAL TAXATION. ~ Peat, Marwick, 
Mitchell & Co, have а vacancy in their Leeds 
assistant, capable 
of dealing with all aspects of personal 


ANTS require experienced senior 
qualified or unqualified. Able to 
& full range of work encountered 


in a busy provincial prac but knowledge 
of taxation not essential. Five-day week, 
leasant offices in Souths three ез 


, &ccordin 
10 аге, erperienco and qualifications, £1 40 
ARE. ply Jones, Avens, Worley & 
Portsmouth 


offered to 
and qualification 
less important than abillty to carry respon- 
sibility for medium and large public audits. 


in South Devon | па а 
vacancy for а young chartered accountant 
in taxation and the peni 


company audits and incomplete records. The 
position offers a wide variety of work but is 
only suitable to & person prepared to take 
responsibility leading to partnership within 
years. — Write giving full 


QUALIFIED SENIOR, London E15. Salary 
rding to ability. 


G CHARTERED ACCOUNT- 
ANTS require etd senior to assist 
the records emet Experience in incomplete 
tial and qualification preferred. 

by negotiation, Pension scheme. — 
writing to Cook Sutton & 

Co, 64-65 5 St Mary's Butts, Reading, Berks. 
SEMI-SENIOR required by expanding C.A.s 
in Hampstead, London МҰЗ. Varied practice 
company audits, taxation and incomplete 
good 
prospects for keen young man. Salary and 
study arran pements by agreement. – Write 


holiday. – Write Box ST 1730. 
`5 CHARTERED 





THE 


REEVES & NEYLAN, EAST KENT. - 
Qualified assistants still required. Absence 
from this column last week does not mean 
we are satisfied. We are interviewing appli- 
cants but the more the merrier. We can give 
more Information by letter than we can here, 
$0 why not write for application form ? There 
is plenty of scope for initiative and financial 
advancement in our growing practice. Wo are 
not entirely local, we have country-wide 
connections, А visit to Canterbury Cathedral 
ánd our new offices, will round off the time 
t at the interview. — Write to В. Н. 
tanford, Lloyds Bank Chambers, Market 


Street, Sandwich, Kent. 
SALISBURY ‘TERED ACCOUNT- 
ANTS require а senior assistant for their 


taxation department. Attractive salary, non- 
contributory pension scheme and pleasant 
working conditions but previous experience 
in personal and company taxation essential. — 
Apply in own handwriting to Fawcett, Brown 
& Pinniger, Windover House, St Ann Street, 
Salisbury, Wilts. 
SENIOR’ AUDIT ASSISTANT required by 
established and expanding firm of West End 
chartered accountants. Good general experi- 
ence required, Salary subject to negotiation, 
but not less than £1,750 per annum. — Apply 
to E. W. Ellis & Co, 109 Jermyn Street, 
London 571. 


SENIOR AUDIT ASSISTANT ге- 
quired by West End Chartered Account- 
ants. Good Salary. Pension Scheme, 


3 weeks’ holiday. - Write glving details 
Greenbury, 15 Fitzhardinge Street, 
London W1. 


SENIOR AUDIT ASSISTANT required 
immediately by provincial firm of chartered 
accountants with varied practice. — Reply 
eine Пеш! of ago, ex dene and qualifi- 
cations, any, to Senior Partner, 
ON ves & Co, 8 West Stock well 
Street, оша Essex. 
SENIOR AUDIT CLERK required by City 
ле и for direct assistance to 


Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation, Two-bedroomed u 

flat available. ~ Apply, stating age and 
experience to Box SA 1746. 


SENIOR AUDIT CLERK required by 

small City Chartered Accountants. 
fied clerk із pre- 

tion. — Box SA 7619. 


more mature un 
ferred for this 


SENIOR AUDIT CLERK required with 

knowledge of taxation, – Apply in writing, 

stating experience and salary required, to 

Amsdon m ter & Wells, 5 Lays Avenue, 
erts. 


or unq 
gressive lined pa 
cellent prospects for keen persons. — inane 
Box SA 1676. 


SENIOR CLERK preferably ly qualified 
but unqualified if of suitable experienco 
and ability wanted at once by Peter- 
borough firm. Must be willing to travel 
in United Kingdom. Commencing salary 
not less than £1 fred biu pe pros- 

ts. — Write giving full details, Box 

C 7566. 


SENIOR TRUST ACCOUNTS CLERK 
experienced in personal and trust taxation 
е ад by Hol solicitors. Good salary, 
luncheon vouchers, four weeks’ annual 


ACCOUNT- 
ANTS, long established expanding practice, 
ve vacancies for newly qualified and more 
erpeclenced accountants with initiative and 
ability. Exceptionally varied pe Oppor- 
tunities to specialize in taxation or executor- 
ship if desired. Excellent opportunities with 
prospects of a partaership for an outstanding 
applicant. — Box SC 162 

SHEFFIELD CHARTERED ACCOUNT- 
ANTS require manager for incomplete 
records department. The applicant should be 
сазы ог have роса experience of 
work, should competent to interview 
clients and бе prepared, to oranze and 
op new systems. State age, experience, 

and s aired. – Box SC 1679. 
TEDDINGTON CHARTERED С- 
COUNTANTS require audit clerk with 
knowledge of taxation and incomplete 
records, Part-time considered. ~ Вох TC 


ACCOUNTANT 


Д 


SOUTHAMPTON CHARTERED АС- 
COUNTANTS have a vacancy for a 
Chartered Accountant (or finalist) as a 
senior assistant. The successful applicant 
will accept responsibility for a variety of 
audits, large and small, and his progress 
within the firm will be entirely dependent 
upon his ability to supervise and control 
a section of tho firm's audits. . 

Staff relations are good, and working 
conditions are excellent. 


is à non-contributory on 

ЊЕ NE 4 weeks’ annual holiday. 
a pleasant personality 
and feel t you wish to e a career 


in the profession with an expanding 
firm, then Buckle, Fray, Locke & Co, 
164 "High Street, Southampton will be 
pleased to receive a letter detailing your 
career to date. 


SOUTH DEVON chartered accountants 
require a senior assistant, preferably quali- 
fed, with good experience in taxation, small 
пу аа, шо Incomplete records. The 
арр required to control his 
section I ДЕ d deal direct with а group 
of clients. — Full details please and salary 
required, Box SD 1669. 
SUSSEX COAST. — Medium-sized firm of 
chartered accountants with exceptionally 
varied practice, seek an erienced senior to 
take eae of a block of clients and to be 
directly responsible to the partners. Appli- 
cants should have good working knowledge 
of taxation matters arising. Limited travel- 
ling. Modern offices. ntributory staff 
pension scheme. Five-day week. 1969 
liday arrangements honoured. — Applica- 
tions to Staff Partner, Messrs Mannington, 
Bishop & Briant, Queensbury House, 
lock Road, Hastings. 
TAXATION ASSISTANT required by West 
End accountants. Applicants should have 
bad previous experience іп personal and 
company taxation. Progressive position, 
excellent salary, lūncheon vouchers, pension 


scheme, five-day — Apply in writing 
to Landau, n Scott, 13 Marylebone 
Road, London 1 or telephone 01-935 
2189 (Mr F. 

TAXATION 


preferably 
qualified, to assist separate 
offices. These positions require drive and 
Initiative and be d to 


Box WC 1701. 

WEST SUFFOLK ACCOUNTANTS re- 
quire additional senior to help cope with 
expansion. post would suit recentl 
qualified man eager to accept more 

bilities or an unqualified but well exp ced 
senior able to take on the type of work met 
with in а varied country practice. ~ Fullest 
detalls to Box WS 1622. 





COMMERCE 
AND INDUSTRY 


А.А.С.С.А., A.C.A. OR A.C.W.A., finalise 
23-30, ambitious, of management "materia 
and able to supervise now, sought as deputy 
Kar оша to expanding West Surrey 


Сошралу. To £2,000. – 
EMEN PERS ERSONNEL, 97 Portsmouth 


Road, Guildford 64858. 
AGA. ACCA, OR A.CW.A, 30, 
th entrepreneurial flair and management 
ability sought to sot up сане E ed 
on for nemi у fo 
subsidiary 


ubl 8 
negotiapia: - ог а k кё SON. 
NEL, 


tapa Road, Guildford 
64858. 


A.C.A. OR A.C.C.A., newly or recently 
qualified, sought as assistant financial ac- 
countant to young dynamic and successful 
West Surrey Electronics company. Ex- 
ceptional Coe saoe, 
P oi ear! promotion. 

MANAGE MENT P 


NEL. 797 Е Road, Gulldford 


ACA, 24-30, sought as mana t ac- 
countant at Knightsbridge head office of 
major international group. Unusual oppor- 
op ab to work at аве of decision on the 

hing senior management 
With all nM essential for effective 


control. . – MANAGEMENT 
PERSONNEL 67 Portamenih Road. Guild- 





ACCOUNTANT 


A foothold in Industry. 


There [s a vacancy for a recently qualifie 
accountant at Brown & Polson Limite: 
United Kingdom Head Office, initial 
to prepare monthly accounts. Then 
after career development ‘will be ei 
couraged through costs, budgets, sy 
tems analysis and computer department 


Modern office in rural surrounding 
good salary. Staff amenities {oclud 
restaurant, swimming pool, tennis. - 


Apply giving details of age, educatio 
and career to date, to: 
Personnel Manager 
Brown & Polson Ltd: 
Claygate 
Esher, Surrey 





ACCOUNTANT 


A leading firm of sub-contractors in th 
Building Industry are socking a 
Accountant to још their seca СБ 
team. Initially he will be respo. Је fo 
preparing inana ment accounting іш 
ormation and for cost accounts an 
credit control. © excellent opportunitie 
ea for advancement in an expandin 
шрапу. 

Preference will be given to a qualifie 
man but accountants who have reache 
Intermediate standard will ро ана 
A commencing salary u #2,25 
mond be considered нар 10 88 
an 

phd oe d full details of pre 
vious experience to 





ACCOUNTANT 


Applications are invited from qualifie 
accountants to take complete control о 
all accounting functions in an expandin, 
Аа Reihe situated on the South Coasi 
500 Сошршег is installed 
and experience with magnetic ledge 
card systems, or interest to attend i 
course would be an advantage 
Salary will be commensurate with 
ence and potential, Please write 
brief of age, education, experi 
ence and salary range, etc., to: 
The Managing Director 
qion of Portmouth Limited 
Road, Cosham, Portsmouth 





ACCOUNTANT 


A vacancy will shortly occur for a youn; 
qualified Accountant who would b 
responsible to the Chief Accountant fo. 
preparing the Company’s books fo 
external audit and for drawing- wy 
monthly accounts etc. 

The successful candidate is likely to b 
in his middle twenties with two or thre 
years’ схропецсо КЕЧ i 1 
engineering since 
knowledge of E.D. E rabie 

Company is a MUR) of th 
National Lead Co. Inc. of New York 
employing over 1,000 personnel, The 
position offers an excellent opportunitj 
to an ambitious young man eager tc 
enlarge We erience., 

е Establishments Officer 

Doehler Limited, Droit. 
ae Worcester. Telephon 
Worcester 21441, 2 





ACCOUNTANT, preferably qualifiod, 


ired by medium-size up of со: шрап 
approximately ен ешр oyees) manufacti 
ing industrial safe uipment in E 
Suffolk area. bet es to inclu 


supervision of all accounting functions a 
of budgetary control Salary according 
qualifications and experience but envisag 
at £1,650—£1,800 annum. — Full dete 
of age, career to date and present salarv. 


E 


XVII , 


ore CHARTERED ,ACCOUNTANTS 
‚ Tequire senior as assistant to er, — 
Wate giving full details to Box 1601. 

‚ CITY FIRM OF CHAR’ AC- 
; COUNTANTS uire semi-senior audit 
assistant. Salary from £1,000 p.a. All 


—+ 





| dent on аро and experience. Saf”? 





salaries are reviewed annually. Thero is 

considerabie scopo for the right man in this 

fast ractice. ~ Box СЕ 1698. 
uired by City merchant 


| bank for its income | tax section, Must be 


fully experi experiericed personal taxatio 
inen capital. ‘gains, foreign taxes an 
(з, p Imma t appoint- 
drin r probationary period. Salary 
according to КТЕ — Please 
write Box H566, c/o Walter Judd Limited, 
47 Gresham Sti London ЕС2. 
DOES А СО! Y PRACTICE within 
twenty-five miles of Manchester and Sheffield 
in the beautiful Peak District appeal to а 
chartered accountant prepared to make his 
career in the profession? Two vo golf courses, 
cricket and salling on band. The post carries 
an immediate: sal scalo of 721250 to 
£2,000 р.а. toa q 


scheme and five-day weck, Wo are looking 
for men with partnership potentials. — Please 
telphone for | appointment. Tel. Buxton 


CAs require keen, qualified 
assistant. Excellent opportunity to gain 
general erience including taxation. Two 
partners, Pleasant market town near the 
coast. Salary £1 песо Future oppor- 
tunity to develo өр саг practice 

be to the piger ~ Box C 1668. 


EAST KENT. – Young chartered accountant 
or Part I finalist required b expanding firm 
of chartered accountants, Salary accordi 


to age and experience. Excellent prospects 
for ambitious man — Apply Stanley W. 
Marshall & Co, 6 Little Charles Street, 
Herne Bay, Kent. 


SEMI-SENIORS 
Accountants in 
Excellent ex- 


needed by Chartered 
Victoria, "Lohdon SWI. 


| 


Сегага van de Linde & Son һауе 
vacancies Гог recently qualified 


ACCOUNTANTS 


Attractive commencing salaries are paid 
and prospects of promotion are good. 





Es ly to Staff Partner, 26/28 Fen- 
Street, London ЕСЗ. 
GLOUCESTERSHIRE. -- Pro vo firm 
in expanding area secks a qua senior to 


deal with a block of clients ani and to be direct] 
responsible to a: partner. He must be bo 
able and ambitious. Working conditions are 


e in detail 1712. 


í ба bonus, ni ithe range пети o загу, 
о 


GRESHAM BROAD & CO require 
senior assistants, U.K. educated with 
post-qualification experience of two- 
four years, d acquired with 

ajor firm. gsm for able men 


HAINES WATTS, BECKLEY AND 
PARTNERS ‘have vacancies in their 
Slough and Reading Offices. 


AUDIT MANAGER (SLOUGH) to 
supervise the work of a block of audits 
many of which involve regular attend- 
ance and preparation of interim manage- 
ment accounts, Should be qualifed or 


PERSONAL TAXATION ASSIST- 
ANTS (SLOUGH AND, READING) 
who should have 3—5 years’ experience of 
personal tax work. Institute of Taxation 
examinations ¢ncouraged, 


AUDIT 


) 
several per experience of audit Жу 
incomplete récord work. Scope for 
experience in ali fields of Accountancy. 

ese posts offer fine prospects: of 
advancement and security with a firm 
that has grown considerably in recent 
years. Salaries, of course, aro excellent. 


Written application to Staff Partner, 
2 The Grove, Slough, Bucks. 











(THE 7 D Мр 

ACCOUNTANT .. 
HERTFORDSHIRE C.A.s in process of HERTFORDSHIRE 
reorganizing audit department оп ST ALBANS 


modern lines require two newly or near 
часа: € The positions offered 

of steady progress 
соок th the development of 
the department and practice. Salarles at 
or near London level. Five-day weck, 
three weeks’ holiday,- on scheme 
available. – Box HC 7 





HARMOOD BANNER & CO, require an 
assistant for their personal taxation depart- 
ment in Liverpool. Applicants should 

had some experience of personal taxation 
either in a professional office or the Inland 
Revenue. — Please write to Mr Н. W. 
Franklin at Cunard Building, Liverpool 


HAVE VACANCY for qualified taxation 
senior to deal mainiy with company taxation 
and the more complicated personal cases. — 
wil be a permanent and progressive 
position. Salary will be in accordance with 
experience and ability. — Apply in writing to 
taxation partner, 31 St Paul's Churchyard, 
London ЕСА or telephone 01-248 5322. 


Appicanons are invited from Chartered 
Certifled Accountants (or those 
qualified by considerable experience) 
for а position on the senior staff in the 
St Albans office of a City firm of Char- 
tered Accountants. 
кы position carries а high degres 
ot personal responsibility for the audits 
th public and substantial private 
x (including associated tax work) 
offering а wide variety of Interest. 
There is a contributo: pension 
scheme available, three ^ annual 
holiday and very little travelling away 
from qp M rticulars of experi- 
ppiy pa o 
ence and salary range to Geo. Little 
Seblre & Co, Alban House, 13 St Peter's 
Street, St Albans, Herts. 


NORWICH CHARTERED ACCOUNT- 
ANTS have a vacancy for a good qualified 
accountant, Good prospects. ~ Apply Box 


FREELANCING IS REWARDING 


All grades of Freciances, preferably with time available during normal office hours 
are required to moet the growing demand for help during periods of staff shortages an 
emergencies, Assignments are varied and widespread. 


Telephone 01-554 3484, or write or call at our address at COLLEGE CHAMBERS, 
102 CRANBROOK ROAD, ILFORD, ESSEX, for further information. 


PRACTITIONERS SERVICES BUREAU 


PROGRESSIVE CAREERS FOR 
YOUNG ACCOUNTANTS IN BIRMINGHAM 


Deloitte, Plender, Griffiths & Co offer recently qualified accountants and Part IT 


finalists: 


Excellent opportunities in this expanding office to widen their experience of 
modern accounting and auditing techniques, and (as experience is gained) to take 
part in investigations and other special work. 


Early promotion for those who are capable of undertaking responsible work. 


A well established training scheme In London, which provides courses in auditing, 


E.D.P., taxation and investigations. 


Transfers to other offices both in the United Kingdom and abroad. 


'To learn more about the opportunities available please write to: 
Murray А. Charlton, King Edward House (6th Floor), New Street, Birmingham 2. 


Are Your Talents Being Appreciated? 


Hays, Akers & Hays need AU qualified staff or 


finallsts who have knowledge o 


and are keen to 


practise the most modern auditing techniques. 


There ts close [laison between partners, managers, 


and audit staff; consequently your capacity for 


ard 


work, and your ability to take responsibility will be 


noticed and appreciated. 


Really good salaries are offered and reviewed twice 


yearly. 


Training courses are organised to cover all aspects 
of professlonal work. 


Please write or telephone — J. W. Gordon, 30 
Cursitor Street, London EC4. 01-242 6551. 
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LAURIE & COMPANY 


Accountancy Appointnient: 
£3,000 ACCOUNTANT 


Large Property gror require an A.C.A. 
with post: ation experienco in 
commerce. Ми poem handled group 


consolidations and becapable of examin- 
ing a range of projected computer-based 
systems. Opportunity to contribute to 
management. 


£2,500 ACCOUNTANT 

А qualifled man required to administer 
the affairs of 16 subsidiaries of an 
Industrial organization situated at Dart- 
ford. He will have had good industrial 
experience. Good promotion prospects. 
Age 28-32, 


500 ACCOUNTANT 

diary of large group near Cam- 
bridge need a qualified man to handle 
financial accounting, bud pu control 
and standard costing. ҮҮШ be expected 
to exercise active role in senlor manage- 
ment team, 


TO £2,500 ACCOUNTANT 

City group with diversified interests 
have a vacancy for qualified man, prefer- 
ably with experience with large groups, 
cither in commerce or profession. To 
' analyse, Interpret accounts and write 
management reports, Age 28-35. 
PROFESSIONAL 

Wanted urgently, all grades of qualified 
staff plus unqualified men with good 
professional experience. Also taxation 
assistants, bo senior and junior. 
Salaries range from £1,750—£3,000. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy, Est. 1909. 


91 Moorgate, London ЕС; 


01-606 6301 





HOVE, SUSSEX. ~ Кесеп 
A.C.A. (or May 1969 finalist) Oed peer 
with chartered accountants. Varied a 
extensive practice and every opportunity f 
advancement for young man with the rig 
capabilitles. No Saturdays, Pension scheme 
Write to Russell, Ohly & Co, 94 Chur 
Road, Hove. 
LEEDS. — Medium-sized firm of charter 
accountants SEC finalist or newly-qua 
fied man. Good salary and experience ava 
abio in a progr ape frm using mode 
echniques in — Pleasc reply 
Box LM 1572. 


LEICESTER 


Old-established, medium-sized firm of 
Chartered Accountants (85 staff, 10 
Partners) eas end Qualified ас- 
countant or eir ex- 
panding audit soit 
The work will be mainly on medium 
to large audits, with direct responsi- 
bility to the partners, carly promotion 
to a managerial position 15 envisaged. 
Commencing salary £1,750-£2,000 


Tho: 
Newarke Street, Lelcester. 





LINCOLN FIRM of Chartered Ас- 
countants require a qualified Assistant 
capable of taking charge of a varied and 
interesting bl of audits and in- 
complete record accounts including 
taxation. Salary according to experience 
since qualifying. — Apply to Stephenson, 
Smart & Со, 84 Newland, Linco 





MANAGER 


Managing Clerk required by medium- 
sized firm of London Chartered Ac- 
countants, London NW1 area, to control 


section and be directi ше to 
Partners, — Reply Box MM 4627 
MANAGING ASSISTANT, qualified, : 


quired as personal aide-de-cam x 
practitioner in busy West En 
chartered accountants. Minimum rac 
offered £2,000 per annum. Apply to E. 
Ellis & Co, 109 Jermyn Street, ndon 5% 
NORWICH FIRM of chartered accounta: 
requires qualified assistant to partner, This 
an opportunity to take responsibility and v 
involve both taxation and accountar 
work. Five-day week In pleasant surrour 


ings, Contributory pension scheme a 
progressive salary. — Please write to Маг 
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NIN ETEENTH NATIONAL ‘TAXATION’. 
. CONFERENCE 


EDINBURGH, SEPTEMBER 26th to 29th, 1969 


We have much pleasure in setting out below provisional 
programme arrangements for the Nineteenth National 
Taxation Conference, which is to be held in Edinburgh 
from September 26th to 29th, 1969. 


The Conference, which will be under the chairmanship : 


of Mr Percy F. Hughes, is open to members of the 
accountancy and legal professions and to accountants in 
industry and commerce. We shall be very happy to 
welcome to Edinburgh all those interested in the various 
phases of the law and practice of taxation. 

Ап attractive programme has been arranged for the 
lady visitors and we can assure all those who attend of a 
most interesting and enjoyable week-end. 


Early Application Desirable 

We would emphasize that early application for registra- 
tion for the Conference is important as numbers have to 
be restricted. А registration form and list of hotels will 
: beforwarded upon request to: The Conference Secretary, 
98 Park Street, London W1Y' 4BR. The choice of hotels 
is restricted and we advise immediate application. 


Provisional Programme 


АП business sessions will be held at The George Square 
Lecture Theatre, University of Edinburgh. 


Friday afternoon, September 26th: 


SHORT INAUGURAL ADDRESS by the Conference 
Chairman, Mr Percy F. Hughes. 
А Civic WELCOME by The Lord Provost of Edinburgh. 
It is hoped that lady visitors will attend these events. 
. ADDRESS by Mr С. A. Robertson, an Assistant Con- 
. troller. of Death Duties, Inland Revenue, on 'Share 
valuations'. 


Chairman: Mr J. A. Stewart, СА. 


~ Friday evening: 5 
Civic RECEPTION AND DANCE to be given by The Lord 
Provost and City of Edinburgh Corporation in the 
Assembly Rooms, George Street, 

Refreshments. Evening dress or dinner jacket. 
Invitations will be extended to all those attending the 
Conference. 


Saturday morning, September 27th: 


Mock IwrERVIEW: Discussion between an Inspector 
` of Taxes and an Accountant representing à taxpayer 
with a view to agreement of figures on capital gains 
tax assessments. (The last half-hour of this session will 
be devoted to audience participation.) ` 
Taking the part of the Inspector of Taxes: Mr J. M. 
Cooper, F.A.C.C.A. 


Taking the part of the Accountant: Mr K. R. Tingley, 
F.A.C.C.A. 
For THE LADirES: A conducted coach tour of the City 
of Edinburgh, including three conducted visits to 
Edinburgh Castle, St Giles Cathedral and the Palace 
of Holyrood, House. The tour will end with a drive 
round the Queen's Park, from which there are un- 
rivalled views of the City. 


Saturday afternoon: 


ADDRESS by: Professor А. В. llersic on ‘Economic 
aspects of taxation with particular reference to 
incentives and wealth tax’. 

Chairman: Mr Robert Glendinning, M.A., C.A. 
ADDRESS by: Mr S. G. Day, Senior Chief Executive 
Officer, Establishments Division, Board of Inland 
"Revenue оп ‘The use of computers for assessment 
and collection of taxes’. 

Chairman: Mr E. A. Lediard Smith, F.A.C.C.A. 


Saturday evening: 


A RECEPTION, DANCE, ENTERTAINMENT AND BUFFET 
SUPPER will be given by the Editor of Taxation in the- 
Assembly Rooms, George Street. Evening dress or . 
dinner jacket. Invitations will be extended to all 
those attending the Conference. 


Sunday morning, September 28th: . 


MORNING Service for Conference members and their 
ladies at St Giles Cathedral conducted by The Rev. 
Dr H. C. Whitley. 

~ GOLF COMPETITION: An eighteen-hole Stableford Golf . 
Competition for the Taxation Challenge Cup will be. 
held, details of which will be included on entry forms. 


Monday morning, September 29th: 


ADDRESS by: Mr В. McArthur, C.A., 
allowances and investment grants’. 
Chairman: Mr Alexander McKellar, c.a. 
ADDRESS by: Mr J. C. Craig, С.А., on ‘Recent legisla- 
tion - the Finance Act 1969’. 

Chairman: Mr T. D. Lorimer, F.C.A. 

FoR THE LADIES: А talk and demonstration on cos- 
metics and beauty treatments by the well-known firm 
of Charles of the Ritz, Park Lane, London W1. 


on. ‘Capital 


. In General 


Those who desire to attend the Conference are invited to 
make a nominal contribution of four guineas each for 
participating members and three guineas each for wives 
and guests of members towards the Conference expenses. 
No further charge whatsoever will be made and all social: 
functions will be free. Those who attend will only: be 
required to pay for their hotel accommodations. 











COMMERCE 
AND INDUSTRY 


A.A.C.C.A. OR ACW. A „лова эз 
ment accountant to a mamago 





organization shortly созан Н.О. to new 
luxury offices at Sidcup. To 500. Similar 
opportunity Offered to 9 accountant 


with major insurance ce group а at Dorking. To 
£2,500. – MANA PERSONNEL, 
97 Portsmouth тона, Guildford 64858. 

small wheel opportunity 
onered to АС, А.С.С.А. io a 


97 Poriamouth on КМ ига КҮ 





'ACCOUNTANT 
A leading firm of sub-contractors in the 
Building Indus аго seeking an 
Accountant to join their man t 
team, Initially he will be responsible for 


aring t accounting in- 
pied tand for cost accounts and 


credit control, but excellent opportuni- 
ties exist for advancement in an ex- 


. A со alary to #2250 
b а 


"Applications with full details or pre 
ence to: 


. The Financial Direct 
4 3 Woodsido Green, London SE25 
(A Member of tho Thomas Tilling Group) 





ACCOUNTANT 


, Group of companies near Milford Haven 
has a vacancy for a pone qualified 


accountant, gee 2 аз of ago 
reporting to е Compan, y Secretary. 5 
Interesting range of Work is available in 


cost and budgetary accounts. 
-Usual . staff у ова. with salary by 


Fully c ‘detailed · applications to 
Company Secretary; 
Investments The Dockyard, 
Pembroke' DoS, Wales. 





ACCOUNTANT 
North-west subsidiary of a public com 


pany group has а vacancy for an Ac- 
countant in age group 30-40. 


The job entails the preparation of 
quarterly and annual accounts and other 
monthly statistics for management. 


Applicants should give full details of 
education, career to date, age and pre- 
sent salary to Box AN 7698. 

i 


— 
ACCOUNTANT 


А qualified man to take full charge of 
Accountants Department (with some . 
secretarial duties) of expanding metal 
stockists ‘with approximately 75 staff. 
Preferred|age 30-50. This is an interest- 
ing position with excellent salary (range 
£2,000-£2, 600) and scope for а man 
with industrial/commercial experienco, 
Initiative and drive. — The Secretary, The 
Atlantic Metal Co ца, 8-23 St Pancras 
Wey, London NWI1. 


ACCOUNTANT 





ASSISTANT | Ја 
to The CHIEF ACCOUNTANT 


required by Pitney-Bowes Ltd, a progressive and rapidly expanding Company, 
manufacturing and selling mailing and other office machines. 


More than 70 are employed in the Accounts Department. Modern management 
techniques are in operation and this is a splendid opportunity for a young qualified 
man to enter industry, with excellent prospects of advancement. 


Consideration will also be given to applications from UNQUALIFIED accountants 
in the age range 22 to 30 who have requisite knowledge and experience, Including 8 
period in the profession and a working knowledge of taxation. 


There is a non-contributory pension and Life Assurance Scheme and profit-sharing 
plan. Assistance with removal expenses may be available in appropriate cases and there 
is a possibillty of rented housing accommodation being available. 


Applications in writing, giving brief details, including present salary, should be ad- 
dressed to the: 


Personnel Manager 
PITNEY-BOWES LTD 


The Pinnacles, Harlow, Essex 


CHIEF ACCOUNTANT HAMPSHIRE 


Applications. are invited from qualified accountants with Industrial experience to 
take complete charge of the accounts and financial planning for the U.K. manufactur- 


ing and sales subsidiaries of a major American cosmetics group. Tho companice - 
| concerned are shortly moving to new offices in Hampshire Experieace of costing in m 


& process industry and of mechanized АНА highly desirable, and organising 
ability is essential. Age preferably 30-35. Initial salary in the region of £3,000 p.a., 


according to experience. 


Applications in confidence to Box CA 7725. 


COMPANY SECRETARY 


Qualified Accountant required to take chargo of. Le eg Company's Secretarial 
routines and Management dat&. Duties include of Accountants, Internal 
Audit, and active assistance to Managing Director in M vestida tione wben pursuing 
expansionist aims. 


The successful applicant will be aged 28-40, ‘will be already earning not less than 
£2,500 p.a., will have commercial experience, and must aim for quick Directorship. 


Please forward brief details to- The Chairman, Box CS 7669. 


FINANCIAL/COMMERCIAL DIRECTOR 
LEICESTERSHIRE 


Applications are invited from qualified accountants for the above appointment with 
a group of companies in the knitwear and textile industry. A good knowledge of 
up to date financial, production and stock control procedures and selling methods 
in the knitwear industry is essential, as well as at least three years’ oxperience at 
managerial level in the knitwear or a related industry. Age preferably not over 45 
years. Basie salary £3,500 р.а. together with profit participation, 


Applications in confidence to Box FC 7726. 


` 


- August 9th, 1 





ACCOUNTANT 


Young Accountant about to quali 
required for our Wimbledon Que 
Previous industrial experience is m 
за а as appropriate training will 1 
ven. 


Candidates must be able to contribu 
to the development of our accoun 
system and be prepared to take on а 
increasing degres of responsibility. 

Career prospects within the Costai 
Group are excellent. - Please apply i 
writing to: 

Assistant Personnel Officer 
COSTAIN CONSTRUCTION LIMIT] 


Friars House 
157 Blackfriars Road, London SE1 


ACCOUNTANT (not necessarily quallf 
required by old-established theatre ticket 
travel agents, South Kensington, to bx 
charge of accounts department. Age under 
Salary to be negotiated, Pension schen» 
Box AN 1867 
ACCOUNTANT REQUIRED by Be Bri 
subsidiary of American 
and contracting company. Age 2835. Sa Sa 
negotiable, Contributory pension schem 
Appl ly 1а writing to: Austin Engin 
Builders Limited, 2-4 Sutton Court Re 
Sutton ue 
ACCOUNT REQUIRED by group 
companies manufacturing footwear in 


er. area. Experience of E.D.P. 
advantage. Salary acco: to qualificati 
and experience. — Write gl detail: 


Поста i to] 





A COMPANY manufacturing Тоу 


cedures, pos peers and payrol 
etc. Good opportunities for advanct 
ment. Salary negotiation but n« 
less than #1,7 „а. — Write with fu 
details to Box AC 7677. 


AN EXPANDING GROUP of Privat 
Companies two Qualified Ac 
countants юв 1 pew ositions at thel 
Slough and Harro created b 

the сана of 1 new products. Th 
posts suit oy, qualified person 
г NE kong ехропепсо ence in industry 
К conditions о: employment aro goo 
and the commencing salari aries will not b 

vote giving detaia of ca 
Write gi of career to dat 

to Box AE 7708. 


тогоо А LC.W.A.s intermediate : 
p p.a. for Sse Lon 
and end South, bool book-keepers to £ 
- Phone Regional quee 
зата 01-340 1692/3 for service. 


А RIGHT ARM is required by our 

busy Financlal Director. 

Newly qualified Chartered Accountant 
referred. 


р! 
Am under 35 years. 

: pry in wing i Рево 
Appia 


Alr пио Equipment Limited 
Barcross House 

Buckingham Avenue 

Siough, Bucks 





ASSISTANT to accountant required 
public company. Suit intermediate stuc 
with good accounting erience. Prefer 
full details 
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LAURIE & COMPANY 
Accountancy Appointments 
TO О £3500 FINANCIAL 


Accent required by 'large publi 
group ‘to control central financi 
accounting division. He will be directly 
responsible for staff of 150 including 
several qualified men. А co-ordinating 
and management position for a man with 
аена! 10 years’ experience at senior 


£2,500 ACCOUNTANT 

Ап Engineering company in NW. Lon- . 
don have a vacancy for an А.С.А. ог 
A.A.C.C.A. Would be responsible for 
whole of accounting procedures. Some 
commercial experience essential. 


TO £2,400 ACCOUNTANT/OFFICE 
MANAGER 


A challenging position for a man, not 
necessarily. qualified, but with the ability 
to control staff and handle competently 
all office administration. Good account- 
ing background essential. These are the 
requirements of a смен group in 
W. London. 


£2,000 ACCOUNTANT ' 

International ořganisatión i in SW. Lon- 

don need an Internal Auditor. Quali-- 
ion not essential provided good 

auditing experlence. Will be required to 

travel extensively in U.K. and ential 

Working knowledge German essentia 


PROFESSIONAL | 
Taxation Assistants (алаша required 

by Cit Span artnership pros- 
pects. 


LAURIE & “COMPANY 


` Management" Appointment Consultants 
_ Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 | 


01-606 6301 · 









NEWLY Que TS 
CHARTERED ACCOUNTANTS 
you have just qualified and have not 
m У decided where your future lies, an 
tional firm in Birmingham would 

d to mest you. , 
bers have positions available where 
young men and women can take ad- 
vantage of the opportunities offered in a 
variety of professional work in which 
computers and modern accounting and 
auditing techniques can be séen af first 
hand in the environment of some of the 
Midlands industrial groups. 
tarting salaries are good and pros- 
pects for Бороон excellent. Training 
„courses are. d by a full-time. 
training officer resi resident In Birmingham. 
Thero are also opportunities to transfer 
to overseas o or- specialist depart- 


ments. 
Please write with brief details of your 
не о SOE NOIST 










ORTH: LONDON ACCOUNTANTS re- 


f previous хрепепсе and uli каш to 
x NL 184 


; OPPORTUNITY z of 

Recently qualified Accountant required- 
in expanding West End Practice -` 
opportunity leading to Partnershi 

after reasonable trial period. — pos 

cations with full details should be sent 

to G. SIE 169-173 Regent Street, 

London W 









pem 


Chartered Accountants require two 
.qualifled assistants with some post- 
"qualification experience for the following 


positions 
(1) Personal assistant to senior partner. 
Commencing salary £2,200 plus... 
(fection leader to take responsibility 
or block of various audits. Com- 
mencing salary £1,900 plus. 
The salaries for AN positions are 
negotiable according to experience and 
ОУ prece 

































THE 


OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day week, 
three weeks’ annualholidays, , pension scheme. 
Varied experience available in large practice. 


Vacancies also exist in farms and estates 
departments for persons wishing to specialize. 
— Applications to Staff Partner, ornton 
Baker & Со, West Way. House, Eims 


Parade, Oxford, or telephone Oxford 48471, 


OXFORD 


Offered: Excellent salary. Pension 
scheme. Bonus based on results. Respon- 
sibility. Prospects because of expansion, 
Unfurnished flat. 


Wanted: Qualified man (chartered/ 
certified) with some post-qualification 
experience to be P.A. to partner. 

Newly qualified man secking good 


experience. 

By rite Critchley, Ward & Pigott, (Char- 
tered Accountants), 1/5 Broad Street, 
Oxford. (Oxford A115 Mr Bell or 
Mr Ray.) 


PERSONAL ASSISTANT 


Experlenced Senior required as Personal 
Assistant to Partner in firm of Chartered 
Accountants, London NW1 area, able to 
handle taxation work, supervision of 
accountancy work and correspondence. 
Good scope for person showing Initiative 
and willing to accept responsibility. — 
Write full details to Box PA 7626. 





PERSONAL ASSISTANT TO PARTNER 
required In medium-sized London chartered 
accountants. Applicants will be ected to 


assist the er in all aspects of his work. 
asist ше aprecia will be about £2,000- 


depending upon experience, and the pro 
ects are excellent. — ent apply Boz Box РА 1828. 
ERSONAL TAXÁ' Marwick, 

Mitchell & Co, have a vacancy siat their Leeds 

office for an е assistant capable of 


dealing with aspects of personal taxation ` | 


work. A good progressive salary is offered, 
there i is a a pension, селе and three weeks! 


shout be adi чо! Airedale ouse, 
Albion Street, Leeds 181 
PLYMOUTH C CHARTERED ACCOUNT- 
ANTS. require senior, preferably qualified. 
Experience of small limited companies and 
a lote records an advantage. Five-day 
M auus scheme. Holiday arrangements 
— Write stating age, education, 
EUN and salary 


QUALIFIED ACCOUNTANT réqulred for 
i idis in North Cornwall. Applicant 
should be of above-average ability as this is 
an appointment with partnershi prospects 
after probationary period. ply with 
details of ags, qualifications, experience and 
salary ed to Box QA 1799.. 
QUALIFIED ACCO АМТ with two to 
eo years! post-qualification experience 
required as audit manager for azo parter 
West d chartered .practice. Good salary 
and prospects 
write to Box QA 1817. 
'UALIFIED SENIOR AUDIT. CLERKS 
uired by firm of accountants in West End, . 
fo llowing move to new offices due to ex- 


pansion. Permanent position offering ample . 


scope for responsible work on own initiative. 
Commencing salary circa £2,000 p.a., non- 
contributory pension aftér suitable period. ` 
Reply Box QS 1776. 





RECENTLY QUALIFIED Chartered , 
Accountants or May 1969 finalists 
requiring experience, responsibility and 
opportunity in a City Practice together 
with the commensurate salary are 
Invited. to .send curriculum vitae to 
Staff Partner, Armitage & Norton — 
Ошен House, Basinghall Street, London 





SALISBURY CHARTERED ACCOUNT- 
ANTS require a senior assistant for their 
taxation department. Attractive salary, non- 
contributory eee scheme and pleasant 
working con tions but previous experience 
in personal and company taxatlon essential, — 
Apply in own handwriting to Fawcett, Brown 
A Bier Windover House, St Aun Street, 
БЕКА Wilts. 





SEMI-SENIOR required by Chartered 
Accountants with varied practice, large 
audits and incomplete records. Training 
and assistance givon to bright younk 
man. (Salary – if you're worth it we wi 

pay it.) - Apply in own handwriting to 
Keane Shaw & Со, 10 De Walden Court, 
85 New Cavendish Street, London WI. 


— Applications | 
н 


to Box. 


for right per&on. — Please" 


ACCOUNTANT 


REEVES & NEYLAN, EAST KENT. - 
Qualifled assistants still required. Absence 
from this column last week does not mean 
wo are satisfied. We are interviewing appli- 
cants but the more the merrier. We can give 
more information by letter than we can here. 
so why not write for application form? There 
is plenty of scope for initiative and financlal 
advancement in our growing practice. We are 
not entirely local, we have country-wide 
connections. A visit to Canterbury Cathedral 
and our new offices, will round off the time 
spont at the interview. — Write to E. H. 

tanford, Lloyds Bank Chambers, Market 
Street, Sandwich, Kont. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Herts. 
Preferably qualified but not essential and 
should have knowledge of incomplete records 
and taxation. Two-bedroomed unfurnished 
да! available. — Apply stating ago and 

rience to Box SA 1746. 
OR TAXATION ASSISTANT required 

- ay responsible to partners — salary 
according to experience’ (£2,250-£2,750). — 
Box ST 1836. 
SENIOR TRUST ACCOUNTS CLERK 
experienced in mal and trust taxation 
required by Holborn solicitors. Good salary, 
luncheon vouchers, four weeks’ annual 
holiday. — Write Box ST 1730. ` 





SENIOR AUDIT CLERK required by 
small City Chartered Accountants. A 
more mature unqualified clerk is pre- 
ferred for this position. ~ Box SA 7619. 





SENIOR CLERK preferably: qualified 

but rs ror if of suitable experience 
and ability wanted at once by Peter- 
borough firm, Must be willing to travelin 
United Kingdom. Commencing salary 
‘not less. than £1,750. very good pros- 
Вс. тма giving full details to Box 





SOUTHAMPTON CHARTERED AC- 
COUNTANTS' have а va for a 
Chartered Accountant (or finalist) as a 
senior assistant, The successful applicant 
will accept responsibility for a variety of 
audits, a large and small, and his progress 
thin the firm will be entirely dependent 
` Spon his ability to supervise and control 
а section of the firm's audits. 


Staff relations are good, and working 
conditions are e t. 


There is a non-contributory pension 
scheme and four weeks’ annual holiday. 


ossess a pleasant personality 

‚ and v 1 that you wish to make a career 

in the profession ith an expanding 

.firm, then Buckle 

164 High Street, нти will be 

pleased to receive a letter detailing your 
career to dato, 





SPECIALISTS AND  WOULD-BE 
SPECIALISTS IN TAXATION 


ТА City firmi of Chartered Accountants 
has vacancies in their expanding Tax 
department for those who have special- 
ised or now wish to do so in either ' 
К Company or Personal Taxation. 


At this time: there are excellent pros- 
pects for advancement and realistic 
salaries will be offered to suitable 
applicants. — Please reply to Box SA 
7675. 





SURREY CHARTERED ACCOUNTANTS 


' havé a vacancy for an audit assistant, Experi- 


ence of incomplete records desirable. Per- 
manent position, good .prospects, varied 
work. — Please write with full details to 
Davies, Watson & Co, 124 High Street, 


Dorking, Surrey. 
SURREY CHAR CHARTERED ACCOUNTANTS 


require senior and semi-senior assistants, 
varied and expanding practice. Experience of 
incomplete records and taxation an ad- 
ee Багу. according to experience. — 

A eae ге immons & Со, The Market 


E SUSSEX X COAST. — Old-established firm of 


three partners seek с 
paci assistant. 


hartered accountant аз 
Some provincial ex- 


referred. Partnership will be 
Ponsidered i after suitable Interval. — Box SC 


. and 


х 
SUSSEX CHARTERED ACCOUNTANT! 
require audit senior to control & block o 
varied medium-sized audits. — Please sen 


particulars of experience and salary require 
to Box SC 1749. 





TRUSTS DEPARTMENT 
STAFF 


Turquand, Youngs & Co havea vacancy 
in their’ Trusts and Administration 

t for an experienced Senior. 
Practical experience in all branches of 
Trust Accounting essential. This is an 


- interesting, well-paid and - progressive 


ове S-day week; pension’ fund; 
luncheon vouchers; regular salary ге-. 


pim apply in c in confidence to: 
Partner 


TAXATION DEPARTMENT of Birming 
ham city centre chartered accountant. 
operating on national basis has vacancy fo. 
жашо: assistant with corporation tax experi 
ence (or advanced audit experience). Excel 
lent opportunity for initiative and/or їс 
break into this expanding fleld of advice 
Newly: qualified applicants welcomed. 
ly Box TD 1734. 

LEY CHARTERED ACCOUNT 
ANTS with expanding.practice require semi 
senior/senior staff experienced i in incomplet 
records, small to medium audits and taxation 
Ability to deal with clients essential. Five-day 
week and luncheon vou accord: 
ing.to о ago and experience. — А ly: Wid 
Mapio Со, 47 Ealing Ко DRE cad 
Middlesex. (Telephone: 01-902. 
WEST CO Х A COOUNTAS ге. 


quire Perd senior assistants, ~ preferably 
dualifed, to assist partners in two separát 
offices. "These positions require drive anc 
initiative and good salaries will be раја tc 
the right ons. Five-day anc 
Ere БЕ day: arrangementa, honoured. 


WEST: END CHARTERED ACCOUNT: 
ANTS require а senior assistant. Ajthough : 
qualification ig not essential experienc: 
within the profession is. The position wil 
command an excellent spy Box WE carr: 


ts. Apply ZWE 1837 
| YOUNG CHARTERED Аб 


referably some our tdg icd ORE 
[^ r tor posite уз as managing clerk, .Mancheste: 
Аз о пао Wide field fo: 
for suitablt 
eae with сагее 


fuc Salan т ке b 
man. negotiable, ~ 
details to Box YC 1800 





YOUNG CHARTERED ACCOUNTANTS 


An International firm оё: Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its . 
offices in London, the Midlands, the 
North and West country and in Scotland. 


The appointments аге suitable for 
young men who believe that the quickest 
way to advance their careersisto broaden ` 
their experience in the 6 years кишен: 
following qualification. 
would be obtained of the m Bc) "Es 
proach to auditing, АЕ work with 
computers. There would also be the 

opportunity to gain Mrd knowledge 
the management of businesses of all 
kinds and to travel at home and abroad. 


Comprehensive training 15 given, good. 
salarios are paid and' prospects and 
advancement within a growing organiza- 
tion are excellent. 


2 Please write to Box ҮС 7635 giving 
brief personal particulars and stating the 
part of the country in which you wish to. 
work. Local interviews will be arranged. 





YOUNG .RECENTLY QUALIFTED АС- 
COUNTANT required for rapidly expanding 
firm of chartered accountants in the Harlow, 
Bishop’s Stortford area. Must be. go-aheac 
and ambitious and have an excellent com 
mand of written and spoken English. 
~ Applicants who are positive that the) 


possess the n qualifications need опћ 
apply to Lyndesaye- Кине & Со, Charterec 
Accountants, Market House, The High 


Harlow, Essex. 

£1,850 P.A. – Unqualified senior required b: 
Weat End chartered accountants, suitabl 
for older man or Part H candidate, Small firn 
friendly atmosphere. London trave 
allowance. – Box LO 1885. 

£1,600 Р.А. — Semi-senior required b 
Kensington chartered accountants, ruitabl 
for intermediate passed candidate. Londor 
travel allowance and leave for final examina 
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Limited company? IB 
Unlimited scope Е 








Та idland | 
уујопгади 


INDUSTRIAL FINANCE | 





Venture capital for growing companies 


For booklet write to : Vernon Gordon . 
Midland Montagu Industrial Finance Limited 
. 30 St. Swithin's Lane, London, E.C.4. Telephone: 01-626 8151: 





, 
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T Lou 
— from Philips ~ 


_ theoffice computer 


| WCCHN aun 


with magnetic ledger 
cards 400 16 digit nwimories 
and З form feeds 


, 





» with 200 ; у with 400 16 digit 
P 16 digit memories inemories‘and 3 form feeds 











Y LM Prices are for | . Continuous stationery feed; plus manual and 
| programmed andready-to-gosystems — _ semi-automatic front feeds | 
Ш printunits operating at up to 40 character “Мем, | 
| Коного! Optional extras 
5 M modelswithstored program for maximum flexibility Ш Card readers and punches 
И mM decimal and sterling currency operation Ш Paper tape readers and punches 
Ш compact, desk size and easy to operate systems W Magnetic ledger card auto reader 
Ш expandable storage capacity of 200, 400, 600 or." Wi; 4 independent form feeds "^ . : 
_ 1,000 16 digit memories e gary 
) SS data systems | Please send me further information on the new Philips P350 Office | 
| С=З [ Computer and an invitation to a demonstrationin my area as indicated | 
4 LONDON Г] Name of 
1 | BRISTOL [] Executive. 2. | 
LEEDS [] Position... | 
| MANCHESTER О Company 
| Bn i | : GLASGOW O Address. sl || 
| Ш - BIRMINGHAM O С 
Philips Electrologica Limited, | | - і 
7-8 Lygon Place, London, S.W.1. | Philips Electrologica Limited, 7-8 Lygon Place, London, S.W.1. | 
Telephone 01-730 3416 : d TA6 
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The Institute of Taxation 


PRESIDENT: GEORGE WHILLANS, F.I.B. 
VICE-PRESIDENTS: ALLAN A. BRENT, Е.С.1.8., STANLEY A. SPOFFORTH, Р. CA. F.C.LS. 
SECRETARY: А. A. ARNOLD, F.C.LS8, 


Membership of the Institute is open oily to КЕТҮ? who nave passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated 168 of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax Cases 
and monthly circulars on special taxation subjects. . - 

Members may also attend the Institute's University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications with the exception of the circulars, 

Examinations for Fellowshlp and Assoclateship are held in May and October 
each year. Coples of past Associateship Examination papers, with suggested 
answers, are available at 5s. 04. each post free. | 


Full particulars may be obtained from: | 
The Secretary: The Institute of TASSO Clifford's Inn, Condon; E.C. 4. 





EDITH is the name for Estate Duties Investment Trust Limited 
and can mean the:answer to your client's estate duty problems. . 
EDITH ‘makes funds available for the payment of-estate duty by purchasing 
a minority shareholding in your client's company. Therefore the stability 
of the company is maintained and the shareholders' interests are not jeopardised. 
EDITH does not ask for a place on the board of the company in which 

‘it invests. The form of investment will depend upon the amount required, 

the company’s capital structure and the distribution of its shares. 


For further information on the way in which EDITH 
‘can help your client, consult James F. Turner. 


ESTATE DUTIES INVESTMENT TRUST UMT | 


Piercy House · 7 Copthall Avenue : London EC2 - Tel: 01-628 0381 
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LEADERS 
N MALE 
J APPOINTMENTS 


LEICESTER SQUARE . OPPOSITE THE WARNER 
_REG 5444 


HENRY BUTCHER & co 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe . 


FACTORIES, PLANT AND MACHINERY | 


- AN INVENTORY OF PLANT AND MACHINERY 

å by Henry Butcher & Co with every iem priced is ап assurance of maximum settlement of a claim for 
by fire 
A SCHEDULE ОР FACTORY BUILDINGS 

by Henry Butcher & Co priced on today’s replacement cost is safeguard against a rebuilding liability 
event of loss by fire. | 

"oo LA VALUATION OF PHYSICAL ASSETS i 
ва а whole (complete with Inventory of Plant and Schedule of buildings) by Н аа Go wa wore 
езш cuite the ерш ае tung Ошан RES ODE ы 


"THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY NE | 
Наш Dus А Co aie one of the сейн Аас Шш песо specializing in the sale and lettihg of 
| Property and are therefore in a'strong position to render first-class service to (a) those firms 
seeking Additional Factory, Accommodation ; 3 to o (5) owners of surplus Factory Space and Plang and Machinery 
to dispose of samne. .. 
HEAD: OFFICE 


59.62 HIGH ОТОКА па Бон У с! 
. г Telephone 01-405 8411 (9 inei Grams: Ренет, London WC1 ч 
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Valuing Unquoted Shares 


ГИ valuation of shareholdings in unquoted companies for 
estate duty purposes (and therefore also for capital gains tax 
purposes) was the subject of a useful and illuminating decision of 
the Court of Appeal last week. In Re Lynall deceased, the Court 
unanimously allowed the appeal of the Crown against the de- 
cision of Mr Justice Plowman, reported in The Accountant of 
July 27th, 1968. 

Mrs Nellie Lynall died on May 218, 1962, leaving 67,980 
ordinary shares in Linread Ltd, a private family company, 
which represented 28 per cent of the total issued capital. The 
Estate Duty Office at first valued the shares at £4 15 94 each but 
later increased this to £5 10s. The executors argued for some- 
thing. between £2 and £2 15s. In July 1963 there was a -public 
issue of 27$ per cent of Linread's capital at £7 16s per share and 
even at that-price it was 22 times over-subscribed. 

As the shares have to' be valued on the basis of a hypothetical 
sale on the date of death, these events by themselves would not 
affect the valuation. But the possibility of a public issue is a fact 
which would: naturally influence the hypothetical purchaser in 


arriving at the price he is prepared to pay. 'The question there- 


fore arose as to how much the public i issue had cast its shadow 
before. 

At the date. of the death there were in existence private docu- 
ments of the directors which recorded investigations of alternative ` 
ways of raising money for estate duty, including the possibility 
of a public issue. However, a director of the company said in 
evidence in the High Court that had he been questioned at the 
date of death by a prospective purchaser of shares he would 
have told the inquirer that a public issue was ‘doubtful and 
remote’. 

Mr Justice Plowman accepted that evidence. On the basis of 
the facts so found he held that the private documents of the 
directors should be disregarded. Nevertheless he valued the 
shares at £3 то, adding that had those documents been ad- 
missible he would have increased this to £4 10s. Both sides 
appealed but the Estate Duty Office was successful to the extent 
that the valuation was increased, not to the amount it claimed 
(£5 тоз), but to ДА тоғ. . 

Commenting on Plowman, J.’s decision in July last year we 
said: "The decision . . . is a little strange in that, assuming all the 
world as potential purchasers, why should people in the know be 
excluded?’ -That in effect, is now the decision of the Court of 
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Appeal. According to The Times of July 30th, Lord 
Justice Harman said three possibilities were canvassed : 


(1) The purchaser must be taken to be in possession, 
apart from published documents, of all such further 
information, if any, as the board would have given. 
(This was what Plowman, J. had held on the authority 
of Re Holt (32. A TC 402)); or 


(2) T'he purchaser would have had only such information 
as had before the date of death been communicated 
to the shareholders; or - 


(3) The purchaser must be supposed to have, in addition 
to the published information, such further informa- 
tion as would in practice, on a sale of an important 
block of shares, have been confided by the board to 
the purchaser or his financial advisers. 


Neither side was enamoured of (1) although the tax- 
payer preferred it to the Crown's contention of (3); 
it depended on the directors’ whim and was uncertain. 
Аз to (2) the taxpayer had to admit that it was legiti- 
mate to take into account the financial results for the 
nine months after the last-published balance sheet. On 


August 9th, 1969 


(3) strong evidence was produced from two experts 
that where substantial blocks of shares in private 
companies were in the market, it was the invariable 
practice among boards of directors to answer reason- 
able questions in confidence to the purchaser's ad- 
visers. A purchaser would fight shy if he felt he were 
being left in ignorance of material facts; he would not 
be a ‘willing’ purchaser. The directors would feel a 
moral duty to assist by answering reasonable questions.. 
His Lordship therefore applied (3) and the other two 
Lords Justices concurred. 

In our earlier report we said it might perhaps be 
doubted whether the Inland Revenue would, in fact, 
appeal because in the case of capital gains tax it was 
naturally in the taxpayers’ interests to maximize the 
value of the shares as at April 6th, 1965. On such 
valuations the Inland Revenue have been contradicting 
their contention in Re Lynall. Presumably this will no 
longer beso. 

The executors were granted leave to appeal to the 
‘House of Lords. 





FINANCE ACT 


Interest Relief 
on Land - 11 


(SOLLI 5 of the provisions in section 19 of 
the Act for allowing interest relief in respect of land 
is confined to the case where the loan (1) was made by 


allowing the debtor to overdraw and (ii) was applied in | 


improving land or buildings otherwise than by con- 
structing a new building or a new part of a building. 
'This last condition is therefore of limited application. 
It requires the interest to have fallen due within three 
years after the end of the year of assessment in which 
the loan is so applied (subsection (4)). Observe that the 
interest need not have been paid witbin those three 
years; it need only have fallen due. 

In our examination of the meaning of 'land' for the 
purposes of section 19, we said that subsection (7) 


· contains special provisions for caravans. Subsection 


(11) gives to ‘caravan’ the meaning given to it by section 
29 (1) of the Caravan Sites and Control of Develop- 
ment Act 1960 as follows: 

‘ "Caravan" means any structure designed’ or adapted 


for human habitation which is capable of being moved 
from one place to another (whether by being towed, or 


being transported on a motor vehicle or trailer) and any 
motor vehicle so designed- ог саары, but does not 
end 


à) any railway rolling stock which is for the time being 
on rails forming part of a railway system, ог - 
(b) any tent." 
It is necessary to distinguish, from caravans in general, 
‘large’ caravans. This means a caravan which has either 
or both of the following d‘mensions: 
(а) an RUN length (excluding any draw- -bar) exceeding 
22 
(Б) an overall width comes 7 ft 6 in. 


where "overall length" and “overall Н the 
meanings given in Regulation 3 of the Motor Vehicles 
(Construction and Use) Regulations 1966.' 


` The definitions in the 1966 regulations referred to 


above are extremely long and involved. In arriving at 
the length one excludes driving mirrors, starting 
handles; hoods when down, ‘any expanding or ‘ex: 
tensible contrivance forming part of a turntable 
fire-escape fixed to a vehicle’, telescopic fog lamps 


. when extended, snow ploughs (but only if fixed in 


front) and post office letter boxes not exceeding 
12 inches. The definition of overall width is slightly 
different. However, here again snow plough can be 
ignored only if fixed in front of the vehicle. Evidently 
the. Inland Revenue staff will now have to be given 
instructions into the niceties of motor vehicles (con- 
struction and use) regulations. 

The stage is now set to return to section 119 (7). It 
begins with the statement that references in the section 


‘August 9th, 1969 
| 
to an;éstáte or interest in land include references to the 
property in any caravan. However, ете аге special 
restrictions where. tlie caravan is not a Јагре".сагауап 
and we take the liberty of describing such caravans as 
‘small’ ёатауапз. In the case of a small caravan, relief 
under sectiori 19 on the: loan interest is not to be given 
unless : 8 ^ 
10 thé (small) caravan, taken with the land on which it 
аайы, is for the time being.a rateable hereditament 
: for the purposes of the General Rate Act 1967, or 
‘any corresponding enactment in force i in. Scotland ог 
Nomen Ireland; and 


(6) tlie owner, or his wife or her husband, has, as occupier 
of the caravan, duly paid rates under that Act or any 
such enactment for the period in which the interest 
was paid,’ 

The two requirements (а) and (b) form an interesting 
study. | Not only must the ‘owner’ or the owner's 
spouse have “аз occupier of the caravan, duly paid 
rates under’ the rating Acts, but also the caravan must 
be a fateable hereditament under those Acts. How 
anybody. could duly pay rates on it if -it was not a rate- 


able hereditament is left unexplained. ‘Another interest- 


ing thing about subsection (7) is that it shows that only 
in the case of small caravans do the section 19 interest 
relief provisions require any occupation of the ‘land’ 
in question. 

The | question arises whether the word ‘ owner’. in 
paragraph (5) of subsection (7) must necessarily be the 
same person as the pérson paying the interest. It is 
true that the person paying the interest must have ‘the 
property in a caravan. But it is conceivable that of two 
half-share owners, one pays interest on money bórrowed 
to acquire his share, but only the other half-share owner 
(or his Spouse) actually occupies the caravan. - 

Alternatively, the person owning the caravan and 
paying the interest, may have granted to the occupier 
the right to occupy over a long period, in which case he 
might argue that the occupier was 'the owner' for the 
purposes of paragraph (b). It seems clear that the 
occupying wife of 'the owner' need not be ‘living with 
him' in the income tax sense. 

After the Finance Bill was published the СВЯТ 
became much exercised at the thought that there could 
be collusive arrangements under which a husband sold 
property, to his wife so that she could borrow money 
and the interest would qualify for relief under clause 
I9. It was not until the report stage that words were 
added to, clause 19 to prevent this and similar dreadful 
things from happening. The new words.are con- 
tained in subsection (10) and cover over half a page. 
Subsection 1o deals first with the requirement in sub- 
section (2) (a) as to money Apphed: i 


а) in purchasing the estate or interest, or one БЫ 





ACCOUNTANT | 


163 


into, or given up to obtain, the estate or interest.’ 
It ренде that subsection (2) (a) will not apply: 


(а) where the seller and purchaser area husband and his 
` wife, and either sells to the other; or 


`- ҶБ) where the purchaser, or the wife or the husband of the 


. purchaser, has, since April 15th,- 1969, disposed of 
an estate or interest in the land in question and it 
appears that the main purpose of the disposal and 
purchase was to obtain relief i in respect of interest on 
the loan; or А 


Б ги) where the purchasers are the trustees of а settlement’ 

. (not defined), 'and the seller is the settlor, or the 

. wife or husband of the settlor, and it appears that the 

main purpose of the purchase is to obtain relief in 
respect of interest on the loan; or 


'(d) where the purchaser is directly or indirectly purchas- 
ing from a person connected with him, and the 
price substantially exceeds the value of what is 
acquired.’ 

The expression ‘person connected with him’ is to be 
construed in accordance with paragraph 21 of Schedule 
7 to the Finance Act 1965 which deals with connected 
persons in relation to capital gains tax. The references 
to husbands and wives are confined to the cases where 
husband and wife are ‘living together’ in the income tax 
sense. It seems that restrictions (а) and (b) could 
extend to loans: made before April 15%, 1969 (as 
regards interest paid after April sth, 1975). Restric- 
tions (5) and (c) are confined to cases where the ‘main 
purpose’ of the purchase is to obtain ‘relief’, Pre- 
sumably this means relief under section 19, which, 
of course, was s unknown before April 1 sth, 1969. 


which borrowed money is applied for the purposes set 
out in subsection (2) (5): i.e. 


'In improving or developing the land, or buildings 
- on the land.’ 


Subsection (то) excludes from interest relief the case 
where the person spending the money is connected 
with the person who, directly. or indirectly, receives 
the money, and the money substantially exceeds the 
value of the work done. Here again, the restriction 
could apparently hit loans made before April rsth, 
1969. Е 

- These provisions, if eee intended to be acted 
on, inevitably involve a most close and searching 
examination of nearly every claim’ for relief under 
section 19. Schedule 13, by paragraphs 13 and 14. 
headed ‘Information’ does impose duties on persons 
paying interest or claiming relief under (inter alia) 
section 19, but they do not extend to the matters con- 
templated in section 19 (10). No doubt any potential 
claimant.who thinks that ће is hit by section 19 (го) is 
under a duty not-to clairn the relief, or-at any rate to 
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bring the matters before the tax inspector for clearance. 

However, although everyone is presumed to know 
the law, it would be an omniscient taxpayer who knew 
in every case whether or not he was hit by section 
19 (10). Moreover, in any case it would be open to any 
inspector to make searching inquiries on the receipt of 
every claim. Tt will be interesting to see how this works 
. out in practice. 

'The special provisions about information are con- 
tained in paragraphs 13 and 14 of Schedule 13. 
Paragraph 13 gives to tax inspectors the power to 
require any person who pays interest without de- 
duction of tax in 1969—70 or later years to supply the 
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пате and address of the recipient and particulars of 
the amount. А person who receives untaxed interest on 
behalf of another is under a similar liability.’ The 
information must be given within the time stated in 
the inspector’s notice; no minimum is laid down. 
Paragraph 13 is added to the second column of 
Schedule 6 to the Finance Act 1960 which means that · 
persons who fail to comply with a notice are subject to 
penalties. A bank carrying on a bona fide banking . 
business in the United Kingdom is exempt as regards 
interest paid in the ordinary course of that business. 


(To be continued.) 
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Value-added Tax 


HE introduction of a value-added tax in the ОК 

would 'involve major social, economic and ad- 
ministrative policy decisions which cannot be antici- 
pated and which can only be discussed in a tentative 
and hypothetical basis'. Such a conclusion from the 
National Economic Development Office's report Value 
Added Tax published last Monday (HMSO 11s net) 
suggests that this new and lengthy document adds 
little to what has already been common knowledge 
among informed observers. Nevertheless it is a com- 
prehensive report which makes an important and timely 
contribution to a subject that will be increasingly 
debated as the next general election approaches, in 
view of the known Conservative predilection for such 
a measure. . : 

'The main point of interest to emerge is the rebuttal 
of the conclusions drawn by the 1963 Richardson 
Committee on the Turnover Tax (Ста 2300) that such 
a VAT would not be a satisfactory substitute for the 
purchase tax or the profits tax because of its inflationary 


effect on prices. The NEDO report states that, since 
the competitive climate has become sharper in recent 
years, industry is more alert to conditions of post-tax 
profitability. Accordingly, if a fairly substantial and 
permanent cut could be made in the corporation tax, 
the results of such a switch to VA'T would probably be 
beneficial. Provided food were to be exempted from the 
new tax, and SET and purchase tax abandoned for the 
VAT, the resultant increase in the cost of living would 
be about 2 to 3 per cent only. The lowest income 
groups could be compensated for the increase by 


- changes in welfare payments. 


. The rate of tax could hardly be less than ro per cent 
because it would not be administratively worth while at 
lower rates and, in any case, the Common Market 
countries all have rates between 10-15 per cent. While 
more than one rate of VAT would complicate the 
administration, at least two rates would seem to be 
desirable. The report suggests two alternative policies. 
The first would be a xo per cent rate on all transactions 
other than food purchases which would yield between 
Á1,400—/1,500 million, and the second, a dual-rate 
system with 124 and 25 per cent rates with food, some 
public utilities and other categories being exempt. In 
this case the yield would rise to between {£1,700 
million to £1,900 million. 

Such a change-over would increase the number of 
collecting points from some 65,400 under the present 
purchase tax to about two million; it is estimated that 
about 8,000 Civil Servants would be needed to ad- 
minister the new tax. Тће NEDO report also expresses 
some concern over the additional administrative 
burden on industry in keeping records required, since 
all taxable transactions would need to be documented. 
On balance, however, the main advantages of VAT are 
that it is a general tax on goods and services which does 
not spill over into industrial costs and prices as does, 
for example, SET. 
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Handbook on Mergers а 


‘| have tried’, declared Mr Anthony Crosland, 
President of the Board of Trade, ‘and, with the help 
` of the fall in Stock Exchange prices, succeeded in taking 
the fever out of the merger movement’. 
these two factors contributed most to the recent 
declihe in merger activity is a matter for debate, but 
the new publication Mergers — a Guide to Board of 
Trade Practice (HMSO 7s 64d), with its mixture of 
económic argument leaning heavily on Social con- 
siderations and a particular viewpoint of the role of the 
State|in modern industrial society, is not likely to 
encourage mergers. 

Мој doubt the resources of the Industrial Re- 
construction Corporation will help overcome some 
inertia, but industrialists will not find it easy to analyse 
. What, to many, must seem the Government's ambi- 
valent attitude" to industrial giants, potential and 
actu 

'This booklet will be of considerable value for 
accounting and economics students who wish to 
understand the declared principles which motivate 
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‘Government intervention in industrial matters. Just 


how it will help the industrialist contemplating: the 
acquisition of some of his competitors, is another 
matter. The plain truth is, that whatever may be the 
defects of an industrial policy based simply on maxi- 
mizing profits, it is at least understandable and its 
success or otherwise can be judged. 

As soon as a number of non-quantifiable variables 
such as trade union reaction, probable changes in 
pricing policy and the political repercussions of closing 


‘down uneconomic plants have to be taken into account, 


any attempt to provide a coherent and objective set of 
criteria must fail. For this and other obvious reasons, as 
the President of the Board of Trade observed in an 
earlier. speech at Manchester, ‘the final decision is 
mine’, 


When Income is not Income 


A TAXPAYER'S right to child allowance is- lost if 
the child is entitled in his own right to income 


exceeding £115. In calculating the income of the 


child *no account shall be taken of any income to which 


INSTITUTE'S NEW BUILDING 'TOPPED OUT' 


THE traditional *topping-out' ceremony to mark the completion of the most critical part of the construction of 
the 


Institute's new building in Moorgate Place was held, on Thursday of last week. ‘The ceremony was per- · 


formed by the President of the Institute, Mr К. С. Leach; C.B.E., F.c.A., who is seen in the picture knocking . 

away the final prop beneath a temporary support watched by Mr H. Owen Jones, Р.С. А chairman of Holland & ` 

Hannen and Cubitts Ltd, the construction company. 
Mr 








ach congratulated the builders on the skill and éraftsmanship with which the work had been carried out ` 


and said that the Institute looked: 
forward eagerly to the day in Feb- 
ruary next year when the building 
would be taken over and occupied. 
He went on to pay tribute to the 
architect, Mr William Whitfield, | 


the new building and the’ archi- 
tectural harmony between the new - 
and the old which: he had зо. 
successfully achieved. . 

The new building has many 
unusual features, not the least 
being its unique method of con- 
struction by. which five upper 
storeys are suspended from beams. 
It was this uniqueness of design 
which required the President to 
‘tap’ rather than ‘top’. the com- 
pleted structure using а silver 
Í gavel instead of the traditional. 
5 trowel. The gavel was: presented 
to the President by Mr Owen 
#31. Jones and it will be retained for С 

future use at Institute... ceremonies - 
and dinners. Ps 


for the imaginative conception of 
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ће child is entitled.as.the holder of: a нр 
-bursary or other similar educational endowment’. What 
' is.income in this context? ‘The House of Lords held on 
July 23rd that it was confined to income chargeable to 
- United Kingdom income tax. Accordingly, where the 
. child spent 25. rhonths іп а French school as a tempor- 
ary teacher and earned £150, all of which he spent in 
"France, that //150 had to be ignored in relation to the 
‘father’s claim.to child. allowance (Mapp: v. Oran, The 
; Times, July 24th). 
"Та so’ deciding, the House ЕРИ а анон of the 
+ Court of Appeal (47 ATC 192). That Court held by.a 
amajority that the {150 was income, but that the ex- 
-penses of.the child‘should be deducted. This satisfied 
neither: the : Revenue nor. the: taxpayer and both 
appealed to the House of Lords. Lord Hodson said the 
Revenue relied on a practice of 40 years' standing to 
include all.income, including. earnings abroad which 
„жеге not remitted to the United Kinga and, there- 
fore were not chargeable to tax. 

His: lordship took the view that where the TET was 
to be used in that sense in the Income Tax Acts, it 
-ought to be made clear. Тће Crown bad relied on the 
dependent relative relief provisions in the Finance Act 
1920, where ‘the expression ‘total income from all 
sources' was used. It argued on this footing that there 


was a distinction to be drawn between a:child's income 


^ and a dependent relative's income. 


` Lord ‘Hodson said that this verbal difference might : 


-be difficult to explain but nothing could be built on it. 
"The short answer.to:the Crown was, that:the Income 
-T'tx Acts in general. were concerned. with income in 
the income tax sense so that when they referred to 


‘income’ the inference’ was that this was, chargeable. 
income. Moreover, there was а: strong argument оп. 
:grounds of prácticability that the income of the child . 


‘had to be computed on definite principles.." 


Purchase at Undervalue inflates 
‘Profit’ · 


FoR capital gains tax purposes, where.a sale is not 
at arm’s length the market value is taken. There is 
no similar rule for the computation of trading profit, 
which tends to give. the Revenue the best of both 
worlds. If a trader buys.at more than market value, 
‘they can challenge his right to deduct the full purchase 
.price as not being wholly and exclusively expended for 
the purposes of the trade. In the. converse case, where 
- he buys at less than the market value, he cannot substi- 
tute market value for price paid. This principle has 
“been reaffirmed in Jacgilden raran Най) Ltd v. 
Castle. 


The facts were "da Mr Rowe, a. developer, con-' 


tracted to buy Weston Hall Hotel, Bournemouth, for 
` £72,000, intending to'demolish it and build flats, com- 


pletion: date being September 29th, 1959. Before then . 
У 3 House of Commoris Paper тот – XV. HMSO as 6d. 


he decided to resell without. development. He set up 
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the company with himself arid Ыз wife as the. share- 
holders and caused the hotel to be conveyed directly 
to it for the agreed £72,000. In Februaty 1960 the 


‘company resold the property for £150,000 and went 
into liquidation. 


The Revenue assessed the company on its аар 
profit ой the footing of the actual price paid — £72,000. 


,The company argued that. it should be entitléd to 
_deduct the market value of the hotel at the time the 


company: acquired it, which was {150,000 The 
Special Commissioners rejected the argument and on 
July 14th were upheld by the High Court. Plowman, J., 


“observed ‘that the sale to the company was а coin- 
mercial bargain, notwithstanding the element of gift. 


Estate Duty Office Staffing _ 


D OUBLING the estate duty exemption from £5,000 
to £10,000 will save only 25 staff in the Estate Duty : 
Office, according to its Controller, Mr E: W. C. Lewis, 
in evidence to subcommittee C of the Estimates 
Committee on July 2nd. The minutes of evidence 
of this meeting have now been published! but 
they do not reproduce а memorandum on ‚Ше 


-Estate Duty Office which was apparently -before the 


subcommittee. 
Mr Lewis said the new slice-scale, replacing the old 
slab-scale, would need а lot more staff. Where more 


‘that one person was liable to estate duty. on a particular 


death, any adjustment of one person's liability would 
probably affect the liabilities of the other persons. Тће 
net. result of the changes, therefore, was that there 
would be no saving of technical or of clerical staff. On 
the contrary, another 20 clerical staff would ђе ге- 
quired. The present complement of staff in the Estate 


: Duty Office is about доо. 


. The heavy wastage among fechnical staff, ie, 
examiners, was discussed. In 1953-68 the total entry 
was 611 and the total number leaving: was 344 — 
possibly because of the poor pay. There was a big 
demand for persons having a legal "qualification, 
particularly in estate duty. Whereas formerly newly- 
recruited examiners (they come in at ‘A’ level) were 
required to study for a degree in law or call to the Bar, 
in the last few years this has been replaced by a part- 
time three-year course in law of degree standard at Bie 
City of London College. 

Mr Lewis spoke of the liaison bw the Estate 
Duty Office on the one side and the Surtax Office and 
the Chief Inspector's Вгапс on the other side. The 
EDO notifies tax inspectors of large funds that are 
liable to estate duty so that а check can be made that 
the appropriate capital gains tax return is rendered. A 
similar check. is made on the free estate between the 


- Tax Office and the EDO. Where the Surtax Office 


issued a bill for surtax of more than: £500 and the tax- 
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payer. | dies, the ипак. Office sends: détails: of. the: 
income to the EDO. | 

Members ‘of the . Еа к questioned "Mr. 
Léwis and the two other witnesses present, Mr N. С. 
Price, C.B.E., Deputy “Chairman of the- Board of 
Inland ` Revenue, 'and^Mr. J: D. -Taylor- -Thompson ` 
(Assistant, Secretary) on complaints about the in- 
ordinate length of time which :it-took to agree the- 
valuation of unquoted shares with the Share Valuation 
Division. 

MriLewis said he thought perhaps it. was not so 
much the delay which annoyed bank trustees and the 
like, аз the. fact that the authorities would not agree a 
low. valuation. The chairman suggested that.a great 
'deal of time was wasted arguing about the value of very. 
small holdings of shares. Mr Lewis said that the 
instructions to the Share Valuation Division gave wider. 
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limits than £100'where.the examiners were told not ta- 
* question .valuation.. He. didnot say. how. wide this 
tolerance was. He admitted that some. examiners might 
ask” more questions thàn--were :necessary, :or were, 
indeed, . allowed . under- Е ышан ино issued to. 
examiners. E 





On Prices апа Incomes : Я 


МУ" the much publicised sending due. ОЁ. 
Mr Aubrey Jones from Ње Prices:and Incomes | 
Board, the Fourth: General: Report from that body. 
covering the twelve months to July 1969 may be viewed 
with less than usual interest. There are and, indeed; can: 
have been, few public bodies which'.have beennaad: 
ад identified with the кошш» of theirs ойда 
> ОЯ? 


суе У 





THIS I$ МҮ LIFE - 


| Credit Check-up 


| by An Industrious Accountant 


HE managing director arrived unexpectedly i in my ` 


office to ask if I would investigate the financial 
status of a Chicago industrialist whom he had met at a 
recent conference. Check with the bank, and so on, 
said the|MD vaguely; take £25,000 as your figure. | 

There was nothing new or difficult about inquiring 
from our bankers, of course. We're doing this sort of 
thing all the time. Bad debts are the bane of the retailer's 
hfe, be; | they suburban housewives who want the 
mahogany dining-room suites their horrified husbands 
can't afford, or the struggling seaside shops that over- 
buy on summer, T-shirts. We work to a formula which 
our bank hasn’t changed for years. 

There's a soft-spoken, cautious character in their 
private office whose dread in life is.to perpetrate a libel. 
He’ll never say bluntly that So-and-so’s credit is shaky. 
Instead he assures us, using initials and our reference- 
number rather than the hame in question, that So-and- 
so ‘may. be regarded as reasonably good for the amount 
stated iri instalments over a period’, which ambiguous 
phrase means that So-and-so is an untrustworthy dud: 

Slightly better is ‘quite good for your figure where 
value passes’. This verdict implies that we should get 
our money: quickly-befote the customer pays some 
other more pressing creditors first. ‘Then follaws a 
cryptic series up the scale to the:rare ‘undoubted’, 
which indicates that the bank's board of ditectors have 


| 


| 


| 











personally visited So- дайы 8 diamorid mines in 
So-and-so's 10,000-ton yacht. © - 

Anyhow, · ‘the MD producéd the names of the 
Chicago man’s various banks and ‘undoubted? :‘was. 
reported back to us in double-quick time. . 

However, a friend of mine works in a big City office 
which deals in securities, land; house property, etc., 
and as a matter of interest I asked him if his firm had 
access to credit-rating information. Naturally, he 
assured me; he was getting it all the time; he'd be 
charmed to help us with а cross-check. . 

A week later he telephoned to say that his New York 
contacts had sent him the résults of their'inquiry. At 
the date of reply the Chicago man had about $11,000 
in his checking account and a further $25,000 in his 
deposit account. While I was raising the eyebrow at 
such detailed disclosure, he continued to read from his 
report. 

‘Subject of inquiry has investments valued at latest 
recording at $187,000 bringing in an annual income of 
7. > he broke off to explain he'd have to re-check this 
figure as it was subdivided into Government stocks, 
bonds, and other categories. Meantime, our client also: 
held property in the building/housing group at another 
high amount, but US basis of valuation might need 
reconciliation with our own system before advising us. 
Besides this, there were figures given for his insurarices 
and other collateral . . how much detail did I require? 
These loaded guys were: ап. listed ` on computer: tape 
over there. У 

· A brief rundown ЖАА Бе Ет for us, provided 
it wasn’t confidential, I'assured him, subsequently 
giving the MD the gist of the-message. ‘The next stop. 
seemed to be to.contact our bank manager. Obviously: 
Í.could offer him, at a reasonable fee, the type of trans-. 
Atlantic : information’ whose . ‘availability , hadn't , 
apparently ~ been revealed to him. If it had, then kis 
ideas on disclosure needed considerable. modification» 
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than the РТВ; In the event, the report (No. 122) is as 
controversial as any which "aye appeared since the 
Board's inception. 

Apart from the now customary defence of the 
effectiveness of the Board's activities in restraining the 
inflationary forces, it has much to say which is sensible 
on the need for co-ordinating monetary and fiscal 
policies with the incomes policy. It quite rightly notes, 
albeit in the most general terms, that the Government's 
policy on the matter of incomes policy has not been 


- consistent. 


By far the most interesting matter discussed in the 
report is the prospect for rising prices in the next 
year. There is no question that the post-devaluation 
increase in domestic prices has been considerably less 
than was expected; only now is the impact of recent 
budgetary policy beginning to reflect itself in a wide 
range of prices. 'The PIB report is concerned that the 
Government should keep a close. watch on prices, not 
least because of their impact upon wage and salary 
demands. Few will question the report’s concern 
about efficiency in the nationalized industries. All too 
often it has been the unwillingness of the Government 
to resist wage demands in these industries which has 
initiated a fresh series of wage demands in the private 
sector. 

What is questionable is the PIB view that tighter 
control on domestic prices is in the best interests of the 
national economy. After all, the Chancellor’s policy is 
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clearly based on the presumption that since higher 
taxation cannot be used to cut back consumer ex- 
penditure, rising prices are the best substitute. This is 
no more'than the ‘forced savings’ policies so suited.to 
the under-developed territories. To seek to regulate 
prices is an impossible task in a free economy; to try 
and hold them stable during them next year would run 
counter to present policy. | 


i 


Municipal Treasurers' Examinations 


HERE were 2,275 candidates for the May examina- 
tion of The Institute of Municipal Treasurers and 
Accountants of whom 825 (36 per cent) were successful. 
In Part А of the Final, 816 candidates sat and 268 
(33 per cent) were successful (this compares with 
35 per cent in 1968 and 33 per cent in 1967). In Part B 
of the Final there were 612 candidates, of whom 275 
(45 per cent) passed (44 per cent in 1968 and 48 per 
cent in 1967). 

А. total of 847 candidates sat for the Intermediate 
examination and 282 (33 per cent) passed (32 per cent 
in 1968 and 1967). 

Places and prizes will be awarded on the combined 
results of these examinations and those to be held in 
November. The names of the successful candidates 
in the two-parts of the Final, together with a summary 
of the results, appear on other pages of this issue. 


Tax Relief for Interest Payments 


Revenue Statement on Finance Act 1969 Provisions 


HE following statement outlining the main effects of 

the provisions of the Finance Act 1969 relating to tax 
relief for interest payments and to deduction of tax at 
source from such payments was issued last week by the 
Board of Inland Revenue. 


. Interest paid by companies and local 


authorities 


т. Interest paid by companies and local authorities will 
continue as hitherto to be payable under deduction of 
income tax at the standard rate in force for the year of 
payment, which tax must be accounted for to the Inland 
Revenue. Companies will continue to be entitled to the 
same relief from corporation tax as hitherto in respect of 
interest payments, except that bodies which are classified 
ав ae for corporation tax purposes but do not exist 

primarily to carry on business (e.g., members’ clubs) 
will only. be able to claim relief for interest payments in the 
circumstances described in paragraphs 2, 4, 5 and 6 below. 


Interest paid by individuals, trustees, 
executors, etc. 


Interest on fixed debts in existence at April 15th, 1969 


. 2. In the case of a fixed debt (as distinct from an over- 
draft) in existence at April 15th, 1969, tax relief will con- 
tinue to be allowed for annual interest payable up to and 
including April sth, 1975 

3. Where interest has hitherto been paid under deduction 
of tax, tax may continue to be deducted from interest paid 
on or before April sth, 1970 (August rsth, 1970, in the 
case of debts secured on land in Scotland). Interest paid 
after that date must be paid in full; relief will be given 
in the payer's tax assessment or by repayment of tax or, 
where he is taxed under the PAYE system, by adjustment 
of his PAYE coding. 


Interest on overdrafts 


4. Relief from tax may be claimed as hitherto for over- 
draft interest payable in or before 1969—70 йт respect of a 


period or part of a period ending on or before Fune 30th, 1969. 


Overdraft interest for any later period or part of a period 
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. will not qualify for relief as such, but will do so if it satisfies 
any of the conditions mentioned below. In those cases the 
relief will be computed in accordance with paragraph 11 
below, 


Interest which is a business expense 


5. Interest which is wholly and exclusively incurred for 
the pürposes of a trade, profession or vocation may be 
deducted as an expense in arriving at the profit or loss for 
tax purposes. In the case of assessments made on the pre- 
ceding, year basis, this treatment will not be barred by the 
fact that in the basis period tax was deducted at source or 
relief was given under the provisions relating to overdraft 
interest or interest payable to building societies which are 
d by the Finance Act 1969. Where the interest also 
falls within paragraph 6 below, the payer can choose whether 
to claim relief under that paragraph or as a business expense, 
but the treatment once chosen must be consistently 
followed thereafter. 


Interest on borrowed money which is spent in 
buying or improving buildings or land or 
buying residential caravans 

6. Relief from tax will continue to be given for interest on 
borrowed money which has been spent on the purchase or 
improvement of land or buildings in the United Kingdom 
or the Irish Republic, whether owner-occupied or let, 
which the debtor (i.e., the original borrower or his successor) 
owns when the interest is paid. 

For this purpose ownership includes the ownership of a 
leasehold interest in land as well as ownership of the 
freehold, and money for which credit is given to the pur- 
chaser is treated as money borrowed. ‘Improvement’ 
does not include ordinary maintenance but includes putting 
a house into repair when it is newly acquired. 

The relief extends to interest on money borrowed to 
buy a large caravan as a home, and any other residential 
caravan which is separately rated for local rates. 

Interest.on money borrowed to repay the amount out- 
standing on a loan for the purchase or improvement of 
land, etc.'(or an earlier substituted loan) also qualifies for 
relief. 


Interest|on borrowed money which is spent 
in particular ways 

7. Where money is borrowed after April 15th, 1969, 
relief from tax for the interest will be given only if it is a 
business expense (see paragraph 5 above) or has been spent 
for the purchase or improvement of land, buildings, etc. 
(see paragraph 6 above) or for one of the purposes men- 
tioned below: 


(a) the purchase of ordinary shares in a close company 
(being a trading or property company or a holding 
company in a group containing trading or property 
companies) or the lending of money to such a close 
company for use in its business (or the business of an 
associated company which is such a close company), 
where the borrower owns more than 5 per cent of the 
ordinary share capital of the company and has worked 
for the greater part of his time in the management of 
the business of the company (or any associated com- 
panies); 

(b) the purchase of an interest in a partnership or the 
lending of money to a partnership for use in its business, 
where: the borrower is an active (and not a sleeping) 
member of the partnership; 
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(с) the purchase of machinery òr plant which is used in the 
business of a partnership, where the borrower is an 
active member of the partnership; 

(d) the purchase of machinery or plant by the holder of an 
office or employment for use in performing the duties 
of that office or employment; 

(e) the payment of British or Northern Irish estate duty 
on the personal property of a deceased person which 
passes to his personal representatives as such where, 
the borrowers are the personal representatives and the 
duty in question is paid by them on delivering the 
Inland Revenue affidavit in order to obtain a grant of 

_ representation; 
(f) the repayment of money outstanding on a loan satisfy- 
ing the conditions of (a), (b) ox (e) of this paragraph. 
8. Relief will not be allowable for interest falling due 
after the end of the third complete tax year after the money 
was borrowed in cases within paragraph 6 above where the 
money was borrowed on overdraft and spent on improve- 
ments other than the construction of a building or part of a 
building, or in cases (c) and (4) of paragraph 7. In case (e) 
of paragraph 7 the relief is limited to interest for a period of 
one year from the date of the loan, or three years in the case 
of estate duty on shares and debentures which fall to be 
valued on the assets basis under section 55 of the Finance 
Act 1940 or the corresponding provision in Northern 
Ireland. А 

9. Where borrowed money is spent partly but not wholly 
in one of the ways mentioned in paragraphs 6 and 7 above, 
relief will be allowed on a proportion of the interest corre- 
sponding to the proportion of the money borrowed which 
was 80 spent. . 


Interest normally to be paid in full 


то. Interest on a debt incurred after April 15th, 1969, and 
interest paid after April sth, 1970, on a debt whenever 
incurred, must be paid in full without deduction of tax, 
except that, where annual interest is paid to a person whose 
usual place of abode is abroad, tax must be deducted at 
source and accounted for to the Inland Revenue. 


Computation of relief for borrowings on 
overdraft within paragraphs 6 and 7 above 


тт. For the purposes of paragraphs 6 and 7 above, relief 
for overdraft interest will bé computed as follows: 


(т) The original loan is regarded as the amount drawn 
or the largest debit balance in the account in the six 
months after it is drawn (ie., after the cheque passes 
through the account), whichever is the less; where, 
however, the money was drawn before April 6th, 1968, 
the loan is the amount drawn. 

(2) The interest on the loan is regarded as interest on the 
amount in (1) at the rate charged on the last date in the 
tax year of claim for which the account was in debit . 
or the actual interest charged in that year, whichever 
is the less. 

(3) If the account is in credit throughout а tax year the · 
loan is treated as repaid. 

(4) In the case of money drawn before April 6th, 1968 
(3) does not apply to years before 1968-69, but, 
subject to (5) below, the amount for which relief is 
given for any year cannot exceed the overdraft interest 
charged for the year 1968-69. 

(s) Paragraph 9 above applies where only part of the 
money drawn was spent in one of the ways mentioned 
in paragraphs 6 and 7. ; 
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The Companies You Keep 


је 


by. MICHAEL GREENER B. A; F. C. д; 


do 
xr А PME 


AN earlier З їй dese бый reviewed various 

inconsistencies in the form and. content of the 
published accounts of some 27. public companies, It 
was. also ‘noted. that. often the same firm: of ac- 
coüntants; used: varying methods іп .the: different 
company accounts they audited: 


ЗА further survey; this time of 69 на (including 


those for the following year of some companies which 


featured in the earlier, review), réveals not only the. 
perpetuation `бЁ old ‘absurdities but also the: intro- 


duction of new ones.* More important, it emphasizes 
the fact that methods of reporting are so. far from 
being: standardized that any proper comparison of one 
company with another i is often. difficult and frequently 
impossible. What is more, it seems that very little 
effort is being made towards standardization. 

In the earlier article, note was taken of inconsistencies 
in company accounts in the treatment. of taxation. 
Since then there has been a recommendation of the 
English Institute on the subject, and though this may be 
criticized in certain respects, it is to be hoped it may 
make for some degree of conformity i in treatment. 

‘ The position’ has not, however, Ђееп made any less 
complicated by the 1967 Companies Act; rather this has 
tended to add to Ње confusion. This is ‘particularly 
evident in the treatment of Cree interests, as will 
be discussed later. DET EUN 


Valuation of fixed assets 


Another topic ‘previously mentioned асаа the 
valuation and treatment of fiked assets. "The present 
position is, to say the least, ludicrous. The 1967 Act 
requires that if the asset is not shown at cost but at 
valuation, the method of valuation must be stated. 


The methods of: valuing a fixed a asset are numerous; +" 


Феу include: 
(1) current replacement cost; 


(2) realizable. value in present “use “with vacant 
possession ; 


. (3) realizable value in present use without ‘vacant 

' possession; ` 

-. (4) realizable value in alternative u use. with У -yacant 
possession ; 


` (5) realizable value in alternative use without vacant 
possession ; VE 
! ‘Published Company .Ассошиѕ -`А “Critical: Review’, ' The 
Accountant, January 6th, 1968.7 1 so 
з The accounts range from June 1967 to July 1968: 
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(6) hístorical cost ind on the basis of.a specifie 


price index; $ 
07) historical cóst revised ` on the basis of a general 
| price index ; 
· (8) something vaguely referred 10. аз. 'directors" 
©; valuation, > ' 


It is; moreover; possible КОРЕНЕ group of companies. 
to use a combination of these methods. Таке Sears 
Holdings, for example, from whose 1968 published 
accounts .it was noted ‘that: 


*B.S.C. Footwear Group.. < Freeholds and leaseliolds 
not containing a rent review clause operative before 
‚ January rst, 1993, are at professional valuations . . . at 

December 31st, 1967. 'The basis of the valuations was 
market value. assuming vacant possession . . . The other 
- Теавећо! з, some of which were previously included at 
professional valuations, have been included at cost . 
_ Lewis’s/Selfridges Store: Group . . . at professional 
. valuations ... in 1966... with subsequent additions at 
. cost. The basis of the valuations was market value as- 
· suming present use excluding any value attributable to 
. goodwill.. Shipyard . . . at professional valuations made 
| in 1954 with subsequent additions at cost.' [There was. 
no indication of the basis of the latter valuations.]. 


- Again a. single group of companies may show 
valuations in a number of different years. For example 
the'1968 accounts of Whitbread & Co Ltd snowed 
freehold and et properties as follows: 





£million 

Revalued 1960 .. ie Е X s о 
b 1961 . | 10 

3: 1962 29 

» 1963 у ‚2 

» . 1964 \її 

» 1965 > | II 

» 1966 4 

5 1967" 10 

35 1968" 26 

X У Be 113 
б Additions after dates of valuation; ut at cost .. 7 18 
Pre-1948 book values ог ше cost TEE 5 
136 


. No. two companies ог: groups seem to follow the 


Same · practice. Again, methods of: dealing. with 


depreciation vary considerably and do пої пеед to be 
disclosed, though soie companies, e.g. James 
Robértson and Bear Brand, ‘do’ máke/ some effort’ in 
this direction. Can anyone honestly suggest, therefore, 
that the figure for fixed assets; leaving aside invest- 
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ments for the moment, has any meaning whatsoever — 
either in itself or comparatively? It should be em- 
phasizéd that no regard has been had to the incidence 
either of investment grants or betterment levy. 


Crowning glory 


The crowning glory of the situation is contained in 
section, 16 of the 1967 Act which insists that where 
market. value of land, including buildings thereon 
held as fixed assets, is materially different from book 
amount at the end of the year, this should be indicated 
where,|in the directors’ opinion, the difference is 
significant. Most directors seem to be of the opinion 
that there is no significant difference and this view may 
well be justified. by choosing the appropriate inter- 
pretation of the term ‘market value’. 

When some companies, for example, Mecca Ltd, 
value freehold and leasehold land and buildings ‘at 
open market value on a current use basis viewing 
the business as a whole', and others, such as Allied 
Breweries and Whitbreads, value properties on a 
going concern basis, then insofar as the other fixed 
assets are inseparable from land and buildings, this 
type of valuation must be in line with the market value 
of the shares and is bound to be far in excess of 
valuations on the basis of equivalent cost, or on some 
other perhaps arbitrary basis directly linked with cost. 
It is surely ridiculous to ask directors to make the 
statement required by 'section 16 without defining 
the term. ‘value’, and little wonder that so many opt 
out by using such words as ‘it does not appear’. 

There is a sort of protest implicit in the accounts of 
Rootes |Motors Ltd, to July 31st, 1968, where, 
‘discussing the difficulties necessarily involved in such 
a valuation, it is stated ‘accordingly the cost of a 
complete revaluation at this time would, in the view 
of the directors, be an unwarranted expense’. 

One outstanding comment indicating the gymnastics 
which some directors think to be necessary is apparent 
in the following quotation from the accounts of British 
Home Stores: 





‘The company’s properties were last valued pro- 
са in January 1960, since when there have been 
many cquisitions and disposals in line with the com- 
pany’s| policy of developing properties suitable for its 
business in retailing. In the absence of a complete 
professional valuation of all the properties, an accurate 
estimate of their market value cannot be given, but 
although such a valuation would probably produce sub- 
stantiall excess of market value over net book value, the 
directors consider that on the basis of the company as a 
going and growing business, the excess would not be of 
significance i in relation to the market value of the com- 
pany's share capital.’ 

Could anything be more confusing than this — except 
perhaps the Companies Act itself? It is difficult to 
see how the value of the company's share capital could 
be at all relevant, but at least it may be an original 
idea. 
Аз a matter of interest, of the companies included 

| 


| 
| 





ТНЕ & Ж 
‘ ACCOUNTANT 


171 
in the selection, 21 were bound by the provisions of 
the 1967 Act, that is to say, the directors had to state 
where, in their opinion, market value was significantly 
higher than book value. It appears that in only three 
instances did the directors think this was so: Stead & 
Simpson, where the excess was almost 140 per cent of 
fixed assets and almost 7o per cent of total assets; 
James Robertson, where the excess was 180 per cent 
of the relevant assets and almost 32 per cent of total 
net assets; Lyons, where the excess was 130 per cent of 
fixed assets and about со per cent of total net assets. 

When the figures were as high as this, the question 
must immediately be asked, why were these assets not 
revalued? Do the accounts, in fact, make any sense 
except as records of bygone years. However, while the 
accounting profession, not to mention the law, seems 
to bein complete confusion as to how an asset should be 
valued, perhaps the directors of the companies con- 
cerned were wiser to show the assets at original cost, 
or at previous valuation. 


Trade investments 


An interesting and allied subject is the treatment of 
trade investments. Generally speaking, the law has 
encouraged or required the market value of these 
investments to be stated by way of note. Тће Imperial 
Tobacco Company (in its accounts to October 31st, 
1967) went further than this and actually showed 
trade investments at market value, ie., showing a 
revaluation reserve of £168 million. The total trade 
investments amounted to £208 million — 45 per cent 
of total net assets. Two questions arise, first, how can 
the valuation of what is in effect a fixed asset be made 
on the basis of a stock exchange quotation? Apart 
from the fact that a stock exchange quotation is more 
than variable, to value on this basis is patently 
ridiculous. It involves valuing 45 per cent of the assets, 
not according to any intrinsic worth or the opinion of 
the directors, but according to dividends paid and the 
somewhat unreliable estimate of public opinion as to 
future prospects. If all assets are valued on a going 
concern basis, then the value of assets becomes a 
function of profits and the whole question of return 
on capital becomes quite meaningless. 

The second point is that if the auditors concerned 
thought this step to be necessary, and the accounts 
indicate that they did, then why did they not take the 
same standpoint with Marks & Spencers with a 
surplus of nearly £6 million (230 per cent); Daily 
Mail with over £20 million (250 per cent); and IPC 
with £31 million (тоо per cent) The proportion of 
revalued investments to net assets would have been 
5, 99 and 33 per cent, respectively. 

Ít is not proposed to argue here whether trade 
investments are, or are not, fixed assets. This was dealt 
with in the previous article and is quite irrelevant to the 
present argument. ЈЕ is submitted, however, that there 
is no point in valuing trade investments on any basis 
other than on adjusted cost, though market value 
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must be noted. It is certainly difficult to defend the 
valuation on the basis of a stock exchange price. 


Capital structure 

Moving now to a quite different topic, it may perhaps 
be suggested that the organization or capital structure 
of a company is not the province of an accountant. On 
the other hand, in so far as capital structure implies 
capital gearing, the accountant is necessarily involved. 
The question is whether his interest is restricted to 
the purely financial advantages attaching to a particular 
form of gearing, or whether he can also be concerned 
with the ethics involved. The answer must be in the 
affirmative, for the accountant is very much — par- 
ticularly in his role of auditor — looked upon as per- 
haps the protector of the public interest against the 
consequences of deliberate or misguided policies of 
those persons who, as directors of the large public 
companies, are stewards of so much public money. 

It has always been a principle valued in a free society 
that there should be no taxation without representation. 
Allied to this is the principle that when a person lends 
money to someone he does not know, supposedly for 
his own benefit, he should have some say in how the 
money should be used and who should use it. Both 
these principles are fundamentally the same, for 
taxation is merely the handing over of money to the 
Government ostensibly for the benefit of the taxpayer. 
Defiance of these principles resulted in the United 
States of America — or perhaps one should say, in the 
‘Boston Tea Party’. 

It is of some relevance to note that these democratic 
doctrines are often defied in the structure of public 
companies which not only control а great deal of 
money belonging to a great many people either directly 
or through, for example, insurance companies and 
pension funds, but also wield a great deal of power. 
There seems no reason why the accountant should not 
occasionally piotest, for he is in a position to acquire 
more relevant facts and to witness greater abuses, or 
potential abuses, than is ‘the greater part of the in- 
vesting public. — 


Non-voting shares 


One topic that should concern him is the prevalence 
of the non-voting share. Preference shares traditionally 
carry no vote though the articles of association nor- 
mally give the holders this privilege when dividends 
are in arrear. This provision can be abused, or 
used to good effect. For example, the directors may 
gain the support of the preference vote at the annual 
general meeting by deliberately withholding the 
dividend, 

What is more important, however, is the frequency 
among large companies of non-voting ordinary 
shares. This is really a contradiction in terms. The 
holder of such shares forfeits his basic right to take 
part in control without receiving anything in return. 
He is asked to take the risk associated with ordinary 
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shares in return for a dividend he has no power to 
control and without having any part in the manage- 
ment of the concern. These shares are, in fact, often 
issued by family companies that wish to increase the · 
level of their activities without relinquishing family 
control. The shares are not popular with the Stock 
Exchange but it is disappointing to note that no action 
seems to be taken to prevent their use. They are usually 
referred to as ‘A’ ordinary shares, though this term, 
along with that of ‘B’ ordinary shares, is also used to 
describe shares with restricted voting rights. 

'Take a look at some facts. Of the fairly random 
selection of the 69 companies reviewed, three must be 
dismissed as being subsidiaries of companies in the 
total. Another four have a capital structure of 'A', 
‘B’ and other shares, no indication of voting power 
being given. Of the remaining 62, 14 — nearly 25 per 
cent — have non-voting ordinary shares amounting to 
20 per cent or more of the share capital. In ten of the 
companies the non-voting shares are 333 per cent or 
over, and in eight, they are over бо per cent. Share 
capital includes preference share capital. Were ordi- 
nary share capital only to be taken, the percentage 
would in most cases be very much higher. 

It is a matter of some concern that where the public 
interest seems most to demand democracy, the opposite 
seems to be afforded. Of the three television companies 
in the list, two are controlled by less than 2 per cent 
of the equity share capital; in Scottish Television the 
controlling shares are, in fact, preference shares held 
mostly by the directors. In the third company, Granada, 
72 per cent are “А” ordinary shares but it 18 not clear 
from the accounts whether these have votes. Other 
ordinary shares are 6 per cent. 

Of the newspaper companies, six in all, IPC and 
United Newspapers seem to be fairly democratic, 
but Daily Mail have a 40 per cent non-voting ordinary 
share capital; News of the World a 23 per cent non- 
voting ordinary share capital; and Beaverbrook 64 
per cent. Lord Thomson confesses to 78 per cent 
personal control of his own company. 

А further point of note – which has nothing to do with 
the companies just mentioned — is that the Companies 
Act demands that shareholders be allowed to appoint 
proxies to represent them at the annual general meeting. 
Now, the maiden aunt told about this right is unlikely 
to know what to do about it; she would be unsure as 
to the form it would take and might well need pro- 
fessional advice. It seems reasonable, therefore, that 
companies should provide proxy forms addressed to 
themselves, on which the shareholder has only to tick 
his assent or dissent to the various resolutions. Some- 
companies, Spillers and Courtaulds, for example, do 
this remarkably well, but of the 69 under review, it 
seems that only about 30 per cent bother.’ 

А country that likes to think of itself as а property- 
owning democracy — at least so far as the State leaves 
property available — might surely be expected to en- 
* This seems to conflict with Schedule 8, para. 14, of the Stock 
Exchange booklet Admission of Securities to Quotation. - 


П 


August 9th, 1969 

| 
couráge shareholders to take an interest in company 
affairs. But when one shareholder approached a 
certain company in the list and, pointing out the 
absence of a proxy card, asked to be supplied with one, 
he was tactfully refused, No further comment is 
necessary, except perhaps to remark that the chairman 
whose picture appears so prominently in his company’s 
accounts, is shown laughing. 


ssi ie 
Directors’ interests 


If it is suggested that the rights attaching to the various 
classes of shares in a company concern the company 
rather than the public, then the obvious retort is 
contained in the sections of the 1967 Act dealing with 
disclosure of directors’ interests. One of the purposes 
of those provisions is to require the interest or stake 
the directors have in the company and its subsidiaries 
to be stated, drawing attention to the degree of control 
they exercise. If the shares, other than preference, are 
dividéd as they are, say, in Whitbread’s into ‘A’ ordinary 
or ‘B’ ordinary, or in Lyons into ordinary proportional 
profit and ‘B’ proportional profit, or Lesney’s into ordi- 
nary, restricted voting and deferred voting, there can 
only be any meaningful indication of directors’ interests 
if thelrelative voting powers of the shares are stated. 
If thi$ is not done, then shareholders or the general 
public are little wiser than they were before. 

'The interests of the directors in Whitbreads, for 
example, are considerable with reference to the 'B' 
ordinary shares but relatively negligible with reference 
to ‘A’ ordinary shares. Unless there is some indication 
of the:difference between these two classes of ordinary 
shares, (all the others are preference), no assessment of 
directors’ real interests in the company can be made. 
It is, of course, true that anyone can march up to that 
remote office in which the Registrar of Companies 
operates, ask to see a copy of the company's articles of 
association and obtain the missing information; but 
to force the shareholding aunt to such extreme lengths 
is to invite reforms in company law likely to be even 
more unpopular than those already complained of by 
careworn chairmen in their annual reports. 

The| whole subject of directors’ interests in company 
annual reports calls for some serious comment. The 
companies reviewed in this article were not all bound 
to give this information. Those required to comply 
with the 1967 Companies Act were about 21 in num- 
ber; many others, however, particularly those with a 
year end at December 31st, 1967, gave the information 
quite gratuitously. 

To say ‘gave the information’ is to be perhaps 
somewhat euphemistic. The manner of presentation of 
the information demanded by the Act is so confusing 
that one would be reluctant to call in a Philadelphia 
lawyer|to interpret it. As was pointed out in a letter 
published in The Accountant some time ago, a reading 
of the, accounts of Sears Holdings might lead the 
innocent shareholder to believe that both the company 


and Mr Leonard Sainer had each a controlling interest 
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of over 70 per cent in the British Shoe Corporation. 
Note r4 in Sears Holdings accounts states that at 
January 31st, 1968, the company held 74 per cent of the 
ordinary shares, i.e., 64,740,592 shares out of a total of 
87,487,867. 

The accounts of both Sears Holdings and the British 
Shoe Corporation devote a page to directors’ interests 
as at January 3185, 1968, and against the name of Mr 
Sainer is the item ‘British Shoe Corporation Ltd, 
ordinary shares, 65,562,580’. The qualified accountant 
might suppose he had a beneficial interest in the 
shares held by the holding company, but this is pure 
surmise; no indication of the nature of the interest 
is given. What the inexpert shareholding aunt imagines 
can only be left to conjecture. It must not be fancied 
that Sears Holdings are an exception, or that they are 
being singled out as playing truant from the Act. Тће 
information given in the company's report is probably 
consistent with the wording of the Act, even though it 
is relatively meaningless. 

Another interesting example 1s provided by the 
accounts of J. Lyons & Co Ltd, where again a page is 
devoted to directors! interests. Most of the directors, 
12 out of 20, are called Salmon or Gluckstein and it 
appears that each of these and one other has an 
interest in roughly the same number of shares. Each 
apparently has (а) тоо per cent interest in the 'B' 
proportional profit shares; (6) 72:5 per cent interest in 
the proportional profit stock; and (c) 2:1 per cent 
interest in the ordinary stock. 

The question is whether the interests are joint or 
several. So far as (a) and (b) are concerned, they 


obviously cannot be several. So far as (c) is concerned, 


they could be several, but whether this is so is not 
indicated. If they are several the total interest of 
directors in ordinary stock would be over 30 per cent. 
It should be added that these three are the only 
categories of shares and stock that carry votes. Nor 
is there any indication of the nature of the interests. 
Is there one trust, or are there many separate trusts? 
Are some nominally interested and some beneficially 
interested? It is quite impossible to arrive at any esti- 
mate of who controls what. There are a few notes 
which ‘cannot, however, be said to be very helpful, 
and the information supplied by Lyons is not, there- 
fore, altogether satisfactory. 


Beneficial interests 
It is perhaps unfair to single out individual companies. 
They may merely be reflections of bad law. It cannot 
but be supposed, however, that so far as the greater 
number of companies reviewed. are concerned, little 
serious attempt was made to provide the information 
the Act must have intended. The emphasis has been 
on a vigorous conformity without any indication of a 
desire to instruct the public. 

It is difficult, on the other hand, to suggest what 
might be done, though one thing should be possible, 
which is, that apart from the disclosure of individual 
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interests, the report might state the total number of 
shares in each category capable of being controlled by 
the directors. One company that has done something 
along these lines in its accounts is Rootes Motors Ltd 
where, in addition to individual interests, the total 
holding is given for (а) the Chrysler Corporation, (5) 
the Industrial Reorganization Corporation, and (с) 
the Rootes family and Rootes family interests. 

Theoretically, one should be able to distinguish 
between (1) shares held beneficially by a director; (2) 
shares where although the director is a nominal holder 
he has no beneficial interest; (3) shares where although 

. the director is a nominal holder he has only part 
beneficial interest; (4) shares where the director has a 
beneficial interest only, the shares being held by some 
other person or trust. The greatest difficulty seems to 
be in regard to certain trusts. Because more than one 
director in a company is involved in the same trust, 
and because there are many trusts, there is continual 
repetition; shares being included three or four times. 
This renders the information given fairly meaningless. 

It is suggested that, in the first place, total holdings 
in each of the four categories stated above could be 
mentioned and/or perhaps given as one grand total; 
secondly, when the individual interests are given, 
they should be broken down in columnar form into 
these four categories and, what is more important, 
repetition of holdings should be avoided. This could 
be done in the following way. 

In the case of category (1) (beneficially held shares), 
no difficulties arise. With category (2) (no beneficial in- 
terest), if more than one director is a trustee or nominal 
holder, the shares must, of course, be shown alongside 
the name of each director, but they could be shown in 
bold type against the director first named in the register 
or trust and in italics against the other directors. With 
category (3) (part beneficial interest) the shares could 
be shown as in category (2) and the beneficial interest 
shown alongside and in the same manner. This may 
mean that beneficial interest is shown perhaps as a per- 
centage in bold type when the principal interest is 
shown in italics. Category (4) (beneficial interest only) 
presents problems, but provided a similar procedure is 
followed and beneficial interests are always repeated 
in italics, having been shown once in bold type — 
that is, when the same interest applie$ to more than one 
director — then some progress may be made. Dis- 
cretionary and protective trusts will provide difficulties 
and may have to be dealt with by way óf note, as in 
Rootes Motors. 

It has to be emphasized that these are only sugges- 
tions for dealing with a problem that can only be 
solved if those directly concerned wish it to be solved. 
Two other points of interest with reference to directors’ 
holdings which emerged from the accounts under 
review concern, first, directors’ holdings in sub- 
sidiaries, and secondly, holdings in private companies 
which partly or wholly controlled the principal public 
companies. 

7 Where directors hold shares in subsidiaries and the 
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total share capital of these companies is not stated, 
then the directors’ real stake cannot be known if 
the number of shares is given but not «ће per- 
centage, e.g., Associated British Foods and Sears 
Holdings. With reference to the private company 
with an interest in the principal public company, the 
position is similar but could be more dangerous. It is 
insufficient to say that certain directors control a 
private company that owns a certain stated number of 
shares in the company reporting unless details of the 
interests of each director are given, e. g^ F ortes (Hold- 
ings) Ltd. 

What is even worse is where the private company 
controls the public company and the proper breakdown 
of the interests of the directors in the private company 
is not given. The Thomson Organization provides 
an interesting example. Lord Thomson himself admits 
that Thomson Scottish Associates Ltd, a company he 
controls, holds 78 per cent of the equity. Among 
the stated directors’ share interests are holdings in this | 
company, Thomson Scottish Associates Ltd. Of nine 
directors, eight have a holding of 2,000 shares each, 
and the Hon. Kenneth R. T'homson holds 60,996; 
Lord Thomson’s interest is not stated, and there is 
no indication of the total share capital. The information 
given is therefore useless. It should be observed that 
the 1967 Act did not apply to this set of accounts 
which was for the year to December 31st, 1967.* 


Conclusion 


All in all a great deal of tidying up needs to be done 
by accountant and director alike. T'he average report is 
not satisfactory. This is not to say that many аге not 
entertaining in their own particular way; they provide 
a wonderful degree of contrast both in presentation and 
approach. What could be more in contrast than the 
clinical precision of Courtaulds and the ebullient self- 
confidence of ATV: Then there is a distinction between 
Mecca Ltd, whose accounts could be conspicuous at 
three miles in a Midland fog, and those of Butlins who, 
rather than give a roseate picture of a holiday haven, 
prefer to be seen and not heard. 

Again, there is the personality cult both individually, 
as with Lord Thomson and Mr Julian Hodge, and 
collectively, as with Cadburys who provide a picture 
of the board sitting round a table, with a key to the 
identity of each member, most of whom are called 
Cadbury, looking like a box of their own chocolates. 

What is, perhaps, most interesting in a country that is 
proud of its democratic institutions, is the fact that so 
many boards of directors seem to be dominated by one 
family, whereas according to the information given, 
these families do not have control of the company. But, 
then, who cares who lives in Toad Hall as long as it is 
Mr 'Toad, and not the ferrets and weasels? 

“The accounts to December 31st, 1968, do disclose Lord 
'Thomson's personal interest but not the total share capital of 
Thomson Associates nor any details relating to the ultimate hold- 


ing company, 'T'homson Equitable Corporation Ltd, of Toronto, 
Canada. 
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NEW term has been added to the jargon of manage- 
ment in recent months, that of ‘task force’ management. 
Аз with many of the newer ideas and techniques it is not 
new in itself but is a re-statement in positive terms of past 


practices in different areas. 


| 


What is task force management? 
The task force in management is essentially an inter- 


function grouping of staff who are given a specific perform- 
ance objective which falls outside the normal ‘line’ manage- 
ment relationships. Its major characteristics can be summed 
up as follows: 
(a) It is set up to achieve a specific finite goal. 
(b) It is transitory; that is to say, it exists for the specific 
purpose for which it has been set up and ends when 
that has been achieved. 


(c) It cuts across functional boundaries. 


(4) It will draw upon the skills of a wide range of man- 

agers. 

The term ‘task force’ derives from the Navy. The task 
force structure for operations was developed and used to a 
considerable extent during the last great war for purposes 
broadly similar to those for which management has adopted 
the concept. That is to say, for a fully operational integrated 
group|of ships etc. to operate independently of the main 
command to achieve a set target. 

It has been used traditionally by some industries as a 
part of the normal working structure. For example, in 
industries where a large part of the work is in the form of 
major| long-term contracts, such as the construction 
industry, the normal form of management of the contract 
is of al task force nature. The project engineer etc. draws 
Шош him a group of staff who represent the different 
functións involved in the contract which remains as a group 
for that contract only and is then dispersed. The Plessey 
company set up such a structure in the middle fifties 
where it had a group of staff representing all functions with 
the specific task of setting up new companies and joint 
operations. 





Purpose of task force 


The uses to which the task force concept can be put are 
manifold. Wherever strong co-ordinated action is needed 
to tackle a known problem, there is a suitable case for this 
approach. This will be particularly true where it is un- 
desirable to place the burden of the task upon line managers. 
Thus, |165 uses will include new product development; 
devising operating strategies, either long-term or for 
specific purposes; dealing with major operating problems, 
particularly where that problem itself cuts across functional 
responsibilities. 

"Theitask force method may be used because it can bring 
to bear upon the problem from beginning to end a con- 
centration of effort and activity. Instead of being slowed 
down by the burden of day-to-day decisions, the members 





ACCOUNTANT 


175 


The Task Force Concept 


of the task force can devote their undivided attention upon 
the task in hand. Today, when technology and social 
change require rapid adjustments, this ‘push through’ 
effort of the task force may prove to be invaluable in bringing 
about rapidly the necessary changes within the organization. 

The method may also bring some beneficial side effects 
when fully-utilized. The task force, in a sense, is a micro- 
cosm of the firm itself. Representing all disciplines drawn 
together for a specific purpose, it is an excellent training- 
ground for younger managers. Here they will obtain the 
wider view of the business that will be needed as they 
progress further in their careers. The narrow functional 
outlook of the older manager may mellow by participation 
in such a team. 


Organization of the group 


Although the team will remain in existence for the duration 
of the task, its composition mey vary with the requirements 
of differing stages. А prime feature should be the ability to 
call upon different skills and techniques as they are re- 
штеп. One of the first stages, after the need has been рег- 


.ceived, is to specify the goals that are to be achieved and 


the qualities that will be required of the members of the 
group. 

There are a number of different ways in which the group 
can operate, differing mainly in the extent to which they 
are integrated into general management; for example: 


(1) Group members remain in their normal work place 
under their own managers but with specific com- 
mitments to the task. Тћезе commitments may be: 
phased in with normal work or may be fully scheduled 
by the task force manager. 


(2) The group are located together within the firm on a 
temporary basis. 


(3) A fully integrated team operates outside the normal 
business premises. 


One of the problems is to draw the right balance be- 
tween ‘separateness’ and the need to maintain communi- 
cations within the business. Both of these characteristics 
are normally necessary for the success of the venture but ` 
to some extent they are mutually exclusive. The less the 
team members are drawn into the day-to-day activities of 
the firm, the more will their attention be devoted to the job 
in hand. On the other hand, the problem must be solved 
within the management concepts of the existing business 
and to that extent must be compatible with current thinking. 
This acceptance is much more likely where an interchange 
of information and experience takes place continually during 
the life of the task force. 


РА 


: Accounting control 


The task force structure produces some problems for 
effective accounting and managerial control, some of which 
are dealt with by John P. Fertakis in an article entitled 
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"Task Force Accounting for Task Force Management’ in 
the March-April 1969 issue of Management Services (New 
York). 

N a business accoounting is oriented towards periodic 
reporting of events which can be used to assess performance. 
The task force, on the other hand, exists for an indetermin- 
. ate period of time which may span a number of normal 
financial reporting periods. Alternatively, it may have come 
and gone before there is any formal audit of its activities. 
The exercise of proper management control over the task 
force should therefore be based upon the following steps: 


(a) А clear definition of objectives. 


(b) The breaking down of the task to a number of speci- 
fied phases each of which should perform the function 
of a control point before the next phase is commenced. 


‚ (с) Establishment of formal budgets for each phase. 
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(4) Periodic reporting of costs to date and costs to 
complete for.each рћазе compared with the budget. 
Where possible this report should be in both monetary 
and physical units. 

‚ (е) Where the task will extend over a lengthy period of 
time a review from time to time of the objectives of 
the team. 


Given the right terms of reference, the task force con- 
cept can inject а sense of urgency into the solving of 
problems. For.best performance it needs careful prepara- 
tion. The staffing structure must be such that personnel can 
be detached for periods from their normal tasks without 
detriment to the day-to-day working of the business, and 
its relationships with the remainder of the organization 
should make it an acceptable method of working for other 
managers. B 





Time and Emotion 
at Thames Ditton 


by a Provincial Practitioner 


Р 


E now and again the government of the day 
racks its tired brains to produce a new tax which is 
intended to skim off purchasing power, or to put a 
brake on spending, or to level up (or down) net income, 
or for some other reason which taxation was never 
intended for if we are still supposed to accept the 
splendid theories of Adam Smith. 

Last year we had 'special charge', and this year the 
Commissioners of Inland Revenue have been collecting 
it. I need not explain to my readers that this tax - which 
yields a mere drop in the Budget revenue bucket – only 
affects surtax payers and for that reason the assessment 
and collection of it was placed in the hands of the same 
department of the Inland Revenue which is responsible 
for the administration of surtax — that of the Controller 
of Surtax at Thames Ditton. But that is where reason 
and practical administration go their separate ways. 

Any practising accountant may surely be entitled to 
assume that as the same income and information are 
used to calculate both surtax and special charge, and as 
both are dealt with at the same office and are payable 
on the same due date, it should be a simple matter to 
issue assessments and demands at the same time – and 
even to send them to the unfortunate recipient in the 
same envelope to save the overworked Postmaster 
General's department some of the appalling burden 
which led — or was said to have led — to the two-tier 
postal system. But no, that is apparently too simple for 
any Government department to comprehend which 


is not burdened with the cost of selective employment 
tax. 3 
Instead, we have experienced the farce of receiving 
surtax computations, carefully checking them, inform- 
ing the client what he will have to pay — always assum- 
ing that the Controller's office has got the right answer 
first time — and then putting the file away in order to 
clear the’decks for the next case. A few days — or weeks — 
later, out comes the file again because we now have the 
assessment for special charge – and so on. The client 
by this time thinks we have gone simple because we 
have to explain all over again what it is about. 

I said just now, 'assuming that the Controller's 
office has got the right answer first time' — but readers 
will know only too well that this ideal is not always 
achieved. What happens then? The surtax computation 
is issued and may be wrong, and correspondence 
ensues; but in the meantime the taxpayer may get a 
wrong demand. More three-way correspondence and 
the demand is eventually corrected — for the surtax, 
that is. 

While this is going on, a wrong computation and 
demand are issued for special charge because they are 
based on incorrect figures which have already been the 
subject of correspondence and correction for surtax. 
By this time the client doesn't think we are simple, | 
he thinks we are crazy — and so we are, very nearly. 

Finally, after much effort, it all comes right in the 
end and we get the right answer; but is this the end? 
We then get a polite letter from the Controller's office 
pointing out that interest is payable on special charge 
from the due date (months ago) to the date of payment, 
regardless of the date when the correct assessment has 
been issued. The only variation on this theme is that 
in some cases special charge comes first; but the melody 
is the same, though there may be a difference in tempo. 

Do the chaps who work at Thames Ditton feel the 
same way as I do? And what does the Ombudsman 
think about it all? | 
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N the course of his work, is it permissible for the adviser 

to suggest the creation of facts to suit the proposed 
scheme? If a director wishes to occupy a flat owned by the 
company employing him and yet restrict the benefit in kind 
assessable on him, is there anything morally or legally wrong 
in arranging for the preparation of a lease which provides 
that any employee, including the taxpayer, can use the flat 
without restriction, knowing that only the taxpayer will 
occupy, the flat? Similarly a client may wish to attend a 
professional conference abroad. Is it morally or legally 
wrong to advise him to arrange meetings with other people 
in the country in which the conference is to be held, thereby 
making the conference incidental to the trip? Such advice 
should |enable him to deduct in computing his profits, for 
Schedule D, Case II purposes, his expenditure on travelling 
to the country and such part of the hotel and travelling ex- 
penses in that country as is not directly attributable to the 
conference. 





41. In deciding the answers to the questions posed in 
paragraph 40, it must be remembered that the Duke 
of Westminster in 1936 won judicial authority for the 
proposition that the allowance or disallowance of any 
claim for relief from taxation must be based on the legal 
facts of the case, not the substance of the transaction. In 
his circumstances, the Duke could not obtain relief for wages 
paid to|his personal servants until he elected to pay them 
by the use of seven-year deeds of covenant. He did not deny 
that he received services for the payments made, but 
claimed that so long as he paid the amounts due under the 
deeds, he was entitled to relief from surtax. Although the 
decision. in the case has been over-ruled by later legislation, 
the judges' remarks are relevant. 


Lord Tomlin: 


‘If he (the taxpayer) succeeds in ordering them so as to 
secure his desired result, then, however unappreciative 
the Commissioners of Inland Revenue or his fellow tax- 
payers may be of his ingenuity, he cannot be compelled to 
pay an increased tax. 'l'his so-called doctrine of the sub- 
stance seems to me to be nothing more than an attempt 
to make а man pay, notwithstanding that he has so ordered 
his affairs that the amount of tax sought from him 18 not 
legally claimable.’ 


Lord Russell of Killowen in the same case said: 


‘Tf all that is meant by the doctrine (of substance) is that 
having once ascertained the legal rights of the parties 
you may disregard mere nomenclature and decide the 





'The concluding part of а paper presented at the recent Oxford 
Summer |Course of The Institute of Chartered Accountants in 
Engiand and Wales. 
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Tax Planning — A Service or 


a Crime? - 11 


by K. S. CARMICHAEL, F.C.A. 
Wilson, Bigg & Co 


question of taxability or non-taxability in accordance with 
the legal rights, well and good. If, on the other hand, the 
doctrine means that you may brush aside these, disregard 
the legal rights and liabilities arising under a contract 
between parties, and decide the question of taxability or 
non-taxability upon the footing of the rights and liabilities 
of the parties being different from what in the law they are, 
then I entirely dissent from such a doctrine.’ (CIR v. Duke 

of Westminster ((1936), 19 TC 490; 14 ATC 77.) 

42. In recent years, the remarks of judges have shown a 
change in attitude compared to that existing in 1936. In 
Newton and others v. Federal Commissioner of Taxation 
([1958] 2 АП ER 759), Lord Justice Donovan, commenting 
upon a dividend-stripping scheme, said: 

‘I would call it a cheap exercise in fiscal conjuring and 
book-keeping phantasy, involving a gross abuse of the 
Companies Act and having as its unworthy object the 
extraction from the Exchequer of an enormous sum which 
the appellant had never paid in tax and to which he has no 
shadow of right whatsoever.’ 

43. Furthermore, if legal rights are not involved, the 
other facts must be established beyond doubt. The Court 
must not be able to reject the scheme on the basis that 
the facts purported to exist do not reflect the true position. 
It is interesting to speculate the extent to which the views 
of the judges in Weston’s Settlement ((1958), 47 ATC 237) 
were affected by the speed with which each beneficiary and 
the settler claimed to have changed their domicile from 
England to Jersey. 


44. Finally, in deciding upon the solution to any problem, 
the extent to which people will be required to rely on their 
memories must be reduced to a minimum. 


Negotiations with the Inland Revenue 


45. The general practitioner will receive inquiries from 
either one Inspector of Taxes or, if several districts are 
involved, a number of inspectors. Each may be concerned 
with a different part of the scheme. Too much care cannot 
be taken when replying to the questions asked. Obviously, 
each must be answered since failure to do во will only excite 
suspicion and cause further queries to be raised. In 
answering questions, the practitioner must realize he is an 
advocate and not an arbitrator. He must base any arguments 
оп the facts of the case, but it is not his task to choose the 


questions. 


46. The Inspector of Taxes must assess the client to the 
correct amount of tax due. In discharging that duty, he 
is entitled to ask any reasonable question concerning a 
particular transaction or set of transactions. The practitioner 
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must answer the question or if he is uncertain as to the 
meaning of or reason for the question he must ask the 
inspector. This will prevent any ill-feeling at a future date 
when the inspector may feel that in the light of further 
information the practitioner did not deal properly with the 
question. 


47. The answer to any question must be true, but it is 
not always easy to decide the true answer to a question. 
"There is truth in falsehood, falsehood in truth’ (Browning 
in Soul’s Tragedy, Act 2). The half-truth can be very mis- 
leading. But only if there is intent to deceive is there 
evasion. Without such intent, the half-truth can only 
affect the personal relationship with the inspector. But a 
relationship of mutual trust is important if a client's 
affairs are not to be affected. Therefore, it is suggested that 
the answer should be based on a literal reading of the 
question, must be unbiased and must give only the informa- 
tion requested. If the inspector does not ask the questions 
which will enable him to assess the correct liability to tax, 
it is not the duty of the practitioner to suggest different 
questions. The practitioner will be exceeding his duty if the 
answer he gives to a question raised suggests to the in- 
spector that a different question should have been asked. 
If the inspector asks for the minutes of a particular meeting, 
these must be supplied without reference to minutes of 
other meetings which are equally relevant. But if the prac- 
titioner knows that his answer is in any way limited, he must 
state its limitations. For example, if the inspector, in con- 
nection with the affairs of a company, asks for a list of 
shareholders and their associates, the list should be supplied 
subject to the proviso that these are the only persons known 
to the practitioner and his clients. The definition of asso- 
ciate in the Finance Act 1965 is so wide that two persons can 
be associated without knowing it, e.g., if they are interested 
in the same estate. 


48. If the inspector raises a question on any aspect of 
the scheme which has not previously occurred to the 
practitioner or which is not clear to him, he must reconsult 
the chosen expert. When re-submitting the problem, full 
details of the correspondence with the Inland Revenue 
must be attached. The expert is ‘sitting in his ivory tower’ 
and in the absence of such correspondence may give a valid 
answer which appears to contradict, or does not form a 
pattern with, replies to other questions. 


49. Ultimately, the Inland Revenue will either cease to 
challenge the scheme, in which circumstances the taxpayer 
will be satisfied, or the matter will go to appeal. While it 
may be gratifying to the client to win rather than to lose in 
the House of Lords, it is desirable to avoid the appeal 
procedure. 


Justification for tax planning 


50. Obviously there must be a demand for the services of 
tax advisers, otherwise many accountants would not be 
engaged, willingly or unwillingly, in the work. But is it 
right that the public should view chartered accountants 
as persons who will advise on tax-dodging schemes? While 


nobody wishes to be known as the ‘Artful Dodger’, it is 


suggested there are strong and compelling reasons for the 
profession to engage in tax planning. 


51. Taxation is a cost to the businessman, like wages and 
raw materials. It is only out of the balance of his profits 
after taxation that he can maintain and develop his business. 
But for the development of businesses over the last 200 years, 
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it is suggested the public would not enjoy its present stan- . 
dard of living. 


52. In industrial schemes there аге many factors to ђе _ 


. considered before making a particular investment or 


entering into a particular transaction. These includé the 
market in which the proposed product may be sold, the - 
method and place of manufacture and the availability of . 
labour and services. By use of planning restrictions, the' 
Government and local authorities may prevent the business- · 
man extending his business in the area of his existing pre- 


mises. Unless, therefore, costs can be reduced by some form . 


of tax relief (e.g., investment grants, double taxation relief) | 
it may be unprofitable to expand the business and create 
employment. - 


53. The chances of making a profit from a uotis 
project may be slight. The businessman can only consider 
it if he can Бе sure of obtaining tax relief for салу 1озз 
incurred. · . - 


54. In some types of trade (e.g., building) it is necessary to 
tender.in respect of projects several months or years in. 
advance, while the work may extend over several years. ` 
Additional projects can be undertaken or financed if the 
burden of selective employment tax, corporation tax and 
income tax due under shortfall assessments сап be mini- | 
mized. These savings may enable additional houses ог 
factories to be built. 


55. In The Young Meteors by Jonathan Aitkin aad 
published by Secker & Warburg, the author states that 
London’s young entrepreneurs are different from those · 
in other countries for they have little or no ambition to 
expand their enterprises into a General Motors or Imperial 
Chemical Industries of the future. Yet these young people 
have made an impact either on the public or upon their own 
professions and occupations. His conclusion for this extra- 
ordinary state of affairs, drawn from many interviews, is 
that the present British taxation system positively penalizes 
the money-making capitalist. Any tax planning which can 
overcome this disincentive must be beneficial to the 
community. ' 


56. Similarly, tax planning is beneficial where it helps to 
encourage those with original thoughts or the desire to 
work to remain in the United' Kingdom rather than join 
the brain drain. 


57. One of the great commercial advantages enjoyed by | 
the United Kingdom in the past 150 years has been the 
number of family business which have been set up and have 
grown to the advantage of both the family and the com- 
munity. In many cases, the family have been prepared to 
leave larger sums in the business than would have been 
possible in the case of companies whose shares were quoted 
on the Stock Exchange. These sums have enabled the 
business to expand and survive slumps, thereby either in- 
creasing or maintaining levels of employment. The avoid- 
ance of shortfall assessments and estate duty will enable this 
state of affairs to continue, which is beneficial to the 
community. | 


58. А person will be encouraged to be thrifty only if ће 
can foresee enjoying the results of that thrift on his retire- 
ment or if he can use the money saved to give his children 
greater advantages in life than he possessed. Any scheme 
which helps him to attain his objectives must be beneficial 
to the community, 


59. In paragraphs 51-58 the commercial advantages of 
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from!tax planning. In paragraph 4, it was emphasized that 


' ^ avoidance must be within the laws laid down by Parliament 


. as interpreted by the Courts. Any person complaining about 
` avoidance must be suggesting that the Courts are wrong 
_or that the law is not in accordance with the intentions of 
"Parliament. What is the justification for. assuming that any 
taxpayer or body of taxpayers knows the intentions of 
Parliament? Considerable care must be exercised when 
discussing intention since prejudice or envy may affect the 
argument. Furthermore, such arguments tend to overlook 


' that taxation without representation has been condemned by 


. thinking men for generations. It is suggested the person who 
advises on tax planning is helping the community by up- 
holding the rule of law and undermining the policies of 
confiscation which arise in our semi-totalitarian democracy. 


бо. The legislation introduced into and passed by Parlia- 
mentito deal with transfers of assets abroad and dividend- 
stripping has not been restricted to the actions of taxpayers 
which it was stated it was desired to prevent. In the case 
of each section, the executive (in the form of the Inland 
Revenue) have sought and have frequently succeeded in 
. extending the scope of the provisions. The extent to which 
this extension can be limited is beneficial, since lawa should 
_be made by Parliament not Civil Servants. In this connec- 
tion, it.is suggested that the tendency for legislation to 
provide that relief will be given ‘if it is shown to the satis- 
faction of the Board' or that liability to tax shall not attach 
‘to sojmuch of any gain as is fairly attributable to the period, 
s any, before the intention to develop the land was formed’ 
tisfactory and should be resisted. If the taxpayer is 
+ enjoy the free use of his property, the basis on which he 
is taxed must be certain, not depend on the whims of any 
indi dual. As Adam Smith in the Wealth of Nations stated: 
The tax which each individual is bound to pay ought 
to be certain and not arbitrary. The time of payment, the 
manner of payment, the quantity to be paid ought all to be 
Р and. clear to the contributor and to every other 
person.’ 
бт. Tax avoidance only arises in States where there is a 
high rate of taxation. A high rate of taxation is needed 
wheré Governments are spending substantial sums. Since 
such Governments are wasteful in both administration and 
the choice of benevolence, any reduction in the amount 
- available to them contributes to the real wealth of the nation. 


62.) Finally, a high rate of personal taxation is robbery 
of a minority of the community by the majority through 
the means of democratic Government. Tax planning is 
fully justified a8 a precaution against theft. 








But is it a crime? 


63. The taxpayer who reduces his tax burden by planning 
is not a criminal like the shopkeeper who does not declare 
part i his cash takings or the worker who having a second 
job does not declare the cash sums received. Nevertheless, 
it has been suggested by Lord Simon in Гана v. CIR 
((1943), 25 'TC 107; 22. ATC 23, that the result of tax 
ао лсо if successful is to increase ‘the load of tax on the 
shoulders of the great body of good citizens who do not 
desire, or do not know how, to adopt these manceuvres’. 
"But in current economic conditions, it is suggested that the 
amount raised in taxation is determined by the amount 
required by the Government's spending departments (e.g., 
the welfare service, armed forces, education), the Govern- 
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ment's desire to achieve an equitable distribution of 
income and the need to restrict the spending power of the 
mass of individuals. The effect of any avoidance on the 
decisions of the Government in these circumstances must 
be neglible. 

64. Accountants and other professional men engaged in . 
tax planning are highly intelligent members of the com- 
munity. То the extent that they are using their intelligence 
for the benefit of a small part of the community only and 
to reduce the spendable income of the Government of that 
community, they are committing a crime. If they used their 
intelligence for other purposes the other residents of the 
country would benefit. This argument pre-supposes that 
Government expenditure is, while that of the tax avoider is 
not, beneficial. It suggests that accountants etc. engaged 
in such work could help managements in other ways. 


65. But before condemning tax planning a person must 
not overlook the positive encouragement given from time to 
time by the Government, e.g., the building of factories in 
development areas to obtain investment grants, restricting 
the purchase of goods bearing high rates of purchase tax by 
raising hire-purchase deposits. If certain actions to reduce 
taxation are correct at а given moment of time, what is 
wrong in adopting others because they do not enjoy the 
Government's approval at that time? The classic example 
must be investment allowances which were introduced by the 
Government to encourage investment but were withdrawn 
when certain unexpected repayment claims were made. 


66. Any tax planning scheme may not avoid taxation 
entirely. The scheme may reduce the liability in the f, from 
18s 3d (the highest combined income tax and surtax rate) 
to 6s (the capital gains tax rate). While there is a reduction 
in taxation, a similar rate of loss may be caused by failing 
to buy toilet requisites. Who is to determine which is the 
greater crime? 


The attitude of the legislature 


67. In'the past, the legislature has found that within 
weeks of passing a particular piece of anti-avoidance 
legislation, tax advisers have found methods of limiting 
the effect. Its reaction has been to pass provisions which 
one Lord Chancellor described as ‘unrivalled in com- 
plexity and difficulty, and couched in language so tortuous 
and obscure that I am tempted to reject them as meaning- 
less’. (Lord Simonds describing the provisions of section 46, 
Finance Act 1940, in St Aubyn v. Attorney-General [1951] 
2 All ER 473.) Alternatively, it has deemed motive to be 
the test. А typical example of the latter is the recent legis- 
lation in the Finance Bill 1969 concerning bank interest. If 
the reason for the loan is the purchase or improvement of 
property, the purchase of plant or machinery for the pur- 
poses of a trade, the interest may be deducted from income 
in determining the tax payable. But if the loan is to pur- 
chase a share in a partnership, purchase investments or 
furniture, the interest is not deductible. Thus, a wealthy 
young man can receive tax relief if he borrows to build a 
swimming pool but a bright impecunious young man is 
penalized if he borrows to buy a share in a business. In all 
cases the taxpayer will pay away a sum of money represent- 
ing the interest. In some cases he will be taxed on an income 
greater than he will enjoy. Arbitrary decisions by the Gov- 
ernment as to desirable and undesirable expenditure cannot 
be fair since they are bound to create anomalies as great as 
those which occurred previously. Recent experience shows 
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they rarely achieve the desired effect since they encourage 
tax planning. 

68. In other provisions of the fiscal legislation, the legisla- 
ture deems the main purpose of the transaction to be the 
reduction of taxation unless the contrary can be proved 
by the taxpayer, e.g., section 28, Finance Act 1960. This 
is directly aimed at over-ruling the judge’s remarks in the 
Duke of Westminster case by looking at the substance of the 
transaction rather than its legal effects. Is this approach 
reasonable? Certainly it attacks transactions which may not 
be arm’s length transactions. It may help to meet the sugges- 
tion of the Royal Commission on Taxation that schemes 
which enable a man to divest himself of income and capital 
and yet retain control over it, should not reduce his tax 
liability. Unfortunately, such provisions tend to catch 
transactions other than those giving rise to the legislation 
80 that administrative powers are given to grant exemptions. 
As suggested in paragraph 6o, the increasing trend in this 
type of legislation is to be deprecated. 

69. 'T'he alternative approach open to the legislature is to 
enact specific provisions which identify precisely the type 
of transaction and state with precision the tax conse- 
quences of carrying out such a transaction. This is the ‘old’ 
method which has lost favour, but does accept the basic 
rules of liberty as stated by Blackstone and of taxation as 
stated by Adam Smith. 


Summary 


70. Is your immediate reaction on reading the title of 
this paper that there are no ethics in tax planning; anything 
is allowable providing the avoider is not caught? Or is your 
reaction that tax avoidance is disgraceful and must be pre- 
vented? I hope this paper has shown that there are many 
angles to tax planning and that even the а 
may engage in it, perhaps unwittingly. 


71. l suggest that accountants should engage in tax 
planning and that such service is of benefit to the com- 
munity. Á substantial part of their work will be concerned 
with limiting the effects of taxation on commercial trans- 
actions. In offering the service they must: 


(a) propose schemes which they sincerely believe do 
not contravene the provisions of the Income Tax Acts 
and other fiscal legislation; 


(b) plan in advance of and not in arrear of the Inspector's 
inquiries; and 


(c) answer literally the questions raised by the inspector. 


Fashions may change, but from the time when people 
bricked up windows to avoid the window tax to the present 
day, the individual has sought to minimize his contributions 
to the Exchequer. The profession, adopting the right stan- 
dards, must meet the demand for tax planning. 


72. Ап eminent barrister told me some years ago that a 
particular scheme for avoiding tax had been explained to a 
client who looked unhappy and indicated he could not 
accept the suggested scheme. The barrister, after assuring 
the client the scheme was perfectly legal, asked him why he 
would not accept the scheme. The client replied that it 
seemed a fiddle. But, said the barrister, when we have 
completed all the documents you can personally take them 
to Somerset House, show them to an inspector and ask 
him whether you can be taxed. In astonishment the client 
said: ‘I can do that? Then it is not a fiddle.’ The ultimate 
question to be asked of himself by the practitioner suggest- 
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ing any scheme is whether he can give the same assurance 


as the barrister. 


In conclusion may I express my grateful thanks for the 
assistance received from several members of the Summer 
Course Committee and other members of the Institute in 
the preparation of this paper. 


Appendix 


ANTI-AVOIDANCE PROVISIONS IN 
INCOME TAX ACTS 
These are specific anti-avoidance provisions, without par- 
ticular reference to any case or schedule. 


Sections 22, 23, 27,29, 31, 
32, Income Tax Act 1952. 


Section 203, Income Тах 
Act 1952 (see also sections 
63 (4) and 65 (7) - Sched- 
ule 15, paragraph 3, Fin- 
ance Act 1965). 


Section 237, Income Tax 
Act 1952 (see also section 
240, ibid). 
Section 371, Income Tax 
Act 1952. 


Section 372, Income Тах 
Act 1952. 


Section 412, Income Tax 
Act 1952 (see also Finance 
Bill 1969 and sections 413 
and 414, Income Tax Act 
1952). 

Section 416, Income Tax 
Act 1952. 

Section 468, Income Tax 
Act 1952. 


Section 469, Income Tax 
Act 1952. 

Section 21, Finance Act 
1960 (see also the Finance 
Bill 1969). 

Section 22, Finance Act 
1960 (see also the Finance 
Bill 1969). 

Section 28, Finance Act 
1960 (see also section 25, 
Finance Act 1962 and 
section 39, Finance Act 


' 1966). 


Section 65, Finance Act 
1965 (see also Finance 
(No. 2) Act 1955). 
Section 49, Finance Act 
1966. 


Section 50, Finance Act 
1966. 
Section 5o, Finance Act 
1968. 


Returns by persons in receipt of 
taxable income belonging to 
others; lists of lodgers and em- 
ployees; power to obtain infor- 
mation as to interest paid without 
deduction and to require produc- 
tion of books; and inspection of 
rate books. 

Sale and repurchase of securities 
(bond-washing); the reverse, 
namely purchase and resale is 
covered by sections 23-26 and 
Sixth Schedule Finance Act 
1959. 

Avoidance of surtax by sales of 
stocks and shares cum dividend. 


Assessment of profits of non- 
resident on basis of percentage of 
turnover. 

Assessment of non-resident’s pro- 
fits on basis of anticipated profit 
appropriate to branch ~ if retail 
branch on basis of retail profit, 
otherwise merchanting profit. 
Avoidance of income tax by 
transactions resulting in the 
transfer of income to persons 
abroad. 


Sale of interest on securities 
without selling the securities. 
Transfers of trade or business 
abroad or allowing overseas sub- 
sidiaries to issue shares. 

Sales between associated persons. . 


Sale of shares in certain trading 
companies. 


Sale of shares in building com- 
panies not carrying on a trade. 


Cancellation of tax advantages 
from transactions in securities. 


Dividend-stripping and bond- 
washing. 


Power to inspect books of agents 
concerned with foreign divi- 
dends. 

Information relating to stock- 
jobbers' transactions. 
Transactions designed to avoid 
liability to special charge. 


(Concluded.) 
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Sears Holdings 


EARS HOLDINGS LTD is the controlling company 
of what is popularly dubbed ‘The Charles Clore stores, 
shoes and engineering empire’. Like most attempts at 
short-cut descriptions, the popular dubbing is inaccurate. 
There are four main subsidiaries. British Shoe Corpora- 
tion covers footwear retailing and manufacturing, and 
includes names such as Freeman Hardy & Willis, Manfield, 
Dolcis, 'True Form, Saxone and Lilley & Skinner. British 
Shoe also includes the Lewis’s and Selfridges department 
stores and, oddly enough, S. Reece & Sons, bakers, caterers 
and milk distributors. 

The next main subsidiary, Sears Engineering, is known 
mainly {ог the Bentley Engineering group in knitting 
machinery but it also covers knitting-machine needles, 
knitting-machine components and machine sales and service. 
Textile: dyeing and finishing equipment continues the 
textile ‘machinery theme but Sears Engineering also 
includes companies in laundry and | dry-cleaning equipment, 
mining, quarrying and contractors' plant, industrial pumps, 
structural steel contracting, pipework fabrication and 
installation, transformers for the electrical industry and 
motor vehicle sales and services. 

In the UK the group is rounded off by the Mappin & 
Webb and Garrard & Co jewellery companies which, under 
the Mappin & Webb subsidiary, are paired with Robinson 
& Cleaver the department store. Sears Industries Inc. 
(USA) includes linen hire and industrial laundry and 
knitwear manufacturing. 





Classification 


The directors’ report opens with the following table show- 
ing the different classes of business in the group and the 
sales and profits attributable to each class: 














1968/69 1967168 
Sales Trading 9% of Sales Trading % of 
Profits Total Profits Total 
£000's £000's Profits £000’s £000's Profits 
Footwear retailers and 
manufacturers 82,188 11,084 41 80,654 10,438 43 
Departmental stores 77,46 6,209 23 74,257 5,968 25 
Engineering 36,989 6,042 23 34751 5,361 22 
Motor vehicle sales and 
service 34242 1,061 4 30,129 763 3 
Jewellery retailers and 
miscellaneous 12,873 1,151 10,532 480 2 
Sears Industries inc. (U.S.A) 22,262 1,321 5 11,919 1,089 5 
265,970 242,242 
Less: Inter-class sales 375 . 400 
Group totals 265,595 26,868 100 241,842 24,099 100 
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The analysis, Mr Clore explains in his statement with the 
accounts, is made on a'slightly different basis from that 
used previously and, except for the American interests 
held through Sears Industries Inc., follows the classes of 
business without regard to.the precise financial grouping 
within the subsidiary holding companies. This has been 
necessary to comply with the 1967 Act. 

There was one further sector in the Sears Organization 


SEARS HOLDINGS LIMITED 
AND SUBSIDIARIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
FOR THE YEAR ENDED 3ist JANUARY 1969 

















Notes 1968/69 1967/68 
£000's £000's 
SALES (excluding inter-group sales) 265,595 241,842 
TRADING PROFITS 14 26,868 24,099 
INTEREST 16 (5,407) (5,313) 
PROFITS BEFORE TAXATION 21,461 18,786 
TAXATION THEREON 17 (10,437) (8,112) 
PROFITS AFTER TAXATION 11,024 10,674 
Taxation credits not related 
to currant trading 17 803 1,353 
Amounts attributable to 
minority shareholders" 
interests— 
Dividends paid or proposed (2,216) (2,151) 
Undistributed profits (915) (852) 
PROFITS ATTRIBUTABLE 
TO SHAREHOLDERS 
OF SEARS HOLDINGS 
LIMITED 8,696 9,024 
Dealt with in accounts of 
Sears Holdings Limited 4927 4,960 
Retained in accounts of 
subsidiaries 3,769 4,064 
DIVIDENDS FOR YEAR 
On 74% cumulative preference 
pure D 4 23 23 
On 7% cumulative ‘A’ preference 
shares 149 140 
On 1249 lative preferenc 
пе АЗ Mis у 62 62 
Proposed dividend of 25% on 
ordinary and ‘A’ ordinary shares 4,489 4,489 
4714  —— 4714 
PROFITS RETAINED 3 4,310 
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BALANCE SHEET 
31st JANUARY. 1969 





SEARS HOLDINGS LIMITED 


31st January 1969 31st January 1968 


Notes 


31st January 1969 31st January 1968 


Notes 


£000's 


£000's 


£000's 


£000's 


12 
18 


INTERESTS IN SUBSIDIARIES 


Shares 


Authorised 


SHARE CAPITAL 


68,668 


` 943 


68,598 


2,022 


Loan capital at cost less amounts written off 


issued and fully paid 


RESERVES 


Amounts due by subsidiaries on current 


Capital 


3,351 


5,131 


account Including dividends receivable 


Retained profits 


60,281 


12,681 





52,569 


23,182 


Amounts due to subsidiaries on current 
account less dividends recelvable 











CURRENT LIABILITIES 


Bank overdrafts 


CURRENT ASSETS 


Debtors 


Creditors and accrued expenses 


Taxation 


7243 


Short-term deposits and cash 


1,032 








18 


Provision for capital losses of a subsidiary 
Dividends accrued and proposed on: 


Preference shares 


THE 


ЕЕ 


CHARLES CLORE 


Ordinary and 'A' ordinary shares 


LEONARD SAINER 








E 


59,954 
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and that was shipbuilding through the Furness Ship- 
building Co. The shipyard was sold with effect from 
December 31st, 1968, to Swan Hunter Shipbuilders for 
£2°5 millions, of which £r million was in Swan Hunter 
shares. 


Deferred taxation 


Note 18 to the accounts explains the present situation 
with reference to previous provisions to cover shipbuilding 
capital losses. Mr Clore explains that the price received, 
although less than the replacement value of the assets, 
was substantially higher than the break-up value and this 
has allowed the release from provisions made for the capital 
loss on disposal. Provisions already made for trading losses 
are proving adequate. The winding-up of the shipbuilding 
activities should be substantially completed this year. 


Deferred taxation is a new item this year in the group 
accounts and the reader is directed to Note 17 which in 
subsection (2) shows that the company is having a contre- 
temps with the Inland Revenue on the valuation basis of 
footwear stocks. On the subject of taxation Mr Clore makes 
the point that taxation on profits for the year is a 'normal 
charge and has not, this year, been reduced by UK taxation 
deferred by reason of capital allowances exceeding the 
corresponding depreciation in the accounts. In the 1967—68 
accounts the charge was reduced by about £650,000 in 
respect of capital allowances exceeding the corresponding 
depreciation. 


On the other hand, the tax charge is about 23 million in 
excess of the standard rate of corporation tax on pre-tax 
profits because of the long existing anomaly that no depre- 
ciation is allowed on any property used for retail purposes. 
Retailers, Mr Clore comments, have long since despaired 
of any amendment to legislation bringing them into line 
with other traders. 


Still looking 


For a number of years, in fact since the acquisition of 
the Lewis/Selfridges organization in 1965, Mr Clore has 
made the annual point that the possibility of further major 
acquisitions is always being considered. This year he says, 
once again, that various propositions have been considered 
but 'So far none has met our criteria of being suitably 
priced and of being either of sufficient importance (or 
prospective importance) to justify a new division of the 
group being established or such that it can be readily 
absorbed with an existing division’. 


Looking at current year operations Mr Clore admits that, 
on the retail side, to increase real turnover - i.e., volume of 
merchandise rather than sales in terms of depreciating 
pounds – is difficult under present conditions. And yet (из. 
must be achieved if enforced cost increases, including 
selective employment tax calculated to cost over 23 million 
in a full year, high interest rates and various forms of 
indirect taxation are to be absorbed. 


No material increase in retail profits can be seen. In the 
Bentley knitting machinery group there should be higher 
profits but motor vehicle sales and service earnings will be 
down. The only forecast Mr Clore feels he can safely make 
is that ‘in the absence of unforeseen circumstances the 
current year’s profits of the Sears Group will not be very 
different from those of the previous year’. 
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CITY NOTES 


OT for the first t time and, it can in safely be said, not for 

the last, a rally in the stock-markets has coincided with 
the exodus of the politicians from Westminster. When 
The Financial Times Index dropped below the 360 level 
there was a.general murmuring that ‘selective buying’ 
should prove worth. while. 

In extremely thin markets’ there is no such thing in 
market-effect terms as. selective buying. The return of 
buyers of any description, let alone selective ones, is the 
signal for hoisting share prices virtually all round. 

As soon as prices begin to move, selectivity is apt to be 
dropped in favour of plain straightforward buying. Even so, 
there must be some debate as to whether a rally in equities 
is the turning point in the bear market or whether it 18, in 
fact, merely a rally which will peter out. 

If the rally is based purely on price then it will peter out. 
If shares were bought because the Index was in the 360-370 
bracket, then it does not necessarily follow that buyers will 
chase prices up to 400 again unless there are factors other 
than price to form a buying basis. 

It is difficult to find such factors now. The intensity af 
credit and monetary pressure is still severe and there is not, 

as yet, any firm indication of the dismantling of the present 
` structure of high interest rates. In fact there is evidence that 
the structure is being reinforced. , 

Equity prices have rallied but fhey are not yet on a basis 

of recovery, . 


A v: | 
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HE Davy-Ashmore and Klinger Manufacturing affairs 

-have created considerable City interest. Davy-Ashmore, 
the steel and industrial plant design and construction group, 
is {12 million out on an original £25 million oil refinery 
contract for the Continental Oil group. 

Although Davy-Ashmore is claiming the difference, 
£6 million has been reserved in the accounts and 45 million, 
is being raised in the City to provide temporary. finance. 
The Industrial Reorganization Corporation has taken a 

| 


hand and, as a result, Davy-Ashmore is talking with the 
Simon Engineering group on the question of some kind of 
closer association. 

In the case of Klinger Manufacturing, Barclays Bank 
have provided temporary finance against a sale of Klinger 
works to the Greater London Council, but management of 
Klinger has been taken over by ICI Fibres which has an 
equity stake in Klinger as well as trade connections. 

Earlier this year Klinger was expected to be showing 
profits of £2 million per annum by the middle of this year 
but now the anticipation is for а loss of Хі:25 million 
without writing down the stocks of yarn which are the main 


. problem point, not only for Klinger but for other competi- 


tive yarn manufacturers. 
The ICI Fibres move into Klinger appeared the only 
alternative to liquidation. 
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OT without a fair-sized grain of truth, Mr Anthony 

Crosland, President of the Board of Trade, claims to 
have taken the heat out of merger fever by making ‘certain 
carefully-chosen references to the Monopolies Commission 
earlier this year’. That, plus the headlong fall in share prices, 
have combined to make 1969 a much legs hectic merger 
year. 

‘Welcoming the Board-of Trade booklet Mergers — A 
Guide to Board of Trade Practice, Mr Crosland said. ‘In 
general, I think we now have a policy on mergers which is 
coherent yet flexible and as satisfactory as any which exists 
in the industrial world'. 

The need, as Mr Crosland sees it, is for more financial 


‘information in company accounts on the lines that the 


Monopolies Commission searched out in the Rank Organi- 
zation/De La Rue and Unilever/Allied Breweries cases. 
But the impression that Board of Trade policy boils down 
to ‘mergers in — conglomerates out’ is not the over- 
simplification it may seem at first consideration. 


RATES AND PRICES 


' Closing prices, Tuesday, August 5th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
396 surrendered for cash; Personal 496 


à Bank Rate 
Mar. 16, 1967.. 6% .. Nov. 18, 1967. . 895 
May 4, 1967 54% ^ March 21, 1968 71% 
Oct. 19, 1967 .. ` 6% Sept. 19, 1968 . 7% 
Nov. 9, 1967 .. 64% Feb. 27, 1969 : 8% 
gerne : Treasury Bills 
May 30 .. "бу 178 9'104% July 4 .. £7 175 5'494% 
June 6 ,.. £7 16s 11-94d% . July i: £7 17s .5'274% 
‘June 13 .. £7 18s 2144%. July 18 47 175 54rd% 
lune 20 .. 27187 3'874%: July 25 17.165 7'274% 
june 27 ,. £7 17s 7'1184%.: Aug.. £7 16s 139d% 
3 " Money Rates 
Day to day .. 6177$76 Bank Bills ` 
7 даув . e 62-72% 7 2 months 81-995 
Fine Trade Bills Р КРЕ ‚з топа .. 84-99% 
`3 months К 91-9176 4months :. 85-9%% 
4 months ` .. 994% `6 months ^ 9-94% 
6 months - ~ идо С. 7 


| Foreign Exchanges ae 
New York .. 2:3907 ^. .Frankfurt 9'5780 
Montreal .. | 2'5815 Milan ... 150325 
Amsterdam 8:6615  ' Oslo 17:0760 
Brussels... . T2015 Paris 11:8905 
Copenhagen . 17:9985* Zürich 10:3050 
y s Gilt-edged я 
Consols-4% 3% Funding 6% 1993 7: 
Consols 24% ' 281xd Savings 3% 60-70 94° 
Conversion 34% 391 Savings.3% 65—75 74% 
Conversion 5% 1971 .. 924 'Treasury 6196 1976 go 
Conversion 54% 1974 .. 86. Treasury. 3495. 77-80 634 
Conversion 6% 1972 . .. 92% Treasury 34% 79—81 61% 
Funding 3#% 99-04 . .. 441. Treasury 5% 86-89 63% 
Funding 4% 90 93 Treasury 54% 08-12 вуха 
Funding 54%. 78-80 .. Ja} © Treasury 28% о 384 
Funding 54% 82-84 .. 7905 . Victory 4% . 931 
Funding 52% 87-91 ~.. бој — War Loan 3396. 394 
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BIRMINGHAM STUDENTS’ 
^ NEW PRESIDENT 


Ar their annual general meeting held 
on July 23rd, the Birmingham Char- 
` tered Accountant Students’ Society 
elected as their 
President for 
1969-70 Mr W.R. 
Doherty, T.D., 
F.C.A. 

А partner in 
the F irms of 
Cooper Brothers 
& Co, Coopers & 
Lybrand, and 
Carter & Co, 
Chartered Ac- 
countants, of Birmingham, Mr 
Doherty was President of the Bir- 
mingham and West Midlands Society 
of Chartered Accountants іп 1965-66. 

А keen participant in many sporting 
activities, Mr Doherty captained Wor- 
cestershire at badminton for several 
seasons, He joined the Moseley Rugby 
Football Club over 35 years ago and 
is now in his ninth successive year as 
chairman of the club. 





Mr W. R. Doherty 


Other officers elected for the ensuing 
year are: 
Vice-President: Mr С. Withnall, F.c.a. 
Hon. Secretary: Mr А. J. Cross, Chartered 


Accountants! Library, Fountain Court, 
Steelhouse Lane, Birmingham 4. 


Hon. Assistant Secretary: Mr R. M. 
Goodenough. 

Hon. Treasurer: Mr D. J. E. Gilks. 

Hon. Librarian: Mx P. W. Bailey. 

Hon. Auditor Mr С. N. Salisbury, F.c.a. 

' Committee: Messrs А. С. S. Hordern, 

F.c.A. (Chairman); К. J. Dawson; А. R. 

Peron; D. J. Etchells; А. L. Greeves; 
І. A. King, А.С.А.; С. M. Smith, a.c.a.; 

К.К. Varley; Т. C. Webb; Б. К. Wilcox 

and P. B. G. Williams. 


Membership of the Society num- 


Student 
Roundabout 


bered 2,190 at April 3oth last, according 
to the committee's report. 

One of the many highlights in the 
Society's year was the resounding 
success of the first National Business 
Game, played in Birmingham in 


"December, which was won by the 


Society against competition from 
nearly 150 students representing so- 
cieties throughout England and Wales 
(The Accountant, December 14th, 
1968). Another was the successful 
Oxford residential course which was 
attended by nearly 100 members. 


Day conferences to be held 

The report does, however, register 
considerable disappointment regarding 
evening lecture meetings. Attendances 
varied from two to 50! Ава result, a 
series of day conferences are to be 


implemented in the coming year to . 


replace entirely the evening lectures. 
Social activities included a successful 
riverboat shuffle and the annual dance 
which, states the report, owes its 
continued success to the organizers, 
Peter Bailey and Lance Davies. The 
highlight of the year's sporting 
achievements was the winning for the 
second year running of the overall 


prize at the Sports Fiesta held at . 


Birmingham University playing fields. 
Considerable success was achieved in 
cricket, golf, and tennis — due in no 
small measure to the work put in by 
Топу Cross, chairman of the Society's 
sports subcommittee. 

Attendances at the meetings of the 
Society's Hereford, Shrewsbury, War- 
wickshire, Wolverhampton and Wor- 
cester branches were, on the whole, 
disappointing and it is regrettable that 
so small a percentage of branch mem- 
bers took advantage of the programmes 
their committees had worked out for 
them. 
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LONDON STUDENTS WIN 
PITTMAN PLATE 


Тнк annual golf. match between the 
Chartered Accountant Students’ 
Society of London Golfing Society and 
the Chartered Accountants’ Golfin 
Society for the Pittman Plate was held 
at the Royal Wimbledon Golf Club on 
July 17% and resulted in the Plate 
changing hands this year as the 
students won by 84 matches to 64. 

The course is one of the best in the 
London area, and both sides found it 
difficult to score well. Foursomes were 
played in the morning, and after some 
excellent golf the two teams finished 
level with 24 matches each. In the 
afternoon, singles were played and 
after a very close contest, the students 
won by 6 matches to 4. 

One notable effort was that of 
Топу Green playing for the qualified 
members who beat two students in the 
afternoon and thus on his own gained 


. 50 per cent of the CAGS points in the 


singles. 
The results (CAGS names first) 


were: 


Foursomes 


Aylwin and R. K. Graham (1/o). 

N. Day and S. Finden-Crofts 
Tyler and I. Emmerson (1/0). 

J. M. Kaye and A. Another all square with 
J. F. Monkhouse and D. Milne. 

J. Cutner and J. MacFarlane lost to 
R. Nicholson and M. Onwood (3/2). 


Singles 
J. M. Kaye lost to Т. Е. Tyler 
N. Day lost to К. К. Graham .. (3/2 
А. Green beat I. Emmerson .. (Quo 


' and J. F. Monkhouse 4/3 
А. С. W. Scott lost to R. Nicholson 2/1 
D. С. Richards lost to B. Lomlmson јо 
А. Pot lost to D. Milne (6 
5. Finden-Crofts beat A. Aylwin .. 413) 
J. Cutner beat С. Wilson 2 4 ) 
J. MacFarlane lost to M. Onwood 3/1 


BEWARE OF THE BOMBS! 
Golf Rules 1940-style 


Согу is a hobby, a habit, a way of life. 
It is also an obsession that makes the 
player oblivious to most things as 
these actual war-time rules for a golf 
club near London which have come our 
way clearly show... 

r.Players are asked to collect bomb and 


shrapnel splinters to save these causing 
damage to the mowing machines. 


2. In competitions, during gunfire or while 
bombs are falling, players may take 
cover without penalty for ceasing рјау. 

3. The positions of. known delayed action 
bombs are marked by red flags at a 
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reasonably, but not guaranteed, safe dis- 
tance therefrom. 

4. Shrapnel, and/or bomb splinters on the 
fairways, or in bunkers within a club's 
length of a ball, may be moved without 
penalty, and no ‘penalty shall be incurred 
if a ball is thereby caused to move acci- 
dentally. 


. A ball moved by enemy action may be 
replaced, or if lost or destroyed, a ball 
may be dropped not nearer the hole with- 
out penalty. 

6. A ball lying in a crater may be lifted and 
dropped not nearer the hole, preserving 
the line to the hole, without penalty. 

. A player whose stroke is affected by the 
simultaneous explosion of a bomb may 
play another ball from the same place. 
Penalty one stroke. 


tn 
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SOUTH EASTERN SOCIETY 


RESIDENTIAL revision courses for mem- 
bers of the South Eastern Chartered 
Accountant Students' Society are to 
be held at Brighton for final students 
from September 22nd to 26th, and for 
intermediate students from December 
rst to 6th. Both these courses will be 
run from mid-days, Monday to Friday: 
There ‘will be one evening meeting 
with buffet supper on Mondays and a 
guest dinner on Thursdays, when 
members of the Institute and the senior 
Society will be present. In addition, 
there will be a three-week introductory 
course at Brighton Technical College 
commencing on September 29th. 

At the Medway and Maidstone 
College of Technology, the following 
courses have been arranged: 
Tutrodustory of two weeks commencing 

Берге ber 8th. 

Intermediate, . day-release (Fridays) com- 
mencing September 26th. 


Final four-week block release commencing 
October 27th and four weeks com- 
mencing April 13th, 1970. 

Intermediate four-week block release com- 
mencing February 9th. 

Final evening classes — two nights per 
week |commencing September for Ma 
1970 ‘Part I and two nights per week 
commencing January 1970 for November 

‚ 1970 Part П. 


. TAX COURSE 
: AT MAIDSTONE 


Тће Kent Branch of the South Eastern 
Chartered Accountant Students’ 
Society: is holding a two-day taxation 
course in Maidstone on September 
11th and 12th. 

The course will cover bases of 
assessment, collection of tax at source, 
detailed rules of assessment – Schedule 
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'D, ПІ to VIII, taxation of husband 
and wife, repayment claims – including 
small income and age reliefs, surtax, 
corporation tax and capital gains tax, 
The lecturers will be Mr B. S. Topple, 
A.C.A., Mr J. M. Higgison, A.C.A., and 
Mr С. W. Davies, F.C.4., President of 
the Society. The corresponding course 
in 1968 was an unqualified success 
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with over 160 members attending. 
Unfortunately the numbers may: have 
to be restricted this year and members 
are therefore asked to apply for. places 
as soon as possible. | 

Members should note that the . 
Society hopes, for the first time, to 
organize a society dinner and details 
of this will be announced in due course. 


LIVERPOOL CHARTERED ACCOUNTANT STUDENTS' 
ASSOCIATION 


‘THE year began with a committee celebration in a prominent Liverpool hostelry 
and the picture shows a few of the new committee members including the 
President, Mr M. С. Lyon, Е.С.А. (centre standing), flanked by the Vice-Presidents, 


Mr D. J. Lowe, 
F.C.A:, and Mr M. 
C. Roberts, А.С.А., 
and the Honorary 
Secretary, David 
L. Hagan (right 
foreground). The 
twenty members 
of the committee 
sit on six sub- 
committees to ad- 
minister the 
LCASAactivities. 

The social sub- 
committee, under 
the chairmanshi 
of Patric 
Chrimes, has al- 
ready organized a most successful 
informal dance aboard ship on the 
Mersey. Future events include a motor 
treasure hunt followed by a dance and 
barbecue to be held this month; a 
possible ‘Medieval Banquet’ at Ruthin 
Castle in the autumn; a coach outing 
to Blackpool for the ‘lights’ (and club 
night life!); a mammoth informal 
dance for 800 people at a Liverpool 
club in December and, in February, 
the annual dinner/dance at the Mecca 
Banqueting Suite in Liverpool. 

The sports subcommittee has been 
enjoying good support for cricket, 
tennis and golf fixtures and has a 
crowded programme ahead which will 
include, in addition, rugby, soccer, 
hockey, five-a-side football and bowl- 
ing. The annual golf and tennis 
tournaments are to be held this month 
and a mixed tennis match, incorpora- 
ting the Association's young lady 
articled clerks, has been arranged. ` 

The lectures subcommittee, under 
the guidance of a hard-working Bill 
Wicks, is now in the process of 
finalizing the lecture programme which 
commences on October 1st. Lectures 
will be held on Thursday evenings and 
the speakers so far arranged include 





the Вини of Cammell Гата 
(Shipbuilders) Ltd. In addition, there 
will be visits to a computer 'estab- 
lishment, the Liverpool Stock Ex- 
change and, of course, the inevitable 
half-day visit to Bents Brewery. 

'The liaison subcommittee has the 
difficult job of endeavouring to im- 
prove contact between the committee 
and the articled clerks. They have now 
allocated all firms in the area to one or 
other of the general committee mem- 
bers who will undertake to contact the 
articled clerks in those firms person- 
ally, in order to encourage and advise 
full participation in the Association's 
affairs. They communicate with the 
Chester and North Wales Branch and 
generally investigate student problems 
and nee 

The education and library sub- 
committees are run in conjunction 
with the local district society in com- 
plete harmony and accord, and the 
Association has found that, particularly 
with regard to educational problems, 
the senior society is prompt to act with 
the students’ welfare in mind. 

'The LCASA headquarters are at the 
Library, Fenwick Street, Liverpool, 
and are shared with . the district 
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society.- The permanent secretary, 
Miss Eadon, has the total responsibility 
for the maze of paperwork involved in 
general. administration and such 
matters as collection of subscriptions, 
issue of circulars, etc. The honorary 


THE 
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secretary, David Hagan, is a member 
of the ACASS Executive Committee 


(as ‚їз the past honorary secretary, 
John Scott-Baird who remains as an. 
ex-officio member of the committee) 


and his duties appear to consist of 
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stretching the. generous sympathy of 
his firm's opinion towards: student · 
activities to try to meet'the heavy 
administrative demands ^ of , the 
ACASS Executive and.the Liverpool 
Association. ' 





PREPARING FOR DECIMALS 
-No Compensation 


MAJOR matter which is dealt with. by the second 
"Aannual report of the Decimal Currency Board, published 
recently, is the question of the special circumstances which 
the Government undertook to consider on recommenda- 
tion from the Board. Such cases were expected to be 
exceptional and the Decimal Currency Board went so far 
as to publish criteria which should be met before costs 
or losses could be considered for compensation. | 

"These criteria, published in Jüne 1968, 'represented an 
attempt to isólate special cases by relating an organization's 
necessary expenditure on decimalization to similar costs in 
;other organizations and to the general financial position of 
the industry in question'. The key requirement in the 
"criteria was a disproportion between costs and benefits. 

Difficulties of identification of cost; unsuitability. as a 
subject for round-the-table discussion; confusion between 
inability to meet-costs and inherent financial weakness, and, 
by implication, the patent impossibility: of achieving a 
fairness which would be recognized as such, has led the 
Decimal Currency Board to conclude that 'a compensation 
scheme confined to special cases was undesirable in prin- 
ciple and would be inequitable and inefficient in practice’. 
The Board, has therefore, recommended to the Government 
that no compensation should be payable in any circum- 
stances. . 

Even the possibility of immediate tax relief on capital 
expenditure consequent upon conversion has been rejected 
with the comment that Чї would not ease the burden of the 
very small trader who pays no tax’. 

Perhaps one of the most enlightening items in the report 
is the fact that the total expenditure by the Board in the 
year 1968—69 amounted to £72,300 compared with the cost 
during 1967-68 of £41,742. Speculation may be expected 


on whether the Board will reach a total expenditure of a- · 


quarter of a million pounds before or after a satisfactory 
response is received to the Board" 8 appeals for planning and 
other action. 


Facts and Forecasts 


N The Accountant of June ist, last year, a new booklet 
entitled Decimal Currency: Three Years to Go — Facts and 
Forecasts was reviewed. The Decimal Currency Board has 
now issued a revised version of this booklet entitled 
Метећу Касв апа Forecasts. Since there аге now only one 
-and a half years 0 go it is to be hoped that a larger number 


of the new booklet will bé issued than the 251,000 copies of 
the original. 

The principal change in the revised edition is the in- 
clusion of the whole new penny conversion table for use 


'in banking and accounting. This conversion table, which is 


fundamental to the accounting change-over, has been 
extended to eover conversions from one penny up to two 
shillings. The reason for this extension when compared 
with the 'shoppers' table' is, to quote the Decimal Currency 
Board's second annual report: 


“А whole new penny table cannot be given a pattern of 
roundings where debtors’ and creditors’ gains balance if:it 
is confined to the range up to one shilling. There is no 
exact equivalent of sixpence (2$5), which lies between two 
£p amounts as do 3d and 9d in the new half-penny table. 
So the Board recommended to the Government, and the 
Government have accepted, that the table should be ex- 
tended up to two shillings; the rounding up of 6d (2s 6d, 
4s 6d, etc.) can then be balanced by the rounding down of 

· 15 6d Gs ба, 5s 6d, etc.). We realize that such a table will be 
- more difficult to use but believe that the alternative of 
* providing a pattern of roundings which, overall, favoured 

either debtors or creditors as a group "would be unjust, 
given the wide range of circumstances in which the table 
will be used.’ 


It is unfortunate that’ the need for the extension of. the 
table, dependent as it is on the choice of base unit,:should 
be incapable of use without further caution, contained in the 
Facts and Forecasts booklet as follows: 


‘To avoid discrepancies, when using the whole new 
penny table to convert a sum of money, the largest even 
number of shillings in it should first be converted.” The 
remainder (i.e., an amount between 1d and 15 11d) should 
then be converted in accordance with the table and the two 
amounts should be added together.' 


It will be interesting to see what 'decimal aid' manu- 
facturers make of this whole penny table.. One major 
difficulty which cannot be obviated will be the fact that 
many accountants and other enlightened mortals who have 
for years been working in strict decimals of a pound, will 
find the operation of the new table, and the ‘double- think’ 
caveat accompanying it, both time consuming and con- 
fusing. Presumably a mnemonic such as ‘rounding up is at 
the bottom of the table’ will replace the more usual comment 


- that ‘credit is the side nearest the window’. It will then take 


a further mental effort to realize that this will only apply if 
the lower values are printed at the bottom. | 

The whole new penny table is incorporated in the 
Decimal Currency Act 1969 which defines the circumstances 
in which its use will be mandatory. The whole new penny 
table is intended for accounting situations; for example, to 
convert account balances and to determine how 'to settle 
£ s d debts by cheque, and for some purposes it will have 
legal force. But it is not intended to apply to the repricing of 
goods and services; the new Hali- penay: table i is the mde 


- to repricing arid’ dual pricing. 


ТНЕ 
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Articled Clerks Unite! | Е 


Sir, - Commenting on your editorial of July 19th, entitled - 


*Articled Clerks Unite!’, I feel it is necessary for me to 
point out that representations by student accountants on the 
question of taxation relief for educational expenses are well 
in hand. 

The Association of Chartered Accountant Student So- 
cieties Executive Committee has already established that the 
word of law is such as to preclude any such allowance (a fact 
which the solicitor's articled clerk took unnecessary pains to 
verify); however, a campaign to obtain an extra-statutory 
concession has already caused much attention in the corri- 
dors of'power and we are optimistic that, once the weight of 
‘opinion is felt, and the true issues properly considered, this 


moral, justifiable, and indéed vital concession will be: 


granted. 
4 Yours faithfully, 

dn | . .D.I. HAGAN, 
„ London EC2. ACASS EXECUTIVE COMMITTEE. 


Sig, — It may well be argued that examination fees ‘of 
articled clerks ought to be treated as allowable déductions 
for tax purposes, but I suggest that Mr Turner (July 26th 
issue) is less than fair to the Inland Revenue. 

· 5 The assessment in dispute in the High Court on a sum 
of nine guineas: concerned a relatively trivial amount, but 
this was in the nature of a test case and a substantial 
amount of.tax overall could have been involved if the exist- 
ing practice had been reversed. 


Yours faithfully, 
| | FCA. 
| 
Integration of the Profession 


Sir, — The sheer effrontery of the Institute's letter to 
members dated July 2186, 1969, is hard to believe. The 
proposed integration scheme poll resulted in 12,268 votes 


for the scheme out of the English Institute's total member- ` 


ship of 45,500. The proposals-for integration are the most 
far-reaching and important of any since the inception of the 
Institute and, I submit, necessitate an affirmative vote in a 
much more positive way than the Council has yet been able 
to achieve. . - . : 

The Council of the Scottish Institute has received 
positive indication that its members do not wish to partici- 
pate in any integration scheme: > . и 

The Irish Institute has produced 951 votes for the scheme 


out of'a membership of 2,135, the ICWA produced 5,322 . 


votes for integration out of a membership of 10,266, and 
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һе IMTA 385 votes for the scheme out of а membership 


of 5,000. © . 
“The report of the Albert Hall meeting would appear 
oddly edited. For example, although the ‘transcript’ is 


' spiked with ‘(Applause)’ it omits this word at the end of 


Mr Hines's speech on page 14 about the method of voting 
at special meetings although this speech brought the most 
demonstrative applause of the proceedings. So much so that, 
when Mr Hines spoke again (page 15) he referred to 'the 


* response’ to his previous speech. 


Finally, the Council has never, in writing or at a meeting, 
to my mind adequately replied to a question I raised at one 
of the early meetings called to discuss this scheme. For 
many years, students have decided exactly what they have 
wanted to become . . . a cost accountant, a municipal 
treasurer, a chartered accountant, etc. It was a positive 
decision’ for a particular career. The public at large know 
what these different Institutes stand for and when dealing 
with a member of one particular body one knows the code 
of professional conduct and standard of ethics by which he 
is trained and bound. They are all fine standards but they 


- are different. Nearly all the discussions and debates on this 
. Subject have, at one stage or another, crystallized around the 


fact that the scheme of integration will result over the years 
in a dissolution of the individual professional standards 
which have evolved within each Institute. Тћеге would 
appear no doubt that the vast majority of members cannot 
bring themselves to vote for such a scheme and it should be 
abandoned. 

Yours faithfully, 


“- London SWrs. | ANTHONY FIELD, J.P., РАСА, 


Helpful Hint 


Sm, – During the many years I have spent in commerce, 
I have never ceased to be amazed that no-one to whom I 
have mentioned it has known about the existence of an 
extremely helpful mathematical hint which I learnt before 
І entered the business world, and I wonder how many of. 
your readers are aware of it. | 

When adding up two columns of whole numbers which 
should agree in total and there is a discrepancy, the first 
test to apply is – is the difference divisible by 9? If the 
answer is ‘Yes’, it is highly probable that a transposition 
has occurred when posting the individual amounts and an 
immediate check should be made to see if this is the case. 

'This test works in respect of transpositions of any 


magnitude, and here are two examples of totals which 


should agree but do riot, the difference being divisible by 9: 


(i) 219 
129 


90 —9-—10 


Gi) 5138 
1583 





3555 —97-395 
I trust that this information may be of some help to my 
accountancy colleagues, especially with decimalization on 
the horizon. Ne : 
Yours faithfully, 
:COLIN J. TURNOCK, A.A.C.C.A., A.C.B.I. 


[The ‘test of 9’ was the subject ‘of ап. article entitled 
‘Swapped Digits’ in The Accountant of April 21st, 1962. — 
Editor.] > T à "es EU 


Liverpool. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Barron  MavHEW & ‘TURQUAND 
Youncs announce that their Paris 
office is now situated at 23 Rue 
d'Anjou, 75-Paris Зете, France; 
telephone 265—-90-34, 265-91-05. The 
cable address remains unchanged. 


CnuMPTON & Co, Chartered Ac- 
countants, of Bell Chambers, 12 
Paragon Square, Hull, announce the 
admission to partnership on August 
ist, 1969 of Mr N. D. CRUMPTON, 
A.C.A. 


H. H. Козтек, Lee & Co, Fox, 
WiLLIAM8 & Со, and GUETTIER, 
SMITH & DELL, Chartered Account- 

` ants, who have been working in asso- 
ciation for some time at 17 Berners 
Street, London Wr, announce that 
they have now amalgamated and will in 
future practise under the style of 
Foster, WILLIAMS & GUETTIER. 


. Норсѕом, Harris & Co, Chartered 
Accountants, announce that they have 


entered into an association with’ 


Varney, Wigs & Co, Chartered 
Accountants. Both firms continue to 
practise in their own names from their 
respective addresses. 


WALTER HUNTER, BARTLETT, 
THomas & Co, Chartered Account- 
ants, of Newport, Mon., announce 
that their senior partner, Mr 
FREDERICK MINTER FORSTER, J.P., 
F.C.A., has retired from the practice 
but continues to be available in a 
consultative capacity. Mr FORSTER has 
completed over 45 years with the firm 
and so years in the profession. 

KzENs, Suay, KxENs & Co and 
'TIPLADY, BRAILSFORD & Co, announce 
that they have amalgamated their 
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practices, which will be carried on in 
the name of KEENS, SHAY, KEENS & Co 
incorporating TIPLADY, BRAILSFORD & 
Co, Chartered Accountants, at Bilbao 
House, New Broad Street, London 
EC2 and at Luton, Bletchley, Stony 
Stratford, Newport Pagnell апа 
Woburn Sands. Mr Н. B. BRAILSFORD, 
F.C.A., has become a partner in KEENS, 
SHAY, KxeNs & Co. 


''rPLADY, Bramsrorp & Co, Char- 
tered Accountants, announce that as 
from July 7th, 1969, Mr B. J. 
BACKHOUSE, A.C.A., resigned from the 
firm. 


VARNEY, WILKINS & Co, Chartered 
Accountants, announce that they have 
entered into an association with 
Норс̧ѕом, Harris & Co, Chartered 
Accountants, and have been joined by 
Mr Т. B. САМРЗТЕ, F.C.A., of that firm. 
Both firms continue to practise in their 
own names from their respective 
addresses, 


APPOINTMENTS 


Mr J. C. Bracher, F.c.a., has been 
appointed to the board of Dowty 
Group Ltd. He became group ac- 
countant in 1965 and has been a 
director of Dowty Group Services Ltd 
since 1966. 
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Mr С. J. B. Sawbridge, F.c.a., chief 
accountant of the South Eastern Gas 
Board, has been appointed director of 
finance of the Board. He will be 
succeeded as chief accountant by 
Mr К. R. Packer, л.А.С.С.А., A.C.W.A. 


Mr C. E. M. Hardie, с.В.Е., Е.С.А., 
deputy chairman of Vokes Group Ltd, 
has been appointed chairman of the 
company following the recent death of 
Sir Ian Stewart-Richardson, вт. 


Mr John Hepburn, c.a:, has been 


appointed secretary and group ac- ' 


countant of Holt Products Ltd. 


Mr M. А. К. Johnson, M.A., A.C.A., 
has been appointed financial director 
of Stanley Works (GB) Ltd. He will 
continue as secretary of the company. 
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Mr M. J. Love, F.c.a., has been 
appointed to the board of Hawker 
Siddeley Holdings Ltd. He will con- 
tinue as secretary of the company. 


Mr M. S. Norgate, А.А.С.С.А., 
A.C.W.A., who joined the board of 
Associated Engineering in May this 
year has been appointed finance 
director of the company. He succeeds 
Mr С. С. Moira, F.C.4., who remains 
an executive member of the board. 


Mr Н. С. Penniket, F.c.a., deputy 
chief financial officer of the Central 
Electricity Generating Board, has been 
appointed to the new post of financial 
controller. 


REVIEW BOARD FOR 
GOVERNMENT CONTRACTS 


Sir William Lawson appointed 
Chairman 


Sir William Lawson, C.B.E, ВА., 
F.C.A., а Past-President and a former 
member of the Council of The Insti- 
tute of Chartered Accountants in 
England and Wales, has been ap- 
pointed chairman of the new Review 
Board for Government Contracts 
which has been set up by the Treasury 
to deal with, among other matters, 
disputes between. suppliers and the 
Government on pricing arrangements 
for non-competitive Government con- 
tracts. —— | 

Sir Willam, who was formerly 
senior partner in Binder, Hamlyn & 
Co, in which firm he retains an associ- 
ation in a consultative capacity, is 
chairman of the Board of Trade 
Advisory Committee and of the 
Confederation of British Industry's 
Taxation Committee. He is, however, 
proposing to retire from the latter 
committee as a result of his new 
appointment. 


BRISTOL UNIVERSITY CHAIR OF 
ACCOUNTING 


Mr J. Flower, B.SC.(ECON.), А.С.А., а 
lecturer at the London School of 
Economics, has been appointed to the 
Chair of Accounting at Bristol Uni- 
versity in succession to Professor 
L. R. Amey, B.EC., B.A., PH.D., who is 
taking up an appointment in Canada as 
Professor of Accounting at McGill 
University. | 
Mr Flower graduated at the 
London School of Economics 18 1958, 
taking a First; he was an Allyn Young 
prize-holder and a Sir Edward Stern 
scholar. On leaving the LSE, he was 
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awarded a King George VI Memorial 
scholarship to the United States where 
hespenta year at Columbia University. 
He was placed fifth in order of merit 
in the 1961 Final examination of The 
Institute of Chartered Accountants in 
England and Wales, and was admitted 
to membership of the Institute in the 
same year. 


MR G. A. RIDER RETIRES AS 
MANAGING DIRECTOR OF 
BIRMID QUALCAST 
Mr С. A. Rider, F.C.W.A., J.DIP.M.A., 
retired on July 31st as managing 
director of Birmid Qualcast Ltd after 
52] years’ service 
with companies 
now within the 
group. He has ac- 
cepted the invita- 
tion of the board 
to remain а 

director. 

А native of 
Birmingham, he 
joined Birming- 
ham Aluminium Casting (1903) Co 
Ltd in 1917 as an office junior and 
progressed to take an ever-increasing 
part in the development of the com- 
pany. He was admitted to membership 
of The Institute of Cost and Works 
Accountants in 1932, and later was 
appointed commercial manager and 
then commercial director. 

In 1955 he joined the main board of 
Birmid Industries Ltd (the company 
formed following the merger of Bir- 

minghain Aluminium Casting and 

and Motor Cylinder Со) be- 
coming! group financial director. In 
1960 he was appointed deputy 
managing director and four years later 
became managing director. He played 
a leading part in the merger with 
Qualcast Ltd in 1967, and as the first 
managing director of Birmid Qualcast 
Ltd has been responsible for new 
divisional re-organization. 

During his long career, Mr Rider 
has been active as a member of many 
industry-based organizations,  par- 
ticularly those connected with the 
aluminium industry. 
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TRANSACTIONS IN SECURITIES 


Revenue Statement оп’ 
Finance Act 1960, section 28 


Following discussions with the allied 
accountancy bodies, the Board of In- 
land Revenue have authorized publica- 
tion of the following statement relating 
to section 28, Finance Act 1960: 


The Board of Inland Revenue have 
confirmed that it is their present practice 
to raise informally with the taxpayer or his 
agent the possible application of section 28 
before the formal documents required 
under section 28 (4) are sent out. The 
purpose of this practice is to provide an 
opportunity for discussion before the 
formal machinery of section 28 is set in 
motion. The Board of Inland Revenue 
have, however, made it clear that their 
willingness to discuss a section 28 case 
does not extend to a clearance application 
under section 28 (10), but only to cases 
where the transactions have already taken 
place. 


OPTION MORTGAGE SCHEME 
New Form of Audit Report 


The Ministry of Housing and Local 
Government have agreed with the 
allied accountancy bodies a revised 
form of auditors’ attestation for ‘Form 
C’ applications by lenders, other than 
local authorities, for amounts due 
under the option mortgage scheme. 
The new form is as follows: 


Auditor's Report 

I/We have examined the above state- 
ments and the particulars given in the 
attached schedule. I/We have also exam- 
ined the books, records and procedures of 
the applicant and have obtained such 
explanations and carried out such tests as 
I/we considered necessary. 

On the basis of my/our examination and 
of the explanations given to me/us, I/we 
report that in my/our opinion [subject 
to the reservations set out in the attached 
letter dated ...] for the purposes of the 
option mortgage scheme proper records 
have been maintained by the applicant in 
accordance with the Minister's directions 
and the particulars and amounts referred to 
in paragraphs 2 to 5 above are in accord- 
ance with those records. 


The new form replaces the one 
suggested in June 1969 by the Council 
of The Institute of Chartered Ac- 
countants in England and Wales for 
use by members. 

The new form will be accepted 
immediately by the Ministry in support 
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of ‘Form C' claims, and will appear 
on future reprints of ‘Form C' for all 
lenders other than local authorities. 


SYMPOSIUM ON MULTI-ACCESS 
The British Computer Society is 
organizing a two-day symposium en- 
titled ‘Multi-access for business pur- 
poses' at the Europa Hotel, Grosvenor 
Square, London, from October 28th- 
29th. 

The symposium is being arranged 
to provide managers and executives 
with a practical appreciation of the 
subject — what is possible, what 
mistakes have been made in the past 
and what lessons have been learned. 
No previous knowledge of multi- 
access methods is required. 

Speakers will describe systems cur- 
rently available, illustrated by ргас- 
tical examples, and will discuss the 
range of services that may be provided 
in the future. The symposium should 
be of particular value to executives 
of companies embarking on computer 
systems and also to the managements 
or organizations who intend to use, on 
a service basis, computers of greater 
power than it would be economic for 
them to own and operate themselves. 


ANNOTATED TAX CASES 


Part 6 of Volume XLVII of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, Q.c., of the Inner 
Temple, is published today and 
contains reports, with notes on the 
judgments, of the following cases: 
Campbell © Fairfax-Fones (The 
Davtes’s Educational Trust) v. CIR 
(HL); Wells о. Croydon General 
Commissioners (ChD); Chamberlain 
(Inspector of Taxes) v. Wisdom (CA); 
Wood Preservation Ltd v. Prior (CA); 
Salmon v. Havering General Com- 
missioners (CA); Callaghan v. J. С. 
Ingram © Sons Lid (CA); Hume v. 
Asquith (ChD); Витаре v. Pyne (ChD); 
Sinsbury v. Burgess (ChD); Wolf 
Electric Tools Ltd о. Wilson (ChD); 
Westcott v. Bryan (ChD). . 

The annual subscription is 805, post 
free, and the publishers are Gee & Co 
(Publishers) Limited. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01—834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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The Institute of Municipal Treasurers 
and Accountants _ | 


Results of Examinations held in May 1969 | 


Places and Prizes will be awarded on the; ОЯ results of the May 1969 and: 


November 1969 examinations 


FINAL EXAMINATION - PART A 


The following candidates .have completed the Final examination: 


Barrell, B. A., Basildon UDC 
Bartley, J. M., Cheshire CC 
Beaumont, F., Manchester 
Blackmore, R. M., Cumberland CC 


Chandler, J. E., Lichfield 


Edwards, J. H., Litherland UDC. 
Edwards, M., Sutton 


Gordon, E. N., Warrington’ 


Heyman, R I., Glamo: ECC 

Heal , Mold U LN 
Hood: dE = ceases у EE 
Hutchins, H. R., Havering ns 


Jones, J. R., Southern Gas Board 
Knight, R. B., Kingswood | UDC’ 
McArdell, C. A., Bromley 


Menzies, W. H. R., South Shields 
Morrell, J. R. E., Nottingham 


Morris, А. P., Manchester 
Rodgers, D., Godalming 


Sadur, H. M., Тће Gas Council 
Salmons, M. E., Dudley 


Webber, B. J., Chartered Accountant 
Weir, W., Stirling cc 
Wilson, R. F., Salford 


Young, Ms J., Glasgow : 5 


The following candidates have passed Part. А ‘of the Final examination only: 


Acton, C. i Weston super Mare 

Addison, D Bedford 

Aird, E. F., Урт of Housing and Local 

Government (Chester) 

Aldridge, R. M., Brighton 

Allen, D. J., University of Warwick 
, G. S., Kiwe (Zambia) 

Anderson, M. L., York 

Anable, L., Yorks (West Riding) CC 

Apps, А. ].; Taunton 

Ashmore, R., Sheffield 

Atkinson, N., Swansea ' 


Baldwin, J. E. Wycombe RDC 
Ballance, P P. E, Burton-on-Trent | 
Barnett, E E" ‘Lincoln s Е 
Вагт, D.T 

Bashforth, ы 7. Portsmouth 
Baston, R. L., Widnes · 

Battye, R. W., Doncaster 

Beckwith, P. F., Haltemprice UDC . 
Beech, R., Essex СС 

Ru J., poris e elf Я 
i Lytham St es ©” 
Billngton, „М 

Black, 1. G., Exeter 


., Leatherhead UDC 

Bowman, J. W., Durham CC 

Bradbury, 5. P., Brighouse 

Bradley, J., Newburn UDC - 

Bradshaw, J. R., Lancashire CC 

Broderick, K., Cheshire CC 

© ЈА. "Leicestershire CC · 
ЕЈ, Warwickshire CC 

Bryant, D. R, Slough 

Bryant, J. H., Southend 

Buckley, G. P., Lancashire CC 

Burgess, P., Margate 

Bushell, B. ve Derbyshire CC 

Butterworth, К. E., Manchester 


Carpenter, D. R., Epsom and Ewell 
Carter, P. K., Cornwall CC 
Cashin, J. A., Hammersmith 
Charnley, D., Lancashire CC 
Cheetham, B. A. Stockport 
Collard, R. S., Herne Bay UDC | 
Combes, Tos Nottingham 

Cook, J. B., West Bromwich 
Cookson, B. T., Leeds 

Corner, К. A., Barrow-in-Furness 


Corrigan-Eccleston, M. E., Enfield 

Craig, М. W. L., Wandsw orth 

Craven, M. A., Beeston and’ ырен UDC 
Crosbie, W. R, Rothesay s 


Dale, R. L., Wallasey 

Davidson, F. F. БУТ. Lancashire Сс 

Davy, R. E., dalming 

Dawber, D. 'M., Wigan 

Deakin, A. L., Manchester .' 

Dinsdale, B. J., Yorks (North Riding) CC 

Dobbins, G. i ‘South Worcestershire Hospital 
Mana ment Committee : 

D ; Huddersfield 

D ord, T W., ; Bexley 


Dyson, P. J., West Bridgford UDC 


Eastaff, T. R., Milton "Keynes Development 
Corporation 

Eddleston, P. W., Brighton 

Edwards, P. J., Bognor Regis UDC 

Edwards, R. A. S., St Albans 

Eland, G., Derby. 

Ellie, C. J., Cambridge 

Evans, J. W., Salop CC 

Everitt, B. C., Woking UDC 


Farley, D. J., Horsham UDC 
Farmer, А. R., Ministry of Housing and Local 
Government (Maidstone) 

Farrell, P., Lusaka (Zambia) 
Fearnley, M. Keighley 

eeney, D., Sunderland 
Pen D. R., Manchester 
Flintoff. А., Tees-side 
Foster, D. А., Leicestershire CC 
Foster, H., Cambs and Isle of Ely CC 
Frankish, W., Haltemprice UDC 


| Gallagher, E M., Easington RDC 


Garbett, R. W. J., Hampshire 
Garton, M = је "Loughborough 
Gastrell, J. P., New оп f (Mon) 

Gill, R., Ennerdale ` 
Gilroy, R. Ta yer reden 


Gittings-Broughton, T. E., Warley 
Gosling, P., Hazel Grove a and ВгатаһаЦ UDC 
Haigh, P. Ree Tees-side 

Hall A West Bromwich 


нына SB W., Fareham UDC 


Herdiman, M. L., Hampshire cc 

Harding, Р. , Westminster = 

Hargrave, P. H. Morley У ey 

Hargreaves, R. 3. Rawtenstall Ру 

Науез, К. Swansea > 

Henman, D., Aldridge-Brownhills Unc j 

Hermann, M. R., Northampton 5S 

Heyes, P ., Lancashire єс 

Hu DW. Ro RDC 

ill, D. E. E Essex C 

mn D. W., Nen naii 

Hipkiss, E. M., Birmingharh ' 

Hipworth, R. А., Lincá (Kesteven) cc 

Holden, K. R., Ealing 

Hollis, G., Oxfordshire CC 

Hopkinson, M., Yorks (North Riding) сс 

Hopley, К. V., Minis 2 Housing апа Local 
vernment (Birke: 

Houlston, P. M., Salop CG 

Howson, D., А Bromwich 

Hucker, D. R., Somerset CC 

Hunt, D. R., Havant and Waterloo UDC 


Innes, Р. W., Durham: сс 


James, G., Bournemouth 

arvis, G. R., Brentwood UDC 
jennings, "n G., Newham 

чИ, , King’ s Lynn 
ohnson, А. ex Halesowen 
Jones, e EE Dudley 

Joyce C "Wortley RDC 
ustice, А. Б Bletchley UDC 


Kajubi-Mulondo, J. J., Kampala (Uganda) 
Keene,- ., Hampshire CC 

Kember, М.А ., Uckfield RDC 

Kench, G. A., Sussex (West) CC 

King, S. J., Southend-on-Sea 

Knox, S. M., Staffordshire CC 


Lake, E. O., Rhyl UDC 

Lapraik, J., Workington 

Leech, B. J., Southend-on-Sea 
Leese, J., Wallasey ` 
Lindsay, C. G., Sussex (West) CC 
Little, R. W., Buckinghamshire CC 
Lomas, M., Salford 

Lynch, S. A., Epping UDC 


Madden, B. J., Ministry of Housing and Local 
Government (Leeds) . 


i 
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Marshall, C. A., Ministry of Housing and Local 
Government (Hertford) 

Maskell, A. J., Kensington and Chelsea 

McIntosh, D. S., Arbroath 

McIntosh, Р: W., Мајуста UDC 

McLean, A. L., «Greenock 

Medlycott, D. G., Droitwich 

Mendes da bulb R. A, Government of 
Zambia 

Monaghan, T. J., Glasgow 

Moore, M., Felling UDC 

Morria, M. C., Denbigh 
Mould, J. Co Sheffiel 

Moulds, R Nottingham 

Mundy, N, Whitles Bay 


Nankivell, M. L., Leeds 

Needham, J. D., Kiveton Park RDC 
Neilson 'H. Chester 

Nixon, D., York 

Nixon, J., p Newcastle under L 


Nottage, R. J., Derbyshire C 
Okuku, J. P., Kisumu (Kenya 
Onions, P РК. Warwickshire CC 


Oola, V. L L. , Kampala (Uganda) 
Ordish, Е. R., ’ Burton-on-Trent 


Palmer, D. W., Reading 

Parlett, D. G., Rotherham 

Pedder, D. J., Islington 

телдеп R. J., Middle Thames Water Board 
erry, C., B Birmingham 

Philips, W. C., Carmarthenshire CC 

Pickett, D. V., ‘Hackney 

Porthouse, С. D., Westhoughton UDC 

Powell, 8. N., Crewe 

Preston, B. R., Enfield 


Price, L. J., Ramsgate 
Pryke, J. W., Ipawich 
Prosser, С. M., Monmouthshire CC 


Allen, G. R., Northamptonshire CC 
Anderson, D. S. H., Airdrie 
R., 


R. 
Baddeley, D. Bucks Water Board 
Baglin, . S., Bathavon RDC 
Baker, J. А» "Lancashire СС 
; Wellingborough UDC 

Beas M W., Birmingham 

‚ Droitwich 
мург eS orth Riding) CC 
‚ Sutton oldfield 
M O., Coventry 
Beeson! G. A., Nuneaton 
Benjamin, A. j. Otley UDC 
Benton, i) Tu. Sutton Coldfield 
Berry, L., Hastings 
Bidmead, P., Gloucestershire CC 
Birch, G., Walsall 
Birch, K., Worcester 
Blair, I: Č., Midlothian CC 
Blyth, J. R., Lowestoft 
Bolongaro, T, Oxford 
Booles, J., St Helens and District Hospital 

Management Committee 
Booth, J. R. M., Ministry of Housing and Local 

Government Leicester) 
Bottomley, S., Bradford 


Bradford, J., "United Newcastle upon Tyne 


Hospital 8 
Bramhall, R. A Marire cc 
Braulik, D. J., Hackney 
Bray, G. Р; а 
Brierley, Ta Sussex (East) CC 
Brown, G. E., Westmorland CC 
Brownbridge, M., Durham CC 
Browne, P. G., Birkenhead 


Cawood, Р. N., Lancashire CC 

Chellis, R. G., Norfolk CC 

Chidres, J, Winchester RDC 

Clarke, B. À., Glasgow 

Clifford, ru L., Derbyshire CC 

Costes, 7.. Newcastle upon Tyne 

Cockcroft, J. R., Yorks (West Riding) CC 

Collin, В. ij Darlington and District Hospital 
Management Committee 

Constant, D., Barrow-in-Furness 
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Pusey, D. W., Norwich 
Pycroft, J., Ministry of Housing and Local 
Government (Birmingham) 


Ranford, D. J., Worcestershire CC 
Каш, D. А., Aldridge-Brownhills UDC 
A. M., Brixworth RDC 

Roberts. 'M. Ja Yorks (West Riding) CC 

Robertson, W., Preston 

Robinson, P. M., Yorks (North Riding) CC 

Rockley, D. G., Ministry of Housing and 
Government (Doncaster) 

Ross, A., Staffordshire СС 

Rouse, P., Batley 


Sara, G. L., Coventry 

Scales, F., Lewisham 

Scott, P. E., Haverin 

Shaw, J. S., Yorka (West Riding) CC 

Shehan, J. C., Sodbury RDC 

Shields, B., Northumberland and Durham 
Superannuation Joint Committee 

Shortland, B., ton upon Hull 

Sikananu, G. Z. ‚ Ndola (Zambia) 

Sinclair, P. C., Staffordshire CC 

Skeet, C. J., Wandsworth 

Smeaton, I., Western Regional Hospital 
Board, Scotland 

Smith, D. O., Ashford UDC 

Smith, J. L., St Albans 

Smith, В. R. B., Leicestershire CC 

Snape, A. F., Trent River Authority 

Snazell, En p Basildon UDC 

Sones, G. Southend 

Spillett, J. М. Southampton 

Stephens, А. Li, Birkenhead 

Stoneham, R. A, Bedfordshire CC 

Streeter, M. G., Eastbourne 

Stringer, S. E. "Sussex (West) CC 

Sweeting, G. É., Scunthorpe 


PART B 


Cook, A. J., Dorset CC 

Cook, G., [ноп 

Coomber, C. J., Worthing 

Corthorn, P orley 

Cousins E. Y., fale of Wight CC 
Cowlard, J., Dorset CC 

Cowlishaw, В, H., Basford RDC 
Cramp, D. J., Greater London Council 
Cull, B. T., Bournemouth 


Danford, M. J., Rotherham 

Daniels, C. W., Castleford 

Darlington, P P. E., Lancashire CC 

Darlow, B. R., Bedfordshire сс 

Davies, Н. W., ey 

Deeprose, ah Kitwe (Zambia) 

Dick, M., Northumberland CC 

Dixon, A. i Lancashire CC 

Dixon, B. J., ' Norwich 

Dixon, J. L., Durham cc 

Dixon, , Lancashire cc 

Docherty, 'N., Ministry of Housing and Local 
Government nt (Chester) 

Dow, M. J., | 

Downs, J., M uie of Housing and Local 
Government (Leeds) 


Ebdon, D. H., Ministry of Housing and Local 
Government (London) 

Edge, P. R., Dorset CC 

Everett, L., Rotherham 


Fearn, R., у, wate UDC 

Fenton, Ј inistry of Housing and Local 
Government (Leicester) 

Firman, D. n Sussex (East) CC 


Fleuriot, J. P. ” Pinetown aoe Africa) 
Ford, J. A., А, Glamorgan СС 
Foster, Е. E, esdale Development 


Corporation 
Francis, R., Staffordshire CC 
Fraser, I. E., Derby 


Gelley, Н. A., Coventry 
George, M. E., Derbyshire CC 
Gibbons, B. J., Wallasey 
Glenister, P. J., Norfolk CC 
Goodridge, R. J., Dorset CC 


195 


Taylor, D. L., Leicestershire CC 
Taylor, P., Yorks (West Riding) CC 
'Taylor, S. H., Heywood 


Thomas, D. C., Camden 
'Thomas, P. F., Ministry of Housing and Local 
Government (Wolverhampton) 
Thompson, К. C., Winchester 
'Thompson, S. J., Derby 
'Thorpe, D. À., Malvern UDC 
'Thorpe, N., Leeds 
'Tomkins, K. W., Brent 
'Turpin, R. C., Waltham Forest 
Twigg, J. M., Dunbarton CC 
Tyrie, P., Tees-side 


Underwood, P., Glamorgan CC 


Vi ; D. A., North Derbyshire Water Board 
Vaulks, N., Northumberland CC 


Waller, D. Gy Harlow UDC 

Watson, M. C., Slough 

Whalley, D. Е. ; Ministry of Housing and Local 
Government. (London) 


Whatling, B., Crosby 

White „В. а 

Whitehouse, R. F., Staffordshire CC 
Wilcox, D D b p Pembrokeshire CC 
Wilkie, J B, "Plymouth 


ied. P. W., Gloucester 

Wilks, А, M i ‘Huyton-with-Roby UDC 
Williamson, D., Gateshead 

Wilson, А., Qm UDC 


Wiseman, H. з Chesterton RDC 
Woodhead, К Huddersfield 
Wright, C. X Huddersfield 


Wright, R. S. sw Coventry 
Young, J. H., Enfield 


The following candidates have completed the Final examination: 


Gray, D.'S., Ministry of Housing and Local 
Government heed 
gregory A. H., Oldham 
Gynes, S ., Lancashire cc 
Hall, I , Preston 
Hall, L М Hazel С Grove and Bramhall UDC 
Hanson, р. S., Westminster, Kensington and 
Chelsea Joint Computer Committee 
n, R. S., Malmesbury RDC 
Harrington, I. 'D., Newham 
Hartley, D. J., Oxfordshire CC 
Hawes, R. D. Southend-on-Sea 
Hawker, G. A., Abercarn UDC 
Haywood, ]. P. S., Yorks (East Riding) CC 
Herbert, К., Ministry of Housing and Local 
Government (Nottingham) 
Herbert, Т. E., Kensington and Chelsea 
Hobbs, J. E. B, Winchester 
Hodges, S L., Ashby de la Zouch RDC 
toimes, M LES Havant and Waterloo UDC 
Hope, M .К., South Derbyshire Water Board: 
Horne, G. R., Luton 
Hudson, M., Tees-side 


James, A. W. J., Wandsworth 
ames, M. G., Newcastle.under Lyme 
ohnson, G., Kingston upon Hull 


Kendall, A. G. L., Waltham Forest 
Kenny, F. A., Haringey 

Keyte, M. E., Wolverhampton 
King, M. P., Newham 

Kitchen, J., Leeds 


Lawson, J. T., B 

Lea, А. G., УН Derbyshire RDC 

Lee, К. J, "Dorset СС 

Lenehan, 'N. A., East Birmingham Hospital 
` Management Committee 

Lewis, Glamorgan CC 

Lincoln, D. J., Redbridge 

Little, R. B., Southampton 

Liveraidge, M., Dorset CC 


Mabey, J. H., Harrow 
Makin, P. D., Gateshead 
Marsden, P., ‘Lancaster 
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Mayen N. E Куша 

aynar ymington 

Mays, M., Nuneaton 

McCormick, С. F., Birkenhead 

McGoldrick, J. M., Liverpool 

McGrath, D. G., Leicester 

McMahon, Т. 1, Ministry of Housing and 
Local Government (Shrewsbury) 

McShane, I. H., Leicester 

McWhirr, , Ministry of Housing and Local 
Government т (Peterborough) 

Mercer, Ј., 

Morgan, В. се Ministry of Housing and Local 
Government inchester) 

Mortimer, H. W., Warwickshire cc 

Morton, D. e Warmley RDC 

Murray, J. K. Hampshire cc 


Neale, K. D., Lincs (Lindsay) CC 
Newson, R. M., Co ( » 


Nyagah, D: T., Nairobi (Kenya) 


о’ han, P. P., ton upon Thames 
Oliver Т, Ross and Whitchurch RDC 
O'Neil F. p Fi» Liverpool 

Cheshire CC 
Page, M., 


Reading 
Parsons, G. D., Dudley 
Partington, J., Lincoln 
Pavey, К. F. ‚ Weston-super-Mare 
Payne, R. A. Reigate 
Peat, G., St Albans 
Philpott, G. S., Merton 
Philpott, R, Ossett - · ; 
Pickering, а ; 
EE Wycombe. 
, City of London | 


‚ Gloucester RDC 
Purves, A. Т, Stirling cc 


тине 
ACCOUNTANT 


Ramsey, I. G., Glamorgan CC 

Regan, K., Bolton and District Hospital 
Management Committee 

Richards, M. J., Exeter 

Rickard, C. B. Lei fhton-Linslade UDC 

Robinson, W. R., 

Roderick, D. B., А 

Rosser, К. Is Monmouthshire сс. 

Russell, N., Portamouth 


Sanders, K., Crosby 

Sandilands, Р. A., Ministry of Housing and 
Local Government (Wolverhampton) 

Scanlon, B. C., Derbyshire CC - 

Schofield, E ©. I., Sale 

S ,J.D , Staffordshire cc 

She су, Е. 7. Staffordshire CC 

Sikazwe, О. F., Ndola (Zambia) 

Silcox, J. D. Glamorgan CO x 

Simpson, B. R. „Ministry of Housing and Local 

B рю RC Ba H (Winchester) 
{паролу Harrogate · 

Skinner, P gingen upon Thames . . 

Sloan, G jos "Glas 

Smalley, P. Yorks (West Bue сс 

Smith, А. D., MN 

Smith, A., Iram UDC i 

Smith, T. G., Consett UDC 

Squire, M. J., Gloucestershire CC 

Stanley, J. M. R., Berkshire CC 

Stanton, G. K., Ministry of Housing and Local 
Government (Seconded Zambia) 

Step, J. E., Southborough UDC 

Stone, R., ‘Lewisham 

Summers, S. B., Dudley 

Sutton, 6. W., Ministry of Housing and Local 
Government (Сһезгег)" - 


Taylor, M., Northumberland сс 
'Thomas, IN А., Leek UDC 
Thompson, J. A., Colchester 
Thompson, S., Gateshead 





August 9th, 1969 ^ 


Todd, J. L., Dronfield UDC 
Tolkien, D. uy. Plymouth - 
'Tomlinson, E., Hertfordshire cc . 
Topliss, N. R., Peterborough 
Treacy, S. V., Antrim CC 

Tuck, D. G., Bedfordshire CC 
Tuck, M., Cheshire CC >`. 
Turpin, R. H., Bromley 


Walker, J. R., Houghton-le-Spring UDC. 
Walters, А. A. E., Coventry 
Watkins, R. R., Worcester 
Watson, M., Durham CC 
Weaver, M. "B. Chesterfield | 
Webber, B. Ј., "Chartered Accountant 
White, À. A, 'Runfon UDC 
Whittaker, F A., Liverpool 
Whitwell, D. J., Hinckley UDC 
igg, B. J., Norfolk CC 

, D., Derbyshire СС 
Wilkes, A. L. ordshire СС 
Willetts, C., Walsall 
Willetts, с. "F., Worcestershire СС 
Williams, D ‘Leeds 
Williams, J. . R., Buckinghamshire cc 
Williams, S., Kirkby UDC’ 
Willis, R. A., Droitwich 


Wilson, B., Durham СС 
Wollaston, 5. ај Faber UDC 
Wolstencroft 


Woodcock, B., hohe CC 

Woodhall, 'G. к., Lancashire СС | · 

Woodward, C. E, Mansfield 

Worth, R. А. Ministry of Housing and Local 
Government (Wi orcester) 


Yates, А. W., Birkenhead · 
зеп A. J., High Wycombe | 


rk, R. М 
Yon! Gra rayling, мо Dudley 


Younger, South Shields 


Th Торн ende haoi assed Park Bf the FG ient онбу: 


Arkell, P. J., Ministry of EE and Local 
- Government (Reading) , : 


Banks, W. P., Salford 


Bowey, T. P., urhem CC ` 
Bradley, Kl Wi 

Bullen, E Н., Newbury 
Catmull, M. J., Евзех CC 
Chard, М. +, Greenwich 
Clarke, B. 


Cornish, B. W., Long Ashton RDC 
Cowie, M. S., Durham 


Eva, D. P. P., Liverpool 
Francis, M. A., Brighton 
Goodman, D. J., Ministry of Housing and 


Local Government (Romford) 
Greaves, R. J., Ramsgate 


Harrison, M up s UDC 
Hosgood , Glamorgan CC 
Howell, RS Е. Ty. Southampton 


Mathias, E. D., Glamorgan CC 
Newport, J., Derby 
Redmond, A. J., Cheshire CC 


Saunders, P. R., Northfleet UDC 

Short, P., Manchester 

Smith, J., Camden 

Stockdale, А. J., Barnet ^" 

Stoddard P. A, Ministry of Housing and 


Hurford, C. D., Ministry o Housing and Local 


Cross, P. J., Kettering Government ( cal Government (Wolverhampton) 


Danes, R. A., Ministry of Housing and Local Jenkins, D. E. 


West Bromwich 








објава (ese) Tones J. М. Glamorgan CC Tun a Сане 
в; отегзе mmi 
Day, T. J., Wolverhampton Kelly, G., Denbi adt cc зш Co кее 
Dear, E. W., Islington Keswani, 'c. fa | 
Drake, R., Wakefield Kibble, M. W., Ministry of Housing and Local Wardrobe, A. R., Fleet ООС 
Dudman, A. G., Barnet Government (Hertford) Warner, M. R., Ministry of Housing and Local 
| Government ewm) 
Earley, E. Je Derby Last, H. T., Mini of Housing and Local Welsh, B. M io upon Тупе 
ке, T, utton Government (Romford) Wood, T., 
SUMMARY OF RESULTS 
Intermediate Final – Part A Final – Part B Total 
No. % Мо. % Мо. % Мо. % 
Passed 282 3 268 . 33 275 45 825 36 
Failed 565 7 548 67 337 55 1,450 64 
d 847 816 612 2,275 


AUCTIONEERS, SURVEYORS & VALUERS. d 
OF 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 


FULLER, HORSEY, 


SONS & CASSELL 
London EC3 


10 Lloyds Avenue, 
01—709 0101 





i 
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Perhaps you need money to put up 

а garage, or to rebuild your bathroom, 
ог to pay for your daughter's 

wedding — or perhaps just for a holiday 
away from your other problems. 

The answer is simple enough: write 

. to us. We can provide you, in the 


4 
med Sait 


ae 





strictest confidence, with a loan from 


£100 upwards to be repaid monthly over ап. 


agreed period up to five years. For 
further information about Lombard · 
са Personal Loans, write - 
to The Manager, Personal Loans 


r- 


[ mi Dept. AT at the address below. 


LOMBARD ) BANKING 


.. Head Office: LOMBARD HOUSE, CURZON ST., LONDON WIA IEU. Tel: 01-499 4111 (30 lines) | 


п 


| 





` with our expanding business in the meat trade. 


for advancement In the field of financial and managerial accounting. 






7 ASSISTANT 


We are a Public Company (EC1) and we can offer an opportunity 


` Salary approximately £2,000, pension scheme and other benefits. 
Box QA 10396. 


1 у 
Banking 


transactlons. 


GENERAL 
MANAGER. 


ACCOUNTANT 


QUALIFIED ACCOUNTANT 


' We need another enterprising young qualified accountant to cope 


currency), makin 





RAYBECK LIMITED 


As a result of rapid ex ion Raybeck Limited - 
HART 


require a young CH ERED, ACCOUN- 
TANT for (one ofita malne main operating subsidiary 
companies based . The successful 
pail posing Eo ud enn pony ТУ 
per annum and will be responsible for the or- 
putes isation of the Accounts nt and 

preparing monthly accounts, кыч апд 
management information. 

Previous commercial experienca ог ex- 
perienca in the fashlon-wear field is not 
essontial, 

Write, in first Instance, giving full 
oe of career to date to Sharron, 

F.C.A., Casson, Beckman, Rutley & 
Ce E Queen Anne Street, London W1. 





One of Britain's largest Banks requires а chartered accountant as · 
. Assistant General Manager.of an. important subsidiary Corporation 

which has а most Impressive growth record. The latter із presently 

engaged in accepting term deposits (both-In sterling and foreign 
medium term loans and participating directly In 
the equity of small and medium sized companies. It also Is parent to 
one of the country's leading Instalment credit houses. As oppor- 
tunity offers it will extend its scope to embrace related financial 


The man required will be expected to fillthe role of a senlor executive 
within the company, reporting directly to the General Manager In 
charge of day to day operations. His particular areas of responsibility 
will include advising on the feasibility of proposed new projects, 
maintenance of management statistics within the company, together 
with accounting and taxation functions. 


The ideal candidate will be in his thirties, be self-reliant and resource- 
ful. He will have had City experlence, some of which might have been _ 
іп the ‘deposit-taking field. His present employer may well be a` 


£4,000+ 


Merchant Bank or an Issuing House. 
An Initial salary of not less than £4,000 18 proposed and a car will be 


provided. There із a good pension scheme. Prospects in thls very 
progressive Bank are excellent for the right man. 


Please write in confidence to В. E. Brown (Ref. B/492/20) 


P-E Consulting Group Limited 


Appointments Division, 12 Grosvenor Place, London, S.W.1 








‘Caravans International Limited 


_ ACCOUNTANTS 


"The company: 

Caravans International Liniited ` with its sub- 
sidiaries is the { caravan manufacturer in 
the United Kingdom and has a fine export record. 


` There are manufacturing units in South Africa, 


U.S.A. and Europe as well | as in the United: 


Kingdom. 


The jobs: 

"Accountants аге required to fill three new posts at 

the group's head offices and operatin companies. 

The field of work is extensive will cover 

budgetary control, management не and the 

preparadon of speedy and accurate information for 
evels of management. | 


The rewards: 
А commencing salary in the region of £2,750 per 
annum is envisaged depending on age and experi- 
ence. The com 
including ¢ontri 


ibus 


The requirements: 
' "Qualified! accountants (A.C.A, A.C.W.A; or 
А.С.С.А.) with experience of modern management 
: E techniques including budgeting, fore- 
rofit analysis. It is envisaged tha 
с filled by” persons between the ages оѓ. 


t the. 


y offers attractive conditiofis 
ory pension and life assurance 


Please write Po full details of career and present salary to Layton-Bennett, 


Billingham 
on the letter and envelope. 


Co., 23 Blomfield Street, London, E, С. 2, quoting reference 1,32 


М z E) Nonam urs 
3 T 


August 9th, 1% 


ED by Company 

a 
agency. Е enced in agency 
"accounting. Able to work without super. 
vision. St position suitable for 
newly q d accountant. — Write 


For ^ details of experience to Box AR 


ASSISTANT ACCOUNTANT required b: 
тари anding company in the St Albs 

ons desirable d not еки 
tial if suitably experienced. The success 
applicant will be experienced in the prepa: 
tlon of interim and final accounts and 
able to handle staff. He must also have | 
necessary drivo and determination to һап 
a computer-based accounting system, T 
is а аар ionable post. – Pieu 


-write giving brief detalis of career to da 


age, and salary required to Box АА 7718. , 
taquirics и bo treated ia strictest со 
ANT  CASHIER/BO 


ОК-КЕЕРІ 
for medium-sized export merchant compa 
required. about 30. Male or e 
Must have wlodgo of pes 
йосшшешаноп, able to 
ing to аЬ — Write to Waite. NN М. 
Co Ltd, 15 Street, London EC3, stati 

lence, and жаг required. - 
SISTANT TO А COUNTANT requir 
Varied work including credit control, crec 
and agreement AE accounts, Pr ve. Ft 
day week. Pensionable, — London Electri 
Co, 92 Blackfriars Road, London SEI. 


CHIEF ACCOUNTANT ^ 


Clark & Fenn oldings) Ltd intenc 
appointing a Accountani 
whose functions И. Include cc 
ordination of subsidiary 

affairs. Applicationa are invited in the 
30-45 "year age bracket. Remuneratior 
commensurate with responsibilities 
*Excellent opportunity for advancement 
~Box СА 7684. 





. CHARTERED ACCOUNTANT 
W. W. HALL LTD 
BUILDERS MERCHANTS 

| ' READING 


Require a Chartered Accountant, i 
about 30. Some experience since ili 
cation is required, since promotion t 

the Board of Directors is ultimately 
intended. 


Please write, with brief details tc 
CA 7706. 


COMPANY ACCOUNTANT AND 
DESIGNATE SECRETARY 


NORTH CHESHIRE AREA 


падежа neg Mrd pis .C.W.A. 
is ui ntracton 
with d divenined subsidiaries. He will b 
responsible for the introduction of ac 
counting systems including costing anc 
budgetary control throughout the Group 
He wili also as designate Company 
Secretary be responsible for the Heac 
Office administration. in accord 
ance with experience and ability but no 
‘Jess than £1,850, — Apply In writing tc 
James Todd, McGregor & Co, Charterex 
Accountants, Barclays Bank Buildin 
124 Piccadily, Manchester, M1 3A 





COST ASSISTANT 


Thorburn Bain & Co Lid, Envelop 
Manufacturera, a 
eaae heia ANC nt 
ah ls of inter-A.C.W.A. standard 
o age limit. Likely man will be от 
seeking experience whils 
абау, гет eventual promotion in i 
large Group 


Written applications to: à 


London SEL 





QUALIFIED ACCOUNTANT 


. An interesting and rewardin мл : 
avaliable in а large civil 
building Company in London. Appli 
cants should be qualified accountants am 
around 25 years of age. ane Boa 
accounting not a taxation 
Good salary and contributory "регіо 
.schemé, > Holiday 
honoured. — Please reply to Box Qi 
7722. | | 


1 


О ONES EN jon а МЕНЕ ~. 
ugust 9th,. 1969 | 





CHIEF Mn 


Potential Financial Director 


The George Cohen 600 Group Limited require for one of its 
principal, manufacturing subsidiary companies, based 30 miles 
north of London, an experienced industrial accountant. Applicants 
should be: 
1. Members of at least-one of the principal ашы bodies: 
2. In the age range 35-40 years. | 


3. Experienced i in management accounting techniques - prefer- 
` ably in the engineering industry. 

4. Capable of making a real contribution to the боры of: 
} the business generally as a member of an experienced manage- 
< ment teams ^ .° у 


Commencing salary will be in the area of £3,500 ра. There is a ` 
| contiibatory pension scheme and other benefits. 


Please send full personal and career details, which will be treated 
` in сотре confidence, to: 


MAURICE TATTERSFIELD, -F.C.A. 
` The George Coben 600 Group Limited 
600 Wood Lane 
London W12 








BERRY® 


пао 


А Е RUGBY hae 
|-£2,750-+ COMPANY CAR 

| БАМ e 

Oualified: С апа Works Accountants with several РРА firet class 


industrial experience in the light é engineering і field are invited to apply. 
for the роз о! Management Accountant of Berry Magicoal Limited. 








The. successful applicant will-be responsible for introducing and 
developing "modern. systems:.6f budgétary “contro! and standard 
costing throughout, the- 'Сотрапу. Although. located at the Com- 
pany's headquarters. at Rugby, he would be required to spend a fair 
portion of. his time in the factories at Birmingham: and Bletchley 
where а wide range of domastic heating appliances is: produced: 





The Company ; which is expandíng rapidly offers excellent career 
prospects, operates а contributory pension scheme with free life 
assurance and is prepared to provide a’ company car and generous 


assistance with relocation expenses should this be necessary. 


Written Soploatons giving bri ef details of education, qualifications, 
experience, аде etc., should be addressed to: 


. ' Mr. W. R. Shepherd, : 
| Director, Berry Magicoal Limited, 
, GROUP | U.G.l. House, 3/4 Bentinck Street, London, W.1. 




























"ACCOUNTANT. а (le н 





| YOUNG INDUSTRIAL ACCOUNTANT | 


(20 to 23 years of аре) 


The Metal Box Company requires & young assistant to the Paper Group's Accountant. 


The work would be located at the London Head Office with visits to the factories in 
England in due course. 


The applicant must have some industrial experlence and should have made some 
progress in his accountancy examinations. 


The job will provide an excellent opportunity for developin acareer in accountancy. 
and assistance e given in pea i tind a professional qua on. Applications in 


writing to Stall 8 (Recruitment), 


THE METAL BOX COMPANY LIMITED 
37 Baker Street, London WIA 1AN, quoting Ref. PAP/3 





SOUTHERN TELEVISION. LIMITED - 
SOUTHAMPTON 


Chartered or similarly qualified Accountant: “required for the post 
of Assistant Accountant at the Southampton Offices of Southern 
Independent Television. This is an interesting position which would 
suit either a newly qualified Accountant or one with-up to five 
years’ post-qualification experience, Salary will be commensurate | 
with age and experience. | 
Apply i in. the first instance by letter only, to the 
Southern Television Limited 
` Northam, Southampton 





SHIPPING INDUSTRIAL HOLDIN GS 
LIMITED 


the `parent company of a Group туоћуга in international 
transportation and insurance кше 


А NEWLY QUALIFIED . 
CHARTERED. ACCOUNT ANT- 


. The sutcessful applicant, who will be as to the, 
Group. Financial Co-ordinator, will be trained for а 
senior accounting/financial position within the Group: 


Initially a substantial portion. ‘of the дине "will be 
carried out in the operating divisions which are mostly 
located in the Greater London area. ` 


Applications should be made in-writing giving brief 4 
education and career details to: 
R. S. Brooks 
Shipping Industrial Holdings Ltd 
. 52 Bishopsgate 
London EC2 


2.5 ез р” ~ ‘ACCOUNTANT: . | . aha © | B August 9th, 19 


COMPANY - 
. ACCOUNTANT 


Up to £2,750 | 


e. this Is a new appointment responsible to the Managing 
Director for all aspects of financial, management and cost 
accounting. The M.D., recently appointed to thls сотралу 

уе 


‚ operating in specialised and general haulage, Is eager to 


systems established which will give information quickly and 
accurately for decision-making and control purposes. ... With 
over 90 vehicles and an expanding six-figure turnover the 
company forms part of a division. of a diversified £130 million 


British group. . .. Candidates must have the potential for more , 


senlor appointments and be А.С:А:, А.С.С.А., or |. СММ.А., with 
finan accounting experience. ... Age 25-35, transport back- 


ground an asset. . r Location Home Counties, assistance with - 


removal expenses. . 


77 Ask MSL to send you, without obligation, specialty prepared | 
e 


information about this soil Wate (ref. J.6M) 
be treated as confidenti 


‘INFORMATION CENTRE 


7 17 Stratton Street, London, W.1. 
| Telephone: 01-499 7131 


ry inquiry will 
Write or telephone at.any time. 


Company 
Fnancial — 
Accountant 


` Transitron Electronic Ltd., a fast growing semi- 
conductor company with. manufacturing plants and 
sales offices throughout Europe, require a financial 
accountant to join a young dynamic management 
team. 


This is a highly responsible and progressive position- 


which would suit a recently qualified or final year man. 


He will get a highly Competitive salary and there аге ` 


generous fringe benefits. 


Write to: 
J. S. Gurney, 
Personnel Manager, 
Transitron Electronic Limited, 
Gardner Road, Maidenhead, Berks. 





FINANCIAL 
CONTROLLER 


| мовтн EAST LONDON 
AGE: 26-30, ~ UP TO £2,750 p.a. 


For one of the newly formed divisions of Croda International, a 


rapidly e i тка 
аге In the processing of chemicals. 


Аз а member of the Divisional Board, he will be responsible 
for management accounting, budgets and control of expendi- 
ture. Routine accounting work will be undertaken elsewhere 
leaving him free to concentrate on the aspect of the 


` business. ‘His first priority will be to implement the agreed 


recommendations of consultants who bave been examining the 
accounting systems. А 


` Candidates will be Übartered бш Works Accountants. 


with a few years’ industrial background who now wish to use 
their experience, in a managerial role., | : 


Please write in confidence, quoting reference. · 
214/T, to T. L. Evans, Peat, Mitchell 
& Co., . Austral House, Basinghal Avenue, 
London, c 


ASSISTANT 
ACCOUNTANT 


У 0. & J. Olark Retail Dim ted 1a che recently 
ма retail vei n an EH 


аге establishing strong central 
абша шов to ve ambitious mouth 


e require an Assistant Accountant f forour 
central retail Accounts [ререгийепь Н e will 
su: the financial management 
accounts вео оца; „родио monthly 
accounts. He will also cipate 

а ну and long germ partioi report to 
ef Accountan 
The Job wll albo pe provide ain opportunity fos 
the successful canain rience of 
computer accounting ig о о a which are. 
at Вг being developed. ob is based 
at Stree 
era young man who hastaken - 
te Examination at one of ө 
ог 
but we will also consider tes 
re) job experience gives them equivalent 


Starting salary will be negotiable, but it 
will be attractive to the man who meets our 
requirements. We have a non-contributory 
Pension and Life Assurance Scheme and four 

. weeks holi per annum. 

Please te, gi full career details to: 
D. 6. Hood, Personnel r, С, & J. Clark 
Retail Ltå., Street, Bomerse 


C. & J. Clark Retail Ltd 











па 202 7 57 s ACCOUNTANT ·. 


Deputy to 
Chief Accountant 


Deputy по Chief Accountant Harp Lager Group. 
Qualified accountant required with several years’ 


experience in industry to handle varied work including : 


profits estimates, cash forecasting and consolidation of 
group financial accounts. Age 27 to 30. Salary £2,600 to 


£2,900. Four weeks’ annual leave. Non-contributory | 


pension. Applications in: confidence to С. L. Murray, 
Harp Lager Limited, 18 Fitzhardinge Street, London W1. 


ACCOUNTANTS 
FOR MANAGEMENT 
CONSULTANCY 
 ANTHETSZUS. 


СНЕ Р further extremely able accountants to join fe. 
ошоп, | саамов песне 
: LU 


"тыу wi e cagiged, in conjunction vere сену with our 
operati research, engineering, marketing and data processing 
consultanfs| on analysing business situations and advising top 

it on the таеавагев necessary to be taken to improve 
profitability. They will also be responsible for designing and 
implementing systems to provide the information management 
- needs for i and control. | 


Environments in which they will be working will be extremely 
ы Apong these will be technology-based. concerns, con- 
sumer goods companies, international financial institutions, 
nationalised industries and government corporations. Some 
тыа к IC VR 


‘in addition to very competitive salaries salaries, considerable 
ја r training and development. Liaison is maintained with 
our associated consultancy firms in U.S.A. and Canada, and 
there are opportunities for visits by those who have reached 
supervisory level. 


: О койге Livni 20 and A сите oo 
qualification, арй Liv iil ишу остео EE 
successful achievement m well-managed company. 


Please write in confidence, giving concise career 
details to J. B. Morris Consultancy Staff Partner 
(Ref JBM/972/T) Peat, Marwick, Mitchell & Co., . 
Austral House, Ваша А рае, London, E ess 





SENIOR 
AUDIT MANAGER 


' A City firm of Chartered Accountants, which derives only a 
proportion of its total revenue from audit work, wishes to 
appoint a Senior Manager to strengthen the self-contained 

| audit up. Не will be immediately responsible for a sub- 

-part of the business, with a special responsibility for 

Я E the client list and the range org the work. Candi- 
dates must be C.A.s, probably between 26 and 34, whose 
career progression has been exceptional. Their professional 
experience should be broad, pre ferably including investiga- 
tions and EDP, and. not on a small practice, - Some 
specialisation in "taxation woul bei useful. The starting salary 
envisaged is up to £3,500 with some further flexibility fora 
really outstanding candidate. A partnership will be offered 
after a proving period, and this could be m months rather 
> than years. (Ref. AA32/3665/TA.). 


The identity of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 
details, quoting reference Haber. to: 


P.A. Management Consultants Ltd . Т 
Personnel Services Division — .. 
60a Knightsbridge, London $W1 


TRAINEE - 
cosT 


ACCOU NTANTS _ 


We are a nationally known engineering Company manu- 
прва матици прода tot ene m 

mpany еш accounting techniques, 
including standard costing and budgetary control and exten- 


~ XI 





sive use is made of E.D.P. systems through the Company _ 


computer. 5 
We wish to appoint several young men who аге keen to 
become cost accountants and who are prepared to study for 
the examinations of the Institute of Cost and Works 
Accountants. Full training will be given in all aspects of cost 
accountancy, together with day release facilities. 
Mi пре are invited from young men aged 16-18 years 
a minimum of five G.C.E. ʻO’ level passes, including . 
Mathematics and English. 
Hours of work: 8.30 a.m. to 5 p.m. Monday to Friday, 
Excellent employee amenities, including four weeks’ annual 
holiday, salary during sickness, lunch at nominal cost, staff 
purchase scheme, sports and social club and pension and life 
assurance schemes. 


Applications, gi brief details of education, and experi- 
ence, should be er idee to: | | 


The Personnel Manager 
. CRANE LTD, Nacton Road, Ipswich: 





THE ` 


ACCOUNTANT . © 


| Management Accountant 
Export Marketing Company 


A vacancy has arisen at the Regional Office in `` 


^^. Glasgow of a National Brewing Group for a- 
Chartered Accountant with some commercial 
experience since qualifying. This is a new situation 
-brought. about. by centralizing. ће. accounting 
arrangements for the expanding export trade of the 
© Group. The successful applicant will be required 
-to control a small team engaged on this work and 
^to provide regular management information for 

Ve control. purposes. 


Salary will be: negotiable around £2,000. per annum 
‘and there are other attractive benefits associated 
with: employment i іп а Іаѓре group. ^ 


, 


' ` Reply with details of age, едисаНоп and experience 


с Box МА 10351 - 


‘International Group - At least £2, 500 


д SECRETARY/ 
CHIEF- ACCOUNTANT 


_ Midlands 


` Our clients, who are nationally famous ТОРИ of capital 


ааа. unimportant 


'. goods- and part of an.internatlonal group, wish to appoint а 


„Сотрапу ‘Secretary/Chlef Accountant who will be directly 


~ responsible to the Managing Director for all financial and company 


secretarial matters, and, In particular, for the development of 
existing standard costing and budg ‘control routines within the 
' framework of М.В.О: As à member of senior management,’ he will 
be expected. to make à major: contribution to the: growth of the 
company. _ 
The. successful- applicant mist: be qualified- (ACA, A.C.C.A. ог 
> A.C.W.A.) preferably with both secretarial and management 
accounting experience, and should- be’ conversant with modern 
` management techniques, including the use: of computers. | 
* ‘Ages though preferably 30 to 45, 15 not Important, and applications 
"аге welcomed’ from all whose experience: and talent will Justify 

а salary of at least £2,500. 

Conditions of employment and advancement prospécts are con- 
"sistent with membership of a large group: The post'is baséd'in the 
+ West Midlands, near to attractive rural areas and with good 
houslhg ‘and: educational facilities. Assistance will ‘be given with 
removal expenses. 
^ Applications, which may be seoanei bya covering note listing 
- organisations to which you do not wish your name to be forwarded, 
, may be sent in strict confidence to: S. D. Grayson; Room 41, 

Stowe & Bowden (Management) Ltd, St Andrew’ 5 House, Portland 

Street, Manchester M60 7HT. 


S&B STOWE & BOWDEN (MANAGEMENT) LTD 
CONFIDENTIAL, REPLÝ SERVICE ' 
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Our Cost Ana 
are doing porridge, 


work connected. with the 
development of Distribution Cos 
Control will be par of pir ' 


Тће fact is we've a whole 
range of products here.at. 
Quaker Oats for our Cost 


Analysts to “до. : duties. 

And we'd like you to give. It'll keep you busy – but. 
them a hand... 9 Interested. 

Ideally you should be aged | ` You'll earn а good xdg 
about 25 to 26, capable. of "with other RI od benefits 
working on your own initiative. - in a position which provides 


and be currently studying for a 
professional qualification. 
You'll join a team operating 
an established standard costing 
system and a detailed ` 
analysis of variances 
at three factorles. 
The supervision of 
the Labour Cost 
Control system and 


varied experlence in progressive 

control systems. 
It'll set you up for life. 
„Write giving full- detalls : 
about yourself to : 
А. D. Hicks, Personnel 
Officer Recruitment, 
Quaker Oats Limited, 

` Bridge.Road, Southall, 
Middlesex. 








CHIEF ACCOUNTANT 


.. AMERICAN MANUFACTURING 
AND SERVICE COMPANY TO THE 
ОП. INDUSTRY requires a . 


‘QUALIFIED ACCOUNTANT 
| „Тог its London Subsidiary 


RESPONSIBILITIES will include ‘improvement of existing ' 
accounting and Costing systems; introduc- - 

‘tion and‘ operation: of budgetary control 

; system and prompt -preparation óf monthly 

~ accounts and Management Reports and 

| ` other financial functions їй accordance With . 

` requirements of American Parent Company . 

` "апа immediate Swiss parent. - 


- should. include : first-class- financial indi 
management accounting experience їп 
‘industry; direct experience with American 
group would be advantageous though not 
essential. — А 



















EXPERIENCE. . 


PROSPECTS 


Existing U.K. business expanding rapidly 
and likely to be supplemented by acquisition 
: . — of further subsidiaries both in UK, and: ` 
Уя - elsewhere i in Europe. . | | . 
AGE | Not fixed, but ideally 27-40. 
SALARY | Negotiable but very attractive for right man. 
APPLY Full details in first instance to Box CÁ 


. 10405 for consideration : by company’s 
! auditors. 











ugust 9th, 1969 ERO 
| У 
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Qualified Accountant 
| 


| - London 


We area ај or subsidiary In an Son Public Group 
and require a Chartered or Certified Accountant. 


The successful applicant must be a good administrator 


and be able to work largely on his own Initiative and will 
be responsible tó the Managing Director for: 

Thé Financlal Accounting Functions; 

The Operation of a Management Information 

System; 
Developing and Improving the Accounting Systems. 
We aia offering a generous salary and operate a non- 

contributory pension scheme with free life Insurance. 


Please send full details of age, qualifications and experi 
ence to Box QA 10416. 





Cost Accountant 


CROYDON 


Applications are invited from qualified cost accountants 
for a position at our Croydon factory engaged in stainless 
steel fabrication and light engineering. This is a new 
appointment offering wide scope to an experienced man 
to develop his ideas and to play an Important part In 


exercising financial control of a growing operation. 


Previous experience In engineering Is desirable and the 
person appolnted Is likely to be aged between 25 and 40. 
A generous salary will be negotiated. 


Write in confidence to 


The Secretary 
i A. Mitchell (Holdings) Limited 
Harvester House 
37 Peter Street 
| Manchester M2 5GB 








ACCOUNTANT. 7 s с. 





‘Eockheed of Liverpool 


COST 
ACCOUNTANT 


A qualified Cost Accountant is required with practical experiance of 
standard costing and budgeting control in the engineering Industry. 


He will Initially assist the Works Accountant, later assuming re- 
sponsibility for control of a large Cost Office. Experlence of staff super- 
vision and a strong personality are essential. 

An attractive зајату will be offered to the suitable candidate, to- 
gether with excellent conditions of employment including Pension, 
Scheme and Profit Sharing. 


Applications In writing giving brief detalis of 
3p age and experlence to the Personnel Мау 
ager, Lockheed Precision Products Ltd, Р.О. 
Que at the Auterso6vs. 
* |___ Робина Group -Box 1, Shaw Road, Speke, Liverpool 24. wa 


: LOCKHEED PRECISION PRODUCTS LTD., 
Shaw Road, Speke, Liverpool L24 9JY. 


ex DUNLOP 


require 


QUALIFIED ACCOUNTANTS: 


If under 26 years of age, reasonably mobile and with the 
determination -and abillty to meet the challenging 
demands of modern Industry, you are Invited to join the 
Dunlop Group who can offer you: 
— а progressive career in an International manufactur- 
Ing organisation 
– practical experlence of modern techniques of: 
‚ management Information and control 
— an attractive commencing salary 
~ opportunities for overseas postings later. 
The Group's main factorles in the U.K. are situated at 
the principal industrial centres in the Midlands, North 
of England, Scotland and South Wales – when writing 
please state your preferences. f 
Write in confidence to:  ' 
- Finance Staff Executive 


The Dunlop Company Limited 
25 Ryder Street. 
London SW1 










_ WE-WANT 


А GROOVY C.A! 


. "We-are а young London-based. group of Companies involved 
. with the ‘pop’ music business. We are expanding rapidly, particu- 
larly into overseas markets, and are looking for a newly-qualified 
` man to appoint as financial controller. Opportunities are boundless 
„for an ambitious, hard-working free thinker. Starting salary 
£1,800 plus. 
. Write with details to: 
| TERRY.ELLIS, CHRYSALIS 
UR | 155-157 Oxford Street 









< CHARTERED. ACCOUNTANT 


BABCOCK & WILCOX LTD, based In London, with substantial overseas Interests 
seeks young Chartered Accountant with broad interests to work In a stimulating 
position In Its International Division. A good commencing salary will ba paid and the 
Ы position offers considerabla scope for advancement in the Organisation. 
Knowledge of European Languages is an advantage but not essential. 
- Four weska’ holiday, pension scheme, staff canteen. 


‘Write giving details to: Staff Officer, Вабсоск & Wilcox Ltd, 209 Euston Road, 
London NW1. 5 






~ 


COMPANY SECRETARY 


~~ Decision Maker 


у 





An accountant with mature Industrial background Is required 
to create and Implement management decisions. Aged 30 to 45 
years, he should have a professional qualification, and 
administrative ability with a distinct commercial flair. 

This appointment wil! Involve the new Company Secretary in 
general corporate planning for a group of companies engaged In 
manufacturing and supplying equipment to, as well as providing 

- services for, ће construction Industry. Head office із In north-west 
Surrey. Other sections are located on the South Coast, in the 
„Midlands, and in Wales. 
` An Important part of the Secretary's function will be the 
© :praduction of management Information іп various areas. Не 
should also be prepared to scrutinise and overhaul the company's 
existing budgetary contro! procedure, as well as Из standard 
. costing and office routines, using present staff to the best 
advantage. T grs 

Initial salary will be In the reglon of £3000. A good pension 
scheme ls In operation, and á company car will be provided.  . 

Please reply, In the first instance, to the Group parent, with full 

. personal and career details. All applications will be treated in the 






strictest confidence. 
пи Wiseman, Financial Director, | 
| = Eldonwall Limited, 
88 Baker Street, London, W1 





pee or telephone: 01-486 4331. | 


~ 
r 


РИ | 
“ACCOUNTANT. wwe 


~ 


` 3 

WORLD-WIDE TAXATION 

The British Insurance Association, the leading trade association Їп the Insurance 

world, Is looking for a taxation specialist to service a committee concerned with 

world-wide taxation developments. He will have had at least five years’ experience of 

taxation principles and practice and he will receive a minimum salary of £2,500 р.а. 

subject to age and experiance. Benefits Include: staff dining room, non-contributory 
, pension schemes, very favourable house-purchase terms and 4 weeks! anriual holiday. 
Please write to the: 











‘ > Secretary-General 
1 British Insurance Association 
| Р.О. Вох 538 
| A Aldermary House . 
Queen Street, London ЕСА 


“FINANCIAL ACCOUNTANT - 


Excellent opportunity for a young qualifled accountant to obtain 
experience in a responsible position with an expanding light 
engineering company within a large group. He ђе directly 
responsi eee to thé Chief Accountant for aH financial matters 
inc 










control of the Financial ап ents. Some 
industrial or co experience is desirable although not essential. 
The Company is progressive and include integrated monthly 


budgetary control. An LC.L. 


Applications, which will be treated in strict confidence, should 
state brief personal including career to date and salary 
required and should be addressed to the Personnel Officer, Bryce 
Berger Limited, Hucclecote, Gloucester. Telephone Gloucester 66771. 


(A subsidiary of Joseph Lucas (Industries) Limited) 










ELECTRICAL ELECTRONIC & © 
TELECOMMUNICATION UNION/PLUMBING - 
. TRADES UNION 


QUALIFIED ACCOUNTANT 


Accountant required at Head Office. E.D.P. experience an advantage. 
Suitable for recently quallfled man with experience. Salary from 
£2,000 p.a. depending on qualifications and experience. Successful 
applicant will be responsible for all accounting functions of the 
Union. 


Apply to: General Secretary, Electrical Electronic & Telecom- 
. munication Union/Plumbing Trades Unlon, Hayes Court, West 
Common Road, Hayes, Bromley, Kent. 


шама 9th, 1969 · 





AMBITIOUS? 
Chartered Accountant required for newly formed Group of Com- 
panles in Lohdon operating as Typographical and Artwork Specialists. 
The Group!is shortly to be operating In Italy with expectations of 
development into other countries. Applicants must be progressive» 
age 25-35, knowledge of Italian desirable. Salary negotiable with a 
minimum of £2,500 р.а. An outstanding opportunity for the right 
applicant. 7 Apply In writing to Tiffin, Green & Co, 21 New Road, 
Brentwood, Essex. 












Tie CAS COUNCIL 
QUALIFIED ACCOUNTANTS 








in exploration and development of resources in the North Sea, in 
constructing and operating.a national transmission system and in 

‚ CO- ordinating and controlling the investment and performance of 
the Area Gas Boards. 


This means additional qualified accountants for the Council's 
Finance Department to enable prominence to be given to the 
aspects of these activities. Openings arise, therefore, in the follow- 
ing spheres:— 

Investment appraisal 









Management ‘accounting 
|! Capital Finance Financial analysis 

! Internal audit Taxation 

| Special financial investigations 


“ү appointments will be to particular sections, movement 







within the Department will be encouraged to enable a wider 
нека to be obtained. 


yen ope will be welcomed both from Accoüntanté with some 





years’ ехрепепсе in industry or the public services and from those 

` who have qualified more recently. Commencing salary will depend 
upon qualifications and experience, and will range from around 
£2,000 for a recently qualifled Accountant to £2,750 or higher for 
those with appropriate experience. (ref. F/251) P 






There ae also vacancies for assistants who have already reached 
at least ‘intermediate level in. their accountancy examinations: 

. They will work in the spheres, indicated above which will enable 
them to 'obtain valuabla experience while completing their 
qualifications. .Assistance will also be given by the. Council to 
enable iln appointed.to complete their examinations, 


Comme ing salary will be dependent on qualifications and 
experience and future prospects in а industry are excellent. (ref. 
F/252) у 













Please write for application forms indicating in.which areas you 
are mainly interested and quota the appropriate; reference 
number to; у 


Appointments and 
Establishments Officer, 
The Gas:Council, 

59 Bryanston Street, 
London, МТА 242. 














Natural gas means increasing responsibilities for the Gas Council ` 


ACCOUNTANCY ASSISTANTS: 


“~ 











ACCOUNTING MANAGER 


required to manage & small Accounts Department responaible for all financial and 
nianapemont accountng and the speedy preparation and presentation of Monthly 
Spplcanta ceri Бе У qualified and have had good experience in an organization 

modern management techniques with a positive emphasis on control. An 
interest in the љиљани of systems and future mechanisation of data pro- 


This isa Лана intment which should Interest ап ambitious and capable 
man wishing to oin a forward looking and rapidly expanding company. А com- 
and progressive salary will be paid to the right man 
Mie or telephone for an ap tion form. Applications will be treatod in 
confidence and should bo ad to: 


TORIN IN АТОМ 
Greenbridge, Swindon, Wilts 
Telephone Swindon 21387 





ACCOUNTANTS 


British Aircraft Corporation is the most successful aerospace company in 
Europe and at Stevenage we are engaged on a major propořtion of the 
most advanced equipment design in the U.K. The growth of our export 
and home orders has made it necessary to increase our financial and 
accountancy team. We now wish to make the following appointments. 


BUDGETARY CONTROL 
ACCOUNTANT 


A qualified Accountant (preferably C.A.), aged between 25 and 30 
years, is required to join our Budgetary Control Department. He will 
become a member ofa small team of accountants who are currently 
developing a budgetary system embracing all aspects of financial 
control. 'The successful applicant will preferably have some experience 
in preparing and reporting on financial budgets and вћоша бе able to . 
discuss his findings at Senior Management level. A. knowledge of 
export financing procedures is desirable. 


An LB.M. Computer is installed and is being programined. for cd 
integration of accounting and ias apo control data. 




























S 
` We also have vacancies for: 


PRODUCTS ACCOUNTANTS = - 
INTERNAL AUDIT ACCOUNTANTS 


These vacancies would suit young qualified or part-qualified ac- 

countants who are looking for a challenging position and who wish to 

make a career in industry. Experience in the relevant field is desirable 

but not essential. Applicants for the post of Product Accountant with 

| experience of the costing of batch production in the ac engineering 
{ industry would be particularly welcome. . 


Applications for the above posts, ойне Кеј. 5241 should be made 1 to: 


. МГ, Пен 
-5241 Personnel Department 
British Aircraft Corporation 
Guided Weapons Division 
Stevenage, Herts 


RAFT CORPORATION 


epe was aeaa, и Eapen 









_XXVI 


chief 





accountant 


-The Swan Hunter Group require the services of a Chief Accountant for a large 


overseas ship-repair yard managed by them. Applicants should be chartered, 


; certified or cost and work accountants with several years' experience in a 


onsible position In Industry since qualifying. Experience of the Industry 


res 
andor working In an overseas environment would be of advantage. 


‚ membershi 
.sideration 








nder the general guidance of the Financlal Director, the position Involves 
control of the various financial departments of the shipyard and the preparation 


of control Information for senlor management. 


Attractive conditions of overseas service obtain in addition to salary and 
of the Swan Hunter Pension Scheme. Age Is not a material con- 
ut a man under 45 will be preferred. Appolntment in no way 
precludes consideration at any time of advancement at home or overseas. 

Please write in strict confidence, giving full particulars, ача са опз and 
axperiance to The Group Personnel Executive, Swan Hunter Group Limited, 
P.O. Box No. 1, Wallsend, Northumberland. 


=! SWAN HUNTER GROUP LTD 





ASSISTANT 
ACCOUNTANT 


Е. 8. & A. ROBINSON (HOLDINGS) LTD 


E. S. & A. Robinson (Holdings) Ltd which forms part of The 
Dickinson Robinson Group of Companies has a vacancy at Bristol 
for an accountant to join the Chief Accountant’s Department. The 
. Group has over 27, employees and is a leading company in the 
U.K. and overseas, in the manufacture of stationery and packaging. 
The accountant will join a team of head office accountants whose 
tasks are to provide a central financial control and management 
accounting service and to co-ordinate the accounting function 
for the operating companies. 


Applicants who should not be more than 26 of age must 

ssess a professional qualification. Previous industrial experience 

is not essential. It is the Group's policy to promote employees 

companies, therefore an able accountant could, in due 

course, move to a more senior position within an operating company. 
Salary and зајагу progression аге attractive. 


ticulars (including age, 


Please apply with an outline of relevant 
g cations, experlence, etc.) quoting reference IY to: 


Recruitment Officer, 


ES & A Robinson (Holdings) Ltd., 
Bristol x. 


a company | 


Bristol 8599 707 





ACCOUNTANT: 


August 9th, 19€ 












CalComp Limited, a company 
specialising in the marketing of 
computer graphic systems, wish 
to appoint an Accountant who will 
be located at their сап office at 
Kingston, S . The company 
is the successful U.K. subsidiary, 
formed last year, of California 
Computer Products Тас. 


Accountant 
| ир 10 


#3,000 р.а. 






















The Accountant will be respon- 
sible to the Managing Director for 
the implementation and control of 
all accounting . functions. The 
successful candidate should have the adaptability and initiative to 
integrate quickly into the small existing team, and to grow with 
the organisation. There will be opportunity for advancement to 
a senior financial position in due course. : 


Applicants should be qualified accountants. Industrial or com- 
mercial experience, although not considered essential, would be 
an advan! А commencing salary in the range £2,500 to 
£3,000 р.а. is envisaged. The company provide a non-contributory 
pension scheme. у 


Interested candidates are invited to write for a personal history 
form to Price Waterhouse Co., 3, Frederick’s Place, Old Jewry, 
London, E.C.2., quoting reference MCS/ 1366. 


SS 
Ambitious 


Young | 
Accountants 
for 


British Leyland 


British Leyland offers Interesting and rewarding oppor- 
tunities for both newly qualified accountants and for 
accountants with two or three years post qualification 
experience in the profession or In industry. Vacancies 
currently exist in the BIRMINGHAM, COVENTRY, and 
OXFORD areas and in the Corporation's central account- 
ing organisation in LONDON. These openings demand 
men of hlgh ability and offer excellent prospects. Appli- 
cants are invited to forward details: of their experience 
and preferred location to: 


A. K. Bradley, Organisation and 
Staff Relations Manager (Ref. F4/ AC) 
British Leyland Motor Corporation, 

Berkeley Square House London W1. 








BRITISH 







FINANCIAL ACCOUNTANT ` 


An excellent opportunity exists for a 
yous qualified accountant with a fast- 

group of companies engaged in 
the - Processing industry situated 
in East London. 

The appointment will involve the 
development of financial and cost con- 
trol systems, organization and control of 
accounting and reporting functions, 
preparation of monthly financial state- 
ments. 

Commencing salary will be not less 












ACCOUNTANT ` 





INTERNAL AUDITOR 


The South Western Area of British 
Bakeries Limited wish to appoint a yo 

man іп his twenties who has reached 
the Intermediate Stage of a recognised 
accountancy qualification, to be trained 
as the Internal Auditor for the Area. 
This superannuated post, wili provide 


opportunity o pa good commercial 
or future 
Чоп ls British Bakeries. id 


The successful applicant will spend 
periods or amei in all of our сараа 





FINANCIAL DIRECTOR 


XXVI 


£6,000 p.a. + 


П 


Applications are invited from chartered accountants (preferably also F.C.W.A./ 


A.C.W.A.) for the above appointment with a well-known group of engineering 























then £2,000 p. n. with Е good prospects for 

the future. толеш їп confidence, Aie dH of of 
Write in first instance, giving full peg to: We an 

details of education and career qualifica- 

tons to date, to: Pike Ri & Co, 

Liverpool Victoria House, 91/99 New 


London Road, Chelmsford, Essex. 





JENSEN MOTORS LTD 
MANAGEMENT ACCOUNTANT 


A young qualified Accountant whose 

{inclination is towards useful manage- 

ment informaron reliar than historical 

. recording 15 to augment the 

The expanding Investment Trost section accounting sta His essentia] 1 require- 

requires | ments be experience of int ed i 
ASSISTANTS cost and financial accounts, ability to 


' work well with а small team, and а built- 
for Responsible Accounting and Secre- in sense of humour. This is a new position 
Dus ' created by the g need of 
tarial Duties preferably aged 23-27 with management information and сом 
experience of book-keeping. Investment control. 
or Stock Exchange knowledge an advan- 
tage, and candidates would probably be 


HILL SAMUEL & CO LIMITED 
Merchant Bankers 


MANAGEMENT AUDIT and systems ac- 
гоша sought for international service 
tion with new Sidcup H.Q. for 

hoc assignments апа overhaul/computeri- 
zation of sound but i accounting 
system. £2,500 to ap – MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 


Please reply giving full details of 





studying for a professional qualification. 148, Kavin Way, West Bromwich, Guildford 64858. 
Competitive salary, non-contributory > 

pension scheme and luncheon vouchers. ~ 

Write with details to the Staff Manager, KENT 


| QUALIFIED ACCOUNTANT 
at 100 Wood Stroet, London ЕС2. 


INTERNAL AUDITOR/ 
FINANCIAL ACCOUNTANT 


required for medium sized Engineering 
Company - West Midland area. This 
post would suit а recently qualificd 
man, as it will: provide an excellent 
introduction to Industrial Accoun 


Accountant, preferably A.C.W.A., with 

punched card experience to be respon- 

sible for budgets, costing and wages in a 

large prin works in Kent. - Reply in 
ting stating experience and 

гу, required | т А. Lord, White- 
friars Press Ltd, Tonbridge. 





with initiative required to take charge 
of busy Accounts Department. Trading 
Company. Minimum age approximately 
27; older man welcomed. Some com- 
mercial experience. Starting salary 
approximately £2,500 depending on 
experience; Non-contributory life as 
surance and pension. – P. Rockwell, 
Rockwell Machine Tool Co Ltd, Edgware 
Road, London NW2. 



























SENIOR и CONSULTANT 


PROSPECTS 


A.C.W.A., Member of Public Group of 
Salary according'to ability and exp Companies. -- Full details of this attrac- 
ence. Contributory Pension Scheme. tive position and wide selection of other 


licants please reply giving brief 
дер of age, аана ехрепепсе г ING 
and salary 
Box IA. 7683. 


Elli NN 
| 










AMBITIOUS 
ACCOUNTANT 


Tate and Lyle Enterprises Limited is Involved in International 
projects ranging from the supply of plant to the provision of 
turn-key factories. |t provides consultancy services to the 
world's sugar industry and also acts as the parent of several 
diverse companies in the Tate and Lyle Group. 








The previous holder of this post has been promoted (within 
51х months) and he now requires a worthy successor who will 
virtually act as Chief Accountant to some of our smaller 
companies. This could include in due course a period of service 
abroad. The post will also afford opportunities for promotion 
to a high level in the Tate and Lyle Group. 










Preferred age range 20-24 and we envisage a starting salary 
of £1,800 to £2,200 including bonus (non-contributory pension 
scheme and other benefits). 






Applicants should write stating details of career and experi- 
ence to: 


THE GROUP STAFF ADVISER, TATE AND LYLE 
LIMITED, 21 MINCING LANE, LONDON EC3. 


i 








companies in the Midlands. Wide experience in the engineering industry at senlor 
managerial level essential, Candidates must possess a sound knowledge of financial 
management, particularly with regard to contract cost control for medium to heavy 


engineering projects both in the U.K. and overseas. Age not over 45 years, although _ 


slightly older considered if experience exceptionally suitable. ~ 


Applications in confidence to Box FD 7727. 





QUALIFIED ACCOUNTANT (or one whi 
expects to qualify shortly), for expandin 
investment group. To in uce and maintah 
mechanized system. Prospects for advance 
ment аге good. Salary £2,000 Стърн t 
negotistion) with fringe benefits. Bo: 





QUALIFIED 
ACCOUNTANT 


required as Assistant to Chief Account- 
an Company Secretary of Building and 
ivil En Contractors in Che- 
шы. е position calls for sound 
knowledge of financial accounting, the 
production of monthly and ARUM 
ision o 


The successful applicant can 
to succeed the ef Accountant 
few years. Preferred age 28—35. Benefits 
include Contributory Pension Scheme 
incorporating Free Life Assurance, and 
3 weeks’ annual holiday. а 
Applications, glving details of experi- 
пс апа salary bracket to Box QA 


RECENTLY QUALIFIED Chartered 
Accountant required, as Assistant to 
Company А of а сошрацу 
the Sheffield Duties include 
responsibility for asd staff in' accounts and 
statistics section. 

This appointment will give an oppor- 
tunity of gaining valuable experience of 
commerce, management, and secretarial 
practice. 


Co salary, d £1,500. 
Apply Box RQ 1693. p 


Serer [ACCOUNTANT /САЅНІЕЕ 
uired by medium-sized merchan 
согарапу, age 35—40. Must be able to taki 
control of company's books, cash, 
documentation and board minutes. Salary 
according to ability. — Write Mr Мане 
М.М. & Co Ltd, 15 Limo Street, Londor 
EC3, stating experience, and salary required 


SOLICITORS REQUIRE young ac- 
take of financial 
ractice — manag- 


egal experi 
knowledge of accounting les 
essential. Excellent prospects to 


scope commencing tiny EDS pa. 


` URGENTLY REQUIRED by large manu 


facturing company E13, three top саг 

accounts assistants to operate in wide fiek 

embracing financial and cost accounting 

computers, SEE for scope for ambition 
oung men stu g for accountancy qua 

г cation. oners Services Bureau 

102. ‘Cranbrook Road, Шога, Essex (01—55 
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10:00: AD PROVI:CIAL ACCOU.TA.CY APPOL.TME.TS. 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


MOZAMBIQUE - Qualified Accountant, fluency in 
Portuguese language essential, for varied audit assign- 
ments; £3,600 p.a. tax frec. 


GREEK ISLANDS - Qualified Accountant for audit, 
“Investigations and taxation assignments; £3,500 p.a. 
INTERNATIONAL EXPERIENCE; qualified account- 
i е to undertake frequent short-term overseas 
redominantly investigations and systems; 
pl wedge o E t least one European language essential. 
3,000 p.a. 


с. PARTNERSHIP - recently qualified account- 
ant or promising Finalist; definite partnership prospects; 
initial salary negotiable up to £2,250 p.a. 

QUALIFIED ACCOUNTANT for investigation assign- 
ments, large City practice. £2,250 p.a. 

AUDIT MANAGERS; well established medium-sized 
London‘ firm; public company experience essential. 
£3,000 р.а. 

RECENTLY QUALIFIED ACCOUNTANT ~ oppor- 
tunity to generally broaden experience and Computer 
courses available to those interested. Commencing salary 


01-247 3434 (6 lines) 


FINALIST wishing to specialize in taxation required by 
leading conden Зе limited experience no bar — 
commencing salary £1 2800 р.а. 


TAXATION ГАН PARTNERSHIP - substantial City firm 
require a man with some previous experience in 
vie Gare partnership within short-term; com- 
n g salary £3,000 р.а. 
TAXATION SPECIALIST – large City firm ~ experi- 
enced in corporation and international taxation matters; 
partnership prospects — £4,500 p.a. у 
TAXATION PARTNERSHIP – Qualified Accountant — 
experienced in and prepared to specialize mainly in 
personal tax work; £2,500 p.a. 
TAXATION - experienced unqualified man to assume 
some responsibili 77 080 Dia in a predominantly personal tax 
department — 
DEPUTY CHIEF ACCOUNTANT — qualified account- 
ant for London office of International importing whole- 
salers; £3,000 p.a. 


ASSISTANT MANAGEMENT ACCOUNTANT - 


2,000 p.a. 


` PARTNERSHIP – City practitioner, well established 
bro ied clientele; ini! salary negotiable up to 
р.а 


AUDIT MANAGER – 


p.a. 
AUDIT MANAGER -— medium-sized expanding 


firm, modern auditing techniques operated, £3,000 p.a. 


TAXATION/TRUST ACCOUNTANT - old establi 


City firm require taxation senior with experience of trust 
and estate work; managerial prospects duo to pending 


retirement. £3,000 p.a. 


CORPORATION ТАХ - experienced man, not neces- 
sarily qualified, to deal with interesting and substantial 


company tax cases. £2,500 p.a. 


qualified accountant, minimum 
age 26; managerial position with large City firm ~ £2,500 


Middlesex. Finalist considered — £1,800 p.a. plus bonus. 


MANAGEMENT ACCOUNTANT - Finalist preferred 
for City office of major transport container group; £2,000 
р.а. 

ACCOUNTANT — Surrey. Wholesalin: 
public group ~ Finalist considered — £1 


DEPUTY CHIEF ACCOUNTANT - ЕЕ manu- 
facturing exporters seek recently qualified accountant, 
£2,000 p.a. 

GROUP SECRETARY - property SE а group, 
Middlesex; Chartered Accountant, age 30- о be re- 
sponsible for all accounting, secretarial id financial 
matters. Minimum £3,000 p.a. plus company car and 
other benefits. 


FINANCIAL ACCOUNTANT - West End publishers; 
Finalist considered — £1,800 p.a. 


пе ul subsidiary of 


City 


shed 


COST ACCOUNTANT, qualified A.C.W.A. — Middlesex 
engineering company; р.а. 
FINANCIAL ACCOUNTANT - City food manu- 


facturers; firm move to Croydon in September. £1,90C 
р.а. 


ASSISTANT MANAGEMENT ACCOUNTANT- 
Middlesex manufacturers of electronic equipment 
intermediate qualified accountant — ғ, 500 р.а. 


ACCOUNTANT DESIGNATE, Kent manufacturers 
qualified man with strong menant potential. 22,25 
p.a. 

ACCOUNTANT/ASSISTANT SECRETARY - Berk- 
shire medium-sized engineering company, recently quali 
fied accountant; £2,000 p.a. plus asaistance with hous: 
purchase. 


ASSISTANT ACCOUNTANT - Sussex; qualified 
accountant with some commercial experience required - 
£2,000 p.a. plus bonus. 


CHIEF ACCOUNTANT -W1 commercial organization 
qualified man to control accounting functions in respec! 
of four companies; £2,500 p.a. with excellent prospects. 


ASSISTANT GROUP ACCOUNTANT - City insur- 
ance; recently qualified accountant required for manage 
ment accountancy duties — £2,000 p.a. 


ACCOUNTANT - not necessarily qualified but fully 
experienced for West End entertainment group. #2,50( 
p.a. 

ASSISTANT FINANCIAL ACCOUNTANT, Hortford. 
shire industrial subsidiary; qualifled accountant zeeking 
first commercial post; £2,000 p.a. 

CHIEF COST ACCOUNTANT - Hertfordshire manu. 
facturers; q accountant able to reorganize 
existing systems; £2,000 p.a. 


ASSISTANT ACCOUNTANT, City office of Interna. 
tlonal manufacturing organization; Intermediate quali 
fled for management reporting; £1,750 p.a. 


If you are contemplating a change of employment and tho position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


there Is no charge to applicants for our 





WESTMINSTER SOLICITORS require 
accountant to specialize in personal taxatlon 
and/or trust accounts. Qualified or experi- 
enced unqualified a Honat considered. — 
Please rep reply іо Box 

ARTLY-Q QUALIFIED ASSIST- 
YES ouch by expanding W1 group of 
chemical companies for internal auditing, 
management and financial accounting, 
£1,600-£1,700 in early 20s. — Practitioners 
Services Bureau, 1 Cranbrook Road, 
NC 01—554 3484). 
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services 

Duties will include preparation of monthly 
and annual accounts and costi „with 
responsibility direct to the Board. is an 
excellent opportunity for a newly qualified 
man wishing to o practical experience in 
Industry, who.is anxious to participate in 
practical. mana ent accounting, and 
control day-t y administration. Com- 
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experience and degree of r 
during and after articles to S.B. Installation 
Ltd, S.B. House, Bath Road, Hare Hatch, 
Twyford, Reading RG10 978. 





OVERSEAS 








GRAND CAYMAN 


Pannell Fitzpatrick & Co require a 
newly qualified chartered accountant for 
their Grand Са: Office. The Cayman 
Islands аге a developing holiday resort 
and also an international tax-free area. 
This is an opportunity to gain experience 
at high responsibility level of all types of 
accounting, incl public corpora- 
tions and international companies. 
Minimum starting salary £2,400 p.a. tax · 
7 free. Tours two years with two months’ 
+ Бошо 1 leave fully paid paid, also local leave.’ 
‘Kit allowance. Contracts renewable. 
Кеј. FOMS, Lee House, London’ Wali, ? 
` London E у 


4 ИК 2724 M9" vi^ ; 








АЗИЈА СК 


СНЈЕЕ АССОЏМТАМТ 
ЈАМАЈСА 


A Chlef Accountant Is required for a leading 
luxury hotel of 120 rooms in the Montego Bay area 
of Jamalca. He will be responsible for the entire 
accounting. function of the hotel and will be 
responsible directly to the General Manager. 
The terms of the offer are as follows: 


1. Applicants should preferably be single and 
between the age of 25—30 years. 


‚2. Starting salary between £2000 and £2500 
` dépendent on experience. 


3. Annual increments of £500. 


4. Contract for 3 years with three months' salary 
at termination. 


5. Three weeks’ annual leave In first and second 
year of contract with return alr fare to New 
York. 


6. A car will be supplied. 


7. A room, board, free laundry and dry cleaning 
will be provided. 


Applications should be addressed to G. W. N. 
Downer, Esq., 3 Frederick's Place, Old Jewry, 
London, EC2, quoting reference OS/500/2. 


YES NEE 


JAMAICA 


Pannell Fitzpatrick & Co have t 
vacancy in their office in Kingston 
Jamaica, for a newly qualified charterec 
accountant. The work is varied and in- 
teresting and there are excellent prospect. 
for a suitable candidate. Return passage: 
for family, local holidays in an idea 
climate, m paid home leave and kii 
allowance. Ref. FOMS, Lee House 
London Wall, London EC2. 


NASSAU, BAHAMAS 


International firm of chartered account. 
ants requires the following qualified mer 
for progressive positions: 

(a) Age 30-35 with potential partnershiy 
ability preferably with experience ir 
international company work. 

(b) Age around 25 with minimum o: 
two years’ post-qualification experi. 
ence in varied company, audits. 

These positions appeal to single 
men or married men without children 

Salaries paid according to local соп 

ditions and personal experience. — Pleas 

write full details to Box NB 7714. 





SITUATIONS WANTE 


ADVERTISEMENTS under this headin 
can only be accepted when the advertise: 
is seeking full-time or part-time salarie 
employment which is to be his sol 
occupation. Offers of assistance t 
practitioners or requests for agenc: 
or subcontract work are not permissible 





VIUERE LE BOGE __ | 


АЈА. СС.А. (December 1967), aged 25, ж 
six years’ responsible professional experier 
requires appointment around Dorset or ot 
y rural area апуу guere: Decent sal 

г cred: — Box AA 
А ds п CHARTERED, age 


wires position with professio 
E ' London, ity preferred, experien 
пега! accoun 


and trust accour 
ctired. — Ernest lams, 2 Lloyd Р: 


House, Forest Road, London E17. 
Continued on page XX X) 
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· OVERSEAS _ 








INTERNAL 


AUDITOR 


NAIROBI 


THE COMPANY. 


The African Area Is part of Pfizer International, a group of 
companies with substantial and expanding manufacturing 
and marketing Interests In the pharmaceutical, veterinary, 
agricultural, flne chemicals, consumer and cosmetic flelds. 


THE JOB 


Responsible to the Area Controller for auditing the opera- 
tions of the Pfizer International Subsidiaries in Africa In the 
-flelds ой finarice,. systems, costing and Internal control. This 
will require the application of modern management account- 
Ing and [financial control techniques within an organisatlon 
which 19 always seeking to adopt improved methods and 
systems. Extensive travelling will be Involved and forelgn 
languages — Portuguese/French — would be an advantage. 


APPLICANTS 


Applicants should be qualified Chartered Accountants or 
Certified Public Accountants aged 25-35, single with at least 
3 years’) post-qualification experlence of auditing In the 
profession or internal auditing with a commerclal/Industrial 
organisation, 





CONDITIONS _ 


An attractive starting salary which Is negotlable кее 
to qualiflcatlons and experience. Appropriate travelling 
expenses and substantial fringe benefits are offered. Excellent 
opportunities exist for promotion within the Area Head- 
quarters organisation, or with subsidiary Companies In Africa 


or by transfer to Pfizer International locations throughout the 
world. 


Early application is essential as it is em that final 
interviews will take place In early September. 


Abplications, setting out brief relevant detalls, should be made to: 
J. E. T. Haile, Pfizer Limited, Sandwich, Kent. 


















: , THE И * ES | Е ~ Е v og : i E | s | | 


" | . i 
International accountants in Holland have vacancies in their office at The 


e n newly qualified accountants or thoso with a few years’ post- Е 
cation E perg 
The work rovide experienced in modern auditing methods and British | 
and American accountin ing principles as used in the international offices ` 
while first hand knowledge will be obtained of Continental accounting 
ractices. Previous knowledge of Dutch is not essential as the necessary 
Knowledge of this language can be acquired in Holland. 
Initial salaries for newly qualifled men are in the region of £2,500 per 


"Applications giving full career details should be sent in confidence to Box 
HI 10335. | 





NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. 
‘The work is interesting and vatied, offering opportunities for a career. 
The initial salary for a recently qualified man, will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished - 
accommodation and various fringe benefits provided. Initial tour of | 
18 months with generous paid leave, Such salaries and benefits will 
cub x ныша о чш eee Аррђу 
Вох МЇ 10572. 





AGGOUNTANTS _ 
FOR MANAGEMENT · 
CONSULTANGY 
IN SOUTH AFRIGA 


Peat, Marwick, Mitchell & Co., require one or two 
Chartered Accountants to take up senior appointments in 


their Consultancy Department in Johannesburg. The 
range of work undertaken includes profit, information and 
cost control systems, -management structuring and data 
processing studies. 


Candidates will be aged 28—36 and currently earning at 

least £3,000 su ay eel на заар 

d iei modern lasci ing аңа сыы енн. 
: industry. Consultancy 

PERO fos be ai олова паа : 


Every assistance with re-location for the appointed 
candidates and- their families will be given, шешш 
.*settling-in" allowances. Details of contract, 
scheme, medical aid fund, home leave and other 

will be discussed at interview. 


Please write in confidence to J. A. Ee 
(Partner, Чопа office) с/о T. B. 


peris e Floor, Austral House, 
Avere, London, oe 
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Chartered 
Accountants 





| Qualified 
_ į Accountants 


for Canada 


Expand to your full 
size in Europe 


Our assoclated firm In Canada requires 
recently qualified Chartered Accountants for 
its offices In Montreal, Toronto, Vancouver 
and other major citles In Canada, There is 
considerable opportunity for professional 
development through taking charge of audits 
dealing with a variety of businesses In Canada. 
A number of Chartered Accountants who pre- 
viously emigrated from the United Kingdom 
are now partners and managers In the firm. 
Chartered Accountants Interested In these 
positlons are Invited to provide particulars of 
their background, education, career ambitlons,. 
etc. A partnerfrom Canada will be in Londonto 
Interview applicants. Initial salarles are attrac- 
tive and transportation costs to Canada will be 
paid. 


If you are between 23 and 26, you could live very well 
„in Brussels as a Senlor Auditor, on a salary starting 
at around £2500. In París my client would pay you 
the equivalent of £2600 to £2900 ... or choose 
: Madrid or Milan, Hamburg or Frankfurt... 

н My client ia а firm of international accountants offer- 
B ' ing broad professlonal experience, early responsibil- 
lity, and excellent salaries and conditlons to young 
professional men. They should already have a 
European language other than English, or be pre- 
pared to learn one. These vacancles provide a good 
insight Into the most progressive American and 

"m we International accounting and auditing methods. 
\ 5 Applicants for these positlons of Senlor Auditor 
i l should have enough experlence of industry to appre- 
| | ciate the accounting procedures In manufacturing 
- concerns. They will report directto an Audit Manager 

and each take charge of a small auditing team. 
Promotion to Audit Manager may take three or four 
years; that is, at age 27 to 30. Benefits within the 
group are excellent. Please apply with a curriculum 
| vitae, naming any company to which | should not 

· - forward your application. 


R. Whitmore Esq. (Ref. JN12), 
Professional Appointments Divislon, 
. 129 Kingsway, London, WC2. 





Please submit résumés to: Price Waterhouse 
& Co. 3 Frederick's Place, Old Jewry, London, 
EC2, quoting reference OS/1000. 








~ Practitioners Services 


A division of Benson Recruitment Advertising Limited 





SITUATIONS WANTED 





ACCOUNTANT, experienced 
medium and small audits, iudi or 
tion with scope of taxation work in 
est End or the City chartered accountant’s 
office. - Box AE 1869. 


. Long or 
short periods or specific j пен ну тот 
Ingleby 


Rond, An ord, P el ТЕЗЕ 


о experience 

ractice. Ready to (ако responsibility. 

Available now. — Please reply quoting terms. 
~ Box BE 1818. 


FREELANCE ACCOUNTANTS 
5 SUPPLIED 
2 То Business or Profession. 

Any Period — Part-time — Assignment. 
APPLICATIONS FROM 
FREELANCERS WELCOME 
PARTNERSHIPS AND PRACTICES 
Buying or Selling, 

+ , Practice or Block of Audits 


"Buyers Available — Valuations. 
In first instance. – Box FA 1873. 





“CHARTERED ACCOUNTANT (59) ex- 


chief accountant large overseas corporation, 
secks position commerce or profession, 
Central London ог Brighton area. – Box 
CA 1871. 
CHARTERED ACCOUNTANT (33), New 
Zealand. B.Comm., A.C.C.S., fifteen years’ 
varied commercial experience. Capable in 
administration and management positions. 
Widely travelled overseas. Rog uires position 
six months, Central London. Good 
~ Box CA 1870, Ў 
CHARTERED PART П FINALIST. Seven 
years in the. profession. Good all-round 
experience. Capable of working to final 
figures without supervision. Available im- 
mediately. – Box 1779. 
CHARTERED ACCOUNTANT, nearing 
retiral ago, in good health, requires position 
referably with professional firm City or 
est End. Experienced 


neral accountancy, 
audits and taxation. F 


W. Stephen, 57 Qu borough Tem Mo 
. Step eensborou Crrace, 
Queensway, London W2. 
INTER. A.C.C.A. STUDENT o ae 
position in Torquay area. Experienced in 
Püditing, taxation, costing, etc. Present post 
held is assistant to chief accountant. — Apply 
Box IA 1854, 
FINAL PART II A.C.A. May 1970, Indian 
student of 30 years old, experience of five 
years, requires ition. ~ Please write, I. M. 
Joowa, 6 d Road, London МА 
MALAYSIAN CHINESE (23) 
А.С.С.А. Section I (first attempt). Porta 
for Section II result, seeks position with a 
piolessional firm. Available immediately. — 
ease write, A. 5. Tan, 24 Streatley Road, 
London NW6. 
QUALIFIED ACCOUNTANT, secret 
small industrial company for the ast ПЯ 
years, and previously twenty- 
professional i accountancy, seeks responsible 





fessional office, located in Eastbourne, 
Box Hastings, Battle area. Вох QA 1829, 
considerable professional ex- 
ence in provincial practice at mana 
evel, now specializing in taxation, soeks 
senior appointment in Southern England. 
Small flat more important than large salary. 
– Box SC 1690. 


mmercial firm. Seeks suitable 
position with th. professional company, age 27. 
= Box SO 1 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks avallable. – Ring Jay 
qum Еа; ABBey 2354/5817, for further 





ARTICLED CLERKS 





А В.А. (27), Pakistani with training in С.А. 


prelimi i 
ately: — Please write, M. A. Khan, 41 Windsor 
Road, Tondon E10. 


AND AMBITIOUS overseas graduate 


TT 


exemp vail 
write to Shahhaz, 9 Herbert Road, London 


BUSINESS GRADUATE with profes- 
forai and industrial experlence seeks articles 
boy ҮЙ ODEN, London firm. – Box 


London, at a nominal wa 
A MALAYSIAN STUD 
levels, seeking articles with a firm of chartered 
accountants in London. Preliminary exemp- 


th three “А 


А CHINESE MALAYSIAN with four ' 
levels and SR ‘O’ levels, seoks articles! 
in medium-sized or big firm. Available i 
mediately. — Please write S, K, Chua, 1 Н: 
Crescent, London SWI. 
A DYNAMIC Pakistani graduate (21 yea 
seeks articleship with chartered accounti 
lately. Would like to 
course if approved 
tbe princi ipai ~ Please write to: M. 
Sidd Sidd gro S 7 Selwood Bod. Sutton (Surre 
with a maste 
degrees in пију Sand eighteen months” 
counting experi ence seeks an articleship in 
around London. Preliminary exempted. 2 
25 plus. Available immediately. ~ Please w 
to Kabir Md. Ећзалш, 15 Chesham Pla 
ARTICLED CLERKS ulred by medi 
medic 
sized firm chartered accountants 
Victoria, London SW1. Excellent ехрепе 
in varied practice. Progressive salary cc 
Schoot fea approximately £650 per annt 
School rayta particularly welcome. — Ар 


Ñ PASTAN POSTGRADUATE w 
vast experience of accounts and incompl 
records, seeks articles in or around Lond 
~ Please write: M. Sultan, 25 Durners Ro 
London ЕЗ. 
ARTICLED CLERK required by charte 
соза WI. Thorough training. Т 
sonal supervision о nei gresi 
salary. — Write Box А пара 
ARTICLES TRANSFER. А  first-cl 
graduate with seven months’ practi 
ence secks M ped to a medum 
large firm. Principal'a consent obtained 
Box AT 1848. 
А YOUNG LADY (age 19), has obtaii 
grade one in the S.C. ('O' level) examinat 
83 well as the preliminary certificate to be 
articled clerk, would like to join a charte 
accountants’ firm. - · Kitty Choy, 112 Sinc 


ой. one o еар ыле тЫ 










WE ARE 





| 
WE SEEK 


WE OFFER 


"KA permanent visa to the U.S.A. 
can be obtained within a reason- 
able period of time. Complete 
visa assistance will be available to 

you in the U.K, 


А STUDENT, (22), with three *A' levels and 
tix ʻO" levels seeks articles. - Write Box AS 















JUATE, °В.А.(Нош.) 
es іа London. ~ 


London SW15. * 
ACCOUNTANTS closely 
i ассоптапсу 


associated with 
tuition Leni id ave vacancies for one 






ped to Felton & Palmer, 112 Wembley 
bark Drive, Wembley; Middlesex. 


i 


CITY ACCOUNTANTS 
^ offer Articles for 


г, table applicants 
e 8 
with the necessary Bor cede 
SALARY S £600—£950 
Ба-а tuition courses before сае 


зву Bos CA TI ины нш ог 
education. 





i 


1 
KENYA ASIAN with seven *O' levels (three 


Auditors 


LONDON INTERVIEWS 
AUG. 15-20, 1969 


the Internal Auditing Division of an 
integrated group of Insurance, Health ` 
Cane and Financial firms with assets of $3 billion with 
regional centres In the U.S.A. and Canada. 


qualified Chartered Accountants to 
assume responsibility for the audit of 
our, various regional centres to appraise soundness of 
accounting, financial and operating controls. Appli- 
cants should be in the 25—40 age group. 


excellent salaries, 
penses, stock options, 
schemes, and unusual career opportunities, accelerated 
by continuous In-house educational programmes. 













Internal 











(Interview expenses 
reimbursed) . 

















relocation ex- 
pension 











To schedule a confidential interview 
phone 

MR А. PAGE at 01—262 8312 
(reverse charges accepted) or send 
details of your qualifications and 
experience to him promptly c/o 
5. Н. Wright, 44 Bedford Row, 
London WCt. 













and four years’ 
ence веска ап articleship іп or aroun 
Preliminary ted. 


London. 
immediately. ~ Please 


preliminary сх- 
London C.A. 


seoks articles. Preliminary 
аи immediately. — Please 
8 Bankwell 


anywhere in апа, 

exempted, Available » 
eee PC 1696. 

SFER OF ARTICLESHIP wanted by 


an articled clerk In or around London prefer- 

ably in two- or rtner firm. Completed 

Зале 7 of articleship. Prin "s consent 
Fats TN ow Box TO 1847. 

W EXIST for articled 
ae САМ ап sn expanding firm of accountants in 
West End following move to larger offices. 
Early rtunities given to show Initiative 
after initial od of training. Progressive 
salary paid out articles, with ample 
study ч Reply Box VN 1777. 

WEST END CHARTERED ACCOUNT- 
ANTS require articled clerk. Must have had 
at least years’ experience in U.K. 
о office. Excellent all-round 
experience and supervision. ~ Box WE 1831. 


W. Young. 23 The Avenue. Chiswick. Lon- 





PARTNERSHIPS - 
AND PRACTICES 





Cham 
ОР 1209)" 
СТІСЕ or block of 


Brid Tondon SEI 
MUST ndon Si . 


comed, — Box AP 1881. 

ACCOUNTANTS (OXFORD) with 
expanding practice require young qualities 
assistant with Initiative. Five-day 


four years’ псе Бу 
Е. NL taff 10. rite ban they 
ASO 7), North-west 
Loudon, ORT £4,500, good offices 
and. partner. Amalga- 


CHARTERED ACCOUNTANT, W1. Gross 
fees £14, pud sende ra seeks amalgamation or 
similar firm or any other 

reasonable proposition. - Reply Box СА 
CHARTERED ACCOUNTANTS in East 
Essex require chart or certified seniors 
eod 3015 расо ог e їп 
lete records, taxation an 
accounts, with 


uslastic, we will 
t with a house mortgags at favourable 

rates, include them in our pension 

and pay salary of. £2,250 minimum uni 

шасе a partner. We are willing to introduce 


унан. = f ka Ser mac machine as soon as 
practi ble. — Box СА 6500 


EEEL, ACCOUNTANT Net 
Bm, 
рЫ due to illness, are interested їп 
r other arrangement for anal 
benefit. D'Box СА 1760. 
CHES 


ractitloner — Gross recurring 
required to include new 
fixtures and ne and eqúipmen ment £11,000, 


caso apply to 
Box CP сере 
COVENTRY AREA. – Small practice re- 
quired up to Fig Ci? prois fees. Cash settle- 
ment. ~ Box CA 171 
CHARTERED ACCOUNT- 


ANTS with ten nartnere and £25 (XY faae 


£7,000, 


| DUETTO 
- 1970, ol 


-AREA, ~ 
ашгей, Any sizo 


yl AN Lanci 
shire ch er UE 
£8,500. e Гог 1744. 


ESTABLISHED LONDON chartered ac 
countants (four partners) require 
assistant (age 28/33) with view to 
Good education essential, No capital a 
дшге ~ Box EL 1853. 

INDON (SW.) SURREY area, fees, audit: 


CHESTER CHARTERED 
COUNTANT with small nuclous wishes t 
acquire a practice or block of audits. Partner 

ons considered. ~ 


ship. Box Mí 
MAN! FIRM of chartered ас 
countants wish to 


purchase a small 
or blocks of audit Cash or annuity 
Write to Box MF 1833. 
PUBLIC PRACTICE OR INDUSTRY? 
15а beat of ba or boti worlds is offered 


a provincial city 
« Souh of Es of RAD Advisi 


experience in a n 

perhaps some recent ence in com- 

merce), fi arity with modern auditing 

and a general know! of taxation. 
Rewards? A sense of freedom and in- 


dependence rarely found in commerce 
and an income generous -by any stan 


dards. 
Send details of age, education ра 
enco and present aalary to Вох PP' 658. 





retiring. 

NORTH LONDON PRACTITIONER witl 

£4,000/£5,000 recs and oxcellent О.Р. office 
another to share overheads. 


baais. 

Box NW 1743. 

PARTNERSHIP GER: ~ Junior part 

an offered сеза South Hampehin 
merger a sole practitione: 

would be be considered. – Box РМ 1209 

SOLE PRACTITIONER (C.A. aged 5 

South Midlands country town, G.R. 

£18,000, is seeking а partner ind 30-40) tc 

share the load and provide for his eventua 

retiremen: 85. 


785. 
SOUTH-EAST ESSEX OR SOUTHENI 
Practice or blocks of audits re 
considered. 


in strictes 


= 
Џ 
g 
x 
ч“ 


- Box SE 1522, \ 


SOUTH 1, LONDON chartered Lenin fo: 
sale. G.R.F. £8,000. Considerable potential 
Cash #1 ‚— Вох SL 1823: 
ACCOUNT. 
man 


ding practico for tale, Prot oxpectatior 
ur years, 


double in 
Good o 8 for ax) 


~ Box WM 1 83. 


YOUNG EVANGELICAL 
CHRISTIAN 


is required as Manager for South Wales 
Chartered сосы Partnership 
prospects. Must be able to prepare BC- 
counts without supervision and have 
interest in taxation. — Box YE 1851. 





BUSINESS 
OPPORTUNITIES 


ABANDON £ CHASING: THAT MORT- 


NANE nant inana Фа ‘ansllfiad 








-XXXI O2 Е Lhe * 


А BARGAIN, ready-made. companies – 
Ai trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.D.). Annual returns 4s per dozen (post 15). 
— Business Peonomy Company Registrations 
Limited, Moorgate, London. ЕС2 
z 401-628 6821 72/3) (late of Strand WC2). 
C ACCOUNTANTS. — Personal bank loans, 


"Co Lid, Finance Brokers, 41 Rodney 
* Cheltenham. (Tel. 0242-53588.) 
` A COMPE. FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem. and 
Lu Also re-registrationa and ready-made 

companie = ~ Reichmann & Wing Ltd, 124 
О 5 bridge Road, London N17 (01—808 


. ВАР DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. Мо 

' if. unsuccessful, — Professional &. Trade 
Services Ltd, ber House, London 
SWA (MACaulay 9396 (5 Нпез)). 

^ BORED, FRUSTRATED, but have ability 
“and ambition to be successful entrepreneur 
7 in viable proposition on capital of £2,000. — 
Phono ATA fol appointment at 01-730 9466 
or 01-- 

СОМРАМУ FORMATIONS пой £12 plus 


^ stampa, Rapi Registrars 
5 (01-567 5459/ 








id service. – Ri 
14 The? Mall, London 
512597 247 
СОМР ‘SEARCHES. Expeditious ser- 
vice. Fully experienced staff only employed. 


~ Alfred Н. Atkins Ltd, Est. 1890, 18 
ton 8 Street, London ЕС2. Telephone 01-739 


EXPRESS COMPANY 
- REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE #12 2 plus dnties 


READY-MADE E COMEANIES 


шо А2), 70 FINSBURY PAVEMENT 
LONDON EC2 . 
МАТ!опа! 5434/5 


HART & со 


(CIT 


Leond d Street 
‘London Е.С.2° 


017253 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
= £12 plus stamp fee 
OR 
READY-MADE £40 
For accountants and solicitors only 





Ж " THE 


ACCOUNTANT 


LEWIS, COATES 
& LUCAS LTD 


.LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville o House, 2 Melville Street 


urgh. 
CA d 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants at 
current rates: 50 per cent maximum, 8 percent 
oss, Other mortgage inquiries considered. — 
tate requirements to ender Securities 
Ltd, 54 Bow Lane, London EC4 [Cd 
READY-MADE COMPANIE 
tions in 
г Conpanies 


transferred заледи, 
seven days E plus аш, 


re-registere 
Limited, e Fairview isis 
Kent (Medway 32558) Code O 


SECOND MORTGAGES: £300 upward " 

repayable up to five years. 

Loans and Other Finance. In dpe 

Invited. ~ Write: APEX MORTGAGE 

AND FINANCE CO, 34/40 Ludgate 
London EC4, or telephone - 

01-529 6763. 


START YOUR OWN BUSINESS without 
experience in association with and with the 
help of an international company. Capital 
required £600—£1,000. — Apply in уйпа to 
аа oa Publishers, West Regent 
Glasgow C2. 
TAX OSS COMPANY educational insti- 
tution SW. London, principal repared to 
sell controlling interest for катеа offer. 
Box TL 1856. 
INA DOSS COMPANY FOR SALE. – 
tweight concrete and aggregate 
clalists. Agreed tax rellefs due on £24,600 
plus assignable director's loan of similar 
sum. — Box TL 1845. 


STOCK VALUERS 


JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 








HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, safe or 


purchase; 
АРЕ THROUGHOUT THE U.K. 


HAVE YOU CONSIDERED 
SELLING YOUR COMPANY? 


` The Advertisers, а well-based Company with appropriate 
financial resources, are now embarking on an acquisition 
programme. Cash is available for the purchase of all, or 
the majority of Shares of suitable Companies. The pre- 
' ferred size is in the turnover range of £250,000 to 
£2:5 million, and Companies of interest are most likely 
to be engaged in Electronics or other technical activities, 


or in printing or publishing. 


Please send brief information in the first place to Box 
HY 10398. 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria es London $W1 
01—789 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 


Established 1846. 


MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no 
claims bonus. ~ Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Weils. 





ACCOUNTING 
MACHINERY 
Wecan offer from stock, fully nteed 
rebuilt Nationa Burroughs, ve 
Sundstrand and Ellio sher flat-be 

accounting machines. 


Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
р. & P. 


NATIONAL 
APPLIANCES 


LTD 
5—7 Раш Street, London ЕС2 
Tel. 01-606 9440/9442 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTS TYPED for accountants. ~ 
Stelia Fisher Secretariat Lid, 436 Strand, 
WC2 (TEM. 6644). 

ADD CALCULATORS, RENE 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
H Cowcross Street, London EC1 opp. 


structuring. Price 155; or further detalls from 
Research Analysis (Brighton) Ltd, Chelwood 
Gate, Haywards Heath, Sussex, 





August 9th, 16 


Ра ‘ 





FACSIMILE TAXATION FORMS 


COMPANY FORMS 
A Complete Range 


40s per 100 Plm postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC 
Tel. 01-353 0838/9 





HIRE HIRE HIRE 


АП models of Sensimatic accountin 
machines avallable for short- or loni 
term rental 

For details of this unique servic 
write or telephone: 


Goodson Calculators 
55/61 M. London EC2 
161 Моотвате $305) ^ 


NAME-PLATES MADE IN SEVEN ПА 
(aluminium ог аса), bronze, br 
stainless-steel. stamps and direct 
boards also арры quickly. Samples 

prices by гео... ~ Austin Luce & Со 


arrow, Middlesex. 
Gales) NO. NORthwoed 24336.) с 


TYPEWRITERS: 50 per cent discount. ^ 
Olympia SGE 40 ези 24 in. сагла 
list £240, special offer £120, pil plus hugo p 
exchange allowance. — Typewri 
Ltd, 7 ney High Ste Th London SW 
01-789 5484. 


UP TO 30 PER CENT DISCOUNT 


branded ts, Wiltons, Axminsters, Or. 
tals, Tufted, £200,000 ts on dis 
in our exclusive London and Northern sh. 


rooms. All makes available with full ma 
facturers' guarantees. Free delivery U.K. 
imperfect goods sold. ert fitting sec 
available most areas. Write stating requ 
ments or for introduction to showroom 
most main cities. te ref. A.C. – Пода 
Bull Co Ltd, 5 & 6 Old Bai 
London EC4 (01-248 7971 {б-де fines), jl 
at 83-89 Blackett Street, 

Tyne (Tol. 20312/2 2/1428), 5 55/61 Taver. Str 


Manchester (061-236 3687/8/9). 





SALARIES : 
AND LOCATIONS 


Advertisers are invited to state ty 
their advertisements the approxt 
mate salary range that they are 
prepared to give or require, an 
also their geographical location 

This will greatly assist thos 
who propose answering advertise: 
ments and possibly avoid тис} 
unnecessary correspondence be 
tween advertisers and applicants 















CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee insertion of any specified date, 
but every effort is made to comply with advertisers’ requirements. 


2. The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 


ever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of or canvassing matter. Any letter is liable to 
be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the pees does not 
conform with recognized professional standards 


ТНЕ 
August 9th, 1969 


instant 
fitting 
tailoring ... 


With hundreds of ‘Sumrie’ Suits; 
Dinner Suits; Overcoats; Leisure 
Jackets and Slacks. 


NOW AT 


© HERBERT CHAPPELL 


ж» eel Fone Bespoke У at 


50 GRESHAM STREET, EC2 


BESPOKE TAILORING — 22 SUFFOLK STREET 
HAYMARKET, SW1 


THE CHARTERED 
SECRETARIES 
MANUAL OF 
COMPANY 
SECRETARIAL 
PRACTICE 


by S. J. S. Eley, F.C.I.S. 
and R. С. Hetherington, F.C.I.S. 


An entirely new and comprehensive work, 
in loose-leaf form, on modern 
secretarial practice. 
Price: £4 10s 
(by post £4 17s 6d) 


Published under the authority of the 


COUNCIL OF THE CHARTERED INSTITUTE 
OF SECRETARIES 


by 
JORDAN & SONS, LIMITED 


190 Fleet Street, London EC4 
TELEX: 261010 





ACCOUNTANT 


HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 18/18 St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 
partners are members of the leading professional bodies. 

Telephone 01–629 6857. 


ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE £ CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 0832 


‘THE ANNUAL GENERAL MEETING 
WILL BE HELD AT 
WINCHESTER HOUSE' 


This familiar boardroom directive makes sense, for 

this fully air conditioned building in the heart of the 

City of London caters for all meetings from private 
functions to conferences of 250 people. 


For further information and bookings contact: 


The Estate Office, Winchester House, 100 Old Broad 
Street, London EC2. Tel. 01-588 3471 





Introducing the 


— JOURNAL OF- 
ACCOUNTING RESEARCH 


+ This journal first published in 1963 is issued 
twice yearly, in the spring and autumn. 


This unique international publication will be 
Ж devoted to reporting the results of research 
related to accounting. 


The Institute of Professional Accounting 
Graduate School of Business, University of 

* Chicago, will publish the journal in co-operation 
with the London School of Economics and 
Political Science. 


Subscription rates – payable in advance 


* 605 for one year; 1105 for two years. 
Lecturers and teachers, 40s for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON WC2 
Telephone 01-836 0832 












you don't have to pay Income tax on the 
interest. The Society pays it for you. : 
"There's one last thing. You can | 
withdraw your savings when you 

- need them, with interest paid 

à fully up to date. 

|. Isn'tthis how one pound 
weaklings grow strong? 


Abbey National Building Society, Head Office: Abbey House, Baker Street, London, N.W.1. Telephone: 01- 486 5555 


"August 9, 1969 
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Two New Publications for Students and Others concerned 
with auditing procedures 


A Casebook on Auditing Procedures 
and 


A Manual of Possible Solutions 


Edited by PETER BIRD, В.5с. (Есоп.), A.C.A. 
(Senior Lecturer in Accounting, University of Kent) 


The ‘Casebook’, price 26s post free, presents specific practical problem situations. The 
‘Manual’, price 9s post free, provides possible solutions to the problems posed in the ‘Casebook’. 
Both books published by 


The General Educational Trust of 
| The Institute of 

CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ 








"А CASEBOOK ON AUDITING PROCEDURES’ (218 pp.) 

comprises a collection of case material, varying widely in size and style. Detailed information 

is provided on The Approach to an Audit, Audit Working Papers, and The Construction and 
i Use of Charts for Audit Purposes, with Specimen Charts. Collections of case material pose 
| problems and give illustrations on various aspects of ACCOUNTING PROCEDURES AND 

INTERNAL CONTROL, WORKING PAPER EVIDENCE, BALANCE SHEET VERIFICATION, 

PROFIT AND LOSS ACCOUNT REVIEW, and GENERAL CASE STUDY MATERIAL. 


'A MANUAL OF POSSIBLE SOLUTIONS' (73 pp.) 

gives suggested answers to the 'Casebook' problems. Most of the cases are such that several 
different, correct or sensible solutions are possible, and the published solutions show, therefore, 
only one suggested method among several that could have been chosen. 


To obtain copies, price 26s post free for the 'Casebook', and 9s post free for the 'Manual', 
send a cheque or postal order (made payable to G.E.T.) to The Institute of Chartered Accountants 
in England and Wales, City House, 56/66 Goswell Road, London EC1. 


Y 
B. 
its 
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151 Strand, London WC2 ПРЕ 01–836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 8s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Ratés and Information . 


um charge Іа made for each advertisement which covers up to five Ines 
ximatety twanty- -five words). Additional lines (approximately five words) 





Fa puce, advertisements are charged per Inch, to the nearest + inch. 


CONCESSIONAL RATES per Insertion are algo quoted. These are given for 
ents to appear in three of more consecutive Issues. They cannot be 
retrogpectively or for advertisements which are to appear at fortnightly 
Intervals. 
The|concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at tho normal rates. 


Payment 
bear nan special arrangements exist ALL ADVERTISEMENTS which are 
cha according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — — 808 next column. 

















Basic Concessional | 
Situatlons Vacant/Articles Vacant Е 
Minimum (6 lines) £1 10s Od £1 0s Od 
Per line, in addition 6s Od 4s 00 
Per inch semi-displayed £5 5s Od | £3 10s Od 
Fully Displayed (min. 2 inches) - ; 
Per Inch (1X1 in.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 
Minimum (6 lines) £1 2s 6d 15s. Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed #4 10s Od f3 Os Od 
АП other categories 
Minimum (6 lines) £1 17s- ба £1 6s Od 
Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 0s Od £4 Os. Od 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically in The Accountant and In 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — ' 


10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
on or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or pubilo holidays or any other 


reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columna. 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles. 
supplied by return of post 
Company Seals and Books 

. Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


inclusive 





12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR: 6927 TELEX 262587 
and at 19 | 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
inani Companies) 








Our Institutional Clients have 

ample funds avallable to finance 

new premises and extensions by way 
of sale and leaseback arrangements. 


SHOPS ө OFFICES 
FACTORIES e WAREHOUSES 


Leading Industrial investors also 
actively seeking first-class, post-war 
commercial property. 


Details In confidence to retained surveyors, ref. D. ЈМ. 


‘Healey « Baker 


01-629 9292 





28 ST GEORGE ST, HANOVER SO., LONDON W1 


a 
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CLASSIFIED 
ADVERTISEM ENTS 





Replies to advertisers using 


Box numbers should be addressed to Box ...., 


Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original m mea 
goods or payments of any kind, nor are they available for the distribution of 
eirculars or 


matter. 


: canvassing 
| Seo preceding page for rates and latest times for acceptance. 








. PERSONAL 


PRIVATE TUITION required in accounts 
pers for A.C.A. Finalist, London area. 
рее Hours, fees, etc. agreed at meeting. — Box 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details fron 
. 64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


‘OFFICIAL 
APPOINTMENTS 





LOUGHTON COLLEGE OF FURTHER 
TION 


ALLIED SUBJECTS to prepare students for 
Sections I and II A.C.C.A. and Parts I and II 


tancy 
and be prepared to assist In the promo- 
velopment o of professional courses, 
е O — £1,725 to 
ER Plus London Weight- 
ing о of £85 p.a. 
Assistance with removal expenses 
may be given 
Forms of application from the Principal to 
be returned within 10 days of tho appearance 
% "this advertisemont. Please quote reference 
above, 


eons fo 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AN ATTRACTIVE OPPORTONITY with 
good proses ects is offered by chartered ac- 
countants London W1 Ç 10) to a senior 
with good all-round experience (including 
tax) who wishes to 6 в career in the 
profession, — Box AA 1920. 








AAVIAN APPOINTMENTS AGENCY re- 
quire and supply al all grades, professional and 
commercial, q and unqualified, audit 
and all ше, and secretaría! staff. 
Male and (стаје, Permanent and temporary. 
For the best choice with no fees to staff. 
— 1 Philpot Lane, Fenchurch Street, London 
EC3 ПҸ. 3261), 109 Tottenham Court 
Road Yogen Street Station), London W1 


LE AN AND EXPERIENCED chartered ас- 
countant with good personality required 
Holborn firm to take responsibility for blo 
of audits and supervision of staff. Ability 
to work on own Initiative essential, ; pith up- 


advice. Salary 
tunity for salaried partn 

bationary period. — Apply in own Pendet 
giving age, and full details of education ал 


professional experience to Box AA 1789. 
ACCOUNT. — ALL GRADES urgently 
[o irap ~ Visit, write or phone: The London 


Accoun Bureau, 88 Farringdon Street, 
fonton EC ЕСА. Tel. 01-353 9368 (fifty yards 
from Ludgate Circus). 
ACCOUNTANTS (Chartered) West End, 
require experienced Senior Assistants, not 
necessarily qualified, for varied work in pro- 
gressive and le practice. Responsible 
direct to partners. Commencing salary up to 
£2,200 per annum according to experience. 
Good worklog conditions іп modern offices. 
Houra: am t0313 ра No Sa turdays. 
weeks’ holiday. Non-contributory 
m scheme. Luncheon vouchers. 
ease reply Box АС 1909 
CCOUNT. in pleasant area of West 
УС require а young qualified or semi- 
qualifled assistant for interesting work in an 
expanding practice. This is a permanent post 
тїш левице. propor: — Please writo in 
culars of education, 
sonaa and e ence to Box AI 1919. 
ACCO ANTS IN NORTH HERTS re- 
quire senior clerk. Good salary and pleasant 
working conditions. — Box AI 1790. 


А CITY FIRM require additional staff 
both recently qualified and with further 
experience. ‘expansion, Including inter- 
natlonally, provides outstanding oppor- 
tunities for those with ability, and 

to accept responsibility to progress in 
experienco, status and salary. — Please 
write giving full personal details to Box 
AC 7745. 


A FIRM OF HOLBORN CHARTERED 
ACCOUNTANTS have a vacancy for a 
senior (not necessarily qualified) and for a 
semi-senlor. Must be ‘educated in U.K. and 
bavo at least two years’ professional eri- 

to obtain ent 
ехрепелсе. with responsibility and scope for 
advancement for person with initiative. Good 
g salary paid, with increments. 
Lancheon Vouchers, five-day week. — пау 
in own handwriting ving аре 1 
details of education еса опа! ехрегі- 
ence to Box АЕ 1816, 
AUDIT CLERK recently qualified or un- 
qualified with experience in omelet 
records and taxation required by Reading 
chartered accountant. Salary negotiable 
yar lo age and outline of experience. — Box 





BANK HOLIDAY ARRANGEMENTS 


> CLASSIFIED ADVERTISEMENTS 


“Owing to the forthcoming Bank Holiday the closing times for the 
acceptance, alteration or cancellation of classified advertisements 
for the issue dated September 6th will be as follows: 


‚ Fully-displa ayed 
n, ^» (complete plates 
Semi-displayed and no: 
© 'run-on? 


10.30 a.m. Monday, August 25th. 
10.30 a.m. Thursday, August 28th. 


10.30 a.m. Thursday, August 28th. 








А NUMBER ‘OF REWARDING positions 
are now available with unlimited salaries. 
ACAS London W1, £3,000 basic. Accounts 
assistants ELSO .8., LC-W.A.s intermediate 
and final -£2,500 p.a. for Central 
London and ав book-keepers to и са | 
male and female all areas. – Phone Ке 
Consultant. Services, 01-340 7692/3 for 


experience. 


Street, London EC2. 


BIB] 




















modern accounting 


gations an 


offices. Please write to: 
John С. Shaw, 22 Charlotte 
Robin H. Stewart, Eagle 
Manchester M1 4BX. 


Tyne МЕТ 6JL. 


Mon. NPT 8WT. 


Дјева ја IGI IRI 


David F. Pratten 128 Queen Victoria Street, London ЕСА, 
uare, Edinburgh 2. 

tar House, "Eiceadilly Plaza, 
: P. Richard M. Harbottle, 16 Market Street, Newcastle upon 


Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. А 
‚ Arthur F. Hannam, Chartist Tower, Dock Street, Newport, 


ПА ПЕ Г Рен Ре ed a Ра РГ ет тв === 


August 16th, 19€ 


AUDIT CLERKS (qualified and unquali- 

fied finalists) required to work In London 

Practice. Must be experienced in pro- 

g accounts from incomplete records. 

o age limit. — Apply with details to 
Box AC 7667. 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified’ accountants who are seeking to broaden their 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work i in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partnér, 4 Coleman 


је јаје SEE SESS SSEEEE| 


Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part II finalists: 

@ Excellent opportunities to widen their experlence of 
methods, Including the most 
advanced techniques for auditing computer systems, 
and (as Sxperlencs is gained) to take part In investi- 

to transfer to specialist departments. 

@ Early promotion for those who are capable of under- 

taking responsible work. 

ФА well-established training scheme, which provides 

courses In auditing, EDP, taxation and investigations. 

@ Opportunities to transfer to an office overseas. 

At present, posts are avallable In our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
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AMBITIOUS 
CHARTERED ACCOUNTANT 
#1, 800 per annum 
À recently qualified man is required by 

a large provincial firm of Chartered 
Accountants in Basingstoke to assist the 
partners in dealing with the rapid ex- 
pansion of the |practice. The town is 
being developed by Hampshire Coun 
Council and the Greater London Сопп 
and a largo increase in both the popu- 
lation and the ind is taking place 
aud is planned for the future. 

The vacancy will be particularly suit- 
-able for young a accountants who wish to 
Obtain practical experience by workin 
with a partner in dealing with Шеш ап 
handling their taxation affairs. ~ Box 
AC 7666. 















PROGRESSIVE FIRM of chartered ac- 
untants$ requires taxs ist. His respon- 
ities will involve advising at the highest 
el on all aspects of taxation and the 


Та епови post-qualification 
xperienco in trusts and tax work? We offer 
teresting position in this field at realistic 
ГРАЊЕ ~ Write in 1797. 
UALIFIED, required by 
coves & МА | remember the name) 
terbury. Are there no young C.A.s with 
quiring minds ? Don’t you want to find out 
ry practitioners can get 
of staff to develop the 
of the practice? You have 
best summer for years for wor 
ut of the big towns, but next year will 
ring added advantages. To find out what 
е сап offer you in breadth of experience and 
xtent of reward, write for application form 
о В. Н, STANFORD, Reeves & Neylan, 


LUDIT ASSISTANT requlred by small firm 
f C.A.s in WC2 arca. Ability to work on 
own initlative essential. Sultable for person 
with A.C.C.A. Part II or equivalent experi- 
ence. ~ Apply Box АА 1792. 





AUDIT CLERK 

Chartered оозана іп үн зы 
а vacancy for а man to ec 

audit work on insurance companies. The 
position would suit a qualified or un- 
qualified man aged up to 40 who does 
not wish to travel, and who would be 
willing to spend the greater part of his 
time in London on insurance company 
audits. 


AUDIT CLERK required by Ealing chartered 
accountants, Varied [practice but essential 
experienced incomplete records. Five-day 
жеек. Non-contributory * Фао scheme. 
Salary by arrangement. elephone 01—567 
8836 or write Box АС1921 

CLERKS 


AUDIT ‘required, capable of con- 
ducting audits to uit account stago. Prac- 
tical experience essential. accordingly. 
— Write Box AC 1894. 
BEDFORD ACCOUNTANTS offer a posi- 
tion {о а young qualified or near-qualified 
accountant. The applicant would bo res он 
sible for his own group of clients an 

апо te that in thelncear future he e would 

e firm asa ner. We аге an expand. 

medium-s firm. — Please apply to 
Northwood & Со,194 Midland Roa, 


‘ord, 
BIRMINGHAM CHARTERED AC- 
A а have a for newly 
accountant | or . Position 
offers wide range of interesting work and 


attractive salary according to - 
Box BC 1858. done 
S od TERED AC. 


take charge of public jand private com 
аш ae Чоп and other morka with 
тез ty to partners. p 

for right man. — Apply in writing to ue 
Deeley, Hil & Edmund Hi 


ouso, 
Newhall Street, pioneers 3. 
BIRMINGHAM TERED АС- 
COUNTANTS. - Whinney Murray & Co 
have тошни for cung counteni with 
several ence after qualification 
and also for newly qualided accountants who 
wish to broaden ence in the profes- 
sion. Good salaries will be paid and there is a 
non-contributory on scheme. — Apply 
to the Staff Partner.| Canterbury Housa. 





20 0000 7. ACCOUNTANT. 





THES си gee се о 7 Я КЕ 
бы: , NS 5 2 = 


Ап opportunity arises for chartered accountants to 

join an international firm of public accountants poc 
with all aspects of international tax and financial al planning, 

The applicants should have a good basic knowl cdgo of 
taxation with the interest and energy necessary 

deal with supra-national problems, Training ЖҮ first-hand 
experience will be provided. 

Please telephone or send brief particulars to ` 

D. F. А. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 





ние вени налик | 


Continental 
Europe 


© Deloitte, Plender, Griffiths & Co have vacancies for accountants 
recently qualified or with post-qualification experience, in 
thelr offices In BRUSSELS, MILAN and PARIS. 
The work In these offices is varled and interesting and 
provides good experience In British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. 


Present knowledge of the relevant language 18 not essential. 
Please write to: David F. Pratten, 128 Queen Victoria Street, 
London EC4. 
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Taxation 


Deloitte, Plender, Griffiths & Co, have positions 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying and also for newly qualified accountants 
d: would like to specialise in company taxation 
wo 


Please write to: 


John Docwra, 128 Queen Victoria Street, London 
ЕСА. 
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ACCOUNTANCY · 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 





A small selection 
from our comprehensive 


MANAGEMENT ACCOUNTANT 
Central London - S: £2,500 р.а. 
Large international че сотрапу ге- 
quires young quali accountant to 


assist in analysis and evaluation of 
financial data. 
FINANCIAL ACCOUNTANT 


West London — Salary £2,500 p.a. 
Young С.А. to be directly responsible to, 
Chief Accountant for preparation of 
financial and mana ent accounts. 
Excellent prospects within the group. 


ACCOUNTANT 

Central London = Salary to £3,000 pa. 
rge finance company equites о 

be responsible for monthly and annual 

accounts of subsidiary companies, Com- 

mercial experience essent 


ASSISTANT ACCOUNTANT 
City – Salary £1,750 p.a. 
Manufacturin 
student to assist accountant with ст 
ration of accounts and allied accoun 
functions. Excellent experience to 


SENIOR COST ACCOUNTANT. 

London — Salary to £3,000 р.а. 

Lane i industrial organisation requires 
ified accountant with experience of 

рвање апа controlling sop 

cated costing systems. Managerial 

‘ability essential. 


ASSISTANT COST ACCOUNTANT 
London — Salary £1,500 p.a. (negotiable) 
Nationally-known group requires young 
student C.W.A. to assist the cost 
accountant on costs, budgets and allied 
functions. 


MANAGER 

Ireland — Salary £2,000 р.а. (negótiable) 

Expanding London practice requires 
oung С.А. to manage new branch in 

| Ene land. Partnership prospects for 

Sable and industrious man. 


ACCOUNTANTS IN PUBLIC - 
PRACTICE . 
London and Provinces — Salaries to £5,000 


Vacancies at all levels for audit and 
taxation personnel throughout tho, U: K 


Enquiries and Applications 
to Barnard Backhouse 
ACCOUNTANCY & 

MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT — - 
STREET, LONDON, W.1. 

Telephone: 01-437 7928 
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E in e fun aa 


“ control in preparation for overall 


у jus to rapid growth ot EW. 
| revlew сва sod tn 


К tm 
basic salary £4, 


dd " Barton Bureau ^" 
-— се г 





London wc 
Tel 01-405 1431 


Е. РУКЕ and Е. С, РУКЕ 


COMMERCE AND INDUSTRY 
7 Assistant Secretary 


Jeudi СВ. with some kno 


£1,750 


pate 
London 


уеге of Company Secretarial work to рг 
of activities associated with this function, of leading S 
Industrial estate development group. 


аара (Chief Accountant Designate) £1,500 Min. 


-. NW. London car component company require for this ‘self-contained’ position 


man. Не will control various ne departments and supervise credit 


acco 
£1,500 Neg. 
London resent procedures are 
Accountant undor tie ua a direction of f the Chief Accountant will 
lement new controls carrying out a range of investigation 


Ў 


"Management Auditor 


work on an ad hoc ba 


| COMMERCE AND INDUSTRY. OVERSEAS 


Engineerin gineering ou offer a career appointment or bx 

about 35. Duties involve occasional travel. Minimum 
000 plus a ial TE and o allowances, Generous ond- 
of-tour leave. 


Germany Management Accountant 


Qualified man, around 28, and fairly 8 ít Ini French German, to provide 
7 eaten and а Пот ет а barmen шаша mafe m 


es offices In Germany, 
France and Italy, £3,000 Neg. 
BERMUDA al/Internal Auditor. 
‘SOUTH Internal Auditor. i) ad à 
SIERRA JEON Senior Accountant/Internal Т. 
ohannesburg Internal aioe £3,000.) 


| Taxation Accountant 


КЕНЕ ийреет cae cee байа Шш 


К = Я ў (Mecabers of The lastitate of Employment Agents and Consultants) 


9399 A selection taken at random from oar files of the many 
СЛР: | . accountants are noted below. АП inquiries are dealt with in absoluto confidence. You may call in for 
RE an informal interview without commitment at any time, 


vacancies for qualified and partly qualified te n , 


"PUBLIC PRACTICE ` 
Newly Qualified: Accountants | | 


Nambered among our clients, from the impressive names of tho world's i laipat е 
national practices down to the small provincial ‘G.P.s’, are many firms who are helping 
{о эы. an ен пен оваа: THE difetet зова DAR rather staid 
concept of the Public Accountant. | 


Nobody can plan a career for you, but WE can at least focus your attention on the 
influences which shape your profession and affect the attitudes and requirements of 
Partners, both Today and Tomorrow. 


43,500 Min. 
City ; ey 
Qualified man dias agod over 26 Wid at donat threo yorrr' apeclallssd ОРЧИН 
Ros li the tax partner of а National practice, ho will manages consultancy 
a abcr посна ашына сина alists advising on АП aspects of tax 
and tax planning. 
Assistant Tax Accountant £2,500 


For above practice, alao qualified but in this case a lesser depth of experlehcs required: 
. Maximum age 26. у | n 





PUBLIC PRACTICE OVERSEAS 
£3,000 Min. tax free. MADRID £2,750 
INDONESIA £3,400 MOZAMBIQUE £3,500 
: PARIS £3,000 
TORONTO gib,go0 
TRIPOLI 





‘Chartered 
ови 


E "fm at Moor House, London Wal London EC2, a 


appointments offer a wide choice 
Segoe 
applicants will 


systems, 
Our terms and conditions are generous, specially for men with 
> raved carer to young qualified accountant With excellent pro 


gi are РИ ИЕ И 


accountants with excellent pro- 


erience to the 
éd to the 
Staff Partner. Interviews can be шна ане 








саа 7 






QUALIFIED 
ACCOUNTANTS 


айа, Impey & Co haè vacancies in their Landen; 
Birmingham, Glasgow and Liverpool offices for both newly- 
qualified and more experienced accountants. · 


Staff obtain experience in a wide range of interesting "work 


and are required to apply the most modern techniques; the: 
firm organises its own courses and qualified staff are also 
encouraged- and assisted to attend appropriáte Institute 
courses. There are excellent opportunities for transfer to 
- overseas offices on a temporary or permanent basis. ` 


Please write to the Staff Partner, 6 St Alphage House, Fore 
ii London Wall, London 802, indicating ths centre pre- 


рн 88 сап Бе arranged i in any of the cities mentioned to 
suit me applicant's convenience. 








y 
















| ___- аа A _____ | HIOMINGHAM (Edgbaston) chartered ac- 
n 5 countants require a dynamic newly qualified 
A coe с ms who wants ип асотеа со ме or 
[) ACCOUNTANTS - ES ' j partner iy adam Бе offered a partner- 
"So th | С ship vo to ree Tons Salary Sie 57 
A fri 4 | А n. — Box x : . 
" Al sie banner ünn байа А | wing ouf- | IE im 
ea о ез о пи offer the follo ouf- ` : y о ап E од 
standing rewards to suitably experienced men between 21 and B | the right applicant. — ri BC 1902 ШЫ 
- jugos. salary £2,500 to £3,500 reviewed twice yearly. ` К » 
opportunity to join a most progressive practice providing experience in, 
the latest auditing/accounting techniques, including investigations. _ BRISTOL 
= Unlimited promotion prospects. | г оа Youngi A Co bavo a vacancy’, 
ш Regular training courses (the first South African practice in'this field). | ` finalist. Tho successful ар policant will be 
Ш Sound three-year renewable contract, generous repatriation and leave sincerae. таш mE 
allowances. алсу and taxation ЖоК. will nlso 
- pue paid for wife and a aue T | 3 available. As Аз paine is рна thore 
enerous settling-in allowances. . germen rago- 
Ш Assistance with housing loans , mea tl be given to айе courses both 
Ш Sick benefit and pension schemes in operation. ‚ Ref. A 7047E tion should у brief al 
: detail to the Бин Partner, Unity 





Street, College Green, 


FINANCIAL CONTROLLER Е ына {|е 








ж 


е . but professional experience essen- 

City » London Б | ES And беч wea. Homes and 
leading of Solicitors wish to appoint a Chartered Accountant of at least 35 opportunity то. О Эден. 

| to this important position. He will be responsible for developing stronger manage- CHAR УЧ ceo UNT PAN; ANT required at 

ment controls which will require special attention to mechanisation. It is hoped expanding end varied practic [n Cher. 

that his overall function will eventually take in the provision of a broad financial week, three weeks’ annual holiday. Modern 

pi | (ORARE) | Ot mood iust oco Мапа Жаш 

t i by firm of chartered accountants with twelve 

Berton : as senior assistant, London office 

ДО XAR E d 

Management Appointments . ACCOUNTANTS. Hitchin, 

i Herts, require senior audit clerk, T or 

— 80 Chancery Lane, London WC2 (01—405 1431) unqualified, Knowledge of pet 

|. won. good salary offered, – Apply Box 

JXkokcicicicicioieieicicicicicicicicicicieicieieieieicioieiciciok 





. Recently 
Qualified? 


Why Not Join Us. p 


We are a national firm of Chartered Accountants with 

assoclated firms overseas. We find that, as we are a 
medium-sized firm, our employees retain thelr In- 
- dividuality! We гип some tralning courses of our own 


We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
ралу at this time, In Greece. 













ind when. WA consider dc, desirable: We alee make: use; ef Ме рау good salarles which are reviewed annually, and 


we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


external courses. We now require, In our London office, 
& few newly or recently qualifled accountants with good 
previous records. Within limits we can accommodate | i 
various requirements for post-qualification experlence There are éxcellent opportunitles for advancement. 
leading to speciallsation’and we should be glad to discuss 
these at Interview. Salary will be around £2,000 р-а. with 


_ attractive fringe benefits. – Write Вох RQ 10360. 


Write in confidence to the Staff Partner, Moore, Stephens - 
& Co, кару House, London EC4. 
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‘Our objective ја to provide a complete 


+ career guidance and placement service. A 


personal discussion with one of our con- 


^ sultants will provide you with all of the 


"facts regarding the career opportunities 
availablo to jou, and is entirely without 


-‘obligation. f you decide. to move, че... 


can advise on tho most'sultable firms and ~ 
arrango a series of interviews with your 
"own Interests in mind, 

' The following is a selection of oppor- 
Анка for which candidates are urgently 


- required: 


А 


\ 


ESSEX. Taxation Man- 


. £2,500-£3 
„аџег А branch of City firm, Excellent 
opportuni ty in expanding practice, 


£2,500. WCI. Audit Manager for small/ 
medium firm. 


£1,800-£2,000. ALL AREAS. Newly 
E accountants for ppost aual 
tion experience with firms of all 
sizes. Comprehensive training schemes, 


There aro many other vacancies іп all 
fields, in all parts of the U.K, Write or 
telephone to our Director, L. G. Gibson, 
or to №. E. Nightingale or Mrs M. L. 


Open Saturday mornings by appoint- 


ment. 


3. А HIGHER STANDARD OF LIVING 


LUN РАИ dpi СО U О] 200. s August 6th, 19 
| PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS OVERSEAS | 
= $ С MB. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
| x . be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 
, Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. Tel. 01-283 0037 
ок. DIVISION: OVERSEAS DIVISION: | 
- 5-7 Russla Row, London EC2. 111 Moorgate, London EC2. Tel. 01-628 0028. 
bg Tel. 01-606 5368 | { . 
| 'PROFESSION AL AN OVERSEAS TOUR OFFERS THE RECENTLY QUALIFIED CHARTERED ACCOUNTANT: 
APPOINTMENTS 1. EXCELLENT POST-QUALIFICATIÓN EXPÉRIENCE 
- IN UK. 2. THE OPPORTUNITY TO ACCUMULATE CAPITAL 


4. AN ATTRACTIVE SOCIAL AND SPORTING LIFE: 
5. OPPORTUNITIES FOR RAPID PROMOTION: 


Detailed below are extracts from our currrent register of world-wide vacancies: 


Bahamas – (Nassau) 

For the singlo chartered accountant there 
aro excellent opportunities to gain first- 
class commercial audit experienco of 
shipping investment and off-shore com- 
panies plus banking, tourism and a wide 
range of service industry. The attractions 


of the area are in terms of climate, | 


beaches, and social Шо are well known 
and when added to the ETT tax-free 

es commencing at £4, 000рә a.,make 
а three-year tour experience wi dening, 
extremely iy pleasant апа also very lucra- 
tive in terms of capital accumulation 
potential. 


Brazil | | 
Both three-year tours and career oppor- 
tunities exist in this attractive rapidly- 
developing country. The audit and in- 
vestigation work will involve large 
American and European companies and 

the range will be comprehenal 
expatriate communities in 


life. Every oppor- 


fessional experience by special training 
in American ary es. Initial salary 
will be £2,800-£3,000 р.а. plus a 
generous settling-in allowance plus 
annual bonus and a number of other 
fringe benefits. 


уе. The 
Sio Paulo ` 
_, and Rio de Janeiro enjoy an attractive 
sporting and social 
: tunity will be given to enhance one’s pro- 


Europe 


For accountants with some knowledge 
of the relevant language most European 


capitals can offer excellent experience ' 


and first-class prospects for advancement 


together with a sophisticated way of life, 


Vacancies exist in Paris, Frankfurt, 
Hamburg, Brussels, Lisbon and Madrid. 


"Salaries range from £2,250-£3,150 p.a. 


Hong Kong 


For the recently qualified accountant 
seeking manager level responsibility a 
tour in this dynamic thriving yet very 
scenic Crown Colony will prove very 
satisfying. Working with intelligent and 
hardworking Chinese assistants, а senior 
can be in charge оба wide and Interesting 
range of audits. Rapid promotion and 
aniary progression by merit is open to 
the ambitious accountant. Initial salary 
will be in the £2,400-£3,000 rango with 
three months’ paid leave after the initial 
two-year tour. 


Johannesburg 


From either a tour or a career метро. 
this thriving city has a great deal t 
offer — а superb climate, а comprehensiv 
range of professional work and а mot 
attractive sporting and social life. Highe 
salaries together with a lower rate с 
direct taxation allow for a reasonab: 
level of capital accumulation, Salarit 
are in the region 4,500-4,800 Rand 
Vacancies also exist in Pretoria an 
„Саре Town. © 


Chartered Accountants interested | 
the above areas or who seek gener. 
carcer guidance are invited to conta 
Mr R. J. Welsh (Director) or Mr G. 1 
Ormrod. 








** the production of financial 


Expanding Group of Companies 


` DEPUTY CHIEF ACCOUNTANT 


PRINTING DIVISION (A SELF-ACCOUNTING GROUP OF COMPANIES) OF А LARGE WELL-ESTABLISHED GROUP – 


`7. LOCATION LONDON SEI – ~A young 


in commerce or industry. Responsib 





ties will involve assisting th 


Training in Commerce and Industry 


Chartered Accountant of sultable calibre is required with a minimum of three years’ experience 
е Chief Accountant in every aspect of his duties and in particular 
accounts and management information. Salary circa £2,750 p.a. — contributo: tory pe nsion scheme — life 
.. assurance — subsidised luncheon facilities. Applications in strict confidence under reference A.3158 to Miss 

* Hughes Associates Limited, Executive Appointment Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037. 


on Williams, Mervyn 





RECENTLY QUALIFIED CHARTERED ACCOUNTANT 


^... HEAD OFFICE OF А WELL-KNOWN PUBLIC GROUP OF COMPANIES PROVIDING ESSENTIAL INFORMATION AND 
~- ENGINEERING SERVICES TO BUSINESS AND INDUSTRY WITH LARGE-SCALE INTERESTS IN THE PRINTING TRADE 
- OFFICE LOCATION LONDON ЕСА. This appointment as an Assistant Accountant will appeal to an ambitious recently-qualified 








. Chartered Accountant with talent and initiative whose aim is rapi 


^ tributory pension scheme – life assurance — subsi 


to build up competence in a wide area of financial and-management 
` accounting. A full training will be given and the way 1s wide open to advancement within the Group. Salary circa £2,250 р.а. — contri- 
luncheon facilities, Applications іп strict confidence under reference A.3159 to 
Peter Cox, Mervyn Hughes Associates Limited, Executive Appointment Consultants, 59 St Mary Axe, London EC3. Tel. 01—283 0037, 


ACCOUNTANTS (Holt 
Evie sonia plications from senior (qualifie 
anquall and semi-senior audit assista 
Excellent starting salaries offered, coran 
surate with experience. Luncheon vouch 
Three weeks’ Ура The posts are: 
manent and offer a broad experience ¢ 
wide variety of work. Study leave avail 
to finalists prior to exams. — Write with 
CHER to Box CA. 6498. 

ТЕВЕР ACCOUNTANTS in V 
Counti easide town require qualifiec 
плесала audit staff. Applicants зће 
have good general experience includin: 
complete records, taxation work and 
accounts. Oppo rtunities for advancemen 
cluding partnership if qualified, — Write ' 
full details to Box CA 1923. 
CHARTERED ACCOUNTANTS req 
senior and semi-senlor men ог won 
qualified or unqualified, for their audit 
accounts ment, – Box СА 1793. 

TERED 


CHAR 
COUNTANTS require experianced sé 


capable of working without supervision. 


firm ія medium sized and has a varied p 
tice. ~ Box CC 1794. 

CHARTERED ACCOUNTANTS ^" 
offices in Bromley (Kent), and Lon 
require semi-senior and junior audit cl 
for growing practice. Five-day week. Т. 
weeks’ holiday. – Reply Box 1895. 


CITY CHARTERED ACCOUNTANT 


require senior assistant for their ехрап‹ 
ing Personal Taxation and Trust Deni: 
ment Pension "Scheme. Starting sala: 


£2,000 
Box CC 7686. 








huguse 16th, 19699 oy | 
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SENIOR 


A leading West 
for a Senior. Suitable for a person wish- 
work. - 


d firm have a vacancy 


X 


AUDIT SENIOR 


A City firm of Chartered, Accountants | 


secking an ai experienced Senior, Not 
Salary 


Д 


So» ACCOUNTANT. ~ 


| ТОРСАВЕ EXECUTIVE LIMITED 
кила ви БН 


TEL. 01-437 6063. 


No Fees to Staff · 


MANAGEMENT ACCOUNTANT 
Internation Company seek recently 
ACA. as Management 


Vil 


progress to large in the range City firm. АЛЛЈ. preferred. Salary untant trainee, Excellent prospects 
пао уто i $i 21750-43250, he4- £1,500-£ | of advancement for right man. Salary 
PERSONAL TAXATION SENIOR ex : 
MANAGING CLERK , A first-class Ре Assis . 
Afernall West Eid firm with а RECENTLY QUALIFIED ла pom. |  feeoupbt by а ammllmediumeted fra | ASSISTANT ACCOUNTANT 
growing pportunity to gain first-class ught by у firm 
practico seek a Managing Clerk. Salary ualification ence with largo City of Chartered Accountants. Every op Head Office of large manufacturing group 
£2,500. frm, Salary £1,550-£2,100. tunity to progress. Salary circa £1,8 k partly qualified accountant as 
. Fu "| TAXATION MANAGER ај a e Кошай: Зи 
· AUDIT MANAGER i SEMI- : A firm о s Chartered Accountann ti toe gpport ty to gain wide knowledge. 
A medium-sized} С! SENIOR Starting salary circa £1,300 
ty firm offer good A medium-sized City firm require an City require а са сараые porson with 
Prospects for a Chartered Accountant experienced man: Not ily quali- Taxation know! Salary to $2 500 for for INTERNAL AUDITOR > 
able to ваше sedim and large соль fied. Starting salary £1,500 +. the right man. Retail group seek a qualified man or 
pany £2,500-£3,000. a ee TAXATION SENIOR w ey someone tua for quali- 
: medium/large City vea . Salary 
NEWLY QUALIFIED css SEMISENIOR а. Ў for an A.C.A. Must have ex јаке of й 
A leading West Ehd firm are able to offer Moy паз ox ree fa " здрав АСА. „А. Company Taxation. S salary ASSISTANT CHIEF ACCOUNTANT 
good post-q Чоп ence in- а пуног sy circa £2,500-£2,800. Large holding company seck qualified 
п PUES vestigation wo: Starting £1,200-£1,400. tarting TAXATION ASSISTANTS A.C.A. or A.C.C.A. Tremendous рок, 
salary Several opportunities are available for. tial. Salary circa #2,250. - 


Tax Assistants (male or female) with at 
least 1/2 years" ence of nal 
fession, Bank ог 


P.A. TO PARTNER 
A young man with 3/4 years’ post- 
is Red bea 


qualifying 
medium-sized City firm to act as Р.А. is 
Starting salary £2,400-£2,700. 


SENIOR 

A medium-sized firm in the City have an 
interesting position for a pe =` 
en young man romotion. 


ASSISTANT GROUP ACCOUNTANT 
' Young man recently qualified required 

by Insurance Brokers in City as t- 

ant to Group Accountant. Commencing ' 


Starting salary circa salary in the range £1,800—£2,000. 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing tecbniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


и We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects Гог ап interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there. are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. i 


REV P the БР Tertit at 


67 Chiswell Street, London E.C. 1. (London and Overseas) ог 


Canterbury House, 
85 Newhall Street, 
Birmingham, 3. 


175 West George St., 


Portland Н 
Glasgow, C.2, Врана нюр 


22 Newport Road, | . "P - 
Cardit, CF2 ISG: Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London; 
‚Е.С.2. giving brief details of your career 


sofar. 


37 Melville Street, 


Yorkshire Н | 
Edinburgh, 3. a 


Greek Street, 
, Leeds, 151 450. 


Winchester House, Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, 
Manchester, M2 2ЕР. Newcastle, МЕт ІВА. 


Corn Exchange Bldg., 
Fenwick Street, 
Liverpool, T 7RB. 








FOR YOUNG "h 
ACCOUNTANTS 
- WANTING : 
EXPERIENCE 


· for a career in practice or industry 


. Cooper Brothers & Co., have places for young 
. qualified accountants in thelr offices in London, the 
“Midlands, the North and West County and Scotland. 


We Offer:— 
ж A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


. - ж THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— ` 
| Ж SEE MANY TYPES OF BUSINESS 
` Æ MEET NEW PEOPLE AT ALL LEVELS 


p ж LEARN THE MODERN METHODS OF 
` BUSINESS MANAGEMENT. 


Comprehensive training Is provided and there аге 
opportunitles-to travel abroad on short or long ferm 
` assignments. 


- Write to the Staff Partner, at 33 Gutter 

Lane, London, E.C.2, Indicating which part 

“of the country you would like to work In. 
Local Intervlews can be arranged. 


ACCOUNTANTS 


ғ for-London — Bristol — Cardiff 
Newcastle — Nottingham 


| Price Waterhouse & Co. have "positlons avallable.for young 
qualified accountants and finalists, initially Jn thelr offices In 
London, Bristol, Cardiff, Newcastle and Nottingham. 
The :зборе for advancement In the firm Is excellent, Oppor- 
` tunities to obtain specialised knowledge In management соп- 


* sultancy or taxation are given, and the position offers broad 
. _ ехрепепсе of a very wide varlety of business and modern 
- . accounting and auditing techniques, both In the United 
Kingdom and with associated firms overseas. 
„Ап extensive programme of пато апа development is 
provided for members of the s 
Please write or telephone: 


C. 1. Brown, 3 Frederlck's Placo, Old “Jewry, London, E.C.2. 
Tei: 01-608 6044. 

4. D. Marle, St. Giles House, 11 Quay Street, Bristol, BS1 2JP. 
Tol: Bristol 22108. 

J. Worton, Tormine) Buildings, Central Square, Cardiff, CF1 1EQ. 
Tel: Cardiff 2 

R. Lovely, 81 Mone Street, Newcastle upon Tyne; NESS 1PL. 
Тек Newcastle 284: 

4. Daykin 1. не John's Chambers, Bridlesmith Gafe, 
Nottingham, NG1 2HE, Tel: Nottingham 50311:’ 















August 16th, 19€ 


SUCCESSFUL FIZALISTS 

and M 
YOUNG QUALIFIED ACCOUNTANTS 
.. £1,850 PLUS----PLUS! - 


One of the oldest Chartered firms (Holborn) with enthusiastic 
partners of forward-thinking attitude has reached an exciting phase 
of progressive development (and International ramification). 


More tial manager and partner material is sought = assign- 
ments intriguing and future prospects wonderfu 


Applications should have ambition and be ready for hard work – 
must possess ability, initistive, good personality. They will state 
commencing salary they belleve is merited — the prospect of re- 
celving it from the advertisers now or quickly is . Regular salary 
reviews and recognition of good work. 


Usual Information please In confidence to Box SF 10358. 





TAXATION = 
AUDITING 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels In diversified 
practice, Трог Irectly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life 
Insurance cover (non-medical up to £8,000). – Detalls to 
‘Staff Partner’, Telephone 01-242 0581, or write to 
Buchanan House, Holborn, London ЕС! 
(Chancery Lane Station 50 yards). 


ACCOUNTANTS 


Thomson McLintock & Co have need fot able qualified accountants 
and finalists. We are looking for men who 
wish to broaden their experience using modern techniques; 
would welcome the opportunity to specialise in management 
‚ computers or taxation ог to transfer to overseas 
offices; 


are interested in doing investigation and other special work ^ 
ing a high degree of initiative and responsibility; 

are prepared to take advantage of the firm's training schemes 

- including a wide variety of courses; 

will work hard in exchange for above average remuneration and 


› 
aim for promotion to manager and partner. А 
The experience and training will be invaluable whether you wish to 


сопишпе ia а bec ace Би OE ED: transfer И due сошзо o 
commerce or industry. 


Ste to SM Ferner a3 King Wiliam Street, London ЕСУ. 





ugust 16th, 1969. ' 7 pe с 7; 


пов 0 "vor dust 


тообу 17 ‘0D 29 Aopmy чишхузәң 
pmous noA pus ug рәдушцрәш QAISS2IS. 


JW 012 


Kuwduoo pus suopreBreoAUr ‘odor ym odoo ој aqe ол pus 
Kweduioo отапа ров sonbrugoo; Suripne шәрош ЧИМ 
TUESIQAUOO OQ пш us sjugjunooow pogmenb ој sopeyes do; 
AVd HA 


И LV 001 NOA AWM U3A3HOIHA 


AUDIT MANAGER ишш 


Lord Hirshfield and his professional collexgues (in a long-established Chartered 
firm where ice progress enterprise are major aims) roquire а chartered ac- 
countant ~ 30 or near ~ who prefers professional life with manager status. 
The applicant must have sound post-qualification experience and possess tact, 
Initiative and personality. . 
He will be expected to assume executive responsibility, possess administrative 
flair and reduce demands on partner time, He must be a natural leader, command 


staff support and dient confidence – aud show enthusiasm. 
Applicants unlikely to marit £5,000 within 5 years need not apply. Others may 


send full career details to Lord Hirshflald's Secretary, 13 Southampton Place, WC1. 


= 1j 
Qualified Accountants 
Harmood Bänner & Co and associated firms invite applications 


from qualified accountants of varied ages and experlence for. 
vacancies in their offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
fields with interesting work and opportunities for varled and 
responsible careers. = 


А sound professional experience will be avallable using the latest 
techniques {п а wide range of businesses, Including audits of 
computer systems. Good salarles and prospects based on ability 
and éxperlence. 

Ata later 
short-term assignments or by transfer to associated offices. 


аршу на are also available for transfers between United 
Kingdom offices. ' 


Applications should be forwarded to: 
Mr 6. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 





Mr P. 3. Rush, Cunard (as ding 


ERPOOL 
Mr C. P. KI Е, 1222 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2^ 


Mr F. А. Sherring, Arkwright House ~ 
Pafsonage Gardens, MANCHESTER 3 ` / | 


мг W. B. тво, 8-9 Donegall Square Nore 
BELFAST BT1 5G 






















е opportunities will arise to work abroad elther on _ 






. Qualified Асаш ө. 


Dearden, Harper, Miller $ Co: seck Qualifed Accountants for their 
London and Manchester Offices. 


- These are medium-sized offices where broad епепсе is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


sn маре ен ым. ca оаа 


Please writo to E. К. Crossley, 17-18 St Dunstan's Hill, London 
са m 070) ог J. W. 


ESTATE DUTY 


Norwich Chartered Accountants require a Manager with 


specialised knowledge and extensive experience in all aspects 
of Estate Duty. 


А high level of experience and ability will be required and 
will be rewarded by a substantial salary, a wide and varied 
field of work and excellent working conditions in a pleasant 
Cathedral City. Box ED 10314. 


vounG — 
ACCOUNTANTS 


for Birmingham—Leeds—Leicester— 
Liverpool—Manchester 


^ Price Waterhouse & со. have positions avallable for young 
qualified accountants and finalists, initially in their offices in 
Birmingham, Leeds, Lelcester, Liverpool and Manchester. 
The scope for advancement In the firm is excellent. Oppor- 
tunities to obtain speclalised i pisa y ed In management 
, consultancy or taxation are given, and the position offers 
broad experience of a very wide varlety of business and 
modern accounting and auditing techniques, both In the 
United Kingdom and with associated firms overseas. _ 
An extensive programme of training and development is 
provided for members of the staff. 
Please write or telephone: 


E. В. Jeynes, Beautort House, 98 Newhall Street, Birmingham 
3. Tel: 021-228 5682. 

d. О. Hewitt, 29 East Parade, Leeds 1. Tel: Leads 34607. 

В. G. Wilkes, 6 Friar Lane, Leicester, LEI БОА. 

Tel: 0533 27141. 

A. G. Whalley, m Indla Bulldings, Water Street, Liverpool, 
L2 OON. Tel: 051-235 3581, 

A. D. Copley, Полис Union House, 73/79 King Street, 
Manchester, M2 4WS. Tel: 061-882 9876. 






















ТА 





. Stewart, 14 Lloyd Street, Manchester 2 _ 





— = eee Р эь Л 


n experience. 
Í Partner at qt Bedrord 
-FINNIER 


CHARTERED ACCOUNTANTS | 


Three Chartered Accountants are re- 
` „quired in the near future by a substantial 
-professional firm in the City as assistants 
to partners. These posts carry very good 
prospects of future advancement. In one 
case an interest in Trust Work would be 
an advantage and in the others auditing 
by modern methods and an interest-in 
management and commercial techniques 
would be appropriate. The salaries p 
.be fully commensurate with the abilities 
of those who obtain the appointments. – 


- Write full details, in confidence, in the 
йты Instanes to Box СА 7774. 


CHARTERED, ACCOUNTANT (W5) re 
senior assistant, not Tec] 
аы but professional experience essen- 
and tax knowledge an advantage. Pension 
scheme and five-day week. Bonuses and 


rite stating 
uired to Box 
AND DEVON. + T urquand, 


. Youngs & Co require seniors and semi-seniors 


for their. Devon offices. Positions would suit 
newly-qualified clerks seeking further experi- 
ence outside London on a wide variety of 
work, including public company audits, The 
am runs a pension fund and salaries depend 

. — Please ae apply, te to the Staff 


Benes & CO have : vacancy 
for вов taxation senior to deal me 
with company taxntion and the more comp 
cated personal cases, — This will be'a perman- 


` ent and progressivo | position. Salary will be 


in xperlence and ability. — 
Арріу in writing to taxation partner, 31 


Paul's зена London EC4 ог" 


ЦЕЛЕ 01–248 5 


accountants re- 


Accounting. Associates Aa di 
E Road. London NW3 (0 7510201. - 
our, hours). 


ТМЕК: 
. Slough and Reading 


AUDIT MANAGER (SLOUGH) to 
Superviso the work of a block of audits 

„ шапу of which involve regular attend- 
, ance and preparation of interim manage- 
ment accounts. Should be quallfied or 


` + finalist. 


PERSONAL TAXATION ASSIST- 
ANTS (SLOUGH AND READING) 
who should have 3-5 years’ experience of 
personal tax work. Institute of Taxation 
examinations encouraged. 


. SENIOR AUDIT CLERKS 
CU OH ,AND READING) with 
eios nak experience of audit and/or 

e record work. Scope for 
experience in all fields of Accountancy. 


These posts offer fine 3 of 

- advancement and security with a firm 
.that has grown considerably in recent 
years, Salaries, of course, are excellent. 


"Written application to S to paw Partner, 
2 The Gro lough, B 


. HAYES (MIDDLESEX) C.A.s require keen 
young audit staff for practice. 
Also experienced (but still keen) senior staff. 
` Main road offices. Luncheon vouchers etc. — 
Phone 01-573 M огу write to 370 Uxbridge 


Horb ORN” CH AN” CHARTERED ACCOUNT- 
“ANTS” 


with details of experience to Box HC 1796. 


LIQUIDATIONS AND 
RECELVERSHIES 
_ City Accountants have vacancies for men 
in their т шашданоп; and receivership 


ds. а & wide Мыны of work ao Ша 
candidates could be qualified accountan 
or men "ul ence of ligaldation 


and receivership мети or with general 


unting expi wishing to special- 
py in this work. 
~ Some travelling would be involved. 
Salary appro ee to Бање 
‚ Write Вох 


„ 


INCOMPLETE RECORDS 
required by London W1 accountants. 


senior for’ 
eens on trusts. and tax. — Write . 


А. 4 


LAURIE & COMPANY 


Accountancy Appointments 


£4,000 CHIEF ACCOUNTANT 
сан вод man as Chief of the W. African 
vision of an International organiza- 
tion in Liverpool. at Н.О. there, 
he would be zoquired to pay periodic 
visits to W. Africa. MS: 


A COUNTANT/ADMINISTRATOR 
manufacturing company have an 
ening for & man to take complete 

of their financial оази ала 

Ў deal with staff (20—30) 

£2,250 MANAGEMENT ACCOUNTANT 

Excellent carecer prospects for an A.C.A. 

with a City group with diverse manu- 

facmuring aotivitles 1-3 years pro professional 
ог со: 1 ехре qualify- 
ing. Practical: кашыр of bi budgetary 

control systems. 23-27. 

£2,000 ACCOUNTANT 

Young qualified man required by 
Multiple retailers N. London. Duties 

include monthly and annual 
accounts, management information, 
some tax, 

Mo usd ualified and unqualifled 
Ака of q and un 

tly required. £1,750—£3,000. 
peu axatlon Assistants with part- 
nership prospects. То £3,000. 


.LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in M PROIN aT: Est. 1909 


91 Moorgate, London ЕС2 
01-606 6301 


SEECIALIST 


уста 


£2,000 offered to person 


Initiative and reasonable tax knowledge. — 
Practitio 


joners ces Bureau, 102 Cranbrook 


Road, Ilford, Essex (01-554 3484). 


$ 


5 ACCOUNTANT > ^7. 


LONDON chartered 
Bournemouth clientele require тон g 
arrangement or on with firm of 
chartered accountants in that area. — Reply 


Box LC 1896. 
Ede ACCOUNTANTS re- 
clerk, preferably qualified. 
three weeks’ holiday; good 
prospects, а А оваа МА salary £1; to 
Hi ,750, according to age and experience. - 

Box БА 1891. 


Five-day wee wer 


LONDON WI 


Progressive, expanding firm (two 
partners) requires senior able to work 
on own initiative, accept res onsibility, 
help supervise and tram жай. Mi 

working conditions and very per 
prospects. Salary by EVE - Full 
details, please, to Box LW 7762. 


H 


MANAGING un: 


required by Central London firm of 
Chartered Accountants. Must be able 
to control staff of approximately 30 in 
expanding practice. Experience of more 
importance than professional qualifica- 
7 don. Good working conditions. Com- 
mencing salary -negotiable circa £2,750, 


with excellent future prospects. - `` 
Write Box МС 1903. | | "as 


MANCHESTER у 
Chartered accountants havo vacancy for 
qualified assistant experienced in modern 
methods of auditing. Direct responsi- 
bility’ to . partners. Salary £2, to. 
500. sion scheme. — Please apply 
to Box MC 1827. 


coe тиң освит те 


Тћогтоп Вакег & Со have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced st taff.. 


The situations offer the opportunity to obtain experienco in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 


managerial positions. 


Ww " 
There are also opportunities to work in conjunction with our asocie in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will bc commensurate with the ability and experience of the 


applicants. The firm operates a contributory pension sch 


eme. 


lications should give details of Аве, education, qualifications and experience 


and Д uld be addressed to The Staff Part 
London and South Coast: 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton; 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


"^Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Ві and Coventry 
Win 


Manchester and Liverpool: 


r House, 3 Tempic Rae Birmingham 3. 


Brazennose House, Brazennose Street, Manchester 2. 





TURN YOUR PROBLEMS INTO OPPORTUNITIES 


When considering chan c your job 
work до you want? x уот would. 
expect? 


u will have many problems. What type or 
d be most attractive? What s 
can you look for? What training 


alary can 
facilities are availa le? 


prospects 
‘These аге jost a few of the questions that must be settled before you act. 


Adds have many contacts In the profession and.in industry and commerce. We can 
ou of opportunities in various fields and in many places, confidentially. without 


any advise you af a and free of charge. It you would like to benefit from the 
ur are realizing the advantages of tancy 
specialists, to hem find staff. just telephone us at 01—554 3484 — ог write to us 


, and mort empl 


for an appointment. 


fact that more 
g us, аз accoun -staff 


PRACTITIONERS SERVICES BUREAU 


yments Section) ; 
102 и Шога, Essex 


"P.S. — Ilford station is only 14 minutes from Liverpool Street. 


accountants ^ with. 


"Lowesto 
MEDI 
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LOWESTOFT CHARTERED ACCOUN 
ANTS with varied practice uire seni 
assistant. Excellent opportunity for a you 
ualified man. Five-day week. – Apply 
Freeman & Co, 10 Regent. Roa 
Suffolk. 
-SIZED ERM of chartered’ а 
countants require newly-qualtfied man 
work to final accounts including tax andi sti 


supervision. Salary range £1,600-£1,8C 


nding Lh. experience, Varled practi 

AS pects. — P Write John Crag 
но rn Viaduct, London ЕСІ. 
FIRM `of charter 


RET тј еј “staff of all leve 

y senior clerks, as soon as possib 
Pleasant area, five-day week, pension acher 
and good salary. in incompk 
records desirable, ~ Box MC 1798. 


NEWLY QUALIFIED ` 
CHARTERED COOUNTANTS 


1 you have just qualified and have not 
decided where your future Не, ап 
intemational firm in Birmingham would 
leased to meet you, 

e have positions available where 
young men ап women саң tike ac 
vantage о: opportunities offered in a 
variety of professional work in which 
computers and modern accounting and 
auditing t nes can be seen at first- 

“hand in the environment of some of the 


Midlands 
tarting salaries пне See ao re geod and pror 


pects for promotion excell: elent 
courses aro arranged 
training officer resident in Bir 


' lenso write with brief details of yow 
career to date to нох х NQ 7670. 


‘NORTH LANCASHIRE — Senior assist 


uired for varied roig in pleasant ai 
adjacent soa and lakes. ence of 


quis senior assistant. Not necessaril qu 
ped Dut must oa have vo Bood audit, ша 


ав to ‘rable applicant, ~ Full det: 
of previous experience and salary required 
Box NL 1842. 

OXFORD CHARTERED ACCOUNTAN 
have vacancies for nowly avalified and пн 


experienced accountants. Five-day we 
three wooks’ annual holidays, pension tehar 
Varied experienco avaiable in largo 
нез азо : exist in farms an a 
epartments for persons Уп tos 

— Applications to Staff » "ого 
Baker & Co, West : War "Ho Но E 
Parade, Oxford, or telephone Oxford 484 





OXFORD. | 


` Chartered Accountants require P 
e nile assistants with some 
qualifieario n experience for the followin 


1) Personal assistant to senior 
Commencing 


. (2) Section leader to take res 


naibility 
for Ђ of various au 


its Com 


yov ЇЗГЇРӨ. 

— varied апа expand 
practice — mate = senior гада quali 
or unqualifled. Five-day week. Salary accc 
- Full details to Box 


ANTS sculor, preferably qualif 
Experience of small lirnited companies : 
incomplete records an advantage. Five~ 
week. on scheme, Holiday arrangeme 
respected. ~ e stating age, educati 

salary required -to ] 


qc 
hugust 16th, 19697, 


PUALIFIED АС OUNTANT required for 
North Cornwall Applicant 
hould be of above-average ability as this is 


prospects 
only with 
ais of age, Араар оа gaperience and 


TANT "with two to 
hree years’ sre ren experience 
Equired as audit manager for two-partner 


ассо in 


n д appointment with partn 
probatlonary period. 


DUALITIED ACCOL 


est End chartered practice, Good 


nd prospects for| right person. — Please 


o to Box ОА 1817. 
UALIFIED 


SENIOR AUDIT СТЕВК5 
equired by firm of accountants in West End, 
ollowing move to new offices due to ex- 
ansion. Permanent position offering ample 
cope for responsible work ов а initiative. 
.8., ne 


ommencing salary circa £2 000 P: 
lontributory pension after suitable peri 


Reply Box 1776. 


RECENTLY QUALIFIED Chartered 
Accountants ог May 1969 finalists 
requiring experience, responsibility and 
РОАН ina "City Practice together 
with the commensurate salary are 
invited to send, curriculum vitae to 
Staff Partner, Armitage & Norton ~ 
rad House, Bosinghali Street, London 


ECENTLY QUALIFIED SENIORS ге- 
h гей for well-paid Пеја ја 


Holborn practice, - Box RQ 1 


1 
SEMI-SENIOR required by Chartered 
Accountants with varled practice, large 
lete records. Training 
ven to bright young 
piy fn owa han TO Worth i t wo 
writing to 
Co, 10 De Maid таа to 
85 Ne: New НИ Street, London Wl. 


| 


SENIOR ASSISTANTS 


А City firm of Chartered Accountants 
require two able senior assistants. А 


ts. —|Al] applicants will be 
тш the first Instance 


ci ia full аран to Вох ЗА 7777. 
SENIOR AUDIT ASSISTANT ulred for 
the а branch office near 


managemen 
Сатар ofa DE of chartered accountants 
with large practico. inpast Ап а. Good 


— Box 
SENIOR. AUDIT CLERK, not necessarily 
qualified, but with! thorough qp irn. of 
цар TE records and company 


chartered accountants, 
итеу М] НЕ: кс»: part-time con- 
Box SA 


required 
tants in North ae 


f chartered ассо: 
Preferably ualifled but not essential and 
should have know! of incomplete records 
and taxation, T bedroomed unfurnished 


flat available. — stating age and 
SRT. 


experience to Box 
| 
SENIOR CLERK py preferably qualified 
but suitable experience 
and ability mated at once by Peter- 
borough firm. Must be willing to travel in 
United Kin Commencing salary 
not less than #1750. V. good pros- 
pu s — Write giving full details to Box 
C 6499. | 





SENIOR ТАХАТТОМ ASSISTANT required 


— directly троп ше to partners — 


according 
Box ST 1836. 
| 
SPECIALISTS | AND WOULD-BE 
SP SIN TAXATION 
А City firm of Chartered Accountants 


has vacancies in thelr expanding tax 

department for those who have spectal- 

ised or now wish to do so In either 
' Company or Personal Taxation. 


At this time there are excellent pros- 
pects for advancement and realistic 
salaries will be offered to suitable 
applicants. — Please reply to Box SA 
7675. 


to experience (£2,250-£2,750). ~ 


» ACCOUNTANT - 


SURREY CHARTERED ACCOUNTANTS 
have a vacancy for an audit assistant. eri- 
enco of incomplete records desirable. 
manent position, good prospects, varied 
work, — Please write with full details to 
Davies, Watson & Co, 124 High Street, 
Dorkin Surrey. 

URREY CHARTERED ACCOUNTANTS 
PS senior and semi-senior assistants, 
varied and expanding practice, Experience of 
incomplete records and taxation an ad- 
vantage. Salary according to experience. — 
Apply Alfred Simmons & Co, Market 


SUSSEX CHARTERED ACCOUNTANTS 
require audit senior to control a block of 
particulars of melas aad оо еа 
of experience an: requ 

to Box SC 1749, 

SUSSEX COAST, – Old-established firm of 
three partners seek chartered accountant as 
responsible assistant. Some provincial ex- 
perience preferred. Partners will be 
сопыйогей after suitable int. ~ Box SC 


TAX ASSISTANT required by firm of 
London chartered accountants situated NW1 
district. Should be conversant with personal 
repayment claims, income tax returns, and 
Schedule D and corporation tax matters. 
Wide range of work available in order to 
widen tax knowledge and experience. — Five- 
gay Жо Luncheon vouchers. — Write Box 


TAXATION ACCOUNTANTS 


City flrm of Chartered Accountants have 
vacancles for men with experience of 
taxation. 

Candidates should already be workin, 

Та the field of company or perso 
taxation, and be keen to obtain wider 
experience, more responsibility and 
better r prospects, They need not be 
quall; accountants and articles of 
clerkship would be offered to suitable 
men to enable them to qualify and 
specialize in company taxation. 

Salary up to £2,500 per annum accord- 
ing to experience and age with regular 


Please write in confidence to Box ТА 
7763. 


TAXATION ASSISTANT required by char- 
tered accountants for personal tax work. — 
Apply in writing to Peat, Marwick, Mitchell 
& Co, Holland Court, The Close, Norwich 
NOR 04P. 
LEY CHARTERED ACCOUNT- 
ANTS with expanding practice require semi- 
senior, senior staff experienced in incomplete 
small to um audits and taxation. 
Ability to deal ith Деш es essential. Five-day 
week and luncheon vouchers. Salary accord- 
ing to ago aS AP I т Salary ү; 
aple & Co, 47° RAD Wembley, 


Middiesex (Tel uos Ба O1 002 225 
WEST END ‘CHARTERED ACCOUNT: 
ANTS require a senior assistant. Although a 


qualification is not essential с lence 
within the profession is. The position will 
command an excellent s and carry 
partnership prospects. - Apply Box WE 1837. 





YOUNG CHARTERED ACCOUNTANTS 


An International firm of Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its 
offices in London, the Midlands, the 
North and West country and In Scotland. 


The appointments are suitable for 
young men who believe that the quickest 
to advance their careers | is to broad broasca 
their experience in the 
following qualification. enm 
would be obtalned of the modern ps 
proach to auditing, including work with 
computers. There would also be the 
opportunity to gain valuable knowledge 
tho management of businesses of all 
kinds and to travel at home and abroad. 


Comprehensive training is given, good 
salarics are paid and prospects and 
advancement within а growing organiza- 
tion are excellent. 


Please write to Box YC 7655 giving 
brief personal particulars and stating the 
part of the country in which you wish to 
work. Local interviews will be arranged. 





YOUNG RECENTLY QUALIFIED ас 
COUNTANT required for rapidly 

firm of chartered accountants in the ou] 
Bishop’s Stortford area. Must be go-ahea 
and ambitious and have an excellent com- 
mand of written and spoken English. – 


possess 
а ly to to Турды e-Bethune & Со, 

peu Market House, The High, 
fano УН 


YOUNG CHARTERED ACCOUNTANT, 
preferably y some experience since qualifying, 
or position as managing clerk, 

firm of C.A.s partners). Wide field for 


details to Box YC 1800. 

£1,850 Р.А. — Unqnalified senlor required by 
West End chartered accountants, suitable 
for older man or Part II candidate, Small firm 


tions. – Box LO 1886. 


£2,500 PER ANNUM 


Offered as commencing salary for two 
first-class senior assistants, required by 
highly active West End C/As, dealing 
with all aspects of professional work. 
Ambitious, able to work entirely on own 
inltiative, preferably, but not necessarily, 
qualified. — Apply Box PT 7776. 





COMMERCE 
AND INDUSTRY 





с! 
40. to be negotiated. Pension scheme. 
-Box 1867. 


ACCOUNTANT 


Parke, Davis and Company, leaders 
in the ethical раттан cal field, 
need a young man at present train- 
ing for a professional qualification, 
to assist in their ACCOUNTS 
DEPARTMENT. 


АД маја јан авып ia 
the production of monthly accounts 
and management reports which will 
give hlm an excellent practical 
grounding in the commercial 
и field. 


ood salary will be offered for 
ie Boston and initial applications 
should bo made to: 
J. С. Macdon 





w, Mii 
Tel. 01-570 7361 ext. 137 





ACCOUNTANT 


Recently qualified accountant or finals 
student required to assist the Secretary 
in financial matters. 

In addition to the preparation of 
financial accounts and statements the 
successful applicant will have the oppor- 

experience in secretarial 


Applications in writing, to the 

e Motor Industry Ri Research 
увек ks ‘Lindley, near Nuneaton, 
Warwickshire. 





ACCOUNTANT required by a West 
London light engineering company 
to take complete charge ОГЫ of all ЕА 
ing routines. The s ee 

join a young and enthusiastic tea 
and could anticipate the appointment of 
company secretary within twelvo months. 
Salary negotiable over £2,000 p.a. ac- 
cording to age and experlence. Pension 
scheme available. — 
detalls of age, career to date, present and 
required salary to Managing Director, 
Box AR 1928. 


ACCOUNTANT REQUIRED by group of 
companies manufacturing footwear in the 
Leicester area. Experience of E.D.P. an 
advantage, Salary according to qualifications 
and experience. — Write giving full details of 
age, career to date and present salary, to Box 
AR 1750. 





ACCOUNTANT REQUIRED for 
medium-ske Ford Motor Dealership 
Bucks area. Good , Pension aud 
other benefits. — Full det s of experience 
etc. to Box AR 7786. 


xi 


| ACCOUNTANT REQUIRED capable of 


a full set of books to final 
accounts. First-class opportunity to develop 
with expanding company.-~ Please write, 
giving details of experience and salary 
required to Box AR 1927. 





ACCOUNTANT (UNQUALIFIED) 


required by an international Com 
оа assist in the Маниса о! tho 


unting departmen 
ће work will iive staff super- 
n, the preparation of monthly 
accounts and analysis of certaln special 
reparation. of returns for 
National с, SET, P.A.Y.E. 
and the maintenance of the plant register. 

The successful applicant will be aged 
between 30 and 45 years and have several 
years’ experience In a senior accounting 
position. 

This post commands a good salary and 
conditions of employment include а 
соошышоу Pension and Life 

scheme and & contemporary range of 
fringe benefits. 

Applications In the form of a short 
statement of experience will be treated in 
confidence and should be sent to the 
Personnel Officer, The Scholl Mfg Co Ltd, 
182-204 St Joba’ Street, Tondon ECI. 


ACCOUNTANT 


Young Qualified Acco untant required 
preferably with 2 or 3 years’ industrial 
experience. Initially to review and 
develop cost accounting system and 
preparation of monthly management 
accounts in conjunction with Company 


Secretary. 
Assistance with housing and removal 
salary aa f: if applicable. Attractive 
nditions of employment. 
forward full particulara to the 
Company Secretary. 
CHELL SWIRE LIMITED 


ember of the Swire Group 
О. BOX 35, GREENOCK 


ACCOUNTANTS 


OPPORTUNITIES 


AT IBM 


up to £2,500 p.a. 
UALIFIED ACCOUNTANTS OR 
RADUATES. You have something 
worthwhile to contribute in the rapid! А 
computer industry. 
would like to meet you. There are 
opportunities for: 


MANAGEMENT ACCOUNTANTS - 
to analyse and present financial control 
information to Coun &nd Inter- 
national Management. work in- 
volves the preparation of monthly 
eaten pat thoman emphasis n will be on 

and investiga неш 
problem areas and ar 


effectiveness of corrective action. 


There are also opportunites fo for еар 
ist accountants in areas such as 
ater aaa Pricing and Tax а аа 


ІВМ із one of the leaders in toi 
major growth industry ~ Info 
handling and control. IBM computers 
a ae system aro continually going to 
work new areas such as commerce, 
law, aw, medans oceanography and aero- 


By contribting to IBM's future, you 

njoy thc advantages of working in 
successful company, which is constantly 
developing prospects and your salary 
will be based entirely on your perform- 
ance. 


Please write, giving brief details of your 

qualifications, s and present 
salary o Mrs H Personnel 
Oer,” вм United Kingdom Limited, 
389 Chiswick High Road, gondon W4. 
Please quote ref, GA/TA/269 





и ока Расе urgently 
ired by international public relations 
fri in West End, to take of all 
ассоџп functions. The candi- 
date would join the staff of a pro ve 
organization with expanding activitles and 
could expect to be made company secretary 
within үе шош. Salary be com- 
mensurate with ability and experience. — 
Reply in confidence giving full details of 
career to date, age and earliest date of 
avallability to: Hodgkinson Partners Ltd, 
13/17 New Burlington Place, London W1. 


THE, 


a 


AA X TRUST HOUSE HOTELS LIMITED- 


Financial Accountant - pra aae 


£ Trust House Hotels Limited, controlling some 200 hotels throughout the 
country within the Trust Houses Group, wishes to appoint a Financial 


EAT Accountant. 


The successful candidate will be responsible to the Central Controller for 
a small department concerned with Centralised Management and Financial | 
Accounting, using the services of а computer. It is anticipated that there will 
be an early extension to these responsibilities to other fields. 
This position will be of particular interest to recently qualified Accountants, 
' and offers excellent opportunities for advancement within the Group. Salary the a 
; will be commensurate with the responsibilities involved and generous fringe 
e benefits include contributory pension and free life assurance schemes. — .. 
ЖЕ А Applications which will be treated in the strictest confidence, giving full 
‚э ' .. details of previous experience and qualifications, should be addressed to:- 


"The Personnel Officer (Head Office), 
^-^ ^" rust Houses Group Limited, 
nc „166 High Holborn, London, W.C.1. 





Chartered Accountant 


Qe 5 ACCOUNTANT 7 00. ooo oe Ааа 








А COMPANY manufacturing Toys, 
Camping Equipment, etc, in North 


accounting machines is essential as is a 
complete нага er book-keeping 
procedures, Hopon and Export pro- 
cedures, control accounts and payroll, 
- etc. Good opportunities for advance- 
ment. Salary by negotiation but not 
less than £1,700 p.a. — Write with full 
‚ details to Box АС 7677. 







АМ EXPANDING GROUP of Private 
Companies г pret two Qualified e 
countants to ons at the 
. Slough and Harrow. ces creatod 3 
Чоп of new products. The 
posts will suit recently qualified persons 
wishing to gain experience in industry. 
The conditions of employment are good 
and the commencing sa! slade will not be 
less than £2,000 

Write giving det tails c of ce career to date 
to Box А. 





A' PLACE ON THE BOARD 
Expanding independent firm of Cit 





Wine Shippers and Merchants with - 
АГ export potential and large 
` U.K. retail market are seeking а Com- 
pany Secretary/Director designate. He 
will be a chartered accountant with at 
least two years’ post-qualification ex- 


pede Job: Management of accounting 
procedures computer 
installation; introduction of Manage- 
ment Acron techniq ques Peet: 
lar! TOV: udgetary contro 

5 Tn Prospects tially tọ be a 
pointed Company Secretary, tho t 
man will rapidly Y become an 





Charrington & Co. Ltd, the South . 


Eastern Regional Company of the Bass 
Charrington Group, wish to appoint a 
qualified Accountant to take charge of 
the accounting function of the Managed 
Houses Division based at Grays, Essex. 
Hewill reportto the Divisional Managing 
Director and be responsible for both the 


: financial and management accounting _ 


of over 300 managed houses situated 


Please reply: in confidence, 

giving brief details of age, · | 
education, experience and salary to:- 
The Chief Accountant _ ref. 
Charrington & Co. Ltd., 

Anchor Brewery, 

Mile End, E.1. 


over a wide geographical area. Appii- 
cants should have at least one year's 
post-qualification experience. 

An attractive salary will be paid accord- 
ing to age and experience in additlon to 
which are the generous fringe benefits 
and the subsequent promotional 
opportunities which a national group 
can offer. 


. capable pi ien ucing full set of annual 
thout su. 


salary £ £1,400 per annum. — Apply: Secretary, 
. London Маја a Ltd, 11-13 ket Place, 


professional bodies, required by ‘live’ си 
‚ export house, to tain accounting reco; 
and assist in the preparation of management 


. information. This vacancy also offers experi- 


Director with sp financia! and 
epe ree d i 
Starting mmensurate wi 
ine nad experience within the limits of 
£2,250-£3 
Apply to = ike Managing Director, 
Asho Storey & Company Limited, 
2 Devonshire Row, London EC2, 








ASSISTANT ACCOUNTANT required by 
medium-sized group of companles:, fashion 
house in West End of London, a subsidiary 
of large group. Successful applicant bo 
experienced, have inter. A.C.A. or A.C.C.A, 
and be capable of providing management 
data to strict time-tables. Ho will also be 


accounts wi ipervision. Commencing 


London W1. 
ASSISTANT ACCOUNTANT 


ence in the field of export finance and 
ECGD involvement and the working con- 





BUDGETARY CONTROL 
AND 
DECIMALISATION OFFICER 


Owing to the further development of our accounting and management information 


' systems, а new post of Budgetary Control Officer fs being created. The initial job will 


be to act as Dechnalisation Officer for the Company in the planning and implementa- 


tion of the changeover to dectmal currency. 


The successful applicant is likely to be a qualified Accountant in the age group 


. . 25-30 with previous experience of budgetary control systems. 


Salary negotiable, according to qualifications and experience. Five-day week. 


_ Excellent contributory pension scheme. 


Apply in confidence, with full particulars, to ~ 
THE FINANCIAL EXECUTIVE & SECRETARY 
NORTHERN IRELAND RAILWAYS COMPANY LIMITED 
1 YORK ROAD 
BELFAST BT15 ING 


ditions are good with excellent fringe benefits 
Salary attractive to accountants at present 
earnin iu £1,300 p.a. — Call Mr Scott at 
о: s 





BUDGET OFFICER 
INTERNATIONAL OPERATIONS 


JOB RESPONSIBILITIES 

Duc to promotion within the ho Group, wo nre looking for a Budget Officer whose 

гез linies. will include the reparation of detailed budgets for the U.K. Com- 
es and the review and lysis of the budgets of the other Units within the 
roup. He will also be involved in ЈЕ preparation of consolidated monthly тапаре- 

ment reports and other financial data. = 


APPLICANTS 
Should be pudget orientated qualified accountants AG ЛУЈА. or ACA), aged 
25-33, ideally with at Group or Corporate le 


REWARDS 

Attractive starting salary will be offered to tlie successful applicant, together with 
normal fringe benefits. Assistance with removal expenses will be considered if neces- 
sary. 


THE GROUP 2 
АМЕ. International Limited Is a major company within the International group of 
the American Machine and Foundry Company. 


ACTION 
yoa feel this position would Interest ou and that уой have the requisite experience 
ted ed curriculum vitae (inclu experiance 


and qualifications, send a very deta 
All applications will be acknowledged. 


in confidence to the following address. 
Personnel Officer, A.M.F. International Ltd, 25-28 Old Burlington Street, London W1. 
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Ј пагу 27%, 1968 
Sales approaching 50,000 Sales approaching 50,000 copies. ке 


THIS IMPORTANT GUIDE GUIDE qr n * This Act fully operative from 


THE COMPANIES ACT 1967 


The 1967 Companies Act makes it necessary for over 350,000 previously exempt private 
companies to file accounts. 

The Act has also imposed new accounting and disclosure requirements on limited liability 
companies. 





ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967. 


À summary of the statutory NS relating to the production. of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared bs direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
. ACCOUNTANTS IN ENGLAND AND WALES. . " "Us 


ORDER NOW to ensure early dispatch of this publication. | 





| : ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2. Telephone 01-836 0832 


Please supply ._.._____------ copy/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
COMPANIES Acts 1948-1967 at ios 9d post free. à 





—————————————————————————————————————————————————————————————ÓM——X 





Remittance £ $ d enclosed. 
Acer 16/8/69 j 
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RECENTLY PUBLISHED: - 
ORDER A COPY б NOW. ELA 


DISTRIBUTION = 
COST 
ACCOUNTING 


|. R. WARWICK DOBSON, C.A., F.C.W.A., М..М.С. 
Silver Medallist, Institute of Cost and Works Accountants | 


Distribution Is neglected by cost accountants. Costing. started In the factory and unfortunately 
has remained there, in spite of the. fact that the expenditure Incurred on transferring goods 
(menang marketing and selling them) has increased substantially since costing -was Invented. 


` This book Is designed to remedy this omission. It Is written for students – particularly cost 
accountancy students — and tells them in an Introductory way, how to account for distribution ` 
- costs and prepare cost accounting statements for distribution. managers. · 


- Distribution, like ‘production, Is a progress, activity, function, or business area. While produc- 
tion Is concerned with making goods and services, distribution is concerned with providing these 
goods and services to the people who want them. To distinguish between distribution in this 
sense and distribution in the sense of physically transferring goods from the producer to the 

. consumer, it is usual to describe the latter as physical distribution. In this book, physical. gis " 
tribution Is represented by storing and трали. 


27 ба net 28s 4d. post 1 free UK- ‘28s 8d overseas ` 


ФЕЕ & со ( PUBLISHERS) LIMITED 


PUBLISHERS OF THE ACCOUNTANT 


151 Strand, London wWe2 | 01-836 0832 
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* 
AUCTIONEERS, SURVEYORS and VALUERS 
| of 
INDUSTRIAL PROPERTIES. КО PLANT and MACHINERY ` 


FIRE pe ASSESSORS 





20 Hanover Square London МІВ OAH Telephone-01—629 8171 
| : Telegrams Knitefrank London WıR OAH Telex 265384 _ 


te. 





-CITY OF LONDON COLLEGE 


(A constituent col of the proposed City of London 
| Мер i | 


DECIMAL ACTION 
_ A Company Master Plan 


by PETER J. RICKETTS, B.SC.(COM.), “A.M.B.LM. 


Moorgate, London EC2 
EVENING COURSES. 


for the following examinations of - A detailed schedule of action required for the change-over 
: currency, 


‚ to decimal 


‘Mr Ricketts has produced a brilliant, yet simple — 
for co cima Сите large and small... — A. É. Phillips, Editor, 
| Dei Currency. and Metrication News. · - 


` Specific Planning dp stagas fr i for individual departments under 
such па ва Сань = Costing - Purchasing — 
es — Sales. 


THE INSTITUTE OF CHARTERED ACCOUNTARTS 
IN ENGLAND AND WALES 


Intermediate, March 1970 
Final — Parts I and Il, May 1970 


Certificate in Management Information ^ 
October 1969 and 1970 ` 
FULL-TIME DAY COURSES 
Introductory Course 
‚ One-year Course 
Pre- examination Courses 


С Also included: | 


` Suggested target. dates for various phases of - machine 
conversion ог replecemen 


t, stationery requirements, pricing, 
: wage rates and-ledger balances. In addition, a six-colour 
flow, wall-chart, also а: currency. change timetable. 


Price 40s 


From 


BOÜVIPRESS LIMITED 


. 8-10 PARKWAY, LONDON NW1 
Telephone 267 1285 (4 lines) . 


Prospectus {төй the Secretary (Boom 102) 
| х в SHe 
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` ARE YOU | QUALIFIED OR. | 
| QUALIFYING? 
WE САМ GIVE YOU RESPONSIBLE AND 


_ PROFESSIONAL ADVICE LEADING ТО A 
| BETTER JOB | 


£750-£8,000 


The Profession, Industry and Commerce. 
." London, the Provinces and Overseas. 


t Augist 16th, 1969 | 


се ———————--- 


| NAME See АСЕ а 
ee 
: | ADDRESS tn 





[ PHONES: OFHCE (ses) НОМЕ 


promised 


"PERSONNEL Ltd 


QUALIFICATIONS: кен ее ie tbh a SD 


| 
51 САММОМ STREET | POSION зодан 8 Е 
. LONDON ЕСА | | BR ——— 
01- 248 1783. ds zm NATRI ME 


Lai. — SPRESENT SALARY. 





- \ - ar c m o + odo 


à sms " utin - 


to a perennial problem 


Clients may often ask you whether it is still possible to make . 


really advantageous provision’. for school fads. ` 


The answer is yes. Under our special Trustee Scheme, capital "m 


payments in advance continue. to attract substantial benefits. 
.* Thé capital earns.an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 
* The termly payments ш not aggregated with the parent's 
income for tax purpos 


|o stantly. 


As an example of what can be ов. ‘a capital sum of £1890, 
ү produce fees of £600 a year for 5 years, starting in 10 years 


"e Full details of this important scheme on request. `` 


NAME -. 
ADDRESS 


A869b ` 


Sa a еее EET MC р 5 
| SCHOOL FEES INSURANCE AGENCY LTD 
` 10 Queen Street, Maidenhead, Berks. Phone 22323 · 


' « © The capital sum can be freed from estate duty liability i in- - р 





ЕКЕ 


#20, 000. ог тоге - 


Which isn wm | 


good interest - 
combined with 
security- 


and flexibility 


Why not telephone 
or write for our booklet? 


Long. Till | 
Lang ea 


Local Authority Money Brokers 


_ 34 King Street, London, Е.С:2. 01-606 2211 ^ - 


Edinburgh 031-225 6167 Liverpool! 051-236 1048 
A member of the Clive Discount Group 
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Australian Integration Plans 


pias for the development of the accountancy profession, 
together with the. associated moves towards integration, are 
not wholly confined to the scherne at present before members of 
the profession in the British Isles — similar plans for the.develop- 
ment of the profession are in fact the subject of far-reaching 


. proposals now being considered by the two principal accountancy 
-bodies in Australia. . 


"The Au stralian proposals were euis a stage further last week 


with the placing before members of The Institute of Chartered 
+. Accountants in Australia and The Australian Society of Account- 


ants of a suggested plan for unity. The plan was accompanied 
by a letter from the Presidents of the two bodies stressing the 
importance of the issue, together with details of meetings to 
be held in the metropolitan centres in the various Australian 
States to discuss the scheme. 

In essence, the scheme provides for the merger of the two 


· "bodies within the framework of The Institute of Chartered 
`+ Accountants in Australia, which would arrange for the necessary 
` amendments to: the Royal Charter to give effect to the plan. All 


Society members ‘except provisional associates and provisional 

members would then use the designation ‘Chartered Accountant’. 
As in the case of the proposals in the British Isles, there is 

provision for the issue of practising certificates to those members 


-in or contemplating entry to public practice, which would be 
-subject to annual renewal. Members of either body who were in 


public practice at the date of integration would be entitled to be 


issued with such a certificate, subject only to satisfying the.General 


Council that they would observe the standard code of ethics and 


» maintain a suitable office from which to practise. 


' There are some interesting provisions regarding the conditiona 
of granting practising certificates to future members: Although 


' there is no provision for a mandatory period of practical experience 


in the office of a holder of a practising certificate, the General 
Council would retain wide discretionary powers to. assess the 
applicant s suitability for the grant of a certificate. 

In such cases the plan: provides for the applicant to satisfy the 
General Council that he has the competence to engage in practice 


- аза public accountant, and in the determination of this competence 
. regard.would be given to the nature of his experience. ЈЕ not 


satisfied that the member had demonstrated his competence to 
engage in practice as a.public accountant by virtue of his experi- 
ence, he would ђе required. to attend an ‘orientation course’ 


ТНЕ 
198 


on the problems and responsibilities of public prac- 
tice. 

Тће memorandum amplifying the proposals points 
out that while the concept of an orientation course is 
an innovation so far as accountancy bodies in Australia 
are concerned, it is not new in respect of a number of 
large accountancy firms in which the provision of such 
courses has been found to be a useful means of shorten- 
ing the process of familiarization with the problems 
of public practice. The courses now envisaged will be 
arranged by the integrated body on behalf of the pro- 
fession as a whole, and will be somewhat analogous to 
courses of clinical instruction given to medical and 
dental students during their university training. 

In the educational sphere, the proposals envisage 
the ultimate abandonment of the professional ехапипа- 
tion, with reliance being placed on the tertiary institu- 
tions. There is recognition of the need for the integrated 
body to provide for post-qualifications: one such 
qualification in cost and management accounting 
already exists, and it is hoped that arrangements may 
be made with universities and technological institutes 
for courses in other areas of specialization. 

Control of the integrated body would, in the first 
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two years, be vested in a General Council comprising 
the members of the present General Councils of the 
two organizations. On the conclusion of the two-year 
period, the number of members would be reduced to 
26 — six each from New South Wales and Victoria, four 
each from Queensland, South Australia, and Western 
Australia and two from Tasmania. There is provision 
for equal representation of members holding practising 
certificates and those not in public practice. 
While similar to the United Kingdom proposals in 
principle, it is interesting to note some significant 


‘differences. Apart from the differences in the grant of 


a practising certificate, there is an omission of any refer- 


‘ence to a second tier qualification, which is already 


being catered for in Australia through the recently 
formed Institute of Commercial Studies, whose mem- 
bers are required to use the designation ‘Affliate 
Accountant’, as now proposed for the lower qualification 
in Britain. 

The Australian plan is further evidence of the trend 
towards rationalization of the accountancy profession 
throughout the world. The outcome of the scheme will 
be awaited with much interest by accountants where- 
ever integration is being planned or considered. 


П 





FINANCE АСТ 


Interest Relief 
on Land — i 


T' was Addington who is credited with the splendid ' 


idea in 1806 of providing for the deduction of tax 
аі the source in such a way that taxpayers liable to 
рау, e.g, annual interest, were allowed to deduct the 
tax and simply retain it provided it was covered by 
their own taxed income. 

If this idea were introduced for the first time today 
it would be hailed as a brilliant way of economizing on 
scarce manpower. However, the Finance Act 1969 
contains plenty of indications that we are steadily 
going backwards. 'l'hus paragraph 14 of Schedule 13 
to the Act lays down the rigmarole which now applies 
to anyone who claims relief in respect of interest paid, 
not only under section 19, but also under sections 
20—25 inclusive. 

In support of such a claim the taxpayer must 

furnish to the inspector a statement in writing by the 
person to whom the interest was paid, showing: 


(a) the date when the debt was incurred; 

(b) the amount of the debt when incurred; 

(c) the interest paid in the year of assessment for 
which the claim is made; 

(d) the name and address of the debtor. (Sub-para. (1)). 
'ТҺаї statement is for the ordinary debt. Where the 
interest is overdraft interest, a much more complicated 
submission has to be made containing the following 
particulars: 

(a) (i) the date when the money was drawn out of 

the account; and 

(ii) if it was after April 5th, 1968, the highest 
debit balance in the account in the six months 
beginning with the date in (i); 

(5) the rate of interest chargeable on vió account on 
the last day of the year of assessment to which the 
claim relates in which the account was in debit; 

(c) the amount of interest on debit balances in the 
account in the year of assessment; and 

(d) the name and address of the claimant. (Sub- 
para. (2). 

Since all these particulars are to be above the signature 
of the person who received the interest, power has to be 
given to the claimant to obtain the statement. There- 
fore sub-paragraph (3) of paragraph 14 enacts that if 
the recipient is so requested in writing by the payer 
of the interest, he must furnish him with a statement 
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in writing conforming with sub-paragraph (1) ог (2) 
as the case may be. 

This adds a new terror for persons who lend money. 
True there is no penalty on them for not giving the 
statement but subsection (3) enacts that their duty 
shall be enforceable ‘at the suit or instance of the person 
making the request’. In view of the fact that commenc- 
ing any kind of legal proceeding can be a very expensive 
business ‘and is hardly likely to improve relations 
between debtor and creditors, it may well be that 
a large number of debtors who cannot obtain voluntary 
statements from their creditors will just give up the 
unequal struggle and not trouble to claim tax relief 
on the interest. 

Recipients of interest who are either building 
societies (as defined in section 445 (5) of the Income 
Tax Act, 1952), or local autborities are exempt from 
having to give statements under paragraph 14. 

Thus the principal sufferers in the ranks of lenders 
will be the banks. The point was made in the House of 
Commons: at the Report Stage of the Finance Bill that 
the details required by paragraph 14 (2) went far 
beyond the simple statement of interest which formerly 
had to be given in a bank overdraft interest certificate 
on form R6z. The information for that form could be 
prepared by the banks’ computers. But extracting the 
highest debit balance on the account cannot be done 
by computer. It was stated that an official would have 
to go through each account and retain in his head the 
highest balance while he goes through every single 
entry in the year; and this was a very tedious process. 

The Minister who proposed the addition of para- 
graph 14 (2) said that when the matter was discussed 
with the Clearing Banks Committee the discussion did 
not extend to the consequential administrative costs to 
be borne by the banks or by their customers by way of 
charges. 

The precise requirements of paragraph 14 (2) follow 
on the provisions of paragraph 1 which were adopted 
at the same time — that is to say, on the third Reading. 
Paragraph 1 comprises six sub-paragraphs and covers 
nearly a page. It applies not only for the purposes of 
section 19 |but also for the purposes.of the other 
sections in|the Act which give relief in respect of 
interest, including paragraph 7 of Schedule r3 (sub- 
paragraph (1)). If a person: 

(a) draws money from (i) a bank account, or (it) 

other running account; and 

(b) applies all or part of it so as to fulfil the conditions 

in апу of the relief sections, . 
then he is to be regarded as obtaining a loan of that 
money up to the amount of the highest debit balance 
in the account in the six months beginning with the 
date on which the money is drawn. 

It has been said in the House of Commons and in the 
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Inland Revenue explanatory leaflet that money is 
*drawn' within the meaning of paragraph 1 when it is 
debited to the account, that is to say, not when the 
cheque is made out but when the recipient cashes it 
and the bank parts with the money. That is also the 
date on which the drawing is recorded in the bank's 
books. Of course, at that date it may well be that the 
account is in credit, so that the drawing may not con- 
stitute any real borrowing at all. The Government in 
its original proposals (which did not appear in the 
original Bill but were put forward at the Committee 
Stage) did not provide for the fact that accounts 
being in credit at the crucial time might be pure 
fortuitous. 

The new provisions under which the аг із 
treated as а loan up to the maximum debit balance 
within the following six months, has been arrived at 
after discussions with the Committee of London 
Clearing Banks. In the case of a drawing made before 
April 6th, 1968, it might be that owing to tbe destruc- 
tion of bank records it is now impossible to say what 
was the highest debit balance after that drawing in the 
ensuing six months. 'Therefore a proviso to sub- 
paragraph (2) directs that it be assumed that the highest 
debit balance was not less than the amount of money 
drawn. In such a case the full drawing will be treated 
as a loan. 

Of course, it will still be necessary for the borrower 


to satisfy the Inland Revenue that the loan was for a 


qualifying purpose, wholly or partly. Where it is only 

partly for a qualifying purpose, then the interest will 

be apportioned accordingly (section 25 (4)). . 
Sub-paragraph (3) provides as follows: 

‘If the account has been in credit throughout a year of 
assessment (excluding any year before the year 1968- 
69) any loan so obtained before the year in which the 
account has been in credit shall be treated as having been 
repaid at the beginning of that year.’ 

This. sub-paragraph, like so much modern tax legis- 
lation, is capable of two meanings. Suppose an account 
is continually overdrawn until October sth, 1969, then 


is in credit for one day, then remains in debit until 


April 5th, 1970, when it goes into credit again and 
remains in credit throughout 1970—71. Applying sub- 
paragraph (3), is the loan treated as repaid on April: 
sth, 1970, or April sth, 1969? According to official 
explanations the former is the true answer, vide Mr 
Taverne on July 17th, 1969, in the House of Commons: 
. if the account has been in credit for a whole tax year 
the loan is to be treated as having been repaid at the begin- 
ning of that year’. 
The trouble about ministerial utterances is that not 
only do the Courts not.act on them, the litigant is even 
forbidden to quote them in legal proceedings. | 


(To be concluded.) 
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Current 
Affairs 





Institute's New Council Member 


R А. С. WILKES, ов.Е., T.D., D.L., РСА а 

partner in Price Waterhouse & Co and Bolton 
Bullivant & Co, of Leicester, was elected a member of 
the Council of Тће Insti- 
tute of Chartered Account- 
ants in England and Wales 
at a meeting of the Council 
held on Wednesday of last 
week (reported elsewhere 
in this issue). He fills the 
vacancy arising from the 
resignation of Mr G. T. E. 
Chamberlain, F.c.a., refer- 
red to in our issue of July 
12th. 

Educated at Repton, Mr 
Wilkes was admitted to 
; | membership of the Institute 
in 1952 and the following year became a partner in 
Bolton Bullivant & Co, the firm with whom he served 
his articles. He has been a member of the committee 
of 'The Leicestershire and Northamptonshire Society 
of Chartered Accountants since 1960 and was President 
of the Society in 1967—68. 

He is one of two territorial army colonels for the 
East Midlands District acting as adviser for the 
Reserve Army units in Lincolnshire, Leicestershire 
and Northamptonshire. He was awarded the OBE 
in this year's Birthday Honours List. 

Mr Wilkes was treasurer of the Leicester and County 
Junior Chamber of Commerce for то years from its 
` formation in 1955. He played for many years with 
Leicester Hockey Club, and his current interests 
include sailing and shooting. - 





Mr L. W. Robson Retires from 
the Council 


HE retirement of Mr І. W. Robson, F.c.A., 

F.C.W.A., J.DIP.M.A., from the Council of The 
Institute of Chartered Accountants in England and 
Wales was received with regret at the meeting of the 
Council held on Wednesday of last week (reported on 
other pages of this issue). 

Mr Robson, who is senior partner in the firms of 
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Robson Morrow & Co; Blackburns, Robson, Coates & 
Co and other associated firms, has been a member of 
the Council since 1949. He. has taken a notable part 
in the affairs of the Institute and served as Chairman 
of the Applications Committee from June 1953 to 
1956 and of the Internal Services Committee from June 
1966 to date. He was Vice-Chairman of the Courses 
Committee from June 1965 to June 1966 and served 
in all on eight different committees. 

Mr Robson is, of course, a Past-President of The 


- Institute of Cost and Works Accountants and for many 


years served on that Institute's Council. 


Costs, Prices and Profits in 
Productivity Agreements 


GUT January 1967 over 3,250 productivity agree- 
ments covering some 6 million workers have been 
registered at the Department of Employment and 
Productivity. In the same period 130 such agreements 
have been rejected. Such is the background to last 
week's report (No. 123) from the Prices and Incomes 


‘Board entitled Productivity Agreements (HMSO 6s), 


which deals with questions relating to the ‘implications 
of productivity bargaining for costs, prices and profits,’ 
as well as the ‘relationship of improvements in produc- 
tivity to pay structure.’ 

The report, based upon detailed studies of existing 
agreements in some 40 firms and six agreements at 
industry level, reflects a substantial measure of satis- 
faction on the part of the PIB regarding its own 
contribution to this development. In its own words, 
the existence of an incomes policy — in particular the 


existence of a ‘ceiling’ for pay increases which can be 


exceeded only where there is a major contribution by 
the workers to increased productivity — has encouraged 
the negotiation of such agreements. 

The report notes that productivity bargaining has 
been subject to various criticisms, many of which 
reflect a misunderstanding of its nature and purpose. 
This experience suggests to the PIB that it is necessary: 
to revise and broaden its guidelines. In particular it 
is desirable to give added emphasis to the aim of achiev- 
ing constantly rising levels of efficiency — an aim which 
can be achieved only with close and continuous co- 
operation between managements and workers. То this 
end the report contains, with explanatory comments, 
seven guidelines for efficiency agreements, including 
productivity agreements, which replace the old guide- 
lines in the first report on this topic (i.e., No. 36). 

Of especial interest to the accounting profession is 
the PIB’s finding that the DEP has not always been 
able to assess the relative contribution to higher pro- 
ductivity from more or better machinery and increased 
labour productivity respectively. To determine these 
facts requires a level of expertise to be found only in 
efficient firms, but not in the DEP. For example, four 
of the 40 agreements examined by the Board suggest 
that the companies concerned seem deliberately to have 
misled the DEP. 
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To prevent this situation, the Board suggests that 
the DEP — which incidentally has only two qualified 
cost accountants and six people with some related 
knowledge — should 'improve its examination of the 
costing of claims and settlements’. This ‘might neces- 
sitate the recruitment or allocation of specialist staff to 
this end’. 


Employers’ Insurance Cover 


MPLOYERS' legal liability for accidents or 

damage to the property of others on company 
premises is normally covered by a ‘public liability’ 
policy, just as liability to provide a safe place and means 
of work for employees is insured under an ‘employers’ 
liability’ insurance. These basic requirements are 
widely regarded as insufficient and are currently being 
reviewed by the Government. 

In such circumstances the scope for additional insur- 
ance cover is considerable, and the British Institute of 
Management has published a short report, Insurance 
Policies: A Survey of Personal Accident and Sickness 
Cover, based upon information provided by some 50 
companies in response to a BIM questionnaire. Among 
the major types of policy favoured by these companies 
is the group personal accident scheme which falls into 
three main categories. The first is a 24-hour cover for 
some or all grades of employees, which is adopted by 
rather less than half of the sample of companies. 
Something over one-half of the respondent companies 
take out cover for employees only for purposes of 
business travel, while a third type of cover deals with 
those employees whose work involves special risks. 
The report sets out in detail the various types of cover 
taken out by firms responding to the inquiry. 

Sickness insurance is a relatively recent innovation 
and is still, states the report, relatively rare. Most of 
the respondent companies stated that sickness pay- 
ments ‘were made from their own internal funds and 
were determined, among other factors, by length of 
service, rate of pay and previous sickness record. 
Among some of the modern fringe benefits for senior 
staff is group membership of private medical insurance 
schemes which may be paid for in full or in part by 
the company according to the status of the employee. 


Building Societies in 1968 


Ree societies advanced a record sum of 
£1,590 million in 1968, exceeding by nearly 
£130 million the previous highest figure which was 
reached in 1967, according to Part 2 of the Report of 
the Chief Registrar of Friendly Societies, published 
recently (HMSO, price 85). 

The substantial increase in the amount advanced 
was achieved to some extent by societies reducing the 
proportion of assets held in cash and investments from 
17:8 to 1577 per cent. Their liquidity, however, is still 
well above 74 per cent — the minimum required for 
trustee status, 
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The number of building societies fell during 1968 
by 29, mostly through mergers, but the total assets of 
the movement increased by over £850 million (11-45 
per cent) to almost £8,300 million. The record sum of 
£2,070 million was received by way of shares and 
deposits (£70 million more than in 1967) but with- 
drawals also reached a new high level; at £1,440 
million, withdrawals were £380 million more than 
in the previous year. The Chief Registrar comments 
that building societies may be attracting a somewhat 
different type of investor from the traditional long- 
term shareholder or depositor and that societies 
may have to accept that the incidence of withdrawals 
will be greater in the future than in the past. 

The average reserve ratio for building societies as a 
whole, that is the proportion of general reserves and 
balances carried forward to total assets, was 3:80 per 
cent at the end of 1968 and only marginally less than 
at the end of 1967 when the ratio was 3:84 per cent. 

At the end of the year there were over 8 million 
investing members with an average shareholding of 
£911 and over 600,000 depositors with an average 
holding of £541. Borrowers numbered almost 3$ 
million with an average mortgage debt of £2,057. 


Auditing Teaching Aid 


T assist in overcoming difficulties inherent in the 
teaching of auditing - which can be a somewhat 
dull subject if principles are not appropriately illus- 
trated by practical problem situations - two new 
booklets are being brought out under the imprimatur 
of the General Educational Trust of The Institute of 
Chartered Accountants in England and Wales. 

The first of the publications, A Casebook on 
Auditing Procedures, runs to 218 pages. The editor, 
Peter Bird, В.5С.(ЕСОМ.), A.C.A., senior lecturer in 
accounting at the University of Kent, says in his 
preface that it is ‘not a case book’ ~ what could be 
claimed is that it transcends textbooks. It is, in fact, 
a collection of case material culled largely from effective 
studies developed and used by larger professional 
firms in their own training activities. Some of the 
material is purely illustrative and some is used to 
produce selected problems to which the companion 
booklet! — due to appear towards the end оЁ this 
month – attempts realistic solutions. 

The main use proposed for the booklets is in the 
introductory full-time courses for new entrants to the 
profession, where the lack of practical experience so 
easily hampers the understanding and judgement 
which is so much a part of ‘real’ auditing. If the 
necessity for stylized and artificial audit simulation is a 
criticism of the new-found training systems divorced 
from practical experience, this need not apply to 
these booklets. Their most important attribute is that 
1 А Casebook on Auditing Procedures (218 pp.) price 26s t 
free, and A Manual of Possible Solutions (73 pp.) 9s post Кее, 
from The General Educational Trust of The Institute of Char- 


tered Accountants in England and Wales, City House, 56/66 
Goswell Road, London ЕСт. 
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they help. to:bridge the.gap between ^what.I know’ 
and ‘what.I can do’. It is in this sense that they go 
beyond even the textbooks on auditing which feature 
‘typical’: audit situations. 
_. The first section of the Casebook provides detailed 
information on the approach to an audit, working 
papers and the construction and employment of charts 
for audit purposes.. Accounting procedures and 
internal control are covered in the second section; 
working paper evidence is illustrated by the audit of 
balance sheet items,. with profit and loss analysis 
problems completing the picture. 

Both the case studies and the Manual of Possible 
Solutions, by Mr Bird, are sufficiently detailed to 
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provide at least an idea of the realities of audit work; 
indeed, the impression of an audit as a battle against 
overwhelming, repetitious and confusing detail is 
realistically maintained. Mr Bird expresses a desire for 
suitable further case material and for information cover- 
ing gaps which almost inevitably emerge in dealing 
with so wide a field as auditing procedures in practice. 

Perhaps the biggest gap — if the aim is verisimilitude 
– із that what is presented is ‘pure’ auditing. For the 
majority of auditors and their clients, auditing is just 
not like that. Nevertheless, these twin publications 
will be of more than a little interest and practical value 
to both students and those ~ whether as principals or 
tutors ~ concerned with their training. 





THIS IS MY LIFE 


The Climber 


by An Industrious Accountant 


Му I started work with my present company 
the managing director gave me succinct terms of 


reference. Keep outstanding debtors' accounts as low 
às possible, he said, but take care not to lose sales by 
overcautious penny-pinching with basically sound 
customers . . . and, of course, don't incur any bad 
debts. His theory was impeccable; its implementation 
was impossible. 

For several years thereafter my function was one of a 
court of last resort whenever the ledger clerks couldn't 
cope with some specially difficult customer. Whether 
it was some plausible ‘chancer’ trying to get a load of 
new season’s specials on long credit from the shirt 
factory, or a director’s wife demanding 10 per cent 
discount on net purchases, the final decision was mine. 
It was an onerous and time-consuming chore. 

Ultimately we appointed a credit controller to take 
full responsibility, and the present young incumbent 
has been doing a great job. So great, indeed, that 
І never seem to meet a customer nowadays. Our CC 
has them all in the palm of his hand. 

Last week he appeared with an unexpected request 
for two days off duty to tour around on a visit to our 
leading wholesale accounts. In the interests of customer- 
relations work, he explained; chaps liked to meet their 
opposite numbers; efficiency increased when chaps 
could call the bloke at the other end of the phone by 
his Christian name; to establish some personal contacts 
„was of paramount importance. 

I was mildly surprised and just a little sceptical. 


We'd never had a project like this before. A letter, a 
'phone call, or a pre-arranged meeting in one of our 
sales departments had always proved adequate. Why 
all this ‘grand tour’ approach? 

So I did a spot of research before coming to 
a decision. The CC certainly appeared to have 
streamlined his job. All the ledger clerks had new 
A, B, and C letters to send out so many days after 
‘account overdue’ date, the notes being couched in 
varying degrees of severity. He’d organized a series of 
quick weekly meetings with the middle-level salesmen 
to brief them on new, old, or revised ‘men-of-straw’ 
for credit purposes, with hand-outs prudently pruned 
of any libellous matter. There were also coloured 
stick-on labels for the monthly statements, marked 
‘please drop in for a chat’ and inscribed with the CC’s 
name and room number. 

There was also a perceptible undercurrent of resent- 
ment among the ledger-clerks who felt that they'd 
somehow been reduced to second-class citizenship. 
Their discretion had been eroded, their personal 
contacts with their old friends minimized, their sense 
of achievement diminished. The СС, they grumbled, 
took their own special customers down to the canteen 
for coffee without telling them —a procedure which 
had clearly had an impact out of all properuen to its 
real importance. 

I took the opportunity of skimming. casually through 
the shirt-factory customers’ account cards when the 
auditors were checking them, to avoid mistinder- 
standings. The CC had certainly extended credit 
beyond the usual limits in several cases, but remittances 
and balances appeared to be in excellent condition. 
Ilkley, the factory manager, spoke highly of the CC’s 


skill in intercepting (apparently by accident) visiting 


buyers of questionable calibre, and of extracting 
instalments with charm and efficiency. Scotty, the sales 
manager, spoke in similar terms. 

On this occasion my researches seemed to point to 
only one conclusion ~ the CC was obviously, capable 
and. deserved promotion to a job of higher status so 
that we could realize his potential. 


August 16th, 1969 . 
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Tax Consequences of Dealings 





N a world where the pace of technological 

development is constantly accelerating, know-how is 
becoming an increasingly important form of property, 
and transactions in know-how are a significant factor 
in most high technology industries. Naturally, these 
transactions have tax consequences and the title of this 
article forms the side-note to section 21 of the Finance 
Act 1968, which introduced detailed provisions on the 
subject. The section took effect from March 19th, 
1968, and defines know-how as: 


. any industrial information and techniques likely to 
assist in the manufacture or processing of goods or 
materials or in the working of a mine, oil-well or other 
source of mineral deposits (including the searching for, 
discovery or testing of deposits or the winning of access 
thereto), or in the carrying out of any agricultural, 
forestry or fishing operations.’ 


This is a fairly comprehensive definition, but it 
excludes such items as financial and sales know-how. 


Case law 


The provisions of section 21 are complex, and as a 
background to an understanding of them it is appro- 
priate p the state of the law prior to the 
passing o i the 1968 Finance Act. There were a number 
of cases on the subject in the post-war years, all of 
which related to the sale of know-how and which 
established the following broad propositions: 


(х) The: sale of know-how as part of a transaction 
involving a virtually complete withdrawal from a 
particular market was a capital sum, and of course 
free of tax prior to the 1965 capital gains legis- 
lation — Moriarty v. Evans Medical Supplies Ltd 
(36 ATC 277) which was followed in Wolf 
Electric Tools Ltd v. Wilson (47 ATC 402). 


(2) The sale of know-how as a means of exploiting a 
new market, particularly if more than one trans- 
action, was involved, was a trading receipt — 
Rolls-Royce Ltd о. Jeffery (41 ATC 17) and 
English Electric Co Ltd v. Musker (43 АТС 119). 


(3) А payment received for a keep-out covenant in 
connection with a sale of know-how was a capital 
receipt — Murray v. Imperial Chemical Industries 
Lid (46 АТС 138). 


| 


| 


in Know-how 


__Бу J. D. HANSON, LL.B., F.C.A. 


The test generally applied to distinguish whether a 
payment fell within the first or the second of the above 
propositions was that laid down by Lord Justice Bankes 
in British Dyestuffs Corporation (Blackley) Ltd v. 
CIR (3 ATC 532) and cited with approval by 
Viscount Simonds in Rolls-Royce Ltd v. Jeffery: 

*. . . looking at this matter, is the transaction in substance 

a parting by the company with part of its property for a 

purchase price, or is it a method of trading by which it 

acquires this particular sum of money as part of the pro- 
"fits and gains of that trade? 

In practice, however, it was often a difficult matter 
to determine the tax position of the vendor in an agree- 
ment involving the sale of know-how, whilst the posi- 
tion of the purchaser was even more obscure since if 
he were carrying on a trade (as was almost invariably 
the case), then prima facie the payments fell to be 
disallowed under section 137 (f) of the Income Tax 
Act 1952. This, then, was the state of the case law . 
prior to the enactment of section 21 of the Finance 
Act 1968. Although this section clarifies the position, 
it is not entirely equitable in its operation, as will be 
seen from the following detailed gonsideri of its 
provisions. 


Acquisition and sale of know-how 


Subsection т provides that a person who acquires 
know-how for use in a trade, or acquires know-how 
and then sets up a trade in which it is to be used, shall 
be entitled to writing-down allowances in equal instal- 
ments over a period of six years. If during that period 
he ceases to carry on that trade, he is entitled to an 
allowance equal to the unallowed balance in the 
chargeable period related to the discontinuance. 
Subsection 2 provides that where a person disposes of 
know-how which has been used in a trade carried on by 
him and continues to carry on the trade after the dis- 
posal, the amount or value of any consideration re- 
ceived shall be treated as a trading receipt. This raises 
2 problem for the seller when the consideration which 
he receives for his know-how is not cash but an equity 
interest in the purchaser, since there is an immediate 
taxable receipt on the seller, but no immediate cash 
flow from the transaction with which to meet this 
liability. In their representations to the Chancellor on 
the 1969 Budget, the Confederation of British Indus- 
tries recommended that in these circumstances no 
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taxable receipt should arise until the shares received by 
the vendor as consideration are disposed of. 


Roll-over relief 


Subsection 3 provides that where a person disposes of a 
trade or part of a trade, and together therewith of 
know-how, any consideration received by him for the 
know-how shall be treated by both buyer and seller for 
the purposes of corporation tax, income tax, and 
capital gains tax as a payment for goodwill, thus 
enabling the seller in appropriate circumstances to, take 
advantage of roll-over relief under section 33 of the 
Finance Act 1965. There is a proviso that subsection 
3 does not apply in the following circumstances: 
(a) if the parties to the transaction jointly elect in 
writing ; or 
(b) to the person acquiring the know-how if the 
trade in question was before the acquisition car- 
ried on wholly outside the United Kingdom. 


In either of these circumstances, the buyer is entitled 
to the allowances provided for under subsection 1. 


Disposal not in course of trade 


Subsection 4 deals with the disposal of know-how not 
in the course of a trade and provides for amounts so 
received to be chargeable to tax under Case VI of 
Schedule D, but with the right to deduct expenditure 
wholly and exclusively incurred in the acquisition of 
the know-how to the extent that such expenditure has 
not been otherwise relieved for tax. Subsection 5 
provides that any amount chargeable under Case VI 
shall in the case of an individual be treated as earned 
income. 

Subsection 6 excludes the preceding provisions of 
the section where buyer and seller are bodies of persons 
under common control, but provides that subsection 
3 shall apply to any such sale with the omission of the 
proviso. It is specifically stated that a body of persons 
includes a partnership. 

Subsection 7 contains the definition of know-how 
and subsection 8 provides that where in connection 
with any disposal of know-how, a person gives an 
undertaking ‘whether absolute or qualified and whether 
legally valid or not the tenor or effect of which is to 
restrict his or another's activities in any way’, then 
any consideration received for the undertaking shall 
be treated as consideration received for the disposal of 
know-how. This subsection is obviously aimed at 
reversing the decision in Murray v. Imperial Chemical 
Industries Ltd, but it is inequitable inasmuch as the 
buyer does not get any corresponding relief for his 
payment. 

Subsection 9 imports the provisions of the Capital 
Allowances Act-1968, with the exception of section 78 
of that Act relating to controlled sales which are of 
course, specifically dealt with by subsection 6. 


Royalties as annual payments 
'The case law on which section 21 was based related to 
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lump sum payments, and although not specifically 
stated it appears that the section is only intended to 
apply to such payments. Royalties for the use of know- 
how — especially if fixed at so much per item produced 
or as a percentage of the selling price of the article 
incorporating the licensed know-how — would nor- 
mally constitute annual payments and come within 
the provisions of section 169 and r7o of the Income 
Tax Act 1952, so far as the payer is concerned, and be 
chargeable on the recipient under Case III of Schedule 
D. 'The position of these payments is not affected by 
the 1968 legislation. 

As to where to draw a line between a payment 
falling within section 21 and an annual payment, some 
guidance may be obtained from the cases involving 
payments for patent rights (where similar problems 
arise) expecially the leading case of British Salmson 
Aero Engines Ltd 9. CIR (16 АТС 230). In the case of 
a company, royalties falling within section 170 would 
rank as charges on income for the purposes of corpora- 
tion tax. 

'The costs of devising know-how within an organi- 
zation will very rarely be separately accounted for, as 
they will comprise such items as designers' salaries, 
and miscellaneous materials which will normally have 
been claimed as revenue expenditure as incurred either 
under section 137 of the Income Tax Act 1952, or 
section go of the Capital Allowances Act 1968. To the 
extent that the know-how is derived from the acquisi- 
tion of prototypes or other capital assets, then scientific 
research allowances will normally have been claimed 
on those assets under section 9x of the Capital Allow- 
ances Ас! 1968. 


Non-resident licensors 


A considerable number of transactions involving re- 
ceipts and payments for know-how are with non- 
residents. In the absence of contrary provisions in a 
double taxation convention, royalties payable by a 
United Kingdom licensee to an overseas licensor must 
be paid under deduction of income tax, and in the case 
of a payment coming under section 170 (which applies 
to virtually all payments made by companies), the 
income tax must be accounted for to the Revenue. 

Lump sum payments would not appear to be subject 
to the deduction of income tax at source, but attention 
is drawn to the provisions of section 318 (2) of the 
Income 'Tax Act 1952 which require capital payments 
to a non-resident for the acquisition of United Kingdom 
patent rights to be brought within section 170 (such 
payments being assessable on the recipient under 
Case VI of Schedule D). In practice a single lump sum 
is often paid for both know-how and patents, and the 
effect of section 318 should be considered carefully. 

Where a United Kingdom resident is the seller or 
licensor, then the position with regard to the with- 
holding of overseas tax depends, of course, on the 
domestic law of the overseas buyer or licensee's 
country. 
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Double taxation conventions 


The basic position set out above is modified by the 
various double taxatien conventions which usually 
contain a clause exempting or limiting the seller or 
licensor from taxation in the buyer or licensee's country 
unless the royalties or other payments in question are 
effectively connected with a permanent establishment 
of thé seller or licensor in the buyer or licensee's 
country, or there is a special relationship between the 
parties. Thus the conventions with the USA, 
Sweden, France, the Netherlands, Germany and Italy 
follow| the model convention of the Organization for 
Economic Co-operation and Development in exempt- 
ing the seller or licensor from tax in the buyer or 
licensee's country in the normal case whereas the 
conventions with Australia, Canada and Japan limit 
the rate of tax to 10 per cent. 

It is therefore essential when considering the tax 
consequences for both parties of a proposed know-how 
transaction with a non-resident to ascertain whether 
there is a double taxation convention with the non-resi- 
dent's country, and if so to ascertain its provisions. 
Assuming there is a double taxation convention which 
provides for some relief to the seller or licensor from 
taxation in the buyer or licensee's country, it is then 
necessary to determine the exact mechanics for taking 
advantage of that relief, which vary slightly from 
country to country. 

A survey of overseas royalty transactions in 1966 
which was published in the Board of Trade Journal 
on August 23rd, 1968, showed that a very high pro- 
portion|in value of these transactions were with the 
USA, which accounted for receipts of {10-75 million 
out of a|total of 46:54 million and payments of /28-72 
million out of a total of £39°75 million. Therefore 
by way iof illustration the procedure for bringing the 
double taxation convention between the UK and the 
USA into effect is explained below. 

The rélevant article in the convention is Article VIII, 
which is published in the Double Taxation Relief 
(Taxes on Income) (USA) Order 1966 (SI No. 1188) 
and for the purposes of this article the term ‘royalties’ 
includes any payment for the use of know-how, and 
capital gains arising from its sale or exchange. It is 
assumed|that the royalties are not effectively con- 
nected with a permanent establishment of the licensor 
in the licensee's country and that both licensor and 
licensee аге completely independent bodies corporate. 

In the |case of a USA licensor, the procedure is for 
the licensor to complete two copies of Form Mı 
(Corporation) which is obtainable from the Inspector 
of Foreign Dividends, New Malden House, 1 Blagdon 
Road, New Malden, Surrey. This form calls for parti- 
culars of|the agreement, under which the royalties 
arise, and asks the following questions which are 
designed to ensure that the convention relief is applic- 
able: 


(x) Is the licensor a corporation created or organized 
in or under the laws of the USA? 
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(2) 18 its ‘business ‘managed and controlled in the 
UK? 


(3) Is it engaged in any trade or business in the U 
(if so details must be given)? 


(4) If the US corporation claims to have the income 
exempted from payment or deduction of UK 
tax, is any change in the above-mientioned 
circumstances expected to occur during the 
next three years? 


When completed, the form has to be certified by the 
licensor’s District Director of Internal Revenue, who 
then forwards one copy to the Inspector of Foreign 
Dividends. Once the inspector is satisfied that the 
claim for exemption from UK tax is valid, he will 
issue a formal direction to the licensee to pay the 
royalties without deduction of UK income tax. The 
licensor is required to notify the Inspector of Foreign 
Dividends of any change in circumstances which 
would invalidate the exemption from UK tax under 
the convention. 


Non-resident licensees 


In the converse case where a UK resident grants a 
licence to a US licensee, the procedure is governed by 
US Treasury regulations published in Treasury 
Document 6898. The licensor is required to address a 
formal letter of notification in duplicate to the licensee, 
containing a declaration that the licensor: 


(a) is a corporation whose business is managed or 
controlled in the UK; 


(5) does not have a permanent establishment in the 
USA, or if the licensor does have such a per- 
manent establishment a statement that the pro- 
perty giving rise to the royalties is not effectively 
connected with such a permanent establishment; 


(c) is not subject to tax in the UK on the remit- 
tance basis (if this were the case, the relief from 
US tax would be limited to the amounts remitted) ; 


(d) is the actual owner of the royalties. 


The original of the letter of notification is retained 
by the licensee, and the duplicate is filed with the 
Office of International Operations, Internal Revenue 
Service, Washington DC In due course this office 
will issue a letter to the licensee confirming that the 
letter of notification is in order and that the royalties 
may be paid without withholding income tax. It should 
be noted that a fresh letter of notification has to be 
issued every three years and any change of circum- 
stances which would invalidate the exemption from 
US tax has to be notified forthwith by the licensor. 

Where under direction from the Inspector of Foreign 
Dividends royalties are paid by a UK resident to a 
non-resident either without deduction of income tax 
or under deduction of income tax at a reduced raté, 
the Double Taxation Relief (Taxes on Income) 
(General) Regulations 1966 (SI No. 312) provide for 
the payer to be put in the same position as regards his 
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own income tax or corporation tax as if the full standard 
rate of income tax had been deducted. 


Distributions 


Finally, mention should pe made of section 32 of the 
Finance Асї 1966. It will be recalled that under para- 
graph 9 (x) (c) of the Eleventh Schedule to the Finance 
Act 1965, any payment of royalties for the use of in- 
tangible property by a close company to a participator 
constitutes a distribution, but Treasury spokesmen 
have indicated that in negotiating new double taxation 
agreements they are prepared for this provision to be 
over-ridden. 

For example, the re-negotiated convention with the 
USA provides that royalties paid by a corporation in 
one country to a resident of the other shall not be 
treated as a distribution unless the royalties are paid 
to a corporation, and the following circumstances exist: 


· (а) the same persons participate directly or indirectly 
in the management or control of the cofporation 
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paying the royalties and the corporation deriving 
. .the royalties; and 
(b) more than 50 per cent of the voting power in the 
corporation deriving the royalties is controlled, 
directly or indirectly, by a person or persons 
resident in the territory of the other contracting 


party. 

Pending re-negotiation of the conventions, section 
32 in effect writes this concession unilaterally into 
those double taxation agreements which were in exist- 
ence at January ist, 1966. This section was originally 
expressed to be operative for the financial years 1966 
and 1967 only, but with provision for its renewal by 
statutory instrument, and its operation has in fact been 
extended for the financial year 1968 by the Transitional 
Relief for Interest and Royalties paid to Non-residents 
(Extension of Period) Order 1968 (S.I. 1968 No. 455). 
and for the financial year 1969 by the Transitional 
Relief for Interest and Royalties paid to Non-residents 
(Extension of Period) Order 1969, (S.I. 1969 Мо. 320). 


The Role of the Accountant in 


Computer Projects 
by W. CLARK, M.I.M.C. 


Г. the early days of the use of computers in industry 
and commerce, it was often the company accountant 
who suggested the introduction of these machines to 
deal with the paper-work procedures. In an even 
greater number of situations, whether he suggested 
it or not, he was given direct control of computer 
operations in his role as overseer of the company's 
paper-work. Even to-day there are more computer 
installations ‘directly or indirectly controlled by 
financial directors and chief accountants than by any 
other functional head. (Against this background, it is 
surprising how relatively little the professional bodies 
have done to provide members with serious and ade- 
quate advice on, and actual training in, the computer 
and its uses.) 

However, when computers began to be applied 
outside the strictly conventional book-keeping pro- 
cedures, functional jealousies — always at least mildly 
evident in most companies — were aroused and the right 
of the accountant to control the computer was chal- 
lenged by senior staff in other areas of business 
activity. More significantly, new techniques. and 
new concepts in information handling, which were 
given a considerable fillip by the increasing use of 
computers, were pointing the way to centralized 
processing of data and to the co-ordination and con- 


trol of the activity under a new head — that of man- 
agement services — with no specific loyalty to existing 
functions. 


Implications for young accountants 


The implications of all this for the younger accountant 
may be summarized. For some time to come ac- 
countants holding senior positions within companies 
(financial controllers etc.) may find that they will 
inherit control of information handling and therefore 
of a computer. Increasingly, however, they will find 
their authority challenged by men with a high degree 
of expertise in a clearly emerging new discipline. 

Accountants in less senior positions are likely to 
find as time passes that they are less and less asked to 
participate in computer projects as ‘of right’, and that 
they are only consulted in their technical capacity to 
provide assistance in the same way as the sales manager, 
the production controller, etc., are consulted. Internal 
and external auditors, however, will be expected to 
make significant contributions, at the systems design 
stage, to the specification of control procedures to 
ensure effective information handling, security, pre- 
vention of fraud, etc. 

Obviously, although there are already many moves 
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in this direction, it will not all happen overnight. The 
accountant giving some thought to his career develop- 
ment over the next ten years (say), and to the impact 
of computers on it, might well consider some of the 
following points. 

Wherever the accountant decides to work, he will 
almost certainly come into contact with a computer, 
either within his own company or through computer 
service bureaux. He will also without any doubt find 
that his company’s management is becoming conscious 
of the need for the provision of sound information, 
both with regard to the company’s own affairs and to 
many, matters outside the company but relevant to its 
business. So he will find himself involved in a position 
where critical review of the company’s information 
system is continually being undertaken and the pro- 
cessing methods constantly being improved. 








Less demand for accountants 


For sóme time to come, smaller organizations — and 
even some larger ones – may well expect the accountant 
to control, as part of his total duties, the data pro- 
cessing activity which increasingly will include at least 
a small computer installation or even more likely the 
use of service bureau facilities. But again as time passes, 
he willjfind that there is less demand for the accountant 
in this position. More and more, if not in direct control, 
the acdountant will find that together with colleagues 
in other business functions he is expected to contribute 
to the design of information systems, bringing to bear 
his own technical skils for the provision of financial 
information and control. 

Contrary to a belief that the accountant’s activities 
are restricted, he may in fact find that his basic training 
and early business experience fit here admirably – 
should his bent be in this direction — for an extension 
of his lactivities into the dynamic and developing 
disciplines of management services. This may perhaps 
provide| an evén more absorbing study for the in- 
dustrial; accountant than the older development of 
management accounting. 

Finally, those engaged directly in auditing — whether 
internal|or external — will need to be involved in the 
development of completely new techniques for under- 
taking satisfactory computer audits. Professional com- 
panies will need to pay much more attention to this 
than they have in the past. The development of complete 
and valid audit techniques, based on the particular 
problems which are set up by computer applications, 
must be|undertaken unless the present auditing con- 
cepts аге to fall into disrepute and entirely new рго- 
cesses to, be instituted. 





Basic points 

It is alwa s difficult, where business functions develop, 
to determine precisely how much any one of the 
functions needs to know and understand about another 
in order to carry out its work effectively. It is even more 
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difficult when one of the functions is new, developing 
rapidly and its own skills and techniques are not 
clearly developed. As far as the accountant’s knowl- 
edge of computers and computer techniques is con- 
cerned, a lot must depend on the precise role which he 
has to undertake. Certain basic points, however, can 
be made. 


(1) Accountants must accept that neither by training 
nor by experience do they bring anything 
special to the computer field which would give 
them a particular advantage, other than their 
familiarity with paper-work procedures. Often 
in some cases, depending on the nature of 
previous experience, this knowledge could be a 
drawback. 


(2) Accountants who intend to take up a career in 
computers or who are to take control of a com- 
puter or computer-based system, should under- 
take whatever training is necessary. They should 
not feel that they have some special ability 
which fits them otherwise for the task. 


(3) All accountants, at some stage in their careers, 
will be face-to-face with computers, and so 
should receive some form of basic training in 
computers. The basic training should, at a 
minimum, provide the accountant with: 


(a) A knowledge of computer equipment and how 
it operates, so that he can appreciate the functions 
of the various units, their particular characteris- 
tics and the relevance of these characteristics to 
the effectiveness of the machine operations. 
There is a misconception which is found gener- 
ally, but certainly very often among accountants, 
that unless they learn to ‘program’ a computer 
they cannot fully understand the equipment. 
This is a fallacy. In fact one often finds that 
accountants who have learned a little bit of 
programming hold quite misguided views on 
the way in which a computer operates and its 
potential. 


(b) Sufficient information on the processes of a 
computer project, so that he fully appreciates 
what is involved in a total project. A computer, 
project includes: 


(/) Justification 


The introduction of a computer into a company 
should be considered in the same way as any 
long-term capital project. And the criteria for 
decision are the same in principle. 

A detailed study is therefore necessary to 
determine whether the cost and effort involved 
will ultimately be worthwhile. 

This stage of the project requires some com- 
puter experience to determine practicability and 
likely costs. The decisions that need to be taken, 
however, are essentially top-management ones 
and are closely related to the company’s long- 
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term plans and objectives. The introduction of a 
computer cannot solve immediate problems, 
but it provides the means for anticipating future 
needs, ў 

After a computer has been installed, every 
new job which is considered as a potential 


"computer application should be subjected to 


justification study, though in a more restricted 
form than the original. 

The questions to be answered at justification 
are: 

Is the project practicable? 

What will it cost? 

What will be the benefits? 

What effect will it have on the organization? 

How long will it take to introduce it? 

How long will it last? 


(ii) Selection of equipment 


After a decision has been taken to install a 
computer, selecting the equipment most suitable 
to meet an individual company’s requirements 
can be undertaken. 

The stages of justification and selection should 
be kept strictly separated so that the problems 
to be considered at each stage are not confused. 
In practice the two are often run together, with 
the result that the basis for justification is not 
clear and far too much attention is given to 
choosing a particular machine. 

To avoid the most serious pitfalls in the 
selection of a computer, expert guidance should. 
be sought. Management’s role is two-fold: 


(а) To ensure that the aims and the objectives 
of the project are clearly understood by all 
concerned. Any misunderstandings at this 
point can result in the equipment require- 
ments being misjudged, with ultimate serious 
consequences. 


(b) To deal with matters requiring commercial as 
opposed to technical judgement – in contract 
regulations, the provision of manufacturers’ 
services, and so on. The essentials are: 
drawing up a detailed specification of require- 
ments; validating, checking and comparing 
manufacturers’ proposals; and selecting the 
most suitable equipment against specific 
requirements. 


(iif) Development 

A year, eighteen months or even a longer period, 
may elapse from the time a decision is taken to 
go ahead with a computer until the first job is 
taken over. 


This is a critical period when the foundations 
of the installation are being laid and manage- 
ment of a high order is necessary. Initial 
problems of staff recruitment, determination of 
standard methods of working and control tech- 
niques are tackled. In many facets of the pro- 
ject, the guidance of experience and skilled 
management is needed to ensure success. It is 
often a major problem to bring together sound 
management experience and technical expertise. 


The main steps during the development stage 
are project planning, staff recruitment and 
training, systems analysis and design, system 
testing, programming and testing and trial and 
parallel running. 


(iv) Implementation 

It is normally not possible to take on the whole 
of one computer application in one step. Gen- 
erally the work is broken down into convenient 
units of a manageable size and the take-on is 
phased over a period of weeks — in some савез, 
months. This is a stage of the project where 
commercial risks may be involved. Close co- 
operation and the participation of operating 
management and staff are needed to ensure the 
smoothest possible transition. 

Implementation involves determining the most 
satisfactory take-on pattern; drawing up plans 
of take-on, setting targets and allocating re- 

j sources — determining alternative courses of 
action in case of break-down; and examining the 
adequacy of measures taken to handle ‘interim’ 
problems due to implementation. 

Once an application has been taken over by 
computer, there is commonly a failure to achieve 
benefits which were generally anticipated. The 
reason for this is often lack of follow-ups by 
operating management and by computer plan- 
ners to ensure that the system is exploited as 

· planned. 

After implementation, monitoring and review 
of systems need to be undertaken to maintain _ 
their effectiveness. 


(c) The basic training should also include an 
appreciation of the techniques involved in the 
design of information systems and of the de- 
velopment of the concepts on which the new 
project to deal with business information is 
based. Increasingly this is an area which is 
coming in for a great deal of attention itself, 
based primarilp on the systems approach to 
business, and in its most sophisticated form in- 
cludes the use of operational research and other 
management science techniques. There is little 
doubt that in the design of new systems future 
managements will make demands on the use of 
computers which at this stage in time would 
appear to be flights of fancy. 


Conclusion 


Finally, there is now no excuse for the often recurring 
situation where the accountant sits on a committee 
with the job of deciding on computers and makes no 
worthwhile contribution, or where the auditor is a 
member of a computer progress committee and plays 
no constructive part in its activities. If accountants 
wish to retain the top management positions which 
they have so rapidly achieved, it is time they re- 
examined the present-day training needs of all new 
entrants and junior members of the profession. 
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Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


Wood (Inspector of Taxes) у. А. М. 
Malien (Engineering) Ltd 


In the! High Court of Justice (Chancery Division) 

July 136, 1969 

(Before Mr Justice PLowMAN) 

Income tax — Writing-down allowance – Industrial building ~ 
Erected by head lessee — Under lease to company — Whether 
company's interest is relevant interest — Income Tax Act 1952, 
sections 266, 273. 


In 1950 a lease for 99 years was granted to Н, who 
erected an industrial building thereon at his own expense. 
In 1962 he ted an under-lease to the company for the 
duration of the head-lease less three days. 

'The!question in the case was whether the company was 
entitled to a writing-down allowance, in that it had the 
relevant interest during the period in question. 

Held: the company's interest was not the interest to 
which Н was entitled when he incurred the expenditure; 
and was therefore not the relevant interest; and the com- 
pany did not qualify for the writing-down allowance. 


Lack v. Doggett (Inspector of Taxes) 

In ipt Court of Justice (Chancery Division) 

July 4th, 1969 

(Before Mr Justice PLowMAN) . 

Income tax — Land sales – Land owned by taxpayer's wife — 
Sales of plots by wife — Houses created by company — Whether 
property-dealing by wife — Whether assessments in right 
Division – Income Tax Act 1952, sections 6, 26 (3), 150, 354. 

In 1957, the taxpayer's wife purchased an area of land 
in Hardingstone, which is outside but adjoining the County 
Borough of Northampton. The land was sold off in plots, 
for a time through estate agents and afterwards through a 
company owned and controlled by the taxpayer and his 
wife, who resided in Hardingstone. The company’s regis- 
tered office was in Northampton Borough Division. 

When a customer decided to buy a house, he entered into 
an agreement with the taxpayer’s wife for the purchase of a 
plot, and at the same time into another agreement with the 
company for the erection of the house. The development 
was completed in 1967. 

The taxpayer was assessed under Case I of Schedule D 
for 1957-58 to 1961-62 in sums totalling £34,000 in 
respect of sales of land by his wife. The assessments were 
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made by the Additional Commissioners for the Division of 
Northampton County Borough, and the appeals were to 
the General Commissioners for the same Division. 

It was contended for the taxpayer (i) that the assessments 
were invalid because they had been made in a Division 
where the taxpayer did not reside and where the trade, if 
any, was not carried on, whereas they should have been 
made in Northampton County Division, (ii) that the tax- 
payer’s wife was not carrying on a trade. It was contended 
for the Revenue (i) that as the taxpayer was a director of 
the company, which carried on business from its registered 
office, which was in the Northampton Borough Division, it 
was a necessary inference that the taxpayer was im that 
Division during the assessment, (ii) that the taxpayer’s 
wife had been trading in land during those years. The 
General Commissioners decided both questions in favour 
of the Revenue. 

Held: (i) the stated case should be remitted to the 
General Commissioners for them to state whether, on the 
evidence they had already heard, they were able to conclude 
whether or not the taxpayer was in the Borough of North- 
ampton in the year of assessment, (ii) the taxpayer's wife 
was engaged in the trade of land-dealing in those years. 


Minister of Agriculture, Fisheries and 
Food v. D. H. Appleton and C. Appleton 


In the High Court of Justice (Queen's Bench Division) 
July 7th, 1969 

(Before the Lord Chief Justice (Lord PARKER or 
WADDINGTON), Mr Justice MELFORD STEVENSON 

and Mr Justice СоокЕ) 

Selective employment tax — Return of tax — Breeding of dogs 
and cats for research purposes – Whether agriculture - Whether 
livestock breeding and keeping — Town and Country Planni 
Act 1947 ~ Selective Employment Payments Act 1966, 
sections 2, то — Minimum list headings oor, 002. 

The taxpayers carried on business in partnership in the -- 
breeding of dogs and cats for purposes of research. 

Yt was contended for the ayers that their activities 
were included in the general definition of agriculture in 
section то (т) of the Act, or, alternatively, in the words 
‘livestock, breeding and keeping’ in that subsection. 

Held: ‘livestock, breeding and keeping’ in that definition 
of agriculture did not include the activities of the tax- 
payers, nor did the general definition of agriculture. 


Stott v. Anderton 
In the High Court of Justice (Chancery Division) 


July хоћ, 1969 

(Before Mr Justice PLOWMAN) 

Income tax — Landed property ~ Deductions from rents — 
Payments made before 1964-65 — Maintenance, repairs, 
insurances and management — Excess payments before that 
year — Amount of other relief — Income Tax Act 1952, 
sections 100, тог — Finance Act 1963, sections I4, I5, 
Schedule 4, paragraphs 1, 2. 

The taxpayer received rents from houses he owned in 
Yorkshire, and in computing his income under Case VII of 
Schedule D for 1965-66 and 1966—67 he claimed to deduct 
the sum of £4,486, the excess cost of maintenance, repairs, 


insurances and management during the five years ended 
1963-64. From the £4,486 there had to be deducted the 


па. 125 f Boo X 


210 


statutory repair allowance, £1,786, and the allowance for 
maintenance, repair, insurances and management, under 
section тот of the Income Тах Act 1952, £1,475, making а 
total of £3,261. This, when deducted from the £4,486, left 
£1,225, and this amount of relief reduced the assessment 
for 1964-65 to nil, and that for 1965-66 to £498. The tax- 
payer contended that in computing the amount of the 
section тот allowance, nothing prior to 1959-60 should be 
included. The General Commissioners decided in favour of 
the Revenue. 

Held: the General Commissioners’ decision was correct. 


Secretary of State for Employment and 
Productivity v. Fisher-Bendix Limited 


In the High Court of Justice (Queen’s Bench Division) 
July roth 1969 f 

(Before the Lord Chief Justice (Lord PARKER OF 
WADDINGTON), Mr Justice MELFORD STEVENSON 

and Mr Justice Cooks) 

Selective employment tax — Refund of tax — Premium — 
Manufacture of washing machines — Mazntenance establish- 
ment — Whether repair work — Whether Industrial Tribunal's 
interpretation of minimum list wording is conclusive — Selective 
Employment Payments Act 1966, section то — Minimum list 
headings 349.3, 365, 820.5 — Introduction, paragraph 8 (c). 

Тће company manufactured and instaled washing 
machines, and had separate establishments for repair work. 
One was at Cardiff. Engineers went out from these estab- 
lishments to where the machines were and repaired them 
there. This was the practice of most manufacturers of 
washing machines. The company did not sell direct to the 
public, but to retailers who sold to the public. The great 
majority of the employees at the Cardiff establishment were 
engaged in repair work. 

It was contended for the company that the activities of 
the establishment in question came within ‘repair ОЁ... 
domestic appliances’ in minimum list heading 820.5, or 
within ‘repair work’ in heading 349.5. The Industrial 
Tribunal decided by a majority that heading 820.5 applied 
only to repairs by retailers, and did not cover the company’s 
case; but that the activities were within ‘repair work’ in 
heading 349.3. | | 

Held: the decision of the tribunal could be reversed ; and 
the activities came under heading 820.5. 


White v. Confederation Life Association 
In the High Court of Justice (Chancery Division) 
July 15th, 1969 
(Before Mr Justice BucKLEY) 
Income tax — Life assurance — Company becoming mutual 
concern — Shares in own company bought by company — 
Dividends transferred to company’s assurance fund — Share 
capital cancelled — Whether expenditure thus incurred was on 
behalf of policy holders — Income Tax Act 1952, sections 425, 
427 (х) – Canadian and British Insurance Companies Act, 
sections 8I, 84, 90A — Canadian and British Insurance 
Companies Act 1952, section 4. ` 

The Association, a company under the law of Canada, 
carried on insurance, including life assurance, business. 
Pursuant to section 9oA of the Canadian and British 
Insurance Companies Áct the company gradually converted 
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itself from a company with a share capital into a mutual 
company. This was done by the company purchasing 
its own shares from its shareholders, and transferring 
the dividends to the company's insurance fund. The voting 
rights on the shares were then exercisable by the policy- 
holders' directors on the board. When all the shares had 
been purchased this capital would be cancelled. 

Between 1958 and 1963 the company acquired all its 
100,000 issued shares. They were of a nominal value of 
$10, and were purchased for $180 each, and over a number 
of years were written down in the accounts. In 1960 the 
company bought 18,854 shares for $3,393,720. The shares 
then owned by the company were written down in 1960 by 
just over $3 million, and this sum was charged as to 
$1,800,727 to the participating policy holders' account, as 
to $1,190,308 to the non-participating policy holders' 
account, and as to $8,969 to the shareholders’ account. The 
sterling equivalent of $1,800,727 and $1,190,308 is 
£997,011. 

It was contended for the company that the £997,011 
should be excluded from the company’s tax computation, 
in that the whole of the company’s profit for 1960, except in 
so far as allocated to shareholders, was reserved for policy 
holders within the meaning of section 427 (1) of the 
Income Tax Act 1952; and, alternatively, in so far as the 
cost of the shares was written off out of the life fund, it was 
expended on behalf of policy holders within the meaning of 
the section. It was contended for the Revenue (i) that the 
company’s profits belonged to the company until it took 
some action to give rights to the profits to either share- 
holders or policy holders, (ii) that the shares when bought 
did not belong to the policy holders, and no part of the sum 
written off belonged to or was reserved for or was expended 
on behalf of policy holders; The Special Commissioners 
decided in favour of the company. 

Held: the Special Commissioners’ decision was correct. 


Bowater Paper Corporation Limited v. 
Murgatroyd 

In the House of Lords 

July 16th, 1969 

(Before Lord Rem, Lord Morais or Вовтн-ү-Сезт, Lord 
Guest, Lord Donovan and Lord WILBERFORCE) 


Income tax — Double taxation — Dividend — Credit against 
UK tax – Untted States – Canada – Deprectation allowances 
— For tax on reducing-balance basis — For accounts on straight- 
line basis — Relevant profits — Whether assessable profits or 
profits in accounts ~ Income Tax Act 1952, section 347, 
Schedule 16, paragraph 9. 


The appellant company, resident in the United Kingdom, 
had a subsidiary. resident in Canada, and the subsidiary 
(Bowater North America) held the equity shares in all the 
Bowater subsidiaries in the United States and Canada. The 
income of Bowater North America was mainly in the form 
of dividends from its subsidiaries, some of which suffer 
Canadian tax, and other United States tax, on their profits. 
In its turn Bowater North America paid dividends to the 

-appellant company. 

Under double taxation agreements the appellant com- 
pany was entitled to credit, against United Kingdom tax, 
In respect of the United States and Canadian taxes paid on 
the profits of the subsidiaries in North America. By рага- 
graph 9 of Schedule 16 to the Income Тах Act 1952, these 
taxes to be taken into account in computing this credit were 
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| 
the taxes borne оп 'the relevant profits! of the company 
concerned. 

In computing their profits liable to Canadian or United 
States itaxes there were deducted the depreciation allow- 
ances made to the respective subsidiaries under the relevant 
tax legislation. These allowances differed from the рго- 
visions made by the subsidiaries for depreciation in their 
accounts. In the case of one of the subsidiaries some of its 
fixed assets were depreciated for accounts purposes on a 
straight!line basis, and the subsidiary was therefore entitled 
to tax depreciation on the same basis at twice the rate used 
in its accounts. As a result the profits of the subsidiary 
assessable to United States tax in the relevant years were 
much lower than the profit shown in its accounts. The sub- 
sidiary could not have used the same rate of depreciation in 
its accounts without showing substantial losses which would 
not havé been commercially true. In the case of the 
Canadian'subsidiaries the difference between depreciation 
for accounts purposes and for tax was dué to computing the 
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LETTER ‘FROM AMERICA 


. Clear Terms? 
| 
From Our United States Correspondent 


[B 


ULY 1st was this year hailed as Z-Day (pronounced 

to rhyme with D-Day on this side of the Atlantic) 
by those whose business it is to watch for signs from 
Washington. It was the day on which the Consumer 
Credit Protection Act came into force, and with it 
бо pages of|closely-written regulations, identified with 
the initial Z and spelling out the terms on which credit 
can henceforth legally be extended. 

Since non-compliance is to be rewarded with fines 
of up to £2,100 and jailing for up to one year, it can be 
assumed. t accountants and other professional 
advisers willibe expected to spend many hours studying 
the rules and their application to the numberless 
businesses that nowadays use the ‘never-never’ system 
in support of their selling efforts. 

The new Act is the outcome of many years of agita- 
tion. Its passage has been greeted with enthusiasm 
by all consumer groups. The Government Printing 
Office has marked the occasion by bringing out a 
leaflet headed Fight Back . .. , which claims to alert 
the reader to е ‘рур artist’ in salesmanship. A large 
mail-order firm is using the new regulations as a reason 
for withdrawihg some of the credit arrangements that 
it previously offered to customers. 

The Act does not attempt to regulate the terms that 
can be offered by creditors; the. Federal Reserve and 
other bodies already have powers to do so. Its main 
purpose is the laudable and apparently simple one 
of revealing i E the amount that they agree 
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former on the -straight-line basis and the latter on the 
reducing-balance basis. : 

- It was contended for the appellant company that ‘relevant 
profits’ in paragraph 9 aforesaid means profits as computed 
for the purposes of foreign taxes; alternatively, that divi- 
dends paid by Bowater North America should be deemed 
to be paid out of taxed profits and not rateably out of taxed 
and untaxed profits. For the Revenue it was contended that 
the phrase meant the gross divisible profits, i.e., those 
shown in the accounts after deducting depreciation proper 
to be made. It was agreed that it was necessary to construct 
a fraction, and to apply it to the foreign tax paid, and that 
the numerator of the fraction was the dividend in question. 
It was also agreed that the denominator was ‘the relevant 
profits’, as reduced by the foreign tax, and the dispute was 
as to the calculation of those profits. The Special Com- 
missioners decided in favour of the Revenue. 

Held (affirming the decision of the Court of Appeal): 
the decision of the Special Commissioners was correct. 





to pay for credit when they buy a house, a car, or any 
other article. The difficulty arises from the immense 
profusion of credit arrangements that are now in use 
in the USA, ranging from credit cards to revolving 
loans and second or third mortgages, and giving rise to 
monthly payments that typically amount to more than 
то per cent of a family’s after-tax income. 

The key requirement of this ‘truth-in-lending’ 
legislation is that the total finance charge paid by the. 
consumer shall be fully declared by the seller. In 
addition, so that the consumer shall be better able to 
compare different offers, this charge must be converted 
into an annual percentage rate using the actuarial 
method — based on the current outstanding balance, 
rather than on the more tempting flat-rate based on the 
original amount of the debt. 

' Clearly this calculation favours the consumer, as 
does the further requirement that he be allowed a 
72-hour 'right of rescission' in case he should thinks 
better of his purchase. But both provisions will greatly 
complicate the life of the seller and financier. А speaker 
at the meeting of the Delaware Bankers’ Association 
this summer suggested that only a doctor of mathe- 
matics would be able to master the necessary computa- 
tions: — adding, however, that tables had fortunately 
been furnished for this purpose by the Federal 
Reserve. 

The Act is likely to have some effect in steering 
consumers toward lower-cost sources of finance. These 
have traditionally been the banks, some of which have 
long been providing consumer loans at attractive rates. 
But another effect will undoubtedly be an increased 
load of paperwork, presumably accompanied by 
larger payments for professional advice. 

Sooner or later, these increased overheads will be 
passed on to the consumer who, in time, may come to 
regret some of the attentions that his legislative 
protectors are nowadays showering upon him. 


Mp opel 
Notes and 





` Companies Act Forms 


_ UNDER SECTION 2 of the Companies ` Act 1967, it is Low 


of course, necessary for former exempt private companies 
to file a directors’ report and accounts with the Registrar 
-of Companies. To ease the work involved, the Solicitors’ 
Law Stationery Society Ltd have designed a questionnaire 
_type of form setting out all the information required to be 
reported. 


Called ‘Companies 30’, a trial pack of six collated sets. 


costs £1 4s or, for larger users, 48 sets cost £8 8s and 96 
sets £16. All prices are tax and postage paid. 

Solicitors’ Law Stationery Society itd, Oyez Howse, 
Breams Buildings, Fetter Lane, London EC4. Ў 


New Card Typewriter ` 

„A MODIFICATION to the Imperial 80 typewriter has been 
carried out in conjunction with Elliott Business Machines 
“to enable their standard” 2X4%.inch address card to be 


^ correctly positioned for typing, as well as switching out the 


ribbon automatically. It is available with pica or elite 
type and there is an alternative model for 4 x 4 inch cards. 

Elliott Business Machines Ltd, Browells Laner Feltham, 
Middlesex: 





„ЖЭР Nu A ACCOUNTANT 


"August- 16th, 1969 | | 


Error- free Stencil Cutting: 


IT 18 NOW possible to cut an error-free stencil ‘in а 
то seconds by using the Ofrex Therma-stencil on a heat 
copier, This is prepared direct from an original and theré- 
fore cuts out any risk of error so that no checking is required. 

Up to 1,000 copies can be obtained from stencils cut from 
` typed, handwritten, drawn or printed originals, the stencils _ 
costing 3s each. They ‹ can be duplicated on any standard 
stencil duplicator. 

- Ofrex Ltd, Ofrex House, Stephen Street, London Wr. 
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~ The trex hera: stencil. 


Clayton PAYE Tax Slide 


AFTER EXAMINATION of the new tax tables and relevant data, 
it has been found that no revision of the inner sliders of the 


, current Clayton PAYE Tax Slide (series 5) is needed to give 


effect to the provisions of the Finance Act 1969. The 
flexible design of the tax slide enables it to absorb the Act’s 
marginal changes in PAYE without generally impairing > 
the maximum ‘tolerance of 2s 6d per week referred to in. 
Note (с) in the instructions on the use of the slide.) · - 

A new series 6 slide is expected to be availablé i in the 


' autumn at a price in the region of £6. This will i incorporate 


the new rates of graduated insurance proposed. in the | 
National Insurance (No. 2) Bill. À series 7 slide with 
decimal gradations is planned for early 1971 for use, follow- 
ing the introduction of decimal currency. . 

Clayton Тах Slide Ltd, Pearl House, 30 St Dune 8 
Hill, Cheam, Surrey. 


 Lightwelght Briof Cases 


A RANGE OF document cases called ОКОЛО, fas 
been designed in polypropylene — a lightweight, virtually . 
indestructible plastic which can be washed or sponged. 
'The design, which has been selected by the Design Centre 
. for inclusion in the Design Index, has an interlocking 
rigid handle and a special hinge which is claimed can . 
open 2 million times without damage. 

The 2 inch Executive case in black and charcoal siti: 
nickel trim, or white with gilt trim for ladies, is priced 705, 
and the 4 inch Executive case available in the same colours, 

is-75s. Both these cases are lined in red or blue velvex and, 
have a detachable pocket. There is also a completely plain: 
case, without pocket or lining, called the Student 4 inch’. 
model which is priced at 455. 

Intercontinental Office Equipment, Fonadek” Inter- : 
national Group, Хана, Road, d DE 17. | 
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Low-priced Addressing Machine 


SIMPLE TO USE and priced at only £58 the Elliott Mark II 
Addresserette has, in addition to the addressing machine, 
200 address cards, a 250 card capacity filing unit, ink and 
all other accessories and instructions necessary to operate 
the addressing system. 

This system will give an output from 300 to 500 addressed 
envelopes an hour after the cards have been typed. 

Elliott Business Machines Ltd, Browells Lane, Feltham, 
Middlesex. 


Elliott Mark |! Addresserette Machine. 





Storage Racks and Shelving 


WITH THE TREND towards wooden furniture in offices, it 
may по ђе realized that storage racks and shelving, open 
or panelled with sliding or closing doors, can be obtained. 
Shelves} аге adjustable on 2 inch centres, and dividers can 
be used|or slotted shelves supplied. Drawer units and 
magazine or display racks can also be obtained. 

Most items are available in three widths of 24, зо and 36 
inches, and three depths of 74, 93 and 114 inches. Heights 
are normally 3, 6 or 7 ft, but other heights can be obtained 
on request. A basic bay of 6 ftx 2 ftx 7$ inches would cost 
£12 4s 2d including tax, with an add-on bay at /то 1s rod. 

Remploy Ltd, 415 Edgware Road, Cricklewood, London 
NWz2. | | 
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Сћеарег Miniature Calculators 


REDUCED [IN size through the use of large-scale integrated 
circuits.to a size little larger than a telephone, the ADM/ 
Toshiba calculators now weigh only 5j Ib. 

Model. ВС-12115 at £288 is claimed to be the only 
calculator in the world in this price range which can 
accumulate products and give individual answers as well as 
- subtract, add and multiply. It has a floating decimal point 
but all answers are given at the present point of o, 2 or 4 
places and there is a constant factor contro! switch. 

Multiplication, division, addition and subtraction can 
be performed on model BC-1202 which has a fixed and 
floating | decimal point and constant key. The calculator 
costs £268. 





ADM Business rema Ltd, 64-66 King Street, 


London W6. 
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Individual Dictating System 

ALTHOUGH AMONG THE higher priced machines, the Sankey- 
Rols dictating machine can be fitted with a mains or battery 
pack so that it can be used in the office, or whilst travelling. 
A separate transcription unit or a combination set can also 
be purchased. 

"These machines are fitted with the Rologram, a 23 inch 
wide roll, тоо feet long of magnetic tape which costs /2 9s 2d 
including tax, and enables up to 300 short letters to be 
dictated. The tape can be individually used and can be 
attached to the typed result. 

The dictating unit complete with microphone and 
battery pack costs £119 5s with a mains pack at £13 6s. The 
transcribing unit with foot control, headset and battery 
pack costs £97 тоз, plus mains unit if required. 

Sankey-Sheldón Ltd, Royal Oak Centre, Purley, Surrey. 


Price Reduction on Calculator 


PREVIOUSLY RETAILING at £495 the SONY Sobax calculating 
machine has now been reduced in price by 250 to £445. 
Weighing only 14 lb, the Sobax operates either off a 
battery, mains electricity, or even from a car cigar lighter 
socket. It has two memories and three storage registers. 

Computer Associates Ltd, Bank Chambers, 16 Southwark 
Street, London SE1. 


Stapler and Tacker 


A STAPLER WHICH can also be used to tack notices on boards 
or labels to packing cases, is the Robin Stapler which sells 
at 22s 6d. The loading capacity is 105 No. 50 fine wire 
staples and the steel pad and base are finished in two-tone 
grey stove enamel with a chromium plated anvil. 

Rexel Ltd, Gatehouse Road, Aylesbury, Bucks. 


Flat Bed Electrostatic Copier 


THE DALCO TEN-FIFTY electrostatic copier will make copies 
from documents, books or even three dimensional objects 
in sizes up to 10X 144 inches. Controls can ђе set for up: 
to 15 copies from any original, or a special continuous , 
operation setting can be used for duplicating. 

The speed of operation is 18 seconds for the first copy 
with each subsequent copy from the same original in 12 sec- 
onds. Cost of the machine is £495. 

Dalcopy (UK) Ltd, Adam House, т Fitzroy Square, 
London Wt. 





The Dalco Electrostatic Copier. 
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Business Accounts 

by L. А. Тевку and W. Т. SMITH. 

Pitman. Paperback, 155. 

This is the fifth edition of a book first published in 1963. 
Five editions in six years would seem to be a reasonable 
commendation in itself. The new.edition contains a note on 
decimal currency and the figures used throughout the book 
are suitable for decimal currency or otherwise. | 

This is essentially a primer in book-keeping and accounts. 
It takes the student up to a stage which is probably rather 
below the intermediate examinations of the professional 
accountancy bodies but quite adequate for those of the 
RSA, and the intermediate examination of the Institute of 
Bankers, not to mention GCE at ordinary and advanced 
level. It is described as ‘a course in book-keeping on modern 
. lines’. What: these modern lines are is not exactly clear 

from the text, but the book is generally well written and 
should be particularly useful for class work, for, in addition 
to a readable text, it contains a very great number of ques- 
tions both at the conclusion of each chapter and in a separate 
7o-page section at-the end of the book. 

The authors have tried, for the most part successfully, to 
introduce a touch of realism by showing how book-keeping 
is used in practice as well as in theory and by providing a 
chapter on 'the nature and use of information in final 
accounts and balance sheets’. The chapter on control 
accounts is rather inadequate as no explanation is given of 
varying terminology, e.g., total accounts, sundry debtors' 
accounts. . . 

The book begins with an attempt to explain double- 
entry book-keeping. It is a very good attempt even though 
it does not really succeed. Most accountants would agree 
that double-entry book-keeping is almost impossible to 
explain. Debits and credits are like knives and forks ~ one 
learns how to use them by experience. 


How to Form a Private Company 


Twenty-seventh edition, by D. St Силк MORGAN and 
Gorpon E. Morris. 


Jordan & Sons. Paperback 6s 6d. 


What to do with a Family Company Now 
by A. M. Jerson. 
Butterworths. Paperback тоз. 


That this handy little booklet from Jordans, first published 
in February 1913, should have run to 27 editions is sufficient 
evidence of its value. Since the previous edition appeared 
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in May 1960 we have, of course, had the Companies Act 
1967, as well as the swingeing increase in the loan capital 


. duty imposed in the same year. In its 62 pages the booklet 


contains a very large amount of most useful information, 
including, for instance, guidance as to the kind of names 
which will not be acceptable to the Registrar of Companies. 
There is also a succinct statement of the advantages and 
privileges of a private company. | 

Nevertheless, the devastating attack which the Finance 
Act 1965 made upon companies in the field of taxation has 
considerably reduced the advantages of forming companies, 
particularly the family company. A great many individuals 
who operate through companies might well be much better 
off operating either as sole traders or in partnership: 
Mr Jepson's book from Butterworths is the only one in 
this reviewer's knowledge which addresses itself specifically 
and expressly to this problem. 

As the author says in his preface, the provisions of the 
Finance Acts leave many bewildered at the cross roads. 
He explains what a close company is and sets out briefly 
the taxation provisions applying to it, contrasting them with 
the taxation provisions applicable to a partnership. Then 
follows a chapter setting out the alternatives for the limited 
company structure, including partnerships. Another'chap- 
ter deals with the problems arising where a company is 
reorganized to reduce its taxation disadvantages. 

There is, of course, no cut and dried solution for every 
close company, as the author points out. However, his last 
chapter sets out five guidelines which should assist. in ` 
coming to a conclusion as to whether or not. а. сћапре ‘is 
advisable. An appendix sets out some comparative tables 
of tax rates and reliefs. EMG 

Although the booklet contains only 50 pages it covers a 
ну wide field and, moreover, in a precise and 
accurate way. 

' Understandably some of the points made in these two 
books will be affected by the passage of this year's Finance 
Act. | E 


The Directors' Handbook . 
Edited by Gzoncs BULL. 
McGraw-Hill, 168s. | Z 
This vast directors’ compendium of some -800 pages 
deserves to be taken seriously. It is made up of a series of 
contributions by well-known authorities on their subjects. 
In his preface Sir Paul Chambers says ‘there is nothing 
else of its kind in existence’. This is certainly true and the 
idea of presenting the director with a comprehensive hand- 
book which gives him essential briefing on such matters as 
company law and formation, tax and finance, management 
techniques, services offered by the City of London, recruit- 
ment and training, labour and personnel matters, advertising 
and marketing, location strategy, research and development, 
Government services and relationships between business 
and Government, and finally, sources of information for use 
in the boardroom is admirable. The qualified accountant 


` has various standard works on his book shelf which meet 


these needs, and for the company secretary there is the 
admirable handbook published by The Chartered Institute 
of Secretaries. The wretched director, however, has had 
to get by as best he may by collecting a book here with a 
few useful pages and another there which nearly gives him 
the information that he wants. 

The layout of the book is as logical as could be expected. 


be 
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урина АМО AMALGAMATIONS | 


. COMPANIES 
REGISTER © 


The Companies Register is used by many accountants for obtaining 
introductions on behalf of their clients for the purpose of company 
amalgamations, purchases or sales. The Register is also extensively 

` used by Boards of Directors, bankers, solicitors, stockbrokers and 
other accredited company representatives. 


Singer & Friedlander inaugurated the Companies Register two years ago and 
it now contains details of hundreds of companies, including European and 
American organisations, representing a wide range of different industries. 
The Register is extremely active and numerous merger negotiations are 
constantly being carried out. 


Public companies, their subsidiaries, and private companies who may be 
interested either as а buyer, seller, or in merging with other businesses, are 
invited to apply for inclusion on the Register. All applications, and Register 
entries, are treated in absolute confidence. It is regretted that it is not possible 
to accept concerns with a capital value of less than £50,000. Fees only 
become payable on completion of a satisfactory transaction. | | | 


T All enquiries will be treated in absolute confidence and will be dealt 

'Y with by a Director. If you are interested in obtaining further details 

and registration forms please address your initial enquiries to the 
Managing or Local Director named below at any of the Singer & 
Friedlander offices shown: 


SINGER .FRIEDLANDER 


LIMITED 


| А.М. Solomons, Managing Director, 20 Cannon Street, London E.C.4. STD 01-248 9646 
| M. С. Stoddart, Managing Director, 123 Hagley Road, Birmingham 16. STD 021-454 2247 
L 








A. Coppel, Госа/ Director, 38 Bridlesmith Gate, Nottingham NG1 260. STD ONO 2-51376- 
Buckley, Managing Director, Westminster House, Park Row, Leeds LS1 580. STD OLE 2-38073 
А. G. O. Walker, Loca/ Director, 14 St. Vincent Place, Glasgow СЛ. STD 041-221 9996 f 

F. Sharma, General Manager, Am Schanzengraben 23, Zurich 2. STD 010-41-51-440150 
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The standard of writing and presentation is very high and 


the book is pleasant enough to handle and use. There are 
short but useful bibliographies at the end of each of the 99 
chapters, and the only real structural criticism concerns the 
index, which is not up to the standard of the rest of the book. 

The book is not intended to be read from cover to cover, 
though that is what a reviewer probably has to do; but it 
can be said that the chapters fall into three distinct groups: 
first, there are those which meet the need of the director 
requiring to brief himself on a subject where his knowledge 
is scant. For this the large number of contributions in this 
category seem to be altogether excellent. 

The next group of contributions is more like a general 
essay on a not very specific subject. Many of these are 
excellently written and are interesting in themselves, but 
they do not necessarily meet the needs of the director who 
wants a quick way of digging up essential facts. There is a 
danger that the user will get irritated by the somewhat 
academic and general style of some of these contributions. 

Finally there is a very small number of contributions 
which are so slight as to be hardly worth while. They give 
the impression that somebody has been given a subject 
about which to write, but his heart is not in it. 

'To be fair, the editor does make it clear in his introduc- 
tion that the handbook is trying to achieve two objectives. 
‘First, it is a work of reference for the busy executive’ and 
secondly, it is "intended to help executives extend their 
knowledge by providing stimulating discussion by experts 
on a wide range of subjects'. Perhaps the real doubt is 
whether the second and third groups of contribution 
mentioned do really contribute towards the second objec- 
tive. Perhaps the two objectives are to some extent incom- 
patible; the book is not extensive enough to be an 
encyclopaedia — indeed, an encyclopaedia of business admin- 
istration would have to run to several volumes — but it 
tries to be more than a business Whitaker s Almanack. 

At the same time this handbook does fill a gap in existing 
literature. It will obviously have to be up-dated at regular 
intervals for much of the information, particularly relating 
to legislation, can get out of date very quickly. 


RECENT PUBLICATIONS 


Estate Duty SAVING AND CAPITAL GAINS Tax, fourth edition 
by J. Brian Morcom, м.А.(охом.), Ix4-460 pp. 106. 
Butterworth, 705. ` 

MANAGERIAL FrNANCE, by Salomon J. Flink and Donald 
Grunewald, xiv-+639 pp. 9X6. John Wiley & Sons, 88s. 

РАТМЕКВ CoMPANY Law, by Clive M. Schmitthoff and 
James Н. "'hompson, first supplement to the twenty-first 
edition. 9 X 6. Stevens & Sons, 20s. 

STEUERN UND ZOLLE IM GEMEINSAMEN Markt, by Rudolf 

: Regul. Loose-leaf in five volumes: I and II Rechtsgrund- 
Jagen der Gemeinschaft, and Tatigkeit der Gemeinschaft 
(Law and practice); III Steuern (Direct Taxes); IV Zolle 
(Indirect Taxes); У | Doppelbesteuerungs-abkommen 
(Double Taxation Treaties). Nomos Verlagsgesellschaft, 
757 Baden-Baden, Waldseestrasse 3-5, Postfach 610, 
Germany} 

Statistica METHODS ror Business Decisions, by Charles 
Т. Clark;and Lawrence L. Schkade, xti+750+195 pp. 
9X64. South Western Publishing Co, Ohio; Edward 
Arnold (Publishers), London, 555. 

COMMERCE MADE SIMPLE, by С. M. Whitehead, xiii + 334 pp. 
84 x 54. W. H. Allen, paperback, 155. 

PRINCIPLES OF ЮАТА Processinc, by J. E. Walsh, N. E. 
Williams, E. E. Barnett and R. Н. Collyer, 279 pp. 11 X 84. 
Pitman, 46s. 
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NATIONAL, INCOME AND SOCIAL Accounts, eleventh edition, 
by R. I. Downing, 102 pp. 8$ X 54. Australia: Melbourne 
University Press; London: Cambridge University Press, 


225. 
Tue Law or Hire РОЕСНАЗЕ, by А. С. Guest, M.A., first 
supplement to 1966 edition. то X 6. Sweet & Maxwell, 155. 


'These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2. 
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Apt symbol 


OMPANY reports come in all shapes, sizes and colours. 

In days of yore they invariably used to be quarto-sized, 
which, when folded, slipped neatly into a foolscap envelope. 
Although one still comes across some of the old-style 
reports, it is customary nowadays for reports to have a stiff 
cover with — and this is the newest development – the com- 
pany's symbol on the front. 

The ‘in thing’ is the company symbol, which brings 
these notes to the subject of Pauls & Whites Ltd, whose 
1968-69 accounts are reprinted this week. Тће Pauls 
& Whites' symbol is PW slightly on the slant and inside a 
parallelogram of which the top right and bottom left 
corners are pointed and the opposite corners rounded. So 
that all readers of the report get the symbolic message, the 
symbol appears on the front cover and at the top of nine 
of the 20 pages of the report. The auditors’ report, incident- 
ally, gets the symbol treatment all to itself. 


Well-earned appreciation 


For the last time the auditors’ report is signed by two 
firms – Ford, Rhodes, Williams & Co and Touche Ross 8: 
Kemp Chatteris. The company was formed in 1963 as 
the result of the merger of R. & W. Paul Ltd and White, 
Tomkins & Courage Ltd, hence the two firms of auditors. 
By agreement with the board, Touche Ross & Kemp 
Chatteris did not seek re-election at the annual meeting 
and in their report the directors state: “The board wish to 
record their appreciation of the help and advice given by 
Messrs Touche Ross & Kemp Chatteris not only to Pauls 
& Whites Ltd, in recent years, but also to White, Tomkins 
& Courage Ltd over a long period.’ 

Green is a suitable symbol colour for Pauls & Whites 
Ltd because the business is agricultural in character, being ` 
largely in animal foods, malt and hop extracts and other 
hop products. Green is used as a background to the profit 
and loss account and balance sheets. Printing is black 
against the green background with the latest figures pre- 
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sented through, as it were, a columnar white window. It 
is all quite well done, particularly as the compilers of the 
report have not let ‘presentation’ take complete charge. 

The profit and loss account begins where good profit 
and loss accounts should — with turnover which, it will be 
seen, rose usefully. Profits, on the other hand, fell back. 
They fell back, in fact, to below the level ruling in 1963-64 
— the first merger year. 


4,829,127 


£11,882,118 








7,191,988 


Inadequate margins 


The record back to 1964 is included in the reprint and 
apart from the tabulation of the figures includes the 
percentage return on net assets. There is room for a line 
for percentage return on turnover and that, with advantage, 
might be included in next year's report. The 1967-68 profit 
was a record and the chairman, Mr J. W. F. Causton, 
comments that while the second half of the year again 
produced better results than the first half 'several factors 
beyond our control adversely affected our trading during 
the last quarter'. On top of that, competition increased in 
nearly all markets. 

Total dividend is reduced from 14 per cent to 12 per cent 
to keep the payment within earnings and also, in times of 
borrowing restrictions and high interest rates, to conserve 
cash resources. In both animal feeds and in malting the 
group operates in extremely competitive markets. Mr 
Causton regards the profit margins on animal food products 
as 'quite inadequate considering the risks which accompany 
our trading’. 

In the malt division the group had to cope with one of 
the worst barley harvests in living memory but the group 
has joined in the quite severe rationalization that has been 
seen in the malting industry as a whole in recent years. 
As a rule; production and sales in the industry are now 
more in balance than they were twelve months. ago. 
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J. W. F. CAUSTON 
ROBERT WALLACE 


poration Tax due 


1970—£343, 


Taxation—including Сог 
t 1205) 
Provision for Pensions 


Cash at Bank and in Hand 

Bank Overdrafts 

Creditors 

Proposed Final Ordinary Dividend 


1st Janu 


and Subsidiary Companies 
(1969— 


Unquoted Investments 
Less: Current Liabilities 
Net Current Assets 


Fixed Assets 


Current Assets 


5,862,429 
39,314 
2,000,000 
160,000 


9,722,118 


B 7 ч 
Natural conservatism 8 


If the welther holds good this year, and as Mr Causton puts 
it, ‘If nature were to give us a “fair crack ofthe whip"... 
and if some of the company's newer products become profit 
earners sooner rather than later then the memories of a 
disappointing year would soon fade'. There are 'already 
some more hopeful signs on the horizon’. But the green in 
Pauls & Whites' symbol if, as this column assumes, it 
denotes the agricultural base of the company, will inevitably 
colour the group's results from time to time. 

And being agriculturally based there is probably a natural 
financial conservatism in the group. Inthe two previous years, 
for example, the taxation equalization account was created by 
annual charges against profit equal to the corporation tax 
on the difference between the capital allowances for tax 
purposes and the amount charged for depreciation in the 
accounts. The board has decided, the chairman tells share- 
holders, that it is now appropriate that the balance of the 
tax equalization account at March 31st, 1969, should. re- 
present corporation tax at 45 per cent on the difference 
between the book value of the fixed assets and their written- 
down value for tax purposes. Accordingly a transfer of 
£255,000 has been made from general reserve. 

Pauls & Whites, incidentally, have this year changed 
from crediting investment grants to taxation over the life 
of the assets to crediting the amounts direct to profit and 
loss account. The 1968-69 accounts have been prepared 
on the revised basis and the comparative figures similarly 
adjusted. | 





£11,882,118 
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Consolidated Balance Sheet 3156 March, 1969 
54% Cumulative Preference 


PAULS & WHITES LTD 
Capital of Pauls & Whites Ltd 
Unappropriated Profit 

‘Total Shareholders’ Funds 

62% Debenture Stock 1785/90 
Taxation Equalisatíon Account 
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CITY NOTES 


EVALUATION of the French franc was a surprise 

of timing: to achieve complete surprise with the 
inevitable is achievement indeed. Immediate reaction was 
that sterling ‘would hold’ although there was a proviso 
to the effect that much depended on the West German 
attitude to the mark. 

'The West German Government's reaction was to issue 
one of those typically governmental denials of intention 
that none of the audience believes and few of the Govern- 
ment concerned believe either. But, of course, any statement 
from the West German Government is coloured by the 
coming elections. 

The undervalued mark and the overvalued franc have 
been the two. currency sore points for a long time. The 
franc has now been devalued and whatever 'surprise' 
element the Germans may eventually inject into their 
revaluation decision, it will be surprising indeed if mark 
revaluation does not become fact before the end of this year. 

* * c * * 

НЕ cases of Handley Page and Klinger Manufacturing 

may be extreme examples of the effect of money famine 
оп already ailing companies, but the Handley Page news 
of the appointment of a receiver and manager served to 
remind a rallying stock-market that money supply strangu- 
lation on top of credit restriction is not, to say the very 
least, an industrial bull point. 

There may not be many more – there may not be any 
more – Handley Pages and Klingers but in some sectors of 
industry credit and money restrictions are having serious 
impact. The building industry is one and the attendant 
timber trade is another. 


- sie 


Two company chairmen in the timber trade have lately 
commented on an extremely difficult year ahead, one saying 
‘the available business is likely to fall, profit margins will 
be difficult to maintain and costs are certain to rise’. The 
other said it would be foolish to say that anything more 
than a very modest margin of profit will be obtained on the 
smaller amount of business so far conducted this year. 

Reliable stock-market recovery can hardly be staged 
against a background such as this. There was room for a 
rally when, in The Financial Times Index terms, the market 
sank below 360. But there is no immediate justification for a 
rise in prices beyond, say, the 400 index mark until there is 
evidence of easier credit and money conditions. 


* * » * 


'T is hardly stating more than the obvious to say that the 
latest turn of currency events must put out of court any 
ideas of early easing of credit and money and interest rate 
conditions here. Sterling may have recovered some vestige 
of strength in the past few months but it is certainly not 
strong enough to allow any partial lifting of the economic 


ge. 
Certainly the ТМЕ would not agree to any early lifting 
of the restrictions already imposed as part of the package 
deal over the recent IMF drawings — or half-drawings to be 
exact. 

On the stock-market, Government stocks suffered more 
than equities where immediate falls were concerned and, 
since equity revival depends very much on initial gilt- 
edged revival, there is not a lot of room for rallying scope 
on the London market as a whole. 


RATES AND PRICES 
Closing prices, Tuesday, August rath, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. .. 6% Nov. 18, 1967.. .. 8% 
May 4, 1967 .. oe st% March 21, 1968. $t 74% 
Oct. 19, 1967 .. = % Вере, 19, 1968 .. 7% 
Nov. 9, 1967 .. .. 64% Feb. 27, 1969 % 
Treasury Bills 
June 6 .. £7 16s 11'944% July xi #7 175 5'274% 
June 13 .. 47185 x 44% July 18 £7 17: 5-414% 
June 20 .. £7 18s 3'874% July 25 £7 16 7:274% 
June 27 .. £7 178 7'114% Aug.1 .. £7 16; 139d% 
July 4 .. £7 17s 5'494% Aug. 8 .. £7 158 10° о-864% 
Money Rates 
Day to day © d$ Bank Bills 
7 days 22 .. 6 % 2 months 81-975 
Fine Trade Bills 3 months .. 8 А 
3 months i5 4months .. 8 96 
4 months 2% 6 months .. 9-94% 
6 months 91-105, 


Foreign Exchanges 
New York .. 2:3826 Frankfurt 9'5050 
Montreal .. 25705 Milan... | 1509373 
Amsterdam 8:6225 Oslo 17'0185 
Brussels .. + 120'05 Рагів 132155 
Copenhagen 17:9380 Zürich 102662 
5 Gilt-edged 
Consols 4% M ated Жушс 6% о 1993 67ixd 
Consols 24% 27i Savi о 60-70 94k 


Conversion 34% 
Conversion 5% 1971 
Conversion 54% 1974 .. 86 


Conversion 6% 1972 .. 92 Treasury 3395 79-81 
Funding 34% 99-04 44h ‘Treasury 5% 86- 63 
. Funding 4% 60-90 . 921 Treasury 54% 08-12 6 
Funding 54% 78-80 744 Treasury 24% a7 
Funding 54% 82-84 Jot - Victory 4% 93 
Funding 5£% 87-91 бой War Loan 34% 35i 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of 
the Council held on Wednesday, 
August 6th, 1969, there were present: 


Mr R. С. Leach, с.в.Е., President, in the 
Chair; Mr C. Croxton-Smith, Deputy- 
President; Mr A. H. Walton, Vice-Presi- 
dent; Messrs J. F. Allan, J. A. Allen, С. К. 
Appleyard, B. D. Barton, J. C. Bayley, 
D. А. .Boothman, N. Charlton, L. H 
Clark, D. A. Clarke, К. W. Cox, У. G. 
Densem, S. Dixon, P. Н. Dobson, S. M. 
Duncan, J. V. Eastwood, Professor H. C. 
Edey, Messrs S. Edgcumbe, W. W. Fea, 
C.B.E,, E. J, Frary, J. P. Grenside, К. Е. 
Griffiths, S. R. Harding, W. Hare, J. S. 
Heaton, J. A. Jackson, А. W. John, C.B.E., 
G. B. Judd, H. Kirton, T.D., S. Kitchen, 
i Е. Knight, Е. McNeil, W. "К. McBrien, 

A. Middleton, D. 8. Morpeth, т.р., 
W. Bertram Nelson, C.B.E., E. J. 
W. E. Parker, свк. F. E. Price, C.B.E., 
D. W. Robertson, E. C. Sayers, K. J. 
Sharp, WD., В. С. Slack, H. С. Smith, 
C. C. Та ylor, R. H. Taylor, A. С. Thomas, 
P. Tovey, D. С. Urry, D. N. Walton, 
S. Watson, » C. Montgomery Williams, 
‚К. Wright. 


N ewman, 


Appointment to the Council 


„| С. Wilkes, O.B.E, T.D., D.L., 
Leicester, was appointed a 
member of the Council to fill the 
vacancy caused by the resignation of 
Mr Gi T. E. Chamberlain, Е.С.А., 


Leicester. 


Retirement from the Council 


Тће Council received with much 
regret the retirement of Mr L. W. 
Robson, Р.С.А., London, from his 
membership of the Council. Mr 
Robson had been a member of the 
Council since 1949. During this period 
he served on eight of its committees, 
being Chairman of the Applications 
Committee from 1953 to 1956, Vice- 
Chairman of the Courses Committee 
from June 1965 to June 1966 and 
Chairman of the Internal Services 
Committee from June 1966 to date. 





Chairmen and Vice-Chairmen 
of Committees 


The appointment of the following 


1 
i 
| 
І 
1 
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chairmen and vice-chairmen of Com- 
mittees for the ensuing year was 
reported: 
Examination 1 

Chairman, Mr J. V. Eastwood; Vice- 
Chairman, Mr J. S. Heaton. 


Overseas Relations 
Chairman, Sir Henry Benson; 
Chairman, Mr R. McNeil. 


Vice- 


International Study Group 


The Council appointed Mr Stanley 
Wilkins, F.C.4., as a representative of 
the Institute on the International 
Study Group in the place of Mr R. G. 
Leach, C.B.E., F.C.A., who retired from 
membership of the International Study 
Group at the end of July 1969. Mr 
D. S. Morpeth, T.D., B.COM., F.C.A., 
also represents the Institute on the 
International Study Group. 


Directory of Firms with 
Training Opportunities for 
Graduates , 


It was reported to the Council that а 
second edition of this directory would 
be published in November 1969 for 
the benefit of final year undergradu- 
ates. The 105 firms which appeared in 
the first edition would be invited to 
participate again and other interested 
firms would be given particulars on 
request. 


Examination Results— May 1969 


It was reported that the results of the 
Final examinations held in May 1969 
were as follows: 

ниту 
Final Pass Fail Total Exam. 
Parts I and II 4 15 19 4 
Partlonly .. 1,436 1,604 3,040 3^ 
Part ЇЇ ошу .. 1,380 1,354 2,734 1,379 


'The names of the successful candi- 
dates and of those placed in order 
of merit and awarded prizes were 
published as a supplement to The 
Accountant of July 26th. 


Registration of Articles 
'The Secretary reported tbe registra- 
tion of 85 articles of clerkship during 
June 1969, the total number since 
January 1st, 1969 being 1,035. 


Admissions to Membership 
The following were admitted to mem- 
bership of the Institute: 


Ash, Robin Adrian, a.c.a., а1969; 8 Caris- 
brooke House, Courtlands, Richmond, 


urrey. 
Barton, David, A.c.A., а19б9; *Oakleigh', Beech 
Dell, Keston Park, Farnborough, Kent. 


Chiew, Sin Weng, A.C.A, a1969; Flat 16, 
Freshwater Court, 59A Crawford Street, 

- London МІН ІН. 

Done; I Martin Јова. ач A.C.A., 81969; c/o National 
& Grin a3 Fenchurch Street, 
London meee Bank, (resident abroad). 

Hill, Malcolm. Aidan, A.C.A., a1969; 9 Philli- 
more Place, London W8. 

Jones, John "David, ACA., 
Willowa, Everton, Live 

Leach, Peter Timothy Lionel, A.C.A., а1969; 
Benington Park, Stevenage, Нега. 

Namey, Robert "Anselm А.С.А., а1969; 16 
Banstead Road, Carshalton Beeches, Surrey. 

Shirley, Brian Anthony А.С.А., . 1969; 1471 
Stratford Road, Hall Green, Birmin gham. 

Smith, William Henry, срив А.С.А., 
$1999: 92 Hatherley Crescent, Portchester, 


41969; 19 The 
1 5. 


Turner, Paul Richard, A.C.A., 41969; 236 
Warley Road, Halifax. 

Wetton, Michael John Stewart, A.C.A., 21969; 
1 Walters Close, Eastwood, Leigh-on- -Sea, . 
зех. 


Incorporated Accountant 
Members Becoming Chartered 
Accountants 


The Council granted applications from 
the following incorporated accountant 
members to become chartered account- 
ants under bye-law 129: 


a Indicates the year of admission to the 

Inatitute. 

aS Indicates the year of admission to The 

Society of Incorporated Accountants. 

Firms not marked T ог * are composed wholly 

of chartered accountant members of the 

Institute. 

{к the name of a firm indicates that the 
though not wholly composed of members 

of the Institute, is composed wholly of char- 

tered accountants who are members of one ог 

another of the three Institutes of chartered 

accountants in Great Britain and Ireland. 

* Against the name of a firm indicates that the 

firm 18 not wholly composed of members of one 

or another of the three Institutes of chartered 

accountants in Great Britain and Ireland. 


Vc 


~  Deérse 
Clark, David 


Es 


Айша. George gis СВЕ, Е.С.А.; ‘Nyasa’, 
apton, near Arun Sussex. 
Balaram, F.C.A.; ” 0/14 Mohendra Roy 
Ў * d Calcutta 46, Indi “© 


‘Members Commencing to 
Practise 


` The Council received notice that the 
. following members had commenced to 
practise: ^ 


: Alexander, Neil Brough, A. e ‚© 41966, Viney | 


Merretts, Empire 
Grand, London EC1. 
Atkinson, David Раш, В.А.(ЕСОМ.), A.C.A., 
а1968;. C. B. Richmond & Co, xo Aytoun 
Street, Manchester Мт 3DW. 
Band, Peter Charles, ACA ai 68; Mallett, 
јела & & Co, n Hagley H оше, agley Road, 


Beli David Robert S 

avid "Robert, aei, кН David Bell 
Ве Со, 51 Charminster Road; Bourne- 
mouth; Йй 8 806, Hampshire. 

Berrow, John Ronald, A.C.A, атд Roffe, 
Swayne & Co, 70 High Street, 5: Кобе, 


зрте]. John William George, a.c.a., 5:998) 
Kelly, 'Wiladon & Co, 12/14 Jury Street, 
arwi 
` Bradford, Thomas Celeste, А.С.А,, тока 
Birkett Wesson & Co , 8 Hanover Square, 
London МІВ oJP. 
Briant, Paul Francis, A.C.A. , 41968; P. F. Briant 


ouse, *g-le- 


Co, 20 Whitestone Road, Nuneaton, · 


Warwickahire. 

Brooke, ingsley, A.C.A., 21969; 
РЫ Bee Teen оноу, 15 Roper- 
gate End, Pontefract, Yorkshi 

Brooker, ‘Alan Walter, A.C.A., 219615 RE; 


March, Son & Co, Daviot House, Lo 
Street West, West. Bromwich, Staffs, 

У Brooks, Clive Victor, A.C.A., а1968; sa St 
Leonards Avenue, Hayling Island, р- 


‘shire, 
7 Brooks, John William Henry, F.C.A., 21939; 
Herbert Parnell & Со, a High Street, 


m А B ee Anthony Perrier, A.C.A., 21962; 


Ranch House, Osmington , Weymouth, 

Barry, A.C.4.,. a1966; . А. Т. 
Chenhalls & Co, 115A ‘Chancery Lane, 
London WC2. 

- Сое,“ рове, A.C.A., а1967; Stanley Gorrie, 
Whitson & Co, 9 "Cavendish Square, Lon- 
don Wi. - 

Collinson, John Arthur, A.C.A., a1960; Wilson; 
Hennessey & Crawford, Northern Bank 
House, то High Street, Belfast BT1 2BL. 


"Соок, David Ronald, A.C.4., a1966; Ricketts, 


“Cooper, Burkett, James & Co, ‘77 White- 
ladies Road, Clifton, Bristol’ BS8 aNY. 

Cook, Michael John Willis, A.C.A., a1965; 
"Thornton Baker & Co, 18 Baldwin Street, 
"Bristol BSr 150. 

Cooper, Anthony James Cartwright, A.C.A., 
1196; 32 Eastbridge Street, Enniskillen, Co 

Fermanagh. 

Cox, Michael "Wilkinson, Р.С.А., a1954; Peat, 
Marwick, Mitchell & Co, 55 St George's 
Terrace, Perth, Western Australia 6000. 

Crewe, John Edward, A.C.A., 21967; ‘Oriana’, 
15 Кипђеце Road, аа Рооје, 
Dorset ВИ 55 

Cross, James Шат, A.C.A., а1966; Reeves & 
Neylan, 39/40 St Margaret' s: Street, Canter- 
bury, Kent. 

Davies, Thomas Aubrey Pierce, А.С.А., 21968; 

. Tudor Hughes & Co, District Bank Chani 
bers; Conway Road, Colwya Bay. 

Desmond, Pat, r.c.4., a1956; Arthur Andersen 


& Co, St Alphage ouse, 2 Fore Street, 
London ЕС2. 

El-Bahrani, Izel-Din Saleem, Rica А.С.А., 
ал961; West Gate, Baghdad, Ira 

Evans, Mertin Robert, А.С.А., т ; *Evans 
and Partners, Зу Whitehall toad, St 
: George, Bristol B 

Faulkner, James it Sem А.С.А., @1g61; 


Thorriton Baker & Co, Charter House,, 16 
-Melville Street, Ryde, Ísle of Wight. 
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Fuller. Leon, ei aS1i 
Alphage 


& Co, S ouse, a Fore Street, 
ond Scal | 
Ghosh, Вајагат, Р.В.А.А., 41958; B. Ghosh & 

Со ЖЫ Mohendra Roy Lane, Calcutta, 46, 


Gill, John Herbert, A.C.4., 41969; Moore, 
Stephene. & Со, Bucklersbury House, 
Bucklers spur, London EC4. 

Green, Ri Michael Gate, A.C.A., 21965; 
Morison, Rutherford, Osborne & Co, 5 
Queen Street, "London ЕСА. . 

Grenier, John "Allen, А.С.А., а1959; Purcell, 
Grenier & Co, до Ch 
London ЕСт. 

Harbord, Richard, F.c.a., arọ 
Winter & Sons, Buchanan 
Holborn, London ECr. 

Hennell, Bernard MacDonald, M.A., F.C.A., 
21952; 20 Glebe Road, Weald, Sevenoaks, 

nt. 

Herbert, Glynn Basil, A.C.A., a1960; Peat, 
Marwick, Mitchell & Co, 430 Permanent 
Buildings, Paul Kruger Street, PO Box 523, 
Pretoria, Т' S Africa. 

Hibbins, Edward John, А.С. А» 21969; E. J. 
Hibbins & Co, a2 Gelli Crescent, - 
Monmouthshire NPr 6QG. ~ 

Hine, Raymond Leslie, a.c:a., a1961; Spain 
Brothers, Andrews & Co, 27 New Dover 
Road, Canterbury, Kent. . 

Hudson, Peter Edwin, с а1968; 
x Mele Road, Rainham, Essex 

hries, Michael John, А.С.А., 21966; Mar- 
Humpi Humphries & Co, 23 Alexandra 
Te Weston super:Mare; Somerset. 

Jones, Neville Sydney, A. "21962; ‘Kennel 
Woods’, Grendon Hail, Grend. don, Ather- 
stone, Warwickshire. - 

Kahn, Laurence, А.С.А. а1әб9; L. Kahn & Co, 
67 Park Place, Cardiff CFr 3AS. 


; John M. 
ouse, 
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es, Roger Edwards, A.C.A., а1961; 44. Mill 
treet, Usk, Monmouthshire NPs 1AW. 
Kramer, Michael Avern, A.C.A., 21966; Kramer 

Avern & Co, 15 Chalfont Court, er Street, 
London NWr. 
Lester, а1969; 


Michael алеу, А.С.А., 
Shelley, Lester & Co Co 


lverston House, 
Lindley Street, London Er. 


Lillywhite, ffrey F.C.A, 41954; 
Lillywhite, Wain & Co, " Greenock Road, 
Trading Estate, Slough, Bucks. 


Livingstone, John Ian, А.С.А., 21965; 22 The 

Crescent, Horsham, Stiasex. 

Lock, Michael Derrick, А.С.А., а1964; Crick & 
Bussell, 6 Holborn Viaduct, London ECr. 
London, "Malcolm John в. 8C.(ECON. ) ACA. 
a1964; W. H. Cork, Gully & Co, 19 East- 

. cheap, London EC3. 
Lunt, int, hnistopher Randle, А.С.А., @1960; 
Murray & Co, Canterbury House, 
85 НА Street, Birmingham 3. 

Marshall, Keith Cecil Lote, A.C.A., ar969; 
C. Marshall & Co, 9 College Hill, Shrews- 
bury, Shropshire. 

Milton, Joha.. David, A.C.A. 


ar64; Taylor & 
Co, 18/20 Rothesay Road, 
shire. ў 


Luton, Bedford- 


Morris, Peter, A.C.A., a1963; 16 Acorn Grove, 
Ditton, Maidstone, Kent. 

Munsie, Michael Charles, Е.С.А., aS1i954; 
Peat, Marwick, Mitchell & Co, PO Box 

400, sth Floor, Amcor House, 88 Marshall 
treet, Johannesburg, S Africa. 

Mvers, Ánthony Charles Arthur, А.С.А., a1966; 
Whinney- Murray & Co, 2 Avenue Montaigne, 
Paris 8e, France. 

Newman, Lawrence Howard, M.A., LL.B., A.C.A., 
41962; Grainger, Bonn & Co, Mutusl 
House, 193/197 Regent Street, London 
WiR 8BY. 

O'Gorman, Roy James, A.C.A., 21969; Roy 
James O'Gorman & Co, уол High Street, 
Ingatestone, Essex. 

Ollis, Graham Jobn;-a.c.a., a1967; Graham J. 
Ollis & Co, 494 Warwick Street, Leaming- 
ton Spa, Warwickshire. 

Pilling, Kenneth, a.c.a.; a1962; T. & J. L. 
Tunstall & Co, Bold Street House, то Egypt 
Street, Warrington, Lancashire. 


Pitchford, Derek Harvey, А.С.А., a1966; 26 Ash. 


Street, ‘Stanley, Wakefield. 
Pollard, Geoffrey, A.C.A., 21968; Cranley 
Gardens, Muswell Hill, London Nro. 


955; Arthur Andersen 


arterhouse Square, ' 


24-30 | 


“Robson, 


` Young, Robert David, A.C.A., arg 


` August 16th, 1969 “ 


Robinson, David Foster, B.A.(COM.); A.C.A.’ 
41959; Spicer and Pegler & Co, 6 New Street» 
Bisho te, London ECa. 

id, A.C.A., 21969; Stanley V. пев 
Со, 137 Albert Road, Middlesbrough, 

' side. 

' Rule, John Eric, F.C.A., 41957; Arthur Andersen 
& Co, St Alphage House, a. Fore Street, 

. London ECa. 

Sharpe, Robert Ballard, A.C.A., шоо Whinney 
Murray & Co, 67 Chiswell Street, London 


ЕСт. А 

Shelley, Geoffrey David, A.C.A, 21068; 
; Sheil cy, Lester & Co, 56° Colverson House, 

Lindley Street, London Er. 

Smith, ‘Colin тре, A.C.A., 41960; Веет, 
Aplin & Co, 17 Southernhay West, Exeter. 





Smith, Robert "Charles, F.C.A., eid Morison, - 


Rutherford, Osborne & Co, 5 
London E 

Smith, Timothy Richard, A.C.A., 41966; 

, Cooper-Parry, Watson, Sowter & Co, 23 
Bridge Street, Burton-on-Trent, Staffs. 

Spencer, Peter Jobn, AGA., a1966; Stanley 
Gorrie, Whitson & Co, 9 Cavendish Square, 

5 колдор Wi, = 1 

рјег, Во! itzhardingo enner, B.COM., 

Mn арар Price acerhonse & Co, 
x ‚ Lusaka, Zambia. 

Steinberg, Gerald, АБА, Cohen, 

& Co, Mitre House, 177 Regent 
Street, London Wr. 

Stuart-Harris, Graham Leslie, A.C.A., а1969, ^ 
arvis Barber & Sons, 17 North Church 
treet, Sheffield Sx ITF. 

"Топ тв, Royston John, A.C.A., 41962; John M. 
Winter & Sons, Buchanan House, 24—30 
Holborn, London ECx, 

Towne, Clifford Scott, Evie a1968; Eagle, 

. Towse & Co, Eagle Star House, 220—235 

h Street, Guil ord, Surrey. 

Trebilcock, Frank, F.C.A. 
Feock, Truro, Corn 

Vohra, Mushtaq Ahmed, A. C.A., ат 68; Mushtaq 
& Co, Mohni Building, Frere , Karachi _ 
2, West Pakistan. 

«Wain, Anthony: Charles, A.C.A., a1960; gilly- 

white, Wain & Co, 7 Greenock oad. 
Trading Estate, Slough, Bucks. 


ueen Street, 


. Walker, Richard EU. jte a1965; Flat 
26, 119 Havers London 3. 
Watson, Richard, sacra ), A.C.A., а1968; 

Watson & Co, РО 404, Kitwe, Zambia. 


Watts, Charles Уро 505 FE |1066; ; Duzbury 
a as Northumberland S quare, М 

- Whitehouse, Alan John, A.C.A., d Bloomer, 
Heaven & Со, Post and MPH House, 
Colmore Circus, Birmingham 4. 

Wilkes, Bruce Laurence, A.C.A., 41966; B. Li 
Wilkes & Co, 16 Bardeswell Close, Brent- 

Essex 


F.C.A., 210948; 
istie, Salisbury, 


7; David 
Fitzroy 


wood, А 
Young, Miss Diana Hardi 
‘Spindles’, Stratford-sub- 
utshire. 


Young & Co, Bedford House, 4 
Street, London Wi. 


Re-admissions to Membership 


Subject to payment of the amounts re- 
quired by the Council, two former 
members of the Institute were re- 
admitted to membership under cláuse 
23 of the supplemental Royal Charter 
and one former member under bye- 
law 38. One application under clause 
23 of the supplemental Royal Charter 
was refused. 

It was reported to the Council that 
the following re-admission, made at the 
Council meeting on July 2nd, 1969, 
subject to payment of the amount 
required, had become effective: 


Mr James Deakin, 19 Ardross Avenue, North- , 
wood, Middlesex. 


a81957; “Tevilla’, , 


Й 


August 16th, 1969 


Deaths of Members 


Тће Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Bates, Jose h Leslie, F.c.4., Doncaster. 
Bennion, arold, F.C.A., Stoke-on-Trent. 
Bird, Leslie William, M.C, F.C.A., Shenfield, 
Essex, 
Bramwell, Sydney Edward, F.c.a., Harborne, 
irmingham. 
Broadbent, Reginald Braithwaite, 
Ruislip, Middlesex. 
Cookson, Kenneth Alastair Mackenzie, F.C.A., 
Mansonville, PQ, Canada. 
Dennis, Reginald Alfred, F.c.a., Purley, Surrey. 
Elson, Charles Eric, Е.С.А., Leicester. 


F.C.A., 
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Ellson, Leslie Campbell, r.c.4., Withy Grove, 
Manchester. 
Frost, Frederick, M.B.E., J.P., Е.С.А., London. 
Fullerton, Arthur Jose yh, FCA., Leeds. 
Harding, William Fred, Р.С.А., Willerby, Hull. 
Head, Wilfred Oscar "Rees, F.C.A., Bury St 
Edmunds, Suffolk. 
Jefferis, Harold, r.c.a., Weybridge, Surrey. 
Kettledon, William Jobn, Р.З.А.А., Windsor, 
Berkshire. 
Lee, Hong Seok, r.c.4., Penang, Malaya. 
Lloyd, Charles Yates, F.c.A., Manchester. 
Tuca, Eric, F.c.4., Bedford. 
о ] James Cyril, в.с.А., Tullamore, Co Offaly, 


Peacock, Jo John Walton Berry, ¥.c.a., Keighley, 
orks 


Rathbone, Sydney, F.C.4., Denton, Manchester. 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on June 17th, 1969 


т. А formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the Coun- 
cil: 


That John Wayne.Pointon а mem- 
ber of The Institute of Chartered 
Accountants in England and Wales 
has been convicted of criminal offences 
which according to the criminal law 
in force as at September 23rd, 1965, 
would |then have constituted felonies 
ог misdemeanours within the meaning 
of clause 21 (2) of the Supplemental 
Royal ( Charter 


(a) In that he on December 12th, 
1968, was convicted of having 
between October 29th, 1968, and 
November 3oth, 1968, received, 
knowing them to have been 
stolen, 99 tyres valued at £495 
and of having on November 1st, 
1968, received, knowing them to 
have been stolen, 40 tyres 

. valued at £200 


(b) And in that he was on March 
25th, 1969, convicted of at- 
tempted theft, larceny and store 
breaking and larceny. 

Finding 
The Cómmittee found that the formal 
complaint against John Wayne Pointon, 
A.C.A., lhad been proved under both 
headings. 
| 


Decision 
The Committee ordered that John 
Wayne! Pointon, a.c.a., of 33 Albert 
Avenue, Shaw, near Oldham, Lan- 
cashire, be excluded from membership 
of the Institute. 


i 


2. А formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 


оршу Committee of the Coun- 


That Ronald Claude Barlow a 
member of The Institute of Chartered 
Accountants in England and Wales 
has failed to satisfy judgment debts 
within the meaning of clause 21 (4) 
of the Supplemental Royal Charter 


(a) In that be having on December 
16th, 1968, had final judgment 
entered against himself and an- 
other in the sum of £2,655 13504 
plus costs had failed by March 
17th, r969, to ‘satisfy the said 
judgment debt 


(b) And in that he having on Febru- 
ary тїїһ, 1969, had final judg- 
ment entered against him in the 
sum of {2,160 plus costs had 
failed by March 2oth, 1969, to 
satisfy the said judgment 


And that Ronald Claude Barlow a 
member of The Institute of Chartered 
Accountants in England and Wales 
failed to pay a subscription payable 
by him to the Institute within the 
time permitted by clause 21 (7) of the 
Supplemental Royal Charter 


(c) In that he failed within four 
months of the same becoming 
due to pay a subscription for the 
year 1969 payable by him to 
the Institute under clause x1 of 
the Supplemental Royal Charter 
and bye-law 41. 
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Ray, Pd Edward, F.c.a., Moseley, Bir- 


ham. 
Sticklend, Gilbert Roy, F.c.a., London. 
Taylor, Horace Harvey, B.A., Е.С.А., Chidham, 
near Chichester, Sussex. 
Tetley, Robert Francis; B.A., Е.С.А., Boston 


T.D., D.L., J.P., F.C.A., ооа. Моп. 
'Tborne, Barry, A.C.A., Staines, Middlesex. 
Turner, Derek Grahame, Е.С.А., London. 
Varrall, Leslie Oswald, O.B.E., M.M., F.B.A.A., 

Okehampton, Devon. 

Watling, John Basil, M.B.E., F.C.A., Bristol. 
Wheal, Leslie Walter, LL.B., Р.С.А., Johannes- 


burg, S Africa. 
Williams, Joseph Ernest, F.C.A., Huddersfield. 


Wilson, "John Laurence, FCA. Bramhope, 
Leeds. 


Fi 

The Committee found that the formal 
complaint against Ronald Claude 
Barlow, A.C.A., had been proved under 
all the above headings. 


Decision 

The Committee ordered that Ronald 
Claude Barlow, A.C.A., of Essendene 
House, Station Road, New Milton, 
Hampshire, be reprimanded. - 


3. A formal complaint was preferred 
by the Investigation Committee of. 
the Council of the Institute to the 
Disciplinary Committee of the Coun- 
cil: 


That Alan Gennard then a clerk 
under articles has been guilty of a 
criminal offence which according to 
the criminal law in force as at Septem- 
ber 23rd, 1965, would then have con- 
stituted a felony or misdemeanour 
within the meaning of clause 22 (a) 
of the Supplemental Royal Charter 

In that he was on April rst, 1969, 
convicted of having on March yth, 
1969, stolen money and property to 
the total value of £7 16s 11d. 


Finding 
The ИЗИ found that the formal 


- complaint against Alan Gennard had 


been proved. 


Decision 

The Committee declared that Alan 
Gennard, of 3 Laburnum Road, 
Kingswinford, Staffordshire, was unfit 
to become a member of the Institute. 


Findings and Decisions of the Disciplinary Committee of the Council of 
: the Institute at hearings held on July 3rd, 1963 _ 


т. А formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council 


'That Handley Nightingale a mem- 
ber of The Institute of Chartered 
Accountants in England and Wales has 
been guilty of an act or default 
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discreditable to a member of the 
. Institute within the meaning of clause 
21 (3) of the Supplemental Royal 
Charter 
(a) In that he on April 29th, 1969, 
drew a cheque for 11 guineas on 
a bank account without ensuring 
that there were sufficient funds 
in that account to meet the said 
cheque which was dishonoured 
on presentation 
And that Handley Nightingale a 
member of The Institute of Chartered 
Accountants in England and Wales 
failed to pay a subscription payable 
by him to the Institute within the 
time permitted by clause 21 (7) of the 
Supplemental Royal Charter 
(b) In. that he failed within four 
months of the same becoming 
due to pay a subscription for 
the year 1969 payable by him to 
the Institute under clause 11 of 
the Supplemental Royal Charter 
and bye-law 41. 
Finding 
The Committee found that the formal 
complaint against Handley Nightingale, 
Е.С.А., had been proved under both 
headi Р 


Decision 

'The Committee ordered that Handley 
Nightingale, F.c.4., of 39 Gt Pulteney 
Street, Bath, Somerset, be excluded 
from membership of the Institute. 


2. А formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the Coun- 
cil: 


That Francis Tucker a member of 
The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of an act or default discreditable 
to a member of the Institute within 


the meaning of clause 21 (3) of the- 


Supplemental Royal Charter 

(а) In that he on April 9th, 1969, 
drew a cheque for 18 guineas on 
a bank account without ensuring 
that there were sufficient funds 
in that account to meet the said 
cheque which was dishonoured 
on presentation 


And that Francis Tucker a member 
of The Institute of Chartered Ac- 
countants in England and Wales 
failed to pay a subscription payable 
by him to the Institute within the 
time permitted by clause 21 (7) of the 
Supplemental Royal Charter 
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(b) In that he failed within four 
months of the same becoming 
due to pay a subscription for 
the year 1969 payable by him to 
the Institute under clause тт of 
the Supplemental Royal Charter 
under bye-law 41. 


пау 

'The Committee found that the formal 
complaint against Francis Tucker, 
F.c.A., had been proved under both 


headings. 


Decision 

The Committee ordered that Francis 
Tucker, F.c.a., of 94 Sidwell Street, 
Exeter, Devon, be reprimanded, | 


3. А. formal complaint was preferred 
by the Investigation Committee of 
the Council of the Institute to the 
Disciplinary Committee of the Coun- 
cil: 

That a member of The Institute 
of Chartered Accountants in England 
and Wales has been guilty of an act 
or default discreditable to a member 
of the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter 


(а) In that he on April 30th, 1969, 
drew a cheque for тт guineas on 
a bank account without ensuring 
that there were sufficient funds 
in that account to meet the said 
cheque which was dishonoured 
on presentation 


And that a member of The Insti- 
tute of Chartered Accountants in 
England and Wales failed to pay a 
subscription payable by him to the 
Institute within the time permitted 
by clause 21 (7) of the Supplemental 
Royal Charter 


(b) In that he failed within four 
months of the same becoming 
due to pay a subscription for the 
year 1969 payable by him to the 
Institute under clause тт of the 
Supplemental Royal Charter and 
bye-law 41. 

'The Committee found that the formal 
complaint had been proved under both 
headings. 

Decision 

The Committee ordered that the 
member be reprimanded but the 
Committee considered that there ex- 
isted special circumstances justifying 
the omission of his name from the 
publication of the Finding and Deci- 
sion. 


August 16th, 1969 


Overdue subscriptions 

The Disciplinary Committee of the 
Council of the Institute heard 125 
formal complaints preferred by the 
Investigation Committee of the Coun- 
cil, each to the effect that the member 
concerned had failed to pay within 
four months of January ist, 1969, the 
subscription then due and payable 
by him to the Institute. The Com- 
mittee, having found the complaint 
proved in every case: 


(а) ordered that the following 19 
members be excluded from 
membership of the Institute: 


Arthur, Brian John, A.C.A., І Lindisfarne Road, 
Copse Hill, London SW2o. 

Aslam, Mohammad, A.C.A., та Doell-Yard 

Road, Karachi West Pakistan. 

Bakker, Frans Teunis, r.c.4., PO Box 1105, 
Accra, Ghana. 

Cross, Gilbert Edward, ¥.c.a., 97 Chaussée de 
Nivelles, Manage, Hainaut, ‘Belgium. 

Dodds, Charles, Е.8.А.А., Dilwo House, 190 
Broad Street, Bi ham 15 

Donovan, Terence William Joba, Е.С.А., IIIS 
East Hastings, Vancouver 6, British Colum- 
bia, Canada. 

Farrier, Richard Morgan, F.c.a., РО Box 1091, 
Johannesburg, South Africa. 

Freke, John Henry, M.A., F.C.4., Prudential 

Building, 4 King Street West, "Toronto, 

Ontario, Canada. 

Gazdar, Jimmy, А.С.А., I4 Wimpole Mews, 
London Wi. 

Harris, Peter Christopher, A. сад до Park 
Avenue, New York, N.Y. 10016, USA, 
Hughes, John William Warleigh, F.C.4., PO 

Box 2820, Johannesburg, South Africa 
bar, A.C.A., Denmark House, Raffles 
om, ea I. 
PO Box No. 35, Bhatinda 


iun) 
Roy, bus Dinan, Р.С.А., 33 Ballygunge 
ens, Calcutta 19, India. 
Sullivan, Gerar 
Road, Birkirkara, Mal 
Sumner, Alan Teen, У A.C.A., 43 Fentiman 
Road, London SW8. 
Wilkinson, John Hastings, Р.С.А., 55 Cross 
Street, Manchester 2. 
Willis, Peter Allen, A.C.A., 36 Haraldene Road, 
Glenwood, Durban, Natal, South Africa, 
Masarn Lon 


d MESA det 47 Mannarino 


Youatt, Roy Deiniol, F.C.A., 
'Tudor, Llangefni, Anglesey. 


(b) ordered that one member be 
excluded from membership of 
the Institute, unless by:a speci- 
fied date the subscription the 
subject of the formal complaint 
had been received, and the Com- 
mittee further ordered that in 
the event that the foregoing 
Decision did not take effect, 
the member be admonished and 
that there existed in the latter 
case special circumstances which 
justified the omission of the 
name of the member from the 
publication of the Finding and 
Decision. The subscription was 
received in the period allowed 
and the Decision that the mem- 
ber be admonished therefore 
became effective 

(c) decided that the following seven 
members be reprimanded: 


| ТНЕ 
"August 16th, 1969 
! 


+ 
Barron, William Leslie St John, F.c.a., 
‘Fairacre’, Stonewall Park Road, Langton 
Green, Tunbridge Wells, Kent. 

Khan, Farhat Hussain, A.C.4., П-15 KDA, 
Scheme No. 1, Karachi 8, West Pakistan. 
Robb, Frederick Alexander, F.C.A., 42 Manton 

Drive, Luton, Bedfordshire. 
Sinstadt, Peter Alan, А.С.А., 10 Patricia 
Gardens, Bishop’s Stortford, Hertfordshire. 
Townsend, Michael John Reynolds, Р.С.А., 


i 
} 


Џ 


Road, Old Trafford, 
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Stourport-on-Severn, Worcestershire. 
Watson, Kenneth Lloyd, F.c.a., ДА иип 


Whitaker, Paul Everett, a.c.a., 12 South 
Terrace, Staindrop, Darlington, Co Durham. 


(d) decided that of 98 other mem- 
bers, nine be reprimanded and 
81 be admonished and that no 
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action be taken against eight 
members, and that there existed 
in each of these cases special 
circumstances which justified 
the omission of the name of the 

` member from the publication of 
the Finding and Decision. 


anchester 16. 





Correspondence 





| 


| Integration of the Profession 


Sin, - I have read with interest the recent letters complain- 
ing at the proposal of the Institute to go ahead with its 
scheme for integration. 

. I am not a member of the Institute but assume that the 
members of all the bodies concerned with the proposed 
integration were informed of the polls etc. that have been 
held and the choice was theirs, either to attend their 
respective meetings in person or to vote by proxy. The fact 





that so many did neither reflects either their indifference : 


to the proposal or their apathy, and they can hardly expect 
now, having been given the opportunity to express their 
views, that the matter should be referred to them once again. 
Presumably, further appeal would bring forth similar results 
and while obviously those members most keenly interested 
attended or voted on the proposals, members of the Insti- 
tute should now be prepared to accept the decision of the 
Council to act in accordance with the voting and not query 
whether sufficient members recorded their views on the 
matter or not. 


Yours faithfully, 


Chelmsford. W. BEGGY. 


Sir, – In your issue of April 26th, you reported the English 
Institute's Albert Hall meeting on April 17th. In parti- 
cular| you included reference to my speech, wherein 
I said that a search at Companies House had disclosed that. 
the Faculty of Auditors had conducted no examinations 
for over 20 years. 

I do not wish to withdraw my remarks and I confirm 
that your report was accurate. I have, however, been 
disturbed to learn that some persons have read into my 
remarks an innuendo against the British Association of 
Accountants and Auditors and the Association of Inter- 
national Accountants. : ; 

I should be glad if I could make it clear that I neither 





made nor intended any reference to these other two bodies. 
I was well aware that they are both reputable examining 
bodies; indeed, the candidates of the International Ас- 
countants now number over 2,000 a year. 


Yours faithfully, 
FREDK. A. J. COULDERY, 


Hove, Sussex. F.C.A., F.A.C.C.A., Е.С.С.5. 


Business Approach to Auditing 


Sm, — I read with absorbing interest your publication of 
the Oxford Summer Course paper, "The business approach 
to the modern audit’, by Mr M. К. Harris, Р.С.А. I suggest 
that this excellent paper should be made compulsory 
reading for all audit clerks, managers, or for that matter, all 
partners responsible for audit work. 

I can imagine that some accountants would say that 
Mr Harris has overdone himself - he has expanded the 
statutory audit function to include a ‘management audit’. 
'To my mind, he has done this in a skilful manner and his 
firm is not the only one which applies a ‘business approach’ 
to auditing. I personally know of at least two provincial 
firms of chartered accountants in England which perform 
audits on the lines he has indicated. Call this operational, 
analytical or dynamic auditing — it is what more than 30 
years ago was termed 'the management audit'. Perhaps 
most leading British firms adopt a similar approach. 

However, there will always be room for disagreement on 
how an audit should be undertaken. This may be due to, 
inter айа, the education and training of accountants and the 
auditing procedures favoured by individual firms. Also like 
the ‘Titans’ in John Keats’ poem some people will not be 
moved by anything. If my memory serves me right, the 
relevant quotation goes thus: 


*Oh Titans, shall I say arise, ye groan; 
Shall I say fall, ye groan; 
What shall I then?' 


Indeed, it would be a worth-while research project to 
ascertain how many firms in England and Wales adopt a 
dynamic approach to auditing and how it is carried out in 
practice. 

The auditing profession ought to be grateful to Mr Harris 
for his paper. I wish I had been at Oxford to participate in 
the pros and cons of certain aspects of ‘The business 
approach to the modern audit'. 


Yours faithfully, 


C. M. ALEXANDER, A.C.A., 
A.T.I.I., A.M.B.I.M. 


Monaco. 
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PROFESSIONAL NOTICES 


Farr, Rose & Gay, Chartered 
Accountants, of Africa House, 64—78 
Kingsway, London WOC2, announce 
that Mr R. E. PATTERSON, A.C.A., has 
been admitted into partnership. 

Pripiz, Brewster & Gorp, Char- 
tered Accountants, announce that 
Mr R. Е. Paton, A.C.A., and Mr D. Н. 
WILLOTT, А.С.А., who have been 
senior members of their staff for some 
time were admitted to partnership as 
from August 1st, 1969. 


'l'URQUAND, Youncs & LAYTON- 


BENNETT, announce that they have ' 


formed a West of England firm 
with offices at r4 Bedford Street, 
Exeter and 7 Unity Street, College 
Green, Bristol 1. The partners in the 
West of England firm are Messrs J. D. 
GREEN, Е.С.А., S. С. SILLEM, Е.С.А., 
W. Е, Curtis, Е.С.А., К. C. Bassett, 
F.c.A., D. С. BURGOYNE, B.A.(COM.), 
F.C.A, R. L. STRATFORD, F.C.W.A., 
J. R. McLELLAN, F.c.w.a. and F. J. 
TUCKER, A.C.A, 


Price WATERHOUSE & Co (South 
African firm) announce the opening of 
an office in Lourenço Marques about 
September rst, 1969. The resident 
manager will be Mr J. C. №. TETLEY, 
who has been with the firm and with 
the associated firm in Europe for a 
number of years. The address will be 
Predio ^ Emprefil, Avenida da 
Republica No. 998, Lourengo Marques. 





THE | 


ACCOUNTANT 


51e 


Price WATERHOUSE & Co (South 
African firm) announce that Mr 
J. T. M. Epwarps and Mr G. J. 
Нотт, who have been managers with 
the firm for some years, have been 
admitted to partnership as from July 
Ist, 1969. Mr Epwarps will be 
resident in Johannesburg and Mr 
Hoyle in Port Elizabeth. 

WHEAWILL & SupworTH and JAMES 
Mzston & Co, Chartered Accountants, 
regret to announce the death of their 
senior partner, Mr Јозерн ERNEST 
WILLIAMS, F.C.A., who joined the 
practice in 1923. 


APPOINTMENTS 
Mr Roland Charles Bedford, в.с.А., 
F.C.C.8., has been appointed secretary 
of the National Cash Register Com- 
pany Ltd. Mr Bedford, a divisional 
director of NCR, joined the company 


in 1947. 





Mr R. C. Bedford. 

Mr С. Watts, F.c.a., has been 
appointed chief accountant of British 
Rail, Eastern Region. 

Mr W. К. C. Halpin, B.A., Е.С.А., 
managing director of Knight Wegen- 
stein, has been appointed a director 
of the Swiss holding company, Wegen- 
stein Management Holding А.С. 

Mr Victor B. Jones, A.C.A., has been 
appointed chief accountant of The 
I.D.C. Group Ltd. 

Mr С. Sharples, a.c.a., secretary 
of Northern Developments (Holdings) 
Ltd, has been appointed a director of 
the company and its subsidiary com- 
panies. He will continue as secretary of 
the company. 

Mr J. N. Whitmill, r.c.4., has been 
appointed a director of Midlands & 
East Anglia Investment Trust Ltd. 





Mr G. Watts. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT. & MACHINERY, Etc. 





Telephone 01—834 2002 (4 lines) 
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Mr Peter J. Huggins, F.c.a., has 
been appointed a director of Skyway 
Hotels Ltd. 


Mr Н. Cedric Shaw, Е.С.А., has 
been appointed financial comptroller 
of the Reckitt & Colman group. He has 
been succeeded as overseas finance 
director of Reckitt & Colman (Over- 
seas) Ltd by Mr D. E. Culpin, F.c.a. 


LORD POLWARTH PRESIDENT 
OF ELECTRONICS SYMPOSIUM 
Lord Polwarth, D.L., LL.D., M.A., C.A,. 
President of the Scottish Council 
(Development & Industry), is to be 
president of a symposium on manage- 
ment and economics in the electronics 
industry to be held in Edinburgh from 

March 17th to zoth, тоўо. 

Organized by The Institution of 
Electrical Engineers in association with 
other professional bodies, the aim of 
the symposium is to provide a forum 
for the presentation and discussion of a 
wide range of subjects, with special 
emphasis on practical problems and 
current achievements. There will be 
six main topics in the programme 
including management services, per- 
sonnel and training, and the role of 

vernment, on which papers will 
be presented by prominent people 
from the world's electronics industry. 

Lord Polwarth is Governor of the 
Bank of Scotland, chairman of General 
Accident Fire & Life Assurance Cor- 
poration and a director of other com- 
panies, including Imperial Chemical 
Industries. He is a partner in the firm 
of Chiene & Tait, Chartered Account- 
ants, of Edinburgh, and in 1965 was 
elected Chancellor of the University 
of Aberdeen. Has served as chair- 
man of the foundation fund appeal for 
the new University of Stirling. 


SOUTHERN SOCIETY 
OF CHARTERED ACCOUNTANTS 
‘Services to clients’ is the general 
theme of the eighth residential course 
of the Southern Society of Chartered 
Accountants to be held at South- 
ampton University from September 
26th-28th. Papers will be delivered 
on four main topics: the protection of 
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capital, tax aspects of company dis- 
incorporation, raising finance for the 
smaller business and computer bureau 
services. 

The first topic will be discussed by 
Mr Oliver Stanley, M.A., Barrister-at- 
law, a former Inspector of Taxes, who 
wil make particular reference to 
recent legislation. Tax aspects of 
company disincorporation will be 
dealt with by Mr E. E. Ray, в.сом., 
F.C.A., а partner in Spicer and Pegler, 
and the subject of finance for smaller 
businesses will be reviewed by Mr 
David O'Brien, LL.B., Е.С.А., of the 
Industrial and Commercial Finance 
Corporation. Finally, there will be 
joint speakers at a session devoted to 
computer bureau services: Mr 1. A. 
Munro, в.5с.(ЕСОМ.), will be speaking 
on the services which computer 
bureaux can provide for small to 
medium-sized clients, mainly in con- 
nection with financial accounting 
records, and Mr К. Banks, в.с. 
(ЕСОМ.), will describe the help which 
can be given to accountants and their 
clients іп cases of incomplete records. 

Applications to attend the course 
will beiaccepted from members of any 
of the recognized accountancy bodies, 
and as accommodation is limited it is 
essential that applications are made as 
soon as possible and not later than 
September roth. Further details may 
be d from Mr Colin Eades, 
Е.С.А., ¡Courses Organizer, 21 Cum- 
berland Place, Southampton, 509 
555. | (Telephone: Southampton 
22093). 


PRICES FOR CAPITAL GAINS TAX 


‘A revised edition is now available of 
Strakers’ Prices for Capital Gains Tax 
for London and provincial securities 
on April 6th, 1965. Revised to May 
318t, 1969, the contents cover securi- 
ties quoted in the Daily Official List 
and Monthly Supplement of the 
London Stock Exchange, together 
with English, Scottish and Irish 
securities not quoted in London. 
Copies are available, price 7s 6d post 
free, i Straker Brothers Ltd, 





196-200 Bishopsgate, London ЕС». 
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THE ASSOCIATION OF LECTURERS IN ACCOUNTANCY 


Annual Meeting and Conference 


At the recent fourth annual meeting 
and conference of The Association of 
Lecturers in Accountancy, Mr H. J. F. 
Harvey, F.A.C.C.A., A.M.B.IL.M., ATLI, 
in his final speech as Chairman of the 
Association, referred to a year of 
further expansion of membership and 
an increase in the range of the Asso- 
ciation's activities. He stated that it was 
fortunate that A.L.I.4. had been estab- 
lished just in time to act as a channel 
of communication between account- 
ancy teachers and the professional 
bodies during the present period of 
rapid change. In his view the Asso- 
ciation was in a unique position from 
which to influence the future pattern 
of education in accountancy. 

Two business sessions followed the 
meeting. Át the first an informative 
talk was given by Professor Ian 
Tricker, F.C.A., J.DIP.M.A., on 'De- 
veloping a financial executive’ in 
which he discussed the American 
accounting scene with its emphasis 
upon formal graduate and postgradu- 
ate studies. Professor Tricker was of 
the opinion that accountants should 
concentrate on the relationships be- 
tween accounting and other manage- 
ment functions so as to make their 
services indispensable. This called for 
a study of the client's decision struc- 
ture and identification of its needs. 

At the second session, Mr W. M. 
Allen, B.A., LL.B., the official of The 
Institute of Chartered Accountants 
in England and Wales concerned 
with current educational develop- 
ments, spoke on the new education 
plans. He stated that if the diminishing 
number of 'O' level entrants were 
excluded, entry was already 25 per cent 
postgraduate, and within 20 years 
accountancy was expected to become a 
near-graduate profession. 


Mr Allen considered. it possible to - 


distinguish not only two levels of 
entry (tier 1 and tier 2) but two stages 
in the qualification process at each 
level (phase x and phase 2). In phase 1, 
the pre-professional education stage, 


FI NANCE for Purchase, Practice or Partnership | 
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tier 1 entrants were already being 
catered for by approved university and 
СМАА degree courses, and by the 
nine-month pre-service courses. Some 
universities and some polytechnics 
would neither wish nor be able to 
provide such courses; others might be 
able to provide degree courses in busi- 
ness studies and yet have nothing to 
contribute to phase 2 (final profes- 
sional training), where universities 
would not even try to compete. There 
could be some equally as useful at 
phase 2 as at phase 1. 

It would be necessary, Mr Allen . 
felt, to set up an organization 
such as a Board of Accountancy Edu- 
cation, with power to approve appro- 
priate institutions to run courses. 
Approval of colleges would be one of 
its most important duties and those 
colleges catering for tier 1 would 
inevitably have to give close attention 
to staffing, accommodation and organi- 
zation of accountancy studies within 
the college. | 


New Officers: 


At the annual meeting, tributes were 
paid to Mr Harvey’s tremendous 
energy and leadership whilst chairman 
— an office he had held since the forma- 
tion of the Association — and to the 
work of the retiring committee members. 

The new officers for 1969—70 are: 

Chairman: Mr J. S. Knight, в.зс.(ЕСОМ.), 

F.C.W.A., J-DIP.M.A. 
Vice-Chairman: Mr E. C. D. Evans, 


B.SC.(ECON.), F.A.C.C.A., A.C.I.8., 
A.M.B.I.M. 

Secretary: Mr Е. A. Griffiths, A.C.A., 
А.А.С.С.А. 

Treasurer: Mr J. P. Gillies, Е.С.А., 
F.C.W.A. 


Committee: Messrs C. Н. Filder, ¥.c.a., 
A.C.LS., A.T.IL, S. Hall, B.a.(com.), 
F.C.A., J. Hanson, B.A.(COM.), A.I.M.T.A., 
H. J. Е. Harvey, F.A.C.C.A., A.M.B.I.M., 
A.L.LL, А. M. Ное, B.A.(ECON.), 
A.C.A., A.T.I.I., Halmer Hudson, F.C.A., 
F. P. Langley, А.А.С.С.А., A.C.I.5., T. C. 
Maysmor-Gee, Е.С.А., D. J. Williams, 
A.C.W.A., ACCS, R. J. Wilson, 
A-C.W.A., А.С.1.5., A.M.B.I.M. 

Auditors: Messrs E. Н. Lord, А.А.С.С.А. 
and Н. Hartley, F.C.A. | 
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WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS 


Current Tax Practice Course 


"The first major course to be organized 
by The Wolverhampton Society of 
Chartered Accountants is to be held 
this autumn, at Wolverhampton Col- 
lege of Technology on eight con- 
secutive Wednesday evenings com- 
mencing on October 8th. The subject 
selected is taxation and the course is 
aimed at the general practitioner rather 
than the tax specialist. 

' The course has been divided into 
eight sessions which will deal with 
corporation tax, capital gains tax, and 
tax planning. Each session will begin 
| at 4.30 p.m. and finish at 7:30 p.m., 
and will comprise a lecture, discussion 
and question/answer period. A case 
study will be presented in respect of 
each ‘session except the last one and 
this, together with the relevant synop- 
sis, ‘will be distributed a week’ in 
advance їп order to stimulate greater 
discussion of the subject-matter during 
` the discussion period. Model answers 
for the’ case studies will be made 
available during the discussion periods. 

Organized on a similar basis to that 
of the Institute's residential courses, 
subjects апа speakers will be: 

Corporation T 

(‘General Gacluding ` Schedule F, but 

' excluding сове. companies)’, by Mr 
M.J. "Worthington, F.C.A.. 

до .companjes', Rp. to be 


ged. 
Capital G Gains Tax 
' ‘General (including quoted shares)’, - by 
Mr Derek E. Cox, F.c.a. 
- ‘Unquoted shares and share valuations’, 
by Mr К. К. Tingley, F.A.C.C.A., F.T.I.I. 

‘Estates and settlements’, by Mr B. W. 
Sutherland, F:c.a. 

‘Interest in land (including betterment 
levy)', by Mr J. P. Lawton, Solicitor, 
B.A., LL.B. _ 

Tax: Planning - d 

*Companies Gncluding ; groups and re- 

` area companies)’, by Mr L. A. Hall, 


Individuals’, by Mr B. W. Sutherland; 
РАСА. 

The fee for the course is Д15 155 
and is payable upon application. 
Numbers will be restricted to about 50 
and 'although the closing date for 
applications is September 1 5th, demand 


THB s 5 
ACCOUNTANT 
for places is expected to be heavy and 
those wishing to attend should apply 
as soon as possible to the course 
organizer, Mr А. D. F. Fitz-Gerald, 
A.C.A„ cjo Н. M. Hobson Ltd, 


Hobson Works, кошо) Wolver- 
fap 


CHARTERED ACCOUNTANTS’ 
HOCKEY CLUB 3 
In their final match of the season, 
played recently against the Bank of 
England, the Chartered Accountants’ 
Hockey Club drew 1-1, and thus their 
record is P:6, W:o, р:2, 1:4, F7, 

À:23. 
This indicates a.disastrous season 


‘and the club anxiously hope that new 
‘players will come forward. 


The Bank ran through in the first 


‘minute and almost scored. After that, 


the defence managed to contain them 
and soon: ‘got on top, although a short 
corner’ was given away from which the 
home side scored. `. 

· At the start of the second half it was 
the Chartered Accountants’ turn’ to 
run through and Threlfall was unlucky 
not ќо score. A clearance from Carr 


‘was cracked up to Willetts ‘who beat 


four Bank defenders and put the ball 


-in the net. Several other chances were 
missed and the C.A:s were denied the 


hope of their only win of'the year. 
Chartered Accountants: D. Morrison 

Blackheath); Y. Е. Whiteman: (О. 
eigatians); К. Carr’ (Purley); 


M. N. М. Viney (Berkhamsted); M 


Wallis: (Bromley); J. В. Chaplin 


(Richmond); A. P. Stirling (Becken- 


ham); D. R. Willetts (уту); P a 
Russell-Smith | (Cheam); 
Threlfall (Blackheath), " oe 0 
Webster-Smith (Cheam). i 


ECONOMIC CONDITIONS 
OVERSEAS 
Five further booklets in the. series of 
annual economic surveys. of develop- 
ments and prospects in member 
countries of the' Organization for 
Economic Co-operation and Develop- 
ment have recently been issued cover- 
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ing Canada, France, the Netherlands, 
Denmark and Finland. Copies of the 
booklets are obtainable from HM 
Stationery Office, price 5s 64 each. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 

Members’ Library’ ^ 

The Librarian reports that among the 

books and papers acquired by the Institute 

in recent weeks by purchase and gifts are 

the following : 

Millard, Patricia: British made? 
Kenneth Mason, 1969. 425. 

Miller, Ernest C.: Objectives ` ‘and 

- standards of performance in fináricial 
management, American Management 
Association, 1968; $10.50. . 

National Computing Centre: Com- 
modity Coding; its effect on. data 
recording and transfer. Manchester, 
The Centre, 1968. 305. 

Раупе, Bruce and David D. Swett: 
Office operations iinprovement; how 

` to cut ‘costs and improve morale. 
American Management Association, 
‚1967. 852 ба. 

Reddaway, W- B.: Effects of UK Direct 

‚ investment overseas; final report by 

. W.B. Reddaway in collaboration with 
` S. J. Potter and. С. T. Taylor. 
Cambridge University. Press, 1968. 


Roberti D. C: Project planning 
гапа control; simplified critical path 
analysis. Heywood Books, 1967. 355. 


- Rodgers, Winston: Practical statistics for 


personnel management. Industrial 


| and Commercial Techniques Ltd, 


1968. 455. 

Stratton, I. С. С. and I. 5. Blackshaw: 
‚ Partnership. Oyez Publications, 1969. 
255. ^ 

‘Treasury exchange control; the Act and 
the Instruments as in Operation on 
November 1st, 1968. Edited by the 
Statutory Publications Office. HMSO, 
1968. 255. 


Mega, . Georg: Ten place. logarithms 


including Wolfram's tables of natural 
logarithms, Hafner, 1958. 80s. 
Weston, J. Fred and Eugene F. 
Brigham: Essentials of managerial 
finance. Holt, Rinehart and Winston, 


1968. 845 
Whitmore, Dennis A: Work study and 
related management services. 


Heinemann, 1968. 505. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
Ha тад enis ава оо ено аа ке Aur аео ы 


principal Accoun 


fancy exams, and also 


in Banking, Book-keeping, Civil Service, Compater 


аба Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON SW19 
Member of the Association of Britlsh Correspondence Colleges 
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.. Acredit faenas agreement can 
score a financial bull’s-eye for youand | 
prove the most valuable asset in your 
whole financial оу This is 

verit ueri true when your agreement is: 
with with Shield Factors because we аге the 
largest independent factoring house, not 
linked to any one finance company or 
clearing bank, and the additional cash · 
flow we provide i is only limited by your 
volume of sales. 


| "With this assurance of additional 

‘working capital also comes protection | | ЕЈ he 

against, bad debts and freedom from the үй ЫЫ} 

workload of your debtors’ ledger. _ БАМ B: | А 
Hr cu s A SHIELD. FACTORS LIMITED 


: given in the booklet “Credit Factoring", | 
a copy of which is waiting for you. Please | 
write or "phone (asking for Mr. Е. К. X 
Salinger or Mr. E. S. Davis) and this ip 
detailed booklet will be sent to your IH 

by return. 


The Independent Factoring People 


Plantation House, Mincing Lane, London, E.C. 3. 

- Tel:or-623.3701 . . 
Owned by N. NACION SE ican Shipping Co. 
S-A) Ltd., C. T. Bowring & Co. Ltd gle Star Insurance Co.- 
oe ы кайпы & Commercial Finance Corporation Ltd, Kleinwort 
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NINETEENTH NATIONAL ‘TAXATION? 
CONFERENCE 


EDINBURGH, SEPTEMBER 26th to 29th, 1969 


We have much pleasure in setting out below provisional 
programme arrangements for the Nineteenth National 
Taxation Conference, which is to be held in Edinburgh 
from September 26th to 29th, 1969. 

The Conference, which will be under the chairmanship 
of Mr Percy F. Hughes, is open to members of the 
accountancy and legal professions and to accountants in 
industry and commerce. We shall be very happy to 
welcome to Edinburgh all those interested in the various 
phases of the law and practice of taxation. 

An attractive programme has been arranged for the 
lady visitors and we can assure all those who attend of a 
most interesting and enjoyable week-end. 


Early Application Desirable 


We would emphasize that early application for registra- 

tion for the Conference is important as numbers have to 

be restricted. A registration form and list of hotels will 

be forwarded upon request to: The Conference Secretary, 

98 Park Street, London WIY 4BR. The choice of hotels 
` is restricted and we advise immediate application. 


Provisional Programme 
All business. sessions will be held at The George Square 
- Lecture Theatre, University of Edinburgh. | 


Friday afternoon, September 26th: 


SHORT INAUGURAL ADDRESS by the Conference 
. Chairman, Mr Percy F. Hughes. 

A Смс WELCOME bs by The Lord Provost of Edinburgh. 

It is hoped that lady visitors will attend these events. 

" ADDRESS by Mr C. A. Robertson, an Assistant Con- 

troller of Death Duties, Inland Revenue, on ‘Share 

valuations’. 


Chairman: Mr J. A. Stewart, C.A. 


Friday evening: 

. Civic RECEPTION AND DANCE to be given by The Lord 
Provost and City of Edinburgh Corporation in че 
Assembly Rooms, George Street. 

Refreshments. Evening dress or dinner jacket. ~ 
Invitations will be extended to all those attending the 
Conference. 


Saturday morning, September 27th: 


Mock INTERVIEW: Discussion between an Inspector 
of Taxes and an Accountant representing a taxpayer 
with а view to agreement of figures on capital gains 
tax assessments. (The last half-hour of this session will 
be devoted to. audience participation.) 

2. Taking.the part of the Inspector of Taxes: Mr J. M. 
"Coopér; F.A.C.C.A. 


Taking the part of the Accountant: Mr K. R. Tingley, 
F.A.C.C.A. 
For THE LADIES: A conducted coach tour of the City 
of Edinburgh, including three conducted visits to 
Edinburgh Castle, St Giles Cathedral and the Palace 
of Holyrood House. The tour will end with a drive 
round the Queen's Park, from which there are un- 
rivalled views of the City. 


Saturday afternoon: 


ADDRESS by: Professor A. R. Пегас on ‘Economic 
aspects of taxation with particular reference to 
incentives and wealth tax’. 

Chairman: Mr Robert Glendinning, M.A., С.А. 
ADDRESS by: Mr S. G. Day, Senior Chief Executive 
Officer, Establishments Division, Board of Inland 
Revenue on 'The use of computers for assessment 
and collection of taxes'. 

Chairman: Mr E. А. Lediard Smith, F.A.C.C.A. 


Saturday evening: 
A RECEPTION, DANCE, ENTERTAINMENT AND BUFFET 
SUPPER will be given by the Editor of Taxation in the 
Assembly Rooms, George Street. Evening dress or 
dinner jacket. Invitations will be extended to all 
those attending the Conference. 


Sunday morning, September 28th: 


MORNING SERVICE for Conference members and their 
ladies at St Giles Cathedral conducted by The Rev. 
Dr H. C. Whitley. 

GOLF COMPETITION: An eighteen-hole Stableford Golf 
Competition for the Taxation Challenge Cup will be 
held, details of which will be included on entry forms. 


Monday morning, September 29th: 


ADDRESS by: Мг К. McArthur, C.A., on ‘Capital 
allowances and investment grants’. 

Chairman: Mr Alexander McKellar, С.А. ' 

ADDRESS by: Mr J. C. Craig, c.a., on ‘Recent SE 
tion - the Finance Act 1969'. 

Chairman: Mr T. D. Lorimer, F.c.a. 

For THE LADES: A talk and demonstration on cos- 
metics and beauty treatments by the well-known firm 
of Charles of the Ritz, Park Lane, London W1. 


In General 


Those who desire to attend the Conference are invited to 
make a nominal contribution of four guineas each for 
participating members and three guineas each for wives 
and guests of members towards the Conference expenses. 

No further charge whatsoever will be made and all social 
functions will be free. Those who attend will only be 
required to pay for their hotel accommodation. 
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| CHARTERED ACCOUNTANT 
| MANCHESTER 


1 


'rogressive public Company offers а fine opportunity for a recently qualified 
\ccountant to obtain commercial and industrial experience in conjunction with 
omputer i рна 


Working conditions are excellent, in modern premises, pleasantly situated in the 
outh Маке агеа. 


Please cooly, giving details of experience and anticipated salary to: 
i 
| Staff Director 
i WILLIAM TIMPSON LIMITED 
i Timpson House, Southmoor Road 
Wythenshawe, Manchester M23 9NU 


ACCOUNTANT 


XI. 





SENIOR STAFF APPOINTMENTS LTD 
109 Tottenham Court Road, London W1 
Tel. 01-387 84089 


INTERNAL AUDITOR.- Young qualified A.C.A./A.C.C.A. required by large 
America an company. World-wide caval plus £2,000 tax free and expense account 
abroa 


D ACCOUNTANT. North London. Holding company require 
le man, 25-45, with good general accountancy background. Salary £i 900. 


ASSISTANT TO FINANCIAL DIRECT OR. – City. Age immaterial for man with 
good commercial experience. Salary circa £2,500. 


Many other opportunities available in the 
Professions, Commerce and Industry. 


Application to Mrs B. Davis. 





1 
| 


Expanding Catering/Bakery Group shortly moving to Hendon Area 
requires chartered accountant to take complete control of financial 
and accounting administration. Opportunity for advancement to 
Board level within reasonably short perlod. Commencing salary 
£2,500. ~ Write with full personal Information to: 


Write 
to М; 
Wiggins Te: 








‘CHARTERED ACCOUNTANT 


25—35 


Моо Cow Group 





. basedon 
City of London 


z telephone for an application form 

J. Lewis, Personnel Department, 
ape Ltd., 1 Watling Street, London, E.C.4. 
Tel: 01-248 2020 Ext. 194 














65 Bishopsgate, London EC2 








management 
Control Account data. 


man wishing to join 


and should be a 







EXPANSION in Group Finance at Gateway House, 
Wiggins Teape’s Head Office, has occasioned 
three important posts for fully qualified Account- 
ants. These are: 


ASSISTANT TO MANAGER (£3,000—£3,500) We 
need an Accountant, Professional, Chartered or Certified, 
aged 35—38, who has had commercial and consolidation 
experience after qualification and who has a knowledge 
of Management Accounting and Computer Applications. 
He will prepare consolidated accounts twice a year, and 
will assist on special assignments for the Financial 
Director. 


ASSISTANT DIVISIONAL ACCOUNTANT (£2,100— 
£2,500). This position is for an Accountant, Chartered, 
Certified or Cost # Works, aged 26—33, who will be 
responsible for the appraisal of capital projects, including 
investment return investigations and special mill and 
product profitability investigations. He will also assist in 
the preparation of monthly management and half yearly 
financial accounts. Commercial experience in Manage- 
ment Accounting would be an advantage, but training 
will be given in Group Management Accounting 
procedures. 


FINANCE ASSISTANT (£1,750—£2,500). A man, 
aged 25—30, who has commercial experience would be 
preferable for this position, but an Accountant with two 
years post qualification experience in a medium/large 
professional firm would be acceptable. He will assist 
with monthly and annual reports to Management, over- 
head budgeting and cash forecasting and control, and 
will also be involved in financial accounting and reconcili- 
ation of performance reports and corporate planning. 















ACCOUNTING MANAGER 


required to manage a small Accounts Department responsible for all financial and 
accounting and the speedy preparation and presentation of Monthly 


















































This is a сале а tment which should interest an ambitious and capable 
a Berea йв a апа nd rapidly ex expanding company. A com- 


“seria cy bax dey maid for plicato fi Heath will be treated in 
Pisase write or o ne n bed ee ons 
confidence ora appl 





“BRITISH WATERWAYS BOARD 


ASSISTANT TO THE 
CHIEF ACCOUNTANT 
WATFORD 
22,020-£2,315 
Applications are invited from young 

post 


qualified Аесойщайа; 
provides an opportun / for в career 
S and ol о 


with the B ers excellent 
experience in financial and manage- 
ment accounting, including the 
application of computer techniques. 

MPG eR Superannuation 
Scheme (interchange 


available). Luncheon ааа 


Apply in writing, giving full 
as to age and рани to 
tie Staff Recorda Officer, 

aterwa “Willow Orange” 
Church Bos WATFORD 1 
06 by Thursday, August 28th, 





RAYBECK LIMITED 


As a reguit of rapid on Raybeck Limite 
requires young CHARTERED ACCOUN 
TANT for one of its main operating subsidiar 
companies based In London W1. Thesuccessfi 
applicant will be paid а salary of ир to #3,0 
per annum and wil! be responsible for the o 

izatlon of the Accounts Department ar 
Бе preparing monthly accounts, statistics ar 
management information. - 

Previous commercial experlence or e 
perience in the íashion-wear field н m 
essential. 

Write, in first instance, ng fc 
details of career to date to W. Sharro 


, Е.С.А., Casson, Beckman, Ки 
eeu Queen Anne Štrest, London wl. 


Chartered Accountant - 


S aad дрршчтеп | 


у 


About £,3000 Аве 27 to 35 


. To succeed within 2 to 3 years the Chlef Accountant of a 
' well-known marketing-orlentated company дана about 
^ £15 million); part of an International organi а 
responsible for the financial managément of two ofi the cat pride 
-` major products, he wil! be involved in long-range financial plan- 
. ning, annual budgets, feasibility and profitablli studies. and 
new and existing product evaluation. . . . He should be qualifled 
with, preferably some commerclal experience. The ability to 
work well with others Is vital. There are long-term career  . 
portunities and the possibility of overseas travel. Conditions . 
Ei Seice Include free'life assurance, annual bonus and relocation 
m^ assistance. А London-based appointment. .. 


. -Ask MSL to send you, without Б specially prepared , 
- Information about this appointment (ref. J.16M). Every inquiry 
у will be treated as confidential. Write or telephone at any time. | 


INFORMATION CENTRE 
17 Stratton Street, „London, МА. 
"Telephones 01: -499 7131 





Recently qualified | 


- ACCOUNTANT 


. as assistant to 


- Subsidiary Companies" 
_ Secretary/Accountant 


, 
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Ассоџ nting 
Assistants 


The Board is the authority for a nation-wide group of 19 ports, 
5 including Southampton, the major ports in the Humber arca 
9 апа South Wales. Approximately 70 million tons of the sem- | 
borne trade of Great. Britain is dealt with at their ports. 


$: Vacancies occur in ће Chief Accounrant’s Department for 
qualified or finalist accountants or graduates with an account- 
=. ancy, background for positions connected with Management 

; Accountancy and with Capital Expenditure Appraisals. о 


|- Persons with suitable background should apply to The Chief 
: Staff Manager, British Transport Docks Board, 
Melbury House, Melbury Terrace, N.W.1, or 


: telephone 01-486 6621, extension 6287, for an application 
form, quoting reference А/453. 


British Transport 


iDocks Board 


\ A Nationwide Ports Service 
НЕ 
E FRELLI 





Pirelli Limited wish to appointa 
recently qualified Accountant to assist 
the Secretary of their group of 
` subsidiary companies who Is himself 
a Chartered Accountant. The need for 
‚ the post stems from the continulng 
expansion of the number and size of 
Pirelli Limited's subsidiary companies. 
The Job, based at Head Office in 
London, Involves company secretarial 
work, accounting and investigation of . 
possible future acquisitions. | 
Starting salary and other attractive 
.. benefits will be discussed at interview. - 
~ Intending candidates (age up to 27) 
. should write for an application form to: In 
. ‘Company Personnel Manager, . 
Do Pirelli Limited, | 
. 343 Euston Road, London NW1 
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А well-known manufacturer i in London requires 
а fully qualified 


COST 
ACCOUNTANT 


This is а unique opportunity, in а rapidly 

expanding, prosperous Company for a young 
(under 35) ambitious accountant for personal 
development. 
; He must be fully competent to develop and 
improve the present costing, budgetary control 
and management information systems, and have 
the ability to produce precise reports for pre- 
sentation to top management. 

Experience in application of computers is 
| desirable but not essential, 

Salary will be negotiable around £2, 500 and 
fringe benefits are competitive 

Applicants should write briefty, quoting W/96 to: 


R. C. Miller 
HAROLD WHITEHEAD & PARTNERS LTD 


Management Consultants 
21 Wigmore Street, London W1 
„Мо information will be disclosed to our client 
‘without your С adiac 





MANAG EMENT ACCOUNTANT. 


Reduired — Qualified Accountant. Experience" of 


| 
Standard Costing and Budgetary Control in the 


Engineering Industry an advantage. А computer is 


installed! Excellent prospects for young man with |; 


initiative ‘апа drive. 
Write Ж details In first instance to 

THE SECRETARY 

MIRRLEES BLACKSTONE LIMITED 
BLACKSTONE WORKS 
STAMFORD, LINCS 





С ГАССӨПМТАМЕ 7 


-Young Qualified 
Accountant 


Beecham Research International is РРР ТА for the promo- 
tion and sale of antibiotics and other prescription medicines 
Overseas, 


This interesting vacancy, at our Head Office in West London, 
is for a young qualified accountant who will work closely with 
the company's sales and marketing executives. He will be 
responsible for reporting on activities within an overseas area 
and preparing the relevant management accounting information. 
The post offers exceptional prospects to a man, probably under 
28, who may have some post qualification experience but 
wise has above-average ability. An attractive starting 


be paid. The Beecham Group operates profit-sharing, - 


werd non-contributory pension and life assurance benefits for 
which the successful candidate will qualify. 
Applications should be addressed to: 


The Personnel Officer, песа вина ысы PARTS 
House, Great West Road, Brentford, Middlesex. d 


DUNLOP 
require | 


TAXATION 
ASSISTANT 


^A vacancy exists at our West End Head Office for a 


suitably qualified assistant who wishes to extend his 
knowledge of all aspects of taxation affecting an 
international group. i 


Age should preferably be around 30 and some experi- 
ence: of company taxation is desirable. A good salary: 
will be paid. 


Please write in confidence to: 


F. P. Guilbride | 
Finance Staff Executive 


DUNLOP 


The Dunlop Company Limited 
25 Ryder Street 
London SW1 


хх 





PM 


Mele mE Жм 


- FINANCE DIRECTOR 


A fast expanding Company in the Heating Industry In the West 
Midlands Is looking for a bright young Accountant, qualifled graduate 
preferred, with commercial experlence preferably In wholesallng,' 


© take charge of Its financlal management including the production 


of management accounts. 


The successful applicant will be aged 25-35 and expected to extend 
himself to the utmost as a member of а young executive team 
È developing and expanding an already highly successful Company: 


The Company is located In an attractive country town and working 
ку *. conditions are admirable. 

This is a senior appointment with excellent prospects. Salary up to 
£3,000 p.a. Assistance will be given with removal expenses: 


‚ Please E for applicatlon form, giving details of age, qualifications, 


experience and present salary, to: 
‘Box: FD 10452. 


All applications will be treated in the strictest сопћдепсе. | 


Servotomic Ltd, а. member of the GKN Group of Companies and. 
pre-eminent In the gas-fired central Mud market, requires a 





T qualified and experlenced 


- |FINANCIAL 


ACCOUNTANT - 


| The successful applicant will be directly responsible to the Chief 


` 


Accountant for all financial aspects of the Accounts Department 
and will have control of approximately 30 staff. 


This position, in a rapidly expanding Company currently starting 


operations їп Europe, requires hard work and offers responsibility, f- 


first-class experience and an opportunity for real job satisfaction. 


~ Salary negotlable. Contributory Pension Scheme. free, Life 
Assurance and other benefits. 


` Please write for an application form to: 


Mr D. Р. О. Bell, Personnel Manager, Servotomic Ltd 
199 The Vale, Acton, London W3 


SERVOTOMIC LTD Ez] 


A MEMBER OF THE GKN GROUP OF COMPANIES 





ACCOUNTANT -` 
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REGIONAL = 
CHIEF ACCOUNTANT 


The-Group is the leading Industrialised Builder in the United 
dom: and has four regional subsidiaries employing 5,000 
mployees.: 

The Position is Chief Accountant of the Бан: Company, 
operating the Southern Region. It entails membership of an 
enthusiastic management team with responsibility for all Таре of 
financial and cost accounting. 


Applicants should be Chartered, Certified or Cost and Works 
Accountants with appropriate experience, under 36 years of age. 


Salary £3,000 per annum. Bonus and Profit Sharing. Car allow- 


ance. Assistance with removal expenses. 
Apply in confidence to: 
ds : The Director/Secretary 
Concrete (Southern) Ltd 
Green Lane 
Hounslow 
дошао imn Middlesex 


. Management - 
Accountant _ 


| £2,000 - £2,500 


Reorganisation has created an opportunity for a qualified account- 
ant, either A.C.A, А.С.С.А., or А.СУУ.А., or equivalent, aged. 
under 35 years, with responsibilities for the Installation, develop- 
ment and control of a system of costing, preparation of budgets and 
management controls. 


Post-qualifyIng experience of 3-5 years in Industry or commerce 
Is essentia] — preferably with a background knowledge of the Port 
or Engineering Industry. 


The successful candidate will be required to pass a medical 
examination and to become a member of the Superannuation 
Scheme. 


Car allowances are payable and assistance may be given towards 
removal expenses of household furniture. 


Applications stating age, particulars of tralning, qualifications 


© and experience, with the names and addresses of two referees as to 


tralning and experience should be addressed to The Secretary, 


PORT OF TYNE AUTHORITY 


* ~ Bewick Street, Newcastle upon Tyne NE1 5HS ` 


с 















Qualified = 


^ 


Our business is mall order and we are among the leaders in an expanding market 
with a turnover in excess of £40 million 


We are looking for a qualified accountant who has an analytical a рргоасћ to 
identifying and solving business problems. He will be involved аз a едо member 
of our internal audit team in sl iva systems and appraising the efficiency 
with а they are applied. This will involve exposure to sophisticated computer 
applications. 





Ed osition does not require extensive travel and is based at our head office near 
Cricket Ground, easily accessible by Northern Line underground 


Write, giving brief details for an application form, to: 





The Personnel Manager 


FREEMANS (LONDON m LTD 


139 Clapham Road, London SW9 


Su 


NORTH THAMES GAS 






d require . . 


Management 
Accountants 


о “be responsible for Commercial Accounting 
° | in the top management teams . 
| of this expanding industry. 





"| These appointments provide a challenge 

d excellent experience for younger men  . 
with initiative willing to undertake responsibility and 
capable of expressing their ideas clearly and concisely. 


Starting g salary will be not less than £2,300-for 
candidates who should be Qualified Accountants. 


| Applications giving fullest details , 
! should be sent to 
Staff Controller, North Thames Сав, 
30 Kensington Church Street, 
London, W.8. 
quoting reference 467 | ТА 


ACCOUNTANCY 









ШИЛ ЛЩШЛАЛ ШОШ АУЛХАУХ ДУУЛАТ 


ы salary up|to £2,300 із envisaged and the opportunity for personal ONE 5 
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- Qualified Accountant - 


London 


We are a major subsidiary in an expanding Public Group 
and require a Chartered or Certified Accountant. 


The successful applicant must -be a good administrator ` 
and be able to work largely on his own initlative and will 
be responsible to the Managing Director for: 

"The Financial Accounting Functlons; | 

The Operation of a Management Information 
System; 

Developing and Improving the Accounting Systems. 


We are offering a generous salary and operate a. non- 
contributory pension scheme with free fife insurance. 


Please send full details of age, qualifications and ехрег!- 
ence to Box QA 10416. 



















Management 
Accountant 


An Engineering company located In the Manchester area is 








F or f seeking to strengthen its Accountancy taam by the appoint- 
|. + У ment of а Management Accountant. 
xr! The responsibilities of this appointment will cover ‘the ie 
Ya. co-ordination and improvement of the present financial at N 
4 У systems, and the preparation of periodic management ac- NA 
E counts and reports. | BR 
Applications are invited from Chartered Accountants or. un с 
equivalent, who have previous Industrial experience, prefer- ` + 
ably in che Engineering industry, and who are aged 25 to 35 on 


years. E k 

The Company offers excellent career prospects, fringe 
benefits commensurate with the position, and a starting 
salary of not less than £2,000 p.a. 

NE Letters of application should contain all relevant detalls, 
“a both career and personai, along with current salary and salary 
expectations, and should be addressed to the Personne! 
Controller (Dept. TA). 


Confidential Service 
All replies will be forwarded direct to our client, unless they 
are addressed to the APPOINTMENTS MANAGER, 

listing companies to which they may not be forwarded. 


i Royds Manchester Limited, 
Appointments Division, 
Television House, 10-12, Mount St, 
Manchester M2 5NU. 





- MANAGEMENT - 
- ACCOUNTANT © 


HE A chartered or Cost and Works Accountant with industrial experi- 
ence 15 required to take charge of the Accounts Department of the 


Company's major manufacturing operations in Gateshead-on-Tyne. ' 
| Рај | f da a member of the. Executive 


Preferably late 20s—early 30s, he wi 
ofthe Plant which has a payroll of over 650. 


: ^! The appointment will appeal to Accountants with an interest in 
ne D dedisti eds Accounting. А good commencing salary will 


.be offered with opportunities for advancement within an. Е 


Te company of International repute. - 


' Write with го! and career details in confidence to > The “ш 5 


Personnel ager, Armstrong Cork Compan ie Toc. Lim 


7 | ‘Kingsbury, Londen NW9. Telephone Colindale PUN 


mstrong 


(CORK COMPANY LTD. 








` The Canned ү ad expansion. pro- 
gramme. of this International pansion has 

created excellent opportunities In our Tele- 
hone Cable Financial and ` Accounting 
Ivision. - 


Cost Accountant: таи 


This appointment РАА а тап with АСМА 
' qualification with three to five years, practical 
‚ experlence in standard Costing and Budget- 
ing Contro! and the ability-to be responsible 
. for the review of existing Costing Systems, 

Budget Control, Contr с] of Inventory and 
assist the ‘Division Comptroller in the pre- 
.  paratlon of Business Plans. ^ 


- Assistant Budget Officer 


This appointment offers an excellent oppor- 
tunity to a young man with GCE 'O' levels In. 
Maths and English: Language and with some’ 
office .experience—preferably In accounts— 
_ to obtain Industrial Accounting experience by 
assisting in the. preparation of Annual-and 
Periodic Budgets, Forecasts, Analysing and, 
‘reporting on varlance from Budgets. 


Clerical Work Improvement Officers 
These appointments offer a first class oppor--. . 
~ .tunityto the young Accountant;or Production 
* Engineer who has industrial experience, 
and [s.now looking for wider.development In 
the.fleld of Industrial Administration. These 
Officers will be required to assist in analysing 
and recommending-Improvements to existing 
Clerical Systems and Procedures. 
Applications In confidence to: 


H. J. Davison, 
Standard Telephones & Cables Ltd., STC 
Henley. Rd., North Woolwich, E18. 


а | = 
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Cost Accountant | 
CROYDON. 


| Applications are —" from іна cost t accountants 
for a position at.our Croydon factory engaged in stainless 
steel fabrication and light engineering. This 15 а new 
appointment offering wide scope to an experienced man 
. to'develop his ideas and to play. an important part in 
exercising financial control of a growing operation. 
ND PX \ D 1 
Previous experience іп engineering is desirable апа the 
person appointed Is likely to be aged between 25 and 40. : 
A generous salary will be negotlated. 


i Write In создер to: ·. 
| _ The Secretary : 
‚ L. A. Mitchell dioe Limited | 
^ ^ — Harvester’ House 
37 Peter ее ^ 
Manchester M2 5GB 





TRAINEE | > 
‘COST. · 7 
ACCOUNTANTS 


‚ We are a nationally. known engineering Company manu- 
facturing а wide range of valves, fittings and heating products. 
‘The Company operates modern accounting techniques, 
‘including standard costing and budgetary control and exten- ` 
sive uso is made of ЕР. systems through the Company - 
computer. . 
We wish to appoint several young men who ‘are keen to 
become cost accountants and who are prepared to study for 
the examinations of the Institute of Cost and Works - 
Accountants, ES а мл b 
pescar "together with day re. 

lications are invited from young men aged 16-18 years 
a minimum of five G.C.E. 'O' level passes, including 
Mathematics and English. 

„Hours of work: 8.30 алп, to 5 p.m. Monday to О 
Excellent employee amenities, including four weeks’ annual ' 
holiday, salary during sickness, lunch at nominal cost, staff 
purchase scheme, sports and social club and pension and life 
assurance schemes, 


| aoe giving brief detail of нон and experi- | 
The Personnel Manager 
‘CRANE LTD, Nacton Road, Ipswich 
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DIVISIONAL MANAGEMENT ACCOUNTANT 


Qualified Accountant required with several years’ 
industrial experlence for Division of Public Company. 
Preferred'age over 30. This position involves supervision 

of both financlal and cost accounting and entails advising 
| coursing and implementing modern management ac- 












counting techniques. Location is North Midlands but some 
travelling Involved. Salary by negotiation. — Applications 
should Include full details of experience, stating age and 
quallficatlons, and be addressed to Group Accountant, 
Box DM 10441. 





HILL SAMUEL & CO. LIMITED 
. Merchant Bankers 


CHARTERED ACCOUNTANT 


A vacancy) exists fore oung ge ualified ставав) aa rd 
ant as assistant to anager in vestment Trust Companies 
fee ean Excellent prospects of promotion exist in this expand- 
t. 
Com ive salary, non-contributory pension scheme, and other 
benefits, |! | 


Applications to Staff Manager, 100 Wood Street, London EC2. 


| 
| 
| 








Џ 

Thrée able men are required at our Crawley head office 
to strengthen the Financial organisation of the 
Woódall-Duckham Group — controlling eleven 
engineering contracting and allied companies in 

Britàin and overseas. 

Qu ified accountants, or graduates from other 

dis plines interested in and familiat with finance are 
Offered competitive salaries, substantial prospects and 


excellent working conditions. We need in order of. 
senipfity: 





у 


sAn experienced’man to specialise in Investigations, 
acquisitions, tax and finance 

1 ^ 
e A тап to specialise in systems design — particularly 
relati g to our ICL computer 


e A less experienced man to work in the Accounts 
department with a view to specialising in corporate 
planning 


It Islunlikely that a man over 35 will be appointed to 
any of these vacancies. 

Please write with details to Finance Director, 
Woodall-Duckham Group Limited, Crawley, Sussex. 


Woodail-Duckham 


WORLDWIDE PROCESS ENGINEERING AND CONSTRUCTION 








oe 9g ACCOUNTANT" 




















Friendly House, 21-24 Chiswell Street, London ЕСТ. 
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DEPUTY CHIEF ACCOUNTANT 


A British owned, International firm of meat Importers and whole- _ 
salers require for thelr London EC1 Head ce a Chartered 
Accountant (age range about 25—35) to fulfil the role-of Deputy 
Chief:Accountant. 


He should have some commercial experience and knowledge of 
budgetary contro! systems, costing capital projects, U.K. tax 
computations and wages systems would be helpful. Commencing 
salary will be In the starting range £2,500—£3,500 per annum accòrd- 
Ing to age and experience. = . 


Contributory pension, free life assurance and salary continuance 
schemes in operation. Assistance with removal expenses will be 
available їп appropriate cases. 


Please write to Box DC 10442. 





East Midlands Gas Board 


AUDITOR | 


Й There isa at Headquarters, Leicester, within the 

| Audit Branch which is concerned with a broad range of | 
the Board's activities including computer-based systems. Да 
Applicants should have good accounting or auditing и ME. 

| experience and possess an accounting qualification. EI 
Recent finalists especially would find this appointment | 
provides scope for their advancement. А 

ИҢ Salary in а range rising to £1,890 per annum with 

E prospects for promotion. MO мал 
Detailed applications, ting Ref. No. А 371 on both | 
envelope and letter, Should be sent to the Personnel Ё Ба" 

` Manager, East Midlands Gas Board, De Montford Street, B 8 


| Leicester LEI 9DB, by emgas | | : 


B August 22nd, 1969. 





ASSISTANT - 
GROUP ACCOUNTANT. 


c. £3,250 
This rapidly-expanding public company, with a turnover of nearly 
£40 million Rud some 30 subsidiary companies world wide, requirea 
a qualified accountant as Assistant Group Accountant. 

The ideal candidate will be in his early thirties and he must have 
had experience of the preparation of consolidated accounts and 
UK taxation. Experience of management accounting and finance 
in а group of companies with diverse UK and overseas interests 
would be a definite advantage. } | 15 
The initial salary will be negotiated around £3,250 according to 
qualifications and experience. Conditions of service are first class 
and there are excellent opportunities for promotion for an ambi- 
tious person. | 

Please write, giving full details, to: m 
К. R. Anderson, Group Accountant, Bunzi Pulp and Paper Ltd, . 


~ ~ ~ р | А => 





AS 5 : XU uS Thomson Holiday Holdings L ‚ one of the largest tour o 
' THOMSON HOLIDAY the travel field, requires an ASSISTANT. "UIT 
DE um approximately 25, who will report to the Management Accountant, and 
gon monthly accounts using information prepared by the Company’s 
. HOLDINGS LTD | computer. RE ms 
Applicants shou уе an intermediate accountancy qualification ап 
(part of the Thomson Organisation) à studying for their Yd 
Salary £1,400—£1,500 and ir in addition to the normal fringe benefits there are 
generous travel concessions. 
Please write giving full.details of your qualifications and experience or tele- 
. phone for an application form to: . 
Tho Personnel Manager ted 
Thomson Holiday Holdings Ltd., 
Gillow House, 
5 Winsley {тое}, 
СИ LESS · . London 
à à: à ; 7 Z TeL 01-636 8655. Ext. 111. 


; requires an 


"ASSISTANT MANAGEMENT - 
ACCOUNT ANT . 








| | c E 
M anufacturing 
EC A ccountant 

tho 26 t7 43,500 

Box rm Ontstanding opportanity for an aperia industrial aceountant to join the management team of an 
су + , operating Division of a leading International Group and be responsible for the complete accounting 
Wc - function including budgetary and cost control and the provision of management information systems. 


‚|  , He will be involved in reviewing existing systems, advise on the financial implications of the manu- 
| facturing activities and be expected to make an effective contribution to the overall efficiency. 


PES The Right Man will be СА. A.C.W.A. or Economics graduate with very sound industrial accounting 

s experience, well versed in costing and budgetary control күк, Не must have a profit orientated 

attitude to business, facility for self-expression and want to be personally involved in management. 

This appointment offers exceptional career prospects in a profitable, fast expanding Group 
a ооа паа 


Above average cost acconatants apply in strictest confidence, quoting Reference A.738.- 















` Business Executive Technical Appointments 
-41 St James’s Place, St James’s, London 5771. Tel. 01-629 6074 


T и пи 


The domestic affiliate of а British company with international connexions wishes to employ.a 

' , Company Accountant. The affiliate manufactures a number of related products in four factories in 

jn various parts of the country, but its headquarters are in London. Its turnover is £10,000,000 and its 

С recent and anticipated growth rates are remarkably high for a British company. Most of the 
2 company's products are marketed abroad. 






Because of its high growth rate, the company recently reorganized into product divisions, and the 
E. appointment of a Company Accountant is in keeping with that type of organisation. He will report 

P . to the Financial Manager апа: have overall functional responsibility: for accountancy (both fiscal 
and management accounting) and for the consolidation of the company's accounts. 


- The successful candidate will. be relatively young (in his early or middle thirties) ; be a qualified 
1. Chartered Accountant; have had managerial or supervisory experience in the Accounts Depart- 
ment of an industrial company; and be willing and able to travel as and when required. 


^ 


* Although the initial salary is negotlable, it will not be less than £5,000. The position also carries 
with it all of the other perquisites usually associated with a.job of this status. 


E x ts . Reference 216 


S Please write or РАК ИРЕ for our Career Record Form to be sent for completion, quoting the 
pU. appropriate reference. Confidential handling is assured. : 


INTERNATIONAL SYSTEMS RESEARCH (SELECTION) LTD. 


оф. [Eir 109 Baker Street, London, W.1. 01-935/4195/5652 . 


management selection and recruitment consultants 


+ d 


Es t7. August. 16th, 18 


Cargo . 
Costing , 






















BEA's Cargo Group, at West London 
Air Terminal (later at our Cargo 
' Centre, Heathrow Airport), require a 

; сові officer who will, assist in tha 
following duties: 


Preparation of cargo judged 
Costings for overseas stations 
Preparation of long-term cargo 
estimates 

Cost studies effecting revenue 
Reports on budget variations 


Previous costing and budgetary 

' experience essential. We will expect 

` a pass In at least Intermediate level 
"of а recognised accounting quelifi- 
cation. The post will require the use 
of initiative aa only general guidance 
will be given.” ` 


Salary range: £1607—£1788 pa + 
#85 pa Lóndon Welghting t 


Apply to: Personnel Offioer : 

(Central & West London) (AC) 

BEA, West London Air Terminal, 
~ Cromwelli Road, London SW7 


t 








management 
accountant 


А well-known precem engin 
eering company in the Wes 
Midlands employing · 2,50 
people wishes to appoint : 
Management Accountant. 


He will control a staff of 40 am 
be responsible for maintainin; 
and developing the existing cos 
and budgetary control system 
and for introducing new man 
agement accounting techni 
including project.cost contro 
This is.a rewarding opportunit 
for a self-starter with substantia 
experience in a similar positio 
who is seeking additional re 
sponsibility. к 

The man we аге looking for wi 
be a qualifled accountant, prot 
ably in his thirties and an айтас 
tive salary is offered for thi 
challenging position. 

А non-contributory pension an 
life assurance scheme is i 
operation and assistance will b 
given with, removal expense 
where appropriate. 


Please reply giving axe, presen 
salary and details of experience t. 


BOX MA 10437 





ugust 16th, 1969... 


ACCOUNTANT 















PARIS ~ recenti Accountant, preferably with 
a knowledge of. Епа није modern audit techniques in 
operation. Minimum salary £3,000 p.a. 

SPAIN – Qualified Accountant, preferably with a knowl- 
edge of Spanish, for varied audit and investigation 
assignments. £2,000-£2,500 p.a. tax free. 
MOZAMBIQUE – Qualified Accountant, Portuguese 
speaking, for varied audit assignments. £3,600 p.a. 

тее, 

INTERNATIONAL EXPERIENCE. Qualified Account- 
ants prepared to undertake frequent short-term overseas 


. assignments, predominantly investigations and systema; РА 


knowledge of at least one European language essenti 

£2,500—£3,000 р.в. 

JUNIOR PARTNERSHIP - recently qualified Ac- 

countant or s promuing Finalist; definite partnership 

prospects — initial salary negotiable up to £2,250 p.a. 

QUALIFIED ACCOUNTANT for investigation assign- 

ments, large City practice. £2,250 p:a. 

AUDIT MANAGER - well-established medium-sized 

London firm ~ public company experience essential. 
р.а. o 

RECENTLY QUALIFIED ACCOUNTANT ~ oppor- 


tunity to generally broaden experience and Computer ' 


courses available to those interested. Commencing 
salary £2,000 p.a. А 

PARTNERSHIP — City practitioner, well-established 
substantial clientele — initial salary negotiable up to 
£3,000 p.a. ! 

AUDIT MANAGER - Qualified Accountant, minimum 
ae managerial position with large City firm. 

pa. 


^" AUDIT MANAGER - medium-sized expanding City ` 


firm, modern auditing techniques operated. £3,000 p.a. 
TAXATION/TRUST ACCOUNTANT ~ old-established 

Cey firm require taxation senior with experience of Trust 
and Estate work; managerial prospects due to pending 
retirement. £3,000 р. 


01-247 3434 (6 lines) . 


CORPORATION TAX - experienced man, not necess- 
arily qualified, to deal oon interesting and substantial 
company (ах cases. £2,500 
EASTBOURNE ~ Terona Tax Assistant to. undertake 
а full range of sonal tax cases and tax planning. 
Initial salary £1, 
PERSONAL TAX ASSISTANT — City firm — previous 
experlence with Chartered Accountants desired. £1,800 
p.a. 
TRUSTS - Assistant to Manager of department re- 
quired, London W1 Solicitors; previous experience in the 
preparation of Trust accounts essential. £2,000 p.a. 
TAXATION PARTNERSHIP – City firm require Quali- 
fied man with previous experience in tax specialisation, 
partnership thin short term. Commencing salary 
р.а. 
TAXATION SPECIALIST — large City firm – experienced 
in. Corporation and International taxation matters; 
partnership prospects. £4,500 p.a. 


` TAXATION Гзи соса. Accountant — 


experienced in and pre to specialise mainly in 
кенар tax work. £2, 
TAXATION - данка аба man to assume 
some responsibility in a predominantly personal tax 
department — £2,000 p.a. 
DEPUTY CHIEF ACCOUNTANT - Qualified Account- 
ant for London office of International Imperting 
Wholesalers. £3,000 p.a. plus. 
ASSISTANT MANAGEMENT ACCOUNTANT - 
Middlesex. Finalist considered — £1,800 p.a. plus bonus. 
MANAGEMENT ACCOUNTANT - East London 
manufacturing Group, ified Accountant with some 
commercial experience. Initial salary £2,250 p.a. 
MANAGEMENT ACCOUNTANT – Finalist preferred 
for City office of major transport container group. 
£2,000 p.a. 
ACCOUNTANT ~ Surrey. Wholesaling subsidiary of 
Public Group — Finalist considered — £1,750 p.a. 


10:00. AXD PROVI:CIAL ACCOULTAZCY APPOLTME.TS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


DEPUTY CHIEF ACCOUNTANT - Sürrey; manu- 
facturing Exporters seck recently Qualified Acceuntant. 


£2000 p- 

GRO SECRETARY – property developmen t gro’ 

Middlesex; Chartered Accountant, age 35, to 

responsible for all accounting, secretarial and to s 

matters Minimum £3,000 p.a. plus company car and 

other benefits. 

FINANCIAL ACCOUNTANT – West End publishers; 
considered — £1,800 p.a. 

COST T ACCOUNTANT, ‚ Qualified А A.C.W.A. ~ Middle- 


sox engineering compan 

ASSISTANT AGEMENT À ACCOUNTANT - 
Middlesex аса of electronic equipment; 
Intermediate qualified Accountant — £1,500 p.a. 
ACCO UNTANT DESIGNATE, Kent "manufacturers, 
Qualified man with strong management potential 


ACCOUNTANT ASSISTANT SECRETARY ~ Herk- 
shire medium- engineering company, recenti 
qualified Accountant. apna 000 p.a. plus assistance wi 
house purchase. 

ANT ACCOUNTANT - Sussex; Qualified 
Accountant with some commercial experience required ~ 


£2,000 lus bonus. 

CHIEF AC ACCOUNTANT - WI commercial organisation; 
man to control accounting functions in 

respect ОГ four companies. £2,500 p.a. with excellen: 


ACOOUNTANT ~ not necessarily qualified but fall m 
experienced for West End entertainment group. £2,5 


B. 
ASSISTANT FINANCIAL ACCOUNTANT ~ Hertford- 
shire industrial subsidiary; ualified Accountant secking 
CHILE COST ACCOUNTANT 
CHIEF COST АССО Heroes m mam 


factürers; man able до I 
systems. Co; 
ASSISTANT ACCOUNTANT. “office of Inter- 


national manufacturing NE Су ө Intermediate 
qualified for management reporting. £1,750 р.а. 


If you are Е a change of employment and the position that you seek is not advertised here why not write or telephone? АЛ inquiries are gov prompt attention and ` 


| 


there їз no charge to applicants for our s 





A NUMBER of rewarding positions аге now 
i ited salaries, А.С.Аз 
London W1, £3,000 basic. Accounts assist- 
ants £1,600 p.a., ЛОМА intermediate and 

£1, 600—£2,500 р.а. for Central London 


GROUP CHIEF ACCOUNTANT 
Responsible to Board 


DYNAMIC BUSINESS ACCOUNTANT! 
progressive substantial City im. rte 
Capable controlling all aspects of 

administration, directly reaponsible to boa 
Excellent salary, tremendous prospec 
intment, -- Box DB 19: 


and South, book-k s £1,250 male and eventual board a 
female, all areas, ~ ional Consult- Accountant (under 40 nired for ding an ve Public FIVE HUND chartered accounta: 
ant-Services, 01-340 7601/3 or service. Quali based in London WI “interest in Textiles and and чт п equipment required by professlonal and commerc 


distribut on, Experience of importing desira 


Duties include control of the Accounts Department (in the process of computerisa- 
tion) and management accounting. 


Salary from £3,000. 


Written applications giving full 
Square, London W1 


| 

ASSISTANT TO ACCOUNTANT re- 
quired by manufacturing company (600 
employees) central Essex. Intermediate 

standard preferred. Varied duties cover 
full accounts, ting, ape. Excellent 
career prospects for young man early 
twenties, . 19 Сауепд 


Вох АТ 1930. 


artioulars to Меша Newman Harris & Co, 


ASSISTANT TO |А CCOUNTANT required. 
Varied work Including credit control, SL Credits 
and agreement of unts. Pro ve. 

day week. Pensionable, – London Electrical 

Co, 92 Blackfriars Road, London БЕЛ. К 


Assistant 
COMPANY SECRETARY 


А medium-sized manufacturing company seeks a man 
to be responsible to the Company Secretary for the con- 
trol of the Accounts, Wages and Costing Departments. 


'The successful applicant will have had experience in 
Company Accounts, Wages procedure, Costing and 
general Statistical work. He will be familiar with Machine 
Accounting and will be encouraged to obtain Account- 
ancy and/or Secretarial qualifications while 


Filed br d 1 AC ACCOUNTANT ге- 

quired b rganization com- 
nating Friendly Soc Society ai and Insurance 
Company, catering for the teaching 
profession. Total assets £25 million. The 
successful candidate will be required to 
control Cash and Accounts depts in 
course of transfer to computer, and to 
move from London to Bournemouth in 
Autumn 1971. Experience of insurance 
accounts, taxation and investments 
desirable. Contributory superannuation. 
Good conditions. – Write, in confidence, 
giving full particulars and salary 
required to General Manager, Teachers’ 
Assurance, Hamilton House, Mabledon 
Place, London “СІ. Closing date 
August 22nd. ' 


further experience of practical work with a view to 
ultimate appointment as Company Secretary. Salary 
negotiable. 

| -. || Applications in own handwriting must state age, educa- 
! | tion and full details of experience in chronological order 


-and be addressed to: 
The Secretary 


DEXINE 


CHIEF ACCOUNTANT 


Clark & -Fenn| (Holdings) Ltd intend 
appointing a шк Accountant 
whose functions would include co- 
ordination of [subsidiary Companies" 
affairs, Applications are invited in the 
30-45-year age bracket. Remuneration 
commensurate | with responsibilities. 
Excellent Seres for advancement. 
— Box CA 


| 
1 


RUBBER COMPANY LTD, Coldwall Street, Rochdale, Lancs | 





Сыма of ours. If you don't think you're bei 
раа your full market value or if you wor 
ike to work nearer home phone us for san 
or next-day appointments, ~ Accounti 
Associates Agency, 457 Finchley Ro: 
rena NW3 (01—794 0202 — twenty-f 
ours). 


INTERNAL AUDITOR/ 
FINANCIAL ACCOUNTANT 


required for medium-sized Enginesring 
Company — West Midland area. This 
post would suit a recently qualified 
man, as it will provide an excellent 
рио expert 
ассо: to an 
ence. Contributory Pension Scheme. 
Applicants please reply giving brief 
кла of age, qualifications, experience 


o IA 7683. 





KENT 


ааа A.C,W.A., with 
unched card experience to be reapon- 
Hble for budgets, costing and wages Ina 

piis чт МЕ ава In Kent. – Reply in 
wig stating lence and 

ary required to "Mr A. Lord, White- 
fian Press Ltd, Tonbridge. 





NEWLY QUALIFIED ACCOUNTANT 

to carry out periodical reviews 

of accounting effectiveness in & group 

engaged in the Building Industry, 
employing 5,000. Б 

position offers substantial scope 

and requires a man with a broad pro- 

gressive outlook capable of implementing 

his Ideas. - 


He will be based at the Group Head 
Office at Hounslow, and the position 
_ entails a limited amount of travelling 
in the U.K. Salary will commence at 
£2,000 per annum with bonus. 
Apply to: 
roup Secretary, Concrete Ltd 
Lane 


Green 
Hounslow, Middx 














RECENTLY QUALIFIED Chartered 
Accountant required, аз Assistant to 
Company Secretary of а Company in 
the Sheffield Area, Duties include 
responsibility for staff in accounts and 
statistics sectlon. 
This appointment will give an oppor- 
tunity of gaining valuable experience of 
; , commerce, management, and secretarial 
ресе а 
А g salary, around £1,500. 
Apr m eri RQ 7693. 


SENIOR PROJECT CONSULTANT 


АСМ.А., Member of Public Group of 
Companies, - Full details of this attrac- 
five position and wide ide selection of other 

ortunitles in from: 
PERDER EU AS 
SOUTHPORT 


SOLICITORS REQUIRE young ac- 
countant to take charge of financial 
books and а tion of sub- 
^ мапба! Lincoln’s Inn practice — manag- 

ings clerk status. Qualification or previo 

legal erperlencs not necessary but sound 
kno of accounting principles 
esent] Excellent prospects to widen 


mmencing salary £1,600 p.a. — 
Wr te Box SR 7684. 


TRUST HOUSES GROUP LIMITED 


ACCOUNTANT/BOOK-KEEPER - 
' | SUPPLIES DIVISION 
This hotel group wishes to appoint 
ша enced Accountant/Book-keeper 


male) for their offices situated in the 


This position offers excellent con- 
ditions of xervice Including contributory 

оп and free life assurance sc 
n vouchers are provided and 
we anticipate a commencing salary in 
the region of tl, d per annum. Age із 
. mno ериш te being a 
thorough ‘know Lue of. book-keeping 

' вод accounts. 

Applications giving full details of age 
and experience оша be addressed in 
the first instance, to: 

The Personnel Officer Head Oce) 


Trust Houses G; 
Ам Ноот 
Lon 
or telephone for Ea Information to: 
, . 01-836 1213, Extn 241 





1 THE LONDON CHAMBER OF COM- 

MERCE wishes to appoint a Chief Account- 

ant to implement new accounting procedures 

and be responsible for the whole accounting 

‚ function, assisted by a smali staff. Qualified 

ap ilcante should havo rience of mechani- 

accounting and budgetary control n 
tems, Preferred age around 35. Salary will be 

negotiated on basis of age and experience 

but not less than £2, 


. REQUIRED by ‘large manufac- 
turing парга London E15, threetop calibre 
accounts assistants to operate in wide field 
embracing financial and cost accounting, 
computers, etc. Excellent scope for ambitious 
young men stud: for for accountancy 4 
cation. — Practitio 
102 ал Road, Il Troni Ease Essex (10 254 


enced шю 
Please reply to Hox V 1769. 
YOUNG PARTLY QUALIFIED ASSIST- 


an s 
ELG $1700 in ашу 20s. — Practitioners. 
Services 


B u, 102 Cranbrook Road, 
Ilford, Essex (01—554 ) 
YOUNG Q CCOUNTANT 
requi by small group of mechanical 


Duties will Include preparation of mon! Ју 
and annual accounts and costi wi 

responsibility direct to the Board. is an 
excellent opportunity for a newly qualified 


man wishing to obtain practical experience in 
Industry, who is anxious to participate in 
cal accounting, and 


practi У nana gement 

control day-to-day administration, Com- 
muencing salary of not less than £1,800 ра, 
із еп — Send full details of career to 
dato, wi particular reference to type of 
experience and degree of responsibil both 


Ltd, S.B. House, Bath Roa ; Haro Hatches, 
Twyford, Reading, RG109 


West Bromwich Education Committee 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY . 


High Street, West Bromwich 
(incorporating 
Wednesbury College of Commerce) 


(1) CHARTERED OR CERTIFIED 


Investigati 
LC.W.A. Sandwich Courses. Teach- 
ing experience desirable but not 
essential. 


Q)LECTURER required ember 
lat, 1969, to teach ACCO G 
and allled sub} to final profes- 
sional stan . Applicants should 
hold final examination of an account- 
ancy and will be required to 
assist in promotion and develop- 
ment of the department's work. 


Grade 
n1 ELS to £2200 (under review). 


Starting salary may be above the 


muniunum. 


plication forms and further par- 

асап Ыз desired post), from the 

to whom forns, should be 
тшер as soon as possible. 


YOUNG ACCOUNTANT (24-30) preferably 

qualified for expanding menswear group, 
Sith good prospects, to take full c of 
accounts. Particular emphasis must be placed 
in ens isi pee that a comprehensive {ый зш 


system w. rt and facilitate further ex- 
pansion. Locatlo on Victo London. Com- 
М rite: А. Мана, 


mencing salary salary £1,750 p.a. — 
Esq essere 
Wimpole: Street, London Wi. 





OVERSEAS 








Chartered Accountant required for small, 
expanding Bahamian Firm with Inter- 
national Associates. The individual 
should have sound audit experience рго- 
ferably with an International Firm. 
Salary is dependent upon experience but 
will not be less than 859,000 (about 
£3,600), Good prospects for right man. ~ 
Apply to to и Partner omson 

Co, 33 King William Street, 
London Bot” 


GRAND CAYMAN 
Pannell Fitzpatrick & Co require a 
newly qualified chartered accountant for 
their Grand Ca: Office. The Cayman 
‘Islands are a developing holiday resort 
and also an international аме, ше 
This is an opportunity to 


at high responsibili A of all ty реси 
accounting, inclu g public corpora- 
onal companies. 


tions and interna 
Minimum starting salary £2,400 p.a. tax 
free. Tours two years with two months’ 
home leave fully paid, also local leave, 
Kit allowance. ntracts renewable. 
— Ref. FOMS, Læ House, London Wall, 
London ЕС2. 


LARGEU.K. FIRM of chartered accountants 
wishes to engage а chartered accountant for 
its Lisbon office. The successful candidate 
will join a small team; the work will provide 
excellent experience, opportunities for travel 
outside Portugal and for attending training 
courses in the U,K. Commencing salary 
based on £2,500 per annum in case of 
recently е man. Low гаје of local 
-free loan for purchase of 
car. Four weeks' holiday (plus occasional 
leave) and national holid Preference will 
be given to candidate speaking Spanish 
or some Portuguese who i is wi g to accept 
responsibility aad need for study of local 
conditions. — Re ју, з ар particulars, to 
Box А3373, сјо Barker & Sons Ltd, 
Recruitment Oren 20 Cannon Street, 


ACCOUNTANT | vs. 0708 
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EAST AFRICAN COMMUNITY 
; | AUDIT TRAINING OFFICER ` 


is uired for the Accountant General's Office to draw up and conduct training 
a man ra in auditing and accountancy for officers at all levels of the Department. 


Candidates should have had considerable experience in Government auditing, to- 
th experience in accounting in a large statutory corporation, Preference will 


pon 
given to candidates ‘possessing 


degree in commerce or economics. 


Salary according to age and experience in the scale E. A. Shgs 29,880-33,420 (sterling 
équivalent £1,494-£) 67) а year plus an Inducement Allowance of £956 a 
year. Gratuity 25 per cent of total salary drawn. Appointment is on contract for one. 
tour of 24 months in the first instance. Free passages. Liberal leave on full salary. 
Quarters available at moderate rental. 


Apply to CROWN AGENTS, 'M' Division, 4 Мирель London SWI, for 
НОП form and further particulars stating name, age, brief details of qualifica- 
tone and experience and quoting reference number Еу AC. 


a professional accountancy аи ога 





PRINCIPAL ACCOUNTANT 


required by the GOVERNMENT OF MALAWI on contract for one tour of 24-36 
months in the first Instance. Fixed salary (including Overseas Addition) £2,655 а year. 
A supplement of £276 a yoaris also payable. Gratulty, frec of Malawi tax, 25 per cent 
of total salary drawn after 30 months' service. Outfit allowance. Generous Education 
Allowances. on at low rental. Free passages, Liberal leave on full salary. 


Candidates between 40 and 55 years of age must have a thorough knowledge of 
commercial accounting, including and the ability to carry out economic 
studies; preferably professionally q 


The selected officer will control the Finance Branch of the Accounts Division, 
Department of Posts and Telecommunications. Не will be responsible for Estimates 
‘inal (Commercial) Accounts, Costing and Economic Studies. 


ply to CROWN AGENTS, ‘M’ Division, 4 Millbank, London SWI, for 
арба ation form and further particalars stating name, aes brief details of qualifica- 
ence and quoting reference number iber M3 690518Ј АС 


Chartered 


Accountants 
for Canada. 


Our associated firm in Canada requires 
recently qualified Chartered Accountants for 
Its offices In Montreal, Toronto, Vancouver 
and other major citles In Canada. There Is 
considerable opportunity for professional 
development through taking charge of audits 
dealing with a varlety of businesses іп Сапада, 
A number of Chartered Accountants who pre- 
viously emigrated from the United Kingdom 
are now partners and managers in tho firm. 
Chartered Accountants interested in these 
positions are Invited to provide particulars of 
thelr background, education, career ambitions, 
etc. A partnerfrom Canadawlll be in Londonto 
Interview applicants. Initial salaries are attrac- 
ee transportation costs to Canada will be 
pald. 


Please submit résumés to: Price Waterhouse 
& Со. 3 Frederick's Place, Old Jewry, London, 
EC2, quoting reference OS/1000. 









© 
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STIRLING ASTALDI GROUP 
| 


Site Accountants 
East and West Africa 


The Company is a large Civil Engineering Con- 
tractor operating in Africa and has. vacancies on 
. several sites for Accountants with commercial 
experience some of which should preferably have 
been ‘in contracting. Applicants need not be 
qualified and should be in the 25-45 years age 
bracket. These are permanent appointments with 
initial tours of 18-24 months’ duration. Excellent 
salaries are being offered with paid leave, free 
accommodation and medical care. Please write in 
confidence giving age, marital status, full particu- 
lars of positions held, experience and names of 
past employers to: 


The Personnel Officer 





GESUCHT: 


Junger strebeamer Buchhalter fuer die Verbuchung von Geschaeftsvorfaellen 
und Mithilfe bei der Erstellung von deutschen Bilanzen. Es handelt sich um 


eine entwicklungsfaehige Position in einer Vaufstrebenden britischen Firma. , ` 
Bewerbungen sind zu richten an 


Personnel Department 
Thyssen (Great Britain) Limited 
Bynea, Llanelli, Carms 


FOURAH BAY COLLEGE 
e OF SIERRA LEONE 


lications are invited for LECTURE: 
$i IN DEPARTMENT OF AC- 
COUNTING tenable for Be 


years 
. only. Candidates should be honours 


rid or professionally qualified; 

ence advantageous but 
ез essen Duties, depending upon 
subject specialisation ‘of appointee, will 
involve teaching and g at any 
су] ора yen иеги! degroo course in 
Accounting. Salary e Le2,400- 
14,740 p.a. (Lol = 10s s . Salary 
supplemented in range £275-; 350 A 


(ster (upward revision pen in 
арртор © caso under British Expat- 
Supplementation Scheme. 


F.S.S.U.; ous еа: family 





ZAMBIA 


A vacancy has arisen in Ndola, Zambia, 
for an unqualifled Accountant to a mer- 
chanting subsidiary of a London-based 
company, Salary will be by arrangement 
dependent upon age and experience but 
will be in an initial range of £2,500 to 
£3,000 p.a. Тће successful applicant will 
be offered a three-year renewable con- 
tract with a terminal gratuity of 15 per 
cent of gross earninga of the contract 
period. Free unfurnished housing will be 
provided and generous assistance given 

































: Stirling Astaldi (Services) Limited 
"37 Upper Brook Street, London W1 


you start at 


£3000 


3 referees 


from whom 


The Anglo American Corporation 
Group is the largest mining finance 
organisation in the world. In Zambia 
the Group mines copper and lead-zinc 
as the world's fourth largest producer 
of copper, Zambia has an output that 
represents 90 % of the country's 
exports. Well over half the copper 

is mined by Anglo American. 

Over the years, the Company's 
mines have had to develop their own 
services: run the townships, build and 
rent housing; be responsible for public 
health, sewage, and water treatment 
plants; produce electric power, and 
perform many other functions which 
їп а more developed country would 
be handled by Central or Local 
Government. For this reason, the 
Secretarial and Accounting 
Departments of each mine handle 
a range of activities over and above 
the basic mining process. 


VACANCIES 

From time to time, vacancies arise in 
the Group for Accountants holding a 
recognised secretarial or accountancy 
qualification, though intermediate or 
part finalists are sometimes considered, 
А knowledge of mechanised 
accounting would be an advantage, 


biennial 
Detailed a Mo iom (6 ё copied) naming ng 


Inter-Unlvecslty Council, 5 1 Totter 
ham Court Road, London WIP ODT, 
are available. 


lea: ar with removal expenses. 





as all the Group's commercial 
operations—stores control, time- 
keeping, financial and costaccounting-—~ 
are serviced by a centralised IBM 
360/40 256K computer. Salaries 
start at not less than Kwacha 5382 
gross per annum (in excess of £3000), 
which is made up of basic pay plus 
allowances, Christmas bonus, and 
terminal gratuity. Other benefits include 
free passage both ways for employee 
and family; educational and 
educational travel allowances; free life 
assurance; attractive housing; 
and a wide range of sporting facilities, 
The sunny climate of Zambia, 
the full social life, and the many sports 
and cultural activities one can take 
up make for a most enjoyable time. 
Swimming, tennis, sailing; amateur 
dramatics; these are just a few ways 
in which you can live a really satisfying 
off-duty life. Posts are usually filled 
for an initial contract period of three 
years. 


Please write for more information to: 
International Appointments Division, 
Charter Consolidated Limited, 
Dept.A8314 , 7 Rolls Bulldings, 
London E.C.4. 





Please write in confidence to: Group 
Accountant, Antony Gibbs & Sons Ltd, 
22 Bishopagate, London EC2. 


`+ 


ТНЕ * 





SULTANATE OF 
MUSCAT AND OMAN 


"The Sultanate of Muscat and Oman requires an Assistant Secretary 
for Financial Affairs. The duties will consist of rendering general 
assistance to the Secretary In his conduct of the financial affairs of 
the Sultanate, Including such matters as preparation of the budget, 
assessment and collection of income tax, Introduction of a new 
currency, dealing with establishment matters, contractors’ accounts, 
"etc. Applicant should be between 30 and 35 years of age, with an 
accountancy. quallficatlon and some experience In management. A 
knowledge of Arabic is not necessary. Due to local circumstances 
, preference will be given to a single man or one without children. 
' Salary not less than £3,000 p.a., free of Sultanate Income tax, with 
free accommodation, transport, electricity according to the Sultanate 
standard and scale, The successful applicant will be expected to sign 
a three-year contract In the first Instance which will provide, inter 
alia, for two months' leave each year with free return air passages 

„ for himself and family. ~ Applicants should write, glving full partl- 

' culars of educatlon and experience to the Consul of Muscat and 
na 7 Albert Court, London SW7, where Interviews will be held. 
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Internal 
Auditors 


U n S a A. 
LONDON INTERVIEWS 
AUGUST 15—20 1969 


(interview Expenses reimbursed) 


WE ARE the Internal Auditing Division of an Integrated 

group of Insurance, Health Care and Financial 
firme with assets ор 33 billion with regional centres In the U.S.A. 
and Canada. 


WE SEEK quallfied Chartered Accountants to assume 


responsibility for the sudit of our various 

regional centres to appralse soundness of accounting, financial and 
operating controls. Applicants should be In the 25-40 age group. 

` МУЕ О FFE excellent salaries, relocation expenses, 

stock options, pension schemes and 


unusual career opportunities, accelerated by continuous In-house 
educational programmes. 


To schedula a confidential interview, phone: 


Mr PAGE at 01–262 8312 


(reverse charges accepted) 
or send details of your qualifications 
and experience to him promptly c/o 
5. н. WRIGHT LTD 
44 BEDFORD ROW 
LONDON WC1 


Ж A permanant visa to the U.S.A 
can be obtained within a reason- 
able period of time. Complete 
visa assistance will ba available И 
to you in the UK. 





JAMAICA 

Pannell Fitzpatrick & Co have a 
vacancy in their office in Kingsto 
Jamaica, fora newly qualified chart 
accountant. The work is varied and in- 
teresting апа there are excellent prospects 
for a suitable candidate, Return passages 
local holidays in an ideal" 
climate, ully d home leave and kit 
allowance. — Ref. FOMS, Leo House, 
London Wall, London BC2. 


NASSAU, BAHAMAS 
International firm of chartered account- 
ants requires the following qualified men 
for progressive positions: 

(а) Age 30—35 with potential partnership 
ability preferably wi with experience in 
International company work. 

(b) Age around 25 with minimum of 
two years’ post-qualification experi- 
NE S] in varied 1 company audits. s 

These positions. will appeal to ‘single 
men or married men without children. 

Salaries paid according to local con- 

ditions and personal experience, – Picase 

write full details to Box NB 7714. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
із seeking full-time or part-time salarted 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





ACCOUNTANT, erienced in large, 
medium and small ca its, secks senior posi- 
tion with scope of taxation work in West End 
or the City chartered accountant’s office. -- 
Box AE 1914. 

ACCOUNTANT (54), over 30 years pro- 
fessional rlence desires change. Incom- 
plete records and relevant taxation work 
only. Permanent arrangement preferred. — 
Please write Box AF 1897. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods. or specific į ас arepe rom 
Practitioners Services 64 Ingleby 
Road, Шога, Essex (Telephone 01-554 3484). 
AN A.C.C.A. STUDENT (21 years pub with 
accountancy experience aud R.S.A. Book» 
k g, Stages I and II seeks a suitable 


Чоп either in profession or commerce. - 


— Please reply Box AA 1905. 

B. ОМ). HONOURS U.K. GRADU. 
ATE П chartered finalist, completed 
articleahip, seeks suitable position. Good 
all-round experience with m Јата West 
End practice. Ready to take responsibility, 
Available now. ~ Please reply quoting terms. 


— Вох BE 1818. 

CHARTERED ACCOUNTANT (33), New 
Zealand. B.Comm., A.C.C.S., fifteen years’ 
varled commercial" experience. Capable in 
administration and management positions, 
Widely travelled overseas. Requires tion 
six months, Central London. Good references. 


retiral a Шш ооо health, requires position 
professional firm City or 
est End. Experienced accountanc: 
audits and taxation. Full- or part-time, Mt 
W. Stephen, 57 Queensborough Terrace 


Seven 
years in the professlon, Good all-round 
experience. Capable of working to final 
figures without s islon. Available im- 
mediately. – Box 1779. 

INTER. A.C.C.A. STUDENT (25), soeks 
position in Torquay area, rienced in 
auditing, taxation, costing, etc. Present Dost 
held as assistant to chief accountant, – Apply 
Box IA 1854. 
FINAL PART II A.C.A. May 1970, Indian 
student of 30 years old, ence of five 
years, requires position. — Please write, I. M. 
D 63 Hartland Road, London NW6. 
ACCOUNTANT, secretary of 
dl Industria] company for the fifteen 
years, and previously twenty. years’ 
professional accountancy, secks терет 
position within commerce, industry or 
profesional office, located in Eastbourne, 
exhill Bexhill. Hastings, Battle area.— Box QA 1829, 
C.C.A., intermediate, 
КЕ book-keeper, опе and a half years 
experience in commercial firm. Seeks suitable 
position mith  profesalonal company, age 27. 


- P Бок SO 17. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available, — "Ring Jay 


Cory Ltd, Bey 2354/5817, for further 


А Selling. 
- Practice or A Block of ‘Audits 










y НИ ЖОЛ СЕ 
Kg ign ck Oum $55 
P А 


7 -~ . Anügust 16th, 
FREELANCE ACCOUNTANTS 

У SUPPLIED 
To Business or Profession 

Any Period — Part-time ~ 
APPLICATIONS FROM 

FREELANCES WELCOME 
PARTNERSHIPS AND PRACTICES 
Buying or 


Buyers’ Available — Valuations, 
In first instance. – Box FA 1873, 
















TYPING, DUPLICATING, balance she 


mi gig тага 
А.С.С.А. STUDENT, having experience о 
profession, seeks -articles or employmen 
with а firm of accountants in or aroun 


London, at a nominal 
А COMMERCE GRAD АТЕ from India 


ants’ firm, stud 


A DYNAMIC Pakistani graduate (21 years 
sceks articleship with chartered accounta 
firm. Avallable ве Ийе са Would ilk like tog 
on one year ene course if approved 
rinci — Please write to: M. A 
Selwood Road, Sutton Surrey, 

A GRADUATE, 23 years, рге 
exempted, working in & City overseas ba 
with good refi erences. — Write for Interviey 
oon, 112 Sheringham Avenue 

london E12. 


AMBITIOUS YOUNG MAN with а master’ 
degree in commerce. and. eighteen months 
accounting experience seeks an articleship ij 
or around London. Prel 6 


VERSEAS COMMERCE GRAD 
ATE (23), seeks articles with а firm of 
tered M unen in London or outside, о 
year audit experience, preliminary exempted 
available immediately. — Please wate > t 
дапа A Anis, 1 Atkins Road, Leyton, Lo: 

on 

A PAKISTANI POST-GRADUATE witt 
vast experience of accounts and incomp 
records, seeks articles in or around London, 
— Please write: M. Sultan, 25 Turners Road, 


London E3. 

ARTICLED CLERK required by chartered 

accountants, Wi. Thorough training. 

sonal su; ion of пас еа 

rv ще Бок C А 
STUD UDENT (22), with аа ‘A’ levels and 

E “О” levels Ne articles, ~ Write Box AS 


1808. 
A YOUNG ARTS GRADUATE from 
University of Ceylon, seeks articles in 
London. Р exempted. — Please 
write Box AY 1892. 
A YOUNG LADY (age 19), has obtained 
grade one in the S.C. (*O' level) examination 
а5 well as the preliminary certificate to be an 
articled clerk, would like to join a chartered 
accountants’ firm. — Kitty Choy, 112 Sincleit 
Road, London W14. 
А 26- -OLD commerce duate from 
Ре па а a А. € 
book-keeping an stractare 
account r Ране of pte 
law (Institute of Bankers, Londan, Part ЈА 
Pu articles. — Box AT 1781. 
28-YEAR-OLD сотитпегсг 
шае seeks articles with а эпт of char- 
tered accountants in London. 
exempted. – Please write: Md. Rizwanullah, 
CHAM West mii Potage. London SW15, 
OUNTANTS. 


genre firm of London СА.» has vacancies 
TICLED CLERKS., 
salary £10 АБ per week CO’ levels), $12 ре i per wek 


evels) > annual Increases ассо 
to ability. L.V.s. Three weeks’ nolan - 
Write Box M 4617 Reynell’s, 88/90 Chancery 


Lane, London we. 
ACCOUNTANTS 


CITY CHARTERED 

have vacancy for articled clerk. Progressive 
salary paid. The practice is small but covers a 
wide range of work from public companies 


n Џ 
à 


gust 16th, 1969 | t 
ou 


" 


ж А it Р 
CITY CHARTERED ' ACCOUNTANTS 
offer articles for suitable applicants 
with the necessary qualifications, _ 
SALARY SCALE £600-£950 . 


Full-time tuition before examina- 
tions. E 


, 


Apply Box CC 7744 giving details of 
age and education. 


B 


ERMEDIATE 
icled clerk seeks (transfer — 


PASSED,  Mauritian 
Write to 


. Н. Sookia, 135 Disraeli Road, Putney, 
олдоп Swi | 
ENYA ASIAN ТАМ with| seven 'O' levels (three 

nctions and four high credits), socks 


icles with а C.A.'3 firm in London. He 
||| be available for interview two weeks 
receiving replies! — Write to Mr Kapila, 


CHINESE, aged 22, with 
со ‘A’ levels seeks articleship in or around 
Preliminary exempted. Available 
hmedintely. — Please, write tD Box МС 1752. 
MALAYSIAN a 21, with 
Wo ‘A’ levels зеска art п or around 
ondon. — Pícase a bis E Ф. Khaw, 


АЕ ndon Wl. 

Y E, aged 20, with two 
А! levels, seeks articles sized 
rm. Preliminary exempted. Available im- 





lease write, Ore. 
iam, Le London SE13. 
AXISTANI, young mau (24 plus), with 
onours and $ degree in commerce 
years’ accountancy teaching 
xperience, seeks an articleship in or around 
Preliminary pec Re Available 
nmedistely. - Please to to Mir H. 
ahman, 50: Lower Addiscombe Road, 
ГА ER EXIST for articled 
а БЕ owie g rm of accountants in 
West End follo Е tovo to larger niee 
E ties : given to show initiative 


ly 
cr ka px al period o f training. Миле 


At Е two y experience U.K. 
professional office, Excellent d 
perience and su on. — Box WE 1831. 
OUNG EMAN (24), socks articles 
with a London firm of chartered accountants. 
even ʻO’ levels, U.K. educated. Write 
23 The Avenue, Chiswick, 


of eripi book-k: is 


Pili ent atale: o шты 


ERSHIPS 
ЈАСПСЕ5 





h 








bers, 
ACCOUNTANCY! PRACTICE required by 
РСА. London | Southern Coun xs 
Incomplete eU клал audits, etc., 
welcomed. ~ Box 


expandi require vong qua 
актап with initiative. Five-da 
three ' holiday. Sal 


terms after short] probationary period, to 
ап able chartered zecountant, with at least 
four years' experience since qualifying by 
F.C.A., London W1. Staff 10. — Write Box 


АР 1887. 
AR SOLE О 37), partae: 
ffices 





th good o 
опсо well established, seeks partner. Amal- 
on ог ropositions also con- 
Seed e Box merher p 
CHARTERED АС АМТ, London 


amalgamati 
firm or any. other reasonable proposition. 


` chartered accoun 


oc pal 


' BRISTOL AND NORTH SOMERSET 
tants, specializing in incom- 
plete records, wish to purchase small practices 
or block of fobs. – Box BA 1916. 
BRISTOL. – Chartered accountants would 
amall а or sole 
practitioner ог purchase of practice on 
База s, Box BC 1878. . 
BRI L. — ctico required by sole prac- 
titioner. Any um considered. Cash arrange- 
to £10,000. АП replies will be 
KIEL das — Box BP 1938. . 
ACCOUNTANT (North 
London) hee to шени ractice ог block 
of audits with G.R.F., on 
cash or annuity - Meroe СА 1939. 
d tiring АССО ecks to ya. ee 
оп, ге age, в practice 
over next three years. Now available. GRE. 
£1,000, or would consider some working 
t. — Write Box СА 1917. 
CHARTERED ACCOUNTANTS in East 
Essex require chartered or certified. TS 
(aged 30 to 50) with all-round 
incomplete reco: taxation and company 
accounts, with a view to early partnership. 
If we сап find the right men, who are hard- 
working, ambitious and enthusiastic, we will 
assist with a house mortgage at favourable 
rates, include them in our penson эс schem sme 
and pay salary of £2,250 minim 
made а partner, We are willing to iatroduce 
а Logabax accounting machine as soon as 


consider merger with 


problems | аш to illness, are Interested in 
merger or arrangement for mutual 
benefit. — Box CA 1760. 
CHESTER 


batio: eriod. – Box СС 1773. 
RTERED ACCOUNTANTS 
would like to hear from sole practitioner in 
North London/Hertfordshire or South-west 
London/Surrey, who would be interested in 
sharing accommodation and services, with 
of merger in due course. – Box CC 


945. 
CITY FIRM of accountants wish to acquire 
a small- to medium-sized practice in London 
or Home Counties. — Please writo full details 
Box CF 1898. 
EAST ESSEX 


making economies and ensuring continuity 
Very Жегу aoe staff with long service. ~ 


ESTABLISHED LONDON chartered ac- 


countants (four partners) require qualified 
- assistant (ago 28-33) wi iow to partner- 
ship. Good ол essential. No capital 


NDO: . AREA) - 
Nucleus £200/£225 G.R.F., with very useful 
rca Е. & Е. for sale (easy parking). – Вох 
LONDON (SW) SURREY area, fees, audits, 
small practice required by F.C.A. to augment 


Arrangement leading to 
on n considered. — Box LS 1880. 
NCHESTER CHARTERED 


CHESTER FIRM of chartered ac- 
countants wish to purchase a small 
or blocks of audits. Cash or annuity 
Write to Box MF 1833, 
MERSEYSIDE AREA. 


accountants wish to p 
block of audits. Gross. fees ry 
Jeto records 


ee 


0- £10,000. 
welcome. 


NO 
£4,000/£5,000 fees and excellent G.F. offices 
seeks another to share overheads. Other 
arrangements considered. – Box NL 1882. 


PUBLIC PRACTICE ОВ INDUSTRY? 
The best of both worlds is offered by a 
firm ising in a provincial city in the 
So of England. Advising a wide 
variety of businesses, it its chief 
am as a positive contribution towards 
their prosperity and efficiency. 


Qualities required? A sound business 


LY: some recent 

familiazity with modern auditing 

and a general knowledge of taxation. 
Rewards? A sense of freedom and in-_ 

dependence rarely found in commerce 

япа ап incomo: generous Ьу апу. stan- 


Send details of & 
ence and present s 


, education, 
10 Box EP 7 658. 


C IR | ACCOUNTANT ` S 7 qo 


|Ева, FIRM with small City office: 


partner) has available! spaco 


accommodation and мат, 
blems prepared to consider aine house- 


рой ушуда Ifarrangements prove satis- 

factory, in dae courso a merger is visualize PE 
y ormation of a separate partners! 

to which the benefit of the specialist services 

of the main hip would be avaliable, 


retirement. — Box SP 1785. 

SOLE PRACTITIONER (Watford area 
established twelve years, G.R.F. £2. 
(mostly incomplete records), suitable nucleus 
ог youn: tloner. — Box SP 1942. 
THINKING О: OF RETIREMENT? Why not 
become а consultant to your own practice? 
C.A.s with reasonable re- 


repared to acquire your practice. — Write to 
Box TO 1841. Р 


WANTED. - Sole reer or dS Cash о: 
Brigbion area, by 1. Cash or 
зопалу basi basis. — Box $83 199% 


LANDS. – 
expanding practice пан) Proft expentation 
double in four years, = past record 
Good offices, space for expansion, central. 
– Box WM 1883, 


YOUNG EVANGELICAL 
CHRISTIAN 


is required as Manager for South Wales 
Chartered Accountants, Кайштаыр 
prospects. Must be able to p 
accounts without supervision and avo 
interest in taxation, – Box YE 1851. 





BUSINESS 
OPPORTUNITIES 


CHASING THAT MORT- 





. A. Herbert, 
LL.D.). Ann returns 4s per dozen (post 1s). 
— Business Economy ( Compan Registrations 


Limited, ndon 
(01—628 8821/2/3) ( (late c of Strand WC2). 


jo MEI ne XXX 


ACCOUNTANTS, — Personal bank loan 
second mortgages, and all types of poro 
finance. — Details for quotation: K 

Co Ltd, Finance Brok es ti 

Cheltenham (Tei. 0242- bi did 

A COMP. FORMED PROMPTLY. 
Fifteen ан inch seal, books, mem. ап 
сены апа ready mad 


9e areas bridge f Road, ad London NET (OI (ora 


BAD DEBTS BOUGHT OR COLLECTEI 


= We can. help you whether you have or 
debt or 5,000. pee il ids No char; 
Ir unau сором & Trad 


54 Са, la! M У lin номе она 
u lay. ез 

SY (HACK RATED, КО, bor have abili: 

and MUR. to, e. successfi nR 


in viable. tion on а of 
Phone ATA 


one Aa dvd appointment at 01530 Sc 

ог 01— 

CORA. FORMATIONS кош £12 ph 
pid Service. — Regla 


т Regum 
ei" TE Mail, London E (01—567 545! 


. Atkins Ltd, Бе: D 
on Street, ‘London ЕС2. Telepho 
01-739 0. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
' ЕЕЕ #12 pins duties 
READY-MADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) . 
Amberley House, 12 Norfolk Street 
8 London WC2 


be 
- TEMple Bar 7 (4 lines), Ref. O.P. 
and at Melville > House, 2 felvill e Street 


Edinburgh 
CALedonian 4547/8 
Established 1921 





- 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish the 
copy to be set in semi-displayed or fulfy-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed | Fully-displayed 
Type faces 6 pt Times Roman As required as fer as 
used 6 pt Times italics possible. Alternatives mt 
6 pt Times Bold be used if the type faci 
11 pt Times Bold requested are not avai 
(for headings etc.) able, 
Borders . Thin rules at head and Аз required, 
‘foot only. 
Blocks Name blocks and symbols Мо restrictions. Two se 
oniy. Two sets required. required, 
Last times for If proofs required 10.30 10.30 a.m. on Tuesday ‹ 
acceptance a.m. on Thursday preced- _ the week préceding publ 
of copy Ing week of publication. cation. If complete plat 
Otherwise 10.30 s.m. оп supplied 10.30 a.m. < 
` Monday of the week of Friday of-the week pr 
publication. . ceding publication. 
, Price per Basic Rates Basic Rates 
single column £5 52 £6 
Inch Concessional Rates Concessional Rates 
PRU: £3 10s wate fA os : 


“XXXI |. oo 


В $ ~ КЕ 


ш PATION C k (зк Tea 
B te, опеу-! го) ет, x 
‘MAXIMUM MORTGAGES avaliable for for 
house пи Pa ОМО applicants. Other 

niries considered including remp 

tate requirements to Calian 
Ltd, 54 Bow Tano, London EC4 CP. 

Y-MADE COMP. 
edm 


-' transferred 
-seven days (£13 9 las du eis Com ede 
7 куса шук A d f^ 5 Graeme 


Limited, 61 Fairview A 
|. Kent way 32558) Code О COME аЬ 


: SECOND MORTGAGES: TEE 
· терауа! up to five years. Bridging 
Loans and Other Finance. 
Invited. — Write: APEX MORT 
AND FINANCE CO, 34/40 Ludgate 
London. ЕСА, or telephone ~ 


START YOUR OWN BUSINESS without 
епсе in association with and with tho 

р ОЁ an international company. Capital 
£600-£1,000. – А; bin in үа to 
blishers, Regent 


* Street, О! 
TAX LOS COMPANY FOR SALE. - 
Lishtweight concrete and aggregate special. 
tax reliefs due on | oa sea 2000 ороз 
. o director's loan of similar 
~ Box TL 1845. 


І НАВТ: CO 
(CITY. ROAD). LTD.. 
:1=3: | 
Leonard Str et 
London E.C2. 
` 01-253 4108. · 


"^ HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
у #12 plus stamp feo 
READY-MADE #40 
For accountants aad solicitors only 
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'| FAVOURABLY REVIEWED 





MISCELLANEOUS 





БЕММТҮ ris with 20 per cent no 
claims nus, — Sheppard & Co Ltd, 
Саа сови Insurance Brokers, York 
House, High Street, Tunbridge Wells. 


ACCOUNTANTS WHO WISH to 
Obtain full insurance service for all 
classes of business are invited to apply 
for I ое to. tio 

nion Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt Natio Burroughs, Sensimatic, 
Sundstrand Eliiott-Fisher flat-bed 
accounting machines, 


Loan machines freo during overhaul 
, and dectmalization conversion. 


HIRE, H.-P., LEASE 
p. & P. 


NATIONAL 
APPLIANCES 
LTD 
5-7 Paul Street, London EC2 

Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 

NATIONAL ACCOUNTING MACHINES 

31 and 32 Сре лед Gare sold, 
ugbt, erms. ч 

accredited dealers. - MacVeigh & 

55 Cowcross Street, London ЕСІ (opp. 

Farringdon Station) (CLErkenwell 7434). 


l; 


in 
Accountant and other business, jours 
*An Approach to лана 

business machines, staff training Кесе price 
structu Price її; or further айа 
Research ysis (Brighton) Ltd, Chelwood 
Gate, Haywards Heath, Sussex. 


FACSIMILE TAXATION FORMS 


COMPANY FORMS 
A Complete Range 


40s per 100212; postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 
All models of Sensimatic accounting 
machines available for short- or iong- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


ITERS, EWRTITERS: 50р per cent dicount: New 
Футра special offer £120, plus huge put 


-Ltd, Paine H Sue eL Y ondas SWIS 


(ЕТО 30 BER CENT DISCOUNT on 
branded t2 itong, Axminsters, Orien- 


in mas eap ed and Northern show- 
rooms. All makes available with full manu- 
factaran, guarentee Free хора U.K. No 
ect 50! service 
available most areas, Who tteting require- 
заро or for intr: on to showrooms ip 
main cities. Quote ref. А.С. -- Dodson- 
EAS 01—248 эи 6, ond pee 
= es 
Sinden S NA wcastle їп 


проп 
T el. зао вне 45 б], Lover Street 
e (el (061-236 3687/8/9 


FIRST PUBLISHED 1892 


and now in its new eighteenth edition 


EQ i ~. а 


qu -> asd 16th, 19 





l 
PROFESSIONAL & HOUS| | 








ble ‘Registered. ‘Ot лсе 





directory [05 i Bronze, Brass, i! 
Stains 8 oF "Coloured ЕТ ТУН 
STIMATES SENT ЕВЕ ' 


SKETCHES: AN 


T ~ 
pr ERA ey acted Бе Њу c а 


ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 





(aluminium or plastics), bro; ora а 
stainless-steel, rubber stamps and tol 
boards rs supplied quickly. Samples а 
prices ey return, ~ Austin эсе & Со, 
Соје d, Harrow, 

Sek NOR На OP 


STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London 8М/1 | 
01-789 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale 
Business Transfer Agents or Probate 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 


Established 1846, 





DI CK. SE E ”$ А UDI || IN 6 Robert 5. Waldron, F.G.A., F.A.6.6.A., A.M.B.I.M. 


A COMPLETE AND 
QUICK REFERENCE 


BOOK ON THE 
| SUBJECT 


Size demy 8vo 

1130 pages 

432 pages text 

698 pages appendices 


2% Ргїсө`1265 net 
> 130s 6d post free О.К, 
133s 6d overseas 


which the original author held in so individual a way. 


The requirements of the Companies Acts of 1948 and 1967 are fully discussed, and the 
need to pay particular attention to points of difficulty and controversy has not been 
ignored. Legal decisions are discussed and more fully reported than is usual In such 
works, and recent developments such as statistical sampling techniques, internal control 
questionnaires, flow-charting, etc., are reviewed. A new chapter has been added on 
auditors’ working papers and the City code on take-overs is considered. 

The 'Notes on Auditing’ of The Institute of Chartered Accountants in England and Wales- 
‚ are reproduced in full, and the recommendations of the Jenkins Committee relevant to 


auditors are quoted. 


distinctive character of the work. 


The text of this well-known and authoritative work has been reviewed and considerably 
extended to meet the changes in auditing philosophy and company law over the period 
since the last edition was published, without destroying the basic views on the subject 


This new edition has been designed to meet present-day needs, while preserving the 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of The Accountant 


01—836 0832 





August 16th, 1969 


THE | 











inclu 
Busin 





ACI ' 


f books to be publis 
are descri 


ng 
ess administration. 178. 


yginess Mathematics. 18s. L. 
t Accounting. 17°: үү. M. Harper, А.С. 


and 
ales of Auditing, 35° 
: паї €? Business Studies Catalogue 


Un the Commer cial, Professw 
= 





urs 















ished up to 
ibed in these catalogues 
L. Hall, A.C IS. 

М.Т. Stafford, 


Leslie R Howard, F. 


of your latest 


е а free сору 
Busines 


professional & 





* "incl fifty-six first 


Specialized Tuition for the Examinations of the 
, INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations kading to thio ачай санва of Chartered Accountant, 
Metropolen College students have gained o 


10500 SUCCESSES AND 350 HONOURS 


thirty-eight sec б sixty-six third and 


places, 
fourth р and humerous prizes, medals antes scho. 


- Ж The Metropolitan Coll offers you the benefit of more than усага' 
- accumniated experience in examination coaching. fifty 


* A guarantee of coaching until successful. 


* poderosa OR, DORY a Pied ры шыш booklet form. 
criticism. Я 


'k Adequate test practice and tutorial 

Ж Invatuable self-examination questions. 

* Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. E | 


JOINT DIPLOMA ЇЧ. 
. MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
MANAGEMENT 
INFORMATION 


"The abovementioned examinations are open to members of the Institute and 


have been instituted to im; tho standard 


in 
and organisation, respectively, а app particulars of the College's 
expert postal courses, please specify th on 
жа бака ога free ғ сору ој this College ‘Accountancy’ Prospectus to 
the M College, St Albans (afr or САМ. at 30 Queen Victoria 
Street, y pcr. EC4. Telephone 01-248 4. After hoars (5 p.m. 
Monday to Friday) telephone mess messages ага racorded electronically. 





-Metropolit 


an Collége::: 
“Founded 1910 – Member of the 
Associa 


d 1910 Member of the dense Cole, ST ALBANS 








HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/188 St George 
Street, Hanover Square, London W1, have since 1889 special- 


„Еред In the sale and valuation of hotels and catering businesses 


to the exclusion of any other branch of estate agency. The 
partners are members of the Lending profession bodies. 
Telephone 01—629 | 


COMPUTERS AND THE ACCOUNTANT 


Our next course of 


E9555 EVENING LECTURES 


Commences September 15th, 1969. No prevlous 
knowledge of computers is required. Full details 
and Application Forms avallable now from the 
Registrar: 


COMPUTER COURSES LIMITED 
93-97 Regent Street, London W1R 7TD 
Telephone 01-734 2060 





AL YOUR BOOK REQUIREMENT 
CAN BE SUPPLIED BY 

GEE * CO (Publishers) LIMITE D 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 083 


THE JOHN CHURCHILL ORGANISATION 


Specialises in the inventory, and valuation of industrial and distributive stock-in-trade. 
Stock card control systems periodically checked and adjusted for accuracy. 
Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 


United Kingdom coverage. 


Inquiries welcomed from commercial or professtonal accountants at Head Office, 


155 High Street, Bromley, Kent, BR1 ЈЈЕ. 


01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. | 


оазисе of FACTORIES 


*. for Balance НОЋ 
. Rating, Fire insurance and · 


“FULLER PEISER & co. Betterment Levy purposes. 


RES итек) E 


Plant and Machinery Valuers. 


SY 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 651 SALES AND LETTINGS- 


Printed and published in Great Britain by Gee ёс Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Horts, 
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A HIGH COURT OF AUDIT? 
INTEREST RELIEF ON LAND 
INFANT POWER AND TAX 


DCF LIMITATIONS IN 
CAPITAL BUDGETING 


PERMANENT HEALTH INSURANCE 


STUDENT ROUNDABOUT 


pei Ml eas anc ci Ae ја вв раван a ЕЛЕУ tui pum Cintas a VES co ЙЫ ал сања за mud ee 
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ACCOUNTANT August 23rd, 1969 


Two Important New Publications for Accountants, Economists, and 
Students: | 


The Efficiency of Business Enterprises 
L. R. AMEY 
(Professor of Accounting, University of Bristol) 


Introduction to Mathematical 


Programming for Accountants 
B. V. CARSBERG 
(Lecturer in Accounting, London School of Economics) 





These books, obtainable only from booksellers, are published by George Allen & Unwin Ltd . 
and sponsored by - 


Тһе Везеагсһ Committee of 
The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ 





THE EFFICIENCY OF BUSINESS ENTERPRISES, price 585 (256 pp.) deals with the way in which the 
‘operating efficiency of a business or parts of a business should be measured in order to be economically . 
meaningful. The aim of the book has been to examine.the notion of ‘efficiency’ at a fundamental level, intro-- 
ducing accountants to relevant areas of economic theory and revealing some of the confusions in current thought 
and practice in the process — including some involving the use of rate of return on capital as an efficiency target. 


INTRODUCTION TO MATHEMATICAL PROGRAMMING FOR ACCOUNTANTS, price 35s (114 pp.) 
shows the way in which, with a knowledge of simple algebra, the actual practices of cost accounting can be 
linked with economic theories of relevant costs in making decisions, and how accounting data can be used in 
mathematical formulations. It is a most useful publication for students and others concerned with Management 
Accounting, Business Studies and Industrial Economics. 


|| 
| 
; 
$ 
‹ 


Püblished by GEORGE ALLEN & UNWIN LTD, copies of ‘The Efficiency of Business Enjèrprisss price 58s, 
and ‘Introduction to Mathematical Programming for Accountants’, price 35s, can be obtained from booksellers 
NOT from the Institute or Allen & Unwin Ltd. 
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151 Strand, London WC2 “Telephone 01-836 0832 


Cables and Télegrams: Countant, London WC2 
‚ Published at З p.m. every Thursday 





Subscription Rates 


Home and overseas : £6 10s per year; £3 6s 8d half-year 
Айтпай edition: £9 15s per year; £4 178 6d half-year 
Concessional rate for students: £4 bs (forms оп application) 


Classified Advertisements 





Rates and Information 


A minimum chargo is made for esch advertisement whlch covers up to fivo lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 





SEMI-DISPLAYED advertisements are charged per Inch, to the nearest 4 Inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three ог more consecutivo issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
ог longer intervals. y 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
‚ОЕ TWO at the normal rates. — — 


Payment : 
Except where speolal arrangements exist ALL ADVERTISEMENTS which аге 


charged according to the number of lines they occupy MUST BE PREPAID: : 


Box numbers extra — s6e next column. 


Basic ^ Concesslonal 


‘Situations Vacant/Articles Vacant 


Minimum (5 lines) £1 10s Od |. £1 Os Od 
Per line, in addition · 6s Od 4s Od 
Per inch seml- displayed £5 5s Od £3 10s Od 








Fully Displayed (min. 2 inches) 


Per inch (1X 1£ In.) | £6 Os Od | £4 Os Od- 
Situations Wanted/Articles Wanted | 

Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition | 4s 6d Od 


Per Inch semi-displayed 
All other categories 


£4 10s Od Ds 





Minimum (Б lines) £1 17s ва | £1 
Per line, In addition | 7s 6d 
Per inch semi-displayed £6 Os Od £4 





Box Numbers |. 3s Od | 
Box numbers are not transferable and cannot be repeated at a later date, 


Taxation. 


All classifled advertisements ee. automatically in The Accountant, and Іп | 


CLOSING TIMES 


, Semi- -displayed and Run-on: Acceptance, alteration or cancellation = ~ 


10.30 a.m. Monday preceding the date of publication. ' 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancallation 10.30 a.m, Friday of the повело week. 


These times are subject to alteration where bank or public holidays or any other 


reason make It necessary to go to press earlier. Notice of such alteration will be 
_ given In the classified columns. А i 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, ete., printed 
' Rubber Stamps - 
: All office requisites 


READY-MADE COMPANIES 





inclusive 





12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 
en at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companies) 





Fi t Xs 
ght c awill | 


When your advice is sought about bequests for worthwhile 
causes, please remember the vital work being done by the Imperial 
Cancer Research Fund. Founded on the initiative of the Royal 
Colleges of Physicians and Surgeons, I.C.R.F. is fighting all. 
forms of cancer, including leukaemia, in its own laboratories. 


It has no official grants and is entirely supported by voluntary ` 


contributions, 
| | FORM OF WILL 


1 hereby bequeath ће sum of. pounds free of duty 


to the Imperial Cancer Research Fund, Lincoln's Inn Fields, 
London, W.C.2 for the purpose of scientific research, and | 


direct that the receipt of the Honorary Treasurer ог operons л 
shall be а good discharge for such legacy. 


- Віваза write for further information 


The Honorary Treasurer, A. Dickson Wright, Esq, MS. EROS. Т EO 





Imperial Cancer Research Fond (Dept. 163 ) Lincoln's inn Fialdz, London, W.G2. o. 


` Patron: H.M. THE QUEEN 
President: The HONOURABLE ANGUS OGILVY 


IMPERIAL CANCER. 





ШЕШШ RIND 


August 23rd, 1969 — 
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CLASSIFIED 


ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) -Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
‘circulars 


or cany 


matter. 
See preceding page for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANTS AND 
BOOK-KEEPERS 


. Supplied to Business and Professional 
Я со es on a freelance basia for long- 
rt-term assignments. 
Applications also invited from Frec- 
Jancers. 


Accountancy and Professional Services 
Bureau, 643 Uxbridge Road 
End, Middlesex. (Tel. 01-573 ШУ 





PRIVATE TUITION uired in accounts 
papers for ACA. London area. 


ours, fees, etc. agreed at meeting. ~ Box 
PT-1907. 


‚ PRACTITIONERS 
SERVICES BUREAU 





“OFFICIAL 
APPOINTMENTS 








EASTERN REGIONAL HOSPITAL 
i BOARD 


CAREERS IN ACCOUNTANCY 


The Hospital Service offers interesting and 
rewarding careers for accountants. Posts are 
avallable in Dundee, Perth and ups at 
middie management level (Principal ап 
senior ‘administrative grades) and а 
ате primarily concerned with audi 
УА field с of activity is covered inclu 
advice on financial systems, investigations of 
costing, ‘examination of incentive bonus 
schemes, etc. 
The post of accountant (principal administ- 
rativo Fade) for the new Ninewells Hospital 
А ia also available. The main duties will be the 
design of procedures to be used in 
the new teaching hospital and the payment of 
accounts, wages and salaries with an eventual 
budget exceeding £3 million per year, 


The Board operates an ICL 1901 computer 
'which provides a comprehensive financial 
service to all hospitals in the Reglon. 


Posts аго also available for partially 
qualified accountants. 


The Board also operates a scheme for 
training accountants. Tho trainees must havo 
a^good Certificate of Education preferably 
with some Higher or ‘A’ level passes. They 
receive day-release for academic studies and 
comprehensive training In all aspects of 
hospital finance. 


Further details are obtainable from the 
Secretary, Eastern Regional Hos Фра Воага, 


Vernonhalme, Riverside Drive, Dundee. 





INTERNAL AUDITOR 


К £1,550—£1,945 p.a. 
(to be reviewed October Ast, 1969) 


experience and preferably ssess, or be 
actively studying for, a professional quali- 


tion. 
oe ога plication, job description, etc., 
South Е 


Lane, ЅеПу Оак, Birmingham 
Closing У аге 14 days from publication of 
this advertisement: 








SITUATIONS VACANT 
PUBLIC PRACTICE 





ASSISTANT required for City chartered 
accountant. ion not essential but 
applicant must have ability to work on his 
own. ~ Apply Box AR 1974. 


ACCOUNTANT. 


AAA. urgently req uire quallfied/un: qualified 
сао апа > P. staff for profesional] 
Ld Пена appoint- 

ments. cup a eig £900-£3,500 plus. — Tel. 
Finch EUN 0202, А.А. Agency, 457 
in London NW3. 
FOINTMENTS 


AASIAN and ki ATEN a ades, professional апа 
акті А оуд атабы апа unqualitie, audit 
and Perge iie eis and secretarial мил. 
Male and female. Permanent and temporar 
For the best choice with no fees to sta 


ЕСЗ 3261), 109 Tottenham Court 
Кові (Warren Street Station), London Wt 
(EUS. а, 

АССО ANTS — ALL GRADES urgently 
required. — Visit, e or phone: The London 
Accountancy Bureau, 88 Fi n Street, 
London 4, Ei ds 9368 (у pedi 


m Lud; 
BOUNTANTS d (Chartered) West End, 
require experienced Senior Assistants, not 
теге ie qualified, for varied work in pro- 
gressive and expanding practice. Responsible 
direct to partners. g salary up to 
£2,200 per annum according to experience. 
Good Working conditions in modern offices, 
Hours 9 a.m. to 5.15 p.m. No Saturdays. 
Three weeks’ holiday. Non-contributory 
nsion Luncheon vouchers, - 

Box AC 1909. 


scheme. 
NESTA 
AN LISHED FIRM of West End 
accountants has es for a 
senior апа semi-senlor (male or female). 
The firm deals with a wide range of interesting 
work including incompleto records an 
ublic com; es. The о ү to use 
itiative and advance rapidly will be ms 
Progressive salary commensurate wit 
and experience. — Write, with full ннн 
and career details, Box AE 1995. 


A CITY e vire additional steff 
both recentl 
experience, on, зви тас inter- 


nationally, provides outstanding oppor- 
tunities for those vith h ability, and willing 
to accept responsibility to progress in 
experience, status and salary. — Please 
xus poss full personal details to Box 





AGENCY ге-. 


^ August 23rd, 196 


ACCOUNTANTS in pleasant area of Wes 
Wales require a young qualified or 
qualified assistant for interesting work in 
expanding practice. This is a perman 
with excellent id parten — Please write 

j 


OPPORTUNITY wi 
good lm is offered by 

countants ndon WI (staff ten) to a zenic 
with good all-round ence (includin 
tax) who wishes to m BK career Шш 
profession. – Box AA 1920. 


alary upwards of £2,000 р.а. with goo 
prospects for sultable applicant. — Pleas 


· Write to Box AE 1991. 


— Apply to the staff partner, stating sala 
required, at 21 Ironmonger Lane, Tondo 


A NUMBER OF REWARDING position 
are now available with unlimited salaries 
A.C.À.s London W1, £3,000 basic. Accoun 
assistants £1, боо р.н L.C.W.A.s intermediat 
and final £1,600-£2,900 p.a. for Centra 
London and South роок-кесрез 
male and female d areas. — 
Consultant Services, 01—340 
service. 

А SMALL WEST END chartered pra 
for an audit assistant 


has а vacan 
senior level). The position will be fill m 
termediate standard who 1s abl 


AUDIT CLERK recently qualified or un 
qualified with 


records and taxation required by Reading 
chartered accountant, Salary певоЏаба 
Waite a апа outline of experience, — Во 





ACCOUNTANTS... 


... in Government Service meet and solve problems of a 
variety and complexity that well match their skills. 


. There are a number of openings mainly In the 
Ministry of Defence (both Army & Navy departments), 
the Inland Revenue, the Ministry of Technology and 
the Board of Trade. Different emphases will be pláced 
by different Departments on various accounting 
activities but in achieving their objectives Account- 
ants have an important part in the control of 


Government expenditure. 


will be in . 


Southampton. 

There are two levels of entry, both requiring the 
qualification of Chartered or Certified Accountant. 
Promotion prospects are good to posts with 
salaries up to 23696. (Inner London) and above. 


The posts are located mainly in London but some 
. Cardiff, Glasgow, Leeds and 


Noh-contributory pension scheme. 





Senior Accountants 


For the limited number of openings in this grade, 
candidates must have broadly based professional 
experience In order that they may take on senior 
responsibilities of complexity that call for initiative 
and the ability to present and argue a case. They 
must be at least 30 (for outstanding candidates 27) 
and normally under 45 years of age. 

Salaries (Inner London) will be on the scale 

£2246 to £2981 : for candidates with special 
qualificatlons or experience, starting salaries 

may be above the minimum. 


Fuller details of all the appointments and a booklet 
outlining the work of accountants in the 

Government service may be obtained by writing 

to the Clvil Service Commission, 23 Savlle Row, 


two years. 
Reference 590/J1/1. 


Accountants 


The professional experience of candidates for this 
level of entry will be judged in relation to thelr age, 
but they must be fully conversant with modern ' 
financial and cost accounting technlques and 
practice. The lower age limit is 23. 

Starting salaries (Inner London) will range from 
£1505 at 23 to £2173 at 34 and over; appointment 
to the grade of Senior Accountant could come in 


Reference 590/J 1/2. 





‘reference, 


London, W1X 2AA, or by telephoning ' 


. Civil Service Commission 


01-734 6010 ext. 229 (01-734 6464. "Ansafone" 
service after 5.30 p.m.), quoting the appropriate 


Closing date 16th September, 1969. 


Finals still a long way off? 


Your experience could i younow fora 
_job witha starting salary of upto £1,739. 



































The i b? A Board of Trade Examiner in . expected to, show at an Interview that they have 
е jo Bankruptcy. Working under an _ knowledge and experience of the preparation and 
Official Recelver you'd be directly Involved in . Interpretation of accounts of companles, firms, 
Investigating the affairs of companies In or sole traders; and some knowledge of - у 
compulsory liquidation and of partnerships and „bankruptcy, company and commercial law, and of | Ё 
individuals in bankruptcy. possible results of Investigatlon Into the affalrs of | | 
This Job demands that you use your initlatlve. It 27 Insolvent individuals, or concerns. 
gives your variety, promotion prospects and E t You at up to £1,739 
security, and you're not desk-bound. — . The salary? according to аре, | Ж 
ke | qualifications, and experience, rising to cea е - Џ 
‘pass In йу Salary higher for officers serving in London. $ 
The qualifications? one of the ` Non-coniribütory pension. 
following professional examinations: 
() Intermediate of the Institute of Chartered : And promotion prospects? 
Accountants (England and Wales, Scotland or Е E . | 
. Ireland); or Part (А) (Scotland): or Parts I, Hi с 50008 of £3,474 апа Use. : j 
and [ЇЇ (Ireland); (il) former Intermediate - © Write to The Secretary, The Civil Service | 
Examination or.Parts | and Il of the present Commission, Savile Row, London, WIX 2AA, or 
examination of the Association of Certified and telephone 01-734 6010 Ext. 229 (after 5.30 p.m. - 
Corporate Accountants; (lii) Intermediate of the - 01-734 6464 “Ansafone” Service), for particulars 
Society of Incorporated Accountants; ог ап , . and an application form (to be returned by , 
equivalent eee Candidates will be ` . 26th Seprember); quoting 328/10 





- Qualified Accountants | 


Harmóod Banner & Co and assoclated firms Invite applications 
from qualified accountants of varied ages and experience for 
“vacancies In their offices in the United Kingdom. - - 
Appointments offer scope In the auditing, accountancy and taxation 
flelds with Interesting work and ка ага for varied and 
responsible careers. 

A sound professional experience will be available ‘tang the latest 
techniques in а wide range of businesses, Including audits of . 
computer systems. Good salaries and prospects based on ability 
and experience. N $ 

At a later stage opportunities will arise to work abroad elther c on 
short-term assignments or by transfer to associated offices. = 


Opportunities are also available for transfers between United 
Kingdom offices. 


Chartered „|| 
te ont | 


Arthor | Young McClelland Moores & Co a ат vacancies for 








Пи а аи Ж Шу КЫ кара 
[methods in auditing, taxstion and other major ac- 
counting . Training courses covering a variety of specialized 
subjects given to qualified staff with emphasis on Taxation and 


and conditions are generous, specially for men with 

n experience, we can offer an attractive and 

m poung young qualified accountants with excellent pro- 
es. 


hd a summary of personal details and ence to the 
or House, London Wall, London EC2, d to the 
Stat Part £r Interviews can be arianged in any of our оса З 


Applications should be forwarded to: - 


Mr G. E. Hedgman, 24 Ludgate Hill 
.LONDON EC4 


Mr P. J, Rush, Cunard вий 
“LIVERPOOL | 












7 = = x 
| BANK HOLIDAY ARRANGEMENTS 
| CLASSIFIED ADVERTISEMENTS | 
Owing to the forthcoming Bank Holiday. the closing times for the 
кесер апер, alteration or cancellation of classified advertisements 
for issue dated September 6th will be as follows: 
Fully-displayed 10.30 a.m. Monday, August 25th. 
РА ‚ | (complete plates) 10.30 a.m. Thursday, August 28th. 
layed and normal - 


run-on' -  . 1030'a.m. "Thursday, August 28th. 


Mr C. P. King, 1 Newhall. Street 
. BIRMINGHAM 3 te 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2. 


Mr F. A. Sherring, Arkwright Ноше © ` 
Е Parsonage Gardens, MANCHESTER 3. 


. Mr W. B. Wilson, 8-9 Donegall ues North 
BELFAST BT1 5GP , g 
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| | ACCOUNTANT 


| August 23rd, 





80 Chancery Lane 


Accountancy _ B rt B ~ Е 
= arton Bureau ms 
| In association with 
Consultants Barton Management Appointments Limited Tel. 01—405 1431 
Ji E. PYKE and F. C. PYKE 
T embers of The lostitute of Employment Agents and Consultants) 


lection taken at random from our files of the many vacancies for qualified and partly y qualified 
oe are noted below.. All inquiries are dealt with in absolute confidence, You may in for 
an informal interview without commitment at any time, 


1 field, based in Central London wishes to appoint an 





COMMERCE AND INDUSTRY 


Assistant Accountant (Inter.) £1,800 : 


А medium-sized Publishing сошрапу based in Thames-side South-east Middlesex 
have a high export achievement and offer considerable prospects to a young man 
who will assist the Chief Accountant. Duties will include assignments of special 
interest and importance as well as routine accounting. 


"Company Accountant ' £1,750 


| A person with practical ability in preference to academic ability is required to contol 
the accounts function of an American-owned Advertising/creative design company 


situated In West London. Reporting to the Director, he will prepare management . 


returns and advise on business controls. 


-Assistant Accountant  . £1,500 


The Controller of a well-known group of companies in the nen entertainments 
enced person. He will 
assist in tho management of two subsidiary companies. pid advancement within 


the group will bo open to the man with energy and ability. 


Assistant to Financial Controller £1,850 Min. 


The Financia! Controller of a nationally-known Advertising Age based in 
Central London will be interested in a man of finalist status. He will be expected 
to dispiay drive and enthusiasm in a wide range of financial and management 
. accounting work which will earn him excellent prospects within the company. 





: COMMERCE AND INDUSTRY OVERSEAS 
"-Kenya Senior Accountant 


Subsidiary of International Engineering group offer a career appointment or two- 
f tour to qualified man aged about 35. Duties involve occasional travel. Mintmum 
ic Salary £4,000 plus substantial housing and other allowances. Generous end- 

of-tour leave. 5 


. Germany Controller 


Eos man, aged around 28, and fairly fluent in French and/or German, to provide 
. a liaison and advisory service between manufacturing and sales offices in Germany, 
. France and Italy. £3,000 Neg. . 


BERMUDA . nancíal/Internal Auditor.) 

SOUTH AMERICA Internal Auditor.) 

SIERRA LEONE ' Senior Accountant/Internal Auditor. 
SOUTH AFRICA ohannesburg Internal Auditor £3, 3) 


PUBLIC PRACTICE 
Partners Assistant · Oxford £2,400 Neg. 


This appointment is offered by a substantial practice to a qualified accountant with 
two or more years’ post-qualification experience. The firm's definite expansion plans 
provide unlimited opportunity to a person with partnership potential. Fringe benefits 
include assistance with accommodation, bonus and pension schemes. 


Audit Reviewer London £3,500 Neg. 


A new management appointment with а large and progressive City and International 
practice. Responsibilities will require previous manager level experience in a medium/ 
large firm and a familiarity with the modern management services concept of 
auditing; they will not entall company internal administration. A chartered ac- 
countant under 38 wil] be preferred. 


Personal Tax Assistant London £1,800 
A substantial firm based in W1 seek a man with at least four years’ taxation experi- 
ence. He will be responsible'for a number of clients and must have staff manage- 


ment ability, There are prospects of controlling the firm's personal taxation depart- 
ment. 


Taxation Specialist City £3,500 Min. 
Quali&ed man aged over 26 with at least three усагу specialised tax experience. 
Responsible to the tax partner of a National practice, he will manage & consultancy 


service and Ісай a number of young qualified specialists advising on all aspects of tax , 


апа tax planning. 


" 





PUBLIC PRACTICE OVERSEAS 


BERMUDA £3,000 Min, tax free, DRID £2,750 
INDONESIA K MOZAMBIQUE = 500 
IRAN £3,500 ARIS #3.000 
JAMAICA £3,500 TORONTO $10,000 
JOHANNESBURG £2,650 TRIPOLI £4,200 
LUAND. £3,200 


Later interviews arranged up to 8 p-m. every Tuesday or at other times by appointment 


TAXATION 
AUDITING 
INVESTIGATIONS 


John M. Winter & Sons offer Брок to men 
to accept personal responsibility at all levels in diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory superannuation, life. 
Insurance cover (non-medical up to £8,000). – Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 
|. Buchanan House, 24-30 Holborn, London · ECi 
. (Chancery Lane Station 50 yards). 





ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists, We are looking for men who 
wish to broaden their experience using modern techniques; 
would welcome the opportunity to specialise in management 
сези computers or taxation Or to transfer to overseas 
сез; 
аге interested іп doing investigation and other special work 
demanding a high degree of initiative and responsibility; . 
are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses; 
will work hard in exchange for above average remuneration and 
holidays; 


‘aim for promotion to manager and partner. | 
"The experience and training will be invaluable whether you wish to 


continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London Hos 








үт 





мами 23rd; С ПН 


COMPANY ACCOUNTANT 


Central London a 


^ (ТНВ NES E ME T " 
. “ACCOUNTANT ^^^ 


5 d + | Rigs 1 
RY | . t. Й , | 5 E бе 


Qualified man capable of dealing effectively with a wide range of responsibilities, from new 
acquisitions to staff reorganization. A feature of the company has been its rapid growth in 
the importation and distribution field, and the accountant will be the central figure in the 
implementation of computer backed controls. Newly created appointment offering con- 
siderable opportunity for personal development. Ref. A8296. 





ity 


FINANCIAL CONTROLLER 
Ci 


of London 


A leading firm of Solicitors wish to appoint a Chartered Accountant of at least 35 to 
this important position. He will be responsible for developing stronger management 
controls which will require special attention to mechanisation. It is hoped that his overall 
function will eventually take in the provision of a broad financial service. Ref. A8287. 


/ 





PERSONNEL/TRAINING. 


OF F ICER Public Practice — City 


CHIEF ACCOUNTANT 


West London 


£3,000 Negotiable 


An International firm of Public Accountants require a person to implement a staff develop- 
ment and training scheme and to be responsible for personnel administration. To be 
effective, he will need a knowledge of the accountancy profession, which may have been 
acquired as an accountant in practice or in commerce or industry. Salary and prospects are 
unlimited especially for person with an accountancy qualification. Ref. A0818. 


£2,250 Minimum 
(plus car) 


A shipping and freight company offer a new appointment to a young qualifled accountant 
capable of taking control of the basic accounting function and of implementing and ex- 
tending mariagement controls. The company will offer the opportunity of participating in a 
наше scheme. Ref. А0822. 





CH 
TO 


(Newly or Recently Qualified) 





p» 


RTERED ACCOUNTANTS 
ONTO 


$7,500 Minimum 
A medium-sized firm of Public Accountants require accountants of partnership calibre. 


The practice is young and growing rapidly and demands. greater interest in problems of 


Post-completion work and detailed discussions with clients should be ae interested 
| in the opportunity this appointment presents. Ref. A7388. 


Barton 
Management Appointments 
‚ 80 Chancery Lane, London WC2 (01-405 1431) 





“£3,000 Minimum 


£3,500 Minimum | 


usiness management than in functional accounting itself. Newly qualified men unused to . 





A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualifi ed 
Professional or Industrial 


A small selection 
from our comprehensive index 


MANAGEMENT ACCOUNTANT 
raadon = - Salary £2,000 p.a. (negotiable) 
accountant to assist in 


prepara њи aon bt d of management Information | 


р.а. 
ї accountant to be responsible 

for accounta of group of catering houses. 

Old established national public group. 

ASSISTANT T FINANCIAL 

ACCOUNT, 

London — Bel. £1,800 p.a. 

Large engineering company шев 

young student accountant to st in 


sis of monthly financial and' 


management accounts. Excellent pro- 
spects, ~ 
COST ACCOUNTANT 

London — 


Large industrial group requires 
cost accountant to bo responsible for. 


institutin; controlling an advanced 
system o ed costing and budgetary 


City – Salary £2,000 p.a. 

International practice requires ambitious 
оппа С.А. Full training facilities includ- 
he modern auditing techniques, com- 
puter appreciation, etc. for 

short- or long-term trips abroad. 


AUDIT MANAGER 

Bermuda ~ Salary £3,500 p.a. 

тшш С.А. for modern practice, Ex- 
cellent opens of of advancement. Ideal 
tic and working conditions, 

ACEDUNTANIS 

Overseas — Salaries to £5,000 р.а. | 


Vacancies Пат :ассошиаан 
throu t ог оре, <> 
Canada S. America, Anstralie, мс. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 





2 | 
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~... 


`+ Pérsonal Discussion 





os бук. DIVISION: 
"gg Russia Row, London EC2. Tel. 01-606 5368. 


^APPOINIMENTS IN PUBLIC PRACTICE 
a | £1,400 to. 5,000 p.a. 


Sa "Маун Hughes & Co offer a зра and intensely personal sorvico to qualified 


- or unqualified accountants. . 
— No obligation is а 
Career Guidance 


Introductions 
tion with a majority of firms in public practice both in London and in the provinces. 


— Our Consultants are experts. 


- Immediafe introductions can be effected to vacancies which comply with your 


~ 


"requirements and career objectives. 
$ NO FEES OR CHARGES TO APPLICANTS 
write or telephone (if out of London — reverse charges) to our Director, Mr L, б. 


а 


| Gibson, or to W. E. Nightingale or Мга M. L. Willis. 


Open Saturday mornings by appointment. 


~ Recently 
Фай fied? 


Why Not Join Us: 0 


We are а national firm of Chartered Accountant with 
. assoclated firms overseas. We find that, as we are а 


` medium-sized firm, our employees retain thelr In- -. 
. dividuality. We run some training courses of our own 


and when we consider it desirable we also make use of 
external courses. We now require, In our London office, 


a few newly or: recently qualified accountants with good 


· previous’ records. Within limits we can accommodate 


varlous requirements for post-quallfication experience 
‘leading to specialisation and we should be glad to discuss 


D. these at Interview. Salary will be around £2,000 р.а: with $ 


. attractive fringe benefits. 


а 





fl Mervyn Hu Hughes & ‘Company [63 


PUBLIC PRACTICE ACCOUNTANCY ‘APPOINTMENT SPECIALISTS — 


LLL————————————— * 
М.В. All inquiries regarding. Commercial and Industrial Accountancy Appointments should E 
be addressed to our parent company ~ Mervyn Hughes Associates Limited, Executive __ 
Appointment Consultants, Trent House, 58 St Mary Axe, London EC3. 


— Wo have an entrenched connec- 


August 23rd, 194 





OVERSEAS} ` 





Tel. 01-283 0037 


"E 





OVERSEAS DIVISION: 
11 Moorgate, London EC2. Tel. 01-628 0026 . 


FAR AWAY PLACES 


Professional vacancies exist in most parts of the world and can ance a most асна 
way of life conpled, with good post-qualification experience. Below are notes from ' 
our current regist: 1 
Brazil: Up to £3,000 p.a. Three-year tours. E | 
Јатака: £2850 pos а сат. Three-year tours. 

0—4,800 Rand, plus fringe benenta, JEN ИРАКА 


Australia: 000525000 р. а. Immigration area. 
Paris: Up to £2,950 Ps Two-three-year agreement. 
Peru Fom (ima): Up 15 000 p:a. Three year tours. 


000 р.а, tax Three-year tours. 
' Germany: £2, 800 p.a. Two-three-year tours. 
Holland: £2, 0 p.a. Two-three-year tours, 


` Belgium: £2,700—£3,000 p.a. Two-three-year tours. 
East Mediterranean: £3,750 p.a. Two-year tours. 
Tripoli: £3,000 £4 200 p.a. wo-year tours, , 
8,500-9,500 Dollars. Immigration area. 


t dd: Ü to £2,500 p.a. T Two-three-year agreement, | 


Ecuador: rca £3,000 p.a. plus benefits. а 


Chartered accountants interested in tho above areas or who seek лем сате 
. Eure aro fonte qu contact ME R J. еы текао К Ormrod. 


ACCOUNTANTS 


- M torBirmingham-Liverpool-Lelcester 


Price Waterhouse 4 Co. have positions available 
for young qualified accountants and finalists, 
Initially In thelr offices in Birmingham, Liverpool 
and Lelcester. 
The scope for advancement In the firm Is excellent. 
Opportunities to obtain speciallsed knowledge In 
management consultancy or taxation are glven, and 
` the position offers broad experience of a very wide 
. variety of business and modern accounting and 
- auditing techniques, both іп the United Kingdom 
and-with associated firms overseas. 
An extensive programme of training and develop- 
ment is provided for members of the staff. 





Please write or telephone: ' К 


: E В. Јвупев, Beaufort House, 96 Newhall Street, Birmingham 3. 
"Tel: 021-236 5082. У 


А. б. Whalley, 322 India Bolidinga; Water Street, Liverpool 
L2 OQN. Tel: 051-238 3581. 


В. С. Wilkes, 6 Friar Lane, Lefcester LE1 БОА. Tol: 533 27141. 








ACCOUNTANT ` 






EARLY CAREER APPOINTMENTS 


Many of our assignments form the subject of Display Advertisements in the National Press. The following are 
representative of career appointments open to Qualified Accountants of the younger generation. General 
inquiries are invited. 





Management Accountant о: ' Promotion in the Short Term 


An ambitious, Qualified Accountant aged 25-30, with approximately two years’ industrial experience, is required 
for this important and unusually interesting career appointment with a reputable, dynamic and export orientated 
medium-sized firm of engineers in SE. London. The job is challenging and involves all aspects of management 
accounting, working to tight deadlines. The company are considering a computer installation. Initiative and 
creative ability will lead to promotion in the short term. 


' SALARY – Up to £2,500 p.a. plus bonus and other fringe benefits. 
Applications under reference A.3162 to Eric Smith. 





Recently Qualified Accountant Short-term Overseas Travel 


International firm — Chemical Industry. Based оп a London SW7 location, this appointment offers an excellent 
opportunity; to work in a stimulating environment and to build up competence in management accounting. 
Initial involvement will be in the preparation of monthly management reports and profit forecasting. Short-term 
Overseas visits are envisaged, with later opportunities of appointments overseas. Excellent prospects of pro- 
motion. 


INITIAL SALARY – £2,000 p.a. 
Applications under reference A.3163 to Michael Paine. 








Accountant | Promotion Related to Ability 
| 


Excellent promotion prospects – Continuous career training and an initial salary up to £2,250 p.a. will be offered 
to a Young Qualified Accountant, aged 22 to 28, by a well-known public company of international traders, 
based in the West End of London. The duties are varied and interesting and will involve the control of staff. This 
appointment will require a high degree of initiative and the capacity for creative thought. Successful performance 
will lead to ipromotion in the short term tó Deputy Chief Accountant. 


Applications under reference А.3164 to Peter Cox. 
| | _ 
Сотрапу Accountant Individual Responsibility 


Air Freight subsidiary of a well-known British shipping group — location West Middlesex. A. Young Qualified 
Accountantlis required with a minimum of two years’ post-qualification commercial experience who is capable 
of assuming responsibility for all accounting functions and able to develop and i improve existing management 
accounting systems. Prospects of promotion are excellent. 


SALARY – £2,000 р.а, or higher by negotiation. 
Applications under reference A.3165 to Peter Cox. 





MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 


| TRENT HOUSE, 59 ST MARY AXE, LONDON EC3. TEL. 01-283 0037 


| 


| 








YOUNG QUALIFIED ACCOUNTANTS 


AUDIT ASSISTANTS. ~ City char- 
tered accountants have vacancies at - 
various levels for experianced assistants. 
Commencing salary £2,000 upwards - 
according to experience and qualificar 
tions and a 140 upwards for newly’ 
qualified. Good commencing salary for 
unqualified assistants according to аро 
слао апа | suitability, varied an 
responsible work offering good oppor- : 
tunities. Annual review. Three weeks’ 
holiday. Luncheon vouchers. Pension 
scheme. — Wite, giving full particulars, 
to Box AA 780! 


AUDIT CLERK 


Chartered Accountants іп the City have 
а vacancy for a man to specialise in 
audit work on insurance c anies. The 
position would suit a qu or ub 
qualified man aged up to 40 who does 
not wish to travel and who would be 
willing to spend the greater part of his 
time in London on insurance company 
audits, 

Starting salary to be negotlated in 
accordance with age and experience. 
- AppliceHons in confidence to Box 
АС 7764. 


ASSISTANTS, QUALIFIED, required by 
Reeves & Neylan (remember the name) 
Canterbury, Are there no young C.A.s with 
inquiring minds? Don't you want to find ont 
how peculiar country practitioners can get 
through shortage of staff to develop the 
potential growth of the practice? You have 
missed the best summer for years for wor! 
out of the big towns, but next year will stil 
bring added advantages. To find out what 
we can offer you in breadth of experience and 
extent of reward, write for application form 
to E, Н. STANFORD, Reeves & Neylan, 
Lloyds Bank Chambers, Market Street, 
Sandwich. (We have extended to Deal since 
last month. 
AUDIT required by Ealing chartered 
accountants. Varied practice but essential . 
experienced incomplete ша. Five-day 
weak Non-contributory scheme 
Salary by arrangement, Ера 01-567 
8836 > or write Box АС 1921. ж 
AUDIT CLERKS required, capable of con- 
ducting audits to draft an aceount stage. 
tical имао essential. Salary accordingly. 
– Write Box 1894. 
BEDFORD ACCOUNTANTS offer a posi- 
tton to a young qualified or near-qua 
accountant. The applicant would be 
sible for his own group of clients Fe we we 
anticipate that In the near future he would 
in е firm as рш: We are an expand- 
medium-size firm. -— Please apply to 
Northwood & Co, 94 Midland 


BIRMINGHAM CHARTERED AC- 

COUNTANTS have a for newly 
qualified accountant or па и. Position 
offers wide auge of interesting work and 
attractive salary according to experience. — 
Box BC 1858. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS require senior assistant to 
take charge of public and private со ny 
audits, taxation and other work with 


responsibility to partners. Good prospects , 


for right man. — АРЫУ in writing to Abbott, 
Deeley, НШ & und House, 12 
Newhall Street, Birmingham 3 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Co 
have vacancies for young accountants with 
several years! experience after qualification 
and also for new ily gualiheg accountants who 
wish 10 broaden their experience in the profes- 
sion. Good salaries will be paid and there is a 
non-contributory pe pension scheme. — Apply 
to the Staff Pr canterbury House, 
85 Newhall Street, Bir 

BRIGHTON D^ ACCOUNT- 
ANTS have a vacancy CHARTE a taxation manager 
to take of an expanding taxation 
department. Good salary and nd prospects for 
the right applicant. - Box ВС 


BRISTOL 


Turquand, Youngs & Co have a vacancy 
for a recently qualified accountant or a 
finalist. The successful applicant will be 
concerned mainly with auditing, particu- 
larly groups of Companies, but account- 
ancy and taxation work will also be 
available. As experience is gained there 
should be an opportunity for investiga- 
tion and management work. Encourage- 
ment will be given to attend courses both 
within the firm and externally. -- Applica- 
tions should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol 1. 
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N QUALIFIED ACCOUNTANTS: - | 
`. Thornton Baker & Со have vacancies in London and provincial centres in England | 
and Wales for both newly qualified and more experienced staff. ў 

. The situations offer the o eit ae to obtain experience in a wilde, range of 

professional work or to жресш е if desired, Чойгей, with good prospects for promotion to. 

managerial positions. 

О There are also opportunities to work in con) with our-associates in the 
fields of Management Accountancy and E.D.P. tancy, 


? Starting salaries will be commensurate with the ably and experience of the | 
“applicants, The firm operates a contributory pension scheme. 





| and thould t | fie Sal age, Seas qualifications and experince 
о Partner. 
“An АЕА, arises for chartered accountants to — ; 
- + join an international firm of public accountants d Laan rah Coet: London ЕС. ' Ў К 
+ pec of inoran Soral адаа алей! planing 7 меандо and Sunderland: | 
“Тһе applicants sho ve a good basic know; о "E 
taxation with the interest and energy necessary to . АШапсе House, Hood Street, Newcastle upon Tyne. 
deal with supra-national problems. Training and first- hand | Leicester and Northainpton: : 
experience will be provided. у . .8 West Walk, Princess Road, Leicester. ‘ . 
Please telephone or send brief particulars to | ` Leeds, Bradford and Sheffield: ' | 
<.. D. В, A. Davidson, Arthur Andersen & Co, St Alphage 1 28 Kenwood Park Road, Sheffield. i s 
_ House, 2 Fore Street, London EC2 (01-606 8080). P Bristol, Cardi and Oxford: 
. 2 c | 18 Baldwin Street, Bristol 1.- А » 
^. Birmingham and Coven | | 5 
^ Wi ien i Birmingham 3. 
and Li 


Brazennose House, sa MS Street, Manchester 2. 


SEEEEEEEESEEEEEEESER 


{Continental | 
ш Europe 


. Deloitte, Plender, Griffiths & Co have vacancies for accountants 
recently qualified or with post-qualification experience, іп 
` their offices in BRUSSELS, MILAN and PARIS. . 
The work In these offices is varled and interesting. and 
provides good experience in.British, American and Continental 
‘accounting and auditing procedures. There are excellent 
Opportunities for those who wish to make their career on the 
continent. 


Present knowledge of the relevant language 18 not essential. 
* Please write to: David F, Pratten, 128 Queen „Victoria Street, 
London EC4, 


ESESESSESSSSSSSSS| 


QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 

` from qualified accountants with initiative and ability who are secking 
ап opportunity to broaden their experience – varied work on large and 
medium Public Companies in U.K. and on the Continent and else- 
‘where abroad. - Applications to the Staff Partner, 4 Throgmorton 
Avenue, London ЕС2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without bis permission) at 57. Russia Row, 
London EC2 (01–606 5368). 


Й 


X: 
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_ Appointments for | 
- Chartered Accountants | 


ние Turquand, Youngs & Co, have vacancies in London for 


qualified accountants who are seeking to broaden their 


experience. | 
Staff have ample opportunities to increase their I 
г доню, Plender, Griffiths & Со, have positions 
~ avallable in the taxation department of their London 


of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
. runs its own courses, including instruction in Auditing 
- Techniques and Electronic Data Processing. А 
office for qualified accountants who have specialised 
. In company taxation work for at least two years since, 
_ qualifying and also for newly qualified accountants . 
who would like to specialise in company taxation 


. First-class | experience can be obtained by those who wish 
work. 


“ 


ка аана 


` to spend a further two or three years on the practising side 
- before deciding on their future. For those who propose to 
pursue а career in a professional office, the prospects of рго- 
motion are excellent for the right men. 


‘Good salaries are paid depending on exporience end ability. 


` Opportunities occur from time to time to transfer to overseas | 
' offices on either short- or long-term contracts. · 


| | Please apply giving full particulars to Staff Partner, 4 Coleman : 
Street, London EC2. - 


` Please write to: 


John осипа, 128 Queen Victoria Steet’ London. 
‘ECA 
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JOURNEMOUTH  CHARTERED .AC- 
COUNTANTS require either a qualified or 
абу experienced unqualified accountant 
o attend to а varied range of work en- 
oun p а medium-sized provincial 
xractice, A good initial salary with excellent 
srospects are сптізавов for а person with 
ibility. - Details to Willis Parsons, English 
& Co, Exchange Buildings, Upper Hinton 
Road, Bournemouth. 
BU GHAMS BRANCH of Lon- 
jon chartered accountants require а 
audit manager. Salary ассо to age and 
mperience. Vacancies also for articled 
lerks. — Write о Oldham, Holland & Co, 


39 Castle Stree High W: Бе, or phone: 
High Wysombe for interview: 

CAN YOU LE personal tax wo 
lealing directly with clients and the Revenue 


us so, why not јо our expanding West End 

partment? We can offer you interest- 
"ti work dt a good salary. — Please 
apply to Box СҮ 1992. 


-ACCOUNTANT (London. 


W35) réquires senior assistant, not necessarily 

qualified, but professional experience essen- 

па] and tax knowledge an advantage. Pension 
pvertime. — 


opportuni S t CA 1859 
uired ѓо Вох Д 
CHARTERED АС 
by expanding Liverpool firm with London 
connections. M ave had at least threo 
year post-qualification experience including 
experience on medium- and 

Кеч audits. Salary range £2,000-£3,000 
dependent on ability, experience and age 
(up to 40). Definite partnership arrangement 

after probationary period. Own staff notified. 
- Box CA 1989. 
CHARTERED ACCOUNTANT required 
by firm of charteréd accountants with twelve 
partners as senior assistant, London office 
EON, with a view to early part 


000 to £2,400. - Box CA 1922. 
HARTERED ACCOUNTANTS have 


assistants at their Ilford office. о 
not essential. Articles available, — Write, 

full details of career to date, to Messrs 
Hoe Worley & Sons, 116 Cranbrook Road, 


CHARTERED ACCOUNTANTS, Hitchin, 

Herts, require senior audit clerk, quand or 
unqualified. Knowledge omplete 
records and taxation essential, wide range of 
work, k good salary offered. ~ Apply Box 


СА, 7772. 

CHARTERED ACCOUNTANTS (Holborn) 

tavite a cations from senior (qualified ог 
) and semi- senior audit assistants. 


Three weeks’ holiday р.а. The posts are per- 
manent and offer, a broad experience of a 
wide variety of work. Study leave available 
to finalists prior to exams. — Write with full 
particulars to Box CA 6498. 

CHARTERED ACCOUNTANTS in West 
Country seaside town require qualified or 
unqualified audit staff. Applicants should 
have good experience including in- 
complete records, taxation work and farm 
accounts, Opporttinities i wees t in- 


раг а ~ Write with 
full details to Box CA 1923. 
CHARTERED jACCOUNTANTS with 
offices in Bromley (Kent) and London, 
require semi-senior and junior audit clerks 
for growing practice. Five-day week. Three 
weeks’ holiday. ~ Reply Box CA 1895. 
CITY CHARTERED ACCOUNT. 
If you are seeking senlor audit position ina 


poe, and asi а ee 


er; an 
office In a quiet е City an not less 
than £1, per У apply їп own hand- 


writing, to Box СС:1987.. 

CITY CHAR’ ACCOUNTANTS, 
medium-sized, with varied and progressive 
р require two qualified accountants 
as assistants directly responsiblo to partners. 
Responsible and lInteresting positions with 
excellent o VPE for advancement. — 
Please кле detalis to J. Dix Lewis, Caesar, 
Duncan 112-114 Cannon Street, 
London EA or or "telephone 015626 6901. 


COUNTANT required. 


+ 





CHARTERED ACCOUNTANTS 


Thres Chartered Accountants are re- 
quired in the near future by a substantial 
professional firm in the City as маш 
to partners. These posts carry 
. prospects of future advancement. ees 
' cage an interest in Trust Work would be 
an advantage and in the others auditing 
by modern methods and an interest in 
management and commercial + 
would be appropriate. The salaries will 
be.fully commensurate with the abilities 
of those who obtain the appointments. — 
Write- full details, In confidence, in the 
first instance to Box СА 7774. 





CITY CHARTERED ACCOUNTANIS re- 
quire experienced person to manage personal 
and company taxation matters, may well 
suit ex-Inspector of Taxes. Salary about 
£2,000-per annum ‘plus non-contributory 
pension after a year. — Write Box СС'1966. ` 
CITY FIRM of chartered accountants 

require semi-senior audit assistant. Salary 
from £1,000 p:a. All salaries are reviewed 
annually, There is considerable scope for the 
right man in this fast-expanding practice. - 
Box CF 1949. ; 





COMPANY TAXATION. ~ An experi- 
enced, qualified assistant is required by 
City chartered accountants for company 
taxation and trust work, Commencing 
salary £2,500—£3,000 for the right man 
according to age, experience and suit- , 
ability. is a responsible position 
offering good o portunities. Annual 
review. Three > holiday. Luncheon 
vouchers. Pension scheme. — Write giving 
full particulars to Box СТ 7804. 





. CORNWALL. — Senior assistant required by 
gxpanding firm. Partnership п орос 
te stating AES ‘experienco, ап агу 


uired to Box 
EXETER AND DEVON. - Turquand, 


Youngs & o шіге seniors and semi 
seniors for their Devon offices. Positions 
would suit nowly qualified clerks seeking fur- 

ther, experience outside London on a wide 
variety of work, including public company 
audits, The firm runs а pension fund and 
salaries depend on experience, – Please apply 
to ad Staff Partner at 14 Bedford Street, 


EXPANDING FIRM. of Mayfair char- 


licants,- Braham, 
, 22 South Audley Street, London 
WE I. (01 629 3341.) 





EXPERIENCE. – Time spent in obtaining 
good и practical experience in the audit field 
wasted. For Teponeibillty, good 
working conditions an ully competitive 
mary elated to experience, write to Box 


БРАНИ and semi-seniors needed 
by „Chart ered Accountants in Victoria, 
1. Excellent experience with wide 
variety of work and responsibility en- 
study leave 
the region of 
£1,500 раг annum, – Box БА 7808. 





GRADUATES — TAXATION. – C 

with Revenue {ах experience required b 

chartered accountants in London and Bir. 

mingham offices — three-year articles offered 

with first-class salaries and all-round experi- 
ence. — Please reply to Box GT 1950. 


ы YOUR PROBLEMS INTO OPPORTUNITIES 


When considerin g changin b 
work do yod want? ch Атса on а 


expect 7. 


What ‘pros; 


will have 


man problema. What type of- 
be most e? What 


ату can you 


can you look for? What training facilities are available? 


pects 
These аге just a few of the questions that must be settled before you act. 





We have many contacts In the profession and in industry and commerce. We can 
advise you ofiopportunities in various fields and in many places, confidentially, without 


any obligation and free of 
and more employers are 


If you would like to benefit from the fact 
the advantages of askin 


ME 
g us, as accountancy staff 


‚ to help therm find staff, jast telephone us at 01-554 3484 — or write to us 


for an appointment. 


| - PRACTITIONERS SERVICES BUREAU 
(Employments Section) 
! . 102 Cranbrook Road, Ilford, Essex- 


i 


P.S, ~ Ilford statio is only 14 minutes from Liverpool Street. 


S PME ACCOUNTANT . LACE AI M 


D 


пина 


FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper’ Brothers & Co., have places for young 
qualified accountants In their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


' Ж THE CHANCE TO WORK WITH 
COMPUTERS 


‘You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS : . 
. * MEET NEW PEOPLE AT ALL LEVELS ~ 


ж LEARN THE-MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there аге _ 
opporturiitles.to travel abroad оп short or long ferm 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you моша like to work in. 
Local Intervlews can be arranged. 


i 


Б A i "ISP Ў 


~ 





— | 





РА 


Careers for Young 
Accountants _ 


Delottte, Plender, Griffiths & Co offer recently qualified 
accountants and Part И finalists: 

@ Excellent opportunities to widen their experience of 
modern accounting methods, including the ток 
advanced technlques for auditing computer systems, 
and (as experience Is galned) to take part In investi- 

tlons and to transfer to specialist departments. 

@ Early promotion for those who are capable of under- 
taking responsible work. 

@ A well-established training scheme, which provides 
courses In auditing, EDP, taxation and investigations. 

@ Opportunities to transfer to an office overseas. ` 

At present, posts are avallable in our. London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 

David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. | 
Robin Н. Stewart, Eagle Star House, Piccadilly Plaza, 
Manchester M1 4BX. 

Р. Richard M. Harbottle, 16 Market Street, Newcastle upon 
ie NE1 6JL. 

Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. 
ur Р. Hannam, Chartist Tower, Dock Street, Newport, 

Mon. NPT 8WT. 


` 
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Qualified Accountants 
Dearden, Harper, Miller & Co seek Qualifi ed Accountants for their 
London and Manchester Offices. 

"These are medium-sized offices where broad is offered 
to staff who are prepared to shoulder responsib 

Opportunities. frequently occur to carry out investigations and 
specialise in taxation and trust work. 

- Salary levels are regularly revised to compare with the best. 

aes on eae to К. Crosley, 17-1886 Ризаов HII, London 
Е Ге Ања - Stewart, 14 Lloyd Street, Manchester 2 


= QUALIFIED SENIORS - 


' We are looking for men qualified at least a year to take senior 
responsibility with early prospects of promotion to management. 
‘The practice includes most sizes and kinds of work. , 


x We are 80-strong, busy, expanding and cheerful, and good 
operators get on quickly. 


: ; -. Salaries are kept competitive by frequent review. 


Please write to David вец Hallett, Laughlin, Clark &.Co, 
38 Finsbury Square, London BC2 


. ~ 





































WHICHEVER WAY YOU LOOK AT IT 


PERSONAL 
TAX. 


» Halletts have a vaeane for a Personal Tax Assistant to join their coed | F i они 
friendly and expanding tax department. The position offers the Price ael ран ae Da nt о ош ba nes 
opportunity to gain experience In all aspects of personal taxation. 1 JUPSJoAUOO од упш OYM sjUgjunoooe oj DM. 
Starting salary will be competitive and subject to regular review. ~ Е AVd ЯА 
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Please write to: David Beagent, 38 Finsbury Square, London ЕС2 
- glving brief detalls of your education and: career. 


у и 1V 7001 NOA AVM нзланотни 
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YOUNG 
ACCOUNTANTS — 


for London—Bristol—Cardliff 
Newcastle—Nottingham 


We have room for 
; QUALIFIED 
ACCOUNTANTS 


Г the AUDIT and TAXATION sections of our LONDON 
“PRACTICE and opportunities also exist Overseas, 
> particularly at this time, In Greece. 






Price Waterhouse & Co. have positions avallable 
for young qualified accountants and finalists, 
_ initially In thelr offices In London, Bristol, Cardiff, 
Newcastle and Nottingham. 
The scope for advancement In the firm Is excellent. 
Opportunities to obtain specialised knowledge in 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
varlety of business and modern accounting and 
auditing techniques, both in the United Kingiem 
and with associated firms overseas. 
An extensive programme of training and develop- 
. mentis provided for members of the staff. i 


- 


: We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 







_ There are excellent opportunitles for advancement. Please write or telephone: 


C. |. Brown, 3 Frederick's Place, Old Јемтух“ Eondon ЕС? 
Tel: 01-606 6044. И 
J. D. Мапе, St. Giles House, 11 Quay Street, Bristol BSI 2JP. 
Tal: Bristol 22108. 

J. Woron, Terminal Buildings, Central Square, Cardiff СЕ 1EQ. . 
Tel: Cardiff 21723. 

R. Lovely, 31 Mosley Street, Newcastle, upon Tyne NE99 1PL. 
Tel: Newcastle 28483. 

d. Daykin, 1 King John's Chambers, Bridlesmith Gate, 
Nottingham NG1 2HE. Tel: Nottingham 50311, 


REE ur um Te 


Write In confldence to the Staff Partner, Moore, Stephens ' 
& Co, Bucklersbury House, London EC4 
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- Accountancy Appointment Specialists 
Pie AUDIT SIN еа Ассо 
А "West End firm have а vacancy untants 
fora . Suitable for a person wish- аго seoking an experienced Senior. Not 
ing to progress to, ualified. Salary in the range 
£2,000-£2,250. £1,75 0 
ШАНА a ; к RECENTLY QUALIFIED 
small West firm with a growing Opportunity to gain -class poste 

practice seek a анана with large City 
£2,500. Salary AED. 
AUDIT MANAGER SEMI-SENIOR 
A mediumrezed City firm offer good A medium-sized City firm require an 

Or & quali- 


NEWLY QUALIFIED 
А leading West End firm aro able to offer 


-qualification experience in- 
Ctuding inveetigation Starting 


шпагой City firm to act ав Р.А. to | 


modi 
a Partner. Starting salary £2,400-£2,7 00. 





Peat, 


experienced man. Not 
fied. Starting salary £1,500+. 


TOPCARE EXECUTE m 


243 REGENT STREET, LONDON УЛ 


ACA. 
Т 


ara 
eraon ary 


ACCOUNTANTS 


ck, Mitchell & Co., provide newly quali- 


' fled accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, олеш а 


wide range of businesses. 


и We offer training courses covering all aspects of 


our work. 


"m For those whose talents fit them for a career in : 


ictice and whose aim is to reach the top of 
their profession, the prospects for an interesting: 


and remunerative career are excellent. 


` practice. 


overseas offices. 





Should you wish. to specialise in computer ·· 
systems, taxation or consultancy, there are 
opportunities to do so after a period s in VINE 


рош are thinking of travel, you could work on 
ignments abroad or transfer to one of ош... 


Conditions of service are зарез ini will be 


во far. 





sed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
, E.C.2. giving brief details of your career | 


TEL. 01-437 6063. T 


i 
d 
К 





` No Fees to Sti 


TAXATION SENIOR EH 
А young man vith. experience of Com- 


y Tax is so poa a medium-sized 
Gy ie АТ | 3 =; 
PERSONAL TAXATION SENIOR 


h É sought by by a small/: 

Chartered Accountants. pod oppor- 
с te progress. Salary circa £1,850. 
TAXATION MANAGER 
City tes person gooi 
Taxation pu penaa E to £2,500 for 
tho right man. · р 
TAXATION SENIOR P" 
A jj City firm have a vacancy 


perg cares sedg dir aiu of. 


MANAGEMENT ACCOUNTANT 
tional 


Company seek -recently `- 


ASSISTANT ACCOUNTANT 

Head Office of large mannfacturing group 
seek репу qualified accountant as 
aselstant Accoun 


hoes. С.А. Tremendous poten. 


‘ASSISTANT GROUP ACCOUNTANT 
req 


BLU the РТ. = | 


67 Chiswell Street, London E.C.1. (London and Overseas) or. 


77175 West George St., rl 


Glagow; Quac Se Ney New 


` 37 Melville Зе, ` 
Edinburgh,-3 


89 Fountain Street, 


House, ' 


Portland House, ~ 


22 Newport Road,’ : 
Cardiff, CF2,18G. С 


СОНИ Е | 
Fenwick Street, 


Liverpool, 12°7ЁВ, 


aram 


Post Office Chambers, -| 
St. Nicholas Street, et 
Manchester, М2 2FP. Bonne "NE: IRAZ OC 
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HAINES WATTS, BECKLEY AND 
PARTNERS have vacancies in their: 
Siough and Reading О: 


AUDIT MANAGER (SLOUGH) to 
supervise the work of a block of audits | 
many of which involve regular attend- 
ance and preparation of interim manage- 
ment accounts. Should be qualified: or 


„назга TAXATION ASSIST- 
ANTS (SLOUGH AND. EDAD 
who should have 3—5 years 
personal tax work. пао of попсе о 
examinations encoura| 


- SENIOR AUDIT CLERKS 
CEDE ,AND READING) with 
incomplete experience of audit and/or: 
incomp record. work. Scope for 
experience in all fields of Accountancy. 


These posts offer fino prospects of 
advancement and security with a firm 
that has grown considerably. in. recent 
years. Salaries, of course, are excellent. 


Written application to Staff Partner, 
2 „Tho Sure: Slough, Bucks, 





HASTINGS CHARTERED AC- 
COUNTANTS have a vacancy for a 
senior assistant to accept responsibility 
for a varied block of accounts. A wo: 
knowledge of taxation is required. Goo 
"working conditions in modern offices. 
Contributo Perion, Scheme. Anyone 
who thinks the necessary experi- 
јат Хармјовее and is interested in 
а оп ап ding 
pressivo firm write to the Staff Partner, 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
UsSeI. 


HAYES (MIDDEESEX) € С.А.з require keen 
young audit staff for medi шей practice; 
experienced (but still keen) or staff. 
Main Toad offices. Luncheon vouchers etc. — 
Phone 01—573 8258, or write to 370 Uxbridge 
R Hayes, Middlesex. 
но RN CHARTERED ACCOUNT- 
ANTS have a vacancy for a senior assistant 
in their expanding practice. Suitable for a 


young ан or older ex- 
mus fied person. Salary in excess 
aM en ged but subject to experience. 





ЈЕ YOU WANT TO ESCAPE the big 
City, yet live within range 55 its enter- 
tainment and attractions, deal with а 
Lo and varied range EF. clients, 

ve а sound knowledge of audit pro- 
cedures and some knowledge of in- 
complete records and taxation, and look 
for & permanent Le phe position, 
write to Price, Bailey and Partneri, Ihe 
Gulld House, Water Lane, Bi op's 
Stortford, Herts. 


ILFORD PRACTITIONER Taqui uires 
fied and unqualified staff. R ic 

offered in line with experience. Age of ie 
importance. Мов con tony pension 
-scheme. – Practitio Bureau, 102 
Cranbrook Road, "'iford, Essex, (01-554 





LANCASHIRE AND YORKSHIRE 
£1,600-£1,800 per annum offered to 
oung Chartered Accountants resident 
~ iori or near principal cities of Lancashire 

and Yorkshire. Expanding practice 
ood prospects and interesting 
ed ence; generous holidays; 
there are vacancies for finalists 
(who are offered adequate рг paid study 

eave): . Interview expenses reimbursed. — 

x 


offers 
d 





LEICESTERSHIRE ACCOUNT. 


rodar Peaks tes clerk, ал qualite. 

; #1 БУЛА to 
ЕА ‚7 АЕ d ee age and Мараја = 
Box LA 1891. 





LONDON wi 
ve expanding firm (2 partners) ` 
коеш Хомо, а ablo to work ou own 
initiative, accept responsibility, + 
supervise and train sta. | 
odern working conditions and very 
by negotiation. 
Full details please to Box LW 7762. 


ACCOUNTANT . . 


LAURIE & COMPANY 


Accountancy Appointments 
£3,000 ACCOUNTANT 


Е firm 

(preferably A.C.W.A.), bo will be re- 
sponsible for management and financial 
а and general administration. 
To £30 

SECRÉFARY/ACCOUNTANT 

А qualified man required to assist in 
company development of Electrical 
Manufacturers in Middx. A top level 
appointment for one with good industrial 
experience. 30—40. 

To £3,000 ACCOUNTANT 
Manufacturers in S. Herts need а 
dynamic qualified man (preferably 
A.C.W.A.). responsibility will be for 
all factory costing, budgets, mana management 
information and systems an 
effectiveness. 30—35. 


00 plus 

SECRETARY/ACCOUNTANT 

Large group in Motor Industry need a 
man, preferably qualified, to be respon- 
zible to M.D. for all accounting and 
secretarial procedures, A car is pro- 
vided and an excellent bonus scheme is 
in operation. 30-35, 


PROFESSIONAL. 

А medium-sized Ci poni у are 
urgent need of АЛУ А 
assista also 


nts, axation Senior. £1,750- 
£3,000. An OXFORD firm require 
qualified men with about 3 years’ experi- 
ence since qualifying. £1,900-£2,200. 
LAURIE & COMPANY 
Management Appointment Consultants 
реса пр in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01—606 6301 


LIQUIDATIONS AND 
RECEIVERSHIPS 


City Accountants have vacancies for men 
In their liquidation and receivership 


Le a wide variety of work so that 
candidates could be q accountants 
or men with experience of liquidation 
and receivership work or with general 
accounting expe experience wishing to special- 


Some саме а would be involved. 
рроспаю. te to experience. 


Write Box 
LIVERPOOL. - Modium-sized firm of 
chartered accountants i 


relieve partners of detail. — 
LOWESTOFT CHAR 


Lowestoft, Suffolk. 


MANAGING CLERK 


required by Central London firm of 
Chartered Accountants. Must be able 
to control staff of approximately 30 in 
expanding practice. Experlence of more 
importance than professional qualifica- 
tion. Good working conditions. Com- - 
mencing salary nogotiable circa £2,750, 
with excellent future prospects. ~ 
Write Box MC 1903. 


MANCHESTER 
Chartered accountants have vacancy for 
qualified assistant oxperienced in modern 
methods of auditing. Direct responsi- 
bility to partners. Salary £2, to 


£2,500. n 
to Box MC 1827. 


MEDIUM-SIZED FIRM of chartered ac- 

countants require newly-qualified man ч 
work to final accounts incl tax and staff 
supervision. Salary Sen Ат Gate ‚800, 


di Write Ji hn Cra 
о ering good rospects. — Write Jo gus 
& Co. 25 Holborn Viaduct. London ECI. 


MANCHESTER CHARTERED AC- 
COUNTANTS uire gaor audit, cl 
qualified or unq week, go 


wotking conditions, ig. rding t to ago 
and experience. - Apply Box x MC 1 77. 


MANCHESTER FIRM OF 
CHARTERED ACCOUNTANTS 
require 
CHARTERED ACCOUNTANT 
preferably with 2 years’ post-qualifica- 
Чоп experience, Commencing salary 
dependent upon experience but not less 
than £1,850 p.a. Varied practice offering 


scope for advancement. 
Box МЕ 7814. 


MANCHESTER OFFICE of Barton, Мау- 
hew & Со, require а young chartered 
accountant to handle a personal programme 
of audit and related taxation work with 
responsibility direct to the partners; should 
be conversant with modern techniques and 
able to supervise staff; salary up to paon 
фа. according to experience, 
ouse, Marsden Street. - 

MEDIUM-SIZED FIRM of chartered ac- 
countants (Strand area) require assistant to 


partners to su audits and audit staff. 
Ability and application more important than 
age or qualifications. — Reply, stating age, 


rience and salary шон to Box 


NEWLY-QUALIFIED 
CHARTERED ACCOUNTANTS 


ni es: have just qualified and have not 

fes decided where your future lies, an 

OM firm in Birmingham would 
leased to meet you. 

e have positions available where 
young men and women can take ad- 
vantago of the opportunities offered in a 
variety of professional work in which 
computers and modern accounting and 
auditing techniques can be seen at first- 
hand in the environment of some of the 

Midlands industrial oups 

tarting salaries are goo sp 
pects for promotion excellent. T Tra 
courses aro arranged by a full- ime 
training officer resident й. Birmingham. 
There are also opportunities to transfer 
to overseas offices or specialist depart- 
ments. 
^ Please write with briet details of your 
career to dato to Box NQ 7670. 





NORTH LONDON ACCOUNTANTS re- 

quire senior assistant. Not necessarily quali- 
but must have good andit taxa oi and 

incomplete records experi 

prospects to suitable applicant = Full d 

of previous P experience and salary Seded to 

Box NL 184 

OXFORD CHARTERED ACCOUNTANTS 

have vacancies for newly qualified and more 

experienced accountants. Five-day week, 

three weeks’ annual holiday, pension scheme. 

Varted experience available In large practice. 


Vacancies also exist in farms and estates 
departments for persons wishing to s lize. 
— Applications to Staff Partner, rnton 
Baker West Way Ho Elms 
Parade Oxford, or or telephone Oxford 48471. 

ERSONAL ASSISTANT TO PARTNER 
тоа ја ае а London chartered 
accountants. Applicants will be to 
un the er in all aspects of work. 


ng salary will be about £2,000 
Mare upon experience, and tho pros- 
pects aro excellent. – Apply Box РА 1828. 





PERSONAL TAXATION: = City gar 
tered accountants requiro 
assistants for work on Peirona баха Ee on 
cases. Со salary £1 "400 (higher 
in suitablo cases) according to ago, 
өхрепепсе and suitability. Annual review, 
weeks’ holiday. Luncheon 
А Pension scheme. — Write 
giving full particulars to Box PT 7805. 





PERSONAL АОС 


а progressive salary is offe 
UMORE DUET 


ay тоск. Salary accord- 
ull details to Box PC 


required by 

accountants. Varied work. Five-day week. 
Three weeks’ holiday. АРЫУ, own hand- 
pring, to to њи Н. & бо, National 
а ree A SWIT. 


chartered | 
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UALIFIED 
ACCOU ‘ANT 


FINALIST 


required by medium-sized firm of 
Manchester Chartered Accountants: 

progressive salary scale commencing at 
£1,650 p.a, excellent experience and 
conditions, which include threo weeks" 
holiday and pension scheme if required. 
Box КО 7813. 














RECENTLY QUALIFIED SENIORS 
uired for well-paid responsible positions 
olborn practice. ~ Box RQ 1904. 

SEMI-SENIOR AUDIT ЕК г 





SEMI-SENIOR required by Chartered | 
Accountants with varied practice, large 
audits and incomplete records. Training 
and assistance given to bright young 


(Salary — if you're worth it we w 
ay it.) - ly in own handwrlting to 
ne Sha Co, 10 De Walden Court, 


85 New Cavendish Street, London W1. 


AUDIT ASSISTANT required. for 
the management of a branch 

Cambridge of a firm of chartered accountants| 
with large practice in East Anglia. Good 


BENIOR AUDIT ASS 


taxation, Inco: 

Surrey ЖЛЕ рден, patie cae 
штеу, esex - con- 

sidi —- Box SA. 1924. ^ 

SENIOR AUD) у 


Preferably qualified but not essential and 
should have knowledge of incomplote records 
re зен Было poet d 

t 8 e. ~ sta age an 
experience to Box SA. WR. 


SENIOR CLERK preferably qualified 
but а ау wa if of. suitable experience 
Ее ability wanted at once by Peter- 
firm. Must be willing to travel in 

Dale Kingdom. Commencing salary 
not less than £1,750. V. good pros- 
у head giving fall details to Box 





SENIOR TAXATION ASSISTANT required. 
— directly responsible to -partners — salary 
according to experience £2,250-£2,750). – 
Box ST 1836. 

SURREY CHARTERED ACCOUNTANTS 
have a vacancy for an audit assistant. Experl- 
ence of incomplete records desirable. Per- 
manent position, good 
work. ~ Please y wi! 


Co. 124 High 


TAX Chartered account- 
ants, West End, require an assistant in their 
taxation The successful appli- 
cant will have Mound: knowledge of personal 
and capital gains tax. ~ Please write in 
connaenos to Box AC 6452, Davidson, 

Berry & Tuck Ltd, 15/17 Marylebone 
Road, London NWI. 


TAXATION ACCOUNTANTS 


City firm of Chartered Accountants have 
vacancies for men with experience of 
taxation, 

Candidates should already be worki 
in the fieid of company or 
taxation, and be keen to obt wider 
experience, more responsibility and 

rospects. need not be 

a ualified accountants and articles of 
clerkship would be offered to suitable 
men to enable them to qualify апд 
specialize in compa ралу taxation. 

Salary up to £2, per annum accord- 
ing to experience and age with regular 


review. 
perei write іа confidence to Box. ТА 
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X ASSISTANT required by’ firm of 
ndon chartered accountants, situated NWI 


TAXATION. - E ienced senior assist- 
&nt required by Chartered Accountants" 
осо in NW. Kent for high grade 
personal taxation work. Due to de- 
centralisation by our London head office, 
the opportunity | arises of working in 
con al surroundings outside the City. 
Vacancy exists |for male or female 
assistant capable of working on own 
initiative on all aspects of personal 
taxation. Qualification is not essential, 
but some experience of company taxa- 
tion an advantage. There а non- 
contributory superannuation scheme and 
three weeks’ annual holiday. Salary 
tiable but approximately Т, 600 р.а. 

ox TE 7815. : 


| 


LEY 
with Вн practice require semi- 
or/senior staff experienced in incomplete 
small to um audits and taxation. 
ility to deal with'clients essential. Five-day 
and luncheon| vouchers. Salary accord- 
to age and ех ly: 

co, 4 Ealing Road Wembley, 


1857. 


OUNG: CHARTERED ACCOUNTANTS 


Ап International firm. of Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its 
offices in London, the Midlands, the 
North and West country and in Scotland. 
The appointments d are suitable for 
young men who edd that the quickest 
way to advance their careers із to broaden 
their experience in the immediately 
following qualification. eue 
d be obtained of the m 

а to auditing, including work with 
computers. There would also be the 
opportunity to gain valuable knowledge 
the management of businesses of all 
kinds and to travel at home and abroad. 


nership prospects, – Apply Box We 





Comprehensive training is given, 
salaries are paid and prospects and 
advancement within a growing organiza- 
tion are excellen 


Please write to Box YC 7655 giving 
brief personal particulars and stating the 
part of the country in which you wish to 
work. Local interviews will be arranged. 





£1,950 Р.А. — Unqualified senlor required by 
West End chartered accountants, suitable 
for older man or Part II candidate. Small firm 

and friendly atmosphere, London travel 
allowance. — "Box LO 1885. 

£1,600 P.A. Sombsenior required by 
Kensington chartered accountants, suitable 
for intermediate passed candidate. London 
travel allowance and leave for final examina- 
tions, ~ Box LO 1886. 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT 


| 
Computer Consultants шге а уо 
Accountant пој necess сеегу uslifed. 
although progress towards a pro essional 
qualification would be desirable. The 
рой. covers a wide range of duties in- 
cluding development of budgetary 
control within the company and assist- 
anco with the computerisation of 
records, The successful applicant must 
be able to work with a minimum of 
supervision and would be expected to 
participate in-a general way in this 
rapidly expanding company. Salary in 
the region of £1,750 р.а. with usual 
fringe benefi jh London Ч/С aren. = 
te giving details of age and experi- 
ence to date to Box AC 3790. 





=| RTZ 









ACCOUNTANT 


YOUNG WOMAN 
ACCOUNTANT 


The Group Planning Department of RTZ is concerned with the 
long-and short range planning of the future activities of this 
major international mining and industrial group. 

A career vacancy has arisen in the Financial Planning function, 
which would suit a young woman graduate who has one to 
two years experience in accountancy/finance since graduating. 
Ideally, this experience should have been gained with a 
professional firm. 

The successful applicant will join a small speciallst team, 
working at the Group's Headquarters, and will be responsible 
to the Head of Financial Planning for the controlling of capital 
expenditure, financial statistics, economic reviews relating to 
long term profit operating plans, and assisting with the con- 
solidation of the Group's financial plans. 

Initial salary will be in the region of £1,600 p.a., though it could 
be higher for an exceptional candidate. In addition the 
Company offers discretionary bonus, non-contributory trans- 
ferable pension scheme and other fringe benefits. 

Please apply in writing, giving age and brief details of qualifi- 
cations and career to date to Mr. T. J. Butler, London Personnel 
Officer, The Rio Tinto-Zinc Corporation Ltd., 6 St. Jamos's 


. Square, London S.W.1. 


THE RIO TINTO-ZINC CORPORATION LIMITED 


Accountants 


We are seeking men who have an aptitude for the analytical 
appraisal of administrative and operational systems to join 
our Internal Audit Division as travelling auditors. Although 
we are particularly interested in hearing from qualified 
accountants, anyone who has experience in systems or 
methods analysis or a related skill is also invited to apply. in 
view of the full-time travelling involved, the Job is especially 
suited to single men. However, any married man whose wife 
is willing to travel with him will also be considered. 


The work involves relatively little financial auditing, having 
a heavy bias towards operational auditing and the overall 
appraisal of business control systems. We serve our 
affiliated companies throughout Europe and Africa. 
Assignments are for a period of about three years, after 
which opportunities will occur for transfer within the Esso 
group of companies. 


The usual range of company benefits Is applicable, and 
compensation recognises the special demands of extensive 
travel in connection with this type of assignment. 


Please apply in writing to David Staniforth, Esso 
Europe Inc., 50 Stratton Street, London WIX 6AU, or 
telephone 01-493 7030 extension 427 for an application 
form. 





RIO TINTO-ZINC CORPORATION 






XII 





À BRIGHT YOUNG MAN 


Macs as 

ASSIST. ACCOUNTANT 

` by large private company: Opportunity 

to obtain experience computers, 

bu ry control and credit control. ~ . 

Apply, giving full particulars of age, 
TA and present salary, to Box 


AAA, urgently require qualified/unqualified 

accountants and D.P, staff for professional 

commercial Leg o Serge appoint- 

ments. All areas. £900-£3 

24 hours) 01-794 0202, A.A. vu ple = Те 457 
Road, London NW3. 


self-starter ang is likely to be 25-35 years of 
service rather than 


progressive international organization with 
pales sheet activities, In addition to an 
excellent salary there is a contributory 
pension scheme and free life assurance. Only 
men who are itive they possess the neces- 
з ability should write or telephone Mr 
5 М. Thomson, Managing Director, I.C.B. 
Air Cargo Ltd, 54G Cargo Terminal Build- 
ing 521, Stansted Road, Heathrow 
Hounslow, Middlesex. (01-759 0907.) 


ACCOUNTANT = eon 


uired by ва! Ет 
sidiary ofa public cc aang p. assist in 
the preparation of mon accounts 


ence 1.85 
Officer, & L. Austin Engineering 
па, d сала Avenue, Brimsdown, 





ACCOUNTANT required by а West 
London light engineering company 
to take complete charg ola of all со 
routines. Tho s Ege be applica 
wh join a young and enthusiastic or 
and could anticipate the appointment of 
mpany secretary within twelve months. 
Salary егу negotiable over #2,000 p.a. ас- 
cording to age and experience. Pension 
scheme available. ~ Please write with 
details of age, career to date, present and 
required salary to Managing Director, 
Box AR 1928. . 





ACCOUNTANT required for an established 
London catering group to teke charge of 
accounts department and to assist directors 
in their oP ale 1 programme, Commencing 
salary ИССИ TAS #1 per annum. — Write to 
Box 





ACCOUNTANT | REQUIRED for 
medium-size Ford Motor Dealership. 
Bucks area. Good inest гоп. and 
other benefits. – Full de ofexperience 
etc. to Box AR 7786. 





ACCOUNTANT required for rapidly er: ex- 
panding group ofi of compania based in So 


on. be серега 
= ап perm s of not less 


ill be responsible for all account- 
ing ende al throughout the up. Sa 
negotiable. Good prospects o: promotion: - 
Write with usual details to Mr N. Fetterman, 


Carr Sugarman, Маз "y pie Кы y 
5 "Balfour Ма t ndon 
ACCOUNTS CLERK (senior) required to 


assist in reconclling customers’ accounts in 
sales ledger section. Five-day week. Pension- 
аре; — L.E.C., 92 Blackfriars Road, London 


јепсе in engln 


id CI 
Hous er uare, London 
REG. 5388 (01:778 0036 from 7-10 p.m). 





AN EXPANDING GROUP of Private 
Companies ed two Ас- 
countants to 
Slough and "Harrow - ffices created by 
the ion of new products. The 
posts suit recently qualified persons 
wishing to gain experience in industry. 
The conditions of employment are good 
and the $0000 per salaries will not be 
er алип: 

{айз of career to date 








- 7 ој ` и © \ : я 


mt) ACCOUNTANT: August 23rd, 1969 











NEW FOURTH EDITION - 
Available August 26th 


by |. GLYN JONES, M.A. 

. In presenting a new fourth edition of this well-known 
book on economics, the publishers wish to make 
known that the scope and character of the work has 
not been appreciably changed. The opportunity, how- 
ever, has been taken to revise and rearrange some 
sections to clarify the presentation, whilst other parts 
have been omitted as being no longer relevant. The 
statistical material has been brought up to date where ` 
necessary and a number of additions have been included 
to bring the material into line with recent economic . 


experience. 


| The publishers feel that in its revised form the work _ 
г 392 PAGES | 


Price 50s net - | ; er. ч : 
51s 6d post free U.K. and systematic presentation of the basic material of | 


55s 6d Overseas . economics. ` 


: will continue to help to satisfy the need for a concise 


 GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 


| "PUBLISHERS OF THE ACCOUNTANT | | —— 01-836 0832 
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бол - e I mE HOTEL AND RESTAURANTS 
Th N . Е | | А NE . “| HAMMERSLEY. KENNEDY со: Bue E Georte 
i u ndon ve since з 
е айоп а ssociatio n. ined In the а of hotels and catering fit tiles 
to the exclusion of any other-branch of estate agency. The 


of Pensio n Fu nds partners are members of the leadin rofesilonal bodies. ` 
| Telephone 01—629 
отету Association of Superannuation and Pension Funds) 


14 QUEEN ANNE'S GATE * LONDON · SW1 


ч YOUR BOOK REQUIREMENTS 
А eee | ALL ékn*seSubetisd BY ^ 


СЕЕ: CO (Publishers) LIMITED iu 
THE CITY LIBRARY 
151 STRAND, LONDON WC2 01—836 0632 


(BOUNDED 1923) 


President: L. A. Ellwood, M.A., LL.B. 
Chairman: J. Н. Hurbert Nuttall J.P., F.C.A. 


The ASSOCIATION which is recognized by Govern- 


throughoat Great ta, s Pension funds | -| — „ТНЕ-АММЈА. GENERAL MEETING ` 


It is qualified to advise on all pension matters and WILL BE HELD AT 
its members informed of current legislation and | WINCHESTER HOUSE’. 


This familiar boardroom directive makes sense, for 


this fully air-conditioned building in the heart of the 
culars of membershi specimens of 
Кым ин Кога E pas B Menit City of London caters for all meetings from private ~ 


functions to conferences of 250 people. 














4 | For further information and booki 
i | . ` А or ormatton mes contact: 
А member of the staff will be pleased to call and discuss 
~ the ASSOCIATION'S aims and purpose if you require. . The Estate Office, Winchester House, roo Old Broad 
. Street, London ECa. Tel. 01—588 3471 
ы . J » i 
EXPERT POSTAL TUITION for ACCOUNTANCY ` 
institute of Chartered ` Association of Certified Accountants 
Accountants . During the period. December а 1968, Metropolitan College students have Боёп 
А awarded 
- 4 TOP PLACES — Sectlon ! , ‚2 TOP PLACES — Section || 
AL. He examinations шашпа io the professional: -: З TOP PLACES — Section IIl. ` TOP PLACE — Section IV. 
qualificatlon of Chartered Accountant, Metropolitan also 2 SECOND — 2 THIRD — 2 FOURTH PLACES and FIFTH PLACE — Sections HIV 
Coltege students have gained over ' | 
10,500 Successes Institute of Cost and Works Accountants 
650 Honours During the period December 1964—December 1968, Metropolitan College students were awarded | 
58 Pi . | : 5 TOP PLACES — Part | | 4 TOP PLACES — Part 1 
First ayes | | TOP PLACE — Part Ill `+ ТОР PLACES — Part IV 
38 Second Places 4 TOP PLACES — Management Principles and Part V 
66 Third and Fourth Places E TOP PLACES — AUS aad Ас 5d " 
is уап соштапсу а 
апа Numerous Prizes, Medals and Scholarships , ‘Financlal Management Part V 
TAKE ACTION NOW! " у Joint Diploma: in Management Accounting Services 
Wit TODAY for а free copy of the College Account- . The Metropolitan College provides expert postal coaching for the Joint Diploma examination, 
ancy Prospe (stating the examination in which At the October 1968 examination the only Distinction awarded was gained by an MC student, 
you are Interested) to the Metropolitan College (A1), ` For full particulars of the MC Postal courses apply to the Collage; cee the Joint Diploma - z 
St Albans, pr CALL at the London Advisory Office, examination. i ~. 
30 Queen |Мефопа Street, London EC4 (Phone : . | £ 
01-248 6874). After office hours (5 p.m. Mónday- `` Certificate in Management Information. 
Friday) telephone messages are recorded electroni- —. . -For full particulars of the MC postal courses for this examination apply to the „озш "specifying 
cally. , © LO m" examination in Management Information. 5 " 








Founded 1910 NOMEA E E Е ~ de. ТУ 
Member of Assoclation of Brith Correspondence Colleges. . | Sve И и ST aye: 
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3E LE pINMALE —— 
AN APPOINTMENTS | | 


T |WREN EXECUTIVE APPOINTMENTS LIMITED . 
|LEICESTER SQUARE _ OPPOSITE THE WARNER 


-REG аы | 


| HENRY BUTCHER & CO 


2 (MEMBERS OF THE PROFESSIONAL INSTITUTES) 585 
СЕ Auctioneers, Surveyors. and Valuers operating In the. British Isles and a | 


FACTORIES, PLANT AND MACHINERY _ 


js AN INVENTORY ОБ. PLANT AND MACHINERY: 
ey tr Га Ur a tc te 2 


_ A SCHEDULE OF FACTORY BUILDINGS Us Ў 
by Henry Bucher& Co priced on today’s replacement costis a safeguard aginst a zebuilding liability 


-event of Jom Dy Ше | | 
e ` A VALUATION OF PHYSICAL ASSETS i 
a wile (Complete with Inventory of Plant and Schedule of buildings) by Butcher & Co is а sure 
basis on which to calculate the value of any Manufacturing Concern from the point view of catning capacity: 
THE DISPOSAL OF FACTORIES, PLANT AND ‘MACHINERY e 
Henry Butcher.& Co are one of the leading ts specializing in the вас and letting of 
in a strong to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (B) owner of surplus Factory Space and Flan and Machinery 
. мше ee више. | | 
5 . ` HEAD OFFICE 


59 – 62 HIGH -HOLBORN, LONDON wci 
; | Telephone 0 01-405 8411 s Enes). Grams: fein London УСІ 
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A High Court of Audit? 


Му -ВЕ reformers do not ТТГ set out their proposals 
and then immediately write them off. This, however, has 
been done by Professor Edward Stamp in an article entitled "The 
public accountant and the public interest’ published a short time 
ago in the inaugural issue of the Journal of Business Finance.! 
After making some far-reaching proposals for changing the status 
of auditors, Professor Stamp went on to say: 'If one is realistic, 
however, one must accept that neither the solution which I have 
outlined above nor the introduction of an SEC is likely to be 
acceptable to the accounting profession.' 

Professor Stamp is a remarkable circumnavigator. Born: in 
England and having a first-class honours degree from Cambridge, 
ће is a Canadian chartered accountant and a member of the New 
Zealand Society of Accountants, and now occupies the Chair of 
Accounting and Business Method in the University of Edinburgh, 
to which he was appointed two years ago. His ideas therefore 
should not be dismissed lightly. Indeed, even though the pro- 
fessor has himself admitted the unacceptability of the proposals 
in the article referred. to, it should'be read for its thought-provoking 
quality. 

One may make a КҮЗ assumption that Professor Stamp.is the 
anonymous ‘correspondent’ who contributed an article entitled 
‘Auditing the auditor’ in the issue of The Economist current last week. 
This short article is a modified version of the professor’s original 
proposals. In the past two years, it is stated, the auditor ‘has been 
the target for an outburst of criticism in Britain, the United 
States and Australia. Is he really as independent as he needs to be 
when he is, in effect, appointed by the very people he is reporting 
on and who provide his income? And what about those accounting 
principles: do they really produce results that are true and fair?’ 

. Taking these two- questions in reverse order (the first contains 


a debatable premise), on the.question of accounting principles the 


author is concerned about their flexibility. He.points out that one 


- writer has asserted there are over a million combinations of 


mutually exclusive rules each giving a'true and fair view of a 


company’ s state of affairs and its profits. The professor (assuming 


he is the author of The Economist article) suggest two immediate 
reforms. 

One reform is that the judi should TT fully how accept- 
ed accounting conventions have been applied to the company 
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accounts he is attesting, a disclosure that might cover 
such tricky questions as depreciation policy, how work 
in progress is valued, how development expenditure 
is written off, what is done about the cost of advertising . 
and promoting a new product and so on — all decisions 
that are now made under a cloak of secrecy’. There аге 
many who will feel that if the auditor were to follow 
stich a course, writing a long article on the accounts, 
‚ the applause would not come from the shareholders. 
Nor would the proposed disclosure be necessarily 
informative unless it were to include an indication of 
the effect of using different bases. 

Problems also arise from the second of the proposed 
‘immediate reforms’, which is ‘to make the auditor 
give the maximum and minimum figures for total 
asset value and profits if accepted accounting prin- 
ciples: were stretched in both directions’. If the 
concept of a million combinations is valid then the 
extremes would be poles apart. How would one decide 
upon the elastic limits? What would the shareholders 
make of the figures? 

It may reasonably be argued that the shareholders 
are entitled to expect that the directors will endeavour 
to present a true and fair view with adequate dis- 
closure on significant matters and that the auditor 
should say ‘OK’ or otherwise. It would not be a happy 
day for the profession if the role of the auditor were, 
in effect, reduced to that of a computer charged with 
the duty of putting before the shareholders a vast 
kaleidoscope. His duty should continue to be to express 
his independent professional opinion on the accounts, 

This leads to Professor Stamp’s second major 
concern, namely the independence of the auditor. 
To quote from Тле Economist article: "To be fair, 
there is not a straw of evidence to suggest that the 
integrity of the auditor. is being eroded in Britain, the 
United States or Australia, by such financial pressures. 
What is at issue is whether he can, as a human being, 
preserve his independence of mind when he works so 
closely. with: company managements on a growing . 
range of problems over most of the year, and then 
suddenly has to change into an outside watchdog for 
four weeks in February.’ i 
ће proposed reform on this issue is that: 
™ ‘Auditing firms would continue to act as they do today, 
looking at the facts of the particular situation and 
«. considering the accounting treatment proposed by the 
. company management. Where clear-cut precedents were 
. known to exist, the auditor could point to the evidence . 
" and hi$ position in checking this accounting treatment 
would be immeasurably stronger. But where there was: 


any doubt about the accounting treatment proposed by 
..the mansgement, what then? The system would be 


. greatly strengthened if there were a board of judges,- - 


. selected. from the accountancy profession, to whom it 
" would be the auditor’s duty (sic) to refer the case. Their 
job would be to hear evidence on contentious-issues of: 
accounting principle, and to give a judgment on the best 
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method, in the circumstances, of showing а true and 
fair view. They would be paid by the state and so 
would be entirely independent of the companies con- 
cerned. All the hearings and judgments would be re- 
ported like law cases and could then be used as guides 
in future cases. Апа any suspicion that the auditor was 
accusing the company of malpractice or incompetence 
would be removed, by using the continental inquisitional 
system of hearings, rather than having the auditor 
stating the case, so to speak, for the prosecution.' 


Professor Stamp went even further in his original 


article in the Journal of Business Finance. He there 


suggested the role of the auditor should be to collect 
and assess on behalf of his client all relevant infor- 
mation to place before a judge оп whom alone would 
rest the responsibility for giving judgment. Їп other 
words, the annual accounts would require the approval 
of a sort of ‘High Court of Audit’, appointment to 
which would be the crowning achievement of a career 
in public accounting. 

Even the modified proposal made in The Economist 
is open to serious doubt, however. There are frequent 
occasions when auditors find themselves at variance 
with the directors and the matter is resolved to the 
auditor's satisfaction. There are many other occasions 
when the directors are only too happy to seek and 
accept the advice of the auditors on problems in- 
volving difficult points of principle. When the auditor 
is contemplating his million combinations, or testing 
the stretch of his elastic, at what point is ће to decide 
that it is his duty to appeal to the court; rather than 
exercise his own professional judgment? 

Whether or not one accepts the professor's proposals, 
it must be admitted that there are real problems under- 
lying his concern. Independence can indeed be at risk. 
Accounting principles. can. indeed have too many 
permitted variations. And there have indeed been some 
company failures and public controversies which are 
cause for serious misgiving about present arrange- 
ments. So far, however, we do not think they have 
been on a scale which suggests that the status of the 
auditor requires radical change. T'he need is more for 
continuing progressive development of authoritative 
guidance such as the recommendations on accounting 
principles and the statements on auditing issued by the 
Council of The Institute of Chartered Accountants in 
England and Wales (though these could well appear 
more often in the van of professional thought, than 
as merely setting the seal of approval on best practice 
already being exercised in the more progressive firms). 
Moreover, when an auditor feels the need, there are 
considerable facilities for consultation within the 
profession and more use could be made of them. 

In these ways areas of controversy could be reduced 
and there would be less likelihood of accounts prepared 


‘on unsound bases being accepted by auditors on the 


ground that the bases have been stated in the notes. 
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FINANCE ACT 


Interest Relief 
on Land - iV 


D relation to relief under section 19 of the new 
Finance Act, as well as sections 20-24, in respect of 
overdrafts and similar borrowings, it is necessary to 
marry the interest actually paid with such part of the 
borrowing as actually qualifies, hence paragraph 1 (4) 
of Schedule 14 to the Act. 

Where interest is charged in a year of assessment on 
debit balances, it is to be regarded as available for 
attribution to loans still outstanding (paragraph 1 
(4)). However, in the case of loans made before April 
6th, 1968, the amount of interest so attributable is not 
to exceed the amount of interest on debit balances in 
the account in the assessment year 1968-69 (ibid). 

It may be that the taxpayer has borrowed money 
for non-qualifying purposes and has paid it back again 
during the year. Some of the interest may in fact be 
attributable to those non-qualifying loans, but the 
main provision of paragraph 1 (4) resolves the problem 
in the taxpayer's favour. However, in the case of loans 
taken before April 6th, 1968, if no interest was in fact 
charged.in 1968—69, then the loan is stated as having 
been repaid by the end of that year and no relief will be 
due. Interest paid before April 6th, 1969, does not in 
any case qualify (section 25 (8) (c)). 

In so far as actual interest is available for attribution 
under paragraph 1 (4), the loan is to be regarded as 
carrying interest in any year of assessment at the rate 
chargeable on the account on April 5th, at the end of 
that year (paragraph 1 (5)). Relief is given on the lower 
of the actual interest charged or interest at the rate 
arbitrarily chosen as above. It may be necessary to 
ascertain the amount of interest paid on a loan for a 
part only of a year of assessment. Thus section 18 (2) 
withdraws the old bank interest relief as from the 
beginning of July 1969 and therefore it may be neces- 
sary to ascertain interest paid from that date for the 
purposes of paragraph 1. 

Sub-paragraph (6) directs that paragraph 1 is first 
to be applied to ascertain the amount of interest paid 
for the "whole of the tax year. That amount is then 
apportioned between the two periods on a time basis. 
These provisions have been arrived at, as we have said, 
in consultation with the banks and presumably the 
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bank officials will understand them. Whether the 
general body of taxpayers is likely to understand them 
18 another matter. 

As the provisions about bank overdrafts exemplify, 
there are various ways of borrowing money. When 
purchase money is left outstanding, that is not strictly 
speaking a ‘loan’. However, where such outstanding 
purchase money bears interest it is only right that such 
interest should qualify for relief equally with interest 
on a loan properly so-called. The provision for this is 
not in section 19 but in section 25 which was added 
at the Report Stage of the Bill. The section is said to 
have effect as respects relief under sections 19—24. 
Section 25 (2) reads: | 

‘Where credit is given for any money due from the 
purchaser under any sale, that shall be treated for the 
purposes of the said sections as the making of a loan to 


defray money applied by the purchaser in making the 
purchase.' 


This is a curious form of drafting. Mr Graham-Page 
for the Opposition thought, not unnaturally, that it was 
concerned with the apportionments of outgoings and 
the giving of credit to the purchaser for the deposit 
which he had paid. It seems, however, that the drafts- 
man understands the meaning of ‘giving credit’ in the 
sense of allowing the purchaser not to pay at once. It 
is a pity he did not say so in the subsection. 
Section 25 also contains an anti-avoidance provision 
in subsection (3) which reads: 
‘If interest is paid at a rate in excess of a reasonable 
commercial rate, so much of any payment as represents 


such an excess shall not be eligible for relief under any 
of the said sections.' 


This is the kind of provision which gives rise to endless 
argument between taxpayers and tax inspectors. Some 
inspectors, with perhaps not very much experience of 
the financial world, tend to query any rate which 
exceeds what can be obtained by the Government on 
gilt-edged stock. Happily, however, there is always the 
possibility of appealing to the commissioners, given that 
one has the time and the amount of money at stake 
justifies the cost. 

Section 25 (5) provides that the relief shall be 
given only on the making of a claim to which 
section 9 of the Income Тах Management Act 1964 is 
to apply. Section 25 (5) also directs that an appeal on 
the claim shall be to the General Commissioners tinless 
the appellant elects that it shall lie instead to the- Урана 
Commissioners. 

As an echo to the provisions about bak ети 
section 25 (4) deals with the situation where the whole 
of a debt doés not fulfil the conditions required by 
section 19. It directs that relief shall be given under 
this section only in respect of the proportion of any 
payment of interest equal to the proportion of the debt 
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fulfilling the conditions at the time of the application 
of the money in question. 

There follows in section 25 a number of provisions 
against double allowance which seem to overlap the 
provisions of section 19 (9). That subsection provides 
that where relief for a year of assessment is given under 
section 19 for interest on any debt, then interest on that 
debt shall not be allowable as a deduction for any other 
purpose of the Income Tax Acts, either for that year 
or for any subsequent year of assessment, if and so far 
as section 19 applies to the interest. In other words, 
once the taxpayer has chosen to claim relief under 
section 19, then he cannot claim relief on the interest 
on that debt under any other provision. 

However, subsection (9) goes ón to direct that where 
interest on the debt is allowed as a deduction in com- 
puting profits for the income tax for 1970—71 or any 
later year, then section 19 is not to apply to interest on 
that debt in relation to that or any subsequent year. 

At the Committee Stage of the Bill it was pointed 
out that there was judicial authority for saying that 
interest on money borrowed for a capital purpose was 
not a deductible expense, being prohibited by section 
137 (f) of the Income Tax Act 1952. The official reply 
was that the Inland Revenue allowed such interest as 
an extra-statutory concession. ЈЕ was objected that the 
law ought to be clear on this and that taxpayers ought 
not to have to ask for concessions. 

Paragraph 4 of Schedule 13, added at a late stage, 
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provides by sub-paragraph (т) that section 137 (f) 
shall not be treated as disallowing the deduction of any 
interest. T'hus, the payer (being an individual) of interest 
on money borrowed to acquire business premises, has 
an option of either treating it as a business expense or 
of claiming relief under section 19. If he claims under 
section 19, then the ordinary loss forward provisions 
will not extend to that interest. However, paragraph 
6 (1) of Schedule 13 provides expressly that the amount 
unallowed may be carried forward to succeeding years 
of assessment as if it were a loss carried forward under 
section 342 of Income Tax Act 1952. It may also be 
treated for the purposes of section 18 of Finance Act 
1954 as a terminal loss. 

It remains to observe subsections (6), (7) and (8) 
of section 25. The first directs that if relief is given 
under section 19, the interest shall not be allowable as a 
deduction for any other purposes of the Income Tax 
Acts. 

Subsection (7) prohibits relief against income charge- 
able to corporation tax or any other income of a com- 
pany (‘company’ meaning a company as understood 
for corporation tax purposes). | 

Subsection (8) vetoes relief on interest payable 
under deduction of tax, interest in respect of which 
relief may be given under section 200 (bank interest) or 
section 445 (3) (b) (building society interest) of the 
Income Тах Act 1952 and interest paid before April 
6th, 1969. (Concluded.) 








Current 
Affairs. 





Revenue Collecting and Stamping 


OME of the more esoteric branches of the Inland 

Revenue came under review when subcommittee 
C of the Estimates Committee met on July oth, the 
minutes of evidence of which appeared last week.! 
With the Deputy Chairman of the Board, the witnesses 
included Mr F. H. Brooman, Accountant and Comp- 
troller General, Mr A. A. E. E. Ettinghausen, Controller 


1 House of Commons Paper ror—xvi. HMSO. 3s 64. 


of Stamps, and Mr ]. Green, rs.o., Director of 
Stamping. 

Mr Brooman said a rise of 252 in his staff was due 
partly to the national insurance graduated contribution 
and partly to a general increase in the volume of work. 
Pressed by the chairman of the subcommittee as to 
the necessity of having a separate collection department, 
Mr Brooman stressed the importance of guarding 
against fraud if the same official handled the assessment 
and the cash collected on it. 'T'he chairman seemed to 
think, however, that this could easily be taken care of. 

Mr Brooman revealed that even inside the Collection 
Branch, the total staff of which was about 6,000, there 
was a collector section and a control section for the 
same reason. The subcommittee seemed to doubt the 
necessity of a separate branch for what was mainly 
routine work. 'l'he branch is separate, too, from that 
run by the Controller of Assessments — who, in fact, 
does not control any assessments. When the Col- 
lection Branch has issued what it thinks are enough 
demand notes, the case is transferred to the Controller 
of Assessments for what is described as ‘refined 
collection’, 

The Controller has direct access to the . Board’s 


- solicitor; other branches have to approach the solicitor 
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through the Secretaries' Office. The Controller can 
take High Court proceedings for debt or bankruptcy 
proceedings. It is he, also, ‘who decides what, if any, 
tax is to be remitted. 

The Deputy Chairman, Mr N. C: Price, explained 
what was meant in the Inland Revenue annual report 
by remissions on the grounds of ‘equity’. It appears 
that a great many taxpayers find themselves saddled 
with a large assessment in a round sum, against which 
they have failed to appeal in time or have failed in their 
appeal.— usually by not producing adequate or any 
accounts. Proceedings are then taken and eventually 
accounts are produced which show (as the taxpayer has 
been saying all along) that the assessment is far too 
high. The assessment was, of course, final but the 
Controller sometimes remits some of the tax. 

Messrs Ettinghausen and Green gave evidence as to 
their dual roles in relation to the Revenue as collector 
of stamp duties. Here, again, there was implied 
criticism of the separation of the branch into two 
separate sub-branches. It was explained that while Mr 
Ettinghausen's department assessed the duty, the 
Director of Stamping had charge mainly of the purely 
mechanical process of applying the stamp machines 
and seeing that the money collected did actually reach 
the Exchequer. 


| 
| 
Purchase Tax in Retrospect? 


CHANGE from purchase tax to turnover value 
added tax (VAT) seems inevitable if Britain 
. becomes а full member of the European Economic 
Community. This is the conclusion reached in ап 
article on the development of purchase tax in the 
August issue of the Midland Bank Review. The oppor- 
tunity is taken to trace the tax from its war-time 
origin 48 a method of 'rationing by the purse', through 
its turbulent history characterized by volatile rates of 
tax and an incidence that appeared capricious. 

Of particular interest to the reader are the patterned 
diagrams that illustrate the ‘scatter’ of the rates, 
usually; in groups of three, and over well-marked 
periods. In the latest period one may note the upward 
creep made easy by the one way use of the ‘regulator’ 
in between Budgets, although the proportion of the 
public revenue yielded by the purchase tax has been 
constant around the 8 per cent mark. Repetition of the 
statistics on collection points published in the Richard- 
son Committee Report (Cmnd 2300) invite the hope 
that more up-to-date information will soon be made 
available. This is required to evaluate the widening 
scope of purchase tax in its own right and also its 
possible function as a jumping off point for VAT, 
despite'adverse comment in chapter 5.9 of the Report 
by the, National Economic Development Office (see 
The Accountant for August gth). 

A banker’s viewpoint appears from the mention in 
the article of the quarterly collection dates in January, 
April, July and October which accentuate demand for 
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accommodation and complicate credit control. ‘These 
heavy payments reflect the suspension of tax for sales 
made 'under representation' at earlier stages in the 
production process and a УАТ would perhaps offer a 
more even flow to the tax collector from all sectors of 
industry and commerce. 


1 


United Stock Exchange Plans. 


A HOUGH plans for a United Stock Exchange 
ve been outlined by the Federation of Stock 
Exchanges in Great Britain and Ireland, it is likely to 
be a good six months before a scheme is put forward 
in detail. The outline is that all existing stock exchanges 
— London, Belfast, Cork, Dublin, Midlands and 
Western, Northern, Scottish and the Provincial 
Brokers Stock Exchange – will become ‘floors’, of the 
United Stock Exchange in the same way that Bristol, 
for example, is presently a floor of the Midlands and 
Western Stock Exchange Association. 

'The intention is that there would be no restriction 
on opening branch offices by member firms and that 
all markets would operate under the rules of the 
United Stock Exchange, the rules being based on the 
present London Stock Exchange regulations. · 

Naturaly enough, brokers in the provinces are 
unlikely to be quickly convinced that they will not be 
swamped by London under the United scheme. The 
bigger provincial firms may take a less parochial view 
of the suggested changes but the smaller firms may 
feel that their loss of regional identity could mean they 
are being asked to give up far more than they are ever 
likely to gain. Indeed, they may consider that while 
the changed organization will give them direct access 
to the London jobbing system, any marginal advantage 
to be gained will be more than offset by powerful 
London brokers being free to open branches in the 


- main areas of provincial business. 


Training for the Profession 


NDER the title “The Road to Travel (the Caven- 

dish Conference)’, the General Educational Trust 
of The Institute of Chartered Accountants in England 
and Wales has published a full report of the proceed- 
ings at the three-day study conference held at Caven- 
dish Hall, University of Nottingham, earlier this year. 
The participants - numbering nearly тоо – included 
representatives from universities and from colleges 
designated as polytechnics, members of the Education 
Committee of the Council of the Institute, members of 
education subcommittees of district societies, together 


with representatives of some of the larger firms of. 


chartered accountants and training officers from certain 
industrial training boards. The conference chairman 
was Mr A. H. Walton, F.c.a., then chairman of the 
Education Committee and since elected Vice-President 
of the Institute. 

The third study conference of its kind – previous 
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conferences were held at Blagdon, near Bristol, in 
1964 and at Southlands College, Wimbledon, in 1967 — 
the meeting at Cavendish Hall was the most successful 
to date and the four sessions covered matters of con- 
Siderable importance in the area of education and 
training for the profession. The first session dealt with 
guidelines for full-time courses for articled clerks and 
was introduced by Professor H. C. Edey, в.сом., 
F.C.A., Professor of Accounting in the University of 
London. At the second session Mr V. К. Anderson, 
F.C.A., M.B.LM., Principal, Caer Rhun Hall, North 
Wales, spoke on teachers and teaching with special 
reference to accountancy, and at the third session Mr 
. J. C. Palmer, M.A., a member of the Council of The 
Law Society, introduced a Law Society memorandum 
on education and training in the legal profession. At 
the final session Mr A. M. Bourn, B.sc.(ECON.), F.C.A., 
senior lecturer in management sciences, University of 
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Manchester, presented a paper on ‘Educational 
horizons’. 

The report contains full details of the proceedings 
at each of the sessions together with a summary of the 
discussion on Mr Bourn's paper. In the course of this 
discussion, general concern was expressed over the 
shortage of teachers and inevitably a comparison was 
made between the salary of a newly-qualified member 
entering industry or.practice and that of a member 
entering the teaching: profession. Apart from the 
problem of salary differentials, however, it was 
suggested that the Institute should sponsor teaching 
training courses on a more extended scale and that 
chartered accountants, whether in practice or not, 
should be encouraged to undertake part-time teaching. 
It was also felt that there should be greater freedom 
of movement between industry and practice and 
teaching which would keep teachers up to date. 





THIS IS MY LIFE 


The Wily Approach 


by An Industrious Accountant 


‘Ee retail trade has always been based on credit 
terms for long-standing customers, and credit 
accounts automatically result in the proliferation of 
paper. There are invoices, statements and ledger 
accounts to start with, but in the nature of things there 
„аге the inevitable wrong entries followed by adjust- 
ments, lost cheques and disputed discount deductions — 
and, of course, letters. In a word, there are the typists. 
Economy measures were necessary during the thirties 
and restrictions came during the war so there wasn’t 
much money to spare for staff comforts. My first view 
of our typing pool, therefore, came as a shock. The 
‘girls had no desks; instead they sat at crudely-made 
maroon-covered tables, put together by our company’s 
elderly carpenter in his spare time. On or beneath 
the tables lay confused heaps of handbags, shopping 
bags, waste-paper baskets, newspapers, knitting, cake- 
boxes, and such like. Cloakroom facilities were below 
‘par at the time, you see, so the overflow overflowed. 

Worse still, expanding business had resulted in a 
correspondingly bigger staff, and extra tables had been 
squeezed into every available corner. Visiting cus- 
tomers had full view of the congested mess and there 
were the occasional inevitable comments about 
rummage sales and junk shops. 

The typists were my responsibility in the ultimate, 
though the office manager was their immediate boss, so 
I questioned him. Torn between his innate human 
sympathy, his old-fashioned conviction that girls were 


improved by roughing it, and his prior mental com- 
mitment to the orphans’ home, he wasn’t much help. 

I then tried the chairman but his thoughts remained 
fixed on higher things. It would be throwing money 
away, he rumbled; no return on investment, no 
financial justification at all. Besides, there was nothing 
wrong with these tables; he could remember old 
Deborah at just such a one when he came here in his 
teens. You'll spoil these girls, he warned me gruffly ; 
they’ll be expecting cushioned chairs next. 

A wily new approach was indicated. There were a 
couple of desks in the furniture department that weren't . 
moving, and the sales manager wanted more display 


'space. Could we not help him, I asked, by taking over 


those old desks? They wouldn't cost us anything, that 
way, naturally. The chairman didn't spot the fallacy in 
the argument and assented without a murmur. 

There was a spot of friction with the ungrateful 
sales manager when I insisted on taking them at cost, 
for he hoped for an eventual sale showing a full 
departmental profit, but at last I got them. They weren’t 
exactly objets d'art, neither mahogany bureaux nor 
carved escritoires, but they served their purpose. They 
were stout single-column models with three drawers, 
in polished light oak, and they looked gorgeous. 

There was hellish trouble over allocating them ~ 
girls being girls, so to speak — but at last the lucky 
two got them. We put them out in front in full view, 
and then the customers commenced to comment on the 
change. "What's the difference between a raven and a 
writing desk?’ the Mad Hatter asked Alice at the tea 
party, but really the only time that a desk becomes 
significant is when your neighbour has a better one. 

Anyhow, the friction increased. There were tears, 
two cases of hysterics, three threatened resignations, 
and finally a row over voluntary overtime. But the 
chairman got the message at last. The girls got brand 
new desks all round and we never had any trouble 
afterwards. 
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TE Finance Áct 1969 takes over from the legislation 
directed to modifying the age of majority the 
responsibility for determining that age for the purposes 
of statutory provisions relating to income tax, surtax, 
capital gains tax, corporation tax or estate duty. 

The expression ‘regularly working’ is of key import- 
ance and an infant is to be treated as working regularly 
if, and only if, he or she is engaged in a full-time 
occupation and intends to be regularly engaged in it 
or another such occupation. It does not suffice if the 
occupation is one entered into during an interval 
not exceeding fifteen months between two periods of 
full-time education. 

An illustration of the latter situation appears in 
Mapp v. Oram (46 АТС 231). An undergraduate at 
the University of St Andrews was advised to take a 
temporary teaching appointment in France to improve 
his French and this lasted from October until the 
following June. The case stated does not indicate 
whether a period of fifteen months elapsed between 
previous and subsequent dates of attendance at St 
Andrews and it is arguable that the intervals between 
terms do not of themselves necessarily imply intervals 
between periods of full-time education. 


Full-time education 


· In Марр v. Oram the undergraduate's father had 
claimed the child allowances under section 212 of the 
Income ‘Tax Act 1952 and as the son was over 16 it 
was requisite that he should be receiving full-time 
instruction at any university, college, school or other 
educational establishment. The appointed arbiter 
of any (question as to whether a child qualifies under 
section: 212 is designated as the Secretary of State for 
Education and Science. 

Income required to be aggregated with that of a 
parent does not also have to be taken into account in 
considering the amount of a child’s income in his own 
right for the purposes of section 212 (4). The amended 
wording of this subsection is set out in section 13 of 
the Finance Act 1963 in terms which ignore the 
first £115 of the child’s income and which thereafter 
require the restriction of the parental allowance by 
£1 for each £1 of the child's income until the point is 
reached at which no allowance is due. In the case of a 
child over 16 this point is not reached antil the 
child's income amounts.to £280. 

This leads on to.the question: what is the child’s 
income? In Prince v. Philips (40 ATC 53), the parental 
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E Infant Power and Tax 


by H. S. A. MACNAIR, F.C.A.' 


claimant not unreasonably argued that the income to 
be considered should be ascertained after deducting 
travelling and subsistence expenses (the latter not 
being of a nature which would qualify them as a 
deduction from emoluments assessable under Schedule 
E by virtue of Rule 7 in the Ninth Schedule to the 
1952 Act). Buckley, J, rejected this claim and observed 
that otherwise it would be extremely difficult ever to 
arrive at the amount of income which the child is said 
to be entitled to in his own right, because of the. 
difficulty of determining what expenditure was so 
essential as to be a proper deduction. 

In Mapp v. Oram, Ungoed- Thomas, J, stated that 
Rule 7 in Schedule E had no application in measuring 
an income not chargeable under Schedule E. In the 
Court of Appeal (47 АТС 183) only Danckwerts, LJ, 
shared the view that earned income arising abroad 
and not remitted to the United Kingdom was irrelevant 
for the purposes of section 212. The majority view 
to the contrary nevertheless recognized that when 
dealing with deductions from income in the wider 
sense there was no statutory method by which the 
calculation could be made. 

‘The House of Lords [see this issue, page 243] 
reinstated the decision in favour of the taxpayer whose 
arguments Lord Hodson approved on practical grounds 
of workability. The short answer was that only a 
child's income chargeable to tax should be considered 
and not receipts not liable to tax. Hence some parents 
are better off if their student offspring take up any 
vacation jobs abroad rather than in the United ` 
Kingdom. . 


Amounts exempt from aggregation 


The above case concerned earned income which was 
exempt from aggregation. The definition of earned 
income in section 525 of the 1952 Act includes any 
income which is charged under Schedule B or Schedule 
D and is immediately derived by the individual from 
the carrying on or exercise by him of his trade, pro- 
fession or vocation alone or as a partner. Any deferred 
pay, pension or compensation for loss of office given 
in respect of the past services of a husband or parent 
of the child is treated as earned income as well as that 
arising from his or her.own exertions. 

The Finance Act 1968 also exempts any income 
derived from any sum, or from assets representing апу 
sum, paid by way of, or in satisfaction of a claim for, 
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. damages in respect of personal injury to the child, 
including any disease and any impairment of his or 
her physical or mental condition. The Finance Act 
1969 makes additional: mention of any sum paid in 
respect of any such personal injury by a body estab- 
lished for charitable purposes only or by the Criminal 
Injuries Compensation Board, or under any enactment 
of the Parliament of Northern Ireland providing for 
compensation in respect of criminal injuries. 

Of a somewhat different character is the exemption 
now to be accorded to income consisting of payments 
made to a female infant by the putative father of a 
child of the infant and for the benefit, maintenance 
or education of that child (section 17). 


Parent to whom aggregation applies 

Perhaps the typical family is that where both parents 
of the infant are alive, are married to and living with 
each other and are resident in the United Kingdom, 
as is the infant. ЈЕ the infant is not resident in the 
United Kingdom for a given year of assessment, his 
income is not to be aggregated with that of a resident 
parent, nor is the income of a resident infant to be 
attributed to a non-resident parent. Hence a child 
whose father is resident abroad is to have his income 
aggregated with that of his mother. If the child and his 
mother are. not resident in the United Kingdom but 
the father is resident, aggregation with the mother's 
income is also appropriate (Schedule 8 of the Finance 
Act 1968). 

The general rule for the typical family is that the 
infant's income is to be aggregated with that of the 
father. The death of the father causes the aggregation 
to be shifted to the mother thereafter. À parent by 
adoption is included in the case of an infant who has 
been adopted, whether under the laws of the United 
Kingdom or any territory abroad. 

Problems arise as regards a period during which both 
parents are alive, but are not married to each other 
or not living with each other. The income is not to 
be assigned to the father for any period during which 
the mother has actual custody of the infant in which 
event aggregation is effected with her income. 


Actual custody of infant 

The practical limitations of custody, care and control 
and the significance of guardianship, natural or arti- 
ficial, are considered by Colin A. Coode in The Law 
of the Individual. He instances the question of consent 


to a medical operation and his suggestion that practical, 


parental control over a child is only vaguely recognized 
by the law would seem to derive some support from 
such cases as M(DK) v. M(SV) and G(CA) 
([1969] т WLR 843), where a child was separately 
represented in blood test proceedings, and Miesegaes v. 
CIR (36 ATC 201), where the child's acquiescence in 
the transitional educational arrangements made for 
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him seems to have weighed quite as much in deciding 
his residence for tax purposes as did his parents' 
choice of habitat. 

: The term ‘custody’ appears in section 22 of the 
Limitation Act 1939, as amended by the Law Reform 
(Limitation of Actions etc.) Act 1954. А. person under 
disability who is not in the custody of a parent at the 
time when a right of action accrues to him enjoys the 
privilege of being able to initiate proceedings within a 
period measured from the time when he ceases to be 
under disability. In Kirby v. Leather ([1965] 2 WLR 
1318) the possibility of parental custody was negatived 
for a child over 21 but in Hewer v. Bryant ([1969] 
3 WLR 910), Paul, J, followed Victorian precedents 
where a potential return to dependency lay at the root 
of parental custody of infants. 

The latter decision was reversed unanimously i in the 
Court of Appeal (The Times, June 20th, 1969). Lord 
Denning, MR, stated that the common law could and 
should keep pace with the times and declare, in con- 
formity with the approach in the recent Report of the 
Age of Majority, that the parent’s legal right to the 
custody of a child ended at the eighteenth birthday. 
Of greater significance was Lord Denning’s observation 
that even up to that age the parent’s right was a 
dwindling one which the Courts would hesitate to 
enforce against the child’s wishes. 


Possible difficulties 


Set against the background of the Finance Act 
1968 such an approach to custody could cause diffi- 
culty. Following the break up of a marriage a child 
may be in the actual custody of its mother but later 
that custody may dwindle although the child may not 
be ‘regularly working’, e. g, he or she might spend 
some months abroad au patr or as a voluntary worker. 

Would aggregation of the child's investment income, · 
perhaps from a trust fund, revert to the father from 
whom ties may have been severed when the marriage 
broke up? 

Under legislation now contained in Part 18 of the 
Income Tax Act 1952 the term ‘settlement’ is used to 
include any disposition, trust, covenant, agreement, 
arrangement or transfer of assets. The latter phrase 
was held apt to include the deposit of money in.a 
child's bank account and Lord Morton of Henryton 
accepted that if a father gives his child a motor-car 
or jewellery, and the child sells the gift and invests the 
proceeds, it would be for the Commissioners on appeal 
to make a finding as to whether the income in question 
was attributable to a Part 18 settlement (Thomas v. 
Marshall (32 ATC 128; 34 TC 178)). 

A child includes a stepchild, an adopted child and an 
illegitimate child. In CIR v. A. B. Russell (34 ATC 
99; 36 TC 83), it was held in the Court of Session 
that ‘stepchild’ should be interpreted as referring to 
the acquisition of a new relationship by a child when 
its parent remarries, irrespective of whether the 
previous marriage was dissolved by death or divorce. 
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Howevér, for the purposes of aggregation the income 
of an infant who is illegitimate (and has not been 
adopted) is primarily aggregable with that of its 
mother, and only with that of its father if the latter 
has actual custody, thus reversing the ‘typical’ rules 


above. | 
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Aggregation under 1936 legislation 


Part 18 represents anti-avoidance legislation introduced 
in 1936 and now kept in force except as regards 
children ‘regularly working’ or aged over 21. There 
is thus some incentive to get the children of well- 
endowed families ‘off the ration strength’, to use the 
phrase applied i in Hewer v. Bryant (above) to the case of 
a boy of 1 5 who started work on a farm after a few 
weeks’ training, although he came from a family 
where his early independence arose only because of an 
inability to pass the common entrance examination 
for public school. 

In the course of the debates on section 16 of the 
Finance Act 1969 it was said that discrimination against 
those in the 18 to 21 age group must militate — even 
if only marginally — against the continuation of young 
people.going on to higher education. However, the 
Minister of State, Treasury, resisted the pressure for 
concessions in the context of Part 18 and mentioned a 
figure of £12} million as the prospective cost to be 
considered. It seems possible, however, that the return 
to power of the Opposition would lead to amending 
legislation whereby the income of children of a former 
marriage was not aggregated with that of their step- 
father (Parliamentary Debates, Standing Committee F, 
June 18th, 1969). Only where the aggregate income 
in question does not exceed 25 is its addition to the 
parental income dispensed with. 


Custody of third party 

Aggregation is not appropriate at any age so far as 
concerns income for a period during which the 
infant was in law in the custody of a person or persons 
other than a parent, and was not in the actual custody 
of a parent. It would appear from the remarks of 
Lord Evershed in Re M (an infant) ([1961] Ch. 328) that 
to make a child a ward of Court does not necessarily 
involve|his or her removal from the custody, care and 
maintenance of the parents. In Duncan v. Lambeth 
London. Borough Council ([1968] т ОВ 747) the 
proceedings concerned a young child placed in the 
care оЁ а local authority by her father. Donaldson, 
J., decided that she was not then in the father's 
custody, for the purposes of the Limitation Act 1939. 
However, the authority of this case has been over- 
shadowed by the decision of the Court of Appeal in 
Hewer 9. Bryant (above) and, of course, the possibili- 
ties of à “сћеар exercise in tax avoidance' as referred 
to in Re Weston's Settlements (47 ATC 237) being 
sanctioned by the Courts so as to place the child 
outside; the parent's custody, seems even less likely 
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since the decision of the House of Lords i in Re C 
(an infant) ([1969] 2 WLR 540). ! 


Separated parents 

Schedule 8 of the Finance Act 1968 provides that in 
this context an infant’s parents are to be treated as 
living with each other unless they are separated under 
an order of a Court of competent jurisdiction, or by 
deed of separation, or are in fact separated in cir- 
cumstances such that the separation is likely to be 
permanent. 'The latter situation is illustrated by 
Peters’s Executors v. CIR (20 ATC 117; 24 TC 45) 
where the agreement to separate imparted the character 
of annual payments to the maintenance agreed to by 
the husband. 

However, in Gould v. Gould (The Times, June 2oth, 
1969), Lord Denning was outvoted when he sought to 
follow the Peters’s precedent. It is not clear if the 
decision of the majority in the Court of Appeal 
on the question of maintenance is consistent with a 
separation likely to be permanent. 


Representation at appeal hearing 
Where a parent appeals against any assessment or 
decision on a claim on the grounds that an infant was 
(or was not) in his or her actual custody for any period, 
or makes a similar contention as regards the other 
parent, that other parent is entitled to appear and be 
heard on that question by the Commissioners hearing 
the appeal. Appearance validates a final decision, 
subject to the right of either parent to require the 
statement of a case for the opinion of the High Court. 
Тће Commissioners' determination is also final if the 
‘other parent’ fails without reasonable cause to appear. 
Should the correct procedure be by-passed it can be 
challenged as in CIR v. Barr (No. 2) (34 ATC 350; 
36 ТС 455), which was taken in the context of the 
predecessor to section 143 (2) of the Income Tax Act 
1952 in circumstances requiring the concurrence of a 
third party besides the taxpayer and the Inland 
Revenue. | 

It seems probable that only serious circumstances 
would be likely to constitute ‘reasonable cause’ for 
non-appearance and some indication of the possible 
grounds on which the time limit might escape a strict 
construction appear from Reg. v. Rochford Commis- 
stoners (ex parte Bales) (43 ATC 273; 42 TC 17). 
Certainly, if the notice to appear is returned through 
the post, the ‘other parent’ would be likely to succeed 
in having any determination effected in his absence 
set aside (see White v. Weston ([1968] 2 WLR 1459), 
although perhaps not if he had merely been absent 
from home (see Cooper v. Scott-Farnell ([1969] 
1 WLR 120). | 

'ТҺе cases mentioned are relevant to the question of 
service of income tax notices by post, authorized 
generally by Statutory Instrument 1952, No. 653, and 
to section 52 of the Income 'l'ax Act 1952 which re- 
quires the General Commissioners to notify every 
appellant of the date of hearings. 
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Some Limitations on DCF 


in Capital Budgeting 


HE use of discounted cash flow in the capital budgeting 

process is open to question, for DCF is concerned with 
cash flows whereas the investor is concerned with the 
reported profits. Bearing in mind that the business is run 
for the benefit of its owners the question arises ‘How аге 
managers to select an investment policy which will produce 
the best long-term results for the owners?” 

Solutions that in the past have been proposed for the 
investment decision have been basically concerned with 
two requirements of an investment appraisal system. They 
are: 


(1) To enable the projects to be ranked by order of profit- 
ability so that a selection of the higher yielding 
projects can be made. 

(2) To ensure that projects which earn less than the cost 
of capital, or some other cut-off criterion, are avoided. 


Basing a capital budgeting strategy on these factors im- 
plicitly assumes that by selecting the higher yielding 
projects, the maximum overall return for shareholders will 
be achieved. 

The return to the shareholder, on the other hand, is a 
combination of two factors: the return that will be earned 
on the investment in the form of dividends and the capital 
gain that will be made through the increasing value of the 
shares. Whilst it is true that the latter factor will be largely 
influenced by the long-term trend in earnings per share, it 
is not exclusively so. For example, a stream of earnings 
over a period of time which fluctuates between wide 
extremes will have a smaller value than the same total 
value of earnings but with а smooth trend. Thus it can be 
seen that the way in which the earnings accrue to the 
owners will also have some influence on the sbare price. 


Long-term versus short-term characteristics 


With many investment projects — particularly major ones 
such as a new product launch – the early years of the project 
are characterized by low earnings, the high levels of profit 
falling later in its life. If a business starts off a number of 
such projects in а short period of time, the result may be to 
depress current profitability for a number of years. In this 
connection the authors of an article in Harvard Business 
Review! propose that the selection of projects should be 
made not on the basis of those with the highest rate of 
return, but on that combination of projects which will give 
the highest level of reported profit over a fairly short 
planning period — say, five years. 

This proposal raises a number of фай factors. In 
the first place it does take some account of the continuing 
interests of the shareholders. А decline in reported earnings 
over a few years would tend unduly to depress the share 
price over that period ~ ап effect which might. linger on 


* ‘Limit DCF in Capital Budgeting’ by Eugene М. Lerne and 
Alfred Rappaport, Harvard Business Review, Sept. го 1968. 


after the higher earnings accrue. In this way, higher total 
long-term earnings might produce a smaller overall return 
to the shareholder through depressing the share price. 

The ‘smoothing’ of the reported earnings would also 
produce a more equitable value between owners who, for 
one reason or another, have to sell out now, or in the 
short-term, as against those who are holding for the long- 
term. The selection of a mix of projects with high long- 
term yield but low short-term reported profits would 
jeopardize the interests of the short-term holder of the 
company's shares. 

À further major point that the proposed selection process 
would help to offset would be the uncertainty of earnings 
which accrue far into the future (what is 'far' will, of 
course, vary as between industries). By concentrating the 
selection process upon the earnings accruing in the short- 
term, management is effectively excluding those earnings 
which are most difficult to assess because of their remote- 
ness in time. 'T'his would certainly help to réduce the risk 
element in the decision. 


Management's considerations 


Whilst one can accept the authors' views as to the desir- 
ability of avoiding short-term declines in reported profits 
and the reduction of risk to the lowest practicable level, it 
can be questioned whether these objectives will be achieved 


‘in practice. Taking first of all the reported profits aspect, 


new investment is not made in a vacuum. It is usually made 
against a background of existing investment. In a properly 
managed company, that background of existing investment 
will consist of a range of investments at different stages in 
their life cycle. One would expect, therefore, that the 
introduction of new investment with low early profitability 
will be compensated for by the increasing profitability of 
existing projects. At the very least it would be prudent to 
examine the effect of proposed new investment on reported 
earnings in conjunction with the pattern of existing earnings 


rather than on its own. 


This leads one to consider the advisability of not selecting 
projects which earn the highest yields. Certainly this will 
have some impact upon the long-term profitability of the 
firm, a factor which should not be ignored when assessing 
the short-term impact of new investment on reported profits. 
Provided the proper mix of projects is maintained, as has 
already been suggested, it does not matter if they contain a 
substantial proportion of late maturing ones. Thus a more 


_ even growth in earnings at a higher level will be achieved 


than the suggested method of selection would produce. 


Other factors to be considered _ 


The capital budgeting process should only ђе dried out 


within the framework of the corporate objective and 
strategy. This overrides the mere consideration of relative 
prófitability of projects. To. achieve the goals set for the 
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organization, it may be necessary to invest in long-term 
projects which have a lower profitability - and are very 
often loss-making in the early years – but which are to be 
' the basis of the future prosperity of the business. Short- 
term reported earnings will have no place in such a situation 
other than the way they have been taken care of in devising 
the strategy. 

One would not necessarily agree with the authors of the 
article that the restriction of risk is desirable. Certainly 
management should have a profile of the risk for each 
project, of which the length of time that it takes to achieve 
the return will be one facet. With that knowledge of the risk 
profile, management should be capable of accepting risk. 
Management who shrink from risk at every concetvable 
occasion are unlikely to produce a satisfactory long-term 
return for the owners. | 
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The timing of the cash and profit flows is; however, only 
one aspect of risk. Al factors affecting risk should be 
assessed at the decision stage; for example, would it be 
desirable to structure the project in a more flexible way at 
the expense of a lowering of profitability? 


Conclusion 


The article under review performs a useful service in that 
it sets the pattern for the selection of projects against tbe 
background of the requirements of the shareholders – а 
factor which is too often forgotten. It reminds the reader 
that in the welter of cash flow, profit is the final criterion. 
The consequences of the decisions management аге making 
now, for the share price and other factors, may have an 
important bearing upon the decision-making process. 


Permanent Health Insurance 


N general, it is only since the last war that sick pay 

schemes in Britain have been financed through 
insurance companies. Even now, in a great many cases, 
short-term sick pay is met by the employing company, 
and insurance cover is obtained only in the case of 
more senior employees, although quite often this 
includes office staff but on a fairly limited scale. 
` What is now known euphemistically as permanent 
health insurance (having, at various stages, been called 
permanent sickness and accident, continuous dis- 
ability, non-cancellable disability, and income insur- 
ance) was first offered to the public in 1885. 

Until recently, its growth has been slow. For in- 
stance, at the outbreak of the last war there were only 
about half a dozen offices which would write the 
business, and only two of them actively sought it. 
Lately, many more offices have entered the market. 
Competition has bróught down rates, and some 
insurance companies with experience in this field take 
the view that many rates are now at uneconomic levels. 

The|drawback to arranging accident and sickness 


insurance on a short-term basis is that the benefits. 


often are limited to two years. Perhaps even more 
important is the fact that, in the event of a deterioration 
of health, the insurers are quite at liberty to decline to 
renew the i insurance, or to impose terms. 


Non-cancellable policies 

The obvious alternative is to arrange permanent 
health insurance so that the insurers cannot cancel the 
policy, irrespective of the claims experience. Although 
this insurance can be arranged on an individual basis, 
there are some strong reasons for suspecting that not a 
great many individual contracts will be arranged, 
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except in the case of those who are self-employed. 
Insurers anticipate that the future growth for this kind 
of business will be in the sphere of group schemes. 

One reason for this view is due to the current tax 
position. As life assurance is not provided by this form 
of policy, there is no relief of income tax on the 
premiums when taken out on an individual basis. This 
is quite a severe blow in view of the relatively high cost 
of the premiums. What does seem somewhat illogical 
is that, although no relief of income tax is given on the 
premiums, there could be an asséssment on the benefits. 

The tax position in the case of group schemes is, 
however, rather more favourable. Generally, the 
premiums towards this class of insurance which are 
paid by an employer are treated as a business expense 
for tax purposes. 

So far as the employee is concerned, if the benefits 
are paid direct to him from the insurance company or 
a trust, it is the current practice of the Inland Revenue 
to allow the same ‘tax holiday’ as in the case of an 
individual who has made his own arrangements. Thus 
no tax is charged until the benefits have been received 
for a full fiscal year. Thereafter, tax is charged on the 
benefits at normal rates and the earned income relief 
is not allowed. 

Although an employee is in the same position so far 
as tax and benefits are concerned as if he had made his 


. own arrangements, there are strong advantages to him 


in respect of the premium. 

Quite clearly, the premium per person will be lower 
when the insurance is arranged on a 'group' basis. 
Besides this, however, the premium counts as a 
business expense for the employer – in very much the 
same way as if it represented an increase in salary. But 
whereas an employee would pay tax on salary or wages, 
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he does nót pay tax in respect of premiums paid on 
his behalf in this way. 

- In practice, it is probably more usual for an alter- 
native arrangement to be used for group schemes; 
whereas the principle is the same with regard to the 
premium, the difference lies in the way the benefits are 
treated. 

With this arrangement, the benefits are made pay- 
able to the employer and they are then passed on to the 
employees. The effect is that the premium is allowable 
as a business expense and, when received, the benefits 
count as trading income- and thus are taxable. 
Nevertheless, when any payments are made to an 
employee during his absence from work, they are 
treated for tax purposes as expenses of the employer. 

So far as the employee is concerned, when the 
benefits are passed on to him by his employer in this 
way, they are treated for tax purposes in the same way 
as earnings and thus are subject to income tax, with 
earned income relief (amounting to two-ninths) being 
charged from the outset. 

It should be added, however, that the position for 
directors and employees earning more than £2,000 a 
year is that, depending on the circumstances, the 
premium may be allowable for tax purposes. Таха- 
tion of the benefits broadly follows the lines already 
mentioned. 

In the case of those employees in this higher-income 
bracket, when arrangements are made for the benefits 
to be paid to a trust for the benefit of the employee, 
or they are paid direct to the employee, generally the 
individual concerned is assessed for taxation on the 
premiums paid by the employer. 


Employers' schemes 

One of the problems which faces employers is deciding 
on the benefits for which to insure. Some offices suggest 
certain scales. In one case this ranges from a benefit 
of £275 for those earning an annual salary of between 
£650 and £800, up to benefits of £1,250 for earnings 
in excess of £2,000 per annum. 

If a scale along these lines is adopted, changes i in 
salary class take effect on the anniversary of the 
scheme's commencement following an alteration in 
salary, subject to the proviso that the employee must 
not be absent from work on that date owing to injury 
or illness. 

Many offices adopt the rule that the gross benefit 
under all sickness policies (and some companies include 
National Insurance benefits as well) must not exceed 
75 per cent of the gross income from the employment. 

In practice, insurers often experience some difficulty 
in deciding whether this condition has been fulfilled. 
Special care has to be taken when the benefit is large. 
This is because people with a substantial earned in- 
come шау well enjoy additional private income besides 
the income derived from their work, and the operation 
of a progressive income tax system (by which the top 
‘slice’ of income is taxed at a very high rate) makes the 
criterion of 75 per cent of gross income unsuitable. 
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As a result, insurers tend to think in terms of scaling 
down the limit of 75 per cent of gross earnings to 5o 
per cent as gross earnings rise from £5,000 to £10, 000 
per annum. 

For most employers, however, it is not the maximum 
benefit which is of most interest, but the premium 
charged to provide a worthwhile benefit. In this case, 
quite clearly, much depends on the size of the group, 
and the ages and occupations of those in it. 

As a very general guide, it is sometimes taken that, 
if an employer agrees to run the first six months of 
incapacity, and if in an office the average age is 35, the 
total cost of reasonable cover may be in the region of 
1 per cent of salary roll. 

Obviously, one of the best ways of keeping the cost 
of the cover at a reasonable level is deciding on a 
sufficiently long deferred period – i.e., the period of 
illness which must elapse before a claim can be made 
under the policy. In general, many large employers 


„ате quite content to pay full wages or salary for six 


months before making a claim on the policy in return 
for the lower premium which is payable. 


Realistic contracts 


Only quite lately have realistic insurance contracts 
been available in the market for large groups. Until 
1965, as one broker said recently, Britain was 'blighted 


‚ by the activities of the actuaries’. For many years they 


were prepared to underwrite group life business on a 
single premium basis, but refused to write long-term 
sickness on the same basis. 

One group of brokers, taking the view that, except ` 
for a comparatively small group, the level annual 
premium is inappropriate, succeeded in breaking what 
has been described as 'the obstructive ring of British 
insurers who were blind to developments in other parts 
of the world’. This was achieved by persuading and 
encouraging a leading American insurer to underwrite 
on single premium terms at realistic rates. After that, 
it was possible to induce British insurers to follow suit. 

The practice at the moment is that whereas, generally 
the minimum number of employees required to 
qualify for a level premium group scheme is no more 
than five (subject, perhaps, to a minimum overall 
premium of £100), single premium costing is unlikely 
to be considered unless there are at least 50 employees 
in the group. In many cases more employees may be 
required in the scheme for this method to be adopted. 

With a single premium scheme, the insurers may 
guarantee the rates for, say, the first seven years of each 
policy, thereafter retaining the right to revise the rates 
for all the benefits in force under the scheme. 

Although this method of costing is similar to that 
used in pensions and life assurance schemes, it is by 
no means the same. This is because, if the principle of 
each year balancing claims against premiums was to 
be observed, the discontinuance of the scheme would 
leave no provision for claimants. 

This means that the calculation of single premiums 


August 23rd, 1969 


has to reflect the cost of paying claims after premiums 
have ceased — but only, of course, if they arose before 
the date of cancellation, and only until recovery or 
attainment of a fixed limiting age. 

It is generally considered that, provided there are 
enough employees in the scheme, and given that the 
distribution of their ages and the benefits remain 
reasonably constant, the cost per unit of sum insured 
should remain stable when premium costing is adopted. 

At the outset, this method should, of course, be 
cheaper than a level premium scheme. Nevertheless, 
under the latter scheme, the cost per unit of sum 
insured should actually reduce as older employees are 
replaced by entrants at younger ages. T'here are some 
who consider that, despite the apparent advantages of 
single premium costing, there are quite a number of 
occasions when a level premium will be the cheaper 
of the two. 

It can be argued that an employer will suffer no loss 
on withdrawals under a single premium costing 
arrangement. Nevertheless, in practice, in calculating 
annual premiums, generally an insurance company will 
have discounted the withdrawal profit. 


Underwriting problems 


Some insurance offices are prepared to give 'free' 
cover, ie., dispense with medical evidence, for many 
members if the scheme is sufficiently large — say, 
covering roo lives or more. Nevertheless, almost 
invariably an upper limit is fixed for the cover provided 
without evidence of health. 

The absolute limit on the amount of benefit provided 
under these ‘free cover’ arrangements is usually about 
£25 a week. Where a member of the scheme has a 
benefit which exceeds this limit, generally he is 
admitted for the additional cover required, subject to 
the payment of any appropriate extra premium. 
Incidentally, it often happens that anyone who is over 
the age ‘of 50 at entry is excluded from the ‘free cover’ 
arrangements. 

Sometimes cover is requested by a company for 
insurance of a lump sum payment in respect of a key 
employee during the formative period of the company. 
One of the difficulties encountered by insurance 
offices in this connection is that the sum insured is 
usually large. From the insurers’ point of view, there 
is, too, а moral hazard, since it is possible that subjec- 
tive reasons might prevent the making of a claim. 

Another problem is that if the insured when dis- 
abled is fit for other work, but is no longer of value to 
the company, a claim would be made. Similarly, if he 
suffered from an incurable condition, the medical 
advisers might face considerable difficulty in that the 
payment of a claim might depend on them admitting 
this, tolthe detriment of the patient. 

Whereas underwriters at Lloyd's will add permanent 
disability cover to their temporary life assurance 
policies (provided the sum insured against disability 
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does not exceed the death benefit), this type of business 
is not handled very often by insurance offices. 
In practice, when faced with this situation (and 


, quite often influential connections are involved) an 


office may decide that the best course is to limit severely 
the period for which cover continues, reducing the 
benefit towards the end of the period, and providing 
that payment should be spread over a period of three 
to five years rather than be made in one lump sum. 

There are various definitions in use for the term 
'disability so far as this insurance is concerned. 
Basically, it is taken to mean loss of earning power due 
to illness, and the normal definition of disability covers 
a member's liability to carry out his own occupation 
or any other occupation for which he could reasonably _ 
be considered qualified by his general experience and 
training. 

Nevertheless, some offices adopt a more generous 
outlook and think of disability as being inability on the 
part of a member to follow his own occupation. 

An alternative arrangement is for a company to pay 
the benefit within two years of a claim if the insured is 
not following any occupation. After two years, it 
would have to be satisfied that he was incapable of 
following any occupation before continuing to pay 
benefit. 

If, after a period of complete disability, the insured 
is fit for less strenuous work than he performed, his 
claim should cease. Clearly, however, this can result in 
dissatisfaction and the consequential lack of co- 
operation by the insured might increase the claim. 

'This is where partial disability benefit can help. 
Unfortunately, so far it has generally not been found 
practicable to provide partial disability benefits if the 
insured returns to his former occupation on a reduced 
wage or salary. This is simply because of the difficulty 
encountered in arriving at an objective measure of the 
loss of earning power. 

Generally, therefore, it is considered that partial 
disability benefits are best restricted to persons who 
have changed to a new employment after a period of 
disability. In this case, the amount of benefit payable 
is defined as the full benefit reduced in proportion to 
the ratio of actual earnings before and after the 
disability. 


Exclusions 


As the business has developed, some exclusions which 
were common in policies have tended to disappear. 
Some which seemed a little offensive (such as venereal 
disease) have been dropped by a number of offices. 

Indulgence in alcohol or drugs is a fairly common 
exclusion, but the idea is gaining favour that, so far as 
the drugs aspect is concerned, the addition of the words 
‘other than as prescribed by a medical practitioner’ 
might avoid any difficulty. 

Among the exclusions which remain, in addition to 
war risks, are self-inflicted injury and aviation, except 
as a fare-paying passenger on a recognized air route. 
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Topics of Professional Interest from Other Countries 





AUSTRALIA ~ 


Awards for Accounting Literature 


S an acknowledgement by the Australian Society of 
ccountants of published works on accounting subjects 
by Australian authors from which the accountancy pro- 
fession may derive benefit, it has established a literary 
award. The objects of the ‘Citations for Meritorious 
Contributions to Accounting Literature,’ as they are termed, 
are twofold: first, to encourage writers to continue pro- 
ducing such contributions to accounting thought and 
knowledge; secondly, to enable the Society to express its 
appreciation for the service rendered to the profession by 
the authors. 

To be eligible for consideration for a Citation, the work 
must be a published book of 25,0co or more words on an 
accounting subject submitted by the author or his agent 
within six months of publication. Authorship is not con- 
fined to members of the Society, nor is it restricted to 
works published in Australia. The salient qualification is 
that authors must be Australian citizens or persons ord- 
inarily domiciled in Australia. 

Special consideration will be given to a work which is the 
result of research or develops new thought in accounting 
and at the same time attention will be paid to originality of 
treatment, layout and literary style. These factors will be 
weighed up with a general appraisal of the usefulness of the 
work to the accountancy profession in Australia and the 
world at large. 

Entries for consideration should be forwarded in pub- 
lished form with evidence of eligibility to the Executive 
Director, Australian Society of Accountants, 49 Exhibition 
Street, Melbourne, Victoria 3000. 


CANADA 


Death of Royal Commission Chairman 


RIBUTE is paid in The Canadian Chartered Accountant 

for June to Mr Kenneth Тем. Carter, F.c.a., Chairman 
of the Canadian Royal Commission on Taxation, who died 
in May in his 63rd year. He was a past chairman of the 
Board of Governors of the Canadian Tax Foundation and 
Past-President of the Canadian Welfare Council. The 
Royal Commission was appointed in 1962, its work cul- 
minating in a wide-ranging report with far-reaching recom- 
mendations on the incidence and effects of federal taxation 
in Canada in 1966. Quoting the Toronto Globe and Mail, 
the journal says: ‘Without the methodical research and 
open-mindedness Mr Carter brought to bear on some of 
the nation’s more pressing problems, it is doubtful that 
we would now be anticipating any tax reforms at all.’ 


Auditor-General's Independence 


R MAXWELL HENDERSON, r.c.4, Auditor- 

General of Canada, has recommended that Parlia- 
ment should appoint a management study of Government 
organization at least once every decade, reports: The 
Canadian Chartered Accountant which quotes him as 
stating that the study should take the form of an audit by a 
qualified team for the benefit of Parliament, the Govern- 
ment and taxpayers. 

Taking up the question of the independence of the office 
of Auditor-General, Mr Henderson’s report refers to a 
recommendation by the Standing Committee on Public 
Accounts in 1966 that the Office of the Auditor-General of 
Canada should be equipped to maintain the high standards 
of independence and objectivity expected of professional 
accountants. He understands that the Committee is to 
examine proposed legislation that would mean the Office 
of the Auditor-General would be authorized and controlled 
by a separate Act of Parliament. 


UNITED STATES 


Company Reports Should Show Inflation 


HE effect of inflation on company finances should be 
disclosed in reports to stockholders say the American 
Institute of Certified Public Accountants. 

A statement by the Institute’s Accounting Principles 
Board calls upon .corporations to include supplementary 
information in corporate reports showing the effects of 
changes in the value of the dollar. 

In a recent speech to the Illinois Society of CPAs, Mr 
Leonard M. Savoie, Executive Vice-President of the 
Institute, said that while the Board’s statement did not 
constitute a specific requirement, it was expected that many 
companies would voluntarily adopt it. The statement was 
no cure for inflation, he said, but if followed by most 
companies, ‘it will supply useful information to those: who 
must lead the fight against inflation’. | 

Noting that debtors benefit and creditors suffer in 
inflationary economy, Mr Savoie said general price-level 
information would provide a measure of a company's 
results as a debtor or a creditor. The statement, he added, 
might prove to be of greater significance than any previous 
Institute pronouncement. 

‘Although inflation in our country in the past decade 
cannot be characterized as "runaway" °, he said, ‘the board 
has recognized that changes in the general price level may 
become so great that conventional statements would lose 
much of their significance. Should this happen, general 
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price-level statements clearly would become more 
mea e 

He emphasized that under today's conditions this type 
of data would be in addition to the conventional financial 
reports and not a replacement. Thus the historical basis 
of accounting for assets and liabilities was retained, but the 
figures would also be restated to show their equivalents 
in terms of current general purchasing power. 

The Board's statement sets out general guidelines on the 
preparation and presentation of the restatements, and 
provides a consistent basis for them to be made throughout 
industry. The gross national product implicit price 
deflator (GNP deflator) is suggested as the most compre- 
hensive index for determining general price-level changes. 

The effects of such restatements have been tested in a 
recent study sponsored by the Board. Of 18 companies 
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participating in the experiment, 15 reported more than a 
Io per cent difference in net income. In most cases the 
net income was smaller after taking changes in the value 
of the dollar into account, although some companies 
showed a figure larger than the conventional one. 


INDIA 


Cost Accountants' New President 


T a recent meeting of The Institute of Cost and Works 

Accountants of India, Shri С. К. Abhyankar, в.5с., 
F.LC.W.A., was elected President of the Institute for the 
year 1969—70. The new Vice-President of the Institute for 
the ensuing year is Shri R. Nanabhoy, F.1.c.w.a., F.C.W.A., 
F.C.C.8., A.S.C.C. 





Taxation 


Cases 


1 


Full reports of the cases summarized іп these columns 
will be published, with Notes on the Judgments, In 
, the ‘Annotated Tax Cases’ 





Wiseman v. Borneman and Others 

In the House of Lords 

July 29th, 1969 

(Before Lord Rem, Lord Morris or BORTH-Y-GEST, Lord 
GuzsT, Lord Donovan and Lord WILBERFORCE) 


Surtax — Alleged tax advantage — Counteracting notice — 
Statutory declaration by: taxpayer — Counter-statement by 
Inland ‘Revenue — Sent to section 28 tribunal — Whether 
taxpayer entitled to be heard by tribunal – Whether entitled 
to see counter-statement — Finance Act 1927, section 3I — 
Income Tax Act 1952, sections 247, 251 — Finance Act 
1960, section 28 — Finance Act 1962, section 25. 

In February 1967, the Inland Revenue issued a notifica- 
tion to the taxpayer and his wife, in accordance with section 
28 (4) of the Finance Act 1960, that they had reason to 
believe ‘that section 28, as amended by section 25 of the 
Finance Act 1962, might apply to each of them in respect 
of transactions relating to shares in a company. In March 
1967, the Inland Revenue received statutory declarations 
from the taxpayer and his wife, in pursuance of the same 
subsection, stating the facts and circumstances upon which 
their opinions that the section did not apply to them were 
based. The Inland Revenue sent certificates and counter- 
statements under section 28 (5) to the tribunal constituted 
under section 28 (7). 

In May 1967, the registrar of the tribunal was informed 
by the taxpayers’ solicitors that the taxpayers wished to be 
represented by counsel when the tribunal was considering 
whether or not there was a prima facie case for proceeding 


in the matter; and that the taxpayers should be given 
copies of the certificates and counter-statements of the 
Inland Revenue. These requests were refused, and the 
taxpayers took out an originating summons for a declaration 
as to how the tribunal should act in this regard. 

Held (affirming the decision of the Court of Appeal): 
the procedure in question was not contrary to natural Justice. 


Oram v. Mapp (Inspector of Taxes) 


In the House of Lords 

July 23rd, 1969 

(Before Lord Hopson, Viscount DILHORNE, Lord UPJOHN, 
Lord PzansoN and Lord DrPLock) 

Income tax — Child allowance — Boy over 16 years of age — 
Full-time student at university — Two and à half months in 
France to improve French — Temporary teacher there — . 
Earnings as teacher - Whether income of child — Whether 
child allowance reducible — Finance (1909–10) Act тото, 
section 68 — Finance Act 1920, sections 17, 21, 22 — Finance 
Act 1922, section 20 — Finance Act 1927, section 38 — Income 
Tax Act 1918, sections 9, 13, Income Tax Act 1952, sections 
212, 412, 458, Schedule 9, Rule 7. 

The taxpayer was entitled to a child allowance in respect 
of his son, a boy of over 16 years of age, who was a full-time 
undergraduate at St Andrews University. The son was 
advised by his tutor to obtain an appointment in France as a 
temporary teacher to improve his French. He obtained 
such a post in the year of assessment in question, and earned 
the equivalent-of £150 in the two and a half months that 
fell into that year. The £150 was spent in France on lodg- 
ings and incidental outgoings ind nothing was brought 
into the United Kingdom when the son returned. 

It was contended by the taxpayer that no deduction 
could be made in the child allowance because of the son 
having earned the £150 in question; and, therefore, he was 
entitled to the full allowance. It was contended for the 
Revenue that the son was, in the year under appeal, 
entitled in his own right to an income exceeding £115; and 
that therefore the amount of the child allowance available 
to the taxpayer was reducible by £150 minus £115; that is 
£35. The General Commissioners decided in favour of the 
taxpayer. 

Held (reversing the decision of the Court of Appeal): 
the General Commissioners! decision was correct. 
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Collingwood Group 


Collingwood Group, whose 1968-69 accounts are 
reprinted this week, has been caught in the crossfire 
of the battle between the Government and the banks. 
‘Your board’, Mr Edwin Marley, F.c.a., reminds share- 
holders in his statement with the accounts, ‘have always 
pursued the policy of full utilization of all resources avail- 
able, both internally and from facilities available from 
banks and institutions when required, with the result 
that, together with ploughed back profits, we now have 
excellent asset backing for each equity share'. 

That is so and the policy of full utilization of all resources 
is sound all the time facilities are available from banks. 
Shareholders in the company, as Mr Marley points out, 
have never been called upon to subscribe cash to the 
company and it is not the board's intention to ask them to do 
80. 

But shareholders are being obliged to assist the cash 
position by having their final dividend cut from 13} 
‚ per cent to 7$ per cent and the total payment from 26 
per cent to 20 per cent. “А satisfactory cash flow is essential 
in today's rapidly changing conditions’, states Mr Marley, 
'and expediency necessitates a temporary cut in the final 
dividend in the interests of conserving and strengthening 
liquid resources'. 


Full story 


The accounts made up to the end of last February do not 
tell the full story of the pressure on the group. Mr Marley 
points out that over the year group stocks and debtors rose 
by £275,647 and, at the same time, bank loans and over- 
drafts less credit balances decreased by £70,982 to 
£571,142. But ‘the total of overdrafts, less credit balances, 
now approximate £270,000’ and the board are ‘endeavour- 
ing to reduce this sum by effecting stock reductions in 
addition to other efforts, but this is far from easy’. 

Collingwood’s main trading activities are in light engineer- 
ing and the retailing of jewellery but, in addition, the group 
has substantial interests in centrally situated shop and 
office properties. External turnover of the group, tucked 
away in Note 8 to the accounts, was [2:89 million in the 
year under review against £2-75 million previously. 


|. ACCOUNTANT. 


„ August 23га, 1969 


A broad analysis of trading operations for the | year 
shows the following: 


Jewellery 
m à Proper» 
ngineer! ТОЁ гере 
496 1968 1969 
External Türnover (excluding Rents) 55% (55%) 45% 5%) 
Trading ir Inel uding Rensi, befora In- 4% bis A PEE 
`  terest and Taxation .. 
Prene before Taxation 61% (74 9 j 272) 
et Azsats (і.е., Share Capital and Reserves) ^ 
pe^: 28th February, 1969 25% (20%) 75%; (80%) 


Capital Employed (i.e., Share “Capital and Re- 
serves, Mortgages, Loans and Dyers) 


as at 28th February, 1969 19% (16%) 8195 (84%) 


Property valuation 


It will be seen that profits were not significantly higher due 
to a slow down in earnings in the final quarter of the year 
and a setback in one engineering company. Тће other two 
engineering companies and the retail and property division, 
however, showed record earnings and finalization of some 
property projects produced 'both a substantial rise in 
rental income and complementary growth in property 
values’. The board puts the current market value of 
properties at some £44 million, being £x million over the 
book value, including the property mentioned in Note 5. 

It is not the board's present intention to write the figure 
into the books since the practice is to take that step when 
mortgage facilities are taken up and a formal valuation 
becomes necessary. 'T'he profit figure may not look brilliant 
but the company had to contend with a corporation tax 
increase, two purchase tax increases, two ЗЕТ increases, the 
import duty deposit scheme and record high interest 
rates. Collingwood, of course, is not alone in that or in the 
further catalogue of cost increases the chairman quotes. 

At the end of June the trading position was that retail 
sales were 8-3 per cent down compared with the corre- 
sponding four months of 1968 after having been much 
further down earlier on. Two of the engineering com- 
panies have achieved increases in aggregate sales of 34:9 
per cent and the third, which fared badly last year, has 
produced а 14:5 per cent sales rise. 


Tax weight 


Operations, however, must be overshadowed by the tight 
cash position and in that respect the chairman’s com- 
ments on the weight of tax that industry in general and 
Collingwood in particular has to carry are pertinent In 
1960 – Collingwood’s first year as a publicly quoted com- 
pany — trading profits were £49,699, tax took {24,250 (or 
49 per cent of profits) and ordinary dividends, paid net, 
amounted to £19,906. 

In 1969 the figures were: profits £375,701; taxation 
£223,247 (including £47,973 deductible from dividends) 
equivalent to 59:4 per cent of earnings, and dividends 
payable less tax to equity and preference shareholders, 
£68,328. 

In Mr Marley’s view ‘If the Government do not 
recognize the necessity for rational taxation policies, in- 


‘dustry will be forced to consider seriously the whole 


level of dividends that can be prudently paid to their 
shareholders’, 

One is tempted to ask “But isn’t that one of the ob- 
jects of the Government's present taxation policies? 
Collingwood's problems would seem to turn not so much on 
the level of industrial taxation but on the pitch of Govern- 
ment pressure on credit and on the supply of money. 
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CITY NOTES 


TOCK-market reaction to the £37 million mode gap 

in July might well have suggested to the unsophisticated 
onlooker that a one month’s deficit of that size meant major 
disaster, even if not the end of the British economic world. 
The stock-market reacted with falls of more than a full 
point in the gilt-edged market and of nearly nine points in 
The Financial Times share index. 

А shade sheepishly the market thereupon rallied but the 
immediate performance gave rise to well-argued sug- 
gestions that financial markets currently suffer from a 
surfeit of Whitehall statistics. 'The monthly exercise of 
trade figures and gold and currency reserve figures takes on 
a vastly. exaggerated importance. 

The July trade figures were the first to be issued following 
devaluation of the French franc and the attendant pressure 
on sterling. Therefore the markets needed good figures for 
morale boosting purposes. 

When the gap proved to be £37 million against the May 
adjusted figure of £25 million, all was immediately con- 
sidered lost. The point that the effect of a £10 million 
understatement of exports plus an estimated £40 million 
a month from ‘invisibles’ meant an effective current account 
surplus'of £13 million in July was for the purposes of the 
market ‘exercise entirely ignored. 

Surely there is a case for quarterly announcement of 
trade figures plus invisibles even if the invisible figure is an 
estimated one. Even the plain trade figures themselves are 
invariably subsequently adjusted. 

Whitehall seems to insist on the issue of too many figures 
too soon. Admittedly the market situation when the July 
trade figures were announced was tense and reaction to the 
figures was artificial but the case for less frequent and 
thereby, more accurate Whitehall reporting still stands. 


S to the true trend of the stock-market itself, franc 
devaluation and its attendant uncertainties have 
knocked on the head whatever faint and vague hopes there 
were for the beginnings of.the dismantling. of the structure 
of credit and money supply controls and high interest rates. 
The International Monetary Fund’s team, which has 
recently completed one of it’s routine inspection visits, 
could hardly have agreed with any easement ideas even 
without franc devaluation. But the fading of easement 
hopes turned the gilt-edged market flat and an early casualty 
was the £20 million Glasgow loan of which underwriters 
had to take up 96 per cent although, when the terms were 
originally announced, the issue looked favourably pitched. 
Without the drawing power of a firm gilt-edged market 
the equity sections fell back all along the line. In index 
terms the market fell back to not much above its original 
rallying point. But at that point buyers returned and prices 
improved. 


* ж ж ж 


HIS would seem to be the season for the professing 

of surprise at the apparently inevitable. Quickly following 
franc devaluation, which was a surprise only in timing, 
came the ‘invitation’ from President Kaunda of Zambia to 
the Zambian copper companies to deliver up 5r per cent 
of the share capital to the Zambian Government. 

Anyone who has not considered such a move to have 
been on the cards for a long time must surely have been 
living in a world apart from reality. Again, the stock-market 
reaction to the Zambian news was on ‘major disaster’ lines 
when the Zambian move need not аза mean anything 
of the kind. 


| RATES AND PRICES 


Closing prices, Monday, August 18th, 1969 


Tax Reserve Certificates: (22.3.69) Companies 5196; 
] 396 surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 196 6% Nov. 18, 1967.. e 8% 
May 4, 1967 5t% March 21, 1968 7195 
ct. 19,1967 .. .. 6% Берт. 19, 1968 7% 
Моу. 9, 1967 .. e 64% Feb. 27, 1969 8% 
| Treasury Bills 
June 13 .. £7 18s 2'144% July 18 .. £7 178 5'414% 
June 20|.. £7 18: 3:874 ay, July 25 .. £7 16s 72724 
June 27|.. £7 17: 7'114% Aug. т .. £7 16s 1'394% 
July 4 .. £7 тоғ sod), Ацв 8 .. £7 152 10:864%, 
July її... £7 175 5'274% Aug. 15 .. £7 15s 10'13d 
| Money Rates 
Day to day 62-74% Bank Bills 
days 62—74% 2 months Had 
Tine Trade Bills 3 months 85–9% 
3 months - 959%% 4 months 8 % 
4 months % 6 months 9—9176 
6 months 92-10% 





: Foreign Exchanges 
New York .. 2:3862 Frankfurt 9'5025 
Montreal 275726 Milan. 1499°40 
Amsterdam 8:6260 Oslo 1770390 
Brussels 119:69 Paris 132262 
Copenhagen 17:9590 Zürich 10:2715 
Gilt-edged 

Consols 4% . 424 Funding 6% 1993 67% 
Consols 2176 . 27% Savings 3% 60—70 о4 
Conversion 34% 38% Savings 3% 65-75 zat 
Conversion 5% 1971 92% Treasury 64% 1976 .. 89i 
Conversion 5195 1974 .. 86} 'Treasury 319) 77-80 .. 62% 
Conversion 6% 1972 ·.. 914 Treasury 34% 79-81 .. боў 

unding 3t 99—04 43% reasury 59% 86—89 62i 
Funding 4% 60-90 92% Treasury 5#% 08-12 бо 
Funding 52% 8 . 73d ‘Treasury 24% 27i 
Funding 54% 8a-84 .. 7oi Victory 4% 921 

Funding 5195 87-91  .. 69 War Loan 34% 38% 
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Correspondence 





Integration of the Profession 


бтв, — I have followed closely the debate which has taken 
place on the above subject over the past months and 
particularly that relating to the inclusion at licentiate level 
of members of the 'minor' bodies. The general opinion 
seems to be that members of these bodies are taking this 
opportunity to jump on the chartered accountants’ band- 
wagon. 

5 I would like to point out that at least one ‘minor’ body 
has not, through choice, involved itself in these pro- 
ceedings. The Society of Commercial Accountants has 
declined to enter into negotiations on the grounds that no 
useful purpose can be served by an amalgamation of 
professional bodies whose basic aims are so fundamentally 
different, This view was upheld by a majority of the 
Society's members. 

For information, the Society of Commercial Accountants 
was established in 1942 and its members now number 
well over 5,000. Membership is obtainable only by examina- 
tion, the examination being in four parts and consisting 
of 14 papers necessitating 34 hours of examination time. 

'The Council of the Society have expressed the opinion 
that should the proposed amalgamation proceed to fruition, 
then the number of applications for registered studentship 


will increase by virtue of the disqualification: by the Та- 


stitute of all students without the. necessary two G.C.E. 
‘A’ level passes. The Institute admits that almost half their 
present entrants fall into this category. 

I submit that a large number of these students will turn 
to the Society rather than attempt to achieve the nebulous 
second-tier qualification of licentiate accountant. 


Yours faithfully, 


D. W. GODDING, A.COMM.A. 
Seaford, Sussex. 


Sir, ~ The integration proposals have received the support . 


of the required majorities of members of the Institutes of 
Chartered Accountants in England and Wales and in 
Ireland, but the required majority was not reached in 
Scotland. ` | NE 

I would suggest that further very serious consideration 
of these proposals is needed and Ї submit the following 


objections. to thé proposals: по 


` ACCOUNT 
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(1) In my opinion the proposals represent a levelling down 
of the profession, and I believe that we should aim 
above all for a levelling up. 


(2) The qualification of a British chartered accountant 
is known and respected throughout the world today. 
This is not true of the qualification of any of the other 
bodies being brought into the integration proposals. 
One of the main reasons for chartered accountants 
being known and respected throughout the world is 
that the qualification is regarded as a hall-mark of 
integrity and this can only come from the strictest 
standards of training in a professional office. 


(3) It has been infallible doctrine for 100 years that a 
chartered accountant can only be trained in a pro- 
fessional office. Nothing has happened to change this, 
and yet the proposals cast all this away and say that a 
chartered accountant can be trained in a commercial 
office or in a local authority office. I believe this to be 
absolutely wrong and I have had some personal ex- 
perience of this point, having had іг years in the 
profession, followed by 23 years in industry and 
commerce and then a further eight years in the 
profession. 

Му 23 years in industry and commerce have given 
me the firm conviction that a man trained in industry 
and commerce will owe his first loyalty to the company 
employing him, and not to his profession, and will 
not have the professional standards of a man trained 
in a professional office. 


(4) If the full extent of the proposals should be adopted, 
including the paragraphs referring to ‘other account- 
ancy bodies’ we shall have large numbers of persons 
who have never passed an examination in their lives 
having the right to call themselves chartered account- 
ants. Under these circumstances will that qualification 
continue to command the respect which it now does 
throughout the world? I think it will not. 


(5) If the proposals are adopted we will have the re- 
markable situation that an accountant trained in a 
local authority office who has not once in the whole of 
his working life prepared or audited a profit and loss 
account being entitled to call himself a chartered 
accountant. 


(6) One of the main functions of chartered accountants 
is to certify figures which give a true and fair view of 
their ‘clients’ affairs. If the proposals are adopted the 
description ‘chartered accountant’ will become. mis- 
leading to the public and cease to give a true and fair 
view of what it is meant to represent. 


I do not think it sufficient to vote against these proposals 
without putting some constructive suggestions in their 
place and I venture to submit the following suggestions :- 


(i) To achieve closer integration between the three 
Institutes, all chartered accountants could receive the 
designation 'C.A.'. This would involve a sacrifice for 
the Scottish Institute as the oldest Institute but would 

..be a small price to pay for the advantages of closer 
integration between the three Institutes. In any event 
the letters ‘F.C.A.’ are obviously an anachronism. 
It 18 not a good thing that a member of the English 
Institute should: receive a different designation in 
return for the payment of a higher subscription 
without necessarily being a better accountant., I 
believe it would be far better if the letters 'F.C.A^ 
were, reserved: for higher qualification based upon 
advanced work and research as. applies in -other 
professions such as medicine. .- C 
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(ii) To raise ‘the entry standard to that of university 
entrance. 


(ш) То maintain the closest possible co-operation between 
tlie three Institutes including the proposal for dual 
or triple membership. 

| Ithink it would bes possible to go further and to form 
ainew Institute of British Chartered Accountants of 
which all members of the three Institutes would auto- 
matically become members, to which representatives 
would be appointed by the Councils of the three 
Institutes, and which would be the body for con- 
ducting all negotiations with Government Departments 
on behalf of the profeasion of chartered accountants 
throughout the British Isles. 

‚ Ап Institute of British Accountants could also be 
formed to take in all the members of the other ас- 
countancy bodies covered by the integration proposals 
to provide a means of concerted action on behalf of 
all accountants. 


(iv) To alter the syllabus of training of chartered ac- 
countants so that more emphasis could be given to 
industry and commerce for those students who had 
already formed an intention of moving into industry 
and commerce. 

' This could be achieved in the following way — 
that for the first two years all students would follow 
the same course of training on basic subjects, and that 
after the intermediate examination had been passed, 
the training paths would diverge, and those who had 
formed the intention of remaining in the profession 
would take papers with a leaning towards auditing, 
taxation, etc. Those students who had formed the 
intention of moving into industry and commerce 
would take papers on business administration, man- 
agement accounting, etc., and they could be seconded 
from their firms to commercial firms for part of this 
second period of training. 

' Papers on basic subjects such as advanced ac- 
counting and economics would be common to both 
streams. If a student who opted for the industry and 
commerce stream and passed those papers thus 
becoming a qualified chartered accountant decided 
later that he wished to return to the profession and 
enter into public practice he would have to take and 
pass the papers on auditing etc., that he had missed 
before he could receive a practising certificate. 


(v) To tighten up on the supervision of the training of 
articled clerks, and to require principals to send in 
annual reports to the Institute giving details of the 
training that had been given (this suggestion is 
designed to overcome the complaints one hears, such 
as that an articled clerk spent the whole of one year 
dollecting rents). 


Yours faithfully, 


| GEORGE B. JAMIESON, c.a. 
Chippenham, Wilts. 

I 

| ~ 

1 


Selective Employment Tax 


Si, ~ Already the serious effects of the recent increase in 
SET áre becoming apparent, with many prices on the 
increase in addition to mounting financial pressure on the 
smaller independent business. 
Ahe cost of living has started to rise Шао. some 
| 
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prices may not go up for some weeks, but substantial rises- 
are forecast in most trades before the autümn. In addition 
to the rise in prices, two of the worst aspects of the 28 
per cent increase last month are that many smaller 
businesses, unable to pass on the tax increase to customers 
because of manufacturers' recommended prices and the 
need for competitiveness, are finding business bankruptcy 
staring them in the face; and for many employees in 
service industry, the threat of redundancy will have an 
ominous ring. The latest unemployment figures show 
2 quarter of a million more out of work than in the month 
before ЗЕТ was introduced in 1966. 

SET has been condemned as a bad and ill-considered 
tax by all sectors of industry, commerce, and not least, 
by the ordinary housewife, who finds the / in her purse buys 
less and less each week. Even many Labour Members of 
Parliament appear to have misgivings as was shown by the 
number that abstained from voting for the increase. 
Surely with such widespread hostility to the tax the 
Chancellor should think again. Just forms of taxation 
without discrimination, yes! Anomalous and discriminatory 
taxes, nol 


Yours faithfully, 
DAVID BURNETT, 


Executive Director, 


COMMITTEE FOR THE REPEAL 
OF SELECTIVE EMPLOYMENT ТАХ. 


London Wr. 


Helpfui Hint: The Test of 9 


Sir, — I was interested to see in your issue of August gth 
that the matter of the helpful 'test of 9' had again raised its 
head. 

Mr Turnock failed, however, in his letter, to point out 
that the size of the transposition can often quickly reveal 
its source. Thus, if the discrepancy is 18, one divides this 
by 9 to make 2 and then checks only those figures which are 
two apart, e.g., 





G) 97 б) зо (шу) 6 
written as .. 79 350 46 
18 180 18 


where the difference between 7 and g and 3 and 5 and 4 
and 6 is 2, or the number of nines in the discrepancy. 

Similarly, a difference of 54 or 6 x: 9, would be looked for 
only in the following circumstances: 


у and 7 written for у апат 
2 and 8 written for 8 and 2 


3 and 9 written for 9 and 3 


where the figures in the casting column are 6 apart. 


Yours faithfully, 


Hull, Vorks. D. A. WOOD, А.А.С.С.А. · 
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LIVERPOOL STUDENTS 


Annual Golf Tournament 


IT was а fine day at Woolton Golf Club 
when some fifty members of the 
Liverpool Chartered Accountant 
Students’ Association recently de- 
‚ scended upon the course for the annual 
golf competition over 18 holes. 

The leading Stableford card for the 
Challenge Cup was 37 points returned 
by Litton Goodwin (who is, inci- 
dentally, captain of the Association’s 
Golf team), second and third places 
being taken by E. Healey and D. L. 
Hagan respectively: 

~ The booby prize, this year symbol- 
ized by a plastic bucket and spade, was 
won by Ron Smith, the LCASA 
honorary assistant secretary, with a 
return of g points! 

The LCASA qualified members’ 
prize was won by Mr D. J. Lowe, 
A.C.A., with a return of 35 points. Mr 
Lowe, a vice-president of the Associ- 
ation, attended also in the capacity of 
the presenter of prizes and was noted 
for leading the celebrations in a riotous 
and enjoyable evening afterwards. 


BROADER PROGRAMME FOR 
SOUTHAMPTON STUDENTS 


ADMINISTERING an extensive area such 
as that covered by the Southampton 
and District Chartered Accountants’ 
Students’ Society calls for imagination 
and enterprise if members are to take 
an active part in their Society’s 
affairs, — . 

Ап enlarged committee including 
members from all areas of the South- 
ampton Society has now been formed 
and the committee deserves a vote of 


thanks as every encouragement is 
being given to students through the 
provision of a varied programme of 
activities in the coming session. 

The proposed programme . should 
prove interesting to both intermediate 
and final students alike, and the wide 
range of lecture subjects includes 
talks on investment, international 
finance, computers, management (with 
films) and personal taxation. Visits 
have also been arranged to the London 
Stock Exchange and the House of Com- 
mons, followed by an evening at the 
theatre. : 

The committee is again arranging 
for a series of lecture courses at 
Southampton College of Technology. 
Mr J. B. Young, z.sc.(ECON.), F.C.A., 


who this year has become a member. 


of the Society's committee, is the 
course organizer. 
* The courses are divided into four 
sections: Intermediate first year and 
second year, and Final, Part I and 
Part II. They will be held fortnightly 
on Fridays from 9.30 to 5 p.m. at the 
College. In addition, the College is 
arranging a two-week full-time intro- 
ductory course for newly articled 
clerks early next month and four-week 
full-time revision courses before the 
March 1970 intermediate examination 
and the November 1969 and May 1970 
Final examinations (Parts I and IT). 
Any student in the area who is not 
already a member should contact the 
honorary secretary, Miss M. D. Fray, 
c/o Buckle, Fray, Locke & Co, 164 
High Street, Southampton. 


TAVERNERS' NEXT 
MEETING 


THE next meeting of the Taverners in 
London will be held on September 4th 
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in the Dive Bar, The Green 
Man, Bucklersbury, when Mr David 
Myddelton, м.В.А., A.C.A., A.C.L8., а 
Harvard graduate, will give ап in- 
formal talk on ‘Freedom in economics’. 

The meeting will commence at 
6 p.m. and finish at 8 p.m., thus 
giving members plenty of time to 
hear about the Taverners’ autumn 
plans for such varied activities as 
debating and skid-panning. 


BRISTOL STUDENTS 


NEARLY 200 members and guests of 
The Bristol and District Chartered 
Accountant ‘Students’ Society are 
expected to attend the Society’s 
informal dance and barbecue at 
Cadbury Court Country Club on 


· Friday, September 26th. 


Those wishing to obtain the few 
tickets still available should apply to 
the Society’s Secretary, Miss Mary G. 
Nankivell, Wick Court, Wick, Bristo 
BS15 5RD. 


NOTTINGHAM STUDENTS’ 
DINNER-DANCE 
уупљоџенву Hall, Nottingham Uni- 


versity, will be the venue for a dinner- 
dance to be held by the Nottingham 


Chartered Accountant Students’ 
Society on Friday, September rath, 
at 8.30 p.m. 


Formal dress is required and there 
will be both a band and discothéque. 
Tickets are 325 6d each and.applica- 
tions should be addressed to Roger W. 
Leivers, c/o Pannell, Fitzpatrick & Co, 
15 Regent Street, Nottingham. 


SPORTS FIESTA 


NEARLY 20 student societies have so 
far indicated that they will be parti- 
cipating in this year's Sports Fiesta at 
Nottingham on September 19th. 

'To be held under the auspices of 
The Nottingham Chartered Account- 
ant Students’ Society at ‘Highfields’ 
Playing Fields, University Boulevard, 
Beeston, student societies will be 
fielding teams for seven-a-side rugby 
football, six-a-side football, hockey, 
tennis and golf. The latter will be 
played at Hollinwell golf course, 
Mansfield, and transport will be 
arranged. 

The fee for those taking part is £r 
each, plus £x 5s green fee for each 
golfer. T'he sports commence at 2 p.m. 


August 23rd, 1969 ~ 


and will continue until approximately 
6.30 p.m. 

Trophies to be won will be: rügby ~ 
The Punters Cup and replica, donated 
by 'The Northern Chartered Account- 
ant Students’ Society; football ~The 
Billy Walker Cup and replica; hockey 
— replica only. The overall winners in 
these matches as well as hockey, golf 
and tennis wil be awarded The 
Goring-Scothorne-Evans Cup (‘The 
Fiesta Cup’) presented annually by 
The Nottingham Chartered Account- 
ant Students’ Society. Birmingham 
students ‘have held the cup for two 
years and are all set for a hat-trick! 

The day will culminate with a 
dinner-dance at one of Nottingham’s 
best-known discotheques – the Eight 
till Late Club. Players (and their 
guests) will have the use of two floors, 
each echoing to its own varied sounds. 

Secretaries or sports secretaries of 
student societies keen to enter teams 


1 
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for the Fiesta should apply immedi- 
ately for full particulars to Roger W. 
Leivers, c/o Pannell, Fitzpatrick & 
Co, x5 Regent Street, Nottingham. 


THUNDER TROPHY 


МЕМВЕВ$5 of the South Eastern Char- 
tered Accountant Students! Society 
organize a unique sporting league in 
which any recognized team-game can 
be played for what is called the Thun- 
der Trophy ~ the form the trophy 
takes will be instantly recognized by 
readers of Evelyn Waughl 
For the benefit of any student 
society wishing to arrange a similar 
league the abridged rules are: 
Object: 'Го promote fellowship and games- 
manship among students. 
Definition: A ‘team’ shall mean any group 
of players, all of whom must be mem- 


bers of SECASS. The ‘rules’ of the 
sport shall be the rules laid down by the 


' LONDON STUDENTS’ OXFORD COURSE 


Tus year The Chartered Accountant 
Students’ Society of London is pre- 
senting its annual Oxford residential 
course in a new guise by making it a 
specialist course on computers - a 
subject which is growing in import- 
ance all the time. The day when every 
accounts department will be fully 
computerized is not as far in the future 
as some would believe. 

Most students will have noticed the 
number and complexity of computer- 
biased questions in recent Part II 
examinations ànd this specialist course 
is, therefore, one which no member of 
the Society can afford to ignore. 

The course 18 being held at Balliol 
and Trinity Colleges from September 
18th-21st and! the Education Sub- 
Committee have been fortunate in 
obtaining the services of Burroughs 
Machines Ltd in planning it, and in 
particular, those. of Mr J Н. Willis, 
B.A., the company’s EDP specialist 
services manager, the course organizer. 


JOH 
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Designed to cover the essential facets 
in computer applications and to give a 
thorough grounding for future and 
more specialized study, the рго- 
gramme will be a very exacting one, 
requiring considerable work in which 


, members will be divided into groups. 


There will still be time, however, for 
the traditional punt race and other 
free periods in which to obtain some 
brief relaxation. 

As is usual for CASSL courses, 
members of all chartered accountant 
students' societies are welcome to 
attend. Application forms are obtain- 
able from the Secretary of the Society, 
43 London Wall, London EC2. The 
course fee is 15 guineas and the 
President of the Society has written 
to all the London firms encouraging 
them to help articled clerks with the 
fee. All those interested in attending 
are advised to apply for places as soon 
as possible as the course is already 
rapidly filling up. 


N FOORD & COMPANY 


Telephone 01-834 2002 (4 lines) 
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governing body of the sport, and ac- 
cepted as the basis. under which the 
sport is played. 


The League: This shall consist of nine 
areas of the Society: Brighton, Crawley, 
Eastbourne, East Kent, Hastings, Hor- 
sham, Hove, West Kent and Worthing. 
Each area shall be represented by a 
team. 


Sports: 'The following sports may be 
played in the league: association foot- 
ball, rugby union football, hockey, 
cricket, tennis, badminton, squash, 
basketball, stoolball, golf, darts, table- 
tennis, ten-pm bowling, bar billiards, 
billiards, snooker, or any other recog- 
nized team-game. 


Match organization: The home team will 
be responsible for organizing the match, 
that is, booking the pitch, hall or pub; 
and for naming the sport to be played. 

Scoring: The points system will be as 
follows: home win 2 points; away win 
3 points; drawn game 1 point each. 

Play off: In the event of two or more teams 
having the same number of points at the 


top of the league table at the епа of the . 


competition, the teams concerned shall 
play off for first place. The winner will 
hold the Thunder Trophy for one year. 


The third round for the Trophy will 
be played on August 31st, the teams 
being Crawley v. Hove and Hastings 
v. Eastbourne. 

SECASS’s sports and social secre- 
tary is Graham Letchford, c/o Richard 
Place & Co, Robinson House, Robin- 
son Road, Crawley, Sussex. 


NATIONAL BUSINESS GAME 


Lonpon will be the venue-for the 
second national business game be- 
tween chartered accountant student 
societies to be held on Friday and 
Saturday, October 17th and 18th: The 
decision to hold this management 
exercise again results from the out- 
standing success of the first game in 


Birmingham last December when , 


nearly 150 students representing about 
15 student societies from as far afield 
as Exeter and Huddersfield partici- 
pated. | 


The ‘home side’ (Birmingham) were | 


successful last year and won the 
Institute's Challenge Shield, and Lei- 
cester and Leeds came second and 





REVALUATION OF ASSETS 
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third. Each society may enter one ог 
more teams of ‘boards of directors’, 
each board not exceeding 15 members. 
Qualified members’ of thé Institute 
will not. be on.the ‘boards’ and not 
more.than three members of student 


. societies”? committees will be allowed 


to participate. The practical experi- 
ence derived from the game is without 
question considerable — even for those 


` unfortunate enough to bè knocked out 


' in the early stages. 


by the Executive Com- 


Organized 


mittee of the Association of Chartered 
| Accountant Students’ Societies in co- 
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operation with International Com- 


puters Ltd, the game will be played 
at the headquarters of ICL at Putney. 
The modest entrance fee, which is not 
expected to exceed £12 125, includes 
hotel accommodation and meals. For 
members of the London CASS who do 
not require hotel accommodation, the 
fee is a mere £3 35 including meals. 
Chartered accountant students wishing 
to enter the game should write without 


delay to the Business Game Liaison . 


Officer, Тће Chartered Accountant 
Students’ Society of London, 43 
London Wall, London ЕС2. 


à >з un August 23rd, 1969 . 


BASKETBALL AND SQUASH 
" PLAYERS WANTED ~ 


Tuer Birmingham Chartered Account- 
ant Students’ Society is'in urgent 
need of those of its members willing 
to participate in either a basketball 
competition or a squash tournament 
to be held soon. | ot ER 
Members interested in trying out 
their skills аге asked to contact without 
delay the Society’s sports secretary, 
Peter Sevett, c/o The , Chartered 
Accountants’ Library, Fountain Court, 
Steelhouse Lane, Birmingham 4. 





‘Short Guide to the 
Trade Descriptions Act 1968 


Я TE Trade Descriptions Act is 


intended to protect the consumer 
against himself, i.e., to modify the 
effects of the caveat emptor rule and to 
dissuade, in no uncertain terms, the 
vendor from describing his goods in a 
false: or extravagant manner, 
-(2) Specifically it replaces the Mer- 
chandise Marks Acts 1887-1953. It 
prohibits misdescriptions of goods, 


~ services, accommodation and facilities 


4 


provided in the course of trade, as well 
: as false arid misleading indications as to 
price. It also gives power to require 
information and instructions to be 


: marked on goods and prohibits un- 


'' define terms with reference to specific « 


authorized use of. devices or emblems 


‚ signifying royal awards. 


(3) It is a criminal offence to apply 


| а false trade description to goods 


supplied or offered. 
(4) The trade description refers to a 
' multitude of factors, e.g., size, quantity, 
'composition, strength, performance, 
accuracy, method, place or date of 
manufacture, production, processing or 
reconditioning, evidence as to testing 
‚ог approval, previous history, fitness for 
‚апу particular purpose, etc. 

(5) A false or misleading trade 
description is one that is false ог mis- 
leading to a material degree. 

(6) The trade description may be 
expressed or implied. It may be written 
or oral. It may be affixed to the goods or 
placed so as to give the impression that 
it does apply to the goods, or used in 
advertising matetial. ` a t 

(7) А person exhibiting or possessing 


goods for supply is to be deemed to be ` 
. Offering to supply them for the purpose . 
of the Act. ' 


(8) The Board of Trade has power to 


types of goods and to order that certain 
words should be restricted in applica- 
tion. It may also order that cértain 


information should be marked on 
goods \ог in advertisements relating to 


` (9) With reference to price, it is an 
offence. wrongfully to indicate that 
goods are being offered below a recom- 
mended price or below the price at 
which they were previously offered 


.by that person. It is also an offence 


deliberately to give a misleading in- 
dication as to price, i.e., that it is lower 
than it actually is., 

(то) With reference to reduction in 
prices, where the vendor indicates that 
the goods are below his previous 
price, he must have offered them at that 
old price for at least 28 consecutive 


-days in the previous six months. ` 


(11) It is an offence to indicate that a 
member of the Royal Family uses the 
goods unless their permission has been 
obtained. It is also an offence wrong- 
fully to indicate the receipt of a 
Queen's Award etc., or to use any 
symbol which might confuse the public 
into believing this to be so. 

(12) Goods cannot be imported 
where they give a false indication of 
origin or where they infringe trade-mark 
regulations. For this purpose, origin 
includes that country wherein they 
last underwent a treatment or process 
resulting in a substantial change. 

(13) Offences against the Act (where 
no other penalty is specified) merit, 
on summary conviction, a fine not 
exceeding £400 апа, on conviction on 


' indictment to a fine, or imprisonment for 


not more than two years, or both: 

(14) The time limits for prosecutions 
are three years from the commission 
of' the offence or one year from dis- 
covery by the prosecutor. 

(15) With reference to companies, а 
company will be liable and its officers 
(ie. directors, managers, secretary, 


;еіс.), may be liable if it can be shown . 


DELI 
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that the offence arose from their neglect. 


(16) It may be a good defence that the 
person accused was honestly mistaken 
in the commission of the offence or 
genuinely relied on information sup- 
plied to him; or that it was'due to the 
default of another person, an accident, 
or some cause beyond his control, and 
that he took all reasonable precautions ' 
to avoid the commission of an offence 
either by himself or by some person 
under his control. It may also be a good 
defence that he did not know that the 
goods did not conform to the descrip- 
tion, or the description to the goods, 
and could not reasonably have known. 
With reference to the- publication of 
advertisements, the publisher may de- 
fend himself if he can show that he re- . 
ceived the advertisement in the normal 
course of business and had no reason 
to believe it did not comply with the 
Act. : 

(х7) There are various sections 
dealing with: the enforcement of the 
Act, and the rights of inspectors.and 
representatives of certain ' authorities 
to enter premises for purposes. of 
inspection. ' : 

(18) For the purposes of the Act th 
term ‘advertisement’ includes a cat- 
alogue, circular, or price list; and the 
term ‘goods’ includes ships, aircraft 
and growing crops. 
^, (x9) The Trade Descriptions Act is 
effectively supplemented by a voluntary. 
organization known вз the Retail 
Trading Standards Association. Mem- 
bers include retailers, advertising 
agencies, trade associations, news- 
papers, periodicale, and manufacturers. 
The RTSA has a code of conduct to 
which members subscribe, entitled 
"Standards of retail practice'. It is now 


: looked upon as an authority on the’ 


Act and advises not only members and 


. the^ public, but seeks to protect the 


public by dealing with misleading 
advertisements and investigating com- 
plaints. It has initiated many prose- 
cutions since 1950 with reference to the 
misdescription of:goods. 
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PROFESSIONAL NOTICES 


Maurice APPLE & Co, Chartered 
Accountants, of 1 Hyde Park Place, 
London ' W2, announce that Mr 
Maurice APPLE, F.C.A., retired from 
the practice on July 31st, 1969, but 
remains available as a consultant. 
Mr Leonarp Davip COURTS, A.C.A., 
has been admitted to the partnership 
from August rst, 1969. The name of 
the firm remains unchanged. 


CanrHy, О'Менх & Co, Chartered 
Accountants, of 21 Merrion Square, 
Dublin 2, announce that with effect 
from August rst, 1969, they have 
admitted into partnership Mr AENGUS 
LUCCAN, B.A., B.COMM., F.C.A. The 
firm will continue to practise under 
the style of Cartuy, O'NEILL & Со. 


Mr Kerry CARMICHAEL, Е.С.А., an- 
nounces that as from September and, 
1969, he will be practising on his own 
account at 72 London Wall, London 
EC2. Telephone 01-588 4545. 


. ALEXANDER B. Меп. & Co, Char- 
tered Accountants, announce that Mr 
KEITH STANLEY CARMICHAEL, F.C.A., 
retired from the partnership on 
August I sth, 1969. 

RıcKeTTS; Cooper & Co, Chartered 
Accountants, of Bristol, announce that 
as from July 1st, 1969, their practice 
has been réorganized. Mr Harry E. 
Cooper, Е.С|А., is devoting more time 
to his other interests but continues to 
act for those clients with whose affairs 
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he desi personally and continues to 


use the name RICKETTS, COOPER & Co.’ 


Mr А. А. REDWOOD, F.C.A., is now 
practising under his own name and 
Mr J. B. Burkert, F.c.a., and Mr 
HAROLD JAMES, F.C.A., have been 
joined in partnership by Мг р. К. 
Соок, А.С.А., and are practising as 
RICKETTS, COOPER, BURKETT, JAMES & 
Co. Mr Stuart BURTON, A.C.A., has 
been joined in partnership by Mr 
D. J. Sweet, A.C.A., and they are 
practising as BURTON, Sweer & Co. 
Mr Cooper is acting as consultant to 
each of the above firms and all the 
firms are being conducted from the 
existing premises. 


Wilson, Bice & Co, Chartered 
Accountants, announce that Mr KEITH 
STANLEY CARMICHAEL, F.C.A., retired 
from the partnership on August 15th, 


1969. 


APPOINTMENTS 


Mr D. E. Barker, Е.С.А., A.C.W.A, 
has been appointed financial director 
of the E. A. Chamberlain Group Ltd. 


Mr T. Hedley Bell, B.A., F.C.A., 
has been appointed a director and 
deputy chairman of Lowton Construc- 
tion Group Ltd. 


Mr R. W. Bishop, F.c.a., a member 
of the board of Yatton Furniture 
Ltd, has been appointed managing 
director of the company's principal 
operating subsidiary, Avalon Furniture 
Ltd. 


Mr James А. Blair, T.D., Е.С.А., has 
been elected to the board and ap- 
pointed assistant managing director of 
the Antofagasta (Chili) & Bolivia 
Railway Co Ltd and has also been 
elected to the boards of the Antofagasta 
Company's wholly-owned subsidiaries, 
'The Andes Trust Ltd and the Chilian 
Northern Railway Co Ltd. 

Mr К. A. Cassie, C.A, general 
manager and secretary of Inver House 
Distillers Ltd, has been appointed to 
the board of the company. 

Mr Peter Dunn, LL.B., Р.С.А., has 
been appointed to the board of 
Matthews Holdings Ltd. 
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Mr Victor B. Jones, A.C.A., has been 
appointed chief accountant of the 
IDC Group Ltd. 


Mr №. Е. J. Miles, F.c.a., ава 
appointed to the board of Bowater 
Hammond Ltd. 


OBITUARY 


Mr S. J. Orman, F.C.A., died on’ 
August 7th at the age of 51. Mr 

Orman was admitted to membership 

of The Institute of Chartered Ac- | 
countants in England and Wales in 

1940 having served his articles with 

Messrs Tribe Clarke & Co, of Bristol, 

to which firm he returned after war 

service and in which he became a 

partner in 1949. He subsequently 

became a partner in Messrs Deloitte, 

Plender, Griffiths & Co, and as- 

sociated firms. 

For the past few years he had been 

honorary 
Bde o of Chartered Accountants and 
a member of the Committee of that 
Society. He was a church warden at 
High Littleton, Somerset, for many 
years. 
Mr John L. Wilson, F.C.A., who 
had been a partner in the firm of 
Beevers & Adgie, of Leeds, for some 
32 years until his retirement last 
September, died on June 22nd. 

Articled to the late Mr Charles 
Herbert Beevers in 1923, he was 
admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1929. During 
the succeeding years of political and 
financial crises his capacity for hard 
work, quick grasp of figures and 
ability to simplify complex problems 
assured his rapid advancement. On 
the sudden death of Mr. Sam 
Wigglesworth in 1936 he was taken 
into partnership by Mr William Adgie 
and Mr H. 5. Wainwright. When the 
latter retired after over 60 years in 
the practice, J.L.W. became senior 
partner. 

He gave 45 years of full service to 
his professional activities and many 
clients and associates are indebted to 
him for the devoted care and attention 
he gave to their affairs and welfare. 
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DOUBLE TAXATION RELIEF 
: Denmark 


The Supplementary Protocol to the 
United Kingdom - Denmark Double 
Taxation Convention has been pub- 
lished as the Schedule to an Order in 
Council, numbered S.I. 1969, No. 
‚ 1068, 
Jamalca 

Ап Order in Council relating to the 
Double 'laxation Agreement with 
' Jamaica, amending the agreement 
signed in 1965, has бе Восе ав 
S.I. 1969, No. 1069. 


-EXPORT SERVICES BRANCH ОЕ 
. BOARD OF TRADE 


Тће Export Services Branch and the 
Trade Promotions Branch of the 
Board of Trade have been amal- 
gamated into one organization, under 
the control of Mr H. Birtles, C.B.E., 

formerly director of the Export Ser- 
vices Branch. The 'Trade Promotions 
Branch deals with all overseas events, 
such as stores promotions and trade 
fairs; the Export Services Branch 
provides information and advice for 
industry about overseas markets, and 
opportunities for and methods of 
exporting. 

The address of the new joint or- 
ganization is Hillgate House, 35 Old 
Bailey, London EC4. Telephone 
o1-248 5757. The new Director of 
the Export Services Branch is Mr G. 
Booth, c.m.c., and the Director of the 
Trade Promotions Branch is Mr 
W.T. Pearce. ; 


FIVE PER CENT, DEFENCE BONDS 
(SECOND ISSUE) 


Conversion Offer 


The Treasury has announced that a 
conversion offer is to be made to 
holders of 5 per cent Defence Bonds 
(Second Issue) purchased in the 
period June 16th, 1962, to December 
15th, 1962. These bonds will mature 
on December. 15th, 1969, and are 
repayable on application at £103 per 
cent upon maturity. 

Holders of such bonds will be in- 
vited to exchange their holdings on 
^. December 15th, 1969, into 7 per cent 


JONES LANG 


. Chartered Surveyors 


: "City Office : 


THE 


ACCOUNTANT 


British Savings Bonds (Second Con- 
version Issue) which will be repayable 
on application at £102 per cent upon 
maturity. The terms of these new 
bonds will be the same as those of 
the 7 per cent British Savings Bonds 
(First Issue) currently on sale, except 
that interest will be payable on January 
ist and July ist. 

Holders of the maturing 5 per cent 
Defence Bonds (Second Issue) who 
decide not to accept the conversion 
offer should apply for repayment. No 
interest will be payable on the bonds 
after they mature on December 15th, 
1969, and they can only be repaid 
upon application by the holder. 

‚ Holders who accept the offer of 
conversion will receive on December 
15th, 1969, the final interest payment 
on the matured Defence Bonds at 
£5 per cent per annum for the 
period June 15th, 1969, to December 
14th, 1969, together with the maturity 
premium of £3 per cent on bonds 
exchanged. 

'Fhe list of acceptances of the con- 
version offer will be closed on. Septem- 
ber 12th. 


DATA PROCESSING DISCUSSION 
GROUP 


А. series of six evening meetings at 
monthly intervals is to be held by the 
Data Processing Discussion Group of 
the London and District Society of 
Chartered. Accountants at the Little 
Ship Club, Bell Wharf Lane, Upper 
Thames Street, London EC4. The 
first will be on Thursday, October 
2nd, from 6-8 p.m., when Mr A. J. 
Carey-Wood, Е.С.А., and Mr E. J. 
Pratt, A.C.A., will open a discussion on 
auditing techniques and computers 
entitled "Taking the temperature dur- 
ing operations'. 

Refreshments will be available and 
all chartered accountants, whether or 
not they are members of the London 
and District Society, are welcome to 
attend. 

Further information may be ob- 
tained from Mr К. Н. Wright, A.C.A., 
Unilever Ltd, Unilever House, Black- 
friars, London EC4. . 


- August 23rd, 1969 , 


EARLY VOLUMES OF 
-THE ACCOUNTANT 


The library of the University of Texas 
is anxious to complete their set of 
volumes of The Accountant by ac- 
quiring Vols. 1-10 (1874-1884). Апу 
reader who can offer or donate any 
or all of these early volumes is invited 
to write direct to Professor C. Aubrey 
Smith, University of Texas, Austin, 
Texas, USA, or to the editor. 


COURSES FOR MANAGEMENT 
А series of one-day and' two-day 
courses dealing with how to forecast 
and budget sales, stock control and 
reduction, coding of commodities and 
industrial products among other sub- 
jects is to take place in London during 
October and November as follows: 
‘How to forecast and budget sales’; 

October 21st-22nd. 

‘How to analyse and control factory costs’; 

October 28th-29th. 

‘Stock control and reduction’; November 
18th-19th. 

‘Coding of commodities and industrial 
products’; November 20th. 

*How to measure and improve pro- 

‚‚ ductivity’; November 25th-26th. — 

Further particulars of these courses 
(which are to be repeated next year) 
are obtainable from.Dr J. M. 5. Risk, 
B.COM., PH.D., C.A., F.C. W.A., J.DIP.M.A., 
F.C.I.8., M.L.O.M., M.I.M.C., PO Box 40, 
Amersham, Bucks. 


THE ACCOUNTANT BY AIR 


The advantages of keeping: completely 
up to date are obvious. Overseas 
readers of The Accountant may receive 
their copies of each week's issue within 
a few days of publication by subscrib- 
ing for the airmail edition printed on 
special thin paper of high quality. The 
subscription for the airmail edition is 
£9 155 a year, including additional 
postage, irrespective of the country to 
which copies are sent, and £4 175 6d 
per half-year. i 

Readers abroad who. аге interested 
in receiving the airmail edition, or any- 
one who may wish to send The 
Accountant ‘to relatives or friends 
overseas, should write to the Sub- 
scription Department, 151 Strand, 
London WC2, 


The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 
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Your wife 
could be worth 


«4 E you TM a opi Permanent 


E Bhilding Society Share Account апа have 


reached the maximum of £10,000 

for an individual account—because now a 
hüsband and wife joint.investment can be 
as much as £20,000. 

But is the Missus worth it? 

Look at it this way. When your money 


: is in a Co-operative Permanent Share 
, Account it is in a safe place earning an | 


excellent rate of interest—57; per annum 


Е таео 








0,000... 





equivalent to over 817 when income 
tax is paid at the standard rate. Moreover, 
interest is compounded twice yearly and ` 


-your savings therefore grow even faster. - 


Taking your money ouf is as easy as 
putting it in, There are no fees or charges. 
135 branches at your service. And there are 
no risks. Our assets exceed £600,000,000. 

You can start-an account with as little 
as £1, but'after you’ve reached £10,000 
your wife could be worth another £ 10,000. 

Treat her gently, won't d 


_ -Get the co-operation of the _ 


со OHNE. 


Permanent: 
BUILDING SOCIETY 


and write to: 


..New Oxford House, High Holborn - 


London WCr 
Shares and Deposits in the Society are 


_ Trustee Investments 


Member of the Building Societies Association 


wm 





GESUCHT: 


Junger strebsamer Buchhalter fuer dio Verbuchung von Geechaeftsvorfaellen 
und Mithilfe bed der Erstellung von deutschen Bilanzen. Es handelt sich um 
cine entwicklungsfaehige Position in einer Vaufstrebonden britischen Firma. 
Bewerbungen sind zu richten an 


Personnel Department 
Thyssen (Great Britain) Limited 
Вупее, Lianelli, Carns 


П 
i 





Deputy to 
Chief Accountant 


Deputy to Chief Accountant, Harp Lager абар. 

Qualified accountant required with several years' 

experience in industry to handle varied work including 
.profits estimates, cash forecasting and consolidation of 
:group financial accounts. Age 27 to 30. Salary £2,600 to 
£2,900. Four weeks’ annual leave. Non-contributory- 
pension. Applications in confidence to G. L. Murray, 
Harp Lager Limited, 18 Fitzhardinge Street, London W1. 


Deputy Financial 
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А Public Company consisting of a group of engineering companies, requires an 
ASSISTANT GROUP SECRETARY 
at the Group Head Office in Manchester. 


The Assistant Secretary will cover all aspects of secretarial work and must be 
capable of deputising for the Secretary in all Subsidiary and Holding Company 
affairs. 


^ 


Generous salary. Non-contributory Life Assurance and Pension arrangements. 


Applications, stating age, qualifications, experlence and present salary to Box И 
AP 7810 will be acknowlodged. 


BUDGET OFFICER S 
INTERNATIONAL OPERATIONS 


Jon RESPONSIBILITIES 
romotion within the Group, we are | 
парова ilities will include the preparation of detailed budgets for the U.K. Com- 
panies and the review and analysis of the bu of the other Units within the 
Group. He will also be involved in the preparation of consolidated monthly manage- 
ment reports and other financial data. 


for a Budget Officer whose 


APPLICANTS 
Should be budget orlentated qualified accountants (A.C.W.A. or А.С.А.), aged 
25-33, ideally with experience at Group or Corporate level. 


REWARDS 

Attractive starting salary will be offered to the successful applicant Man with 
normal fringe benefits. Assistance with removal expenses will be considered 

sary. 


THE GROUP 
A.M.F. International Limited is a major company within the International group of 
the American Machine and d Company. 


ACTION 

If you feel this position would [еген u and that you have the requisite 

and апаййсанопая, send a very detalled curriculum vitae (including ах s 
in confidence to the following address. АП applications will be ackn 

Personnel Officer, A.M.F. International Ltd, 25-28 Old Burlington Street, knowied 


ACCOUNTANTS 


OPPORTUNITIES 
AT IBM 
up to £2,500 p.a. 
UALIFIED ар OR 
RADUATES. You have something 
worthwhile to contribute ee the WT 
expanding computer 
would like to meet ie 
opportunities for: 
MANAGEMENT ACCOUNTANTS - 
to analyse and present financial control 


Controller 


circa £5,000 p.a. 


The Central Electricity Generating Board are looking for 
8 qualifled accountant, preferably with a degree and in 
the middle 30's, to become a Deputy Financial Controller 
at the Board's Headquarters in London. 

The person appointed will be one of two Deputies 
responsible to the Financlal Controller. The work of the 
Department involves responsibility for all the account- 
ancy, commercial and taxation work within the Board 
with the emphasis on management accounting, budget- 
ary control and the use of other modern techniques. This 
particular post will be concerned with cost and financial 
accounting, control of payments, financial administration 
of Superannuation Schemes, and general supervislon of 


Internal audit, but the successful candidate will be- 


expected to take an Interest in the management account- 


Ing, budgetary control and commercial activities of the 
Department. 


The post calls for previous industriel experience and a 
knowledge of computers will be a decided edvantage. 
The post, which [8 superannuable, offers prospects of 
further advancement for the right man and the commenc- 
ing salary will be around’ £5,000 p.a. according to guall- 
fications and experience. 


Applicants, who should be earning at least £3,000 р.а., 
should send full details of age, salary, qualifications, 
experience etc., ín curriculum vitae form to H. C. Spear, 
Chief Personnel Officer, Sudbury House, 15 Newgate 


Street, London E.C.f, to arrive not later than Monday 


15 September, 1969. Ref: сале 


CENTRAL ELECTRICITY GENERATING BOARD 





information {о Coun and Inter- 
national Management. work in- 
volves the preparation of monthly 
reports but the main emphasis will be on 


highlighting and investigating si t 
problem areas and monito the 
effectiveness of corrective action. 


There are also opportunities for special- 
ist accountants in areas such as 
Буа!шанопа, Pricing and Tax orientated 
wo! А 


ІВМ із one of the leaders in today's 
mejor growth industry — information 
handling and control. IBM computers 
and systems are continually going to 
work in new areas such аз commerce, 
law, medicine, oceanography and асго- 
space. 
contributing to IBM’s future, you 
enjoy the advantages of working in 
company, w. is асв 
developing р prospects and your salary 
will be based entirely on your perform- 


ance. 

Please en giving brief details of your 
qualifications, experience and present 
басш. Тв; to ms el 


Ре и quote ref. ATA 





1 "Ee LET . А aanse, 


шее 7 АССООМТАМТ ate 





~ 


: ee we е i е Responsible to Board “ee 
Newly qualified accountant to act as Internal Auditor and assistant to Chief Account- a uu 
ant of a large international Insurance Broking organisation with Head Office in the goad Aea кыза нан ш 
City, а network of Companies throughout the United Kingdom and a number of | пена кан но 2 
foreign subsidiaries. A considerable amount of travelling will be involved. Salary. |. «Dot ава control of the Accounts Department (а йе proc of compete А 
Е2,000, motor-car, pension scheme, etc. Salary from £3,000. ; 
Реган of present position, salary, etc., to Box CA 7791. jo ten, applications giving ful ee Messrs Nownian атаа 00, 


SOUTHERN TELEVISION LIMITED 
SOUTHAMPTON 


Chartered ог similarly qualified Accountant required for the post | 
of Assistant Accountant at the Southampton Offices of Southern 
Independent Television. This is an interesting position which would 


CHARTERED ACCOUNTANT 


BABCOCK а WILCOX LTD, based In London, with substantial overseas Interests 
seeks young Chartered Accountant with broad interests to work in a stimulating 


position In its International Division. A good commencing salary will be pald and the 
position offers considerable scope for advancement In the Organization. 


Knowledge of European Languages is an advantage but not essential. 
Four weeks’ holiday, pension scheme, staff canteen. 


Write giving details со: Staff Officar, Babcock & Wilcox Ltd, 209 Euston Road, 
London МУУ. 


. suit either! a newly qualified Accountant or one with up to five 
_ years’ post-qualification experience. Salary will be commensurate 
with age and experience. 
Apply in the first instance by letter only, to the 





General Manager | 
Southern Television Limited 
Northam, Southampton 

























Eastern Gas have career vacancies по 
the rapidly expanding Gas Industry for. 


—. Newly | 
Qualified | 
Accountants | 


_In the Chief Accountant's Department at Area Head-. 

quarters at Potters Bar. - È 
The successful applicants will assist in the varlous a: i 
activities of the accounting function Including: 


Preparation of internal and published accounts. 


Cost Accountant 
CROYDON 


Applications are Invited from quallfied cost accountants 
for a position at our Croydon factory engaged In stainless ` 





steel fabrication and light engineering. This is a new Investment appraisal. 
appointment offering wide scope to an experienced man Capital and revenue financial forecasting. 
Taxation. 


to develop his ideas and to play an Important’ part In 


exercising financial.control of a growing operation. Special fnanclal investigations. | 
f The wide experience to be gained should provide the $E 
ambitious accountant with opportunities for promotion . NE 
which could lead to succession to one of the Senlor - 
Accountancy posts within 7-10 years. 
The starting salary will be not less than £1,970 per’ 
annum, and if appropriate, financial assistance will'be -~ 
given towards additional travelling expenses whilst 
the Headquarters offices remain In Watford. 
Applications, glving details of age, education, qualifica- e 
tions and experlence should be sentto the 


Appointments Officer, . Ји 
Eastern Gas, 49 Clarendon Rd, Watford, Herts. 


| within 14 days of the appearance of this advertisement. z 


EETA | 


Previous experience in engineering Is desirable and the 
person appointed Is likely to be aged between 25 and 40. 
А generous salary will be negotlated. 


Write in confidence to 


. The Secretary 
L. A. Mitchell (Holdings) Limited 
Harvester House 
37 Peter Street 
' Manchester M2 5GB 













CONFIDENTIAL REPLY SERVICE 
Sénd us full detalls of your qualifications, past career and present salary. 

If there Is any company or group to whom we should not forward 

your reply, attach a separate letter instructing us 

* accordingly. Please mark your envelope 

" with the reference number, . 


у x У 

~“ аОцг client, a well-known chemical manufacturing company located In London has а vacancy which . 

' — has arisen through internal promotion for a Cost Accountant. 

' . The ideal candidate will be a qualified A.C.W.A., aged between 28 and 35 with 2 years’ post-qualification 
~ experience In works accounting. E 


: , After a six-month period, during which he will faniillarlse himself with the Company and Its activities, 
he will be responsible to the Chief Accountant for the design and Installation of a new accounting 
` system based on Standard Costing for an ICL 1900 series computer, shortly to be Installed. ED 
~ experlence, however, Is not necessary. Р . 


. The salary for this position will be negotlated between £2,250 and £2,750 and there are definite 
‚ prospects of promotion within 2 to 3 years. Ж 


i- ° Reference Number 986. 


CHARLES BARKER & SONS LTD 


INCORPORATED PRACTITIONERS IN ADVERTISING ` x 


~ Recrultment Publicity Division 20 Cannon Street London EC4 









































Ё Operational B 
Auditors E 


2-05 


СВАМЕ 


TRAINEE 
COST 


у: А 


Promotions within the Company have created vacan- 
cles which offer outstanding opportunities within 
our Operational Audit Department. The people we 
· are looking for will be aged about 25-45, although 
.this Is not a critical factor, will hold a relevant pro- 
fesslonal qualification and be able to back this up 
with good audit experience. A knowledge of industry 
Ax would be an advantage, but Is not essential; in fact 
MM . these positions will ideally sult those who wish to 
enter the industrial field. ` 


These are progressive appolntments offering ample 
scope for advancement within the organisation. In 
the department, headed by the Assistant Comp- 
troller, Operational Audit, there will be every opport- 
unity for the successful candidates to advance their 
knowledge through the application of modern 
techniques and expertise as ап ald to Industrial 
management, 
: The men appointed will be based at London, Foot- 
> scray Kent, or Newport Monmouthshire. Occasional 
travel may be Involved. Salary and benefits are well 
An keeping with a Company of our status. 
Please write with sufficlent detalls of your qualifica- 
tions and experlence to: има 


Тће Сотрапу 
including stan 


computer. 


Applications are invited from 
Mathematics and English. 
Hours of work:.8.30 a.m. to 


р 
assurance schemes, 


Mrs. 8. Smith, z | Applications, 
Standard Telophones & Cables Ltt., ‚ ence, should be ad 
New Barnet House, 17 Station Road, STC 

New Barnet, Herts. д 


Or telephone her at 01-440 
application form. | E 


4 


8141, extension 22t, for an 





y 
with a minimum of five G.C.E. '0' 


_. August.23rd, 1964 
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AMBITIOUS A.C.A. ` 
SALARY #2,400-#3,200 р.а. - 
Our client, an international group based 


in Cen! London, has a kd - 
ing for a qualifled man, aged 4-39, to 
assist the Financial Controller with 


non-routine assignments, investigations 
and the analysing of results. While 
industrial experience is NOT essential, 
a knowledge of taxation and com- 
pany audits is desirable. – For details 

as soon as 








Criterion А Я 
House, Leicester Square, 

- REG. 3388 (01-778 0636 
p.m.). 

A NUMBER of rewarding positions are now 


available with unlimited salaries, A. 
London W1, £3,000 basic. Accounts assist 
ants £1,600 p.a., LC. W.A.s intermediate and 


final £1, р.а. for Central London 
and South, - to £1,250 male and] 
female, all arcas, ~ Phone Reglonal Consult 


ant Services, 01-340 7692/3 for service. 


ASSISTANT ACCOUNTANT . 


as assistant to an 
Chief Accountant of а up of import 
companies in London МУСІ with inter- 


national connections. The applicant will 
be responsible for the day-to~day run-, 
of the accounts department and for 
control. А good salary will be 

paid in accordance with Noe 
once. — Applications with in 
re WERE to the Secretary, Box AA 








ACCOUNTANTS . 


We are a nationally known engineering Company manu- 
facturing a wide range of valves, fittings and heating products. 

rates modern 
costing and budgetary control and exten- 
sive use is made of E.D.P. systems through the Company 


accounting techniques, ` 


We wish to appoint several young men who are keen to 
become cost accountants and who are prepared to study for 
the examinations of the Institute of Cost and Works 
Accountants. Full training will be given in all aspects of cost 
accountancy, together with day release facilities. 


men aged 16-18 years 
level passes, including 


5 p.m. Monday to Friday. 


oung 


Excellent employee amenities, including four weeks' annual 
holiday, salary during sickness, lunch at nominal cost, staff 
urchase scheme, sports and social club and pension and life - 


brief details of education, and experi- 
to: 


The Personnel Manager. 
CRANE LTD, Nacton Road, Ipswich _ 


ENGLISH ELECTRIC 


TAXATION 
ASSISTANT 


- GROUP TAXATION DEPARTMENT 


The General Electric and English Electric Companies require an assistant 
in the Group Taxation Department, London W1. 


This post calls for a sound. basic knowledge of Company Taxation, It 
would suit someone who has had relevant experience In the Taxation 
Department of a Public Company or with a professional firm. 


Please write with details of age, experience and salary required to: 


D. О. R. Duffield . 

Taxation Manager 

The General Electric and English Electric Companies Ltd 
1 Stanhope (бабе ; 

London W1 








| | 
ASSISTANT 


Solartro has an Internationa] reputation for its electronic instru- 
ments and specialist Computer, Data Logging and Military Systems. 
The staff on the site at Farnborough numbers approximately 1,400. 


The Cost Assistant will Join our Accounts Department and will 
report to the Management Accountant. The work will Involve 
operating o Job cost ledger and he will be expected to prepare 
manageme t re reports in detall every four weeks, 


The company uses its own Computer In the operation ofa system of 
standard дае costs апа budgetary control ; 


„Ме are looking for a man in the age range 20-30 who wants to make 
an effective contribution in the accounting function and whose 
- long-term sights are set high. He should be sufficiently confident 
А hir ability to be able to liaise successfully at at a senior management 
evel ? 


LC.W.A. Part Il or fll would be very advantageous; 


For our part we can offer long-term career prospects and a starting 
salary In excess of £1,180 per annum. 


Please write or telephone for an application form to: 


R. D. bler, Personnel Officer. 
The So n Electronic Group Limited 
Farnboro gh Hants. Tel: 44433 . 


| SOLARTRON 





ACA. or АССА.. 





| ACCOUNTANT. 


up to £2,750 


..this appointment with a subsidiary of a £130m. group 
offers an opportunity to demonstrate the professional expertise 
and personal qualitles necessary for success at more senior levels. 


The company's activities cover warehousing and distribution for `: 
an Internationa'ly-known retaller, major contracts with other ` 


well-known firms and general haulage. It operates over 130 
vehicles nationally with a turnover approśching seven figures. 
controlling a small staff he is responsible to the Managing rector 
for cost, financial and management accounting. His main tasks 
are to establish systems giving information quickly and ас- 
curately for control and дес оп-так пр purposes. . idldates, 
25to 38, should be І.С. W. A. with financial accounting ox 
. Industrial experience essential . 
Location S. Wales . . . assistance with relocation. г. . 


informatlon about А 
will be treated as confidential. Write ог telephone at any time 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


eee ee 
HAWKER SIDDELEY 
GROUP LIMITED 


ACCOUNTANT _ 


The Group Internal Audit Department has a vacancy 
for an accountant who will carry out assignments at 
sabes Companies in the Leeds area. Preference will 
iven to qualifled accountants, but unqualified men 
vd broad practical experience will be considered. 


The work consists of systems appraisal, with particular 
reference to management Information and coritrol. 
Experience gained In this work will provide an с 
excellent background for future career advancement ' 
within the Group. у 


The successful applicant will be responsible to the 
London-based Chief Internal Auditor, and will 

`- therefore, need to ba capable of working on his own 
Initlative for long periods. 


Salary offered will be commensurate with the 
requirements of the Job and pensons and life Insurance 
benefits are provid 


Applicants should write giving full porsona, and career 
detalls to: 

Group Chief internal Auditor 
Hawker Siddeley Group Limited 
32 Duke Street, St јате 
London SW1 _ 


Ask MSL to send Jes without obligation, specially prepared- 
is appointment (ref. J.30M). Every enquiry | 
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„For. “employment i in one о our subsidiaries p^ 


Accountant. 


То! Бе ‘responsible for ТЕЛА four. weekly periodic 
c ^accounts from а mechanised system- and following up 
~ Management s action vigorously. 


к не would supervise the i invoicing, general accounting, ' 
. Wages and costing: activities, also computer input. 
d preparation. ME 


This i за challenging post. tor г a qualified Accountant with. 
i commercial experience gained i in a disciplined Company. 


"Progressive salary and bonus based on ability. Бесси 
x - pension and free life assurance scheme. 


Please send details to A. Mottershead. 


/.. Friedland Doggart 


Dg in +: ‚ 5 ^ Friedland Chimes Frido Balls 
а t us Sasha Do/ls Sima Mouldings 





- Friedland Doggart Group Ltd 
. Reddish Stockport Cheshire. 





"Internal. 


-Auditor 


БЕЯ дил We TM а Vacancy for an accountant In the Internal Audit , 
> "Division. The Division covers all aspects of the Company's 
` activities and offers varied experience.” 
`` Applicants, preferably aged under 40, should be qualified 
~ accountants but consideration will be given to someone 
taking final examinations In the near future. 
The Company is associated with the major oll com- 
‘panies and manufactures heavy chemicals for world-wide 
distribution. 1 
. Conditions of employment are good and include a 
comprehensive pension scheme. 
Assistance may be given toa married man to help him 
change location, — , 
Applications, quoting reference TA69133, should be 
addressed to: . К 


Assistant Manager (Staff) 
The Associated Octel 
Company Ltd 

_Ellesmere Port 

‘ Cheshire L65 4HF 
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U CLAF Division of. Roussel Laboratories . 
We are a fine chemical division of a rapidly 
expanding company engaged in the . | 
manufacture, distribution and sale of a 

wide range of pharmaceutical products . 
to world-wide markets. 


су 


ACCOUNTANCY .. 


We offer above-average salaries and excellent prospects to the successful applicants 
for tha following positions. : 


SENIOR FINANCIAL ACCOUNTS | 
ASSISTANT £1,300—£1,500 


Age « 25-35, To assist in the preparation of monthly and 
h other related duties. Although not essentlal, It would 
were working towards . recognised qualification. 


FINANCIAL ACCOUNTS ASSISTANTS Q 
^. £1,100—£1,300 · 


This is an excellent op nity for two young men to gain а vida range of experience 
in the accounts field. rience in accounts would be an advantage but consideration ' 
will be given to applicants who have had other related experlence, Age 21-25 


Please contact: 

.]- D. Roberts, Personnel Manager 

"UCLAF division of Roussel Laboratories Ltd 
Marshgate Lane, Stratford, London 615 
01-534 7712 


ml accounts ether 
а icants 


кб —_- —_____________н 
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BUDGETARY 
CONTROLLER 


around £3000 


* Our Chief Accountant/Company Secretary is to become 
involved with continental Europe and with this in mind 
our Financial Division has been restructured. The 
Budgetary Controller will be one of a small team of de- 
partment managers each having considerable delegated 
responsibility. His particular department will be respon- 
sible for providing budgetary and management account- . 
ing services and for developing short and long term plans’ f 
to meet prescribed objectives including economic fore- 
casts, cost reduction programmes, projections for new 
products, etc. : 


We seek a qualified chartered accountant in his early or ` 
mid thirties with experience in industry. Sound business: 
judgement and the ability to work as a member of а 
senior management team are essential. 'l'erms and con- 
ditions of employment are excellent and generous assist-' 
ance will be given to those who have to move hoüse. 


We are members of sn International Group of 
North Kent Coast. А 

Please write stating age and giving details of — Ü 
and qualifications, quoting reference J. 84, to: à 


Pharmaceutical manufacturers —in the world's top 
ten—with an employed capital in the UK of around 

С) The Personnel Manager, Abbott , Laboratories 

- ABBOTT Limited, Queenborough, Kent. 1 


Ка Ке иннаа рына 
А 





: THE 
ugust 23rd, 1969 


REDIFFUSION (SOUTH WEST) LTD 


Vacancy for 


MANAGEMENT ACCOUNTANT 


Applications [are invited for the position of Management Accountant. 
This is a new appointment based on the Regional office at Bristol. 

The successful applicant will probably be under 35 and have a 
qualification:in accounting, economics or statistics, He will be re- 
sponsible to the Chief Accountant but will also be closely associated 
with the General Manager on special projects. Beside the normal 
functions of & management accountant, he will be concerned with the 
regional centralisation of accounting operations, the transfer of sub- 
scriber accounts to computer operation, the standardisation of рго- 
cedures and the preparation of associated instructions, and with cost/ 
benefit assessments. 

Commencing salary will be negotiated in relation to ability and 
experience. House removal expenses will be paid. . 

This isa. key position with opportunities which should lead to rapid 
progress within the Group. 

Applicants should apply to the General Manager, 


Mr Е. Conway, 
at Rediffasion (South 


est) Ltd, Broad Plain, Bristol 2. 


1 
рр ee AE S а а у 


CHIEF ACCOUNTANT! 
COMPANY SECRETARY 


Coventry Precision Ltd, a member of the Dowty Group of Companies, 
I a Chief Accountant/Secretary at its Exhall, Coventry, 
actory. 


Applicants should be chartered accountants with Industrial 
experience, and preferably with an A.C.W.A. quallfication. 


Preferred lage: 27-40. 


The розе :саггіеѕ full responsibility for all accounting functions 
and it Is Intended that the appointee should take over the responsi- 
bility of company secretary within eighteen months of joining the 
company. ` 

Salary and benefits are in accord with the responsible nature of 
thls post. 


Applications in strict confidence should ba made to the 
Director & General Manager, Coventry Precision Limited, 
Dowty Works, Exhall, near Coventry. 





























MIDDLESBROUGH 


ACCOUNTANT/OFFICE MANAGER 


required for service company in Middlesbrough. Initially he will 
be required! to assist in installing efficient accounting and costing 
systems. Responsibilities will include supervisionzof staff in small 
office, provision of management information at;periodic intervals, 
and may well extend beyond the usual fünctions of financial 
accountants. 





Starting salary will be about £1,500 per annum, although this is 


negotiable. [Prospects are in keeping with being a senior member 
of a small; but rapidly expanding business, which is part of a 
medium-sized group of companies. 

Interviews can be arranged in Middlesbrough or Hitchin, Herts. 


Apply to: 
Chief Accountant 
Pipeline Constructors Limited 


ACCOUNTANT ЈА | | E xxi 


i 














Recently Qualified ACCOUNTANT 


to assist in the development of the management accounting services 
including the preparation of financial accounts, budgetary control 
and investigations. 





In this expanding Civil Engineering and Building Company 
there are excellent prospects for advancement. 








Salary by negotiation. 





Applications in confidence to the 
Personnel Manager 


Mears Bros (Contractors) Ltd 
154/158 Sydenham Road, London SE26 

















Internationally known toy manufacturers seek 


CHARTERED 
ACCOUNTANTS PLUS 


(aged about 32) | ' 


to assume full responsibillty for financial and general accounting, 
analysis and budgetary control. 


Proof of ability to implement business systems with enthusiasm 
will lead to appointment as Company Secretary. 


Write for application form to: Managing Director 
Kiddicraft Limited, Kenley, Surrey, CR2 5YS 


ACCOUNTANT 


‘TRAFALGAR HOUSE Investments Ltd invite applications for the 
post of accountant to an expanding group of Property, Develop- 
ment and Finance companies, two of them recently formed. 

Based at head office in SW1 the successful applicant will be res- 
ponsible to the Financial Controller for the full accounting function. 


Ideally applicants should be Chartered Accountants between 25 
and 30 with some commercial experience, реу, but not 
necessarily, in a property company, and should live within reason- 
able commuting distance. 

A fully competitive initial salary will be negotiated and prospects 
are exceptionally good. We have the normal range of large company 
fringe benefits including a Group Pension Scheme. 


Please send brief particulars in the first instance to: 
Group Training & Personnel Manager 
Cleveland House 
19 St James’s Square, London SW1 








ACCOUNTANT |. s iy 


v 





y m 7 ; n | 
~: An attractive appointment as ACCOUNTS MANAGER 
| is offered by large FORD MAIN DEALER їп West 
| 5 Country. Ideally, but not essentially, the applicant 


should be occupying a similar position. This appoint- 
. ment involyes increasing responsibility and potential i in 


' full details, – Вох AM 10476. 





a rapidly expanding company. — Apply i in writing giving N 





ABLE _ А.С ‚А. 
A career as top finance executive in an efficient, profitable 
‚ company which is fast expanding its established business 


| of multiple grocers in Yorkshire awaits а chartered 
* accountant aged about 27-31. 


| * Location of head office allows wide choice of living area 
| ' within West Riding. Interviews will be held in Leeds, 
. Liverpool and London. This is an attractive opportunity. 


Please apply in confidence to Annan Impey Morrish, 
|“ _ 43 Shoe Lane, London ЕС4; (Ref. А/312.) 


TAXATION 
- SPECIALIST 


SEE кааш 
An Assistant is needed for-our Group Taxation 
^ Accountant. He will be responsible for preparing 
ђ the computations of several UK Group 
ЗЯ Companies, апа will advise on the taxation 
~ effects of рор transactions both in the UK 
and overseas. 


This is an Аја opportunity for a man wishing 
to specialise in taxation to join the Leicester 
headquarters of a large international group of 
companies. The successful applicant will 

probably be between 25 and 30, preferably 

with an accountancy qualification, and experience 
~ . in company taxation work. 


d: ee will probably be in the range of 
‚ £2,000—£2,500. 


| Apply to: The Staff Manager 





woe 


b. The British United 

Shoe Machinery 
©. T Company Limited 

` ` Leicester LE4 5BX 
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| Accounti ng 
| Assistants - 


ee ` The Board is the authority for a nation-wide group Of 19 poris, . Ra 
{) including Southampton, the major ports in the Humber area M 
f: and South Wales. . Approximately 70,million tons of the sea- J 
(i - borne trade of Great Britain із dealt with at. their ports. . * 





5 .Vacancies.occur in the ‘Chief Accountants Department for а 

1 qualified or finalist accountants or graduates with ап account- B 
- ancy. background for positions connected with Management 

Accountancy and with Capital Expenditure Appraisals, 


Persons with suitable background should apply to The Chief 

Staff Manager, British Transport Docks Board, 

Melbury House, Melbury Terrace, London, N.W.1, or | 

i telephone 01-486 6621, extension 6287, for an application 
form, quoting reference А/453. 


| British Transport | 
Docks Board. 


\ A Nationwide Ports Service 


MANAGEMENT 
ACCOUNTANT 


Starting Salary not less than £2,500 


А qualified accountant with not less than two years’ post-qualifica- 
tion experience 18 required for a new position in the Management 
Accounts Department of Friends’ Provident and Century Group 
at their Head Office at Dorking, Surrey. The Group, which is 
headed by а progressive Mutual Life Office, transacts' all classes of 
insurance business in many parts of the world.. 

















" The Management Accounts Departmént which was established as 

a separate entity in 1966 has been recognised for its important 

contribution to management -and is assuming increasing responsi- 

bilities. The new appointment is a challenging one and carries with 

it excellent prospects of.early promotion. Knowledge of insurance 

is vd re but an edt to woi ЧЕРИ апа to present 
on clearly i is essential. 


Condition df service include а ОТЕ ИЕ pension scherhe 
facilities for 100% house purchase loans on favourable terms. 


Please write (under confidential cover) giving full details: of educa- 
tion, qualifications and career to date, to: 


,D. R. О. Drummond, Récniliment Officer 
‘FRIENDS’ PROVIDENT AND CENTURY GROUP 
Pixham End, Dorking, Surrey. - ‘ 


Xs 4 
Реду 42 
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A progressive and rapidly expan- 


| ding company in the building and 

i contracting industry located in the 

• " East Midlands are seeking a young 
Fin an Clad | energetic accountant with sound 


practical experience of manage- 
* | ment accounting to assist them 

Dur ector with their plans for expansion. 

Responsibilities will include the 


{D e $ 1 g nate 2} accounting functions and develop- 


ment of efficient costing systems. 





Age is not a critical factor in this 

up to appointment but preference will 
j be shown to candidates in the 26- 

£ 3 , 000 38 age bracket. Applicants must 
| be of sufficient calibre to justify а 


position on the board within one 
year of appointment. 






Interested candidates are invited to write for a personal history form 
to Price Waterhouse Co., 3 Frederick's Place, Old Jewry, London, 
Е.С.2., quoting reference MCS/ 1372. 


UNIGATE 


FINANCIAL CONTROLLER 


(MILK DIVISION — LONDON REGION) 


UNIGATE (our trading names include United Dairies, Cow & 
Gate, Home Counties Dairies, Midland Counties Dairies and 
Coronet and St Ivel Food and Dairy Products) have a vacancy 
for a Financial Controller for the London Region of their Milk 
Division. | 


We are looking for a man with the necessary ability, quali- 
fications land experience to direct and control the Region's 
Accounts Staff. He should also have experience in the estab- - 
lishment! and/or operation of an Effective Management 
Information System. In addition he should be familiar with 
Modern Data Processing Techniques. : 


1 
We want a man to join a Go-ahead Management Team and 
contribute to the team, not just a specialist knowledge of 
Financial Affairs, but an enquiring mind capable of making 
an overall contribution to the management of the Region's 
Affairs. 


The man ма are looking for will probably be under 45 and 
already earning up to £3,000 per annum. We can offer him an 
attractiva and progressive salary and further promotion pros- 
pects. The usual Pension, Sickness Benefits, etc. will also apply. 


Applications glving full details of age, qualifications and 
experience should be sent to: ? 
MR. W.|C. J. GATES, Region Director 
Unigate Milk Division (T.A.) London Region, 
Wood Lane, Shepherd's Bush, London W12 





i 





ELECTRICAL ELECTRONIC & 


TELECOMMUNICATION UNION/PLUMBING 
TRADES UNION 


QUALIFIED ACCOUNTANT 


Accountant required at Head Offlce. E.D.P. experience an advantage. 
Sultable for recently qualifled man with experience. Salary from 
£2,000 p.a. depending on qualifications and experlence. Successful 
applicant will be responsible for all accounting functions of the 


Unlon. 


Apply to: General Secretary, Electrical Electronic & Telecom- 
munication Union/Plumbing Trades Union, Hayes Court, West 
Common Road, Hayes, Bromley, Kent. 


г. British Sugar 
E Corporation Limited 


Vacancies exist with the above company for 
the appointment of internal auditors within 
the age limits of 22-26 years. 


Applicants must have had practical experience in 
accounting and although not necessarily qualified 
must be attempting to qualify professionally. Con- 
siderable travelling is involved to the Corporation’s 
18 factories but the headquarters of the department 
are at Peterborough. The work is interesting and 
considerable experience in factory accounting can 
be obtained. 


The successful applicants must be prepared to 
Operate from the Peterborough area and, on 
occasions, to be away during a five-day week. 
Salary will be commensurate with experience and 
any qualifications. There are excellent prospects. 


Applications in the first instance should be addressed 
to: 


Chief Internal Auditor 
British Sugar Corporation Ltd 
Central Offices 
P.O. Box No. 26 
Oundle Road 
PETERBOROUGH 

















QUALIFIED - 
ACCOUNTANT 


` As Europe's largest manufacturer of Electric Fork Lift Trucks, we offer an оррог- 


tunity to a young qualified accountant to commence а progressive career Їп an 
expanding company in tha Engineering Industry. 


The successful applicant is likely © Ды aged 25/30 with post-qualification experience 


in either industry or the profess! 


“This interesting and responsible ө: which arises as е result of internal pro- 
motion provides an opportunity to gain experience of computer accounting 
techniques, 


' [nterest in management accounting and the ability to contribute to the Group's 
continuing success are necessary attributes. 


+ СА salary commensurate with qualifications and-experience-will:- be раја. 
"Please "write giving full details of qualifications and experience to: 


: á 
` M. W. Whitlock, Personnel Manager, с; 


“LANSING BAGNALL LIMITED 


| KINGSCLERE ROAD, BASINGSTOKE, HANTS 1969 


AWARD TO INDUSTRY 


СМЕЕ ACCOUNTANTS DEPARTMENT. 


PRINCIPAL 
_ ASSISTANT - 


INTERNAL AUDIT 


This post would be sultable for a young man who will be. 
working In a section where there are opportunitles for early 
promotion. Based at Ipswich, the successful applicant will be 
expected to assist in audit work at locations throughout the 
Board's area, and will at Чтез be responsible for the super- 
vision of a small audit team on detachment. 


When: carrying out duties at districts located away from base, 
. ovérnight allowances will be paid. 


Applicants should have experlence of office vedra ina 
large organisation and nee will be given to those possess- 
Ing accountancy qualifications 


“The гау scale for this post із £1,690—£2, 000 and the УГА 
polnt will depend оп qualifications and experience. ` 


А ply by letter- to the Chief Accountant, Eastern. 


Electricity, P.O. Box 40, Wherstead, pewien, by. Sep- 
tember-5th. 





DI Lg a “ACCOUNTANT pu 1 4 


Qualified Accountant 


- London 


- Wearea major subsidiary In an expanding Public Group: 


and require a Chartered or Certified. Accountant. 


The successful applicant must be a good administrator. 
and be able to work largely on his own Initlative ап у 


. be responsible to the Managing Director for: 


The Financial Accounting Functions;. 


The Operation of a а Information 
` System; f 
Developing and Improving the Accounting Systems. 


We are offering a generous salary and орегасе a non- 


` contributory pension scheme with free life insurance. 


Please send full detàils of age, qualifications and.experi- 


“ence to Box QA 10416. . . | $ 


2 


FOOTWEAR, LEATHER & FUR SKIN INDUSTRY тинн ши. 


 ACCOU NTANT | 


to the Board 


The Bodrd в responsible for the implementation of the 
Industrial Training Act 1964, Іп the Footwear, Leather 
and Für Skin Industries. 


Applications Invited for the post of; Accountant at 
the Board’s Headquarters, Sutton Coldfield, War- 
wickshire. 


A salary range of £2,000—£3,000 15 envisaged and the 
commencing salary will be in accordance with the 
successful candidate's experience and qualificatlons 
(anappropriate professional qualification Is essential). 
Employment conditions will be good and a super- 
annuatlon scheme Is іп operation. 


A form of application and a job description can be obtained јтот:: 


The Secretary 
Footwear, Leather & Fur Skin 1.Т.В.. 
. 29 Birmingham Road : 
Sutton Coldfield, Warwicks 


(Please mark your envelope ‘Accountant in the bottom left-hand corner) E 





 SAGCOUNTANT . 





10:10; A D PROVI: “CIAL ACCOU: TA-CY APPOI: TME:TS 
DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON Ес: | Ё Й 
(012247 3434 (6 lines) 


' 


PARIS ~ recently |qualifled Accountan preferably with 
& knowledge of. rench, modern endi: t techniques in 
operation; minimum salary £3,000 р.а. 


SPAIN ~ Qualified Accountant, preferably with a knowl- 
edge of Spanish, for varied audit and investigation аз- 
signments; £2,000-£2,500 p.a. tax free. 


MOZAMBIQUE |- Qualified Accountant, Portuguese 
айпа, for varied audit assignments; £3, 600 р.а. tax 





CONTINENT – We currently have a number of positions 
experienced 







available for atly qualified and 

Accountants: Work covers Ame t nt 
accounting t. ues operated by British, American and 
Continental о ations: Со; nego- 
tlable £2,500~£3,500 p.a. 


PARTNERSHIP — City practitioner, well-established 
substantial clientele — Јаша! salary negotiable up to 
. + 


£3,000 p.a. 
RECENTLY QU, ACCOUNTANT - oppor- 
tunity to generally broaden ex 


perience 
courses available to those interested. Commencing salary 
£2,000 p.a. 


AUDIT MANAG — Qualified Accountant minimom 
age 26 — mana position wh largo City firm 
£2,500 p.a. - 


QUALIFIED ACCOUNTANT for investigation as- 
signments, large City practice; £2,250 p.a. 


AUDIT MANAGER — medium-sized expand! “ч 
. firm, modern aud ung techniques operated. £3, 


‘AUDIT МАМА — welLestablished medium-sized 
БуЛ firm ~ public company experience essential. 
р.а. 





JUNIOR PARTNERSHIP – recently qualifled Account- 

ant or promising Finalist; definite prospects — 

initlal salary negotiable up to р.а. 

TAXATION SPECIALIST — City firm — experi- 
éoced in Corporation and In: onal taxation matters; 


partnership prospects — £4,500 p.a. 


EASTBOURNE - Personal Tax Assistant to undertake a 
full range of personal tax cases and tax planning. Initial 
salary £1,400 р.а} . 


It you are ойша! а change of cingloyiment and the ойдо that ob sock Ùs not aver hero wiy hot эйе or tlphone? АЛ nga i given prompt attention and 


and Computer 


TRUSTS - Assistant to Мапа 


of department required, 
WI Solicitors; previous experience in the preparation 
Trust accounts essential. „000 р.а. 


TAXATION/TRUST ACCOUNTANT – асаре 
City firm require taxation senior with experience of 
Trust and "Estate work; managerial prospects due to 
pending retirement. 


PERSONAL TAX ASSISTANT, City firm – previous i 


experience with Chartered Accountants desired; £1,800 
р.а. 


CORPORATION TAX – ienced not neces- 
sarily qualified, (о deal with interesting and substantial 
company tax cases. 

TAXATION PARTNERSHIP – City firm require о quali- 


fied man Mgr gai experience in tax specialisation, 
short term. Commencing Salary 
$5,000 раг і 


TAXATION – experienced unqualified man to assume 
some responsibility in a predominately personal tax 
department – £2,000 p.a.- 


оер nepared do пена ountan 

ence an to sp nly in 

personal tax work; E 

DEPUTY CHIEF ACCOUNTANT — Surrey; manu- 

POE Exporters seek recently Qualified Accountant, 
р.а. ! 


FINANCIAL ACCOUNTANT - West End publishers; 


Finalist considered — £1,800 p. 


MANAGEMENT ACCOUNTANT - East London 
manufacturing Groüp, Qualified Accountant with some 
commercial experience, Initial salary £2,250 p.a. 


DEPUTY CHIEF ACCOUNTANT - есас 
ant for London office of International rting Whole- 
salers; £3,000 р.а. plus. 


ASSISTANT CHIEF ACCOUNTANT - Surrey Group: 
Qualified Accountant with some post-qualification 
experience; £2,500 p.a. 

ASSISTANT MANAGEMENT ACCOUNTANT - 
Middlesex, Finalist considered – £1,800 p.a. + bonus. 


AÇCOUNTANTJASSISTANT SECRETARY - Berk- 
um: g company, recenti 
qualified Accountant; £2,000 p.a. plus assistance with 
house purchase, 


is no charge to applicants for our 


: ASSISTANT ACCOUNTANT, City office of Inter- 


national manufacturing organisation; Intermediate t^ 


- qualified for management reporting; £1,750 р.в. 


` ASSISTANT ACCOUNTANT — Sussex; Qualified Ac- 
mmercial 


countant with some co: experience required - 
£2,000 р.а. plus bonus. 5 


GROUP SECRETARY – property development gro up, 
Middlesex; Chartered Accountant, age 30/35 tor pe 
геоде for all accounting, secretarial and 

um £3 B00 pa plus company ear and other 
benefit, 


MANAGEMENT ACCOUNTANT – Finalist preferred, _ : 
for Clty ойсо of major transport container group; | 
£2,000 р.а. 


CHIEF COST ACCOUNTANT – Hertfordshire manu- 


CHIEF ACCOUNTANT – W1 commercial organisation; 
man to control accounting functions in respect 


Qualified 
of four companies; £2,500 p.a. with excellent prospects. 


у 


ANCIAL ACCOUNTANT - Hert- 
Qonlihed Accountant ` 
first commercial post — à, p.a. 


ANT MANA! 
Middlesex manufacturers of electronic equipment; 
Intermediate qualified Accountant — £1,500 p.a. 


" ACCOUNTANT - Surrey. МЕ mib mubsidiary of 
, Public Group ~ Finalist considered £1 


alified A.C.W.A. — Middle- 
250 p.a. Ра 


COST T ACCOUNTANT, 
sex engineering company. 





A RIGHT АВМ is required by our 





Air Distribution Equipment Limited 
Barcross House 

Ido 
Slough, Bucks 





arrangement. Modern 


сез adj Nee Haw/Byflect ti 
o adjacent w W station. 
Associated * 


Hours 8.45 ал445 p.m. 


| Health Peod Aro House, Abbot Close, 
TANE ACCOUNTANT, qualification 

not necessary, required by [arge'o tion 
in entertainment industry, London W1. This 
position [s very suitable for an experienced. 
man not more about 50 of age. 
Attractive life nce and non-<contri- 
butory pension emes. — Practitioners 
B №, {102 у оок Road, 


Services Burea 
Ilford, Essex. (01-554 3484. 


i 





brine company ( d 
uring company 
Essex. 





full accounts, costing, budgets. t 
career prospects for young man early 
twenties. 

Box AT 1930. | 


Intermediate 


BEDFORDSHIRE, – А.САЈА:А.С. С.А./ 
ACW.A. with sound аа experience 


required by a leading engineering company 
to to control an ortant ассо g боша 
ment. ~ Contact 
И ы 
on tments acens House, 
Leicester Square, London RS REG. 3388 
(01-778 0636 from 7-10 pm). | 


CHARTERED ACCOUNTANT 
A Young Qoalified Accountant is re- 
quired as ef Accountant by a busy 
and expanding group of companies in 
the perishable goods merchan апа 
rocessing a which is situated in the 
End of London. : 
a Rad on e RM: 
freund staff, the роз од will involve 
the setting-up of & system of manage- 
ment information. | 
There is ample scope for an ambitious 
man, and ths vli which - 
набу will Бо competitive, depend 
У upon results., 
Please apply in confidence, to Box 
СА 7318; - 


` i ' 
D 


ENERGETIC, AMBITIOUS YOUNG AC- 
COUNTANT "required by rapidly expanding 
wholesale grocery company in the East 

Midlands area, to be directly responsible to 
the managing director. ience of mech- 
anized accounting Is essen! 





bei sent to Box EA 1961. 


COMPANY ACCOUNTANT 
A: vacancy exists for a recently qualified 


accountant in a medium- 
contracting group operating in an 


around Monmout 

He will be onsible for tbe pre- 

Чоп of monthly and annual accounts 

зета control and will be expected 
to make a positive contribution to the 
introduction of modern accountancy 
techniques. 

Salary not less than £1,850 with profit- 
sharing and contributory pension 
5с. 


Apply in writin the Company 
Secretary, RDR m en) Construction 
ntypool, Mon. 


Ltd, Pontymoile, 





COMPANY SECRETARY / ACCOUNT- 


ANT штей by motor tra: in Parley, 
Surrey. с successful applicant will be 
required to deal with secretarial and 


. accounting functions for two companies. This 


is a re interesting position. ,— 
Apply anting Ns in first instance, to the 
ging Director, Box CS 2002. 


COMPANY SECRETARY required by 
private limited compan: 
engineering. Stourbridge area. 
over, approximately £1,000,000 
Applicants are invited from о ра 
accountants or secretaries, preferably 

with soms Industrial experience, — Write 
stating age, qualifications, previous 
Е a and salary теске to Box 


COST ACCOUNTANT required by manu- 
facturing company in Westonsuper-Mare, 
preferably over 30 yars of agn with experi- 

ge and operating stan вше 
ап udgetary contro 
costing af "This pos s Post 


mimencing sal : 
£1,500 per annum, үк сори, оп meee 
tions and experience, a соп tory pension 
scheme is in operation, е assurance 


apply, stating age, дабова and experi- 
ence, to Box CA 7| 


‘DEWSBURY AND WEST RIDING 
BUILDING SOCIETY 


The Society wishes to appoint an Ac- 
countant, preferably quali to a senlor 
position at its Chlef Office. Building : 
ety experience would be an advant- 
age but Is not essential. 


A contributory pension schemo with 


able. The commencing salary Р 
and аре. having regard to experience 


‘Dewsbury à West Riding Bullding 
Society, P.O. Box 19, Church Street, 
Dewsbury, Yorkshire. 


GROWING GROUP of market research 
companies want imaginative and ambitious 
young graduate accountant who Will combine - 
е accountancy, market escarch; and advise on 
orward planning ап acquisitions. — - | 
Opinion Research Centre, 47 Victoria Street, ` 
London 5771. 


‚ ACA, or А.С. 


XXVIII E 


DYNAMIC BUSINESS ACCOUNTANT for 
progressive substantial City importers. 


Capable controlling all aspects of 


administration, directly ie to board. 


Excellent salary, 


iremendous prospects, 
-..eventual board appointment. — "Box DB 1931. 


FIRST INDUSTRIAL POST 


* Two young Chartered Accountants 
required by our client, а leading intor 
national grou manufacturing and 
marketing -known products and 

. based in Central/West ndon. This 
company operates a sophisticated 
system of management accounting in 
which advanced methods of budgetary 
control and long- and short-term fore- 
casting are employed. Experience in 
these fields will be readily gained and 
prospects for rapid advancement are 
exceptionally high for а career-minded 
man. га: £1,900-£2,500 p.a. — 
Contact ACCO ANTS REGISTER 


E iv. Criterion Appointments Ltd), 


з House, Lelcester Square, London 
WC2. REG. 3388 (01-778 0636 from 


"E ACCOUNTANT 


- NORTHAMPTON GROUP of building 


com es require a q cost account- 
ant for a new and challenging position. Dutles 
will include modifying existing costing 
systems, integrating with financial accounts, 
budgetary control and management report- 
ing. The costing records aro about to be 
transferred to tho computer. – Applications, 
giving details of age, experience and salary 
envisaged, to the Secretary, Wilson (Con- 
nolly) Holdings Ltd, 63—69 Sheep Street, 
Nort ton. 

NORTH WALES SEASIDE RESORT. - 
Old-established solicitors require cashier 
book-keeper, experienced in solicitors ac- 
counts rules, to take charge of artment. 
Permanent position. Salary not less than 
£1.200 per annum for suitable applicant. — 
Write Box NW 7835. 


WELL-ESTABLISHED London manu- 
facturing firm, yearly turnover £150,000, 
wishes to appoint Accountant who can 
arrange permanent confidential invoice 
discounting. — Box WE 7796. 





TRUST ACCOUNTANCY 


Large firm of City Solicitors require 
young man, aged 21—25, with erience 
of accountancy and taxation and knowl- 
edge of stock exchange and investment 
practice to assist In preparation of 
annual trust accounts and maintenance 
of trust де ent records. Good salary 
for the right man for this important and 
responsible work. 
ох ТА 7816. 





TRUST MANAGEMENT 


A vacancy occurs in the trust depart- 
ment of a firm of London solicitors for 
а man or woman, 25—30 years, with some 
experience in trust management. Must 
be interested in modern management 
and accountancy techniques. Holders of 
(or students) G.I.S., A.I.B., A.C.C.A. 
uem puni referred, but not neces- 
sary. Respo. Шу with minimal su; 
vision for about 150 trusts. Salary 
negotiable, but not less than £l, 500. 
Pension scheme. – Box TM 7836. 


7-10 p.m.). 
ms 


А JUNIOR ACCOUNTANT 

early twentles — required by market 
research company — candidates should 
have reached A.C.C.A. Part II or equiv- 
alent qualification — practical experience 
to T.B. [evel is essential — salary negoti- 
able. 

Apply in writing glving full particulars 
to Н. S. Levinger, Intercan Ltd, 74 
Kingsway, London WC2. 


B 





KEW HOUSE FARM GROUP 


^ А qualified Accountant, aged 25—40, is 
'required to take charge of and ге- 
nise administration 


nai fovel This and retalling at & 

bend vel. This will be an interesting 

tgo imn Гы О 
mpany p. 

salary envisaged at £2,000. 

Apply in first instance to COLIN 
MEAD & CO, Chartered Accountants, 
Permanent House, 10А Hoghton Street, 
Southport. 





LONDON CIVIL ENGINEERS, with sub- 
stantia] and е, ding business, require 
„А. to take complete control 
of accounts and costing departments whero 
reorganization is necessary. Experlence in 
ent consultancy will be an advant- 
age. The position offers excellent lepide 
to а man in the early thirties, Tnitlal sal агу 
around £3,500 plus car. Mrd Hawley 
Co, "Chartered Accountants, 8 City Road, 
London ECI. 
RAPIDLY-EXPANDING West End fashion 
house seek accountant/office manager to 
take complete charge. Good prospects. 
Initial salary £2,000 p.a. Write accountants 
with full details. – Box КЕ 1979. 


TAYLOR STAFF 
: BUREAU 


A few special vacancies; 
NEWCASTLE UPON TYNE. – Re- 
cently qualified accountants to train for 
super management posts with large 
industrial concern.  Newly-qualifled, 
£1,750; two Sie se. post-qualification 
experience, £2,000, Age 23-26. 
SWINDON, WILTS. – Chief Account- 
ant, salary £3,500-£3, 800. Vacancy due 
to promotion. Knowledge of German 
and French an advantage. Age 32-40. 
Required immediately. 
CENTRAL LONDON. – Management 
and Financial Accountants. £2,250- 
£2,500. Good firm. Age 22-28. 
All above vacancies have nerous 
fringe benefits. Pensions/free life assur- 
ance, re-housing and removal expenses 
if required. 
Apply: 
TAYLOR STAFF BUREAU 
Accountancy Specialists 
34-40 Ludgate Hill 


London EC4 
Tel. 01-236 7102/0157 





DO YOU WELCOME А CHALLENGE? 


ARE YOU READY TO ACCEPT OURS? 


Wo are seeking a progressive Accountant, over 30, to take charge of our General 
Accounting Section. 


Who, Where, What are we? We are a Sales-minded Insurance Company situated 
on the outskirts of South-west London, offering a responsible career position at a 
salary of £1,500 plus (p.a.). 

Who and Where are you? What have you Achieved? — Write to us with career 
details, АП replies treated in strict confidence, to the Personnel Officer, Combined 
Insurance Company of America, 165 The Broadway, Wimbledon, London 57719. 








KUWAIT OIL COMPANY 
LIMITED 


requires à 
MALE AUDIT ASSISTANT 


preferably between the ages of 20 and 25 for loyment in the Internal Audit Division 
of its London Office. No travelling із in solved; 


At least two years' experience of auditing with a firm of professlonal accountants is 
essential and it would be an advantage if tho candidate is studying for a recognised 
Accountancy qualification. 

Salary according to age and experience. 


The Company has a non-contributory Pension Scheme, subsidised luncheon club 
and excellent working conditions. 


Please write, in confidence, quoting reference L.152/TA to: 


ersonnel ent 
Kuwait Ой Company Limited 
Burgan He 103 Wu Wigmore Street 


MANAGEMENT ACCOUNTANT 


required by International freight forwarding organisation, not necessarily qualified but 
must be experienced. Age up to 35. Salary £1,500 to £2,000 p.a., fringe benefits and 
pension scheme. | 


Candidate will be required to run the Accounts Department with а staff of ten and be 
responsible for preparations of monthly trading account and provide statistic inform- 
ation for management. 


Applications stating age, qualifications and experience to Box 595 c/o Emest 
Norris Limited, Thavies Inn House, Holborn Circus, London ЕСІ. 





West Bromwich Education Committee 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY 


High Street, West Bromwich 


(шсогрәгацаё 
Wednesbury College of Commerce) 


(f CHARTERED OR CERTIFIED 
ACCOUNTANT Ig uired Septem- 
ber 1st, 1969, to t О ВЕ апа 
Investigations on А.С.С.А, and 
LC.W.A. Sandwich Courses. Teach- 
ing experience desirable but not 
essential. 


(2) LECTURER required September 
Ist, 1969, to teach ACCOUNTING 
and allied subjects to final profes- 
slonal standar Applicants shouid 
hold final examination of an account- 
ancy body and will be required to 
assist in the promotion and develop- 
ment of the department's work. 


Salary for both posts: Lecturer Grade 
П, £1,725 to £2,280 (under review). 


Starting salary may Be above the 
minimum. 


Application forms and further par- 
ticulars (state desired post), from the 
Principal, to whom forms should be 
returned as soon as possible. 


OVERSEAS 








QUALIFIED ACCOUNTANT 
for 
BOTSWANA 
£3,500 


A professional firm of Chartered Ac- 
countants with international connec- 
tions requires а young qualified ac- 
countant: who bas had at lest two year 
post-q on experience, for new 
office in Francistown, Botswana. Tho 
initial contract will be for a perlod of 
three years at a commencing salary of 
R.6,000 Пју to £3,500 at par of 
exc per annum with housing and 
Panes ҮШ Бе paid for the successful 
passages be paid for su 

applicant ар his family. — Write gi 
particulars o 


ман Аса 
I de to Т GEO. MACKENZIE NZ. 5 & 
62 London Wall, London EC2. 





SENIOR AUDITOR 


AUDIT DEPARTMENT 
GOVERNMENT OF UGANDA 


Duties: Audit of computer 
Government accounts, and. 
supervision of audit officers and audit of 
the accounts of statutory corporations. 


Qualifications: One of the following — 
ACA, ACCA, AC.W.A or 
A.LM.T.A. A working knowledge of 
the IBM 360/30 32K Card/mag tape/ 
disc computer and RPG and Cobal 
language desirable. Over 30 years. 


Salary: Uganda Shillings 29,880—35,820 
per annum (£1,743-£2, per annum) 
plus directly-paid inducement allowance 
of £926-£958 per annum. Twenty-five 
per cent terminal gratuity, initial con- 
tract 21-27 months. Free family pas- 
sages, children's education allowances, 
accommodation at moderate rental. 


Applicants who should normally be 
citizens of and ently resident in 
the United Kingdo should write, 
LA M name, аве, brief details of 
ations and experience to: 


Appointments Officer 
Room 301 : 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House 
Stag Place 
London SW1 


quoting reference Мо. RC 295/183/01 





STIRLING ASTALDI GROUP 


Site Accounta nts 
East and West Africa 


The Company is a large Civil Engineering Con- 
tractor operating in Africa and has vacancies on 
several| sites for Accountants with commercial 
experience some of which should preferably have 
been in contracting. Applicants need not be 
qualified and should be in the 25-45 years age 
bracket. These are permanent appointments with 
initial fours of 18-24 months' duration. Excellent 
salaries are being offered with paid leave, free 
accommodation and medical care. Please write in 
confidence giving age, marital status, full particu- 
lars of; positions held, experience and names of 
past employers to: | 





The Personnel Officer 
Stirling Astaldi (Services) Limited 
37 Upper Brook Street, London W1 





SOUTH AFRICA 
Chartered 
Accountants 


Professional Office 


Excellent о opportunites exist for young Chartered Accountants . 
- In Johannes 


urg with Паја Panchaud & Webber in аззосја оп 
with Touche, Ross, Bai 


The commencing salary offered 15 R5,000 (£2,916) per annum, 
on which the income tax Is R422 (£246) for married persons 
withbut children and R608 (£355) for single persons. 


; The ч will pay, in respect of successful applicants and-their 


ley & Smart. 





familles, the difference between the cost of economy class 
air fares to Johannesburg and the amount contributed 


ds travel costs by the South African Government. 


Ка lervice contracts need be entered into unless so desired 
by applicants but, if they wish to return to the U.K., the 
firm| will bear the full cost of economy class alr fares for 
themselves and thelr families after three years’ service, 
reduced proportionate y for periods of service of less than 
three years but subject to a minimum perlod of service of 
twelve months. 


Write to Goldby, Panchaud & Webber, P.O. Box 1172, Johannes: 








“ACCOUNTANT 


for BAHAMAS. 


A Chartered Accountant is required by a leading firm of \ 
insurance Brokers and Agents 
Accounts desirable but not essential, 


The appointment would be subject to terms to be agreed and the 


commencing salary would ђе B$12,000-15,000 depending on 


age and experience. / 


Leave terms will also be subject to negotiation. 


Please send applications giving full details of experience to: 


Staff Manager 


HOGG ROBINSON & 
GARDNER MOUNTAIN LTD 


Staple Hall, Stone House Court 


| Houndsditch, London ЕСЗ 





Accountants 
for Europe 


Price Waterhouse & Co. have vacancies 
for qualifled accountants In their offices 
on the Continent of Europe. 


Ambitious áccountants Interested In ob- 
taining experlence In modern auditing 
and management consulting procedures 
are invited to meet partners of the 
European firms to discuss career pros- 
pects informally. The discussions will 
take place between 12.30 and 7.30 pm at 
the following places: 


Manchester, 
Grand Hotel —Tuesday, 26th August 


Birmingham, 
Midland Hotel —Wednesday, 27th August 


London, 
Great Eastern Hotel, (Liverpool Street) 
—Thuraday, 28th August 


Interviews can also be arranged on other 
dates by writing to the Staff Partner, : 


n Nassau. Experlence of Insurance 











у 


DEED PER: 


fene ЧҮ А, ита а. ode 


КЕЛЕРИН АНЕ Р” МИРО АНТИ 


iata ur 





47, Avenue de l'Opera, 75 Paris 2e. 


burg. ` Arrangements wili be made for interviews in London, 
Birmingham, Manchester, Edinburgh апа Glasgow: 
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. Barton Mayhew & Turquánd Youngs have vacancies | 


‚ for young qualified accountants in their Paris Office. 

7 Initial salary will be in the region of £3, 000, a year. 

Applications, with details of qualifi cations, experience, 

' age and present salary to Alderman's House, Bishops- 
| gate, London EC2. 














Бараа равай qualified commercial accountant тегей a 


: to take charge of accountancy and office administration of large 


. soft drinks industry in Zambia and to assist in management. 


. Must be capable of effecting budgetary control. Three to five years’ 
contract. Salary £4,200 per annum plus gratuity of £1,500 on 
completion of three years’ contract. Residential accommodation 


with basic furniture provided rent free. Return air fares paid by ' 
, Company. Six weeks’ annual leave. Educational allowances for _ 


' children available. Pension and medical aid fund. Low taxation, 
healthy climate with all modern amenities including television. 


А similar position is offered with a'small group of companies 


e a ` pletion of three years’ contract. Other benenta as above. 


‚1 The group chairman will be available for interviews in London 
. А at the. end of August. 


Applications, which will be treated with strictest confidence, should 
be made in the e first instance to: 


Mr H. В. Богі. 
- Guthrie & Co- (U.K.). Limited 


52/54 Gracechurch Street, London EC3 





at a salary of £4,000 per annum plus gratuity of £1, 200 on com- | 


‘all-round experience with 
ractice. 


SRI as ~ 


FINANCIAL ACCOUNTANT 


Rapidly expandi Group of Com- 
panies invites з арр ons from young 
men, preferably qualified, for challeng- . 
ing position а gos, Nigeria. Salary by 
negotiation, libera le leave, free passage, 
"Bccommodation, car, medical, etc. — 
Please reply, ll résumé of past 


giving 
experience, to Box ЕА Ep 





. NASSAU, BAHAMAS 
International firm of chartered account- 
ants requires the following qualified men 
(9 Rae 30 35 yis ii polea partae nershi 
а 
Р ability, referably wi pan in 
Р onal company рее ` 

O Ао м around 25 with minimum of 
о years’ post-qualification 

ence in varied co y pi i tali 

. These positions appeal to single 
men or married men without children. 
Salaries paid according to local con- 
ditions and personal experience. – Please 
write full details to Box NB 7714. 


SPAIN у - 
QUALIFIED ACCOUNTANTS 


А rapidly expanding, International 
- practice in Madrid and Barcelona is 
жой. newly qualified, energetic 


pom offers excellent p 
fessional experience and an Insight 
е e technigues of some leading European 
d American ез. Standarde аге are 
high and individual professonal develop- 
ment is bo encouraged and expected. 
р тааак 
» Probably a single: man, not less than 
23 yoars old. 
| * Mature and d capablo of accepting 
early bility. 
* International "pem 
А knowledge of Spanish would be an 
advantage, but is not essential. S 
salary negotiable in the region of £2, 
per annum. fares and remo 
expenses from the U.K. to be paid. 
Applicants should write with brief | 
background details to Box SQ 7838. 


SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can 





practitioners or requests for agency 
or subcontract work are not permissible. 





а STUDENT, three vente’ profo- 


passod Parts I 


sit leant large, · 
medium and small a ts, seeks senior posi- 


Чоп with scope of taxation work in West End 
chartered accountant’s office. — 


ACCOUNTANT (54), over thirty years’ pro- 
fessional ence, desires change. Incom- 
and relevant ин work 


short periods or specific jobs. — Details 
eec] ree В жаг 
ord, Essex ne 01—554 3484). 
UNTANTS ND BOOK-KEEPERS 
supplied to business and professional com- 
panties on a freelance basis for long- or short- 


643 Uxbri 
Roni Haye End, Middlesex. (TeL 01-5 
BUDGETARY CONTROL, Managemen! 

Accounting: Experienced Consultant seck socks 


P or temporary appointment. — 


В.5С.(ЕСОМ.) HONOURS U.K. GRADU- 
ATE Part П chartered final 
p, seeks suitable 


End p 


Ready to take ebria 
Available now. — Please reply 


Box BE 1818. 
а in ACCOUNTANT, 
.retiral а health, requires end 
referab! ee professional | firm City or 
est Eni eral accoun ? 
audits and eru Е or part-time. — 


W. Stephen 
р Арак шн y Medio" 


TA LC eie qu 


ACCOUNTANT M EE 


57, Queensborough Terrace, | 








"m ~, 1 


Е August. 23d, 196 


= А Mn 


TERED ACCOUNTANT retu а 
to Professional work, oy м eri 
orth Surrey ог Londons Ex Prefera bly yie 


partnership — Pleaso reply Box CA 
ACCOUNTANT (51), 
eigh 


either field. und covers 
secretarial duties, taxation 
estate -duty mitigation, trusts, investments 
апана, sion scheme administration, etd 
West Country or East Angli 
m3 Salary £3,000 p.a. phis - 





chartered 
partnerahip prospects, either in tho loca 
f Вода, N. Herts, Bletchley or in Londo 


within easy reach of Euston main line station 

епепсед in most aspects of a profes 

sonal office, including taxation. Frese 

500 р.а. — Box FA 1963. 

FINAL Р T II A.C.A., May 197 
student of 30° убагы. old, ex 


Mu ee tion. = ы write I. М] 
artland Road, London NW6. 
` FREELANCE ACCOUNTANTS 
. SUPPLIED | 
To Business or Profession =’ 
Any Period ~ Part-time — Assignment. 
APPLICATIONS FROM 
. FREELANCES WELCO. Е" 
PARTNERSHIPS AND PRACTICES 


Buying or Selling. у 
Practice ог Block of Audits 
Е Available — Valuations. 
instance. -Вох FA 1873. 


INTER. A.C.C.A. STUDENT (25), s 
position in Torquay area. Experienced "id 


' auditing, taxation, costing, etc. Present рой 


held as assistant to chief accountant. — Apply 
Box ТА 1854. 
QUALIFIED ACCOUNTANT, secretary о 
small industrial company for the 
years, and previously twenty. 
professional accountancy, Be seeks 

position within 

Professional office. located located in 
Bexhill, H Hastings, Battle area. – Вох QA 1829 





Џ Stella ЕМ s the Strind 


accountancy staff and all босов of audit 
clerks; every candidate is personally 
interviewed hero before being recone 
mended to a prospective employer. 


436 Strand, WC2 
TEMple Bar 6644 


TEMPORARY BOOK-KEEPERS, account. 
ants and ledger clerks available. – Ring Ja 
Саа Un ABBey 2354/5817, for fu 


ARTICLED CLERKS . 


АВА. Соо Pakistant with training А 
vacancy for articled ' cleri 
ay exempted. Available 
међу. — Please write М. A. 
Windsor Road, London E10. 
АСС. STUDENT, having experience o 
profession, seeks articles or отне 
with а firm of accountants in 
Londo: 
А СО СЕ Ба АТЕ from, India, 


SE21. 
А GRADUATE, 23 years, prelimins 


working in a City overseas ban 

with d references. — Write for interview, 
Mr Haroon, 112 Sberingham 
London E12. 
А MALAYSIAN CHINESE cme age 21 
with three ‘A’ levels, er arnel in а 

medium-sized or big elfminary 
exem -R Low St Charte" Hospital 
London W10. 


Yol 





leoretical accoun 


ERSIAN STUD: у 
els and two ‘O’ levels, with a knowledge of 


[, seeks articleshi 


ассо 


untants. — 
e to Mr Имде, 18 Kemplay Road, 


padon NW3. 


exp 









- with. 
&ccountünts in London; secks 
available immediately. — Please 
91 Melrose Avenue, 


ACCOUNTANTS. - 


will bo available 













four high credits), seeks 
articles with а C.A.s firm in London. He 
for interviow two weeks 





y available, — Please 
174 Goldhurst Terrace, 


ged 20, with two 
pur 


three ‘A’ levels] seeks four-year articles. 
— Please write Oye, 8 
, London SE13. 


TRANSFER OF ARTICLESHIP wanted by | 


& clerk b ороп. 
X тош P 





Articles С 
Prin 
to Box TF 1934. 


Has Eso de e ord of one 
tained. — Apply 


from Tanzania, 
uble-entry book-keep: 


with basie 


. — Please write to 


Гавана 


PAKISTANI, May 
secks transfer of articles. 
on October 30th, 1970. 
cipal's consent obtained. — Please write 


seeks articles 
accountants. 


1970 ' 


nm 
s 
П 





РАВТМЕВЅНІРЅ 
АМО РВАСТІСЕЅ 





NW. 


years. Valuations. ~ оз 
estminster Bank 


lete T eon 
welcomed. — Box AP 1 
ACCOUNTANIS (OXFÓRD) with rapid! 
expanding се require young qua. 
assistant sarong Five-day week and 
threo weeks’ holiday. according to 
experience. — Full palin ox AO 1852. 
terma after abort probationary pelod. to 

& ort pro onary to 

chartered 


m able paler orang ba at least 
‘our years’ experience since qualifying by 
F.C.A., London W1. Staff ten. — Write Box 


AP 1887. 

A SOLE PRACTITIONER (37), North-west 
London, G.R.F. £4, th good offices 
and mo establishe seeks partoer. Amak 
gamation or merger TO ons con- 
sidered. ORAS 1830. Р 


r purchase o 
annuity basis. S Bos ВС 1878. 
ndon 


CHARTERED ACCOUNTANT, 
wi ~ Gross fees £14,500 approx. seeks 
on or association with similar 
fem or any other reasonable proposition. 
~ Reply Box CA 1888. 
CHARTERED ACCOUNTANT (North 
London) wishes to purchase practice or block 
of audits with Q00—£4, GRF., on 
cash or annuity basis - Box CA 1939, 
CHARTERED ACCOUNT. 


» practizing 
in Ма M. like to purchase a small 


practice in Herts, Middx or North London, 
arrangement with а tioner contemplat- 


CHARTERED 
Essox require chartered 


(aged 301 to 50) with allround enco in 
Incomplete: reco К гоп апа сошрапу 
accounts, a view partnership. 
If we can find тшеп, who are hard- 


‘working, am! ambitions and enthusiastic, we will 


house mortgage at favourable 
rates, Include them in our pension sch 
and pay salary of £2,250 minimum until 
айе а partner. We are willing to introduce 
ax accounting machine as soon as 
pras cable. – Box CA. 6500. 
CHARTERED ACCOUNTANTS, situated 
West of Birmingham, require a qualified 
chart accountant (not over 35 years of 
age) to take up a senior ponnon: Da theic 
ат with ae view to Рао aft ір чо а suit- 
e probationary ре, -R „А th fall 
details of positions held, 
and salary carned to Box CA 1971. 
CITY FIRM of accountants wish to 
or Home Counties, — Please write full details 
Box CF 1898 
EAST ESSEX CHARTERED ACCOUNT- 
ANTS with two partners and £25,000 fees 
wish to come to an arrangement or amal- 
gamate with another firm, with a view to 
making economies and ensuring continuity. 
yey у сараро staff with long service. — Box 


ESTABLISHED LONDON chartered ac- 
countants (four partners) require qualified 
assistant (age 28-33) with view to partner- 
ship- G Good nox 16 essential. No capital 


FOR has eio aid thirty-five 
years. гаа ра пе and ultimate suc- 


cession. Large and amall audits, etc. Surre; 
Sussex border. – Box FC 2007. p yl 


~ Box 
nali- 


F. & F. for sale салу 
940. : 


LINCOLNSHIRE/NORFOLK.. n U: 
fied accountant, twen 


ks pia fia sang ‘frm of 


chartered accountants 

aged 25-40. Short d ер Good 

rewards to man of abili is prepared 

to work hard. – Box LR 

LONDON FIRM of accountants 

with gross fees of spprozimately £75,000, 

mouki bo interested th another 
tion: Apply Bo Bon LE ТЁЗ! Mew = 

on. — X Я 


Ғог заје in We West pad е town. – Box 
SE 2009. 


LONDON, with nding’ 
^ ina висе. tion , 
amalgama-. 


acquire | 
a small. to medium-sized practice in London | 


, with те 
very 
parking). 


l2 


1 


"Вох МС 1965. 
MANCHESTER FIRM of gna ac- 
countants wish to purchase a small practice 
or blocks of audits. Cash or annuity 


Write to Box MF 1833. 

MERSEYSIDE AREA. па gar a 

accountants wish to 

block of audits. hag fees sad £10, 000. 

Араш Horn eames records welcome. 

NORTH LONDON PRACTITIONER with 

£4,000-£3.000 ез апа excellent. Q F; offices 
another to share overheads, Other 

полетео ments considered. – Box NL 1882. 
PRO CIAL FIRM with small City office 
(one resident partner) has available 


space 
` and invites replies from C.A.s (fees up to 


10,000) with accommodation and 
blems prepared to consider sharing house- 


by the formation of a separate 
to which the benefit of the specialist services 
of the main would be available. 
– Write Box PF 1941 
RECENTLY-QU, 


ACCOUNT. 
Durham 


sources and good cllent relationship are 
prepared to acquire Tour practice. — Write to 
x 


841 
DLE: B di Ши in 
g practice or rofit expectation 
doublo in four years, based. on t record. 
а о! spaco for on, central. 
— Box WM 188 


YOUNG CA., prestige London WE. office, 
seeks another to share in association, with а 
n" to future partnership. — Write Box ҮС 


YOUNG EVANGELICAL 
CHRISTIAN 


is required as Manager for South Wales 
Chartered Accountants. 

prospects. Must be able pied preparo 
accounts without supervision and 
interest in taxation. — Box YE 1851. 





BUSINESS 
OPPORTUNITIES 


ANDON CHASING THAT MORT- 





sional Мо Services, 5-7 Muswell Hill, 
Tondon NID C UDo 


incl. seal, books, mem. and 
arts. Also JEINPARUODE а and ready-made 
companies. Reichmann & Wing Ltd, 124 
Gt ridge Road, London N17 (01-808 


2738). 
AGENTS WANTED to introduce members 


— Details from Box AW 7812. 


Business Wanted 


London Clients who are Importers of 
long-standing require to purchase an 


additional established small to medlum- 
sized import Business in consumer 
goods. — Please forward particulars in 
wridng: to Accountants, Blick 
Rothenberg & Noble, 7 Ficrroy Square, 
London W1P 6AS. 


area, fees, audits, 


` Phone A’ 





^s 
, 


AGRICULTURAL INVESTMENTS. - We 
vo a selected number properties avail- 
able for шукып. Forty five cent 
estato du oid Sale & 
Finance Cp onis, ead London’ W1. 


(01 УЗУ 6231. | 

DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if if соеп. — Professional & Tra 

Protection ‘House, London 

SWa (МАСЫ 9396 (5 lines)). 

STRA but have ability 
and ambition to be successful entrepreneur 
in viable [preposition on capital of EP000. — 

or appointment at 01—730 9466 
or 01—748 6441. 
COMPANY FORMATIONS from £12 plus ` 
stamps, Rapid service, — Reglaw Rogistrars 
Ltd, 14 The Mall, London W3 (01—567 5459/ 


01-997 247 x 
COMP. ` SEARCHES, — 5 
service, Fully не ди staff only em- 
ployed. — Alfred Atkins Lid, Est. 1890, 


on Street, London EC2. Telepho: ne 
01—739 7710. 


ENTERTAINMENT 

TRATION for sale. Company has never 
traded, Authorized capital 300, 000. Offers 
invited. – Box ЕС 1972. 


EXPRESS COMPANY _ 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 


(Вере A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





LEWIS, COATES: 


COMPANY REGIS. , 





& LUCAS LID ^> 


LAW STATIONERS 7 
READY-MADE COMPANIES FOR" 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. . f 


£40 (inclusive) - 
Amberley House, 12 Norfolk Street 
Strand, London WC2 
. TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonlan 4547/8 
Established 1921 


LIQUIDATION CAN BE PREVENTED. – 

Write, Monsy-broker. Box LC 1943. 
MORTGAGES available for. 

поша ‘purchase to suitable applicants. Other 


1 
st 
3 


" 


ies considered including ro-mortgages. `. 


— State requirements to Callender Securities 


Ltd, 54 Bow Lane, Tondon EC4 37 
READY-MADE ЖО: e 
ons 


seven days (£13 9s $55 (pias ous Compaate, E 
re-registered 
Limited, 61 ри т Анел Gingham, td 


Keat oem 32558) Code O 


ТАХ LOSS COMPANY FOR SALE. = . 


Lightireight concreto and te special." 

tax reliefs due on £24,000 plus 
i le director’s loan of similar sum. ~. 
Box TL 1845. 


HART & co 


(CITY ROAD) LTD. 
Leonard Street 


London E.C.2 


01-253 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE- 
£12 piosa stamp feo 
READY: MADE £40 
For accountants and solicitors only 











“STOCK VALUERS _ 
JOHN CHURCHILL & CO 
E.S.V.A. 


Incorporated Valuers 


; HEAD OFFICE 
" 155 HIGH STREET, BROMLEY, KENT 
5. Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, safe or 
purchase. 


| STAFF THROUGHOUT THE U.K. 


~ 


. ORRIDGE & CO 


^' Dacre House, Dacre Street 
, Victoria Street, London SW1 
01-7899 6433/8 К 


YALUERS AND STOCKTAKENS 


‚ AVAILABLE NOW 


. Countrywide Service 
Valuations for Audit Sale 
-Business Transfer Agents or Probate 
* Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 


`` MISCELLANEOUS 


А BUSY MAN who has to deliver a speech 

. Or lecture, write ап article or a book, can 

: have the UA prepared expertly and confi- 

ешп contacting Andrew Bainbridge, 

4 Hereford House, Queens Drive. London 

УЗ (0-49 3677). 
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zou ACCOUNTANT 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per 
claims bonus. — Sheppard 
Incorporated Insurance Brokers 
House, High Street, Tunbridge Wells. 


ACCOUNTANTS WHO WISH to 
obtain full 
classes of business are invited to » apply 
for an for an ge in the U.K. the 

nion Assuranco Group, 
24 Cornhill, Londoner 


CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
hired, bought, позага, terms. Burroughs 
accredited deal acVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 


ACCOUNTING ' 
MACHINERY 
Wecan offer nal Burroughs 


Sundstrand and ЕШо 
accounting machines, 


Loan machines free during overhaul 
and decimalization conversion, 


HIRE, H.-P., LEASE 
D. & Р. 5 


NATIONAL 
APPLIANCES 


LTD 
5—7 Paul Street, London ЕС2 
Tel. 01-606 9440/9442 


toed 
simati: 
isher flat- 


NAME-PLATES MADE IN SEVEN DAYS 
шош. ог с Раю bronze, brass, 
stainl ber stamps and directory 
boards nee supplied 3 dole. Samples and and 


picos руы return. ce & Co, 
ea Harrow, Middlesex. "ва. 


Road, 
NORthwood 24326.) 


cent по. 
E Со Ltd,- 


exchange 


à 


ACCOUNTS TYPED for срна - 
Stella Fisher Secretariat Ltd, 436 Strand, 
London WC2 (TEM. 6644). 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range | 


all at 
408 per 100 (plus postage) 


» SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tol. 01-353 0838/9 


HIRE HIRE HIRE 
All models of Sensimatic accounting 
machines available for short- or long- 
term rentals, 

For details of this unique- service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


TYPEWRITERS: 50 per cent discount. New 
Olympia SGE 40 lerias, 24 in. carriages, 
list £240, special offer £120, plus huge part- 

allowance. — Surrey Typewriters 
Ltd, 7 Putney High Street, London SW15 
01—789 5484) 


` 


TO 30 PER CENT DISCOUNT on. 


branded carpets, Wiltons, Axminsters, Orien- 
£200,000 ts on display 
in our exclusive London and Northern show- 
rooms. АП makes available with full manu- 
facturers’ guarantees. Free delivery U.K. Мо 
imperfect goods sold. fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 


Bull & 6 Old Bailey, ` 
London UR 297 jn о lines)), also 
at 83-89 ewcastle upon 


e (Tel. 2032121428), 3 


55/61 Lever Street, 
anchester (061-236 3 389). 
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STRAND, 
Telephone 01—836 0832 


For over 90 years we have published books for the 
Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON. 


з 


Orders by post dispatched to all parts of the world 


| THE CITY LIBRARY 
E GEE & CO (Publishers) LIMITED 
| LONDON WC2 


‚ Accountancy Profession, especially Textbooks for Students. 







~ Е (0 “August 23rd, 


/ 









































: CONDITIONS OF 
ACCEPTANCE ОБ 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers' requirements. 


:2. The publishers will not A 
' held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


3. Thepublishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences ARE 

therefrom. 


4. Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution ог canvassing 
matter. Any letter is liable to 
be opened for examination 
of its contents. 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 

vertisement which in the 

opinion of the publishers 
does not conform with recog- 
nized professional standards, 



















-— | s 
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August 23rd, 1969 : ACCOUNTANT. ; 
ES 





^ TEMPORARY — 
LONDON ОЕЕІСЕ | BINDING CASES 


P OPERTY FOR YOUR VOLUMES OF 
БОК The Accountant 
REQUIRED | 





Freehold or long leasehold office 
building of 10,000—20,000 sq. ft in the 
City or West End of London, 

ith vacant possession now or in next 
two years. The age of the property is 








immaterial. | 
(New size from January 1966. Volume CLIV) | 
It.is the only self-binding device that makes a real 
book and allows the pages to be perfectly flat when 
open. Twenty-six copies and index may be bound by . 
'inserting in a spring linen cord weekly. The case is 
covered in blue cloth, suitably worded and of an 
extremely attractive appearance worthy of the best 
bookcase. 2 
| RDER FORM: 
Reply in confidence to: i GEE & CO (PUBLISHERS) LIMITED 
| 151 Strand, London WC2 01—836 0832 
A. Thomas Please supply BINDING CASE(S) 
IHE LAW LAND CO LTD ИЕ AE | 
rettenham House Name A 
caster Place, Strand Alpe 
London WC2 


Tel. 01—836 8833 


Remittance enclosed £ 
ACCT 23/8/69 








Before we put our name to the Class 18 electronic calculating 
machine we picked the brains of the best electronic data processing 
experts iri the business. | 

And we didn't have to look far. 

For right here at NCR is all the skill and knowledge needed to 
bring advanced electronic capability to calculating. 

And all this experience backs the NCR Class 18. ~ 

Naturally, it has everything you'd expect to find in a | high 
dU Y electronic calculator, such as easy keyboard input, instant 

isplay output, two magnetic-core memories, square-roots, touch- 
button simplicity and flexibility of use... And: allata very attractive 
price that makes competitors wonder how we do it. 

Our electronic experts can call ita | a: 
calculated crib if they like. 

We call it using our business brains. 





ovd medu бук Ca RV I B Dex Dave Rond, Si Айаан, Ho 
1 > а 


5a. 








Please send me details about 
your Class 18 Electronic Calculator. 


Name 





Address PS 





a? 


The National Cash Register. Сола 
206 Marylebone Road, London NW1. 
Telephone: 01-723 7070 


“Акро! 23rd, 1969 
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ACCOUNTANT August 30th, 1969 


Two Important New Publications for АТЕНЕ Economists, and 
Students: 


The Efficiency of Business Enterprises 


1. В. AMEY 
(Professor of Accounting, University of Bristol) 


Introduction to Mathematical - 


Programming for Accountants 


B. V. CARSBERG 
(Lecturer т Accountíng, London School of Economics) 


These books, obtainable only from booksellers, are published by George Allen & Unwin Ltd 
and sponsored by 


The Research Committee of 
The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





THE EFFICIENCY OF BUSINESS ENTERPRISES, price 58s (256 pp.) deals with the way in which the 
operating efficiency of а business or parts of а business should be measured in order to be economically 
meaningful. The alm of the book has been to examine the notion of ‘efficiency’ at a fundamental level, Intro- 
ducing accountants to relevant areas of economic theory and revealing some of the confusions in current thought 
and practice in the process — including sóme involving the use of rate of return on capital as an efficiency target. 


INTRODUCTION TO MATHEMATICAL PROGRAMMING FOR ACCOUNTANTS, price 3bs (114 pp.) 
shows the way in which, with a knowledge of simple algebra, the actual practlees of cost accounting can be 
linked with economic theories of relevant costs in making decisions, and how accounting data can be used in 
mathematical formulations. It is a most useful publication for students and others concerned with Management 
Accounting, Business Studies and Industrial Economics. 


Published by GEORGE ALLEN а UNWIN LTD, coples of ‘The Efficiency of Business Enterprises’ price 585, 
and ‘Introduction to Mathematical Programming for Accountants', price 35s, can be obtained from booksellers 
NOT from the Institute or Allen & Unwin Ltd. 


||| 





Established 1874 


| ACCOUNTANT | 


X. lex 
i $e 


. August 30th, 1969 





151 Strand, London WC2 Telephone 01-836 0882 | 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home dnd overseas: £6 10s per year; £3 6s 6d half- -уваг 
Айтпа! edition: £9 15s per year; £4 175 6d half-year 
Concesslonal rate for students: £4 5s (forms on application) 





Classified Advertisements 





T 
" Rates апа Information 


(approxi 
are pro rata. 


SEMI-DISPLAYED advertisements are charged per Inch, to the nearest { inch. 


CONCESSIONAL RATES per Insertion are also quoted. These aro given for 
advertisements to appear in thres or more consecutive issues. They cannot be 
epplled ectively or for advertisements which are to appear at fortnightly 
or longs intervals. 

onal rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


ately twenty-five words). Additional lines (approximately five words) 





Payment 


Excapt where special arrangements exist ALL ADVERTISEMENTS which аге 
charged] according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ вве next column. 


(oman charge Is made for each advertisement which covers up to five Шпоз 


· Basic . Concessional 


x Situations: Vacant/Articles Vacant 


£1 10s Od |-Е1 Os Od 
Per line, in addition ў 6s Od 4s Od 
Per inch semi-displayed £5 5s Od ЕЗ 10s Od. 


Fully Displayed (min. 2 inches) 


Minimum (5 lines) 





Per Inch (1x 1% In.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted | : 

Minimum (5 lines) £1 2s 6d 15s Od 
Per line, In addition 4s 6d Od 
Per inch semi-displayed £4 10s Od £3 Od 


All other categories 
Minimum (5 lines) 

Per line, in addition 7s 6d 
Per inch semi-displayed £0 0s Od 
Box Numbers | 3s Od. 
Box numbers are not transferable and cannot ђе repeated at a later date. 





3s 
0s 

£1 17s ва £1 Бї Od 
5s 

£4 Os 

2s 


- All classified advertisements appear automatically in The Accountant and in ` 


Taxation. 


CLOSING TIMES 


Seml-displayed and Run-on: Acceptance, alteration or cancellation- - . 


10.30 a.m. Monday ‘preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding wosk. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 


reason make It necessary to go to press earlier, Notice of such alteration will be. 


given In the classified columns. 


~ 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 

‚ Notepaper, Bills, etc., mee 

' Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 


inclusive 


i i 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


MELVILLE STREET, EDINBURGH - 
CALEDONIAN 8321 
{for Scottish Companies) 








LEEDS & 
HOLEECE 


the © 
£50,000,000 


society with the 
ам о 


Head Office : 


HOLBECK HOUSE, LEEDS & 
105, ALBION STREET, 
usus BOL BECE 
‚ Telephone : 29511 . BUILDING SOCIETY 
Member of the Building Societies Association 














-CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


, otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


_ See preceding page for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANTS AND 
BOOK-KEEPERS 


Supplied to Business and Professional 
companies on a freelance basis for long- 
or short-term assignments. 
- Applications also invited from Free- 
lancers, 

Accountancy and Professional nd 
Bureau, 643 Uxbridge Roa Ная 
End, Middlesex. (Tel. Ro '6517]8 





PRIVATE TUITION ulred in accounts 
pers for A.C.A. Fin London area. 
EM pun ta fees; etc. agrecd at meeting. — Box 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 





OFFICIAL 
. APPOINTMENTS 








Government of Malawi 


| INSPECTORS OF TAXES 


Qualifications: А. knowledge of commercial 
accountancy principles and a sound knowl- 
edge of Income Tax and practice. 

Duties: To oxamine accounts of small 
traders and partnerships and to determino 
the taxable income assessable. Duties may 
also include inquiry work and supervision of 
a section, 

Salary: Scale £1,011 to £1,591 p.a. 
Inducement Allowance of £629 to £699 p.a. 
A supplement of £216 to £244 is payable 
direct to an ones bank account outside 
Malawi. 

Terms: On contract for one tour of two to 
three years. A terminal gratuity of 25% is 
payable on completion of tour of not less 
than. thirty months. Applicants must be 
citizens of, and permanently resident in the 
United Kingdom. Apply giving brief detalls 
of age, qualifications and experience and 
quoting reference RC 230/134 /04 to: 


Appointments Officer 
5 Room 301 а 
MINISTRY OF OVERSEAS 
DEVELOPMENTS 
Eland House 
Stag Place 
London SWI 





THE UNIVERSITY OF 
BOTSWANA LESOTHO AND 


WAZILAND 


Applications. are invited for the post of 
SSISTANT BURSAR 


Salary e R.3,100-R.4,700 o ry (R.i = 
11/8 sterling). Preferenco will given to 
candidates holding а recognised accounting 
qualification, though candidates who have 
served articles but who have not yet qualified 
will also be considered. The appointment will 
be for two years in the first Instance with the 
possibility of an extension of the appoint- 
ment. The post will be centred initially at 
Roma in Lesotho, but the successful candi- 
date must also be prepared to servo in 
Swaziland or Botswana, or to travel between 

the three countries from time to time if 
called upon to do so. Various allowances, 
medical gratuity. Accommodation 
provided at reasonable rents, family passages. 
Detailed applications (6 copies) naming 
threo referees, by September 23rd, 1969, to 
the Secretary, Inter-University Council "for 
Higher Education Overseas, 90/91 Tottenham 
Court Road, London, WIP ODT, from whom 
further p are obtainable. 





: ACCOUNTANT _ 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY re- 
quire and aapply all grades, professional and 
аНбеа and unqualified, audit 
accountancy and secretarial staff. 
Male and female. Permanent and temporary: 
For the best choice with no fees to ма 
— 1 Philpot Lane, Fenchurch Street, London 
EC3 . 3261), 109 Tottenham Court 
oad буте Street Station), London W1 


CCOUNTANTS – ALL GRADES urgently 
required. – Visit, write or phone: The London 


Accountancy Bureau, 88 Farringdon Street, 
London “ЕС. Те!. 01-353 9368 (fifty yards 
from Ludgate Circus). Top Salaries. 

ACCO ANTS (Chartered) West End, 


experienced Senior Assistants, not 


Hours 9 a.m. to а 15 p.m. No Saturdays. 
Three weeks’ holiday. Non-contributory 
nsion scheme. Luncheon vouchers. — 
lease reply Box AC 1909. 
A CITY of chartered accountants 
(medium/small — two partners) with interest- 
iag and ver varied practice requires assistant with 
post-qualification experience. 
Must te willing to handle public company/ 
up accounts and incomplete records. 


me trav d southern counties. 
Definite part: prospects for right man. 
— Apply PR brief d for interview. — 
Box AC 2057. 


AN ESTABLISHED FIRM of West End 
chartered accountants has vacancies for а 
senior and semi-senior (male or female). 
The firm deals with a wide range of interesting 
work including incomplete records and 

ublic companies. The Ореста о ше 
Initiative and advance rapidly will 


апа experience. — e MEE full personal 


- ' August 30th; 19d 


ACCOUNTANTS in Len ak area of Wd 

Wales require а young өг e 
assistant for gro eq work 

expanding practice. This is 


with excellent prospects. — Please write 
confidence Ка ulars of educatio 
training an to Box AT 1919. 
КОСО ОМАК (OXFORD) with rapid 


expanding practice require young qualifid 
assistant with initiative. A ia d week а 
thres weeks’ holiday. ccording 
WU Full details t to Box КАО 1852. 
TIRACIIVE OPPORTUNITY 


good prospects is offered by chartered ај 
countants. London W1 (а ten) to a теп} 
with good all-round experience (includit 
tax) who wishes to make a career in tij 
profession. – Box AA 1920. 
AN EXPERIENCED AUDIT MANAGER 
not necessarily qualified, required by twd 
рагшег аб practice in the West 
ry upwards of £2,000 p.a. with god 

prospects for suitable applicant. — Pilea 
ite to Box AE 1991. 
AN EXPERIENCED semi-senlor required H 
NW. London C.A.s. Varied growing pra 
tice offers excellent opportunity for ad 
vancement. Articles available if needed. 
Write Box AE 2071. 
ANNAN, DEXTER & CO are looking fa 
audit seniors with an imaginative and flexlb 
outlook who are able to carry responsibld 
— Apply to the staff partner, stating sala 
quaes, at 21 Ironmonger Lane, Londo 








AUDIT ASSISTANTS. - City Char- 
tered accountants have vacancies at 
various levels for experienced assistants. 
Commencing salary £2,000 upwards 
according to experience and qualifica- 


tions and £1,7 0 upwards for newly 
qualified. Good commencin, | salary for 
unqualified assistants acco: g to а 


experience and suitability. Varied an 
responsible work offering foe oppor- 
шше. Annual review. weeks’ 

holiday. Luncheon vouchers, Pension 
scheme. — Write, glving full particulars, 
to Box АА 7806. 


^ 


ACCOUNTANTS... 


... in Government Service meet and solve problems of a 
variety and complexity that well match their skills. 


There are a number of openings mainly In the 
Ministry of Defence (both Army & Navy departments), 
the папа Revenue, the Ministry of Technology and 
the Board of Trade. Different emphases will be placed 
by different Departments on varlous accounting 
activities but in achieving their objectives Account- 
ants have an important part in the control of 


Government expenditure. 


will be in . 
Southampton. 


The posts are located mainly in London but some 
. . Cardiff, Glasgow, Leeds and 


There are two levels of entry, both requiring the 
qualification of Chartered or Сем вд Accountant. 
Promotion prospects are good to posts with 
salaries up to £3695 (Inner London) and above. 


Non-contributory pension scheme. 





Senior Accountants 


For the limited number of openings in thls grade, 
candidates must have broadly based professlonal 
experience [n order that they may take on senior 
responsibilities of complexity that call for initiative 
and the ability to present and argue a case. They 
must be at least 30 (for outstanding candidates 27) 
and normally under 46 years of age. 

Salaries (Inner London) will be on the scale 
#2246 to £2981 : for candidates with special 
qualifications or experience, starting salaries 

may be above the minimum. 


Fuller details of all the appointments and a booklet 
outlining the work of accountants in the 

Government service may be obtained by writing 

to the Civll Service Commission, 23 Savile Row, 
London, W1X 2AA, or by telephoning 


two years. 
Reference 590/Ј2/1. 


Accountants 


The professional experience of candidates for this 
level of entry will be judged in relation to their age, 
but they must be fully conversant with modern 
financial and cost accounting technlques and 
practice. The lower age limit is 23. i 
Starting salaries (Inner London) will range from 
£1506 at 23 to £2173 at 34 and over; appointment 
to the grade of Senlor Accountant could come in 


Reference 590/J2/2. 





reference, 


01-734 6010 ext. 229 (01-734 6464 "Ansafone" 
service after 6.30 p.m.), quoting the appropriate 


Closing date 16th September, 1969. 


Civil Service Commission 


миз 30th, 1969 


uh 


~ t >: 


n 


: А А Board of Trade Examiner in 

The job? Bankruptcy. Working under an 
Officlal Receiver you'd be directly Involved in 
Investigating the affairs of companies In 
compulsory liquidation and of partnerships and 
individuals in bankruptcy. 
This job demands that you usa your Initiative. It 
glves you real variety, promotion prospects and 
"security, and you're not desk-bound. 


Ly PX. A pass In 
The qualifications? ono of the 
following professional examinations: 
1) Intermediate of the Institute of Chartered 
untants (England and Wales, Scotland or 
Ireland); or Part lil (A) (Scotland); or Parts |, II 
and Ill (Ireland); (1) former Intermediate 
Examination or Parts | and ll of the present 
examination of the Assoclatlon of Certified and 
Corporate Accountants; (Ш) Intermediate of the 
Soclety of Incorporated Accountants; or an 
equivalent qualification. Candidates will be 


Finals stilla long way off? | 
Your experience could fityounowfora. i 
job with a starting salary of upto £1,739. 


expected to show at an Interview that they have 
knowledge and experience of the preparation and 
Interpretation of accounts of companies, firms, 
or sole traders; and some knowledge of 
bankruptcy, company and commercial law, and of 
possible results of Investigation Into the affalrs of 
insolvent individuals, or concerns. 


- You start at up to £1,739 
uallfications, and experience, rising to £2,205. 
lary higher for officers serving in London. 
Non-contributory pension. 


And promotion prospects? 
Salaries of £3,474 and above. Pol. 
Write to The Secretary, The Clvil Service 


Commlssion, Savile Row, London, WIX 2AA, or 
telephone 01-734 6010 Ext. 229 (after 5.30 p.m. 


- 01-734 6464 "Ansafone" Service), for particulars | 2 


and an application form (to be returned by 
26th September), quoting 328/ 11 















YOUNG 
ACCOUNTANTS 


for Birmingham -Liverpool 
Leicester - Manchester 


\ 





Price Waterhouse & Co. have positlons avallable 
for young qualified accountants and finalists, 
initlally In thelr offices in Birmingham, Liverpool, 
Leicester and Manchester. | 
The scope for advancement In the firm Is excellent. 
Opportunities to obtain specialised knowledge in 
management consultancy ortaxation are given, and 
the position offers broad experlence of a very wlde 


varie 
auditi 
and wf 
Ane 


menti 


of business and modern accounting and 
g techniques, both In the United Kingdom 
h associated firms overseas. : 

enslve programme of training and develop- | 
provided for members of the staff. 





Please write or telephone: His 


‚ Е. R. deynes, Beaufort House, 98 Newhall Street, Birmingham 3. 


Tel: 021-236 5682. 


A. G. Íhalley, 322 Indla Bulldings, Water Street, Liverpool 
L2 OQN. Tel: 051-238 3581. 


R. б. Wilkes, 6 Friar Lane, Lelcester Е1 БОА. Tel: 0533 27141. 
A.: D.--Copley, Norwich Unlon House, 73/78 King Street, ` 
B: 





“Mancheatar Мо 4WS. Tal: 061-832 














Recently | 
Qualified? — 


We are.a national firm of Chartered Accountants with 
assoclated' firms overseas. We find that, as we are a 
medium-sized firm, our employees retain thelr in: 
dividuality. We run some training courses of our own 
and when we conslder It desirable we also make use of ^ 
external courses. We now require, in our London office, 
a few newly or recently qualified accountants with good 
previous records. Within Ilmits we can accommodate 
varlous requirements for post-qualification experlence 
leading to specialisation and we should be glad to discuss 
these at Interview. Salary will be around £2,000 p.à. with 
attractive fringe benefits. — Write Box КО 103604% 


- 





Why Not Join Шѕ2. 


LAW c A RETT 








^.^ August 30th, 1969 





Barton Management Appointments Limited 


Tel. 01-405 1431 


| | _АССООМТАКТ — = 
Айин: В | 80 Chancery Lane 
Staff . р В а rton | и геа u | London WC2 
P Эд. - In association with — : i 
Consultants `- 


A ` R. E. РУКЕ and F. С. РУКЕ 
| (Members of The Institute of Employment Agents and Consultants) 


from our files of the 
A Selection taken at random from ont Кюй re deal 


an informal interview without commitment at any timo, 


Bee ^ &ccountants are noted 


COMMERCE AND INDUSTRY 


Assistant Accountant (Kater) _ £1,800 


. A medium-sized Publishing company based in’ Thames-side South-east Middleecx 


have a high export achievement and offer considerable prospects to а young man 
who will assist the Chief Accountant. Duties will include assignments of special 
interest and Importance as well as routine accounting. 


Company Accountant . 
` A person with practical ability in preference to academic ability is required to control 
the accounts function of an American-owned Advertising/creative design company 


- situated In West London. Reporting to the Director, ho will prepare 


returns and advise on business controls. 


Assistant Accountant - £1,500 
"The Controller of & well-known group of companies in the musical entertainments 
fleld, based in Central London wishes to appoint an барон person. Но will 
assist in the management of two subsidiary companies, Rapid advancement within 


£1,850 Min. 


the group will be open to the man with energy and ability. 


Assistant to Financial Controller 


- The Financial Controller of а nationally-known Advertising Agency based in 
Central London will be Interested іп а man of finalist status, Но will be expected 
to display drive and: enthusiasm in a wide range of financial and 

~ accounting work will earn him excellent prospects within the company. 


*. Qualified 
a liaison and advisory 


, SOUTH AFRICA 





COMMERCE AND INDUSTRY OVERSEAS 


Kenya Senior Accountant 


Subaldiary of International Engineering offer a career appointment or two- 
Vest four to qualified man aged about 35. Dudes involve occasional travel. Minimum 
basic Salary £4,000 plus substantia! housing and other allowances, Generous end- 


.of-tour leave. 


Germany Controller E 


man, aged around 28, and fatrly fluent in French and/or German, to provide 
service between manufacturing and offices in Germany, 
Franco and Italy. £3,000 Neg. 


BERMUDA inancial/Internal Auditor.) 
SOUTH AMERICA Internal Au г.) 
SIERRA LEONE Senior Accountant/Internal Auditor.) 


£1,750 | 


vacancies fi i partly ed 
көлү or qualified and itle 


in absolute confidence. You may m for 


PUBLIC PRACTICE _ 


Partners Assistant Oxford £2,400 Neg. 


This appointment is offered by a substantial practice to a qualified accountant with 
two or more years’ post-qualification experience. The firm's definite expansion plans 
provide unlimited opportunity to a person with partnership potential. Fringe benefits 
include assistance with accommodation, bonus and pension schemes, 


Audit Reviewer London £3,500 Neg. 


A new management appointment with a large and progressive City and International 
practice. Responsibilities will require previous manager level experience in à medium/ 
large firm and а familiarity with the modern management services concept of . - 
auditing; they will not ental! company internal administration. A chartered ac- 
countant under 38 will be preferred. 


Personal Tax Assistant London £1,800 


A substantial firm based in W1 seck a man with at least four years’ taxation experi- 
сасе, He will be responsible for a number of cilents and must have staff manage- 


ment ability. There are prospects of controlling the firm's personal taxation depart- 
ment. 


Taxation Specialist | City £3,500 Min. 
Qualified man aged over 26 with at least three years’ specialised tax experience. 
Responsible to the tax partner of a National practice, he will manage a consultancy 
service and lead а number of young qualified specialists advising on all aspects of tax 
and tax planning. | 





PUBLIC PRACTICE OVERSEAS 


BERMUDA £3,000 Min. tax free. © MADRID £2,750 
INDO £3,400 MOZAMBIQUE £3,500 
IRAN £3,500 PARIS £3,000 
I 500 ТОКОМТО 510,000 
JOHANNESBURG E2650 TRIPOLI £4,200 


Later interviews arranged up to 8 p.m. every Tuesday ог at other times by appointment 


_ ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who 
wish to broaden their experience using modern techniques; 
` would welcome the opportunity to specialise in management 
. consultancy, computers or taxation or to transfer to overseas 
offices; 7 
аге interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 
are prepared to take advantage of the firm's training schemes 
' — including a wide variety of courses; 
will work hard in exchange for above average remuneration and 
holidays; 
' aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue in a professional firm or to transfer in due course to 
Commerce or industry. 


Write to Staff Partner, 33 King William Street, London ЕСА, 





TAXATION 
AUDITING = 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels In diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory So life 


insurance cover (non-medical up to £8,000). – Detalls to. 
‘Staff Partner’, Telephone 01-242 0581, or write to 
Buchanan House, 24-30 Holborn, London ЕС1 
(Chancery Lane Station 50 yards). 


БУНУ ЖЕНА 2 ЖЕ УН УУ ЖЕ ЖЕ katata RaRa ЖОЖЖЖУУЕ. 


| 


ASSISTANT TO FINANCIAL CONTROLLER 


North-west London 


manufacturing environment. £2,500. Ref. A8197. 


J| ————————————— E ERRORES RR 





FINANCIAL CONSULTANT - 


Central London 





—— _ 
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We have room for 


UALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Greece. 





We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 





| 
| 
| 
| 
| 
| 
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The Controller of a number of subsidiaries belonging to & Machine Tool group is con- 
solidating and extending their management controls, The appointment will be of special 
interest to.a recently qualified man who requires evident advancement opportunity and 
, Who wishes to develop a comprehensive knowledge of forward planning activities in a 


A young Chartered Accountant with two years or more experience in Public Accounting 
since qualifying is required by a specialist company in the financial consultancy field. 
A capacity for original and constructive thinking, and ability to accept growing responsi- 
bilities, involving close co-operation with the legal profession and the City is essential. 
Special training will be given to the person possessing these qualities. Ref. А0819. 


Barton 


Management Appointments 
80 Chancery Lane, London WC2 (01-405 1431) 


* 


s 


| A SMALE 


| њи level). osition will be filled 
~ person of intermediate standard who is 
to work on his or her own initiative. — 
to Вох AS 1990. 
ASSISTANT 


Own. — ares APR Bor RE и 
Reeves & Neylan an (remember the 
Canterbury. Are there young C.À.s 


how peculiar count 


out of the blg towns, but next year will 


bring added advantages. To find out FI 
we can offer you in breadth of experience and 3 


extent of re write for app 
to E. Н. ST. RD, Reeves & N 
Sandwich. 
last month. 


А TAXATION ASSISTANT is required } 


rapidly expanding practice. 
пуста provincial average but 
on provioos experienco ami ability. – 


AUDIT ` ASSISTANT 


£2,500 Minimum 


AUDIT ASSISTANT required not 


lete records and taxation. — 


Sal 


details of 


8836 or write Box AC 1921. 


Qualified Accountants - 


Harmood Banner & Co and associated firms Invite applications 
from quallfled accountants of varied ages and experience for 
vacancles In their offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 
responsible careers. ' 


А sound professional experience will be avallable using the latest 
techniques In a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability 
and experience. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments or by transfer to assoclated offices. 


Opportunities are also avallable for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 ирне! Hill 
LONDON EC4 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr С. Whitehead, 5 Portland Terrace -~ 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House : 
,Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP — 


WEST END:chartered practice 
sen for am udi атаар eni 
for City саднаа 


Pis кад 

inquiring minds? Don't you want to find out ; 

пу practitioners can раа get | | 
staff to develop 


through 
pota d gro of the practice? You have E 
missed the best summer for years for wo: 


required 
accouätants Ка LA and 


ise NONE — and . 1 
АА 2061 à 


jy 
3 
4 


ЕУ 


Apply 


with | 


“Box ` 
y du 3 





i 


gualifed b but with thorough зона < of E 
Ет and experienco to Box AA TL A 


| 
1 


and salary required tb | 


y odes 


by arrangement. — Telephone 01—567 у 


ГЕУ НОВИНА, УРАН 








. Consultants will provide you with all the 
` advise you on tho mostisu 
. interests in mind. 


^ 


' Whatever tbe level or 


N.B. АН Inquiries regarding Commercial and Industrial Accountancy Appointments should 
` be addressed to our parent company — Merxyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. 


U.K. DIVISION: 


'5—7 Russia Row, London EC2. — Tel.-01-606 5368: 


NEWLY QUALIFIED? . 
NOW TO PLAN YOUR CAREER 


First our congratulations; but after the celebration it is imperative that you give serious 
consideration to your future. Careful planning is essential, as a false move now may 
. have lasting repercussions, whereas the right one at the right time can ensure a 
` progressivo path to tho top, This ii shoro. We сап Бе of invaluable service. to ш; our 

in this field is unequalled; our contact with fessional firms of all sizes 
in all parts of tho U.K. -is second to nono, А perso discussion with one of our 
facts rogarding the career opportunities 
avallable to you, and is entirely without obligation. If you decide to move, we can 
itable firms, and arrange а series of interviews with your own 


г ‘Cateer Planning’ is a booklet we have prepared to help you. Aak for а сору, and at 
анале Gans arrange: бог an aopolntinonn for a confidential discussion 


. | . TWO OR MORE YEARS POST-QUALIFIED? 


NOW TO DEVELOP YOUR. CAREER 


-Our career discussions are not confined to those who have jost qualified. Our 
clients are Sare regulary notifying, = of appointments mnm will ill provide f first-class op- 
 portanities for supervisory seni rs, assistant managers, p to partners, 
specialists in taxation an other fields, with many ааа Ғог Ср to pa in the 
medium or long term. · 


The RIGHT appointment for you is always here. 


requirement, write or telephone to our Director, L, G. Gibson, 
or to W,.E. Nightingale or Mrs М. L. Willis. * 


^. Open Saturday mornings by appointment. 





| ACCOUNTANTS 


for London—Bristol—Cardiff 
Newcastle— Nottingham 


Price Waterhouse & Co. have positions avallable 
` for young qualified accountants and finalists, 
Initially In their offices In London, Bristol, Cardiff, 
Newcastle and Nottingham. 
The scope for advancement in the firm Is excellent. 
. Opportunities to obtain specialised knowledge in 
management consultancy or taxation are given, and 
‘the position offers broad experience of a very wide 
variety of business and modern accounting and 
auditing techniques, both in the United Kingdom 
and with assoclated firms overseas. 
An extenslve programme of training and develop- 
ment 18 provided Тог members of the staff. 





Please write or telephone: 

C. L Brown, 3 Frederick's Place, Old Jewry, London ЕС? 

Tal: 01-608 6044. 

J. D. Мале, St. Giles House, 11 Quay Street, Bristol BS1 2JP. 
- Tel: Bristol 22108. „Ат. 

J. Worton, Terminal Bulldings, "Central Square, Cardif см ТЕО. ^ e 

Tel: Cardiff 21 I 

R. Lovely, 31 Mosley Street, Newcastle upon Tyne NE98 1PL. sl 

Tel: Newcastle 28483. + 


tet "тыл. A4 Ludi nne E 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS · 


J. _Daykin, 1 King | John" s Chambers, Bridlesmith Gate, ~ А 


er August 30th, ` \ 


[OVERSEAS] ' 


Tel. 01-285 0037 - 





OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


AN OVERSEAS TOUR OFFERS THE RECENTLY QUALIFIED CHARTERED 
ACCOUNTANT 

1. EXCELLENT POST-QUALIFICATION EXPERIENCE. 

2, THE OPPORTUNITY TO ACCUMULATE CAPITAL. 

3. A HIGHER STANDARD OF LIVING. 

4. AN ATTRACTIVE SOCIAL AND SPORTING LIFE. / 

5. OPPORTUNITIES FOR RAPID PROMOTION. 


Detailed below are extracts from our current register of world-wide vacancles: 
Pral: pode Mal eed pe fue. 


[HO 


plus a iago benefits. Two-three-year tours/careers. 
yen ei 6200.800 000 p.a. Now two-year tours. 
300—£3, 120053000. „в. plus free accommodation. Two-year tours, 


„а. Immigration area. 
рангни: 5.290. 229301 „а. Two-three-year agreement. 
Респ (Lima): Up to £3,000 p.a. Three-year tours. 
Bahamas: £4,000 p.a. Three-year tours. 
Germany: £2,500-£2,800 p.a. Two-three-year tours 
Holland: £2,700— p.a. Two-three-year tours. 
Belgium: £2,700-£3,000 
East : £3,750 p.a. Two-year tours 
Tripoli: £3,000—£4,200 р.а. Two-year tours. 

Canada: 8,500-9,500 Dollars. Immigration area. 

Madrid: to р.а. Two-three- agreement. 
Ecuador: £3,000 p.a. plus benefits. Three-year tours. 
Lisbon: one 500 p.a. 18-month tour. 


Сале пива need i do shove ron owt ganera career i 
ance are invited to contact Мг В. J. Welsh, Director, or Mr G Ormrod. 





П 


LECTURE ROOM 
SEMINARS, TRAINING LECTURES 


Readers are reminded that our fully-equipped Lecture Room is now available for 


hire by special arrangement when freo.during the 1960/70 lecture sessions.. 


Full particulars on application to: W. McC. HOLMES, 


Mervyn Hughes & Со — 
5-7 Russia Row, London EC2 
Telephone 01—606 5368 






Qualified Accountants | 
"Dearden, Harper, Miller & Co seek Qualified Accountants for their 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 

Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 
` Salary levels are regularly revised to compare with the best. _ 
Please write to E. R. Crossley, 17-18 St Dunstan’s Hill, London ` 


ЈВСЗ (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 
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dem ng ACCOUNTANT 


EARLY CAREER APPOINTMENTS 


Many of our assignments form the subject of Display Advertisements in the National Press. The following are 
representative |of career appointments open to Qualified Accountants of the younger generation. General 
inquiries are invited, 


i 





| R d 
Cost/ Assistant Accountant Nigeria – Total emoluments circa $10,500 p.a. 


Capital ——À opportunity — Young, single, qualified accountant — Applicants directly from public prac- 
tice are eligible. 


Large engineering construction company ~ An adventurous-minded, single, qualified accountant (A.C.W.A., 
ААССА. ог A.C.A ), aged 22 to 26 is required who is competent to assist in all aspects of cost and financial 
accounting, general а ministration and preparation of monthly management information, etc. Other criteria 
, аге – adaptability, a keen, loyal and willing attitude and capacity to learn quickly. Location — Lagos. 


Total emoluments (in the form of basic salary, monthly, annual and terminal bonuses, housing allowances, 
etc.) – circa $10,500 p.a. – annual renewable contract — one week mid-period leave — paid air passages, etc. 





Applications under reference А.3167 to О. E. B. Hughes. 


Operational appraisements and internal audit 


Senior Assistant 


London-based overseas travel — Short period regular assignments to European locations. 

Major international group holding a world-wide dominant position in a specialised field – head office Middle- 
sex. This appointment will appeal to appropriately experienced, adventurous-minded, qualified accountants — 
A.C.A., A.ALC.C.A., A.C.W.A. Envisaged age is up to 30 and an adequate degree of service in a suitable 
commercial or industrial environment is essential allied to competence to act as ‘No. 2’ to the internal Audit 
Manager and under his direction to undertake regular (usually two to three weeks) overseas assignments 
involving internal auditing in its most sophisticated operational sense, researching and programming audits, 
reviewing and appraising the related structure and operations of companies within the group, etc. 





Salary – up to £2,600 p.&. – non-contributory pension scheme - life assurance. 


Appianus under reference А.3169 to Peter Cox. 


—————————————— 


Management accounting team 


Recently Qualified Accountants 


An outstanding and unusual opportunity to train and attain a high standard of commercially orientated 
management accounting experience. 


Our clients are a large old-established group of high repute (public company) with varied interests in insurance 
broking and allied fields – location London EC3. The company has decided to recruit a special team of four 
talented, recently qualified accountants (A.C.A., А.А.С.С.А. or A.C.W.A.) who, under the direction of the 
Chief Accountant, will be trained and participate іп a long-term programme involving the institution of new 
systems of budgetary control, complete review and reorganisation of all management accounting functions 
throughout the group including transfer to a third generation computer and preparation of new manuals. 
The team’s task is expected to take three years and engagement will be on a contract basis commencing at 
£2,000-£2, 250 р.а. Second-year — £2,500 ра. Third year plus £500 terminal bonus. There may well be 
opportunities to continue in the group's service in a line appointment of appropriate senior status. 





Applications under reference А.3171 to Miss Marion Williams. 





MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 


TRENT HOUSE, 59 ST MARY AXE, LONDON EC3. TEL. 01-283 0037 








YOUNG QUALIFIED ACCOUNTANTS 


A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


A small selection 
Јтот our comprehensive index 


CHIEF ACCOUNTANT 

London – Salary 23,000 р.а. 

Young qualified accountant with experi- 
ence of foreign exchange and taxation 
preferably with service industry. 


COST ACCOUNTANT 

London – Salary #2,500 p.a. 
Manufacturing company requires quali- 
fied and experienced cost accountant 
to bo responsible for all aspects of cost 
accounting. Excellent company benefits. 


MANAGEMENT ACCOUNTANT 
London - S £2,000 р.а. 

Young recently q accountant 
to assist in preparation of reports, forc- 
Eros &nd general management inform- 
ation. 


ASSISTANT ACCOUNTANT 

London — Salary £1,700 p.a. „| 
Advertising company requires young 
student accountant anxious to gain 
experience and accept early responsibility. 


AUDIT MANAGER 

London — Salary £3,000 p.a. 

Modern progressive medium-sized prac- 
tice requires qualified accountant with 
experience of sophisticated auditing 
methods. 


INVESTIGATIONS SENIOR 
London – Sala 

Recently qua 

rapidly ade. practice to specialise 
in investigations, А 


NEWLY QUALIFIED 
ACCOUNTANT 

City – Salary £2,000 р.а. 

Small- to medium-sized expanding prac- 
tice — genulne partnership p в for 
ambitious and industrious app 


AUDIT PERSONNEL 

Provinces — Salaries to £3,000 p.a. 
Vacancies at all levels in publ 
throughout the U.K. ~ [Ee practice 
Bristol, Exeter, Glasgow, Manchester, 
Nottingham, Sheffield, Southampton, 
etc. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone; 01-437 7928 














ACCOUNTANT . 


> = \ 


^ August 30th, 1 





\ 


~ « CAREERS IN PRACTICES £3,000 А YEAR MEN SHOULD NOT 


ARE GOOD FOR YOU WANT TO READ ADS 
! 


‘ 
у 


If you stop and think about and read this ad. you wlllsee why. Wherever you 
are, whatever your qualifications and/or experience, whether you want to do 
tax, audit, insolvency, investigations or whether you think you are good 
-enough to be a partner, we are for YOU. 


,Ring os at 
HYD. 9678 


PARTNER – CROYDON - 28/35 to ~ £3,000. 
SENIOR MANAGER ~ 28/32 – EC2 — to £3,250. 

TAX MANAGER – EC4 – to £4,000. 

TOP SENIORS - MANCHESTER - to £2,500. 

TAX ASSISTANTS — BIRMINGHAM - to £2,000. 
Also London Suburbs urgently and all provincial centres 


| Remember 


HYD. 9678 


Gerry Dudson Gabriel Daffy 


TEMPORARY 
POSTS 
DORKING - A.C.A. 
GRAYS ~ Finalist, 
ACTON ~ A.C.C.A. 
COLINDALE - Finalist. 
Highest Rates 
GRO, 4511 


B. W. Danes - P. Jacobson 


ок. so if you are reading this you are not earning £3,000 – yet. We have the 
jobs that are going to pay you that and more. But you have got to be good. 
These jobs occur in many different industries and locations зо wherever you 


are give us a call at: 


HYD. 2580 





Below are some current examples: 


FINANCIAL DIRECTOR ~ NW. London 
Plastics – to £3,500. 


FINANCIAL ANALYST – Central London f 
Engineering – to £3,000 


THAILAND - Investment Company 
to £5,000 inc. 


CHIEF ACCOUNTANT - London: 
Advertising — to £2,800. 


Р.А. to М.О. - Birmingham 
Heating – to £2,500. 


CHIEF ACCOUNTANT - London 
Р.С. ~ Wine – to £4,000. 


And many others for A.C.A.3, A.A.C.C.A.2, A.C.W.A.s, A.C.LS.s. 


DO NOT FORGET 
HYD. 2580 


John West, Les Noakes, Gil Ikerd 





THE HARRISON & WILLIS STAKES 


WATCH YOUR TV AT 215 p.m. ON SATURDAY SEPTEMBER 6th AND SEE OUR RACE. TELEVISED IN THE 
VARIETY CLUB OF GT BRITAINS 11th ANNUAL RACE MEETING AT SANDOWN PARK. TIPS NEXT WEEK. 


118 NEW BOND STREET, LONDON Wi 
TELEPHONE 01-493 9441 (9 lines) 


Open Saturday mornings. 


Late evening and early morning interviews by appointment. 





“4 m 
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SE. ACCOUNTANT | = 09 


| , i > 
i 2 
TÜPCARE EXECUTIVE LIMITED 
243 REGENT STREET, LONDON W1 TEL. 01—437 6063 
| Accountancy Appointment Specialists No Fees to Staff 
SENIOR | AUDIT SENIOR TAXATION SENIOR MANAGEMENT ACCOUNTANT 


А leading West End firm have a vacancy 
for a Senior! Suitable for a person wish- 


tng А ME to largo Company work, 


MANAGING CLERK 
A small West End firm with a growing 
practico seck: a Managing Clerk. Salary 


| 
AUDIT MANAGER 
А medium-sized City firm offer good 
prospects for, E Chartered Accountant 
able to han um and large com- 
pany audits. Salary £2,500-£3,000. 


| 

NEWLY QU, 

A leading West End firm are able to offer 

good post-qualification experience in- 

саша investigation work. Starting 
salary #2,000. | 


Р.А. TO PARTNER 
g man with 3/4 years 








Ost- 


А A Giy firm of Chartered Accountants 
an experienced Senior, Not 
асема 2 ily qualified. Salary in the range 


Q Tdi first-cl 

pportunity to -class post- 

qun ence with large City 
. Salary £1,950—£2,100. 


SEMI-SENIOR 

А medium-sized City firm uire an 
experienced man. Not n y quali- 
fied. Starting salary £1,500+. 
SEMI-SENIOR 

Young man currently stud ACA. 
or A.C.C.A. for West End of Char- 


tered Accountants, Starting salary 
£1,200—£1,400. 


SENIOR 

А medium-sized firm in the City have an 
interesting position for & experis - 
enced young man seeking promotion. 
Starting salary circa £2,000. 








UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and i in taxation and investigation work, covering a 


| 


упде гапре of businesses. 


и We offer training courses covering all aspects of 


our, work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
andiremunerative career are excellent. 





Shoyld you wish to specialise in 


in computer 


systems, taxation or consultancy, there are 
opportunities to do so after a period in general 


practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 


Overseas offices. 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to А. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career 
sofar. 





А young man with experience of Com- 
pany Tax is sought by a medium-sized 
City firm. A.T.LI. preferred. Salary 
£1,900-£2,200. 


PERSONAL TAXATION SENIOR 

А first-class Personal Taxation Assistant 
is sought by a small/medium-sized firm 
of Chartered Accountants. Every oppor- 
tunity to progress. Salary circa £1,850. 


TAXATION MANAGER 

A firm of Chartered Accountants in the 
City require a capable person with good 
Taxation knowledge. Salary to £2,500 for 
the right man. 


TAXATION SENIOR 

А medium/large City firm have a vacancy 
for an А. Must have experience of 
Company Taxation. Sti salary 
circa £2,500-£2,800. 

TAXATION ASSISTANTS 

Several opportunities are avallable for 
Tax Assistants (male-or femalo) with at 
least 1/2 years’ experience of Personal 
Taxation in the Profession, Bank or 


^ Inland Revenue. > Opportunity to: to advance 


to Company 
£2,000. 


International Company seek recently 
qualified A. as Management 
Accountant trainee. Excellent prospects 
of advancement for right man. Salary 
‘circa £2,000. 


ASSISTANT ACCOUNTANT 

Head Office of large manufacturing group 
seek partly qualified accountant as 
assistant to Financial Accountant. 
Opportunity to gain wide knowledge. 
Starting salary circa £1,300. 


INTERNAL AUDITOR 

Retail group seek a qualified man or 

possibly someone studying for quali- 
оп. Salary £1,800-£2,250. 


ASSISTANT CHIEF ACCOUNTANT 
Large holdin: CA irer seck qualified 
ar „С.А. of es ‘Tremendous poten- 


ASSISTANT GROUP ACCOUNTANT 
Young man recently qualified required 
by Insurance Brokers in City as Assist- 
ant to Group Accountant. Со: 

salary in the range £1,800—£2,000. 


Whinney Manay $ СА 
опе ofyplications from 


anlitious LOOP 
Chartered o A 


RLV P the Hal Pertrer at 


67 Chiswell Street, London E.C. т. (London and Overseas) ог 


175 West George St., Canterbury House, 
85 Newhall Street, 
Birmingham, 3. 


Glasgow, C.2. 


37 Melville Street, 
Edinburgh, 3. 


Winchester House, 
89 Fountain Street, 


Yorkshire House, 
Greek Street, 
Leeds, 151 580. 


Portland House, 
22 Newport Road, 
Cardiff, CF2 150: 


Corn Exchange Bldg. ,~ 
Fenwick Street, 
Liverpool, 12 788. 


Post Office Chambers, 
St. Nicholas Street, 


Manchester, M2 ЈЕР, Newcastle, NEr ІВА. 








M professional work or to 


PERSONAL 
TAX | 


Halletts have a vacancy for а Personal Tax Assistant to join thelr 


, 


friendly and expanding tax department. The position offers the 


opportunity to gain experience іп all aspects of personal taxation. | 
Starting salary will be competitive and subject to regular review. — 
Please write to David Beagent, 38 Finsbury Square, London cn 
glving brief detalls of your education and career. 


QUALIFIED ACCOUNTANTS 


2 Thornton ‘Baker & Co have vacancies in London and provincial centres in England 


and Wales for both newly qualified and more experienced staff. 
The situations offer the оррогырду to, to obtain experience in a wide range of 
specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also раб ен to work in а РЕКУЯ with our associates in the 
fields. of Management Accountancy and H.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


| pplkations should give асаа of age, education, , qualifications and experience 
and Мате taff Partner. у 
` London and South Coast: 
n Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
. Alliance House, Hood Street, Newcastle upon Tyne. 


у Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. . 


Leeds, Bradford and Sheffield: nd = 
28 Kenwood Park Road, Shoffield. 


Bristol, Cardiff and Oxford: 
_ 18 Baldwin Street, Bristol 1. 


7 Віго and Coven 


try: 
Wi r House, 3 Temple Row, Birmingham 3. 


. Manchester and Li 


Brazennose House, РЕЯ Street, Manchester 2. 


TAXATION 


а City simi of Chartered Accountants requires 
an additional quallfied accountant with some post- 
. qualificatlon experience in tax to Join its taxation 
department. 


The successful candidate will be required to deal with 
the problems of a wide range of cllents, the great majority 
_ Companies, from close companies to large public groups: 


Regular training meetings are held and every en- 
‘couragement is given to those who wish to: Join in 
: solving the, many consultancy and planning кон 
handled by the department. 


Please write with brief detalls of experience to Box 
Tk 10528. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Со. have places for young ` 
qualified accountants In thelr offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* А FRESH APPROACH TO AUDITING 
ж INVESTIGATION WORK ` | ` @ 


* THE CHANCE TO WORK WITH 
COMPUTERS ; 


` You wiil have.the opportunity toi - 
Ж SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THEMODERN METHODS OF . 
BUSINESS MANAGEMENT 


Comprehensive training Is provided and there are 
opportunities to'travel abroad on short or long term 
assignments. 


‘Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work in. 
Local Interviews can be arranged. 


у 





Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified: 
accountants and Part Il finalists: 

@ Excellent opportunities to widen thelr experience of 
modern accounting methods, Including the most 
advanced techniques for auditing computer atoma, 
and (as дө experience Is gained) to take part in 

to transfer to specialist ПА Ne 

o riy p promotion for those who are capable of under- 
taking responsible work. 

Q A well-established training scheme, which provides 
courses In auditing, EDP, taxation and Investigations. 

@ Opportunitles.to transfer to an office overseas. 

At present, posts are available In our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 
David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. ; 
Robin H. Stewart, Eagle Star House, Piccadilly Plaza, 
` Manchester M1 4BX. 

P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE1 6JL. з 
Ralph Р. V. Rees, 7 Windsor Place, Cardiff CF1 6РМ. ; 

ur F. Hannam, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. 


tt 
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International Tax 


alle 
Ign 









An opportunity arises for chartered accountants to 

Join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have a good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. 

Please telephone or send brief particulars to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01—606 8080). 





Е][Е1[ЕТГЕТГЕТГЕТ[Е1[ЕТ[ГЕТ[Е1[Е1[ЕТ[ЕТ[Е1[ЕТ[ЕТ[Е1[ЕЛГЕЛ[П] 


Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for accountants 
recently qualified or with post-qualification experience, in 
their offices in BRUSSELS, MILAN and PARIS. 

The work in these offices is varied and interesting and 
provides good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
Continent. 


SSSI SSIS у LE] 


Present knowledge of the relevant language is not essential. 
Please write to: David F. Pratten, 128 Queen Victoria Street, 
London EC4. 


96)5) 2] 2] 2] 5) 5) 19] 5) 5) з]! ] E S] S] ES] 2] 5] 
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Taxation 


Deloitte, Plender, Griffiths & Co, have positions 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying and also for newly qualified accountants 
who would like to specialise in company taxation 
work. 


шшш 


Please write to: 


SSI) 


John Docwra, 128 Queen Victoria Street, London 
ЕСА. 
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WHICHEVER WAY YOU LOOK AT IT 
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Chartered 


Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 








TAX can be FUN 


You probably find it hard to believe. Maybe we can 
prove it to you if we are given the chance. In any event 
we can certainly offer you a variety of valuable and 


interesting experience. 


We need two first-class tax managers as well as tax 


seniors. Why not let us test our theory on you at our 


expense by dropping a line to Halmer Hudson, F.C.A., 
Blackburns, Robson, Coates & Co, 24-28 Moorgate, 
London EC2. 








хи 


AUDIT CLERKS required, capable of con- 
cting audits to draft account stage. Prac- 
experience essential. Salary accordingly. 
— Write Box AC 1894. ә 
BEDFORD ACCOUNTANTS offer а posi- 
tion to a young qualified or near-qualified 
accountant. The applicant would be respon- 
sible for his own group of clients and we 
anticipate that in the near future he would 
join firm as a partner. We are an expand- 
medium-sized firm. — Please apply to 
| пи & Co, 94 Midland Road, 
ord. 
BIRMINGHAM CHARTERED AC- 
‘COUNTANTS require senior assistant to 
take charge of public and private company 
audits, taxation and other work with direct 
responsibility to partners. Good prospects 
for right man. — Apply in writing to Abbott, 
Deeley, Hill Co, Edmund House, 12 
Newhall Street, Birmingham 3. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the profes- 
sion. Good salaries will be paid and there is a 
non-contributory pension scheme. — Apply 
to the Staff Partner, Canterbury House, 
85 Newhall Street, Birmingham 3. 
BOURNEMOUTH  CHARTERED  AC- 
COUNTANTS require either a qualified or 
suitably experienced unqualified accountant 
to attend to a varied range of work en- 
countered in a medium-sized provincial 
practice. А good initial salary with excellent 
prospects is envisaged for a person with 
ability. — Details to Willis Parsons, English 
‚ Co, Exchange Buildings, Upper Hinton 
Road, Bournemouth. 
BRIGHTON CHARTERED ACCOUNT- 
$ have a vacancy for a taxation manager 
to take charge of an expanding taxation 
department. Good salary and prospects for 
the right applicant. – Box ВС 1902. 
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BRISTOL 


Turquand, Youngs & Co have a vacancy 
for a recently qualified accountant or a 
finalist. The successful applicant will be 
concerned mainly with auditing, particu- 
larly groups of Companies, but account- 
ancy and taxation work will also be 
available. As experience is gained there 
should be an opportunity for investiga- 
tion and management work. Encourage- 
ment will be given to attend courses both 
within the firm and externally. – Applica- 
tions should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol 1. 


BUCKINGHAMSHIRE BRANCH of Lon- 
don chartered accountants require qualified 
audit manager. Salary according to age and 
experience. Vacancies also for articled 
clerks. – Write to Oldham, Holland & Co, 
39 Castle Street, High Wycombe, or phone 
High Wycombe 23542 for interview. 

CAN YOU HANDLE personal tax work, 
dealing directly with clients and the Revenue? 
If so, why not join our expanding West End 
tax department? We can offer you interest- 
ing, varied work at a good salary. — Please 
apply to Box CY 1992. 

CHARTERED ACCOUNTANT required 
by firm of chartered accountants with twelve 
partners as senior assistant, London office 
(EC4), with a view to early partnership. 
Salary £2,000 to £2,400. – Box СА 1922. 
CHARTERED ACCOUNTANTS have 
vacancies for a young Chartered Accountant 
to act as personal assistant to partner at their 
Surrey offices (Hampton Court). The position 
offers wide experience and full responsibility. 
Salary in the region £2,000 per annum ас- 
na to experience. – Reply to Box CA 





TURN YOUR PROBLEMS INTO OPPORTUNITIES 


When considering changing your job you will have many problems. What type of 
work do you want? Which area would be most attractive? What salary can you 
expect? What prospects can you look for? What training facilities are available? 
These are just a few of the questions that must be settled before you act. 


We have many contacts in the profession and in industry and commerce. We can 
advise you of opportunities in various fields and in many places, confidentially, without 

` апу obligation and free of charge. If you would like to benefit from the fact that more 
and more employers are realizing the advantages of asking us, as accountancy staff 
specialists, to help them find staff, just telephone us at 01-554 3484 — or write to us 


for an appointment. 


PRACTITIONERS SERVICES BUREAU 
(Employments Section) 
102 Cranbrook Road, Ilford, Essex 


P.S. – Ilford station is only 14 minutes from Liverpool Street. 












experience. 





Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 


Street, London EC2. 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 




















CHARTERED ACCOUNTANTS have 
vacancies for senior and semi-senior audit 
assistants at their Ilford office. Qualifications 
not essential. Articles available. — Write, 
giving full details of career to date, to Messrs 
mn Worley & Sons, 116 Cranbrook Road, 
Ilford. AUS 
CHARTERED ACCOUNTANTS, Hitchin, 
Herts, require senior audit clerk, qualified or 
unqualified. Knowledge оГ incomplete 
records and taxation essential. Wide range of 
work. Good salary offered. — Apply Box 
СА 7772. 
CHARTERED ACCOUNTANTS (Holborn) 
invite applications from senior (qualified or 
unqualified) and semi-senior audit assistants. 
Excellent starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
Three weeks' holiday p.a. The posts are per- 
manent and offer a broad experience of a 
wide variety of work. Study leave available 
to finalist prior to exams. — Write with full 
particulars to Box CA 6498. И 
CHARTERED ACCOUNTANTS іп the 
City require senior staff, preferably qualified, 
to take charge of audits of varying sizes. 
Salary about #2,000 p.a., pension scheme. – 
Details of qualifications and experience to 
Box CA 2074. Ј 
CHARTERED ACCOUNTANTS іп West 
Country seaside town require qualified or 
unqualified audit staff. Applicants should 
have good general experience including in- 
complete records, taxation work and farm 
accounts. Opportunities for advancement in- 
cluding partnership if qualified. - Write with 
full details to Box CA 1923. к 
CHARTERED ACCOUNTANTS require 
senior and semi-senior men or women, 
qualified or unqualified, for their audit and 
accounts department. — Box CA 2060, А 
CHARTERED ACCOUNTANTS with 
offices in Bromley (Kent), and London, 
require semi-senior and junior audit clerks 
for growing practice. Five-day week. Three 
weeks’ holiday. – Reply Box СА 1895. 
CHESTER. CHARTERED ACCOUNT- 
ANTS require qualified assistant with a view 
to partnership after a short probationary 
period. – Box СС 2039. 
CITY CHARTERED ACCOUNTANTS. – 
И you are seeking senior audit position in a 
progressive and expanding medium-sized 
firm; direct responsibility to a partner; an 
office in a quiet part of the City and not less 
than £1,800 per annum, apply in own hand- 
writing, to Box CC 1987. 
CITY CHARTERED ACCOUNTANTS, 
medium-sized, with varied and progressive 
practice, require two qualified accountants 
as assistants directly responsible to partners. 
Responsible and interesting positions with 
excellent opportunities for advancement. — 
Please send details to J. Dix Lewis, Caesar, 
Duncan & Co, 112-114 Cannon Street, 
London ЕСА, or telephone 01-626 6901. 
CITY CHARTERED ACCOUNTANTS re- 
quire experienced person to manage personal 
and company taxation matters, may well 
suit ex-Inspector of Taxes. Salary about 
per annum plus non-contributory 
pension after a year. – Write Box CC 1966. 
CITY CHARTERED ACCOUNTANTS re- 
quire young qualified accountant for a 
responsible position in an expanding prac- 
tice. There are excellent prospects of pro- 
motion for the right man. — Box CC 2073. 





COMPANY TAXATION. - An experi- 
enced, qualified assistant is required by 
City chartered accountants for company 
taxation and trust work. Commencing 
salary £2,500-£3,000 for the right man 
according to age, experience and suit- 
ability. This is a responsible position 
offering good opportunities. Annual 
review. Three weeks' holiday. Luncheon 
vouchers. Pension scheme. - Write giving 
full particulars to Box CT 7804. 





DATA PROCESSING 


London firm of Chartered Accountants 
requires experienced man to lead its 
E.D.P. audits. Salary negotiable from 
£2,750 but the man is more important 
than the price. - Write Box DP 7842. 





EXETER AND DEVON. - Turquand, 
Youngs & Co require seniors and semi- 
seniors for their Devon offices. Positions 
would suit newly qualified clerks seeking fur- 
ther experience outside London on a wide 
variety of work, including public company 
audits. The firm runs a pension fund and 
salaries depend on experience. — Please apply 
ta the Staff Partner at 14 Bedford Street, 
eter. 





FINALISTS and semi-seniors needed 
by Chartered Accountants in Victoria, 
London SW1. Excellent experience with 
wide variety of work and responsibility 
encouraged. Examination study leave 
given. Initial salary in the region of 
£1,500 per annum. – Box FA 7808. 


и 
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EXPERIENCED AUDIT ASSISTANT re 
quired by a small firm of Holborn chartere 
accountants. Congenial atmosphere anc 
conditions. Minimum 10 years' experience її 
the profession needed — age immaterial. - 
Please write Box EA 2033. 5 
EXPERIENCED SEMI-SENIOR requiret 
by chartered accountants with — variex 
and interesting practice. Attractive salary anc 
good prospects with ample scope for re 
sponsibility and initiative. – Apply: Messik 
Bellman & Co, 73-75 Mortimer Street 
London МІ. 


EXPERIENCE. – Time spent in obtaining 
good practical experience in the audit fielc 
is never wasted. For this, responsibility, gooc 
working conditions and a fully competitive 
salary related to experience, write to Bo» 





GLOUCESTER. - We wish to engage an 
accountant, preferably qualified who in 
addition to professional experience has 
an aptitude to accept ideas and methods 
which reduce the drudgery of the work 
normally associated with practising 
accountants’ offices. 

If you are not stuffy and feel that you 
would enjoy working with a small but 
energetic and progressive firm of Char- 
tered Accountants who are prepared to 
pay up to £2,000 p.a. as a commencing 
salary, we suggest you write to us with 
full details. — Price Harris Partnership, 
Chartered Accountants, 30 Brunswick 
Road, Gloucester. 


GRADUATES – TAXATION. – Graduate: 
with Revenue tax experience required by 
chartered accountants in London and Bir. 
mingham offices — three-year articles offerec 
with first-class salaries and all-round experi. 
ence. — Please reply to Box GT 1950. 





HAINES WATTS, BECKLEY AND 
PARTNERS have vacancies in their 
Slough and Reading Offices. 


AUDIT MANAGER (SLOUGH) to 
supervise the work of a block of audits 
many of which involve regular attend- 
ance and preparation of interim manage- 
ment accounts. Should be qualified or 
finalist. 


PERSONAL TAXATION ASSIST- 
ANTS (SLOUGH AND READING) 
who should have 3—5 years' experience of 
personal tax work. Institute of Taxation 
examinations encouraged. 


SENIOR AUDIT CLERKS 
(SLOUGH AND READING) with 
several years’ experience of audit and/or 
incomplete record work. Scope for 
experience in all fields of Accountancy. 


These posts offer fine prospects of 
advancement and security with a firm 
that has grown considerably in recent 
years. Salaries, of course, are excellent. 


Written application to Staff Partner, 
2 The Grove, Slough, Bucks. 





HASTINGS CHARTERED AC- 
COUNTANTS have a vacancy for a 
senior assistant to accept responsibility 
for a varied block of accounts. A working 
knowledge of taxation is required. Good 
working conditions in modern offices. 
Contributory Pension Scheme. Anyone 
who thinks he has the necessary experi- 
ence and knowledge and is interested in 
a position in an expanding and pro- 
gressive firm write to the Staff Partner, 
Mannington, Bishop & Briant, Queens- 
bury House, Havelock Road, Hastings, 
Sussex. 


HOLBORN CHARTERED ACCO 
ANTS have a vacancy for a senior assista. 
in their expanding practice. Suitable for 


prospects. Commencing salary £ 


£1,750, according to age and experienc 
Box LA 1 


LIVERPOOL. - Medium-sized firm 
chartered accountants require senior c 
who will assist in administering the о 
Attractive salary according to ability| 
relieve partners of detail. - Box LM 199 
STONE CHARTERED ACCO 
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Abbey National Building Society, Head Office: Abbey House, Baker Stree >, London, N.W.1. Telephone: 01- 486 5555 
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TEMPORARY 
BINDING CASES 


FOR YOUR VOLUMES OF 


The Accountant 





Post free U.K. 


13s uer 145 2d 


(New size from January 1966. Volume CLIV) 


It is the only self-binding device that makes a real 
book and allows the pages to be perfectly flat when 
open. Twenty-six copies and index may be bound by 
inserting in a spring linen cord weekly. The case is 
covered in blue cloth, suitably worded and of an 
extremely attractive appearance worthy of the best 
bookcase. 






ORDER FORM: 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 





01-836 0832 





Please supply ........ 


ов etnies ВЕОМА CASES) 
at 14s 2d post free U.K. 









Remittance enclosed £ Date. 
ACCT 30/8/69 
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AN ESSENTIAL 
REFERENCE BOOK 
FOR YOUR LIBRARY 


VOLUNTARY 
LIQUIDATION 


by A. C. HOOPER 
FOURTH EDITION 5y 
JOHN S. NIXON, LL.B. 


Solicitor and Notary 


THIS PRACTICAL HANDBOOK (the earlier editions of 
which have proved invaluable to accountants, solicitors and 
all others concerned in the voluntary winding-up of English 
companies) includes references to other statutes and to 
decisions of the Courts which have been passed and pro- 
nounced since the third edition was published. 

The work contains А Chronological List of the steps to be 
taken to commence, conduct and complete a voluntary 
winding-up (with references to sections, rules, chapters and 
pages, where each step is discussed in detail); Fifty-five 
Chapters containing a full explanation of the law and practice 
relating to Voluntary Liquidation and dealing, under 
separate headings, with matters of difficulty and common 
occurrence; the relevant provisions of the Companies Act 
1948 and The Winding-up Rules; Numerous Forms; references 


to recent and earlier Cases; a full 58/- post 
list of cases cited and a full Index. 55/- net, Án UK. 


ORDER NOW 


————————--—----—--4 


GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London WC2 01–836 0832 


Please send copy(ies) of HooPER'S VOLUNTARY 


LiQUIDATION at 58s post free U.K. 


(Block letters please) 


Remittance enclosed £ 
сст 30/8/69 
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| Taxing Wealth QA BE 
ON OTHER PAGES END d 
— ——— РЗЕЕР E best taxes are those which the other man pays — this is a “Saree! 
Current Affairs 259 belief that is shared by both Conservative and Labour Party 
= ERE MEE C EE supporters if a recent public opinion poll is any guide and their 
This is My Life avowed support for the taxation of wealth means anything. А 
by ап Industrious Accountant 261 Hence, last week's report, Labour's Economic Strategy, in which : 


the introduction of a new tax on wealth is advocated, will almost 
certainly ensure that this topic will be a lively issue at the hustings 
in 1971, if not before. 


The Measurement of 
Capital Performance 


by F. J. Bergin, BA. A.C.S., 


AM.BIM. 262 The suggested tax would take the form of an annual graduated 
NORTE Md charge on personal assets in excess of £50,000; the graduated 
Short-term Money-market rate would rise from 1 to 5 per cent, the highest rate applying to 
Instruments and the Discount asset holdings in excess of £400,000. It is estimated that the yield 
Houses from such an impost would be around £250 million. 

by Richard Law, a managing director, The case for such a tax, according to this Labour Party report, 

УПАО РАТ САМИ 268 js to be found in the concentration of wealth in the hands of a : 


small minority. According to the report, one-third of total per- 
sonal wealth, i.e., some £27,600 million out of £83,700 million, is 
owned by the richest 1 per cent of all adults; the top 5 per cent of 
all adults own 59 per cent, and the richest 10 per cent, 74 per cent 
of total personal wealth, respectively. To put the figures another 
way, 160,000 persons have wealth in excess of £50,000 and they 


Home is a Faraway Place 
by William Atkinson, A.C.A., ЕЛ... 270 


Taxation Cases 


Frederick Lack Ltd v. Doggett — Lupton 
(Inspector of Taxes) v. Potts — Metal 





Box Plastic Films Ltd w Сл. — own {£18,000 million, while 3:6 million out of 17 million persons 
Sainsbury’s Trustees wv. САН. — have assets in excess of {5,000 and, between them, own {59,000 
Jacgilden (Weston Hall) Ltd v. Castle million. 
— Northern Rock Building Society v. : А па 
Davies 271 It is not so much the concentration of wealth as such which is 
criticized, as the consequences which stem from it. The uneven 
Current Law distribution of the national wealth is socially divisive and economi- 
Companies: Removal of Director — cally undesirable; it perpetuates the social hierarchy and makes the 
Professional Negligence: "Occurence' conduct of economic affairs more difficult for progressive govern- 
ra EE Pledged to Bank — 274 ment. To these conventional arguments the Labour Party adds 
a third. This is, that the inequality of income and wealth has not, 
Finance and Commerce as so many people believe, been mitigated by the post-war tax 
Queen. Street Warehouse Ltd — City policies but rather that the rich are as rich as ever they were. In 
Notes — Rates and Prices 275 short, ‘Britain’s progressive tax system is thus largely a myth’. 
== The fact that the Conservative Bow Group last year (The 
Reviews 280 Accountant, August 3rd) put forward proposals for a tax on wealth 
=== · suggests that there may be other arguments for such an impost 
Notes and Notices 281 than those concerned mainly with redistribution. Тће Bow 
= Group took up the point made in the NEDC publication, Con- 
Holiday Crossword ditions Favourable to Faster Growth, that such a tax might ђе 
Letters Requisitory preferable to the present penal rates of surtax as a means of 


compiled by Kenneth Trickett, F.C.A. 284 achieving faster economic growth. If this were the only means of 
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reducing the present top surtax rates, there might be a- 


case for a wealth tax which would tax capital rather 
than income. But it is quite clear from other proposals 
in. the Labour Party report for supplementing existing 
taxes, that a wealth tax would not replace any of the 
existing taxes, it would merely be one of several new 
taxes — a gift tax is another — aimed at accelerating the 
process of redistribution. 

The major weakness of any wealth tax is that, first, 
it is not likely to produce any significant revenue, 


and second, it is administratively complex. While an . 


‘estimate’ of £250 million may suggest a useful gain to 
the Exchequer, it needs to be related to the total tax 
revenue of that from any of the major taxes such as 
income tax and corporation tax. In October last year, 
the Chief Secretary to the Treasury stated in reply to a 
Parliamentary question that a flat 1 per cent rate on 
all holdings over £20,000 would yield ‘about £180 
million’. 

The administrative problems tend to be played down 
by the advocates of the wealth tax, yet it is common 
knowledge within the accountancy and legal profes- 
sions that the Estate Duty Office is already severely 
stretched with work relating to the estates of deceased 
persons. If the new tax were to be introduced, the 
workload would more than treble. There are 37,500 
private companies with: an average turnover of fr 
million, not to mention another 250,000 firms trading 
on a lower level! It is, moreover, likely that а, live 
taxpayer would contest much more strongly the 
valuations of the Estate Duty Office than do many of 
the personal representatives of the deceased! 

It can be argued, no doubt, that the low rates pro- 
posed will make a measure of inequity, due to arbi- 
trary valuations, tolerable. This presupposes that the 
‚ rates will always remain low. Unfortunately, rates of 
taxation tend to move like the bodies in Newton’s 


law of gravity — but in the reverse direction. In апу: 


case, the latest rates put forward in the Labour Party 
report are substantially higher than the rates in 
‘countries in which a wealth tax is already imposed. 
For. example, a detailed review of the effects of a 
wealth tax published by the Confederation of British 
Industry — with, it may be added, exemplary timing 
the day after the Labour Party report — states that the 
top rate in India — where it can be argued that a wealth 
tax is justified — is only 3 per cent. It is 24 per cent 
in Pakistan, 2:15 per cent in Norway, 1 per cent 
in Western Germany, and 0:6 per cent in the Nether. 
lands. 

Furthermore, as the CBI paper mous out, the 
wealth tax in these countries is generally allowed as a 


deduction from income charged to income tax. -Ac-. 


'cordingly, the effective. addition to income tax is 
substantially lower than the nominal rates of wealth 
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tax would imply, besides which, there is usually an 
exemption limit as well as further exemptions for 
married persons and dependents.” 

The major argument against the Labour Party 
proposals for a wealth tax concerns not so much the 
actual tax itself, whatever its form, but rather the 
underlying attitude towards personal wealth and its 
accumulation. Whilst the proposals are markedly re- 
distributive in intent and are to be supplemented by 
gift taxes, with accompanying measures to reduce the 
equity shareholders’ interest in corporate growth and 
restrict overseas transfer of assets, wealth taxes im- 
posed in other countries are so designed to take into 
account the weight of other and related taxes. In some 
cases, the wealth taxes have been introduced to make 
up for the deficiencies of the taxes on income. 

According to the CBI report, the effective maxi- 
mum rates of income taxes in a number of countries 
operating a wealth tax, of such disparate economic 
development as Western Germany and Sweden at the 
one extreme and Indonesia and Pakistan at the other, 
range from 45 to 7o per cent. Even India, which is the 
extreme, isolated case in such matters, imposes an 
effective maximum rate of 82j per cent. 

In short, it is quite misleading for the Labour 
Party document to claim that, since other countries 
have 'successfully' levied a wealth tax, it can be in- 
troduced into Britain quite easily. Such an assertion 
overlooks the role of such a tax within the overall tax 
structure, the degree of efficiency with which it is 
administered and, not least, the-ease with which it can 
be evaded. It is noteworthy that Japan abandoned the 
tax after a few years' trial. 

The real issue is much more fundamental. What are 
the likely economic consequences of such an impost 
upon the wealthiest sections of the community? This 
question is ignored in the Labour Party document, but 
the CBI report considers it at some length. It points 
out tbat half the holdings of net wealth in excess of 
£3,000 are held by people aged 55 and over. Given 
additional taxes, these persons are likely, states the 
CBI memorandum, “to want to: preserve their standard 
of living in consumption terms and are unlikely ‘to 
protect and preserve the transfer of wealth in total to 
their heirs’. The incentive to save is already greatly 
weakened by death duties; an additional charge in the 
form of a wealth tax is not likely to strengthen the 
propensity to save! 

The CBI also asserts that the introduction of a 


: wealth tax is likely to lead to the fragmentation of 


wealth ; this is, of course, the primary consequence and 
objective of redistributive. finance. Such a result 


would almost certainly stimulate consumption rather 
"than encourage capital accumulation and, to this 


extent, it can be-argued that a wealth tax would increase 
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the already .strong inflationary pressures in the. 


economy. | 

What needs to be borne in mind in assessing the 
Labour Party proposals for fiscal change is not the 
merits or demerits of a wealth tax as such — the social 
arguments for such a tax are stronger than those 
against. The immediate issue is what contribution 
a tax on wealth would make to improving the efficiency 
and.equity of the present tax system. On the first 
point, it is incontestable that coupled with its neces- 
sary adjunct, a gift tax, it would impose a further 
unreasonable burden on the Inland Revenue machine. 

On the question of equity, even recognizing the 
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case for some measure of wealth redistribution. in 
Britain today, the particular proposals made are short- 
sighted. Everyone agrees that there is an urgent neéd 
for a thorough-going overhaul of the tax structure.. In 
such a reform, a wealth tax and gift tax might бидга 
place, but they would need to be accompanied by 
compensatory adjustments in the remaining tax 
liabilities of the affected persons. All that the Labour 
Party proposals would seem to do is to pile Ossa on 
Pelion. It is to be regretted, to put it no more strongly, 
that those responsible for these particular proposals 
would appear to have learned nothing from the 
experience of the 1965 Finance Act. 





E Current 
Affairs 





The Insolvent insolvency Service 


‘NE of the more startling disclosures in the 1968-69 

‘Report of the Committee of Public Accounts is 
the extent to which the Board of Trade departed from 
the specific obligation laid upon it (by section 13 of the 
Economy (Miscellaneous Provisions) Act 1926) to have 
regard, in fixing the scales of fees for bankruptcy and 
winding-up proceedings, to the average costs of 
administration: As long ago as 1957—58 the Committee 
learned with concern that receipts from.fees, together 
with interest received on money deposited with the 
Board of Trade in such proceedings, had for some 
years been insufficient to meet these costs. At that 
date) the Board expressed the view that fees were 
already at the highest level consistent with not dis- 
couraging interested parties from availing themselves 
of the relevant provisions, and proposed to seek 
amending legislation to remove ‘the. obligation to 
charge economic fees. It is alleged that a draft ВШ 
to this end (a short and. potentially non-contentious 
measure) has, been available since 1960-61 but has во 
‘far failed to obtain the requisite Parliamentary time. 





Meanwhile the cumulative deficit in respect of bank- . 


ruptcy proceedings since 1957-58 has risen to 
£6,728,000, together with a further £572,000 in 
liquidation proceedings, totalling £7:3 millions. 

. The Committee properly regards this continuing 
failure to comply with the plain terms of an Act of 
Parliament as a serious matter. АЕ the same time, the 
Board of Trade has, as a practical consideration, 
the delicate task of maintaining a balance between the 
interests of taxpayers and those of creditors, and any 
general increase in the level of.fees can only diminish 
the funds available for the latter. The major deficit 
in regard to bankruptcy proceedings is attributed to the 
very small average realizations in bankruptcy as com- 
pared with liquidation. 

In evidence given before the Committee, the average 
realization in a bankruptcy was quoted as ‘about 
£450’, and in about 75 per cent of cases ‘less than 
£300’. The corresponding figure in a liquidation was 
roughly estimated at £2,200. In a typical case, the 
fees of the insolvency service together with ‘other 
charges’ (the relevant minute of evidence here refers 
specifically to ‘the fees of solicitors and auctioneers’, 
though not of accountants) may. amount to some 25 
per cent of realizations. 


More Accountants Wanted 


LSEWHERE in the Report of the Committee: of 
Public Accounts there is evidence of a number of 
instances of apparent disregard for the accepted 


‘principles, not only of financial control, but even of 


ordinary commercial prudence. А particularly Sorry 
tale is told of the affairs of the Firth of Clyde Dry 


‘Dock Company in which the Board of "Trade invested 


(under the provisions of the Local Employment Acts 


.1960-66) a total of £3 million by way of unsecured 


loan – apparently accepting the promoters’ view that 
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they would be ‘handicapped in raising loans from other 
sources if the Board insisted on security’. Members of 
the profession will readily endorse the Committee’s 
view that this stipulation should itself have served as a 
warning of the basic unsoundness of the project. In 
the event, the company incurred substantial trading 
losses and applied in April 1967 for the appointment 
of a liquidator. The Board of Trade, as an unsecured 
creditor, expects to receive approximately 45 6d in the 
£ and has provisionally written off {2-4 million. The 
Committee also remarks unfavourably on the ratio 
of the Board’s investment to the amount of equity 
· capital (£860,000) provided by the promoters. 

Within the National Health Service, only one out of 
2x hospital authorities examined in the two years 
ended March 1968 was making full use of a job costing 
system for maintenance work by direct labour; only 
two authorities had recently compared their direct 
labour costs with those of outside contractors, and in 
one such case the direct labour cost was бо per cent 
higher than the lowest outside tender. Advice by the 
Ministry of Health — particularly on programming 
maintenance work — was often ignored, and the 
evidence given to the Committee at this point suggests 
that wastage through inadequate financial control 
represents a diversion of money from the care of 
patients. 

The betterment levy has few friends — a situation 
unlikely to be remedied by the revelation that an initial 
over-estimate in the work load of the Land Commis- 
sion led to a substantial over-recruitment of staff. 
Numbers employed were reduced from a peak of 913 
in January 1968 to 750 in February 1969, since when 
the exemptions contained in the 1969 Finance Bill 
should permit of a further reduction. 

Finally, the affairs of the RN Torpedo Factory at 
Alexandria (Dumbartonshire) will illustrate the vital 
importance of systems planning. As a result of the 
transfer of stores records to a machine installation 
having insufficient reserve capacity, the factory for 
over four years lacked an effective system of store 
accounting; and in the production account for 1967-68 
it proved impossible either to certify that the book 
figure of {2-7 million properly represented the value 
of stock in hand, or to assess the likely effect of any 

‘guch discrepancy on other items in the account. The 
need for skilled accountants in the public service is 
evidently some way yet from fulfilment. 


Small Firms Inquiry 


A in The Accountant of August 2nd recorded 
the appointment of Mr L. V. D. Tindale, c.a., to 
membership of the Board of Trade Committee of 
‘Inquiry on Small Firms, under the chairmanship of 
. MrJ. E. Bolton, D.S.C., M.A., M.B.A., F.B.I.M., and referred 
'to the matters to be examined by the committee. 
The committee has entered upon its terms of 
reference with commendable dispatch. Appointed on 
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July 23га, it has already held five meetings at which 
the general direction of the inquiry has been decided, 
and has now declared its readiness to receive evidence. 
'To this end, a letter has been addressed to more than 
2,000 trade associations, universities, professional 
societies and others, inviting their views on a wide 
range of questions. The committee has also declared 
its readiness to receive submissions from any individual, 
firm or organization, whether or not they have been 
specifically invited to do so, and hopes to report within 
a year. Evidently there will be a great deal of ground 
to be covered within that time. 

Ав previously reported, a 'small firm' is broadly 
defined as one having not more than 200 employees, 
although this is not to be taken as a rigid limitation. 
So far as accountants are concerned, this figure seems 
large enough to include what would by normal pro- 
fessional standards be regarded as quite substantial 
practices, and the word 'firm' is evidently used in its 
broader rather than its strictly-correct significance, 
as the committee's letter inviting the submission of 
evidence refers (inter alia) to the disclosure provisions 
of the Companies Acts. 

Inasmuch as the committee proposes to consider, 
as a major area of study, the 'special implications for 
the management and development of small firms of 

. taxation', it may be conjectured that it will be 
suthanitatively reminded of the detrimental effect of 
the selective employment tax on the provision of 
professional services. 

Those wishing to submit evidence are advised, in 
the first instance, to contact the secretary to the 
committee, Mr р. С. Hartridge, т Victoria Street, 
London SW: (telephone 01—222 7877, ext. 2595). 


Accreditation of Correspondence 


‘Colleges 


AST year the Secretary of State for Education and 
Science, Mr Edward Short, signified his approval 
of a scheme for the accreditation of correspondence 
colleges and stated that he would be prepared to 
nominate the chairman and five other independent 
members of a proposed Council. Now, some twelve 
months later, the Minister has announced the appoint- 
ment of Mr Robert E. Presswood, who recently retired 
as Director of Education at Cardiff, as the first chair- 
man of the Council for the Accreditation of Corres- 
pondence Colleges. He has also named the five other 
independent members, among whom is Mr John F. 
Phillips, O.B.E, LL.M., F.C.L.&, Secretary of The 
Chartered Institute of Secretaries. 

Under the scheme — which was prepared and put 
forward to the Minister by the Association of British 
Correspondence Colleges and the Cleaver-Hume 
Group — the Accreditation Council will function as an 
independent body, incorporated under the Companies 
Acts as a non-profit-making company limited by 
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guarantee. Тїз primary duties will be the accrediting of - 
colleges which conform to the standards it sets, raising. 


generally the standards of postal tuition and protecting 
the interests of both the students and the colleges. 

In addition to the chairman and five independent 
members nominated by the Minister, the Council will 
comprise a further five members representing corres- 
pondence college interests. Among these members 15 
Mr B. Mendes, в.ѕс.(ЕСОМ.), A.C.A., Principal of the 
Metropolitan College, St Albans. Thé Council will be 


THIS IS MY LIFE 


Auditors' Expenses 


by An Industrious Accountant 


AI fees are always a controversial topic, 
whether it is the auditor himself endeavouring to 
justify the value he places on his labour, or the 
indignant client seeking to reduce them to what he 
regards as more equitable proportions. 

Take the case of my friend Vincent, for example, 
finanéial controller of a big chemical company, who 
recently showed me the statement of fees he'd just 
received. ‘Bloody exorbitant’, he said resignedly, “but 
what can one do about it? The chairman always kicks 
up an unholy row about these snoopers’ bills, as he 
calls them. Trouble is, these laboratory types can never 
see it’s just another of those inexorable statutory 
demands, like rates or insurance. 

In point of fact the statement was laid out admirably, 
showing separate amounts for the audit, for taxation 
services, for travelling and hotel charges and out-of- 
"pockets. It seemed to me to be reasonably susceptible 
to checking. Take the audit, for instance. Surely that 
could be compared with the actual time spent on the job 
by the visiting audit team, I suggested. 

Vincent seemed pained. One didn't really like to 
question professional fees, he expostulated. Dash it all, 
one doesn't lower oneself to that sort of thing. After all, 
mixing around with chemists and boffins who think 
nothing of dashing off to scientific congresses about 
nuclear fission or international symposiums about 
bio-Keynesian caratenoids, regardless of cost, one 
can't let down one's own professional colleagues. 
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assisted by two assessors appointed respectively by 
Mr Short and the Secretary of State for Scotland, Mr 
William Ross. 

'The establishment of this new Council can be re- 
garded as an important step in the history of postal 
tuition in the United Kingdom. Selecting the right 
college and the right course may be a problem, but it 
becomes much less difficult if the choice lies among 
tutorial institutions of good repute, bound by a strict 
code of behaviour. 


Well, what about travelling and hotel expenses, I 
insisted. You've either got to accept the bill as reason- 
able or else query the items. Grumbling about it 
behind the scenes wasn't fair to anybody; the auditors 
were entitled to hear an objection and to make their : 
case. 

Vincent seemed loath to make trouble. He couldn't 
check the accuracy of that item, he said, because hotels 
and fares were lumped together. He assumed and 
approved a small annual escalation; what else was 
possible? Besides, all accountants well knew that 
young chaps on audit charged up first-class train 
fares while travelling second-class; besides taking 
coffee and sandwiches while charging for de-luxe 
lunches, and pocketing the difference. But it was. 
scarcely cricket, now, was it? 

"T'was ever thus, I reminded him. The abuse, if 
any, was sanctified both by custom and by mutual 
knowledge. As far away as India, as far back as 1887, in 
The man who would be king, Rudyard Kipling enshrined 
the basic principle in black and white: 


“There had been a Deficit in the Budget, which 
necessitated travelling not Second class, which is 
only half as dear as First class, but by Intermediate, 
which is very awful indeed. . . . Intermediates do not 
patronise refreshment rooms. They carry their food 
in bundles and pots, buy sweets from the native 
sweetmeat-sellers, and drink the roadside water. 
That is why in the hot weather Intermediates are 
taken out of the carriages dead, and in all weathers 
are most properly looked down upon.' 


Anyhow, allowing for exaggeration and the passage 
of years, some little private shaving-off the expense. 
allowances was not an unforgivable crime; moreover, 
to date we at any rate had never lost even the thirstiest 


'auditor en route. He should probe the matter further 


if he really felt over- charged. 

When he discovers, as one of their juniors let fall to 
my chaps, that the audit team habitually travels 
en masse in the senior clerk's shabby old Zephyr, while 
charging first-class, Vincent's patience is liable to be 
stretched to breaking point. 
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The Measurement of Capital 


Performance 
by F. J. BERGIN SUO. A.C.LS., A.M.B.I.M. 


APITAL expenditure decisions form a framework for 

a company's future development and are a major 
determinant of efficiency and competitive power. The 
widsom of any investment decisions therefore has a pro- 
found effect upon any company's future earnings and 
growth. The size, their future impact on the company, and 
the consequences of error and misjudgement, lead most 
companies to treat the appraisal, approval and implementa- 
tion of any major projects as activities requiring close top 
management supervision and control. 

To whatever aspect of business operations it may be 
applied, accounting control finds its basis in definition and 
classification. Where capital expenditure is involved there 
is a third important factor – identification. АП three must 
be considered together in establishing a system which will 
serve to control the capital expense and additions. 

Major projects usually. have the following characteristics, 
i.e., they: 


(а) may not be absolutely necessary for the immediate 
day-to-day operations; 

(b) bring about major changes in the future; 

(c) are once-off, infrequent and non-routine; 


(4) cut across traditional lines of organization and require 
closer than normal working relationships between 
junior management of different functions. 


From the standpoint of the shareholder and of the 
consumer, capital expenditures are the principal bulwark 
against the seemingly endless progression of wage increases. 
From the standpoint of labour, capital expenditures are the 
basic economic source of future wage advances since they 
embody the creative forward strides of advancing tech- 
nology. It is often difficult, however, to convince labour 
itself, and trade unions in particular, that this is so. Finally, 
capital expenditures – both by their aggregate size and by 
their cyclical timing — have a great deal to do with the 
character of the economy as a whole, and thus with a 
Government’s role in maintaining stability. 

Far-sighted judgement is an essential requirement for wise 
decisions about capital expenditures. But such judgement, 
to be sound, must be based on analysis of all the facts, many 
of them extremely technical and complex. In particular, top 
management needs an objective means of measuring the 
economic worth of individual investment proposals in 
order to have a realistic basis for choosing among them and 
selecting those which will mean the most to the company’s 
long-term prosperity. The basic measure of economic 
worth is always the productivity of capital, which means its 
power to produce profits. The purpose of this article is to 
suggest better ways of making the measurement of its 
performance. 


The problem of managing capital expenditure has not 
always been attacked with the kind of thorough and 
objective analysis that has paid such big dividends in other 
management areas. In the matter of capital expenditures, 
many large companies show widespread failure to measure 
the investment worth of individual proposals directly, a 
lack of defensible standards of an acceptable investment 
and a distorted dedication to procedures and paper work 
with an inadequate understanding of the economic content 
of the concepts used. They are, in fact, ‘playing by ear’ to 
an extent in many cases. 

The development of an effective system for managing 
capital expenditures requires a complex combination of 
disciplines: (а) application of economic theory at several 
vital points; (6) knowledge of financial mathematics; 
(с) economic forecasting; (4) techniques for projecting the 
amount and timing of outlays and receipts, and (e) tech- 
niques of control through comparison of actualities and 
projections. Top management clearly needs technical 
accounting help. No executive, even if he had the time to 
analyse such capital proposals personally, could be expected 
to have all the necessary disciplines at his command; they 
can be gathered together only by a team of specialists. 


Components of a capital expenditure 
management programme 


A well-rounded programme of capital management will 
contain a number of elements. If we take a single item of 
capital expenditure we can easily see the elements in its 
operational setting. As an example, we can trace the 
biography of a proposal to invest £5,000 in a large van for 
mechanizing more effectively the movement of materials 
from one warehouse or department to another. 


I. Creative search for profitable opportunities 


The first stage is the conception of the underlying profit- 
making idea which is to be embodied in the capital facility – 
in this case, the delivery van. Turning up profitable oppor- 
tunities for investing the company’s capital is in part а, 
by-product of good management. But this cannot be 
depended on to produce all the enticing capital proposals 
that constitute the raw material for good management of 
capital expenditures. Inadvertent opportunities should be 
supplemented by an active programme of seeking out and 
investigating such opportunities. 

Competition is a great creator of investment opportunities 
as.when equipment manufacturers vie with one another to 
make facilities obsolete. Comparisons of cost, earnings and 
facilities with those of rivals often suggest productive 
avenues for investment. Companies can go over their entire 
product lines with a comprehensive survey of product 
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design and sodio components pointed at reducing costs 
by changing design, substituting materials and processes, 
and кое past ‘make or buy’ decisions. 


2. Yonne capital plans | 

'The second stage in the life cycle of the delivery van 
proposal is to see whether or not it conforms with the long- 
range views of company development as embodied in future 
projected plans. 

Because today's capital expenditure is the bed that the 
company must lie on tomorrow, today's decisions must be 
based on definite assumptions of what tomorrow will be 
like. For example, decisions on warehouse facilities need 
to be made in the light of an overall long-range plan for the 
number and general location of distribution facilities needed 
for the future. Based on projections of future economic 
conditions, some companies have prepared detailed plant 
and equipment targets, towards which their entire capital 
expenditure programme is orientated. Others have been 
content to draw up their future facilities plans in broad 
brush strokes, leaving the details to be worked out and 
adapted as the programme is implemented. 

To provide . consistent bench-marks for proposals 
originating in all parts of the organization it is necessary to 
have some kind of plan sketched out for the future, no 
matter how tentative. 


3. Short-range capital budget 
The next hurdle our delivery van project must take is 
that of getting into the one-year capital budget. Listing a 
project in this budget should not mean that the expenditure 
1s authorized but only that it is approved in principle, i.e., 
indicating that the project is considered sufficiently timely 
and promising to warrant careful study for the coming year. 
The short-term budget has several purposes. One is to 
ensure that operating. management submits the bulk of its 
capital proposals early enough to give head office or top 
management an indication of the company's aggregate 
demand for funds. A comparison of the capital requested 
with the available supply of funds will help management in 
weighing the desirability of outside financing or the need 
for certain deletions. Another purpose, of course, is to 
stimulate creative thinking about the capital programme 
early enough so that there will be a reasonable amount of 
time for analysis. 


4. Measurement of project worth 


The next stage, and many times it proves to be the most 
difficult one, is the justification of the delivery van project 
on the basis of financial and economic analysis of its 
investment worth to the business. In order to permit an 
objective ranking of projects, this analysis needs to be 
summarized in a single measure of the productivity of the 
proposed outlay. This is the critical component of capital 
measurement. 
i 


5. Screening and selection 


There should, in any progressive company, be screening 
tests set up to compare this particular proposal with rival 
projects. Screening standards should be set in the light of 
the supply of cash available for capital expenditures, the 
cost pf money to the company (this can be a variable 
future factor), and the attractiveness of alternative invest- 
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ment opportunities. If the van survives these tests the 
capital expenditure is considered authorized. 


6. Control of authorized outlays 


The next stage is control of the outlays authorized by top 
management for acquisition, or in some cases, construction. 
Controls are needed by top management at this stage in 
order to ensure that the facility conforms to specifications 
and that the outlay does not exceed the amount authorized. 


7. The management audit 

Ап audit of management itself is something that has been 
suggested in Britain in fairly recent years, and indeed was 
included as a proposal which attracted considerable 
attention, in the recent abortive Private Member's Com- 
panies Bill tabled by Sir Brandon Rhys-Williams. One of 
the first papers to be published on this very subject was 
The Management Audit by 'T. G. Rose as far back as 1932. 
(The revised edition is available from Gee & Co (Publishers) 
Ltd.) The theory (and practice) is that, whilst it is not 
possible to audit management results in a manner exactly 
parallel to that in which the accounts are audited as financial 
auditing is undertaken upon certain definite principles and 
rules, provided it can be shown that these same principles 
can also be drawn up for what is recognized as sound 
management there should be a case for the establishment 
of an annual revision of the management. (Whether it 
should be called ‘the management audit’ or, for example, 
“ап efficiency review' is a debatable point but is outside the 
scope of this present article.) 

Some time ago a company used these very principles. 
There was a profit audit of all major projects that had been 
put into service in the preceding year. On a third of these 
projects it was found that the earnings had been over- 
estimated by an average of 25 per cent, including some new 
product investment aggregating hundreds of thousands of 
pounds which was rendered obsolete by a competitive 
development two weeks after it went into production! On 
another one-third of the audited projects, the available data 
were found to be inadequate in the task of checking on the 
original estimates. This points out the need for a system of 
record-keeping which will permit competent profit audits 
in successive years. While there will be some objection to 
what people will consider ‘needless paper work’, it is felt 
that this paper work will result in a considerable amount of 
experience and hindsight upon which to draw in future years. 


8. Disposal 

Management's responsibility for an investment project 
ceases only when the facilities have been disposed of. Тће 
usual expectation is that the asset will be retained through- 
out its economic life so that it will be virtually worthless 
at the time of disposal. In a dynamic economic setting 
however, economic life projections are necessarily im- 
precise. One impact of change is that the specialized assets 
may come to have more value to others than to the company 
itself. 'T'o find out and take proper action when the future 
earnings value falls below the asset's market value requires 
an investment analysis focused on the desirability of 


disposal. 


9. Forms and procedures | 
At many stages in our project's life it will have to tangle with 
forms and procedures. Ап effective system of capital 
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expenditure control must in any large company be imple- 
mented by specialized forms, written project analyses, and 
routines of approval, which are tailored to the company's 
needs. This paper work, though a nuisance, is essential to 
‘smoother organizational management and control. 


то. Economics of capital budgeting 

Good estimates of the rate of return on capital expenditure 
projects require an understanding of the economic concepts 
that underlie sound investment decisions, as well as ability 
in estimating techniques. Such understanding can be 
achieved only by a thorough training. То assure a good job 
and to underscore the importance of education for capital 
expenditures, the financial director of one company 
personally conducted a training course for head office 
executives. Subsequently he took each of them to all the 
plants in the group. 


Profits 


Having considered an example of a project under active 
contemplation we come to the question: to what degree 
are investment decisions actually controlled by profit 
considerations? 

Concern with capital productivity, of course, implies that 
the company’s goal is profits. But actually in many cases 
the making of money may be a secondary objective. The 

. primary goal may well be strategic – to maintain or increase 
the company’s share of the market, to achieve growth in 
sales volume or number of employees, or simply to build 
reputation and status. Items like sports facilities, impressive 
offices, and so on, fall into this last category. 

No large company is usually single-minded. It is com- 
posed of groups and individuals whose interests conflict. 
The concept of management as arbiter among employees, 
customers, and shareholders can lead to capital expenditure 
and policies that stray from the directional beam of capital 
productivity. Not that this is necessarily wrong. But at least 
when a company does let such goals as welfare or prestige 
govern, it ought to be told the cost of such a policy. The 
secretary or accountant of a company are very often called 
in to advise on policy matters - the accountant and auditors, 
of course, on profit-making concepts – and they all need 
reminders that the cost of prestige is, in effect, the amount 
of earnings forgone by departing from a pattern of invest- 
ment ruthlessly directed at profit maximization. | 

Even where money-making does dominate, the theory 
that a company tends to maximize ita profits needs some 
qualification. Much more prevalent today in many in- 
stances is what is described as the doctrine of adequate 
profits. When profit performance or outlook is inadequate, 
the shareholders’ power (in so far as it is exercised) does 
come into play and capital expenditures are likely to be 
directed towards profit maximization. But so long as the 
company is making adequate profits, the drive to have all 
capital expenditures selected on the basis of profit maxi- 
mization is somewhat blunted. (It is rather like a case with 
which the writer was concerned a few years ago. А holding 
company's subsidiary was making tremendous inroads into 
the market in one particular line in which it specialized. 
Margins were very high and sales were very well up on the 
previous years — 300 per cent up, in fact. The accounting 
for all this increase got into one deplorable mess but it was 
all taken rather lightheartedly at head office, even at the 


financial year-end when the holding company's consoli- - 


dated accounts were being prepared. However, as soon as. 
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growth levelled off and competitors woke up, so did the 
head office accounting department. 'Then suddenly every- 
thing had to be just perfect once again — records had, in 
fact, assumed their usual rolel) One could call this pre- 
sumably a variant of the ‘management by exception’ rule. 


Yardsticks of investment worth 


The heart of good capital expenditure management, then, 
is the measurement of the investment of individual pro- 
posals. But in order to measure how good a project is, we 
must have the right kind of yardstick. Just what should a 
good yardstick do? 

The productivity of capital can be indicated in several 
ways, but the central requirement of a good yardstick is 
that it should measure what the proposed outlet will do to 
net earnings, and do this in such a way that permits 
realistic. comparison of one investment proposal with 
another. What is needed is a measuring rod which will help 
decide, for example, whether a £5,000 project that will 
earn [1,750 a year for three years 18 more attractive than a 
£50,000 project that will earn {10,000 a year for ten years. 

А good yardstick of investment worth should summarize 
in a single figure all the information that is relevant to the 
decision whether or not to make the particular investment, 
and none that is irrelevant. It should be applicable to all 
types of proposals and should permit appraisal in terms of 
a single set of standards. Also, it should provide an index 
that is relatively simple to compute; once the basic in- 
formation on the proposal has been assembled, the operat- 
ing people should be able to measure the project's worth 
easily and without any need to explain how they did it. 
Finally, the yardstick should permit simple adjustments to 
allow for ranges of uncertainty in the earnings estimates, 
since one of the facts to be taken into account is man's 
inability to see very far into the future with any great deal 
of precision. 

The three most commonly used yardsticks in the light 
of those criteria are (5) degree of necessity; (2) payback 
period; and (3) rate of return. 


Degree of necessity 

The degree of urgency of the proposed project — that is, 
the extent to which it cannot be postponed to later years — 
is one example of the kind of yardstick for assigning priority 
to investment proposals. А transport company, for example, 
might put a power crane replacement proposal ahead of a 
repair shop modernization request because the old crane’ 
had broken down and something had to be done about it 
immediately, whereas the repair shop project could wait. 
Degree of necessity has a definite place in the capital 
budgeting scheme. Some investments must be made to 
meet requirements imposed by a Government department. 
Other investments clearly must be made to meet the 
necessity to remain in business, replacement of worn out 
taxis for example by а cab-hire company. In these cases the 
alternative is such that its adoption would have a cata- 
strophic effect on the company's profits. 

А serious defect of using ‘degree of urgency’ as а con- 
sideration is that it fails to measure the capital productivity 
of a proposal — that is, the effect it will have on the com- 
pany’s earnings. A plant modernization project may be 
capable of postponement for quite a while; but if it can 
produce annual savings which will yield 25 per cent on the 
added capital tied up, it is to be preferred to a less post- 
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ponable project. Even in the case of the replacement of 
premises completely destroyed by fire, instead of replacing 
it the company might find its overall profits enhanced by 
subcontracting the operation formerly carried on in the 
destroyed facilities. 

Moreover, in the last analysis, degree of urgency is not a 
measurable quantity. Proposed projects cannot be assembled 
and arranged in a single priority ladder; acceptance 
standards cannot be set up to choose wisely among projects 
submitted on a necessity basis. 

The most serious result of accepting or rejecting pro- 
posals primarily on the basis of how urgent they seem to 
be is that the capital budgeting programme is likely to 
degenerate into a contest of personalities. The biggest 
share of the capital expenditure money will go to the 
department heads who are the most eloquent or sometimes 
the most persistent in presenting their requests, rather 
than to those who have taken the time and effort necessary 
to make an objective appraisal of the project's economic 
worth. The result is that all projects come up for review 
in an atmosphere of haste and emergency, with full scope 
allowed for the arts of persuasion and exhortation. Not only 
will projects be pushed through to acceptance with 
dubious economic desirability, but also a large proportion 
of investments that would yield big savings and big profits 
may be put off almost indefinitely. 


Payback period 


The yardstick of payback period – that is, the number of 
years required for the earnings or net cash flow on a project 
to pay: back the original outlay with no allowance for capital 
wastage — is unquestionably the most widely used measure 
of investment worth. Payback is superior to postponability 
since it takes into consideration the projected gross earnings, 
and it does have certain uses in capital срео manage- 
ment as accountants well appreciate. 

Payback can serve as a coarse screen to pick out the high- 
profit projects that are so clearly desirable as to require no 
refined rate of return estimates and to eject quickly those 
projects which show such poor promise that they do not 
merit thorough economic analysis. In addition, it may quite 
possibly be adequate as a measure of investment worth for 
businesses with a high outside cost of capital and severely 
limited in the matter of internal cash-generating ability in 
comparison with the volume of highly profitable internal 
investment opportunities. If a shortage of funds forces a 
company to accept only proposals which promise a pay- 
back period after taxes of only a few years, the use of a more 
refined measure might not affect the list of accepted 
proposals. 

It can also be useful for appraising risky investments 
where the rate of capital wastage is particularly hard to 
predict. Since payback weights near-year earnings heavily 
and distant earnings not at all, it contains a sort of built-in 
hedge against the possibility of a short economic life. 

For most companies, however, payback is an inadequate 
measure of investment worth, It is a cash concept, designed 
to answer the single question of how soon the cash outlay 
can be returned to the company's funds. As such, it fails in 
three important respects to provide a satisfactory yardstick 
for DE all the profit- producing i investments of a 

firm. These are as follows: 

(1) Payback tends to overweigh the importance of 
| liquidity as-a goal of the capital expenditure pro- 

gramme. No firm can ignore needed liquidity but 
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most can achieve it by means that are more direct and 
less costly than sacrificing profits by allowing pay- 
back to govern the selection of capital projects. There 
can be economic circumstances where this would not 
be so, and of course, outside capital may not be 
forthcoming for the plain reason of lack of con- 
fidence; however, the objection is generally correct. 

(2) It ignores capital wastage. By confining analysis to 
the project’s earnings (before depreciation) it takes 
no cognizance of its probable economic life. 


(3) It fails to consider the earnings of a project after the 
initial outlay has been paid back. By concentrating on 
liquidity, it ignores the vital matter of what the life 
pattern of the earnings will be. Up to the end of the 
payback period the company has just got its bait back. 
How much longer the earnings will last determines 
the profitability of the investment. A three-year 
payback project may yield a 30 per cent return on 
average investment if it has a long life, but only 
12 per cent if its life is of four years, and no return 
at all if just three years. 


In short, because payback does not measure or reflect all 
the dimensions of profitability which are relevant to capital 
expenditure decisions, it is neither inclusive enough nor 
sensitive enough to be used as the company's measure of 
investment worth in the overall sense. 


Rate of return 


Measurement of the economic worth of an investment 
proposal by means of rate of return relates to the project's 
anticipated earnings to the amount of funds which will be 
tied up during the investment life of the facility. Rate of 
return embodies the concept of NET earnings after allow- 
ing for capital wastage. Neither degree of necessity nor 
payback period uses this concept, since payback is measured 
in terms of gross earnings, and urgency does not consider 
earnings at all. 

Rate of return has its shortcomings, too. А sound rate of 
return system is more complex than most of the methods 
of rationing a company's capital that are in current use. 
It costs more to install and put into operation. Also it may 
run into obstacles because it is unfamiliar and possibly 
because it will block privileged channels from access to 
capital funds. 

But such limitations cannot usually be decisive. Good 
management of capital expenditures is too vital to be 
blocked by ignorance, caution or smugness. Overcoming 
the old organization's natural resistance to learning new 
tricks and training it in a new pattern of thought about 
capital expenditure is a one-shot affair. Once the system is 
installed, very little effort and cost are needed to keep it 
goin 

on the other hand, the positive superiorities of a rate of 
return measure of investment worth are imposing. It takes 
account of the full lifetime of a capital. expenditure pro- 
posal. Two projects, each of which shows a three-year 
payback, may differ greatly in the length of time for which 
they will produce earnings for the company. Take. this 
experience which one company had: Certain refinery 
equipment that showed a three-year payback actually 
became obsolete and was replaced in less than three years. 
This project's rate of return, therefore, was less than zero, 
despite what appeared to be a very satisfactory payback. 
In contrast,:a pipeline that had the same three-year pay- 
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back kept on earning (and promises to continue for ten 
years more). Clearly its rate of return was much higher. 

Capital wastage — that is, the gradual loss of the economic 
value of the facility over a period of time is. of vital 
importance in the appraisal of an investment proposal. 
Capital productivity should be measured by earnings over 
the whole life of the investment, even though estimates of 
the distant future may be subject to wide margins of error. 

Because rate of return considers the Ё life of an invest- 
ment proposal, correct comparisons of the degree of value 
of projects can be made. Proposals can therefore be 

arranged in a ladder of priority even where they seem to 
be of the same degree of urgency or to have the same pay- 
back period. Moreover, the fact that the projects themselves 
may differ widely in their characteristics does not impede 
the comparison. New-product investments can thus be 
compared with cost-reducing projects; or a proposal this 
year can be compared with one that will not be ready until 
next year. | ; 

Better standards of rejection, if one can call them that, 
are made possible by rate of return. А company's cost of 
capital — and for the purposes of this discüssion let us take 
it as being 2 per cent above Bank rate – can be used to 
determine the proper rate of ‘cut-off’ on the capital demand 
ladder which we have just briefly considered, i.e., the 
minimum acceptable profitability of a proposal. This not 
only provides an objective, defensible basis for rejection; 
it also aids top management in delegating authority by 
providing sound data for personnel down the line to use in 
killing off the worst propositions before they result in waste 
of time further up the chain of command. 

Finally, rate-of-return rationing is likely to produce more 
earnings for shareholders, since it directs the flow of funds 
to their most profitable use by measuring the productivity 
of capital correctly and comparing it with a relevant stand- 
ard of acceptable profitability. 


Making of the estimates 


We have seen that, for most companies, rate of return is the 
best yardstick for economic worth. Two problems arise in 
the practical application of this yardstick. The first concerns 
the concept for making the empirical projections that are 
needed to get the three basic determinants of project 
worth: (a) earnings, (5) economic life, and (c) amount of 
capital tied up. 

This part of the measurement problem is very often 
done badly, that is to say, the job of getting a clear idea of 
just what needs to be estimated. Why should there be any 
problem in clarifying the concepts of rate-of-return 
measurement? The nature of the difficulty or difficulties 
and their importance for good measurement can be seen 
if we look at ten common fallacies in this connection. 


I, No alternatives ` 


Perhaps the most common mistake in analysing a capital 
project proposal is the failure to consider any alternatives. 
There are always alternatives to an investment proposal, 
and a systematic analysis of the alternatives to an invest- 
ment proposal is the bench-mark for estimating both the 
investment and the earnings of a capital project. What will 
happen if the requested investment is not made will 
measure what the company will get out of it if the invest- 
-ment is made. If, as usual, there are several alternatives 
differing in the amount of investment required, earnings 
estimates should logically be built upon the smallest 
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investment alternative which is acceptably. profitable. 
Alternatives which require greater investment are prefer- 
able to. this one only if the added investment over this 
amount produces enough added earnings to yield a satis- 
factory rate of return.’ 


2. Indispensable 


Closely related is the ‘must’ investment fallacy. The 
common conviction that certain equipment replacements 
are indispensable for continuing operations implies that 
top management has no alternatives. True, the alternative 
is sometimes so catastrophic that it is academic. But even 
in such a case the reason for making the investment should 
not be that it is urgent or indispensable, but that its 
profitability is excellent measured against the catastrophic 
alternative. Thus the rate of return from replacing a. burnt- 


out pump in an oil pipeline may be astronomical; the invest- · 


ment is small and its earnings are the profits from the whole 
line, since the only alternative is the complete shut-down 
of the firm. 

High-profit investments of this special nature are rare. 
Sceptical study of supposed ‘must’ investments will reveal 
alternatives to many of them and will show that some of 
them are neither necessary nor even acceptably profitable. 


3. High strategy 


Another fallacy is the notion that some projects are so 
pivotal for the long-run welfare of the enterprise that they 
possess high strategic value which overrides mere economic 
considerations and lifts their evaluation into a mystic realm 
beyond the ken of economic and financial analysis. For 
example, the dogma that an integrated oil company should 
own 75 per cent of its crude oil sometimes precludes 
economic analysis of integration investments. . 

It is true that some capital expenditures do have benefits 
which are hard to measure because they stretch over a pro- 
tracted time period. And there are some investments which 
almost must be made on pure faith, e.g., a new research 
centre. Nevertheless, the idea that there is such a thing as 
strategic value not ultimately rooted in economic worth is 
demonstrably wrong. If a contemplated investment pro- 
duces results that do not have any economic value, then 
directors and shareholders should question its wisdom. 


4. Routine replacement 

This fallacy maintains that scheduled periodic replacement 
of capital facilities is a practical and inexpensive substitute 
for an investment analysis of the economic desirability of 
individual replacements. For example, many fleet owners 
replace motor lorries on a routine basis, i.e., after a certain 
number of years or a certain number of miles, without 
determining whether the added net earnings from replacing 
this or that old lorry with a new one will produce an 
adequate return on the specific added investment. Routine 
replacement has the virtues of simplicity, orderliness, and 
predictability. But vintage retirement will not produce as 
profitable a pattern of investment as will capital-earnings 
plan. 


5. Prediction is impossible 

Sceptics maintain that since the future cannot be pre- 
dicted with accuracy, it is futile to try to guess the useful 
life of a proposed facility or to project its earnings beyond 
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the first year. The consequences of this fallacy are an 
“unwillingness to define concepts in а way that. will force 
explicit projection. Probably a lot of people try to get out 
of this by saying that ‘with a four-year payback it doesn’t 
matter’ or by embracing ‘unfair’ Inland Revenue depreci- 
ation rates. 

The basic mistake is refusing to recognize that forecasting, 
although difficult and subject to error, is nevertheless 
necessary in appraising the worth of capital projects. 
Prediction, whether or not it is done consciously, lies at the 
heart of any executive judgement about a proposed invest- 
ment. Usually it is better to know what is being done. 


6. Fair share of overhead 


A common error in project analysis is to use allocations of 
current overhead instead of estimating the added costs that 
will be caused by the project. This cost-proration fallacy 
confuses problems of equity with problems of economic 
consequences. This is illustrated by a question frequently 
raised: should a new product line, acquisition of which is 
being contemplated, carry its full share of the overhead 
now borne by mature products, or should it get a ‘free ride’. 
Neither of these suggested solutions is correct, at least 
for estimating project earnings. Old overheads do not 
matter - only new overheads. What is needed is not a 
reallocation of past overheads but a forecast of how future 
overheads will increase by acceptance as opposed to 
. rejection of the project. This cost increment is wholly 
. unaffected by the conventions of apportionment of common 
costs. 


7. ‘Free ride’ 


A related fallacy that frequently misguides analysis of 
capital proposals errs in the opposite direction. It holds 
that new products or added volume are ‘plus business’ in 
the sense of incurring negligible additional costs. This ‘free 
ride’ fallacy leads to the conclusion that earnings from 
expansion investments are almost equivalent to their 
revenue. There is something to this notion; long-run 
incremental costs are often smaller than fully allocated 
costs. But they are larger than short-run marginal costs 
and never negligible. 

While short-run marginal costs are relevant for operating 
decisions, long-run added costs must be used for invest- 
ment decisions. Herein lies the peril of the ‘free ride’ 
fallacy. What for instance are the earnings from an added 
petrol station when pipeline and bulk plant capacities will 
just take that added volume? If only the marginal cost of 
using this bulk-movement capacity is included, rate of 
return is high. But continued normal growth will soon force 
expansion of the bulk-movement capacity; the new service 
station brings this time much closer. If the full cost of this 
expansion is included in estimating lifetime earnings, the 
return of course shows up as much lower. 


8. Carrying charge 

The practice of charging the earnings of all projects with an 
interest cost might be called the 'carrying charge' fallacy. 
Usually this charge is computed by applying the company's 
short-term borrowing rate to the capitalized portion of the 
original investment. 'This approach has the virtue of 
recognizing that money is not without its cost, even though 
no entry їз made in the accounts. It has, however, two 
defects: (a) it uses the wrong cost of money, since high-cost 
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capital is left out, and (b) it introduces cost of money into 
the capital management programme in the wrong way. 
Instead of subtracting carrying costs from individual 
projects, it is better to use cost of capital as a cut-off rate 
to select acceptably profitable projects. 


9. Book value 


Determination of the investment amount looks so easy it is 
often done wrongly. Book-keeping is the root of the error 
here. Accounting conventions are indispensable, for 
financial reporting can give the wrong direction for esti- 
mating a projects investment base. 'The test of what 
should be included in the investment amount is not how 
it is handled in the books, which bears only on the tax 
effects of the proposal in so many cases – ап important 
but yet quite separate issue - but the test is whether or not 
the outlay is necessary to produce the stream of earnings 
contemplated by the proposal. 

The ‘book value’ concept would exclude outlays that are 
expended rather than capitalized, from the amount of 
investment serving as the base for the rate-of-return 
estimate. Take a proposal to convert an unused portion 
of a building into some type of factory requiring £100,000 
of capitalized machinery plus £150,000 of revenue repairs. 
The pre-tax investment amount is the whole £250,000; 
after certain income tax rates have been deducted (say, 
£50,000) we are left with an after-tax investment amount 
of £200,000 and yet the book value is only £100,000. 

Book value concepts also give bad investments guidance 
in propping up, transferring or abandoning existing assets. 
The book value of an existing asset is based on recorded 
historical cost less accumulated depreciation. For invest- 
ment decisions its value should be determined by what the 
company can get for the asset or what the company can do 
with it in its next best internal use, rather than by the 
figures that happen to be on the books. 


то. Taxation 


There is a surprisingly widespread conviction that adjust- 
ment for company income taxes is academic. This ‘ignore 
taxation’ fallacy assumes that the underlying worth of a 
project is obscured (rather than revealed) by allowing for 
tax effects and that the ranking of capital products will be 
the same whether or not they are deflated for taxes. This 
beguiling notion is wrong in two respects: (a) In order to 
apply tenable acceptance standards such as the company’s 
outside cost of capital, it is necessary to measure rate of 
return after taxes rather than before taxes, and (D) the 
impact of taxes differs depending on the time of the 
project: and after-tax ranking of proposals will differ 
significantly from their pre-tax ranking if taxes are correctly 
taken into account in computing rate of return. For example, 
the tax effects of accelerated amortization can sometimes 
convert a borderline project into a highly profitable invest- 
ment opportunity. 


Conclusion 


The purpose of this article is to stimulate some thought on 
new and old concepts of measuring the productivity of 
capital. Obviously there are many other details such as the 
making of the estimates themselves, detailed tax allowances, 
and methods of calculating the rate of return, which are all 
matters of controversial interest and would need a separate 
article in and of themselves to be discussed fully. 
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Short-term Money-market Instruments 
and the Discount Houses 


by RICHARD LAW, M.A. 


A managing director of Gillett Brothers Discount Co Ltd 


OMPANY treasurers are more and more alive to 

the truth that ‘money makes money’ — especially 
with interest rates as high as they are — and more and 
more of them are using the discount market to help 
them make the best use of their funds in ways quite 
unforeseen even two or three years ago. At the time of 
writing, a three-month investment in a sterling cer- 
tificate of deposit, or a local authority bond, will yield 
between g and то per cent, and can be liquidated by 
selling back to a discount house dealer at any moment. 
The attractions of this are evident enough; the chief 
obstacle still seems to be the retiring nature of the 
discount houses. 

There are still people who think of discount houses 
as large sheds where you can buy refrigerators for 
‘£23 OFF’. In that sense the phrase is an Americanism, 
and it is no doubt the discount houses’ fault that it has 
not long since been nailed as such. But they have to 
shed 150 years and more of history, and that is not easy. 
It is not that extremes of iconoclasm or conservatism 
are more conspicuous among bill-brokers (as they call 
themselves) than anywhere else in the financial com- 
munity, but their operations have for too many years 
been so confined to a tight circle of banks and traders 
that they have got used to meeting with incompre- 
hension on the faces of cocktail party acquaintances so 
rash as to ask what they do. 


Discount houses’ business 


Let us begin a short tour d’horizon of their traditional 
business by saying that they do what everyone is 
always supposed not to do — that is, borrow short and 
lend long. It might be as well to define ‘them’ in this 
context as the 12 public companies who together con- 
stitute the London Discount Market Association. They 
are classified as banks by the Bank of England and the 
reference books but, in fact, they have little or no 
general banking business. Their assets, which together 
total about £1,250 million, are of three main types: 


' (1) British Government treasury bills; 
: (2) Commercial bills of exchange; 


` (3) British - Government short-dated gilt-edged 
stocks with five years or less to maturity. 


Some, but not all, discount houses also hold significant . 
amounts of sterling and dollar certificates of deposit 
issued by various banks in London; but of these more 
later. 

These assets are financed by borrowing money — 
nearly all of it ‘at call’ – from the banks. The banks 
have to do something with their liquid assets (after all 
cash earns no interest) and the discount market is 
willing to pay a rate for large amounts of money for 
repayment on demand, and to deposit with the lending 
banks appropriate chunks of their assets (treasury | 
bills, bonds, etc.) as collateral for the loans. This could 
fairly be described as risk-free business for the banks. 
If they had a worry it would be the volatility of the 
discount houses’ borrowing contrasted with the longer 
structure of their assets (ie., ‘borrowing short and 
lending long’), but this is taken care of not.only by 
managerial prudence but by the fact that the discount 
houses are the only part of the British banking system 
that has access to the central bank. 

The Bank of England will buy certain assets from 
the market, or lend to the market against the security 
of such assets, up to an amount only limited by the 
market’s holding of eligible assets. The Bank is fussy 
about what constitutes ‘eligible’ security, and the 
reason why most commercial banks require the dis- 
count houses to deposit actual securities with them 
against loans is not that they fear the discount houses 
will welsh on them but so that they can police the 
assets of the houses; for so long as those assets 
are largely 'eligible', the market can always go to the 
Bank of England for the money to meet the banks' 
demands. 

The worst risk run by discount houses is obviously 
connected with interest rates. If rates rise, the cost of 
their money rises at once but the yield on their assets 
takes some time to catch up. The implications of rising 
yields (and falling prices) in the gilt-edged market are 
equally obvious. А decade in which yields on short 


_ bonds have risen from 44 to 10 per cent has necessi- 


tated some pretty fancy footwork on the part of the 
discount houses, and necessity is the mother of all sorts 
of virtues. In theory, of course, they make up on the 
swings of falling rates what they lose on the rounda- 
bouts of rising rates; but the question is not only when, 
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fortunately even these will accommodate 
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but how far. Naturally there are people who predict a 
5 per cent Bank rate in the foreseeable future but most 
of us charitably put this down to a touch of the sun, 
excessive devotion to after-hours studies at the LSE, 
or some similar fantasy-inducing ordeal. 

Turnover of funds in the money market fluctuates 
widely, from tens to several hundreds of millions of 
pounds per day. In the nature of things the Bank of 
England is itself one of the largest operators in the 
market. If a discount house is required to repay money 
to Lloyds Bank, for example, because the latter's 
customers have drawn more and larger cheques on it 
than they have paid in, it is quite possible that the 
Midland Bank will be in the reverse situation and have 
money to lend; but it is also possible that money is 
generally short or generally in surplus. Either way the 
Bank steps in to rectify the position, usually by buying 
bills from or selling them to the discount houses and 
banks. The Bank is able to dictate the rates at which it 
will deal and therefore within limits to force rates of 
interest current in the market up or down. 


The certificate of deposit 


So much of their business is with the banks that the 
discount houses have always toed the line on the 
Clearing Banks' cartel agreements on deposit rates. 
Other rigidities — mostly of a technical nature —also 
exist and these restrictive practices, pardonable or not 
depending on your point of view, have meant that the 
discount houses' contacts with the financial.and com- 
mercial community at large have been only through 
their commercial bill business. However, the arrival of 
the sterling certificate of deposit in the wake of the 
1968 Finance Act has given us all something to deal in 
that is, in the words of Cole Porter, 'of interest to every 
financier’. 

In the knowledge that readers of this journal are 
made of stern stuff, let me descend to the filthily 
technical. A certificate of deposit (or CD) is a receipt 
issued by a bank for a stated sum which it undertakes 
to repay on a stated future date together with interest 
at a stated rate. During their currency these CDs are 
bid and offered in terms of yields, which are related to 
market rates and not to the rate of issue. There is, 
therefore, a formula which ensures that the buyer gets 
the yield he bargained for on the actual sum he 
invests: 

Proceeds=principal x 36,500+ (issued rate X tenure in days) 


36,500-++(quoted yield x days to run) 
Example 


A. CD issued for £200,000 at 9 per cent for 120 days is 
T by you to yield 84 per cent for 25 days to maturity. 


You pay £200,000 x 30:500+ усш) 


36,500--(8:5 X 25) 


,580 
BS beams 


| 





= £200,000 X 
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Thus at maturity you will receive £200,000 plus 9 per 
. cent for 120 days= £205,917 165. 

You have therefore earned in 25 days £1,191 17s 10d on 


£204,725 18s 2d—84 per cent. 


The CDs are bearer documents negotiable by simple 
delivery and the interest is paid gross, which makes 


life a lot easier for everybody. They got off to a bad 


start in October 1968, during a temporary dip in 
interest rates, and many investors who had plunged in, 
attracted by the promise of negotiability, found them- 
selves having to sell at a tidy loss. The market risks are, 
of course, those normal to any fixed interest security, 
as the discount houses know only too well, but that 
does not make losses any more palatable to anyone. 
In fact, at May 31st last, there were £256 million CDs 
in issue, a fair sum, and the market is working pretty 
smoothly. Most dealers will quote prices to give a yield 
spread of $ to 1 per cent between buying and selling 
in amounts of £100,000 to £250,000. 

CDs with their ease of negotiability seem to be slowly 
finding acceptance in their obvious home - the port- 
folios of corporate treasurers with surplus short-term 
funds. There is no need to ask a favour, as when 
breaking a deposit prematurely; you just ring up a 
dealer and sell a CD back to him. Indeed, there are 
those in the banking community who regard CDs as 
too good a thing for investors altogether: “А means of 
getting the six months’-rate for three months’ money’, 
as one sourpuss put it. If interest rates are stable, it is 
even better than it looks in that one can 'ride the yield 
curve'. In the example worked out above, an original 
holder who bought at 9 per cent and sold at 84 per cent 
actually earned a fraction more than 9 per cent on his 
money for the 95 days he held the CD. 


Specialized expertise 


With CDs in their quiver, the discount houses see 
themselves more and more as specialized traders in 
short-term money market instruments with a special- 
ized expertise to offer to corporate investors. 'l'hey do 
not aim to compete with banks offering conventional 
banking services, but rather a service to help company 
treasurers put their short-term funds to the very best 
use. The sterling CD is probably the likeliest key for 
unlocking this business for the discount houses, and 
their dealers look forward to the day when they will be 
trading with large companies in several types of security 
on a switch basis to take advantage of temporary yield 
anomalies. In fact, the day may be at hand when every 
large corporation has a discount house, as well as a 
bank, to whom it goes for certain kinds of transaction. 

'This spreading of the wings will have radical long- 
term consequences for a group of substantial businesses 
which have for a long time held their cards close to the 
waistcoat; so far, I have not heard of any discount 
house planning to sell refrigerators. 
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Home is a Faraway Place 


by WILLIAM ATKINSON, A.C.A., F.T.LI. 


A light-hearted presentation showing how certain taxpayers may strengthen their. 
claim to a foreign domicile and thus preserve their privilege of paying UK tax on 
foreign income only to the extent that it is remitted there. i 


HARLES ALGERNON GREVILLE was a 

caricature of an English gentleman and he revelled 
in this image. People who did not know him well took 
him for a fool. With his exaggerated Oxford accent, 
a built-in condescension and languorous ways, he gave 
the appearance of an effete and rather stupid playboy. 
He lived in a sumptuous flat in Chelsea and painted 
by way of a pastime. 

The Inspector of Taxes who wrote to Charles did 
not know him at all. His letter was very short; it 
merely said there were certain things he would like to 
discuss and would Mr Greville kindly come along to 
see him? >- 

‘Before replying, Charles flew to Uruguay and made 
certain arrangements. Then, a week after his return, 
he ambled along to the Inspector's office in the West 
End and presented himself. 

‘Good morning, old chap,’ Charles greeted the 
Inspector. 

*Please sit down', the Inspector said. He was a stout 
man, middle-aged, with straggly eyebrows which 
swept out like an insect's feelers. He was not unkind 
and quite accustomed to the reactions of people whose 
evasion of income tax had at last caught up with them. 

“Т see you've never completed any income tax 
returns, Mr Greville’, the Inspector began. 

Charles looked blank. ‘Income tax returns? What- 
evah are they?’ 

The Inspector restrained a frown. ‘Let me explain’, 
he said patiently. ‘As a resident of this country, you 
have to complete a form every year stating what your 
income is. Earnings, dividends, and so on. We then 
know how much income tax you should pay.’ 

“Т don’t pay any income tax’, Charles said. 

“That’s exactly why you're here’, the Inspector 
replied, in just a faintly ominous tone. ‘Why don't! 
you? 

"Well, it's my background, you see', Charles said. 

“Your background! What's that got to do with it?’ 

Charles looked hurt. “Т... 

‘It is my understanding’, the Inspector interrupted, 


‘that you have a very large private income. Is this: 


right?’ 

‘How on earth did you learn that, old boy?’ Charles 
said. ‘My gosh, you chaps certainly are clevah 

‘I can’t disclose that’, the Inspector replied. ‘Now, 
how much do you have?’ 

‘Oh, about fiftah thousand a year.’ 


‘And what sort of income is it — dividends?’ - 

‘That sort of thing, yes. From my companies in 
Uruguay. And I have tea estates in Ceylon. I don’t get 
anything from those — it all goes back into the business. 
You know, houses for the workahs, and so on.’ 

The Inspector suddenly swept back his eyebrows 
with a swift movement of both hands. It was a nervous 
habit which overcame him when he foresaw a difficult 
situation. He was a competent man, but foreign income 
problems could be tricky. ‘What about income in this 
country?’ he asked. 

Charles smiled. ‘Nothing at all, to speak of. I paint, 

ou know. Funny how paintahs have phases. Picasso 
had his blue, I'm having red. Everything I paint is red. 
Most extr'ordinary.' 

Just for a second the Inspector caught a glimpse of 
the man behind the mask, the frustration of a spirit 
straining to create. 

‘Hm. So virtually all your income is from abroad.’ 

‘Well, yes old chap. I’m afraid it is.’ 

The Inspector rose and paced up and down the 
room with his hands behind his back. ‘I’m sorry, but 
it’s still taxable here, Mr Greville. Case five of 
Schedule D.' 

‘What?’ 

“That’s what it's taxed under.’ 

‘My God, it sounds awfully complicated. Damn 
clevah of you chaps to understand it all.’ 

‘I said it’s still taxable’, the Inspector repeated. 
‘And you’ve committed an offence in not reporting it.’ 

“Oh dear’, Charles said. ‘I don’t want to go to jail. 
What about all the tax I’ve paid in Uruguay?’ 

The Inspector frowned. He hoped he wouldn’t 
get out of his depth. 

‘Let me see’, he said, and went to a bookcase 
containing five enormous blue volumes. He picked up 
one of them and flicked the pages. 

“No, there’s no double tax treaty with Uruguay. But 
you'll get unilateral relief for the tax you've paid there.’ 

There was a long silence. The Inspector went back 
to his chair and placed his hands together on the desk. 
‘Tm afraid you owe the Inland Revenue several 
hundred thousand pounds, Mr Greville’, he said. 
‘You won't go to jail, but there'll be certain penalties 
of course.’ 

‘But I don’t belong heah!’ Charles said. 

‘What do you mean, you don’t belong here?’ 
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‘If you recall, old boy, I referred earliah to my 
background. I was not born heah. I was born in 
Uruguay.’ | 

“Бо? | 

‘So I am not domiciled heah. I am domiciled in 
Uruguay.’ 

The Inspector’s heart did a somersault. He began to 
feel that this Mr Greville knew far more about income 
tax than he let on. 

‘And since I am not domiciled heah’, Charles 
continued remorselessly, ‘I only have to pay tax on 
income which I remit heah. And since I don’t remit any 
income, I don’t have to pay any tax.’ 

The Inspector fought back instantly. 

‘If you remitted nothing, how do you live? How did 
you buy your flat, your cars, your furniture?’ 

‘Have a cigarette, old boy’, Charles said. 

The Inspector took one and drew furiously on it. 
He eyed Charles with a new respect, and said, ‘Well, 
what about that?’ 

Charles leaned back. Languidly he blew a smoke- 
ring. |Í paid for all that out of capital, old chap. I 
remitted capital, not income.’ 

The Inspector felt himself cornered. He attacked 
again.|‘ You say you're domiciled in Uruguay. You'll 
have ii prove it, you know. Where was your father 
born?! ` 


Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





i 
! 
' 
1 


Frederick Lack Limited v. Doggett 

In the High Court of Justice (Chancery Division) 

July 7th, 1969 
,(Before Mr Justice PLOWMAN) 

Income tax — Company — Amounts of profits — Sums paid by 
controller — Whether from company’s receipts — Whether fraud 
or wilful default on company’s behalf — Income Tax Act 1952, 
section 47 (1), proviso — Finance Act 1960, section 51 ~ Income 
Tax (Management) Act 1964, section 6, Schedule 3, para- 
graphs т, 7. 
Between December 1955 and February 1958 the con- 

trolling shareholder of the company made payments total- 
ling £10,322 which could not be accounted for by reference 


THE 
ACCOUNTANT 





271 


Charles made a vague gesture. ‘I’ve no idea. My 
mothah never married. I was the result . . . shall we 
зау . . . of a youthful mistake. But my mothah was born 
in Uruguay, and so was I. I have all the papahs.' 

'The Inspector brushed his eyebrows back again. 
‘Nevertheless’, he said, ‘you have lived in England for 
the past 30 years. You may visit Uruguay occasionally, 
but your permanent home is here. Your habits of 
life show that you've acquired a new domicile ~ іп 
England!’ 

Charles smiled sadly. ‘Ah no, Uruguay is my home 
and always will be. It is the place I shall go to die. 
That is where a man’s home is. The place he will go 
to die.’ 

He fumbled in his pocket and brought out a legal 
document. ‘See that’, he said. ‘That is the deed of 
some land I have just bought in Uruguay. It’s in a 
cemetrah. It is the place for my grave.’ 

The Inspector stared at him unbelievingly. ‘A 
grave-space’, he muttered. 

‘Cheer up, Inspectah’, Charles said. ‘I’m a vigorous - 
man. And I like you. I like your style. You’re a 
fighting man. This summer, come and spend your 
holiday at my villa in Montevideo. I'll pay the expenses 
— out of capital, of course. I have a problem with the 
Revenue people there. I think between us we may be 
able to beat that damn tax collectah!’ . 





to his income, and he had no other source of income than 
the company. The company’s records for the last two 
accounting periods had not been kept to the satisfaction of 
the auditors, and no accounts had been prepared for those 
periods. In relation to other years, for which accounts 
had been prepared, the trading stock had not been valued 
and the work in progress could not be verified. The con- 
trolling shareholder stated that he had financed trans- 
actions involving the expenditure of the sums in question, 
but he did not produce his bank statements. Assessments to 
income tax were made on the company for 1952-53 to 
1957-58 in the Division in which the company’s registered 
office was. 

It was contended on behalf of the company (a) that the 
assessments had been made in the wrong Division, so that 
the General Commissioners who heard the appeals had no 
jurisdiction; (Б) that the sums totalling £10,322 were not 
receipts of the company. It was contended for the Revenue ' 
that as the only source of the wealth of the controlling 
shareholder was the company, the sums in question must 
have been receipts of the company; that the assessments 
had been made in the correct Division pursuant to para- 
graph (1) of Schedule 3 to the Income Тах (Management) 
Act 1964, namely, where the head office or principal place 
of the company’s business was situated; that there had 
been wilful default on the company’s behalf. 


Held: (х) the General “Commissioners who heard the 
appeal had jurisdiction to do so; (2) that the company’s 
taxable income had been understated for the accounting 
periods in question; (3) that wilful default had been com- 
mitted on behalf of the company. 
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. Lupton (Inspector of Taxes) v. Potts 

In the High. Court of Justice (Chancery Division) 

July 8th, 1969 

(Before Mr Justice PLowMaN) 

Income tax — Emoluments — Solicitor s articled clerk — Fees 
paid to Law Society — Whether deductible – Income Tax Act 
1952, section 156 (Schedule E), Schedule 9, paragraph 7. 

The taxpayer was articled in 1964-65 as a clerk to a 
solicitor, and in that year, he paid nine guineas to the Law 
Society so that he might sit for certain subjects in the Part I 
examination. It was not necessary to be articled before 
taking Part I, and he had in fact taken some Part I subjects 
before being articled. 

It was contended for the taxpayer that the nine guineas 
was expended wholly, exclusively and necessarily in the 
performance by the respondent of his duties under his 
articles, and that it was an implied term of his employment 
that he should take the Law Society's examinations. The 
General Commissioners decided in favour of the taxpayer. 

Held: (1) the contract between the taxpayer and the 
solicitor to whom he was articled was in two parts, one 
being the articles of clerkship and the other the contract of 
employment under which emoluments were payable to the 
taxpayer; (2) there was not an implied term that he 
should take the examination; (3) the duties under the 
employment contract were capable of being performed 
without the expenditure of the nine guineas; (4) that sum 
was not expended exclusively in the performance of the 
taxpayers duties under the employment contract but to 
benefit himself; (5) that the nine guineas was not 
deductible. 


Metal Box Plastic Films Limited v. C.I.R. 
In the High Court of Justice (Chancery Division) 

July 9%, 1969 

(Before Mr Justice PLowman) 

Stamp duty — Conveyance or transfer — Sale of business for 
00 per cent shares — Subsequent adjustment payment — 
Business carried on by vendor ~ Indemnity therefor — Shares 
then less than 90 per cent consideration — Finance Act 1927, 
section 55. 


Metal Box Co Ltd sold part of its business to the com- 
pany for £2,127,000, to be satisfied as to £1,920,000 in 
shares and £207,000 in cash. There was to be a cash 
adjustment of the amount by which the value at the close of 
business on a stated day of the stock, work in progress and 
finished products was greater or less than £300,000. The 
company paid £66,343 cash for this adjustment. Metal Box 
was to carry on business as agent for the company pending 
completion and was entitled to account and be indemnified 
accordingly. The company received {66,187 on this 
account. 

It was contended for the Revenue that although section 
55 of the Finance Act 1927 would otherwise have been 
satisfied, the £66,343 was also a part of the consideration 
for the sale; and that section 55 was thereby excluded. 

It was contended for the company that section 55 was 
applicable because if the two adjustments were taken 
together, the ultimate adjustment was negligible; and that 
it was immaterial that the vending ent did not direct 
that the adjustments should be carried out in that way. 


_ Held: the £66,187 was payable to the company because 
it was part of the property which it had bought, namely, 
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a portion of the profits; and that the £66,343 of further 
cash consideration prevented the exemption in section 55. 
of the Finance Act 1927 from applying. 


Sainsbury's Trustees v. C.I.R. 

In the High Court of Justice (Chancery Division) - 
July 11th, 1969 

(Before Mr Justice UNcozD-THomas) 


Estate duty — Estate divided in seven shares — Accruer clause — 
Daughter's share — Income applicable at trustees’ discretion — 
Surplus income to accumulate for 21 years — To be treated as 
income subsequently — Surplus income for husband and issue 
and testator’s other children — Variation order — One part for 
her maintenance — Afterwards to reversioners’ fund — Second 
part’s income for discretionary beneficiaries – This discretion- 
ary trust to last for 25 years — Then to reversioners fund — 
That fund io testator's other children — Death of daughter 
within 25 years — Whether before variation daughter had 
interest 10 cease at her death — Whether such interest in 
possession — Whether all discretionary beneficiaries together 
had such interest — Finance Act 1940, section 43 — Variation 
of Trust Act 1958. | 


'The testator died in 1928, and his residuary estate was 
divided by his will into seven shares among his seven 
children — two sons and five daughters — with an accruer 
clause. The one-seventh share given to his daughter Elsie 
was settled by the will on trust to apply the income at the 
trustees’ discretion for the benefit of Elsie during her life; 
to accumulate the surplus income for 21 years; to treat the 
accumulations as income in any subsequent year; and 


` should she survive the 21 years, to apply the surplus income 


for the benefit of her husband and issue and the testator’s 
other children and their issue. The capital was to go after 
Elsie’s death to her children. 

In 1961, an order was made under the Variation of 
Trusts Act dealing with Elsie’s one-seventh share, which 
was then worth about £285,000. It was to be divided into 
three parts. One part called the "Miss Elsie Sainsbury's 
Fund’, and consisting of investments worth some £58,000, 
was to be held on trust to apply the income for Elsie's 
maintenance during her life and on her death for the 
Reversioners Fund which the order established. The 
second part, called the ‘Discretionary Trust Fund’ and 
consisting of investments worth about £22,000, was to be 
held for 25 years from the operative date (the date of the 
order) on trust, and the income to be applied for the benefit 
of the discretionary beneficiaries, who were any husband 
of Elsie, Arthur a son of the testator, Dorothy a daughter 
of his, and a large number of grandchildren and remoter 
issue. Power was given to the trustees after Elsie’s death, 
but not before 12 years from the operative date, to determine 
the trusts for the benefit of the discretionary beneficiaries. 
Subject to these trusts the Discretionary Trust Fund was 
to fall into the Reversioners’ Fund. That fund formed the 
third part of Elsie’s one-seventh share. It consisted of 
investments worth about £205,000, and it was to be held 
on the trusts of the will as if Elsie had died without leaving 
a husband or issue. Thus, instead of the discretionary trusts 
terminating as under the will on Elsie’s death, they were to 
last for 25 years subject to determination after 12 years 
from the operative date. The Reversioners’ Fund was to 
accrue to the other shares of the residue. 

Elsie died on June rath, 1966. The Revenue claimed 
estate duty in respect of the Discretionary Trust Fund and 
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“We need - 
about £100,000in_ 
the medium term." 


“Why not _ 
try Charterhouse?” _ 


At Charterhouse we've been providing capital time we put up substantial loan capital to help.finance 
for industry for over 30 years now. So we really do а major expansion programme at the company’s new 
know all about it. factory. This investment allowed for a rise in production 
But we are rather different from most of theother capacity of 300 per cent over a period of three years. 
people you might advise your clients to talk The turnover of the company, which was some £150,000 - 
to. For one thing we really understand the problems in 1966, increased to £300,000 in 1968, and is expected 
of the medium sized business from а businessman's to exceed £ 3505000 in 1969. This Spring the company _ 
point of view. We have to. We own and run a number was acquired by a major US corporation, active on an 
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ofsuch businesses ourselves. When you talk to us international scale, and is set for further major 
Ta аге talking to experienced businessmen not only expansion in a world-wide market. Their long-standing 
to financiers. You — or your clients — will come to Chairman, who had the foresight to go to Charterhouse 
Know us personally. And, when you knów usas? . in 1967, now plans to retire shortly (very comfortably), 
individuals, we think you will find that we're direct and take a well-earned world cruise. | 
and easy to deal with. We don't seek control. We do Charterhouse Industrial Development, a member . 
seek to see that our customers get the capital they - of the Charterhouse group; helped to make this ` 
want, and we get a fair profit on our investment. success story possible. It can do the same for your 
Let's take an example. clients. Ask your secretary to contact us, and we'll 

In February 196 7, Charterhouse ЭЕ; а . .  sendcopies of our booklet on this subject. Next time · 
40 per cent interest in a leading manufacturer you'reasked about sources of capital, it willbe — ^ > 
of. a widely used electronic component. At the same —— useful to nove one handy. · : : 


^11 Paternoster Row, St. Pauls, London ЕСА. 01248 3999 
о  RWHARTERHÜUSEGROUP. 
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North- Western Polytechnic: 
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~ SANDWICH COURSES in o 
"MANAGEMENT ACCOUNTANCY | 


- Three- year sandwich course, six months’ full-time education, alternating with - 
. six months’ training in industry, for accountancy trainees. and commercial 
apprentices nominated by employers. | 


Course entry requirement : Two 'A' levels or equivalent. 


RESERVATIONS NOW being accepted for the course commencing on 7 | 
Каш 24th 1969. = 


Emplo yers . should consult the Course Director: 


De .T. BAILEY, B.Sc.(Econ.), F.C.W.A., J.Dip.M.A., 
| Department of Professional Studies: 
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the ТЕРЕНЕ Fund, contending that those funds were 
caught by section 43 (1) of the Finance Act 1940, in that 
an interest limited to cease on a death had been disposed 
of or had terminated. 

Held: (1) no one of the dioan beneficiaries had an 
interest in possession in the Discretionary Trust Fund for 
the purposes of section 43; (2) all the discretionary bene- 
ficiaries together did not have an interest in possession 
within that subsection; (3) the claim to duty failed. 


Jacgilden (Weston Hall) Limited v. 
Castle 

In the High Court of Justice (Chancery Division) 

July 14th, 1969 

(Before Mr Justice PLOWMAN) 

Income tax — Whether debit therefor should be cost price or 
market value — Income Tax Act 1952, sections 126, 127. 

A Mr Rowe, who was engaged in property development 
in the Bournemouth area, contracted on March 31st, 1959, 
to buy the Weston Hall Hotel at the price of £72,000. At 
that time his intention was to demolish the hotel and erect 
a block of flats. Mr Rowe later decided that the property 
should be acquired by the appellant company, which had 
been incorporated in May 1959 for the purpose. The only 
two shareholders were Mr Rowe and his wife. After 
contracting to buy the property, Mr Rowe had changed his 
mind about developing the site, and put the hotel on the 
markét. When the time came for him to complete his 
contráct, he-had not sold the hotel, and on his instructions 
the vérídors conveyed the hotel to the appellant company 
at a price of £72,000. Mr Rowe was not a party to the 
conveyance. 

The company raised the money for its purchase by an 
overdraft from its bank and the overdraft was guaranteed 
by Mr Rowe. In February 1960 the company sold the 
property for £155,000, and went into liquidation in the 
following June. The value of the hotel at the date of its 
acquisition by the company was £155,000. The company 
was dssessed to income tax for 1959-60 in the sum of 
£68,930. 

It was contended for the company (a) that it was not 
engaged in a trade in the acquisition of the Weston Hotel; 
(P) alternatively, if it was engaged in a trade, the property 
should be brought into its profit and loss account at its 
market value at the date of its acquisition by the company, 
namely, £150,000. 

It was contended for the Revenue (1) that the company 
had engaged in a trading transaction in purchasing and 
selling the hotel; (2) that the debit in the company’s profit 
and loss account should be the cost price to the company, 
namely, £72,000. 

The Special Commissioners decided that the company 
had been engaged in a trading transaction in the tax year in 
question; and that the debit should be £72,000. At the 
hearing i in the High Court, it was accepted for the company 
that it had been engaged in a trading transaction in pur- 
chasing and selling the hotel, and the case was therefore 
argued on the question whether the cost price or the market 
value'was the correct debit in the profit and loss account. 

Held: the company had purchased the hotel as trading 
stock at a price which had been fairly negotiated between 
Mr Rowe and the vendors; that the decision in Sharkey v. 
Wernher was not applicable to such a case; and that 
«ћете was evidence on which the Special Commissioners 
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were entitled to reach the conclusion that there was no 
element of gift in the transaction between Mr Rowe and 
the company: 


Northern Rock Building Society v. Davies 


In the High Court of Justice (Chancery Division) 

July 22nd, 1969 

(Before Mr Justice BucKLEy) 

Income tax — Union of building societies — Whether new 
business then commenced by appellant society — Income Tax 
Act 1952, section 445; Finance Act 1953, section 19; Butlding 
Sócteties Act 1962, sections 18, 20, 107. 

Northern Counties Building Society (Northern Counties) 
and Rock Building Society (Rock), old-established building 
societies, united on July ist, 1965, under the name of 
Northern Rock Building Society (Northern Rock) By 
section 18 of the Building Societies Act 1962, two or more 
societies are enabled to unite and become one society with 
or without a dissolution or a division of their funds. Тће 
terms of the union have to be approved by special resolution 
of each society, and the union must obtain the written 
consent of the holders of not less than two-thirds of the 
number of shares in each society, whether they are present 
at the union's meeting or not. Alternatively, the union can 
be confirmed under section 20 (4) of the Act. By section 
20 (5) the registration by the Central Office of notice of the 
union operates as an effectual conveyance, transfer and 
assignment of the assets of the united society. By section 
20 (6) the union does not affect the rights of any creditor. 

On February 16th, 1965, Northern Counties and Rock 
executed an instrument of union for the purposes of section 
20 of the Act. Clause 4 of the instrument provided that as 
from the effective date the two societies should be united 
and form one society (Northern Rock). Clause 8 provided 
for the registration by the Central Office of the notice of the 
union operating as an effectual conveyance transfer and 
assignment. The instrument of union also provided for the 
execution of transfers of registered stocks and shares, and 
for the transfer of the bank accounts, and for the directors 
of Northern Counties and Rock being directors of Northern 
Rock, which was also to employ all the staff of the two 
constituent societies. The effective date of the union was 
July 1st, 1965. The General Commissioners found as a 
fact that the trades carried on by Northern Counties and 
Rock respectively were not permanently discontinued at the 
time of the union. It was not disputed that Northern Rock 
was a separate entity from each of the other two societies; 
and that the latter remained in existence as corporate 
bodies. 

It was contended for Northern Rock, and also for 
Northern Counties and Rock, that in substance there had 
been no change in the persons carrying on the businesses; 
that there had been merely a change in name; and that each 
of the constituent societies continued to conduct its own 
business in the name of Northern Rock; and alternatively 
that the constituent societies, though united in one body, 
were nevertheless still identifiable in that body. It was con- 
tended for the Revenue that the Northern Rock was a 
separate and distinct entity; and that from the moment that 
it began to carry on business, it did so as a principal on its. 
own behalf, and not as ап agent of the constituent societies. 

'The General Commissioners decided in favour of the 
Revenue. 

Held: the General Commissioners' decision was correct. 


THE 
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Current Law 





Companies: Removal of Director 


ECTION 184 of the Companies Act 1948 provides 
that “а company may by ordinary resolution remove a 
director before the expiration of his period of office, notwith- 
standing anything in its articles . . .". In the present case, the 
company's articles provided that on a resolution for the 
removal of a director from office any shares held by that 
director should carry the right to three votes per share. 
The company had an issued capital of £300 in Хт shares. 
F was a director and the holder of xoo shares, the other 200 
being held by other persons. On a resolution to remove F 
from office, the votes of the other shareholders were cast for 
the resolution and his own votes against it. T'he holders of the 
200 shares thereupon contended that F had ceased to be a 
director by a majority of 200 to тоо, the special clause pur- 
porting to give a director three votes per share in such 
circumstances being invalidated by section 184 (above), 
and this contention was accepted by the judge of first instance. 
'The Court of Appeal, however, reversed this decision, 
holding that the words 'ordinary resolution' in section 184 
connote a resolution depending for its passing on a simple 
majority of votes validly cast in conformity with the com- 
pany's articles. There is nothing in the Act to prevent the 
articles from giving certain shares special voting rights on 
certain occasions, and the resolution for F's removal there- 
fore failed by 300 votes to 200. 


Bushell v. Faith and Another ([1969] 1 All ER 1002; 113 
S.J. 262). A 


Professional Negligence: ‘Occurence’ 


FIRM of solicitors held a professional indemnity policy 

under which the insurers’ liability was limited to £3,000 
in respect of any number of claims ‘arising out of the same 
occurrence’. 

B died as the result of a car accident for which he was to 
blame, and in which his widow and two other persons were 
injured. He left no will, and in January 1965 the solicitors 
obtained a grant of administration in the widow's name: 
apparently the assistant who handled the case failed to 
realize that, in the event of litigation against her late hus- 
band's insurers, the widow as administratrix of the estate 
would be the nominal defendant and thus unable to sue. In 
March 1966 the insurance company repudiated liability, on 
the ground that proceedings against B's estate had not been 
instituted within the limitation period of six months after 
the grant of letters of administration, as required by the Law 
Reform (Miscellaneous Provisions) Act 1934. 

Being thus denied damages out of the estate, the widow 
and the other two injured parties claimed against the solicitors 
for a total of £7,275 and costs of £1,512. The solicitors in 
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turn claimed under their professional indemnity policy. 
The insurers of this latter policy contended that all these 
claims arose out of the same one ‘occurrence’, and that 
their liability was therefore limited to £3,000. 

Following Staffordshire Tramways v. Sickness Assurance 
Assoctation ([1896] x О.В. 402), and Allen v. London Guaran- 
tee and Accident Co ([1912] 28 'T.L.R. 254), the Court held 
that the word ‘occurrence’ related to the number of times 
negligence had occurred for which the insured was liable. In 
the present case there had been negligence (а) in securing 
the widow's appointment as administratrix, and (5) in failing 
to issue writs within the statutory limitation period. The 
insurers were therefore liable: (а) for £3,000 in respect 
of the widow’s claims; and (b) for a further £3,000 in respect 
of the claims of the other two parties together, inclusive of 
costs in either case. 

Forney v. Dominion Insurance Co Ltd (The Times, March 
29th, 1969; [1969] 119 NL] 322). 


Sale of Goods Pledged to Bank 


OODS were pledged to a merchant bank as security 

for an advance, and on the pledgor's instructions the 
warehousemen holding the goods confirmed to the bank 
that ‘we have been instructed by the above company to 
give you title to the following goods [specified] which we 
will only release against your order’. Subsequently a sale 
of the pledged goods was negotiated, and the purchasers 
gave a bill of exchange, payable at a future date. This bill 
was immediately discounted, and on receiving a cheque 
from the discount house for the proceeds the merchant 
bank gave the warehousemen a delivery order for the goods 
in favour of the purchasers. 

The warehousemen were, however, holding a further 
bill of exchange given by the pledgor in respect of purchase 
tax and import duty on the goods, and doubted whether 
this would be met at maturity. They claimed a lien on the 
goods and declined to honour the delivery order. The 
purchasers sued the bank for breach of an agreement to 
secure the release of the goods to them without further 
charge, or alternatively, for the value of goods wrongfully 
withheld by the bank. This claim failed on three grounds: 


(i) that there was never a contractual relationship 
between the purchasers and the bank; 


(ii) that the delivery order by the bank to the ware- 
housemen did not constitute an undertaking by the 
bank that the goods would be delivered; 


(iit) that the warehousemen’s failure to deliver arose 
not as in their capacity as agents for the bank, but 
as an act in their own interests and in breach of their 
agreement with the bank. 


Alicia Hosiery Co Ltd 9. Brown, Shipley & Co Lid and 
Another ([1969] 2 АП ER 504; 113 SJ 466). 


Wills: Attestation 


MADE a will which incorporated an attestation clause 

purporting to be signed by H and W. H had not in fact 
signed the clause, his name having been affixed by a rubber 
stamp by W in H's presence, but without any physical 
participation by H. Held: that the will failed for want of 
Proper attestation as required by section 9 of the Wills Act 
1937: 
· In the estate of Bulloch, deceased ([1968] N.I. 96): following 
Bell v. Hughes ((1880) 5 LR Ir. 407). e 
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Queen Street Warehouse 


On. STREET WAREHOUSE LTD, whose 1968- 
бо accounts are reprinted this week, was recently saved 
from being forced to cease trading by the agreement of loan 
stockholders to a scheme of arrangement. Two weeks 
before the accounts were issued members of the company 


were |told that at June зо outstanding borrowings 
amounted to £3,482,992, of which £3 million was the 
amount of loan stock outstanding and the balance was bank 


overdrafts secured on properties, and loans totalling 
£41,009 secured on hire-purchase debts of a subsidiary. 

The company was then in breach of the borrowing limits 
contained in the instrument creating and constituting the 
£3 million unsecured loan stock 1985-87, and the total 
borro ings of the group exceeded those prescribed in the 
сорашу 's articles under which the board's borrowing 
power was limited to three times share capital and con- 
solidated reserves less goodwill. 

As a first step, the board, under the new chairmanship of 
Mr А. D. Mackay, C.A., sought an increase in borrowing 
powers to £4 million and loan stockholders were offered an 
increase in the loan stock interest rate to 9 per cent, with 
effect from February 1st, 1972, and new conversion rights 
exercisable 1972—78 to convert one of their holdings into 25 
ordinary shares at 3s a share. The old conversion right 
(at 41s 8d per ‘A’ ordinary share) expired on June 3oth, 


1969. 


Concessions 
Following approaches by certain larger holders of the loan 
stock, the board agreed to modifications in the proposals. 
Mr Mackay stated that the directors had agreed in principle 
that the position of the loan stockholders should be 
strengthened by the appointment of a trustee for the loan 
stockholders, to give the trustee effective control of the 
Queen Street board during the recovery period, and to 
give ‘holders an increased interest in a successful recovery 
operation. 

The modifications were (a) the loan stockholders would 
be invited to nominate a trustee and the company would 

te a trust deed in favour of that trustee to secure loan 

stockholders’ rights; (6) the new Loan Stock Trust Deed 
would give the trustee the right until at least 40 per cent of 
the loan stock had been converted into ordinary shares to 
nominate or approve a majority of the directors of the 
company; and (c) on the final redemption (1984—87) of the 
loan’ stock (or such proportion as not converted) the com- 
pany would pay a premium on redemption of 20 per cent 
less any tax payable. 
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These changes, described as ‘modifications’, were 
clearly something considerably more than that. They were 
the result of loan stockholders using their not inconsider- 
able power in a situation which gave them the whip-hand in 
virtually determining whether the company sank or swam. 
In a statemerit announcing the proposals Mr Mackay said 
the concessions (a better word) were in members' best 
interests ‘having regard to the fact that if the proposals 
do not come into effect the company will almost certainly 
be forced to cease trading’. 


Collector-salesmen 


Queen Street Warehouse's business is the 'retailing of 
drapery, clothing, furniture, household goods, and other 
merchandise through department stores, furniture shops 
and collector-salesmen', and it is the last-named end that 
went wrong. For the 53 weeks to February sth, 1969, the 
credit trading group lost £879,438 and the stores group 
£126,299. The furniture group, however, made profits of 
£164,206. 

Mr Mackay, in his statement with the accounts, said 
that considerable progress had been made in amalgamating 
and concentrating branches and rounds in the credit trading 
group. Branches had been reduced from 20 to 11 and the 
accounting system had been developed so that profit and 
loss accounts and statements of assets are produced for 
each branch every four weeks within a few working days of 
the end of each period. A decentralized but more effective 
control over credit allowed to customers had been estab- 
lished. -The customers’ sanctioned level of debt and the 
importance of improving collections was ‘being enforced at 
all levels’. 

A scheme for installing slot meter television sets to 
improve collections and reduce collection costs had been 
started in six northern branches, Mr Mackay stated, and 
would be ‘expanded with maximum effort’. On the stores 
side, losses had been reduced by concentrating the business 
into one London store and transferring the other two busi- 
nesses into the furniture stores section, with all surplus 
space being released for rental. 


Much sooner 


Mr Mackay expects the credit trading group to be showing 
profits in the last quarter of the current financial year and 
hopes that ‘these together with the profits of the other 
groups will be sufficient to cover the major part of the losses 
incurred by the credit trading group in the earlier months’. 
Mr Mackay expects the company ‘to produce audited 
accounts in future years very much sooner after the close of 
the financial period than in the past’. 

Mr Mackay, formerly deputy-chairman of Standard 
Telephones and Cables Ltd, was appointed managing 
director early in July and then became chairman. The 
former chairman, Mr H. Klug, remained on the board as 
deputy-chairman. He, and members of his family, trans- 
ferred 800,000 ordinary and 700,000 deferred shares to 
Mr Mackay ‘without monetary consideration’ and on: the 
same basis 100,000 ordinary and 100,000 deferred shares 
were transferred to Keyser Ullman Ltd, the merchant 

bankers and financial advisers to the company. 

Mr Klug, in urging members to agree to the original 
loan stock arrangement, stated that if the proposals were’ 
agreed the company’s bankers were prepared to maintain 
their facilities to the company; if the scheme was not 
sanctioned the company would be forced to cease trading. 
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2 " CITY NOTES 


| 


UCH has been the concentration of attention on the 

také-over scene that the stock market itself has 
lately been a poor second in public concern. But there has 
developed a reasonably steady stock market tone in con- 
trast to the upheavals which followed the devaluation of 
the French franc and the announcement of a £38 million 
trade gap for July. 

Reason has prevailed in both the foreign exchange and 
the stock markets and values have responded. Not by any 
manner of means, however, could either market be con- 
sidered; confident. 

Neither the stock market nor the foreign exchange 
market: is optimistic about the early autumn prospect of 
new international currency developments. But once the 
West German General Election is out of the way there 
will inevitably be new pressure for the revaluation of the 
mark. Recent developments suggest, however, that opinion 
against mark revaluation is hardening outside the German 
Government as well as inside. 

There is little doubt that the early autumn will be a 
touchy|currency period. Unless it is safely negotiated the 
stock market will not be able to build on the basis of 
confidence that it now seems to be laying. 


* » ^ * 


IVEN an improvement in the balance of payments 
position and given an early autumn free from any 
major currency upheaval, it is not particularly difficult to 
be relatively optimistic about the stock market pattern 
later this year and into 1970. The Charterhouse Group, 
in their latest business survey, maintain that given balance 
of payments improvement and currency upset freedom, 
the Government will begin dismantling the economic 
siege Structure during the coming November-January 
period; 
Cynically, it might be suggested that one does not have 








to be an economist to see November-January as the likely 
timing of the easing of credit and money restrictions ~ 
one merely has to be a politician. If there is to be a General 
Election in the early autumn of next year then November- 
January is the obvious timing of the ‘ease the squeeze’ 
run-up to the election period. 

Charterhouse base their November-January view on 
continued improvement in the balance of payments 
position. It might even be realistic to base such a view on · 
political timing and to suggest that, whether the balance of 
payments position improves or not, the Government – 
with an autumn 1970 General Election in mind – cannot 
afford to leave the beginnings of easier credit and monetary 
conditions any later than next January. 


* * * * 


HE Pergamon-Leasco take-over affair has naturally 

been the subject of intense City interest, more par- 
ticularly in terms of a trial of the Таке-оуег Panel’s new 
powers. It was clear that, although Leasco withdrew from 
the bid and, therefore, there was no take-over or merger 
for the Panel to consider, the Panel could not opt out of the 
matter. 

Having requested the suspension of Pergamon Press 
share dealings, the Panel was clearly saddled with the 
responsibility of getting at the true facts on which a re- 
sumption of dealings could be based. The resignation of 
Pergamon's City advisers did nothing to ease the Panel's 
situation and nothing to ease Mr Robert Maxwell’s 
personal position either. 

Unless the Panel is to have some superhuman power to 
prevent things from happening before they take place, . 
it will always have its critics. But in this first real test of 
its new powers, the Panel seems to have done well enough 
so far. | 


| RATES AND PRICES 


Closing prices, Tuesday, August 26th, 1969 





Bank Rate 
МЕ. 16, 1967 6% Nov. 18, 1967; wie 8% 
Ойы: о A зрна с 7 
Моу. 9, 1967 .. .. 64% Feb. 27, 1969 А 
Treasury Bills 
June 20 .. £7 185 3 874% July 25 £7 162 yad% 
June 37 .. £7 175 7'114% Aug. 1 £7 16s 1'394% 
July 4 .. £7 175 54947 Aug. 8 7 15s 10°86d% 
July Іт .. £7 178 5'274% Aug. 15 . 7 155 10°13d% 
July 1 £7 175 5'414% Aug. 22 .. £7 155 10°16d% 
Money Rates 
Day to day 62-74% Bank Bills 
Fine Trade Bills 7 °* 7*” APF 890 
| 3 mon . 
3 months Ва 4 months 3120, 
4 months 96 6 months 9–9%% 


Tax Reserve Certificates: (22.3.69) Companies 5195; 
396 surrendered for cash; Personal 496 


Foreign Exchanges 
New York 2:3824 Frankfurt 9°4850 
Montreal 2'5650 Milan .. 1495'10 
Amsterdam 8:6187 Oslo 17'0240 
Brussels .. 119'59 Paris 13'2110 
Copenhagen 17:9430 Zürich 102435 
Gilt-edged 
Consols 4%, 421 Funding 69 5 1993 .. 67 
Consols 2#% 27% Savings 3% 60-70 .. 94 
Conversion 33% 37ixd Savings 3% 65-75 744 
Conversion 5% 1971 .. 92% reasury KE 1976 894 
Conversion 5% 1974 .. 864, Treasury 34% 77-80 62% 
Conversion 6% 1972 .. otth ‘Treasury 34% 79—81 si 
unding 34% 99-04 43% reasury 5% 86-89 .. 62 
Funding 4% 60-90 93% Treasury 54% o8-12 9t 
Funding 54% 7 73i ‘reasury 2176 26#ха 
Funding 51% 82-84 .. 7o Victory 4% .. .. .. 944 
51% 87-91  .. 68 War Loan 3196 38% 


THE-,. 


Reviews 





Financial and Cost Accounting for 
Management 


Fifth edition by A. Н. TAYLOR, M.C., 
Н. SHEARING, A.A.C.C.A. 


Macdonald & Evans, 265. 


In this fifth edition of what is now a well-established text- 
book on management accounting, the authors have taken 
the opportunity of revising the text to deal with the require- 
ments of the Companies Act 1967 and to convert to the new 
decimal currency notation those explanatory examples 
that were previously expressed in £ s d, now approaching 
obsolescence. 

The purpose of this book, as defined in the authors’ 
preface to the first edition, is to provide a comprehensive 
volume that will cover the needs of management students 
and offer a basis for a plan of lectures suitable for use by 
teachers in the subject. 

Dealing briefly with the development of the role of 
accounting within this context, it goes on to explain the 
principles and their relationship to the double-entry book- 
keeping system to the stage of preparing the final accounts. 
Subsequent chapters deal with accounting aids and the 
specialized requirements of limited companies and partner- 
ships. 

The second half of the book deals with the management 
aspects of accountancy and it is at this point that it gets to 
the real heart of the subject. Concepts of profit and the 
profitability of capital and the principles of costing and 
budgetary control are dealt with in some detail. A series of 
appendices outline the principal sources of capital and 
explain the basic elements of taxation of business profits. 

The authors have skilfully avoided delving at excessive 
length into the theoretical aspects to the detriment of the 
practical application and they succeed admirably in antici- 
pating the needs of management students. 


F.A.C.C.A., and 


Company-Investor Relations 
by James DERRIMAN. 
University of London Press. 40s. 


No major business organization would nowadays deny the 
importance of maintaining good public relations. А com- 
pany's public ‘image’ is a matter of concern to any director. 
. On the other han d. there would not be the same degree of 
unanimity as to the means whereby that image could best 
be fostered. 

In this book, Mr Derriman makes the case for the con- 
tribution which a good public relations officer or depart- 
ment can make in this respect. The author develops his 
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case through the various types.of corporate activity from 
going public to the preparation and distribution of the 
annual report, the annual general mee the need foi 
reports and circulars to shareholders ae the problems 
arising from amalgamations and take-overs. He also dis- 
cussés the general question of fostering goodwill between 
shareholders and management as well as employees and, 
finally, there is some useful material on the subject of Press 
relations. 

The exposition is extremely thorough and no detail 
is too small їо ђе ignored. For example, in the discussion of. 
the annual general meeting, Mr Derriman even provides a 
number of suggestions as to the layout of the room where 
the meeting is to be held. Nevertheless, he is thoroughly 
up-to-date in his approach, and there is no question that 
many younger accountants and finalists will find his dis- 
cussion of the annual report both helpful and interesting. 
Mr Derriman is certainly a strong believer in the profes- 
sional approach, and it is noteworthy that he comments 
that ‘no set of amateurs has yet won one of The Accountant 
Annual Awards’. 

If there is any criticism of this useful handbook, it is . 
undoubtedly the volume of detail it contains. For the more 
experienced member of the profession there is much that 
will seem obvious but, even then, the book will undoubtedly 
serve as a valuable aide mémoire on these matters. 


Office Organization and Method 


Fourth edition, by GEOFFREY MILLs and 

OLIVER STANDINGFORD. 

Pitman. 3os. 

There is little need to introduce this book to the majority 
of those whose work involves office management for it has 
become an acknowledged authority on its subject. However, 
nothing stands still, least of all office machinery, and the 
publication of a new edition has given the authors the oppor- 


` tunity to bring this aspect up to date. 


The book is divided into six sections dealing variously 
with general office services, accounting machines, account- 
ing services, accommodation, personnel, and planning and 

control. The section covering personnel deals adequately 
with the legal aspects of employment and training, which 
‘is a most welcome addition. 

Professional accountants may demur at the statement 
that ‘the official audit is concerned with the verification of 
accounting records’ as being a little narrow for 1969, but 
the authors are to be credited with a very practical approach 
to their subject. 

This is a book to be recommended to students, for whom 
it was primarily intended, as well as to managers wanting a 
handy reference book to the available alternatives in office 
systems and to the many problems met in employing staff. 


Information Agreements, Competition 
and Efficiency 

by D. P. O’Brien and D. Swann. 

Macmillan. 755. 

One of the major problems confronting any Government 
seeking to clieck and control the power of private industrial 
monopolies is that while it may be possible to enforce the 
letter of the relevant laws, those concerned manage all too 
often to evade the spirit thereof. One of the more recent 
developments, which has been given rather a fillip by the 
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anti- monopoly policies of recent years, has been the growth 
in the importance of exchanges of information — sometimes 
direct, sometimes through trades associations — between 
firms in| the same industry. 

Such exchanges have as their apparent purpose no more 
than the exchange of statistical information and market 
information but, in fact, they are primarily intended to 
restrain! competition. This is done by notifying impending 
changes in prices or output, thus enabling competitors to 
adapt their own policies in the common interest of the 
firms involved if not the public interest. 

This book is an extremely useful study of the background 
to such practices and their impact in the United Kingdom, 
with comparative studies of the situation in the USA, 
Germany and Canada. The legal aspects of the problem are 
consideted in the light of the Galvanized Tank Manu- 
facturers’ Association and Туге Mileage Conference Group 
cases and the reactions of a sample of firms engaged in those 
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particular industries. There is a brief concluding comment 
on the 1968 Restrictive Practices Bill as it then was. 

For anyone interested in the problems and present-day 
issues of British industry this is both a readable and interest- 
ing book. 


RECENT PUBLICATIONS 


GuIDE TO EXAMINATION Success, fifth edition, by Frank Н, 
Jones, F.A.C.C.A., A.C.LS. бо pp. 8$ X 5$. Barkeley Book Co, 
paperback, 8s. 

INTRODUCTION TO Work STUDY AND ORGANIZATION AND 
Metuops, by P. E. Randall. xii+r40 pp. 8454. 
Butterworths, paperback, 16s. 

BETTERMENT LEVY AND CAPITAL Garws Tax, by a Fellow of 
the Royal Institution of Chartered Surveyors. xix-+-324. 
84 X 54. Rating Publishers Ltd, paperback, 375. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2a. 






Notes 


and 
Notices 








PROFESSIONAL NOTICES 


ARTHUR ANDERSEN & Co announce 
the opening on September 186, 1969, 
of their offices at Fitzwilton House, 
Wilton Terrace, Dublin 2, where Mr 
Е. J. BARRETT, F.C.A., is the partner in 
charge; and at Telegrafgrand 5, 111 30 
Stockholm, Sweden, where Mr М. Р 
Модтецв the partner in charge. 


DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their Liverpool partnerships, on Sept- 
ember |1st, 1969, of Mr R. JACK, Р.С.А. 

SMALLFIELD, RAwLINs & Co, Char- 
tered Accountants, announce that Mr 





P. C. E. рх, c.a., who has been a 
partner in the firm since 1954, is 
leaving the partnership on August 
31st, 1969, to take up a full-time 
executive appointment with a public 
company. Mr J. D. Bryan, F.c.a., will 
take over the supervision of the taxa- 
tion department. 


"Тоосне, Ross, BAILEY & SMART, 
"Гоџсне Ross & Kemp CHATTERIS, 
Foster & STEPHENS, A. T. NIVEN & 
Co, WILSON STIRLING & Co, RADFORD 
Epwarps & Co, who have practised in 


‘close association for some years, 


announce that, as from September rst, 
1969, their practices will be carried on 
іп the name of Тоџсне Ross & Co. 


APPOINTMENTS 


Mr J. N. Hay, F.c.a., has been 
appointed to the boards of Higgs and 
Hill Building Ltd and Higgs and Hill 
Civil Engineering Ltd. 

Mr D. С. Inns, F.c.a., has been 
appointed a director of Charrington 
Kinhan Ltd, a member of the Bass 
Charrington Group. 

Mr Colin S. Wills, M.A., A.C.A., is 
to be appointed a director of Thames 
Television Ltd and will take up his 
appointment in January. 





Mr N. D. J. Freeman, A.C.A., has 
been elected to the board of Siemssen 
Hunter Ltd. 








Mr J. D. Robbins 


Mr N. D. J. Freeman. 


Mr J. D. Robbins, o.&.&, T.D., 
F.C.A., has been elected chairman of 
Aluminium Bahrain Ltd. 


NEW ZEALAND ACCOUNTANT 
AWARDED BANK SCHOLARSHIP 
Mr John L. Martin, AR.A.N.Z., 
C.M.A.N.Z., is the recipient of the 
second award of the Williams Deacon’s 
Bank Scholarship. Mr Martin, who 
has just completed the Diploma in 
Business Administration at the Man- 
chester Business School, will now 
spend a further year there with a view 
to obtaining his Master’s Degree. 

Educated in New Zealand and а. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 Telephone 01—834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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member of Тће New Zealand Society 
of Áccountants, Mr Martin came to 
the United Kingdom from Auckland 
and joined the London office of 
Cooper Brothers & Co. He subse- 
quently went on audit to West Africa 
for nine months before returning to 
the United Kingdom when he later 
took up a place at the Manchester 
Business School. 

'The Williams Deacon's Scholarship 
is worth /т,ооо, including fees and 
maintenance, and it is interesting to 
note that Mr Martin is the second 
accountant to receive the award — last 
year the award was made to Mr 
Andrew D. S. Gunn, A.C.A., of Bristol. 


OBITUARY 


Sir Alexander Fitzgerald, O.B.E 
B.Com., F.C.A.(Aust.), F.A.S.A. 
Sir Alexander Fitzgerald, О.В.Е., 
B.COM., F.C.A.(AUST.), F.A.S.A., the emi- 
nent Australian accountant, died in 
Melbourne on 
Friday of last 

week. 

Born in 18д0, 
Sir Alexander had 
а distinguished. 
career of inter- 
national repute in 
the accountancy 
profession: be- 
sides being pro- 
minent in Australian public life. 
Indeed, there can be few to equal, 
much less surpass, his abounding 
energy, absorbing interest and pro- 
digious capacity for work in both the 
profession of his choice and in the 
service of his native land. He was 
awarded the ОВЕ in 1953 and 
created a Knight Bachelor in the 1955 
New Year Honours for his services with 
the Commonwealth Grants Commis- 
sion, of which he was Chairman from 
1946 until r960. ' 

Sir Alexander became the first 
Gordon L. Wood Professor of Ac- 
counting in the University of Mel- 
bourne, where he had been independ- 
ent lecturer in charge of accounting 
studies from 1925 to 1951. In 1 
41 he was National President of the 
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Commonwealth Institute of Account- 
ants which amalgamated with the 
Federal Institute of Accountants in 
1958 to form the present Australian 
Society of Accountants. He was also 
Victorian State President of the 
Commonwealth Institute in 1928-30 
and again in 1934-37. 

He was a member of The Institute 
of Chartered Accountants in Australia 
and senior partner in the firm of 


Fitzgerald, Gunn & Partners, Chart- - 


ered Accountants, and previously in 
Fitzgerald & Tompson, from 1916- 
1966. He was also a member of the 
Australasian Institute of Secretaries, 
being Victorian State President in 
1940, and he had been chairman of the 
Board of Examiners of the Australasian 
Institute of Cost Accountants. 

Sir Alexander was Editor of The 
Australian Accountant from 1936- 
1954, besides being author of a 
number of published works including 
Statistical Methods as Applied to 
Accounting Reports; Analysis and In- 
terpretation of Financial and Operating 
Statements; Current Accounting Trends; 
and with. his brother Garrett, by 
whom he is survived, Form and 
Content of | Published Financial 
Statements. 

Sir Alexander was an official Aus- 
tralian delegate and a rapporteur at 
the Sixth International Congress of 
Accountants in London in 1952, 
besides participating in other inter- 
national and national conferences in- 
cluding the Australian Chartered Ac- 
countants Conference as recently as 
1965. 

Other public appointments held by 
Sir Alexander included that of Deputy- 
Director of the War Organization of 
Industry from 1942 to 1946; and 
membership of the Royal Commission 
on Country Water Supply in Victoria 
in 1936-37 and of the Victoria State 
Electricity Commission 1955-68. 

He was а director or chairman of 
many public and private companies 
and in 1967 was the recipient of both 
the Melbourne Rotary "Vocational 
Service Award and the Australian 
Institute of Management John Storey 
Medal Award. 


_ те!.:01–242 4376 


58 Theobald’ s Road, London WC1 
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SAVE AS YOU EARN 


Details of the Save As You Earn 
(SAYE) scheme proposed by the 
Chancellor in this year’s Budget have 
now been announced and the scheme 
commences on October 1st. The 
scheme is designed to attract a greater 
volume of personal saving from wage 
packets and salary cheques, than has 
occurred in the past, the incentive 
being tax free bonuses for those who 
invest regularly over a period of five 
ears. 

The monthly salary earners who 
sign on for SAYE will undertake to 
put away sums ranging from Хт to £10 
a month — relative arrangements 
being made for weekly wage earners. 
At the end of five years a bonus of 
one year’s contribution will be added, 
tax free, to the total amount saved. 
A further bonus of one year’s con- 
tribution will be given if savings are 
allowed to remain for seven years. 

Should savers be unable to con- 
tinue to contribute their promised 
amounts, they would be able to claim 
repayment of all contributions to date 
to which an addition of compound 
interest would be made (in lieu of 
bonus) at the following rates: (a) 
2$ per cent tax free on amounts 
withdrawn after the first year but 
before the end of the fifth year; (b) 


4$ per cent tax free where contri- 


butions cease but the money is left 
in for the remainder of the full five 
years. 

Subscribers normally will pay in 
sums at the rate of twelve each year 
(one every calendar month) by bankers 
order, cash over post office and 
Trustee Savings Bank counters and 
Giro, but SAYE is also expected to 
be an ideal medium for organized 
group savings schemes in industry, 
as with National Savings Certificates. 


GRADUATE ARTICLED CLERKS 
Directory of Vacancies 


In January 1969 The Institute of 
Chartered Accountants in England 


‘and Wales published a directory of 


FINANCE for Purchase, Practice or Partnership | 


(Interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH а CO LTD 


INCORPORATED INSURANCE BROKERS 
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105 firins with vacancies for graduate 
articled clerks. The directory went to 
university appointments officers and 
to individual inquirers, besides being 
used by Institute staff on university 
visits. ! 

It is; proposed to publish a second 
edition in the coming November 
for the guidance of students expecting 
to graduate in the summer of 1970. 
Any firm interested in being included 
may obtain further information by 
writing as soon as possible to the 
Secretary of the Institute. Entries 
are standardized and the fee is £5 
in respect of each town at which the 
firm has an office mentioned in its 


entry. 


ı SOUTH WALES AND 
MONMOUTHSHIRE SOCIETY 
OF CHARTERED ACCOUNTANTS 
'Life |аззигапсе provisions of the 
Finance Ас! 1968' will be the subject 
of an address to be given by Mr M. 
H. S. Payne, в.С.1.1., Life and Pensions 
Superintendent of the Friends Pro- 
vident & Century Group Ltd, at the 
first meeting of the 1969-70 session 
of the South Wales and Monmouth- 
shire Society of Chartered Account- 
ants on September 18th at 7 p.m. at 

the Dragon Hotel, Swansea. 

On| September 3oth, at the same 
time and venue, there is to be a joint 
meeting organized by the Incorporated 
Law Society of Swansea and District 
when! Mr J. А. Н. Harden, F.c.a., 
investigating accountant, Law Society, 
will speak on ‘Solicitors account rules’. 

1 





"THE LONDON GAZETTE 

At the time of going to press, pro- 
duction of The London Gazette is 
being seriously delayed as a result of 
industrial action at the Stationery 
Office Press. We are advised that, 
under present circumstances, HMSO 
cannot guarantee the appearance of 
any particular issue of the Gazette 
and |some issues may have to be 
cancelled or amalgamated. 

Advertisers are therefore advised 


to submit their notices well before the | 


finalistatutory date for publication. 


THE 


ACCOUNTANT 


THE INSTITUTE OF INTERNAL ` 
AUDITORS 
One-day Meetings 
The Education Committee of the 
London Chapter of The Institute of 
Internal Auditors is to hold a series of 
four one-day meetings on internal 
auditing subjects for both members 
and non-members of the Chapter at 
Friends House, Euston Road, London 


I. 
Designed to give those attending the 
opportunity to listen to experienced 
auditors and then to make their own 
contributions in syndicates and open 
discussion, the meetings will be held 
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on October 6th, 7th, 13th and r4th. 
They will include addresses on flow 
charting and analytical auditing; audit 
of a buying function; audit of capital 
expenditure; case studies on computer 
auditing, and statistical sampling — an 
aid to auditors. 

Тће fee, including lunches and 
refreshments, is £5 тоз for Institute 
members and £6 тог for non-members, 
Places are strictly limited, and those 
wishing to attend the meetings should 
apply as soon as possible to Mr L. К. 
Gibbons, Е.С.А., chief internal auditor, 
The Dunlop Co Ltd, то-та King 
Street, London SWx. - 


LONDON AND DISTRICT 
SOCIETY OF CHARTERED ACCOUNTANTS 


Programme for 1969-70 


A full programme of courses, con- 
ferences, luncheons and evening meet- 
ings has been arranged by the London 
and District Society of Chartered 
Accountants for the 1969—70 session. 

The session opens on September 
24th with a half-day course on 
‘Decimalization’ to be held at the Great 
Western Royal Hotel, Paddington. 
This will be the first of a series of eleven 
non-residential courses on a wide 
range of subjects, including "Taxation 
of foreign income of companies'; 
‘Profit forecasts in the take-over code’; 
‘Statistical sampling’; ‘Investment in- 
centives’; ‘Appreciation of the prin- 
ciples of computer auditing’; and 
‘Audit problems in the medium-sized 
practice’. There will also be a series of 
six half-day seminars, commencing on 
October 8th, covering such subjects as 
‘The use of bank resources in develop- 
ing businesses’; ‘Capital investment in 
industry’; and “The scope of value 
analysis’. 

The first of four residential con- 
ferences will be held from November 
6th to 8th at the Hotel Metropole, 
Brighton, on “Taxation of interests in 
land’, and in the same month — from 
November 27th to 29th — there will be 
a further conference at the Hotel 
Metropole on "The businessman and 


venue, there will be a conference from 
January 22nd to 24th on ‘Estate 
planning’, and in the following month 
— from February 26th to 28th — at the 
Grand Hotel, Eastbourne, there will 
be a conference on “Taxation aspects 
of amalgamations and reconstruc- 
tions’. 

Evening meetings, all of which are 
to be held at the Little Ship Club, Bell 
Wharf Lane, Upper Thames Street, 
London EC4, commence on October 
oth with an address on "The Finance 
Act 1969’ by Mr K. S. Carmichael, 
F.c.A. The subjects at other meetings 
will be ‘Qualifications in auditors’ 
reports’; ‘Latest in trusts’; ‘Unlawful 
acts or defaults by clients’; and “Тор- 
ical aspects of the tax scene’. Two joint 
meetings have also been arranged: the 
first, on October 18th, will be with the 
Holborn Law Society and the second, 
on January 29th, 1970, will be me 
HM Inspectors of Taxes. 

The Society’s luncheon meetings at 
the Connaught Rooms invariably 
attract considerable interest among 
members. This year the theme for the 
luncheons will be “The art of com- 
inunication' and the eminent guest 
speakers will be The Rt Hon. 
Raymond Gunter, P.C., M.P.; Lord 
Redcliffe-Maud and The Rt Rev. 


- fiscal legislation’. In 1970, at the same Lord Bishop of London. 


HOTEL AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George 
Street, Hanover Square, London W1, have since 1889 special- 
ized in the sale and valuatlon of hotels and catering businesses 
- to the exclusion. of any other. branch of estate agency. The | 
Partners are members of the leadin да bodles. 
. Telephone 01—629 


YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY. 


& CO (Publishers) LIMITED 
THE CITY LIBRARY 


ALI 


GEE 


151 STRAND, LONDON we 


01-836 0832 
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HOLIDAY CROSSWORD 


Each answer to the clues across is to be entered in the diagram 
after removing a letter each time it occurs; thus REFER could 
lead to EFE, RFR, or REER. 'T'he 16 omitted letters in thé order 
of the clues spell оче an appropriate phrase. The answers to the 
clues down are normal. 


- CLUES ACROSS 


1. Put the prize back in the receptacle (6). 
4. Wife's joint firm? (11). 
9. Witness if I put in sixpence (9). 
то. Holding as executor’s right fee paid in advance (8). 
тт. They often come to light replanning great cities without one 
(19). 
12. Makes a note of a very small society (7). 
14. Enrol in between terms (5). 
15. Relative awaiting settlement (9). 
19. Deed of Sale? (5, 3). 
20. Owned possibly to provide means of support (5). 
24. What is the sense of a trial in Court? (7). 
25. Really permanent (9). 
27. Perhaps it meets a rough calculation (8). 
' 28. Makes invalid curiously full inside, but penniless (9). 
29. USSR, diso and about to submit, gives up policy (хо). 
30. Think over a body of laws (6). 


CLUES DOWN |) 


Separate head of department cheated badly (8). 

Fixed in whatever proportion subscribed (8). 
Amendment concerning document (6). 

Transport service taking a lot to the station (6, 4). 
Allowance given with change of rate (4). 

Saves nothing in wrongly avoiding payment of taxes (8). 
Meet on time outside (6). 

Read by custom (6) 

Dissolute men cast ten laws (10). 

Presidents name rich organization (8). 


AE соза ол фо H 
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Letters Requisitory 


Compiled by Kenneth Trickett, F.C.A. 


























17. Giving power to act in linen bag manufacture (8). 
18. House or registering turnover (А 

21. Reams of badly written theses (6). 

22. Agent for holding one of 13 (6). 

23. То get rich put a thousand on; that's half as much (6). 
26. Used : to be half answered (4). 





The solution will be published in next week’s issue. 


valuers of FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 


FULLER PEISER & је ји Betterment Levy purposes. 


C HARTER FR 50,9, 


Plant and Machinery Valuers. 
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AD VERTISER'S ANNOUNCEMENT 
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XVII 


NIN ETEENTH NATIONAL ‘TAXATION’ 


We haye much pleasure in setting out below provisional 
programme arrangements for the Nineteenth National 
Taxatión Conference, which is to be held in Edinburgh 
from September 26th to 29th, 1969. 

The Conference, which will be under the chairmanship 
of Мг Percy F. Hughes, is open to members of the 
accountancy and legal professions and to accountants in 
industry and commerce. We shall be very happy to 
welcome to Edinburgh all those interested in the various 
phases:of the law and practice of taxation. 

An attractive programme has been arranged for the 
lady visitors and we can assure all those who attend of a 
most interesting and enjoyable week-end. 


Early Application Desirable 


We would emphasize that early application for {сера 
tion for the Conference is important as numbers have to 
be restricted. А registration form and list of hotels will 
be forwarded upon request to: The Conference Secretary, 
98 Par] Street, London W1Y 4BR. The choice of hotels 
is restricted and we advise immediate application. 


Provisional Programme 


All business sessions will be held at The George Square 
Lecture Theatre, University of Edinburgh. 





Friday afternoon, September 26th: 


SHORT INAUGURAL ADDRESS by the Conference 
Chairman, Mr Percy F. Hughes. 

A Cıvıc WeLcoms by The Lord Provost of Edinburgh. 
Jt is hoped that lady visitors will attend these events. 
ADDRESS by Mr C. А. Robertson, an Assistant Соп- 
troller of Death Duties, Inland Revenue, on 'Share 
valuations’. 

Chairman: Mr J. A. Stewart, С.А. 


Friday evening: 
Civic RECEPTION AND DANCE to be given by The Lord 
Provost and City of Edinburgh Corporation in the 
Assembly Rooms, George Street. 
Refreshments. Evening dress or dinner jacket. 
Invitations will be extended to all those attending the 
Conference. 


Saturday morning, September 27th: 


Mock INTERVIEW: Discussion between an Inspector 
of Taxes and an Accountant representing a taxpayer 
with a view to agreement of figures on capital gains 
tax assessments. (The last half-hour of this session will 
be devoted to audience participation.) 

Taking the part of the Inspector of Taxes: Mr J. M. 
Cooper, F.A.C.C.A. 





CONFERENCE 


EDINBURGH, SEPTEMBER 26th to 29th, 1969 


Taking the part of the Accountant: Mr К. R. Tingley, 
Е.А.С.С.А. 
For THE LADES: A conducted coach tour of the City 
of Edinburgh, including three conducted visits to 
Edinburgh Castle, St Giles Cathedral and the Palace 
of Holyrood House. The tour will end with a drive 
round the Queen's Park, from which there are un- 
rivalled views of the City. 


Saturday afternoon: 


ADDRESS by: Professor A. В. Пегѕіс on ‘Economic 
aspects of taxation with particular reference to 
incentives and wealth tax’. 

Chairman: Mr Robert Glendinning, M.A., C.A. 
ADDRESS by: Mr S. С. Day, Senior Chief Executive 
Officer, Establishments Division, Board of Inland 
Revenue on ‘The use of computers for assessment 
and collection of taxes’. 

Chairman: Mr E. А. Lediard Smith, В.А.С.С.А. 


Saturday evening: | 
A RECEPTION, DANCE, ENTERTAINMENT AND BUFFET 
SUPPER will be given by the Editor of Taxation in the 
Assembly Rooms, George Street. Evening dress or 
dinner jacket. Invitations will be extended to all 
those attending the Conference. 


Sunday morning, September 28th: 


MonNiNG Service for Conference members and their 
ladies at St Giles Cathedral conducted by The Rev. 
Dr H. C. Whitley. 

GOLF COMPETITION: An eighteen-hole Stableford Golf 
Competition for the Taxation Challenge Cup will be 
held, details of which will be included on entry forms. 


Monday morning, September 29th: 


ADDRESS by: Mr R. McArthur, C.A., on ‘Capital 
allowances and investment grants’. 

Chairman: Mr Alexander McKellar, С.А. 

ADDRESS by: Mr J. C. Craig, c.a., on ‘Recent legisla- 
Чоп – the Finance Act 1969', 

Chairman: Mr T. D. Lorimer, Е.С.А. 

For THE Lapes: A talk and demonstration on cos- 
metics and beauty treatments by the well-known firm 
of Charles of the Ritz, Park Lane, London W1. 


In General 

Those who desire to attend the Conference are invited to 
make a nominal contribution of four guineas each for 
participating members and three guineas each for wives 
and guests of members towards the Conference expenses. 
No further charge whatsoever will be made and all social 
functions will be free. Those who attend will only be 
required to pay for their hotel accommodation. 
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GEE & CO (PUBLISHERS) LIMITED ` 
ANNOUNCE A NEW ADDITION TO THEIR 
WORLD MANAGEMENT SERIES 


RECENTLY PUBLISHED 


TRAINING 


COSTS 


with reference to the 
Industrial Training Act 


by Douglas Garbutt 
А.С.1.5., A.C.W.A. 


Fully Bound Demy Octavo 


.212 Pages 


| рисе 525 ба net 


53s 8d POST FREE U.K. 
575 ба POST FREE OVERSEAS 


ORDER YOUR 
COPY NOW 


А 


А Recent Review Published 
in The Industrial Society 


The most obvious gap on the bookshelf of the training 
manager, and indeed anybody connected with training in 
industry, has been for a sound and authoritative introduction 
to the costing of training. Moreover, this is the subject which 
is producing perhaps the biggest problems in modern training, 
and yet the subject which has been least well covered both in 
courses and seminars, and in print. 


The appearance of any book on the subject would be 
welcome, but Douglas Garbutt's contribution must be greeted 
with all the enthusiasm that can be mustered because it is so 
good: i 


Beginning with a masterly summation of the development 
and workings of the Industrial Training Act, and the cost 
implications present in the levy/grant system — one of the best 
available in print — he goes on to explain. how a training 
budget can be arrived at, and what information is necessary to 
enable training costs to be controlled on a day-to-day basis. 
All this is done with the utmost clarity and good sense. He: 
then develops his approach into the fields of evaluating and 
validating training and the cost effectiveness ot training, before 
covering the role of cost accounting in developing training 
policy and planning training development. í кау 


These are areas where most training organisations аге 
lacking — not surprisingly, perhaps, because of the lack of 
guidance hitherto available — but they are areas which must 
be developed if training people are finally to achieve the 
professionalism that so many are striving for: . 


This book is essential reading for everybody engaged in 
training, for personnel managers, for line managers, for 
finance men. All students of personnel management will find 
this an invaluable work. If what is taught in this book is 
absorbed and put into practice, Douglas Garbutt will have 
made one of the most vital contributions to the development 
of training in recent years. It is, however, shameful that this 
work has been left to an individual to develop. Certainly there 
should be some red faces in the Industrial Training Boards, 
and the Central Training Council, that this has not been their 
contribution. | 
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in or near principal cities of Lancashire 
and Yorkshire. Expanding practice 
offers. good, prospects and intersting 
and experienco; generous holid 
there are vacancies for 
adequate to paid d 
expenses reimbursed. — 





LONDON W1- 
Progressive expanding firm (2 partners) 
requires senior, able to work on own 
initiative, accept responsibility, help 
supervise and train 
ae wo. conditions and very 
воой prospects. by negotiation. 
Full details please to "Bor LW 7762. 


MANAGING CLERK 


Finalist recent! qualities or experienced 
senior req In small but rapidly ^ 
ned 1,0. alary and ecc di 
on W1, lim нај od 5 and prospects. 
Box MC 7864, E 


MANAGING CLERK 


required by Central London firm of 
Chartered untants. Must be able 
to control of approximately 30 in 
expanding practice. Experience of more 
importance than professional qualifica- 
tion. Good working conditions. Com- 
mencing salary| negotiable circa £2,750, 
with: excellent future prospects. ~ 
Write Box MC 1903. 
nuc —-—-—-———— ЕА 
MANCHESTER FIRM OF 
CHARTERED ACCOUNTANTS 
CHARTERED ACCOUNTANT · 
ос ng 
lependent upon experience but not less 
than £1,850 р.а. Varied practice offering 


for adva 
х МЕ 7814. 


ТЕК! OFFICE of Barton, May- 
hew & Co, ulre & young chartered 
accountant to о: а personal programme 





of audit апа ed taxation work with 

responsibility di to the partners; should 

be conversant with modern techniques and 

able to su staff; salary up to £2,000 

E according. to experience. — Dennis 
Monso, Marsden Street. 

SIZED FIRM of chartered ac- 
countants require newly qualified’ man to 
work to final accounts including tax and staff 
supervision. Salary range £1,600-£1,800, 

жер on experience. Varied practice 
rospects. — Write John Craggs 
E ic otn Viaduct, London ECL 

FIRM of chartered ac- 








partners to su ts and audit staff. 
Ability-and app God more important than 
age or quali: ons. — Reply, stating age, 

salary uired, to Box 





теа! 


У QUALIFIED 


If you have just qualified and have not 
yet decided where your future lies, an 
internatio in o Birmingham, would 
be pleased to 

We. have fons | available where 


young men and women can take ad- 
vantage of thé opportunities offered in a 


courses -are 
training officer t in Birmin: 
There аге азо opportunities to transfer 
to overseas ol or specialist depart- 
ments. А 

Please writé with brief details of your 
career to ii to Box NQ 7670. 


accountants. Five-day week, 
three weeks’ annual holiday, pension scheme. 


. Varied ехрепепсе available in large 


Vacancies also exist in farms an 


Co, West Way House, Elms 
Parade, Oxford, or telephone Oxford 48471. 


PERSONAL TAX 


Andw. W. Barr & Co, require experi- ' 


enced assistants for busy 
offering variety of work. Good com- 
mencing salaries. — Full details 
Staff Гайша; 22 Upper Broo! 


Street, 
London 


PERSONAL TAXATION. - City char- 
tered accountants require experienced 
assistants for work on persona taration 
cases. Seager salary 40 

in suitable cases) accordi а 


eme, — Write 
giving full particulars to Box PT-7805. 


PERSONAL TAXATION. ~ Peat, Marwick, 

Mitchell & Co, have а vacancy in their Leeds 
office for an experienced assistant capable of 
dealing with all aspects of personal taxation 


work. A good progressive salary is o Meu, 


there is а pension sehere and three w 
applications 
doc Aired House, 
Leeds LS1 IPG. 
C.A.s — varied and expanding 
practice — require senior assistant, qualified 
or unqualified. Five-day week. Salary accord- 
ing to experience. – Full detalls to Box PC 
QUALIFIED ACCOUNTANT wishin: 
specialize in taxation required for B: ol 
office of Peat, Marwick, Mitchell & Со. 
Excellent salary and benefits available to 
applicant with коша experience. — Apply 
Sat, Partner, 5 Unity Street, Bristol 1 


QUALIFIED ACCOUNTANTS required by 
Bristol offke of Peat, Marwi Mitchell 

Vacancies currently availablo offer a 
ждө, experienco of audit, investigation and 
taxation work. Introductory courses are 
avallable and excellent salaries and other 
benefits are offered. — ДАРУ До Б to Staff Partner, 
5 Unity Street, Bristol 


RECENTLY QUALIFIED 
ACCOUNTANT 
or Җ 
FINALIST 


required by medium-sized firm. of 

Manchester Chartered Accountants: 

pro: scale commencing at 

£1,650 p.a. excellent experience and 

йоду: апа pension scheme i required. 
oliday ап Оп 5с uired. 
Box RQ 7813. Ped 


RECENTLY QUALIFIED SENIORS re- 
quired for well-paid responsible positions in 
Holborn practice, – Box RQ 1904. 
SEMI-SENIOR AUDIT CLERK uired 
by City chartered accountants (near iver- 
pool Street). Must have some years’ 

ence of audit work, incomplete records, 
elementary taxation, etc. Good progressive 
prospects. Salary, luncheon vouchers, etc., 
according to age and experience but not less 
than £1,200 per annum. 
SS 1960. 


SEMI-SENIOR required by  chartered 
accountants. Varied work. Five-day week. 
Three weeks’ holiday. — Apply, own hand- 
writing, to Беу Н. Walters & Co, National 

cial Bank Chambers, London SW17. 


Provin 
SENIOR ASSISTANT (qualified or un- 


ualified) required by Bridlington, Yorkshire, | 
c 


ered accountants. Permanent and 
уе position. — Box SA 1968. 
ЕМОК AUDIT ASSISTANT required for 
the management of a branch office near 
Cambridas оГ inei Chartered accountants 
th large practice t Anglis. G 
Men — Box SA 1899. 
OR AUDIT CLERE, not necessarily 
qualified, DUE with thorough оа of 
taxation, incomplete records and company 
5 e by chartered &ccountants, 
итеу, rders, part-time con- 
пун и Вох ЗА 1924. 


TAX ASSISTANT required by firm of 
London chartered accountants, situated NW1 
district. Should be conversant with personal 
yment claims, income tax returns, 
sedute D and corporation tax matters. 
iar oon work available in order to 

videa ter owledge and experience. — Five- 
week. Luncheon vouchers. — Write Box 


pro- 


ACCOUNTANT | у 


OXFORD CHARTERED ACCOUNTANTS. 


У "SENIOR AUDIT CLERK required | b 
have vacancies for newly qualified and more 


~ Apply Box. 


zm 
of chartered accountants in North 
Preferably qualified but not essential ud 


should have knowledge of incomplete records. 
med unfurnished 


and taxation. Two-bedrooi 
flat avallable. — Apply, при ago and 
experience to Box S. 


SENIOR CLERK erably qualified 
but un: ified if o зена experience 
and ability wanted at once by Peter- 
borough firm. Must be willing to travel in 
United Kingdom. Commencing salary 
not. less than £1,750. Very good pros- 
pert. me giving full details to Box 


SOUTH LONDON. – A small firm of 
chartered accountants require а recently 
qualified accountant .or experienced un- 
qualified accountant to assist generally in 
eveloping the practice. Opportunity for 
partners it applicant has t personality 
and ti ability. Above averago salary 
to above average accountant. – Box SL 2041. 


TAXATION ACCOUNTANTS 
City firin of Chartered Accountants ћауб 
vacancies for теп with experience of 
taxation. 

Candidates should already be workin; 
in, the field of company or perso 
taxation, and be keen to obtain wider 
тера снаја а at De 

tter prospects. n not 
qualified accountants and articles of 
clerkship would be offered to suitable 
men to enable them to qualify and 

in company taxation. 

Salary up to £2, 50! annum accord- 
ing to experienco and age with regular 
review. 

Please write in confidence to Box ТА 
7763. 





TAXATION 


A few vacancies exist In the taxation 
department of Thomson McLintock & 
Co for both senior and semi-senior мап. 
Applicants for the senior post shoul 
have had at least two years’ о 
experience in company tax. For those 
wishing to make a career In the profes- 
sion on the tax side, these openings carry 
competitive salaries and good prospects 
Write to the Staff 
Street, London 


TAXATION. – Experienced senior assist- 
ant required by Chartered Accountants’ 
office in NW. Kent for high grade 
personal taxatlon work. Due to de- 
centralisation by ours London head ошо, 
the opportunity arises of workin: 
co al surroundings outside the А 
Vacancy exists for male or female 
assistant capable of working on own 
initiative on all aspects of personal 
taxation. Qualification is not essential, 
but some experience of company taxa- 
tion an advantage. There a non- 
contributory superannuation scheme and 
threo weeks’ annual nonday: Salary 
le but approximately £1,600 p.a. 
x ТЕ 7815. 





WEST END CHARTERED ACCOUNT- 
ANTS require a senior assistant. Although 8 
qualification is not essential, experience 
within the profession is. The position will 
commend an excellent salary and_ carry 
partnership prospects. – Apply Box WE 2089. 





YOUNG CHARTERED ACCOUNTANTS 


An International firm of Chartered 
Accountants have vacancies for young 
qualified men and May finalists in its 
offices in London, the Midlands, the 
North and West country and in Scotland. 
The appointments are suitable for 
young men who believe that the quickest 
way to advance their carcers із to broaden 
their experience in the years immediately 
following tion. rience 
would be be obtained of the modern ap- 
proach to auditing, including work with 
computers. There would also be the 
opportunity to gain valuable knowledge 
ho management of businesses of all 
kinds and to travel at home and abroad. 
Comprehensive tralning is given, good 
salaries aro paid and prospects and 
advancement withia a growing organiza- 
tion are 
Please wala t is Box YC 7655 giving 
brief personal particulars and atating the 
part of the country In which you wish to 
work. Local interviews will. be arranged. 


revious experience а nal taxation. 
ent and pro ve . Pension 
scheme. Five-day wi weeks" 


erworth, 62 Brook 
London W1, or telephone 01-499 8291 Mr 
Sayers). 





COMMERCE 
AND INDUSTRY 








A BRIGHT YOUNG MAN 


required as 
ASSISTANT ACCOUNTANT 


by large private company in Kensington: 
Opportunity to obtain: experience 
computers, ЕН control and credit 


control. — Apply, giving full particulars 
of age, акра penis and present salary; to 
Box AB 





А.С.А. РЫ TO CHIEF a 


mimerce 
consolidate accounts ee 
computations, annual returns ‘and other 
matters. Salary negotiable. Pension scheme 
snd free life cover. — Practitioners Services 

Barean, 102. 102 Cranbrook Road, Шога, Essex. 
(01-5. 





ACCOUNTANT 


Computer Consultants require a youn: 
Accountant not necessanly qual 
although Na en towards a professional 
qualification would be desirable, The 
post covers a wide range of duties in- 
cluding development of budgetary 
control within company and assist- 
ance with the computerisation of 
records. The successful applicant must 
а нај ble ead b xpected ы 
оп wou ec to 

participate in a several way in шз 
Fapidly expanding company. es Шш 
the region of £1 750 | р.а. with usual 
io lien pep оа 
Write giving of age and схрет- 
ence to date to Box AC 7790. 





ACCOUNTANT 


Due to reorganisation and expansion we 
require an Accountant, aged 20/30 
years, preferably qualified. He will be 
to work on s см work and 
special assignments in stages 
of his appointment, and this er мане 
some travelling away from Birmingham 
to other locations. 

Our standards are high but so is the 
salary that is envisaged. 

We аге a go-ahead company part of a 
national group. 

Replies in confidence to The Financial 
Director, Midland Noii, 1197 
Bristol Road South, Northfield, Bir- 

, mingham 31. 


ACCOUNTANT, preferably qualified, re- 
quiréd to assume full responsibllity for 
accountancy functions. of air freight agent 
with head office at London. Airport. The 
successful applicant will be an ambitious 
self-starter and is likely to be 25—35 years of 
age, with experience in a service rather than 
а manufacturing business. He will join a 
progressive international organization with 
expanding activities. In addition 
excellent E salary there is a contributory 
ponsion scheme and fres life assurance. Only 
men who are positive they possess the neces- 


ability s 
8. м. Thomson, Managing Director, 1.С.В. 


d, 
ing 521, Stansted Roa eath 
Hounslow, Middlesex. 1013759 0907). 








ACCOUNTANTS 


Qualified and qualified Account- 
ants looking for Permanent Positions 
between Reading and London are 
invited to join our Register. Areas 


in ar aro Reading, 
s London Alrport, West London, 
Staines and Watford. For our Registra- 


tion Form, please write to 
D. Mil cone W.A. 
DRAYTON 
4 Horton Road, EA Middlesex 
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; | ACCOUNTANT – A recent 


А iat eas by expending a sub- . 
тю оношоо fe оларта сена С пе Айы v Penn 
tant ts on of mo 
А Ошо Тап ington Spa. ан tare and to provide day-to-day information 


The position at least two years’ post-qualifyin, 

experience in requires at е accounting. It involves the poe е and salary range, to 
Н. &. І. Austin Engineering 

Hin Lad, апаа Avenue, Brimsdown, 


rts and oj 


y^ p 
forecasts and accounts, pe of an 


operating subsidiary. 


This executive sppolntment carries a salary and prospects CCOUNTANT: i ; | 
commensurate with its senior position. PCR light emn „ру а: We 


Conditions of empl t include Profit Sharing, 





routines. The successful applicant 

contributory Pension and Life Assurance. vh join s young and пере кап 
co anticipate the appointment о 

Applications, ons, giving detalis о: аро, qialificatiotis and company secretary within twelve montbs. 

d reach the одао а quoting Salary negotiable over £2,000 p.a. ac- 

Reference ? o. L 06206 not later than September Cine Ste 1969. cording to and erience. sion 
ble. — write with 

AUTOMOTIVE PRODUCTS GROOP . кү ofi age, career to date, present and 
required salary to Managing Director, 


Tachbrook Road, Leamington Spa, Warwickshire Box AR 1928. 


E 





ACCOUNTANT required for an established 
"ed ў — London catering group to take charge of 
ES, “о accounts department and to диш directors 


RI P. ма muy £1 RO ET 600 per cn Write to 


= í : : ч Вох АК 1952. 


ACCOUNTANT REQUIRED for 
medium-sized Ford Motor Dealership. 
Bocks area. Good’ salary. Penalon and 
other boneti. ра of experience 


ACCOUNTING ASSOCIATES AGENCY LTD etc. to Box AR 77 


ACCOUNTS CLERK (senior) required to 


457 Finchiey Road London NW3 Telephone 01-784 0202 гаи керс ша pel gee ag in 


OS able. - L.E.C., 92 Blackfriars Road, London 
00 + 2 р ‚ ADMINISTRATIVE SECRETARY eS with 
оцта й апа business 


ence. required by tho Bible ble Heading 





| . successful applicant will 
An able, qualified Accountant is required by our international client for | о 50. Sal Salary commensurate 
‚ the London head office. The right man will be between 23 and 4b years xis = Pardeilem aad application form 
of age and capable of fulfilling the role of Deputy Chlef Accountant. from The Director Palace 
; There are good prospects of promotion. Some commercial experience Rod, London SWI, Forma t аса 
í will be an advantage. The position carries substantial fringe benefits. For 
further details apply іп confidence to Mr А. D.. Smith, the ЗА director К APPLICATIONS АВЕ INVITED b: 
responsible, quoting reference АС 332. large firm of Solicitors in tho City forthe 


` This ko one of over 200 top permanent positions, many of them unadvertised, which clients have retained us to fill. One call to us Fs all 
‘thet в needed to put you іп touch with a wide choice of employers with whom you may improve your salary and prospects. 


Cilents" instructions, whether for permanent positions or тро assistance, are promptly executed by our specialist personnel р 
consultants. peusion scheme, etc. — Full particulars, 


please, to Box AA 7859. 
Accounting Associates Agency Limited, Employment. Consultants ‘specialising in — Personnel, 457 Finchley Road. London | ' 
МИЗ. Telephone 01--794 0202 (24-hour service). 





ÀSSISTANT ACCOUNTANT 


5 . Accountant, not necessarily qualified =e 
~ s i E required as assistant- to Secretary ien 
'. : : Chief Accountant of a group of Import 
-' | : companies in London WC1 with inter- 
Я И naona connections. The applicant will 
be responsible for the day-to-day run- 





7 ш of the accounts department апа 1 for 
у . ` it control. A good salary will be 
paid in accordance with age and experi- 
| — Applications with full details, in 
London Borough - A man of outstanding ability is to be selected, from internal or extern- confidence tothe: Зехчшу, Boz AA 
of Haringey 7 al sources, as Director of Finance. He will become a member of a top : 
{ ; management team of five responsible to the Council. throügh the .| ASSISTANT ACCOUNTANT for head 
Chlef Executive for the active development of all Ив services. He will office of group of companies situated Fast 
provide financial and control advice to the Council and all its officers d. wonld OO E C DO 
and In addition undertake all internal audit and rate functions. to Box AA 7817. 
SISTANT ACCOUNTANT, with or 
He should be a well-qualified accountant with proven management | шош commercial па required p 
ability and an imaginative approach to the financial management of floor cleaning equipment with subsidiaries 
the Borough's affairs. An upper age limit of about 50 Is proposed. eo роет pica и сае оова 
and maintain the books and prepare the 
The post carries a salary In the 26,200-25,800 range and із Intended accounta ОГ poe mer Tere company. He will 
to be on contract. A selected number of candidates will be invited ing equipment in 1970. Am S 20-20. inter. 
to meet ће Chief Executive and the consultants between mid-August mediate 


sandara. 
and mid-September when they wiil have an opportunity to discuss 20 ра b; Actos Аус, 0 Or- 
conditions of service. CN pington, BRS fe, et Tei Orpington · 


Please write to W. L. R. Carbonell, (Ref. C/463/20), ASSISTANT > SECRETARY required 4 for 


com Man aged 32 or over to 
SEU y ои 
wide practical 


M | ААССА., or 
P-E Consulting Group Limited- BR LUC 


Appointments Division, 12 Grosvenor Place, London, S.W.1 with ence and qualifications, 
write with full details of career to Box AS 













| 
August 30th, 1969 
| 


Џ 
ASSISTANT TO ACCOUNTANT re- 
quired by manufacturing company (600 
employees) central Essex. Intermediate 
standard preferred. Varied duties cover 
full accounts. costing, budgets. Excellent 
career prospects for young man early 


twenties. 
Box AT 1930; 








ASSISTANT 


| to 
GROUP! ACCOUNTANT 


required for {group of companies 
engaged in the, Construction Industry. 
Could suit finalist. student with good 
accountancy experience. Preferred age 
24-30. Write giving full details of career, 
experience and salary to 


The Group Accountant 
Norman Collisson Constniction Group 


! Limit 
London Road, Bicester, Oxon. 








BEDS/HERTS BORDER 
CIVIL, ENGINEERS 


А young CHARTERED ACCOUNT- 
ANT is required for new appointment 
offering sco and prospects. pplicants 
should ђе about 25 years of age, having 
had up to 2 years’ post-qualification ex- 
perience. Commencing salary by nego- 
tiation, but will take fuli account of all 
relevant circumstances. 

Applicationsito Rowland & Co (ref. 
ICS), 56 Moorgate, London EC2. 





BLOOMSBURY! SOLICITORS require 
assistant with knowledge of capital gains, 





income tax and trust accounts work, also to 
supervise thelr book-keeping. - Вох 2076. 
BOOK-KEEPER/ 
CASHIER 


Required by | Timber Importers in 
5815, Previous practical experience up 
to trial balance stage із essential. Tho 
vacancy occurs due to retirement. Five- 
day week, 


Write in strict confidence with full 
articulars to| Managing Director, R. 
ay & Sons Ltd, Acorn Wharf, Peck- 
ham Park Road, London SEIS. 


BOOK-KEEPER 
experlenced to Tria! Balance required by 
a rapidly expanding group of Multiple 
Retailers operating 290 branches. Dutles 
will include assisting in the preparation 
of quarterly and annual accounts for the 
group and controlling the financial and 

aes in shophiting Excellent pros. 
enga shopfitting. ent pros- 
ts to the right candidate. 3 weeks' 
oliday. Pension scheme. Subsidised 
Staff Restaurant. Salary will be nego- 
tiable according to age and experience. 
Apply to: 
D. M. Cordell 
Martin {һе Newsagent Ltd 
1 Raven Road, South Woodford, 
London EI8. 








CHIEF CLERK AND BOOK-KEEPER/ 
ACCOUNTANT required for progressive 
Chemical Manufacturing Company, modern 
offices. Hours by arrangement. Good salary. 
— D.C. M.C. 291 Edgware Road, London WL 
(Tel. 01-723 1008.) 





COMPANY SECRETARY/ACCOUNT- 
ANT - We & Lloyd's Insurance 
Broking Fi City based with some 
provincial branches, small to medium- 
size, 160 staff|and seeking opportunities 
for further expansion. We are wholly 
owned and durtured by a substantial 
well-established parent body. We require 
а qualified Accountant for appointment 
as Company Secretary, young to middle 
thirties age, having реса knowledgo 
of Insurance accounting functions 

on computer bureau апа statutory 
secretaria! диез. The vacancy 

from appointment of Secretary to 
another post; within parent group. We 
offer а realistic salary, usual fringe 
benefits and а service contract. — Write, 
with short history, present remuneration 
and passport photograph, to Mana 
Director, Box CS 44 E Streets, 2 
Lawrence Lane, London EC2. 


` ACCOUNTANT 


COST ACCOUNTANT 
West Country 


An Expanding Engineering firm requires 
a Cost Accountant to develop the 
Management Information service in- 
volving a presentation of Factory 
operations, the development of new 
accounting procedures and the prepara- 
tion of budgets and forecasts, 


Applicants aged 25 to 35 must hold 
ап A.C.W.A. and have experience of 
factory accounting. 


Please apply giving concise personal 
and career details to: 


Chief Accountant 
AVIMO LIMITED 
Taunton, Somerset 


DEWSBURY AND WEST RIDING 
BUILDING SOCIETY 


The Soclety wishes to appoint an Ac- 
countant, preferably qualified, to a senior 
position at На Chief Office. Building 
society experience would be an advant- 
age but is not essential. 


‚А contributory pension scheme with 

life assurance benefits is operated, and 

concessionary mortgage terms are avail- 

able. The commencing salary will be 

negotlated having regard to experience 
age. 


Applications, giving details of experi- 
ence, age and present salary, should be 
marked 'Personal' and addressed to 
M. Halliday, F.c.a., General Manager, 
Dembuy, & West Riding Building 
Society, P.O. Box 19, Church Street, 
Dewsbury, Yorkshire. 


NORTHAMPTON GROUP of building 
com, les require a qualified cost account- 
ant for a new and challenging position. Duties 
wil include modifying existing costing 


systems, integrating with financial accounts, 


budgetary control and management report- 


ing. The costing records are about to be 
transferred to the computer. – Applications, 
giving details of age, 

олуйа the 
nolly 
Northampton. 


experience and salary 
Wilson (Con- 


to 
Holdings Ltd, 6 Shecp Street, 


fontes 











Staff Manager, 


0: form, quoting reference A/453. 






~ 


PX EE 


Management | 
Accounting 


The Board is the authority for a nation-wide group of 19 ports, 
including Southampton, the major ports in the Humber area 
and South Wales. Approximately 70 million tons of the sea- 
borne trade of Great Britain is dealt with at their ports. 


Vacancies occur in the Chief Accountant's Department for 
qualified or finalist accountants or graduates with an account- 
ancy background for positions connected with Management 
Accountancy and with Capital Expenditure Appraisals. 

Persons with suitable background should apply to The Chief 
British Transport Docks Board, 


Melbury House, Melbury Terrace, London, N.W.r, or 
telephone 01-486 6621, extension 6287, for ап application 


British Transport 
Docks Board 


NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


SENIOR ACCOUNTANCY ASSIST- 
ANT required for post offering excellent 
experience in hospital finance and costing. 
Professional qualifications or good 
lence essential. 
scale £1,604-£2,055 including 
London weighting: 

The post should provide opportunity 
for further promotion in the Hospital 
Service as experience will include com- 
puter systems. 

Application forms and further раг- 
ticulars from the Secretary, North West 
Metropolitan Regional Hospital Board, 
40 Eastbourne Terrace, ddington, 
London W2, quoting reference 69, to be 
returned by September 15th. 





OFFICE MANAGER 


c. £2,100 


Rocla Pipes Limited, & leading inter- 
national manufacturer of concrete pipes, 
are looking for an Office Manager with 
industrial and costing experience to join 
thelr Head Office at Wolverton, Bucks. 


Duties will include responsibility for 
controlling the capital expenditure 
system, relating to the construction of 

е company’s second factory at Newport 
Pagnell, presently being undertaken. 
On completion of construction he will 
assume responsibilities as Office 
Manager at this factory, and be directly 
responsible to the Works Manager. 


Accountancy qualifications, although 
desirable, are not essential, but some 
experience of costing procedures in a 
manufacturing company would be 
advantageous. 


Promotion prospects are excellent and 
conditions of are appropriate to 
a major international company. A com 
tribution will be made towards re- 
location expenses. 


Write briefly in complete confidence 
о Ind t Assessment and Research 


t ent 
Centre Limited, 5 Tavistock Place, 
London WC1, quoting reference SR/4. 


\ A Nationwide Ports Service J 





ххі 


DYNAMIC BUSINESS ACCOUNTANT for 
progressivo substantial City importers. 


Capable of controlling all aspects of finance! © 


administration, directly responsible to board. 
Excellent salary, tremendous prospects, 
eventual board appointment. – Box DB 1931. 
MANAG: INT ACCOUNTANT (A.C.A. 
mid-20s) required by large group of com- 
es in London. At least one year's post- 
qualification experience commerce or 
presos essential. Salary negotiable. 
ension scheme and free life cover. — 
Practitioners Services Bureau, 102 Cranbrook 
Road, Uford, Essex. (01-554 3484.) 





MANAGEMENT ACCOUNTANT re- 
quired to join the management team of 
an expanding group of companies in the 


electronics manufacturing field whose ~ | 


head office is situated in the Merton, 
SWI9 area. Initially he will take charge 
of the financial] and cost records of four 
of the group companies. Salary by 
negotiation, but probably about £2,000 
p.a. although more would be paid for 
exceptional ability and experience. 
Vacancies also exist for ACCOUNTANT 
TRAINEES 


Apply with full details of career to 
date, in confidence, to The Secretary, 
Thermal Electronics Limited, Lombard 
Works, Lombard Road, Merton SW19. 


PROGRESSIVE POST FOR THE 
RIGHT MAN 


FORWARDING AGENTS require an 
Accountant. Salary up to £2,500 p.a. 
according to age and experience. The 
successful applicant will be directly 
responsible to the Board and would be 
expected to take charge of the Finance 
D ment, prepare the final accounts 
and supply management information 
etc. This is an expanding Company 
requiring an energetic Executive Ас» 
countant, – Box PP 7858. 


QUALIFIED 
ACCOUNTANT 


with initiative required as 
ASSISTANT SECRETARY 


by an expanding group of companies 
in the stecl industry. Applicants should 
be under 40 and possess sound knowl- 
edge of financial accounting and secre- 
tarial practice. Experlence of company 
taxation and E.D.P. would be helpful. 


А. good commencing salary will be 
paid. First-class contributory pension 
scheme and free life assurance cover. 


Full details of carcer to date in strict 
confidence to The Secretary, Arthur 
Lee & Sons Ltd, Trubrite Steel Works, 
Meadow Hall, Sheffield S9 LHU. 


QUALIFIED ACCOUNTANTS 
А.С.А.ЈА.С.С.А. 


An ambitious Accountant around 25 is 
required to join a large international 
manufacturing Company. 

London based, is an opportunity 
to gain first-class experience in modern 
management techniques using an IBM 
360/30. 

urther development of the existing 
accounting departments and a need to 
improve reporting techniques have 
prompted this vacancy. 

A salary negotiable up to £2,000 plus 
free life cover and a non-contributory 
pension scheme. 

Brief details to: Box QA 7880. 





TRUST ACCOUNTANCY 


Large firm of City Solicitors require 
young man, aged 21-25, with rience 
of accountancy and taxation and knowl- 
edge of Stock Exchange and investment 
practice to assist in, preparation of 
annual trust accounts and maintenance 
of trust d ent records. Good salary 
for the right man for this important and 
responsible work. 
x TA 7816. 








ACCOUNTANT ^ mur 














EBAY ACCOUNTANTS 


Two qualified accountants with two or three years’ post-qualification 
experience are required for appointments in the Chief Accountant’s 
Departments of two very large management companies within Ranks 
Hovis McDougall Limited, one of which controls the grocery interests 
: and the other the agricultural interests of the Group. 
Principal duties will include the consolidation and interpretation of 
monthly financial statements, specific investigations into the accounts 
of subsidiary companies, and the development and improvement of 
financial controls in operating units. 

‚ Both of these appointments offer excellent career development oppor- 
tunities which are not necessarily restricted to the accounting function. 
Salaries will be negotiated at around £2,250 p.a., possibly higher, and 
the Group provides first-class pension arrangements. Both appoint- 
ments are based in London. 

Please write in the first instance quoting reference number 24/69 (and 
mentioning if you have a particular reference Jor either the agricultural 
or. grocery appointment), with details of qualifications and career, to the 


Group Staff Manager, Group Personnel Department 


Ranks Hovis McDougall Ltd 


53 Eastcheap, London ЕСЗ 















- ACCOUNTANT 


We require a young qualified Accountant but consideration will be 
given to a person currently studying for his finals. 


The applicant will be required to prepare period accounts, 
management and cost information and control a small accounts staff. 


The positlon offers excellent opportunitles for rapid advancement 
in an expanding Organisatlon and a commencing salary in the 
^ £1,250-£1,500 range, which could be doubled within 3 to 4 years. 


Please apply, in writing, glving brief details of your experience, to: 


The Chief Accountant 
Pipeline Constructors Limited 
Balliol Chambers 
Hollow Lane 
Hitchin 
Herts 














FINANCIAL CONTROLLER 


Engineering Northants 


for.a nation-wide company with a multi-million-pound turn- 
over. He will be responsible to the Board for ail financial and 
management accounting functions and will also be expected to 
advise the Board on the ways and means of maximising the 
long-term profits of the company. This is a first-class opportunity 
for a young, oe Chartered Accountant, preferably under 
35, with several years’ industrial experience including the opera- 
tion of sophisticated systems of cost and stock control. The 
location is in a pleasant part of Northants and assistance will be 
given toward removal expenses if necessary. Future prospects 
are excellent and initial salary negotiable around £4,000. 


Reference: 24360/A (John R. Laverick). 





Ail letters will be treated in strictest confidence and should be 
addressed to the consultant quoting the reference number. 


Al 





Executive Selection Division 
OLD COURT HOUSE • OLD COURT PLACE - LONDON WB 











Applications are invited for the position of 


CHIEF ACCOUNTANT 


to a rapidly expanding Group of Companies with an annual turnover approaching 
£5 million and 700 employees. 


„Не will be a Chartered Accountant, and will be responsible primarily for the 
Financial Accounting of the Group, but will be expected to possess initiative and to 
have experience of the management and secretarial duties associated with a major 
Company. Adequate assistance for the routine work is avallable, leaving scope for 
the exercise of ingenuity and initiative. 


Salary will be commensurate with the importance of the post offered and will be 
negotiable. 


The successful applicant will be entitled to participate in the Com 5 erous 
Pension Scheme aad Incentive Scheme. sl panya gen 


Please apply, та strict confidence, to: 


'The Chairman 
- E. Fogarty & Company Limited 
Mount Bridge 
Boston, Lincolushire 





COMPANY ACCOUNTANT/SECRETARY 
(Designate) 
Our Company 


Engaged in the food service industry, Peripatetic catering forms part of our activities, 
Our success is in the development and expansion of а chain of speciality restaurants in 
the Midlands and South-west. The units are supplied from a central store and production 
kitchen In Cheltenham. We utilise and have adopted the most modern t ques in 
blast freezing and stock control to enable our popular price restaurants to achieve 
consistent results. 


The Position 


The successful applicant will join us as company accountant and be prepared to 
accept responsibilities for the whole accounting function including preparation of 4—5 
weekly management accounts, wages and salaries, book-keeping up to-and Including * 
trial balance, cost control, together with budget formulating and forecasting of the 
company’s future position and financial requirements. 


The Applicant 

Primarily a ‘self starter’ looking for a real ‘say’ in company operation. Prepared in 
his early stages to fill in and work alongside bis small staf, but capablo of developing 
the organisation to meet the needs of the expansion taking place. d 


Prospects 
1) Commencing salary £2,000 per annum. 
2) Bonus directly linked to company profit. ` 
3) Non-contributory pension scheme. 
4) Company car. 
5) Certain appointment as Company Secretary after initia! 12 months with ultimate 
prospects of financial directorship. 


` Applications, to be addressed to The Managing Director, Ronald Sills, Winchcombe 


House, Cheltenham, Gloucestershire. 





Initial Services Ltd 


ADMINISTRATION 
MANAGER 


required in Barnet for the London North Region of Initial Services Ltd. An intelligent, 
ambitious man is sought who can offer evidence of: 


(1) Knowledge and experience of accounts, including presentation and interpretation 
of monthly results to senlor management, C.A./A.C.C.A./A.C.LS. welcome but not 
essen . 


{2} Experience in the volume problems created by sales accounting in a servico 
industry. 

(3) Ability to select and control a team of high-calibre staff in a competitive labour 
га et. 


(4) А seaiching and analytical approach to departmental organisation and systems 
of work, with the ability to select and apply modern accounting techniques. 


The successful applicant will become a member of the Region's executive team; 
he will be expected and encouraged to contribute hls experience and Ideas to the work 
of the Region as a whole. 

Commencing salary by negotiation up to £2,500. Car; pension scheme; 3 weeks" 
holiday. Write briefly showing how all above requirements are met. Letters marked 
“Personal and Confidential’ to . 


H. Limer, General Manager 
INITIAL SERVICES LIMITED 


Kingmaker House, Station Road, Barnet, Herts : 





FINANCIAL EDITOR/COMPILER 


The publishers of a Financial Year-book Internatlonally 


„renowned for its Integrity are looking for an Assistant | 

Editor/Compller with a flair for assimilating company ТА X AT | 0 N 
reports and Balance Sheets. The successful applicant will | С 

have had publishing or Journalistic experience and will · AS S | S ТА N Т 
probably, speak at least one European language, In return 

for which he (or she) will be paid an excellent salary and 


will enjoy the advantages of a Contributory Pension GROUP TAXATION DEPARTMENT 


Scheme and free Life Insurance. ~ Write with brief details 


for an application form to Box FE 10523. ^ The General Electric and English Electric Companies require an assistant | 
PP 5 : In the Group Taxation Department, London W1. 


This post calls for a sound basic knowledge of Company Taxation. it 
would suit someone who has had relevant experience in the Taxation 
Department of a Public Company or with a professional firm. 


Please write with details of age, experience and salary required to: 


D. O. R. Duffield 

Taxation Manager 

The General Electric and English Electric Companies Ltd 
1 Stanhope Gate 

London W1 


Assistant 
. Senior | | 
Accounting Financial 
Officers . Accountant 
COSTS & RECORDS OFFICE. | for Bass Internationa! Limited, the company respon 


sible for developing the export marketing interests of 


cM WOOD GREEN f the Bass Charrington Group. This is a new appoint- 





Applications are Invited from young qualifled Cost Account- 


ants for the above positions at the Board's Central Accounting 
Office. 
There аге approximately 100 staff within the Offlce and the 
successful applicants will be required to assist with adminis- 
tration] They will be responsible to the Senior Accounting 
Officer) Costs and Records, and will assist him in the work of 
the Office, the main activities of which can be summarised as 
follows: : 
1. Detailed expenditure accounting for the following func- 
jons: Production, Distribution, Customer Service, 
ransport, Natural Gas Converslon—providing Informa- 





on for the preparation of Annual Statutory Accounts - 


nd detailed cost statementsforfunctional management. 
2. Stock Control accounting, Including stock investigation 
and checking. Я 
3 bob costing and customer invoicing for customer service 
nstallation and servicing work. 
The Board has recently Installed an, ІСі. 1904F computer, and Is 
actively planning for a number of accountancy and other 
applications to be carried out on the Installation. 
Commencing salary will be not less than £1,850 per annum. 
Apply in writing to Appointments Officer, 
East Gas, 49 Clarendon Road, Watford, Herts. 


| ment and will бе located in London. 
T 


He will report to the Chief Accountant and will be 
' required to recruit a small team to provide financial 
and management information for control purposes. 


Candidates should be Chartered Accountants with 
2-3 years post qualification experience, some of 
which will preferably have been in commerce or 
industry. 


. An attractive salary will.be paid and there are the 
normal benefits associated with a large group and 
good prospects of promotion. 


Please reply in confidence 
giving brief details of 
education, career and 
salary to :— 

The Chief Accountant, 
Bass International Ltd., 
54-60, Baker Street, 
London, W1M 2AQ 
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| COST & WAGES 
ACCOUNTANT 


We are a rapldly growing subsidiary within the E.M.l. Group of 
Companies engaged in the development and manufacture of elec- 
tronic Instrumentation and currently employ over 700 staff at three 
sites. 
" Асов пр and work In progress evaluation system Is currently being 
- established using punched card and computer methods. The applicant 
- will Initially be expected to assist in implementing this project, 
thereafter he will take full responsibility for the preparation of 


reports for Senior Management and control the day-to-day operation 


: of the cost and wages department In addition to further system 
development. 

Applicants should be aged 25-40 years, preferably hold the ACWA 
qualification or Its equivalent and have had practical experience of 
production costing. 

The ideal applicant should have a lively Interest in the job and the 
knowledge and personality to gain full acceptance of himself and his 
function throughout the production department. 

The Company offers a good salary, excellent conditions, operates a 
pension scheme with free life assurance, and long-term career 
prospects In an expanding group are exceptional. 


- Applications detailing experience and salary progression to date 


wili be treated in strict confidence and should be addressed to: 
Mr W. A. Rose: 

S.E. LABORATORIES (Engineering) LTD 

North Feltham Trading Estate, Feltham, Middlesex 


MANAGEMENT SELECTION 
Please state briefly, in writing, how each 

requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential interview, 


' ||| 


Chief. Accountant/ Administrator 
‚ tin mining 
- Cornwall | 


This appointment arises from the formation by Consolidated Gold 
Fields Ltd of a subsidiary, Wheal Jane Ltd, to develop and operate 
a new tin mine near Truro where work has already begun. The mine 

' is planned to come into production in late 1971, with a labour force 
of over 300. The man appointed will be a member of the management 
team, responsible to the Mine Manager for initiating and fully 
establishing financial accounts and control, ‘store control, and 
administration of wages and salaries, offices, housing, etc. 

- Candidates must be qualified accountants or secretaries (unless 
possessing directly relevant mining experience). Probably aged 
35 to 45, they must have successfully held a comparable accounting/ 

_ administrative responsibility, preferably including the development 
of new operations. This is likely to have been in mining, large-scale 
extractive or process industry. Starting salary about £3,250 p.a. 
Pension, four weeks’ holidays, assistance with re-location. – Please 

^ write to C. N. Osmond, quoting J.20051. 


MANAGEMENT SELECTION LIMITED 
, 17 STRATTON STREET LONDON W1 
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SENIOR —— 
COST ACCOUNTANT 


A qualified Cost. Accountant is required to join a young | 


accounts team at our Stone (Staffordshire) factory. 

This appointment will offer wide scope for the right 
man,to develop his ideas and to play an important part 
in the development and сошршецаноп of management 
information systems. 


He will be aged between 25 and 35 and will be directly M 


responsible to the Chief Accountant. 
The salary offered will reflect the МАРИЯ uiy of this 
position. 


Applicants are asked to send details of qualifications 
and areas of experience to the Personnel Manager, 


QUICKFIT & QUARTZ LTD 
Stone, Staffs - 
ST15 0BG 


BRITISH STEEL ` 
CORPORATION ` 


Scottish and North-west 
| Стопр 
Lancashire Division 


CHARTERED 
ACCOUNTANTS 


Applications are Invited from recently qualified Chartered 
Accountants to join the Lancashire Division, British Steel 
Corporation, In the Warrington district. 


The positions avallable are belng created by the formation - 
of an Internal Audit Department. The successful applicants 
will be required to contribute to the positive approach 
of thls department. Experience will be obtalned in the 
. Management accounting techniques of a large corporation. 


Applications should be sent to: 


The Divisional General Manager 
Personnel) 
ritish Steel Corporation 
Lancashire Division 
Bewsey Road 
Warrington, Lancashire 


J August 30th, 1969 
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COT 
ACCOUNTANT 


We are an international organisation with meat and by-product 
works and a wide varlety of other manufacturing interests in the 
U.K., S. America and Australasia. 

‚‚ We have a vacancy for a cost accountant at our London EC1 Head 
Office In a costing section, which is largely concerned with our 


- S. American Interests. ~ 


Applicants should be aged between 27 and 35, elther qualified or 
studying KA.C.W.A.). Experlence in the food Industry Is desirable 


and we are speclally interested in those with the aptitude or experi- , 


ence for supervising the work of a department. 

Conditions Include a staff restaurant and shop, non-contributory 
pension scheme, three’ weeks’ hollday (this year's arrangement 
honoured). 

Apply jn writing (enclosing stamped addressed envelope), giving 
age, and full detalls of work experience, to: 
| ` The Staff Manager (AD 5366) 

Union International Co Ltd 

14 West Smithfield 

London EC1 : 


.. cost 
accountant 


There is a vacancy in. Nicholas Products Limited, one of the 
Aspro-Nicholas Group of companies, for an Accountant who 
will take charge of our Cost Accounting Department. 


Standard Costing and Budgetary Control procedures are In 
operation, using computerised systems. Knowledge of these 
systems and experience In a fast-moving consumer goods 
industry would be desirable. 


Applicants should be fully qualifled (ACWA) and aged 23-30. 
Commencing salary will not be Jess than £2,000 per annum. 


e include non-contributory pension and life assurance 
schemes. 


‘Write, giving brief detalls, to 


Mrs V. J. Smith, Personnel Officer 


NICHOLAS PRODUCTS LIMITED 


225 Bath Road, Slough, Bucks 





, 
у 
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ИШ (HOUNSLOW) UTED 


Two senior appointments offering excellent prospects of advancement in a 
dynamic international expanding complex manufacturing Fine Colours and 
Chemicals for world-wide distribution. 


CHIEF ACCOUNTANT 


Chartered Accountant in the 35—46 years age group, with a minimum of flve 
years’ experience In Industry to assume responsibility for all group financial 
and costing functions. Duties would include supervision of monthly consolida- 
tlons, preparation of annual group accounts, budgets, forecasts, etc. 


FINANCIAL ACCOUNTANT 


Newly/recently qualtfied Chartered Accountant to assist the team reporting 
to the Chief Accountant. This is a new appointment ‘representing an outstanding 
opportunity to train and rapidly galn experience and competence in all aspects 
of financial and management accounting In addition to individual responsibility 
for the accounts of certain companies within the group. ` 
Both positions carry first-class salaries and conditions of employment are 
excellent with handsome contributory pension arrangements and free life 
assurance, 
Applications which will be treated In strict confidence should be forwardad 
to the 
Personnel and Training Manager 
Williams (Hounslow) Limited 
Greville House, Hibernia Road 


Hounslow,, Middlesex 





CHIEF 
ACCOUNTANT: 


Alkalind Batteries Limited, one of the world's foremost man 
E ME ER күкле DI eren d 
rap у expan recently аса or fo: 

^ operating companies in the United States, Canada, Australia and South 


The Company wishes to strengthen its Finance Division by the 
appointment of a Chief Accountant, who will be responsible for the 
ile of the operational work of the Accounts Department (Staff 50) 
of the U.K. factories, and will be Бе рео TO play ая 
member of the management team, 


А fully integrated system of accounting в in operation and.the ' 
Company is geared to the uso of marginal techniques. The. 
short- and оаа objectives of the Finance 
cleariy defin the Chief Accountant will be judged by the contri- 
bution he ама pel: achicving these objectives. 

Candidates should be in staff contro! and in budgetary 
control and standard ng techniques in manufacturing industry. 
Applicants багаш toes than £2500 p-a. are ШШК to have had the 
required experience. Assistance on relocation will be given. 

A Please write, giving full personal details, or requesting an application 
orm, to: 


^ Finance Manager 
Alkaline Batteries Limited 


P.O. Box 4 
Redditch ` 
Worcs 


Maeufscturers о [nire [aon] benenies snd systems | 


Alkaline Batteries Limited 
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“ЕБ QUALIFIED - 











"with experience of working with production and sales 


-47 a Oe Ft си wn NA 


ACCOUNTANT - 


5 A. qualified accountant is required by National Research 
Development Corporation to. be responsible to the Chief 


Accountànt for all revenue accounting functions including the 


- examination of licensees’ and contractors’ sales and royalty . 


returns, in the course of which he will be required to undertake 


some travelling. Experience of taxation is desirable. The pre- 


ferred age bracket is 25 to 35 and an attractive salary will be 


-offered to the right candidate. NRDC is a public corporation: 
(рог a Government department) with the duties of exploiting 
-and developing inventions with industry. — Please write for 
>. application form, quoting reference 7.124, by September 10th, 


to T. S. Luscombe, National Research Development Corporation, 


: P.O. Box 236, 66-74 Victoria Street, London 5771. 
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Formica Limited 
(a member of the De La Rue Group) 


require an 


ASSISTANT CHIEF 
—. ACCOUNTANT 


in their Head Office Accounts "Department located at their 
factory In Tynemouth (Northumberland). 

: The position offers excellent Industrial experience In financial 
management, Involving standard costing, budgetary control, 
‘long-range planning, the use of computers and preparation of 
management Information. 


„Тће successful candidate must be of a calibre such that he 


. could deputlse for the Chief Accountant across the range of 


hls responsibilities. He is likely to be a Chartered Accountant 


management elther as the Chief Accountant of a smaller 
, company, or as a functional assistant In the division of a large 
group. 
. The preferred age bracket will be from 28 to 35. Salarles 
' are progressive and the career prospects outstanding. 
The Company operates а contributory superannuation 
scheme, and there is free life cover and B.U.P.A. 
membership. 


` 


"Applications in writing should be sent to: ' 


The Personnel Manager 
' Formica Limited 
Coast Road, North Shields 
. Northumberland 


ен ub a ACCOUNTANT Лл АИ. еш 
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E | to General Manager (C.P.1.), British Rail Western 
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Responsible апа авина positions for qualifled Accountants 
with experience In the Engineering Industry, offering good . 
opportunities for advancement with the G.E.C./E.E. group. 


FINANCIAL ACCOUNTANT 


‘Fully experienced in financial control systems, monthly accounts, : 
credit control, cash forecast and statistics. ‘Projects evaluation 

with knowledge of taxation. 

Salary within range £2,200 to £2,500 p.a. 


MANAGEMENT ACCOUNTANT 


Experienced In Budgetary Control, monthly Management 
Accounting and Reports | ' 
Salary within range £1 900 to £2,100 p.a. 


Applications from men between 30-45 years of age with details 
of education, experience, to: 

The Financial Controller 

KEITH BLACKMAN LTD 

Mill Mead Road, Tottenham, N17 , 

Tel. 01-808 4522 


Keith Blackman 


‘A GEC Company 


ЕЕЕ ЕЕЕ ЕЕЕ ЕЕЕ ЕЛЕЕ ЦЕ ЕЕЕ 
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Developments in 
Management 
Accounting | 


Western Region 





British Rail Western Region are looking for two qualified 

. accountants with several years’ experience, preferably 
in large organisations, who will join the Chief 
Accountant's staff at Paddington as senior members of 
the Management Accounting team. These new 
appointments follow reorganisation within the department 
to meet newly formed British Rail financial policy 
arising from the Transport Act, 1968. 


The first post is that of an Assistant Management 
Accountant carrying a salary range of 22690 to £3110: 
(including London Allowance). The selected candidate 
will be responsible for two teams, one of which is 
engaged in investigations and development in 
accounting and management information techniques, 
and the other on back-checking of major capital projects. 


The second post їз that of Project Leader carrying a 
salary range of £2305 to £2745 (including London. 

: Allowance) and will be responsible for planning, 
directing, organising and controlling the work of a: 
small team engaged in the development of accounting 
techniques to provide cost and profitability control data. 


‘Starting salaries will depend upon qualifications and 
experience. There are very good prospects of 
advancement. British Rail operate a contributory 
pension scheme and have arrangements with many 
employers for the preservation of pénsions. There are 
also free and reduced rate rail travel facilities. 


Applications, quoting 1/T/CAO/J and giving full 
particulars of age and qualifications should be addressed 


~ Region, Paddington Station, London, W.2. 
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Assistant 
Accountant 
BOC-Linde, Ruislip 


Applicants should have already passed Parts I — 
Ill Cost and Works, or Part Il АССА, 

Excellent opportunities exist for the right applicant 
in an expanding company. 

The ‘Assistant Accountant will be expected to 
prepare trading and management information 
reports and assist in the development of the 
Accounts Department. 

Good salary will be pald. 

Applications to: 






































J. M. Lawrence, British Oxygen Company, 
North Circular Road, Cricklewood, 
. London, NW2. 


| 


Cost Aecountant 
CROYDON 


Applications are invited from qualifled cost accountants 
for a position at our Croydon factory engaged In stalnless 
steel fabricatlon and light engineering. This is a new 
appointment offering wide scope to an experienced man 
to develop his Ideas and to play an Important part In 
exercising financial control of a growing operation. 









Previdus experlence In englneering Is desirable and the 
person appointed Is likely.to be aged between 25 and 40. 
А generous salary will be negotiated. 






. Write in confidence to 


The Secretary 
` L. A. Mitchell (Holdings) Limited 
Harvester House 
37 Peter Street 
Manchester M2 5GB 












‘a positive contri 
































Young Auditors 


an opportunity at Nestle ! 


This is an opportunity to gain valuable commercial experience and work 
towards your final qualifications. 


The internal audit function, as practised in the Nestlé ВН is both ^ 


operational in approadli and constructive in effect. Our auditors are making 

ution to Nestlé's success record. The audit programmes 
are arranged to provide liberal study periods for those who have not com- 
pleted final examinations. 


Nestlé offer competitive salaries, an excellent pension scheme and 
attractive fringe benefits. Travel allowances are, of сошзе, paid when 
working on assignments in the U.K. 


If you are qualified at least to intermediate standard (A.C.A., AC. С.А., 


A.C.W.A.) and would like to take part in the development of this ‘concept a 


of operational audit, please write.or phone: Mrs J. M. Fowle, Personnel 


CR9 1NR. Telephone 01-686 3333, Ext. 2763 (24-hour service), 





Eastern | Electricity ЈЕ 


CHIEF ACCOUNTANT'S DEPARTMENT 


PRINCIPAL- 
ASSISTANT — 


." INTERNAL AUDIT 


This post would be suitable for a young man who will be 
working In a sectlon where there are opportunities for early 

. promotion. Based at Ipswich, the successful applicant will be 
expected to assist In audit work at locations throughout the 
Board's area, and will at times be responsible for the super- 
viston of a small audit team on detachment. 


^. When carrying out dutles at districts located away from pde 
overnight allowances will be paid. 


‘Applicants should have experience of office procedures in a 
large organisation and preference will be given to those posest 
Ing accountancy qualifications. | 


The a scale for this post 15 £1,690-£2,000 and the starting 
point will depend on qualifications and experience. 


ply by letter to the Chief Accountant, Eastern. 
Electricity, P.O. Box 40, Wherstead, Ipswich, by Sep- 
tember 5th. _ = А 





Department, The Nestlé Company Limited, St George's House, Croydon 
answering 
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PROJECTS 
ACCOUNTANT 


` This post calls for an A.C.A., А.С.С.А. ог A.C.W.A., in the age 
“tange 27-37, who combin me padal ability with theoretical 
· knowledge of projects арр Experience should cover one to 
two years’ experience as an assistant in the Capital Expenditure/ 
^ Projects Appraisal Department of a large company. The position 
wide responsibility in assessing, advising and supervising the 
ges aspects of projects and assisting with project presentation. ' 
` This post demands a person with sound judgement and ability to 
| irs with Malo management. Starting salary could be up to 
.' Applications should include brief career progression and relevant А 
~ personal details and be addressed to: 


Ё , Brian Heywood 
Ит | Reuters Limited 
^ 85 Fleet Street, London EC4 














[Audit — 
| Manager 


The successful applicant will be responsible to the Chief 
Accountant for the maintenance of adequate internal audit 
programmes covering all aspects of the Board's financial 
accounting and internal control system. His work will 
include examination of s computer specifications, programs 
and related clerical procedures 

'The Internal Audit Manager 18 responsible for maintaining 
& hi standard of audit work and is expected to follow 
; ments in this field. Further, he is res ible for 
о ed hor шол e Бе шы: 
must hold membership of one of the Institutes of 
Accountants or the Association of Certified and Corporate 
"Accountants. 

Applicants should write to the Chief Staff 

British Transport Docks B . 
,Melbury Terrace, London, N.W.1, or telephone 
01-486 6621, Ert 6287, for an рано form, quoting 
reference A ` [478 






[British Transport 
Docks Board 






~ 


| \ A Nationwide Ports Service # 
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GROUP CHIEF ACCOUNTANT. A 
Responsible to Board | 


сазана Accountant (under 40) required for expanding and and progressive Public. 
based in Tondon Wi Ау; interests in textiles and electrical equipment 
distribution. Experience of importing desirable. 

Duties quoqae control of the Accounts Depártment (n the process of conmputerisa- 
tion) and management accounting. 


Salary from £3,000. ` , Р 
(каа lications giving full particulars to Messrs Newman Harris & Co, 
Cavendish Square , London WIM OTR. је 





£100 М Turnover 


£26M Turnover 


THIS ALL BRITISH COMPANY REQUIRES A 


\ 


DEALER 
BUSINESS 
MANAGER 


A young energetic qualified accountant, 
with experience of installing uniform dealer 
accounting. 


Rewards 


A first class career with the market TE 5 
‚ ап excellent salary, and the use of a company 
car. . : 2 


Interested 2 then writeto 


1 J Boe Esq 

, Personnel & Training Manager 
JC Bamford Excavators Ltd 
Rocester Uttoxeter Staffordshire 








Accountant/Office Manager required. 
Responsibilitles will include the control 
of Sales Ledgers, Bought Ledgers, Wages 
and Cash Ina busy office, together with 
Expense analysis and Monthly Accounts, 
Salary negotiable with Company car 
supplied. It s envisaged that the suc- 
cesful applicant will be aged between 
27-35 and be at least of final А.С.А. ог 
А.С.С.А. standard. 


Please write with details of experience 
to date and present salary to Box 
SH 2044. 


















OMEFORD. – Group accountant requires 
stant initially for sales ledger and com- 
puterization work. The group is old-estab- 

. Preferred 


Bo 
1,650 according to experience, Contributory 
ion scheme. Luncheon vouchers. ~ 
rite Box RG 2077. 

END SOLICITORS require manager 
enced in personal taxation matters 
luding repayment claims and returns for 
ome and overseas sums commencing 

















UNG MAN mid-twenties with Initiative, 
шей їп credit control to run large 
Pie for | international company. 
opu. weeks’ annual 
. 1521 i ride dius Apply Box 


OVERSEAS 





| 
ACCOUNTANTS ~ EAST AFRICA 


An International firm of Chartered 
Accountants has } з for qualified 
accountants in East Africa. The prac- 
tice has offices la n ang gies 
(Kenya, ampala (Ugan an ar 
es Salam, Moshi and Arusha (Tán- 


SALARY - Commencing salaries 
equivalent to sterling £2,625 per annum 
or more are offered, depending on experi- 
ence, Present exchange control regula- 
tions permit remittances to home 
country of up to one-third of salary 
earned. 


CONTRACTS'- Contracts are for two 
years with the opportunity for renewal. 


TRAVEL – Family passages out and 
back are provided, 


ACCOMMODATION - Free fur- 
nished ee EE is provided. 


OTHER BENEFITS - -in 
allowances equivalent to sterling 
for married couples and sterling £175 for 
e men; free life insurance cover; 
free medical aid scheme; contributory 
' pension scheme; leave calculated at the 
rate of 2} days per month; assistanco for 
car purc 


The work provides varied experience 
within the profession and the opportunity 
to travel and livein centres having sub- 
stantial European communities, offering 
excellent amenities. for sport and re 
creation. — Pleaso write, in confidence, 
to Box AE 7850 -| 





1 
ACCOUNTANTS FOR PORTUGAL 


Large UK firm of accountants wish to 
engage two егей accountants for 
their Lisbon o The successful can- 
didates will joln à small team: the work 
үш provide excellent experience, oppor- 

for travel outside Portugal and 
attending training courses Їп UK. 
Commencing salary in the range of 
£2,500 to £3,000; per annum depending 
on experience. Low rate of local taxation. 
Interest-free loans for purchase of саг, 
Four weeks’ holiday (plus occasional 
kravo) and рүе holidays. Preference 


speaking dS h 
rà зоте Portugese who Рио 


accept responsibility and need for study 
of Ica] Eos conditions, ~ Replies to Box 
A3402, c/o Charles Barker & Sons Ltd, 
Recruitment d Division, 20 Cannon Street, 


GROOVY ACCOUNTANT required for 
Pop management company, Based in New 
York. Excellent salary and conditio all 


expenses, paid. ~ Apply for application form 


ACCOUNTANT 


KENYA 


Dunstan Adams, May & Story have vacancies on thelr staff at Nairobl for qualified 
accountants, An initial contract is for 2} years. Air economy passages are раја at the 
beginning and end of the contract. Six weeks’ leave per annum and the commencing 
salary is of the order of £K2,500. 


Applications should be addressed to 3 Froderick’s Place, Old Jewry, London EC2, 
quoting reference OS/801. 


Assistant 
Accountants 
£2,650-£3,000 


RST, a major copper mining group with a nine figure annual turnover, 
raquires Assistant Accountants for its properties on the Copperbelt of 
Zambia. 

There are opportunities in costing, payroll accounting or general 
accounting at our Cantral Office and on mines within the Group. In all 
cases, those appointed will be working with computerised accounting 
systems, 

Candidates, preferably aged 23-30, should have obtained Several years 
appropriate experiance in a large industrial organisation and at least 
attained intermediate level qualifications. Prefarence will be given to 
those who have obtained a recognised professional qualification or ara 
nearing completion of their finals. 


Employment will be for an initial contract of three years. Total earnings on 
starting will be equivalent to the range £2,850—£3,000 p.a. but could be 
more for better qualified applicants. 

Additional benefits include return passages, rented housing with basic 
furniture, baggage allowance and education allowances. 


Write or telephone for an application form and information booklet to: 
Tha Manager, 1131698, Overseas Appointments Division, 
RST International Metals Limited, One Noble Street, London EC2. 


Telephone : 01-506 8800 Ext 307 


АТА 
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CHARTERED ACCOUNTANTS 
— WEST AFRICA 


An International firm of Chartered 
Accountants hag vacancies in certain 
offices ER CU. Africa for qualified 
&ccoun опа offer very 
attractive o phi for interesting 
Towards work within the pro~ 
Initial tours will be for el 
months and contracts are renewa le by 
mutual agreement. Starting salaries 
bo in excess of £3,000 per annum. Fres 
furnished accommodation, air fares both 
ways.and other allowances together with 
a generous leavo entitlement will be 
provided to the successful applicants. 
Please write, in confidence, with brief 
detail of previous experience to Box 





DIRECTOR OF AUDIT 


OFFICE OF THE 
AUDITOR-GENERAL 


GOVERNMENT OF UGANDA 


Duties: To plan and ise the audit 
of Statutory Corporations; to process 
Inspection reports and prepare accounts 
for certification by the Auditor-General. 


Qualificati Qualified A.C.A., 
А.С.С.А. e W.A, ог A.LM.T.À. 
‘Age 45-55 years. 


Salary: Tranda Shillings 48,000 ра. а. 
(£2,800 р.а.) plus dlreetly-peid in- 
ducement allowance of £1,018 p.a. 
Twenty-five per cent terminal gratuity; 
initial contract 21-27 months. Free 
family passages, children’s education 
allowance accommodation at moderate 
ren 


Applicants who should normally bo 
citizens of and permanen permanently resident i in 
the United Kingdom should write giving 
full name, age, brief details of qualifi- 
cations and experience to: 


quoting reference RC 295/183/02, 


FINANCIAL ACCOUNTANT 
Rapidly expanding Group of Companies 
invites applications from young men, 
preferably ere ualified, for challenging 
position in Nigeria. 5 Salary by 
negotiation, ben U ‘Teave, те passage, 


accommodation, 
Please reply, giving fall Ре of past 
experience, to Box FA 7861. 





HOLLAND £3,000 + 
QUALIFIED ACCOUNTANTS 
Ап International onal расе, аршу ех- ех- 

аво 


panding in 
and Rotterdam аа eis dynamis youag 
accountants at supervisory level 


Ps widely based practice offers excel- 
ў lent professional experienco and uro 
to t histicated techniques of some 
leading rican and European com- 
panies. Standards are high and lo- 
dividual professional development is 
both enco and expected. 

Basic requirements 

* Probably not less than 26 years old 

with at least 2 years’ of sound 
post-qualification 

* Mature and capable of accepting 

early responsibil ШУ 

* International in outlook. 

There аге no language problems in 
Holland. Sporting and social facilities 
R which crder and there ie an aces 
lent Commonwealth club.’ 

Initial salary negotiable from £3,000. 
Removal expenses from the U.K. pald. 
Return sir fares every other year for 
family. Pension scheme. 

Applicants should vit indicating 
briefly how meet the above alanas i 
ments. to Box 7853. 
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MANAGEMENT SELECTION 
Please state briefly, In writing, how each 

requirement Is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 


Financial Controller 
India | 


"Ал American Corporation manufacturing in India requires a 
financial controller to head. its Finance, Accounting and | 

' Secretarial function in India; in addition, he will have wide- 
ranging supervisory responsibilities including budgets and 

forecasts, internal audit, standard costing, etc. Candidates, 
aged not less than 30, must be qualified accountants with 
similar experience in a large manufacturing concern; a know- 
ledge of taxation would.be an advantage. Salary and other: 
_-benefits will be-negotiated in terms of age and experience and 
Suitable candidates are likely to be earning a UK salary in 
éxcess of £3,500 now. The two-year contract 18 renewable and 
there is a provident fund; family passages will be paid. — Please 
write to J. M> Ward, quoting J.41014. 


. MANAGEMENT SELECTION LIMITED 


: i S.A E 
| Chartered Accountants 


+ LONDON INTERVIEWS SEPT. 16-22, E 


(Interview expenses reimbursed) 


"717 STRATTON STREET LONDON W1 


PUBLIC PRACTICE 


Major U.S. firm with approximately 100 partners seeks Chartered 
Accountants between 25 and 40 years to join our staff rendering a 


~ full spectrum of professlonal services to cllents drawn from a wide 


Í . obtained within а relatively short | 


„ range of American business. 


Opportunities for professional diversification and specialisation 
„аге available In Advanced Accounting Techniques; Management 
Services; Taxatlon; Audit of Quoted Companies; Computer Audit 
Group; Estate and Trust Accounting; and Special Services to Smaller 
Clients. 

We offer positions at various levels with high starting salaries; 

enerous relocation expenses; many Company benefits Including 
edical, Life and Travel Insurance; Retirement Penslon Scheme; 


E and WE SELECT OUR FUTURE PARTNERS FROM OUR STAFF. 


Our Staff Partner will be pleased to discuss these opportunities 


`t with you. Mr A. Martin Fell, an English Chartered Accountant who 


Joined us In 1967,-will be also avallable to discuss our professional 
environment. 
To schedule a 
Confidential Interview 
hone: 
Mr А. Martin Fell 
at 01—499 4742/3 
(reversed chargas accepted) or send 
details of your qualifications to him 
_ promptly, сјо S. Н. WRIGHT LTD, 
44 Bedford Row, London WC1. 


A pérmanent visa to the U.S.A. can be 


period. Complete visa assistance will 
‘be available to you in the U.K. 





APPOINTMENTS FOR 


‚ "August 30th, 1969 


(Chartered 
ccountant | 


ICI PAKISTAN MANUFACTURERS LTD.. 














A young qualified Chartered Accountant is required for a 
pharmaceuticals manufacturing project at Dacca. 


Applicants should be from East Pakistan and not over 
thirty years of age. Some experience of A be 
an advantage. 

Án attractive basic salary and supplementary ауыл 
will be paid. 


Requests for application forms should be addressed to: 






K. L. Daniel, 
Imperial Chemical Industries Ltd., ~ 
Pakistan Department, us 
Imperial Chemical House; 

Millbank, London, S.W.1. 


SOUTH AFRICA 
Chartered = 
Accountants — 
Professional Office 


Excellent и завера d exist for young Chartered Accountants 
In Johannesburg with Goldby, Panchaud & Webber in association 
with Touche, Ross, Balley & Smart. 


The commencing salary offered Is нее 16) регаппит, 
on which the Income tax is R.422 (£246) for married persons . 
v. Without children and R.608 (£355) for single persons. 


The firm will pay, In respect of successful applicants and their 
families, the difference between the cost of economy class: 
air fares to Johannesburg and the amount contributed 
towards travel costs by the South African Government. 


= No service contracts need be entered into unless se desired \ 
by applicants but, if they wish to return to the U.K., the - 
firm will bear the full cost of economy class air fares for ` 

‚ themselves and thelr familles after three years' service, 
reduced proportlonately for periods of service of less than 
three years but subject to a minimum period of е of. . 

' twelve months. к | 


Write to Goldby, Panchaud & Webber, P.O. Box 1172, Јоване 
burg. Arrangements will be made for interviews in London, | 
Birmingham,- Manchester, Edinburgh and Glasgow. ` = 
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аррони а 
its Head Office In Johannesburg. 
The Мапа t Accountant will 

be responsible for planning the 

ment account function and he will 

assist in the formulation of budgets and 

provide bud control info on. 
plications | are - invited from men 
25 to 30 , preferably s 
hold A. ЈА. or similar 


had. relevant experience. 
experience in the retail trade 
25 i ana tage. 


An excellegt alary and benefits attach 
to tho post dithe fare to South Africa 
will be paid for the successful applicant. 


Apply in writing to 
AFRI МСЕ 


FINA 
CORPORATION LIMITED 
62 London Wall, London EC2 


Prof 

for ts 
An International firm of Chartered Ac- 
Countanís are| seeking qualified ac- 
countants who would os un the 
opportunity to| pro. 
level in their ея firm in P pon 
Africa. 
Requirements 


* Up to three! years’ post-quallfication 
experience. 


and ability to control 


* MAD in the range of R.4,800 to 
К per; annum, оп 
experience. 
g, attendance at outside 
experience. 
th housing loans. 


ground details'to Box SA 7854. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
ted when the advertiser 


- employment is to be y zole 
occupation, fers of, assistance to 
practitioners requests for agency 

гас? work: are not permissible. 









and rofesslonal com- 
basis for long- or short- 


term assi ; Applications also invited 
from free — Accoun and Pro- 
fessional S Bureau, 643 Uxbridge 
Road d, Middlesex. (Tel. 01-573 


lenced 
permanent o “or стпрогату appointment. — 


professi SW ros sine 
to fe) Wo! loyment 
North. ЭКЕЕ г London. та сорла view 


CHARTERED. CCOUNTANTGD twenty 





years’ wide and varied experience 
Industry and seeks appointment in 

field. und covers financial 
controllership, _ 


secretarial auies taxation, 
n, tusts, investments, 
scheme administration, etc. 
, Country, or East 

£3,000 p.a. plus. — Box 
г Y 


| AC 1973. 


TEMPORARY BOOE- KEEPERS, ан = 
ants and led clerks available. — Ring Jay 
Cory Согу Тад, ВВеу, 2354/5817, (ог further 


TYPING, DUPLICATING, balance sheet 
specinlists, 

Ltd, Wi House, че 
swi. ABB 2354/5817.) 





ARTICLED CLERKS 


А B.COM., seeks a transfer of articles, two 
experience in 





AB 2066, 
CE GRADUATE from India, 
some experience in Indian chartered account- 
ants’ firm, studying for A.C.C.A. Part I 
examinatio n, seska DOSE with орох 
fessional ассойшапы. —. Write: К: А. D. 
5 РагкһаП Court, Parkhall Road, London 


SE21. 
А COMMERCE GRADUATE Eom ls Karachi 
збека articles i 


узуны 
tw {о for Interview, 
` Sheringham Avenue, 


AVSIAN CH CN GIRL Sedo ia ago 21), 


medium-sized ог pag ЧЕГЕ firm. 

exempted. – R. Low, St Charles’ Hosp 
London W10. 

A NIGERIAN ee transfer oe ааыа - 
Princi retirin wo years топ 
PP Ваза К passed first attempt. — 
Р1еазо write to 5 Roche Road, Norbury, 
London SWI6. 
AN AMERICAN 


a chartered firm in or around London area. 
Available immediately. -- Please e 
Vincent Chiew, 17 Southdean Gardens, 


А PAKISTANI POST-GRADUATE with 
vast of accounts and incomplete 
records, seeks articles іп or around London. 
— Please write M. Sultan, 25 Turners Road, 
London E3. . 

А PAKISTANI (26), commerce graduate 
аата Sevei усш 
ехрепепсе in commercial organizations. 

- Available immediately. — Please write to Box 


AP 

A PAKISTANI Q5). GRADUATE oa 
articleship anywhere and or ез 
Preliminary exempted. — write to 
M.S. ‘Anwar, 24 Katherine Drive, Dunstable, 


| A PAKISTANI (21) B.Sc. second ‘division 
with. mathematics, articles with char- 


tered Ary ex ‚— 
Please write to M. Н. Choudhury, 172 
Wardour Street, London W1. 

ARTICLED CLERK required by medium 
sized firm of City chartered accountants. 
Excellent experience under personal super- 
vision of partners. paid. — 
Apply Box AC 1975. 

ARTICLED CLERKS required by City 
finm with three o се ава Good general 


ence in varied practice. Progressive 
es starting with not less than а ра 
um, 'O' levels; ‘A’ 


их plus luncheon vouc роја a study 
leave, ete. School-leavers зрагасшіацу 


comte. ~ Apply Box АС 19. 


varied. 
ing approximately per annum. School- 
Jeavers particularly oe ~ Apply Box 


`: ECONOMICS GRADUATE London, 
articl: 


. write 





A. Е 
19 n Park Road, Mondo 89/19. - 
ARTI — Taxation personnel. 


the Revenue or the profession offered articles 
in Birmingham or London. -First-class 
окреперсе and’ salary. oered. to. шеп Ог 
with ambition. — Please reply to 

Box A1 АТ 1951.4 
А YOUNG ARTS GRADUATE from 
seeks articles in 


| Bier of Ceylon, 


London. Preliminary exempted. — Please 
те Вох АҮ 1892. 


OUNG COMMERCE GRADUA' 

MR one year’s accounting experience ап. 
four months’ experience with a fm of 
chartered accountants in London, seeks 
articles зоо; available immediately. — Pleaso 
Ahmed, 91 Melrose Avenue, 


inary 
Available immediately. "~ For Interview, 
pos write M. Vellan, 118 Audley Road, 
ен London NW4 or phone 01—202 


BUSINESS MAN with six 'O' levels seeks 
articles with firm of chartered accountants. 
Preferably but not essential in Portsmouth, 
Southampton, Brighton areas. – Write Box 


CHARTERED ACCOUNTANTS. — Pro- 
restive Grin of Tondon C. A.s has vacancies 
or ARTICLED CLERKS. Commencing 
salary £10 weak (O. levels), £12 per week 
DAS evel апы Кле ual increases according 

to ability. L.V.s. M Three weeks’ holiday. — 
Write Box M 4617, Reynell’s, 59/20 iane, 
Lane, London W! WC2. 


CITY CHARTERED ACCOUNTANTS 
offer articles for suitable applicants 
with the necessary qualifications. 
SALARY SCALE £600—£950 
Fulltime tnition course before examina- 


. Apply Box CC 7744 giving details of 
age and education. 


English education, wants 


24, 
around London tl ia) 
mediate titempted: Ревија 


ence. Available immediately. — Apply Box 
EG 2028. 
GIRL, 20 (Indian), doing finals, seeks three 


articleship transfer with City firm. 
Passed Dy te with grade through 
full-time college course. pal consented. — 


Please write Box GT 2059. 


preliminary certificate, зеска articles in or 
around London. Had соза in book- 
keeping. Immediately available. Please 

M. Kua, 174 'Goldhurst “Terrace, 
London NW6. 


mediately. — Please apply Y. Е. Loh, 50 
Inverness Terrace, London W2. 


46 Geary Road, Dollis Hill, London NW10. 


‘MAYFAIR CHARTERED ACCOUNT- 


ANTS have vacancy for articled clerk. 
oe all-round experience provided. Pro- 

gressive salary EET. L.V.& Three weeks’ 
holiday. — Box 


NIGERIAN (22), with seven “О” levels and | 


three ‘A’ levels, secks four-year articles. 
Available any time. — Please write 8 
Bankwell Road, Lewisham, London ЗЕ1 
PAKISTANI GRADUATE ECON., road 
Econ. Oxford one year, age 38 years, requires 
articles. Ready to go anywhere. Done 
С.А. from Pakistani. Some accounts experi- 
me Eaa ee E and adminis- 
— Write Usman,- 9/99, 
Ges Islamabad, West est Pakistan. 


- YOUNG ASIAN from Tanzania, with-basic 


knowied of double-entry book- -kecping is 
for articles. — Please write to Box 
YA 1935. 


YOUNG MAN with two ‘A’ levels and nine 
О” levels seeks articles with a firm of char- 
Sed accountants in London. — Please apply 
Box YM 2082. 
24-YEAR-OLD PAKISTANI, May 1970 
Part П finalist, -seeks transfer of articics. 
Articles expire on October 30th, 1970, 
-Principal's consent obtained. — Please эше 
{о Вох ТЕ 1936. ; 


| Уа анти 





PARTNERSHIPS- ` 
AND PRACTICES .. 


CO, Westminster Bank Chambers 
Bigg Pope SE1 (HOP. 1209). à 
f chartered accountants ~ 
(medium/zmal! — wo partners) with interest- 
ing and varied practice 
2-3 years’ 


ts for right man. — | 
Pb етно for r ee ma Box А + 
BLOCK OF SMALL CASES FOR вак: 
mainly in South Cumberland and Furness ` 


area. G,R.F.- approx. £850, — Pieaso 
Box BO "piri 







practitioner, or purchase of practice on | 
annuity basis. — Box BC 1878. 

CERTIFIED | ACCOUNTANT, | London, .- 
G.R.F, £8,000. Seeks merger with similar 
sized firm or working’ t with | 
LP pp having own nucleus. — Reply * 


Вох СА 2083. 
CERTIFIED ACCOUNTANT, [CHAR ^ 
TERED SECRETARY (60) with o and 
staff in SW. London (Surrey) wishes to.) 
acquire audits ог. would ‘consider amal- 
п. ~ Box CA 2030. 
i rp es ACCOUNTANT (North , 
ndon) wishes to or block 
of audits with ороо ег ER. RF., on : 
cash or annuity basis. — Box CA 1939. - 
CHARTERED ACCOUNTANT, p 
in practic in Herta, Mice like to purchase a 
ddx or North London, 
ioner contemplat-. , 
ing retirement pe All replies treated | 
in confidence. — Box CA 1982. 
CHARTERED ACCOUNT. 


miri 


CCOUNTANTS, situated | 
West of Birmingham, require a qualified ` 
chartered accountant Ny over 35 years ОЁ. 


up to annum. Box CC 2062.. 
ЕСА: E000 раа ҮЙ, gross fees” £15,000 | 
(approx.) and nd apais accommodation seeks 
another to sharo with a view to RE 
Чоп or association. — Reply Box ЕС 
GREATER LONDON 


Nucleus £200-£225 G.R.F., Si теже 
kas odo; & Е. for sale (базу parking). - Box 1 


HERTFORDSHIRE ACCOUNTANTS who’. | 


witha 
LINCOLNSHIRE/NORFOLK. ~ Ur pal { 4 
fied accountant, twenty years’ 

farm  accounts/incomplete records, seeks! 


perenni коше arrangement with over- ` 
urdened podras — Box/LN 2008. 
LONDON FIRM of chartered accountants 
with gross fees of approximately £75,000, 


qu be interested to llaizo "with. another Џ 


relationship may be built up over a period -. 


firm of chartered accountants with a view to 
ата! Чоп. — ly Box LF 7821. AT 
LO N FIRM of chartersd accountants ~ 


with threo partners and ise income of ap- ў 
proximately £60,000 per annum, wishes to | 
with в London firm at least as ' 


~ Вох LF 2085. КЁ . 
~ Liverpool chartered | 


SIDE AREA. 
accountants wish to purchass or: 
block of audits. Gross Piece £5,000-£10,000, 
Annuity basis. Incomplete records welcome: 
~ Box MA 1918. x 
RECENTLY. 


and eventual- 


partnershi Зони es for | 
suitable applicant. – Box 


Q 1983. 





| ы "e 


Т SMALL EXPANDING а НЕНА practice 
кюсше salo in West Kent market ion Box 


PRACTICE FOR SALE, NE. Kent, 30 miles 
London. .R.F. approximately £5,000. 
Self-contained office. suite in excellent 
г position. Principal. retiring. Will remain for 
period on sub-contract basis to ensure 
. continuity. Price one years’ fees, plus office 
furniture and equipment. – Box PF 2069. 

" SOLE РЕА СІТА 

‹ established twelvo years, G.R.F. 22,00 
"(mostly incomplete records), suitable nucleus 

- for young practitioner. – Box SP 1942. 
£3,500 апас unlimited opportunity for 
chartered accountant as prospective partner 
in- medium-sized firm. Good professional 

; experience plus personality, drive and busi- 
.ness ability essential. Location, West Riding. 
= ‘Box LT 2058. 





- BUSINESS 
OPPORTUNITIES 


· ABANDON CHASING THAT MORT- 

' GAGE. — 100 per cent loans-to 

| accountants up to £8,000. High advances to 
£12,500. Survey fees repaid or on completion. 





- Personal. pag Se of & director. — fes- 
sional Morte 5-7 Muswell НШ, 
London UR I UDor 9595.) 

А BARGAIN, ready-made companies — 
all trades – 304 rapid company formations 
" (under personal supervision BET ‚ A. Herbert, 


EC2 
rss MEE of trand, WC2). 


р — Reichmann & Pus Lid, 124 
Sh bridge Road, London N17 (01-808 


-AGRICULTURAL INVESTMENTS. — We 
` hava а selected number of properties FL 
rable for investment. Forty-five 
estate du тепе. — Universal Lan Sale & P 
‚ Finance 5 George Street, London W1. 
01-935 6231 $ 
DEBTS 


БОШОН OR COLLECTED. 
- — We can help you whether you havo ono 

debt or 5,0 000. Fatlon-wide service. N 

if unsuccessful. — Professional R T 

B csv Ltd, Protection House, London 

Sw4 (MACaulay 9396 (5 lines)). 

"ВОКЕР – FRUSTRATED, but have ability 
and ambition to be entrepreneur 
.in viable-proposition on capital re 000, – 
“Phone A.C.Á. for appointment at 01-730 


, 9466 or 01-748 6441, 


Business Wanted 


5 London Clients who are Importers of 
.long standing require to purchase an 
additional established small to medium- 


sized Import Business in consumer 
goods, — Please forward particulars in 
writing to ^ Accountants, Blick 
‘Rothenberg & Noble, 7 Fitzroy Square, 
: London W1P 6AS, 


Ы 


: COMPANY Berrie RO ош. £12 plus 
Rapid service. — 
cur Iul 14 M ма, Тсайоп\ ws 5 (OL SCT 5430) 


HART & CO 


(CITY ROAD). LTD. | 
1-3: | 
"Leonard Street 


.London E.C.2: 
"01-253 4108 


. HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 


RETAIL JEWELLERS in small 

' Surrey town. Lease 11 years. Goodwill an 
‘ fittings £2,500 and stock at valuation approx. 
. £3,500. Average return 25 per cent on capital 
invested. — Box RJ 2087. 


* ~ | 
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EXPRESS COMPANY 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READYMADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books, Guaranteed no trading. 
Transfe in ten minutes. 


£40 (inclusive) 


Amberiey House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street, 


Edinburgh 
CALedonian d 4547/8 
Established 1921 


LIQUIDATION CAN BE PREVENTED. ~ 

Write NI VET Box LC 1943. 
MORTGAGES available for 

house purchase to suitable applicants. ta. Other 


ше r consdored including re-mortgages 
uirements to Callender Securities 


Bow Lane, London EC4 (CITy 337 
и "be 


seven days (£13 9s (рїш duty) у ‘Companies 
re-registered пп ed £l 
61 Falrview pq pedem 


Kent way 32558) Code O 





BUSINESS PREMISES 














HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, safe or 
purchase, 


STAFF THROUGHOUT THE ОЕ. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-789 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 

_ Swansea, Bournemouth. 


Established 1846, 





ACCOUNTANT ahs 


~ 
Jh 





MISCELLANEOUS - 





A BUSY MAN who has to deliver а speech 
уне ап article or a: Book, can 
expertly and confi- 

tially by ae Anarene Bainbridge, 
$i Hereford House, Queens Drive, London 


ACCOUNTANTS PROFESSIONAL IN- 


cent no 


Insurance Broken York 
House, High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH to 
obtain fuli insurance service for all 
classes of business are invited to apply 
for an in the U.K. to the 
Commercial Union Assurance Group, 
24 Cornhill, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully 
rebuilt National 4 Eio Fi peoe 
Sundstrand and ЕШон Fisher flatbed 
accounting machin 

Loan machines free during overhaul 
and decimalization conversion. 

HIRE, Н.-Р., LEASE 
p. а P. 


NATIONAL 
APPLIANCES 


5-7 Раш Sie London EC2 
Tel. 01-606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and Pos typewriters and duplicators, sold, 
hired, i bough terms. ughs 

accredited dealers’ = MacVelgh & Larkin, 
55 Cowcross Street, Lo: opp. 
Farringdon Station) (CLErkenwell 7434). 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines avallable for short- or long- 
term геп 

For details of this unique service 
write or telephone: 


Goodson Calculators 
55/61 one aioe EC2 








* August 30th, 1969 
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FACSIMILE TAXATION FORMS 
A 
COMPANY FORMS 
A Complete Range 
t 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 ‘Holborn Viaduct, London ЕСІ 
Tel. 01—353 0838/9 


.NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brags, 
stainless-steel, rubber stamps and directory 
boards also supplied 1 чос. Sampler and 
prices by return. — 59 
Colle Road, Harrow, Middlesex. Cors. 


(Sales NOR V 24326) & 


PROFESSIONAL: & НОЏ5Е 


sable” 'Regiateied Office’. 
oards in Bronze, Brass, > 





ABBEY CRAFTSMEN LTD 





The Proprietors of Hay’s Wharf 


Giffin, 
t St Olaf House, Tooley Street, London 


SEI. 01-407 7101. 
ONDE SGE 40 debel ere in. sci 
carriages, 
БО, special offer £120, plus huge part- 
all 5 Typewriters 
Ltd, 7 Putney High Street, London SWI15 
01-789 5484). 

TO 30 PER CENT DISCOUNT on 
branded 
tals, Tuft 
in our exclusive London and Northern show- 
rooms. АП makes available with full manu- 
{асын guarantee. е delvan D: .K. No 
imperfect goods so t servico 
available most areas. Write atating require- 
ments or for introduction xt Showrooms in 
most main cities. Co did тег ref. À 
Bull 


Carpet Co 
London EC4 (01-248 T 
at 83-89 Blackett Street, 
Tyne (Tel. 20321/21428), 55/61 Lever 
Manchester (061-236 3687/8/9). 





. CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thelr 
copy to be set in sem/-disp/ayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed Fully-displayed  . 
Type faces 6 pt Times Roman As required as far as 15 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avall- , 
(for headings etc.) able. 
Borders Thin rules at head and Аз required. 
foot only. ; 
Blocks Name blocks and symbols Мо restrictions. Two sets 


only. Two sets required. 
If proofs required 10.30 


Last times for 


required. | 
10.30 a.m. on Tuesday of 


acceptance a.m. on Thursday preced- the week preceding publi- 
of copy ing week of publication. cation, tf complete plates 
Otherwise 10.30 a.m. оп supplied 10.30 a.m. on 
Monday of the week of Friday of the week prae- 
publication. ' ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concesslonal Rates 
£3 10s £4 
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| 
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August 30th, 1969 ACCOUNTANT 
ADVERTISERS’ INDEX FOR AUGUST 1969 
Accounting Machines Merchant Bankers 
Philips Electrologica Ltd (9th) Charterhouse Group (2nd, 16th, 30th) 
The National Cash Register Co Ltd (23rd) Coutts & Co (2nd) 


Industrial & Commercial Finance Corporation Ltd (30th) 
Lombard Banking Ltd (9th) 

Long, Till & Colvin Ltd (2nd, 16th, 30th) 

Midland Montague Industrial Finance Ltd (9th) 

Singer & Friedlander Ltd (16th) 


Annual General Meeting Facilities 
Winchester House (2nd, 9th, 23rd) 


Building Societies 

Abbey National (9th, 30th) 
Co-operative Permanent (23rd) 
Leeds & Holbeck (30th) 
Leicester Permanent (30th) 


Office Equipment 
Betterways Ltd (2nd) 


Pension Funds 
National Association of Pension Funds (23rd) 





Charities 
Imperial Cancer Research Fund (23rd) А | 
Methodist Homes (ог the Aged (30th) Professional Associations 
The Institute of Chartered Accountants in England and Wales 
(weekly) 
Company Documents and Filing The Institute of Taxation (9th) 


Lewis, Coates & Lucas Ltd (weekly) 


Printers/Publishers 


Computers Gee & Co (Publishers) Ltd (weekly) 
Philips Electrologica Ltd (9th) HFL (Publishers) Ltd (16th) 
The National Cash Register Co Ltd (23rd) Jordan & Sois; (9th) 


Macdonald & Evans Ltd (16th) 


Rovipress Ltd (16th) 
Computer Courses 


Computer Courses Ltd (2nd, 16th) 

Property/Auctions/Investment 
Henry Butcher & Co (9th, 23rd) 

Healey & Baker (16th) 

Knight Frank & Rutley (2nd, 16th, 30th) 
Law Land Co Ltd (23rd) 


Correspondence Colleges 

H. Foulks Lynch & Co (2nd, 16th, 30th) 
Metropolitan College (16th, 23rd) 
Rapid Results College (16th) 

School of Accountancy (30th) 

Staff 

Accountancy Personnel Ltd (2nd, 16th, 30th) 
Criterion Appointments Ltd (2nd) 

Wren Executive Appointments Ltd (9th, 23rd) 


Courses 
City of London College (2nd, 9th, 16th) 
Foulks Lynch (Classes) Ltd (2nd, 16th, 30th) 
North-Western Polytechnic (30th) 

| Tailors 


b h 11 (9 
Estate Duty Herbert Chappell (9th) 


EDITH (9th) 

| Valuers/Surveyors 

Henry Butcher & Co (9th, 23rd) 

John Churchill & Co (2nd, 16th) 

John Foord & Co (weekly) 

Fuller, Horsey, Sons & Cassell (9th, 23rd) 


Factor Services 
Shield Factors Ltd (16th) 


Insurance/Brokers Fuller Peiser & Co (2nd, 16th, 30th) 

C. T. Bowring & Muir Beddell Ltd (30th) Hammersley Kennedy & Co (weekly) 
Legal and General Assurance Society Ltd (30th) Healey & Baker (16th) 

Royal Exchange Assurance (2nd) Jones Lang Wootton (23rd) 

School Fees Insurance Co Ltd (2nd, 16th) Knight Frank & Rutley (2nd, 16th, 30th) 
Scottish Widows Fund & Life Assurance Society (16th) Law Land Co Ltd (23rd) 


J. W. Sleath & Co Ltd (2nd, 16th, 30th) Leopold Farmer & Sons (16th) 
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You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


^ 
mI LEICESTER PERMANENT BUILDING SOCIETY · HEAD OFFICE: OADBY, LEICESTERSHIRE, LE2 АРЕ 
e LONDON OFFICE: 49 PARK LANE, W.1.- CITY OFFICE: 66 GRESHAM STREET, E.C.2. 


ui SSS 
Printed and published in Great Britain by Сее" Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. August 30th, 1969 
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Your courses diary 


members of the extensive facilities available. 


for 1969 


One of a series of advertisements designed to remind members and non- 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 


courses, to all members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


^ 


1969 RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of 
Series 
1969 
*8 Summer Course 17—21 September 
9 Current Tax Practice 26-29 September 
10 Management Information 21-27 October 
11 Auditing Computer Systems 14-17 November 
12 Electronic Data Processing 6—12 December 


* For members only 


Duration 
of each 
Course 


Location 


Churchill College, Cambridge 
Churchil! College, Cambridge 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 


"151 


Established 1874. 


ACCOUNTAN T 





‘September 6th, 1969 





Strand, London WC2 Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 8d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classifled Advertisements. 








Rates and Information 

A minimum charge is made for each sdvertisament whioh covers up to five lines 
(approximately twenty- TNO worda): Additional lines (approximately five words) 
aro cherged pro гаса. 

SEMI-DISPLAYED advertisements aro — per Inch, to the nearest + inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
nts to appear in threo or more consecutive issues. They cannot be 
for advertisements which are to appear at fortnightly 


The concessional rates аго based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


. Payment 


Except speolal arrangements exist ALL ADVERTISEMENTS which | аге 


where 
charged его to the number of [Ines they ocoupy MUST BE PREPAID. 


Box numbers extra — geo next column. 


LAW STATIONERS . 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post ` 
Company Seals and Books 
Notepaper, Bills, etc., printed ` 
Rubber Stamps 

All office requisites 


READY-MADE COM PANIES 





inclusive 


12 NORFOLK STREET, STRAND, WC2 


'TEMPLE BAR 6927 TELEX 262587 
| and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
' (for Scottish Companies) | 





Basic 


; Concessional 
Situations Vacant/Articles Vacant 








Minimum (5 lines): £1 10s Od £1 Os Od 
Per line, in addition 6s Od : 43 Od 
Per inch semi-displayed £5 bs Od £3 10s Od 
Fully Displayed (min. 2 inches) | . 
Per inch (1X 1& In.) | £6 05 Od | £4. Os Od 
Situations Wanted/Articles Wanted | 
Minimum (6 lines) £ £1 2s 6d 15s Od 
` Per line, In additlon ' 45 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 0s Od 
‘All other categories _ | 
Minimum (6 lines) £1 17s 6d £1 5s Od 
Per line, in addition Qe 7s 6d Бг Od 
-Per Inch semi-displayed £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s 


Box numbers are not transferable and cannot ђе repested at а later date, 


. All classified advertisements appear automatically in The Accountant and in 


Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation Rey 
10.30 a.m. Monday preceding thà date of publication. ~ 7 


Fully displayed: Acceptance 10.30 алп. Tuesday of the precoding week, 


Alteration or cancellation 10.30 a.m. Friday of the preceding week. 
These times are subject to alteration where bank or public holidays or any other ` 


- reason make it necessary to go to press earlier. Notice of such alteration will be 
. given in the classified columns. 


* A COMPLETELY NEW x 
TEXTBOOK РИК 


THE STUDENTS HANDBOOK 
OF COMPANY SECRETARIAL 
PRACTICE 

by 


A. HARDING BOULTON , 
LL.B., F.C.I.S. 


Published under the authority of the Chartered 
Institute of Secretaries as an introductory 
textbook for students. It contains an appendix 
of specimen forms and rulings and a 
аса index, 


STUDENTS EDN. 25/- A 

| (by post 26/6) , 
LIBRARY EDN. 42/- 

| (by post 45/-) 


JORDAN & SONS LIMITED 


7 FETTER LANE, LONDON EC4 
| TEL. 01—353 8941 


Со 


ACCOUNTAN T 





CLASSIFIED | 
ADVERTISEMENTS 





Replies. to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated In the advertisement. 


or cam 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
: circulars 


matter. 
See preceding page for rates and latest times for acceptance. · 








PERSONAL 








ACCOUNTANTS AND 
' BOOE-KEEPERS 


: Supplied to Business and Professional 
co es on a freelanco basis for long- 
or -term assignments. 

Applications also Invited from Free- 
lancers. 


untancy and Professional Services 
643 Uxbri Road, Hayes 
iddlesex. (Tel. 01—573 6517/8.) 


Burea’ 
End, 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
' Applications from 
Freelances also invited 


"^ OFFICIAL 
APPOINTMENTS 





BARKING REGIONAL COLLEGE 
OF TECHNOLOGY . 
Longbridge Road, Dagenham, Essex 


Constituent College of the proposed North- 
East London Polytechnic, 


RE-ADVERTISEMENT 
Required as soon as posible. 


SENIOR LECTURER in ACCOUNTING 


Applicants should hold elther a d ora 
recognised accountancy qualification and 
have had some previous teaching experience. 

Salary: £2,280—£2,595 per annum oe 
“review) uri £85 London Allowance. 


plication forms and further astutus 
available from the Principal. 


BLACKPOOL AND FYLDE 
HOSPITAL MANAGEMENT 
COMMITTEE 


ı TREASURER 


Accountants with: wide. experience in Hos- 
pital Finance and Management Accountancy 
are invited to apply for the post of TREA- 
' SURER to this Group (pointage 52 to 58 


; The Group is progressive; actively pur- 
suing an intensive capital р ; has 
a revenue allocation of over £24 million and 
the tho application of Computer. Techniques is 


cene detalls and application forms are 
"available from the Group Secretary, Sue 
Offices, Victoria Hospital, Blackpool, 
INR to Бе returned by September 20th, 
1969. . 





DUDLEY ROAD (BIRMINGHAM) 
HOSPITAL MANAGEMENT 
COMMITTEE 


ACCOUNTANCY ASSISTANT 


Applications are invited for the post of 
Accountancy Assistant offering excellent 
experience in hospital finance. up to 
ri^ aid per annum, plus 5% from ber 
st. 

Applicants should be engaged on studies 


gham 
22nd. - Please quote AB/1. 


LONDON BOROUGH OR 
BROMLEY 


Borough Treasurer’s 
Department 


AUDIT ASSISTANT AP2 


(£1,185—£1,400) 


APPLICATIONS are invited for the above 
post from young persons studying for 
the I.M.T.A. or equivalent accountancy 
examinations. Generous  post-entry 
facilities are available. 
NC plication form from Establishment 
Town Hall, Bromley, BR1 158, 
СЕ ref: 2/40. 
Clo: date аа: 15th, 1969. 





SITUATIONS VACANT 
` PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all des, professional and 
commercial, qualified and 





For the best choice with no fees to staf, 
EPA ot Lane, Fenchurch Street, London 
Roid. Chemen Street Station), London W1 


London . Tel. 01-353 9368 ( yards 
from Ludgate Circus). To ed 

ACCO ( ered) West End, 
require enced gnor assistants, not 
necessarily qua for Mose work in pro- 


сазе A AC 1909. 
ACCO (OXFORD) with rapidly 
expanding А require young qualified 
ye initiative. Five-day week and 
thes w cup holiday. Salary according to 
experience. — Full detalls to Box AO 1852. 
A CITY FIRM of chartered accountants 
(medlum/small – two partners) with interest- 
ing and varied practice requires assistant with 
2-3 years’ post-qualification experienco. 
Must be willing to handle public company/ 
oup accounts and incomplete records. 
ошо їп ME right пав 
te parta ог t man. 

th brief шй» fo fo 


Box Ae 2057. s ара 


ABLISHED FIRM of West End 
haria accountants has vacancies for a 
senior and semisenior (male or female). 

The firm deals with a wide range of interestin 

E pde incomplete records and 
public es. The ор rt 
Тина ке anc and advance rapidly 
Progressive salary commensurate with age 
and experience. — Write, with full personal 
and career-details to Hos AE 1995. 


to use 


1 


AN EXPERIEN CED AUDIT MANAGER, 


Frite to Box AE 1991 
AN EXPERIENCED semi-senior required by 
NW. London C.A.s. Varied grow 


prac- 
tice offers excellent opportunity for ad- 
t. Articles & ble # needed. — 


уапсетеп 
Write Box AE 2071. 
ANNAN, DEXTER. & CO are looking for 
audit seniors with an imaginative and flexible 
outlook who are able to carry responsibility. 
— Apply to the staff partner, Маш salary, 
uired, at 21 Ironmonger Lane, ndon 


А SMALL WEST END chartered practice 
has a vacancy for an audit assistant Gemi 
senior level). The position will be filled b; 
person of intermediate standard who is al le 
to work on his or her own initiative. – Apply 
to Box AS 1990. 
ASSISTANT required for City chartered 
accountant. Qualification not essential but 
applicant must have ability to work on his 
own. — ly Box AR 1974, 
A TAXATION ASSISTANT 1з required by 
Southampton chartered accountants, with 
rapidly expanding practice. Salary likely to 
be above Provine average but dependent 
on previous experience and ability. — Box 
AT 1948. 
AUDIT ASSISTANT required by City 
шеге accountants for varied and 
teresting work. A good commencing 
Би be paid in "fi cp with age 
Бренан с Вох АА 206!. 

ASSISTANT required, not песез- 
sarily qualified but with thorough knowledge 
of incomplete records and taxation. — Apply 
stating age and experience to Box AA 2032. 


AUDIT ASSISTANTS. – City Char- 
tered accountants have vacancies at 
various levels for пара s assistants. 
Commencing £2,000 upwards 
according to Ars and qualifica- 
tions and c upwards for newly 
qualified. G агу for 
kun ассо 
experience and suitability. Valied d and 
responsible work offering good oppor- 
tunities. Annual review. weeks’ 
holiday. Lancheon vouchers. Pension 





scheme, ~ Writ full 
to Box ДА 7808. ans particulara, 
AUDIT ASSISTANTS by 


tions and 
"Details 


plete er se and perg" саана], ~ Full 
etails o ence and salary required to 
Box AA 2075. 

BIRMINGHAM CHARTERED AC- 
COUNTANTS uire newly qualified 
accountant or t 

branch office to south of Birmingham. High 
salary to right person who must be suitable 
for early advancement. — Apply Box BC 


AC- 


ence after qualification 
and also бог for r newly qualified accountants who 
wish to broaden thelr experience in the profes- 
sion. Good salartes will be paid and there is a 
non-contributory pension scheme. — Apply 
to the Staff Partner, Canterbury House, 
85 Newhall Street, 3. 
BOURNEMOUTH CHARTERED AC- 
require either & qualifled or 


COUNTANTS 

suitably experienced unqualified accountant 
to attend to & varied range of work en- 
countered in a medium-sized provincial 
practice. А, good ininal salary with excellent 
prospects is envisaged for a person with 
ability. — Details to Willis Parsons, English 


BU! GHAMSHIRE BRANCH of Lon- 
don chartered accountants require qualified 
audi У, Salary according to age and 
Vacancies also for articled 
clerks. = Write to Oldham, Holland & Co, 
39 Castle Street, High Wycombe, or phone 
High Wycombe 23542 for interview. 
TERED ACCOUNTANTS, Baker 
Street area, varied practice, require ex- 
perienced audit clerks able to 
counts, Good, pro 
bonus and ent prospects; luncheon 
vouchers. For interviow, please write, giving 
particulars of experience stating sal: 
expected to Box CA 2113. E 
TERED ACCOUNTANTS have 
vacancy for а young Chartered Accountant 
to act as onal assistant to partner at their 
Surrey о! (Hampton Court). The position 
offers wide experience and full responsibility. 
Salary in the region £2,000 per annum ac- 
cording to experience. – Reply to Box СА 


o take charge of 


September 6th, 196: 


Success is 
a phone call 
away 9 ө | ә А 


... and accountants 

seeking success 
contact AMP 

ол 


comprehensive index of career 
advancement opportunities. 


: Vacancies at all levels throughout 


ublic practice, commerce and 

industry at home and overseas. 
Write or phone for а free, 
confidential and immediate 
personal service. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper; Brothers & Co., have places for young 
qualified accountants іп their offices In London, the 
Маап, the North and West Country and Scotland. 


We Offer:— 
% A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 
Ж THE CHANCE TO WORK WITH 
COMPUTERS 
You will have.the opportunity to:— 
** SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


Ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training Is provided and there are 
opportuntties to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work In. 
Local Interviews can be arranged. 


ACCOUNTANTS 


for London— Bristol — Cardiff 


Newcastle— Nottingham 


Price Waterhouse & Co. have posttions avallable 
for young qualified accountants and finalists, 
Initially In thelr offices in London, Bristol, Cardiff, 
Newcastle and Nottingham. 

The scope for advancement In the firm Is excellent 
Opportunitles to obtain speclallsed knowledge In 
management consultancy or taxation are given, and 


the positlon offers broad experience of a very wide 


varlety of business and modern accounting and 
auditing techniques, both In the United Kingdom 
and with associated firms overseas. 

An extensive programme of training and develop- 
ment Is provided for members of the staff. 


Please write or telephone: 


C. L Brown, 3 Frederick's Place, Old Jewry, London ЕС? 


Tel: 01-608 6044, 

J. D. Мапе, St. Giles House, 11 Quey Street, Bristol BS1 2JP. 
Tel: Bristol 22108. 

d. Worton, Terminal Bulldings, Central Square, Cardiff CF1 ТЕО. 
Tel: Cardiff 21723, 


К. Lovely, 31 Mosley Street, Newcastle upon Tyne NE99 1PL. 


Tel: Newcastle 28493. 
d. Daykin, 1 King John’s Chambers, Bridlesmith Gate, 
Nottingham NG1 2HE. Tel: Nottingham 50311. 


ACCOUNTANT 
ве o Ф 8 











Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
ified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of 
fessional specialization either in the United om or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 

Euler Due experience, we can offer an attractive and 
ed accountants with excellent pro- 


ects for pro- 


motional possibilities: 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be in any of our offices. 








In 





RLV PE tha EU оов at 


67 Chiswell Street, London E.C. 1, (London and Overseas) ог 


Portland House, 
22 Newport Road, 
Cardiff, CF2 186. 


175 West George St., 


Canterbury House 
Glasgow, С.2. | 


85 Newhall Street, 
Birmingham, 3. 


37 Melville Street, 


Yorkshire House, 
Edinburgh, 3. 


Greek Street, 
Leeds, 151 50. 


Corn Exchange Bldg., 
Fenwick Street, 
Liverpool, L2 788. 


Winchester House, Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, 
Manchester, M2 ЈЕР. - Newcastle, NE: 1ВА. 





"I barton 


bureau uano 


In association with 


consultants | Barton Management Appointments Limited Tel. 01-405 1431 


R. E. PYKE and F. C, PYEE 
(Members of The Institute of Employment Agents and Consultants) 


A Selection taken at random from our files of the 
accountants are noted below. All inquiries are deal: 
an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 
inancial Accountant > | #1750 Min. 


ast Barnet . Е 


ith occasional European travel. Карина of at least аР. standard із 
аша by by са лавови Electronics Group. Computer accounting knowledge 
у desira 


ssistant Accountant (Inter) ^  — £1,800 


medium-sized Publishing company based in Thames-side South-cast Middlesex 

tve a high export achievement and offer considerable prospects to a young man 
ho will assist the Chief Accountant. Duties will include assignments of special 
terest and importance as well as routine accounting. 


готрапу Accountant £1,750 


person with practical ability in preference to academic ability із required to control 

o accounts function of an Amerkan-owned Advertising/creative design company 
uated in West London. Reporting to the Director, he will prepare management’ . 
turns and advise on business controls. 


ssistant Accountant £1,500 
he Controller of a wel-known group of companies In the musical entertainments 
iid, based in Central London wishes to appoint an enced person. Ho will 
sist in the management of two subsidiary companies. id advancement within 


e group will be open to the man with energy and ability. 


COMMERCE AND INDUSTRY OVERSEAS 


enior Accountant 


‘ast and West Africa 


ivil Engineering Group have openings in their major ЧЕРГЕ aubaldintios for · 
1alified men ago 25 upwards. Duties will rango from training local to farther 
‘velopment of sophisticated accounting controls. Excellent salaries plus us ашыга Па 
»using and other allowances are off 


‘enya Senior Accountant 


ibaldiary of International Engineering group offer a career appointment or two- 
p tour to qualified man about 35. Duties involve occasional travel. Minimum 
Salary £4, 000 plus tial рош and other allowances. Sues end- 


rre wid leave. 


rermany Controller 

ualified man, aged around 28, and fairly fluent in French йо German, to provide 
liaison and advisory service between manufacturing and sales offices in Germany, 
‘ance and Italy. £4,000 min. 

2RMUDA /Internal Auditor.) 

JUTH AMERICA. (аго rare Auditor.) 


miany vacancies {ог qualified and partly qualified 


in absolute confidence. You may call in for 


PUBLIC PRACTICE 
‘Consulting Accountant Central London £2,500 Neg. 


New appointment within a medium size practice requiring a qualified accountant 
to visit and advise client companies on business strategy and macro economic 
matters which fall outside the scope of audit. No industrial or commercial ex- 
perience necessary. 


Management Services City of London £2,500 Min. 


This position arises in the Managemen ement Services department of a substantial practice. 
А Accountant will investigate and comment on a wide spectrum of 
management problems, mostly within manufacturing concerns. No Industrial or 
Commercial experience necessary. 


Partner's Assistant Oxford £2,400 Neg. 


This appointment is offered by a substantial practice to а qualified accountant with 

two or more years’ ' post-qualiAcation experience. The firm's definite expansion plans 

vide unlimited opportunity to a person with partnership ро кднт: ringe benefits. 
оде assistance with accommodation, bonus and pension schemes. 


Audit Reviewer London £3,500- Neg. 


new management appointment with a large and. progressive City and International 
дуа Responsibilities will requiro previous manager level experience in a medium/ 
farge firm and a familiarity with m t services 


Personal Tax Г Tandin Е £1,800 


A substantial] firm based in W1 seek a man with at least four years’ taxation experi- 
ence. Но will be responsible for a number of clients and must have staff manage- 
ment ability. There are prospects of controlling the firm's personal taxation depart- 
ment. 


анон Specialist City £3,500 Min, 
Qualified man aged over 26 with at least three * specialised tax experience. 
Responsible to the tax partner of a. Narlonal p he will manage a consultancy 


and legd a number of young qualified specialists advising on all aspects of tax 
and tax planning, А 





PUBLIC PRACTICE OVERSEAS 


BAHAMAS £5,000 MADRID £2,750 
BERMUDA £3,000 Min. tax free, MOZAMBIQUE £3,500 
INDONESIA £3,400 PARIS £3,000 
£3,500 PORTUGAL £2,500 + 
JAMAICA £3,500 TORONTO $10,000 
JOHANNESBURG £2,650 TRIPOLI £4,200 


LUANDA £3,200 


. - Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





IEEE SEEEEEEEEEEEEEE 


Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for accountants 
recently qualified or with post-quallfication experience, in 
their offices in BRUSSELS, MILAN and PARIS., - 

The. work in these offices is varied and interesting and 
provides good experience іп British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
Continent. 


Present knowledge of the relevant language is not essential. 
Please write to: David F. Piston, 128 Queen Victoria Street, 
London ЕСА. 


SERIESESTESTESIESTESTESTESTESTESTESISTISTESTESTESIES 





Jagga 


араша а: 


| Taxation 


Deloitte, Plender, Griffiths & Co, have positions 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying and also for newly qualified accountants 
who would like to specialise in company taxation 
work. 


EJEIG]EIE]S]E]S]S] 


Please write to: 


con Docwra, 128 Queen Victoria Street, London 
EC4. 


се је Ејс је је је с с се је ес есеј 
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| CHEF ACCOUNTANT - 


Central London 


Lene Ref. А8296. 


2 
; 


COMPANY: ACCOUNTANT _ 


Recently Qualified 





| Ref. A0825. 


E» 








Ме hie room for 


QUALIFIED 
ACCOUNTANTS 
In the AUDIT and TAXATION о of our LONDON 


PRACTICE and opportunitles also exist Overseas, 
particularly at this time, in Greece. 





We pay|good salarles which are reviewed annually, and 
we operate a penslon scheme with valuable death benefits 


throughout and good pensions on retirement: 


| 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, SONUS аш London ЕСА. 


н 


A newly created appointment offering ваниле сонда for both’ personal and - 
career development to a qualified accountant, aged 30/35. Since a feature of the company ` 
has been its rapid growth in the importation and distribution field he must be capable of - 
| dealing effectively with a wide range of responsibilities from take-overs to daily staff 


As part of the senior management of a South Middlesex distribution company he will be 
! responsible for all facets of accounting and administration of substantial accounts depart- 
' ment, At least one year’s commercial experience is desirable in order for him to be able to 
| take advantage of the immediate scope for increased responsibility and advancement. 


Barton . А 
Management Appointments. 
` 80 Chancery Lane, London WC2 (01—405 1431) 
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| m Plus. 


ANTS а Ири тј assistant ` 
to. ЫР: Mer pr 
od, – Box CC 2039. 


DISLLUSONE 
DONT ВЕ! 


If you are an exami 
. failure though possess a v 
of: experience," aged 
and prepared to accep 
ропа Ьу and hard мо! 
eel that you are in a ru 
little future, you could 1 

man. 

We are an expanding 
tice with young ideas «ii 
In a most congenial Sor 
location. 

Why: not write to us 
fullest — particulárs = 

` salary required, to Во; 
10561. 


£2,500 





JASTA 


Progressive 
Careers for Youn: 
Accountants 


Deloltte, Plender, Griffiths & Co offer recently qualifie 
accountants and Part И finalists: | 
• Excellent opportunities to widen their experience c 
modern accounting methods, Including the moi 
` advanced techniques for auditing computer mem 
and (as (ax. experience is gained) to take part in investi 
e E. to transfer to specialist departments. 
rly promotion for those who are capable of under 
e o responsible work. 
@ A well-established training scheme, which ` provide 
courses in auditing, EDP, taxation and Investigations. 
@ Opportunities to transfer to an office overseas, | 
At present, posts are available in our London, Edinburgh 
Glasgow, Manchester, Newcastle, South Wales and oversea 
offices. Please write to: 
David F. Pratten, 128 Queen Victoria viet mondon ЕСА, 
John C. Shaw, 22 Charlotte dius Edinbu ingh 2 
Robin H. Stewart, Eagle Star House, Piccadilly Ptaza 
Manchester M1 4BX. 
P. Richard M. Harbottle, 16 Market Street, Newcastle кирә 
Tyne NE1 6JL. 
Ralph P. V. Rees, 7 Windsor Place, Cardiff СМ 6PN. 
Arthur F. Hannam, Chartist Tower, Dock Street, Newport 
Mon. NPT 8WT. 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 








N.B. АП inquiries regarding Commercial and Industrial Accountancy Appointments should >- 


E ~ ~ | И | be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 


AAppalntmont Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-285 0037 





. U.K. DIVISION: 
“67 Russia Row, London EC2. Tel. 01-606 5368 


PROFESSIONAL APPOINTMENTS IN THE UK 


‘Our objecsve is to provide a complete career guidance and placement service. A 


personal ита with one of our consultants will teris you with all-of the. 


acts regarding the career opportunities available to you, and із entirely without 
obligation. If you decide to move, we can advise оп the most suitable firms and 
arrange. а series of interviews with your own Interests in mind. 


"The following is a selection of opportunities for which candidates are asai 


TIET - чем qualified accountants for international and medium-sized ' 


est End. First-class opportunities for post-qualification ex- 


£2,500. ~ Ant Manager orem rn SI ал. Excellent prospects for qualified { 


man with good all-round experience in public practice, 


£2,250/£2,750, — Personal ашап: for а partner of a medium-sized flrm in the ' 
chartered 


City. Interesting and pro pointment for a young 
2/5 years’ post: Ба ех ence. 

£2,500. — gorda Accountant, aged up to 30, required by a substantial firm in 
Hampshire with a view to 


ыш 750. — International firm in the City 
taxation. Rapid promotional oppo 


accountant with 


qualified men to-develop in all 


iler ato many other vacancies fn all fa а ll parts of the UK. We or 


telephone to our Director, È. ©, Gibson, or to W. E- Nightingalo or Mri M. T: 


Ореп Saturday mornings by СЕИ 





is | -Recently 
-— Quali fied? 
Why Not Join Us? 


We are a national He of Chartered Accountants with 
assoclatéd firms overseas, We find that, as we are a 
medium-sized firm, our employees retain thelr In- 
" dividuality. We run some training courses of our own’ 
and when we consider It desirable we also make use of 
external courses. We now requlre, in our London office, 
г a few newly or. recently qualifi ied accountants with good 
previous. records. Within limits we can accommodate 
various: requirements for post-qualification experience 
, leading to specialisation and we should be glad to discuss 


these at Interview. Salary wil! be around £2,000 p.a. with 
attractive fringe benefits. – Write Box RQ 10360. 





` OVERSEAS DIVISION: | 
111 Moorgate, London EC2. Tel. 01-628 0026 _ z 


AN' OVERSEAS TOUR OFFERS THE RECENTLY QUALIFIED CHARTERED 
ACCOUNTANT: : 


UALIFIECATION EXPERIENCE. 
2. THE OPPOR TO ACCUMULATE CAPITAL. 
3. A HIGHER. STANDARD OF 


LIVING. . 
T AN ATTRACTIVE SOCIAL AND SPORTING LIFE: 
5. OPPORTUNITIES FOR RAPID PROMOTION. " 


Detailed below are extracts from our current register of world-wide vacancles: 


Brazil: Up to £3,000 р.а. Three-year tours. у 

Johannesburg: 4,5 „800 Rand i pins fringe benets. 'Two[three-year tours/careers. 
Hong EO E 000 p.a. Now two-year to 

Zambia: £3,300-£3, 500 рат plus free нет а Two-year tours. 

Australia: £2,250-£2,50 pe Immi n area. 

Paris: Up to £2,950 p.a. Two/three-year agreement. 

Peru (Lima): Upto 3,000 p.a. Three-year tours: 


1. EXCELLENT .POST. 


,000 000 p.a tax Three-year tours. 
Germany: £2,500 £2,800 p.a. Two/three-year tours. 
Holland: £2,700—£2,900 p.a. Two/three-year tours. 


Beleium: £2,700-£3,000 p.a. Two year tours. a 
. East Mediterranean: £3,750 p.a. Two-year tours. r 


Manager. Around £3,500 р.а. 


Chartered ассо untants interested in the above areas or who seek general career 
guidance are invited to contact Mr R. J. Welsh, Director, or Mr Мт G. Е. Ormrod. 


Qualified Accountants 


Harmood Banner & Co and associated firms Invite applications 
from qualified accountants of varied ages and experiénce for 
vacancies in thelr offices in the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
flelds with interesting work and opportunities for varied and 
responsible careers.. 


А sound professional experience wil be available using the latest 
techniques In а wide range of businesses. Including audits of 
computer systems. ‘Good salaries and prospects based on ability 
and experience. А 
At а later stage opportunities will arise to o Work abroad either on 

| short-term assignments or by transfer to assoclated offices. 


Opportunities are also avallable for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr G.-E. Hedgman, 24 Ludgate Hill ` 
LONDON EC4 


Mr P. J. Rush, Cunard Bullding 
LIVERPOOL 3 · 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr КА. Sherring, Arkwright House | 
Parsonage. Gardens, MANCHESTER 3 


Mr УУ. B. Wilson, 8-9 Donegall Square North 
|, BELFAST ВТЕ 5GP 

















Outstanding opportunities to advance in financial planning 
or management in an International organization 


CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountant: 
wishes to make further appointments о. 


YOUNG MANAGEMENT ACCOUNTANTS eee пып ШО laatat о kondon О 


South Wales and Scotland. 
These appointments provide the o 


| = portunity to obtain experience of 
LARGE PHARMACEUTICAL COMPANY mom modern a ue on the practis 
e o rofession ani 
LOCATION HERTFORDSHIRE DER of fhe. profession and alto 
] у industrial and co undertakings 
They are particularly suitable for re 
This appointment will appeal strongly to ambitious young qualified accountants (A.C.A., A.A.C.C.A., A.C.W.A.) who wish to build cently qualified men (including suc 
up a high (дага of competence in sophisticated computer-orientated management accountancy. Duties are non-routine, involving Sat May fanina), BO but men with post 
forward planning, profit forecasting and special project investigations, etc. Candidates, recently qualified or with some industrial accepted M at m appropriate level. 
experience, must have the necessary drive and initiative to make a positive contribution to the management team. Excellent oppor- pects for ra is expanding and the pret 
tunities aro offered to advance in financial planning or to move into wider aspects of management, in the U.K. or world-wide. usually There are opportunitie 
to travel or transfer abroad. Startin; 
Inftlal salary £2,000-£2,500 р.а. Non-contributory pension and life assurance, assistance with removal expenses If necessary. salaries ак ДЕСА and ех 
perlence 
Applications in strict confidence under reference A-3172 to O. Е. B. Hughes, Mervyn Hughes Associates Limited, Executive Appotat- Please write in confidence giving rele 


ment Consultants, 59 St Mary Axe, London EC3. Telephone 01—283 0037. 


QUALIFIED ACCOUNTANTS 


JOSOLYNE MILES & CASSLETON ELLIOTT invite applications 
from qualified accountants with initiative and ability who are seeking 
an opportunity to broaden their experience – varied work on large and 


medium Public Companies in U.K. and on the Continent and else- ` 


where abroad. – Applications to the Staff Partner, 4 Throgmorton 
Avenue, London EC2. Tel. 01-606 4488, or to Mervyn Hughes & 
Company, Accounting Appointment Consultants (who will not disclose 
an applicant’s identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 5368). 

| 


Qualified Accountants 


Harper, Miller & Co seek Qualified Accountarits for their 

реште ahd Manchester Offices. 

These are medium-sized offices where broad experience is offered 

to staff who are prepared to shoulder responsibilities. 

Opportunities frequently occur ю carry out investigations and 

specialise in taxation and trust work. 

Salary levels are regularly revised to compare with the best. 

Please write to Б. К. Crossley, 17-18 St Dunstan’s Hill, London 
oci VET al or J. W. Stewart, 14 Lloyd Street, Manchester 2 


TAX CONSULTANCY 
The Manchester Office of an International Firm of Chartered 
Accountants requires a qualified accountant with wide experience 
in taxation. Candidates should have considerable experience in 
personal and company tax work, including capital gains tax and the 
problems associated with groups of companies. In addition, experi- 
ence of estate duty and share valuations would be a considerable 
advantage. ; 
The Firm gives comprehensive training in all aspects of UK and 
international tax but the position offered requires a man who has 
already had wide practical experience. Applicants should be 
between 25 and 35 and ambitious for a progressive career leading to 
Partnership within a few years. Salary is negotiable and very pro- · 
gressive;. however, men currently earning less than £2,750 аге 
unlikely to be successful. 
Applications, giving details of age, education, qualification and 
experience, should be addressed to: 
Miss C. Garside 
óth Floor, Scottish Life House 
Bridge Street, Manchester M3 3DL 





vant information briefly and indicatin; 
preferred location to Box CA 7889. 





Young Accountants 


Thomson McLintock & Co wish to recruit for their offices in Londen. 
Manchester and other cities in the U.K. able, enthusiastic 
ambitious qualified accountants and finalists who wish to work hard and 
broaden their experience of accounting practice either with а view . 
to establishing themselves in a professional firm or to forming a sound 
foundation for a career in industry or commerce. 

Initial experience will be in the fields of auditing and ial investi- 

tion where modern techniques are used and for which training 
facili cilities are offered and encouraged. Opportunities to specialise later 
in computer applications and mana ent consultancy are available 
and transfers abroad can be arran 

Competitive salaries are offered with excellent gere of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave are 
given and there is a staff pension scheme. 


Applications, together with full particulars, should be addressed to 
Staff Partner, 33 King William Street, London ЕСА 
. . or - 
Staff Partner, 12 Booth Street, Manchester М2 4AW 
indicating the city in which you are interested. 








Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 


` qualified accountants who are seeking to broaden their 


experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


` First-class experience can be obtained by those who wish 


to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staif Partner, 4 Coleman 
Street, London EC. 


~ 


HARRISON 


'UBLIC PRACTICE 


НЕ THINKING MAN'S CAREER 


i 
ТЕ you're good nt being objective and impartlal and, of course, helpful then 
the profession is your career. The range and scope of work today Js un- 
precedented and indeed is growing rapidly into hitherto untilled areas 
as you will discover if you phone: 


HYD. 9678 
Gabriel Duffy & Gerry Dudson 


A few examples: 

MANAGING CLERK ~ Qualifiod/unqualified – London W1 — £2,5004-. 
SENIOR (New Insues) — Qualified – London EC2 – £2,500. 

TAX MANAGER ~ Birmingham – £3,000. 

TRUST MANAGER – Manchester – £2,000-+. 


MANAGER (Investigations) ~ London WC2 ~ Qualified — £3,500. 


WILLIS LTD. ` 





WE ARE NOT INTERESTED 
IN ACCOUNTANTS 


We're onlyinterested In goodaccountants, above average people withambition 
and foresight. That's because those are the only kind of people our clients are 
interested in. If you're under 45, whether qualified or not and show signs 
of career success we're interested. Because our clients will ђе, So give us а 
ring:" 


HYD. 2580 


(COMMERCE AND INDUSTRY DIVISION) `` 
John West & David Groom 





Below are examples: 


CHIEF ACCOUNTANT – Qualified/unqualified – London W1 ~ to £3,000, 


SENIOR ACCOUNTANT (Acquisitions) - Young qualified - London W9 ~- 
#3,000 +. ` 


FINANCIAL CONTROLLER – France – Fr. 70,000. 
YOUNG QUALIFIED (Budgets) — West London – £2,200. 


MANAGEMENT ACCOUNTANT -- SE. London ~ circa £2,750. 





Remember: Don't forget: ч 
HYD. 9678 HYD. 2580 
THE HARRISON & WILLIS STAKES 
5 m REMEMBER, WATCH YOUR TV ON SATURDAY, SEPTEMBER 6th, AT 2.15 p.m. TO SEE OUR RACE 
FROM SANDOWN PARK. FOR 'THE TIP OF THE DAY' RING THE OFFICE ON THE DAY. 
118 NEW BOND STREET, LONDON W1 
TELEPHONE 01-493 9441 (9 lines) 


Late evening and early morning interviews by appointment. 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


| 
AUDIT MANAGER 
A leading City firm require a qualified 
man with pela al Excellent 
prospects for jabove average man. 
Salary in the dk £3,000-£3,500. 


AUDIT MANAGER 

A City firm (medium-size) require an 
А.С.А. In his 30's for the position of 
Audit Manager. There are partnership 
prospects for the selected applicant. 
Starting salary up to £3,000. 


AUDIT MANAGER 

An A.C.A. with at least 2/3 years’ post- 
qualifying experience for fast expanding 
West End firm. £2,250-£2,600 p.a. 


RÉCENTLY QUALIFIED 

Opportunity to gain first-class post- 
qualification experience with a sub- 
stantial West End firm. Salary £2,000+. 


NEWLY QUALIFIED 

Large City firm can offer excellent 
opportunity for post-qualification career 
development. Every encouragement to 
progress. Starting salary £2,000. 


SUPERVISORY SENIOR 

А well-experlenced although not neces- 
sarily qualified man for medium-sized 
City firm. Taxation knowledge not 
important. Starting salary £2,300. 


AUDIT SENIOR 

A medium-sized City practice are 
seeking а young qualified Senior. There 
are excellent promotion prospects for a 
koen young man. Starting salary £2,000- 


SENIOR 

Small City firm are seeking an Audit 
Senior for medium-sized audits. Ex- 
cellent opportunity for a man not neces- 
sarily qualified. Starting salary £1,900- 
£2,100 p.a. 


AUDIT SENIOR 

А small/medium sized WI firm are 
seeking an experienced auditor. There 
are excellent prospects of promotion. 
Starting salary £2,250 p.a. 


SENIORS/SEMI-SENIORS 

We have many vacancies for pe 
qualified and unqualified men in all 
areas. We suggest you contact us and 
find out for ye the opportunities 
and salaries (£1,000-£2,500) available to 
you. 


TEL. 01-437 6063 


No Fees to Staff 


PERSONAL TAXATION SENIOR 
A medium/large City firm have a vacancy 
for ар above-average personal taxation 
assistant. ogressive post. Sal 
£1,950—£2,000 p.a. d 


TAXATION MANAGER 

A medium-sized West End firm seck a 

qualified mán to hend mer small 
axation partment. up to 

£3,000 p.a. sd 


TAXATION ASSISTANT 

A уоп. A.T.LL is required by a 
medium-sized City firm. Company and 
personal taxation, Salary £2,000 +. 


TAXATION SENIOR 
Opportunity for a recently qualified 
man to specialise in taxation. Starting 
salary circa £2,000 p.a. 


TAXATION ASSISTANTS 
There are numerous opportunities 
available for Tax Assistants (male or 
female) with at least 1/2 years’ experi- 
ence of Personal Taxation in the Pro- 
fession, Bank or Inland Revenue. Op- 
portunity to advance to Company work 
desired. £900—£2,000 p.a. 


YOUNG QUALIFIED ACCOU? 
National company in entertainm: 
seck a recently qualified Accoun 
their London o Good бр 
pects. Salary circa £2,000, 


MANAGEMENT ACCOUNT; 
Young qualified man to act as a 
to Chief Accountant of Ісайір 
ping company. Varied and int 
work, Salary £1,800-£2,000. 


ASSISTANT ACCOUNTANT 


A partly qualified A.C.C.A. or 
for Head Office of major paper 
Financial! accounts, budgets, etc 
£1,500 р.а. 


INTERNAL AUDITOR 
Qualified man for large Oil Cc 
Must be willing to travel, £2,00C 
р.а, 


ASSISTANT ACCOUNTANT 
Keen ambitious young man . 
mediate standard — for head « 
company in packaging industry. 
salary £1,400-£1,500 p.a. В 





MANAGER 


Chartered or Certlfled Accountant (or unqualified with wide experl- 
ence) required to manage the professional affalrs of Groups of clients 


situated principally in London, Home Countles and Midlands. Work 
will cover many aspects of the profession and responsibllIty will be 
direct to Partner level In a Group of medium-sized firms of Chartered 
Accountants. Ideal opportunity for advancement for applicant with 
first-class professional experience and with аб у to use Initiative. 


Please reply to Box MC 10562. 



















International Tax 


An opportunity arises for chartered accountants to 
join an international firm of public accountants dealing 
with all aspects of international tax and financial planning. 
The applicants should have а good basic knowledge of 
taxation with the interest and energy necessary to 

deal with supra-national problems. Training and first-hand 
experience will be provided. . 

Please telephone or send brief particulars to 

D. F. А. Davidson, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2 (01-606 8080). 















QUALIFIED SENIORS 








We are looking for men qualified at least a year to take sei 
responsibility with early prospects of promotion to managem 
The practice includes most sizes and kinds of work. 


We are 80-strong, busy, expanding and cheerful, and g 


operators get on quickly. 


Salaries are kept competitive by frequent review. 
Please write to David Beagent, Hallett, Laughlin, Clark & 


We are a yo 


period. 


specialize in Taxation. 


benefits. 


38 Finsbury Square, London EC 






Chartered Accountant 


We require newly qualified and experienced Chartered Account: 


firm of Chartered Accountants shortly moving 
to new offices near Oxford Circus. 


We are a rapidly expanding firm giving a wide scope to any pers 
enthusiastic about his work, 


We expect applicants to be prepared to work largely on their « 
initiative and it is intended that successful applicants will 
offered salaried partnerships after a satisfactory probation 


We offer the opportunity for one of the successful applicants t 


We will pay good salaries according to experience and ability 
coupled with 4 weeks’ holiday, luncheon vouchers and othe 


Apply in writing to the Staff Partner, Jolliffe Watson & Co, 
12 Eccleston Street, London WCI. 


xy staff of all grades аге required throughout the country in the pro- 
ustry and commerce, We provide free information about these vacancies, 
Пу and without obligation, to арр on our Register. 

lis, “telephone or write to: 


RACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 


(Telephone 01—554 3484) 


\ 


















QUALIFIED ACCOUNTANTS 


Pixley & Co have vacancles in London for ~ 

with appropriate experience for management consultancy 

stlgations etc. | 

with three years’ post-qualifying experlence for audit and 
; Includi ing computer systems audits. — 

jualifled staff. 

based on experience and ability will be substantial and 

y revised. 


please to Staff Partner at Kent House, Telegraph | 
London EC2. 


.RSONAL 
X 


have a vacancy for a Personal Tax Assistant to join thelr 
and expanding tax department. The position offers the 
nity to gain experience In all aspects of personal taxation. 
salary will be competitive and subject to regular review. = 
vrite to David Beagent, 38 Finsbury Square, London EC2, 
rlef detalls of your education and career, 





APPOINTMENTS 
N THE PROFESSION 


ed Accountants, Taxation personnel, and Semi- 
Staff required In London and other offices of 
1own firm of Chartered Accountants. 

require: ` 


iood = progressive remuneration with frequent 
2vlews. 


arled experlence. 
Ipportunitles to use Initiative. 


he backing of specialist personnel to assist you In 
our work and In your training. 


personal and frlendly atmosphere in which to | 
ork. 


rogressive fever: of responsibility. 


pportunities exist In both the general practice and | 
in fields. - ' 


apply for interview specifying locations of interview 5 
iployment preferred to Box Al 10563. 


Thornton Baker & Co have vacancies i in London and provinda! centres in England 
and Wales for both newly qualified and more experianced 


The situations offer the ооду: to obtain experience Ча a. wide rangs of 
professional work or to speci desired, with me prospects for promotion to 


managerial positions. 
There are also opportunities to work in corijunction van our associates in the 
flelds of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and Experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of аро, education, qualifications. and experience 
and should be addressed to The Staff Partner. 
London and South Coast: i 

Lee House, London Wall, London EC2. 


' Newcastle and Sunderland: 
Alliance 


House, Hood Street, Newcastle upon Tyne. . 2, 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 
Bradford and Sheffield: 
28 wood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birminghami and Coventry:  - 
Win House, 3 Temple Row, Birmingham 3. 


Manchester and Li 
- Brarennose House, 


YOUNG 
UALIHED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


ш We offer training courses covering all aspects of 
our work. 


W For those whose talents fit them for a career in 

practice and whose aim is to reach the top of 

- their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of. our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief detaiis of your career 
so far. А 
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It is time you е bou 


THE CHEAPEST 
|». . FORM OF 
PERMANENT LIF E 
|». ASSURANCE 


in terms of outlay. The Reduction 
of Premium Policy provides 





M Profits which can be enjoyed by the Policyholder during Я 
his lifetime. 
Ж Reduction of premium payments after 8 years and 
| cessation after about 10 years. 
| a Thereafter, an increasing tax free annuity combined 
with a whole life assurance, but with the option of taking 
an earlier benefit if required. 


This unique London Life system proved over 150 
years has particular income tax and estate БЕА 
advantages also. 


x vpn ur M mur p Eu А CE E 


as London Life ju ius 


| Established 1806. Funds exceed £95,000,000, No commission paid. 
„бг King William Street, E.C.4. 


_| Please send me details of the Reduction of Premium id 
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Private company? 





Public ambitions? 





ANDUST RIAL FINANCE 


Owned jointly by the Midland Bank Group and Samuel Montagu & Со; Limited: 








Venture capital for growing companies 


For booklet write to : Vernon Gordon 
Midland Montagu Industrial Finance Limited 
7 30 St. Swithin's Lane, London, E.C.4. Telephone: 01-626 8151 
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| This electric;adding machine has all the _ So the NCR Class 14 gives you all the 
: features you'd expect any modern adding machine . advantages. Compact design. Portability. Good looks. 
| to have. Regardless of who makes it. © > Easy-action keyboard. Ten Ib. of superior adding 
So what's the unfair advantage? machine power. And the best buy for every business 
| The NCR name. Whicli stands for the world's. that has to figure fast in whole numbers or decimals. 
widest range of business systems. A name we've The decimal version is all keyed up for D Day. 
earned and earned again by knowing more about Ready to handle not just the new penny but . 
business needs and by building quality into - the half new penny too. NCR foresight gives you 
everything we make... :. . — . . - allthepluses! . . | 
шт qe е - Fermore information about the NCR Class 14 


complete and return the coupon to: The National 
Cash Register Company Ltd, 206 Marylebone Road, 
London NW1. 
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ОА new 
money-box / 
jin Kingsway ЈЕ 


Пастелна |E ' 
TEMPERANCE Im 


SOCIETY :' 








85-87 KINGSWAY LONDON W.C.2: Tel: 01-242 0916 а 


'The Leicester Temperance Building Society 
now brings over 90 years of financial experience and high reputation 
to a smart new District Office in Central London— ' 
where the wide range of investment and savings facilities 
offered by the Society is available, in pleasant surroundings, 
with a skilled staff and friendly service to help you. ` 


Investors now receive these higher rates of interest: 


5% ом PAID- UP SHARES 53% ON FIXED TERM:SHARES 92% ON REGULAR SAVINGS: 
All Income Tax paid 


For house-buyers: expert advice and competitive mortgage terms 


LEICESTER | 
TEMPERANCE [2:29 


Authorised for Investments by Trustees - Assets exceed £70 millions - Member of the Bullding Societies Association Е a 
Head Office: Halford House, Charles St., Leicester 
District Offices Liverpool 8 Castle Street Tel : 051-236 3792 . x 


А 





Birmingham 90 Colmore Row Tel : 021-236 0135 London WC2 85 Kingsway Tel: 01-242 0916 
Bristol St. Giles House, Quay Street Tel: 20518 Manchester 47 King Street Tel: 061-834 0687 . 
, Croydon Essex House, George Street Tel: 01-688 0092 Norwich 9 Castle Meadow Tel: 21493 ` 

` Eastbourne 20 Cornfield Road "Tel: 30361 | Nottingham 3 Poultry Tel: 55751 . 
Edinburgh 35a George Street Tel: 031-226 3495 Reading 163 Friar Street Tel: 52445 _ 
Glasgow 85 St. Vincent Street Tel: 041-221 3321 Southampton 163 High Street Tel: 28504 


Ipswich 63 Westgate Street Tal: 57801 Wembley ' 11 Bridge Rd., Wembley Pk. Tel: 01-904 821 2 
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Now take a cool and 
calculating look at what you get 


Print facility offers: 


e Quicker operatiun—no reaching for pen or 
pencil. 
e Immediate checking —even when the calculation 
e Greater machine productivity since. yuu don't 
need another machine for checking. 
e Permanent records. which eliminate manual 
entrie 
iitv since it doubles as а twa- 
ng machine. 
asier operation for beginners. 


Features: 


e Adds, subtracts. divides and multiplies 
lightning speed. 

e Prints almost as fast as it. calculates —al 
digits ‘second. 


• e Superb niesaie print is casy te read—easy to 
check. 
e Has real accumulating store, in addition to 
facilities for holding constants. 
; А • Percentages are automatic, all operations auto- 


matie, Clearance ашотане ... vthing auto- 
mativ. 


• Operation is so simple anyone can master it in 

minutes. 

s Solid state and fully microminiaturised. 

e Integrated circuits ensure Tess parts and greater 
А 3 reliability. 


Now come and try it 


\ | LONDON Mon. sth—H ri. 12th Charter R 
Wuldorf Hotel, AMdwuch, London MC: 
j BRISTOL Mon ' ‘ 
j ; Voom, Unicorn Hotel, Princes Street, 
» ~ N 


I Mon. Ith Wed. Irth Росо 
| ji т Centre, Lec 
15th — Wed. 


BIRMINGHAM Tues. ITE Thurs. 
Lucullean. Suite. Plough & Harrow 
Hagley Road, Edgbaston, Birmingham 

G SGOW Tues. ЈЕЕЋ = Thurs 
Ballroom, Royal Stuart Hotel, Clyde Street. 
Glusyouw HR 

Philips Electrologica Limited, улеп Place, 
Lendon 51. Telephone: 01-7331 

Branches in G Leeds, Birmingham, 
Manchester, Liverpool, Bristol and Dublin. 


а send me further information on the new Philips P251 Electronic Printing Calculator. · 
NAMEOF POSITION. 
‘COMPANY 
AD 














Philips Electrologica Limited, 7-8 Lygon Place, London S.W.1. TAS. 
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THRESHER, & GLENNY LTD. 
LANCASTER PLACE: STRAND : WC. 
85: GRACECHURCH ST. : CITY - EC3 


«e НЕНА асе пле sz Three ђе 


[4 и tei nee АЕ S, кн 


wst from 20 7 50 Спа. 


Representatives. of . 
GEE & 00 (PUBLISHERS) LIMITED 


Overseas. 


E | AUSTRALIA . 
Тни LAW X COMPANY OF AUSTRALASIA Pry LTD 
301-305 Kent Street, Sydney, New South Wales 
U.S.A. C 
is THE Сосхтіхо Ho USE PUBLISHING Са 
"Thiensville, Wisconsin, U.S.A. 
: INDIA 
' CHARLES LAMBERT & 
. 101 Mahatma Gandhi Road Ope, Clock Tower 
: Fort, iD a 


HE CARSWELL COMPANY LTD - 
145-149 лас Street, West Toronto 2, Ganada 
SOUTH AFRICA 


OHANNESBURG 
. P.O. Box 10167, Johannesburg, So South Africa 
NEW ZEALAND . 
SWEET & Маху. (N.Z.) 1; 
54 The Terrace, Р.О. Box 5043, i acu. New Zealand 


HONG KONG 
INCERE COMPANY LTD 
173 Des Voeux Road Central, Hong Kong 


P ISRAEL 
STEIMATZKY’S MIDDLE HAST AGENCY LTD 
Р.О.В. 628 Tel Aviv, Isracl 


. GEE & CO (PUBLISHERS) LIMITED . 
151 Strand, London WC2 - 
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nows 
about Plan 65, 
the Тор Hat 
that fits? 


Тһе Sentinel knows. 
‘Contact us for | 
quotations. (но 


THE SENTINEL INSURANGE CO LTD 
Williams National House 


11-13 Holborn Viaduct, London EG1 


Telephone 01—248 8070 
or any local Sentinel office 


BOOKS TO TAKE 
INTO ACCOUNT 
STORES ACCOUNTS AND STORES CONTROL 


6ih edition 
„Јен. BURTON у 
30s net 


-In thls book: J. H. Burton deals with every aspect of stores and stock ` 


accounting and control, the auditing of stores and stock records, and the 


` шә of mechanical devices in the keeping of stores end stock records. - 
à is 


зһ edition includes additional chapters on the use of electronic 
computers for the control of stores and stocks. 
Aiprevious edition was acclaimed — 
du. most t eoimprenenitva treatiso on the subject yet Issued. . 


The Accountant ` 


MANAGEMENT ACCOUNT ING IN PRACTICE 


3rd edition 
F. CLIVE de PAULA . : 
30s net; paperback 17s 6d net 


This book deals with the more Important problems that arise when the ' 
theories of management accounting are put Into practice. It describes. 
and discusses some of the solutions that have proved themselves in  . 
businesses of various types. Electronic data’ processing and commitment 
accounting are given particular attention. 


Pitman Publishing 


D] SIR ISAAC PITMAN AND SONS LTD 
39 Parker St, London WC2 
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The Institute ot Taxation. 


PRESIDENT: GEORGE WHILLANS, FB. "T 
VICE-PRESIDENTS : ALLAN A. BRENT, F.C..$., STANLEY A. SPOFFORTEE REAS F.C.l.5. 
SECRETARY ГА, А. ARNOLD; F.C.L8. | 


Membership of the Institute is open CR to applicants who have passed the 
examinations conducted by the Institute of Taxation. ^ «s 

Fellows and Associates receive: А textbook; annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly: Digests of Tax Cases 





and; ‘monthly, sirculars on special taxation subjects.: . кй к 
· Members тау also attend the Institute's University conferences, as and. 
when théyiare held. . re 
| Those not qualified tor ж РЕ. тау 'subscribe to a scheme under which 
“they receive all ithe publications with thé exception of the circulars, | MC NE 
Examinations for Fellowship and Associateship are held in Маў and October" ` 
, | each year. "Copies of past Associateship: Examination papers, with suggested Ad 
Powers аге, available at 5s. Od. each post free. T. 


77 7:35 ЭРИ particulars may be obtained from: ao 
тне e Secretary: The Institute of Fenelon, Clifford's Inn, Londen: Е. С. 4. 
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¡College students have ‘gained aver ~~ | Ni — À 

: 10,500 Successes - Institute of Cost and Works ‘Accountants - = i 
1 650 Honours ЗА During the period December per s cured 1968, „Metropolitan College students were awa rded 
: |^ Be First Places _ 775. 002 01207. eT э Wette а пее Part It М. 
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Е LEADERS — 
BUREAUS. 
ч APPOINTMENTS 


WREN EXECUTIVE APPOINTMENTS LIMITED 
LEICESTER SQUARE OPPOSITE THE WARNER 


REG 5444 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating In the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY | | 


AN INVENTORY OF PLANT AND MACHINERY 
| же Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 


A SCHEDULE OF FACTORY BUILDINGS 
preparo S eee ee eee against a rebuilding liability 
event of loss by fire. | 
А VALUATION OF PHYSICAL ASSETS | 
аз а whole (complete with Inventory of Plant and Schedule of iliis rm Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern view of earning capacity. 


E - ТНЕ черде нй FACTORIES, PLANT AND MACHINERY 
Sem 7 leading. the country specializing in tbe sale and letting of 
zu +. ufacturing and are. a 


= | HENRY BUTCHER & CO 


| HEAD OFFICE 
59-62 HIGH HOLBORN, LONDON МС! 
Telephone 01—405 8411 (9 lines). Grams: Penetrancy, London WC1 
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А Question of Disclosure 
y е withdrawal of a public offer once announced is a matter of 
serious concern to both the shareholders of the company 
involved because of the false market which may have been created, 
and not least, to the reputation of the company itself, | | 
This is what made recent headline news not confined to the 
business press, and gave rise to the inquiry by the Take-over 
Panel (under Rule 12 of the City Code) into the proposed offer 
by the American firm, Leasco, for the share capital of Pergamon 


. Press Ltd. The Panel's report unravels a tangled skein of events 
. which go a long way to explain Leasco's gradual loss of confidence. 


Although strictly outside the express provisions of the City 
Code, the Panel singled out two matters which came to its notice 
in the course of its investigations and which may have contributed 
to the confusion that Leasco eventually felt about the affairs of 
Pergamon. 

The first concerns the affairs of International Learning Systems 
Corporation Ltd (jointly owned by Pergamon and the British 
Printing Corporation) – a company mainly occupied with selling 
encyclopedias on hire-purchase terms. According to an earlier 
Leasco statement, they had been led to believe that the pre-tax 
profits of ILSC were running at upwards of £500,000 per annum. 
It.transpired that preliminary results (based, it seems, upon un- 
audited accounts) for the 18 months to December 28th, 1968, 
disclosed an ultimate deficit of approximately: £431,000. Even so, 
interim dividends totalling £415,000 were paid by ILSC on ac- 
count of the 18-month penes (of which Pergamon duly received 
its half-share). 

These disclosures are bound to throw doubt upon the vale 
placed upon Pergarnon's investment in ILSC, let alone the income 
credited for 1967 and 1968. Indeed, the profit. force for 1969 
has already been reduced by £350,000. 

The second matter pin-pointed by the Take-over Paid was the 
exact relationship between Pergamon and private companies 
owned by what is described as ‘Maxwell family interests’, and the 


‘nature of transactions with two companies in particular — Maxwell 


Scientific International Inc. and Robert Maxwell & Co Ltd. 
During 1968, Pergamon sold to MSI some £660,000 worth of 


` back issues:of journals, all of which had been taken into Pergamon’s 


own stock inventory at end-1967 at nil value. Арргохипагеју four- 
fifths of these journals were unsold by MSI at the.end of 1968 
and, accordingly, remained as stock in their hands. By all accounts, 
some doubt has been cast upon the precise meanirig attaching t to 
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the terms of ап agreement between Pergamon and MSI 
"whereby the latter could have required Pergamon to 
buy back unsold stocks. On one interpretation these 
transactions could be said to assume the character of 
a ‘sale ог return’, 

. Both matters raise the question of йына: the board 
of Pergamon had properly discharged its obligation 


to inform its shareholders sufficiently in regard to the | 


affairs of their company. Time and again, in its report, 
the Panel returns to this theme. It might, perhaps, be 
argued that the Panel should be-concerned only with 
disclosure in the offer document (if, of course, this 
materializes) or in any reply by the offeree company, 
but this narrow view the Panel firmly rejected in 
favour of a wider interpretation which lays stress on the 
. point that shareholders should be kept continuously 
informed about the affairs of their company. 

It is to this end that the Panel has called the attention 
of the Board of Ттаде to these matters with a view to 
that department exercising its powers under the hither- 
to little used — if indeed used at all — section 165 (5) (iii) 
of the Companies Act 1948, where members ‘have not 
been given the information with respect to its affairs 
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which they might reasonably expect’. Presumably this 
goes beyond that information to which they are legally 
entitled under the Act and virtually imposes a duty 
on the directors to make reasonably full disclosure to 
the members. 

In the end, of course, a meeting of the two parties, 
with the Panel, to consider any steps which might be 
taken to protect the position of the 'stranded' outside 
shareholders of Pergamon led to a last-minute agree- 
ment whereby Leasco would make offers to acquire the 
remaining outstanding Pergamon shares on the basis of 
a cash sum equivalent to 25 times the annual average 
of the attributable earnings of Pergamon for 1968 and 
1969 (but reduced to 19 times for Mr Robert Maxwell 
and his family interests). 

On the face of it, the unfortunate outside share- 
holders yet have to wait until 1970 — when a leading 
City firm of chartered accountants will have completed 
its report and established once and for all the main- 
tainable earnings of Pergamon — before they can assess 
the value of the offer. Even then, it is likely to be 
pitched below the original offer in this on-off-on bid 
imbroglio. 





What Makes a 
Profession ? 


N 1882, a member of the Bar who is perhaps better 

remembered as a librettist than as a lawyer listed the 
*other professions in which men engage' as "T'he Army, 
the Navy, the Church and the Stage’. A more recent 
work by another member of the Bar! questions the 
claims of all these four to professional status at all and 
favours a number of other occupations with an objective 
scrutiny. We share the author's view that the very word 
‘profession’ is one of the least precise in the English 
language, and find it not a little surprising that neither 
the President of the Board of Trade, in referring the 
supply of ‘professional services’ to the Monopolies 
Commission, nor the sponsors of the Commonwealth 
Foundation for the purpose of promoting links between 
the professions throughout the Commonwealth (at a 
cost of some £250,000 per annum), should have thought 
it necessary to ркы precisely what activities they 
had in mind. 


і Professional Ethics: The Consultant Professions and their Code, by 
F. А. Е. Bennion (Chas Knight & Co, 632). 


Certainly, past attempts at defining the essentials of 
professional activity have shown a notable variety: for 
instance, The Professions by Carr-Saunders and Wilson, 
first published in 1933, gave the term a very wide 
interpretation indeed. In the Pharmaceutical Society 
case ([1968] 2 All ER 703), Lord Upjohn enumerated 
professional attributes as a high standard of skill and 
knowledge, a confidential relationship with clients, 
public reliance on the standards of its practitioners and 
the observance of an ethical code. Mr Bennion adopts 
these concepts and one or two others, and examines 
their application with particular reference to the prac- 
tice of the law, medicine and dentistry, the ‘landed’ 
professions and accountancy. For this last he relies 
predominantly — and, we are pleased to note, with 
general approval — upon official statements by The 
Institute of Chartered Accountants in England and 
Wales, together with Mr C. Croxton-Smith’s address 
on ‘Professional ethics’ at the Institute’s 1965 Oxford 
Summer Course. 

At a-time when the possibility of joint partnerships 
between members of different professions has not 
passed beyond the stage of tentative consideration, 
Mr Bennion argues very persuasively for the formu- 
lation of a basic code of conduct (to be adopted with 
minor variations to meet the needs of individual pro- 
fessional societies) and for the establishment of a'Council 
of Consultant Professions'. These are interesting and 
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well-reasoned suggestions which merit more than 
passing notice. 

In the series of articles, ‘But is it ethical?" published 
in The Accountant last winterl, a code of ethics was 
described as being ‘of the very nature of a profession’. 


1 Ethics and the Accountant, based on this series, and the first book 
on this subject in the UK, is to be published early in October by 
Gee & Co (Publishers) Ltd, price 30s. 


| 
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Mr Bennion sees such а code ‘not [as] scaffolding to 
be removed from a building now complete’, but as ‘the 
steel framework integral to the structure’. At a time 
when professions generally are under fire and when 
ethical rules are freely equated in the public mind with 
restrictive practices and infringement of individual 
liberties, this scholarly defence of their observance is 
welcome. 





Current 
Affairs 





National Savings 


Cee saving contribute about 40 per cent 
of total UK saving, and the public sector — by 
virtue of the excess of current revenue over current 
expenditure — contributes a further 30 per cent. The 
balance, i.e. 30 per cent, is made up from personal 
savings. But while the levels of corporate and public 
sector saving in Britain are about equal to those in 
other countries, personal saving is low by international 
standards. 

In Britain, personal savings are less than half the 
average for countries such as Canada, the Netherlands, 
USA,. Australia, West Germany and France. Further- 
more, the poor personal savings performance cannot 
be explained by total taxes on household incomes, 
because Britain collects an average amount of total 
taxation from incomes and an average proportion of 
GNP accrues in this way. 

The real difference between the British and other 
tax systems, which is significant for savings, state the 
authors of an article in the current issue of the National 
Westminster Bank’s Quarterly Review, ‘is the severity 
of our direct tax system of higher levels of income and 
from the returns from savings’. 

Evidence assembled by the authors, Mr David F. 
Lomax and Mr Brian Reading, suggests that savings 
are penalized more in Britain than in any other com- 
parable country and these penalties have been growing 


steadily in severity since the war. They observe that 
there are five ways in which the typical Briton can 
become rich. Не. may inherit a fortune, be given one, 
win one, steal one, or emigrate. What is very nearly 
impossible is to build up capital out of his earnings. 
Yet this is the one way of becoming rich which helps 
both the individual and the nation. 

In an analysis of the quarterly data relating to savings 
and personal incomes between 1955 and 1964 the 
authors establish, by means of a regression equation, 
the thesis that savings as a ratio to marginal income 
fluctuate much more widely than current fiscal. policy 
has allowed for. In their view, sudden changes in 
personal disposable income due, for example, to 
increases in taxation, may be offset by up to 50 per cent 
through changes in the level of savings. They argue 
that official fiscal policy tends to be based on the view 
that the marginal savings ratio is about 20 per cent, 
whereas their analysis suggests that it may be as high 
as 80 per cent. In other words, if the Government 
wishes effectively to control private consumption by 
means of tax changes, much sharper increases in tax 
rates will be needed than have been utilized in the past. 

Contrariwise, the figures suggest that the most 
effective method of stimulating saving — an aspect of 
economic policy which has been given far less attention 
than investment — would be substantially to reduce the 
marginal rate of tax. 


Exchange Rates 


Te recent devaluation of the franc has once again 
raised the question of how soon it will be before the 
Deutschmark is revalued. Adjustments in international 
exchange rates are frequently attributed to the basic 
malaise in the international monetary system which, 
it is argued, stems from the shortage of international 
liquidity. This particular view of the international 
scene, however, is disputed by Professor Gottfried 
Haberler in a new edition of his pamphlet, Money їл 
the International Economy (Institute of Economic 
Affairs, 7s 6d). 

According to Professor Haberler, while in the longer 


` run there may be a shortage of international liquidity, 


such fears are premature and greatly exaggerated. Most 
of the problems, he argues, which at the present time 
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are reflected in unstable exchange rates, are attributable 
to thé weaknesses and deficiencies of national economic 
policies. The international monetary system, asserts 
the Professor is not responsible for the French up- 
heaval, nor for the ineptitude of British monetary 
policy, nor for the war in Vietnam, nor for the expendi- 
ture explosion caused by the mistakes of monetary and 
fiscal policies in the USA. ` 

After an extended review both of past and present 
history of international exchange adjustments processes, 
Professor Haberler seems to come down in favour of 
flexible exchange rates. In this he is, of course, opposed 
to the experts who prefer the present system of fixed 
exchange rates. In his view it is this particular system, 


with its frequent adjustments, which ‘makes the system: 


a sitting duck for speculators'. It is his considered 
opinion that a faling exchange rate in a régime of 
flexible rates is a clearer signal to the monetary authori- 


7. ties that something is wrong than a shrinking inter- 


national reserve. He concludes that a régime of floating 
rates would avoid the whole tangle of present difficulties 
and radically reduce the danger of international fric- 
tions and controversies. 

Reports from Washington this week of an expected 
new initiative toward greater flexibility in exchange 
rates at the forthcoming IMF annual meeting would 
seem to reinforce Professor Haberler’s views. 


Directors Examined 


A SURVEY of directors! responsibilities and re- 
"wards has recently been issued under the title of 
The Effective Board by Social Organization: Ltd, 
London N21. Whilst this may be of interest by virtue 
of a number of statistical tables and diagrams not 
previously available between one pair of covers, it is 
a work to be regarded with зоте degree of reserve. 

Details of 233 jobs were analysed, from 169 ques- 
tionnaires (out of ‘an unspecified number issued) 
completed by directors. It may perhaps be doubted 
whether this represents a sufficiently broad sample of 
British industry to justify generalizations such as that 
“аз a rule, large companies are less profitable than 
smaller ones, and’ very considerable gains in profit- 
ability can be achieved through improving the per- 


-formance of larger companies to equal that of smaller 


ones’. It is true that a diagram shows turnover per 
employee, and per unit of issued share capital, as 
tending to decline as.total turnover and the number of 
board members increase; but there are other yard-. 
sticks and some directors of large companies will find 
the quoted passage contentious. 

The authors recognize the widely-held view of the 
disincentive effect of high taxation and the consequent 
search for fringe benefits but calculate that an in- 
crease of 10 рег cent in directors’ gross incomes 
would increase the [net?] remuneration of 50 per 
cent of directors by at least 8 per cent, and of another 
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25 per cent of directors by at least 7 per cent. From 
this it is argued that 'there seems no real reason for 
companies not paying the rate for «ће. job’. In the 
upper board echelons the picture is, of course, very 
different and the value of a fringe benefit (in terms of 
taxable income) to the recipient may be four or five 
times its net cost to the company. | 2 | 

At a price of four guineas for twenty-six рарез of 
text, including fourteen diagrams, the number of 
repeated phrases appears to benefit the authors to'a 
greater extent than their readers. 


Investment Grants for Containers 
etc. to be Restricted | 


HE Board of Trade has announced that, in future, | 


investment grants under section 1 of the Industrial 
Development Act 1966 will be made on certain cate- 
gories of industrial containers (other than containers 
for use on ships) only where the assets remain in use by 
the owner exclusively within the establishment at which 
they are provided for use. This decision applies to 
capital expenditure incurred on or after October rst, 
1969. 

The items of machinery or plant concerned include 
bins, certain types of pallets, cable drums and similar 
handling receptacles. 

Grants have been made in some cases where such 
items owned by an undertaking engaged in a manu- 
facturing process were used to transport products in 
course of manufacture between two establishments in 
the same ownership, or to transport materials into its 
factory for use in manufacturing. ЈЕ is stated that 
while grants will not, in future, be made on containers. 
which are provided for use in these circumstances, the 
Investment Grants Offices will continue to accept 
applications in respect of them where capital expendi- 
ture was incurred up-to September 30th, 1969. 


Work of the Royal Mint 


Tes 99th annual report of the Deputy Master and 
Comptroller of the Royal Mint now published 
(HMSO, price 12s 6d) gives an interesting insight 
into the activities of the Royal Mint during 1968 
and contains information on the output of coins, 
medals and seals during the year, together' with 
photographs of some of the new coins and medals 
produced. Among the subjects dealt with are the 
approaching demise of the half-crown, decimal coinage 
designs and the new Royal Mint in South Wales. 
According to the report, coinage production in 
1968 was only slightly less than. the 1,366 million 


produced in 1967; the total number of coins minted . 


was in fact 1,357 million, of which 456 million were 
destined for commonwealth and foreign countries. A 
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high proportion of the coins produced for domestic 
use were of the new decimal range, but the number of 
' £ = d coins struck was substantial and included 14 
million half-crowns, 18 million florins and 76 million 
sixpences. The bronze coins of the current type pro- 
duced, consisted of 170 million pennies and 46 million 
halfpennies. 

The number of medals produced showed an increase, 
the comparative figures being 95,000 against the 
80,000 struck in r967. Amongst the seals prepared 
were the new Public Seal for Uganda, a Consular 
а for New Zealand and seals for various official 

odies. 
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The Euro-dollar Market 


F-EW developments in the monetary. field have been 
as much publicized in recent years as the remarkable 


growth of the so-called Euro-dollar market. Yet it is - 


equally certain that very few people know anything 
about it. After all, as Professor Ira O. Scott, jun., of the 
Graduate School of Business Administration, Long 
Island University, points out in an informative con- 
tribution to the National Westminster Bank's Quarterly 
Reviez, the so-called Euro-dollar market is neither 
European nor is it a market for dollars. It is, as he 
points out, a market for bank deposits which are 
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Change Partners 


by An Industrious Accountant 


TILL interested in business reactions to the 
XJ payment of audit fees, I asked my friend Bloggs, 
chief accountant to a nearby rubber company, for his 
views. There was no problem, he assured me. The fees 
were just one more overhead to be paid and that was 
that. His general manager, being a bit of a stickler for 
precision, had once queried his control over the make- 
up of the bill, so Bloggs had established an error-proof 
checking system. | 

Now error-proof checking systems were as the music 

of celestial spheres to me, I encouraged him. Tell me 
more. 
: It was simplicity itself once you got it going, ex- 
plained my colleague. At first, of course, he'd had to 
plan for the fact that there were interim and final 
audits. The audit team came down from London but, 
in fact, the firm had at least one other client in the same 
town во, the team did both jobs at the same time so to 
speak; As a result the men came and went more than 
somewhat. There were sometimes three and sometimes 
four or five on the job; experienced seniors and raw 
juniors were. switched around; a productivity-bonus 
expert and a tax specialist more or less dropped in at 
intervals. 

It seemed to me the ‘simplicity itself’ aspect seemed 
conspicuous by its absence, I remarked. You couldn't 
very well expect auditors to clock in, so in the absence 
of a fixed-fee agreement it must be the devil's own job 
to reconcile their attendance with the total charges in 
the subsequent bill. 


Not at all, said Bloggs complacently. His contact 
man was his internal auditor, who was responsible for 
noting daily the names and ranks of all the auditors 
in attendance. With some guesstimation and compari- 
son of charges over several years he'd compiled a 
pretty accurate scale of daily charges, and he really 
didn't have much difficulty. Moreover, experience had 
thrown up a fairly constant factor to add for travelling 
time; if there was any' substantial discrepancy, he 
asked for a breakdown of the audit team's time on the 
job by name. | 

He fiddled with а slide-rule as ће talked, while I 
felt a little out-of-date. Never yet have I asked the 
crusty principal of our own audit firm for such minute 
data — and his reaction, if asked, could predictably be 
shattering. One of us must be wrong! 

Anyhow, said Bloggs, he'd had an idea recently. It 
was plain daft to send costly staff on long journeys to 
industry's far-flung outposts. Think of the unproductive 
man-hours wasted in travelling, of the hotel bills and 


train fares thrown down the drain – why shouldn't a 


local firm do the job, thus cutting the costs sub- 
stantially? 

When I suggested some obvious reasons he pooh- 
poohed them. These London bods could contract out 
of the routine chores and concentrate on the top-level 
stuff, he proposed. That way the local men would get 
the work, the London firm would get their high fee 
stuff, while his company would pay so much less for 
out-of-pockets. Good for the profession, too; de- ` 
centralization would shunt the fellows round more 
and widen their contacts with international ranking 
firms. 

Moreover, Bloggs went on, local firms often had 
one or two London audits, so why couldn’t they do a 
swop — change partners, as it were — and double the 
saving? Stands to reason, a chap with a tummy-ache 
should contact the G.P. next door rather than ring up 
Harley Street. That way, he gets personal attention 
from the Johnny-on-the-spot. 

I'm going to propose Bloggs for the committee of 
our local society next month. He’s got ideas. 
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denominated in foreign currencies. These currencies 
include the f sterling, the Swiss franc, the German 
mark, and the reason for the description ‘Euro-dollar’ 
is to be found in two aspects of the market. First, most 
of the banks which accept non-resident funds in the 
form of foreign currency deposits are located in 
Europe. Secondly, the great preponderance of such 
deposits is denominated in US dollars. 

The result, therefore, is that transactions in this 
market consist primarily of purchases and sales by 
European bankers of the demand liabilities of US banks. 
By any standard, states Professor Scott, this market 
is the freest sector of the international monetary market. 
'The fundamental reason for its emergence and rapid 
growth is that the participating European banks — 
including the overseas branches of American banks — 
have been able to establish competitive spreads between 
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creditor and debtor rates of interest. In other words, 
the rates of interest available in the market are highly 
competitive in relation to funds from other sources. 
'The main source of such funds, of course, is the con- 
tinuing deficit in the US balance of payments and 
central banks have also been important suppliers of 
dollars to the market. It is this heavy American 
involvement that has generated the recent establish- ` 
ment of many new practices and institutions of the 
American banking system in Europe today. 

In the Euro-dollar market the City of London plays 
a unique and dominant role, despite the fact, according 
to Professor Scott, that London is subject to ‘one of 
the most severe strait jackets ever to be imposed upon 
the free market’. UK exchange controls are among the 
most severe, but the City of London flourishes in the 
entrepót role. 





Market 
Orientation 


by E. J. BROSTER 


M Scie literature is riddled with jargon 
– во much so, indeed, that it is difficult to avoid 
using it. The verb 10 orient, or preferably to orientate, 
and the noun orientation, are jargon words applied to 
a department or aspect of business management in- 
dicating that the department or aspect transcends all 
others in importance in policy-making and pace- 
setting. Thus a company may be market-orientated ог 
production-orientated or finance-orientated and so 
on; but it can only be one at a time. 

Department or aspect should not be confused with 
management objectives, of which the prime one is 
making money, all other objectives being means- 
objectives, i.e., objectives that need to be achieved 
in order to maximize profits. Of course, it could be an 
ultimate means-objective of a management to change 
its orientation from one department or aspect to 
another. 

Most commercial firms are either market-orientated 
or production-orientated, the word production being 
used in the broadest sense to include the provision of 
services, and the raising by a finance company of 
finance for relending. Market-orientation is the new 
management philosophy but although as a concept 
‚ and a management. policy it is new, іп practice it is 


old, and probably dates back to the earliest division 


of labour in feudal times. Some firms are market- 
orientated perforce — it is in the nature of their business 
to be so. 

With manufacturing industry generally, most firms 
were in the past — and some still are — production- · 
orientated: the production department told the 
marketing department what it was making and would 
be making in the next year or two. It was then the duty 
of the marketing manager to find markets for the 
products. Needless to say, this policy often put the 
marketing manager in a difficult, and sometimes 
impossible, situation. 

Now, with the introduction of a market-orientation 
policy, the positions of the marketing manager and the 
production manager are reversed. The latter no longer 
gives the orders to the former; but the niarketing 
manager tells the. production manager what he wants 
and the production manager sets about producing it. 
It is as though the marketing department is the sole 
concessionary wholesale merchant of the firm's 
goods and services. It puts in its orders on the pro- 
duction department and the production department 
executes the orders. 


Customer involvement 


There is nothing esoteric about market orientation, 

although the jargon may convey that impression. That 
the marketing man should give the orders is nothing 
more than common sense. He knows the market, or 
should do; he knows what customers want, or should 
do; and he knows what brands in what quantities can be 
sold at a profit, or should do. At any rate, the marketing 
man is in a better position to know these things than 
anybody else in the organization. The idea that the 
marketing manager is a glorified salesman is no longer 
valid. His work is more of a science, and although 
persuasion forms part of it, that too has its scientific 
side: it is now less a matter of strength of character 
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and personal charm, than of an ability to compose а. 


good persuasive advertisement or to recognize it when 
he sees one. 

Marketing is fundamental in all commercial enter- 
prise. Oddly enough, even where a company is pro- 
duction-orientated, this holds true; it merely means 
that the marketing man's task is all the harder, that the 
responsibility is divided, and that the marketing 
function is restricted. 

It will now be seen how some trades have 
always been market-orientated. Any trade devoted to 
making goods to customers' requirements in design 
and specification or providing services to order — for 
example, bespoke tailoring, manufacturing turbo- 
alternators, water-tube boilers, ships and other large 
items of capital equipment that cannot by their nature 
be made for stock to a standard design, goods bearing 
the label of large retailers, and components of plant, 
machinery and vehicles made to the special design 
and specification of the machinery and vehicle manu- 
facturers and provided in the quantities required by 
running order, services such as repairs and main- 
tenance — these are all necessarily market-orientated. 

In all these activities the customer is directly in- 
volved. And to coin a new piece of jargon, it can be 
said that customer involvement lies at the root of market 
orientation. But the customer does not go along to the 
factory and say, ‘Look here, Mr Manufacturer, what 
I want is so and so, and I am prepared to pay so much 
for it'; the marketing man in effect goes out to the 
custorner and says, "l'ell us precisely what you want, 
and the price you are willing to pay for it, and we will 
provide it'. More subtly, he will try to find some 
customer want that the customer himself never sus- 
pected and then in collaboration with his fellow 
department managers decide whether the want can be 
satisfied at a profit. 


New management philosophy 


Thus a new business philosophy is born. High 
pressure salesmanship disappears from the marketing 
scene. Тће marketing man seeks for his firm an image 
of philanthropy rather than of hard dealing. It is the 
so-called free form philosophy — a philosophy that is 
based on customer welfare — that requires the marketing 
man to go out into the world to find out what people 
need, not merely what they think they need or what 
they are willing to pay for. 

The well-being of any commercial undertaking 
depends largely upon the well-being of its customers. 
Put like this, the whole idea of free form management 
is a truism. No firm can thrive in an impoverished 
environment; so that free form dictates a philanthropic 
attitude to customers. Help your customers to help 
themselves — there is money in it. It may seem clever 
to hoodwink your customers and pull a fast one on 
them; but it is not. It merely ruins or tends to ruin 
your own environment. 

Although, then, a firm may seek an image of phil- 
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anthropy, the image alone is not enough. It must 
have a measure of substance, it must be seen to have a 
measure of substance. There is profit in fair dealing 
not only through the good reputation that is thus 
earned, but more fundamentally through the pro- 
motion of a prosperous environment. 

R. G. Lagden in The Principles and Practice of 
Management (edited by E. F. L. Brech of Longmans, 
Green) defines marketing as ‘the process of deter- 
mining consumer demand for a product or service, 
motivating its sale, and distributing it into ultimate 
consumption at a profit’. The process consists of а 
number of activities, viz. : 


Research — Measuring the size of the market, 
the existing demand for the product, and the 
potential share of the market that the company’s 
brand of the product might command, taking into 
account price, quality, advertising, distribution 
arrangements and, where applicable, after-sales 
service; and test-selling and test marketing. | 

Pricing policy - Determining in co-operation 
with the financial and management accountants the 
measure of the two factors in rational price fixing, 
i.e., the marginal cost and the elasticity of demand 
for the brand. 


Advertising — Designing the form of routine 
advertising, the media to be employed, and of a 
launching campaign for a new line. 


Selling — Forecasting the sales force that will 
be required over the next few years; selling strategy. 


Packaging — Deciding the colour and design of 
pack appropriate to the product. Conducting 
research into the relative attractiveness to con- 
sumers, existing and potential, of colour, shape and 
design of pack. 

Distribution — Estimating warehousing and trans- 
port requirements over the next few years; the 
location of warehouses, possible application of 
automation; use of wholesale merchants; optimum 
wholesale and retail margins. 

Development — Keeping an eye on competitive 
brands and the way they are changing, the general 
direction of improvements, and developing the 
company’s brands with a view to retaining or winning 
market leadership; keeping a special lookout for 
revolutionary technological changes that might 
render the existing product and all its brands 
obsolete together with the plant employed in its 
manufacture. 


Marketing programme 


It will be appreciated that market research and 
product development with all their ramifications 
provide the cornerstone of forecasting and therefore 
of corporate planning in a modern industrial economy. 
Forecasting is an essential part of market research, the 
role of which is to ascertain the relevant facts so far as 
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they are available, and to make the best possible 
estimates where they are not. 

Where аге we today? Where can we hope to be 
tomorrow? These are the questions that marketing 
tries to answer. A market research report resembles an 
economic or political history covering a limited period. 
Before’ the historian can narrate the sequence of 
events of the period, he must necessarily relate the 
economic or political conditions existing at the outset. 
For scarcely any factor can have a greater influence on 
the course of events than the opening conditions. 
Where a company will be tomorrow depends largely 
upon where it is today. 

In market research programming, the following 
six broad steps need to be taken: 

(x) Determining the existing situation of the company 
in relevant detail. As far as this first step is concerned, 
it could be said that the present situation is obvious 
to anyone who cares to look. The financial situation is 
reflected in the balance sheet. But more is needed: an 
examination of such pointers as the current rate of 
turnover and of production, capacity, productivity and 
some of the more important business ratios. In this, the 
financial and management accountants play an essential 
part. | 

(2) Assessing the influence the current situation will 
have on the company's future fortune. The current 
situation provides a base or datum line, and any 
forecast change will be made by reference to it. A 
company in the doldrums will have further to travel 
to achieve success than a company Pt is halfway 
there. . "i 


(3) Determining the existing environment in relevant 

detail. 'The environment will be expressed in factor 
detail and a list of. what are considered to be the 
relevant factors is the preliminary step to obtaining 
numerical measures of them in respect of the recent 
past. Environmental factors include national wages 
‘agreements, price levels of materials and finished 
products, price levels of substitute products, com- 
petitors’ advertising, and the total domestic ex- 
penditure by public authorities and by consumers. 

For capital goods producers the factors include gross 
capital formation; and for all producers: imports and 
exports of the product and substitute products, the sales 
or deliveries of the product by competitors, the retail 
price level, births and deaths amongst competitors, 
taxation, mergers, especially those which may ultimately 
deny the company some of its wholesale or retail outlets, 

- and the general behaviour and success of close com- 
petitors, in particular with respect to pricing policy 
and growth. Copies of the published accounts of 
competitors provide useful environmental information ; 
their interpretation and analysis are matters for the 
accountant. 


(4) Assessing the effect the environment has had on 
the company’s current situation. In this fourth step, 
the marketing manager seeks to ascertain the effect 
of changes in environmental factors. Once this in- 
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formation is known it.can be applied to forecasts of the 
factors to obtain forecasts of the company’s prospects 
in any given degree of exploitation. There are many 
ways of estimating the effects of changes in factors, 
ranging from the simple dot diagram with the graph 
fitted by personal judgement, to the sophistication of 
least squares regression analysis. 

Regression analysis and other methods of multiple 
correlation analysis have one important advantage 
over the dot diagram: they can take account of all 
relevant measurable factors at once. The first step is 
the building of a mathematical model or set of models 
expressing, for instance, the company’s turnover as a 
function of the relevant factors. The model takes the 
form of an algebraic equation, which initially has a 
purely theoretical basis, but which later with ex- 
perience tends to become of empirical derivation. 


(5) Forecasting the relevant environmental factors for 
the next few years. Of the cost factors, the marketing 
manager is concerned only with those that affect the 
marginal cost, which he requires for pricing policy 
decisions, and for this he may be entirely dependent 
upon the management accountant. As recent ex- 
perience has shown, the most unpredictable of mar- 
ginal cost factors are SET and purchase tax. Wage 
rates and materials and power or fuel prices are 
difficult enough to forecast; taxation is impossible. 
However, sufficient unto the day is the taxation thereof. 
Future changes must needs be treated as they arise. 

With the environmental factors in turnover, which 
directly affect marketing, trend forecasting is largely 
a matter of extrapolating recent movements. Even 
inflation as reflected in the retail price index can be 
treated in this way. Extrapolation is not a perfect 
method, but when national statistics such as the total 
domestic expenditure and gross capital formation are 
being extended into the future, reasonably accurate 
forecasts can be made.. The steadiness of the upward 
trend in the last ten years or so provides a good in- 
dication of the validity of extrapolation as a method 
of trend forecasting. 

Once the forecasts in these five steps have been made, 
it is a simple matter enough to apply the parameters 
derived under the fourth step to obtain company 
turnover forecasts, and separate sales proceeds fore- 
casts for individual brands. 


(6) The sixth and final step is, of course, to decide 
the best policies to pursue in the light of the forecasts 
made, the current situation and the means-objectives 
of the company. 


Corporate plan 


Needless to say, the ‘best policies’ taken together form 
the basis of the corporate plan. A good plan is defined 
as a plan that ultimately achieves the end it is-designed 
to achieve. A plan is never an end in itself: it is a means 
to an end, the ultimate end in business being the 
maximization of the rate of return on.capital employed. 
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Money 
problems? 


We all have money problems: how to to be repaid monthly over an agreed 
pay for a holiday, how to carry out period up to five years. For further 
much-needed house repairs, how to settle information about Lombard Personal 
‘the children’s schoolfees-thelistisendless. ^ Loans, write to the Manager, Personal 
But with a Personal Loan from Lombard ^ Loans DepartmentAT , at the address 
Banking your worries cease. Wecan below, or apply to the Manager 
provide you, in the strictest confidence, ^ of your local Lombard 
| with а loan from £100 upwards ~ Banking branch office. 
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Good fortune is not a matter of luck; it is largely a matter of careful planning. 


Capital growth is sought by most investors and financial security is important to 
every family man. In the past, these two aims have often been incompatible. 

Sun Life have now devised a new scheme which provides the best of both worlds: 
Capital Growth Endowment Assurance. ` | 

This is a special with-profits life policy which uses the Е. T. Ordinary Share Index. 
to link the benefits to the value of ordinary shares. The outcome of the policy 
depends on the progress of the index throughout the duration of the policy and 
particularly on the level of the index when policy moneys become payable. Y ou thus 
have a direct stake in equity growth. Further, the policy will be allotted bonuses from 
Sun Life profits ; once declared, these bonuses will not vary in amount. 

Substantial minimum benefits are guaranteed and your dependants are protected 
even should there be a drastic fall in the value of ordinary shares. Premiums qualify 
for income tax relief. 


` Interested? Just send this coupon to Sun Life for more details. 


Make your savings Бебе. | 


"PARE assuranc 
grow with Sun Life’s m Cheapside, London, eru Telephona: | 
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Amongst the more important attributes of a good plan 
are: 


Flexibility : “Wisdom lies in masterful administration 
of the unforeseen' said Robert Bridges in The Testament 
of Beauty. An inflexible plan is an unwise plan, for 
without flexibility there can be no administration, 
masterful or. otherwise, of the unforeseen. 


Exhaustiveness: A good plan is complete in all main 
details! 

Factual basts: Facts as far as they can be ascertained 
or foretold, and the inferences to be drawn from them 
by general reasoning and statistical analysis provide 
the foundation of a good corporate plan. There is no 
room at all for fictions whether they are fabricated in 
support of the chairman’s pet theory or because 
fabrication is easier than making an effort to discover 
the truth. Many business plans and policies have gone 
awry for want of easily establishable facts, reasonably 
accurate forecasting and logical inference. 


Communication: It is an essential part of a good plan 
that it should provide for the communication of the 
company’s objectives and the details and immediate 
purpose of the plan to all concerned in its imple- 
mentation. Ambiguity and circumlocation in any kind 
of business communication are to be avoided, most of 
all in one giving details of the corporate plan. 


Critical path: In these days of network analysis, 
no plan aimed at achieving a definite objective would 
be complete without some form of network showing 
which parts of the plan can be implemented simul- 
taneously and when; similarly which parts must wait 
on the completion of others and so on. The shortest 
cut through the network from start to finish is the 
critical path. But corporate plans rarely have definite 
objectives, although sections, such as the development, 
marketing and production of a new product may have. 
A corporate plan aims at maintaining the rate of return 
on capital at a maximum. That is a continuous ob- 
jective, definite in a sense to be sure, but not necessarily 
one that can be achieved in a period of time; for a 
corporate plan may be decided upon when the rate of 
return is already at a maximum in the conditions 
prevailing at the time. 

A corporate plan is designed not only to meet 
changes in those conditions caused by extraneous 
forces: but also to create conditions favourable to 
raising the rate of return on capital to a new maximum 
and maintaining it. There is nothing static about a 
corporate plan or its objective. Both the plan and the 
objective are dynamic. 

Although critical path analysis cannot often be 
applied to corporate plans in the same way that it 
can be applied to a static constructional engineering 
project, its concept is not entirely without a dynamic 
application. It merely means that foreseen changing 
conditions ascertained by market research or created 
by marketing and the new policies or policy changes 
made to accommodate them must be introduced into 
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the network, which in theory goes on to eternity, but 
which in practice can rarely be extended beyond the 
next five years or so. 


Conclusion 


"There was a time not so long ago when most companies 
concentrated their best management brains on pro- 
duction. The recent trend towards marketing as the 
central activity has changed all this, which is not to 
say that production is a department that can be 
neglected. 

Corporate planning has a crystal-ball connotation; 
long-range planning, now often referred to as LRP, 
even more so. A marketing programme оп the lines 
set out above necessarily lies at the core of corporate 
planning, whether long range or short range. Corporate 
target-setting in a system of management by ob- 
jectives may be a function of the board of directors, 
but no board could perform such a function efficiently 
without the advice and assistance of the marketing 
manager. 

The marketing manager now stands high in the 
management hierarchy of large companies and may 
often be the next in line below the general manager 
or managing director. He and his assistants are 
planners, mathematicians, analysts, statisticians, econo- 
mists and policy makers. His approach is flexible to 
meet changing environmental factors. Marketing 
cannot be undertaken in isolation. Like any other 
function of business management, it forms part of a 
pattern, of a co-ordinated whole — the organization. 
And since finance — maximizing profits — is the end- 
objective, the accountant must play an active role in 
the market programming and corporate planning 
processes; more particularly in the fields of cost and 
revenue forecasting, pricing policy and taxation. 

The marketing department is always very much 
concerned with detail. A detail neglected or over- 
looked may lead to disaster. There is the story of the 
American manufacturer of mousetraps who took to 
heart the implicit advice of Emerson, thé essayist: 


'If a man write a better book, preach a better sermon, 
or make a better mousetrap than his neighbour, though 
he build his house in the woods, the world will make a 
beaten path to his door.' 


The manufacturer did indeed make a better mousetrap ; 
but the world did not make a beaten path to his door. 
His marketing department failed in its work — in its 
test marketing to discover who used mousetraps and 


‘how they used them — until it was too late. 


Тће principal users were housewives who, on trap- 
ping a mouse, dispose of the trap with the dead mouse 
in it by depositing it in the dustbin. It is well known 
that women have a strong aversion to mice dead or 
alive; and it is an easy inferential step to their having 
an equally strong aversion to removing dead mice from. 
mousetraps. The price of the conventional mousetrap 
was 7 cents; that of the-better mousetrap, 12 cents. 
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АН Change for Strippers 


New Tax Rules 
by H. S. A. MACNAIR, F.C.A. 


HOSE who have not yet mastered the dividend- 

stripping provisions of section 65 and Schedule 17 
of the Finance Ас! 1965 will be relieved to learn that 
they have been repealed, except with respect to 
. distributions made before April 3oth, 1969 (Part IV 
of Schedule 21, Finance Ас! 1969). 

In what follows, references to a holding in a company 
refer to a holding of securities (shares or other rights) 
on the strength of which the holder may receive 
distributions made by the company. Holdings of 
securities which differ in the entitlements or obliga- 
tions they confer or impose are to be regarded as 
holdings of different classes. A company’s holdings of 
different classes in another company are to be treated 
as separate holdings. 

A vulnerable holding is identified in accordance 
with paragraph то of Schedule 14 in the Finance 
Act 1965. Firstly, the holding amounts to, or is an 
ingredient in a holding amounting to, 10 per cent of 
all holdings of the same class in that company. Next, 
it is requisite that a distribution (or two or more 
distributions) be made in respect of the holding after 
April 29th, 1969. 


Relevant reduction 


The third test is more complex. It is assumed that the 
value of the security at the time when it was acquired 
is established. А comparison is required with the 
value at a later date. This comparison relates not to the 
whole holding but to any security comprised in it. The 
later date is any accounting date or immediately 
before realization or, appropriation. One must ask, 
successively : is there a reduction in value as compared 
with the value of the security when acquired? Is the 
reduction material? Is the whole or any part of this 
reduction attributable to any distribution since April 
29th, 1969? To the extent that an affirmative answer is 
returned, the ‘relevant reduction’ has been identified. 
The presence of a ‘relevant reduction’ represents the 
third test, fulfilment of which makes a holding 
vulnerable. 

A vulnerable holding will be considered first in the 
‘situation where it is held by a ‘dealing company’, that 
is, a company for which a profit on the sale of that 
holding would be taken into account in computing the 
"company's trading profits. An adjustment equal to the 
relevant ‘reduction may be appropriate in three ways. 


If, and so long as, the security is not realized or ap- 
propriated so as to drop out of dealing profits, the 
adjustment is to be added to the value of the security 
for the purposes of any valuation. 

On any realization of the security in the course of 
trade, the adjustment is to be treated as a trading 
receipt. In the event of a partial adjustment, that 
treatment is to take place ‘to an appropriate extent’. 
The remaining possibility is that the security is 
appropriated in such circumstances that a profit on the 
sale would no longer form part of the dealing com- 
pany’s trading profits – if so, the adjustment i is to be 
treated as a trading receipt. 


Membership of class of holdings 


All of a company’s holdings of the same class in another 
company are to be treated as ingredients constituting 
a single holding. If the aggregate of a company’s 
holding of a particular class and other holdings of that 
class held by connected persons amounts to 10 per 
cent of all holdings of that class, then the company’s 
holding is to be treated as fulfilling the first of the 
three tests for a vulnerable holding outlined above. 

With a small modification the definition of con- 
nected persons in paragraph 21 of Schedule 7 to the 
Finance Act 1965 is made use of. A company is 
connected with another company if the same person 
has control of both. Another situation is that where 
one company is controlled by one person and a second 
company is controlled by persons connected with the 
first person. This is sufficient to establish connection 
between the two companies. A refinement is that where 
the second company is controlled by both ‘sets (the 
person controlling the first company and persons 
connected with him). 

The next situation is more complicated. It starts off 
with a group of two or more persons having control of 
the first company. The second company is also con- 
trolled by two or more persons. With irrefutable 
logic, paragraph 21 (5) (6) declares the two companies to 
be under common control if both groups are made up 
of the same persons. The rule proceeds from the 
simple to thé complex by a procedure reminiscent of 
the card game 'Happy Families. A member of one 


-group is treated as replaced by a person with whom ће 


is connected. The trick is repeated. The hand in 
which the second group is held is played in the same 
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way. Control is achieved when the substitutions bring 
about identity in the membership of the two groups. 


Person to person connection. 


Section 19 of the Interpretation Act 1889 states that 
in subsequent legislation the expression ‘person’ shall 
(unless the contrary intention appears) include any 
body of persons corporate or unincorporate. This 
interpretation gives breadth to the rule that a company 
is connected with another person, if that person has 
control of it. Connection also ensues if control is ex- 
ercised by that person and persons connected with him. 

The amendment introduced by the Finance Act 
1969 extends the scope of paragraph 21 (7) to include 
any two or more persons acting together to secure or 
exercise control of or to acquire a holding in a company. 
Such togetherness leads to those persons being treated 
in relation to-that company as connected with one 
another. Connection is likewise imputed with any 
person acting on the directions of any of them to 
secure or exercise control of or to acquire a holding in 
the company. 

In reply to a question from Boswell, Dr Johnson 
observed that we all know what light is; but it is not 
easy to tell what it is. Perhaps some such thought was 
in the draftsman's mind when he introduced his 
definitions, adding 'апу provision that one person 18 
connected with another being taken to mean that they 
are connected with one another’. A person is con- 
nected with husband, wife, brother, sister, ancestor, 
lineal descendant, the four latter being termed 
‘relatives’, Connection extends to the spouses of 
relatives, the relatives of one’s spouse and their 
spouses. 

But it does not suffice to trace one’s ancestry to a 
protoplasmal primordial atomic globule. Except in 
relation to acquisitions and disposals of partnership 
assets pursuant to bona fide commercial arrangements, 
a person is connected with any person with whom he 
is in partnership, and that partner’s spouse or relative. 


Settlaments and partnerships 


The term ‘settlement’ is used to include any dis- 
position, trust, covenant, agreement or arrangement 
and ‘settlor’ means any person by whom the settlement 
was made in the extended sense of section 411 (2) 
of the Income Tax Act 1952. The individual settlor is 
connected with a person who is trustee of his settle- 
ment, in his capacity as trustee. The trustee is also 
connected with any person who is connected with that 
settlor |and with a company connected under section 
411 (4). 

Company connection under section 411 (4) is now 
restricted by paragraph 15 (1) in Schedule 18 to the 
Finance Act 1965 to close companies only, although 
inclusive of a company which is not close only because 
it is not resident in the United Kingdom. Connection 
is deemed if at any time in the year of assessment the 
participators include the trustees of or a beneficiary 
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under the settlement. The definition of ‘participator’ 

in Schedule 18 of the Finance Act 1965 is lengthy, 

and for close companies in. certain contexts the term · 
is given an extended meaning by paragraph 5 of 

Schedule 14 in the Finance Act 1969, so as to include 

participators in a subsidiary. 


Depreciatory transaction · 


A. 'depreciatory transaction’ is said to arise under 
paragraph 20 of Schedule 12 in the Finance Act 1968 
as respects a disposal after April roth, 1968, of shares 
in, or securities of, a company if the value of them has 
been materially reduced by any disposals of assets 
after April sth, 1965, at other than market value, being 
disposals by one member of a group of companies to 
another. 

Originally a proviso stated that in this context no 
account was to be taken of a disposal of assets if and 
to the extent that it fell to be treated as giving rise to 
a capital distribution under chargeable gains rules. 
The proviso was restricted to the case where the recip- 
ient of the capital distribution was the person disposing 
of the shares and securities. References to the disposal 
of assets included any method by which one company, 
which is a member of a group, appropriates the goodwill 
of another member of the group (a group may comprise 
companies some or all of which are non-resident in the 
United Kingdom). 

This proviso is now repealed except with respect to 
distributions made before April 3oth, 1969, together 
with paragraph 17 in Schedule 12 which was criticized 
in a memorandum submitted by the allied accountancy 
bodies to the Revenue (The Accountant, December 
21st, 1968). 


Loss on disposal of shares 


Paragraph 21 of Schedule 19 in the Finance Ас! 1969 
is concerned with disposals of shares in, or securities of, 
a company after April 29th, 1969. It is now provided 
that any transaction effected after April sth, 1965, 
which materially reduced the value thereof is to be a 
‘depreciatory transaction’ if the company whose 
shares or securities are in question (or any subsidiary) 
was a party to that transaction. А further condition 
is that the parties to the transaction were, or included, 
two or more companies which at the time of the 
transaction were members of the same group of ` 
companies. 

The terms ‘group’ and ‘subsidiary’ are to be con- 
strued in accordance with paragraph 1 (b) and (с) 
of Schedule 13 to the Finance Act 1965 which, broadly, 
continues the profits tax style of group where 75 per 
cent direct or indirect ownership is the link. For a 
company incorporated outside the United Kingdom 
any necessary modifications are to be applied. 

'The general rule in paragraph 20 (2) of Schedule 12 
in the 1968 Act is that any loss accruing on the relevant 
disposal is to be reduced to such extent as appears to 
the inspector to be just and reasonable having regard 
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to the depreciatoty transaction. There is a right of 
appeal to the Commissioners concerned. The exercise 
of this discretion is governed by subsection (3) which 
requires the decision to be effected on the footing 
that the allowable loss ought not to reflect any diminu- 
tion in the value of the company's assets which was 
attributable to a depreciatory transaction if and so far 
as the effect of the transaction was to increase the 
value of the assets of any other member of the group. 


Cancellation of shares or securities 


Section 66 of the Companies Act 1948 states hal, 
subject to confirmation by the Court, a company 
limited by shares may by special resolution reduce its 
share capital in any way. Particular mention is made of 
the possibility of cancelling any paid-up share capital 
which is lost or unrepresented by available assets. 
Such a cancellation of any shares in, or securities of, 
one member of a group of companies ranks as a 
depreciatory transaction to the extent that, immediately 
before cancellation, those shares or securities were the 
property of another member of the group. 

Excluded from the enlarged field of depreciatory 
transactions is a transaction (whether consisting of the 
disposal of assets or otherwise) that consists of a 
payment which is required to be, or has been, brought 
into account for the purposes of corporation tax on 
chargeable gains in computing the position of the 
disponer. 

This protection against a double charge to tax is also 
applied to a distribution (as defined by Schedule 11 
in the Finance Act 1965) which is caught as a de- 
preciatory transaction under paragraph 21 (4). This 
relates to a non-dealing company which has a holding 
classified as ‘vulnerable’ as discussed above, although 
there is a slight difference in the phrasing used in 
paragraph 21 of Schedule 19 as contrasted with para- 
graph 10 of Schedule 14 (both in the Finance Act 
1969). What is contemplated here is a ‘no gain, no 
loss’ transfer under paragraph 2 of Schedule 13 of 
the Finance Act 1965 for inter-group transfers which 
would otherwise occasion a chargeable gain (or loss) 
and sub-paragraph (4) applies to the original non- 
dealing company and any inter-group successor. 
Hence a depreciatory label attaches to any disposal 
from a vulnerable holding. An important point to 
note is that the label sticks even if the companies 
concerned are not members of a group of companies. 


Bondwashing 


The owners of ‘vulnerable’ holdings are, usually 
uneasily aware of their vulnerability, or are alerted to 
it by their advisers. However, there is a type of ‘mini- 
strip’ first legislated against in sections 23 to 26 of 
the Finance Act 1959 and not to be confused with 
the antiquated methods of bondwashing to which 
section 203 of the Income Tax Act 1952 is directed. 
The liability arising in this context is less well known. 

Stock Exchange Rule 111 fixes the date on which 
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securities go ex dividend. It is possible to buy securities 
and resell almost immediately in such a way that the 
benefit of the dividend is retained. From a practical 
point of view, therefore, the period of accrual of a 
dividend or interest may be regarded as that ending 
with the ex dividend date immediately preceding 
payment, and commencing with the previous ex 
dividend date. These dates are ascertainable for quoted 
securities from the Daily Official List. Schedule 6 of 
the Finance Act 1959 substitutes, in the case of un- 
quoted securities, such corresponding dates as the 
appeal Commissioners decide. 

The 1959 rules require a comparison to be made of 
the period of duration of ownership and the period 
over which the dividend or interest accrued as in- 
dicated above. ‘Ownership’ here is given a twisted 
meaning whereby any sale and previous purchase of the 
same class of security are matched to the disadvantage 
of the taxpayer. If such ownership is for a period of 
less than one month the rules are applied automatically 
but if for less than six months there is no penalty if 
an assurance of innocence in the appropriate terms is 
forthcoming to the satisfaction of the Inspector of 
"Taxes. 


Adjustment adverse to taxpayer 


The measure of the adverse adjustment is that part of 
the dividend or interest represented by the period of 
accrual outside the period of ownership compared 
with the whole period of accrual. For dealers in 
securities, whether corporate or individual, the amount 
of that measure is deducted from the amount of the pur- 
chase price otherwise includible in his computations. 
The measure is computed for the dividend or interest, 
net of tax, except in the case of those securities within 
five years of redemption date to which Stock Exchange 
Rule 118 applies. This adjustment is now to be varied 
at the discretion of the Revenue to take account of 
paragraph 1o in Schedule 14 to the Finance Act 1969. 
There is no change in the restriction of relief for, 
exempt persons (section 25 of the 1959 Act) or in- 
dividual traders other than dealers seeking loss relief 
(section 26). For corporate bodies, paragraph 11 in the 
new Schedule 14 causes the measured adjustment to 
be treated as if it were a capital distribution received 
in respect of the holding of securities concerned. 
Reference may be made to paragraph 3 in Schedule 
7 of the Finance Асї 1965 and the Revenue ruling 
which permits a capital distribution of not more than 
5 per cent to be deducted from cost. 
Finally, one may observe the amendment of section 
31 (4) (а) of the Finance Act 1966, so as to transfer 
this class of exemption from dividend-stripping (for 
periods before April 30th, 1969, section 65 (5) of the 
Finance Act 1965 is still applicable) to,the omnibus 
anti-avoidance legislation for transactions in securities. 
Hence the transitory provisions for company dividends 


paid to non-residents now come within the scope of 


section 28 (2) (a) of the Finance Act їдбо.. 
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Taxation 


Cases 


Full reports of tha cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Fundfarms Developments Limited v. 
Parsons 
In the High Court of Justice (Chancery Division) 


July 17th, 1969 
(Before Mr Justice BUCKLEY) 


Income tax — Property development — Another company hold- 
ing lease of site — Purchase of all the shares in that company — 
Development financed and completed by appellant company’s 
parent company — Losses on purchase of its shares — Whether 
that loss deductible in appellant company's trading account. 


The appellant company (Fundfarms) was incorporated 
in July 1957 with the primary object of acquiring real 
estate for property dealing and development. Fundfarms 
commenced trading in September 1957 by buying land, 
developing it and selling it in plots. Тће development was 
actually carried out by Fundfarms' parent company, and 
Fundfarms' activities were in substance confined to acquir- 
ing sites and marketing them when developed. 

In r961i a director of Fundfarms became aware of a site 
in Cambridgeshire, which was suitable for development as 
64 properties. The site belonged to St Thomas’s Hospital, 
but there was a building lease of it to Grangeyorks Property 
Co Ltd (Grangeyorks). Fundfarms was itself unable to 
acquire the site, because it could not obtain an assignment 
of Grangeyorks' lease. Instead, therefore, it purchased all 
the shares in Grangeyorks at a price based on £300 a plot, 
plus the net value of Grangeyorks’ other assets. The total 
price was £22,634 of which £19,200 was attributable to the 
64 plots, £2,530 to сао other assets апа £904 to 
costs of the purchase. Fundfarms did not develop the site. 
It did not take over the staff of Grangeyorks; the develop- 
ment was financed and carried out by Fundfarms’ parent 
company. 

By March 1964 the development had been completed 
and aM the buildings disposed of. Fundfarms' directors 
looked upon the acquisition of shares in Grangeyorks as 
being equivalent to the purchase of land for development. 
No other building sites were acquired by Grangeyorks; 
Fundfarms did not attempt to dispose of its shares in that 
company; and Grangeyorks ultimately went into liquida- 
tion. In Fundfarms’ accounts the value of the shares in 
Grangeyorks was written down year by year by the amount 
of the cost, at £300 a plot, of the 64 plots as they were sold 
off. 
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In 1962 Grangeyorks declared a dividend of £14,810, 
which was received by Fundfarms. In 1963 Grangeyorks 
made a subvention payment of {£17,797 to other companies 
in the group but not including Fundfarms; in 1964 a sum 
of £7,500 was paid out in the liquidation of Grangeyorks 
direct to Fundfarms' parent company; and in 1965-66 
two further sums amounting together to £3,947 were paid 
out in Grangeyorks’ liquidation to Fundfarms. The three 
sums paid out in the liquidation amount to £11,447 and if 
that amount is deducted from the price paid for the shares 
in Grangeyorks (£22,634) a deficiency of {11,187 is dis- 
closed. 

It was contended for Fundfarms that the {11,187 should 
be taken into account in computing its trading profit for 
1963-64. 

The General Commissioners held that the purchase of 
the shares in Grangeyorks did not vest in Fundfarms the 
right to develop the land leased to Grangeyorks, but only 
the right to receive dividends from that company; and that 
the purchase of those shares was not a purchase of trading 
stock. The General Commissioners therefore disallowed 
the claim to deduct the £11,187. 

Held: the General Commissioners’ decision was correct. 


Greenberg v. CIR 
CIR v. Tunnicliffe 


In the High Court of Justice (Chancery Division) 
July 29th, 1969 
(Before Mr Justice BUCKLEY) 


Surtax — Transaction in securities ~ Forward dividend-strip- 
ping — Part of scheme before April 5th, 1960 — When tax 
advantage obtained — Finance Act тобо, sections 28, 43. 

On December 3oth, 1958 a company, L. Greenberg. 
Ltd, which carried on business as a millinery manufacturer, 
increased its capital by creating a new class of 100 preferred 
shares, carrying a preferential dividend of 6 per cent, and 
also carrying further dividend rights entitling the holders 
to receive, in respect of each of the five years 1959-63, net 
dividends as should be equal in the aggregate to either the 
company's profit in each year or the accumulated profits 
available for dividend whichever should be the less. But the 
total amounts of these further dividends was not to exceed 
£20,000 after tax. /тоо of the company’s reserves were 
capitalized by paying up these new shares which were 
allotted to the existing shareholders, Mr Greenberg and 
his father. On the same day the Greenbergs sold the тоо 
shares to Finsbury Securities Ltd for £20,100, subject to 
adjustment as provided in the agreement. 

The Greenbergs had decided to carry out a forward 
dividend-stripping operation in connection with Finsbury. 
L. Greenberg Ltd was expected to earn, over the five years, 
profits amounting to £20,000 or more after tax. Ву the 
terms of the agreement with Finsbury, the Greenbergs were 
to hand to that company renounced letters of the allotment 
of the 100 shares and Finsbury was to pay them {10,100 
on account of the purchase price. The balance of £10,000 
was to be paid not later than December 31st, 1960. 

The purchase price was to be adjusted in the event of the 
dividends distributed during the five years to the holders of 
the roo shares amounting to less than £20,000 and the 
purchase price was to be increased to the extent of one-half 
of any tax repayment which Finsbury might obtain as a 
result of the dividend-stripping operation. 

Finsbury was registered as the holder of the shares on 
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the same дау. Тће agreement was not carried out fully іп 
accordance with its terms. The {10,100 was not paid as 
provided for by the agreement; Finsbury paid {100 on 
January 22nd, 1959; and the arrangement as to the balance 
of £10,000, that should have been paid with the £100, was 
obscure because of the death of Mr David Greenberg. 
Martins Bank Ltd made an advance of {10,000 to Finsbury 
and the same amount was credited to an account headed 
‘Martins Bank Ltd, re D. & Н. Greenberg in account with 
Martins Bank Ltd’. The bank was not to be called upon 
to make any payments to the Greenbergs out of that credit 
except to the extent that money was paid from dividends 
on the preference shares into Finsbury's account with the 
bank. On March 23rd, 1959, L. Greenberg Ltd declared a 
. dividend of £1,725 net on the preference shares and this 

was duly а to Finsbury's account with Martins 
Bank Ltd. On March 15th, 1960, the company declared a 
further dividend of £2,528 net on the preference shares and 
this also was duly credited to the same account. On March 
23rd, 1960, £4,000 – about the total of those two dividends — 
was transferred from the special account to the Greenbergs' 
own accounts. On March 24th, 1961, a further dividend of 
£3,246 net was declared by the company on the preference 
shares and was credited to Finsbury's account with the 
bank; and on May 4th following the same amount was 
transferred out of the special account to the two Greenbergs. 
On April 13th, 1962, a dividend of £9,677 was declared and 
credited to Finsbury's account with the bank, and a sum 
of £9,677 was transferred from the special account to the 
Greenbergs’ account. On October 11th, 1963, a dividend of 
£3,024 was declared, and apparently that amount was paid 
to the Messrs Greenberg without going through the other 
` two accounts. The total of these dividends was £20,000, 
and the total which found its way to the Messrs Greenberg 
came to £19,957. 

Thus, some part of the scheme was carried into effect 
before April 5th, 1960, and some of it after that date. 

The Commissioners of Inland Revenue issued a counter- 
notice to the appellant, Mr Henry Greenberg, under section 
28 of the Finance Act 1960. On appeal, it was contended 
for him that the tax advantage, that he had obtained, was 
obtained in consequence of transactions all of which took 
place before April sth, 1960; and that the receipt of the 
several amounts of purchase price were not transactions in 
securities within the meaning of the section and tax advan- 
tages were not obtained in consequence of those receipts. 
It was contended for the Revenue that the various amounts 
of purchase price were received by the Greenbergs only at 
the. dates that the transfers were.made to them out of the 
special account with Martins Bank; and that the tax advan- 
tage was obtained in consequence of all the transactions 
taken together, so that as a whole they were not carried out 
before April sth, 1960, and that alternatively, the sale 
agreement was not carried out before that date as the price 
was then still outstanding and the full amount of it had not 
yet been ascertained. The Special Commissioners decided 
that the tax advantages were obtained in consequence of 
the combined effect of all the transactions; and that the 
appellant, Mr Henry Greenberg, was assessable for 1961-62 
to 1963-64 on the appropriate amounts. 

Mr Walter Tunnicliffe was substantially the only share- 
holder in Arthur Tunnicliffe & Sons Ltd, apart from some 
preference shares in a company called Cavendish Mercantile 
Ltd. On October 29th, 1969, the Cavendish company 
created 500 5 per cent second preference shares carrying a 
fixed cumulative preference dividend of 5 per cent, and the 
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right to receive in each financial year a further dividend of 
ro per cent and also having the right to receive at the dis- _ 
cretion of the directors in each financial year an additional 
dividend not exceeding 80 per cent of the profits of the 
company for that year. [500 was capitalized in paying up 
the new shares. 

On or before October 29th, 1959, Mr Tunnicliffe orally 
agreed to sell all the new shares in the Tunnicliffe company 
to Cavendish for £11,000. In pursuance of that arrange- 
ment, Mr Tunnicliffe renounced his new shares in the 
company in favour of Cavendish and on the same day the 


solicitors acting for Cavendish gave to Mr Tunnicliffe a 


banker's draft for £11,000. This £11,000 had been borrowed 
by Cavendish from a bank. On the same day Mr Tunnicliffe 
deposited the {11,000 with the bank in pursuance of a 
guarantee he had given for the repayment of the loan to 
Cavendish. | i 
Similar contentions were made on either side as in the 
other case, but the Special Commissioners decided that the 
transactions in consequence of which Mr Tunnicliffe 
obtained a tax advantage had been carried out by October 


-30th, 1959; that at that point Mr Tunnicliffe obtained 


what resulted in a tax advantage; and that the transactions 
related to the {11,000 were not transactions in securities. 
Held: the tax es flowed from the contracts of 
sale entered into by the taxpayers. Accordingly, the Special 
Commissioners’ Аслан in Мг Greenberg's case was 
wren: and that in Mr Tunnicliffe’s case was correct. 


Courtaulds’ Investments Ltd v. Fleming 
In the High Court of Justice (Chancery Division) 

July 31st, 1969 

(Before Mr Justice BUCKLEY) 

Income tax — Italian company — Reserve built from profits – 
Non-distributable except in winding-up — Share premium 
reserve — Distributable when legal reserve up to prescribed 
limit — Sum distributable from legal reserve — Whether an 


income receipt — Companies Act 1948, section 59 Income 
Tax Act 1952, Schedule D, Case V. 


The parent company (Courtaulds Ltd) held 2,764,230 
ordinary shares and 1,830,891 privileged shares, all of 
1,200 lire each, in an Italian company carrying on business 
in Italy. Тће Italian civil code required that, from the net: 
annual profits of a company, at least one-twentieth should: 
be placed to a reserve fund, until it reached a fifth part of the 
share capital. If for any reason this legal reserve should be 
reduced, it had to be restored. Sums received for the issue 
of shares at a premium could not be distributed until the 
legal reserve had reached its limit, and any such excess 
had normally to be carried to a share premium reserve. 


. 'The legal reserve was not distributable except in a winding- 


up. Once the legal reserve reached the prescribed limit of 
one-fifth of the share capital, the share premium reserve 
could be distributed by a resolution at a general meeting; 
but if the legal reserve dropped below the prescribed limit, 
the share premium reserve could not be distributed until 
the legal reserve had been made up to the prescribed limit 
again. 

Тће capital of the Italian company was of three classes: 
(т) shares carrying ten votes each, (2) ordinary shares 
carrying one vote each, (3) privileged shares carrying one 
vote each, but exercisable only in relation to liquidation. 

In 1960-62 the Italian company made large issues.of 
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Taies ata premium, 80 that 17,060,937,500 lire was carried 


to that company's share premium reserve. In respect of 


1962 the directors of the Italian company proposed a 
dividend at the rate of 130 lire per share. This proposal was 
carried out in the following way. First, the profit for the 
year was transferred to the legal reserve; secondly, a further 
sum, ‘sufficient to bring that reserve up to its limit, was 
transferred from the special reserve. The share premium 
reserve was now distributable. The sum of 6 ,017,406,250 
lire was then withdrawn from the share premium reserve 
and distributed at the rate of 130 lire per share among the 
holders of the 46,703,125 issued shares of the company. 
This | constituted i in Italian law a return of capital, and as 
such was not subject to the withholding tax that had been 
introduced in Italy in the same year. When the share 
premium account was distributed, the holder of a share in 
the Italian company was entitled to the same rights as 
before, though the value of his share would be diminished. 
Courtaulds in this way received in respect of its shares in 
i 
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the Italian company an amount equivalent to £342,866. 
Courtaulds was assessed in respect of this sum under Case 
V of Schedule D. 

It was contended for Courtaulds that the £342,866 was: 
received by it as capital, as it was capital in Italian law. 
For the Revenue it was contended that the distribution of 
that sum left the shares in the Italian company intact; and 
that therefore the £342,866 was an income receipt, and was 
assessable as income from a foreign possession. 

'The Special Commissioners decided in favour of the 
Revenue. 

Held: in Italian law premiums paid on shares were paid 
up capital of the company; Courtaulds' foreign possession 
was not merely a given number of shares in the Italian 
company, but that number of shares together with the 
accretion of a proportion of the company's е гезегуе 
and of its share premium reserve; and that the distribution 
of 130 lire per share was a return of capital and therefore 
not assessable. 





LETTER FROM AMERICA 


Воот at the Тор — 
at a Price 


From Our New York Correspondent 

| 
NE of the more unexpected problems of main- 
taining an accountancy office on this side of the 
Atlantic is the difficulty of finding anywhere to put it. 
Part of the goodwill of a large British firm will usually 
be represented by space in one of the older office 
blocks in the Wall Street area of New York. But most 
of these blocks are now bursting at the seams. In any 
сазе, the headquarters of major clients (with the 
exception of the stock-market itself) are now migrating 
*uptown' —to the Park Avenue-Rockefeller Centre 

area.' 
It is simple enough for an accountancy firm to 
decide to follow the pack; and one of the largest of 
them! completed its move uptown a few weeks ago. 


The snag is that a newcomer to the uptown crowd is. 
unlikely to find any ready-made space waiting for . - 


him, or anyone prepared to move over and let him in.. 

To those already established uptown, this situation 
comes as a surprise. They are constantly aware of new 
buildings going up to block out their view, and of new 
stretches of pavement made hazardous by the demoli- 
tion of older and smaller (but seemingly perfectly 
serviceable) structures. Yet the pressure on space has 


become so acute that the real estate developers show 


very little interest in tenants unable to take space by- 
the thousands of square feet and with the fanfare that 
the mammoth corporations can muster. 

Even when space can be found, the cost is often 
prohibitive. A New York real estate consultant has 
just issued a survey showing that offices in Manhattan 
skyscrapers now rent for the equivalent of 4—6 guineas 
a year per square foot. This sounds exorbitant by any 
historical standard, and is uncomfortably high even 
by top London standards, where new space in the 
City is said to be available for around 5 guineas per 
square foot. The highest office rents in New York are 
apparently now pushing up toward 7 guineas. 

The contrast becomes more striking if a firm is 
prepared to look beyond the main financial thorough- 
fares of the leading city. In Washington — which, 
after all, remains the American capital — offices can 
be rented for a good deal less than 3 guineas. Boston 
is slightly dearer, no doubt reflecting the fact that it is 
a favourite financial centre but highly conservative in 
its outlook – advertising its best hotel with the claim 
that the average age of patrons is between 55 and 65 

ears. 

а San Francisco, Dallas and Phoenix offer good space 
at even lower rates. This makes them real bargains 
by New York standards — and by London standards- 
where space with air-conditioning and all the other 
frills taken for granted in America's newer cities might 
cost as much as 7 guineas a year per square foot. 

In the face of such large savings in rents (and wage 
rates) available to those willing to leave town, it is 
surprising that accountancy offices are not spreading 


out across the country. The hard truth must be that 


there are more clients per square foot in New York 
than in any other American city – and possibly than 
in any city in the world. Presumably this makes it 
worth while to put up with the inconvenience and 
expense of metropólitan living. | | 
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Scottish & Newcastle Breweries 


OR some considerable time now the brewers have been 

pressing for an all-round increase in beer prices. The 
Government has been quick to increase beer prices through 
imposing higher duty, but obstinately fails to recognize the 
validity of the brewers' case for an increase. Unfortunately 
for the brewers they are an extremely efficient lot and come 
breathalyzers, rising costs, foul weather and SET they 
‘manage to achieve higher earnings, and that does not do 
their case for higher prices much good. In bald figures, 
profits are rising. In true terms they are not, which brings 
this column to the point of this week's reprint of the 
accounts of Scottish & Newcastle Breweries Ltd. 

Sir William McEwan Younger, the company's chairman, 
states in his review with the accounts: 'Effectively, and 
with minimal exceptions, we have had an imposed stand- 
still in prices for three years, and the industry has now 
reached the situation where the return on capital employed 
is generally below the cost of raising new money; a very 
serious state of affairs.’ 

Having reached this point in the chairman's statement, 
the reader would presumably turn to the figures to find out 
just how serious this state of affairs is according to the 
accounts. Looking at the group accounts in the first 
instance, the reader finds the balance sheet presented in two- 
sided form and therefore requiring arithmetic for the 

Iculati 1 i 
calculation of the capital employed figure eam 

-gar 
Return on capital THp cua 
Hoping to find the arithmetic done for him elsewhere in 
the report he might then turn to the historical record which 
in this case is called ‘Summary of Published Results 
1965-69. Fortunately, with net assets' employed of 
£112,223,000 and pre-tax profits of £12,404,000, no 
calculations are required to get a rough idea of the return on 
employed capital. Under the sub-heading ‘Statistical 
Information’ there is a figure of 9:89 per cent for ordinary 
capital earnings as the percentage of equity interest. That 
percentage has come down from 12-70 per cent to its present 
level in the space of four years. 

- In 1965-66, when the 12°70 per cent figure ruled, pre- 
tax profits were £9,237,000 on net assets employed of 
£82,118,000. While ‘earned for ordinary as percentage of 
equity interest' is a sound enough statistic, the chairman in 
his statement specifically refers to 'the return on capital 
employed' and it is а shade aggravating not to have a 
record of that return clearly provided in the report. 
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It is irksome, also, not to be able to equate earnings to 
turnover, In fact,the reader of the accounts has to search 
through to ‘Note 11 – Group profit before taxation’ to find 
the turnover figure and its comparison. If the brewers need 
to press their case for higher prices, surely there is scope for 
an elaboration of turnover in their accounts — how much, 
for example, is duty? One wonders just why Scottish & 
Newcastle tuck their turnover figure away in this manner. 


Capital programmes 


In July last year, Scottish & Newcastle Breweries raised 
new money through a rights issue of 2:9 million £1 ordinary 
shares at 65s a share, the object being to repay bank over- 
drafts and to finance projected capital expenditure. But 
the current policy in the group is to restrict capital ex- 
penditure within the limits of cash flow and receipts on 
capital account. 

In the latest accounts there is a net increase of only 
£567,000 in fixed assets compared with £2,825,000 in the 
previous year, but this is somewhat misleading. The 
very substantial figures for disposals depreciation and 
grants as shown in the notes have to be taken into account 
and, in addition, there have been ‘satisfactory arrange- 
ments, on a considerable scale, for financing hotel projects 
and certain categories of plant and vehicles on a leasing 
basis’. 

But the chairman makes the point that confidence to 
embark on capital expenditure programmés cannot be 
anything other than undermined when return on capital 
employed is less than the 11 per cent that it effectively 
costs to raise equity money and the 10 per cent cost, at 
least, of loan capital. 

Under existing conditions of restricted scope for further 
operational economies or productivity-linked wage in- 
creases, it is considered difficult in view of ‘frozen’ prices 
‘to look for any appreciable increase in after tax profits or in 


earnings on ordinary capital’. 


Sales prospects 


‘Both the difficulty and high cost of raising new money, 
and the erosion of self-generated resources by greatly 
increased taxation, bear most hardly on successful and 
expanding firms’, Sir William states in his review, and adds 
that this ‘to put it mildly is a most curious form of economic 
and financial management’. In the mass of economic 
theory ‘practical considerations are ignored and lost to 
view’. 

Under normal ЕИ) Sir William would consider 
there were ‘sound grounds for optimism about the future’. 
Sales prospects are good, particularly for keg beer, in the 
expanding free trade sector and although this involves 
substantial capital expenditure on the production and 
distribution side ‘this is not on an inhibiting scale, even in 
present circumstances’. 

Sir William is not alone in the brewery trade in com- 
menting on the need for higher prices and on the decline 
in earnings on capital employed while at the same time 
reporting higher profit figures and still expanding sales. 

Neither is he alone is stating that the group’s sales rose 
by more than the national average. This column has read а 
good many brewery company statements in its time but it 
has never read of a brewery with its sales below the national 
average. The only assumption is that if sales are below the 
national average no brewery company chairman ever says so. 
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| Copies now available 
THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


ELECTRONIC DATA 
PROCESSING 


I. An Introduction to Computers 





This is an enlarged and completely rewritten version of a booklet which 





was first published in 1959. It-forms the introduction to the series of 
booklets on Data Processing and will be of interest not only to accountants 
but also to management at all levels. 


PRICE $, МЕТ 
postage 6d. 


; IN THE SAME SERIES 


| Evecrronic Dara PnocrssiNG — II. Management's Initial Considerations when 
Planning for а Computer 
Price 25, postage 4d. 6 


ELECTRONIC Dara Processing — Ш. The Planning and Installation of a Computer 
Price 25, postage 4d. | | 





ErscrRoNic Dara Ркосезвтме — IV. Management Control and Auditing 
Price 25, postage 4d. 








ELectRonic Dara Processing — V. The Use of Computer Service Bureaux 
Price 25, postage 4d. 





THE SECRETARY, ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 
22 Bedford Square, London WCr 


Please send me: сору (165) of ELECTRONIC Data PROCESSING – I price 8s. net, postage 6d. 
A Nm copy( ies) of ELecrRonic Data Processine – П price 2s. net, postage 4d. 
Wesce Ea, copy(ies) of Егесткоктс Data Processing =I price 2s. net, postage 4d. 
stone NA cee copy(ies) of ELecrronic Data Processing —IV price 2s. net, postage 4d. 
Жолунда ауын чыны сору (165) of Егесткоміс Data PROCESSING — V price 2s. net, postage 4d. ^ 
RN ETE set(s) ^ ој Etecrronic Data Ркосезиме I—V price 16s. net, postage 15. 
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~ Nourish. your assets, 





People form your most valuable asset — and 
the most subject to depreciation. Staff morale · ^ 
and efficiency can plunge afterafew ' 
rushed ог empty ‘lunches’ in a row. If only 
one man’s not on form, everybody suffers. 
-But Luncheon Vouchers will nourish 
-your flourishing assets in over 14,000 ^ 
restaurants throughout the British Isles. ` 
By allowing a proper lunch every day, - 
LV’s ensure a more contented, 
efficient and productive work force every’ 
afternoon of the week. 
Nourish your staffasset with 
- Luncheon Vouchers. They'll appreciateit. 


PROFIT FROM READING OUR BROCHURE M 
All Luncheon Voucher benefits – including a Tax Con- 
cession — are detailed, for your eyes only, in our latest 
brochure. Ask your secretary to put it in front of you – 

. or; if you wish to be really discreet, coupon us yourself. 


гозо нта аена шиш нш, 


CO LUNCHEON VOUCHERS ID 


Е THE ATRA YOU CAN AFFORD ТО OFFER' 
NAME 
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a Ue 
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5 Š LUNCHEON VOUCHERS LIMITED.. E . 
22 Golden Square, Loudon, W1R AAD 
Telepkone 01-734 5711/0893 : 
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Herei is Equity 
Performance 


When investing in equities, experience 
counts. We have a wealth of it. If you aren't 
already a Scottish Widows’ policyholder, these 
figures may surprise you : Е" 


Percentage appreciation in. ' 


Period ending 
. 31st Dec, 1988 





F.T.-Actuarias ~ Scottish Widows’ 
All-Share Index | British Equity 
Portfolio ' 


F.T. Industrial 
Ordinary Index 


· 434 
84.6 
67.5 
774 
595 . 


46.6 

1007 . 
83.2 _ 
97.3 
81.2 





Get the Widows’ might behind you. Our ` 


- Investor Policy is just what you are looking for. 


And all you need do to find out about it is send 
us the coupon below. 


The Scottish. 


Widows’ Fund 


and Life Assurance Society 


Head Office: 9 St. Andrew. Square, Edinburgh 2 | 
London Offices : 28 Cornhill, E.C.3. Tél : 01-626 5061 
and 17 Waterloo Place, S.W.1. Tel : 01-930 6041 


| am interested in investing about £ DRE 
| a month in the Investor Policy. Please tell me more. І 


а TOE No. EE 
(Maximum at entry 54) коо za 
Llc Tenes 
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CITY NOTES 


HERE has been much sound and fury in the City of 

late but little of any significance in terms of pointers to 
change in investment policies. The sound and fury has 
been almost entirely reserved for the take-over scene and, 
in fact, for one take-over act in particular. 

It would be difficult to state in which direction City 
sympathy lies in this instance, since sympathy is not a 
word used or feeling expressed in this context. There is 
litte doubt, however, that the City has regarded favourably 
the actions of the Take-over Panel. 

Some, however, have noted with a touch of concern 
that this already-established institution is even now apt to 
be described as, and describe itself as, “The City Panel’. 
While fully recognizing the Panel's need, at times, to go 
beyond the matter of the take-over code as such, there are 
some in the City who feel concerned lest the Panel, in an 
excess of zeal, should to all intents and purposes become 
just that type of body which the reconstitution of the Panel 
was designed to prevent. 

One remembers the comment "This is the City's last 
chance' when the present Panel was in process of being 
formed – the last chance being that, if control of the City 
from within failed, the Government would enforce control 
from without. Those who resent control of any kind fear 
that the Panel will play into Government hands. The City 
Take-over Panel, it is feared, might take over the City. 


* * * * 


N a week's time the Chairman of the London Clearing 

Banks will be reporting to Sir Leslie O'Brien, Governor 
of the Bank of England, and to Mr Roy Jenkins, Chancellor 
of the Exchequer, on the detailed survey made of the 
banks’ lending position during the mid-July/mid-August 
period. At mid-July, bank lendings in the restricted sector — 
that is the non-priority lendings sector — stood at 1} per 


cent above the directed level of 98 per cent of the November 
1967 lending level. 

But by mid-August loans had risen to 43 per cent above 
the line and had done so against the seasonal trend. Тће 
banks were supposed to have been at the directed level 
by last March and are currently forfeiting half their interest 
on special deposits as ‘punishment’. 

It would seem that the main reason for the July-August 
lending rise was that major customers, large-sized com- 
panies, for example, made more solid use of their borrowing 
limits agreed before the lending restrictions came into 
operation. 'The banks have flatly refused to dishonour these 
lending agreements. 

'The authorities, while fully acknowledging the banks' 
difficulties and problems, seem adamant that the banks 
must get their lending down to the directed level — a level 
which takes no account of the extent of currency deprecia- 
tion that has been experienced in the interim. 

The economic need was emphasized by the Governor 
when he met the bank chairmen at the Bank of England 
last week. For their part, the bank chairmen must have 
pointed out that the banks cannot continue to carry the 
entire credit squeeze policy of the Government on their 
own backs for ever. At the outset of the intensified pressure, 
the banks made it abundantly clear that they would not 
push their customers into bankruptcy for the sake of 
Government policy. 

Whether by this time next week either Sir Leslie or Mr 
Jenkins will be any the wiser on the bank lending question 
is arguable. The banks’ investigation of the July-August 
figures may show why lendings rose, but it will be surprising 
if it shows how the banks can carve £200 million from their 
restricted sector lending and yet retain the confidence of 
their customers – and that is the matter that concerns the 
banks most. 


RATES AND PRICES 


Closing prices, Tuesday, September 2nd, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 


Mar. 16, 1967.. warn 6% Nov. 18, 1967.. с P 895 
Мау 4, 1967 .. d. 8495 March 21, 1968 .. 871895 


Oct. 19, 1967 .. ae “6% Sept. 19, 1968 a 76 
Nov. 9, 1967 .. .. 68% Feb. 27, 1969 „„Җ 8% 
Treasury Bills 
June 27 .. £7 17: 7'114% Aug. ı .. £7 16s 1'394% 
July 4 .. £7 175 5'494% Aug.8 .. £7 155 10°86d% 


Aug. 15 .. £7 155 10'13d9 
Aug. 22 .. £7 15s 10:164% 
Aug. 29 .. £7 155 9:674% 


July i1 .. £7 17s 5'274% 
July 18 .. £7 175 5'4184% 
July 25 .. £7 16s 72749, 


, Money Rates 
Day to day e 6-95 Bank Bills 
7days .. e 61-719 2months .. 839% 
Fine Trade Bills 3 months .. 8i-99$ 
3 months .. 91-919 4months .. 84—94% 
4 months 91-9195 6 months ..  9-919$ 


6 months Е , 94-10% 


Foreign Exchanges 
New York .. 2:3835 Frankfurt 9:4825 
Montreal .. ..  2'5675 Mila  .. 1488-75 
Amsterdam 8-6162 Oslo 17:0250 
Brussels 119:95 Рагїз 13'2075 
Сорепћареп 17:9275 Zürich 102475 
Gilt-edged 

Consols 4% oe з» 424 Funding 695 1993 207 
Consols 24% ++ «+ 2684 Savings 3% 60-70 .. 9435 
Conversion 34% .. .. 37 Savings 3% 65-75 .. 74d 
Conversion 595 1971  .. 92% Treasury 64% 1976 .. 89$ 
Conversion 54% 1974 .. 86% Treasury 34% 77-80 .. 62 
Conversion 6% 1972 .. 913 Treasury 3195 79-81 .. бо 


Treasury 5% 86-89 .. 62 


Funding 34% 99-04 .. 43i 
ү Treasury 54% o8-12 .. 594 


Funding 4% 60-90 .. 93i 


Funding 54% 78-80  .. 73i reasury 24%  .. 26 
Funding 54% 82-84 .. 69i Victory 495 as: «< +» 95 
Funding 54% 87-91 .. б5ёха War Loan 34% .. .. 37% 
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Accountants at Datafair 69 


Successful Computer Conference in Manchester 


ATAFAIR 69 – this year's major European conference 

on computers and electronic data processing — was 
held in Manchester last week and was unquestionably the 
most successful yet in the Datafair series organized by the 
British Computer Society. Nearly 2,000 people attended for 
the full five days of the conference and several thousand 
more visited Datafair for one or two days. 

'The modern buildings of Manchester University and 
Manchester Institute of Science and Technology provided 
an appropriate setting for this year's conference – the third 
in the series — and its success can largely be attributed to 
the emphasis on practical applications in all the lectures 
and presentations by the computer industry. Nearly 5o 
companies and organizations took part in the industry 
presentations and the data processing topics covered ranged 
from commercial to scientific applications, including 
hardware, software, and new computing techniques and 
procedures. 

More than 80 papers were presented and numerous dis- 
cussion group panels were arranged to enable visitors to 
participate in the proceedings. То add to the interest, a 
continuous programme of recent films on computing was 
held in the Datafair 69 Information Sciences Cinema. 


INSTITUTE SEMINAR 


For accountants, the highlight of Datafair this year was 
the special seminar on 'Business management and com- 
puters’ organized and sponsored by The Institute of 
Chartered Accountants in England and Wales. 

The Institute’s aims in holding these sessions were two- 
fold: to bring accountants to Datafair to learn at first-hand 
what is happening in the computer world; and to show the 
computer world just how interested and involved account- 
ants are in ‘electronic management’. 


Management problems 


The first session was chaired by Mr J. У. С. Frith, B.A., 
F.C.A., amember of the Council of the Institute. Introducing 
the first paper, presented by Mr B. J. Brocks, A.1.M.T.A., of 
Price, Waterhouse & Co, Mr Frith said that as accountants 
were used to looking backwards before trying to plan the 
future, it was appropriate to start with Mr Brocks's paper, 
entitled ‘What went wrong? — an analysis of mistakes in 
data processing management’. 

Mr Brocks – denying that his middle name was Jonah – 
emphasized that the point of repeating cautionary tales was 
to enable new computer users to avoid mistakes which had 
been expensively made already. He affirmed his belief in 
the feasibility of applying budgetary control to the appar- 
ently unpredictable activities of systems planning and 
programming. 


The mistakes he chronicled arose from failures of top 
management to understand what was involved in ordering 
a computer. For example, there was the company which 
ordered a large machine, spent six months and a lot of 
money on systems work, and then cancelled the order and 
abandoned the project because it could not face the conse- 
quences that would arise through reorganization and shifts 
of responsibility within the group. 

Mr D. W. Moore, M.B.E., of Peat, Marwick, Mitchell & 
Co, spoke next on his paper ‘Management’s problems in 
the 1970s — systems analysts’. Like Mr Brocks, he used 
past experience as a guide to the future, but the computer 
manpower survey on which his paper was based included 
questions about computer users' intentions and expecta- 
tions as well as about their experience. 

The survey disclosed a remarkable ‘recruiting gap’ 
between projects planned for 1969—70 and proposed recruit- 
ment of new analysts, the latter on average providing some 
60 per cent of the manpower estimated to be required for 
the former. This conclusion underlined in the clearest 
possible way Mr Brocks's plea for more budgetary control 
in this area. 

Mr Moore illustrated one point in his paper (about the 
need for manufacturers to accept responsibility for their 
salesmen's promises) by referring to a case in which the 
user had the foresight to get certain promises about soft- 
ware development made in writing — and the manufacturer 
is now seriously worried, because some of the software is 
already nine months behind schedule. 





The IBM 2760 Display Terminal was demonstrated at Datafair, 
showing data retrieval applications. 
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Audit applications 


'The following morning attention shifted from management 
and manpower problems to audit work when, under the 
chairmanship of another Institute Council member, Mr 
Н. Kirton, T.D., D.L., Е.С.А., two highly professional papers 
were presented, both dealing with the efficient use of clients’ 
computers by external auditors. The emphasis in both 
papers was on making the auditor's job easier, and neither 
of the techniques described required users to have detailed 
programming knowledge. Indeed, one of the four speakers 
had had little experience of computers before starting work 
on the project described. 

First, Mr A. J. Carey-Wood, F.c.a., and Mr E. J. Pratt, 
A.C.A., both of Thornton, Baker & Co, described the 
development and use of an audit test pack for a spare parts 
stockist with an ICL 1904 machine. Test packs are nor- 
mally thought of as requiring special runs on the client's 
configuration, but this method has severe disadvantages in 
cost to the client and in failure to test the total system, of 
which the machine run is only a part. So the authors of this 
paper conceived the intriguing idea of the external auditors 
(with, of course, the client's consent) of introducing a few 
fictitious customers, parts stocks and transactions into the 
"live' system, and checking the output against their pre- 
calculated expectations. 

In this way they are thus able to avoid the risks of operator 
manipulation of test data and of progress substitution; the 
fictitious files are left open for repeated testing at the dis- 
cretion of the auditor. The cost of setting-up the test was 
modest, and the cost to the client of running it is negligible, 
but the result more than justified the authors' expectations 
that it would adequately test the client's internal control. 

After presenting their paper, Messrs Carey-Wood and 
Pratt were subjected to a barrage of critical questioning on 
two main points: their acceptance of the lack of an audit 
trail for tracing the processing of real transactions, and the 
danger (in an integrated information system) of a failure to 
contain the 'splash' of invalid data deliberately introduced. 
Their reply was that these problems had been weighed at 
the planning stage, effective measures (described in the 
paper) had been taken to deal with them, and the client, after 
experience of the test-pack experiment, was sold on the idea. 

'The prize for lucid exposition of technically complex 
material must be awarded to Mr M. С. Crabtree, M.A., C.A., 
of Thomson McLintock & Co, and Mr A. Oakley, в.сом., 
A.C.A., of Whinney Murray & Co, for their paper ‘An 
interrogation kit — a description of a generalized audit pro- 
gram, ASK 360’. This is a program, usable on any IBM 360 
configuration from Model 3o upwards, which applies user- 
specified audit selection criteria to the stratification and 100 
per cent checking of any file, and prints out the results as 
an exception report which is typically less than 5 per cent 
of the length of a full print-out of the contents of the file. 

Тће authors described not only the program itself, but 
also (in some detail) their experience of its application to 
auditing files of purchase invoice transactions, salary bonus 
calculations and sales ledger outstanding balances. The 
only criticism that can be made of the paper is that it did not 
include the useful statistics on these applications which 
were presented visually at the Datafair seminar. 

After the two audit papers, Mr C. H. Brown, B.A., A.C.A., 
and Mr D. Reed, F.c.a. (both of Annan, Impey, Morrish 
& Co), ventured on dangerous ground with a paper entitled 
‘Can the computer department pay из way?’. It is no 
criticism of the authors to say that the discussion following 
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Honeywell's Keytape magnetic tape encoder, which eliminates 
the need for conventional key punch and verifier equipment by 
enabling data held on source documents to be transcribed 
directly on to magnetic tape. 


this paper showed accountants at their worst — arguing 
about an unresolved question of principle, in this case inter- 
divisional pricing. One floor speaker earned a round of 
applause for remarking that if user departments were to 
have the right to send work out to cheaper ‘foreign’ bureaux, 
he as DP manager would claim the right to improve his 
return on capital by turning down uneconomic propositions 
from user departments. 


Management information systems 


Тће Institute sessions were, of course, but a small part of 
Datafair, and there were considerable overlaps between 
these papers and others presented under the auspices of The 
British Computer Society. One BCS discussion session on 
‘Management information systems’ was billed in the 
Society's programme in the following terms: 

"The title of the session is made up from three buzz 
words — with which many others such as scientific, inte- 
grated, control, and total are often associated. In spite of 
the combined noise of these terms, many observers might 
agree that we still have a long way to go in giving substance 
to these magic words in such a way that the resulting 
systems and associated computer installations can really 
make the job of management easier and more effective.’ 


This warning was blithely disregarded at the third 
Institute session by Mr I. Е. Н. Davison, В.5С.(ЕСОМ.), 
F.C.A., and Mr К. S. Elfick, F.c.A., aided and abetted by the 
chairman for the morning, Prof. К. I. Tricker, Е.С.А., 
F.C.W.A., J.DIP.M.A., Professor of Management Information 
Systems at the University of Warwick. The title of their 
paper was published as ‘Information systems — integration 
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The Muldivo Digiputer, showing the rack-mounted version of 
an electronic calculator, program unit, register data store and 
paper-tape readers in the right-hand plinth of the desk into 
which the computing equipment is built. On the desk is an 
Imperial Datalog output printer; to the right is the satellite 
keyboard/display unit. 


or segregation', but Mr Davison confided that somebody 
had vetoed the original title which was something like ‘How 
to avoid disintegration when installing management infor- 
mation systems’. In the course of a brilliant 40-minute 
talk he contrived to cover all the main points raised in the 
paper, filling it out with considerable extra detail. He con- 
centrated on the lessons learned from one major project, 
which had taken a team of 100 systems analysts four years to 
bring to full fruition. 

The main theme was that the systems problems encoun- 
tered in fully integrated applications were the same as those 
in stand-alone systems, but larger and more intractable; 
accordingly, orders of magnitude of cost and time already 
experienced in earlier developments had to be multiplied 
by a factor approaching 10. This applied especially to the 
preliminary planning stage, when it had to be accepted that 
no single sub-system would go ‘live’ for at least a year after 
the completion of a feasibility study. It was therefore 
essential, for morale purposes, to start with a relatively 
simple sub-system rather than with the greatest problem 
area showing the best prospective return on investment. 


Long-range planning with computers 


The last and longest paper, ‘Modelling the future on a 
computer’, was presented by Mr B. H. R. Hudson-Davies, 
A.C.A., Mr Р. M. Burnham, B.A., A.C.A., and Mr P. Chandler 
(all of Cooper Brothers & Co). The paper consisted of a 
detailed exposition of the main ideas of long-range planning, 
followed by excellent reports on simulation exercises per- 
formed for Overseas Containers and Pilkingtons, as well as 
on Cooper Brothers' experience with a set of interlocking 
planning models suitable for use by smaller companies. 
Doubtless because of the need to agree scripts verbatim 
with clients beforehand, this paper suffered from over- 
presentation. Although one admired the colour-slides, the 
lights were too dim for much note-taking and as a result the 
questions afterwards lacked bite. Mr Hudson-Davies and 
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his colleagues get full marks for one-upmanship and also 
for admitting, in answer to a question, that their firm’s. 
exercise in long-range planning had been ‘a very painful 
process’. 

The Institute is to be congratulated on arranging these 
sessions at Datafair 69. It seems possible that Datafair 71 
(to be held at Nottingham University in the spring of 1971) 
may be very much more problem-orientated, and less con- 
cerned with hardware. If so, the Institute’s influence will 
have been strong. 


EQUIPMENT EXHIBITED AT DATAFAIR 


Some of the equipment exhibited at Datafair is briefly 
reviewed below: 

Anson were showing their numbers 3, 4 and 5 electronic 
accounting machines. The 3 is a new model for general 
accounting, wages, stock and costing requirements and is 
priced at £2,100 up to £8,000, depending on the extra 
facilities required. 

Тће Nixdorf range of computers were demonstrated by 
Sumlock. These can be custom built to requirements and 
the 820/20 model ranges in price from £4,000 to £30,000 
because of this feature; it has up to 1,024 storage registers 
for 14 digits plus a sign in each. Selective analysis of items 
can be carried out for product, item, area or value ac- 
cording to need. Sumlock also introduced their model 
820/30 magnetic ledger card computer which has stripe stor- 
age for 1,024 numerical or 680 alpha characters per card. 

Olivetti were showing their P203 office computer which 
sells at £2,495. This can operate in any single currency 
(454 or decimal) or a combination of currencies. 

NCR demonstrated their 735 magnetic tape encoder and 
also their 795 Visual Display unit which can display 
256,512 or 1,024 characters depending on requirements. 

Another magnetic tape encoder, where source documents 
can be transcribed directly on to magnetic tape, thus 
eliminating conventional punched card equipment, was 
shown by Honeywell. 

For use by non-computer personnel, IBM were showing 





Ideal for all invoicing and accounting procedures and small- 
scale computation, the model 5005 Computyper — electronic 
invoicing machine — brings the speed and economy of electronic 
accountancy within the reach of the smallest business. 
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their model 2760 optical image unit which provides a user- 
orientated combination of remote computer processing 
with visual media. This is accomplished by the computer 
instructing the 2760 to move the proper filmstrip in front 
of a translucent screen which responds to the user's light 
probe. One particular application demonstrated was for 
the drug industry where accu acy must be guaranteed. 
Order entry is accomplished by recognizing visual images 
and ticking the appropriate one. — _ 

Friden were demonstrating their modular data trans- 
action system designed for retailers who wish to capture 
point-of-sale sales and stock data. Also on show was their 
model 5o05 Computyper, and electronic invoicing machine 
which works from a punched paper tape program. 

For retailers and others using the optical mark sensing 
system on a grid of lines, the DRgoo was demonstrated by 
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Data Recognition Ltd. This is claimed to be a low cost 
system for reading up to 1o inch long documents at the rate 
of 1,000 per hour. · 

Calcomp were showing Fintren, their digital plotter for 
financial trends chart generation, which is able to produce 
bar or line charts of ratios for analysis or decision making. 

The Digiputer from Muldivo, for on or off line com- 
puting work, was also on show. This model, which is really 
a large scale electronic calculator, is priced at £2,375 basic, 
or up to £3,372 with all peripherals. 

Finally, the National Computing Centre, in addition to 
their various presentations, were showing their wide range 
of books on computer subjects as well as their publication 
Computer Courses 69/70 giving details of full-time, evening 
class or day release courses in computers throughout the 
United Kingdom. 





Student 


Roundabout 


ACASS COMMITTEE MEETING 


A MEETING of the Executive Com- 
mittee of the Association of Chartered 
Accountant Students' Societies was 
held at the offices of the London 
Chartered Accountant Students’ 
Society on August 22nd, when the 
following committee members were 
present: C, Geoffrey Morgan, Presi- 
dent; Peter Rickitt, Chairman; Peter 
Williams, Treasurer; Ann Dent; David 
Hagan; John Scott-Baird; Tony Cross; 
and Tony Williams. 

Among the matters discussed were 
the arrangements to be made for next 
year's annual conference, to be held in 
Birmingham in March, and a proposal 
to hold, in the interim, a meeting with 
the student representatives of the other 
bodies involved in the integration 
proposals. This meeting will, it is 
hoped| take place in London during 
the autumn. | 

Reports were received from the 
various members of the committee 
and dealt mainly with the educational 
facilities and courses offered Бу. tech- 
nical colleges, and means of increasing 
the flow of information about ACASS 
activities to individual students. ^ ' 





It was reported that arrangements 
for the proposed National Business 
Game '69 are now nearing com- 
pletion, though it is hoped that more 
societies will be able to send teams 
than have so far replied to the original 
invitation, 

The Committee proposes to study 
the whole aspect of the training and 
education of articled clerks in the 
future, but as yet the exact terms of 
reference and the scope of such a 
study have not been finalised. 


SOUTH-WEST ESSEX GROUP 


ALTHOUGH final details of the forth- 
coming evening meetings of the 
South-west Essex Chartered Ас- 
countant Students’ Group are not yet 
available, the Group will be holding a 
whole-day course on the subject of 
executorship, including estate duty 
and trust accounts, on Wednesday, 
November 5th. The course will be 
conducted by Mr У. 5.. Hockley, 
B.COM., C.A., F.A.C.C.A., and will be 
mainly suitable for those studying for 
the Final Part I examination, and 


especially students taking the examina- 
tion in November. 

The course will be held at the Angel 
Hotel, Ilford, Essex, which is also the 
new meeting place for the Group’s 
evening meetings. Lunch, value 125 6d, 
will be available for the price of 7s 6d, 
and coffee and biscuits will be served 
during the morning and afternoon 
sessions. 

The Badminton Club will resume 
its meetings on Monday next, Septem- 
ber 8th, at the Lansbury Adult. 
Evening Institute, Mile End. New 
members will be welcome. 


MOST PRINCIPALS FAVOUR 
STUDY LEAVE 


Many principals in the Sheffield area 
are in favour of articled clerks having 
time off for study periods, but it 
would appear that a very high pro-- 
portion take little interest in the 
activities of the student society of 
which their articled clerks 
members, according to the results of a 
questionnaire circulated recently by 
the Committee of The Sheffield and 
District | Chartered Accountant 
Students’ Society. 

In answer to the question ‘What до 
you think your principal's attitude 
would be to having time об“, 58 per 
cent stated that their principals were in 
favour and 42 per cent said they were 
against the idea. With regard to the 
principal's interest in the Society's 
activities, 70 per cent were not inter- 
ested and only 30 per cent were. 

In reply to the question 'Do you. 


. attend Saturday morning lectures?’, 


students replied as follows: Regularly, 
29 per cent; Occasionally, 35 per cent;- 
Never, 36 per cent. To the question. 


are , 
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‘Should lectures be replaced by one- 
day courses, week-end courses, or 
. neither?', the respective answers were 
66 per cent for one-day courses; 14 
per cent for week-end courses, and 20 
per cent were not in favour of such 
courses at all. 

It would be interesting to know 
whether other student societies have 
carried out similar surveys and, if so, 
whether the pattern was similar to that 
which has emerged from Sheffield's 
questionnaire. 


` LONDON STUDENTS’ ANNUAL 
DINNER 


Tis year's annual dinner of The 
Chartered Accountant Students’ 
Society of London will be held on 
Monday, December rst, at the London 
Hilton Hotel, Park Lane. 

This well-established function will 
be the fifty-sixth in the history of the 
Society at which prominent members 
of the profession as well as many 
distinguished guests will be present. 

Applications for tickets should be 
made to the Society’s secretary, 43 
London Wall, London ЕС2. 


GOLF 


Birmingham Last Pair Win on 
17th Green 


Some months ago a golf match was 
arranged between the Birmingham 
Chartered Accountant Students’ 
Society and The Chartered Account- 
ant Students’ Society of London and 
it was decided that the venue should 
be Berkhamsted Golf Club. The 
competition was played by ten mem- 
bers of each Society on August 15th, 
and the result was a win for Birming- 
ham by eight games to seven. 

After the morning singles, which 
were halved five games each, five 
games of greensome were played and 
it was not until the last game reached 
the seventeenth green that Birming- 
ham knew that they had won three 
games to two. The course proved 
difficult as was proved by the fact that 
60-odd balls were lost over the day! 
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Results (Birmingham names first): 
Morning Singles 

L. Davies lost to R. Walters .. (8/7) 
N. Timson beat N. McCorkell (2/1) 
J. Packham beat F. Engineer - (210) 
Т. Deacon beat M. Blythe .. (6/5 
J. Houston lost to D. Newlands .. (6/5 
С. Vero lost to Т. Tyler (2/1 
Т. Wilkinson lost їо B. Tomlinson (1/о 
P. McLintock beat К. Walton (4/2) 


R. Glover lost to I. Emerson .. (alfo 
B. Greey beat S. Waite oe 


Afternoon Greensome 


L. Davies and R. Glover beat B. Tomlinson 
and D. Newlands (3/1). 

N. Timson and B. Greey lost to S. Waite 
and N. McCorkell (3/2). 

Т. Deacon and J. Houston beat D. 
Newlands and. M. Blythe (2/1). 

T. Wilkinson and P. McLintock lost to 
Т. Tyler and I. Emerson (4/3). 

G. Vero and J. Packham beat R. Walters 
and F. Engineer (3/1). 


Win for Liverpool at Hoylake 


Tue Liverpool Chartered Accountant 
Students’ Association beat a visiting 
team from the Birmingham Chartered 
Accountant Students’ Society in a 
recent match played at The Royal 
Liverpool Golf Club, Hoylake. 

A better afternoon could not have 
been wished for — blue sky and slight 
breeze — in fact a perfect afternoon for 
golf on a championship course. 

Birmingham could not match the 


quality of Liverpool’s game and they . 


lost two games to one, Robin Glover 
being their only winner. 
Results (Birmingham names first): 
L. Davies and G. Vero lost to L. Goodwin 
and С. Meadows AGEN 
C. Morgan and T. Wilkinson lost to 


P. Evans and B. Jones (a) 
R. Glover beat B. Wicks (4/3). 


BIRMINGHAM STUDENTS' 
ANNUAL DINNER 


Oxe of the best attended events in The 
Birmingham and District Chartered 
Accountant Students’ — Society's 


calendar is the annual dinner which’ 
this year is being held on October 31st, 


at the 'T'op Rank Suite, Dale End. 
The venue is a new one. For the 
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past 40 years the dinner has been held 
at the Grand Hotel, but as a result of 
the hotel's closure last June, modern 
surroundings will take the place of the. 
Edwardian splendour ‘of years gone 
by’. 


COURSES FOR ARTICLED 
CLERKS 


A USEFUL booklet has been issued by 
The Institute of Chartered Account- 
ants in England and Wales setting out 
a list of courses available at 54 colleges 
throughout England and Wales for 
newly articled clerks and those taking 
the Intermediate and Final Parts I 
and II examinations. 

The main emphasis in the booklet is 
on courses at later stages of articles 
with particular reference to the exam- 
inations, and many of the colleges 
provide a series of comprehensive 
courses on the basis of study leave and/ 
or day release. ЈЕ is stressed that 
students who are not undertaking a 
nine-month, full-time course should 
attend an introductory course at the 
earliest stage of articles or even before 
articles are commenced 

Fees are moderate as the colleges 
listed in the booklet are all within the 
public educational system. Obviously 
there will be some fee variation based 
on the age of the student and the 
length and nature of the course. For 
example, in many instances no fee will 
be required for a student under 18: in 
others, the normal fee for an intro- 
ductory course ranges from {£3 to 
£5. Fees for those taking courses at 
later stages in their articles may be 
marginally higher. 

It is stated that the Council of the 
Institute expects principals to send 
their articled clerks for courses at the 
appropriate stages in their service, and 
the organization of the courses is 
designed so that a principal will have 
no difficulty in fulfilling this obli- 
gation. 

Copies of the booklet are available 
on request from The Institute of 
Chartered Accountants in England 
and Wales, City House, 56-66 Goswell 
Road, London ЕСт. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01—834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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PROFESSIONAL NOTICES 


ANNAN, ІмрЕҮ,  MORRISH АМР 
' PARTNERS, of 4 Horsefair Street, 
Leicester, announce that the partner- 
ship has been extended to Derby and 
Nottingham and that Messrs R. J. 
. ELLISON, F.C.A., P. Н. PALMER, F.C.A., 
Н. R. V. RirEY, F.c.a., and К. C. 
TURTON, F.C.A., have been admitted to 
the partnership. 

ANNAN, Impey,  MORRISH AND 
Partners, of 12 Newhall Street, 
Birmingham 3, announce that Messrs 
P. Н. B. CADMAN, M.A., a.c.a., В. J. 
ELLISON, Р.С.А., and G. М. SMITA, 


А.С.А., have been admitted to the 
partnership. 
ANNAN, Impey, MORRISH AND 


PARTNERS, of 23 Clyde Road, Dublin, 
announce that Messrs R. J. ELLISON, 
Е.С.А., and A. Н. I. HEARN, Р.С.А., 
have been admitted to the partnership. 

ANNAN, Impey, MORRISH AND 
Norsron, of Р.О. Box 498, 12-16 
Booth Street, Manchester 2, announce 
that Messrs К. J. ELLISON, Е.С.А., and 
Н. Ho tt, F.c.a., have been admitted 
to the partnership. 


ANNAN, Impey, MorrisH AND 
Partners, of 43 Shoe Lane, London 
EC4, and ANNAN, ĪMPEY, MonnisH 
AND Associates of the same address 
announce that the two partnerships 
have been merged under the name of 
ANNAN,  IMPEY,  MORRISH AND 
Partners. Messrs R. J. ELLISON, 
Р.С.А), Н. W. NORMAN, F.c.a., and 
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J. A. OLIVER, F.c.A., have been 
admitted to the partnership. 


ARTHUR YOUNG McCLELLAND 
Moores & Co, Chartered Accountants, 
announce that Mr Bruce W. M. 
JOHNSTON, C.A., has been admitted to 
partnership in Dundee with effect 
from September 1st, 1969. 


Moore, STEPHENS & Co, Chartered 
Accountants, of Bucklersbury House, 
Bucklersbury, London EC4, announce 
that Mr WirFRED E. RIDSDALE, F.C.A., 
has retired from the partnership after 
almost fifty years with the firm. Also, 
for reasons of health, Mr Cuanrzs C. 
HAYMAN, F.C.A., retired on August 
3186, 1969. 

'TURQUAND, YouNGS & Со, West of 
England Firm, announce that their 
senior partner, Mr Н. A. SNELL, F.C.A., 
has retired from the practice with 
effect from August 31st. Mr SNELL, 
who has completed 55 years in the 
profession and with the firm, including 
its predecessor Wang, Warp & Co, 
will continue to be available in a 
consultative capacity. 


APPOINTMENTS 


Mr A. N. P. Brown, F.c.A., chairman 
of Bradleys of York Ltd, has been 
appointed a consultant to P. R. 
Grimshawe & Co Ltd. 


Mr Bryan Lund, A.C.A., previously 
of Norcros Ltd, has been appointed 
financial manager and secretary of 
M. & 5. Shifrin Ltd, a member of the 
Norcros Group. 


Mr T. Brian Maxwell, А.С.А., has 
been appointed a director of Anderson 
& McAuley Ltd, Anderson & McAuley 
GB Ltd, and Supermac Ltd. He 
retains his position as secretary of 
Anderson & McAuley Holdings Ltd. 

Mr О. Н. E. Pelczer, Е.С.А., has 


been appointed managing director of 
Wynne Film Production Ltd. 


DOUBLE TAXATION: FINLAND 


The Double Taxation Convention with 
Finland, which was signed on July 
17th, was published on August 28th as 
a schedule to a draft Order in Council. 





AUCTIONEERS, SURVEYORS & VALUERS - 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
| SINCE 1807 | 
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SOUTH WALES AND 
MONMOUTHSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 
Computer Seminar 


On October gth, the South Wales and 
Monmouthshire Society of Chartered 
Accountants are holding a seminar on 
the use of the services of a computer 
bureau in dealing with the pre- 
paration of accounts from incomplete 
records, and the maintenance of a 
practising accountant's office time and 
cost records. 

The speaker will be Mr К. Banks, 
B.SC.(ECON.), of the Computer Bureau 
Services (Cardiff) Ltd, and the seminar 
wil be held at the Dragon Hotel, 
Swansea, commencing at 7 p.m. 


PRACTITIONERS' SERVICE TO 
THE FAMILY COMPANY 


А residential course on "The prac- 
titioner's service to the family 
company' is to be held by the South 
Eastern Society of Chartered Ас- 
countants from September 18th-zoth 
at the University of Sussex. The 
programme will include thirteen one 
hour papers covering all aspects of the 
subject, a case study and discussions in 
small syndicates, and a summing up 
and brains trust in open sessions. 

The course — the first of its kind – is 
being presented by Pannell Fitzpatrick 
& Co under the sponsorship of The 
Institute of Chartered Accountants in 
England and Wales and will be open 
to all members of the Institute — over 
100 members are expected to attend. 
If the course is well received it is 
hoped that it can be repeated at other 
centres throughout the country. 


CROYDON AND DISTRICT GROUP 
OF CHARTERED ACCOUNTANTS 
The opening meeting of the Croydon 
and District Group of Chartered 
Accountants for 1969-70 will be held 
on October 13th, at 7 for 7.30 p.m., at 
the Old Whitgiftian Club, Croham 
Road, Croydon, when Mr R. O. A. 
Keel, F.C.4., a member of the Council 
of the Institute, will answer questions 
on the development of the accountancy 
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profession and speak on "Ihe work 
and organization of the Council of the 
Institute’. 
. : Readers wishing to attend the meet- 
ing should contact the secretary of the 
Group, Mr T. B. Crawford, F.c.a., 
A.T.LL, Parker, ‘Crawford & Co, Char- 
tered Accountants, 56 Leslie Park 
Road, Croydon, Surrey, telephone 
01—564 0104.. 


INSTITUTE OF INTERNAL AU DITORS 
Tenth West European Conference 


Tenth in the series of annual confer- 
ences to be arranged for chapters con- 
stituting the West European Region of 
the Institute of Internal Auditors — 
principally in the UK ~ this year's 
event is being held from September 
24th to 27th at The Worcestershire 
Hotel, Droitwich, under the aegis of 
the Birmingham Chapter. 

'The programme of stimulating and 
thought-provoking papers reflecting 
the conference theme, ‘Forward into 
the Seventies’, is as follows: 

‘Budgets and profitability – demands on 
the accountant in the next decade’, 
by Mr C. Payne, F.C.A., F.C.W.A., 
F.C.L.S., financial director, Charrington 
Gardner Lockett & Co Ltd. 

*Economic and financial opinions for 
the 70s’, by Mr W. Hyde, F.A.C.C.A., 
F.C.W.A., С.І.САЅ.Е., director, J. Henry 
Schroder Wagg & Co. 

‘Commercial fraud’, by Detective Chief 
Inspector Р. ЇЧ. Mincher, Commer- 

- cial Branch, Birmingham CID. 
‘Operational auditing’, by Mr А. J. 
Geisler, B.5., C.P.A., assistant general 
auditor, Rootes Group. 

‘Human relations’, by Dr H. K. 
Gallagher, M.B., CH.B., D.P.M., senior 
registrar in psychiatry, Glasgow 
Southern Hospital: 

‘Computer development’, by Mr G. E. 
Hardwick, A.c.1.s. » computer manager, 
· Dunlop Co Ltd. 

‘Management in the 708 and audit 
implications’, by Professor J. H. 
Samuels, B.COM., F.A.C.C.A., Graduate 
Centre for Business Studies, Bir- 
mingham. 

The business sessions include syndi- 
cate discussions and question periods, 
and there will be a supporting pro- 
gramme of social events with special 
arrangements for accompanying ladies. 


FOR С.А. 
EXAM 
PASSES 


THE 


ACCOUNTANT 


Attendance is not confined to mem- 
bers, and the charges — inclysive of 
accommodation — are: members 18 
guineas; non-members 19 guineas; 
accompanying ladies 17 guineas. Regis- 
tration forms or further information 
from Mr R. W. Lenton, c/o Truflo 
Plastics Ltd, Cheston Road, Birming- 
ham 7. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 

The monthly meeting for Bible read- 
ng and prayer will be held at 1 p.m. 
on Monday, September 8th, at the 
Church of St Peter-upon-Cornhill, 
London EC3 (entrance in Cornhill, 
near Gracechurch Street). The Scrip- 
ture for reading and thought will be 
Ephesians, Chapter 6, verses 5 to 9. 


ANNOTATED TAX CASES 


Part 7 — the concluding part — of 
Volume XLVII of the Znnotated Tax 
Cases, edited by Mr Peter Rees, Q.c., 
of the Inner Temple, is now published 
and contains reports, with notes 
on the judgments, of the following 
cases: Cadogan's Settled Estates Co v. 
CIR (ChD); Dickinson v. Abel (ChD); 
Tomlinson v. Glyn's Executor and 
Trustee Co and Knox (ChD); Pritchard 
v. M.H. Builders (Wilmslow) Ltd 
(ChD); Day v. Williams (СКР); 

George F. Smith © Co Ltd v. Furlong 
(ChD); Secretary of State for Employ- 

ment and Productivity v. Swift Travel 
Services Ltd (QBD); Earlham Colour 
Studios Lid v. Minister of Labour 
(QBD); Minister of Labour o. Expamet 
Contracts Lid (ОВО); MacVeigh v. 
Arthur Sanderson & Sons Ltd (ChD); 
CIR v. Kleinwort Benson Lid (СЫП): 

Pendleton.v. Mitchells & Butlers Ltd 
(СР). 

'ТҺе index of cases and subject- 
matter for the volume will be published 
shortly, after which the volume may 
be bound. 

The annual subscription is 805 


‘post free, and the publishers are Gee & 


Co (Publishers) Limited, 151 Strand, 
London WC2. 
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THE INSTITUTE OF MUNICIPAL 
TREASURERS AND ACCOUNTANTS 


Return of Rates 1969—70 


Details of rate levies of 826 local 
authorities in England and Wales 
are given in the twenty-fourth annual 
return of rates, recently published by 
The Institute of Municipal Treasurers 
and Accountants. Figures are included 
for all county boroughs (83), London 
boroughs (32), the City of London, 
and a representative selection of non- 
county boroughs (178), urban dis- 
tricts (219), and rural districts (314). 

About 95 per cent of local authorities 
show an increase over 1968-69; 3 per 
cent show no change, and 2 per cent a 
decrease in rate levies. Domestic 
ratepayers in one-third of local authori- 
ties are paying no more rates this 
year than last, and the tables embraced 
in the return show comparative re- 
ductions in domestic rates payable 
which over the past three years have 
progressed from 5d in 1967-68 to 
Is 3d in 1969-70. 

Copies of Return of Rates 1969-70 
may be obtained from the Secretary, 
The Institute of Municipal Treasurers 
and Accountants, 1 Buckingham Place, 
London SW, price 30s each. 


‘LETTERS REQUISITORY’ 


Solution to the Holiday Crossword 
compiled by Kenneth Trickett, F.c.a., 
which appeared in last week’s issue. 























The omitted letters spell out 
WRITTEN-DOWN VALUE. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 an 
of postal tuition agis gu € че 000 passes, it the 


assures your success in all 


in Dankie, B Book-keeping, Civil Service, Computer 
Government, Secretaryship, etc. 


principal Accoun 
Appreciation, Costing, ОСЕ CE ins теа Law, Local 


Free 100-page book (without obligation) om application to Careers Adviser 


THE RAPID. RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON SW19 


Member of the Association of British Correspondence Colleges. 
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А credit factoring agreement can 
score a financial bull’s-eye for you and 
prove the most valuable asset in your 
whole financial armoury. This is 
particularly true when your agreement is 
with Shield Factors because we are the 
largest independent factoring house, not 
linked to any one finance company or 
clearing bank, and the additional cash 
flow we provide is only limited by your 
volume of sales. 

With this assurance of additional 
working cap ital also comes protection 

again bad debts and freedom from the 
workload of your debtors’ ledger. 

Full particulars of Shield service are 
given in the booklet “Credit Factoring”, 
a copy of which is waiting for you. Please 
write or phone (asking for Mr. Е. R. 
Salinger or Mr. E. S. Davis) and this 
detailed booklet will be sent to you 
by return. 





- vh. T 


SHIELD FACTORS. 


Plantation House, Mincing Lane, 





LIMITED - 
The Independent Factoring People 


London, E.C.3. 


Tel: 01-623 3701 


Owned by ЇЧ. M. Rothschild & Sons, African 
Ert USES 
Ley зац mance Corporation 


Co. 
Sur tae cee 
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Quick- switch business machines are ~ multi- -programming feature enables : From adding РЕА л complete’ | 





essential to maintain maximum a broad range of routines to be computer systems, Burroughs have „> 
efficiency during the changeoverto X carried out with minimum operator the widest range in the world.. 2. 
decimals. But the machines you buy effort. Automatic form alignment ’ May we help with your decimalisa- E 
now must also have the advanced carriage, another Bürroughs plus, tion problem ? E s 
features that will íncrease productivity gives up to 1996 more productivity. па пина жы иы NNNM ише инн жени SUN UU эана ERN 


ali through the Зеуепшез the unique Апа theavailability of a Burroughs . To Burroughs Maehines Limited (Desimal División), 
· features of Burroughs ABC machines. dual printer further increases J estore oes, Bath Read, Gragford; Hoanalow, 
' Take ABC accounting machines productivity by doubling print 


| Please send mea fres ol your Brochure А 
The ABC of Dect 
= example: о unique ` . capacity. ` 
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CHARTERED ACCOUNTANTS (Holborn) 


ications om s паде r (qualified or 
ша) апі t assistants. 
Excellent starting ite ы offered commen- 


experience. Luncheon yo 
Three weeks’ holiday р.а, The pasts are рег- 
manent and offer a broid experience of a 
de variety ‘of, work. ear ig léave available 
n finalist prior to exams. — Write with full 
to Box СА 6529. 
CHARTERED | ACCOUNTANTS in tho 
City require senior staff, preferably qualified, 
to take charge of audits of varying sizes. 


Salary about £2,000 p.a., pension scheme. — 
Details "linn Tad cis 


CHARTERED ACCOUNTANTS. 
If you are seeking senior audit positon ina а 
ding med EGET 


pore апа expan 
to а partner; an 


direct responsibill 
office in a quiet part of e City peat oe 


рег ann apply in own hand- 
йв, to Box CC 1987. 
CHART 


directly responaib| partners. 
Responsible and interesting DURHODE with 
excellent opportunities for advancement. — 
Please send details to J. Dix Lewis, Caesar, 
Duncan & с 112-114 Cannon Street, 
London ЕСА, or telephone 01—626 6901. 
CITY CHAR ACCOUNTANTS re- 
quire experienced person to manage personal 
and company taxation matters, may well 
suit ex-Inspector of Taxes. Salary about 
per annum plus non-contributo: 
pension after a year. — Write Box СС 19 
CITY CHARTERED ACCOUNTANTS re- 
quire young qualified accountant for’ a 
responsible position in an expanding piac: 
tice. There aro excellent prospects of 
motion for the right man. ~ P Bos ec 2073. 





COMPANY TAXATION, ~ An experi- 

qualifled assistant 1s required by 
City chartered accountants for company 
taxation and trust work. Commencing 
salary £2,500-£3,000 for the right man 
according to age, experience and suit- 
ability. This is a responsible position 
offering good opportunities. Annual 
review. Three weeks’ holiday. Luncheon 
vouchers. Pension scheme. — Write giving 
full [particulars to Box ст 7804. 


‚ DATA PROCESSING 


London firm of Chartered Accountants 
requires experienced man to lead its 
E.D.P. audits. S negotiable. from 
£2,750 but tbe man is more опале 
than the price. – Write Box DP 7 


EXPERIENCED SEMI-SENIOR required 
by chartered accountants with varied 
d еа practice. Attractive salary and 

Sposi an with ample scope for re- 


ity and initiative, — Apply Messik, | ^ 


cman & Co, 73-15 Mortimer Street, 
London Wl. 

EXPERIENCE. -- Time spent in obtaining 

d: practical experience in сре audit field 

s never wasted. For this, ‚ good 

working conditions and в competitive 


salary related to ренке write to Box 
1985. Ке 


and semi-seniors needed 

by chartered Accountants in Victoria 

l. Excellent experience with wide 

variety of work and responsib 

couraged, Examination study leave 

given. Initlal! salary in the region of 
£l „500 per annum. — Box FA 7808. 


GODALMING, SURREY. - Professional 
office requires finalist A.C.A. or А.А.С.С.А. 
as personal assistant to partner. This.is a 
yomg and rapidly expanding accountancy 
practice with every opportunity offered for 
pe to partner level for correct person 

t is suggested that the applicant be at least 


ears of age and be at 
BEC per annum or more. eon аге caning 


to write with full details of your e ence 
and fication etc. to Box GS 
'UATES – TAXATION, ~ Graduates 
with Revenue tax experience req by 
chartered accomntants In Londón and Bin 
mingham offices — three-year articles offered 
with first-class salaries and all-round experi 
ence, — Pleaso reply to Box GT 1950. 
GUILDFORD HARTERED ACCOUNT- 
ANTS гадое qualified КЫРУ и ү 
en senior for bro gene an 
rd practice work. Excellent working 
conditions, adjoining car ратк. ~ Box ОС 


HOLBORN CHARTERED - ACCOUNT- 
ANTS have a vacancy for a senior assistant 
in their expanding practice, Suitable for a 
zomr lifed accountant or older ex- 

unqualified person. Salary in excess 
SER. „000 2n 8292 but subject to experience. 
= Вох Н 
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bs NES WATTS, BECKLEY AND 
have ааа their 


NEN and Reading Offices. 


AUDIT MANAGER (SLOUGH) to 
supervise the work of a block of audits 
many of which involve regular attend- 


- ance and preparation of interim manage- 


ment accounts. Should be qualified or 
finalist. 


` PERSONAL’ TAXATION ASSIST- 
ANTS (SLOUGH AND. READING) 
who should have 3—5 years’ of 
personal tax work. Institute of Taxation 
examinations encoura 


SENIOR AUDIT | CLERKS 
(LOUGH „АМО READING) with 
several years’ experience of audit and/or 
incomplete record work. Scope for 
experience in all fields of Accountancy. 


Thess posts offer fine prospects of 
advancement and security with a firm 
that has grown considerably in recent 
years. Salaries, of course, are excellent. 


Written applications Юю ал Partner, 
2 The Grove, Slough, B 





HASTINGS CHARTERED AC- 
COUNTANTS kave a vacancy e a 
senior to accept responsi 

for a varied block of accounts. A workin 
knowledge of taxation is required. aot 
working conditiona in modern offices. 
Contributory Pension Scheme. Anyone 
who. thinks ће has the necessary experi- 
ence and knowledge and is interested in 


‚а position in an expanding and pro- 


gressive firm write to the Staff Partner, 

Mannington, Bishop & Briant, Queens- 

bury House, Havelock Road, Hastings, 
ussex. 


HOLBORN 


‚ Qualified accountants are required for 


taxation and auditing. Above average 
salaries for those who prove themselves. 
Worthwhile prospects for the able 
accountant making the profession his 


career. 
Box HQ 7906. 





LAURIE & COMPANY 
Accountancy ‘Appointments 


£3,000 MANAGEMENT ACCOUNTANT 
Excellent promotional А] prospec’ ospects for a 
qualified man ly A.C.W.A.) 
with large Wah Distributors. 
Duties include full range management 
accounting functions with emphasis on 
budgetary control. 


£3,000 MANAGER 

Qualified таяп, either пољ апдјог 
А.В, required as Manager of а private . 

Merchant Bank. Jt is essential t he 

should have had a minimum of 6 years in 

banking and be used to movement of 

money. 

#2,500 ACCOUNTANT 

Responsible to M.D. for entire account- 

ing functions of Building Contractors. 

First-class opening for а qualified 


TO £2,500 ACCOUNTANTS 


City group with diverse interests need 
two qua men to fill new posts within 
the о ization. (1) primarily engaged 
in sting in preparation of manage- 


ment information and (2) dealing > 

subsidiary and group accounts. 

TO £2,250 ACCOUNTANT 

Young qualified man (or finalist) re- 
quired by Heating Engineers WC1. He 

Gould act as financial analyst assisting 

management accountant in Ноп 

of accounts, appraisals, in ations, 

advising on systems. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909. 


91 Moorgate, London о 
01—606 6301 


LIVERPOOL. – Medium-sized firm of 
chartered accountants require senior clerk 
who will assist in administering the office. 
Attractive salary according to ability to 
relieve partners of detail. - Box LM 997, 
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TAXATION 


AUDITING — | 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels In diversified 


practice, reporting 


irectly to Partners. 


Competitive 


salaries, bonuses, non-contributory superannuation, life 
. Insurance cover (non-medical up to £8,000). ~ Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 


Buchanan House, 24-30 Holborn, 


London ЕС1 


(Chancery Lane Station 50 yards). 
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‘LANCASHIRE AND YORKSHIRE 
£1,600-£1,800 per annum offered (0. 


Гоше Chartered Accountants resident 
n or near principal citles of Lancashire 
Y Expanding 


апа о! practice 
offers good prospects, interesting and 

varied e: ence; generous holidays; 
there are also vacancies for finalists (who 


are offered adeguate pal paid eer d ехе 
~ Box 





MAIDSTONE CHARTERED ACCOUNT: 

ANTS invite applications from qualified and 

unqualified senior and or clerks. — 

Please write giving brief details of experience, 

age and salary required to Messrs Larking & 

Larking, Cornwallis House, Maidstone, 
ent. 


MANAGING CLERK 


Finalist recently qualified or experienced 
senior required small but rapidly 

expanding Chartered Accountants, 
Landed W1. Good salary and prospects. 
Box MC 7864. 








MANCHESTER 


Chartered Accountants require an able 
senior assistant, a qualification 15 not 
essential neither is age a bar if ex- 
perience is adequate. Salary will be fully 
commensurate with the ability of the 
licant who obtains the appointment. 

И РЇсазо write full details to Bax MC 7890. Y 





MANCHESTER FIRM OF 
CHARTERED ACCOUNTANTS 
E require 
CHARTERED ACCOUNTANT 
preferably with 2 years’ post-qualifica- 
tion experience. Commencing salary 
dependent upon experience but not less 
than £1,850 p.a. Varied practice offering 


. ко for advancement. 
Бох МЕ 7814. 





MANCHESTER OFFICE of Barton, May- 
hew & Co, require a young chartered 
accountant to handle a personal programme 
of sudit une related pager Fork han 
respo direct to partners; sho 

be conversant with modern: techniques and 
staff; salary up to 5200 


MEDIUM-SIZED FIRM of chartered ас- 
countants s Grane area) require assistant to 
partners to supervise audits and audit staff. 
Ability and application more Important than 
age or апа tions. — Reply, stating age, 
ence and salary required, to Box 
1958. 





NEWLY QUALIFIED 
d lc ACCOUNTANTS 


be pleased to meet you. 

We have positions available where 
young men and women can take ad- 
vantage of the opportunities offered ina, 
variety of professional work in which 
computers and modern accounting and ` 
auditing ee ues can be seen at first- ` 
hand in the nment of some of the 
largest Midlands industrial groups. 

Starting salaries are and pros- 
pects for promotion excellent. Т) 
courses are arranged by a full-time 
training officer resident in Birmingham. 
There аге also opportunities to transfer 
оо gvérscas offices or specialist depart- 


ве write wlth brief od of your 
career to date to Box NQ7 





OXFORD CHARTERED ACCOUNTANTS 
have vacancies for nowly qualified and more 
experienced accountants. Five-day week, — 
three. weeks’ annual holidays, pension 
scheme. Varied experience available in large 
practice.'Vacancles also exist in farms and 
estates departments for persons wishing to 
specialize. — Applications to Staff Partner, 
Thornton Baker & Co, West Way House, 
Elms Parade, Oxford, .or telephone Oxford 
4847 


1. 
QUALIFIED ACCOUNTANTS required ed by 
Bristol office of Peat, 

& Co. Vacancies currently avall Ae offer: a 
wide expérience of audit, investigation and 
taxation work. Introductory courses are 
available and excellent salaries and other 
benefits are offered. — es to Staff Partner, 
5 Unity Street, Bristol 1 5HN. 


nm 











Marwick, 
» vacancy in their London office for an 


accountant wishing to tako up a senior 
n involving all aspects of Unit 
rust.work. Previous experience in а 
ан office, but not ot necessary 
of Unit Trust work, is deeirab 
position will ue a mlay omma пива 
surate with age, abili 
z Applicadons sho be rend t to 
taff Partner, 11 PONE: Lane, 
London EC2. 


September 6th, 1969. 
MANAGEMENT ACCOUNTANT 


(DIRECTOR DESIGNATE) 


for an expanding public company near near Manchester, specialists in their fiel manu» 
facturing and marketing for the upholstery, soft farnishing and fashion industries. 

will be negotiable about £2,300 р.а. but more might bo paid exceptionally. 
Preferred age 30-35. 

This is a new appointment responsible to the Deputy Managing Director. The 
first priority will be to instal a modern management accounting system 
preparation of budget and costing information; thereafter full responsibility 
assumed for the financial function. It is en dha appointment to the Board wil 





confidence has been establi 


includi. thara 


be made within two years or сагћег if mu! 
Candidates must be Байый Scconn tents, preferably A.C.W.A. and, ideally, with 


about 5 years’ ind: This must have included budgetary control and 
the extraction of costing Information. 


WEST END CHARTERED ACCOUNT- 
ANTS require a senior assistant. Although a 
qualification is not essen 


| — Apply 
| Sat Partner, 5 Unity Street, Bristol Bat 
| $ џ tial, охрепепсо 
| within the profession is. The position will 


| RAYLEIGH, ESSEX, chartered accountants 
reqoire audit clerk experienced in incomplete 

















also tax assistant. — Details of | command an excellent and carry Ploase write briefly in first instance, quoting Referesice No. 3940 to: 
» experience and salary to Box RE 2053. partnership prospects. – Apply Box WE 2089. 
bat Tou ASHLEY ASSOCIATES LIMITED 
Fr , RECENTL ALIFIED PETER HOUSE, MANCHESTER 1 
Se 8 ACCOUNTANT - COMMERCE RETAINED TO ADVISE ОМ THIS APPOINTMENT 
CN ' от The strictest confidence will be observed and 
FINALIST AND INDUSTRY no detalls of candidates will be passed to 
by medi ase clients without candidates’ permission 

| required medium sized o AND АТ; 6 CURZON PLACE, PARK LANE, LONDON W1 * 
| Manchester Accountants: ~ * * 

ivo pal deals ing at А BRIGHT YOUNG MAN 

£1, р.а., excellent experience required as 





ASSISTANT ACCOUNTANT 


by large private company in Kensington. 
Opportunity to obtain experience in 
computers, budgetary control and credit 
control. ~ Apply, giving full particulars 
gf ago zo, experience and present salary, to 


RECENTLY-QUALIFIED 
CHARTERED ACCOUNTANT 


Tho Wolverhampton & Dudley Breweries Ltd require a recently qualified Chartered 
Accountant to join their Head Office management accounting team. His duties will 
be varied and will include р! n of accounts of the Group, taxation and systems 
review, He will report to the Secretary and will be based at Wol 


Attractive conditions of employment will be offered and assistance with relocation 
expenses will be given. 


Apply in writing shiney priet dotata to G. C. Gladstone, The темени 





| SEMI-SENIOR’ AUDIT CLERK uired 
by City chartered accountants (near 2 
~ pool Street). Must have some years’ 
. ence'.of audit work, incomplete E 
taxation, etc. Good progressive 
prospects. Salary, luncheon vouchers, 
-according to ago and experience but not pue 
Ero per annum. ord Box 


A.C.A. ASSISTANT TO CHIE АС; 
COUNTANT (23—28), with at least on 
post-qualificatlon experience in profess А8 ог 
commerce required to help prepare 
consolidate они of subsidiaries, tax 


Valters and free life cover. — erz Sorvices 
Provincial Chambers, London $917. Bureau 102 Cranbrook deg Шога, Essex. 
.SENIOR ASSISTANT (qualfed ог um | @ 


TUBE INVESTMENTS 


LIMITED 


an advanced engineering group 








ACCOUNTING VACANCIES 


ACCOUNTANT: We тейге аз а newly, qualified Accountant to assist the Accounting 
Services Manager. Не In carrying out ae relating to Internal Audit, 
Costing and Syst: Systems Tivestigation including Com; 





а good knowledge of in- | 2counts t and to assist directors 
| В in their expansion programme. Commencing 
рана e EN salary £1, 500-21, per annum, – Write to 
| accountants in SE. Lincs. Box AR 1952 
| 


ACCOUNTANT 


Computer Consultants require a young 
Accountant, not necessarily qualified, 


| ter Projects. There are oppor« 
; роо, nal taxation. ual Б gh а sot towards a professional tunities for gaining knowledge and experi ООСАР procedures. 
t and progredi ost. Pension n would be desirable. The 
Scheme. Fi weeks’ post covers a wide range of duties in- 


ACCOUNTANT: Nears looking for a man sistas ad op ence in Accountin 

but who has not qualified. А background knowled; subject is essen! 

Suitable candidates will probably be in the age range of 25—45 years. 
wo are prepared to pay a good salary to the suitable man. 


company and assist- 

n computerisation of 

records. The successful applicant must 
be able to work with a minimum of ' 


icis ERU development of budgetary . 
return for this 
anco with 


Seat & В rth, 62 
s on utterwo Brook Street, 
Ma on 





W1, or telephone 01-499 8291 (Mr 
; supervision aa would be expected to Please apply: 
: Wi oe WE 1 t | 
А | rapidly не салын у 4 Personnel Manager TUBES LIMITED 


е 
the region of #1, 750 p. p.a. У with usual 
Nate ivi ' London E aad experi- 

to giving of age ап le 
ence to date to Box AC 7790. 


COMPANY 
CHIEF 
ACCOUNTANT 


A national company group of Building and 
Civil Engineering Contractors with Head 
Office in London, wish to appoint a 


Rocky Lane, Aston, | 


TAXATION Birmingham, 6. 


у, A-tow vacancies exist In the taxation , 
department of Thomson McLintock & 
í Co for both senior and semi-senior staff. 
„ АррШсапіз for tho senior post should 
„“ have had at least two years’ в 
- ence in company tax. For those 
"E hing to make a career in the profes- 
sion on tho tax side, these openings carry 
< competitive salaries and good prospects 
| t of advancement. Write to the Staff 
- ^ ; Partner, 33 King William Street, London 








This is an executive position with an алаа nding con company 


which requires the applicant to be an experi and com- 
mercially minded Accountan preferably in the'age range of 
32-45, with Building or Civi ing Industry experi- 

ence. He must show enthusiasm ead the drive and 
ability to establish modern financial and ‘up to date’ manage- 
ment controls, and to administer their development accord- 
ing to Group and Company needs. 


Tho Chief Accountant will be expected to contribute towards 
company policies. and formation within a progressive 
management team. 


Basic salary to be arranged by negotiation, but an approxi- 
mate les level of £3,000 per annum is anticipated plus allied 





TAXATION. - 
ant required by Ассо 
, Office in NW. Kent for high grade 
personal taxation work.’ Duo to de- 
> centralisation by yore 
the ret iid arises of workin 
surroundings outside the 
Vacancy exists for malo or fe e 
, assistant capable of wo 
* initiative on all aspects personal 
taxation. ification is not essential, 
| but some expérience of company taxa- / 
iles ton an advantage. There шоа nom- ` 


Apply in confidence 10: 
The Chairman and Managing Director 


I." three weeks annual boli Sal Box CC 10589 i 
| negotlablo but approximately £1,600 600 р.а. Company Chief Accountant. 2 
i X: " 
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E “ACCOUNTANT . 





_ LONDON AND ENRICO rmn: 


E ` DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 У LI 


AUDIT . GER ~ well established medium-sized 
Tondon firm — public company experience essential, 
,UOO р.а. 


AUDIT MANAGER ~ medium-sized , 
firm, modern auditing techniques ied erpanding City 


AUDIT MANAGER - qualified accountant minimum 
Т managerial position with largo City frm; 
р.а. 





RECENTLY QUALIFIED ACCOUNTANT - oppor- 
tunity to generally broa: experience and Computer 
ме ин [hose d 
£2,000 p.a. l - 

OR PaRi finalist, d " partnership prospects с 
ant or E e р 
initial salary negotiable to #2,250 p.a. 
PARTNERSHIP -- City ctitioner, well established 
Prop clientele; Vidal salary salary negotiable up to 
{ 00 ра. | 


CONTINENT -- We currently have а Bumper of posi- 
tions available for recently qualified and experienced 
unqualified accountants; work covers sophisticated man- 


agement accounting techniques operated’ by British, 
American and! Continental ствасіашопа; commencing 


salaries negotiable £2,500 – £3,500 p.a. 


MOZAMBIQUE – Qualified Accountant, Portuguese 
ОБ audit assignments; £3,600 р.а. tax 


PARIS – Recenti рге mms а 
"y ae accountant, ‘erably 
operation; vitium a salary £3,000 р.а. 


RE њој ; eae for pepe ed кый and Рана 


000-£2,500 р.а. tax free. 


Ifyou are bontemplating а change of employment and the portion that you see ш not advertised here 


| 


to a rapidly expanding Group of Companies with an Annual Turn- 
over approaching £5 million, and 700 employees. 

He will be a Chartered Accountant, and will be responsible 

` primarily for the Financial Accounting of the Group, but will be 

expected to possess initiative and to have experience of the manage- 

ment eR secretarial duties associated with а major Company. 





Adequa: 
for the exercise of ingenuity and initiative. 


Salary will be commensurate with the importance of the post 


offered and will be negotiable. 


The successful applicant will be entitled to participate in the 
Company’s generous Pension Scheme and Incentive Scheme. 


Please apply, in strict confidence, to 
The Chairman 
Mount Bridge 


Џ $ 








assistance for the routine work is available, leaving scope 


E. FOGARTY & COMPANY LIMITED 


01-247 3434 (6 lines) 


-TAXATION/TRUST ACCOUNTANT – Old-established 


City firm require taxation senior with 
Trust and Estate work; managerial prospects due to 
pending retirement. £3,000 p.a. i 


PERSONAL TAX ASSISTANT, Р City E 


Sxpérienco with Chartered Ассо 


tants desired; £1,800 


TRUSTS – Assistant to Manager of department required, 
London W1 solicitors; реси oxperionre in Ше ргерага- 
tion of Trust sccounts essential. £2,000 р.а. 


CORPORATION TAX — experienced 
sarily qualifled, to deal with interesting 


' company tax cases. £2,500 p.a. 


TAXATION PARTNERSHIP -- City firm reqüire quali- 
fled man Ped man wita previous experience in tax specialisation, 
Ре а short term. Commencing salary 
р.а. 


TAXATION orperiencod unqualified man to assumo 


iliy in a Vr pair arat personal tax: 


department ~ £2,000 p.a. 
FINANCIAL ACCOUNTANT ~ КОО 
concern; Central London. Finalist consi £1 

р.а. 


ASSISTANT FINANCIAL ACCOUNTANT: London 
head office of International manufacturers; finalist con- 
sidered – £1,800 p.a. to commence. 


ASSISTANT ACCOUNTANT - intermediate qualified 
accountant; ciy office of manufacturing concern; i poe 
tion offers varied and financial accounting 
experience. £1,750 p.a. 


ACCOUNTANT, qualified man with costing experience 
for Essex subsidiary of manufacturing group. £2,500 p.a. 


SYSTEMS ACCOUNTANT: City office of International 
organisa n= successful applicant to re-organize an 
streamline accounting systems. £2,500 р.а. 


there is no charge to applicants for our service. 


Applications are invited for the position of 


Chief Accountant 





‘FINANCIAL ACCOUNTANT to assist Chief Account- 


ant of East London man — some previous 
commercial experience advantageous. £2,250 р.а. 


require recently q 


CHIEF ACCOUNTANT, not necessarily qualified, for 


West End dress manufacturers; Public.Company; export 
am ara 
р. 


ACCOUNTANT - South London Civil Engineers; 
recently qualified accountant to assist Chief Accountant 
in group accounting functions. £2,000 pa. 


ASSISTANT CHIEF ACCOUNTANT: уо qualified 
accountant for City office of food mani еа duties 


will cover full range of managemen! cost and 
Investigation functions. £2,000 p. T PRA 


INTERNAL AUDITOR = аи ај парови аа 
companies; position offers nsibility and 
minimal travel. £1,800 p.a.-]- Tues id 


ACCOUNTANT, recently qualified or finalist for South 
TP entertainment group; computerised accounts ~ 
p.a. : 


MANAGEMENT ACCOUNTANT: : AC.W.A. referred 
rganisation, leaders іа айг а Cy office 


transferring to Kent, Autumn 969; is on - 
budgeting, udgetary control and cash flow; £2,500 ра. 


CHIEF ACCOUNTANT, mature man, preferabl - 
fed, required by North London п research organisa =н 


DEPUTY CHIEF ACCOUNTANT – quatited account 
ant for London office of Internati hole- 
salers. £3,000 p.a. + onal М 


why not write or telephone? АП inquiries are given prompt attention and 








ALGEMENE BANK NEDERLAND МУ, 


requires a 


QUALIFIED ACCOUNTANT 


ASSISTANT TO THE DEPUTY CHIEF ACCOUNTANT 


This ncw post, at the London Branch of an important international bank, will appeal ^ 
to a recently qualified accountant, preferably aged under 25 with a U.K. education, 
secking a challenging carcer in modern banking with excellent prospects. Apart from f 
being involved in the usual accounting functions associated with international banking, 
the successful candidate would play ап important part in the development and 
simplification of manual and computer systems throughout the Branch, Relevant 
banking or commercial experience is not an essential as а thorough grounding in all 
aspects of modern banking will be received, including inter alia: investment, money у 
market and foreign exchange functions. 


The commencing salary will be negotiable around £2,000 together with Company 
benefits. Applications in strictest confidence giving details of experience and personal ` 


details to: 
‚ The Chief Accountant 
ALGEMENE BANK NEDERLAND МУ. * 
13/14 Austin Friars 


London ЕС2 





mm 
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+ ACCOUNTANT, ANT, preferably qualified, re- 
' quired. to full responsibility for 
accountancy grim de of air freight NOS. 
with head office at London Airport 


successful applicant will ђе“ an. пар ae $ ы NE puto : 
self-starter and is likely to bo 35 years of dV AES: ыс? = zi е 
аво, with experience іп а rather ава оне 
| " activities. In addition tos ћи: | d 

Ea Е ` ACCOUNT | АМ r 

“pension scheme and free life assurance, Only 


~ men who are positive they possess the neces- ~ 
y should write or telephone Mr A ^ 


`- sary ability 
оошкон, M anaging Director, 1.С.В. 


| Air-Cargo Ltd, 540 Cargo Terminal Build- Thames. Board Mills Limited .require an the General Manager for the complete 
a BE said Ros Бе а Рот» ? experienced Accountant for its subsidiary Financial and Management Accounting 
| Company, Workington Sawmills Limited. ^ function. 
ACCOUNTANT. - ees AR gr | This Ів a new Company incorporating very — This vacancy provides an excellent oppor- 4 
2 flay ога publ compan m | modern machinery and operating оп a two- tunity for an Accountant to join a large 
|: ЕП proparatlos tion of ү ly accounts : Shift system. Its operations are linked with ‘organisation In a role where personal abllity 


- Management. — Applica- |. . И our integrated pulp and board mill õn the ` and initiative can be readily displayed. 
7 one giving дөш! of age, education, о .- same site. . Career prospects for Accountants are 
," Personnel Officer, H. & L. Austin | The Accountant will be part of a small exceedingly good in our.organisation. Ап 


management team and responsible to : attractive salary will be paid. i 


. . 7 SALARY cirea £1,750 p.a. 
POSITION, – The man appointed-to this 


‘Candidates, who should be qualified Accountants aged 23/35, are asked to write giving 


|," positión will control а small Accounts details of age, experiance, qualifications and salaries earned to 
2 of & newly acquired subsidiary of a 
` large Engi Group, where manage, The Staff Personnel Manager, 


.. „control data is on a regular PURFLEET 
| monthly basis. s is an opportunity 

to join а small Unit where in the past ESSEX 
к. mo monthly accounts have been pre-. RM16 1RD.. 


pared. Tho — applicant will be 7 + (A Member of the Unilever Group of Companies) 








Training Scheme 


135 Sandyford Road, Newcastle upon 
NIG TOR. 





, ‚ Tyno 
A i^ ^^ ACCOUNTANTS . 5 ` 
| ^, Qualified and AT comet Account The International Life Insurance Co Ltd is part of the world-wide Investors’ ^ = 
j betwen RE Пана = ire Overseas Group based in Geneva, whose sales will aproach $3,000,000,000 before . 
E DECR C the year’s end. 
Slough, London Airport, West London, M | 1.О.С. is active in 100 countries, with. interests in financial management and invest- 
b. ue Mae M DERE TS our Registras: | ment; Ше insurance, property and banking. 
|; ^5 Rn A.C.W.A. We innovated the equity-linked life insurance policy ‘The Dover Plan’, in 1963, - 
te DRAYTON ares па which has achieved one of the most remarkable growth rates geen in this country. 
NS та Road, Wet re на We are offering positions within the executive training scheme to young qualified 
| UNE ASUNT en ar SSIST. accountants who wish to broaden the base of their professional experience. The 
| боба opportunity for intermediate andar. E. Scheme is tailored to the needs of the individual and will cover many aspects of 
Mi oos Mec ни euis - company activity, mostly on a project basis over a period of 3 to 9 months. There 
in writing not Ref: No. BPC sree APY У will be an opportunity to attend seminars designed to improve "eco knowledge 
| « on both-envelope and letter to Ril (AS у f ment skills. 
yetisini Е Riley House, 23 Highfield ot manage 
foeda Service: Applications will bo | 
г forward d Meet to our client unless ad- ` Please write or call to 
x "Serpent to bg ne о sent. Executive Selection Manager | : pe un E 
' applications tions a arlet conics ence. dui M International Life Insurance Co (UK) Limited | 
и d "- 
. assist in а СЕВ 13 CLERE K (non, көше їп International Life House | || 
able. -LEC, 92 Backiriare Road, London ` Olympic Way 
BLOOMSBURY SOLICITORS require || . · Wembley Park 
assistant with knowledge ег capital сари кыш. Middlesex 
income {ах and trust ancoan 
2 ч{шрегуне быс their book es 2 Box Boras 2076. 01-902 8876 
ONT required to |. 





, Лаке charge of асот 'for progressivo 
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ADMINISTRATIVE ASSISTANT to 
Pid fi 
Ме рок “Tor койша Ак. 


ата pe of 
ua mre ire 
able mut thesi applicant will, 
oubtedly be а man (or woman) 
&.flexfble [mind and а desire to 


thnovate. Y 
sine бй. wide operc for the : 
man (or woman) ani Ea progone. 
and be paid. 
Ар fy Ма бча о of education апа | 
ЧЕБЕР өз. 
| 
re (o Sedetaty 


up of import 
CI with iater- 
Dea Tha t will 





London NW2. 


ot 
, t r к» * Я 

ASSISTANT AGCOUNTANT, : » vin. d ASSISTANT- "ACCOUNTANT for head p 
without commercial required .office of group of companies situated East 
expanding company пети Midlands; would suit: recently. qualified 
floor ,equiprhent with subsidiaries accountant. Salary £2,000 ра = Détails of: 
and other overseas in ts. The experience to Box AA 7817, 
applicant will generally assist tlic accountant 

in . the and prepare the 

an · He will CHIEF ACCOUNTANT 


ing equipment in 1970. Age 20-30. Inter- 
standard. Salary approximately 
А — Apply, Accountant, Cimex 
International Limited, Cary Avenue, Or- 
piagton BRS . 3PX, Kent. та. Orpington 


ATV ME E LID 
An Opportunity has arisen in our 


INTERNAL AUDIT DEPARTMENT 
fora man with some previous accounting 
or auditing experience to develop his 
ability and responsibility in this field. 


A SALARY Иран пате his 
qualifications and orperienco; wilt 
paid and there are go Озресїз be 
subsequent promotion uh 

THE QUALIFICATION required is 
the intermediate examination of. а ге 


Ё amount of travelling. There are 
luncheon vouchers, a-company pension 
scheme, and three weeks’ holidays. 
Holiday arrangements will be honoured. 
APPLICATIONS stating quali 
fications and present unb d. d be 
sent (о Head of Staff Fen 150 150 
Edmund Street, Birmingham 3 oar 
Dok on the пар ст МАСАМ 7] 


ACCOUNTAN T 


Ж Chief Accountant is required by a large company, close to 
Birmingham, which is a member of a well-known engineering 


group. 
Applicants should be: 





(1) Members of one of principal accountancy bodie 
(2) Experienced i in management accountancy in the a 
industry. 


ided. 


could be in excess of £3,500 p.a. for this important 
There i isa contributory pension scheme and a car will 


Send full personal and career or details’ to: 
| А i ран Реа. Rox СА 10904. 





‘qualifying. Practical knowl 
іва subsidiary of the Natio 
ing over, 1,000 


Apply to: 





“The Establishments Officer: РА 
‘METAL CASTINGS DOEHLER LIMITED 
| Droitwich Road, Worcester" X 

Telephone: Worcester 51122 





The successful candidate is likely tobei in ‘his middie twenties with 
two or three years’ experience, preferably in light erigineering, since 

of E.D.P. desirable. The Company 
Lead: Co Inc of New York, employ- 
nnel. The position offers an excellent oppor- 
tunity, to an ambitious young man eager to ane, his experience. 


M 


Tí "ACCOUNTANT. "a. 


the group. ` 





Good opperemnity ез exists within a small 
‘UK. s &n International, 
Group of Companies for a qualified | 
Chartered E caa - 


prospects 
‚ man. – APPORT ACE 


GROUP сн Я 


Three proprictor-managed со es ` 


· are shortly to merge with the of 
rapid growth toward flotation. Tho 
te units now have £750,000 sales 


financial control and to in- 
troduce central accounting for the 
group. 
The successful candidate will be ар- 
pointed y Secretary. This job 
4 Pere a major sep Ша dateer of quite 
unlimited 


ty. 
Head Office and factory will be located 
ina ж правац er us nid village. 





' concessio, 
able. The 
negotlated 





DEWSBURY AND WEST RIDING. 
| BUILDING SOCIETY 





The Society wishes to appoint an Ас- 


t, preferably qualified, tc 
position” at its Chlor Omes. H ЕН 


tage but is not essential. 
f contributory penson schema witi 
life assurance benefits.is operated, and 
nary mortgage term аго avall- 
commencing salary will be 
Раље ен фер ВЫ 
and age. 
Applications, giving details-of experi- 
marked" ‘Personal aad d Hou Бе 


м. Halliday, Е.С.А., General 
Dewsbury ' 


k. West Riding Малаје 
Society, Р.О. Вох 19, Church Street, 
rkshire. А 


Dewsbury, Yo 


charge о: 
Bogota и 


&dvan- . 


плесова | ШЕ seeds 
ioa т Snitterfield, Warwick- Thotmal Таса E: a Пана, 
arrange appointments in Works, у. Road, Merton, London 
n or B am. 
ACCOUNTANT 
£2,000-£3,000 . : 
Accountant required to 


assume responsibility 
functions of "iectroni c Components Manufacturing 


for financial and cost accountancy 
Group at Harlow, Essox. 


1 applicant will be qualtfied, preferably ACW A da in the ago report dey 


The succeasfu 
30-45. He will be а seni 
to the Company Secretary. 


Non-contributory pension and life assurance 


пре эра Шаарына: team апа 


Housing . 


scheme. in operation. 
available through Development Corporation if desired. Salary negotiable within | 


the range #2,000--23,000 per annum. . 


For this and many similar accountancy dons in Hariow Romford and 
Basiidon areas. Telephone Gray Recruitment pus ог Rayleigh 6843 о or $233. 
ASSISTANT SECRETARY 


HARROW, MIDDLESEX 


An Assistant Secretary 15 required 
nationally known manufactorers of 


The position is one for a young Chartered Accountant о is 
and 


to ty 
control the Acco 

Computer; help develop 
taxation, insurances, etc. 


wishes to 
поа utilising the 
Management 


Mnt scares in in = in іайояту, Н Pub 


inate aoe and assist with 


Salary according to age and experience. Contributory Pension Scheme. 
Apply to Secretary, Winsor & Newton Ltd, Wealdstone, Harrow, 


| а на РОГ 


required by International freight forwarding organisation, not . snecensartly qualified 
but must be experienced. Age up to 35. Salary £1,500 to £2,000 p.a., fringe benefits 


and pension scheme. R 


Candidate’ wilt be required to run the Accounts Department wiih а staff of ten 
and be responsible for preparations, of monthly ‘trading account and. provide statistic 


information for management... 


Applications stating age, ‘qualifications und experience: to ` Box 505 тео Si 
Norris Limited, Thavies Inn Horse, нама ‹ pite London ECI.. ; 


Winsor & Newton Ltd the inter- © 
Materials. > 











п то | 
~ INTERNAL AUDITOR 


А newly qualified accountant required for internal 
audit staff of expanding international rent a car company. 






well-rounded | experience. Permanent assignment to 
ee accounting or operating position within 3 years. Extensive 
travel. Age to 30. Starting salary £2,000. Send detalls to: 


> The Treasurer, Avis Management Services Ltd, 
3 Trident House, Station Road, Hayes, Middlesex. 











Group | 
. Internal Auditor 


4 As а result of our rapid expansion we now require an accountant 
to take over the responsibility for the internal audit of our group 
of companies and to standardise accountancy procedures. 


‘This position would suit а recently-qualified accountant who is 
looking for good commercial experience in a manufacturing in- 
` dustry to further his career. A substantial amount of travelling will 
y De involved Al Our group de appead а о South Wales and 
| Glasgow. 
. Please write in confidence, with details of present salary, age, 
` experience and qualifications to the Secretary, York Trailer 
> Company Limited, St Mark’s Road, Corby, Northants. 





T LEADING CITY MERCHANT BANK 
5d `>- requires a 


` CHARTERED ACCOUNTANT 


Tien a view to appointment, after a perlod of familiarisation, to the position of 


Chief Accountant of the Banking Gompany 


Applications are Invited from Chartered Accountants having ten years’ or more 
post-qualificatlon experience of which a substantial part should have been spent in 
the financial sector and/or with one of the leading firms of City accountants. 


The successful applicant will be responsible to the group accounting director. He 
should have experience of computerized procedures and of budgetary and costing 

_ techniques, Non-contributory pansion schems, housing assistance and other 
benefits provided, with starting salary of £4,000 per annum. 


Менге giva салон detalls and personel history Ih бор reply so Bax R RS; gol. ҮҮ, 
„Ж Vickers а Со Led, 65 London Wall, London EC2. 





1 prospects 
salary. — peo дпа good 





' This 15 an opportunity for an ambitlous person to gaina . 








QUALIFIED ACCOUNTANT ^ | 
| YORKSHIRE | 
Owing to the sudden loss of our Finan- 


. PROGRESSIVE POST FOR THE 
р RIGHT MAN 


private 
Applicants must have had- industrial’ 


FORWARDING AGENTS an experience and be able-to take full 


a t. Salary up: to 42, n control of cost and financial accounts 
Miei e d t ' be We require a person of the highest 
responsible to the Board and would be integri ШУ аз, © ponon is one ontus 
expected to take charge of £ 
Department, preparo the final accounts ‚ Preferred age 35 to 45. 
supply ша management information оп West Riding and outside 
etc. expanding Company area. Applicants "i 
requiring an energetic Executive Ac- state approximate salary required. 


countant. — Box РР 7858. Box Q 


MANAGEMENT SELECTION 


Please state АН Дерна 
requirement is met. Nothing be disclosed, unless 
Vou give permission after а confidentiel interview. 


AUTOMOTI VE COMPONENTS. 
Home Counties 


The company, part of an international group with assets ex- 
ceeding £300 million, employs some 2,500 people; manufactur- 
ing in four locations in the UK. Sales are well into eight figures, 
and are contracted to double within three years. Each of these · 
vacancies arises as a result of promotion, and prospects are 
excellent for successful men. In each case, there will be generous 
assistance. with removals and housing. Please write to C. N. 
Osmond, quoting the appropriate reference number. 


Chief Accountant 
30—35: about £3,500 


With the Finance Director, he will further extend the work done 
80 far in establishing the financial function as an essential and 
forward-looking element of management at all levels. This in- 
volves welding a new team together, and educating both his own 
staff and line managers in the profitable use of appropriate 
financial tools. Candidates, ACWA or ACA, will have, experi- 
ence in the engineering industry. They must have successfully 
headed a fully-integrated financial and management accounting’ 
team, applying continuous control and forecasting techniques * 
to a range of operations, including capital projects. Car pro- 
vided. Reference J.20052. 


Management Accountant 
25-30: about £2,750 > ó 


He will build up the newly-created function of operations 
analysis: an advisory and development service to management 
at all levels, involving the detailed analysis of current operations, 
` forward plans, potential acquisitions, etc. Much of his time 
will be spent at factories. Candidates, ACWA or ACA, must 
have extensive experience of management accounting in all 
functions of a large manufacturing company, plus a record of 
securing improved control and performance. Reference J.20053. 


MANAGEMENT SELECTION LIMITED 
.17 STRATTON STREET, LONDON W1 
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CE н т "un e . z Е + 7 кт 


ACCOUNTANT... xxvm 


d 2 SOUTHERN ELECTRICITY 
Group Accountant 


• THIS new appointment is being made in the holding company 
of a financial services group of international reputation whose 
main interests lie in banking, insurance, commodity trading and 
marketing services. 


е PART|of a small team at the centre, he will be responsible both 


INTERNAL AUDIT ASSISTANTS 


(2 VACANCIES) 


Chief Accountant's Department 


0 ес 


for the group ee and the provision of financial 


information to the bo 


• EXPERIENCE of group consolidation — gained po either 


ional firm — is 





in a large commercial enterprise or a big professi 
essential. A good knowledge of taxation is 
of the City would be an asset. 


• AGE preferably early 30's. Salary negotiable about £4,500. 


City location. 
Write in confidence to us as the group's advisers. No 


to Sir Hilary Biggs. 
JOHN TYZACK & PARTNERS LTD 


IO HALLAM STREET • LONDON WIN 6DJ 
И i 


ECRETARY/ | 
HIEF 
ACCOUNTANT 


А young and dynamic company engaged in distribution and 
warehousing seeks the services of a qualified accountant of 
above| average ability for the position of Secretary/Chief 
Accountarit. 
This chalienging « opportunity involves complete control o 
the financial and management accounting function with 
responsibility direct to the Chlef Executive. 
The desired qualiflcatlons of the successful candidate should 
Include: 
Sound accounting experience. within an industrial 
or commercial environment Involving the direct 
control of an established accounts office. 
- | Ability to play a part as an essential member of the 
top management team. 
Capacity and desire to develop into ge eneral manage- 
ment as there is considerable scope within the company 
in this fleld. 
The probable age group wil! be 25/40 and the [мны will 
carry a negotiable salary In terms of the above figure with a 
contributory pension scheme. 
Apply with brief details of age, qualifications, experience and 
present salary to: 
| The Personnel Manager 
' McLintock Moores & Murray 
203 St Vincent Street 
Glasgow C2 
Quoting Ref: H.220 








ble. Knowledge 


will 
be disclosed without permission. Letters should be addressed 





Patina 





Head Office — — 
Based at Portsmouth and Reading | 


(Amended Notice) 


The duties of the successful candidate will be to carry out internal 
audit work in a number of the Board's offices. For this purpose it 
will be necessary to take up residence in or near to either Portsmouth 
or Reading, and it may be necessary 6 be away from home four 
nights a week during a few weeks О 


Salary in accordance with МЈ.С. iade S Е 5-81, з per | 


annum). Conditions of Service, which will inciu scales of sub- 
sistence when away on duty, in accordance with the NJ. C. Agree- 
ment. 
apoun on forms obtainable from the Secretary, 

ectricity House, Littlewick Green, Maidenhead, Berks, an 


969 
It will not be necessary for candidates who responded to the earlier 
advertisement to re-apply as they will be automatically reconsidered. 


Internal 
Audit 
Manager 


The successful applicant will be responsible to the Chief 
Accountant for the maintenance of adequate internal audit . 
programmes covering all aspects of the Board's financial 
accounting and internal control system. His work will 
include examination of computer specifications, programs 
{ and related clerical dures, 
$i The Internal Audit Manager i is responsible for maintaining 
д. a high standard of audit work and is expected to follow 
# developments in this field. Further, ће is responsible for 
й carrying out ad hoc investigations as required. Applicants 
9! must hold membership of one of the Institutes of Chartered 
Accountants or the Association of Certified and Corporate 
Accountants. 
Applicants should write to the Chief Staff Manager, 
tish Transport Docks Board, Melbury House, 
Melbury Terrace, London, N.W.1, or telephone 
01-486 6621, Ext. 6287, for an application ae quoting 
reference А /478. 





Docks Board. | 


\ A Nationwide Ports Service 









British Transport 


reamed to him, quoting Z.3028 not later than September 1210 5 
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~ MERE IS AN OPPORTUNITY 


А „rapidly: САНЕ company based at Walton-on-Thames, 


р manufacturing & wide range of electrical products, require the 


services of an Accountant to take charge of their accounts depart- 


`- ment and to prepare information for the Directors. 
<, This is an excellent opportunity for a recently qualified or experi- 


‚ enced Accountant to contribute towards the growth of the company, 
to. share the rewards of this growth and to gain experience in 
- Management. 


- The commencing salary would bo negotiable up to £2,000 p.a. . 
_ "Please send full details to Box HI 10564. : 


E 


| Business 


Management 


"Accountants 


£2, 150 – е2, 600 рег аппит 


“кога Motor Company wishes to appoint qualified accountants or 
' other appropriately qualified personnel to positions within its 


., Sales Organisation. 


“We provide a professional consultancy service to our dealers 
through a team of qualified specialists who advise the dealers on 


ће most appropriate methods of increasing their efficiency and 
' profitability through effective management accounting. 


| Although experience in the Motor or Retail trade is not essentlal, 


applicants must have an interest in Business Management tech- 
· niques and recognise the important part played by Management 
* -Acccounting. The successful candidatés will receive extensive 
training after which they will operate from one of our District 


> Offices: which are located throughout the British Isles. 


Our management development scheme identifies and ensures the 
‘progress of men with potential into senior positions in both our 
Sales and Finance activities. 


c Applicants should be aged between 27 and 37 and if successful 


would receive a starting salary. of between £2,150 and £2,600 per 
annum depending upon experience, together with a company car 


` апа the possibility of relocation allowance. 


; All these positions are accompanied by generous fringe penatia. 


=> » 


Please write with brief details of experience to: у 


1. McMahon, Room1/178- 
Ford Motor Company Ltd 
Warley, Brentwood, Essex. 


-— 















The United Kingdom subsidiary 
of Beckman Instruments, 
California requires a financial 
controller to be directly respon- 
sible to the general manager for 
` planning, installing and operating 

an effective management infor- 

mation system throughout the 
company, and for advising on 
policy. The location is 

south east London. 


This appointinent calls for a qualified accountant with sound 
accounting experience in an industrial environment and the ability 
to communicate with all levels of management, Age is not a critical 
| factor but preference will be given to candidates in their early 
у. thirties. 


О ауес qu selon CADO ы: a. The financial 
controller will participate in the company’s non-contributory 
pension and life assurance schemes. 













| Financial 
Controller 
#3,500 










































Interested candidates:can make application by esting a personal 
history form from Price Waterhouse Co., фанар р Place, 
Old Jewry, London, E.C.2, quoting reference MCS/3011 






management - 
accountant. 


Hereford 


Up to £2,000 


Henry Wiggin & Company Limited manufacture a wide range of 
певане alloys at a modern factory set in pleasant — 
surroundings on the outskirts of Hereford. The Company 
Is part of an International organisation and has much to offer in 
the way of working conditlons and promotion prospects: 


An opportunity has now arisen for a recently qualified - 
accountant or a graduate preparing for his A.C.W.A, 
qualifications to Joln us as a Management Accountant, 


He will work closely with production and technical management 
on cost control and profit improvement through a well developed 
and Integrated accounting system that makes extensive use of an 
IBM 360/40 192K computer. The ability and desire to Innovate 
and suggest fresh approaches will be welcomed and personal 
Initiative will be encouraged. 


Conditions of service and benefits are excellent and the normal 
expenses incurred when moving house will be met. 


Phone the Comptroller at Hereford for more details 
(Hereford.6461, reverse the charge) or write, glving 
details of qualifications and experience, to the 
Personnel Manager, so that we can arrange to discuss 
this opportunity more fully with you. 


HENRY WIGGIN & COMPANY LIMITED 
Holmer Road, Hereford : 
Tel. Hereford 6461 


A subsidiary of Nickell International ` 











t 


| Ыы че pacc x EB MS DEDE C s SES E 
Sementa siso (05 05 7. SACCOWNTANT S 00000 005 


с 





' | 





MANAGEMENT 


| CONSULTANTS | 


Promotion and continuing expansion of 
activities has created a need for additional 
је Consulting staff in the South- 


west, Wales and West Country to assist 
clients in solving a wide range of man- 
agement problems. We operate in both 
the private and public sectors of industry 
and offer an interesting and stimulating 
career to men of calibre. We need 


Accountants, Statisticians and economics 


graduates who have held a managerial 


position in industry. Successful candidates 


will be given comprehensive training in 


modern management_ techniques. Age 
26—35. Initial salaries will be related to 
experience and qualifications. Promotion 
prospects in A.LC. are good and the 
rewards are substantial. 


Reference: 422/П/А (P. W. Egerton). 





All letters will ђе treated in strictest confidence 
and should be addressed to the consultant quoting 
the reference number. 








Executive Selection Division 








OLD COURT HOUSE - OLD COURT PLACE- LONDON W8 





IF YOU HAVE 


a first-class training in general accountancy practice 


- advanced ideas on auditing (allied to plenty of common sense) · 


an urge to improve the technical standards of your firm 


a sense of responsibility and service to clients 


AND YOU WANT 


freedom to put all this to use in relation mainly to companies in 
the range up to £4 million profit 


and, having proved that you can do it, the possibility of becoming 
a partner in a medium-sized City firm ~ 


write to Box TY 10569 
salary about £2,750 








Electricity 


ACCOUNTING 
AND COMPUTER 
MANAGEMENT 


. CHIEF ACCOUNTANT'S 
~ DEPARTMENT 


Applications are Invited for two key posts, at the range £3,095- 
£3,610, which have become vacant because of the promotion of 
their previous occupants. 


Both posts, whilst demanding in their dutles and responsibilities j 
offer excellent opportunitles for young qualified Accountants or 
graduates with appropriate experience to advance their careers 
and to progress in this modern and developing department. 


: MANAGEMENT ACCOUNTANT 
This post demands knowledge of up-to-date accounting methods 
and management accounting techniques, and the ability to 
manage a large accounting staff. . 


COMPUTER INSTALLATION MANAGER 

The person appointed to this post will manage a large computer 
Installation, together with the associated data Input unit which 
includes optical scanners and keytape encoders. 


Apply, stating which post applied for, with full detalls of ехрегі- 
ence and posts held, to 


"Ме F. S. Grindrod, Eastern Electricity, Р.О. Box: 40, 
Wherstead, Ipswich, Suffolk 





by September 16th 1969 





Regional Manager- 
. Accountant 


А major chemical manufactirër wishes to make this new 
` appointment. 

The successful candidate will be responsible for co- 

ordinating the activities of the accounting services at two 

large factories covering financial, cost and management 

accounting, improvement of systems, and computer ap- 

plications; he will also control.the activities of specialist 

. accountants. Initially the appointment will be based on 
the north-east, but after 2/3. years the incumbent can 
expect promotion in London as Assistant Chief 
Accountant. 

- Candidates should be Chartered Accountants, with 
several years experience both in the profession and in 
industry at managerial level. Preferred age 87/42. 
Starting salary £4,500/£5,000, non-contributory pension 
scheme, removal expenses and first rate conditions of 
service. Apply quoting reference number 1088 to Clive & 
Stokes, 14, Bolton Street, London, WIY 8JL. 


Clive&Stokes 


Appointments & Personnel Consultants 





Shipping and Port 
Accountant 


Shipping and International 


Services Division: Anglesey 


British Rall has reorganlsed its shipping and harbour 
activities and set up a new émultl-milllon Shipping and 
International Services Division. As part of this 
reorganisation, the Ports of Holyhead, Heysham and 
Fishguard employing 15 ships on 6 routes to Ireland and 
some 3,000 ple, will have their own accounting unit 
based at Holyhead. | ` 
The Accountant will be a senlor member of a small 
management team responsible to the Shipping and Port 
Manager, and have a functional link with Divisional 
| Headquarters at London. His immediate task will be to set 
| up decentralised accounting systems currently based at 
London. Each Port has its own proflt and loss account and 
the Accountant will provide a management accounting 
service for local management. He will have a small 
supporting staff of about 16. 
Candidates must be qualified accountants; age is а 
. secondary factor although the ideal man will probably be 
under 45. Broad accounting and some supervisory 
experlence Is essential. 
Commencing salary could be about £2,000 In a range £1,850 
to £2,235. British Railways Board operates a contributory 
pension scheme and has arrangements with many 
. employers for the preservation of pensions. There are also 
free and reduced rate га travel facilities. 
Applications stating age, education, qualifications, experience 
and present salary should be sent to: 
Mr. S. Eccles, Staff Manager, Shipping and 
International Services Division, 50 Liverpool Street, 
London EC2 (quoting reference 50-308-148.]J). 








mex |. ACCOUNTANT 








: - ` September 6th, 1969 
Anopportunity exists for either a young man of proven 
ability as a Systems Analyst or for a fully qualified 
accountant who wishes to enter the Data Processing 
field. The Company is expanding their computer 
services and the successful candidate will initially be 


involved in the design and implementation of a pay- 
roll system. 


At present an I.B.M. 360 Model 30 is in use but an 
order has been placed for a Model 40 with 128K, 
a 2314 Disk Unit and 2260 Visual Displays. The pos- 
ition will be based at the head office located near to 
London but some travel will be necessary to factories 
within the U.K. An initial salary of between £1,750 
and £2,000 will be paid and the Company offers the 
usual benefits тышан. removal expenses when 
necessaty. 

Apply, giving full details of age and experience, to: 


Client No. 111 c/o Riley Advertising Limited, 35 
Dover, London W.1. 





| 
\ 
\ 





CONFIDENTIAL REPLY SERVICE: Applications аге 
acknowledged by return and forwarded to our client 
unless addressed to Riley Security Manager listing 
companies to which they may not be sent. Our clients 
undertake to treat alí applications in strict confidence. 


Riley (soverrisince) Ltd. 


THE RILEY ORGANISATION :WATIONALL Y 8 REGIONALLY CO-ORDINATED 
LONDON BIRMINGHAM LEICESTER MANCHESTER NEWCASTLE 


-a ЧЕ. “SE. “EE. WEA. 














1966-£56,000 1967—£221,000 1968—£600,000 1969-£2 


COARITABLE HOUSING ASSOCIATION 


requires 


ACCOUNTANT 


Аре: 24 plus Salary: £2,500 Location: London Bridge 








Quadrant Housing Assoclation Is one of the fastest-growing housing 
charities in the U.K. The Chief Executive heads a young and dynamic 
team of full-time workers. The members of the management com- 
mittee, virtually unchanged since Its Inception, have a wide range of 
commercial and professional Interests. 


` There Is an [urgent need for a qualified accountant to control 
the finances, prepare budgets and assist In negotiations with local 
authoritles. 





Career summary forms from: R. G. Hawkes, Splcer and Pegler, 
St Mary Axe House, London EC3. 
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September 65,1969 7:7. 7 “ACCOUNTANT gam a o RE 


Ta || err 
Шо || ACCOUNTANT 
“INDUSTRY. || WORCESTERSHIRE 


This is the first financial appointment for a small private 


~ The’ United Kingdom subsidiary :оЁ a world- famous | clothing manufacturer employing over 300 people. Financial 
ату. рсы designed by their ir Au itors and other consultants have 


U.S. corporation which manufactures and markets con- working for many years and this is now an ideal time for a 
ed man to join the company. 


vere 
sumer |роодз has a vacancy in its tax department for a He SAI be responaibla to the Managing Director for main for maintain- 


young accountant up to 25 years of age. ` ing and presenting accounts, contro rocedures, | 
= : - Е . managing ап. осе of 13 and operating the ВОР stems at 
The Company will provide training specially designed to ` present being developed for warehousing, invoicing an manage- 
suit the accountant interested in tax work and his early i ment information: be aged 25-35 and have had at least three 
experience and assignments will be interesting and varied. J o meam beste eat CUM to tho аа 
Because of the international aspect the Company's tax |. |. , Please write, giving full details of your age, education, quali- 


experi d curren P No. CBC 
department is concerned with a very wide range of work B re Knight Limited, London WIA IDS. ш 
and сап therefore provide excellent prospects for. the . | 

man who wishes to have-a career in taxation. 


The commencing salary will be very attractive, and fringe fa к). ADVE RTISING- 


benefits are equal to the best in British Industry. 


Applications. should state age and qualifications and Companies in which you are not interested should be listed 
give a brief summary of career to date.. Box OI 10577. . In a covering letter to the Position Number Supervisor | 





FINANCIAL - 
CONTROLLER 


Age 30-35: 2n London №1 ` 
about £4,000 


Our. clients аге the European subsidiary of a major American 

3 Е corporation wlth an excellent growth record. The primary 

This vacancy is for a young qualified Accountant who wlll assist In the кчө aro he operatlon ора | ere from OU to. 

f urope and the management of hotels. The European su ary, 
павер administration oi three sitos. wit its head office In London and offices in Paris and Rome, ls 

~ undergoing a major expansion. A Financlal Controller is now 

Initiative, drive and the willingness to take responsibility are - required, who will be based in London and who wil! report to 

essential requirements. Some knowledge of computer systems is the Vice-President, Europe. 


preferable, though not essential. 














@ He will be financial adviser to the Vice-President and 
will: be responsible for the complete accounting 


The salary and benefits are commensurate with the high ae of 2 function including the operation of a modern manage- 


responpibility associated with the positionis | ment information system, covering cash flow fore- 
7 | ; casting, budgetary control and monthly operating 
Please apply In the first Instance to the ; ~ statements for the subsidiary сотрапу and for the . 


. Personnel Officer Elliott Process Instruments Ltd. : £o hotels. - 
Century Works, Connington Road, Lewisham, London SE13 : | @ He will be а chartered or аа accountant In his 


(Tel. 01-692 1271. Ext. 393) early thirtles with a minimum of four years’ post- ^ 
> ' qualifying commercial .experience. A knowledge of 
hotel: accounting would be a distinct advantage. 








Please write or telephone for an application form (REF 265/A) to 
W. L. Tait, of Touche Ross & Co, 3 London Wall Buildings, 
London ЕС2. Tel. 01-588 3678. Ext. 68. 

















- Assistant Accountant 


GROUP RESEARCH - 
BRITISH OXYGEN AT MORDEN 


_ We need an саа. апа recently qualites M (A.C.A. or 
‚ ACWA). 


` He will һер, „со construct and Introduce | new: project 
. evaluation and control systems, and then operate them. He 

~S, will be answerable for this function to the Administration 
"Manager. His ling responsibility will be to the Accountant for 
-whom he will operate certain departmental systems and whom 
„ће will understudy. 


Promotional prospects within BOC are excellent. 


‚‚ Applicants should apply to Personnel Officer (quoting Ref: 
`1.695), BOC, Deer Park Road, SW19, or telephone 542 6677 
` {огап application form. 


~ 


‘Company | 
Accountant _ 
Up to £2,750 


This ' appointment - Is with a ‘Light ' 


Engineering Company In South Wales. 


The man "would be qualified either . . 
Chartered or A.C.W.A. Controlling a. 
‚ staff of 25 he would be responsible to . 


' the Financial Director for Cost, Financial 


and Management Accounting. controls _ | 
and systems. Industrial experience Is" 


‘essential. 


1 


„ Relocation assistance will be given. 


АН applications will be ‘strictly соћ- 


| fidential. 


- Applications to Box CA 10582. ` 











« ' September 6th, 1969 


` 


-3 


YOUNG CHARTERED - 
ACCOUNTANT - 


GEN Screws & Fasteners a Sub-Group based in 1 Bitming-- 


$ Limited, 
ham of Guest, Keen & Nettlefolds Limited with some 15: operating | 


Units, are seeking a уси с chartered accountant to јој their ' 
Controller’s. Department. This department amongst. Ив. pine 


many varied activities prepares periodic consolidated accoun 

reports and management information for the Board of Directors, 
The candidate will have ample ‘opportunity to contribute to the. 
development and improvement of existing methods of management 


information reporting. 


The appointment is an excellent bridge for a young chartered 
ite АВИВА 


. ` stepping-stone to a line appointment. 
‘It is envisaged that the successful applicant will have had some 


post qualification experience. GKN have excellent staff amenities ` 
and pension arrangements and prospects for advancement are con- 
siderable. An attractive salary will be offered. 


Reply in confidence, quoting reference J. 169, and giving ‘all 
relevant career details to: Director of Personnel, : 


Guest Keen & Nettlefolds Ltd 
22 Kingsway London WC2 








management 
audit a 


А young man with a progressive outlook and capable of working . 
on his own Initiative is required to Joln the company audit 
department carrying out audit and systems reviews in our U.K. , 
and Continental group of Companies which form part of an 
International food marketing concern. 

| 
This position which is based In London and Involves od 
throughout England and on the Continent, will appeal toa - 
finalist (A.C.C.A. or A.C.W.A.), or recently qualifled accountant 
with a professional background. Particular emphasis will be placed 
on management audit aspects of Systems organisation and control. 


у 


dons competitive salary will be offered. Additional benefits 
ude pension fund, free ќе assurance and luncheon vouchers. 


Ve 


Jications giving details of age, education, experience and ' present 
salary addressed to: 


Personnel Manager 
Armour & Co Ltd 
‚ 193 St John Street: 
London ЕС1 


{ armour 


im Е 
· September 6th, 1969 


MANAGEMENT ACCOUNTANT (A.C.A. 
Mid-20$) required by large group of com- 
panies in London. At losst one year’s post- 
qualification experience in commerce ог 
fession essential. Salary negotiable. 
lon scheme and free life cover. — 


Road, Ilford, Essex. (01-554 3484.) 


MOTOR TRANSPORT 
COSTING 


We have a vacancy at Heathrow Airport 
for a male còst assistant in our М.Т. 
Base. Particular duties include: initiatiog 


recharge action to other co 
control postings, main: zintaining МУТ, feet fleet 


applicants studylng for ап account- 
va qualification. Some knowledge of 
cle Components and 


advantage. 

Salary — £1263-£1 ,A15--£85 p.a. 
London. Weighting. Excellent- employ- 
ment conditions including ав 

cantesn, sports and social club 
and holiday atr кате opportunities. 


Apply to to: SEPA 
Беш m је 
Peg ri Mec сев) АС) 
South Raislip, ‘Middlesex 


NORTHAMPTON GROUP of building 
co es require a qualified cost account- 
ant for a new and challenging position. Duties 
2 include modifying existing costing 
tems, integrating with financial accounts, 
рану control and management report- 
ing. The costing records are about to be 
eae as to the computer, – Applications, 
сакаа ile ofi age, experienco and salary 


Wilson (Con- 
mi ода t 6 Sheep Street, 


SOUTHSEA, HAMPSHIRE 





Accountant/Office Manager required, 
Responsibilities will include the control 
of Sales Ledgers, Bought Ledgers, Wages 
and Cash in a busy office, together with 
Expense analysis and Monthly Ac- 
counts, Salary negotiable with Company 
car supplied. It is envisaged that the 
successful applicant will be aged between 
27-35 and be at least of final A.C.A. or 
ACCA. standard, 


Please write with details of experience 
to date and prosent salary to Box 
SH 2044. 





Ба 


^ ROMFORD, – Group accountant requires 
assistant initially for sales ledger and com- 
terization work. The group is rag udi 
Eshed and prospects are сайыш. re 
age 26-32. Co Pref yim 
£1,650 according to experience. =. Contributory 
pension scheme. Luncheon vo 
rite Box RG 2077 
оданын female assistant in ‘Trust 
Department, able to work with nominal 
Ма ер: оша oe 9.30-5.30, three weeks’ 
Luncheon vou 
bad A не to 1o "11,500 according to 
pacha Кыңыр Write details of career to date 
Pod Box No. M.4955, 
Lane, London W 





SPIRAFLITE LTD 
Young qualified or partly « 
Accountant, chartered or 
guired ав ТУГ to Chief осел 


еп Company. 

ба 
and pro exceilent spects [ог 
training and acad. 

Pension scheme and life assurance 
benefits. 

Apply, in writing, or telephone: The 
Personnel louse, Fo SP 
LTD, Ideal House, tton, Sandy, Beds. 
Telephone: Potton 4 


TRUST ACCOUNTANCY 


Large firm of City Solicitors require 
young man, aged 21-25, with experience 
of accountancy and taxation and knowl- 
edge of stock exchange and investment 
practice to assist in preparation of 
annual trust accounts and maintenance 
of trust de t records, Good salary 
for the man for this important and 
le wo: 
ox TA. 7816. 


WEST END SOLICITORS require managec 
experienced in personal taxation matters 
including ПРЕ clamos and returns for 
ome and overseas clients; commencing 
salary around £1,700; L.V.s and 1 peanon 
scheme available. — Write Box WE 2079. 
YOUNG CHAR ACCOUNTANT 
site for growing company in Stafford- 
just cmbarking on big expansion 
amme; The com; y is a subsidiary of 
re national group and prospects 
are excellent for the right man. Two or three 


salary £1,600/£1, pm E 
according to age and experience. — ia 
YOUNG QUALIFIED ACCOUNTANT 

by an expand! building and 
civil company in North Cornwall. 
Must be experienced; able to control 
and with ability to deal with both financia 
and cost accounting. — Apply with fall details 


э een and ary required to 





OVERSEAS 








HOLLAND 


£2,400 


QUALIFIED ACCOUNTANTS 


An International practice; rapidly expanding in Amsterdam, The Hague and Rotter- 


dam seeks dyn 





to the sophisticated techni 
Standarda are high and indi 
expected. | 


і 
Basic requirements, 


of some leading American and Euro 
vidual professional development is both encouraged and 


young newly qualified accountants. 
This widely based practice offers excellent professional 


ence and exposure 
pean companies. 


Ж Probably not less than 23 years old with sound professional experience. 
| ; 
ж Mature and capable of accepting early responsibility. 


* Intecndtionol in outlook. 


There are no language problems in Holland. Sporting a anid social facilities are of a 


high order and there is an excelient Comm 


onwealth 


Initial salary negotiable from iae Removal т сен from the U.K. paid. Return 


alr fares every other year for fi 


у. Pension scheme 


Applicants should write indicating briefly how they meet the above requirements 


to Box HL 7897. 


2 THE- | = | А 
ACCOUNTANT ` 













A company with extensive interests In yacht charter and 
a travel agency in the Caribbean requires an accountant 
who would also be office manager. The location is Іп a 
beautiful Island with a dellghtful tropical climate. For 
those who are Interested In yachting and travel, or who 
might be, there is a great opportunity. 

Inquiries are Invited from chartered or certified 
accountants aged from 22 to about 30, but applications 
from those having other recognised accounting qualifi- 
cations would be welcome as would be those from persons 
having had extensive practical experience, although - 
without qualification, in an equivalent post. 

The commencing salary is at the rate of £2,400 per 
annum with free accommodation and use of a car. The 
initial contract would be for two years Including two 
months' terminal leave upon full pay, and return passages 
would be paid. 

Applications, which should be iara ‘Reference GG’, 
should be addressed to Pannell Fitzpatrick & Co, Leé 
House, London Wall, London EC2. : 














SOUTH AFRICA 


Chartered 
Accountants 


Professional Office ——  . 


Excellent MA Rer ard exist for young Chartered Accountants 
in Johannesburg with Goldby, Panchaud & Webber In association 
with Touche, Ross, Balley & Smart. 


The commencing salary offered 15 R.5, vri eddie per annum, 
on which the Income tax is R.422 (£246) for married persons 
without children and R.608 (£355) for sIngle persons. 


The firm will pay, in respect of successful applicants and thelr 
families, the difference between the cost of economy class 
alr fares to Johannesburg and the amount contributed 
towards travel costs by the South African Government. 


No service contracts need be entered Into unless se desired 
by applicants but, If they wish to return to the U.K., the 
firm will bear the full cost of economy class air fares for 
themselves and their familles after three years' service, 
reduced properdon oy for periods of service of Jess than 
three years but subject to a minimum period of service of 
twelve months. 


Write to Goldby, Panchaud & Webber, P.O. Box 1172, Johannes- 
burg. Arrangements will be made for Interviews іп London, 
Birmingham, Manchester, Edinburgh and Glasgow. 
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Aústralia— 
opportunities for 


Е | QUALIFIED - 

D ACCOUNTANTS 
in. Sydney Melbourne — 
JEHSoane" E 


"WEST INDIES. 


X. substantial trading. company in Guyana . wishes to . 
i Mengen its management structure and to this end 
invites applications for appointment as Sales Director/ 
" Designate. Guyana has a pleasant and healthy climate. 

- There are ample facilities for social activities.and sport. . 
' The successful candidate would be directly responsible . 
Хо: ће Managing Director for the profitable operation 
` of :the company's Marketing: Division and would be 
-expected:to guide the Managers of the several depart- : 
ments of this Division. } 

“Не should preferably be in the 33-45 years age group, 
"should have extensive experience in selling arid marketing . 
techniques and should have the personality and expertise 
. Fequired to introduce and sustain an aggressive marketing 

policy with all that this work entails. In addition, he 
Шош be able to participate in the general management 
“of the company and ће must have the potential for 
further advancement. E 

Remuneration for this: post would carry á substantial 

2 salary with appropriate fringe benefits, but this would be 

‚ increased if the ability and experience of the successful 

| candidate warranted such increase. . 

Applications, which will be treated in. the strictest 
confidence, should be addressed to Pannell Fitzpatrick 
& Co, Тее House, London Wall, London EC2. Refer- 

: ence > SD/GG. р S 


U © A APPOINTMENTS FOR. 
i | PUBLIC PRACTICE _ 
aUi MS P СЕ 


ТЕКЕ Accountants 




















Price ТРЧИ & Co., Australia, have vacancies : 
for qualifled accountants in their Sydney, Mel- 
bourne and Brisbane offices. 

"The positions offered will provide _ Intending 
migrants with. first-class opportunitles to acquire 
knowledge of Australian accounting and manage- 
ment techniques whilst engaged іп work on 8 wide 
varlety of industrial and commercial companies. 
The firm has extensive staff training programmes 
to assist Іп. the professional development of all. . 

: members -of the staff and there are excellent 
opportunities for promotion within the firm. ' 
Attractive starting salarles will be offered and there 

` is a pension scheme with. automatic life cover in 
operation. - к 




















Applications should be addressed to: | 
3 Frederick's poss Old Jewry, London, E.C. 2 . 
( Reference PREN | 







PE : ЕЦ 








ACCOUNTANTS - EAST AFRICA CHARTERED ACCOUNTANTS | 


























































LONDON INTERVIEWS SEPT. 16-22, 1969 ff) Lá a TES? AFRICA 
(Interview expenses reimbursed) Y ECCO in саса Pie ss An певати ну firm of Chartered. 
L tice has offices in Nairobi and Mombasa offices in West Africa for ified 
4 n i А аш sum, МЫМ ба (Ugan da) and Dar accountants, Theso positions offer very 
7 "Major Us. firm with EARN 100 partners seeks Chartered `. | d Arusha (Т (Tan- айтасцүе po Soe within tee ee 
z Accountants between 25 and 40 years to join our staff rendering a een hee ' fession., n 2 
$ 2 SALARY — Commencing salaries | - to be fi 
Д толар bem e бил ушш ып | re ram 
is Opportunities for". professional diversification and specialisation eace, Present exchange control fedis be iu excess of £5,000 а Free 
cs Й аге avallable Іп Advanced Accounting Techniques; Management · tions, рат remittances tor home furnished accommodation, alr fares both 
» | Services; Taxation; Audit of Quoted Companies; Computer Audit earned. a ае А келеген avo сна MI ie. 
"58 ^ Group; Estate and Trust Accounting; and Special Services to Smaller \ г - provided to the a 
= E Clients. СОЕ ACTS Contracta arè for teto Please write, in confidence, with brief 
УШ му снег positions at various levels with high starting salaries; niagis opportunity for renewal чы! previous experience to Box 
4 enerous relocation expenses; many Company benefits including -TRAVEL – Family passages out and 
г, Medical, Life and Travel insurance; Retirement Pension Scheme; back are provided. 
5 “and WE SELECT OUR Teed ce lacis FROM OUR ГАП. | ACCOMMODATION - Free fur- 
"W Our Staff Partner wil! be pl to discuss these opportunitles ·. nished accommodation is provided. 
with you. Mr A. Martin Fell, an English Chartered- Accountant who ` OTHER BENEFITS - Set SITUATIONS WANTED 
` Joined из In 1967, wili be also avallable- to discuss our г professtonal - allowances equivalent to sterlin tingin ADVERTISEMENTS under this heading 
E environment, ; Е for married couples and yere #175 for be accepted when the advertiser 
PRO a ahs | ; single шоп; fres Ifo Insurance. coveri,” i ee Ите 0r parttime salaried 
ea | Е freo medical scheme; tributory wi to 
ME: LL. Bx tee. | БРЕНА | Impe, s edes 
E EE : hone: . car INE а а QE Eco work are А permissible. ЧЕМ. 
A permanent visa to the U.S.A. can be || -Mr A. Martin Fell |. 0. The work provides varied | 
obtained within a relatively short| 201—499 4742/3 Ж „е ок provides varied experience “iy | ACCOUNTANTS AND BOOK-KEEPERS 
Den COP (reversed charges accepted) or send : to travel and live in centres bavi sub- рио business and Syren 
period. Complete visa assistance will details of your qualifications to him - ~ D xx а = ing раш он fronlanco фан doe or ibort 





promptly, сјо S. H. WRIGHT LTD, .. 


- from бее . ~ А 
p Row, wet creation. — Please write, in confidence, m freelancers ccountancy апі Pro- 


the U. 
у be avallable to you In e U.K. to Box AE 7850. ~ т | fessional, Services Bureau, 643 Uxbridge 











WEST INDIES 


A кай trading ` company in ‘Guyana - wishes to 
strengthen its management structure апа to this end 
invites | applications for ‘appointment. as Financial 
Director/Designate. The work is responsible, varied and 
interesting. The climate is pleasant. 


The 
to the 


successful candidate would be directly responsible 
Managing Director for the Accounting Depart- 


ments and his duties would include: 


(a) the presentation of financial plans for the company 
ta including involvement in sales forecasting, budget- 
ing cash flow projections and the evaluation of 
x capital expenditure proposals; 
i (0) the preparation and interpretation of Management 
unting Reports, the^ Annual Financial State- 
ments and Tax Returns; 

(c) the design and implementation of accounting sys- 
tems to improve and speed up the standard of its 
management information; this would include trans- 
ferring traditional book-keeping procedures to 
computer methods of recording information; 

(d) responsibility for credit control and the direction 
ой agreed credit control policies; 

(e) the introduction of Internal Audit methods with a 
view to improving Internal Control; 

(f) the company's secretarial functions. 


He should preferably be a member of one of the 


Institut 


of Chartered Accountants or a member of the 


Association of Certified & Corporate Accountants and 
should be in the 33-45 years age group. He should have 
the personality and expertise to organise and manage 


the 


financial controls outlined above, be able to partici- 


pate in. the general management of the company and must 
have the potential for further advancement. 
Remuneration for this post would carry a substantial 


salary 


ith appropriate fringe benefits. 


Applications, which will be treated in the strictest con- 


fidence, 


should be addressed to: Pannell Fitzpatrick & 


Co, Lee House, London Wall, London EC2. Reference 


FD/GG, . 





i 


П 
D 


ACCOUNTANTS ASSIST. 
tho grues Bien ific jobs. — Desin f 
ог rom 
Services Bureau, 64 Ingleby 
Roa Essex (Telephone 01—554 ME 
AP RE GISTERED d STUDENT 


LC.W.A. коей опе 
Studies and up|to 


Preliminary -exemp 
practical варен 


Pleas write; А. Kutch, 16 feld 


$ 
UDGETARY t CONTROL, Management 
АЕ Experienced Consultant secks 
t or temporary appointment. — 
Box BC 2004. 
CHARTERED ACCOUNTANT (51), те 


eight years’ wide and varied 
and 


West | Country 
erred. E p.& plus. — ох 


СА.2016. . 

CHARTERED CCOUNTANT retamning 
to professional requires oyment 
North Surrey Prim Preferably view 


partnership- Piae сот са 
a tex of 


of of. Beds, N. asi, or in London 


within casy reach o of Euston E nation; 
erienced most aspects of а profes- 
rer office. including taxation. t 


EN of LC.W.A. 
seeks 





Ring Jay 
2354/5817, for further 





ARTICLED CLERKS 


А B.COM., socks а us a pais of articles, two 
i articles wide experi in 
ALY.E., оар records and final 





ants’ fom, deir for ACCA. Рап І 
ants studying for 
examination, се 


untants. тне 


SINESS ADMINI 
Feel seks (20) with five *O' levels, one ‘A’ 
7 seeks articl Preiimi 





А А COMMERCE GRADUATE from Karachi 
seeks -articles in or around London. Pre- 
liminary exempted. ~ If interested, please 


ie to M. А. Вер Flat D, 45 Cromwell . 
Road, 


London 
A KENYA ABIAN Wi a degree in econ 
from Leeds University requires 
articles. — Please write Mr S. M. 
19 Ravenscroft Avenue, Golders Green, 
London NWI 
ago 21), 


YSIAN 
three ‘A’ levels, seeks articl: аара 
ог firm. preliminary 
Teodor Wis. от, 8 Саты Ногр 


Available {mm ~ Please е 
Мїпсепї , 17 Southdeen Gardens, 
Southfields, London SW19. 

NIG seeks transfer of articles — 


retiring. Two pd. five months 

арн ме passed first attempt. — 

Please write to 5 Roche Road, Norbury, 
оов SWI16. 

A PAKISTANI (26) commerce graduate 

seeks articles in London area. Several years’ 

experience in 


commercial organizations. 
тароо ает. Please write to Box 
А“ PAKISTANI (25), GRADUATE secks 


articleship «ан in d or Wales. 
ease write to 


, Preliminary ex 
M.S. piedi ry eredi Drive, Dunstable, 


À PAKISTANI (21), B.Sc. second division 
with mathematics, seeks articles with char- 
tered accountants, Preliminary exempted. — 
Pteass write to М. Н. Choudhury, 172 
Wardour Street, London W1. 

CLED CLERK 


ARTI! required by medium- 
sized: firm of City chartered accountants. 
Excellent under personal super- 


ARTICLED required by City 
firm with three ners. Good general 
erlenco in р Progressive 


um, 'O' levels; £624 annum, 'A' 
puni plus luncheon “vouchers i 


paid study 
aver etc. School-ica ыгы wel- 
ЕПС CLR Box AC 195 


ed fot SUI. Excellent experience 
ve salary commonc- 


varied practice. Pro 
ing approximately 650 per annum. School- 
AC тшй ly welcome. — Apply Box 


REQUIRED — six months 
MOS соп aie gained valuable ex- 
perience in mplete records — reference 
Available. ~ - "Please. write — T. A. Farooqi, 
m На don Park Road, London SW19. 
~ Taxation personnel trained In 
the Revenue or the profession offered articles 
irmingham or London. First-class 
oce &nd salary offered to men or 
women with ambition. — Please reply to 
Box AT 1951. 
A YOUNG COMMERCE GRADUA 
with one years’ accounting 
four months’ Жыз а 
chartered accountants London, secks 
article soon available теа е 
е Ahmed, 9 venue, 
London NW2, 
BU: STRATION dipioma 
ез. pted. 
e immediately, — r interview, 
piense a write M. Vellan, 118 Audley Roa 
намод, London NW4 or phone 01– 


BUSINESSMAN with six *O' levels sceks 

articles with firm of chartered accountants. 
Preferably but not essential in Portsmouth, 
Southampton, Brighton areas, — Write Box 
BW 2027. 


CITY CHARTERED ACCOUNTANTS | 

offer articles for suitable applicants 

with the necessary qualifications. 
SALARY SCALE £600-£950 


Каа ON tuition course Before examina- 


ag ADDY Вох CC 6533 giving details of { 
tion. 


GIRL, 20 (Indian), doing finals, seeks three 
articleahip transfer with City firm. 
int e with good grade through 

full-time college course. Principal consented. 

— Please write Box GT 2059. 

М Ferien 


ЦК 
oldhurst 

London 6. d 

MAYFAIR _ CHARTERED ACCOUNT- 


experience provided. Pro- 
eressive zalarv paid. LVx Three weeks’ 


YOUNG MAN wih te two ‘A’ levels and nino 
“О” levels seeks articles with a firm of char 


tered accountants in London. - Please apply ~ 


Box YM 2082. 





PARTNERSHIPS 
AND PRACTICES 





= (South of 
Scotland in n residential area) ror 
sale. One of the two partners agreeable t 

remain for two-three years íntroduct uctory 


А Жы, Жут 
р ~ Box 5. 
A CITY FIRM of chartered accountants 
fag end vid ~ two partners) with interest- 

ап! 


Most be willing to handle public company/ 
group &ccounts MM Incomplete records. Боп 
үчүН, in countles. Definito 


mm ro ee Eee Рм iier c Rm 


ТО. - Practico required by 

practitioner. Any size considered. Cash 

arrangements up to £10,000 or annuity basis 
ent to approximately one-third p. 

о GRE АП inquiries will be acknowledged. 


' 


А 


CERTIFIED ‘ACCOUNTANT, _ Lond ' 
5 оп, 


G.R.F. £8,000. 
sized 


юн. Вох CA 2080 
TERED 


ACC 
in Watford, would Пра to UNTANT, practising 


practice in Herts, Middx or North London, 
arrangement with a ner contemplat- 
АП treated 


t consi 

in confidence. — Box СА 1982. 
CHARTERED ACCOUNTANT with gross 
recurring fees over £10,000 wishes to 
with another firm. ent staff 
potential. South-west London and Croydon 
area. ~ Box СА 2106, 
CHARTERED ACCOUNTANTS, High 
Holborn (six partners) wishing to replace a 

partner in two years would like to 
Bear, Кош Ое practitioner with а view to 
details in 


Essex req chartered о: - 
(aged 301 to 50) with all-round in’ 


incom records, taxation an: company 
accounts, with a view to early partners 
If wa can Dind tho right men, wie are teat 
wo: 
assist with a house mortgage at favourable 
rates, include them іп our pension schem 
and pay а агу о of £2,250 minimum un 
madea à partner. We are willing to introduce 
bax а n machine as soon as 
le. ~ Box CA 6531. 
TERED AREE UN LANES: situated 
West of Birmin require а qualified 
chartered accountant (not over 35 years of 
ago) to take up a зетог position on their 
with a view to p after a suit- 
able probationary peri 


acquiro up to £1,000 per annnm audits in 
the London area. — Box CA 2100. 
HERTFORDSHIRE ACCOUNTANTS who 
find they have spare 


capacity would bo in- 
terested to hear fom. over-burdened account- 


ants. It із envisaged that a more permanent 
relationship гову be built over а period 
mih. a possible amalgamation. — Box HA 


IRISH CHARTERED ACCOUNTING .. 


FIRM, experienced in handling Taxa- 
tion, Auditing and Management Ser- 
vices for U.K. subsidiaries Іп Ireland 
Invites inquiries from firms interested in 
establishing Irish correspondents. — 
Please apply Box IC 6536. 


and . 


ambitious and enthusiastic, we will ` 


= Ы бкап 
Е: 


; LONDO 
sale to established firm In West End. A good 


clientele of £2,200 G.R.F. (39 clients) — 
| erably cash, - Кер тне 

NDON FIRM o ассо 
fees of approximately £75,000, 
liaise with another 


Self-contained office suite in excellent 
position. Princi Will remain for 
„рећод' on su tract basi to ensure 
' ‘continuity. Price one year’s гео, lus office 
"furniture and nd equipment, IER 
A COUNTA required by a South 
with four anding 
branches. Commencing salary around £1,500 
and eventual partn bilities for 


icant. ~ Box RQ 1983. 
SMALL ANDING chartered p 
E mio in West Kent market town. — Box 


Ж Ж COMPULSORY MOVE from the 
he Offices of an old-established Ci 
accountants with GRE 

of: а огой plus Ped ano гїшшу ог 

Eu базе СВА p^ Confidence | to Box 


' TC 2107. 

'£3,500 and unlimited opportunity for 

chartered accountant as proapectivo partner 
um-sized 


ility 
Por LT 2058. | 


: ‘BUSINESS PREMISES 


PRESTIGE OFFICES 
. Marylebone Rd, London NWI 
sq. 1,100-3,400 ft. | 
*All modern facilities Includ- 


Ing car parking. 
*Substantial lease available. 


Apply: 


| орка лету 


< Estate House, 130 Jermyn St 
London 1 


01-930 0161 





"4. BUSINESS 
7 OPPORTUNITIES 


у THAT MORT- 





sional Mortgage Services, 5-7 Muswell Hill, 
· London N16. CCUDor 9595.) 


ТА BARGAIN, ready-made companies -. 


~ all trades — and rapid compan’ pany formations 
(under personal supervision of T. A. Herbert, 
L1.D.). Annual returns 4s per dozen (post 14). 
= Business коозу Borne, London, ECA 
Limited, ndon EC2 
(01-628 8821 MISY (late сю Strand, WOZ 
А COMPANY FORMED е - 
Fifteen guineas, incl. seal, books, mem. and 
arts, Also re-registrations and ready-made 
ортратов. — Reichmann & Wing Ltd, 124 
at bridge Road. London N17 (01—808 





“ACCOUNTANT, ^ s 


| PROPERTY COMPANIES require 


As the taxation advlser to a property company has your advice been 


that'a sale or exchange of shares with a quoted company Is the way 
to mitigate the extremely heavy burden of present-day taxation? 


We area publicly quoted company used to taxatlon problems who 
wish to acquire prope rty companles for cash or shares. Introductory 


commissions are paid. | 
Box PC 10593. 


AGRICULTURAL INVESTMENTS. – Wo 

have a selected number of properties avail- 

able for investment. 45 por cent estate duty 

relief. — Universal Land Sale & Finance 

45 George Street, London V WL 01-935 6231. 55 
BOUGHT OLLECTED. 

— We can hel 


you нове ou have one 
debt or 5,000. service. No 
if unsuccessful 


eua sre Чо charge 


‚ — Professi 
Services Ltd, Protection Топа cian 
SW4 (МАСашву 9396 (5 lines)). 


BO — FRUSTRATED, but have ability ` 


and ambition to be successful са 


in viable pro. tion on capital of £2,000. — 
Phone A.C.A, for appointment at 01-730 
9466 or 01—748 6441. 


COMPANY FORMATIONS пош £12 plus 


stampa, Rapid service. – Registrars 
Lt 4 The? Mall, postal W. (01-567 54591 
01-: 7 2476). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties ` 


. also 
READY-MADE COMPANIES 





(Dept A2) 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed по trading. 
Tranaferred in ten minutes. 


£40 (inclusive) 
Amberley House, 12 Norfolk Street, 
8 London WC2 


trand, 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street, - 


Edinburgh 
CALedonian 4547/8 
Established 1921 





LIQUIDATION CAN BE PREVENTED. -- 
Write Monoy-broker. — Bor LC 1943. 
MORTGAGES available for 
house purchase to suitable applicants. Other 
including: rem 


in Шов Бену 

Lid. 54 Bo SACS 3576. 
wW пао: 

R Y-MADE MEDIUM 

transferred ед tions ia 


re-regist 

Re ent (Medway peor 
ОА town. Lease 11 аа mmal храп жеш 
fittings £2,500 and stock at valuation approx. 


£3,500. Average return 25 per cent on capital 
invested. — Box RJ 2087. 


Business Wanted 


London Clients who are Importers of 
long standing require to purchese an 


additional established small to medium- 
sired Import Business in consumer 

- goods. — Please forward particulars in 
writing to Accountants, Blick 
Rothenberg & Noble, 7 Fitzrey Square, 
London W1P 6AS. 


you feel we can be of help please write to 





London E C.2 
"101-253 4108 > 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 plus тешр foo 


О: 
READY-MADE #40 
For accountants and solicitors only 


STOCK VALUERS 





JOHN CHURCHILL & CO 


F.S.V.A. 


Incorporated Valuers. 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE О.К. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth 


Established 1848. 








MISCELLANEOUS 


ACCOUNTANTS PROFESSIONAL IN- 





EMNITY policies with 20 per cent no 
claims Bonas - d & Co Ltd, 
rokers, - York 


njon Assuranco Group, 
24 Cornhill, London ЕСЗ. . 








ACCOUNTING 
- ' MACHINERY 


Wecan offer from stock, fally Ту goarant teed 


тебиш National, Вшто! 

.Sundstrand and ‘Elliott- 
accounting machines. 
Loan 


nsimstic, 
isher flat-bed 
overhaul 
and decimalization аша 
НІВЕ, H-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


` LTD 
5-7 Panl Street, London ЕС2 
` Tol. 01-606 9440/9442 





ACCOUNTS TYPED for accountants. ~ 


ADD: Rs” CALCULATORS, REBUILT 
NATIONAL | ACCOUNTING MACHINES 


Yoo 
BRONZE, BRASS & PLASTIC NAME- 
PLATES: estimates and sketches free, also 


rubber ес. ~ А. T. Brown & Co 
347, Road, London д} 
(G. ood 1024.) 





FACSIMILE TAXA TION FORMS 


COMPANY FORMS 
A Completo Range 


40s per 100 (glia postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viad London EC1. 
Tel. 01—353 0838/9 


HIRE HIRE HIRE 
АП models of Sensimatic 
machines available for ed ва 
term rentals. 


' For details of this unique servico 
write or telephone: 


Goodson Calculators - 
55/61 Moorgate, London EC2 
(MONarch 5405) 








NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-stecl, rubber stamps and 


а directory 

boarda E supplied qi samples ан 
ricos by return. ~ Austin à 

llege Road, Harrow, Middlesex: (Ich 

Guten) NORthwood 595 ни 

: 50 per cent discount. New 

О ја SGE 40 el 24 in. carriages, 
Ни , offer £120, plus huge part- 
exchange allowance, — Surrey ewriters 
Tb 7, Sd S | n SWIS 
TO 30 FER A CENT DISCOUNT on 


Тавор 5501 anlay 
tals, £200, 006 t carpets on display 
in our exclusive London and Northern show- 
rooma: All makes cs аи mth fuli manu- 
cturers' guarantees, Free U.K. No 
imperfect goods sold. Brung service 
available most areas. Wi te stating require- 
ments or for introduction to showrooms in 


London Bes 01-248 7971 Кы lines), айд 
at 83-89 Blackett e upon 


Биос. ewcasti 
ipse (Tel. 2032101428) 85 ue. Lever РЕВА 


SALARIES 
AND LOCATIONS . 
Advertisers are invited to state in 


also their geographi 

This will greatly assist. those 
who propose answering advertise- 
ments and possibly avoid меча 


unnecessary correspondence 
tween advertisers and applicants. _ 





September 6th, 1969 











FREEHOLD AND LONG _ 
LEASEHOLD INVESTMENT 


(Leasehold section—2,000 years at £10 p.a.) 
к | at | 


LONDON 
comprising 5 оте 


О; 5,006 properties 


TO BE SOLD BY AUCTION AS ONE LOT. 
AT THE LONDON AUCTION MART 
THURSDAY 16th OCTOBER 1969—3 p.m. 


(unless previously sold) 


A unique opportunity for major investing. institutlons, in- 
surance companies, pansion funds and property companies 
to acquire by a single purchase a varied investment portfolio, 
comprising residential properties (both houses and BLOCKS 
‘OF FLATS) offices, garages, and an Important shopping 
centre оссиріва by, or let to, many national companles 
including F. W. WOOLWORTH & CO. LTD., BOOTS THE CHEMISTS 
LTD., TESCO STORES LTD., WESTMINSTER BANK LTD., BARCLAYS 
BANK LTD. NORWICH UNION LIFE INSURANCE SOCIETY, 
SKETCHLEY LTD., AND LEGAL & GENERAL ASSURANCE SOCIETY LTD 


ANNUAL £203,000 INCOME 


TOGETHER WITH: VACANT POSSESSION 
OF TWENTY RESIDENTIAL UNITS 


VALUABLE REVERSIONS FROM 1971 











Solicitors: 
Titmuss, Sainer & Webb, 2 Serjeants' Inn, London, E.C.4. 01-353 5242 
Auctioneers: Catalogue £2 


Healey e Baker 


29 St George Street, Hanover Square, London, W.1. 
Established 1820  - 01-629 9292 





асову 


MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


BETTER NEWS STILL- 
SHARE DIVIDEND 
INCREASED | 


-52/ 


per annum, from October 156, 1969 with | 


income tax paid by the Society. 





Company Name Boards 
with interchangeable letters 


by | 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 


HOTELS AND RESTAURANTS 
HAMMERSLEY KENNEDY & CO, 18/18a St George 


- Street, Hanover Square; London W1, have since 1889 special- 


ized In the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01—629 | 


‘THE ANNUAL GENERAL MEETING 
WILL BE HELD AT 
WINCHESTER HOUSE’ | 
This familiar boardroom directive makes sense, for 


` this fully air-conditioned building in the heart of the 


This is equivalent to £9 7s 3d per cent to 
а person subject to income tax at the full 
standard rate of 8s 3d in the £ · > 


ASSETS EXCEED £17; million 


SHARES AND DEPOSITS IN THE SOQIETY ARE 
AUTHORISED INVESTMENTS FOR TRUSTEES. 


34 LONDON WALL, LONDON EC2. Tel. 01-606 2525 


as а QUALIFIED ACCOUNTANT. M UR 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you ` success record . . 
/cialist home-study coursesfor ^ Over 48,000 passes in English, 


City of London caters for all meetings from private _ 
functions to conferences of 250 people. 


For further information and bookings contact: 


The Estate Office, Winchester House, тоо Old Broad · 
Street, London ECa. Tel. 01-588 3471 










e examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants ` A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified LC.W.A. examinations 
and Corporate Accountants Many дона courses including 
The Institute of Cost and . omputer рт i; тайоп, 
Works Accountants Cost rine Fs ЕН 


реши The School of Accountancy 
| & Business Studies = 


Member of the Association of British Correspondence Colleges mm wam ти кини сатып тасма кизик» шаса DES и -— 






| | 
i Your way to success starts here! POST THIS COUPON TODAY | 
То: у 

| The School of Acoountanoy & | Bubjector examination ........e eee eee eee enne atenta ta eene Pu MD | 
‘Business Studies, ў 
| Dept. 107, 2 Norfolk Street, London WC2 ` 
or | 
| Dept. 107, 2 West Regent Street, Glasgow C2. 





ө} 


Pci cel pied a Gar MIE G Gate Gs нит ниња и UTER MIU M ве Ка пена September 615, 1969 


` ESTABLISHED 1874 . 


| ACCOUNTANT 
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INCOMPETENCE EXPLAINED — i: 





ACQUIRING SHARES IN 
CLOSE COMPANIES 


CRITICAL PATHS FOR AUDITORS 


PAYMENTS 'FREE OF 
INCOME TAX 


ASSESSING THE EFFECT OF 
ADVERTISING EXPENDITURE 


IRISH INSTITUTE'S 
EXAMINATION RESULTS 


"| THE RECOGNIZED WEEKLY JOURNAL 
ANA | FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members B 
of the extensive facilities available. | 





About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕС1 


* Local Liaison Officers . * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


. * Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film | 
‘The Business Game’ (16 тт. 22 minutes) 
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151 Strand, London WC2 Thor 01-836 0832 


Cables and Telegrams: Countant, London WC2: 
Published at 3 p.m. every Thursday 


Subscription Rates 

Ноте and overseas: £6 108 per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 8d half-year 
Concessional rate for students: £4 bs (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge 18 made for each advertisement which covers up to-five Ines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rate. 


| 
SEMI- DISPLAYED advertisements are charged per inch, to the nearest } Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear In three or more consecutive Issuee. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


| 
Payment 
Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they ocoupy MUST BE PREPAID. 
Box numbers extra — вео next column. 


LEWIS, COATES & LUCAS LTD 
















LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
















inclusive 


112 NORFOLK STREET, STRAND, .WC2 
TEMPLE BAR 6927 TELEX 262687 
and at A 

|2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

| (for Scottish Companies) 





| | . Basic > 
Situations Vacant/Articles Vacant ` - | 
Minimum (5 lines) £1 10s Od | £1 Os Od 


Concessional 


Per line, In addition 6s Od 4s Od 
Per inch semlI-displayed £5 bs Od £3 10s Od 


Fully Displayed (min. 2 Inches) 
Per inch (1X1 In.) | £6 Os Od | £4 Os ‘Od 


Situations Wanted/Artlcles Wanted 











Minimum (5 Ппезв) £1 2s .6d 15s Od 
Per line, In addition 4s 6d 3s Od 
Per Inch semi-displayed £4 10s Od £3 Os Od 
АП other categories 

Minimum (5 lines) £1 17s 6d £1 6s Od 
Per line, in addition 7s 6d- bs 04 
Per Inch semi-displayed £6 Os Od £4 0s Od. 
Box Numbers | 3s Od | 2s Od 


Box numbers are not transferable and cannot be repeated at a later date, 


All classified advartisements appear automatically in The Accountant end in : 


Taxation. 


CLOSING TIMES ` 

Semi-dispiayed and Run-on: Acceptance, alteration ог cancellation - 

10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
on ог cancellation 10.30 a.m. Friday of the preceding week. : 


These times are subject to alteration where bank or public holidays or any other - 
reason make It necessary to go to press earlier. Notice of such alteration will be 
given In the classified columns. 


For the Society that gives a prompt and friendly service to 
investing and borrowing members alike. 

We have schemes to suit all needs, and the money's always 
there when you need it. 'To find out more, call in or write 
to any of our Branches or Agencies throughout the country. 


Hastings and 
Thanet 


BUILDING SOCIETY 


Assets exceed £120,000,000 
Authorised for Investments by Trustees 
London Office: 12-14 Wigmore Street, WIH ODA 01-580 3836 | 
Administrative Centre: Thrift House, Collington Avenue, 
Bexhill-on-Sea, Sussex. Tel. Bexhill 4580 | 
General Manager: E. W. Argent, F.C.A. . 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars matter. 


or canvassing 


See preceding page for rates and latest times for acceptance. 





PERSONAL 


EXAMINATION SUCCESS IN АС 
COUNTANCY, TAXATION. AND DATA 
PROCESSING, comes easily to students 
who study the compact, concise and com- 
plete, courses of the R.R.C. Guaranteed 
tuition for’ all principal’ Accountancy 
examinations and the Institute of Taxation, 
also for Costing, Secretaryship, Banking, 
Insurance, Local Government, Civil Service, 
G.C.E. — Write for FREE '100-раве book to 
the Careers Adviser, THE RAPID 
RESULTS COLLEGE, Dept AH2, Tuition 
House, London SW19. 








PRACTITIONERS 


SERVICES BUREAU 


supplies 
Freelance help 
for апу period to 


overburdened Practitioners 
^ Details from ` 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


ASSISTANT SECRETARY 


A Chartered Accountant, aged 27—35, is required as an assistant 

secretary, with a view to succeeding the present secretary in 5-10 years. 
Initially he will be responsible for the technical committees and for | 

‘liaison with. the brànches and groups, especially in planning their 


| programmes. 


Salary within the scale £2,750-£3, 500 according to qualifications and | 


‘experience, 


Н Applications, giving full details of background and experience, 
| should be sent to the Secretary at 2 Norfolk Street, London WC2, not 


| later than October 22nd, 1969. 
= 








a 


OFFICIAL APPOINTMENTS 





ESSEX 


LOUGHTON COLLEGE OF 

FURTHER EDUCATION 

Borders Lane, Loughton. | 
DEPARTMENT OF BUSINESS STUDIES 
Required as ud as possible LECTURER 
GRADE П А) UNIING AND 
ALLIED S SUBJECTS to repare students for 
Sections T and TI A.C.C. and Parts I and П 
1.C.W.A. Applicants should have passed the 
final examination of a leading accountancy 
body and 56 prepared to a in the pro- 
motion and development of professional 
courses. 


£85 p.a. 

Assistance with removal expenses may be 
given. 

Forms of application from the Principal 
to be returned within 10 days of the appear- 


anos nf thia nidoertiee«ment 


.UNIVERSITY OF BRISTOL UNION 
ACCOUNTANT REQUIRED 
The Union is а centro for recreational and 


cultural activities of University Students. 
'Yhe post would be suitab 


newly qualified Accountant or an older | 


individual with wide experience of accounting 


Starting salary will depend on age, 
cations, wd арапска on а scale SA. 


Qu- k 
£1,850: lected candidate will ` 
| member of the аа си Superannuation 
“Salary — Lecturer Grade П — £1,725 to | Scheme. х 

£2280 7 р.а. Plus London Weighting оѓ. |. 


Applications within 10 days of advertise- 
ment with full details of age, qualifications, 
and experience, and the names of 2/3 referees 
Bist Union, Q i ud ek 

о оп, ueen's 
BS8 ILN. 


weeks of the appearance о! 








` 
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SUNDERLAND POLYTECHNIC 


Department of Management and Liberal Studies 


Applications are invited for the following of - 
` Senior Lecturer or Lecturer (Grade 


in Accountancy, Auditing and Taxation. 
Lecturer Grade 1D in Costing. 
Lecturer Grade П) In Syatems Analysis and E.D.P. 
duties to commence as soon аз possible. 
Research and Consultancy are encouraged. 
Salaries for these posts will be in accordance with the Burnham Technical Scale 
(under review): 
Senior Lecturer-- £2,280- £2,595. 


The Education Authori ‘is prepared to help successful candidates with removal ex- 
penses and temporary lod. allowance. Further particulars and forms of application 
may be obtained from Chief Administrative Officer, Sunderland Polytechnic, 
Chester Road, Sunderland, and should be returned to the Polytechnic within two 
this advertisement. 


The Hatfield Polytechnic 


seeks to fill a new senlor appointment within the Polytechnic for an 
ACCOUNTANT to manage the finances of the college. Candi- 
dates should hold a relevant professional qualification and preference 
will be glven to those with modern management accounting 


: experience: 


Write before mid-September for Information to the Secretary 
and Academic Registrar, The Hatfield Polytechnic, Hatfield, Herts. 


Quote ref: 224[A. 





SENIOR ACCOUNTANTS 


Chartered : Certified : Cost and Works 


PAY: £2,246—£2,981 p.a. 


(in London — (According to post-qualifying experience) £125 
less elsewhere). 


MINIMUM AGE: Normally 30, but 27 years for the exceptional 
man. 


PROSPECTS FOR THE RIGHT MEN: Opportunities for achiev- 
ing permanent and pensionable status and promotion to: 


CHIEF ACCOUNTANT ~ £3,128—£3,695 


and Accountancy Directing level posts — (up to £6,000 p.a. and 
more) also with appropriate career development and training — 
General Management posts. 


THE JOB: Extensive travelling, investigating contractors' systems 
and cost procedures, advising on the expenditure of over £400 
million p.a. on Research Development and Production contracts 
placed with the aerospace and electronic industries etc. 


APPLY : For details and application form to: 


SECRETARY CAREER DEVELOPMENT PANEL FOR 
: ACCOUNTANTS 
Ministry of Technology 
.__________.____Воот 5.49, 
Sheil Mex House, Strand, London WC2 
Please quote ref: (354/69) 
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HARTLEPOOL WATER COMPANY 
(Population 100,000). 


Applications nreinvited for theappointmentof 
EF ACCOUNTANT in the salary range 

£2,000-£2,300 per annum. After = 
months’ service satisfactory to the Bo 
successful applicant will be offered the Ee 
pré Accountant to the 

y with a review of salary. 

е that the пети ар ointed 

wil take up his duties in November, 


| 
па must hold a recognised ac- 
r secretarial qualification. Br 
on of a 


Wet the financial a 
ter Undertaking will be an advantage. 


. Local 
Government Superannuation Scheme, will be 
subject to ono month's notice on either side. 
Removal expenses will be paid by the 


Company. 

Applications stating age, араййсанойк 
рене) Mera present а tment en- 
dorzsod ief ореви pr reach the 
undersigned not later than September 24th, 





S н 
Tondon A ерине E 0801) 

to pro lytechnic of the 
Boii London) 


Applications for the following posts are 


DEPARTMENT. OF ACCOUNTANCY 
AND FINANCE 


ACCOUNTING ING! - - PRINCIPAL LEC- LEC- 
юрау ina wide var VERDE and to Ра а 
prominen ia tie development of 


An Bic НЕ апа substantial 
teaching experience, particularly on degree 
courses, x^ looked for for and the possession ога а 
professional qualification would be 

ndvantage. 


This is а re-advertisement ~ previous 
applications will be considered again. 
o successful candidate will be expected 


йы карар айай EE 


SALARY SCALE: (Under review). 
PRINCIPAL LECTURER -~~ :£2,530x 
£59). (4) to £2,850 (plus London Weighting 


Some assistance may be given towards the 


cost of household removal expenses. 

A tion forms may be obtained from the 
College Secretary and should be returned 
within s soven days. 


WEST BROMWICH EDUCATION 
COMMITTEE 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY 


High Street, West Bromwich 
(Incorporating Wodn College of 
on ~ lego 


1. LECTURER GRADE I~ CHARTERED 
ACCOUNTANT required to teach Auditing 
and Javestigatlonds on АССА: and LC.W.A. 


desirablo but no e pibe. 


countancy Ж and will io required to 
assist Ín the promotion and development of 
the Department" в work. 
Salary for both posts: Lecturer Grade II 
£1,725 to £2,280 (increase imminent). . 
Starting salary may be ebove the minimum. 


Application forms and further particulars, 
stating desired post, from the Princi 
whom forms should ba retamed by 
tember 30th, 1969. 


T MJ. GIFFORD ` 
Director of Education 


-Account Bureau, 








GREATER LONDON COUNCIL 


Assisiant Treasurer 
SALARY £5,140 (under review) 


Applications are Invited for new senlor position In charge of main accounts of 
the Council -and development of computer-based management accounting 
throughout the service, Including education administered by the Inner London 
Education Authority. Applicants must be qualified accountants and possess 
wide knowledge of finance and accountancy, not necessarily In local govern- 
ment, a sultable University degree would be an advantage. The position calls 
for a high level of administrative abllity and financial judgement and will 
involve co-operation with managers In all the Council's departments. 

The selected applicant will be eliglble for even more senlior positions as 


vacancies occur. 


Appilcation forms from W. І. Abernethy, FCA, FIMTA, Treasurer 
to the Council (Estab. 512/[B), County Hall, S.E.1. Closing date 
30th September 1969. 





‘SITUATIONS VACANT 


PUBLIC PRACTICE 





А.А.А. urgently require qualified/unqualified 
accountants and D.P. staff for professional/ 
commeret V pntant а рог appoint: 


| ea 
"AGENCY re- 


quiro and à een pais all grades, professional and 
заве and unqualified, audit 
апа ail ac all у and secretarial staff. 


а), Lond WI 
tatio on 
(EUS. 
ACCO 
required. ~ Visit, write or phone: The London 


88 Farringdon end 
. Tel. 91-353 3363 (Gfty yards 


Hours 9 a.m. to 5.15. p.m. No Saturdays. 
Three weeks" века ee Non-contributory 


pension Luncheon vo 
peg Box AC 1909 
ACCO ‘ANTS (OXFORD) with rapidly 


expanding practice require young qualified 
assistant with initiative, Five-day week and 


and varied practice requires assistant with 

2 post-qualification experience. 
Must be willing to handle public company/ 
group асс puse ud and incomplete records. 
southern counties. 

Беш рман prospects for right man. 
Bonk iy with brief details for interview, to 


2057. 
EXPERIENCED semi-senior required by 
AW. London C.A.s. Varled growing prac- 


. tice. offers excellent op шау ог 84- 
t Articles avaliable needed. – 


vancement. 

Write Box AE 2071. 

ANNAN, DEXTER & CO are looking for 

audit seniors with an imaginative and flexible 

outlook who are able to carry respoambility. 

— Apply to the staff partner, stating salary 
wired, at 21 Ironmonger Lane, don 


A SURREY FIRM of chartered accountants 
two Lay Apa require assistants of all grades. 
of partnership r qualified man. — 

ly with brief rd for interview to 
Simmons & Co, The Market Hell 


Redhill. 
AUDIT ASSISTANT required by pu 
accountants for .varied and 


work. A good commencing 
| a, paid in accordance with age and 






‘ANTS - ALL GRADES urgently ` 








YOUNG ACCOUNTANTS 


Rowland & Co have positions available for Audit Seniors in their 
London Office. Excellent opportunities for advancement for the 
reliable and well trained applicant. 

Salaries to be negotiated, but in the range £1,750 to 22,250, 
dependent upon age, experience and апанасапопв: Contributory 
pension scheme available. 

Apply to Staff Partner, Rowland & Co, Соз Keys House, 56 
Moorgate, London ЕС2. 





Price Waterhouse & Co. offer. positions in their 
London tax department to qualified account- 
ants who have specialised in company taxa- 
tion for two years or more since qualifying and 
also for recently qualified: accountants who 
wish to specialise in this field. 

Please write or telephone: 

E. J. Bridges. . 

3 Frederick's Place 

Old Jewry,. EC2. 01-606 6044 
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2" Barton Bureau 


a ЫК Сре E 
London WC2 


In association with: 


Barton Management Appointments Limited 


Tel. 01—405 1431 


R. E, PYKE and F. C. РУКЕ 
(Members of The Institute of Employment Agents and Consultants) 


А. Selection taken at random from our files of the 
accountants are noted below. All inquiries are dealt wi 


vacancies for qualifled and partly qualified 
in absolute confidence. You may call in for 


an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 
Assistant Accountant £1,500 


The Controller of a well-known group of companies in the musical entertainments 
field, based in Central London wishes to appoint an rienced person. He will 
.assist in the management of two subsidiary companies. Rapid advancement within 
the group will be open to the man with energy and ability. 


Assistant Accountant (Inter.) £1,800 


‚А. medium-sized Publishing company based in Thamesside South-east Middlesex 
‘have a high export achievement and offer considerable prospects to a young man 
who will assist the Chief Accountant. Duties will include assignments of special 


B interest and importance as well as routine accounting. 


Company Accountant £1,750 


A person with practical аб у in preference to pese ability is required to сомго 
‘the accounts function of an American-owned creative design company 
situated in West London. Reporting to oed Пе Бе wil prepare management 
returns and advise on business controls, 

£1,750 Min. 


Financial Accountant 
East Barnet 


With occasional European travel. Accountant of at least inter. standard is 
РАТ Д by TOTNDRHOUEE Electronics Group. Computer accounting knowledge 
y desira! 


COMMERCE AND INDUSTRY OVERSEAS 


Senior Accountant 


East and West Africa 

Civil Engineering Group have openings in their major African subsidiaries for 

{гейде men age 25 upwards, Duties will range from training local staff to further 
‘opment of sophisticated accounting controls. Excellent salaries plus substantial 

housing and other allowances are offered, 


Kenya Senior Accountant 


Subsidiary of International Engineering group offer a carcer appointment or two- 

n to qualified man aged about 35. Duties Involve occasional travel. Minimum 
basic salary || } £4,000 plus substantial housing and other allowances, Generous end- 
of-tour leave. 


Germany Controller 


Qualified man, aged around 28, and fairly fluent in French an ar Sermin, to provide 

a laison and ind АЧ шогу service between manufacturing and in Germany, 
. France and Italy. £4,000 min. 

BBRMUDA [Internal Auditor.) 

SOUTH AMERICA аси Auditor.) 


PUBLIC PRACTICE ГОС 
Audit Reviewer London £3,500 Neg. 


А new management appointment with a large and progressive City and International 
pe Responsibilities will require previous manager level experience in а medium/ 
firm and a familiarity with the modem ПЛАНОВЕ services concept oi of 
au they will not entail company internal tion. A chartered 
countant e, 38 will be preferred. 


Consulting Accountant Central London £2,500 Neg. 


. New appointment within & medium slze practice requiring a qualified accountant 


to visit and advise client companies on business atrategy and macro economic 
matters which fall outside the scope of audit. No industrial or commercial ex- 
perience necessary. 


Management Services City of London £2,500 Min. 
This tion arises in the M. Services department of a substantial practice. 
A Accountant will investigate and comment on а wide spectrum of 
management problems, mostly within тапше concerns. No Industrial or 


се necessary. 
Partner’s Assistant Oxford £2,400 Neg. 


This appointment is offered by a substantial practice to a qualified accountant with 
оо or more years’ postqualifcstion experience. The firm’s definite ee hes Conca plans 
poe деши opportunity to а person with partnership poten! 

udo assistance with accommodation, bonus and Pase d tinm 


Personal Tax Assistant London £1,800 


A substantial firm based in W1 seek а man with at least four years’ taxation experi- 
ence. Не will be responsible for a number of clients and must have staff manage- 
ment nanc There are prospects of controlling the firm's personal taxation depart- 


Taxation Specialist City £3,500 Min. 


Qualified man aged over 26 with at least threo years’ фелайей tat onpelibuc 
Responsible to the tax partner of a National practice, he will manage a consultancy 
service And lead a number of young qualified epecialista advising оп ап азресн огах 
and tax р 





PUBLIC PRACTICE OVERSEAS 


£5,000 MADRID £2,750 
BERMUDA £3,000 Min. tax free. MOZAMBIQUE £3,500 
INDONESIA £3,400 PARIS а £3,000 
IRAN £3,500 PORTUGAL #2,500+ 
ЈАМАТСА £3,500 TORONTO $10,000 
JOHANNESBURG 2620 TRIPOLI £4,200 


. LUANDA #3,200 


Later interviews dienak up to 8 p.m. ету I or at other times “ кайный 


TAX CONSULTANCY 


The Manchester -Office of an International Firm of Chartered 
Accountants requires a qualified accountant with wide experience 
in taxation. Candidates should have considerable experience in 
personal and company tax work, including capital gains tax and the 
problems associated with groups of companies. In addition, experi- 
ence of estate duty and share valuations would be а considerable 
` advantage. 
The Firm gives comprehensive training in all aspects of UK and 
international tax but the ition offered requires a man who has 
. already had wide practical experience. Applicants should be 
between 25 and 35 and ambitious for a progressive career leading to 
Partnership within a few years. Salary is negotiable and very рго- 
^. gressive; however, men currently earning less than £2,750 аге 

. unlikely to be successful. 

Applications, . details of age, education, qualification and 

experience, shoul ate addressed to 

Miss С. Garside 
6th Floor, Scottish Life House 
Bridge Street, Manchester M3 3DL 





International Tax 


A limited number of challenging positions are avallable 
for young ambitious chartered accountants dealing with 
all aspects of International tax and financial planning. 


Both the scope of the work and the extensive trainin 
facilities offer outstanding opportunitles for persona 
development and advancement. Attractive salaries 
reflecting the Importance we attach to this work will be 
paid from the.outset, and you will have disappointed us 


Бо are earning less than £3,500 in four уваг5 time. We 
е a genulne Interest in developing our men to become 
managers and partners. à 


Please telephone or send brief details to S 
D. F. А, Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore — 
Street, London EC2 (01-606 8080) ог D. R..L. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 
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Recently 


Qualified? 


Why Not Join Us? 


р 


| 
We are a national firm of Chartered Accountants with 
associated firms overseas. We find that, as we are a 


medium-sized firm, our employees retain their In- 


dividuality. We run some training courses of our own ` 


and when we consider it desirable we also make use of 
external courses. We now require, in our London office, 
a few newly or recently qualified accountants with good 
previous ‘records, ‘Within limits we can accommodate 
various} requirements for post-qualification experience 
leading|to specialisation and we should be glad to discuss 
these at Interview. Salary will be around £2,000 р.а. with 
attractive fringe benefits. -Write Box RQ 10603. 











ACCOUNTANT! =~ | uU" d ud: 


НОПЕЅТІУ SAY — 
YOU DON'T 
ШАПТ A BETTER JOE? 


Honestly ? You want a better job: right now, we 

have jobs to offer you in your own particular 

field of accountancy. We've a selection. of good jobs 
for chartered and certified accountants, 

management, financial and cost accountants. 

If you are not yet qualified, you can rely оп из to find ` 
you a better job just as easily. 


COD DNE 





Phone John West, our head of department, arrange 
a confidential interview, and see how easy it is 
to get that better job. Take the first step... 


RING JOHN WEST ПОШ: 01-493 9441 


Harrison 8 Willis Ltd. 118 New Bond Street, London W1 


Qualified Accountants. 


Harmood Banner & Co and associated firms invite applications 
from qualified accountants of varled ages and experience for 
vacancies In thelr offices In the United Kingdom. 

Appointments offer scope in the auditing, accountancy and taxation 
flelds with Interesting work and opportunities for varled and 
responsible careers. 

А sound professional experience will be available using the latest 
techniques in a wide range of businesses, including audits of _ 
computer systems. Good salarles and prospects based on ability 
and experience. 

At a later stage opportunitles will arise to work abroad either on 
short-term assignments or by transfer to associated offlces. 
Opportunities are also available for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 oe Hill 
. LONDON ЕСА 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. А. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. В. Wilson, 8-9 Donegall Square North 











RE SII 








te have lasting 
: progreasivo path tothe top. 


 Qur career discussions are not confined to those who have Jost 





di | “Mervyn Hughes 8 Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. - 


-Tel. 01-285 0037 





| U.K. DIVISION: 
5—7 Russia Row, London EC2. Tel. 01-606 5368. 


| NEWLY QUALIFIED? 
NOW TO PLAN YOUR CAREER 


congratulations; but after the colebrations it is imperativo that you give 
serious consideration to yoor future. Careful plans is essential, але falio movo now 
v 


experience in this ба] Is unequalled: our contact with 
раме of th ULE: nected p neg 


will provide you with all of the facts the carcer c 
available to you and is en without obligation, Ser de ET NON. we oan 
advise оп the most firms and arrange a series of interviews your own 


Career Pianing 1з à DOES wo Live prepared to bolp уон. Ask for a'copy, and at: 
discussion. 


the samo time arrange an appointment fc ога 


. TWO OR MORE YEARS POST-QUALIFIED? 
NOW TO DEVELOP YOUR CAREER 


Qur clients 


ly notifying us of a which 
pee ppointments | 
in ВИНС aad Other Milde, wih ан opportunites for райдер 


The RIGHT appointment for you is always here. 





t 


Аааа Ж ы бы Гао а о Го ба Жы а ы бе бы Бо Ке AAA Ака а ака АЛЫ Пала 


Whatever the level or req write or telephone to our Director, L. G. Gibson, 
ot to W. E, Nightingale or Mrs М. L. Willis. 


Open Saturday mornings by appointment. 


НИ 
и | 


НОБ ЖОАО ЖАО И ЖАО 


Ме have room for 


QUALIFIED | 
ACCOUNTANTS: | 


< In the AUDIT and TAXATION sections of our LONDON 
‘PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Greece. 


We " good salaries which are reviewed annually, and 
throughout and good pensions on retirement. 

There are excellent opportunities for advancement. 

* Write In confidence to the Staff Partner, Moore, Stephens 


Е Со, Bucklersbury House, London EC4. 


1 


we operate a pension scheme with valuable death benefits . 


lea v oppor- т, 


; 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


FOR THE RECENTLY QUALIFIED CHARTERED ACCOUNTANT 
THE TIME IS NOW 


THE PLACE IS ANYWHERE IN THE FREE WORLD 
THE REASONS: GOOD PROFESSIONAL 
FAST CAPITAL 


Brazil: 


Economy — Three-year tours — 
2 up to 23000 Dk pius faneros allowances and other benefits. 
Bahamas: b soning — experience – Three-year tours — 
UN from £4,000 p.a. Tax Frec. 

Bermuda: Tourist paradise — good т work, especiali: —excellent 
SIT жу climate — Two/Three-year.toyrs — Salary from £3, р.а. Tux Free. 
South Africa: Rapid Economic = climate — dramatic variety of 
landscape — excellent professional erienco — good capital accumula- 
tlon area — low direct on ~ 4,800 Rand (Johannesburg — 
Pretoria) 4,450 Rand (Cape Town) Two/Three-year tours or career. 


On area — 


growth — 
term career prospects — Salary (Sydney, Melbourne, Perth) 


n . yee 
Europe: id. Брат, 100 — excellent professional experience — Paris, 
Я n, Madrid, Milan, Frankfurt, Oslo, Düsseldorf — 
Malta: Superb је cei ae work — pandus orting and 
social life — ow Got of Inte elses heen R 


: Chartered accountants seeking farther р ш 
invited to contact Mr R. J. Welsh (Director) or Mr 


ACCOUNTANTS 


Recently qualified ? 
Would you like to discuss an appointment as one of our Seniors? 
Our City Practice is: 


@ large enough actively to continue your training and broaden your 
· experience; 
- (И) not so large as to lose sight of your progress and efforts; 
(ii) expanding, thereby providing more places for Seniors and 
interesting positions. 
Our Staff Partner will be’ Pepe to give you more information at an 
interview. Box AR 10678. 





PLANNING Е TOMORROW 


We need to strengthen our senlor staff to cope with expansion and 
with modernisation of our working methods. 


We are looking for U.K. educated men under 30 but at least one 
year qualified. Initial salaries will be £2,100 to £2,500 according to 


experience, reviewed after six months and regularly thereafter. 


The appointments should attract men seeking two years or so of 
first-class professional experience: they also offer excellent career 
development prospects, with early management responsibility, for 
men.with a liking and ability for professional work. 


The firm is known for Its сопрепја! atmosphere. The work is 
widely varied and there are opportunities for specialist training and 
experience. ~ Box PF 10640. 





September I3th, 1969 





September 13th, 1969 ACCOUNTANT. 








EARLY CAREER APPOINTMENTS — 


| 
Many of our assignments form the subject of Display Advertisements in the National Press. The following are repre- 
ae of|career appointments open to ог Різріа Accountants of the younger generation. General inquiries are 
iny | Р 


| | иа P 
Line Management Accounting Team оаа career appointments 


Our clients are a шашау expanding light engineerin ing company, located in suburban Londori. Candidates who are 
not appropriately located must be рте DAE to move. years ago the company commenced a programme of ex- 
pansion and technological research which was aimed at attaining an е company lead over their. competitors and 
securing an entrenched position in world markets by the early 70s. Annual turnover is currently improving at the rate 
oru 30 per cént; three new home distribution depots have been commissioned within the last six months. marketin 
ts for the United States and Australia show great promise and a computer feasibility study is being carri 

out” е Chief Accountant is determined that ome will not impair overall accounting efficiency and to this end he 
now requires to augment his senior staff as fo 





Management Accountant 


(Ref. А.3177) - up to 12,850 р.а. plus benefits (see below) 

This appointment is open to qualified accountants of suitable è calibre, А.С.А., А.А. С.С.А., А.С. w. A., aged around 28 
to 32, with a minimum of two years’ experience in industry. Operating on a broad financial front, he must possess the 
necessary driye and enthusiasm to make a significant contribution to-the future expansion of the company. Assisted 
by three Divisional Accountants, he will assume complete responsibility for the management accounting function, 
involving the compilation, presentation and interpretation of management information to tight deadlines. These duties 
are exacting and will dei a high degree of initiative; the capacity for creative > thought, the ability to control staff 
and to communicate effectively at all levels. . 


Divisional Aceoutsnt-Marketüng 7—7 


(Ref. A.3178) — up to £2,500 p.a. plus benefits (see below) 
In addition to being responsible for all marketing and sales management accounting functions within a well integrated 


executive team, an essential and interesting feature of this position concerns the provision of management, олак é 
е 


advice in respect of new and expanding applications of the com en 5 з products, "There will be opportunities for fi 
work. Applicants should be qualified accountants (A.C.A., А.А. „ог A.C.W.A.) aged 24 to 30 with an appropriate 
degree of industrially orientated experience. 


Divisional Accountant – рери Network 


(Ref. 4.3179) - up to £2,500 p.a. plus benefits (see below) 

To be eligible, candidates must be qualifled accountants, aged 24 to 30, who possess an adequate degree of appropriate 
experience in industry. The appointment demands competence to control all aspects of accounting, related to the 
Depots, which provi e regional sales, servicing and workshop facilities, and the ability to shoulder the increasing 
responsibility which will come with the e Vigorous expansion of these outlets within the next two years. Field work 
is involved, ‘and capacity to liaise with Depot management and to make recommendations for improved efficiency of 
Depot operations and workshop profitability is essential. 


PROSPECTS — Each member B the new team can expect to move forward to higher responsibilities in line with 
growth. Salary advancement will be directly related to achievement and ability. 


pedem Annual bonus - : contributory pension scheme — free life assurance — car expenses — re-location expenses 
pai 


Applications, under appropriate reference number, to Eric Smith. 





| 


Сотрапу Accountant 


An opportunity to progress eral management — recently qualifled applicants are eligible. Large retail firm – 900 
branches —|location London PTS 9. This appointment should appeal to qualified ee и (ACA. А.А.С.С.А. ог 
A.C.LS.) aged 25 to 35, whose career aim R to earn promotion into the field of general management. Some commercial 
experience j would be advantageous but the major criterion i в. an adequate degree of competence initially to assist and 
ultimately to take over complete responsibility or all aspects of financial and management accounting. The way is wide 

to wider responsibilities in due course and eventually to attain senior management status. Initial Salary — up to 
25.250 250 p.a. — contributory pension scheme — life assurance — subsidised restaurant. 


Applications under reference A.3180 to Peter Cox. 


MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 


TRENT HOUSE, 59 ST MARY AXE, LONDON ЕСЗ. TEL. 01-283 0037. 





YOUNG QUALIFIED ACCOUNTANTS 


уп 


A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Protessional or Industrial 


A small selection 
Јтот our comprehensive Index 


' POTENTIAL PARTNER 
‚ City – Salary £2,250 


Young recently qualified С.А. to join" 
small to medium-sized expanding prac- 


thee, pe genuine interest m tho 


and a desire to work hard wi 
carly rewards. 


TAXATION MANAGER 

London -- Salary £3,000 p.a. | 
Medium-sized practice requires account- 
ant, conversant with all aspects of cor- 
poration and personal ао Ability 


‚ to control department essenti 


S 
paa. 
international prac- 
tice is anxious to recruit above-average 


'-yeung accountants:-Full-teaining facili 


ties including computer appreciation 
courses. Opportunity of overseas assign- 
ments if required. Excellent managerial 
prospects. 

AUDIT MANAGER 

London — Salary £3,000 p.a. (negotiable) 
Well established expanding practice with 
diversified interests requires an experi- 
enced типа for group of audits. 
Familiarity with modern procedures aud 
organising ability essential 


CHIEF ACCOUNTANT 

УУ. London — Salary £2,000 р.а. 

(minimum) 

А young qualified accountant is required 

Car provi expanding shipping company. 
р ы vided, profit participation 


своте ACCOUNTANT 

Home Counties, Salary £2,500 р.а. 
Manufacturing company requires quali- 
fied accountant to be responsible for cost 
and financial administration and com- 
puterised accounts. Progressive appoint- 


. ment. 


AUDIT PERSONNEL · 

Provinces — Salaries to £3,000 p.a. 
Vacancies at all levels throughout the 
U.K. for experienced audit personnel. 


ACCOUNTANTS 

Overseas — Salaries to £5,000 р.а. 

Vacancies for qualified ' accountants 

ee the world — Europe, Africa, 
S. America, Australia, etc. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 








ин - ла 


ni 





О (А ТОРСАВЕ EXECUTIVE LIMITED 


243 КЕСЕМТ 5ТЕКЕТ, LONDON W1 
Accountancy Appointment Specialists 


AUDIT MANAGER ^ uos 
& qualified 


A ng City firm 

НЕ Fue пе -Excellent 
g or above а man. 

alary in the range £3,000—-£3, 

-AUDIT MANAGER 

A City firm (medium-size) an 
А.С.А. іп his 30's for the шге ат 
Audit Manager. There are 


partnership 
for the selected applicant. 
tarting salary up to £3,000. 


AUDIT. MANAGER 


An A.C.A. with at least 2/3 years’ post- 


erience fi expanding 
West Ead firm. £250 2,000 pre 


RECENTLY QUALIFIED 
Opportunity to gain esr post- 
ental West Eni rm. fim, Salary £20004- 


NEWLY QUALIFIED 


City firm can offer ліва 
opportunity for post. оп сагест 
development. Every enco to 





JESSA 


Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 

@ Excellent opportunities to widen their experience of 
modern accounting methods, Including the most 
advanced techniques for auditing computer systems, 
and (as experience is galned) to take part in investi- 
et. and to transfer to specialist departments. 

ly promotion for those who are capable of under- 
à еси responsible work. 

@ A well-established tralning scheme, which provides 
courses In auditing, EDP, taxation and Investigations. 

@ Opportunities to transfer to an office overseas. 

At present, posts are available In our London, Edinburgh, 
Glasgow, Manchester, Newcastle, South Wales and overseas 


offices. Please write to: 


Manchester M1 4BX. 
Tyne МЕТ 6JL. . 


Mon. NPT. udi 


HESS ы 


David Р. Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. 
Robin H. Stewart, Eagle Star House, Piccadilly Plaza, 


Р. Richard М. Harbottle, 16 Market Street, Newcastle upon 


Ralph P. V. Rees, 7 Windsor Place, Сага CF1 6PN. 
„Arthur F. Hannam, Chartist Tower, Dock Street, Newport, 





THE 


SUPERVISORY SENIOR 
А. weli-oxperi 


SENIO Ч 
SENI Ciy firm aro sesking an Audit 
Senlar for medium-sized audits. Ex- 


£21 


are lent prospects of 
satin ва £2,250 р.а. 


SENIORS/SEMI-SENIORS 
Wo have many vacancies for partly 


find out for 


yourself Me 
and salaries ( орге ео available to . 


уоп. 


ЕЕЕГЕПЕЦГЕПЕПЕГЕГЕПГЕГЕ ГЕНЕЗ STE un] 





ЕЕЕ ЕЕЕ ЕЕЕ ЕЕ ТЕЕ ЕЕЕ ЕЕЕ 


ACCOUNTANT = 


паса уан 


Й 


а "Dh, 1 1969 


TEL. 01-437 6063 


No Fees to Staff 


PERSONAL TAXATION SENIOR 

А mediumj/large City firm have a vacancy 
for an aber: tia personal taxation 
assistant. Progressive post. 
£1,950-£2,000 р.а. 


‘TAXATION MANAGER 
ТА medium-aized West End firm seek в 
.qualified 


man to head their small 
axation Department. Salary up to 


TAXATION ASSISTANT . 
A goms ATLL d moguired by а 


City firm. Company and ` 


personal taxation. Salary £2,000 +. 


TAXATION SENIOR 

Opportunity for a recently i 
man to specialise in taxation, Starting 
salary circa £2,000 p.a. . | 


TAXATION ASSISTANTS 

There numerous opportunities 
available fi for Tax Assistants (male or 
female) with at least 1/2 experi- 
nal Taxation in the 


YOUNG QUALIFIED ACCOUNTANT 


кек а recently unlified Accountant for 
ho. oe fature pros- 


zoun Ung man to act as assistant 7 


Sing co y. Varied and interesting 
work. 8: £1,800—£2,000.. 


ASSISTANT ACCOUNTANT 


ACGA, ог ACA, _ 


A partly qualified 

for Head Office of major paper 
Financial accounts, budgets, et 

£1, m p.a. 


.. INTERNAL AUDITOR 


man for large Oil Co 
Бе willing to travel. он сол 400 


ASSISTANT Е 


e 


ACCOUNTANTS: 


for Pimrigname:sescacstiverpon 


Leicester 


Price Waterhouse & Co. have positlons avallable 
for young qualified accountants and finallsts, 
initially In thelr offices in Birmingham, Leeds, 


Liverpool and Leicester. 


The scope for advancement in the firm Їз excellent. | 
Opportunities to obtain specialised knowledge In 
management consultancy or taxation are glven, and 
the position offers broad experience of a very wide 
variety of business and modern accounting апа 
‘auditing techniques, both In the United Kingdom 
and with associated firms overseas. 

An extensive programme of tralning and develop- 
ment s provided for.members of the staff. 


Please write or telephone: 





E. В. deynes, Beaufort House, 95 Newhall Street, Birmingham 3. 


Tel: 021-236 5682. 


d. О. Hewltt, 29 East Parade, Leeds 1. Tel: Leeds 34607. 
А. G. Whalley, 322 India Bulldings, Water Street, Liverpool 


L2 OQN. Tel: 051-236 3581. 


'R.G. Wilkes; 8 Friar Lane, Leicester LE1 50А. Tel: 0533 27141. 


, 
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TAXATION 
AUDITING 
INVESTIGATIONS 


John М 


Winter & Sons offer ПОНРА {о теп еарег 
to accept personal responsibility at all levels In diversified . 
practice, reporting directly to Partners. Competitive 





. Salarles, bonuses, non-contributory superannuation, life 
Insurance cover (non- "his up to £8,000). – Details to 
*Staff Partner’, Telephone 01-242 0581, ог write to 
Buchanan House, 30 Holborn, London ЕС! 


(Chancery Lane Station 50 yards). 





Continental - 
Europe ; 


Deloitte, Plender, Griffiths & Co have vacancies for accountants · 
recently qualified or with post-quallfication experience, In 
thelr offices In BRUSSELS, MILAN and PARIS. - 

The work In these offices is varied and interesting and 
provides good experience in British, American and Continental 
accounting and auditing procedures. There are exceéllent-- 
opportunities for those who wish to make thainig career on the 
Continent. 


Present knowledge of the relevant language is not essential. 
` Please write to: David Е. Pratten, 128 Queen Victoria Street, ^ 
London ЕСА. 





SEEEEEEEEEEEEER 


2 | 


D 


Taxation 

Delojtte, Plender, Griffiths & Co, have stone 

тна in the taxation department of their London 
for qualified accountants who have specialised 

in company taxation work for at least two years since 

qualifying and also for newly qualified accountants 


who} would like to specialise in company taxation 
Work. ; 





Please write to: 


ров Docwra, 128 Queen Victoria Street London 


SEES EE SESE TASES 


еч 
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MANAGER 


Chartered or Certified Accountant (or unqualified with wide 977 
ence) required to manage the professional affairs of Groups of clients 
situated principally in London, Home Counties and Midlands. Work  . 
will cover many as of the profession and res ыз, be. 
direct to Partner level in a Group of medium-sized firms of C 
Accountants. Ideal opportunity for advancement. for applicant with 
first-class professional experience and with abllity to use initiative. 


Fine reply to Box MC 10562. 









Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
gonn staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United King or in our - 
associated offices throughout the applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas, Training courses covering a variety of specialized  . 
ae ate even te cee ны WOR ецш ын 


systems 
Our terms and conditions are generous, specially for men with 
good mM на л E 


i povas qualified accountants with excellent pro-- ` 
Т 
Please send а summary of па] details and experience to the 


perso! 
firm at Moor House, London Wall, London EC2, addressed то the 
Staff Partner. Interviews can be arranged in any of our offices. 


^ 


























QUALIFIED 
ACCOUNTANTS — 


Chalmers, Impey & Co have vacancies in their London, 
Birmingham, Glasgow and Liverpool offices for both newly | 
qualified and more experienced accountants. 

Staff obtain experience in a wide range of interesting work 
and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute, 
courses, There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. 

Please write to the Staff Partner, 6 St Alphage House, Fore 
poen London: Wall, London EC2, indicating the centre pre- 
erred. 

Interviews can е arranged in any of the cities mentioned to 
suit the applicant" 8 convenience. 








: QUALIFIED ACCOUNTANTS 


Seniors with ‘appropriate experience for management consultancy 
. and investigations etc. ` - 
Senlors with three years’ post-qualifying experience for audit and 
_taxation, Including computer systems audits. 
Newly qualified staff. 
Salaries based on experience and ability will bs substantial and 
regularly revised. 


NE Reply please to Staff Partner at Kent House, Telegraph 
7,“ Бетевб, London ЕС2. 









CHARTERED 
ACCOUNTANTS 


International Career 
Development 


USA — UK 


“We offer young accountants with up to four years’ Post- 
_ qualification Experience: 
€ 18 months training n the U.S.A. 
| Return fares for. the man and hls family. 
7 4 Accommodation In U.S.A. arranged. 
| e Visa applications handled by the firm. 


In Touche Ross & Co we need accountants with a broad 
` International outlook and experience. To achieve this we have 
Introduced a new staff ‘development programme which will 
- Include opportunities to work with U.S. clients, attend account- 
"Ing seminars and other training. 


We will expect applicants to agree to spend three or more 

- years with the firm. Our plan involves an Initlal assignment of 

about nine months In the audit department of one of our U.K. 

~ offices followed by elghteen months In one of the offices of our 

firm In the U.S.A. The remainder of the 3-year period will be 

spent in the U.K. Thereafter this valuable experience opens up 
`.. attractive career opportunities in our international group. 


Applicants must be able to show that they have made positive 
progress In the profession In terms of responsibility. We consider 
that these vacancles offer an outstanding opportunity to obtain 
first-hand experience of American Ро and Industrial 
‘practice. ` : 


- Interviews will be carrled out In October. — Please telephone 
ог “write for an Application Form to A. T. Gardner-Brown, of 3 
` London Wall Buildings, London EC2. Tel. 01-588 3678 (quote 
Ref. 101A). t 











TAR a TU HURTS ај == 


WHICHEVER WAY YOU LOOK AT IT 


` "TMA порпот “ans oum 

meen £2 fo) зр Кәртм weursoor uosseo) jo "v o1 Чаду "ad 
IW оз ejua рјпоцв под pue шлу рәл®-шщрәш oAIsoJBOld в 
HAAY HA 


"UOTjex?j 
ќпвашоо ров suopednsaaur modal шум odoo oj aqe ore pus 
empoooid Aueduroo опала pue sonbpugoo; Sunipne шәрош ЧИМ 
JUBSIOAUOD OQ Паш ОЦА sjugjunoocog pogrenb 0} sees Чо} 

дуа ЗА 


и 4y 4001 NOA AVM USASHOIRM 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff OL AD. grades аге required teonghiunt the country in the pro-^ 
fession, indastey and commer. Hon, то вро Ка om our eger, о" 
For details, telephone or write to: 
PRACTITIONERS SERVICES BUREAU | 
102 Cranbrook Road, Ilford, Essex 


(Telephone 01—554 3484) 


- CHARTERED ACCOUNTANTS 


CPA aA Ductia ion Меты . 
for qualified accountants and finalists, ча ° 


The work offers a wide range pnmum um tt Tag b 
organised both locally and in conjunction with the firm's other. U.K. offices. 
prospects of n are good for those who are willing to shoul der responsibility, 


uni and. iro Ша ла: ensio; . 
ory p п scheme and four , 


Apply to: 
Staff Partner, Douro House, Douro Terrace, Sundoriand 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provinci 
-and Wales for both newly qualified and more ideis Por права Baglend 


The situations offer the op ity to obtain experience in а wide range of 
professional work ос to specialize H desired, with good prospects for promotion tà : 
managerial positi: . 

There are also opportunities to work in con; 
flelds of Management Accountancy and E.D.P. 


Starting salaries will be commensurate with the ability and f the 
applicants.. The fti operates a contributors рейси эсеге. еи E 


€ prend details of age, education, qualificati. | aud expense” 
"London and South Coast: : 
Lec House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, 


Leicester and Northampton: 
t 8 West Walk, Princess Road, Leicester. . 


po Bradford жай Shemeld: 
28 Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


оп with our associates in the 


Newcastle upon Tyne. 


my апа Coventry: 
House,.3 Temple Row, Birmingham 3. 


: Manchester and Li 


Brazennose House, Street, Manchester 2.- 
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Birminghar 
AMBITIOUS YOUNG: ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice іо young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 
Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
slve experience and early promotion are excellent. There are 
opportunities of transfer to overseas offices. 
- Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


Н 





BASIT the Six ићи at 


67 Chiswell Street, London Е.С, т. (London and Overseas) or 


‚ 195 West George St, Canterbury House; Portland House, 
Glasgow, C.2. . 85 Newhall Street, 22 Newport Road, 
| Birmingbam, 3. Cardiff, CF2 156. 


37 Melville Street, Yorkshire House, 
. Edinburgh, з. . Greek Street, 
Leeds, 151 550. 


Corn Exchange Bldg., 
_ Fenwick Street, 
Liverpool, L2 ЈЕВ. 


Winchester House, ` Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, .. 
Manchester, М2 2FP, Newcastle, NE: ІВА. 





. Young Accountants - 


Thomson McLintock & Co wish to recruit for their offices in Londo: 
Manchester and other cities in the U.K. able, enthusiastic И 
ambitious qualified accountants and finalists who wish to work hard and 
broaden their experience of accounting practico either with a view 
to establishing themselves in a professional firm or to forming а sound 
iem for a career in industry or commerce. 
Initial experience will be in the fields of auditing and investi- 
е? where modern techniques are used and for ich training 
acilities are offered and encouraged. Opportunities to specialise Inter 
in computer applications а and шапа t consultancy are available 
and transfers abroad can be arran 
tive salaries are offered with cellent ge pects of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave are 
given and there is a staff pension scheme. 
Applications, together with full particulars, should be addressed to 
Staff Partner, 33 King William Street, London EC4 
| ог 
Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 


YOUNG 


UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


и We offer training courses covering all aspects of 
our work. 


W For those whose talents fit them for a career in: 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting. 
and remunerative career are excellent. 


Should, you wish to specialise in cómputer 
systems, taxation or consultancy, there are. 
opportunities to do so after а p in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad. or transfer to one of oür 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, : 
„Е.С2. giving brief details of your career 
so far. 





кїї v 


` DISILLUSIONED ? 
DONT BE! 


ЛЕ you аге an examination 
fallure though possess a wealth 
of experience, aged 25/35 
and prepared to accept res- 
pondo and hard work yet 
| that you are Іп a rut with 
' little future, you could be our 
man. 
We are an expanding prac- 
tice with young Ideas situated 
, ћу а most congenlal Somerset 
` location. È 
Why not write to us with 
| fullest particulars stating 
| salary required, to Box DD 
10561. 


~ 








ACCOUNTANT | | на 


А RECENTLY QUALIFIED ог охреепсей 
senior (aged 22-35) required as dag frm 
assistant to partner of rap aly, сераш pim 
of chartered accountants situated 
area. Top salary and excellent- re aae tot 
ЈЕ ply Box AR 2163 or telephone 

1-389 : 5517. 

А SMALL WEST 


END FIRM of chartered 
accountants requires an unqualified senior, 
with а bes d knowledge of personal and 
company taxation, сары of dealing with the 
pre tion and 3 audit of accounts of sole 
tra partnerships and close companies. 


Sal up to iy 1700 o n depending on 
experience. — Box AS 2127 
AUDIT ASSISTANT. required, not neces- 


|| sarily qualified but with the thorough knowledge 


of incomplete records and taxation. — oo 
stating age and ience to Box AA 20. 
AUDIT required by chartered 
accountants (Moorgate) with varied practice. 
Sala according to qualifications and 
experience, L.V.s, pension scheme. — Details 
to Box AA. 2075. 

AUDIT CLERKS (qualified or unqualified 
finalists) required to work in London prac- 
tice. Must be experienced іп p 
accounts from incomplete records. No а 
limit. — ply with detalls to Box AC 7933. 
BIRMIN CHARTERED 
COUNTANTS ggnie newly qualified 
accountant or sts to take chargo of 
branch office to south of Birmingham. 
salary to right person who must be suitable 


AUDIT ASSISTANTS required b North 
London accountants. Experience of Incom- 
plete, recordé and taxation petal Full 
$0 and за: required to 
Box AA 2075. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. – Whinney Murray & Co 
have vacancies for young accountants with 
several усап? арепешге after qualification 
and also os пет! 
wish to broaden {һе 
sion. Good salaries will be | be рају and there isa family 
non-contributory pension scheme. — Apply Top. ered to suitable applicant. = 
to the Staff Partner, Canterbury House, 
85 Newhall Street, Bi 3 


qualified senior clerk to work without super- 
vision or junior assistance. Experience | enced unqualified clerk. Wide range work 
normal taxation matters essential, Accom | including introduction computerized audits, 
modation if required. Salary YT A e 400. 
Three weeks’ holiday. – Box BG 2 


и рне 
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CAPABLE SENIOR REQUIRED, not 

necessarily qualified, by expanding of 

accountants with congenial offices in Hol- 

born. Commencing зајагу up to £2,000 Бе 
gading on age and experience. — 


CERTEIED ACCOUNTANTS (Richmond, 
Surrey) offer a uine opportunity for an 
industrious or assistant to the two 
ers with future partnership if desired. 
pare should include incomplete 
companies and taxation, 


ualified accountants who 
experience in the profes- 


шей gi age, experience, etc., to Box 


CHARTERED ACCOUNTANT in Кеайіп 
urgently requires newly qualified or pies 


CTICE. Un- 


Prospects right man. Salary £1,750 upwards, 
— Box CA. 2187. 


APPOINTMENTS 
IN THE PROFESSION 








London and Manchester Offices. 


.to staff who are prepared to shoulder responsibilities. 
Opportunities frequently occur to carry out investigations 
specialise in taxation and trust work. 

Salary levels are regularly revised to compare with the best. 


Please write to E. R. Crossley, 17-18 St Dunstan's Hill, Lon 
BC3 (01—626 6947) or J. 
(061-834 7185). 









FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practlce or industry 


Cooper Brothers & Co., have places for young 
qualified accountants In thelr offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
ж A FRESH APPROACH TO AUDITING 
ж INVESTIGATION WORK 


Ж THE CHANCE TO WORK WITH 
COMPUTERS 


. You will have the opportunity to:— 
' Жж SEE MANY TYPES OF BUSINESS 
Ж MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE-MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training Is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


. Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local Interviews can be arranged. 


Qualified Accountants 


- Dearden, Harper, Miller & Co seek Qualifled Accountants for their 


for early advancement. ~ Apply Box BC 
2090. 


These are medium-sized offices where broad experience is offered 


and 


don 


W. Stewart, 14 Lloyd Street, Manchester 2 


Qualified Accountants, Taxation personnel, and Semi- 
Senior. Staff required in London and other offlces of 
well-known flrm of Chartered Accountants. 

If you require: 


1. Good progressive remuneration with frequent 


reviews. 
2. Varled experience. 
3. Opportunities to use initiative. 


4. The backing of speclallst personnel to assist you In 
your work and In your tralning. 


5. A personal and frlendly atmosphere in which to 
work. 


6. Progressive levels of responsibility. 


Ideal opportunitles exist In both the general practice and 
taxation fields. 


Please apply for interview specifying locations of interview 
and employment preferred to Box Al 10563. 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co, have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a pex 
variety of industrial and commercial companies. The firm 


runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman . 
Street, London EC2: 
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Knight Frank а Rutley fd 





KEP 





in association with 


Wheatley Kirk, Price & Co. 


souci, SURVEYORS а and avis 
орт of 
INDUSTRIAL. PROPERTIES |. 0 PLANT and MACHINERY 


_ FIRE LOSS ASSESSORS | 


.20 Hanover Square London МІК OAH pem 01-629 m 
Telegrams Knitefrank London WIR OAH Telex 265384 


- EDITH.makes funds available for the payment tof estate duty by Burchasin а xus 
minority shareholding in your client's company; ‘Thereforé- the Stability of the: сотраћу " 
ehem AS. maintained. and the.shareholders’ interests are’ not jeopardised. · PANE. 

* pu - EDİTH į oss not ask for а place: on the board of the ‘company in which it | E E 
_dnvests; he form: ‘of investment will depend upon the amount required, the -:: |. 
· Company: 5! ‘capital structure and the distribution of its shares. 


А : 2 :: ri “For further information’ on. the way in which EDITH сап help your olent, consuli ut Јата Re Fam P : 


а gen A 











ОМ | 


FINANCE 





- Directors of family businesses ‘should considér’ ‘|: 


the advantages of selling a minority holding of 
ordinary shares in their company to the Norwich, 


“East Anglia and General’ Trust Limited, a ме 


class institutional; investor.;' : 
(Minimum transaction £15 /000).. 


· Cash arising from such an operation may be tenue | 


. for a. variety of important applications. For example 


Directors may wish to carry out a, planned diversifica- 
tion of their investments; finance may be needed to . 
meet Estate Duty; or funds may be necessary for future 
business expansion, without which the growth of the 
Company might be seriously retarded. When selling 
an equity interest to the Trust existing management 
retains complete control of the Company’s affairs. 

Both the Norwich Union Life Insurance Society 
and Kleinwort, Benson Ltd., merchant bankers, who 
have together established the Trust, are large and 
highly progressive financial institutions. 

Directors of private companies may be assured that 
an approach to the Trust within the scope of its 
operations will receive careful consideration. 


Write for further information and explanatory booklet to TE 


G. Mills, M. C. Devas, 

Investment Manager, Kleinwort, Benson Limited, 
Norwich Union Life 20 Fenchurch Street, 
Insurance Society, LONDON, EC3 

P.O. Box 4, 


‚ NORWICH, NOR 88А: 


Norwich,East Anglia 


& General Trust Ltd. 





SIM Р 


INSURANCE 


absolute па а 
^ fair dealing 
unrivalled service 


HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18a St George 

Street, Hanover Square, London W1, have since 1889 spechl- 

ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the boy dE bodies. 
Telephone 01–629 


YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


AL 


GEE * CO (Publishers) LIMITED | 


THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 0832 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These blished by Gee & Co oed) Limited, In col- 
Hon with Т Publishing Co Ltd, have the fol advantages: 
сме are 


n Court, and are prepared 
s full reporis ofthe I hes 


й reports are ci 
rN. „Е Musos, ОС АТ reports includ 
- with d Tables of cares and of statutes con- 

слала a mubi miat, ure provided at the endo pr age en 
completion of each volume. 


Annual Subscription 80/- post free 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 01-836 0032 


September: 13th,.1969 , 
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: DH | LI PS PHIUPS: data systems 
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Now take a cool and 
calculating look at what you get 


Р Print facility offers: 
А e Quicker operation—no reaching for pen эг 
. Р : = pencil. 
: 3 • Immediate checking —even when the calculation 
3 Г Ф has been processed. 
` e Greater machine productivity since you don't 
nved another machine for checking. 
| _ # Permanent. records. which eliminate manual 
А : e sreater versatility since it doubles as a twu- 
: register add listing machine. 
| • Easier operation for beginners. 
: Features: 
Е А : e Adds, subtracts, divides and multiplies 
| | liuhtning speed, 


e Prints almost as fast as it calculates—at 
digits /second. 


| е e Superb mosaic print is casy to теза —сазу to 
: check, : 
i e Has real accumulating store, in addition to 
: ; faviliti ing s. 
К mati era eve 
| o @ А айс. ет WORT 

• Operation is so simple anyone can master it in 
P o minutes. 

e Solid state and fully microminiaturised, 

e. Integrated circuits ensure Jess parts and greater 

, " : 5 reliahility. 
Now come апа try it 


LONDON Mon. Sth—t} ri. 12th Charter Roum, 

На ог! Hotel, Aldwych, London НОС. 

BRISTOL Men, lathe ed. t Conference 
) : ; Айлы ин Hotel, Prin reet, Bristol. 


S Моп. 12 —M th Devonshire 
е " s "IE 


: ? Suite, Merrion Hotel, Merrion Contre, Leedsi. 
: MANCHESTER Mon. 18th — Wed. ћ 
Stanley Room, Midland Hotel, Peter Зал. 
Manchester, М. 
BIRMINGHAM Tues, Zcth—Thurs. 32th 
Lacullean Suite. Plough & Harrow Hotel. 


Hauleu Road, Edyhaston, Birmingham 1 


GLASGOW Tues. НИћ— Thurs. isth 
. Ballroom, Royal Stuart Hotel, Clyde Street, 
Glasgow С. 
Philips Electrolusica Limited, 7-8 Lygon Place. 
у London S.W. L Telephone: 01-77 16, 
e Branches in Glasiow, Leeds, Birmingham, 
Е Manchester, Liverpool, Bristol and Dublin. 


‘Please send me further information on the new Philips P251 Electronic Printing Calculator. 
COMPANY 
ADDR ык 


Philips Electrologica Limited, 7-8 Lygon Place, London S.W.1. 
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KLEINWORI BENSON. 
Merchant Bankers 
established 1792 





Who lives 


man = 
ivory tower? 


i Not Kleinwort Benson. Nowhere else in the City is - 


“a greater concentration of skills to be found than in a 
| merchant bank. Nowhere else can all the financial 
· needs of a. particular business be more exactly 


assessed and more effectively met. 


; "From the basic requirements of financial lining to 


the management of investments and pension schemes, 
Kleinwort Benson offer. a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson, 


KLEINWORT BENSON LIMITED 
20 Fenchurch Street, London воз 

- Tel: 01-626 1531 Telex: General 264361 
ва Campo Lane, Sheffield 51 288 
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HOLBECK HOUSE, LEEDS e 
мат, OL ОРО | 


Telephone : 29511 BUILDING SOCIETY 
Member of the Building Societies Association 





. Specialized Tuition for the Examinations of the 


INSTITUTE OF CHARTERED ACCOUNTANTS 


-At the ezaminatións leading to the qualification of Chartered Accountant, 
Матерошап College students baye gained over 


10,500 SUCCESSES AND 350 HONOURS - 


inci fifty-six firat places, thirty-eight осоп Se a ai 
prizes, medals reholarshipe 


fourth places and numerous 


. X ты мыры Cope ofr rox е ЫЫ of more tan ву ya 
coaching. 


accumulated experience in examination 
* A guarantes of coaching until successful. 
Ж Helpful, up-to-date study notes, mostly in printed тате booklet foral. 
*k Adequate test practico and -tutorial criticism. > 
Ж Invaluable self-examination questions. | es 
Official pub: 
х sie pu pation. 89 stt ни а шшш ш 


CERTIFICATE IN De 
MANAGEMENT ; 
INFORMATION `: 
'The above-mentioned craminations a are open to members of the Institute and 
have been. instituted to improve the services and {0 

d а in ae оста ppl for particulars of the Coler 
and o on, applying for о з 
expert postal courses, please specify the examination in which interested. 
Write today for a free copy of Colle, ‘Accountancy? Prospectus to 

(ола Срна е, St AL (41) 

Street, London ЕС. Telephone 01-248 6874, After Office 


JOINT DIPLOMA IN 
MANAGEMENT . 





Met rop olitan C olleg ке 


Founded, 1910 Member of the 
Asociati 


ama NM cus. ST ALBANS 
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Bradford & Bingley 
Building Society, 
Bingley, Yorks. 


Member of the Building Societies Association 


Assets £200,000,000 











охлади ска бо авва икони стз = э сва ———— > о соса ата и ЛАС а mem coc 
ы А D B . A 
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ARE YOU QUALIFIED OR 
QUALIFYING? 
WE CAN GIVE YOU RESPONSIBLE AND 


PROFESSIONAL ADVICE LEADING TO A 
BETTER JOB 


£750-£8,000 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 
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‘ACCOUNTANCY |! a па T 
PERSONNEL Ltd| ! „о отс: (ie) SNNT ONES 
51 CANNON STREET і _ QUAURCATIONS..— | ИСИК. че 
LONDON EC4 fi иа йыр. 
01-248 1783. Ji И 


О] ee сан . PRESENT SALARY. 
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H. FOULKS. LYNCH & со: LTD 


Students who have recently i sat the тапете examination of die Institute and who wish to prepare for 

an early sitting oftheir next examination, should not delay the commencement of their Final Part I studies. 

They may enrol for them, or have them despatched, immediately while awaiting their Intermediate examin- ` 
` ation result. In the event of failure, Final studies can be suspended to allow time for revision. 

Students are advised that Intermediate:FUL:L-TIME REVISION CLASSES will be held as follows: 

Full 4 week Сошзе -commencing February 9th, 1970. ; 

» 9^5 » 35 February 2nd, 1970. 

The extra week is optional, and is devoted solely to the study of Book-keeping and Accounts. 

At the same time we can offer an Introductory Course to the Final Part I syllabus, of one, week" 5 duration, 
commencing on December 8th, 1969. Emphasis will be laid í on: : subjects not previously те and in par- 
ticular on Taxation, Executorship: and Company Law. | 

There will also be Final Study Courses.- for those about. half-way trough the sibus - 
m | Part I during the week commencing January: 12th, 1970. ` DES | Ҹ 
: » П » » э» “99 ‘January 19th, 1970. 

These will provide an invaluable opportunity for soldini of Studies 80 far ‘complete, садар 

difficulties encountered and скен subjects yet to be reached. . и 


а. PE а E e cm 


Apply to Secrélazy >+ v M cy ou Dc Jou a 
H. FOULKS. LYNCH &: co LTD. . ce 
4-7 Chiswell Street ' m DE 

London ЕС] 


` (Tel. 01-608 0255) 

















env E 
Vol. 161, Мо, 4943. 





Established 1 874 


-ACCO UNTANT - 


| И 13th, 1969 


А 2 x : 3 


.Ihe Recognized Weekly Journal Тог. the Accountancy Profession бйрй? the. World 





» TEM E ^ $ Soe ae ae XT кр 


xh. 


ON. OTHER PAGES : 


ИЕ MER А И 


Acquiring. Shares i in n Close CM 


у Companies | КГУ | + 7814 e 





This ів My.life: с 


· by Ar industrious Accountant г 7818. : 
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“given: а’ s 
- individual fises'in time to his own level of incompetence.. Hence 


. Secretan v. Hart. , уя | Ж А 328 


me Accounting World, T 329, 


` Incompetence Explained 


| АСОМРЕТЕМСЕ i is a, subject upon whith? we, аба пов а few 
'of our readers, havé from time to time expressed-decided views; 


2 the-latest revelations of the. Cornmittee of: Piiblic: Accounts, about 
‚ which we commented under-*Current Affairs’ two: weeks: sago d 


perhaps. afford a topical example. · 
„It was, as werecall, the late: Lord Birkenhead oho as s plain ме 


| Smith, fell foul of a County Court judge and observed in the course 
` of an exchange that it was not for hir to question the ‘ways of 
Providence. He would be a bold : man, indeed, who would rush in 
- where Birkenhead feared’ to tread’: nevertheless most of ‘us ftorni 
time to time demand of Providence – or of some less sympathetic 
. "auditor.- why things always go wrong. A. ‘book,}:: already: a 
- best-seller in:America, to appear in Britain shortly, ‹ examines the 
· ‘universality of incompetence and provides somie of the answers. 


‘Assuming competence at one level of a hierarchy = be-it ecclesi- 
astical, military, political, institutional or commiercial—to be à 
prerequisite for promotion to the next, it is the authors’ thesis that 
sufficient number of steps within the: hierarchy every 


the ‘Peter Principle’ to which, it is claimed, there-areno exceptions - 
- that useful work towards the professed objectives‘of the hierarchy 


. is performed only by those who have.not reached their level of final 
“placement. Parkinson’s Law postulates that the. amount of. work 
‚ increases in direct ratio to the ‘number of people : ‘available to . 


perform it «Peter’s Principle shows the efficiency of any. hierarchy 


‘to be inversely related to its Maturity Quotient (‘MQ’) – defined as: 


Number of employees at level of' incompetence.X 100. 
Total of employees in tlie hierdrchy- 


‘To err is human, yet The Peter Principle finds space to discuss, 
computerized ‘incompetence and shows (as experiencé at the 
Royal Naval Torpedo Factory has confirmed) thát.a computer, no 


. -lessthan a human erüployee, may be promoted beyond its level of 
. competence. The story of the computer во serisitively ‹ constructed 
.: that it fell into: error when approached by a young lady wearing’ 


nylon lingerie, leads us to wonder whether these machines are 


“really : ав soulless : as had Ьееп suggested. some of their failings aré, 
"a distinctly hunian. Ў 


~ The Peter Princip le: Why Things Alkways.Go Wrong. By Li ТЕ Peter and ed 


Hull (U8A): to e published: in the UK ,on ‘September zsth;by Souvenir. 
Press Ltd: 30s. 
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ЕМАМСЕ АСТ | 
Acquiring Shares in 
. Close Companies 


Vine the Finance Bill was: -published at the end 
of April, it was not until July r5th that the 
Government produced their final thoughts about the 


зауаре iand indiscriminate attack. on payers: of loan: 
interest..On that day, during the Report Stage, they. 


moved. section. 20 which covers more than two pages, 
‘not counting the relevant parts. of section 25 and 
Schedule 13. It is headed ‘Loan applied іп acquiring 
interest in close company’ and provides for relief, to 
individuals only; on interest on such a loan; the pro- 
и for relief being in line with those in section 19 


the interest must not exceed a reasonable commercial 
rate (section 25 (3)). 

However, the conditions are mach. more stringent - = 
80 stringent, in fact, that they called forth criticisms 
from both sides of the House during the Report Stage 


proceedings and gave rise to a debate which, covers: 


some 70 columns of Hansard. 


Тће first thing to notice is that it is a interests іл. 


a special kind of close company which are the subject 


of the section. The close company must satisfy one of 


‚ the following conditions: : 
(a) it is a trading company ; or 
. (b) it is a member of a trading group; or . 


(c) the whole, or substantially ‘the whole, of -its ~ 


. income is of one or more of the following kinds: 
(i) estate or trading income; or 


(ii) interest and dividends or other distributions 
^. received from a subsidiary which is itself 
within (a) ог (b) or (c) (section 20 (2)). 


То questions as to why the company had to be a close 


company at all, the Chief Secretary, Mr Jack Diamond, | 


F.C.A., gave replies which indicated that he was trying 
to spread the relief applicable for partnership interests 


(section 21) to the analogous case of a ‘working pro- | 


prietor’ of a family company. To other questions as to 
whether it matters that the company was analogous to a 
partnership or not, he gave answers which clearly did 
not arouse any sympathy. 


· Some of the expressions in the conditions set out 
above are familiar. “Trading company’ is defined іп 
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paragraph 8 (1) of Schedule 18 to the Finance Act 
1965, and ‘member of a trading group’ in paragraph 8 


(а) (section 20 (9)). To decide whether a company is 


a ‘subsidiary’ one turns, not to the Companies Act 
1948, but to paragraph g of Schedule 12 to the Finance 
Act 1965. Broadly speaking, the principal must own 


. more than half the-ordinary share. capital, directly or 


indirectly, of the subsidiary. For this purpose it is. 
treated as not being the owner of (i) shares which it 
owns directly or indirectly in a body corporate not 


. resident in the United Kingdom, nor of (ii) share 


capital: which it owns indirectly and which is owned 
directly by a body corporate as trading stock. For the 
meaning of ‘ordinary share capital’ paragraph 9 refers 


the: reader to section 42 (3) of the Finance Act. 1938; 
/i.e., it is issued capital, by whatever name called, other 
than ‘capital the holders whereof have a right to a divi- 
. депа at-a rate which is fixed or varies only with the 


standard rate of income tax, and no further right to 
profits. ‘Own’ means ‘own beneficially’. Indirect owning 
means through -holdings of intermediate -companies 


in the, way already familiar in profits tax legislation. 
Ап respect of the acquisition of land. As with section 19 ` 


As regards the phrase ‘substantially the whole’ in (с), 


'an Opposition member moved an amendment to adopt 
. a fixed бо per cent, but this the Government rejected 


as inviting avoidance. Mr Diamond refused to say 


.what was intended by the phrase but he indicated that 


the Inland Revenue would require something con- 


siderably more than 75 per cent. The point was made 
' that the separate enquiry which this would entail 


would by itself add considerably to the burden of tax 
inspectors. 
We shall now, for convenience, use the expression 


‘qualified close company’ as meaning a company within 


section 20 (2). To qualify for relief on the interest, the 


. loan to the individual must be to defray money applied: 


(a) in acquiring any part of the ordinary · share 
capital of a qualified close company ; or 
(Qi in lending money to a qualified close company 
which is used wholly and exclusively: 
(i) for the purposes of the business of the com- 
pany; or 
(ii) the purposes of the business of any associated 
company which is a qualified close company ; 
or 
(с) in: paying off another loan where relief could 
have been obtained under section 20 for interest 
on that other loan if it had not been paid off. 


‘Ordinary share capital’ is issued capital, by whatever 


,name called, other than capital the holders whereof 
have a right to a dividend at a rate which is fixed or 
. varies only with the standard rate of tax, and no further 
.right to profits. (section 20. (9); applying paragraph 
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typical -of modern legislative drafting to define the 
same’ phrase in different places by means of references 
to two other Acts. We shall see that the phrase ‘ordinary 
share: capital’ occurs a third time in this legislation, 
when an ad hoc definition is given. 


. The expression ‘wholly and exclusively’ needs no _ 


introduction; it is enshrined in section 137 of the 
Income Тах Act 1952. ‘Business of the company’, 
however, is something new. It must be read in the light 
of the fact that the company has to be a qualified close 
company and therefore within one of the categories 
set out above. No statutory definition is given. 

‘Associated company’ is defined in paragraph 2 of 
Schedule 18 to the Finance Act 1965. То be associated, 
one of the two companies must control the other, 
or both must be controlled by a third company. 
*Control' js as defined in paragraph 3 of Schedule 18, 
the complexity and unintelligibility of which is already 
a byword. 

It is clear that no individual can. contemplate seeking 
relief for interest paid, under section 20, without 
embarking on a journey abounding with hazards and 
complexities. However, all has not yet been said. 


Further obstacles and obscurities arise from section ` 


20 (3) which called forth the most scathing comment in 
the House of Commons when the section was intro- 
duced. Section 20 (3) lays down three conditions, all of 
which must be satisfied if relief is fo be given. 

No rélief is given unless: 

(а) when the interest is paid, the individual has a 

‘material interest’ in the company; and 
(5) *táking the period from the application of the 
proceeds of the loan until the interest was paid as 
a whole' (sic) he has worked for the greater part 
of. his time in the actual management and conduct 
of: | 
(i) the business of the company ; or 
a the business of any associated company of the 
, company ; and 
_ (е) ће shows that in that period he has not ‘recovered 
any capital’ from the qualified close company, 
apart from any amount taken into account under 
section 20 (4).. 

What js a ‘material interest’ in the company? Section 
20 (9) (с) refers to paragraph 7 of Schedule 14 of the 
same Act, under way a person has a material interest 
in a company: 

A. if he (either alone or with any one or more of his 

associates), or any associate(s) of his is or are 
(i) the beneficial owner(s) of; or - 
ii) able to control; 
(a) either directly; or 
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6 (2) (с) of Schedule 18 to the Finance Act 1965). Itis -- 


ns 


ar through the medium of other i or 


(с) by any other indirect means ` 
more than 5 per cent of the ordinary share capital 
of the company; or 8 


"В. if, assuming the whole distributable income of the 
` company fell to be apportioned under Part IV of 
the Finance Act 1965 for surtax purposes, more 
than 5 per cent of it could be apportioned: 


(i) to him; or 
(ii) to him with his associates together; or 


(iii) to one or more of his associates. 


Here 'associate' has the meaning given by paragraph 5 
of Schedule 18 to the Finance Act 1965. The word 
‘control’ in А. (ii) is used in a different sense from 
‘control’ as defined in paragraph 3 of Schedule 18. 
No definition is given. ‘Ordinary share capital’ (an 
expression now being brought in for the third time) 
is on this occasion expressly defined, for ‘material 
interest’ purposes, in paragraph 7 (2) of Schedule 14. 
However, the definition is, in fact, in precisely the same 
words as in paragraph 6 (2) (с) of Schedule 18 to the 
1965 ‘Act, as set out above in relation to the definition 
of ‘subsidiary’. | 


So much for ‘material interest’ in condition (a) іп. 


section 20 (3). Condition (b) is most inelegantly drawn. 


The words ‘as a whole’ — although apparently govern- 
ing the word ‘interest’ — are, in fact, intended to 
govern the word ‘period’. What is meant by ‘the greater 
part of his time’ will obviously create much uncertainty 
and -dispute, just as the similar ‘working proprietor’ 
provisions in the excess profits tax Acts gave rise to 
much dispute. 

Does the individual have to put in more than twelve 
hours a day? Presumably not; presumably ‘his time’ 
means ‘his working time’. What might be a long day - 
for a Civil Servant could well represent practically a 
half-day off for many other workers. No concession is 
apparently given for illness-or other unavoidable 
absence from work. 

As to ‘actual management or conduct’ of the business, 
apparently there is here intended to be some dis- 
tinction between the two terms. Woe betide the bor- 
rower who works hard but in a more humble role: 
he will have to bear the interest gross; no relief for 
him unless the Inland Revenue can be persuaded that 
the humble worker is, in fact, conducting the business. 

When we come to condition (c) (recovery of capital 
from the. company) we run into yet more definitions | 
and deemings. The idea lying behind it is that if the 
individual obtains a capital sum either from the com- 
pany or by selling part of his interest in the company, 
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he ought to apply it in paying off the loan. Section 
20 (4) applies where: 


. (i) at any time after the application of the DRE 
of the loan; 
(ii) the individual has recovered any amount of 
capital “from the close company’; 
(iii) without using that amount in repayment of the 
loan. 


When that happens, the individual is treated for section 
20 purposes as if at the time in (1) he had repaid the 
amount in (ii) Then, out of the interest otherwise 
eligible for section 20 relief, which is payable after 
the time in (i), there must be deducted interest on the 
amount at (ii). This interest will no doubt be calculated 
on a time basis. 

It may be that the total loan to the individual has had 
to be apportioned under section 25 (4). This provides 
that where the whole of the debt does not fulfil the 
conditions required by the section under which relief 
is given, then it is to be apportioned by reference to the 
amount which does fulfil the conditions, and the interest 
apportioned accordingly. Section 20 (4) provides that 
any capital recovered is to be set off wholly (as far 
as may be) against that part of the loan which qualifies. 

Section 20 (5) explains what is meant by the words 
оем an amount of capital’ as used in section 

o (3) and (4). It states that the individual shall be 
ue as having recovered an amount of capital 
from the close company if: 

(а) he receives:  . 

(i) consideration of that amount or value for the 
sale of апу part of the ordinary share capital 
of the company; or 

(ii) consideration of that amount or value by way 
of repayment of any part of the ordinary share 
‘capital ; or 

(b) the close company repays that amount ib a loan 

or advance from him; ог ^ ` 

(c) he receives consideration of that amount or value 

for assigning any debt due to him from the close 

‘company. 

The question arises whether section 20 ( 3; constitutes a 
comprehensive and exclusive definition, or whether 
the words 'shall be treated as' bave the effect that 
section 20 (5) adds to the more obvious meanings the 
extra meanings in section 20 (5). On the whole section 
20 (5) seems to. be comprehensive and therefore 
exclusive. If that is right then it seems that if the 
individual transfers shares solely in exchange for 
something other than money, there is no sale and 
therefore the value of the consideration for the ex- 
change cannot be treated as an amount of capital re- 
covered from the close company. - 

Ой the other ‘hand, assigning a` debt under (c) need 


THE | . 
ACCOUNTANT. 





September 13th, 1969 


not be for money; any assignment of the debt is within 
the mischief of section 20 (5). If either the sale or the 
assignment is not by bargain at arm's length, it is to be 
deemed to be for a consideration equal in value to the 
market value of what is disposed of. Here again is a 
fruitful source of dispute. (This is, perhaps, a .con- 
venient place to recall that the interest to be allowed 
under section 20 is not to exceed a reasonable com- 
mercial rate (section 25 (3)).) . 

It will be remembered that under section 20 (1), the 
loan has to be applied in one of three ways, (a), (b) or 
(c). The last alternative is that the money is applied 
in paying off another loan where section 20 relief 
could have been obtained for interest on that other 
loan. Section 20 (6) directs that subsections (3), (4) 
and (5) shall apply to a loan within (с) as if it and the 
loan it replaces were one loan. Those subsections are 
also to apply in this connection as though references to 
the application of the proceeds of the loan are references 
to the application of the proceeds of the original loan. 
Any restriction under subsection (4) (as to capital 
already: recovered) which applied to any loan which 
has been replaced is to apply also to the loan which 
replaces it. 

Section 20 (7) is in words practically identical with 
the words of section 19 (3). It says that section 20 (1) 
‘shall not apply’ to a loan unless: 


` (i) it is made in connection бср the application of 
the money ; and 


(ii) either 
(a) on the occasion of its application; or 


(b) within what is in the circumstances a reason- 
able time after the application. 


Moreover зёсіоп 20 (т) is not to apply to a loan, the 
proceeds of which are applied for some other purpose 
before being applied for the purposes in section 20 (1). 
Apparently a temporary deposit at interest, or even 
in the purchase of shares in a building society, are 
permissible according to a statement made by the 
authorities. Special provisions ав: to’ overdrafts are 
contained in paragraph 1 of Schedule 13 to the Act 
and have already. been expounded in relation to relief 
under section 19. "The provisions as to information in 
paragraphs 13 and 14 of Schedule 13, also expounded 
in relation to section 19; apply equally to one within 
section 20. 

Section 20 (8) is practically identical with section 19 (1) 
in that it provides that interest eligible for relief under 
the section is to be deducted from or set off against 
the income of the individual for the year of assessment 
in which the interest is paid. However, section 20 (8) 
refers to 'the individual' and not to 'the person' and 
does not contain the words ЧЕ (the individual) so 
claims’. (See The Accountant, August 16th and 23rd.) 
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“We need | 
about £100,000 in 
the medium term” 


“Why not | 
try Charterhouse?” 


| At Charterhouse we've been providing capital time we put up substantial loan capital to help finance 
: for industry for over 30 years now. So we 15 до a major expansion programme at the company" 5 new 














know all about it. factory. This investment allowed for a rise in production 
But we are rather different from.most of the other capacity of 300 per cent over a period of three years: 
people you might advise your clients to talk. . The turnover of the company, which was some £ 1 50,000 


то. For one thing we really understand the problems ` in 1966; increased to f, 300,000 in 1968, and ts expected | 
of the medium sized business from a businessman's — to exceed £350,000 in 1969. This Spring the company, .' 
point of view. We have to. We own and run a number was acquired by a major US corporation, active onan | 
ous businesses ourselves. When you talk to us international scale, and is set for further major 
you are talking to experienced businessmen not only expansion in a world-wide market. Their long-standing 
' to financiers. You —or your clients — will come to Chairman, who had the foresight to go to Charterhouse . 


know us personally. And, when you know us аз ` in 1967, now plans to retire shortly (very соот): 
. individuals, we think you will find that we're direct and take a well-earned world cruise. | 

and easy to deal with. We don't seek control. We do · Charterhouse Industrial Development, a member 
seek to see that our customers get the capital they of the Charterhouse group, helped то таке this — . 
want, and we get a fair profit on our investment. success story possible. It can do the same for your | 
Let’s take an example. | clients. Ask your secretary to contact us, and we'll 

In February 1967, Charterhouse арада а send copies of our booklet on this subject. Next time 
40 per cent interest in a leading manufacturer you’re asked about sources of capital, it t will be 
of a widely used electronic component. At the same ` useful to have one handy, : 
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Publication September 25 


a NEW EDITION of 
SPICER and PEGLER'S 


PRACTICAL AUDITING 
Жайы ae Е.С.А. 











In this new edition, Mr Bigg has revised the 
whole of the text and has dealt with the 
provisions of the Companies Act 1967 in 
detail. New material has also been included 
on modern auditing aids such as the tech- 
niques of flowcharting, statistical sampling, 
the use of specialised questionnaires, and 
developments in case law affecting auditors. 
The material on the audit of E.D.P. systems 
has also been considerably extended. 


Price 40s Post free 44s 6d 


HFL (Publishers) Ltd 


9 Bow Street, London WC2 _ 


SGHOOL FEES 


а simple solution 
toa perennial problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for school feas. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposas. 
* The capital sum can be~freed from estate duty liability in- 
stantly. | 
As ап example of what can be achieved, а capital sum of £1890 
will produce fees of £600 a year for'5 years, starting in 10 years 












8. 
Full details of this important scheme on request. 








SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 


for 
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planning. 


a pension 


scheme 


Was never 





Mutual life assurance 


33-36 Gracechurch Street London ЕСЗ. 
Telephone 01-626 6543 | 
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Affairs 





Irish Institute's Examinations 


HE results of the summer examinations of Тће 
Institute of Chartered Accountants in Ireland have 
now been announced and the names of the successful 
candidates in Parts III, IV and V appear on other 
pages of this issue. 
In Part V of the examinations, First Place and The 
Incorporated Society Jubilee Prize were won by Mr 
F. J. I. O’Brien, of Dublin. Mr К. I. Ryan and Mr 


5. О. McNally, both of Dublin, won Second and Third 


Places respectively. ; 

First Place and the Samuel Smyth Memorial Prize 
in Part IV were won by Mr E. J. F. Allen, of Belfast. 
Second Place was won by Mr T. M. Forde, of Dublin, 
and Third Place by Mr С. J. A. Clark, also of Dublin. 

In Part III, First Place and the Arthur Н. Muir 
Memorial Prize were won by Mr J. N. Anderson, of 
Belfast. Mr T. W. Holmes, of Cork, won Second Place, 
and Mr D. F. O'Hegarty, of Dublin, Third Place. 

In Part П, Mr J. Jingree, of Belfast, and Mr Т. J. 
McAndrew, of Dublin, tied for First Place. Third 
Place was awarded to Mr B. A. Maguire; of Dublin. 

Mr M. P. Sandys, of Dublin, won First Place in 
Part I: Second Place was won by Miss P. C. McCann, 
of Dublin, and Third Place by Mr J. A. Colgan, also 
of Dublin. 


New Look for ACCA Publications 


T is ten years since The Association of Certified 

and Corporate Accountants published the first two 
in a-quintet of booklets on electronic data processing — 
a decade in which there have been spectacular advances 
in. both the development and the application of com- 
puters; As a.result, a new edition of No. 1 in the series, 
An Introduction. to Computers, enlarged and exten- 
sively rewritten, has now been published. 


Intended not only for accountants and managers but: 


for anyone. seeking a basic knowledge of computers 


1 The Association of Certified and Corporate Accountants, 22 
Bedford Square, London WCr, price 85. · Í | 
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and their application, the booklet is written in. clear, 
uncomplicated language, commendably free of the 
jargon which is one of the more unfortunate develop- 
ments of the ten-year span. f 

'The constituent chapters deal.with the basic units 
of a computer; data-storage and access; programming; 
systems analysis; and: the organization of data, with a 
short concluding section on the audit of a computer 
system. 

A new title in the Association's series of taxation 
booklets — Relief for Payment of Interest — has. also been 
published this week. It sets out in detail the changes in 
the treatment of interest for the purposes of income 
tax and corporation tax under the provisions of the 
Finance Act 1969. 

It is pleasing to note that the Association has taken 
to heart the implied hint we offered earlier this year 
that a dull cover format does little to enhance; the 
impact of publications of wide interest and usefulness. 
For in place of the former mundane black and white, 
the new booklet appears in a mauve cover which has 
now been adopted for the EDP series. 

At the same time, an attractive colour scheme has 
been introduced for the whole range of the Association's 
technical publications. The taxation booklets are in 
green covers; the management accountancy series in 
brown; finance (one title so far, but another due 
shortly) in slate grey; and decimal currency (again, one 
title as yet), orange. 


Business and Taxation 


TRE British capacity for self-criticism 18 sometimes 
thought to be overdone, but many changes — and 
not a few reforms — can ђе: traced back to: а point at 
which latent dissatisfaction has exploded into acri- 
monious debate. The change in readers’ attitudes 
which led ‘respectable’ newspapers to substitute news 
for the advertisements which formerly graced their 
front pages has been followed in recent years by the 
headlining of money matters and trade topics pre- 
viously relegated to back-page business columns: Now, 
any subject which touches the reader's pocket is 
acceptable in the front columns. 
` Inevitably, taxation occupies pride of place with its 
logical counterpart, Government expenditure. It is по 
surprise, therefore, that these topics consume half 
the space occupied by a leading article in the Septera-- 
ber issue of The Director devoted to ‘Making Britain: 
Great Agairi', in the 1970s. ES 
Perhaps the characteristic of the old. and new 
industrial nations which has enabled them to attain. 
and retain their supremacy over. ‘banana republics’ is 
best described as.‘precision’. The'precision instrument 
is only one of the artefacts which reflect the precise: 
use of labour and :eapital; and ште arid resources, and’ 
the integrity of bisinéssmert and officials in the hatid: ' 
ling of visible products and invisible credit is no*less” 
essential to the building оҒа civilized'society. Whatever 
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permissiveness : may' appear in leisure, discipline at 
work is vital to a great society. 

' In relation to taxation, this integrity has given exces- 
sive force to the blunt measures devised by politicians 
. to regulate the function of Government in the economy. 
The virtue of exactitude in administration when taxes 
were low has become an instrument of terror at present 
confiscatory levels, with the result that statutory 
concessions proliferate in a vain endeavour to undo the 
mischief wrought by high rates of direct taxation. ` 

- In a Utopian scheme, the burden of tax would fall 
with marginal rewards for increments to. individual 
effort. It is remarkable that commentators’ voices 
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seem to unite in'a demand for a maximum flat rate 
of income tax of.37$ per cent for all workers and savers 
taken together, with an equivalent maximum for the 
surtax rate on the wealthy, so that no individual need 
surrender in direct taxes more than 75 per cent of his 
reward for effort at work or discipline in saving. 

For companies, the rehabilitation of the profit motive 
presupposes a return.to the procurement of funds for 
expansion from fresh equity capital serviced by 
generous dividends proportionate to risk. Such finan- 
cial reactivation of the shareholder could well lead to a 
resumption of his role as vigilant proprietor in place 
of that of poor relation. 





THIS I8 MY LIFE 


Reflections on 
'GWTW' 


by An industrious Accountant 


| WENT to see ‘Gone with the Wind’ last week — 
brought back ‘by popular request’. The old nostalgic 
magic was still there, recalling memories of my early 
days as an auditor. I bought the book on a Saturday 
morning in 1937 with a book voucher won the previous 
night in a debate at our local accountants’ society, and 
it accompanied me on a country audit the following 
Monday morning. Every night that week I sat up till 
3 a.m., with Rhett and Scarlett in war-torn Georgia, 
and many an afternoon my thoughts were with 
Gettysburg rather than with gross profits. 

: Came the war. Came the film to the West End. From 
an out-of-town audit three intrepid cyclists pedalled 
an incredible distance to see it. Two regrettably 
defected at an air-raid warden’s alert; one continued. 
Neither blackouts nor Heinkels kept me from seeing 
Vivien and Leslie and Clark — God rest them — playing 
out their tragedy. 

Recently flicking through the well-thumbed pages I 
found that the passing decades had altered my per- 
spective oddly. Financial and taxation references, 
earlier unnoticed, acquired new significance in today's 
money-oriented mentality. Had these Atlanta ad- 
ventures: only been blessed with an attendant ac- 
countant, how changed their careers might have been! 

Rhett Butler, for example, was a gambler, blockade- 
runner, black marketeer and ‘speculator’, whose four 
gun-running. boats brought out cotton to Liverpool 
and came back with war materials for the beleaguered 
South. Two thousand per cent profit, the goods 
realized. ‘I’ve made money enough’, he told Scarlett, 
‘and it’s in English banks and in gold. None of this 


worthless paper for me ... I bought up several 
thousand bales of cotton at dirt-cheap prices and ran 
them to England. I’m holding them until the English 
mills ... give me any price І ask’. 

There was no excess profits tax, no surtax, and no 
capital gains tax to cut him down to size; there was no 
grasping finance minister to impose a price freeze or a 
wealth tax to keep the profiteers under control. 

He brought white satin for Maybelle’s wedding : 
gown. and a green taffeta bonnet for Scarlett, and 
neither girl ever dreamed of a gifts tax in that in- 
nocently unsophisticated decade of a century ago. 

Meantime Gerald O’Hara had three years’ crops of 
cotton stored in his shed, unsellable and unrealizable 
even if worth $150,000 in Liverpool, and was wonder- 
ing how he could feed his family. He could possibly 
have arranged a fire and claimed replacement value 
from some gullible insurance company, but Georgia 
had no such underwriters. Anyhow, he was saved the 
trouble when the Yankee invaders burned his crops to 
make a bonfire. I’m not sure whether there was a local 
equivalent of Schedule B in 1865 or whether the loss 
could have been a set-off against farm profits. 

Still, with leather shoes at $800 a pair, or tea at ' 
$500 a pound, somebody must have been making 
taxable gross profits somewhere. Profits, that is, pro- 
vided they were realized and transformed into valuable 
assets. Profits crystallized in Confederate bills and 
bonds became worthless at a more appallingly rapid 
rate even than devaluations, abandoned gold stan- 
dards, and inflationary spoils have achieved in our own 
time. Perhaps a modern accountant experienced in 
planning forward investment portfolios might have 
saved the bankrupt farmers from the ruthless ravages 
of the carpet-baggers of 1870. i 

Not that he could have taught Scarlett much. With 
her business acumen and flair for driving bargains, 
plus an ability to tot long columns of figures in her 
head, she might perhaps be claimed – just once — as an 
accountant manguée. 

I wonder what the accountants of 2070, looking back 
a hundred years, will think of the wisdom shown in our 
works and pomps of today. 


: - 1 qus 
September 13th, 1969. 
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Critical Paths for Auditors 


J 


ETWORK and critical path analysis have been hailed 

as part of the wizardry of the technological age. There 
can be few practising accountants who have not wondered 
whether the techniques have any benefits for them. Parti- 
cularly, can they be applied to ease the pressure created by 
ever-tightening audit completion dates? This paper dis- 
cusses the work that I and members of my firm's technical 
advisory staff did over several months in trying to apply 
these techniques. Perhaps our experience will encourage 
others to refine our tentative conclusions. 

But first, what is it all about? Network analysis has.been 
described by one writer! as 'the process of breaking down 
a project into a set of individual jobs or events and arranging 
them into a logical sequence' and critical path analysis is 
then the identification, by use of the network, of the jobs 
the cómpletion of which will control the duration of the 
project. 

Figure 1 shows a simple example of a network for running 
а bath. The order in which the network is drawn is 
important 

(a). Initially job duration times are ignored and the jobs 

lare set out in their logical sequence. Note that jobs 
are not events; an event is the start or completion of 
a job, and jobs therefore link events and are identified 
iby the numbers of the events that mark their starting 
'and finishing. At this stage two sorts of sequence will 
‚Ье observed: first, those that are directly related (viz., 
lturning on taps; running bath), and second, those 
that have no obvious physical link, but where the 
„start of the second job is dependent on the completion 
'of the first (viz., not getting undressed until the bath- 
‘room is warm (event 6)). This second type of sequence 
is called a dummy link, and clearly does not involve 
‚апу passage of time. 


(b) Having drawn the network without times, the job 
durations are then inserted and the earliest event 
times filled in. In most cases this will be the earliest 
time for the preceding event plus the job time; but 
where a dummy intervenes (as, for example, at event 
7), it cannot be earlier than the earliest event time 
for the event at the other end of the dummy link. 
| This exercise will show the earliest completion time 
' for the whole .project (54 minutes). . 


- (e) This time will also be inserted as being the latest 
event time for the last event, and by working back- 





1 Battersby е Analysis for Planning. and Scheduling - 
1967 


by P. GRAHAM CORBETT, F.C.A. 


wards the latest event times for all other events can 
be filled in. 


(d) The critical path can then be identified as being the 
line which joins all those events for which the earliest 
and latest event times are the same. Obviously any 
delay on jobs along this line will delay the final 
completion. In the example, the critical path runs 


along events 1—-5—-6—7-8-9. 


(e) Jobs along the critical path will clearly have a leeway, 
or ‘float’, of nil. The float for the remaining jobs is 
ascertained by deducting from the latest completion 
time the sum of the earliest starting time plus the job 
duration: this is the ‘total float’. Where two jobs lie 
along the same path (e.g., jobs 1-3 and 3-4), both will 
have the same float but it can obviously only be 


. Job: Time Total 
number (minutes) | float 
1-2 Remove ducks, boats, etc. .. 1 4 
1-3 Turn on bath water .. m i x 
3-4 Bath running zs 22 41 4 
1-5 Turn on heater Js 1 — 
5-6 Bathroom warming .. те 33 -— 
1-7 Obtain whisky, radio, book  .. 2 2 
7-8 Get undressed + y 1 — 
8-9 Lock and bar door, get in v 4 — 





Key: event number 
earliest latest 
event event 
time time 


job duration (in minutes) 

Jobs (identified by opening and closing e event numbers) 
dummy link Е 
critical path 


. Fig. 1 Preparing a bath 
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utilized once. It 18 normal to allocate float to the 


latest possible job, thus job 3—4 has a ‘free float’ of. 


+ minute, and job 1-3 a free float of nil. pe 


"There are four other points that ought to be Ө haiid 
at this stage: 


(1) The network must have only one starting event and · 


only one finishing event, and all other events must 
be linked ~ either by a job or а dummy – to both a 
preceding and an ensuing event (or events). 


(2) The length of the lines is in no way related to the job 
duration but all lines and dummies should flow from 
left to right (they will obviously not always da this on 
the first draft, but need to be juggled appropriately). 


(3) Sequences should be strictly logical, rather than 
merely conventional. Nevertheless, out of respect for 
readers' sensitivities, one purely conventional se- 


quence has been allowed to stand in the example- . 


no prizes for identifying it. 


` (4) The network has not at this stage concerned itself 
with the resources available it is assumed, for 


example, that jobs 1-3, 1-2, 1—7 and 1-5 could all: 


be started simultaneously. 


This last point leaves unanswered the question ‘how do 
you allocate resources?’ Where the project involves several 
resources (e.g., men, materials, power supply), the tech- 
niques required can be extremely involved; but in the 
example — as indeed in most audit situations – there is only 
one limited resource – labour. There are a number of rule 
of thumb (or ‘heuristic’) methods available, and the method 
which sorts jobs according to the size of float is one of the 
easiest to see the logic of. 


Resource allocation 


Figure 2 shows how, by using bar charts, the jobs in the 
example can be sorted by this method. I assume that the 
bather does not have his wife and children around to 
minister to him. 


Time in minutes 


Job No.: 1-5 5—6 7-8 8-9 
Time Li 4 5 BA 
Job No.: 4-8 3-4 
Time wR 4% 
Job Мо.: 1-7 . | 
Time ж 2% 
Job No.: 1-2 

. | | € > 
Time 25 3% 

Fig. 2 Resource. allocation by bar chart 
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The first jobs to be allocated will be those lying along the 
critical path – these are shown on the top line. Where 
‘resources’ (in this case the bather’s time) are involved a 
heavy line is used; from this it 18 seen that he becomes free 


' for the next jab at time 1. The next jobs are those with the . 


smallest float — that is, those whose delay would be most 
likely to cause them to become critical. In this case, this 
applies to jobs 1—3 and 3-4, so that again resources become 
free at time 4. Jobs 1-7 and finally 1—2 are plotted in the 
same way, and since job 1-2 is finished at time 3$, which is 
$ minute before job 7-8 has to start, there is clearly no 
delay in final completion due to restrictions on resources. 
Delay might also have been caused by the dummy links 
but here again both 1-2 and 3-4 are completed before 8-9 
starts. (Since 5-6 and 7-8 are on the critical path, this point 
has already been taken care of so far as these jobs are 
concerned.) | 

It will be apparent that the allocation of resources could 
in certain circumstances extend the whole job duration. 
Equally important, it could also cause jobs which according 
to the network were non-critical to become critical. The 
network itself is therefore only a first step and can never, 


. on its own, be used for project planning. With this vital 


reservation in mind, we can-now turn to consider how: we 
can use netWorks for audits. 


bts 
reads EC 


Applicaton to audits 


There are a number of characteristics of audit work that 
suggest it should be a fruitful field for some form of plan- 
ning technique. I have already mentioned the ever increas- 
ing pressure on audit completion dates. То this we can add 
the severe restriction on staff availability common to most 
practising accountants and the close liaison called for on 
large audits — liaison not only with the client but also with 
subsidiary companies, with other firms of auditors (some 
of them perhaps overseas) or with the parent company with 
its own set of time restraints and its own auditors. 

But against these one has to set the unfavourable factors. 
Chiefly, that on close analysis there are comparatively few 
audit operations which are strictly logical in sequence; and 
even with those that are, the sequence can frequently be 
switched around without causing delay to the com- 
pletion date. Take the case of a consolidation, for instance, 
which in theory cannot start until all the subsidiaries’ 
accounts are in. In practice, the whole operation can be 
finished and balanced off subject only to the accounts of 
the Ruritanian subsidiary, which сап be slotted in within 
minutes of their arrival. 

Then there is the comparatively shoit time scale covered 
by an audit — short enough to enable significant delay to be 
made good by a few late nights or a non-stop week-end. 
Perhaps both practitioners and their clients rely too heavily 
on this facility but perhaps, also, a more. disciplined 
approach to audit planning might contribute to its demise. 
Be that as it may, until that happy day it is frequently 
difficult to persuade people of the advantages of planning an 
operation which has always in the past, somehow or 
other, been finished on time. 

How do these pro’s and con’s balance out? To find out 
we worked through three test cases, but I shall concentrate 
the lessons learned into the one described in this paper. 
This was a group of'companies of which the. parent com- 
pany was itself a. subsidiary. of. a. public. quoted. company. 
However, the group prepared a full set of consolidated 
accounts; the parent company was the group's main 
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manufacturing and selling company, and it also traded 
through its 23 subsidiaries, 11 of which were overseas. 

We networked the final audit (there had already been a 
pre-final, including detailed examinations of stock and 
debtor balances at an earlier period-end) and produced a 
main ‘network (Figure 3) and a series of subsidiary net- 
works. Figure 4 shows the sub-network for stock and work 
in progress, which has been selected since the critical path 


ran through this section. 

hor considering the lessons learnt from these net- 
works, it is necessary to look at some of the detailed points 
of théir construction: 


(1) The group's accounting date was December 29th 
and we called December 30th ‘Day 1’. This explains 
why the main network does not start until Day 2, 
being the earliest date on which our work could 
start — in this case on the accounts of a few dormant 
companies (the first part of job 11-12). 


(2) In some cases the intervention of the sub-networks 
caused the logic of the earliest event dates on the 
main network to be upset. For example, the earliest 
start date for the stock audit was Day 4. and its 
duration 13 days. The earliest completion date, 
‘however, was Day 26; not, as might have been 
expected, Day 17. The reason is to be found on the 
istock sub-network, where it is seen that it is event 4 
jrather than event т that controls the earliest com- 
ipletion date. A similar situation applies in the case of 
job 11-12. 


(3) The networks are not audit programmes. The stock 
network, for example, does not show separately the 
checks for quantities, pricing, or surplus and obsolete 
material. In practice, it was found sufficient to limit 
the networks to generic headings, normally related 
to a particular set of documents or records. Judge- 
iment is obviously needed in determining the degree 

of detail, but it seems likely that there is a greater risk 


of trying to include too much rather than too little. 


From an operational standpoint, the networks showed 
that the earliest completion date was Day 36, giving us one 
day in hand since the audited figures were not required 
until Day 37. We therefore had a minimum total float of 
one day, and the critical path would join all those events 
whose earliest and latest dates were one day apart. 


Using the networks 


Following the critical path back on to the stock sub- 
network shows that the key date was the production by the 
client: of the stock tabulation by location and category 
(event 4); this was not due until Day 18, but it would, at 
any rate in theory, hold up final completion if it arrived 
later than Day 19. 

Тће networks pinpointed other areas which were 'sub- 
critical’ — і.е. not on the critical path but with small floats. 
. The debtors audit (job 3-14) has a float of only five days and 
therefore needed to be started at the earliest opportunity; 
this аіѕо applied to checking the nominal ledger entries 
(job 8—19) with a float of four days. 
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We also marked on the networks the actual dates on 
which various key points were reached. These show that 
despite the consolidation being a day late (due to late 
arrival of overseas subsidiaries’ accounts), event 30 was 
nevertheless achieved on time, although there are some 
interesting inversions on the way. The bulk of the man- 
ager’s review, for example, was completed before the final 
accounts had been checked; the nominal ledger analyses 
were checked before either the stock or the fixed assets 
audits were completed; and the eagle eye will spot, in 
‘Figure 4, that the rate deck check was not, in fact, completed 
until Day 30 (event 5). These all demonstrate my earlier 
point- that there are very few audit operations which 
cannot be taken out of sequence if necessary. 


Staff allocation 

It is apparent, however, that although we derived some 
interesting information from the networks they did not, by 
themselves, give us everything we needed for staff alloca- 
tion. Аз we found in the bath-running example, a further 
step is needed and we met this need with bar charts, 
suitably adapted for the job. Figure 5 shows the bar chart 
corresponding to the stock sub-network; there are, how- 
ever, only two items of information that come from the 
network: 


(a) the time available, i.e., the period from the earliest 
starting date to the latest finishing date; 


(b) the estimated job duration; this forms the basis of the 
time estimates shown in the third and fourth columns 
from the right. (But note the distinction between job 
duration and man-days.) 


Thus the bar chart provides a ready means of staff 
allocation within the parameters set by the 'time available' 
line for each job. It also gives us the opportunity of plotting 
the actual time spent, thereby providing both a day-to-day 
control tool for the senior in charge, as well as a final 
comparison of actual and estimated time. 

This example, in fact, pinpointed one practical difficulty 
when it came to staff categories. The junior concerned here 
received his (successful) Final, Part II, results half-way 
through the audit and undertook a number of jobs which 
would normally have been done by a senior. T'his, com- 
bined with the over-estimate of the time required for 
job 7-8, caused the comparatively large disparities between 
actual and estimated times. It may 2180 be noted in passing 
that the bar chart draws attention to the late completion 
of job 1-5 far more effectively than did the network. 

Indeed, the bar chart gives us virtually all the information 
that we need for both planning and control purposes. But 
there are still two factors not immediately accessible: 


| (1) The sequential links — which are the essence of the 
networks - have not been included in the bar chart. 
But as we have already seen, the incidence of un- 
alterable sequences is extremely rare in audit situa- 
tions, and the loss of this information may not matter 
much in practice. 


(2) The jobs which lie along the critical path are not 
separately identified. It will nevertheless be appreci- 
ated that since any critical job will have a float of nil, 
the estimated time plotted for these jobs should fill 
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up the whole of the time available. In practice, we 
ran into a minor snag here as we assumed that for a 
job whose earliest start date was Day 25 and whose 
latest completion date was Day 27, there were three 
days available. The alternative was to make the 
unrealistic assumption that jobs would always finish 
at the end of one day, and the next job start at the 
eginning of the following one. The result is that in 
the example the jobs which are most nearly critical 
have a two-day difference between estimated time 
and time available, rather than the one-day difference 
caused by the total float for the whole audit of one 
day. (The critical jobs on the bar chart are therefore 
7-8, 6/8–9, 9-10 and то–11.) 


Fig. 3A 
A. Client (Subsidiary) Ltd 
Audit of Accounts to December 29th, 1968 
Network Analysis — Schedule of Jobs 





Job 

1-(2-11) Commence audit 

2-13 | *Stock audit 

3-14 ` *Debtors' audit 

4—15 *Cash and bank audit 

5-16; Vouch investments 

6-17 | *Vouch fixed assets 

7-18 *Creditors' audit 

8–19–198 Check nominal ledger entries 

9-20. Calculate capital allowances 

10-21 . Agree share capital etc. 

11-12 *Agree accounts of UK subsidiaries 

(13-18)-19—19a Agree various analyses with nominal ledger 

19a-22 Check detailed trading account 

20-23 Check taxation liability 

22-23 Check profit and loss account 

23-24 Check balance sheet 

21-24 Complete schedule of movements of reserves 

23-25 Check directors' report figures 

24/25-26 Check final accounts 

26-27 See manager with accounts 

12-28 Prepare consolidation schedules 

27-28 Incorporate parent company accounts with 
consolidation 

28-29 See manager with consolidation 

27/29-30 See partner 

30—31 Accounts approved and signed by directors 
and partner 

19a-31 Nominal ledger agreed with accounts 


* Sub network 
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At this stage the obvious question that arises is whether 
it is possible to go straight to the bar chart, leaving out the 
network stage altogether. And if it is possible, what are 
the advantages and disadvantages of doing so? · . 

First, the advantages. The preparation of the main 
network in Figure 3 and of its six subsidiary networks took 
about four man-days and involved a great deal of detailed 
inquiry. Even though this time-table could probably be 
shortened with experience, there are bound to be quite a 
few days spent on this exercise by senior staff members 
and some tangible benefit needs to be shown for it. 


But if you dispense with the network stage it will clearly 
be more difficult accurately to identify the time available. 
We put this to the test on two further audits on which we 
attempted to plot the time available line directly on to bar 
charts. In practice, it did not prove too difficult to keep the 
sequential links in mind without the stricter discipline of a 
network. But it is still too early to say whether staff who 
have not had the benefit of thinking in network terms will 
find this as easy as those who have. 


So we are encouraged in thinking that the more valuable 
audit aid could prove to be, not networks plus bar charts, 
but bar charts on their own, incorporating a ‘time available’ 
indicator. 


Was it worth it? 


Does this mean, then, that our work on networks has 
been profitless? I don't believe so, principally for four 
reasons. First, the disciplined thinking imposed by the 
logic of network analysis has undoubtedly: been valuable. 
Second, without the network analysis concept of 'earliest 
starts, latest finishes', we would probably not have developed 
the time available indicator on the bar charts. Third, I can 
well see audit situations arising where a full network 
approach could be worth while — particularly in the case 
of a large new audit being undertaken for the first time. 


'The fourth reason has not yet been touched upon, 
although it may well have been guessed. I have been 
talking about applying networks to audits; but what about 
the preparation of the accounts themselves? The networks 
for the two operations will clearly be.very similar in many 
respects but there is at least one important difference. The 
comparative rarity of truly logical and inescapable se- 
quences in the course of an audit is something we have 
already considered; this flexibility will not, however, apply 
to anything like the same extent in the preparation of the 
accounts. For if information does not come forward in the 
right order, serious delays are likely to result at almost 
every stage in the operation. Here then, surely, is an area 
where the time-saving potential of network and critical 
path analysis would have full scope. 


I am gratified that the clients we used as the guinea-pig 
for our first audit networking study were sufficiently 
interested to be making plans now to network their own 
accounts preparation for 1969; so by next year we shall 
have some practical evidence to show whether our hopes 
in this direction are well founded. 


If they are, this is perhaps the greatest benefit that 
networks have to offer the practising accountant – so let us 
wave our audit networks around until our clients catch on, 
and once they start producing accounts schedules on time, 
maybe the auditors’ midnight oil consumption will reap 
the benefit! 


September 13th, 1969 
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Payments ‘Free of Income Tax’ 


by G. R. BRETTEN, M.A., LL.B. 


ECTION 506 (2) of the Income Tax Act 1952 

provides that any agreement for the payment of 
interest, rent or other annual payment in full without 
allowing deduction of tax shall be void. Despite the 
long history of this section, which dates back to 1803, 
determination of its fiscal significance has presented the 
judges with no little difficulty. Earl Loreburn in 
Brooke v. Price ([1917] A.C. 115) was constrained to 
allow that he could not ‘imagine why this taxing Act 
should go out of its way to worry private people in 
managing their own affairs without any benefit to the 
Revenue’. Similarly, in Re Gretton’s Indenture ([1923] 
т Ch. 77) Romer, J, dismissing counsel’s argument 
that the purpose of the section was to protect the 
Revenue, on the ground that ‘the Revenue is amply 
protected without these words’, admitted that it was 
not easy to suggest any explanation for the provision 
which is completely satisfactory. 

Elucidation of the purpose of section 506 (2) has had 
to await the recent decision of the House of Lords in 
Ferguson v. CIR ([1969] 2 WLR 1116; [x969] ТЕ 63). 
The explanation which there recommended itself to 
their lordships, and which is rooted in the history of 
the provision, is that the section is designed to protect 
a person who makes annual payments out of money 
which has already borne income tax. Since the Crown 
will have already levied tax, the right to deduct tax 
when making tbe payment is necessarily for the benefit 
of the payer. 

Referring to section 103 of the Income Tax Act 1842, 
a precursor of section 506 of the 1952 Act, Lord Reid 
observed that that section — 

‘requires the payee to submit to this deduction and made 
it unlawful for the payer and раусе to agree that this 
deduction should not be made by making any such 
agreement void. One may surmise that the reason 
why such an agreement was made void was that in those 
early days іі тав very unusual for statutes to interfere in 
this way and payees might well object to not being paid 
the whole sums to which they were entitled; so for the 
protection of the payer any attempt by the payee to get 
him to agree to pay in full was frustrated by the provision 
that any such agreement would be void'. 


Scope of section 506 (2) 

Section 506 (2) is expressed to apply to 'every agree- 
ment for the payment of interest, rent or other annual 
payment’, and the word ‘agreement’ has been inter- 
preted as excluding from the scope of the section 
provisions in wills and Court orders for the payment of 


annuities. Not uncommonly a testator, wishing to: 


provide that a beneficiary under his will shall receive 
a fixed sum per annum unaffected by the vagaries of 
taxation, has attempted to ensure this by stipulating 


that the annuity shall be paid ‘free of tax’. Such 


provision has never been held to infringe section 506 (2) 
for the elementary reason that ‘in such a case there is 
no contract, covenant or agreement’ (per Romer, J, 
in Re Gretton’s Indenture). Similarly, it is not unknown 
in divorce proceedings for the Court to order tax-free 
payments, and it has been held that ‘the prohibitions of 
the Income Тах Acts do not apply to such an order’ 
(per Lawrence, J, in Purroughes v. Abbott [1922] т Ch. 
86). 

A further limitation on the scope of the section may 
be found in the phrase 'interest, rent or other annual 
payment'. It is probable that this phrase is not suffi- ' 
ciently comprehensive to cover all types of payments. 
Thus, in Jaworski v. Institution of Polish Engineers in 
Great Britain Ltd (29 ATC 386; [1950] 2 All ER 1191), 
where the agreement concerned the payment of a 
monthly salary, it was suggested that ‘profits of 
employment under Schedule Е аге not annual pay- 
ments within the rule’.. 

Subject to these exceptions, however, the section 
has been interpreted to cover a wide variety of cases, 
ranging from separation agreements between husband 
and wife to a royalty agreement on coal (јего v. 
Howle and Talke СоШету Co Ltd [1937] Ch. 67; 
[1936] 3 АП ER 193), and to an agreement by a com- 
pany to pay tax-free interest on capital paid in advance 
of calls by shareholders (Noel v. Trust and Agency Co of 
Australasia Ltd [1937] Ch. 438; [1937] 2 All ER 673). 


Construction of 'free of income tax' clauses 


'The mere fact that wills and Court orders fall outside 
the scope of section 506 (2) has not relieved the Courts 
of the task of construing 'free of income tax' clauses in 
these instruments. Theoretically, construction of such 
clauses presents difficulty, since an annuity cannot 
literally be given free of income tax. In the case of wills 
the Courts have overcome this difficulty by holding 
‘that the testator must have intended to give, in addition 
to the fixed annuity, such a sum as would enable the 
trustees in each year to discharge the income tax on 
the total amount of the fixed annuity and the ad- 
ditional sum and to pay the balance which in the normal 
case would be the exact amount of the stated uU 
to the annuitant’ (per Viscount Maughan in CIR v. 
Cook 24 ATC 174; 26 TC 489). 
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THE NEW LAW OF 
ESTATE DUTY AND 


ESTATE PLANNING 
FOR THE 70's 


e Келет ae an дыкы Ыалга 


А two-day Seminar conducted by Professor 


G. 5. A. WHEATCROFT 


Emeritus Professor of English Law, University of London and 
Mr. M.A. Weinberg · Managing Director of the Abbey Life 
Assurance Company Ltd. 
The object of this conference is threefold :— 

n to provide a detailed review of the new law of estate duty with 
full documentation; 

= to explain how other tax changes affect estate planning 

и to consider the principles and procedures of estate planning in the 
light of the new legislation and to indicate the best planning 
methods and procedures which are now available. 
The Conference is principally intended for lawyers, accountants, 
life insurance brokers and merchant bankers. It should also be of 


interest to Financial Directors of close companies, stockbrokers 
and others interested in estate planning principles and procedures. 


Edinburgh—October 21st, 22nd North British Hotel 
London— October 29th, 30th Royal Lancaster Hotel. 


dy Associated Business Programmes Ltd. 





17 Buckingham Gate, London S.W.1. Telephone 01-834 3094/5 
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Ue THE NEW LAW OF ESTATE DUTY ћ 


“The changes made.in thelaw of Estate Duty by the Finance Act 
1969, following on those made by the Finance Act 1968 have 
completely altered the law of Estate Duty. 


Of the eight main heads of charge to Bul five’ have ieee repealed and 
five new ones substituted : two of the remaining three main heads have 
been substantially altered. A new rate schedule has been enacted and 
"а number of subsidiary charges have been made. Much of the old law 
is no longer of importance and the whole scope and approach of 
Estate Planning has.to be reconsidered, especially in view of the new 
charge to duty on discretionary trusts, and the abolition of the non- 
aggregation rule on property in which the deceased never had an 
` interest. 


Although heavily amended, the law of Estate Duty has not been con- 
solidated and is now spread over some 70 Acts of Parliament of which 
many have been amended, reamended or partially repealed: 


Besides these revolutionary changes in.Estate Duty other recent - 


legislation has vitally affected the principles and procedures. of Estate 
Planning. The 1968 changes in the tax law regarding life policies and 
annuities, the 1969 disallowance of interest as a tax deduction, the 
1968 and 1969 tax provisions aggregating infants' unearned income 
with their parents’ income, the abolition іп 1969: of 5.228 relief оп 
- accumulation settlements and the 1969 changes in s.412 have now. 
. gotto be taken into account when making, or revising, any estate plan. 


All participants will be supplied with (1) Sweet and Maxwell's Guide 
- to the Estate Duty Statutes (Edited and annótated by Professor 
Wheatcroft) which will be published in September 1969, and will con- 
tain an analysis and the text of the modern law with annotations ; (2) a 
large number of illustrations and examples ; and (3) an amplified con- 
ference outline with references to the relevant sections of thé Acts in 
(1) and the illustrations and examples in (2). These will together 


contain over 250 pages of detailed materíal for use by РАМА after _ 


the Conference. 


THE LECTURERS 


Professor G. S. A. Wheatcroft M.A., J.P., ЕВАМ. is Professor 
Emeritus of English Law at the University of London. 

Editor of the British Tax Review and General Editor of the British Tax 
Encyclopaedia, author or co-author of many books and articles on tax- 
ation, Director and tax advisor of the Abbey Life insurance Company 
and of a number of other companies. - 
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of "Take overs and Amalgamations" (Sweet and Maxwell-1 st Edition 
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The same reasoning is clearly applicable to Court 
orders. In each of these cases, therefore, the Courts 
have succeeded in reconciling the fact that income tax 
must be paid on an annuity with the intention that the 
annuitant shall receive a fixed sum each year, neither 
more nor less. 

It will be evident that the construction placed by the 
Co on 'free of income tax' clauses occurring in 
wills and Court orders is equally applicable to such 
clausés when they are embodied in agreements prima 
facie within the scope of section 506 (2). Adoption of 
this construction would avoid violation of the section, 
and thereby ensure in most (if not all) cases that the 
intention to provide for the annuitant a fixed sum per 
annum, neither more nor less, is not frustrated. 
Unfortunately this benign result was effectively pre- 
cluded in the case of agreements within section 506 (2) 
by the decision of Scrutton, J, in Blount v. Blount 
([1916] 1 KB 230). In that case, at the conclusion of 
divorce proceedings, the defendant by deed covenanted 
to pay to the plaintiff 'during her life the quarterly sum 
of £62 тог free of income tax’. The defendant sub- 
sequently deducted tax from one quarter's payment, 
and the plaintiff sued to recover the amount deducted. 

Scrutton, J, held that the covenant to pay the 
quarterly sum “тее of income tax' was void under the 
Income Тах Acts and that the defendant was entitled 
to make the deduction. The argument that the covenant 
might be construed in such a way as to ensure for the 
plaintiff the stated quarterly sum without infringing 
the Income Tax Acts was dismissed by the judge in 
these terms: 


‘I am disposed . . . to give to the covenant, if possible, 
such a meaning as would give effect to the intention of the 
parties, but I find great difficulty in saying that a con- 
tract to pay £62 105 free of income tax means a contract 
to pay an entirely different sum which, after deducting 
A income tax, will leave £62 107. 

Avoiding section 506 (2) 


Although Scrutton, J's, decision in Blount v. Blount 
clearly thwarted the intention of the parties, that case 
has been consistently followed during the past 50 
years. Аз Lord Diplock remarked in Ferguson v. CIR, 
‘Such is the magic of Scrutton, LJ’s reputation that 
no Court has since ventured to question whether his 
construction was right’. 

Despite the combined effect of section 506 (2) and 
the restrictive decision in Blount v. Blount, it has not 
proved impossible to provide for payment of a fixed 
annuity ‘free of income tax’, The coventional formula 
which has been used has been that by which a person 
agrees to pay such sum as after deduction of income 
tax at the standard rate for the time being in force will 
leave the specified sum available for the annuitant (see 
Re.Gretton’s Indenture). Inevitably from time to time 
use of this formula has been neglected and the parties 
have fallen into the trap created by section 506 (2). 
Happily, in at least some of these cases the Courts 
have employed the doctrine of rectification to remedy 
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this oversight (see Burroughes v. Abbott and Jervis 9. 
Howle and Та ке Colliery Co Ltd). 


Ultimate rationalization 

In retrospect the state of the law governing agreements 
to make payments ‘free of income tax’ was scarcely 
such as to inspire confidence. Section 506 (2), ap- 
parently enacted to protect persons making annual 
payments, not infrequently created a trap which 
frustrated their intentions. Whereas the section applied 
to any agreement, whether by deed or simple contract, 
providing for annual payments, it did not apply to wills 
or orders of Court. 

Moreover, ‘free of income tax’ clauses in agreements 
prima facie within section 506 (2) were construed 
differently from similar clauses in wills and Court 
orders. It is not surprising that Lord Diplock was 
recently constrained to describe the state of the law as 
‘curious’ and ‘discreditable’ (Ferguson v. CIR). 

Fortunately in Ferguson v. CIR the House of Lords 
availed itself of the opportunity of reviewing and 
rationalizing this branch of the law. The facts were, 
briefly, that in 1948 the appellant and her husband 
entered into a deed of separation whereby the latter 
undertook ‘during the subsistence of the marriage... 
to pay to the wife for her sole and separate use a sum of 
£35 monthly in advance, free of income tax...’. 

In certain years the husband, who had been resident 
in Malaya, had insufficient income subject to British 
income tax to cover the whole of the annual payments, 
and the appellant was assessed to income tax under 
Case III of Schedule D in respect of these payments. 
The question which was raised before the Courts was 
whether the covenant to make the payments ‘free of 
income tax’ was invalidated by section 506 (2), with the 
effect that the monthly payments of £35 would be 
treated as gross sums in respect of which the appellant 
was correctly assessed. 

The answer to this question turned upon the con- 
struction of the agreement. As Lord Upjohn com- 
mented, ‘Few questions of construction are more 
encumbered by more and conflicting streams of 
authority than this one’. If the construction adopted in 
Blount v. Blount were to be followed, the covenant to 
make the monthly payments ‘free of income tax’ would 
be invalidated by section 506 (2) and the undoubted 
intention of the parties defeated. The House of Lords 
was able to avoid this result and to join the ‘conflicting 


-streams of authority” into a ‘comprehensible singly 


flowing river’ by unanimously overruling Blount v. 
Blount. 

Both Lord Reid and Lord Diplock expressly 
attacked Scrutton, J’s, assumption that to bring a 
covenant to pay a sum ‘free of income tax’ outside the 
scope of section 506 (2) it is necessary to construe it as a 
contract to pay an entirely different sum which, after 
deducting the income tax, will leave the stipulated sum 
in the hands of the payee. Lord Diplock, for stance, 
stated : 


“The only payment to be actually made to the payee by 
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the payer is of the net amount stated, no more and no 
less. And this, to transfer money from one person to 
another, is what “to pay" ordinarily means. The obli- 
gation on the payer which is added by the words “free of 

. income tax” is to satisfy any liability of either party to the 
Crown for income tax which arises as a result of such 
payment.’ 


Such, indeed, was the construction finally approved 
by their lordships. In the instant case the agreement 
was interpreted to mean that the husband should pay 
the monthly sum of £35 to the wife and that he should 
take whatever steps might be necessary on his part to 
ensure that she would incur no liability to pay income 
tax in respect of the monthly payments. On this 
construction section 506 (2) has no application to the 
case, and the wife was not liable to be assessed to 
income tax under Case III of Schedule D. 


Unresolved problem 


One major problem which remains outstanding follow- 
ing the decision in Ferguson v. CIR is whether, if the 
wife were not liable to pay tax at the standard rate and 
was entitled to recover any income tax paid by de- 
duction in respect of her annuity, she would be under a 
duty to account to the husband for any тершен so 
received. 

Where a tax-free annuity arose under a will aad the 
annuitant recovered part of the tax which had been 
deducted, it was held that she was accountable to the 
trustees for such proportion of the tax repaid as the 
gross amount of the annuity bore to her gross total 
income (Re Pettit [1922] 2 Ch. 765). The reason given 
by Romer, J, was ‘if the annuitant were to retain the 
excess, she would in the end have received out of the 
estate more than 205 in the + on the £1,000 given to 
her by the will’. 

In Re Kingcomes Will Trusts ([x936] Ch. 566; 
[1936] т All ER 173) Bennett, J, took the rule in Re 
Pettit to its logical conclusion by holding that an 
annuitant under a will is not only accountable to 
trustees for any repayment which he receives but that 
he is also under a duty to make the necessary claim for 
repayment. 

Consistently with the tendency to create anomalous 
distinctions in this branch of the law, the majority of 
‚ the Court of Appeal in Jefferson о. Jefferson (34 ATC 
320; [1956] 1 All ER 31) expressed the opinion that 
the rule in Re Pettit did not apply to payments made 
pursuant to Court orders. Denning, L], in his dis- 
senting judgment, however, strongly asserted the view 
that ‘the reasoning in Re Pettit ... applies to an order 
. of the Court for maintenance just as it does to a 
bequest of an annuity’. 

The current position is, therefore, that where a tax- 
free annuity is given by will, the annuitant is ac- 
countable to the trustees for any repayment of tax 
which he receives. Where, however, the tax-free pay- 
ment is made pursuant to an order of a Court; there 
· is no obligation.to account for tax repayment. The 
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question which necessarily next arises is whether the 
recipient of a tax-free annuity under an agreement is 
accountable to the payer for any tax rebate received in 
respect of the annuity. 

In Ferguson v. CIR the House of Lords was content 
with the observation that 'in these circumstances, it 
is unnecessary, and ... undesirable, to express any 
view' on this question. It is to be hoped that before long, 
judicia caution notwithstanding, it will be clearly 
established that the salutary rules in Re Pettit and 
Re Kingcome’s Will Trusts are as applicable to tax- 
free payments made pursuant to Court orders and 
agreements as they are to tax-free annuities received 
under a will. 


Taxation 


Case 


A full report of the case summarized ín this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 


Secretan v. Hart 

In the High Court of Justice (Chancery Division) 

July 16th, 1969 

(Before Mr Justice BUCKLEY) 

Capital gains tax — Purchase of shares in mining company 
sold at large surplus — Whether sum representing fall in value 
of the f, deductible - Finance Act 1965, sections то, 20; 
Schedule 6, paragraph 4. 

Between 1932 and 1944 the taxpayer bought six parcels 
of shares in Hampton Gold Mining Areas Ltd at varying 
prices. He bought 39,000 shares altogether, and the price 
he paid for them was £768 7s sd. Не sold the 39,000 shares 
in October 1967 for £80,943 55 5d. The taxpayer was 
assessed for capital gains tax in respect of this disposal. 
From the £80,943 55 5d the £768 was deducted and also 
an allowable loss of £1,404. 

The taxpayer contended that there should be а further 
deduction representing the decline in the value of the £ 
between 1932 and 1967. He produced a letter from the 
Central Statistical Office stating that, taking the purchasing 
power of the / to have been 20s in 1932, its value in July 
1967 would be 5s 34. 

- Held: the point was governed by paragraph 4 of Schedule 
6 to the Finance Act 1965; that that paragraph applied at 
the time when the disposal occurred; and that paragraph 4 


did not provide for account. to be taken of the effects of 
inflation. : 
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UNITED STATES 


Accounting Profession as seen by the 
Business Press 


R JOHN L. COBBS, Editor of Business Week, writes ` 


in the August issue of the Journal of Accountancy of 
the business Press's views of accountants. He agrees that 
the understanding of business problems by the Press is 
increasing and that the profession may take credit for this, 
but there is still much to be done. He asserts that many 
accountants either do not understand the theoretical basis 
of accounting or talk as if they don't, so that they cannot 
explain what they are doing in terms that make sense to 
anyoue but another accountant. 

Mr Cobbs states that he is aware of the existing AICPA 
programme, which is excellent but only a beginning. Far 
more is required and the profession should be thinking of 
the next ten years. He is worried about a certain ambiguity 
in the relations between client, accounting firm and public. 
Somé accountants seem to think their responsibilities are to 
the client and not the public. If the accounting profession 
ever,draws back from the unpleasant task of enforcing 
impartial discipline on all clients, big and little alike, it 
will be inviting trouble, he observes, and cites with approval 
a warning by Mr Robert M. Trueblood, c.p.a., that the 
alterhative to decisions by the AICPA Accounting Prin- 
ciples Board is Government regulation, tending to sterility. 

Мт Cobbs concludes that accountants must not hesitate 
to set themselves up as arbiters and insist on detail, so that 
the statements they certify will reveal the facts. 





Accountant Appointed to SEC 


HE appointment of Mr James J. Needham, С.Р.А., to 

the Securities and Exchange Commission, referred to 
in the July and August issues of the Journal of Accountancy, 
is regarded as of great significance. Mr Needham is the 
first practising CPA to be named to the SEC, and the 
chairman. has expressed his enthusiasm at the appointment 
since many of the SEC’s problems involve accounting. 

In the July Journal, Mr Lyman Bryan hailed the appoint- 
ment, with the earlier appointment of Mr Maurice Stans, 
C.P.À., to the Cabinet as Secretary of Commerce, and two 
others as Assistant Secretary of the Navy and of Commerce, 
respectively, as key examples of CPAs serving in top public 
roles. 
| Corporate Financial Reporting 

HE Journal of Accountancy (August) welcomes the 
publication. by the AICPA of Corporate Financial 
Reporting: Conflicts and Challenges (Editor, John C. 
Burton) - a symposium of the proceedings of the November 
1963 conference of four groups: the American Institute of 
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Certified Public Accountants, the Financial Analysts 
Federation, the Financial Executives Institute and the 
Robert Morris Associates. 

This, observes the editorial, represented the first truly 
inter-professional effort to establish a forum for the several 
groups involved in corporate financial reporting. Principal 
topics discussed included comparability and flexibility; the 
role of the auditor in comparability (‘. . . the auditor should 
exercise a greater responsibility in determining that the 
principles followed were the best in the circumstances 
rather than simply “generally acceptable" ’); the AICPA 
Accounting Principles Board and accounting research; and 
disclosure of future expectations (‘... disclosure of future 
plans and expectations by corporations"): 


Earnings Per Share 


PINION No. 15 of the American Institute's Ac- 

counting Principles Board, reported in the Journal of 
Accountancy for July, requires the earnings-per-share 
(EPS) figure to be shown on the face of the published 
income statement and so covered by the auditor's opinion, 
not just in the president's (i.e., chairman's) letter or else- 
where in the annual report. Also companies with complex 
structures must present two types of EPS data. 

"Primary EPS' will be based on outstanding common 
shares and any securities equivalent to common shares and 
having a dilutive effect. The ‘fully diluted EPS’ will be 
based on the common shares that would be outstanding if 
all convertible securities and stock options and warrants 
with a dilutive effect were converted or exercised. The aim 
is to indicate the maximum possible risk of dilution, so that 
no effect will be given to common stock equivalents or 
contingent issuance in any period when such inclusion 
would increase the EPS or decrease the loss per share. 

Editorial comment refers with approval to an editorial 
statement in The Wall Street Journal that one result could 
be to make 'funny money' less popular for financing 
corporate acquisitions, particularly the use of warrants to 
accomplish ‘instant earnings’, for warrants will be regarded 
as common stock equivalents until they are exercised or 
expire. 


CANADA 


Canadian Approach to Earnings Per Share 


Canadian Chartered Accountant for July contains an 
exposure draft on earnings per share, put out by the 
Accounting and Auditing Research Committee of the 
Canadian Institute. It is pointed out that the Canadian 
position rejects the American Accounting Principles 
Board’s ‘common stock equivalent’ concept and requires 
‘basic’ EPS to be based only on the common shares out- 
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standing during the period, including any shares which 
represent the residual equity in earnings, such as preference 
shares with no upper limit to rights of participation in 
earnings. АП other shares are 'senior shares'. 

^. The subject is considered of such importance that the 
exposure draft is issued to permit the widest possible 
discussion before the committee takes it final position. 
Copies have been sent to over 350 senior corporate officials 
and to representatives of several organizations in the 
financial community. 


"University Degree Required for Entry to 
Profession in Ontario : 


T the annual meeting of the Institute of Chartered 

Accountants of Ontario approval was given, by an 
82:8 per cent majority, to university graduation as a re- 
quirement for entry into the profession. This is the eighth 
Canadian Institute to make this decision, which is to take 
effect from October Ist, 1971. 


GERMANY 


Revaluation in the Autumn? 


LTHOUGH а Government spokesman claimed in 
A May that the decision not to revalue the Deutschmark 
would be 'eternal', many economic observers are convinced 
the eternity will not last beyond the general elections at 
the end of September. As West Germany's economic boom 
is heating up further, the revaluation issue is far from 
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büried – on the contrary, the future of the coalition parties 
now represented in Chancellor Kiesinger's administration 
may very well be decided by the voter's view of the 
currency debate. 

The deep rift between the opposing factions again be- 
came apparent last month when the Chancellor's cabinet 
dealt a second stinging blow to the attempt by Economics 
Minister Karl Schiller to apply the brakes to the Hoch- 
konjunktur. Schiller had proposed raising export levies 
and cutting import taxes by an additional 2 per cent 
(currently 4 per cent), iul as suspending depreciation 
write-offs for nine months. His plan was vetoed by the 
cabinet members of the Chancellor's Christian Democrats 
and Finance Minister Franz-Josef Strauss. Instead, the 
Government said it would put a freeze on DM 7 billion of 
tax revenues to go along with the DM 1:6 billion cuts in 
public spending imposed in March. The cabinet also 
advocated the stimulation of imports without setting forth 
specific details. ; 

"The situation remains: the final result of the economic- 
political discussions in Bonn is embarrassing and in no 
way reflects the overheated condition into which the 
economy has slipped by now', commented the Frankfurter 
Allgemeine Zeitung in its business section. 'Once again the 
Federal Government is leaving it up to the Federal Bank to 
stem the boom.’ This was in reference -to the previous 
step by the Bundesbank to raise by то per cent the minimum 
reserve requirements of the domestic banks, dropping the 
central bank swap rate to 5:5 per cent for short-term 
money. — Commerce т Germany (Frankfurt) August. 


Assessing the Effect of Advertising 


Expenditure 


NE of the least written about aspects of management 


decision-making is the assessment of the etfect of. 


advertising expenditure and the use of such information in 
the allocation of resources for sales promotion by that 
means. Although, in this modern world, huge sums of 
money are devoted to advertising through the medium of 
television, radio, the Press, etc., how much is known of the 
likely outcome of that expenditure? The answer must be 
‘very little indeed’, and one of the pressing needs of the 
decade is to lay the foundation for a reliable forecasting 
technique for this purpose. 

In optimizing the use of a company’s resources, manage- 
ment must discriminate between the effect on profit of 
using those resources for the purpose of advertising and 
their use in other areas of the business. The allocation of 
resources can only be effective if management can fore- 
cast, with some degree of certainty, the outcome of any 
particular use. Other uses, such as capital investment, are 
today appraised in much more formal ways than previously. 
The major unknown factor is the outcome of using re- 
sources on advertising. 


Information needs of the advertising decision 


The overall problem of deciding upon the optimum level of 
advertising expenditure can be resolved into three separate 


- factors: 


(а) Given the variables which exist in the normal 
marketing situation, what is the likely effect of 
advertising expenditure upon sales volume? ` 


(b) What is the likely decay rate for the favourable effect 
upon sales volume? 


(c) Comparing the marginal contribution to revenue 
from advertising expenditure with the marginal cost 
structure of the company, how far should that 
expenditure be pushed? 


A further factor may also be introduced into the decision 
situation. An expansion of sales volume may require the 
investment of further resources in plant and working capital 
and management will therefore be concerned to see whether 
or not the increment in profit resulting from the ad- 





тнв 


ACCOUNTAN T 


‚ September 13th, 1969 


vertising expeditis provides an adequate return on that 
new investment. 


Effect of advertising expenditure on sales 
volume 


One approach to the problem is outlined in an article, 
‘Measuring the Profitability of Advertising: An Empirical 
Study’ by Jean-Jacques Lambin, which appeared in the 
April issue of The Journal of Industrial Economics. As its 
title suggests, the article is concerned with the problem 
in its entirety, that is to say, right through to the effect upon 
profitability. It is also written around a specific model set up 
for a company marketing a frequently-purchased food 
product, and is, therefore, tested against real events. 

The demand function for the company’s products takes 
into account the usual factors one considers in assessing 
demand, i.e., the number of potential customers, their 
personal disposable income, weather conditions, ad- 
vertising expenditure, number of sales outlets, frequency of 
visits to outlets, price, etc. In order to limit the number of 
variables, the quantity sold, visit frequency and price 
factors are related to ‘per 1,000 potential customers’. From 
this emerges the demand function: 


а = Е(уг, Wt, Gt-1, St, Ад, Apr, Ur). 
where. 
qı=unit sales per 1,000 potential customers; 

yı=real private disposable income per 1,000 potential 

customers; 

уп = weather; 

qt-ı= goodwill: lagged dependable variable; 

st=real advertising expenditures per 1,000 potential 

customers; 

Ad,=change in visit-frequency to sales outlets; 

Ap;— change in real retail price; 

u,=residual, or unexplained variation. 

From this is built up a mathematical model of the semi- 
logarithmic type with distributed lag. This choice of model 
has been based upon the quite realistic assumptions that 
advertising and distribution and income elasticity are 
subject to diminishing returns. 

Note that the above data take no account of the quality 
of advertising expenditures. The company for which the 
work was done has not significantly changed its format and 
style of advertising. The only change was an increasing 
emphasis on mass media advertising as a t the ‘re- 
minder’ type of advertising. This does highlight a further 
complicating factor - that it is the effectiveness of the 
advertising expenditure that is the critical factor rather than 
the amount spent. Just because the format of advertising 
has not changed does not mean that its effectiveness has 
remained constant. 

Theyarticle then dwells at some length on the model and 
the tests that were made to ensure that it was statistically 
acceptable. The results of the model may be used to cal- 
culate the short-term and long-term responses of demand 
to changes in advertising expenditures. The long-term 
responses are dealt with below since they are dependent 
upon the decay rate of the benefits obtained. 

The sensitivity of unit sales to changes in the amount of 
advertising expenditure is defined as the ‘advertising 
elasticity coefficient’ and may be expressed as: 


n= es 
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where 8q/8s measures the slope of the net advertising/unit 
sales and q the physical unit sales. 


Decayrate  - 


'The influence of the decay rate is very significant for the 
long-term effects of advertising expenditure. In the case 
outlined in the article, after taking into account the lagged 
effects, the cumulative elasticity is nearly twice as great as 
the short-term effect. Where the decay rate is very low 
then an increasingly large part of current sales can be 
attributed to past advertising, i.e., there is an accumulation 
of product 'goodwill'. Following the authority of Kristian 
S. Palda!, it is demonstrated that the lowest advertising 
elasticity to ensure a profit for the company is 0:304. 


Optimizing profitability to advertising 
expenditure and costs 

'The final test of profitability for advertising expenditure 
rests upon the relationship of increased revenue with the 
cost structure of the firm. Defining, first of all, the ‘margi 
revenue product’ of advertising, u, as рбајда, the following 
relationship holds: 


I 
МС=р(1- = 
pG Му 


where МС = marginal cost, a'close approximation of which 
is variable costs. 

The optimum position for advertising expenditure is 
where 'the marginal revenue product of advertising equals 
the reciprocal of the mark-up on the cost of the marginal 
unit produced’ 

Taking the previous equation, this can be re-written as: 

р 
p-MC 
The optimum value for p can therefore be written as и“ as 
follows: 





u= 


1 
w — — 
д ^m 
where m 18 the gross margin expressed as a percentage of 
price. If the observed value of y is less than the optimum, 
this means that probably the optimum level of expenditure 
on advertising has been exceeded by the company. 

When the long-term effects are taken into account, the 
decay rate must be considered together with the cost of 
capital. 'The marginal revenue product of £1 of advertising 
expenditure can then be calculated as follows: 

т+г 
£1=(u). (стз) 
where 

r==cost of capital 

A=retention rate 


The article presents a most interesting model which 
should find a much wider application than the type of 
company for which it was developed. Its ability to re- 
present in a quantified form all the various relationships 
and constraints that affect sales behaviour, provides 
management with a starting-point for its decisions on future 
marketing strategy. Dealing, as it does, with two key 
areas in business planning — predicting gales volume and 
determining the advertising appropriation — it provides 
some very useful links with other decisions areas as well as 
overall company planning. 

1 The Measurement of Cumulative Advertising Effects, Kristian S. 
Palda. Prentice-Hall (1964), page 81. 
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Finance and 
Commerce 





Wm Cory 


M CORY & SON LTD is a company knowing its 

role but seeking an image. 'The second paragraph in 
the chairman's statement accompanying the accounts, from 
which this week's reprint is taken, sets the Cory tone. 'In 
previous years’, Viscount Leathers, the chairman, says, ‘I 
have mentioned our intention to rid ourselves of activities 
that do not produce adequate profits. Much has been done 
in this connection, but this has meant non-recurring 
expenses, and so the year did not benefit fully from the 
streamlining. At the same time opportunities were seized to 
invest capital in projects from which the full return has not 
been reflected in the year’s figures’. 


On profits, Lord Leathers comments: “This has been a 


better year’ although ‘the improvement is not sen- 
sational’. But he adds that he is confident that ‘we are now 
in a position to make fuller use of our resources’. Share- 
holders this year are in a position to make a fuller estimate of 
the resources of the company in earnings terms. 

Over the years Wm Cory have developed quite a number 
of joint trading arrangements with other concerns. The 
Cory interest in them is 50 per cent or less, even though 
Cory play an active part in the management and contribute 
in other ways which complement rather than duplicate the 
expertise and experience of Cory’s partners. 


End product 


The Wm Cory board's view is that the more normal 
convention of bringing into the group profit and loss 
account only the dividends received from such sources 
understates the position and indeed does not give a true 
picture of the value of these ventures and therefore of the 


group. This year, therefore, the group's share of the profits - 


of those associated companies in which at least 25 per cent 
of the equity is held have been included in the group profit 
and loss account and the comparative figures similarly 
adjusted. 

Lord Leathers, towards the end of his review, reports in 
particular on three associated companies. During the year 
the company become equal partners with the National Coal 
Board, Solar Industries Ltd and Compagnie Generale de 


Chauffe of Lille, in Associated Heat Services, which: 


undertakes district heating schemes and offers a heat service 
to industry. 

Although it has been used on the Continent for many 
years, the idea is comparatively new to the United Kingdom. 
The association has enabled Cory to obtain a stake in a 
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sector of the fuel business that has ‘great prospects of 
growth’ and naturally it should assist the further develop- 
ment of Cory's coal and oil distribution business. ` 


Divisions 

Not every new association is successful and Cory's minority 
interest in Hovermarine Ltd ‘has not lived up to its promise, 
due mainly to general difficulties inherent in developing 
a new technology to the point of commercial success’. 
Lord Leathers, in his statement, added “а satisfactory 
solution is being sought by Hovermarine, and a further 


· statement will be made shortly’. Presumably the Wm Cory 


view is that, while the commercial development of hover- 
craft is basically good business, the cost of development is 
too big for Cory's present purse. 

'The extent to which the inclusion of the relative pro- 
portion of associated companies’ profits affects the group 
earnings position is shown in the director's report in the 
following figures showing the proportions in which turnover 
was divided among the divisions and associated companies 
and also their pre-tax profits: 








Proportion Pre-tax 

of Turnover Profits 

76 £000 

Fuel Зе P ©; Sig 70 770 
Marine .. 5 539 

Overseas Coal and Cory Mann 

George 12 44. 
Wharfage and Lighterage m 8 290 
Cory Associated Wharves ss 4 65 
Finance and Central Services . . І 345 
тоо 2,053 

Associated Companies .. 1,079 
3,132 


Ratios 


In the chairman's statement the percentage contribution to 
group pre-tax profits is given after each divisional heading 
for the ae under review and the preceding year. Fuel 
provided 25 per cent in 1968-69 against 22 per cent in 
1967-68; the Marine Divisions 17 per cent (18 per cent); 
Overseas Coal and Cory Mann George Division 1 per cent 
(1 per cent); Wharfage and Lighterage Division 9 per cent 
(s per cent); Cory Associated Wharves Division 2 per cent 
(2 per cent); and the contribution of the Finance and 
Central Services Division, shown under two sub-headings, 
was Associated Companies 35 per cent (36 per cent) and 
Other Activities тт per cent (22 per cent) — the lower 
percentage contributed under ‘Other Activities’ being due 
to a change in indirect overhead distribution. 

‘Fuel’, which is solid fuel and fuel oil distribution, 
therefore accounts for 7o per cent of turnover and 25 per 
cent of profits and Wm Cory & Son as a company “is 
continually searching for better profit ratio business and 
better profit ratio investment. 

Much of the associated business is clearly inter-related to 
fuel and fuel distribution by land and sea. The problem 
would seem to be that if the ‘role’ is still to be in fuel and 
fuel distribution or fuel association, the new ‘image’ for 
Cory can hardly be all that ‘new’. 

A streamlined image rather than a new growth i image 
would seem to be the first requisite and the intention ‘to 
rid ourselves of activities that do not produce adequate 
profits’ might with advantage be more readily put into 
practice. 
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CITY NOTES 


LTHOUGH the bridge of autumn currency doubts 
has yet to be reached, let alone crossed, the stock-mar 
ket is already beginning to try to spy out the road on the 

other side. 

One school of thought dismisses currency doubts and 
United States economic uncertainties as unimportant and 
concentrates on the UK political aspect. That concentration 
leads to the view that the British Government will have to 
begin dismantling the economic siege machinery and start 
reflating purely for 1970 General Election purposes. 

Opposing that view, however, is the idea that the 
Government may attempt to create virtue out of necessity 
by publicly forswearing any such vote-catching moves and 
by maintaining that the Government will ‘govern’ to the 
bitter end. 

In between these extremes is the National Institute-type 
view which sees some easement of credit and monetary 
conditions but, at the same time, a further tightening 
of restrictions elsewhere such as the continuation and 
strengthening of the import deposits scheme. 

Those who look abroad for the way of the City road in 
the autumn see dangers in the American political and 
economic situation. They consider that once the Democrats 
have' no ‘front-runner’, the mid-term elections ~ due 
towards the end of next year – hold no terrors for the 
Republican administration. That being so, President 
Nixon can continue with his obvious policy of running 
down the American military effort in Vietnam in particular, 
and in Asia in general. 

This policy, it is thought, induces the possibility of 
recession in the United States economy although it would 
also mean an improvement in the American balance of 
payments situation. 


As to ‘the bridge’ itself – the autumn currency doubt – 
there is still uncertainty as to the German intention con- 
cerning revaluation of the mark. Here again it is politics _ 
rather than economics that govern the matter. An outgoing 
German Government is no more likely to revalue the cur- 
rency as its last major decision than is an incoming one likely 
to revalue the currency as its first. 

It is hardly surprising that against this muddled political- 
economic background the stock-markets reflect indecision 
more than positive investment thinking. Turnover on the 
stock-market is extremely small and there seems no early 
likelihood of it being otherwise. 


LOSER links are to be forged between London’s 

advertising and publicity men and the City of London, 
according to Mr Trevor Turner, this year’s chairman of 
the Publicity Club of London. Mr Turner’s view is that in 
these days of international trade, the links between straight- 
forward selling and advertising on the one hand, and finance 
on the other, are closer than ever. 

‘Even for publicity men who are not directly engaged 
in such things’, Mr Turner said recently, ‘a sound knowl- 
edge of the City and its ways is likely to be essential in the 
future in dealing with the client who may have been to 
Harvard or one of the new British business schools’. 

The Publicity Club of London was founded in the City 
and has always had close links with it. The Lord Mayor 
is traditionally the Club’s President and presides over its 
annual lunch at the Mansion House. 


RATES AND PRICES 


Closing prices, Tuesday, September oth, 1969 


Tax Reserve Certificates: (22.3. anies 5196; 
396 surrendered for cash; Pascual gr 


Bank Rate 
Mar. 16, 1967 695 Nov. 18, 1967.. .. 8% 
Maya i6] 2 580 Marchar обй — zi 
Oct. 19, 1967 .. Кү, ї. 19, 1968 7% 
Nov. 9, 1967 .. vs Feb. 27, 1969 % 
| у Treasury Bills 
July, 4 £7 17: 549475 Aug. 8 7 152 10:864% 
July „11 7 175 5'274% Aug. 15 7 155 10°13d% 
July 18 7 175 5'414% Aug. 22 7 151 10-1649) 
July 25 7 16s 7:274% Aug. 29 7 155 9'674% 
Aug. 1 7 16s 1'304% . Sept. 5 £7 152 8-194% 
Money Rates 
Day to дау 63-75% Bank Bills 
К 64-72% 2 months 81-9 
Fine Trade Bills 3 months Hp A 
3 months % 4 mon 8 96 
4 months 96 6 months % 
6 months 92-10% 


Foreign Exchanges 
New York 2'3839 Frankfurt 9'4720 
Montreal 25715 Milan .. 1500'55 
8:6265 Oslo i 17'0410 
Brussels . I20'07 Paris 132270 
I7 9399 Zürich 10:2430 
Gilt-edged 
Consols 4% da . 427 Funding 6% 1993 . 67 
Consols 23% ve . 264 Savings 3% бо-7о .. 94% 
Conversion 34% .. 37 ее, ЗА 65-75  .. 1 
Conversion 5% 1971 92 64% 1976 .. 
Conversion 54% 1974 Treanity 3 % 77-80 . 621 
Conversion 6% 1972 91% Treasury 34% Dd . бој 
Funding 34% 99-04 43% reasury 5% 86-89 боха 
Funding 4% 93 Treasury 54% o8-12 59% 
Funding 54% [до 73 ressury % 26} 
Funding 54% 82-84 тоф Victory 4% .. 95% 
Funding 52% 87-91 65% War Loan 34% 38 
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Current Law 





Companies: Ultra Vires 


COMPANY owned a. lease of certain property. and 

charged it to a bank to secure the overdraft of its parent 
company.. At the time of creating this charge, neither the 
company’s own. directors nor the bank considered the 
interests of the original (subsidiary) company apart from 
the group of which it was а. member. Subsequently the 
bank threatened to: foreclose upon. its security, at a time 
when the original company had contracted (о. sell its 
leasehold interest to the plaintiffs in- the present action. 
These plaintiffs sought a declaration that the creation of a 
charge in such circumstances was ultra vires. 

The Court declined to make such an order. A company's 
memorandum. of association proclaimed its objects to 
persons dealing with the company, and in the present case 
the creation of a charge to secure the liabilities of another 
member of the group was not an act beyond the scope of 
the original company's business. The state of mind of the 
parties at the time of creating the charge was irrelevant to 
the issue, as it would be contrary to the whole purpose of 
a memorandum if the objects unequivocally set out in it 
could be subject to any such implied limitation. 


Charterbridge Corporation Ltd v. Lloyds Bank and 
Another ([1969] 2 All ER 1185; x13 SJ 465). 


Registration of Charge: Effect as | 
against Liquidator МЕ 


'ЕСТЛОК 95 of the Companies Act 1968 provides that 
certain categories of charge, including a charge on 
interests in land, shall be void against the liquidator and 
creditors of the company unless registered in due form 
within 21 days of their creation. Section 98 (2) provides 


further that the certificate of the Registrar of Companies . 


_ Shall be conclusive evidence that the requirements as to 
registration have been.complied with. 

A company negotiated. a bank overdraft on the security 
of its premises; the title deeds together with an instrument 
of charge in the bank's standard form were' handed over to 
solicitors acting for the bank on February 28th, 1964, and 
from the beginning of March 1964 the company proceeded 


ACCOUNTANT 


September 13th, 1969 


to operate its account in accordarice with the agreed terms. 


. By an oversight on the part of the bank's solicitors, these 
'documents (undated) were not immediately registered 


under section 95, but remained in their safe until June 18th, 
1964. Ав soon as this was discovered, the solicitors took the 
necessary steps to effect registration, giving ‘June 18th, 
1964: on the statutory form (Form 47) as the date of creation 
of the charge, and the Registrar subsequently certified 
under section 98 (2). that the charge had been duly regis- 
tered on July 3rd, 1964. (That date is, of course, within 
21 days of June 18th, but not of February 28th.) A creditors' 
voluntary winding-up commenced on July 16th. 

Whilst accepting that the solicitors acted bona fide in 
dating the instrument of charge as June 18th, the Court 
held that the bank could not rely on the Registrar's certi- 
ficate under section 98 (2), it being no function of the 
certificate to protect mortgagees against the consequences 
of their own mis-statements. The charge was therefore 
void as against the liquidator and creditors of the company, 
on the principle that no person may. take advantage of his 
own wrong. 


Re C. L. Nye Ltd ([:969] 2 All ER 587; 119 NL] 552; 
113 SJ 466). 


Appointment of Liquidator: Whether 
Meeting Validly Constituted 


OLLOWING the death of the liquidator of a company 

in the course of a members' voluntary winding-up, an 
extraordinary general meeting was convened for the purpose 
of appointing as liquidator a chartered accountant named 
in the notice of the meeting. 'ТҺе meeting was attended by 
the only two shareholders аы to be present, viz., L, 
who held 1oo.shares, and О, who held 5,000. 

On the appointment of a chairman of the meeting, O 
demanded a poll and cast his 5,000 votes for himself: he. 
thereupon took the chair and invited L to read the notice 
of motion proposing the chartered accountant as liquidator. 
L did'so and О then put an amendment for the appoint- 
ment of himself as liquidator. At this point L left the 
meeting, whereafter O purported to put his amendment to 
a ‘meeting’ of which he was now the only member, and 
declared it carried by one vote in favour to none against. 

L brought an action under section 304 of the Companies 
Act 1948, asking for the appointment of a liquidator by 
the Court, or alternatively for the removal of O from the 
office of liquidator and for the appointment of another in 
his: place: contending that on his own withdrawal from the 
meeting there ceased to be'any quorum present, so that the 
purported subsequent appointment of О was a nullity. 
The Court accepted this view, and referred the matter to 
chambers for the appointment of.an independent liquidator. 

It is well settled, as for example Sharp v. Dawes ((1876) 
2 QBD 26): re Sanitary Carbon Co ([1877] WN 223), 
that a single shareholder cannot constitute a ‘meeting’ of 
the company. However, in East v. Bennett Bros Ltd ([1911] 
1 Ch. 163) a single holder of all the shares of a certain class 
was held entitled to exercise the functions of a ‘meeting’ 
of the holders of those shares, there being nothing in the 
articles of association to prevent the whole of that class 
being held by one holder. 


Re London Flats Lid ([1969] 2. All ER 744; 19. Н 
552). 
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Copies now available 


| | THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


' RELIEF FOR PAYMENT 
OF INTEREST 


The Provisions ofthe Finance Act, 1969 





This booklet sets out in detail the changes in the treatment of interest for 
the purposes of Income Tax and Corporation Tax which have been brought 
about by the Finance Act, 1969. 


It contains sections on the position before the Finance Act, 1969; reliefs 
for individuals; the treatment of business interest, as well as miscellaneous 
matters including computation. me : : 


The booklet is annotated throughout with marginal references to the 
sections and schedules of the relevant legislation. 


PRICE 6s. PER COPY - 
post free 


PREPARED BY THE TAXATION COMMITTEE OF THE ASSOCIATION 


THE SECRETARY, THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 
22 Bedford Square, London WC1 
Please send ше......................- copy ( jes ) of Relief for Payment ој Interest — The Provisions ој the Finance 

5 Act, 1969. Price б. per copy post free. 
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 VALUATIONS 


for А Sheet Purposes: — Mortgage. 
Probate — Insurance — Investment — Sales 
Letting — Management & Rating 


of 
‘Business & Industrial Properties 
` throughout the British Isles 


 HILLIER PARKER MAY ~ 
|^ & ROWDEN | 


77 Grosvenor Street, London W1 sa: 


TELEPHONE 01-629 7666 А E 
And at 5 South Charlotte Street, Edinburgh 2 


SPECIALIST SERVICES — 
FOR 
ANNUITIES | 


Capital Annuities Limited has been formed E 
as the first Assurance Company to speclallse 
` solely In Annulty: Contracts. | 


Why not ask us for a quotation ?. 


| BROAD STREET PLACE 
LONDON EC2 


Tel. 01—588 2611 


FARMER 30NS | 


VALUATIONS 
| апа 
AUCTION SALES 
of | 
PLANT, MACHINERY AND 


INDUSTRIAL PROPERTIES | 
"Including THE COMPANIES ACT 1967, SECTION 16 


- 46 GRESHAM STREET, LONDON EC2 


Tel. 01-606 3422 (10 lines) . 
Telegraphic Address: ‘SITES LONDON’ 


If you have 
f20,000 or more 


_ which isn't yielding 


good interest ·: 
combined with 

security - 

and flexibility | 


d - Why not telephone  ' 
- or write for our booklet? 


Long;Till. 


|  &Colun Limited. 


Local. Authority Money Brokers 
34 King Street, London, E.C.2. 01-606 4080 | 
Edinburgh 031 -226 6167. Liverpool 061 -236 1048 ., 


` A member of the Clive Discount Group К 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Cooper BROTHERS & Co and Сооревѕ 
& LYBRAND announce that Mr GEORGE 
WILLIAM SHEAMAN, A.C.A., has been 
admitted to partnership in Lagos, 
Nigeria. 


PANNELL Пинк & Со, Сћаг- 
tered Accountants, announce that Miss 
ROSEMARY MARGARET Mappers, В.А. 
(ECON.) А.С.А., is now a partner in 
their Norfolk and Suffolk firm at 
6 South Quay, Great Yarmouth. 


HERBERT PEPPER & RUDLAND and 
CoTTERILL, Клек, SALT & Co an- 
nounce. the amalgamation of their 
practices as from September ist, 1969, 
to be carried on under the name of 
PEPPER RUDLAND CoTTeRILL & Со. 
The partners in the new firm will be 
Messrs: Н. Ј. GirTOES, F.C.A., T. А. 
COTTERILL, Е.С.А., Н. M. PEPPER, 
F.C.A, А. К. ADAMS, T.D., F.C.A, 
D. Н. C. Tongs, Е.С.А:, С. W. D. 
‘BENNETT, БСА., G. С. ALLMAN, 
F.c.A., M. У. Woon, r.c.A., and T. К. 
PEPPER, A.C.A. For the time being they 
will continue to practise from their 
present addresses ät 20 Waterloo 
Street and Fountain Court, Steelhouse 
Tane шыш 


APPOINTMENTS 


Mr Colin H. Campbell АЛМАА, 
has been appointed chief accountant of 
the Mersey Docks-and Harbour Board. 


Mr. Kennedy Campbell, c.a., has 


| 










JOHN FOORD & 


137 VICTORIA. STREET, LONDON SW1 · 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT. & MACHINERY, Etc. 
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been appointed managing director of 
Armitage Shanks Ltd and Mr W. 
Gordon Scott, c.a., has been appointed 
to the board; Mr John Round, A.C.A., 
has been appointed secretary and Mr 
C. R. M. Boote, A.C.A., A.C. W.A., group 
chief accountant of the company. 

Mr John Lunch, v.R.D., F.C.A., for- 
merly director of finance of the Port 
of London Authority, has been ap- 
pointed assistant director-general of 
the Authority responsible for all 
business units (i.e., the four docks, 
River Department, Plant Department, 
Grain Terminal and Central Lighter- 
age Department). 

Mr М. Е. І. Ponsonby, В.А., А.С.А., 
has been appointed a director of 
Humphreys and Glasgow (Overseas) 
Ltd. 

Mr О. B. Harris, F.C.A., has been 
appointed. accountant to Baring 
Brothers & Co Ltd. 





Mr O. B. Harris. 


Mr R. E. Hofer. 


Mr R. E. Hofer, F.c.a., has been 
appointed a director of James Pollock, 
Sons & Co Ltd. 

Mr Kenneth Winckles, M.B.X., F.C.A., 
has resigned the managing directorship 
of the United Artists Corporation in 
the UK to become managing director 
of Cunard Line Ltd. He takes up his 
new appointment on December rst. 


LONDON & DISTRICT SOCIETY OF 
CHARTERED ACCOUNTANTS 
Additional Assistant Secretary 

'The coming years will bring increasing 

delegation of responsibility and work 

by the Institute to district societies — 
this is inevitable, irrespective of the 
final outcome of the 'future plans' 
scheme. With this in mind, therefore, 
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and with an eye on eventual succession 
to the secretaryship, the Committee of 
the London and District Society of 
Chartered Accountants has decided to 
appoint an additional assistant secre- 


Details for prospective applicants 
are given in the Personal column on 
advertisement page ii of this issue. 

'The London and District Society, 
with a registered membership of 
over 12,000, is numerically the largest 
of the Institute's seventeen district 
societies, its area stretching from 
Southend in the east to Didcot in the 
west, and from Banbury southwards to 
Dorking — and includes the Channel 
Islands (via London Airport) The 
Society's forthcoming winter pro- 
gramme covers some 4o meetings 
ranging from luncheons, evening 
lectures and half-day seminars to 
three-day residential conferences, with 
a total of over бо participating 
lecturers. 


THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


Management Course at Manchester 


With the expansion of the field of 
management accounting in order to 
give maximum service to clients, the 
accountant must continue to improve 
his skill in communication ~ the link 
between accounting and management. 
À one-day conference on these matters 
has been arranged by The Institute 
of Cost and Works Accountants at the 
New Century Hall, Manchester, on 
Saturday, October 11th. 

‘Management tomorrow’ will be 
the theme of an address by Professor 
К. B. Dew, LL.B., M.A., F.C.A., ЕВАМ., 
M.LM.C., ЕІМ.М. at the morning 
session, and in the afternoon, Mr 
А. Е. Black, C.A., F.C.W.A., J.DIP.M:A., 
will present a paper on "The challenge 
to the accountant’. . 

The course fee will be £4, inclusive 
of coffee, luncheon and wine, afternoon 
tea, and gratuities, and applications to 
attend should be addressed to Mr 
Derek Wild, A.C.W.A. А.С.1.5., at 
13 Everest Avenue, Ashton-under- 
Lyne, Lancashire. - 





СОМРАМҮ 


Telephone 01-834 2002 (4 lines) 
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_ MANAGEMENT DECISION 
. TECHNIQUES 


The successful course on 'Manage- 
ment decision techniques’ held last 
year by the Department of Account- 
ancy and Finance of the City of West- 
minster College is to be repeated this 
autumn. The course will be held on 
ten Tuesday evenings commencing ón 
October 7th. 

'The purpose of the course is to 
provide non-mathematicians with a 
background knowledge of some of the 
techniques currently being used in 
business to assist the task of decision- 
making and will include talks on the 
development and use of models; 
regressional analysis; business fore- 
casting; theory of marginal costs; 
theory of capital budgeting; and 
network analysis. 

Further information is available 
from the Head of the Department, Mr 
C. Н. Watson, F.A.C.C.A., F.C.C.S., 
A.M.B.I.M., M.B.C.S., at Francis House, 
Francis Street, London ЭМ. 


THE CHARTERED ACCOUNTANTS' 
BENEVOLENT ASSOCIATION 


At a recent meeting of the Manage- 
ment Committee, with Mr R. L. Eke, 
F.C.A., President of the Association, in 
the chair, and nine members attend- 
ing, nine new applications were con- 
sidered and grants-or donations were 
made in eight cases; a nomination was 
granted to a widow for a flat in one of 
the housing schemes of the Hanover 
Housing Association. . 

One of the applications was from a 
married member, with two children at 
&chool and who, as a result of an 
operation, has suffered some loss of 
memory which has made it difficult 
for him to find suitable employment. 
A substantial grant was made which 
will enable him to dispense with social 
security and will give him and his 
family a reasonable standard of living. 

Thirty applications for the renewal 
` of grants were considered and further 
grants, mostly at increased rates, were 
made in all cases. 
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Changes in circumstances 
Several changes in circumstances were 


reported and appropriate action was 
taken. 


Christmas 1969 

It was decided to distribute Christmas 
food parcels again this year to most 
beneficiaries and to make cash dona- 
tions in other cases. 


Increase їп benefits 

'The report of the subcommittee 
appointed to review the basis on which 
relief is granted was received. The sub- 
stantial increases in the relief scale 
recommended by the subcommittee 
were approved and adopted. 


PROFESSIONAL CLASSES AID 
COUNCIL 


Sir Adrian Boult, C.H., D.Mus., took 
the chair at the recent annual meeting 
in London of the Professional Classes 
Aid Council As its name implies, 
the Council exists for the relief of 
distress among the professional classes 
and their dependants, and is composed 
of representatives of almost all the 
great professional bodies, including 
The Institute of Chartered Account- 
ants in England and Wales and The 
Association of Certified and Cor- 
porate Accountants. 

By judicious temporary financial aid 
and advice the Council endeavours to 
set professional men and women on 
their feet again after an unforeseen 
setback, although where old age and 
infirmity are the cause of distress, 
income may be permanently sup Ба 
mented to enable life to be live 
modest comfort. Young people ids 
receive grants for education and 
training in the event of their educa- 
tional future being jeopardized by 
parents’ sudden misfortune. 

In many cases the PCAC cannot 
afford to give all the money that is 
needed, and so it administers moneys 
from other relevant charities, keeping 
them informed of any changes which 
may occur in the beneficiaries’ cir- 
cumstances. During the year ended 
March 3186 1969, nearly £32,000 


FINANCE for Purchase, Practice or Partnership 


(Interest 12% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 4375 


58 Theobald's Road, London WC1 
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(including £7,000 of administered 
grants) was given to 520 beneficiaries, 
£19,000 of which was in the shape of 
gifts and temporary grants for general 
relief. £4,000 was given as permanent 
help through annual grants, and 
educational grants amounted to nearly 
£7,000. 

The administrative offices of the 
Council are at то St Christopher’s 
Place, London W1M. 6HY. 


WHO OWNS WHOM 


The recently-published 1969 edition 
of Who Owns Whom is again increased 
in size and contains some 88,000 
entries, compared with 77,000 in the 
1968 edition. 

Apart from its main purpose of 
recording changes in company owner- 
ship, Who Owns Whom — now priced 
at {11 ~ is an extremely useful and 
comprehensive guide for directors 
and accountants wishing to know 
with whom they are dealing or 
wishing to know the ramifications of a 
group. This edition is the first to 
benefit from the improved lists of 
subsidiaries of public companies pub- 
lished under the Companies Act 19 

As in previous years, four quarterly 
supplements for June, September, 
December and March will be available 
at Дт 105 the set of four. Copies of the 
directory and sets of supplements can 
be ordered through booksellers, or 
direct from the publishers, O. W. 
Roskill & Co (Reports) Ltd, 14 Great 
College Street, London SWz, who 
also publish an equally informative 
companion volume, Who Owns Whom 
(Continental edition). 


ECONOMIC CONDITIONS 
OVERSEAS 

Three further booklets in the series of 
annual economic surveys and develop- 
ments and prospects in member 
countries of the Organization for. 
Economic Co-operation and Develop- 
ment have recently been issued cover- 
ing Austria, Norway and Japan. Copies 
of the booklets are obtainable from 
HM Stationery Office, price 5s 6d. 


ERE 
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The Institute of. Chartered Accountants 


Anderson, J. N., Belfast (First Place and the ` 


Arthur Н. Muir Memorial Prize) (G. D. H. 
Harkness) 


Beattie, G., Belfast (D. H. Templeton) 
Brennan, D. P. A. , Dublin F. FEC 


Cassells, О. I. Navan, Co. Meath (S. P. 
Muldoon) 

Collins, K. P., Cork (M, Collins 

Corless, M. B, раа КЁ, Smi 

Gotten B xs m Cork Р.Р. om 


Сезара, [ч e 
Coveney, B. P., 


Daly, n Dublin (М. Shechan) 

Davey M^ Поа (0. М. Егеапеу) о). 
avin, aterfor erguson 

Donne К. Р., Ballycastle, Co. Antrim 
(R. cN: Mills) І 

Dunne, р, Р., Dublin (Н. McHoul) 

Duane. D: , Thurles, Co. Tipperary (A. J. 


pain 
Dunne, P. D., Dublin (AJ. Stewart) 


ublin oy 


Elliott, J. G. J., Belfast (G. C. Bland) 


» 4 N., Whitehead, Co. 


Y^ 

iU Dublin (D. Pearson) 

Fitzpatrick J.B 
Franklin, H. P, G., Dublin 
Fry, R. À. O., Dublin (А. Burns) 
Furlong, J. J., Kilkenny (А. Е. Kelly) 


Garvey, Miss B., Holywood, Co. Down (W. K. 
dope) 
. Gordon, А. J., Newtownabbey, Co. Antrim 
.р, Lorimer) 
Greene, Т. S., Dublin (К. С. Walsh) 
Grogan, О. P., Waterford (J. К. Deevy) 


Hanna, М. E., Belfast (У. А. Crawford) 


Antrim 


Allen, Е J , Belfast (First Place and the 
Samual h Memorial Prize) (N. Stewart) 
Andrews, $n -, Dublin (B. P. Devine) 


Barron, G. D., Dublin (G. McCullagh) 

Barry, р, Е Dublin . Linnane) 

Bell, C. ‚ Portadown; Co. Armagh (N. А. 
Lawthe ү 

Bolger, R. J., Dublin (R; J. Kennedy) 


Boylan, M. J., Dublin (W. S. Cunningham) 
Bradish, B Mul ; Со. West- 
mea eath (Н . C. Fletcher 


Brady, J. s Dublin (J. K. De 
Brearley, F., Enniscorthy: Co 
` Forster) 


ен (8. 0. 


- Breheny, J. P., Dublin 


PART. IIl 


зно о D., е ера ке Co. ‘Antrim ~ 
R Petti 


Healy, S. P., pone Co. Tipperary (P. О. 


Coffey) 
Hill, Miss L. E., Dublin (S. О. Forster) - 


Hoare, Miss Е. W., Lisburn, Co. Antrim 
Holmes, T. W., Cork (Second Place) (C. R. 
Murphy) 


J alanagerwalhi ЛА, Ү., Belfast (F. Cleland) 


Kennedy, э ublin @ Ма Malon) 
А " Bd J. MeMorrough) 
M ra Dublin (N. M. Ma 


D. P., Dublin 6. Р. Melivgh) 


ny D. S., don (ED „брак. 
Lync = P. ” Сајта 
Lynch, Е , Dublin d Meuitho) 


McCarthy, Т. F., Cork J, А. O'Connell) 
McCarthy, T. J., Cork (M. Collins) 
imer W. H, Bangor, Co. Down (W. с. 


nott, 
McDonald, J. M., Dublin (P и 
McDonnell P. P., Dublin ©: ]. мош ) 


McEvoy, М., Dublin M. Tempany) 

McKeon, C., Dublin Коз) 
McLoughlin, F. P., Galwa (E. Hynes) 
Madden, M., Ballyneety, Qo. Limerick (M. K. 


Wallace) 
Malone, B. Ey Dublin (J. Woods) . 
Marcus, D. T., Belfast (L. Garland) 
Martin, F. в “Belfast (C. Е. Сашегоп) 
Mulcahy, T. Р, Dublin (N. M. МасМаћоп) 
Murphy, M. V., Dublin (J. Mullarney) 
Murray, P. P., Dublin (Н. H. Forsyth) 
Murray, S. K., Dublin (D. A. Hampson) . 
Newell, w: E Ballynahinch, Co. Down 
(G. D. B eas) 


99 dudo failed to satisfy the examiners. 


PART IV 


. Keegan) 


Butler, Е. D., Dublin (J. P. Corcoran) 


Cahill, B., Dublin J. A. Carney) 
ed "О. R., Dublin (W. J. O'Neill) 
F.M. Dublin (B. O'Connor) 


Ganton, J: 6. pw (S. L. Tittle) 
ШЫ 1. А., Dublin (Third Place) (С. С. 


са ке) A., Dublin (К. Briscoe) 
Coyle, PD Dublin | .P. Cone ) 


mu. А: 
O'Connell 


in Ireland 


Successful Candidates at Summer 1969 Examinations 


O'Connor, J. M.,; Dublin (J. Е. Brown) 


O'Hegarty, D. F., Dublin (Third Place) (T. J. 
Thunder) 

O’Hehir, у, Jy, Dublin (J. F. Brown 

О” Malley, J P., Kilcock, Co. Kildare (P. J 

о’ Ae м, Dublin (D. А. Нагорвоп) | 

Osborne, Va 'Dubli . ]- Byrne) © 

Parr, A. G., h (D. J. Clements) 

Phillips, Р. F., Dublin (Т. G. Thunder) 


Quigley, D. W., Dublin (D. Р. O'Connor) 
Quinn, J. A., Tuam, Co. Galway (B. C. Duffy) 


Ritchie, L. A., Dublin (н. :L. McKee) 
Robinson, J. Å., Belfast (D. Gibson). 
Roe, P. J., Dublin (Е. N. Kelly) . 
Ryan, 'B. L., Dublin (N. Crowley) 
Ryan, J., Dublin (P. N. Rennick 


Schnittger, B. W., Edenderry, Co. Offaly (R. S. 
Baskin) 


Scott, А, P., Carryduff, ee Down jd Brown) 
Seale, C. E., Carlow ИШ 
Smith, Е, F. Dublin (T. E = ips) _ 
Soye, B. F., Dublin (M. J. К 
Sproule, E! 'Н., Belfast pel aes i dc 
Stanney, Mf 'в., trim (L. F. 
Stevenson, W. D., Ballymena, Co. ‘Antrim 
(7. E. Rusk) 
Tobin, J. m Limerick (D. F. Wallis) 
Tumelty, N., Downpatrick, Co. Down (M. J. 
O'Kane) 
Valentine, J. E., Dublin (C. D. Shannon) 


Walsh, P. R., Dublin (M. ae 
Walshe, J. C., Kilmallock, Co. Limerick (Т. A. 


Duffy) | 
Whelan, E. A., Dublin LPPD 
Worn, B. А., Droghe uth (N. J. 

Gogarty’ 

Wynne, J. H., Dublin (T. C. Oakes) 


Yap, K. P., Dublin (Р. H. Howlin) 


- Curran, P., Dublin (M. Davitt) 


Donoghue. pubin TN Finla Mulligan) ' 
Duty PRO Dub обу) 
S. P., DC (E Smithwick) 
Dun X N., Dublin (Mrs M. Downes) 


Dusan, А, Dublin (F. N. Kelly) 

Evans, F. B., Dublin (A. P. M. Molony) 

G., Mullingar, Co. Westmeath 
M., Dublin (Second Place) (W. 


andys 
Fox, T.-P., Dublin (J. F. Walsh). 
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Gallagher, P. F. G., арры E J. Chamberlain) Leighton, В. T., Bangor, Co. Down (T. D. Ramkumar, К. P., Belfast (J. А. Petticrew) 
Өзүнөр, | Е. J., Newcastle, Wicklow (J. D xA Redmond, B. P., Dublin iM. Tempany) 
г) Lyons, P. J., Drogheda, Co. Louth (E. Forster) Robb, К. Р., Belfast (R. 


McClure) 
Gira, 1 D. K., Dublin (C. J. Gilgunn) Roberts, р. 1 Сгеузїопев, Со. Wicklow (P. J. 
Grace, B. Jo Dublin (D. O'Connor) . i McAuley; J. G., Dublin (G. 'Buttanshaw) мес! 
Gràham, . W., Portadown, Со. Armagh ‘McDonough, О. O., Dublin:(J. Mullarn e): дош an Pal Du „Dublin QN. 'G. White) 
(N. G. Wie) $ j McInerney, J. P., Dublin C. J. Dalton) "Russell, L È A. . Smithwick) 
Guinane, P., Kildimo, Co. [ineo (M. К.  McLernon, P. E., Belfast . Hillan) шаг, J. p po ‚В. Morton) 
Wallace) |. | McNally, J., “Ballymena, Co. Antrim (D. T. 
Carson) Sheahan, P. V., Dublin EX 
Hanrahan, M., New Ross, Co. Wexford (А. F. McParland, T. J., Dublin (J. R. Phelan) Sheeran, P. А., ' Dublin ( iss Pa N 
Kelly) Mooney, L. J., Dublin (D. F. Collina} Mc ea у E., Lurgan, Co. 
Haslam, D. J., Nenagh, Co. Tipperary (J. C. Moore, T. B., Dublin (Т. W. Davies) штауу 
Story) Pie ST. Ss Dublin (M. F. шалу. 
Hayden, B. E., Dublin (T. R. Morton) Nixon, W. A. J., Dublin (N. M. MacMahon) . Soden, J. M., Rosses Point, Co. Sligo (D. P. 
Hillan; S , Belfast . Hillan "EE . - | Gilroy) | 
Hosford, ЕТ: , Ра lin (G. W. O' Brien) ` O'Bryne, C. М., Dublin (]. A. чари) ‘Stirling, G. W., Dublin (R. C. Lewis- Crosby) 
O' Kelly, S. G., Dublin (T. P. Coyl 
Jenkinson, Т. V., Dublin (J. M. Н. Russell) O'Sullivan, J. А., Dublin (T. P. Boer) Talbot, P. A., Dublin (Е. Smithwick) 
Kirk, I. R., Dublin (C. J. Dalton) Quigley, P., Dublin (А. A: Kidney) Watters, J. B., Navan, Co. Meath (M. Casey) 
196 candidqtes failed to satisfy the examiners, of whom, 5 were referred for re-examination in one subject. « 
A ORE eT ep n QUE + mE а . P ЖУ | weal 
LO” ы ens OGPARPM © | ‘is 
Barrett, V. F. Dublin Hayes) Henry, J. J., Dublin (E. Keegan) _ ` O'Brien, F. J: T Dublin (First Piacè and ‘The 
Bolton R. R, pba bs üt id Gibson) `` M Dy Mets inse prize) Р. M. 
our SE . u "Кеш Пу) ; оопу 
Boyle, J. Dublin (M. in OG Ie Jackson, J. W. R., Dublin (К. J. O'Reilly, — Q'Cearbhaill, P. D., Dublin (M. J Ryan) | 
ғ Jacques; T. L., Belfast (W. R. Peattie) `. O'Keeffe, C. Т. Dublin (W. P.Rhatigan) , 
Cameron, G, A., Craigavad, Co. Down (J. Е, O'Reilly, Г, TUN (Е Hynes) 
: y: ; ‚см. "Riordan, J u ower) . . 
Casey, 3p. P., Dublin (I. W. огеш). Kosky, R., Edgware, Middlesex (М: S. Lynn) O'Rourke, T.. Dubin Ф (R. у F, ens 
Co perelt A А” ер ле) it Ge Ee os Power, J. S. Dub (MF. Q ) 
ttere. Dub tnithwic Í Ы Xn ower, uinn 
Cullen, € &, Dublin (D. Beirne) | Logan, D. Ga Belfast (W: Mi Garson). Prior, б. МЇ, Belfast (Н: С. Wilson) - 
Po M. D. рое Р. Reynolds) | McClelland, E. M., Larne, Co. Antrim (E. Quinn, G. W., Ташу со: Galway P. м: 
Dublin (I. D. Radcliffe) Мем: м O'Beirn) | 
Меропа Dublin L. JF ;Cam ђе: 
Ennis, D, P,, Dublin (A. J, Stewart), Я E 22 Fy Dupe ar: Reed, S- Ra Belfast (G; D. Bastar 
McNally, gd O., "Dublin: Ch YPlace) (M: Ryan; K.. 1.» Dublin - ‘(Becond’ Pace) (K. 7 
Ferguson, Т. В., Belfast (С. D. Bustard) . Davitt) O’Reill 
French, A., Dublin:(T. M. Linnane) . Manning, V. Ð., Coleraine, Co.. Londonderry Ryan, P. . M., Dublin (J. Donellj) - 
(R. T. G. Thompson) · ` Ryan, T. K., Dublin: <р: М“, Козге) 2E 
Gaffney, Р. =, P., Dublin, e T. O'Connor). Meharry, G., Belfast (J--Doman) ; :. o ` 
Gannon, J. T., Sligo (D. P. Gilroy). | Mohd.-Chauth, M., М. London (T. Dornan) Semple, M. G. M., Dublin (M. F. Quinn) 
Gaw, W. D., Belfast (J. B. Graham) _ eM Mon mery, А. L cà H. Qui) Smith, M. M., Dublin (A. J. Spain) 
Gibson, IE N., Belfast | G; Stewart) . oorhead, G. W., porer . W. Lewis) . Spollen, A. L., Dublin (G. L. Wheel er) 
Gibson, Dublin (P. Griffin) ; Monis J. M. M., Dublin (А. Е, Dawson). Stitt, J. G., Belfast (J., : Andrews) . 
Gordon, R EN Belfast (С. E. Cameron) - А аа TEN Жа Swarbrigg, J. G., Dublin (H. W. Lewis) 
Gray, R. H, Lisburn, Co. Antrim (ГА. .. а ша ue а ас f 
Petticrew) | E . : . O'Baoighill, D;,S., Dublin (C. W. Chambers). Webb, N: т. 15 Dublin R. с. ‘Lewie-Crosby) 


194 candidates failed. to satisfy the examiners; -df whom 7- mere referred: for re-examination in one subject. | 


Summary of Resülts TM EN 





; : Per cent " 

succeasful at ` 
preceding sessions 

5 2 67 

Winter Summer 

1968 1968 

8 

5 66 

61 68 

5° 54 

31 34 

13 24 











-The етра Act 1967, Section 16 


VALUERS OF - 
PROPERTY ASSETS. 


Chartered — T City Office `` : 16/17' King. Street; London Ес2 
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Поа “оста 


September 13th, 1969 





touse 
into 








Wi 
CRS. Ltd, 


‚р.а. Lancheon 
АЛА 2282, сјо 
Борев on Hons, 48А East јаг ов Street, 





CHARTERED ACCOUNTANTS 


‚ A leading firm of Chartered Accountants 
; wishes 10- make further appointments of 
Voted Rire London, the 
о: eat Country, 

South Wales and Scotland. чу 

` These og cre provide the о о ор 
où the сае 


еу ein 


Peter e and also a 


giving rele- 
vant information briefly and indicating 
- preferred location to Box СА 7889. 





CHARTERED ACCOUNTANTS (City) 


have vacancies for ‘semi-senior audit clerks ' 


or female , prepared'to take responsi- 
. Also gl Teqaired. to sasist seniors. 
` Please. send. details of 


and. wired to B 
2130. | aln тад "T 
CHAR 


TERED ACCOUNTANTS have 
vacancy for alyo 
to. act as nal to partner at their 
Surrey o! (Hampton Court): The position 
offers wido experience and full responsibility. 
Salary in. iyd region £2,000 per annum ac- 
Боташ tò experience, — Reply to Box СА 


“ACCOUNTANTS (Holborn) 
lications from senior (qualified or 
and semi-senior audit assistants, 
starting salaries ca offered, commen- 


to with Luncbeon vouchers. 
Three weeks’ holiday 
шашы 2nd offer a 


щщ 


experience of a 


Box CA 2074. 


ba 


Bowel) ACCOUNTANTS 


* require ES with minimum two 


post-qualification experience. 
Existen t salary and working conditions 
in varied practice. — Box CA 7940. 





CHARTERED ACCOUNTANTS with 
prpanding practice In pleisant and. thriv- 
ing East icestershiro market town 
- require: 
(1) Senior, experienced in small to 
mediam audits, Incomplete records 
and tax, 


(2) Semi-senior with some experience. 





chartered . accountant, 


1 scheme. — . 
of qualifications and а 10 





CHARTERED ACCOUNTANTS 
. LEAMINGTON: SPA 
with а wide and varied 1 practice, have а 
ora + 


some 


erlence since qualification 
preferred 


ut not essential 
r Also at 
SENIOR AND SEMI-SENIOR 
-AUDIT ASSISTANTS 
required 
weeks’ ‘annual holiday and 
commensurate with experi- 
ence ida 
BURGIS & BULLOCK, 11/13 Water- 
loo Place, 





CHARTERED ACCOUNTANTS on South 


Coast require unqualified senior and semi |. 


senior staff. ~ Apply with full particulars to 
Box CA 2129. 

CHARTERED ACCOUNTANTS gees 
qualified and unqualified 

seniors and juniors. Executive poten Йа ol vill. 
enable successful applicants fira class оррог-, 
tanity for rapid advancement. — Box СА 


qualified or unqua for their audit dit and 
accounts department. — х СА. 2060 

CHESTER СНАК ACCOUNT- 
ANTS require qualified with a view 


. to -partnership after a short probationary 


period. – Box СС 2039. 
CHICHESTER 


CHARTERED ` AC- 


COUNTANTS require an assistant for the ` 


upon experience. — 


Pfease reply 
- details of. f proressional Кесте to date to 


, probably in his thi 


а ` 


Box CC 2 
CITY. CHARTERED ACCOUNTANTS. -: 
If you-are seeking senior audit:poaition in a 
пе ној апа "orpanding medium-sized 

bility to а partner; and 
ofice ing quiet part ог "City and not less 
than 1,800 per annum, apply in own hand- 
giting, to Box CC 1987. 


ence and early advancement. 
to Box CC 2131. 


re experi 
Details and salary required 
quire You CHARTERED ACCOUNTANTS 


EAST AN 
COUNTANTS i 

ез, to be responsible to 
the partners for ай trust and estate duty work 
and planning in medium-sized office. Appli- 
cants must have extensive experience in tax 
and sca hy duty uty pnabg and tho salary 


еп on of £3,000 per; 
annum (and pleasant 1 surroundings). - 
Please send details including: present 


salary to Box EA 2117. 
EXPERIENCED SEMI-SENIOR required 
chartered accountants with varied 


by 
-and intereating practice. Attractive salary and 


iy end initiative. = Aprly for re- 


spon: 


1. 
oe ce SENIOR and semi-senior 
audit assistants required by firm of London’ 
accountants, NW1. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
ccept responsibility. Luncheon vouchers. — 
Write full details to Box ES 2188. ' 
EXPERIENCE. — Time spent in óbta 
good practical experience in the audit fiol 
18 never wasted. For this, responsibility, good 
working conditions and a fully competitive 
ee |! to experience, write to Box 


to deal with a block of clients and to be 

directly responsible to a partner. The applic- 

ant must be both able and ambitious. Work- 

n conditions аге excellent. Commencing 

A plus bonus, in the, range £2,000- 
— Box GP 2175. 

L DFORD CHARTERED ACCOUNT-: 


NIS require qualified assistant or ех- 


aes tor ror broad, general and 
ctice work. Excellent workin ng 
conditions, "adjoining car park. '— Вох С 


MAIDSTON E CHARTERED ACCOUNT- 
ANTS invite ápplications from qualified and 
ified senior, and semi-senior clerks. — 

write giving brief details of experience, 

age and required to Messrs Larking & 
а . Cornwallis House, Maidstone, 
Kent. б B 


H 


à 


| Capable. of taking. 





‘LAURIE & COMPANY ` 


Accountancy Appointments 
£3,000: ACCOUNTANT > 
Investment Holding Company, part part of 
large group, Шш need a 


i investigations 
connected with private and public com" 


pany acquisitions, in addition to ac- 


counting functions. 28-33. 
To £2,750 ACCOUNTANT. 
Preferably qualified, to deal with special 
їз within the group, rising 
transport. То, act 


Qaslified man required by City Indus- 
trial oi tion. Consolida and 
interpre monthly financial state- 
ments, investigating accounts of sub- 
sidiaries and improving financial control 
in operating companies. 
0 CHIEF ACCOUNTANT | 

Subsidiary of major’ finance group, 
engaged on specialist work in 


of | nears: in 


to all costing with a staff of 12. 


LAURIE & COMPANY 


amagement Appointment Consultants 
рейт іп Accountancy. Est. 1909. 


| 9r Moorgate, London EC2 


01–606 6301 





Р WATTS, -BECKLEY AND 
BAINES, WAT ve vacancies in their 
Slough and perdi Offices. 

AUDIT MANAGER (SLOUGH) to 

А ‘the work of a, block of audits 
many of which involve. regular attend- 
ance and preparation of interim manage- 


|o ment accounts. Should be qualified or 
finalist: 


PERSONAL TAXATION ASSIST- 
ANTS (SLOUGH AND READING) · 
who should have 3—5 years’ experience of ` 
personal tax work. Institute of Taxation 

tions encouraged. 


SENIOR AUDIT 
GIOUGH AND READING) with 
преке ње ехрепепсе of audit and/or 
incomplete record work. Scope for 
experience in all flelds of Accountancy. 


: ` Written applications to Staff: Partner, 
‚2 The Grove, ‘Slough, Bucks. эз 





- HOLBORN 
Qualified accountants are required for 
taxation and auditing.” Above ayerago 
salarios Гор those who prove 
Worthwhile. prospects for the: able 
кошин making the profession his 


"*Box HQ 7906. 


LANCASHIRE AND YORKSHIRE 

‚ £1,600-£1,800, per annum offered to 
oung Chartered Accountants resident 
їп ог noar z principal cities of Lancashiro 
sua Ыы кашг Expanding acing eer] 
on st ОО ects, interesti: an 
a cg roua holidays; 

hotsen: hi 


Interview. expenses reimbursed. — Box 


TERED AC- 


: MANCHESTER CHAR 
|: COUNTANTS with а vorled 


require a qualified 


practics, 
nsibility for e a wide 


group of audits, 
techniq 


of. iru, ано» ык and 


; management accounting. 


: position, with good prospects and salary fo: salary for 
suitable applicant. — ‘Full details to 
MC 2195. А 


| "London N18. 


To£2,500FINANCIALACCOUNTANT | 


Eos 


practice. 
; estates departments 
‚ Жоноп 


, medium-sized firm. A 


, Вох: 











LEA VALLEY . 
North London Office of City Chartered . 3 
` Accountants, have а vacancy бог. в 
Senior, to controla wide variety of Audit, | 
. Accountancy and Taxatlon- XM Me 
sonio special assignments, direct а 5 
Рагїпет. 
: Usual benefits and attractive salary are 
offered. A vacancy also occurs for a 
. Semi-Senior to assist with the eve 


work. . Ge 
Staff Partner, Geo. 
. Little,. Sebire & “со, .210 Fore Street, 


MANAGING Скак. 
Salor, пано фаца i small exis rapidly 


Accountants, ': 
London 1, Good salary and prospects 5 


Box MC 7864. 








MANCHESTER OFFICE of Barton, May May 


‘hew &: Co, require a young 
; Sgcountant to Fasti personal programm 
: of audit and РОН faz кыш 
` ty о. ега; 
; responsibility direct grater 


| 4 
ы 


taxation work wit 


Baie & 
Elma Parade,, Oxford, ог ле 


1. 








PERSONAL TAXATION 


А сваі office of a Сну 
firm o Accounting for a 
РСА Taxation Assistant. The posi- 


Чоп would suit & Tax Officer. . 
Grade) in his early twenties but other 
applicants with experience in зор 


pension 
vouchers. - Box PT 





| PERSONAL TAXATION.. An An experienced | 


assistant capable of dealing with all aspects ‘ 
of personal. taxation. work is required b by а, 
good salary will 


id to a suitable a; jicant. = Please su 
Fall details to Turk Brandes 4 & Co, 
House, 2 Friern ‘Park, London N12. * 
FERSONAL. TAXAT de Ar s beds 
countants, London т 
sound knowledge of thls subject- Кешш Salary 


gressive firm. ects. 
negotiable £1,250-£1, 600. ассо: to abi 
Three weeks’ holida, 


n 


^5 ttr aso xit aa use ak Visi RAE aaa tc Абасы oce Finds, cob tofu чалбаш ee Rae sco E 


y. Luncheon vo! 
Rowles a Со, 37/38 Chancery “ 
Pane 01242 5891.): ) 


PERSONAL TAX MANAGEMENT 
AND PLANNING 
Our personal tax department needs a 
specialist manager, to streamline and 
control its regular А and to develop 
advi and tax planning services, 
The: is of an easily manage- 
able size (about 500 regular cases) bat 
the practice Includes many substantial 
cases involving complex tax situations 
and problems. 
This is a-senior management appoint- 
ment, and will be given full support in 
necessary staff, library, and re- 
search facilities. ` 
The salary will be £2,500 intially, and and 
will be reviewed frequently. 
potential із excellent. — Box PT Tig 


~ 





Me sed with sound 
Staff Partner, 5 Unity 
SHN. 








| 


Jes 


QUALIFIED.ACCOUNTANTS. required b 
Bristol Office of Peat, M. Mitch 
Co. Vacancies currently available offer a 
Ša experience- of audit, investigation and 
taxation work. Introductory courses are 
available and excellent salaries and other 
benefits are offered. – ИЕ to Staff Partner, 
5 Unity Street, Bristol 
QUALIFIED OR UNQUALIFIED SENIOR 
| required by West Country firm of chartered 
accountants, Partnership will be offered to 
suitable qualified а almost im- 
mediately. – Box 2193. 


© QU. S OR as assistant 
to partner-in expan em required of West End 
chartered ees гуррун Applicant must be 


. &ccountants in 


| able to work on own initiative and accept 


y week and three 


RAYLER ESSEX, chartered accountants 
require audit clerk experienced in ipcomplete 
Details of 


necessarily 
qualified, but with good knowledge of in- 
complete .records,. taxation and small 
company anaig required by chartered 
SE. Lincs. Partnership pros- 
if qualified. — Full particulars to Box 


А 2094, 
SENIOR AUDIT CLERK required 
of chartered accountants in Hitchin, ae 
Préferably but. not essential. 
Experience ' lete records aud 
taxation. Wide rame o work. Good salary 
d. Two-bedroom flat available. — Apply 
x SA 2132. 


SENIOR AUDIT MANAGER тейшгей: by | 
Manchester 


chartered accountants, prefer 

ably qualified, or with equivalent practical 
ience. The applicant must be capable of 
comple Enpecrision of a wide range 
of audits, and be directly reaponsible to a 
partner for е preparation of company final 


Ne И ассошиз апа 
toad ene Tu d Маи 
dog - e 
то cR SA SA LN 





om. [oen ale salary 
n less tak £1,750. Very good p 
paa ме giving f full etails to P Box 





SUSSEX ACCOUNTANTS require a young 
chartered accountant with several years 


suit an a cant wlio wishes бо: cee DE 
career E profession and who is hard- 
working and whose personality and experi- 
ence enable him to contribute to the 


envisaged is approximately £2,000 p.a., but 
will depend upon individual circumstances 
and experience. — Please apply giving full 
details of professions] experience to date to 
Box SA 2120. 
SUSSEX COAST, - Old established firm of 
three partners seck chartered accountant as 
responsible assistant. Some provincial experi- 
ence. preterea. Partnership will be com 
si after suitable int — Box SC 2196. 





TRAINING 
OFFICER 


A national firm of Chartered Account- 
ants require a Chartered Accountant, 
aged 30-35, with good academic experi- 
ence to set up and run an internal train- 
ing organisation and carry out zpecific 
research projects. He will be based in 
London but will be expected to visit other 
areas in the United Kingdom from time 
to time, Salary from £3,500 p.a. accord- 
ing to experience. Motor-car provided. 


Write with full personal and career 
details to Box TO 7947, 








THE 





ACCOUNTANT 


. TAXATION ASSISTANT - for high grade 
: personal taxation work required by Mayfair 


accountants, Preference given to 


‚ chartered. 
applicant with three to four years’ experience 


and will ap, to ono with bank or revenue 
back Excellent salary benefits and 
со Чоп. group 22-30. — Write Tax 
Manager, 51 ns London W1, 


TAXATION ASSISTA) (lady or gentle- 
man) required by West End chartered 
accountants, Applicants should have had 


revious experience in personal taxation. 
: реон ee &nd progressivo post. Pension 


scheme. Five-day week. Three weeks’ 


. annual holiday. Good starting salary ac- 


cording to experience and ability. Luncheon 
vouchers, — Apply in writing to Sayers, 
Seaton & Butterworth, 62 Brook Street, 
Sendo WI, or telephone 01-499 8291 (Mr 
yers 

TAX ASSISTANT required by firm of 
London chartered accountants АЕ 
district. Should be conversant with personal 
repayment claims, income tax returns and 
Schedule D and corporation tax matters. 
Wide range of work available in order to 
widen tax knowledge an experienco, 
Luncheon vouchers. ~ rite Box TA 2189. 





` UNIT TRUSTS 
Pest, Marwick, Mitchell & Co have & 
vacancy in their London office for an 
accountant wishing to take up a senior. 
етра involving all aspects of Unit 
rust work. Previous experience in a 
professional office but not necessarily 
of Unit Trust work js desirable. The 
position will carry a salary commen- 
surate with age, ability, and experience, 
plications shoul be addressed to 
the taf , 11 ironmonger Lane, 
London ЕС2. 





WEST END CHARTERED ACCOUNT. 
ANTS require a senior assistant. ишо а 
qualification 1s not essential, erlence 
within the profession is. The "posl on will 
command an t salary and carry 
mo аро, ~ Apply Box WE 20 
ib FIRM of chartered seronntanta 
3 alizing їп tax planning urgently 
a further accountant or lawyer with a 
ERE a knowledge of taxation and com- 
law matters, and with considerable 
profesional and/or commercial experience. 
applicant will be a person 


| whio is of well above average ability, and a 


of up to £8,000 per annum will id, 
~ i ars m articulars, in the strictest 
БАЕ 10 2119. 
£1,500—£2,500 сп be earned by experienced 
aasistant working on Beccles records by a 
bonus Incentive system whereb 





accuracy are fully rewarded. — ly Hills 
апа Burgess, 20 Bridge. Street, ghton 
Buzzard, Beds.  . 

COMMERCE 


AND INDUSTRY 





A.A.A. urgently require qualified/unqualified 
accountants and D.P. staff for professional/ 
commercial permanent/freelance appoint- 
Q4 houn) 012794 0202, AA. Agency, 457 
Ours - gency, 45 
inchley Road, London NW3. 
A.CA. ASSISTANT TO CHIEF AC- 
COUNTANT (23-28), with at least one year’s 
post-qualification experience in profession or 
commerce required to help preparo and 
consolidate accounts of subsidiaries, tax 
computations, annual returns and other 
matters. Salary negotiable. Pension scheme 
and free lifo cover. — Practitioners Services 
Buran 102 Cranbrook Road, Ilford, Essex. 
(01—554 3484. 
ACCOUNT. ~ A large industrial com- 
pany requires an assistant (aged 20-23), to 
w with an accountant based in London. 
Some U.K. travel would be involved. Some 
industrial experience and some progress in 
accountancy examinations are essential. 
There are excellent prospects for promotion 
ЊЕ а а rewarding career in industrial account- 
RES ary approximately £1,400 per annum. 


X AA 7951. 
Бе патоса company in East End. 
Must have se years’ commercial experi- 
ence, zest for responsibility and flair for 
innovation. Full control ae i ac accounts 
DX iy Salary £2,000-£2, Write 


ACCOUNTANT (QUALIFIED) required 
by building contractors. Will be responsible 
for management accounting information, 
cost accounts and credit control, etc. Ex- 
cellent opportunity for advancement with 
prospects. ed £2,000. — Full persevere 
to Box AQ 2109. 








И Acorns | 


Mann Egerton Group г 
Ассонциль preferably with post- 
= чен M rk yn di 
or int wo! an ng 
organisation. Some experience o Organi 
sation and Methods w work would be an 
advantage. А amount of travel- 
Jing will be involved. 

This opportunity offers excellent 
experience and prospects. The Group 
basite own computer. The salary is nego- 

able. 

Applications, marked ‘Confidential’, 
shoutd be made in writing, grias 
details of career to date, and should be 
addressed to: The Gro 
countant, 5 Prince of Wales Road, 
Norwich NOR 11S. ` 


September 13th, 1969. 





A NEWLY QUALIFIED A.C.A. OR 
` | АСМА, " 


with Initiative and drive 15 sequined by в' 
group of Companies in the entertainment 
industry, situated In the West End. The 
position involves most aspects of general " 9 | 
financial accounting and knowledge of 
computer accounting techniques and. 
consolidated accounts would be an ad- 
vantage. = 


A competitive and progressive salary . 
will be paid to the right man. – Applica- 


‚ tlons giving details of experience, present 


salary and age to Box AN 7923. 


QUALIFIED ACCOUNTANT 
ISLEWORTH, MIDDLESEX 


An interesting new appointment offered due to expansion, to de- 
velop and improve Cost and Accounting Systems with General 
. Management. 


Previous Commercial experience an advantage, especially if 


specialised їп Costing Systems. 


An attractive Salary with a Pension and Life Assurance Scheme for 
the right applicant, age 25/35. No travelling involved. 


Apply in confidence, giving brief personal and career details to: 


Company Secretary, Martini & Rossi Ltd, Martini House, | 
. Great West Road, Brentford, Middlesex. 











А.С.А. ог A.A.C.C.A. 


" WEST MIDDLESEX 


This Company's consumer products. are a 
household name and their policy of pro- 
viding accounting staff with a planned career 
programme provides excellent experience of 
advanced accounting techniques including 
computer applications. As a result of internal 
promotion the Company now wish to appoint 
a young qualified man to supervise a depart- 
ment engaged in the preparation of the 
Company's financial accounts. The position 
therefore offers valuable experience and at- 
tractive career prospects. Experience outside. 
the profession is not essential. Commencing 
salary will be up to £2,350. Ref: 657/A. 


Apply to R. A. Phillips, F.C.I.I., 


London. 


А.С.1.5., 


‘Witte or telephone for an application form quoting the reference shows. АЈ appücafions will ђе treaied in confidenca, 


зоо ве резер аса и а 


терене and меп 


computer 
kept Informed on other -posifions which arise quote reference ЊЕ, 


E] REED EXECUTIVE 


NEN NEW AE iu LONDON wt 


з PICCADILLY, MANCHESTER 1 
Өй) DEA МИП 


BPIOALETS IN THE RECHUTMENT OF ACCOUNTANTS ANO COMPUTIM PIAGONNE- 











September 13th, 1969 


^ ASSISTANT FINANCIAL ACCOUNTANT 


. An internetionally known engineering company: on the Hampshire coast requires ' 


@* anexperienced man for the above post. Но should have had considerable experience 
` in the preparation of monthly accounts and all aspects of book-keeping and nominal 
7 dedger work. Owing to the Company's current expansion programme this appointment 
has excellent prospects for the right man. Good salary and conditions, including 
ë ‘pension scheme, — Please write in strict confidence with full details of experience and 

. present salary to: 


The Personnel Manager, Farrington Dita кеа Ltd, New Lane, Havant, Hants. 


` ASSISTANT SECRETARY 
| HARROW, MIDDLESEX 


An Assistant . is required by Winsor & Newton Ltd the inter- 
nationally known manufacturers of Artists’ Materials. 


pu ds one for a young Chartered Accountant who is willi 
ty and wishes to start а career in ind! . He 





- taxation, 
А Salary decanting to age and experience, Contributory Pension Scheme. 


Apply to Secretary, Winsor & Newton Ltd, Wealdstone, Harrow, 
Iddlesex. ; | 


MANAGEMENT ACCOUNTANT 


НЕ required by itijernational freight forwarding organisation, not necessarily, qualified 
к but must be experienced. Age up to 35. Salary £1,500 to £2,000 p.a., fringe benefits 
' .'and pension scheme. 


' Candidate will be кышы to m — Department. with a staff of ten- 


and be responsiblo for preparátion of monthly trading account and provide statistic 
information for management. . 


De . Applications stating age, qualifications and experience to Box 595, c/o Ernest т 


_ Norris Limited, Thavies Inn House, Holborn Circus, London ЕСІ. 





gs c.£3, 000 


To act as бав troller of the О.К. book distribution subsidiary 
of a large. American publishing and education services group. 


· Не "will report to the Managing Director and have functional responsi- ү; 

у ` bility to the Senior Vice- President (Finance) in New York. He must be , 

| an A.C.A. or À. С. C.A., with at least 2 years' post qualifying experience. 
He will be expected to progress within -an expanding group, initially to - d 
. subsidiary board level. Age 26-34. Location Midlands, with subsequent — EM | 
. progression to Group London Н.О. Excellent fringe benefits. 


| Please write, giving brief career details; and quoting reference | 


11 08РА5/А - to: 
A Robart Lee.. 





Ги за in “= i Enc im | 


ACCOUNTANT | XXI 


SENIOR STAFF APPOINTMENTS 
have returned to their permanent address 


20 DOVER STREET 
“PICCADILLY, LONDON W1 
01-493 5591 and 01-493 1381/2. 


Vacancies for qualified Accountants up to £5,000 р.а. 
- Consult Mrs Davies. 


. Private and Confidential Service to all applicants. 


SERVOTOMIC LIMITED, a | member of the ОКМ Group of Companies and pre- ` 
ше! Ia the gas-fired contral eating parket {ешге а 


FINANCIAL ACCOUNTANT 


who will be qualified and experienced. He will бе directly reponiiblo to the Chief 
Accountant for all financial aspects of the Accounts Department and will have control 
of approximately 30 staff. 


OFFICE MANAGER . ; 
to supervise the work of the Cashiers, Wages and Purchase Ledger departments which 
have an approximate staff of 20. The successful candidate will have had supervisory 
exporience in an accounts department, 


_ TRAINEE ACCOUNTANT S 
who are prepared to study for a professional qualification. They will be сет first-hand 


experience of wo. а modern де t operating a full-scale mechanical 
accounting system. Applications are invited from young men and women educated 
up to G.C.E. 'O' Level standard, preferably with provious experienco and in 
Accounts, 

These positlons, in a rapidly ding Compan currently starting operations in 
Europe, require, hard work sad offer ponsib пау, fürs first-class experience and an 
opportunity for real job satisfacti 


Salary y negotiable, Contributory Pension Scheme. Free Life Assurance and other 


Please write рв ап дад form, stating position бегей ш, (0: 


„Р. О. BELL 
PERSONNEL MANAGER. í 


NITET 
MOTORS 
LIMITED 


' require young ` quali- 
fied ~ accountant . to 
control records and 
· prepare management in- - 
formation: salary from 
#2, ae Ра. c 





a APPLY: КИ: 
М. G. REDGRAVE. 





ok: _ ROBERT LEE & PARTNERS. | 


^. PERSONNEL CONSULTANTS 


Appointment 


E Сй, 31, CURZON STREET, LONDON, WIY 8EX-. 0: 
US in појаса i ocn Wein be dace to ош Cet whet abo - 





, Company TET. 














— Mr 


m Брава {з оше heme e sene mm mee co THE —————-- 


ACCOUNTANT. September 13th, 1969 








MALE COST CLERK d by public 


ACCOUNTANT 
Newly Qualified or Finalist as Assistant 
` to General Accountant. Duties wili 
include direct responsibilities of Bought 
and Sales Ledgers. Excellent opportunity 
to gain experlence in large expanding 
Company. Salary up to £2,000. — Write 


or telephone giving full detalls of experi- | 


ence and current salary to: The Person- 


nel Officer, C. №. Haden & Sons Ltd, . 
7-12 Tavistock Square, London WCI. 


Tel, BUS. 1288. 


ASSISTANT ACCOUNTANT 


THE MERCERS’ COMPANY have a 
vacancy for an assistant in the Account- 
` plicants should be 
—22 years and be 
тет Re linen 
- salary will be according to experience. 
Hours 9.30 to 5, Mondays to Fridays, 
lunches provi non-contributory pu 
sion scheme and four weeks’ annual holi- 
| day for pern permanent staff. — — Applications, 


in 
The у СЕ Mercers' Hall, 
_Tronmonger Lane, London ЕС2 


ASSISTANT CHIEF ACCOUNTANT 
required by Group of Companies based 


. dn SW. London. Applicant must be а 
- Chartered 


Accountant, age 28—30, 
preferably with some industrial experi- 
ence. accounts staff exceed 50; 


Restaurant is available. Salary negotiable 
around £2,400-£2,500. -- Full details to 


COMPANY ACCOUNTANT 


Young qualified accountant required as- - 
Accountant/Company Secretary for ‘an > 


old-established firm in NW. London. 
Preferably with some industrial experi- 
ence. Write fully giving details of experi- 
Soco ani, ааа Вок СА. 


` СОМРАМУ SECRETARY/ 
АССООМТАМТ 


is required by a small expanding carpet 
manufacturing company operating in 
Romsey. He will be responsible to tho 
managing director for ali the financial 
matters of the company and for the 
и and control of the account- 


Applicants should be at least Inter- 
te ACA. ог A.C.LS., 
between 25/35. Salary £1,500-£2,00 
according to age and experience. — геем 


- Industry wo 


; electronics manufacturing 


require 
company group within the building industry, 
SE. London. Applicants aged 21 and up, with 
continuous сяра ence of accounts in this 
be' strongly considered. 
Suitable also for accounts student at inter- ' 
mediate level. Good salary and excellent 
рррогшшез for advancement. Contributory 
c and pension scheme. — Write Box, 

MC 2139. 

MANAGEMENT ACCOUNTANT (A.C.A. 
mid-20s) required by large group of com- 
panies in London, At са one year's post- 


. qualification experience commerce or 


ofession — essential. Salary зава 
Pension" “scheme and free Но 
Practitioners Services Bureau, 102 ‘Cranbrook 
Road, Ilford, Essex. (01-554 3484.) 





MANAGEMENT ACCOUNTANT re- 
quired to join the management team of 
an expanding group of companies in the 
field whose 
‚ head office is situated in the Merton, 

5%19 area. Initially he will take charge 

of the financial and cost records ot four 


to Tho Managing Director нр ргө 
Industrial | Textiles Co Ltd, Budds 


Box AC 7965. Romsey, 


of the group companies. Salary 
"negotiation, "bat probably about pd 
p.a. although more would be paid for 
exceptional ability and experience. 
Vacancies also existfor ACCOUNTANT 
TRAINEES. 


ACCOUNTANT. - REQUIRED, preferably 
qualifled, able to work to final stage without 
supervision. „Knowledge of stock control 

| essential. Excellent opportunity for а young 
man with subsidiary of public cómpany, 
aituated on the centralSouth coast, connected 
with wholesale and retail distribution. =. 
Please reply to Box AR 2134. 





` ASSISTANT REQUIRED for secretarial and 
accounting department of building contrac- 
tors at head office near Victoria Station. 
. This vacancy is suitable for a person studying 
‘for ‘professional qualifications or national 
certificate, and a school-leaver would be 


' CREDIT CONTROL CLERK ` ^ 
Well-educated young man, aged approxi- 
mately 22-25, with 'O' level in 
is required in our Credit Contro 


M D 
date, in’ confidence, to 
Thermal: Lombard 


pplicants must have at 





Limited, 
Department. 
АССО ANT/BOOK-KEEPER. ~ е considered. Dutles would cover a wide variety least 2-3 years’ experience in Accounting, А Works, Lombard Road, Marton, 57719. 
. manent post in North West London private | oF office procedures. Some kuowledge of basic either in Accounts Récelvable or Credit 
college. Requirements are sound accounting 


Control sectlons. Knowledge of credit 
and collection procedures and of balance 
sheet analysis and interpretation essen- 


book- ees ia ЈУ would be useful. ly in 
own handwriting to: The Secretary, - Jarvis 
and Sons Ltd, 239 Vauxhall Bridge Road, 


ability: with experience of wages, salaries 


and P.A.Y.E. and general commercial and PROBATE CLERK 








business knowled, Man ог woman. | London SWI. tial. Experienced Probate Clerk required by 
Preferably under 36. Migh t suit retired pay- | А YOUNG QUALIFIED ACCOUNTANT „ове write, giving age and details of M I EM to 
master or service officer MEETS approximate | required to undertake varied duties including erience to the Assistant Personnel ment. Good salary and conditions. — 
qualifications. Sal negotiable according to | cost and systems investigations with a group а ‚ Du Pont Company (U.K.) Full particulars to Box PC 7955 
suitability. – Box 'l of merchanting and farming companies Limited, 18 Bream's. Buildings, Fetter i 

: operating- pI Norfolk, A competitive salary Lane, London ЕСА. 

| со together some assistance ALIFIED UNTANT require 

“ACCOUNTANTS with housing if required. — Write to The Qv. A by 





small manufacturing subsidiary of Arnerican 
company, to take charge of all company 
accoun and assist general manager in 

n, Preferred age 30 to 35. 
Location in North-west. Salary, by negotia- 
tion, removal expenses paid, non-contribu- 
able applicant. — Apply i in first instance roy pe pension scheme, fringo benefits, — Apply 
to Rossi & Rossi, 60 Thorpe Road, gt fall details of career and present salary 
Norwich. to Box QA 2197. 


Qualified and partly qualified Account- 
ants looking for Permanent Positions ' 
between Reading and London are 
invited to join our Register. Arcas 
covered: in ar aro Reading, 
Slough, London , West London, 
Staines and Watford. For our Registra- 
Чоп Form, please write to: 


D. Miles, A.C,W.A. 
DRAYTON ARIAL 
4 Horton Road, West Drayton, Middlesex. — 


Financial Director, Britiah Field Products 


.Ltd, Egmere, Walsingham, Norfolk. DUE TO RAPID GROWTH a manu- 


facturing company in the marino field 


BARKING, ESSEX ance in moving would бе given to sult- 
Qualifled Accountant with Industrial 
experience required by young expanding 
Company. 

Duties will include full control of 

. Accounts and Office, Monthly у Accounts, 
Preparation of Cash Flows, etc. 

Salary range £2,500—£3,000 by -ar- 
ran 


t. 
еме write with full details of experi- 
сео. date, present salary, etc., to Вох 








EASTBOURNE. — Accountancy assistant 
required. Must be capable p posté preparing final 
accounts and have of incomplete 
records. Progressive salary, non-contributory 
pension scheme five-day week. — Please 
writo Ашу, ata’ present salary, to Mr 
K. С. Е. Raw, € Country Gentlemen's 
Association, 5 Cornfield Terrace, Батона, 

markiug envelope ‘Private and Confidential’ 
| — Taxation assistant for 
professional office. Must have sound experi- 
ence of personal tax and capital gains. 
Progressive Бе aye non-contributory on 


QUALIFIED ACCOUNTANT 
YORKSHIRE 


Owing to the sudden loss of our Finan- 
‘cial Director an unusual opening exists 
for a Qualified Accountant to assist 
in the financial management of a group 
of small private companies, 
licants must. have had industrial 
ence and be able to take full 
control of cost &nd financial accounts. 
We require а person of the highest 





А FIRST-CLASS POSITION exists for 
an ambitious third-year A.C.C.A. or 
LC.W.A. student with at least two years’ 
commercial experience to act as Com- 
pany Accountant to a medical rinting 
‘and publishing ing company in olborn. 
Day-releasc to the success- 


{ш applicant wi who may hope to become 
involved in the European operations of 


BLOOMSBURY SOLICITORS require 
assistant with knowledge of capital gains, 
income tax and trust accounts work, also to 





integrity as the position is one of trust 
the parent company in the future. Соп» зе their book-keeping. — Box BS 2076: kn 
mencing wilary will be in excess of £1,300. BOURNEMOUTH. - A family group of Жай чу ур Please эп Has |- Mou Mad зе 
= Please reply to. Box AF 797 eight companies in the field of contracting, ооп eK oes в Association, Locatlon West Riding and ontside 
| - house building, pk rd ang plant, apes 5 3 Cornfield Eastbourne, marking main industrial area. Applicants please 
a suitably experi chief accountant, 40 or envelope "Private an Confidential’. state: approximate salary required. — 


over, to produce and co-ordinate regular’ 

management information and financial. 

газета {ое M.D. and to supervise and 

improve accoun! tions generally. 
keeping. M 


А PROGRESSIVE POST open to a Box QA. 7895. 
qualified, accountant aged between. 25 - 
dad 35 years. а урне 


ant with a rapidly expanding shipping 


HILL, SAMUEL & CO 


RECENTLY QUALIFIED ACCOUNTANT 


Mechanized book-! обесп promises. 
and freight company in West London, Eiveday woek. A ius, according to LIMITED required by Ci Motor Agents 
annum will be offered to a suitable apple- qualifications, — Box BA Merchant Bankers seca Cal wore. па TA 
ап p wia Eo company сап week 2 
indui nus scheme ~ Please write with “holda day. “BRA d 


background inforination, stating date of 
qualification etc., to Box AP 7974. 


: ASSISTANT ACCOUNTANT 


Accountant aged ug not necessarily 
qualifled, required b progressive, fast- 
expanding, national Steak House com 


pany to assist in the p Чоп of 
agement Ассойп! ‘ormation 
Starting salary circa EL bo р.а. — Apply 


in writing to: The ef Ассо 
Schooner Inns Limited, 
Road, Tondon El. 

ASSISTANT ACCOUNTANT, xm g 


without commercial experience, 
expanding compan Мани Раша 


COMPANY ACCOUNTANT 


An RTI een co y operating in & 
specialized ral the food industry 


management to take charge of the at- 
counting function. Duties will include 

the preparation of budgets and produc- 
tion of monthly operating statements. 
Will be directly responaible to and work 
doy with Directors, Sal 


and experiance. — Write with full details . 
of personal history to Box CA 7954. 


GRAHAM (BUILDERS MERCHANTS) 
LTD (а member of the Thomas Tilling 
Group) tegnire a qualified accountant under 
pube вре to take charge of tho accounts 


The expanding Investment Trust section 
‚ Tequires 


ASSISTANTS | 


for Responsible Accounting and Secre- 
tarial Duties, preferably aged 23-27 with 
experience of book-keeping. Investment 
or Stock Exchange knowledge an advan- 
tage, and candidates would robably be 
studying for a professional qualification. 
Competitive -salary, non-contributory 
pension scheme and luncheon vouchers. 
+ Write with details to the Staff Manager, 
at 100 Wood Street, London EC2. 


PROGRESSIVE POST FOR THE 
RIGHT MAN 


FORWARDING AGENTS an 
Accountant. Salary up to £2, 


RMC PROPERTIES LIMITED 


Assistant to the Accountant 
This is a recently formed Company 
m the Ready | Concrete Group, 


which will deal with developments and 
provide professional services to Group 
Companies. We require a young assist- 
ant to the Accountant, possibly partly 
qualifled, to assist with the day-to-day 
account ‘functions which cover a 
wide and ting range of activities. 
lopment inciuding pension and free lite 
plo yment оп ап e 
urance schemes. 


M Писка apply to: L. J. Bowbrick, 
ЕМС Properties Limited, 47 Wood- 
thorpe Road, Ashford, Middlesex. 


Е 


floor-cleaning bonn vnd with subsidiaries 
and other overseas interesta. Tho successful 


t and to provide short-term 
“applicant will generally assist the accountant 
and maintain 


puis statistics for management infor- 
mation. The company’s offices and ware- 
house are situated at wiley, т пеаг Darttord, 


according to idis eie 


SOLICITORS,’ К GRATIS ` INN, reg 
кај. e pde with n 


also assist in the installation of new account in Kent, апа е and ico] C vecta the artment, prepare the final accounts s on. Hours 9.30-5.30, three wecks 
ing equipment, in, in -1970..Age 20-30. Inter- | region ог £2,000. U to er шош: Е and Ed рна, information holiday, pension acheme. Luncheon vouchers. - 
FITUS S standard.. Salary approximately | dependent upon egeo ago and ЕЁ ап expanding Company Salary up to £1,500 according to experi- 
es gt n. ea о race кп Se тез energetic, Executive. Аст to "Box No. M4955, 1 nt 
Intera: nal Aven - to company а 00! “Bo PP / о x No. 
it London БОЈ, und should state аро, ape | CO aenn = BOT PPS Chancery Lane, London W 


pington BRS 3PX, Кел Tei. Orpington 





ence, qualifications, and salary. required. Agents... 








September. 13th,- 1969 
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MANAGEMENT 


ACCOUNTANT 


We EM an accountant with at Jens 2 years’ experience, in 


сотте?се ог. Јпдизегу. . 
Не Will be directly responsible to the Group Management 


' Accountant. and hls, duties will include Investigations, statistical ` 
. studiés and budgetary.control for one of the two major Divisions. . 


The Interpretation of figures and presentation of: ade to" 
management: will also be an Important part of ‘his duties. : 

', This Is a.new appointment offering.an excellent opportuni: 
for ргоргеззїоп with, ‘the stimulating environment of an Inter- : 


` national news agency employing the. latest ‘computer, ‘and «еје-. 


communications techniques. Starting salary will | be negotiable 


> around £2,500. ' E 


| Applications їп writing to: 
Brian Heywood 


REUTERS LIMITED 
85 Fleet Street, London EC4 








anager 


| к licant will be responsible to the Chief 


maintenance of adequate internal audit 
fremde concine M Sect of Io Beate па 


; ' accounting and internal control system. His work will 
‚М include examination of computer specifications, programs · 
X and related clerical procedures. 5 


'The Internal Audit Manager is responsible for 


, maintaining 
pesce eet eise a ey e 
x ments in this field. Further, he is le for 

| : carrying out ай hoc ‘investigations. as Applicants 


must d membership of one of the Institutes of 


Acan ts or the Association of Certified and Corporate : 
Accountants. | 


ue ои aA пе er dii e 
E “Веща Melbury House, ` 


арас Docks 
London, N.W.r, ог telephone 


Е. Мега бе, Ext. 6287, for an an. application form, Ue 


: British Transport 


1478 А 








iDocks Board 





- ACCOUNTANT. pu 





BIER "АМАСЕМЕМТ SELECTION 
Please stato briefly, in writing; how each 

! jrequirement is met. Nothing will be disclosed, unless 
(00. 7 +. you give permission after a confidential interview, 


Chief Accountant 
North-west England: | 


for the major иайда unit of а light engineering company 
which is part of an international group. He will control & Staff 
of nearly 100 and be responsible to the Company Financial 
Controller for all accounting functions including standard 
costing, wages and cashiers. Prospects of advancement are 
better than usual. Candidates, preferably in their thirties, must be 
qualified accountants with at least five years’ industrial experi- 
enoe,.at a comparable level.,Starting salary £3,000 to £4,000. 
Please write їо: Н. .С:.5; Brand quoting J.14037.. i 


MANAGEMENT SELECTION LIMITED 
.17 STRATTON STREET LONDON W1 


~ 


Financial - 
Accountant 


We need a young qualified accountant, ` 
aged between 25 and 35, with at least . 
three years’ financial accounting in an 
industrial environment. Audit experience: 
would be an asset. 
He will be responsible for the financial 
aspects of the Division's accounting func- 
tion, including payroll, bought ledger апа ` 
billing, and will have direct control of a 
staff of 22. He will also be involved in 
management accounting through ош 
integrated accounting system. · 
The starting salary will be at least £1800 ` 
. pa, and the position provides an excellent 
opportunity for advancement within this _ 
specialised’ division of an international 
electronics.organisation. -_ 

‚ Applications should be addressed іп 
confidence to: 


б. Skinner, — 
Standard Telephones & Cables T 
Progress Way, Gt. Cambridge Road, * STC у 
Enfield, Middx. - . 
Telophone: 01-363 5343, ext. 599. 
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| semorexecurve || [% ГҮ ТУ 
| зевљиње || (255) BMC. SERVICE DSI 


| 4 required by а group of companles operating in the Transport and : 
; Distribution in usery. ; 
: He Шы ba a NUM ее have several years’ senior В. вм C. Service Division i is ey young шеп to aor 
manag журе | team.of Finance Analysts. which is responsible for Bu 
| He will be b Мала! rector 
| accounting ird imitari талышалы, working from heads · | Cost Control operations, project analysis, cost investigations, 
а. n South-west England. financial planning, Management -information returns, controlling 
ИС ST RUE iT | бе £3,500/£4,000 depending on experi- and interpreting computerised information and accounting systems 
wikis Хә Position No. BBS 2136, Austin Knight Led, London - development. 
MD of Matte | | 2 2. Applieaits ihould haveidtensediate lev ACCA, A.C.A. or 
Sa^. пне 2. ———— : : | ` A.C.W.A. or suitable practical experience. Salary £1,500); 000 рее 
TP 2: Sl. ENS DAE annum depending upon qualifications and experience r- 
y -— КЕ mA MEE RUE poration operates contributory superannuation | fund, family 
{AK) ADVERTISING — safeguard scheme, ай freo Ше assurance, , | 
58 пон КЕЕ dte p s : Applications, giving full career details and present salary to: 
' Companies In which you are not Interested should be listed Recruitment Officer, B.M.C. Service, Division, Cowley, Oxford 


In a covering letter to the Position Number Supervisor. — - OX4 2PG. 


TZ RIO TINTO-ZINC CORPORATION 


pot Sica, FO og 


Management, : 
Accountant _ | 


“RTZ, the British based. international mining ad 

"industrial corporation, is currently engaged with. 

.B.I.C.C. and Kaiser Engineers in the construction of ;. 

‘Anglesey Aluminium, a 100, 000 лоп. aluminium, те- .: 

:duction plant in Holyhead; N. ` Wales. ; ;The plant. is 
- Scheduled to’be in production in early 1971.- 


; .We now wish to appoint a Management Accountant i 

. 10 participate in the creation of an:active:and'effective ` . 
accounting organization for Anglesey Aluminium. Тће“. | 
successful; applicant will report directly to. the; Con- : " 

Р -troller. „of. that Company, and will be a qualified ^ 

. accountant. He will have had experience of” Büdgetry > 

p Control of - Capital : ‘Expenditure, Cash: Forecasting, ^ : 

“Preparation of, Operating Budgets, arid the installation ` 

"of accounting -systems involving. ‘the: use. ог modem `; 

: -financial.techniques. · бе ae ч x 

“The position will be based in во! dnd máy. involve ” 

7, some. UK and. overseas. travel. A highly competitive i 

2 salary... is offered and „other benefits · include: "поп- | ‹ 






























Internal Audit. 
с Ford offers an outstanding opportunity to a qualified ' 


- accountant wishing to enter industry. There is a p vacancy 8 
3 on our audit staff for an: 


Audit Supervisor- 


© The man appointed to this position. will. be professionally : 
а ' qualified: and capable:of assuming: full. responsibility for ,. 
., small teams of field auditors conducting reviews at various i. 
` Company locations. There will be opportunities for partici- > 
|. pating in both operational and financial audits and for * 
E contacts with affiliated. Ford companies in Western Europe. i 
i Не will'be based’at our Central ` Office at Warley, Essex, i 
; Which is in a pleasant rural-setting close to-London. About : 
- a third of his time will'be.spent at other locations: in England 
* and on the continent... , - ; 
` Candidates should be between 26. and 33 y years о! аде and ~; 
^ have 3 to.5 years’ ' professional auditing experience. a 
үч The starting. salary will. be up to. £3, 150 depending on 
4 ! experjence and demonstrated ability. In addition, there will 
‘bea ‘payment of relocation ‘expensés where appropriate, 
; free life ‘insurance, generous’ contributory рее зећете à 
and other, valuablé fringe benefits: « 5. ., | b 
, Our management development ‘scheme ensures: ample И 
5 _ opportunity for development.and promotion into the broad В 
* greas.of advanced ‘Management Accounting as praotised E 
“at Fofd. i PD 
DL. Applicants are invited to seig personal, andi career ‘details 5 
ып strict t confidence? tor | А Ж 


S. F. Thompson n - 
Room 1507^ ^ 
emi X Ford Motor Company Ltd. 
Жез ИЕ ` 
мач Brentwood 55 

- Essex . 






















































































A ОСТА Aluminium ofthe wider RTZ Pr ME 

. Please write or telephone foran application formto: 
- R. Goodall, The Rio Tinto-Zinc Corporation Ltd., ^. . 
- 6St. мате s oauan, London, .SW1. 01. -930 2399 ui 






ne атр 





un he 
ЛАН om will be. ‘acknowledged by return: áńd сіва ` 
„z; candidates Will Be asked to come for ii interview at Warley. 7 
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EUN er РА ® а "a 
September 13th, 1969 -` е ur ge 


. TWO Es 
FINANCIAL. 
ANALYSTS | 


7 ‘us Clients are big, international and towing fast. They're 
-ai major British Company based in the Home Counties with 
manufacturing plants throughout Britain. 


: Recent expansion has created opportunities for two young 


accountants to join their go-ahead ancial Analysis team. 
Successful applicants — one in London, the other in the Home 
Counties, will work on profit planning and profit performance 
'1 ahalysis. They have exceptional chances for advancement in this 
У tapidly developing o isation 
Applicants, probably in their mid-twenties, must have had 
relevant management оопат experience on analysis and 
eis. А degree ог qualification while пан i is not 
essen’ 
Please reply with career details to Position No. GBT. 2130, 
Austin Knight Limited, London W1A 1DS. 


i 
| 


(aig apvenTISING 


| panies in which you are not Interested should be listed 
in a covering letter to the Position Number Supervisor 





Financial 
Арашан. | 


| 





Preferably but not ЕРИ quálified, | 
required by Public Finance Group, London Ми, 
to take responsibility for the preparation of the 
Accounts of certain of the Group’s companies, 
in ин with the Chief Accountant. 
Applicants must have had several years’ | 
experience in à professional office. Age 25—35. · 
Salary'up to £2,000 per annum. — Write in 
confidence to : Mr K. А. Turner, Mathers & 
Streets (City) Limited, 20 Lawrence Lane, : 
London ЕС2; = 








| amen | 
ACCOUNTANT 


. . this [s a post, with better-than-average promotion prospects, 
in a pleasant part of Cheshire, which requires a qualified account- 
ant between 25 and 35... the Job embraces the control of finance 
and accounts departments comprising a staff of 20... the com- 
pany Is part of an International group... 
experience including the operation of standard costing and 
budgetary control Is essential. . . . Salary negotiable in the 
£2,500 to £3,000 range . . . contributory pension scheme. . . . 


Ask MSL to send you, without obligation, specially prepared' 


Industrial accounting 7 


information about this appointment (ref. J.72M). Every enquiry ` 


will be treated as confidential, — Write or telephone at any time. 


MEL 


INFORMATION CENTRE 
‘ 17 Stratton Street, London, W:1. 
Теіерћопе::01 -499 7131 


PERFUMES LTD 


“OPPORTUNITY | 


FOR A 


PROPRIETARY PERFUMES LIMITED is an expanding 
Intemational Company supplying perfumes for a wide 
range of consumer products throughout the world. 


To ensure the Company's continued profitability а 


young Accountant (qualified or finalist) is now ге-.. Д 


quired. He will assume responsibility for the costing of 
curent perfume compounds and for new products 
continually being developed. 


| YOUNG ACCOUNTANT | 





P.P.L, a Unilever Company, offers excellent con-. 


| ditions of employment such as one would expect from 
. an established, multi-national organisation. 


. Applications to: 


Personnel Manager 
"Proprietary Perfumes Limited 
| :: Ashford, Kent 


1 




















Financial 
с... for the electrical and pump divisions of 
' , Stone-Platt Industries. -Reporting to the, Div. . 
· Finance Controller, his responsibilities will 
. include the analysis and appraisal of profit 
'. éontrol reports and profit centre results and 
the investigation of profit risks and 


. opportunities. within the international 
operations. of these divisions. 


| "Не should be a young qualified accountant 


or M.B.A; with some two years’ experience í 


in the. finance function. 


‘Location: Central London. Good career 

‘ opportunities on a group basis. Salary. 
negotiable from £2,500. Please write quoting 
ref J.23 toi- Div. Finance Controller, 
Stone-Platt Industries Limited, 

36 St. James' Street, London S.W.1. 


‘Assistant Accountant 


ICSL, Britain's major computer bureau company, 
· requires a qualified Accountant with up to 2 years’ 
post-qualification experience gained either in the 
.profession ог in industry.  . 
.' Reporting to the, Chief Accountant he will supervise the 
*. financial and management accounts sections, producing 
:. four-weekly accounts. He will also participate in budgetand 
. «forecast preparation and the further development of 
`` accounting systems. 
: This Job provides an unusual opportunity to gain experience 
! of computer accounting techniques, which are increasingly 
being used. 
; „Тһе rewards will match the ability and Inltlative of the 
Е ` successful applicant. Career progression opportunities are 


" first class in the Company and in other parts of the ICL 


; Group. 


у " Location- | The post is at ICSL Headquarters ‘at Kids- | 


. grove, in rural surroundings onthe оне 

VR dys, Staffordshire border. : 

‘Write · Quoting Reference S222/B, to :- 
Mr. L. J. Jefferies, 
Senlor Personnel Officer, 
International Computing Services Limited, 
Kidsgrove, Staffs. 

Phone 0782-29681 = 
Interviews can be arranged at Kidsgrove orin London. . 


_Amember of the ICL © 1 С SL 


; Group of Companies | 


e | ACCOUNTANT . CE 


ае tiet pare epe dt ird iie 


Gora nón d Northern Ireland 


Б 13th, 1969. 


AUDITORS (Маје) | 


Applications are invited for pensionable posts of Auditor In the 


` Ministry of Health and Social Services. 
QUALIFICATIONS 


Candidates must be qualified Accountants holding the final 
| зед examination body and have good 
professional experience In audicing: Preference for ex-Service 


` certificate of a 
candidates. 


DUTIES e | : 


. The successful candidate will audit accounts of the Hospital 

Authority, Hospital а ement Committee and. the General 
-may also be required to undertake 
other dutles of an audit or accountancy nature In any Department 


Health Services Board a 
of the Government-of Northern Ireland. 


` SALARY 
Salary Scale: £1,827; 11,901; £1 „974; £2,048; £2,121; 2,205. 


Application forms obtainable from the Secretary, Civil Service 
Commission, 45 Chichester Street, Belfast BT1 4JU, should be 


returned by September 29th, 1969. Please quote S.B.135/69/73. 


MANAGEMENT 
ACCOUNTANT 


` About £2,500 


. He will be directly responsible to the Financtal Director of 
the Birmingham based main U.K. subsidiary ofa light engineering 


: company which Is the European leader In Its specialised volume 


manufacturing field. . . . As a key member of the local manage- 
ment team his Job will be to further develop the use of man- 
agement accounting techniques as an aid to Improving .profit- 


ability as well as to administer the Cost Department.... Probably _ 


In his late 20's or early 30's he will be a quallfied accountant – 


preferably with A.C.W.A. — and have had experience of using - 


modern management accounting techniques In an environment 
requiring a determined and forceful approach. Group profit- 


sharing scheme and pension fund – Housing assistance із avallable . - 


for married men. ... 


« 


Азк MSL to send you, without obligation, specially prepared 


information about this appointment (ref: J.68M). Every enquiry | 


will be treated as confidential. Write or telephone at any time. 


INFORMATION CENTRE — 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 




















- AN INTRODUCTION TO- 
INDUSTRIAL ACCOUNTING 


The company employs modern management accounting techniques 
and requires an accountant to Јојп a young management team as 
Assistant F Divisional Accountant. 


. This Isa progressive appointment based at Northampton in an 
expanding Division of a Public Company. 


Write full details to Financial Controller, Mixconérete (Holdings) 
Ltd, Little Billing, Northampton. 


GROUP ACCOUNTANT 


wishing to embark on a career in Industry. 


The appointment will be with the ОНЕ Company of а Group 
consisting of both large and small ting Companies in the 
North-east Birmingham and Sutton Co held a areas. 


Duties will cover all areas of Group administration and accounts. 


Fore he be fixed in accordance with Ше qualifications PUT 
applicant, who should send full particulars to 
| officer we he will be responsible. 


| The Secretary 
CONCENTRIC LIMITED 





Due to reorganization and continued expansion 


· FOSECO ел LIMITED 


QUALIFIED ACCOUNTANT 


a dynamic, та ternational group of com- 
panies with шифа! ali part of the world, "We believe 


In giving respo, mafbility to our managers at an сапу age. 
WE ARE SEEKING А ualified accountant а 24-26 with personality, drive 
initiative. He should MISES Gat two years experi- 
ence in industry since qualifying and preferably have а 
working knowledge of at least one foreign language. 


would be Assistant to the Group Accountant based at Head 
Office in Birmingham. 


reporting on financial and accounting matters 
vestigations on an ad koc basis, 
ping and 


an attractive salary, with contributory pension and lifo 
assurance schemes. Assistance will be given with removal 
romotion within 

qualities we are secking and would like to know 

more about us, wo would like to hear from you. · 


Please write, giving full details, quoting reference 137 to: 





_held and experience to dato. 









NORTH OF SCOTLAND HYDRO-ELECTRIC BOARD, 1 


© ACCOUNTING SERVICES MANAGER 


Salary range up to £3,610 
~, The Board invite applications for this new post at thelr Accounting Centre at present 
under construction In the City of Aberdeen. 


The successful applicant will be a qualified Accountant with wide MUR in 
the Electricity Supply Industry or other comparable commercial undertakirig and 


will be responsible to the Chief Financial Officer for the setting up and operation | of C 


the Accounting Centre. 


. Applications by September 22nd, 1969, со the Chlef Personnel Officer, 16 
Rothesay Terrace, Edinburgh, setting out full particulars of education, positions 


CHIEF ACCOUNTANT 


‘Required by a rapidly expanding engineering 
the South Coast. Excellent opportunity for a suitably | qualified, 
man to join an organisation using modern techniques in manage- 
ment reporting. age range between 25—40. Applicant with 
both costing апа experience preferred. Salary negotiable 
to age and experience but no less than £2,000 per annum 
is envisaged. New modern office block, liberal pension scheme in 
operation. Assistance will be given in relocation expenses if re- 


Write or telephone for application form to Personnel Officer, 
Pall (U.K.) Ltd, Walton Road, Farlington, Portsmouth, Hants. 
Tel. Cosham 70901. 



















MANAGEMENT 
ACCOUNTANTS 


UP TO £2,000 PER ANNUM 


Norweb Electricity has a turnover of £130 million per 
annum. To secure the best use of resources, the Board 
are extending their existing accountancy and management `- 
Information service. There are vacancies for young 
uallfled accountants in the South Lancashire and the 
eak Areas (based on Bolton and Oldham respectively). 


Applicants, who should be Interested in up-to-date 
management accounting techniques, must be able to. 
work effectively with senior members of the Area man- · 
agement teams. 

For the right men there are exceptional prospects of 
advancement. 

Application by form, to be obtained from The 
Secretary Norweb Electricity, Cheetwood Road, 
- Manchester M8 8BA, and returned not later than 

September 22nd, 1969. 


norweb electricity 











, 
DECOR NU SEE 


company situated on. 





„ә „ы. GAC Ээ ылыш ОЧИР de te e a 








vate om МО... т: 












M ÀÀ qoM 99A 


Note С Séptenber 13h, 1969 







MANAGEMENT SELECTION : 
Please state briefly, In writing, how each 

'* requirement Is met. Nothing will be disclosed, unless > | 
` уой give permission after a confidential Interview. 





"Challenge to 






















Jd 





5 | Accountant ` 


"Young Мепајетепс of rapidly expanding organisation — turnover £2,500,000 ~ 


engaged in direct selling and retaliing require а dynamic newly qualified A.C.A 


_ Or 'A.C.C.A. with at least two yeats’ post-qualifying experience ina similar organisa~ . 
“tion who seeks a challenging position which offers responsibility and requires 


initiative. He will be responsible for co-ordinating all the financial departments 
within the organisation and for the flow of financial information required by the 
Management, and will be directly responsible to the Board. Salary by negotiation 
according to age and experience with definite prospects of рїгасеганр In the 
short term. ~ Tel. Mr Fine on 01-636 1712. 


/ 


Estates Company Accountant 
- WEST COUNTRY 


' Estates Company (a part of a larger group) requires practical 


. UP ТО £3,000 p.a. 


accountant with knowledge of budgeting and monthly 


| accounts. The Company owns or is agent for property 


assets of £5 million. 


. Accountancy Qualification —: Experience of in- 
dustrial and other property work and titio, capital 
gains and betterment levy, is desirable. 


^ Opportunity to take charge of accounting function and of Е 


‘small office." 
Starting salary up to £3,000 p.a. Age: up to or about 30. | 


: Write stating qualifications and experience to Box EC 
"10643 | 


FINANCIAL CONTROLLER 








.THE POSITION 


| APPLICATIONS 


established engineering company 
in the North-west area 


| ТНЕ COMPANY operates ín the chemical engineering field, is 


expanding and pecie and has currently a 
RATER NO £1} million. С. 


‘carries direct responsibility to ће Managing 
Director for all accounting and financial ‘matters 
and, in panal, for the institution and develop- 
. ment o odern system of Management Ас- 
counting. This is а new appointment and there аге 
real prospects of advancement within the company. 


will be not less than £3,000 per annum and can be 
negotiated beyond this figure in the case of an 
. . exceptional man. 


will be Chartered Accountants with sonie years' 





industrial experience, including at least two years - 


as Department Head i in a company or division. of 
similar size. 


Should be addressed, in the first instance, to: 
Needham, Singleton, Fabian & Co, 3 York Street, 
Manchester 2AU. 





^ 14 ST VINCENT PLACE GLASGOW СТ 


, COMPANY 


1 


Company Chief Accountant 


Employing over 4,000 this Queen's Award metal — 


group has an annual turnover of.£15 million. Three provincial 
manufacturing divisions are directed from the main plant and 
headquarters west of London. There is a steady and favourable 
profit trend. 

He will be responsible to the Financial, Director for the central 
accounting staff of 30 and will exercise functional control over 
accounting and costing in the divisions. One of his principal and 
early tasks will be to assist the Board with development plans 
involving substantial expenditure. 

The post calis for a chartered accountant aged 28 to 35, who 


has at least three years’ relevant experience in the engineering ` 


industry. Ideally he will be a graduate. Starting salary in the 
range £3,000 to £3,500. Company car, contributory pension 
scheme and free life assurance. Please write to 7. С. , Day quoting 
J.35007. 


"MANAGEMENT SELECTION LIMITED 


“A DIVISION OF 
SCIENCE 


wofac 


: COMPANY 


MANAGEMENT 
CORPORATION 


АВИИ" ene 


CONSULTANTS - 


24,500 
for FINANCIAL CONSULTANCY | 


We are a leading International Consultancy Company; 
publicly owned | in the U.S.A., established in the U.K. since . 
1963 and still growing. We offer a comprehensive Manage- 
ment Consultancy Service to Industry.and Commerce, 


We are. developing our FINANCIAL PLANNING and 


MANAGEMENT INFORMATION SERVICES, and re- 


quire further qualified Accountants and/or Economists. . 


Candidates aged 30-45 years, essentially must have a broad 

experience in industry, commerce, ог in the consultancy, 

profession, ` 

Commencing. salary will be negotiable to £4,500, Insurance, 

excellent pension and private treatment i in- illness schemes are 

in operation. . 

гае арріу іп COMPLETE CONFIDENCE giving relevant 
tails making sure that both the тше and letter 

- аге iro marked with the refererice SMOL . 


МОРАС 
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` THE | 


ACCOUNTANT 


Company Accountant . 


New Appointment 
Up 9 £2,500 


| 


‘About 30 


alk toa directorship of a rapidly growing photographic 
processin company (turnover approaching £} million), which is 
now developi ng and testing а new market. . . . Responsible to 
the Chairman for the re-organisation, development and control 
of all aspects of a modern accountancy function. Key areas Include 
establishing capital budgeting, sales and production forecasting 
and budgeting and cost control systems. in addition the man 
appointed wii! produce monthly profit and loss accounts and 
will be responsible for general purchasing. .. . He is likely to bea 
qualified accountant with experlence of modern accounting 
techniques gained in a medium-sized industrial нө 
Location: Home Counties. . 


Ask MSL to send you, without obligation, specially prepared 


information about this appointment (ref. J.62M). Every enquiry 
will be treated as confidential. Write or telephone at any time. 


MEL 


INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 





MUREN WELDING PROCESSES ITD 


Manufacturers of Electric Arc Welding Electrodes & Equipment 


A Management Accountant is required by Murex Welding Processes 
Limited to take charge of the cost department in their Waltham Cross 
waria which is the largest manufacturing unit for welding electrodes In the. 


The successful ары ал will respond directly to the Chlef Accountant 
and will be responsible for providing а wide range of up to date control 
Information and for initlating and supporting special cost Investigations. 

Professional! qualifications and previous experience of this type of work 
are essential. Applicants should also have x sound knowledge of modern 
management techniques D.P 

They should preferably have an engineering background and should also 

linitiative, personality and the ability со, ава! with people at all 
evels.| Preferred age group 30-45 years. 

commensurate with храелсе and чи севера and the Import- 
ance attached to the post. Assistance will be given towards rehousing 
expen: | where appropriate. 


Apply dn writing to: е 

Mr S. А, Harris, Sacretary and Сопутегсја! Manager, Ref: КАЎ 
MUREX WELDING PROCESSES LIMITED 

WALTHAM CROSS, HERTS 

or telephone Mrz Turner, Waltham Cross 23636 for an application form 


, A member of The British Oxygen Group of Companies 








А vacancy arises at the expanding Grangemouth, 
Stirlingshire, factory of BP Chemicals (U.K.) Limited for an 
accountant to produce -management information. for 
production units and other departments. General super- 
visory duties in a costing office аге also involved. . 
Candidates, aged between 25 and 30, should hold 
A.C.W.A. and have costing experience in a process in- 
dustry. Familiarity with electronic data processing would be 


an advantage. 
- Starting salary will be in the range £1,450 to £2,100, | 


depending on experience. 
А non-contributory pension scheme is in operation and 


. assistance with removal expenses will be given. 


Pleasé write briefly, quoting Ref. No. 981/A and giving 


concise details of qualifications, experience, positions held, , 


age and present salary to: 
Works Personnel Manager 
B.P. Chemicals (U.K.) Limited 
Bo'ness Road, Grangemouth 


chemicals 


ETHER 


CONTROLS _. 
Offer career opportunities 


for recently qualified 


ACCOUNTANTS 


Ether Limited, a member of the Pye of Cambridge Group, 
wishes to recruit a number of young accountants with a 
professional qualification from one of the recognised ac- 
counting institutes. 
We are seeking men who want: 
To make a career In industry. 
. To advance on own initiative to senior accounting or 
general management positions. 
. To receive, by planned assignments in operating divisions, 
_ а thorough practical experience In all aspects of manage- 
ment accounting. : 
. To work in a forward looking Company with a young 
dynamic management team. 
. To receive a progressive salary starting at not less than 
'£1,800 per annum reviewed annually. 
The Company offers excellent conditions of employment 
including a contributory superannuation scheme. Assistance 
with housing in Stevenage New Town can be arranged. 
If this is the way you envisage your career pattern progressing, 
please write with details of age and career to date to: 


. Personnel Manager 


-Ether Limited 
Caxton Way, Stevenage, Herts . 















4 
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XXX 


ROMFORD. — Group accountant requires 
' assistant initially for sales ledger and com: 


ранае work, The group is old-estab- 
and | prospects are 


tite Box RG 2077. 


SOUTHSEA, HAMPSHIRE 


Accountant/Office Manager required. 
Responsibilities will include the control 
of Sales Ledgers, Bought Ledgers, Wages 
and Cash in a busy office, together with 
Expense analysis and Monthly Ас- 
counts. Salary negotiable with Company 
car supplied. It is envisaged that the 
successful applicant will be aged between 
27-35 and ђе at least of final A.C.A. ог 
А.С.С.А. standard, 


Please write with details of experience 
to date and present salary to Box 
SH 2044. 


SUBSTANTIAL PRIVATE COMPANY 
operating from head offices in West End of 

london requiro a qualifed accountant for 

tho of financial controller. Minimum 
mmercial preferabl 


bone Road, London 1. 


man with some ind | experience for 
their j Division. Prefer- 
ence will be given to 

of а profeasional body. 


Tho position will give tho successful 
applicant an opportunity to gain experi- 
d липетсја] 


ence of со and management 
rave pied backed by a computer 
installation. Prospects vancement 
within the Gro 


up. are excellent. — 
Applications should be made to the 
Personnel Officer, Kayser Bondor Limi- 
ted, Baldock, Herts. 


TRAVELLING AUDITOR/ 
COMPTROLLER 


International company with branches in 
most major cities in Western Europe 
requires young aggressive Chartered 
Accountant to travel extensively in order 
to control both head and branch offices. 
for advancement to manage- 
ment level.. Must bo prepared to travel 
any time, This is an pie cone 
opportunity with a top salary i 
surate to responsib 
i ges an advantage but n pere saan 
ust неће available October 1 
- Anis with full information to тате 


WILTERN MANUFACTURING CO LTD, 
Mildenhall, Suffolk, require ACCOUNT- 
ANT. company, whoso business is 


artment, which has a Burroughs 
Model Bl 11 book-keeping machine, and 
to prepare fi accounts. Experience of 


ines ms bo at loast 35 

annum and candidates must be at 

years of age. There is а company pensio 

‘scheme. Prospects for the right man are good. 

— In tho first instance details should be sent 

under confidential cover to М. Р. Derenburg, 
Wenham, Major & Clarke, 


YOUNG MAN, 20 to i d studying for 
А.С.С.А., or А.С. а com- 
pa situated in NW. E. is an 


а for а young man to progress 
manufacturing company. Initial 


sea at head office accounts department 
and thereafter promotion will be to one of the 
‘opera units. – Send full details of 


ence present sal to Box YM 2145 
YOUNG “QUALIFIED A ACCOUNTANT 


required by an слепо building and 
civil enginecring com orth Cornwall. 
Must ђе io to оно staff, 


and with ability to deal with both 

and cost accounting. — sad ala шай t 
of experience and агу required to 
-Box 2096. 





THE 


ACCOUNTANT 


WEST END SOLICITORS require 
experienced in nal 


clients; 
salary around £1,700; L.V.s and 








mmencing 
plus bonus plus luncheon vouchers, 3 
holiday. – Apply to Stoy Hayward 
& Co , 95 Wino Street, Lon- 
don W 
OVERSEAS 
BAHAMAS 


Сасы пе пада for amall, 
| Firm with 


£3,600). Good prospects for right man, 
Apply to: Staff Partner, Thomson 

McLintock & 

Street, London wei. 


CHARTERED ACCOUNTANTS 
- WEST AFRICA 
An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for alified 
accountants. ons offer very ` 
attractive hel о for interesting 
and rewarding work within the pro- 


Initial tours will be for ei 
months and contracts are ren wablo by 
mutual agreement, Starting salaries 
be in excess of £3,000 per annum. Free 
furnished accommodation, air fares both 
ways and other allowances together with 
а generous leave ein це m mi bo 
provided to tho successful app. 

Please write, in confidence: with пег 
details of previous experience to Box 
CA 7851. 


SIERRA LEONE PORTS AUTHORITY 
SENIOR 
ACCOUNTANT 


There is a vacancy in the Sierra Leone 
Ports Authority for a senior Accountant 
and applications are invited from quali- 
fied accountants of Sierra Leone origin 
from any of the professional bodies — 
Institute of Acco 


fied 
bo relaxed for applicants w with consider- 
ablo accounting 


Applicants should not Ae moro than 
45 years of age, with at least three years’ 


be an advantage. Salary for the post is 
Le4,500 per annum. 

Duties: The duties will cover financial 
studies, Budgetary Control, production 
of monthly and annual accounts, control 
of sales, purchases and nominal ledgers, 
production of statistical statements, 
sources and application of funds state- 
meats, etc. 


The successful candidate will be 
jerome to the Chief Accountant and 
фе аррошцнпол! is subject to confirma- 
tion а probationary р of one 
year. 


Applications should ђе addressed to 
the General Manager, Sierra Leone 
Ports Authority, Queen Elizabeth П 
Quay, Cline Town, Freetown, Sierra 
Leone, not later than October 6th, 1969. 


September 13th, 1969. 


CHARTERED ACCOUNTANT 


International firm requires French speaking Chartered Accountant 
preferably with experience In France or French territory for 
challenging position in West Africa with excellent prospects — 
Initial salary not less than the equivalent of £3,750 per annum will be 
commensurate with experience and will be subject to regular 
review and provides an opportunity of saving — Free furnished ac- 
commodatlon, car and other fringe benefits are provided – Tour of 
eighteen months with three months’ home leave on full pay In the 
first instance. 


Please write In confidence to Box CA 10636 (Ref. К). 


Applicants can be Interviewed elther In London or Paris. : 


Australia— 
opportunities for 


QUALIFIED 
ACCOUNTANTS 


in Sydney— Melbourne — 
Brisbane 





Price Waterhouse & Co., Australia, have vacancies 
for qualified accountants In their Sydney, Mel- 
bourne and Brisbane offices. 

The positions offered will provide intending _ 
migrants with first-class opportunities to acquire 
knowledge of Australlan accounting and manage- 
ment techniques whilst engaged In work on a wide 
variety of industrial and commerclal companies. 
The firm has extensive staff training programmes 
to assist in the professional development of all 
members of the staff and there are excellent 
opportunities for promotion within the firm. 
Attractive starting salaries will be offered and there 
Is a pension scheme with automatic Ше cover in 
operation. 





Applications should be addressed to: 
З Frederick's Place, Old Jewry, London, E.C.2 
(Reference 05/201) 


September 13th, 1960 PU. GR ACCOUNTANT S v 2s ce eM xxm 








SuSE а ДА а C EARS | | 
eet | OPPORTUNITIES FOR CHARTERED 
ACCOUNTANTS IN AUSTRALIA 


Taxation Staff 
in Jamaica 


Australia is dynamic, fast growing, foll of opportunities for those who find and 
persevere with them. 


am M E UN 


Members of the Mann Judd International Group situated in S: , Melb 
other State capital cities and provincial centres, have vacancies or young А 
отот а о а {ах and PS 





There is a vacancy for a suitably qualified man 
in the tax department of an international firm . 
` of accountants practising in Jamaica, ОКА 
to deal with company taxation. 


An initial contract would be for a period of two 
or three years, and the starting salary proposed 
would be not less than 23500, depending upon. 
experience. 


A car is provided. Two weeks' local leave 
annually and, at the termination of the contract, 
one month for each year of service. 


Please send applications to Box No. TS 10653 .. 


Applicants should be of above average ability and drive. The ability to work with 
and communicate with people із essential. 


АП offices аге modern and well situated in City commercial areas. 


T" : Sen 
М 


Further information and initial Interview can be obtained by writing to Mr B. 
Wheeler of Mann Judd & Co, 8 Frederick's Place, Old Jewry, London EC2. 


ore 
~: 


[ЇН NGMUDIORI 


RICAN 


П 
n "n x 
7 y 
2 2 





American Express, long established In Europe, is 
expanding rapidly in International Banking, 
Travel and related financlal fields. Its Bankin 
Division has 48 branches and subsidiaries in 1 
countrles outside the U.S.A. with assets in the 
region of one billion Dollars. Continued growth 
has created a senior vacancy In Athens for a man 
with a substantial background of practical 
. banking and audit experience. Applicants should 
be qualified In the fields of accountancy or 
banking and must also be able to demonstrate 
experlence in the design and Implementatlon of 
operating and accounting systems. Knowledge of 
Greek would be an advantage, hence the position 
could also be attractive to a Greek or Gfeek 
e A Senior salary will be negotiated, 
which will be of interest to men earning at least 
£2,500. A similar position is available in Zürich 
for a Swiss national or holder of a ‘C’ working 
permit. 





i 
An International mining group requires Immediately 2 senior staff 
fora mining prospect In (гап. 


, 


Appiani should hold a recognised accountancy qualification. and 


referably should have had experience of organising site accounting 
cllitles tor mining, oll, mechanical or civil engineering operations. 


‘CHIEF STOREKEEPER 





Applicants should have had at least three to five years’ overseas 
' experience of organising site storekeeping for mining, oil, mechanical 
or civil engineering operations. A thorough practical experlence of 
storekeeping and stock control In stores comprising all manner of 
plant m (хеш and moveable) with emphasis on earthmoving 


Applications, listing career detalls and salaries 


earned, should be sent to: 
and trang ort equipment is necessary. Previous experience In super- 


vising controlling storemen and labourers, who are mostly 
untrain | an advantage. | J. Мапе, F.C.A. 
Assistant Division Controller - Europe 


American Express International Banking 
Corporation 


зз Cavendish Square 
LONDON WIM 0BA 


| + г 
These appointments will initially be for 12 months but there are 
good prospects of their becoming permanent. Salarles would 
depen on qualifications and experience. Passages, accommodation, 
messing and medical attentlon are free. Married accommodation 
would not Initially be avallable. 


Send particulars of age, E and experience, In confidencè, to 
Box А! 10659, Accountant. 
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| In Zambia 
‚| you start at 
£3000 





“THE: С. ae eui A 
‘ACCOUNTANT ... 


The Angio American Corporation 
Group is the largest mining finance 
organisation in the world. In Zambia 
the Group mines copper and lead-zinc; 
as the world’s fourth largest producer 
of copper, Zambia has an output that 
represents 907; of the country's 
exports. Well over half the copper 
is mined by Anglo American. 

Over the years, the Company's 


; mines have had to develop their own 


services: run the townships, build and 
rent housing; be responsible for public 
health, sewage, and water treatment 
plants; produce electric power, and 
perform many other functions which 
in a more developed country would 
be handled by Central or Local 
Government. For this reason, the 
Secretarial and Accounting 
Departments of each mine handle 

a range of activities over and above 
the basic mining process. 


VACANCIES 
From time to time, vacancies arise in 
the Group for Accountants holding a 


recognised secretarial or accountancy 


qualification, though intermediate or 
part finalists are sometimes considered, 
A knowledge of mechanised 
&ccounting would be an advantage, 


as all the Group's commercial 
operations—stores control, time- 


keeping, financialandcostaccounting— 


are serviced by a centralised IBM 
360/40 256K. computer. Salaries 
start at not less than Kwacha 5382 
gross per annum (in excess of £3000), 
which is made up of basic pay plus - 
allowances, Christmas bonus, and ` 
terminal gratuity. Other benefits include 
free passage both ways for employee 
and family; educational and 
educational travel allowances; free life 
assurance; attractive housing; 
and а wide range of sporting facilities. 
The sunny climate of Zambia, 
the full social life, and the many sports 


and cultural activities one can take 


up make for a most enjoyable time. 
Swimming, tennis, sailing; amateur 
dramatics; these are just a few ways 

in which you can live a really satisfying 
off-duty life. Posts are usually filled 

for an initial contract period of three 
years. 


Please write for more information to: 


tnternational Appointments Divielon, 


Charter Consolidated Limited, 
Dept. A8315, 7 Rolls Bulldings, 
London Е.С.4. 


U.S.A, 


Chartered Accountants 


‘Major U.S. firm with ap 


APPOINTMENTS FOR 
PUBLIC PRACTICE 


LONDON INTERVIEWS SEPT. 16-22, 1969 


(Interview expenses relmbursed) . 


угох!тагеђу 100 partners seeks Chartered 
Accountants between 25 ‘and 40 years to join our staff rendering a 
full spectrum of professional services to clients drawn from a wide 
range of American business. 

Opportunities for professional diversification and s ectallsation 
are available їп Advanced Accounting Techniques; 
Services; Taxation; Audit of Quoted Companies; Computer Audit 


' Group; Estate and Trust Accounting; and Special Services to Smaller. 
, Clients. 


We offer positions at various levels with high starting salaries; 

nerous relocation: expenses; many.Company benefits including 

edical, Life and Travel Insurance; Retirement Pension Scheme; 
and WE SELECT OUR FUTURE PARTNERS FROM OUR STAFF. 

Our Staff Partner will be pleased to discuss these opportunities 
with you. Mr A. Martin Fell, ап English Chartered Accountant who 
joined us In 1967, will be also available to discuss our professional 
environment. 


` То schedule а 
Confidential Interview 
hone: 
r А. Martin Fell 
at 01-499 4742/3 ШЫР 
(reversed chargos accepted) or send 
"details of your qualifications to him . 
promptly, cjo S, Н, WRIGHT LTD, 


А permanent visa to the U.S.A, can be 
_ obtained within a relatively short 
period. Complete visa assistance will 


: Фе available to you е те UK. | Ph Row, London WC. 








anagement. . 
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_ Brussels 


A leading international firm of accountants 
requires additional qualified staff to cope with 
their expanding. business in the centre of the 
Common Market. 

The type of work covers the whole field of industry 
and finance and would enable-you to further your 
experience in American and English accounting 
principles and auditing methods including EDP. 
, Living conditions are good and accommodation 
easy to find. Knowledge of the French language 


essential. Language tuition and professional 
development courses are provided. 

Initial salary depends on experience but will- bo 
negotiated between the equivalents of £2500 and 
£3000 per annum. Salaries are reviewed annually, 
increases, bonuses and promotions being based on 
merit. Four weeks' holiday are granted in addition 
to the ten single days statutory in Belgium. Appli- 
cations, which will be treated in confidence, 
should be sent to Box No. BA. 10686 


n tons "e Von 27200 Pea 





would be ап .advantage but is not initially ` 


^. September. 13th; 1969; 
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professional development of all members of the staff and there 
are excellent opportunities for prómotion within the firm. 
Initially appointments will be to audit groups but opportunities 
exist in the taxation and management fields. 


Attractive starting salaries will be offered and as a guide will be 
in the initial range of $A5,000-$A7,000. Manager status is in 
excess: of this range. 


Applications should be addressed to J. F. V. Hernu, Arthur 
Young & Company, Moor House, London Wall, London EC2, 
quoting Ref. No. 129D. 

Selected мане will be interviewed an Australian partner 
visiting: London during the first week of October 1969. 


SUIT Шире и ари и 


Мапагетеп! 





Consultant 





FOR BRAZIL 


А well known international firm of accountants which already 
provides a wide range of management consultancy services in 
Brazil, requires a qualified accountant, preferably unmarried 
and in the age group 28/35, who is able to design and intro- 
duce management accounting and administrative systems and 
to provide services in financial management. The main offices 
are at Rio and Sao Paulo but considerable travel will be 
| required. Candidates should have previous experience in 
management consulting or systems development work and be 
able 10) operate under minimum supervision. An aptitude for 
languages | is important as the successful candidate will require 
to unde rgo extensive studies to learn Portuguese. 

The initial contract will be for four years with arrangements for 
оте leave after two years. The allowances and the salary 
which ls reviewed six monthly are on а generous scale and 
there ів provision for remitting a proportion to the U.K: 


















etc., to: The Personnel Manager, McLintock Moores & Murray, 
203 St Vincent Street, Glasgow C2, quoting reference 222. 








Reply with brief particulars of age, qualifi cations andexperience, 






ACCOUNTANT. m m 


А CCOUNTANT, S a 
AUSTRALIA — : 

E 

Arthur Young & Company, Australia, invite applications from = 
. chartered accountants mainly for its Sydney Office. Applicants E 
may also be considered for other capital cities if desired. The 8 
positions offered will provide opportunities to acquire knowl- 3 
edge of Australian accounting and management techniques = 
whilst| engaged in work on a wide variety of industrial and = 
commercial clients. 8 
The firm has extensive staff training programmes to assist in the 5 
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GOVERNMENT OF MALAWI 


requires 
A Chief Auditor 
to be responsible for the compilation and revision of audit pro- 
es and guides, the audit of balance sheets and special 
ions and the consideration of audit reports. In addition 
the officer selected will бе responsible for general rvision of 
auditors and training of junior staff and will ђе е to organize 


and carry out limited inspection tours of district offices. 
Candidates preferably under 35 years old should hold the 


investi 


· Final Certificate of a recognised accountancy body. 


The appointment is on contract for one tour of 24-36 months 
in the first instance. Commencing salary including Overseas 
Addition-in the scale £1,980 to £2,290 a year according to ex- 
perience. A supplement of £244 a year is also payable. Стану, 
free of Malawi tax, 25 per cent of total salary drawn on completion 
of a tour of not less than 30 months. Outfit allowance. Generous 
education allowances. Accommodation at low rental. Free pas- 
sages. Liberal leave on full salary. 


Apply to CROWN AGENTS, “М? Division, 4 Millbank, 
London SW1, for application "form and further 

stating name, age, brief details of qualifications and 

and quoting reference number M3A/680929/AC. 





o SOUTH AFRICA 


Chartered 
Accountants 


Professional Office 


Excellent речине exist for young Chartered Accountants 
in Johannesburg with Goldby, Panchaud & Webber In association 
with Touche, Ross, Balley & Smart. 


The commencing salary offered Is R.5,000 (£2, £2,916) per annum, 


married persons 


~ en which the Income tax is R.422 (£246) 
without children and R.608 (£355) for single persons. 


The firm will pay, In ате of successful applicants and thelr 
families, the d n the cost of economy class 
air fares to Johannesburg and the amount contributed 
towards travel costs by the South African Government. ` ` 


No service contracts need be entered Into unless so desired 
- by applicants but, if they wish to return to the U.K., the 
firm will bear the full cost of economy class air fares for 
- themselves and their familles after three. years’ service, 
reduced proportionately for periods of service of less than 
three years but subject to Е minimum pepe of service of. 
‘twelve months. 


Write to Goldby, Panchaud & Webber, P.O. Box 1172, Joharines- . 
burg. Arrangements will be mads for interviews in. Condon; 
Birmingham, Manchester, Edinburgh and Glasgow. 
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HONG KONG 
TREASURY 
. . ACCOUNTANTS 
a for P pni control and ток of 


ing organizadon of à department, 
910.4 x M. Mon | accounting 


К ly about ut 30 
must сепа Ay КЕЛЛЕ professional ас- 


countants the not less than one year’s 
port quiUnation 

ppointment on contract fo for one tour 
or^ ies years initially. 


according t to perience 


scalo neos 
.  #3,946 ipeo eet & year. Gratuity 
17 per cent of total wn. 


Generous Education Allowances. Ac- 
commodation at moderate rental, Free 
passa Low income tax. Liberal leave 
on salary. 

А A to CROWN AGENTS, М 
Di 4 Milbank, London ‘Swi, 
for application form and further particu- 

lara stating пате, age, brief details of 
qualifications and experience and quot- 
Ing reference number M3A/690417/AC. 





NASSAU, BAHAMAS. -- Expanding profes- 
sional firm seeks young, singio, enthusiastic 
chartered accountant. Attractive tax-free 


Шеге in England during October. - Send 


NASSAU 
BAHAMAS 


International gm ji chartered Веселе 
ants requires ollowing qualified men 
for progressive positions: 
а 30-32 with potential 
( У bli pre ferably with palit cg in 
eris lona company work. 
(5) Am: around 25 with minimum of two 
post-qualification experience 
па company audits. 
^ "These positions will appeal to single 
“men, or married men without children. 
Commencing tax free naal salaries 
zin the ranga of £55090 to года оре 
E пре ience, together with 
lowance. ойнау arrangements 
weeks annually or 2 weeks annually 
^s 2 months" paid home leave at 
end of contract. s у 


For Interview with Nassau partner on 
Monday, У ge aud 15th, telephone 
01-628 alternatively write fuil 
dicis to Mo f Е. V. Hernu, Arthur 





сс Ба 
SITUATIONS WANTED 


+ ADVERTISEMENTS under this heading 
_ сап only be accepted when the advertiser 
is see full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
„or subcontract work are not permissible, 





pons 
renty to thirty hours weekly. – Box AA 
ABOVE-AVERAGE A.C.C.A. finalist, age 
25, ablo deal zal. fully tax, ова 


clients, requires position 

partnership prospects within ecd. me at 
qualifying after P Any locaton cone 

capital available, Any l 1 оп ретку 
Good Initia! salary requi in exchange for 
hard work. – Pod AA ПР 

A.C.A. PART II FINALIST with seven 


years’ professional experience secks 

as a senior audit clerk. - Box AP з ровіоп 
ACCOUNTANIS АМО ASSISTANTS 
AVAILABLE on freelance basis. Lon or 
short periods or specific fobs. — Details 
Practitioners Seryices Bureau, 64 Ingleby 


“ACCOUNTANTS e Nar pene 01. 554 3484). 


ad lied to business and professional com- . 


panies on a ара basis for lon; 
ts cants 

Коп freelancers. - Асан апа Рго- 

гас Services Bureau, 643 Uxbridge 


d, -Hayes- Middlesex. (Tel..01-573 
esi. ) ot m 


or short- 
invited 


résumé, an telephone number, to Box 


A PERSIAN REGIS STUDENT of 
LC.W.A. studied one H.N.D. Business 
Studies Ба up to IL of LC.W.A. 


exempted C.C 

practical e experience, Avallable immediate 

сае ae Kutch, 16 Lin ali 
Gatien ndon NW3. 
А STUDENT with three years" ience of 
general sudi сарма ie reco! seeking 
а suitable position в smali firm in or 
around оп. for additional 
work for for, [шег experience in taxation. — 


A YOUNG MAN, three and a half years’ 
experience in a firm of chartered accountants 


studying for certified accoun: section Ш, 
seeks position in a profesaional — Please 

write to Box AY 

CHARTERED ACCOUNTANT, previously 


in ice, 
brick fir flirtation 
responsible уља on London area, riy preferably 


leading to 
EXPERIENCED А AUDIT СА CLERE, over 
eight years’ experience and chartered 
finalist (Rart D) века. position. SS Box: EA 
KENYA ASIAN, A.C.C.A. section П student 
QI), is seeks appointment as audit clerk. Seven 
experience as audit clerk. – Вох 
KA v 


MANAGING CLERK DESIRES CHANGE, 
preferably Brighton or Worthing area. Salary 
000 p.a. – Box MC 2141. 
GERÍAN, усташе A.C.A. 1969, at 
present in commerce, car owner, seeks senior 
sition іп progres i 


eod to profession after 
commerce, 


2203. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. — "Ring Jay 
Согу. Ма, ABBoy 2354/5817, for further 


TWO HOUSEBOUND EX-SECRETARIES 


with time on нег hands, wiling to type 
anything. Legal ап specifica: n 
ck and accurate work. — Linlithgow 2732. 


Ho 46 Vict Street, 

SWI. (ABB 7354/5811) 
YO LADY dying. for A.C.C.A. 
z ng six “О” levels and two 
‘A’ levels, would be pleased to hear from 
public oners for T on as а junior 

audit clerk. – Box YL 2169 
OUNG MAN (24), with six 





ARTICLED CLERKS 


А B.COM., secks a transfer of articles, two 
FAY. articles served, wide experience in 
i incomplete records and final 
pal's consent obtained. ~ 

Please oe rite Box AB 2066. 

A BRITISH NATIONAL, 19 years, 

iM “О? levels and three excellent ‘A’ (Nus 
sceks articles. — Please write Mr Ј. S. Bhura, 





2 Bedford Place, London МС], or ring 
01—405 9222, extension 1. 
ММЕКСЕ GRADUATE же ы years) 


Ladbroke gabs London W11. 


— If bcne 


articles, Can 


сто ce Golders Green, London 
A KURD, Мија BA (Com), preliminary 

ide experience in accountancy, 
geeks ме with а chartered accountant. 
Available RM SQUE Please write Box 


and auditing. Available 
о apply Ling, 4 Inverness 


nomics) seeks 
ndon chartered accountants. Avallable 
immediately. — Please write Box AM 2104. 


ive 
ship experience, seeks article- 
..in Bip o sapien i in DE «Preliminary 


1: 


"KGCOUNTANT 


AN AMBITIOUS YOUNG STUDENT г OD, 
with one ‘A’ level and seven ‘O? levels, 


seeks articles with a chartered accountants '| seeks 


firm. — Please write Gulzar, 705 Wandsworth 
Road, London SW8. 
AN AMERICAN university В.А. graduate, 
preliminary exempted, seeks articleship with 
a chartered firm Ín or around London area. 
Available immediately. -- Please write: 
Vincent Chiew, 17 Southdean Gardens, 
Southfields, London E SM 
AN APPRECIATIVE (SMALL) FIRM. of 
Manchester chartered accountants offers 
articles to responsive pupil. Excellent ко 
yee and conditions rin new offices. x 


AN ENGLISH GRADUATE B.Sc.Hon. E 
Po mE followed by 23, good year’s 

uate course — age 
record, seeks еи n ee 
rop mide experience and y DON Box 


А APNIGERIAN seeks transfer of articles. — 

Princi] тену. Two years five months 

In ate passed first attempt. — 

сахо write to 5 Roche Road, Norbury, 
tome 5916. 

A PAKISTANI (26) commerce graduate 

seeks articles Ae London area. Several yoars’ 

experience commercial organizations. 

Avalable EU on — Please write to Box 


А A PARISTANY (24 plus) M.Com., B.Com. 
(Hons.), быы vanced, accounting and 


10 St hons Gardens. London “72. 
A PAKISTANI STANI QD) B.Sc., second division 


with char- 
mm са Preliminary exempted. — 
Please write to M. H. Choudhury, 172 
Wardour Street, London W1. 
ARTICLED CLERK. — Articles are available 


increments, ~ Gordon, Leighton & 

Co, 59 Queen Anne Street, London W1, 
ARTICLED CLERKS. > School leavers 
required by chartered accountants for their 
Шога office, varied practice. Progressive 
Worley” & Sons period of articles. — James 
Sons, 116 Cranbrook Road, 


ARTICLES REQUIRED - six months’ . 


articles completed - 


TI SOUGHT М zouh with seven 
*O' iove le 
typist. Knows wr иза Ды — Please write 
Box AS. 
A SING. REAN (Chinese, ed seven Ma 


te from the тле el of Chartered 
Accountants, воска articleship in a firm. – 
Please write to Box AS 2157. 
A STUDENT seeks articles with chartered 
со ao Preliminary exempted, ~ Box 
A тобис ASIAN (18) with seven sood ‘oO’ 


socks 
les with a C.A.’s firm in ndon. 
Immediately available for interview. — Please 
write to: Vipin, 28 Lancaster Road, 
London N11. 
BUSINESS ADMINISTRATION diploma 
vergens Ме "e five “О” levels, one ‘A’ 
evel seeks artici бхепртей, 
Avallable immediately. - For in 


pee write М. Vellan, 118 Audley Road, 
NM London NW4 or phone 01-202 
BUSINESSMAN with six ʻO’ levels seeks 
articles with firm of chartered accountants. 
Preferably but not essential in Portsmouth, 
oe Brighton areas. — Write Box 


CERTIFIED ACCOUNTANTS, near Baker 
Street Station, have for cl 
articled clerks. Excellent exper experience offe 
шсїпашь management accounting Good 
ва 


SIAN iri v “preliminary ex- 
тро socks articles with London 4 С.А. 


падегуопе а course ín business 
Medien. А: ble cab iri = Write E. Н. 
Sim, 46 Bryanston Square, London W1. 


CITY 
offer articles for suitable applicants ` 
with the necessary qualifications, 


SALARY SCALE £600—£950 


Full-time tuition course before examina- | 
tions. 


App! 
аде An 





Box CC 6533 giving details of 





September 13th, 1969 


COMMONWEALTH CITIZEN with British 
education and two ‘A’ levels, four “О? levels, 


articles. 
С.А. from Pakistan. 8 


STUDENT (20), six 'O' levels, two ‘A’ 
levels, seeks in Central London. 


tered accountants in London. – Please apply 
Box YM 2082. 





PARTNERSHIPS 
AND PRACTICES 





qualification 


ло purchase 
practice up to £1,000 G.R.F. 
t considered. ~ Box AI 2185. 
(ве fondi), ee erp iieri 
medium/small) an 'v6-à veta, 
capable of managing pubic 


pany/group accounts and incomplete records, 
me Sade И А n southern counties. Definite 


Pith brief detalla for inieiview. = Bor AC 


2056. 

BRIGHTON FIRM, two 

excess of £20,000, good о accommoda. 

tion, seek ion or association with 

sole practitioner with fees up to £5,000 р.а. — 

Box BF 2182. 
TIFIED 


ora, fees ш 


accountant having own nucleus. — RAS 
Box CA 2083. 

CERTIFIED ACCOUNTANT/CHAR- 
TERED SECRETARY (60) 


staff in.SW. London (Surrey) wishes to 
acquire audits or would consider amal- 
tion. - Box CA 2030. ' 


arrangement with chartered accountant in 
Central òr North London, merger conside 
— Box СА, 2214. 


a. 


Working агы, 





September 13th, 1969 


CHARTERED ACCOUNTANT with gross 
recurring fees over £10,000 wishes to mergo 
with another firm. t staff and 
potential. South-west London and Croydon 
area. — Box CA 2106. 

CHARTERED ACCOUNTANTS, High 
Holborn (six partners) wishing to replace a 
retiring er in two years would like to 
hear fom sole preitones y та view to 
egalgamation. ease details 
confidence to Box CA 2111. 

CHARTERED ACCOUNTANIS in SE. 
London wish to sell well-established practice 
£7,000-£8,000 G.R.F. at onio and a half 


lished two-partner City y firm, Interested in a ina 
working атап 

firm for ee ae accommodation 
leading регћарз to other matters of mutual 
benefit. – Box СА 2 
CHARTERED “ACCOUNTANTS wish to 
acquire up to £1,000 per annum audits in 
the London area. – Box CA 2100. 

CITY CHARTERED ACCOUNTANTS are 
interested in acquiring practices їп London ог 
surrounding areas with gross fee incomes 

to £5,000 per annum. - Box СС 2062. 

| CITY FIRM with four partners secks partner. 
No 2599 payment required. — Box. 
CITY CHARTERED ACCOUNTANTS with 
a strong nucleus of young partners and 
potential раги considering further, 
expansion wish to purchase а practice con- 
Заоа огоо less than £20,000 annual G.R.F., 
– Box CC 2159. 





CONTINUALLY EXPANDING firm of . 
Chartered Accountants (London W1), 
established over fifty years with three 


£60,000 per annum, 
ment by way of Association or Amalga- 
maton with a view 2 absorbing рибе 
employed ca e are y 
Interested in Pone wi 
Clients and whose aim Їз an increase іп: 
immediate earnin 
ambition Кырыз to join a bigger firm: 


суеп! 
Reply to пох СЕ 7938. 





EAST SUSSEX CHARTERED ACCOUNT- 

ANTS require a young chartered accountant 

with experience |in incomplete reco: 

tHon and eun mon with а 

early рагіп ах accountin 
services available. — Reply with fi 

ence, salary req ete., to 


FACCA ETL. Weybridge district, 
contempiating ng tlrernen seeks 
. quani D ela around £4,000 
RF. ow view to amalgamation giving 
one-third шген in new partnership. ~ 


30! with some capital, and own 
nucleus ( 000. G.R.F.) seeks arrangement 
leading to partnership in Cardiff or Newport. 
Alternatively, wishes to buy small block of 
audits to approximately £3,000 G.R.F. 
Replies in strictest confidence. – Apply Box 
FA 2151. 

Е.С.А., STOCKPORT, with excellent spare 
offices, seeks another to share overheads 

ts considered. Id 

oune С.А. with own 


HERTFORDSHIRE ACCOUNTANTS who 
find they have spare capacity would be in- 
terested to hear from over-burdened account- 
ants. It is envisaged that a more permanent 
relationship тау be built up over а period 
with a possible amalgamation. – Box HA 


2084. 

ТЕ YOU ARE A YOUNG C.A. with own 
fees ан ари ра, we should like to 
hear from you. We are a two-partner firm in 
NW. Lo п and have In mind an associa- 
tion leading to eventual partnership so as to 
ensure faster mutual growth and tho advant- 


ew to 


ages of a larger unit = BoR — Box IY 2217. 
CONDON chartered accountants 
th three partners and fee iacome of ap- 
proximately £60,000 per annum, wishes to 
amalgamate with a London firm at feast as 
large. – Box LF 2085. 
LUTON, BEDS. —. Small, old-established 
ractice for sale. Price indicated for odwill, 
furniture and equipment,. £6,000. ~ 
Box LB 2218. : 
MEDIUM-SIZED London (City) chartered 
accountants with wide international connec- 
tions would like an association in the North 
and/or North-west of Engiand. А separate 
firm would be set up, which would not 
involve alteration of contractual position 
between present partners, unies desired. — 
Вок М5 2172. 

PORTUNITY FOR CHARTERED AC- 
COUNTANT to become a partner In practice 
after probationary period. Capital not 
required. Salary according to London scale. 
— Apply Walter Н. Ошу & Co, ла 
Street, Maidenhead, or 162 High $ 
Slough. ~ `- 





nucleus of ' 
g capacity and with. . 


taxa- ' 


ACCOUNTANT 


MIDLANDS SOLE Н ONER gross 

fees £12,000 expanding rapidly, requires 

Probe progressive partner 35 approx. 
bationary period! Encell Excellent prospects for 
t man. — Box MS 2112. 

NORTH CORNWALL CHARTERED AC- 
COUNTANTS require qualified assistant 
with experience of incomplete records and 
general taxation work with a view to partner- 
ship. Capital required. - Box NC 2171. 





PARTNERSHIP IN BIRMINGHAM. ~ 
Medium-sized firm with young partners 
is looking for а chartered accountant, 


aged 27—35 to take over the nsfbili 
for its Birmingham office. licants 
should prefersbly be local men who have 


had а sound baike training with one of 
the larger firms and тасу Bolding holding 
positions of nsibility in 

Ап initlal a Ss or gop ar 
the firm's ndon office staff before 
transfer to Birmingham about mid-1970. 
winds with fall personal detalis to Box 


PRACTICE FOR SALE, NE. Kent, 30 miles 


London. QG.R.F. approximately £5,000. 
Self-contained office suite іп excellent 


continuity. Price one year’s fees 
furniture and equipment. — Box PF 2069. 
S. ESSEX LONDON, chartered 


. practice for sale, gross fees about £2,000 p.a. 


practitioner . retiring, no office. — Box SE 


SMALL EXPANDING PRACTICE FOR 
SALE, South Cheshire. G.R.F. approxi- 
mately £2,000 (mostly incomplete records). 
Price £3,000 — Box SE 2162. 

SOLE PRACTITIONER (C.A), £30,000 
G.R.F., wishes to sell practice or amalgamate 
with ctice of similar size, — Box SP 2222. 


SOUTH-EAST ESSEX, – A.C.A. with own 
small practice, will consider suitable pro- 
positions for utilizing spare capacity, cash 
available for purchase of practice or block of 
audits. — Box SE 2184. 

SURREY FIRM wishes to purchase block of 


audits or discuss arrangement to mutual. 


вара of both. – Detalls from Box SF 
£3, 560 and unlimited opportunity for 
chartered accountant as prospective partner 
in medium-sized firm. Good professional 
experience plus personality, drive and busi- 


ness ability essential. Location, West Riding. 


— Box LT 2058. 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE. ~ 100 per cent loans to qualified 
ассо» up to £8,000. High advances to 

£12,500. Survey foes ‘repaid on completion. 
Personal attentlon of a director. — Profes- 


sional Мо сез, 5-7 Muswell Hill, 
London № r 9595.) 
A BARGAIN, ready-made companies ~ 


istrations 


+ = Reichmann & Wing Ltd, 124 
bridge Road, London N17 (01—808 
AGRICULTURAL - We 


- ВАрр сап БББ б ps 
debt or 5,000. Nation-wide s No 
if unsuccessful, Professi 


onal & Tra 
Services Ltd, Protection, Н House, London 
SW4 (MA Caula 9396 (5 lines)). 
BORED - USTRA , but have ability 


and Ambition to be successful ent renoun 


in viable pro T rs on capital of 
Phone YU for appointment at үш, -730 
9466 or 01-7. 

COMPANY Г FORMATIONS from £12 plas 
stamps, service egistrars 
Тад, 14 The) Mall, London WS (01-567 5459] 


01—997 2476). 

MAXIMUM MORTGAGES available for 

house purchase to suitable applicants. 

fas considered including re-mortgages. 
tate Баасан to Callender Securities 
Ltd; 54 Bow Lanc, London ВСА (CITy 3376). 





(Y ROAD) LTD. | 


Leonard ‘Street: 
| · London ЕС2 2. A 


701-253 4108 ` 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 plus stamp feo 


READY-MADE £40 
For accountants and solicitors only 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE 


ма мати до кыйар. 
statuto 8. uaran no 
"Transfezred i in ten minutes. 

£40 (inclusive) 


Amberley Н‹ House, 12 Nortoik Street, 


London Wi 
TEMple j^n ar 6 (4 fet d Ref. O.P. 


and at Melville Ное 2 Melville Street, 


nb 
CALedonian 4547/8 
Established 1921 


XXXV 


НАВТ & со EXPRESS COMPANY 


REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READYMADE 1 COMPANIES 


(Dept A2) 70 FINSBURY PAVEMENT 
LONDON ЕС2 
NATional 5434/5 


m 'UIDATION CAN BE PREVENTED. ~ 
te Мопву-ђгокег. – Box LC 1943. 

PRIVATE OR requires controlled 
tenancies, dilapidated houses suitable for 
renovation, lock-up garages, shops, factories 
and development sites. — Pleasc forward fuil 
details to Box PI 2174. 

READY-MADE COMPANIES £35 95 
days (£13 9: 1j duty)). Companies 
seven days з (plus dut mpanies 
re-registered Mis £13. 


Limited, 61 Ране mn 
Kent (Medway 32558 Code OM 


RET. small expand 
S town. Lease рй years. ов 
and 2AT a and stock at valuation 


approxi 300, Average return 25 per 
cent on capital LS Box RJ 2087. 


SECOND MORTGAGES: E £300 0 prad 
repayable up to 

Loans and ole E Ек. обява 
Invited. — Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgate 
Hi London EC4, or telephone - 
01–529 6763. 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thelr 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Sem/-displayed 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avail- 
(for headings etc.) able. 
Borders Thin rules at head and Asrequlred. 
foot only. 
Blocks Name blocks and symbols No restrictions. Two sets ` 
only. Two sets required. required. 
Last times for If proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance | 8.m. on Thursday preced- the week preceding publi- | 
of copy ing week of publication. cation. If complete plates 
| Otherwise 10.30 a.m. оп supplied 10.30 a.m. on 
Monday of the week of X Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
` single column £b bs £8 
‘Inch Concessional Rates `Сопсезвіопа! Rates 
ЕЗ 10s £4 


————— ——— (P EA AR MT Е 
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STOCK. VALUERS 


JOHN CHURCHILL & CO 
- F.S.V.A. 


Incorporated Valuers 


' HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 

Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
. - tion, annual audit, probate, sale or 
, purchase. 

STAFF THROUGHOUT THE U.K. 


 ORRIDGE & CO 


Daore House, Dacre Street 
Viotoria Street, London SW1 
01-799 6433/8 


- | VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth 


Established 1848. 


MISCELLANEOUS 
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' claims Болшы Insurance 
. House, High Street, Tunbridge Wells. 











"ACCOUNTANT 


ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
in the U.K. to the 

nion Assurance Gro гошр, 
St Helen's, 1 Undershaft, London Е 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully d 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Flsher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalizatlon conversion. 


НІВЕ, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 
LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES 
31 and 32 typewriters and duplicators, sold, 
terms. Burroughs 
eigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (Clerkenwell 7434). 


FACSIMILE TAXATION FORMS 
COMPANY FORMS 
A Complete Rango 
40s per 100 y^ postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 
All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 
55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS | 


(aluminium ог plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin Luce & Со, 59 
College Road, Harrow, Middlesex. (Tel 
(Gales) NORthwood 24336.) 
PER CENT 
prandod o Wiltons, Axminsters, Orien- 
£200,000 on ‘display 
ape our пик London and Northern show- 
rooms. АЛ makes available with full manu- 
facturers’ guarantees. Free Regest ара No 
imperfect goods sold. Expert g service 
available most areas. Write ing require- 


ments or for пер to росце in 
— Dodson- 


уер са КЛЕТ 7971 (10 lines), also 
at 83-89 Blackett Street, Newcastle upon 


DISCOUNT on 


el. 20321/21428), 55/61 Lever S 
чы 5 и ss 


er (061-236 3 


SKETOMES AN. 


eU Prem serace 5 


ABBEY CRAFTSMEN LTD 
_ Park Works, Kingsley, Bordon, Hants 








ACCOUNTING REQUIREMENTS OF 


THE COMPANIES ACT 1967 


A SELECTION OF RECOMMENDED TITLES. 


DICKSEE'S AUDITING 


by R. S. Waldron, 
18th Edition. 


FCA, FCCA, BIM. 


Price 1265 net, 130s 6d post free UK. 


'Requirements of the Companies Acts 
1948 and 1967 are fully discussed.' 


CUTFORTH'S AUDITS 


revised by Alfred Palmer 


Crawford. 
12th Edition. 





Зда 13th, 1965 


CONDITIONS OF 

ACCEPTANCE OF 
CLASSIFIED 

ADVERTISEMENTS. 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 

. made to comply with adver- 
tisers’ requirements. 

2. The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


3. The publishers will not accept · 
responsibility for printing 
‘errors which may appear or 
for any consequences arising 
therefrom. 


4. Box number addresses must 
not be used for the receipt of 
original documents, g or 
payments of any d, nor 
are they available for the 
distribution of canvassing 
matter, Any letter is liable to 
be opened for examination 
of its contents. . 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publisbers 
does not conform with recog- 
nized professional standards. 


and J. C. 


Price 25s net, 26s 2d post free UK. 
"The legal responsibilities and liabilities ' 


of auditors are discussed.' 


GUIDE TO THE ACCOUNTING 


REQUIREMENTS OF THE 
COMPANIES ACTS 1948-67 


Price 10s net, 10s 9d post free UK. 
Published for The General Educational 





ACCOUNTING (Rowland & Mages) 
> by Brian Magee, BCom., FCA. 


7th Edition. 


Price 30s net, 31s 4d post free UK. 


‘Important changes in the law affecting 
Company Accounts are dealt with by this 


publication.’ 


СЕЕ & CO (Publishers) LIMITED, 


` Publishers of The Accountant 


Trust of The Institute of Chartered Ac- 
countants in England and Wales. 

‘A summary of the Statutory require-. 
ments relating їо the production of annual 
accounts of companies.’ 


151 STRAND, LONDON WC2 


01—836 0832 
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NEW FOURTH EDITION AVAILABLE 
SEPTEMBER 15th INCLUDES 
ACCOUNTING REQUIREMENTS OF 
THE COMPANIES ACT 1967 


HOLDING COMPANIES AND THEIR SUBSIDIARIES 


CONSOLIDATED AND OTHER 
GROUP ACCOUNTS 


PRINCIPLES AND PROCEDURE 





by Sir THOMAS B. ROBSON, M.B.E., M.A., F.C.A., and S. M. DUNCAN, F.C.A. 


The fourth edition of this book takes into account the changes in United Kingdom 
law, which were introduced by the Companies Act 1967 and endeavours to reflect 
the experience gained since the publication of the third edition. In particular it 
illustrates in an appendix the working papers used in a procedure for consolidation 
known as the Net Equity Method, which in groups other than those of very simple 
structure may perhaps be found more helpful than the form of working papers 
illustrated in earlier editions. 


The publishers feel that the book will assist those who seek to solve problems 4 
which are inescapable in preparing group accounts for submission to the members | 
of holding companies. The book cannot pretend to deal with all the permutations 
and combinations of circumstances which are found in practice, nor is it intended 
to do so. If, however, it succeeds in providing a view of the main basic principles 
and an indication of the procedures which can normally be followed in all but 
exceptional circumstances, it will then have achieved its object. 


35s net 36s post free U.K. 39s 6d overseas 


Gee & бо (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London W62 01—836 0832 

















THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 


Valuation of stock for asset verification pending audit, sale, merger, probate, etc. = 


United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent, BRI IJE. 01–460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


valuers oj FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 
РАИ ИУ У УУ оте Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 
5/4 HOLBORN CIRCUS, LONDON, ЕСТ TEL: 01-353 6851 SALES AND LETTINGS 















YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study courses for ^ Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and e D and spo PEN 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies > x 


Member of the Association of British Correspondence Colleges m mmm mum mmm mam mam киши тшшш ниша чинеа — : 


| 
| Your way to success starts here! POST THIS COUPON TODAY | 
TOS Е „ба P | 
| Тће School of Accountancy & Subject or examinatiOn «eeeessessssseesnesssesenesseensesssssscenerserseceresssscersasarsnenses | 
Business Studies, PRENNE 6 а OEIL ay s I | 
| Dept. 107, 2 Norfolk Street, London WC2 4 
ог ; Л ЛТ M | 
| Dept. 107, 2 West Regent Street, Glasgow C2. 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available are : 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


€ Business planning and control 
@ Research and development — the key to future profitability 
@ The case for marginal costing 
@ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


€ Management information and statistical method 
@ Improving the efficiency of an accounting department 
€ The computer as an aid to management 


€ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (55 each.) 

€ The development of an accounting practice 

€ Professional practice insurance 

€ Provision for retirement 

€ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

€ Towards better fees 


€ Controls for the effective use of time and the keeping of time 
records 


© A practitioner's own taxation problems 
€ The selection, training and management of staff 


€ Professional goodwill and partnership annuities 
>i 7s 6d each 
€ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 
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Established 1874 | ~. чх 
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151 Strand, London WC2 .- 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 








Subscription Rates 


-Home and overseas: £6 108 per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d Ратна 
Concessional rate for students: £4 bs (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge Is made for each advertisement which covers up to five ines 
(арр mately twenty-five words). Additional ines (approximately five words) 
are charged pro rata. 


| SEMI-DISPLAYED advertisements Bre charged per Inch, to the nearest 4 Inch. 


CONCESSIONAL RATES рет insertion are also ee These are given for 
advertisements to appear in three or more consecutive Issues. They cannot be 
applied retrospectively ог for advertisements which аге to appear at fortnightly 
or longer Intervals, 

е concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF Two at the normal rates, 


? Ра ent 

Exoept where вресіа! arrangements exist ALL ADVERTISEMENTS which are 

А = according to the namber of lines they occupy MUST BE PREPAID, 
‘Box numbers extra ~ — see next column. 





LEWIS, COATES & LUCAS LTD. 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, еїс., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 





inclusive 


12 NORFOLK: STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 
and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
(for Scottish Companies) 








E "EUR 01-836 0832 


. Fully Displayed (min. 2 inches) 





| 


ca .  . Basic 
Situations Vacant/Articles Vacant 


Minimum (5 lines) £1 10s Od £1 Os Od. 
: Рег line, in addition 6s 09 `4 Od | 
Per inch semi-displayed £5 5s Od f3 10s Od : 











Per inch (1x 1& in.) | £6 Os Od | £4 Os. 09: < 
Situations Wanted/Articles Wanted _ пауке 
Minlmum (Б lines) .£1 2s ба 15s Od 
Per line, in addition 4s 6d 3s . Od 
Per inch semi-displayesd | £4 105 Od f3 Os Od © 
All other categories 

. Minimum (6 lines) £1 17s 6d £1 5s Od 

. Per line, in additlon 7s 6d bs Od Ж 
Per inch semi-displayed £6 Os Od £4 .0s Od 

' Box Numbers 3s Od | 2s Od. 


Box numbers are not transferable and cannot be repeated at a later dato, 
АШ classified advertisements appear automatically in The Accountant end ín 


, Taxation. 


CLOSING TIMES 


"Semi-displayed and Run-on: Acceptance, alteration or сапсшйайор = = 


10.30 a.m. Monday preceding the date of publication, 
Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. ЕЕ 
Alteration or cancellation 10.30 a.m, Friday of the preceding week. n 


Thess times are subject to alteration where bank or publlo holidays or any other 
reason make К necessary to go to press earlier. Notice of such alteration will be 
given In the classified columns. 


‘SALARY RANGEUPTO £4,000 + 


This Register, maintained by Criterion Appointments. . E 
Ltd, regularly locates qualified and unqualified men in ‚ 
excellent posts. If you are seeking a new and rewarding 
appointment complete the coupon below or telephone 

us — your inquiry will receive immediate atenuare. 











- Ш Area preference _ dob preference | : a 
И London (some 
E Provinces COO Industry 
Щ overseas L—3 Audit Lm - 
и State qualifications Taxation Ed 3 
в. q 
B rane 
E dress - и 
Н j Tel. ў 

| 01-734 3388 (9- 6.30 рт) { 
а Тејерћопе 01-778 0636 (7 -10рт) 
- (Д Бит | ожени ad 

| cest 

n Lied $ па араг sas | 











CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) "Limited, 151 Strand, London WC2, except where 
- otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
| Боса Or пазити ar any Kind, nor are they available for the distribution of 


canvassing 
See precoding page for rates and latest times fr acceptance, 











| |... PERSONAL. 


LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


. А Chartered Accountant, aged 27-35, is required as an assistant 

secretary, with a view to succeeding the present secretary in 5-10 years. 

Initially he will be responsible for the technical committees and for 
liaison with the branches and groups, especially:in planning their 
programmes. 

Salary within the scale £2,750-£3,500 according to qualifications and 
experience. 

Applications, giving full details of background and experience, 
‘should be sent to the Secretary at 2 Norfolk Street, London WC2, not 
later than October 22nd, 1969. 





OFFICIAL 
APPOINTMENTS 


- PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
. Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 








WESY BROMWICH EDUCATION 
COMMITTEE : 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY 


High Street, West Bromwich 
(ncorporating Wednesbury College of 
Commerce) 


1. LECTURER GRADE II - CHARTERED 

ACCOUNTANT required to teach Auditing 
and Investigations on A.C.C.A. and LC.W.A. 
Sandwich Courses. Teaching experienco 
desirable but not essential. 


2 LECTURER GRADE П required to 
teach ACCOUNTING and allied subjects 
to final professional standards. Applicants 
should hold final examination of an Ac- 
countancy body and will be required to 
assist in the promotion and development of 
the Department’s work. 


Salary for both posts: Lecturer Grade П 
£1,725 to £2,280 (increase imminent). 
Starting salary may be above the minimum. 


Application forms and further particulars, 
stating destred post, from the Principal, to 
` whom forms should be returned by Sep- 
tember 30th, 1969. 
M. J. GIFFORD 


Director of Education 





OFFICIAL NOTICES 


.. NEW COURSE 
COMPUTER AUDITING 


Parti . 
October 28th—December 16th (£11) 


Part 2 
January 6th-February 10th (£11) 
Tuesdays 67.30 p.m. 
The course Is designed to provide 


professional audit staff with basic 
information relating to the audit of 
‘books and accounts processed by 
‘computer meth 

Details from the. Secretary (Room 
102), City of London College, 
Moorgate, London EC2. 
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TME INSTITUTE ÓF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
‚СО WALES 
FINAL EXAMINATION ~ NOVEMBER 


The Final examinations will be held on the 
following dates: 


Final Part I, November 24th (p.m.), 25th 
and 26th (a.m.). 


Final Part П, November 26th рш), 
27th and 28th, 1 


Last day for еа H = forms 

Entry forms the appropriate 
fee must be sad at “he Institute's offices 
Bot г than THURSDAY, OCTOBER 


Late entriés cannot be accepted 

Candidates are advised in their own interest 
to submit thelr entry forms as soon as 
possible. Entry forms are obtainable from 
the Institute's" tem Offices, 56-66 
Goswell Road, London ЕСІ. 


юп Centres 
The Final examinations will be held in 
i Cardiff, Leeds, Leices- 


, on, Manchester, New- 
castle upon Tyne and Sheffield. 


Examination Fees 
Final Part I. £8 Bs. . 
Final Part II £9 92. 


UNIVERSITY OF BRISTOL UNION. 
ACCOUNTANT REQUIRED 


The Union is a centre for recreational and 
cultural activities of University Students. 
The post would be suitable for either a 
newly qualified Accountant or an older 
individual with wide experience of accounting 


elsewhere. 
Starting salary will depend on ago, аташ. 
cations, and experience, оаа а кае 

£1,850: the selected candidate will be a 


member of the University's Superannuation. 


Б 
o 








SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY re- 
quire and supply ply all grades , professional and 
commercial, q and unqualified, audit 
and ай sctcuniancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to 


EC3 (MIN. 3261) 109 Tottenham Court 
дова arren Street SUUM London W1 


oe ractices, Guildford, Woking, 
п, Reading and Slo 
Say 1,800- 100. Many othez es 


ome Counties. ~. 


Excellent prospects for young man of pini 
and Initiative, ~ Write stating age and ex- 
perience to Box AY 2242. 


gd 

London ЕСА. Tel. 01-353 9368 fifty yards 
from Ludgate Circus). Top за 
A FIRM of Holborn chartered accountants 
hava а vacancy for a senior (iot. reu 

and for a Must be 
educated in U.K. and have p least two 
years’ professional experience. Opportunity 
to obtain excellent experience, with re- 
spönsibllity a and 1d scops for advancement for 
peron Чацуе. с. Зорн commencing 


paia, witk ну je ly in " 
A own 
RN age, and full detalis ог 


"education Tou profi feastonal experience to 
Rox AF 7984. 





September 20th, 1969 


ACCOUNTANTS Chartered) West Ead, 
на senior 1 


req assistants, not 
necessarily рак varied work in pro- 


Mes: and expan practice. 
to partners, Commencing salary up to 
£2,200 per annum according to ence. 
Good жогар conditions in modern offices. 
Bours 9 a.m. to 5.15. p.m. No Saturdays. 
' holiday. Non-contributory, 
penao eu ie n vouchers. 
Box АС:1909. 
of chartered accountants 
n ай венац fone а Ge in- 
practice. Post-qualificatlon ex- 


. teresting 
perience-is P redorable but not essential and 


non-qualified applicants with the necessary 
experienco are invited RG o ABRE Salary 


SW2. Not necessarily qualified but able to 

prepar repare accounts kom. incomp]ete eonda: 
owledge of taxation an advan 

Telephone 01-674 9451 or apply to [iae АЕ 


AN INTERESTING POSITION for a 
young С.А. as senlor assistant with Holborn 
C.A."s. стр to t Dresden experience 
by taking Шу including dealing 
with а and taxation. S 
ХУ £2,000 per annum, — Write Box 

ANNAN, DEXTER & CO are looking for 
audit seniors with an imaginative and flexible 
outlook who are able to carry reaponsibility. 


~ Apply to tbe staff partner, s salary 
required, at 21 Ironmonger шш MY 


А SMALL WEST END FIRM of chartered 
accountants requires an unqualified senior, 
with a working inowledes a of personal and 
company taxation, capablo of dealing with the 
ргераганой and audit of accounts of sole 
5 Pha ELN pa aad ae ending 
up to а. оп 

от сар - Box AS 2127 PSR 
A SURREY FIRM of TUN accountants 
буо partners) require assiatants of all grades. 

c of ер for qualified man. — 
ifred Simmons & Co, 


rief detail fe for патен. de 
The Market Hall, 
AODIT ASSISTANT required by City 


d accountants for varied and in- 
teresting work. 
wlll be in accordance with age and 

— Box AA 2274. 

AUDIT ASSISTANT required by firm of 
chartered accountants in °з Ion, London 
WCI. The practice is very varied and 
experience would suit а person int to 
obtain a professional qualification. The 


applicant must be able to work with tbe 
minimum of supervision and asalary 
of no less than £1,500 per annum. – Box 
AA 2235. 

AUDIT CLERKS (qualified or unqualified 
eggs required to work in "London prac- 

tice. ust be experienced in 

accounts from incomplete records о age 
limit. – Apply with details to Box АС 7933. 


AUDIT STAFF 


Chartered Accountants in modern offico 
. at Whetstone, London N20, 
ve vacancies at realistic salaries for: 


Qualified and Unqualified Seniors. 
Semi-Seniors. 
Write to Box AS 7988. 


AC- 
newly 


BIRMINGHAM 
COUNTANTS qualified 
ist to take charge of 


accountant or 


branch office to south of Birmingham. High 


salary to right person who must be suitable 
for early advancement. ~ Apply Box BC 


BRIGHTON GENERAL PRACTICE. Un- 
qualified senior clerk to work without super- 
Жоп or junior Experience 
normal taxation matters essential. Accom- 
modation If required. Salary £1,200 to £1,400. 
Three weeks' holiday. – Box BG 2152. 
CAPABLE SENIOR REQUIRED, not 
necessarily qualified, by expanding firm oí 
&ccountants with congenial offices in Нор 
born. Commencing selary up to £2,000 
depending on age and охрепепс©, — 


CERTIFIED ACCOUNTANTS (Richmond, 
Surrey) offer a genuine opportunity for an 
industrious senior assistant to tho two 

desired. 


offered to suitable applicant. - 
аре, , etc, to Box 
СА 2128. 


CHARTERED ACCOUNTANT in Readin ine 
urgently requires newly qualified or exp 

enced unqualified clerk. Wide range work 
including introduction computerized audits. 


Prospects right. man. Salary £1,750 upwards. 
Ват CA DIRT 











WHICHEVER WAY YOU LOOK AT IT | | 
илен WAY тәй BOK AT п MANAGER 


IW 90) eina pmogs nos рив ung рәлз-шшрош бедой Y в 


Chartered or Certified Accountant (or unqualified with wide "un 
ence) required to manage the professional affairs of Groups of clients 
"UOTjEXS) situated principally In London, Home Counties and Midlands. Work 
Kueduroo|pue suopespsaaut ‘sodos Чим odoo ој әв ore рив | will cover many aspects of the profession and responsibility will be - 
ampoooid Kuwduoo опапа ров sonbpuqoe) #ширпв шорош чил у direct to Partner level In a Group of medium-sized firms of C red 
meum oq nu ОЧА шо peyrenb oj saes Чоў А i Accountants. Ideal opportunity for advancement for applicant with 
AVd HA first-class professional experience and with ability to use’ initiative. 


И LV 4007 NOA AVM U3A3H9IHA Please reply to Вох МС 10562. 








YOUNG ACCOUNTANTS 


Rowland & Co have positions available for Audit Seniors in their 
London Office. Excellent opportunities for advancement for the 
reliable and well trained applicant. у : 

Salaries to be negotiated, but in the range £1,750 to £2,250, 
dependent upon age, experience and qualifications. Contributory 
pension scheme available. 

Apply to Staff Partner, Rowland & Co, Cross Keys House, 56 
Moorgate, London EC2. 














CHARTERED 
ACCOUNTANTS 
International Career 
Development 


USA — UK. 





ACCOUNTANTS 













ff accountants with up to four years’ Post- Recentiy qualified ? 
пије очи REGE ој Would you like to discuss an appointment as one of our Seniors? 
Our City Practice is: 
@ 18 months training in the U.S.A. enough ta contis 
large actively your training and broaden your 
@ Return fares for the man and his family. ш ехрепепсе; & 


Gi) со so large as to lose sight of your progress and efforts; 
(ii) expanding, thereby providing more.places for inp dub and 
interesting positions. 


Our Staff Partner will be pleased to oa more information at an 
interview. Box AR 10678. on 


@ Accommodation in U.S.A. arranged. 
@ Visa applications handled by the firm. 


In ‘Touche Ross & Co we need accountants with a broad 
International outlook and experience. To achieve this we have 
introduced a new staff development programme which will 
Include opportunities to work with U.S. cllents, attend account- 
ing seminars and other training. — ^ 


TAX CONSULTANCY 


The Manchester Office of an International Firm of Chartered 
Accountants requires a qualifled accountant with wide і 
in taxation. Candidates should have considerable experience іп 
personal and company tax work, including capital gains tax and the 
problems associated with з oups of companies. In addition, experi- _ 

. ence of estate duty and valuations would be a considerable | 
advantage. 
The Firm gives com prehensive training in all aspects of UK und 
еј tar DUE ше рогов offered requires a man who has _ 

wide practical experience. Applicants should Бе | 

between 25 раа a 35 and ambitious for a progressive carcer leading to 
Partnership within a few years. Salary is negotiable and very pro- _ 
gressive; however, men currently earning less than £2,750 are 
unlikely to be successful · 
Applications, Sud be adr of age, education, qualification and 
experience, shoul addressed to Я 


We will expect. applicants to agree to spend three or more 
years with the firm. Our plan involves an initial assignment of 
about nine months In the audit department of one of our U.K. 
„offices followed by eighteen months In one of the offices of our 
firm In the U.S.A. The remainder of the 3-year period will be 
spent In the U.K. Thereafter this valuable experience opens up 

`- attractive career opportunities In our international group. 


Applicants must be able to show that they have made positive 
progress in the profession in terms of responsibility. We consider ' 
that these vacancies offer an outstanding opportunity to obtain 
first-hand) experience of American professional and Industrial 
practice. a И! 


Interviews will be carried out in October: — Please telephone 

or write for an Application Form to A. T. Gardner-Brown, of 3 

` London Wall Bulldings, London EC2. Tel. 01-588 3678 (quote 
Ref. 101A). — | 


Miss C. Garside | пе а 
6th Floor, Scottish Life House 
Bridge Street, Manchester M3 3DL 
































~ di ` "ns Сес ^. 
Accountancy | В rt B | , 80 Chancery у Lane | 
кш arton Bureau "77 
bee | In association with а, | 
Consultants Barton Management Appointments Limited | та: AS ма | 


accountants are noted below. All 


an informal рајем мо commana a апу me 


| COMMERCE AND INDUSTRY | 
Inter Plus Accountant £1,800 Neg. 


d Partly qualified ‘man required by a subsidiary of а rapidly ex International 
Н фошр in the transport industry. Rapid career development is en , leading 


the next year to promotion ав Management Accountant continuing 
, ЗЕН London t t Me OE не if desired overseas. Appointment 


in SW. London. 


Assistant to Financial Controller ss е, 000 М№ер. 
А ЈА Am man at least intermediate standard will assist the Controller in а wide 
of financial financial activities involving consolidations. The company, in the field of 


property development: is based in the Victoria area and is of a large industrial 
Й ита Орион group, Promotion to Company Accountant s envisaged in the short 


у 


` PUBLIC PRACTICE OVERSEAS 


e BAHAMAS `5, 000 MADRID £2,750 


` .BERMUDA ;£3,000 Min. tax free. MOZAMBIQUE £3,500 - 
INDONESIA £3400 — PARIS — £3,000 
ÍRAN £3,500 ` PORTUGAL £2,500 + 
JAMAICA . £3,500 TORONTO $10,000 
+ ‘JOHANNESBURG £2,650 ; ; TRIPOLI · #4,200 
· LUANDA £3,200 ‘ 


TRHATION 
STAFF 


Price Waterhouse & Co. offer positions in their 
London tax department to qualified account- 
ants who have specialised in company taxa- 
tion for two years or more since qualifying and 
also for recently qualified accountants who 
-wish to specialise In this field. : 
Please write or telephone: 
ЈЕ. J. Bridges 
‘3 Frederick’s Place 
‘Old Jewry, EC2. 01-606 6044 


ин and 
&bsolute confidence. 


PED "odo R. E. РУКЕ and F. С, РУКЕ 
i | (Members of The Institute of Employment 


- А Selection takon at random from our fles of tbe man 


Agents and Consaltants) : 4 D 


1 T 
Yoa may in for 


PUBLIC PRACTICE 
Partnership, Chichester _ 


7 Ап established and growing practice requires en experienced Chartered Accountan 
. who Is interested fn taking a partnership and hs private capital and or a-nocleus of 


clients. Ref. 7123 . 


Additional, онат, partnership portunities in WORTHING, EAST GRINSTEAD, 
Ба (Тах), PLYMOUTH ‘and many other areas 
ae LONDON | 


Taxation Careers Advice 


Guidance on up-to-date salary scales, ‚ general career planning and the large number 
of excellent opportunities availab be obtained b b 

ne орро ке атац ев о им y wrlting, 
Taxation Specialist | £6,000 Neg. 
A firm of Chartered Accountants specialising i lanning and apa 
services a suitably experienced an genes Шар to be be baned In сеп 


require 
London. He will research and advise ae concerns and individuals on Seeing 
taxation schemes. Tho man appointed n havo. overy ical aa to make further 
career progress with the practico. Ref. 


won ИРЕР EE И EE 


Appointments бог | 
Chartered Accountants 


- Turquand, Youngs & Co, have vacancies in London for 


qualified accountants who are seeking to broaden their 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 


` runs ifs own courses, including instruction in Auditing 


Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding m сар ишо ко those who propose to 
pursue a career in a professional office, the rospects of 

motion are excellent for the right men. Я а 


Good salaries are paid depending on experience and ability 


ahaa occur from time to time to transfer to overseas 
offices on either short- or long-term contracts, 


Please apply giving full оце to Staff Partner, 4 Coleman 
Street, London ЕС2, | : 


E 





сЕ :20th, 





| 


2 


~ ~ 


б , ~ 


SECRETARY 


opportunity for initiative and enterprise is offered to qualified men well 
experienced in secretarial and trust matters. A. sophisticated approach to 
accounting controls welcomed in view of early computerisation: Age 40 


. maximum. Ref. A.0843.. | : : | 





FINALIST 


Leading central London electronic manufacturing group is to recruit young 


£1,850 Minimum 


man for the role of PROJECT ACCOUNTANT. His tasks, frequently 


. non-routine, are designed to train him for eventual senior management post 
and include close liaison with Planning Control on new projects, imple-. - 


menting systems ‘and assisting the Controller i in many facets of his work. 
Ref. А.8399. 





| Тог newly qualified a accountant. No previous experience necessary. £2,300 at 
àge 23. This is a unique opportunity for a progressively minded young man 
‘to join City international Industrial Group and obtain first-class background · 
‘in modern management techniques. Duties will involve long-range fore- 
und pront planning and budget preparation. Ref. A.0835. , 


£3,000 Negotiable 


Due to. ‘reorganisation in preparation for further development: this key. « 
appointment has become available within a City Investment Co. Ample. 





A Universal Selection of 
Career Advancement . 
Appointments for ` 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


A small selection 
* from our compr 


COMPANY ACCOUNTANT - 
— Salary £2,000 р.а. (negotiable) 


company. ТАЛАГЫ. 
Po а t reqùires Tee 
qualified accountant. round 
opportunity. 


FINANCIAL ACCOUNTANT 

North London — Salary £2,500 p. 

Qual. man to control accounts dept. and 

be responsible for forecasting and f 

pro evaluation of subsidiary. of 
national engineering group. 





SENIOR COST ACCOUNTANT `- 





DIVISIONAL ACCOUNTANT -£3,000 Negotiable 
The City Holding Co of diverse service group require qualified ‘man, aged 
28-35, well conversant in management accounting and budgetary control 


procedures and in maintaining the smooth running of a large Accounts 
"Department. Previous data processing experience useful. Ref. A.0834. 


ACCOUNTANT 
Tonton — Salary £2,000 p.a. 
perty compan. 
accountant to assist Малага director ой оп 
оона ола and general management 
ormation. 


ASSISTANT MANAGEMENT 
ACCOUNTANT 
Loadon — Salary £1,750 р.а. . 
Young student accountant to assist 


ma t accountant in’ carrying out 
ns in financial . cost 


vow | Ha | | : $ А gatio 
| | | . Barton | eomm ас аа 
| | "zn 3 NEWLY QUAI ALIFIEDIRINALISTS из 
„к Management Appointments А forward шшр international practico 


80 Chancery Lane, London WC2 (01-405 1431) 





D of overseas 
uired. Excellent beue amen 


AUDIT PERSONNEL "E 
Provinces — Salaries to £3,000 
пама at all levels throughout the 
U.K. for experienced audit personnel, 
ACCOUNTANTS 7: 
а ~ Salaries to £5,000 p.a. 
У; for: qualified accountants 
throughout thé wo: urope, África 
Canada, S. America, Australia ctc. 








- DISILLUSIONED ?- 
DONT BE! . 


If you -are an examination 
fallure though possess a wealth 
of experience, aged 25/35 
and prepared to accept res-. 

sibility and hard work yet 
eél that you are In a rut with 
little future, you could be our 
man. 

"We are an expanding prac- 
tice with young Ideas situated 
in а most congenlal Somerset 
location. 

Why not write to us with 
fullest’ particulars statin 
salary required, to Box D 
10561. 


IF YOU HAVE 


a first-class training in general accountancy practice 

advanced ideas on auditing (allied to plenty of common sense) 
an urge: to improve the technical майдай of your firm 
а'већве ог responsibility and service to clients ~ 


АМО YOU WANT. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 

| MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT · 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 


freedom Хо put all this to use in relation mainly to сша їп 
the range up|to £i million profit 


and, having proved that you can do it, the possibility of becoming 
a partner in & medium-sized City fitm. 


‚ write to Box ГҮ 10569 
` salary about |£2;750 `. 




















ACCOUNTANT 


| Mervyn Hughes 6 Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 














N.B. All ашан е Commercial and Industrial Aacountaney Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 


E Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. 


Tel. 01-283 0037 





U.K. DIVISION: 
Б—7 Russia Row, London EC2. Tel. 01-606 5368 


` PROFESSIONAL APPOINTMENTS IN THE U.K. 


Our ‘ob Seve is Be provido a complete career guidance and placement service, А per- 
sonal th one of our consultants will provide you with all of the facts 
regarding re career opportunities avallable to you, and is entirely without obligation. 
If you decide to move, we can advise on the most suitable firms and arrange a series of 
interviews with your own interests in mind. - 


^ The following is a selection of opportunities for which candidates are urgently 


РА „а. Newly qualified accountants for international and medium-sized 
City an d Went End. First-class opportunities for post-qualification 


^ .experilence and 


: £2,000/£2,750 p.a. International firm in the City require qualified men to develop In all 
aspects of taxation. Rapid promotional opportunities. 


2250 р.а. Chartered Accountant, with 2/3 years’ experlence in taxation, required by 
medium-sized firm in the City. Partnership prospects. 


ә -£2,000/£2,250 p.a. Recently qualified man for branch of international firm in Norfolk. 
Progress to managerial level, with ultimate partnership, prospects, 


` Thero are many other vacancies in all fields, inall parts of the 0. К. Write or telephone 
to our Director, Mr L. О. Gibson, or to Mr W, E. Nightingale or Mrs M. L. Willis. 


Open Saturday mornings by appointment. . ! 


QUALIFIED ACCOUNTANTS 


Josolyne Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience ~ varied work on large and medium 
-Public Companies іп U.K. and on the Continent and elsewhere 
; abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
· London EC2. TeL 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 
London EC2 (01—606 5368). 


PROSPECTS OF PARTNERSHIP? 


Well, what do you know about running an accountants’ 
practice? 


General practice is not just auditing or tax computa- 
tions, however sophisticated. It means giving a service 
in every aspect of accountancy and finance to business- 
men, large or small, and private clients, rich or poor – and 
doing it at a profit, which means management. 


If you are recently qualified and want to learn how to 
_ do it as personal assistant to a partner in a medium-sized 
.. City firm, write to Box PO 10704. . 


OVERSEAS DIVISION: 


111 Moorgate, London EC2. Tel. 01-628 0026 


os ASSIGNMENTS: £2,500-£3,000 p.a. (plus expenses and other fringe 


An Anglo-American firm of Chartered Acoduntanta 1з offering a number of attractive 

positions based in London, but involving extensive European travel. The work will 

volve tavolve investigations, audit Hatson and control and a range of other allied work. 
Chartered Accountants with two years’ post-q 

of one or more European languages will be eligible. 


ee ЭЙЕ Ма cera 

Australia: Immigration area — dramatic economic - excellent experience with 
long-term career prospects ~ Salary (Sydney, Ме! Perth) £2,500 plus, 

Bahamas: Superb setting – excellent commercial experiance, three-year tours ~ Salary 
from £4,000 р.а. tax free. 

Bermnda: Tourist paradise — good commercial work especially shipping - ааа 
climate – two/three year tours — Salary from £3,000 p.a. tax free. 

Braxil: Dynamic economy – three-year tours - American experience ~ Salary up to 
£3,000 р.а. plus generous settling-in allowance and oiher ban benefits. 

Мана: Superb climate – expanding range of work ~ first-class sporting and social life ~ 
low cost-of-living -- айу from £2,000 p.a. 

Portugal: (Lisbon) ~ 18 months ~ two-year tours, some knowledge of Portuguese re- 

. quired, sraall but poria office of large um international frm, worth-while 
experience, attrac’ social and sporting life. Salary £2,500—£3,000 p.a. 


on experience and a knowledge 


Chartered accountants seeking further information or general career 
invited to contact Mr R. J. Welsh (Director), Mr G.F. Ormrod or Mr D. EN Wilkinson: 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualifled Accountants for their 
London and Man Manchester Offices. 
These are medium-sized offices where broad experience is offered 
` to staff who are prepared to shoulder responsibilities. 
Opportunities frequently occur to carry out investigations and 
_ specialise in taxation and trust work. 
Salary levels are regularly revised to compare with the bet. 


to E. К. Crossley, 17-18 St Dunstan's Hill, London 
1-626 € 6947) or J. W. Stew 14 Lloyd Street, Manchester 2 
вз б 7185). zi » 


International Tax 


А limited number of challenging positions are avallable 
for young ambitious chartered accountants dealing with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive trainin 
facilities offer outstanding opportunities for persona 
development and advancement. Attractive а 
reflecting the Importance we attach to this work will be 
pald from the outset, and you will have disappointed us 
if you are earning less than £3,500 In four years’ time. We 

е a genuine Interest In developing our men to become 
managers and partners. 


Please telephone or send brief datalis to 

D. Р. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Street, London EC2 (01-606 8080) or D. R. і, Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061—832 4804), 








ACCOUNTANT.-: 5090 007 2 я 


1VDU HONESTLY SAY 
. . ШАПТА BETTER JOB? 


Honestly ? You want a better. job: right now, we 
have jobs to offer you in your own particular 

. field of accountancy. We've a selection of good Jobs 
for chartered and certified accountants, 
management, financial and cost accountants. 
If you are not yet qualified, you can rely on us to find 
you a better job Just as easily. 


. Phone Gerald Dudson, one of our Senior Consultants, 
: arrange a confidential interview, and see how easy 
it is to get that better job. Take the first step... 


RNG GERALD DUDSON NOW: 01-493 94.41 


Harrison & Willis Ltd, 118 New Bond Street, London W1 

















H 
A: 


We have room for 


QUALIFIED. 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, in Greece. 


YOUNG 
ACCOUNTANTS · 


for London—Bristol—Cardltt 
Newcastle—Nottingham .. 





Price Waterhouse & Co. have positions available 
for young qualified accountants’ and finalists, 
initially in their offices In London, Bristol, Cardiff, 
Newcastle and Nottingham. 

The scope for advancement In the firm Is excellent. 
Opportunities to obtain specialised knowledge in- 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
variety of business and modern accounting and 
auditing techniques, both in the United Kingdom 
and with associated firms overseas. . 

Ап extensive programme of training and develop- 
ment is provided for members of the staff, 


We pay 2558 salarles which are reviewed annually, and 
. ме operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 





There are|excellent opportunities for advancement. Please wrlte or telephone: 


C. 1. Prown 3 3 Frederick's Place, ом ТЕ London ЕС? 


Tei: 01 
d. D. i St. St. Giles House, 11 Quay Street, Bristol BS1 2JP. 
Tel: Bristol 22108. | 
J. Worton, епп Bulldings, Central Square, Cardiff CF1 1EQ. 
Tel: Cardit 21 
R. Lovely, 31 Mosley Street, Newcastle upon Tyne МЕ 1РІ. 
Tel: Newcastle 28493, 
J. Daykin, 1 King John’s Chambers, Bridlesmith Gate, 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4, 





XbOebeeeepeppeeeeebebpbbpbebebebpepeegdoeeeeer 





СОБА ЖИЖИ ОБ ЖЕНУ И ЊЕ 











Pu omnt ае 7 7 ACCOUNTANT! У зеты 206, 1969 
$ rus LL + p P | $ PES v rs a E ү B пи лун" | , DE ur 
T TOPCARE EXECUTIVE LIMITED 

Uo (us ~ 243 REGENT STREET, LONDON W1 TEL. 01-437 6063 

чо 5 . Accountancy Appointment Specialists " No Fees to Staff — - 

| ocean | | Р.А. TO PARTNER TAXATION MANAGER ASSISTANT ACCOUNTANT 


rU UALIFIED 
| West End. #2,000+ Public Company 
* "work. Good prospects. . 


| i Р.А. to Partner. 
: SENIOR/SEMI-SENIOR 

City. 41400-41600. Eight partnered Starting salary up to £3,000 
~ nqualitied or partly qualified. AUDIT MANAGER 


|. AUDIT MANA 


. a competent 


sock а youn 
of part 


gnive ead post P with an 
£2,000 эра 


AUDIT MANAGER 


"AUDIT MANAGER 
„ West End. £2,500-£2,600. Four years’ 
родна ную" experience. Medium 


M E i ' 


- SENIOR/SEMI-SENIOR 
City. £1, 1,450. Good training and 
7 advancement opportunity. 











for a тап 


tion in excess of £2,750, 


SENIOR i 
Two. top grade posts for 
seniors. Our clients are expan 
and offer à р 
averago 
£2,500, 


‚ AUDIT SENIOR 
‚ Large City firm. £2,000-£2,250. Quali- 
| fled А.С.А.: progressivo post. 


AUDIT SENIOR 
P AUD End. £2,300-£2,500... Rapidly 
` expanding small/medium firm. 


E 


— Ty 


Accountants 


ои 






















accountants and Part II finalists: 

. @ Excellent opportunities to widen their experience of 
“modern accounting methods, Including «ће most 
advanced techniques. for auditing computer systems, 
and (as rlence is gained) to take part in Investi- 
gations an nd to transfer to specialist de ents. 

T ө ly promotion for those who are capable of under- 

~ taking responsible work. : 

- e A well-established training scheme, which ‘provides 
courses in auditing, EDP, taxatlon and Investigations. 

@ Opportunities to transfer to an office overseas. 


{7 Glasgow, Manchester, Newcastle, South Wales and overseas 
: offices. Please write to: 
David F. Pratten, 128 Queen Victoria Street, London ECA. 
. John C. Shaw, 22 Charlotte Square, Edinburgh 2 
Robin H. Stewart, Eagle Star House, lccadilly Plaza, 
Manchester M1 4BX.. 
"P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
. Tyne МЕТ 6JL. 
Ralph P. V. Rees, 7 Windsor Place, Cardiff СМ 6PN. 
Arthur F. Hannam, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. 
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Deloitte, Plender, Griffiths & Co offer recently qualified 


At present, post are avallable In our London, Edinburgh, - 


SEEEEEESESEEEEEEEER 


A small/medium West End firm require _ 
A.C.À. to act as 
llent ; propecia, 


9H aaa шы кы ма: 
Cit 50 i q gor years’ post- 
Partien сз. ‚Мешин qualifying experience; tarting salary 

| AUDIT SENIOR 

У West End. Salary to £2,500. Large firm P.A. TO PARTNER к 

. , seck qualified man. А medium-sized Central London firm 


D eterni This a A.C.A. 


expanding Arm. 


A medium-sized City firm have a vacancy 
experienced in 


озбой 
ve future to above - 
Salary £2,009- 


МЕ ШЕЕ 


| PERSONAL TAXATION ASSISTANT 


< female) with at loast 1/2 years’ ox: 


man well experienced 
dO, eMe tan га 
West Ела firm. Salary £2,300-£2,750. 


TAXATION MAT МАМАСЕВ. 
A Central Londo: 


head office in London. Every спсо! 
ment to progress. Salary Fi 200 1.500 500 
р.а. 


n fium Tequite & top 

grade Taxation specialist to manage YOUNG QUALIFIED ACCOUNTANT 

their tax dept. Salary by negotiation up A young A.C.A. ‘his first com- 

to £4,000. 1 ром сап ic a firar class гос 
qualification career with a major brewery 

Opportunity for a young пала company їп London. Progressive salary 

E com see h Ї pero пете T on. starting at £2,000 p.a. 
od prospects of advancement 
medianas Salary to MANAGEMENT ACCOUNTANT 


require an 
ја London. Applicants should have 5/6 


years -qualification ence. 
personal tax specialist Salary £2,750 p.a. : 
an by medium-sized firm. ров 
tion would suit a man with experience 
YOUNG QUALIFIED ACCOUNTANT 
in a C.A.s office ог а T.O. (Н.О.). А nts alist for 1 | 


1,600. | {оой сошрапу Їп tral London. 
TAXATION ASSISTANTS tarting salary rango £2,200-£2,500. 


There are numerous opportunities E 
available for Tax Assistants (male or INTERNAL AUDITORS 


ence of Personal Taxation in the - 
fession, Bank or Inland Revenue. 


Opportunity. to advance to Company 
work if desired. £900—£2,000 p.a. 


large public company in 
Yorkshire. ects of promotion 
within the group. Starting salary £2,000 


р.а. plus a company саг. 


1. Qualified Accountants - 


Harmood Banner & Co and associated firms Invite applications 
from qualified accountants of varied ages and experience for 
vacancies in their offices in the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
fields with Interesting work and opportunities for varied and · 
responsible careers. . 

А sound professional experience will be available using the latest 
techniques Іп а wide range of businesses, Including audits of 
computer systems. Good salarles and prospects based on ability 
and experience. 

At a later stage opportunitles will arise to work abroad either on 
short-term assignments or by transfer-to assoclated offices. 
Opportunities are also available for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr С. E. Hedgman, 24 Ludgate НИ 
LONDON EC4 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 · 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 


LA А pue EI s m 


Two qualified mea for subsidiaries of a -. ` 

















gere нанио | 


TAXATION 
AUDITING - 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal responsibility at all levels In diversified 
practice, reporting directly to Partners. Competitive 
salaries, bonuses, non-contributory su За ан life 
Insurance cover (non-medical up to £8, – Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 

nan House, 4-30 Holborn, London EC1 
(Chancery Lane Station 50 yards). 


ГА 








Birmingha 

AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 

Mitchell & Co offer positions on the staff of their Birmingham 

practice to young Qualified Accountants and Finals Students who 

wishi to gain experience in the widest varlety of professional work. 
Attractive starting salaries are paid and Training will be given on 


| important aspects of professional work. The prospects for progres- 


sive| experience and early promotion are excellent. There are 
opportunities of transfer to overseas offices, 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


Taxation 


Deloitte, Plender, Griffiths & Co, have positions ' 
avallable in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying. and also for newly qualified accountants 
who would like to specialise in company taxation 
work. 


Please write to: 


John Docwra, 128 Queen Victoria шш London 
ЕСА. 
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Chartered 
Accountants 


Arthur Young. Moores & Со have vacancies for 
irmingham, Liverpoo 


staff in Exit rondes, Сш B 
que gow, 


ects for pro- 


good post-qualification experience, we can offer an attractive and 
career to young qualified accountants with excellent pro- 
motional possibilities 
Please send a summary of personal details ence 
gem at Moor House, London Wall Londen СО, алеје 
Partner. Interviews can be arranged in any of our offices. 


ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience _ 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of | 
our work. 


m For those whose talents fit them for a career іп, 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent, - 


Should you wish to specialise in computer - 
systems, taxation or consultancy, there are 
opportunities to do so after а penodi in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions.of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
EEZ. giving brief details of your career 
so far. . 














Es | Glasgow, C.2. ^ 


: s 37 Melville Street, 
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Young “Accountants 


| Thomson McLintock & Co wish to recruit for.their offices in London 


Manchester and other cities in the U.K. able, enthusiastic and 


, ambitious qualified accountants and finalists who wish to work hard and 
T ctice either with a view- 


"broaden their experience of. accounting 
7 to establishing themselves in a professional firm or to forming a sound 
foundation for а, career in industry or commerce. 


Initial experience will be in the fields of auditing and: a ivesti- 
tion where modern techniques are used and for which training 
acilities are offered and encouraged. Opportunities to specialise later 
in computer åpplicatlons and ent consultancy are available 

-and transfers abroad'can be arran 
of speedy 


"Competitive salaries are offered. with. excellent e 8 
promotion. Four weeks’ annual holiday plus two | extra leave are 
Biven'and there 18 a staff pension scheme, · 


Ápplications, together with full particulars, should be addressed to 


CX. Staff Partner, 33 King William Street, London EC4 


or 
3 Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 


BLUE the Р Dan „г 


67 Chiswell Street, London E.C.1. (London and Overseas) or 


175 West George St., Canterbury House, ' · 
85 Newhall Street, 


Birmingham, 3. 


Yorkshire House, 
Greek Street, 
~ . Leeds, 151 550. 


Portland House,- 
22 Newport Road, 
Cardiff, CF2 156. 


Corn Exchange Bldg., 
Edinburgh, з. Fenwick Street, 
T ` Liverpool, L2 7RB. 
Winchester House, Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, . 
Manchester, M2 2FP. Newcastle, NEr 1RA. 


and emp oymeht preferred £o 


=ч 


QUALIFIED ACCOUNTANT 5 


Jackson, Pixley & Co have vacancies in: Fondon, for – 


Senlors with appropriate experlence for" management consultancy- 
and investlgatlons etc. 


Senlors with three years' post-quallfying experience for audit and 
taxation, Including computer systems audits. 


Newly qualified staff. 0 . ' 


Salaries based on experience and ability: will be substantial and 
regularly revised, 


Reply please to Staff. Partner at. Kent House, Telegraph 
Street, London ЕС2. E sop ks " 


We need to strengthen our senlor staff to cope with expansion and 
with modernisation of our working methods. 


We are looking for U.K. educated men ünder 30 but at least one 
year qualified. Initial salaries will be £2,100 to £2,500 according to 
experience, reviewed after six months and regularly thereafter. 


The appointments should attract men seeking two years or so of 
first-class professional experience: they also offer excellent career 
development prospects, with early management responsibility, for 
men with a IIking and ability for professional work. 


Thé firm is known for its congenial atmosphere. The work is 
widely varled and there are opportunities for specialist training and 
experience. – Box PF 10640. 4 


APPOINTMENTS 
IN THE PROFESSION 


September 20th, 1969 


Qualified Accountants, Taxation personnel, and Semi- 


Senior Staff required !п London and other offices of 
well-known firm of Chartered Accountants. 
If you require: 


1. Good progressive remuneration with frequent 


reviews. 
2. Varled experlence. 
3. Opportunities to use initiative, 
4 


. The backing of specialist personnel to assist: you In 
your work and In. your tralning. 


. A: personal: and friendly atmosphere In which со | 


work.. . 
6. Progressive levels of responsibility. 


taxation fields. 


Please apply for interview specifying locations ае иву 


x Al 10563. 


" Ideal opportunitles exist in both the general practise and 
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l Gets руш їп TD 
> y, simplifies accounting А 
ye” reducespostage 4 
E _ cutsdown А 
“cash handling. // 
saveson — à 
P Wages and pensions - X 
Ie and gives youthe service: 
of a D million cömputer system 
freë ofcharge = N 
7 Souhat your chiefaccountant waiting for? А. 
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Get details. of how Giro raris for your Ший. | 

ME : Calli in your local, Giro representative by phoning 

у d ИЕ UU ‘Customers Relations Division, National Giro, London. | 
` Tel: 01- -606 1459 or Bootle Tel: 051: 928. 8181. Ext 3400. 


A | Сабља iO | А 
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"When your advice is sought about bequests for worthwhile 
, , "Causes, please remember the vital work being done by the Imperial 


‘Colleges of Physicians and Surgeons, LC.R.F. is fighting all 


T; The Honorary Treasurer, A: Dickson Wright, Esq., M.S. F.R.CS., 





YOUR WAY TO SUCCESS 


The School of Accountancy Look at this outstanding examination 
. & Business Studies offers you success record . . 

. specialist home-study courses for Over 48,000 passes in English, 

. theexaminations of Scots and Irish C.A. examinations 
'The Institute of Over 19,000 passes in the . 
Chartered Accountants A.C.C.A. examinations 

; (English, Scots and Irish) Over 18,000 passes in the 
‚ The Association of Certified 1.C.W.A. examinations 
‚ and Corporate Accountants Many not non-ezamination courses гоитзез including 
' The Institute of Cost and vestment, Beokeephig and de 
Works Accountants feine sent, Book frg and Accountancy, 
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gut PERSONAL INTRODUCTION 
# TO LEADING CARPET HOUSES 


Б t cancer 
| Fight cancer 


Cancer Research Fund, Founded on the initiative of the Royal 


forms of cancer, including leukaemia, in its own laboratories. 


шеш rents abi еше, ырны by voluntary; 
contributions, 






FORM OF WILL We offer you, free of charge and without 


obligation, official introductions to 
leading carpet makers and/or whole- 
salers who have showrooms in your 
‘area. The introductions will.entitle you 
to up to 30 per cent discount and frec 
delivery on every carpet you purcbase 


‚ [hereby beđueath the sum ој__________роџпдв tree of duty 
to the |трепа! Cancer Research Fund, Lincoln's Inn Fields, 
London, W.C.2.for the purpose of scientific research, and |^ 


* .direct that-the recelpt of the Honorary Treasurer or Secretary 
"shall 56 a, good discharge Тог such legacy. 


Pisasse write for further information to: 


.. Imparfal Cancer Research Fuad (Dept. 163) Lincoin's tnn Flelds, Londoo, W.C.2. 
а national network of showrooms, In 
most areas, therefore, you will be given 
* introductions to several showrooms;. 
offering you а tremendously -wide 
choice of ranges, qualities and colours 


President: The HONOURABLE ANGUS OGILVY 
in Axminster, Wilton, Tured.. апа al- 
most every known variety of cárpet. 


IMPERIAL DANCER ||| US Be sure you get the carpets you want, 
is and the discount. 

~ U| Writeto- -day to Dept AC, Severn}Warehouses{Ltd, 

7 New Street, Stourport-on-Severn, Worcestershire 


" Patron: H.M. THE QUEEN. 















as a QUALIFIED ACCOUNTANT 





Ванта The School of Accountancy 
ENS & Business Studies sex isc 


Member of the Association of British Correspondence Colleges mmm шити тини man omm sam mman mm mm пина — 


~ Your way to success starts here! POST THIS COUPON TODAY | 
То: 
The School of Accountancy & Bubjector examination ..—.«. ees ———— ones | 
Business Studies, NAMO «scooter санан ынанды нна ЖААК NITE ETAT n | 
Dept. 107, 2 Norfolk Street, London WC2 ‘ 
or ои —— те. а 
Dept. 107, 2 West Regent Street, Glasgow C2. 


mn 
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through us. Fitting service is usually! | 
available and you have at your disposal , 





Before we put our name to the Class 18 electronic calculating 
machine we picked the brains of the best electronic data processing 
experts in the business. 

And we didn't have to look far. 

For right here at NCR is all the skill and Кеа rieeded to 
bring advanced electronic capability to caiculating. 

And ail this experience backs the NCR Class 18. 

Naturally, it has everything you'd рес to find in a high 
quan eleatronic calculator, such as easy keyboard input, instant 
isplay out ut, two magnetic- core memories, square-roots, touch- 
button sim licity and flexibility of use... And allata very attractive 

price that makes competitors wonder how we do it. 

Our electronic experts can call ita 
calculated crib if they like. 

We calliit using our business brains. 








‘Name 








Please send me details about 
your Class 18. Electronic-Calculator, 


"HE ` 
ша i 


MES t 





Address 5 m | ! 
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The National Cash Register Co Ltd 
206 Marylebone Road, London NW1. 
Telephone: 01-723 7070 
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E ГИ 
BL RI Al INMALE — 
APPOINTMENTS 


WREN EXECUTIVE APPOINTMENTS LIMITED 
LEICESTER SQUARE OPPOSITE THE WARNER 


REG 5444 


HENRY BUTCHER & co 
| (MEMBERS OF ‘THE PROFESSIONAL INSTITUTES) 
- Specialist Auctloneers, Surveyors and Valuers operating In the British Isles and Europe 


·__ FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
aa т 


A SCHEDULE OF FACTORY BUILDINGS 


i by Henry Bucher & Co priced on today's replacement cost is a safeguard against a rebuilding ability E К 


event of oes by ire 
A VALUATION OF PHYSICAL ASSETS 
b side Calculate RE пе oe cas Mandy Concern frac the тын Butcher Co is a sure 
basis on which to calculate the value of any Manufacturing Concern view of earning capacity. 


THE DISPOSAL ОР FACTORIES, PLANT AND eels 


s, Henry Butcher & Co are one of the lading 


to render first: 
| ae Aion actory Accommodation; to фу owners of арі Factory Space and Plant and Machin 
onn cape 


- 59-62 HIGH HOLBORN, LONDON МС! 
к Telephone 01-405 8411 (9 lines), Grams: Penetrancy, London WCI 


HEAD OFFICE 
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Attacks on the Profession 


Tee Board of Trade has appointed Mr К. С. Leach, C.B.E., 

F.C.A., and Mr К. O. C. Stable, Q.C., as inspectors to investigate 
the айша of Pergamon Press Ltd and of International Learning 
Systems Corporation Ltd under the powers conferred by section 
165 (b) of the Companies Act 1948 as amended. This subsection 
covers a wide range of possible sins but it seems clear from the 
terms of the BOT announcement on September goth, that the 
emphasis is upon item (iii), that is to say, the question whether 
shareholders of a company ‘have not been given all the information 
with respect to its affairs which they might reasonably expect". 

It is well known that the BOT action is a result of the inquiry | 
by the Take-over Panel following the original withdrawal of the 
Leasco bid for Pergamon. No one can be happy about that affair 
and no impartial observer can really doubt that the air should ђе 
cleared by an independent investigation. Doubt can, however, 
be cast over the way in which some journalists have ‘gone to town’ 
over the affair as though they possess that quality of instant and 
infallible judgement to which we have become so well accustomed 
on television. 

In the recent spate of newspaper comment, accountants have 
been severely criticized on grounds that are often little more than 
assumptions. The Economist of August 30th carried an article 
headed ‘A True and Fair View’, which dealt with the Pergamon 
affair and ended with the brash conclusion: 

‘A blow-up on this scale is mercifully rare. But when it happens it 
reveals dangerously hit-and-miss methods by which company 
accounts get audited by accountants who are often under-staffed, 


working against pressure of time, facing possibly hostile and strong- 
minded directors and with too much left to individual discretion.’ 


The Sunday Times of September 7th, carried a large headline 
“Time to Clean up the Accounts Chaos’, under which. it was 
asserted that ‘At present the auditor is very much in the pocket 
of a company’s board of directors’. 

Then there was an article entitled ‘Cost to the Shareholders of a 
True and Fair View’, by Mr Andrew Lumsden in The Times of 
Wednesday of last week. Mr Lumsden, so it was stated, had asked 
‘a partner in one of the largest firms of chartered accountants’ to 
describe ‘what, very roughly, goes on for the £100,000, £200,000 
or over £400,000 that may be charged to a major company for 
auditors’ remuneration?’ The question itself is loaded. Remunera- 
tion includes expenses and while it is true that among the giant 
groups one can find audit charges of £404,000 for Courtaulds, 
and £264,000 for British Leyland, one is much more likely to 
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find dad such.as £75,000 for r Distillers, £181 so for 


Woolworth, and £31,729 for Trust Houses. Comparing 


charges for different groups is hot a sensible exercise 
and ‘these examples are mentioned only to illustrate 


er T d Lumsden’s apparent idea of a true and fair 


view. 


":Hasing asked his: question, Mr Lumsden then gives - ` 


іп зоте 370 words- what he understood to be the 
partner's answer. From this he draws a profound соп- 


. clusion: 'It does appear from this brief analysis, that 


auditors have or make fewer opportunities than might 
be expected to uncover antiquated or plain fraudulent 
practices’. If accountants were fortunate enough. to 
possess such a facility for instant diagnosis, they would 
find it very much easier to arrive at their professional 
opinions, their long training could.be dispensed with, 


‚ and most of their literature ` could be scrapped. .- 
. Mr Lumsden indicates in this article in The Times . 


that he has read the views of Professor Edward Stamp. 


‘ACCOUNTANT P BM S 
On ТА дау after Mr Lumsden's article’ appeared, The | 





September 20th, 1969 


Times carried an article by Professor Stamp called 
‘Auditing the auditors’. The professor’s views have, 


‘of course, been publicized elsewhere and, readers will 


recall, were the subject of a leading article, “А High 
Court of Audit?’, in our issue of August 23rd. They 
have now been gie not merely the: wider publicity 
inherent in a national daily newspaper — and incident- · 
ally, on the BBC-TV Money Programme — but also - 
the added public interest of an express link with the 
Pergamon affair. | 
Тћиз the.oütcome of the invéstigation into Pergamon 


: will have significance over a far broader area than the 


parties immediately involved. Because of the journalis- 
tic offensive to which the affair has given impetus, the 
inspectors’ report will be compulsory reading for all 
accountants. Meanwhile, accountants are entitled to 
expect that their critics should themselves present a 
true.and fair view. 





NEC. 


Interest Relief | 
for Partners 


JAST ek we , discussed sections 20 of the new Finance . 


Áct which provides for relief in respect. of loan 


interest paid. by an individual where the loan was | 


raised to defray the expense of acquiring ordinary 


| share capital of a qualified close company or of lending 


money to such a company. That section is really a 
- corollary of section 21: which provides similar relief 
to an individual who is a partner and who borrows to 
defray money applied in purchasing a share in the 
partnership. or іп contributing money to the partner- 


Ship by way of capital. or premium, or in чаша 


money to the partnership. 


. Паз relief, which was not introduced into the 
Finance Bill until the latest possible stage — 


July 15th – 
Ауаз more or less forced on ће Government by reason 
ЊЕ: ‘thie: ‘anomaly emerging from section 18 (4) of the Act. 
Whereas. section 18 in general prohibited tax relief for 
diterest paid; section 18 (4) repealed the veto in section 
"£37 (1) of the Income Tax Act 1952 on the deduction 
айча] interest as a trading expense. 

Тыз means that the individual proprietor of a trade, 
‘or: Of a professional practice, can still obtain interest 
‘relief аз TE as hé can show that the interest is paid 


5 d 


wholly and exclusively for the purposes of the trade or 
the practice. То quote the words of Mr Jack Diamond, | 
Е.С.А., Chief Secretary to the Treasury, on July 15th: 


“If he borrows money it will be easy for him to estab- 
lish ~ and it will mostly be the case — that the money ће ` 


` borrows is in connection with his business. It will be 


easy for him to establish, therefore, there being no real 
differentiation between his business activities and others, 
that the borrowing is necessary in connection with his 
business. Whether the borrowing is to provide a capital 
asset, current ‘asset, or current expenses, the interest on 
„it will rank аз ап ordinary business expense, . . .’ 


"Та е case of a partnership, provided that the 
partnership as a whole borrows the money, then again 


Ње. interest will be deductible. But as Mr Diamond 
admitted, it is not always possible or convenient for ~ +. 


the partners to borrow jointly and-it may happen that 


‚ they borrow severally in connection m the purposes 


of the business. 
Mr Diamond went on to say that having regard to 
the representations made from both sides of the 


 Stánding Committee, he did not think it would be 


right or sensible to distinguish so.closely between 
borrowing by partners jointly and borrowing by 
partners severally, зо as to allow the interest in one case . 
and disallow it in another. Hence section 21. | 


Hence also section 22, which deals with the special 2s 


case of a partner borrowing monéy to acquire plant or. 


machinery for partnership purposes. 


The wording of section 21 follows very closely the 


wording of section 20, but there are inevitable differ- ^ ..' 
ences in view of the legal difference between owning: 
shares i іп a company and owning a-share in a partner-. кы 
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ship. Morebver, whereas section 20 requires the 


individual claimant to have worked for the greater part . 


of his time in the actual management or conduct of the 
business of the company, section 21 merely requires 
him) to. have ‘personally acted’ in the conduct of the 
trade, profession or vocation. ` 

Section 21 applies to a loan made to an individual to 
defray money applied: 


(a) in purchasing a share in a partnership; or 


(b) (i) in contributing money to the partnership by 
way of capital or premium; or 


(и) Іп advancing money to the. partnership, 
where the money contributed or advanced is 
| used wholly апа exclusively for the purposes of 
the trade, profession or vocation carried on by 
the partnership; or 





. ()ün paying off another loan where relief could 
have been obtained under section 21 for interest 
on that other loan if it had not been paid off (and 
if free of interest, assuming it carried interest) 
(subsection (1)). 


Where the individual purchases a share but the 
purchase money is left outstanding, that will be treated 
as a loan to him (section 25 (2)). 

It чы be seen that the draftsman of section 21 (1) 





has assumed that if a partnership exists at all, then it 
must be carrying on a trade, profession or vocation: 
but it|is conceivable that a partnership could exist 
without this. However, the question is not important 
in view of subsection (2) which imposes the two main 
conditions for relief, although the way in which sub- 
section (2) is drawn is slightly ambiguous; it seems 
reasonably clear that the two conditions laid down are 
cumulative - both must be satisfied. The subsection 
says that relief shall be given in respect of any payment 
of interest by the individual on the loan — 


а) If throughout the period from the application of the 
proceeds of the loan until the interest was paid he 
.hás personally acted in the conduct of the trade, 
profession or vocation carried on by the partnership; 


and 


‘(b) ТЕјће shows that in that period he has not recovered 
: i capital from the partnership, apart from any 
su 





ount taken into account under the next following 
section.’ 


Condition (а) makes it clear that unless the partnership 
does on a trade, profession or vocation,. then 
there can be no relief. How does one satisfy the tax 
inspectoy that the individual has ‘personally acted in 
the conduct of the trade’ ‘throughout the period’? 
Not much assistance can be obtained from the defini- 
tion of ‘earned income’ in section 525 of the Income 
Tax. Act 1952. This includes: 
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‘© Any i income which is СЕ under Schedule В ог. 
Schedule D аһа ів. immediately: derived by the 
"^ individual from the carrying on or exercise by him 
of his trade, profession or vocation, either as an 


individual ог; in thé case of a partnership, as a 
partner ‘personally acting therein’ (our italics). 


The closing words are regarded as éxcluding a sleeping 
partner, on the other hand very little personal activity 
is enough to establish that the income is ‘earned’. The 
phrase does not include the words ‘from time to time’ 
but personal activity from time to time would seem 
to be enough to make the income ‘earned income’. It 
will be seen that even a sole proprietor does not obtain 
earned income relief unless he carries on or exercises 
the trade, but any proprietor of a trade must be 
carrying on or exercising it. 

However, where the boot is on the other foot, i.e., 
where it is not a question of the individual claiming 
earned income relief but of the Inland Revenue trying 
to. assess him as ‘carrying on’ a trade, then it is ех-. 
tremely difficult for an individual who is the sole 
proprietor of the trade to resist the argument that he is 
carrying it on. 

In Ogilvie v. Kitton (5 T.C. 338) an individual 
resident in Scotland was the sole proprietor of a trade 
with its offices in Canada where it was managed by 
managers employed by the individual. Не took no 
active part in the trade but the managers sent him 
periodical progress reports. The Commissioners held 
that the managers had no power to act in the carrying 
on of the trade apart from the authority, express or 
implied, which they held from the proprietor and they 
accordingly held that he was carrying on the trade. 
This decision was upheld by the Court of Session. 

Difficulty arises under section 21 (2) because of the 
word ‘throughout’. Presumably the partner is not 
expected to work on Sundays and probably the majority 
of partners do not work on Saturdays either. Some 
senior partners may even take off a further day or so 
for golf and other pursuits. The answer in a particular 
case may well, therefore, depend on the attitude of the 
individual inspector. ЈЕ might well be said that Mr 
Ogilvie, if he was carrying on the trade at all, was 
carrying it on ‘throughout’ the period for which he was 
assessed. 

We come now to condition (b) in section 21 (2) and 
to the question whether the individual has 'recovered 
any capital from the partnership’. Section 21 (4) directs 
that he shall be treated as having recovered an amount 
of capital from the partnership if: 

а) he receives a consideration of that amount or value 
for the sale of any part of his interest in the partner- 
ship;or : 

* (b) the partnership returns any amount of capital to him 
or repays,any amount advanced by him; or 
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'(c) he receives consideration of that amount or value for 
assigning any debt due to him from the partnership.' 


The words are the same, mutatis mutandis, as in section. 
20 (5i in the case of a qualified close company. Here 


again, if the individual does not sell his interest in the 


partnership but assigns it in exchange for some pro- 
perty other than cash, then that will not be a sale within 
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item (a). On the other hand, any kind of assignment of 
a debt due to him from the partnership will be within 


-the-mischief-of item (c). Again, as in section 20 (5), 


where the sale or assignment is not at arm's length 
the sale or assignment is to be deemed to be for con- 
sideration of an amount equal to the market value of 
what is disposed of. (То be concluded.) | 





Current 
Affairs 


Association's Examination Results 


Of the 7,930 candidates who sat for the June 1969 


examinations of The Association of Certified and 
Corporate Accountants 2,310 (29 per cent) were 
successful. The names of those who passed in sections 
III and IV, together with a summary of the results, 
are given on other pages of this issue. 

In section IV there were 1,014 candidates, of whom 
430 (41 per cent) passed. First place and prize was 
awarded to Mr T. D. Collins, of London; second 
place was won by Mr J. Н. Simmons, of Bournemouth; 
and third place by Mr D. Gibson, of Newtownabbey, 
Co. Antrim. 

А total of 1,812 candidates sat for section III, of 
whom 632 (35 per cent) were successful. First place 
and prize was won by Mr К. C. Payne, of Cheltenham; 
second place by Mr A. S. Chow, of London; third 
place by Mr K. Procter, of Darlington; and fourth 
place by Mr U. R. Patel, of Birmingham. 

"There were 1,686 candidates for section П, of whom 
580 (34 per cent) passed, while in section I a total of 
3,226 sat, of whom 596 (20 per cent) were successful. 
In the preliminary examination 72 (48.5 per cent) out 
of 165 candidates passed. 


Receiver's Powers 


ACE of some importance to insolvency practi- 
tioners was decided in the Vacation Court last 
week. Graham, J., declined to continue an interim 
injunction, originally granted on August 29th, to 


restrain the receiver of Handley Page Ltd from selling 
shares in its subsidiary company even though, such a 
sale would frustrate a contract entered into between 
the plaintiffs and Handley Page Ltd (Airlines Airspares 
Ltd v. Handley Page Ltd and Another (The Times, 
September 12th, 1969)). 

Under a contract originally dated in February 1966, 
Airspares were to receive a commission of {500 on 
every ‘Jetstream’ aircraft sold by Handley Page. A 
receiver for the latter company appointed on August 
7th, 1969, indicated that he did not intend to adopt the 
Airspares contract and, having caused the business in 
connection with the ‘Jetstream’ aircraft to be assigned 
to a subsidiary company, he was negotiating for the 
sale of the subsidiary's shares to American interests. 
The plaintiffs sought to restrain this sale until satisfied 
that provision had been made for the continuance of 
their commission. 

Whilst a company may not put it out of its own power 
to perform its contracts, the Court held that a receiver 
may be in a stronger position against unsecured 
creditors than the company itself. Repudiation of the 
Airspares contract would not adversely affect the 
realization of assets, or seriously affect the company's 
trading prospects: and the receiver, in doing what he 
had done and proposed to do, was not doing anything 
that the plaintiffs were entitled to prevent. Were it to 
be otherwise, almost any unsecured creditor would be 
able to prevent a receiver from carrying out the purpose 
for which he was appointed. 


Decimal Conversion of Accounting 
Records 


AA S and book-keepers will welcome 
the switch to decimals in 1971, and will want to 
complete it within their own businesses as soon as 
possible.” Thus a new Decimal Currency Board 
reference booklet introduces the subject of Conversion 
of Accounting Records (HMSO 1s, by post 1s 44). The 
booklet explains that unlike the banks, which, will work 
in decimals immediately from D-Day — February 15th, 
1971 — when Britain begins changing over to the new 
system, business organizations may convert their. 
accounting procedures to decimals at any time to suit 
themselves before, on, or after D-Day. The advantages 
and disadvantages of changing at each of these stages 
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are fully: discussed. and the need for early and careful 
planning is.stressed. : 

· The.possible effects of the timing of the change-over 
on sales accounts, purchase accounts and the cash-book 
are considered, and the conclusion . reached is that 
when a change of procedure on D-Day itself is not 
practicable, the balance of advantage appears to lie 
with! changing before D-Day rather than after. This 
conclusion is underlined by the closing paragraph of 
the booklet which warns that “The change-over period 
following D-Day is to enable changes to be completed, 
not to provide the time to think about making those 
changes’, 

The expressed aim of this latest of the Decimal 
Currency Board’s efforts to inform and guide the 
public, this time directed at businessmen, is to ‘provide 
general guidance on the problems . . . when he changes 
over to decimals and those which may occur when 
both ;£ s d and decimals are concurrently in use in 
accounting systems’. It is unfortunate, therefore, that 
so, much emphasis has to be placed on the solving of 
problems. Nevertheless, both lay and professional 
readers will obtain great assistance from these pages. 
Advice is given on the conversion of balances and of 
ee records, on the conversion of wage rates and 
deductions and on the treatment of conversion differ- 
ences.| Simple single-entry systems, mechanized 
systems and computers all find a place in the booklet, 
as, does a discussion of the advantages of whole-pound 
aecounting. Various expedients -are described to ease 
the burdens of the change-over but to many the 
suggestion of whole-pound accounting will be far and 
away п most attractive. 


D 





Lloyd's Results 


JN announcing a £20 million underwriting improve- 

ment in the 1966 account compared with 1965 (which 
bore the brunt of hurricane “Betsy’), Mr Н. S. Mance, 
Lloyd's; Chairman, referred to the severe financial 
losses which had been borne by many members of 
‘Lioyds. | The overall underwriting loss for 1966 was 
#18 million, representing a percentage loss of 
3°50: per cent on a record apte income of 
£531,287,303. 

. A profit of some £3,600,000 was made by the short- 
term life, motor and aviation markets. The poorest 
results were recorded by marine, ‘and transit business 
where there was а, loss of £14 million. Non-marine 
, business, with premium income of £298,571,622, 
showed a marked improvement, with the loss of 8-79 
per cent in 1965 reduced to 2:31 per cent in 1966. 

Not only have there been major catastrophes for the 
whole insurance market but the accelerating pace of 
inflation has deceived many underwriters in the past, 
with the result that on occasion they have misjudged 
the rise in premiums needed to meet claims which will 
fall to beipaid two or three years ahead. | 

It is quite clear, however, from the second and first 
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year figures of.the 1967 and 1968 accounts that a 
marked improvement is on the way.:Whilst 1967 is 
expected to be ‘marginal’ in terms of profit or loss, all 
the expectations are that 1968 will show a worthwhile 
profit in due course. After the first year, its settlements 
were 22:85 per cent, compared with 37:8 per cent after 
the first year of the 1965 account. 

Premium income for the 1967 account is expected to 
reach {600 million (5o per cent up on 1964), with 
further heavy increases in the following years. The rise 
from 1967 onwards is attributed more to higher 
premium rates on existing portfolios of risk, rather 
than to rising values plus expanding portfolios as was 
the case in earlier years. This augurs well for profit- 
ability. 

Whilst many problems have been solved in recent 
years, what is worrying for underwriters is the fact 
that claims for catastrophe have to be paid out of 
annual premiums —they are not allowed to build up 
a fund to meet a catastrophe. What they would like is 
for the tax structure to be changed in order to permit 
them to build up reserves for such contingencies. 
Otherwise, in the words of one underwriter, there will 
be a greater increase in premiums in the future. 
Certainly such a move is likely to appeal to individual 
*names', the majority of whom had to write substantial 
cheques to meet the losses due to hurricane ‘Betsy’. 
Hurricane ‘Camille’ will have much less effect on the 
market. 


The Executive Scene 


IRMS and companies with overseas interests, as 

. well as executives whose responsibilities require 
them to reside for long periods abroad, will be interested 
in the fifth International Survey of Executive Salaries 
and Fringe Benefits published this week by Associated 
Industrial Consultants at 15 guineas. The survey 
indicates comparative levels in the United Kingdom 
and in West Germany, France, Italy, the Netherlands, 
Canada, South Africa and the USA. — with particular 
attention to. the comparison with West Germany as 
Britain's most important export .rival on the 
Continent. ' d 
Chief accountants, though.nowhere occupying first 
place in the hierarchy, appear to’fare well by compari- 
son with most of their colleagues, and noticeably 
better than some. Analysis of the top jobs in order of 
salaries paid, places the chief accountant in second or 
third place in-the UK and in all of the continental 
countries surveyed except France (where he ranks 
fourth, behind the sales manager, works manager and 
chief: engineer). In. the table of percentage salary 
increases over the years 1964-68, chief accountants 
and data processing managers shared the top rating — 


43 per cent — with marketing managers and cost 


accountants following closely behind with 42 per cent. 
Significantly, in Ireland, whilst the chief accountant 
was again in first place with 39 per cent, cost account- 
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ants, marketing managers and data processing man- 
agers rated only 25 per cent, 20 and 18 per cent, 
respectively. 

It is claimed that in all cases, and for each of the 
jobs surveyed, the UK has the lowest average salary 
and by a large margin. Тће median total remuneration 
of chief accountants of the largest UK companies is 
quoted at £6,247, this being about £125 less than for 
sales managers in the same group. The majority of 
countries examined also allowed the executive to retain 
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a materially higher proportion of his gross salary after 
tax than in the United Kingdom. Although, as the 
authors rightly point out, the cost of living no less 
than the incidence of taxation has a direct bearing on 
international salary comparison. 
The AIC salary research unit is now engaged upon 
a ‘study in depth’ of remuneration and cost of living in 
ІІ continental countries, through which it is sought 
to provide a complete picture of living and working 
conditions in those countries. 





THIS 15 MY LIFE 


The Undeserving 


by An Industrious Accountant 


UR boardroom walls are almost completely 

covered by faded old photographs of past репега- 
tions of directors. One in particular is of a handsome, 
smiling captain with an empty sleeve in a uniform of 
the First World War, who was a member of the board 
when I came to the company. 

He was an elderly little man then, with but vaguely 
specified responsibilities. He signed cheques, discussed 
complaints with customers of no particular standing, 
was considered knowledgeable about staff salary scales 
and fringe benefits, handled our charitable donations 
fund, and was said to have once averted a nasty-looking 
strike by an impromptu personal appeal to its ring- 
leaders. Everybody liked him. 

He was courteous and helpful to me in my early 
problems, though his actual knowledge seemed limited. 
The rush of technologically-skilled craftsmen and 
professional experts had overtaken and left behind 
his more amateur talents. But he didn’t seem to mind. 
He might have said, like Lady Bracknell in The 
Importance of Being Earnest, that he didn’t approve of 
anything that tampered with natural ignorance. 

Somehow he didn’t get on well with our chairman 
in those days. They were like one another in many 
ways, but the likeness seemed to provoke dislike rather 
than sympathy. The chairman tended to leave the 
Captain out of discussions, to ignore his suggestions 
and to cut short his contributions. When the Captain 
was elaborating his views on some complex issue at a 
board meeting, the chairman would listen with an 


. impatient expression, nod brusquely, and then point- 


edly ask Prinny or the sales manager for their opinion. 
The brush-off was always obvious but not always 
justified. 


As time went by others followed suit in disregarding 
the Captain. In the absence of a definite responsibility, 
with the corresponding right to adjudicate on disagree- 
ments and to take and stand over decisions, his duties 
rapidly became a sinecure. Power-hungry executives 
were reluctant to see him intrude into their territories; 
ambitious juniors saw him as useless in their climb to 
status. In our small company, with informal chats 
often taking the place of board meetings, it was easy to 
ostracize him. 

I was in the chairman's office one afternoon when the 
Captain looked in to ask about additional sick-pay for a 
sales clerk and the chief brushed him off with a curt 
reference to the personnel director. The smaller man 
hesitated, then his face flushed suddenly and he spoke 
as he should have spoken long before. 

"That was rude, damn rude', he said quietly, 'just 
as damn rude as you've always been. You've always 
disliked me and my family and you've tried to square 


. accounts by humiliating me before the others’. The 


chairman went crimson in his turn and his big hands 
clenched on his desk top. “That’s not true’, he growled, 
trying to control his temper, but the other man 
continued relentlessly. 

"You've deliberately kept the family feud alive’, he 
accused. “You hated my brother ever since that divorce 
and you've done your best to make my life here a hell 
in return. Don't think I didn't notice it, or didn't . 
know why'. He went on bitterly, exposing all the heart- 
acbes of the years, ignoring the chairman's protests, 
careless of my presence, then suddenly turned away. 
The chairman sat with bowed-head, looking somehow 
shrunken, but he said nothing. I left without comment. 
There was nothing to say; the worm had turned too 
late. 

I remembered the scene recently when I read 
Robert Frost's lines about old age: 


"No memory of having starred 

Atones for later disregard, 

Nor keeps the end from being hard. 
Better to go down dignified 

With boughten friendship at your side 
Than none at all. Provide, Provide!’ 
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hare Account. Look at it this way. 

When your money’s in a Co-operative 
Permanent Share Account it's in a safe 
place earning a high rate of interest— 

596 per annum income tax paid— 
equivalent to over 8196 when income tax ` 
isipaid at the standard rate. Moreover, 
interest is compounded twice yearly so 
your savings grow even faster. 

There are no fees or charges. 
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Taking your money out 18 as easy as 

putting it in and our assets exceed 

£625,000,000, so there аге no risks. 
Wherever you live there’s a 


Co-operative Permanent branch or agency 


nearby. You can start an account with as 

little as £1, and after you've reached 

£10,000 there’s a second £10,000 worth 

of savings for you to aim at because 

the maximum investment for a joint ' 

husband and wife holding has been 

increased from £10,000 to £20,000, 

A great way to save, for lucky little Dave. 
And it’s child’s play. 





Get the co-operation of the 3 


Co-operative 
Permanent 


BUILDING SOCIETY 
and write to: New Oxford House 
High Holborn, London WCr 

Shares and Deposits in the Society 
are Trustee Investments. 

Member of the Building Societies 
Association, 
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without а guide. The Finance Act 1969, in particular, has altered the law in so many vital respects that the basic law in 
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i rss recently published report of the Accountants 


International Study Group, The Independent 
Auditors Reporting Standards in three Nations: within 
thé profession, and press criticism outside, has brought 
to ithe fore the seemingly insoluble problems of con- 
sistency, both in the formulation of accounting 
principles and in their application. 

The study referred to does not deal with audit pro- 
cedures or techniques but with what are called ‘re- 
porting standards’. It is hardly possible, however, to 
examine or establish reporting standards without 


considering both the auditing methods that underlie. 


them and the accounting principles on which audit 
procedures are based. This point, indeed, was re- 
P ER in an editorial in The Accountant of June 14th 
last. 
The purpose of these articles i is to inquire yet again 
into the question of consistency, for unless members of 
the; accounting profession recognize and accept com- 
mon standards, both in the preparation of accounts and 
in auditing them, and apply such standards consistently, 


it i$ not surprising if the reports they produce tend to: 


be confusing to the lay reader. 





What are the principles? 


It 1 is suggested that, for convenience, the question of 
consistency can be split into three: 


(1) Are the balance sheet and the operating statement 
| of any particular organization in any oneeyear 
. prepared on known and consistently applied 
| principles? 

(2) Are these principles applied consistently from 


; in detail? 


(3) Is there one set of principles applicable to all 
| business, or other, organizations where conditions 
are roughly the same, or do accountants differ in 
the principles they apply and the methods they 
use? (As a rider to this third question, it may be 
asked whether individual firms of auditors are 
consistent in the standards they apply tc to various 
. ' dents.) 
First, then, in matter of consistency in the j prepara- 
tion of a single set of accounts ~ are there, in fact, any 





18ee-The. Accountant, June 14th, 1969. 





' year to year, and are any changes reported on 


principles? If one delves into the textbooks used i in 
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Accounting Standards 


]—Inconsistencies in Accounting Principles 


by MICHAEL GREENER, B.A., F.C.A. 





For some time — before the current Pergamon/. 
Leasco affair hit the headlines — the accountancy 
profession has been under criticism by financial 
columnists, and the validity of accounting 
principles has been questioned by commentators 
inside and outside the profession on both sides 
of the Atlantic. We therefore invited Mr Greener — . 


one of the younger generation of research 
accountants — to review the position from inside. 
the profession. His findings, set out here and іп. 
two following articles, will: probably not be 
accepted by all our readers without question but 
they will undoubtedly stimulate thought — and, 
we hope, provoke further comment. ; 





learning one’s trade and seeks for threads running 
through pronouncements of, say, the English Institute, 
it would арреаг there are; indeed; certain overriding 
considerations, or precepts, e.g. : 


(i) the selling price of assets 18 РА irrelevant 
(the exception being where the value of stocks 
has fallen below cost), for the balance sheet is not 

‚ a sales catalogue but a historical record of the 

- balances remaining in the books after the profit 
and loss account has been completed; it is 
concerned with the business as a going concern 
not with its break-up value. 


(ii) the cost or valuation of assets should be written 
off over the working life of those assets — and not 
over a shorter period тше, in effect, creates 
secret reserves. 


(iii) stocks should be valued at cost unless their net 
realizable value is lower, when that figure should 
be used. 


(iv) credit should not be taken for profits not realized 
except in certain unusual or particular instances, 
eg: 

. (a) work in progress may include a portion’ of 
profit where cash has been received on a 
long-term contract; : 


(b) surpluses on revaluation of fixed assets may 
be included with reserves, though there is 
- much doubt as.to whether they. аге available 
. for distribution; а 
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(v) assets should not be shown at a figure known to 

be above their value to the business — this is a 
corollary to precept (ii). 

But what are the facts? Take fixed assets. Goodwill – 

apart from that arising on consolidation — is written off 


: as and when profits are available, regardless of whether 


it exists.or not. This is partly because no one has ever 
really decided what it is-and the principle applied is 
‘what we do not understand does not exist’. This 
offends against suggested precept (i). . 

Freehold and leasehold land and buildings — a 
substantial item very often — is sometimes shown at cost 
and sometimes at valuation. Methods of valuation are 
various but tend to have one thing in common, they 


` attempt to estimate the value of the property in its 


present use either with or without vacant possession. 
This has no relation to historical cost and little to 
replacement price. It has far more in common with 
selling price and therefore offends against suggested pre- 
cept (1). One should, perhaps, qualify this by stating that 
generalizations are slightly hampered by the enigmatic 
pronouncements of companies such as J. Lyons & 
Co Ltd wbo have recently revalued their freehold and 
long leasehold “оп an investment value basis'. 


‘Plant and machinery’ is normally shown at cost, ` 


though sometimes at valuation. T'his provokes similar 
criticisms to those in the previous paragraph. From the 
cost or valuation is deducted an amount by way of 
depreciation, which may be calculated on a straight- 
line basis or on a diminishing balance basis. The 
resultant net value will vary considerably according to 
the method used — both of which may be arguable 
but they cannot both be right, and therefore must 
offend against either suggested precept (1) or (v). 


Realistic estimates 


Again, there are differences of opinion as to the 
period over which an asset should be written off. Its 
effective life has to be estimated in advance, and while 
this may not matter very much when the asset is a £5 
towel dispenser, it matters a great deal when it is a 
£5 million Boeing 727. It is not suggested, of course, 
that there are fixed lives for all assets but care obviously 
should be taken to see that estimates are realistic and 
are based on a studied appraisal of the anticipated life 
of an asset — not ignoring the factor of obsolescence — 
and not on the basis of what the profits can afford. 

This matter may be more relevant to comparative 
studies but as the amounts involved can be consider- 
able, the attitude of the accountant and the importance 
attached to the subject are equally relevant in con- 
sidering the accounts of the individual concern. 
This point was made very well by ‘Adam Smith’ in 
The Money Game (Chapter XIII) and he went on to say 
"Ihe accountants have my sympathy. But not much 
of it'. 

Trade investments are considered to be a fixed asset 


_ when they can be properly said to have been acquired 


with a view to furthering the main or subsidiary objects 
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of the business. There is no apparent reason for valuing 
them at selling price unless this has obviously fallen 
below cost. Imperial Tobacco, however, for reasons 
best known to themselves and their auditors value their 


‘substantial trade investments (mostly in British- 


American Tobacco) at stock exchange middle-price at 
balance sheet date. This puts them at a figure which is 
arguably not equal to selling price but above it, for the 
middle-market price is more than a jobber will pay and 
it is unlikely that so many shares could be unloaded 
without depressing the price. Again, suggested precept 
(i) – not to mention common sense — is flouted.! 


Valuation of current assets 


So much for fixed assets. Now for current assets. 
Theoretically, stocks should be valued - according to pre- 
cept (iii) — at cost, or at selling price if lower. In fact, as 
will be shown later, the application of this principle lies 
more in protestation than practice, e.g., Marks & 
Spencer value at lower of cost or replacement value. 

It might be supposed that other current assets would 
be valued on the same principles. Quoted invest- 
ments are general depreciated, if necessary, but 
debtors are shown at ultimate realizable value, after 
allowing for possible bad debts. This is above selling 
price, as the true value of debtors at balance sheet date 
1s the book value discounted back from collection date. 
Where long credit periods apply, the difference could 
be material. Here again, precept (v) is offended! It is not 
suggested that any attempt should necessarily be made 
to discount the debtors. The purpose of the argument is 
to show that there are no consistent principles running - 
through the valuation of assets generally. 

The valuation of lishilities is another matter, бшсе 
it here to еј о points: first, по attempt is made 
to revalue long-term liabilities; this may well be im- 
practical, but in consequence two currencies are 
effectively used — one for current liabilities and the 
other for long-term liabilities and shareholders' capital. 
Secondly; the argument regarding the discounting of 
debtors can also be applied to creditors, e.g., trade 
creditors should be discounted back from the date they 
are payable. 

A more general problem and one often discussed 
concerns the point at which profit is taken (see precepts 
(iii) and (iv)). Profit normally is not taken on stocks 
until they are sold; sale, however, is generally taken to 
mean the exchange of goods for cash or a chose in action. 
Tt is suggested either: 

(a) a chose in action does not contain a realized 
profit until the debt is collected, therefore to 
include profit in debtors could technically be an 
offence against precept (iv); or 

(b) if goods sold on credit are taken as sold and the 
profit accounted for, why not also include them 
as sales and take profit on all goods where there is 

1 Дв а matter of interest, Imps’ auditors do not take the same point 
of view with reference to another company a the’ trade 


investments have a market value of £38 on as opposed to a 
book value of £8-5 million, total net assets being £8:6 million. 
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an enforceable contract of sale, whether or not 
possession of the goods has passed to the pro- 
spective purchaser? In many cases the possession 
i of an enforceable contract is as much if not more 
a sale as a possession of an enforceable chose in 
action., 





The Importance 
of Education 


by PROGNOSTICATOR 





BRITAIN is spending huge sums on education. 
Although there are temporary financial restrictions, 
all the signs are that such expenditure will represent 
an increasing proportion of rates and taxes. The object 
is clear — to produce а more highly educated talent 
force: economic growth requires more skilled people 
yu of even greater importance, a constant flow of new 
ideas. 


- Education is for change 


Education is for change and one of the most remark- 
able characteristics of present-day society is its rate 
of change. Education and educational systems, there- 
fore, have to train not only for the varied requirements 
of today's society but have to be flexible enough to 
adapt themselves to those of tomorrow. Hence the 
view that ‘one of the objectives of education must be 
the preparation and training of young people for the 
problems, the tasks and the leisure as these exist today 
and can ђе foreseen tomorrow’. The value of what is 
called 'a general education' lies not least in the pre- 
paration which it provides for the constant adjustments 
required of an individual in modern industry and 
business. T'his is why, incidentally, the examination 
syllabuses of professional bodies have and will generally 
become markedly broader with less stress on detailed 
know-how and more on the basic principles of the core 
subjects. | 

Тће aim of education must be to produce leavers — 
from m or school – equipped to go on learning 
new things for themselves for the rest of their lives. 
It Һаѕ been said that the majority of school-leavers of 
the 1970s must almost certainly expect to have to 
learn at least three new jobs during their working life- 
time. ‘Technology will make the first craft obsolete by 
the age of 30: it will also require him to be intelligent 
enough to learn another. 








'This article is reproduced by permission from the current 
Education Newsletter of The Institute of Chartered Accountants in 
England and Wales. 
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This latter point may seem to be at the bottom of the 
academic barrel but it is used as a further instance of a 
lack of appreciation of the absence of consistency in the 
presentation of accounts generally and of the. rather 
clumsy manner in which principles are formulated. 

(To be continued.) 





Subjects and contents change and almost everyone 
in the professions needs to be able to accept ideas from 
other disciplines or to understand arguments based on 
the ‘languages’ of other domains. Hence the need for 
a broadly based education increases as life and society 
become more complex. Of necessity the training of 
students will possess a large technological character. 
It must, however, provide a foundation broad enough 
to carry the superstructure of later experience leading 
to positions of executive responsibility. The approach 
from the start must draw attention not only to the 
immediate practical problems and processes but it 
must also afford an appreciation of the wider issues 
which the professional man will be called upon to 
consider. 

Sir Arthur fforde, a distinguished solicitor and 
former Headmaster of Rugby, speaking to members of 
the London and District Society of Chartered Ac- 
countants in 1959, is reported thus: 

"Education should develop the capacity to deal, not in 

a predetermined way with predicted questions, but 
rightly and persuasively with the unforeseen. I say 
“unforeseen” because in law and, I suggest, also in 
accountancy, you never quite get a repetition of any 
particular case. Very frequently it looks as if it was the 
same, but in point of fact it always has some little some- 
thing which the other did not have, and it is the capacity 
to recognize that small but possible critical difference 
that makes or mars the advice which one gives to a client 
or a customer. Therefore the capacity to identify the 
unforeseen is one of the objects of true education’. 

Astryx, a nom-de-plume for a writer in The Times 
Educational Supplement, who is seldom friendly to the 
accountancy profession, talks of the bright young man 
of the future as being a graduate with post-graduate 
management qualifications. He goes on to say that the 
accountant ‘owes his position in British industry to the 
general amateurishness to be found around him. In 
the country of the blind the one-eyed man is king... 
The accountant is very good indeed in getting his 
sums right; it is his metier. But he is not very good at 
getting the right sums... In the long run... I do not 
see how the professional accountant . . . can possibly 
compete’. 

Professor D. C. Hague, of Manchester University, 
has seen the essential aim of the new business schools 
to make British management education at once tougher 
and more professional. He regards the practical 
element as vital and recognizes that this must come 
from practising businessmen and administrators so 
that the schools produce men of action and not 
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contemplation. He роез'оп to say in ап article in 
The Director of April 1965: 


‘Faced with the advent of well-trained, — ый 


inclined, clear-thinking graduates, the average manage- 
ment accountant (though not the best of them) will face 
a dilemma. His knowledge of little more in the way of 
mathematics than simple arithmetic and his rudimentary 
logic will finally fail him. To survive as the “number 
man" in a business, the management accountant of the 
future will (as indeed the profession is now recognizing) 
have to learn to combine accountancy with other quan- 
titative techniques to provide himself with an integrated, 
scientific approach to the collection and interpretation of 
information. In particular, the cost data which the ac- 
countant traditionally handles will need to be matched by 
and combined with data about relationships in the markets 
where the firm sells its products. Unless the typical 
management accountant can become more of an applied 
economist and an applied statistician, he may find 
himself supplanted, in part at least, by the business 
‚' school graduate.’ 


Common body of knowledge for accountants . 
This need of the combination of a broad base with 
a professionally relevant education at the appropriate 
high level can be seen in ‘Horizons for a Profession — 
the Common Body of Knowledge for Certified Public 
Accountants’, a report for the American Institute of 
Certified Public Accountants by Robert H. Roy and 
James H. MacNeill; following a study by a commission 
of 12 members – буе practising ‘accountants, · two 
professors of accounting, two deans of colleges, one 
stock exchange official, one banker and one attorney. 
The object of the exercise was the identification of the 
common body of knowledge which would enable the 
newly qualified CPA to serve his clients competently 
and also to enable him to grow with his profession. 
As Professor Lawson has said in his review of the 
report: 

‘One inescapable message emerging from ‘‘Horizons 
for a Profession” is that the advent of a new breed of 
professionals whose accountancy training has led to the 
acquisition of a common body of knowledge dominated 
by a broad conceptual and analytical comprehension of 
accountancy and cognate problems will render the 
distinction between the requirements for different 
branches of the profession entirely bogus’. 
The conclusions of the study, describing the 

recommendations for the common body of knowledge 
for ‘beginning CPAs’ are grouped as follows: 
(a) Accounting 
- the functions of accounting 
the concepts of accounting 
the application of accounting concepts | 
methods and techniques available to the CPA 
the computer. 
(6) The Humanities 
logic and ethics 
written and’ spoken English. 
(c) Economics 
© ^ micro economics 
macró.economics. | с o э 6 
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(d) Behavioural Science. 
(е) Law. 
(f) Mathematics, statistics and а probable 
(g) The functional fields of business | 
| finance 
production 
marketing 
personnel relations 
business management. 


The introduction to the report ends with these 
words: 

‘As a conclusion, we reaffirm our consistent position: 
to perform the services which are within reach, and which 
the public will come to expect, requires the efforts of a 
professional. The beginning CPA must therefore have a 
'conceptual grasp of accounting, its inter-disciplinary 
aspects, the environment in which it functions, and of 
those bodies of knowledge which are ancillary to its 
central purpose. Finally, he must be prepared to grow 
with changing conditions and ideas. These are the 
horizons we have tried to portray.' 


The value of 'theory' 


“Theoretical tends to be a term. of abuse in Britain. 
But ‘theory is not a bad thing: for either it explains 
satisfactorily something which arises in the practical 
affairs of life, and that is nothing to complain of; or 
if it does not explain, and is bad theory, to be rejected. 
It is only bad theory that we should object to’. It has 
been said that no man is more theoretical than the 
practical businessman for ‘he lives in a tower of un- 
certainty and every day takes of nécessity decisions of 
moment on the basis of knowledge so slender that it 
would Іейуе many a university man .aghast’ (Н. С. 
Edey, Professor of Accounting, University of London). 
` Now the essential failure of the present system is 
that it does not ensure that accountants have an 
adequate general education; it is also true that for 
nearly all entrants it does not provide an education 
in the basic disciplines which are relevant to and 
which underline much of accounting work. Professor 
Whitehead wrote: 


*Whatever be the detail with ШЕ you cram your 
student, the chance of his meeting in after-life exactly 
that detail is almost infinitesimal; and if he does meet it 
he will probably have forgotten what you taught him 
about it. The really useful training yields a comprehen- 
sion of a few general principles with a thorough ground- 
ing in the way they apply to a variety of concrete details. 

: In subsequent practice the men will have forgotten your 
particular details: but they will remember by an uncon- 
scious common sense how to apply principles to immediate 
circumstances. Your knowledge 1s useless to you till you 
have lost your textbooks, burnt your lecture notes and 

, forgotten the minutiae which you learnt by heart for thé 

. examination.” ` 


Hence his conclusion .that . so long as intellectual. 
education was conceived as merely consisting in the 
acquisition of 'mechanical mental aptitudes and of 
formulated statements of useful ule dude can. be 
no progress. Packs 
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retirement or house purchase crop up let Towry Law 
out detailed recommendations for you. 


You Will be impressed by thelr thorough knowledge of life assurance 
end its sophisticated applications. You will take a big burden off 
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the Towry Law recommendations ere impartial as well as being | 
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-A legacy for the. Methodist 


Homes for the Aged is a means many 


generous people adopt in expressing grati- 
tude for жр own home and for serenity 


and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people. the 
Methodist Homes for the Aged arc a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, 
асаа юноша e ital 
enditure for twenty-eight Homes 

плина even these will accommodate 
only a few of the hundreds of 

people on the tragically long waiting list. 
We thankfully acknowledge this valuable 
assistance and ask you please to remember 


the Methodist Homes for the Aged when 


сав your. clients. 


Methodist 
Homes for the Aged 


General Secretary: Rev. К. J. Connell, B.A., B.D. 
1 Central Buildings, Westminster, London SW 
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"That's the maximum. Save £10 a morith for 
- five years. You'll have £600 at the end of it. 
Plus £120 bonus from us-free of income: tax, 
surtax, capital gains tax. 
Leave that £720 for two years more aid well 
give you another £120. Total bonus £240— 
. free of any kind of tax. 
.. You can save from £1 to £10 a oath. 





. Aud же make it worth your while. 
"Save Asou Far 


paysoffwith ABBEY NATIONAL | 


‚ Abbey National Building Society. Branches and Agencies nearly ev 
Head Office: e Abbey House, Baker St, London NW1, Tel. 01 486: M 
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ANY accountants, particularly in their role as 
i management consultants and advisers, are both 
interested and concerned in current economic theory 
and ‘its practical application in economic policy. 
Indeed, policies which have the effect of limiting the 
growth i in national output are very likely to inhibit the 
growth in individual firms. This article takes a fresh 
look at some of the problems involved and examines 
the background to some of the matters likely to be 
discussed at the annual meeting of the International 
Monetary Fund at the end of this month. 

For the past decade and a half economic policy in 
Britain has been directed towards eliminating deficits 
on the balance of payments and building up sizeable 
surpluses. This policy has meant that economic 
growth has had to be restricted or sacrificed from time 
to time. In times of fairly rapid expansion (by British 
standards) of national output, incomes have tended to 
rise more quickly than economic growth. This has 
arisen because full employment has been a sine qua non 
of economic policy since the end of the war. Labour, 
both highly organized and unorganized, has generally 
been a strong position to demand and obtain 
increases in wages in excess of increases in production. 
Demand inflation which is inherent in a full employ- 
ment policy is then quickly followed by a cost-push 
inflation. А large proportion of higher incomes has 
been used to buy imports of goods and services whilst 
higher| home production costs have made exports 
less and less competitive. The balance of payments 
has then deteriorated and steps have had to be taken 
to slow down the rate of growth in the hope of reducing 
imports or checking their rapid rise and by lessening 
the demand for labour to check the cost-push inflation 
at home. 


Seeking a remedy 


'The chéap money policy of the first Labour Govern- 
ment after the war 18 now generally recognized to have 


been unsound. The first move of the succeeding 
Government was a dearer money policy and this 
reduced| the over-heating of the economy which 


occurred around 1951. Subsequently, measures aimed 
at limiting home demand — usually by taxation ~ were 
tried. Private consumption was restricted by higher 
taxation, and hire-purchase borrowing by more 
onerous deposit and repayment terms. At times, these 
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Looking Afresh at Monetary Policy 
and Exchange Rate Problems 


by S. HAYS, O.B.E., B.Com.(Hons.), Е..5. 


restrictions were accompanied by checks on Govern- 
ment spending. 

Such measures were highly successful in 1957, 
leading to a balance of payments of record dimensions 
in the post-war era. This was followed by a relaxation 
of the restrictions in 1959 when the now familiar stop- 
go cycle was once more set in motion. By the time the 
next serious overloading of the economy occurred in 
1961-62, the realization that some form of incomes 
policy was also necessary to supplement demand 
restrictions had become effective. The voluntary 
restraint in the private sector together with a more 
formal restriction in the public sector again seemed to 
work and 1962 and 1963 were years with favourable 
balances on current account. 


Controlling the money supply 


The present Government’s incomes policy together 
with demand restrictions appeared to be partially 
successful in 1966 when a tiny surplus on current 
account was obtained. Thereafter, the situation rapidly 
deteriorated, leading to devaluation of sterling in ` 
November 1967 and a record deficit on balance of 
payments current account in 1968. This time what 
appeared to be a more rigid incomes policy, aimed at 
keeping increases in wages and salaries down to the 
level of economic growth, turned out to be largely 
illusory and earnings grew faster in 1968 than for 
many years. This was in large measure due to the 
wholesale acceptance of ‘phoney’ productivity deals 
sparked off by the Penzance rail settlement forced on 
the rail employers by the Government. The lack of 
success in the Government's incomes policy was all . 
the more surprising in view of the relatively high level 
of unemployment which has persisted over the past 
two years. 

It cannot be denied that these now traditional fiscal 
remedies have become less and less effective. Monetary 
policy has played an insignificant part in these remedies, 
apart from the rejection of the cheap money policy of 


'the late Lord Dalton by the first post-war Conservative 


Chancellor of the Exchequer. No wonder, therefore, 
that in recent months much thought has been given, 
particularly in the USA, to reinstating some form of 
control over money supply as a means of combating 
inflation. Those who learned their economics in pre- 
Keynesian days will remember the importance attached 
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` to the quantity theory of money, and the relation it 
postulated between the supply of money and the price 
level. Keynes and his followers showed that an increase 
in the money supply when unused resources of labour 
and capital existed would first lead to the employment 
of these unused resources and inflation would occur 
only when the increase in money supply exceeded the 
growth in capacity at relatively full employment. Post- 
war economic policy has concerned itself with trying 
to keep total demand in line with total resources and in 
this exercise money supply has been given a neutral 
role — the vague intention being that the increase in 
money supply should be more or less equal to the 
growth in national output. But on account of the 
vagaries of the financial system, about which more will 

‚Бе said later, the supply of money has risen con- 
siderably faster than the gross national product, 
particularly in recent years when there has also been a 

: large deficit on the balance of payments. 


American research 


During the past year or so, however, the importance of 
money supply has been re-established by the research 
work carried on by Professor Milton Friedman and his 
colleagues at the University of Chicago. These re- 
-searchers have set out to discover relationships between 
growth in gross national product and growth (or 
reduction) in certain other factors. T'hey have found 
little or no association between movements in tax 
policy and movements in gross national product, but 
they have found a close connection between changes in 
money supply and changes in gross national product. 
In the United States these researchers claim to have 
proved that a rise or fall in money supply leads fairly 
‘soon to a rise or fall in the stock-market and thereafter 
to a rise or fall in the gross national product expressed 
in money terms. The rise or fall in gross national 
product takes place after a time lag of about six months. 
By money supply is meant the level of bank deposits 
together with the currency in circulation. 

'There is some room for difference of opinion as to 
what constitutes bank deposits and the proponents of 
this theory have been accused, probably unfairly, by 
their opponents of using different definitions to suit 
their theory. So far as Britain is concerned, currency 
in circulation at the end of 1968 at £2,919 million, 
was less than one-quarter of bank deposits. The total 
of these two increased by more than 6 per cent during 
1968 and this at a time of stringent domestic policy. 
Currency in circulation increased by only 34 per cent, 
hence the greatest need is to control the growth in 
bank deposits. The level of these deposits is largely 
determined by the Bank of England — in its open 
market operations. When the Bank buys Government 
securities, the cheque given in payment passes, in due 
‘course, over a commercial bank counter and provides 
the basis for a twelve-fold increase in total bank 
deposits: In its open market policy the Bank of England 
сап operate-quite independently of Government policy. 


“ACCOUNTANT 


N 
i 


September 20th, 1969 


Only recently, the Bank authorities stated two criteria 
by which they operated — conformity with the under- 
lying trend of interest rates and consistency with the 
long-term objective. of preserving market conditions 
favourable to maximum official sales of Government 
debt. 

If, as in the recent past, interest rates have risen and 
brought down the price of Government stock, the 
Bank, judging that the comparatively high interest 
rates are a temporary departure from trend, have 
bought the stock offered. This has increased money 
supply and therefore strengthened inflationary trends 
which could lead to further increases in interest rates. 
But the second criterion will also push the Bank into 
purchases of Government stock when this comes on to 
the market since there are always large conversion 
operations pending, the Bank is anxious to maintain a 
ready market for securities in order to support these 
conversions. e 


Checking inflation 


Any strict control on money supply would necessitate a 
change in the outlook and mode of operation of the 
Bank. But this might not be so difficult as the Bank 
appears to think. If inflation were controlled, the public 
would be much more ready to hold Government stock 
and these large-scale open market operations would 
not be necessary. The Chancellor has indicated his 
willingness — and even his intention — to limit money 
supply! in an effort to control inflation (incidentally, 
such a control would restrict the funds now available 
to give increases in wages and salaries). 

There is a further factor which affects monetary 
supply and which needs to be considered. Last year, 
Britain had a deficit of £420 million on balance of 
payments current account, implying that £420 million 
more was paid for the import of goods and services 
than was received for their export. Even so, total 
money supply rose by 64 per cent in 1968. Had the 
current account been in balance the rise would have 
been nearer ro per cent. То ward off inflation entirely, 
the annual increase in money supply from all these 
sources should not exceed 3 to 4 per cent. Fiscal 
methods have failed to halt inflation and incomes 
policies have nót worked partly because they are easy tó 
circumvent. Limitation of money supply ought cer- 
tainly to be tried. | En 


New ideas in exchange rates 


Whilst difficulties in the domestic sphere may well 
bave been caused by an over-sufficiency in money 
supply, it has been the lack of the means for paying 
foreign debtors which has been the prime cause of 
difficulties in overseas trade. This shortage has arisen 
because trade between industrial countries has risen 
faster than industrial production itself. At the same 
time, some countries have built up huge currency 
reserves whilst others — Britain in particular — have 


1 Domestic credit expansion is now being controlled. 
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T their reserves dwindle to a dangerous level and 
have had to resort to borrowing. Thus, not only has 
there been an insufficiency of total currency reserves, 
these reserves have been badly distributed. The first 
of these. deficiencies can, of course, be removed by 
providing more funds out of which currency reserves 


may} be built up. 

"This is precisely what is ee to happen i in the 
not-too- -distant future. At this month’s meeting of the 
International Monetary Fund (IMF) the Special 
Drawing Right scheme is expected to be set in motion. 
This scheme ‘will increase international liquidity by 
somé $3,000-$4,000 million a year for three years. 
These new reserve assets will be distributed to par- 
ticipants in the IMF agreement — more than roo 
countries in all – and the recipients may regard their 
share as equivalent to an increase in their currency 
reserves (in the first year of operation, UK reserves 
may benefit by £170 million). 

At Ithe same time that the SDR scheme is activated, 
quotas in the IMF will also be increased. The world 
stock| of monetary reserves and international credit 
facilities should ‘therefore be increased by some 
$16,000 million during the next three years or so. 
There has been some conflict of opinion between the 
US monetary authorities and the European countries 
with large currency reserves and surpluses on balance 
of payments, but the US monetary authorities are 
determined to bring their own balance of payments 
into surplus once more. This will result in a reduction 
in the| volume of free dollars in world circulation and 
therefore in international liquidity. То meet this 
reduction in liquidity, the Americans suggested the 
issue of SDRs equivalent to $5,000 million for.five 
years. This was opposed by the European surplus 
countries on the ground that such a large addition to 
international reserves could be inflationary. And, in 
any case, it would encourage spendthrift countries to 
be lax in their monetary disciplines. In the event, the 
final figure agreed for SDRs was therefore a com- 
promise. Nevertheless the agreement must surely. be 
regarded as a major advance in international co-opera- 
tion. With the building up of the reserves of the 
participant couhtries and the increase in the IMF 
credits available to them, international trade should no 
longer be checked because of the lack of means for 
paying for imports. Britain is likely to benefit very 
considerably from these new arrangements. 





Britain/s lack of competitiveness 


But Britain has had her own special difficulties in 
expanding her export trade on account of her steadily 
increasing lack of competitiveness. This loss in com- 
petitiveness has also been a prime cause of the growth 
in imposts which has been such a startling feature of 
Britain's! economy in recent years. Devaluation was 
confidently expected to expand exports and check im- 
ports, and so produce a favourable balance of payments. 
This confidence has not yet been justified and although 
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there are still some benefits to accrue to exports: in 
equipment with a long production and delivery cycle, 
there is general agreement that devaluation has not 
been so successful as expected, possibly because home 
demand has not been held in check sufficiently. 

This leads to the question whether any further steps 
should be taken to change the sterling rate of exchange 
in order to bring about a more favourable result. A 
straightforward devaluation, to say $2 to Хт, is not 
looked upon with great favour in any quarter, except 
possibly as part of a wholesale re-alignment of exchange 
rates. T'wo other alternatives exist, however — to float 
the pound sterling, or to adopt the method known : as 
the 'crawling peg’. 


Floating the pound 


This method, favoured by a small number of promi- 
nent economists and one influential newspaper devoted. 
solely to economic matters, involves the abandonnient 
of all existing exchange parities. At the present, the 
gap between the upper and lower limits is compara- 
tively small and exchange rates can only fluctuate 
between these limits. A floating pound could fluctuate 
widely, depending upon the demarid and supply 
for the pound. Demand arises from payments for the 
export of goods and services, foreign and Common- 
wealth investment in Britain and the movement of 
short-term funds from other centres to London. 
Again, if the supply of sterling at any time is greatly 
in excess of demand, the Bank of England will step in 
and buy it for gold or foreign exchange. Supply of 
sterling arises from exactly the opposite causes. Short- 
term funds (hot money) may move in or.out of a centre 
as a result of differential interest rates and high interest 
rates obviously prove attractive to short-term funds. 
Confidence factors, and the possibility of capital gains 
arising from devaluation’ or upwards revaluation of 
any currency, may also be important factors in deter- 
mining the movements of short-term funds. 

ТЕ the pound sterling were allowed to float and 
rates of interest in London were kept relatively high, 
movemerits in short-term funds might well be relatively 
small in volume and in favour of sterling. Demand and 
supply for sterling arising from trade and commercial 
purposes will be adjusted to the new rates and these 
will be adjusted to the demand and supply of sterling. 
Speculators can be trusted to even out differences 
between, say, the sterling-dollar rate and the sterling- 
mark rate or between any two rates which temporarily ` 
get out of line. The run on Britain's reserves would 
no doubt ease fairly quickly. 

Uncertainty regarding the movements of sterling 
rates, however, would no doubt cause considerable 
difficulties in the іпібайоп and settlement of import 
and export contracts, and this uncertainty is the most 
powerful argument against floating rates. Moreover, 
the Government is committed to reimbursing the 
holders of sterling balances for any loss of capital. 
brought about by devaluation. Experience in operating 
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floating rates is not widespread. Canada operated such 
a system a few years ago: The floating rate revealed 
the true international value of the Canadian dollar and 
this enabled a realistic level to be fixed when the dollar 
again returned to a fixed parity. Now that the franc 
has been devalued and the possibility of a general 
re-alignment of international currencies becomes 
nearer, there is likely to be a growing pressure to float 
the pound as Britain’s contribution to the re-alignment. 
As yet, however, neither of the two main political 
parties have expressed their acceptance of such a move. 


“Crawling peg’ system 

There may be more support for a kind of half-way 
house between fixed parities and a floating pound – 
namely, the so-called ‘crawling peg’. Under the usual 
crawling peg conditions, the Government would let it 
be known that it intended to alter its rate of exchange 
by as much as one twenty-sixth of 1 per cent each 
week over a period of years, 1.е., by 2 per cent a year. 
This proposal, if it is for a downward movement, 
admits that inflation in the country in question is 
likely to grow at a slightly greater rate than average. 


"The crawling peg will then allow international com- 


petitiveness to be maintained. So far as capital move- 
ments are concerned, the Government would see that 
interest rates are kept at such a differential that capital 
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movements are discouraged. However, such an agree- 
ment would be likely to handicap the Government in 
its implementation of domestic economic policy. 

An interesting variant to the standard crawling peg 
is one in which the rate of exchange would always be 
the average daily market rate for the previous twelve 
months. The advantage claimed for this variant is 
that it would obviate the need for any specific public 
declarations. 

Is it possible to sum up in two or three sentences the 
‘new’ thinking on monetary theory and exchanges? 
Perhaps so. In the case of monetary theory the re- 
establishment of the supply of money as an important, 
or even vital, factor in the control of prices and of 
inflation generally holds pride of place. In international 
trade, the growing realization of the need for more 
international currency to cope with the rapid expansion 
of trade between industrial countries and to blur the 
present gap between those countries which are rapidly 
building up their reserves and those which are running 
them down, is one of the more promising features of 
current thinking. 

As regards rates of exchange themselves, a change of 
attitude on the part of Governments and financial 
authorities on the sanctity of existing rates, and a 
willingness to consider more flexibility in the rates 
themselves and in the methods of varying them, are 
becoming increasingly apparent. 


Management Conference in Vienna 


Р 


Report by DOUGLAS GARBUTT, F.C.W.A. 


HE sixteenth annual conference of the International 
University Contact for Management Education was held 

in Vienna from August 31st to September 4th. It was 
attended by representatives of 19 countries, including 20 
persons from British institutions of management education. 
Although IUC is based in Europe, it aims to be inter- 
national in the fullest sense and it was interesting to see 
13 American professors in attendance. Indeed, some of the 
best papers were presented by them. Other countries 


· _ sending large delegations were the Netherlands, Belgium, 


Germany and Austria, but there were also delegates from 
as far afield as Canada, Czechoslovakia, Denmark, Finland, 
Greece, Italy, Sierra Leone and Yugoslavia. 

Despite the ‘University’ in the name, ПОС is not an 
exclusive organization and membership is open to all 
individuals and organizations who are interested in fostering 
contact between researchers and teachers in management 
education. The British representatives, for instance, in- 
cluded representatives of company training departments 
and the polytechnics as well as those from university 
departments. 

“The programme was opened dich day by a lecturer who 


addressed the whole conference: there was also one after- 
noon lecture of this kind. These lectures were usually 
followed by discussion or by seminar discussion and a 
plenary session. In addition, there were concurrent dis- 
cussion groups of research reports submitted by partici- 
pants. These concurrent sessions sometimes involved 
E choices since it was physically impossible to hear 

1 the papers, but they did allow researchers and listeners 
to get into much more direct communication. 

'The first lecture was the Benschot Memorial Lecture 
given by Mr Maurice Zinkin, Head of the Department of 
Economics and Statistics at Unilever, London, who spoke 
on "The pressures of change'. Mr Zinkin considers change 
today to be more continuous and more material, but not 
necessarily more revolutionary, than in the past. Apart 
from the exceptional thirties, income per head in the 
developed world is doubling every generation. People have 
more money and their attitudes to spending it are changing: 
in particular, there is an exploding demand for education- 
which in the USA has resulted in 50 per cent of the 18-year- 
olds starting college. 

Young people now want to decide for themselves: they 
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will no longer accept orders, they have to be convinced. 
They no longer adopt value systems derived from the 
accident of birth but choose the ideas by which they will 
live. The collapse of authority in the Church, State, family 
and university was now reaching the workplace and 
managers were going to face many new problems in 
consequence. 

The capacity to choose means greater freedom, especially 
for the middle-aged woman who increasingly takes up paid 
work) but it also means that the consumer goods marketeer 
may be dealing with a market which is fragmenting along 
different lines from in the past. Marketeers must now begin 
to ask how the educated differ from the uneducated? How 
do those who reject authority differ from those who do 
not? How do women of 50 with jobs differ from those 
without? 


Educational implications of change 


Mr Zinkin’s theme was taken up the next day by Pro- 
fessor R. E. Thomas, Head of the Department of Manage- 
ment at Bath University of Technology, Bristol, who spoke 
on the educational implications of change. He quoted an 
awful warning from Spaght, of the man who said ‘I have 
to hurry to catch up with the crowd because, you see, I am 
their leader.’ Management teachers must consider the 
implications of the changing nature of the business enter- 
prise in the USA and Europe and attempt to provide the 
intelligent and adaptive managers which business in the 
1980s would require. They must learn to anticipate changes 
in management technology and teach their students how to 
achieve their objectives in a pluralistic framework, and in 
increasingly larger organizations. There are different needs 
in the postgraduate and the post-experience courses and 
schools must assist serving managers to overcome the 
generation gap created by the increasing sophistication of 
management science. 

The supply of management teachers could be crucial and 
it was essential to develop doctoral programmes which 
could produce them. The universities also faced problems 
in handling greater numbers of students and the consequent 
lack of personal contact between students and professors 
that this might entail. The policy-making machinery of the 
university should also be reviewed. There could be little 
doubt that the organization of research in universities could 
also be improved. 

A very different theme was taken up by Professor E 
Schmidt, who is chairman of the board of Brown, Boveri & 
Co, Mannheim. He spoke on ‘Marketing aspects in ac- 
quisition and merger planning’ and suggested that growth 
may be achiev di in a number of ways. Diversification im- 
plies growth by: doing something different from the existing 
business and can be diversification of marketing objectives, 
types of market \ or selling systems. Diversification may be 
horizontal or vertical and if it is not related to the present 
business, it is conglomerate. Only when it cannot be 
achieved from within the organization does it turn to 
acquisition and mergers. 

A planned approach to acquisition and mergers, said 
Professor Schmidt, should be based on a review of environ- 
mental conditions, objective appraisal of one’s own re- 
sources, strengths’ and weaknesses and should lead to 
targets such as a change of orientation, expansion of the 
product range, market segmentation, new or improved 
sales channels and a н of technical trends which 
will affect the business, 
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Whilst an ideal acquisition candidate may be envisaged, 
the actual candidates are sure to differ from it and in the end 
compromise is inevitable, especially on.such things as price 
and the degree of take-over. However, there must be no 
illusions on either side; the take-over must be long term and 
carefully carried out. If the candidate suffers from bad 
management, this is a strong argument against the operation. 

Finally, Professor Schmidt suggested that management 
education could be improved by a study of acquisition and 
merger cases, the reasons and conditions which give rise 
to them and the results which follow. 


New product development 


At a subsequent session, Professor Ir. J. M. F. Driesser 
of the Kotholieke Hogeschool, Tilburg and Raadgevend 
Bureau Ir. Berenschot N.V., Amsterdam, spoke on ‘Rela- 
tions between marketing and economic evaluations and the - 
the engineering of new products and systems.’ He produced 
many charts oF the relationships between the economic and 
engineering tasks involved in the development of new 
plants and products. These were drawn from his own ex- 
perience in the establishment of fertilizer factories in 
developing countries – in other words, a new system in a 
new market area. His main emphasis was on the character- 
istic activities for new product development involving 
varying responses and adaptations in a very complex 
system. 

In one chart, he showed that economic planning would 
be the first stage in a project and might take about a year. 
The second stage covered technical transition and involved 
an R & D stage which overlapped the economic planning 
but then required a further two and a half to three years 
before feasible outputs had been increased from production 
of a few milligrams in the laboratory to the production of a 
kilogram per hour in a pilot plant. The third stage, normal 
operations, also overlapped the technical transition stage 
since a training programme, perhaps in the pilot plant, 
is needed before normal operations can be commenced. 
Establishment of normal operations might then take one to 
two years, depending upon the circumstances. 


Marketing 


The final lecture session was addressed by Mr O. W. 

Palmer, principal lecturer in marketing at the City of 
London College, who spoke on ‘Marketing within an in- 
dustry and the relationships between marketing and 
personnel’. He devoted most of his time to a description of 
his research into the marketing organization of 23 out of 
the top 30 ethical pharmaceutical companies in the United 
Kingdom. These companies handle 81 per cent of the in- 
dustry’s turnover through the Nationa! Health Service. Mr 
Palmer has interviewed executives in these companies in 
the UK and Switzerland. 

Mr Palmer identified a series of potential orientiations 
for enterprises starting with a simple -craft orientation, 
then a production, sales, marketing and finally, marketing 
systems orientation. He has established certain criteria of 
managerial success such as readiness to accept frequent 
organizational change, promotion of marketing personnel 
to higher management, increase of size and specialization, 
infrequency of managerial failure, executive job specifica- 
tion and so on. Using these criteria, he analysed his inter- 
views with the executives and awarded plus or minus 
points which showed a ratio of seven pluses to one minus in 
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* the marketing system. orientated companies and only one 


plus to one minus in the.marketinging orientated company. 


' Whilst the results are interesting and Mr Palmer's presenta- 


tion: was absolutely first- class, acceptance of. his results 
does depend upon one’s: willingness to accept as a major 
premise the fact that. his marketing systems company is, 
in fact, superior. One hopes that he-may continue his 
researches and perhaps make a more comprehensive 
analysis of company organization structures in асана to 
market performance, profitability and so on. 


Training problems 
In analysing the 21 research reports which were presented, 
it is noticéd that quite a nümber of the European reports 
were on courses or students. Mr G., B. Giles presented a 
paper describing а first degree.course in international 
marketing at Woolwich Polytechnic and the problems 
which arose in defining academic aims апа in establishing 
effective communications between. staff and students. He 
identified four communications problems; creating aware- 
ness of the -significance of marketing among staff and 
students; deciding the extent to which language studies and 
marketing studies:may be combined in one course; estab- 
lishing criteria for the academic content; and identifying 
the advantages and problems of including substantial 
periods of overseas training in a first degree course. The 
course, in fact, includes 12 months of industrial training, 
the bulk of which is spent abroad. 

: Mr. R. L; Edgerton, Head of the Polytechnic School of 
Management Studies, Regent Street, deseribed an investi- 
gation into the effect of taking a Diploma in Management 
Studies on.the promotion and , earnings of successful 
candidates. This appeared to be very favourable to. the 
course, but the absence of a control group in the data left 
the issue unresolved. Again, one hopes that the Polytechnic 
will follow this study up. in a more rigorous fashion since 
it would be valuable to.know whether attending course can 
be shown to affect the subsequent реагира of managers. 


Accountants' job mobility 


А report from Dr Anthony C. Cunningham, of University 
College, Dublin, investigated the changes in occupation of 
graduates from the B.Com. course and showed a significant 
shift from government to industrial employment and some 
evidence of a shift away from professional accountancy to- 
wards industrial accountancy. In his study, accountants 
showed. the highest job mobility and the highest salaries at 
the time of the survey. New шана were also more 
mobile. ; 

In other European papers, parao ]. Farran reviewed 
the changes in thé Spanish economy and the accompanying 
changes in business training in the decade 1959 to 1969 and 
justified the stress placed by IESE (Instituto de Estudios 
Superiores de la Empresa, University of Navarre) on high 
level marketing; Professor Vlastimil Halaxa described the 
perspectives of post-graduate study of control and economics 
in Czechoslovakia; M. Philippe Tetard discussed the effect 
of the computer on the quality of information circulating 
in small and medium-sized firms; Ing. CSc Alexandr 
Cestnejsi. described a cybernetic model of the creation of 
enterprises; Dozent Dr Hans-Eberhard Heyke described 
the importance of management image for a growth industry; 
Professor Knut Holt spoke.on the measurement of the 
influence of the external environment on creativitv. and 


x 
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Dr Frank Drechsler presented a. paper on dedan: making 
under uncertainty. .-` 

Dean-R. N. Traxler Jnr, of the University of South 
Alabama, reported on research to determine more effective 
methods for collecting and evaluating information for, 
organizations in the Health Care field, with special emphasis 
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on the use of matrix analysis. The theme of information was _ 


also taken up. by Professor Donald 5. Tull, of-the Univer- 
sity of Oregon, in a paper in which he described. а method 
of determining the value of knowledge that. marketing 
managers must buy if they wish to reduce uncertainty in 
decision-making. -He.used the familiar Bayesian approach 
to derive an expected. value of information, but proposed 
a method. of preparing nomograms’ to obviate- tedious 
calculations... ; 


Preparing executives for oversea service 

Dr James C. Baker, of San Francisco State College, 
described the state of a long programme of research into 
the problems of staffing executive positions in foreign 
subsidiaries‘ of American multi-national corporations. As 
he pointed out,: however, some of the conclusions were 
applicable to European and Japanese multi-national 
companies. In addition to the language barrier, executives 
encountered a cultural ‘shock’ when they moved overseas, 
but few companies left a long enough time for preparation 
or provided adequate programmes of training to safeguard 
the executive. There was also the problem of the ‘silent 
language' which affects the way in which differing nationali- 
ties conceive time and such. concepts as honesty. Business 
customs differ enormoüsly and executives sd be unable 
to adapt to-the foreign culture... 

‚‚ The next stage of Dr Baker's study is to be: an байда: 
tion of the attitudes of wives of executives who have returned 
to the USA after a period abroad. The purpose of the re- 
search is ultimately to develop suitable programmes for 
preparing executives for service in other countries and 
Dr Baker and: his associates have a proposal to establish а 
centre for International Business Executive: Development 
om Alcatraz Island.in San Francisco Bay (the Federal 


penitentiary has: been moved away) which would offer | 


courses and also ees for other institutions offering: ‘their 
own courses. _. 

As Dr Baker pointed: out, ‘business administration ' as a 
university subject has only recently developed in Europe 
and it is not surprising that little has been done in the field 
of international business outside the USA. Even there, the 
programmes have been far from satisfactory. He singles out 
finance as one area, as well as marketing and management 
in which more comparative studies and courses need to be 
developed. IUC seems a very suitable forum tor encouraging 
such developments. · 

No report of-a conference is ever ТЯ without 
appraisal of the.organization, which can be crucial to the 
success of a gathering of a group of comparative strangers + 
most in a foreign country — who must learn to communicate 
within a matter of days. In this respect, the conference was 
excellent and IUC deserves congratulations. Perhaps an 
Englishman should also thank, with some feelings of guilt, 
the many European members whose skill in languages 
enabled the conference to be conducted ‘throughont. in 


: English. 


Readers who may be interested in IUC can write to the 


organization's offices at Kruisplein 7 конен The 
Netherlands. 
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^ Taxation 
» Савез 


Full reports of the cases summarized in these columns ` 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


In re Lynall (deceased) 
In the Court of Appeal 
July 29th, 1969 


(Before Lord Justice Harman, Lord Justice WmGERY and 
Lord Justice Cross) 


Estate duty - Valuation ~ Shares in private company — 
Hypothetical sale – Restrictions on transfer — Small dividend 
policy — Possible surtax directions - Ratio of assets to liabilities 
— Possible public flotation — Whether intrinsic value test to be 
applied =~ Whether unpublished information relevant — 
Whether information elicited on inquiry relevant — Finance 
Act 1894, sections 7 (5), xo — Income Tax Act 1952, section 
245 ~ Finance Act 1965, section 44 (Т). 
The deceased died on May 211, 1962, possessed of 
67,880 ordinary shares of {1 each in a private company 
carrying on the manufacture of cold forged fasteners in- 
cluding screws, bolts and rivets. The shares represented an 
interest of 28 per cent in the total of 241,700 issued shares. 
All the shares were held by the Lynall family except 200 
shares held by the general manager. He and the family 
shareholders were also the directors. The company’s 
articles of association required that an outgoing shareholder 
should offer his shares to the remaining shareholders at a 
fair value; but at the time of the deceased’s death a value 
had never been fixed. 

: In the last accounting period before the deceased’s death 
die company's: turnover had risen from £979,000 to 


£1,607,000, and the profits available for dividend from. 


£35,456 to £135,496. The policy of the board had always 
been to pay a small dividend, and to plough back the 
balance 'of the profits. The rate of dividend for each of 
the five periods prior to the death had increased, and for the 
period ended July 31st, 1961, was 15 per cent. The dividend 
policy was influenced by the desire to avoid a surtax 
direction. Between 1957 and 1961 the fixed assets at cost 
less depreciation had risen from £259,376 to £396,753, and 
the development had been financed entirely out of accumu- 
lated profits. The cash resources had increased from 
£218,783, to £263,200. The only liability for borrowed 
money was a mortgage of £12,000. The ratio of current 
assets to current liabilities had gone up from 1:7:1 to 
2:4:1. At July 31st, 1961, the company was committed to 
capital expenditure estimated at £105,000 

The information above was available to a prospuetive 
seller and buyer of shares in the company at the date of the 
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death. But in addition to (1) the accounts for the period 
ended July 31st, 1962, and (2) the chairman's speech on the 
accounts for the previous period, there were other docu- 
ments not available, namely, (3) minutes and other docu- 
ments which had come into existence in the deceased's 


‘lifetime, and which related to the raising of money for 


paying future estate duty and to a possible public flotation. 
If a prospective purchaser had inquired as to the profit and 
dividend for the period to July 31st, 1962, he would have 
been told that they were expected to be the same as for the 
previous period. The possibility of a public issue became 
more and more remote, and an inquirer would not have 
been given access to the documents relating to that matter. 
There was, however, a public issue of 274 per cent of the 
shares in July 1963, at £7 16s a share, and the issue was 
over-subscribed twenty-two times. 

Тће Inland Revenue estimated the open market price sof 
the deceased's shares at £5 10s a share; the executors' 
estimate was [2 to £2 155. 

Held (varying the judgment of Mr Justice "Plon! 
(т) it had to be assumed that a purchaser would make 
inquiries from all available sources, and that he would 
receive true answers; (2) the documents at (1), (2) and (3) 
above were relevant; (3) the value of the shares in question 
should be £4 1os each. 


In re Lord Weir's Settlement 
In the Court of Appeal 
July 3oth, 1969 


(Before Lord Justice Harman, Lord Justice RussELL and 
Lord Justice MEGAW) 


Estate duty — Settlement — Discretionary trust — For husband 
and wife generally — Death of husband — Whether whole 
fund dutiable — Whether duty only on interest arising on | 
husband's death ~ Finance Act 1894, sections. I, 2, (1) (b) 
7 (7). 

In 1957 Lord Weir made a settlement of £50,000 on the 
occasion of the marriage of his daughter to Mr E. B. 
Hoare. The trust income was to beapplied ` 


'to or for the maintenance and support or otherwise for 

the benefit of all or such one or more, to the exclusion of 

the other or others, of the husband and wife and the 

children or remoter issue of the said marriage for the time 

being living as the trustees . . . in their absolute discretion 

think fit. > it 
Subject thereto the trustees were to hold the trust fund for 
the children of the marriage as were living at the end of the 
trust period, with remainders over. . 

Mr and Mrs Hoare had no children, and Mr Hoare died 
in 1961. In the exercise of their discretion the trustees had 
paid all the income to Mrs Hoare during the joint lives. 

The Inland Revenue claimed estate duty under section t 
of the Finance Ас! 1894 on the whole trust fund as property 
passing on the death of Mr Hoare. For the trustees it was 
contended that duty was payable under section 2 (1) (b) of 
the Act, only on the benefit that accrued or arose to Mrs 
Hoare on the death of her husband because of the cesser of 
his interest; that the value of the benefit could not be 
quantified; and that therefore no claim to estate duty could 
be maintained. 

Held (reversing the judgment of Mr Justice Cross: 
there was no passing under section 1 of the Finance Act 
1894; and section 2 (1) (b) thereof was not applicable. 
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. Manchester Garages 


N order to get the full flavour of this week's commentary 

and reprint from company accounts, readers should 
examine the auditors' report to the members of Manchester 
Garages Ltd, a company operating as Ford Main Dealers 
in the Manchester area. The directors, in their report, 
state: 'the accounts disclose an extremely unsatisfactory 
state of affairs at the end of the year when serious accounting 
discrepancies in debtors, creditors, stocks and ledger 
differences were found to have accumulated in the company's 
books’. The board states that, following these discoveries out- 
side accountants were called in during May 1969 to carry out 
an independent review. During 1968 the executive directors 
were aware of accounting problems and initially approved 
Ње installation of a Kalamazoo computer system and the 
' installation quickly brought errors to light. The directors’ 
report goes on to state that in view of the extent of the 
amounts written off, the executive directors believe that the 
discrepancies should have been cleared, although there may 


be further variations as items are traced or come to light. · 


'The non-executive director declined to agree the accounts. 

The directors also ‘have reservations on the auditors’ 
report and the auditors’ conclusions, particularly on the 
extent of items of vehicle stock adjustment and spare parts 
adjustments: to be debited against the trading profit for 


1968’. 


Investigation 
The chairman, Mr R. A. Stoodley, says that at the com- 
mencement of his duties with the company, he felt it 
necessary ‘to establish the basic foundations of the 1967 
_ audited balance sheet structure’. In his review he says it was 
‘clear that systems, controls and records were insufficient to 
obtain a correct analysis and concern was shown over the 
reliability of not just the 1967 accounts and years previous 
but also ‘the six months’ audited accounts produced to 
June 1968. `. | . 
Subsequent investigation showed substantial assets 
deficiencies in debtors and stocks, an overvalued situation 
' of established stocks and debtors, an understated position 
with regard to liabilities, absence of reserves for stock 
and debtor assets which had extensive over-age content 
and insufficient supporting schedules for carried-forward 
balances from previous years to current year. : 
At this stage the independent report was called for and 
this showed that the aystem of internal control was totally 
inadequate and the deficiencies such that it could not be 
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_ stated to be written off stock at December 
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1 
stated with certainty that all those at the year-end had been’ 
revealed, though considerable effort had been made to do 
so. The deficiency of £107,986 in debtors had arisen 
because the ledger had not been agreed monthly with the 
control account and the normal day-to-day check not 
undertaken. | . 

The £86,838 deficiency on stocks arose because of 
inaccuracies in the stock control accounts in the nominal 
ledgers which had been used for balance sheet purposes, 
and which had apparently been.the same іп the past. The 
consultants were not able to satisfy themselves that £76,692 
1967 was 


~ 


adequate. . T 


Joint audit | 
On a comparison between the available stock records at · 
December 31st, 1968, and the stock control account ` 
balances, it became apparent to the consultants that a large 
discrepancy had again arisen, although the period could ` 
not be ascertained with certainty. Nominal ledger differ- _ 
ences of £17,934 included £15,532 on branch accounts | 
because proper inter-branch account procedures had not 
been implemented. , . 


The consultants considered there was no alternative but . ` ` 
‘to write off sums totalling £265,250, although matters 


might subsequently come to light which could change 
the figure either way. Having reported these points and 
findings the chairman then states: 'In the light of my own 
findings, those of the professional investigating accountants, 
and a newly appointed financial director designate's 
investigations, I am unable to agree the auditors’ report. 
In my opinion it is not possible to quantify any specific - 
amount from the exceptional items to the trading profit for 

1968, but profit for that year would accordingly have been 

affected." . | 


Because of the disagreement between the auditors and . 
the chairman it was considered desirable for a joint audit 
to be carried out to cover the 1969 accounts – Touche 
Ross & Co being additionally appointed. At the time the 
1968 accounts were issued in mid-August it was expected 
that the audited accounts to June 3oth, 1969, would be 
available at the annual general meeting. . 


Summing-up | 
At the time the accounts were issued, new management 
controls were in the course of being installed: to provide 
up-to-date monthly trading figures giving complete analysis - 
of all. departments. By the end of 1969 the company will 
be in a position to establish budgets, operating controls and 
sales and profit targets. M 

Summing up, Mr R. A. Stoodley says: “The. company 
has not enjoyed a profitable period and the revenue reserve 
has been dissipated until completely absorbed. The prin- 
cipal reasons would appear to be lack of staff discipline, 
insufficient control over documentation and lack of analysis 
of departmental performance. Evidence shows that the: 


company has suffered further losses through theft on a - | 


considerable scale, but with better security and prosecutions 
this problem is being contained. The operating and trading 
pattern for 1969 has not yet changed sufficiently. for im- 
provement and better profits will not be shown, also 
economic conditions which have brought severe restrictions 
to our trade reducing the turnover will have a further 
severe effect. However, the complete major re-organization ` 
which is now being carried out will bring improvement.’ - 
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ш THE BRITISH COMPUTER. SOCIETY 
n - 


| MULTI-ACCESS FOR BUSINESS 
| PURPOSES 


A two-day conference to be held at the 

| Europa Hotel 
| cox .. Grosvenor Square, London W1 
b У =. 
U | оп | 
E: Tuesday and Wednesday, October 28th and 29th, 1969 
| 
| 


. The conference will be of value to firms embarking on computer systems, and also to managers 
wishing to use machines far more powerful than they would buy themselves. 

Speakers and topics include: 

С. Adams, President 

Data Synectics Corporation 

Massachusetts 


P. Sandford-Johnson 
Computer Controller 
The Rank Organisation 


A Service for Small Business Users 


Use of Computer Terminals in a Business 
Environment 


À. Marshall, President 


On-line terminals and services 
Computer Systems International Inc. Ltd 


F. J. Hooper 


Experience of Software, Equipment and Operation 
Barclays Bank Limited 


R. Martin | СРО Services 


p Telecommunications Headquarters 


| Н; А. Kinslow 
1/ МАР 
Соппесїїсиї 


Lessons of the Past 


С. E. Felton Software and Terminology 
ICL 


The final session will be а panel of speakers. There will be ample time for questions and cross- 
examination. 





Details and application forms from The British Computer Society, camiinde Department, 21 Lamb's 


Conduit Street, London WC1 (Telephone 01—242 Io and ask for 'conference information': Telex 
2831 9). 
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Your client companies should not go ahead with а right time and negotiate the right conditions. 
: merger until both you and they have the answers We can advise on rationalisation, management 
to all the new problems that merging brings. — structure, staff and taxation problems. We have the 
. The techniques of merging are developing constantly. financial resources to provide the funds that are. so 
It pays to have the advice and help of experts. -= ' often necessary to realise the full potential 
Industrial Mergers Limited are the experts. ofa merger. | 


We have helped many businesses to merge ВЕЛЕВ 


and smoothly. We can help your client. If any of your clients is thinking of merging, кое 
We сап help him find the right partner; choose the '- Eric Izod for an informal chat. 


INDUSTRIAL MERGERS LIMITED 


(an ICFC company) 
| Piercy House, 7 Copthall Avenue, London, E.C.2. Tel: 01-628 6229/4040 
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TH is EUR simplifying the investment veteri 
of *when to buy?' The view is now becoming general 
that next year the Government will begin to reflate the 


ed with a view to a General Election i in the autumn . 


1970. 

It agreed on that prospect, that equities ought to be 
bought. But it is also agreed that there is still some time 
yet for the squeeze and freeze to be maintained at their 
present pitch. 

Pressure on credit and money supply is expected to 
create further business tightness over the next four – and 
possibly five or six – months. The way in which equities 

` refüse to stay for long above the 385 Financial Times share 

. index line leads to the view that, over the next few months, 
thelindex may be tested at the bottom of its current range — 
pice the 355-360 — rather than at the 400 level. 

It has been suggested that the cult of the equity has now 
died la natural death. That is very much to be-doubted, 
however. "Given the prospect of reflation after the spring 
of next year, there will be equity buyers enough in the 
market in anticipation of that event. But buyers are likely 
to time their anticipation accurately. 'To buy now is pro- 
bably:to buy too early. 

There is, as yet, more reflection of squeeze and freeze 
мис seen in the market. Tune is at present on the buyers' 
side 






* *c `+ * 


dentally, i in the simultaneous announcement of a £100 
million second-quarter balance of payments surplus, ` 
publication of the Bank of England’s extremely cautious 
September Bulletin, and the meeting between the bank 
chairmen and the Chancellor of: the Exchequer to discuss 
the level of restricted sector bank lending. 


The balance of payments surplus was achieved, the 


Bank Rate 








Маг. 16) 1967.. . .. 6% Nov. 18, 1967.. ' .. 8% 
May 4,1967 . .. 54% March 21, 1968. .. H% 
Oct. 19, 11967 .. .. 6% Sept. 19, 1968 · Qi 1795 
Nov. 9, 1967 .. .. 65 Feb. 27, 1969 .. 8% 
| Treasury Bills : ` 
July 11 |3. 47 17$ 527d9, Алов. 15 .. £7 155 10 13d 9, 
July 18 |) 7 vH 5'414%, Aug. 22 .. /7 15s 10°16d% 
July 25 + 7 16s 7272 . Aug. 29 .. £7 15s 9°67d% 
."Aug.ri |. £7 16s х'394% Sept.5 .. £7 15s 8:194% · 


Aug. 8 ii £7 xs 105609 Sept. 12'.. £7 15s 10'624% 





| Money Rates ' 
Day to day ‚ 62-74% Bank Bills 
7 даув |: 6t-72% 2 months 81-976 
Fine Trade Bills ў 3 months 8i-996 | 
3 months 175; 4 montbs 81-94%. 
4 months 4%: 6 months - .. :9-919$ 
months ^. 94-10% 2 ^ г 


0 stock- аг situation was well felt: inci- 
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- CITY NOTES 


` Government would claim, by the enforcement of the very 
policies which led to the chairmen and Chancellor meeting. 
Maintenance of the payments surplus ~ ог its necessary 
"improvement, ће -Government would claim ~ would be 
achieved by a continuation of those policies. 

‘In its September Quarterly Bulletin, the Bank of Бака 
chimes in with the suggestion that these policies and 
balance of payments surplus achievements by both the 
UK and the USA may not necessarily perturb other 
governments, provided special drawing rights and other 
helpful international currency moves are made as the result 
of this month's International Monetary Fund meetings. 

But policies of complete restriction cannot be maintained 
for all time. An impressive balance of payments surplus 
and a million unemployed is not a General Election- 
winning combination. 


* » * * 


UILDING societies - the Abbey National in parti- 

cular - have stolen a march on the National Savings 
Movement by introducing their versions of the Save-as- 
you-earn scheme outlined by the Chancellor of the 
' Exchequer in his Budget speech last spring. The building 
societies pressed to be allowed to join in this version of 
contractual savings and have been quick off the market to 
get their plans out. 

' The general pattern of the schemes is contracted saving 
for five years, after which there is a tax-free bonus which 
is doubled if the savings are ‘left in’ for another two years. 
It is extremely difficult – if it is possible at ali to judge 
the volume of savings likely to be attracted. 

Too great an apparent initial success may prove a shade 


disturbing. Most purveyors of this type of scheme would 


probably prefer to see a slow build up rather than an early 
rush and later withdrawals or lapsed contracts: 


| RATES AND PRICES 
b | Closing prices, Tuesday, September 16th, 1969 


| Tax Reserve Certificates: (22.3.69) Companies 54%; 
396 surrendered for cash; Personal 4% 


Foreign Exchanges : 
New York .. z 3885 Frankfurt s 948635 
Montreal .. 25750 Milan... . 1503150 
Amsterdam 8-6437 Oslo 17'0550 
Brussels . I20'20 Paris . 13'2525 
Copenhagen 17:9425 Zürich `10‹2615 
: Gilt-edged 
Consols 4% . ' .. .. 45% Funding 695.1 1993 .. 68% ~ 
Consols 2196 .. .. 27% Savings 396 боо .. 94dk 
Conversion 34% .. ..-38% Savings 3% 65—75 .. 75 
Conversion 5% 1971 92% Treasury 64% 1976 . 
Conversion 54% 1974 .. 86% ‘Treasury SUI 77—80 -.. 63% 
nyersion 6% 1972 .. 92% ‘Treasury 34% 79-81 . B 
ал па 34% 99-04 44% | Treasury 5% .86-89 61 
Funding 4% 94k Treasury 54% 08-12 61$ 
Funding 5195 78-80 74%. Treasury 24% . 27% 
Finding 54% 82-84 714 Victory 4% :. .2.964 
War Loan ave s. Lil god 


Funding 52% 87-91 .. 678 
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IRISH ACASS 


Tue Association of Chartered Account- 
ant Students’ Societies in Ireland 
has recently been formed. Organized 
on similar lines to ACASS in England 
and Wales, the Council of the Irish 
Institute believes that it will contribute 
materially towards closer liaison with 
the Institute. 

At the recent inaugural meeting, 
the following members of the National 
Executive were elected by their re- 
spective students’ societies: 

Dublin. Alexander К. Burns, A.C.A., 
Gordon J. H. Clark, John P. McNabola 
and Padraig O. Cearbhaill. А 

Ulster. Michael P. Alexander, LL.B., 
J. Nigel Anderson and G. Anthony 
Cameron, B.8C.(ECON.) 

The National Executive has elected 
the following officers for the ensuing 
year: 

Chairman: Alexander K. Burns, 

A.C.A. 

Hon. Secretary: J. Nigel Anderson. 

Hon. Treasurer: J. P. McNabola. 

Hon. Auditor: Alan J. Gibson, 

B.SC.(ECON.), A.C.A. 


SHEFFIELD STUDENTS 


Tse Sheffield and District Chartered 
Accountant Students’ Society are 
holding a whole-day course on Friday 
next, September 26th, at the Sheffield 
University Arts Tower for Inter- 
mediate and Final Part I and II 
students. 

The lecturer for Parts I and II will 
be Mr John V. R. Anderson, МА., 
A.C.A., senior tutor of Caer-Rhun Hall, 
who will speak on the Finance Act 
1969. Mr К. C. Ind, B.a., A.C.4., will 
lecture to Intermediate students on 
income tax, corporation tax, estate 
duties, and the Finance Acts 1968 and 
1969. | 

Members interested should send 
their names and addresses to Mr 
P. J. Flint, 23 Sefton Road, Fulwood, 
Sheffield ro. 


BIRMINGHAM 
BUSINESS GAME 


Tue success of Birmingham Chartered 
Accountant Student Society’s team in 
the First National Business Game held 
last December between chartered 
accountant students’ societies through- 
out England and Wales aroused con- 
siderable interest among the Society’s 
members as a whole and it was 
therefore decided to organize a ‘local’ 
business game, in conjunction with 
International Computers Ltd. 

As a result, on September sth, 27 
‘company boards’ each consisting of 
four or five ‘directors’ assembled at 
the Birmingham College of Commerce 
for the first round of the competition, 
which continued until 6.30 p.m. that 
day. The teamis were divided into 
nine groups of three ‘boards’ each, and 
the winners of each group went into 
the semi-finals to be played on the 
Saturday. 

Each company had to manufacture 
and market an unidentifiable consumer 





The Colmore team, /eft to right: C. Owen, K. Milward, D. Flint, P. Evans. - 
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durable, the object of the game being 
to achieve the greatest profitability. 
over five periods, each representing a 
three-month time-lap. At the end of 
each period the company had to make 
decisions, allocating cash to produc- 
tion, to meet anticipated demand in 
four selling areas, to transport, and to 
research and development. It also had 
to allocate cash to marketing to enable 
it to sell the product, which initially 
had a unit price of £40 but which 
could be varied by the board in any 
way it saw fit. Тһе computer processed 
these decisions and produced а state-_ 
ment giving the total market analysis 
together with a report on the perform- | 
ance of each individual company. | 

The first heat showed that the teams · 
had all given the game considerable 
forethought and had done a certain 
amount of preparation. One team, 
however, settled down to a steady loss 
and in period three, in desperation, 
slashed the price of their units to £25 
each. The price advantage won them 
all the orders away from their two 
competitors but they could not sell 
the goods due to an insufficient cash 
allocation for transport. Each of these 
three teams made a heavy loss in this 
heat. 

Nine teams fought their way through 
to the semi-finals on the Saturday 
morning and these were further 
reduced to three teams for the final 
in the afternoon. On the lighter side, 
a dinner was held on the Friday even- 
ing for all contestants, administrators 
and adjudicators, preceded by a 


reception given by Mr W. R. Doherty, 
President of the Society. 


Р.С.А., 
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The winhing team with the shield, /eft to right: P. Jones, D. Мун, 6. Spinks, P. Higgs. 


Speakers at the dinner were Richard 
Goodenough, the chief organizer, and 
Tony ‘Cross, secretary of the 
Society. 

Mr А. C. 5. Hordern, Е.С.А., 
presented the Birmingham Business 
Game Shield, given by the Birming- 
ham District Society, at a reception 
at the ICL offices in the Bull Ring 
Centre on the Saturday evening to the 


winning team, Navigation, comprising 
Messrs Р. Jones, D. Myers, С. Spinks 
and P. Higgs 

It remains to be seen whether the 
valuable experience gained at this 
unintended ‘rehearsal’ will enable the 
Birmingham Society to retain the 
National Business Game Shield when 
the competition is held in London 
next month. 





i Firms’ 
WeLcomep by the chairman of The 
Chartered Accountant Students' So- 
ciety of London - Miss Ann Dent – 
over 3o|representatives of articled 
clerks in London practices attended a 
meeting ,at Winchester House last 
week to idiscuss the Society’s firms’ 
representatives scheme, It was reported. 
that тоб firms had appointed 'link- 
men' between the Society and their 
firms’ partners. 

A questionnaire had been sent to 
representatives prior to the meeting 
on such matters as what emphasis the 
Society should place on education, 
broadening professional outlook, social 
activities |and the production of a 
*consume с giving details of full- 
time co correspondence and 
technical courses. Other matters raised 
in the' questionnaire included the 
remoteness or otherwise of the com- 
mittee in relation to the members, and 
the Society's. position regarding work- 
ing conditions, study time and practical 
experience, within articles. 





LONDON STUDENTS' SOCIETY 
Representative Scheme 


The answers to the questionnaire 
indicated that the Society should take 
а decided interest in all the foregoing 
matters, although when the various 
course subjects for the autumn 1969 
and spring 1970 programmes were 
noted, it was querulously observed 
that the professional education of 
articled clerks was surely not in- 
cumbent on a students' society; this 
was the duty of principals, tutors and 
the Institute itself! By all means let 
the Society broaden the scope of study 
activities; for example, could not 
reciprocal lectures be arranged with 
such bodies as The British Institute of 
Management, particularly if the articled 
clerk had leanings towards a future 
career in marketing? 

The chairman stressed that it was 
the earnest desire of the committee to 
extend representation to as many firms 
as possible. To facilitate this, eight 
members were co-opted to the Firms’ 
Representatives Working Party, 
bringing the total membership to 18. 
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SPORTING DAYS AND 
SPORTING WAYS 


Nor only has the Birmingham Char- 
tered Accountant Students’ Society 
three of its members on the ACASS 
committee, but it is also leading the 
way on the sports front. The Society’s 
committee has suggested that several 
sports against other students’ societies 
should be played on the same day (the 
second Wednesday of each month) as 
it is felt that such an arrangement will 
facilitate the organizing of fixtures, 
effect economies, and enhance the 
social aspects of inter-society visits. 

The following fixtures have already 
been confirmed: 


October 8th. v. Liverpool (in Bir- 
mingham) for rugby, football, 
golf and squash. 

December roth. v. London (in 
London) for rugby and football. 
March. v. Bristol, for rugby and 

football. 

April. v. Sheffield, for rugby and 
football. 


There will be no fixtures in November 


due to the Final examination as — in - 


the words of the committee — ‘we must 
get our priorities right'. In February, 
a trip is contemplated to Ireland to 
challenge the Dublin Students. 

The annual Nottingham Sports 
Fiesta, organized by the Nottingham 
Students’ Society, takes place this 
month and Birmingham are sending 
two football six-a-sides, two rugby 
seven-a-sides, a hockey side and tennis 
and golf teams. 

This summer the Society's cricket 
side has played six matches (won two 
drawn two, lost oneand onematch aban- 
doned). The fixture list was extended 
to include not only Fitzwilliam College, 
Cambridge, and Birmingham Uni- 
versity, but also the Liverpool and 
London societies, the Birmingham 
senior society and the Auctioneers' XI. 
The team has counted itself fortunate 
in possessing іп A. J. Cross a rst XI 
county batsman. 

Ап inter-office six-a-side cricket 
competition proved to be the highlight 
of the summer — despite the fact that 
the only guest side (the Auctioneers) 
proved too strong and won the com- 
petition! However, it was a great 
success and as a result the Society is 
proposing to run a summer sports 
fiesta — probably in July – at which a 
national six-a-side cricket competition, 
golf and tennis tournaments will be 
held. 
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Notes 


and 
Notices 


PROFESSIONAL NOTICES 


Cooper Ввотневз & Со and 
CooPERS & LYBRAND announce that 
Mr Francis JULIAN SNOWDEN, A.C.A., 
has been admitted to partnership in 
Freeport, Bahamas, and Mr MALCOLM 
CHARLES NORMAN WHITFIELD) A.C.A., 
has been admitted to partnership in 
their new office at Bridgetown, 
Barbados. . 


Peat, Marwick, MITCHELL & Co 
(Leicester partnership) announce the 
retirement from the firm on September 
30th, 1969, of Mr К. JOHNSON, F.C.A., 
who became a partner in the prede- 
cessor firm of М/укЕ5 & Co in 1942. 
The practice will be continued by the 
remaining partners. | 


АРРОМТМЕМТ5 


Mr W. B. Charity, F.c.a., has been 
appointed financial. director of Nor- 
print Ltd. 


Mr Peter A. Grant, F.C.A., has been 
appointed a director of J. Henry 
Schroder, Wagg & Co Ltd. 


Mr C. Gordon Lambert, B.A., 
B.COMM., F.C.A., has been appointed 
to the board of The Hibernian Insur- 
ance Co, Ireland, part of the Com- 
mercial Union Group. 


Mr M. С. Jeffery, a.c.a., has been 
appointed group accountant of Asso- 
ciated Pleasure Parks Ltd, tosucceed 
Mr L. J. Hall, a.c.w.a., who has been 
appointed managing director of the 
group’s newly acquired subsidiary, 
Lincolnshire Caravans (Skegness). 

Mr P. Е. J. Kendall, r.c.a., has 
been appointed secretary of Thomas 
Borthwick & Sons Ltd. з 


Мг `В. P. West, F.C.A,, has been 
appointed’ to the board of сша 
Industrial Holdings Ltd. 
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Mr Е. А. Bevis, M.A., LL.B., А.С.А., 
A.T.LL, has joined Hobbs Savill & 
Bradford Ltd, international pensions 
and life assurance ‘consultants, as a 
director with special responsibility for 
the Life Department.’ 
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any further work is undertaken. The 
charges quoted will, where applicable, 
include any statutory fee for the pro- 
vision of certificates. 

Registered Business Names. Similar 
arrangements will apply to. postal 
inquiries about registered business 
names, except that, in view of the more 
limited nature of the information . 


=i available, a standard charge of 5s pet 





Mr W. J. Hooper. 


Mr F. A. Bevis. 


Mr W. J. Hooper, F.c.a., who has 
been an executive director for the past 
three years of Edward Rose (Birming- 
ham) Ltd, has-been appointed to the 
main board of the company. 


COMPANIES REGISTRATION 
OFFICE 
New charges for answering postal: 
inquiries about information filed а: 
Companies House will come into 
operation on October rst. From that 
date a minimum charge of ros will be 
made in respect of each company name 
involved and a standard charge of 


55 in respect of each registered business . 
‚ пате. 


The Registrar of Companies for 
England and Wales is required. ќо 
produce for inspection by an inquirer 
in person, on payment of a fee, the 
documents which he keeps relating to 
companies or to registered business 
names. He also accepts inquiries by 
post for information obtainable from 
these documents provided that it is 
factual information which can be 
readily identified and abstracted. In 
view of the recent substantial increase 
in the number of requests for such 
information by post, the arrangements 
described below will apply to all 
requests which arrive at Companies 
House on or after October. 1st. 

Companies. А. minimum fee of 105 
per company name involved will be 
charged. À remittance for this amount, 
inthe form of a cheque, postal order or 
cash (but not stamps), must accompany 
the request and no work will be under- 
taken until this fee is received. 

If the cost of providing the required: 
information is in excess of 105 the 
inquirer wil be quoted a' specific 
charge and asked to forward the bal- 
ance, which must-be received before 


business name involved will apply. 
As priority. must be given to those 


-who wish to inspect documents in 


person, there may be delay in providing 
information by post. Persons within: 
reasonable visiting distance of Com- ` 
panies House are therefore advised 
to call to inspect documents. The 
Registrar cannot undertake extensive 
searches, or make analyses, or answer 
inquiries about companies or firms 
which are not specified. Where work 
of this kind is necessary, the informa- 
tion required should be obtained by 
inspection of documents by the 
inquirer in person or by a profes- 
sional agent acting on his behalf. 

Inquiries about the availability of 
a name by which it is proposed that a 
company or firm should be registered 
will be answered by the Registrar, as 
hitherto, without charge. 


OPTION MORTGAGE SCHEME 
Auditors' Reports 


A revised form of audit report for 
Form C applications under the mort- 
gage option scheme was referred to on 
page 193 in The Accountant of August 
9th. In the case of housing associa- 
tions, whose claims for amounts due 
under the scheme are made on Form: 
C(HA), the Ministry of Housing and 
Local Government have agreed with’ 
the allied accountancy bodies that the 
form of auditors’ report applicable to 
Form C is appropriate, subject to the 
substitution of ‘paragraphs 4 to 7’ for 
‘paragraphs 2 to 5’ in the penultimate’ 
line of the specimen report previously 
noted. 


DEFENCE BONDS AND NATIONAL 
DEVELOPMENT BONDS 


Conversion Offers . 


Conversion offers are to be made to 
holders of the following Bonds matür- 
ing on January 1st, 1970: (1) 5 per cent 
Defence Bonds (Second Conversion 
Issue).issued on January rst, 1963, 
and repayable on application at £103 
per cent upon maturity; (ii) 5 per cent 
National Development Bonds (Can- 
version Issue) issued оп. September’ 


= 
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MERGERS AND AMALGAMATIONS 


COMPANIES 
REGISTER 


The Companies Register is used by many accountants for obtaining 
introductions on behalf of their clients for the purpose of company 
amalgamations, purchases or sales. The Register is also extensively 
used by Boards of Directors, bankers, solicitors, stockbrokers and 
other accredited company representatives. 


Singer & Friedlander inaugurated the Companies Register two years адо апа 
it now contains details of hundreds of companies, includirig European апа 
American organisations, representing a. wide range of different. industries. 
The Register is extremely active and numerous merger negotiations are 
constantly being carried out. 








Public companies, their subsidiaries, and private companies who may be 
interested either as a buyer, seller, or in merging with other businesses, are 
invited to apply for inclusion on the-Register. АЛ applications, and Register 
entries, are treated in absolute confidence. It is regretted that it is not possible 
to accept concerns with a capital value of less than ‘£50,000. Fees ud 
q payable on.completion of a satisfactory transaction. 


АП enquiries will be treated in absolute confidence and will be dealt 
(Т with by à Director. If you are interested in obtaining further details ` ~ 
and registration forms please address your initial enquiries to the» - 
ED) метот or Local Director named below at any of the Singer & 

BD) опо offices shown: 


VGER. FRIEDLANDER 


| lx | LIMITED . 


A. N. Solomons, Managing Director, 20 Cannon Street, London E.C.4. STD 01. -248 9646. 
M. C. Stoddart, Managing Director, 123 Hagley Road, Birmingham 16. STD 021-454 2247 
> H'A: Coppel; Loca/ Director, 38 Bridlesmith Gate, Nottingham-NG1 260. STD ONO 2-51376 
B. Hj Buckley, Managing Director, Westminster House, Park Row, Leeds 151 5BQ. STD OLE 2- 35973 
A. G. O. Walker, Local Director, 14 St. Vincent Place, Glasgow .C.1.:STD 041-221 9996 . 
" ТЕ, Shama, General Manager, Am Schanzengraben 23, Zurich 2. STD 010- 41-51-443677 
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Copies now available 


THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


SOURCES OF 
CAPITAL 


This is anew and completely revised edition of the booklet published 
in 1965. It contains a detailed survey of information available about 
traditional and lesser known sources of capital. 

Sections are devoted to permanent capital and long-term borrowing, 
special finance institutions, short-term finance, Government assistance 
for industry, agriculture and fishing as well as finance for exports 
and housing. = 

The names and addresses of the organisations mentioned in the booklet 
are detailed in an extensive appendix. 


price 12s. rer сору 
post free 


PREPARED BY THE TECHNICAL AND RESEARCH COMMITTEE OF 
THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 





| THE SECRETARY, ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS | 
] 22 Bedford Square, London WC: | 
| Please send ше. copy (ies) of SOURCES OF CAPITAL | 
| Price 125, per сору, post free | 
Манес le imah eli M RIDE M ава звана E A Rd gu fetu 
| i ( Block letters please) | 
| PSI MR RN RR RE E RN ad парна eae лаве а ин ни њи | 
E PETER и RR | 
| : | 
| Remittance enclosed & Date оо аа он | 
Пана ан ан се Sareea eS ы eat МЫШ ыы] 


P 





| 
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15th, 1964, and January rst, 1965, and 
repayable on application at боз рег 
cent upon maturity. 

Holders of these bonds can exchange 
their holdings on January 1st, 1970, 
into 7 per cent British Savings Bonds 
(Second Conversion Issue) which will 
be repayable on application at £102 
per|cent upon maturity. 

olders of the maturing bonds who 
decide not to accept a conversion 
offer should apply for repayment. No 
interest will be payable on the bonds 
after they mature on January rst, 
1970, and they can only be repaid upon 
application by the holder. 

The lists of acceptances of the con- 
version offers will be closed on Sep- 
tember 26th. 


THE ACCOUNTANTS’ CHRISTIAN 
| FELLOWSHIP 

Discussion meetings of The Account- 

ants” Christian Fellowship for the 

1969-70 session have been planned 

under the general title, ‘The Christian 

citizen’. 

Mr Fred Catherwood, M.A., F.C.A., 
Director- General of the National 
Economic Development Council, will 
lead the first discussion on the 
subject, "The impact of the Christian 
citizen on society’, at 7.15 p.m. on 
Tuesday, November 18th, at the 
Waverley Hotel, Southampton Row, 
London WCr. The meeting will be 
preceded by a buffet supper. Sub- 
sequent discussions have been arranged 
at the same place and time on 'Law 
and social standards’ on Tuesday, 
March: ‘24th, and on ‘Industrial ethics’ 
on Tuesday, June 16th, 1970. 

The ‘Fellowship annual dinner has 
been planned for Tuesday, February 
roth, |1970, at the Waldorf Hotel, 
Aldwych, London WCz. The guest 
speaker will be Professor К. L. F. 
Boyd, F.R.S., Professor of Physics and 
Astronomy in the University of 
London. 

In addition to these arrangements, 
there will be meetings for Bible read- 
ing and prayer at 1 p.m. on the first 
Monday of each month, except August. 
They аге held at the Church of St 
Peter Coen London EC3, 
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and similar meetings have been 
arranged for October, January, April 
and July in the vestry of the Church 
of St Giles-in-the-Fields, London 
WC2. 

Members, non-members and their 
ladies will be very welcome at all these 
meetings. 

'The objects of the Fellowship are 
to promote felowship among Chris- 
tians preparing for and engaged in 
accountancy and thus to seek to extend 
the Kingdom of God. Membership is 
open to all who are engaged in or 


COURSES AND 
British Computer Society 
British Computer Society conferences 
will be held on October 28th-29th and 
December 3rd in London, and Мо- 
vember 13th-14th in Brighton. The 
venues for the October conference 
will be the Europa Hotel, Grosvenor 
Square, and for the December con- 
ference, Grosvenor House, Park Lane. 
‘Multi-access for business purposes’ 
will be the subject for the first London 
meeting, and at the second the 
question ‘Application software – pack- 
ages or tailored systems?’ will be 
discussed. The Brighton conference 
will be held at the Bedford Hotel on 
the theme, ‘Software protection’ – the 
legal protection of computer рго- 
8’. 

Besides these conferences, 12 even- 
ing lectures will be presented by the 
BCS during the three months October 
to December. One of the four to be 
given in October, ‘Decimalization – 
16 months away’ will be presented by 
the NCR decimalization team of 
Skefko Ltd, on October 2oth. The 
other lectures are on varied subjects 
relating to various industries. 


Computer Communications Limited 


Six two-day seminars will be held at 
The Criterion, London Wr, during 
November and December on manage- 
ment and business studies by the 
training division of Computer Com- 
munications Ltd, of 512 Chesham 
House, 150 Regent Street, London 
Wi (telephone от—734 5351), from 
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studying accountancy in all its fields 
and membership forms are available 
from the Hon. General Secretary, 
К. J. Carter, B.COM., F.c.a., 6 Highfield 
Drive, West Wickham, Kent (01-777 


4716). 


EQUIPMENT NOTES AND NEWS 
In the feature ‘Equipment Notes and 
News’, published in the August 16th 
issue, we regret that the pictures 
illustrating the Ofrex Therma-stencil 
and the Dalco Electrostatic Copier 
were inadvertently transposed. 


CONFERENCES 


whom full details may be obtained. 
Amongst the speakers will be Mr 
J. E. Smith, B.8C., F.C.W.A., МВАМ., 
whose subject will be ‘Direct costing 
as a useful tool of management’. 


Mervyn Hughes & Co 


Mervyn Hughes & Co have announced 
a series of 29 evening lectures for 
qualified accountants on a wide variety 
of subjects ranging from simple 
budgetary control to electronic data 
processing. They will be held in the 
fully equipped lecture room at 5-7 
Russia Row, London EC2, from 
September 23rd on consecutive Tues- 
days and Thursdays. 

These lectures are intended to sow 
the seeds of ‘ground knowledge’ and 
to stimulate interest so that further 
study is undertaken. To advance this 
interest a series of seminars is being 
promoted by the company to provide 
‘in-depth’ study of particular subjects. 


The Institute of Office Management 


The autumn conference and exhibi- 
tion of the Glasgow and West of 
Scotland Branch of the Institute of 
Office Management will be held in the 
Town Hall, Paisley, on Wednesday, 
November 12th. The subject will be 
‘Getting value from electronics — with 
or without computers’. 

Further details and admission tickets 
may be obtained from Mr J. Minahan, 
Wier Housing Corporation Ltd, Farn- 
borough Works, Coatbridge. 
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Results of Examinations held in June 1969 


SECTION IIl 


` (in order of merit). 


First Place and Prize: Payne, R. C., Cheltenham ` 
Ы . Second Place: Chow, А. S., London 
Third Place: Procter, K., Darlington 


. Adi 
Адезапуа Mra AM Бы Bradford 
Adeyale, |: 


t 


Atalianis, C. С, 


O., London 
Ad ene, P. K, London 
Afonja, A. A., » Surbiton 


Agunsoye,' „ London , 

Апа, Н, О inburgh 

Aina, Miss W. O., pondon 
ayi, Miss со Һат 


Birming| 
ien, P. E. VN Glasgow ,, 
Akinduro, D. O., Lo | 


› Birmingham 

Alogba, M. O., London 

Amon, M. R., "Tolworth | 
hsah- 


Andoh, T. Е. N., Slough 
Anjarwalla, O. K, London 


Anwyl- Hughes, R, 15 Worcester | > Е 


Аррен, M. L. К. "Walsall 


J., Leeds ^ 
Armstrong, D. J.; Stowmarket 
Arnold, "Tamworth 


‚С.Р. Leeds 
M tasa 
A W. A., Manchester ' 


Awun J. с. Birmingham 
i i, A., Leeds А 
Baillie, F., Chelmsford 
' Bekare, T. O., Leeds E 
: Baker, D LS 
^ Baker, CE. Beaconsfield 


‘Baker, R 


Cardiff 
Bakewell, В. we Sheffield 


Fourth Place: Patel, U. R., Birmingham 


(in alphabetical order), 


Ball,'G. R., Doncaster 

Ballard, C. T., Southall : 

Bal M. B., London 

B ‚ С. D., Sheffield 
belu S.-A. O., London 

Ban SX M,, Birmingham 

Barakzai, K. London 

Barnes, P. A., СЕ 

+, Worksop 


. ndon 
Benn, B. А. R., Croydon 
Berkin; "or Loughborough 


Reading ` 
Billings, D. W., -Chtistchurch 
Binks, M. E., Bristol А 
Birchmore, Т Б.М, Enfield - 

: Bird, A. M 

Bishop, Ја Wadebridge 
Blackshaw; T. S., Derby - 
Blofield, С. x Berkhamsted 


Boakye, M. Y., Ilford 
Booty, R. T., Southend 
Bosworth, А. ; Maidstone 
. Bott; А; ralsall 


Boulby, к. "A, Stevenage 
Bovington, Mrs P. A., Ruislip | 
. Boyce, P. D., Bath 


,Brewin, M. R., Burton-on-Trent, 
Brockes, B. W., 
Brown, J. M., Dublin 


Browne, R. E..P., 
Brugha, Т. C., Dublin _ 
Budden, E A. Kenton 
Bulcock, D Burnley 
' Burke, D. H., London 
Burke, H., London 
Burnett, R. F., York 
Burna, N.J ‚ Chelmsford 
Burton, 5. Зи Doncaster 
. Burville, I. Js, "Hull Б 
» ^ Butler, R. E., Stapleford 


F 





з 








, 


Byrne, L., Dublin. ` 


.Callender, Miss С. B., Birmingham 
Campbell, Mrs M. E., London 


Graig, J. i Dundee = 
Спе о, i Му, London . 
Cridland, Т. J., ‘Keynsham 
Cuddy, b. i Leeds 


z 


Daffin, PA Y. Hornchurch 
tenham 


Dagley, R., Chel 
Danks, R., Dudley 
:Darvish, I., Leeds 
Davis, K. G., -London 


‘Davis, M. A., Cheshunt | 
Dawson, M: ђ Knaresborough | 
De Silva, С :London 
Difford, S. L., ONCE 


Болу, ~ London 


Dyke, C., Sandbach 


` Easton, J., Norwich 


Edwards; Р, А., Cheltenham 
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: olverharapton Е 
Dolan, J. F., Dublin А 








Findlay, A.-J., Glasgow 
Fingleton, M. P, Dublin 
Fish, E. J., Lincoln 


Graham] A. P., Enfield 
Graham) M А Ба) Wakefield 


Graver, N. і, D., Norwich 


Grieve, D: M ” Thornton Heath 
' Leeds 
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Howard, R. С. D., Bradford \ 


Husein, А. M., London . 


Idemudia, В. I., London 
Idiabana, D., London 
Igbinigie, C. E., London 
Ige, J. O., London 

Irvine, J. D., Hamilton 
Iverson, H., Worcester Park 


к, E. S., Birmingham 
Miss B. A. M., Peterborough 
amet, Mie W., Aberdeen 


а, А. B., Birmingham 
fone | J. J., Tipton 

Yh Е 
Joplin, R IE Ullingswick 


Joseph, G, 
oshua, G. ”т., lough 


Kakouris, А. G., London 
Karimi-Lali, K., Leeds 
Kasumba, J. W., London 
Kawake, M. А ‘London | 
КЕН А MI Psi SU ABS 

t es 
Кез have, P., oun 

› Twickenham 


А. Tendon 
m `в., Norwich 
R., Benfleet 
Kid Е, K. GH: New Maiden 


Kirsch, S., 
Kuyoro, M. тез ondon 


Li abon Гү Northwood 
in „І.Р. orthwoo 
; C. S., Grimsby 


Lord, R. J., Bishop's Stortford 
, M. C., Newbury | 
Lyon, G., Sheffield 


Mann, V. J., Colchester , 
Marston, J. L., Petersfield 
Martin, D. L 
Martin, I ти фунта 


Mbur, D Мезије чроп Tyne. 
ister, i 
McCallum, K. Ds Glasgow 





‘McCloskey; M. J. F., Dublin 


Manchester. ..... 


Meaekon ‚Мем у, ер т 
e upon Tyne 
Mgbeze, . O., Beckenham 


Mills, J. E., Clitton 
Mithani, RJ. E., London 
Moffat, D. M., Edinburgh 


Mortlock, S. C. Wickford ~ 
Моше, Р. Е. T, Welwyn Garden City 

Mourton, S. a Cheltenham 

MulumBts London 

Mussi, L 5. Sas Ewell | 
Mustapha, AL. London . 

Myatt, A. S., Stoke-on-Trent 


None Р. Y. P., Saltburn-by-Sea 
Northam, ]. C., Watford 

Noyes, A. D. S. Datchworth Green 
Nwachukwu, S SNO ewcastle upon ''yne 
Nzeogu, А., "Newcastle upon B aus 


Oakley, А. R., Walton-on-Thames 
Obianika, M. O., London 


Odina, 
O'Donnell, D. G. M. ; Dublin 
Odonoghue, P., Dublin 
Odukoya, J. A, Newcastle upon, Tyne - 
Odunuga, I. O., London 
Odupitan, c A., Birmingham 
O'Farrell, W. ., London 
Ogheide, TA A., Walsall у 
О Grady, W. Š Dublin 
оре ndon y 
Okeke, G, N., London 
Okwu А. E., London tos 


Olafimihan, A. B., Leeds 

Olaniyan, F. R. O., Surbiton 
Omo-Kivie, G. O., ' London 
Omorogbe, = O., "Витале ham 
Onanuga, J. „ Newcastle › upon, „Тупе 


Oriordan, J. J. 
Orisafe jimai, 5. B., London 
Ort с, E ambridge Tyn 
on, ew e upon e 
., Cardiff 


, Leeds . 
””., Port Talbot . К , 
Oxley, P., Hull 


Patel, Y. R. Нана 


. Patient, R. T London 


Paul, A. S. Bridport 
Payne, R. C. Cheltenham 


Pearce, P. J., ” Ewell 


"ил Ба ас E PE аса TS САТЕ са: 
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? 


a 


шы. ас ai 
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"C One а.“ Ee питај 
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“Riordan, A. ]., 


370 E | ч. 


Pemberton, EH. K., Mickleover E 
Perry, C. S. “Bisho 
Pestowses, 8. P., 
Peters, J., Harrow 
Peters, J., London 
Phillips, B. R., Liverpool АР 
Phillips, Ј., Birmingham a xs 
Phoon, А. L., London ~ 
Pilkington, К. A., Leeds. 


arrow i 


Pitan, Miss B. A., Birmingham 
-Playle, J. H., Loughton ' 
Poole, С. A., Morden 


Poole, M. J., Sloug 
Potts, К. V., Sienen Coldfield 
Preen, D. Y. Amersham 
Erice, R., Birmingham 
Pring, J., London Ы 
Procter, K, Darlington 
Proctor, M. E., Headington 
Prokopiou, M., Stanmore 
Proudman, К, J., Doncaster 
Pullen, J. D. 'indeor 
Purves, А., Edinburgh 
E 


Queenborough, К. J.; Birmingham 


Quem А. J., York 
Quist, о. Stanmore 
~ Ramsgy, J. E., pu 


Ramabortom, 5 7 Stockport 
(а оп 


Reed, А. R., Reading 

Rees, D. J., Aldershot 

Reeve, P: i, Norwich 

Reilly, G P., Reigate : 
Renshaw, D., Cleckheaton 
Rhodes, Mra P. А., Наана 
Rice, К. R., Edinburgh . 
Richards, C. H., Swansea 
Richards, M., Sheffield 
Rickeard, P. H., Boreham Wood · 
Ridge, J. E., Northolt 

Dalke 


: Пена G., Halesowen 
G., В 


rid 


` Round, A. ву | 
Rowles, A.P,E 

Rumble, B. J igh i Wycombe 
Ryman, J. A., Gloucester 


Sadrzadeh, М. J., Leeds 


Scott, B. F. 


First Place and Prize: 


"в Stortford”. 
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Seal, A. J., Bristol . 
Secker, J., Poynton . i 
fa, R. , London : 

Se julu-Kigozi, D D. B., New Malden : 
Sellars, Miss K. E., Sheffield . 
Semark, А. D., Pavenham у 
Shah, P. 8., London 
Sheikh, M. т; Edinburgh 


n Spa 


Shirley, C. H., 
Shutt, J., Walsall 

Simkins, D. A., Wembl 
Simpson, Н. G., Solih d 
Sinnadurai, L. Birmingham 

Sin Yan Too, 3. Y. H., London 
Sisley, I. C., "London 


Skene, D. L., Glasgow ee es 


mdon . 


Slade, P. J. Е. R., 


Smart, Miss A., Hornchurch 


Smith, D., Kirkcaldy Е 

Smith, I À., Bournemouth 

Smith, J. К. M., Glasgow 

Smith, У. W. Wymondham 

Solly, R, Fy Tondon b T 
pacie, est! ury-on- rym 

Spafford, J. C., Huli ; 

Sparkes, A. F., Jarrow-on-Tyne 

Spencer, D. E., London 

Spicer, А. E., Barkingside 

Spindler, D. K., Ipswich 

i . M., London 

Squires, M. B., Birming 


; К. D., Kings Lynn 
Steel, I. M., Andover 
Stenning, R. O., Sidcup | 
Stephen, A., Dundee 

Stewart, А., Cholsey 

Stimson, T. M. Pererbórough . 
Stokes, ]. M., Walsall 

Stone, M., Enfield 

Storey, P., ‚ Chester-le-Street 
Stuart, C. N., Leeds 3 
Stubbs, P., Norwich 
Sweeney, C. R., London 
Sykes, B. N., Chesterfield 


agho, E- E. Н. n Wolverhampton 
T A., Barkingside. 
Tako, M ^, Wednesbury 
Tan, C. S., London 
‘Tanner, K. G., Neath 
Tapp, D. J., Barnehurst 
Tasker, M. "Bletchley 
Taylor, C. Е.Н Hadleigh 
‘Teague, A. R, Camberley 
"Temple, P., Peterborough 
Terrill, A. C., Wembl 

Tett, Е. H., New Malden 
Thickett, R. D., Walsall 
Thomas, A. P., Feltham · 
Thomas, J. P., Northwood * 


1,180 Candidates failed to satisfy the Examiners 


SECTION IV 


(in order of merit) 


Collins, T. D., London 
Second Place: Simmons, J. H., Bournemouth 


Third Place: Gibson, D., Newtownabbey 


Abel, D. F, Wembl 
Aberdeen, k, Manchester 
Abiodun, E А., London 
Abis C. A., "London 
Acqu ‚В. C., Leeds 
Adasonla, G. Ò., London, 
"Leeds 


Adu, А. E: London 


(in alphabetical order) 


Agathocleous, A., London 
xn d x y, Bristol 
8: ough 
Akanbi, А. К. Birmingham 
АЕ À., Wal: 
Akinola, А. А., -London 
Akinwumiju, Ó., London x 
Alexander, e T., Dundee 
Alford, K. C., Cardiff 
Alli, A., ~, London 


^ Walker, 





ct 


Nd. » А 


Thomas, ЇЧ. Llandudno wt 
Thompson, ЈЕ. B., Thornton Clevileys ` 
Thompson, F. W. Harpenden . 

; т 


Trimmer, R 
Trinder, нЕ, А: вуев 

Тпрре, C. R., London 

Tro den, J. M., London А ‘ ] 
Trollope, R., Bournemouth | 
Tsen, N. T., London 

Twelis, R., Nottingham 


Unegbu, A . C., London 
Ure, Е Loughor у 
Uwadiae, А L, Leeda pe 


Vale, T. C., Ilford 
Vaughan, R. D., Brockworth 
Venugopal, B., Шога 

Vine, J. South Harrow 
Virjee, I 18. M., Dagenham 
Vutirakis, L., ae 


Wade, A., Ashington 

Waits, J. C., Market Drayton 
Walker, D., "Barnsley 

D. J., Chelmsford 
Walker-Smith, G., London 
Wallace, W., Ballymena 
Ward, 6. C., Cumnock 
Watson, F., Dublin 


Watts, Т ET Hazlemere 

Webber, А. Т, Weaton-super-Mare ' 
Went, А. E., Richmond : 
West, F. Jy Meadowfield 

Weatcott, 5 ., Nottingham 
Westley, 'R. ‘iy gp ОКА У 

Weston, . N., Broadstairs 
Weston, Т. J. Llannon x 
Westwell, R. W., Accrington 
White, G. B., Stratford-upon-Avon 


Williams, D. C., Birmingham 
. R., Rugby 
Williams, ES 


Wilson" w. e S., 


Worth B.W. ‚ Benfleet 


Wolle" G. T., "Croydon 
Wynne, R., Manchester 


Yiannikos, А. J., London 
Yirrell, R. E., Northampton 
Young, C. C., Taunton 

Y › M. А. O., London 


Zaroug, S. А. К. M., Leeds ` 


асани, Т. O., London 
Amore, О , Leeds 

Amponsah, G. A, Slough- 

Anang, C. M., z Burming 

Anderson, J. R., Glasgow 

Arnold, D. W., Norwich } 
Ashenden, P. J., Tilbury 

Ashworth, R. E, Dulwich 

ин 705 London 

Awoyi London 

Ayodeji, 3: О M ве 


Babcock, M. L., Portsmouth 
Bailey, P Р. As r cpm 
Ваше, Т E H. fu 
, G., London 
Baptist, K., London - 
Barber, F. J., Chelmsford ` 


Barrass, 5. 3 . J., Doncaster 
Barrett, E., Richmond, Surrey 
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m A., Winchester - 
Bartón Р. Wa) Dundes 


` Batchelor, P Fi A., Braintree .- 


Bates, ‘J. R 

Beal, C. S., "мне. 

Bent, R. M. J:, Liverpool. 
evan, 'T. +, Swansea 

Bilbié; A. R., Nottin 

Bingham, 1. R., Sh eld. 






London 
Brian S CER 
Bridgeman, R., Stansted. 


= Glas OW | 


idenhead 


Campbell, А. R., Renfrew 
Cannon, А., Bishopbriggs 
Cariton, M. ]., London 
Carmichael, A. M., Greenock 
Carr, C; London 


Carroll! P. J., Dublin 
Cartledge, B., Mansfield 
, А. G., Dublin 


Chapman, J. G., Braintree 
Charalambides, C. K., Kenton 
Ch: | J. F. A, Esher 
Chew, S үн. P., London 
Clifto: ., Sawbridgeworth 





Cook, SE New Alresford · 
Cook, 


Hounslow | 


Daveney, (Р. L. London 
Davies, Р! H., Middlesbrough 
nu R.J, Newtownabbey 


Dalu Бак D À AM, Kilkenny . 


Bristol 
Бес Miss G. J., London 
Dews, R. У Woodford Green 


| 
9 


verpool 


А.) 
| 
| 
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Edwards, C. у ди 
Edwards 


N., Lincoln 2.237: 


Ekpo, F. FST 
Emekwue, J. C. O., Portsmouth 


Essex, C., апоу 


Evison, Miss J. 1, , Peterborough, | 
Leeds 


Ewusie, J. M., 


Falodie, J. O., Slough’ 4 
Famusudo ,G. E. A., London 
Farrell, М, F., London ey 
Fashoba, M. E., London : 
Fatiregun, S. A, London 
Faulkner, H. M., Bristol 
Feely, A. J., Manchester 
Felton, J. M., Tipton 
Felton, W. C., Manchester 
Fiadjoe, C. G., С 
Findlay, J. M., Edinburgh 
Finnett, D. W., Shenfield 
Klack, в. T. London - 
Fleet, D. „Ва ton 
Fletcher, C Oldham 
Forward, P. a Bristol 
Fraser, W., Glasgow 
Furey, F. J., Clacton-on-Sea 


Gardner, M. R., Lancaster 
Gardner, В. А. ?Weybridgé 
Gbesan, 'R. A. ‚ London А 
Gibson, ВУ]: "Birmingham 
Gibson, D., Newtownabbey 
Gifford, D. "W., Glasgow | 
Gilhooly, J. Dunstable 
Gilman, P . M. , Tilbury 
Gilson, D. R. London 
Godfrey, D. È., Ramsgate 
Goodman, , Hors 
Gosnell, M. 7. Romford . 
Graves, 2 А. И? "Poole 
Green, C. Гооје беј 
Gunney, D D Exeter 
Gyekye-Mensah, M., Glasgow 


Haizel, J. S., ввозе 
Halksworth, В Беса 
Hall, A. L., Mansfield 
Halls, с. A., London 
Hamilton, W W. K., Edinburgh 
Hand, L. F., Birmingham 
Hardacre, J. Wigan 


. Harris, R. G., Bilston 


Harrison, W., Motherwell ' 
Hastings, M. 5., London 
Hayes, R. D., Maidstone 
Haynes, А. B., Harrow 
Hempshall, J. A., Sheffield: 
Heokleous, E., London > 
Heppenstall, D., Grimsby 
Herridge, D. A., Orpington 
Hewson, P. F. D., Elstree 
Heywood, Mies P. A., Swansea 
Hibberd, C. R. J., Fareham 
Higgins, А. J., Coatbridge 
Hill, J. A. London 

Hoffman, B., Woodford Green 
Holden, R. $ ., Paddock Wood 
Holland, L. B Paisley 

Hollis, А. A., Luto. 

Holmes, Miss J., Peterborougi 
Hope, J. L., Doncaster 
Hudson, J., Malton . 
Hulme, K. D., Hazel Grove 
Hume, R., Darlington 
Humphrey, I., Grimsby. 
ТАА Р, ‚ ]., Broadstone 
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Беота, С. К. "— » 


Ikpasaja, S. D 
Imoru, 8. О 
Inch, Ew „то 


Inwood, L Kingston s upon Thames 


praeda O: 0, Gl 


Ipeni 


Jackson, C. R., Darlington 
ackson, R. A. Oldham 
To K. M. А, London 
James, Miss R., Ruislip 
Tivinia A A. T., London 
oannides, L., “Middlesbrough 
ohn, T. O. S., London ' 

Jon А. N., Hayes, Middlesex 
ones, P., Halesowen 

ones, R. L., Harrow 

ones, Т. B., Kendal 


Kadiri, A. O., London 


Д ds 
Kamla, S. S., London 
Kanu, C. S., London 
Keelty, Miss B., Dublin 
Kelly, P. B., Adare 
Kendall, F., Ipswich 


Khaj . M., London 
Kinson, Halesowen 
Knighton, b Yor! 


Lam, P. K.-K., Guildford 
Lane, с, Bexleyheath | 


Leadbetter, D., Slough _ 

Lee Kim, M. J., London 
Legge, D. C., Stevenage 
Leggett, J. W., Nazeing 

Le Moignan, R. G., Guernsey 
Lemon, J., Belfi ‘ast 

Leon, J., Ilford 


Lombard, Т. C., Inistioge 
Lonergan, 1 Miss M. M., Dublin 
Ludlow, M. J., Jersey 


McCoy, B. A., Gerrards Cross 
Macdonald, T East Kilbride 
McEvoy, B. P., Woking 
McFarland, А. '7., Londonderry 
M Lanark 


McKenzie, G. G., Aberdeen 
McKenzie, Miss M. H., Glasgow 
McNally, E. A. B., London 
Mamujee, Miss J., ' London 
Mandalia, Y. M., ‘London 


Marshall, R. Н. hilly 
Martey, E. M., Wi 
Masterton, R., Bernsley 


Mathieson, A, Glasgow | 
Matulko, R. A., Ruthin 


AUCTIONEERS, SURVEYORS & VALUERS 


ОР 


SINCE 1807 


эт 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 


n 
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Мрегаге, S. F., Leeds 


7 Meredith, В; W. H., Walsall 


Mitchell, E. A., London 
Mody, J. J., London 
Mongela, S. M., London 
Moore, South Harrow 
Morley, Miss C., Reading 
Morris, J. M. Retford 
Muir, 1. R., Grimsb 


Nicholle, $ M. A., Chelmsford 
Noble, L, W., Aberdeen 
Nwoke, E., Walsall 


Oakey, A. L., Nottingham 
Obiozor, У. ‘AS London 

Odida, P. L., London 

Odidi, M. С; London 
O'Donnell, J., Stockport 
Odufote, Miss I. M. › Birmingham 
Offor, D. N. Leeds” 


O’Gara, 5 S. N. , London 
Qgboli, P. Os "London 
О'Сгай ‚ J. В., Navan 


Ogunde е, С. B, Wednesbury 

Qgunfuwa, p^ de Јао 
gunsanya, u 

Ojo, J. O., London 


kwarah, J. C. V., Newcastle upon Tyne 
Olagunju, R. О. Vs London 
Olaoye, B. O., London 


Oldfield, J. C. F., Stratford upon Avon 
Oliga, M . C., 

Olowole, E Йй? Isleworth 

Ошһоуеде, L . M., Leeds 

Omontra, O., Birmingham 

Omwenga, S., Leeda 

Ong, R. J., Norwich 

Оо, Н, 5 London 

Ораеуе А Д тз Birmingham 


O'Rorke, X. am London 
Osborne, С. R. L., Bath 
Osei, J., "London 

Overton, I. C., London 
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Oye-Somefun, D. A., London ` 
Oyewole, M. O., London 


Palmer, J. S., Norwich 
Panther, T. C., Cheshunt 
Parson, G., Slough 
Patel, S. M., London 
Payne, D. G., Leeds 
Payne, M. A., Jersey 
Pearce, D. M., Bilston 
Perkins, M., Peterborough 
Poole, D. E., Belvedere 
Power, P. J., London 
рое, N N. A., London 

i C., Bromsgrove 


Rae, D. W. S., Norwich 
Ramoutar, A., Stourbridge 
Randall, K. E, Harlow 


Rollason, I Sunderland 
Roskell, т” Саппоск 
Ross, A. C., Glasgow 
Rushdy, A. A. R., Reading 
Ryan, D ., Birmingham 


Saberamam P., Birmingham 
Selami, K. O., Walsall 

Salmon, R. R, aae 

Salter, E. ., Wolver. МЕРА 
Sam, А. ‚ Croydon 
Sanderson, V. V. F., Dagenham 
Scott, I. L., Leeds 

Serjent, Miss еә Langley 
Shaw, J. E. K., Hassocks 
Sheehan, B., London 
Sheppard, W. R., London 
Shutt, A., Harrogate 
Simmons, гаре ournemouth 


Smith, А. J., Birmingham 
Smith, al Barnsley 

Snaith, Miss S. A., Leeds 
Somorin, A. O., London 
Sonsike, ЈЕ. F., London 

Sousa, H. S., ‘London 
Southall, J. L r Wolverhampton 
Spencer, R. W., Newark 
Sperling, H. R., Margate 


584 Candidates failed to satisfy the Examiners 
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Spruce, C. J., Sutton Coldfield 
Sserubombwe, I. A, London . 
Stafford, L. А. Sevenoaks id 
Staite, M. J., Oakham 

Stanesby, RE. ‚ Rochford 

Starling, K. L., l'unbridge Wells 
Stephenson, J. M., Brough 

Stewart, J пейер 

Strain, kn Rugby 


Faded M. О. (О Landon 
ога 
Tarhooh. MALA A. O., London 
itham 


Thompson, М. С, Norwich 
Thorlu-Bangura, Mrs T. O., Birmingham 
Tiku, У. А., London 

Tinubu, M., London 

Tofarides, G., London 

Turner, P. W., Ipswich 

'Twum-Ampofo, Birmingham 


Ugocukwu, B. I. O., Walsall 


Varma, À. K., London 
Vazifdar, S. J., Benfieet 


Walker, R E., Maidstone 
Wallace, I A. Lanark 
Wallis, D. E., Tunbridge Wells 


Warburton, D., Grimsby 
Warrell, M. R., Richmond, Surrey 


Whittaker, D., Oldham 
Whittaker, Miss P. A., Stevenage 
Wilkerson, A: E. King’s Lynn 
Winstanley, D ., Wigan 
Winthrop, W., Canterbury 
Withers, D., Basingstoke 
Withey, R. N., Wakefield 
Wixey, T. G., "Gloucester 
Wood, ЈА. G., " Sevenoaks 
Wood, F., Brierley Hill 
Woodall, M. D., Reigate 
Wright, J. W. F., London 




















SUMMARY 
Professional Examination 
Candidates Preliminary Total 
m Old Regulations 
Subjects . 
Section І Section II 1,4,6,8 — 2,3, 5,7. Section ПІ Section IV 
Passed with Honours s ce — 3 3 a == 4 3 13 
Passed CS s on v 72 593 577 — — 628 427 2,297 
Failed = PR ex s 93 2,630 1,106 4 23 1,180 584 5,620 
Total sat .. Ar "d ik 165 3,226 1,686 4 23 1,812 1,014 7,930 


ту E eru 
Appreciation, Costing, G.C.E., Insurance, Law, Local 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON 5919 
Member of the Association of British Correspondence Colleges 











Pl a А THÉ. 


3^ Sebenber 20; 1969 ` i м е . ACCOUNTANT зз i Laat HS А А 


__МЕМ/ FOURTH EDITION | 
' JUST PUBLISHED INCLUDES. 

- ` ACCOUNTING REQUIREMENTS OF 
THE. COMPANIES ACT 1967 - 


“HOLDING COMPANIES AND THEIR SUBSIDIARIES 


, CONSOLIDATED AND OTHER 
_ GROUP ACCOUNTS © 


PRINCIPLES AND PROCEDURE 


Ву Sir THOMAS B. ROBSON, M. B.E., M. А, F.C.A., and $. M. DUNCAN, F.C. А. 


The fourth edition of this book takes into account the changes in United Kinda n^ 


|. Лам, which were introduced by the Companies Act 1967 and endeavours to reflect | 
‘the experience gained since the publication of the third edition. In particular it · 


illustrates in an appendix the working papers used in a procedure for consolidation 
known as the Net Equity. Method, which in groups other than those of very simple 
structure may perhaps be found. more helpful than the form of working papers 
Шакы in earlier editions. 


| The publishers feel that the- book will assist those who seek to solve problems 


| which are inescapable in preparing group accounts for submission to the members 


of holding companies. The book cannot pretend to deal with all the permutations 


| | апа combinations of circumstances which are found in practice, nor is it intended. 


to do so. If, however, it succeeds in providing a view of the main basic principles 
and an indication of the procedures which can normally be followed in all but 
Exceptional circumstances, it will then have achieved its Object 


35s not 36s post free U.K. 39s 6d overseas 





Gee & Co ( Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, Londan W62 01-886 0882 





















r 


EE " — 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
feasion, industry and commerce. We provide free information about these vacancies 
.confidentially and without оо to to applicants on our Register, 


For detalls, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) - 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial canit In England 
; and Wales for both newly qualified and more experienced staff. 


The situations offer the „opportunity to obtain experience in a wide range of 
professional work or to if deaired, with good prospects for promotion to 
positions. 


There are alzo opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience 
ands ould be addressed to The Staff Partner. 


London and South Coast 
Lee House, London Wall, London ЕС2. 


"Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Lelcester. 


perds Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


i “Bristol, Cardif and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Барад 3. 


Manchester and Li ool: 
Brazennoso House, Brazennose Strect, Manchester 2. 





FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 


for a career in practice or industry 


` Cooper Brothers & Co:, have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
ж A FRESH APPROACH то AUDITING 
* INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
ж SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


‘Comprehensive tralning is provided and there are 
opportunitles.to travel abroad on short ог long term 
- assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the cauntry you would like to work In. 
Local Interviews can be arranged. 


«< 
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ACCOUNTANT 


CHARTERED -ACCOUNTANT. — Senior 
барза istant gua ualified with experience of taxation 

y City chartered accountants ai 
ant assistant to partner. Permanent and 
progressive position. Salary according to age 
and experience. Commencing salary circa 
£2,000 р.а. Luncheon vouchers. — Write 
fully to FRox A/T.A./2282, cjo C.R.S. Ltd, 
Pemberton House, 4/8А East Harding Street, 
London ЕСА. 


CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants 
wishes to make further appointments of 
qualified men to its staff in London, the 
Midlands, the North, the West Country, 
South Wales and Scotland. 

These appointments provide the ој ор- 
portunity to obtain experience of t| 
most modern techniques on the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for re- 
cently qualified men (includi 5 
cessful May finalists) but men wi 
qualification experience would aio 
accepted at an appropriate level. 

The firm is expanding and the pros- 
pects for id advancement are un- 

$ There are opportunities 
to travel or transfer abroa 
salaries according to age and .ex- 
репелсе with regular review. 

Pieaso write in confidence giving rele- 
vant information briefly and Indicating 
preferred location to Box СА 7889, 


CHARTERED ACCOUNTANTS (City) 
have vacancies for semi-senior audit clerks 
(male or female), prepared to take responsi- 
bility. Also clerks required to assist seniors. 
Age immaterial. — Please send details of 
ex i and salary required to Box 
CHARTERED ACCOUNTANTS (Holborn) 


‘invite а apolicadons from senior (qualified or 


солса d) and semi-senior audit assistants. 
Excellent starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
Three weeks’ poliday p-a- „а. The posts are per- 
manent and offer а d experience of & 
wide variety of work. Study leave available 
to finalist prior to Ее : Write with full 
particulars to Box CA 6. 
CHARTERED ACC OUNTANTS in London 


EC4 with a medium-sized practice require , 


Аы assistant with some experience for 
e epost of manager and to work ciosely 
with a partner. Some knowledge of com- 
puters an advantage. Salary will not be 
less than £2,300 and will be progressive to 
the right individual. — -Apply J x CA 2239, 


CHARTERED ACCOUNTANTS 
LEAMINGTON SPA 


with a wide and varied: practice, have a 
vacancy for a 


PERSONAL ASSISTANT 
TO.A PARTNER 


some rience since qualification 
preferred but not essential 
Also 


.SENIOR AND SEMI-SENIOR 
AUDIT ASSISTANTS 
required 

*Three weeks’ annual holiday and 
good salary commensurate with experi- 
ence and ability. 


BURGIS & BULLOCK, 11/13 Water- 
loo Place. 








CHARTERED ACCOUNTANTS 
require young С.А. with minimum two 


pu ан риме jence. 
llent salary and working conditions 
in varied prac! 


ce, – Box CA 





CHARTERED ACCOUNTANTS with 
expanding practice in pleasant and thriv- 
ing East Leicestershire market town 
require: 

(1)Senlor, experienced in small to 
medium audits, incomplete records 
and tax. 

(2) Semi-senior with some experience. 

Realistic salaries, pension scheme, five- 

day week. Living accommodation (if 

у — Full details please, to Box 





CHARTERED ACCOUNTANTS on sou! 
coast require unqualifled senior and вет 
senior staff, — Apply with full particulars ' 
Bor C CA 2129, 


qualified d ualified 
and unq 

seniors and juniors. Exec! 
enable successful applicants урока oppo 
tunity for rapid advancement, – Box С 


CHARTERED ACCOUNTANTS ($. a 
require senior assistant, not necessari 
qualified, with #004 knowledge of incor 
lete records, farm accounts and taxatio 
Salary £1,750. ~ Full particulars to Box С 


CHESTERFIELD CHARTERED At 
COUNTANTS have vacancy for chartered « 
certified accountant in a medium-sized ar 
varied practice. Opportunities also exist fi 
un C ај s provided they Һа 
already enjoyed a senior 

Box CC 


CHICHESTER CHARTERED AC 
COUNTANTS require an assistant for tl 
preparation of accounts from incomple 
records аай. routine taza А VE Ti 
а аш sho preferably vo got 
P inei al experience and the salary envisag 
pui the range £1,250 to £1,500, dependir 
upon experlence. ~ Please reply giving ft 
details of P professional experience to date ! 


Box CC 2 
CITY CERTIFIED ACCOUNTANTS r 
quire semi-senior audit clerk and juni 
dudit clerk. Salary and hours by arrang 
ment. — Apply Goldstein, Donn & Co, 2 
Bishopsgate, London: ЕС2. 01-247 2471. 
CITY CHARTER ED ACCOUNTANTS. 
Fa you аге ARTERED senior audit position in 
progressive and expanding medium-size 
firm; direct responsibi to а partner; ar 
office in a a guer part of the City and not le 
than £1,800 per annum, apply in own han 


writing, to Box CC 

CITY CHARTERED ACCOUNTANT 
medium/small require semi-senior aud 
clerks. Also junior assistants wishing 1 
acquire experience and early advancement. 
Details and salary required to Box CC 213 
CITY CHARTERE ACCOUNTANT 
require young qualified accountant for 
responsible position in ап expandir 
practice. There are excellent prospects а [ 

omonon for the right man 


EXPERIENCED SENIOR and semi-senii 
audit assistants required by firm of Топас 
chartered ‘accountants, NW1. Wide range : 
work available, Including taxation. Scope fi 
extending experience for those willing ! 
accept responsibility. Luncheon vouchers. 
Write full details to Box ES 2188, 


tion in a pn 





CHARTERED ACCOUNTANTS 


Thomson McLintock & Co have vacancies in Sunderland, Darlington and Newcastle 


for qualified accountants and finalists. 


The work offers a wide range of experience in modern methods. Training is 
organised both locally вла in conjunction with the flrm's other U.K. offices. The 
prospects of promotion are good for those who are willing to shoulder responsibility. 


Salaries are attractive and there іх a non-contributory pension scheme and four 


weeks’ annual holiday. 


Apply to: Staff Partner, Douro House, Douro Terrace, Sunderland. 





COVENTRY 


Vacancy for qualified assistant with taxation experience to take charge of block of 
audits. Staff of 13 housed in modern offices. Partnership prospects Ге for applicant 
with high standard of competence, self-assurance and pleasing personality. 


Apply in writing to the Staff Partner ~ Pilley & Florsham, Certified Accountants, 211 


Rrnadeate Honza. Coventry. 


—— 1969 | 
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у, 


ап accountant, 
, to be responsible to 
the partners for all trust and estate duty work 
and Pana have medium-sized office. Appik 
cants must have extenaive experience in 
and: estate ашу рт and the aia 
envisaged is in region of £3,000 
annum (and pleasant living surroundings). 
Please send details including present 

(о Box EA 2117. 


ditions 


И | paars (November 
ог ог positions 
H ~ Interesting positions 


‚500 рег annum 
tion. — Write Box ЕТ 2270. 
U - ie 
in expanding 


y a part 
cant must e both a able and ambitious. W 
ing conditions аге excellent. Commencing 
osos. р plus bonus,‘in the range £2,000- 


Box ОР 217 5. 
| 
GODALMING, SURREY. - Profes- 
sional office requires finalist A.C.A. or 
А.А.С.С.А. personal assistant to 
partner. This is a young and rapidi. 








nity, ed = 
every opport от for progress 
{о partner | ог correct person. И is 
suggested that the applicant be at least 


£1,250 .p 
invited to write with full detalls of your 
experience andiqualification etc. to Box 


Slough and ‘ding Offices, 
AUDIT’ AGER (SLOUGH) to 
ет rk of a бо of audits 

many of whichlinvolve regular attend- 
ance and tion of interim manage- 
ment accounts, Should be qualified or 


ка ВИ 'AXATIO 
мотоа сыш 
who 
personal tax work. Institute of Taxation 
examinations uraged. 


SENIOR UDIT CLERKS 
(SLOUGH AND READING) with 
several experience of audit and/or 
incomp record work. Scope 


alise ponis e 


years. Salaries, о! 
У аса. тра обеси to Staff Partner, 


2 The Grove, аа Bucks. 


р, 
HOLBORN 


M 
Qualified accountants are required for 
taxation and auditing. Above average 
salaries for those who prove themselves. 
‘Worthwhile р for the able. 
accountant making the profession his 
career, | 
Вох но 7906. | ! 
| 


LANCASHIRE A б YORKSHIRE | 


£1, A Ба 800 Lo 





North London Office of o Ege 
Accountants, бахе а 


for 
^"Senlor, to controla ide variety of Audit, 
Accountancy and Taxation work, with 
some speclal assignments, direct to a 
Partner. 


Usual benefits and/attractive salary are 
offered. A vacancy|also occurs for a 
Semi-Senior to t with the above 


work. 
Piease уп o Staff Partner, Geo. 
Little, Дейге ^4 “со, 210 Fore Street, 


London N18. 


T d 
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"LAURIE & COMPANY _ 
` Accountancy Appointments | 


- £3,000 ACCOUNTANT - 

`A Trust Company in SW. London 
wish to appoint a man as senior invest- 
ment analyst. tion not essential, 

- providing [date has had first-class 
experienco in this field. 
£2,500 ACCOUNTANT 
An Industrial Group in WI area need 
an A.C.A. or A.C.W.A. as Assistant to 
Financial Controller. Good industrial 
experience of management accounting, 
including standard costing, also soun 
knowledge of basic accounting. Willing 
to travel extensively. 
TO ACCOUNTANT 
Unq uired by Publishers 
wi to act as as Dro uction accountant. 
Duties include preparation of ici 

aecounta forecasting, b budgetary contro! 

investigating variances. 


parts of U.K. 
PROFESSIONAL 
Senior valified пеп 


City pe 
сат to ак (2) with nh 


Рале: prospects. 30/45. £2,500/ 
LAURIE & COMPANY 


Management А, ment Consultants - 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01—606 6301 


LIVELY CITY FIRM of chartered account- 
ants require шоа у young qualified 
accountant with an in developing 
a modern approach to auditing and systems 
work. ent prospects — са not less 


than £2,000 p.a. - Box LC 


LONDON У 
Progressive expanding firm (2 partners) 
ne senior, able to ЖОН bu owa 
ative, accept responsibility, 
and train staff. ji 


psc working conditions and very 
good prospects. Salary by negotiation. 
Full details please to Box LW 7986. 


MAIDSTONE CHARTERED ACCOUNT- 

ANTS invite applications from qualified and 

unqualified senlor and semi-sentor clerks. — 

Please write giving brief details of experience, 

age and salary required to Messrs Larking & 

Larki Cornwallis House, Maidstone, 
t. 


| оен CLERK 
experienced 
senior seno required Фу ит mall "Put "Sat тару 


xpanding tants, 
Tondon WI. recie salary ate prospects. 
Box МС 7864. 


MANAGING CLERK required by City 


firm of chartered accountants. Must be able 


to control audit staff of approximately 30. 


Experience of more importance than pro- 


fessional ашаййсайов, Salary by negotiation . 
MC 2264. 


— Write Box 
MANCHESTER CHARTERED AC- 
dr ge ble with medium-size varied 


position, with good prospec 
suitable applicant. — Full details to Box 
MC 2195. 
CHESTER OFFICE of Barton, May- 

Co, require a young chartered 
accountant to handle a personal programme 
of audit and related taxation ТОНЕ with 
responsibility direct to the partners; should 
be conversant with modern techniques and 
able to supervise staff; salary up to £2,000 
pa according to experience. — Dennis 

Ouse, Marsden Street. 
NORWICH OFFICE of Peat, Marwick, 

Mitchell & Co are looking for audit seniors 
with an imaginative and flexible outlook who 
are able to carry responsibility. — Apply to 
The Staff Paren, at Holland l Coar, The 
Close, Norwich, 


ACCOUNTANT? 200 > 





OXFORD ) CHARTERED ACCOUNTANT: 5 


days, on 
scheme. Varied experience available in largo 
exist in farms and 
persons wishing te to 
eclalize. — Applications to Staff Partner, 
rnton Baker # Co, West Way ond 
Pima Parade, Oxford, or telephone Oxfi 
PERSONAL TAXATION. ~ ~ Ап 
assistant capable of dealing with a 
of personal taxation work is required = 
medium-sized frm. А good salary will be 
id to a suitable applicant, — Please зе pel 


House, 2 Friern Park, London ND.. 


PERSONAL TAXATION 


exists in the office of a City 
есшдш ор a 


А“ 


applicants with experience in Personal 
UMOR мес wili г dered: 
ng ary is depen: t on age ап 
ence and salary levels are reviewed 
periodically. The firm has a соосу 
pension e and provides luncheon 
vouchers. — Box PT 7932. 


PERSONAL TAXATION. ~ Chartered ac- 
countants, London WC2, require person with 
sound knowledge of this subject. Small pro- 


gressive Ex t p Salary 
negotiable £1,250—£1,600 gto ability. 
aeea weeks’ holiday. n vouchers. — 
· Barro: & Co, 37[38 Chancery 


Rowles 
Lane. (01-242 5891.) 
PERSONAL TAX MANAGEMENT 
AND PLANNING 


Our personal t io department needs a 
to streamline and 
control its gee Men and to develop 
advisory and tax planning 
The tis of an easily manage- 
able size (about 500 regular cases) but 
the practico includes many substantial 
cascs involving complex tax situations 


and prob! 
is a senior management appoint- 
ment, und. will be given full support in 
necessary staff, library, training, and re- 
search facilities. 


The salary will be £2,500 initially, and 
will be reviewed . The career 
. potential is excellent - Box PT 7922. 





PETERBOROUGH. ~ Senior and semi- 


. senior assistants required for medium and 
'small audits; knowledges of taxation an 

advantage. Ехсейеп 
‚ scheme. – 


prospects and pension 
Write мерае Stone & Со, 33 


cco to 
in taxation required for Bristol 
office of Peat, Marwick, Mitchell & Co. 
Excellent salary and benefits available to 
applicant with sound experience. — Apply 
Staff Partner, 5 Unity Street, Bristol BS1 


SHN. 
` QUALIFIED ACCOUNTANTS (ог very 


· accounts, inclu 


to Box SA 


aod correspondence ессе берне! lu Tondon 
and co ent in on 
о age limit. — Full particulars to 

x QA 7982. - 
Q UALIFIED ACCOUNTANTS required by 
Bristol office of Peat, аии Mitchell 
& Co. Vacancies currently available offer a 
wide experience of audit, investigation and 
taxation work. Introductory courses are 
available and excellent salaries and other 
benefits are offered. — Ge BR pi aun) 


RA GHE ES eriari accountants 
require audit clerk experienced in incomplete 
records; also tax assistant. Details of 
experience and salary to Box RE 2093. 
SENIOR AUDIT not necessarily 
qualified, but with good knowledge of in- 
complete records, taxation and small 
company audits required by chartered 
accountants in SE. dios. Partnership pros- 
if qualified. — Full particulars to Box 


А .2094. 
SENIOR AUDIT МАМАСЕК required by 
айу "aualied, or with ponen cr 
ably or equivalent 
The applicant mut be ca) able or 
g complete supervision of a wi 
of audits, and be directly responsible to to xs 
partner for tho preparation of company final 
th Pa permanent position 
corporation tax. n 
with marco мају = Fe malay. = Fal dotati 





м 


SENIOR AUDIT CLERK тешген 

of chartered accountants in ie Бү rn S 
Preferably qualified but not essential. 
Experience incomplete · records апа 
taxation. Wide range of work. Good salary 
paid, Two-bedroom flat available. - Apply ' 
x SA 2132. 


SENIOR CLERK preferably qualified 
but ualified if of suitable experience ` 
and ability wanted at once by Peter- 

borough firm. Muat be willing to trayel ini 
United Kingdom. Commencing salary 
not less than £1,750. А prot, 
Bete \ Write giving ful 


SOUTH LINCOLNSHIRE ` 


Chartered оаза with a rapidly 
ding varied practice 

ablo senior ан qualification not 

essential since the Bostion would be, 
ideal for unqualified man or woman 

. with upwards of 7 years’ varied pro~ 
fessional nce. | 2 

Applicant should be willing to. то . 

hard for above average salary and 
prospects. Our Practice h is in modern 
offices within a very pleasant centrally 
situated town where. ho is both 
ТЕ апа reasonable in ~ Box 





SUSSEX ACCOUNTANTS require a yoüng | 
chartered years’ 


comp 
position should lead to a partnership and 
suit an ap et пе ет And a 
career in the profession and who is hard~ 
working and whose ty and experi- 
ence enable him to contribute to the 
success of the practice. The remuneration 
envisaged is approximately £2,000 p.a., but 
will depend upon individual circumsta 


and experience. — Pleaso appl ving 
details o of z ofessional дады а na 
xS 

сЕ COAST, - Old established firm of 
иан Seco COE I CU 

гезро e го 

ence preferred. Partn will be,con- 

sidered after suitable interval. — Box SC 2196. 


терер claims, income 

Schedule om апа corporation fax matters. 
Wide range of work available in order to 
widen tax knowledge and ‹ ence. 


TAX ASSISTANTS for West End firm. of 

theatrical accountants. Full-time or, if 
desired, part-time bot minimum three days. 
Уен sating oa experience and salary required. 
~ Box T. 

UNQUALIFIED SENIORS wanted by City 
C.A.s, male or female; fulk or пета а 
Details of experience and salary to Box US 


2. 
WEST END ACCOUNTANTS requiro’ 
experlenced and conscientous accountant 
full-time or would consider part-time, — 
Telephone Gerrard 7691. 


у 


COMMERCE 
AND INDUSTRY 








A.C.A. or A.C.C.A., 25/35, sought 
financial accountant to control e 

manufacturing public company, Walton on 
Thames; considerable scope; £2,500. Similar 


phi Í company Basingstoke, or as 
deputy Chief accountant to Queen's Award 
y Weybridge; all offer’ 
clarin seres to £ to 22.150. Many other posts 
in the Home Counties and London, £1,000— 
£7,500. - MANAGEMENT PERSO 
97 Portsmouth Road, Guildford, 64858, 
ACCOUNTANT 


rk 
n area to keep day boo 


West Dra 

ledgers and to are monthly accounts an 
balance sheet. i ht suit perc ue 
man. - 

-detalls of career, etc., to Managing Director 
Metric’ (built In) айз | Lid, Packet Boat 


Lane, Cowley Peachey; © 





re 
^ 





E E ү Cm CHR oie сисолаи. 


= BOURNEMOUTH. ~ A-family group of E 
elght companies in the field of contracting, 3 





` ACCOUNTANT referab qualified with’ 
detailed know! edge of И func- 





А PROGRESSIVE POST open to a 5 
Чопа including costing and taxation reqnired qualified accountant aged between 25. house pe gog tani porra and re при 3 IF. | 
= years commercial ar peri and а The npon Chiof Account- over, to aparen and co-ordinate- YOUR $ 

m pos for responsibility and ps for ù a nm ied di 1n ading shipping ава СЕ information ' and авза 6 
. innovation. Full control expanding accounts | о Тајна salary по less than £2,500 рег | accou for M.D. апе to а ај СОМРАМУ | 
| ЕТ Salary £2,000-£2, ~ Write annum will be offered to a suitable аррі-. Mochantze “book. клима сас Prania. NEEDS A GOOD .- . 
| ACCOUNTANT (QUALIFIED) required | Сап together with company vehicleand | five-day week. £2,000 plus, according to a 
| Бу balding © will ам annualbonus n write with. ualifications. — Box BA 2136. А.Г... : 
|. Ву ршде coni accounting information, | background information, stating date of TERED OR CERTIFIED FINALIST, seer ; 
`` cost accounts and среди control, etc. Ex qualification ete. to Box АР 7974. male 25-30, for] Iph holding вы Investment WITH FIRST-CLASS 
~ Леле ` rtuni or advancement wi group ary xa articul ° 7 

prospects, Salary Ё ASSISTANT ACCOUNTANT. - Due to | Chief Accountant British Electric Traction | · PROFESSIONAL 


000. — Full particulars 
А б са Ltd, Stratton House, Piccadilly, London 


CHIEF ACCOUNTANT. - Qualifed man 
30—35, во ig for engineering subsidiary of 
major pul puel 


recent reorganization, we are seeking an 
assistant accountant whose initial duties will 
be to help in the introduction of a system of 
budgetary control and in the re-writing of 
the computar programmes which service 


EXPERIENCE : | 
OF PRIVATE AND Z 2 
tc oup ES ATUS £2,500, COMP. E d : 


; will be in charge of all accounting records 





` of the group. Salary not less than £1,400 рег | tne accounts t. Other duties, of a 

- ACCOUNTANT REQUIRED, preferably | 2On-routine nature, include assistance’ in Portmouth Road, Ouidford SAES : TAX ATION | 
qualified, able to work to final sta р without | OYer*eas company formations, uration and 

: о pene Knowledge of st control | Seneral secretarial duties. He will be directly \ WHO IS NOW READY 
_ essential. Excellent opportunity for а young а man wilh. broad accounting COMPANY e 
-man with subsidiary of public compan experi or a person working towards the ч TO MOVE. ` Y? 
" situated on the central south coast, connected елсе poron z SECRETARY : j 

final examinations of a recognized accounting INTO COMMERCE. 


with wholesale and 
lease reply to Box AR 2134. ` 
ANT 


distribution. — | body is required. Wo are offering a salary 


to £2,000 p.a., together with generous WATFORD, HERTS 


ofu 


AT AROUND £3,000- -. 


ACCO required to join QE conditions of employment. Our offices are г 

management team for tuated close to East and West Croydon Film Location Service Compan 

вајара | Sus coy rape Ne | Талшын ыр | WE CAN HELP YOU... 
та ndidates preferably of career to date and present salary: Per- field requires a man to be responsible to IMMEDIAT ELY! 


sonriel Officer, Mott, Hay & Anderson, 20-26 | =the Managing Director for advising him 

ley Road, Croydon, S .on financial policy and all accounting.’ 
Wellner Moats Сур Sue o He.will play a full part in the continuing 
development of the Company, both 
financially and commercially. ; 


EXE with industrial experience and 
th modern control and cost ac- 
У counting procedures: ~ Write in strict 
pe confidence The Chairman, Box AR 


p ACCOUNTANT (UNQUALIFIED) general 


We have more ап опе —. 
all excellent men — all. 
available now. Ring Roy 





‘ASSISTANT. CHIEF ACCOUNTANT 
. required Љу Group of Companies: based 





accountancy and professional office ‘audit in SW. London. Applicant must ђе a "The Company is moving from Rick- 
' Sxparience necessary for post involving some - Chartered У ак аре ` 28—30, mansworth to Watford the early Ayling at 01-629 9651. : 
.intiative "are equally as important as рго- preferably with о indgstrial exper part 01119704 52 XP 
fessional experience. Age about 30-35. | there Is a fer oad Su Probable age range is 30-35. Quali- 1 Al RIE MPANY 
. Commencing Жорт дып р.а. in | — Restaurant is available. negotiable fications: Chartered Accountant and ве' & COM Siete 
' Four ‘weeks’: annual leave Contributory around £2.400-£2 500,- FUR detalle to piste experience li an industrial S e D 1909; 
РЕ superannuation and free life assurance. ‘Box АС 7965, . · concen Starting salary £3,000 p.a. "g E 
t ly, with ful details of career and ex- DNE ыннан PUPA NN поро ~ 407 OXFORD STREET _ 
спер Secretary A YOUNG QUALIFIED ACCOUNTANT All applications will be treated in the ; 
| g Dee Гапе London WC2 | required to undertake varied duties including | strictest confidence and should be ad- LONDON Wl. сва 
АСС at in North-west London р to cost and systems investigations with а group dressed for the personal attention of . NO 
i coll equir ate sound oa privats of merchanting and companies the Managing Director, Location Centre 
ability with experience of wages, salaries, | ОРАН іп Norfolk. A competitive salary | Ltd, bury Road, Rickmansworth, | БАТВОЏЕМЕ, _ terc ашнаш 
and РАЈУ. and cial and | Will be offered together with some assistance | Herts, |.. j* t required. Must De cépablo of preparing final 


with housing if required. — Write to 
Financial Director, British Field Products 
, Egmere, Walsingham, Norfolk. 


accounts and have experience of incomplete 
gressive salary, non-contributory 
— Please 


; business woman., 
t , Preferably Tade. ЖҮР suit Tetired pay- 
2 master or service o with approximate 





DEPUTY ACCOUNTANT £1,200-£1,500 


ualifications, Salary negotiable according to = required by G. Н, Lee, Liverpool, a branch | write fully, stating present salary, to Mr 
tabiiy = Box AB 2177. of the John Lewis Partnership. Applicants . E. Raw, The Country Gentleman's 

| ACCO (senior), required B ARKING, ESSEX must, at least, be studying for an Account- | Association, 5 Cornfield T! ойша, 
АНАР 


ancy qualification. The pertnership’ s unique 
character encourages a diy atmosphere. 
АП members have a voice in its affairs, еп 

first-class amenities and share tho deed 


marking envelope ‘Private and 
STBOURNE. ~ Taxation assistant for 


ve-day 
professional office. Must have sound experi- 


ualified tant with Industrial 
OOD А, Road, | О pasci prd а 


experience required by young expanding 


London SEJ. Company. ` ence of personal tax and capital gains. 
Duties will include full control of Caresr prospects are excellont. Please write Progressivo S salary, non-contributory pension 
Accounts and Office, M onthly Accounts, Fa lat ашошане telephone number O= Faring pr А ME CE Re 
Preparation of Cash Flows, ete. or о: О: u ма t salary to i 
ACCOUNTANTS | cparation or Cah, Powa dto: Gian urther informati presen “бады, 


partnenihip. and an application form. ~ 
caso quote reference number A/326/66, 
Department of Personnel, John Lewis 


and ` rangement. > 5 3 C сена 
ease write with full details of experi- 


+: 





Й 


COST ACCOUNTANTS 


required by a Subsidiary Company of a 
„За во Hemel Blam Organisation to work 
emel Hempstead area. 
Applicants should have a recognised 
Чоп, but non-qualified can- 
dates with suitable experience will 
,. also be considered. 


Salary will be ndent on age and 
B roges but will not be less than 
000 p.a. > 


pra aides will be given in all 
атеш of modern accounting tech- 
jn Contributory pension scheme. 
ther normal amenities avallable. 


Apply: Box А.А. 7988. 


uires & qualified or 
senior wishing to 
ee Кра the South coast. In return for 
аса work it could ofer a varied 
career, a salary 
Above average ET excellent UL of 
' advancement, ~ Apply Box AF al 





_A FIRST-CLASS пзе exists for 
“an ambitious third-year A.C.C.A. or 
LC.W.A. student with at least two years' 
commerclal experience to act as еня 
pany Accountant to a medical 

and publishing сопу afer 
Day-release beo to s success- 
ful applicant who may hope to become 
involved in the edi operat operations of 


/ "the parent’ compan future. Com-, 
mencing salary will be in seou of £1 ,300. 
= Pens reply to Box AF 7937 





ence to date, present salary, etc., to Box 
BE 7966 


BIGGS WALL & COMPANY LIMITED 
require 
CHARTERED ACCOUNTANT 


for new appointment at their Arlesey 
Head Office [Herts border) offe should 
scope an ^P years of Applicanta sho 
be about 25. years of age, havi 
to 2 years’ post-qualification sa deed 
Commencing salary by negotiation, but 
will take full account of all relevant 
circumstances, 

Applications in first instance to 
Rowland & Co (ref. ICS), 56 Moorgate, 
London EC2, 


CHARTERED ACCOUNTANT 
Bristol United Press Limited require 


wishing to make a career in Industry. 


industrial and management accounting; 
is Interesting and varied, and offers 
scope for development. 

Applicants should be in their early 

twenties ‚ having recently qualified. 

Commencing salary will be £1,400- 
£1,500, and in addition there is a Profit- 
sharing and Contributory 
Pension Scheme. 


Please write for application form to: 


Е. A. S. Bomstead, Е.С.А. 
Bristol United Press Limited i 
Silver Street, Bristol 
BS99 ' 


Partnership, Oxford Street, WiA 1EX. 


DUE TO RAPID GROWTH a manu- 
facturing company In the marine field 
now require а qualified accountant. 
Norwich area. Career prospects. Assist- 
ance in moving would е given to sult- 
able applicant. — Apply in first instance 
to Rossi & Rossi, 60 Thorpe Road, 
Norwich. , 


GUINNESS 
require an 
ASSISTANT ACCOUNTANT 


Applicants (A.C.A. or А.А.С.С.А.), 
should be under 27 years of age 
preferably with some commercial ex- 
pon Бесс applicant will work 

tially at the Park Royal Brewery, 
London NW10 on day-to-day control 
of Group cash resources, profit forecasts, 
preparation of consolldated accounts, 
taxation. He ИШ be eligible for pro- 
motion within th ess Group in 
the fields of АН ог management 
accounting. Group activitles include 
brewing, at home and overseas, con- 
fectionery, plastics, etc. Salary negoti- 
able up to 600, depending n 
experience. 24 days annual leave. Val 
uable staff benefit schemes include profit 
sharing, non-contributory pension ünd 
free lunches, 


Please write giving details of age, 
qualifications and experience to: 


Recruitment Section 


ARTHUR GUINNESS SON & COMPANY 


ARK ROYAL) LIMITED 
k Royal, London NW10 


marking 
envelope "Private an and Confident Рова 


FINANCIAL ACCOUNTANT 


Ап excellent opportunity exists for a 
i qualified nent with uon 
group о comp cs enga 
the Print t Processing 1 


id "past London. 


ndustry situated’ 
The appointment will involve the. 


development of financial and cost con- 
trol systems, organization and control of 
accounting and reporting functions, 
preparation of mont 

ments. 

Commencing зајагу will be not less 
than £2,000 р.а. with good prospects 
for the future. 

Write in first instance, giving full 
detalls of education and career qualifica- 
tions to date, to: Pike Russell & Со, 
Liverpool Victoria House, 91/99 Now 
London Road, Chelmsford, Essex. 


INTERNAL AUDITOR 


required for group of companies en- 
gaged as export merchants/shipping and 
salary £2,000- 


arding. Commenci 


London WI. ~ Box IA. 7990. 


MANAGEMENT. „APPOINTMENTS 


40 Beauchamp Place, Knightsbridge; 
London SW. 
01—589 1222 
Qualifed Accountants required for 
prime progressive posts with top inter- 
national companies. 





y financial state-. 








September 20th} 1969 
| B 












Clerk. 


Welleducated | young man, aged 
approximately 22-25, with *O' level 
in Maths, is uired in our Credit 
Control Department. Applicants must 
have at Jeast 243 years’ experience in 
Accounting, elther in Accounts Re- 
ceivable or Credit Control sections. 
Knowledge ofcredit and collection 
procedures and of balance sheet 
analysis and interpretation essential, — 
Please write, giving age and detalls of 

enco to tbe Assistant Personnel 
о ‚ Du Pont Company (U.K.) 
Limited, 18 Bream's Buildings, Fetter 
Lane, London ECA. 


| 











THE LAW SOCIETY 


INTERNAL AUDIT 
LONDON 


ACCOUNTANT 


£3,000 — £3,250 





Accountant, preferably with E.D.P. 
experience; starting salary depending 
on age and experience £3,000-£3,250 
in range with present maximum of 
£3,500 p.a. Salaries are reviewed 
anovelly, 


Four weeks} annual leave, contribu- 
tory pension and {тее life assurance 
scheme; 5-day] week, 

Apply: Secretary- General (A), The 
Law Society, '113 Chancery Lane, 
London, WC2. 


! 


WOKING 
MOTORS 
LIMITED 


require young quali- 
fied accountant to 
control | records and 
prepare management in- 
formation: salary from 
£2,000 p.a. 


| 

| 

APPLY: ` 
M. G, REDGRAVE 
Company Secretary. 


OYSTER LANE 
BYFLEET, SURREY 








Credit Control | 
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Inner London Education Authority 


CITY OF WESTMINSTER COLLEGE 
*. (to be part of the proposed Polytechnic 
`- ef the South Bank, London) 
Francis House 
Francis Street 
London SWI 


LECTURER GRADE П IN 
А professionally qualified accountant 
with a degree (not necessarily in а 


'. related , subject) is required in the 
Department, 


ч Of Accountancy and 
Finance. . t, 

The Department offers a wide range 
Of courses, both academic and pro- 
fessional and the person appointed will 
be required to participate in a number 
of professional and academic courses 
throughout the College. 

Teaching experience is most desirable 
but & well gualifled candidate with ap- 
priate experience in industry, commerce 
or government, would be considered. 

The successful candidate would be 
required to take up the appointment 
as soon as possible. 

Salary £1,725-£2,280 (--London Al- 
lowance £85). Under review. 

Particulars and forms of application 
obtainable from the Secretary, City 
of Westminster College, Francis House, 
Francis Street, London SWI, to whom 
completed forms should be returned 
within ten days from the date of this 
advertisement. 





INTERNAL AUDIT. — An expanding public 
company in the motor trade is now es- 
tablishing an internal audit department and 
invites applications for the following pen- 
sionable positions: (1) Young qualified 
accountant with good audit experience 
wishing to enter commerce. (2) Audit 
assistant, age not important, 


reon. — 
Telephone Mr E. H. Eldrett, 01-300 8285. 
QUALIFIED О ANT required for 
estate agents with large mana ent depart- 
ment. Previous experience with estate agents 
essential. Pension scheme and life assurance 
benefits. Good salary for right man. – Apply 
in writing with de of experience to date 
and present salary to Box ОА 2263. 


























C 





Birmingham 32. 





Birmetals Limited, Woodgate Works, Quinton, 








ЕРТЕ TELEVISION CORPORATION | EE 
GROUP AUDITOR ` 


An opportunity has arisen at ATV for an experienced qualified accountant to lead an 


expanding audit department in developing internal systems and financial controls. ' 


Enthusiasm, initlative and a strong personality are essential. 


The starting salary will be at least £2,500 and could be substantially higher. 


Applicants should write to . Y Я - 
THE GROUP СЕ ACCOUNTANT 


17 GREAT CUMBERLAND PLACE | : 
LONDON Wi 1x 


FINANCIAL ACCOUNTANT | 


required by Portland Group Factors Limited 
2 Subsidiary of National Westminster Bank 


This is a unique opportunity for a young qualified Accountant with some commercial 
experience to join the Company for which a rapid expansion is planned. 


The duties will include the responsibility for а small Accounts Department, the 
preparation of monthly and annual accounts, budgets and cash forecasts. 


- 


Plans are іо hand for the transfer of the Company's records from its present - 
Computer operation to an advanced on-line real-time system, to coincide with a move 
to a purpose-built office building at Feltham. Р 


Previous experience of E.D.P. systems would be an advantage, but the prime re- 
quirement із а first-class financial accounting background. 


А starting salary of not less than £2,250 is envisaged. There is a Contributory Pen- 
sion Scheme, Free Life Assurance. 


Applications accompanied by brief details of educatlon and career should be sent to: 
Mr J. B. Doyle у 
Financial Director 
ele lar pa GROUP FACTORS LIMITED 


ей House : 
High Street, Feltham, Middlesex 





BIRMETALS LIMITED is a leading member of 
the Birmid Qualcast Group, and manufacture 
Aluminium and Magnesium alloys іп wrought 
form for a wide variety of markets. The Company 
employs 1,250 and Is situated In «semi-rural 
surroundings south west of Birmingham. 

The Chlef Accountant Is responsible for heading 
a fully Integrated financlal and management ac- 
Counting team, and for developing continuous 
control and forecasting techniques to a wide 
range of operations Including capital projects. He 
will also be responsible for the Installation and 
operation of a computer due for delivery early 
next year. e" 
The successful applicant will be a qualified 
Accountant and will have wide practical ex- 
perience [n.the engineering Industry. 

Salary Is negotiable, and conditions of employ- 
ment are excellent. i Me 
Applications should be addressed to the Man- 
aging Director and should state full detalls of 
career to даје. - | 


Unc 





У 















THE 





COST 
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September 20th, 1969 


ASSISTANT SECRETARY 
HARROW, MIDDLESEX 


An Assistant Secretary is required Winsor & Newton Ltd the inter- 
nationally known manufacturers of * Materials. : 


Tho poston ls one for а Yoong Chartered Ассошиаа Sho: is willing 
| to responsibility and wishes to start a career in ind . He will , 
control the Accounting functions, utilising the Company's ICL 1901 
1 . Computer; help develop Management Information; and assist with 
taxation, Insurances, etc. , 


Findlater, Mackie Тода & Co Ltd., the well-known 


- wine merchants, require a qualified cost accountant at 
-their warehouse and bottling plant at Merton Abbey, ' 


S.W.19. He will be required to institute standard costing 
and stock contro! systems and to prepare monthly 
management accounts. He will control a staff of 8 and 
will be responsible to the Chief Accountant. 


The successful applicant will be aged 25/35 
and must have several years' relevant experience in 
manufacturing industry. 


The salary will be negotiable from £2,000 p.a., 
and the company, which is a subsidiary of H P Bulmer 
: Limited, operates free life assurance and contributory 
pension schemes. Apply in writing to:— 


-R S Hoskins Chief Accountant 
Findlater Mackie Todd & Co Ltd 
‘92 Wigmore Street London W1 


^a DEVELOPMENT 


РА 


-INVESTMENT COMPANY 


Staff Accountant and Assistant Controller required. 


An Accountant to undertake normal accountancy 
and secretarial functions is required by West End 
based property company. 

The company is at the moment in the course of 

· planning a series of developments. 
© ' The Accountant will also be responsible, jointly 
with the Director, for the setting up, instigation and 
progressing of control programmes for all the Group's 
. projects. | 
. He will also be responsible for financial reports, 
'finance programming and long-range forecasting. 

The applicant should be qualified and preferably 
have experience of, or training in, management 
studies or management accounting. 

There is no age limit to the appointment. 


Apply to Rex Harbour, B.SC., F.R.I.C.S., Box 
PD 10706. i 


Salary according to age and experience, Contributory Pension Scheme. - 


Apply to Secretary, Winsor & Newton Ltd, Wealdstone, Harrow, 
esex. 


BOOK-KEEPERS 


FOR XNSURANCE COMPANY 
ACCOUNTS DEPARTMENT 


Experienced men required for general book-keeping and reconciliation work. Pre- 
vious Insurance experience an advantage. These positions offer excellent prospects for 
persons wishing to join a progressive Insurance Company at thelr London office. Good 
salary with extra rewards for merit. Excellent fringe benefits Including non-con- 
tributory pension and free life assurance. — Apply in writing to The Secretary, 
Coronet Insurance Co Ltd, Fountain House, 130 Fenchurch Street, London EC3. 


Financial 
Dyrrector Designate 


Burnley Engineering Producta, a Subsidi of Solar 
Industries and a member of the Cammell Laird Group, re- 
quire an exceptional man to join as Management Accountant 
and Financial Director Designate. | 

The company has developed new and highly sophisti- 
cated ucts for the aerospace industry, and is about to 
embark on a major expansion including the removal to a 
new and larger Works on the outskirts of Burnley. These 
developments, together with international licensing deals 
recently conclud require that the management account- 
ing techniques of the company be swift and effective, and 
the opportunity requires a man with a record of achievement 
in the use of accounting for positive management in a 
thrustin ng compan . He will be required to visit the U.S.A. 
to co-ordinate methods with the company's American licen- 

- gees, and must have the personality and ability to work 
with top flnancial management in the larger British and 
American aerospace companies. 

Although proven achievement, which is essential, is 
more important than age and qualification, it is probable 
that the man required will have a professional qualification 
and be over 30 years of age. He may already be earning 
£3,000 or more. The position carries with it membership 
of Solar’s non-contributory Pension and Life Assurance 
Scheme, and a company car. It should also carry a seat on 
the Board within 18 months of appointment. 


Applications, marked Private and Confidential, should 
be addressed to Mr. W. Willis, Managing Director, Burnley 
Engineering Products Lid., and posted to him at 20 Renfield 
Street, Glasgow, C.2. . | 
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RICHARD BIFFA LTD 
, CHARTERED ACCOUNTANT 
‘Applications are invited for the position 
Accountant with a private group of 


Toad haulage and waste disposal corn- 
panies. 


Candidates mast have organising 
Chartered Acco 


ability and be untants 
fully qualified in the United Kingdom 
with commercial experience and not 
under 32 years of age. 


ACCOUNTANT. 





QUALIFIED ACCOUNTANT 
YORKSHIRE 


Owing to the sudden loss of our Finan- 
cial Director an unusual opening exists 
for & Qualified Accountant to assist 
In the financial management of а group 
of small private companies. 
Applicants must have had industrial 
ence and be able to take full 
control of cost and fini accounts. 
Wo require a person of the highest 
integrity as the position is one of trust 





.OFFICE MANAGER 


Aged 24—40, with drive, initiative and 
good accounting ence required by 
роковите fast-expanding national 
teak House Company. whose Head 
Office will shortly be moved to Victoria. 
Knowledge of E.D.P. advantageous 
but not essential. Salary according to 


ability and experi exceptional 
prospects. — Apply: The ef Account- 
ant, Schooner 86 Mile 


End Road, London El. 


SUPERVISOR required to be engaged oi 
all aspects of financial and costing opera 

tions of our creameries. He will be responsibli 
for the supervision and co-ordination o 
work in and out of the department. Ho wil 
assist with tho pr tion and integratio: 
of the financial and cost accounts and ћеђ 
with the setting up of routine departmenta 
accounting instructions and the training o 
staff in the implementation of those in 
structions. Applicants should have ш 
aptitude for book-keep 
ап inquiring mind and the ability to cop 
with a considerable volume of work. 

perience of this kind .of work would be a 


and should lead to appointment as 





advantage. Salary starts at £1,257) pe 


responsible, for Secretary. Preferred age 35 to 45. RECENTLY QUALIFIED ACCOUNTANT | annum; contributory pension scheme anc 
counts, periodic reports to рел, Location West Riding and outside required by Cheshire Motor Agents (Limited . free life assurance. — Write, giving brie 

and Company). Oppontunlty to broaden 
bisa Pa holiday. – Box Ri 


main industrial area. Applicants please 
stato approximato salary required. – 
Box QA 


details, to The Personnel Officer, Mill 
Marketing Boa 
Tel. 398 4101. 


negotiable. 


Thames Ditton, Surrey 
2176. f > 


This Is an initial appointment offering 
considerable scope to an energetic man 
with initiative and carrying a com- 

mencing salary of not less than £2,500 
‚рег annum. 


Write; Bring details of education, 


qualifica tions, experience, present posi- 
a and а ago to: Executive Director, 
Richard Bi ode Oxford Road, Ger- 


SOLICITORS, GRAY'S INN, uire 
experienced femal alo assistant іп Tust 
Department, able to work with nominal 
supervision. Hours 9.30-5.30, three weeks" 




























QUALIFIED ACCOUNTANT 


ence. — Write details of career 
rards Cross,| Bucks to Box No. M.4955, Re a's" 85 90 
| о Lane, London WC2, Advertising is urgently required by a group of 200 property and finance 


companies to control the preparation of the financial records and 
final accounts and to prepare and agree the taxation computations. 
The successful applicant must have a thorough knowledge of 
Accounting, Taxation and Company Law matters and must have 
had considerable professional and/or commercial experience. A 
salary of up to £6,000 per annum will be paid. 


Write giving full particulars in the strictest confidence to Box 
AQ 10693. 


Assistant to the Chief Accountant 


Head Office of Manufacturing Group 
based In Slough 


‘Epicurean 
Accountant 


| 

The British Oxygen Company's involvement with the 
food industry has reached the stage when a new 
operating division has been formed to co-ordinate 
-activities on several fronts to develop a new concept 
in food| protection. 

Departments and associated comipanies within the 
Food -Services Division contribute know-how, 





Attractive terms will be negotiated for a Qualified Accountant 
with the adaptabllity and initiative to gain rapld experience and 
knowledge of all aspects of the group's accounting functions. 

Initial duties will Include immediate responsibility for part of the 
existing financial and management systems. 

lent scope for promotion, not necessarily restricted to pure 

accounting functions. 

Brief career details to: 


Group Personnel Adviser 
P. B. Cow & Company Limited 
Eastbourne Road 
Trading Estate. © К 
SLOUGH 
Bucks 


services and equipment in such fields as refrigeration 


(industrial and commercial), food processing and 
packaging, transport, and consumer durables. : 
The Accountant we want should be professionally : 
qualified: and have experience in the food ог 
distributive industries. He will not only bring specialist 
knowledge into the Division but will readily grasp 
the implications of some very exciting developments 
in food marketing. ` 

'He will need to be an experienced Investigating/ 
Systems Accountant to cope with work entailing 
investigating subsidiary companies’ operations, ap- 
praising capital projects, installing and modifying 
accounti д and allied procedures. 

Does this appointment whet your appetite? Add to 
this that the BOC Group has a wide variety of career 
opportunities for men who have succeeded in jobs 
like this. Then write with details of your career and 


experience, quoting J.414, to: 


QUALIFIED ACCOUNTANT 
 ISLEWORTH, MIDDLESEX 


An Interesting new appointment offered due to expansión, to de- 
velop: and Improve Cost and Accounting Systems with General 
Management. 


Previous Commercial experience an advantage, especially if 
specialised In Costing Systems. 


An attractive Salary with a Pension and Life Assurance Scheme for 
J. М. Lawrence, Food Services Division, the right applicant, age 25/35. No travelling involved. 
British Oxygen Co. Ltd., 

North Circular Road, Cricklewood, London, N.W.2. 


| 
- 
ET 


Apply in confidence, giving brief personal and career details to: 


Company Secretary, Martini & Rossi Ltd, Martini House, 
Great West Road, Brentford, Middlesex. 











SANDERSON FABRICS 
UXBRIDGE 


А 95 of the Reed Group Limited. 


- ASSISTANT to the COST 
ACCOUNTANT 


An excellent opportunity for a young, flexible accountant to 
ie ры WHUN faking an ace рап ш ше кын 
up of a system of integrated accounting. Budgetary control 
standard costing is installed and computerised systems are used. 
Salary relative to experience but likely to be. circa £950 per annum. 


- We have excellent working conditions, and good Social and 
. Sports amenities. — Please apply to the PERSONNEL OFFICER, 
SANDERSON FABRICS, 100 ACRES, UXBRIDGE. Tel. 
-UXBRIDGE 38244. EXT. 232. 2 


. 


BJ 
- BUDGET - 
ANALYSTS - 


SE. Midlands £2,500 plus 


for a ушу very profi fitable international engineering group with with oyr- 
ев whose turnover exceeds 
сорау designs, manufactures and markets throughout p 
world a range of реи acclaimed for performance, reliability 
and flexibility о application. Continuing export success de- 
mands more qualified accountants or economists These Budget 
Analysts will be located at the Group U.K. headquarters 
servicing the Marketing, Research and Manufacturing divisions. 
Duties include the development, co-ordination and evaluation 
of 2 plans and the monitoring of their progress. Staff 


to to the Group 

Candidates, aged 24—35, should be qualifled Chartered, 
Certified or Cost and Works Accountants, or have an 
Economics degree. Minimum of one year’s post-qualification 
industrial or commercial accounting experience with a bias 

. towards budget analysis and d Torecasting work. 

. Salary £2,500 plus — total removal expenses — easy housing — 
mortgage available — life assurance — pension — generous illness 
coverage. В 
. Please write to А K' Appointments Limited, 20 Soho 
London WIA 108 or hone 01—734 6404 (day) or 0 
2476 (after 5.30 iue for Ае form. te как 
C/732RO. Your not be disclo without per- 
mission. 


(ak APPOINTMENTS 


‚ PROFESSIONAL AND MANAGEMENT SELECT ION 


bllity is to divisional Directors with line responsibility - 


MANAGEMENT ACCOUNTANT - 


To cope with the expansion of work In our accounts division, we 


. require a Qualified Accountant In the age range 23-28 years, who 


has had at least two years’ commercial or industrial experlence. 


Part Qualified candidates with related experience would be con- 


sidered. а 
The dutles will involve budgetary control, financial analysis and 

special investigations and reports. The successful candidate will be 

directly responsible to our Chief Accountant. 

We offer a negotiable salary and good: prospects of advancement. 


be addressed to: 


The Personnel Manager ` 
MALLORY BATTERIES LIMITED 
Gatwick Road, Crawley, Sussex 


ШИШ] puRAcELL 


` Applications, ки brlef details of education, кий and 


current salary, shou 


Team your expertise 
with ours 


Most of our team in staff training are computer experts. We're 
looking for one financial expert to join them. 


Positive career planning Is of great importance in the ICL organisa- 
Поп. You will be vitally concerned with our career policies :. 
initlating, developing and delivering training courses in business 
studies with the emphasis on accountancy and financial control, 


Your special responsibility will be our new graduate intake, as well 
as some sections of ICL's present staff. . 


You will have Senlor Lecturer status. We'll negotiate your salary 
with you, and if your enthusiasm, knowledge of financial control 
and qualifications—ACCA,ACWA, ACA, or ACIS—are exceptional, : 
we are prepared to go up to £3000 or even higher. Previous 
lecturing and computer experience will also be helpful 


It means a high salary and а wide choice In career advancement. 
Positive career planning applies to you as well as to the staff you'll 
be helping to train. You'll be given a full course in computer tech- 
niques before your first assignment—January 1970 graduate 
intake—and later there will be plenty of opportunity for progress in 
both staff and customer training. There are other avenues open to 
you : sales support is one EM or you may like to transfer to 
the sales force. 


Location : Cookham, Berkshire. 


Write to: L F. Reveley, Director of Studies, International 
- Computers Limited, Staff Training Centre, Moor Hall, 
Cookham, Валик quoting ref. 296. 


E Computer. 2x ICL- 
i Industry _ E ) ' 





ons Lirnited - 








ACCOUNTANT 


Exelon opportunity for competent and ambitlous young accountant to establish ~ 


accounting systems for new British pany intent on rapid expansion. 
Ў коо | Beckenham. 
Salary: ACA around £2,000 p.a. 


Qualification: perite A.C.LS., but applicants displaying, personality ' 
Шеу and ras 


nding to quali iMm be considered 


The Company: ЈА newly formed subsidiary of a £multi-mililon internationa) 
Swedish Group selling and hiring construction equipment. 


Applications In writing to: 
Џ 


The General Manager 
Linden Cranes Limited 
Kelsey House, Beckenham, ВАЗ IAN 


Challenge to 





Young Management of rapidly expanding верен - turnover £2,500,000 ~ 
engaged in direct selling and retailing require а dynamic newly qualified A.C.A., 
or ACCA, with at lezst two years’ post-quallfying experience in a similar organisa- 
tion who docks a challenging position which offers responsibility and raquires 
Initiative. He will be responsible for co-ordinating ali the financial departments 
within the organisation and for the flow of financial information required by the 
Management, and will be directly responsible to the Board. Salary by negotiation 
according со age and. experience with definite prospects of Directorship In the 
short term| + Tel. Mr Fine on 01-636 1712. 


COST CLERK 


Supervisor Designate 


With the help of Management Consultants we are intro- 
ducing a comprehensive Management Reporting System. 
A Cost Clerk i is required who will initially be responsible 
for Sales Analyses and associated duties. It is anticipated 
that the|successful applicant will become the Supervisor 
of a small section within a year. 


Applicants should have some experience or training in 
бовНпр. | Further training (including day-release if 
appropriate) will be- given. 








The position will be located in the Company's new 
ce in Barking. 


Progressive Salary. Pension Scheme. 


Please write giving age, present. salary and details of | 


experience, to: 
|. 
| J. W. W. Walker 

Group Personnel Development Manager 

Silcock & Colling Ltd 

93a-99a New Road 


Dagenham, Essex 





Accountant. 












COST | 
ACCOUNTANT 


An excellent opportunity id for a young near 
qualified accountant to further his career. Experience 
may be gained in standard marginal costing and 
budgetary control involving maintenance of a fully 
integrated ledger and utilising computer resources. 
The environment is a process engineering factory of . 
medium size in East London. Commencing salary will 
be between £1,500 and £1,750 according to age and | 
experience. Applications giving brief details of career 
to date and present salary should be sent to Company 
Personnel Manager, Box H15416, c/o Kingscott Ltd, 
18-20 St Andrew Street, London ЕСА. 









“ASSISTANT 
COMPANY 
SECRETARY 


Рив to the continued expansion at DRI, а major sub- 
sidiary of ICL situated at Staines, we have decided to 
appoint an Assistant Company Secretary. 


We are looking for a young ambitious capable person 
about to qualify (or qualified) as Secretary or Account- 
ant. The successful applicant will be a self-motivated 
individual with a real interest in and experience 
of the normal duties associated with a company 
secretary's department. A commencing salary of up to 
£1600 per annum will be paid. Promotion prospects are 
outstanding. 


Benefits include: at least three weeks holiday, more with 


service, contributory Pension scheme, mortgage facilities ` 
and removal expenses available if appropriate. 





Please write or phone. 

W. Marshall, Personnel Officer, 
Data Recording Instrument Co. Ltd., 
Hawthorne Road, The Causeway, 
Staines, Middlesex. Tel: Staines 51388. 
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| YOUNG QUALIFIED - 
- ACCOUNTANT 


" Spicer-Cowan, Paper Merchants, and of the Reed Group, 
want a young quallfled Accountant (Chartered, A.C.C.A. оѓ 
Cost and Works) who is keen to get Commercial experience in 
a. Marketing Company operating branches in most major cities 
їй 


.. Working in the Financial Controller's department, he will be 

^ mainly involved In Management Accounting and interpretation 

thereof, leading to profit Improvement plans. Some U.K. travel 
: throughout the year will be involved. 


This is an opportunity for rapid progress .not anty in Splcer- 
Cowan but within the Reed Group Itself, and it will be rewarded 


~ , accordingly. 


~ 


Please write, in confidence to: - 
The Personnel Manager 


7 SPICER-COWAN LIMITED . 


19 New Bridge Street 
London EC4 


PRINCIPAL &- 
ASSISTANT - 


Chief Accountanit’s Department 


THE NORTH EASTERN ELECTRICITY BOARD 
Invite applications from professionally qualified 
accountants for the appointment of Principal 
Assistant, in the Accounts and Management 


Information · Section of the Chief Accountant’s . ME 


тени at Board Headquarters, ` Newcastle 
n Tyne. .- | 
e dutles -of the post cover higher accountancy 
duties, including finance, presentation of manage- 
. ment information, budgets and taxation. 
The commencing salary will be within the range of . 
£1,875-£2,190 per annum (Grade 9 of the Natlonal 
* Joint Councll Agreement). according to the ехрег!-- 
vence of the successful candidate. 
Applications In letter form containing full detalls of 
the applicant, including age, qualifications and 
experience, and quoting reference number 353/69, 
should be addressed to the . 


‚ Assistant Secretary - (Establish 
monts), The North Eastern 
Electricity Board, Р.О. Box 15Е, 
Carllol House, Newcastle upon 
Tyne, so as to reach him within 
ten days of the appearance of this 
advertisement. 





Wy | в.Р.С. Publishing Limited. 


Management Accounting — Publishing 
A Leading Publishing House has vacancies for 
two junior men in its Management Accountants 
Department. The successful candidates will 
be preparing’ for their final A.C.W.A. or 
A.A.C.C.A. Qualifications. Salary £1,700 to 
£2,000 a year plus luncheon vouchers, free 


life insurance, and final salary contributory -| ; 


pension scheme. Write with Curriculum Vitae - 
to Victor Broadribb, B.P.C. Publishing. Limited, 
St Giles House, 49 Poland Street, London 
МА 2LG. 5 


ALCOA MANUFACTURING (G.B.) LIMITED - 


(Jointly owned by Alcoa of U.S.A. and Elkem of Norway) 


one of Europe's major aluminium concerns 
— have a vacancy for a 


FINANCIAL 
ACCOUNTANT 


` to take charge of the Financial Accounts Section at their 
· Swansea Factory, which is situated near to the Gower 


Peninsula, an area of outstanding natural beauty. 


The successful candidate will lead a staff of some 28, and will. 


be responsible to the Chlef Accountant for all financial 


accounting, Including preparation. of monthly accounts, > 
forecasts, capital accounting and investment grant clalms: , ' 
The Company operates an 1. c. L. 1901A computer Installation.‘ 


Applications are Invited from qualified Accountants, who 
should preferably be In the age range 25-40, and have some 
Industrial experience. An attractive salary will be paid and 
there are the usual fringe benefits.* Applications, suffi- 

clently detailed as to’ make the. 
completion of an application form un--. 


$e necessary, should be addressed to: 


Thé Personnel Manager 


ALCOA Р.О. Box 68, Swansea, Glam ` 


*including assistance with relocation 


BR ITAIN expenses, where appropriate. 








PUTET ~ T го 


- THE . QR а ү" 


АССООМТАМТ . : 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


01-247 3434 (6 lines) 


AUDIT MANAGER; substantial Central London prac- . PARIS - recently Qualified Accountant, referably INTERNAL AUDITOR ~ Hertfordshire: to conduct 
tice — Qualified Accountant to supervise public company with a knowledge of French, modern audit tec ues in investigations, implement systems changes, limited travel. 
апай, сопкі occasional investigations; £3,000 p.a. operation; minimum salary £3,000 р.а. £2,000 p.a. 
pius. А : 

MOZAMBIQUE – Qualified Accountant, Portuguese ALIFIED 'UNTANT - inalist 
Р.А. TO Р — established city, firm require speaking, for various audit assigaments; £3,600 p.a. tax QUALI Civil SCCOUN £2,000 p. d B for South 


untant, some experience of Executo: 
and mper uo erem to be responsible for а number of 
audits under þenior partner. £3,000 р.а. 


AUDIT MANAGER — well established medium-sized 
kondon ‘firm — public company experience essential. 
р.а. 


i 
AUDIT MANAGER — medium-sized iid ist City firm, 


modern auditing techniques 


AUDIT MANAGER - Accountant minimum 
age 26 ~ managerial posi ee eres Cice Bis ЕЈ 
р.а. c | : 


| | 
Р.А.ТО PARTNER; у three partner practice — experienced 
Qualified 


TAXATION/TRUST ACCOUNTANT ~ Old-established 
oy firm require taxation senior with experience of Trust 
Estate семето ша managerial prospects dus to pending 


» 


TRUST - Assistant to Manager of department required, 
London W1 solicitors; previous in the prepara- 
Чоп of Trust accounts essential. 000 р.а. 


PERSONAL TAX; Assistant with experience of Capital 
Gains computations and more more complix Personal Tax 
to join recently established taxation department; оп 
floor opportunity for enterprising young man ~ £2,000 


MANAGEMENT ACCOUNTANT; 


budgeting, budgetary control and cash flow. 0 p.a. 


FINANCIAL ACCOUNTANT to assist Chief Accountant 
of East London manufacturers; American control ~ 
£2,250 р.а. 


CHIEF ACCOUNTANT for London W1. Dress Manu- 
rors — experience of accounts e pre- 
ferably knowledge of garment industry; £2,500 


TARY; Bertahiro Pagineeriog COMPANY SECRE- 


senior partner COMPANY TAXATION; London W1, large firm seek Berkshire Engineering Company — outstanding 
of work load;; uL с ди ен salary Taxation Assistant for extremely varied som- rtunity for ambitious Chartered Accountant ~ 
negotiable bet ween 42,5003, 500 p. 500 p.a. Х putations, tax planning involved and opportunity 000 p.a. 


OFFICE MANAGER; recently Qualified доозар 
required for progressive practice, view 
responsibility for all office poate БОЕ БОЙ 
ра. 


JUNIOR PARTNERSHIP — recently Qualifed Account- 
ant or promising Finalist, definite partnership prospects 
~ initial salary negotiable up to £2,250 р.а. К 


PARTNERSHIP ст Pos piu." well-established 
substantial clientele; ‘£2,500 р.а. plus. 


Qualified Accountant, preferably with a knowl- 
yrs Spanish. for varied audit and, investigation 
gnments; £21000—£2,500 р.а. tax free. 


acquire International (ах experience available. £2,500 Bs | 


TAXATION MANAGER; to lead company tax section 
within large City ractice; fully experienced unqualified 
man considered, £3,000 p.a. 


TAXATION PARTNERSHIP – City firm require quali- 
fied man with previous experience in tax specialisation, 
partnership within short term. £3,000 p.a. plus. 


COMPANY TAXATION; City practice require person 

experienced in Corporation Tax computations, position 

involves tax planning and offera scope for advancement. 
р.а. 


QUALIFIED ACCOUNTANT; Surrey Engi 
Company — costing experience useful. £2,500 p.a. 


sole for Gre ACCOUNTANT or Finalist · to be respon- 
le for Group Subsidiary Service Company, London 
Exceptional opportunity for career conscious 


DEPUTY CHIEF ACCOUNTANT; Surrey Engineering 
Organisation with export trade — to produce management, 
financial accounts and budgets. £2,000 p.a. 


DIVISIONAL ACCOUNTANT; Timber concern Central 
London, ed Accountant able to conduct himself 
81 Board Room level, £2,250 p.a. 


ASSISTANT MANAGEMENT ACCOUNTANT - City 
offüce of ] manufacturers, moving Croydon, 
Autumn 1969 — £2,000 p.a. 


If you sro conteciplatiag а chango of employment and tho position that you seek ls not advertised here why not write or telephone? АП inquiries аго given prompt attention and, 


|| 


to applicants for our 











| | - 

TAXATION СИРА Е ASSISTANT ACCOUNTANT required, 
required. -Progrehive firm of solicitors near | YOUNG INTELLIGENT MAN re- | either chartered or chartered secretary, TRINIDAD . 
personal and trust taxation required. Wide аша аз prospective Company bora preferably over 30 years of age, must be 

i variety of work.! Salary t = Аххізіап marri Windward PANNELL FITZPATRICK & CO 
Write Box A3425,- с/о оу та Barker & Company acting as agent to largo liter: ed, for first-class frm in g have vacancies in their Port of S 
Sons Ltd; Recruitment Division, 20 Cannon national г HE Сеид, Par a al Islands, West Indies. — Reply, stating Office for CHARTERED or CERTI- 
Street, London ЕСА. | ока vilae G an плус experience, to Box АА 2233. UNTANTS recently quali- 


vt tage. Salary commencing £1,500 ‚300 Pte 
TECALEMIT LIMITED plus bonus plus luncheon vouchers, 
7 weeks’ hollday. — = Appir to Stoy Hayward 
GROUP HEADQUARTERS, . & Со (LSF), 95 Wigmore Street, Lon- 
MAID , BERKS don Wl. 


NASSAU, BAHAMAS. — Expanding profes- 
jasti d there 
slonal firm seeks young, single, enthusiastic р ане а Rotors 


chartered accountant. Attractive tax-free passages for family, local holldays in a 
remuneration for hard worker. Partner will leasaut tropical climate, fully no 





1 


| нса interview in England during October.-Send | РОМУ les Hous London. Wall 
ACCOUNTANT XOUNG | QUALIFIED, ACCOUNTANT | full résumé, with telephone number, to Box | London EC2. 


as Assistant to|the Group Financial 
Accountant who|will have responsibility 
for the accounts of the Parent Company 
and the preparation of Group Financial 
Statements summarizing current, 
budgeted, and| forecast results of the 
Group. Но wil alo assist in the interim 
annual consolidations, taxation 
matters, and Other Group accounting 





of & recognised untancy Per pen 
other candidates Sd e considered. 
Tecalemit ted has interests at 


eas in Lubrication, 
Co | исанов, Automotivo 

тс а. р- 
ment, Combustion Engineering, Еко 
Fighting and Fírd Prevention. 


Please write реу in the strictest 


confidence to 


YOUNG ACCOUNTANT 


ACA. or AACC.A, with good com- 
mercial background to run ятан 
accounts office, Acton, London W3. 
P.A.Y.F., budget control, credit control, 
etc. Worklng c close to managing director 


сотшрапу, Salary пене Reb 
company ary negotlable. – У 
`Вох YA 7984. 


P 1 


Ae pe ed 

Mario прека 
and with ability to deal with bo 

and cost accounting. — Apply with foll details 
of age, ence and salary required to 
Box YQ 





OVERSEAS 





ACCOUNTANTS 
FOR PORTUGAL 


Large U.K, firm of accountants wish to 
engage two chartered accountants for 
their Lisbon office. The successful can- 
Зале wil join a мш team: the work 
provide experienco, 
portunities for travel outside Portugal 
bad attending training courses in the 
U.K. bm salary up to #3, ped 


Pie of of local aration. ] Interest free ious 
for purchase of car. Four weeks’ holiday 

lus occasional leave) and national 

olidays. Preference to someone 
speaking good Spar or tome Portu- 
who is ing to accept responsi- 
Я of local 
conditions. — Replies to Box No. А 3417, 

o Caia Barker & Sons Limited, 

vision, 20 Cannon 

Street, London EC4. . 


NB 2122. 


д 













Barton Mayhew & Turquand Youngs have vacancies 
for young qualified accountants in their Paris Office. 
Initial salary will be in the region of £3,000 a year. 
Applications, with details of qualifications, experience, 
age and present salary to Alderman's House, Bishops- 
gate, London EC2. 


k 











NER | € THE UE 


xxvi LA о, ACCOUNTANT 


The Uganda Coffee Marketing Board, which has exports of over £30m, 
requires a Financial Controller. This is a new post and the holder will 
have overall responsibility to the Executive Chairman for the efficient 
operation and co-ordination of all accounting functlons. The head 
office Is in Kampala and there are branch offices In Mombasa, London 
and New York, all of which he will visit from time to time. 


i The man required should be a well quallfled accountant, preferably 
| chartered or A.C.C.A. He should have had previous experlence of 
| А ‚ managing an accounts department Іп a commercial organisation and, 
m although not essential, some experience in Africa, Ideally with a 
marketing organisation or firm, would be an advantage. Good know- 
ledge of both financial and management accounting Is desirable. 


He should be aged not less than 35. 


; ' For an expatriate a salary of not less than £5,000 is proposed. Housing, 
„| $ with hard furnishing, is provided rent free and there are generous 
provisions regarding family passages, assistance over the cost of 

: £5. 000+ children's education and medical and dental facilities, The appointment 
| К - will be on short-term contract In ће first Instance, earning each year a 
gratulty at the rate of 274% of basic salary. 


Please write, in confidence, to M. Lomas (Ref: L[523] 20) 








SITUATIONS WANTED 


ADVERTISSMENTS uide this heading 
can be accepted when the Јама 
бап ону е аа full-time or part-time salaried 
esi It which is to be his sole 
occupation. Offers of nag eee to 
pri oners or requests for agency 
. er subcontract work are not permissible. 








A.A.C.C.À., ATLI, experienced com- 
mercial routines, computer systems analysis, 
programming and o ting, desires em- 
ployment Sy to thirty hours weekly. — 
Box AA 214 

ACA, PART N FINALIST with seven 
years’ professional experience seeks о: 
as a senior audit clerk, – Box AP 21 
A.C.C.A. FINALIST (24) with four years’ 
experienco in a professional firm- seeks 
positlon аз а semi-senior audit clerk, — Box 
AC 2282. 


orn 





, ACCOUNTANT, АСА fin final Late 
twenties, seeks ied om 
ployment in pro bin oF tm or commerce. Senior 

Experienced, practical, qualified commercial accountant required reas Ран ан veg ай 

to take charge of accountancy and office administration of large ACCOUNTANT/BOOK-KEEPER. - Full 
"soft drinks industry in Zambia and to assist in management. companies, will keep accounta: for small 

Must be capable of effecting budgetary control. Three to five years’ 

contract. Salary £4,200 per annum plus gratuity of £1,500 on ACCOUNTANTS Pas dll ASSISTANTS 

." completion of three years’ contract. Residential accommodation short periods or specific obs. с бояла б from 

-. with basic furniture provided rent free. Return air fares paid by Road, Mord Eason Gis МА TAE 

| Company. Six weeks' annual leave. Educational allowances for 

children available. Pension and medical aid fund. Low taxation, fes We vege иче © one BND. ваа 

healthy climate with all modern amenities including television. Preliminary exempted AC.C.A, seoks 

| mpi eme Ait pct 

А similar position is offered with a small group, of companies Gardens, London NW3. аву 
at a salary of £4,000 per annum plus gratuity of £1,200 on com- STOI ODEN c s years experience о 

` pletion of three years’ contract. Other benefits as above. зареза wia a ашап fem in or 
around Tondon: Prepared for pce Бари 

'The group chairman will be available for interviews in London Bor AS 2199. Pe PUCO Мо 
at the end of August. Posen in dns о ПР Ета 
studying for certified accountancy section Ш, 

Applications, which will be treated with strictest confidence, should socks seeks position da apro rofessional firm. — Please 
be made in the first instance to: CHARTERED ACCOUNTANT, previously 


5 р ractice, Pick ra to profession не нед 
х ef flirtation commerce, res 
responsible position London area, referably 
Mr H. B. Fortt leading to partnership. — Box CAP 2178. 
а А е UDAN QD. ACCA. intermediate studont 
oymen! profession or pu 
Guthrie & Co (U.K.) Limited | sacs а косе, tune 
cechurch Street, London EC3 redis SENIOR INSPECTOR ОЕ 
52/54 Gra Street, London FAXES arenis to assist ony hed Ра 
West Country accountants, full- or part- 
time salaried position. Company and 
individual taxation, Be see ові 
investigations. ~ Box RS 2238... M 





September 20th, 1969 


INDIAN (19), А.С.С:А. Intermediate student 


КЕМУ. 

(21), seeks appointment аз audit clerk. Seven 
months’ experience as audit clerk. — Box 
KA 2201. 

MANAGEMENT ACCOUNTANT (40) 
sooks tion N., NE. or Central London. 
Exp enced in standard and contract costs 
allied to budgetary control, routine ac- 
counting to Доп | accounts, office and general 


audit position in progressive medium-sized 
ira within Tondon. ~ Box NV 2202. - 


TEMPORARY 8OOK- KKEPERS, account- 
ants and 1 clerks available. — Ring Jay 
Согу 1 Lid, Bey 2354/5817, for further 


YOUNG LADY studyi for A.C.C.A. 
exams and possessing s ’ levels and two 
ms Jevels, would be pleased to hear from 

ractitioners for a ponton as a junior 
publie -- Box YL 21 


lucrative position in а 
professional office. – B Da 2124. 





ARTICLED CLERKS. 


А B.COM. (24 years). Four years’ experience 

1a acconnt and со eckes, ап a in 
or Wales, exem; 

пашые le immediately. — Please write Por 





GRADUATE (30), seeks 


Articles -with a firm-of-chartered accountants 


A COMMERCE GRADUATE (22 усага) 
воска articles, — Please write to М. D. 
cred dullah, 46 Museum Street, London 


А GRADUATE from Pakistan with elght 
months’ experience in London firm seeks 


immediately. ~ Please write Box AM 2104. 

AMBITIOUS PAKISTANI GRADUATE 

(22), living with parents, seeks articleship 
CAs ш or outside London. CX reg 


AMBITIOUS YOUNG MAN (Pakistani), 
with a Master degree in commerce, twel 
months’ accounting experience, seeks. article 
ship anywhere ш M as Pi 
exempted. — Box A 
AN AMBITIOUS YOUNG STUDENT (21), 
with one ‘A’ level and seven 'O' levels, 
articles with a chartered accountants 
firm. – Please write Gulzar, 705 Wandsworth 
Road, London SW8 


) 
Manchester ассощчаша. ones 
articles to responsive sponsive pupii t nro- 
ae and conditions in new ее – Box 


АМ EXPERIENCED accounts student with 

QUE 'O' levels and one ‘A’ level seeks 

Preliminary exempted. Awaiting 

RSA. I and ШП book kespiäs results. 

Immediately available for interview. — Box 
AE 2284. 


AN IRANIAN GRADUATE (29) Рге- 
Hminary exempted sceks articleship with 
three years’ ence in bank. Available 
immediately. - Please write Box AI 2246... . 
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Internal Auditor 
£3,250-£,3,750 p.a. 


Tha RST Group of copper mining companies requires an Internal Auditor 
for the Group Central Office on the Copperbelt of Zambia. 


The successful applicant will be responsible to the Group Internal Auditor 
for the implementation of internal audit programmas in respect of all 


systems atone or more companies within the Group, being located at the 
administrative offices of one of the mines or at ће Central Office. 


Candidates should possess an A.C.I.S., A.C.W.A. orequivalent _ 
qualification and relevant experience, The major audits will require a 
fairly detailed knowledge of the Group IBM 380 computer systems 
but appropriate training will he given, if necessary. 


On starting, total emoluments, including gratuity, will be equivalent to the 
range £3,250 -£3,750 p.a. according to qualifications and experiance. 
Additional benefits include и retum passages и baggage allowance = 
rented housing and basic furniture и education allowances w medical aid 
and free life assurance schemes. 


Our employeas enjoy a high standard of living and working conditions Їп a 
country with a healthy, temperate climate. Excellent facilities exist for 
sporting and leisure activities, including cinemas and television. 


Applications will be considered in strict confidence, Write or telephone for 
an application farm and booklet to: 

The Manager, 130/694, Overseas Appointments Division, 

RST laternational Metals Limited, One Nobla Street, London EC2. 
Telephone : 01-606 8800 Ext 307 


A PAKISTANI (26), commerce graduate 
socks articles in London area. Several years’ 
experience in commercial organizations. 
Available immediately. Please write to Box 


AP 2068. | 
А PAKISTANI (24 plus), M.Com., B.Com. 
(Hons.), with advanced accounting and 
auditing, seeks articles anywhere in England 
or Wales, Preliminary exemp Immediate- 
ly available. — Please write: M. Н. Rahman, 
10 St Stepheas Gardens, London W2. 
ARTICL CLERKS. ~ School leavers 
required by chartered accountants for their 
Шога office, varied practice. Progressive 
throughout period of articles. — James 
116 Cranbrook Road, 


A YOUNG INDIAN B.Sc. graduate, seeks 
four years’ articles with a firm of accountants. 
— Pleaso reply to Box AS 2267. 

A YOUNG MAN of 22 with six О’ levels 
and four months’ professional oxperience 
is looking for articles. Preliminary exempted. 
~ Please apply Box AY 2285. ү 

А 27 YEARS young man seeks articles. 
Appeared in LL.M. London University 
Examination with business and personal 
taxation. LL.B. and B.A. I class. — Contact 
20 Westway, Neasden, London NWIO. 
(01-450 5496.) 

CERTIFIED ACCOUNTANTS, near Baker 
Street Station, have vacancy for clerks/ 
articled clerks. Excellent experience offered 
Including management accounting. Good 
salary. — Box CA 2209. 

CHARTERED ACCOUNTANTS have 


ist. Knows book-keeping. ~ Please write | vacancy for articled clerk. Personal super- 


x AS 2098. i! viston by ers. — Full details in writing to 
A SINGAPOREAN (Chineze) with seven 'O' | Felton mer, 112 Wembley Park Drive, 
levels and one ‘A’ level recelved exemption | Wembley, Middlesex. А А 
certificate from the Institute of Chartered | COMMONWEALTH CITIZEN with British 


Accountants, seeks articleship in a firm. — 

Please write to Box AS 2157. 

A STUDENT: seeks articles with chartered 

ассоци preferably tn! Саган) eg v 
liminary exempted. — Box 

Leon da P Road, Southfields, London SW18. 


À STUDENT seeks articles wirk chartered LOOKING FOR ARTICLES. - Over wa 
accountants, Preliminary ex . — Box ears’ experience ncomp records ап 
АЗ 2170. Te PAYE аз an articled clerk. Appeared 
A UGANDAN (23), with ‘eight *O' level | intermediate exam. this S tember. Principal's 
asses seeks articleship in or around London. | consent obtained. – Box LF 2256. NE 

iminary exempted. - Please write A. STUDENT (20), six 'O' levels, two ‘A’ 
Damani, 54 Whitworth Road, London | levels, seeks articles in Central London. ~ 
SP25. Apply Box ST 2210. 


education and two ‘A’ levels, four ‘O’ levels, 
socks articles for four years in London or 
Bristol. Preliminary exempted, Planning for 
nine months’ full-time course and accepted. 
— Contact Navroz Bandali, 47 Rep 


ACCOUNTANT 












: CITY CHARTERED ACCOUNTANTS 


offer articles for suitable applicants 
with the necessary qualifications. 


SALARY SCALE £600-£950 
ыша tuition course before examina- 


ons. 
Apply Box CC 6533 giving details of 
аре and education. 





MALAYSIAN CHINESE, aged 21, with 
three ‘A’ levels seeks articles in or around 
London. — Please write C. P. Khaw, 8 
Sneath Avenue, London NW11. 

MALAYSIAN CHINESE, preliminary ex- 
empted, seeks articles with London С.А. 


Have undergone a yoar’s course іп business 
studies. А; ble immediately. — Write E. Н. 
Sim, 46 B. on Square, London Wi. 

UGAND (24) graduate from 


India (B.Com.), seeks articles with a firm of 
chartered accountants. Available immedi- 
ately. — Please write N. Bhayani, 53 Elmcroft 
Crescent, London NWII. 


secks articles with a medium-sized firm in 
the City centre. — Contact В. Mistry, 109 
Iverson Road, Kilburn, London NW6. 





PARTNERSHIPS 
AND PRACTICES. 


ACCOUNTANCY PARTNERSHIP 
SUCCESSION CONSULTANTS. 





р partners 
years. Valuations. – GO 
О, Westminster Bank Chambers, London 


Bridge, London SE! (HOP 1209). 
ACCOUNTANCY PRACTICE required by 
F.C.A. London / Southern Counties -- 
Incomplete reco small audits, etc., 
welcomed. – Box А 8. 


Net has been ар- 
proaching £5,000. – Вох АР 2105. 
ACCO ANT IN WEMB 


LEY 

wishes to purchase small practice or block 
of audits or would consider association with 
sole practitioner. – Box AI 2260. 
ACCOUNTANT (LONDON) wil buy 
practice or block of audits at top price up to 
£5,000 G.R.F. — Replies in strict confidence 
to Box AL 2161. 
ACCOUNTANTS IN NORTH LONDON 
wish to meet accountant with own nucleus 
with a view to partnership: Reply stating age 
and experience. — Box 2289. 
ACCO ANTS in Southend-on-Sea area 
wish to purchase block of audits or small 
practice up to £1,000 G.R.F. Working ar- 
rangement considered, AI 
A CITY FIRM of chartered accountants 
(medium/small) requiro an bie 
qualified man capable of managing public 
company and group accounts to act as assist- 
ant to the senior partner with а view to 
pining the partn. р. — Details please to 

x AC 2213. 

A LONDON (W1) firm of accountants (two 
partners) handling £50,000 G.R.F. are 
anxious to ensure continuity and reduce 
pressure. Interested in amalgamation with 
practico of similar sizo where younger 
partners have capacity available. Any other 
propositions will be considered. — Вох AL 
BRIGHTON FIRM, two , fees in 
excess of £20,000, good cles accommoda- 
Чоп, seek amalgamation or association with 
sole practitioner with fees up to £5,000 p.a. ~ 
Box BF 2182. m 
BRISTOL AREA. – Qualified practitioner, 
well experienced incomplete records, audits, 
taxation, with time available, seeks working 
arrangement. Will purchaso jobs 
etc. — Box BA 2290. i 

BRISTOL. ~ Practice required by sole 
practitioner. Any size will be considered. 
Cash arran ts up to £10,000 or 
annulty basis equivalent to approximately 
опе third р.з. of G.R.F. АН repiles 
acknowledged. — Box BP 2291. 
CHARTERED ACCOUNTANT wishes to 

urchase small practice or block of audits in 
Eondon area. – Box CA 2148. А 
CHARTERED ACCOUNTANT with G.R.F. 
£3,000 increasing rapidly in London and 
Luton, requires office and services sharing 
arrangement with chartered accountants in 
Central or North London, merger considered. 
~ Box CA 2214. 


, XXVII 


CHARTEREB ACCOUNTANT with gross 
recurring fees over £10,000 wishes to merge 
dE CON и 
po west London and 
area. — Box CA 2106. rab 
CHARTERED ACCOUNTANTS, High 
Holborn (six partners), wishing to replace a 
г partner in two years would like to 
hear from sole practitioner with a vlew to 
amalgamation. ~ Please write full details in 
confidence to Box CA 2111. 
CHARTERED ACCOUNTANTS, old-estab- 
lished two-partner City firm, interested та 
arra t wl 


working similar-sized 
firm for Aii img а accommodation 


leading perhaps to other matters of mu 
benefit. - Box CA 2125. | шр 
CHARTERED ACCOUNTANTS wish to 
acquire up to £1,000 per annum audits in 
the London area. – Box CA. 2100. 

CITY CHARTERED ACCOUNTANTS are 
interested їп acquiring practices in London 
or Kum dang areas with gross feo incomes 
of up to £5,000 p.a. — Box dc 2275. 

CITY CHAR ACCOUNTANTS with 
а m nucleus of young partners and 
potential partners, considering further 
expansion wish to purchase a practice con- 
sisting of not less than £20,000 annua! G.R.F, 
— Box СС 2159. 





CONTINUALLY EXPANDING firm of 
Chartered Accountants (London Wl), 
- established over fifty years with three 
partners and Fee Income approaching 
£60,000 per annum, seeks an arrange- 
ment by way of Association or Amalga- 
matlon with a view to absorbing under- 
employed capaci We аге particularly 
interested in tioners with nucleus of 
Clients and whoso aim Їз an increase in 
immediate earning capacity апа with 
ambition enough to join а bigger firm 
eventually. б 
Reply to Box CE 7938. 





EAST SUSSEX CHARTERED ACCOUNT- 
ANTS require à young chartered accountant 
with experience in incomplete records, taxa- 
tion and company accounts with a view to 

early partnership. Logabax accountin: 
Fen ни servicos avaliable. - Reply with foli 
so Tete ary required, e о 

Box ES 2150. ns kim iru 
F.A,C.C.A., FE.T.LL, Weybrldge district, 
contemplating 1 ге t, seeks 
ualified man with nucleus around £4,000. 
.R.F. with view to amalgamation giving 
pus interest in new partnership. — Box 


F.C.A., aged 30, with some capital, and own 
nucleus (£2,000 G.R.F.) seeks arrangement 
leading to partnership in Cardiff or Newport. 
Alternatively, wishes to buy small block of 


audits up to approximately £3,000 G.R.F, 
SED | strictest confidence. — Apply Box 


F.C.A., STOCKPORT, with excellent spare 
offices, secks another to share overheads, 
сіс. Other arrangements considered. Ideal 
opportunity for young С.А. with own 
nucleus, — Box FS 2126. 
IF YOU ARE А YOUNG С.А, with own 
fees of £2,500—£5,000 p.a. we should like to 
hear from you. We are a two-partner firm in 
NW. London and have in mind an associa- 
tion leading to eventual partnership so аз to 
ensure faster mutual growth and the advant- 
ages ofa larger unit. – Box IY 2217. 
LUTON, BEDS. – Small, old-established 
practice for sale. frire indicated for Pga, 
furniture ani ment, 000. — 
Box LB 2218. sanp 
MEDIUM-SIZED London (City) chartered 
accountants with wide international connec- 
боа Ie Pré an "CE er i in the North 
and/or North-west of England. A separate 
firm would be set up, which would not 
involve alteration of contractual positlon 


between present partners unless desired. — 
Box MS 2172. 

MERSEYSIDE AREA. — Assistant required 
with nucleus. View to partnership. Would 


consider merger or sale, G.R.F. over £5,000. 
Good offices. ~ Box МА 2293. 7 
MIDLANDS SOLE PRACTITIONER gross 
fees £12,000 expanding тару requires 
{ош progressive partner 35 
bationary peoa, 
right man. — 
NORTH CORNWALL CHARTERED AC- 
COUNTANTS requiro qualified assistant 
with experience of incomplete records and 
general taxation work with a view to Perner 
ship. сарна required. – Box NC 2171. 
NOR' WALES. — Partner uired for 
sole expanding practice based in Holyhead. 
Gross annual fees exceed £5,000. Share may 
be purchased progressively with a view to 
succession within five years. — Full details 
to Box NW 2259. 
NW. KENT/SE, LONDON. – F.C.A, wishes 
to purchase small practice or block of 
clientele. Alternatively prepared to assist 
Баново with view to succession. — 
rite Box NW 2292. 





мажи 








y 





Hes or its Birmingham o 
Ж oui preferably e local men 
‚ ` had a sound with one of 


Ол firm's 
'transfér to Birmingham about mid-1970. 
і Ие With ful pariona] dètalls:to Box 





SALE, . South Cheshire. G.R.F. approx- 
imately аз a records). 
Price £3, 


sizo. Other ай audits ечен, 
2 Шо treated ш strictest ро — Box 





‘SOUTHERN ENGLAND. - Two Char- 
. tered Accountants with extensive pro- 

fessiorial and commercial expertise seek. 
. "to acquire. partnership in Central 
'.Southern. England. Would consider 
. joining existing practice with view to 
j:;^ succession, ~ Box SE 2248. 
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- 7 ABANDON CHASING THAT, MORT. 
- per cent loans to 

> E up to £8,000. High advances to 

£12,500. Survey foes ‘repaid on completion. 

~ Personal attention of a director. — Profes- 

i sional al Mortgage Services n Maswell Hill, 


Limi 123 
001—628 3) Cate of” siana У/С2). 
|: МЕ ORMED PROMPTLY. ~ 


Fifteen guineas, inci а men and 


relief. – Universal Land 
45 George Street, London W1. (01-935 6231 3 


i. EXPRESS COMPANY 
2 REGISTRATIONS LTD 


617 FOR PROMPT FORMATIONS 
e FEE £12 plos duties 


also 
| READY-MADE € COMPANIES 








^" (Dept A2) 70 FINSBURY PAVEMENT 
` LONDON EC2 
NATional 5434/5 


7 LEWIS, COATES 
V =. @ LUCAS LTD 
Fantek - LAW STATIONERS 


READY-MADE COMPANIES FOR 
. SALE with memo. and arts, seals and . 
І statutory books. Guaranteed no trading. 
aio Transferred in ten minutes. 


Non £40 (inclusive) 


DES Amberley House, 12 Norfolk Street, 
i Strand, London WCZ 

'(TEMple Ваг 6927 (4 lines), Ref, O.P. 
-and at Melville House, 2 Melville Street, 


DET ' CALedonlan 4541/8 ; 
m . Established 1921 - 









-- + THE 


н ACCOUNTANT 


|. ACCOUNTANTS? PROFESSIONAL пы” 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 . 
01-253 4108 
HART FOR COMPANIES 





BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No o charge 
— Professional & Tra 


2001 £12 plus 

trars 

1а 14 The N Mall, London W5 (01-567 5459] 

LIQUIDATION CAN BE PREVENTED. – 
Write Mone nro – Box LC 1943, 

MORTGAGES available for 

house purchase to suitable applicants. Other 

uiries considered incl remortgages. 

tate requirements to Callender Securities 


Ltd 54 Bow Lane, London ЕСА (CITy 3376). 
PUBLISHERS with turnover ^in" 


ien у БЕР: me d ) posted 
scven days s (plus . Companies 
re-registered ERA £u — Graeme 
Limited, 61 Fairview Avenna ОП 
Kent (Medway 32558) Code О “ 
SECOND MORTGAGES: £300 upward 
repaya to five oe 
Loans and Other Fie Inq : , 
Invited. — Write: APEX МО MORTGAGE 


AND FINANCE CO, 34/40 Ludgate 
Y n ECA, ‘or telephone — 








BUSINESS PREMISES 


CHARTERED ACCOUNTANT with small 





TERED A 
leasehold premises in the City of арр roxi- 
mately 500/600 за. ft. Tel. 01-688 61 





I| 50 yds from Companies House. 


Ground 

Flor | 
" Offices 
| of 2,500 sq. ft 


and basement of similar size || 
useful for Storage or Printing 
Department. Reasonable rent. — 
Box FY 10690. 






















MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 


^. obtain full insurance service for all 


Commercial Union Assurance Gro 
St Helen 3, 1 Undershaft, London ECS. 


Incorporated Insurance 
House, High Street, Tunbridge Wells. . 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burro pegr pie] 
Sundstrand isher 


and Elllott- 
accounting machines, 

Toen machines freo during overhaul 
and decimalization conversion. 


HIRE, EL-P., LEASE 
D. & P. 
NATIONAL 
APPLIANCES 
5-7 Panl mor London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED for accountants. ~ 
Stella Fisher Secretariat Ltd, 436 Strand, 
London WC2 (TEM. 6644,) 
ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING МА 

writers and от sold, 
t, rep Burroughs 
accredited dealers. — MacVelgh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (Clerkenwell 7434). 
ELECTRIC В MODEL. — Banda stand 
duplicator. Good condition. £50. Also 


sevoral Co te visible index. — Phone 
01-449 a 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
А, Сошрче Range 


40s per 100 (plus postuge) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕС] 
Tel. 01-353 0838/9 








HIRE HIRE HIRE 
Ali models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MOMarch 5405) 


F т 
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NAME-PLATES MADE IN SEVEN DAYS 


(aluminiàm or plastica), bronze, brass, 
rubber atampe and directory 


boards also supplied qi . Samples and 
prices by return. — '& Co, 59 
College Road, Harrow, Middlexex. (Tel. 


TAXATION. – Bound со copies from October 


1950 to August poe pue e. Offers Invited. 

d, 51 The Green, Ewell, Surrey. 
Tel. 01-686 6711 
UP Зе 30 РЕН СЕНТ DISCOUNT on 
bran ets, Wiltons, C - 
tals, Rufted. £200,000 on display 
in our exclusive London and Northern show- 


Bull 
London, 
at ‘83-8! 

Tyne Chel 0812108 
Manchester (06 


Со 6 Old 
4 01-248 T 58 10 linen), alo 
EN Lever Street, 5 





VALUATIONS 








JOHN CHURCHILL & CO 


HEAD OFFICE 
155 HIGH STREET, BRO 
Telephone 01-460 ROMLEY, KENT 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, salo or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Btreet 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS | 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents . 
Offices: Liverpool, Birmingham, X 
Swansea, Bournemouth $ 


Established 1848. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


А . The publishers cannot guarantee insertion of any specified date, 
but every effort is made to comply with advertisers’ requirements. | 


The publishers will not be held liable for any 1088 occasioned by 
the failure of any advertisement to appear from any cause whatso- | 


ever. 


E 


The publishers will not accept responsibility for printing errors ` 
which may appear or for any Soñseauenoss arising therefrom. 


Box number addresses must not be used for the receipt of original 
documents) goods or payments of any kind, nor are they available 

‚ for the distribution of canvassing matter. Any letter is liable to 
be opened for examination of its contents. 


The right is reserved to refuse, cancel, suspend publication, ог alter . 
any advertisement which in the opinion of the publishers does not 
conform with recognized Professional standards. | 
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HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and catering businesses 

to the exclusion of any other branch of estate agency. The 

partners are members of the leading professional bodies. 
Telephone 01-629 6857. 


We provide practitioners with a com- 


prehensive Service on all matters relating 


ALL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


to Company formation and registration. 


Standard drafts of memorandum and 
Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 


3-11 PINE STREET, LONDON ЕСІ 


Telephone 01-837 6267 
City Branch 


11 MASON’S AVENUE, LONDON EC2 


Telephone 01-606 3555 


GEE £ CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 0832 


‘THE ANNUAL GENERAL MEETING 
WILL BE HELD AT 
WINCHESTER HOUSE’ 


This familiar boardroom directive makes sense, for 

this fully air-conditioned building in the heart of the 

City of London caters for all meetings from private 
functions to conferences of 250 people. 


For further information and bookings contact: 


The Estate Office, Winchester House, 100 Old Broad 
Street, London ЕС2. Tel. 01-588 3471 
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EXPERT POSTAL TUITION for ACCOUNTANCY 


Institute of Chartered 
Accountants 


At the examinations leading to the professional 
qualification of Chartered Accountant, Metropolitan 
College students have gained over 


10,500 Successes 
350 Honours 
56 First Places 
38 Second Places 
66 Third and Fourth Places 
and Numerous Prizes, Medals and Scholarships 


TAKE ACTION NOW ! 


Write TODAY for a free copy of the College Account- 
ancy Prospectus (stating the examination in which 
you are interested) to the Metropolitan College (A1), 
St Albans, or CALL at the London Advisory Office, 
30 Queen Victoria Street, London EC4 (Phone 
01–248 6874). After office hours (5 p.m. Monday- 
Friday) telephone messages are recorded electroni- 
cally. 





Founded 1910 


Member of the Association of British Correspondence Colleges 


Metropolitan College 


Association of Certified Accountants 


During the period December 1964—December 1968, Metropolitan College students have been 
awarded 


4 TOP PLACES – Section I 2 TOP PLACES – Section || 
3 TOP PLACES – Section III TOP PLACE  - Section IV 
also 2 SECOND – 2 THIRD – 2 FOURTH PLACES and FIFTH PLACE – Sections I-IV 


Institute of Cost and Works Accountants 


During the period December 1964—December 1968, Metropolitan College students were awarded 
5 TOP PLACES - Part | 4 TOP PLACES – Part 11 
ТОР PLACE – Part Ш 6 TOP PLACES – Part IV 


4 TOP PLACES — Management Principles and Part V 
Practice 

3 TOP PLACES – Advanced Accountancy and 
Financial Management Part V 


Joint Diploma in Management Accounting Services 


The Metropolitan College provides expert postal coaching for the Joint Diploma examination. 
At the October 1968 examination the only Distinction awarded was gained by an MC student. 


For full particulars of the MC Postal courses apply to the College, specifying the Joint Diploma 
examination. 





Certificate in Management Information 


For full particulars of the MC postal courses for this examination apply to the College specifying 
the examination in Management Information. 
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P Ic 


You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


L 
=|| LEICESTER PERMANENT BUILDING SOCIETY - HEAD OFFICE: OADBY, LEICESTERSHIRE, LE2 4PF 
r LONDON OFFICE: 49 PARK LANE, W.1.+ CITY OFFICE: 66 GRESHAM STREET, E.C.2. 
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Your courses diary 
for 1969 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


1969 RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
1969 
10 Management Information 21-27 October 3 days Hotel Metropole, Brighton 
11 Auditing Computer Systems 14-17 November 31 days Hotel Metropole, Brighton 
12 Electronic Data Processing 6-12 December 4 days Hotel Metropole, Brighton 
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151 Strand, London WC2 .. Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday ~ 


A] e Rates 
Home and overseas: £6 105 per year; £3 6s 6d half-year 
Айтпай edition: £9 15s per year; £4 17s 6d half-year 


| Concessional rate for students: £4 5s (forms on application) 


| : | 
Classified Advertisements 





Rates and information 

A um charge Is made for each advertisement which covers up to five lines 
(approximately twenty-five worde), Additional lines (approximately five words) 
are pro rata. 

SEMI- DISPLAYED advertisements are charged per Inch, to the nearest AX Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for. 
advertisements to appear |п three or more consecutive issues. They cannot be 
"applied retrospectively or for advertisements which аге to appear at fortnightly 











, or longer Intervals. 


The conceesional rates ara based on THREE INSERTIONS FOR THE PRICE 
OF Two at the normal rates. 


Paynient 


charged according to the number of lines they occupy MUST BE PREPAID: 
Box numbers extra — see next column. ; 






LAW STATIONERS 
| . COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplled by return of post 
Company Seals and Books 

.Notepaper, Bills, etc., printed 
Rubber Stamps 
All office requisites 


. READY-MADE COMPANIES 













inclusive 


















12 NORFOLK STREET, STRAND,. WC2 
TEMPLE BAR 6927. · ‚ TELEX 262587 
4 то 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321. 
(for Scottish Companies) 







Ехсёрї where special ani eii exist ALL ADVERTISEMENTS which ere . 





Fully Displayed (min. 2 Inches) 
Per inch (1x 14 in.) | £6 · 


Os Od | £4 Os Od 
Situatlons Wanted/Articles Wanted 








Minimum (6 lines) £1 2s 6d 15s 0d, 
Per line, In addition 4s 6d 3s Od 
. Per Inch semi-displayed |. £4 10s Od f3 0s Od 
All other categories | . ; 
Minimum (b lines) £1 17s 6d £1 52 Od 
Per line, In addition | 7з ва bs Od 
Per inch semi-displayed |. £6 Os Od £4 Os Od 
Box Numbers. | 3s 09 2s 0а 


Box numbers are not transferable and cannot be repeated at a later date, 


All classified advertisements appear automatically in The Accountant end ín 
Taxation, ' 


CLOSING TIMES . 


Semi-displayed and Run-on: Acceptance, alteration or cancellation = 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
on or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays.or amy other . 


reason meko It necessity to goto press carlidr: Notice of such alteration will be 
given In the classified columns. 

















ccountants 
egister __ 


SALARYRANGEUPTO £4,000 + 


This Register, maintained by Criterion Appointments 
Ltd, regularly locates qualified and unqualified men in 
excellent posts. І? you are seeking а new and rewarding 
appointment complete the coupon below or telephone 
us — your inquiry will receive immediate attention. 






















01-734 3388 (9- 6. 30 pm) 
01-778 0636 (7 -10pm) 


Queens House 
‚ Leicester Square 
London WC 2 


WM Area preference | „ dob preference : 

W London С] Commerce Cc, 

B Provinces КЕШП Industry ‚== 
Overseas L— Audit Е] 

- State qualifications Taxation Ltd... 

n d n 
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| | 

Е 8 
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` Basic. Concessional ' 
: Situations Vacant/Articles Vacant . à 
Minimum (5 lines) £1 10s Od #1 Os Od ` 
: Per line, In addition 6s Od 4s Od ` 
Per inch semi-displayed fb 6s Od £3 10s Od 
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CLASSIFIED 
ADVERTISEMENTS | 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box. addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
_ Sirealars or canvassing 


matter. 
"See preceding page for rates and latest times for acceptance. 











PERSONAL PRACTITIONERS 


SERVICES BUREAU 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU  " 
` Let us supply you with freelance assist- 
ance for one week or one year. Qualifled 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also invited. — 
. Apply 643 Uxbridge Road, Hayes End, 
Middlesex. (Telephone 01-573 6517/8.) 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


ASSISTANT SECRETARY 


-| A Chartered Accountant, aged 27-35, is required as an assistant | 


`_ | secretary, with a view to succeeding the present secretary in 5-10 years. 


Initially he will be responsible for the technical committees and for | 
| liaison with the branches and groups, especially in planning their | 


.'] programmes, 


„| Salary within the scale £2,750-£3,500 according to qualifications and 
| experience. 
| _ Applications, giving full details of background and experience, 
‚ { ‘should be sent to the Secretary at 2 Norfolk Street, London WC2, not | 
later than October 22nd, 1969, 





OFFICIAL 
APPOINTMENTS 


THE UNIVERSITY OF LEEDS 
INTERNAL AUDIT 
‘Applications are invited for the newly 
established post of Administrative Assistant 
саи Audit) in the offices of the Bursar. 

scale rising to £2,060 a year. Com- 





RDSHIRE COUNTY COUNCIL 
EDUCATION COMMITTEE 


` STAFFORD COUTE OF FURTHER 
CATION 


to age, qualifica- 
tions and oxpetiones се, Varied, interesting and 
Т кы 
О! ng е early sta о! 

posts, to commence оп January Ist, 1970: development and in the continued 
DEPARTMENT OF BUSINESS working of the new section. — Further parti- 
~ STUDIES culars from the Bursar, The University, 
LECTURER GRADE П in Leseis LSZ ЭЛ, 
> ACCOUNTING AND COSTING 


Candidates should have good business and 
teaching experience, and hold a recognized 
accountancy q оп. 

+ _ The salary; in accordance with the revised 
Burnham Technica! Scales, will be £1,827— 
, £2,417 р.а. The point of entry to the "scale 
as upon previous teaching and business 

епепсе. 
T n certain circumstances allowances аго 


UNIVERSITY COLLEGE HOSPITAL 
GOWER STREET, LONDON WC1 


ACCOUNTANCY ASSISTANIS (2) re- 
quired by у рану Finance Department (1) with 
айт duties ©) newly-formed section dealing 
with compu ledgers. Would suit young 
men or women with some book-keeping 
а. experience ке ашу душ g г account- 
made for removal and lodging expenses. ancy quali ons. Interest computer 
Further details ang. ap ging expenses, may techniques very desirable. Previous experi- 
be obtained from thi e Registrar and com- | ence not essential but an advantage. 
Pied forms should be on scale £1,020 to £1200 p: a. rising annually. 
pal Five-day week, canteen facilities and super- 
annuable. — "Applications in 


writing to 
Personnel Officer. 


terbanks, Stafford, to arri 
` Бу Monday, October 13th, we” 00 ve 





September 27th, 1969: . 
INNER LONDON EDUCATION AUTHORITY . | 
South West London College 


j 





4 
Applications are invited for the posts of: 


Head of Department of Management 
Accountancy Services (Grade tv) 


a existing Department of Accountancy Studies has expanded to such an extent that another 
department must now be formed to work in association with the prosent 
s new department will be particularly concerned with a rangs of computer courses 
and short, parttime day and evening courses for accountancy courses for 
statisticians. ` 


Head of the Professional Studies 
Department (Grade у) 


‘embracing сошрапу secretaryaliip p government courses and responsibility for the co-ordination 
of evening classes. Vacancy due to appointment of existing Head to a Vice- 

Applicants must have appropriato academic or professional qualifications, t 
perlence in а post of respon sibility, and ep tends knowledge and experience of Dr Pra 
education and training. nistrative experience is a necessary requirement. In an expanding 
Co! this will be a satisfying post for applicants seeking an environment in w. 
ideas will receive every encouragement. 


Salary Scale: £2,850-£3,170, under review (plus London Allowance £85). Assistance may be 
given towards removal expenses. 





Details and application forms returnable in 14 days from the College Secretary, Tooting 
Broadway, London 50/17. 


О 


SENIOR ACCOUNTANTS 


Chartered : Certified : Cost and Works 


PAY: £2,246—£2,981 р.а. 


(in London — (According to post-qualifying experience) £125 
less elsewhere). 


MINIMUM AGE: Normally 30, but 27 years for the exceptional 
man. 


PROSPECTS FOR THE RIGHT MEN: Opportunities for achlev- 
ing permanent and pensionable status and promotion to: 


CHIEF ACCOUNTANT – £3,128—£3,695 


and Accountancy Directing level posts — (up to £5,000 p.a. and 
more) also with appropriate career development and training — 
. General Management posts. 


THE JOB: Extensive travelling, investigating contractors' systems 
and cost procedures, advising on the expenditure of over £400 
million р.а. on Research Development and Production contracts 
placed with the aerospace and electronic industries etc. 


APPLY : For detalls and application form to: 


SECRETARY CAREER DEVELOPMENT PANEL FOR 
ACCOUNTANTS 


Ministry of Technology 
Room S49 . 
Shell Mex House, Strand, London WC2 
Please quote ref: (354/69) 





September 27th, 1969 


LIVERPOOL REGIONAL HOSPITAL 
BOARD 


DEPUTY TREASURER 
Applications are invited from 


with vod 
experience preferably within the ici 
Service, but consideration will be given to 
candidates with similar experience - in a 
comparable field. 

Salary scale £2,573-£3, Im per annum (at 
present under reyiew). 

Application fórm and further particulars 
relating to the appointment from the 
Secretary to the |Board, Wilberforce House, 
The Strand, Liverpool 12 7RW, 
returned by October 16th, 1969. 


markets, cost i ‘capital apt security analysis. 
Some knowledge of financial mathematics 
would be an advantage, 
Salary will bé within the range $A5,400- 
247300 annum. 
e 


niversi uation 


Ў forms wil Po inte aston and application 
orms р m request to the 
deer аа Р АТ of Common- 
cet n “Universes (Appts), 36 Gordon 
Square; London W 
Applications dos] in London and Brisbane 
on October 31 xt, 1969 | 


| 
OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 


FINAL EXAMINATION - NOVEMBER 


The Final examinations will be held on the 


following dates: 


Final Part I, November 24th, (p.m.), 25th 
and 26th (a.m.). 


Final Part II, November 26th (p.m.), 
27th and 28th, 1969, 


Last day for receipt of entry forms 


Late entries cannot be accepted 

Candidates are advised in their own Interest 
to submit their entry forms as soon as 
possible, Entry forms sre obtainable from 
Institute's temporary offices, 56-66 
Goswell Road, Pei ECI. 


F 


Examination 
The Fina | eerie RR will be held in 
Birmingham, Bristol, Саги, Leeds, Toon 


ter, Liverpool, Lo Manchester, New- 
castle upon Tyne and Sheffield. 
Examination Fees 

Final Part I £8 Bs. 

Final Part П 29:93. 


SITUATIONS VACANT 


PUBLIC | PRACTICE 





A.A.A. urgently require qualified/anqualified ` 


accountants and D.P. staff for professional/ 
commercial permanent/freelance appoint- 
ments. All areas.’ £900-£3,500 plus. — Tel. 
Finchley 01-794 0202, A.A. Agency, 457 


caper London NW3. 
оао ЫА а 

Мы supply all grades, pro onal an 
inl, qualified and Mere audit 

and all accountancy and secretsrial staff. 


-1 e. ipot Tano ata Street, Pordon 
(MIN. 3261),, 109 Tottenham Court 
Pi (Warren Street Station). Tandan Wt 


. reply Box А! 
Wars CCOUNTANTS 


byt taklag full Mac dm 


with а worki 


* gres ACCOUNTANT | | el ^w 


ACCOUNTANT/BOOK-KEEPER required 
for chartered accountants. Knowlodse of 
P.A.Y.E. essential Car owner preferred. — 
py Hart & Co, Torrington House, 811 
Road, London N12. anti 7771, ЭХЕ 
ACCOUNTANT, ANT, YOUN 
zoduired by sole principa! of di City firm 
accountants (о take complete 
or cbant of a section of interesting and varied 
practice. Commencing sal: £2,000 per 
annum plus luncheon vouchers. Three 
weeks’ holiday. Modern offices. Hours, 
ан to 130 р.ш. Мо Saturda 
ent prospects for young man of al ty 
and initiative. ~ Write stating age and ex- 
perience to Box AY 2242. 
ACCOUNTANTS – ALL GRADES urgently 
required. — Visit, write or phone: The London 
Accountancy Bureau, 88 Farringdon Street, 
London ЕСА. Tel. 01-353 9368 (fifty yards 
from Ludgate Circus). Top salaries. 
ACCOUNTANTS (Chartered), West End, 
with female assistants already on staff, 
require female assistants with some experi- 


.ence for varied work in progressive and . 


expanding practice. Commencing salary up 
to £1,800 per annum according to о experienco. 
Good working conditions in modern offices 
near Oxford Circus. Hours 9 a.m. to 5.15 
ш. or by arrangement. No Saturdays. 
weeks’ holida: AT nal vouchers. — 
require semi-zenlor, ex- 
perlenced in Inconipletè records, ctc. — Box 
AR 2352. 
A CITY FIRM of chartered accountants 
requires an assistant for a varied and in- 
teresting practice. Post-qualification ех- 
perience is preferable but not ена ало апа 
non-qualified applicants with ше 
ence are invited to apply. Salary Salary 
range £2,000—£2,500. – Box A 


А FIRM concerned mainly with the 
financial affairs of small and medium- 
sized companies requires a qualified or 
suitably ехрепеп senlor wishing to 
live near the south coast. In return for 
high п quality wo! work it could offer a varied 
ич teresting ees a salary Же, 
ovo average and excellent prospects о 
advancement. - Apply Box AF 7977. 


A FIRM оГ Holborn chartered accountants 
have a vacancy for a senior (not necessarily 

and for а semi-senlor. Must be 
educated in U.K. and have at least two 





person = A Initiative. Good commencing 
aal paid, with increments. Luncheon 
vouc five-day week. — Apply, in own 
handwriting giving age, and full details of 
education and professional experience, to 
Box AF 7984, 
AN EXPERIENCED SENIOR required by 
certified accountants, Streatham, London 
SW2. Not necessarily qualified but able to 
repro accounts from incomplete records. 
wledge of taxation an advantage. — 
Telephone 01—674 9451 or apply to Box AB 


AN INTERESTING POSITION for a 
young С.А. as senior assistant with Holborn 
C.A.s. Opportunity to broaden experience 
including dealing 
ence and taxation. Sala 
x “22,000 per annum. — Write Box 


2869. 
ANNAN, DEXTER & CO are looking for 
audit seniors with an imaginative and flexible 
outlook who are able to carry responsibility. 
— Apply to the staff partner, stating salary 
uired, at 21 Ironmonger Lane, ndon 


А SMALL WEST END FIRM of chartered 
accountants requires an unqualified senior, 
knowledge of personal an 

company taxation, le of dealing with the 
pre tion and audit of accounts of sole 
tra , partnerships and close companies. 
Баја "пр. to £1,700 nb" depending on 

ence. – Box AS 


AUDIT AND INVESTIGATION 
Recently qualified Chartered Account- 
ants and November finalists are required 
by & leading Birmingham firm, with an 
office in Coventry, to join their audit 





‘and investigation staff. 


They will be involved in the audits of 
some of the largest Industrial groups in 
the Midlands and in a variety of investi- 

| << work. The benefits to be gained 
m this type of work for the newly 
qualified are personal Involvement In the 
accounting problems of industry and the 
experience on which to base a sound 
choice of career for the future. ; 

Considerable responsibility will be 

ven to those who can show that they: 

ме tho ability to take it and for them. 
promotion will be rapid. 

Please sead detalla of your experience' 
to daté, specifying a preference for’ 
Birmin or Coventry, to Box AA 


1 


FOR YOUNG | 
ACCOUNTANTS | 
WANTING а 
EXPERIENCE 


for a career in practice or industry 


азе 


Cooper Brothers & Со. have places for young 
qualified accountants in their offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
** A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
Ж SEE MANY TYPES OF BUSINESS . i 
Ж MEET NEW PEOPLE AT ALL LEVELS . | 


Ж LEARN ТНЕ MODERN METHODS OF. | | 
BUSINESS MANAGEMENT | 


‘Comprehensive tralning Is provided and there are 
opportunities.to travel abroad on short or long ferm 
assignments. 


‘Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work In. 
Local interviews can be arranged. 





nn, a 


ACCOUNTANTS 


for Birmingham—Leeds—Liverpool 
Leicester 


Price Waterhouse & Co. have positions available 
for young qualified accountants and finalists, 
inltlally in thelr offices in Birmingham, Leeds, 
Liverpool and Leicester. 
The scope for advancement In the firm Is excellent. 
Opportunities to obtain speclallsed knowledge ‘in 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
variety of business and modern accounting and 
" auditing techniques, both In the United Kingdom | 
and with associated firms overseas. С 
An extensive programme of tralning and develop- 
тел! 15 provided for members of the staff. 





Please write or telephone! . 

Е. В. deynes, Beaufort. House,. 96 Newhall Street, Birmingham 3. ~ 
Tel: 021-236 5682, 

d. О. Hewitt, 29 East Parade, Leeds 1. Tol: Leeds 34807. 

А, б. Whalley, 322 india Bulidings, Water Street, Liverpool | 
L2 OQN. Tei: 051-236 3581. ч 
В. G. Wilkes, 6 Friar Lane, Lelcóstar LET БОА. Tels 0538 27141. 
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_ Finalist 


1 ment accounting 


“Assistant to Financial Controller 


‚ А уо 
^. Fange о 


pro і 
_ developments group, | 
term. 


~ LUANDA 


‘THE - е E a Я B 5 $a 
ACCOUNTANT > d 


Barton Bureau 
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80 Chancery Lane 
London WC2 


Tel. 01–405 1431 


R. E. РУКЕ and Е. C. РУКЕ 


4 з | А Selection taken at 


(Members of The Institute of Employment Agents and Consultants) | 


к random from our files of the 
accountants are noted below. All inquiries are dealt 


vacancies for qualified and partly qualified 
in absolute confidence. You may call in for 


an informal interview without commitment at апу timo. 


‘COMMERCE AND INDUSTRY 
£1,850 
A fast expanding NW. London Engineering company intend to fill a new 


t with a new man strong management po > 


possessing 
Ап early task will be to install а complete management information system. In- 


, dustrial experience is essential. 


Inter Plus Accountant 21,800 Neg. 


Partly qualified man required by a subsidiary of a rapidly expanding International 
group in the transport industry. Rapid career development is en leading 
Within ‘the next year to promotion as Management Accountant continuing 
the group both in the U.K. and if desired overseas, Appointment 


x in Sw. London. | | 
£2,000 Neg. 
man at least intermediate standard will assist the Controller in a wide 
financial activities involving consolidations. The company, in the field of 
репу development, ig based' іп the Victoria area and is part of a large industrial 
Promotion to Company Accountant is envisaged in the short 


ects within 





PUBLIC PRACTICE OVERSEAS 


ВАНАМА$ 


£5,000 MADRID £2,750 

_ -BERMUDA £3,000 Min. tax free. MOZAMBIQUE £3,500 
INDONESIA £3,400 PARIS £3,000 

"СТВАМ £3,500 PORTUGAL #2,500 + 
JAMAICA £3,500 TORONTO $10,000 
. JOHANNESBURG £2,650 . TRIPOLI £4,200 


£3,200 


PUBLIC PRACTICE. 


Partnership, Chichester ‚ 


An established and growing practice requires an experienced Chartered Accountant 
who is interested in taking a partnership and has private capita! and or a nucleus оГ. 
clients, Ref. 7123. ' 


Additional partnership opportunities in WORTHING, EAST GRINSTEAD, 
SHREWSBURY, LIVERPOOL (Tax), PLYMOUTH and many other areas 
including LONDON. 3 


Taxation Careers Advice 


Guidance on up-to-date salary scales, general career planning and tho large number 
of excellent opportunities available, can be obtained without obligation by writing, 
telephoning or & personal visit. i 


Taxation Specialist 26,000 Neg. 


А firm of Chartered Accountants specialising in financial planning and consultancy 


services require a suitably experienced and qualified man to be based in central 


London. He will research and advise business concerns and individuals on complex 
taxation schemes. The man appointed will have evezy opportunity to make further 
career progress with tho practice. Ref. 7885. 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment | a 


Office 


Manager 


· £2000pa- Wimbledon 


We are a rapidly expanding professional practice, with head-: 
quarters in Wimbledon. | 

Our planned and sustained expansion has created the need for’ 

an-experlenced Office Manager reporting directly to the Staff 

Partner. .. . : У M . 

* Responsibilities will include the allocation of work to a small 

team of audit staff, the follow-up and presentation of accounts to 


` ће Partners as well as-controlling the day-to-day work of all . 


secretarial and clerical personnel. 

The successful applicant will be aged 28/45 and have а minimum 
. of two years’ previous experience within a professional practice. 
The commencing salary will be up to £3,000 per annum де-: 
pendent upon age and experience. 
` Please write, showing how you meet the above requirements 
.to Mr 1. E. Armstrong, Stebbing, Parsons, Armstrong & Co, 

- 3 Francis Grove, London SW19. 


Chartered | 
Accountants 


Атр Моше сеа ее & Сэ have vacancies for 
5 in thei 1 1 „ Birmingham, Li 1 
‚апа Bristol offices. ' 

These appointments offer a wide choice of 
fessional specialization either in the United or in our 
associated offices throughout the world. Su applicants will : 
be expected to assume early responsibility and to make full use 
of modern methods in a taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
ес аге piven то атыш staff with emphasis оп Гаханоп and 
: systems. : 


. 7 Our terms and conditions are generous, specially for men with 
.good -qualification experience, we can offer an attractive and 

career to young qualified accountants with excellent pro- 
. , Please send a summary of personal details and 
firm at Moor House, London Wall, London EC2, 


ects for pro- 


ence to the 
to the 


'." Staff Partner. Interviews can be arranged in any of our offices. 
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GROUP ACCOUNTANT хоо њен, 


With emphasis on taxation eine this i is an outstanding appointment for | 
' qualified man to control financial activities of Central London Property/ . | 
, Finance Group. Duties require a background in Public Practice with experi- 
|. ence of preparing complex financial returns’ and a а good working knowledge 
· of Company Law. Ref. А.8437.7 ~~ PRESS 





SENOR ACCOUNTANT лота 


is Responsible to Plant Comptroller he will: рее all accounting activities · 
| of large Petro-Chemical complex, maintaining and improving information 
| systems. Experience, drive and ability more important than NM PEE 

| Ref. А.0841. 


i 
1 
\ 





INTERVIEWER CONSULTANT 


; : We are increasing our staff and require a man of good educational and 
' business/professional background who has some knowledge of Staff Con- 
' sultancy work in the upper scale bracket. 7 
‚Ош present staff is young, forward looking and keen to welcome а new- 
comer. | | | | 
Сова оп5 of employment good and the work most interesting. 
Salary will be negotiable. 


‘Applications in confidence to: ROBERT WILLIAMS. 





Barton 


Management Appointments 
80 Chancery Lane, London WC2 (01-405 1431) 











AR FIRM requires 
ambitious оша untants with 
АШШУ Ето! moment to experi- 


000 per 


und шышы | International Tax 


A limited number of challenging positions are available 


ассо for, varied and in- f 
teresting work. A good commencing salary ог young ambitlous chartered accountants dealing with 
will be paid in abcordaince with ago and all aspects of international tax and financial planning. 
ence. – Hox * 

AD: ANT M by Drin or Both the scope of the work and the extensive tralnin 
WCI. The pr practice el Pie add tho ' - — fadlitles offer outstanding opportunities for persona 
xperie wanta salt i inten to development and advancement.. ee ive prades 

Е а pro d on: - reflecting the Importance we attach to thls work will be 

а вири ablo КЕ poi ро | paid from the outset; and you will have disappointed-us 

of no los than £1,500 per annum. — Box К you are earning less than £3, 2 In four years ane We 

AA 2235, ‚ е а genuine Interest In deve loping our men to become 

AUDIT ASSISTANT required by Holborn managers and partners. 

ambitious young man with less than four 

ODIT PANES pr gods най levels .. WIS Phase РЕГИ ог send brief detalis to ` a 
accountants (near Bil р. Е. A Davidson, Archur Andersen & Co, St Alphage House, 2 Fora 

M The practice, ngh 


5 а Street, London EC2 (01–606.8080) or D. R. L. Hankinson, Scottish 
g to qualifications and с Life House, Bridge Street, Manchestor M3 3DL (061—832 4804). 


Luncheon vouchers, 
~ Detalls to Box AA 2333 









| Enquiries and Applications . 
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‘A Universal Selection of 
. Career Advancement, 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


A small selection * 
from our current index 


COMPANY ACCOUNTANT 
West London – Salary #2,000.р,а.. ; 


MANAGEMENT ACCOUNTANT 

London ~ Salary £2,200 p.a. 

FINANCIAL ACCOUNTANT · 
arth London – Salary £2,500 p.a. 


FORECASTING ACCOUNTANT 
London - Salary £2,500 р.а. , 


ASSISTANT ТО MANAGER ` 
City - Salary £3,500. p.a. · Р 


ASSISTANT ACCOUNTANT . 
City - Salary £1,650 р.а. 


ASSISTANT . 
MANAGEMENT ACCOUNTANT 
West End ~ Salary £1,500 p.a. 


RECENTLY QUALIFIED/FINALIST - 
City - n 


City – Salary 25% pa 
TAXATION MANAGER 
London ~ #3,000 р.а. 


AUDIT MANAGER 
London ~ Salary £3,250 ра. 

LADY BOOK-KEEPER 

Bermuda ~- Salary £1,600 р.а: ГА 

SENIOR : 

Canada – Salary £3,250 р.а. ` 

NEWLY QUALIFIED ACCO UNTANT 

Zambia – :£3,250 р.а. 

oo UA А ACCOUNTANT 

Salary £2,500 


Greece - 


GROUP ACCOUN Sing 





+ 


чамы: 


Sa at Ay 


7 


£4,000 р.а. ^. 


BUDGETARY CONTROLLER 
Kent — Salary £3,500 p.a. 


Hoe ACCOUNTANT 
~ Salary £3,000 р.а. 


For ful details of these and other similar 
positions currently available — we are at 
your service. 


‘to Bernard Backhouse 
ACCOUNTANCY&  ' 
MANAGEMENT PERSONNEL 
LIMITED,-243 REGENT 
STREET, LONDON, W.1. 

: Telephone: 01-437 7828 ` 
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m Mervyn ug "T Company 

ow Duk ` PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS OVERSEAS 
d ` aaar ~ 

` ИК . N.B. All Inquiries regarding Commercial and Industrial Accountancy Appointments should : 


v lag E |. be addressed to our parent company – . Mervyn Hughes Associates Limited, Executive 
NE Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. Tel. 01-283 0037 . 
| NE 5 ————— ү ————————Є———————————————— 


U.K. DIVISION: . ` OVERSEAS DIVISION: ' 7 


М (83 Russia Row, London EC2. Tel. 01-606 5368 111 Moorgate, London EC2. Tel. 01-628 0026 
НО | (Automatic Answering) f = . 
-APPOINTMENTS IN PUBLIC PRACTICE ^ | SWITZERLAND - ZURICH 
p. - £1, 400 t £5, 000 е көш secouptant under 30 Уй 30 riri oen deba pud, profes онон Ө 
- | 4 Ра. goalfeaton a be sub аата e mr appropriato паеш Me 
. . (some knowledge of дала would be an advantage). N ` 


ral H & Co offer о and int mal servico to quale : 
| А тма ughes о a complet ensely perso | б AES . a 
“ or unqualified accountants. г HE £2,500—£3,000 p.a. (plus expenses and other friugo benefits) 

EE . о, NC | ~ . An Angio- American firm of Chartered Accountants is offering a number of attractive 
^d у I ` positions based in London, bat involving саше шоре tavel Tbo Wor will - 
ae ; Personal Discussion p — No obligation is incurred. 2 volve Сатов Investigations, апа lal t liaison contro! a range of other work, 


Jeary’ бон ананас fication experience and a knowledge. 
ОЁ one or more Buropean на 
t AER Nd BOW: 


- Career Guidance : ~ Our Consultants are experts, BAHAMAS Superb setting — excellent commercial experience — Vue de 
bi ; . un tours ~ bui ae Pis аар те за 


| ; fütroductions | ` : ~ We have an entrenched соппес- BRAZIL three-year tours – American experience ~ 








| *" - T peame een to £3 to £3,000 pa. рз ganerous. se inen al allowance 
S: ! Чоп with a majority of firms in public practice both in London and in the provinces. ' and other benefi 
E : MALTA Superb climate — expanding range of work — first-class Ej 
` _ Immediate introductions can be ‘effected to vacancies which comply with your: aon ing and social life ~ low cost-of-living — salary from £2, 
ПАДЕ: > D £u P. d . PORTUGAL | т) — 18 months — two-year tours, some А и a 
| тешеп and career objectives. _ ` . Жону 1а ыа smali but growing office of 
wt { ; medium Деле днн | firm, worth-while experlence, ve 
DN ОСТА МО FEES OR CHARGES TO APPLICANTS social and sporting life, Salary £2,500-£3,000 p.a. 
m НЯ ЕЕ ' ` SOUTH AFRICA id economic ` expansion superb climate- dramatic > 
y of landscape ~ rofessional experience - good · 
А , Welt or telephone QE cut of London ~ rere charges) to ош Director, Mr L. G. capital accumulation сер! pro direct taxation — Salary 
* = Rands hannesb у 4,450 ds 
Ea Gibson, or to W. E. Nightingale or Mrs M. L. Willis но већини кл ла ин Or. ee 
i у | А “ LS . Chartered accountants seeking further information or general career ` 
S Open Saturday mórnings by appointment. GM Invited to contact Mr R. J. Wels (Director), Mr О. F. Ormrod c or MD. "Wilton: 
ШЕ | 
а CHARTERED ACCOUNTANTS гь | ' APPOINTMENTS ADVISORY: SERVICE 
У Thomson Me ncles Darlingt Nesicastle ` ' Accountancy staff "of all grades are required throughout the country in the pro- 
| uy for vue tere m in Sonderland, anand Newcà fossion, industry and commerce. Wo provide fres information about these vacancies 
i А 5 confidentially and without obligation, to applicant on our Register. 
, The work offers а wide range f experienes in modern methods. Tralning ts ap, E 
K organised both, locally. and in conjunction with the firm's other U.K. offices. eo Вог details, telephone or write to: 
EH Hn , prospects, of promotion are good for those who are willing.to shoulder responsibility. NE . 
ғ с. i ‘Salaries. are; attractive. and there is.à non-contributory pension schemo &nd fonr eer Бали о PRACTITIONERS SERVICES BUREAU : 
f еее" апара] holiday. ,, л so 102 Cranbrook Road, Hford, Essex 
+ ы? "Apply to: Staff Pacto Douro House; Douro Terrace, Sunderland. | | ` (Telephone 01—554 3484) 





ВевевинввивавЕвн 


Whitehill Marsh Jackson & Co have vacancies on their 
London Office staff for young, qualified · accountants, 

‚ There are excellent opportunities of gaining experience in · 
taxation, investigations and in the use and development of ' 
modern audit methods such as statistical sampling techniques 
and the approach to computer systems. 


. ; Truly able men can expect rapid Dionidtion to all levels of 
seniority up to and including partnership. There are oppor- 

_ tunities of transferring to other offices i in the United Kingdom 
and overseas. 


боой starting salaries will be paid. Fora newly-qualified 
man with a good examination record and sound experience 
this will not be less than £2,000. Thereafter salaries are 
subject to annual review. 


| Taxation 


Deloitte lender, Griffiths & Co, have ‘postions 
available in the taxation department of their London 
Office for qualified accountants who have specialised 
in company taxation work for at least two years since 
· qualifying and also. for newly qualified accountants 
who would like to specialise in company taxation . 
work. 5 


mx 


—— ЈЕ 





Please write to: 


n сосин; 128 Queen Victoria pet London 


ЕЕЗ 


Please send a summary of personal details and experience | 
to Staff Partner, Warwick House, Warwick Court, London 
WGI. Interviews can be arranged i in-any-of our offices. . 
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~ September did 1969 


a OY. 


H tun VOU HO: IESTIV say 
VOUDON'T _ 
_ ШАПТА BETTER JOB? - 


Honestly 2 You want a better Job: right now, we 
have jobs to offer you in your own particular Е 
field of accountancy. We've a selection of good jobs ' 5 : - * 
for chartered and certified accountants, ` | 
. management, financial and cost accountants. 
If you are not yet qualified, you can rely on us to find 
` youa better job just as easily. 


, 








Phone John West, our head of department, arrange 
a confidential interview, and see how d it is 
to get that better job. Таке the first step . 


| 7 -RING JOHN WEST ПОШ: 01 493 9441 _ 





Harrison & Willis Ltd. 118 New Bond Street, London W1 


| 
| 
at 


Ево оф вв 


ЕЕЕ ЕЕ 


Progressive 
Careers for Young 
Accountants . 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 1 finalists: — , Я 
Q Excellent opportunities to widen their experience of 
modern accounting methods, including the most 
advanced techniques for auditing computer systems, 
and (as experience is galned) to take part In investi- 
tions and to transfer to specialist departments. 
o y promotion for those who are capable of under- 
taking responsible work. 
О A well-established training scheme, which provides 
courses In auditing, EDP, taxation and investigations. · 
@ Opportunities to transfer to an office overseas. 
At present, posts are available In our London, Edinburgh, ~ 
Glasgow, Manchester, Newcastle, South Wales and overseas 
offices. Please write to: 
David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh 2. 
Robin H. Stewart, Eagle Star House, Piccadilly Plaza, 
Manchester M1 4BX. - 
P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne NE1 6JL. 
Ralph P. V. Rees, 7 Windsor Place, Cardiff CH 6PN. : 
Arthur F. Hannam, Chartist Tower, Dock Street, Newport, 
Mon. NPT 8WT. 





We have room for 


QUALIFIED = 
ACCOUNTANTS 


In che AUDIT and TAXATION sections Зе our LONDON 
PRACTICE: and opportunitles also exist Overseas, 
particularly at. this time, In Greece. 



























We рау good salarles which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 





There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Со, Bucklersbury House, London ЕСА. 


T 


i 
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равни ава аи ај 
МАСА ARUM ЛОЗЕ | 
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i QUALIFIED 
‚ West End. £2,000+ Public Company 
prospects, 


work. Good 
CSENIOR/SEMI-SENIOR 


"Oh. £1,400-£1,600. 
; Unqualified or » Eight раната 


| jm MANAGER 


.. City. 500-£2,800. Medium firm. 
p prospects. 


AUDIT SENIOR 
West End. Salary to £2,500. Large firm 
seek.quallfied man. _ 


AUDIT MANAGER 
. West End. £2,500-£2,600. Four years’ 


post-qualifying experlence, Medium 


SENIOR/SEMI-SENIOR 


. City. £1, £1,450. Good training and 
advancement opportunity. . 


‚ AUDIT SENIOR 

! Large firm. £2,000--£2,250, Quali- 
fied A:C.À.: progressivo post. 
AUDIT 


SENIO 
West End. 2 300-£2,50. Rapidly 
£2, 


A тоа тед ит West End firm require 
A.C.A. to act as 


ent prospects. 
salary up to £3,000. 


AUDIT MANAGER 

A medi argo West End firm seek a 
qualified ger with 6/7 years’ post- 
qualifying experience. Starting salary 
circa £3,000. 


P.A. TO PARTNER 


‚ А medium-sized Central London firm 


soke yon recently qualified A.C.A. 
p materal This is 


gemis post post P ith an Apo 
salary £2,000 p.a. 


for a man in company 

audits and taxation „salary у negotla- 
in excess of £2,750 

Tes ux 


posts for qualified 
а Dur pp are fast 


AC a A progressivo fatur fature юа above 


А man well experienced ‘in 


Personal 
Taxation to manggo the tax dept. of & . 


West End. firm. Salary £2,300-£2,750. 


TAXATION MANAGER 

eade T и ig rab Mam 
axation manage 

Arn dept. Salary by negotiation up 


TAXATION PRAE У 
toe ог to do 

d Pads реп Taxation. 
Good prospect « vd advancement with 


medi firm. to 
or ишао Ci Зајагу 


PERSONAL TAXATION ASSISTANT 
охрепевсе4 perso! specialist 

sought by madiunraized fm. Tho posi- 

tion would suit a man with 

in a CA's office ог a T.O. (H.G.). 

Salary circa £1,600, 


TAXATION ASSISTANTS 


Opportunity to advance to 
work if desired. £90 


aaa aa ee aa и Я Заза 
уш | ACCOUNTANT ``. Мо а 
й TOPCARE EXECUTIVE LIMITED 

2 243 REGENT STREET, LONDON W1 TEL. 01-437 6063 . 

| Accountancy Appointment Specialists — No Fees to Staff 
| pre Р.А. то PARTNER . TAXATION MANAGER | ASSISTANT ACCOUNTANT 


A young partly qualified man ia sought. 
by 8 major commercial group for their 
head office in London. iE rut 
ment to progress. Salary £1,200—£1,500 
р.а. 


YOUNG QUALIFIED ACCOUNTANT 


MANAGEMENT ACCOUNTANT 

An electronics company require ап 
А.С.А. or A.C.C.A. for head office 
in London. Applicants should have 25 


у РозуапаШ а р.а. пацов 


YOUNG 'UALIFIED ACCOUNTANT 

accounts for large 
fedi company in London. 
Starting salary range £2,200—£2,500. 


Yorkshire. Prospects шге а 
О! 

within the group. Жага айу £200 
р.а. plus à company car. 


YOUNG ACCOUNTANTS 


. Rowland & Co have positions available for Audit Seniors in their 


London Office. Excellent opportunities for advancement for the 


' . reliable and well trained applicant. 


Salaries to be negotiated, but in the range £1,750 to £2,250, 


dependent upon age, experience and qualifications. Contributory 


pension scheme available. 
Apply to Staff Partner, Rowland & Co, Cross. Keys House, 56 
Moorgate, London EC2. 


TAXATION 
AUDITING = 
INVESTIGATIONS 


‚ “John M. Winter & Sons offer opportunities to men eager 
‘to accept personal responsibility at all levels In diversifled 


‘practice, reporting 
Salaries, bonuses, non-contributory A teu ear life 
` Insurance cover (non-medical up to £8 Details to 
. ‘Staff Partner’, Telephone 01—242 0581, or write to 
‘Buchanan House, 
(Chancery Lane Station 50 yards). 


Irectly to Partners. Competitive: 


4-30 Holborn, London EC1Í, 


ACCOUNTANTS 


Recently qualified 7 
Would you like to discuss an ‘appointment as one of our Seniors? 
Our City Practice is: 
Q) large enough actively to continue your training and broaden your 


(8) not s0 pad as to lose sight of your progress and efforts; 


ii) expanding, thereby providing more places for Seniors and 
interesting positions. 


Our Staff Partner will be pleased to give you more information at an 
interview. Box AR 10678. 


Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 

Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 


opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


i 
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immons & Co, The Market Hall, 


Redhill. i 

AUDIT CLERK with experience of 
taxation .for professiona! accountants — 
Tondon Е17 area, CENE 


in 
rpg from incomplete records. No 
– Apply with details to Box AC 7935. 


AUDIT STAFF 


Accountants in modern office 
| at шек 





| 
ou г femal еа tak responsi- 
or е), to take 
bility. Also c maid to assist senior. 
Ago immaterial, ~ send of 
Ch 2130 i ae а 
CHARTERED ACCOUNTANTS (Holborn) 
invite a from senior (qualified or 
unquali or t assistants. 


8001. 

CHARTERED ACCOUNTANTS in London 

ete with а medium-sized require 

ud assistant with, some ‘ for 
the post: of manager, and to work closely 
a partner. Some' knowlodge of com- 

an advantage: [Salary will -not be 


pum i 








London and Manchester Offices. 


to staff who are prepared to shoul 
Opportunities frequenti 
specia 


lise in ‘taxation trust wo 


(061-834 7185). ' 


: Qualified Accountants 
| Deerdel, MES Miller & Co seek Qualified Accountants for their 

‘These are medium-sized offices where: broad experience is offered 
occur s camy out investigations “and 
Salary levels are regularly revised to compare with the best. 


Please write to Б. В; Crossley, 17-18 St Dunstan’s Hill, -London 
ЕСЗ (01—626 6947) or J. W. Stewart. 14 Llóyd Street, 


sudie. 


7 CHARTERED ACCOUNTANTS 
А leading firm of Chartered Accountants 
wishes to make further {ntments of 
qualified men to its staff taf s London, «ће 
Midlands, the the North, the West Country, 
South Wales and Scotian 


into the working of big 


partionlariy ч suitable 

| аге У 

recently qualified Gncluding 

successful May finalists) b but men wi 
-qualification experience would be 


in confidence 
vant rore а briefly and in: reni 
preferred location to Box СА 7889. Р 





&nd Semi ent starting 
salaries, Wide of interesting 
work. Study lave given to finalists. — 
Box CA 7. 





- CHARTERED ACCOUNTANTS 
` LEAMINGTON SPA 


With а wido апа Varied practico, have a 
vacancy fora - 
PERSONAL ASSISTANT 
TO A PARTNER. 


some sinco qualification 
, preferred not essential ` 
у Ано . 
SENIOR' AND SEMI-SENIOR · 

, AUDIT ASSISTANTS 
ETE. required 
` *Three weeks’ annual boliday and 
Mood sal олиш with experi- 


BURGIS & BULLOCK, 11/13 Water- 
1об Place. 


or ACCOUNTANTS 
require young hs pun minimum two 


posaualincaton experience. 
and working conditions 
in varied – Box CA 7940. , 





„СНАЕТЕКЕР ACCOUNTANTS (West 
' Midlands), ет све дине Beer m qualified man, 


year’ Pleas: Pid D 
.Croes, fens. Homer & Co, 4 
сена » Worcs. 
CHARTERED ACCOUNTANTS оп south 
coast réq : Senior and semi 
staff. — Apply with full particulars to 
Box СА 2129. ., 1 
ACCOUNTANTS require 
спа a -class oppor- 
Viene. = Вол 


tunity for rapid 
2:85..." 






der responsibilities. .. 









Manchester 2 









: ACCOUNTANT deum а 


ошар ACCOUNTANT in 





QUALIFIED ACCOUNTANT. 5 
Thornton Baker E CS liave vacancies ta London and provincial centres in England 
and Wales for both newly qualified ind more experienced staff. ` 


- Tho situations offer tho o rtunity to obtain experience in a wide range of 
professional work or to specialize if desire desired, with good prospects for promotion to 


managerial positions. З 
There are also opportunities to work Та соп ction with our associates in the 
fields of Management Accountancy and E.D.P. ultancy. 


uis тшн lu слее wi in suy On Sips Gra 
applicants. The firm operates a contributory pension se! ' 


lications should give ыша of age, education, qualifications and experience | 
аи be addressed to The Staff Partner. 


London and South Coast 7 E | TEE 
Lee House, London Wall, London EC2. E А 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Lelcester and М Northampton ^ ) 
8 West Walk, Princess Road, Leicester. 2, 5. 


` Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield, = . ; 


Bristol, Cardiff and Охк 
18 Baldwin папа Оха ога 1. 

Birmingham and Coventry: | 7 A 
Win House, 3 Temple Row, Birmingham 3. | ~ e PES 





Manchester and Liverpool: 
Brarennose House, Street, Manchester 2. 
COVENTRY 
Vacancy for assistant with taxation to take charge of block of 


audits. Staff of 13 housed in modern offices. prospects for applicant `` 
with high standard of competence, self-assurance and pleasing personality. 


Apply in writing to the Staff Partner ~ Piler & Роба, Certified Accountants, 21" 
Broadgate House, Coventry. . 








чыш oe 


From. BELFAST to come 
BUENOS AIRES . x 
from LIVERPOOL  · 
to LIECHTENSTEIN " 


Өш ргасїїсе is world-wide .: /- -- 


QUALIFIED ENERGETIC | ^is 
ENTERPRISING Chartered. © 
Accountants required to ехрейпсе: 


responsibility b pc | 
modern methods | Dome 
real encouragement. Ж у E 


Please telephone TANSLEY WITT, 
JAMES, DANGERFIELD 01-405 6683 


Our Staff Partner, Anthony Butler, at 
28, Ely Place, London, E.C.1. will be- `` 
pleased to hear from you. 
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CHARTERED ACCOUNTANTS (S. Lincs), 
necessari] 


' yequire senior. 


y 
С аеро with uud RA ledge of incom- 
farm accounts and taxation. 


EI Full particulars to Box CA 





CHARTERED ACCOUNTANTS with 


expanding in pleasant and thriv- 
ing East market town 
· require: 
1) Senior, experienced in smali to 
‹ medium audits, incomplete records 
and tax. 


(2) Semi-senior with some experience. 

Realistic salaries, pension scheme, flve- 

day week. Living accommodation (if 
rr Т - Full details please, to Box 





. CHARTERED ACCOUNTANTS with ex- 
panding practice in West Dorset coastal 


pas 


ne S salary а! is prosa о portunities for work- 

pas on all ina um-sized 

S Аке A Lane machine is used 

{т rocessing accounts. — Please give full 
to Box CA 2297, 

CHESTERFIELD CHARTERED AC- 

COUNTANTS havo vacancy for chartered or 

accountant in a medium-sized and 

ed practice Opportunities also exist for 

varied pra ors, provided they have 

already enjoyed S senior, nior position in а pro- 

пера йт. - ad: 


Box БЕД 
COUNTANTS require an assistant for the 
preparation of accounts from incomplete 
rds and routine taxation work. The 
` applicant should preferably have good 
provincial experience and tho salary envisa 
is In the range £1,250 to £1,500, depen 
Upon ence. ~ Please reply giving full 
details ofesslonal experience to date to 
Box CC 2121. 
CHISWICK ACCOUNTANTS require the 
services of а semi-senior, at present in 
course of qualifying, to act as assistant to 
partner. There will "t later opportunity 
partnership for someone who 
to work hard and take some of the 
Purdon in a busy office, - Write fattest Antalia, 
nclu ary range, to Box 
E ACCOUNT. re- 
ое audit clerk and junior 
gö- 


office in a quiet part А: City and Not less 

than £1, annum, apply in own hand- 
- writing, to Box CC 1987. 

CITY ACCOUNTANTS 


uire experience and салу 


| Patalia ang aly гырыо Во to Бомбе се Tai, 


require young ЖО te АС ОШ for a 
responsible 

practice. There are excellent pros 
торцов for the right man. ~ "Jc 


EAST ANGTIAN Br eo AC- 


ulre an accountant, 
Сорн AD hi his thi to be responsible to 
с арален for all trust and estate duty work 


in medium-sized o Appii 


and estate Mad 
envisaged is n of £3,000 
annum (and PD и surroundings). — 
Pleaso send full details luding present 
salary to Box ВА 2117. 





EXPERIENCED LADY ACCOUNT- 

ANT, between 25 and 45, prefer- 

Don а ко professional 

be ros to fill & per- 

manent = bu in the Trust Department of 

Account- 

x теча: in the 

` preparation of accounts and preferenco 

given to an applicant with 

` knowledge of Estate and Trust accounts; 

alt would be an advantage if she has 

„воп experience of related taxation. 

* The work is both interesting and varied. 

. A good prog salary МИ be paid 

-according to ability and experience. 

Pleasant working conditions in modern 

office block near St Paul's Cathedral. 

Contributory pension scheme, free life 

assurance and luncheon vouchers. 

Hours 9.30 a.m. to 5.30 p.m, Monday 
to to Friday Annual holiday ~ 3 weeks. - 

confidence to Messrs 

расна P Meader Griffiths & Co, 128 

Стесп Victoria Street, London ЈЕСА. 

«71. 01-2248 1244.) 





bait ан 


анне © Bon BL 2351. 
EXPERIENCED SENIOR and sembsenior 
audit assistants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, inclu ng taxation; Scope for 
oroade experience for those willing to 
accept responsibility. Luncheon vouchers. — 
Wrlte full details to Box ES 2188. 
EXPERIENCE - Time spent in obtaining 
poos practical experience in the audit беја 
never wasted. For this, responsibility, good 
working conditions and a competitive 
salary related to experience, write to Box 


ET 1985. 

ROSS WELCH & CO have 
vacancy for qualified taxation senior to deal 
mainly with company taxation and the more 
complicated personal cases. This will be a 
permanent and progressive position with 
salary in accordance with experience and 
ability. – Ap rly In writing to the Taxation 
ECA of teleph no 248 552: pipe 

or te серо one 01- 
FIRST ALISTS (November 
Exam) "m po» senior positions b 
Holborn s ОПНЕ positions wi 


pr p posl ending 
ЗА ear a - Write Box FT 2270. 


UCESTERSHIRE. – Progressive firm 
in expanding area seeks a qualified senior 
to deal with a А block of clients and to be 
directly responsible to а partner. The appli- 
cant must be both able and ambitious. Work- 
ing conditions are excellent. Commencing 
Fr plus bonus, in the range £2,000- 


Box GP 2175. 

GODALMING, SURREY. - Profes- 
sional office requires finalist A.C.A. or 
A-A.C.C.A. аз personal assistant to 
partner. This Is a yonne s and aad гар idly 
expanding accountancy 

every opportunity offered f ratioa progress 
to partner level for correct person. It is 
suggested that the applicant be at least 
22 years of age and Бе at present 

£1,250 per annum or more. You are 
invited to write with full details of your 
Deed and qualification etc, to Box 








GRADUATES, TAXATION. - iei ae pn 
evenue tax experience 
chartered accountants in eae ind 
Birmingham offices. Three-year articles 
offered with first-class salaries and all-round 
ence. — Please у to Box e Ө 
HORSHAM USED Chart unt- 
Ug pb opm 
qualified, but partly u considered, 


ту will earn up to 1,500 р.а. under 
leasant conditions, in а permanent 
к should lead to eventual 
Box HS 2354. 


р. ~ 





LANCASHIRE AND YORESHIRE 


£1,600-£1,800 per annum offered to 
young Accountants resident 
in or near principal cities of Lancashire 
and Yorkshire. Expanding ctice 
offers good prospects, int g and 
varied lence; ous holidays; 
there aro va es for finalists (who 
are offered adequate pald study leave). 
Interview expenses reimbursed. ~ Box 
LA 6534. 





LEA VALLEY 


North London Office of City Chartered 
Accountants, have a vacancy for a 
Senior, to control a wide variety of Andit, 
Accountancy and Taxation work, with 
some special assignments, direct to a 
Partner. 

Usual benefits and attractive s are 
offered. A vacancy also occurs for a 
Semi-Senfor to assist with the above 
work, 

Please write to Staff Partner, Geo. 
Little, Sebire & Co, 210 Fors "Street, 
London М18. 





LONDON Wi 
Progressive expanding firm (2 partners) 
requires senior, able to work on own 
initiative, accept esponsibility, help 
S and train s 
odern wor! conditions and very 


good prospects: S by negotiation. 
Full details please to Box LW 7986. 








LAURIE & COMPANY 


Accountancy Appointments 


To £3,000 ACCOUNTANT 

An International Industria! organization 
need ап A.C.A. as Group Auditor for 
their Division in S. Beds (car provided). 
Also qualified men responsible to 
Financial Director for their Н.О. 
SW1. Each vacancy has excellent pro- 
spects within the group. 


£2,750 DIVISIONAL ACCOUNTANT 
A.C.A. required by necring Group 
near Dartford. Responsible to Financial 
Controller for all accounting, cash flows, 
taxation, etc. Knowledge of contracts 
desirable. Industrial experience essential. 


£2,750 ACCOUNTANT 

ACA, А.С.С.А. or A.C.W.A. for 
multiple retailers situated in W. Essex. 
Some commercial experience essential, 
Will control accounts and be responsible 
to Financial Director. 


0 MANAGEMENT 
ACCOUNTANT 
A large News Agency need a man prefer- 
ably Ren with а minimum of 2 
Iu ud al experience. Duties 

de investigations, statistical studies, 
. budgetary control. Excellent prospects. 
£2,000 ACCOUNTANT 
Old-established City manufacturers need 
an unqualified man able to handle all 
accountng roblems, control staff and - 
act as right-! ind man to M.D. 


-LAURIE & COMPANY 


Management Appointment Consultants 
Spectalizing ім Accountancy. Est. 1909 


91 Moorgate, London EC2 


01-606 6301 


LIVELY CITY FIRM of chartered account- 
ants require intelligent young qualified 
accountant with an interest in developing 
sm шосоа а кос to auditing and systems 
Excellent — salary not less 
that £2 00 È ЊЕ P Box LC 2251. 
MANAGING CLERK required City 
firm of chartered accountants, Must be able 
to control audit staff of approximately 30. 
Experience of more Importance than pro- 
fessional дши саноп. Salary by negotiation. 
— Write Box MC 2264 
MANCHESTER CHARTERED АС. 
COUNTANTS with medium-sized varied 
practice, require a qualified accountant 
еър of taking responsibility for a wide 
group of re using modern auditing 
ен and orting personally to & 
partner. рош es to gain erence in 
specialist fields of tation Шушаш an tions ае 
management accounting. 
position, with good prospects and salary [o salary for 
soitable applicant. — Full details to Box 


CHESTER OFFICE of Barton, May- 
hew S Co, require n yoang chartered 
accountant to handie a personal! programme 
of audit and related taxation work with 
responsibi 

o conversant th AAPAN 
Ship to supervise s ary up to £2,000 

according to experience. Dennis 
NOR Marsden dires f Peat, Marwick, 
о 

Mitchell & Со are looking for audit seniors 
with ап imaginative and flexible outlook who 
are able to carry responsibility. — = Aen to 
The Staff Partner, at Holland urt, The 
a Norwich. 

OXFORD CHARTERED ACCOUNTANTS 
have vacancies for newly qualified and more 
experienced accountants. Five-day 

three weeks’ annual holidays, pension 
scheme. Varied experience available in large 
practice. Vacancies also exist in farms and 
estates departments for persons wishing fe to 
specialize. — A ЕУ to Staff Partner, 
Thornton Baker & Co, West Way Но 
Ра Parade, Oxford, or telephone Oxfi House 


OXFORD 


Chartered accountants require two quali- 
fied audit er. Salary range £1,900 


to £2,500 according to post dor 
experience, holiday- 
Peosion duce d Unfurnlthed if 


required. – Box OC 7998. 





PART-TIME AUDIT ASSISTANT required, 
ablo to vds. Featto accounts from complets 
to twelve hours weokly i at home 


records 09 2. 


i ` September 27th; 1969 


PERSONAL TAXATION. - A 


assistant capable of dealing ` 
of personal taxation Fork is пая са 


medium-sized firm. A ‘good salary will be 
prid to a suitable applicant. ~ Please ly 

detalis to Turk Brandes & Co, Ide 
House, 2 Friern Park, London co 





PERSONAL TAX MANAGEMENT 
AND PLANNING 


Onr personal tax department пена а 
specialist manager, to streamline 
control its regular work and to pedis 
advisory and tax planning services. 

The rtment is of an easily manage- 
able size (about 500 regular cases) but 
the practice includes many substantial 
cases involving complex tax situations 
and problems. 

This is a senior management appoint- 
ment, dnd Wil be given Juil support in 

ry staff, library, training and re- 
ерат facilities 

The salary will be £2,500 initially, and 
will be reviewed frequently. The career 
potential is excellant. – Box PT 7922 


PERSONAL TAXATION. – Chartered ac- 
countants, London WC2, require person with 
sound i o qu of this subject. Small pro- 
gressivo Excellent pro. Salary 
аео f £1250-£1, 600 accor: to ability. 
Thres weeks’ holiday, Luncheon vouchers, — 
Barron, Коме» & Co, 37/38 Chancery 


~ Senlor and semi 
senior assistants required for medium and 
small audits; knowledge of (азанап ап an 
advantage. Excellent prospects pension 
scheme. ~ Write M. > Stone & Co, 33 
Thorpe Road, Peterboro 

CHART! ACCOUNT- 
ANTS enced.senior to work 
independently on private on 


сооз and incomplete records. Must be 


g at present not less than £1,400 p.a. – 
Broad- 


nnd Alexander & Engel, 48 The 


SEMI-SENIOR AUDIT CLERK, £1,200, 
Junior аш clerk according to age, etc. Small 


Sal. according to age, qualifications and 
Good 


Please T, 
with full details to Box SA 2321. У 
SENIOR AUDIT CLERK 


Exp 

taxation. Wide range of work. Good salary 
iz LA DEMEURE flat available. — Apply 
X 


SENIOR AUDIT MANAGER required by: 


Manchester chartered accountants, prefer- 
ably qualified, or with equivalent practical 
нн The applicant must bo са oaa 
plete supervision of a wi 
of audits, | Еа be directly responsible to a toa 
partner for the preparation of company final 
accoun includi ding group accounts and 
оп tax. i 


with good 
to Box SA 21 


SENIOR CLERK preferably qualified 
ualified if of suitable" experience 

and ab iy м wanted at once by Peter- 

Must be willing to travel in 
Uan King dom. 
not less chan £l eo АА 
‚= te giving 
EC 6530. 


Pie apes ACCOUNTANTS require quali- 
and/or men for anise 

postion. Five-day week, 3—4 weeks" holiday, 

uncheon vouchers and pension arran: 

Would suit persons wishing to further their 

career in а convenient location in varied and 

interesting раско Salary by arrangement. — 

Write Box SA 2314. 


SUSSEX ACCOUNTANTS require а young 
accountant with several years’ 


good pros 
to Box 


profession and who is hard- 
wo! and whose perso: and experi- 


‘py giving full 


àa 
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Nowadays a cash register can do more than just 
register cash. It can be the heart of your whole 
accounting system. 


With D-Day looming closer, what better time to 
take a fresh look at that heart and decide whether 
it's doing as good a job as it should. 


In fact why not start now by filling in the coupon 
for the up-to-date story on all our cash registers 
and accounting machines . . . just to see if your 

present system could be streamlined. 


One thing we can guarantee; any machine you buy 
from us 18 going to serve you as well after D-Day 
as before. Because they're all either Dual 
Currency or Fully Predecimalised. 


Maybe we can help you put a new heart 
into your business. 


Ais 


ANKER DATA SYSTEMS LTD 
Anker House, 19 Worple Road, Wimbledon, 
кү London SW9. Phone 01-947 1378 and Branches. 


ши иш ШШ шш ШШ Би иш EN Шы 
Yes... please send the up-to-date facts about Anker Cash 
Registers and streamlined accounting systems. 

Name 


| Address ——————— ——— M — uui 
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If you contribute more than 10%* of your 


earnings to provide a personal pension you 


would be well advised to investigate the 
GREATLY IMPROVED RATES 

for single-premium Personal Pension 
Policies now offered by Equity & Law. 


* The maximum qualifying premiums ara 
the lesser of: 


Year 
of birth 


Of Net Relevant Earnings 
Max. amount | Max. proportion 


1914-1915 
1912-1913 
1910-1911 
1908-1909 
1907 or earlier 





Ask at any branch or write 


to the address below: 


Equity & Law 


Life Assurance Society Limited 


20 Lincoln's Inn Fields, London WC2 
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Т Bradford. & Bingley | 
~ Building Society, · 
Bingley, Yorks. 


Member of the Building Societies Association 


— > "Assets £200,000,000 - 
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Investments required 
ACCOUNTANCY L———— —7- 
| | Our Institutional Cllents have 
AM | МАТ! 0 NS ample funds avallable to finance 
|| new premises and extenslons by way 
of sale and leaseback arrangements. 








‘Study full-time 
part-time day | SHOPS e OFFICES 


evenings 


Revision courses available FACTORIES e WAREHOUSES 


Leading industrial Investors also 
actively seeking first-class, post-war 


WEST LONDON COLLEGE | commercial property. 


| 


‚ (Inner London Education Authority) 


Airlie Gardens, London W8 Details In confidence to retained surveyors, ref. D.J.W. 


Telephone Head of Department at 01-736 7211 
See the new ENM/NDPS* data capture — 
machine and complete system demonsirated 
hourly on Stand 5625, This revolutionary new point-of-sale 


terminal, which combines the facilities 


Business Efficiency Exhibition ofan Accounting Machine, an Encoder, 








and a Magnetic Tape Recorder, MUST 
figure in your plans for decimalisation. 
It provides a means of decentralised 
data capture for subsequent computer : 
analysis. Designed for use in a decimal 
currency environment its applications 
include: retail credit and rental 
accounting, point-of-sale cash trans- 
actions, mortgage and insurance 
premium payments, shop floor, stores 
and warehouse data capture. 


See it in action on 
Stand 5625 Grand Hall, Olympia, at the 


B.E.E. September 30th — October 8th 
or write for literature, 





ENGLISH NUMBERING MACHINES LTD 
Dept N4 Queensway, Enfleld, Middlesex . 
Telephone: 01-804 8121. Telex: 24725 





*NDPS.TheGeneral Post Office National Data Processing Service to Business & Industry 






































NEW BOOKS 


BUTTERWORTHS ESTATE DUTY STATUTES 
1969. Edited by G. D. Hewson, LL. B.(Lond.), formerly of ' 
the Estate Duty Office. 

Presented in the same style as Butterworths Tax Handbook, 
and known as the ‘Orange Book’, this book provides the 
plain text of all estate duty enactments in amended form as 
operative for deaths after 15th April, 1969. It includes 
sections from over 50 different statutes from 1894, and 
incorporates the changes made by the Finance Act 1969 
ло the fundamental charges of estate duty on settled 
property. 

Ready shortly. £1 16s. . nét, by post 25. extra. 406 50860 x 


BUTTERWORTHS TAX HANDBOOK 
Covering income Tax, Corporation Tax and Capital Gains 
. Tax 1969—70 Edition (issued annually). 
Edited by David Roberts of Butterworths Editorial Staff. 
Butterworths Tax Handbook — the ‘Yellow Book’ — 
sets out verbatim the whole of the Income Tax Acts, Cor- 
poration Tax Acts and Acts relating to Capital Gains as 
amended and as operative during 1969—70, 
~ Ready shortly.. £2 165. net, post free. 406 50985 9 


SIMS’ ESTATE DUTY CHANGES 1869 
By B. J. Sims, LLB., ЕТАЛ., Solicitor. 




























Because changes to the original Finance Bill have made the 
Government White Paper out of date, this booklet fulfils ап 
'urgent need for information. It sets out each section and 
Schedule of the Finance Act 1969 with full explanations, 
introduced where necessary with an outline of the former 
law. The index to sections and schedules permits any 

matter to be traced quickly, either in the legislation or the 

notes. К 

18s. net, post free. 406 53730 5 


DE VOIL ON TAX APPEALS 
1969. By Paul М. де Моћ, B.A.(Oxon.), F.T.I.L, Solicitor 
of the Supreme Court; formerly one of Her Majesty's 
Inspectors of Taxes. ` . 

This new book deals with all the statutory material and 
rules now applicable to tax appeals involving income tax 
‘(including surtax), corporation tax and capital gains tax 
ranging over the whole field. There is also a special chapter 
on SET for the benefit of those who may ђе faced for the 
_first time with the rather different procedure involved in this 
‘type of appeal. 

£2-10s. net, by post 15. 9d. extra. 406 51450 x 


‘MELLOWS ON TAXATION FOR EXECUTORS AND 
TRUSTEES 


























Second Edition, 1969 
‘By Anthony R. Mellows, T.D., B.D., LLM., Ph.D., A.K.C., 
Solicitor of the Supreme Court, Director of Conveyancing 
Studies at King's College, London. 
This book follows chronologically the phases in which ап. 
executor and trustee may be concerned with income tax 
and capital gains tax, namely: settling the deceased's 
personal tax liability; administering the estate; adminis- 
, tering the trust; and distributing the trust fund. 
It is. designed for executors and trustees who are not 
‚ lawyers, as well as for their professional advisers. The new 
- editlon covers the Finance Act 1969, and brings the work 
· [n general up to date. | 
£1 16s. net, by post 12. 9d. extra. 406 52601 x - 
1969-70 Catalogue now available. Copies on request. 
Butterworths, 88 Kingsway, London WC2 
Showroom: 11-12 Bell Yard, Temple Bar, WC2 


A booklet which clarifies the far-reaching changes made t Ll: 
the law regarding Estate Duty by the Finance Act 1969. .] . > 








| ANIME Zhh, io 
Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations les. to the qualification of Chartered Accountant, 
ireland i to ое e 


10,500 SUCCESSES AND 350 HONOURS 


fifty-six first places, thirty-eight aixty-alx third and 
jncloding птах first placos, eee eee 


\ 


х Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
te Adequate test practice and tutorial criticism. 
Ж Invaluable self-examination questions. 
Official lica ona of thó the 
* pub! Institute, appropriate to Intermediate and 


JOINT DIPLOMA IN 
MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
MANAGEMENT 
INFORMATION 


саршипацопк аге opon to members of the East ang 


Write to free this С 
tropolitan Со Пра or CALL 
01-348 6874. After 
telephone messages are: 


aoe. 
бавна у 
electronically. 





Founded 1910 = Member of the . 
Association of British Correspondence Colleges. 


ST ALBANS 
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Knight F rank & us по 
|| in association with 


| Wheatley Kirk, Price & Co 





+ 
AUCTIONEERS, SURVEYORS and VALUERS 
| | of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY | 


| FIRE LOSS ASSESSORS 


20 Hanover Square London W1R OAH Telephone 01—629 8171 
Telegrams Knitefrank London WiR OAH Telex 265384 


| Property Owners Building Society 
| Increased yield from investment 


: Money invested now can work harder for you than ever before. As from July 1st 
both Shares and Deposit Interest rates were increased 


SHARES YIELD 53% INCOME TAX PAID EQUAL TO DEPOSIT ACCOUNTS YIELD 43% INCOME TAX 








£8-18:9% 8187 


| | | Prompt withdrawals—no ‘fixed term’ restrictions 
ing Soot was one of the first Build- € P.O.B.S. offers a personal service 
| Societies to fo Ne: а Treo to investors and savers of all sizes. 


). 
А e P.O.B.S. has doubled its sizein the J.L Hamilton, F.R.LC.S., FAL, F.LARB. 
last 4 years. Sir lan AE 


© Assets exceed £18,000,000. 
€ 61% of new investment income 10: 
- © Deposits from Limited Companies thelast 5 
‚ at the full rate of interest. . 
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- about Hambros 


Luis may have been keeping _ 
your clients at bay 


Е are only interested in 


multi-million pound companies with 


head offices in London. 
Unlike many financial institutions, 


we don’t have any hard and fast rules about . 


accepting new clients. 

In fact, the only thing our clients have in 
common is the need for a bank that 
specialises in corporate finance. 

Some, obviously, aré enormous companies. 

Some, obviously, do have head offices in 
London. 

But on the other hand, many of our clients 
(both publicly and privately owned) have 
‘annual turnovers of under a quarter of a. ` 
million pounds. . 


,.; Anda good percentage have their head | 


‘offices in cities as far apart as Carlisle and 
‘Cincinatti. 
· Inactual fact, the only criterion we look 
' for is potential. 
Next to this, the size апа location of your 
; Clients’ companies are unimportant. 


to takeovers, mergers, and public · 
offerings 


| шшш. services are limited 


Take-overs and mergers make headlines. ' 


' Meticulous day-to-day management of our 
, clients’ finances does not. 


Hence this particular cock-and-bull story. 


But as you will discover, our services and 
1,000-strong staff cover every corporate 

anking need. 

From raising capital for your clients, to 
financing their exports. 

From the management of £50 million: of 
property, to the intricacies of foreign 
exchange. 

From trusteeships, to investment trusts. 

From pension funds, to Eurodollar loahs. 
(We helped raise over Ў roo million last year.) 

From letters of credit, to leasing and 
factoring. 

From bullion, to registrar services. 


As you can see, we are more than equipped, . 


to handle every corporate bariking need. 


clients’ clearing banks aren't doing | 


3 Hambros can’t do anything that my 


at the moment. 
If this were true, Hambros would not exist. 
Obviously, we do exist. (Our current 


And obviously, many companies do feel a 
need for our services. 

Not necessarily because we offer a greater 
number of services, but because we can bring 
all of these services to bear on your clients’ 
total financial structure. i 

Not piecemeal, but in toto. 


~ Not only in times of emergency, oron.. 


published assets are more than 2460 million.) © 
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request, 1 but as normal day-to-day practice. 
Апа it's this total view that allows us 
to make recommendations that would not be 
possible to anyone with a more fragmented 
view of your clients’ complete operation. . 
And really, that's our strength. Because in 
essence, we're more concerned with your 
client's overall growth than with, say, just 
the performance of his pension fund. 
Our other advantage is that all of our 
services ánd experts are under ene roof. 
This allows us to act with a rare speed and 
перу 


As far as we're concerned; only bad 
advice is expensive. 

But this is avoiding the question. 

With one exception, our fees are based on 
what we actually, physically, do to help your 
clients’ companies growth. 

The exception is the preparation of initial 
advice. 

Obviously, the charge for this can vary 
enormously from company ; to company, 
depending on the company's size and the 
complexity of its financial operation. 

However, the point to remember is that 
this charge is known to you, and to your 
client, and agreed by you and by your client, 
before we begin work. 


| Hambros are very, very expensive. . 


(An example. А client recently asked us to: 


prepare a corporate plan, but to limit our 
expenditure to £1,000. On reaching that 
figure, he would then examine the plan and 
based on work to that point, make a decision 
of whether or not to continue.) 

Consequently, if your client decides not to 
act on our advice, he pays only the agreed fee 
for its preparation. 

On the other hand, if he does decide to go 
ahead, then our scale of charges is based on 
the time and work involved in implementing 
our à vice. | 

Understandably, we make certain that the 
advice we give your clients 15 both sound and 
workable. 

Because the only way that we can grow is 
by actually helping them to grow. 
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The people at Hambros are stuffy 
and unapproachable. 
Heaven knows how this one got started. 
All we can say is that we're a service 
business. 
And no service business can survive for 
long by being stand-offish or unapproachable. 
(As a point of interest, we've now been 
here for 130 years.) 
` But the best way to disprove this 
particular storyi is for you to call 01-588 2851. 
Ask for ‘Business Development’ and ask 
them what Hambros can do specifically for 
your clients. 
From that point, you will be able to 
judge our ability, and our approachability, `. 
for yourself. 
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41 Bishopsgate, London EC2. 


Hambros Bank: 


· ош business is to help yours. 
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"ARE YOU (QUALIFIED OR | 
| QUALIFYING 2 
МЕ САМ GIVE YOU RESPONSIBLE AND 
PROFESSIONAL ADVICE LEADING TO A 
. BETTER JOB - 
.£750-£8,000 — 


The Profession, Industry and Commerce. ` | 
.London, the Provinces and Overseas. 
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PERSONNEL Ltd Е араа NOME | 
51 САММОМ STREET ' QUALIFICATIONS _ 






POSITION SOUGHT. 


LONDON EC4 
01-248 1783. 






LOCATION... PRESENT SALARY... 


H. FOULKS LYNCH & CO LTD 
Students who. have recently sat the Intermediate examination of the Institute and who wish to prepare for 
an early sitting of their next examination, should not delay the commencement of their Final Part I studies. 


ped Е They may enrol for them, or have them despatched, immediately while awaiting their Intermediate examin- 
ation result. In the event of failure, Final studies can be suspended to allow time for revision. 


‘Students are advised that Intermediate FULL-TIME REVISION CLASSES will be held as pew 
Full 4 week Course -commencing February 9th, 1970, | 

n + » February 2nd, 1970. 
The extra же is optional, and is devoted solely to the study of Book-keeping апа Accounts, : 
At the same time we can offer an Introductory Course to the Final Part I syllabus, of one week's duration, 7 


commencing on December 8th, 1969. Emphasis will be laid on subjects not previously met, and in pu i 
ticular on Taxation,. Executorship and Company Law. > 


There will also be Final Study Courses — for those about half-way through the syllabus - 
Part I during the week commencing January 12th, 1970. 
» П » э » - ээ January 19th, 1970. 


These will provide an invaluable opportunity for consolidation of studies so far completed, resolving 
difficulties encountered and introducing subjects yet to be reached. . 


Apply to aus 


H. FOULKS LYNCH & CO LTD. 
4-7 Chiswell Street 
London EC1 


(Tel. 01-606 0255) - 
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Presidential Broadside 


UR leading article last week dealt with the recent spate of 

newspaper comment in which the accountancy profession 
has been denigrated. We ended with the thought that accountants 
were entitled to expect that their critics should themselves present 
a true and fair view. Now the critics have had a broadside from 
the summit. 

In an article which appeared in last Monday’s issue of The 
Times Business News, Mr R. С. Leach, C.B.E., F.C.A., writing as 
President of The Institute of Chartered Accountants in England 
and Wales, began by saying that although the accountancy pro- 
fession welcomes constructive criticism, ‘certain observations 
made recently about us, in particular by Professor Edward Stamp 
(Business News, September 11th) call for reply. . . . The reader 
was left with the impression that accountants in this country 
аге a pretty ineffective and inefficient lot’. 

Before dealing in detail with the critics’ points, the President 
considered it to be necessary ~ and who, indeed, can doubt the 
need in this context — ‘to regain perspective on the standing and 
quality of the profession in this country by reminding readers 
of some obvious areas in which my profession operates powerfully 
for the public interest: | 

— the English Institute has produced а series of statements on 
accounting principles and auditing which are respected and 
influential throughout the world and which are not only 
sound but of immense value and benefit to members of the 
profession, to industry, and to the investing public; 
— we study all proposals for new legislation in the fields of 
taxation and company law, and make constructive proposals 
for change and improvement which are welcomed and seriously 
considered by the authorities; 
— we are proceeding with a bold scheme for the development and 
integration of the profession in the future, including plans for 
higher educational entry levels, a wider choice of training 
background, and a broader syllabus. Following our example, 
similar developments are being considered overseas in countries 
like Australia and Canada; 

— we have mustered substantial support and have made signi- 

ficant progress in our campaign to establish means of reviewing 

and rationalizing the tax system; 
` — we are consulted by the Government on a multitude of matters 
in which our members give help and advice without reward". 


The President then turned in particular to criticisms by 





ТНЕ 
‚314 


Professor Stamp who 'pleads eloquently for a set 
of rational, logical and self-consistent accounting 
principles’. As the President pointed out, “The 
real difficulty is not the absence or multitude of 
accounting principles but applying them to the 
facts of a particular business. The root of the problem 
lies in the fact that the assessment of profit of a going 
concern for so short a period as twelve months is 
usually not a simple matter of objective recording and 
calculation; it calls largely for commercial judgement 
in evaluating the outcome of transactions not yet 
completed. It is for management to exercise this 
judgement; the auditor must satisfy himself that it has 
been exercised fairly on the basis of reliable and rele- 
vant information and of tenable consistent and realistic 
assumptions. If the auditor is not substantially satisfied,. 
the client either amends his accounts — the normal 
procedure — or must accept a qualified report.’ 

By way of illustration of the problems involved, the 
President cited stock and depreciation — no strangers 
to accountants but easy game for the onlookers: 
“There must always be uncertainty about the realiz- 
ability of unsold stock. It would be easy enough to 
establish a rule that stock should be brought into 
account at a nominal value or at least far below any 
price it might foreseeably be worth, but this would not 
satisfy either the shareholders or the Inland Revenue, 
or, indeed, the true and fair view required by the 
Companies Acts. At the start of the take-over movement 
after the war we saw instances of undervaluation of 
assets and of consequent damage to shareholders. If a 
new management takes control – following a take-over — 
their general policy as it affects stock valuation may be 
‘quite different from their predecessors’. They may 
wish to discontinue or change product lines, alter the 
product range, or reduce drastically the volume of 
stock which is carried, with the result that some stocks 
immediately become redundant or obsolete. This does 
not in any way imply that the previous valuation was 
at fault at the time and in the circumstances in which it 
was made.’ 

The President continued with a brief comment 
' on the factors involved in estimating an appropriate 
charge for depreciation of machinery. All this may seem 
elementary stuff to our readers but there can be no 
doubt that it needed to be said in the national press. 
The public have been misled towards the idea that 
simple rigid rules could be laid down but that the 
profession prefers to hide under principles that are 
like able-seamen’s trousers — too loose and too long. 

Many accountants will have read with either irri- 
tation or charitable amusement the note in The Sunday 
Times of September 14th, following up the article 
called ‘Time to Clean up the Accounts Chaos’ which 
appeared therein the previous Sunday. The follow-up 
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note said (our italics) “. . . even at the most superficial 
level there is room for simple improvement. For 
instance, last week we telephoned ten quoted com- 
panies at random to ask how they allowed for wear 
and tear on their company cars: you cannot get a 
much more obvious situation of a problem untform 
virtually through-out industry. Yet even here there were 
wide differences’. This kind of facile comment is too 
dangerous to be laughed off either by the profession 
or by industry. 

Accounting principles are not the only issue in this 
public controversy. Professor Stamp and others have 
also impugned the independence of auditors. The 
President rejects absolutely the suggestion that the 
independence of auditors in Britain is suspect: ‘I 
am not aware of a shred of evidence that members of 
my profession shirk their duty, and their training is 
directed to taking an independent and honest view. 
Every year countless balance sheets and prospectuses 
of public companies are issued: I am not aware of any 
cases in which an auditor has been accused of lack of 
independence, although he may in some cases be . 
deceived or less vigilant than he might be. But that is a 
different matter, and such cases are few and far 
between.’ 

Professor Stamp’s unfavourable comparison of the 
profession in Britain with that overseas was also 
rejected by the President. "Ihe truth is that inter- 
national comparison shows that the accountancy 
profession in this country is in the forefront of new 
thinking and innovatory technique. . . . Our general 
standards of disclosure of information are probably 
ahead of world practice as a result of influence wielded 


: by the profession and requirements established by the’ 


1967 Companies Act and The London Stock Exchange. 
To take an example, we are so far the only country 
which requires companies to disclose sales and profits 
divided by different classes of business.’ 

The President ended with a reference to the steps 
taken recently whereby accountants examine profit 
forecasts in take-over situations and said: "While the 
accountant's part is necessarily restricted to reporting 
on the calculations and accounting bases — one cannot 
"audit" a forecast in the sense in which this word is 
generally understood – I believe a useful function is 
performed. In 1968 there were 140 take-overs of 
quoted companies involving a total consideration of 
£1,516 million. In how many cases, and by how much . 
in comparison with the total figures involved, did 
published profit forecasts prove substantially wrong?' 

That question is pertinent to the whole tenor of the 
offensive against the profession. The great danger 
with ill-informed and unfair criticism is that if one 
shouts something loud enough and often enough, it 
tends to become accepted as fact. 


| 
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FINANCE ACT 


Interest Relief 


| for Partners - Il 
| 
NDER section 21 (2) (b) of the Act the claimant 
for relief must show that in the period from the 
application of the loan proceeds until the interest was 
paid, he had not 'recovered any capital from the 
partnership apart from any amount taken into account 
under the next following subsection.' Section 21 (3) 
provides that if, at any time after the application of the 
proceeds of the loan, the individual has recovered any 
amount of capital from the partnership, without using 
it in repayment of the loan, he is to be treated for 
section 21 purposes as if he had at that time repaid that 
amount out of the loan. From the interest otherwise 
eligible for relief and payable for any period after that 
time,there has to be deducted an amount equal to 
interest on the amount of capital so recovered. 
Section 25 (4) of the Act provides that where the 
whole of a debt does not fulfill the conditions required 
by, inter alia, section 21, relief is to be given under 
section 21 only in respect of the proportion of any 
payment of interest equal to the proportion of the debt 
fulfilling those conditions at the time of the application 
of the money in question. 'The latter part of section 
21 (3) provides that where there has been such an 
apportionment of the loan, then any reduction under 
the third part of section 21 (3) is to go primarily against 
the interest which otherwise would be allowable. 
The third category of loan which falls within section 
21 (1) is a loan to defray money applied in paying off 
another loan which itself qualifies for relief (section 
21 (1) (c)). Section 21 (5) directs that subsections (2), 
(3) and (4) shall apply to a loan within section 21 (1) (c) 
as if it, and the loan it replaces, were one loan. 'T'hose 
three subsections also apply as though references to the 
application of the proceeds of the loan were references 
to the application of the proceeds of the original loan. 
Any restriction under subsection (3) (capital already 
recovered) which applies to any loan which has been 
replaced is to apply also to the loan which replaces it. 
Section 21 (6) contains the familiar provision to 
ensure that relief is confined to cases where the loan 
is reasonably closely connected with the application 
of the money. The subsection states that section 21 (1) 
shall not apply to a loan unless: 


(i) it is made in connection with the application of 
the money ; and 
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(ii) it is made either: ; 
(а) on the occasion of its application ; or- ` 
(b) within what is in the circumstances a reason- 
able time after the application. 


There is a positive enactment that section 21 (1) is not 
to apply to a loan the proceeds of which are applied for 
some other purpose before being applied as described 
in that subsection. It seems that merely putting the 
money on deposit or even investing itin the purchase of 
‘shares’ in a building society, is not regarded as an 
application for this purpose. 

There are special provisions in relation to bank over- 
draft and similar fluctuating loans in paragraph 1 of 
Schedule 13 to the Act (see The Accountant, of August 
16th and 23rd in connection with section 19 to which 
these rules also apply). Provisions for claiming the 
relief are contained in paragraph 14 of Schedule 13 
and these, too, were dealt with in our issue of August 
16th in connection with section 19, to which they also 
apply. Section 21 (7) directs that interest eligible for 
relief under the section is to be deducted from or set 
off against the income of the individual for the year of 
assessment in which the interest is paid and income tax 
is to be discharged or repaid accordingly. 

As in all other cases of relief of this kind, it is 
limited to interest at a reasonable commercial rate 
(section 25 (2)). 

We come now to section 22, which deals with money 
borrowed by a partner to provide plant or machinery 
for use in the partnership. In relation to such plant or 
machinery, the Capital Allowances Act 1968 contains 
special provisions. Section 44 of that Act provides that 
where machinery or plant is used for the purposes of 
the partnership trade and belongs to one or more of 
the partners but is not partnership property, then the 
same capital allowances are to be given (and balancing 
charges made) as would fall to be made if the machinery 
or plant had at all material times belonged to all the 
partners and had been partnership property. 

Possibly the most common example of this is in a 
partnership of medical practitioners where each doctor 
provides his own car. Given this provision for capital 
allowances on plant which is not partnership property 
but belongs to one partner, it follows logically that 
there should be some relief for interest paid by the 
partner where he has borrowed money in order to 
provide the plant or machinery — more particularly as 
relief is given to an employee. Section 22 which pro- 
vides for relief for the partner providing the plant is of 
a welcome brevity — less than half a page. Section 22 (1) 
provides that where: 

(a) an individual is a member of a partnership; and 

(6) that partnership is entitled (under section 44 of 

the 1968 Act) to a capital allowance or liable to a 








316. 


balancing charge for any year of assessment in 

respect of machinery or plant belonging to the 

individual 
then the individual is entitled to relief on any interest 
paid by him in that year on a loan to defray money 
applied as capital expenditure on the provision of that 
machinery or plant. However — possibly because the 
most common example of such plant or machinery will 
be a motor-car — section 22 (2) confines that relief to 
interest falling due and payable not more than three 
years after the end of the year of assessment in which 
the debt was incurred. Complaints were made in the 
House of Commons that this period was much too 
Short, if not for motor-cars, then for other plant 
which might be provided by a partner. However, the 
Chief Secretary was obdurate about this time limit. 

Section 28 of the Capital Allowances Act 1968 
deals with part-time business use of machinery or 
plant, and provides for an apportionment of writing- 
down allowances; not on a time basis but on a basis 
which is ‘just and reasonable having regard to all the 
relevant circumstances of the case'. Section 22 (3) of 
the Finance Ас! 1969 provides that where the machinery 
or plant is in use partly for the purposes of the trade, 
profession or vocation carried on by the partnership, 
and partly for other purposes, then section 28 is to 
apply as it applies in relation to writing-down allow- 
ances. As with other interest relief cases, the interest 
is to be deducted from or set off against the income of 
the individual for the year of assessment in which the 
interest is paid (section 22 (4)). Schedule 13 deals in 
paragraph 1 with the case where the borrowed money 
is on overdraft and in paragraph 14 with the machinery 
of claim for relief. 

This is, perhaps, a convenient point to turn from 
the partner to the holder of an office or employment 
who uses plant and machinery of his own for the 
purposes of that office or employment. Capital allow- 
ances on plant or machinery are dealt with by Chapter 
II of Part I of the Capital Allowances Act 1968. Section 
47 (x) there provides, inter alia, that the provisions of 
Chapter IT shall apply with any necessary adaptation 
in relation to employments and offices as they apply in 
relation to trades, but subject to paragraph 2 of 
Schedule 2 to Finance Act 1956. 

Paragraph 7 of Schedule 13 — which strangely enough 
appeared in the original Bill at the end of April— 
provides for the employee to obtain relief in respect of 
interest on money borrowed to provide the machinery 
or. plant. 'The claimant has to show that: 


(1) he holds an office or employment; and | 
(2) under Chapter II of Part I of the Capital Allow- 
ances Ас! 1968 he is entitled to a capital allowance 
or liable to a balancing charge for the year of 
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assessment in respect of machinery or plant 
belonging to him and in use for the purposes of 
the office or employment; and 


` (3) he pays interest in the year of assessment оп a 
loan to defray money applied as capital expendi- 
ture on the provision of that machinery or plant; 
and 


(4) the interest falls due and payable within three 
years after the end of the year of assessment in 
which the debt was incurred. 


'The claim is limited to interest at a reasonable com- 
mercial rate (paragraph 7 (2)). The interest allowed is 
deducted from the emoluments assessed, which means 
an automatic restriction of earned income relief and a 
restriction of allowable premiums for deferred annuities. 

Where the machinery or plant is only in part-time 
use in the employment, the relief is scaled down on the 
same lines as the writing-down allowance is scaled 
down under section 28 of the Capital Allowances Act 
1968, that is to say on the 'just and reasonable' basis. 

Paragraph 7 (4) provides that where credit is given 
for any money payable to defray any capital expendi- 
ture, it shall be treated for the purposes of the para- 
graph as the making of a loan to defray that capital 
expenditure. This corresponds to section 25 (2) of the 
Finance Act 1969 which applies to the other pro- 
visions for relief which were introduced at a later stage 
in the Bill. The expression 'credit is given', in its 
primary sense, relates to an allowance for money 
already paid by the borrower. However, in this context, 
it means that purchase money is allowed to remain 
outstanding. In general law, outstanding purchase 
money is not a loan. 

In relation to the year 1969-70, paragraph 7 does not 
apply: ‘ 

(a) to interest on a debt incurred on or before 
April 15th, 1969, which is payable under 
deduction of tax to anyone other than a. United 
Kingdom bank; or 

(b) to any interest in respect of which relief may be 
claimed under section 200 of the Income Tax 
Act 1952 (bank interest relief). 


The Act repeals section 200 but only as regards years 
following 1969—70. For that year section 18 (2).of the 
Act provides in effect that bank interest relief shall 
cease except for interest paid in respect of the period up 
to June 3oth, 1969. Obviously, if bank interest relief is 
available for the interest then paragraph 7 relief has 
to be excluded. Similarly, it is still possible to obtain 
relief under section 169 of the Income Тах Act 1952 
for 1969-70. Section 18 (1) terminates section 169 relief 
for interest but not so as to affect 1969—70 interest on a 
debt incurred before April 16th, 1969. 
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The National Income 


THE Annual Blue Book on National Income and 
Expenditure constitutes a major statistical tour de 
force by the Central Statistical Office. Quite apart from 
the greater volume of data which each year brings 
forth, there is also the fact that there is a continuous 
improvement in the quality and reliability of the basic 
data, The importance of these data cannot be under- 
estimated; they form the basis of any exercise in the 
formulation of economic policy. 

The 1969 Blue Book (HMSO, gs) discloses that the 
gross national product in 1968 was over £36,000 
million, equal to about £660 per head of the popula- 
tion. The latest year's total was 6 per cent higher than 
that for 1967 in money terms, and 3$ per cent higher in 
real terms. The year 1968 witnessed a steady increase 
in incomes; income from employment rose by 7 
per cent while profits increased: by 9 per cent. Cor- 
porate profits alone were то per cent higher in 1968 
than in 1967, but the statisticians estimate that half 
of this increase was attributable to increased stock 
appreciation. 

The Blue Book provides annual data over the eleven- 
year period between 1958 and 1968 for most series. 
From these figures it emerges that expenditure on 
defence now absorbs only 14 per cent of total public 
expenditure compared with 21 per cent in 1958. 
Social services now absorb 44 per cent as compared 
with 41 per cent in the earlier year, while a further 11 
per cent is allocated to housing and the environmental 
services. In other words, well over half of total public 
sector expenditure is accounted for by the so-called 
‘welfare state’. 

While personal consumption rose between 1967 and 
1968 in money terms by some 8 per cent, a large part 
of this increase was accounted for by rising prices. 
The real increase in personal consumption is estimated 
to be about 24 per cent. One significant fact to emerge 
is that income from ‘national insurance benefits and 
other current grants from public authorities’ has in- 
creased by an average of over 10 per cent per annum, 
and in 1968 accounted for one-tenth of total personal 
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incomes compared with 74 per cent in 1958, i.e., an 
increase of over one-third. 

A classification of personal incomes in 1967 — the 
latest year for which data are available — reveals that 
of some 27:8 million incomes only 1-7 million were in 
excess of £2,000; but at the other end of the scale 
there were some seven million incomes under /500. 
The bulk of such incomes, of course, relate to juveniles 
and pensioners. A breakdown of personal spending 
reveals a fall in the proportion of income allocated to 
foodstuffs during the period 1958-1968 from 5s 34 
to 4s 2d in each £ spent, although the outlay on housing, 
fuel and light, not surprisingly, is higher at 3s 5d 
compared with 25 rod earlier. 

As may be expected in the light of the growth of the 
motoring habit during the past decade, the purchase 
and running costs of cars and motor cycles shows the 
largest proportionate increase over the period, i.e., 
75 per cent, to account for 1s 9d of every £ of personal 
income spent in 1968. 


Household Spending 


A important element in the compilation of data 
relating to personal expenditure in the Blue Book 
is the annual Family Expenditure Survey which has 
been carried on continuously since 1957. Although 
some information about the basis of this survey has 
long been available, a new authoritative study by 
W. F. F. Kemsley, of the Government Social Survey, 
entitled Family Expenditure Survey (HMSO, 18: 64) 
now provides a detailed description of the sample 
design, fieldwork and coding procedures used. 

'The data collected from the FES not only form the 
basis for much of the data in the personal sector of 
the Blue Book, but they also provide the information 
upon which the current ‘cost-of-living’ index — the 
Index of Retail Prices — is based. These data are 
important, since they make it possible to estimate the 
incidence of indirect taxation upon the different 
income or household groups. 

The design of the sample of some 10,700 households 
selected to provide the basic data is clearly explained. 
It is noteworthy that the estimates of the sampling 
error are difficult to make with precision, but on the 
basis of the 1961 data, they probably provide a fair 
indication of the accuracy of the information. It is 
hoped to bring this work up to date using the material 
collected in more recent inquiries. Since the expendi- 
ture patterns of households vary during the course of 
the year, it is important to ensure that the interviewing, 
whereby the data are collected from householders, is 
carried out continuously over the year. 

Unlike the decennial population census, the Family 
Expenditure Survey imposes no statutory obligation 
upon the householder to co-operate. Hence the degree 
of response is important. In 1966 almost 75 per cent 
of all the sample of householders selected co-operated 
in the provision of information relating to their weekly 
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expenditure and in 1967 the corresponding figure was 
just over 7o per cent. There are some interesting 
variations in the rates of response in the major regions 
of the country: experience in 1966 and 1967 shows 
that the highest response rate was achieved in East 
Anglia and the lowest in the Greater London Council 
area. 

The respondent householder is required to keep a 
daily record of expenditure over a period of two weeks. 
For this purpose she is provided with a diary and 
although research reveals that some slight behavioural 


‘changes occur in spending habits with the need to 


keep a record, the explanation of such Оран: remains 
unknown. 


Banks United on Disclosure 


announcement last week by the clearing banks 

and the Scottish banks that they will in future 
publish their true profits is something more than a 
non-event but not much. Their exemption from the 
full rigours of the Companies Act 1948 bas been increas- 
ingly called in question, and of late it has become ap- 
parent that a good proportion of banking's top people 
were no longer convinced of the soundness of the reason- 
ing of their predecessors in 1948 (or, indeed, of their 
own joint case put to the PIB in 1967). Moreover, it was 
widely expected that the Board of Trade would call for 
disclosure at the end of the trial period during which 
the banks were to report their true positions i camera. 
'They have now grasped a nettle which they no longer 


‘believe will sting very badly. 


Clearly, disclosure will increase by a little the com- 
petitive atmosphere that is developing in domestic 
banking. But while there are encouraging signs of real 
competition in the field, last week's announcement 


confirmed that away from the High Street the banks . 


still prefer to act together. The disclosure decision was 
a joint decision; there is to be no uncomfortable 
retrospective disclosure; and before February, when 
the first new accounts are to appear, the banks are to 
work out an agreed system of presentation which will 
remove present differences in their treatment of some 
balance sheét items. 

But in the long term, disclosure must reinforce the 
other factors (not least those aggressive American 
invaders) that are spurring the banks on to individual 
enterprise. It has been easy enough in the past to see 
differences between the banks, but not so easy to mea- 
sure the relative profitability of those differences. А 
limping share price could be a useful stimulant for 
any weaker members of the club, even if the club 


is not (as some of the banks’ critics would wish) | 


wound up. 


Business Ratios 


ОЕ managing editor claims “а major breakthrough' 
with the first issue of Business Ratios, a periodic 
Dun & Bradstreet/Moodies publication! described as 
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‘the essential handbook for investment managers, 
diversification planners, credit controllers and financial 
analysts’. Business Ratios claims to be the first and only 
publication providing financial and credit ratios for 
private companies on an industry basis. 

In the 68 pages of the first issue, 5,000 companies 
have been analysed (by computer inevitably) in 130 
manufacturing, distributive, transport and services 
classifications, and 32 ratio indicators are given for 78 
industries. 

For quoted companies there are comparative figures 
for 1967 and 1968 in 52 manufacturing and service 
industries. Private company profitability is shown for 
12 manufacturing industries, three distributive sectors 
and six services. 

The articles that go with the analyses put meat on 
the bones of the figures, although both meat and 
bones in the private company analyses are peppered 
with caution concerning consumption. It seems to 
have surprised the compilers how large are some 
private companies and how small are some quoted. 

In that surprise there is the difference of era. 
Private companies until relatively few years ago were 
allowed to flourish under a tax system which, although 
not exactly benevolent, was not the crushing system 
that it is today. That system of crushing taxation has 
brought small companies to the quotation stage far 
more quickly than before. Analysis on those lines 
might be a useful addition to Business Ratios next 
issue. 


Revenue Maladministration 


T extensive publicity attracted by the evidence 
of the Parliamentary Commissioner for Adminis- 
tration, Sir Edmund Compton, K.C.B., K.B.E., to the 
Select Committee investigating his activities, on the 
mistakes of the Inland Revenue, was not surprising. 
Few taxpayers have much sympathy for that service 
and many suspect that they are harshly and even 
inequitably treated. How far that evidence supported 
such a view is a matter of opinion, but the Inland 
Revenue Staff Federation has been quick to point out 
that while the Revenue staff deal with the tax affairs 
of nearly 30 million persons, the Ombudsman raised 
only 7o cases, of which, in only 39 was the Revenue 
found at fault. ` 

The state of affairs described by Sir Edmund to the 
Select Committee can have surprised but few practising 
accountants. Ít is well known that not only is the 
Revenue under-staffed in some important offices but 
as many as one-quarter of the staff is under training. A 


:similar proportion has had less than four years’ service. 


The justifiable complaints from the public fell into 
two main categories: first, the receipt of unexpected 
assessments relating to several earlier years, while the 
second concerned the delays in making repayments of 
tax. It would be idle to pretend that the number of 


1 Business Ratios, Dun & Bradstreet Ltd, Adelaide House, London 
EC4. Subscription, £5 for 3 issues. 
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£20,000 or more | a simple solution 


| 


hich isn't yielding — 1) a perennial problem 


| = 
good interest | v dde 
; а » Clients may often ask you whether it is still possible to make 
co m р | П ed With really advantageous provision for school feas. 


. The answer is yes. Under our special Trustee Scheme, capital sum 
S e C u r | payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 


, a nd ||| ӨХ! ђ | | Ity ‘= The termly payments are not aggregated with the parent's 


| income for tax purposes. E 
Why not telephone * The capital sum can be freed fram estate duty liability in- 


or write for our booklet? , stantly. . | 
: As an example of what can be achieved, a capital sum of £1890 


| • Till | will produce feas of 2600 a year for 5 years, starting in 10 years 
time. А 
і IJ > - it 5 . Аш details of this important scheme on request. 











NAME 
Local Authority Money Brokers ES 
34 King Street, London, Е.С.2. 01-808 4080 : — 
Edinburgh 031-225 6167 Liverpool 051-236 1048 | 
„А member of the Clive Discount Group SCHOOL FEES INSURANCE AGENCY LTD 





10 Queen Street, Maidenhead, Berks. Phone 22323 
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GRADUATE STUDENTSHIPS 


IN ACCOUNTING 


The P. D. Leake Committee of The Institute of Chartered Accountants In England and Wales will offer two 
graduate studentshlps for accountants (who need not be university graduates) who wish to take a master's 
degree in accounting and finance or some aspect thereof. One of these studentshlps will be tenable at the London 
School of Economlcs and Political Science in the University of London. The other will be tenable atany unlversity 
or university college participating In the scheme sponsored by the Joint Standing Committee on Degree Studies 
and the Accountancy Profession. Ив LC 

Applicants must be citizens of the United Kingdom ог Eire and under 30. They must be full members of one 
of the following professlonal accounting bodles: The Institute of Chartered Accountants In England and Wales, 
The Institute of Chartered Accountants of Scotland, The Institute of Chartered Accountants in Ireland, The 
Institute of Municipal Treasurers and Accountants, The Assoclation of Certified and Corporate Accountants, 
The Institute of Cost and Works Accountants. The studentships will be for £1,000 per annum, tenable for one or 
two years, and are Intended to cover fees and maintenance. They are offered subject to the acceptance of the 
candidate by the university or university college concerned. 

Detalls of masters’ courses available can be obtained direct from the universities and university colleges listed 
In the booklet Degree Courses and the Accountancy Profession, which Is obtainable from the Secretary of the P. D. 
Leake Committee. 





Regulations and application forms are avallable from the Secretary of the P. D. Leake Committee, Institute of 
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cases brought to the attention of the Ombudsman 
provides any real indication of the extent of these 
problems. It is, however, not so much the mistakes 
made by officials which are annoying and often so 
costly, but rather that the persons affected have no 
redress. It was explained to the Select Committee that 
the Revenue does not possess statutory powers to 
compensate taxpayers who suffer loss by ‘inexcusable 
delays', but it is worth noting that the Revenue did 
make some ex gratia payments to compensate overseas 
taxpayers who had sustained losses from the devalua- 
tion owing to the delay by the Revenue in settling 
their cases. It will not be surprising, therefore, if some 
enterprising MP before long proposes that the Revenue 
shall be granted power to pay interest on overdue 


THIS IS MY LIFE 


Changing Times 
by Ап industrious Accountant 


TI is a new senior in charge of the audit 
team visiting us. He successfully negotiated his 
Final examination some months ago and subsequently 
joined the services of our present firm of auditors. He 
seemed to be pleasantly surprised at the workmanlike 
reception they gave him. 

On his first morning he had a preliminary chat with 
the principals, following which the partner in charge 
of staff organization allocated him to one of the 
sections into which the firm is divided. Here he had 
various introductions before being given the audit 
notebooks and past accounts of our company — his 
first assignment — which he discussed with the senior 
who handled last year's audit. 

Thereafter their tax senior ran through our current 
computation with him and outlined the problem 
areas to be anticipated. He was furnished with a 
check-list and a draft questionnaire, talked with 
the members of his team, and was dispatched to the 
job. In fact, it seems the only rite omitted was the 
medieval midnight vigil in the old chapel watching 
his shield and spurs before being knighted. 

How different it was in my time. ''hree months after 
my Final, having said farewell to colleagues in my 
old firm at 1 p.m. on Saturday, I looked forward to 
joining a new firm on the Monday morning. А: 8 
p.m. on Sunday, however, a parcel was delivered to 
my house in my absence. 

ТЕ contained brief instructions to travel some sixty 
miles by the 8.30 a.m. train on Monday morning to 
do a one-man audit of the accounts of Smith & Co 
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repayments and to waive interest on arrears or even the 
arrears themselves. 

Тће ТЕЗЕ has stated that it would welcome an 
initiative by the Chancellor to set up joint negotiations 
to find a solution to what the Ombudsman defined as 
maladministration ‘not of a culpable nature, but 
mainly one of errors and delay due to pressure of 
work'. Тће logical solution is to reduce the number of 
persons assessable to income tax — tbe return for the 
work on many of the smaller incomes is hardly econ- 


' опис. But the loss of revenue which would ensue 


following a raising of the exemption limits would 
compel some additions to indirect taxation. This is 
an aspect of value added tax to which too little attention 
has so far been paid. 





Ltd, reporting back on the Saturday. The job was 
simple, short, and straightforward, the letter said; 
the audit notebooks were enclosed; the previous 
incumbent had gone down suddenly with appendicitis. 

There was no mention of travelling or hotel allow- 
ances; no reference to overtime (if necessary); no 
background briefing. In those halcyon days the 


qualification of chartered accountant obviously im- 


plied an ability to handle anything contained between 
two brass-bound ledger covers, as well as everything 
existing outside them. 

Study of the notebooks on the train journey dis- 


. closed extensive but peculiar information. There 


were lists of checks done as per programme, as well as 
the usual formula of all private ledger postings and 
three months’ tots. There were details of subscriptions 
and donations, and of repairs and renewals; but no 
make-up of the assets, no percentages for gross profits, 
and no return on investment. 

Wages, in those days, often used to be shown in one 
figure. They weren't always analysed under headings 
for direct operational, supervisory, or even craftsmen; 
nor did anybody bother to examine hourly rates or 
extent of overtime. In terms of information for 
management the profit and loss account was useless. 
But then, we were auditors — not financial advisers. 

I didn't feel like an auditor when I totted up the 
trial balance on the Wednesday evening. It didn't 
balance. I felt sick and shocked when I still couldn't 
balance it by то p.m. Clearly, I was basically incom- 
petent at my job. Fortunately, inspiration came next 
morning when I checked the opening entries and 
discovered that my predecessor had omitted to enter 
in the ledger the final movements of reserves and tax 
provision. 

After some inexperienced fumbling with the tax 
provision and stock reserve, the final accounts took 
shape on Thursday evening. Smith saw his results for 
the first time at mid-day on Friday, and we talked 
feverishly until I had to bolt for the 8 p.m. train. 

That was pre-war auditing — small business style. 
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 Bettering the Levy 


by H. S. A. MACNAIR, F.C.A. 


i moving the Third Reading of the Finance Bill the 
Chancellor of the Exchequer referred to what he 
called its modest but worth-while contribution to the 
reform of the UK tax system. A little earlier the 
Member for Acton had welcomed the only significant 
relief secured in the course of the debates on better- 
ment levy provisions although in another quarter the 
various concessions were described as only a slight 
veneer on the hateful levy. 

However, it now seems that while the Land Com- 
mission itself may be sacrificed if there is a political 
change, the substantial provisions which secure the 
taxation of development value are likely to be inte- 
grated with capital gains tax. 

In the latter context there is a general awareness of 
the freedom from gains tax on a disposal of an indi- 
vidual’s private dwelling with its grounds up to one 
acre, although section 29 of the Finance Act 1965 
narrows the scope of the exemption in various circum- 
stances. For levy purposes a primary condition of 
exemption is that the owner (the grantor in Case A) 
has occupied the dwelling-house as his only or main 
residence for at least six months (which need not be 
continuous) out of the 18 months ending with the 
date of the disposition. 

Although death does not rank as an occasion of 
‘charge for levy as it does for gains tax, a similar exemp- 
tion is available to the personal representative of a 
deceased person who has occupied the house con- 
tinuously: between acquisition and death or who has 
fulfilled the six months occupation condition in the 
18 months preceding death. 


House comprised in a settlement 


The ‘significant relief’ referred to above concerns a 
grantor who is trustee of a settlement under the terms 
of which there is a person who is entitled to occupy the 
house which is the subject of the disposal. Alterna- 
tively, that person may be a beneficiary under the 
settlement and allowed by the trustee to occupy the 
house. This relief is not confined to instances such as 
that of Miller 9. CIR (9 ATC 73; 15 TC 25) although 
more and more houses are left in trust to a widow for 
.her occupation as life-tenant. 

In the debate in Standing Committee (May 14th, 
1969) an instance was given of a compulsory purchase 
for under {10,000 of a house representing the only 
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asset of a family trust. The ceiling for the operation of 
the relief has been fixed in all cases at {10,000 but 
there is marginal relief on the basis of levy computed 
as for a disposal at a notional market value of {10,000 
for the relevant interest offset by levy at тоо per cent 
of the excess of the actual market value over £10,000, 


Restricted surround 


Any reference to a dwelling-house includes any garage, 
outhouse, garden, yard, court, forecourt or other 
appurtenance for occupation with, and for the pur- 
poses of, that house. However, the acre exempt from 
gains tax is restricted to one-quarter of an acre for levy 
purposes, nor may it comprise any other building. 

Section 45 of the Finance Act 1969 grants the new 
relief as respects dispositions after April sth, 1969. 
The form taken by the relief is an enhanced uplift for 
base value at the rate of 12/10ths in place of 11/1oths. 

The Land Commission Act 1967 is designed in 
separate compartments for the Cases A to F. The new 
legislation amends that Act by inserting the necessary 
provisions in Part III and the matters discussed above 
for Case A appear as a new paragraph 5A inserted after 
paragraph 5 in Schedule 4 of the 1967 Act. Similar, 
somewhat abbreviated, terms make up a new paragraph 
15A in the same context which caters for Case B. 

Reference is made to the disposition determined for 
Case B by paragraph 7, this being the measure to 
which the {£10,000 limit relates. Broadly, it comprises 
the capital values at the relevant date of the right to 
receive the rent (if any) and any other consideration 
whether by way of premium or otherwise, reduced by 
the capital value of the head-rent payable. 


Plots for single houses 


George Eliot assumed that the happiest nations have 
no history. Certainly an owner deprived of the availa- 
bility of the consideration paid for an acquisition in the 
period between September 22nd, 1965 and April 6th, 
1967, has cause to regret a dating which indeed was 
unlikely to have appeared significant to non-readers of 
White Papers not conversant with planning develop- 
ments. 

Nevertheless certain dispositions in that 'ante- 
cedent period' were privileged by paragraph ro in 
Schedule 5 to the Land Commission Act 1967, in par- 
ticular as régards certain sales by local authorities 
exempted under section 56. 'T'he effect of the privilege 
was to make available to the purchaser the amount of 
his outlay as an element in reckoning base value for 
levy purposes. 

Section 47 of the Finance Act 1969 extends this 
privilege if it is shown to the satisfaction of the Land 
Commission that, at the time of the disposition to him 
in the antecedent period, the person becoming entitled 
to the chargeable interest intended to erect a single 
dwelling-house on the land. Evidently this relief 
relates mainly to the levy in Case C and it is also 
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requisite that the owner did not intend to erect any 
other building on the land or to dispose of any part of 
the land suitable for material development. If the dis- 
position was made in pursuance of an enforceable 
contract made after September 22nd, 1965, then the 
date of making it is an alternative date for the purpose 
of ‘establishing the necessary evidence of intention. 


Small owners and the antecedent period 


In order to maintain the flow of building operations 
it was permissible for acquisitions in the antecedent 
period to be reckoned for base value purposes if 
acquired after July 31st, 1966, in the circumstances 
considered in paragraph 11 of Schedule 5 in the 1967 
Act. A further category of privileged persons is created 
with retrospective effect from the commencement of 
levy if the amount of the consideration given for the 
disposition does not exceed £2,500. Also included is 
the case where this amount is not exceeded as the out- 
come of an apportionment effected under paragraph 14 
of Schedule 6 where the plot in question is part of a 
larger area or in other circumstances. 

Paragraph 7 in Schedule 5 specifies the consideration 
for the last relevant disposition as the measure of base 
value in the general case where this is favourable, sub- 
ject to detailed rules. In the foregoing situation a form 
of marginal relief is made available whereby the owner 
(the grantee) may elect to adopt £2,500 as the final 
amount of the consideration. This option is available 
in a more restricted form where apportionment is in 
question, since it is requisite that the whole amount 
before apportionment be equated with £2,500 if the 
owner decides to take a reduced value on apportion- 
ment. 

Any objection to a notice of assessment of levy must 
be made before the end of 1969 if it is sought to obtain 
a reduction of levy under these provisions of section 47. 
The Commission are authorized to make repayments 
of levy and interest where appropriate and the extended 
1969 time limit overrides the requirements of section 
46 in the Land Commission Act 1967 under which two 
months are normally allowed for the service of a 
counter-notice. 


Gifts or bequests of land 


Gifts and inheritances are not normally within the 
purview of the levy which is concerned with land in 
itself, or rather as an area coloured in a certain way on 
the maps of the planning authorities. Hence an owner 
who failed to acquire his interest by purchase lacks a 
base value derived from acquisition costs. Section 44 of 
the Finance Act 1969 remedies this situation to some 
extent although only as regards events occurring after 
July rst, 1948. 

It is assumed, first, that a project of material develop- 
ment consisting exclusively of the building of a single 
dwelling-house is begun. The developing owner 
acquired his assessable interest in the land comprised 
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in the project as a gift or legacy and intends to occupy 
the house as his only or main residence. Alternatively, 
he may generously intend to give the place to some 
other prospective occupier. 


The developing owner 


The identification of the developing owner in Case C 
is considered in section 32 (5) of the 1967 Act. One 
possibility is that on the date on which the carrying out 
of the project is begun the owner is under an enforce- 
able contract to purchase an interest subsisting at the 
relevant date, not being a tenancy from year to year or 
other minor tenancy or ground-rent (reversion) having 
over 98 years unexpired. Alternatively he may be 
under contract to take a tenancy (not a minor one). 

No place in the compendium of definitions is 
occupied by ‘an enforceable contract’ although the 
position of a developing owner who is a prospective 
purchaser under an enforceable contract is brought 
into the scope of the foregoing discussion by recog- 
nizing as a gift the undervalue where the contract is to 
purchase for less than full consideration, to be followed 
by ‘main residence’. 

In all the situations considered above, the intention 
to occupy has to be made good by the person con- 
cerned being in fact the first occupier and so con- 
tinuing until the expiry of six months or earlier death. 
Such a clause appears in section 61 of the 1967 Act 
relating to the exemption for a single house on a site 
acquired before the 'antecedent period' although in 
terms which validated occupation in some circum- 
stances by a designated member of the owner's family. 


Circumstances of acquisition 


Except in the case of a purchaser the new relief under 
section 60A of the 1967 Act (inserted by section 44 of 
the 1969 Act) is to be given only if the intending occu- 
pier in fact acquires the assessable interest as a gift or 
legacy within twelve months from the beginning of the 
project, or such longer time as the Land Commission 
may allow. The necessary apportionments and com- 
putations are to be made for an assessable interest in 
part of the land, or a gift or legacy relating either to 
part of the land comprised in the project or in part to 
land not thus comprised. 

An important principle in land law concerns the 
merger of distinct interests united in a single person, 
as when a lessor acquires the superior interest to his 
(perhaps the freehold reversion) or the residue of a 
lease in respect of which he is landlord. Subsection (8) 
provides for the segregation of such interests where 
necessary to ensure recognition of a gift or legacy. i 

In this context, property acquired for less than 
market value is relevant if the Land Commission are 
satisfied that the grantor intended to give a benefit by 
accepting less than market value. Moreover, property 
acquired as a legacy includes property appropriated in 
or towards satisfaction of any interest or share in 
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property devolving under a testamentary disposition 
or on an intestacy. 

The arrangements introduced by section 44 are 
retrospective and assessments may be re-opened as 
indicated above up to the end of 1969. ТЕ is, however, 
essential to serve notice on the Commission under the 
terms of section 38 of the 1967 Act. 


Option In Case C 


An alternative procedure is available to a developing 
owner in the conditions considered in the new section 
60A. If he so elects, he is to be treated for the purposes 
of Case C levy in respect of the project as if he acquired 
the gift or legacy for capital consideration equal to its 
market value at the time of the gift or death, if the 
house is intended for his own occupation. Where the 
owner intends to give his assessable interest to some 
other person the occasion for measuring market value 
as notional consideration is the beginning of the pro- 
ject. and that date is also designated in cases of a 
prospective purchaser under an enforceable contract. 

In determining this market value it is laid down that 
account is to be taken of the state of the land at that 
time, and of the incidents then attaching to the assess- 
able interest and of all other circumstances, including 
questions of planning permission, which would have 
been taken into account by a purchaser at that time. 
Again, it is necessary to distinguish the case of an 
event before April 7th, 1967 (and after June 3oth, 
1948), as to which the adjustments for appreciation or 
depreciation attributable to subsequent expenditure as 
provided for in paragraph 49 of Schedule 4 to the 1967 
Act are to be omitted, For events after April 6th, 1967, 
the status of a disposition duly notified under para- 
graph 3 (b) of Schedule 5 is conferred upon the 
acquisition. 

In Redwood v. Land Commission (20 P & СЕ 523) a 
claim to deduct solicitors’ and estate agents’ fees on 
the sale of some land was refused by the Lands 
Tribunal in the absence of statutory authority for 
doing so. This defect has been remedied by section 46 
of the Finance Act 1969 as regards Cases A, B, E or F, 
in terms almost identical with those found in paragraph 
4 of Schedule 6.of the Finance Act 1965, relating to 
deductions from proceeds of disposals chargeable to 
capital gains tax. 

The right to choose whether such costs are to be 
deducted in whole or part from the tax or the levy is 
accorded to the person eligible for relief, whose entitle- 
ment where current use value takes the place of market 
value is protected by paragraph 4 in Schedule 14 to the 
Finance Act 1967 (which also precludes duplication of 
relief). 


Top value exemption 


A concession of wide application exempts a considera- 
tion (top value), as ascertained under the various case 
rules, which does not exceed £1,500 for each financial 
year for each person. А. person's spouse is counted in 
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for the purposes of the cumulative limit of £1,500 but 
there is no relief at all for the transaction which breaks 
the £1,500 barrier. Personal representatives count as 
one person, as also a body of trustees and the person 
exercising the powers of a tenant for life under the 
Settled Land Act 1925. 

For this. purpose, events which are not the occasion 
of some amount of levy being chargeable are not 
reckoned at all. As regards the levy in Case C the 
amount chargeable on each separate interest assessable 
is to be dealt with as if reflecting distinct events. 

Part II of Schedule 5 to the Land Commission Act 
1967, is concerned with base value in Case C derived 
from contract. This brings us back to the developing 
owner under an enforceable contract to purchase. Part 
П is significant for the opportunity it gives to substitute 
contract value for a lower base value otherwise avail- 
able. Some fear of avoidance seems to have arisen, for 
section 48 in the 1969 Act precludes the application of 
paragraph 20 in Part II to a project begun after April 
5th, 1969, unless the contract (to purchase the interest 
or take the tenancy) is performed within a period of 
twelve months from the commencement of the project, 
although this may Бе. extended at the Land Com- 
mission's discretion. Furthermore, it is requisite that 
the contract be performed for the consideration, and in. 
accordance with all the other terms, specified in or 
determined under the contract as subsisting on the 
relevant date. 

It is possible that instead of being specified in the 
contract, the amount in question is one actually deter- 
mined within two months of the levy assessment (or 
the time for lodging a counter-notice as extended at 
the discretion of the Commission). This date is also 
relevant as signalling the end of the period within 
which a variation of the provisions of the contract is 
acceptable subject to the concurrence of the Com- 
mission in accepting the variation as just and reasonable. 

A failure to ensure compliance with the terms on 
which contract value may be enjoyed precipitates a 
liability to levy which is recoverable in respect of the 
relevant interest from the developing owner and 
the other party to the contract, who is permitted to 
indemnify the owner for the additional resultant 
burden. Furthermore, the rule for identification of the 
contract previously contained in paragraph 19 of 
Schedule 5 is superseded, together with the existing 
paragraph 4, by a new paragraph 4 which regulates the 
treatment of purchase price paid in the case where the 
purcbaser has developed the land. Ап exception arises 
for a, developing owner under contract or notice to 
treat as mentioned in section 32 (7) (5) or (c) of the 1967 
Act. Again the position of credit carried forward from 
Case C is restricted in this context by an addition to 


paragraph 2 of Schedule тїт. 


The scope and pattern of these and other changes 
introduced by Part IV of the Finance Act 1969 suggest 
that the levy legislation is now subject to the processes 
of erosion and evolution so marked in the short history 
of the capital gains tax. 
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Computer-based Systems and 


the Accounting Function 


'T is the purpose of this paper to set out what computer- 

based systems are, what developments are likely to take 
place over the next decade or so and the likely effect of 
these developments on accountants and the accounting 
function in commercial and industrial organizations. My 
experience with computers Ћаз involved working with 
accountants in commerce and industry and therefore the 
comments that follow, although relevant to firms of at 
least medium size, may not always be applicable to the 
practising accountant. 


DEFINITION OF COMPUTER SYSTEMS 


It is not easy to define the term ‘computer-based system’, 
There have been a number of satisfactory definitions whose 
difference lies mainly in emphasis, each definition being 
greatly influenced by the position of the definer. 

A succinct definition of a system is ‘an entity consisting 
of parts each part having a relationship with one or more of 
the other parts, organized to perform a purpose’. This 
definition covers all systems irrespective of the method or 
the means by which the system is activated. With com- 
puters, more so than other methods, it becomes essential 
that all the elements are seen to exist. Computer-based 
systems may be classified into three main groups: 


(1) Industrial automation ` 
The process or operation conducted by machinery 
and controlled on-line by a computer program. The 
computer, sometimes an analogue computer, is able 
to control machinery according to a planned program 
of performance in response to information it receives 
about the functioning of the process or operation. 


(2) Scientific systems 

The use of mathematics in the solving of business 
problems. Computers are used to assist the metal- 
lurgist and chemist, but more important to us are the 
techniques that are capable of a more rigorous 
approach to commercial problems. In this paper 
we are more interested in the latter where computer 
programs have been devised using such techniques 
as regression analysis for forecasting and simulation 
techniques for financial planning. 


(3) Commercial systems 
The remainder are collected under this group, which 
originated with accounting but has now expanded into 
management information. This group is likely to 
become smaller as automated and scientific systems 
become more acceptable and extend in scope. 


A paper presented at the recent Certified Accountants’ Week-end 
School at St John’s College, Cambridge. 


by R. MITCHELL, A.A.C.C.A. 


Computer-based systems are expensive to operate — pro- 
bably more expensive than the next best alternative — but 
their development potential and the benefits they can bring 
to an organization are great and are not obtainable from 
any other method. Because of the high financial commit- 
ment and their effect on organizational structure and 
management thinking, for all practical purposes there 
is no going back after a computer has been installed. It 
is therefore extremely important that the environment is 
conducive to effective factual analysis and a proper evalua- 
tion of all aspects of the installation. 

We shall assume here that a decision has been taken to 
install a computer or a computer is already in operation. 
In August 1959 The Association of Certified and Corporate 
Accountants published a booklet titled EDP II — Manage- 
ment's Initial Considerations when Planning for a Computer, 


"which described the preliminary steps that should be taken 


by management in considering the advisability of introduc- 
ing electronic data processing into an undertaking of at 
least medium size. It is intended as introductory reading for 


"managers and accountants who are likely to become in- 


volved in these initial stages. 
Systems analysis, a term also embracing design, may be 


‘classified into the following sequence of tasks: 


Feasibili 
Analysis 

Design 
Programming 
Implementation 


Training 


Training 3 ' 
Training should be a continuous process concurrent with 
the design and implementation of systems. There are two 
aspects: Zu 


(a) Training — specialist staff 3 

The training of systems analysts and programmers has been 
discussed and written about at great length in recent years 
and, although in the future there is likely to be a shortage of 
educational facilities to deal with the demand, there are at 
present a wide variety of courses available and, provided 
careful inquiry is made, little difficulty should be experi- 
enced in this area. | 


One question that is extremely difficult to answer is, 


should systems design staff already experienced in analysis 
work be recruited from outside the organization and taught 
the nature of the business, or should experienced company 
personnel be trained in computer work? The answer to this 
question will be influenced by the complexity of the com- 
pany's operations, the extent of the need for a fresh 
approach to the organization's problems and the .avail- 
ability of staff from within. Whatever the make-up of the 
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staff, only those with the proper aptitude for the work 
should be selected. "Гћеге'ате now available a number 
of aptitude courses and, although we will never know how 
many potentially good analysts or programmers have failed 
these tests, experience has shown that those selected have 
normally justified the expense of training. 

(6) Training — managers 

The education and training of managers is a much bigger 
problem, for one cannot expect to introduce sophisticated 
systems other than into an environment of enlightened 
management, and any designer who has attempted to 
obtain acceptance of a proposed system will testify that the 
degree of co-operation between the designer and the 
manager of the work area is proportionate to the size of the 
knowledge-gap separating them. 

In the long term this problem can only be solved by 
including an apprenticeship period in the management 
services unit where future managers can be exposed to the 
techniques involved. In the shorter term, however, a 
training scheme should be prepared — tailored according to 
the nature of the business — to ensure that all managers 


have an understanding of the basic elements of computers ` 


and systems analysis work and an appreciation of the 
techniques that are likely to have application in their 
business. 


Feasibility 
Before committing a system to a computer method, one 
should always assess the benefits and costs of such a decision. 
At the computer selection stage, the feasibility study team 
will decide whether a computer is desirable and the areas 
of the company's operations that should be computerized. 
At this early stage one has to determine whether to adopt 
an ‘integrated’ or ‘piecemeal’ approach to systems design. 

Undoubtedly an integrated approach has the greatest 
advantage provided sufficiently experienced staff are avail- 
able to design the system and management is dynamic 
enough to take advantage of the new techniques and the 
inevitable change that will be necessary. 

Experience has shown that what may be individual parts 


in a manual mechanical system will certainly lose their . 


identity in a computer system, and the great advantages 
of computer systems, i.e., the rationalization of data flows 


-and information to show. the corporate consequences of 


postulated action will be missed if anything other than the 
whole is selected. 

The organization may decide that it requires a training 
period for both management and specialist staff and adopt a 
‘piecemeal approach. Certainly one should be able to walk 
with the parts before running with the whole. But one must 
remember that the final result will be a series of efficient 
parts contributing to an inefficient whole, i.e., a hotted-up 
manual system. 

The initial cobiputer feasibility study report will have 
set out the recommended major areas for transfer to the 
computer, but after these have been transferred other parts 
may be considered and should be the basis of a systems 
feasibility study. Depending on the size of the system to be 
studied this, in terms of effort, is by no means such a 
large operation as the computer feasibility study. It requires 
the attention of senior staff capable of designing an overall 
computer system, taking into account any relationship with 
other areas, and assessing the benefits and costs. 

The matters to be dealt with (and these should be set out 
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in a report which, when approved, will form the objective 
for the more detailed study) are: 


(а) proposed objectives and the terms of reference of the 
study in depth; 

(5) costs of implementation of the proposed system, in 
terms of design costs, running costs and equipment 
costs; 

(c) planned benefits broken down into staff savings in 
terms of numbers and mix of staff, financial savings 
such as reduction in stocks, and improved service to 
management; in the latter case, although it will be 
dificult to quantify where an improved information 
service is envisaged, the report should show how 
timing, accuracy, › speed, content and presentation 
can be improv: 


(4) a number of decisions must be taken prior to imple- 
mentation, e.g., ordering equipment, special station- 
ery, training courses, etc., and in complicated 
situations these should be set out in the form of a 
network analysis; 


(e) the volume and timings anticipated should be set out 
to enable proper scheduling of the equipment; 


(f) where a 'total' or 'integrated' system is not recom- 
mended, the relationship of the proposed system 
with other work should be specified. 


Analysis 


The purpose of this stage is to define the objectives the 
system is to serve. In theory, one should be able to do this 
by a series of discussions with the management concerned 
without a study of the present system. In practice, however, 
it is advisable to chart the document flows, obtain copies 


‘of all forms and reports and have a list of duties and organi- 


zation of the personnel. By collecting such detail a picture 
of what is required should emerge. 

It is extremely important that this stage ie carried out 
in a comprehensive manner, as there is always a temptation 
to apply the solution before the problem is defined. Before a 
solution is formulated the objectives should be agreed 


"with the management concerned. 


Design 


-In practice it is difficult to determine when the analysis 


stage ends and the design stage begins. The analyst during 
the investigation is collecting ideas from the work area and 
testing some of his own on the experienced staff and 


.management. At the end of this stage he should-be able to 


present a formal report capable of being understood by the 


people who have to manage and operate the system. The 


report must specify the design of the output documents, 
of input documents, codes to be used, staff require- 


ments, and the timings and flow-charts setting out the 


manner in which data flow through the system. Approval 
of the report should be obtained before further computer 
work is carried out. 


Programming 


From the accepted report it is now necessary to break down 
the system into the degree of detail required for the system 
to be programmed. This will mean producing flow-charts 
in the greatest degree of detail for programming. The degree 
of detail given to the user varies from company to company; 
personally, I believe that he should be given the minimum 
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"Weneed . 
about £100,000 in 
the medium term" 


“Why пој - 


At Charterhouse we've been providing capital 
for industry for over 30 years now. So we really do 
know all about it. 

But we are rather different from most of the other 
people you might advise your clients to talk 
to. For one thing we really understand the problems 
of the medium sized business from a businessman's 
point of view. We have to. We own and run a number 
of such businesses ourselves. When you talk to us 
you are talking to experienced businessmen not only 
to financiers. You — or your clients — will come to 
know us personally. And, when you know us as 
individuals, we think you will find that we're direct 
and easy tó deal with. We don't seek control. We do 
seek to see that our customers get the capital they 
want, and we get a fair profit on our investment. 
Let's take ап example. 

In February 1967, Charterhouse acquired a 
40 per cent interest in a leading manufacturer 
of a widely used electronic component. At the same 


_ try Charterhouse?” 


time we put up substantial loan capital to help finance 
a major expansion programme at the company's new 
factory. This investment allowed for a rise in production 
capacity of 300 per cent over a period of three years. 
The turnover of the company, which was some [150,000 
їп 1966, increased to £ 300,000 їп 1968, and 15 expected 
to exceed f, 350,000 in 1969. This Spring the company 
was acquired by a major US corporation, active on an 
international scale, and 1s set for further major 
expansion ina world-wide market. Their long-standing 


_ Chairman, who had the foresight to go to Charterhouse 


in 1967, now plans to retire shortly (very comfortably), 
and take a well-earned world cruise. | 
Charterhouse Industrial Development, а member 
of the Charterhouse group, helped to make this 
success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and we'll 


' send copies of our booklet on this subject. Next time 


you're asked about sources of capital, it will be 
useful to have one handy. 


1 Paternoster Row, St. Pauls, London EC4. 01-248 3999 
CHARTERHOUSE GROUP 
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necessary for a proper understanding of the system. 
Certainly a detailed analysis of the computer operations 
is irrelevant but certain aspects may need specification in 
full; for example, the auditors have to satisfy themselves 
of the control aspects of the system. More often than not a 


report setting out a large amount of unnecessary detail 
tends to confuse. 


Implementation 


It would be extremely foolish to implement a new system 
before it.is fully proved. The new system may run in 
parallel with the old system or a dummy run (compressing 
a period into one run) can be carried out and compared 
with the old one. Whichever is the case, a heavy strain is 
placed on the people who will have to operate the new 
system, particularly as this is a training period for them, 
and they should be given as much assistance as possible 
to operate the old system. 


The environment 


Whatever approach is adopted to the design of computer 
systems, if full benefit is to be obtained in using a computer, 
some fundamental changes will be necessary in (a) the 
manner in which data flow through the organization, 
(b) the reporting structure, and (c) the organization. 

Having a unit of skilled specialists who adopt the correct 
approach is often not enough to bring about these changes; 
not only must the manager of the unit have comparable 
authority with and the co-operation of the other senior 
executives, but in addition the machinery must exist for 
introducing changes between the functions themselves. 
Quite'often this is resolved by the setting up of a steering 
committee comprising the functional heads and chaired 
by general management, its purpose being to receive reports 
for consideration from the specialist unit, and the creation 
of an environment that will facilitate change. 

Looking back over numerous jobs that have been designed 
for the computer and analysing the causes of how some have 
been most successful and others almost failures, I find that 
the main factor has not been the size or complexity of the 
task, or the particular computer used, but the degree of 
interest shown and the contribution made by the manager 


of the work area. Where the manager has agreed that a 


member of his staff should be part of the team and that his 
remaining staff should be involved in the developing system, 
and where he has himself personally taken part in dis- 
cussions on progress and plans, the project has always been 
a success. 

Nothing is more frustrating to the specialist, or more 
time-wasting, than to have to deal with petty quibbles 
between managers as to who does what, and to have pro- 
posals placed in abeyance through ignorance or personal 


prejudice. А steering committee is able to deal with these ' 


matters at the proper level. ` 


DEVELOPMENTS IN COMPUTER-BASED 
SYSTEMS 


It is not my intention to deal with hardware and software 


developments, for the simple reason that the technology: 


in this field is at present far in advance of our ability to use 
it. We have fourth generation machines with second genera- 
tion systems, and there can be no more than a handful of 
companies ‘with commercial systems or scientific ones 
applied to business problems, that find they require more 
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than the power of present machines. The great challenge 
for the future is therefore concerned with people — people 
who are specialists with the creative ability to design systems 
and software as advanced as the hardware that propels 
them; and people who are managers capable of creating 
the environment within which the specialist can operate 
efficiently. А | 
Although we have the power — in terms of speed and 
capacity — to match most accounting requirements and are 
told that after the rapid increase in efficiency over the past 
ten years we can expect an increase in the seventies by a 
factor of between ro and/or 1oo, the question of cost may 
at present be a limiting factor in a number of instances. 
When one thinks in terms of value for money, the cost. has 
rapidly dropped over the years and this trend is likely to 
continue. : NE 


Nazi 
A 


Development of service bureaux Р = 


In this context it is worth while mentioning the develop- 
ment in computer service bureaux, and опе cannot fail 
to have noticed their rapid growth throughout the country. 
Some bureaux aim at specialization within a particular 
trade, offering a complete service —.the customer being 
required to standardize to the framework of the system. 
Then there are the bureaux that have available very large 
computers and offer massive computing power for the 
solving of large scientific problems in addition to normal 
bureau work. The third category generally have medium- 
size computers and aim at organizations that have insuffi- 
cient work-load to justify owning their own computer 
or that wish to gain some experience on a bureau machine 
before acquiring one. 

One interesting development is the terminal facility 
offered by some bureaux. This enables the customer to 
install in his office the necessary equipment to deal with 
input and output, communication to the computer being 
by telephone line. All this brings to the organization that 
cannot justify its own installation, the facility of hiring time 
at an economical rate. 


Making accounting forward looking 


One of the problems we face is that we rely on facts from 
the past to guide us into the future. It is as if we were 
departing on a car journey from London to Glasgow 
reporting at each stage our anticipated time of arrival but 
only knowing at, say, Durham the time at which we reached 
Darlington. What developments will enable us to report 
our Durham position in Durham, estimate the duration of 
the journey ahead with an acceptable degree of accuracy, 
and based on this information, calculate our probable 
arrival time? 

First, a system of collection, transmission, storing, 
assembly and interrogation 18 required. We already have a 
wide variety of reliable data-capturing equipment and with 
foreseen developments this should be adequate for our 
needs. Data transmission is at the rate of 6-7 characters per 
second, this being the rate over telegraphic lines; but over 
telephone lines faster speeds are obtainable. А considerable 
amount of work is being done by the GPO at present and 
it is hoped that in the seventies these speeds will be greatly 
increased. As mentioned earlier, I believe we already have 
available computers that are capable of storing and handling 
the total data requirements of all but the largest companies, 
and this may be in the form of computers linked to one 
another or a central bank of data on a single large computer. 
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The developments concerned with interrogation are most 
interesting. In fact, I would say that, as far as management 
information systems are concerned, the greatest advance 
since the introduction of the computer is the direct-access 
facility; but development must wait until users realize the 
difference between punch-card machines and computers. 
Direct access in the form of visual display (TV screen) 
enables the manager to receive information about the event 
when it occurs. 

Тће great advantage of these devices is that there is for 
the first time communication between the manager and the 
computer; he has available graphic and other displays 
together with figures, and he is relieved of the burden of 
immense quantities of paper. We are, however, still a long 
way from the day when everyone of importance will have a 
ТУ screen on his desk. 


Forecasting techniques 


Secondly, the techniques for assisting us in the forecasting 
of events in the future are concerned with software and 
systems development. | t 

It may be ас to deal with a particular aspect, 
such as forecasting techniques, in a short space, and I 
have insufficient practical experience to deal with the 
question comprehensive]y, but it seems so desirable that 
we should attempt to make accounting information forward- 
looking that some mention is necessary. 

In any trend there tends to be four elements: long-term 
movements, seasonal fluctuations, short-term fluctuations 
of an oscillating nature, and random effects., Forecasting 
techniques attempts to consider each of these elements 
separately to form a forecast amalgamating the result. 

The method used, and therefore the degree of mathe- 
matical sophistication, depends among other things on the 
period to be covered by the forecast. In the short-term 
period, outside factors are unlikely to have a great deal of 
influence on the trend and time-series analyses are capable 
of providing accurate results. In the medium-term it is 
necessary to consider statistical techniques using regression 
to determine the presence of lagged relationships; and in 
. thelong term where it is desirable to have an understanding 
of the behaviour of the environment, model building 
appears a necessity. 

Forecasting techniques to deal with short-term trends 
have been well developed and a number of package pro- 
grams are available that are worthy of consideration by 
anyone who is having difficulty in this area. 

It is in the medium and long term, where time-series 
‘analysis is not of practical use, that the main difficulties 
arise. The use of these advance mathematical and statistical 
techniques brings nothing magical and, as with conven- 
tional methods, is subject to the limitations of inductive 
logic, relying on our assumption of the behaviour of the 
components in the environment. Even the expression of 
probability analysis in the computation appears attractive 
but tangible results of the benefits of its application are 
difficult to find. 


Model building 


A model is a mathematical simplification representing the 
real system, the significant variables being presented and the 
equations representing the relationship between the vari- 
ables. Although model building for forecasting techniques 
is not, to my knowledge, very far advanced, other models 
have been used for a number of years — for example, linear 
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programming optimizations of refining operations, and it 
has recently been reported that simulation models have 
been applied to the field of financial planning. 

It seems that the great advantage of these models is one 
of discipline. Тће assumptions have to be quantified and, 
therefore, analysed and discussed on a broader front than 
would otherwise be the case. The model builder has to think 
systematically about the variables and their relationship. And 
the computer has made it possible to consider a mass of 
data that would be impracticable under any other method. 

As with all routines, the quality of output is determined 
by the accuracy of the input. But whereas with ordinary 
accounting information we have a good idea of the sensiti- 
vity of the data, we may have little knowledge of the effects 
of data errors on the solution in these sophisticated tech- 
niques. i 

A further word of warning – the degree of effort required 
to build the smallest of models is large. The benefits of 
embarking on such a course, at first sight fashionable and 
attractive, should be quantified and compared with the 
costs after allowing adequate provision for the fact that 
this is pioneering work and mistakes will certainly be made. 

These techniques cannot be developed in isolation within 
any one function; which may be one of the reasons why 


greater advance has not been made. Let us take'a simple 


example: we may be required to determine the cash flow 
of the organization.as accurately as possible in the short 
term and one of the first tasks would be a forecast of sales 
using time-series analysis on the past sales demand, as 


‘represented by the record of orders. In the first instance, 


let not the impression be given that a package program 
can be procured and used as an electrical appliance is used 
when plugged into the electrical system. А great deal of 
data has to be collected and assembled and may need 
amendment for extraordinary disruption to the series. 
Even after we have a good understanding of the routine 
it would be foolish — if we are confident that our new tool 
could forecast sales more accurately — not to involve other 
people in the organization who might also have a similar 
requirement, e.g., the production function. 

'This is a field in which we should see a great deal of 
development in the future. At the present time, as far as 
model building is concerned, there are no established 
principles which the less experienced can follow. But ten 
years ago this applied to some of the simpler techniques 
that have since established themselves, and similarly will 
the art and science of model building become established. 


Integrated management information systems 


А great deal is heard about integrated management infor- 
mation systems (IMIS) but very little is understood about 
their development and effect on management. To my mind, 
IMIS means ‘a reporting system to management that will 
show the corporate consequences of postulated action'; it 
has a much wider meaning than the integration of the 


creditors’ ledger and the costs with the wages routines. · 


It will certainly entail the setting up of common banks of 
information and the ability to gain quick access to them as 
well as the drawing of techniques from the fields of mathe- 
matics, statistics and econometrics to assist in the reporting 
system for planning and control purposes. 

All this is a great challenge and developments are likely 
to be slow at first, mainly because of the resistance to 
social change and the inadequacies of the software packages 
to match the capabilities of the hardware. But by the mid- 
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seventies we should see these types of systems emerging 
in the more progressive organizations. 

It would seem that, if we are going to meet this objective, 
then the present reporting systems do not have sufficiently 
sound foundations on which to build an IMIS and we must 
start afresh. Nothing wrecks systems more easily than 
changes in organization and, considering the mammoth 
amount of systems work required, the greatest degree of 
stability will stand the greatest chance of success. Ín this 
context there is a great deal of work to be done before we 
think of designing IMIS. First, management needs to be 
trained in using the new tools, and secondly, to achieve 
stability a more objective approach to management thinking 
is necessary, which can be achieved by objective investiga- 
tion of all aspects of the organization. The team who 
undertake this will need to be familiar with the philosophies 
of the advance reporting systems made possible by the use 
of computers. 

One can see two main effects this is likely to have on 
management structure. Organizations are likely to become 


.far more fluid, with traditional lines of division between 


functions disappearing, and the availability of a more 
effective information system is likely to bring economies to 
centralized management. 

In a number of systems in which I have personally been 
involved, an interface with the commercial environment 
has been designed. For the debtors' system there is the 
facility for customers to be supplied with invoice and 
indebtedness details in the form of magnetic tape, card or 
paper-tape. When the interface has been with the commer- 


à 
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» the first part of this article consideration was given 
to the matter of inconsistencies in accounting 
principles. The second part concerns consistency in 
the application of accounting methods from year to 
year in the accounts of the same organization. 

The phrase ‘accounting methods’ is chosen as best 
covering the activities of both the company accountant 
and the auditor, who must share either praise ог 
criticism. It may be said that the auditor has less 
responsibility in regard to the principles employed when 
accounts are being prepared than does the account- 
ant who prepares them, and that the published balance 
sheet and operating statement are, at least in part, 
products of a system of book-keeping and control that 
the auditor did not introduce. This, however, is not 


entirely true. An auditor may not be able to stipulate 


what method of depreciation is to be used but he 
shares equal responsibility with management for any 
inconsistencies in method or treatment, and in his 
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cial banking organizations, systems can receive or deliver 
information in magnetic form. In the first instance, this 
facility has not been taken up by customers — which is not 
surprising seeing the record contains codes that are not 
meaningful to them — but in the case of communication 
with banks, a degree of success has been achieved in the 
salaries and wages and the bank reconciliation routines. 
Аз more and more computer produced documents are 
received from outside necessitating.the creation of computer 
input, and as further difficulty is experienced in obtaining 
clerical staff to handle paper work, attempts will have to be 
made to enable companies to exchange information in a 
form that is understandable to computers. І have not over- 
looked the advancement of character/document recognition, 
but the problem lies not here, but in the incompatibility 
of present codes and terminology 

In this section I have tried to restrict myself to develop- 
ments likely to affect accountants in the seventies. Little 
mention has been made of hardware, although to forecast 
developments in that area more {һап five years ahead is 
difficult, and we shall need the next ten years to bring us up 
to date with what we have available today. Certain other 
systems have a great deal of fascination, e.g., national data 
banks from which, if social resistance can be overcome, 
great benefits can accrue; but these are outside the scope 
of this paper. The great developments i in computer-based 
systems are due to the applications of mathematics to 
business problems and these have already acquired a 
momentum the effect of which will be felt in the seventies. 

(To be concluded.) 


Accounting Standards 


I| – Consistency in Application 


by MICHAEL GREENER, B.A., F.C.A. 


position of adviser he cannot avoid taking a portion of 
the blame where the accounting methods used, while 
strictly legal, do not in his opinion give a true and 
fair view of the company's state of affairs. 

Factors which give rise to inconsistencies from year 
to year or – perhaps one should say – from one account- 
ing period to another, may fairly easily be dealt with. 
Where changes in accounting method lead to material 
differences in the figures presented – compared with 
the figures that would have been shown had there been, 
no changes – attention should be drawn to this fact and 
also to the amounts involved and their significance in 
the context. This is generally agreed and, indeed, is 
effectively covered by the various provisions of the 
Companies Acts. There is, however, one qualification 
to be made here that could be quite serious. This is 
the fact that there is little agreement as to what consti- 
tutes a material figure. 

The concept of materiality and its application in 
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these circumstances is dealt with at some length in 
' a contribution to Empirical Research in Accounting: 


.. Selected Studies 1968, published by the University of 


Chicago. The author, Mr Fred Neumann, after some 
research into American practice, finds little evidence 
of agreement among accountants and suggests that this 
disagreement produces results that cannot in any way 
be considered satisfactory. He states, inter alia: 


‘There is considerable discussion among accountants 
about the necessity of protecting the free exercise of the 
independent accountant's professional judgement. But 
can judgement based on a standard that permits such 
diverse results be defended? 


He notes the absence of any guidelines as to materiality 
and therefore the tendency for standards to be allowed 
to range rather widely and asks: 


'If the independent auditor may implement the 
standard within such wide boundaries, what can his 
audience reasonably expect?' 


Inconsistencies apart, what of consistency itself? 


ТЕ is an acceptable view that provided the principles 
and methods applied this year are the same as those 
` applied last year, the results — other things being equal 
— will be quite satisfactory. The reason for the quali- 
fication is that if the nature of the business changes 
во perhaps wil the accounting procedures that are 
necessary. What is often not appreciated is that 
consistency can have undesirable results, from the 
point of view, of say, public or shareholder, and that 
it should therefore be applied with discrimination. It 
is possible that consistency may, by its very nature, 
make it necessary in the interests of truth and justice 
for the auditor to insist on additional information being 
given in the accounts, or else qualify his report. 


Work in progress 


Two instances may be given. The first concerns 
finished goods and work in progress, which are 
normally valued on the basis of prime cost with or 
without an additional charge for what may here be 
termed ‘overheads’. This addition, apparently optional, 
of an overhead charge has implications that may be 
quite serious in nature. А company that values the 
items оп a basis aimed at recovering production and 
administration charges incurred indirectly in manu- 
facturing the goods, will effectively recover the full 
year's production and administration charges against 
profit. On the other hand, the company that values the 
items on the basis of prime cost only, will push the 
recovery of these charges into the following period 
when they are sold. This means that where the quantity 
of finished goods and work in progress tends to be a 
substantial figure in the accounts each year, the first 
company will tend to show a far more even profit curve 
than the second, for the company that values at prime 
cost will exaggerate the fall in profits due to a serious 
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fall-off in sales unaccompanied by а fall-off in pro- 
duction. Had it included a substantial percentage on 
prime cost to cover overheads, it could have delayed 
recovering the overheads until sales and production 
had come back into a better alignment. 

It is obvious, therefore, that the application of 
consistent and acceptable principles can in fact produce 
two quite different pictures. The question which arises 
is whether the auditor should draw attention to the 
effect on profit of certain accounting principles even 
where these are consistently applied. We shall return 
to this later. 


Depreciation 


The second instance of the danger of rigid consist- 
ency concerns depreciation. It is common practice to 
depreciate assets from the time they are first used, 
which may not necessarily be in the year of purchase. 
It is also common to choose a particular method – 
either the diminishing balance method or the straight- 
line method – and apply this consistently throughout 
the life of the asset. This seeks to allocate the cost of 
fixed assets in a rational way over the accounting 
periods.during which they are in use. 

This seems a perfectly acceptable approach assum- 
ing, in the first place, that the cost of the asset is not 
better recovered in the period that can best afford it, 
and secondly, that there 18 no strength in the argument 
that assets should be written off on a basis of usage: 
i.e., that the period in which the greater use is made 
of the asset should be charged with the greater part of 
the cost. Again, the question arises, if the methods of 
depreciation referred to as normal are in fact valid, can 
consistency in their application lead to any distortion 
of profit figures? The answer must be ‘yes’ — parti- 
cularly where the diminishing balance method is used. 

Where a business follows a fairly smooth path and 
asset replacement is effectively — if not deliberately — 
staggered, with the result that the heavy initial depreci- 
ation charges are spread fairly evenly over the various 
financial years, problems may not arise. But the ideal 
must not be confused with reality. There is no reason 
whatsoever why asset replacement should accidently 
follow the pattern outlined above, and the consequences 
in an industry that employs relatively expensive items 
of plant could be interesting. 


An example 


For example-if one may be allowed an over- 
simplification — suppose firm А has one item of plant 
costing £i million and various other items costing in 
total £200,000. If the £1 million item falls due for 
renewal every ten years, the charge against profit for 
depreciation (where a diminishing balance method is - 
used) in every tenth year will be quite out of 
proportion to that profit and will make the profit curve 
over a period look slightly ridiculous. It is recognized 
that this example is rather extreme but it is probable 
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that plant replacement .will seldom follow an even 
pattern and neither therefore, will depreciation and the 
profit curve might be quite misleading as it would have 
no bearing on the efficiency of the business. 

For this reason many analysts eliminate depreciation 
in any profit study; but two questions should be asked. 
First, does this arise from the inability of the account- 
ant and the auditor to arrive at a satisfactory estimate 
of depreciation, ie., is this charge so elusive as to 
make any realistic assessment of its incidence im- 
practicable? 

Secondly, despite the fact that the investment analyst 
is aware of the untrustworthiness of this item in 
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Deglomerating 
the Conglomerates 


from Our New York Correspondent 


INCE mid-August, the Securities and Exchange 

Commission is requiring the filing of new and 
long-debated information on the sources of company 
income. While the Accounting Principles Board of the 
American Institute continues to study the degree of 
disclosure that should be made in annual reports, 
the SEC decided to delay no longer in following the 
lines recommended by the Financial Executives 
Institute — yet another of the professional bodies that 
'has been trying to fill the gap in investor knowledge 
now that many company names at best conceal, and at 
worst confuse, the nature of the business. 

The new rules are described аз a compromise. They 
require the publication of turnover and profit figures 
attributable to each line of endeavour that contributes 
(for the larger companies) xo per cent or more of the 
total. But managements are left with free rein in defining 
their various lines; and for the conglomerates that are 
now going whole-hog for diversity, not one of the 
newly-acquired lines — and probably hardly any of the 
original ones – will be large anough to appear above 
the то per cent cut-off point. 

Supporters of the new measures claim that stricter 
rules are unnecessary since conglomerates have for 
years past been offering the. degree of disclosure 
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making comparisons, might it not be kind to inform the 
shareholders — who, after all, are the employers of the 
auditor, and for that matter of the accountant, too — 
of the true position? Should they not be apprised 
where necessary — i.e., where the amounts are material 
—that the depreciation figure in the accounts is not 
related to turnover, or usage of assets, but is merely a 
function of time? That it varies, not according to profit, 
but according to arbitrary dates of replacement? That, 
in fact, the profit for any particular year can be, shall 
we say, 'regulated' by a decision of the directors as to 
the date of replacement of assets? 
‚ (To be concluded.) 


demanded by the shrewd investor. Two cases chosen 
at random out of a fast-growing field show how widely 
the practice varies from one company to another. 

Chicago's Greyhound Corporation, whose long- 
distance buses are familiar to every economy-inclined 
traveller in the United States, has established the 
principle of splitting out sales and profits from its food, 
financial and service activities — as well as from its 
better-known transportation work, which still account 
for about three-quarters of the total. A sub-division of 
each of these categories is provided, besides a text in 
which the more glamorous ventures are stressed – the 
sightseeing service at the Cape Kennedy space station, 
tax-free stores at airports and computer time-sharing 
and training. 

Witco Chemical Corporation, an amalgam of old- 
established oil-chemical groups that is fast spreading 
out into other fields, follows quite a different tack in 
its annual report. An impressive ‘partial list’ of more 
than 100 products is given, ranging from accelerator- 
activators to low-foam detergents, mildew-proofing 
agents and synergists. The only signpost to the most 
profitable of these offerings is the bare statement that 
‘chemicals, petroleum specialities, rubber chemicals, 
and international’ are the major areas of activity. The 
accountants, Messrs S. D. Leidesdorf & Co, append 
the usual report on the fair presentation of the com- 
pany’s financial position and sources of funds. They 
appear to have found the degree of disclosure fully 
adequate by today’s accounting standards. 

Analysts of reports such as the latter example must 
be forgiven if they think back wistfully to the reforms - 
proposed by the Cabinet Committee that reported, in 
the waning days of the Johnson Administration: “The 
growing conglomeration of business enterprise is 
reducing the quality and usefulness of the public 
financial statements of many corporations’. 

The latest SEC measure represents another effort 
in what must presumably develop into a long struggle 
to grapple effectively with this-problem. 
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Management Accounting: 

An Historical Perspective 

by R. H. PARKER. 

Macmillan, боз. 

Judged by the enthusiasm with which many accountants 
have welcomed the numerous textbooks on the application 
of discounted cash flow methods that have been published 
during the past decade, it seems possible that there is a 
widely held belief that these techniques are of fairly recent 


.. origin. But not so — as the author of this fascinating volume 


reveals in his account of the use of DCF for the evaluation 
of railway civil engineering projects as long ago as 1887. 
Mr Parker, who is currently reader in management 
accounting at the Manchester Business School, based this 
book on research which he carried out as a P. D. Leake 
Research Fellow in Accounting at the London School of 
Economics and he has made an elegant contribution to the 
history of accounting and the accountancy profession. 
Previous publications on the history of accountancy 
have dealt with the development of professional organiza- 
tions and the auditing function, but the author of this 
volume has broken new ground and taken the historical 
development of accounting for decision-making as his 
specialist field for research. He has used his time to good 
purpose and those accountants who take more than a 
passing interest in the origins of modern management 
accounting techniques will be amply repaid for the modest 


“ * amount of effort required to study this very readable book. 


'The bibliography of works on the history of accounting 
and the accounting chronology which form the final chap- 
ters of this volume are in themselves a valuable source of 
data on the early origins of accountancy and accounting 
techniques. 


Accounting for Management Planning 
and Decision Making 


by S. Winton Korn, M.B.A., с.р.А., and Tuomas BOYD, 
M.B.A., C.P.A. 

John Wiley & Sons. 97s. 

Unlike Britain, the United States has a history of business 
school education stretching back nearly 50 years. The notion 
of teaching accountancy to non-accounting managers is, 
therefore, well established and there are a number of useful 
texts. 

Professors Korn and Boyd, who teach accounting in 
St John’s University, New York, have produced a detailed 
work on the use of accounting data; it runs to over 7oo 
pages. They have succeeded in their aim in producing an 


` 


September. 27th, 1969. 


intelligible, yet interesting textbook for courses in ас- 
counting at undergraduate or graduate level for the non- 
accounting student. 

Accountants will find little that is revolutionary i in the 
work. The first part deals with financial statements, taking 
a simple "I" account approach to accounting ‘records. 
Analysis of financial data and funds flow occupy the second 
part. Part three introduces accounting as а tool for planning 
and control, covering managerial control from a report 
orientated rather than organizational or systems viewpoint, 
cost accounting basics, cost analysis, costing systems and 
budgeting. The final part introduces the problems of 
financial management, such as raising finance and evaluating 
projects, which is handled rather inadequately. There are 
also sketchy chapters on electronic data processing and tax 
planning. 

The most striking thing about this book is the amount of 
detail that the authors feel essential for the non-accountant 
manager. With a firm grasp of the material presented, the 
student would be well armed to tackle examination ques- 
tions of professional accounting bodies; indeed, the exer- 
cises and problems which follow each chapter contain 
many from American and Canadian professional accounting 
examinations. 

This is a work that ignores the contentious, theoretical 
issues in accountancy and finance, that adopts a completely 
down-to-earth approach to accounting records and claims, 
quite rightly, that since accounting is the lan e of 
management it is essential for managers to understand that 
language in making their decisions. 

Perhaps the developing British business schools will find 
this book useful to supplement their classical accounting 
textbooks. 


Basic Statistics 
by J. SNowpon. 
Butterworths. Paperback, 102. 


Statistical Mothods for Business 
Decisions 


by CHARLES T. CLARK and "LAWRENCE L. БСНКАРЕ. 


South Western Publishing Co, Ohio, and Edward Arnold, 
London. 555. 


Practical Statistics 
by RUSSELL LANGLEY. 
Pan Books. ros 6d. 


Recent years have witnessed a minor flood of textbooks on 
statistics for students who are required to take this subject 
in their professional or degree examinations and for those 
who merely want to learn something about a subject which, 
to put it kindly, creates controversy. The first two titles in 
this new trio represent the extremes in the available 
literature. 

Mr Snowdon’s booklet covers very briefly the main topics 
which comprise the syllabus of most elementary examina- 
tions, е.р., measures of central tendency, dispersion, etc. 
While the author's exposition is quite good, the conciseness 


of the treatment will compel the average student to read well 


beyond this single book. It is a pity that two of the illus- 
trations are of dubious value. The calculation of the mean 
and standard deviation is carried out for a frequency 
distribution in which the classification of the independent 
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variable is imprecise, while the explanation of the calculation 
of the variance will puzzle many readers. 

"The second work runs to 750 pages with a further roo 
pages of tables. It is a self-contained book, typical of many 
American college texts and it covers both elementary 
methods with some simple probability mathematics as well 
as an introduction to decision theory. Тће merits and 
weakness of this work lie in its very comprehensiveness and 
it ів по doubt designed to meet the needs of the particular 
course given by the authors at their college. British needs 
are ‘somewhat different and the problems posed in the 
teaching of elementary statistics are quite different from 
those encountered by mathematically trained students in 
studying more advanced methods. For such reasons, 
British students would tend to use more specialized texts 
suited to their particular needs. 

By far the best value for money, and as a guide to the 
subject, is Dr Russell Langley’s book. The reader will learn 
from this book just what applications the subject has and in 
the course of a large number of interesting illustrations will, 
if he works through the examples, learn how to 9 quite а 
lot of basic statistical calculations. 


Corporation Tax 
Second edition, by K. S. CARMICHAEL, F.C.A., F.T.LI. 
HFL. Paperback, 255. 


This edition repeats the fluent narrative of the first, swith the 
addition of over sixty pages to take account of legislative 
changes including the Finance Act 1968. The work is 
really a company supplement to the well-known Income Tax 
by the same author. The limitations of independent use 
appear from the fact that less than a page is devoted to 
Case VIII. Trading companies are better catered for, 
although the statement that betterment levy paid by one is 


. deductible is not valid except as regards property held as 


stock or in the context of premiums. This lack of balance is 
seen in the omission of a reference to Cleary о. CIR (dealt 
with in Income Tax), although for a non-close company it is 
stated that a 50 per cent premium over market value paid on 
the purchase of a factory from a member ranks as a dis- 
tribution – an unqualified assertion on which the reviewer’s 
doubts are reinforced by Yacgilden (Weston Hall) Ltd v. 
Castle. 


Take-over — The Facts and the Myths 
of the GEC/AEI Battle 


by Sm JOSEPH, LATHAM, C.B.E., F.C.A:, F.B.LM. ` 
lliffe Books Ltd, 305. 


It is certainly unusual, if not unique, for the chief executive 
of one of the contesting companies to tell the inside story 
of a bid that made front page news at the time. 

There|are many reasons why the bid and its aftermath 
attracted so much attention. First, the sheer size and 
importahce of the two protagonists and, secondly, the fact 
that, measured: by turnover and capital employed, -the 
smaller company (GEC) was seeking to take-over the larger 
AED). 
| The facts are not in dispute. А ‘slumbering giant’ (AEI) 
with a dismal profit record and just ripe for rationalization, 
was opposed by the new-look GEC under the direction of 
Arnold Weinstock. GEC had a good profit record and had 
met its forecasts with something to spare. Moreover, the 
price offered for the AEI stock was higher than any market 
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price for years past, and after two improved offers even 
Sir Joseph Latham is constrained to admit that 'only a 
miracle could have defeated the bid'. 

Why did АЕТ lose? The simple answer is that a majority 
of the stockholders were persuaded that the value of their 
holdings and their future income would be enhanced if 
they accepted the GEC offer. But there is more to it than 
that. Taking us step by step through the modern history 
of AEI (itself the outcome of a merger) from 1928 to 1960, 
followed by a period of reorganization in the 19608, the 
author shows that the company was bedevilled by one set- 
back after another. 

Yet, by 1967 the overall picture was far from gloomy. 
Productivity was improving and the order book was full. 
When the bid came (and its timing could not be faulted), 
АЕТ was the prisoner of its own history — deserted by the 
majority of its shareholders at the very moment when a 
change for the better was in prospect. The various stages 
of the battle and its aftermath are recounted in detail and 
it is particularly interesting to recall that this was the first 
intervention by the Industrial Reorganization Corporation 
in a contested bid. Whether it had any bearing on the final 
outcome is still a matter for debate. 

The last question – whether the АЕТ resources would be 
utilized more effectively by GEC – must remain unanswered 
because a year later GEC created what the author describes 
as a ‘sprawling giant’ when it acquired English Electric. 

At the very end, Sir Joseph Latham's personal reflections 
reveal something of the stresses and strains and human 
drama which took place behind locked doors. 
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William Jacks : 


ROM Note 2 to the 1968 accounts of William Jacks 

& Co Ltd, which comprise this week's reprint, and also 
from Note 4, it is not particularly difficult to see, first, the 
cause of the poor 1968 performance, and secondly, the 
remedial action being taken. The remedial action is, in 
fact, to take the company out of much of its original business 
and areas of operation. The business of the company goes 
back бо years when, as a member of the Metal Exchange, 
it had widespread business with foundries, engineers and 
others throughout the United Kingdom and traded inter- 
nationally in many metals. 

'This interest took the group into export and overseas 
trading in metals and in engineering products, particularly 
in India and what is now called south-east Asia. When 
industrial operations in those areas were almost entirely 
British-owned and were controlled largely from London, 
the company prospered. One can imagine that the up- 
heavals of recent years have proved not only a financial 
strain on the organization but a personal strain on employees 
to whom the operational pattern of the company in India 
and south-east Asia had become a way of life. 

That, at least, is the impression given by Mr Н. Е. 
Clements, the chairman. He heads a list of nine directors, 
three of whom are indicated as having resigned and one 
retired. Another did not seek re-election at the annual 
meeting. 


Changes | 

The principal changes in assets and activities during the 
year are stated in the directors’ report. On July 31st, 1968, 
the net assets of the company’s branches in India were 
transferred to William Jacks & Co (India) Private Ltd, a 
wholly-owned subsidiary, the value of the net assets trans- 
ferred being £266,515. Under arrangements approved by 
the Indian Government, Indian nationals will be offered 
capital participation to the extent of not less than 51 per 
cent of the equity capital at the appropriate time. 

In Malaysia, purchasing arrangements on behalf of 
associated companies in south-east Asia were terminated 
and the company sold two-thirds of its shareholding in 
William Jacks & Co (Malaya) Berhad for £424,291. The 
profit has been taken to general reserve and the proceeds 
held on short-term deposit pending re-employment in new 
business developments. A provision of £44,014 was made 
in 1968 for the cost of settling a claim for damages in 
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respect of a contract executed in Hong Kong — the claim 
being settled out of Court this year. The company has 
ceased to trade on the London Metal Exchange and 
London staff has been reduced and reorganized. , 
In marked contrast to the sale, closure and running down 
of these old-established parts of the business, the company 
during the year under review began the development – 
under the name ‘Blue Water Holidays’ – of a site at Wyke 
Regis near Weymouth, Dorset, involving capital expenditure 
of £116,000, of which £36,000 had been spent at the end of 
the year. In Scotland, with the object of improving the 


group's trading position there, a small company – BuySell 


(Plant) — was bought for £11,110. 


‘Desk in London’ 


The chairman’s comments give the background on these 
various moves and are illustrative of the difficulties of 
trading in the areas concerned in recent years. The com- 
pany’s business in India was built up on imports and had 
been declining for some years as a result of Indian in- 
dustrialization and acute shortage of foreign exchange. 
To offset the loss of income from imports a large business 
was built up in the sale of indigenous goods but this was 
placed in jeopardy in 1964 when the Indian Government 
introduced legislation to prevent foreign-owned companies 
from carrying on that type of business. 

While the sale and transfer to an Indian company was 
being arranged the rupee was devalued. This enforced a 
substantial reduction in business and also led to massive 
staff redundancy which resulted in ‘militant opposition’ 
and cessation of business for some months. Redundancy 
costs account for £117,000 of total losses of £287,000 in 
India. 

Commenting on the position in Australia, the chairman 
uses words which would seem to get to the root of the 
company’s whole position. He says, ‘to endeavour to 
conduct a sales business such as ours from a desk in 
London on policies applicable in the early days to our 
companies is quite unrealistic’. On these policies the 
Australian organization has made losses since its inception 
and on a steadily rising scale. Operations in Australia are 
now being dovetailed into those in south-east Asia. 

The Hong Kong subsidiary has also been put under the 
control of Jacks (South East Asia) Ltd and once again the 
chairman’s comment gives an insight into basic problems — 
“t is almost impossible to understand, let alone control, 
business in Hong Kong on a day-to-day level from 10,000 
miles away in a Western atmosphere'. 


Mini computers . А 
Direct operations in Pakistan are being closéd down and 
business in Malawi likewise. Business on the London Metal 
Exchange was terminated ‘regretfully, but realistically’, 
the profitability being quite inadequate for the risks and 
management time engaged. 

So the developing pattern of the company’s activities 
points to indirect trading in south-east Asia, to holidays in 
Dorset – and, by reason of recent policy decisions, to ‘the 
field of electronics’. For the company has entered into a 
contract with the Clary Corporation of Los Angeles for 
the sale of their ‘mini computers’ and a separate wholly- 
owned company is to be formed to develop sales. In 
general terms, possibilities for European trade are being 
explored through a small office opened in Milan. 





393- 


ACCOUNTANT 


ТНЕ 


September 27th, 1969 





6961 "nany ie 
чориот 
тшозитоо>у рәғоцо 
‘OD # SHYOOW QNYTIHTOSW ONNOA ҸПНІМУ 


‘sn Aq рәзүрпе 20u тэигеыредп put зецоивыд jo 12edsoJ ир s;unours озеод јозиј z3uno25$ өчү 
1496} PUS Ву] My тајива шор eua цэм Дүйшоз pus өзер 3843 ua popup J794 293 10) t$0] etr jo рит 596) ‘daq 
-шәзэ(] ISLE IB езгеде јо 97828 943 јо моја J|) put and3 € "род шј] Аџаашод x9 HEL л AA JO SQU килә 
7UO2 08.79) OF “BAIT 19129203 [96Е 03 Ege] sated uo 3no 398 rjunooot O43 uojujdo UNO uj 3ujo3930; eua 03 3»e[qns 
'0ғ9'9017 81 Оз parejas 5203s #93 jo опјвА 
7904 GY] ',зиәшә2аицеш IYI jo ONUD OL рџодед әләм PYM PUP 2843 38 Zu[|ftAsJd suon|puoo објолрв 
943 оз ANP t3unos2t оџз jo әзер eui uo £t IND PALLID eq рјпоз #42033 jo ЏОЈЗЕЦМФА ПОЈАЧА ом '696 | Ар] оз 
896 | Jequo»e( pojsed әцз #шыпр INO poles UorTeog[49A [ЕЈ Ац B jo sjeg 993 uo 6961 uj possnfpe usoq элец 
YDYM sp40294 5203s 5, Ата шод әцз јод $t seousieq S3ussoudoJ 0961 одшезо ISLE IE SE ороз ou J,, EOIS 
YDYM 930U в рив ззипозде 992 оз т} VION Uj INO 325 s! YPM Xt3 эз 30 329d£91 uj asou E opnpu| qouwiq 
TIIME өц jO ззипоззи әчү "S3unO20* разеротиоз Əy) jo sesodind јој pesn uwsq DALY AURdWIOD 8143 јо 
зәҷэиезҷ язлрту pus Asquiog 'f31n2[e) S43 jo рпа [aug оз 3se[qns 'ziunoo2€ Su] "poA[9381 UIG 394 JOU PARY 
896} OGUIA ILE эж pofu эзел (эри) AUEdWOD эр ўз ше ДА Arepisqns 93 jo тзипоэзе резрпу 


paur kundun эў PDf шоуу Jo згодшој oi ој 
suo.lidnv IHL чо JHOddH 





"[96Е 02 у6Е] ғә2р ио ғазои оз ум JOARAZI pba1 eq pjnoys 13943 эгиоүрф зц 


















































865 КЕ СУ 6ET'BLO'TI 
S96' gzis ** Sanividisans 
NI Su3C'1OH3NVHS дамом ЗО SLIS3U3LNI 
££9'/tE't Его 
86 66 911'199 ** (9 9100) s3Ad3S3W 
БЕС бе | SEE'Sé£'L 000'00077 
S£8'CSt'L 000'056'/ Чоте “sg jo seseys Атей рыу 
o0s'ty 000'05 pre 7 је холах UOJ аза [rom 
ааны 
Бей ANWdWOD 8 SHOVE WWIII 30 ЛУШ4УО ЯЧУН$ 
. pup penss| рәғголұ —випџовој4аџ 
BESTEEI 6£7'BL0' TF SLASSW LAN 
7905} blerit t (44 wou) SNYOT SDVOLUOW 
TITLE T ELT'EGO'T 
£66'G6y HLB'OSS ** (01 mou) 51355 ачхн 
S1s'88y veu ** (6 Mou) go џеза взипоше 
кө uopenpea pus 3803 3* SLNIWLSSAN] GaLOND 
091081 0649 * (g wou) 
aaivanosNo2 10N Auvidisans мукааони 
уб6 "СВ || 040'/У1 s У. vt '* SI3SSV INGWW02 LIN 
OTIST а —— 
S60'sy == „тиу регодола 
S60 Sr => * шали 
posu] 
А Auedwod x юрар url јо spuepiApp Атїшр1су 
+%6/'901 сЕ0'ЄС} uopo 2920 
ую = 15 Se 3 . * хез џојзело8 105 
UN | 80'851 e aou) suorm[AoJd 
96691 996'у©6'} J 5403|p917) 
978's89 108'616 КТУУ : ( 9100) заразрзало yueg 
она ONY saniey r LNIYYND 
‚ FET'LEB'E 068'706'Е 
12: OUe'OSE' | ** SR[RA ојсев геј JU роз 3502 jo амо] BUI 38 58923 
ud Ul 340A риш (ju; uj 43039 Tujpnpu]) #42035 
21560" -Г910%--- DDOfG*P InBqnop Jo} порлоз ssa] "s4o3qeq] 
000'007 0007ЕУ - — i sodap wea 3404s uo seourjeg 
096'501 6У6'ЕВ puey uj цек pus £Joxueq зе soousv eg 
S13SSV LNaYUND 
7 7 3 3 
1964 896} 


saniviaisans аму QALINIT ANVdWNOD # 542% WVITIIM 
096) мавизоза эзи ЈУ јван5 AONVIVE аздудлозмоз 
РА S 


' 


*[96€ 93 yet] soSod uo гојои aip tgp 4243030} ррол од pjnoys шпаззв sti; 










































































га —— y96'v63 

#68'88 

£££'99 
yiE£'68 412 55» 

т16'87 

tor'oo 
€16'S9 (Evz'09) 
989+ ст 

SLETE 

0606 

STET 

ESETT 
уз5'08» (8:1'89) 
%9'1 ae LW'ELE 

99: 
686'Е = 
97679, (бЕ5' ЈЕ) 

БЕЧУ 

665'0©› 
ur (229) 
#19791 CL8'04£) 
(узт) Е/6'5% 
850'58%, (сУ8'9ВЕ) 
Of0'OLL 
800'691 (669421) 
954'68 SES'69 

ТЕ, 

85 t 

HE'S 
y&4'85t (r91'80)) 
467% ot9'st 
МЕР 7434 
917/091 (sss'og)) 
PTE LIT в 969'65% 

O'th 

TLL bE 

6 

60+ 

5982 

оу 

BZS'tS 

000", 

81587 

000'r 
око ЛА 
619'19'93 8£S'C60'97 

3 3 3 
1961 























7 
896, 


кешлирїчп$ 
p" pour Aueduioz) x Spp WAA 
музд 


vs 19|JE]ptsqns 
Рәшит kueduio5 X юрер ШАА 
ануммоз јнопоча 39NY TYH 


1 (олон. aod "Ph 4961) па jo Аеро 
Wg Jo озџајејеа 
SPUBPIAIG 
* $3U911250AU] 
— Y әп|тА ҚЫТ uy МЕ 40) UO|SJAOJd 
dawn 
ANVWdWOD 8 SHOVE WVITTIM dO SNOLLVIHdOuddY 


зә}ттүрудпс 

pex kurdon X AP UH AA 
K ee SaAWaSTY МОМА $ЧЯ45М УЧЫ. 

* ве ргзапо 

SNITMALS 

чо NOLLVNIVASQ NO 32NYTY8 LNCODDV 
5501 аму LHOWd SNIN3dO dO .LNaWLsnrav 


у seping 

рашт докішоо кзз Ulf AA 

JO $3un0228 9u3 Ш YIM 3[S9(] 
МУЗА IHL НОЗ ЗОНА (5507) 


`` LSJYILN! ALMONIW OL ата па LHOYd 


(eiqe4ed xm дало) ЈәЦЦәл Jo tsex 
(s mou) NOLLVXY. 
""NOLLYXV.L 3390438 МУЗА FHL чоя LHOWd (sso1 


* (у 2308) SWALI TYNOLLd3OX 
‘PPY (5397) 


эзәдәзи{ 1930 

+ цо өзе :оџ 

tt SQ*lpJBAO yusg 
TigVAVd L1S3U31NI 
1339] 


(6 900) SANSHLLSSANI азлопо WOW 3H05N| 
'OSTSVAIOM 1S3831NI 


iM ` suownsedep Jupu jo sesued 
хә зирааедо Зијрприј ‘sesuedxe о) uopuo] 
0, mou) SASE poxy jo џоглизојдо cq 


"* чонвриул5 

`ше4шоэ Зщрюҷц jo ipung 

Ачебшоэ 3ujpropy 
џојзејеџошол olj pn 


*'  40329J|p ised # оз џојгиод 
uojsued јо osipund Јој 
(и 1961) 000 “з рч® ‘awos џојод paaosdde 
Jepun suopnq|23u02 Suipnjou; ‘nuawnjowe 29430 
"7 $40129J4Jp ft водјА 99 JO Ded uj 
ES (Е эзоп) s3ueuinjours Horg 
Д ine] 
{z mou) ^ojeq sua 993 
T *20jeq 1 DNIGVYL NO (535507) #9] S1HOWd 


(1 зои) YAAONUNL 


SHIUVIGISENS аму алип ANVdWOD 8 SNOW! WVITIIMA 
INf1022V 5501 аму LidOud GELVOMOSNOD 


996) “USENEOAG з OL UVAA 








\ * 
ACCOUNTANT 


394 





September 27th, 1969 


i. 
5 


Mee N METH? 








4961 








7 


+ 
te .. m ae 


** ауто fupapem £10222J]p jo ашп 


оз Зщзипошт азизшпјоше оз siuS|J JOYI peATtA әле 20329110], ` 


реци 943 оризпо Ájujew зо Ајоцм sonnp ајеуз 2и} 


шор3чгу 
шлојдо4 s403234|Q 
000'017—:06/7 
005'27—100'57 
000'53— 10527 
005'07—07 
џовмзоц BOM 


(suoiinqjaauo2 џојшед 3uipnj»xe) гзизшпјоша esouA ®зоззәл]р jo мочшпм 


++ (шорпа 


-H3u02 әшәцә џошизд Зијрпрхе) зозое др py¥d 359219 993 jo s3ueunjourg 


8961 'ладов О 425; шоу меша) 4 "Н 
896} '19д9320 tns] оз ueusjong 419 “A 
(хиојзлд}2зиоо ешәцэ# uojsued JZuipnjoxe) иешлецо 942 jo muswnjowg 


11961 “PV 


тәјихішос 942 jo / puv 9 Р10122Ф5 оз 3uwnsund и®л|3 st сопешлојиг UMO} OyL 
SLNAWNNIOWA 5ноловша t 


896} 


199'0У17 оз ззипошв NQuNoose рәз!рп® Aq umoys 896/ ‘Јеашезес] ISLE pepue 
Јео4 әцз 10) иоух®з ојојеа ago4d 'розарјјосмоз JOU әле Алтруғдпз штезроцу IYI jo UNOD әчү (q) 


*3unoo»z 850] pus зџолд 993 uj золошапа FUNGI uj 


рәзопрәр usaq eary 


WU (6/8 8E€3—1961) <13'66/7 folitipisqns pus soupusaq оз sepes зорприј олоде PANIS sx JeAoUan] (р) 





























'OV0'StK3 86&'08l73  WV'673 — £5916893 

(«ир 67549 SSZ'E суб". 

(Ig8'0E) — 759'007 GsVee) — 678'0Р9 ^ 

vkB'OtL — L6r'868 tt0')J9L 094701 

(sorts)  9EL'SLT (Е60'Е9)  sze'ost 

998'E 465'6Е} (68 Е50'2% 

ИВ — тло'оуд (60) LIL'OTOT 

vi£'89C ЫВА MO'66L  845'789% 

918'5y 58/'66 01498 590 01 

©  98t'859'L ЮЕ) ББТ — 070 077 07 
ЗијЕлир •лојод 

3 3 3 E 

(s201) (s501) 

Wod JeAOUJn |. Word зәлоцып ү 

{96 896) 


muje 
ujmy 
wiquvz 
Zuoy Зџоң 
umsprtd 
р 

Rupes] stv149AO . 


збило Атруон 


fasuedxo 20130:ә4о џорџој 
Zupumpsew рит Арошшоо 


Зире уп 


"Sujpt uo sesso] sso] S3goud 293 jo tjsÁjsus ut s| pojoujepun #91 


"3unos2ow 


жо] puw ayoid ew) Ш] ano зоя єшәзү еца Zujfrmip олојед ONIGVUL NO 545501 $597 SLIWOUd T 


"за | гајрруапз рит sououeJq оз џез 
43430 влошозипо оз ралорџој куојајев pus рјов SPOOF jo enjtA розјолиј хаиетелдој pejeis FE ЈРАОИЈПЈ 


МаАОМНОЈ j 


sanividaisans аму аз ци! ANVdHOO ж SOV! WVITIIM 


896) "нзамаоза эз; OL SLNNOSOY AHL OL SALON 























ШТА» 

690'8/ 

S£EE'S6£') 

POVELI TF 

169'97 

XOU'88y 

10650 — ————— 
119 
¥68'TL8 

6ty's8s 

My'ELO'C 
Seo'sy 
S60'Gy 
yoE'S 
*io'9s 
OF6'E9E'L 
£96'418 

055'859% 

698'L69 

*1V989'1 

000'00% 

198'У1 

3 3- 
196} 





"ОБЕ o: peg] кобра uo saou oq dip 2991230: po21 eq Pinoys Joys эзир siut 


— 


























569'098' V3 

O9£'S9y 

SEE'S6£'L — 000'000'77 

SES'CSE']  O00'056') 

00577 000'05 

ріра Any 

рир panss; резмолу 

S69'098' LF 

Ут. 

68290, ' 

899'908'$ — ———— 
#2198 
Ley Op£* 

fOt'S6 — 

во) | —— 
166'ZE 
810'851 
866 594. 
900'89 | 

91£'syt' 

4,540. |, 

ви 

000'007 

ИЕ 9) 

3 3 

896} 


горела Зщ3рио] "НШИЅ "Н `$ 
иршлоцо 'STN3H4312 + ‘Н 


'* (9 iu) SJAWASTY 


ywa ‘sg Jo soseys Ати рЈО 

црте рӯ јо 7045 озпелајела eAnt[nuno %6 
555 ТУШУ? 3WVHS 
—: Bupuasoiday 


51355У LAN 
* (0; mou) $1355у Q3xH 


** (6 mou) go чоззі-лм t3unotug 
вә] џорапјвА put 3602 зж SIN3KLLSHANI G3LONO 


porepjjosuos 30u Алирјвупв изнәрочу 
"s t paxspjjosuo 


` SI3SSV LNIYYND LIN 


рчерјајр jtuy pasodotg 


риәрүдїр шыәзч 


рәзүшүт 
Auwduroo $ sxowp їштцдА jo spuepjA|p АлщрлО 


** uopwon 39430 
1* хе џојвод јод 

(p әзои) SUOIR ACI | 
soupe 
(5828) курырзәло xutg 

SNOISIAOWd аму S3LLPUIa VTT LN3Wu O2 


опјвА әјди [тәл зоџ pus 3502 jo JMO] BY? 35 55912 
-oad uj зом рив (310923 uj 42038 Zu|pn|»uj) #42035 


** NGP jnnqnop doj чопАОЛЧ sss] 's403q5(1 
sodap uso ОЦЕ uo seauweg 


риту u; yro pus £Joxutq ув so»uvtg 
51355у IN3Wuno 


. GALINIT. ANVWdNOD 8 SHOVE WVITILM 


896) "наамаоза эз LW 
L334HS аомулуа 


395 


ACCOUNTANT 


E 
= 
N 
5 
5 
ја 

а 





3uno»5t SFO] рит зцоза дпола eu put sead sip Zurinp рәш (шч) нобАпа ралпһот &изйшогу eur (1 
| 19092 
wjrepouu 
че рта 
:гојазипоз Хијмоцој 243 uj војлђрјвапз рит sayputsq #,Аивашо eu шош) 
сриврјафр pue syosd jo шор3Зчгу рәзүчгү eua оз әзи®ззүшел ацэ UO £uO[12]23£9. [t]1J Ed JO [1203 әл® өлө | (ә) 
‘puj ut гоузџија $,Ачейшогу au: jo зәт 
39u put зтоцзпд 993 ggg) озп2пуү 35; шоу рәупһов розишј зела (рој) &ueduio x ser шет (p) 
25001 Ара рате рәзішүп (o243us[g) dueduicd эў ner А 


"9001 Ара wpup '' 930u) 
рәз!шг] өзжлра (Epul) Auvduio» xg ерер ШАЛА 


%O0b о) ритрооб (J тои) рәзүшүт (surg) jesng 
2 Херо pusau3 '* ** рәзүшүт SAeprioH язәзұдд eng 
} Аир! здштр °° решт (ја qurez) Хива шо5 ж Брај ШЕЛ 
590: Ара — 3uoy 3uoH рәзішүт (uox 2uoH) 4иеішоо x sov WELT AA 
00+ Катшр2о wpjensny poyu 'Аза (тезу) Киеашосу эў posf ure AA 


peau] Хоташоту 
put sxXotr ше! IM рїөч suzy џортодлоц 
Aq pjey mide jo sep Јо uUOI0453] 204 
kanba jo џојзлодоја јо Aapuep| јо Алзипогу 
*dno43 eu jo ззипооов eu; резооуе Ата ош! 14 

s401294|(] 943 jo uojuido ay} uj uojua кој рјвупз esou3 цага Ајио кәр мојзешлоји] Зијмо[јој өчү (о) 
ERL'OVEF — ELGG LFF 
E0999}  EZ£'vSi 
ову 095'59%, 


22: П 26167, O8E'L6 er : џојзихиа 559| Bujpen uo зуоза 
ува, 7° 52 7 196) 'ледшезо IELE 38 ке :зәлләгә әпиоләү 


soptipisqng 














i SO sRIPIS 
сар e дитйшод a ou SONORA 











156'6 1566 9A10$23 гајде 
"ага yig's [Trades ausys penss] 
7 3 J 
196, 896} 


плојјој тв резџосвјаој esse јеџ MOLS '896 | '1oquie»e(] зс 
оз dn әреш Nuno pai|pny *dnoJ3 əya jo доријешел әцз pja резвртјотио2 eq зои pjnous Ајтрјзапо 


ut|tepouy реимо-А|ЈОЦА PUI Jo зипозо® уз IBY? Јорјо HOPIA OYI USUN 3uosedd ш 
1L0'650'13 899'97S'LF 091:0817 06'/917 


LLV9813 рв 091080] 0Е6'4917 


— — 2109 ві 
уз — пуч — ZLV98) 210981 
з seLIep|sqns жоцоу рит 


009. обоа ocu 009", 
kurdwos Эщроч °з ` эшжо-—аашпоззе 30344n2 
LSS'EL ŁSS'EL LSS'EL ZSS'EL о ; uj зиәшзәлй| 
poyu (хнәрофу) WOD g юрар 
шэП1дд——рәзтрозпоз 3ou unese s, | rtiprsqns (9) 



































sejusduuoo Aipisqns мојјеј Ад ЗАО 




















Y68'LLB3 БОКЕ LJ 


SOL'* YSy'E 
665418 GyG'EvE'L 


580' 58 5590. ` зио л 
cud Ši агер P dumo siun ION 
IIA о Но u9331JA t3unours 3791 3502 38 SIJES Uf эцәшз әАй] 
posu Auedwos 3 osf urs 
J Jj 7 3 jo sop (pr^ резерјотисо sjunooo* sepeprsqns (р) 
4961 896: 4956, 896} 
ANWdWOD JHL OILVAITOSNOD 


"6961 ‘Areniqay yay p [nun разојашоз зои sem A re|pisqns әцз Aq 43114911 eus jo uoriduinsse 
913 put Augduio- Zujpjo 9t оз oszo[oJ euof 20л12 џојјијџештоор eu vipur uj sABtep гезпрәзола оз 
Зи{лло u3nouie эзипооов 913 ui JOULEW цз и) UMONS u99q Sry опрез eu "AJSjprsqns 3143 оз реллој 
-EURI SBA BOGE “Апр ISLE зв Tuipuzisno $ijtip194^O Xutq 992 jo 3ueurAedoJ әз јој Arq] 3ueuwosa2u 
8143 Jopun рив porwr] eaxAjag (бриј) Aueduio-) x врт WHIA "Lrajpisqns peuso-A]fou^ 13 оз журиу 
UJ S9u2u9J4q 931 jo steuisnq 993 jo ejes »u3 ЈОЈ 3u9uj90312* ит po3n29xe Autduio^) 23 896} ‘AINE чэ р uo 








сатрапа оз umo 



































C96'ZISF — 900'8817 908'5895 108'6167 
968'/t 900'88} 29/1064 188'/91 разпзави ћу 
1996" | — обе — 616'159 poun»es 
7 7 ЕА За Ў 
196) 896: 7777961—————896} - 
ANWdWOD JHL азіуапоѕмоо SLAVUGUAAO ANVE 2 


SAHINVIGISANS NI LSAHSLNI 8 














9LL'LL9F "аб 67 
э 
09Е'597 
(5Е9'126) (ses' 16) 
9919 
(109'ЕР) 
(sto) (52/4) 
LW'EME 
(ste'£o) 
15190У 
(607) 
ти 
000'07 
86056 #12 55, 
ссу} *68'88 
690'У8/. ЕЕЕ'99 
7 7 
1301 nyoud 


pangum pun 








(веч) ELE'SLF 


— (82*y) 
(увк' с) 09:07 












































o0 000" LO} 
000/8 — 
(00/0) 000'01 
= 000'0 
(00/0)  000'19 
3. 3 
. 296, 896} 
810'8517 
815 
971'60% 
3 
0©0'9}}7 (9&1'6003 
= o 
= УЮУУ, 
ТЕРОР 
= (вод) 
= уо'ЕО) 
оон — 
7 7 
1961 8961 








€tV9913 


699977 


69991] үт, zoLreppisqng 
000'00£ у 5" penur `шейшоэ X 54291 ШҰАА 





896} '49Чшозәс] ase av өзи 


** septipriqns 
ашп Auedwio> 3 коз WRIA 


јео win јој 5207 


** 966 зв разүшут Аитйшогу 


(ИЕ) 
SEE'EG `* saSumipisqns 
(zs7'90p) penu kuedwop 3 OPEL urit 
3unoo»e #50] pus ayosd оз ләригез | 
и9760 29167 ** Kreipisqns в Ад разл! дио oAJ0f9 


(ezc&) Us Је94 ya uj peJinbot Алрз 
-Чп# JO ЦЗЈОМ JOU JIAO 3500 JO £$82X3 


‚ Да 
-000'0r ** ured раздео uo xe) развш! 53 :2397 
LI TIL (6 MOU) ззиошзволи] jo 23 uo 3goJd 


рәзүшүт Auwduio7)  ррар wN AMA 
Е57'68/ 81821 








10516 #89 . se|7vipisqng 
ts/'90Z 860) pex] Aseduroo x SAEF WIN AA 

E 3 196} ‘Foquianeg зз/Е эж әэчејед 
9AJOSOH — ФАЈоЗОМ 

enueAey [980 SHAHHSHH 9 


uonexe sured 10138 jo 3uounsnipy 
ojqeAed шоросу uS1940j 75197 
uontxt3 u3]o10; Јој 19119 


SUSUNU] jo opes ue 2 (удео uo хві П 
; ey? uj зәвто UO 
(озде) psn x» ор ie10d.107) 


wop3upy pajun 


1£A40[JO) $$ dn ериш s! гЕЗА 993 JO NNS DYI UO pettq UOJIEXTI резешүтә ou |. 


NOILLVXVI S 


896) 'зодша о а ISLE Jv 


8961 'одшезеа 3912 әлојәд pred sure» Aouspunpey :5397 
** suoj|si^oJd оз peJJejsuer) junoury :220М 


Арапа рив ѕәцоив9 st95J8A0 омор Зору 
? инер seSuurep ису Juo 


изшәшдед. РА рей 
~ - — шор зооло 
џотвпрвар uo 3024 


SWALI T1VNOILLdJOX3 y 





sanmvidisans аму алып ANVdHWOO 8 SHOVE МУГТИЛ 


“ү г {ш — Чч сал] 
m 





THE 
ACCOUNTANT 


September 27th, 1969 


396 


ерл jo euinpoA #43 ш sofuvu» Aq put 'esusug "y'n Ад peot|daJ sj o»uttu[j EDO] Jj SALIRA иоржзоуге эч. 





86S'CEE'CJ 
соу ов; 
US'9tt 
уве 
515'59 
OSZ'EGE 
61£'99 
6r0'65t 
t6b'609 
LU ERE 
Stt't9 
ТОРЕ 








3 
£961 





6ET'8L0'TF 
0t6'291 
9SE'k0S 
ове 
£ts'sz 
OSC EL 
0649 
СРЕ'8ВЕ 
Еу0'097 
69У 
W'sEL 
ОУСУЕЕ 








7 
896} 


эзипооо® розтр||о5и02 Jed NISTE зеМ 


{g 2208) вером 
зашт 

pepe 

uned 

+ пау 

Zu0y Зион 
sensy 

"t GuPpul 


(оше anos ut apodoc] uo 000%Е7 Зи!рпрщ) seyo 


рәзішүт зАжрцон sJo3tAA әп 
wop3uyy postu 


Saiirnuvilssa!Slid5Sv апочо dO SANTIYA Xoo8 Iv NOILOSIIILSIG si 


"Хива шоу әз оз Ajdde Jou op ogg} Jy HUBU 933 jo Suo|sjAoJd Ausdujoo oso[5 eu имоих s] 58 л oS 


5965 LOV аомума Fi 


"896, '8quia;oq 


IELE uo 3uo.4n3 козе oua зж Зијо оз рузаодчоз UIIG SATY f912USJn2 SESEJOAO UJ зоре pus sessy 


SNOISUZANOD H9NVHOXA £l 


'000'56) 7 Jo шпшхаш т оз dn posu озваја 


(при) Ausduio x кузар WBA Jo 3jt4p.eAo uw posautzeni rey porwr] Autduio $ БРЕГ шд (4) 


“ATH 


YOO 23 jo &әэхә Uj suJoq eq оз Аз) 195 [HIIU ou Fq [JIM 9J913 3893 *o[qej|tA€ MOU 9J9 P4039 


93|sjnb»a 943 sous ‘porsedxe олојајеуј s; 3! риз 
JOU BATU XY; жор јој зрижшәр геџоруррв 3843 s2uojJ 
9593 25029 Флоро Aw) рив Ран aM 
ood 993 3su[vv (v9 £717) 000' 


аша! Xooq әцз Jo 5:92x» uj А[језеш uoaq 
xe s Áusduio2 943 з} 3| *peurmqo squsuistessE 


SAU ont pad џојнлом '(/SE'£L7) TES EET ЕЧ ЈО AGTH 
aint poate е s] pases рившор 390 OY} "urn оз peonpoud eq 


*3uouo utu 942 jo [02302 943 рџодод AO 1pIUA ‘Iuj eand usi suopipuoo SsJeAps ou jo 3unooot 
чо ҷои рјпог $pJ098J put $400q 3UtA2|0.1 9113 SE Јозо х®з [ејоЈәшшоо 993 Aq sauouissessg зиошеЗрп! 
этед јо пева O42 uo резојашоз uo9q GARY у96} ЈЕФА 993 јој Xt3 SOLES jo Pedros м зучөштзәзгу,, 


ipeup] ама 


(sjpuj) Хива шод эў sper Ше ЦАА p цршеза WIM 993 jo miunooos 913 ui sreeddz e3ou Зијмоној 94] (2) 








496, 
896} 


SALLINIGVIT дмзомимоз Zi 


908 зв эзэләзи| ЦМ B96} шолу eo OF шцзәл ojqekedoy (q) 
tto YEL зз 3584030] ЦИА 996] шол £199 єр upya ојавХеЧој (р) 


лоо) £8 928 жито! #93 JO SULJ82 Ou] дшар uj АздэЧошд uo рәлпзәз Але]рүдпз € оз suo 


SNYO'1 HOVDIHOM IH 





896} 


NUNO 993 шј pop|Acdd Jou 3nq до} p332913u07) 


"3 pied mide) (2) 
usi nis uno) aq оз 


2ui1p.022t зџешүезтш Зијопраз put роху Ад зә 993 JO 3900 993 jo PILA 03 poirnopeo $) uopmpeadaq (4) 


"елодз рарприј еге 896} ‘294 


-uiooeq NSE I8 уруу jo әпүел YOO зәч v FUJARY рәзүшг] Auduro та эрэр unti] р ззәзт® роху эц (D) 





Е66'6У7 
128'0557 
16016} 
Ѕ6У'6Е 






















































































E9/'8113 LLUSF LOS'ETF TSr'BYEF — 296) '4эЧшәзэс] sje 38 эзи ION 
9TO' be LF 9+7 вого 900867 89961 "IQUA ISLE аз оштру 39N 
095095 £60'9 6% SISET 
91% 9+9 у 190' МО 7t reed aoj 9245 
[ss] [=] [>] lee] or riy 
106 — — — ‘+ A&miprtqns v jo 
uopysinbos 943 uo рәлупбов полога 
сео: B'S УЕ (7254 °* 1961 qwq ISE 1 
uopiwoe1dsc] 
985’ Of Ко ££0'£C 990" 8961 ‘тедшаоес 336 2v 
615'59 == 8c 096'E ef es er suopippy 
ЕЕ» = = sms c т, Дер! 
тю uopmintos uo рәліпЬох nony 
Su) est icd вус SE OLE 4 296) 'заашозо а ILE LN 
[ЧО sepiaA2030U) staj sreak реро 
рит 245 ја QS Јело 
put oJn3juan) peyro] pioyaosg 
ооз "ита Уа иђ рупа рив рит SLASSV азхла 0j 
LU'TILF (9 sou) әлләғәл paden 03 әри J 
9t9 migeunsoAuj Jatj1o JO SJET uo #024 
16'194 y peysog (кА) 























OST'LELF 000'006 





puede е SHEL Ure]]]lAA и] 292148 jo opus uo 3yo44 (9) 
8961 'requis2aq WE Iw 





oos'tst Hel‘ LOL aes uo зцоча ss] 
; VC vtr ** әз Jo Spoo2oJd 
000'006" | зто4 әз Zuiunp роб :1тә7 
ПРЕ 000'00Z'C 5 1961 'зедшае  заје 2v 
опјЕА Реч 





129'807 Е67'2967 8079017 








peog (tere) Ачт4шогу эр курш ЛИШИЛА DA 





Ausduo? ou]. 





O£9'BCJ OLE'ESEF ТУБ СО 











= 616 616 — 6 Vt K9'V = * кзиәшзтәли Алрип$ 
= 0/0'0€  198'6 в — EEr — 198'60 В (цоо 01 ғу Jo эле Leui pa у) 
payun unsyedg чошшто 
v O9S'6£ — O9S'6£ 8 — Q/0'tk 095'6Е в (ҷотэ орту jo sores Ало) 
рәзүшү] три чошштсу 
FIETS 9996 9 OSL'EGE ОЕ 82897 096162 OSCUER Ob (yous c ME is 
(еее) Audio) эр sper ure AA 
SEBLIQAD PBIONZ 
ee же АЫ = у э oso St те “AN әчз Uy рәзопфу 
ewosuj = OFA ən POY suoou| зпрд пад — peu 
Зору] oog Aunbeo зет — xoog Азпбе 
jo ate jo 928 
КА -3ue2J8d 
196} 896, SLNAWLSAIANI азлопо 6 





Saluvidisans аму GALINIT ANVWdWNOD ж S42VÍ WVITIIM 





September 27th, 1969 


THE 


ACCOUNTANT 





Business Efficiency Exhibition 
Olympia Sept 30-Oct 8 


IOam-6pm (4pm Oct 4 & 8) Admission IO- 


See for yourself all the exciting new things 
we have been doing to increase your busi- 
ness efficiency. 

New ideas. New methods. New equipment. 
All conveniently gathered together under 
one roof. 

More than ever before businessmen are batt- 
ling against rising costs. In the struggle to re- 
sist ever shrinking profit margins, business 
efficiency is absolutely vital now and in the 
years ahead. 





Come and see for yourself. Thousands never 
miss this opportunity. 


Can you afford to? 


Advance copies of the catalogue (4/- includ- 
ing postage) are available from B.E.T.A., 
109 Kingsway, London, W.C.2. 


Student parties by prior arrangement. 


The Exhibition of the Business Equipment 
—. Trade Association. 
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Profit path for the Seventies 
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On the NCR Stand there's arange of NCR Business Forms Division offering a 
business systems so extensive that it's virtually a wide range of supplies, stationery and ancillary 
business efficiency exhibition in itself. equipment. 

'The cash registers that capture data as they With so many different machines to offer, 
ring up sales, the machines that prepare and transmit covering the wholerange of business systems needs, 
the data, the adding and accounting machines, and with advances in such fields as thermal printing 
and advanced electronic calculators and accounting апа PCMI Microform techniques, 
systems. Where one NCR machine leaves NCR is the one stand 


off another one takes over. And what's more, our atthe B.E.E. you 
machines are backed by the nation-wide can't afford to miss. 


NCR Total Business Systems at the B.E.E. 


The National Cash Register Company Ltd, 206 Marylebone Road, London NW1. Tel: 01-723 7070 
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CITY NOTES 


ONCENTRATION on the light at the end of the 

tunnel, rather than on the possibility of subsidence of 
the tunnel floor, seems to be beginning to tell in the stock- 
market. The light at the end of the tunnel is the prospect 
of improving trade and balance of payment figures leading 
to a partial dismantling of the economic siege machinery 
in time for a run-up to a possible General Election this 
time next year. 

Тће possibility of subsidence of the tunnel floor con- 
cerns the extent of the impact on industry of the severity 
of the pressure on credit resources and on money supply. 
It is widely anticipated that the number of bankruptcies 
will increase materially this winter. The Government is 
obviously prepared to accept that position — acceptance 
doesn't cost the Government much anyway. 

But if the market is doing its six months' discounting 
stuff, then six months will see the winter past and the light 
at the end of the tunnel bright enough to see by. This is 
the basis of present improvement in equity market tone 
although there are some commentators who insist that a 
much longer spell of gilt-edged market improvement is 
necessary before equities can go justifiably higher. 

Further than that it is considered doubtful whether 
under current conditions the gilt-edged market will go 
much higher quickly. The majority view, however, seems 
to be coming round to the more optimistic frame of invest- 
ment mind even though money is still slow to move into 
the market. 


* * * * 


HE decision of the banks to show their full profit and 
reserves positions when 1969 figures are issued has left 
the bank share market wide open to speculation. One 


prominent stockbroking firm has gone so far as to put price 
‘targets’ on bank shares. 

Since the banks are not due to report their figures until 
well into next February there is plenty of time for targets 
to be set up, knocked down and set up again before facts 
interfere with stock-market fancy. 

There has been some criticism of the banks for announc- 
ing their 'disclosure' decision at this stage. The same 
critics, had the banks kept silent, would in all probability 
have been the loudest in demand for a statement if doubts 
about disclosure had continued. 


HE development of property bonds as a vehicle for life 

assurance is currently a matter of City attention. There 
is some pressure for the formation of some kind of property 
bond managers association on the lines of the Unit Trust 
Managers Association, and for the development of uni- 
formity in the valuation of bonds. 

Formation of an association looks unlikely if property 
bond development is to continue in its present manner of 
highly individual and personalized promotion. Тће Board 
of Trade is said to be ‘watching the position’ but there is 
nothing in the slightest degree ominous about that. 

Promoters of property bonds insist that because of the 
greater price stability offered, in contrast to the ebb and 
flow of share prices, and because of the tax advantages 
gained through the necessary life assurance-linked opera- 
tion, the bonds will eventually prove a much stronger 
small investor attraction than unit trusts. 


RATES AND PRICES 


Closing prices, Tuesday, September 23rd, 1969 


Tax Reserve Certificates: (22.3.69) Companies 54% ; 
395 surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967 .. 6% Nov. 18, 1967.. 8% 
Мау 4, 1967 5%% Магсһ 21, 1968 7%% 
Oct. 19, 1967 .. 2x 096 Sept. 19, 1968 " 7% 
Моу. 9, 1967 .. ae 161% ЕеЬ. 27, 1969 ves" 696 
| Treasury Bills 
July 18|.. £7 17s 5:41d% Aug. 22 .. £7 15s 10°16d% 
July 25 |... £7 16s 72749, Aug. 29 .. £7 15s 9°67d% 
Aug.1 .. £7 16s 1°39d% Sept. 5 .. £7 15s 8:194% 
Aug.8 .. £7 155 10°86d% Sept. 12 .. £7 155 10°62d% 
Aug. 15 £7 155 10°13d% Sept. 19 .. £7 15s 10°87d% 
Money Rates 
Day to day 62-74% Bank Bills 
7 days... 64-73% 2 months 81-955 
Fine Trade Bills 3 months 8–9% 
3 months 93-92% 4 months 84—94% 
4 months 91-9176 6 months 9-931756 
6 months 91-1095 


Foreign Exchanges 
New York .. 2:3822 Frankfurt 94615 
Montreal 2:5682 Milan 149965 
Amsterdam 8-6015 Oslo 17:0345 
Brussels 119:82 Paris 13'2510 
Copenhagen 17:9627 Zürich 102350 
Gilt-edged 

Consols 4% e аз ASE Funding 6% 1993 .. 68 
Consols 23% Ба «aT Savings 3% 60-70 .. 94% 
Conversion 33%  .. .. 38 Savings 3% 65-75 74% 
Сопуегзїоп 5% 1971 . 92% Treasury 64% 1976 892 
Conversion 54% 1974 .. 86% Treasury 33% 77-80 .. 62$ 
Conversion 6% 1972 91% Treasury 34% 79-81 .. 60% 
Funding 34% 99-04 . 444 Treasury 5% 86-89 .. боў 
Funding 4% 60-90 .. 93% Treasury 5395 o8-12 .. 60% 
Funding 54% 78-80 .. 744 Treasury 23% .. 26i 
Funding 54% 82-84 70% Victory 4% .. 95% 
Funding 5#% 87-91 66i War Loan 34% 381 
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'Intellectual' Accounting ? 


Sir, - In an article in The Times Business News (September 
11th), Professor Edward Stamp, Head of the Department 
of Accounting and Business Methods at the University of 
Edinburgh, discusses recent criticisms of the accountancy 
profession arising from the Leasco/Pergamon affair and 
goes on to say: 

"The English Institute of Chartered Accountants has a 
heavy anti-intellectual bias (few of its members are 
university graduates) which it will have to shed if it really 
wants to command the respect now enjoyed by its sister 
professions of law and medicine.’ 

It might be safer for me to leave the task of debating the 
truth of this statement to those at whom it is aimed, but I 
think it is fair comment to say that if the accountant- 
academics are to exert any widespread influence in winning 
acceptance for a more ‘intellectual’ approach to the for- 
mulation of true accounting principles, then they have got 
to become vastly better salesmen for their wares than they 
are at present. 

As one who earns his living toiling in the vineyard of 
industry, I may be accused of having an anti-intellectual 
bias — but I do, in fact, spend quite a lot of my ‘leisure’ 
moments reading some of the published works that originate 
in the university accountancy faculties. It seems to me from 
my readings that one of the biggest obstacles that must be 
overcome by these authors is to resist the urge to equate 
learning with the esoteric jargon that so many of them use. 

They seem to have forgotten completely (if, indeed, 
they ever learned) the splendid principles outlined by 
Sir Ernest Gowers in his book Plain Words, and whenever 
possible they seem to prefer the unfamiliar word to the 
well-tried familiar alternative (e.g., ‘postulate’ instead of 
‘principle’). This is not a problem that is confined to 
accountant-academics (computer gobbledygook should 
serve them as an awful warning) but unless they can master 
the problem of communicating their ideas to a wider 
audience, they will remain as members of a closed monastic 
order merely taking in one another’s verbal washing. 

In conclusion, I must absolve Professor Stamp from these 
criticisms as his own article was a model of clarity in 
dealing with a highly technical topic. 

Yours faithfully, 
DESMOND GOCH, 


Harpenden, Herts. F.A.C.C.A., A.M.B.I.M. 


Not P.R. Conscious 


Sir, - The profession is under fire as you indicated in 
your leading article last week. Much of the criticism is 
unfair but it nevertheless helps to erode public confidence. 
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There is one area of work — namely share registration — 
in which the profession comes into direct contact with many 
individual shareholders. One would have expected that this 
would have been seized upon as a means of impressing 
the public with the efficiency and courtesy of the pro- 
fession. Consider, however, the following little incident. 

In February 1969, А Ltd was taken over by B Ltd, the 
consideration being part shares and part loan stock. In 
April I received from the registrars (a large firm of chartered 
accountants) a remittance for the small 'fraction' arising on 
the loan stock. On July 3oth I wrote to the registrars 
pointing our that I had not yet received the ‘fraction’ arising 
on the ordinary shares. I was not worried about the shillings 
involved but I like to keep my accounts tidy and up to date. 
Having had no reply I sent a reminder on August 25th 
and again on September roth. On September 18th the 
registrars wrote to me: 

‘We have now commenced distribution of fractional entitle- 

ments resulting from the conversion of A Ltd shares to 

B Ltd shares and your cheque should be reaching you 

within the course of the next few days.’ 


It is to be noted that the writer of that letter: 


(a) felt unable to make reference to the letters to which 
he was replying; 

(b) did not regard it as necessary to offer any apology, 
for the delay in dealing with my inquiry; 

(c) offered no explanation of why the fractional amounts 
are only now being distributed on a February take- 
over. 


The incident itself is of no practical importance but it 
does seem that at least one firm does not regard its regis- 
tration work as a ready-made channel for public relations. 

I would suggest that in any firm which has a regis- 
tration department the standard of work there should be 
reviewed from time to time by a senior partner. 


Yours faithfully, 
F.C.A. 


Better ‘Invisibles’ - Despite SET 


Sir, — The trade figures released last week show that at 
last we are moving into surplus. It is clear, however, that 
this improved position is due in large measure to those 
service industries responsible for our ‘invisible’ earnings – 
the hotel industry, insurance, merchant banking and 
export houses. 

These export earning service industries, in spite of the 
vital role they are playing in our economic recovery, still 
fail to qualify for any relief from SET. 'T'his tax, which 
they have to pay in full, has increased production and 
marketing costs making, in many instances, our goods and 
services less competitive in overseas markets than they 
would otherwise have been. Whilst it is deplorable that 
exporters in the service sector should be penalized in this 
way, it does make their export achievements all the more 
praiseworthy. 

Yours faithfully, 


DAVID BURNETT, 


Executive Director, 
COMMITTEE FOR THE REPEAL OF 


London Wr. SELECTIVE EMPLOYMENT Tax. 
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ME an electrifying attack on the 
whole concept of shareholders' 
democracy Lord Goodman gave the 
Cambridge Summer Course of The 
Institute of Chartered Accountants in 
England and Wales an opening 
stimulus from which it only just 
recovered in time for the final night 
festivities last Saturday. Speaking on 
the Wednesday evening after dinner, 
he gaily and eloquently pleaded the 
community’s case for a voice in take- 
over battles. 

In quick succession he lambasted 
the philosophy of the take-over code 
(‘mortal sin to frustrate the share- 
holder in pursuing his rightful in- 
terests’), bemoaned the passing of the 
non-voting share, and commiserated 
with the small shareholder thrust into 
a decision which he neither wanted 
nor understood. Why, thundered his 
lordship, should a decision which 
could affect the employment of thous- 
ands, the existence of a long-estab- 
lished company, or the shape of a 
community, be taken exclusively on 
financial considerations? 


Fiscal incentives in business 
planning 


How sad, therefore, that he couldn’t 
be there the following morning when 
Mr Р. Е. М. Appleby, B.sc., Е.С.А., 
with equal enthusiasm, castigated the 
‘wheeling and dealing of government 
in the financial affairs of corporations’. 
His examination of the failure of so 
many fiscal incentives to bring about 
the desired results produced both a 
welter of questions and a healthy crop 
of quotable delicacies for the guest 
night satirists. 

He argued cogently his case for not 
accepting any investment proposal 
that could only be justified as a result 
of deferred incentives, and main- 
tained that even the benefits of out- 
right grants needed to be modified by 
the possibility of no grant being 
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Varied Fare at Cambridge 


Institute's Summer Course 


available when the plant fell due for 
replacement. In passing, he denounced 
as ‘perverse’ the profession's treatment 
of investment grants and tax equaliza- 
tion — a tactic that could be sure of 
bringing members scurrying to the 
defence of the true gospel. 


Incomplete records 


Тће following day saw a sharp return 
to the hard facts of professional life, 
when Mr Е. C. Rudd, F.c.a., intro- 
duced his paper on ‘Processing in- 
complete records with special reference 
to the use of a computer’. This might 
have seemed a curious subject for a 
course that is normally concerned 
more with concepts than with practice 
but Mr Rudd's clear presentation, 
backed by a self-evident wealth of 
first-hand experience, produced a 
discussion and subsequent question 
period which amply demonstrated the 
tremendous interest his paper had 
aroused. 

And since he backed his arguments 


Mr J. P. Hough, F.C.A., Deputy Secretary of the Institute (right) with Mr D. E. M. 


for greater efficiency with impressive 
figures for the economics of data- 
processing for incomplete records, it 
would be surprising if a number of 
members are not by now getting in 
touch with their local bureaux or 
agents. 

Not the least of the pleasures of Mr 
Rudd's paper was in listening to those 
soft Celtic vowels — as the President 
remarked afterwards, no one had done 
more to emphasize the importance of 
the last word of the Institute's title. 


The training of accountants 


The topic for the last day's formal 
business was the training of account- 
ants. Two papers were presented, one 
by Mr К. A. Sherwood, F.c.a., on 
training for practice; the other by Mr 
P. J. Tombleson, F.c.a., on training in 
industry. 

Mr Sherwood asked the course to 
concentrate not so much on his review 
of the existing situation, as on his 
proposals for the future. He pleaded 





Appleby, B.Sc.(Lond.), B.Sc.(Nottm), F.C.A. (centre) and Mr P. F. Spurway, М.А., F.C.A. 
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for better training for the trainers 
themselves; for the introduction of 
audit schools run by practising ac 
countants; for the use of the audit 
game principle; for ‘in-charge’ courses 
for newly qualified men about to take 
on wider responsibilities, and finally 
for the formation of an Institute com- 
mittee to consider the whole question 
of training. Training must, he said, 
be seen as a whole and its purposes 
clearly defined if it is to cope with the 
demands of the next decade. 

Mr Tombleson’s paper was an 
essentially practical study of the steps 
involved in training the qualified 
accountant for a post in industry. It 
gave course members a сотрге- 
hensive view of industry's demands on 
those who would aspire to what the 
speaker described as the ‘elite’ group 
of management. To the disappoint- 
ment of some, he did not explore the 
repercussions of the integration 
scheme’s proposal to permit articled 
clerks to serve their articles in indus- 
try. 

In answer to questions, Mr 
Tombleson clearly had some doubts 
as to industry’s ability to inculcate 
ethical standards, and suggested some 
form of post-qualification exchange to 
give men trained in either the pro- 
fession or in industry twelve months’ 
experience of the other. 


Criticisms of the profession 


Even with such a diverse table d'hóte 
offered by the formal sessions, as 
always on the summer courses dis- 


A group meeting in progress. 
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Brief respite for tea. Left to right: Messrs J. N. E. Ames, F.C.A., A. D. Scott, F.C.A., 


D. L. Rose, F.C.A., and J. Davies, A.C.A. 


cussion turned frequently to the à la 
сате menu. Professor Stamp's pro- 
vocative article in the previous Thurs- 
day's issue of The Times Business 
News naturally attracted its share of 
attention, and it was a sad loss to the 
debate that the President's reply 
could not be published until after the 
course had finished. And, of course, 
the whole series of events that led up 
to Professor Stamp's article provided 
a stimulus to innumerable ad Лос 
huddles whose deliberations might 
well have caused the Professor to 
ponder his criticisms of the profes- 
sion's lack of concern with accounting 
principles. 

Other items from the 4 Ја carte 





included a discussion period during 
which the President met members 
from industry — an innovation that 
received a big welcome from those 
concerned. In a similar vein, Mr Rudd 
had an afternoon meeting with mem- 
bers having a particular interest in 
the subject-matter of his paper. 

And there were, of course, the 
sweetmeats. Not least the surround- 
ings and hospitality offered by the 
governing body of Churchill College; 
with sunny afternoons enjoying the 
peace of the Cambridge Colleges, or 
shattering the peace of its river. The 
guest night dinner, at which the 
President included amongst his guests 
Dr K. McQuillen, the Vice-master of 
the College; the last night junketings, 
when the disguises of adulthood are 
left aside. 


The right menu? 


But is it the right menu? Mr H. G. 
Smith, the recently appointed Chair- 
man of the Summer Courses Sub- 
Committee, was assiduously sounding 
out views, and must have come face 
to face with the widely differing bene- 
fits that members are looking for. 
Many of the younger ones certainly 
would like a more demanding pro- 
gramme: perhaps more emphasis is 
needed on the groups producing some 
evidence of worth-while and properly 
articulated thought if more members, 
both from industry and practice, are 
to be persuaded that these courses are 
worth three or four days of their hard- 
pressed time. 
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Cost Accountants' Summer School 


ESPONSIBILITIES of the man- 

agement accountant in conjunction 
with the philosophy and practice of 
business planning was the theme of the 
summer school held by The Institute 
of Cost and Works Accountants last 
week at St Catherine's College, Cam- 
bridge. 

The school got off to a good start 
on the Monday evening when, after 
the formal opening by the President 
of the Institute, Mr H. P. Southall, 
F.C.A., F.C.W.A., J.DIP.M.A., there was 
a humorous altercation between the 
chairman of the first session, Mr S. E. 
Woods, J.P., F.C.W.A., F.A.C.C.A., Vice- 
President of the Institute, and Mr J. 
Campbell Fraser, в.сом., director of 
resources and planning, The Dunlop 
Rubber Co Ltd. The question was 
whether or nor the first rubber tyre 
emanated from Mr Wood’s native 
habitat, Northern Ireland! The sub- 
ject of Mr Campbell Fraser’s address 
was ‘Planning in perspective’. He 
compared ‘management planning’ and 
‘corporate planning’ and explained that 


the former was planning by manage- 
ment personnel, such as sales managers 
or works managers, whereas corporate 
planning was an act of disciplined 
imagination to determine priorities 
and allocate resources correctly. 


Corporate planning 

‘The anatomy of corporate planning’ 
was comprehensively dealt with by 
Mr D. Hargreaves, Р.С.А., director of 
the company strategy division, Р.А. 
Management Consultants Ltd, who 
intended his paper to be an intro- 
duction to this particular topic of 
management. The five sections of the 
paper, all amply illustrated, included 
the corporate planning cycle, the 
appropriate time for its inception, the 
practical problems arising from it, 
and the benefits that should be 
obtained. 

After presenting his paper, questions 
prepared by Mr Hargreaves were dis- 
cussed by the participants in nine 
study groups of approximately eleven 
members each. Reports by each group 


at Cambridge 


framed round these questions were 
handed into the course office during the 
afternoon and were discussed at length 
that evening at a plenary session. 

On Wednesday, Mr B. W. Denning, 
M.B.A., senior lecturer in business 
policy and organization, the London 
Graduate School of Business Studies, 
referred to the significant trend towards 
the development of longer term 
budgeting, and the tendency to in- 
corporate capital expenditure pro- 
posals into these extended budgets. 
He introduced a paper on ‘Organizing 
for corporate planning’, and had 
arranged for each participant to 
receive prior to the commencement of 
the school not only а twenty-six 
page ‘Note on the packaging industry 
in the United Kingdom’ — complete 
with informative tables of such statis- 
tics as estimated sales, materials used, 
markets for boxes and cartons, and 
cost structure — but also a case study 
of the Metal Box Co Ltd. 

The whole day was devoted to the 
problems of introducing formal sys- 





Front row, /eft to right: Messrs E. B. Bishop, F.C.W.A., F.C.I.S., session chairman; D. Hargreaves, 


F.C.A., speaker; H. P. Southall, 


F.C.A., F.C.W.A., J.Dip.M.A., President of the Institute; Н. Н. Norcross, F.C.W.A., J.Dip.M.A., session chairman ; S. E. Woods, J.P., 
F.C.W.A., F.A.C.C.A., a Vice-President of the Institute and chairman of the Education Committee. Second row, group leaders, /eft 
to right: Messrs Н. S. Wilson, A.C.W.A., A.C.I.S.; L. Wheldale, F.C.W.A.; D. M. Gilbert, F.C.W.A., F.C.I.S.; L. G. Martinsen, A.C.W.A., 


M.B.C.S., M.I.M.C. ; and Е. С. Holmes, F.C.A., F.C.W.A., J.Dip.M.A., Е.С.1.5. Third row, 
J.Dip.M.A., G. D. В. Leighton, F.C.W.A., F.Com.A., F.I.A.C., and P. Layne, F.C.W.A., als 


left to right: Messrs C. Pinder, F.C.A., F.C.W.A., 
© group leaders. 
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tematic corporate planning into an 
existing major company, namely the 
Metal Box Co. The pre-course in- 
structions to the members were that 
they were to read through the note 
on the packaging industry and the 
case study of Metal Box, identifying 
the critical factors in the environment 
for which the company might need to 
make longer range plans. They were 
then required to analyse the existing 
planning, forecasting and control sys- 
tem of the company, and study its 
organization. 

These were individual pre-course 
exercises, but at the school study 
groups were paired off, each pair 
being given a particular question to 
consider. For example, the question 
posed to groups r and 2 was, 'Are 
there any major deficiencies in the 
present planning system? If so, what 
are they’? 

At the evening's plenary session, 
each group's appointed spokesman 


ACCOUNTANT 


was ready to present his group's 
viewpoint which was used later as a 
basis for further discussion. 

Another company was featured in a 
*Harvard case study', introduced by 
Mr R. Frank, F.c.w.a., principal 
lecturer in management studies, Leeds 
Collegeof Commerce, and the questions 
the study groups had to consider were 
taken in three stages, the final reports 
being required by 9 a.m. Friday, so that 
there could be an open discussion in 
the afternoon, and a summing up by 
Mr Frank. 


Forward planning 
An illuminating address was given 
by Mr С. C. Rowett, F.C.A., C.A.(S.R.), 
F.C.W.A., J.DIP.M.A., director and 
general manager, Times Newspaper 
Ltd, on the final morning entitled 
"The practice of forward planning'. 
He pointed out that there could be 
no single system of long range 
planning, because in costing there 
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were many techniques, and they must 
be related to the needs and resources of 
the company. Planning was only one 
element of management process, but 
without it there would be the decay 
and chaos of a hippy society. What was 
worse was the status quo management, 
which even if it were a well-oiled 
machine, would certainly not be jet 
propelled. 

Mr Rowett's talk reflected the need 
for good management which was the 
great strength of any organization. 
What had to be guarded against 
was LRP putting a strait-jacket on 
creative and entrepreneural thinking, 
because what it should do was to 
emphasize the need for more. His 
concluding remarks symbolized the 
enthusiasm displayed by the mem- 
bers of the ICWA attending the 
summer school: 'Let the managers 
participate in creating the future of the 
company - they will have to live in 
it! 


The Practitioner’s Service to the 
Family Company 


South Eastern Society’s Residential Course 


EARLY 150 enthusiastic partici- 

pants attended а ‘double-first’ 
conference at Sussex University last 
week, held by the South Eastern 
Society of Chartered Accountants. It 
was the first full-time residential 
course on a particular theme to be 
arranged by the Society, and it was 
also the first time that a team of 
lecturers from Pannell, Fitzpatrick 
& Co had conducted a course under 
the sponsorship of The Institute of 
Chartered Accountants in England and 
Wales. Further, it was claimed that 
never before had the subject — the 
practitioner’s services to the family 
company — been dealt with so com- 
prehensively. 

On the Thursday afternoon, Mr 
B. D. Alexander, Е.С.А., the Society’s 
President, welcomed members — who 
included a considerable number from 
outside the Society's area — and in- 
troduced Mr 5. J. Chedgey, Е.С.А., 
the course director, who gave a 
résumé of the course itinerary. Assess- 
ment sheets were then issued on 
which each member was asked to note 


after each session his or her opinion 
of the lecturer's skill, material content, 
documentation and visual aids. Opin- 
ions were also invited on the case 
study, the brains trust, and the course 
as a whole. 

The first two lectures were given 
by Mr D. P. Tripp, M.C., А.С.А., who 
dealt with the accountancy and audit 
functions peculiar to the family com- 
pany. These included brief considera- 
tion of the advice to be given by 
practitioners. оп the improvement 
of book-keeping and accounting sys- 
tems, and more detailed consideration 
of the flow-chart approach as a master 
key to all problems. 


Management information 


Mr A. Cornelius, А.С.А., then spoke 
on *Management information systems'. 
He mentioned that very many clients 
did not understand the purpose 
behind the keeping of records and 
often assumed that records were 
maintained merely to satisfy tax in- 
spectors, bankers, accountants and the 


Board of Trade, whereas the main 
purpose should be to show business 
performance and to provide infor- 
mation for planning and control. 

In the evening, the course was split 
into groups of ten, each under a group 
leader, to work out a case study. 'T'he 
groups were required to prepare a 
flow chart for the existing raw material 
purchasing system of a new family 
company client, and to report on the 
audit weaknesses and inefficiencies of 
the existing system. This was con- 
scientiously attempted, particularly as 
many members had never had the 
occasion to do it in practice. 

Friday was a very full day for 
participants: the first and last sessions 
were devoted to group discussions and 
in between there were six lecture 
sessions and the guest night dinner. 
Two lectures were given on taxation, 
its general considerations and planning 
by Mr T. І. Waring, B.A., F.C.A., and 
Mr D. E. Bartlett, B.sc.(ECON.), 
F.R.ECON.S., respectively. Dividends, 
waiver and shortfalls were then dealt 
with by Mr J. B. Jones, B.COM., Е.С.А., 


Y 





THE 


September 27th, 1969 ACCOUNTANT 


expert 


opinion: 


THE DAILY MAIL 
I$ TOPS 


"Which of the following daily newspapers do you 
think most influence private shareholders?" 










































You Say: Daily Mail 70% 
= Daily Telegraph —— в. 52% 

Financial Times 30% 

Daily Express _____ 27% 

Times (business news) Р 23% 

Times (main section) ў А 4% 





“Which of the following daily newspapers do you 
regard as having influence in the сиу?" 
You say: Financial Times 95% 


Times (business news) _ 5796 































Daily Mail 3 56% 
Daily Telegraph ___ © 47% 
Times (main section) № 22% 









Daily Express 1096 












And we're not surprised. 







Patrick Sergeant, Britain's best known City Editor, successfully guides the 
Daily Mail's 5,710,000** 






rs, accountants and lawyers questioned in “Тһе Professional |пуезгог — 
а research project carried out by the 
British Market Research Bureau on behalf of the Investors Chronicle and Stock Exchange Gazette. 


**JICNARS Feb-Dec 1968 
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se Rated a 5-star Unit Trust by "Planned Savings" 


e Chosen as a Top Ten selection by “The Unitholder" 


4 


T 


«t^ "Flexible enough to alter its ideas if the circumstances 


justify a policy switch"—Unitholder, June 1969 


e *The managers also handle a substantial amount of 


money for a leading equity-linked assurance group 
and this portfolio has been extremely successful" - 


Planned Savings, July 1969 


Launched on January 7, 1969, Surinvest Performance Fund units dropped 
by only 13.3% up to September 5, compared with a 24.476 fall in the 
'Financial Times' Industrial ordinary share index. The managers believe 
that Surinvest's consistent investment performance will bring considerable 
benefits to the unit holders in the longer term. 


aUnNBHEENHENEHNHHHEBHHEHNENHHNHEHHHNEHNMENHHENA 
To: FUND MANAGERS LTD., T.A. 1 | 
15 St. Helen's Place, Bishopsgate, London; E.C.3. 
Please forward a brochure about Surinvest Performance Fund 
to:- 
NAME 


ADDRESS: 
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and this subject naturally embraced 
the knotty problem of directors’ 
remuneration. 

Mr Jones was of the firm opinion 
that the credit squeeze was an incon- 
trovertible reason for the Revenue to 
give clearances in respect of shortfall 
in the distribution of profit. Without 
any available cash how could a 
dividend be paid, other than by sending 
the shareholder ‘a sack of brass rivets’ 
in lieu? Now that shortfall clearance 
decisions rested with district inspectors 
of taxes, who were not nearly so 
experienced as the Special Commis- 
sioners, the accountant could use his 
superior knowledge to advantage. 
So the moral was always to ask for 
clearance — nothing would be lost! 


Pensions and insurance 

By way of contrast, two lectures 
were then delivered by Mr J. A. 
Davison, F.c.4., and Mr Alan Ridler, 
F.C.A.. оп non-accounting subjects, 
knowledge of which, nevertheless, 
was important to practitioners in their 
capacity as advisers to family com- 
panies. The subjects were ‘Retire- 
ment – pensions’ and ‘Insurance’. 

In a paper on ‘Estate duty protec- 
tion’, Mr Roger Hursthouse, A.C.A., 
examined the effect of the death of 
each major shareholder in a family 
company. Substantial difference might 
arise between valuations on an ‘assets’ 
basis compared with an ‘open market 
value', depending on whether or not 
there was a controlling interest. Mr 
Hursthouse then dealt with the miti- 





Officers of the Societ 
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The Secretary of the Society, Mr P. S. G. Savage, F.C.A., talks to some lady members. 
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Left to right: Miss B. E. Coles, A.C.A., Mrs H. M. Culverhouse, F.C.A., Miss K. Clark and 


Miss A. Gibbs, A.A.C.C.A. 


gation of estate duty burden by the 
company through its structure or by 
amalgamation, floatation and even dis- 
continuance of trade and winding-up. 

An excellent guest night dinner – 
both gastronomically and oratorically — 
took place on the Friday evening. A 
very amusing speech was made by Mr 
E. К. Wright, F.c.a., a member of the 
Council of the Institute, in proposing 
a toast to the University of Sussex. In a 
similarly amusing response, Mr R. S. 





y in conversation with members. Left to right: Mr G. Place, 
F.C.A., Vice-President; Mr G. P. Morgan-Jones, M.A., F.C.A., J.P. 
Courses Committee ; Mr Р. A. Bird, B.Sc.(Econ.), A.C.A.; Mr C. P. R. Goodwin, F.C.A 


F.A.C.C.A., F..Arb., and Mr B. D. Alexander, F.C.A., President. 


Howard, M.A.(CANTAB),  A.LM.T.A., 
finance officer of the University, 
expressed his delight that the South 
Eastern Society had held such a well- 
attended course. 

Even after dining and wining ex- 
tremely well, the discussion groups 
met for their final interchange of 
opinions on the course, their own 
practices, and the profession generally. 
It was not the end of their labours, 
however, because on Saturday four 
more papers were given. 

‘Settlements and trusts’ were dealt 
with by Mr Hursthouse, who referred 
to employees’ participation and profit- 
sharing, and then to the points that 
had to be considered with family trusts, 
discretionary trusts, charitable trusts 
and trading trusts. Mr L. H. Harper, 
A.C.A., then spoke on ‘Staff conditions’, 
and Mr Cornelius gave a further talk 
on management information, this time 
on the requirements for financial 
planning and control. The final lecture 
was given by Mr С. R. Brown, А.С.А., 
the course co-ordinator, who spoke 
on take-overs and оп а private 
company ‘going public’, and covered 
the problems and possibilities as- 
sociated with these activities. 

А successful course came to a climax 
when оп Saturday afternoon the 
tutors formed themselves into a 
‘Brains trust’ to answer questions 
put to them by'group leaders and 
members. 


Иии 444 
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Business Efficiency Exhibition 


Profit Path for the 70s — This Year's Theme at Olympia 


Р VER 180 companies will be exhibiting this year a 


as usual in the Grand and National Halls of Olympi 


of the Fleet, The Lord Mountbatten of Burma, K.G., P.C., 
organizations will be exhibiting who are not members of the Business Equipment 


This year, for the first time, 


the BEE in line with other large exhibitions such as the Hanover Fair. Also, as many 


| 

| 

| Trades Association and who do not manufacture or market through a UK office. 
| 

| . . . . 

| although there will be exhibits from a number of companies 


part in Datafair, very few will be showing hardware, 

associated with computers and continuous stationery. 
| Тће theme of this year's show is 
k, producing machines. 

The exhibition will be open to the public from 
то a.m. to 6 p.m. from Tuesday, September 3oth, to 
Wednesday, October 8th, except Sunday, and until 

m. on October 4th and 8th. Admission is 105. 

Brief notes on a selection of exhibits follow: 


Combined Copying/Duplicating 


TYPICAL of these systems is the copying or master-making 
process combined with duplicating in its various forms. 

Addressograph-Multigraph's approach is their ‘Total 
Copy’ system where a master is made on their electrostatic 
copier and the number of copies to be duplicated is set on 
the control panel of the Multilith small offset machine with 
automatic sequence control. 

Copycat will be showing their 51 electrostatic platemaker 
as well as their 1000X small offset machine with single lever 
control. 

Although Rank Xerox will not be showing any new 
models this year, they will be exhibiting their Automatic 
Document Feeder with their model 3600 copier/duplicator 
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t the Business Efficiency Exhibition which is to be held 
a, London. The exhibition will be opened by Admiral 


on the special preview day, Monday, 29th September. 


This is being done to bring 
computer companies took 


‘Profit path for the 7os’ and the accent will be on labour-saving and profit- 
aine л MN SEES SES es 


which is linked to automatic sorting. This enables up to 150 
originals from 5 x8 up to 9X14 inches and in all weights 
from airmail to thin card to be dealt with automatically after 
the operator has loaded the originals into the feed tray. 


New Copiers 


THERE will be several new copiers on view for the first time. 
Remington will be showing their electrostatic R2 3D book 
copier, a flat-bed version of their R2 copier and priced at 
£625. 
Dalcopy will be showing their model 1316 electrostatic 
copier for originals up to 13 X 16 inches in size. This machine 


costs £175. 
Copycat have a new dyeline office copier, the C400 which 


can produce seven copies a minute from originals up to 
17$ inches wide. 

Olympia are introducing their DC1 dry thermal copier 
costing £95, whilst the 3M Company in addition to show- 
ing a new model 25 dual spectrum copier, will also be 
showing their model 137 which can copy in colour from 
coloured originals. Apeco and Agfa-Gevaert are also 


introducing new models. 


Calculators 


DUE to the forthcoming introduction of decimalization and 
metrication, the calculator field is expanding rapidly. 
Nearly 20 new models will be introduced at this year's 
exhibition, bringing the total on offer in Britain to over 70 
models, and the market must soon reach saturation point. 

A newcomer to this range, although, of course, well 
known for other business machines, is NCR with their 
Class 18-1 and 18-3; the first, a 14-digit one memory model 
selling at £390, and the second, a 16-digit two memory 
model at £480. Both can be obtained on leasing terms. 

ADM Business Machines will introduce their third 
‘micro-sized’ calculator, the Toshiba 1212 weighing only 
sl lb and priced at £328. Several other new Toshiba 
models will also be shown including the 1413P, an elec- 
tronic printing calculator at f, 598. 

Another new printing calculator will be the P2s51 from 
Philips Electrologica Ltd, priced at £460 and incorporating 
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NCR's Class 18-3 electronic calculator. 


2 key for direct percentage calculation, as well as a ferrite 
core storage and a 70 digits per second print-out. 

Other new machines will be shown by Block & Anderson, 
Broughtons of Bristol, Automatic Business Machines, 
Addo, Litton’s Monroe Division, Olympia and Hewlett 
Packard. 


Desk-top Computers, Book-keeping Machines, 
etc. 


Several companies will be showing desk-top computers, 
book-keeping machines, visible record machines and 
whatever else they can think of to describe accounting 
machines with computing facilities. 

Addo have the ‘world première of their ADDO боо 
selling at under £400, as well as a new machine with three 
registers and two memories in their 7000 range. 

Block & Anderson will be exhibiting their new Banda 





NCR 446 electronic invoicing system. 
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Logabox 3200 with up to 256 registers, whilst Litton will 
be showing their latest addition, the EBS 1231. 

Friden will have their 5023 Computyper electronic 
invoicing machine and Muldivo their 'Digiputer' - a 
computer in a desk. 

NCR will be showing their 446, the latest addition to 
their 400 range of electronic invoicing machines – this one 
for the smaller business ~ whilst Sumlock Comptometer 
have also gone into visible record computers with their 
Nixdorf models. 


Typewriters 


Both Remington and Olympia will exhibit new lightweight 
portables, and the latter company are showing a new 
electric portable. 

There will also be several new electric standard ficiis 
including the Smith Corona Secretarial 315 at £143 and 
the Remington 713 at £115, or the 711 at £110. 

Imperial Typewriters will be showing an electric type- 
writer which will print out in OCR characters. i 








The new Olivetti Linea 88 standard manual typewriter. 


Data Capture at Point-of-Sale 


One of the newest machines which is designed to work only 
in decimals is the English Numbering Machine's Point- 
of-Sale Terminal which has been developed for Post Office 
applications but has many commercial possibilities as well. 
Able to enter on to cards or account books, information is 
also recorded on to multi-channel magnetic tape in casettes 
for processing or transmission over telephone networks. 

Friden and Intercontinental Systems are also showing 
terminal equipment, and data transmission by Datel will 
be a feature of the Post Осе stand. 


Adding and Add/Listing 

Remington Rand are adding two new models to their 
add/listing machine range, whilst Olympia and Addo will 
be showing new adding machines. 


Coin Sorting and Counting 

Several new machines to help with the new decimal 
coinage will be on view. Automaticket will be showing a 
coin counting and wrapping machine, whilst De La Rue 
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Kodak's new 'Rotoline' Microfilmer, Model | RD-3. 


Instruments will be showing in addition to their banknote 
dispensing and counting machines, their 500/1 wage packet 
filling machine where the required number of £1 notes are 
dialled. 


Postal Franking 


The other decimal problem which has now been overcome 
is postal franking, and whilst no surprises are expected, 
Pitney Bowes and Roneo Neopost will be showing their 
latest all-pence franking models. The latter company will 
also be showing some new postal scales and their latest 
Phillipsburg which can now take instructions direct from 
computer print-out; 


Microfilm 


There will also be several new ideas in microfilm equip- 
ment, including a self-threading reader for 16 or 35 mm 
cartridges and a Microstar reader suitable for computer 
output formats, both on the Kodak Recordak Stand. 
Another item will be the Rotoline microfilmer unit for 
converting computer output on to microfilm at the rate of 
160 ft per minute. 

Bell & Howell will be showing an 'information bank' 
where an operator maintains an updatable jacket micro- 
film library for transmission over TV screens to remote 
users. 

NCR will also be showing their PCMx system which is 
now in active use in Britain. 


Dictating 


Dictaphone wil be showing a multi-channel recording/ 
transcribing unit for 2, 4 or 8 channel simultaneous use. 
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Projectors 

With training becoming a large item of expenditure for 
many companies, there are a large number of ideas and 
aids for training. 

Ofrex will be showing their Technicolor 510 Super 8 
film loop projector which requires no threading or re- 
winding of films. 

Kodak will be exhibiting daylight projection screens as 
one of many training items, whilst several companies are 
showing overhead projectors and transparency makers. 


Stencil Duplicators 
Omal will have two new models on display, the 650 two 
speed and the тооо variable speed stencil duplicators which 
are new to this country. 

They will also be showing their RR 3000 thermal stencil 
maker, as will Gestetner who are introducing an improved 
version of their Т\Н thermal model. 

Gestetner will also be showing their 466 stencil duplicator 
which was new at last year's BEE as well as their range of 
small offset machines. 


Furniture 

There wil be new furniture ranges from several com- 
panies, especially following the recent developments of 
coloured bri-nylon coverings, as well as new colours in 
tweed and other hard-wearing covers. 

Тће trend towards wooden furniture or wood with steel 
frames is still continuing and some of the more exotic 
woods such as sapele mahogany and afrormosia will be in 
evidence. 


General 

Altogether there will be over 200 new models of photo- 
copiers, duplicators, accounting machines, closed circuit 
T'V, safes, telephone and amplification equipment, type- 
writers, mailroom equipment, desks, data processing, filing, 
microfilm and the many other items which go to make this 
the exhibition every office manager and accountant must 
see. 

There will also be two seminars, one on October 185, 
entitled ‘Computers for everyman’ — organized by the 
journal Business Systems - and the second one ‘Productivity 
in local government’ on October 2nd – ees by the 
Local Government Chronicle. 
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Anson-Skycopy's Thermocopy. - 
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Notes 


|... and 
"Notices 


PROFESSIONAL NOTICES 


BLACKBURNS, ROBSON, CoaTes & 
Co and Forp, Внореѕ, WILLIAMS & 
Co announce that Мг ALLAN 
CINNAMON, F.C.A., and Mr Joun D. 
CucKSEY, Е.С.А., have been admitted 
to partnership in their joint firm as 
from October 1st, 1969. Mr CINNAMON 
and Mr СосквЕҮ will practise from the 
firm's London office at 24-28 Moor- 
gate, London EC2. 


Daviy Krott & Co, Chartered 
Accountants, of 166 Piccadilly, 
London Wi, announce that on 
October 1st, 1969, they will admit Mr 
DovcLas RICHARD SEDLEY, F.C.A., 
into partnership. 

DanreL Маному, TAYLOR & Со 
announce that Mr DANIEL МАНОМУ, 
the founder of the firm, will retire 
from the partnership on September 
3oth, 1969, having completed 43 
years in practice, 

PITMAN CAKEBREAD & Co, Chartered 
Accountants, announce the acquisition 
of new offices at Charter House, 52 
High Street, Hampton Hill, Hampton, 
Middlesex, which will be their prin- 
cipal offices. The offices at Teddington 
and Surbiton are being closed by 
transfer of their activities to Hampton 
Hill. The new telephone numbers are 
977 8411-2-3 and the former Ted- 
dington number 977 1996 has been 
transferred.: The office at 62 Tot- 
tenham Court Road, London Wr 
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(telephone 580 3700) continues as 
heretofore. 


Price WATERHOUSE & Co and 
DawrL Маному, TAYLOR & Co, 
announce that as from October ist, 
1969, the practices of the two firms 
will be conducted in association from 
3 Frederick's Place, Old Jewry, Lon- 
don EC2. The partners in DANIEL 
MaHOoNY, Тахток & Co will be: 
Messrs S. M. Duncan, Е.С.А., and 
A. Н. CHAPMAN, F.C.A., partners in the 
United Kingdom firm of Price 
WATERHOUSE & Co, and Messrs 
R. W. WHEELER, ЕСА, M. L 
ECKMAN, F.C.A., and D. S. WiLsoN, 
F.C.A. The last-mentioned three will 
join the firm of Price WATERHOUSE & 
Co, Mr WHEELER as a consultant and 
Mr Eckman and Mr Wuson as 
managers. 


SxpLEY, RicHarps & Co, Chartered 
Accountants, announce the amalgama- 
tion of their practice with Dav 
Кво, & Co, Chartered Accountants, 
with effect from October 15, 1969. 
The merged practices will be carried 
on in the name of Dav Knorr & Co, 
at 166 Piccadilly, London Wr. 


THORNTON BAKER & Со, Chartered 


Accountants, announce that they have 
opened an office at 288 Priestgate, 
Peterborough. 


WHINNEY Murray & Co announce 
the retirement from their Middle 
East firm, from September 3oth, 
1969, of Mr C. С. BELL, F.c.a., after 
many years of service in the Middle 
East. 


APPOINTMENTS - 


Mr С. L. Armitage, Е.С.А., a director 
of the Co-operative Wholesale Society, 
has been appointed to the Consumer 
Council until May 31st, 1972. 


Mr D. C. Ashplant, LL.B., Е.С.А., has 
been appointed accountant to the 
National Freight Corporation with 
effect from October rst. 


Mr B. J. K. Bird, r.C.4., has been 
appointed 
Potts group of companies, recently 
acquired by Tate & Lyle Tendaperl 
Ltd. 


chief executive of the- 
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Mr John Clark, F.c.a., has been 
appointed chief internal auditor of the 
National Freight Federation. (NFC) 
Ltd, responsible to the chief financial 
officer of the Federation. 


Mr P. W. M. Dean, F.c.a., has been 
appointed to the board of Drakes Ltd. 


Mr J. Graham, F.c.a., has been 
appointed a director of the group 
financial division of James A. Jobling 
& Co Ltd, following a reorganization 
of the group’s glassware companies to 
take effect on January 1st. 


Mr А. C. E. Mossford, B.A., A.C.A., 
has been appointed secretary and chief 
accountant of Powell Duffryn Engin- 
eering Co Ltd. 

Mr Bernard Garner, в.С.А., has been 
appointed divisional controller of Rank 
Audio Visual Ltd, a division of the 
Rank Organisation. 





Mr Bernard Garner. Mr J. H. Haslewood. 


Mr J. Н. Haslewood, F.c.a., has 
been appointed a director of Turners 
Asbestos Cement Co Ltd. 


Mr C. John Normandale, F.c.A., 
has been appointed chief accountant 
to the National Dock Labour Board, 
and secretary of The Port Employers 
and Registered Dock Workers Pension 
Fund, and of the Board's Staff Pension 
Fund. He succeeds Mr Harold C. 
Harper, F.a.c.c.A.. who has retired 
after 27 years’ service. 

Mr Murray Poole-Connor, А.С.А., 
has been. appointed a director of 
Compass Securities Ltd, a new com- 


.pany formed by Dawnay Day Ltd, 


the merchant banking subsidiary of 
the Industrial Finance and Investment 
Group. 


Mr Donald J. Potter, r.C.A., has 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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been appointed secretary of Chubb & 
Son's Lock and Safe Co Ltd. 


Mr John №. Savage, Е.С.А., has been 
appointed secretary of the Northern 
Ireland Joint Electricity Authority. 


OFFICIAL RECEIVER 

APPOINTMENTS 
The Board of Trade have announced 
that Mr С. Т. Evans has been appoint- 
ed an Assistant Official Receiver for 
the Bankruptcy Districts of the County 
Courts of Croydon, Guildford, King- 
ston upon Thames, and Tunbridge 
Wells in succession to Mr C. T. 
Newton who has been appointed to 
another post in the Board of Trade. 
The appointments took effect last 
Monday, September 22nd. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 
The Liverpool Society of Chartered 
Accountants commences its 1969—70 
programme on October x4th at the 
Society’s Library, 5 Fenwick Street, 
Liverpool 2, with a half-day course on 
the 1969 Finance Act when the speaker 
will be Mr С. С. Wall, B.A., A.C.A., 

АТАЛ. 

'The fee for the course is тоз 
(which includes refreshments) and 
as accommodation for the course is 
strictly limited, applications should be 
addressed to the Society's secretary 
at the above address as soon as possible. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 


The first meeting of the 1969-70 
session of the London Chapter of The 
Institute of Internal Auditors was 
held on September roth at the 
Rembrandt Hotel, 'l'hurloe Place, 
London SWy7, when Mr К. 5. 
Woodley, A.C.4., gave a talk on 
‘Masterminding the computer — the 
auditape system’. 

_ The Chapter's next luncheon meet- 
ing will be held on November rath 
when Mr Е. J. Miller, jun, c.p.a., 
general manager, Esso Europe Inc. 
will speak on ‘Dynamic operational 
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auditing’. In December, there is to 
be an evening discussion meeting on 
‘Meeting the needs of differing or- 
ganizations’. Subjects and speakers at 
luncheon meetings for the New Year 
will include: ‘Operational research 
and internal audit’, by Mr T. Ingham, 
F.c.A., head of the operational research 
division, the Greater London Council; 
*Financial control in local government', 
by Mr W. 5. Hardacre, F.1.M.T.A., 
President, The Institute of Municipal 
Treasurers and Accountants, and 
‘Some problems of an international 
company’, by Mr J. M. Thomson, 
M.A., В.С.1.5., finance director, Brooke 
Bond Liebig Ltd. 

АП luncheon meetings will be held 
at the Rembrandt Hotel and evening 
meetings will take place at Britannic 
House, Moor Lane, London EC2. 

Readers wishing to attend these 
meetings should contact the honorary 
secretary, Mr С. J. Adcock, Hill, 
Samuel & Co Ltd, 100 Wood Street, 
London EC2. 


INTERNATIONAL FISCAL 
ASSOCIATION 


British Branch 


А comprehensive programme of 
lectures has been arranged for the 
1969—70 session of the British Branch 
of the International Fiscal Association. 
Talks will be given on ‘Section 468 of 
the 1952 Income Tax Act’; ‘Exchange 
control’; and ‘Problems arising out of 
the Anglo-German Double Taxation 
Treaty’. 

The first meeting of the Branch will 
be held on October 17th, when there 
will be a wine-tasting, and оп 
November 4th there will be a meeting 
on ‘stock options’ at which the speakers 
will be Messrs C. J. Crowe, H. J. 
Hinves and В. J. Reynolds. 

Further information regarding the 
work of the Association and activities 
of the British Branch can be obtained 
from the honorary secretary, Mr 
D. N. C. Gray, 6 St James’s Square, 
London SWr. Particulars of the 
facilities available from the Bureau of 
Fiscal Documentation may also be 
obtained from the same source. 


FINANCE for Purchase, Practice or Partnership 


(Interest 14% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01—242 4375 


58 Theobald's Road, London WC1 
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CHARTERED SECRETARIES' 
ANNUAL CONFERENCE 
Тће Chartered Institute of Secretaries 
held its annual conference at Notting- 
ham University recently. 

Among the subjects discussed were 
company law, including reviews of the 
operation of the Companies Act 1967 
and the main outstanding proposals 
of the Jenkins Committee on Company 
Law Amendment, as well as the new 
take-over code; pensions, particularly 
the Governments White Paper 
National Superannuation and Social 
Insurance, and its effects on occupa- 
tional pension schemes; and person- 
nel management. 

The conference opened with an ad- 
dress by the Institute's Vice-President, 
Mr William M. McKenzie, F.C.L8., 
who is also Vice-Chairman of the 
Scottish Council for Commercial, Ad- 
ministrative and Professional Educa- 
tion and secretary of Bruce Peebles 
Industries Ltd. He deputized for the 
President of the Institute, Mr Robert 
Knight, F.c.1.8., who was visiting the 
Institute’s Southern African Division 
which is celebrating its diamond jubilee. 


INSURANCE BUSINESS 


A new publication entitled Insurance 
Business: Statistics, now available, 
contains a double set of figures relating 
to the accounts and statements de- 
posited with the Board of Trade 
covering business transacted by in- 
surance companies for accounting 
years ended between September 186, 
1964, and August 31st, 1965, and 
accounting years ended between Sep- 
tember 1st, 1965, and August 31st, 
1966. It also contains tables giving 
various items of basic information 
about insurers carrying on business in 
Great Britain. | 

Тће new publication takes the place 
of the annual summary of insurance 
business called Zmsurance Business: 
Summary of Accounts and Statements 
which was last published in 1967. 

Insurance Business: Statistics is ob- 
tainable from HM Stationery Office, 
price £7, or by post £7 6s, from 
HMSO, PO Box 569, London SEx. 
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We treat money like royalty, because the 
money: we deal with doesn’t belong to us. 
We have always taken very good care of it— 
that 18 опе reason why our assets now stand 


at over million. 

Money is safe in Leek and Westbourne’s 
hands. It makes us feel expansive; and that’s 
what we, have been doing, are doing and will 
continue to do... expand. 

Our extending Branch Office network, our 
widespread Agency representation, and our 
attention to detail and to our members’ in- 
dividual uos all add up to expansion with 
RUE that's what's called being dynamio. 


Leek and Westbourne 


UILDIN G SOCIETY (FOUND 
"Member of The Building Societies ГЕР ан 


New Stockwell eei I rir. g Staffs. 
‘Tel: (053 82) Leak 4561 Go Th lines) 
don Head 
Westbourne House, Westbourne Grove, Жз. 
Tel : 01-229 2440 (6 lines) 
Branches and Agencies throughout the United Kingdom 


Not Kleinwort Benson. Nowhere else in the City is 
а greater concentration of skills to be found than in a 
merchant bank. Nowhere else can all the financial 
needs of a particular business be more exactly 
assessed and more effectively met. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
То make the best use of finance in all its forms, you 
аге well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
20 Fenchurch Street, London ЕСҘ 
Tel: o1-626 1531 Telex: General 264361 
бА Campo Lane, Sheffield S1 2zr 
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invest with 
LEEDS & 
HOLBECK 


BUILDING SOCIETY 


_ the 
£53,000,000 
society with the 





Head Office : 


ранени, LEEDS d 
LEEDS LSi 5AS . HULDBECR 


Telephone : 29511 BUILDING SOCIETY 
Member of the Building Societies Association 


|| HOTELS AND RESTAURANTS 


HAMMERSLEY KENNEDY & CO, 18/18 St George 
Street, Hanover Square, London W1, have since 1889 special- 
теа in the sale and valuation of hotels and catering businesses 
to the exclusion of any other branch of estate agency. The 
partners are members of the leadin rofesslonal bodies. 
| Telephone 01—629 





| | 
|| YOUR BOOK REQUIREMENTS 
LL. CAN.BE SUPPLIED BY 


СЕЕ * CO (Publishers) LIMITED 


THE CITY LIBRARY - 
01-836 0332 


151 STRAND, LONDON WC2 





TAXATION REPORTS 


рган SERVICE TO PRACTITIONERS 


ished Gee А Со (Ри in о 
БЫ bing Co Led, bave the Лат 
En: 








Court, 


are 

Q.C.xeThe reports Include full reports of the 
x ‘Tables of cases and of recites Jodi 

are provided at the end of the year са 


sidered, and. a s 
completion’ of asch volume. 
, Annual Subscription 80/- post free 


GEE à co (PUBEISHERS) LIMITED 
ен STRAND, LONDON WE 01-836 0832 












22,000 


Limbless Ex-Service Men 
await a wore from you 


A word of encouragement and a token of help – 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
— money to equip and maintain homes in which 
they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help? 
Donations, legacies, information: 
Major the Earl of Ancaster, T.D., Chairman of Appeal (AS) 
Midland Bank Ltd., 89, Charterhouse Street, London, Е.СЛ. 
BRITISH LIMBLESS | 
EX-SERVICE MEN'S ASSOCIATION 
(Registered in accordance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960.) 





Introducing the 


— JOURNAL OF- 
ACCOUNTING RESEARCH 


җ This journal first published in 1963 is issued 
twice yearly, in the spring and autumn. 


This unique international publication will be 
devoted to reporting the results of research 
accounting. | 


Subscription rates 
* Sete nee о о ENTRE. 
Lecturers and teachers, 405 for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON WC2 
Telephone 01-836 0832 
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FIRST PUBLISHED 1892 | 
and now in its new огей edition 


DICKSEE'S 
AUDITING 


в ROBERT S. WALDRON, F.C.A., FA.C.CA., A.M.B.LM. 


A COMPLETE AND ` 


QUICK REFERENCE 
BOOK ON THE 
SUBJECT 


Size дету 8vo - | 

. 1130 pages 

; 432 pages text ` | 
698 pages appendices 


· Price 126s net | 


130s 6d post free U.K. 


1335 6d overseas. 


The text of this well-known and authoritative work has been _ 
reviewed and considerably extended to.meet the changes 


 in.auditing philosophy and company law over the period 


since the last edition was published, without destroying the 
basic views on the subject which the.original author held in ' 
80 individual 8 Way. 


The requirements of the Companies Acts of 1948 and 1967  . 
are fully discussed, and the need to pay particular attention 
to points of difficulty and controversy has not been ignored. 
Legal decisions are discussed and more fully reported than 
is usual In such works, and recent developments such ав... 
statistical sampling techniques, internal control. question- . - 
naires, flow-charting, etc., are. reviewed. А new chapter has 


been added on auditors’ working papers arid the pu code 


on takeovers Is considered. 


-The ‘Notes on Auditing’ of the Institute of Chartered Ac- 
' countants in England and Wales are reproduced in full, and 


the recommendations of the Jenkins Committee relevant to. 
auditors are quoted. | 


. This new edition has been designed to meet present- -day 
пед while preserving the distinctive character of the work. 


GEE & CO (Publishers) LIMITED 


Publishers of The Accountant 


151 STRAND, LONDON мо 


01—836 0832 _ 
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SUSSEX COAST. – Old established firm of 
three partners seek c accountant as 
responsible assistant. Some provincial 
ence preferred. Partnership will be con- 
si after suitable in .— Box SC 2196. 
TAX ASSISTANT required by firm of 
London chartered accountants situated NW1 
district. Should be conversant with personal 
repayment claims, income tax returns and 
Schedule D and corporation tax matters. 
Wide range of work available in order to 
widen tax knowledge and experience, 
Luncheon vouchers. ~ Write Box TA 2189. 
TAX ASSISTANT capablo of dealing with 
personal tax cases without supervision ro- 
quired by chartered accountants, London 
`EC2, Modern office, good salary, luncheon 
vo pension scheme. ~ Box ТА 2299. 
TAX ISTANTS for West End firm of 
theatrical accountants. Full-time or, if 
desired, part-time but minimum thres days. 
© stating experience an 
TARATION Mi с 
ASSISTANT (female) required 
by City chartered accountants to helo tax 
manager with !personal taxation work. 
Some experience of taxation desirable. 
Salary gccording to experience. – Write Box 
TAXATION CLERK/MANAGER to handle 
all taxation work for small City firm. Salary 
£2,000. – Box TC 2300. 





Unique opportunity presemts itself to 
RECENTLY QUALIFIED 
CHARTERED ACCOUNTANT 


East Midlands practice have vacancy at 
their office specialising in Management 
Accountancy for a young qualified man 
to assist Senlor Partner in the prepara- 
tion of interim and final accounts and 


con- 

g) which are 
progressive and which have public 

flotation as their ultimate goal. 

The detailed data processi 
clients is carried out In our о by an 
N.C.R.500 Des сорих, but this 
department е part г responsi- 
bility of another partner and will form 
no of the applicant's duties. 
need is for a young man of energy 
with precision training In all aspects of 
financial accounting and with а genuine 
interest in channel his abilities into a 
most positive aspect of the accounting 
art. He will need to work hard and learn 


much 
salary of #1,800 p.a. 


Commencin 
with annual increments of £100 and 


for these 


аза 2 
Application from Box UO 8042, 





UNQUALIFIED SENIORS wanted by City 
СА, male or female, full- or part-time. — 
Details of experience and salary to Box US 


WEST END ACCOUNTANTS require 
experienced and conscientous accountant 
full-time or would consider part-time. — 
‘Telephone Gerrard 7691. 

WILL ANY 


well rewarded. А 
£1,250-£1,600. — Taxation assistant required 
by chartered accountants (two minutes from 


COMMERCE 
AND INDUSTRY 





accountancy examinations are essential. 
Thore are excellent prospects for promotion 
and a rewarding career in industrial account- 
ing. Salary approximately £1,400 per annum. 


7 


ACCOUNTANT | 


ACCOUNTANT required for London, NW. 

arca, preferably qualified and with experience 

in the burglar-alarm or electrical contracting 

business. Very good opportunity for advance- 

ment. Salary by arrangement, depending 

we age, experience, etc., but not less than 
000. – Write Box AR 2358. 





ACCOUNTANT AND COST 
ACCOUNTANT REQUIRED 


Rapidly expanding manufacturing com- 

pany (Home Counties) requires qualified 

Accountant_to take full charge of 

accounts. Commencing salary #3,000 

рт annum (plus Life Assurance and 
nsion Benefits). 

Accountant also required (qualifica- 
tion not essential) to take full charge of 
costing, Inventory control, etc. Com- 
mencing salary £2,000 per annum (plus 
Life Assurance and Pension Benefits), 
but higher if experience warrants. 

Full details to Armitage & Norton, 
Gillett House, Basinghall Street, London 





ACCOUNTANT REQUIRED by group 
controlling retail grocers and coin-o! ted 
launderettes іп south Essex, The right man 
will be In charge of all accounting records 
of the group. Salary not less than £30 per 
week plus vrosnects. – Box AR 2241. 
ACCOUNTANT requlred to take full charge 
of all book-keeping and accounting functions 
of an expanding company shortly moving 
Into a new factory at Faversham, Kent. This 
is an opportunity to join a growing organiza- 
tion with proapects of promotion for some- 
one showing the necessary Initiative and 
ability. Salary £1,850 upwards according to 
pia iim and abllity. — Apply in writing to 
the company's accountants, Cooper & 
per, Oxford House, 15 Crosswall, 
London EC3. giving details of career so far. 
ACCOUNTANT REQUIRED, preferably 
qualified, able to work to final stage without 
su оп. Knowledge of st control 
essential. Excellent opportunity for a young 
man with subsidiary of public company, 
situated on the central south coast; connected 
with wholesale and retail distribution. — 
Please reply to Box AR 2134. 
ACCOUNTANT, under 30, required by 
oup of companies in North Somerset. 
Сотатоегс1в experience essential. Duties 
include preparation of monthly accounts, 
costing, management information, etc. 
os details, salary required, to Box AU 


ACCOUNTANT] 
ASSISTANT SECRETARY 


aged 25/30, required by Warrington, 
Lancs, medium-sized Manufactorers/ 
Distributors. Prepared to assist present 
Secretary In all duties including charge 
of staff, cash control, budgets and final 
accounts, Some knowledge of Manage- 
ment Accounting desirable. Qualified 
or near qualified A.C.A., A.C.W.A. or 
A.C.LS. desirable but not essential if 
applicant already engaged in commerce. 


Commencing salary not less than 
£1,500 subject to review after six months 
including room for advancement. – Full 
details, marked ‘Confidential’, to the 
Managing Director, Box AA 8036. 


ACCOUNTANT/BOOK-KEEPER required 
for solicitor's office їп West End close to 
Oxford Circus. Five-day week, etc., commenc- 
ing, salary #1:750 per annum. — Write Box 
AC.7074. Davidson, Pearce, Berry & Tuck 
Ltd. 15/17 Marylebone Road, London NWI. 
ACCOUNTS CLERK (senior) required 
to assist In reconciling customers’ accounts 
in sales ledger section, Five-day week. 
Pensionable. – L.E.C., 92 Blackfriars Road, 
London SEI. у 


A FIRST-CLASS POSITION exists for 
an ambitious third-year A.C.C.A. or 
LC.W.A. student with at least two years’ 
commercial experience to. act as Com- 
pany Accountant to a medical printing 
and publishing company in Holborn. 
Day-release will be offered to the success- 
fal applicant who may hope to become 
involved in the European operations of 
the parent company in the future. Com- 
mencing salary will be in excess of £1,300. 
— Please reply to Box AF 7937. 


ACCOUNTANT / COMPANY SECRE- 
TARY, qualified, required by clothing group 
in City to take charge of accounts and 
administration of main company and sub- 
sidiarles. Generous salary and fringe benefits 
will be paid to experienced applicant. – Apply 
in first instance to Box AC 2344. 
AMIABLE YOUNG CHARTERED AC- 
COUNTANT with some qualified experience 
and interested іп the mechanics of investment 
offered responsible position in small financial 
service company In the North-east. Lousy 
salary but marvellous air. Good pension 
scheme and hope of Christmas bonus. If you 
think you аге the sort of character wo are 
looking for send details to Box AY 2334. 





À NEW APPROACH to accountan 

is by using us to find the specific роз 
tion and salary you ulre. A.C.A.s, 
all areas, to £3,500. C.W.A. and 
Management Accountants to £2,500. 
Audit Clerks, Book-keopers and Ac- 
counts Assistants £800-£1,750 p.a. — 
Contact Regional Consultants, 272 
Rogent’s Park Road, London N3. 
(01—346 7203.) (Open all day.) 


A NEWLY-QUALIFIED А.С.А. 
OR A.C.W.A. 


with initiative and drive is required by 
а group of companies In the entertain- 
ment industry, situated іп the West End. 
The position involves most as of 
general financial accounting, and know 
edge of computer accounting techniques 
and consolidated accounts would be an 
advantage. 

A competitive and progressive salary 
will be раја to the right man. – Appli- 
cations giving details of experience, 
Present salary and age, to Box AN 8010. 





A PROGRESSIVE POST open to a 
qualified accountant aged between 25 
and 35 years. The post із Chief Account- 
ant with a rapidly expanding shipping 
and freight company in West London. 
Initial salary no less than £2,500 per 
' annum will be offered to a sultable appli- 
cant, together with company vehicle and 
annual bonus scheme. — Please write with 
* background information, stating date of 
qualification, etc., to Box AP 7974. 


ASSISTANT ACCOUNTANT uired by 
an old-established business in the City (need 
not be qualified). Experienced in all M 
of accountancy including wages, Р.А. E 
etc., and able to prepare final accounts an 
management accounts. Good prospects for 
right applicant, it fs envisaged that the person 
would be appointed company secretary and 
accountant within a few years. Must be 
adaptable. Pension scheme. Commencin 
salary £1,750 per annum. – Apply givin 
details of past experience to Box AA 8011. 
ASSISTA ACCOUNTANT required for 
ongineering company, Wimbledon. Experi- 
ence uction, costing essential, 

а Ing to qualification and experlence. — 
Box AA 2376. 


BIGGS WALL & COMPANY LIMITED 
. require 
CHARTERED ACCOUNTANT 


for new appointment at their Arlesey 
Head Office (Beds/Herts border) ee 
scope аво prospocts, Applicants shoul 

be about 25 years of age, having had up 
to 2 years’ post-qualification experience. 
Commencing salary by tiation, but 
will take full account of all relevant 


Applications in first instance to 
Rowland & Co (ref. JCS), 56 Moorgate, 
London EC2. 


BOOK-KEEPER/ 
CASHIER 


Required by Timber Importers in SE15. 
Previous practical experience up to trial 
balance stage is essential. The vacancy 
occurs due to retirement. Five-day week. 


Write їп strict confidence with full 

iculars to Managing Director, 

. May & Son Ltd, Acorn. Wharf, 
Peckham Park Road, London 5Е15. 
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ASSISTANT CHIEF ACCOUNTANT 
required by Group of Companies based 
in SW. London. Applicant must be a 
Chartered Accountant, age 28-30, 
preferably with some industrlal experi- 
ence. The accounts staff exceed 50; ' 
there із а Pension Scheme and а Staff 
Restaurant із available. Salary negotiable 
around £2,400-£2,500. — Full details to 
Box AC 7965. 





BARKING, ESSEX 


Qualified Accountant with Industrial 
experience required by young expanding 
Company. К 
Duties will include full control of 
Accounts and Office, Monthly Accounts; 
Preparation of Cash Flows, etc. 
Salary range £2,500-£3,000 by ar- 


ent. 
Pease write with full details of expert- 
ence to date, present salary, etc., to Box 
BE 7966. 


BOURNEMOUTH, - A family group of 
eight companies In the field of contracting, 
house building, transport and plant, requires 
a suitably experlenced chief accountant, 40 or 
over, to produce and co-ordinate regular 
management information and financial 
accounts for M.D. and to supervise and 
improve the accounting functions generally. 
Mechanized book- ng. Modern premises. 
Five-day week. £2, lus; according to 
qualifications. – Box ВА 2136. 








ВР 
ACCOUNTANT 


A vacancy arises within BP's Finance 
and Accounts Department for a qualified 
Accountant to join a unit based in, 
London which provides direct manage- 
ment and operational audit services to 
the Group's centres in the United 
Kingdom and to certain overseas 
companies. 


The work consists in appralsing the 
Company's operations from the financial 
viewpoint with the object of improving 
efficiency. It provides excellent oppor- 
tunities of acquiring wide experience in : 
the oil industry and for subsequent 
advancement elsewhere in the Group's 
financial sphere. 


The preferred age group із 25-30 and 
because of the likelihood of overseas 
travel, fluency in French would be of 
considerable advantage. 


A non-contributory pension scheme is 
_in operation. Where appropriate, assist- 
‚ ance with removal expenses will be given. 


Please write, giving brief details of 
previous experience, to Mr P. J. 
'"Montanjees, External Recruitment, The 
British Petroleum Company Limited, 
Britannic House, Moor Lane, London 
EC2, quoting reference FAA/AC/9TA. 


Й 


Ет 
tsi company. - Respo. e for 
operation of petty cash, Pank reconciliations, 
cash-boo! and all cash and bank 
The position is regarded as important 
and will be filled by an appropriately ехрегі- 
enced man or woman. Salary and conditions 
of work are above average. — Please apply to 
Miss A. Fagan, at 2 Albert Gate, London 
SW1, or ring her at 01-235 6060. 
CHARTERED ACCOUNTANT required 





right applicant. Sal to age and 
experience, circa £2,350 р.в. ` Luncheon 
vouchers. ~ Write fally to'Box 314, сјо 















` should be an A.C.W.A, in his late twenties, | required. Must be capable of ‘preparing final 
5 .COMPANY who has had at least two years’ post-quali- | agcounts and have experience of 
E Y В fication experience, and who has а сео ин records, Progressive salary, seda peie 
SECRETARY de ы methods and [erede The pension rene five 
Е on із new у темой, a ап ] present an te s ‚ 
а ОКЫ ES Pere for which ali ; i ENDE ecm 
: app t, for he wili be voiy well paid п, errace, Bastbourne, 
Film’Location Service Compan Company and will enjoy good working condi рч marking envelope ‘Private and Confidential’. 
, ing in a highly specialised professional Apply, in the first i to the Personnel ~ 
de в рзап (0 reine Ыр to о ‚Со ra Plaxies led, Dicker Mill, - 
irector О one Hertford . FINANCIAL ACCOUNTANT 
; policy Rui REO de. COST ACCOUNTANT – RELAY 
Ho will play а fall part in tho contin RS. – A qualified АСМА i An excellent opportunity exists for a 
БР Врт „of the Company, Tequired to install a system of costing and D qualified accountant with а fast- 
y x . control within the factories ofa company of pipi вгоцр of companies din 
E i relay manufacturers, position Processing industry si 
_ "The Company is mo from Rick- A E in ре London. 
Чо Watford in the early challenging one, Ruins ап Orpon The appointment will involve the 
part of 1970. cost accountant. .— ly in the first 
instance to the Personnel Осо, tch development of financial and cost con- 
‘Probable age range is 30—35. Quali Relays Limited, 120/132 Cricklewood Lane, . trol systems, n ec een, pesci and pontrol of 
Accountant and at accounting an ctions, 
least 5 years’ experience in an Industrial preparation of monthly financial state- 


tho Managing Director, Location ablo applicant. — Apply in first instance tions to date, to: Pike 
Ltd, Ebury Road, Rickmansworth, rca toss таи Road, Liverpool Victoria Ho 
Herts, Norwich. ш London Road, Chelmsfi 




















* ч... In confidence, giving brief detalis 


of age and experience, to: Manager, 
Staff Department (Ref. SCH/483), 
CASTROL LIMITED, 
Burmah-Castroi House, 
Marylebone Road, London NW. 


CHIEF 
ACCOUNTANT 


Birmetals Limited, Woodgate Works, И 
Birmingham 32. 


COST ACCOUNTANT 


DUE TO RAPID GROWTH ai a manu- 
facturing company in the marine field 
now require a qualified accountant. 
orwich 


area, prospects. Assist- 
ance in moving would be given to suit- 


` who EASTBOURNE. — Accountancy 


for the 
Write in 


| The Burmah-Castrol Group, one of the 


World's leading Oil companies, have a chal- 
lenging opening for a young qualified ac- 


countant ACA/AACCA at their London. 


Head Office. 

Duties will Involve the auditing of accounting 
and related systems throughout the entire 
group covering a varled fleld, Including audit 
and. checking of Computer systems, stock 
control, etc. 

Good starting salary and conditions of 
service among the best In London. Prospects 
of advancement within the accounting func- 
tion are first-class for a career-minded young 


Commencing salary will be not less 
than, £2000 Pub IU good- prospect 


first instance, giving full 
details of education and career Pics 


& Co, 
91/99 New 
Easex. 















Г Ҹ 
Castro! 





BIRMETALS LIMITED Is a loading member of 
the Birmid Qualcast Group, and manufacture 
Aluminium and Magnesium alloys In wrought 


` form for a wide variety of markets. The Company 


employs 1,250 and Is situated In semi-rural 
surroundings south west of Birmingham. 

The Chief Accountant Is responsible for heading 
a fully Integrated financial and management ac- 
counting team, and for developing continuous 
control and forecasting techniques to a wide 
range of operations including capital projects. He 
will also be responsible for the Installation and 
operation of a computer due for delivery early 
next year. 

The successful applicant will be a qualified 
Accountant and will have wide practical ех-' 
perience in the engineering industry. 

Salary is negotiable, and conditions of employ- 
ment are excellent 

Applications should be addressed to the Man- 
aging Director and should state full details of 
career to date. 
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EASTBOURNE- - Taxation assistant for 
professional office. Must have sound experi- 
'ence of personal tax and capital даа. 
Progressive salary, non onus 
тай five-day week. — 

sta 


5 3 Cornteld 


id race, Баяраар marking 


fully 
lainey (o Mr Ke C. E- Raw, 
Gentlemen's ' Association, 


envelope ‘Pri 


HUDDERSFIELD 
І. B. HOLLIDAY & CO LTD, Dye- 
Mur Mani ufacturers, require Assistant 
Company Good ac- 
countancy Seca. О interest. 


training 
in preparing information for mana; 
ment. Ability to work on own inate 
confidential 


mpany Secretary, ef 
al — L. үз Holliday & Co 
Ltd, Deighton, Huddersfield. - 


KNIGHTSBRIDGE, – A major inter- 


ledger department; its staff of five oper- 
ate manual and 


SS B тер (tf appeal to ав ununi ` 


fied accountant who 
n lee мек and sut. 


control. Initial salary not less than 
£1,300 p.a.; conditions of work аго well 


А. 
London SW1, or telephone her at 
01-235 6060. 





rapid growth ' 
saben ens should be near, or have _ 
d, Intermediate standard with a 
recognised accountancy 


y is a member of a, 
Indesit Па оор" pec pursoes 


uai , management dove 
tstandingly : 


therefore, ou good. 


Remuneration will be negotiated 


= According to age and orperlenco, and 
tho company offers the usual 
benefits. _ : 


cans ар тој Дох No: 
EUH. is а. Son Lid, 
m 





tency 
ЕС. INTERVIEWING 
Ai EATHOM ROAD, SOUTHPORT. 


bed suit vated by: 


| Паз Tr СА 


о а d Em 


wee E d salary 21 m 
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Duetora вала oue of the foremoni compiria tiv din fod ЕТУ ЕНЕНЕ 
fleld require the services of two additional accountants. 


1. MARKETING ACCOUNTANT 

(Age 25-35) ч 

Location: West End 

Salary: Circa £2,750 

The Ме applicant must be marketing orlentated and TN 


experience 
in industry f preferably in a similar capacity. He will be to advise the marketing 
divisions n all matters relating 


E 


financial and cost eo accen Malone Не КОМА БЕБЕК Бо а 
A.C.W.A Mem OrA.C.C.A. 


2. ANT PROJECT ACCOUNTANT 

(Are 2-2) 

Location: oath Herts 

Salary: k £2,250 

This is an idea] opportunity for a recently qualified A.C.A. who would like to enter 
industry. Initially he will be engaged on cash flow.end capital expenditure projects, ће 
will also assist on corporate The company regards this position as training 


р 
ground leading to other appointments within the Group. There may be opportunities 
to work abroad In Ister stages. 


Generous fringe benefits apply and assistance with removal expenses will be paid 
where necessary. 


Please apply in the first instance to: 


С. KING | 
INTERNATIONAL MANAGEMENT SERVICES LTD 


CANTERBURY 


TM Board of Finance requires an 


_ ACCOUNTANT 


log th accounts of бе Board, Education Committee, Trusts and 

through to final audit. Promotion and supervision of 

1), P.A.Y.E., correspondence, investment 

аан He must be professionally qualified (or of senior audit clerk 
standard) an preferably а communicant member of the Church. 

Terms: ИЕ ding on age and qualification, if any. 

Pensionable. ty fati в to the Secretary, Diocesan House, 

Тайз сосни тееп, Canterbury. у 


ACCOUNTANT) 


WEMBLEY. SALARY то #2,750 Р.А. 


Crise аса, тра ота Неду od jands, wishes t 
appoiot ар |Accountant/Office Manager to supervise central 


He will be d edis to the General Manager for managing the 
ТАЕ department which' Handles many thousand ерюн and for 
eveloping reporting ems, Stock con of the company's 
e ich ave hired out to students will also be a critical 
eature, 


Candidates, ргеїегаЫу 28—35, should be ifled accountants 
with several years' commercial experience. CY TRUE Pe АМЕР 
write and speak German. 


Please write in confidence, quoting refe reference 308/T, 
to T. B. Chapman, Peat, tchell & Co., 
Room 401, Salisbury House, ur Circus, 
London, Е.С.2. 


to finance and costs and work in close liaison with the . 


—— А < | " = ка жы = mM 
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CHIEF ACCOUNTANT AND 
FINANCIAL ADVISER 


Chartered Accountant required to act as Chief Accountant and Financial Adviser to 


` а leading firm of City solicitors. He will be responsible for the installation and opera- 


tion of a revised accounting system and for the production of management figures. 


Commercial experience advantageous. High professional skill and enthusiasm 


essential Age 35-45, salary not less than £4,000 per annum, — Applications in 
writing to Messrs Newton, Armstrong & Co, 11 Grocers’ Hall Court, Poultry, 
London EC2. 


WORKS ACCOUNTANT 


The Company 


The Polymer Fabrications Group, BTR Industries Limited, Burton-on- 
Trent, specialisers [n the design and manufacture of moulded -and 
extruded rubber and ebonite. 


The Industrial Products Division also manufactures stereo rubber for 
the Printing Industry, industrial and automotive Vee Века, Vibro In- 
sulators, Cutless Water-dubricated rubber bearings and a range of rubber- 
to-metal bonded parts. 


Job Description 


The administration of the works accounts function which includes 
costing, financial accountin уос! and materials control. The 
Works Accountant is assi: rectly. by five и section leaders 
in a department with : a total zi complement ef 


Previous Experience 


Applicants (preferred age 25-35) must be acquainted with a fully integrated 
standard costing system and have experience of staff administration. 


Professional Qualifications 
Preferably A.C.W.A., although the post mays sult applicants with A.C.A. 
A.A.C.C.A., with "ће relevant experien ` 


fications in writing, ng, stating age, experience, qualifications. and present 
ary, to the Group Personnel Manager, . 


ШТА INDUSTRIES LIMITED 


Horninglow Коза, Burton-on-Trent, Staffs 





. EXCHANGE TRAVEL AGENCY 


FINANCIAL DIRECTOR 


A fully qualifi ied Accountant with, considerable com- : 
mercial experience and substantial knowledge of 
Company Law. and cost control 15 required со ad- 
minister the accounts and financially direct the opera- 
tlons of the entire group of Companies. ` 

Candidates should have a keen and analytical mind 
and a flair for actively participating In the sales side 
of the organisation. 

A very substantlal salary, together with Company. 
car, Pension Scheme, etc. 


` Apply in writing to: 
The Chief Executive 
Exchange Travel Agency Ltd 
10 Eastcheap, London EC3 
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| ` CHIEF ACCOUNTANT 
; (Company Secretary Designate) 


' MODULEC LTD 


'* This important subsidiary of Vic Hallam Ltd, engaged in electrical contracting and 
light engineering, is entering a further stage of considerable expansion, and the need 
arises to recruit a Chief Accountant who will be responsible for all matters of financial 

- and office administration and be expected to make a positive contribution to the 
management function. 1 


The successful applicant, who can expect appointment as Company Secretary within 
a short period, will be required to further develop and co-ordinate existing financial 

~ and cost accounting functions and should ideally have experience in budgetary control 
and standard costs gained through use of integrated systems. 


Applicants should be around 30 and suitably qualified ~ an attractive salary will be 
i negotiated, together with three weeks’ annual holiday, free life assurance and member- 
ME ship of a generous contributory pension scheme. 


| \ ~ Written applications in confidence to: 
Group Finance Director 
Vic Hallam Ltd, Langley Mill, Nottingham 


4 , 





ACCOUNTANT 


We are looking for ambitious recently qualified 
Accountants. We need them because we are expanding 
fast. Our UHF and Colour Television development 
programme 15 scheduled through to the late 1970's and 
to help implement it we require young men with drive 
and ability. 

The duties will be varied. They will involve mainly 
internal control but also non-routine investigations and 
direct assistance to both our Head of Finance and Chief 

' . Accountant. The post will be based at the Knightsbridge, 

London Headquarters, and will give opportunity to 

travel throughout the United Kingdom. 


. Are you the man we are looking for? We would prefer 
you to be qualified, but if you can demonstrate the 
' qualities we need and you expectto qualify within the 
next few months, then we will be delighted to hear from 
you. We are prepared to consider a starting salary 
anywhere in the range of £1,835 to £2,256 entirely 
depending upon the qualifications and experience of the 
successful applicant. Salary progression in the Authority's 
service is largely determined by merit and it is unlikely 
thatthe man we have in mind for this post will fail to 
quickly merit a salary in excess of the figure quoted above. 


Interested 2 Telephone 01-584 7011, extension 284, 
immediately to arrange an appointment, Or write for an 
application form, quoting Ref. No. А/1160/4021 to: 


The Personnel Officer, 
INDEPENDENT 
TELEVISION AUTHORITY, 
70 Brompton Road, 

London S.W.3. 


Closing date for applications, 6th October, 1969 
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September 27th, 1969 


À. Timpson & Sons Limited 
SECRETARY AND ACCOUNTANT 


A. Timpson & Sons Ltd invite applications for the position of Secretary and Account- 
ant of tho Company, which shortly vacant. 


The Company, with headquarters at Catford, London SE6, operates some 90 
coaches on expresa services, excursions and tours, private hire and contracts, in and 
from London and the Home Counties. The Company is also engaged in the retail 
distribution of domestic heating oils. 


Applicants should be between the ages of 25 and 35, possess a recognised account- 
ancy or secretarial qualification and must have a sound practical knowledge of 
company taxation. Previous experience in the road passenger transport Industry would 
be an advantage but is not essentia]. 


The starting salary will depend upon the qualifications and lence of the 
Sew applicant and the appointment will carry membership of a contributory 
pension scheme. 


Applications (which will be treated In strict confidence) should give, (a) particulars 
of age, education, qualincations and family (number of children and ages), (b) a 
summary, in chronological order, of the aj "s experience, including particulars 
of present and previous appointments and (c) present salary. 


Applications should be sent under *Private' cover to Mr 8. J. B. Skyrme, Chairman 
of the Company, at 25 New Street Square, London EC4, to reach him not later than 
October 4th, 1969. . | 





opportunities - 
qualified — 
accountants _ 


We are a major pharmaceutical company which main- 
tains a high degree of financial control by use of 
advanced computerised financial and management 


accounting techniques. г 

We are looking for two qualified Accountants to 
fill vacancies in our Financial Services Department and 
can offer an exceptional training and experience in 
such fields as management accounting, financial 
analysis, capital investment appraisal and other related 
activities. The successful candidate will quickly be 
expected to advise management at all levels throughout 
the company, which is not too large, to overlook 
individual talent and initiative. 

We expect that the right man will be able to 
advance his career within the company either in the 
general management field or within the financial area, 
and opportunities also exist to move into the computer/ 
Systems department. . 

Wa will pay a starting salary in the range £2000 to 
£2500 depending on experience. If you are interested in 
starting or furthering your career in industry please 
telephone Mr. Eberstein at Welwyn Garden 25111 to 
arrange ah interview at a mutually convenient time 
either here or in Central London, or write to him 
quoting Ref. A66924 at S 


Smith Kline and French 
Laboratories Ltd., 
Mundells, 

Welwyn Garden City, Harts. 
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MANAGEMENT ACCOUNTANT 


Costs & Bud for expanding Сот engaged in food processing, 
located' West Middlesex: did p 
Responsibilities include: 

* Preparation of budgets and operation of effective reporting system. 
* Maintenance of an efficient standard costing system. 

* In ntory control. 

* nation of suitability of computer applications to manual 


The Com ny make use of modern techniques and the candida 
aged 2 5, "should have erience in management and financi 

вед or ent opportunity for a young man, pre- 
ferably qud а who wishes to be part of a progressive team. 
A contribu шогу pension scheme is in operation. Salary п tiable. 
Please ` X 



















te, giving brief details of career history, to 10726. 








pportunities 


Try this check list:— 
* lAre you a qualified accountant aged up 
to 30? 


sk; Have uo Several years' experience of 
Retail Automotive accounting and 
auditing? 


ж ро you want ploneering work with 
unusual persona! responsibility in a fast 
moving company? 


it your answer is "Yes" to these three questions, 

we may have the growth о portunity you need: 

We iare looking for capable’ qualified QUAS 
accountants whose primary responsibil 

; Accounting Specialists In our Marketing Invest- 
ment activity will be to Install our Uniform 
Accounting System in dealerships where cor- 
porate funds are Invested. Training ability із 
essential since dealership staff wiil need to be 
Instructed in the maintenance of the system and 
related management records. Where necessary 
їп new dealerships an Accounting Specialist will 
act jas Secretary-Treasurer until a permanent 
person (whom he will help to select) [a appointed. · 

sponsibility will also be carried for Internal 

audits іп each dealership which has corporate 

els 





: Considerable travel Is necessary and successful 


applicants will therefore have the benefit of a job 
car. The base from which they will operate Is not 
Important and they could be located In London, 
Birmingham, Manchester or elsewhere. 


For further Information please send a brief 
ош пе of career to date to K. J. Stenning, 
Recruitment and Placement Manager, 
Rootes Motors Limited, Devonshire House, 
Piccadilly, London W1A 280, or ring him on 


e 1 ext. 333. 


y ROOTES у 


MOTORS LIMITED . 





SOUTHERN ELECTRICITY 


JUNIOR INTERNAL AUDIT ASSISTANT 
CHIEF ACCOUNTANTS DEPARTMENT - 


HEAD OFFICE 


The duties of the successful candidate will be to assist In carrying out 
Internal audit work in the Board's offices. For this purpose it will 
be necessary to take up residence In or near to Reading, Portsmouth 
or Bournemouth, and the work may involve being away from home 
four nights a week during a few weeks of the year. | 


Salary will be in accordance with N.J.C. Grades 1, 2 ог 3, de- 
pendent upon age, experience and degree of responsibility given. 
Conditlons of Service, which will include scales of subsistence when 
away on duty, In accordance with the N.J.C. Agreement. 


Applications on forms obtainable from the Secretary, Southern . 
Electricity House, Littlewick Green, Maidenhead, Berks, and 
returned to him, quoting Z.3072, not later than October 6th, 1969. 


| Eastern ңиш 


EXECUTIVE 
OFFICER 
(Expenditure) 


GROUP ACCOUNTANT'S DEPARTMENT-NORTHMET 


This post carries responsibility for the management of three 
sections: 


1 Rechargeable costing: and пуста (£t million per annum) 
together with associated statisti 


2 Processing of suppliers’ accounts ЊЕ payment by the Chlef 
Accountant's Department (Central Accounting Office). 


3 Stores ledger, stock ordering of specified engineering and 
contracting materials and stock reconciliation in general. 


These operations call for controlling a large staff at Group and ` 
close co-operation with, and co-ordinatlon of the appropriate 
staff of six Districts. 


The successful candidate should have already demonstrated the 
ability to supervise a ше, e staff and possess the confidence and 
personality to lialse with Senlor Staff. He e should have experience 
In at least one of the above sections of work and preferably 
possess an appropriate qualification. 

The salary scale for this post Is £2,335—£2,655 (Including London 
Allowance) and the starting point will depend on qualifications 
and experience. 

Apply by lett letter asa ref. 2084), to the Manager, Eastern Electricity, 
| , Cannon Hill, Southgate, London N14, by October 
2nd, 1969. 
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MANAGEMENT 
ACCOUNTANT 


for,» private пр 1 сот ралу in the English Lake District with а group 
‘turnover just under £3 mM ion p.s. P e will assist the Group Accountant for whom 
he will deputise as required 
. Appilcants must be qualified and preferably have had some experience of pre- 
paring management information for control and planning In Industry. 
"Alternatively this appointment may appeal to a young qualified accountant In 
private practice who seeks the opportunity to enter Industry. 
Г» one Mr D. Н. O'Brien оп К 2621 for an про form ог write 
to him at: 


Mi 


Manufacturers of ‘Hoffman’ and ‘Ibis’ range of finishing equi сав for the clothing, 
knitwear, laundry and dry cleaning industries throughout 


ISAAC BRAITHWAITE & SON 
ENGINEERS LTD 
Ibis Works, Kendal 


YOUNG 
-QUALIFIED 
ACCOUNTANT 


" Ilford is one of the leading companies in the photographic 
industry and is in the vanguard of technological progress. 
it is backed by the resources of ІСІ and CIBA. 


' . We Invite applications from recently qualified accountants, 


aged 23-27, for an interesting appointment of an assistant to 
out Overseas Accountant at our head рта at Word, 


He will participate in :— 

D Reporting on all aspects of accounting and financing 
relevant to our overseas interests. · 

О Preparation of market/product profitability studies. 


D Continuous development of management accounting. 
systems allied to advanced data processing techniques. 


The right man will be a qualified, ACA or АССА preferably 
, With some commercial or industrial experience. i 


. We. will pay a realistic ‘starting salary. -Success in ‘this 
appointment will lead to rapid promotion. There are the usual 
fringe benefits which include full life assurance and assistance 


"У with removal expenses. Attractive rural areas аге within easy 


. « travelling distance of Тога. 


^ Please write giving age ‘and full details of éducation, 


` 


^ 


- qualifications and experience and quoting reference J.158 
to: A. E. Collíns, Personnel Officer, Ilford Limited, Roden’ 
Street, Нога, Essex. 








Chief Accountant 
A progressive company, associated with the building 
industry, requires а well qualified accountant (A.C.A. or 


A.C.W.A.), aged 30-45, to assume responsibility for the. 
accounting function. Applicants should have experience 


preferably In the bullding Industry and a keen Interest In 
the preparation. of management control Information, 
costing and estimating. — 

An attractive commencing salary will be offered tothe 
successful applicant. 

Please send details of career, In confidence, to Thornton 
and Baker (A), Queens College чишен, 38A Paradise 
Street, Birmingham 1. - | 








ASSISTANT ТО CHIEF 
ACCOUNTANT - 


COMPANY: witkinson, RIDDELL а LARKINS LTD. 
WHOLESALE TEXTILE DISTRIBUTORS, IN CENTRAL 
BIRMINGHAM, MEMBER OF THE COURTAULD GROUP, 


AGE: 22-26 years. | 
QUALIFICATION: Chartered or Certified. 


EXPERIENCE: The сй ар licant will Ба either a newly 
ualified professional accountant. applic to make a career in In- - 

dustry ог a уоийр accountant already in Industry wishing to broaden 
his experience. · 


DUTIES: Compilation. of monthly Management Accounts and 
Budgets and.assistance general ли. all Management and Financtal 


Accounting necessary -in the. трапу, and in certain associated . 
Companies. ' | у ` 


SALARY: by arrángement, not less than а эю; 


OPPORTUNITY: This new position һа been created b " 


expansion of the activities of the Company and associated 
panies and the:need to ensure that the: accounting function dn 
respect of the financial and management , accounts and budgets Is 
properly carried out. 


The person appointed will be trained in all as ects of Management · 
Accounting required within a large Group. 9 are excellent 
prospects for promotion both within the ‘Company and the POM 


Please write with brief detalls of experience, In the first instance, to 
Mr D. Jones 
Personnel Director 


Wilkinson, Riddell & Larkins Ltd 
120 Edmund Street, Birmingham 3 
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` September 27th, 1969 


JOSEPH LUCAS LIMITED 
0. & M. 


As a result of internal promotions the Sales & Service Company 
requires another three men for its О. & М. Department. ` 

Applicants should normally be in the age range 24-32 and must 
have a degree or a professional qualification. Previous experience 
would bé an advantage, but those with а successful background in 
another Occupation who are now seeking a new career opening are 
also invited to apply. Training will be given where necessary to 
suitable candidates. 

The department operates in a computer-oriented environment 
and is engaged in all the recognised O. & M. activities (procedure 
surveys, work measurement, productivity control, office equipment 
assessments, and organisation studies) as well as undertaking 
Special Projects from time to time for senior management. 

_ In addition the department is a major source of recruitment for 
line management positions. 


Applications, giving details of qualifications and career history, 
should be addressed to the 


E Personnel Manager 

| Joseph Lucas (Sales & Service) Ltd 
Great Hampton Street 

Birmingham 18 





$ 
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MANAGEMENT ACCOUNTANT 
«2€ (SOUTH WALES) LIMITED 


M wishes to recruit a quallfied accountant for the position of 
Д Management Accountant to one of the Company's three operat- 
Ing divisions. This Is an excellent position for a young man 
wishing to broaden his experience In a progressive company 
within the GKN Group where modern financial and management 
techniques are used. 

The Company offers a progressive salary policy with the start- - 
Ing salary negotlable according to age and experience. In addition 
the Company also offers a contributory penslon scheme and 
good social facilities, Candidates preferably aged under 30, are 
| Invited to write to Director and Chief Accountant, 



















GKN (South Wales) 144, 
Castle Works, Cardiff. 
Tel: Cardiff 33033 (0222) 


A subsidiary of ЄКМ Rolled 
& Bright Steel Limited 





AUTOMATED PERSONNEL INTERNATIONAL 
| © . TOMORROW'S OPPORTUNITIES TODAY! 


THREE LEADING INTERNATIONAL ORGANISATIONS HAVE EXCITING PERMANENT CAREER OPENINGS FOR ACCOUNT- 

ANTS OF ALL CATEGORIES WHO FEEL THE NEED TO BE STIMULATED BY CREATING PROCEDURES AND SYSTEMS IN 

THE COMPANIES' RELATED EXPANSION PROGRAMME. - 

CONSTRUCTIVE THINKERS ABLE TO HANDLE ACCOUNTING METHODS AS MODERN AS TOMORROW IN AN ATMOS- 

PHERE WHERE CREATIVE SUGGESTIONS ARE NOT ONLY WELCOMED BUT AMPLY REWARDED, 

SPECIEI en OPPORTUNITY MANY PEOPLE IN THE PROFESSION ARE LOOKING FOR. CHECK OUT THE FOLLOWING 
P ICATIONS. 


SENIOR FINANCIAL With existing financial manage- £5,000 RECENTLY Wishing to take this unique £2,500 
EXECUTIVE ment experience and О.Р. com- —£6,000 QUALIFIED opportunity of gaining industrial —£3,000 
| prehension. ACCOUNTANTS expertise. | 
К Ref. 2814. Ref. 2634. 
MANAGEMENT, With about 2 years’ industrial or £3,000 INTER-QUALIFIED To train for senior management £1,500 
ACCOUNTANTS : commercial experience. —£4,000 ACCOUNTANTS positions. Regular progress re- —£2,500 
|| Ref. 2763. ey and salary adjustment. 
. 2578. 


In addition to the above specification requirements, the Accountancy Division of Automated Personnel International is uniquely capable to 
assist any member|of the profession with their specific problem. І | 

Do you seek а ће situation? Do you feel you are not earning enough? Do you feel your career prospects are limited? Are you interested - 
in overseas appointments? Please let us know your problem. or 
Confidential, in-depth interviews by extremely experienced accountants on our consultancy staff who will be happy to give you professional and 


expert advice and, above all, to put you in contact with one or other of our client companies to fulfil your career and salary requirements. 


USE YOUR TELEPHONE NOW! 


CALL 01-734 8222 
ACCOUNTANCY DIVISION 


AUTOMATED PERSONNEL INTERNATIONAL 


133-135 Oxford Street, London W1 
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ACCOUNTANT to £2,000 


West Midlands 


Our client Is a member of a newly formed group of companies 
with wide trading interests In the construction Industry and a 

- multi-million pound turnover. The new Accountant will be 
responsible to the managing director for all the secretarial and 
accounting activitles of the company, including the preparation 
of budgets and interim accounts. Candidates, preferably qualifled, 
must be able to demonstrate several years' practical experience, | 
of accountancy and secretarial work, preferably as they relate to 
the construction and plant hire industry. Ref: 845/А. Apply to 
А. Е. Morris, A.A.C.C.A., А.Т.1.1., at our Birmingham Office. 


Young Qualified |! 
| ACCOUNTANT 


The Managing Director of a machine tool manufacturing company 
in West Surrey, employing at present 150 people, which is part of a 
large Public Group, requires a young qualified accountant as his 
Financial Assistant. 


The applicant should be between 27 and 35 years of age and 

|. preference will be given to individuals with cost and budget control 

' experience. This, post will require working from machine shop to 

Boardroom level, on production costs, budget-control, financial 
, surveys, monthly.financial reports and statistics. 


| This is а progressive post for а person with "e who can take 
in his stride the wide variety of accountancy work involved. 


, Commencing salary £2,000/£2,250 according to experience. 


Write c: telephone for ап application form quoting the reference shown. AT applications will be treated In confidence, 


Н уси are а qualified accountant or have computer experience and wish 
до be hept informed on other postions which arae quow reterence АЛ 


=] REED EXECUTIVE] 


у Replies i in strictest confidence stating qualifications and experience 
US NEW BOND ST. LONDON Wi 15 PICCADILLY, MANCHESTER t 


to: Box YQ 10736. : adtomatic answering (01) 029 4&5 (081) DEA бап 
= х . SPECIALISTS IN THE RECRUITMENT OF ACCOUNTANTS - AND COMPUTER PERSONNEL 


> 











BIRDS EYE FOODS LIMITED 


= S THE (A Unilever Company) 


INTERNATIONAL SYNTHETIC 
RUBBER COMPANY LIMITED 


requires a 


. COST ACCOU NTANT 


. Thisn new position has been created to 
> ` head up an existing cost section which 


Invite applications from 


TRAINEE ACCOUNTANTS 


|| to take up дине: as: 


ASSISTANT MANAGERS - 





ant and have a staff of five, including 
a Cost Controller. His main task is to 


^ "7. (produces regular management reports 


based on standard costing and budge- 
tary control techniques. As a result of 
continuous growth the scope of this 
.section's activity is broadening 
necessitating the recruitment of a 
weil qualified cost and works account- 
ant, preferably aged 27-35. He will 
report initially to the Group Account- 


review current. systems and reporting 
mechanisms; to integrate information 
on new plants, processes and products 


"as they arise; and to critically ap- 


praise all management information of 
this nature — most of which Is pro- 
cessed by an ICL 1901 computer. An 
attractive salary will be paid and 
conditions of service ага excellent. 


in the Cost and Financial Accounts капла at thelr Kirkby 


factory. 


The positions demand Initlative and original thought and will 
Ideally suit men in their twenties who have already attalned at 


least Parts | and ll of a recognised accounting qualification. 


The posts will offer attractive salaries, excellent con- 
ditions of service with good prospects of promotion. 


Apply in writing to: у 
Administration Manager, The International etic Rubber Co. Ltd., 


Brunswick House, Brunswick k Place, SOUTHA PTON S09 3AT For further information write (or telephone 051—546 3561) to: 


| Mr D. J. Ashington 
Birds Eye Foods Ltd 
Moss Lane  — Р 
Lees Road S 
Kirkby Industrial Estate б 
Liverpool 


, 


BIRDS EYE 


E | sei 
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YOUNG ACCOUNTANT 


| variety – responsibility 
up to £2,000 p.a. 


| 
This is ап opportunity for а young, qualified accountant to have hls 
"first taste of management and to tackle a number of complex 
non- -routine tasks. He will be No. 2 In a department of 15 with a 
major National commercial organisation... . Career prospects 
are excellent in financial or management accounting іп a division 
headed |Бу young, forward looking accountants. . . . Chance to 
use computers and to be involved In management decisions. . 
Must be well qualified and of high calibre. . . . Usual benefits. 


Ask MSL to send Je without obligation, specially prepared 
Information about this appointment (ref. J.90M). Every enquiry 


' will be treated as confidential. Write or telephone at any time. 


be 


| MSL 
INFORMATION CENTRE 


47 Stratton. Street, London, W.1. 
` - . Telephone: 01-499 7131 


Bush Murphy, te leaders In the Radio and Television field have, 
due to promotion, the following vacancies: 


accountant 


Initially he will help with budgetary control and undertake 
certain projects within the divisional head office. Applicants 
should have successfully completed ‘the final of a professional’ 
accounting examination and three years’ auditing experlence. 
He will beiunder 25 years of age and now Seeking a career 
opportunity which offers plenty of scope for personal 
advancement. 


Starting salary up to £2,200. 


works accountant 


` | 
To be responsible for the function within. our transport and 
service department which is situated at Boreham Wood in 
Hertfordshire. Applicants should be professionally qualified 
` and have а тіпітит of three years’ experlence in Industry. 
Age under 30. 


Starting salary in the reglon £2,500. 








Please write ог telephone for an application form to: 

sd 
MURPHY 
DIVISION 


I The Rank Organisation 
Holders of The toons amit inet fra successive years. Ф $ % 


The Personnel Manager 
Rank Bush Murphy Ltd 
Power Road, Chiswick, W4 
Tel. 01-994 6491, ext. 137 








SENIOR COST 
ACCOUNTANT 


As a result of Internal re-organisation and promotion, we are now 
seeking a qualified Cost Accountant of high calibre in our Central 
Finance Division. He should have a solld background of commerclal/ 


industrial experience over а wide range of financial control and: 
` management accounting téchniques. He will head а small central 


team, and will be functionally responsible for the co-ordination of 
cost development work in the BBC, and ideally will have worked 
In an environment requiring a determined and forceful approach. 
The man we select will have the ability to express his Ideas clearly 
and concisely, and to sell them at senior Management level. 

Conditions of employment, future prospects and rewards are 
good. We are offering a starting salary of about £3,000 (more for 
an exceptionally well.qualifled man) rising to £4,000. | 

Send a brief résumé of your background, present salary, 


etc, to M. T. Maguire, BBC, London W1A ТАА; quoting. 


reference Sto Act. 


Rigg Holdings Limited, a company supplying photo- 
gravure cylinders to the printing trade and situated on 
the East coast of Yorkshire, require the services of: 


A QUALIFIED 
ACCOUNTANT 


to prepare monthly management accounts from a fully 
mechanised accounts system and to be directly res- 
ponsible to the Director/Secretary. 


AN EXPERIENCED | 
ACCOUNTANT'S CLERK 


who wishes to have the opportunity of entering 
Industry. The successful applicant must be capable of 
controlling ledgers and producing trial balances апа 
with guidance be able to expand shortly Into ye 
paring monthly accounts. 

Please write Sting age, кенин experience 
etc., to 


J. F. Artley, Esq., Director Secretary 
Rigg Holdings Limited _ 4 
Bessingby Estate, Bridlington, Yorkshire i 
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C ACCOUN: TAN T 


An experienced person is required to take charge of the 
` accounts department of an international firm of consulting 


2 E au rs. The department. consists of 7 people and is 
: by a computer-based system. Besides dealing with all · 


the 4 ad hoc duties which flow from such a position, he will 

also be required to prepare financial accounts and a variety of 
.. Management statements. 

А starting salary of up to £2,250 is envisaged, together with 

excellent conditions of employment. 

Applicants who may be qualified or unqualified accountants, 

should apply in writing, giving full details of career to date, 


E REED present salary, to: 


` MOTT, HAY & ANDERSON 
ГА кол. = , 


аа ы ыш cuam от 


Applications are invited for the position of 


С ASSISTANT ACCOUNTANT 


` The position is open to an Iritetmediata qualified Accountant or an 


“unqualifled man of experience, age 25-30, to assist and work with 


the Financial Controller of a manufacturing company with a fairly 
large salės organisation. Commencing salary E Is in the 


reglon of £1,500-£1,750 ра, 


"Please apply in confi idence to: 


The Financial Controller 
: The Kiwi Polish Co Pty Ltd 
'Brumwill Road : 
Ealing, London W5 


EpL E A Y 


Wiltshire 


to орап mid-1970, The successful applicants will 


control systems for the new factory. 
lead to further responsibilities In the Com 


side In Wiltshire. 
fe. ^ benefits include free [Не assurance, personal sickness and 


> according to aee and experience. 


ROUSSEL сыш 


4 
v E ae > O Roussel Laboratories Ltd 
m d Columbus House, Wembley Park, Middlesex 


t ru 








ГР E DT ACCOUNTANT 


Roussel Laboratories, dus to continued, planned, ex ton of its Pharmaceutical 
manufacturing and research activities In tha U. ‚ requires a Financial Ас- 
countant and a Cost Accountant for Its new complex at Swindon, which is due 

pex qualified accountants, aged 
25 to 35, with the necessary Industrial experience to head up the Financial 
and Cost Sections of the Accounts Department, it is envisaged chat initially they 
“will Join the Head Office team at Wembley and help develop financial and cost 


The posts will offer stimulatin and rewarding careers in themselves and could 


pany. 
Housing and educational facilities are excellent in this fast expanding town, 
75 miles London and surrounded by some of the most delightful country- 


The Company operates a generous contributory pension scheme; fringe 
persona! 


ident 
schemes. Relocation and removal expenses will be paid. Salary negotiable 


nd ar at 
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! ACCOUNTANCY — 


To meet the Increasing demands for management information we are re- 
organising our accounting systems. Candidates seeking an' opportunity 
to gain experience іп a challenging environment are Invited to discuss the 
possibilities with us. : ; 
The Company offers a contributory pension scheme, free life assurance 

and assistance with removal expenses where necessary. ‘ i 


Please write or telephonė for an application form to L. H. Daws, . 


Personnel Officer Е 
e“ Morg јап `МОВКСАМІТЕ CRUCIBLE LTD 
E Norton, Worcs. Tel. 26691 | 


bd hd А КА AA AA AA hd hd hA hd bd 
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 ISLEWORTH, MIDDLESEX 


An interesting new appolntment offered due to expansion, to de- 
. velop and improve: Cost and Accounting Systems with General 
Management, 


Previous Gina experlence an advantage, epoca if 
specialised In Costing Systems. , 


An attractive Salary with a Pension and Life Assurance Scheme for — 
the right applicant, age 25/35. No travelling Involved; E 
` Apply in confidence, giving brief personal and career details to: 


Company Secretary, Martin! & Rossi Ltd, Martini House, 
Great West Road, Brentford, Middlesex. | D 
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September, 27, 1969-1 te bly 


| Box NO. ЕІ 10753. 





E the Internal Audit function in this growth industry. 
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ТТ. INDUSTRY 
ACCOUNTING— 5 
ADMINISTRATION 


А Company situated In the West Midlands, of medium size but with 
an International reputation in Its specialised field within the 
engineering component industry, requires an accountant to assume 
responsi ility for accounting and administration as part of the 
management team. The company has always been In the forefront of 
technological change in the Industry and has now embarked ona 
major re-equipment and expansion programme which will reinforce 
Its leadership position. 
Applications are Invited from qualifled accountants, preferably aged 
between 27-32, who will already have acquired an Industrial 
background ; and practical experience in modern management and 
management accounting techniques. An exceptional standard of 
professional competence will be expected but the particular quality 

which Is sought 15 potential management ability as the man will be 
expected to play a full and creatlve role in the realisation of the. E 
company’s own potential. 
This appointment is a challenging opportunity for an able young 
accountant seeking a rewarding career in industry; success In the . · 
appointment coul lead to further advancement within the 

om 













give full details of education, career history and salary levels achieved | 
to date, 








Senior Auditors are required to strengthen and expand 


‘Wel consider that through Internal Audit activities, 
the successful applicants will gain a thorough knowledge 
of the organisation, which will offer excellent 

| prospects of future promotion. : 


, Applicants should have had some years experience 
in this field and preferably be qualified accountants. 
А knowledge of E.D.P. is desirable. 


'Saláry will-bé not less than £2,300 per annum. 
‘Applications in writing, giving full details should be sent to 


Staff Controller, 

` North Thames Gas, 

RO 30 Kensington Church Street, 
| London, W.&  . 

quoting reference АС] 4800 








Applications, which will be treated In the strictest confidence, should |" 
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: company. . 


_ COMPANY ACCOUNTANT/ - 


алате но 


. This appointment, which can lead to а directorshlp, will 
appeal to an accountant, probably aged about 40, who 15 prepared 
and equipped to undertake overall supervision of the Company's 
finances. . . . He will be responsible to the Board for accounting 
and secretarlal/administrative services in a private company 
engaged In various aspects of the steel trade. Turnover is in, 
excess of £2 million. . . . As well as experlence of preparing 


periodic accounts and administering: salaries, wages, : sales 


invoicing and allied activities, candidates must have had re- 
sponsibility for operating and/or developing costing and bud- 
getary procedures – preferably in a small/medium manufacturing 


Ask MSL to send you, without obigen: s 


Information about this appointment (ref. J.3N). Every enquiry 


will be treated as confidential. Write or telephone at any time. 


INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


COMPANY 
ACCOUNTANT - 


Soth east Midlands 


. for a rapidly growing company in the bullding inäüstryý with 
a turnover In excess of £5 million and part of a £mult-million 
group. He will be responsible to the Company Secretary for the 
monthly, quarterly and annual accounts and also for costing. 
He will have an additional responsibility of ploneering the use 
of computer for group accounts with a responsibllity to the 
Group Secretary. . 
СА. or A.C. W.A. with previous ‘experience of company ac- 


counting and use of computers. Salary about £2,500; company - : 


car; pension and other fringe benefits. . 


Ask MSL to send you, without obligation, specially: прав 
Information about this appointment (ref. J.6N.). Every enquiry 
will be treated as confidential. Write or telephone at any time. ` 


MSL 


INFORMATION CENTRE 
— 17 Stratton Street, London, W.1. 
_ Telephone: 01-499 7131 


. Location: West Midlands a to pleasant country- 
- side. Pension scheme: relocation help. . i 


cially prepared - 


. Candidates, aged 25 to 35, must be qualified `- 
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` with knowledge of DAIRY INDUSTRY 
1 and costing of Products required by 
` progressive growing PRIVATE СОМ- 
^ PANY in the South. Non-contributory 
., Pension Scheme. Commencing salary in 
range £2,000 plus according, to quali- 
«fications and experience, and advancing 
‚ with company growth. Prospects con- 
alderable for applicant with enthusiasm 
* and initiative, Reply in strictest confi- 
denca – Box AW 10723. ^ 





Old Established : 
i City Merchant Bank 


И E ' has vacancy for a 


. YOUNG 


X 


RAPIDLY GROWING LIMITED ` 


COMPANY, engaged in the sale of. 
speciality machinery, requires a Com- 
pany Secretary/Chief Accountant. Áppli- 
cants should be young Chartered Ac- 
countants ‘with Industrial experience. 
Head Office based in the centre of Man- 
chester. Salary negotiable in the region 
of £2,500 per annum. ~ Full career 
details please to Lerman, Quaile & Co, 
Chartered Accountants, 17 Brandon 
Street, Birkenhead, Cheshire. 


E "ACCOUNTANT zu 


PX 


TRE ATION EXECUTIVE | (unsupervised) | 


Write Box А3425, c/o Barker & 
Ltd, Recruitment Division, 20 Cannon 


Analysis 


£2700+. 
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ОШТОН GRAY'S INN, require IA 7 ; : 
experienced. female ‘assistant Trust THE BRITISH DRAMA LEAGUE 
Department, able to Work with nominal The British Drama League require a 
supervision. Hours 9.30-5.30, three weeks’ uated Асса {dr part-time 
holiday, pension scheme. vouchers: pproximately three days a week. 
.up to £l qe nm Apply to R. W. West, Faq, 6 Broad 
ence. — Write of career to Street Place, London EC2, 
DE Box No. `М.4955, pa 85.90 
Chancery Lane, London Wi Advertising YOUNG ACCOUNTANT 


‚ ACA. ог А.А.С.С.А. with good oom- 
merci backgro! to run 


small 


С CHARTERED 
-ACCOUNTANT 


recently quallfied to be employed 
„оп. Special Duties, offering scope 
"for Initiative and enterprise 

Inttlal salary will be not less. than . 
-£1,800 per annum; and will be 


‘periodically reviewed’ to reward 
positive 


reply to: 
. WALTER JUDD LTD 
^ (quoting Ref. YCA 634) 


N 
47 Gresham Street, London EC2 
and indicate: Те names of any | 
fim to whom you do not wish 
your reply to be sent. 


LIMITED | 


.'' require young quali- 
fied accountant: to 
records and 
prepare management in- 
formation: salary from 
£2,000 p.a. 


3 
z 


A major electronics company seeks two 
managementinformatlon analysts to join a pro- 
fessional team whose main task is to prepare 


Applications will be treated In strictest. 


confidenca and a candidate's identity 
will not be revealed without his per- 


mission, Write (or telephone 01-405 
and interpret Information for the Managing 5525), quote CRS 743 and ask for an 


Director of a £60M business within the group. application form. 
. The wide job-scope covers budgeting, opera- 
tlons analysis, investment appraisal and the 
development of reporting systems. It [s вееп 
. ав an excellent base for promotlon, particu- 
~, larly within the controller function. 
The positions would sult accountants or, 
graduates, men or women, who have, or look 
for, experience in this fleld and have the 
energy to keep pace with a fast-moving 
business. Salaries are negotiable over 
£2,700. Location: London. 


PERSONNEL | 
ADVERTISING 
LIMITED 


21 Red Lion Street, London, WCI 





Г Senior 
Internal Auditor 


A Chartered Accountant, preferably with experience In Industry, Is required to fill the posltlon 
of Senlor Internal Auditor In our internal Audit Department covering the Company's Divisions 
In the Merseyside Area. 

The man appointed will be required to сапу out special investigations and operational audits 
culminating in clear, concise and constructive reports. He should be able to communicate 
effectively with senlor management. Little travel will be Involved. 

This Is a particularly Interesting position which will provide very valuable experience of manage- 
ment,accounting and modern auditing techniques In the electrical and electronic Industry. 
There will be ample opportunity for promotion in Internal Audit апа line accounting. | ` 


Salary in the region of £2,500, according to ability and experience. will be offered to the right — 


man. A contributory pension scheme 18 operated and free life assurance Is provided. — | . 
Applications giving brief career details and quoting Reference LIV/760/T to: G. W. Н; Byres, 
Regional Chief internal Auditor, The Plessey Company Limited, Edge Lane, Liverpool 7. . 
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SECRETARY/ 
CHIEF ACCOUNTANT 


£3,250-£3,500 


A qualified accountant with wide 
aco is тщш ey secretary and ef 
Accountan 


The portion, carries arriea responsibility for 
Second (Lond don E15) VAB е 
о ndon , CO oon- 
fecdonery ут (ао 144) 
property opment, for co- 
О? the accounting of overseas 
interests, and for the preperation of 
group accounts. 


omiies to а Mathleso n. Chairman, 
Clarke, Nickollal& Coombs Ltd, Water- 
den Road, Londoh E15. (01-985 5599.) 


| 1 


SEMI- SENIOR AUDITOR 
FOR INTERNATIONAL GROUP 


We are looking fora young man, aged 
21—24, who is studying for the final parts 
of a professional accounting examina- 
Чоп and who has had several years’ ` 
auditi: perience | in industry or the 
rofession, The position, based at the 
ead Office io ondon, offers varied | 
experience and the chance to use initia- 
tive. On successful completion of 
examinations there are lent oppor- 
tunities for promotion and development 
towards a progressive career in the fleld 
of management accounting, including 
the possibility of overseas postings. 
шагу within the range ЕТ 100-£1, 300 3 
ae 78) in strict confidence to Box 












































TRAINEE 
MANAGEMENT 
nCCOUNTAN? 

There is a esp tor a young man to 
ee ‘th bee Siet "of Times Nows- 


AC W.À. student, рашк to Part І 
or Part IL Salary £1 


Begg o In ie to pos Employ- 
imes Newspapers 
Limited, Pia Fig Howse Square, London 


flows, management accounts ап 
budgetary control, integrated stand- 
d costing and rofitability studies. E.D.P. 
to the acco and 


CHIEF ACCOUNTANT 


Savile ns London WI. 


THE | e * . 
ACCOUNTANT 


BP 


TAXATION 
SPECIALIST 


The British Petroleum Company offers 
an interesting. career to a Taxation 
Specialist, aged not more than 30. 


Taxation experience in the corporate 
field is essential, but although a technical 
qualification is desirable, it is less 
important than a sound knowledge of 
the subject. 


Our Tax Administration deals with a 
wide range of problems, embracing both 
U.K. and Foreign Tax. It offers scope for 
advancement. 


Conditions of employment are excel- 
lent, and include а non-contributory 
pension scheme. — Pleaso write, giving 
brief detalis of previous experience, to 
Mr P. J. Montanjees, Externa! Recruit- 
ment, The British Petroleum Company 
Limited, Britannic House, Moor Lane, 
London EC2, quoting reference 
FAA/TS/9TA, 


faired as propertie Соп 
prospective Co 
fary Assistant t to Managing 
Company acting as agent to large [г] 
nena West German 


tage. Salary commencing £1,500 ра. 
plus bonus, plus luncheon vouchers, 3 
Im SET Apply t to Stoy Hayward 

re Street, Lon- 
don v У 


YOUNG QUALIFIED ACCOUNTANT 


eee 
cancy arises within a 


eon of gar ris dia ponen ue in South- 

The successful applicant is likely to be 
around 25 years of age, and will prefer- 
ably have had some со: al experi- 
enco since qualifying. ring to the 
financial director, he 
after a short равну Y period, to 
assume full responsibility for the ac- 
coun fanction and statutory accounts, 
and take an active part in extending 
management accounting techniques. 

А. competitive salary will be negoti- 
ated according to age and experience, 
anda pontributory pension scheme is in 
operation. 

Please submit full personal and career 
details to the Financial Director, Box 
YQ 2324. 


Required by firm of consulting and managing engineers. Age group preferred 35-45. 
‚ ACW.A. or equivalent qualifications. Must have a minimum five years’ commercial 
experience preferably ершк the engineering aspects of Industry. 


Must have previous experlence of firm budgeting and financial controls. Scope to 
employ modern management techniques Including E.D.P. The firm's activities are 
world-wide and there aro opportunities to travel to cover interesting and varied work. 


Suitable candidate will be expected to form part of team through which management 
control is effected. It would be an advantage if experience included Company 
Secretary duties which would be considered in determining the basic salary. 
Minimum basic salary £3,500, plus fringe benefits. 


Applications giving full details of age, qualifications and experience to Tho Managing 
Director, Internatlonal Management and Engineering Group of Britain Ltd, 7/8 
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OVERSEAS 


CONTROLLER 
SAUDI ARABIA 


21-35 c. $10,000--car 













B 
(ce 






A joint U.S./Saudi Arabian contract engineering company is 
seeking a qualified accountant to fill the position of Financial 
Controller based at the company’s offices in Riyadh. The turnover 
for this year is expected to exceed $2 million. 


The man appointed to the position will be directly responsible 
to the U.S. General Manager for the complete accounting function 
and for assisting in the profitable running of the business. Previous 
experience in contract costing and management information 
systems is essential. 


An initial contract of 2 years with an annual salary, negotiable 
around $10,000 is offered. Additional benefits include 2 months’ 
salary in lieu of accommodation, free medical treatment and 
provision of a car. Annual holiday will be one month with paid 
return alr fares to U.K., including family. 


Applications giving personal and career details will be treated 
in confidence and should be addressed to J. F. V. Hernu, Per- 
sonnel Consultant, Arthur Young & Company, Moor House, 
London Wall, London EC2. 


Short-listed candidates will be interviewed by the General 
Manager in London in mid-October. 


Ран РТ Ол АВИВ 
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Brussels 


A leading international firm of accountants 
requires additional qualified staff to cope with 
their expanding business in the centre of the 
Common Market. 

The type of work covers the whole field of industry 
and finance and would enable you to further your 
experience in American and English accounting 
principles and auditing methods including EDP. 
Living conditions are good and accommodation 
easy to find. Knowledge of the French language 
would be an advantage but is not Initially 
essential. Language tuition and professional 
development courses are provided. 

Initial salary depends on experience but will be 
negotiated between the equivalents of £2500 and“ 
£3000 per annum. Salaries are reviewed annually, 
increases, bonuses and promotions being based on 
merit. Four weeks’ holiday are granted in addition 
to the ten single days statutory in Belgium. Appli- 
cations, which will be treated in confidence, 
should be sent to Box No, BA. 10686 
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KENYA 


i 


` -Windmill Fertilizers East Africa Ltd, 


^ 


„а subsidiary of the Windmill Fertilizer 
~ Works, Vlaardingen, The Netherlands, 
` requires urgently a 

HEAD OF ADMINISTRATION 


| who will assist the general manager in 
all matters relating to the management 
p e вене division of the 


Тазлуре of job could be fulfilled by 
y who is presently occupied in 
a а medium sed firm as administration 

r financial controller. 
E "Candidates should “Бе fully qualified 
chartered or certified accountants, aged 
25-40 years. 


„Тће company is situated in Nakuru, 
100 miles fom Nairobi, in the famous 
Rin RM Valley. The company has арртохі- 

Sod кар ен E js mainly 


in the im producing 
Rod. pied d of fertilizers porting, 
сееп 


N 


agricultural 


з. 

The salary offered will be in the 
теџоп of B£3,000 per annum. 

Applications ог едет for additiona 


"information should be addressed to 


The General Manager 
Windmill Fertilizers Е.А. 
Р.О. Box 1018 

Nakuru 


Kenya 


- Candidates would bo interviewed. in 
Tondon towards the end of October 


ASSISTANT ACCOUNTANT required, 

either chartered от secretary, 

preferably over 30 ‘years of a must be 

for first-class firm in dward 

Islands, West Indies. — stating 
erience, to Box AA 2233. 

PÁKISTAN 
accountant who qualified in 
required by company with world-wide 
organization as accountant of its Pakistan 
branches. Probationary period of training in 
London head office before proceeding ‘to 
Dacca. Good salery and ent prospects 
for right man who must be good organizer 
and capable of taking complete chi of the 
accounts in Pakistan. — Write with detalis of 
oducadon, auslineations, = experience, and 
salary ran; to x . 
NASSAU, апае арене ~ Expanding profes- 
sional firm seeks young, single, enthusiastic 
chartered accountant. Attractive tax-free 
remuneration for hard worker. Partner will 
interview in England during October. – Send 
ful тоате with telephone number, to Box 

B 


TRINIDAD 


PANNELL FITZPATRICK & CO 
have vacancies in their Port of Spain 
Office for CHARTERED or TI- 
FIED ACCOUNTANTS recently quali- 
fied or with some post-q tion 
experience. The work is varied and 
interesting and there are excellent 
prospects for suitable candidates. Return 
passages for family, local holidays in a 
leasant tropical climate, fully d 
home 1 leave and kit allowance. — i 
Lee House, London Wall, 
ved ЕС2. 


ACCOUNTANT 


А prominent British Company, with world-wide interests, requires 
. &. qualified accountant for a senior vacancy at one of their offices in 
the Far East. Preferably aged about 35 with commercial experience 
and a knowledge of Management Accounting, Finance and 
Taxation. Remuneration commensurate with age and experience. 
Accommodation provided at nominal rent, assistance with school 
fees, free medical attention, generous fully paid home leave, retire- 


ment benefit schemes. 
Reply Box AA 10725. 


AGCOUNTANT 


CARIBBEAN 


ANTIGUA 


This appointment is being made to the West Indles Ой 
Company, а small international organization. It carries 
responsibility to the Controller who will: be conducting final 
interviews In London. The successful candidate will be'a 
qualified Accountant, А.С.А; ог A.C.C.A., with a minimum of 
MUT commercial or industrial experience and aged about 


In addition to work associated on consolidations he will be 
responsible for the accounts of ‘newly created marketing 
affiliates in the Caribbean and Canada. 


The starting salary of $8,500 U.S. will be offered with annual 
U.K. leave and other benefits, which will be discussed at the 
interview. The appointment holds prospects for advancement 
and opportunities Гог travel in the Caribbean, to Canada and 


the U.S.A. 


Please write in confidence quoting Ref. 220/T 
to T. L. Evans, Peat, Marwick, Mitchell & Co., 
Room 401, Salisbury House, Finsbury: Circus, 
- London, ECA. 








ACCOUNTANT 





SITUATIONS WANTED 


46 р KERTISEMENTS under this heading 
be accepted when the advertiser 

HE pis ng full-time or part-time salaried 
employment which is to be his sole 
lon. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.A.C.C.A., ATII, experienced com 
mercial routines, computer systems analysis, 
programming and operating, en 
ployment tio twenty to y hours weekly. 
ох АА. 214 

А.С.А. PART п FINALIST with seven 
years’ professional experience seeks position 
аз a senior audit clerk. – Box AP 2155. 
A.C.C.A. FINALIST (24) with four years’ 
experience in a professional firm seeks 
position as а semi-senior audit clerk. ~ Box 


AF 

ACCA FINALIST, with ten years’ 

experience in professional firms, well con- 

versant with Incomplete records, mechanized 

accounting and aedon, seeks position in a 

professional irm firm. – y Box AF 2327. 
CCAS ENT Dae, having some 

experience pases onn seeks position with 

of accountants x 9с near London at 

£5 a week. – Box AS 23 

ACCOUNTANT (50) 

ject), most energetic, hi ly experienced all- 
der industry or com- 


in London. Excellent 


ACCOUNTANT/BOOK-KEEPER. . - Full 
set of books, will keep accounts for small 
companies, ndon or close. Box AB 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance. basis. Lo 
short periods or r эресїйс ор с Details 
Practitionera Services 64 Ingleby 

Road, Шога, Essex elephone 01—554 3484). 
A STUDENT with years’ experience of 
general audit; — incomplete records, seeking 
a suitable position with a small firm in or 
around London. Prepared for additional 
Work for fur further experience in taxation; — 

x 

A YOUNG MAN, three and a half years’ 
experience in a firm of chartered accountants 


Indian (British sub- 


studying for certified accounta section Vr 
seeks position in a professional 

write to Box AY 

CHARTERED ACCOUNTANT, previously 


in practice, returning to profession after 
brief. flirtation with commerce, requires 
responsible position London area, ‘preferably 
leading to partnership. – Box CA 
INDIAN QD. А.С. СА. Intermediate student 
loyment in profession or public 
practice пдоп area preferred. Available 
immediately. – Вох IA. 
INDIAN (19), А.С.С.А. Intermediate student 
loyment in profession or public 
pecie ndon area reforred, Available 
immediately ~ 


Box IA 
С.С.А. ара П student 
Gi) ae а appointment as audit clerk. Seven 
hi EE as audit clerk. ~ Box 
MANAGEMENT ACCOUNTANT 
seeks position N., NE. ог Central London. 
enced іп standard and contract costs 
ed to budgetary control, routine ac- 
counting to final accounts, office and general 
management. Ti orary positions con- 
sidered. - Вох МА. 


preferably Brighton or Worthing area. Salary 
000 p.a. – Box MC 2141. 
NIG: , versatile A.C.A. 


МУ 2202. 

— A.C.A. (30), secks position 
іп commerce or profession. Recently returned 
Zambian Tax Inspector. Final LL.B. sat. — 
Box OA. 2203. 

RECENTLY QUALIFIED ACCOUNTANT 
(ndian, 27, А.С.С.А., with anno years" 
pe pened е; епсе іп еден е 
sitions in industry, secks foy- 
ben th indu or profession in an inter- 


national organization with cant in French and 
Outstanding references. Fluent in Fi and 
Arabic. — Please write Ба 

RETIRED SENIOR SPECTOR .OF 


TAXES available to assist any hard pressed 
West Country accountants, full- or part- 
time salaried on. Company and 
individual taxation, incomplete records, 
investigations. – Box RS 2238. 


Stella Fisher in tho Strand 


: ог 
accountancy staff and all grades of audit 
Clerks: every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 


STELLA FISHER BUREAU 
436 Strand, WC2 
TEMple Bar 6644 





ambition, — Please reply to Roz AT 2375." 


- September 27th, 196 
TEMPORARY ЗООК пан, accoun 
ы and ledger с! vallable. – Ring Jt 

со. Тад, Ay d 2354/5817, for Кити 


TYPING, DUPLICATING, balance she 
specialists, and жат supplied by Jay Co 

Windsor House, Victoria Stroe 
ped Swi. eee 2354/5817.) 
YOON: па is m for A.C. с: 
exams an levels and tw 
“А! А POM be pleased to hear fro: 
public practitioners for а positon as 8 Junic 
LOST вос ҮТ, 2169. 


lucrative position in Glasgow area outwit 
professional office. – Box YM 2124. 





ARTICLED CLERKS 


А B.COM. (24 years). Four years' experienc 
in accounts and taxation seeks articles | 
England or Wales. Preliminary ахыр! 
AB ол, immediately. — Please write Во 

A BRITISH NATIONAL, 19 yearz, wit 
eight 'O' levels and three excellent *А? level 
articles. — Please write Mr J. S. Bhur 





E GRADUATE (30), seek 
articles with a firm of chartered accountan! 


in London. exempted. – Pleay 
write Box AC 2243. 
A CEYLONESE GRADUATE in busines 


87 Fairlop Roa London E11. 

А COMMERC RADUATE (22 year 
articles, — RAD write to: M. Г 

гама, 46 Museum Street, Londo 


WCI. 
À GRADUATE from Pakistan with eigh 
months’ experience in London firm seek 
аде. Can prepare balance sheet ras 
lete udis Box AG 2205. 


A KL KURD, sun B:A-(Com.), preliminar, 
ted, wide ienco in accoun 
но а chartered ао 


Available Immediately. — Please write Во: 


AK 220! 
A MALAYSIAN CHINESE GIRL with pre 
liminary certificate seeks articleship wit! 


AMBITIOUS O PAKISTANI GRADUATE 
22), living with parents, seeks articleshiy 
C.A.s in or outside London. YS 
immediately. ~ Please write to M. 8. Khan 
9 Herbert Road, London NW9. 
AMBITIOUS YOUNG MAN (Pakistan) 
with a Master ieri in commerce, .twelvi 
months’ acco erience, seeks article 
ape ап yiee UK. ary exempted 
AN AMBITIOUS YOUNG STUDENT (21) 
with one ‘A’ level and seven ‘О’ levels 
seeks articles with а chartered accountant 
firm. — Please write Gulzar, 705 Wandswort] 
Road, London SW8. 
AN APPRECIATIVE (SMALL) ЕТЕМ. о! 
прети chartored aco ери ү offer 
articles to responsive pup ro 
rv and conditions [А new offices. - Bo: 
pre 
witl 


AA. 2208 
AN AN IRANIAN ПАРЕ ac 
liminary, exempted, seeks 


cleship 
eee in pane Availabli 
шше йаш, 27 lease write Box AI 2246, 
24 plus), M.Com., B.Com 
facta with пари Ми] accounting and audit 
seeks articles anywhere in Englanc 
in Wales. Preliminary exempted.. Immedi 
ately avallablo. – Please write M. Н. Rahman 
10 St Stephens Gardens, London W2. 
A PAKISTANI (21), B.Sc., a mathe 
eh seeks articles with chartered account 
ants. Preliminary exempted. — Pleaso writs 
to Box AP 2304, 
A PAKISTANI B.COM. (20), having twc 
years articles with С.А. firm їп Pakistan 
four months’ ience with London С.А 
firm, wants to transfer the articles. Principal’: 







ARTICLES. — Taxation personnel trained 
the Revenue or the profession offered artic 
in Birmingham or London. First-class 
euce and salary offered to,men or women 


А 


‘ September Zn 1969 | Ка | 
А SINGAPOREAN 


Accountants, seeks articleship in a firm. — 
Please а to Box AS 2157. 

А STUDENT (20) with *O' and “А” 
levels seeks асе 


А 
accountants, NUN in 
London. exempted. — 


аа ниши 


почо 


accountants. exempted. — Box 
AS 2170. | 
А TANZANIAN ENT (age 18) seoks 
Буе © уса articl with account- 
= Мемо. write to B. R. Thakrar, 104 
1, Gardon Basement 
H Put Ko R 
оог ANDIAN (Q5). ih eight 'О' level 
socks articledhip in or around London. 
о Lo don Eds: 
D 54 Whitworth R ndon 
| А YOUNG COMMERCE GRADUATE 


accountant in or.about London. — Please 
INIRE А. -Dhiren 1a 15 Bara, Close, Torriano 


А A YOUNG IN INDIAN. B.Sc. graduate seeks 
в firm of accountants, 





~ Box ВМ 2338. 
' CERTIFIED 


articled clerks. Excel 


= Box CA 2209. 
CHARTERED ACCOUNTANTS, Holborn; 


| partners. — Box 


CITY CHARTERED ACCOUNTANTS 
offer articles for suitable applicants 
Pith ta зы uallfications, ` 

Full-time tuition course before examina- 


Box CC 6533 giving details of 
пре (ан ы 








. COMMONWEALTH CITIZEN with British 
education and two ‘A’ levels, four ‘O’ levels, 
seoks articlos for four years in London or 
Bol Preliminary exempted, Planning for 
nine montbs' full. d 


i Contact Navroz Bandali, 47 ingham 
Road, Southfields, London 57718. 

KENYA, GOVERNMENT M- 
MENDED, 16-year-old. Prelimia ex- 
empted, school-leaver, seeks articles, — Please 
write to M. S. Ebrahim Mornington 
Street, t's Park, London NWI. 
LOOKING FOR Over two 








a C.A. firm. 


exempted. Avaliable појаса ~ Box 


with eight *O' levels, one ‘A’ level and five 
months’ ісосо іп С.А. nd seeks new 
articles. – Вох MS 23 


G 

OUNG ASIAN ^ from ' Africa, "ym 
preliminary certificate, and three 
perience as scans 4 

lease write Box YA 2307... 


A YOUNG MAN a9, e anos 
anywhere in London. Qualifications: nine 
Д етен, асе months’ in a 
bankin Write M. А. 1, 40 
Piroright R Southfields | London SW18 
U: > 
suaployment wi with chartered accountant, with 
to taking articles. Reading area, or. 
Ar Coan own prefered. bar nor sesenta 


including management sccounting. Good — 
salary. — 


`} STUDENT 


~ 


levels, sceks artic 
Appl 


of paramount 

incomplete records to 

TRANSFER 117 one ACA London NWI1. 
two уез e 


an articled clerk, 
~ Ap 
UGANDAN ASIAN (24) 


abis immediately. 

graduate from 
India (B.Com.), seeks articles with 
chartered 


a firm of 


CHARTERED ACCOUNT- 
ANTS rante агы articled clerk preferably with 
conditions and tuition 
UN or principal. - Box WE 


write to Mr R. L. Evans, 2 Kingsmead Road, 
London SW2. 

YOUNG LADY (20), with six ʻO’ levels, two 
‘A’ levels (French, Economics), excellent 


with 


half years' 
experience in U.K. and, presently trained as 
tax specialist. Service one and а quarter years, 
~ Вох YM 2319. 

YOUNG M MAN with elght G.C.B. ʻO’ levels 
sooks articles with a medlum-sired firm in 
the City рова Вија Contact Е. Mistry, 109 
Iverson Road, Kifburn, London NW6. 


MAN, over 21 





PARTNERSHIPS | 
AND PRACTICES 


CCOUNTANCY P 





to purchase small practice or block 
5 p or 
of audits or would consider association with 


practice or block of audits at top price up to 
£5,000 G.R.F. — Replies in strict confidence 
to Box AL 2161. 

ACCOUNTANTS, Lane, London, 
would be interested to 
ed practitioners. Would 
also consider purchase of small practice. 

ximately £2,000 fees. ~ Вох AC 2350. 

ACCOUNT, IN NORTH LONDON 


ACCO 
wish to xs Бок а E or small 
practice up to orking ar- 
тап t considered. — Вох AI 2185. 
A CITY FIRM of chartered accountants 
) require an. above-average 
беа pi Aene of managing pub 
расу and group accounts {о actas astist- 
ant to tho: эешог partner with. a. уе to 


pining the ір. – Details pleaso 

x AC 2213. 

AN OLD-ESTABLISHED PRACTICE for 
sale over £12,000 Ln excellent заса. 
long — опо 'апда ЕЕ purchase o 
ven plus furniture, etc, — Box 


Box BF e 

ВЕТ practitioner, 
ced inco wp ir audits, 

die rA with time a eng seeks working 

arrangement. 1 small jobs 

etc. — Box BA Е 

CERTIFIED ACCOUNTA] practising 

rural area of Northumberland. G.R.F. 

£3,000 sceks 


‘Lancashire, 
acquire by Ec. purchase, practices 
of any any size from sole practitioners any- 
where in Lancashire, or_reasonably 


accessible to that county, — — Please write, 
stating ОР and price required, to - 
Box 8000. 





ENT 020, dS; Lm ue pere 
ndor. - (52), member of A.C.F., 
Lestablished 


final account. — David- 


1 prospects. - Apply Box PR 2311. . 


LONDON. - Sole practitioner 
wishes to merge with 


ринен pracie: РЕ апшу-уро clients. 
Small | suite in premier position 
E – All replies answered. – Вох 


CHARTERED ACCOUNTANT wishes to 

үш small p practice or block of audits in 
don area. 

CHARTERED 


Box CA 2148 
ACCOUNTANTS, Holborn, 
London, with fig ar крап, 
quie а recently qua 
organization. The position in the 
instance would be as а senior and thereafter 
ва the partners! right-hand man. This could 
easily lead to an early partnership; It wouid 
торене if the o applicant had his own 
merged with the 
existing practice Ја due course - Box CA 


CHARTERED ACCOUNTANTS, old-estab- 
lished two-partner City frm, interested 

porking arrangement wi similar-sized 
firm for sharing office accommodation 
leading perhaps to other matters of mutual 
benefit. — Box CA 2125. 
CITY CHARTERED ACCOUNTANTS are 
interested in acquiring practices in nies 


or surroundi! areas with fee incomes 
of uj ое £5, 6 2275. 
UNTANTS mith 


ered partners and 
considering further 
пијан wish to purchase а practice con- 
sisting of not less than £20,000 annual С.Р. 
~ Box CC 2159. 


а a fong CHARTER] DA 
partners, 





` CONTINUALLY EXPANDING firm of 
Chartered Accountants (London Wi), 
established over fifty years with three 


A seoks 
ment by way of Association or Amalga- 


‚ mation Mith a view to absorbing undor. 
employed caj 
interested mi o а nucieus of 


Clients and whose aim ів an increase іп 
immediate earning capacity and wich 
ambition T bits to join a bigger firm 


Reply to Box CE 7938. 


EAST CHESHIRE. - Sole practitioner 
specializing in incomplete records and 
taxation, offers working arrangement with 
сосы. who паз own nucleus 
ity of eventual succession. — 
Bor pro 


EAST SUSSEX CHARTERED ACCOUNT- 
AI require a young chartered accountant 

th experience in incomplete records, taxa- 
foe and Ор, accounts with a view to 


ly e oí 
, ctc., to 


contemplating 

апанвей шап with mucicus around £4,000, 

R.F. with view to amalgamation giving 
one-third interest In new partnershi 


p. – Box 
FF 2216. 
F.C.A., aged 30, with some capital, and own 


or Newport. 
, wishes to buy small block of 
audits up to approximately £3,000 G.R.F. 
eo n strictest confidence. — Apply Box 


IF YOU ARE А YOUNG C.A. with own 
fees of £2,500—£5 000 p.a. we should like to 
hear from п. Wo are а two-partner firm in 


tion leading to eventual partnership so as to 
ensure faster mutual growth and the advant- 

айз о Suma of a Па larger anit.. — Box IY 2217. 
Small, old-established 

practice n sale. Price о for 
е, шше and equipment, £6,000. - 
MANCHESTER A.C.A., aged 27, wishes to 
purchase established practice in Manchester 
area. Will also consider purchase of block of 
audits or р proposals, ~ Box МА 


MEDIUM-SIZED London (City) chartered 
accountants with wide International connec- 
tions would like an association in the north 
and/or north-west of England. A separate 

would be set up,. which would not 
ата ње alteration of contractual position 


Assistant 
partnership, Would 
consider merger, or sale. G.R.F. over £5,000. 

offices. – Box МА 2293. 


PARTNER REQUIRED by 
Sussex chartered accountant, situated near 
the: coast with pleasant о 


ding practice re-. 
accountant to to foin 
first 


M RES А Зр NC art 


cHentele, Alternatively prepared to 
tioner with view to succession. ~ 
rite Box NW 2292. 5 i 





PARTNERSHIP IN BIRMINGHAM. ~ 


should preferably be тре mea e o have 
had s sound g with one of 
the larger firms and holding 
positions оГ nsibility in t firms. 
An ppointment will be made 
the p London office staff befo 





SMALL BLOCK OF AUDITS, mainly 
North-east, 
ees 


pice. - Вох. 


‚ EXPANDING PRACTICE FOR 
Cheshire. G.R.F. -врргохі- 


2162. 


G.R.F., wishes to sell practice or 
with of size, — Box SP 2222. 
SOUTH-EAST ~ A.C.A. with own 





SOUTHERN ENGLAND. - Two Char- 
tered Accountants with extensive pro- 
fessional and commercial sock 


joining existing practice 
succession. - Box SE 2249." 


incomplete records). ` 





SOUTH HAMPSHIRE (two partner). firm 


(C.A.) requires another partner to maintain 


expansion. Applicants most have sound-.' 


experience In incomplete records, taxation: 


and com , еп 


twen 


years as Inspector of Taxes a 


у 


consultant, preferably part-time. ~ Box TC | 


2342. 
CHARTERED ACCOUNT- 
wish to consider 


confidence to Box TC 2330, > 
WEST CASHIRE. 


roni gp accountants wish to parchaso a 
smal! practice ог block of audits. Cash or 


' annuity basis, - Box WL 2367. 





BUSINESS . `` 
OPPORTUNITIES - 





. & 
5 бшш Road, Tondon N 1 (01-308 


Џ 











4. 
со 








AGRICULTURAL INVES 


AGENCIES 
AVAILABLE 


- «WITH LEADING 

' NATIONAL FINANCE 
ORGANISATION 

; OPERATING IN THE 

SECOND AND FIRST 

MORTGAGE HELD . 


Excellent commission paid. 
Request for Agencies . 
should be forwarded to 
The Secretary 
Department A 
Home & Progress Ltd 
23 Eastcastla Street 
London W1, 


IMENTS. – We 
have a selected number of properties avall- 
able for investment. 45 cent estate duty 
. rellef, — Universal Land Sale & Finance Co 
| 45 George Street, London Wi. (01-935 6231.) 
BAD DEBTS BOUGHT OR COLLECTED. 
= Wo can help you а оч ао опе 
debt от 5,000. don Wide service. No 
aif npsuccessíul, = Professional Ж ате 
Ltd, Protection House, London 
Caulay 9396 (5 lines). 
ANE FORMATIONS Fom аа plus 
stamps. ce ogistrars 
61597 Jon Man, London W5 (01-567 5459/ 
2 


'' EXPRESS COMPANY 
` -REGISTRATIONS LTD 


"> FOR PROMPT FORMATIONS 
FEE £12 plus duties 


d READY-MADE | COMPANIES 





NS А2) 70 правову P PAVEMENT 
LONDON 
NATional Ыз45 


Сеопаға Street : 


London EC. 2 
: 1017253. 4108. 


PROMPT EFFICIENT SERVICE 
£12 plus Машр feo 
. READY-MADE £40 
© For accountants and solicitors only 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
“READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
: statutory books. Guaranteed no trading. 
- Transferred in ten minutes. 


M £40 (inclusive) 


Amberley House, 12 Norfolk Street, 
London 


aaa Strand, 
й TEMple Bar 6927 (4 aN Ref. O.P. 


m: 


and at Melville House, 2 Melville Street, 


x CALedonian aoe 
i , Established 1 


“LIQUIDATION CAN BE PREVENTED. – 


^ Write Money-broker. — Box LC 2333. 
+ MAXIMUM 


MORTGAGES available for 
: house purchase to suitable applicants. Other, 
inquiries considered ta to Calle ro-mortgages. 


de 


` pum (£13 9s (рі га Со праша 
' seven s и ыу es 
.re-tegistered $59 qi tn. - [с 


(Limited, 61. Fairview А Gulag, 
Kent (Medway 32558) Code OMEA, 





SECOND MORTGAGES: £300 upward, 
yable up to five years. 


тера Brid 
Loane and Other Finance. In i 
Invited. — Write: APEX MORTGAGE 
AND FIN 


ANCE CO, 34/40 Ludgate 


“АШ, London EC4, or telephone ~ 
01—529 6763. 
TRUSTEES/ 


ACCOUNTANTS ETC 


A utable Multiple ТУ Renting 
Orgaafsation із prepared to purchase 
enting i ts 
briefiy number (Min. 100) ANNUAL 
INCÓME and locality. IMMEDIATE 
reply by the Managing Director. 


Box TA. 8016. 





BUSINESS PREMISES 





roximately 525 sq. ft; 
b Iding; lease for seven and a Balf 
p.a.; no premium. ~ 
90 8643. 
CHARTERED ACCOUNTANTS require 
leasehold premises in the City of a xi- 
mately 500/600 sq. ft. — Tel. 01—688 6173. 
L - A large well 
furnished office (could divide) to let. Rent 
£12 12s per week Inclusive. – Box LS 23 


modern prestige 
sux at 


"d ACCOUNTANT 





14 


SELF-CONTAINED FULLY FURNISHED 


Street area. Sultable for small professional 
firm. – Telephone 01-480 7174. 





' STOCK VALUERS 


ORRIDGE & CO. 


Daore House, Dacre Street 
Victoria Street, London SW1 
01-798 6433/8 


VALUERS AND STOCKTAKERS 


` AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth 


Established 1848. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 


for an agency Е in the U. to 
Commercial Uni 
St Helen’s, 1 Undershaft, London v 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semj/-displayed or fully-displaysd styles. 


The differences between the two styles are set out below. 


Semi-displayed Fully-displayed 
Type faces 6 pt Times Roman As required as far as Is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avall- 
(for headings etc.) able. 
Borders Thin rules at head and Аз required. 
foot only. 
Blocks Name blocks and symbols Мо restrictions. Two sets 
only. Two sets required. required. 
Last times for If proofs required 10.30 ` 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publl- 
of copy . ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column ЕБ 5s £6 
Inch . Concessional Rates Concessional Rates 
£3 10s a” £4 . 2 
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AÇCOUNTING 
MACHINERY 


We can offer from stock, fulty patanta 

rebullt National loss liber duc 

Sundstrand and ЕШо her ба бод 

accoun: 

Loan machines free: during overhaul 

and decimalization conversion: й 
HIRE, H.-P., LEASE 


D. & P. 


NATIONAL 


5-7 Раш Street, London ЕС? 
Tel. 01-606 9440/9442 


ACCOUNTANTS' PROFESSIONAL IN- 
DEMNITY polici 20 
claims bonus, - Sheppard & 
Incorporated Insurance Brokers, York 
House. High Street, onbres Wells. 
DDERS, CALCULATO REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, terms. Burroughs 
accredited dealers, — cVelgh & Larkin, ` 
55 Cowcross S London ЕС orp, 
Farringdon Station) Clerkenwell 7434 


FACSIMILE TAXATION, FORMS 


COMPANY FORMS 
A Complete Range 


40s per 100 (plus postage) | 
See ORE 
PRESS LTD.. 


25 Holborn Viaduct, London ЕСІ 
. Tel. 01—353 0838/9 





HIRE HIRE HIRE 
All. models of Sensimatis accounting 
machines available for short- ог long- 
term rentals. 

For details of this unique service 
write or telephone: ‘ 


Goodson Calculators 


55161 Moorgate, London EC2 
(MON arch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
{aluminium or plastics), bronze, brass, 
stainless-steel, rubber led quickly, and directory 
b Ü Samples and 
Mi & Co 59 
dlesex. (Tel. 


(Sales) NORthwood 24326. m 


PROFESSIONAL & HOUSE 


NAME PLATES 


and: interchangeable "Re vistored O™ce' 
‘directory s in Bronze, Brass, 
*, Stainiess Strei or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREES 


NU ЕШ 


ABBEY CRAFTSMEN LTD 
! Park Works, Kingsley, Bordon, Hants 





UNTANT AND ACCOUNT- 


THE ACCO 
ANCY. — Bound and loose copies from 1944 | 
and 1941 to date and to date of Integration | 
хареса. Also Taxation from October | 
1963 to date. Offers invited. — K. T. Barter, | 


51 The Park, Yeovil. — Tol. 21104. 

UP TO 30 PER CENT DISCOUNT on 
branded wg: done Axminsters, Orien» 
tala, Tuft £200,000 carpets on display 
in our exclusive London and Northern show» | 
rooms. АП makes available with full manu- | 
> guarantees. Free dell U.K. No 





Carpet Co Ltd, 5 & 6 Old Bailey, 
London EC4 и 7971 (10 lines), also 


at 83-89 В 


ewcastie- upon 
(Те. 20321/21428), 3 syst Lever Street, 
(061-236 3687/8/9). ` 


it 
‘ 
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| 
Accounting Machines 
Anker Data Systems (27th 
Phillps Electrologica Ltd (6th 
The Natlonal Cash Register Co Ltd (20th) 


Adding Machines 


The National Cash Register Co Ltd (6th) 
Philips Electrologica Ltd (6th, 13th) 


Annual General Meeting Facilities 
Winchester House (6th, 20th) 


Building Societies 

Abbey Natlonal (20th) 
Bradford & Bingley (13th, 27th) 
City of London (6th) 
Co-operative Permanent (20th) 
Hastings & Thanet (13th) 
Leeds & Holbeck (13th, 27th) 
Leek & Westbourne (27th) 
Leicester Permanent (20th) 
Leicester Temperance (6th) 
Property Owners (27th) 


Charitles 

BLESMA (27th) 

tmpérial Cancer Research Fund h 
Methodist Homes for the Aged (20th 


Company Documents and Filing 

Chas Davy & Co Ltd (20th) 

Lewis, Coates & Lucas Ltd (weekly) 
Computers 

Burroughs Machines Ltd (6th 

Philips Electrologica Ltd (6th 

The National Cash Register Co Ltd (20th) 


Correspondence Colleges 

H. Foulks Lynch & Co (13th, 27th) 
Metropolitan College (6th, 13th, 20th, 27th) 
Rapid Results College (6th, 20th) 

Ed Accountancy (weekly) 


Courses 

Foulks Lynch (Classes) Ltd (13th, 27th) 
North Western Polytechnic (20th) 
West London College (27th) 


Estate Duty 
EDITH (13th i 
Towry Law Co Ltd (20th) 
Exhibitions 
B.E.E. (7th) 


Factor|Services 
Shield Factors Ltd (6th) 


G.P.O. 
Giro (20th) 


4 
Insurance/Brokers 
Capital Annuities Ltd (13th) 
Equity|& Law Life Assurance Soclety Ltd (27th) 
London iLife Association Ltd (6th) 
Royal Insurance Ltd (13th) 
School'Fees Insurance Co Ltd (13th, 27th) 
Scottish Widows’ Fund & Life Assurance Soclety (6th) 
Sentinel Insurance Co pos 
J. W. Sleath & Co Ltd (13 th) 
Sun Life Assurance Soclety Ltd (6th) 
Towry Law & Co Ltd (20th) 
United Kingdom Provident (13th) 
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Merchant Bankers 

Charterhouse Group (13th, 27th) 

Hambros Bank (27th) 

Industrial & Commercial Finance Corporation Ltd (7th) 
Industrial Mergers Ltd (20th) 

Kleinwort Benson Ltd (13th, 27th) 

Lombard Banking Ltd (6th 

Long, Till & Colvin Ltd (13th, 27th) 

Midland Montague Industrial ee Ltd (6th) 

Singer & Friedlander Ltd (20th) 


Newspapers 
Associated Newspapers Ltd (27th) 


Office Equipment 

Betterways Ltd (6th 

English Numbering Machines Ltd (27th) 
Severn Warehouses Ltd (20th) 


Private Company Finance 
Norwich, East Anglla & General Trust Ltd (13th) 


Professional Associations 

The Institute of Chartered Accountants in England and Wales 
(weekly 

The Institute of Taxation (6th) 


Printers/Publishers 

Association of Certified and Corporate Accountants 
(6th, 13th, 20th, 27th) 

Butterworth & Co seh) (27th) 

Chas Davy & Co aoh) 

Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers Ltd (13th) 

Jordan & Sons (6th) 

Sir Isaac Pitman & Sons Ltd (6th) 

Staples Printers Ltd Си 

Sweet & Maxwell Ltd (20th) 


Property/Auctions/Investment 

Henry Butcher & Co (6th, 20th) 

Healey & Baker (6th) . 
Knlght Frank & Киеу (13th, 27th) 2 


Seminars 
Associated Business Programmes Ltd (13th) 
The British Computer Society (20th) 


Staff 

Accountancy Personnel Ltd (13th, 27th 
Criterion Appointments Ltd (20th, 27th) 
Wren Executive Appointments Ltd (6th, 20th) 


Staff Welfare 
Luncheon Vouchers Ltd (6th) 


Tailors 
Thresher & Glenny Ltd (6th) 


Unit Trust 
Surinvest Performance Fund (27th) 


Valuers/Surveyors 

Henry Butcher & Co (6th, 20th 

John Churchill & Co (13th, 27th) 
John Foord & Co үү) 

Edward Rushton & Co (27th) 

Fuller, Horsey, Sons & Ceh (6th, 20th) 
Fuller Pelser & Co (13th, 27th) 
Hammersley Kennedy & Co (weekly) 
Healey & Baker (6th, 27th) 

Hiller Parker May & Rowden (13th) 
Jones Lang Wootton (13th) 

Knight Frank & Rutley (13th, 27th) 
Leopold Farmer & Sons (13th) 


. Ра i ^ 















Yor ü QUALIFIED. Y TO SUCC 


У "The School of: Accountancy à к .. Loohatthis outstanding examination’ 
* & Businéss Studies offers you... . success record :. 
specialist home-study courses for. ‘Over 48,000 раввев in English, 
. the examinations of | Scots and Irish С.А. examinations 
= The Institute of .' e E : T .'," Over 19,000 passes in the. 
' ' Chartered Accountants’ `` А.С.С.А. examinations ' 
. (English, Scots and Irish) ' ' Over 18,000 passes in the 
` The Association of Certified |. LC.W. А. examinations 
and Corporate Accountants: . ' Many non-ezamination courses including 
- The Institute of Cost and i арт Bookke Oia сснин, 
Works Accountants. MEM “Cost Accountancy, anagement Techniques. 













бИр Siock card contról systems periodicall -checked and ааа for agcuracy. Пн 
p pH "Valuatiot: of stock for asset verification ‘pending audit, sale, merger, Brobate, etc. ILLOD 
Tes United Kingdom coverage... d qe : het eS Rt ae 

Ё Е Valuations | are in n ардотадо with: et Institute recommendations. i d AE 
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for Balance Sheet Taxation, 
„ Rating, Fire insurance and - 
: Betterment Levy purposes.” 
У Plant, and Machinery Valuers. 
SALES, АМО: deii nd 












pct The School of Accountancy 
p & Business Studies — 


i Ei . А | Й | " 
Your. Sayisi success s starts here!” POST THIS COUPON TODAY -- TEE an. E 
To: "ar К MUT ИН SON присан а ЛЕУ ЛУГ. пи. У | 
Business Studies, | Med 3 и ин et e Muni ИИО "m |. 
Dept. 107, 2 Norfolk Street, ‘London #02 о dae | | К US ae зш. AE 
ог ME ——— она ни ветестанон» ——À І 
Dept. 107, 2 West Regent Street, Glaagow C2. : f ор 
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ACCOUNTANT October 4th, 1969 


Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 


| [uu D ~ асы УМ 


About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


| CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ 





* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film 
"The Business Game’, (16 mm. 22 minutes) 


рта о ита с" EC „учили LI NENNT NC RM MEM НОЕН 
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THE 


Established 1874 


151 Strand, London WC2 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday , 


7 


Aer Rates · 

Home and overseas: £6 10s per year; ЕЗ 6s 6d half-year 
Alrmail edition: £9 15s per year; £4 17s 6d half-year 

Co севвіопа! rate for students: £4 5s (forms on application) 


| 


Classified Advertisements · 


Rates and Information , 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 


sare charged pro rata. 


SEMI; ‘DISPLAYED advertisements are oharged por Inch, to the nearest + inch. 


CONCESSIONAL RATES per insertion are algo quoted. Theee are given for 
advertisements to appear in three or more consecutive Issues They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer Intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 
Payment 


Except where special arrangements pe ALL ADVERTISEMENTS which are 
charged according to the number of Ппез they occupy MUST BE PREPAID. 
Box numbers extra — sse next column. 


` LAW STATIONERS 
COMPANY PRINTERS - 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post _ 
Company Seals and Books 

` Notepaper, Bills, etc., printed 
Rubber Stamps | 
All. office requisites · 


READY-MADE COMPANIES 


‘inclusive _ 


12 NORFOLK STREET, ‘STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 
andat . | | 


. 2 MELVILLE STREET, EDINBURGH 
. CALEDONIAN 8321 
| (for Scottish Companiss) 


Telephone 01-836 0832 · · 


"Per line, in addition 
. Per inch semi-displayed 
· Fully Displayed (min. 2 inches) 


-CLOSING TIMES 


| Ена таи ега ан 







Basic 
Бөрө Vacait/Artiolos Vacant "EN 
Minimum (5 lines) £1 10s Od | £1 Os Od 


Concessional 


6s Od 4s Od 
ЕБ 6s Od | ЕЗ 10s Od 





Per Inch (1 x 1% in.) | £6 Os Od | £4 Os Od 


` Situations Wanted/Articles Wanted 


Minimum (5 lines) | £1 2s 6d- 15s Od 
. Per line, іп addition 4s .6d | 3s Od 
Per inch semi-displayed £4 10s Od E 23 Os Od 





АП other categories 
Minimum (5 lines) 
Рег line, п addition 7s 6d - | 
Per inch semi-dlsplayed £6 Os Od £4 Os 0а 
Box Numbers ` | 35 Od | .2 00 
Box numbers are not transferable and cannot be repeated at а later date, 

АП classified advertisements appesr guam іп The Accountant and in > 


£1. 17s 6d | £1 5s 04 





Taxation. 


Seml-displayed and Run-on: Acceptance, alteration | or cancellation - 
10.30 a.m. Mondsy preceding the date of publication. 5 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. " 
These times are subject to alteration where bank or publio holidays or any other ` 


reason make [t necessary to go to press earlier. Мойсә of such alteration will Бе 
given In the classified columns. : 


\ 
И; 


SALARY RANGE UPTO £4, 000 + 


This Register, maintained by Criterion Appointments 
Ltd, regularly locates qualified and unqualified men in 
excellent posts. If you are seeking a new and rewarding 

.appointment complete the coupon below or telephone 
us — - your inquiry will receive immediate attention. 








И Area preference ^ Jobpreference : 
M London © 1 Соттеке cs 
Provinces 2] industry 1:18 
i State qualifications Taxation a g 
q AE И 
E | | 
- Address - 
Е Те! BH 
Н | 01-734 3388 (9- 6.30 pm) M 
Telephone 0-778 0636(7 -10рл) № 
ü ‘Criterion QueensHouse —. В 
E intments сеш шше. Е 
| Limited London WC 2 sc. B 














ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 


7 . goods or payments of any kind, nor are they available for the distribution of 


or can matter. 


_ See preceding page for rates and latest times for acceptance. 








PERSONAL 





ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week ог one year. Оча!!йей 
accountants, comt accountants, and 
book-keepers, always avallable, Appu- 
Apply 643 Uxbrides Ronde Hayes End, 
Appi xi go Roa а: 

Middlesex. (Telephone 01-573, IDA 


PRACTITIONERS 
SERVICES BUREAU 


64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


OFFICIAL 
APPOINTMENTS 








ADVISER ON ACCOUNTS 


required by the DERARTMENT OF THE 
GISTRAR GENERAL OF THE 
GOVERNMENT OF KENYA to examine, 
assess and report on the financial position of 
insurance companies, banks, Быш socie- 
ties, and unit trusts, The o will investi- 
‚ insolvencles with a view to detecting 

uds, and give expert evidence on accounts 
in Court. 

Commencing salary, accordin, 


to experi- 
ence, in scale K.Shg.36.780 to K.Shg. 39.780 


a: усаг. (Sterling equivalent £2,145-£2,320), | 


lidble to Kenya Income Tax. In addition an 
аот. normally tax free, ranging from 
ВБ to £Stg.984 will be D» the 
British Government direct to 
bank account in the Оаа Kingdom. 
Gratuity пе а cent of salary drawn ог 
45 per cent of salary drawn without terminal 
leave. Contributory pension scheme available 
~in certain circumatances. passages, 
Contract of 24 months’ e in the first 
instance. Liberal leave on full salary. 
Generous education allowances. Accom- 
modation at low rental. 

Candidates must be members of ono of the 
recognised accountancy bodies and have wide 
experience and comprehensive knowledge of 

‚ commercial accounting, particularly in 
insurance and banking. Preference will be 
given ta candidates experienced in adminis- 
tration of insolvent companies and bank- 
Tipiy. who are competent to give expert 

5 dence in Court. 

Apply to CROWN AGENTS, ‘M’ Divi- 
sion, 4 Millbank, London SWI1, for applica- 
tion form and further particulars sating 
name, age, brief details of qualifications, an 
experience, and quoting 
M3A/60874/AC. 


reference number 





П 





BARKING REGIONAL COLLEGE 
OF TECHNOLOGY 


Longbridge Road, Dagenham, Essex, 
RNG 245. 

Constituent College of the proposed 
North East London Polytechnic. 
Required from January 1st, 1970 or 
earlier 


SENIOR LECTURER 


or 


LECTURER GRADE II. 


in 

FINANCE 

with special reference to 
TAXATION. 

Candidates should be ACCOUNT- 
ANTS or ECONOMISTS, with business 
or professional experience. Teaching 
experience desirable. 

Salary: SENIOR LECTURER 
£2,417-£2,752 per annum, E EN £85 
London allowance. 


GRADE Ii - £1 "SD Ba per annum, 
plus £85 London allowance, 


Application forms and further par- 
ticulars available from the Principal. 





BUCKS WATER BOARD 
Audit Assistant 
Water Grades ПЛУ (£980-£1,540 p.a.) 


This is an interestin covering a full 
range of Internal audit Put ities, offering con- 
sidorable scope for initiati Univac 9200 


Computer is in process of installation. 

„Some audit experience із essential and 
knowledge of the Water Industry would be 
an advantage. Preference will be given to 
holders of а recognised Intermediate Ac- 
countancy Certificate. (Day Release facilities 
available.) 


Commencing salary according to experi- 


oS and qualifications. Approved Removal 


Expenses | paid up to maximum of £75 plus 
bance allowance and temporary 


appropriate cases. 
Board Housing is not а ble, Casual user 
car allowance. 


Арриан ой. with full detalls and names of 
two referees to 


Clerk and Treasurer 
Bucks Water Board 
Byron Road 
Aylesbury, Bucks 


by October 14th, 1969. 


lodging allowance in 





COVENTRY HOSPITAL 
MANAGEMENT CO 
ASSISTANT TREASURER 


Salary scale £1,654 to £2,048 per annum 
mE at present under review). 

Арр plications are invited for the above post 
in the Treasurer's Department, The post 
offers valuable experience to а young ac- 
countant wishing to develop a career in 
hospital service finance. 

binis will be given to candidates 

an accountancy s le A pd 
Previous ospltal experience Is desirable but 
not essential. 

The Group has a revenue budget of £6} 
millon per annum and an expanding 
programme of capital development. Extenslve 
use is made of regtonal computer services. 
Job description and application forms from 
the Group MA Co 


Management Committee, The Birches, 
Tamworth Road, Coven CV7 8NN. 
Closing date: October 20th, 1969. 
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. CLASSIFIED 





| October 4th, 1969 


SENIOR 
ACCOUNTANTS 


Chartered, Certified or 
Cost and Works 


PAY: £2,246-£2,981 p.a. 


(in London (according to post-qualifying experience) £125 less 


elsewhere). 


MINIMUM AGE 27-30 years. 


(according to ability). 


PROSPECTS 


For the right men – Chief Accountant £3,128- 


£3,695. Directing posts (up to £5,000 p.a. and 
more). General Management and opportunities 
for -achieving permanent and pensionable 


status. 
THE JOB 


Advising on the expenditure of over #400 


. million p.a. on research, development and 
production contracts placed with the aero- 
space and electronic industries etc. Extensive 
travelling Investigating contractors’ systems 
and cost procedures. 


APPLY 


Please quote ref: (365/69). 





Inner London Education Authority 


CATFORD COLLEGE 


, Part of South East London Technica! College) 


Goodhurst Road, Downham, Bromley, Kent 


DEPARTMENT OF PROFESSIONAL 
AND BUSINESS STUDIES 


Required as soon as possible, LECTURER 

GRADE II In ACCOUNTANCY, to teach 

Taxation, Accountancy and allied subjects to 

Professional and Business Studies students 

at Intermediate and Final levels. Part of the 

work will be with students preparing for 

Chartered Accountants’ examinations, 

Applicants should be qualified accountants 
"а ppproprlate professional experience. 

nen ae scale in accordance with the Burn- 

E.) Report (subject to approval) 

H ym (plus London allowance £85). 

is a re-advertisement; all previous 

ар ications will sutomaticatly be recon- 


ered.) 

Application forms, returnable within two 
weeks of the date of this advertisemen ang 
further particulars from the College 
tary, SE. London Technical couce. Leow 
ham Way, London SEA. PLEAS QUOTE 
REFERENCE Р.26. 





LIVERPOOL REGIONAL HOSPITAL 
BOARD 


DEPUTY TREASURER 


Applications are invited from qualified 
accountants for the above appointment which 
becomes vacant on December Ist, 1969, 
following the promotion of the present 
holder. The Board is looking for an officer 
with considerable financi management 
€ ence preferably within the Hospital 
Service, but consideration wil] be given to 
candidates with similar experience in a 
comparable field. 





For detalls and application form to: 


SECRETARY, CAREER DEVELOPMENT PANEL FOR 
ACCOUNTANTS, 
Ministry of Technology 
Room 5.49 
Shell Mex House, Strand, London WC2 





SITUATIONS VACANT 
PUBLIC PRACTICE 





quiro and Supply ail grades, professional and 
quire a supp уа. pro: an 
commercial, quali TM pe о unqualified, audit 
and all accountancy and secretarial staff. 
Male and female. Permanent and temporary. 
For the best choice with no fees to staff. 
- a dc t Lane, Fenchurch Street, London 

IN. 3261), 109 Tottenham Court 
Read Warren Street Station), London W1 
(EUS. 8405). 


ACCOUNTANT as assistant to manager 
required by medium-sized firm 
Chartered Accountants in Macclesfield. 
Ability to control staff, work on own 
Initiative, and knowledge of modern 
techniques essential. Salary negotiablo, || 
оп tenema ps weeks’ ane | 
oliday. ~ Apply ng personal par- ` 
ticulars and professional experlence to 
Mellor Snape & Co, Jordangate House, 
Macclesfiel: afield, Ches Cheshire. : 




















AUDIT AND INVESTIGATION 


Recenti К minm Chartered Account- 
ants an November finalists are required 
by a leading Birmingham firm, with an 
office in Coventry, to joln their audit 
and investigation staff. 

They will be involved in the audits of 
some of the largest Industrial groups in 
the Midlands and in a variety of investi- 
Чол work. The benefits to be gained 

om this type of work for tho newly 
qualified are personal Involvement in the 
accounting problems of industry and the 

ence on which to a sound 
choice of career for the future. 

Considerable responsibility will be 

ven to those who can show that they 

ve tbe ability to rake. it and for them 
promotion will Бе rapid 

Please send detalls of your experi 
to specifying a preference fi 
or Coventry, to Box 








P "ACCOUNTANT | 


Gan you HOWESTLY SAY 
You DON'T 
| WANT A BETTER JO 


‘Honestly 7 You want a better job: right now, we 
have jobs to offer-you In your own particular 

field of accountancy. We've a selection of good Jobs 
for chartered and certified accountants, 
management, financial and cost accountants. 

H you are not yet qualified, you can rely on us to find 
you a better job just as easily.’ 








? 


Phone John West, our head of department, arrange 
8 confidential interview, and see how easy it Is 
to get that better job. Take the first step... 


RING JOHN ШЕЅТ ПОШ: 01-493 9441 


Harrison & Willis Ltd. 118 New Bond Street, Landon wi 


Taxation 


Touche, Ross & Co, a City firm of Chartered Accountants, [s look- 


ing for a Senior Personal Tax Assistant. 


The РСЕ applicant will have specialised In personal 
taxation in the Accountancy or Banking Professions or the 
Inland Revenue for at least two years. We can offer a post 
In our expanding taxation department where you will 
recelve a wide varlety of experience of all types of per- 
sonal tax work. Training facilitles are provided within the 
firm. You ill be given as much responsibility as you can 
` handle and promotion can follow within a relatively short 


time. 


Please ring A. Т. Gardner-Brown for further Information or 


write to him with prier details of your experience at 3 London ` 
Wall Buildings, London EC2. Tel. 01-588 3678. (Quote Ref. 
103/A.) 





yOuNG 
ACCOUNTANTS 


. for London— Nottingham 


Newcastle—Bristoi 


: Price Waterhouse & Co. have positions available 


for young quallfled accountants and finalists, 


initially in their offices in London, Nottingham, ·: 


Newcastle and Bristol. 

The scope for advancement In the firm is excellent. 
Opportunitles to obtain specialised knowledge in 
management consultancy ortaxation are given, and 
the positlon offers broad experlence of a very wide 
variety of business and modern accounting and 
auditing techniques, both In the United Kingdom 
and with associated firms overseas. 

An extensive programme of training and develop- 
‘ment Is provided for members of the staff. 


Please write or telephone: 


С.І. Brown, 3 Frederick's Place, Old Jewry, London, ECR. 


Tel: 01-608 6044. 

J. Daykin, 1 King John's Chambers, Bridlesmith Gate, 
Nottingham, NG1 2HE. Tel: 0602 80311. 

R. Lovely, 31 Mosley Street, Newcastie upon Tyne, МЕӨЭ 1РІ. 
Tel: 0632 28493. 

d. D, Мапе, St. Giles House, 11 Quay Street, Bristol, 851 ОР. 
Tel: 0272 22108. 








~ 




























Accountants are noted below. АП in 
ап informal interview without 


COMMERCE AND INDUSTRY 


.Finalist . A | #1,850 
А fast expan NW. London Enginecring y intend to fill а new m 
dig оа strona management potential. 


$ An опу ta Vil Бе [о Install а corpi 
An carly task will be to Install a complete maongement information system. In- 
‚ dustrial experience is essential. 


"Inter. Plus Accountant — - .£1,800. Neg. 


Partly qualified man required by a subsidiary of a rapidly expanding International 
grou in the trahsport industry. Rapid carcer development is en 
EN n the next year to promotion as Management Accountant and continuing 
57 Е rospects within the group both іп the U-K. and if desired overseas. Appointment 


in SW. London. 
Assistant to Financial Controller £2,000 Neg. 


man at least Intermediate standard will assist the Controller in а wide 
A young man + cial activities involving consolidations. The company, in the field of 





"ACCOUNTANT ·. 


Barton Bureau 


leading . 





` October 4th; 





London WC2 
Tel. 01-405 1431 


. R. E. РУКЕ and F. С. РУКЕ 
E un (Members of Tho Institute of Employment Agents and Consultants) 


A Selection taken at random from our files of the many vacancies for qualified and partly па бей ' ‘ 
are dealt with in absolute confidence. You may 
tment at any time. 


in for 


PUBLIC PRACTICE | 
and modern National practice with extensive overseas commitments and i 
broad Management capability require the following: (all positions ari 


located in the City of London). 
Audit Reviewer £3,500 Neg, 


Qualified man, at least 26, with а background obtained in a large firm of Charterer 
Accountants. will into account principles and advise on their appli 
cation to the firm’s audit practices and pr ures. 

Managenient Services Head £4,000 Neg. 


ualified man who has held a senior appointment with an established Managemen 

nsultancy, He will be геропыр!е for the co-ordination and development of ar 

Industrial and Commercial Consultancy; which will provide every opportunity foi 
full personal advancement. Minimum age 28. 


| Department Head . | à £1,806 





property ots pony. Promote in the Victoria area and із part of a la indusrial Tp Control a praa teenaa providing an accoùnting service о soca onal and She 
Ж ments, group. tio to Company Aeon tan visaged ' abort e institutions erience of preparation and presentation ој accoun 
Е oa meee своја m Беса ME ' essential. Жек Че attendance at Board meetings. Ago 35-45. е 
Net . oh “ур & 
. — 1-7 PUBLIC PRACTICE OVERSEAS . Qualified. Accountant, West End £2,000 Neg. 
З га 2 : 
А i E б То ђе nally responsible for taking a number of chall audit assignment: 
BAHAMAS £5,000 MADRID £2,750 thro to completion up to final presentation of accounts. ence of moder: 
BERMUDA £3,000 Min. tax free MOZAMBIQUE . £3,500 administrative. methods with an expending and go-ahead practice will be obtained 
INDONESIA £3,400 PARIS £3,000 Real partnership prospects. | 
IRAN #3,500 PORTDUAE: | -42500 Qualified Accountant, SE. Somerset £1,800 
` JAMAICA дыл > TORONTO са He will ition of sibility in a medium-sized firm of Chart 
. e carry a position of respon a ums о erx 
f ‚ JOHANNESBURG £2,650 TRIPOLI, £4,200 Accountants. Tho practice ranges from large public companies to small privati 
LUANDA £3,200 businesses. Training in and experience will be Men in E.D.P. and taxation if if desired 
‘MIDDLE EAST 


-' SENIOR AUDITOR. £3,000-£3,750 Tax Frée, plus fringe b benefits depending on ex- 

сб - " erlence and quálifications is offered by 

- ` y rewarding appointment for man aged 

де : ~ audit experience. Previous contract interpretation/construction experience helpful, 

ces ` Duties will involve occasional travel but the appointment will be based in Tehran/ 
% ba „зз a - Iran. Contract period of one year envisaged.. Ref: А0837: 


substantial cal complex A 


30-40 with d internal or management 


Later interviews arranged up. to 8 p.m. every Tuesday or at other times by — 


p. 









International Tax 


for young ambitlous chartered accountants dealing with 
all aspects | of International tax and. financial planning. ` 


. Both the. scope: of the work and the: extensive tralning 
facilities offer outstanding opportunities’ for personal 
development and advancement. Attractive salaries 


7 E are earning less than £3,500 in four years' time. We 
: e a genuine interest In ‘developing our men- to become 


; managers a ang partners. |... : { ' 


Please telephone ог send “brief detalli to | Р 
Р. Е.А. Davidson, Arthur Andersen’ & Co, St Айде House, 2 Fore 
Streat, London ЕС2 (01-606 8080) ог D. R L Hankinson, Scottish 
, Life; House, Bridge Street, Manchester M3 3DL (061-832 4804). 





А limited ‘number of йн. positions are avallable ` 








, reflecting the importance we attach to this work will.be . 
ald from the outset, and you will have disappointed us. 






PROGRESSIVE CAREERS FOR. 


| YOUNG ACCOUNTANTS 
J- 1М PROFESSIONAL PRACTICE - 


Garnett, Crewdson -& Co, Chartered Accountants, have vacancies. in their 
Manchester practice for Qualified Accountants and Finalists who: 





* Wish to broaden their experience In auditing, TM 
`+ Чоп and taxation work. 


* Are prepared to particlpate in the continuing develop- 
ment of modern professional techniques. 


_ * Will benefit from internal and external training courses. 


* Are able to accept Increasing responsibility which wil be 
commensurately rewarded. 










x Opportunities. exist for transfer to specialist- departments ánd for transfer t to 
. associated firms in London and Provincial cities. 
Salaries are negotiable and dependent on ability. 
Please write to: 


J. C. Bell, Р.О. Box 498, Manchester, M60 2ED 
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GROUP INTERNAL AUDITOR £2,600 Negotiabie 


ajor manufacturing company, well known in the motor. їйїў, аге conducting extensive 
operations audit in the U.K. A qualified man is required to analyse management controls © 
апа to redesign information systems where necessary, presenting his reports and recom- 

endations in person. А man able to display clear management potential will be offered 
5 outstanding career. Age 25-35. Ref. А.0849. А | 


А Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 











































ASS'T DIVISIONAL ACCOUNTANT 2.750 etate 


іне will be responsible to the Divisional Accountant for all accounting activities of a group 
lof manufacturing companies in the entertainments industry. Based in West London, 
duties will include consolidation of group Financial/ Management accounts (computerised) 
and the review and installation of the Divisional Management information system. Age 
26-33. Ref. A. 0850. >. 

* |- : ^ $ ~ 


* A small selection 
from our comprehensive index 


POTENTIAL PARTNER 
City – Salary £3, 500 p.a. 


TAXATION MANAGER ;; 
City — Salary £3, 000. E 








Eom. sur c 
ACCOUNTANT £2,000 Minimum 
Based in the City of London, а newly qualified Accountant will gain experience initially іл. 
` all Financial accounting activities of à world-wide shipping group. After a short period of 
familiarisation he will join the Chief Accountant and participate.in a wide range of ac- 
- counting development projects. Ref. A.0829. — | 


FINALIST У ж. ЗА 
West End — Salary £ зр рж. Ж.С 


A ! ч 










Wiltshire ~ Salary £2,250 ра ^^ yo 


ACCOUNTANT, 
— Salary £4,000 p.a. 


COST ACCOUNTANT 
Hampshire — Salary £3,000 р.а: ` 


CHIEF ACC OUNTANT 
Midlands — Sir) £2,750 р.а., 


ASSISTANT: ACCOUNTANT 
City — Salary £1,600 p.a. 
ASSISTANT MANAGEMENT 


ACCOUNTANT 
London – Salary £1,650 p.a. 


ASSISTANT COST ACCOUNTANT 
Herts — Salary £1,750 p.a. 
ACCOUNTANT 

London – Salary #2,250 p.a. 
MANAGEMENT ACCOUNTANT 
London — Salary £2,500 p.a. 
ASSISTANT TO ACCOUNTANT. 
Spain – Salary £2,500 р. а. 
ВООК-КЕЕРЕК 

Bermuda – Salary £1,750 p.a. 
YOUNG ACCOUNTANT 

Canada ~ Salary £3,000 p.a. 
QUALIFIED ACCOUNTANT 
Zambia — Salary £3,500 p.a. 

For full details ај these and other similar 


positions currently available ~ 
we are at your service. 








SENIOR ACCOUNTANT | E | £3,750 Tax Free 
Ian eoe а ians 


Responsible to Plant Comptroller he will supervise all accounting activities of large Petro- 
Chemical complex, maintaining and improving information systems. Strength of person- 
ality, drive, and ability more important than qualifications. Ref. A.0841. 





Џ 


1 








1 
1 


Barton 
Management Appointments 
80 Chancery Lane, London WC2 (01-405 1431) 


















CCOUNTANT, YOUNG, QUALIFIED, 

cquired by sole principal of small City firm 

chartered ассо to take complete [| 
go of & decode of fn g and varied 


| Enquiries and Applications 
to Bernard Backhouse © 

















QUALIFIED ACCOUNTANTS - 








ACCOUNTANCY& — : 
з ег 
nnum pis denied дысы г MANAGEMENT PERSONNEL 
30 am. to 530. раб] No Змови. | - LIMITED, 243 REGENT 
al de re tales ae end at, | | Јозојупе Miles & Cassleton Elliott invite applications from qualified STREET, LONDON, УЛ, - 





accountants. with initiative and ability who are seeking an oppor- 
tunity to broaden their experience – varied work on large and medium 
Public. Companies in U.K. and on the Continent and elsewhere 
abroad. – Applications-to the Staff Partner, 4. Throgmorton Avenue, ' 
London ЕС2. Tel. 01—606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment..Consultants (who will not disclose an 
‘applicant's identity without his permission) at 5-7 Russia Row; n 
London EC2 (01-606 т: Е 


ience to Вох AY 2242. 1 
ACCOUNTANT/BOOK-KEEPER required 
or chartered accountants. Knowledge of 
P.A.Y.E. essential. Car owner preferred..— 
Apply Hart & Co, Torrington House, 811 
Road, London N12. (01-445 7771.) ^ . 
sured МИ мете OF phone The London 
- te or phone: ndon |: 
i Bureau, 88 ‘Farringdon Street, -. 


da te Circus). Top salaries. 
СО ANTS i i 


Telephone: 01-437 7928 ` 





VI 





ACCOUNTANT ' 


Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


[ë] 





October 4th, 196 


OVERSEAS] 


arn 
N.B. All inquiries regarding Commercial and industrial Accountancy Appointments should 
Бе addressed to our parent company – Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. 


Tel. 01-283 0037 





| U.K. DIVISION: 
5--7 Russia Row, London EC2. Tel. 01—606 5368 


{Automatic Answering) 


PROFESSIONAL APPOINTMENTS 
IN THE U.K. 


Our objective is to provide a complete career guidance and plecement service. А 

nal discussion with one of our consultants will provide you with all of the 
ЊЕ the career opportunities available to you, and 1s entirely without 
obligation. If you decide to move, we can advise on the most suitable firms and 


‚ arrange a series of Interviews with your own interests in mind. 


The a. is a selection of opportunities for which candidates are urgently 
required: 


accountants for International and medium-sized 


£1,800—£2,000 р.а Newly qualified 
diy and West End. First-class opportunities for post-qualification 


firms in the 


. experience and training. 


t 





£2,000—£2,750 p.a. International firm in the City require qualified men to develop In all 
aspects of taxation, Rapid promotional opportunities. 


роот р.а. Personal assistant for а partner of a medium-sized firm in the 
Interesting and p Bt ere appointment for а young chartered accountant 
SE 2/5 years’ post-q оп experience. 


£2,500 р.а. Chartered Accountant, aged to 30, required by a substantial firm in 
Hampshire with a view to partnership. ка 


of the U.K. Write or tele- 


There are many other vacancies in all fields, in all 
Director, L ightingale or Mrs M, L. Willis. 


phone to our G. Gibson, or to W. E. 


Open Saturday mornings by appointment. 


APPOINTMENTS 
IN THE PROFESSION 


Qualified Accountants, Taxation personnel, and Semi- 
Senlor Staff required in London and other offices of 
well-known firm of Chartered Accountants. 

If you require: 


1. Good progressive 
reviews. 

2. Varied experience. 

3. Opportunities to use Initlative. 

4 


. The backing of specialist personnel to assist you in 
your work and in your training. 


5. A personal and friendly atmosphere In which to 
work. 


` 6. Progressive levels of responsibility. 


„ideal opportunities-exist in both the general practice and 
taxation fields. 


Please apply for interview specifying locations of interview 
and employment preferred to Box Al 10785. 


remuneration with frequent 








- OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01—628 0026 


MERVYN HUGHES & COMPANY 


PROFESSIONAL OVERSEAS DIVISION 


SWITZERLAND - ZÜRICH 


A large international firm of Chartered Accountants is offerin а career position 
to a chartered accountant under 30 with two-three years’ goo professional post- 
qualification e: e An attractive starting salary commensurate with age and 
experience will cen bject to negotiation together with appropriate language 
(some knowled erman would be an advantage). 
Other extracts P our overseas register are detaile: bod 


Australia: Immigration area — dramatic economic gro — excellent experience 
with long-term career prospects — Salary (S day, Melbourne, Perth), 
£2,500 plus. 

Bahamas: Superb setting — excellent commercial experience three-year tours — 

alary from £4,000 p.a. tax бее. 


Brazil: Dynamic economy — three-year tours — American experience — Salary 
up to RO р.а. plus generous settling-In allowance and other benefits. 


Portugal: Cano — 18 months — two-year tours, some knowledge of Рог 
small but growing office of large/medium international 
nur worthwhile experience, attractive social and sporting life. Salary 
£2,500—£3,000 p.m. 


South Africa: Rapid Economic expansion — superb climate — dramatic variety of 
landscape = excellent professional experience — good capital accumula- 
n area — low direct taxation — Salary 4,800 Rand (Johannesburg- 

Pretoria) 4,450 Rand (Cape Town) Two/Three year tours or career, 


U.S.A.: For chartered accountants under 26, special two- 
are available in major American citles and e 
experience іп large public company audits is guaranteed. Fi 
accountants over career opportunities exist with both firms of 
C.P.A.s and with the American offices of English International firms. 
Salaries from 11,000 Dollars. 


Chartered accountants secking further information or general career guidance are 
invited to contact Mr R. J. Welsh (Director), Mr G. F. Ormrod ог Mr D. D. J. Wilkinson. 


OVERSEAS DIVISION 
MERVYN HUGHES & COMPANY 
Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel: 01.628 0026 


training visas 
ent gating “and 


Specialist Appointments 
with 
Partnership Prospects 


In view of the growling impact of computers In the flelds covered 
by professional accountancy, and the demands for special work 
arising out of the current trend towards the ratlonallsation of 
industry, a large firm of Chartered Accountants practising at home- 
and abroad, face an expanding demand from clients for special ser- 
vices. Substantial assignments requlring skills In the application of 
modern management techniques are being carried out. 

There are Immediate vacancies In London for two senior Chartered 
Accountants with specialised experience meriting appointment with 
Manager status and early opportunities to achleve Partner status. 
Salarles are attractive and will be related to the age, abilities and 
experience of the successful applicants. 

Please write to Box SA 10789, giving full particulars of age, educa- 
Чоп and specialised experience gained either In industry or the 
profession. 
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Vacancy, fod aene назад, paration erperence to take ches of рој ог _FOR YOUNG "n ES 
with high standard of competence, scif-assurance and pleasing personality. | ER WANTING S T m А | a + 
Apply in wing о the Staff Partner ~ Ру А Florsham, Certified Accountants, 211 S WANTING Ж es wa E 
Неа па | EXPERIENCE | M ай 


1 


Chartered - 





Accountants ` 


ur | Yourig McClelland Moores & Co have vacancies for 
per staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. ` 

These appointments offer a wide choice of 





fessional ¿pecialization either in the United 
associated offi 


A aration, amd ober major ac 
counting |агеяв. ihe atte са ин specialized 
ыер given to qualified staff with emphasis on Taxation and 
Oar leas wait adque tai UE specially for men with 
at-qualification experience, we can offer an attractive and 
qualified accountants with excellent pro- 
en epulis. 


Please send a summary of p 'ersonal details and 
firm at Moor House, London Wall, London EC2, 
Staff Partner. о Бе arranged in апулоЁ our offices, 





и | 
Careers for onc! 
Accountants - | 


Deloltte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 

| @ Excellent opportunities to widen their experience of 

modern accounting methods, Including the most 

advanced techniques for auditing computer systems, 

and (as experlence Is galnéd) to take part in investl- 





















agga 






tions and to transfer to specialist departments. 
- @ Early promotion for those мћо are capable of under- 
ng responsible work. 
hd well-established tralning scheme, which provides 


courses in auditing, EDP, taxation and investigations. 
Opportunitles to transfer to an office overseas. 
At dien posts are available In our, London, Edinburgn, 
` Glasgow, Liverpool, Manchester, Newcastle, South Wales апа 
overseas offices. Please write to: 
cue Pratten, 128 Queen Victoria Street, London ЕСА, : 
John C: Shaw, 22 Charlotte Square, Edinburgh 2. 
Robin H. Stewart, Eagle zi House,- iċcadilty Plaža; 
Manchester М1 48Х. - 
P. Richard M. Harbottle,, 16 Märket Street, Neweastle проп 
Tyne NET. 6JL^ — .: 
Ralph P. V. Rees, 7 Windsor Placa, Cardiff CHÍ 6PN. 
Arthur F. Hannam,. Chartist Tower, Doc Street, Newport, : 
' Mon. NPT 8wT. 
Thomas, Ball, 515 Martin's Bank: Bullding, 6 Water Street, 
Беров! L2 3TB. 


ПЕТЕ ЕЈ 


X 





. тај еј ај сеју ESS ај ај ај кеј са] 2] 5] 





Жа ALE ВИ 


"for à career їй ‘practice’ or "Indüstry ^ 


ране 





Cooper Brothers. &. Co., have places: ii: young. 
qualified-accountants In thelr: offices In London, the . - 
Midlands, the North and West Сеш апд Scotland. . 


We Offer:— Јо 
| ж A FRESH APPROACH TO AUDITING © | 
x INVESTIGATION WORK LE J 
* THE CHANCE TO WORK WITH ` zl 

COMPUTERS | 
You will have the opportunity to. Ee x 
_ ж SEE МАМУ TYPES OF BUSINESS Ж 

ж MEET NEW PEOPLE AT ALL LEVELS 


Ж LEARN THE MODERN METHODS OF 
“BUSINESS MANAGEMENT 


‘Comprehensive training is provided and there are 
opportunitles-to travel abroad on short ог long ferm ~ . 
assignments. А 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part — 
of the country you would like to work In. 
Local Interviews can be arranged. > >>> 








| ACCOUNTANTS | 


for Birmingham—Manchester 
Leeds—Lelcester 


Price Waterhouse & Co. have positlons available 
for young qualifled accountants and finalists, 
` inttlallyin thelr offices In Birmingham, Manchester, 
Leeds and Leicester. - 
The scope for advancement in the firm i is excellent. 
· ‘Opportunities to obfaln specialised knowledge In 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide. 
varlety of business-and modern accounting and 
-auditing techniques, both In the United Kingdom 
.: апа with associated firms overseas. 
An extensive programme of training and develop- 
"merit is provided for members of the staff. - 


Plense wilte or telephone: 
E, R Jeynes, Beaufort House, 96 Newhall Street, Birmingham a 

. Tel: 021-236 5682." ·. 
C. R, Godwin, Norwich Union House, 73/79 King: Street, 
Manchester M2 4WS. Tel: 061-832 9676 

: J. О. Hewhtt, 29 East Parade; heeds 1. Tel: 0632 34607. x ; 
R. G. Wilkes, 6 Friar Lane, Leicester Е! 5QA. Tel: 0533 gf. р ~ 









' > ein Marsh Jackson & Co have vacancies on their 
London Office мат for young, qualified. accountants. 
_Where are excellent opportunities of gaining experience in 


` taxátion, investigations and in the use and development of | 


modern audit methods such as statistical sampling techniques 
> and the approach to computer systems. 


Truly able men can expect rapid promotion to all levels of 
ch seniority up to and including partnership.. There are oppor- 
| ¢ tunities of паара to other offices in the United Ronson 
and overseas. 


Good starting salaries will be paid. Fora пету рано 
.man with a good examination record and sound experience 
this will not be less than £2,000. Thereafter salaries are 
eee to annual review. 


` Please send a summary of personal details and experience 
to Staff Partner, Warwick House, Warwick Court, London 
„МС. Interviews can be arranged in any of our offices, 


TAXATION STAFF 


x ЈА large International firm of Chartered Accountants has а yacancy In 
_ Its company taxation department in London. 


Applicants must have had experience іп company taxatlon. This is 
an excellent opportunity for someone wishing to Join a department 


`+ where they would obtain wide experlence and would take Increasing . 


. responsibility. Recently qualified men or women would be con- 
-sidered. Salary up to £2,500 p.a. depending on experience. 


There Is a good pension /fund, luncheon vouchers, three weeks’ 
" holiday; good working conditlons in modern City office. 


Please write-in confidence to Box’ TS 10775, 


TRUST DEPARTMENT 


A Manchester Chartered Accountants bave the following vacancies in their large 
‘Trust Department. 


` 1. Senior Assistant 


и duties о he рана айрсаш тш be primarily [о deal 
with. the Accounts of deceased during 


| tageous. Preferred age 23-27. Salary not less than £1,250. 

2. Assistant 

: . The duties of the successful applicant will be to deal with con- 
Haie trusta after the period of administration. Expertince of 
book-keeping essential and knowledge of this type of work would 


. be an advantage but training will be given. кыкчы AEN 
- Salary not less than £1,000. : 


*CFive-day nek. Pension Scheme. Apply with fll detalls of edocation and career - 


to date to Box TD 10780, 


"ACCOUNTANT- ` 








А large firm of Chartered Accountants with offices at home and 
overseas have vacancies at Manager and senior staff level for 
Chartered Accountants with specialised experience in the spheres оѓ: 
1. Auditing 
2. Taxation 
3. Investigations | 
| 4. Special assignments of а varied агай: : 


Attractive levels of remuneration in recognition of outstanding 
ability and experience will be paid, with generous pension provision 
and free life assurance. These appointments include opportunities 
for promotion to partnership status. 

Please apply to the Personnel Officer, Blackburns, Robson, 
Coates & Co and Ford, Rhodes, Williams & Co, 24/28 Moorgate, 
London EC2. 


1 


TAXATION 
~ AUDITING 
INVESTIGATIONS 


John M. Winter & Soni offer opportunities to men eager 
to accept personal responsibility at all levels in diversified 


_ practice, reporting directly to Partners. Competitive 


salaries, bonuses, non-contributory superannuation, life 
insurance cover (non-medical up to £8,000). – Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 
Buchanan House, 30 Holborn, London EC1 
(Chancery Lane Station 50 yards). 


AUDIT MANAGER | 
` Audit Manager required for London Office of Chartered 
Accountants where the following will be provided: 


1. Good progressive remuneration with: fréquent 
reviews. 


2. Varled experience. 
3. Opportunities to use Initlative. 
4. The backing of specialist personnel. 


“Б.А personal and friendly atmosphere In which to 
work. |. 


6. Progressive levels of responsibility. ~. 
Please reply to Box AM 10784. 


П 





Birmingham - 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell l% Co offer positions on the staff of thelr Birmingham 
practico {о young. Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 

Attractive starting salaries are paid and Training will be given on 
important à aspects of professional work. The prospects for progres- 
sive experience and. early promotion are excellent. There are 
opportunities of transfer to overseas offices. . 


Applications should be addressed (0 the Staff Partner, Windsor | 


House, qu Row, Benge 2. 


~ YOUNG 
WALID - 
I: DUNTANTS _ 


| Peat, Marwick, Mitchell & Co., provide newly quali- 

fied accountants with first class all-round experience 

à in modern auditing techniques and accounting systems, 

and in taxation and investigation work, оти а 
wide: range of businesses. i 





oW We offer training courses в covering all aspects of 

our work, 
= For ‘those whose talents fit them for a career in 

practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 
Should you wish to specialise- іп computer 
systems, taxation or.consultancy, there are | 


practice. 


ou are thinking of travel, you could wok on. - 
- assignments abroad or transfer to one of our, 
> 9 offices. Sr s | 


Conditions of service are ИНЕТ and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
. E.C2. giving brief details of your ‹ career 
so far. ; 





opportunities to do so after a i: in general : 


-ACCOUNTANTS . 


Thonison McLintock & Co have need for able qualified accountants - 


and finalists. We are looking for mèn who 


wish to broaden their experience using modern techniques; H 

would welcome the opportunity to specialise in management 
v decl d E E нивоа аи QM 

сев; 

аге. interested in doing investigation and other ‘special work 
demanding a high degree of initiative and responsibility; 

are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses; ЗА 

will work hard in exchange for above average remuneftion and . 
holidays; 

aim for promotion to manager and partner. 


The experience and training will be invaluable whether you wish to .- 


continue in a professional firm or to transfer in due course to - 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London ECy. (f° 


bs Еј 
oS yee + 


RLU the Kaf Kort ot 
-67 Chiswell Street, London Е.С. "1. (London and Overseas) ог 
175 West coe St., Canterbury House, Portland House, 


- сеют. C 2. 85 Newhall Street, 22 Newpart Road, 


Birmingham, 3, | Cardiff, CF2 5С. 


37 Melville Street, 7 Yorkshire House, Corn Exchange Bld 
Edinburgh, 3. Greek Street, ^ Fenwick $ Street, ы 
. . Leeds, LS: 550. 


Winchester House, › 
89 Fountain Street, St. Nicholas Street, 
, Ma 2EP. Newcastle, NE: 1RA, 














4 Ена farm accounts and taxation. 


| CHARTERED ACCOUNTANTS · with ex- 

: panding practice in West Dorset coastal 
|. town havo'a vacancy for a person having a 
|, knowledge of 'taxation .and incomplete 


cessing 

| det ls to Box CA 2297. 
| CHESTERFIELD CHARTERED AC- 
"OOUNTANTS have vacancy for chartered or 
sertified accountant in а medium-sized and 
varied practice. Opportunities also exist for 
и cre provided ey have 
already yed a senior position а pro- 
| fessional firm. — 2272. E 

CITY CERTIEIED ACCOUNTANTS ге~ 





- prospects. 500 per 
t права Нов. = Write Bo 


| Ба Accountants 


. Dearden, Н , Miller & Co seek Qualified Accountants for their 
London and Mauchenter anchester Offices. 





а, ЖШ mu 





'- CITY CHARTERED ACCOUNTANTS 


yin a varied and And ыраш ро 
seeking recently quali: audit 
и ње able to use their initiative In apply- 
ing modern auditing methods. Tho 
successful Spplicents я will work directly ' 
dua part of che сну ора net Ia 
5 ty. ary not less 
da £000 nding on experience, — 
25018076 Ai 


nbourne, bave vacan- 
or newly ed Accountants and 

е ос Senior Assistants. Good 

‘starting salary and prospects together 

with pension scheme, three 

annual holiday, and five-day mr 

ppportunities of transfer to other offices 


Cape Street, 


annum pending 
x FT 2270. 


20.7 © ACCOUNTANT 








LAURIE & COMPANY 
: Accountancy Appointments 


To 23,000 ACCOUNTANT 
Large Transport/Ship ing group 
а qualified man erably wih a Poni 


ft Engineers In S. Herts lave а 
for an A.C.A., A.C.C.A., ог 
A.C.W.A. He would act as administrator 
with responsibility for all ‘ financial 
control. Industrial experience essential. 


£2,750 ACCOUNTANT 


Newly created appointment (due to ex- | 


charge of financial accounting, budgets 
consolidations for a company within 


the group. З 
PROFESSIONAL. 


АЛ grades of qualified and unqualified 
required. £1,750-£3,000. 


| Yu qualifiéd man. T Box 
ST. CHAR 


-5 57 October 4th, 1969. 


EAST COAST CHARTERED ACCOUNT- 
ANTS- require senior assistant for varied 
practice, Salary up to £2,000 p.a. depending 
on experience. Partnership гов for & 
LONDON TERED 
COUNTANT requires services of. encod. 
and qualified accountant on subcontract 
basis. – Please a apply, stating details of age, 
ti 


experi ons, maximum avail- 
ab: ablity to Box EL 2351. 


-Técords, This is a progressive ton with Apply to Box 2 years’ professional experience since 
| {его salary and opportunities for work- qualifying in addition to а recent senior СЕР SENIOR and semi-senior 
оп ali matters arising in a medium-sized | level appointment in commerce. Must be EN assistants required by firm of London 
ВН practice, А Loga machine is used CORNWALL dynamic and ambitious. chartered accountants, NWI. Wide range of 
accounts, — Please give’ full ‘Marwick, Mitchell & Co, 11 £3,000 ACCOUNTANT work available, including taxation. Scope for 


extending experience for those willing to 
accept responsibility. Luncheon vouchers. — 
Write full details to Box. ES 2404. 
FARMING. ~ A-really keen senior with good 
knowledge of farming and farm accounts 
required by southern chartered ‘accountants 
io manage and further develop am 

arm accounting and costing ag departat, 

th 


; United Kingdom and Overseas. pansion) for a qualified man with Wine Pensi heme, realisti incre- 
quire'semi-senior audit clerk and junior | ——— ———— ——————— ——————— erchants in ddlesex. Will be re- enta lee S [ied Write giving 
‘audit clerk. Salary and hours arrange- | CITY FIRM of chartered accountants has quired to develop cost and financial details of experience etc., to Вох FA 2435, ` 
ment. Apply Goldst Donn Co, vacancies for aualited staff, which could lead systems and liaise with general manage- FINNIE WELCH # CO have 
Bisho) s VA 01-247 2471. to partnership. There is also the possibility of ment, vacancy fe pai taxation senior to deal 

d CCOUNTANTS His in taxation. – Box CF 2377. £2,200 ACCOUNT. ANT - ‘mainly with company taxation and the more 
EU E aa Rare Eur oc NE тей oa DE 
ого There are ent of за) гет д, Interesting positions. E ned а q to take complete salary еш and Prog SA роо and 


ability. - Apply in writing to the Taxation 
Partner, 31 St Paul's Churchyard, London 
ТЕСА, or telephone 01-248 5322. 

GRADUA , TAXATION. — Graduates 
with Revenue tax experience required by 


staff th harter ассо 
Senior Taxation Assistants with partner- па трал» Кычы кү 
ship prospects. To.£3,000. offered with first-class salaries and all-round 


LAURIE & COMPANY 


Management Appointment Consultants 


Specializing іп Accountancy. Est. 1909 


lence. — Please reply to Дох Ө GT 2374. 
RSHAM (SUSSEX) chart етей account» 
His require senior Pi det preferably full; 
qualifled, but partly йите weal sonador 


‚ not over 26 years ol 


( 2 ` Saturdays ОРУ occasionally. 
These are medium-sized offices where broad experience is offered 91 Moorgate, Lond on E applicant will earn up to 1,500 р.а. under 
to staff who are prepared to shoulder responsibilities. t conditions, in a permanent post 
Pic should lead to eventual partnership. — 
Opportunities frequently occur to carry out investigatlons and Box HS 2354. 
> specialise in taxation and trust work. EXPERIENCED LADY ACCOUNT- JERSEY CHARTERED ACCOUNTANTS 
ANT, а prefer- require newly qualified chartered account- 


карыган e CUIDA: ишпе бш. 


Б. К. Sion 17-18 St Dunstan's Hill, London 


Please write 
EC3 (01-626 6947) or J. W. 
(061—834 7185). 


. Stewart, 14 Lloyd Street, Manchester 2 





~ Qualified Accountants. 


em Banner & Co and — S firms invite applications 
from quallfled accountants of varied ages and experience for 
vacancles in their offices Іл the United Kingdom. 


' Appointments offer scope in the auditing, accountancy and taxation 
fields with Interesting work and opportunities for varled and 


“responsible careers. 


A sound professional experience will be available using the latest 
techniques In а wide range of businesses, including audits of 
computer systems. Good: salaries and prospects based on ability 


and experience. 


At a later stage opportunitles will arise to work abroad either on’ 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 


Kingdom offices. 


n 


rust Department of 
a a largo of City Chartered Account- 
She shona e ia gob gea in the 
Preparation of accounts an erence 
given to an applicant with 

knowl of Estate and Trust accounts; 
it would be an advantage if she has 
some experience of related taxation. 
The work is both interesting and varied. 
A good progressive salary will be paid 
according to ability and experience. 
Pleasant working conditions in modern 
office block near St Paul's Cathedral. 
Contributory pension scheme, free life 
agsurance and luncheon "vouchers. 
Hours 9.30 a.m. to 5.30 p.m. Monday 
to Friday. Annual holiday — 3 weeks. 
Please write in confidence to Messrs 
Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London ЕСА. 
(Tel. 01-248 1244.) 


ants. Must be experienced in auditing or 


„trust accounts. Accommodation supplied to 


suitable ПА and А salary offered. — 
Write giving age, experi to Staff 
Partner, La Motte Chambers: Ld Helier, 
Jersey, C.L 
— Assistant required for bury provin- 
cial office. Varied ае which is expanding 
rapidly. Very rood prospects to person able 
to grasp epp Чез arising. Preference 
for young qualified 
ence. — W. Fowles & Co, Chartered 
estminster Bank 


MAN OFFICE of 
Mayhew & Со, require а young 
accountant to- handle а personal programme 
of audit and related taxation work with 
responsibility direct to the partners; should 
be converzant with modern techniques and 


| able to supervise staff; salary up to £2,000 
Dennis 


‚а. according ‘to expérience. 
House, Marsden Street. 





QUALIFIED ACCOUNTANT S 


` Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer 
professional work or to s 
managerial positions. 


the ор 


portunity to obtain experience in a wide range of 
if desired, with good prospects for. promotion to 


There are also opportunities to 9ай: Ја conjunction with ош associates in the 
flelds of Management Accountancy and E.D.P. Consultancy. . 


` Starting salaries will be commensurate with the ability and experience of the 


applicants. The firm operates a contributory pension 


E lications should 





ve details of age, education, Suslifeations and ухре оног 
Рагїпёт. 


. Applications should be forwarded to:: ` to The Staff 


Mr G. E. Hedgman, 24 карме Hill’ 


оша be ad 


London and South Coast: 4 | 
House, London Wall, London EC2, Р ET 


LONDON EC DERE | је 
"T wcastl d: Я 
Мг. Р. J. Кизћ, ‘Cunard Bullding . “йш House, Hood Siret, Newest upon Tyne. EC l 
И , LIVERPOOL EL A : m pts 6.02 Leicester and Northampton: CAE: 5 | ie 
Mr C. +. King, 1 Newhall Street , . = 8 West Walk, Princess Head, Lelcester. р © 
` BIRMINGHAM 3 Bradford and Sheffield: 45 e ; "o 
‘Mr б. Whitehead, 5 Portland Terrace ` prt RON D c MN О 
г : | ; . 
‘ istol, Cardiff and Oxford: ; 
NEWCASTLE UPON TYNE 2 р Bristol, carai Street, Bristol 1. 
Mr F. A. 'Sherring, Arkwright Housa Birmin, and Coven ` АК 
: Parsonage Gardens, MANCHESTER 3 Windsor House, 3 Temple Row, Birmingham 3. " Е is 


Marichester and Liverpool: 
Brarennose House, Brazennose Street, Manchaster 2. 


' Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BTI 5СР . 





a 
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LONDON WI 

Progressive expanding firm (2 partners) 
requires senior, able to work on own 
initlative, pee дарови, help 
за and train з 

odern working conditions and very 
good ts. Salary by negotiation, 
Ful details please to Box LW 7986. 





т 
LIQUIDATIONS AND 
RECEIVERSHIPS 
City Accounts | have vacancies for men 
ination and receivership 


е али of work so that 
candidates could be qualified account- 
ants or men with experiencs of liquida- 
tion and r 

accounting experience wishing to 
specialise in this work. 
Some travelling would be Involved. 
Salary appropriate to experience. 
Write Box LA 8082. 


MANCHESTER AND SHEFFIELD 


An expanding firm has attractive vacan- 
cles on its staff in Manchester and 
Sheffield for energetic апа capable Char- 


tered Accountants. Соп salary 

£1 ,650-£2,000 p.a. Twenty-eight ыен 
hollday p.a. (including public 

holidays). — Box МА 8048. . 


MANAGING CLERK ced by aie 
firm of chartered accountants. Must be able 
' to control audit staff of approximately thirty. 
Experience of more importance than pro- 
fesslonal qualification, Salary by negotiation. 
~ Write Box MC 22 
NORWICH OFFICE of Peat, 
Mitchell & Co are looking for audit seniors 
with an imaginative and flexible outlook who 
aro able to carry responsibility. — Apply to 
The Staff Partner, at. Holland Court, The 
Close, Norwich. ` 


OXPOHD 


Chartered accountants require two quali- 





fled audit ооба Salary range £1,900 : 4' 


ng to роза сарса 


Unfurnished flat if 
required. — Box OC 7998, 


Li 
| PARTNER TRAINEES. 


Applications are, invited from c 
sad. we Chartered Accountant за 


| | loving onip prospett, periods of employ- ` ` 


and training partnership arrange 
meni are envisaged for successful , 
trainees in offices requiring development, 


ог & substantial Simm ol Chartered Ar ails 


countants. u 
The initial period of employment will 
be of between two and four years, and 


will be ш t senior and/or specialist . , 
i capacity direct responsibility to` 
Ц Рао or more of the London, , ·- 
M: ester main 


Birmingham and 
| Offices of the firm, during which good. 
salaries will be paid. — Box PT. 8049. 


PART-TIME AUDIT ASSISTANT required, 
able to preparo accounts from incomplete 
records. Ten to twelve hours weekly at home 
or advertiser's office, — Write Box PT 2355. 


COUNTANTS require senlor staff (prefer- 


th realistic salary and pension scheme. — 
КЕП details, ago, and experience to Box 


PETERBOROUGH. ~ Senfor and semi- 
senior assistants required for medium and 
small audits; knowledge of taxation-. an 
advantage. Excellent prospects and pension 
scheme. — Wri to Medcalf. Stone & Co, 33 
[Thorpe Peterbo: ough. 
[POTTERS B CHARTERED ACCOUNT- 
ANTS rene experienced senior to work 
indepen: on larger private commercial 
deren *n 
earning at present not less than £1,400 p.a. — 
ao ke to Alexander & Engel, 48 The de 
Potters Bar — 55501. 





PROFESSIONAL FIRM in Home Counties | 
Good 


require qualified and senior a 
salaries, conditions and pension scheme, ~ 
Box PF 2378. 
отер ACCOUNTANTS (ог very 
finalists) required for taxation 
And o л department in London 
cee limit. — Full particulars to 


SENIOR AUDIT CLERK, £1 
Junior audit clerk according age, ctc. 
City . ~ Box SS 2301. 
| ' il: 


edelvership work or with ^ 


PETERBOROUGH CHARTERED AC-^ 
aniy qualified). Post offera excellent prospects: 


incomplete records. Must be. 





chartered accountants. Good salary and 


BENIOR ASSISTANT (not necessarily 


qualified) required by small firm of Holbora 
chartered accountants. Age immaterial but 
foll experience ‘needed in preparation of 
accounts to final stage with minimum super- 
vision. — Please write Box SA 2438. 

SENIOR ASSISTANT (qualification not 
сакани panied by Strand с. ју five-day 


week, luncheon 
Write M.S. Bradford & “Мапа House, 
SENIOR AUDIT CLERK required by smal 
уз 
chartered. accountants, 
Охота í hee А conditions. – Please 
wtite Box SA 2402. . 
SENIOR AUDIT CLERKS required, must be 
experi in preparing accounts from in 
lete records. — Box SA 2437. 
AMPTON CHARTERED АС- 
COUNTANTS with expanding practice have 
а vacancy for a newly qualified chartered 
accountant as assistant to the partner in 
charge of & local branch office. This is a 
вени post offering excellent prospects 
or advàncement together with an attractive 
progressive salary, depending on age and 
experience, ‘a non-contributory Rasen 
and four weeks’ annual holiday. — 
Write: Buckle, Fray, Locke & Со, 26 
Victoria Rond, оша Southampton. 
SURREY А UNTANTS roquire quali- 
fied and/or CA men for senior 
tion. Five-day week, three-four weeks’ 
liday, оао. vouchers and pension ar- 
ts. Would suit persons wishing to 
their career in a convenient locatlon in 
veried &nd interesting practice. Salary by 
arrangement. — Write Box SA 2314. 
TAX. ASSISTANT ‘capable of dealing with 
personal tax cases without supervision re- 


ANT required by firm "of 
London chartered accountants situated NW1 
district. Should be conversant with personal 


repayment claims, income tax returns, and’ 


Schedule D and corporation tax matters. 
Wide range:of work avellable:in order to 
widen tax оси саре and experience. Lun- 
cheon vouchers. rite Box ТА. 2405. 
TAX ASSISTANTS for West End firm of 
шелше accountants. Full-time or, if 
desired, part-time but minimum three days. 
MS AE statin experience and salary required. 
– Box Т. 
TAXATION ASSISTANT (female) ‘required 
by City chartered accountants to help tax 
manager with -personal taxation work. 
Some experience of taxation desirable. 
Salary according to experience. – Write Box 


TA 2265. 
‘TAXATION ASSISTANT required with 


“experience to work on own Initiative. Per- 


sonal and company tax. Male or female. – 
Stiles Culverhouss & Co, Condor House, 


specialize mainly in corporation tax, West 
а 


office of national Ди; Excellent salary: 


‘Holborn chartered accountants. = 


. ТА 2439. 


UNQUALIFIED SENIORS wanted. y Clty 
C.A.s male or female, full- or part-! 
IS CES of experlence and' salary to Box US 


. WEST END ACCOUNTANTS require: 
J. experienced. 


and conscientious accountant 
full-time or would consider part-time. — 
Telephone GERrard 7691. 

WILL ANY PERSON who has previous 
experience of personal taxation and would 


-like.to broaden his or her aer iris ш in this .|- 


field with an old-established City firm of 
red accountants please contact Box 


charte 
^W А: 2336. The successful applicant will find 


tint ability to work on own initiative will be 


rewarded. . 
БЕ 600. — "Taxation assistant tequired 
by chartered accountants (two minutes from 
Holborn Tube Station). Applicants should 


- have previous experience in personal taxation 


work. Progressive firm. Excellent prospects. 
Salary according to dag cen and ability. — 
Gordon, Незкећ, 
hfield & Co, 13 Southampton 

Piace, ‘London WCH. 


. COMMERCE 
' АМО INDUSTRY | 


AMBITIOUS YOUNG CHARTERED AC- 
COUNTANT wanted for post to assist the 
pany secretary in preparation of monthly 
ant costs and рези analysis. This is a 
good opportunity f or & recently qualifled 
«дошу negotiable, — Please apply to: 
The Secretary, Messrs, R. Ogden & Co 
(Pipeline Constructors) Ltd, Boughton 
Feeling. Estate, Now Ollerton, Notts. 








AGA. | ACCA. | AC Way за sought аз 


"ли: sales’ ledger - 


- ACCOUNTANT: | 


SEMI-SENIOR жайса Бу Fleet Street 


management accountant for inter- 
national company in Hayes, wide о пагани 
duties include monthly management infor- 
mation and accounts, and marketing bud- 


7 gets. Excellent promotion prospects. Salary: 


to £2,850, Also, for same company, a young 
accounting. manager to control and со 


"ordinate maintenance of accounting records 
t sche- . 


and preparation of accounts to a ti 
dule. Salary to £2,350. - MANAG: 
PERSONNEL, 97 Portsmouth Road, Guild- 
ford 64858. 
ACCOUNTANT, QUALIFIED, required by 
large wholesale company near London 
Bridge. Commercial experience necessary. 
Age 30-35. Salary negotiable around 12,500. 
Contributory pension scheme and free life 
assurance, — Write full details and present 
salary to Box AQ 2408. . 
ACCOUNTANT REQUIRED, experienced 
in all aspects of book-keeping and account- 
ancy to take charge of book-keeping of group 
of small companies. – Box AR 2416. 
ACCOUNTANT required for London, NW. 
area, preferably q and with experience 
in the burglar-alarm or electrical contracting 
business, Very good opportunity for advance- 
ment. Salary by arrangement, depending 
upon age, experience, etc., ри not less than 
000. — Write Box AR 23 
ACCOUNTANT, stu: dying for qual асе 
ce/finance 


‘required for small 


group, orci. view to su 
company восгеїагу — Write Box 2379. 
ANT to take charge of accounts 
AM administration required by a company 


' manufacturing domestic electrical appliances 


in Sussex. Candidates should be between 30 
and 40 years of age with industrial experience 
in financial and costing records, The appoint- 
ment carries prospects of advancement and а 
commencing salary of £2,500 p.a. — Applica- 
tions in writing to Harker, Holloway & Co, 
89 Kingsway, London WC2, quoting the 
reference 11011. 
ACCO ANT, under 30, required by 
pou of, of companies in North Somerset. 
mmercial experience eásential. Duties 


E preparation of monthly accounts, 


management information, etc. 
Career” details, salary required, to Box AU 


ACCOUNTANT/ 
ASSISTANT SECRETARY 
-aged 25/30, -required by Warrington, 
Lancs, medium-sized Manufacturers/ 
Distributors, Prepared to assist present 
Secretary in all duties including charge 


of staff, cash control, budgets and final *-- 


accounts. Some knowledge of Manage- 
ment Accounting desirable. Qualified 
‘or near qualified A.C.A:, A.C.W.A. ог ` 
A.C.LS; desirable but’ not esential if 


applicant already engaged in commerce. ' , 


. Commencing salary not less than 
£1,500 subject to review after six months ў 
Ў including room for advancement. — Full 
' details: marked ‘Confidential’, to the’ 
-Managing Director, Box АА 8036.- 





ACCOUNTANT, SECRETARY, 25-30, рге- 
ferably ch for East Anglia/Lincoln- 
shire works of major international 
Fireball calibre essential. Sa ar 
£3,000. - MANAGEMENT 

97 Portsmouth. Road G Guildford Er - 
ACCOUNTS ' (senior) required" 
to assist in Seconde customers’ accounts 
оп. Five-day week. 
Pensionable. — L.E.C., 92 Blackfriars Road, 
London SEI. 


ADMINISTRATIVE . 
` MANAGER 


ung Chartered Accountant required 
by "U. K. Subsidiary of Joternational, 
Corporation, The successful a рарын 
will be responsible to tho 
Administrative Manager — 
Responsibilities will include Соко a : 
accounting, provision of financial infor- 
mation and administration of office 
operations and personnel. 
‚з Salary will be within the range #2,250— 
£2,500 plus annual bonus. - 
Applications should be marked 
‘Private and Confidential’ and should be 
addressed to: 


R. V. JONES – DIRECTOR 
JOHNS-MANVILLE 


GREAT BRIT. LTD _ 
ALBERT 
LONDON SEI 


- company in Basingstoke to supervise day-to-. 


ап old-established Быша, in tho 








XII 





~ 


ACCOUNTS „ча персо 


in book-k 
-keepin 
Department. EA Aiar Лү: to £1, 155 pe i 


annum, rising to at least £1, 134 to £1 
er annum by September 1971, us : ! 
ndon Allowance of £90. Four weeks’ 
annual holiday, five-day week, contribu- 


tory pension me. Point of entry to be 

datermined. by qualifications and experi- 
ence. ioi ae ~ Apply in ! 

са ken Secre! 


tary, 
National Union of Teacher, Hamilton. 
House, Mabledon Place, London WCl: 


A NEW APPROACH to accountancy 
is by using us to find the specific posi- 
Чоп and salary 15 require. A.C.A.s 
all areas, to £ A.C.W.A. and 
Management Accountants to £2,500. 
Audit Clerks, Book-keepers and Ac- у 
counts Assistants £800—£1,750 p.a. — i 
Contact Regional “ 

t's Park Roa 


Regen 
(01—346 7203.) (Open ail day.) 


ANALYST, 21 PLUS sought for finance 
department of international group near 
Hounslow, Exceptional experience for inter- 
mediate man. £1,500-£1,650. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford 64858. 
AN EXPANDING group of companies with 
head office in Crawley, requires a qualified 
accountant to take responsibility Tor tho 
preparation of monthly accounts for their 
several companies. Applicants should be 
aged 25—35, and should have experience of 
mechanized accounting. Salary is negotiable’ 
and the company operates a sickness, pension 
and life assurance scheme. Help will ђе | 
given. with relocation ез whero 
appropriate. ~ — Write giving full details to: 
Secretary, Tilgate Pallets Ltd, 


Brighton оза, Crawley, Sussex. 
ISTANT-ACCOUNTANT: qualified or 


day operation; of accounts department and 
to assist in preparation of monthly manage- 
ment accounts, ай hoc information, etc. 
и experience. Similar positions in 

and EE S Salaries to £2,300. 
MANAGEME 


SONNEL, 97 Ports- 
mouth eoa c Guildford 64858. 
ASSIST. ACCO uired by , 


UNTANT 
gy (need 
not be qualified). Ex 


of accountancy including va wage, | PANE, i 
etc., and able to prepare final . 
management accounts. Good аатын p | 
right applicant, itis envisaged thatthe person | 
| 





would be appointed company secretary and 


‘accountant within a few years. Must be 


adaptable. Pension scheme. Commencing 
salary £1,750 per annum. ~ Apply giving | full 


| details of past experience to Box АА 80 


‘ASSISTANT 
`- ACCOUNTANT 
: required by 
'"MERCER'S COMPANY 
There is ‘a vacancy for an Assistant in 


the Accountants’ department, Applic- 
`- ants should Be in the age range of 17-22 


£850 at 17 years. Hours 9.30 a.m- 

5 p.n. Monday to Friday. Lunches 

provided. Non-contributory Pension 
- scheme and 4 weoks’ annual holiday. 


: Applications to the Accountant 
G Mercers’ 


' Írónmonger Lane, London EC2 
· Tel: 01-606 2433 





ASSISTANT ACCOUNTANT required for 
engineering company, Wimbledon. Experi- 


ence production, costing essential. Salary , 
according to qualification and experience. - 


„Вох AA 2376. 


ASSISTANT SECRETARY / AC- 
COUNTANT for group of companies 
iwith offices in London Nl. У 

ualified secretary ог accountan| ~ 

alist required. Duties will include 
preparation of pin y accounts and 
routine secretarial work. Salary in the 
range £1,500-£1, 800. - = Write with full 
details of ago and experience to Co 
Secretary Box AS 2442, 

- = + Ј 


COMPANY FINANCIAL ACCOUNTANT, 

ара essential for Walton 
head o of public com to 
£2,500. - MANAG: PERSO 


97 Portsmouth Road, Guildford 64858,” 








Ta E gun IST ACCOUNTANT = October ih, ө 
ee! Me™ © TH IMPORTANT WORK OF REFERENCE E 


UO о "MON IN ITS FIFTH YEAR OF PUBLICATION 
Ме AND COMPLETELY UP TO DATE 


manual of 
B cte ‘computer | 
| ра Е © Systems ERE etum 





МА, F.C.A., A.C.W.A. 





Ап essential aid in a field of national оралара; Ап authoritative work of reference on computers used. 








| | for data processing in the United Kingdom, it Is a valuable time- -saver to all concemed with obtaining accurate 
| a ~ oe basic Information for unbiased decisions about computer systems — — speeding. up decisions, reducing the chances 
^c ПЕ тея ‚ ‘of wrong ones and saving the time of key staff of both Potential users and the computer manufacturers. 
| pe | ‚ There is, therefore, no longer any reason for wasting time and money rin order to obtain factual. background А 
DAMES У information which is now available at a fraction of the cost of obtaining it for oneself. 
U. vxor ШЕ ЗАМ ESSENTIAL WORK OF REFERENCE COMBINED. WITH A , | The ыша of gach system 
Lg 5 . Ы ane are . 
| a | QUARTERLY UP-DATING SERVICE. . : © DIAGRAM | 
Moli | Ава result of an Increase in the number of Wibécrbers: we are € GENERAL DESCRIPTION 
Ми ME ` pleased to announce that it Is now possible to-provide a greatly e ARG комны сне 
Improved up-dating service for the same annual subscription. € INPUT, OUTPUT AND 
ПРИ In future, all amendments will be in the form of new sheets so that .EXTERNAL STORAGE - 
eee © manual alterations will not be necessary. In addition to new | ~ | €' CONCURRENT WORKING ' "^ 
MN LA , systems, it is also envisaged that the descriptions of each of four · |. 9 OFF-LINE WORKING 
yr ide | . malin systems will be completely reprinted at least once a year to је ере mE 
| incorporate in the main body of the text such new featuros as . CHARACTERISTICS 
T ' may appear during the year © NEW FEATURES. 
ior ы Ж VOLUMES 1 to 4 (Incorporating 1964—68 up-dating sheets and new systems) £25 net | 
t t 


SUBSCRIPTION FOR 1969 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS £15 15s net >. 
: Postage free іп U.K. Oversees рокаде charges extra 


: | "^ Initial subscription. (£40 15s) will cover approx. sixty computer systems 
(future yearty subscription rate will be notified upon renewal) | Р . EE 


> ч Е А 
~ . у 
П 


у | “aa - 151 Strand 
LI NE GEE & 60 (Publishers) LIMITED (ойл WOS 
Publishers of THE ACCOUNTANT ` 01-836 0832 


^ ` 


mm 


X 
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Limited company? 
Unlimited scope? 





Idland | 
ontagu 
INDUSTRIAL FINANCE 


Owned jointly by the Midland Bank Group and Samuel Montagu & Co. Limited 


Venture capital for growing companies 


For booklet write to: Vernon Gordon 
Midland Montagu Industrial Finance Limited 
30 St. Swithin's Lane, London, E.C.4. Telephone: 01-626 8151 
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: У { instant 
.| fitting 
"| tailoring ... 


With hundreds of “Sumrie’ Suits; 





- Dinner Sults; Overcoats; Leisure | 
Jackets and Slacks. E 


NOW AT | 

|. | We HERBERT CHAPPELL 

uo arn at Fine e ie at 
te 50 GRESHAM STREET, EC2: 


BESPOKE TAILORING — 22 SUFFOLK STREET 
77 НАУМАККЕТ, SW1 MEC 


AC 





(uf PERSONAL INTRODUCTION 
po TO LEADING CARPET HOUSES 


c 


| NEW PUBLICATIONS ` 


| А \ 5 | : > 
ТНЕ СОМРАМУ SECRETARY'S | 
DESK DIARY FOR 1970 
Price 32s incl. Р.Т. (by post 346) . 
(To Members/Students of ше. CES. 
30s by post $23)" 


` QUARTO SIZE 


Containing a summary of Company Law and other useful ` 
information for the dba Е 
Й . “ -l 


DEE NES д 
EE "magia ы 






We offer you, free of charge and without B 
obligation, oficial ано THE STU DENTS HANDBOOK OF 


йр ae a and/or whole- COMPANY SECRETARIAL PRACTICE 
lers who have showrooms in your ~ А | 
- area. The introductions will entitle you by A. Harding Boulton, LL.B., F.C.I.S. 
to up to 30 per cent discount and freo Students Edn: 265 (by post 26s 60) 
very on every carpet you purci А . 

thro us. Fit е is Шу Library Edn: 42s (by post 455) ; 
available and you have at your disposal An introductory textbook for students, based on the . 
a national network of showrooms. In Chartered Secretaries Manual of Company Secretarial | 
most areas, therefore, you will be given ^ Practice, : 
Introduction: 8 Several ем Published under the authority of the Council of the | 
| | choice ot range ualities, end Glaus Chartered Institute of Secretaries. : 
„4 p ter Wilton; Tufted, and al- - E 
^c su  WAREROUSES i td EY carpets p E ee ae 

і der ds you od want,- ЕВОРА! 

and the дони, ~... с. ^s] JORDAN & SONS LTD 

= Write to- day to Dept AC, cpi ‘Warehouses ‘Ltd, : 7F ER LANE, LONDON ЕСА 

T New Street, Stourport-on-Severn, Worcestershire. 1 a % 


у 











ACCOUNTANT . | хуп 


Principles and Practice of Auditing 


i GLYNNE WILLIAMS, F.C.A., F.T.LL, revised by B. MENDES, B.Sc.(Econ.), A.C.A. 


ovides students with a concise, thoroughly up-to-date textbook which will enable them to obtain a sound working know- 
lédge for examination and practical purposes. Sections on the balance sheet approach to auditing and taxation in accounts 
are included, and the provisions of the Companies Act 1967 fully incorporated into the text. 


| 


14th edition 1969, 25s 


Comprehensive Aspects of Taxation 


R. GLYNNE WILLIAMS, F.C.A., F.T.LL, revised by B. MENDES, B.Sc.(Econ.), A.C.A. 
Interprets the whole field of direct taxation in clear and simple language. Liberally illustrated with examples, it is an invaluable 


а. for practica! purposes and for Final accountancy students. 


i 
| 


28th edition 1969, 45s 


Principles and Practice of Book-keeping and Accounts - 


B.G. VICKERY, F.C.A., F.C.W.A., Е.СЛ.5., revised by B. MENDES, B.Sc.(Econ.), A.C.A. 


А complete course of instruction for students from first principles to Intermediate and Final examination standard. It is 
«men in clear and simple language, with abundant worked examples and exercises (with answers). 19th edition 1968, 35s 
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350 Honours 
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38 Second Places 
|, 66 Third and Fourth Places _ 
and Numerous Prizes, Medals and Scholarships 
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Write TODAY for a free copy of the College Account- 
ancy Prospectus (stating the examination іп which 
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Association of Certified Accountants 
During the period December 1864—December 1968, Metropolitan College students have been 
awarded 

4 TOP PLACES - Section ! 2 TOP PLACES – Section 1! 


- S TOP PLACES - Section Ш TOP PLACE  — Section IV 
also 2 SECOND – 2 THIRD – 2 FOURTH PLACES and FIFTH PLACE – Sectíons |- У 





. Institute of Cost and Works Accountants 


During the period December 1964—December 1968, Metropolitan College students were awarded 


Б TOP PLACES – Рап ! 4 ТОР PLACES – Part || 
ТОР PLACE ~ Рап Ш 6 TOP PLACES – Part IV i 


4 TOP PLACES — Management Principles and Part V 
Practice 

3 TOP PLACES — Advanced Accountancy and 
Financial Management Part V 





Joint Diploma in Management Accounting Services 


The Metropolitan College provides expert postal coaching for the Joint Diploma examination. 
At the October 1968 examination the only Distinction awarded was gained by an MC student. 
For full particulars of the MC Posta! courses apply to tha College, specifying the Jolnt Diploma 
examination. 





Certificate in Management Information 


For full particulars of the MC poate! courses for this examination apply to the College specifying 
the examination in Management Information. 
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event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
` аз a whole (complete with Inventory of Plant and Schedule of buildings) by Н Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. ` 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
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Hotel Standards 


S the more nomadic members of the profession can well testify, 
the hotels of these islands are as various as are the people 
who own, operate and inhabit them: ranging, let us say, from 
the homely comforts of The Bull to the larger metropolitan 
establishments which traditionally observe a discreet reticence 
about the affairs of their clientele, and where even fire-fighting 
is done in an orderly fashion and on tiptoe. The principal services 
offered to patrons are scarcely more homogeneous, the supply 
of room accommodation, meals and liquor and tobacco each 
presenting its own special features. There was once a judge who 
set the ‘reasonable man’ on top of a Clapham omnibus, but the 
place which his lordship might have assigned to a ‘typical hotel’ — 
if indeed any such exists — must remain a matter for conjecture. 
Against this background, the action of the Hotel and Catering 
Economic Development Committee in commissioning and 
publishing a standard system of accounting for British hotels is 
praiseworthy in both its conception and its outcome. With the 
assistance of a leading firm of chartered accountants, the Advisory 
Committee of the EDC has evolved a scheme of sufficient flexibility 
to meet the particular needs of the smaller hotel, whilst in its 
fully-extended form it is entirely appropriate for large hotel 
groups. The two main objects of the system are to provide hotel 
managements with the means of applying sound methods of 
financial control and to prepare the groundwork for inter-unit 
comparison throughout the industry. | 

А. pleasing feature which might with advantage be adopted 
elsewhere is the publication of the scheme in two parts — an 
introductory brochure! addressed primarily to hotel proprietors 
who are not accountants but who are interested in obtaining 
management information for the control of their operations; and a 
more comprehensive study of the full system,” which is necessarily 
lengthy and more detailed, and is written mainly for members of 
the profession. 

We offer our congratulations to Mr M. О. Wright, F.c.a., 
A.C.W.A., and the members of his committee (including, we are 
pleased to note, seven other representatives of the profession) on : 
the production of a work which has already been commended by 
Lord Crowther, chairman of Trust Houses Group Ltd, as 'one 
of the most practically useful pieces of work that has been done 
by any of the industry EDCs’. 


1 Hotel Accounting: Introduction to a Standard System (HMSO, price 7s 64). ` 
2 A Standard System of Hotel Accounting (HMSO, price 205). 
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Interest Relief 
for Estate Duty 


HEN a person dies, no one can deal with his 

assets without obtaining probate of bis will or 
letters of administration. An Act of 1881 says that no 
such probate or letters shall be granted unless it bears a 
certificate showing that 'the affidavit for the Commis- 
sioners of Inland Revenue has been delivered’ and that 
such affidavit, if liable to stamp duty, was duly stamped. 
In those happy days the stamp duty was a trifling 
sum. In 1894 estate duty (which is technically a stamp 
duty) replaced the former stamp duty, but the old 
practice of requiring payment at once was continued 
by section 6 (2) of the 1894 Act. However, the maximum 
rate of estate duty at that time was only 8 per cent and 
this was confined to estates exceeding {1 million in 
value. The maximum rate has crept up to 80 per cent 
. in modern times. How does the executor find the 
money, seeing that payment of the duty must precede 
his handling of the assets? Of course, the effect of the 
law is that he must borrow it. 

The Finance Bill was published in April and 
contained a ban on relief for interest on borrowed 
money. It was not until the middle of July that the 
Government introduced what is now section 23 which 
provides for relief to personal representatives in respect 
of interest on money borrowed to pay estate duty. Тће 
Chief Secretary, introducing the clause, conceded 
that where the State compelled a taxpayer to borrow, 
it was reasonable to allow tax relief on the interest. 

Section 23 applies only to a loan which satisfies the 
following requirements: 


(т) it is made to the personal representatives of a 
deceased person ; and 

(2) the proceeds of the loan are applied before the 
grant of representation; 

(3) those proceeds are applied in paying estate duty; 
and 

(4) the payment is in accordance with section 6 (2) of 
the Finance Act 1894; and 

(5) the estate duty is in respect of personal property ; 
and 

(6) the personal property was property of which the 
deceased was competent to dispose at his death; 
and’ 

(7) the estate duty was payable, on delivery of the 
Inland Revenue affidavit. 


The section applies also to any other loan which satis- 
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fies condition (1) only but which is applied in paying 
off a loan which satisfies all the conditions. 

A purist might argue that personal representatives 
do not achieve that status until they have got the 
probate or letters of administration, and therefore no 
loan could possibly satisfy both condition (1) and 
condition (2). However, the wording will not be so 
construed. It need hardly be said that all the conditions 
have to be satisfied. A donee who has to pay inter vivos 
gift duty will not have any hope of relief; nor will 
trustees of a settlement where the settled fund passes 
on a death. However, these people are not required to 
be in such a hurry. Moreover, the interest accruing 
on unpaid estate duty is only 2 per cent, which is a very 
cheap way of borrowing money. , 

The expression ‘personal property’ is used in 
contradistinction to ‘real property’ which, broadly 
speaking, means freehold land and buildings. 

. Section 6 (2) of the Finance Act 1894 reads: 

"The executor of the deceased shall pay the estate duty 
in respect of all personal property (wheresoever situate) of 
which the deceased was competent to dispose at his 
death, on delivering the Inland Revenue atfidavit, and 
may pay in like manner the estate duty in respect-of any 
other property passing on such death, which by virtue of 
any testamentary disposition of the deceased is under the 

control of the executor, or, in the case of property not 
under his control, if the persons accountable for the duty 

request him to make such payment.' à 
Section 6 (4) reads: 

"Estate duty, so far as not paid by the executor, shall be 
collected upon an account setting forth the particulars 
of the property, and delivered to the Commissioners 
within six months after the death by the person account- 
able for the duty, or within such further time as the 
Commissioners may allow.’ 

As regards personal property (wherever it may be) 
of which the deceased was ‘competent to dispose’, the 


` direction to pay duty, and to pay it before the grant of | 


representation, is mandatory. Obtaining a grant of 
representation will not necessarily put the grantee in 
control of all the deceased's personal property of which 
he was competent to dispose; personal property abroad 
may still be outside their reach. Nevertheless, they 
must pay the duty on it before grant of representation. 
If practically all the deceased's property was in this 
category, the personal representatives could still be in 
difficulty after the grant. The same could apply to 
property over which the deceased had a general power 
of appointment but which power he did not exercise. 
That would be property of which he was competent to 
dispose of at his death, but it would not be property of 
which the personal representation obtained control. 
Therefore section 8 (3) restricts the liability of the 
personal representation to those assets of the estate 
which they have received ‘as executor’ or which they 
might have received but for their own neglect. 
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In construing the phrase 'as executor', it has to be 
borne in mind that 'executor' in the 1894 Act includes 
the administrator (1.е., it means the personal represen- 
tatives) and also includes any person who takes posses- 
sion of personal property of the deceased or inter- 
meddles with it (section 22 (1) (d)). The phrase must be 
distinguished from the phrase ‘pass to the executor as 
such' in section 9 (1) of the 1894 Act and in section 
23 (3) of the 1969 Act, which has a narrower meaning. 

Condition (4) which we have set out above and which 
is laid down by section 23 (1) (а) of the 1969 Act is 
that the payment must be made 'in accordance with 
section 6 (2)'. That subsection provides for two kinds 
of payment, one mandatory and one optional. Con- 
ditions (5) and (6) make it clear that it is only the 
mandatory party of section 6 (2) which is relevant for 
relief; condition (5) limits the relief to duty on personal 
property and condition (6) limits it to property of 
which the deceased was competent to dispose. How- 
ever, there is a third restriction in section 23 (3) which 

ds not [included i in the conditions set out above. Section 
23 (3) withholds relief for interest on that part of the 
loan which is applied in paying estate duty in respect of: 


(i) property in Great Britain which did not pass to 
the personal representatives ‘as such’; and 


(ii) property which, even if it had been situate in 
Great Britain, would not have passed to the 
personal representatives as such. 


Property passes to the personal representatives 'as 
such' when it passes to them by virtue of their office as 
personal representatives. Property abroad does not so 
pass under an English or Scottish grant probate. 
Section 9 (1) of the 1894 Act imposes a charge on 
property liable to estate duty which does not pass to 
the personal representatives as such. 

The actual provision for relief is contained in sec- 
tion 23 (2) of the 1969 Act and is so worded as to impose 
further restrictions. The interest must have been 
paid in respect of a period within one year from the 
making of the loan. It is set off against the income of 
the personal representatives as such for the tax year of 
actual payment. The one year is extended to three 
years in the case of property consisting of shares or 
debentures which is valued on the assets basis under 
section 55 of the Finance Act r940; presumably be- 
cause the artificial basis of valuing the shares etc. 
produce figures very much higher than the market 
value of those shares, with consequent difficulty in 
raising the duty. . 

А certificate purporting to be by the Board of Inland 
Revenue will be sufficient evidence of the amount of 
estate duty paid in accordance with section 9 (2) in 
respect of any particular description of property, and of 
any statements relevant to the computation in the 
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Inland Revenue affidavit (section 23 (4)). This is a 
curious provision because it is to officers of the Board 
that one must produce the evidence. The subsection 
does not constitute a carte blanche to anyone to make 
up his own certificate and to word it as coming from 
the Board. 

So far we have dealt with section 23 on the footing 
that only British estate duty is involved. However, 
there is a complication in that income tax, and therefore 
the provisions for relief for interest, extends not only 
to Great Britain but also to Northern Ireland. Northern 
Ireland imposes its own estate duty. Hence the re- 
ferences above to ‘Great Britain’ instead of to the 
United Kingdom. The adaptation of the provisions to 
deal with this situation is contained in section 23 (5) (a) 
and section 23 (6). 

In the first place, 'estate duty' is to be construed as 
estate duty leviable in Great Britain and also estate 
duty leviable in Northern Ireland. In both cases it 
includes interest payable on the duty (section 23 (5) 
(а)). Section 23 (6) provides for the consequential 
alterations to the main provisions in relation to 
Northern Ireland estate duty. The references to section 
6 (2) of the Finance Act 1894 and section 55 of the 
Finance Act 1940 are to be read as the corresponding 
enactments forming part of the law of Northern 
Ireland. The restriction in section 23 (3) on the amount 
of interest qualifying for relief is to be read, in relation 
to Northern Ireland estate duty, as though ‘Great 
Britain’ were replaced by ‘Northern Ireland’. Finally, 
the reference to a certificate by the Board of Inland 
Revenue is to be read as a reference to the Ministry 
of Finance for Northern Ireland. 

Relief under section 23 is subject to the restrictions 
imposed by section 25. To the extent to which the 
interest exceeds a reasonable commercial rate it is 
disallowed (section 25 (3)). If relief is given, then the 
interest cannot qualify as a deduction for any other 
income tax purposes (section 25 (5)). No relief is to be 
given under the section in respect of: 


(a) interest payable under deduction of tax by virtue 
of sections 169 and 170 of the Income Tax Act 
1952, except where paid in full to a bank; or 


(b) interest in respect of which relief may be given 
under section 200 (bank interest) of section 445 
(3) (5) (building society interest) of the Income 
Tax Act 1952; or 


(c) interest paid before April 6th, 1969. 


These are restrictions applying to relief under sections 
19-24 and are not necessarily relevant. If the whole 
of a debt does not fulfil the conditions laid down, then 
relief is scaled down to the proportion of the interest 
equivalent to the proportion of the debt which qualifies. 


] 
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Synopsis to the 1969 Finance Act 


T supplement with this issue — The Accountant 
Synopsis of the 1969 Finance Act — features an 
outline of the new legislation affecting corporation tax, 
capital gains tax, betterment levy, estate duty, and 
selective employment tax, as well as indirect taxes, the 
new betting and amusement duties and miscellaneous 
fiscal matters. Guidance is also given on the detailed 
contents of sections and schedules. 

'The synoposis 15 designed for easy reference as an 
extended index to the Act, and can be conveniently 
folded to slip into the reader's copy of the Act. 


Copenhagen Congress of the UEC 


T 6th Congress of the Union Européenne des 
Experts Comptables Economiques et Financiers 
takes place in Copenhagen next week, and will be 
opened by Prince Henrik of Denmark. Well over 1,000 
accountants and their ladies will be attending (includ- 
ing approximately 200 from the United Kingdom and 
Treland) and they will represent accountancy organiza- 
tions throughout Europe, including Norway, Sweden, 
Finland, Iceland, Holland, Belgium, Luxembourg, 
France, West Germany, Austria, Switzerland, Spain, 
Portugal, Italy and Yugoslavia. 

Presiding over the Congress will be Mr K. G. 
Jensen, Past-President of the Danish accountancy body 
Foreningen af Statsautoriserede Revisorer, and the 
general theme of the business sessions will be "The 
contribution of accountants to the development of the 
European economy’. 

Although there are arrangements for a visit to the 
Carlsberg and Tuborg Breweries next Monday after- 
noon, the official opening is on Tuesday afternoon, 
when participants and their ladies will hear addresses 
by Prince Henrik and Mr Knud Thomsen, Danish 
Minister of Commerce. In the evening there will be 
receptions at the Copenhagen and Frederiksberg Town 
Halls. 

The first business session on Wednesday morning 
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wil be on 'Modern requirements for balance sheets 
prepared for the information of shareholders', and one 
of the four papers to be presented on this subject will 
be the work of Mr D. С. Richards, F.c.a. A panel 
discussion will follow. In the afternoon, the second 
plenary session will be devoted to ‘Modern require- 
ments for accounts prepared for the information of 
management’, with papers being given by speakers 
from Belgium, France, the Federal Republic of 
Germany, and the Netherlands, followed by panel 
discussion. Ín the evening there will be the oppor- 
tunity of attending either a gala performance at the 
Royal Theatre, Copenhagen, or a concert. 

Among the speakers at the third plenary session on 
Thursday will be Mr David Bruce, c.a., who will be 
giving one of four papers on "The adaptation of 
auditing methods to recent developments in accounting 
techniques', followed by panel discussion. The after- 
noon will be free for sightseeing. 

The fourth and final plenary session on Friday will 
deal with ‘Certain points arising in the preparation of 
consolidated accounts’, at which Mr T. Kenny, Е.С.А., 
will deliver a paper. This session, with panel discussion, 
wil occupy Friday morning and in the afternoon 
there will be the closing ceremony. In the evening 
a Grand Ball will be held at Marienlyst, near Elsinore. 


National Chamber of Trade and : 
Tax Reform 


REVIEW of the United Kingdom taxation system is 
ГА ene according to Occasional Paper 24, 
published by the National Chamber of Trade, and 
prepared by Mr P. J. Mortlock, в.с.л1 Four main 
criticisms are made as follows: (а) Direct taxation on 
corporations and individuals is so high that it .dis- 
courages initiative and retards investment. (b) Direct 
taxation has become so complicated that it is un- 
intelligible to the mass of taxpayers. (c) Instead of 
direct taxation being merely a means of raising revenue 
to meet Government expenditure, an attempt has been 
made to use it as a means of directly influencing the 
type of economic activity which the Government of the 
day considers desirable. () Discrimination has been 
introduced against the distributive and service in- 
dustries and professions. 

'Ihe Paper points out that the replacement of 
investment allowances by direct grants has increased 
the cost of administration in the Civil Service, in 
industry and in the accountancy profession. There is. 
no reduction in the work burden on the Inland 
Revenue, because they will have to check that capital 
allowances are not claimed on expenditure covered by 
investment grants. у 

Mr Mortlock would incorporate surtax into income 
tax. He would also have assessment and collection of 
taxes combined in offices of inspectors of taxes. 
However, the new regional computer centres will in 


1 National Chamber of Trade, Enterprise House, 3 Hyde Park 
Place, London W2. Price 2s. 
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NCR's Class 18-3 electronic calculator. 


a key for direct percentage calculation, as well as a ferrite 
core storage and a 7o digits per second print-out. 

Other new machines will be shown by Block & Anderson, 
Broughtons of Bristol, Automatic Business Machines, 
Addo, Litton's Monroe Division, Olympia and Hewlett 
Packard. 


Desk-top Computers, Book-keeping Machines, 
etc. 


Several companies will be showing desk-top computers, 
book-keeping machines, visible record machines and 
whatever else they can think of to describe accounting 
machines with computing facilities. 

Addo have the ‘world première of their ADDO боо 
selling at under £400, as well as a new machine with three 
registers and two memories in their 7000 range. 

Block & Anderson will be exhibiting their new Banda 





NCR 446 electronic invoicing system. 
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Logabox 3200 with up to 256 registers, whilst Litton will 
be showing their latest addition, the EBS 1231. 

Friden will have their 5023 Computyper electronic 
invoicing machine and Muldivo their ‘Digiputer’ - a 
computer in a desk. 

NCR will be showing their 446, the latest addition to 
their 400 range of electronic invoicing machines — this one 
for the smaller business – whilst Sumlock Comptometer 
have also gone into visible record computers with their 
Nixdorf models. 


Typewriters 


Both Remington and Olympia will exhibit new lightweight 
portables, and the latter company are showing a new 
electric portable. 

There will also be several new electric standard madidus 
including the Smith Corona Secretarial 315 at £143 and 
the Remington 713 at £115, or the 711 at Д110. 

Imperial Typewriters will be showing an electric буре 
writer which will print out in ОСЕ characters. 








The new Olivetti Linea 88 standard manual typewriter. 


Data Capture at Point-of-Sale 


One of the newest machines which is designed to work only 
in decimals is the English Numbering Machine's Point- 
of-Sale Terminal which has been developed for Post Office 
applications but has many commercial possibilities as well. 
Able to enter on to cards or account books, information is 
also recorded on to multi-channel magnetic tape in casettes 
for processing or transmission over telephone networks. 

Friden and Intercontinental Systems are also showing 
terminal equipment, and data transmission by Datel will 
be a feature of the Post O fice stand. 


Adding and Add/Listing 

Remington Rand are adding two new models to their 
add/listing machine range, whilst Olympia and Addo will 
be showing new adding machines. 


Coin Sorting and Counting 

Several new machines to help with the new decimal 
coinage will be on view. Automaticket will be showing a 
coin counting and wrapping machine, whilst De La Rue 
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Kodak's new 'Rotoline' Microfilmer, Model! RD-3. 


Instruments will be showing in addition to their banknote 
dispensing and counting machines, their 500/1 wage packet 
filling machine where the required number of £1 notes are 
dialled. 


Postal Franking 


The other decimal problem which has now been overcome 
is postal franking, and whilst no surprises are expected, 
Pitney Bowes and Roneo Neopost will be showing their 
latest all-pence franking models. The latter company will 
also be showing some new postal scales and their latest 
Phillipsburg which can now take instructions direct from 
computer print-out. | 


Microfilm 


There will also be several new ideas in microfilm equip- 
ment, including a self-threading reader for 16 or 35 mm 
cartridges and a Microstar reader suitable for computer 
output formats, both on the Kodak Recordak Stand. 
Another item will be the Rotoline microfilmer unit for 
converting computer output on to microfilm at the rate of 
160 ft per minute. 

Bell & Howell will be showing an 'information bank' 
where an operator maintains an updatable jacket micro- 
film library for transmission over TV screens to remote 
users. 

NCR will also ђе showing their РСМт system which is 
now in active use in Britain. 


Díctating 


Dictaphone will be showing a multi-channel recording/ 
transcribing unit for 2, 4 or 8 channel simultaneous use. 
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Projectors 


With training becoming a large item of expenditure for 
many companies, there are a large number of ideas and 
aids for training. 

Ofrex will be showing their Technicolor 510 Super 8 
film loop projector which requires no threading or re- 
winding of films. 

Kodak will be exhibiting daylight projection screens as 
one of many training items, whilst several companies are 
showing overhead projectors and transparency makers. 


Stencil Duplicators 


Omal will have two new models on display, the 650 two 
speed and the 1000 variable speed stencil duplicators which 
are new to this country. 

They will also be showing their RR 3000 thermal stencil 
maker, as will Gestetner who are introducing an improved 
version of their THs thermal model. 

Gestetner will also be showing their 466 stencil duplicator 
which was new at last year’s BEE as well as their range of 
small offset machines. 


Furniture 


There will be new furniture ranges from several com- 
panies, especially following the recent developments of 
coloured bri-nylon coverings, as well as new colours in 
tweed and other hard-wearing covers. 

The trend towards wooden furniture or wood with steel 
frames is still continuing and some of the more exotic 
woods such as sapele mahogany and afrormosia will be in 
evidence. 


General 


Altogether there will be over 200 new models of photo- 
copiers, duplicators, accounting machines, closed circuit 
ТУ, safes, telephone and amplification equipment, type- 
writers, mailroom equipment, desks, data processing, filing, 
microfilm and the many other items which go to make this 
the exhibition every office manager and accountant must 
see. 

'There will also be two seminars, one on October rst, 
entitled “Computers for everyman'- organized by the 
journal Business Systems - and the second one 'Productivity 
in local government! on October 2nd – опа by the 
Local Government Chronicle. 
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PROFESSIONAL NOTICES 


BLACKBURNS, Ковѕом, Coates & 
Co and Forp, RHODES, WILLIAMS & 
Co announce that Mr  ALLAN 
CINNAMON, Р.С.А., and Mr Jonn D. 
CucESEY, F.C.A., have been admitted 
to partnership in their joint firm as 
from October rst, 1969. Mr CINNAMON 
and Mr Соскзву will practise from the 
firm's London office at 24-28 Moor- 
gate, London EC2. 


Davi Кво. & Co, Chartered 
Accountants, of 166 Piccadilly, 
London Wr, announce that on 
October rst, 1969, they will admit Mr 
DoucLas RICHARD SEDLEY, Е.С.А., 
into partnership. 

DawizL Маноку, TAYLOR & Co 
announce that Mr DanreL MAHONY, 
the founder of the firm, will retire 
from the partnership on September 
3oth, 1969, having completed 43 
years in practice. 

PrrMAN CAKEBREAD & Co, Chartered 
Accountants, announce the acquisition 
of new offices at Charter House, 52 
High Street, Hampton Hill, Hampton, 
Middlesex, which will be their prin- 
cipal offices. The offices at Teddington 
and Surbiton are being closed by 
transfer:of their activities to Hampton 
Hill. The new telephone numbers are 
977 8411273 and the former Ted- 
dington| number 977 1996 has been 
transferred. The office at 62 Tot- 
tenham | Court Road, London Wir 


JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 
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(telephone 580 3700) continues as 
heretofore. 


Price WATERHOUSE & Со and 
Danet Маному, Taytor & Co, 
announce that as from October rst, 
1969, the practices of the two firms 
will be conducted in association from 
3 Frederick's Place, Old Jewry, Lon- 
don EC2. The partners in DANIEL 
Маному, Татрок & Co will be: 
Messrs S. M. DUNCAN, F.c.a., and 
А. Н. CHAPMAN, F.C.A., partners in the 
United Kingdom firm of РЕЈСЕ 
WATERHOUSE & Co, and Messrs 
R. W. WHEELER, Е.СА, M. L 
ECKMAN, Е.С.А., and D. S. Wirsow, 
F.C.A. The last-mentioned three will 
join the firm of PRICE WATERHOUSE & 
Co, Mr WHEELER as a consultant and 
Mr ЕСКМАМ and Mr УУпзом as 
managers. 


бергвү, КіснАНрѕ & Co, Chartered 
Accountants, announce the amalgama- 
tion of their practice with Davip 
Кво, & Co, Chartered Accountants, 
with effect from October ist, 1969. 
Тће merged practices will be carried 
on in the name of лур Кво & Со, 
at 166 Piccadilly, London Wr. 


THORNTON BAKIR & Co, Chartered 


Accountants, announce that they have 
opened an office at 288 Priestgate, 
Peterborough. 


WHINNEY Murray & Co announce 
the retirement Кош their Middle 
East firm, from September 3oth, 
1969, of Mr C. С. BELL, F.C.A., after 
many years of service in the Middle 
East. 


APPOINTMENTS · 


Mr С. L. Armitage, Е.С.А., a director 
of the Co-operative Wholesale Society, 
has been appointed to the Consumer 
Council until May 31st, 1972. 


Mr D. C. Ashplant, LL.B., Е.С.А., has 
been appointed accountant to the 
National Freight Corporation with 
effect from October 1st. 


Mr B. J. К. Bird, F.c.a., has been 
appointed 
Potts group of companies, recently 
acquired by Tate & Lyle Tendaperl 
Ltd. 


chief executive of the- 
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Mr John Clark, F.c.a., has been 
appointed chief internal auditor of the 
National Freight Federation (МЕС) 
Ltd, responsible to the chief financial 
officer of the Federation. 


Mr P. W. M. Dean, Е.С.А., has been 
appointed to the board of Drakes Ltd. 


Mr J. Graham, F.c.a., has been 
appointed a director of the group 
financial division of James A. Jobling 
& Co Ltd, following a reorganization 
of the group’s glassware companies to 
take effect on January 181. 


Mr А. C. E. Mossford, B.A., A.C.A., 
has been appointed secretary and chief 
accountant of Powell Duffryn Engin- 
eering Co Ltd. 

Mr Bernard Garner, F.c.A., has been 
appointed divisional controller of Rank 
Audio Visual Ltd, a division of the 
Rank Organisation. 





Mr Bernard Garner. Mr J. H, Haslewood. 


Mr J. Н. Haslewood, F.c.a., has 
been appointed a director of Turners 
Asbestos Cement Co Ltd. 


Mr C. John Normandale, Е.С.А., 
has been appointed chief accountant 
to the National Dock Labour Board, 
and secretary of The Port Employers 
and Registered Dock Workers Pension 
Fund, and of the Board's Staff Pension 
Fund. He succeeds Mr Harold C. 
Harper, F.A.c.c.a., who has retired 
after 27 years' service. 


Mr Murray Poole-Connor, А.С.А.; 
has been appointed a director of 
Compass Securities Ltd, a new com- 
pany formed by Dawnay Day Ltd, 
the merchant banking subsidiary of 
the Industrial Finance and Investment 
Group. 


Mr Donald J. Potter, F.c.a., has 


COMPANY 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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been appointed secretary of Chubb & 
Son's Lock and Safe Co Ltd. 


Mr John N. Savage, r.c.4., has been 
appointed secretary of the Northern 
Ireland Joint Electricity Authority. 


OFFICIAL RECEIVER 

APPOINTMENTS 
The Board of Trade have announced 
that Mr G. T. Evans has been appoint- 
ed an Assistant Official Receiver for 
the Bankruptcy Districts of the County 
Courts of Croydon, Guildford, King- 
ston upon Thames, and Tunbridge 
Wells in succession to Mr C. T. 
Newton who has been appointed to 
another post in the Board of Trade. 
The appointments took effect last 
Monday, September 22nd. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


The Liverpool Society of Chartered 
Accountants commences its 1969-70 
programme on October r4th at the 
Society’s Library, 5 Fenwick Street, 
Liverpool 2, with a half-day course on 
the 1969 Finance Act when the speaker 
will be Mr С. С. Wall, B.A., A.C.A., 
АТАЛ. 

Тће fee for the course is то; 
(which includes refreshments) and 
as accommodation for the course is 
strictly limited, applications should be 
addressed to the Society's secretary 
at the above address as soon as possible. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 


The first meeting of the 1969—7o 
session of the London Chapter of Тће 
Institute of Internal Auditors was 
held on September roth at the 
Rembrandt Hotel, Thurloe Place, 
London SW, when Mr К. 5. 
Woodley, A.C.A., gave a talk on 
"Masterminding the computer — the 
auditape system’. 

. The Chapter's next luncheon meet- 
ing wil be held on November rath 
when Мг Е. J. Miller, jun, c.p.a., 
general manager, Esso Europe Inc. 
will speak on ‘Dynamic operational 
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auditing’. In December, there is to 
be an evening discussion meeting on 
‘Meeting the needs of differing or- 
ganizations’. Subjects and speakers at 
luncheon meetings for the New Year 
will include: ‘Operational research 
and internal audit’, by Mr T. Ingham, 
F.c.A., head of the operational research 
division, the Greater London Council; 
‘Financial control in local government’, 
by Mr W. 5. Hardacre, F.1.M.T.A., 
President, The Institute of Municipal 
Treasurers and Accountants, and 
‘Some problems of an international 
company’, by Mr J. M. Thomson, 
M.A., F.C.LS., finance director, Brooke 
Bond Liebig Ltd. 

АН luncheon meetings will be held 
at the Rembrandt Hotel and evening 
meetings will take place at Britannic 
House, Moor Lane, London ЕС2. 

Readers wishing to attend these 
meetings should contact the honorary 
secretary, Mr G. J. Adcock, Hill, 
Samuel & Co Ltd, 100 Wood Street, 
London EC2. 


INTERNATIONAL FISCAL 
ASSOCIATION 


British Branch 


A comprehensive programme of 
lectures has been arranged for the 
1969-70 session of the British Branch 
of the International Fiscal Association. 
Talks will be given on ‘Section 468 of 
the 1952 Income Tax Act’; ‘Exchange 
control’; and ‘Problems arising out of 
the Anglo-German Double Taxation 
Treaty’. 

The first meeting of the Branch will 
be held on October 17th, when there 
wil be а  wine-tasting, and on 
November 4th there will be a meeting 
on ‘stock options’ at which the speakers 
will be Messrs C. J. Crowe, H. J. 
Hinves and B. J. Reynolds. 

Further information regarding the 
work of the Association and activities 
of the British Branch can be obtained 
from the honorary secretary, Mr 
D. N. C. Gray, 6 St James’s Square, 
London 51. Particulars of the 
facilities available from the Bureau of 
Fiscal Documentation may also be 
obtained from the same source. 


FINANCE for Purchase, Practice or Partnership 


(Interest 15% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01—242 4375 


B8 Theobald's Road, London WC1 
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CHARTERED SECRETARIES* 
ANNUAL CONFERENCE 
The Chartered Institute of Secretaries 
held its annual conference at Notting- 
ham University recently. 

Among the subjects discussed were 
company law, including reviews of the 
operation of the Companies Act 1967 
and the main outstanding proposals 
of the Jenkins Committee on Company 
Law Amendment, as well as the new 
take-over code; pensions, particularly 
the Governments White Paper 
National Superannuation and Зосим 
Insurance, and its effects on occupa- 
tional pension schemes; and person- 
nel management. 

'The conference opened with an ad- 
dress by the Institute's Vice-President, 
Mr William M. McKenzie, F.C.LS., 
who is also Vice-Chairman of the 
Scottish Council for Commercial, Ad- 
ministrative and Professional Educa- 
tion and secretary of Bruce Peebles 
Industries Ltd. He deputized for the 
President of the Institute, Mr Robert 
Knight, F.C.L8., who was visiting the 
Institute's Southern African Division 
which is celebrating its diamond jubilee. 


INSURANCE BUSINESS 


А new publication entitled Insurance 
Business: Statistics, now available, 
contains a double set of figures relating 
to the accounts and statements de- 
posited with the Board of Trade 
covering business transacted by in- 
surance companies for accounting 
years ended between September rst, 
1964, and August 31st, 1965, and 
accounting years ended between Sep- 
tember rst, 1965, and August 31st, 
1966. It also contains tables giving 
various items of basic information 
about insurers carrying on business in 
Great Britain. 

The new publication takes the place 
of the annual summary of insurance 
business called Insurance Business: 
Summary of Accounts and Statements 
which was last published in 1967. 

Insurance Business: Statistics is ob- 
tainable from HM Stationery Office, 
price £7, or by post £7 6s, from 
HMSO, PO Box 569, London ЗЕТ. 
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We treat money like royalty, because the. 
money we deal with doesn't belong to us. 
We have always taken very good care of it— 
that is one reason why our assets now stand 
at over £250 million. 

Money is safe in Leek and Westbourne’s 
hands. It makes us feel expansive; and that’s 
what we have been doing, are doing and will 


-continue to do... expan 


and. 
ar extending Branch Office network, our 
widespread Agency representation, and our 
attention to detail and to our members’ in- 
dividual needs all add up to expansion with 
уа what's called being dynamic. 


Leok and Westbourne 


| BUILDING SOCIETY (FOUNDED 1858) 
| BUILD of The Building Societies Association 


CHIEF F OFFICE: 
New Stockwell House, Leek, Statis. 
Tel : (063 82) Look ЧЫ (10 tines) 
ndon Head О 
и ~ оно, Wostbourne Grove, W.2, 
1: 01-229 2440 (8 lines) 


Branches and duin throughout the United Kingdom 
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Who lives 


In an 


ivory tower? 


Not Kleinwort Benson. Nowhere else in the City is 
а greater concentration of skills to be found than in a 
merchant bank. Nowhere else can all the financial 
needs of a particular business be more exactly 
assessed and more effectively met. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
Structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
ате well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
20 Fenchurch Street, London воз 
Tel: o1-626 1531 Telex: General 264361 
6a Campo Lane, Sheffield S1 2EF 
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org 


invest with 
LEEDS & 
HOLBECK 


the 
£53,000,000 
society with the 
‘personal’ touch 


Head Office : РЇ & 





HOLBECK HOUSE,. 


105, ALBION STREET, LEE. 

по BOL BECK 

Telephone : 29511 BUILDING SOCIETY 
ember of the Building Societies Association 


| | HOTELS AND RESTAURANTS 


| 

HAMMERSLEY KENNEDY & СО, 18/18 St George 

Street, Hanover Square, London W1, have since 1889 special- 

ized in the sale and valuation of hotels and catering businesses 

to ithe exclusion of any other branch of estate agency. The 

partners аге members of the leadin rofosslonal bodies. 
у Telephone 01—629 


AL YOUR BOOK REQUIREMENTS 
CAN.BE SUPPLIED BY 


GEE? CO (Publishers) LIMITED 


THE CITY LIBRARY 
151 STRAND, LONDON МО . . 01-836 0832 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


Annual Subscription 80/- post free 


GEE & CO (PUBLISHERS) LIMITED 
а на г 
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22,000 
Limbless Ex-Service Men 
await a word from you 


A word of encouragement and a token of help – 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
– money to equip and maintain homes in which 
they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help ? 
Donations, legacies, information: 
Major the Earl of Ancaster, T.D., Chairman of Appeal (А5), 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 
BRITISH LIMBLESS | 
EX-SERVICE MEN'S ASSOCIATION 
(Registered in accordance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960.) 


Introducing the 


— JOURNAL ОЕ 
ACCOUNTING RESEARCH 


This journal first published in 1963 is issued 
Ж псе yearly, in the spring ала аса. 


и unique кепиш рш аш Бе 
reporting the of research 


fron Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON WC2 
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FIRST PUBLISHED 1892 
and now in its new eighteenth edition 


DICKSEE'S 
AUDITING | 


ву ROBERT 5. WALDRON, F.C.A., БАССА., АМ.ВІМ. 


A COMPLETE AND + ^. The text of this well-known and authoritative work has been a 


QUICK REFERENCE reviewed and considerably extended to meet the changes 
n in.auditing philosophy and company law over the period 
ае ы . . since the last edition was published, without destroying the 


basic views on the subject which the-original author held in 
50 individual а мау. · 


Тће requirements of the Companies Acts of 1948 and 1967  . 
are fully discussed, and the need to pay particular attention 
> to points of difficulty and controversy has not. been ignored. 
| Legal decisions are discussed апа more fully reported than 
is usual in such works, and recent developments such as.:. . 
statistical sampling techniques, internal control. question- . - 
naires, flow-charting, etc., are.reviewed. A new chapter has 


Ѕіғе дету 8уо ^... a been added on auditors' working papers arid the UA code 
1130 pages | on takeovers is considered. a 

· 432 pages text © —— . “The ‘Notes on Auditing’ of the Institute of Chartered Ac- 
698 pages appendices 


countants In England and Wales are reproduced in full, and __ 
ЕС | О, Е the recommendations of the Jenkins Committee relevant to... 
Price 1265 net ` = ы E e | auditors are:quoted. | 






1305 ба postfree U.K. `. This new edition has been designed to meet present-day 
1335 6d overseas — ss needs: while preserving the distinctive character of the work. 


GEE & CO (Publishers) LIMITED 


' Publishers of The Accountant 


151 STRAND, LONDON wa /—— 01-836 0832 
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ROSIEK COAST: ST. er свима firm of 
accountant as 

mius чанар. Some prow iren 
erred be con- 

after suitable interval "ho Box SC 2196. 
ASSISTANT required firm of 
London chartered accountants situated NWI 
district. Should be conversant with personal 
Sedu | claims, income tax returns and 


D and corporation tax matters. 
Wide range of work available in n order «о 
widen tax knowl 


Luncheon vo mier aw B TA21 
IU пс! е Box 2189. 


"London 
good salary, luncheon 
TS for Wen Eu fren г 
ог West t 

theatrical aic Full-time 
огей, part рат timoj but um d threo Cr 
ex| alary required. 

~Box TABS 

TAXATION ASSISTANT (female) required 
by City chartered accountants to help tax 
Manager with personal taxation work. 
Some experience of taxation desirable. 
Salary ту according to experience. ~ Write Box 


TAXATION Sree to handle 
all taxation work for-small City firm. Salary 
£2,000. 2300. 





~ part Midlands, practice havo vacancy at 
office specialising In Management 
ае for а young qualified man 
to assist Senlor Partner in the prepara- 
tion of interim and final accounts and 
tho presentation с of management data. 


service for a small amber of medium- 


sized businesses (including retailing, con- 

highly progresive and wha have palit 
ve and w! ve c 

flotation as a ultimate ie 


and will form 


most positive aspect of the accounting 
оне wiil need to work hard and ісагп 





servico as a Senior Assistant. Forms of 

Application from Box UO 8042. 
UNQUALIFIED, SENIORS wanted by Ci 
vert pre pea or fe d fall or part 9 
с énce and salary to Вох US 
WEST END ACCOUNTANTS 


chartered MP please contact Box 
WA 2336. The successful a licant will find 
that ability to work on own initiative will be 
well rewarded. 


оп, Hesk Hesketh, 
Hardy, Hirshfield |4 Со, 13 So а Hera, 
Place, Lon don WC 


П 
| 


СОММЕВСЕ 
AND INDUSTRY 








А.А.А. urgently require qualified/unqualified 
| accountants and D.P. staff for professional/ 
commercial t/freelance appoint- 

X 





n ~ 


ACCOUNTANT required for Taido NW. 

area, preferably and with ехрепепсе 

in the -alarm or electrical contracting 

business. Yory good gpportunity оп advance- 

upon kes а шу бу алап etc., bi т ae 
ut not less 

#5000 "Write Box AR 2358. 





ACCOUNTANT AND COST 
ACCOUNTANT REQUIRED 


рог annum (oh {plus Lifo Assurance and 
п 

Accountant o red (quali 
tlon not essential) to take full of 
costing, Inventory control, etc. 
mencing salary £2,000 per annum (plus 
Life Assurance and Pension Benefits), 
but higher if experience warrants. 

Full details to Armitage & Norton, 
Gillett House, Basinghall , London 





ACCOUNTANT REQUIRED by group 
controlling retail grocers and НА 
launderettes in south Essex. The right man 
will be in sharp of all accounting records 
ary not less than £30 per 
week plus prospects. – Box AR 2241. 
ACCOUNTANT required to take full sli charge 
of all book-keeping and accoimiting functi 
of an expanding company shortly moving 
into в new factory at Faversham, Kent. This 


Ha an opportunity to Join a growing organiza- 
of promotion. f for some- 
bor showing the necessary initlative and 


ability. Salary £1,850 according to 


upwards 
experience and ability. — Apply in writing |. 


the company's accountants, Cooper & 
Cooper, Oxford House, 15 Crosswall, 
London ЕСЗ. giving detalis of career so far. 
ACCOUNTANT 'UIRED, preferably 
qualifled, ablo to work to final stage without 
supervision. Knowledge of stock control 
essential. Excellent opportunity for я young 
man with subsidiary of public company, 
situated on the centra! south cosst; connected 
with wholesale and retail distribution. — 
Please reply to Box AR 2134. Н 
АССО ANT, under 30, required by 
up of companies in North Somerset. 
experience essential. Duties 


costi management Information, etc. 
Career detnils, salary to Box AU 
2320. 

ACCOUNTANT/ 


ASSISTANT SECRETARY 


aged 25/30, required by Warrington, 
Lancs, medium-sized Manufacturers/ 
Distributors. Prepared to assist present 
Secretary in all duties including charge 
of staff, cash control, budgets and final 
accounts, Some knowledge of Manage- 
ment Accounting desirable. Qualified 
or near qualified A.C.A., A.C.W.A. or 
A.C.LS. desirable but not essential if 
applicant already engaged in commerce, 


_ Commencing salary not less than 
£1,500 subject to review after six months 
including room for advancement. ~ Full 
details, marked ‘Confidential’, to the 
Managing Director, Вох AA.8036. 


ACCOUNTANT/BOOK-KEEPER required | 


for solicitor’s office in West End close to 
Oxford Circus. Five-day week, etc., commenc- 

-salary ` m 130 Der annum. — Write Box 

7074, D Berry & Tuck 
f. 15/17 КУЛИ Road, London NWI1. 
ACCOUNTS CLERK (строг required 
to assist іп reconcilin: Даје accounts 
in sales 1 Five-day week. 
Pensionable. ~ L-E.C., 92 порога Road, 
London SEI. 


А FIRST-CLASS POSITION exists for 
ап ambitious third-year A.C.C.A. or 
LC.W.A. student with at least two усап” 
commercial experience ta act as Com- 
п pany Accountant toa medical meng 
an Z со 
DDay-lelcase will be па fe ренина 
i sed tn ie Батор ш apecktions of 
то t pean operations o 
the paren’ пу in the future. Com- 
тен ваја will be in excess of £1.300. 


a У | ACCOUNTANT n : 


ACCOUNTANT | COMPANY SECRE- 
TARY, qualified, required by clothing group 
in City to take charge of accounts and 
m tion of maln company and sub- 
diaries. Generous salary and fringe 
wil be ed рас to experienced applicant. ~ Apply 
nstance to Box AC 2344. 

AMIABLE YOUNG CHARTERED AC- 

COUNTANT with some qualified experience 
and interested in the mechanics of Investment 
offered responsible position in smal! financial 

servico company in the North-east. Lousy 
salary but marvellous air. Good pension 
scheme and hope of urs bonus. If you 


: think you аге the sort of character we аго 


looking for send details to Box AY 2334. 





À NEW APPROACH to accoun 
И Бу шор ба to find the specifo 
Чоп and зма уоп, 


ти Айран ло” #2,500. 
Audit Clerks, Book-keepers and Ас- 
counts Assistants £800-£1,750 р.а. - 
Contact Regional Consultants, 272 
Regent’s Park Road, London N3. 
(01—346 7203.) (Open all day.) 


А NEWLY-QUALIFIED A.C.A. 
OR A.C.W.A. 
with initiative and drive is required by 
a group of companies in the entertain- 
ment industry, situated in the West End. 
The position involves most aspects of 
general financial accounting, and knowl- 


edge of computer accounting techniques 
andoon consolidated accounts would be an 
advanta: 


ge. 
. А competitive and. progressive MET 
will be paid to the ri App 
cations giving deta’ oF e experience, 
present salary and age, to Box AN 8010. 





A PROGRESSIVE POST open to а 
qualified accountant aged between 25 
and 35 years. The post is Chief Account- 
ant with a rapidly anding shipping 
Tahal salar company in West kondon: 


cant, y vehicle and 
annual bonus scheme. – Please write with 
nd information, stating date of 


tion, etc., to Box AP 7974. 


ASSISTANT „ACCOUNTANT. uired by 
ап old-established business in the City (need 
not be qua „ Experienced in all aspects 


of accountancy including wages, P.A.Y.E. 
etc., and able to prepare final accounts and 
management accounts. Good prospects for 
right applicant, it is envisaged that th е person 


would be appointed company secretary ап! 
&ccountant within а few years. Must be 
adaptable. Pension scheme. 


salary £l, 750 per annum. — Apply 
details of past experie experience to Box V: 80 Па 


ongi ну, Wimbledon. Experi- 
ence uction, costing essential. Salary 

ing to and experlence. — 
Box AA 2376. 


BIGGS WALL & COMPANY LIMITED 
require 
CHARTERED ACCOUNTANT 


for new appointment at their Arlesey 
Head Office (Beds/Herts border) WT 


salary by 
жш take full account o all relevant 
circumstances. 


Appl oe eo: in 


Rowland & Co (ref. IC), SE Moon Moorgate, 
London ЕС2. 


BOOK-KEEPER/ 
CASHIER 


Required by Timber Importers in 5215. 
Previous practical о 


occurs due to retirement. Five duy weak. week. 


Write in мы confidence with fall 
pra er Managing Director, 
May & Son Ledi Acon: W 
Peckham Park Road, 8Е15. 





ASSISTANT CHIEF ACCOUNTANT 
required by Group of Companies based 
in SW. London. Applicant must be а 
Accountant, age 28—30, 
preferably with some industrial ши р 
ence. Тће accounts staff exceod 
there is a Pension Scheme and a sud 
ая саана negotiable 





BARKING, ESSEX 


Qualified Accountant with Industrial 
are required by young expanding 


Com 
Dutles “will include fall control of 
Accounts and Office, Monthly Accounts; 


Preparation of Cash Flo 
Salary rango 25 500. 23.000 by ar 


t. 
write with full details of experi- 
BE 7966. date, present salary, etc., to Box 





BOURNEMOUTH. - А family group of 

сотарап! mpanies in the field of contracting, 
gem со ding, transport and plant, requires 
a suitably experienced chief chief accountant, 40 or 
over, to produce and co-ordinate 
management information and Ananelal 
accounts for M.D. and to supervise and 
improve tho accounting functions generally. 
Mechanized book- keeping. Modern premises. - 
Five-day week. £2,0 pus. ss А agro 
qualifications. - Box BA 





BP 
ACCOUNTANT 


A vacancy arises within BP's Finance ` 
and Accounts Department for a qualified 
Accountant to join a unit based-in _ 
London which provides direct manage- 
ment and operational audit services to 
the Group’s ceatres in the United 
Kingdom and to certain Qverseas 
companies, : 


The work consists in appraising the 
Company’s operations from the financial 
viewpoint with the object of improving 
efficiency. It provides excellent oppor 
tunities of acquiring wide experience in . 
the oll industry and for subsequent 
advancement elsewhere in the Group's 
financial sphere. 


Tho preferred age group is 25-30 and 
because of the likelihood of overseas 
travel, fluency in French would be of 
considerable advantage. 


: A non-contributory pension scheme is 
„ја operation. Where appropriate, assist- 
, ance with removal expenses will bo given. 


‘Please write, giving brief detalis of 
previous experience, to Мг P. J. 
'Montanjees, External Recruitment, The 
British Petroleum Company Limited, 
Britannico House, Moor Lane, London 
ЕС2, quoting reference FAA/AC/9TA. 

+ К 
HIER/BOOK-KEEPER. required^ by 
и узе Pos company. < ренин и for 





operation о reconciliations, 

cash-books, а and all cash and bank 
affairs, The position їз regarded as spore 
and will be filled by an y experi- 
enced man or woman. and опа 
of work are above average. — Please apply to 


' Miss А. Fagan, at 2 Albert Gate, London, 


SW1, or ring her at 01-235 6060. 
CHARTERED ACCOUNTANT 


required 
by City firm as to partner. 
Permanent position with good prospects to 
right app g to nge'and 


gisht applicant, Salary agg “pa Li 


uncbeon 
haee 0 Weite Patio ФА Rar AMM sin 








| 2+ COMPANY _ 
PH SECRETARY 
| , WATFORD, HERTS 
Filmi‘Location Service Compan 
ting in a highly specialised ел бы шып 
field requires а man to be le to 
Director for a hin 
on policy and all acco 


The Company is mo from Rick- 
mansworth to Watford the сапу 
part of 1970, 

“Probable age range is 30-35. Quali- 
fications: Chartered Accountant and at 
least 5 years’ experience in an industrial 
‘concern. Starting salary £3,000 р.а. 
negotiablo, 


АП applications will be treated in the 
strictest confidence and should be ad- 
dressed for tho personal attention of 

the Managing Director, Location Centre 
Ltd, Ebury Road, Rickmansworth, 








Vm а ey oe 


-ayy и“ 









TUE sum con ру ЖАРА 


v PEU DEI ма ~ 


P ud | ACCOUNTANT ИДЕ 


COST ACCOUNTANT 
should be an A.C.W.A. in his late о 
who has had at least two усап” ROM ar 
fication experience, and who 
for methods and грен йа The 
tion is newly-erosted. any will present an 


lenge to tho successful 
applicant ee: which be will be very well раја 
and will enjoy good working conditions. — 


ly, in the first | to the Personnel 

Hertford. (Telephone Hertford 4677 n 
or опе О Б 

COST ACCOUNT. Y - 


– RELA 
~ A qualified A.C.W.A. is 


required to шап a system of costing and | 


control within the factories of a company of 


now require a у dd accountant, 
Norwich area. Carser ргояргсїв. Assist. 
алге in moving would be given to suli- 
abis арр = ia arer instanco 

Rossi Rossi, Thorpe Road, 
Norwich. 





" 


EASTBOURNE. - - Accountancy assistant 

required. Must be capable of preparing fina! 

accounts and have experience of Incomplete 

records. Pro; salary, non-contributory 
ve-day week. 


Association, 5 Cornfield Terrace, Enstbo: 


' marking envelope ‘Private and Confidential’ 


FINANCIAL ACCOUNTANT 

An excellent opportunity exists for а 

soul gop of compre орнат i 
ng group of companies сада 
Print industry situated 

PT d London. 

The appointment will involve the 
development of financial and cost con- 
кою, pgp a 2nd control of 


accounting and ons, 
preparation of DE financial state- 


meats, 
Commencing salary will bo not less 
than 000 р.а. with good prospects 


for the 

Write in first Instance, giving full 
detalls of oducatlon and career ualífica- 
tions to data to: Pike 2 Ros] а x 
Liverpool Victoria Ho ew 
London Road, Cheimsf: Chelmsford, Essex. 






















The Burmah-Castrol Group, one of the 
World's leading Oil companies, have a chal- 
lenging opening for a young qualifled ac- 


countant ACA/AACCA at thelr London. 


Head Offlce. 

Duties will involve the auditing of accounting 
and related systems throughout the entire 
group covering a varled field, Including audit 
and checking of Computer systems, stock 
control, etc. 

Good . starting salary and conditions of 
service among the бев п London. Prospects 
of advancement within the accounting func- 
tlon are first-class for a career-minded young 
man. 


| i а 


CASTROL LIMITED, 
Burmah-Castrol House, 


rite in confidence, giving brief detalls 
of age and experience, to: Manager, 
Staff Department (Ref. SCH/483), 





i. 
Castrol 


Marylebone Road, London NWA. 








т: 
| ассит 





Birmetais Limited, Woodgate Works, Quinton, 
ene 


BIRMETALS LIMITED is a leading member of 
the Birmid Qualcast Group, and manufacture 
Aluminium and Magneslum alloys in wrought 


` form for a wide variety of markets. The Company 


employs 1,250 and Is situated in semi-rural 
surroundings south west of Birmingham. 

The Chlef Accountant [s responsible for heading 
& fully Integrated financial and management ac- 
counting team, and for developing continuous 
control and forecasting techniques to a wide 
range of operations Including capital projects. He 
will also be responsible for the installation and 
operation of a computer due for dellvery early 
next year. ‘ 

The successful applicant will be a qualified 
Accountant and will have wide practical ex- 
perience in the engineering industry. 

Salary Is negotlable, and conditions of employ- 
ment are excellent. 

Applications should be addressed to the Man- 
aging Director and should state full details of 
career to date. 


| а 


колм 


Tome eL 


| September 27th, 1969. 


EASTBOURNE. - Taxation assistant for 
professional ofice. Must have sound experi- 
'ence of personal tax and capital gains. 
salary, non-contributory 

scheme, five-day week. — Please te fully 
tating present salary to Mr K. C E Raw, 
The пу Gentlemen's 

5 Cornfield Bastbo cun 
envelope ‘Private ап. і Confidenti 


HUDDERSFIELD 
L. B. HOLLIDAY & CO LTD, Dye- 
stuff Manufacturers, require Assistant 


to the Company Secre! Good ac- 
training with Interest 


in їп preparing information for. 
ment. Ability to work on own laitiativo 
and handie varied confidential work. 


Code dal L. дању & Co 


Ltd, Deighton, I Huddersfield. 





KNIGHTSBRIDGE. ~ A major inter- 
national company of management con- 
sultants urgently requires 

male or female, to be responsible to the 
oa ani for the clients" 


01-235 6060. | 
МАХАСЕМЕХТ 
ACCOUNTANTS 

A t engineering in North 


necessary to cope with 
a rapid growth of business: Е 
реи шора zbo near, or paye, 
КЫША accountancy body and keon 
to reach a position in вашег manage- 
ment within a few years. 

After an Initial induction period, on | 

varied projects, tho successful candidates 


will ђе specific tments 
nd E te th their Heide er prefer- ^ 


ence. The co y is a member of a 
liis оаа асоб which pursues’ 


Applications in writing to Box No. 
flncorporated ed Practitioners In Advertis- · 
—78 Fleet Street, London ЕСА. 


40 Beauchamp Knightsbridge, 
London 3 
01-589 1222 


Opportunities for qualified accountants 
top international companies, Con- 
tact M.A.P. now! - 


ORGANISATION AND METHODS 


ECA. INTER 
21 ТАТНОМ ROADS SOUTHPORT. 


PARTTIME BOO. K-KEEPER wani ted by 
solicitors Sidcup. оша. volt 


01 UE 57 
by Cheshire Mots Motor Ава 
ence. Compan). буро uc ds to ronden exper 


ev Te 





s 


soc amin on hee de ond phir 


the services of two additional acco 


1. MARKETING ACCOUNTANT. 
(Age 25-35) = 
Location: West End | 

Salary: Circa £2,750 


A" ать, 1969 | "m eg ES б А ОНЕ с fo toe <a oo 7XXVH 


2 Я 
EE 1 А 4 S 


applicant must be ОЧРА orientated and have some years’ experience 





. CHIEF ACCOUNTANT AND 5 
FINANCIAL ADVISER 


Chartered Accountant required to act as Chief Accountant and Financial Adviser to 


` а leading firm of City solicitors. He will be responsible for the installation and opera- 


tion of a revised accounting system and for the production of management figures. 
Commercial experience advantageous. High professional skill and enthusiasm 
essential. Age 35-45, salary not less than £4,000 per annum. ~ Applications in 


The successful 
in ind! pieforably in а similar capacity, . He will be expected to ad 


the marketing 
divisions in all matters relating to finance and costs and work in close liaison with the . 


ара coat accounting functions. Не should preferably ђе a qualified 
А.СМ.А.,А.С.А. огА.С.С.А. 


2. ANT PROJECT ACCOUNTANT 


Location: South Herts 





драгу, а cc ho wil bo engasrd o a peah DOW Aad capital expenditure РОК 20 
ground leading to other appointments within the Group. There may be opportunities 
to work abroad in later stages. 


Generous fringe benefits apply and assistance with removal expenses will be paid 
whore necessary. 


Please apply in the first instance to: 


` С. KING · 
INTERNATIONAL MANAGEMENT SERVICES LTD 
53 PARK CRESCENT 


writing to Messrs Newton, Armstrong & Co, 11 Grocers’ Hall Court, Poultry, 
London EC2. 


WORKS ACCOUNTANT 


The Company 


The Polymer Fabrications Group, BTR Industries Limited, Burton-on- 
Trent, specialisers in the design and manufacture of moulded and 
extruded rubber and ebonite. ' 


The Industrial Products Division also manufactures stereo rubber (ог | 
the Prineing Industry, Industrial and automotive Vee Belts, Vibro In- 








sulators, Cutless Warsr-lubricated rubber bearings and a range of rubber- 


HARROW 'WEALD 
D to-metal bonded parts. 


Job Description 

The administration of the works accounts function which Includes 

costing, financial соч туос, and materials control, The 
Y 


Works Accountant is directly five specialist section leaders 
in а department with a total staff complement of 40. x 


CANTERBURY 


Board of Finance requires an 


` ACCOUNTANT 


Duties: – Ры of the Board, Education Committee, Trusts and 
Sequestration accounts through to final audit. Promotion and supervision of 
Koen ner рано E пеН, 


ons: a: 7 Нери ba arre d Qualified (or of senior andit clerk 
standard) a communicant member of the Church. 
Pai ы 

Ving 

Сап 


Previous Experience m 


Applicants (preferred age 25—35) must be acquainted witha fully integrated 
standard и изда system and have experience of staff admi пнев i 


Professional! Qualifications i 
Preferably A.C.W.A., although the post may sult applicants with A.C.A. 
or A.A.C.C.A,, with "the relevant experience, E 


plications In writing, stating age, “experience, qualifications and present 
salary, to the Group Personnel Manager, : 


BTR INDUSTRIES LIMITED 


Horninglow Road, Burton-on-Trent, Staffs 





| EXCHANGE TRAVEL AGE NCY | 


Т DIRECTOR 


! ACCOUNTANT) 
OFFICE MANAGER 


| 






WEMBLEY. © SALARY TO £2,750 P.A. A fully qualified Accountant with considerable сот- · 

| Р "| mercial experience and substantial knowledge of 

A Swim owned, -school based im Company Law and cost control is required to ad- 

ч ап Асо О fice "Manager 1o вета сео minister the accounts and fi inanclally direct: the opera- 
ition. 


tlons of the entire group of Companies. -. 
Candidates should have a keen and analytical mind 
and a flair for actively participating In the sales side 
‚ of the organisation. 
А very substantial salary, together with Company. 
car, Penslon Scheme, etc. 


^. Apply In writing to: 
` The Chief Executive 
Exchange Travel Agency Ltd 
10 Eastcheap, London EC3 


He will be responsible to the General Manager for managing the 
accounts qo which’ band many thousand ove and for 
developing report g ems. Stock control of the company’s 
typewriters which are hired ont to'students, wil also be a critical 





b 
"Candidates, pieferably 28—35, should be alifled accountants 
with several years’ commercial experience. must be 
write and speak German. 


Please write in паа ан а reference 308/T, 
to T. B. Chapman, Pea Mitchell & 
Room 401, ата ћу House, Finsbury Circus, 
London, E.C2. 








Й 


~ ~ жу n 


CHIEF ACCOUNTANT 
(Company Secretary Designate) 


‘MODULEC LTD 


This important subsidiary of Vic Hallam Ltd, engaged in electrical contracting and 
light engineering, is entering а further stage of considerable expansion, and the need 
arises to recruit a Chief Accountant who will be responsible for all matters of financial 


- and office administration and be expected to make a positive contribution to ше 


management function. 


The successful applicant, who can expect appointment as Company Secretary within 
a short period, will be required to further develop and co-ordinate existing financial 
and cost accounting functions and should ideally have experience in budgetary control 
and standard costs gained through use of integrated systems. 


~ 


Applicants should be around 30 and suitably qualified ~ an attractive salary will be 
negotiated, together with three weeks’ annual holiday, free life assurance and member- 


^. ship of a generous contributory pension scheme. 


~ Written applications in confidence to: 
Group Finance Director 
Vic Hallam Ltd, Langley Mill, Nottingham 


ACCOUNTANT 


We are looking for ambitious recently qualified 
Accountants. We need them because we are expanding 
fast. Our UHF and Colour Television development 
programme is scheduled through to the late 1970's and 
to help implement it we require young men with drive 
and ability. 

The duties will be varied. They will involve mainly 
internal control but also non-routine investigations and 
direct assistance to both our Head of Finance and Chief 

^ , Accountant. The post will be based at the Knightsbridge, 

London Headquarters, and will give opportunity to 

travel throughout the United Kingdom. 


. Are you the man we are looking for 2 We would prefer 
you to be qualified, but if you can demonstrate the 
' qualities we need and you expecto qualify within the 
next few months, then we will be delighted to hear from 
you. We are prepared to consider a starting salary 
anywhere in the range of £1,835 to £2,255 entirely 
depending upon the qualifications and experience of the 
successful applicant. Salary progressioninthe Authority's 
service 15 largely determined by merit and itis unlikely 
that the man we have in mind for this post will fail to 
quickly merit a satary in excess of the figure quoted above. 


Interested ? Telephone 01-684 7011, extension 284, 
immediately to arrange an appointment. Or write for an 
application form, quoting Ref. No. A/1160/4021 to: 


The Personnel Officer, - 
INDEPENDENT 
TELEVISIONAUTHORITY, 
70 Brompton Road, 

London S.W.3. 


Closing date for applications, 6th October, 1969 





ACCOUNTANT | i 





September 27th, 196 
A. Timpson & Sons Limited 
SECRETARY AND ACCOUNTANT 


A A- nimpar & Sons de а а for the род Поп of Secretary aud Account- 
of the become vacant. 


The Company, with headquarters at Catford, London SE6, operates some 90 
coaches on express services, excursions and tours, private hire and contracts, In and 
from London and the Home Counties. The Company Is also engaged in the retall 
distribution of domestic heating olls. 


Applicants should be between the ages of 25 and 35, possess a recognised account- 
ancy or secretarial qualification and must have a sound practical knowledge of 
company taxation. Previous experience in the road passenger transport industry would 
be an advantage but is not essential, 


The starting salary will depend upon the qualifications and 
successful applicant and the appointment will carry membership о 
pension scheme. 


Applications (which will be treated in strict confidence) should give, (a) particulars 
of age, ссроаров, Цеа НОТЕ апа [ату (ай (number of chlidren and ages), (b) а 
sommary, in chronological order, of the a ap licant’s experience, including particulars 
of present and previous appointments ani © present zalary. 


Applications ahould be sent under ‘Private’ cover to Mr S. J. B. Skyrme, Chairman 
of the о Сошрепу, аг 25 New Street Square, London ЕСА, to reach him not later than 


ence of the 
& contributory 





Career 
Opportunities 


qualified 
accountants - 


We are a major pharmaceutical company which main- 
tains a high degree of financial control by use of 
advanced computerised financial and management 
accounting techniques. 

We are looking for two qualified Accountants to 
fill vacancies in our Financial Services Department and 
can offer an exceptional training and experience in 
such fields as management accounting, financial 
analysis, capital investment appraisal and other related 
activities. The successful candidate will quickly be 
expected to advise management at all levels throughout | 
the company, which is not too large, to overlook 
individual talent and initiative. 

We expect that the right man will be able to 
advance his career within the company either in the 
general management Неја or within the financial area, 
and opportunities also exist to move into the computer/ 
systems department. 

We will pay a starting salary in the range £2000 to 
£2500 depending on experience. If you are interested in 
starting or furthering your career in industry please 
telephone Mr. Eberstein at Welwyn Garden 25111 to 
arrange ап interview at a mutually convenient time 
either here or in Central London, or write to him 
quoting Ref. A66924 at : 


Smith Kline and French 
Laboratories Ltd., 
Mundells, 

Welwyn Garden City, Herts. 








Costs & Bud, for expan Com engaged in food processin 
located West аам ше T4 E p 
VAL аи include; 

ж Preparation of budgets and operation of effective reporting system. 
* Maintenance of an efficient standard costing system. 
* Inventory control. 
* E 3 of suitability of computer applications to manual 


mpany make use of modern techniques and the candida 

aged 2 Сет 5, aeuo pae experience in management and financi 
ent opportunity for a young man, 

ferably аб пе or ог finalis who wishes to be part of a progressive а 

A contributory pension scheme із in operation. tiable. 

Please write, giving brief details of career history, to x MA 1 10726. 









Motor 
Industry 
Opportunities 


ТУ this check ligt:— 
* Are you a qualified accountant aged up 
to 30? | 


E: Ros "ө dia several years' experience of 
Automotlve accounting and 
auditing? 





ж Do you want oer work with 
unusual person Tesponslbility In a fast 
Т moving company? 
if your answer is "Yes" to these three questions, 
we may have the grown opportuntty you need. 
We are looking for capa qualifled young 


accountants whose primary responsibility as 


E ‘Accounting crea In our Marketing invest- 
ment activity will be to Install our Uniform 
Accounting System In dealerships where cor- 
porate funds are invested. Training ability is 
essential since dealership staff will need to be 
instructed [n the maintenance of the system and 
related management records. Where пешу 
in new dealerships an Accounting Specialist wi 
act as Secretary-Treasurer until а permanent 

rson (whom he will help to select) is appointed. · 

esponsibility will also be carried for Internal 
audits in each dealership which has corporate 
funds invested. 


onsiderable travel Is necessary and successful 
К will therefore have the benefit of a job 

г. The base from which they will operate 18 not 
Important and they could be lo Ја London, 
үе Manchester or elsewhere. 


Fór further information please send a brief 
outline of career to date to К. d. Stenning, 
Recruitment and Placement Manager, 
Rootes Motors Limited, Devonshire House, 
Piccadilly, London МЛА 2BU, or ring him on 
01-499 ext. 333. 


4» ROOTES. 


E АЎ хотон LiMiTED. 











. ACCOUNTANT ` os E {7 XXIX 


SOUTHERN ELECTRICITY 


JUNIOR INTERNAL AUDIT ASSISTANT - 
CHIEF ACCOUNTANT DEPARTMENT | 


HEAD OFFICE 


The duties of the successful candidate will be to assist In carrying out 
Internal audit work in the Board's offices. For this purpose It will 
be necessary to take up residence in or near to Reading, Portsmouth 
or Bournemouth, and the work may involve being away from home 
four nights a week during a few weeks of the year. | 


· Salary will be in accordance with N.J.C. Grades 1, 2 ог 3, de- 
pendent upon age, experlence and degree of responsibility given. 
Conditlons of Service, which will include scales of subsistence when 
away on duty, In accordance with the N.J.C. Agreement. 


Applications on forms obtainable from the Secretary, Southern - 
Electricity House, Littlewick Green, Maidenhead, Berks, and 
returned to him, quoting Z.3072, not later than October 6th, 1969. 


EXECUTIVE 


OFFICER | 
| (Expenditure) 


GROUP ACCOUNTANT'S DEPARTMENT-NORTHMET 


This post carries responsibility for the management of three 
sections: 


1 Rechargeable costing: and nyorang (£14 million per annum) 
together with associated statistics 


2 Processing of suppliers’ accounts for payment by the Chief 
Accountant's Department (Central Accounting Office). 


3 Stores ledger, stock ordering of specifled engineering and 
contracting materlals and stock reconciliation in general. 


These operations call for controlling a large staff at Group and 
close co-operation with, and co-ordinatlon of the appropriate 
staff of six Districts. 


The successful candidate should have already demonstrated the 
ability to supervise a large staff and possess the confidence and 
personality to liaise with Senior Staff. He should have experience 
In at least one of the above sections of work and preferably 
possess an appropriate qualification. 

The salary scale for this post is £2,335-£2,655 (Including London 
Allowance) and the starting point will depend on qua fications 
and ехрепјепсе. 

Apply by letter (quoting ref. 2084), to the Manager, Eastern Electricity, 
ea Group, Cannon Hill, Southgate, London N14, by October 

, 1969. 








MANAGEMENT 


ACCOUNTANT 


, ~ юг а private engineeri 


pany in the English Lake District with & group 


* turnover just under £3 milfion pa. Hi р.з. He will assist the Group Accountant for whom 
‚ he will deputise as required. 


5 ‘paring management | 


ү 


Applicants must be qualified and preferably have had some experience of pre- 
information for control end planning in industry. 
ptr ми ин appointment may appeal to a young qualified accountant in 
се who e the opportunity to enter industry. 
ons Mr D. H. O'Brien on Kendal 2621 for an application form or write 


ISAAC BRAITHWAITE & SON 
ENGINEERS LTD 
Ibis Works, Kendal 


Manufacturers of ‘Hoffman’ and ‘Ibis’ range of finishin üipmane for for the clothing, 
^ knitwear, laundry and dry сета industries th еса 


YOUNG 
-QUALIFIED 
ACCOUNTANT 


Нога is one of the leading companies in the photographic 
industry and Is In the vanguard of technological progress. 
It is backed by the resources of ICI and CIBA. 


We Invite applications from recently qualifled accountants, _ 
aged 23-27, for an interesting appointment of an assistant to 
our Overseas Accountant at our head office at Hord. 


: He will participate Іп :— 


[3 Reporting on all aspects of accounting and financing | 


relevant to our overseas Interests. : 

чт Preparation of market/product profitability studies. 

[1 Continuous devélopment of management accounting . 
systems allíed to advanced data processing techniques. | 


The right man will be a qualified, ACA or АССА preferably 
, with some commercial or industrial. experience. . z 


. We will pay a realistic -starting salary. Success in this 
' appointment will lead to rapid promotion. There are the usual 
fringe benefits which include full life assurance and assistance 


. * with removal expenses. Attractive-rural areas are within: easy 


_ travelling distance of Ilford. 


>- ‘Please write giving age and full details of education, 


- qualifications and experlence and quoting reference J.158 
,to: A. E. Collins, Personnel Officer, Нога Limited, Roden ` 
“Street, Ilford, , Essex. ` 












September 27th, 1969 


Chief Accountant 


A progressive company, associated with the bullding 
industry, requires a well qualified accountant (A.C.A. or 
A.C.W.A.), aged 30-45, to assume responsibility for the. 
accounting functlon. Applicants should have experlence 


preferably In the building Industry and a keen Interest in 
the preparation. of management control Information, 
costing and estimating. — — 

An attractive commencing salary will be offered to the 
successful applicant. 

Please send details of career, in confidence, to Thornton 
and Baker (A), Queens College Chambers, 38A Paradise 
Street, Birmingham-1. е | 








ASSISTANT TO CHIEF 
ACCOUNTANT 


COMPANY: WILKINSON, RIDDELL а LARKINS LTD. 
WHOLESALE TEXTILE DISTRIBUTORS, IN CENTRAL 
BIRMINGHAM, MEMBER OF THE COURTAULD GROUP. 


AGE: 22-26 years. | 
QUALIFICATION: Chartered or г Certified, | 
EXPERIENCE: The secat: ap pliant will be either a newly 


пае professional accountant. wishing to make a career In in- 
ustry or a yourig accountant already in industry wishing to broaden 
his experience. · 

DUTIES: Compilation. of monthly У Accounts and 
Budgets and.assistance the Com all Management and Financial 
Accounting necessary -in the та and In certain associated , 
Companles. LS ES $n ety 


SALARY: by arrángement, not less than £1,500, 


OPPORTUNITY: This new position has been created b 


expansion of the activities of the Company and associated 
panles and the-need to ensure that the: accounting "function Tn 
respect of the financial and а SHENG: accounts and budgets ls 
properly carried ош. 


The person appointed will be trained in all aspects ects of Management - 
аза | required within а large Group ere are excellent 
prospects for promotion both within the Company and the Group. 


Please write with brief detalls of experience, In £he first Instance, to: 
Mr D. Jones 2 
Personnel Director 


Wilkinson, Riddell & Larkins Ltd 
120 Edmund Street, Birmingham 3 
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JOSEPH LUCAS LIMITED { ү MANAGEMENT ACCOUNTANT 
| SIN (SOUTH WALES) LIMITED 


1 
Asa result of internal promotions the Sales & Service Company 
requires another three men for its O. & M. Department. 
Applicants should normally be in the age range 24—32 and must À 
have a degree or а professional qualification. Previous experience wishes to recruit a qualifled accountant for the position of 
would be an advantage, but those with a successful background in | Management Accountant to one of the Company's three operat- 
another occupation who are now seeking a new career opening are 5 6 ' 
also invited to apply. Training will be given where necessary to Ing divisions. This 15 an excellent position for a young man: 
suitable candidates. wishing to broaden his experience In a progressive company 
The department operates in a computer-oriented environment within the СКМ Group where modern financial and management 
and is engaged in all the recognised O. & M. activities (procedure techniques are used 
Surveys, Work measurement, productivity control, office equipment > 
assessments, and organisation studies) as well as undertaking The Company offers a progressive salary policy with the start- 
Special Projects from time to time for senior management. ing salary negotlable according to age and experience. In additlon 
ou addition пе department is a major source of recruitment for the Company also offers a contributory pension scheme and 
Ine management positions. good soclal facilities. Candidates preferably aged under 30, are 
Invited to write to Director and Chlef Accountant, 


Applications, giving details of qualifications and career history, 
Should be addressed to the 


Personnel Manager 
Joseph Lucas (Sales & Service) Ltd 
Great Hampton Street 
Birmingham 18 


GKN (South Wales) Ltd. 


Castle Works, Cardiff. ; 
Tel: Cardiff 33033 (0222) 

A subsidiary of GKN Rolled 

& Bright Steel Limited 


AUTOMATED PERSONNEL INTERNATIONAL 
| TOMORROW'S OPPORTUNITIES TODAY! 


THREE LEADING INTERNATIONAL ORGANISATIONS HAVE EXCITING PERMANENT CAREER OPENINGS FOR ACCOUNT- 

ANTS OF ALL CATEGORIES WHO FEEL THE NEED TO BE STIMULATED BY CREATING PROCEDURES AND SYSTEMS IN 

THE COMPANIES' RELATED EXPANSION PROGRAMME. - 

CONSTRUCTIVE THINKERS ABLE TO HANDLE ACCOUNTING METHODS AS MODERN AS TOMORROW IN AN ATMOS- 

PHERE WHERE CREATIVE SUGGESTIONS ARE NOT ONLY WELCOMED BUT AMPLY REWARDED, 

ae AB THE OPPORTUNITY MANY PEOPLE IN THE PROFESSION ARE LOOKING FOR. CHECK OUT THE FOLLOWING 
P CATIONS. 








SENIOR FINANCIAL With existing financial manage- £5,000 RECENTLY Wishing to take this unique £2,500 
EXECUTIVE ment experience and D.P. com- —£6,000 QUALIFIED opportunity of gaining industrial —£3,000 
; prehension. ACCOUNTANTS expertise. | 

Ref. 2814. Ref. 2634. | | 
MANAGEMENT With about 2 years’ industrial or £3,000 INTER-QUALIFIED To train for senior management £1,500 
ACCOUNTANTS commercial experience. —£4,000 ACCOUNTANTS positions. Regular progress re- —£2,500 
Ref. 2763. ver and salary adjustment. 
Ref. 2578. 


| 
In addition to the above specification requirements, the Accountancy Division of Automated Personnel International is uniquely capable to 
assist any member of the profession with their specific problem. . - 

Do you seek à ispecific situation? Do you feel you are not earning enough? Do you feel your career prospects are limited? Are you interested - 
in overseas appointments ? Please let us know your problem. 

Confidential, in-depth interviews by extremely experienced accountants on our consultancy staff who will be happy to give you professional and 
expert advice and, above all, to put you in contact with one or other of our client companies to fulfil your career and salary requirements. 


USE YOUR TELEPHONE NOW! CALL 01-734 8222 
ACCOUNTANCY DIVISION 


AUTOMATED PERSONNEL INTERNATIONAL 


133-135 Oxford Street, London W1 
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Young Qualified 
‘ACCOUNTANT 


`The Managing Director of a machine tool manufacturing company 
in West Surrey, employing at present 150 people, which is part ofa 


Financial Assistant. 


The applicant should bs between 27 and 35 years of age and 

. preference will be given to individuals with cost and budget control 

experience. This post will require working from machine shop to 

· Boardroom level, on production costs, budget-control, financial 
surveys, monthly financial reports and statistics. 


in his stride the wide variety of accountancy work involved. 


Commencing salary £2,000/£2,250 according to experience. 


т Replies in strictest confidence stating qualifications and causat 
to: Box УО 10736. 


„ 






ОТЕ 
INTERNATIONAL SYNTHETIC 
RUBBER COMPANY LIMITED 


requires a 


. COST ACCOUNTANT 


В Thisn new position has been created to 

~ head up an existing cost saction which 

. !ртодисез regular management reports 

.. ` based on standard costing and budge- 

“> +. tary control techniques. As a result of 





ant and have a staff of five, including 
a Cost Controller. His main task is to 
review current.systems and reporting 
mechanisms; to integrate information 
on new plants, processes and products 


large Public Group, requires a young qualified accountant as his 


This i is a progressive post for a person with Кетте who can take 


continuous growth the scope of this 
,.section's activity is broadening 
necessitating the recruitment of а 
well qualified cost and works account- 
ant, preferably aged 27-35. He will 
report initially to the Group Account- 


Apply in writing to: 


"ms they arise; and to critically ap- 


praise all management information of 
this natura — most of which is pro- 
cassed by an JCL 1901 computer. An 
attractive salary will be paid and 
conditions of service are excellent. 


. Administration Manager, The International Synthetic Rubber Co. Ltd., 


. Brunswick House, Brunswick Place, SOUTHAMPTON 509 ЗАТ 


x : DONA bao : 


ACCOUNTANT to £2, 000 
West Midlands 


Our client Is a member of a newly formed group of companies 
with wide trading Interests in the construction Industry and a 

- multi-milllon pound turnover. The new Accountant -will be 
responsible to the managing director for all the secretarial and 
accounting activities of the company, including the preparation 
of budgets and interim accounts. Candidates, preferably qualified, 
must be able to demonstrate several years’ practical experience, - 
of accountancy and secretarial work, preferably as they relate to 
the construction and plant hire industry. Ref: 845/A. Apply to 
А. F. Morris, A.A.C.C.A., A.T.LL, at our Birmingham Office. 


Write or telsphone far ap application form quoting the reference shown. AT applications will be treated In confideace, 


M you are a qualified accountest or ћете computer ' өрейепсе and wish 
to bs kept informed on other positions which arise quote reference RR. 


2 | REED EXECUTIVE} 


ине NEW BOND $ вт. eli. wi 15 PICCADILLY, MANCHESTER 1 
(М1) DEA ten 
BPRCALETS IM i IN e RECRUITMENT OF ACCOUNTANTS AND COMPUTER PERBONNFI 











BIRDS EYE FOODS LIMITED 
(A Unilever Company) | 


Invite applications from 


TRAINEE АКШАН» 


"| to take up duties as: 


ASSISTANT MANAGERS - 


In the Cost arid Financial Accounts Pepartment: at their Kirkby 
factory. 










The positions demand initiative and original thought and will 
Ideally sult men In thelr twentles who have already attalned at 
least Parts | and Il of a recognised accounting qualification. 


The posts will offer attractive salaries, excellent con- 
ditions of service with good prospects of promotion. 


For further Information write (or telephone 051-546 3561) to: 


Mr D. J. Ashington 
Birds Eye Foods Ltd 
Moss Lane — — 
Lees Road 
Kirkby industrial Estate a 
Liverpool 


, 


BIRDS EYE 
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YOUNG ACCOUNTANT 


| | 
| variety — responsibility - 
"i ир to £2,000 р.а. 


This is | opportunity for a young, qualifled accountant to have his 
^ first taste of management and to tackle a number of complex 
non-routine tasks. He will be No. 2 In a department of 15 with a 
major national commercial organisation. . . . Career prospects 
are excellent In financial or management accounting in a division 
headed by young, forward looking accountants... . Chance to 
use computers and to be involved in management decisions. . 
Must be well qualified and of high calibre. . . . Usual benefits. 


Ask MSL to send [о without obligation, specially prepared 
information about this appointment (ref. 1.90M). Every enquiry 
“will be treated as confidential. Write or telephone at any time. 


MSL 


| | INFORMATION CENTRE 
17 Stratton. Street, London, W.1. 


|... - Telephone: 01-499 7131 


Bush Murphy, leaders in the Radlo and Televislon field have, 
due to promotion, the following vacancies: : 


accountant 


Initially he will help with budgetary control and undertake 
certaln projects within the divisional head office. Applicants 
should have successfully completed the final of a professtonal 

. accounting examination and three years' auditing experience. 
He will be under 25 years of age and now seeking a career 
opportunity which offers plenty of scope for, personal 
advancement. 


Starting salary up to £2,200. 


Works accountant 


To be responsible for the function within. our transport and 
service department which Is situated at Boreham Wood in 
Hertfordshire. Applicants should be professionally qualified 

' and have а minimum of three years’ experience In industry. 
Age under 30. 








Starting salary in the region £2,500. 


Please! write or telephone for an application form to: 


KS IBUSH . 
MURPHY 
DIVISION 


The Personnel Manager 
Rank Bush Murphy Ltd 
Power Road, Chiswick, W4 
Tel. 01-994 6491, ext. 137 








KS The Rank Organisation 
Holders of Tha Qasen's Md to ет for 3 ini years. $ % % 


. &CCOUNTANT 0 ~ 


SENIOR COST 
ACCOUNTANT 


As a result of internal re-organlsation and promotion, we are now 
seeking a qualifled Cost Accountant of high calibre in our Central 
Finance Division. He should have a solid background of commercial/ 
Industrial experience over a wide range of financial control апа. 


management accounting téchniques. He will head a small central 


team, and will be functionally responsible for the co-ordination of 
cost development work In the BBC, and ideally will have worked 
in an environment requiring а determined and forceful approach. 
The man we select will have the ability to express his ideas clearly 
and concisely, and to sell them at senior Management level. 

Conditions of employment, future prospects and rewards are 
good. We are offering a starting salary of about £3,000 (more for 
an exceptlonally well.qualified man) rising to £4,000. 

Send a brief résumé of your background, present salary, 
etc, to M. T. Maguire, BBC, London W1A 1AA, quoting : 
reference 69.G.297. Act. . 


Rigg Holdings Limited, a company supplying photo- 
gravure cylinders to the printing trade and situated on 
the East coast of Yorkshire, require the services of: 


A QUALIFIED 
ACCOUNTANT 


to prepare monthly management accounts from a fully 
mechanised accounts system and to be directly res- 
ponsible to the Director/Secretary. 


AN EXPERIENCED | 
ACCOUNTANT'S CLERK 


who wishes to have the opportunity of entering 
Industry. The successful applicant must be capable of 
controlling ledgers and producing trial balances апа 
with guidance be able to expand shortly Into pues 
paring monthly accounts. 
Please write stating age, qualifications, experlence 
. etc. to: : 


J. F. Artley, Esq., Director Secretary . 
Rigg Holdings Limited ee 
· Bessingby Estate, Bridlington, Yorkshire . 
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1 ACCOUNTANT | 


H r NS the Ados ice REIR flow from ha pod no ыш. To meet the Increasing demands for management information: we are re- 
у | `. аво be required to prepare financial accounts and a variety of ` organising our accounting systems. Candidates seeking an' opportunity 
EN E _ management statements. | to galn experience in а challenging environment аге Invited to discuss the | 
. '" А starting salary of up to £2,250 is envisaged, together with possibilities with us. | 
T excellent conditons of employment. is | The Company offers а contributory pension scheme, free life assurance - 
Applicants who may be qualified or unqualified accountants, , | and assistance with removal expenses where necessary. 
T „ should apply in writing, giving full details of career to date, Please write or telephone for an application form to L. н. Daws, 
кы present salary, to: | | | И : 
Officer Personnel Officer ^ .. 
Personnel 
МА Mor an :MORGANITE CRUCÍBLE LTD 
T ‘MOTT, HAY & ANDERSON г Norton, Worcs. Tel. 26690 | — 
20-26 Wellesley Road. 1 | 
dH L8 He we « Croydon; Surrey | чете УУ ТУГУ ТУ hA bd AA KA RA AA 
EL _| E! t! E^ E E^ E EC ET ETE E- EC EC EE E E E. 
m-— и жыш шыш тыш — ша шшш шын шыш 


Applications are > Invited for the position of 


ASSISTANT ACCOUNTANT 


The position {з open to an Intermediate qualified Accountant or ап 
. ‘unqualified man of experience, age 25—30, to assist and work wlth 

the Financlal Controller of a manufacturing company with а fairly 

large sales organisation. мешао а salary aho is In the 
| гейоп of £1,500-£1,750 ра, 


Please кау In confidence to: 


The Financlal Controller 
The Kiwi Polish Co Pty Ltd 
Brumwill Road · 
Ealing, London W5 


FINANCIAL ACCOUNTANT/ COST ACCOUNTANT 


Wiltshire 


Roussel Laboratorles, due to continued, panned, lon of its i Pharmacia e 
у manufacturing and research activities in the ma uires a Financial Ac- 
countant and а Cost Accountant for Its new ан өх at Swindon, which is due 
to open mid-1970. The successful applicants will qualified accountants, aged 
25 to 35, with the necessary industrial experience to head up the Financial 
апа Cost "Sections of the Accounts Departmont. It is envisaged that initially they 
32 will join the Head Office team at Wembley and help d dem А op financial and cost 
23 p control systems for the new factory. 
EN The posts will offer simulating aed rewarding careers In themselves and could 
lead to further responsibilities in the Company. 

Housing and educational facilities are excellent in this fast expanding town, 
75 miles from London and surrounded by some of the most delightful country- -. 
side in Wilcshlre. 

The Company operates a generous contributory pension scheme; fringe 
benefits Include free iHe assurance, personal sickness and personal accident 
schemes. Relocation and removal expensas will be paid. Salary negociable 
according to ace and experlence. 


ROUSSEL eee | 
Personnel Manager (Pharmaceutical Division) 
Solum Laboratorles Ltd 
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QUALIFIED ACCOUNTANT 


 ISLEWORTIH, MIDDLESEX. 


: An Interesting new appointment offered due to expansion, to de- 
_ velop and improve: Cost and Accounting Systems with General 
Management. ; 
Previous Commercial experience an UR espechlly if 
specialised In Costing Systems. , е А 


An attractive Salary with a Penslon and Life Assurance: Scheme toks 


the.right applicant, age 25/35. No travelling ! Involved: ` 


Apply in confidence, giving brief personal and career details to: 


‚ Company Secretary, Martini & Rossi Ltd, Martini House, 
Great West Road, Brentford, Middlesex PNE 





E | An experienced person is required to take charge of the | 
2 accounts department of an international firm of consulting d 
с 5 civil engineers. The department consists of 7 people and is 3 É 
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ENGINEERING INDUSTRY 


ACCOUNTING- 
ADMINISTRATION 


| ў 
А Сот һу situated in the West Midlands, of medlum size but with 
an International reputation in its speciallsed fleld within the 
engineering component industry, requires an accountant to assume 
responsibility for accounting and administration as part of the 
management team. The company has always been in the forefront of 
technological change In the industry and has now embarked on a 
major re-equipment and expansion programme which will reinforce 
Its leadership position. 
Applications are Invited from qualified accountants, preferably aged 
between 27-32, who will already have acquired an Industrial 
background and practical experience In modern management and 
management accounting techniques. An exceptional standard of 
professional competence will be expected but the particular quality 
which is sought Is potential management аб су as the man will be 
expected to play a full and creative role In the realisation of the 
company's own potential, 
This appointment is a challenging opportunity for an able young 
accountant seeking a rewarding career in Industry; success іп the , 
appointment could lead to further advancement within the 
Company. >, 
Applications, which will be treated in the strictest confidence, should 





give full details of education, career history and salary levels achieved ` 


to date. 


BOX NO. EI 10753 


AUDITORS 


Senior Auditors are required to strengthen and expand 
the Internal Audit function in this growth industry. 
We consider that through Internal Audit activities, 
the successful applicants will gain a thorough knowledge 


of the organisation, which will offer excellent 
prospects of future promotion. 


Applicants should have had some years experience 
in this field and preferably be qualified accountants. 
A knowledge of E.D.P. is desirable. 


Salary will bé not less than £2,300 per annum. 
Applications in writing, giving full details should be sent to 


Staff Controller, 
| North Thames Gas, 


30 Kensington Church Street, 
London, W.8, 


quoting reference AC] 4000 





COMPANY ACCOUNTANT/ 
SECRETARY 


up to £3,000 © 


. . . This appointment, which can lead to a directorship, will 
appeal to an accountant, probably aged about 40, who Is prepared 
and equipped to undertake overall supervision of the Company's 
finances... . He will be responsible to the Board for accounting 
and secretarial/administrative services In a private company 
engaged In various aspects of the steel trade. Turnover is in 
excess of £2 million. . . . As well as experience of preparing 
perlodic accounts and administering salarles, wages, sales 
Invoicing and allied activities, candidates must have had re- 
sponsibility for operating and/or developing costing and bud- 
getary procedures — preferably In a small/medium manufacturing 
company. . . . Locatlon: West Midlands close to pleasant country- 
side. Pension scheme: relocation help... . 


Ask MSL to send you, without obligation, specially prepared 
Information about this appointment (ref. J.3N). Every enquiry 
will be treated as confidential. Write or telephone at any time. 


INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


COMPANY 
ACCOUNTANT 


сей ешш Midlands 


.. «for a rapidly growing company In the building industry with 
a turnover in excess of £5 million and part of a £multl-million 
group. He will be responsible to the Company Secretary for the 
monthly, quarterly and annual accounts and also for costing. 
He will have an additional responsibility of ploneering the use 
of computer for group accounts with a responsibility to the 
Group Secretary... . Candidates, aged 25 to 35, must be qualified 
С.А. or A.C.W.A. with previous experlence of company ac- 


counting and use of computers. Salary about £2,500; company - 


car; pension and other fringe benefits... . 
Ask MSL to send you, without obligation, specially prepared 


information about this appointment (ref. J.6N.). Every enquiry 
will be treated as confldentlal. Write or telephone at any time. 


NISL 
INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 








‚ with knowledge of DAIRY INDUSTRY 

" and costing of Products required by 
7 progressive growing PRIVATE COM-' 

^ PANY in the South. Non-contributory 

; Pension Scheme. Commencing salary in 

* range £2,000 plus according, to quali- 

» fications and experience, and advancing 


RAPIDLY GROWING LIMITED ' 


COMPANY, engaged in tho sale of 
speciality machinery, requires а Com- 
pany Secretary/Chief Accountant. Appli- 
gants should be young Chartered Ас- 
countants ‘with Industrial experience. 
Head Office based in the centre of Man- 
chester, Salary negotiable in the region 
of £2,500 per annum. ~ Full career 
detalis please to Lerman, Quaile & Co, 
Chartered Accountants, 17 Brandon 
Street, Birkenhead, Cheshire. 


Еј "ACCOUNTANT A P 7 


зошстов, qi GRAY'S INN, 
experienced _ 


assistant in Trast 
nominal 


su on. Hours eigen threo weeks’ | 

hodday, pension schem vouchers: 
up to according to 

ence. — Write Metals of das 


career 
to Box No. 'М.4955, IPs, 
Chancery Lane, London Wi 


Атом EXECUTIVE (unsupervised) | 
required. Progressive "i 


Trafalgar Square. . knowiedge of 
personal and trust on required. Wide 
varied of work. t. — 


Wis Box A425, ed Charles Barker & 
Sons Ltd, Recruitment Division, 20 Cannon 





r 
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The British Drama gue requiro a 
Accountant for parttime duty 

approximately threes da: week. — ` 

Apply to R. W. West, iicet e 


Street Place, London ECZ, 
YOUNG ACCOUNTANT 


. with company growth. Prospects con- 
siderable for applicant with enthusiasm 


‘ and Initiative. Reply in strictest сопб- 


denice. ~ Box AW 10723. _ 7 





Old Established - 
` Clty Merchant Bank 
^. “has vacancy for a 


^; YOUNG © 
` CHARTERED _ 
-ACCOUNTANT 


recently qualified to be employed 
гоп, Special Duties, offering scope 
“for initiative and enterprise 





initial salary will be not less. than. 


£1,800 per annum; and will be 
-perlodically reviewed to reward 
positive achievements. Please 
reply to: 


. ‘WALTER JUDD LTD 
~” (quoting Ref, YCA 634) 


47 Gresham Street, London EC2 
and indicate the names of any 
firm to whom you do not wish 


Street, London ЕСА. 


Analysis. | 


A major .electronics company seeks two 
managementinformation analysts to join a pro- 
fessional team whose main task 18 to prepare 
and Interpret Information for the Managing 


.Director of а £60M business within the group. 


The wide job-scope covers budgeting, opera- 
tions analysis, Investment appraisal and the 
development of reporting systems. It is seen 
as an excellent base for promotion, particu- 
larly within the controller function. 


The positions would suit accountants ог, 


graduates, men or women, who have, or look 
for, experience in this fleld and have the 
energy to keep pace with a fast-moving 
business.  Salarles are negotiable over 
£2,700. Location: London. 


EDU 


Applications will be treated їп strictest ` 
confidence and a candidate's identity 
will not be revealed without his per- 
mission. Write (or telephone 01-405 ` 
5625), quote CRS 743 and ask for an 
application form. 


PERSONNEL 
ADVERTISING 
LIMITED 


your reply to be sent. 





` WOKING |; 
- MOTORS 
~ LIMITED 


eh mes young quali- 
S fied accountant- to 
2277. control records амі 
ши prepare management in- 
> "formation: salary from 
Ds £2,000 p.a. 


„> 


5 | 
на 








21 Red Lion Street, London, ИСІ 





r 
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In the Merseyside Area. 


Senior - 
тета! Auditor - 


A Chartered Accountant, preferably with experience In Industry, !s required to fill the position 
of Senlor Internal Auditor In our Internal Audit Department covering the Company 8 Divisions 


The man appolnted will be required to-carry out speclal Investigations and operational audits 
culminating In clear, concise and constructive reports. He should be able to communicate 
effectively with senior management. Little travel will be involved. 
This 1з a particularly interesting position which will provide very valuable experience of manage- 
ment accounting and modern auditing techniques In the electrical and electronic Industry. 
There will be ample opportunity for promotion In Internal Audit апа пө accounting. ` 
Salary in the region of £2,500, according to ability and experience will be offered to the right 
man. A contributory pension scheme 18 operated and free life assurance is provided. | ‘ 

` Applications giving brief career details and quoting Reference LIV[760]T to: G. W.-H. Byres, o 
Regional Chief Internal дио, The Plessey Company Limited, Edge Lane, Liverpool 7. 


К ессеу all 





September 27th, 1969 ` mg .. 


SECRETARY] 
CHIEF ACCOUNTANT 


£3,250-£3,500 


A qualified accountant with wide 
ence is B аи аз Secretary and 


EU anc carrics onsibitity for 
accounting and functions at 
Stratford (London acters (скине oon- 


Inquiries to G! Mathleso n, Chairman, 
Clarke, Nickolis|& Coomba Ltd, Water- 
Gen Road, Londen 1s. (01-85 3599) 































SEMI-SENIOR AUDITOR 
FOR INTERNATIONAL pest 
We are looking for a young 
21-24, who is studying ue the fin ünal part 
of a professio, nal ассо 
tion and who bas һа Колы аша 
aud experience in industry or te 
rofession, The position, based at the 
сад Office in ndon, о varied | 
experience and the chance to use initia- ` 
tive. On successful letion of 
examinations there are excellent oppor- 
tunities for promotion and development 
towards a progressive carcer їп me field 
managemen ting, including 
T possibility of overseas 
Salary within the range $ls 100-£1,500.. 
ss wid, 2 strict confidence to Box 


- TRAINEE 
MANAGEMENT 
ACCOUNTANT 


RE WA. penu ualified to Part I 
or Part П. Salary £1 1300. 


Pari ey sone in writing to tis Бир Employ: 
Limited, Ра Pang Howse House Square, Lon London 


d be able to control staff. Work involves, 
nter alia, financial control and forecastin; 


і 


| | 
CHIEF owen 


Savile Row. London W1. 


gU UE 














OVERSEAS 
BP 
сес CONTROLLER 


Tho British Petroleum Company offers 
an interesting career to a Taxation 
Specialist, aged not more than 30; 


Taxation experience In the corporate 
fleld is essential, but although a technical 
qualification is ‘desirable, it is less 
important than a sound knowledge of 
the subject. 


Our Tax Administration deals with a 
wide range of problems, embracing both 
U.K. and Foreign Tax. It offers scope for 
advancement. 


Conditions of employment are excel- 
lent, and include a non-contributory 
pension scheme. — Please write, giving 
brief details of previous experience, to 


` Mr P. J. Montanjees, External Recruit- 


ment, The British Petroleum Company 
Limited, Britannic House, Moor Lano, 
London EC2, quoting reference 
FAAJTSI9TA. 


YOUNG INTELLIGENT MAN re- 
quired as prospective Co ay Secre- 
tary/Assistant to Managing ог for 
Company acting as agent to’ large inter- 
national West German Industrial 

Concerns. Suit finals student A.C.C.A. 
Some knowledge of German an advan- 
tage. Salary commencing £1,500 р.а. 
part bonus, ve luncheon vouchers, 3 


ly to Stoy Hayward 
T6 Со qx 95 re Street, Lon- 


YOUNG QUALIFIED ACCOUNTANT 


CHESHIRE 


A challenging vacancy arises within a 
group of privato companies in South- 
st Cheshire. 


т successful applicant is likely to be 
around 25 years of age, and will prefer- 
ably have had some commercial experi- 
ence since qualifying. R g to tho 
financial director, he will be required, 
after a short introductory period, to 
amame full responsibility for the ac- 

Cun function and matory accounts, 
take an active part ín exten ding 
management accounting techniques 

А. competitive salary will be negotl- 
ated according to age and experience, 
and a contributory pension scheme is in 


operation. 

Please submit full personal and career 
details to the Financial Director, Box 
YQ 2324. 


Required by firm of consulting and managing engineers. Age group preforred 35—45. 
- AC. W.A. ог equivalent qualifications. Must have а minimum five years' commercial 
experience preferably covering the engineering aspects of industry. 


Must have previous experience of firm budgeting and financial controls. Scope to 
employ modern management techniques including E.D.P. The firm's activities are 
world-wide and there are opportunities to travel to cover interesting and varied work. 


Suitable candidate will be expected to form part of team through which management 
control їз effected. It would be an advantage if experience included Company 
Secretary duties which would be considered in determining the basic salary. 
Minimum basic salary £3,500, plus fringe benefits. 


Applications giving full details of age, qualifications and experience to The Managing 
Director, International Management and Engineering Group of Britain Lid, 7/8 
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SAUDI ARABIA 


27-35 c. $10,000-+-car 


À joint U.S./Saudi Arabian contract engineering company is 
seeking a qualified accountant to fill the position of Financial 
Controller based at the company's offices in Riyadh. The turnover 
for this year is expected to exceed $2 million. 


The man appointed to the position will be directly responsible 
to the U.S. General Manager for the complete accounting function 
and for assisting in the profitable running of the business. Previous 
experience in contract costing and management information 
systems is essential. 


An initial contract of 2 years with an annual salary, negotiable 
around $10,000 is offered. Additional benefits include 2 months’ 
salary in lieu of &ccommodation, free medical treatment and 
provision of a car. Annual holiday will be one month with paid 

. return air fares to U.K., including family. 


Applications giving personal and career details will be treated 
in confidence and should be addressed to J. F. V. Hernu, Per- 
sonnel Consultant, Arthur Young & Company, Moor House, 
London Wall, London EC2. 


Short-listed candidates will be interviewed by the General 
Manager in London in mid-October. 


УНИВЕРЗИЈАДИ РАМА РАМА 


KULTUR RITUUM 
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Brussels 


A leading international firm of accountants 
requires additional qualified staff to cope with 
their expanding business in the centre of the. 
Common Market. 

The type of work covers the whole field of industry 
and finance and would enable you to further your 
experience in American and English accounting 

principles and auditing methods including EDP. 

Living conditions are good and accommodation 

easy to find. Knowledge of the French language 

would be an advantage but is not initially 
essential. Language tuition and professional 

development courses are provided. ' 

Initial salary depends on experience but will be 

negotiated between the equivalents of £2500 and“ 
£3000 per annum. Salaries are reviewed annually, 

increases, bonuses and promotions being based on 

merit. Four weeks' holiday are granted in addition 

to the ten single days statutory in Belgium. Appli- 

cations, which will be treated in confidence, 

should be sent to Box No. BA. 10686 
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-Windmill Fertilizers Eas 
„а subsidiary of the Windmill Fertilizer 


t Africa Ltd, 


Works, Viaardingen, The Netherlands, 
urgently & 
HEAD OF ADMINISTRATION 


who will assist the general manager in 
all matters relating to the management 
p Ed ње division of the 


MN ov dr e of job could be fulfilled by 
во y who is presently occupied in 
d а frm as administration 

г financial controller. ^ 

M Candidates should be fully qualified 

chartered or certified accountants, aged 


25-40 years. 
„Тһе company іх situated in Nakuru, 
100 mile m Nairobi, in tho famous 


Rift Vi Tho company has approxi~ 
dy employees and is roducing 


соора ла е аро шр. prod 
` chemicals. 


The s offered will be in the 
fegion of B£3,000 per annum. 

Applications or requests for additiona 
information should be addressed to: 


The General Manager 
Fertilizers E.A. 
P.O. Box 1018 
Nakura 
К Кепуа 
Candidates would be interviewed Їп 


Товара towards the end of October 


(020.7 ACCOUNTANT 


ASSISTANT ACCOUNTANT required, 
either chartered chartered secretary, 
preferably over 30^y years of а 
married, for first-class firm in 
Islands, West Indies. — Reply, stating 
епке, tol 10 BIN AA 2233. 

= Young Pakistani 
i odi ARISTAN qualified. in the U.K. 
required company with world-wide 
organization as accountant of its Pakistan 
branches.’ cad ойе betore од оГ Каш in 


London head office чо 
Dacca. Good salary and ene qued 
for right man who must be organizer 


and capable of taking complete charge of the 
accounts in ти Write with details A 
education, qualifications, experience an 
sal range се Yd Box EP 8015. 

NASSAU, - Expanding profes- 
sional firm seeks young, single, uslastic 
chartered accountant. Attractive tax-free 
remuneration for hard worker. Partner will 
interview in England during October, — Send 
full oe with telephone number, to Box 
NB 21 


TRINIDAD 


PANNELL FITZPATRICK & CO 
have vacancies In their Port of Spain 
Office for CHARTERED or ~ 
FIED ACCOUNTANTS recently quali- 
fied or with some post-q tion 
experience. The work is varied and 
interesting and aro excellent 
prospects for suitable candidates. Return 
passages for family, local holidays in a 
piensant tropical climate, fully pald 
ome leave and kit allowance, – REF.. 

FOMS, Lee House, London Wal, 
London EC2.: 


ACCOUNTANT 


A prominent British Company, with world-wide interests, requires 
. a.qualified accountant for а senior vacancy at one of their "offices i in 
the Far East. Preferably aged about 35 with commercial experience 
and а knowledge of Management Accounting, Finance and 
Taxation. Remuneration commensurate with age and experience. 
Accommodation provided at nominal rent, assistance with school 
fees, free medical attention, generous fully paid home leave, retire- 


ment benefit schemes. 
Reply Box AA 10725. 


ACCOUNTANT 


CARIBBEAN 


ANTIGUA 


This appointment is being made to the West Indies ОП 
Company, a small international organization. It carries 

responsibility to the Controller who will be conducting final 
interviews in London. The successful candidate will be'a 
qualified Accountant, A.C.A; or A. C.C.A., with a minimum of 
fro years’ commercial or industrial experience and aged about 


In addition to work associated on consolidations he will be 
responsible for the accounts of newly created marketing 
affiliates i in the Caribbean and Canada. 


The starting salary of $8,500 U.S. will be offered with annual 
U.K. leave and other benefits, which' will be discussed at the 
interview. The appointment holds prospects for advancement 
and opportunities for travel in the Caribbean, to Canada and 


the U.S.A. 


D 


‚ Please write in confidence quoting Ref. 220 
to T. L. Evans, Peat, Marwick, Mitchell & Co., 
Room 401, Salisbury House, Finsbury: Circus, 


~ London, EC. 2. 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
ls seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
Practitioners or requests for agency 
or subcontract work are not permissible. 





A.A.C.C.A., ATII, experienced com- 
mercial routines, computer systems analysis, 
programming and operating, desires 
vr T A ыа - 
кА АА. 2142. 

PART II FINALIST with seven 
Aca Professional experience seeks position 
asa gonior audit clerk. – Box AP 2155. 
A.C.C.A. FINALIST (24) with four years’ 
АССА, in а professional firm seeks 
as аз а semi-senior audit clerk. — Box 


2282, 
A.C.C.A. FINALIST, with ten years’ 
experience in professional firms, well con- 
versant with Incomplete records, mechanized 
accounting and taxation, seeks position Ina 
professional firm. – Apply Box AF 2327. 
АССА. STUDENT dian), having some 
experiance ence of profession, seeks position with 
of accountants іп or near London at 
£5 a week. – Box AS 2317. 
ACCOUNTANT (50), Indian (British sub- 
ject), most energetic, highly experienced all- 
rounder seeks position in Industry or com- 
merce anywhere in London. Excellent 


references, — Box AI 2316. 
ACCOUNTANT/BOOK-KEEPER. .— Full 
set of books ll keep accounts for small 


companies, 


ACCOUNTANTS AND ASSISTANTS 

AVAILABLE on freelance. basis. Lon 
AA periods or pecile Joba. pE Dorais a 
Practitioners Services 


оа ford, Essex hone! 015553 ну, 
STUDENT inc» (Telephon ? experience О 


be audit — осоо гесогӣз, eni 
а suitable position with a small firm in or 
around London. for additional 
experience in taxation. — 


А YOUNG MAN, three and a half years’ 

experience іп a firm of chartered accountants 
Studying for certified accountancy section III, 
seeks position in a professional firm. — Please 
write to Box AY 2500. 


ndon or close. – Box AB 


responsible position London area, preferably 
leading to partnership. — Box rea. profes 
INDIAN 2D. A.C. ug Iotermedi ate student 
oyment profession or pul 
practice, London area preterea. Avallable 


— Box ТА. я 
INDIAN ( (5, A.C.C.A. Intermediate student 
practice. Tondon in profession or public 
гасі ndon area preferred. Available 
Immediate — Box IA 2255. 
М, A.C.C.A. section II student 
DE Мын ec as audit clerk, Soven 
mona { experience as audit clerk. — Box 


MANAGEMENT ACCOUNTANT (40) 
seeks positon N., NE. or Central London. 
Experienced in standard and contract costs 
alied to budgetary control, routine ac- 
counting to final accounts, office and general 
Temporaty positions con- 


preferably Brighton or Worthing area. Salary 
і00ре.. р.а. – Box МС 2141. 
ERIAN, versatile ACA. 1969, at 
present in commerce, car binder irs senior 
Endit audit Boson in progressive medi 
thin London, – Box NV 2202. 
OVERSEAS. ~ АС. (30), seeks position 
in commerce or profession. tly returned 
Zambian Tax Inspector. Final LL.B. sat. — 
Box ОА. 2203. 
RECENTLY QUALIFIED ACCOUNTANT 
(Indian, 27), A.C.C.A., with nine years’ 
accounting experience in responsible super- 
visory positions in industry, seeks employ- 
th industry or profession in an inter- 
national organization with overseas pri 
ааш references. Fluent in Не and 
Firas write КО 2302. 
SPECTOR ОЕ 
TAXES D рМ to assist апу hard pressed 
West County accountants, full- or part- 
timo salaried ton. Company and 
Individual taxation, incomplete records, 
investigations. — Box RS 2238. 


Stella Fisher in the Strand 


ог . 
zecountancy staf and al grades of sgal 
erks: every can te 15 personally 
interviewed here before being recom- 
mended to а prospective employer. 


STELLA FISHER BUREAU 





September 27th; 196 


TEMPORARY BOOK-KEEPERS, accour 


ants and clerks available, — Ring J: 
Согу Ltd, Bey 2354/5817, for furth 


TYPING, DUPLICATING, balance she 


Ltd, Windsor House, Victoria Stre 
London SWI. (ABB. 2354/5817.) 

YOUNG Y stud for АСС. 
exams an six ‘O’ levels and tv 


public рет for r a s ава juni 


MU k.- Вох YL 

G MARRIED MAN (24), with s 
TOUN comp. nsive ience up to 
accounts secs Interesting а 


standard 
lucrative position in Gl w area outwi 
professional office. — Box 2124. 





ARTICLED CLERKS 


A B.COM. (24 years), Four years’ experien 
in accounts and taxation seeks articles . 
England or Wales. Preliminary exempte 

АВ 2227, immediately. — Please write Bc 


BRITISH NATIONAL, 19 years, wii 
дык ‘O’ levels and three excellent ‘A’ level 





81. 
GRADUATE (30), secl 
articles with a firm of chartered accountan 


БОЕ са 

усаг 
seoks articles. — Please write to M. I 
eens 46 Museum Street, Londo 


prepare 
incomplete records. — Box AG 2205. 
A spe зд B.A.(Com.), preliminar 
exemp experience іп accountancy) 
seeks articleship а chartered accountan 
Available immediately. — Please write Bo 


AK 2206, 
A MALAYSIAN CHINESE GIRL with pre 
Uminary certificate seeks articleship wit 
chartered accountants’ firm. Had experienc 
in book-keeping and auditing. Avallabl 
immediately. — M apply Ling, 4 Invernes 
Tors London W2 
OUS PAKISTANI GRADUATI 
ор living with parents, secks articleshi 
C.A.s In or outside London. Availabl 


"peus de Please write to M. S. Khar 
9 Herbert Road, London NW9. 
AMBITIOUS YOUNG MAN (Pakistani 


with a Master degree in commerce, twely 
months’ accounti ing y sb ied коска article 
эшрипуунегоп here in U.K. ary exempted 
– Box 

AN AMBITIOUS YOUNG STUDENT (21) 
with one ‘A’ level and seven 'O' level 
seeks articles with a chartered accountant 
firm. — Please write Gulzar, 705 Wandswort: 
Roid, London SW8. 

APPRECIATIVE (SMALL) FIRM. о 
Manchester chartered accountants offer 
articles to responsive рш. Excellent зы 
spects and conditions in new offices. 

АА. 2208. 


AN ТЕАМАМ GRADUATE nth pre 
| exempted, socks wit! 
three years’ experience in bank. Availabl 
immediately. — Please write Box AI 2246. : 
A P. ‘ANI (24 plus), M.Com., B.Com 
ола), wi with advanced account ingang audi a 
ng, и articles anywhere 
апа Wales. Preliminary exempted.. immed! 
ately available. — Please write М. Н. Rahman 
10 St Stephens Gardens, London W2. 
A PAKISTANI (21), be with mathe 
mai secks articles with chartered account 
ants. tw exempted. — Please writ 
to Box AP 23 
A PAKISTAN B.COM. (20), having tw 
E eh articles with C.A. firm in Pakistan 
months’ experience with London С.А 
firm, wants to transfer the articles. Principal 
consent not штей within the probatio: 
period- Bo Box 2337. 
ARTE CLERKS. – City firm of char 
tered а have vacancies for articlec 
clerks. ience will be recelved in al 
aspects of the work necessary for an MN 
'ancy training and qualification. Co 
salary will be up to £600 p.a. — Box AC 2303 
ARTICLED CLERKS. ~ Вос. leaven 
required by chartered accountants for t 
Iiford office, varied practice. Progressi 
salary throughout period of articles. — Ji 
bird & Sons, 116 Cranbrook 


ARTICLES. – Taxation personnel trained 
the Revenue or the profession offered articl 
, in Birmingham or London. First-class ел 










Берет ath, 1969 | 


А SINGAPOREAN (Chinese) with seven '0' 


exemption 


А A STUDENT (20) with *O' and ‘A’ 
artici 


levels веска es vith 
Preliminary exenipted. A ble immediately. 
Preliminar oramne AA. арна 


STUDENT (age 18) seeks 
chartered account- 





. С баа 
Floor, срна park ite 
AND Heed Ronde ie ЕЕ; ‘O’ level 
A UG. secs arcs in or around London. 
exempt write А. 


| Damani ТУ Wien: Road, gps 8825. 
А YOUNG COMMERCE GRAD RADUATE 
"from India, with| two years’ acco 

experience, seeks: articles with a a hart 
accountant in or. about I London. — Please 
y uos А. Dhiran, 15 


Barn Close, Torriano 

London NWS. 
ч AS "YOUN IG = INDIAN B.Sc. graduate seeks 
| with a firm of accountants. 


rrr M AS 2267 
A YOUN IAN Or 22 with. six *O' levels 
and four months' professional experienco 
is looking for articles. Preliminary exempted. 


— Please ly Box AY 2285. . 

А YOUNG MAN (27), seeks articles. 
Appeared LL.M. London University 
examination with b and personal 


ith business 
taxation, LL.B. and B.A. I class. – Contact 
20 


socks, articles 
: nine 


bankin T 
Pirbright south London 5 
ORDRES MAN. wi leveis hu 
employment with ыы with 
view to taking 

Souri Coas jt tow preferred, but not essential. 
CERTIFIED ACCOUNTANTS, near Baker 





ста mangement accounting. god 


i vacancy INED À COUNTAT 5, Excellent 
havo Or cler! 

experience offered um ambitious жос 
Jeaver under personal аа of two 
| Partners. - - Box СА 2346. 


CITY CHARTERED ACCOUNTANTS 
om M articles: for pred applicants 





tions. 
| Apply Box CC 6533 giving details of 
age and education! 


NWEALTH with British 
and two ‘A’ levels, four *O' levels, 
London or 


| COMMO 
‘education 


Road, Southfields, Lond "47 onli = 
0! паоп 
VERNMENT ВЕСОМ- 


write to М. S. Ebrahimji, 1 Mornington 
I Regent's Park) London NWI. 
LOO) & FOR А — Over two 





Bryanston Square, 

А СА E ocr ac 
a У 

exempted. Available immediately. — Box 


MC 2339. 
MALE SINGAPORIAN CHINESE (23) 
with eight ‘O’ levels, ono ‘A’ Ісусі and five 


articles. — 
NIGERIAN GRADUATE of British Unb 





London C.A.. 


ае 
articles. Reading area, ог, 


Street Station, have vacancy for eleres 
articled clerks, Excellent experienco offered. 


E RI i ЖР 
uoc 2 DM C In ара Б 


€ E ‘ACCOUNTANT a 
: STUDENT. (20), six ‘O° . two D LONDON. - Sole practitioner 
secks articles in Венк — -| (52), ави ACE, wishes to merge with 
ly Box SS 2210. lished firm in West End to relieve 
ГО ARTICLES ге four 


wishes to transfer articles. Consent of |. 


obtained. ~ Please reply to Box 


G i i 
YOUNG ASIAN from ` „Ака. та, с Bolding 
preliniinary certificate, 


sxperience as’ accountant, gets articles. — 
Please write Box YA 2307... i 


vailab| 
write to Mr R. L Evans, 2 Kingsmead Road, 


YOUNG LADY x ОО), with six *O' levels, two 
levels Economics), excellent 
Institute's nine- 
month courso in October, seeks ДАМ ава 


GUN MAN, tmt d n ee 

and two 'A' ng по 

seaks articles. Two and a half years’ clerical 
in U.K. and presently trained as 

tax specialist. Service one and a quarter years, 

– Box YM 2319. 

YOUNG MAN with eight G.C.E. *O' levels 

seeks articles with a medium: firm in 

the City pee e Contact R. Mistry, 109 

Iverson Road, Kilburn, London NW6. 





PARTNERSHIPS > 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
CONSULTANTS. – The 





reco for sale and of 
p сеен гын for over forty 
years. ons. — 
London 

Bridge, Tondon gr SE1 (HOP 751209) Е 
F.C.A. Ма I Dunn Counties — 

plete reco small audits, etc., 
welcomed. — Box АР 2288. 
ACCO 


AN OLD-ESTABLISHED PRACTICE for 
sale over £12,000 gross, ics oii о! 
long lease, one and a por parchns 

goodwill П plos furniture, lease, etc. — Box 


BRIGHTON FIRM, two P pese fees in 
сеи ог. of £20,000, good o 


ton, sok amalgamation or association with 
Eiaa with fees пр to £5,000 р.а. — 

Box F CI 

ВЫ practitioner, 
ша inco lete records, audits, 

јату with time а je, socks woning, 
ent. p small 

etc. – Box ВА 

СЕК ACCOUNTANT  practisin 

rural area of Ros Вика. G.R.F. 

£3,000 assoclation with 


merger 
another firm. — Box CA 2365. 


-CHARTERED ACCOUNTANTS, with 
two offices in Lancashire, wish to 
acquire by outright Purchase, practices 
of any size from sole practitioners an 

where in Lancashire, or roasonab| у 


accessible to that co — Please 


unty. й 
mating свт and price required, to - 
Box 8000. 





pisi ueri mir ractice. Family-type clients. 
Small преп suite in premier postion 
ааш: ~ All replies answered. — 


CHARTERED ACCOUNTANT wishes to 


archase small тасса ок block of audits in 
пдоп ares. — Box CA 2148 
CHAR ACCO UNTANTS, Holborn, 


London, with rapidly ing practice re- 


dure а recently qual парну to join 
organization. ped acro the first 
зил would be аз а senior and 1 

as the partners’ man. This could 


сеу lead to ап early partnership, It would 
pee referred if the ар applican had his own 

мети which could Rd with the 
practice in due course. – Box CA 


CHARTERED ACCOUNTANTS, old-estab- 


CITY CHARTERED ACCOUNTANTS ero 
interested in acquiring practices in London 
or surroundi are wih fee 


of up to £5, 2275. 
CITY CHAR' D ACCOUNTANTS wih 
young partners and 


а у nucleus of 
considering further 


partners, 
бойун wish to purchase a practice соп- 
sisting of not less than £20,000 annual G.R.F. 
– Box CC 2159. 


` CONTINUALLY EXPANDING firm of 
Chartered Accountants (London Wl), 
established over fifty years with three 


Clients and whose aim is an increase in 
immediate earning capacity and with 
ambition enough b to join a bigger fira 


eventually. 
Reply to Box CE 7938. 


EAST CHESHIRE. – Sole practitloner 
specializing in incomplete records and 
taxation, offers working arrangement with 
qualified col who has own nucleus 

bility of eventual succession. — 
Box EC 2309. 


EAST SUSSEX CHARTERED ACCOUNT- 


ly wi with 1 
etc., to 


audits up to approxima à 
Replica in strictest confidence. – Apply Box 
E.C.A., STOCKPORT, with excellent иргә 
Offices, seeks another to share over! 
etc. Other arrangements considered. "Ден 
opportunity for yopee C.A. with own 
nucleus. — Box FS 2126 
IF YOU ARE A YOUNG C.A. with own 
fees of £2,500-£5,000 р.а. we should like to 
hear from u. We are а two-partner firm in 
NW. Lo: оп and have in mind an associa- 
tion leading to eventual partnership zo as to 
ensurc faster mutual growth and the advant- 
ages of a larger unit. – Box IY 2217. 
LUTON, BEDS. — Small, old-established 
practics for sale. Price indicated for goodwill, 
fi and equipment, £6,000. – 


Box LB 2218. 

MAN! ACA, aged 27, wishes to 
purchass estab. lished practice п Manchester 
arca. Will also consi 


са ор! block of 
audits or partnership proposals. - Box MA 


MEDIUM-SIZED London (City) chartered 
accountants with wide international connec- 
tions would like an association in the north 
and/or pore wet of England. A separate 
firm would, be set up, which would not 
involve alteration of contractual position 
between present partners, unless desired. — 
Box MS 

MERSEY: 


consider merger, or snie. ОНЕР over £5,000. 
Good offices. – Вох МА 
PARTNER 


џазех 
the: coast with. pleasant offices, excellent 


| prospects. — Apply Box PR 2311. 


` - Business DE Company Н 





Я XXXIX 


NORTH CORNWALL CHARTERED AC- > 
COUNTANTS 5 


work with a view to 
ship. Са tal required. – Box NC 2171. Ы 
МОК WAL — Partner uired for 
sole expanding practice based in Holyhead. 


be p cogressively with a view to 
succession wi а а 
to Box NW j 


гас опег with 
rite Box NW 2292. 1 / 





PARTNERSHIP IN BIRMINGHAM. – - 


for its Birmin licants 
should preferably be local men who have 
had & sound baslo trainin training with one of 

larger firms and holding 


about mid-1970, | 





E330. Fleas state suggested price. – 
SMALL EXPANDING PRACTICE FOR 





South Cheshire. G.R.F. approx. : 


SALE, 

mately 2000 0-(шозпу Tno Incomplete records). 
Price £3,000. x SE 2162, 

SOLE PRACTITIONER NER (СА), £30,000 
G.R.F., wishes to sell practice or amal te 
with practice of similar size, — Box SP 2222. 
SO EAST ESSEX, – A.C.A. with own 
small practice, will consider suitable pro- 
positions for utilizing spare capacity, cash 
available for co m of practice or block of 
audits, ~ Box SE 2184. 
SOUTH-EAST 





Гоц England. У оша 
oining existing practice with view to 
succession. C Box SE 2248. 


SOUTH HAMPSHIRE (two partnera) firm . 
(C.A.) requires another partner to maintain. 
expansion. Applicants must have sound- 
experience in incomplete records, taxation: 


and она accounts: Per EA into 
~ Box 


twenty years’ managerial 

pama and: commerce follo 
Inspector of Taxes а m Hs E 

consultant, preferably part-time, — Box TC 


ANTS (two partners) wish to consider 
merger or’ arrangement with practitioner 
contemplating retirement. — Hes in 
confidence to Box TC 2330. 7 

WEST LANCASHIRE. — on young 


small practice or block of аша. Сазһ от 
annuity basis, — Box WL 2367. . 





BUSINESS ` 
OPPORTUNITIES - 





ready-made ‘companies ~ 
all trades — and rapid company fo era wong 
(under personal super vision of 

LL.D.). Annual returns 4s per dozen ш 
ons. 
Limited, 123  Moorgate, р 
ода КЕ gas of Strand, мсл 

COMPANY FORMED PROMPTLY. 


. - Reichmann & 
ridge Road, Tondon му (01—808 


9529 





_ AGENCIES 
AVAILABLE 


^o WITH LEADING 

'" NATIONAL FINANCE 
ORGANISATION 

; OPERATING IN THE 

SECOND AND HRST 
MORTGAGE FIELD 


Excellent commission pald. 
Request for Agencies 
should be forwarded to 
The Secretary 
Department А 
Home & Progress Ltd 
23 Bastcastle Street 
London W1, 





AGRICULTURAL INVESTMENTS. ~ We 
have a selected number of properties avail- 
. able for investment. 45 per cent estate duty 
. relief; — Universal Land Sale & Finance Со, 
London W1. (01-935 6231.) 
BOUGHT OR COLLECTED. 
^ «We can help you whether you have one 
debt or 5,000. Nation-wide Чо servico. Мо chargo 
-if unsuccessful. ~ Professional & Trado 
. Services Ltd, Protection House, London 
^ SWA Cauitay 9336 9396 (5 lines)). 
COMPANY КО TIONS pon: £12 plus 
stamps. Rapid A - Reglaw trars 
Ltd,.14 The Mall, London W5 OL se 5459/ 
01-997 2476). 


|. EXPRESS COMPANY 
REGISTRATIONS LTD 


.FOR PROMPT FORMATIONS 
FEE £12 plus duties 


E also 
"A READY-MADE | COMPANIES 





(Dept А2) 70 FINSBURY PAVEMENT 
7 LONDON EC2 
NATional 5434/5 


HART & 0 


(CITY. ROAD): LTD. 


“Leonard Street 


В “ondon. ECZ 
01- -253. 4108: 


" HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 рш таар fee 
. READY-MADE £40 
For accountants and solicitors only 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
-~ READY-MADE, COMPANIES FOR 
seals and 


£40 (inclusive) 
Amberley Hi 12 Norfolk 8 
‘Stand London WC2 е 


` TEMple dar (4 lines). Ref. O.P. 
` and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 


Established 1921 


“LIQUIDATION CAN BE PREVENTED. – 
Wi Money-broker. — Box LC 2333. 
: MAXIMUM MORTGAGES available for 


` house urebase to suitable applicants. Other. 


in ed аеш о аш 
L Я 54 Boy E Lenton НЕ E c ERU 
. Lt OW n 
` MADE Ба 258279, 
t tely. R tlons a 
seven oe (£13 ed duty). Companies 
#13. - Graeme 


.re-registered 
Liml 61: Fairview Avenue, G 
А Em 32558) Code owe nghan, 


~ 


с ui. ACCOUNTANT. 72, 


SECOND MORTGAGES: rm Bragg 
repayable up to five years.. 
Loans and Other Finance, In 
Invited, ~ Write: APEX MORT AGE 


01-529 6763. 
TRUSTEES/ 
ACCOUNTANIS ETC 


A utable Multiple TV- Renting 
ann rd urchase 


sation is p 
Renting ts for Cash. 
HIGHEST PRI ‘PAID. — State 


re number Min 100) ANNUAL 
ME and locality. IMMEDIATE 
reply by the Managing Director. 


Box TA 8016. 





BUSINESS PREMISES 


ACCOUNTANTS in Fleet Street have office 
of approximately 250 sq. ft to let. Telephone 
y еа services available. - Box 


CHANCERY LANE, WC2 Suite of offices, 
approximately 525 sq. ft; modem. prestigo 
building; lease Пето and апае үе 

Ti Shone 





£1,000 p.a; no premium. - 

01-242 8643. 

CHAR CCOUNTANTS require 
leasehold premises City of approxi- 


In the 
mately 500/600 за. ft. - Tel. 017688 6173. 
LIVERPOOL STREET A large well 
furnished office (could divide) to let. Rent 
£12 12s per week inclusive. — Box LS 2332. 


z 


У 


Suet area, Suitable for small professional 
~ Telephone 01-480 7174. 





STOCK VALUERS 


ORRIDGE & CO. 


Dacre House, Dacre Straet 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


` AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth 


Established 1848, 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtaln fuil insurance service ‘for all 
classes of business aro invited to apply 
for an agency in the U.K. to 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London Е' 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set In sem/-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed Fulty-displayed 
Type faces 6 pt Times Roman As required as far as Is 
used 6 pt Times italics . possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avail- 
(for headings etc.) able. 
Borders Thin rules at head and Asrequired. 
foot only. 
Blocks Name blocks and symbols No restrictions. Two sets 
only. Two sets required. required. 
Last times for If proofs required 10.30 — 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi- 
of copy Ing week of publication. cation. If complete plates 
Otherwise 10.30 a.m. on supplied 10.30 a.m. on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £6 бз £8 
inch Concessional Rates . Concessional Rates 
(o £4 


£3 10s 








X 


September 27th 1969 : 


ACCOUNTING 
MACHINERY 


We сап offer from stock, fully teed 
rebuilt National, Burroughs, Зи рано 
Sundstrand and Elliott „Fisher flat-bed 
accounting 
Loan machines free during ‘overhaul 
and decimalization conversion: 

HIRE, Н.-Р., LEASE 


р. & P. 


NATIONAL 


5—7 Paul Street, London ECR 
Tel. 01-606 9440/9442 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with: 20 
claims bonus. — Sheppard Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 
ADD CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 


Ei bought, terms. 
accredited. d td dedere Масу 

S London ЕС1 (opp. 

Pen s Station} Clerkenwell 7434). 


FACSIMILE TAXATION FORMS 


COMPANY. FORMS 
A Complete Range 


40s per 100 ios postage) | 
SHARPTHORNE 
PRESS LTD. 


25 Holborn Viaduct, London ' ЕСІ 
Tel. 01-353 0838/9 


. HIRE HIRE HIRE 
All. models of Sensimatic accounting 
mach aea Ay avaliable for short- ог long- 


feror deai details of this unique service 
ue or telephone: 


Goodson Calculators : 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
(aluminium ог plastics), bronze, brass, 
stainless-steel, rubber 


price byi nm — Austin Li 
Gales оаа На 


able 'Registered Оћсе' 
35 іг Brorze, Brass, 
‘ior Coloured Piastic 


SKETCHES AND ESTIMATES SENT FREE 


Benni аста г be Lv aruta сое 


ABBEY CRAFTSMEN LTD 
| МАША 








ТНЕ ACCOUNTANT AND ACCOUNT- 

ANCY. — Bound and loose coples from 1944 

and 1941 to date and to date of а October 

ар Also Taxatlon тош, рег 

1963 to date. Offers invited. — 

51 The Park, Yeovil. ~ Tel. 21 Ms 

UP TO 30 PER CENT DISCOUNT on 
ers, Orien- 


or fon in sion A.C. – Dodson- 
Ball Co Ltd, 5 & 6 Old Bailey, 
01-248 7971 чо. linea), also also 

at 81-89 Street, Newcastle 
(Tel. та, 20531 (21428) 55/61 Lever Street, 
ester (061-236 3687/8/9) 


М 








| G.P.O. 





September 27th, 1969 


THE 


ACCOUNTANT 


ADVERTISERS' INDEX FOR SEPTEMBER 1969 


1 
1 


Accounting Machines 

Anker Data Systems (27th) 

Philips Electrologica Ltd (6th) 

The Natlonal Cash Register Co Ltd (20th) 


Adding Machines 


The National Cash Register Co Ltd (6th) 
Philips Electrologica Ltd (6th, 13th) 


Annual General Meeting Facilities 
Winchester House (6th, 20th) 


Building Societies 

Abbey Natlonal (20th) 
Bradford & Bingley (13th, 27th) 
City of London (6th) 
Co-operative Permanent (20th) 
Hastings & Thanet (13th) 
Leeds & Holbeck (13th, 27th) 
Leek & Westbourne (27th) 
Lelcester Permanent (20th) 
Leicester Temperance (6th) 
Property Owners (27th) 


Charities 

BLESMA (27th) 

Imperial cer Research Fund (20th 
Methodist Homes for the Aged (20th 


Company Documents and Filing 

Chas Davy & Co Ltd (20th) 

Lewis, Coates & Lucas Ltd (weekly) 
| 


Computers 

Burroughs Machines Ltd (6th 
Паника: Ltd (6th 

The Natlonal Cash Register Со Ltd (20th) 


Correspondence Colleges 

H. Foulks Lynch & Co (13th, 27th 
Metropolitan College (6th, 13th, 20th, 27th) 
Rapid Results College (6th, 20th) 

School of Accountancy (weekly) 


Courses 

Foulks Lynch (Classes) Ltd (13th, 27th) 
North Western Polytechnic (20th) 
West London College (27th) 


Estate Duty 
EDITH (13th) 
Towry Law & Со Ltd (20th) 


ExhiBitlons 
В.Е.Е. 27th) 


Factor, Services 
Shield, Factors Ltd (6th) 


Giro (20th) 


Insurance/Brokers 

Capital Annuitles Ltd (13th) 

Equity & Law Life Assurance Society Ltd (27th) 
London Life Assoclation Ltd (6th) 

Royal Insurance Ltd (13th) 

School Fees Insurance Co Ltd (13th, 27th) 
Scottish Widows' Fund & Life Assurance Soclety (6th) 
Sentinel Insurance Co Ltd (6th) 

J. W. Sleath & Co Ltd (13th, 27th) 

Sun Life Assurance Soclety Ltd (6th) 

Towry Law & Co Ltd (20th) 

United Kingdom Provident (13th) 








Merchant Bankers 

Charterhouse Group (13th, 27th) 

Hambros Bank (27th) 

Industrial & Commerclal Finance Corporation Ltd (27th) 
Industrial Mergers Ltd (20th) . 
Kleinwort Benson Ltd (13th, 27th) 

Lombard Banking Ltd (6th 

Long, Till & Colvin Ltd (13th, 27th) 

Midland Montague Industrial Finance Ltd (6th) 

Singer & Friedlander Ltd (20th) 


Newspapers 
Assoclated Newspapers Ltd (27th) 


Office Equipment 

Betterways Ltd (6th 

English Numbering Machines Ltd (27th) 
Severn Warehouses Ltd (20th) 


Private Company Finance 
Norwich, East Anglia & General Trust Ltd (13th) 


Professional Associations 

The Institute of Chartered Accountants in England and Wales 
(weekly) 

The Institute of Taxation (6th) 


Printers/Publishers | 

Assoclation of Certified and Corporate Accountants 
(6th, 13th, 20th, 27th) : 

Butterworth & Co Ltd (27th) 

Chas Davy & Co (20th) 

Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (13th) 

Jordan & Sons (6th 

Sir Isaac Pitman & Sons Ltd (6th) 

Staples Printers Ltd (27th) 

Sweet & Maxwell Ltd (20th) 


Property/Auctions/Investment 
Henry Butcher & Co (6th, 20th) 
Healey & Baker (6th) 

Knight Frank & Rutley (13th, 27th) 


Seminars 
Assoclated Business Programmes Ltd (13th) 
The British Computer Society (20th) 


Statf 


Accountancy Personnel Ltd (13th, 27th 
Criterlon Appointments Ltd (20th, 27th) 
Wren Executive Appointments Ltd (6th, 20th) 


Staff Welfare 
Luncheon Vouchers Ltd (6th) 


Tailors 
Thresher & Glenny Ltd (6th) 


Unit Trust 
Surinvest Performance Fund (27th) 


Valuers/Surveyors 

Henry Butcher & Co (6th, 20th 

John Churchill & Co (13th, 27th) 
John Foord & Co (weekly) 

Edward Rushton & Co (27th) 

Fuller, Horsey, Sons & Cassell (6th, 20th) 
Fuller Pelser & Co (13th, 27th) 
Hammersley Kennedy & Co (weekly) 
Healey & Baker (6th, 27th) 

Hillier Parker May & Rowden (13th) 
Jones Lang Wootton (13th) 

Knlght Frank & Rutley (13th, 27th) 
Leopold Farmer & Sons (13th) 











ЊЕ: card contról systems periodi 

'- Valuatioti ‘of stock for asset verifica 

United Kingdom coverage., 6 ni 
' Valuations are in accordance iti latest Institute recommendations 2 


I S to Ve ih, AY 
Inquiries welcomed from. флеш. or ‘professional accountants at Head Office, ` 
| "E 155 High Street, Broniley, Kent, "BRI IJE.. 201-460 8601 PIN 
Lo T | JOHN CHURCHILL, g: со, ‘FSV. A. INCORPORATEII NALUERS. 


, 
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. for Balance Sheet Taxation, | 
AN ET SM Ls. Rating, Fire insuranceand ` 
ME FULLER PEISER & CO | ‘Betterment Levy purposes. 
| є > MERTERT | "Plantand мык шы 

COS LÓNDON; E + 013531 | | SALES S AND: LETTINGS 





| . YOUR WAY TO. SUCCESS 
~ ` ава QUALIFIED ACCOUNTANT 





P. "The School.óf. Accountancy ` ‘_.,, Lookat this outstanding examination 
ae & Businéss Studies offers. you, ; success recor 


Specialist ‘home-study courses for "Over 48,000 passes in English, 

` „the examinations of oe :' Scots and Irish C.A. examinations 

-A The Institute of. 7 . Over 19,000 passes in the 

' "^ Chartered Ассоциа с _ ACC. А. ,examinations . 
(English, Scots and Bins ' Over 18,000 passes in the 


The Association of Certified | СМ. А. examinations 
and Corporate Accountants: - 7 Many non-ezamination courses including 





TheInstituteofCóstand Сти Bookkeeping and Accountancy 
Works Accountants. ~ L v Cost Accountancy, Management Techniques. 


mS The School of Accountancy 
ни & Business Studies везао 





| | Your; Wes té success s starts herel POST THIS COUPON TODAY -- ET т з ^s q 
| То: аа ЕТ | Lite 4 . 
ES J VET S Sub; examina. MORE CRNICHER ERSTE RE —— © 

UM | "The School of Acoountaney & ' a9 » сда оп D A па | ; 

_ . Business Studies, i ^: Em cue ——Á——M | 
E | pepi: 107, 2 Norfolk Btreet, London 02 | E ^ x EE ~ 
Es E 1o. T — — D ———ÁÓÁÁ€ = | 

Dept. 107, 2 West Regent Street, Glasgow C2. : 
Fine end plained Сиси Ваша by Gos & Co (Рома) Linie w Toe Puory Prom, Гад Roud, S Album, Hec | Rom. 7 йш Hd, 1969 
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HOTEL STANDARDS 
INTEREST RELIEF — ESTATE DUTY 
ACCOUNTING STANDARDS 


COMPUTER-BASED SYSTEMS AND 
THE ACCOUNTING FUNCTION 


PRE- AND POST-ACQUISITION 
PROFITS 


NATIONAL TAXATION CONFERENCE 





TAX CONGRESS AT ROTTERDAM 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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| Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 








* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16 mm. 22 minutes) 











THE. Established 1874 
| ACCOUNTANT | 









151 (Strand, London WC2 


Cables and Telegrams: Countant, London м/с2: 
Published at 3 p.m. every Thursday . Я 





| Bubsoritlon ‘Rates 


Home and overseas: £6 10s per year; £3 6s 6d half- -year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 bs (forms on application) 








ee Advertisements 


‹ Rates and Information . . 
А minimum charge is made for each advertisement which covers up to five fines 
(approximately twenty-five were): Additional lines (approximately five words) 
sare charged pro reta. 


SEMI- DISPLAYED advertisements aro иза por Inch, to the nearest ¢ inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues They cannot be 
, applied retrospectively or for advertisements which аге to appear at fortnightly 
or longer Intervals. 
“тә ,concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF туо at the normal rates, 7 


Payment: * | 

Except whore special — а exist ALL ADVERTISEMENTS which аге 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 



















` LAW STATIONERS 
COMPANY PRINTERS - 
COMPANY AGENTS 


ı * |: Draft Memorandum and Articles 
supplied by return of post . 
|! ©) Company Seals and Books 
'" 9| Notepaper, Bills, etc., printed 
9| Rubber Stamps 
9| All office requisites - 


READY-MADE COMPANIES - 







‘inclusive | 


42 NORFOLK “STREET, ‘STRAND, WC2 
'TEMPLE BAR 6927 TELEX 262587 


! and at 

.2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

| (Тог Scottish Companies) 










Talephóne. 01-836 0832. 


Рег line, in addition 


Basic 
‘Situations Varant Areias Vacant . 
Minimum (6 Iines) £1 10s Od | £1 Os Od 


Concessional 


6s Od, 4s Od 
£6 5s Od | £3 10s Od 





Per inch semi- displayed 


- Fully Displayed (min. 2 inches) EC Е 


Per inch (1x1g in) | £6 Os Od | £4 Os Od 


` Situations Wanted/Articles Wanted 








Minimum (5 lines) | £1 2s 6d | 15s Od 

. Per line, in addition | 45 ва | 3s Od 
Per Inch semi-displayed £4 10s Od | £3 Os Od - 
All other categories - 
Minimum (5 lines) Е1 17s 6d £1 5s Od 
Per line, in addition 7s 6d bs Od 
Per inch semi-displayed £6 Os Od £4. Os Od 
Box Numbers j 3s Od | 2s Od 


Box numbers аге not transferable and cannot ђе repeated at a later date, 


All clossified advertisements appear automatically in Tha Accountant and in - 
axation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration “or cancellation - 
10.30 a.m, Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other' | 


resson make it necessary to go to press earlier. Notice of such altetation will be 
given in the classified columns, 


Џ 








SALARY RANGE UP TO £4, 000 + 


This Register, maintained by Criterion Appointments 
Ltd, regularly locates qualified and unqualified men in 
excellent posts. If you are seeking а new and rewarding 
appointment complete the coupon below or telephone 
us — your inquiry will receive immediate attention. 












W Area preference ~ . dob preference E 
B London ` СП Commerce co E 
W Provinces E Industry ши 
Overseas С] Audit 7 8 
| State qualifications . Taxation CI g 
| ‘ a 

Name - у 
Address | 
Те! | E 
01-734 3388 (9- 6,30 pm) B 
а . 02778 0636(7 -10pm) № 
Queens House А E 
peiniments Leicester Square E 
London WC 2 stove 5 


a 








= 
= 





CLASSIFIED 


ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
аи vassing 


or can matter. 


. . See preceding page for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year, Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from ескен also invit 
Apply 643 Uxbridge Road, Hayes End 
ddiesex. (Telephone 01-573, 6517/8 


‚ PRACTITIONERS 


SERVICES BUREAU 


supplies 
Freelance belp 
for any period to 
overburdoned Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
. Freelances also invited 





~ OFFICIAL 
APPOINTMENTS 





ADVISER ON ACCOUNTS 


required by the DEPARTMENT OF THE 
GISTRAR GENERAL OF THE 
GOVERNMENT OF KENYA to examine, 
assess and report on the financlal position of 
insurance companies, ba building socle- 
Чез, and unit trusts, The о will investi- 
gate Insolvenctes with a view to detecting 
frauds, and give expert evidence on accounts 
in Court. 
Commencing salary, according to experi- 
ence, in scale K.Shg.36.780 to K.Shg.39.780 


(Sterling equivalent £2,145~£2,320), | 


liable t to Kenya Income Tax. In ашон ап 
allowance. normally tax free, гап, from 
сео to £Stg.984 will be i he 
Government direct to the officer's 
bank account In the United Kingdom. 
Gratuity rg cent of salary drawn or 
45 per cent of salary drawn without terminal 
leave. Contributory pension scheme available 
~in certain circumstances. Free passa 
Contract of 24 months’ service In the 
. instance. Liberal leave on full salary. 
Generous education allowances, Accom- 
modation at low rental, 

Candidates must ђе mombers of one of the 
recognised accountancy bodies and have wide 
experience and comprehensive knowledge of 

+ commercial accounting, particularly in 
insurance and banking. Preference will be 
given to candidates experienced in adminis- 
tration of insolvent companies and bank- 
то tcy. who are competent to give expert 
dence in Court. 
et Apply to CROWN AGENTS, ‘M’ Divi- 
sion, 4 Millbank, London SW1, for applica- 
tlon form and further particulars statin: 
age, brief details of qualifications, an 
experience, and quoting reference number 
M3A/60874/ АС. 


`епсе and qual 


BARKING REGIONAL COLLEGE 
OF TECHNOLOGY 


Longbridge Road, Dagenham, Essex, 
КМ8 2AS. 

Constituent College of the proposed 
North East London Polytechnic. 
Required from January 1st, 1970 or 
earlier 


SENIOR LECTURER 


or 


LECTURER GRADE П 


in 

FINANCE 7 

with special reference to 
TAXATION. 

Candidates should be ACCOUNT- 
ANTS or ECONOMISTS, with business 
or professional experience. Teaching 
experience desirable. 

Salary: SENIOR LECTURER - 
ITA per annum, plus £85 

London allowance. LE RER 
GRADE II - £1,827-£2,417 per annum, 
plus £85 London allowance. 


Application forms and further par- 
ticulars avallable from the Principal. 





BUCKS WATER BOARD 
Audit Assistant 
Water Grades ПТУ (£980-£1,540 p.a.) 


This is an interestin covering a full 
range of internal audit dunes offering con- 
Univac 9200 


siderable коре for initiati 
Computer e n process of installation. 
‘Some audit exp is essential and 
knowledge of the Water Industry would be 
an advantage. Preference will be given to 
holders of а recognised Intermediate Ас- 
countancy Certificate. (Day Release facilities 
avallable.) 
Comment salary according to experi- 
fications. Approved Removal 
Expenses pai paid up to maximum of £75 plus 
urbance allowance and temporary 
lodging allowance in appropriate cases. 
Boero Ho! Housing is not available, Casual user 
car allowa 
Applications with full detalls and names of 
two referees to: 


Clerk and Treasurer 
Bucks Water Board 
Byron Road 
Aylesbury, Bucks 


by October 14th, 1969. 


COVENTRY HOSPITAL 
MANAGEMENT CO 


ASSISTANT TREASURER 


Salary scale £1,654 to £2,048 per annum 
(Scale at present under review). 

Applications are invited for tho above post 
In the Treasurer’s Department, The post 
offers valuable experience to a young ac- 
countant wishing to develop a career in 
hospital service finance. 

M leri will be given to candidates 

ng an accountancy qualification. 
јон hospital experience is desirable but 
not essential. 

The Group has a revenue budget of £6} 
million per annum and an expanding 
programme of capital development. Extensive 
usc is made of regional computer services. 
Job description and application forms from 

Secretary 


d, 
Closing date: October 20th, 1969. 








ACCOUNTANT 





October 4th, 1969 


SENIOR 
ACCOUNTANTS 


Chartered, Certified or 
Cost and. Works 


PAY: £2,246-£2,981 p.a. 


(in London (according to post-quallfying experlence) £125 less 


elsewhere). 
MINIMUM AGE 27-30 

(acco 
PROSPECTS 


ears. 
Ing to ability). 
For the right men – Chief Accountant £3,128- 


£3,695. Directing posts (up to £5,000 p.a. and 
more). General Management and opportunities 
for achieving permanent and pensionable 


status. 


THE JOB 


Advising on the expenditure of over £400 


million p.a. on research, development and 
production contracts placed with the aero- 
space and electronic industries etc. Extensivo 
travelling investigating contractors' systems 
and cost procedures. 


APPLY 


For detalls and application form to: 


SECRETARY, CAREER DEVELOPMENT PANEL FOR 
ACCOUNTANTS, 
Ministry of Technology 
Room S.49 
Shell Mex House, Strand, London WC2 


Please quote ref: (365/69). 


Inner London Education Authority 


CATFORD COLLEGE 
(Part of South East London Technical College) 
Gondhurst Road, Downham, Bromley, Kent 


DEPARTMENT OF PROFESSIONAL 
AND BUSINESS STUDIES 


Required as soon as possible, LECTURER 
GRADE II in ACCOUNTANCY, to teach 
Taxation, Accountancy and allied subjects to 
Professional and Business Studies students 
at Intermediate and Final levels. Part of the 
work will be with students preparing for 
Chartered Accountants’ examinations, 
Applicants should be qualified accountants 
with appropriate professional experience. 
Salary scale in accordance with the Burn- 
ham (F.E.) Report (subject to approval) 
£1 тсе (plus London allowance £85). 
а re-advertisement; all previous 
applications will automatically bo rocon- 
dered.) 


Application forms, returnable within two 
weel of the date of this advertisement, and 
further particulars from the Collego Secre- 
tary, SE. London Technical SUC Lewis- 
ham Way, London SE4. PLEASE QUOTE 
REFERENCE P.26, 


LIVERPOOL REGIONAL HOSPITAL 
BOARD 


DEPUTY TREASURER 


Applications are invited from qualified 
&ccountants for the above appointment which 
becomes vacant on December Ist, 1969, 
following the promotion of the present 
holder. The Board is looking for an officer 
with considerable finan management 
experience preferably within the Hospital 
Service, but consideration will be given to 
candidates with similar experience in а 
comparable field. 

Salary scale £2,573-£3,171 per annum (at 
present under ew). 

Application form and further particulars 
relating to the appointment from the 











SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY ге- 
quire and supply all grades, professional and 

commercial, qualified and јан audi 
and all accountancy and secretarial 

Male and femalo, Permanent and tem 

For the best choice with no fees to 

— | Philpot Lane, Fenchurch Street, Tondon 
EC3 (MIN. 3261), 109 Tottenham Court 
Road (Warren Street Station), London W1 
(EUS. 8406). 





ACCOUNTANT as assistant to manager 
required by medium-sized firm of 
Chartered Accountants їп Macclesfield, 
Аше to control staff, work on own 
initiative, and knowledge of modern 
techniques essential, Salary negotiablo, 
on scheme, three weeks’ annu 
liday. ~ Apply giving personal par- 
ticulars and professional experience to 
Mellor Snapo & Co, Jordangate House, 
Macclesfield, Cheshire. 



























AUDIT AND INVESTIGATION 


Recently qualified Chartered Account- 
ants and November finalists are required 
by a leading Birmingham firm, with an 
office in Coventry, to join thelr audit 
and investigation staff. 
They will be involved in the audits of 
some of the largest industrial groups in 
Midlands and in a variety of investi- 
gatlon work. The ts to be gained 
from this type of work for the newly 
qualified are personal Involvement in the 
accounting problems of ladustry and the 
experienco on which to base a sound 
cholce of career for the future. 
Considerable responsibility will be 
ven to those who can show that they 
| ve the ability to take It and for them 
promotion will be rapid. 
Please send details of your experience 
to date, specifying a preference for 
Birmingham or Coventry, to Box АА 








~ 
А 


October 4th, 1969 











Taxation 


Touche, Ross & Co, a City firm of Chartered Accountants, [s look- 
Ing for a Senior Personal Tax Assistant. 


The successful applicant will have specialised In personal 
taxation In the Accountancy or Banking Professions or the 
Inland Revenue for at least two years. We can offer a post 
In ‘our expanding taxatlon department where you will 





recelve a wide varlety of experience of all types of per- 
sonal tax work. Training facilitles are provided within the 
` firm. You will be given as much responsibility as you can 


à f 
| handle and promotion can follow within a relatively short 


time. 


Please ring A. T. Gardner-Brown for further information or 


write to him with brief detalls of your experience at 3 London ` 


Wall Bülldings, London EC2. Tel. 01-588 3678. (Quote Ref. 
103/A.) | 
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- VDUDUITT 
WANT Al BETTER JOB? 


Honestly 2 You want a better job: right now, we 
‘have jobs to offer-you in your own particular 

field of accountancy. We've a selection of good jobs 
for chartered and certified accountants, 
management, financial and cost accountants. 

If you are not yet qualified, you can rely on us to find 
you a better job just as easily. 








NT 


PIE 





Phone John West, our head of department, arrange 
a confidential interview, and see how easy it Is 
to get that better job. Take the first step... 


5 > T 1 т 
| a А 
ш ` 


Harison & Willis Ltd. 118 New Bond Street, London W1 


у 


ACCOUNTANTS 


_ for London—Nottingham 
Newcastle—Bristol 


‘Price Waterhouse & Co. have positions avallable 
for young qualified accountants and finalists, 
initially in thelr offices in London, Nottingham, 
Newcastle and Bristol. 

The scope for advancement In the firm is excellent. 
Opportunities to obtain spectalised knowledge In 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
variety of business and modern accounting and 
auditing techniques, both in the United Kingdom 
and with associated firms overseas. 

An extensive programme of training and develop- 
ment 18 provided for members of the staff, | 





Please write or telephone: 

C. |. Brown, 3 Frederlck's Place, Old Jewry, London, ЕС2. 
Tel: 01-806 6044. 

J. Daykin, 1 King dohn's Chambers, Bridiesmith Gate, 
Nottingham, NG1 2HE. Tel: 0802 50311. : 
К. Lovely, 31 Mosley Street, Newcastle upon Tyne, NES9 1PL. 
Tel: 0632 28483. 

J. D. Мапе, St. Giles House, 11 Quay Street, Bristol, BS1 2ЈР, 
Tel: 0272 22108. - 
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go We scuto RE TT V US ACCOUNTANT e o сыга кагыт ы ibis dde d968 
нек os Barton Bureau - is | 
`. Staff. ДУ ee T. У London wo 
mU | Je D In association with | 
‘Consultants =. Barton Management Appointments Limited E К Tel. 01-405 1431. 
oe M : fes R. E. РУКЕ and F, C. РУКЕ ЕС e RS 
RU s . M EU t. 4 (Members of Tho Institute of Employinent Agents and Consultants) 8 : : 
MCN „А Selection taken at random from oar files of the many vacancies for qualified and partly ‹ walified — ^c , 
күң БА > — Accountants are noted below. All inquiries are dealt with in absolute confidence. Каса, in for ^ ` 
$ | an informal interview without commitment at any time, 5 ў 
ЕЁ, ‘COMMERCE AND INDUSTRY | PUBLIC PRACTICE 55 \ 
"s and modern National practice with extensive overseas commitments and а | 
ЈЕ inalist - f £1 ,850 Сеце modera Services capability require the following: (ail pee are 
A fest expanding NW. London Engineering company intend to fil a new man ` located in the City of London) . 
' ment accounting а new man possessing strong management poten : : 
‘An early task wi be to install a complete management information system. In- = u s 500 . 
„dustrial experienco is essential. К А E А dit Reviewer £3 Neg 
. - ^ Qualified at least 26, NB & background obtained ina d advise о а their appli 
i Accountants. He researc! to accoun ad 
Inter. Plus Accountant. E :... — ,£1,800. Neg. .'' gation to the firm's audit practices and P» principles аш on their app 
- Partly qualified man required by a subsidiary of a rapidly expandin ‘International Д Ме а 
"oup in rhe transport Industry. Rapid career velopment is „keding + Management Services Head £4, 000 Neg. 
n thé next year to promotion as Management Accountant. an а им 
Vs promen within the group both in the U.K. end i if desired overseas. Appointment [Ue “Qualified man who has-held a senior appointment with an established Management 
in SW.'London. - nsultancy. Не will be y seme for the co-ordination and development of an 
PEU MEM Я р Industrial and Commercial nsultancy, which will provide every opportunity for 
` Assistant to Financial Controller Ж: £2,000 Neg. e А o personal advancement: Minimonaae 28.. 
-A young. manat least intermediate standard will assist-the Controller in a wide | > Department. Head .. ~ JN E vt 900 
Ade ng man at activities Involving consolidations. The company, in tho field of - . t 1, 
- property development, is based in the Victoria area and із реа ofal industrial | | To control a small section’ providing акассозанан vant to educational and charit- 
ded eR group. Promotion to o Compay Accountant ‘In theshort | able institutions. Experience of preparation and presentation of final” accounts 
7 term.” M ema gs ie NA, " essential. Work will require attendance at Board meetings. Age 35—45. ~ 
E DP . i Кл Зы КА л mE ir Pg ui P t^ EC ANS Ж i К 
PUBLIC PRACTICE. OVERSEAS. .. |. Qualified. Accountant, West End. £2,000 Neg. - 
. 4 . . "AG To be personally responsible for taking & number of challenging audit assignments 
BAHAMAS -£5,000 `. ў * MADRID . £2,750 E through to completion up to final presentadon of accounts. Experience, of modern 
' BERMUDA £3,000 Min. tax free MOZAMBIQUE ‚ 53,5800. :. . | res e gero with an expending and go-ahead practice will be obtained. | 
© INDONESIA,” #3400 | (c PARIS ` #3000 ог | Real partnership prospects. 
IRAN . + 63,500 PORTUGAL #2,300+ па ћед Accountant, SE. omerset | £ 
, JAMAICA." £350 ....., , TORONTO ` $10,000 . Quali M IMS t, an БЕ: | M 1,800 | 
А : e carry a position of responsibility in a um-sized о пина о 
JOHANNESBURG £2,650 . . TRIPOLI £4,200 Accountants. The practice ranges from large. public companies to small priva: 
А LUANDA £3,200 ў m ршен Training in and experience will be given in E.D.P. and taxation if 
; us | “MIDDLE EAST . 


Е : ~ ЗЕМОК AUDITOR. £3 ,000—£3, 750 Tax Frée, plus fringe benefits depending on ex- : А; ари | 
pap s "E Pemp i ence and quálifications is offered ‘by substantial Petro-Chemical complex. A - S 

, ` 2 м Я А ош rewarding appointment for man aged 30—40 with internal or management 
~ , audit experienco. Previous contract interpretation/construction experience helpful. р 
| V "e Duties-wlll involve occasional travel but the appointment will be based in Tehran/ 

eor ens ce te -> Шан. Contract perat оГ np Your eui ind. Re A0837: ш 





З ам з ` Later interviews arranged up to 8 p.m, every Tuesday or at other times by appointment 


MS >i mig : ы пе 


0 PROGRESSIVE CAREERS FOR 
International Tax. || -YOUNG ACCOUNTANTS - 
A limited потђег of challenging йш are avallable . | - Зи | IN. PROFESSIONAL PRACTICE 


^ for young. ambitious chartered accountants dealing with 


all aspects of international’ ‘tax and financ al plannin Я : Ё ‚ Garnett, Crewdson -& Co, Chartered Accountants, have vacancies , ‘In their 
~ | pi Е. ^ : - Manchester practice for Qualified Accountants and Finalists who: 

Both. the. scope: of the work and the: extensive training ` 

facilities offer outstanding opportunitles': for persona! * Wish to broaden thelr experience. In auditing, investigat е 


` development and advancement. Attractive salaries | : ` 'tion and taxation work. 


reflecting the Importance we attach to this work will be | M - * Are prepared to participate In the continuing develop- 
pald from the outset, and you wili have disappointed. uf |; — ment of modern professional techniques. 


ir ou are earning less than £3,500 In four years’ time. We | : 

| e а genuine Interest In developing our men to become | B * Will benefit from internal and external tralning courses. 
из managers and pup. 8 TEMP. ib а Н ‚+ * Are able to accept increasing pape e wilt be 
~ пе Pw " Е D | commensurately rewarded. 


Please talephóne er : send "brief detali to ' А -E Opportunities exist for transfer to specialist- departments and ‘for’ crater 1 to 
D. F..A. Davidson, Arthur Andersen & Co, St Ае House, 2 Fore Ё B -. сена firms In Loridon and Provincial cities. 
Street, lóndom ЕС? (01-606 8080) or D. R. L. Hankinson, Scottish B. Ш. Salaries are negotiable and dependent ọn — 


‘Please write to: : 
B House, Bridge: ee Manchester M3 3DL (061-532 4804). n c. Beli, Р.О. Box 498, Manche: r, Mé0 ЈЕР 
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. to ‘5.301 pan. No Saturda 
ent о young man of ability 
nd initiative, — te gating age and er, 


с est Box AN 2242. 


GROUP INTERNAL AUDITOR 


SENIOR ACCOUNTANT 





G, 
ah amare й "QUALIFIED, 


Major manufacturing company, well known in the motor industry, are conducting extensive 


operations audit in the ОК. А qualified man is required to analyse management controls P 


and to redesign information systems where necessary, presenting his reports and recom- 
mendations in person. А. man able to display clear management potential will be offered 
an outstanding career. Age 25-35. Ref. А.0849. 





ASST DIVISIONAL ACCOUNTANT £2,750 Negotiable 


' He will be responsible to the Divisional Accountant for all accounting activities of a group 
of manufacturing companies in the entertainments industry. Based in West London, 
duties will include consolidation of group Financial/Management accounts (computerised) 


‚ and the review and installation of the Divisional: Management information system. Age 


26-33. Ref. A.0850. 








£3,750 Tax Free 


Responsible to Plant Comptroller he will supervise all accounting activities of large Petro- 
Chemical complex, maintaining and improving information systems. Strength of person- 


|. ality, drive and ability more important than qualifications. Ref. A.0841. 


‚ Barton 
Management Appointments 
80 Chancery Lane, London WC2 (01—405 1431) 


small City firm 
tants to take complete 
d varied 






odern offices. Hours, 


£2,600 Negotiable | 


£2,000 Minimum. 


Based in the City of London, a newly qualified Accountant will gain experience initially іп. 
у all Financial accounting activities of a world-wide shipping group. After a short period of 

‚ familiarisation he will join the Chief Accountant and participate in a wide range of ac- ` 
‚ counting development projects. Ref. A.0829. 








QUALIFIED ACCOUNTANTS 


` Josolyne Miles & Cassleton Elliott invite applications from qualified 








London M 


“445 7711) 
ANTS 4 


FRADES urgently . 


‚ 88 Farringdon Street, -. 
. Tel. 01-353 9368 y yards. 
). Top salaries. 
ANTS require semi-senior, ex- 
р STE incomplete records, etc. — Box 


pour Hart & Co, Torrington оме. aii |. 


tied. Vis, wii ioe: ог phone: The Fondon ы 


accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 

' Public Companies in U.K. and on the Continent and elsewhere 
abroad. – Applications. to the Staff Partner, 4. Throgmorton Avenue, 

: London ЕС2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment- Consultants (who will not disclose an 






London EC2 (01-606 5368). 





'applicant's identity without his permission) at 5-7 Russia Row, + 







































A Universal Selection of 
Career Advancement 
Appointments for .- 
Accountants 

Qualified or Unqualified - 
Professional or Industrial 





` A small selection 
. from our comprehensive index 
POTENTIAL PARTNER 
City – Salary £3,500 p.a. 


TAXATION MANAGER E 
City – Salary £3,000. . 





FINALIST poe 

West End – - Salary £ m pa. 

NEWLY QUA ( No vni. 
8. Y $ 


ACCOUNTANT 
Essex — Salary £4,000 p.a. 


COST ACCOUNTANT 
Hampshire – Salary £3,000 p.a: 


CHIEF ACCOUNTANT 
Midlands — Salary £2,750 p.a. 


ASSISTANT: ACCOUNTANT 
City ~ Salary £1,600 p.a. 


ASSISTANT MANAGEMENT 
ACCOUNTANT 
London - Salary £1,650 p.a. 


| ASSISTANT COST. ACCOUNTANT 
Herts – Salary £1,750 p.i 


ACCOUNTANT 
London – Salary £2,250 р.а. 


MANAGEMENT ACCOUNTANT 
London – Salary £2,500 p.a. 


ASSISTANT TO ACCOUNTANT 
Spain ~ Salary £2,500 р. 8. 
BOOK-KEEPER 

Bermuda — Salary £1,750 p.a. 


YOUNG ACCOUNTANT 
Canada — Salary £3,000 p.a. 


QUALIFIED ACCOUNTANT 
Zambia — Salary £3,500 p.a. 


For full details of these and other similar 
positions currently available — 
we are at your service. 





Enquiries and Applications 
to Bernard Backhouse - 
ACCOUNTANCY & 2 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 ` 


ГА 
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А phone to our 





[5] 


Mervyn Hughes & Company | € 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 








OVERSEAS 





N.B. AH inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 


- Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 | 





E U.K. DIVISION: \ 
B7 Russia Row, London EC2. 


(Automatic Answering) 


PROFESSIONAL APPOINTMENTS 
IN THE UK. 


Фог objective is, to provide а complete career guidance and placement service. A, 


| q personal а iscussion with one of our consultants will provide you with all of the- 


regarding the career opportunities available to you, and is entirely without 
obligation. 105 you decide to move, we can advise on the most suitable firms and 
_ arrange a series of Interviows with your own interests in mind. 


The following is a selection of opportunities for which candidates are urgently 


"s плода: за .& Now! азалан accountants for international and medium-sized 


Wat End. First-class opportunities for post-qualification 


€2,000—£2,750 p.a. International firm in the City require qualified mea to develop in all 


Я aspects of taxation. КАР promotional opportunities. 


` £2,250-£2,750 р.а. Perini assistant doa анс o кей йа am in the 
teresting an id proprenitve appointment for a young chartered accountant. 
tion experience. : 


Vr a pean post 


500 p.a. Chartered untant, to 30, required Sabado frm in 
Ee i xen UN E 


There are man: ther vacancies ш all БЕДА in all of the U.K. Write or tele- 


G. Gibson, or to W. Б. Ightingale or Mrs M. L. Willis. 


| бейш Эридан 


.. APPOINTMENTS 
— IN THE PROFESSION 


Qualified Accountants, Taxation personnel, and Semi- 
Senior Staff required In London and other offices of 
„well-known firm of Chartered Accountants. 

‘If you require: 


1. Good progressive E witch frequent 


| reviews. 
- 2. Varled experlence. 
3. Opportunities to use Initiative. 


74. The backing of specialist personnel to assist you in 
your work and In your training. 


5A personal and friendly atmosphere . In which to 
work. 


` 1 6, Progressive levels of responsibility. 


‘Ideal opportunitles-exist In both the general practice and 
taxation fields. 


Please apply for Interview specifying locations of Interview 
and employment preferred to Box Al 10785. Е 


Tel. 01—606 5368 - 


South Africa: Rapid Economic пи НИ - 


=? OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


MERVYN HUGHES & COMPANY 
PROFESSIONAL OVERSEAS DIVISION 


SWITZERLAND ~ ZÜRICH 


A large international firm of Chartered Accountants is от posi 
а chartered accountant under 30 with two-three years’ goo pota post 


qualification ience. Ап attractive starting salary commensurate 
experience will be subject to negotiation together with appropriate peas ае 
some knowledge of n would be an advanta 


С extracts from our overseas register are ‘below: 


Australia: Immigration area — dramatic economic growth — excellent experience 
nn iloni term career prospects — Salary (Sydney, Melbourne, Perth), 


' Bahamas: Supe sening ~ excellent commercial experience three-year tours ~ 
from £4, 


,000 р.а. tax free. 
Brazil: - Dynamic economy — three-year tours — American experience — Salary 
up to £3,000 p.a. © Shia generous aati ing id allowance and other benefits. 


Portugal: (Libon) = ~ 18 months – two-year tours, some knowledge of 
. small but growing office of large/medium AS Nw a 


frea, worthwhile > exp 


attractive social and sporting life. Salary 
£2,500—£3,000 р. 


superb climate — a, variety of 
landscape — excellent professional experience ~ good capital accumula- 
Чоп ares — low direct taxation — Salary 4,800 Rand (Johannesburg- 
Pretoria) 4,450 Rand (Cape Town) Two/Three year айылга ог M 


` U.S.A.: For chartered accountants under 26, special two- 
excellent t lala "M 


are available in major citles and 

experience in large public company audits із guaranteed. For chartered 
accountants over ааты opportunities exist with ог firms of 
C.P.A.s and with the preces offices of English International firms. 
Salaries from 11,000 Dollars. 


accountants seeking further information or general 


Chartered МБ. РАИ 
"Invited to contact Мг К. J. Welsh (Director), Mr G. Е. Ormrod or Mr D. 


Specialist Appointments 
with — . 
Partnership Prospects 


In view of the РР impact of computers in the fields covered 

by professional accountancy, and the demands for speclal work 

arising out of the current trend towards the rationallsation of 

Industry, a large firm of Chartered Accountants practising at home: 
and abroad, face an expanding demand from clients for special ser- 

vices. Substantial assignments requiring skills In the application of ` 
modern management techniques are being carried out. 

There are immediate vacancies In London for two senior Chartered 
Accountants with specialised experience meriting appointment with 
Manager status and early opportunities to achieve Partner status. 
Salarles are attractive and will be related to the age, abilities and 


- experience of the successful applicants. 


Please write to Box SA 10789, giving full particulars of age, educa- _ 
tion and specialised шшш galned either in танчу or the 


"+ profession. 


AL 
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YOUNG QUALIFIED ACCOUNTANTS 
EARLY CAREER APPOINTMENTS 


Many of our assignments form the subject of Display Advertisements in the Natlonal Press, The following are representative of career 


appointments open to Qualified Accountants of the younger generation. General Inquiries are invited. 





A non-routine appointment which will give full rein to originality, talent and initiative — outstanding performance will inevitably lead to 


rapid advancement 


Accountant E Financial Planning 


MAJOR COMPANY - LEADERS IN THE FIELD OF BUSINESS MACHINES — 
This appointment is particularly appropriate for a talented A.C.W.A., aged about 25, who is fully competent to perform a self- 


individual role within a Financia! Pl 
ble. Although costs orlentated, duties will Бове а wide area Of inite of int 
recasting, cash flow, investigations into financial 


gm 

n concept of forward fo; 
analysis, variances де. 

К Initial sa salary ~ 0 р.а. 


annin 


CENTRAL LONDON OFFICES 


t. Sultably experienced candidates, A.C.A., С.А. or A.A.C.C.A., 
retatory, analytical and non-routine statistical work 
rorecasts, feasibility studies, budgetary control, costs 


Applications in strict confidence under reference A.3194 to ral Taylor, Mervyn Hughes Associates Limited, Executive A t- 
ment Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037, T ush ш names 





Chief Accountant – Daks Simpson Limited 


qualified Accountant, aged up to 45, is required with. ana 
йн for all accounting functions at the company’s head o 


propriate degree of experience who ds ao. uly co con 
En North London and three d 
udgetary control, financial forecasting and риму of ное information to ti 


tent to assume responsi- 
es including all aspects of 


schedules, 
Salary – up to £3,500 р.а. (or by tiation) — contributory on scheme — life assurance. 
Applications in strict confi under reference A.3195 to i 


ment Consultants, 59 St Mary Axe, London EC3. Tel. 01—283 0037. 


arion Williams, Mervyn Hughes Associates Limited, Executive Appoint- 





MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 


TRENT HOUSE, 59 ST MARY AXE, LONDON ЕСЗ. TEL. 01-283 0037 

























© female assistants with some experi- 
о for varled work in progressivo and 
expanding practice. Commencing salary up 
o £1,800 per annum according to experience. 
working conditions In modern offices 
near Oxford Circus. Hours 9 a.m. to 5.15 
p.n. or by arrangement. No Saturdays. 
o weeks’ holiday. Luncheon vouchers. ~ 
Please Iy Box d Box АС 2315. 

CCO ANTS REQUIRE senlor audit 
erk. Experienced [In incomplete record 
азсз and private companies. Varied practice 
nvolving interesting aspects, Salary com- 
piensurate with p sobra c hollda 
Echeme. ~ W. H, Е 

oad, Luton. beu es 
А CITY FIRM of chartered accountants 
equires an assistant for a varied and in- 

practice. 'Post-qualification ex- 
fence ls preferable but S not essential and 
applicants with ше 
are invited to M Salary 
500. - Box Ai 37. 
-sized progressive firm 
accountants with а 
ed and Interesting practice require an 
nced senior fully ne eae with 
modern accounting techniques. Successful 
pplicant will be expected in due course to 
ssume responsibility for a group of audits 
nd thus assist overmor ked partners, — Box 


А FIRM concerned mainly with the 
i eai айыз of small and medium- 


panics аи а алаша ог 
Е experi wishing to 
live near the south coast. In return for 


high ity pork it could offer a уне 
career, a salary well 

Hine average ae excellent t pros of 

advancement. ~ Apply Box AF 


A FIRM of Holborn chartered accoun 
have a vacancy for а senior (not уво 
qualified) and for а semi-senior. Must be 
educated In U.K. and have at least two 
years’ professional experience. Opportunity 
to obtain excellent experience, with re- 
sponsibility and scope for advancement for 
person with initiative. Good commencing 
anar with increments. Luncheon 
five-day week, — asd EIS, in own 
ed 1 d profe ge, 54 
ucation and p ence, 
Box AF 7984. 
AN EXPERIENCED SENIOR required by 
certified accountants, Streatham, London 
SW2. Not necessarily qualified, but able to 
re accounts from E rcge records. 
owledge of taxation an advantage. 
Jelephone 01—674 9451 "et apply to Box AE 


AN INTERESTING POSITION for a 
young С.А, as senlor ашап w with Holborn 


es л. Opportunity experience 
ъи taking full перова иу inca including dealing 
correspondence and taxation. Sala 


PL £2,000 per annum. — Write Box 
) aired by firm of 


WC1. The practice is very 
experience would suit & белоп Intendin 
obtain a professional qualification. 
applicant must be able to work with the 
minimum of on and justify a salary 
of по jess than £1,500 per annum. — Box 
AA 2235, 


` APROGRESSIVE CITY FIRM req 
ambitious qualined accountants with ag 
ability. Emoluments accordin 
enco on scale commencing. 
angum, ao ortun to ‘pain о ре 
with full . 


Не BoP AP Si 8032. PRRI 


AN OPPORTUNITY for young A.C.A.s to 
gain personal responsibllity, Ce MIRO 
contact and wider experience with expanding 
firms in Woki Guildford, ngston, 
Basingstoke, and Staines. Salaries to £2,150. 
- NAGEMENT PERSONNEL, 97 
Portsmouth Road, Guildford, 64858. 
AUDIT ASSIST. required by City 
chartered accountants for varied and in- 
teresting work. А good comm ng salary 
will be paid in accordance with age and 
AUDIT ASS Box AA 2274. 
d ASSISTANT required by Holborn 
hartered accountants. Interesting work for 
ambitious young man with less than four 


ASSISTANTS at various levels 
Chartered accountants (near 
Station), The practice, although 
is progressive and varied. 
Salary according to qualifications and 
ence. Luncheon vo pension 

е. – Detalls to Box AA 2335. 
AUDIT CLERK required with experience of 
taxation for professional accountants — 
London E17 arca. Fairly large practice, 
varied work. Salary according to experience. 
— Telephone 01-520 4585. 


AUDIT STAFF 


Chartered Accountants in modern office 

рене at Whetstone, London N20, 
уе vacancies at realistic salaries for: 
Qualified and Unqualified Seniors. 


Semi-Senlors. 
Write to Box AS 7988. 





BOURNEMOUTH AND CHRIST- 
CHURCH CHARTERED ACCOUNT- 
ANTS with varied practice and staff of 
about 70, have vacancies for: 

Senlor staff with initiative and abllity, 

Young qualified assistants. . 

Middle grade staff. 

rem experienced іа personal taxa- 

on. 

Realistic salaries offered to men or 
women of the right calibre. Pension 
scheme. — Write Staff Partner, Thornton 
Baker & Co, South Western House, Fir 
Vale Road, Bournemouth. 





BIRMINGHAM CHARTERED AC- 
COUNTANTS — Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience the 
profession. Good salaries will be раја and 
there is a non-contributory pension scheme. ~ 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
CHANCERY LANE ACCOUNTANTS re- 
quire qualified senior. Realistic salary for 
right man or woman. Interview witho 
commitment. ~ Telephone ELH 01-242 6074. 


CHARTERED ACCOUNTANTS 


А leading firm of Chartered Accountants 
wishes to make further appointments of 
Qualified men to its staff In London, the 
Midlands, the North, the West Country, 
South Wales, and Scotland. 

These appointments provide the 
opportunity to obtain experience of the 
most modern techniques on the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for recently 
ae ualified men (including successful May 

alists) but men with post-q tlon 
experience would accepted at an 


appropriate love 

Phe firm пре odiis and the pros- 
pects firm rapid advancement are 
ишы good. There are opportunities 
to travel or transfer abroad. Starting 
salaries according to age and experience 
with regular review. 

Pleaso write іп confidence giving 
relevant information briefly and Indicat- 
ing preferred location to Box CA 8058. 


CHARTERED ACCOUNTANTS (Holborn) 
Invite applications from senior (qualified or 
unquali and semi-senior audit assistants, 
Excellent starting salaries offered, commen- 
surate with experience, Luncheon vouchers. 
Three weeks’ holiday p.a. The posts are per- 
manent and offer а broad experience of a 
wide variety of work, Study leave available 
to finalist prior to exams. — Write with full 
particulars to Box CA 6566. 

CHARTERED ACCOUNTANTS, Holborn, 
with rapidly expanding practice, require 8 
recently qualified accountant to joln their 
organization. The position in the first 
instance would be as a senior and thereafter 
as the partner's right-hand man. This could 
emily lead to an early partnership. It would 
Be preferred if the ap Осал! had his own 
eus, which could be merged with the 
existing practico in duo course. ~ Box СА 


001. 
CHARTERED ACCOUNTANTS in London 
EC4 with a medium-sized practice require 
quale assistant with some experience for 

post of manager and to work closely 
with a partner. 
puer &n advantage. Salary will not be 

than £2,300 and will be progressive to 
the right individual. – A) DATUR Box CA 2239. 


CHARTERED ACCO in the - 


West End bave a vacancy for a Mus quali- 
fied accountant to act as personal assistant to 
a а рше in а small but expanding practice, 


perience of company persona! taxa- 
Epen nid abili! rio deal direct with clients Їз 
essential rite to Herbert Pepper and 


Rudland, 33 St James's Street, London | 


SWI or telephone 01-839 4084 for an inter- 





CHARTERED: ACCOUNTANTS in 
Westminster have vacancies for Seniors 
and Semi-Seniors. Excellent starting 
salaries. Wide variety of interesting 
work. Study leave given to finalists. — 
Box CA 7997, 


CHARTERED ACCOUNTANTS (West 
Midlands) require yo qualified man, 
interested in Partnership after а few 
years' experience. — Please apply to to D. S. 
Cross, Crumpton. Homer & 402 
Stourport Road, , Wores. 


Some knowledge of com- . 
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TOPCARE EXECUTIVE LIMITED б 
243 REGENT STREET, LONDON W1 TEL.. 01-437 6063 
Accountancy Appointment Specialists No Fees to Staff : 








MANAGING CLERK 
` A medium-sized firm In the City 
a Managing Clerk, Need not be qualified 
_ but must have good а round experience. 
_ Salary circa £2,300 


. SUPERVISORY SENIOR 


`- А amall/medium sized firm in the West 


End require a well experienced Senior. 
Limited travelling. Good prospects for 


the right man. 


. £2,250-£2,500 p.a. progress. жге Salary in the range £1,400- salary circa £2,500 p.a. Sor £1 50-000 р.а. 
ЧЕ" * $ р.а. ES 
ў POTENTIAL ТАХ PARTNER ASSISTANT ACCOUNTANT 

SUPERVISORY SENIOR Н 
А small/medium firm аге seeking а A Publishing Company їп Central 

jo Supervisory Seni e Ae тец ЕТУ SENIOR/SEMI-SENIOR qualifled тап who is a Taxation Special- London have а vacancy for a young mad 

IY. Бепіюг а Small City firm seek а young man for ist. There are definite partnership who is currently studying and has\ | 
medium-sized audits. Excellent oppor- 


Salary in the range 


„А. or A.C.C.A. Taxation и 


о. important. Starting salary £2, 
£2,700 p.a. 


AUDIT SENIOR 


SEMI-SENIOR 


A medium-sized firm in the City offer 
good experience to a young person cur- 
rently studying for A.C.A. or A.C.C.A. 
qualification. Every encouragement to 
progress. Starting salary £1,250-£1,500 
р.а. 


SEMI-SENIOR 

А small firm in the West End have а 
vacancy for а Semi-Senior. Not neces- 
sarily qualified but must be keen to 


tunity for person not necessarily quali- 
fied. Starting salary £1,400—£1,800. , 


AUDIT MANAGER 


TAXATION SENIOR 

A medium/large firm in the City 
require a Senior Taxation Assistant for 
their well established Tax Department. 
Not necessarily qualified but most be 
well experienced In Company Taxation. 
Salary £1,900-£2,400 p.a. 


PERSONAL TAX SPECIALIST 

A medium-sized firm in City 
require 8 Senior Assistant to pdt wit 
substantial personal tax cases. Must ћаус 
had wide experience in this fleld. Starting 


prospects within a reasonably short 
period of time. Salary by negotiation. 


TAXATION ASSISTANT 
А medium-sized firm in the West End are 


FINANCIAL ACCOUNTANT ` 


А young qualified Accountant is sought 
by Insurance Brokers in North- West 
Kent. This is a progressive post and a 
starting salary is envisaged of around 
£2,250 p.a. 


ASSISTANT ACCOUNTANT 
A young recently qualified man is 


: required by a Shipping Company in the 


City to assist the Chief Accountant. 
good а oP ortunity for a young man 
his commercial post. 


reached at least intermediate standard. 
Every encouragement to progress and а 
commencing salary is envisaged of 
£1,500-£1,750 p.a. 


Ч 





INTERNAL AUDITOR С 27: 
A leading firm in SWI require a young 
ог the post of 


seeking a Taxation Assistant for their 
small Tax Department. Good prospects 
for advancement. Starting salary £1,500- 


for a 
ing to 


A large City firm have a vacanc: 


A medium-sized firm req 
young z recently qualified man wis 


Manager who has experience of large- 


juire ап Audit 
man, preferably qualified, 


expand his knowledge and develop his scale audits and taxation work. Oppor- £1,750 р.а. internal auditor, Good experience for a 

. „Career. Excellent prospects foe keen tunity for above average man. Salary у n seeking his first commercial or 

КА young man. Starting salary £2,000 £2,500-£3,000 p.a. | TAXATION ASSISTANTS ndustrial position. Starting salary 
PE · There аге numerous opportunities avail- £1,750-£2,000 p.a. 


- : able for Tax Assistants ме апа 
Р.А. TO PARTNER 
А small practice in Central London are 
' seeking a young qualified man, Excellent 
~ promotional prospects for keen young 
man. Starting salary £2,000 +. 


MANAGEMENT ACCOUNTANT 
The subsidiary of a | Public Group 
is secking a young qualified man with an 
interest in Management Accounting. 
Age up to 30, Salary circa £2,250 p.a. 


AUDIT MANAGER 

A well-established firm in the West End 
require ап Audit Manager capablo of sion, Bank or Inland Revenue. Oppor- 
taking с! of an important block of tunity to advance to Company work if 
audis. Starting salary at least £2,700 p.a. desired. £900—£2,000 p.a. 


female) with at least 1/2 experi- 
ence of Personal аи a the Profes- 
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APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of АП grades are required throughout tho country in the pro- 
fession, industry and commerce. Wo provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


Ме have room for 


| QUALIFIED 
ACCOUNTANTS 


Ла the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 
particularly at this time, In Greece. 


Tes 


D 





| ПЕГЕ ЕЕГ ЕЕГ 


Taxation 


Deloitte, Plender, Griffiths & Co, have positions’ 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 
qualifying. 


Please write to: 


B 


` 


танны кера E pue 


5151515] 


We pay good salarles which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


“ 


Write In confidence to the Staff Partner, Moore, Stephens 


| John Docwra, 128 Queen Victoria: Street, London 
& Co, Bucklersbury House, London EC4. | | Е Б. : 
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"for à career in practice or М 


: Cooper Brothers -&-. Co., have places: rey young 
qualified. accountants In thelr offices In London, the - 
Midlands, the North and West Country. and Scotland. . 


We Offer:— 
| ж A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK e ES 


* THE CHANCE TO WORK WITH i 
COMPUTERS , ` 


You will have the opportunity to: 
ж SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF. 
-BUSINESS MANAGEMENT 


Comprehensive training Is provided and there are 
opportunitles.to travel abroad on short ог long ferm - 
assignments. 


Write to the Staff Partner, at 33 Gutter _ 
Lane, London, E.C.2, Indicating which part - 
of the country you would like to work In. 
Local Interviews can be arranged. ^ ^ 


Chartered . 
Accountants ` 


Aus Youn he pp Glas S 55 ы: 
q in theit Liverpool 
and Bristol offices, mcn 
'These appointments offer a wide choice of ects for pro- 
fessional| specialization either in the United Ki Шого 
кес ое throughout the world. Su applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
bisce оге given to quatóed quf with прим on гае оп and 
Our terms and conditions are generous, крс ару INCID wih 
fared caret To young experience, we can offer an attractive and 
career to young qualified accountants. with excellent pro- 
possibilities. «23 
уе РАТЕ ИНВ. ence to the i ion 4 
firm at Moor House, London Wall, London EC2, ed to the RE у. 
Staff Partner. Interviews сап be arranged in аду: ог our offices. WS . 


| | 00000000000000000000000 
— ——— 


Progressive 
Careers for Young 
Accountants · 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part И finalists: 
Ф Excellent opportunities to widen their experience of - 
odern accounting methods, including the most 
advanced techniques for auditing computer systems, 

an nd (as experience is, gainéd) to take part In investl- 
pios and to transfer. to spectalist departments. 
Ы? promotion for those ‘who are capable of under- 
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VOUDG - 
| ACCOUNTANTS | 


for Birmingham— Manchester 
Leeds—Leicester 





Price Waterhouse & Co. have posttions available 

for young qualified accountants and finalists, 
. inltlally in thelr offices In Birmingham, Manchester, 

Leeds and Leicester. ~ 

The scope for advancement in the firm is excellent. 

"Opportunities to obtain specialised knowledge. In 

management consultancy or taxation are given, and 

the position offers broad experience of a very wide... 
. varlety of business-and modern accounting and 
-. auditing techniques, both in the United Kingdom 

апа with associated firms overseas. 

An extensive programme of training and develop- 
"тепе Is provided for members of the staff. - 


Ing responsible work. 
jwell-established tralning ‘scheme, which. provides 
| А} In auditing, EDP, taxation and Investigations. 
portunities to transfer to an office overseas. 
At ө со posts are available In our London, Edinburgn, 
Glasgow; Liverpool, Manchester, Newcastle, South Wales and 
overseas offices. Please write to: 
David Е. Pratten, 128 Queen Victoria Street, London. EC4, · 
John С. Shaw, 22 Charlotte 5 uare, Edinburgh 2. 
Robin |Н. Stewart,- Eagle tar ' House, ссад Шу Plaža; 
Manchester М1 4BX. . 
P. Richard M. Harbottle,, 16 Market Street, Newcastle upon 
^ Tyne NET 6JL: 
Ralph P. V. Rees, 7 Windsor Place, Cardiff CH 6PN. 
Arthur (Е. Hannam; Chartist Tower, Dock Street,. Newport, 
Mon. NPT 8WT. 
Thomas, Ball, 515 Martin's Bank. ; Building, 5 Water: Street, 
Liverpool L2 3TB. 





Please write от telephone: 
ЈЕ. R. Јеупев, Beaufort House, 96 Newhall Street, Birmingham 3. 
Tel: 021-238 5682. 
С. R. Godwin, Norwich Unlon House, -73/79 King: Street, 
Manchester M2 4WS. Tel: 061-832 9576 

. J. О. Hewitt, 29 East Parade, Leeds 1. Tel: 0532 34607. 
R. G. Wilkes, 6 Friar Lane, Lelcester LE1 SQA. Tel: 0533 ТААТ. 


ЕЛБЕ А o $50 —— 5 — 
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> Whitehill Marsh Jackson & Co have vacancies on their 
London Office staff for young, qualified. accountants. 


Ж There are excellent opportunities of galning experience in 


taxation, investigations and in the use and development of 
modern audit methods such as statistical sampling techniques 
“and the approach to computer systems. 


Truly able men can expect rapid promona to all levels of ` 


‚ seniority up to and including partnershi ip. There are oppor- 


tunities of палае to other offices in the United Kingdom | 


and-overseas. 


. Good starting salaries will be paid. For a ЕТЕТ 

‚тап with a good examination record and sound experience 

«this will not be: less than £2,000. Thereafter salaries are 
subject to annual review. 


' Please send a summary of personal details and experience 
to Staff Partner, Warwick House, Warwick Court, London 
. WC1, Interviews can be arranged in any of our offices, 


А А large International firm of Chartered Accountants has a vacancy In 
` [ts company taxation department In London, 


Applicants must have had experience in company taxation. This н is 
an excellent opportunity for someone wishing to joln a department 
where they would obtain wide experience and would take increasing 


responsibility, Recently qualified men or women would be con- 


-sidered. Salary up to £2,500 р.а. depending on experience. 


There Is a good pension-fund, luncheon vouchers, three weeks’ 
holiday; good working conditions In modern City office. 


Please write in confidence to Box TS 10775. 


TRUST DEPARTMENT 


'. Manchester Chartered Accountants have the following vacancies іп their large 
Trust Department. 


1. Senior Assistant 


The dates of the зс applicant wil be pully to ded 
with, the Accounts of deceased persons during the period of 
administration. Experience of this work is essential and knowl- 
edge of continuing trusts and capital gains tax wou 

tageous. Preferred age 23-27. Salary not less than 


` 2. Assistant 
Г ‘The duties of the successful applicant will be to deal with con- 
tinuing trusts after the period of administration. Experi 
book-keeping essential and knowledge of this type of work would 
E S Miu EDDIE T DUERME њиве uS ALME 
~ Salary not. less than £1,000. 


Five-day жеек. en Scheme. Apply with fll detalis of education and carer 
to date to Box TD 10780 


> 





А large firm of Chartered Accountants with offices at. home and 
overseas have vacancies at Manager and senior staff level for 


"Chartered Accountants with specialised experience in the spheres оѓ: 


1. Auditing 

| 2. Taxation 
3. Investigations. | 
4. Special assignments of a varied arate, | 


Attractive levels of remuneration in recognition of агас 
ability and experience will be paid, with generous pension provision 
and free life assurance. These appointments include opportunities 
for promotion to partnership status. 

Please apply to the Personnel Officer, Blackburns, Robson, 


Coates & Co and Ford, Rhodes, Williams & Co, MR Moorgate, ~ 


London ЕС2. 


"m 


ттн 


- AUDITING 
INVESTIGATIONS 


John M. Winter & Sons offer opportunities to men eager 
to accept personal r ЕГУ at all levels in-diversified 
practice, reporting directly to Partners. Competitive 
salarles, bonuses, non-contributory superannuation, life 
Insurance cover (non-medical up со £8,000). – Details to 
‘Staff Partner’, Telephone 01-242 0581, or write to 
Buchanan House, 24-30 Holborn, London ЕС! 
(Chancery Lane Station 50 yards). 


AUDIT MANAGER . 
Audit Manager required for London Office of Chartered 
Accountants where the following will be provided: 


1. Good progressive remuneration with frequent 
reviews. 


. 2. Varled experience. 
3. Opportunities to use Initiative. 
4. The backing of specialist personnel. 


‚5.А регзопа! and friendly atmosphere iri which to 
work. 


‚ 6. Progressive levels of responsibility. ~, 
Pléase reply to Box АМ 10784. 





October, 4th, 1969 ` 
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Birmingham 
AMBITIQUS YOUNG ACGODNIARIS Pest: Mati 
Mitchell! & Co offer positions on the staff of their Birmingham 


practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest. variety of professional work; 

Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and: early promotion are excellent. There are 
opportunities of transfer to overseas offices. 

Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 





- ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fled accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and jin taxation and investigation work, covering a 
wide range of businesses. У 


m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise. in computer 
Systems, taxation or.consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you óoüld work on 
assignments abroad or transfer to one of our 
overseas offices. 





Conditions of service are competitive and will. be 
discussed fully at an ‘interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
. E.C.2. giving brief details of your career 
sofar. 





-ACCOUN TANTS 


"Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who 
wish to broaden their experience using modern techniques; 
„would welcome the opportunity to specialise in management 
oaeo computers or taxation or to transfer to overseas 
сез; 
are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 
are prepared to take advantage of the firm's training schemes 
including a wide variety of courses; 
will work hard in exchange for above average remuneration and 
holidays; 
aim for promotion to manager and partner. 


"The experience and training will be invaluable whether you wish to . . 


continue in a professional firm or to transfer in due course to 
commerce or industry. 
Write to Staff Partner, 33 King William Street, Loida EC4. 


EL ‚© Sef? Hon al 


67 Chiswell Street, London E.C.r. (London and Overseas) or 


175 West George 56, Canter! House, Portland House, 
Glasgow, C.2. 85 Newhall Street, 22 Newport Road, 
Р Birmingham, 3. Cardiff, CF2 1SG, 


37 Melville Street, · Yorkshire Ноше, Сога Ехсһапде Bld 
Edinburgh, 3. Greek Street, wick Street, в, 
Leeds, 15: «SQ. verpool, 12 7RB, 


Winchester House, Post Office 
89 Fountain Street, St. Nicholas Street, 
Lapi: М2 21Р. В МЕ: ІВА, 

















. CHARTERED ACCOUNTANTS (S. Lincs), 
‘require senior assistant, not necessarily 
~ qualified, with good knowledge of incom- 
lete. records, farm accounts and taxation. 


Erud £1,750. — Full particulars to Box CA 


CHARTERED ACCOUNTANTS with ex- 
- panding practice in West Dorset coastal 


, town have а vacancy for a person ha 


knowledge of taxation .and 


incomplete 
records. This is a 


rogressive position with 
on all matters 
country practice. A Logabax machine is used 


` generous salary and opportunities for work- 
| ing E in a medium-sized 


i for processing accounts. - Please give full 


: detalis to Box CA 2297. 
CHESTERFIELD 


CHARTERED АС- 


“GOUNTANTS have vacancy for chartered or 


cértifled accouptant in a medium-sized and 


- varied practice. Opportunities also exist for 
unqualified seniors, provided they have 


alfeady enjoyed К senior ae in a pro- 
fessional firm. — Box CC 2272 

CITY CERTIFIED ‘ACCOUNTANTS ге- 
quire seml-senior audit clerk and junior 


‘audit clerk, Salary and hours by arrange- 


ment. Apply Goldstein, Donn & Со, 220 
Bisho gate London 01-247 2471. 
TERED ACCOUNT. 
réquire young qualified пере for a 
responsible position in expanding 


practice, There are схсейеш a Mie СО of 
ш for the sent man. 





- CITY CHARTERED ACCOUNTANTS 
Мы а varied and expandi ractice 
recently quali audit 


seniors able to use their initiative in apply- 

ing modem auditing methods. The 

Successo] а will work directly 

and the offices are in a 

que que а vert of the City. Salary not less 
0 


Apply to Bor Ge son. ire RA 


CORNWALL 





' Peat, Marwick, Mitchell & Co, 11 
Chapel Street, bourne, have vacan- 


cies for newly ualified Accountants and 
qualified Senior Assistants. Good 
starting salary and prospects together 
with pension scheme, three weeks’ 
annual holiday, and five-day week. 
Opportunities of transfer to other offices 
in the United Kingdom and Overseas. 


CITY FIRM of chartered accountants has 

vacancies for qualified staff, which could lead 

0 partnership. Thero is also the © possibility of 
In taxation. — Bos 


(November 
exam) for peri positions by 
Holborn, a САТО ЯНЕ positions with 


annum pending 


| е О К Bax ЕТ 2270. 


Qualified Accountants 


. Dearden, Н 


London and Manchester Offices, 


, Miller & Co seek Qualified Accountants for their 


These are medium-sized offices where broad experience is offered 


to staff who are prepared to 


Opportunities frequent! 
specialise in taxation an 


shoulder responsibilities. 


occur to carry out investigations and 
trust work, 


Salary levels are eus revised to compare with the best. 


` Please write to 
EC3 (01-626 6947) or J. W. 
(061—834 7185). 


E. R. Crossley, 17-18 St Dunstan's Hill, London 
. Stewart, 14 Lloyd Street, Manchester 2 





~~ Qualified Accountants 


Harmood Байпар & Со and assoclated fris invite applications 
from qualifled accountants of varied ages and experience for 
vacancies in their offices in the-United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
fields with Interesting work and opportunities for varied and 


‘responsible careers. 


A sound professional experlence will be available using.the latest 
techniques In a wide range of businesses, Including audits of 
computer systems. Good salaries and prospects based on ability 


and experience. 


At a later stage ерекш + will arise to work abroad either on 
short-term assignments or by transfer to associated offices. 


Opportunities are also avallable for transfers between United 


Kingdom offices. 


ACCOUNTANT 


у 5 
- С: 





LAURIE & COMPANY 


Accountancy Appointments 


To £3, 000 НЕ 

Large Transport pping group 

a qualified man рге erably with abont 
2 years’ professional 

qualifying in addition to a recent. се 
level appointment in commerce. Must ђе 
dynamic and ambitious. 


£3,000 ACCOUNTANT | 

Aircraft Engineers In S. Herts have a 
vacancy for an AGA., А.С.С.А., or 
A.C.W.A. Не would act as administrator 
with responsibility for all financial 
control, Industrial experience essential, 


£2,750 ACCOUNTANT 

Newly created appointment (due to ex- 

pansion) for a qualified man with Wine 
erchants in Middlesex. Will be ге- 

quired to develop cost and financial 

systems and liaise with general manage- 

ment. 


#2,200 ACCOUNTANT 

An industrial organisation in W. London 
need a man to take complete 
charge of financial accounting, bu 
consolidations for a company within 
the group. А 
PROFESSIONAL 

АП grades of qualified and unqualified 
staff urgently required. £1,750—£3,000. 
Senior Taxation ts with partner- 
ship prospects. To £3,000. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in 


91 Moorgate, London EC2 


01-606 6301 


EXEERIENCED LADY ACCOUNT- 
ANT, aged between 25 and 45, prefer- 
ably a recognised professional 
qualification, is required to fill a per- 
manent in the Trust Department of 
a large of City Chartered Account- 
ants. She should be experienced in the 
preperation of accounts and preference 
given to an applicant with 
knowledge of Estate and accounts; 
it would be an advantage if she has 
some experience of related taxation. 
The work is both interesting and varied. 
A good progressive salary will be paid 
according to ability and experience. 
Pleasant working conditions in modern 
office block near St Paul’s Cathedral. 
Contributory’ pension scheme, free life 
assurance and luncheon "vouchers. 
Hours 9.30 a.m. to 5.30 p.m., Monday 
to Friday. Annual holiday — 3 weeks. — 
Please write іп confidence to Messrs 
Deloitte, Plender, Griffiths & Co, 128 
Queen Victoria Street, London 'EC4. 
CTel. 01-248 00 


ccountancy. Est. 1909. 


October 4th, 1969. 


EAST COAST CHARTERED ACCOUNT- 
ANTS-require senior assistant for varied 
practice. Salary upto БЫ to e р.а. depending 


, оп experience. Partnershi; р prospecte: Гог а 
ES qualified man, — Box ЕС 2434. __ 
DN VADO CHARTERED AC. 
requires services of exp 


сорих qualified accountant оп subcontract 

SUME = Pd ly, stating details of age, 
tions, maximum avail- 

ability 

EXPE 


a ta Box) EL 2351. 

ERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NW1, Wido range of 
work avaliable, including taxation. Scope for 
extending experience for those willing to 
accept responsibility, Luncheon vouchers. ~ 
Write full details to Box ES 2404. _ 
FARMING. ~ A- really keeá senior with good 
knowledge of farming and farm accounts 
required by southerti chartered accountants 
to manage and further develop a mech 
farm accounting and costing: department. 
Pension scheme, realistic salary with incre- 
ments, three weeks’ holiday. — Write giving 
details of experience etc., to Box FA 2435. ` 
FINNIE 5 WELCH & CO have 
vacancy for qualified, taxation senior to deal 
malnly with company taxation and the more 
complicated personal cases. This will bo & 
permanent and progressive positlon with 
salary in accordance with experience and 
ability. – Apply іп writing to the Taxation 
Partner, 31 St Paul's Churchyard, London 


ЈЕСА, or telephone 01-248 5322. · 
GRADUA’ 


, TAXATION. – Graduates 
with Revenue tax experience required by 
chartered accountants in Lon 
Birmingham offices. Three-year articles 
offered with first-class salaries pe allround 

ence. Pete reply to Box GT 237. 
RSHAM (SU chartered ne 
ht patie senior ior aaa ant preferably full 
qualified, but conti 
not over 26 years E gom weeks’ holiday.: 
Saturdays only occasionally. The success! ul 
applicant will earn up to 1, 500 р.а. under 
pleasant conditions, in a permanent 
Thich should lead to venn partn р. ~ 
Вох Н5 2354. 
JERSEY CHARTERED ACCOUNTANTS 
qualified chartered account- 


require newl 
e experlenced in auditing or 


ants, Must 


.trust accounts. Accommodation supplied to 


ERAI: applicants, and top salary Mem 
te giving age, experience, etc., to 
Partner La Motte Chambers, St Heller, 


CI 

— Assistant required for busy provin- 
cial office. Varled practice which is expanding 
rapidly. Very good prospects to person able 
to grasp opportunities arising. Preference 
for young qualified man with provincial 
experience. — W. Fowles & Co, Chartered 
Accountants, Westminster Bank Chambers, 


Broadstairs. . 
CHESTER OFFICE of Barton, 
Mayhew & Со, require а young chartered 


accountant to handie a personal programme 
of audit and related taxation . work with 
responsibility direct to the partners; should 


: bo conversant with modern techniques and 


able to supervise staff; solary i up to £2,000 
„а: according ‘to experience. —- Dennis 
ouse, Marsden Street. 





QUALIFIED ACCOUNTANT S 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced 


The situations offer the opportunity to obtain experience in а wide range of 
ресе if if desired, 


professional work or to s 
managerial positions. 


with good prospects for. promotion to 


There arc also opportunities to work і in conjunction with our assoclates in the 


fields of Management Accountancy and 


E.D.P. Consultancy. 


^ Starting salaries will be commensurate with the ability and РРА ЛИ of the 
applicants. The firm operates a contributory penslon scheme. 


31$ 


pplications should give details of age, education, ualfcatons and expen 
45 si оша be addressed to The Staff Partner. 


London and South Coast: | 
Lee House, London Wall, London ЕС2. m 


Applications should be forwarded «о: ` 


Mr G. E. Hedgman, 24 Ludgate Hill 
2 LONDON EC4 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon THES 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


L Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


"Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmin and Coventry: 
Wind or House, 3 Temple Row, Birmingham 3. 


Manchester and Li ol: 
Brazennose House, Brazennose Street, Manchester 2. 


Mr P. J. Rush, "Cunard Building . 
SEN, LIVERPOOL 3. as 


Mr C. Р. paed 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace ` ` 
7 NEWCASTLE UPON TYNE 2. 


Newhall е 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
Ыз ДАС ВТ1 5GP 











portance ` 
‚ fesstonal qualification. Salary by бт 





1969 -> 





1 

LONDON Wi Е 
Progressive expanding firm (2 partners) 
requires senior, НЕ to work ok on own 


initiative, accept бићу, hel 
за and|train train seal j 4 
Modem working conditions. and very 








Moin Salary by negotiation. К 
ше 10 Bex LW T7986. > 
LI DATIONS AnD. : 
City Accoun! ats have vacahcies for men 
in their liq dation and ‘receivership Е 
variety of work so that 
Мт could be qualified account- 
ants or men experience of liquida- ' 
Чоп and p: work. or with ~. 
general accounting experience wishingto . 
specialise in this work. | d 
Some grues ing would be involved. 
Salary app fe to ех) s 
Write Box 
MANI AND SHEFFIELD 


An expand! 

cles on its ff in Manchest 
Sheffield for energetic and capable си 
tered Accountants, Commencing sal 
£1,650-£2,000 p.a. ж working 
days holida a n g public 


holidays). — "Egi : 


MANAGING CLERK required by City 
firm of chartered |accountants. Must be able 
to control audit staff of approximately thirty. 

lence of more than pro- 


~ Write Box МС; 

NORWICH OFFICE of Peat, Marwick, 
Mitchell & Co are looking for audit seniors 
with sb imaginative and dessert ANS 
are able to carry |responsibi Apply to 
The Staff at. Holland Court, The 


Close, Norwich | | 


" 


OXFORD ` 


Chartered accountants require iwo qui 


fled audit Salary range © Д 

experience according to porqué DR 
Three C dae ва 

ence Box pe 7998. 
| 5 

PAR TRAINEES. 
a abie Сы are invited from ` 
able Chartered и íg 


"following da hip prospecte periods, € ‘of employ- - 
ment and training ршен p аграп H 
trainees in ой requiring development, | 
xd в га аша Hm of Chartered Ac- 


ое Initial period of emplöyment will | 
be of between two and four years, and’ 
will bo in а senior and/or specialist , , 
capacity: with direct responsibility to" ^ 


Birmingham ter main 


Offices of the im, during which jood: Í 
salaries will be T — Вох РТ 8049.. : 





‘PART-TIME AUDIT ASSISTANT required, 


ое to чо prepare a 


accounts from incomplete 
welve hours weekly at homo 


or af eive e о r- Write Box РТ.2355. 
(PETERBOROUGH | CHARTERED A 
COUNTANTS senior staff (prefer- 
ably qualified). Post|offers excellent prospects: 
With realistic and pension scheme. – 
FuH details, experience to Box 
PC 2392.  . 

PETERBOROUGH.,- Senior and semi- 


advantage, Excellent; pects and pensio: 
t. Stone & 1608 33 


CHARTERED ACCOUNT- 


rienced senior to work 
ШУ оа irger private commercial 
оп тагрег | records, Must ре. 









-conditions [ene pension scheme, — 
QUALIFIED ACCOUNTANTS (or _ very 


IT CLERK, £1,200. 
mali 


ng has attractive vacan- = _ 


. sonal 
Stiles Culverhouse & 
‚ St-Paul's Churchyar: 


nelpals in u^ or more of the London, . ~ 


„| like. t 


. chartered ассо 
WA‘2336. The successful а 


t less than £1,400 p.a. — | ^" 
48 The Broad- | 


enced finalists) for taxation |- 
e: No ses is ent in London 
o age Umit. — Full ars 
A 7982. 


chartered accountants. 
. – Box.SS 


chartered ассо immaterial but 
full i : in tion of 
accounts to final stage with um super- 


ANT (qualifica 
tial) required by D xd C.A.s, five-day 


week, Lace oberg pension scheme. — 
Write M. S. Bradford & Co, Manfield House, 


by smali/ 
accountants, 
Oxford Circus. ers conditions. – Please 

write Bae SA 2402.. 
SENIOR AUDIT CLERKS required, must be 
accounts from in- 


А ски in preparing 
complete records. -- Box SA 2437. 


80 N CHARTERED AC- 
COUNTANTS with expanding ра practice have 
а vacancy for a newly quale chartered 
accountant as assistint to tbe partner in 


(change ог в, local branch omes Thi за 
t post offering excellent prospects - 


for advancement together with an attractive 


progressive salary, depending on age and. 


lence, ‘a non-contributory pension 
) and four weeks’ annual holiday. — 
Write: Buckle, Fray, Locke & Со, 26 
‘Victoria Road, Woolsto: Southampton. 
SURREY ACCO uire 


у week, 
day, рог“ vouchers and pension аг- 


ts. Would suit persons wishing to 
rangements in a convenient location in 


ary by 


TAX ASSISTANTS for West End firm of 
theatrical accountants, Fulktime or пе бур 


` desired, part-time but- minimum three 
Write stating experienco.and salary required 
— Вох ТА 2250. 


TAXATION ASSISTANT (formate) ‘required 
by City chartered accountants to help tax 
manager with -personal taxation work. 
Some experience of taxation desirabic. 

according to experience, - Write Box 


TAXATION ASSISTANT required 
‘experience to work on own initiative, T 
and company ae Male or female. — 


London EC4 
TAXATION SENIOR ‘required 
mainly in corporation .tax. 

id office of national firm. ЕхсеПеп 


cea te 


,Offered. - Box TS 2395. .. 
TEMPORARY ASSISTANCE required by: 
Holborn accountants, ~ Bor 
TA 2439 ^ 

QUALIFIED SENIORS wanted by City 
С.А з male or female, full- or part-time. 


Details of experience and salary to Box US 
2252. 


. WEST . END ACCOUNTANTS require. 


ienced and conscientious accountant 
time or would consider part-time, - 


Telephone “GERrard 7 


WILL ANY PERSON. ә һаз 


бед with ап old-established City firm of 

accountants please contact Box 
jlicant will find 
that ability to work on own initiative will be 


well 


chartered accountants (two minutes from 
Holborn Tube Station): Applicants should 


. Gordon, Heski 
Co, 13 Southampton 





. . СОММЕВСЕ 
. "AND INDUSTRY | 





AMBITIOUS YOUNG CHARTERED AC- 


COUNT ANT wanted for post to assist the 


pany secretary in preparation of monthly 
Euri ysis. This isa 
god opportunity for a febr qualified 
negotiable. — Please apply to: 


ding Estate, Мез Ollerton, Notts. 


tion ` пој 


Co,- Connor ‘House, .|" 


t salary: |` 


ји: 


rewarded. ‘| 
паче, 600. — ‘Taxation assistant required 


А АЕ Жуук „ы iS 


_АСА. " ACCA. | A.CLW.A., sought. а! аз 
for Targo in 

В tional company B Hayes, wide ranging 
u inclu monthly management infi 

_ mation and accounts, and marketing bu 

gets. Excellent promotion prospects. 

to fo £2,850. Also, for same company, a young 

accounting manager to control and co- 

"ordinate maintenance of accounting records 

and preparation of accounts to a Ч 

аце. Salary.to £2,350. - MANAG! I 

PERSO 97 Portsmouth Road, Guild- 

ford 64858. 


ACCOUNTANT, QUAEIFIED, required by 
largo wholesale" company near London 
Commercial 


experience necessary. 
1-35. Salary negotiable around £2,500. 


ъа оп scheme and free life 
assurance. — He ful full details and present 
yore o Box AQ 2408 

ACCOUNTANT 'UTRED, experienced 
In all aspects of book-keeping and account- 
ancy to take с of f book-keeping < of group 
of small companies. — Box AR 

ACCOUNTANT required for London, NW. 
area, preferably fied and with experience 


in the burglar-alarm or electrical соп 
business. Very good opportunity for advance- 
ment. Salary by arrangement, depending 
upon age, ence, etc., but not less than 
000. — Write Box AR 2358. 
ACCOUNTANT, stud; ҮТ, studying for qualifications, 


“required for small City insurance/finance 
group, with view to succeedin (eng 


company secretary. — Write Box 
UNTANT to take charge of accounts 
by a company 


Мањи Вреди 
in financial and costing records. The appoint- 
ment carries prospects of advancement and & 
commencing salary of £2,500 p.a. ~ Applica- 
tons in writing to Harker, Holloway & Co, 
89 Kingsway, London “с> quoting the 
reference 11011. 

ACCOUNTANT, under 30, required by 


group of companies in North Somerset.. 
Duties 


ence cásential. 
include preparation of monthly accounts, 
ment 


ғ 





ACCOUNTANT/ 


ASSISTANT SECRETARY 7. 


- aged 25/30, required. by Warrington, 
Lancs, medium-sized Manufacturers] 
Distributors, Prepared to assist present 
Secretary in all duties including charge 


of staff, cash control, budgets and final‘ ~- 


accounts. Some knowledge of Manago- 
ment Accounting desirable. Qualified 
-or near qualified A.C.A), А.СМ.А. or ^ 
A.C.LS: desirable but’ not essential іг 


EN ^ ACCOUNTANT. ЗАК 


SEME-SENIOR тош by Fleet "Sheet. 
Good salary and 


t sche- . 


applicant-already engaged in commerce. : | .· - 


. Commencing salary not less than, | 


£1,500 subject to review after six months 
| including room for advancement. ~ Full ` 


` details,- marked ‘Confidéntial’, to the’. || 


› -Managing Director, Box AA 8036. 





ACCOUNTANT SECRETARY, 25-30, nre- 
ferably for East Ап [Lincoln- 
shire works of major international 
Fireball calibre essential. 

£3,000. - MANAGEMENT Р 

- 97 Portsmouth. 
ACCOUNTS ~ CLEN “СІЛ 
to assist in 
sales” ledger , 
Pensionable. – L. 
LondonSBi.. , 


mers’ accounts 


32 Blackfriars ‘Road, 


ADMINISTRATIVE _ 
^ MANAGER 
Козу С Er peces 


rporation. The successfu! 
will be dere did to a 


Guildford ro е 
кана -required 
Uy der E Fiye-day эшек. 


Administrative Europe. 
Responsibilities wilt in include “Control of .. 


vision of financial infor- 


accounting, 
dministration of office . 


mation and a 
operations and perso: 
‚ e. Salary wil bo- мети the range £2,250- 
У plus annual bonus. г 
Applications should 
‘Private and Confidential’ 
addressed to 


marked 
and zhould be 
R. NT - DIRECTOR 
HNS-MANVILLE 





expanding mani 
information, eic T div ood in Basingstoke to supervise day-to-. 


manage 
Career details, salary а а Чо, Box AU, 








ACCOUNTS CLERK, with 4 : 
ја аватар in Financo 

t to £1,155 ; 

. annum, to at least £1, 134 to £1,356 

annum by September 1971, plus a 

6 Бога Allowance of £90. Four weeks’ 

annual holiday, five-day week, contribu- ; 

tory pension pension scheme, Point of entry tobo +! 

. qualifications and experl- 

ence, Setor aed By de canteen. — Apply in .'| 

writing to the Secretary, . 


ational Union of! Ёеасһега, Hamil 
House, Mabledon Place, London WCI. 





À NEW APPROACH to accountancy | 
5 by оиз ps to fnd rer ! 
Чоп and salary uire, А. 

all areas, to 500. C.W.A. 

Management Accountants to £2,500. 
Audit Clerks, Book-keepers and Ac- 
counts Assistants -£800—£1,750 р.а; — 


ANALYST, a PLUS sought for finance 
t of еа ози group near | 
ience for inter- > ' 


Hounslow. 

mediate mna. d £1500 Чора е – МАМАСЕ- 
МЕМТ Р 1,97 Portsmouth Road, 
КӨНҮЛҮ УТТАШ 


АМ EXPANDING group of companics with 
head office in Crawley, requires a qualified ` 
accountant to take responsibility for the | 
preparation of monthly accounts for their 
séveral companies. 

aged 25-35, and should have experience of | 
mechanized accounting. Salary is negotiable: 
and the company operates a sickness, 

and life assurance scheme. 


given- I reloration expenses Hari 
The C Company Засавице Pellets Lid, 


finalist sought Дог 
Чоп ,of accounts department and 
to coset fe 





| Sere! £1,750 рег annari: = 


= experience to pv ue 





` ASSISTANT 
"ACCOUNTANT | 


e required by 
“MERCER’S COMPANY 
-There із ‘a vacancy for an Assistant in 


,the Accountants’ department. Applic- 
~: Anis should Be in the age range of 17-22 


5 p.m. Monday to Friday. "Lunches 
provided. Non-contributory Pension 
d scheme and 4 weeks’ annual holiday. 


í Applkeations to tho Accountant E у 
Я Mercers’ Hall 


nger Lane, London EC2 | 
Tel: 01-606 2433. 


ASSISTANT ACCOUNTANT required for 

engineering company, Wimbledon. Experi- | 

ence uction, costing essential. Salary , 
to qualificatlon and experience, — 


Box AA 2376. 


ASSISTANT SECRETARY / AC- 
COUNTANT for group of companies , 


^with Offices in London Ni. Recently 
secrotary и ан ог | ~ 
required. Dutles 


^ Till. ieri , 
раная of final accounts 5 
routine secretarial 


werk Salary in ] 
range £1,500-£1,800. — Write with full à 
detalls of ago and experience to Co 


COMPANY FINANCIAL ACCOUNTANT, & 


25-40, qualification essential for Walton 
head of public- co: to: 
£2,500. ~ MANAG 


RGEMENT PERSONNEL - 
97 Portsmouth Road, Guildford 64858. 
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с dA x THIS IMPORTANT WORK OF REFERENCE | 
ToU. s s 77 NOW IN ITS FIFTH YEAR OF PUBLICATION 
> AND COMPLETELY UP TO DATE 





. manual of 
co = E ‘computer | 
Е system 


B BRIAN ¢ А. MAYNARD 
МА; Е.С.А., A.C.W.A. · 





Ап —" aid in a field of national importance. An authoritative work of reference on computers used 
for data processing in the United Kingdom, it ва valuable time-saver to all concerned with obtalning accurate - 
basic: information for unbiased decisions about computer systems — speeding up decislons, reducing the chances x 
of wrong ones and saving the time of key staff of both potential users and the computer manufacturers. 


у. EE ; : There is, therefore, по longer any reason for wasting time and money in order to obtain factual background 
Sd . Information which is now available at a fraction of the cost of obtaining it for oneself. à : 


E САМ ESSENTIAL WORK OF REFERENCE COMBINED: WITH A 
| QUARTERLY UP-DATING SERVICE. | | 
Asa result of an increase in the number of subscribers, we sre 

Ahan Yl 5 pleased to announce that it is now possible to- provide а greatly 
[uh ie improved up-dating service for the same annual subscription. 
пр dem manual alterations will not be necessary. In addition to new ~~ 
ү T , systems, it is also envisaged that the descriptions of each of four 
] . main systems wil! be completely reprinted at least once а year to 

` incorporate in the main body of the text such new features as 
E "may appear during the year.. 


In future, all amendments will be in the form of new sheets so that - 


The features of ezoh system | 
are analysed In dotall : 

DIAGRAM E 
GEMERAL DESCRIPTION 


INTERNAL PROCESSING 
AND CONTROL 


INPUT, OUTPUT AND 
„EXTERNAL STORAGE 


' CONCURRENT WORKING 
OFF-LINE WORKING | 
costs 


INSTALLATION — | 
CHARACTERISTICS 


NEW FEATURES ., 


4 KU 2 ио VOLUMES 1 to 4 (incorporating 1964—68 up-dating sheets and new systems): £25 net 
SUBSCRIPTION FOR 1969 QUARTERLY UP-DATING SERVICE AND NEW SYSTEMS £15 15s net 
2 Postage free in U.K. Oversess postage oharges extra б 


Й 


Initial subscription (£40 16s) will cover approx. sixty computer systems 
{future yearty subsoription rete will be notified upon renewal) 


> B 
B у 


GEE & C0 (Publishers) LIMITED — 15! Strand 


| Publishers of THE ACCOUNTANT 01-836 0832 
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Unlimited scope? 


Папа 
ontagu 
INDUSTRIAL FINANCE 


Owned jointly by the Midland Bank Group and Samuel Montagu & Co. Limited 





‚ Venture capital for growing companies 
| Њу 


For booklet write to : Vernon Gordon 
Midland Montagu Industrial Finance Limited 
30 St. Swithin's Lane, London, E.C.4. Telephone: 01-626 8151 














instant 
fitting 
tailoring ... 


- Dinner Suits; Overcoats; Leisure 
Jackets and Slacks. 


NOW AT 


fc) HERBERT CHAPPELL 
Footie with Fo Bupa tip t 
50 GRESHAM STREET, EC2: 


BESPOKE TAILORING — 22 SUFFOLK STREET 
| . HAYMARKET, SW1 : . 


qu PERSONAL INTRODUCTION 


А" T0 LEADING CARPET HOUSES 






We offer күле charge and without 
obligation, official introductions to 
leading carpet makers and/or whole- 


area. The introductions will entitle you 

to up to 30 per cent discount and free 
livery on every carpet you purchase 

4 thro us. Fitting service is usually 

ў available and you have at your disposal 

а a national network of showrooms, In 

most areas, therefore, you will be given ~ 


introductions to several showrooms, 
offering you a tremendously wide 
Pay lesen of ranges ualities, and colours 
‘AD in Axhinster, Wil їй; Tufted, and al- - 
most every known variéty of. carpet, - 
ЛЕТ "m Be Be süre ou get the carpets you жаш; RT 


"Write to- "day to Dept АС, Severa. Warchouses Ltd, 
CTNew Street, Stourport-on- -Severn, Worcestershire 


А 





salers who have showrooms іп your ~ 


and the‘ t. ^L. ud uae cs 





| NEW PUBLICATIONS 


THE COMPANY SECRETARY' s. 
DESK DIARY FOR 1970 · 
ef Price 32s incl. P.T. (by post 34s) 
· (To: Members/Students of the CLS. 
i 50s bY post 323) ^ 


` OUARTO SIZE 


Containing a summary of Company Law and other useful ' 
information for the Company Secretary. 


AS 674 Же ei Мара ol: 1 Ри n 
Ju er ac PENES ELA уын ТҮЗ SUR AA MUSEUMS “ча 


THE STUDENTS HANDBOOK OF 
COMPANY SECRETARIAL PRACTICE 
by A. Harding Boulton, LL.B., F.C.I.S. 
Students Edn: 25s (by post 26s 6d) 
Library Edn: 42s (by post 465) 
An introductory textbook for students, based on the : 
Chartered Secretaries Manual of Company Secretarial 
Practice. 


Published under the authority of the Council of the | 
Chartered institute of Secretaries. i 


б за by | 
JORDAN & SONS LTD 
7 FETTER LANE, LONDON EC4 


Aish Hise Geet Ree] oy др ар ee ANM Iu ita ioa 
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Cassell BOOKS FOR PROFESSIONAL STUDIES . 
Principles and Practice of Auditing 


R! GLYNNE WILLIAMS, F.C.A., РАЈ, revised by B. MENDES, B.Sc.(Econ.), A.C.A. 


Provides students with a concise, thoroughly up-to-date textbook which will enable them to obtain a sound working know- 
ledge for examination and practical purposes. Sections on the balance sheet approach to auditing and taxation in accounts 
arelincluded, and the provisions of the Companies Act 1967 fully incorporated into the text. 14th edition 1969, 25s 


Comprehensive Aspects of Taxation 


Ri GLYNNE WILLIAMS, F.C.A., F.T..L, revised by B. MENDES, B.Sc.(Econ.), A.C.A. 


Interprets the whole field of direct taxation in clear and simple language. Liberally illustrated with examples, it is an invaluable 
handbook for practical purposes and for Final accountancy students. 29th edition 1969, 45s 


Principles and Practice of Book-keeping and Accounts - 


B. G. VICKERY, F.C.A., F.C.W.A., F.C.LS., revised by B. MENDES, B.Sc.(Econ.), A.C.A. 


A complete course of instruction for students from first principles to Intermediate and Final examination standard. It is 
written in clear and simple language, with abundant worked examples and exercises (with answers). 19th edition 1968, 35s 


be oe Le Ra cle a 


















Cassell 35 rep Lion SQUARE, LONDON WC1 


EXPERT POSTAL TUITION for ACCOUNTANCY 





Institute of Chartered Association of Certified Accountants 
Accountants noris dii perlod December 1964—December 1968, Metropolitan College students have been 
awa 
Ие, 4 TOP PLACES – Section ! 2 TOP PLACES – Section || 
At the examinations lesding to the professional . 8 TOP PLACES – Section ЇЇ TOP PLACE ~ Section IV 
qualification of Chartered Accountant, Metropolitan also 2 SECOND – 2 THIRD ~ 2 FOURTH PLACES and FIFTH PLACE ~ Sections I-IV 
College students have gained over “ 
10,500 Successes Institute of Cost and Works Accountants 
1 350 Honours During the period December 1864—December 1968, Metropolitan College students were awarded 
56 First Places 5 TOP PLACES – Part! 4 TOP PLACES - Part I! - 
TOP PLACE — — Pert lil 8 TOP PLACES – Part iV $ 
38 Second Places 4 TOP PLACES — Management Princlples and Part V 
| 68 Third and Fourth Places AOR PLACES ames es na 
- n ountancy ai 
and Numerous Prizes, Medals and Scholarships Financial Management Part V 





TAKE ACTION NOW! 


Joint Diploma in Management Accounting Services 
Write TODAY for a free copy of the College Account- 


The Metropolitan College provides expert postal coaching for the Joint Diploma examination. 





ency Prospectus (stating the examination In which At the October 1968 examination the only Distinction awarded was gained by an MC student. 
you are ? interested) to tho Metropolitan College (A1), For full particulars of the MC Postal courses apply to tho College, specifying the Joint Diploma 
St Albans, or CALL at the London Advisory Office, examination. 

30 Queen Victoria Street, London EC4 (Phone E n " 

01—248 6874). After office hours (B p.m. Monday- Certificate in Management Information 

Friday) telephone messages are recorded electroni- For full particulars of the MC postal courses for this examination apply to the College specifying 
cally. the examination in Management Informatlon. 








ere OCD College. 


Founded 1910 - 
Member of tho Association of British Correspondence Colleges ST ALBANS 











хуш. Е =: ACCOUNTANT ZEE October 4th, 1969 


THE WREN _ 






EXECUTIVES 








-E3500 ме, | ACCOUNTANTS Commerce and 
| Industry 

| | DITORS | - T 

-£2400 ш | Public Practice 
£2,000 Min SEMFSENIORS Taxation 

56 |». also - 
£18 Š BOOKKEEPERS Temp. and Short-term 
e^ | appointments 


‘Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 | 


HENRY BUTCHER & СО 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
. Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe | 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
oet ашы M E MM MM D E C UE 


| А SCHEDULE OF FACTORY BUILDINGS 
enry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 


byH 
event of lon loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
` ав а whole (complete with Inventory of Plant and Schedule of buildings) by Butcher & Co is a sure 

basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. ` 

THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the ee ee 

Property and are therefore in a strong position to render first-class service to (a) those firms 
бас Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. i 

HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01—405 8411 (9 lines). Grams: Penetrancy, London WC1 











| Bu | THE | /— Established 1874 
ACCOUNTANT 


Vol. 161. No. 4946 October 4th, 1969 
| 
| ' Тће Recognized Weekly Journal Тог the Accountancy Profession throughout the World 
| 
| 

Hotel Standards 


ON OTHER PAGES 








I the more nomadic members of the profession can well testify, 
the hotels of these islands are as various as are the people 


Interest Relief – Estate Duty ius who own, operate and inhabit them: ranging, let us say, from 


me tacit ee гресс the homely comforts of The Bull to the larger metropolitan 
Current Affairs 412 establishments which traditionally observe a discreet reticence 
about the affairs of their clientele, and where even fire-fighting 

This is My Life is done in an orderly fashion and on tiptoe. The principal services 
by An Industrious Accountant 415 offered to patrons are scarcely more homogeneous, the supply 
of room accommodation, meals and liquor and tobacco each 

Accounting Standards presenting its own special features. There was once a judge who 
I| — Inconsistencies in Auditing and set the 'reasonable man' on top of a Clapham omnibus, but the 


Accounting Methods 


| hich his | СЕ : typical p 
by Michel Gisoner eas Rica: 2 place which his lordship might have assigned to a ‘typical hote 


if indeed any such exists — must remain a matter for conjecture. 
Against this background, the action of the Hotel and Catering 


Computer-based Systems Economic Development Committee in commissioning and 


and the Accounting 





Function — | publishing a standard system of accounting for British hotels is 
by В. Mitchell, AA.C.CA. 420 praiseworthy in both its conception and its outcome. With the 
PP їз ш, = кыы assistance of a leading firm of chartered accountants, the Advisory 
Pre- and Post-acquisition Committee of the EDC has evolved a scheme of sufficient flexibility 
Profits to meet the particular needs of the smaller hotel, whilst in its 
by Michael E. Scorgie 424 fully-extended form it is entirely appropriate for large hotel 
groups. The two main objects of the system are to provide hotel 
Reviews 426 managements with the means of applying sound methods of 
——M— —— financial control and to prepare the groundwork for inter-unit 
Finance and Commerce comparison throughout the industry. | 
Willenhall Motor Radiator Co Ltd — А. pleasing feature which might with advantage be adopted 
City Notes — Rates and Prices 428 elsewhere is the publication of the scheme in two parts — an 
ban MIC AME DU oes MC ыны introductory brochure! addressed primarily to hotel proprietors 
Tax Congress at Rotterdam 431 who are not accountants but who are interested in obtaining 
management information for the control of their operations; and a 
Internal Auditors' Conference more comprehensive study of the full system,* which is necessarily 
at Droitwich 433 lengthy and more detailed, and is written mainly for members of 


the profession. 


Nineteenth National Taxation We offer our congratulations to Mr М. О. Wright, F.c.a., 


Па: id A.C.W.A., and the members of his committee (including, we are 
, pleased to note, seven other representatives of the profession) on ` 
уинн ненен T the production of a work which has already been commended by 
Not d Noti Lord Crowther, chairman of Trust Houses Group Ltd, as “опе 
MAESTRO HOUR 443 of the most practically useful pieces of work that has been done 
Supplement by any of the industry EDCs’. | 





The Accountant Synopsis of the Finance Act 1 Hotel Accounting: Introduction to a Standard System (HMSO, price 7s 6d). 
1969 * 4 Standard System of Hotel Accounting (HMSO, price 205). 
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Interest Relief 
for Estate Duty 


N a person dies, no one can deal with his 
assets without obtaining probate of his will or 
letters of administration. An Act of 1881 says that no 
such probate or letters shall be granted unless it bears a 
certificate showing that 'the affidavit for the Commis- 
sioners of Inland Revenue has been delivered’ and that 
such affidavit, if liable to stamp duty, was duly stamped. 
In those happy days the stamp duty was a trifling 
sum. In 1894 estate duty (which is technically a stamp 
duty) replaced the former stamp duty, but the old 
practice of requiring payment at once was continued 
by section 6 (2) of the 1894 Act. However, the maximum 
rate of estate duty at that time was only 8 per cent and 
this was confined to estates exceeding /т million in 
value. The maximum rate has crept up to 8o per cent 
in modern times. How does the executor find the 
money, seeing that payment of the duty must precede 
his handling of the assets? Of course, the effect of the 
law is that he must borrow it. 

'The Finance Bill was published in April and 
contained a ban on relief for interest оп borrowed 
money. It was not until the middle of July that the 
Government introduced what is now section 23 which 
provides for relief to personal representatives in respect 
of interest on money borrowed to pay estate duty. The 
Chief Secretary, introducing the clause, conceded 
that where the State compelled a taxpayer to borrow, 
it was reasonable to allow tax relief on the interest. 

Section 23 applies only to a loan which satisfies the 
following requirements: 


(т) її is made to the personal representatives of a 
deceased person; and 

(2) the proceeds of the loan are applied before the 
grant of representation ; 


(3) those proceeds are applied in paying estate duty; 


and 

(4) the payment is in accordance with section 6 (2) of 
the Finance Ас! 1894; and 

(5) the estate duty is in respect of personal property ; 
an 

(6) the personal property was property of which the 
deceased was competent to dispose at his death ; 
and’ 

(7) the estate duty was payable: on delivery of the 
Inland Revenue affidavit. 


The section applies also to any other loan which satis- 
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fies condition (1) only but which is applied in paying 
off a loan which satisfies all the conditions. 

A purist might argue that personal representatives 
do not achieve that status until they have got the 
probate or letters of administration, and therefore no 
loan could possibly satisfy both condition (1) and 
condition (2). However, the wording will not be so 
construed. It need hardly be said that all the conditions 
have to be satisfied. A donee who has to pay inter vivos 
gift duty will not have any hope of relief; nor will 
trustees of a settlement where the settled fund passes 
on a death. However, these people are not required to 
be in such a hurry. Moreover, the interest accruing 
on unpaid estate duty is only 2 per cent, which is a very 
cheap way of borrowing money. 

The expression ‘personal property’ is used in 
contradistinction to ‘real property’ which, broadly 
speaking, means freehold land and buildings. 

Section 6 (2) of the Finance Act 1894 reads: 

"The executor of the deceased shall pay the estate duty 
in respect of all personal property (wheresoever situate) of 
which the deceased was competent to dispose at his 
death, on delivering the Inland Revenue affidavit, and 
may pay in like manner the estate duty in respect. of any 
other property passing on such death, which by virtue of 
any testamentary disposition of the deceased is under the 
control of the executor, or, in the case of property not 
under his control, if the persons accountable for the duty 
request him to make such payment. . 

Section 6 (4) reads: 

‘Estate duty, so far as not paid by the executor, shall be 
collected upon an account setting forth the particulars 
of the property, and delivered to the Commissioners 
within six months after the death by the person account- 
able for the duty, or within such further time as the 
Commissioners may allow.' 

As regards personal property (wherever it may be) 
of which the deceased was ‘competent to dispose’, the . 
direction to pay duty, and to pay it before the grant of 
representation, is mandatory. Obtaining a grant of 
representation will not necessarily put the grantee in 
control of all the deceased's personal property of which 
he was competent to dispose; personal property abroad 
may still be outside their reach. Nevertheless, they 
must pay the duty on it before grant of representation. 
If practically all the deceased's property was in this 
category, the personal representatives could still be in 
difficulty after the grant. The same could apply to 
property over which the deceased had a general power 
of appointment but which power he did not exercise. 
That would be property of which he was competent to 
dispose of at his death, but it would not be property of 
which the personal representation obtained control. 
"Therefore section 8 (3) restricts the liability of the 
personal representation to those assets of the estate 
which they have received ‘as executor’ or which they 
might have received but for their own neglect. 
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In construing the phrase 'as executor', it has to be 
borne in mind that 'executor' in the 1894 Act includes 
the administrator (1.е., it means the personal represen- 
tativés) and also includes any person who takes posses- 
sion ‘of personal property of the deceased or inter- 
meddles with it (section 22 (1) (4)). The phrase must be 
distinguished from the phiase ‘pass to the executor as 
such} in section 9 (1) of the 1894 Act and in section 
23 (3) of the 1969 Act, which has a narrower meaning. 
Condition (4) which we have set out above and which 

is laid down by section 23 (1) (a) of the 1969 Act is 
that the payment must be made 'in accordance with 
section 6 (2)’. That subsection provides for two kinds 
of payment, one mandatory and one optional. Con- 
ditions (5) and (6) make it clear that it is only the 
mandatory party of section 6 (2) which is relevant for 
relief; condition (5) limits the relief to duty on personal 
property and condition (6) limits it to property of 
which the deceased was competent to dispose. How- 
ever, there is a third restriction in section 23 (3) which 
_is not included in the conditions set out above. Section 
23 (3) withholds relief for interest on that part of the 
loan which is applied in paying estate duty in respect of: 


(i) property in Great Britain which did not pass to 
; the personal representatives ‘as such’; and 





(ii) property which, even if it had been situate in 
Great, Britain, would not have passed to the 
personal representatives as such. 


Property passes to the personal representatives 'as 
such" when it passes to them by virtue of their office as 
personal representatives. Property abroad does not so 
pass ‘under an English or Scottish grant probate. 
Section 9 (x) of the 1894 Act imposes a charge on 
property liable to estate duty which does not pass to 
the personal representatives as such. 

The actual provision for relief is contained in sec- 
tion 23 (2) of the 1969 Act and is so worded as to impose 
further restrictions. 'The interest must have been 
paid in respect of a period within one year from the 
making of the loan. It is set off against the income of 
the personal representatives as such for the tax year of 
actual payment. The one year is extended to three 
years,in the case of property consisting of shares or 


debentures which is valued on the assets basis under ` 


section 55 of the Finance Act 1940; presumably be- 
cause the artificial basis of valuing the shares etc. 
prod ce figures very much higher than the market 
value| of those shares, with consequent difficulty in 
raising’ the duty. . 

A certificate purporting to be by the Board of Inland 
Revenue will be sufficient evidence of the amount of 
estate duty paid in accordance with section 9 (2) in 
respect of any particular description of property, and of 
any statements relevant to the computation in the 
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Inland Revenue affidavit (section 23 (4)). This is a 
curious provision because it is to officers of the Board 
that one must produce the evidence. The subsection 
does not constitute a carte blanche to anyone to make 
up his own certificate and to word it as coming from 
the Board. 

So far we have dealt with section 23 on the footing 
that only British estate duty is involved. However, 
there is a complication in that income tax, and therefore 
the provisions for relief for interest, extends not only 
to Great Britain but also to Northern Ireland. Northern 
Ireland imposes its own estate duty. Hence the re- 
ferences above to 'Great Britain' instead of to the 
United Kingdom. The adaptation of the provisions to 
deal with this situation is contained in section 23 (5) (a) 
and section 23 (6). 

In the first place, ‘estate duty’ is to be construed as 
estate duty leviable in Great Britain and also estate 
duty leviable in Northern Ireland. In both cases it 
includes interest payable on the duty (section 23 (5) 
(a)). Section 23 (6) provides for the consequential 
alterations to the main provisions in relation to 
Northern Ireland estate duty. ‘The references to section 
6 (2) of the Finance Act 1894 and section 55 of the 
Finance Act 1940 are to be read as the corresponding 
enactments forming part of the law of Northern 
Ireland. The restriction in section 23 (3) on the amount 
of interest qualifying for relief is to be read, in relation 
to Northern Ireland estate duty, as though ‘Great 
Britain’ were replaced by ‘Northern Ireland’. Finally, 
the reference to a certificate by the Board of Inland 
Revenue is to be read as a reference to the Ministry 
of Finance for Northern Ireland. 

Relief under section 23 is subject to the restrictions 
imposed by section 25. To the extent to which the 
interest exceeds a reasonable commercial rate it is 
disallowed (section 25 (3)). If relief is given, then the 
interest cannot qualify as a deduction for any other 
income tax purposes (section 25 (5)). No relief is to be 
given under the section in respect of: 


(a) interest payable under deduction of tax by virtue 
of sections 169 and 170 of the Income Tax Act 
1952, except where paid in full to a bank; or 


(b) interest in respect of which relief may be given 
under section 200 (bank interest) of section 445 
(3) (b) (building society interest) of the Income 
Tax Act 1952; or 


(c) interest paid before April 6th, 1969. 


These are restrictions applying to relief under sections 
19-24 and аге not necessarily relevant. If the whole 
of a debt does not fulfil the conditions laid down, then 
relief is scaled down to the proportion of the interest 
equivalent to the proportion of the debt which qualifies. 
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Synopsis to the 1969 Finance Act 


E supplement with this issue — The Accountant 
Synopsis of the 1969 Finance Act — features an 
outline of the new legislation affecting corporation tax, 
capital gains tax, betterment levy, estate duty, and 
selective employment tax, as well as indirect taxes, the 
new betting and amusement duties and miscellaneous 
fiscal matters. Guidance is also given on the detailed 
contents of sections and schedules. 

The synoposis js designed for easy reference as an 
extended index to the Act, and can be conveniently 
folded to slip into the reader's copy of the Act. 


Copenhagen Congress of the UEC 


p ES 6th Congress of the Union Européenne des 
Experts Comptables Economiques et Financiers 
takes place in Copenhagen next week, and will be 
openéd by Prince Henrik of Denmark. Well over 1,000 
accountants and their ladies will be attending (includ- 
ing approximately 200 from the United Kingdom and 
Ireland) and they will represent accountancy organiza- 
tions throughout Europe, including Norway, Sweden, 
Finland, Iceland, Holland, Belgium, Luxembourg, 
France, West Germany, Austria, Switzerland, Spain, 
Portugal, Italy and Yugoslavia. 

Presiding over the Congress will be Mr K. G. 
Jensen, Past-President of the Danish accountancy body 
Foreningen af Statsautoriserede Revisorer, and the 
general theme of the business sessions will be "The 
contribution of accountants to the development of the 
` European economy’. | 

Although there are arrangements for а visit to the 
Carlsberg and Tuborg Breweries next Monday after- 
noon, the official opening is on Tuesday afternoon, 
when participants and their ladies will hear addresses 
by Prince Henrik and Mr Knud Thomsen, Danish 
Minister of Commerce. In the evening there will be 
receptions at the Copenhagen and Frederiksberg Town 
' Halls. | 
The first business session on Wednesday morning 
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will be on *Modern requirements for balance sheets 
prepared for the information of shareholders’, and one 
of the four papers to be presented on this subject will 
be the work of Mr D. С. Richards, F.c.a: А panel 
discussion will follow. Ín the afternoon, the second 
plenary session will be devoted to ‘Modern require- 
ments for accounts prepared for the information of: 
management, with papers being given by speakers 
from Belgium, France, the Federal Republic of 
Germany, and the Netherlands, followed by panel 
discussion. Їп the evening there will be the oppor- 
tunity of attending either a gala performance at the 
Royal Theatre, Copenhagen, or a concert. 

Among the speakers at the third plenary session on 
Thursday will be Mr David Bruce, c.a., who will be 
giving one of four papers on ‘The adaptation of 
auditing methods to recent developments in accounting 
techniques', followed by panel discussion. The after- 
noon will be free for sightseeing. 

'The fourth and final plenary session on Friday will 
deal with 'Certain points arising in the preparation of 
consolidated accounts’, at which Mr T. Kenny, Е.С.А., 
will deliver a paper. This session, with panel discussion, 
wil occupy Friday morning and in the afternoon 
there will be the closing ceremony. In the evening 
a Grand Ball will be held at Marienlyst, near Elsinore. 


National Chamber of Trade and 
Tax Reform 


REVIEW of the United Kingdom taxation system is 
А according to Occasional Paper 24, 
published by the National Chamber of Trade, and 
prepared by Mr P. J. Mortlock, r.c.a.t Four main 
criticisms are made as follows: (a) Direct taxation on 
corporations and individuals is so high that it .dis- 
courages initiative and retards investment. (b) Direct 
taxation has become so complicated that it is un- 
intelligible to the mass of taxpayers. (c) Instead of 
direct taxation being merely a means of raising revenue 
to meet Government expenditure, an attempt has been 
made to use it as a means of directly influencing the 
type of economic activity which the Government of the 
day considers desirable. (d) Discrimination has been 
introduced against the distributive and service in- 
dustries and professions. 

The Paper points out that the replacement of 
investment allowances by direct grants has increased 
the cost of administration in the Civil Service, in 
industry and in the accountancy profession. There is. 
no reduction in the work burden on the Inland 
Revenue, because they will have to check that capital 
allowances are not claimed on expenditure covered by 


investment grants. 


Mr Mortlock would incorporate surtax into income 
tax. He would also have assessment and collection of 
taxes combined in offices of inspectors of taxes. 
However, the new regional computer centres will in 


1 National Chamber of Trade, Enterprise House, 3 Hyde Park 
Place, London W2. Price 2s. 
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Presidential Broadside 


UR leading article last week dealt with the recent spate of 

newspaper comment in which the accountancy profession 
has been denigrated. We ended with the thought that accountants 
were entitled to expect that their critics should themselves present 
a true and fair view. Now the critics have had a broadside from 
the summit. 

In an article which appeared in last Monday's issue of The 
Times Business News, Mr R. G. Leach, C.B.E., F.C.A., writing as 
President of The Institute of Chartered Accountants in England 
and Wales, began by saying that although the accountancy pro- 
fession welcomes constructive criticism, 'certain observations 
made recently about us, in particular by Professor Edward Stamp 
(Business News, September 11th) call for reply. . . . The reader 
was left with the impression that accountants in this country 
аге a pretty ineffective and inefficient lot’. 

Before dealing in detail with the critics’ points, the President 
considered it to be necessary — and who, indeed, can doubt the 
need in this context — 'to regain perspective on the standing and 
quality of the profession in this country by reminding readers 
of some obvious areas in which my profession operates powerfully 
for the public interest: 

— the English Institute has produced a series of statements on 
accounting principles and auditing which are respected and 
influential throughout the world and which are not only 
sound but of immense value and benefit to members of the 
profession, to industry, and to the investing public; 
— we study all proposals for new legislation in the fields of 
taxation and company law, and make constructive proposals 
for change and improvement which are welcomed and seriously 
considered by the authorities; 
— we are proceeding with a bold scheme for the development and 
integration of the profession in the future, including plans for 
higher educational entry levels, a wider choice of training 
background, and a broader syllabus. Following our example, 
similar developments are being considered overseas in countries 
like Australia and Canada; 

— we have mustered substantial support and have made signi- 

ficant progress in our campaign to establish means of reviewing 

and rationalizing the tax system; 
` — we are consulted by the Government on a multitude of matters 
in which our members give help and advice without reward’. 


The President then turned in particular to criticisms by 
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Professor Stamp who ‘pleads eloquently for a set 
of rational, logical and self-consistent accounting 
principles’. As the President pointed out, “The 
real difficulty is not the absence or multitude of 
accounting principles but applying them to the 
facts of a particular business. The root of the problem 
lies in the fact that the assessment of profit of a going 
concern for so short a period as twelve months is 
usually not a simple matter of objective recording and 
calculation; it calls largely for commercial judgement 
in evaluating the outcome of transactions not yet 
completed. It is for management to exercise this 
judgement; the auditor must satisfy himself that it has 
been exercised fairly on the basis of reliable and rele- 
vant information and of tenable consistent and realistic 
assumptions. If the auditor is not substantially satisfied, 
the client either amends his accounts — the normal 
procedure — or must accept a qualified report.’ 

By way of illustration of the problems involved, the 
President cited stock and depreciation — no strangers 
to accountants but easy game for the onlookers: 
"Ihere must always be uncertainty about the realiz- 
ability of unsold stock. It would be easy enough to 
establish a rule that stock should be brought into 
account at a nominal value or at least far below any 
price it might foreseeably be worth, but this would not 
satisfy either the sharebolders or the Inland Revenue, 
or, indeed, the true and fair view required by the 
Companies Acts. At the start of the take-over movement 
after the war we saw instances of undervaluation of 
assets and of consequent damage to shareholders. If a 
new management takes control — following a take-over — 
their general policy as it affects stock valuation may be 
quite different from their predecessors’. They may 
wish to discontinue or change product lines, alter the 
product range, or reduce drastically the volume of 
stock which is carried, with the result that some stocks 
immediately become redundant or obsolete. This does 
not in any way imply that the previous valuation was 
at fault at the time and in the circumstances in which it 
was made.' 

The President continued with a brief comment 
' on the factors involved in estimating an appropriate 
charge for depreciation of machinery. All this may seem 
elementary stuff to our readers but there can be no 
doubt that it needed to be said in the national press. 
The public have been misled towards the idea that 
simple rigid rules could be laid down but that the 
profession prefers to hide under principles that are 
like able-seamen’s trousers — too loose and too long. 

Many accountants will have read with either irri- 
tation or charitable amusement the note in The Sunday 
Times of September 14th, following up the article 
called ‘Time to Clean up the Accounts Chaos’ which 
appeared therein the previous Sunday. The follow-up 
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note said (our italics) “. . . even at the most superficial 
level there is room for simple improvement. For 
instance, last week we telephoned ten quoted com- 
panies at random to ask how they allowed for wear 
and tear on their company cars: you cannot get a 
much more obvious situation of a problem uniform 
virtually through-out industry. Yet even here there were 
wide differences’. This kind of facile comment is too 
dangerous to be laughed off either by the profession 
or by industry. 

Accounting principles are not the only issue in this 
public controversy. Professor Stamp and others have 
also impugned the independence of auditors. The 
President rejects absolutely the suggestion that the 
independence of auditors in Britain is suspect: ‘I 
am not aware of a shred of evidence that members of 
my profession shirk their duty, and their training is 
directed to taking an independent and honest view. 
Every year countless balance sheets and prospectuses 
of public companies are issued: I am not aware of any 
cases in which an auditor has been accused of lack of 
independence, although he may in some cases be 
deceived or less vigilant than he might be. But that is a 
different matter, and such cases are few and far 
between.’ 

Professor Stamp’s unfavourable comparison of the 
profession in Britain with that overseas was also 
rejected by the President. “The truth is that inter- 
national comparison shows that the accountancy 
profession in this country is in the forefront of new 
thinking and innovatory technique. . . . Our general 
standards of disclosure of information are probably 
ahead of world practice as a result of influence wielded 


- by the profession and requirements established by the’ 


1967 Companies Act and The London Stock Exchange. 
То take an example, we are so far the only country 
which requires companies to disclose sales and profits 
divided by different classes of business.' 

The President ended with a reference to the steps 
taken recently whereby accountants examine profit 
forecasts in take-over situations and said: ‘While the 
accountant's part is necessarily restricted to reporting 
on the calculations and accounting bases — one cannot 
“audit” a forecast in the sense in which this word is 
generally understood – I believe a useful function 18 
performed. In 1968 there were 140 take-overs of 
quoted companies involving a total consideration of 
£1,516 million. In how many cases, and by how much | 
in comparison with the total figures involved, did 
published profit forecasts prove substantially wrong?’ 

That question is pertinent to the whole tenor of the 
offensive against the profession. The great danger 
with ill-informed and unfair criticism is that if one 
shouts something loud enough and often enough, it 
tends to become accepted as fact. 
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any case bring a radical change in administration. As to 
capital gains, the Paper advocates that in so far as 
proceeds of disposal of capital assets are reinvested, 
then roll-over relief should be allowed. Finally, the 
abolition of betterment levy is advocated. 

. In general, the Paper would prefer to see the field 
of indirect taxation extended in order to reduce direct 
taxes. It also advocates the adoption of value added tax 
to replace purchase tax and SET. 


| 
|. 
f 


ACCA Tax Booklets 


THE Association of Certified and Corporate Ac- 
countants has issued this week revised editions of 
its useful booklets on Capital Gains Tax (price 145); 

Corporation Тах— 1: General Provisions (price 16s), 

and Corporation Tax — П: Close Companies Provisions 
(price 105). 

Prepared by the Association's Taxation Committee, 

the booklets take into account the provisions of the 

Finance Act 1969 and are fully annotated; in addition, 

. each booklet contains over roo practical examples. 
The Association is to be congratulated on producing 
these revised editions so quickly after the passing of 
this year’s Finance Act in mid-August. 

. The booklets are obtainable from the Association's 
offices, 22 Bedford Square, London WC1, and readers 
wishing to obtain all three may do so at a reduced price 
of 35s. Loose-leaf versions, with binder, will also be 
available shortly. 


Economie Issues 


FoR all the recognition that a weak monetary Solid 
can disrupt the national economy and the present 
efforts to ensure official control over money supply, 
the methods best suited to such regulation are matters 
of opinion. Јп a third edition of his Institute of Econo- 
mic Affairs Hobart Paper Monetary Policy for Stable 
Growth (75 6d), Professor Victor Morgan, of Manchester 
University, expounds different views from those which 
appear to determine "Treasury policy. Professor 
Morgan contends that a rise of between half and one 
per cent in unemployment might not only restrain the 
inflationary forces, but lead to a more effective use of 
manpower. In his opinion the UK's balance of pay- 
ments difficulties arise, at least in part, from the failure 
to maintain price stability. 

Even stronger criticism of the Government's pre- 
deliction for economic planning as a solution to the 
difficulties i is contained їп Mr John Brunner's Eaton 
paper The National Plan (1.E.A. 7s 6d). In this, the 
third edition, Mr Brunner castigates the ‘myth of 
consensus economics that the more experts who are 
assembled, the more parties who are consulted, the 
‚ more helpful is the resulting forecast. ` 
Та the opinion of the author, ‘consistency is to fore- 
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casters the main virtue’ yet, to be of value, a forecast _ 
‘needs to tell us what we might not otherwise have 
guessed’. 
business planning and Government planning. The 
former is, in his view, ‘a response to uncertainty . 
innovation is thus the essence of the company plan’. 





He draws a sharp distinction between `, `- 
M 
E ч 


In the Department of Economic Affairs 'current trends : 


rather than future contingencies monopolize attention. ^^ 


Whatever the objectives of a company plan, however, 
profitability remains the acid test of a company's 
performance. In contrast, for the Government, econo- 
mic plans may involve several and conflicting objectives. 

The real problem both in the field of economic 
policy as well as of monetary control 18 not so much 
general principles, on which there is widespread 
agreement among economists and experts, but the 
role of judgement. In the last resort, however good 
the statistics, however clear the trend, only by using 
their judgement can the individuals concerned hope 
to make a valid prediction. In other words, as has been 
Said so often before, economic prediction is an art, 
not a science. . 


Programme Budgeting – the 
American Experience 


AS budgeting practices and procedures 
in the United States of America may be different 
from those in the United Kingdom, the problems are 
fundamentally the same and there is therefore much 
to be learned from American experience. 

In a booklet entitled Towards Multi-purpose Budget- 
ing in Local Government, published last week by The 
Institute of Municipal Treasurers and Accountants 
(price 16s), Mr К. E. Rose, A.L.M.T.4., Deputy City 
Treasurer of Oxford, aims at providing a useful 
discussion of possible developments in budgeting for 
local authorities and makes particular reference to 
recent aspirations and achievements of Federal, State 
and local governments in the USA. 

Programme budgeting is generally known to consist 
of planning, programming and budgeting systems — 
inevitably labelled PPBS.or PPB. Its one purpose is to 
help improve top-level decisions in the allocation of 
resources. Over the last ten years many authorities in 
the US, following the initiative of the Federal Govern- 
ment, have shown enormous interest in adapting 
budgetary approaches to suit different purposes. It has 
been realized that there are limitations to detailed 
subjective (line-item) budgets for the provision of 
information about the relationship of 'inputs and 
outputs’, and for decisions about the allocation of 
resources, and there is a refreshing variety of emphasis 
in attempts made in different places to introduce 
improved methods of budgeting. | 

It has been said that PPBS was introduced at 
Federal Government level because traditional budgets 
were generally lacking in many respects as a frame- 
work for evaluating policies. Yet from the researches of 
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Mr Rose in the US it would appear that not all Ameri- 
can budget directors are entirely ‘sold’ on the systems, 
and some have stated that amongst other objections 
they are costly, conjectural, would strain staff capability 
and might even be used to override the judgement of 
experienced administrators. 

Whilst Mr Rose appreciates that to justify the PPB 
approach one must be satisfied that there is a need for 
the larger system and co-ordination which it offers in 
overall planning and management, he nevertheless 
feels that the benefits to be gained therefrom would be 
better decisions and ‘better understood decisions’, 
supported by subsequent checks against progress. This, 
he implies, would be seen to justify the additional costs 
involved. 

In his view something is surely required to focus 
greater attention upon objectives, alternatives, pro- 
grammes and plans, and in the UK a small number of 
local authorities have already started to introduce 
programme budgeting, and a few more are engaged on 
feasibility studies of its usefulness. More significantly, 
many UK local authorities are turning their attention 
to new ways of grappling with the increasingly complex 
task of the allocation and control of the very important 
part of the nation's resources used on local services, 
and are seriously concerned with ‘output budgeting’. 


Revenue Reform 


THE minutes of evidence have recently been pub- 
lished of the July 16th meeting of subcommittee C 
of the Parliamentary Estimates Committee! which is 
looking into the organization and working of the 
Inland Revenue. Giving evidence were Sir Arnold 
France, K.C.B., Chairman of the Board; Mr N. С. 
Price, C.B., Deputy-Chairman; Sir Leonard Barford, 


Chief Inspector of Taxes, and Mr J. D. Таујог- 


Thompson, an Assistant Secretary and Director of 
Training. 

Sir Arnold said that a number of decisions arising 
from the Fulton Report on the Civil Service have 
been announced by the Prime Minister or other 
ministers in Parliament, some of which have a bearing 
on the work of the Inland Revenue. Other matters and 
procedures in the process of being worked out would 
also have considerable bearing on the Revenue. The 
department was in close consultation with the Civil 
Service Department on these matters. 

Asked about the Bellinger Panel, Sir Arnold said the 
panel’s report, to be made to the Prime Minister was 
still awaited. Two members of the panel were looking 
at various aspects of the work of the Inland Revenue; 
there was a certain amount of overlap here with the 
work of subcommittee С. 

The chairman of the subcommittee, Sir Eric 
Errington, said this was one of the most difficult 
investigations he had undertaken. His feeling was that 
the Inland Revenue administration had grown-up over 


1 House of Commons Paper 101-xvii. HMSO. Price 52. 
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a period on an historical basis. The situation had 
changed very much in the last.few years, however, 
because of the increased sophistication of taxation, 
its assessment and collection. 

One of the big problems was recruitment and it 
seemed that no one had the answer to this. Sir Arnold 
France said that if arising from the Fulton Report there 
was to be one common class of entry for the whole 
service, there. might still be difficulties in respect of 
tax inspectors, because they would no longer be re- 
cruited as such. The chairman observed that possibly. 


‘the brighter entrants at 18 could be picked out and 


subsidized in a way similar to that in which the Army 
subsidizes courses at a university. 

Sir Arnold stressed that one of the difficulties about 
recruitment was the fact that Revenue offices were 
scattered throughout the country and young men 
contemplating a career did not welcome the thought 
of being moved every three or four years, and thus 
having to find new houses and new schools for their 
children. In industry, inducements were given in the 
form of higher salaries and more generous allowances 
for such expenses. The Revenue did not seem to be 
able to compete with outside industry in this respect. 
Sir Leonard Barford added that there was one field, 
however, in which industry could not compete with the 
Inland Revenue and that was in training. This meant 
that fully trained inspectors had a commercial value 
for which outside industry was willing to bid the market 
price. 

The subcommittee then turned to the subject of the 
department's computer programme. Sir Arnold ex- 
plained why it was necessary to proceed slowly in view 
of the many problems to be considered. Sir Leonard 
Barford observed that whatever happened, the flow 
of revenue to the Exchequer would not be interrupted. 
One problem was the building up of skilled staff to 
operate the computers. 

The chairman said he thought a fresh look should be 
taken at the Surtax Office, the work of which might be 
de-centralized to inspectors who were now dealing 
with shortfall problems. Sir Arnold said, however, 
that inspectors could not pick up general surtax work 
overnight; they would have to be trained. Mr Price 
commented that if surtax examiners were transferred 
to tax districts, there would not be enough to go round 
the боо tax districts. 


National Savings Stock Register 


LL the Post Office Act 1969, the Post Office 
Register of Government Stock was renamed on 
Wednesday of this week as the National Savings 
Stock Register. The Director of Savings, Mr Alex 
Currall, C.M.G., head of the new Department for 
National Savings, becomes responsible for the func- 
tions of the Register which hitherto have been the 
responsibility of the Postmaster-General. 

The necessary amending regulations which came 
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into.effect on Wednesday include c certain other changes 
to the operation of the Register.! 

Tbe public will now be able to purchase through 
Post Offices and Trustee Savings Banks up to a daily 
limit of [5,000 nominal of each of the Government 
stocks on the Register, which carries a wide and 
representative range of stocks. The daily limit is at 
present £1,000 which has remained unchanged since 


192 5; There is now no limit on the total amount of: 


stock’ which may be purchased on the Register. 

' 1 Post Office Register (Amendment) Regulations 1969 and the Post 
Office Register (Trustee Savings Banks) (Amendment) Regulations 
1969. HMSO, SI 1969/1310 and SI 1969/1311. 
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Rates of commission on purchases and sales of 
stock will be increased by 6d for all amounts of stock 
over fro. The rates, unchanged since 1922, remain 
very low; for example {100 of stock can now be bought 
(or sold) at a cost of 5s (instead of 45 6d as currently 
charged) with, as at present, an additional 1s for each 
£50 of stock above £100. 

Another change for the convenience of holders is 
the increase to £5,000 from {£1,000 in the limit of the 
amount of any one stock in the same beneficial owner- 
ship which can be transferred by its holder in any 
calendar year from the Registers maintained by the 
Banks of England and Ireland to this Register. 
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THIS 15 MY LIFE 


. Professional 
jr Expertise 
by A An. Industrious Accountant 


Te. personnel director dwe moodily on his 
cigar and told me his worries. There was trouble 
brewing again in the transport section, he brooded, the 
| incorrigible grumblers there were looking for travelling 
time! to the job, plus an additional tea-break for work of 
an exhausting nature, plus long-service increments. 
Anyone opting for employee relations work nowadays 
should have his ruddy head examined, he exclaimed 
impatiently. 

The real problem with employee relations characters 
is that they think they’re the only people with a head- 
ache, because they always make a song and dance about 
it. Any stout farmer in the little country town of my 
youth, haggling over a dowry for his daughter or an 
extra fiver for a pony, would buy and sell the best 
of them before breakfast. Neverthe: tact was 
indicated. 

The union’s opening demands were always ex- 
orbitant, I consoled him. They camouflaged the 
aggressor's real aims, but they also had the enormous 
psychological advantage of saving face for the personnel 
officer, who could claim after the smoke of battle had 

‚ cleared that he'd conceded far less than was originally 
claimed. Come to think of it, if the shop stewards were 
always reasonable, if their claims could be scrutinized 
and settled within the afternoon, we'd have no need for 
personnel departmerits in the first place. 


Prinny réceived these gems of wisdom with a marked. 


· Jack of warmth and. seemed disposed-to bite the hand 


that fed him. It was easy for accountants in their 
ivory towers to talk, he replied, but what did account- 
ants know about industrial disputes? They never went 
on strike or worked to rule; they hadn’ t a clue about 
union negotiations. 

Actually, I once handled union matters elsewhere 
for quite a long period, in the days when they were a 
part-time duty merely involving wage claims every 
second year. It was just after the war, when suddenly 
the statutory restrictions on increases were remoyed, 
the freeze thawed, and the controls vanished. 

Our workers asked for a pound a week increase, but 
the well-informed grapevine rustled a message that a 
ten-bob offer would be accepted gladly. Our chairman, 
however, fancied himself as. Napoleon. He listened 


silently to the union delegate’s opening speech, then 


explained in his turn the undesirability of rocking the 
boat, of enhancing inflation, of giving a lead to the 
impending vicious spiral, of starting a free-for-all, and 
so on. 

Then, unbelievable as it seems today, he offered a 
two-bob a week increase (worth more then than now, of 
course) and maintained stoutly that it represented the 
company’s best offer. 

After a moment of appalled silence the delegate 
pushed back his chair abruptly. ‘Have everyone out in 
ten minutes’, he said curtly to his team, and they 
trooped resolutely away without another word. 

There was an excited flurry on our side of the table. 
What about the furnaces... the lorries on the road . . . 
the:switchboard ... the payroll . . . Smith's contract? 
Napoleon suddenly faltered. Tell "em to come back, 
he told me. I moved fast and caught them in the 
downstairs doorway. 

Like hell we'll come back, said the delegate, and 
his lieutenants exploded in four-letter words. Napoleon 
arrived with insincere joviality and they told him just 
what he could do with his four-bob. He had to go to six 
before they'd even return to the boardroom, and then 
they demanded new overtime rates in addition. · 
From then on Napoleon left the negotiations toa 
picked team of horse-traders, including one accountant. 
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Accounting Standards 


IHi — Inconsistencies in Auditing and Accounting Methods 


by MICHAEL GREENER, B.A., F.C.A. 


TS final article in the trio on accounting standards 
concerns comparisons, not on a time basis as in the 
last one, but between different companies in the same 
or different industries. 

- It is obvious that the application of varying account- 
ing principles and methods must affect these com- 
parisons. There are some obvious examples: if the 
auditors allow the valuation of land and buildings at 
cost for one company and at a present-day valuation 
on a going concern basis for another company, and 
both companies are in the same industry, then com- 
parisons of capital employed and the various ratios 
built upon this figure are likely to be meaningless: 

' Comparisons are made even more difficult — indeed, 
they may be rendered virtually impossible — where 
group accounts are concerned, if different subsidiaries 
show fixed assets in differing ways — some at cost, 
.some at valuation in year А, some at valuation in year 
B, and so on. Or if the valuations are on different 
bases — some at market value assuming vacant posses- 
sion, some at market value in present use. The factor 
of goodwill may, or may not, be included. In yet other 
instances there may be no indication of the basis of 
valuation at all. If, as has been said, varying methods 
apply within a group, the sum of the fixed asset totals 
must be completely meaningless. While it may not, 
perhaps, be so common for different bases of valuation 
to be used within the group, it is certainly not un- 
common for different years of valuation to appear. 


Reasonable compromise 


Taking it for granted that the auditor wishes to help : 


rather than to confuse, and appreciating the difficulties 
involved, it is suggested that some reasonable com- 
promise could be found; that if all assets cannot be 
valued at the same time and on the same basis, some 
indication should be given of the true incidence of 
revaluation: ‘Take the Cadbury accounts for 1968, for 
example, which show eight items for property, these 
being respectively: at cost; and at valuation in 1951, 
1956, 1957, 1958, 1962, 1967, 1968. Cadbury's, be it 
said, are not.singled out'as exceptional but rather as 
typical ‘ofa great many other groups, but with fairly 
-straightforward wording. Is it-too much to ask that the 
‘information might be given in the following form? ` 


GROUP ACCOUNTS 


71 2 3 
Year Cost Valuation — Surplus 
£ mof £ 
1960 50 .70. ` 20 
1962 75 105 30 
1964 25 40 15 
1968 30 .._ 60 30 
1968 85 120 35 - 
Total ` 265 395 130 
. Atcost 20 20 
Total 285 415 130 


This tells the investor the historical cost of fixed 
assets, the various proportions that have been revalued 
and the relevant surpluses. If the cost column is the 
cost to the group, then the total of column 2 will 
represent the figure in the balance sheet, and the total 
of column 3 should represent a figure in the break- 
down of capital reserves where surpluses on revaluation 
are, in fact, disclosed as a separate item. 

There may be little the auditor can do about equating . 
dates of valuation, though his colleague in industry 
might make some effort in this direction. However, 


when it comes to methods of valuation, there seems 


no reason why certain standards could not be set. . 

There is a suggestion that selling price has been 
introduced — a concept quite new in asset valuation — 
where the valuation is higher than cost. Though the 
words ‘going concern basis’ are not always used, 
similar phrases indicate that this is the basis preferred. 
The severity may often be modified by the inclusion 
of phrases such as ‘with vacant possession’, ‘without 
vacant possession’, “оп the basis of their present use’, 
‘without any portion attributable to goodwill’. . 

Such phrases are intended to clarify (though more 
often than not they confuse) the position with reference 
to the particular company, but it does seem somewhat 
unfortunate that so many different standards of 
valuation should be allowed to prevail at the same 


-time. 'ТГҺеге is surely room for consistency here. If all 


else fails and no agreement is possible at present, then it ` 
may be pertinent to suggest that auditors should at least 
ensure that the method of valuation is clearly stated, 
and avoid the type of note that appears-in the accounts 


‘of Butlins Ltd for the year to December 31st, 1968: 


: “The holiday : camps (with the:exception of the camps 
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: at|Barry Island and Mosney) and certain of the freehold | 


and leasehold properties were valuéd by.. .. ``. -at 

£22,750,000 on July 31st, 1965. This таан has: not 

‚ been incorporated in the accounts and since it is greatly 
in| excess of book values; the: directors ‘consider no 
depreciation need be provided on freehold Properties.’ 

There is no indication of the proportion of the 
freehold and leasehold properties involved and there- 
fore no indication of the magnitude of the true surplus 
on the actual properties. revalued’ or of the possible 
surplus on the various properties that, were not. 
Phrases such as ‘certain of the . , . properties’ and 

‘since it is greatly in excess of book values’ may whet. 
the appetite of the interested shareholder but tisi is 
not the object of the audit. 

Valuation of fixed assets, forgetting ‘for the moment 
the problems relating to- depreciation, has not, of 
course, been made easier by the introduction of i invest- 
ment grants. These have been as high as 45 per cent. 





How these are treated for accounting purposes is quite : 


an important, question, both for the determination of 
capital employed and the calculation of depreciation, 
and therefore of profit. Recommendations have been 
made} by professional bodies but this does not-seem to 
have led to any consistency of approach, either by 
individual companies-or, indeed, by firms of auditors. 

With the object of obtaining some indication of the 





treatment of investment grants, 25 recent reports of ` 


major| companies were analysed. Table ‘x shows the 
result. | (The letters” шы to. еј firms of 
auditors, F eu 
| Table 1 5 3 
TREATMENT OF INVESTMENT GRANTS 


bes Auditors 
























Dedücted from fixed . 
assets before ан 
clation А 





Put {о ‘reserve and. 
| credited ‘to profi it 
and loss account in 
total | 


Put to reserve and 
credited to profit 
and |lọss; account 
after tax adjustment 


Put 10 reserve ' ар- 
propriate’ portion 
credited · to Legio 
and loss account. 





Put RE reservo, no 
reference to апу 
credit:to profit and 
, loss account: ``: 
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. The ШШЕ із more or T E Roughly 
speaking, ‘one can. say that of the 17. companies that 


admitted to receiving grants, nine deducted them from: 
assets and depreciated on the basis of net cost, while . 


eight credited the grant to reserve. Of these eight, 
seven appear to take this amount in part or whole to 
-profit and loss account by annual instalments. It is 
interesting to note the variation in treatment by 


individual firms of auditors, where it would seem - | 
‚ reasonable that one firm should speak with one voice. 


However, other examples of this. type of inconsistency 
will be discussed later. 

. With reference to the eight companies which do not 
mention receiving investment grants, it was observed 
that these.are companies mainly in the service industries 


and probably do not qualify. It might not ђе unreason- ` 


able, however, for the annual report to state, where 


applicable: "This company does not qualify for invest- 


ment grants’ or ‘No investment grants were кечте 
during the. qur. 

1 = 
Camparison problems 


In the balance -sheets of. public "i companies, fixed 
assets are shown at cost or valuation less depreciation: 


The cost or valuation figure has been: shown to Бе: 
rather unreliable; both in so far as methods of valuation. 


differ fundamentally, or the treatment of investment 
grants varies considerably. "This makes valuable 
estimates of return on capital difficult; it also, of course, 
makes useful comparisons from company to company 
almost impossible. Тће position is hardly strengthened 
by the principles underlying the сано of depreci- 
ation to be written off. ; 

As was pointed out earlier, the Бане methods used 
are the straight-line method and the. diminishing 
balance method: In comparing the results or present 
position of two separate companies, it is important to 
know which method is being used, for the comparison 
may be both fruitless and misleading, as each method 
gives a distinctly different picture both of the profit 
pattern and of the capital employed. This fact is not 
obvious to the casual investor and auditors generally 
do little to bring it to his attention. Nor, for that 
matter, does the accounting profession seem to. place 
any great importance on consistency from кру to 
company. . 

Where the method of depreciation is given, then 
of course, the serious analyst or the well-informed 


shareholder may effect the appropriate adjustments in | 
making comparisons. These will usually take the rather , 


regrettable form of eliminating depreciation from the 


operating statement and adding it back in the balance : 


sheet., However, it does not seem that the accountant 
or the auditor attaches much importance to the 
disclosure. of the principles governing the depreciation 
charge -the law does not insist on, of conscience 
prompt, the. provision of this information. There із 
also a. regrettable inconsistency in the approach of. 
individual firms of auditors to this matter. ‘Taking the 
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same 25. companies used previously, methods of 
depreciation may be summarized as follows: 
Table 2 ` | 
METHOD OF DEPRECIATION 


Auditors 






Basis not given 






Straight-line.. 










Diminishing balance. . 








Ambiguous .. 












'This table requires little comment as it is illustrative 
of the remarks already made. It may, however, be 
noted that though the straight-line method seems to 
enjoy greatest favour, rr out of the 25 companies 
give no information at all on the basis used. 

There seems to be no general agreement among. the 
14 companies giving information on a satisfactory 
description of the depreciation charge, and as will 
be seen from Table 3, the wording differs so consider- 
ably as to be dangerously ambiguous. There are, for 
instance, major differences between (a) the life of an 


Table 3 


EXAMPLES OF THE DESCRIPTION OF DEPRECIATION 
METHOD 


1 ‘Calculated to write off the cost of the assets in equal annual. 
instalments on the following basis.’ (Basis for each category 
. of assets given as a percentage.) 


2 ‘Mainly on a straight-line basis of 24 per cent on buildings 
and 73 per cent on plant and machinery.’ 


3 'On a straight-line basis over the estimated life of these 
assets." 


4 'Ona basis estimated to write off the assets over their useful 
lives.' . 

5 ‘On the basis of the anticipated normal working life of the 
various categories of items included therein.’ 


6 “Опа straight-line basis with minor exceptions calculated 
at annual rates, estimated to write off each asset over its 
useful life.’ 


7 ‘Calculated to write off the cost or valuation of all the assets 
in equal instalments over the life of the assets and no change 
in the.basis was made in 1968.’ 


8 'Provided by equal annual instalments to write off the 
valuation/cost of each fixed asset over its estimated useful 
life.’ | 

9 ‘Calculated to write off the cost of fixed assets over their 

, expected useful life, substantially by equal annual instal- 
ments.’ 


10 ‘Provided by equal instalments over the anticipated lives of 
the assets.’ 


11. ‘Fixed assets are being depreciated on a straight-line 
basis. . 


* (Note. — of tho other duda companies, two give detailed rates 


for а! assets, and one gives rates for leasehold properties and 
ignores other assets.) 
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asset, (b) the estimated life of an asset, (c) the useful 
life of an asset, (d) the estimated useful life of an asset, 
(e) the normal working life of an asset, and (f) the 
anticipated working life of an asset — a fact which docs 
not seem to be appreciated by those responsible for the 
accounts considered. 

Some attempt has been made to illustrate how 
different ways of valuing fixed assets and estimating 
depreciation can confuse proper comparison. There 
seems no apparent justification for the inconsistencies 
disclosed and it is suggested that useful research could 
be done by the profession with a view to establishing 
some general standards. That standardization should 
be an end in itself is not advocated but in certain fields 
of activity it is economically necessary and little comes 
of sticking dissimilar labels on identical products. 

Attention could also be paid to certain assets not 
mentioned in this context. The subject of goodwill has 
already been referred to and its treatment in accounts 
generally can only be described as ludicrous. Again, as 
suggested above, serious attention should be given to 
the principles underlying the valuation of items such as 
trade investments, particularly where there is such a 
considerable potential difference between cost and 
currént Stock Exchange prices. 

The whole idea of valuation on the basis of a Stock 
Exchange quotation needs to be seriously examined as 
it would appear to offend against fündamental and 
long accepted accounting principles. This is because 
by this method an asset is valued partly on the basis 
of discounting the profits or dividends of the business 
to which the shares relate, and partly on a very un- 
reliable public opinion. 


Valuing current assets 


So much, then, for fixed assets. What now about 
current assets? Їз there sufficient consistency in the 
methods of valuation of these to dispel any appre- 
hension as to the value of inter-company comparisons? 
The valuation of stocks and work in progress plays an 
important part both in the determination of profit and 
of capital employed. It would therefore be reassuring 
to feel that the methods used generally by various 
companies and even different firms of auditors 
were, if not identical, at least reasonably compatible 
-as already suggested, consistency in itself is not 
sufficient. T'his, however, is unlikely to be anything 
more than a pious hope if the information given in 
Table 4 is taken as typical. Comment оп it is superfluous, 
the only additional piece of information that may be 
interesting concerns item 1o. Ín the accounts referred 
to stocks were valued 'at amounts computed on 
consistent bases appropriate to the circumstances of 
each business’. 

Ап additional and related matter concerns the basis 
of the valuation of finished goods and work in progress. 
In the second article where reference was made to the 
unreliability of consistency in itself, attention was 
drawn-to the possible effect on profits of the inclusion 
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| Table 4 - 
VALUATION OF STOCKS AND WORK IN PROGRESS 



































| Auditors 
| Total| A | B C | D | E |Others 
1. At cost .. s 2 1 1 
2. Lówer of cost and 
netrealizable value | 13 2 2 2 1 6 
| 
3. At lowest cost, net 
realizable value 
and replacement 
price, or at lower 
of cost and re- 
placement value. . 3 1 2 
4. Standard cost .. 1 1 
5. Combination ої 
items 2 апа 3 .. 1 1 
6. At' cost less pro- 
vision  .. LS 1 | | 1 
1 = 
7. Raw materials at ог 








below cost, manu- 
factured products 








as item 2 Бе 1 1 
8. At or below cost. . 1 1] 1 
9. At cost or market 
value if lower .. 1 1 
10. Completely 


ambiguous 1 1 





` Total =. .. | 25 з зз 2/212 





or otherwise, of overheads. If the treatment of factory 
and other overheads in the valuation of finished goods 
and work in progress varies from one company to 
another, this again — apart from being another instance 
of irritating inconsistency within the accountancy 
profession — will damage the appreciation of the various 
profits and accordingly upset comparisons. 

The variation that does actually take place in the 
determination of the cost of both finished goods and 
work in progress as reflected in published accounts, 
together with the absurd failure even to arrive at 
satisfactory headings, is again illustrated in tabular 
form. The same companies were taken and the infor- 
mation again speaks for itself. 

То basic questions only need to be posed: (a) what 
is ‘cost’? (b) what is the difference between (i) manu- 
facturihg overheads, (ii) production overheads, (iii) 
factory, overheads? 

In these articles the subject of consistency has been 
dealt with from three separate angles. First, from the 
angle of accounting principles applied to the balance 
sheet generally. Secondly, as an end in itself when 
applied to the accounts of an individual company. 
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Table 5 


VALUATION OF WORK IN PROGRESS AND FINISHED 
GOODS METHOD OF CALCULATING ‘COST’ 


(a) As applied to work in progress and finishad goods: 


(1) 'at cost of materials, labour costs and manufacturing 
overheads’ 

(2) ‘cost includes an appropriate portion of production over- 
heads’ 

(3) ‘direct material and labour costs together with the 
relevant variable factory overheads’ 

(4) ‘at amounts computed on consistent bases appropriate to 
the circumstance of each business, and after deducting 
£x million received on account’. 


(b) Work in progress alone: 


(5) ‘standard costs in force during financial year, all over- 
heads have been excluded’ 


(6) ‘at cost less provision’. 


(c) Finished goods only, ne mention of work in progress: 

(7) ‘at cost including a proportion of factory overheads’ 

(8) ‘at cost computed on a basis considered appropriate to 
the circumstances of each business and consistent with 
those applied in the previous year’ 

(9) cost includes production overheads where applicable. 


(d) Sundry: 
(10) stocks and work in progress valued at the lower of cost 
and realizable value (three companies) 
(11) no mention of work in progress where it would be antici- 
pated, i.e., manufacturing companies (nine companies) 
(12) no mention of work in progress where the omission seems 
feasible, e.g., service industries (seven companies). 


(Note. — Auditors A (see Table 4) use methods 4, 8 and 11, 
and auditors C use methods 7, 10 and 11.) 


Thirdly, as it affects comparisons of the accounts of 
various companies. 

The results are not very encouraging and suggest that 
some basic re-examination of accounting principles is 
necessary with the object of discovering whether 
such principles enjoy any degree of validity, and if so, 
whether any degree of consistency in their application 
is a feasible aim. 


Overriding objective 


The overriding objective should be not to satisfy 
the fads and fancies of the individual accountant, 
auditor, or board of directors, but the presentation 
of information to which shareholder and public are 
entitled, in a manner that enables them both to 
appreciate the accounts of the individual concern, and 
to make useful comparisons between accounts of 
various companies. 

The American study referred to in the first article 
aimed at standardizing audit reports, but unless the 
ends just outlined are achieved, the form of the report 
is likely to be of doubtful significance no matter how 
it is worded. The terms ‘fair and reasonable’, let alone 
‘true’, can hardly be applied to opinions based upon 
concepts that not only have defied definition but have 
no commonly agreed — if only provisional — meaning. 
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Computer-based Systems and 
the Accounting Function - | 


by R. MITCHELL, A.A.C.C.A. 


EFFECT ON THE ACCOUNTING FUNCTION 


Computer systems design 


RADITIONALLY, the accountant has been the prime 

systems designer because his main purpose has been the 
communication and use of information, and his overall know- 
ledge of the systems of the company has made him the 
natural choice as the instrument for systems development. 
During the fifties the O & M function began to emerge, first, 
in the purely administrative functions, and later within the 
accounting function. 

Recently the initiative for change has frequently come 
from outside the accounting function. In the case of design 
of commercial systems this was because accountants did not 
equip themselves with the knowledge of the capabilities 


and limitations of computers; and, in the application of | 


scientific techniques to the solving of business problems, 
we lacked knowledge in mathematics, econometrics, etc. 

In the same way that I find it difficult to understand why 
professional.firms did not take greater advantage of the 
need for management consultants, I also find it strange that 
зо few accountants become involved for a specialization 
period in the design of computer systems, when their 
experience of systems gives them an initial immediate 
advantage. 


Application of computer-based systems to 
accounting 


For convenience of discussing the impact of computer 
directly on the accounting function, we shall divide this 
section into two..' 
(a) Book-keeping — commercial systems 
Although the application of computers to the core of the 
accountant's enis has not captured the imagination as have 
other areas, there is here considerable scope for improving 
the efficiency of the accounting service. Only in very small 
units is it now not possible to show advantage by using 
' computers either owned or bureau-hired (See EDP V — The 
Use of Computer Service Bureaux, Тһе Association of 
Certified and Corporate Accountants, June 1964). 
Although a computer-based accounting system as part 
of an integrated system will often not be as cheap to operate 
as the next best alternative, the benefits it will bring — 
exclusive to computers — very often justify the extra costs. 


Let us look at two applications that are of direct concern: 


· to the accountant: 

(1) The production of final accounts or group accounts 
At the time of the year when either the final accounts 
are being prepared or the group consolidation is being 


.The concluding part of a paper presented at the recent Certified 
Accountants’ Week-end School at St John's College, Cambridge. 


made, a great deal of pressure is placed on the ac- 
counting unit and long periods of overtime are often 
necessary to prepare the accounts and all the sup- 
porting schedules. But with a computer, provided 
the accounting system has been designed as a whole, 
the accounts and the schedules can be produced as 
part of the subsidiary routines by considering their 
requirements at the time of designing the coding 
system; the new period can be scanned for items that 
relate to the old year and treated accordingly; assets 
and depreciation schedules can be calculated, the 
taxation computed, and the final accounts produced 

` in a form that can be directly circulated to senior 
management. The numerous adjustments that are 
necessary can generally be substantially reduced and 
those remaining can be dealt with by amendment 
procedures, The result being an improvement in the 
time of presentation, together with a reduction in the 
pressure to produce them. 


(ii) Credit control 


Under normal circumstances using punch-card 


equipment, credit control is exercised by manual 
inspection of the orders (if time permits) and, at the 
time of production of the statement or balances, a list 
is produced of items outstanding beyond а particular 
date. Using a computer, a customer master record 
is often necessary and to this credit details can be 
added at a low cost to the system. The record can 


contain not only the number of days’ credit for each , 


customer, but also the monetary value which the 
order or account must not exceed and other relevant 
credit detaila as may be deemed necessary; and, 
before the goods are delivered (details of the order will 
generally be required for other routines), the credit 
worthiness of the customer as specified in the master 
record can be compared with the state of his account 
and the order in hand. Scanning of the customer's 
account can also be carried out throughout the month 
although, with a comprehensive check at the order 


stage, this can be reduced to a minimum. Where 


necessary the computer can produce reminder letters 
with varying degrees of politeness. 


(Б) Scientific techniques — "EY 
During the last couple of years articles in the professional 
press have indicated a development in potential in the use 
of mathematics to solve business problems. Accountants 
should have a basic understanding of these techniques for 
two reasons: | 
(i) To appreciate théir significance and their effect on 
the financial reporting system. The introduction of 
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Friends' Provident & Ceritury Life Office 
announces the introduction of a Terminal Bonus 
payable on With Profit Life policies in the 
current United Kingdom and Republic of Ireland 
series which become claims by death or 
об on or after 1st October, 1969. 


On maturing Endowment Assurances and 
Whole Life policies which remain in force for a 
period corresponding to the expectation 

of life, as defined at the date of entry, 

the Terminal Bonus will be at the rate of 


20% OF EXISTING BONUSES 


Reduced rates of Terminal Bonus will apply when 
ani earlier death claim arises. 


'Allbonuses depend on future profits and cannot 
j be guaranteed. In particular the 

a Terminal Bonus will depend on future 
investment performance but the rate of 20% will 

| аррју until the end of the current Triennium, 
панаў 3186 December, 1970. : 
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TERMINAL 
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A With Profits Endowment Assurance for £1,000 ~ 
will provide at maturity the following 
results allowing for (a) continuance of the : 


present rate of Interim Bonus of 66/-4% 


per annum compound, and (b) Terminal Bonus 
at the rate of 20%. 


Term of | Sum Assured- and jTerminal 


Total 


For the Republic of Ireland the current series 
will only include existing policies and policies 
completed before the ist January, 1970, 


‘оп which date a new series for With Profit Life _ 


policies will be introduced. 
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and Century Liie Oifice 


HEAD OFFICES: 7, Leadenhall Street, London, E.C.3, 18, Charlotte Square, Edinburgh, EH2 4DG. 
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When it's a problem of 
life assurance _ 


Towry Law's 
advice is expert _ 
and impartial 





When problems of Estate Duty mitigation, provision for education, 
investment, retirement or house purchase crop up let Towry Law 
work out detailed recommendations for you 


You will be impressed by their thorough knowledge of life assurance 
and its sophisticated applications You will take a big burden off your 
own shoulders. You will have the satisfaction of knowing that the 
Towry Law recommendations are impartial as well as being.expert. 
They are independent of any particular insurance company 

Ifyouare interested [n any of these six matters please tick the square con- 
cernad, complete үе coupon and post the whole advertisement to из, 


Education | 

Schemes can be arranged which halve the cost of educating 

children. 

Investment 

Endowment Assurance Policies should provide an interest rate 

of at least 10% per annum. We also advise on Unit Trust saving 
' plans. - 

House Purchase ' 

We specialise in arranging loans and. can often secure 100% 

mortgages. 

Share Purchase 

Loans can be arranged to enable you to purchase a wide range 

of shares. 

Pension Provision 

We advise both companies ana individuals on Top Hat, 

Personal Pension and Group Schemes. ‘ 

Death Duties " 

There are excellent plans to reduce or make provision for Estate 

Duty irrespective of age or state of health. 


TOWRY LAW & CO. LTD. 
Incorporated Insurance Brokers 


Winchester House, 77 London Wall, London, E.C.2. 
Telephone: 01-588 6244 
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these new techniques may, when used to assist in the 
management report system for planning and control 
purposes, make redundant aspects of the present 
financial reporting system. The latter must therefore 
be amended to serve a fresh purpose in the new 
reporting environment. Very often the data require- 
ments will vary with the use of the modern techniques. 
In the use of econometric models the program will 
arrive at the optimum solution from the options 
presented to it. The costs required are decision costs 
and in this respect will not vary from any type of 
economic assessment, but the people responsible 
for the production of the costs are likely to discharge 
their function more effectively if. they have ап 
understanding of the mathematical representations. 


(ii) To facilitate their use by the accountant to replace 
present conventions by a more rigorous approach. 
Let us take one example — the manner in which 
dividends are paid to shareholders. It would not be 
wrong to say that present thought is that the soundest 
method is a steady, progressive increase dividend 
payment. By using a model, the flow of money into, 
through, and out of the organization can be repre- 
sented, as can the investment opportunities. Тћеге 
will also be included a variety of restraints, or 
restrictions, within which the enterprise has to 
operate (one of which could be that any dividend 
cannot be less than that of the previous year). The 
model can now give a variety of solutions according 
to the manipulation of the restraints and variables. 
The objective may be to ‘maximize the present value 
of shareholders' accumulations' and this can be 
Fepresented one way as: 


ds dn 
ie gis eig y 
where do, etc. is the dividend payment and r is the 
rate of interest or cost of capital to the shareholders. 
There are problems using such a technique, apart 
from those-mentioned earlier about modelsin general; 
` the stock market does not think in these terms (or does 
it unconsciously), and r is influenced by such factors 
as the taxation position of individual shareholders. 
However, in much the same way as discounted cash 
methods in capital appraisal, the use of models to 
perform functions similar to those mentioned above 
` will be used in the future and offer greater лө 
than present methods. 


Management services units 


Traditionally, the accounting function has been responsible 
for the data processing activity, this having developed from 
manual systems and unit accounting machines to punch- 
card machines. 

With the arrival of the computer, companies have 
realized the need for broader based investigations involving 
a team with greater authority. Moreover, related to the 
development of computer techniques is the application of a 
broad range of management science topics that réquire the 
computer's power of computation for their application to 
business problems. This desired authority and the knowl- 
edge of mathematics, econometrics, etc., was not present 
in the punched-card unit and so a management services 
unit was formed. 


ү 


АССООМТАМТ се 


Why should the computer and the management tech- 
niques that generally have such a close relationship with 
accounting, be transferred out of thé accounting function? 
It seems that there are four reasons why it should mot 
develop as part of the accounting function: | 

(a) 5рап of control becomes too great — "The, likelihood of 

additional responsibilities becoming tod great for the 
chief financial executive to manage would be a valid 
reason for the creation of a new unit and undoubtedly 


in certain cases this will be so, but;in the majority of. 


cases the computer is transferred out long before this 
stage has been reached. 

(5) Lack of confidence by other management — lt is 

certainly true that co-operation of other senior 

management is essential for the efficient design of 

computer systems, but so also is it essential for а 
great deal of other accounting wórk.' | 


(с) Conflict of interest — Possibly. a' more convincing 
reason is that one user of the computer should not 
have the right to determine the priority of the jobs 
being run on the machine. It is certainly true that 
organization and data flow changes will be necessary 
if the computer is to be чес efficiently and ап 
independent functional head will certainly be capable 
of objectively analysing the. situation better than 
someone who is personally interested: in the outcome 
of the situation. 


(4) Lack of technical knowledge to manage effectively the 
specialised unit ~ This to my mind is the prime reason 
why the computer and its concomitants have been 
taken away from the accounting function. The 
education and training of accountants has had little 
regard for computers and the techniques that are 
possible with their use. Accountants as a breed: have 
failed to recognize the great potential and, because of 
their ignorance on the 
become an obstacle to change. Only, a very small 
minority of accountants have, on their own initiative, 
sought knowledge on the subject, ‘ while. others, 
often starting from a less suitable background, have 
recognized the opportunities and reaped the rewards. 


Quite often one hears the justification that, as the 
computer-based system has its roots in all aspects of the 
company, the control of its design should be under a 
separate function. One has only to think of the operation 
of a system of budgetary control to realize how fallacious 
this argument is. In fact, because of the accountant’s strong 
connections with other functions on accounting matters, 
this would be a good reason for him to control the design 
of broadly based systems. | 


Integrated data and information systems 
Integrated data processing is a system philosophy whereby 
the raw data are captured at source — generally by mechani- 
cal/electronic equipment as a by-product of the prime 
operation – comprehensively coded to satisfy the require- 
ments of the users, and speedily transmitted to the ргосев- 
sing centre. 'The in ted management information 
system (IMIS) embraces integrated. data systems and in 
addition provides the total reporting systems from a com- 
mon data source. 

Historically, the accounting functibn has! been the main 
recipient of data and has held the responsibility for analysing 


subject, have sometimes, 
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and ipresenting information to management. However, 
with the current information explosion and the methods of 
‘dealing ‘with it, the duties. of collection, analysing and 
presenting information have passed to others and the 
accounting function has become a user of data (financial) 
in a similar manner to other users. A ВЕ illustration of 
this is shown on.the opposite page. 

There are two aspects of IMIS that have an » effect on the 
accounting function: 


(a) Whereas previously the main flow of information from 
'data source was to the accounting unit, the redesigned 
data flows will now divert directly to the computer. 
This will relieve the accountant of a great deal of the 
chore of data handling. 


(6) Whereas previously the management accountant stood 
as an interpreter between the assembled data and the 
manager, the reports will now be sent directly from 

_ the computer. The interpretative function will there- 
fore be transferred to the systems analysis stage. 


Management-computer interface 


Although this is a part of the section on integrated systems, 
it seems to me that it has such great potential that it merits a 
separate heading. 

We: saw in the previous section that the manager is 
becoming closer to the computer but we were there thinking 
principally of a system of planned reporting. Any informa- 
tion beyond this, although report-writers are being used 
with success to vary the format of the output, has still to be 
directed to a source outside the computer operations. . . 

Development in the future is likely to be one of direct 
contact with the computer by the manager for all his 
internal information needs. He will have access to a console, 
like a ТУ screen, from which he will extract data from 
banks held on the computer. This will almost eliminate 
the batrier of programmers and systems analysts between 
him and the computer in much the' same way as automatic 
telephone exchanges reduce the need for switchboard 
operators. 

This will also be of use to the accountants ее; 
they will have access to information that in large systems is 
not available at present and the facility for interrogation of 
data banks should drastically cut down the. amount of paper 
produced on a regular reporting basis. 

"There are, however, problems: the price will remain high 
until large quantities of the equipment are demanded; the 
Security aspect of access to, and updating of, information 
must be watched closely; and there are scheduling prob- 
léms on these machines because of the interrupt facilities. 


Organization 

The application of an advanced computer-based system to 
an enterprise is likely to affect three aspects of the structure 
of the accounting function. 


(a) Decentralization 

With the development of systems — €—— into IMIS 
as was stated earlier — the lines of demarcation between the 
functions are likely to disappear. The organization will 
become more fluid or organic and less mechanicalistic. 
Although it is likely that a small accounting nucleus will 
remain, the main service activities could very-well be outside 
the direct control of the. accountant, formed. into .decision- 
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making groups each containing a number of disciplines. 
Ап alternative, and a second-best one to my mind, is the 
forming of committees to deal with the corporate problems 
that will emerge with an Diner planning and control 
system. 


(b) Other disciplines | aid specializations 

It will become necessary to employ specialists other {Бап 
accountants within the accounting function. The new 
order of mathematics being applied to business problems 
cannot at present be applied by accountants themselves 
with their present educational requirements and training 
facilities. It is also a tall order to expect all accountants to 
have, in addition, the same standard of training in statistics 
and mathematics. Yet there is a great deal of scope for the 
use of these scientific techniques in financial planning and 
control systems, and a need to work in conjunction with the 
specialist in broader-based applications. Without conducting 
their own research accountants could find themselves being 
overtaken by a new discipline or profession better equipped 
to deal with the new requirements. 

No one can be expected to have a comprehensive knowl- 
edge of all the matters to enable them to provide an efficient 
service to management, and the accountancy profession 
could develop into sections of specialists as has the medical 
profession; but this appears to conflict with the require- 
ment to have accountants in multi-discipline decision 
groups. Accountants are being pulled in two directions 
simultaneously. 


(с) Input /output grouping. 

The transfer of all the book-keeping and: recording activities 
to the computer will entail a regrouping around the col- 
lection and handling of input and the interpretations of 
output. Whereas at present we may, have separate sections 
to deal with debtors, creditors and other personal accounts, 
this is likely to change. to two sections, i.e., the handling 
of all personal accounts input. and output. 


Conclusions 


We have seen that the computér can assist in making the 
accounting function a more effective management tool. 
The extent to which the accountant maintains his tools in a 
usable condition depends on his attitude to the solving of 
business problems; this, in turn, will be influenced by the 
type of education and training he receives. 
. Accountants in the past have held dominant positions in 
British commercial life for reasons that are well known, 
but it is certain that the future -will show that these positions 
will be shared with other disciplines. The increase in the 
importance of service functions could not- possibly- be 
confined to an extension of the accounting activity, but 
very often these functions have fallen to others: simply 
because accountants have been slaves to their own prin- 
ciples. They have relied on facts of the past when they 
should have been concerned with estimates of the future. 
Accountants have sought to find difficulties in the applica- 
tion of new techniques, when basically they feared the 
insecurity created by lack of understanding of their nature 
and application. One thing is certain, if accountants do not 
come to terms with computer-based systems, they will in 
time be reduced to a profession of О РА апа Bue 
holders’ accountants. ^ >- 

Intentionally, I have not said a great deal about mo. 
puter itself. To be a good ‘car.driver one 'doeà;not:need:a 
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detailed undérstanding of the workings of an internal 
combustion engine, what is needed is an understanding of 
' &cceleration, fuel economy, braking, handling, etc., to- 
gether with the rules of the environment; and the same 
applies to the user of the computer. 

In most towns one can see the extension of man's physical 
power in the form of the crane and can readily appreciate 
the great disadvantage a contractor would have using 
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manual methods in competing with the users of this 
machinery. Тће computer is an extension of man's mental 
power — and for accountants this is not for the greater 
mechanical production of invoices, statements, wages slips, 
etc., but for a more intelligent application of accounting 
data to the needs of modern management. Whether or not 
they will be able to compete remains to be seen. 
(Concluded.) 


Pre- and Post-acquisition Profits 


by MICHAEL Е. SCORGIE 


TE purpose of this article is to question the reason- 
ing that underlies the treatment of dividends re- 
ceived by a holding company from a subsidiary where 
the investment in the subsidiary is valued at cost. 

· The method of valuation of this asset draws upon the 
historical cost and realization conventions which were 
devised by accountants in their attempt to provide 
relevant information. The conventions decree that 
assets should be valued at historical cost unless evidence 
is available that a reduction in value is appropriate, 
whereas increases in specific asset values should be 
ignored even where objective evidence exists. 

The effect of these assumptions on asset values and 
profit has been the subject of continued criticism from 
both inside and outside the profession. With regard to 
the valuation of the asset ‘Investment in subsidiary’, 
writers have discussed several methods that recognize 
in the books of the holding company tbe results of 
trading operations of the subsidiary. For example, the 
equity method. 

Despite the force of the criticism, many accountants 
still favour the cost method. Thus, given that ac- 
- countants believe that the cost method is appropriate, 
there exists a need to examine the reasoning that results 
in some dividends received from a. subsidiary being 
treated as a reduction in the cost of the subsidiary as 
shown on the balance sheet of the holding company 
and other dividends being considered as revenue. 

At present the. determination of which dividends 
reduce the cost and which may be regarded as income, 
generally depends upon the accounting records of the 
subsidiary and a distinction being made between pre- 
and post-acquisition profits. 

Textbook writers suggest that dividends received 
out of pre-acquisition profits be applied to writing 
down the investment, because the dividends are re- 
garded as being a partial return of the purchase con- 
sideration. It is assumed. that the purchase price is 
determined by the value of net assets of the subsidiary 
which equals proprietorship at the date of acquisition. 
A dividend paid out the proprietorship that existed at 
the date of acquisition is equivalent to a reduction in 
the value of the net assets at the date of acquisition and, 





therefore, the account ‘Investment in subsidiary’ 
should be reduced by the amount of the dividend 
received. 

Whereas by definition post-acquisition profits and 
the equivalent increased value of net assets were not in 
existence at the date of acquisition, therefore, dividends 
from such profits are not regarded as a partial return of 
the purchase price, but are brought into account as 
revenue to the holding company. 


Crucial point 


The assumption that the price paid by the holding 
company for the subsidiary’s shares depends on the 
current value of the net assets of the subsidiary to the 
holding company at the date of acquisition is not dis- 
puted. The crucial point in the line of reasoning is 
whether the value of net assets in the accounts of the 
subsidiary reflects the current value of the net assets to 
the holding company. 

To suggest that this is true would be a direct con- 
tradiction to a belief generally held by members of the 
accounting profession that a balance sheet is not a 
statement of net worth. The net worth or current value 
of an enterprise depends on estimates of future net 
cash flows. Whereas balance sheet values are not 
expected to coincide with current values, neither 
individually nor in total. 

This absence of any relationship at the date of 
acquisition between the proprietorship as per the 
subsidiary’s books and the capital investment as per the 
holding company’s books, causes any method that 
relies on the subsidiary’s records for determining which 
dividends represent a return of capital, to be open to: 
doubt as to validity and general applicability. 

The defects of the method suggested by textbook 
writers and others can possibly be best appreciated by 
considering simplified examples. 


Example I 

H Company purchased all the shares of S Company for 
$1,500. It is assumed that S Company's activities are dis- 
tinct from those of Н Company and will have no effect on 
the parent's profits except through dividends. 
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The balance sheet of S Company at the date of acquisition 
can be represented by 

NAo= Со+Р рге 

where 

NA=Net Assets 

C=Contributed capital 
Ppre—Pre-acquisition profits 

After the date of acquisition, any recorded increase in 
МА, provided C is constant, is regarded as being post- 
acquisition profits, Ррові. 

At the date of acquisition, the books of S Company 
showed the following aggregates: 

NAo—$1,250 

Co= $1,000 

Ррге== 5250 

thus 

NAo==$1,000-+ $250. 

One time period and one transaction after acquisition the 
net assets as recorded by S Company increased by $120, 

thus МА, ==$1,370 

апі ав C=C 

then Ppost== $120 

NA, C, +Ррге + Ppost 

$1,370=$1,0004- $250+ $120. 

A dividend of $100 paid by S Company out of the Ppost 
would not be regarded by accountants as a return of the 
purchase consideration in the books of H Company. 

However, the increased value of net assets might only 
reflect a situation recognized by Н Company at the date of 
acquisition. This could have arisen through 5 Company 
having on hand at the date of acquisition stock valued at the 
lower cost of market at $500. Whereas H Company valued 
the stock at net realizable value of $620. 


Thus H Company's view of S Company balance sheet at 
the date of acquisition was, у 


NAo=Co+Ppre 
$1,500— $1, ооо $500. 


One time period after acquisition H Compay s valuation 
of S Company could be represented by the equation: 


МА,=С,-ЕРрге 

51,500==%1,000-+ $500. 

Тћер ent of the $тоо dividend would reduce Ррге as 
Ыш by H Company and, therefore, should be re- 
garded as a bin return of the purchase consideration. 
Thus, in the books of H Company the valuation of the asset 
shares in subsidiary should be reduced by $100. This 
conclusion is in direct opposition to that reached by an 


accountant who used the books of the subsidiary for dis- 
tinguishing between pre- and post-acquisition profits. 


A ы: situation exists where the holding company 
purchases the shares in the subsidiary at a price less 
than the value of net assets in the subsidiary's books. In 
these cases trading operations that result (from the 
holding company's point of view) in post-acquisition 
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profits and, therefore, income to the holding company, 
may show in the books of the subsidiary as post- 
acquisition losses. Where post-acquisition losses are 
incurred, no dividends can be paid that can be regarded 
by the holding company as income. 


Example 2 
The following example illustrates this point: 

Value of net assets as per 5 Company's books at the date 
of acquisition: 

NA,=C,+Ppre 

$2,000=$1,5004- $500. 

Whereas H Company who purchased а 60 per cent 
interest is S Company valued the net assets at $1,600 
because they considered S Company overvalued a depre- 
ciating asset by $400. 'T'his asset 1s expected to be useful for 
another two years. 


'Thus H Company's view of S Company's balance sheet 
at the date of acquisition was: 


NA =<,+Ррге 
$1,600—$1,500-- $100. 


At the end of period one, profit before depreciation as 
recorded by $ Company was $100; depreciation of the asset 
considered to be overvalued by H Company was $250, thus 
post-acquisition loss of $150, S Company's books would 
show the following: 

NA,=C,+-Ppre+Ppost 

$1,850—$1,500--$500— $150. 

A dividend of $50 payable to shareholders would be 
regarded as being paid from pre-acquisition profits and, 
therefore, H Company would have to treat the $30 re- 
ceivable as a partial return of the purchase consideration. 

Whereas Н Company had in effect written off $200 
of the $250 depreciation of period one at the date of 
acquisition. 

‘Thus from Н Company's point of view, the loss of $150 is 
turned into a profit of $50, the difference being a reduction 
in the depreciation charge by $200. 


NA,=C,4Ppre+Ppost 

$1,650—$1,500-4- $1004- $50. | 

Therefore, бо per cent of the dividend. of. $50 can ђе 
regarded as income to Н Company. 

At the end of the next period when the asset 1s s fully 
depreciated the two views of the value of the net assets 


will coincide, whereas the difference in the calculation 
of pre- and post-acquisition profits will still exist. _ 


Conclusion 


An attempt has been made to show that it is nonsense 
for accountants to proclaim that it is a matter of sound 
accounting practice or business prudence that divi- 
dends received from pre-acquisition profits of a sub- 
sidiary should be regarded as not available for 


distribution to holding company shareholders, where ` 


the records of the subsidiary have been used to dis- 
tinguish between pre- and post-acquisition profits. 


iia Da ae tt cs 

















426 





Analysing and Controlling Business 
Procedures ` п i 

by JOHN O'SHAUGHNESSY 

Cassell. 35s. 


Method study is best known to accountants in its most 
common form, namely, work study, employed in fixing 
the standard costs of a manufacturing business and in 
. making observations whereby productive efficiency is 
made greater. It is primarily a physical business, involving 
critical observation of work. 

Auditors, in the use of what we now call ‘modern tech- 
niques’, are accustomed to devote a great deal of their 
time to critical observation of business techniques, and 
although this book has been written primarily for the 
manager of a company or of one of its departments, its 
relevance for the auditor must be obvious. For while it is 
the primary purpose of the auditor to see that the system 
is not open to fraud, he should also be interested in the 
efficiency of the business — or lack of it, in which case he 
may make recommendations to improve the efficiency or 
to remove wasteful or harmful procedures. 

While the technique of analysis used is basically that of 
flow-charts, the author deals quite fully with time study 
techniques, observing that statistical method requires a 
proper distribution of samples if the results are to be free 
of bias. Here again, auditors are on familiar ground, though 
time study applied to office work may not be common-place. 

One of the lessons accountants have learned in the last 
two decades is that there are more common factors in their 
work and that of the engineers than was appreciated 
before the days of the late Т. С. Rose and his Management 
Audit. The present excellent book makes it even more 
clear how closely knit are some of those associated areas. - 


Salary Administration 

Second edition, by С. McBzarH and D. N. Камов. 
Business Books Ltd. 455. | 

'This is a new edition of a book originally published in 1964 
and. which has merited four impressions since that date. 
It is a very thorough treatment of the subject, fully illus- 
trated by examples of all the documents and records which 
are required in the context of effective salary administration. 
'The book, in fact, constitutes a hand-book to the subject. 
Under such chapter headings as Tob Analysis, Job Evalua- 
tion, Salary and Benefit Surveys, Employee Appraisal and 
Salary Planning, the authors describe the various practices, 
good and bad, they have found to be in operation in typical 
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British companies. They then point to what they consider 
to be the best practice but without being dogmatic, sectarian 
or insistent upon the establishment of over-elaborate 
systems. For the business which is trying to put its salary 
administration into order for the first time, this book could 
be used as a basic working manual. Within it may be found 
all the forms needed, and even suggested draft letters to staff 
heralding the introduction of formal personnel procedures. 

Perhaps the one disappointing feature is that the authors 
are content to try to encourage businesses to improve their 
procedures up to the currently accepted norm, and do not 
try to break new ground or advocate substantially improved 


arrangements. This shows up particularly in the two chap- 


ters on Supplementary Remuneration and Fringe Benefits 
which merely chronical existing practices without really 
showing where they are defective, or the directions in which 
they should be improved. 

There will probably not be much argument with the 
authors' comment that 'Even in this age of incomes 
committees there are a large number of organizations in 
this country which literally have no salary policy or plan. 
Salaries paid in these companies may be completely hap- 
hazard, bear little relationship to competitive rates for 
different jobs, and have disjointed internal relationships 
based on age and service, rather than merit. Salary increases 
in such companies may be given to all employees in small 
pieces, or only in individual cases where someone manages 
to squeak loud enough or makes a good enough case’. 
They set out to do something to correct this position. 

Accountants more often than not are competent and well 
placed to apprise management of the need to adopt rather 


more scientific methods with regard to salary administration. 


Indeed, it can be argued that this is one area in which an 
auditor always has an excuse for appraising the effectiveness 


of a client's system. Perhaps they, and others, do not always 


take the opportunities that are offered; very probably a 


reading of this book will lead to fewer missed opportunities. 


Accounting in Business 
by R. J. BULL, B.sC.(ECON.), A.A.C.C.A. - 
Butterworth. 305. | x 


'The author of this book, at present principal lecturer in 
industrial accounting at Nottingham College of'T'echnology, 
discerned the need for such a publication when he was 
researching for the Department of Education and Science 
and The Institute of Chartered Accountants in England 
and Wales. He became convinced that the conventional 
introductory texts on accountancy focused attention on the 
mechanics of book-keeping and failed to provide an ade- 
quate theoretical background. 

He defines his potential readership as mainly those 
students taking degree courses in economics or business 
studies or the Higher National Certificate ог Diploma 
courses, and those who are commencing full-time studies 
for an accountancy qualification. For students who are 
included in these classifications it will undoubtedly provide 
the essential background of the principles and theory of 
accountancy, but to the extent t it 18 also said to be 
geared to the needs of non-specialist business students 
there may be a need for additional reading from other 
sources. . 

Bearing in mind the very different requirements of the 
accountancy student and the student who is reading busi- 
ness finance as an ancillary subject to his own specialism, 
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few recon can adequately fulfil this dual role. Mr Bull’s 
valuable contribution is clearly for the potential accounting 
specialist and it meets this need in full measure. 
The chapters cover the essential elements of accounting, 
costing and budgetary control, preceded by an excellent 
introductory section on the theoretical basis of еј 


i 


| 
Fundamentals of Statistics 
Н. MuLHOLLAND and С. R. Jones. 
Butterworth. Paperback, 255. 


This book is intended for the use of students studying for 
the GCE at advanced level and for the Higher National 
Certificates in the sciences, The prospective readership 
determines the level of mathematical competence required, 
and while it is true to say, as does the publisher’s announce- 
_ ment, that this book does not require an advanced knowledge 
of mathematics, it does require an understanding by the 
reader of mathematical process near an A-level course. 

"The authors, who teach at a regional college of technology, 
introduce the reader immediately to the concepts of еје- 
mentary probability theory and thence to the binomial and 
Poisson distributions. There follows a conventional treat- 
ment of the measures of central tendency and dispersion, 


after which the normal distribution is considered as the - 


basis for succeeding chapters on significance testing and 
the concept of confidence intervals. 

The book is well illustrated by examples and contains a 
good number of exercises on each topic discussed, together 
with answers. An appendix with the more usual tables is 

- included. For this reviewer the book seems better suited to 
class-work than for private study; the level of exposition 
varies and is occasionally too succinct for the student 
handicapped by inadequate mathematical ability. But the 
student. who does work his way through this test will 
certainly have a good grounding in the subject. 


Technological Forecasting for Industry 
and Government 


Edited by James R. Bricur. 
Prentice-Hall. 2955. 


Accountancy tends to be about the past; management 
decision-making is about the future. Even the accountant 
in management, with profit planning methods, is conscious 
of the problem of providing relevant information for the 
longer-term strategic decision. The message of technological 
forecasting is that logical, analytical methods can be 
. applied to this problem. Moreover, as rates of technological 
change accelerate, so the need to adapt an organization 
becomes more pressing. 

‘In his book, Professor Bright has assembled 28 contri- 
butions from acknowledged authorities. They range widely 
over the history of ideas, forecasting techniques, building 
environmental models, applications and organization for 
technological change. 

"Та essence there are two approaches to forecasting — trend 
extrapolation, in which the past provides evidence for an 
evolutionary view of developments; and the consensus of 
expert opinion, referred to as the Delphi method, in which 
the collective wisdom of experts forms the basis for 
forecasti 

This long book has a wealth of material- од associated 
techniques such as envelope curves, mathematical para- 
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meter setting, model building and analysis of uncertainty. 
Applications are also well covered, including examples in 
Government, research and development, product planning, 
and the paper and coal industries. There is also a lengthy 
bibliography. 

The accountant concerned with management will find 
some of the papers fascinating (like the description of 
systems analysis used in the US Department of Defence to 
predict military strategies), all of them interesting and a few 
of direct relevance to the development of his own contri- 
butions to management. Particularly pertinent is the paper 
by T. J. Rubin on the environmental information system, a 
computer-assisted system to provide relevant management 
information about environmental factors and trends. 

There was a time when accountants could happily get on 
recording history, leaving prophecy to someone else. But, as 
Erich Jansch, a leading European worker in this area, points 
out in his paper: ‘Identity is gradually adapting from 
medium-range tactical to long-range strategic thinking . . .' 

Increasingly, the emphasis in business 1s on innovation. 
"Technological forecasting is full of ideas; it has no panacea 
for successful management. The manager and the provider 
of management information will find it stimulating and an 
aid to the improvement of their performance. 


SHORTER NOTICE 


A PREFACE TO URBAN Economics, by Wilbur R. Thompson. 
Johns Hopkins paperback; Oxford University Press, 28s 6d. 
This book discusses the factors which affect and determine 
economic growth and the distribution of the gross national 
product. Its particular contribution to the large body of 
economic literature lies in its examination of the problems 
of urban development and its suggestions for a system of 
rational and objective criteria to assist in decision-making. 
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Willenhall Motor Radiator Losses 


EPEATED in the report and accounts of the Willenhall 

Motor Radiator Co to December 31st, 1968 — issued on 
August 7th, 1969 — was the statement made to the stock 
exchanges and the Press on July 296. This said the ac- 
counts for 1968 had been audited and showed a net loss of 
£268,381, increased to £281,060 by tax adjustments, and 
that a further account prepared and audited for the first 
21 weeks of 1969 showed a further loss of £117,210. 

A major cause of the losses, the statement went on, 
could be traced to one substantial contract which 'due to 
revisions of the customer's programme, was late moving 

5 into quantity production'. The position which continued 
into the current year has since improved and the statement 
added that there was now no shortage of work and every 
practicable step was being taken by the board to ensure a 
rapid return to profitability. 

Ionian Management Services Ltd had been asked to 
investigate the causes of the situation and to make recom- 
mendations for the future. It was stated that they were 

\ 'urgently involved in this work, in conjunction with 
Messrs Spicer & Pegler, Chartered Accountants’. 

There was no chairman’s statement with the accounts; 
this the chairman, Mr Edwin Wright, said would be 
presented with the accounts at the annual general meeting, 
when he intended ‘to give shareholders the fullest possible 
explanation of the losses which have been incurred, of the 
circumstances in which the board forecast a profit for 
1968, of the steps taken or proposed to restore the situation 
and any other relevant factors’. 


WILLENHALL MOTOR RADIATOR COMPANY LIMITED 
pald to former Director 


hest pald Director .. 
ument:— 


hig 


The figure of turnover is the amount receivable in respect of the year for goods and services supplied to 
ttings and Furniture 


Customars. 
2. Loss before Taxation 


In arriving at the Loss for the year charges taken into account Indude the ellen 


Compensation for loss of Office 
Auditors’ Remuneration 9 
Interest оп Debenture Stock - 


“Pension Contributions 
Bank Interest .. 


Loose Tools, Fi 

Motor Vehicles 
Directors’ Emoluments 
Chairman's Emoluments 
Emoluments of tha 
Other Directors’ E 


Salaries 


3. Details of Directors’ Emoluments 


1. Turnover 





£ 
1,500 
32,813(5%) 


1967 
‚313 


52,327 
£28,401 


£ 
27,135 
35,579 
62,714 























252,659 
254,159 


£ 
3,034,387 2,426,286 ` 


268,381 
12,679 
1, 
50 


281, 
28,401 





£ 
1,500 


Notes 
(1) 
Q) 


Unprofitable work 


At the meeting, held on September 4th, Mr Wright 
explained the background to the difficulties. Back in 1966, 
Government ‘freeze and squeeze’ measures meant an 
almost overnight cut-back in production and to fill the 
resultant vacuum, a certain amount of unprofitable work 
had to be taken on. At the same time the company had 
begun tooling for a substantial contract for the manu- 
facture of a van body for one of the major motor 
manufacturers. 

The van was originally planned to be in volume pro- 
duction by the end of 1967 but plans were repeatedly 
postponed and in the event a project on which Willenhall 
had relied to make a substantial contribution to profit in 
1968 did not come into quantity production until the last 
two months of the year, and even half-way- through 1969 


WILLENHALL MOTOR RADIATOR COMPANY LIMITED 


ADD TAXATION ADJUSTMENTS IN RESPECT OF PRE- 
UNAPPROPRIATED PROFIT FROM PREVIOUS YEARS .. 
UNAPPROPRIATED PROFIT CARRIED FORWARD 


VIOUS YEARS .. Ра ne A 
Less Taxation recoverable or overprovided 


FOR THE YEAR ENDED 31st DECEMBER, 1968 
NET LOSS for the year.. 


PROPIT AND LOSS ACCOUNT 
TRANSFER FROM GENERAL RESERVE 


6% Preference Shares .. 
Ordinary Shares es 


LOSS BEFORE TAXATION 
DIVIDENDS (GROSS):— 


TURNOVER 


October 4th, 1969 


429 





питипазоу ракалоцу *696) зхпЗпу чу 
очот. рив Хејгеруј, 11995 

196} PUT BFE} 127ү sojusduio7) Чз}гА Ајашоз put озер зецэ uo 

pepuo тад 913 40) S807 ту jo pu? В961 '1oquie3ec] элу IR SHWE s. Aueduio-) 992 JO Маја JE} рив ena € 9A[Z 
ќәцз 'uojurdo uno uj '310d9J pue 3uno32y #5071 put ou put 38296 ззџејед pexeuue ou peujiutxo OABY едд 
"peanup] Aueduio?) зозвјрту озор [ЧИ jo злодшорј ey? OL 

В модрпу eu jo 30dey 


raus sed —//р 


*'s9Jwus озџелејоја ФАрЕпшпо 949 L3 
suus sed 15, M лын 


их Vs FIJES АзтијрЈО —/6 
ISEM 696[ ‘ILidly 439 38 кызу s Aueduio оца jo огјвА золу эч 
“S964 PY Surut — хе: SUED Чигу ‘В 


"qn[5 г4205 pus sods гозвурту 202014 
|ГеЧчәгн ДА 993 јо тзәҳива әз оз цәл!7 возитмеп:) ж јо 32edsoJ ш OOO'OLF JO 43119817 зиә®изиог) тз лец */ 


*(000'LF — 1961) '8961 'зодшезва Ipe 3€ езлирџедха midep јој ROLU OU 919A PYL 9 



































000'005 000'005 (peinses) oe/sge y 2025 snaueqec 257 000'0057 
mide uroy с 

РАСЕ) — 180'9€03 

85Е'9 EZ8'kk 9yt'or 186'8 t зипозэу $50] put зуолд оз pojojsuwJ sso] 

19115 11997 ue ки » 9|qwAj92ey NUDY 3uounssAu| 
Lor'sz — , se 910024 paieridouddwu( 
000'0<% W8'séL 

61556 65152 зипозоу SFO] pus IYOJd оз peJjojsut, |. 

61558 000'05% $ Би na amy mau 

KRyog psureoy pus ѕәлзәғәү "y 
OSC'1893 0511897 
057 "259 057/959 "s ЕЕ oss –/5 jo saseys Алицур-о 00'9794 
000'SZ 000'ST uot? }ў jo #9845 озџајајела заријпшпо 959 00067, 
ружа Апп pus penssy 
000'000'13 — 000'000'13 
000" 516 000'576 U К+ этә -/s jo ғәлацс̧ A1eulpJO 000'006'Е 
000'st 000'5% 4229 | jo #8285 езизлојеја ФАппшпо 959 000'5% 
pesugouny — . 
3 3 3 7 јез) де 92845 ‘E 
496} 896: : 


"апјед ejqtsi[ta| ION JO on|VA IAJE 9500 Jo замој әз зе pon[tA изод зац ss912024 ui AJOA рив ўзоз$ "c 



















































































OOr'sl 7 £0s'86 7 55/'8997 208'5957 sanpa оой зәм 
2169 7 СВЕ 7 760 0977 409'ss 3 896) 'Jaquia2eq aspe оз 
мој вралде(ј pe3s[nunaow 

17184 = = = ** sjerodsjq Aq pessopey 

160'89 16C'8£ ¥60'09T 40955 

Ots'8 6t6'L St6: VS 52110} ** 896b Зимпр рарјаола 

149'69 Т9Е'0Е 891'80% TER ry 4961 ‘qU ISLE оз 

i uopeposdog резвпшпооу 

ДУ. У v64'9EL?.— 6k8'8t6) 607" TOF *' 896] ‘sequiezeq 3315 FL 2305 10 морапјед 

FTL = БУ = е5 896) Зоџпр spesods(q 3307 

995'98 [47413 678 826 607' 109 

645'ђђ VETOT это'ту 1997. '* S96] 20іпр зиопірру 

1862 099. €78'988 82'819 са f 2" 3205 Juenbesgns 
39 Јо £96, ‘sung yigg 3B порапрд 

7 7 7 3 səy рәх '} 
59|2149A општа Ало уза — sPujpying 
гозо pur s2u|j344 put зи put put] 
[ооу 


ployeosy 


‘ISHS 3ONYTV8 NO SALON 


——M———— 
GaLIWIT ANVdINOD нолмаун HOLOW TIVHN3TIIM 


uo3durstJoAJo AA 








FL 0L 


000'00% 


kA YOU 


KE 
057 189 





— #71904 





EEEL 885'872 + 


1686 
101019 
159'265 
56894 
581+ 
7 7 
196} 


FL 043 


BLL LT 


LEE'L V3 


Javys eouaeg 9,93 jo ued woj [отр ‘gzp] ated uo везом eur 


eeu] 


Ф) °° 





AWO ANOLNY 
LHDA ЭА NIMOA 


mide uxo 


ззуоза peu[t3o pus saasoroy 
ae mide элец 
peAo[durg pride» 


* коло —риврјај а тешу регодола 


жолсу ғәлецс азџеејела UO PUBPIAIG £IYo-JTH 


чо{техе | auoJJn7) 
"7 (рәлпәә$) yespsaag Jurg 
"t ко2лту5 pany put sopor 


верер IUEN пој 


*" putH ш! put житу 38 use 
9]q149A029u портхвј 
9[qtA|958X SUBD эиәшзуели| 
** guowArdesd pus кюздәс 
55042044 и! 310AA pu 2025 


VY 3U9J4n7) 


3utoo1 esodung [2245 
Ж пету poxiJ 


000'005 (6) °° 
2££'£16 
£80'9€T 
0517 89 (є) ` 
LEE LYE 
t9V'etr') 

bLy't99 

689'677 
667'958%, 
суду 9и 

085'9 

ФОКЕ 

866'01Z 

1759 @ - 
yet'o8 
OISE'I (9 · 

3 7 
8961 ом 


896} "W38H323Q 4E LW SV 


^ даане JONVIVE 





G3LINIT ANVdINOO HOlVIQVH HOLOIN TIVHN3TIIA 











» ` i УНЕ у | , 
430 ACCOUNTANT 


the quantity called for was still less than half the target 
figure. ` 

Аз long ago as 1965, Mr Wright told the meeting, the 
board sought advice from consultant accountants as to the 
installation and development of a more adequate and so- 
phisticated system of accounting. It was appreciated ‘that 
the company's growth in terms of productive capacity 
had outstripped some aspects of its administration and in 
particular its management accounting system'. 

А. financial director was appointed on March rst, 1966, 
who was charged with the introduction of the system 
recommended, but it would seem that because of the 1966 
recession the system was not adequately introduced. 

In x968 'the picture that emerged from monthly manage- 
ment: accounts was one of increasing sales and modest 
profit', 


‘Hopelessly inaccurate’ 


‘The board’, Mr Wright went on, ‘had no reason at any 
time during the year (0 suspect the reliability of these 
accounts’ and it was in the light of these figures and 
supported by steadily rising sales that the board forecast 
encouraging prospects for 1969. Early in 1969, however, ‘it 
had become apparent that the second half of 1968 had not 
produced the profit that the level of sales warranted’. 

A review of costs and negotiation of new selling prices 
‘involved a diversion of the company’s limited accountancy 
-staff from the evaluation of stocks and work in progress’ 
and from the completion of the annual accounts. Draft 
accounts for 1968 were not completed until early the 
following May and they showed a loss of a size that meant 
either a major error in stock-taking or unexplained stock 
losses or — as it was later shown — ‘hopelessly inaccurate’ 
monthly management accounts. 

Stock was retaken at May 23rd under the supervision of 
the company's auditors, who also helped prepare accounts 
for 21 weeks up to that date. Of the £117,210 loss, the 
greater part was incurred in the first three months of the 
year. 

The report of Spicer & Pegler made it clear that the 
losses arose in the main from certain weaknesses in the 
company's management structure and particularly from 
the lack of up-to-date control figures. 

Mr Frank Dixon, a director of Ionian Management 


Services, who has considerable experience of the motor `, 
industry, has joined the Willenhall board as executive vice- - 


chairman for a period of three years. 


Troubles traced to 1966 


The programme of reorganization, discussed in outline and 
agreed with Mr Dixon, will not be reflected in the current 
year's results which are not expected to be materially 
better than the past year's. The board and their advisers 
are satisfied, however, that the company's technical skills 
and its goodwill with its customers have not been impaired 
and that by the second half of next year the company 
should again be earning profits at a rate comparable with 
those of 1966. 

It is hoped that, with the co-operation of the company’ 8 
bankers and of its main customers, the provision of ad- 
ditional permanent capital should not at this stage prove 
necessary. The question of raising’ additional capital will ; 
be reviewed later. 
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CITY NOTES 


HE amount of talk in the stock-market at baeit runs 
in inverse ratio to the amount of business. Talk, for 


· example, on whether the equity market any longer exercises 


its supposedly time-honoured function of discounting 
events six months ahead. There is room to doubt whether 
the market ever, in fact, discounts events six months ahead, 
but the fond belief that it should do so is enough for the 
basis of argument. 

It is a reasonably widely held view that share prices 
will, in six months’ time, stand higher than they do now. 
The question therefore is why the market is not already 
discounting that improvement. 

Various answers are put forward. One is that à since the 
market 1 is, in FT index terms, some 20 points above the 
year’s low point, it is in fact discounting six months’ 
improvement. Е 

Another is that with the possibility of eased sredit 
restrictions and the beginnings of pre-election vote culti- 
vation, prices will be higher in six months’ time; there is 
also an impression that the current rigours of the squeeze 
may see prices lower in the interim. 

Yet another theory is that although prices may be higher 
in six months' time, they will be lower in twelve and lower 
still in eighteen months and that therefore the 'six months 
higher’ line is untenable. 


RATES AND PRICES 
Closing prices, Monday, September 29th, 1969 


Tax Reserve Certificates: (29.9.69) Companies 52% ; 
396 surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967 .. .. 6% Nov. 18, 1967.. .. 8% 
May 4, 1967 .. .. 54% March 21, 1968 .. 7196 
Oct. 19, 1967 .. .. 6% t. 19, 1968 99 
Nov. 9, 1967 .. .. 6% Feb. 27, 1969 8% 
| Treasury Bills 
July a5 .. £7 16s 7'274% Aug. 29 .. £7 155 9'674% 
Aug. I .. £7 16s dy 94% Sept.5 .. £7 15s 8:194% 
Aug.8 .. £7 152 10°86d% Sept. Із .. £7 15s 10:624" 
Aug. 15 .. £7 155 10°13d% Sept. 19 .. £7 155 por 
Aug. 22 .. £7 15s 10°16d% Sept. 26 .. £7 16s 2:544% 
Money Rates | 
Day to day 62-74% Bank Bills 
уз zx 64-73% 2 months 81-995 
Fine Trade Bills 3 months 81-995 
3 months . 99i? 4 months .. 84-9195 
4 months 5 94-949, 6 months А 
6 months 91-1095 
Foreign Exchanges 
New York 2:3821 Frankfurt 974615 
Montreal 2:5686 Milan... 1499'50 
Amsterdam 8-бо8о Ово 17'0355 
Brussels . 11965 Рагїз 13'2662 
Copenhagen 17:90340 . Zürich 102700 
Gilt-edged : 
Consols 495 . 5: 43% Funding 6% 1993 68 
Consols 24% S05. 278 Savings 3% бо-уо 94 
Conversion 34% .. .: 38% Savings 3% 65-75 74 
Conversion 5% 1971 .. 9215 Treasury 64% 1976 
Conversion 5196 1974 .. 36 Treasury 34% 77 625 
Conversion 6% 1972 .. 92% ^ Treasury 34% 79-81 61} 
Funding 34% 99-04 — .. 448 Treasury 5% 86-89 .. бї} 
Funding 4% 60-90 .. g2gxd Treasury 54% o8-12 .. 614 
Funding 53% 78-80 `.. 743 Treasury 24% .. .. 27d 
Funding 54% 82-84 .. 714 Victory 4% .. .. .. 96$ 
Funding 53% 87-91 .. 674 War Loan3i% ..- .. 392: 
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VER боо delegates from " countries participated in 

the 23rd Congress of the International Fiscal Associa- 
tion which took place at Rotterdam from September 8th to 
rath. For the first time, the Vatican was represented, with 
Monsignor Dr J. F. Dyba attending as a representative of 
the Apostolic Nunciature at the Hague. 

Professor К. У. Antal, President of the Netherlands 
group of IFA, presided over the Congress. At the opening 
session, an important address was given by Dr F. H. M. 
Grapperhaus, Secretary of State of Finance. Taking as his 
theme the fiscal treatment of investment trusts and unit 
trusts, he regretted the diversity in the tax treatment of 
these trusts under national tax codes because of the useful 
financial, economic and social role which such trusts could 
play. It would not be right if such a development was ob- 
structed by fiscal measures. 

Dr Grappenhaus recognized the duality of the trusts. 
Should they be recognized merely as a corporate extension 
of the investor, or should they be recognized as independent 
entities which had their own part to play in economic life? 

He suggested that the investment trust and the unit 
trust played a mainly intermediate role in economic life. 
Seen from this angle, there was no call for the trusts to-be 
treated as tax entities. It could be argued that the proper 
fiscal treatment was what the French called transparence 
fiscale. But there was another point of view. The trusts were 
not normally set up as a result of consultation between the 
investors concerned. Commercial motivation lay behind the 
setting-up of the trusts, and the investor дону exercised 
no influence on policy. 


Dutch policy . 


In the Netherlands, tax БЫУ on investment and unit 
trusts took a middle-of-the-road line. In principle, the 
trusts were an independent tax entity. Nevertheless, the 
investment income was'not regarded as taxable, provided it 
was substantially passed on. Similarly with capital profits - 
there was the possibility of putting them to reserve without 
incurring tax liability. 

National treatment of the trusts could not be of: inter- 
national interest but for the tremendous development in 
investment over the frontiers by the trusts. There was also 
a movement over the frontiers in the ownership of and 
participation in the trusts themselves. All in all, the varia- 
tions in national tax treatment led to over-taxation of trusts 
themselves and the terms of competition were distorted to 
their detriment. The international mobility of capital was 
thereby impeded, because capital could not be moved where 
it could е used to the best advantage. 

At present it was still possible to assume that rational 
tax regimes could be made more flexible so that some inter- 
national dovetailing could. take place. The Netherlands 
Government proposed that the matter should be brought 
up at an expert forum of the appropriate international 
organization in the near future. Dr Grappenhaus had in 
mind the recognition of what he called an 'internationally 
approved investment trust' which would have, subject to 
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Тах Congress at — 


adequate controls, a favourable tax treatment for both the 
revenue arising and the investor. 


Tax treaties between developed and 
emerging countries 


During the Congress, a talk was given by Professor Ј. H. 
Christiaanse of the Netherlands School of Economics, 
Rotterdam, on the subject of tax treaties between developed 
and developing countries. He was the IFA observer at a 
meeting in Geneva in December 1968 of an ad hoc group of 
tax experts from the governments of developed and de- 
veloping countries. The group was set up to facilitate the 
conclusion of tax treaties between the two groups of 
countries. 

'The OECD draft is not basically acceptable to the de- 
veloping countries. At Geneva, there was a great deal of 
preliminary sparring for position. The developed countries 
did not show a united front; the developing countries’ 
claim was broadly for a 100 per cent tax jurisdiction over 
sources of income arising in their territories. Both groups of 
countries tended to forget that they were tigers feeding on 
private enterprise profits, and that there was no compulsion 
on private industry to enter developing countries, or any 
over-taxed jurisdiction. 


Working sessions 


The two themes of the Congress Working sessions were "The 
recognition of services and licences of incorporeal rights 
between parent companies and their foreign subsidiaries; 
avoidance of double taxation in case of non-recognition by 
tax administrators’ and "The possibility and disadvantage 
of extending national tax reduction measures if any to 
foreign scientific educational or charitable institutions’. 

Dr Debatin's general report on the first subject repre- 
sented a fascinating contribution to one of the most sensitive 
areas in international taxation, the sale of what has been 
called “entrepreneurial equipment’ by a parent company to 
a non-resident subsidiary. The nature of the subject – the 
supply of intangible assets and services by principal to 
subsidiary over the tax frontiers – made it almost impossible 
to arrive at reliable assessment standards for fiscal purposes. 
Revenue administration and minority shareholders alike 
were sensitive to tax possibility of tax transactions being 
used simply for the transfer of profits from subsidiary to 
principal. This suspicion was emphasized by the fact that 
dividend transfers were non-deductible and taxable, while 
payments under royalty contracts were usually both 
deductible and not subject to withholding or subject to 
lower rates of withholding. 

‘But the position was even more complicated than this, 
because in some circumstances the opposite was true. 
Dividends may be exempt in the hands of principals and 
royalties may be taxable. 

The subject was of vital interest to ее Боні business. 
International economic integration was developing apace, 
and companies had a great stake in ensuring that they were 
protected against a situation where both subsidiary and 
principal were penalized in separate national jurisdictions. 


-— 
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But the subject was recalcitrant: the criteria for fair and 
. reasonable royalty terms could not be set out in specific 
terms to cover every situation. General rules have a habit 
of breaking down as technology becomes more sophisticated 
and ‘know-how’ more precious. The ultimate criteria was, 
of course, what a third party would be prepared to pay for 
the ‘know-how’ passing between principal and subsidiary. 

There are many countries which recognize that royalties 
Should include a profit element, e.g., the treaties made by 
Belgium, Sweden and with France. The reverse case may 
`. also be relevant. Should a parent be compelled to make a 
profit? The Dutch do not seem to think so, and the German 
Supreme Court has ruled that no company.can be compelled 
to deal with its property so as to enjoy a profit element. 


Refusal to allow full royalty | 


It i is, of course, generally the case that the parent com- 
pany’s country of residence will look to see if the payments 
by subsidiaries are insufficient (e.g., the section 469 type of 
approach); the countries of residence of subsidiaries 
naturally take the reverse view. The latter sometimes 
involves refusal to allow the full royalty and the treatment 
of the ‘excess’ аз a constructive dividend. Revenue-wise, 
the subsidiary’s country gains by the disallowance and by 
the withholding on the deemed dividend. This attitude was 
likely to be followed as much by the demand for Govern- 
ment revenue as by any alleged ‘excess’ royalty payments 
by companies. One possibility for relief on the tax on 
deemed dividend paid by a subsidiary was for the parent 
company's country of residence to allow the additional tax 
to be deducted from its tax bill on royalty. The hope for 
„зисћ a solution was not large. The parent company's country 
would normally refuse to change its own rules at the behest 
of a foreign tax administration. Тах sovereignty was still 
the most jealously guarded perquisite of the national State. 

The problem of the divergence in tax evaluation of the 
Same contract in two countries was that international 
enterprises were the ones that suffer; the toad beneath the 


harrow has little say in deciding where the harrow goes. . — 


At the very least the mutual agreement procedure which 
formed part of many double tax agreements should be more 
liberally applied, and a little more effort at reconciliation of 
national viewpoints should ђе attempted. Unfortunately 
‘face’ was involved; also — even more important — loss of 
revenue. 

The basic weakness was the lack of sanctions for the 
imposition of equitable solutions; and international 
arbitral or judicial procedure were long-term but offered 
the only just result. 

In the resolution adopted by Congress on the first 
subject, the illustrative case was taken of a royalty paid by a 
subsidiary to its foreign parent, and the assumption was 
made that the revenue administration in the country of 
is a of the royalty had ruled that part of the royalty was 

in fact a distribution of profits. Тће wording of the resolu- 

tion was far from satisfactory, but was designed to mitigate 
the possibility of double taxation and where such double 
taxation arose, to avoid it. Mutual agreement procedures 
were suggested for thé povernmerits concerned, and the 
need for formal arbitral or judicial procedures to’ resolve 
. difficulties was also touched upon. The discussion on this 
subject showed that this is: a tendér area of tax adminis- 
tration. It also showéd that the possibility, of any. ideal 

solution in the near future is Utopian. > `- 

· The chairman ofthe working session on the second 
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subject was Dr Raoul Lenz (Switzerland), and the general 
Reporter was Dr J. Van Hoorn, Jor (Netherlands). The 
British national reporter was Mr T. D. Lynch. . 

. Dr Van Hoorn's general report covered the widespread 
attitude in tax codes of a waiver of taxes in favour of 
charitable and humanitarian objects, but emphasized the 
lack of consistency and logic in some of the criteria adopted 
for exemption or favourable treatment for tax purposes. He 
also recognized that favourable treatment was often alleged 
to be based on strict principles of logic, while in fact it 
depended on more or less fortuitous national situations. 

In his recommendations, Dr Van Hoorn called for more 
clear definitions of the features of charities which merit 
tax favours, i.e., a more precise analysis of what the general 
interest in favour of such exemptions might be. He also 
pointed out that the institutions presently favoured follow 
humanitarian rules which were not in principle nationally 
bound.. He recommended that national tax concessions of 
the type under discussion should be allowed reciprocally 
between countries. He also recognized that a broadening 
of admissibility would require а, certain broadening of 
control measures to avoid abuses. 

The resolution on the second subject reflected the view 
that national and international charities should be subject to 
equal tax treatment. The discussion on this subject in~ 
cluded a remark by an Irishman that he opposed charitable. 
exemption for the Roman Catholic Church, and that he 
would possibly be excommunicated for this heretical a 
view | 

During the annual assembly which concluded the 
Congress, new statutes. were adopted. The National 
branches are now recognized as playing an institutional 
part in the life of IFA. 


Retirement of Secretary-General 


Dr K. H. Dronkers, the Secretary-General of IFA retired 
during the Congress, and Dr J. H. Christiaanse was 
elected as his successor. The long and brilliant part played 
by Dr Dronkers in IFA was recognized by nominating him 
an honorary member and Honorary Secretary-General. He 
was also presented with a citation and with a silver tray 
suitably inscribed. 

The next Congress will he held in Brussels оп September 
7th, 1970. The Congress of 1971 will be held at Washington, 
DC and the following: subjects were announced as the 
themes: 

(i) The fiscal treatment of international investment 
trusts and international funds having regard to the 
major regulating and foreign exchange: features in 
the various countries. 

(Н) Criteria for the reallocation of items of i income and 
expense between related corporations in different 
states, whether or not parties to tax conventions. " : 

The Rotterdam Congress was attended by over 50 mem- 
bers from the United Kingdom, let by Mr Alun G. Davies. 
Outside the working sessions, they received considerable 
hospitality from their Dutch hosts, including an official 
reception by the Municipality of Rotterdam, a Concert by 
the Rotterdam Philharmonic Orchestra, excursions into the 
surrounding countryside, and a Dutch soirée on the final 
evening. . 

Information regarding membership of, the British 
Branch of IFA, which now consists of nearly 300 members, 
may be obtained from Mr, D. “Neil C. Gray,. Honors) 
Secretary, 6'St James's Square, London SW1. 
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.Finance Act, 1969 Editions now available 
| i THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


CAPITAL GAINS TAX 


The Provisions of the Finance Act, 1965 
as amended by the Finance Acts, 1966 to 1969 


Price 14s post free 


CORPORATION TAX 


I—General Provisions of the Finance Act, 1965 
as amended by the Finance Acts, 1966 to 1969 


Price 16s post free 


CORPORATION TAX 


П- Close Companies Provisions of the Finance Act, 1965 
as amended by the Finance Acts, 1966 to 1969 


Price 105 post free 


THE SET OF THREE BOOKLETS 


Price 35s post free 


Completely annotated with marginal references 
\ Over one hundred practical examples 


PREPARED BY THE TAXATION COMMITTEE OF THE ASSOCIATION 


THE: SECRETARY, ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 
| | -22 Bedford Square, London УУС: : 


A SUR Duis) MUR Фанат GALE “у __[ | — (= 
i 


Please send me D copy( ies) of САРГТАТ, Gars Tax Зи Ргїсе 145 post free 
__.....сору (ies) of CORPORATION Tax —1. DNE Price -165 post free 
Кек сору (165) of Соврокапом ТАХ-П у > Price 10s post free 
met Complete set('s) Price 355 post free 
Nadie. x ee а ићи ООО э сы КИЕК ИЛЕГЕ DEM ME NN 
(Block letters please) - - - 
ПА NER ара ва ЗЕРЕ Ee LIANA AE ЧЕТЕНЕТО. | 
Remittance enclosed £ Пра eT OE И Pat "i | 
ПЛ РС. НА ЗИНА РЕК ТА ЊУ OTT XAR. плин пољане FRE леву CONAN CES emon кишш аши SD. Se | 
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Nowadays a cash register can do more than just 
register cash. It can be the heart of your whole , 
accounting system. 


With D-Day looming closer, what better time to · 
take a fresh look at that heart and decide whether . ` 
it’s doing as good a job as it should. 


In fact why not start now by filling in the coupon 
for the up-to-date story on all our cash registers , 
and accounting machines . . . just to see if your 

present system could be 8 


One we can guarantee; any machine you- buy 
from us is going to serve you as well after D-Day 
as before. Because they're all either Dual 
Currency or Fully Predecimalised. 


Maybe we can help you put a new beart 
, into your business. 


` . ANKER DATA SYSTEMS LTD sE 
Anker House, 19 Worple Road, Wimbledon, - 
· London SW9. Phone 01-947 1378 and Branches. | 


a 


Ans «Раве send the up-to-date facts about Anker Cash 
d streamlined accounting systems. 


Name 
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of growth 


If an investor had put £1000 a year into 
equities in each of the years 1949 to 1968 


‘inclusive, and 


If he had chosen the same shares as the 
Scottish Widows’... | | 
Then by the end of the 20-year period the 


capital gain would have been over 8496 


better than that shown by the Financial 


. Times Indüstrial Ordinary index over the 


period. 
You can invest as little as £3 (or as much 
as £50)amonth withthe Scottish Widows' 


‘ through our Investor Policy. The coupon 


below will bring details. Meantime, why 
not spread the good news among your 
friends? | 


The Scottish. 





Widows' Fund 


and Life Assurance Society 


Head Office: 9 St. Andrew Square, Ediriburgh 2. f 
London Offices : 28 Cornhill, E.C.3. Tel: 01-626 5061 
and u Waterloo Place, S.W.1. Tel: 01 2885 6041 . | 


ии ни ар эи па шн ии ии аш жа инш ши иш ва иш 
| am interested in investing about £ 








Е. month і іп the Investor Policy. Please teli me more. || 
+ Мате. д | - 
| Ada a 
a a 
| | | 
» -H 
К Age... (Maximum at entry 64) Tel. МО osa. i 
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Internal Auditors' Conference 


HE tenth annual West European Regional Conference 

of the Institute of Internal Auditors was held last week 
at Droitwich, under the aegis of the Birmingham Chapter of 
the Institute. Overseas visitors attended from France - 
including the Regional Vice-President, M Pierre Dussaulx, 
of Paris — and from Israel and the USA. 

Opening the conference, Mr N. А. Smith, M.B.E., T.D., 
Е,С.А., Institute Director-at-Large, referred to the old- 
time music hall at which the success of the entertainment 
depended on the participation of the audience. '“The 
Birmingham Chapter — under the chairmanship of John 
Clark – have set the stage', said Mr Smith, “апа have 
arranged for the appearance of a galaxy of “stars” to address 
the conference. May I now call upon all of you to ensure the 
success of the conference by your active participation — 
especially in syndicate discussions and at question time’. ` 


Budgets and:Profitability 


The speaker at the first business session on Thursday, was 
Mr C. Payne, F.C.A., F.C.W.A., F.C.LS., financial director, | 
Charrington Gardner Lockett & Co Ltd, on ‘Budgets 
and profitability: demands on the accountant in the next 
decade’. Introducing his paper, Mr Payne saw its title as 
suggesting three distinct but interrelated subjects. The 


-at Droitwich 


aim of preparing a budget must be to improve profitability, 
and budgeting is a creative activity in which every member 
of the management team is trying to improve past per- 
formance by finding better, cheaper or more efficient 
methods for the future. To function as an effective tool of 
management, a budget must be presented in considerable 
detail, and this in turn requires the accounting system to 
be set up to record the actual results for comparison in the 
same degree of detail. The more frequently this comparison 
between budgeted and actual results is made, the better the 
chance of observing and correcting deviations. 

Mr Payne defined profitability as the ratio of profits 
earned to capital employed; from which it clearly follows 
that profitability may be improved by an increase in profits 
or a reduction in capital employed, or by a combination of 
both — the ‘two-way squeeze’. The proper relation of 
budgets to actual performance should enable problems 
such as idle time, under-utilization of plant, product 
variations and others to be identified and controlled: 
similarly the cash budget may improve profitability by 
enabling the business to earn useful short-term interest on 
its surplus funds, or to avoid a temporary overdraft 
situation. 

Against this background, much more is required of the 
accountant than arithmetical accuracy and book-keeping 





A lighter moment at the opening session. Mr John Clark, Conference Chairman, welcomes delegates, with (seated, left) Mr N. A. Smith, 


M.B.E. T.D., F.C.A,, Institute Director-at-Large, and Mr R. Н. Pitchford, А.А.С.С.А., Regional Director. 


` 
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Bx. ^, RON E m И 
Mr С. Payne, F.C.A., F.C.W.A,, Е.С.1.5., speaker at the first session 
(centre), with (/eft) Mr F. J. Rigg, F.C.A., and Mr John Clark, 
F.C.A., President of the Birmingham Chapter. 


skill. He must bes a leader in constantly striving to improve 
the process of budgeting, and must know the business and 
his colleagues if he is to interpret his figures intelligibly 
to them. The increasingly complex and competitive nature 
of business will demand, not a greater output of figures but 
the production of information more promptly and more 
frequently. Too often the accountant is treated as a neces- 
sary evil, whereas his service and advice should be widely 
sought. 


Prospects for the 70s 


At the second session, on "Thursday M Mr W. 
Hyde, Е.А.С.С.А., F.C.W.A., C.LGASE., а director of J. 
Henry Schroder Wagg & Co Ltd, offered an economist's 
look into the future with ‘Economic and financial opinions 


` for the 70'8 — questioning at the same time whether his 


secondary title should be ‘down the track’ or ‘over the hill’. 
He declined to view the prospect through spectacles tinted 


__either grey or rose-coloured: in the first-place he would 
assume against a major international. conflict, since in such 


an event more than forecasts would be in ruins. Neither 
could he predict a future.of the world basking in a 
universal peace and plenty which ‘the inherent cussédness 


у „of human beings’ could Бе relied upon -to prevent. 


Mr Hyde postulated as basic trends for the future an 
increasing rate of technological progress: a widening gap 
between the rich 'developed' nations and the poorer 
‘emergent’ ones — intensified by.a continuing ‘population 
explosion’ in the latter: a continuing increase in the 
demand for capital: the continuing growth of international 
companies: and, in Britain, a reluctance to accept the 
disciplines necessary to achieve as high a growth rate as 
in most, other developed nations. The prospective results 
might not be universally attractive. Thus, the accumulation 
on computers of personal statistics such as income tax, 


.bank accounts, employment, credit ratings and so on would. 


givea Government vast powers of control over its citizens, 
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: but what would becomé of freedom? The ае of · 


synthetic materials may benefit the user, but at disastrous 
cost to the economy of a poorer nation for whom the 
natural product is a stable commodity. 

Mr Hyde's own forecast for the 70's included the con- 
tinued status of the City of London as a major financial 
centre, several more years of high interest rates; above- 
average growth in the "leisure" industries; the development 
of local and international transport; an enormous increase 
in the computer industries, and the need for comprehensive 
control of pollution and effluents. Although the subsequent 
syndicate discussions produced varying views, the speaker's - 
hypothesis that those who do not try to envisage the future. 
will inevitably fall behind those who do о hardly be 
refuted. E 


Operational Auditing 


On Friday, Mr A.J. Geisler, В.5., С.Р.А., assistant general 
auditor, Rootes Group, outlined his views on ‘Operational · 
auditing’. The profession of auditing began many years 
ago in relation to cash transactions, and later extended by 
way of internal controls and organization intó ‘non- 
financial areas. Mr Geisler quoted from a 1968 survey by 
the Institute of Internal Auditors that ‘the profession of 
internal auditing has not only retained its identity since 
1957, but has progressed in becoming an integral part of 
the management team. In the last decade, significant 
advances have been made by internal auditors in extending 
the scope of their work into operational audit areas’. 

The function of operational auditing is constructively to 
help management to plan, organize, direct and control. A 
manager who has little time to devote to ‘digging down’ 
into detailed operations may find that certain aspects of his 
organization are not operating as smoothly and efficiently 
as perhaps he might think. The operational auditor is not 
burdenéd with ‘line’ responsibilities, and can examine the . 
problem from an objective viewpoint: his experience in other 
situations may introduce a valuable cross-fertilization of 
good ideas, nor is he confined to any single field of activity. 

The most creative phase of an operational audit is the 
development of solutions and recommendations: their 
implications must ђе carefully considered, since a solution 


“toa problem in one area may create added difficulties in 


others. Where alternatives are available, the comparative 
costs’ and the advantages and disadvantages should be 
considered in the audit report, although it 13: пој the 


.auditor's Н to direct which solution houa be 


implemented. 


Computer Development 


Mr С. E. Hardwick, 4.c.1.5., manager, бшнш: enne 
Dunlop Co Ltd, presented a paper on ‘Computer develop- 
ment’. The past decade has witnessed a rapid growth in 
the use.of computers by companies and Governments. 
However, the prospects glowingly presented in.the early 
19608 have not been fulfilled.. Many computer users have, 
been disappointed in the results, 

. The development of the technology of the computer has 
been so rapid that computers have been announced and 
delivered with deficiencies in hardware and software, and: 
these deficiencies have required effort on the part of the - 


-user which should have been employed in solving the 


business problems. The advent of third generation com- ~ 


puters brought additional changeover problems. ·. 
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Mangement has failed to. make full use of the oppor- 
tunities offered by. the computer, and has tended only to 
computerize functions of a largely clerical nature. In 
addition} management has not applied the normal controls’ 





to comp ters and computer departments, with the result. 


that computer departments have not become an integrated 
part of |the company. In particular, auditors have not 
succeeded in adapting themselves to the computer and i in 
utilizing it effectively. 

Computers will become larger and faster, but the cost 
per unit of computing power will rapidly be reduced. 
Company computers may be replaced by large remote- 
processors, similar to the electric power distribution sys-— 
tem. Within companies the computer will become the hub 
of all information processed by the organization and will be 
increasingly used as a day-to-day tool of supervisory 
management. The pay-off wil come from more realistic 
planning and control of all functions, and as a result of 
more accurate and timely marketing intelligence. 

Auditors will be faced simultaneously with more effective 
methods of control of the business, and with a vast increase 
of information to be controlled. The nature of the audit 
function must adapt to the rapid changes brought about by 
computers. | i 





Future Information Systems 


The fifth business session, on Friday afternoon, heard 
Professor J. H. Samuels, B.COM., F.A.C.C.A., of the Graduate 
Centre |for Business Studies, Birmingham, on ‘Man- 
agement 'in the 70°s, and audit implications’. There has 
increasing interest in management education over 
the last few years, due to growing awareness of new tech- 
niques, and this interest is expected to continue into.the 
1970's. 

It ma 
accounti 


be suggested that the traditional methods of 
should be expanded in scope to include events 
d in monetary values. If accountants do not 


take over the role of providing this sort of information, 
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. then other асана vi do so: in that buen account inj 
measurement may cease to be relevant to the management. ~ 55" 
information ' systems of the future. Information systems SEE. 
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like. accounting systems, will require to be audited: this 
will mean a big change in the education of auditors, in- 
cluding a much greater knowledge of mathematics and 
computer techniques which are at present examined by the 
professional bodies only at elementary level. 

In the 1970’s there will Бе increasing demands for 
informative disclosure of business operations to share- 
holders and to the community at large. At present, share- 
holders are often in no position to make an informed 





decision on the value of a take-over bid, and must form a ' 


hurried opinion on the basis of information given by the 
two competing companies. It is also being realized that 
accounting is not the exact science that it had been thought, 
and that a figure of ‘profit’ is in itself no guide to perfor- 
mance without some objective standard of. what might 
have been achieved. 

In addition to the reported papers, there were interesting 
and authoritative addresses on ‘Commercial fraud’, by 
Det.-Chief Inspector P. N. Mincher, of Birmingham CID, 
and ‘Human relations’, by. Dr Н. К. Gallagher, M.B., 
CH.B., 
Southern Hospital. 


Conference Banquet 


The conference banquet on Friday was attended by the 
Mayor of Droitwich, Councillor Mrs A. Sandles, and 
Mr Sandles; Mr J. A. Willison, о.в.Е., D.L., Chief Constable 
of West Mercia, and Mrs Willison; Mr A. J. Geisler, B.F., 
С.Р.А., and Mrs Geisler, and the other conference speakers 
and their ladies; Mr Arthur E. Webb, Editor of The 
Accountant and Mrs Webb. ~ 

The special programme arranged for the ladies included a 


circular tour on Thursday morning, with a visit to the. 


D.P.M., Senior Registrar in Psychiatry, Glasgow 


Stuart Crystal Glass Works at Stourbridge and a coach trip 


to Hereford on Friday. 


Before the conference tendido Councillor Mrs A: Sandies, Mayor of Droitwich (centre) with (left to right) Mr J. A. Willison, O.B.E., 
D.L., Chief Constable of West Mercia, Mr R. V. Turner, banquet organizer, Mr Sandles, Mr J. О. Davies, F.C.A., F.C.W.A., Director-at- 


Large, Mr 


R. Н. Pitchford, A.A.C,C.A., Institute's Regional Director, Mr Jahn Clark, F.C.A., Conference Chairman, Mr N. A. Smith, 


M.B.E,, TD., F.C.A, Director- at-Large, and Mr P. Dussaulx, Regional Vice- President. _ 
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National Taxation Conference. 


at Edinburgh - 


HE nineteenth national Taxation Conference, or- 

by our contemporary Taxation, opened on 

Friday of last week in The George Square Lecture Theatre, 

Edinburgh, before a large audience of members of the 

accountancy and legal professions and representatives from 

industry and commerce. Тће proceedings continued until 
last Monday afternoon. 

The conference, which was under the chairmanship -of 
Mr Percy Е. Hughes, Editor of Taxation, included а 
number of enjoyable social occasions and a special pro- 
gramme for the.ladies, together with a golf competition 
on the course of the North Berwick Golf Club for the 
Taxation Challenge Cup which was won by Mr P. S. Joyce, 
of Liverpool. 


CHAIRMAN'S OPENING ADDRESS 


In the course of his opening address, Mr Percy F. Hughes 
said: ' | 

The Finance Act of 1969 is a document of 216 pages 
embracing sixty-one sections and twenty-one schedules. 
Тћеу contain one section and one schedule on Bingo duty 
but most of the other provisions refer to more serious 
pursuits. However, the section on Bingo duty concludes 
with the words 'for the avoidance of doubt, it is hereby 
declared that nothing contained in or done under the 
provisions of this section or Schedule 9 to this Act shall 
make lawful anything which would be unlawful apart from 
those provisions’. I wonder what is this Bingo? The word 
‘Bingo’ is defined as including ‘any version of that game 
by whatever named called except a version whose rules 
permit a player to withdraw any part of his initial stake 
after the game has begun'. The game we play in an 
endeavour to master at least some of the mysteries of 
. income tax, corporation tax, capital gains tax and estate 
duty would seem to have rules which never, or perhaps I 


should say hardly ever, enable the taxpayer to withdraw. 


any part of his initial stake after he has made the payment to 
the Revenue. 

. When it is realized that the Finance Act 1969 is an 
amending Асе, it can be appreciated that the task of fitting 
these amendments into the existing complex legislation is 
tremendous, The pressure of work on the practitioner and 
officer of the Inland Revenue Department 1s enormous and 
if the Finance Act 1969 is any guide, it is continuing to 
increase. It is not, therefore, surprising that during the last 
few months much has been said and written about this 
and I am certain that if the co-operation which is based on 
confidence existing between tax officers and practitioners 
breaks down, the administration of our tax system will 
grind to a halt. 


‚ Complex law and work pressures 


In February 1944, Mr Douglas Houghton, then, General 
Secretary of the Inland Revenue Staff Federation, ex- 
pressed the view that PAYE was only the beginning of 


far-reaching fiscal changes. What'a prophecy that was! 
Twenty-five years later, Mr Douglas Jay in an article in 
The Financial Times said the vast tax reform projects 
"imposed a huge load of administrative work on all: 
accountants, tax officials and innumerable firms. In the 
past four years the Government and business machine has 
survived — just — the launching of capital gains tax, cor- 
poration tax, investment grants and selective employment 
tax. Each change may have shown a net gain. But whether 
the gain was worth the labour is much less sure. What does 
seem to me certain is that to impose any further upheavals 
of this kind in the next two years would be to invite 
breakdown'. 

Mr Cyril Plant, the present General Secretary of the 
Inland Revenue Staff Federation, has emphasized on many 
occasions the work difficulties in the Inland Revenue 
Department accentuated by the wastage of trained per- 
sonnel. In giving evidence before the Estimates Committee 
in June 1969, Mr Douglas Houghton said that there 
was no opportunity for the Inland Revenue Department.to 
hold a reserve of staff against changes in the Finance 
Acts and he considered that this ought to be done. 


Simplification of tax system 


What of the tax system itself? Earlier this year, Mr Stanley 
Dixon, then President of 'The Institute of Chartered 
Accountants in England and Wales, wrote to the Chan- : 
cellor of the Exchequer asking for a Select Committee of the 
House of Commons to be formed to rationalize Britain's 
tax system. Mr Dixon said 'the fiscal system has been allowed 
to sink into an ill-assorted- jumble which an increasing 
number of taxpayers misunderstand, find incomprehen- 
sible and despair of. It Баз remained operative because of 
the efforts, devotion and practical sense of its adminis- 
trators, the adoption of extra-statutory adjustments. and 
devices to overcome unreasonable or unworkable provisions 
and the continuing tolerance and co-operation of taxpayers 
and their professional advisers'. 

In the case of Perry v. Astor, Lord Macmillan said: 'So 
far as the intention of an enactment can be gathered from 
its own terms, it is permissible to have regard to that 
intention in interpreting it and if miore than one inter- 
pretation is possible, that interpretation should be adopted 
which is most consonant with, and is best calculated to give 
effect to, the intention of the enactment as so ascertained.. 
More especially where two sections forming part of a single 
statutory code are found, when read literally, to conflict, 
а court of construction may properly so read their terms as, 
if possible, to effect their reconciliation.’ | 

That was said, not in 1969 but in 1935, when the tax 
legislation was child's play compared with what it is today. 
I am convinced that if a streamlining of our tax legislation. 
resulted in some loss of tax, it would be more than made up 
for by.the gains resulting from increased efficiency and the 
effective use of manpower within the Department: cases 
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would be handled more rapidly with the consequent saving 
of time and administrative costs. On the brighter side, I 
think that an example of this is in fact to be found in section 
28-of the Finance Act 1969, once the transitional period 
is completed at the end.of this year. This section removes 
the artificial limits on deductions for the remuneration of 
directors, other than whole-time service directors, of close 
companies, and in future the test will be whether the 
services rendered to the company justify the remuneration 
paid +0 the director in question. I am sure that you will 
all agree that an enormous amount of time has had to be 
ү in endeavouring to interpret section 74 of the Finance 

5 and apply its provisions to close companies, and 
if therejis any loss of yield of corporation tax.as a result of 
-its repeal by section 28 of the. Finance Act 1969, which I 
doubt, it will be made up for by the saving of adminis- 
trative time, both on the part of the Inland Revenue 
Department and practitioners. 


Share Valuation. es А | . 

Share valuation was the topic at the first business session. 
The ‘speaker, appropriately, was Mr C. A. Robertson, 
LL.B., an. ! Assistant Controller of Death Duties. Mr J. A. 
Stewart! С.А., was in the chair. 

Mr Robertson first described bow the Inland’ Revenue 
was organized to value unquoted shares and then made 
some comments on the case of Lynall v. CIR which was 
decided |іп the Court of Appeal in July: It was 50 years 
‘ago that the Inland Revenue decided to set up a specialist 
team of, valuers of unquoted shares for estate duty pur- 
poses. Up to that time, the Estate Duty Office had acted 
independently of the adjudication section of the office of 





the Controller of Stamps, although, of course, there was 
‘Tiaison between t the two. When long-term capital gains tax 
was introduced in 1965 the Inland Revenue decided. that 


all valuations should be handled in the Estate. Duty Office. 
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This means that neither tax inspectors nor the Office of 
the Controller of Stamps now deal with the valuation of 
unquoted shares. 

Where valuations are made for a specific purpose, there 
is a practice of confining the valuation strictly to the 
purpose in hand,.without prejudice to subsequent valua- 
tions for another purpose. This greatly assists the rapid 
disposal of small cases. Alternatively, according to Mr 
Robertson, the taxpayer can negotiate a final valuation. In 
stamp duty cases, it suited most taxpayers to negotiate the 
valuation which will also apply for capital gains tax. 

The speaker outlined the provisions for election, for 
capital gains tax purposes, to treat shares as acquired at 
April 6th, 1965. He said that it was relatively easy to come 
to a decision whether or not to elect. It was easy to cal- 
culate the ‘break-even’ value at April 6th, x965, at which 
time the liability to tax in a particular case will be the same 
whichever alternative is chosen. If the market value at 
April 6th, 1965, is clearly more than the break-even value, 
then election is ‘on’. Mr Robertson advised practitioners 
who made the estimate of.value to consider what is the 
maximum value they would have been. prepared to agree 
had the valuation been for estate duty purposes.on a 
death on April 6th, 1965. This was not always done in 
puse 


Full recordi | ‚ 
Mr Robertson disclosed that the. Shares Valuation 


Division had a separate file for practically every company . 


with which it had had to concern itself in recent years: 
there were over 105,000 of them. In this file they kept 
articles of association, accounts, details of dividends, sales 


of shares, reorganizations of capital, take-over bids, 


agreements of value of particular shareholdings. and the 
like, together with valuation correspondence. The use of 
these records reduced the amount of information which 
the Division had to request when a new valuation arose. 





: Mr Percy F Hughes, Editor of Taxation, addressing the opening session. “Seated (left to right) are: Mr C. Robertson; LLB.. Mr J. A. 
- Stewart, C.A., immediate Past President of The Institute of Chartered Accountants of Scotland, and Senior Bailie W. Simpson- -Већ. 
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It also permitted the acceptance of Ше taxpayer's valuation 
without question. Besides these records, the Division 
retains cuttings from the financial, professional and 


technical press gleaned over many years and classified: 


according to their subject-matter — industrial, commercial, 
economic, legal or otherwise'-— and subscribes to the 
Extel Card Service relating to quoted companies, as well 
as maintaining records of issues, mergers, take-over bids, 
market trends, price levels and indices. 

Mr Robertson mentioned that there were about 100 
examiners at the Division at Minford House, of whom over 
80 valued unquoted shares only. Examiners in due course 
qualified legally by being admitted to the Bar or by a degree 
in law at London University. The junior staff were now 
required to satisfy examiners in a group of appropriate 
legal subjects (including company law). 


Lynall v. CIR 


Turning to the case of Гулай v. CIR, judgment in which 
was given by the Court of Appeal on July 29th, Mr Robertson 
observed that leave to appeal to the House of Lords was 
given to the taxpayer. 'l'he case concerned some 28 per 
cent of the issued capital of a manufacturing company ~ 
Linread Ltd ~ which passed on the death of the holder in 
May 1962. This was returned for estate duty purposes 
at £135,960, that is to say at [2 per share. The Inland 
Revenue said £4. Linread Ltd had gone public about 
14 months later. The floatation was in the air at the date of 
death and the case turned on what facts then existing ought 
to be taken into account in: deciding what the hypothetical 
purchaser would have paid. By proceedings on discovery 
the Inland Revenue obtained the disclosure of certain 
documents without prejudice to the question of the 
directors' obligation to produce them. After studying those 
documents, the Inland Revenue put the valuation up to 
£5 10s. However, Plowman, J., after a ten-day hearing, 
held that those documents should be disregarded and he 
valued the shares at £3 то, adding that if the documents 
were taken into account, he would make it £4 тоз. 


It was pointed. out by Mr Robertson that there was. 


evidence that there was a general practice where a sale 








The сопїегпса chairman айа Mrs Hughes. receiving M ‘Robert’. 
Glendinning, МА,, С.А., F.C.W.A., immediate Past President of 
The Institute of Cost arid Works Accountants, and Mrs Glendinning 
at Saturday's reception and dance. ` 


ACCOUNTANT 





^ October Ls 1969 


of a substantial shareholding in the^private company was 
being negotiated, under which the directors would make 
available to the purchaser's advisers the documents of the 
kind in question. On that evidence the Court of Appeal’ 
held that the information thus normally available ought 
to be taken into account. The Inland Revenue therefore 
succeeded, in that the valuation was increased from £3 105 


to £4 ros. 


Economic Aspects of Taxation 


The second business session held on Saturday afternoon 
was chaired by Mr Robert Glendinning, M.A., C.A., F.C.W.A. 

In the course of a paper on ‘Economic aspects of taxation 
with particular reference to incentives and wealth tax’, 
Professor A. К. llersic, M.SC.(ECON.), B.COM., F.LS., re- 
ferred to the many conflicting views on incentives. He 
stated that for those who, like the business community, 
argued that present rates of personal tax militated against 
efficiency and incentive, the Labour Party could argue 
equally strongly that those who found themselves bearing 
heavy tax burdens would normally be compelled to in- 
crease their efforts in order to. maintain their net incomes. 
Furthermore, it could equally well be asserted that very 
few people were in fact in positions in which they could 
adjust their working habits to their reactions to the tax 
collector. Even the senior members of industry and com- 
merce had to recognize that there were always young men 
treading on their heels ready to take over. He added that 
such empirical evidence as was available from a number of 
surveys of public opinion on the subject, all tended to the 
conclusion that the effects of high direct taxation on per- 
sonal incentives was greatly exaggerated. 

On the other hand, these arguments left unexplained the 


fact that in the last twenty years, interest in fiscal matters 


on the part of the business community had become almost 
obsessional. Tax consultancy had become a major pro- 
fession in its own right and, if the anti-avoidance sections 
in a succession of Finance Acts in' recent years were any 
guide, those who sought professional advice had not been 
wasting their time or money. Even at the lower levels of 
income it was abundantly clear, not least to the Revenue, 


that evasion was widespread. 


: Adjust Personal Taxation 


In the opinion of Professor Пегвіс, the answer to this 
situation was to adjust personal taxation, in particular by 
eliminating the highest rates of surtax and by modifying 
the impact of tax on marginal income of the ordinary 
earner. It was also necessary, in order to regain the standards 
of the Inland Revenue, to restrict the income tax to those : 
sections of the community whose incomes made assess- 
ment worth while in terms of revenue. Such a reduction 
in the yield of income tax would hàve to be compensated 
by new taxes. In this respect there was everything to be 


.said for an early introduction of the value added tax. Such 


a tax could yield аз much as the income tax at the present 
time, and would raise the same revenue a good deal more 
efficiently. Such social disadvantages as the МАТ possessed 
could be offset by a more rational structure of social 
security benefits. 

Professor Пегзіс pointed out, however, that any con- 
cession in respect of surtax rates was so hot a political 
potato that it-would be feasible only if the Government 
could assert that the same group of people were still paying 
as much tax but in different forms. This was the basic 
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case on fiscal grounds for the introduction of the wealth 
tax. The case for redistribution of wealth, which such a 
tax might achieve, was based simply on a value judgement 
relating to the type of society in which its advocates wished 
to live. No doubt the apparent differences in personal 
wealth could be criticized on both social and economic 
grounds. Such arguments, however, tend to overlook the 
fact in these days, when administrative power is so heavily 
concentrated in official bodies, that very few people indeed 


are both willing and able to afford to litigate in defence of 
their rights. 


Automation in the Inland Revenue 


Another official of the Inland Revenue was the speaker at 
the final session of Saturday afternoon. He was Mr S. G. 
Day, Senior Chief Executive Officer in the Establishments 
Division and the chairman was Mr E. A. Lediard Smith, 
F.A.C.C.4. Mr Day spoke on the ‘Use of Computers for 
Assessment and Collection of Taxes. 

Mr Day said that although the Revenue were actively 
planning the use of computers in a wide field of Revenue 
work, covering assessing and collection functions relating 
to PAYE, Schedule D, corporation tax, capital gains tax 
and surtax, they were trying as far as possible to make the 
forms, assessments and so on easily understandable and 
very largely following the traditional patterns and scope 
of the forms issued at present. It was not, Mr Day said, 
intended to use computers to interpret companies’ or 
traders’ accounts or taxpayers’ returns in order to arrive 
at assessable profits or income. 

The system of local tax districts with associated col- 
lection offices covering a comparatively small local area 
served well enough up to the Second World War, but 
since then the Department had been under increasing 
strain due to growth of work and lack of staff. Being 
primarily interested in saving staff, the Revenue naturally 
looked first at the job which required most people to 
administer it - PAYE. 


Computer centres 


At first small computers, for two or three tax districts, 
were considered, but it was realized that these were 
completely inadequate to cope with what proved to be a 
complicated job. They then turned to the larger and more 
complicated machines using magnetic tapes which at that 
time (1959) were only beginning to appear on the com- 
mercial scene. It was decided that a powerful machine 
would be needed and in order to justify its cost would 
have to cope with at least two million taxpayers. That, 
declared Mr Day, is the number of PAYE taxpayers in 
Scotland, so a computer centre was instituted there to 
perform the routine work of the 65 Scottish tax districts. 

The Treasury, he continued, insisted that the Inland 
Revenue should cease to organize PAYE work on an 
employer basis, so as to stop the enormous amount of work 
resulting from movements by employees from one em- 
ployer to another. Another factor militating against the 
employer basis was the difficulty of obtaining clerical 
staff in London. The solution, therefore, was to set up a 
series of so called London-provincial offices, followed by 
regional Schedule E centres. 

Each of these centres will have a computer installation 
to which all the PAYE records of employees held in the 
tax districts in the region would be transferred, to be 
held there in a static order irrespective of employer. In 
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view of the National Insurance Graduated Pension Scheme, 
it was decided that the records, both computer and paper 
files, should be held in national insurance number order. 
That number is therefore the taxpayer’s reference number 
and it was highly important to quote it in correspondence 
with a Schedule E centre. 

As taxpayers’ files are transferred to the centre, records 
are set up on magnetic tape in national insurance number 
order and this is checked by means of punched-cards with 
the Department of Health and Social Security at New- 
castle. Each taxpayer’s record will contain initially all the 
details necessary to compute his current PAiE code 
number. In addition, the record will contain details of his 
current employment. Records would be built up for each 
taxpayer in the Region covering three income tax years; 
current year, previous year, and next year. 

At the beginning of each tax year the magnetic tape file 
is reconstituted to bring it up to date. Files are transferred 
to the centre in employer batches and at the same time a 
record for the employer is also set up on magnetic tape, 





Mr S. G. Day, senior chief executive officer, Establishment 
Division, Inland Revenue, addressing the conference with (/eft) 
the session chairman, Mr E. A. Lediard Smith, F.A.C.C.A., 


President of The Association of Certified and Corporate Ac- 
countants, and Mr Percy F. Hughes. 


but this time in employer reference number order and on a 
separate tape. Thus there would be two magnetic tape 
files, one the taxpayer’s standing record (‘TSR’) and the 
other the employer's standing record (‘ESR’) in employer 
reference number order containing, inter alia, employers’ 
names and addresses. 

These two magnetic tape files, in conjunction with 
information fed into the computer by tax officers on 
reference to returns, etc., will enable the Revenue to carry 
out the necessary operations on the computer quite auto- 
matically. In the case of an overpayment the machine was 
not yet programmed to make the actual repayment, but 
this was being planned. 

On the collection side, Mr Day remarked, two PAYE 
accounts offices were set up, one in Bootle dealing with 
employees in the London area and the other at East 
Kilbride dealing with 9o,ooo employees in Scotland. It 
was not likely that more PAYE accounts offices would be 
opened. 

Turning to Schedule D, corporation tax and capital 
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gains tax assessing and collection work, Mr Day said that 
this presented a somewhat similar organizational problem. 
In this field, local access was even more important. Col- 
lection could be divided in three groups: current PAYE 
collection, end-of-year PAYE collection and collection of 
assessments under Schedule D, corporation tax, etc. The 
first represented an even load of work throughout the year. 
The other two were highly seasonal. 

The Revenue were going to enhance the power and 
hours of usage of the Schedule E centre computers so as 
to take over the preparation of notices of assessment to 
Schedule D, corporation tax and capital gains tax, also 
the routine collection and accounting work associated with 
the assessments, the routine collection of accounting work on 
monthly remittances from employers, and PAYE end-of- 
year work. 

This latter would pass from the Chief Inspector's 
Branch to the Accountant-General's Branch. Associated 
with the Schedule E centre would be a collection centre 
which would act as the main cashier's office and accounting 
unit for the Region. Negotiation of Schedule D etc. liabilities 
will still take place at the tax districts where returns and 
accounts will still be examined. The centres will make the 
assessments themselves. The present collection arrange- 
ments will be centred within each of the nine areas into 
which Britain has been divided. Surtax assessing and 
collection will go to Worthing, starting in 1972. 


Capital Allowances and Investment Grants 


'The first address on Monday morning was about capital 
allowances and investment grants. It was given by Mr R. 
McArthur, С.А. 

The speaker said that the two relevant Acts were the 
Capital Allowances Act 1968 and the Industrial Develop- 
ment Act 1966. He sketched the history of these two Acts 
and explained their interaction with each other. The new 
system of investment grants to replace investment allow- 
ances had not simplified matters. There were something 
like 18 different application forms for grants. There was 
an unknown quantity in the grants system which was 
absent from the investment allowances system. All grants 
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were at the discretion of the Board of Trade. The speaker 
touched upon the litigation about the 1966 Act in the 
British Oxygen case. 


The Finance Act 1969 


At the final session, with Mr T. D. Lorimer, F.c.a., in the 
chair, an address was given by Mr John C. Craig, C.A., 
on ‘Recent legislation – the Finance Act 1969’. 

Dealing with the £35 increase in single and married 
persons allowance, Mr Craig said that this was apparently 
given largely to save administrative work on the part of the 
Revenue. One result was that the disincentive effect of 
high taxation might now be more keenly felt than when the 
rates graduated gently towards the standard rate. Income 
accumulated after April sth, 1969, under trusts for children 
will no longer qualify for relief under section 228 of 
the Income Тах Act 1952. However, such income will not, 
he said, be subject to surtax on the child on vesting, nor 
will it be treated as the income of the parent, so that there 
was still some advantage in an accumulation trust. 

The speaker dealt with the new rules about interest. 
He pointed out that the limits on the allowance of interest 
as a charge on income of a company were of comparatively 
little importance. What was more important was that 
interest on money borrowed by a close company might be 
apportioned to its members for surtax as if the company 
had made a distribution equal to the interest paid. This 
would apply mainly to private investment companies as 
there was an exemption for trading companies, members of 
a trading group, property companies and holding com- 
panies with trading subsidiaries. 

Mr Craig then dealt with the relief for interest on money 
borrowed to acquire or improve ‘land’. He also summarized 
the provisions of sections 20-25 of the 1969 Act. 

Referring to the new rules about directors' remuneration 
paid by close companies and about interest paid to director 
participators and their associates, Mr Craig pointed out 
that section 75 of the Finance Act 1965 (loans to partici- 
pators) had been extended so that matters which may not 
be strictly speaking loans or advances, are treated as loans 
for section 75 purposes. 

He said that the dividend-stripping regulations in 
section 65 and Schedule 17 of the Finance Act 1965 had 
now been abolished. Unfortunately, this was accompanied 
by four new anti-avoidance measures. One was directed 
against buying tax loss companies. Another was directed 
against the practice in the entertainment world of selling 
future earnings for capital sums. A third was described “аз 
artificial transactions in land', and finally the complex 
provisions of section 412 of the Income Tax Act 1952 
had been extended. 

The speaker also dealt with changes in the capital gains 
tax and estate duty legislation. 


Mock Interview 


A mock interview, held on Saturday morning, took the 
form of a discussion between an Inspector of Taxes and an 
accountant representing a taxpayer with a view to agree- 
ment of figures on capital gains tax assessments. Mr J. M. 
Cooper, Е.А.С.С.А., took the part of the Inspector and 
Mr К. R. Tingley, F.A.C.C.4., took the part of the 
accountant. 

Brief details in each case were distributed to the audience 
to assist in following the discussion, and the last half-hour 
was devoted to audience participation. 
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London Students' Oxford Course 


THE rsth Oxford Residential Course 
of The Chartered Accountant Stu- 
dents' Society of London took place 
at Balliol and Trinity Colleges from 
September 18th to 21st. Unlike its 
predecessors, this year's course con- 
tained itself to one topic - "The 
essentials of computers'. 

The course booklet began: ‘Don’t 
be frightened by computers. They are 
not difficult, but you must get the 
essentials right. So this will be a 
course on the essentials of computers 
and it will start from the question 
What exactly is a computer?’ 

After lunch when the course chair- 
man, Mr Godfrey B. Judd, M.A., F.c.A., 
had opened the first session and 
introduced Mr Gordon H. Willis, 
B.A., EDP specialist services manager, 
Burroughs Machines Ltd, who was 
to be the main speaker during the 
course, that question began to be 
answered. During both the lecture 
sessions on Thursday, Mr Willis 
introduced members of the course to 
the component parts of a computer 
with their associated jargon (which 
appears to be one of the greatest reasons 





Mr Godfrey B. Judd, M.A., F.C.A., chairman of the course (standing) exchanging 
comments with Mr F. Sharpe (centre) and Mr J. H. Willis, B.A. 


for the mysteries surrounding com- 
puters) and their history. 

Members soon began to get an 
idea of just how fast computers have 
grown, when it was pointed out that 
their history is only some 20 years 
old. For the evening group discussion 





A conspiratorial atmosphere in the buttery during a break between sessions. 


periods the members of the course 
were given the task of preparing a 
computer scheme for a hypothetical 
company. Group discussions went on 
for a very long time and at least one 
group did not finish until the early 
hours of Friday morning! 

During the first lecture session on 
Friday, three of the group leaders 
outlined their groups' proposals for 
the scheme. Already it was quite 
clear that most, if not all, of the 
course had contributed a considerable 
amount of work on the application 
study and had a very good under- 
standing of what they had been taught. 
Together with Mr Fred Sharpe, 
systems supervisor, Burroughs 
Machines Ltd, Mr Willis gave his 
comments before re-commencing the 
lectures. 

The other subjects covered on 
Friday were the generations of com- 
puters, direct access equipment, data 
communications, and computer in- 
stallation. After tea in the afternoon, 
the groups were given an extension of 
the original case study to consider. 

The guest night dinner on Friday 
was the first break from an exacting 
course. Mr Judd presided and in- 
troduced Dr R. A. Fletcher, the 
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Domestic Bursar of Trinity College, 
who, in humorous vein, said that the 
work of accountants appeared to be 
involved with sorting, integration and 
valuation of stock, which he felt 
sure had something to do with the 
number of young ladies present. 

Saturday morning was the time to 
deal with software, its preparation, 
application and control at which the 
speakers were Mr Willis and Mr 
Sharpe. Mr Willis, incidentally, was 
horrified to learn of the traditional 
punt-race which he considered would 
be a potential waste of what were now 
‘highly trained personnel’! Whether 
or not a punt-race was ‘organized’ 
was never discovered, but early on 
Saturday afternoon a normally peace- 
ful stretch of the River Cherwell 
was the scene of a succession of 
nautical mishaps. 

After the service in Balliol Chapel 
on Sunday morning, the course re- 
assembled to hear Mr Willis give a 
talk on the modern uses of computers 
and before and after lunch he and 
Mr Sharpe helped give some model 
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Disaster strikes one of the teams in the punt race. 


answers to some past examination 
questions. 

It was very interesting to note that 
the principals of about до per cent 


of the course had paid for their 
articled clerks, which shows the 
growing interest they are taking in 
their articled clerks’ education. 


________________ = ~ 


SPORTS FIESTA 1969 


On FRIDAY, September 19, 330 
students from 18 societies met at the 
Highfields Sports Ground, Notting- 
ham, for the 1969 Sports Fiesta. The 
day was warm and sunny, much to 
the relief of Roger Leivers, the or- 
ganizer on behalf of The Nottingham 
Chartered Accountant Students’ 
Society, who had wondered how he 
could have coped with the record 
number of entrants if it had rained. 

The hockey, rugby, soccer and 
tennis games were played at High- 
fields, while the golfers went to 
Hollinwell, a course of par 72. 
Matches were timed to start at 1.30 
p.m. and from then on the events 
took place fairly smoothly and were 
successfully concluded with few 
mishaps. 

As the final results came in it 
became obvious that the overall 
winner would be decided by the golf 


competition. Three teams had tied 
for second place in this event and so 
London CASS won the Fiesta Cup 
by one point. Nottingham retained the 
Walker Cup for Football for the third 
year running, and the two Nottingham 
rugby teams faced each other in the 
rugger final. 

Cups were presented by Mr John 
Knight, F.c.a., President of the Not- 
tingham Society, and the competitors 
then repaired to the ‘Eight till Late’ 
Club, enlivened this year by two 
amazingly agile go-go girls. 


Results Ist 2nd 
Rugby Nottingham Nottingham 
Hockey London Birmingham 
London 
Golf Liverpool Birmingham 
Manchester 
Football Nottingham London 
Tennis Bristol Liverpool 
Overall 
Result: London 14 points 
Nottingham 13 points 
Liverpool 10 points. 


STUDENTS WIN GOLF MATCH 
WITH SENIORS 


A MATCH held at Stourbridge Golf 
Club on September 18th between The 
Birmingham Chartered Accountant 
Students’ Society and The Birming- 
ham and West Midlands Society of 
Chartered Accountants resulted in a 
win for the students by 31 matches to 
I$. 

Ten players from each Society 
met to play five matches of fourball 
on the well-known Midland course 
and enjoyed a good day’s golf in ideal 
weather. 


J. Packham and D. Leyton beat A. 
Johnson and R. Gelling (5/4). 

R. Dudley Evans and R. Bache halved 
with M. Dufty and T. Hawker. 

P. Mace and P. Yates beat G. Grove and 
J. Pitts (2/1). 

M. Black and N. Типзоп lost to G. 
Rowley and J. Dallison (4/3). 

J. Houston and B. Greey beat A. Weston 
and D. Cowin (4/3). 
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PROFESSIONAL NOTICES 


Cooper  BmorHERS & Со and 
Coopers & LYBRAND, announce the 
retirement of Mr OLIVER COUSE, Е.С.А., 
the senior partner in Birmingham. Mr 
Covsz joined the firm of CARTER & Co 
nearly 44 years ago and was admitted 
a partner in 1936. He became a partner 
in Cooper Вкотнекѕ & Co following 
the amalgamation with CARTER & Co 
in 1960. 

The partners of DELOITTE, PLENDER, 
GRIFFITHS & Co announce the retire- 
ment on September 3oth, 1969, of 
Mr V. A. TUDBALL, F.c.A. Mr TuDBALL 
joined the London office staff in 1930. 
He was admitted as a partner in 1949. 


DELOITTE, PLENDER, GRIFFITHS & 
Co announce the admission into their 
London partnership on October rst, 
1969, of Mr А. W. MILNE, Е.С.А., 
Mr M. S. Witson, A.C.A., and Мг 
К. S. Мооргеу, A.C.A., all of whom 
have been senior members of their 
London office staff for some years. 

DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their Belgian partnerships, on October 
rst, 1969, of Mr P. Moors, С.А., who 
has been a senior member of their 
London office staff. 

DELOITTE, PLENDER, GRIFFITHS & 
Со and DELOITTE, PLENDER, HASKINS 
& SELLS announce the admission into 
their Italian partnerships, on October 
1st, 1969, of Mr В. Н. LAIT, A.C.A., 


FULLER, HORSEY, 
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who has been a senior member of 
their Milan office staff. 


DELOITTE, PLENDER, GRIFFITHS & 
Co announce the admission into their 
Bristol partnership, on October Ist, 
1969, of Mr C. A. HALTON, a.c.a., 
who has been a senior member of their 
London office staff for some years. 


LovEWELL BrakE & Со and 
BuLLIMORE & Со, Chartered Ac- 
countants, of Great Yarmouth, Nor- 
wich, Lowestoft, Halesworth and 
Thetford, announce that Mr CHARLES 
PETER SMALLPEICE A.C.A., has been 
admitted into partnership as from 
October rst, 1969. 

Lowe, BINGHAM & MATTHEWS, 
Chartered Accountants, of Prince’s 
Building, Hong Kong, announce that 
they have admitted into their partner- 
ship as from October 1st, 1969, Mr 
АЗЕ. S. Lu ACA апа Mr D. J. T. 
McKenzir, С.А., who have been with 
the firm for a number of years. 

OGDEN, Parsons & Co, Chartered 
Accountants, of London, announce 
that with effect from September 3oth, 
1969, Mr L. C. WINTERTON, J.P., 
F.c.A., and Mr E. RICHMOND, F.C.A., 
have retired from partnership, but will 
remain available for consultation. They 
also announce that Mr P. R. CHAPMAN, 
А.С.А., a senior member of their staff 
for a number of years has been ad- 
mitted to partnership as from October 
Ist, 1969. 

Накмоор BANNER & Co, Chartered 
Accountants, of London, and OGDEN, 
Parsons & Co announce that as from 
October rst, 1969, they are contin- 
uing their practices in association. 
Messrs К. A. W. CAINE, Е.С.А., H. T. 
NICHOLSON, Е.С.А., L. Н. CLARK, 
Е.С.А., and D. С. RICHARDS, F.C.A., 
have become partners in OGDEN, 
Parsons & Co, and Messrs L. L. 
МООВЕ, Е.С.А., T. P. СОАТ5УОКТН, 
F.C.4., W. К. C. OGDEN, Е.С.А., and 
К. №. J. FOSTER, Е.С.А., in HARMOOD 
BANNER & Co. Until further notice, 
both practices will be carried on 
under their existing names and from 
their present London addresses. 

PEAT, Marwick, MITCHELL & Co 
(West Riding Partnership) announce 
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London EC3 
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that Mr IAN PARTINGTON, A.C.A., who 
has been a member of their staff for 
the past 14 years, has been admitted 
as a partner as from October 1st, 1969. 

Peat, Marwick, MITCHELL & Co, 
announce that Mr R. J. P. WEAVER, 
F.C.A., and Mr G. T. E. PARSONS, C.A., 
have been admitted as partners in 
their London office with effect from 
October rst, 1969. 

Peat, Marwick, MITCHELL & Co, 
announce that Mr WiLLIAM А. ROE, 
A.c.A., has been admitted into the 
Hong Kong partnership as from 
October rst, 1969. 

SINGLETON, FABIAN, DERBYSHIRE & 
Co, Chartered Accountants, of Lon- 
don, Nottingham and Manchester, 
announce that Мг К. M. Graves, 
A.C.A., was admitted to partnership on 
September 29th, 1969. 

Wuinney Murray & Co, Middle 
East firm, announce that they have 
now opened an office in Damman, 
(Saudi Arabia). The address is P.O. 
Box 401, Damman, Saudi Arabia. 


APPOINTMENTS 
Mr W. C. Oldhams, a.c.a., has 


been appointed assistant secretary of 
George Kent Ltd. He will continue 


group 


in his position as chief 


accountant. 





Mr W. E. Oldhams. Mr Paul Rowlands. 


Mr Paul Rowlands, r.c.A., has been 
appointed director of planning and 
control of International Publishing 
Corporation Ltd with effect from 
November rst. 

Mr Е. W. Lees, Е.С.А., has been 
appointed accountant of BRS 
Parcels Ltd. 

Mr Ben №. Walton, Е.С.А., has been 
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appointed a director of  Lilleshall 
Co Ltd. 


OBITUARY 


Mr Frank W. Barnes, former senior 
partner in W. H. Barnes & Co, 
Chartered Accountants, of London, 
died on September 18th at the age of 
68 while on a golfing holiday in 
Scotland. 

Mr Barnes’ death breaks a link 
between his family and the firm which 
was founded by his father, W. H. 
Barnes, at the end of the last century. 
Articled to his father, he was ad- 
mitted to membership of The In- 
stitute of Chartered Accountants in 
England and Wales in 1930, and was a 
partner until his retirement at the 
end of 1967. Since that time he had 
continued to attend regularly at the 
office in a consultative capacity. 

The present three partners of the 
firm all served their articles with 
Frank Barnes and mourn the loss of a 
tutor, colleague, and generous friend. 


INSTITUTES RECOMMENDATIONS 
ON ACCOUNTING PRINCIPLES 
For the first time, the ‘Recommenda- 
tions on Accounting Principles' of the 
Council of The Institute of Chartered 
Accountants in England and Wales are 

available in bound book form. 

Easy to handle, this fully indexed 
volume provides immediate access to 
authoritative guidance on many points 
of practical interest for accountants 
and students. 

Copies are available, price 20s post 
free, from the offices of the Institute, 
City House, 56/66 Goswell Road, 
London ЕСт. 


COMPANY TAX RESERVE 
CERTIFICATES 

The Treasury has announced that 
the rate of interest on company tax 
reserve certificates subscribed on or 
after September 29th, 1969, will be 
53 per cent per annum on certificates 
tendered in payment of tax. The rate 
on certificates surrendered for repay- 
ment in cash will remain at 3 per cent 
per annum. The certificates are tax free. 

The rate of interest on company tax 
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reserve certificates subscribed before 
September 29th will remain un- 
changed as will the interest (at 4 per 
cent per annum) on personal tax 
reserve certificates. T'hese certificates 
are also tax free. 


THE ACCOUNTANTS' CHRISTIAN 
FELLOWSHIP 


Тће monthly meeting of The Ас- 
countants’ Christian Fellowship for 
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Bible reading and prayer will be held 
at 1 p.m. on Monday next, October 
6th, at the Church of St Peter-upon- 
Cornhill, London EC3 (entrance in 
Cornhill, near Gracechurch Street). 
The scripture for reading and thought 
will be Romans, Chapter 3, verses 
21 to 26. 

A similar meeting will be held at the 
same time in the vestry of St Giles-in- 
the-Fields, St Giles High Street, 
London WC2. 


CERTIFIED ACCOUNTANTS’ WEEK-END SCHOOL ON DATA 
PROCESSING AT BIRMINGHAM 


In the pleasant environment of the 
University of Birmingham’s Lake 
Hall of Residence, 24 members and 
students of The Association of Certi- 
fied and Corporate Accountants met 
on September 19th to spend the 
week-end on an introductory data 
processing course. 

Mr Ray Mitchell, А.А.С.С.А., in his 
opening address, challenged the course 
members to dare to become 'cham- 
pions of computing’. The other choice, 
he said, was always open — the 
accountant can ignore the computer, 
stand on one side and permit informed 
men of other professions to assume 
control of the corporate computing 
unit, and then resign himself to a new 
career as a book-keeper. 

Members were introduced to the 
complex subject of computer hard- 
ware by Mr K. S. Williams, F.c.a., 
of ICL, who showed an informative 
film and many explanatory diagrams. 
An IBM 360/20 later formed the 
background for a very interesting 
visit to a local government instal- 
lation at the invitation of Mr D. E. 
Jones, F.A.C.C.A., A.I.M.T.A. 

Talks on ‘Systems analysis’ and 
‘Programming’ were given by Mr 
Mitchell and Mr Roy Grasmeder, 
F.A.C.C.A., by which time the mysteries 
of using a computer to count up to 
ten had been mastered. 

A warm afternoon got much hotter 
as Mr John Healy, F.A.C.C.A., re- 


emphasized from personal experi- 
ences the points made earlier by Mr 
Mitchell about the dangers besetting 
auditors and accountants as more and 
more accounting data disappears into 
‘the system’. ‘Today’, said Mr Healy, 
‘the auditor’s task is entirely different 
from that for which his professional 
training fitted him’. His certificate had 
little validity unless he tested and 
approved the data-processing system. 
Today’s accountant must welcome 
help from operations research special- 
ists and experts in clerical work-study 
to reduce the cost of the accounting 
function and to raise its efficiency. 

Rising to this challenge, the course 
divided into syndicates to analyse the 
problems of ‘A’ Co Ltd and, by in- 
stalling a computer, to improve its 
operating efficiency. 

On Sunday the school heard four 
alternative solutions to ‘A’s’ problems. 
Discussion ranged from the merit of 
GPO datel services to the preference 
for ‘hard’ savings arising from staff 
reduction rather than ‘soft’ savings in 
improved credit control. 

Many members, imbued by their 
fresh mastery of the elements of 
computing, left Birmingham fully 
determined to try their skill on a live 
computer exercise at Hedsor Park, 
Taplow, Bucks, on October roth 
when the Association holds its first 
‘Intermediate level’ course for grad- 
uates from the introductory stage. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175.000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON 5%19 
Member of the Association of British Correspondence Colleges 
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A legacy for the Methodist 
Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


We thankfully acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the Aged when 
advising your clients. 


Methodist 
Homes for the Aged 


General Secretary: Rev. R. J. Connell, B.A., B.D. 
т Central Buildings, Westminster, London SW1 





ACCOUNTANT 


The greatest 
amount ever lent 
by any building 
society in one 


year was lent by 
the Halifax 
in 1968 


Extract from 
the President's 
statement, 
March 1969. 


HALIFAX 


BUILDING SOCIETY 


Member of The Building Societies Association 


The National Association 
of Pension Funds 


(formerly Association of Superannuation and Pension Funds) 


14 QUEEN ANNE'S GATE * LONDON · SW1 
Tel. TRAfalgar 3058-9 


(FOUNDED 1923) 


President: L. A. Ellwood, M.A., LL.B. 
Chairman: J. Н. Hurbert Nuttall J.P., Е.С.А. 


The ASSOCIATION which is recognized by Govern- 
ment departments, is representative of pension funds 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. 


Particulars of membership and specimens of literature 
may be obtained from 
The Secretary. 


А member of the staff will be pleased to call and discuss 
the ASSOCIATION'S aims and purpose if you require. 
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January 27th, 1968 


THIS IMPORTANT GUIDE М ж This Act fully operative from 


Over 50,000 copies sold 


THE COMPANIES ACT 1967 


The 1967 Companies Act makes it necessary for over 350,000 previously exempt private 
companies to file accounts. 

The Act has also imposed new accounting and disclosure requirements on limited liability 
companies. 
ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 


WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER NOW to ensure early dispatch of this publication. 


ORDER FORM 
GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2. Telephone 01-836 0832 


Please: supply) ee copy/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACTS 1948-1967 at 105 9d post free. 


[BLOCK LETTERS PLEASE] 


Remittance £ 5 d enclosed. 
acct 4/10/69 
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А Group of Companies based in Southend-on-Sea and comprising 
Property Development and Investment, Brick Manufacture and 
Road Haulage, require an Accountant. 


The successful applicant is likely to have recently qualified and 
be looking for a post which not only entails interesting financial 
and management accounting, but also affords the opportunity to 
gain commercial experience in a wide variety of subjects. 


Salary negotiable within the range £1,750 to £2,000 dependent 
upon qualifications and experience. 


Please write in the first instance, giving brief details of career 
to date to: 


The Company Secretary 
Southend-on-Sea Estates Co Ltd 
16 Warrior Square 
Southend-on-Sea 





UNITED BISCUITS LIMITED 


Assistant to Group 
Financial Director 


The United Biscuits Group 
are leading manufacturers of biscuits, cakes, 
crisps and nuts under the brand names 
of Macfarlane Lang, McVitie's, Crawford's, 
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AUDITOR, QUALIFIED, 23-28, and single, 
sought to be based at U.K. head office of 
international group near London Airport for 
Opportunity to travel throughout U.K. then 
Europe and U.S.A. Expenses 100 per cent 
paid. Subsequent promotion to line manage- 
ment usual. Salary to £2,200. - MANAGE- 
MENT PERSONNEL, 97 Portsmouth Road, 
Guildford 64858. 

COMPANY SECRETARY for national 
company in paper trade with multi-miilion 
turnover, to replace retiring secretary. 
Duties will include control of administration. 
Applicants should be qualified by C.LS. or 
C.A. with extensive experience in similar 
capacity, able to function in a vigorous young 
management team. Initial salary about 
£3,500 p.a. with excellent prospects. — Apply 
to H. T. Benham, Secretary, Robert Horne 
and Company Ltd, Huntsman House, Green 
Walk, London SEI. 
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BOOK-KEEPER (male or Female) or 
young Accountant, required by West 
End Company to maintain accounts up 
to Trial Balance Level. Excellent salary, 
conditions and prospects. — Tel. Mr 
Waller, BELgravia 4041, 


CASHIER/BOOK-KEEPER required by 
Knightsbridge company. Responsible for 
operation of petty cash, bank reconciliations, 
cash-books, bankings, and all cash and bank 
affairs. The position is regarded as important 
and will be filled by an appropriately experi- 
enced man or woman. Salary and conditions 
of work are above average. — Please apply to 
Miss A. Fagan, at 2 Albert Gate, London 
SWI, or ring her at 01-235 6060. 


Taxation 


Macdonald's, Meredith & Drew and KP. 


The position offers considerable scope for advance- 
ment and provides an insight into all aspects of the 
Group's operations. Main assignments will include 
supervising the Group's taxation, carrying out 
financial investigations of various kinds and 
generally assisting with Group financing. 

Applications are invited from qualified account- 
ants, interested in— and preferably experienced 
in-the financial areas mentioned. Industrial 
experience would be an advantage but is not 
essential. Age range 26-35. 

The appointment is based at the Group's head- 
quarters at Isleworth, Middlesex. Commencing 
salary will be within the range £2,500-£3,000, 
according to experience. Benefits include generous 
superannuation and life assurance schemes, 4 
weeks holiday and, where necessary, assistance 
with house removal and resettlement. 





Application form and job description are obtainable from: 


Miss P. Jung, Central Personnel Department, 
UNITED BISCUITS LIMITED, 
Syon Lane, Isleworth, Middlesex. 
Telephone: 01-560 3131 





Specialist 


The Company requires a taxation specialist for its Head 
Office taxation department situated at Derby. The post 
demands an intensive knowledge of United Kingdom 
taxation and experience of overseas taxation would be 
an added advantage. 

Applicants should have had several years' experience 
in the taxation department of a large industrial 
company, a professional firm or the Inland Revenue 
department and should have a comprehensive know- 
ledge of recent tax legislation. 

The duties will embrace the preparation and negotia- 
tion of United Kingdom tax computations and as- 
sociated matters and include involvement in group tax 
policy and planning. 

The position carries a generous salary commensurate 
with its importance and dependent upon the ability 
and experience of the successful applicant. 
Assistance towards relocation expenses may be given. 


Applications quoting reference 
(А80/2) should be addressed to: 


Company Administration Manager 
Rolls-Royce Limited 
P.O. Box 31, Derby DE2 8BJ 
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SENIOR STAFF APPOINTMENTS 
20 DOVER STREET 


PICCADILLY, LONDON W1 
01-493 5591 and 01—493 1381/2 


GROUP INTERNAL AUDITOR - KENT. A.C.A. 28/35. 


Industrial experience preferred but not essential. — Circa £3,500. 


AUDIT SENIOR - NW. London. Excellent opportunity for a young qualified A.C.A. 
to join progressive firm with varied practice. Salary to £2,500. Vacancy also for 


unqualified senior — age immaterial. £1,750—£2,000. 


MANAGEMENT ACCOUNTANT - Middlesex. A.C.W.A. 25/35. Subsidiary of large 
Group seek an experienced man. Functions include Group costing, Budgetary Control 
and Profit forecasting. — Salary negotiable around £2,500. 





ACCOUNTANT 


COMPUTERS 


A first-class opportunity for a young, 
qualified chartered or certified ас- 
countant who is keen to develop his 
basic training in the field of computer 
applications to large scale and complex 
business situations. 

The position is at Head Office of a 
large Engineering Group in West Lon- 
don. 

Specialist consultants are controlling 
preparations for transfer of work to a 
computer commencing January 1970. 

With responsibility to Group Chief 
Accountant the successful applicant will 
assist the change-over and be expected 
to take an important part in second 
phase developments in liaison with 
E.D.P. staff and departmental super- 


ASSISTANT FINANCIAL CONTROLLER - Herts. A.C.A. 30-35. Food Group visors. 


seek man with industrial experience and knowledge of E.D.P. to assume responsibility 


for Company planning activities. — £2,500 plus. 


Many other positions available in Profession, Commerce and industry. 


Applications to Mrs B. Davis. 


PERSONAL ASSISTANT TO THE 





An attractive commencing salary will 
be offered and the scope for advancement 
should satisfy the most ambitious. 

Please send full personal details in 
complete confidence, to Box CA 8094. 











FINANCIAL DIRECTOR 


The T. C. Harrison Group of Main Ford Dealers is a progressive organisation 
with an annual turnover of over £6 million. It covers all aspects of the 
motor trade, operates hire purchase and contract hire companies, and 
has large interests in construction and agricultural machinery. 


As a result of expansion, it requires a Chartered Accountant aged under 
30 to fill this important new post. He must be prepared to travel, and to 
work regardless of the clock when necessary. Some post-qualification 
experience with one of the larger firms of accountants is desirable, and 
an interest in motor vehicles an advantage. Prospects for advancement 
within the Group are excellent. Salary is negotiable over £1,500 per annum, 
a company car will be provided, and non-contributory pension and free 
life assurance schemes аге :орегаїеа. The job is based at the Group's 


headquarters in Sheffield close to the Peak National Park. 
Apply in writing giving full personal details to:— Financial Director 


T. C. HARRISON LTD 53/67 London Road, Sheffield 52 4LD. 


MAIN DEALERS 


Please mark your envelope "Strictly Private and Confidential." сабор 
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Birmetals Limited, Woodgate Works, Quinton, 
Birmingham 32. 


ACCOUNTANT 


TCH 





| 


BIRMETALS LIMITED is a leading member of 
the Birmid Qualcast Group, and manufacture 
Aluminium and Magnesium alloys in wrought 
form for a wide variety of markets. The Company 
employs 1,250 and is situated in semi-rural 
surroundings south west of Birmingham. 

The Chief Accountant is responsible for heading 
a fully integrated financial and management ac- 
counting team, and for developing continuous 
control and forecasting techniques to a wide 
range of operations including capital projects. He 
will also be responsible for the installation and 
operation of a computer due for delivery early 
next year. 

The successful applicant will be a qualified 
Accountant and will have wide practical ex- 
perience in the engineering industry. 

Salary is negotiable, and conditions of employ- 
ment are excellent. 

Applications should be addressed to the Man- 
aging Director and should state full details of 
career to date. 





Birmetals 
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BOOK-KEEPER/ 
CASHIER 


Required by Timber Importers in SEIS. 
Previous practical experience up to trial 
balance stage is essential. The vacancy 
occurs due to retirement. Five-day week. 


Write in strict confidence with full 
particulars to Managing Director, 
R. May & Son Ltd, Acorn Wharf, 
Peckham Park Road, London $615. 





COMPANY 
SECRETARY 


WATFORD, HERTS 


Film Location Service Company opera- 
ting in a highly specialised professional 
field requires a man to be responsible to 
the Managing Director for advising him 
on financial policy and all accounting. 
He will play a full part in the continuing 
development of the Company, both 
financially and commercially. 


The Company is moving from Rick- 
mansworth to Watford in the early 
part of 1970. 


Probable age range is 30-35. Quali- 
fications: Chartered Accountant and at 
least 5 years’ experience in an industrial 
concern. Starting salary £3,000 p.a. 
negotiable. 


All applications will be treated in the 
strictest confidence and should be ad- 
dressed for the personal attention of 
the Managing Director, Location Centre 
Ltd, Ebury Road, Rickmansworth, 
Herts. 


У 


FINANCIAL ACCOUNTANT 


An excellent opportunity exists for a 
young qualified accountant with a fast- 
growing group of companies engaged in 
the Print Processing industry situated 
in East London. 

The appointment will involve the 
development of financial and cost con- 
trol systems, organization and control of 
accounting and reporting functions, 
preparation of monthly financial state- 
ments. 

Commencing salary will be not less 
than £2,000 p.a. with good prospects 
for the future. 

Write in first instance, giving full 
details of education and career qualifica- 
tions to date, to: Pike Russell & Co, 
Liverpool Victoria House, 91/99 New 
London Road. Chelmsford, Essex. 





HUDDERSFIELD 


L. B. HOLLIDAY & CO LTD, Dye- 
stuff Manufacturers, require Assistant 
to the Company Secretary. Good ac- 
countancy training required with interest 
in preparing information for manage- 
ment. Ability to work on own initiative 
and handle varied confidential work. 

Apply to Company Secretary, marked 
‘Confidential’ - L. B. Holliday & Co 
Ltd, Deighton, Huddersfield. 


COSTING CLERK 


aged around 21 years 





required for expanding non- 
manufacturing organisation. Par- 
ticularly suitable for student 
taking I.C.W.A. examination. 
Interesting appointment with 
good conditions. For further 
particulars and application form 
apply in writing to: 


The Secretary 
NUFFIELD NURSING 
HOMES TRUST 
10 Essex Street 

London WC2 


ЭсїоЬет 4th, 1969 


Company 


Accountant 


Dexion Auto Flow 
systems Limited 


A Company Accountant is required for 
Dexion Auto Flow Systems Limited, a 
self-accountable member of the Dexion 
Group. The company manufactures 
and markets conveyors and is shortly to 
be re-located in premises at Watford, 
Herts. Substantial growth is planned. 


We are looking for a qualified 
accountant anxious to participate in the 
development of the business in addition 
to carrying out normal accounting 
routines. He will be expected to devise 
and operate effective financial information 
services which should integrate with 
Group management information systems. 
He will report to the Group Financial 
Controller during the setting up of the 
function but thereafter will be part of the 
company management team. 


The man appointed will probably be 
between 25 and 35 and will have a good 
understanding of costing and 
management accounting : salary 
negotiable from £2,000 p.a. 

This is a first-class career opportunity 
in a rapidly expanding Group which has 
an established reputation for its training 
and management development policies. 

Applicants should write with brief 
details of their career to date to: 

John Jarvis (JJ 282), 

Dexion Ltd., Dexion House, 

Empire Way, Wembley, Middx. 


© DEXION 570 


World leaders in storage and 
materials handling 
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CHARTERED ACCOUNTANT required | CITY SOLICITORS require assistant ex. 
by City firm as personal assistant to partner. | perienced in personal tax matters and trust 
a oe with аро: рсө d tax returns, to work without supervision- | 
right applicant. Salary according to age an A ө 

experience, circa #2,350 p.a. Luncheon One . month s. holiday a year, pleasant 

vouchers. — Write fully to Box А/2/314, c/o | Working conditions and good salary. — | 
C.R.S. Ltd, Pemberton House, 4/84 East | Murray Hutchins & Co, 50 Cornhill, London | 
Harding Street, London ЕСА. EC3. Tel: 01-626 9631. 


INTERNATIONAL TAX SOLICITOR 


Leading firm of City Solicitors wishes to recruit Solicitor in late 
twenties. 


The ideal applicant will (1) have either three to four years’ admitted 
experience or possibly fewer years of admitted experience supple- 
mented with other relevant experience; (2) already have started to 
specialise in international tax law and definitely want to continue in 
this field; and (3) thrive on hard work. 


He would be offered a starting salary of not less than £3,000 per 
annum and have good partnership prospects. 


Please apply Box IT 10774. 


Career 
oppor tunities 


qualified 


accountants 


We are a major pharmaceutical company which main- 
tains a high degree of financial control by use of 
advanced computerised financial and management 
accounting techniques. 

We are looking for two qualified Accountants to 
fill vacancies in our Financial Services Department and 
can offer an exceptional training and experience in 
such fields as management accounting, financial 
analysis, capital investment appraisal and other related 
activities. The successful candidate will quickly be 
expected to advise management at all levels throughout 
the company, which is not too large, to overlook 
individual talent and initiative. 

We expect that the right man will be able to 
advance his career within the company either in the 
general management field or within the financial area, 
and opportunities also exist to move into the computer/ 
systems department. | 

We will pay a starting salary in the range £2000 to 
£2500 depending on experience. If you are interested in 
starting or furthering your career in industry please 
telephone Mr. Eberstein at Welwyn Garden 25111 to 
arrange ап interview at a mutually convenient time 
either here or in Central London, or write to him 
quoting Ref. A66924 at 


Smith Kline and French 
Laboratories Ltd., 
Mundells, 

Welwyn Garden City, Herts. 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


a DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


AUDIT MANAGER - Medium-sized expanding City 
firm, modern auditing techniques operated. £3,000 p.a. 


AUDIT MANAGER - Qualified Accountant minimum 
age 26 — managerial position with large City firm; £2,500 
р.а. 


MANAGING CLERK – expanding Portsmouth practice, 
experienced unqualified applicant considered. Initial 
salary £2,000 p.a., good prospects, Pension Scheme. 


Р.А. TO PARTNER - Established City firm require 
Qualified Accountant, some experience of Executorships 
and administration, to be responsible for a number of 
audits under Senior Partner. £3,000 p.a. 


SENIOR - experienced unqualified, career opportunity 
with City practice, to cover audits mainly in Hertford- 
shire and East Anglia; company car – salary circa £2,300 
to commence. 


AUDIT MANAGER ; substantial Central London prac- 
tice — Qualified Accountant to supervise public company 
andis, conduct occasional investigations. £3,000 p.a. 
plus. 


AUDIT SUPERVISOR - Established London practice 
require Qualified Accountant prepared to undertake 
work of a supervisory nature, view full managership; 
initial salary £2,500 p.a. 


AUDIT MANAGER - Well-established medium-sized 
London firm — public company experience essential. 
£3,000 p.a. 


PORTSMOUTH – QUALIFIED ACCOUNTANT; with 
sound knowledge of modern auditing, able to organise 
and supervise staff. £2,300 p.a. 


Р.А. TO PARTNER ; three-partner practice – experienced 
Qualified Accountant required to relieve Senior Partner 
of work load; Partnership Prospects. Commencing salary 
negotiable between £2,500/£3,500 p.a. 


AUDIT MANAGER; Old-established practice — for 
public and private company audits — knowledge of tax 
advantageous; Partnership Prospects. £3,000 p.a. 


ACCOUNTANT 


01-247 3434 (6 lines) 


TAXATION OPPORTUNITIES — Recently Qualified 
Accountants required by leading London firms to 
specialise in all aspects of Taxation, including Inter- 
national Tax. Interview expenses paid for provincial 
applicants. Commencing salary negotiable in excess of 
£2,000 p.a. 


PARTNERSHIP - City practitioner, well-established 
substantial clientele. £2,500 p.a. 


JUNIOR PARTNERSHIP - Recently Qualified Ac- 
countant or promising Finalist, definite Partnership 
Prospects — initial salary negotiable up to £2,500 p.a. 


PARIS - Recently Qualified Accountant preferably with a 
knowledge of French, modern audit techniques in opera- 
tion; minimum salary £3,000 p.a. 


MOZAMBIQUE - Qualified Accountant, Portuguese 
speaking for various audit assignments; £3,600 p.a. tax 
free. 


SPAIN - Qualified Accountant, preferably with a knowl- 
edge of Spanish, for varied audit and investigation assign- 
ments. £2,500 p.a. tax free. 


TAXATION/TRUST ACCOUNTANT - Old-established 
City firm require Taxation Senior with experience of Trust 
and Estate work; managerial prospects due to pending 
retirement. £3,000 p.a. 


PROSPECTIVE TRUST MANAGER - Experienced, 
able and ambitious man to join leading City practice 
view succession on retirement of present Trust Manager; 
commencing salary negotiable depending upon experi- 
ence — £2,000—£2,500 p.a. 


TRUST - Assistant to Manager of department required, 
W1 Solicitors. Previous experience in the preparation of 
Trust Accounts essential. £2,000 p.a. 


COMPANY TAXATION - Substantial City firm require 
experienced Taxation Assistant mainly for Corporation 
Tax and complicated personal cases. #2,200–#2,400 p.a. 


PERSONAL TAXATION - Young man experienced in 
all aspects of Personal Tax and Capital Gains progressive 
position-commencing salary £1,850 p.a. 
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COMPANY TAX - Progressive City firm require an 
experienced man to take responsibility for portfolio of 
Company Tax cases, able to work on own initiative. 
Commencing salary negotiable from £2,500 p.a. 


COMPANY TAX ASSISTANT - Male or Female, 
qualified or unqualified — previous experience of 
Corporation Tax computations, position involves tax 
planning and offers scope for advancement. £2,300 p.a. 


TAXATION PARTNERSHIP — City firm require 
Qualified man with previous experience in tax specialis- 
ation, partnership within short term, £3,000 p.a. 


COMPANY TAXATION – City practice require person 
experienced in Corporation Tax computations, position 
involves tax planning and offers scope for advancement. 
£2,300 p.a. 


COMPANY TAXATION: УУ! large firm seek experi- 
enced Taxation Assistant for extremely varied com- 
putations, tax planning involved and opportunity to 
acquire International tax experience available. £2,500 p.a. 


CHIEF ACCOUNTANT - W1 Dress Manufacturers — 
experience of mechanised accounts and knowledge of 
garment industry preferred; commencing salary £2,500 
p.a. 


MANAGEMENT ACCOUNTANT; Service organisation 
leaders in their field, City loffices transferring to Kent, 
Autumn 1969; emphasis is on budgeting, budgetary 
control and cash flow. £2,500 p.a. 


GROUP CHIEF ACCOUNTANT - Public company, 
fashion manufacturers, East London. Successful applicant 
will initially re-organise accounting functions, subse- 
quently produce detailed management information for 
Board. £3,000 p.a. 


QUALIFIED ACCOUNTANT - SWI Group – duties 
comprise management and financial accounts, close 
liaison with Board — promotion Accountant/Company 
Secretary within two years. £2,250 p.a. 


MERCHANT BANKERS - Recently Qualified Ac- 
countant for Financial Accounting functions and 
Company Secretarial duties. £2,000 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? АП inquiries are given prompt attention and 


Vi 


GRANADA GROUP 


Estates Dept. 


Our activities cover television, television and furniture 
rental, theatres, catering, motorway services, retail 


shops and property development. 


Due to this variety in our portfolio of shop, 


commercial and other premises we need an Assistant 
to be responsible for our records and filing systems. 
This will initially be a full-time activity, involving no 
negotiating, and may well suit an elder applicant, 
male or female, with some experience of the 

work involved. 


Salary will be by arrangement and there are generous 


there is no charge to applicants for our service. 


SENIOR 
TAX 
ADVISER 


А major international industrial group with diverse interests requires а 
Senior Tax Adviser at its Head Office in London. The position calls 
for a thorough knowledge of U.K. Company Taxation, including the 
practical application of Double Tax Agreement provisions. Experience 
in Corporate tax planning is important. 


The starting salary will be not less than £4,500 p.a. There is an 
excellent superannuation scheme. 


Initially only brief details need be given of present position, salary 


and taxation experience. 
Application should be made to: 


Granada Group Pension and Life Assurance schemes. 


Write details of age, qualifications and salary to: 


E. P. Cowell, Granada Properties Limited, 


36 Golden Square, London, WIR 4AH 


Box 607 


c/o ERNEST NORRIS LTD 
(Incorporated Practitioners in Advertising) 


Thavies Inn House 
Holborn Circus 
London ЕСІ 
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ACCOUNTANT 


Recently Qualified 
Accountant 


Up to £2,000 


An Ambitious Accountant is required to join this large 
international manufacturing company, operating in 
the fast-moving consumer field, 
The position is of great interest to candidates wishing 
to gain experience in modern, computer orientated, 
management accounting techniques. 
This is an opportunity to contribute to the develop- 
ment of the existing accounting systems while gaining 
experience in marketing, budgeting and financial 
analysis work. 
Apply giving brief details to:- 
J. Bailey, A.C.A., 
L'Oreal of Paris, 
Golden Limited, 


Berkeley Square House, 
London, W1A IBX. 


ADMINISTRATION 
ASSISTANT 


As a young and rapidly expanding Company, we are looking 
for an assistant trained or training as an Accountant. 





The post offers scope for experience in Financial and Cost 
Accounting and Administration, and would be ideal for 
somebody part way through his studies. 


A salary of up to £1650 perannum isenvisaged but could be 
more for the right person. Age is not important but could be 
20-25. The Company operates a contributory Pension 
Scheme and allows 3 weeks holiday per year. 





Applications in writing to: 

Mr. M. D. D. Fellowes, 

SEAFLAME CONVERSION LIMITED, 
i Deer Park Road, London, S.W.19. 


== SEAFLAME Conversion Limited 
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WE NEED 
A TOP 
ACCOUNTANT 


A first class opportunity arises in a rapidly expanding 
Group of Companies for a qualified accountant. The Group's 
headquarters are near Cardiff. The successful applicant will be 
responsible directly to the Managing Director for setting up an 
integrated costing system, and for controlling the flow of 
management accounting information. 

He will need to be experienced in standard costing, 
budgetary control, cash flow techniques, and be able to give 
financial advice to the Board. He will have had a minimum of 
5 years experience in Industry, and a minimum qualification of 
either A.C.W.A. or F.C.A. It is unlikely that a man under 28 
years of age will have had the necessary experience. 

This is a key position, calling for a high degree of integrity 
and a very real sense of responsibility. There are exceptional 
career prospects within the Group, and effort and ability is 
directly rewarded. 

The salary will be negotiated and will reflect the impor- 
tance of the position. 

Brief details of age, and career to date should be sent to:- 
R. H. Porter, F.C.A., Managing Director, 
E. C. Cases Limited, Taffs Well, GLAMORGAN. 


PROJECT 
ACCOUNTANT 


up to £2,000 


recently qualified 


‚+. The company is part of an international group of pharmaceuti- 
cal manufacturers – in the world’s top-ten – located in Kent. ... 
Due to promotion a vacancy exists (ог а qualified man (ACA, 
ACWA or ACCA) who, working in close association with the 
heads of Research, Production and\Marketing will be concerned 
with establishing speculative costings for new products, special 
investigations and evaluation of new ventures. . . . He will use 
modern accountancy techniques such as DCF and computer 
facilities – adequate instruction will be given where necessary... . 
Later there will be opportunities for him to broaden his experi- 
ence in other aspects of budgetary control and management 
accountancy including flex-budgeting. . . . Excellent terms and 
conditions include generous assistance towards relocation... . 


Ask MSL to send you, without obligation, specially prepared 


information about this appointment (ref: J.12N). Every enquiry 
will be treated as confidential. Write or telephone at any time. 


MEL 


INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 
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LEEDS MERCHANT BANK 


require 


CHARTERED ACCOUNTANT 


Old Broad Street Securities Ltd, require a young qualified Chartered 
Accountant, preferably under 28, to fill a post as Assistant to the 
Manager of their Leeds Branch. The post which has become 
vacant due to promotion offers considerable scope to a young man 


who wishes to make a career in Merchant Banking. 


The work is interesting and rewarding; an attractive salary will be 
paid, and conditions of service include a non-contributory super- 
annuation scheme and free life assurance. 


Applicants are invited to write to The Manager, Old Broad Street 
Securities Ltd, Yorkshire House, Greek Street, Leeds LS1 5SX. 


ACCOUNTANT 


Group 
Internal Auditor 


As a result of our rapid expansion we now require an accountant 
to take over the responsibility for the internal audit of our group 
of companies and to standardise accountancy procedures. 


This position would suit a recently-qualified accountant who is 
looking for good commercial experience in a manufacturing in- 
dustry to further his career. Some travelling will be involved as our 
group is spread over England, South Wales and Glasgow. Housing 
is available if required on rental. 


Please write in confidence, with details of present salary, age, 
experience and qualifications to the 


Secretary 
York Trailer Company Limited 


October 4th, 1969 


St Mark's Road, Corby, Northants 





SCAPA GROUP LTD — S 
GROUP ACCOUNTANT - 
THE JOB financial forecasting for Group and subsidiary com- Chief 


panies; management control information; establishing 
facilities for control procedures, including budgetary 
control; providing financial statistics and reports 
concerning Group and subsidiary companies. 


The Institute of Chartered Accountants in England and Wales 
wishes to appoint a qualified accountant with commercial or 
industrial experience to this position 


THE MAN will be a Chartered Accountant with experience of 
financial activities at a Group Headquarters with a 
turnover in excess of £10,000,000. Preferred qualifica- 
tions include the use of a computer for management 
controls and forecasting; devising and implementing 
budgets and management information systems. He will 
be well informed on modern management techniques. 
It is unlikely that applicants below the age of 35 will 
have the required experience. 


(i) to be responsible for the preparation of the Institute’s 
revenue, capital and cash budgets, the recording of actual 
income and expenditure; and the preparation of monthly 
and annual accounts and appropriate reports. 


THE COMPANY the Group has 2,700 employees in the United Kingdom, 
and the main activity is in specialised industrial textiles 
with interests in engineering and plastics. There are 
subsidiary companies in Canada, U.S.A., West Germany, 
Australia, South Africa, and India. 


(ii) to act as second in command of the finance function at the 
Institute. The present head of the finance function is due to 
retire within the next few years. 


Candidates, preferably aged 30 to 35, should have had experience 


REMUNERATION will be appropriate to responsibility, experience and of budgetary control. 


qualifications; a company car will be provided and a 
pension scheme is operated. 


The starting salary will be comparable with that for similar 
experience and responsibilities in commerce or industry. 


APPLICATIONS which will be treated in the strictest confidence, 
should give full details of education, training and 
experience, and should be addressed to: 


Applications, quoting reference J.85, stating age, qualifications, 
experience and current salary should be addressed to the 
Secretary (Finance), The Institute of Chartered Accountants in 
England and Wales, City House, 56/66 Goswell Road, 
London E.C.r. Envelope should be marked “Confidential”. 


Head of Management Services 
Scapa Group Ltd 

Cartmell Road 

BLACKBURN BB2 2SZ 
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ПЕЕ MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 





Company Secretary 


Investment Dealing Co. 
negotiable about £3,500 


The capital value of the company and its associated estate trust 
has doubled in ten years, to exceed £2 million. The man ap- 
pointed will control accounts, secretarial duties and general 
administration, and will work closely with the accounting 
advisers, brokers and bankers. The company is now considering 
a substantial investment in tourism overseas. Candidates, 35—50, 
must be qualified ACIS, ACA or AACCA, with directly relevant 
experience in a comparable company including a thorough 
knowledge of tax law. Pension and life insurance provisions; 
assistance with expenses of any necessary relocation to London. 
Please write to C. N. Osmond, quoting J.20054. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON W1 


МАМА А 4 4,4444%444 
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Accountant 
AJA.CIC.A. or A.C.W.A. 


LILY CUPS AND CONTAINERS (ENGLAND) 


LTD i strengthening its Accounting Department and offers an out- 
standing opportunity to a young qualified accountant. 


His main objective will be to prepare the Company's annual profit plan 
from data supplied and to report on performances against that plan. 
He will be required to acquaint himself with all aspects of the Accounting 
Department's activities so that he can deputise for the Accounting 
Department Manager. 


Applications are invited from Certified and Corporate Accountants or 
Cost and Works Accountants, between the ages of 25 and 30, who have 
good experience of cost accounting and who are seeking a demanding 
and rewarding post with considerable individual responsibility. 


Please write, giving brief details of qualifications and experience to: 


[= Pl Lily Cups 


PERSONNEL MANAGER 
LILY CUPS ANO 
A member of the Dickinson Robinson Group. 


CONTAINERS (ENGLAND) 
LT 


D 
BARLOWS LANE 
LIVERPOOL L9 9ЕЈ 
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ACCOUNTANT 


Chief 
Accountant 


The parent of a group of companies operating 
in the United Kingdom, Belgium and Germany, 
requires a qualified Chartered Accountant as 
Chief Accountant. 


This is a senior position and the ideal applicant 
will be in the age group 35-45, mature in out- 
look, used to dealing with both senior and junior 
staff in his own department and throughout the 
company. 


The position is based on Cheltenham and is 
permanent and pensionable. To the right 
applicant the prospects offer first-class career 
potential with possible Board appointment. 


The salary will be negotiable but not less than 
£3,000 p.a. 


Reply giving full career details which will be 
treated in strictest confidence to: 


S. P. Hamill 
Chairman 
Hamill Toms Ltd 
P.O. Box 34 
Oriel House 
Oriel Road 
CHELTENHAM 
GL50 1XS 
Glos 
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XXVIII ACCOUNTANT 


ALLIED FARM FOODS 
(PART OF THE ASSOCIATED BRITISH FOODS GROUP) 


has a vacancy for a 


CHARTERED ACCOUNTANT 


at its head office in the Ripon Area 


This would suit a recently Qualified Accountant. Initially 


the work would be concerned with the preparation of 
consolidated management and statutory accounts and 
budgetary control. Excellent opportunities exist to 


develop a career within the Group. 


Detailed replies to: 
Mr T. Dunn 
Allied Farm Foods Ltd 
Dalton, Thirsk, Yorkshire, YO7 3JE 





ACCOUNTANT 





Nairn International, the rapidly expanding overseas 
Sales and Marketing Division of Nairn-Williamson 
Limited based at Kirkcaldy, have a vacancy for an 
Accountant. 


Applicants should be in their late twenties and be in 
possession of, or about to take, a professional quali- 
fication. Some previous experience as a Management 
Accountant would be an advantage. 


Salary will be negotiable around £1,750, and the 
Company offers a fully comprehensive benefits scheme. 
Applications in writing giving brief details of quali- 
fications and career to date to: 

Personnel Officer (Miss Sharp) 

NAIRN floors 

P.O. Box 1 

KIRKCALDY 

Fife, Scotland 


ABERDEEN 


ROBERT GORDON’S ` 
INSTITUTE OF TECHNOLOGY 


LECTURER 


School of GRADE || (а) 


Business Applications are invited from graduates with 


a qualification in Accountancy, Business 


Management Administration or Economics, the Lecturer 


appointed being required to teach Account- 


Studies ancy and to specialise in Financial Accounting. 


Salary, with placing, on the scale £1,325- 
£2,410, which is to be reviewed in April 1970. 


Further information, including the method of 
application, may be obtained from the 
Director, Robert Gordon’s Institute of 
Technology, Schoolhill, Aberdeen AB9 1FR. 
Closing date: October 10th, 1969. 


ASSISTANT 
ACCOUNTANT 


COMMENCING UP TO £1,500 p.a. 


We invite applications from young men currently studying 
for a professional qualification, to join our Management 
team. Standards of performance demanded will be exact- 
ing, but the eventual reward for outstanding achievement 
should meet the aspirations of the most ambitious young 
executive. Avenues of promotion are directed to appoint- 
ment as BAKERY ACCOUNTANT of one of our twenty 
major establishments and could lead to a senior appoint- 
ment in General Management in due course. 

We employ 6,300 people and our plans for expansion 
are on a continuing basis. 


Apply in strict confidence to: 


Group Personnel Officer 
C.W.S. Bakery Group Centre 
111 Corporation Street 
MANCHESTER M60 4ES 





October 4th, 1969 


October 4th, 1969 


THE 


Young 
Chartered Accountant 


required for growing Company in Staffordshire just embarking on 
big expansion programme. The Company is a subsidiary of an 
important National Group and prospects are excellent for the right 
man. Two or three years’ commercial or industrial experience since 
qualifying would be an advantage but not vital. Commencing salary 
PP СЫ р.а. according to age and experience. – Box ҮС 


Management 
Accountants 


А light engineering company in North London seeks to engage a 


team of four Management Accountants to act as a task force in 
connection with the reorganisation and rationalisation of account- 
ing systems necessary to cope with a rapid growth of business. 

Applicants should be near, or have reached, Intermediate 
standard with a recognised accountancy body and keen to reach a 
position in senior management within a few years. 

After an initial induction period of varied projects, the success- 
ful candidates will be given specific appointments according to 
their aptitude and preference. The company is a member of a 
large industrial group which pursues an active management 
development scheme, and long-term opportunities are, therefore, 
outstandingly good. 

Remuneration will be negotiated according to age and experi- 
ence, and the company offers the usual fringe benefits. 

Applications in writing to Box No. MA/3275, R. F. White & 
Son Ltd (Incorporated Practitioners in Advertising), 72-78 Fleet 
Street, London ЕСА. 





Investment 


Analysts 


are earning 
£5,000—£10,000 
at the ages of 25—35 


A first-class Analyst with a few years’ experience is worth every 
penny of this in the quality of the advice he can provide. We are 
Stockbrokers with a substantial Research Department and are 
looking for a Chartered Accountant with imagination and drive. 

Initial salary will be competitive with the profession but we will 
regard our man as a failure if his remuneration is not in the range 
suggested above within three years. 

Write to Box 2313, c/o CRS Ltd, Pemberton House, East Harding 
Street, London EC4. 





ACCOUNTANT 


TAXATION 
ACCOUNTANCY 


up to £2,500 


... An opportunity for a recently qualified chartered accountant 
with some professional experience, including taxation, to be the 
Assistant Group Taxation Accountant of a major British inter- 
national group (turnover about £280 million). . . . He will be 
responsible for the computations and negotiations with the 
Inland Revenue for a major section of the group. In addition, he 
may be involved in evaluating the tax situation of proposed new 
developments, and in investment grants. . . . This is a career 
appointment with a company very active in management de- 
velopment, and career opportunities could lie in financial or 
general management... . Location: London, with pension and the 
usual benefits. . . . 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. J.13N). Every enquiry 
will be treated as confidential. Write or telephone at any time. 


MEL 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 





Assistant Company Secretary 


CIRCA £2,250 РА. 
(C..S.; СА; A.C.C.A.) 


SCOT OF BLETCHLEY are a rapid growth company en- 
gaged in the meat manufacturing industry. Further significant 
expansion is planned both in turnover and manufacturing plant. 
Тће Head Office is located in Bletchley near to pleasant 
countryside. 


А deal of private housing accommodation is available at moder- 
ate cost. Sponsorship for local authority housing will be given 
if required. Generous assistance will be given with removal 
expenses in addition to a contribution towards subsistence 
expenses. A pension fund and free life assurance scheme are 
in operation. 


Intending applicants must be formally qualified and have a 
minimum of five years' secretarial experience. The responsi- 
bilities will be typical of a busy secretaries office in a large com- 
pany, with duties sufficiently broad based to permit further 
advancement in the company's management structure. 


Please send appropriate information that will render the com- 
pletion of an application form unnecessary. Applications, which 
will be treated in guaranteed confidence, should be sent to: 


Neville Cheek, Company Personnel Manager 
SCOT MEAT PRODUCTS LIMITED 
Bletchley, Bucks 


Puch. 
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Engineering 


CHIEF 
ACCOUNTANT 


N. Staffs 


c. £2,500 
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ACCOUNTANT 


Get-away People 


Why stick in a routine costing job? Join us in starting up and then 
running Management Control systems in a Building and Civil 
Engineering Group. Experience is there for the asking — and will 
help you qualify sooner (we pay competitive salaries too). 


Send career details, age and salary to Varney Group Services, 
286 Camberwell Road, London SES, attention of Mr Long. 











ACCOUNTANT 


A rapidly expanding company in the plastics industry is urgently 
seeking an energetic and ambitious accountant to join their manage- 
ment team. The man we are looking for should be qualified or finalist 
A.C.W.A. or A.C.C.A. and will have had at least three years’ experi- 
ence with a manufacturing company on the preparation of budgets 
and monthly accounts, production and sales cost estimates and 
general responsibility for all aspects of works accounting functions. 

The company is situated in Ashford, Kent. 

Salary negotiable around £1,600 p.a. dependent on experience 
and qualifications. Please write stating brief details of qualifications 
and career to: 

Mr J. P. Lehane 


Chemidus Plastics Ltd 
Brunswick Road 
Cobbs Wood 
Ashford 
Kent 


An expanding medium-sized family 
company, with world-wide sales of 
specialised equipment, is looking for 
a Qualified Accountant (preferably 
A.C.W.A.). 


The Chief Accountant will be re- 
sponsible to the Directors for the 
complete accounting function, in- 
cluding Monthly Accounts and Cost- 
ing already in operation, and the 
introduction of an integrated system 
of cost and financial control. 


A keyboard computer is planned. 
Adequate knowledge of computer 
operations would be an advantage. 


Age range: 30—50. 


Brief details please to E. G. Wood 
(Кеј: 452) 


NUMAS (Management Services) Ltd 
9/11 Princess Street, Knutsford 
Cheshire 


CANTERBURY 


Diocesan Board of Finance requires an 


ACCOUNTANT 


Duties: – Keeping the accounts of the Board, Education Committee, Trusts and 
Sequestration accounts through to final audit. Promotion and supervision of 
Deeds of Covenant (computer recorded), P.A.Y.E., correspondence, investment 
procedure, interviews. 

Qualifications: - He must be professionally qualified (or of senior audit clerk 
standard) and preferably a communicant member of the Church. 

Terms: — £1,600 to £1,850 p.a. depending on age and qualification, if any. 
Pensionable. – Apply giving full particulars to the Secretary, Diocesan House, 
Lady Wooton's Green, Canterbury. 


Accountant 


A. vacancy will shortly occur for a young qualified Accountant 
who would be responsible to the Chief Accountant for preparing 
the Company's books for external audit and for drawing up monthly 
accounts etc. 

The successful candidate is likely to be in his middle twenties 
with two or three years' experience, preferably in light engineering, 
since qualifying. Practical knowledge of E.D.P. desirable. The 
Company is a subsidiary of the National Lead Co Inc. of New 
York, employing over 1,000 personnel. The position offers an 
excellent opportunity to an ambitious young man eager to enlarge 
his experience. 

Apply to: 
The Establishments Officer 
Metal Castings Doehler Ltd 
Droitwich Road, Worcester 
Telephone Worcester 51122 


ENGLISH ELECTRIC 


Taxation 
Assistant 


GROUP TAXATION DEPARTMENT 


The General Electric and English Electric Companies Ltd require 
an assistant in the Group Taxation Department at Stafford. 


Applicationsare invited from accountants with suitable knowledge 
and experience of Company Taxation to fill senior position, 
which will involve responsibility for the taxation affairs of a 
sizeable block of Companies within the Group. 


The salary paid will be an attractive one, with generous Pension 
and Life Assurance Schemes, etc. 
Please write with details of age, experience and qualifications to: 
B. K. Carver 
c/o The English Electric Co Ltd 
Lichfield Road, Stafford, Staffs 





October 4th, 1969 





Jctober 4th, 1969 





ACCOUNTANTS 


The B.B.C. requires professionally qualified accountants to assist with 
the management of finance departments accounting for Television, 
Engineering and other activities. The work involves investigation into 
techniques of financial control and management reporting, and the 
responsibility for the implementation of accepted proposals. 


Commencing salary will be £2,000 p.a. for suitably qualified 
candidates. 


Applicants should address brief particulars of age, qualifica- 
tions and experience to Mr M. T. Maguire, B.B.C., London 
W1A 1AA, quoting reference 69.G.298.Act. 








Assistant Accountant 
c. £2,000 


We need an Accountant to head up our newly formed systems and 
internal audit department. A broad experience of accountancy, 
together with drive and a pleasant personality are required. Whilst 
the applicant should preferably be qualified, someone who can 
demonstrate his knowledge will be preferred. A certain amount of 
travelling is involved throughout the country; a car or car allow- 
ance will be provided. Age above 25 years. 


This appointment offers exceptional scope for advancement 
entirely dependent upon the individual concerned. 


. Midland Catering provides a specialised catering service to 
industry, it is an expanding company and is part of Grand Metro- 
politan Hotels. 


Please reply in confidence with full details to Financial Director, 
Midland Catering Ltd, 1197 Bristol Road South, Northfield, Bir- 
mingham 31. 





TAXATION ACCOUNTANT 


The Ready Mixed Concrete Group of Companies is seeking a 
Taxation Accountant at its Head Office at Feltham. The person 
appointed will assist the Group's Taxation Manager in the pre- 
paration of U.K. tax computations, the consideration of problems 
arising from Betterment Levy, Investment Grants, S.E.T., etc., and 
the provision of a service to management on other more specific 
problems which arise from time to time in the conduct of the 
Group's U.K. and overseas activities. 

The position will appeal to a young qualified Accountant, who, 
having had 1-3 years' tax experience with a major firm of Ac- 
countants, feels that he would like to enter industry. 

An appropriate salary is offered with excellent conditions of 
employment which include a contributory pension scheme and 
free life assurance. 

Applications, giving full details of qualifications and past experience, 
together with present salary should be marked 'Confidential' and 
addressed to: The Taxation Manager. 


| 








RMC MANAGEMENT SERVICES LIMITED 
RMC House, High Street, Feltham, Middlesex 
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KNIGHTSBRIDGE. – A major inter- 
national company of management con- 
sultants urgently requires an accountant, 
male or female, to be responsible to the 
Financial Controller for the clients’ 
ledger department; its staff of five oper- 
ate manual systems for invoicing and 
ledger control. This position has become 
vacant due to illness and is regarded as 
a key position within the accounts 
organisation; it will appeal to an unquali- 
fied accountant who has the necessary 
experience of ledger work and staff 
control. Initial salary not less than 
£1,300 p.a.; conditions of work are well 
above average. 

Please apply in the first instance to 
Miss A. Fagan, at 2 Albert Gate, 
London SWI, or telephone her at 
01-235 6060. 





LONDON, SOUTHERN COUNTIES 
YORKSHIRE AND LANCASHIRE 


A long-established, successful and sub- 
stantial Engineering Group requires a 
number of young, able, qualified Ac- 
countants for senior appointments with 
certain of its subsidiary companies in the 
above areas. 

Applications will be welcome from 
Chartered, Certified, and Cost and 
Works Accountants in the age range 
25-35 years, with industrial experience 
preferably, but not essentially, in the 
engineering field. 

Commencing salaries will be in the 
area of £2,250-£3,000 p.a., with a 
Contributory Pension Scheme. 

Interviews will be held in London. 

Please send full details of career etc. in 
complete confidence, to Box LS 8050. 
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ORGANISATION AND METHODS 
OFFICER 


WIRRAL, CHESHIRE, UP TO £2,000 
WITH BENEFITS, professional quali- 
fication an advantage. Chemical manu- 


facturers connected with petroleum | 


industry in U.K. and Europe. — Full 


details of this attractive position and - 


wide selection of other opportunities in. 
Accountancy from: DIRECTOR, 
F.C.A., INTERVIEWING CENTRE, 
21 LATHOM ROAD, SOUTHPORT. 


PICKFORDS LIMITED 


wish to appoint a young 


MANAGEMENT 
ACCOUNTANT 


This job will appeal to a young man who 
has recently qualified, or has reac’ 


intermediate standard and has had at _ 


least two years in industry, who would 
like to join a small management account- 


ing team engaged іп the review of report- | 


ing and accounting systems of the 
Company. 

The position offers invaluable experi- 
ence in modern accounting techniques, 
with a leading firm in the transportation 
field and good prospects of advance- 


ment. Salary by negotiation but not less _ 


than £1,500 p.a. 


Applications to Staff Officer, Pickfords 
LM 59/67 Theobalds Road, London 








LY) GUINNESS 


ARTHUR GUINNESS SON & CO. (DUBLIN) LTD. 


ACCOUNTANTS 


Arthur Guinness Son 8 Co. (Dublin) Ltd. has vacancies 
for five qualified Accountants at St. James's Gate, Dublin. 


REQUIRED: 


A. Two Management Accountants with considerable 
industrial experience, preferably in early thirties. 


Salary offered: in range £2,625 to £3,500 depending on 
age and experience, plus a Qualification Award of £150. 
B. Three Accountants with industrial experience aged 


25 to 30. 


Salary offered: in range £2,050 to £3,045 depending 
on age and experience, plus a Qualification Award of £150. 


OFFERED: 


Non-contributory pension scheme, 5-day week, 42 
weeks' annual vacation, and other fringe benefits. 
Assistance with removal expenses. 


APPLY TO: 
The Chief Accountant, 


St. James's Gate Brewery, Dublin 8. 
giving details of age, present salary, education, qualifica- 


tions and experience. 
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MANAGEMENT ACCOUNTANT (quali- 
ied) with sound practical experience of 
iccounting in industry required by expanding 
lectro-plating company. Responsibilities 
vill include all accounting functions and 
levelopment of efficient costing systems. — 
Please submit particulars of age, qualifica- 
ion, experience, and salary required to The 
Jeneral Manager, Chrome Production Ltd, 
Newtown Road, Hove, Sussex. 

MANAGEMENT ACCOUNTANT: young, 
recently qualified or finalist sought for 
nteresting opportunity with major engineer- 
ng company in Weybridge. Opportunity for 
yersonable man to gain experience of ad- 
vanced control methods and deal at manage- 
nent level. Salary to £2,150. Similar post in 
Staines, and at Knightsbridge head office of 
nternational group. Salary to £2,500. — 
MANAGEMENT PERSONNEL, 97 Ports- 
nouth Road, Guildford 64858. 





MANAGEMENT ATPOINTMENTS 
LT. 


40 Beauchamp Place, Knightsbridge, 
London SW3 
01-589 1222 


Opportunities for qualified accountants 
with top international companies. Con- 
tact M.A.P. now! 


————————— 


PART-TIME BOOK-KEEPER wanted by 
solicitors in Sidcup. Would suit semi- 
retired or retired professional person. — 
Telephone Mr E. Н. Eldrett, 01-300 8285. 





SECRETARY/ 
CHIEF ACCOUNTANT 


£3,250-£3,500 


A qualified accountant with wide experi- 
ence is required as Secretary and Chief 
Accountant. 


The position carries responsibility for 
accounting and secretarial functions at 
Stratford (London E15), covering con- 
fectionery manufacture (Clarnico Ltd) 
and property development, for co- 
ordinating the accounting of overseas 
interests, and for the preparation of 
group accounts. 


Inquiries to G. Mathieson, Chairman, 
Clarke, Nickolls & Coombs Ltd, Water- 
den Road, London E15. (01-985 5599.) 





SEMI-SENIOR AUDITOR 
FOR INTERNATIONAL GROUP 


We are looking for a young man, aged 
21-24, who is studying for the final parts 
of a professional accounting examina- 
tion and who has had several years' 
auditing experience in industry or the 
profession. The position, based at the 
Head Office in London, offers varied 
experience and the chance to use initia- 
* tive. On successful completion of 
examinations there are excellent oppor- 
tunities for promotion and development 
towards a progressive career in the field 
of management accounting, including 
the possibility of overseas postings. 
Salary within the range £1,100—£1,500. 
Apply in strict confidence to Box 
SS 8014. 





SOUTHERN TELEVISION 
LIMITED 


SOUTHAMPTON 


Chartered or similarly qualified Account- 
ant required for the post of Assistant 
Accountant at the Southampton Offices 
of Southern Independent Television. 
This is an interesting position which 
would suit either a newly qualified 
Accountant or one with up to two years' 
post-qualification experience. Salary will 
be commensurate with age and experi- 
ence and will not be less than £1,800 p.a. 


Apply in the first instance by letter 
only, to the: 


General Manager 
Southern Television 
Limited 
Northam, Southampton 





FINS ae FE T 


ACCOUNTANT 


RETIRED INSPECTOR OF TAXES ге- 
quired for part-time work with old-estab- 
lished firm of City solicitors. – Box RI 2406. 
TAXATION EXECUTIVE (unsupervised) 
required. Progressive firm of solicitors near 
Trafalgar Square. Good knowledge of 
personal and trust taxation required. Wide 
variety of work. Salary by arrangement. — 


Write Вох А3425, c/o Charles Barker & | 


Sons Ltd, Recruitment Division, 20 Cannon 
Street, London EC4. 





TAYLOR WOODROW 
INTERNATIONAL LTD 


require an 


ACCOUNTANT 


We wish to recruit a Senior Accountant 
not necessarily qualified to work in our 
Head Office. He will join a small team 
responsible for the accounting admini- 
stration of our civil engineering and 
building sites overseas. Applicants should 
be aged between 30 and 35 years and 
experienced in the construction industry 
would be an advantage. A good salary 
will be paid according to age and experi- 
ence. — Please write giving full personal 
details to the: 


Personnel Manager 
Taylor Woodrow International Ltd 
Western House, Western Avenue 
Ealing, London W5 





THE BRITISH COUNCIL requires 
OVERSEAS AUDITOR for Audit 
Department, London. Duties include 
regular verification of accounts and 
revue of financial organisation of over- 
seas representations involving about 6 
months of year in overseas inspections. 
Candidates must have A.C.A. ог 
A.A.C.C.A., or wide practical experience 
in professional accountants' office or 
government audit department (home or 
overseas). Salary scale £2,456-£2,981; 
travel and subsistence paid when touring; 
superannuation scheme with transfer 
arrangements. Selection by London 
interviews, October. 

Write quoting H/F8/G11, to Staff 
Recruitment, 65 Davies Street, London 
W1Y 2AA for further particulars and 
application form to be submitted by 
October 13th. 





TRAINEE MANAGEMENT 
ACCOUNTANTS 


INTERNATIONAL FOOD AND 
PHARMACEUTICAL COMPANY 


Applications are invited from young 
men aged 17-22 to join a small team de- 
veloping a new concept of management 
information. This project will offer 
valuable experience and the opportunity 
of Day Release for obtaining appro- 
priate qualifications. Starting salary will 
be in the range £750-£1,200 depending 
on experience and qualifications. 

Please apply Mrs Haynes, Personnel 
Officer, A. Wander Limited, King's 
Langley, Herts. 





YOUNG ACCOUNTANT 


A.C.A. or A.A.C.C.A. with good com- 
mercial background to гип small 
accounts office, Acton, London W3. 
P.A.Y.E. budget control, credit control, 
etc. Working close to managing director 
within young progressive electronics 
company. Salary negotiable. — Reply 
Box YA 7982. 





YOUNG QUALIFIED ACCOUNTANT 
CHESHIRE 


A challenging vacancy arises within a 
group of private companies in South- 
east Cheshire. 

The successful applicant is likely to be 
around 25 years of age, and will prefer- 
ably have had some commercial experi- 
ence since qualifying. Reporting to the 
financial director, he will be required, 
after a short introductory period, to 
assume full responsibility for the ac- 
counting function and statutory accounts, 
and will take an active part in extending 
management accounting techniques. 

A competitive salary will be negoti- 
ated according to age and experience, 
and a contributory pension scheme is in 
operation. 

Please submit full personal and career 
details to the Financial Director, Box 
YQ 2324. 


TRAINEE ACCOUNTANT / COMPANY 
SECRETARY required to act as assistant to 
company secretary / group comptroller. 
H.N.D. in business studies or intermediate 
standard in accounting or secretarial profes- 
sional examination. — Apply: B. C. T. Mason, 
The London Electric Wire Co & Smiths Ltd, 
210 Church Road, Levton. London E10. 
WOULD SOME RETIRED accounts person 
(not necessarily an accountant) like to 
brighten his life and earn a little spare cash 
by doing the books of a small publishing 
house? About eight hours a week would 
suffice, spread over a couple of days. – Apply 
John Baker Publishers Ltd, 5 Royal Opera 
Arcade, Pall Mall, London SWI. 





OVERSEAS 


ACCOUNTANTS 


VANCOUVER – BRITISH COLUMBIA – 
CANADA 


The Vancouver firm of Lasser, Harmood 
Banner & Dunwoody require two Char- 
tered Accountants for permanent posi- 
tions with the firm. There are good 
prospects for persons with the requisite 
degree of responsibility and ability. 
Commencing salaries of $8,400 per 
annum are offered and would be re- 
viewed after the completion of three 
months' service. — Applications with 
curriculum vitae should be sent to Peter J. 
Rush, Harmood Banner & Co, Cunard 
Building, Liverpool 3. 








ASSISTANT ACCOUNTANT required, 
either chartered or chartered secretary, 
preferably over 30 years of age, must be 
married, for first-class firm in Windward 
Islands, West Indies. — Reply, stating 
experience, to Box AA 2233. 

EAST PAKISTAN. - Young Pakistani 
accountant who qualified in the U.K. 
required by company with world-wide 
organization as accountant of its Pakistan 
branches. Probationary period of training in 
London head office before proceeding to 
Dacca. Good salary and excellent prospects 
for right man who must be good organizer 
and capable of taking complete charge of the 
accounts in Pakistan. — Write with details of 
education, qualifications, experience, and 
salary range expected, to Box EP 8015. 
MAJOR COMPANY in industrial and 
recreational field seeks young chartered 
accountant for responsible position іп 
international internal auditing. This position 
offers challenging opportunities for profes- 
sional development and advancement. About 
70 per cent travel required from home base 
in Geneva. — Detailed applications, stating 
salary requirements, should be sent to the 
Internal Auditing Manager, AMF Overseas 
Crp, 56 Rue Moillebeau, 1211 Geneva 2, 
Switzerland. 
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October 4th, 1969 





MALAWI POLYTECHNIC, 
BLANTYRE 


Applications are invited for the post of 


LECTURER in 
BUSINESS STUDIES 


to teach to O.N.D. and the intermediate 
grade of the professional examination. 
A willingness to teach economics, statis- 
tics and the legal aspects of business 
studies desirable. 

Salary scale: £1,700 to £2,610 (includ- 
ing expatriate allowance of #360). 
Superannuation available if desired. 
Gratuity. Partly furnished accommoda- 
tion at 10 per cent of basic salary. Free 
passages. Education allowances. — De- 
tails and application forms from the 
Secretary, T.E.T.O.C., Eland House, 
Stag Place, London SW1, quoting refer- 
ence TET/BP/12(3). Closing date Octo- 
ber 24th, 1969. 





TRINIDAD 


PANNELL FITZPATRICK & CO 
have vacancies in their Port of Spain 
Office for CHARTERED or CERTI- 
fied ACCOUNTANTS recently quali- 
fied or with some post-qualification 
experience. The work is varied and 
interesting and there аге excellent 
prospects for suitable candidates. Return 
passages for family, local holidays in a 
pleasant tropical climate, fully paid 
home leave and kit allowance. – REF. 
FOMS, Lee House, London Wall, 
London EC2 





ZAMBIA HOUSING BOARD 


require an INTERNAL AUDITOR to 
audit the work of a small accounts sec- 
tion. Candidates should preferably be 
A.C.LS. (Final) or A.C.C.A. (Inter.), but 
C.LS. (inter.) or similar would be accept- 
able. 

Appointment on contract for one tour 
of 36 months in the first instance. Salary 
according to qualifications and experi- 
ence, in the scale  K4,350-K 5,100 
(£2,538-£2,975). Generous  gratuity. 
Education Allowances payable. Free 
passages. Liberal leave on full salary. 
Contributory pension scheme available 
in certain circumstances. 

Apply to CROWN AGENTS, ‘M’ 
Division, 4 Millbank, London SWI, 
for application form and further particu- 
lars stating name, age, brief details of 
qualifications and experience and quoting 
reference number MSA/690506/AC. 
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NN A Bahamian land development company requires a N 
N Comptroller who should be a chartered accountant, pre- \ 
ferably a bachelor, with some experience after qualifica- N 
tion. He will be required to control the sale of the N 
company’s land and the construction costs of a new = 
block of apartments about to be erected. On сот- SS 


year. 
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Applicants are invited to send full particulars to 
Mr. P. W. Andreae at 3, Frederick's Place, Old Jewry, 
London EC 2, quoting reference OS/500/3. 
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pletion he will also be responsible for leasing them. X 
The applicant will also be required to prepare accounts 
and management reports of these operations, reporting 
directly to the majority shareholder of the company who 
is resident in Nassau and who at present runs all 
aspects of the business except the accounting. 


An initial contract for three years is envisaged, ata com- 
mencing salary to be arranged according to experience. 
Air fares will be paid to and from the Bahamas at the 
beginning and end of the contract. There will be two 
weeks’ annual vacation atthe end of the first and second 
years and two months’ leave at the end of the third 
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CHIEF ACCOUNTANT/COMPANY SECRETARY ш: S iv E 
ZAMBIA | БЕ 

оао Very аде | ен и 21-35 c. $10,000-+car | 

Company Secretary for secondment to its well-established = E 


Zambian subsidiary. He will be responsible to the General 
Manager for the whole of the statutory and management 
accounting function with a staff of about 30. An initial 
tour of 3 years is envisaged with the opportunity to renew 
or transfer to other locations here or abroad. 






A joint U.S./Saudi Arabian contract engineering company is 
seeking a qualified accountant to fill the position of Financial 
Controller based at the company's offices in Riyadh. The turnover 
for this year is expected to exceed $2 million. 








Candidates must be professionally qualified and ideally will be in their 30's 
with experience in commerce of staff management and improving management ; Ре ; : ; 

accounting. They must be capable of accepting considerable responsibility. The man appointed to the position will be directly responsible 
to the U.S. General Manager for the complete accounting function 
and for assisting in the profitable running of the business. Previous 
experience in contract costing and management information 


systems is essential. 






Salary is negotiable in the range £3,500-£5,000 and very 
generous and comprehensive fringe benefits include 
furnished accommodation at a nominal rent, terminal 
gratuity, pension and medical aid schemes, educational 
assistance and relocation expenses. Climate and amenities 
are good as also are future prospects. 









An initial contract of 2 years with an annual salary, negotiable 
around $10,000 is offered. Additional benefits include 2 months' 
salary in lieu of accommodation, free medical treatment and 
provision of a car. Annual holiday will be one month with paid 
return air fares to U.K., including family. 


Please write briefly and in confidence quoting ref. АЈА9 to: 
PERSONNEL SELECTION LIMITED 
Byrom House, Quay Street, Manchester 3 


Nothing will be revealed to our Client without permission given at a preliminary 
interview to be held at convenient centres. 







Applications giving personal and career details will be treated 
in confidence and should be addressed to J. F. V. Hernu, Per- 
sonnel Consultant, Arthur Young & Company, Moor House, 
London Wall, London EC2. 






Short-listed candidates will be interviewed by the General 
Manager in London in mid-October. 


ишш! 





МХ № М АИ “М SS STILLE LÁ, 


ЖОК ЕЛГА, 





N 
ADDIS ABABA | 
N 
NS 
«| PARIS 
Price Waterhouse Peat & Co. has two vacancies for SS 


qualified United Kingdom accountants on their staff 
in Addis Ababa. Applicants should have had at N 
least two years of post-qualification professional N 
experience and should be capable of undertaking a \ 
certain amount of administrative responsibility. The № 


4 icy 
AR 


AS Хе NIU. 


ISAIN 


dc a 
Pi. 


Expanding international firm of chartered accountants 
has vacancies in its Paris office for qualified staff. 
Preference given to applicants having about two years’ 
post-qualification experience, but more recently qualified 


Y 
\ 
М 
\ 
\ 
S 

S initial contract will be for a period of either two or NS men will also be considered. 

N three years, in the course of which there should be NS : | | | 

- good prospects for promotion to the assistant — We are looking for men with drive, enthusiasm and 
S manager grade. There are also good prospects of “ ambition to work on audits of French subsidiaries of 
S further promotion for a man who wishes to make his SS major U.K. and U.S. companies and on pre-acquisition 
S career with the firm in Ethiopia. N investigations. Valuable experience provided in the most 
X The initial salary will depend upon the applicant's N modern auditing techniques and in U.S. and Continental 
N age and experience, but it will be not less than NS European accounting principles. Excellent promotion 
` Eth$24,000 (£4000 at the current rate of exchange of \ prospects. 

N Eth$6 to £1) per annum, and will be reviewed annu- и ; 3 ; го 

NS , М : NN Prior knowledge of French is desirable but not 
\ ally. Two months’ home leave on full pay will be given SS 15 : ae ; : 

~ . : NN essential as language training courses will be provided 
\ at the end apie yd жый siu and eel ~ at our expense. Professional staff training courses at 
N leave at the end of a ree-year contract, with air N various levels also provided. 

N passages to and from Ethiopia paid for by the firm at SS Ta М ill be j 

N the beginning and end of the contract. SN Initial salaries will be in the range of £2,700 p.a. (for 
\ Addis Ababa is a cosmopolitan city situated at an P newly-qualified men) to £3,500 p.a. according to prior 
“ altitude of 8000 feet. It has a pleasant climate and the SS experience. Salaries are reviewed annually. Four weeks’ 
N work of the office is varied and interesting. There will “ vacation and ten local day holidays in year. Interviews 
N be considerable opportunities for travel within N will be arranged at various centres in the U.K. 

\ Ethiopia and to surrounding countries. S Applications, in strictest confidence, giving details of 
\ Applications should be sent quoting ref. OS/101, to SS education and experience should be submitted to Box 
X 3 Fredericks Place, Old Jewry, London, EC2. N PE 10794. 
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| 
———————_ | AN А.С.С.А. STUDENT (аве 25), seeks 


ASSIST. 
ACCOUNTANT 


"THE NORTHERN ELECTRICITY 
_ SUPPLY CORPORATION (PVT) LTD 
ZAMBIA, required an Assistant Ас- 
countant to assist in the overall control 
of Head Office Accounts. Candidates 
must possess an Intermediate A.C.C. A, 
or I.M.T.A. and have at least five years’ 
| accountancy experience. 
Appointment on contract for one tour 
of 24 36 months initially. Salary accord- 
ing to experience in the scale K3,820 
£2,228)-K4,220 (£2,489) a year. Gra- 
tuity 25 per cent of salary drawn. 
Generous Education Allowances. 
Liberal Leave on full salary. Free out- 
ward passages for officers and families. 
- Free return passages or terminal benefit 
allowances in lieu. Accommodation at 
moderate rental. ; 
|. Apply to CROWN AGENTS, 'M 
- Division, 4 Millbank, London SWI, for 
application form and further particulars 
‘stating name, age, brief details of 
| qualifications and experience and quot- 
_ ing reference number M3A/690720/AC. 





KENYA. - Qualified accountant (not 

- necessarily С.А.) required to take charge 
| of accounts department in Nairobi office 
of EASTERN PRODUCE AFRICA 
LIMITED, owners and managers of tea 
perties and farms. Generous salary, 
ased on qualifications, plus education 
allowance, U.K. leave every 21 months 
_ with passages for wife and family, local 
leave allowance, pension scheme, 
B.U.P.A. free accommodation and good 


pects. E D А 

Apply in own handwriting with copies 

of references to the company at 13 Rood 
Lane, London EC3. 
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SITUATIONS WANTED 


- ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 

employment which is to be his sole 
occupation. Offers of assistance 10 
practitioners or requests for agency 
‘or subcontract work are not permissible. 

———————— 


А.А.С.С.А., A.T.LL, experienced com- 
mercial routines, computer systems analysis, 
programming and operating, desires em- 
улер, twenty to thirty hours weekly. — 


x AA 2142. b 
А.С.С.А. FINALIST (24) with four years’ 
experience in a professional firm seeks 
position as a semi-senior audit clerk. – Box 
AF 2282. | : 
А.С.С.А. STUDENT (Indian), having some 
experience of profession, seeks position with 
a firm of accountants in or near London at 
£5 a week. – Box AS 2317. КА 
ACCOUNTANT (50), Indian (British sub- 
ject), most energetic, highly experienced all- 
rounder seeks position in industry or com- 
merce anywhere in London. 
references. – Box AI 2316. 
ACCOUNTANT WITH fifteen years' experi- 
ence in profession, commerce and industry, 
seeks suitable work in North-west and 
Central London. Experienced in incomplete 
records, auditing and costing. Would con- 
sider full/part-time temporary salaried 
position. — Write Box AW 2444. 
"ACCOUNTANT/BOOK-KEEPER. - Full 
set of books, will keep accounts for small 
companies, London or close. - Box AB 


2253. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01–554 3484). 
A KENYA ASIAN (23), with preliminary 
exemption. Eighteen months' experience in 
West End firm of accountants. Seeks progres- 
sive position with a firm of chartered ac- 
countants in London. – Box AK 2424. 
CHARTERED ACCOUNTANT with varied 
professional and commercial experience, 
requires suitable employment in London in a 
Enel or industrial firm. – Box СА 


A STUDENT with three years’ experience of 
general audit and incomplete records, seeking 
a suitable position with a small firm in or 
around London. Prepared for additional 
work for further experience in taxation. — 


Box AS 2445. 

-CHARTERED SECRETARY (50), wide 
experience in monthly management and 
Statutory group accounts, also group tax 
planning, seeks senior position. Salary 
12.750. Вох CS 2388. 


Mss 


Excellent 





post as an audit clerk. Will be exempted 
from preliminary. - Box AA 2399, 
MANAGING CLERK DESIRES CHANGE, 
preferably Brighton or Worthing area. Salary 
‚000 p.a. - Box MC 2141. 
INDIAN (21), A.C.C.A. Intermediate student 
seeks employment in profession or public 
ractice. London area preferred. Available 
immediately. - Box IA 2254. 
INDIAN (19), A.C.C.A. Intermediate student 
seeks employment in profession or public 
practice. London area preferred. Available 
immediately. - Box IA 2255. 
MANAGEMENT ACCOUNTANT (40), 
seeks position N., NE. or Central London. 
Experienced in standard and contract costs 
allied to budgetary control, routine ac- 
counting to final accounts, office and general 
management. Temporary positions con- 
sidered. - Box MA 2283. 
RECENTLY QUALIFIED ACCOUNTANT 
(Indian, 27), A.C.C.A., with nine years' 
accounting experience in responsible super- 
visory positions in industry, seeks employ- 
ment with industry or profession in an inter- 
national organization with overseas prospects. 
Outstanding references. Fluent in French and 
Arabic. – Please write КО 2302. 
RETIRED SENIOR INSPECTOR ОЕ 
TAXES available to assist any hard pressed 
West Country accountants, full- or part- 
time salaried position. Company and 
individual taxation, incomplete records, 
investigations. – Box RS 2238. 
TEMPORARY BOOK-KEEPERS, account- 
ants and ledger clerks available. – Ring Jay 
con Ltd, ABBey 2354/5817, for further 
etails. 
YOUNG AMBITIOUS chartered accountant 
seeks vacancy with good prospects, in or 
around London. – Box YA 2459. 
22-YEAR-OLD A.C.A. (qualified Nov. 1968), 
seeks position with professional office on 
South/South-west coast. – Box YO 2423. 


ARTICLED CLERKS 








A B.COM. (24 years). Four years’ experience 
in accounts and taxation seeks articles in 
England or Wales. Preliminary exempted. 
Available immediately. — Please write Box 


AB 2227. 

A B.COM. (21). seeks articles with a firm of 
chartered accountants in London. Available 
immediately. — Please write: L. H. Shukla, 
93 Malvern Gardens, Kenton, Harrow, 
Middlesex. Tel. 01-204 3588. 

A B.COM. with two years’ accounting 
experience (26), seeks articleship. ~ Please 
contact S. Mahajan, 25 Highbury Grove, 
London NS. 

А B.SC. PAKISTANI with vast experience 
in accountancy, seeks articles in and around 
London. - Please write to О. Н. Shaikh, 
117 Cadogan Terrace, London E9. 

A CEYLONESE GRADUATE (30), seeks 
articles with a firm of chartered accountants 
in London. Preliminary exempted. — Please 
write Box AC 2243. 

A CEYLONESE GRADUATE in business 
administration, with three ‘A’ levels. seeks 
articles. – Please write Victor Seevaratnam, 
87 Fairlop Road. London Ell. 

A KURD with B.A.(Com.), preliminary 
exempted, wide experience in accountancy, 
seeks articleship with a chartered accountant. 
Available immediately. — Please write Box 
AK 2446. 

A MALE JUNIOR CLERK seeks articles 
with a firm of accountants. Two ‘A’ levels 
and five ‘O` levels. Age 20. Available im- 
mediately. — Please apply to R. C. Shah, 
7 Westworth Road, London NWI1. 
AMBITIOUS PAKISTANI GRADUATE 
(22). living with parents, seeks articleship 
with C.A.s in or outside London. Available 
immediately. - Please write to M. S. Khan, 
9 Herbert Road. London NW9. 

AN AMBITIOUS Pakistani Commerce 
graduate (20), preliminary exempted. seeks 
articleship with C.A.s in or outside London. 
Available immediately. — Please write to 
M. A. H. Miah, 333 Caledonian Road, 
London NI. 

AN IRANIAN COMMERCE GRADUATE, 
A.C.C.A. finalist, seeks a position in a char- 
tered accountant's firm as an articled clerk. – 
Please write to Box AI 2384. 

AN IRANIAN GRADUATE (29), pre- 
liminary exempted, seeks articleship with 
three years’ experience in bank. Available 
immediately. – Please write Box AI 2246. 
AN OVERSEAS commerce graduate and 
London Chamber of Commerce elementary 
accounting with five years of audit experience 
and preliminary exemption seeks articles in 
and around London. – Please write Box 
AO 2412. 

A PAKISTANI (26). B.Com.(Hons.), M.Com. 
with advanced accounting and auditing, 
seeks articles in London. Preliminary exemp- 
ted. Immediately available. — Please write to 
M. Rahman, 18 Galveston Road, London 
57715 (01-874 6377). 


A PAKISTANI (26) graduate in economics, 
policital science and English, preliminary 
exempted, accounting experience, seeks 
articles immediately with chartered firm in 
London, available any time. – M. A. 2. 
Afridi, 2834 Neasden Lane, London NW10 
A PAKISTANI (21). B.Sc., with mathe- 
matics, seeks articles with chartered account- 
ants. Preliminary exempted. — Please write 
to Box AP 2304. 

A PAKISTANI B.COM. (20), having two 
years articled with C.A. firm in Pakistan, 
four months’ experience with London C.A. 
firm, wants to transfer the articles. Principal's 
consent not required within the probation 
period. – Box AP 2337. 

ARTICLES. – Taxation personnel trained in 
the Revenue or the profession offered articles 
in Birmingham or London. First-class experi- 
ence and salary offered to men or women with 
ambition. – Please reply to Box AT 2375. 

A STUDENT (20), with good ‘О’ and ‘A’ 
levels seeks articles with London С.А. 
Preliminary exempted. Available immediately. 
— Please write to Mr Malde, 80 Cumbrian 
Gardens, London NW2. 

A STUDENT seeks articles with chartered 
accountants, preferably in Cardiff/outside 
London. Preliminary exempted. – Box AS 


2226. 

A TANZANIAN STUDENT (age 18), seeks 
five years’ articleship with chartered account- 
ants. - Please write to B. К. Thakrar, 104 
Crystal Palace Road, Garden Basement 
Floor, Park Road, London SE26. 
A UGANDIAN (23), with eight *O' level 
passes, seeks articleship in or around London. 
Preliminary exempted. — Please write A. 
Damani, 54 Whitworth Road, London SE25. 
A VACANCY for an articled clerk has arisen 
in a rapidly expanding firm of chartered 
accountants in London NWI. Excellent 
opportunity for energetic and intelligent 
young man. Salary at commencement £8-£9 
per week, advancing in accordance with 
progress made. – Box AV 2398. 

A YOUNG COMMERCE GRADUATE 
from India, with two years’ accounting 
experience, seeks articles with a chartered 
accountant in or about London. — Please 
write A. Dhiran, 15 Barn Close, Torriano 
Avenue, London NWS. 

A YOUNG INDIAN B.Sc. graduate seeks 
four years’ articles with a firm of accountants. 
– Please reply to Box AS 2267. 

A YOUNG INDIAN post-graduate (Econ.), 
seeks articles with a chartered accountant’s 
firm. Preliminary exempted. — Please write to 
Box AY 2385. 

A YOUNG MAN of 22 with six *O' levels 
and four months’ professional experience, 
is looking for articles. Preliminary exempted. 
— Please apply Box AY 2285. 

A YOUNG MAN (27), seeks articles. 
Appeared in LL.M. London University 
examination with business and personal 
taxation. LL.B. and B.A. I class. – Contact 


20 Westway, Neasden, London NWIO. 
01-450 5496. 
A YOUNG MAN (19), seeks articles 


anywhere in London. Qualifications: nine 
*O' levels, fifteen months' experience in a 
banking firm. - Write M. A. Esmail, 40 
Pirbright Road, Southfields, London SW18. 
A (26) ECONOMICS HONOURS GRADU- 
ATE with one-year post-graduate study at 
Edinburgh University, preliminary exempted 
accounts experience, seeks articles in London. 
— M. А. Z. Afridi, 2834 Neasden Lane, 
London NWIO. 

BUSINESS MAN with ‘ʻO’ levels seeks 
employment with chartered accountant, with 
view to taking articles. Reading area, or 
South Coast town preferred, but not essential. 
– Box BM 2338. 

CERTIFIED PRACTITIONERS, SW. 
Yorks, have vacancies for senior articled 
clerks (or experienced unqualified seniors). 
Suitable opening for an economics graduate 
to gain wide practical experience whilst 
completing accountancy examinations. — 
Please give details of education and experi- 
ence to Box CP 2453. 

CHARTERED ACCOUNTANTS, Holborn, 
have vacancy for articled clerk, Excellent 
experience offered for ambitious school- 
leaver under personal supervision of two 
partners. - Box CA 2346, 
CHARTERED ACCOUNTANTS, SWI, 
require junior accounts clerk - articles 
available. Varied experience. Partner’s direct 
supervision. Luncheon vouchers. — Written 
application please to Box CA 2410. 

CITY CHARTERED ACCOUNTANT has 
vacancy for an articled clerk. Good experi- 
ence and salary to suitable applicant. – Box 
CC 2409. 





CITY CHARTERED ACCOUNTANTS 
offer articles for suitable applicants 
with the necessary qualifications. 


SALARY SCALE £600-£950 


Full-time tuition course belore examina- 
tions. 

Apply Box CC 6568 giving details of 
age and education. 
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CITY FIRM of chartered accountants offer 
articles to suitable candidates. Commencing 
salaries will be related to age and experience. 
Personal supervision and varied experience. — 
Box CF 2450. 

KENYA, GOVERNMENT RECOM- 
MENDED, 16-year-old. Preliminary ех- 
empted, school-leaver, seeks articles. — Please 
write to M. S. Ebrahimji. 1 Mornington 
Street, Regent's Park, London NWI. 
LONDON WEST END CHARTERED AC- 
COUNTANTS invite applications from 
school-leavers desiring articles in a varied and 
rapidly expanding practice where experience 
gained should enable successful applicants 
when qualified to obtain expellent positions 
in the profession or industry. Commencing 
salary up to £624 p.a. - Box LW 2432. 
LOOKING FOR ARTICLES. – Over two 
years’ experience in incomplete records and 
P.A.Y.E. as an articled clerk. Appeared 
intermediate exam this September. Principal's 
consent obtained. - Box LF 2256. 
MALAYSIAN CHINESE, aged 20, seeks 
articles in or around London. Preliminary 
certificate and G.C.E. ‘A’ level certificate. — 
Please write, К. S. Kua, 174 Goldhurst 
Теге; London NW6. (Tei. Мо. KIL. 


0133.) 

MALAYSIAN CHINESE, aged 21, with 
three ‘A’ levels seeks articles in or around 
London. - Please write C. P. Khaw, 8 
Sneath Avenue, London NWI1. 
MALAYSIAN CHINESE aged 21, with two 
‘A’ levels and six “О” levels, seeks articles 
with a firm of chartered accountants. 
Preliminary exempted. — Please write, K. L. 
Yam, 17 Inverness Terrace, London W2. 
MALAYSIAN CHINESE with three ‘A’ 
levels seeks articles in a С.А. firm. Prelimi- 
nary exempted. Available immediately. – Box 


339. 
MALE SINGAPOREAN CHINESE (23), 
with eight *O' levels, one ‘A’ level and буе 
months’ experience in C.A. firm, seeks new 
articles. Principal’s consent obtained. – Box 
MS 2362. 
NIGERIAN GRADUATE of British uni- 
versity wishes to transfer articles. Consent of 
principal obtained. — Please reply to Box 
NG 2348. 
PAKISTANI GRADUATE with general 
experience in commerce, age 23, seeks article- 
ship. – Box PG 2451. 
TANZANIAN GOVERNMENT-RECOM- 
MENDED STUDENT seeking articles. — 
Please write: T. M. Chakeza, 36 Great 
Cumberland Place, London W1. 
TRANSFER WANTED by an articled clerk, 
two years’ experience, available immediately. 
— Apply Box TW 2329. 
WEST END CHARTERED ACCOUNT- 
ANTS require articled clerk preferably with 
experience. Good conditions and tuition 
under supervision of principal. - Box WE 


2363. 

YOUNG ASIAN from Africa, holding 
preliminary certificate, and three years' 
experience as accountant, seeks articles. - 
Please write Box ҮА 2307. 

YOUNG LADY (20), with six *O' levels, two 
*A' levels (French, Economics), excellent 
references, commencing Institute's nine- 
month course in October, seeks articles. - 
Box YL 2295. 

YOUNG MAN, over 21, with seven 'O' 
and two ‘A’ levels, including Economics (A), 
seeks articles. Two and a half years' clerical 
experience in U.K. and presently trained a: 
tax specialist. Service one and a quarter years 
- Box УМ 2319. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP ANT 
SUCCESSION CONSULTANTS. – Th 
recognized medium for sale and purchase o 
practices and partnerships for over fort: 
years. Valuations. - GORDON FORD 8 
CO, Westminster Bank Chambers, Londor 
Bridge, London SEI (HOP 1209). 
ACCOUNTANCY PRACTICE required by 
F.C.A. London / Southern Counties. 
Incomplete records, small audits, etc. 
welcomed. – Вох AP 2288. 
ACCOUNTANT IN WEMBLEY ARE/ 
wishes to purchase small practice or blocl 
of audits or would consider association witl 
sole practitioner. - Box AI 2260. 
ACCOUNTANTS, Chancery Lane, London 
with spare capacity would be interested t« 
hear from overburdened practitioners. Woul 
also consider purchase of small practice 
Approximately £2,000 fees. - Box AC 2350 
ACCOUNTANTS IN NORTH LONDOP 
wish to meet accountant with own nucleu 
with a view to partnership. Reply stating ag 
and experience. – Box AI 2289. 
BIRMINGHAM CHARTERED AC 
COUNTANTS, city centre, can offer exce 
lent accommodation and services to youn 
C.A. with own developing practice in e» 
change for part-time assistance, with view t 
ultimate partnership. – Box BC 2455. 
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BRISTOL AREA. – Qualified practitioner, 
well experienced incomplete records, audits, 
taxation, with time available, seeks working 
arrangement. Will purchase small jobs 
etc. - Box BA 2290. 

CENTRAL LONDON. - Sole practitioner 
(52), member of A.C.F., wishes to merge with 
well-established firm in West End to relieve 
over-burdened practice. Family-type clients. 
Small inexpensive suite in premier position 
available. — АП replies answered. — Box 
CL 2368. 


CERTIFIED PRACTITIONERS, SW. 
Yorks, offer an opening to a qualified senior 
(or finalist) with a view to partnership after 
a suitable period. Long established, expand- 
ing, country practice conducted on a basis of 
efficient personal service to clients. — Please 
give details of education and experience of 
incomplete records, taxation, family com- 
panies, etc., to Box CP 2452. 

CHARTERED ACCOUNTANT (35), with 
expanding small practice, seeks overburdened 
practitioner, Central London or suburbs, 
who needs assistance and has spare accom- 
modation. View to eventual merger of in- 
terests. — Box CA 2456. у 
CHARTERED ACCOUNTANT пеаг Bir- 
|mingham wishes to sell well-established 
practice for cash. G.R.F. £7.000 expanding 
CRI Offers over £10,000 invited. — Box 


CA 2429. 

CHARTERED ACCOUNTANTS, Holborn, 
| London, with rapidly expanding practice re- 
quire a recently qualified accountant to join 
their organization, The position in the first 
instance would be as a senior and thereafter 
las the partner's right-hand man. This could 
easily lead to an early partnership. It would 
be erred if the applicant had his own 
nucleus, which could be merged with the 
existing practice in due course. - Box CA 





CHARTERED ACCOUNTANTS in 
Dublin will represent Accountants 
having Irish engagements and interested 
in arrangements to carry these out 
without tying up U.K. staff. – Apply 
Box CA 6539. 





CHARTERED ACCOUNTANTS, WC2, 
could use the services from time to time of a 
‘young practitioner for audit work etc. – Box 


CHARTERED ACCOUNTANTS wish to 
acquire audits and tax cases in North 
— area, up to £1,000 p.a. – Box CA 





CHARTERED ACCOUNTANTS, with 

two offices in Lancashire, wish to 

acquire by outright purchase, practices 

of any size from sole practitioners any- 

where in Lancashire, or reasonably 
| accessible to that county. – Please write, 

Stating G.R.F. and price required, to 
| Box CA 8000. 





CITY CHARTERED ACCOUNTANTS аге 
interested in acquiring practices in London 
or surrounding areas with gross fee incomes 
of up to £5,000 p.a. – Box CC 2275. 
EAST BERKS CHARTERED ACCOUNT- 
A has vacancy for young, qualified man 
with experience incomplete records. Intention 
| нара Old-established practice 
£16,000 Gross. – Write full details, experience 
ҢҮ ЫШЫ salary required to Box 
EAST MIDLANDS. - Old-established but 
go-ahead firm requires an able, qualified 
assistant with some post-qualification experi- 
ence who feels he could prove his suitability 
for partnership within two years. The 
applicant must be prepared to work hard and 
demonstrate that responsibility can be taken 
without causing offence either to the firm or 
its clients. - Box EM 8054. 
EXCELLENT OPPORTUNITIES for young 
qualified accountants with some capital and 
ssibly a nucleus of fees to join fast expand- 
ing practice in SW. Essex area. First-class 
ap p ver] for men of the right calibre. — 
Вох У 
F.C.A. (mid-40s) wide general experience 
in recently disposed of practice, at present 
available for professional work on temporary 
basis. - Box FC 2428. 
LONDON CHARTERED ACCOUNTANTS 
(WC2) require an additional partner. 
Applicant must possess sound knowledge of 
taxation, organizing ability, and be prepared 
to work on own initiative and assume im- 
mediate responsibility, This is an opportunity 
for a keen and energetic C.A. who can 
command a commencing salary of upwards 
of £2,000 p.a. to join a rapidly expanding 
firm. Capital or nucleus of fees not essential 
and after minimum probationary period 
share of goodwill can be acquired out of 
promé la adjustment to salary. – Box 





| 


Е.С.А. SOLE PRACTITIONER with G.R.F. 
£5,000, seeks another similar size to share 
overheads. W1 area. – Box FC 2389, 

MANCHESTER A.C.A., aged 27, wishes to 
purchase established practice in Manchester 
area. Will also consider purchase of block of 
воа or partnership proposals. - Вох МА 


MERSEYSIDE AREA. – Assistant required 
with nucleus. View to partnership. Would 
consider merger, or sale. G.R.F. over £5,000. 
Good offices. - Box MA 2293. 

NORTH LONDON sole practitioner with 
excellent ground floor offices seeks another 
to share overheads and work load. Any 
arrangement considered. - Box NL 2390. 
NORTH WALES. - Partner required for 
sole expanding practice based in Holyhead. 
Gross annual fees exceed £5,000. Share may 
be purchased progressively with a view to 
succession within five years. — Full details 
to Box NW 2259. 

NW. KENT/SE. LONDON. – F.C.A. wishes 
to purchase small practice or block of 
clientele. Alternatively prepared to assist 
practitioner with view to succession. — 
Write Box NW 2292. 





OLD-ESTABLISHED London firm of 
Chartered Accountants, Gross Fees 
£140.000, would be interested to hear 
from a similar or larger firm with a view 
to amalgamation. — Please reply to Box 
OE 2393. 





PARTNER REQUIRED by expanding 
Sussex chartered accountant, situated near 
the coast with pleasant offices, excellent 
prospects. – Apply Box PR 2311. 
SOUTH-EAST ESSEX or Southend area. — 
Practice or blocks of audits required. Any 
size. Other adjacent areas considered. АП 
replies treated in strictest confidence. – Box 
SE 2247. 





SOUTHERN ENGLAND. - Two Char- 
tered Accountants with extensive pro- 
fessional and commercial expertise seek 
to acquire partnership in Central 
Southern England. Would consider 
joining existing practice with view to 
succession. — Box SE 2248. 





SOUTH LONDON PRACTICE offered by 
C.A.s. Approximately £7,500 G.R.F. at 
one and a third times for cash purchaser. 
Vendor will assist for year and leave sub- 
stantial retention. – Box SL 2457. 

SUSSEX PRACTICE for sale, good position 
with pleasant offices. Fees approximately 
#10.000, – Applv Box SP 2312. 

TAXATION CONSULTANT with over 
twenty years' managerial experience in public 
practice and commerce following twelve 
years as Inspector of Taxes available as 
соса preferably part-time. – Box TC 


TYNESIDE CHARTERED ACCOUNT- 
ANTS (two partners) wish to consider 
merger or arrangement with practitioner 
contemplating retirement. — Replies in 
confidence to Box TC 2330. 





WANTED: PRACTICE CROYDON 
AREA 


Gross Fees Approximately £5,000 p.a. 
Immediate cash available for retiring 
principal willing to continue in Consult- 
ant capacity to assist take-over. 

Box WP 2391. 








BUSINESS 
OPPORTUNITIES 











AGENCIES 
AVAILABLE 
WITH LEADING 
NATIONAL FINANCE 
ORGANISATION 
OPERATING IN THE 
SECOND AND FIRST 
MORTGAGE FIELD 


Excellent commission paid. 
Request for Agencies 
should be forwarded to 
The Secretary 
Department A 
Home & Progress Ltd 
23 Eastcastle Street 
London W1 


ACCOUNTANT 


ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. – Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10. (TUDor 9595.) 
A BARGAIN, ready-made companies — 
all trades – and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.D.). Annual returns 4s per dozen (post 15). 
- Business Economy Company Registrations 
Limited. 123 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand, WC2). 
А COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. – Reichmann & Wing Ltd, 124 
Мо лас Road, London N17 (01-808 
). 
AGRICULTURAL INVESTMENTS. - We 
have a selected number of properties avail- 
able for investment. 45 per cent estate duty 
relief. — Universal Land Sale & Finance Co, 
45 George Street, London W1. (01-935 6231.) 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service, No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 ines). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd, 14 The Mall, London WS (01-567 5459/ 
01-997 2476). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2) 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





LIQUIDATION CAN BE PREVENTED. - 
Write Money-broker. – Box LC 2333. 
MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirements to Callander Securities 
Ltd. 54 Bow Lane. London EC4 (CITy 3376). 
PRIVATE PROPERTY COMPANY wishes 
to purchase small to medium companies 
with property assets. – Reply S. C. Manton & 
Co, Chartered Accountants, 3 Tokenhouse 
Buildings, London EC2. Tel. 01-606 0721. 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed Fully-displayed 
Type faces 6 pt Times Roman As required as far as is 4 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold be used if the type faces 
11 pt Times Bold requested are not avai 
(for headings etc.) able. á 
Borders Thin rules at head and As required. 
foot only. : 
Blocks Name blocks and symbols Мо restrictions. Two sets _ 
only. Two sets required. required. - 
Last times for If proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi- _ 
of copy ing week of publication. cation. If complete plates _ 
Otherwise 10.30 a.m. on supplied 10.30 a.m. 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column £5 5s £6 
inch Concessional Rates Concessional Rates 
£3 10s £4 


FE SE LEES 


? 






HART & CO} 
(CITY ROAD) LTD. | 
1-3 
Leonard Street 
London E.C.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICB 
£12 plus stamp fee 
READY-MADE £40 
For accountants and solicitors only 











LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS E 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and m. 
statutory books. Guaranteed no trading. _ 
Transferred in ten minutes. 5 


£40 (inclusive) E 


Amberley House, 12 Norfolk Street, a 
Strand, London WC2 "ЗЯ 
TEMple Bar 6927 (4 lines). Ref. O.P. — 
and at Melville House, 2 Melville Street, 
Edinburgh b 
CALedonian 4547/8 
Established 1921 


—————— 
READY-MADE COMPANIES £35 9s 
transferred immediately, Registrations in- 
seven days (£13 9s (plus duty)). Companies 


re-registered unlimited £13. – гаете 
Limited, 61 Fairview Avenue, Gillingham - 
Kent (Medway 32558) Code ОМЕА. "n 


| 


| 





TAX LOSS COMPANY REQUIRED 


Plant hire, earth moving contracting, 
quarrying, or kindred trades, with agreed 
tax losses of £50,000 to £500,000 and 
upwards. Still trading. - Apply Box 
TL 8067. 
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PRACTICE PROBLEM SOLVED! 


For over two years we have handled: 
Time ledgers showing scale fees; 
Clients” ledgers and statements; 
Clients’ analysis work; 


Preparation of draft accounts from 
incomplete records; 


on our Logabax Class accounting 
machine. Due to pending computer 
installation this is now available for sale 

lease) complete with programmes, 
Operators’ instructions, audit staff in- 
structions, etc. Our partner will instruct 
staff for introductory period if required. 
Demonstration - Hampshire. Handover 
possible іп December/January. Price 
about £3,500 (current new price over 
£5,000) negotiable according to assist- 
ance required. 


Box PP 8061. 





TRUSTEES/ 
ACCOUNTANTS ETC. 


A reputable Multiple TV Renting 
Organisation is prepared to purchase 
TV Renting Agreements for Cash. 
HIGHEST PRICES PAID. — State 
briefly number (Min. 100) ANNUAL 
INCOME and locality. IMMEDIATE 
reply by the Managing Director. 


Box TA 8016. 








BUSINESS PREMISES 


ACCOUNTANTS in Fleet Street have office 
of approximately 250 sq. ft to let. Telephone 
and secretarial services available. — Box 
А12343. 

SELF-CONTAINED FULLY FURNISHED 
office accommodation available. Fenchurch 
Street area. Suitable for small professional 
firm. – Telephone 01-480 7174. 





ACCOUNTANT 





STOCK VALUERS 








JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01—460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth 


Established 1846. 





MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no 
claims bonus. ~ Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
WC2 (TEM. 6644.) 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. – MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 





FACSIMILE TAXATION FORMS 
1 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (olus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tel. 01—353 0838/9 





For over 95 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 
Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED 


151 


STRAND, 


Telephone 01—836 0832 


LONDON 


WC2 


October 4th, 1969 


GESTETNER ELECTRIC DUPLICATOR 
380. Brief size, including all extras. Private 
owner, perfect. £175. Absolute bargain. 
Harpenden. — Phone Harpenden 3832. 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





LEATHER BOUND VOLUMES of The 
Accountant, Taxation, The Accountant Tax 
Supplement, Statutes and Rules, Law 
Reports, and Annotated Tax Supplements of 
the period 1932-44 for sale. An accountant's 
library. — For further details write Box 
LB 2400. 

NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. — Austin Luce & Co, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORthwood 24326.) 

NCR 31 convertible or point range machine 
required. Preferably wired for paper tape. 
Offers to Secretary, Mark Lane Ltd, New 
Road, Dagenham, Essex. 01–592 3081. 

THE ACCOUNTANT AND ACCOUNT. 
ANCY. - Bound and loose copies from 1944 
and 1941 to date and to date of integration 
respectively. Also Taxation from October 
1963 to date. Offers invited. – K. T. Barter, 
51 The Park, Yeovil. — Tel. 21104. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets, Wiltons, Axminsters, Orien- 
tals, Tufted. £200,000 carpets on display 
in our exclusive London and Northern show- 
rooms. АП makes available with full manu- 
facturers’ guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. – Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey 
London EC4 (01-248 7971 (10 lines)), also 
at 83-89 Blackett Street, Newcastle upon 
Tyne (Tel. 20321/21428), 55/61 Lever Street 
Manchester (061-236 3687/8/9). 
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Fight cancer 
with a will 






IMPORT DEPOSIT 
PROBLEMS? 
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~ 2, 
А :; А : 2. 
When your advice is sought about bequests for worthwhile City Institution can offer val le 2, 
causes, please remember the vital work being done by the Imperial : ^o 2 
Cancer Research Fund. Founded on the initiative of the Royal assistance а у и = 
Colleges of Physicians and Surgeons, I.C.R.F. is fighting all "a ој 


forms of cancer, including leukaemia, in its own laboratories. 
It has no official grants and is entirely supported by voluntary 
contributions. 






Write Box H.H.1. 


FORM OF WILL 


| hereby bequeath the sum of. pounds free of duty 
to the Imperial Cancer Research Fund, Lincoln's Inn Fields, 
London, W.C.2 for the purpose of scientific research, and 1 
direct that the receipt of the Honorary Treasurer or Secretary 


"THE ANNUAL GENERAL MEETING 
WILL BE HELD AT 
WINCHESTER HOUSE' 


This familiar boardroom directive makes sense, for 
this fully air-conditioned building in the heart of the 


shall be a good discharge for such legacy. 


Please write for further information to: 
The Honorary Treasurer, A. Dickson Wright, Esq., M.S., F.R.C.S., 
Imperial Cancer Research Fund (Dept. 163 ) Lincoln's Inn Fields, London, W.C.2. 





Patron: H.M. THE QUEEN 
President: The HONOURABLE ANGUS OGILVY 


City of London caters for all meetings from private 


functions to conferences of 250 people. 
For further information and bookings contact: 
The Estate Office, Winchester House, 100 Old Broad 
qs Street, London EC2. Tel. o1-588 3471 














YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you Success record .... 

specialist home-study courses for ^ Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and ser nd co iae E) рт MN 
Works Accountants Cost Accountancy, Management Techniques. 


haa The School of Accountancy 
(К & Business Studies ... .. 


Member of the Association of British Correspondence Colleges uum umm umm пиши — — — — ли — — 






і 
і Your way to success starts here! POST THIS COUPON TODAY | 
To: Subject or exemtüablon ена ана аанынан анааан ан | 
i The School of Accountancy & 
Business Studies, ГГ Л I INNEREN ERES i 
| Dept. 107, 2 Norfolk Street, London WC2 
| ог У Капа у: ВРАНА ВРИЛ | 
Dept. 107, 2 West Regent Street, Glasgow C2. 


шос: 
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Aslight case of productivity ge 


vs, 


The Burroughs C3000 Calculator is the no shortage of storage or programming 














new slim electronic featherweight (less capacity. Burroughs C3000 
thon ing Мали Ыла  — Otherspectal C3000 features Speed: се, лоу. Power. 
terms of productivity. include: ÅP | å ишн ИЕ ШЕШ ШШЫН БЕН И ШШ 
It's simplicity itself. Your сајсша оп 15 Ж% Two independent decimal point To: Burroughs Machines Ltd., Heathrow House, 
indexed exactly as it is written : 156 x selectors for maximum accuracy. Bath Road, Cranford, Hounslow, Middlesex. 
184— 28704. 154--11— 14. Thislogical Ж Selective automatic round-off up to З Telephone: 01-709 0028. 
method speeds entry, on a machine 8 decimal places. Please let me have further information on the C3000 
ж i electronic calculator. 
that already carries out complex calcula- ж Constant factor key for continucus { 
tions in milliseconds. multiplication or division by any Name , Е 
The C3000 performs the four basic number or percentage. | 
operations, and will also square numbers * Recall key to check an entry or re-use тию E 
and derive square roots. In any sequence. any factor in a new computation. i Address 
Without clearance. Without re-entry. x Silent operation—all electronic, using 
And with two separate memories there is integrated circuits. Е 
i Type of Business АЗ 








| Burroughs 


$$ 
Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road ,St Albans „Herts, October 4th, 1969 


iy "HE A ESTABLISHED 1874 


ACCOUNTANT. 


REGISTERED AS A NEWSPAPER 


161. No. 4947 OCTOBER 11th, 1969 PRICE 2s 3d WEEKLY 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





ТНЕ 


ACCOUNTANT 


October 11th, 1969 





Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available аге: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


€ Business planning and control 
@ Research and development – the key to future profitability 
@ The case for marginal costing 
@ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method 
@ Improving the efficiency of an accounting department 
@ The computer as an aid to management 


@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (55 each.) 

@ The development of an accounting practice 

€ Professional practice insurance 

© Provision for retirement 

€ The constitutional arrangements of an accountant's practice 
€ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

€ Towards better fees 


€ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
© The selection, training and management of staff 


© Professional goodwill and partnership annuities 
m 7s 6d each 
€ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 


peee— Eccl 
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151 Strand, London WC2 Telephone 01—836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest + inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra – see next column. 


LEWIS, COATES & LUCAS LTD 
















LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 






















inclusive 






12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 







Basic Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 lines) 





£1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 
Per inch semi-displayed £5 5s Od £3 10s Od 


Fully Displayed (min. 2 inches) 
Per inch (1x 1$ іп.) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 


Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od ЕЗ Os Od 





All other categories 
Minimum (5 lines) 

Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date, 


All classified advertisements appear automatically in The Accountant and in 
Taxation. 


CLOSING TIMES 





£1. 17s 6d P 55 Od 


Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 







SALARY RANGEUP TO 24,000 + 


This Register, maintained by Criterion Appointments 
Ltd, regularly locates qualified and unqualified men in 
excellent posts. If you are seeking a new and rewarding 
appointment complete the coupon below or telephone 
us — your inquiry will receive immediate attention. 




















Ш Area preference Job preference 

W London L——4 Commerce Ca 
B Provinces С] Industry [221 

И Overseas L— Audit TS 
Ш State qualifications Taxation E-—J 

| | 

- Мате а 
Г Address Шш 
| | Те! 

5 01-734 3388 (9 - 6.30 pm) 

E Telephone ^ 0+-7780536(7 -10pm) ш 
[| Criterion Queens House [| 
|| intments ^ Leicester Square a 
a Limited London WC 2 soss M 
ke m mm ниши mm m шаша 
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ADVERTISEMENTS 


=== ХК 
Replies to advertisers using Box numbers should be addressed to Box ...., 


Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


- Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


P See preceding page for rates and latest times for acceptance. 





_—_———S 


f PERSONAL 


——————— 


ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
5 book-keepers, always available. Appli- 
_ cations from freelancers also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
M Middlesex. (Telephone 01–573 6517/8.) 
i à 
A FAMOUS Mutual Life Assurance House 
needs a few men of drive and integrity to act 
as Agents for life assurance. Accountants, 
their assistants and income tax consultants 
have the right contacts and can best serve 
their ‘Mutual’ interests. — Further details 
from Box AF 6538. 


En onn Lc 
_ LIBERAL PARTY ORGANIZATION 


Retired Chartered Accountant to assist 
the Party Treasurer part-time at HQ in 
Central London. A suitable honorarium 
will be offered. — Please write to Sir 
Frank Medlicott, 7 Exchange Court, 
Strand, London WC2. 
ES ——LÉSÉÉÁ—Á—————— 
SOCCER. - Wanted keen players in firm of 
accountants not already members of London 
Accountants Football League requiring 
Sunday games at Sutton. — Write Secretary, 
Temco Football Club, ‘Gladeshaw’, The 
Glade, Kingswood, Surrey, stating usual 
position. 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01–554 3484 
Applications from 
Freelances also invited 





OFFICIAL NOTICES 








BUSINESS SCHOOL SEMINARS 


The Business Graduates Association 15 
holding a series of 1} hour long, free seminars 
on business schools in Europe and America. 
The object of the seminars is to enable 
prospective students for full-time post- 
graduate business courses to meet recent 
business school graduates, and discuss 
problems connected with choice of schools, 
finance and application procedures. The 
seminars will be held at Imperial College, 
London SWT7. 9.30 a.m. to 4.30 p.m. on 
October 18th—19th. — Please write to the 
Association at 87 Jermyn Street, London 
SWI, stating preferred day and time, and 
enclosing S.A.E., or phone 01-839 8040. 


—— 





CITY OF LONDON COLLEGE 


(A constituent College of the proposed City 
of London Polytechnic) 


MATHEMATICS 
IN 
ACCOUNTANCY 


A series of evening lectures each Monday, 
October 27th, 1969 – May 18th, 1970, 6.30 
p.m.-8.30 p.m. 


Fee £3 10s 


Details and application form from The 
Secretary (Room 102), City of London 
College, Moorgate, London EC2, telephone 
01-606 8112. 








OFFICIAL 
APPOINTMENTS 








BUCKS WATER BOARD 
Audit Assistant 
Water Grades П/У (£980-£1,540 p.a.) 


This is an interesting post, covering a full 
range of internal audit duties, offering con- 
siderable scope for initiative. A Univac 9200 
Computer is in process of installation. 

Some audit experience is essential and 
knowledge of the Water Industry would be 
an advantage. Preference will be given to 
holders of a recognised Intermediate Ac- 
countancy Certificate. (Day Release facilities 
available.) 

Commencing salary according to experi- 
ence and qualifications. Approved Removal 
Expenses paid up to maximum of £75 plus 
£25 disturbance allowance and temporary 
lodging allowance in appropriate cases. 
Board Housing is not available. Casual user 
car allowance. 

Applications with full details and names of 
two refereesto: 


Clerk and Treasurer 
Bucks Water Board 
Byron Road 
Aylesbury, Bucks 


by October 14th, 1969. 





COVENTRY HOSPITAL 
MANAGEMENT COMMITTEE 


INTERNAL AUDITOR 
(Senior Administrative Grade) 


required in the Treasurer's Department. 
Salary Scale £1,628 per annum to £2,042 
per annum. Candidates should hold or be 
studying for an appropriate professional 
qualification. Previous hospital experience 
an advantage but not essential. — Further 
details and application form from the 
Group Secretary, Coventry Hospital Man- 
agement Committee, The Birches, Tam- 
worth Road, Coventry, CV7 8NN. Closing 
date: October 27th, 1969. 
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Adviser's Branch. 


advantage. 


UNIVERSITY COLLEGE OF 
NORTH WALES, BANGOR 


SENIOR ASSISTANT ACCOUNTANT 


Applications are invited from qualified ac- 
countants for the post of Senior Assistant 
Accountant. Experience of machine account- 
ing and a knowledge of modern management 
accounting techniques would be an advan- 
tage. 


Salary within the scale £2,390—£2,850 with 
an initial salary at a point appropriate to 
qualifications and experience. Superannua- 
tion benefits are provided under the Feder- 
ated Superannuation System for Universities. 


Applications, giving details of age, educa- 
tion, qualifications, and experience, and 
quoting the names and addresses of three 
referees, should reach the Secretary and 
Registrar, University College of North 
Wales, Bangor, from whom further particu- 
lars may be obtained, not later than Novem- 
ber 3rd, 1969. 





UNIVERSITY OF THE WEST INDIES — 
TRINIDAD 


Applications are invited for (а) SENIOR 
LECTURESHIP or (6) LECTURESHIP IN 
ACCOUNTING AND FINANCE їп 
Faculty of Social Sciences. Applicants should 
have a relevant University degree and must 
be a member of a recognized professional 
accountancy body. Teaching and research 
experience is desirable. Emphasis will be on 
the presentation and use of accounting infor- 
mation for management purposes. Initial ap- 
pointment three years. Salary scales: (a) 
£2,250 x £105-£3,090 (Ваг) x £105-£3,405 
p.a. (salary above Bar paid only to Heads of 
Departments or Readers); (Б) £1,550-£2,630 
p.a. F.S.S.U. Child allowance. Return family 
passages. Detailed applications (6 copies) 
naming 3 referees by November 17th, 1969 
by persons living in the Americas and Carib- 
bean area to Registrar, University of the 
West Indies, Mona, Jamaica, and by all 
others to Inter-University Council, 90/91 
Tottenham Court Road, London, W1P ODT. 
Further particulars obtainable similarly. 
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National Board for Prices and Incomes 


ACCOUNTANTS 


The National Board for Prices and Incomes is seeking qualified 
Accountants as Chief and Senior Accountants in its Financial 


They will be responsible for helping to prepare advice for the 
Board on financial and accounting matters. This involves 

the examination of financial and costing records; the initiation of 
questionnaires and the analysis of replies; and discussions 

with management and professional representatives of organisations 
concerned with the Board’s investigations. They will be required 
to work in close co-operation with Board Members and the 
Board’s senior administrative, economic and statistics staff. The 
Chief Accountant will handle the larger and more complex 
inquiries and may, as circumstances demand, lead a small team 
composed of Senior Accountants and clerical staff. 


Both posts call for experience in the investigation of costs, prices 
and profits, knowledge of commercial and industrial financial 
structures, and familiarity with modern techniques of 
management accounting. Training in economics would be an 


Salaries: Chief Accountant, probably at least 35, in the range 
£3,128-£3,695 per annum. Senior Accountant probably about 30, 
in the range £2,246-£2,981 per annum. 


Starting salaries will depend upon age and experience; younger 
candidates with exceptional qualifications and experience will be 
considered. Forms of application may be obtained from the 
Personnel Section, National Board for Prices and Incomes, 

Room 440, Kingsgate House, 66-74 Victoria Street, London, SW1. 
(Telephone: 01–834 9444, Extension 116/127). 





THE UNIVERSITY OF MANCHESTER 
LECTURER IN ACCOUNTING 


Applications invited for this post from gooc 
honours graduates. Professional qualifica. 
tions would be an advantage. Salary range 
p.a.: £1,585 to £2,850. F.S.S.U. Duties 
commence as soon as possible. Particular: 
and application forms (returnable by 
October 29th) from the Registrar, Th« 
University, Manchester M13 9PL. Quot 
ref: 210/69/AT. 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re 
quire and supply all grades, professional an 
commercial, qualified and unqualified, audi 
and all accountancy and secretarial stafl 
Male and female. Permanent and temporar: 

For the best choice with no fees to sta! 

— 1 Philpot Lane, Fenchurch Street, Londo: 
EC3 (MIN. 3261), 109 Tottenham Cour 
Road (Warren Street Station), London W 
(EUS. 8406). 





ACCOUNTANCY TEACHER 


Chartered Accountants in the City of 
London wish to increase their training 
team by the addition of a young qualified 
man, 

The firm holds basic courses for 
articled clerks and advanced courses for 
qualified men and the duties will be con- 
cerned with both types of training. There 
will also be work in the field of planning, 
organisation and research. 

Candidates should be young account- 
ants with at least two years post-quali- 
fication experience, preferably with 
experience of audits of public com- 
panies. They should be interested in 
teaching, but previous experience is 
unnecessary. 

Salary negotiable around £2,400. 
ore write in confidence to Box AT 
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International Tax | $ Accounrat 








ACCOUNTANTS 
WANTING 

A limited number of challenging positions are available EXPERIENCE 

for young ambitious chartered accountants dealing with for a career In practice or industry 


‚ all aspects of International tax and financial planning. 


Both the scope of the work and the extensive trainin 

facilitles ‘offer outstanding opportunities for persona 

, development and advancement. Attractive salaries 

reflecting the Importance we attach to this work will be 

pard from the outset, and you will have disappointed us 
ta 


H Cooper Brothers & Co., have places for young 
qualified accountants In thelr offices In London, the 
Midlands, the North and West Country and Scotland, 











ou are earning less than £3,500 in four years time. We 
a genuine Interest In developing our men to become 


We Offer:— | 
x А FRESH APPROACH TO AUDITING 
managers and partners. 


e * INVESTIGATION WORK 
e ж THE CHANCE TO WORK WITH 
е COMPUTERS 


You will have the opportunity to:— 






Please telephone or send brief details to 
D. F. A. Davidson, Arthur Andersen А Co, St Alphage House, 2 Fore 
Street, London EC2 (01-606 8080) or D. R. L. Hsnkinzon, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061-832 4804). 


id 
EA * SEE MANY TYPES OF BUSINESS 
Ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


A large firm of Chartered Accountants with offices at home and 
overseas have vacancies at Manager and senior staff level for 
Chartered Accountants with specialised experience in the spheres of: 


` Comprehensive training Is provided and there are 


5 

| opportunitles.to travel abroad on short ог long term 
е 

e 

e 

es 






assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would liko to work in. 4 
Local Interviews сап be arranged. . BS 













1. Auditing 
ı 2. Taxation 
^. 3. Investigations 

4. Special assignments of a varied character. 


Attractive levels of remuneration in recognition of outstanding 
ability and experience will be paid, with generous pension provision 
and free life assurance. These appointments include opportunities 
for promotion to partnership status. 

Please apply to the Personnel Officer, Blackburns, Robson, 
Coates & Co and Ford, Rhodes, Williams & Co, 24/28 Moorgate, 
London EC2. 


ACCOUNTANTS 


for London—Nottingham 
Newcastle—Bristol 





Price Waterhouse & Co. have positions available 
for young qualifled accountants and finalists, 
initially in their offices in London, Nottingham, 
Newcastle and Bristol. | 

The scope for advancement In the firm is excellent. 





Chartered 


Accountants 


Arthur Young McClelland. Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Li 1 
und Bristol offices. 

'These. appointments offer a wide choice of дарр, for рго- 









fessional; specialization either in the United om or in our 
Й associated offices throughout the world. Suc applicants will | 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of specialized 
mnes are given to qualified staff with emphasis on Taxation and 
EDP systems. x 
Our terms and conditions are generous, specially for men with 
good 1 post- qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent рго- 
зоа possibi ities 
ease send a summary of personal details and experience to the 
firm at Moor House, London Wall, London ЕС2, addressed to the 
Staff Partner. Interviews can be . in any of our offices. 








Opportunttles to obtain specialised knowledge In 
management consultancy or taxation are given, and 
the position offers broad experience оа very wide 
varlety of business and modern accounting and 
auditing techniques, both In. the United Kingdom 
and with associated firms overseas. 

An extensive prográmme of training and develop- 
ment is provided for members of the staff. 





Please write or telephone: 
C. i. Brown, 3 Frederick's Place, Old, Jewry, London, EC2. 
Tel: 01-606 6044. с : 

J. Daykin, 1 King John's Chambers, Bridlesmith Gate, 
Nottingham, NG1 2HE. Tel: 0602 50311. 

R. Lovely, 31 Mosley Street, Newcastle upon Tyne, NE$9 1PL. 
Tel: 0632 28493. Е 

J. D. Мале, St. Giles House, 11 Quay Street, Bristol, 831 24Р. 
Tel: 0272 22108. А Я 
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(Mambers of The Institute of 


T ec ; SO f. 7^ o, Aecomntamts are noted below. All inquiries are dealt wi 
EN 2s * an informal interview without 


COMMERCE AND INDUSTRY 


OFFICE MANAGER £1,750. Man aged 25/40 with sound book-keeping experience 
"up: to trial balance, to supervise office administration and book-keeping function of 
>. ‘Forwarding agents in London Bridge area. Ref. A8505. 


'* .LIGHT ENGINEERING NW. London гөцїїгө а talented COST ACCOUNTANT 
У Finalist), capable of süpervising large cost department, A job of particular interest 
'to а man anxious to gain computer experience. Salary £2,000. Ref. А8514. 


E FINALIST (А.С.А. or A.C.C.A.) £1,750 negotiable to joln sales orientated manu- 
facturing company in NWIO. He will understudy the Senior Accountant in all 
- facets of sophisticated procedures including 5-year budget plan. Ref. А8507. 


^. EXPERIENCED ACCOUNTANT £1,300 plus, to supervise small department of 
diverse Brentford-based group. Opportunity to acquire first-hand knowledge of & 
fully integrated accounts system. Ref. A8510. ` us | 


У PART QUALIFIED ACCOUNTANT. £1,600 negotiable W1. Publishing company 
E ‘require a man aged up to 30 to participate'in full gamut of budgeting operations in a 
: е and adyanced accounting environment. Ref. А8489. : 


FINALIST £2,000 maximum. Based in central London he will be involved initially 
«in financial accounting but will be expected to contribute to the development of 
,' advanced management controls in а computerised Heating/ Ventilating Engineering 
С; Ret. A8452. 


ing[retall group based in Finsbury Park area need а capable Finalist or qualified: 
t AC.W.A. to control their integrated Management/Cost accounting function. 


.- Barton Bureau 
Со ars B EN Slug mune. Sr 


E. PYKE and F. C. PYKE 
Employment 


commitment at any time, 


' -thro 


| MANAGEMENT ACCOUNTANT. £2,000 negotiable. Profit-conscious manufactur-. ^ jc 


· 80 Свапсегу lax 


A Selection taken at random from oor files of the many vacancias for qualified and partly qualified 


London WC2 
Tel. 01-405 1431 · 
Agents and Consaltants) 
Хоп шау са in for 
PUBLIC PRACTICE 
A large and modern National practics with exensive overseas overseas commitments and a 
пе ште Ciy af Londo). п NUES the- Ойон: (all positions aro - 
Audit Reviewer £3,500 Neg. 


at least 26, with а background obtained In a large firm o f Chartered 
Accountants. o will research into accounting principles and advise on their appi- 
cation to the firm's audit practices and procedures, 
£4,000 Neg. 


Management Services Head 


шап who Бак held азешос appointment with an established 


He will bo ansible for the co-ordination and development of 
Industrial and = ‚ W) will козе every. for 
Minimum 
Department Head £1,800 


To contro! а small section providing an cp opis 


Qualified Kiii West End 
To be: ли хорда up t for tiriog a ation o er of challenging аша aùdit pe ји 
и h an expanding моа E e sui pad ager te пина. 
Qualified Accountant, SE. ‘Somerset £1,800 


He will carry a position of responsibility in a medium-sized firm of Chartered 


£2,000 Neg. 


„Advanced to Group Management Accountant as а reward for success in this Accountants. The practico ranges from large public companies to small 

„appoinment. Ref. A8500.: businesses. Training in and experience wil bo given in БЈР and taxation it Фат 
P “ооа. g 2 PUBLIC PRACTICE OVERSEAS 2 4 за 
` p ., BAHAMAS. £5,000 · MADRID - £2,750 | `. xw. 
"s ` £3,000 Min. tax free MOZAMBIQUE £3,500 р 

Е Е rA d £3,400 PARIS £3,000 

5 ч D IRAN PORTUGAL £2,5004- RT Ў 
vs gno JAMAICA £3 TORONTO $10,000 $ 

` Е Е P i | TRIPOLI £4,200 | 

T . £3 3 x 
4 Таш interviews. arranged up to 8 p.m. every Tuesday or at other times by appointment | 








-SENIOR - 
-TRAINING OFFICER 


1 2 А lids firm of Chartered Pr wishes to appolnt an experi- 
* enced man preferably a Chartered Accountant to head Its training 
у 5. department. 

. ‘Candidates should have had practical experlence of audit work In: 
big сотралјег and should be capable administrators. An interest In ` 
technical research would be ап advantage. - : a | 

; ‚ Age between 35 and 45. Starting salary negotlable but candidates | 

й жын already be earning at least £4,000 per year; . : 


` Please write confidentially to Box ST 10853. + ° — — 




















PROGRESSIVE CAREERS FOR 


YOUNG ACCOUNTANTS 
IN PROFESSIONAL PRACTICE - 


Garnett, Crewdson & Co, Chartered Accountants, have vacancies In their , 
Manchester practice for Qualified Accountants and Finalists who: | - 


* Wish to broaden thelr experience. in auditing, investiga- 
tlon and taxation work. 


* Are prepared to participate in the continuing develop 
ment of modern professional techniques. 


‚„ * Will benefit from Internal and external training courses. - 


^ * Are able to accept increasing responsibility which will be 
' | commensurately rewarded 


Opportunities exist for transfer to есы ан апа юг transfor to 
` associated Arms In London and Provincial cities. 
Salaries аге negotiable and dependent on ability. | 
Ploase write to: | 


J. С. Ball, Р.О. Box 48, Manchester, мео 280 








! 
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| DIVISIONAL ACCOUNTANT £3,750 Negotiable 
North-west Kent 


It is the intention of an аа Елназ Group to engage a qualified man of high 
г. Calibre. He will have a sound understanding of costing and cial techniques acquired 
і ina similar environment and will be responsible to the Board. This is an excellent оррог- 
| | tunityfora man who is seeking his final career appointment, Ref. A.8506. 





















A Universal Selection of 








| b В | сае finire сена 
ACCOUNTANT/OFFICE MANAGERS Accountants 
Qualified or Unqualified 
| Bahamas, South America, Middle East, Professional or Industrial 


Australia, Singapore 


A leading North American construction group with major contracts now under way in 
many of the World wish to recruit men with sound accounting and management 
: control experience. A knowledge of this field would be useful. Salary is negotiable de- 
:; pending on area with a performance bonus after eighteen months. Ref. A.8480, 


SENIOR AUDITOR £3,000/£3,750 Tax Free 
Middle East 


This highly rewarding 5040 n is offered by a substantial Petro-Chemical complex in Iran 
to a man aged around with internal or management audit experience. In view of the 
nature of his duties previous contract interpretation and/or construction experience would 


Giy = £2,500 p.a. А 
Old established precios requires man- 
aging clerk with all-round professional 

ider man considered — 


Nodha Ет i 


City ` 

А taxation i is required to. 
manage busy t with a variety 
of cases Including complex estate duty. 


be useful. Based in Tehran ће will be involved in occasional travel. Excellent fringe benefits ties avalible. а 
‚ based on a one-year contract. Ref. А.0837. AE TANT 
| Young recently accountant for 


preparation and interpretation of essen- 
tial manageinent information. 
SYSTEMS INVESTIGATOR 


London based — 22,500 р.а. 
Largo civil organisation 
accountant. Con- 


AUDIT REVIEWER £3,500 Negotiable 
City. of London 


Qualified man aged 26-36 to be responsible for the research effort of a large firm of Chartered 
. Accountants with extensive International involvement. He will work solely in the areas of 

, accounting principles, reporting practices and auditing procedures. Myriad problems arise 
in these areas — special problems of individual clients, and general problems affecting many 
. Clients. His function will be to help find creative solutions to these problems as they arise . 
nl ET Md to add to the firm's resources for solving similar problems in the future. 
Re! 5 


London — Salary £3,000 ра. ` 

C.W.A. required t to control histicated 
system of standard costing and budgetary 
control Excellent prospects within large 





Write or telephone in confidence for full details and application form throu; си the Woe Pky peti 





quoting reference shown to puer ate 
Bart Por Ie tC ts mra ш 
ar on они are at puo service. 
x Management Appointments 
= 80 Chancery Lane, London WC2 (01-405 1431) Enquiries and Applications 


to Bernard Backhouse 








аЗ ИРУ 
MANAGEMENT 
ACCOUNTANTDOORK-KEEFER required 

APPOINTMENTS ADVISORY SERVICE PATE amenat Gar owner канш" КО БИГЕ LONDON. W. 


Apply Hart & Go, T nor preferred.” B STREET, LONDON, W.1. 


Road, London N12. 1-445 7771. 


Accountancy staff of all grades are required throughout the country in the рго- Telephone: 01-437 7928 
fession, industry and commerce. We provide free information about these vacancies АССО poss ANTS. fo HE POM Ra beste 
confidentially and without obligation, to applicants on our Register. gressive 8 Good Raus шй con ‘ditions fm 
For details, telephone or write to: саа оста: No Saturdays. Three ane 

to ence. – Box AB 2515. 

PRACTITIONERS SERVICES BUREAU | ACCOUNTANTS REQUIRE senior audit 
clerk. Experlenced in incomplete record 
102 Cranbrook Road, Ilford, Essex cases and private companies. Varied practice 
elephone 01—554 3484) Sener’ GEE ects. Own: ойду 
(Т зсһеше. — W. Н. Tench & Co, 21 Сагай 


Danad T ntan Dade 









Es SMALL FISH, BIG POOL? 


à if you are a finalist or recently qualified, are you better off moving to a big firm 
' or a small one? This is one of the questions we consider in our booklet Career 


THE - 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 
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i3. Mervyn Hughes & Company ГТ 





N.B. АП inquiries regarding Commercial and Industrial Accountancy Appointments Bhould 
' be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 


5-7 Russia Row, London EC2. Tel. 01-606 5368 
: (Automatio ууа) 


APPOINTMENTS IN PUBLIC PRACTICE 
£1,400-£5,000 pii: 


Planning, The point we want to make here, is that it’s the sort of thing that has to be 
thought out before you move. A false step can be disastrous – no one welcomes a ‘Job 


^ 5 hopper’ even though the reasons why he has had four jobs in the past eighteen 
dium шола sound terribly convincing. You need advice in career planning — call on the 
' experience of our experts who know about the advantages and disadvantages of ` 
| "Jofning this or that firm, particularly if you are busy in your present appointment. 


A talk with our Director Lealie Gibson, or ВИ Nightingale or Mrs Marjorie 
Willis, will pay dividends and our consultants are always happy to telephone you at 


ee home in the evening if. this 1з preferable. 


Write or telephone (If out of London — reverse charges) and don't mae to ask for 
У Career Planning. x > 


Open Saturday morning by appointment. 


: Specialist Appointments 


with 
Partnership Prospects 


In view of the growing impact of computers in the fields covered 
"by professional! accountancy, and the demands for special work 
'arising out of.the current trend towards the ratlonallsation of 
industry, a large firm of Chartered Accountants practising at home 


.* and abroad, face an expanding demand from clients for special ser- 


‘vices. Substantial assignments requiring skills in the application of 
modern management techniques are being carried out. 

There are immediate vacancies in London for two senior Chartered 
Accountants with specialised experience meriting appointment with. 
Manager status and early opportunities to achieve Partner status. 
Salaries are attractive and will be related to the age, не апа 
experience of the successful applicants. 

Please write to Box SA 10789, giving full particulars of age, educa- 
tion and specialised experience gained either in Industry or the 
_ protesslon, 





OVERSEAS DIVISION: | 
111 Moorgate, London EC2. Tel. 01-628 0026 


THE WORLD AT YOUR FEET! 


'Tours/Careers Overseas for the recently qualified chartered accountant 
ACCUMULATE CAPITAL WITH INTEREST ` 


Detailed below are extracts from our comprehensive register of overseas vacancies 
with large international client firms of chartered accountants: 


Australia: anra area ~ dynamic economy with tremendous г ydney, Mel 
— excellent career prospects — locations open are Sy 
tour. Perth — Salary around $5,000 p.a. 


3-year tours – Excellent commercial work ~ superb climate — first-class 
social and sporting life — vacancies in Nassau for single accountants ~ 
salary up to $11,000 Bahamian, tax free, 


2-year: tours — Good commercial experience 
investment roe сееп! climate, frst. first-class 
from £3,000 tax free 


Brazil: 3-year tours — Comprehensive range of professional work with a high 
percentage of American clients — Brazil is und ing tremendous 
economic growth with excellent long-term potential — locations: Ric 
de Janeiro, São Рашо — Salaries around £3,000 plus generous settling. 

allowances. 


Canada: Immigration area — Excellent 
audit methods — rapidly ех 
Montreal ~ Salaries from $9, 
South Africa: Immigration area or 2-3-year tour options — Superb climate ~ соп» 
prehensive range of work, excellent promotion prospects — locations: 
ohannesburg, Cape Town, Pretoria — Salaries 4,500—4,800 Rand plu: 


Bahamas: 


ally shipping and 
es, otc, Salaries 


angs of work including Americar 
ing economy — locations: Toronto, 


fringe benefits. 
U.S.A. 2-year Training Visas ~ First-class asa training and ience of Americar 
company methods — wide choice of locations – ies from $11,006 
EN 
Zambia: 2. -ycar tours — Good range of professional work ~ first-class climate 


sporting and social life — locations: Lusaka, Kitwe, Ndola ~ 
Salaries from £3,300 p.&. plus free accommodation, 


Chartered accountants further information or eral career guidance are 
invited. to contact Mr R. J. Welsh (Director) or Mr E Ormrod or Mr D. J. 
n. 





APPOINTMENTS 
IN THE PROFESSION 


Quallfied Accountants, Taxation personnel, and Semi- 
Senior Staff required in London and other offices of 
well-known firm of Chartered Accountants. 
If you require: 

1. Good progressive remuneration with frequent 

reviews. 
2. Varled experience. 
‚3. Opportunltles to use initlative. 


4. The backing of specialist personnel to assist you in 
your work and in your training. 


5. À personal and friendly atmosphere in which to 
work. 


6. Progressive levels of responsibility. 


Ideal opportunities exist in both the genera) practice and 
taxation fields. 

Please apply for Interview spectfying locations of Interview 
and employment preferred to Box А! 10785. i 


i 
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A PERMANENT PROGRESSIVE APPOINTMENT ~ PROSPECTS OF 
PROMOTION TO COMPANY SECRETARY 


CHIEF ACCOUNTANT 





UNITED KINGDOM DISTRIBUTIVE SUBSIDIARY OF А FAMOUS EUROPEAN FIRM OF MOTOR. MANU- 
FACTURERS – NORTH-WEST LONDON HEAD OFFICE. · MR 


This appointment will appeal to suitably experienced qualified accountants (А.С.А. or A.A.C.C.A.) aged to 40, who welcome 
individual responsibility in an interesting environment and who are fully competent to assume responsibility for all accounting func- 
tions, including the preparation of financial accounts and management information. Responsibilities will also include credit control 
and certain areas of general and personnel administration. A knowledge of the finance of international trade would be desirable. 


Salary — negotiable but will not be less than £2,400 p.a. 


Applications in strict confidence under reference A.3198 to Bernard Taylor, Mervyn Hughes Associates Limited, Executive Appointment 
Consultants, 59 St Mary Axe, London EC3. (Tel. 01-283 0037.) 





ACCOUNTANT 


MANAGEMENT ACCOUNTING/INTERNAL AUDIT 





INTERNATIONAL COMPANY USING ADVANCED COMPUTERISED ACCOUNTING METHODS 


Based in London and involving U.K. and International travel, this post is open to a progressive young Chartered Accountant seeking 

romising career in a large International Company. The Company which has world-wide mining and marketing interests employs 
advanced computerised accounting methods. The work will cover Internal Auditing, Budgetary Control and the provision of key 
information as a basis for Мапа t decisions. It will call for initiative and imagination and the ability to identify problems and 
formulate progressive recommendations. Candidates should be under 28 years and have had at least one year’s experience in the pro- 
fession since qualifying. 


Initial salary up to £2,200 p.a. 


Applications in strict confidence under reference A.3202 to Eric Smith, Mervyn Hughes Associates Limited, Executive Appointment 
Consultants, 59 St Mary Axe, London ЕСЗ. (Tel. 01-283 0037.) 


WHERE 
IS THE 

YOUNG 
CHARTERED 
ACCOUNTANT ? 


WHO- has often thought about starting his own practice, but 
would consider joining a young firm on the South Coast 
who think that they have a modern approach to the 
professlon. 


m= has had a wide experience of Provincial Practice, and 
can deal with sole traders, partnerships and limited 
companies. 


== Is genulnely Interested In stocks and shares, and life 
assurance, and can talk to clients sensibly about 
investments and Savings. 


= has got the right attitude of mind to help clients about 


any other problem that might arise. dnte. 


=m does not feel that a South Coast practice means living 
in a deck chair, but is willing to face problems ranging 
from the Incorporation of Companles in forelgn 
countries to Management Accounting and Executor- 
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ACCOUNTANTS — ALL GRADES urgently 
required, — Visit, write or phone: The London 
Accountancy Bureau, 88 Farringdon Street, 
London EC4. Tel. 01-353 9368 (fifty yards 
from Ludgate Circus). Top salaries. 
ACCOUNTANTS (chartered), West End, 
with female assistants already on staff 
require female assistants with some experi 
ence for varied work in progressive anc 
expanding practice. Commencing salary ur 
to £1,800 per annum according to experience 
Good working conditions in modern office: 
near Oxford Circus. Hours 9 a.m. to 5.1! 
p.m. or by arrangement. No Saturdays 
Three weeks' holiday. Luncheon vouchers. - 
Please reply Box AC 2315. 

ACCO ‘ANTS require semi-senior, ex 
perienced in incomplete records, etc. — Во» 


AR 2352. 

A CITY FIRM of chartered accountant: 
with an expanding practice require а youns 
qualified accountant to act as persona 
assistant to a partner, The position offer: 
excellent prospects and а good commencini 
sal will be paid. — Box AC 2517. 

А С of chartered accountant: 
require an audit assistant for varied anc 
interesting work. A good сопшцепску 
salary will be paid in accordance with ag 
and experience. – Box AC 2516. 
AMBITIOUS YOUNG ACCOUNTAN] 
required to manage small City firm of chart 
ered accountants with a view to early suc 
cession on advantageous terms. — Writ 
stating: аде, experience and salary requires 
to Box AY 2519. 


APROGRESSIVE CITY FIRM requires 
ambitious qualified accountants with 
ability. Emoluments according to experi- 
ence on scale commencing £2,000 per 
annum. Opportunity to gain all-round 
or specialist expertise. — Apply with full 
particulars Box AP 8032. 


A SENIOR ASSISTANT to the partner 
(qualification not essential) required b; 
rapidly oxpanding medium-sized firm o 
C.A.s. Top salary and excellent prospect 
are offered to an applicant capable of work 
ing on own initiative and prepared t« 
accept responsibility, - Write with ful 
ersonal history to Mr A. Bearman, Warner 
earman & Co, 16 Wimpole Street, Londo: 
WIM 8BH. 


o Personal 


Taxation 


Touche, Ross & Co, a City firm of Chartered Accountants, is look- 


ing for a Senior Personal Tax Assistant. 


The successful applicant will have speclalised in personal 
taxation In the Accountancy or Banking Professlons or the 
Inland Revenue for at least two years. We can offer a post 
in our expanding taxation department where you will 
receive a wide varlety of experience of all types of per- 
sonal tax work. Training facilities are provided within the 
firm. You will be given as much responsibility as you can 


handle and promotlon can follow within a relatively short 


Please ring А. T. Gardner-Brown for further information or 


write to him with brief detalls of your experlence at 3 London 


ship. Wall Buildings, London EC2. Tel. 01-588 3678, (Quote Ref. 


iF- n have the same approach as ourselves, and would 
ike to be considered for a partnership in the near 
future, please write to Box WI 10863: 


103/A.) 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


Accountancy Appointment Specialists 
MANAGIN SEMI-SENIOR 
a magos Clerk Need ot СИУ терше À. medium-sized firm in the City offer 
Clerk. Need not be q good experience to à young person cur- 
but must have good all-round experience. ` rently st for A.C.A. or ACCA 
Salary circa £2,300 р.а. q on. Every enco 


progress. Starting salary £1 Той. 


SEMI-SENIOR 

A small firm in the West End have a 
vacancy for а Semi-Senior. Not neces- 
sarily qualified but must be keen to 
progress. Salary in the rangs £1,400- 
£1,700 p.a. 


SENIOR/SEMI-SENIOR 

Small City -Arm srek M young шап for 

medi audits. Excellent oppor- 

tunity for person not necessarily quali. 
Starting salary £1,400—£1 


AUDIT MANAGER 
À medium-sized firm 
Manager who has е of largo- . 
scale audits and taxation work. T- 
tunity for above average man. 

£2, ‚000 р.а. 


О А smali/medium 


TEL. 01-437 6063 


No Fees to Staff 


TAXATION SENIOR 

А medium/large firm the City 
require a Senior jor Taxation att for 
their well established Tax 


PERSONAL TAX SPECIALIST 

А medium-sized Giy 
require а Senior at to T 
substantial personal tax cases. Must have 
had wide ед нец in this field. Starting 
salary circa £2,500 p.a. 


аго seeking а 
qualified man who іза Taxation Special- 
ist. Ties are nito partnership 
prospects a reasonably short 
period eid Salary by negotiation. 


TAXATION ASSISTANT 

A medium-sized firm in the West End are 
secking a Taxation Assistant for their 
small Tax Department. Good prospects 
for advancement. Starting salary £1,500— 
£1,750 p.a. 


sion, Bank or Inland Revenue. Oppor- 
tunity to advance бо Company if 
desired. £900—£2,000 p. 


А 


FINANCIAL ACCOUNTANT 

А young qualified Accountant 1s sought 

by Insurance Brokers in North-West 
жак This is a progresdye po st and a 

starting salary is envisaged P around 

£2,250 p.a. 


ASSISTANT ACCOUNTANT 

А уо! recently qualified man is 
required by a Shipping Company in the 
City to assist the untant. 
Good op ty for a young man 
secking first commercial post. 
Salary” £1 ,850-£2,000 p.a. 


ASSISTANT ACCOUNTANT, sinl 
Company 


. £1, $1500 £105. 


AUD 
А leadi: т АШ ЕНЕ 
man, erably oe or the post of 
internal audit anoion O 


aene adeo. Starting salary 
£1,750--£2, 


The adl gd Кашы Qro 
su ofa 

insecking« Young qualified man with an 
interest Management Accounting. 


Age up to 30. Salary circa £2,250 p.a. 





| 
i 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


‘In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunitles also exist Overseas, 
. particularly at this time, in Greece. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. 


ЖЕ вв 
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Manchester M1 48Х. 
Tyne МЕТ 6JL. 


Mon. NPT 8WT. 
Liverpool 2 3TB. 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 

@ Excellent opportunities to widen their experience of 
modern accounting methods, 
advanced techniques for auditing computer systems, 

experience Is gained) to take part In Investi- 
ө Ёл and to transfer to specialist departments. 
ly promotion for those who are capable of under- 
е responsible work. 

Q A well-established training scheme, which provides 
courses In auditing, EDP, taxation and Investigations. - 

@ Opportunities to transfer to an office overseas. - 

At present, posts are available in our London, Edinburgh, 
Glasgow, Liverpool, Manchester, Newcastle, South Wales and 
overseas offices. Please write to: 

David Р. Pratten, 128 Queen Victoria Street, London ЕСА. 
John С. Shaw, 22 Charlotte 
Robin H. Stewart, Eagle 


џаге, Edinburgh 2. 
tar House, Piccadilly Plaza, 


P. Richard M. Harbottle, 16 Market Street, Newcastle upon 


Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN. 
Arthur F, Hannam, Chartist Tower, Dock Street, Newport, 


Thomas Ball, 515 Martin's Bank  Bullding, 6 Water Street, 


passus 


~ 


Induding the most 


Гг гг гс гг ииси инини. 
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ACCOUNTANTS: 


Thomson McLintock & Co have need for able qualified accountants 
and finalists, We are looking for men who 


wish to broaden their experience using modern techniques}. 


would welcome the opportunity to specialise in management 
consult fancy, computers or taxation or to transfer to overseas 


are intersted in doing investigation and other 
ое а high degree 
prepared to take advantage of the firm's training schemes 
6150106 а wide variety of courses; 
will work hard in exchange for above average remuneration and 
holidays; 
aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London EC4. 


special work 
of initiative and responsibility ; 


МЕ 


AUDIT MANAGER 


Audit Manager required for London Office of Chartered 
Accountants where the following will be provided: 





1. Good progressive remuneration with frequent 
reviews. 

2. Varled experlence. 

3. Opportunities to use Initiative. 

4. The, backing of specialist personnel. 


5. A personal and friendly atmosphere in which to 
work. 


6. Progressive levels of responsibility. 
Please [reply to Box AM 10784. 


! 
| 


= Taxation 


Deloitte, Plender, Griffiths & Со, have positions 

available in the taxation department of their London’ 
office for qualified accountants who have specialised 

in company taxation work for at least two years since 

qualifying. 


Please write to: 





John Docwra, 128 Queen Victoria Street, London 
ЕСА. 


SESESISIS SS SSS SISSIES 


SESEBEEEEEEEEES 





и а а а а а! 


gaggggggggael 


1951] 





77 ACCOUNTANT ^. 


Whitehill Marsh Jackson & Co have vacancies on their 
London Office staff for young qualified accountants. 
There -are excellent opportunities of gaining experience in 
taxation, investigations and in the use and development of 
modern audit methods such as statistical sampling techniques 
and the approach to computer systems, 


Truly able men can expect rapid promotion to all levels of 
seniority up to and including partnership. There are oppor- 
ber ea of transferring to other offices in the United Kingdom 

overseas. 


Good starting salaries will be paid. For a newly-qualified 
man with a good examination record and sound experience 
this will not be less than £2,000. Thereafter salarios are 
subject to annual review. 


Please send a summary of personal details and experience 
to Staff Partner, Warwick House, Warwick Court, London 
WCI. Interviews can be arranged in any of our offices. 


YOUNG 
UALIFIED 


ACCOUNTANTS - 


Peat, Marwick, Mitchell & Co., provide aeiy quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation or oe a 
wide range of businesses. У } 


и We offer training courses кое all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an нај 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there аге 
opportunities to do so after a period in general 
practice. - 


-Jf you are thinking oi ЕРТ you could work on 
assignments abroad or transfer to one of our 
= ' Overseas offices. 


Conditions of service are сока and "will be: z 
discussed fully at an interview but; first, please write 
: in confidence to A. J. Hardcastle, Staff ' 
Partner, at 11 Ironmonger Lane, London; 
.E.C.2. giving brief details of your career 
sofar. 








А SENIOR ASSISTANT required by varied 
and expanding ctico on  mid-south 


* Hampahire coast, Would suit young qualified 
~ chartered accountant. Dea audits 


“incomplete records and taxation. Good 
salary, pension scheme and excellent pros- 
pocta for the right person. – Apply Bok AS AS 


A SMALL to medium-sized progressive firm 
of West End chartered accountants with a 
varied вод interestin practice require an 
' experienced senlior fully conversant with 
ques. Successful 


^ applicant will be expected in due course to 


assume responsibility for a group of audits 
P "= assist overworked partners. — Box 
AUDIT ASSISTANT required by Holborn 


: chartered accountants. Interesting work for 


ambitious young man with less than four 


|. years’ experience. ~ Box AA 2345. 


AUDIT ASSISTANTS at various levels 
required by chartered -accountants (near 
Miorgaté (авав The practice, although 
old established is d varied, 
Sali according 
ence. Lan heon vouchers, pension 

E me, — Details to Box AA 2335. 
AUDIT CLERK required with experience of 
taxation for professional accountants — 
London. ЫТ -area. СЕБ y large practice, 
varied work. to experience. 


. ~ Telephone 01-5 4585. 





ACCOUNTANT 


AUDIT AND INVESTIGATION 


Beca Chartered Account- 
anis end ovember finalists are jalred 
by z leading Birmingham 
in Coventry, to join their pn 
and investigation staff. 

They will be involved in the audits of 
some of the largest industrial groups in 
the Midlands and in a variety of Investi- 

tion work. The benefits to be gained 

rom this type of work for the newly 
are personal involvement in the 
accounting problems of industry and the 
experience on which to base a sound 
Cice of career for the future. 

Considerable responsibility will be 
ges to those who can show that they 

ve the ability to take it and for them 

. promotion berapid. 

sd send details of your пасата 
to specifying а preference for 
Birmingham or Coventry, to Box AA 


A VACANCY for senior assistant 
with south coast of chartered ac- 
countants. Good salary and prospects in a 
varied and interestin Pension 
scheme. — Apply Box AV 2464, 


‘QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff, 


The situations offer the op 
~ professional work or to 
‚ | managerii 


portunity, to obtain experience in a wido rango of 
if desired, with good prospects for promotion to 


а! positions. 


There are also opportunities to work in con, 


fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the | 


applicants. The firm operates а contributory pension scheme. 


ications should give details of age, education, qualifications and experience 
Staff Partner. 


and should be addressed to The S 


London and South Coast 
Leo House, London So Wall, London EC2. 


Newcastle and Sunderland: 
: А апсе 


House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
Kenwood Park Road, Sheffield. 


' Bristol, Cardiff and Oxford: 


718 Baldwin Street, Bristol 1. 


Bi and Coventry: | 
Windsor House, 3 Temple Row, Birmingham 3: 


.Manchester and Liverpool: 


Brazennose House, nose Street, Manchester 2. 





QUALIFIED 
ACCOUNTANTS 


Chalmers, Impey & Co have vacancies in their London, 
. Birmingham, Glasgow and Liverpool offices for both newly 
qualified and more experienced accountants. А 
Staff obtain experience in а wide range of interesting work 
and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute 
courses. There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. 


Please write to the Staff Partner, 6 St Alphage House, Fore 
ee London Wall, London EC2, indicating the centre pre- 
erred. 


Interviews can be arranged in any of the cities mentioned to 


suit the applicant's convenience. 





on with our associates in the 
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Seniors, Semi-Seniors 
г у | 
Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have 
vacancles for competent Senlor and Semi-Senlor Audit Clerks. 
Qualification is not of the first Importance, good experlence belng 


the essential. Good salaries are offered for work of an interesting 
and varled nature. 





Applications, In writing only, should be sent to the Staff Partner. 





Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
ОБЪ EI 5 or J. W. Stewart, 14 Lloyd Street, Manchester 2 
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From BELFAST to 
BUENOS AIRES 
from LIVERPOOL 
to LIECHTENSTEIN 


Our practice is world-wide 


QUALIFIED ENERGETIC — ' 
ENTERPRISING Chartered | 
Accountants required to experience: 


Ж responsibility 
% | modern methods 


Ж геа! encouragement 


Please telephone TANSLEY WITT, 
JAMES, DANGERFIELD 01-405 6683 


Our Staff Partner, Anthony Butler, at 
28, Ely Place, London, E.C.1. will be 
"pleased to hear from you. 


EN 
| Wao 
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TAXATION STAFF 


А large International flrm of Chartered Accountants has a vacancy In 
Its company taxation department in London. 


"Applicants must have had experience in company taxation. This 15 
an excellent opportunity for someone wishing to Join a department 
where they would obtain wide experience and would take Increasing 
responsibility. Recently qualified men or women would be con- 
sidered. Salary up to £2,500 p.a. depending on experience. 


There Is a good penslon fund, luncheon vouchers, three weeks' 


holiday; good working conditions in modern City office: 
Please write in confidence to Box TS 10775. 


BIIP PC PE 


67 Chiswell Street, London E.C. 1, (London and Overseas) or. 


Canterb 
85 New! 
Birmingham, 3. 


Portland House, 
22 Newport Road, 
Cardiff, CF2 15G. 


Corn Exchange Bldg., 
Fenwick Street, 
Liverpóol, L2 7RB. 


175 West George St., 


House, 
Glasgow, 62. 


Street, 


Yorkshire House, 
Greek Street, 
Leeds, 151 550. 


‘Winchester House, | Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, 
Manchester, M2 2FP. Newcastle; NE: 1RA. 


| 
37 Melvillé Street, 
Edinburgh + 
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ACCOUNTANTS 
FOR THE 1970s 


" Pannell Fitzpatrick & Co have vacancles for modern- 


thinking qualified Accountants in thelr London office. 


The right men will have unbounded enthuslasm and the 


abllity to work with progressive Ideas. 


The work Is audit based and after an Initial period will 
expand to Include all aspects of professional services for 
the 705. 





XI 


The: work [5 widely varied and challenging. Training 


will be given to meet the challenge. 


There are excellent rewards for the right men. 
` Write to the Staff Partner at: 
Lee House, London Wall, London ЕС2 


PE 


Qualified Accountants. 


Harmood Banner & Co and assoclated firms invite applications 
from quallfled accountants of varied ages and experience for 
vacancles in their offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
flelds with Interesting work and opportunitles for varied and 
responsible careers. 


A sound professional experience will be avallable using the latest 
techniques in a wide range of businesses, Including audits of 


‘compute? systems. Good salaries and prospect based on ability 


and experlence. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments or by transfer to assoclated offices. 


Opportunities are also available for transfers between United 
Kingdom offices. . 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate НИ 
LONDON EC4 


Mr P. J. Rush, Cunard Bullding 
LIVERPOOL 3 - 


| Mr C. P. King, 12/22 Newhall Street 


: BIRMINGHAM 3 | 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 


Parsonage Gardens, MANCHESTER 3 


Mr. W. B. Wilson, 8-9 ‘Donegall Square North 
: BELFAST 9n 5GP 
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AUDIT CLERKS (qualified or unqualified 
finalista) required to work in London prac- 
tice. ust be experienced in preparing 
accounts from incomplete records. No а 
limit. - Apply idi detalle to, to Box AG 81 
AUDIT те up 
t £2,750. Professional London Beze 
‚1. W. Bedford Agency, 11 Ludgate Hill 
London EC4 (entrance Creed Lane), 01-248 
2154/5/6/3586. 
B GHAM 


COUNTANTS - Whinney Murray & Co 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the 
profession. Good salaries will be paid and 
there is a non-contributory pension scheme. — 
Apply to the Staff Partner, Canterbury 
House, 85 Newhall Street, Birmingham 3. 
CANTERBURY C.A.s (Reeves & Neylan). — 
Previous advertisements have produced 
results but we still require qualified assistants 

The right man 
о offer competitive 
"reo weeks’ раја 


accountants, 
* excellent. — Write for application form to 
E. H. Stanford, Reeves Neylan, Lloyds 
Bank Chambers, 12 Market Street, Sandwich, 
Kent. 
CHANCERY LANE ACCOUNTANTS re- 
qualifled senior. Realistic salary for 
qare man or woman. Interview 
commitment. – Tel. E.L.H. at PA 8074. 
CHARTERED ACCOUNTANT sole prac- 
titloner has vacancy for qualified senior. 
Possible partnership and succession if 
desired. East Berks area. Salary up to £2,500 
according to age and experience. - Box CA 
2417. 
CHARTERED ACCOUNTANT, Holborn, 
. has vacancies for senior and ‘semi-senior 
audit assistants to 81 0 responible ро positions 
in small-, medium-sized 
salary up to £1,750 per annum according to 
ability. Half-yearly increments for initiative 
and progress towards senior status in the 
firm. Good working cor conditioni: Three weeks’ 
holiday. - Box CA 250. 
CHARTERED ACCOUNTANT ile tn 
required for rapidly expanding ргас 
Gulldford. Excellent prospects. 
able. – Box CA 2522. 





CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants 
wishes to make further appointments of 
qualified men to its staff in London, the 
Midlands, the North, the West Country, 
South Wales, and Scotland. 

These appointments provide the 
opportunity to obtaln experience of the 
most modern techniques on the practis- 
ing side of the profession and also a 
valuable insight ihto the working of big 
industrial and commercial undertakings. 
qual are particularly suitable (ог КОШУ 

ifled men (Including successful Ma 
finalists) but men with ost-qualification 
experience would be accepted at an 
appropriate level. у 
firm is expanding and the-pros- 


pects for rapid advancement are 
unusually good. There are opportunitles 
to travel or transfer abroad, Starting 


salaries according to age and experience 
with regular roview. 

' Please write in confidence giving 
relevant information briefly and indicat- 
ing preferred location to Box CA 8058. 





· CHARTERED ACCOUNTANTS (Holborn) 
Ат plications from senior (qualified or 
) and semi-senlor audit assistants. 
пао starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
Three weeks’ b ped pia, га. The posts аге per- 
manent and offer a d experience of a 
wide variety of work. Study leave available 
to finalist prior to exams. — Write with full 
particulars to Box CA 6566. 
CHARTERED ACCOUNTANTS, Holborn, 
with аршу expanding practice, require а 
accountant to join their 
uos. The position in the first 


Instance would be as a senior and thereafter 


as the partner’s right-hand man. This could 
ms Ісай to an early partnership. It would 

referred If the applicant had his own 
fee ‚ which could б merged with the 
enu | practice in due course. – Box СА 


‘CHARTERED ACCOUNTANTS in Worth- 
ing require young qualified or unqualified 
assistants. Salary by negotiation, but well in 
line with current rates. — Write in confidence 
ving full detalls of age and experience to 
taff Partner, Thornton Baker & Co, 11 
Li ol Gard Worthing. 

FIRM of chartered accountants has 
vacancies for qualified staff, which could lead 
to partnership. There is also the тошу of 
specializing in taxation. — Box CE 2371 
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у 
Midlands) тшге You pe 
ап young qual man, 
int erested in = d After ay 
years’ e псе. ease apply to 
Cross, Sperm Homer & , 402 
Stourport Road, Kidderminster, Worcs. 


CHARTERED ACCOUNTANTS with ex- 
panding practice in West Dorset coastal 
town have a vacancy for a person havin 
Бити of taxation and іпсотр kto 
п isa ? eran positon Ms 
Leg ag ary and opportunities for work- 
БЕ on all Re vA s 
conntry practice, 
rocessing а — Please give full 
details to Box СА 2297. 

CHARTERED ACCOUNTANTS 
ae semb-senior to act » dili assist- 
ant to partners. xperience. Com- 
mencing salary pp to to #1 d pa de 
on age and Write Be Box С 
CITY 


с 
reduire senior clerk Anatis нее бы 
Hp experience. Commencing salary 
£400 pa. = Box CC 2479. 


CITY CHARTERED ACCOUNTANTS 
' with a varied and expanding practice 

are seeking recently 

senlors able to use their 

applyin modern auditin 

ul applicants 
with partners and the o 
quie ран of the City. Salary not less . 


depending on experience. — 
АРШУ to Box СС 80 X C6 901: 


COMPTOMETER OPERATOR required 
for cx chartered accountants. Excellent 
salary, heon vouchers. Five-day week. ~ 
Apply Box CO 8127, 


CORNWALL 


Peat, Marwick, Mitchell] & Co, 11 
Chapel Street, Cambourne, have vacan- 
cies for newly qualified Accountants and 

ualified Good 


DEVON CHARTERED ACCOUNTANTS 
require experienced qualified senior in 
country practice, — Please send details of 
Ри and salary required to Box 


EAST COAST CHARTERED ACCOUNT- 
ANTS require senior assistant for varied 
practice. Salary up to £2,000 p.a. depending 
о i experience. adage prospects for a 


ANIS гедшге С assistants for busy 
perii £900-£1,500 according to 
experience, and qualifications. — Box 


EXETER 


Chartered Accountants with extensive 
practice have vacancies for Chartered 
and Certified Accountants both recently 
and with some years’ experi- 
ence. Accountancy and Auditing work 
include manufacturers, wholesalers, re~ 
tailers, farmers and the professions. 
There is scope for obtaining experience 
in management accountancy, company 
law, taxation and insolvency. 
graphically, the work is wide-spread and 
, the positions offer considerable scope for 
men of ability. There is a Pension 
Scheme, а five-day week with three 
weeks’ holiday and working: con- 
ditions are con . Ав we are seeking 
applicants of ve average ability, we 
a re to pay above average Salaries. 
ease write In confidence to Box CA 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, including taxation, Scope for 
extending experlence for those willing to 
accept responsibility. илереп vouchers. — 
Write full details to Box ES 2404. 
EXPERIENCED SENIOR required by N. 
London accountants. Not necessarily quali- 
fied but knowledge of incomplete оне 
and taxation essentia]. — Details of experience 
ang ra salary res Tak to Box ES 2524. 
AXATION. – Graduates 


hera Revenue tex experience uired by 
charte accountants in London and 
Birmingham articles 


Three-year 
offered with Ясны salaries and all-round 
experience, ~ Please reply to Box GT 2374. 





pee eid LADY ACCOUNT- 
between 25 and 45, prefer- 
a recognisod professional 

is i to fill a per- 


ants. She should experienced In the 
preperation of accounts and preference 
given to an applicant with 
knowl of Estate and T rust accounts; 
x Fom be an advantage if she has 
experience of related taxation 
The ewak. is both interesting and varied. 
A good progressive salary will be paid 
according to ability and experlence. 
Pleasant working conditions in modern 
office block near St Paul's Cathedral. 
Contributory pension scheme, free life 
assurance and luncheon vouchers. 
Hours 9.30 a.m. to 5.30 p.m., Monday 
to Friday. Annual holiday — 3 weeks. — 
Please write In confidence to ced 
Deloitte, Plender, Griffiths & Co 
oría Street, London toL 
el. 01—248 1244.) 


FARMING. – A really keen senior with good 
knowledge of farming and farm accounts 
required by Southern chartered accountants 
to manage and further develop a mechanized 
farm accounting and costi g. departments 
Pension Scheme, realistic salary th incre- 

tz, three weeks’ holiday. — Write giving 
details of experience, etc., to Box FA 2435. 


FINALISTS AND SEMI-SENIORS 

needed Chartered Accountants in 

Victoria 1. Excellent experience with 

wios быш of work and responsibility 

Examination study leave 

уеп. TOM salary in the on of 
1,550 per annum. — Box FA 8 


FINNIE ROSS WELCH & CO have 
vacancy for qualified taxation senior to deal 
main фи company taxation and the more 

ed personal cases. This will be a 
Parana and progressive position with 
salary in accordance with experience and 
abiliy. = peppy dn. in тп to the Taxation 
Partner, 3 МР London 


ЕСА, or telephone pest 53 
FIVE HUND accountants 


RED chartered 
required by professional and commercial 
clients огош зец: don't think you're boing 
nme your full market value or if you woul 
ike to work nearer home, phone us for samo- 
or next-day appointments. = — Accounting 


Associates Agency, Finchl Roa 

London NW3 ETE 0202 e 24 hours) " 
HAMPSHIRE ACCOUNTANIS 5s 
trainee accountant aged 19-23 who із elther 
studying тё ог prepared, to Stu to study for certified 


or chart exams. position will 
безпо loa lead to a n for the right 
регюп ем tion. Starting salary 


HORSHÁM (SUSSEX) chartered account- 
d ts require senior ТОР ape pr Preferabil y roly 
ut 

not over 26 years pind Tite We weeks! holiday; 

Saturdays only нема ые ul 

M will earn up to £1,500 p.a. under 
t conditions, in a permanent 

hich should lead to eventual partners. 


RENT. arius required for b 
t ог busy provin- 

cial office. Varied practice which Is expanding 
rapidly. Very good prospects to person able 
to grasp opportunities arising. Preference 
for young qualified man with provincial 

experience. — W, Fowles & Co, Chartered 
Асса, Westminster Bank’ Chambers, 

Broadstairs. 





HOUSE AND 
CEIVERSHIPS 


City Accountants have vacancies for men 
in their liquidation and recelvership 
artment. 
ere ів a wide variety of work so that 
candidates could be qualified account- 
ants or men with experience of liquida- 
tion and receivership work or with 
general accounting. iperenre wishing to 
Some аен would be Involved. 
ary appro: ee to experience. 
Write Box LA 808 


MANCHESTER AND SHEFFIELD 
An expanding firm has attractive vacan- 
cies on its staff in Manchester and 
Sheffield for а апа capable Сћаг- 
tered Accountants. Commencing salary 
£1,650-£2,000 р. A зетот) working 
days holi р.а. (including public 
holldays). - Box MA 8048. 











October 11th, 196 


LAURIE & COMPANY 


Accountancy Appointments 


TO £3,000 ACCOUNTANT 
А.А.С.С.А. or A.C.W.A. with good 
industria] ence required by En- 
neers — subsidiary of large group in 
. London. To assume responsibility 
to Group Director for ful! accounting 
procedures. 


£2,500 TAXATION SPECIALIST 
Printers in WC2 гедшге a-man with 
minimum of 3 years ization in 
all aspects of tax снег n Profession or 
Revenue. Would advise on tax con- 
cerning acquisitions, disposals and 
other management decisions. 


TO £2,500 ACCOUNTANT 

Heating and Ventilating 

WCI area need a young qualified man 
as Financlal Analyst. Duties would 
include preparation of management 
accounts, providing financial informa- 
tion and advising on systems. 

£2,500 PLUS SECRETARY/ 
ACCOUNTANT ' 

Large group in Motor Industry need a 
man, preferably , to interpret 
accounts, deal th management іп- 
formation and rts and handle all 
secretarial] p ures. Car provided 
and excellent bonus scheme in operation. 


£2,500 ASSISTANT SECRETARY 
A.C.LS. required to act as assistant to 


the Com Secretary of large or- 
ponas contracting industry. 
cellent prospects. 


Management Appointment Consultants 
Speclalizing in Accountancy. Est. 1909 


91 Moorgate, London EC2 
01-606 6301 


CAES геш m require pud Staff, 
qual or unq with experience 
in Public Practice. llent oppor- 


of experlence in the commercial flel 

Pension Scheme is in operation. Com- 
mencing sa aay up to £2,000 per annum, 
with for advancement. 


~ Reply, og pro 11 details of experience 
to the Staff Partner, Box MC 8103 
MANCHESTER OFFICE of Bartc 


Mayhew & Co, require a young charter 
accountant to handle а personal pragramı 
of audit and related taxation work wi 
responsibility direct to the partners; shor 
be conversant with modern techniques a 
ablo to supervise staff; salary up to £2,0 
i ul wr mud experience. ~ Den 
treet, 


NEWLY QUALIFIED CHARTERED 
ACCOUNTANT required initially to act 
аз Assistant to Senior Partner; must ђе 
willing to work hard for above average 
remuneration. Smart appearence and а 
good personality are essential 
Our Practice із situated in Lincoln 
shire; it !s most varied from small 
Clients to large Public Companies. Past 
rience of taxation 15 essential. 
е prospects in this progressive Firm 
for the right type of п are excellent. 


NORTH LONDON ACCOUNTANTS 
guire senior and semi-sonior audit cler 
owledge of incomplete records and (а; 
tlon essential. — Send details of ier 
and salary required to Box NL 25. 
OPPORTUNITY for young qualified ı 
countant, preferably with some existi 
connection, to join well-established a 
essive firm, Surrey/Middicsex borde 
View ultimate partnershi: Pa Amplo ой 
accommodation. – Box О 


OXFORD 


Chartered accountanta require о, 

fled audit ms. Salary range £1,900 

to val aii, reine to post-qualification 
weeks’ holiday. 

Ран a A Unfurnished flat ii 

required. ~ Box OC 7998. 








October 11th, 1969 





OFFICE MANAGER 


for 
: CHARTERED ACCOUNTANTS 


required for the Internal Audit Section 
of their new offices in St Albans. $ 
The person appointed must have had 
good experience of incomplete record 
work at senior level. He be res- 
ponsible for the planning of work, 
tergo кс Phe 
staff an о! on of the 
sodi section. This is 


The negotiable, thero is a 
five-day week and non-contributory 
Pension Scheme. 

Please write with full details of MS 
perlence to Tho Staff Partner, 

2 Ho Hole, 72 London Road, St Абаз 





PARTNER TRAINEES 


Applications are invited from ic 
aad able Chartered Accountants Ing 
y partnership pros 


pects. 
en paras initial periods of employ- 


countants. 

‘The initial period of employment will 
be of between two and four years, and 
will be in a senior and/or specialist 

ty with direct responsibility to 
раја іп one or more of the London, 
Manchester main 


Birmingham and 
offices of the firm, during which good 
salaries will be раја, — Box PT 8049. 


PART-TIME AUDIT ASSISTANT required, 
able to prepare accounts from Incomplete 
records. Ten to eoo twelve hours weekly at home 
or advertiser’s office. ~ Write Box 2355. 

PETERBOROUGH  CHARTERED АС- 
| ably quaitied). require senior staff (prefer- 


ашай); Post offers excellent prospects 
Eni reis He salary an and pension scheme. — 
Бш Fall, deals age and experience to Box 
POTTERS RAR CHARTERED ACCOUNT- s 
senior to work 
при on larger private commercial: 
accounts and incomplete records. Must bo 


E an gresa ao I 400 p.a. — 


require d and senior staff. 
salaries, -con Боленова апа pension scheme. = 
Box P. 


QUALIFIED. ACCOUNTANTS (or very 
experienced нш) required for taxation 


Чсогезропдой 
and со Page tail 


x QA 8139. 

“SENIOR : M Fleet Энен 
accountants. Good salary an 

~ Box SS 2420. 
-SENIOR with at least three years' 
genial ja сеа a woti n, пе от. 
al atmosphere of а orn 

successful 


prepare accounts to final stages with the 
minimum of queries. а commensurate 


vision. – Please write Box SA 2438. 
SENIOR ASSISTANT (qualification not 
еа) roquirod by Strand C.A.s, five-day 
week, luncheo pension scheme. — 
Write M. S. Bradford & Co, Manfield House, 
376 р! Fondon WE. 
SENIOR IT ‘CLERK, not necessarily 
qualified, ih experience of incomplete 
records and taxation, required by, chartered 
accountants’ in North Cornwall coastal 
town. Salary сср to age, солса Пов 


ence. prospects. — 
gath aan EUN to Box SA эш 

5 VOR шге by small/ 
medium pis E acc accountants, 
Oxford Circus od conditions. — 
Please write Box SA 2402. 

SENIOR, AUD. > кейште: must 

be experienced in 
Incomplete гона = X SA тШ 


SENIOR OR SEMI-SENIOR ASSISTANT 
required for accountants practice in small 
vincial town: about miles from 
ndon. Knowledge of working from in- 
zomplete records essential. Also general 
пали fa of taxation: Must be ablo to mork 
out орсо. ood prospects. вгу 
service, experience and 


по accordance with 
qualiications, - ~ Apply B. C. Scurr and Co, | 


cybourne House, Alton, Hants. 





` London chartered 
district. Sh 


үсе recep bares in London 
ull particulars to - 





COUNTANTS have à fora 

Chartered ссни! joc ae ) asa 

senior assistant. The successful applicant 

will accept “responsibility for a variety 

of audits, large and small, and his 

grees wi will be entirely 
t upon his ability to su 


Staff relations are good, and working 
conditions are excellent. 

There is a non-contributory pension 
жеше and 4 weeks’ annual holiday. 


d fel that yon s paran personality 
in па with an нв зав йг 


Street, o rog e be 
detailing 


. En d to receive a letter your 
career to date. 

SOUTHAMPTON: CHARTERED АС- 

COUNTANTS with expan 


ent post offering excellent prospects 
‘or advancement together with an attractive 
progressive salary, depending on age and 
a non-contributory on 
e and four weeks’ annual holiday. — 
Write: Buckis, Fray, Locke & Co, 26 
Victoria d, Woo 


fees approximately £7 
mediate cash sale or £10,000" If a deferred 
scheme is uired. – Box SC 2509. 
SOUTH S accountants — fees about 
£8,000 with surplus office accommodation, 
desire merger with a similar sized firm 
within & reasonable distance of Portsmouth. 
A fion adih a sentor Who le qualifed or avout 

ualify and is prepared ume part- 
nerahip те itles would: ba p preferred.— 


on. Five-day 
holiday, ren vouchers and peasion е 
ts. Would suit persons 
their career in a poe location in 


varied and interes се. Salary 
= Write " SA S314, 
TAX ASSISTANT capable of dealing with 
cases ut supervision re- 
paired bye accountants, Lo: 
Modern o 


vouchers; Ig C . - Box TA 2299. 
TAX ISTANT required by firm of 
accountants situated NW1 
ould-be conversant with personal 
yment claims, Income tax returns, and 
ule D and corporation tax matters. 
Wide range of work aväilable in order to 
widen tax knowl and experience. Lun- 
choon vouchers. — Write Box ТА 2405. 
TAXATION ASSISTANT required with 
to work on own initiative. Per- 
sonal and company tax. Male or female. — 
Stiles Culverhouse & Co, Condor House, 
St Paul's Churchyard, London ЕСА. 


TAXATION. - Experi senior 
assistant ulred Chartered Ac- 
Countants o in Кеп! for high 


асв of working on own initiative оп 

al of persona! taxation. Quali- 

fication Поп M a pot essential, but some ex- 

ence осор y {ахан on an ad- 

® non-contributory 

ааа scheme and three 

weeks’ annual holiday. Salary negotiable 
but approximately £1,500 р.а. 


Box TE 8108. 


TAXATION MANAGER required by Сиу 
аи dealing ith үү Por 
ent company 

nal taxation. Applicant should Me 

Eod knowledge and experience in this field. 

alary commencing £2,750 p.a., plus lun- 

cheon vouchers and three weeks’ holiday, — 

Apply with full details of age and experi- 
ence to Box TM 2493. 


TAXATION SENIOR 
City Chartered Accountants (Hight 
Partners) require а Senlor Taxation 
Assistant who will be directly respon- 
sible to the Partners for 
COMPANY TAXATION 


Salary according to to aps and experience. 
~ Apply Box TS 





TAXATION SENIOR required urgently to 

есјаНхо mainly in corporation tax. t 
Ey office of national l fim; Excellent salary 
offered. – Box TS 2395 








sonnel. А variety of interesting work is 
offered covering all fields. of Taxation. 
Pension Scheme in “operation. Com 
mencing salary ee up to £1,750 
od prospects for 


prede any а епо 


d. – ly, giving ful fall 
details of ipl кара tot pa 
Box TS 8105. 


TAXATION. – West End branch of chartered 
accountants require q ed maps d for 
company work. Previous tax 

Excellent prospects for for. right 
applicant. Salary up to £2,500. – Box 


TEMPORARY ASSISTANCE required by 
mono. chartered accountants. ~ Box 
TEDDINGTON CHARTERED ACCOUNT- 
ANTS require audit clerk with knowledge 


records and taxation is essential. – 
fully to Box WC 2462. 


WHY COMMUTE? . 
Chartered Accountants in Kingston 
епепсед 


Commensurate salary with optional 
Tonnon Scheme. Preference given to 
ang -qualified applicant suitable for 
admission as Partner. 
Writo Box WC 8130. 





successful 
tiat ability to work on own initiative wili ђе 
li rewarded. 
oei, 600. — Taxation assistant required 
oy cparterod acco accountants (two minutes from 
lborn Tube Station). Applicants should 


rospects, 
ability. ~ 

M. Gordon, Hesketh, 
Hardy, Hirshfield & Co, 13 Sonthampton 
Place, London WC1. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


An expanding company, the leader in 
ite feld, seoks an Accountant err 


pos set. of books; 
Prepare Trial Balance: 
Prepare Final Account; 
Prepare Forecast; 
Good knowledge of costing. 


The company Intends going over to а 
full Computer In the next two years. 
It is envisaged that the successful 
applicant will assume the post of Chief 
Accountant ane a term of six months 


with the compan: 

Salary Во ЫЕ: ексен. pension 
scheme. ease reply in strict con- 
fidence to: The Secretary, Don Holdings 
Ltd, Roysia House, Royston, Herts, 

У Жошо т excellent pension 


reply in strict con- 
Pre to: Secretary, Don Holdings 
Ltd, со о: Ho Home Rove Royston, Herts. 





ACCOUNTANTS 
Qualified and qualified Account- 
ants looking for Pennanent Positions 
Бенина to jon our Rege. Arcas 

to our 

covered in particular aro Reading, 
Slough, London rt, West London, 
Staines and Watford. For our Registra- 
tion Form, pleaso write to: 


D. Miles, A.C.W.A. 
DRAYTON SECRETARIAL 
4 Horton Road, West Drayton, Middlesex 








ACCOUNTANT 


We require a qualified accountant to 
take control of all the accounting 
functions of the company. The successful , 
applicant will be experienced in general 
company accounting, forecasting and 
the preparation of monthly management 
information. 

Preference will be given to a 
with R.D.P. knowledge and 
ably be aged 25—40 
- A contributory pension «орар is іп 
operation and salary will be by - 
negotiation. 

Write giving d се of qualifications 
and career to ба 


applicants 
prob- 


posa SM r 
Haine & Corry Ltd 
Woodrow Way, Gloucester, GL2 6DY 
A Member of the Thomas Tilling Ото 
of Companies. T 


ACCOUNTANT REQUIRED, experienced 
in all aspects of book-keeping "and account- 
ancy to take c. ог f book-keeping o of group 
of small comp Box AR 

ACCOUNTANT required for London, NW. 
grea, preferably qua and with ехрепепсо 
in the -alarm or electrical contracting 
business. Very good opportunity for advance- 
ment. Salary by arrangeinent, ding 
experience, etc., but not less than 

AR 2358. 


upon &ge, 
000, — Write Box 
ACCOUNTANT, under 30, required by · 
omérset. 


up of companies in North 
al experience essential. Duties 


include preparation of monthly accounts, ' 
management 


costing, information, etc. 
Career details, salary required, to Box AU 
ACCOUNTANT/SECRETARY (25-40). 
Conte! ups accounting division. Direct 
bility to to Алаша! director £2,000- 

— J, W. Bedford’ Agency, 


Creed Lano) НЙ, те са 


Ех- 
ет аі for а young ambitious 
adaptable person with good ассо 


untancy | 
knowledge who is willing to, work hard and 


tf necessary, travel in 
О.К. ~ Full detalls to Box AC 2502: 
AMBITIOUS YOUNG CHARTERED AC- 
UNTANT 
«ompany о іп preparation of monthty 


accounts, costs and Systems ana ysis. This is a 
good opportunity for a fe qualified 


man; Salary negotiable. — Picase Apply tot, 
Е. Со 


e Secretary, Messrs 
ен Constructors) “опсо 
Trading Estate, New Ollerton, Notts. — 





A NEW APPROACH to accountan 
ton, and salary you require A si~ 
tion and salary КБА 

all areas, to 


Park Road, Lo: 
Os. 7203.) (Open ali day.) 


AN EXPANDING group of companies with 
head office in Crawley, requires a qualified 
accountant to take responsibility for the 
preparation of monthly accounts for their 
several companies. Applicants should be 
aged 25-35, and should have experience of 
accounting. Salary is negotiable 

and the company operates a sickness, pension 
and life assurance scheme. Heip will be 
given with relocation where 
The Compa: — Write givi Fai details to: 
te Pallets Ltd, 

ussex. 


Company Secretary, Ti 
to work k sunm 


Crawley, S 
OPPOR 
Bournemouth. A bank req 
enced assistant up to the а age of 30 who is 
capable of dealing with all aspects of per- 
zonal taxation work. А. coi 
is offered together with fringe 
chances of early promotion to ар pointed 
SHOE for men- of thio right calb 

Box AO 2511 

ASSISTANT ACCOUNTANT to company 
secretary and director for nationally known 
expan multiple retail group. This is a 
wond opportunity for an intelligent 
young man of enthusiasm and drive for our 
company socretary/director wishes to retire 
in a few years’ time. The successful candidate 
will have had experienco of interim and 
final accounts, a good knowledge of taxation, 
modern office methods and u 


and positions current 
salary to: Group naging Director, 
Alkit Ltd, 33-41 Westbourne Grove, 
London W2. + 


wanted for post to assist the . 








"ХІУ 


' ASSISTANT ACCOUNTANT required for 
engineerin company, Wimbledon. Experi- 


once uction, costing essential. Salary 
to їзаїйсацоп апа experience. — 

"Вох АА. Feu 

ASSISTANT ACCOUNTANT/OFFICE 


MANAGER for rapidi ding Man- 

depot .of Lo r erra haulage 
е то Duties will include responsi- 
“bility for preparation of basic accounting 
dats, costing ysis 


А а and monthly returns 
few presentation to head office. Pension 
mae efits. ~ Please apply giving 


JOK-KEEPER required by 
Knightsbri сопуну. Responsible for. 
operation of petty cash, reconciliations, 
cash- books ‚ аппа, and all cash and bank 
The position is regarded as Important 
, and affairs be filled by an appropriately experi- 
е са ог ет Salary Соба 
of work are above avera apply to 
Miss A. Fagan, at 2 Арна Gate, London 
~ SWI, or ring her at 01-235 6060. 
. CHARTERED ACCOUNTANT with three 
or four, years’ post-qualification experience 
required to act as company secretary and 


Е to ‘group of co engaged 
in the wholes of f companies eaga 
ds The successfu 


| за! will ре negotiable ‘dround £2,750. — 
“Apphe tlons Ahead у СА8101. ' 
SOLICITORS require sssistant ex- 
пер in personai tax matters and trust 
E геш e work without’ supervision. 
holiday а year, pleasant 
OnE and good “salary. 
^ Мата Hatchins & Co, 50 Cornhill, London 
863. Tel. 01-626 9631. 


COMPUTERS 


` А first-class Dpportunity бога young, 
^ qualified rtered 
countant who is ison. To dovelop his 
basic in the field of computer 
applications to gren scale and complex 
Ки situations. ` 
- The position is at Head Office of a 
,. large Engineering Group іп West Lon- 


don, 

: Specialist consultants are controlling 
prepiratons fOr InN for пили. с of dard a 
oth resp paired i Green Chief 
Accountant the successful applicant will 
аайы ше change-òver agd Бе hare 
6 take an important part In весопа 
pus ° developrients in liaison with 
= D.P. staff and departmental saper- 
1s visors. А 

· An attractive commencing salary will 
be offered and the scope for advancement 
should satisfy the most ambitious. 
Please send full personal goals, in 
complete confidence, to Box CA 8064. 





С. COST | 
ACCOUNTANT 


: Applications are invited for a Cost Ac- 
countant for а rapidly expanding alr- 
craft operating and engineering - sub- 
Ябагу. oF a an established City Group. 
mune De сао will join He 

са ccounts t 
London and will assist the Мааа 
Accountant’ оп шолу accounts and 


| ойле licants а, һауе ехрепепсе 


in engineering or other industries using 
‚ job ledgers or Contract accounting. The 
: portion would ‘suit А gouas АСЛА. 
ut non-qualified candidates with suit- . 
ablo experience will also be considered. 
‘Salary according to age and’ experi- 
^ ence, on scheme, luncheon vouchers 
and weeks’ leave per annum. 
г “Apply to: The Financial Јан 
Вох . 8141. 





“cost: ACCOUNTANT reguired for a 
family. company in the sand and gravel 
industry. The position is a challenging one 
in the Cambridge area which will be well 
paid but requires a man to. work from pit 
to boardroom level on production costs, 
budgetary control, financial surveys, sales 
analysis, monthly reports .and statistics. 
board will not be averse to constructive 
Чер to.the present costing system. 
Apply in.the first Instance, with brief detalls 
о спсе 10: HET D. Cross, F.GA, 10 


ge. 

‚ DIRECTOR E ACCOUNTANCY 
STUDIES AS for work in the head- 
quarters of leading correspondence college. 
Work i is varied and con, 1, ofthe back- 
room type calling for oretical approach 


to accountancy :rather than administrativo. 


activity and staff control. – Applications to 
be made in writing to J; В. tt, Metro- 
politan College, St Albans. " 








NE NT 


THE 





DIVISIONAL ACCOUNTANT 


A recently qualified Accountant required 
to install and develop a new accounting 
in the Manufactur 


mem Division ot 
Si S a Group Limited, based at 
Salary £2,000 р.а., contributory 
fone n scheme and excellent prospects · 
rapidly expanding Group of Private 
Companies. 


` | Write, with fall details, to: 


' DIVISIONAL ACCOUNTANT ‚|, 
A recently qualified Accountant required +- 
. Ac the A ты t of 
tani 
грла рец Group Limite 
. es at Harrow. 
£2,000 p.a., СРЕ, 
pension scheme and excellent prospects 
in rapidly expanding Group of Private 
Companies, 
Write, with full details, to! 


The 5 E 
Cartner Group Limited 
380 Konton Road 
Kenton, Middlesex 


FIVE HUNDRED chartered accountants re- 

aired by professional and commercial 

ents of ours. If you don't think. you're 

being paid your full market value or if you 
d like to work nearer home, phone us 


for same or next day appo ts. 
— Accounting Associates 457 
Finchley Road, London NW3 (0 0202- 
24 hours). 
HUDDERSFIELD 
L. B. HOLLIDAY & CO LTD, Dye- 
stuff ufacturers, require a 
to the Company 


Good 
countancy trained requir with interest 
in preparing information for ma 
ment, Ability to work on own initia non 
ye handle varied confidential Tod 


ly to Сошрапу Seer 
«Араа у" Ноу а а ©з 
Ltd, Deighton Huddersield. 


INTERNAL AUDITOR (25-35), жасай by 
international” food processing company 
based in London, involving travel In England 
and on Continent. Would .suit finalist 
АСС.А, or A.C.W.A. or recently qualified. 
£1,500 plus. – Practitioners Вигеа 

102 Cranbrook 1 Road, Ilford, Essex. (01-554 


MANAGEMENT 
| APPOINTMENTS LTD 


40 Beauchamp Place, Knightsbridge, 
London 
01-589 ine 


Career opportunities for dynamic quali- 
fied accountants with top international 
companies. Contact M.A.P. now! 





TAYLOF 
STAFF BUREAU ' 


Accountaney Specialists it 
|34-40 LUDGATE HILL LONDON, ЕСА 
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young 
accountant |. 


Aspro-Nicholas Limited require a young Accountant 
aged 23-28 years. ACCA or ACA, newly ача ед or 
finals student, mainly to assist Group Accountant In 


preparing and consolidating accounts, budgets, etc. 

Candidates should have bias towards taxatlon and legal 
_accounting requirements. 

The salary range Is £1750-£2250 per annum. 

Applications to: 


` K. S. Woodford, Personnel Manager 


ASPRO-NICHOLAS LIMITED 


225 Bath Road, Slough, Bucks 










R. MURFITT LIMITED 
(A member of the A.B.M. Group of Companies) 


| Qualified. Accountant 


at Wisbech 


The Company are specialist Bausch of bulk delivery 
vehicles and semi-trailers and, as part of a planned programme of 
expansion, require an Accountant to carry out responsible work 
involving all aspects of management, and. financial. accounting. 

The work will include Budgetary Control, Standard Costing, 
the preparation of detailed monthly and annual accounts, and _ 
provides a first-class opportunity for a young qualified accountant 
to further his industrial experience in an active and progressive 
company. 

Ап attractive commencing salary, relatin, to age and experience, 
will be offered and a Superannuation Scheme with free Life . 
Assurance Cover is in operation. 

Applications giving details of age, experience, qualifications and 
present salary, in confidence, to: 
























The Group Personnel Manager 
Р.О. Box No. 8 















SELECTED OPENINGS 
(Many others to choose from). . 


EC2 COMPANY SECRETARY (for 
Profession). Experienced practical sec- 
retarial work. £3,000. 


ЕЗ FINALIST, experienced Management 
Accounting. £1 
EC3 MANAGING ACCOUNTANT for 


News Agency, to £2,500. 


THORNTON HEATH. – Cost Account- 
~ant. Not necessarily qualified. Age 


o to £2,000. 


ACCOUNTANT/SECRETARY. 
m 26/35. £2,250 to £2,750. Insurance 
and Transport firm. | : 


01228 2781/2912 
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The Institute ot Taxation е С" 


^ PRESIDENT: GEORGE WHILLANS, F..B. 
'VICE-PRESIDENTS: ALLAN A. BRENT, F.C.I.S. STANLEY A. SPOFFORTH, De ава из ' ` 
SECRETARY: A. A. ARNOLD, Е.С1.8. .. te og 4 


Membership of the Institute Is open only to applicants who have passed ће... . € 
examinations conducted by the Institute of Taxatlon. : 

Fellows and Associates recelve: A textbook, annotated coples of: Finance ч 
Aots, and other Acts with a bearing on. taxation, half-yearly Digests. of Tax., >. 
‘Cases and circulars on special taxation subjects. . 

Members may also attend the Institute's Unlverslty. conferences, as "and ~ 
when they are held. 

Those not qualifled for membership may subscribe to a scheme under which e 
they receive all the publications, except that the circulars are occasional _. 
only and. deal with general matters as distinct from those of specialised ~ 
professional interest. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateshlp Examination papers, with suggested 
answers, are avallable at 5s. Od, each post free. | 











Full particulars may be bana from: ^ pc 
The: Secretary: The Institute of мон Clifford's и London, Е сд. 
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EDITH is the name for Estate Duties Investment Trust Limited | P 
and can mean the answer to your client's estate duty-problems. ' | 
EDITH makes funds available for the payment of estate duty by purchasing 
a minority shareholding in your client's company. Therefore the stability : 
of the company is maintained and the shareholders’ interests are not jeopardised. ч 
DITH does not ask for a place on the board of the company in which \ 
it invests. The form of investment will depend upon the amount required; . А 
the company's capital structure and the distribution of its shares. | 


„For further information on the way in- which EDITH m о ! 
d 3 can help your client, consult James F. Turner. 


| ESTATE DUTIES INVESTMENT TRUST LIMITED — 


7 Piercy House- 7 Сора! Avenue: London EC2 : Tel: 01 -628 0381" T E PS 
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ПА LEE _ Bradford & Bingley - 
pud .— Building Society. 

NEN E announce their Government : 
~ |epproved scheme for regular замег5 | . 





Е Е ' The BBBS scheme offers the same benefits as the National 
.Savings Scheme for regular savers, and you can save in both if you wish. 
| . The BBBS Save As You Earn scheme gives you a gross interest 


rate of 12% (if you are a standard rate taxpayer). 
· For full details of the BBBS scheme complete this coupon. 
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„Неаа Office: Bingley, Yorkshire . '400 Branches and Agencies з 
EN o ; Member of the Building Societies Association: Assets: FOU CEO 000 Ө; 
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025 data systems | | | ; - РН i LI DS E 
ES T d | | 





every day m 
millions of people 
. look, listen, play, 
learn, freeze, dry, 
wash, shave and _ 
spend £3 million 
_ with Philips. — 





that sells for as little as £3,000... 


...oras much ав £30,000, offering an outstanding [7 DE iram do c apo 7 | 


That's why we can make an office computer | 








price performance throughout the range. | е те infomation on Philips Office 
Features include: | | | CI = 
Programmed and ready to go systems — | oe | | 
print-out at up to 40 character positions а: | Position -n A | | 
second — up to 16,000 digits of соге store — . | Company ————— | 
| 


Address ышы E ы шшш ша жалшы | ` A 


multiple form feed devices — punched card | 
4 ТА7 


and paper tape input/output NC " 
Post the coupon and let us show how we can help | Philips Electrologica Limited, 7-8, Lygon Place, | 
you to greater profitability. | Fondon SW-t | 
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"АВЕ YOU QUALIFIED OR 
QUALIFYING? 


WE CAN GIVE YOU RESPONSIBLE AND 
PROFESSIONAL ADVICE LEADING TO A 
BETTER JOB 


£750-£8,000 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 










ACCOUNTANCY 
PERSONNEL Ltd 
51 CANNON STREET 
LONDON ЕС4 _ 
01-248 1783 - 


PHONES: OFFICE /Discretion\ --_________---. НОМЕ 
promised 


QUALIFICATIONS 
POSITION SOUGHT. 


LOCATION... PRESENT SALARY. 


Н. FOULKS LYNCH & CO LTD 


Students who have recently sat the Intermediate examination of the Institute and who wish to prepare for 
an early sitting of their next examination, should not delay the commencement of their Final Part I studies. 
They may enrol for them, or have them despatched, immediately while awaiting their Intermediate examin- 
ation result. In the event of failure, Final studies can be suspended to allow time for revision. 
Students are advised that Intermediate FULL-TIME REVISION CLASSES will be held as follows: 
un 4 week Course -commencing February 9th, 1970. 
TEE. ET » 5 February 2nd, 1970. 
E ~ The extra week is optional, ‘and is devoted solely to the study of РРР and Accounts.. | 
“ At thé same time we can offer an Introductory Course to the Final Part I syllabus, of one week's duratión, 


commencing on. December 8th, 1969. Emphasis will be laid on subjects not previously met, and in par- 
ticular on Taxation, Executorsbip and Company Law. 
There will also be Final Study Courses – for those about half-way through the syllabus - 
`°Раг І during the week commencing January 12th, 1970. . 
„Ш 5» 5» 35 January 19th, 1970. 


These will provide an invaluable opportunity for consolidation of studies so far completed, resolving 
difficulties encountered and introducing subjects yet to be reached. 


Apply to Secretary 
H. FOULKS LYNCH & со LTD 
‚ 4-7 Chiswell Street 
London EC1 


` (Tel. 01-806 0255) 
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Briefing the Experts 


APENI White Paper entitled Information and the Public 
Interest (Cmnd 4089) recorded Governmental approval of the 
Fulton Committee's recommendation that there should ђе in- 
creasing participation by Civil Servants in'explaining the work of 
the Government to the public. The Inland Revenue have already 
been very active in publishing a series of informative booklets 
designed for reading by the taxpayer. 

. À new turn in this policy has been taken iri recognition of the 
need to brief the taxpayers' professional advisers and the most 
recent booklet (Capital Gains Tax, March gth, 1969) on capital 
gains tax applicable to land with development value takes the form 
of notes intended primarily for their use. Now the Land Com- 
mission and the Valuation Office of thé Inland Revenue have 
joined forces to produce Betterment Levy Case Notes designed 10 
help professional people to advise on the levy provisions which 
make up Part III of the Land Commission Act 1967. | 

The late appearance of this guide, however, does em- 
phasize the need for assistance of this nature аё the very outset 
of new legislation. We are not. unmindful of the memorandum 
issued iri 1967-by the Ministry of Housing and Local Government, 
but it is when first confronted with new matter that the pro- 
fessional adviser is most in need of assistance, not years after the 
publication by private «нерв of commentaries, textbooks and 
encyclopedias. 

The Fulton Committee declared that Civil Servants, and ГРЕТА 
also Ministers, are apt to give great апа ѕотпейтез éxcessive weight 
to the difficulties and problems which would arise from more 
open processes of administration and policy-making. Yet Members 
of Parliament have been strident in demanding better background 
information to enable them to consider new Bills. That this. is 
readily available within the Civil Service appears from evidence 
submitted to the Estimates Committee by Mr N. C: Price, 
Deputy Chairman of the Board of Inland Revenue, who ex- 
plained that once the main pillar of a new tax had been structured 
by the Research Group and approved ministerially, all the details 
would be worked out in consultation with branches concerned 


. (Minutes, January 3oth, 1969). Only then would parliamentary 


draftsmen be instructed and we feel strongly that the publication 


‘of the substance of those instructions in appropriate cases would 


Offer real evidence that the Government are sincere in their 
declared intention not to rest content with what little has already 
been achieved in consultation before legislation. 
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Interest on Pre-Budget Debts 


Ерк Finance Act 1968 contained in section 16 (2) 
some elaborate provisions cutting down the scope 
of surtax relief in respect of interest оп money bor- 
rowed in connection with contracts of assurance. It was 
naturally thought that this marked the limit of the 
Government's attack on tax relief for interest paid. 
Therefore, when the 1969 Budget was announced, the 
news of new and vastly more sweeping restrictions on 
tax relief for interest came as a complete surpiise. For 
interest other than overdraft interest the taxpayer was 
given only one year's warning, which meant that he 
had to make immediate steps to bring the loan to an 
end if the new tax burden made the loan uneconomic. 
‘Taxpayers carrying overdrafts had notice which was 
nine months shorter. Many taxpayers therefore sold 
securities at the bottom of the market in order to raise 
the funds to pay off their loans and overdrafts. There 
was no time to wait until the Finance Bill became an 
Act. In the meantime the Government saw the error 
of their ways and decided to extend the period of grace 
(for existing loans) by five years, as well as providing 
relief for new loans for certain specific purposes. Those 
who had repaid their old loans were not able to retrieve 
their positions, because the five-year period of grace is 
confined to old loans. Taxpayers overdrawn at the 
bank received no extension. 

Section 24 provides for interest relief ghee all the 
following requirements are satisfied : 


(т) the debt was incurred before April 16th, 1969; 
(2) the interest falls due before April 6th, 1975; 


(3) both the due date and the amount of the interest 
were fixed under arrangements which were in 
force on April 15th, 1969; 


(4) the interest is annual interest ; 


(5) the recipient is chargeable to tax on it under 
Case III of Schedule D; 


(6) the debt was not incurred by overdrawing an 
account with a creditor. 


This consession was not given until a late stage in the 
Bill; the report stage. Introducing it, Mr Diamond, 
the Chief Secretary, said that after having listened 
carefully to the representations made to them the 
Government had decided that it would be right to 
give the taxpayer a longer period in which he could 


arrange his affairs with reasonable convenience. Some 
members of the Government, including two senior 
privy councillors, had thought that the extension was 
much too long. 

To take requirement number (6) first, it will be 
seen that bank overdraft interest does not enjoy this 
five-year extension; it does not even enjoy a year's 
delay. Even where the overdraft was taken well before 
April 15th, 1969, only the interest payable up to June 
30th, 1969, is exempted from the general ban on relief, 
unless of course relief under sections 19 to 23 applies. 
The point was made in the House of Commons that 
some bank overdrafts are long-term in nature. То this. 
Mr Diamond said he offered what he hoped was helpful 
advice, as follows: 


‘If a bank overdraft ceases to be a running account and 
becomes a fixed account, the manager saying to the 
customer at a certain point, ‘“You have had enough and 
from now on you must reduce by certain instalments”, 
it ceases to be a bank overdraft and becomes a loan, 
which would attract relief. I think that that is right. It 
is different in nature and would continue to attract 
relief. . . . It may well be that there is no problem here.’ 


'This advice seems to overlook the fact that once the 
debt ‘has been incurred by overdrawing an account with 
the creditor, the interest is precluded from relief 
under section 24. So even if the overdraft had been 
created 20 years ago and had been converted to a fixed 
loan ten years ago, it is still not within the requirement 
of section 24. Perhaps therefore ш айуїсе 18 пої зо 
helpful after all. 

Requirement number (3) is ЕЕ: oe directed 
against ad hoc arrangements under which the interest 
payable on a long-term loan is concentrated into the 
period before April 6th, 1975. However, any renegotia- 
tion of interest and due dates after April 15th, 1969, 
even if avoidance is completely absent, will be fatal to 
the taxpayer’s right to relief. Requirement number (4) 
seems hardly necessary, for if the loan is running-for a 
long period then the interest will be annual interest. 
Requirement number (5) is peculiar to section 24. 
Does it mean that if the interest constitutes a trading 
receipt of the creditor, and thus is brought into а Case 1 
assessment instead of a Case IIT assessment, then the 
debtor will lose his relief? Presumably not, for there 
seems to be no reason in logic for making such a 
distinction. There is support for this view in the word- 
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ing of section 26 (т), (2), which contemplates that 
interest paid to an English bank can be ‘chargeable to 
tax under Case ПГ. 

Section 24 (3) reads: 


'(3) Interest eligible for relief under this section shall 
be deducted from or set off against the income of the 
person paying the interest for the year of assessment in 
which the interest is paid, and income tax shall be 
discharged or repaid accordingly." 


This sentence occurs no fewer than three times in the 
fasciculus of sections on interest relief. It occurs a 
fourth time in section 19 with the somewhat gratuitous 
addition of the words, ‘if the person paying the interest 
so claims'. Section 25 (5) in any case requires a formal 
claim. This needless repetition is indicative of the 
haste in which the Bill was altered at the last moment. 

Section 25 (1) says that section 25 has effect as 
respects relief under section 24. Тћеп section 25 (2) 
says, in effect, that where purchase money is left 
outstanding, that shall be treated for the purposes of 
sections 19-24 as a 'loan'. However, close study of 
section 24 yields no reference of any kind to a Чоап'; 
only to a debt, and outstanding purchase money is just 
as much a debt as any other debt. These oddities of 
drafting do not increase one's confidence in the 
appositeness of the provisions. Section 25 (3) withholds 
relief in respect of any excess of the interest over a 
reasonable commercial rate. Thus the unfortunate 
taxpayer who could not borrow at all except at a 
ruinous rate will be doubly penalized. If only part of 
the debt satisfies the requirements, relief is restricted 
proportionately (section 25 (4)). If relief is given under 
section 24, then the interest cannot also be allowed as a 
deduction (section 25 (6)). There is to be no relief 
against income chargeable to corporation tax, or any 
other income of a company. In section 25 ‘company’ 
has the same meaning as in Part IV of the Finance Act 
1965 (corporation tax; Schedule 13, paragraph 20). 

The relief is obtained by making a claim and section 9 
of the Income Tax Management Act 1964 applies to 
it (section 25 (5)). Thus the claim must be made to the 
tax inspector. An appeal against his decision can be 
made within 30 days, either to the General Commis- 
sioners or, if the appellant so specifies, to the Special 
Commissioners. 


Section 25 (8) vetoes relief in respect of: 


(a) interest payable under deduction of tax; under 
section 169 and section 170 of the Income Tax 
Act 1952, except where the interest is in fact 
paid gross to a bona fide United Kingdom bank. 


(5) interest in respect of which relief may be given 
under section 200, of the Income Tax Act 1952 
(interest to banks and discount houses) or 
section 445 (3) (6) of that Act (interest to a 
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building society); and 

(c) interest paid before April 6th, 1969. 

As regards sections 169 and 170, the provisions for 
deduction of tax are abrogated by sections 18 and 26 
as regards interest paid after April sth, 1970, and in- 
terest paid before then on a debt incurred after April 
15th, 1969. Thus the present system under which the 
borrower can deduct tax will expire on April 5th, 1970. 
Thereafter he must pay his interest in full and claim 
his section 24 relief separately, from the Inspector. 
As a member of Parliament observed : "The net product 
of all that additional work will be to produce exactly 
the same situation which exists now without it’. 

There is one case in which an individual paying 
interest must still deduct tax. 'T'hat is where the interest 
is annual interest and the recipient is a person whose 
usual place of abode is outside the United Kingdom. 
This is a requirement of section 26 which replaces the 
main provisions of section 170 of the Income Tax Act 
1952. The payer has to account for the tax to the 
Inland Revenue and, if the recipient so requires in 
writing, he must give him a certificate of deduction of 
tax. These duties also extend to a company, a local 
authority, and a partnership of which a company is a 
member (section 26 (1)). However, section 26 does not 
require deduction at source where the interest is paid 
in the United Kingdom on an advance from a bank 
carrying on a bona fide banking business in the United 
Kingdom, nor where the interest is paid by such a bank. 

We come now to section 24 (2) which reads: 

‘Relief shall be given in respect of any bank, discount 
or stock exchange interest paid after April sth, 1970, if, 
assuming that it had been paid without deduction of tax 
when it became due and payable, relief could have been 
given in respect of it under section 200 of the Income 
'Tax Act 1952.' 


In deciphering this curious wording, it is to be borne in 
mind that section 18 (2) vetoes section 200 relief for: 

(1) interest paid after April sth, 1970; and 

(ii) interest paid in 1969—70 in respect of any period 

beginning after June 30th, 1969. 

It is possible that a taxpayer will, after April sth, 1970, 
pay to the bank the interest which accrued in the period 
from April 6th to June 3oth, 1969. This is the interest 
which qualifies for relief under section 24 (2). The relief 
is nominally subject to all the restrictions imposed by 
section 25 although of course the prohibition in section 
25 (8) (b) (interest available for section 200 relief) will 
plainly be inapplicable, because it is a condition 
precedent of section 24 (2) that section 200 relief is 
not available. Section 25 (2) creates a curious position 
for the taxpayer with a longstanding overdraft. He will 
have to claim some relief under section 200 and some 
under section 24 (2). 
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Current 
Affairs 





Institute's New Council Member 


К Е. C. MEADE, F.c.a., a partner in Deloitte, 

Plender, Griffiths & Co, of London, was elected 
a member of the Council of The Institute of Chartered 
Accountants in England 
and Wales at a meeting of 
the Council held on Wed- 
nesday of last week (re- 
ported elsewhere in this 
issue). He fills the vacancy 
arising from the retire- 
ment of Mr L. W. Robson, 
Е.С.А., F.C.W.A., J.DIP.M.A., 
referred to in our issue of 
August 16th. 


Born in 1923 and edu- 
cated at Ratcliffe College, 
Mr Meade commenced his 
articles with — Cassleton 
Elliott & Co in 1941, but these were interrupted by 
service in the Second World War with the Hampshire 
Regiment. He was commissioned in the field in 1943 
and was taken a prisoner of war in the following 
year, being released in 1945. He left the Army with 
the rank of Captain in 1946, returning to Cassleton 
Elliott & Co, and was successful in the Final examina- 
tion of the former Society of Incorporated Accountants 
in 1947. 

In October 1947, Mr Meade joined Whitehill, Marsh, 
Jackson & Co and three years later he moved to his 
present firm. In 1953 he was re-articled and the next 
year sat for the Institute's Intermediate examination 
and won first place; in 1956 he passed the Institute's 
Final, being awarded the Plender Prize for Taxation. 
He became a partner in Deloitte's in 1958. 

Mr Meade has served on the Institute's Parlia- 
mentary and Law Committee for the last three years 
and has been Chairman of the Taxation Subcom- 
mittee since 1967. He has also been a member of the 
Post Qualification Instruction Committee since 1967. 
He has, of course, given a considerable number of 
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papers at various courses and conferences of the 
Institute, and on four occasions since 1960 has ad- 
dressed the National Taxation Conference. 


Resignation from the Council 


HE resignation of Mr W. E. Parker, C.B.E., F.C.A., 

from the Council of The Institute of Chartered 
Accountants in England and Wales was received with 
much regret at the October meeting of the Council 
held on Wednesday of last week. In his letter of 
resignation, Mr Parker indicated that his departure 
was the beginning of a move towards retirement from 
professional practice, and he felt that he ought to 
give his undivided attention to his own firm in the 
meantime. 

He expressed his deep regret at his inability to 
complete his active participation in the scheme for the 
development of the accountancy profession. Inte- 
gration was essential in his view for both the profession 
and the community, and he profoundly hoped that 
members of all bodies would give their overwhelming 
support to the scheme. 

Mr Parker, who is senior partner in Price, 
Waterhouse & Co, was a member of the Council for 
twelve years, during which time he took a notable 
part in the affairs of the Institute. He was President 
of the Institute in 1967-68 and has served as chairman 
or as a member of numerous committees, including 
the General Purposes and Finance, Overseas Relations 
and Parliamentary and Law Committees. He also 
gave his name to the Parker Committee, over which he 
presided from 1958 until 1961 to inquire into the 
education and training of articled clerks. 

At the 1957 Oxford Summer Course, Mr Parker 
presented a paper on "Training for the profession', and 
at the Eighth International Congress of Accountants 
held in New York in 1962, he presented a paper 
entitled ‘Accounting and the world economy’. 

Prior to his election to the Council in 1957, Mr Parker 
was elected to the Committee of the London and Dis- 
trict Society of Chartered Accountants in 1951 and 
became Chairman of the Society in 1956. From 1958 
to 1963 he was President of the Chartered Accountant 
Students' Society of London. 

Mr Parker has served on various Government com- 
mittees and became a CBE in 1946. 


Computer Software Protection 


IA the representative organization of the computer 
profession in the United Kingdom, The British 
Computer Society has submitted its views on the 
difficult problem of the legal protection of computer 
software to the Banks Committee. This Committee 
was set up by the Government to examine the 
patent systems and patent law, the problems involved 
under this law, and to make any necessary recommen- 
dations. A report is expected before the end of 1969. 
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Not as lawyers, but as persons professionally con- 
cerned with computers, The British Computer Society 
feels that computer programs are, and ought to be 
recognized as, a form of industrial (and artistic) 
property, and that the law should be made certain 
on the matter. Whether existing law should be ex- 
tended or new law enacted is not within the Society's 
competence to say, but it believes that computer 
program inventions should be excluded from the class 
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of patentable inventions, provided that industrial 
processes and control systems therefor are not ex- 
cluded from that class by reason only that they include 
some program technique; that the protection afforded 
by existing UK law against unauthorized use, in the 
broadest sense of the word, of program material is 
inadequate; and that the Society should seek the 
protection of legislation directed to improving protection 
against such unauthorized use. 


Institute's Prize-giving Ceremony 


pues and Certificates of Merit awarded in the 
May 1969 Final examinations and the March 1969 
Intermediate examinations of The Institute of Char- 
tered Accountants in England and Wales were pre- 
sented at a ceremony held in Painters’ Hall, London, 
on Wednesday of last week. In the course of his address 
the President, Mr К. G. Leach, C.B.E, F.C.A., said: 
I am very pleased to welcome you all here this after- 
noon: prizewinners, parents, wives, and I imagine 
girl friends. If I may venture to say so, the standard of 
feminine charm here today is more than high and I am 
thinking that in addition to our publicity booklet See а 
Chartered Accountant, we should have another one 
entitled Marry a Chartered Accountant. And, of course, 
you could not do better. It is well established that 
chartered accountants are renowned for their kindness 
and devotion and are easily trained to domestic duties! 

It is many years since I was articled but I can remem- 
ber on my first day in the office being given two bound 
volumes and instructed to post the items in them to the 
ledger. No one explained what the bound volumes 
were or what a ledger was or why it was necessary to 


pom 


awarded Second Place in the Intermediate. 





The President congratulates Marvin Kin Tung Cheung who won First Place іп Part II 
of the Final. Looking on is Mr Cheung's brother, Kin Pin Valiant Cheung, who was 


do this onerous task, and I remember that I was rather 
disillusioned by the end of the day. 

However, in spite of these difficulties, articled clerks 
of my day managed to progress. Today we are moving 
towards a rather different system of education and 
training. 

One of the most pleasant tasks of a President during 
his year of office is to present these prizes and to offer 
congratulations on the successful outcome of the 
labours of past years. Many, many years ago I had a 
prize, but of course the examinations were much more 
simple in those days and there was far less com- 
petition. Having regard to the numbers sitting for 
each examination today it is indeed a great achieve- 
ment to be among the first few. 

I can remember the prize givings at my school which 
often irritated me; some eminent figure from the 
outside world would preside and very often spend his 
whole time consoling those who had not obtained 
prizes, sympathizing with late developers and more or 
less implying that the successful candidates ought 
to be ashamed of themselves. I certainly do not 
agree with this view. I feel just the 
opposite — the prize winners are 
those who have been prepared to 
give that extra amount of effort, 
concentration and determination. 
They have succeeded because they 
deserve to succeed. These same 
qualities, if they persist, will carry 
them quickly and certainly to 
success in their professional career. 

I believe that the opportunities 
given to the chartered accountant 
today are almost unlimited. There 
is a great shortage in the practising 
side of the profession, both in the 
United Kingdom and abroad; in- 
dustry is taking all it can get and 
before long, as a result of the Fulton 
Report, there will be a greater 
demand from the Government. 

It can be an exciting and en- 
joyable life in which you make 
many friends and with the promise 
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you have shown as prize winners. I am sure you will 
continue to achieve success. My congratulations to 
you all. 


Tax Collection in Ireland 


B disquiet has been caused in Ireland by a 
new means of collecting arrears of outstanding 
income tax by the Revenue Commissioners, and 
questions and protests will be tabled when the Dail re- 
assembles. 

'The general practice of the Revenue Commissioners 
in the past has been to issue civil bills to collect out- 
standing tax. The threat of a civil bill has often proved 
effective in motivating sluggish debtors into action, 
and the more so when proceedings have been for- 
mally instituted. Overall, the process is efficient if 
protracted. 

The new weapon employed, however, is regarded as 
lethal in its impact. It involves the service of a debtor's 
summons, a procedure likely to bring immediate 
disaster upon the business in default. 

'This summons is a comparatively little-known 
device, which in effect puts the debtor into a state of 
bankruptcy by the instantaneous freezing of his bank 
account. The official assignee takes possession of all 
his assets, his business, his house, and even his wife's 
clothes in some cases, and he cannot continue to trade 
without the permission of the Bankruptcy Court. 
Even though the debtor may in fact be solvent his 
credit standing is ruined. 

Once the summons has been issued, the process 
cannot be stopped, even by tendering the outstanding 
tax to the Revenue Commissioners. Before discharge 
from bankruptcy can be obtained it is customary for 
the official assignee to insist that all other creditors' 
accounts are discharged, even though these may not 
have been pressed for settlement. The statutory fees, 
paid on a percentage basis, can be a further heavy 
load on the debtor. 

While efforts to avoid payment of tax properly 
due are in essence culpable, the present procedure 
nevertheless seems an extreme one. 


Standardizing Accounts of Harbour 
Authorities 


N future, statutory harbour authorities will be 

obliged to produce accounts in a standard form, 
broadly consistent with the provisions of the Com- 
panies Acts. Following criticism by the Rochdale 
Committee of the variety of accounting presentations in 
different ports, provision to make regulations of this 
kind was included in the Harbours Act 1964, although 
it was not until last month that any were laid before 
Parliament. 

Three sets of Statutory Harbour Undertakings 
(Forms of Accounts etc.) Regulations 1969 have now been 
made. One set, of a general nature, applies to public 
trust ports and to certain port undertakings carried on 


by companies to which none or only some of the Com- 
panies Acts’ accounts provisions apply. Another deals 
with ports carried on by local authorities, and the third 
set relates to a small number of harbour undertakings 
carried on by companies to which all or some of the 
Companies Acts are applicable. 

The ‘general’ and the ‘local authority’ regulations 
prescribe the form of the annual accounts to be pre- 
pared by the harbour undertakings covered by them, 
the particulars to be contained in them, and the manner 
in which these particulars should be compiled. ‘The 
regulations for ‘companies’ prescribe certain additional 
particulars to be contained in the annual statements of 
accounts. 

All the regulations came into operation on Septem- 
ber 26th, and will apply to the accounts for any 
financial year ending more than three months there- 
after. They have been made on the basis of drafts 
prepared by the National Ports Council after con- 
sultation with the Dock and Harbour Authorities 
Association, The Institute of Chartered Accountants 
in England and Wales, The Institute of Chartered 
Accountants of Scotland, The Association of Certified 
and Corporate Accountants and The Institute of 
Municipal Treasurers and Accountants. 

After consultation with these professional bodies and 
the Minister of Transport, the National Ports Council 
is issuing notes, including suggested pro forma ac- 
counts, for the guidance of harbour authorities 
when preparing their accounts in accordance with the 
regulations. 


50p Coin to Replace 10s Note 


N Tuesday of next week an initial supply of 120 
million 50 new penny decimal coins will start to 
enter general circulation for use as 105 and will gradu- 
ally replace ros notes. The 50p coin, which is seven- 
sided, is the third decimal coin to be brought into 
circulation in advance of D-Day, February 15th, 1971. 
The ros note is being replaced at this stage primarily 
on economic grounds, not because of decimalization, 
as the note has a life of only some five months and the 
costs of distribution and withdrawal are comparatively 
high. Although a зор coin will cost more initially to 
produce, it should have a life of at least 50 years and 
the metal will subsequently be recoverable. 

The Bank of England will not issue ros notes after 
October 13th and it is expected that the number of 105 
notes in circulation will decrease rapidly during sub- 
sequent months. When the number of such notes still 
in circulation has fallen sufficiently, the Bank will give 
notice that they are to be called in; and on the expira- 
tion of this notice, 105 notes will cease to be legal tender, 
although they will always remain payable on presen- 
tation to the Bank. 

It is believed that the initial supply of зор coins 
should prove sufficient to enable a smooth transition 
from note to coin, and additional бор coins will be 
brought into circulation according to demand. From 
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October 14th, therefore, 10s notes will only be issued 
by the 14,500 bank branches in the United Kingdom 
if they have temporarily run short of sop coins; ros 
notes paid into banks will be returned to the Bank of 
England. 


Industrial and Provident Societies 
in 1968 


AC the end of 1968 there were nearly 9,000 industrial 
and provident societies, with over 15} million 
members and more than /970 million in funds, 
according to Part 3 of the Report of The Chief Registrar 
of Friendly Societies now published (HMSO, price 
85) 


The report records that the number of consumer 
societies (the ‘co-op’ shops) continues to fall, chiefly 
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as a result of societies merging to form larger units. 

Тће sales of the consumer societies increased during 
the year by £9 million to £1,057 million and, with the 
two large national wholesale societies — the Co- 
operative Wholesale Society and the Scottish Co- 
operative Wholesale Society — account for the bulk 
of the business done by all industrial and provident 
societies. 

Of the 572 new societies registered in 1968, 494. 
were housing societies, including 264 co-ownership 
societies. Of the 2,795 housing societies now regis- 
tered, there are 20 which have been in existence for 
50 years or more. 

Although there was also a slight fall in the number 
of agricultural trading societies during the year, the 
sales of these societies nevertheless increased by £18 
million to £283 million. 





THIS IS MY LIFE 


All for One... 


by An Industrious Accountant 


рк, our personnel director, rather annoyed 
me recently with a jibe about accountants' in- 
competence in wage negotiations because they them- 
selves never went on strike. There was а germ of 
truth in his remark, perhaps, because we don't usually 
become involved in industrial disputes but the real 
sting went deeper. We're the only profession not 
organized to bring effective pressure to bear on our own 
behalf. 

My first impulse was to quote, with minor amend- 
ments, G. K. Chesterton's Secret People: 

‘Smile at us, pay us, pass us; but do not quite forget; 

For we are the professional accountants, that never have 

spoken yet... 

There is no folk in the whole world so helpless or so wise. 

There is hunger in our bellies, there's no laughter in our 

еуез.” 

But hard upon the thought сате the realization 
that we're most unlikely to speak with maximum 
impact so long as we fail to speak with one voice. 

Thirty-odd years ago I worked in a firm of auditors 
whose partners had the disgraceful habit of regularly 
paying staff salaries several days late. Times were hard 
then and money was scarce. I remember a Saturday, 
the 6th of the month, at 12.45 p.m. when a group of 
us stood outside the junior partner's door arguing 
hotly. We knew his private secretary had typed 
the salary cheques ten days previously; we were sure 
he not only hadn't signed them yet but he wouldn't 
until next week; we badly needed our pay. 'He's a 


rotten stingy little so-and-so', declared one hothead. 
‘We should strike if this damn swindle goes on any 
longer!’ 

The call to arms fell into a sudden pool of shocked 
silence. No new-born Wat Tyler sprang on the nearest 
desk to shout ‘bows and bills’; no tumultuous rush of 
rebel shoulders burst open the door. Outraged frowns 
on all sides were bent on the hothead. He subsided, 
abashed – guiltily conscious of his faux pas. To strike, 
it was clear, was just not done. Accountants, even 
under pressure, just didn’t stoop to such vulgarities. 

To point the moral an indignant voice spoke up 
from the rear of the group. It was all very well for 
qualified chaps to talk about strikes knowing well that 
they could always get other jobs, it said bitterly, but 
half the audit staff hadn’t any letters after their names. 
The poor blighters had worked their way up from 
office-boy level over the years. What about them? They 
hadn’t a hope in hell of getting a job anywhere else; 
they'd been damn lucky to be kept on as it was, and 
well they knew it. To hell with strikes! 

Just then the junior partner emerged from his room 
and walked through our midst with a curt nod. 
Nobody raised a voice to halt him; he ignored the 
mute appeal on every face. We dispersed in his wake, 
defeated without a fight. 

Looking back on the scene after three decades I 
still don’t know why it happened. The firm was suc- 
cessful and prosperous, I think, but it may have had 
its own financial pressures of which we knew nothing. 
The junior partner was a self-centred pretentious 
twirp, as I remember him, of no apparent ability 
but he surely was aware of the tightened belts of the 
married men with families in the Hungry Thirties. 

Presumably he relied on the lack of the ‘all for one 
and one for all’ principle amongst us. Unity is a pre- 
requisite for effective strike action or, indeed, for 
any successful strategy. Plus temps change, plus c'est la 
méme chose. 
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Perhaps 1 DO Wish to Know 


a Computer 


by K. HARLEY MATTHEWS, M.A., A.C.A. 


| АМ а sucker for free offers. So when I saw that 
GEIS Ltd was offering delegates at the Manchester 
Datafair a ‘computer time-sharing workshop’ providing 
one-hour courses with individual use of on-line 
terminals, plus free use of the terminals at other times, 
I was irresistibly drawn. My subconscious threw up 
a number of computationally tedious but highly 
desirable ideas, from which I chose monthly present- 
value tables as the least likely to be achieved by any 
other means – and along I went with a fanatical gleam 
in my eye. 

Perhaps I should explain that for years I have had 
this feeling that computers are useless until / can use 
them. I never had the slightest desire to spend weeks 
(or even months) away from my own job, learning the 
esoteric art of communing with a machine which could 
be expected to demand from one a high degree of 
mental agility in understanding the peculiar language 
in which alone it would condescend to talk. 

Nor would I attempt to discuss my computational 
problems with programmers, whose easy familiarity 
with this language was equalled only by their ignorance 
of the problems I was haltingly trying to express in 
mathematical terms. Surely, I thought, when you 
know your formula is right and the machine infallible, 
it must be infra dig to insist on putting some test data 
through, merely to make sure? (Little did I then 
know of the habits of programmers.) 

In short, I had decided to wait for some latter-day 
Alfred Sloan to decree that computers should be easy 
to drive, supported by cheap after-sales service, and 
readily exchangeable at modest cost for this year’s 
model. I even took a short course in ALGOL, which 
seemed the most promising of the high-level lan- 
guages at the time, but for syntactical inflexibility it 
was more comparable with Ciceronian Latin than with 
the classical Greek that was my joy at school. Yet 
when I talked about ALGOL to computer men, they 
muttered under their breath about overflows and 
needing at least 256K (which I took to mean /0005). 
Worried about your jobs, I thought, just wait till you 
have to learn a new trade at 47. 

I read about the new time-sharing services earlier this 
year, but since I work in a provincial city not yet 
blessed with such facilities (nor with a consistently 
reliable set of telephone trunk lines), I concluded that 
their cost would be prohibitive for a while. It took GEIS 
Ltd’s free do-it-yourself facilities to make me re- 


consider this opinion. The rest of this article is about 
my experiences. 


Using a teletype terminal 


I was delighted to learn that the Basic language, 
recommended for use by beginners, was developed by 
a group of students and teaching staff (at Dartmouth 
University in the USA) specifically with the students’ 
needs in mind. This shows up as much in the chatty, 
conversational idiom of standard instructions and 
standard computer responses, as in the way in which 
the computer ‘holds the beginner’s hand’ by explaining 
in plain English why it will not accept the wrong in- 
struction it has been given. Type an instruction without 
a serial number, and it asks you immediately WHAT? 
Disobey one of the few programming rules, and when 
you tell it to RUN, it comes back with something like 
ILLEGAL VARIABLE IN 10 Or INCORRECT FORMAT IN 130. 
Since you have probably altered some lines of your 
original program (by typing new instructions with 
the original serial numbers), you now tell the machine 
to LIST, and it types out the current version of 
your program, obligingly sorting the instructions 
into serial order. 

Besides operating in BasIC, the system will also 
accept programs in FORTRAN or ALGOL from users 
so minded. It is designed for solving one-off 
computational problems which are too complex for the 
desk calculator, or which recur frequently enough to 
be worth programming. It is not suitable for large- 
scale batch processing, because the teletype is a very 
inefficient input-output device for this purpose. 


Experience in use 


After just under an hour's class instruction (including 
three simple exercises) I jumped in at the deep end and 
started work on my monthly PV tables, using a 
suitably modified version of the standard PV formula 
to provide the monthly equivalent of a nominal annual 
rate of interest. Imagine my pleasure in obtaining, in 
less than half-an-hour, several columns of print-out 
with figures which I recognized from memory on the 
12- and 24-month lines! 

'That evening, I drafted an ambitious program to 
print out the whole of my requirements from 1 to 35 
per cent per annum, in the form of seven tables each of 
24 rows and 5 columns with column headings and line 
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Perhaps you need money to put up 
а garage, or to rebuild your bathroom, 
or to pay for your daughter’s 
wedding- or perhaps just for a holiday 
away from your other problems. 

The answer is simple enough: write 

to us. We can provide you, in the 
Strictest confidence, with a loan from 


£100 upwards to be repaid monthly 
over an agreed period up to five years. 
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Good fortune is not a matter of luck; it is largely a matter of careful planning. 


Capital growth is sought by most investors and financial security is important to 
every family man. In the past, these two aims have often been incompatible. 


Sun Life have now devised a new scheme which provides the best of both worlds: 
-Capital Growth Endowment Assurance. 


This is a special with-profits life policy which uses the F. T. Ordinary Share Index 

to link the benefits to the value of ordinary shares. The outcome of the policy 
depends on the progress of the index throughout the duration of the policy and 
particularly on the level of the index when policy moneys become payable. You thus 
have a direct stake in equity growth. Further, the policy will be allotted bonuses from 
Sun Life profits ; once declared, these bonuses will not vary in amount. 


Substantial minimum benefits are guaranteed and your dependants are protected 
even should there be a drastic fall in the value of ordinary shares. Premiums qualify 
for income tax relief. 


Interested? Just send this coupon to Sun Life for more details. 
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stubs, and a space after every third line. This program Recorded time — i Central 
involved four self-repeating loops, and since the (after formal tuition) Online processor? 
standard line format was one column short, I had to ) у (mins) (secs) 
create my own ‘image format’. os tables: | 6 

The next day’s session at the teletype was uniformly Development session : 32 a Ea 
disastrous, despite the well-intentioned efforts of several M Ф 3 А ! Ў 7 ; br: 
busy GEIS representatives to correct my errors. Тће Finaladjustmentsand running .. — 47 27-17 
machine insisted on printing the right figures anywhere a id 
but in the right places. I retreated, mentally bruised, Total. 5 n ^ 42^ Gf 58-82 
with a new understanding of why programmers get Compounding tables (development 
so hooked on their work. It's like playing chess against and running) — .. .. .. 36 16:84 
a grandmaster: no hope of winning but you know 7, = 
you can do better next time. Grand total .. 207 75:66 


However, sober reflection (and the knowledge that 
the free offer would expire the following afternoon) 
persuaded me to try something simpler. So I forgot 
about spacing every third line, and decided to rewrite 
my program after running each 24X5 table, thus 
cutting out two loops. Then some half-recalled memory 
of ALGOL made me look again at the Basic lan- 
guage reference card to see if there was anything 
about matrices, and sure enough, there was an in- 
struction for printing out a matrix, and another for 
creating a matrix within the computer store according 
to any rule defined by the program. (I must point out 
that although I had only the reference card at the time, 
a user manual is normally available. I cannot comment 
on this, since at the time of writing my promised 
free copy has not yet arrived.) 

My third-day program was very much shorter — 
and more successful — than the second. Apart from 
refusing to accept my image format for matrix printing 
instead of the standard format, the computer did 
everything that I asked and I soon had my tables (minus 
headings and stubs, which had to be added afterwards). 

Full of confidence, I immediately reprogrammed it 
to produce monthly compounding factors for up to 12 
months at 35 interest rates, this time printing proper 
page and column headings and moving on to the next 
‘page’ automatically. This job took less than an hour in 
all, including 36 minutes on line (of which r5 minutes 
was printing time). 


Costs 


Since the print-out gives frequent time-checks, it is 
easy to do one's own job costing. 'T'he following time- 
schedule was drawn up the day after the job was 
completed, partly from the print-out and partly from 
my own recollection of my approximate ‘offline time’, 
which included a certain amount of queueing for 
terminals. 


My time hrs 
Formal tuition is s “а te I 

Online time (see below) vs НЕ T" 3i 
Offline time (estimated + 1 hour) 8 

Total 


The high proportion of my time spent in offline work 
is probably untypical, because I did not have access 
to a manual (as explained above), and also because I 
had less than the amount of free formal tuition normally 
offered to new users (and to any member of their staff). 

It remains only to establish a cost schedule from 
which to evaluate the above data. I do not reveal my 
valuation of my own time but the out-of-pocket costs 
are as follows, first for a ‘local-call’ user and then for a 
user paying GPO trunk-line charges at the rate for over 
50 miles (both at full day-time rates): 

Installation charges 


GEIS charge, per new user +: "S Bis £50 
GPO charge, per new terminal (normal tele- 

phone connection charge) à bus £20 
Fixed costs £Liqtr £/month 
Teletype with auto-reader (опе 

month’s notice) .. n s 33 
GPO business line  .. Ms „4 4 


GPO Datel modem 
(modulator/demodulator) ae 25 


GPO charges (one year’s notice) 


Minimum monthly charge for’ online 
time, processing and storage 
combined .. Ls be tel 50 


Marginal costs (Where minimum charge 
is exceeded) 
Online time: 

GEIS Ltd hourly rate .. 

Total hourly cost (local call) 

Total hourly cost (trunk call ‘c’ rate) 
Central processor time, 5d/sec. 
Storage of programs and data, £1/month per unit of 

1536 characters. 


NR +, 
ODOR: 


At these marginal rates, my pioneering efforts (which 
involved negligible storage time) would have cost only 
£29 even at the top trunk-line rate, ог £16 ros at the 
local rate. 

Of these total costs, only about £1 ros relates to the 
use of central processor time. The ratio of processor 
time to total online time can be expected to rise with 
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increasing competence on the part of the user, and 
GEIS Ltd quote a total cost (online time, processing 
and storage) of £7 or £8 per hour as being typical. 

A special online rate of тоз per hour (exclusive of 
processing and storage) is available to bona fide edu- 
cational establishments, in the evening and on Satur- 
days. With the evening rate for ‘c’ trunk calls, this 
comes to a total hourly online rate of only £1 105. 

This service evidently goes a long way to meet my 
specification for a foolproof computer system. 'Mass- 
production' has been achieved by a process akin to that 
by which a large number of telephone calls are fed 
simultaneously through a single cable; each of the 40 
users of a time-shared computer has the whole 
computer to himself 23 per cent of the time. But the 
marketing of the service has yet to develop fully — 
there is a need for data links to major centres of 
population to avoid the use of costly GPO trunk lines, 
and for the provision of bureaux where a teletype 
can be rented by the hour. 

Many business customers, and most private individ- 
uals, will jib at a fixed cost of over £13 per week, to say 
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nothing of committing themselves to a whole year's rent 
of the GPO modem. These costs must come down, if 
time-sharing firms are to tap the mass market. 

In the meantime, those whose time is valuable are 
already finding the service economic for fairly large 
volumes of computational work. GEIS Ltd quote the 
case of a Manchester chartered accountant who, with- 
out previous computer experience, has written his own 
program for long and short-term capital gains tax 
assessments on quoted securities, and I have heard of 
one London practising firm which after a few months' 
experience is now planning to install a second 
terminal. 

Perhaps it will not be long before I shall be using one 
regularly. The service is developing very fast, and it is 
enjoyable to use, because one's confidence grows so 
quickly. Only 48 hours after my first free lesson, as 
I typed вук for the last time and watched the computer 
obediently reply OFF AT 17.08, ELAPSED TERMINAL 
TIME—36 MINS, I realized with regret that I had not 
been polite enough to type THANK YOU first. But it 
would probably have answered WHAT? ... 


Measuring Manager Performance 


ODERN management techniques place a much 

greater emphasis on the responsibility of the individual 
manager than was the case formerly. This delegation takes 
place within a framework of targets and goals which the 
manager is expected to achieve and against which his 
performance as a manager is going to be assessed, whether 
in terms of profit or some other criterion. Within the 
guidelines which are set for him in this way he is expected 
to exercise his own judgement in the day-to-day manage- 
ment decisions of his division. 

This trend is an admirable one in that it harnesses the 
energies of managers towards an agreed common goal for 
the business and at the same time enables them to develop 
their own decision-making qualities. Its full effectiveness, 
however, will tend to be determined by the ability to 
measure manager performance with any degree of accuracy. 
The tendency so far is to assume that the performance of 
the manager’s division is synonymous with his own 
performance. But this can be a fallacious assumption. 


Contrasts in performance 


This dichotomy in performance can arise for a number of 
reasons. There are usually a number of decisions which 
relate to areas of common activities across the company, 
the decisions relating to which will be taken by a higher 
echelon of management. Decisions may have to be made in 
the interests of the long-term goals of the business which 
impose a restriction on the activities of the division. 

The environment within which the division operates 
may itself significantly affect the outcome of the division’s 
activities. In the selling area, how is one to assess the 
performance of the good manager put in charge of a branch 
with small potential as against the poor manager who is 


put in charge of a branch with high potential volume? 
Clearly if managers are to have their remuneration and 
promotion prospects assessed on performance, then they 
will insist upon some agreed and acceptable method of 
measuring that performance. 

This question of acceptability must be looked at from 
both aspects that are involved. From the point of view of 
top management, the performance assessment will form 
part of the information basis for a number of important 
decisions; among them the selection of managers for 
promotion into senior posts where their quality will have 
a greater influence on the company’s affairs. 

The problem has been recognized to some extent already. 
Budgets and other management information systems tend 
to discriminate between expenses which are controllable 
by the manager and those over which he has no influence. 
Typically, this has meant charging against his operating 
unit only those costs which he can influence, retaining 
those costs which are determined by other people as a 
‘central’ cost. Managers can then be assessed by their 
‘contribution’ to the recovery of those central costs and 
towards profit. 

One approach to isolating manager performance – in this 
case within the context of a firm operating nationally in the 
USA, selling by catalogue and through retail stores — is 
provided in an article entitled ‘An environmental model for 
performance measurement in multi-outlet businesses’, by 
Professor William R. Kinney in the last (spring 1969) issue 
of the Journal of Accounting Research. 

The particular problem of sales outlets is that each 
operates in a separate field, whether the difference is geo- 
graphical, product variatión, etc., which may provide a 
varying pattern of sales potential to other outlets. Without 
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separating the non-managerial factors which will influence 
activities, the observed performance may be no criterion 
of the manager performance. 

The system proposed by Professor Kinney extends the 
techniques of responsibility accounting so as to validate 
intraperiod performance standards. It is based upon a 
statistical model which estimates the effect on the measured 
performance of the environmental factors outside the 
control of the individual manager. This isolates the effect 
on the outlet performance of the controllable factors. 

Typical of the non-managerial factors which would have 
to be taken into account in this type of situation would be 
population or customer density, family income, competi- 
tion, size and situation of outlet, display area, etc. In the 
model – which was tested over a period of three years – 17 
primary non-managerial factors were used. 

The model itself is divided into two sub-environmental 
models — one for sales volume, and the other for controllable 
expenses. It was thought, quite rightly, that the factors 
which influence each of these sub-divisions could be quite 
different. Test results of the model's use indicate that 
variations in performance between outlets can often be 
explained by factors not under the control of the manager 
concerned, and that after the effect of these non-controllable 
factors had been taken into account variations in measured 


SPEC TURD миту 


ACCOUNTANT 455 


performance can be explained through the controllable 
factors. 

The only change that will be required in the information 
system is the inclusion in the period reports of a statement 
of the performance achieved by the manager against his 
assessed standard performance. Professor Kinney calls this 
the ‘percentile standard of manager’. For sales, controllable 
expenses and contribution before non-controllable expenses, 
the performance of the individual manager is expressed as 
a percentage of the potential which has been determined 
by the model. 

The advantages of this approach to performance measure- 
ment are twofold. First, the model enables management 
to assess the relative significance of non-controllable and 
controllable factors for the outlet performance. This 
clarification of the relative importance of each category can 
in itself play a significant part in the overall planning and 
allocation of resources. ' 

Secondly, Ьу segregating the manager's standing against 
only those factors which he is able to control, a really 
acceptable method of measuring manager performance can 
be devised. Although the model described relates to sales 
outlets, the basic philosophy should be applicable (subject 
to appropriate amendments) to a variety of managerial 
situations. 


The Training of an Accountant 


Training is defined as Чће systematic. development of the 
attitude |knowledge|skill pattern required by an individual in 
order to perform adequately a given task or job’. 


У ери paper is not a manual of staff training. It seeks 
merely to find a reason for the present emphasis on 
training and attempts to describe the main aspects of 
training which need to be considered by an accountant in 
practice. Lastly, it makes some suggestions and asks some 
questions about training in the future. 


2. Next it must be said that I have drawn freely on the 
experience of others as well as on my own in writing 
this paper. Two years ago I was fortunate enough to 
spend three days in Chicago at a course on training 
trainers organized by a group of American CPA firms. 
More recently there have been two half-day meetings of 
The London and District Society of Chartered Account- 
ants on staff training. A summary of the discussion at the 
second of these two half-day meetings is attached as 
Appendix I. 


Background 


3. In order to appreciate the place of training in a modern 
accountant's office, it is necessary, I think, to look briefly 
at the past. In the original petition to Queen Victoria for 
the formation of our Institute, the systems of articles and 
examinations which were to be a prerequisite of member- 
ship were outlined. The petitioners stated that they 
believed ‘that such a system would have an educational 
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effect of a highly beneficial kind'. This two-fold pattern 
of education and training (or, more bluntly, theory and 
practice) has continued right through to the present day 
and will continue, I believe, for many years to come. True 
there have been many changes of detail, but the principle 
has remained unaltered. 


Education and training 


4. Most forms of industrial training include in their 
scope the supervision of day-release courses and other 
essentially educational schemes. The two are inextricably 
interlinked. In the practising accountant’s office, the 
educational courses being followed, in some respects, 
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may be connected only remotely with the practical 
training necessary to carry out day-to-day tasks. Never- 
theless, it is essential to co-ordinate theoretical education 
and practical training and experience if a man is to ad- 
yance beyond the stage of being a ‘junior accountant. 


5. For most accountants theoretical education stops on 
qualification. Regrettably, only a handful of young 
qualified accountants are taking the Certificate in Man- 
agement Information and the Joint Diploma in Man- 
agement Accounting Services. Аз a result, the education 
necessary to master new legislation and new techniques 
inevitably must form part of the practising accountant's 
training programme. 


The objects of training 


6. Тћеге is little point in devising a training programme 
until the objectives are clearly defined. Otherwise, we may 
well be wasting time and money by directing our training 
programme into unprofitable channels. Similarly, we 
must have the means of evaluating our programme so that 
we can ascertain how far we have achieved our objectives. 
This approach is fundamental to any form of training, but 
in the case of the training of an accountant for practice 
the issues are more than a little blurred. 


7. Why do we want to train? Some suggestions thrown 
up by the members of a discussion group earlier this year are 
given in Appendix I. The definition in the preface to this 
paper refers to ‘the knowledge . . . required . . . in order 
to perform adequately a given job'. What job? As ac- 
countants in practice have we described adequately the 
various jobs to be carried out by our staff? For example, 
if we use the term 'semi-senior', what exactly do we mean 
by it? What are a semi-senior's responsibilities etc? 
What training does he require to carry out those 
responsibilities? 

8. This exemplifies one of our basic difficulties as prac- 
tising accountants in defining the objectives of our train- 
ing programmes. The reason is simply that, as practising 
chartered accountants, we spend much of our time in 
audit and similar work where we have to express opinions 
on accounting statements and the like. We want to assure 
ourselves before we do so that our opinion is well founded. 
In order to do this we have to rely on others and it is these 
others whom we wish to train. The first objective of our 
training is, therefore, to fit men to carry out the tasks for 
which they are employed, bearing in mind their level of 
education, their maturity and their past experience. 
Secondly, we wish to ensure that this training enables us to 
maintain adequate professional standards. Lastly, we wish 
to enable a man who has achieved competence at one 
level of responsibility to be trained to move on to the next 
level. 


g. To look at this in another way, we might say that we 
are training: 
(i) new staff to fit them for their jobs; 

(ii) established staff to enable them to take on more 
responsibility ; 

(iii) staff who have shown deficiencies to attain greater 
competence; 

(iv) all staff to keep abreast of new developments. 


то. Apart from these specific objectives there is, I think, 
an indirect value in staff training; namely the develop- 
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ment of self-confidence, enthusiasm and loyalty to the 
firm. 


The training programme 


11. The contents of the training programme should be 
examined very carefully. Once the objectives of the train- 
ing have been thought out, it should become obvious 
what training is needed. Always train for a specific pur- 
pose — there is little point in holding a training session 
merely for the sake of doing so — it is a waste of time. 


12. Basically speaking, training should not cover subjects 
which are already being covered within an educational 
programme which members of the staff may be following. 
Of course, it may be necessary to train these staff members 
in how to apply in practice the theory which they are 
learning at night school (or otherwise). However, the 
subjects and material covered in educational courses 
changes over the years and it is often necessary to hold 
training courses for older members of the staff to bring 
them up to date with material which their juniors are 
currently absorbing on their educational course. 


13. Generally speaking it is unwise to train different 
levels of staff at the same time. Both junior and senior 
members are inhibited as a result; the juniors by the 
presence of the seniors; and some seniors by the desire 
not to ‘display their ignorance’. However, there may be 
occasions when completely new subjects are being intro- 
duced when there would seem to be no serious objection 
to a number of levels of staff being thrown together at a 
single session, e.g., а review of recent tax legislation 
for the benefit of audit staff or a training session on 
decimalization. 


Evaluation of training 


14. The performance of the individual staff member is 
sometimes very difficult to assess but there is little point 
in setting up expensive training schemes unless a man's 
competence improves as a result. It is, therefore, neces- 
sary to have some form of evaluation of the individual's 
improvement as a result of training. Apart from. the 
individual trainee, it is necessary to evaluate the results 
of the training session itself. Was the trainer competent? 
Did he express his points clearly? Was the subject cov- 
ered adequately or sketchily, too fast or too slow? Is it 
necessary to arrange a follow-up session? 


15. Although it may be necessary for training schemes to 
be devised for specialist staff it is proposed to restrict the 
rest of this paper to the training of 'audit staff' this 
being the field with which I am personally most familiar 
and which I think will be readily understandable to the 
majority of those who read this paper. Similar schemes 
for the training of tax staff and others can be devised, 
no doubt, by those who have need of them. 


16. Training should begin on the very first day that a 
clerk enters a practitioner’s office. Whether this training 
is formal training in a room set aside for the purpose 
with a nominated trainer, or whether it is merely learning 
from the next senior clerk how to fill in a time sheet, it 
is still training in one sense of the word. 


17. It might be helpful, perhaps, to set out the different 
forms of training that are possible: 


(a) ‘On the job’ training; 
(b) Office manuals; 
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(c) Internal training sessions; 
(d) District society, Institute and other courses. 


Each of these four methods of training has its part to 
play in training a practising accountant's staff, 


"Оп the job' training 


18. This has been the method by which our professional 
standards have been maintained ever since the formation 
of the Institute. The deed of articles (or training agree- 
ment as some of us now prefer to call it) has built into 
it this fundamental concept of the principal training his 
clerk to become a chartered accountant in the course of 
his practice. However, we all know that such training is 
often delegated, at least in the early stages, to a senior 
or semi-senior clerk and the ‘bad habits’ of one genera- 
tion can be passed on to another. I am personally very 
doubtful as to whether ‘on the job’ training is a very 
effective method of inculcating into a raw junior clerk 
the high standard expected of a chartered accountant. 


19. It is perhaps wise at this point to remind ourselves 
once more of the distinction between education and 
training. More and more practitioners these days are 
being faced with the prospect of introducing into their 
practice clerks educated to a certain degree in accounting 
techniques (e.g., clerks with accounting degrees or those 
who have taken the nine-months course) but whose 
knowledge of practical accounting is non-existent. 


20. Nevertheless, *on the job' training is still a very 
valuable way of passing on the experience gained over 
the years by partners and senior staff, even though it has 
its limitations. But we must remember that training is 
in itself a skill and to rely on non-trained trainers may 
be dangerous. Like a horse breeder we cannot breed 
good yearlings out of a poor mare or an indifferent 
stallion — we should use our best mare and serve her from 
the finest bred stallion available. Similarly, experience 
passed on by those whose skills themselves may be open 
to doubt will tend not to ‘breed’ the best practising 
accountant. 


21. А further difficulty that is now encountered is that 
modern methods of auditing have eliminated — or perhaps 
I ought to say should have eliminated — the routine check- 
ing of numerous transactions. When I was an articled 
clerk some fifteen years back, I became familiar with 
client’s accounting systems at the wrong end of a col- 
oured pen; a mass of checking work was still carried out 
by double-handed methods and it was by no means 
unusual to spend several consecutive days casting wages 
sheets. Nowadays it is usual for the junior audit clerk to 
be expected to familiarize himself with accounting 
principles by asking questions and drawing flow-charts; 
he is then asked to assess them by evaluating their control 
weaknesses and conducting depth tests which he has 
designed by reference to statistical tables. Such new 
methods cannot be taught satisfactorily “оп the јођ'. 
True, the rudiments of the techniques can be passed on 
by the *old hands' but the underlying principles must be 
taught in formal training sessions. 


22. А variation of “оп the job' training which is used 
now but rarely by practising accountants is ‘at the job’ 
training, i.e., deliberately putting the trainee in the role 
of an observer without requiring him to perform any 
functions whatsoever. I believe very strongly that this 
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form of training should be recognized as part of the 
training programme and that time consumed should be 
recorded accordingly. Where possible a programme of 
the sort of exposure required by each trainee should be 
drawn up. Essentially, though, this is a task that must 
be undertaken on an individual basis. 


23. There is one point in time where ‘at the job’ training 
is, I think, especially important and where I think it is 
often ignored. The newly qualified man moving to a 
new professional appointment often has a degree of 
difficulty in adjusting himself to a new approach. It is 
vitally important that he should not be left to sink or 
swim. Even in those firms which run ‘conversion’ courses 
for newly qualified entrants, there is usually a period of 
up to six months or more before the course is held and it 
is in this period of time that a carefully controlled period 
of 'at the job' training should prove to be well worth while. 


Office manuals 


24. Most practitioners like to follow some form of routine 
in their offices even if it is only the organization of their 
filing system or the method of filing their audit working 
papers. The larger the office the more important it is 
that standard methods are employed and the best way 
to establish these is to formalize them within the covers 
of an office manual. New staff coming into the office for 
the first time may be unused to these methods and it is 
often worth while to hold special training sessions to 
explain to them the contents of the manual. Nevertheless, 
the very existence of the manual is a training aid and new 
staff should be encouraged to make themselves familiar 
with the manual as soon as possible. 


25. I myself have very strong views on what should and 
what should not go into an office manual. I believe that 
there is a great danger in this otherwise very valuable 
training aid being used as an excuse to overload the 
audit staff, by requiring them to carry out a mass of 
mandatory procedures, with the result that their initiative 
becomes stunted. As a result there is a danger of them 
missing the most important points just because they are 
not covered within the manual. For those of you who 
are interested I list in Appendix II the various sections 
in my own firm's manual. There is nothing unusual about 
this manual – it is merely a way of placing on record the 
firm's established procedures. 


26. However comprehensive a manual may be, it will 
never replace the very many works of reference to which 
a practising accountant needs to refer. It is vital that 
the practitioner should have his own library and, in the 
larger firm, even his own librarian. Such a library should 
be available to the staff as a whole and should not there- 
fore be located in a partner's room. The library should be 
properly indexed and a system of booking out and in 
introduced, so that books out on loan can be traced if 
they are required urgently elsewhere. 


27. As part of the library service a simple magazine cir- 
culation system should be operated amongst the senior 
staff and partners. Such a system ensures that current 
matters of professional interest are regularly brought to 
the attention of both partners and staff, thus ensuring 
that they are kept up to date. In my own office such a 
system operates with considerable success. 


28. ''here is one other matter relating to office manuals 
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which I should like to mention and that is the circulation 
within a firm of matters of technical interest so that all 
may learn from the experience of others. We planned, 
some three years back, to keep properly indexed files of 
letters and reports on matters of special interest with a 
duplicate file in each of our offices. Unfortunately, the 
project never got off the ground properly, only eight 
reports coming in the first three months and three of 
these were concerned with the question of investment 
allowance on light vans (and this at a time when the 
investment grants legislation had just come into opera- 
tion!) Nevertheless, I am certain that a technical file of 
this nature can prove to be a useful point of reference and 
thereby of training. 


Internal training sessions 


29. It is only in recent years that any but the largest 
accounting firms have started organizing their own 
internal training sessions. Such sessions may take various 
forms, ranging from a two-hour lecture in the office to 
a three-week residential course. For example, in my own 
firm we are running at present: 


(а) А senior staff residential course for two days every 
second year. 


(P) A discussion group for qualified staff, called the 
research group, meeting in a local hostelry once a 
month. 


(c) А one-week course (mainly on auditing) for new 
articled clerks each autumn. 


(d) А two-day course twice a year for qualified staff 
members joining the firm (again mainly on auditing). 
'The syllabus for the two-day course for qualified 
staff is attached as Appendix III. 


(e) А half-day orientation course for new articled 
clerks on the day of joining. 


In addition, we arranged this year a special half-day 
seminar for all audit staff on decimalization. Further a 
number of partners and staff who deal with American 
clients attended a three-day seminar organized by our 
American associates on American standards of field 
work and reporting. 


30. This is not a heavy programme by comparison with 
that offered by a number of firms but it offers a reason- 
able approach to staff training that should be feasible 
for most medium-sized firms. The training courses are 
presented with the aid of an overhead projector and hand- 
outs, although the latter are kept to a minimum. The 
non-residential courses are held in the office in a partner's 
room and are limited usually to a maximum of twelve 
participants. The courses do not consist of formal lec- 
tures but rather of discussions on particular topics led 
by a partner or manager and with active participation 
at all times by group members. 


31. One of the underlying aims of the courses is to 
enable the participants to identify themselves with the 
firm and the professional services which it renders to its 
clients. Great emphasis is placed on the responsibility 
of all members of the firm in giving a first-class service 
to clients. Newly qualified members who have joined 
the firm recently are encouraged to make constructive 
criticism. If I may use an American term, motivation 
is one of our foremost objectives. 
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32. One of the training aids that has been developed 
especially for use in the firm is the audit game of which 
some of you may have heard. This is effectively the busi- 
ness game technique applied to the auditing case study. 
Although only one version — "The Budmouth Dogfish 
Dredging Company Limited' — has as yet been developed, 
the practical value of this form of training has been 
proved undoubtedly and we shall be devising further 
versions for use in future years. 


Institute, District Society and other courses 


33. Many medium-sized and smaller firms are unable to 
mount their own courses since they do not have enough 
staff at any one time requiring instruction in a particular 
subject. This especially applies to subjects such as taxa- 
tion and computer auditing where competent lecturers 
and discussion leaders must be researching continually 
into their own particular topics if they are to keep ahead 
or even abreast of the developments in their fields. 
Institute and district society discussion groups and 
courses, both residential and non-residential, on these 
subjects and others are well supported as a result. They 
are supplying a particular need; a need which has be- 
come all the more apparent with the complex legislation 
and technological developments of recent years. 


34. Nevertheless, the demand for such courses and groups 
will vary from year to year. Those who are responsible 
for mounting such programmes must not be slow to 
recognize the reasons for lack of support and to take 
appropriate action. Even the Institute summer courses, 
valuable though they may be, are showing signs of a 
falling demand which is indicative of a latent demand for 
change from Institute members. 


35. There are also other courses which must be considered 
at this point and these fall into three categories — local 
authority courses, commercial courses and machine 
manufacturers! courses. All can have their uses in par- 
ticular areas. 


36. Local authority courses can be found on many topics, 
an inquiry at your local technical college probably will 
surprise you. I myself received my first basic instruction 
in computers and statistics at technical college courses. 
Many other members, I am sure, have used the courses 
for similar purposes. 


37. Most local authority courses on accountancy and 
allied subjects, however, are geared to education ел 
masse for examination students. I feel that in future the 
expertise and facilities of technical colleges must be 
harnessed to provide some of the basic training courses; 
such courses to be run under the aegis of district soci- 
eties. My only fear is that the rather spartan conditions 
of technical colleges would not be appreciated by those 
of our members who have experienced the luxuries of 
the Hotel Metropole at Brighton. 


38. During the last two years at least one City employ- 
ment agency specializing in the accountancy field has 
organized a special ‘conversion course’ for newly-qualified 
accountants. Many smaller firms of accountants, recog- 
nizing the cost of providing their own training, have 
supported this venture. It is a pity that similar courses 
could not be run by technical colleges under the general 
control of the Institute. There is obviously an area here 
for future development. Similar courses for ‘in-charge’ 


турар 








| ТНЕ 
October 11th, 1969 ACCOUNTANT 459 


accountants have been run by state societies of CPA's 
in America for a number of years. 


39. In the computer and accounting machine field, many 
manufacturers run special courses for professional ac- 
countants which are excellent. In my own firm it is the 
policy to send one of the senior men on each computer 
audit to the manufacturer's course. We have found that 
this is the only realistic method of training staff as we could 
not run our own courses. In addition we arrange for the 
same man to be trained in the basic principles of com- 
puter auditing - usually at the Institute course. 


Training in the seventies 


40. Enough of describing the present methods of training 
available for the accountant in practice. Are they satis- 
factory? Can they be improved? How far will they need 
to change as the new pattern of the accountancy pro- 
fession emerges in the seventies? 


41. In the Dudley Hooper Memorial Lecture in January, 
1969, Lord Robens stated, "Training is a specialized 
function requiring highly intelligent people. Like so 
much else, it is best done in large establishments enjoying 
economies of size’. There is no doubt that, as far as 
possible, training should be carried out by experts and 
not by 'amateurs'; nevertheless, much of the training at 
present carried out by 'amateurs' is in those areas which 
are not covered adequately by the educationalists — 
especially auditing and taxation. 


42. The reason for this, as far as I can understand, is that 
the educationalists consider these essentially practical 
subjects which can only be learned by experience. Audit- 
ing, for example, is still often regarded as a mere adden- 
dum to accounting; the principles of systems analysis, 
which is, in my view, a technique fundamental to the 
modern audit approach, were considered by some at the 
recent Institute course at Nottingham as 'too advanced' 
for a basic course on auditing. 


43. The answer, I think, is that there should be established 
special three-week audit schools to be held at some time 
during the first twelve months in a practitioner's offices. 
The courses should be run by the Institute in conjunction 
with the technical colleges but the detailed syllabus must 
be reviewed regularly by practising members to ensure 
that the most up-to-date methods are being taught. The 
course might well use the audit game principle as part 
of its method of instruction. 


44. Secondly, district societies should be asked to run 
a one-week course each spring and autumn for newly- 
qualified seniors on the lines of the ‘in-charge’ courses 
run by state societies of the CPA's in America. The one- 
week course should be designed to train the newly- 
qualified man as a leader and in the qualities necessary 
to take on wider responsibilities. Talks also should be 
given to enable him to view dispassionately the oppor- 
tunities in both practice and industry. Much of the 
course should be spent in group discussion; each group 
member taking it in turns to act as leader. 


45. Both such courses, if set up, eventually should be 
compulsory. 

46. Thirdly, I think that there should be a special com- 
mittee of the Institute set up to be responsible for the 
whole question of training, whether through Institute 
and district society courses or through ‘in-firm’ training 


sessions. The same committee also should arrange annual 
courses for training the 'amateur' trainers who still will 
be needed. The committee should be responsible for 
advising members on the training that they and their 
staffs require. In recent years the Institute has organized 
the publication of some excellent booklets on, for ex- 
ample, taxation, company law and decimalization. But 
no hint has been given as to what training sessions to 
study the new requirements should be arranged or who 
should arrange them. 


47. These suggestions аге far-reaching. They show a gap 
in our professional armour — a gap which the education- 
alists at present have no brief to fill. The problem up to 
now has been tackled piecemeal. In my opinion the 
whole training question should be considered in detail 
by a special committee of the Institute; their report may 
prove to be as important to the profession in the seven- 
ties as the Parker Report was in the sixties. 


Postscript 


48. It may not be completely irrelevant to say that, in 
the recent memorandum produced by the Council of the 
Law Society on the ‘Education and Training of the Legal 
Profession', it was recommended that the conditions for 
admission as a solicitor should consist of two parts — 
an educational course leading to a law degree or its 
equivalent, and a twelve-monthly vocational course in 
the practical problems faced by a solicitor. "Thereafter 
a solicitor would be admitted as an assistant solicitor 
(without practising rights) for a period of three years. 
Articles would be abolished as part of the proposed 
changes. As accountants, have we anything to learn from 
this suggestion for the radical alteration of the educational 
structure of a sister profession? 
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London and District Society 
of Chartered Accountants 


STAFF TRAINING SYMPOSIUM 
February 13th, 1969 


Chairman: J. A. Allen, F.C.A. 


The following is a summary of the reports sent in by seven 
discussion groups. 

Part A — repeats the Heads of Discussion and summarizes 
the groups’ comments. 

Part B — mentions a number of other matters arising out 
of the discussion both in the group and in the subsequent 
plenary session. 

If any member wishes to comment further on the various 
issues, I shall be very happy to hear from him. 


K. A. SHERWOOD. 


Part A 
Head of discussion 


I. Training excludes the educational instruction required for 
examination purposes although it may encompass incidentally 
parts of an examination syllabus. 


Comments 


It was generally felt that a firm's own training programme 
should not be moulded around the examination syllabus. 
Training should concentrate on techniques and methods 
peculiar to the firm. Some groups felt that district society 
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and Institute courses were educational in character and were 
not an adequate substitute for a firm's own training pro- 
gramme. Another group was of the opinion that training 
included the encouragement and supervision of staff 
education. 


Head of discussion 
2. Training may take four forms: 


‘ON THE JOB’ TRAINING (informal) 


OFFICE MANUALS (ineffective without supplementary 
instruction) 


INTERNAL TRAINING COURSES 


OTHER TRAINING COURSES (including Institute and 
district meetings, conferences and discussions). 


Comments 
General 


It was felt that the four types of training were complementary 
to each other. 


‘On the job’ training 

Its effectiveness is dependent on the senior’s ability to train 
his staff as well as manage the job effectively and mould 
his staff into a team. Pressure on senior’s time hampered 
effective training. Seniors must be trained themselves in 
training techniques and the art of delegation. Standard 
procedures are essential. One group took the rather unusual 
view that moving staff between clients formed an important 
part of ‘on the job’ training. This raises the question as to 
whether a wide but rather shallow experience of a large 
number of businesses is necessarily a good training. 


Office manuals 


Constant revision needed. Must be integrated with training. 
Best means of achieving standardization of procedure. 
Possibly might include a specimen set of working papers. 
Manuals for medium and large firms vary from statements of 
basic concepts to very detailed procedure manuals. More 
large firms should publish manuals for use by smaller 
firms who cannot economically produce their own manuals. 
General discussion as to the value of comprehensive manuals 
in day-to-day work. 


Internal training courses 


Operated generally by larger firms and some medium-sized 
firms. Difficult to organize in small firm because of wide 
disparity of knowledge between staff grades. Most important 
in auditing because audit philosophy varies from firm to 
firm. Essential to have standardized procedures throughout 
firm. Courses divided into three classes: 


(a) Initial indoctrination courses (two days to three weeks) 
for all new staff covering the firm's procedures and 
techniques. 

(b) Staff courses — designed for seniors and managers — 
useful for exchanges of experiences and problem 
solving. 

(c) Special courses — to introduce new subjects (e.g., 
decimalization) and issuing instructions to staff on 
appropriate techniques. 


External courses (mainy LDS and Institute) 


Generally appreciated especially the LDS courses but 
certain difficulties were raised: 


(a) Not always appropriate for newly qualified staff. 
(b) Too expensive (especially the Institute courses). 


i itt RAE EE TE UT SEP PRETI TUIS WERE чи лом слања UR 
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Suggested that courses for newly qualified staff should be 
run by those technical colleges doing nine-month courses. 
'These courses should be intensely practical and concentrate 
in detail on auditing – the course to be designed by practising 
members as far as possible. 'The courses developed by the 
commercial colleges within recent months were cited as an 
example. 

The value of outside training courses was in the clear 
exposition of technical subjects, e.g., taxation. ‘They could 
not be used for training staff in procedural matters. 


Head of discussion 
3. Define the objects of training in an accountant’s office. 


Comments 
To attract new staff. 
To obtain optimum effectiveness from new staff. 
To retain and improve existing staff. 
To boost corporate morale. 
"То raise the level of professional standards. 


'To give an improved service to clients. 


Head of discussion 
4. (a) What are the different grades of audit staff? 


Comments 


Some smaller firms have no grading system. Other firms use 
between two and six grades. 


For example: 

Title Firm г Firm 2 Firm 3 

Juniors Up to Up to Up to 
Intermediate Intermediate Final Part I 

Semi-seniors Up to Up to passing Up to 
qualification Final Part I qualification 

Seniors in N/A N/A Up to 2 years 

training after qualifying 

Seniors Newly Оро 2 years Моге than 2 
qualified after qualifying years qualified 

Asst. manager Ума Self- МЈА 

Section manager explanatory 

Manager Qualified at ^ Assistant to In charge of 
least 2 years а partner section of staff 
4 grades 6 grades 5 grades 


Although the titles and dividing lines differ, all three firms 
agree that there are three basic grades of staff, ending two years 
after qualification. 


Head of discussion 


4. (b) What sort of training is needed by each grade of audit 
staff? What form should it take? In what subjects? How long 
should it last? Draw up a training programme for each grade. 


Comment 


Many ideas were expressed but the groups had insufficient 
time to produce detailed programmes. The view was ex- 
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One thing's for sure, if he's going to 
be а big spender someone has to ђе а big 
saver. So for big savers we suggest a 


Co-operative Permanent Building Society 


Share Account. Look at it this way. 

When your money's in a Co-operative 
Permanent Share Account it's in a safe 
place earning a high rate of interest— 
5% per annum income tax paid— 
equivalent to over 84% when income tax 
is paid at the standard rate. Moreover, 
interest is compounded twice yearly so 
your savings grow even faster. 

There are no fees or charges. 
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Taking your money out is as easy as 

putting it in and our assets exceed 

£625,000,000, so there are no risks. 
Wherever you live there's a 


Co-operative Permanent branch or agency 


nearby. You can start an account with as 

little as £1, and after you've reached 

£10,000 there's a second £10,000 worth 

of savings for you to aim at because 

the maximum investment for a joint 

husband and wife holding has been 

increased from £10,000 to £20,000. 

A great way to save, for lucky little Dave. 
And it’s child’s play. 





Get the co-operation of the 
Co-operative 
Permanent 


BUILDING SOCIETY 
and write to: New Oxford House 
High Holborn, London WCr 

Shares and Deposits in the Society 

are Trustee Investments. 

Member of the Building Societies 
Association, 
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“We need 
about £100,000 in 
the medium term" 











“Why 
try Charterh 





At Charterhouse we’ve been providing capital 
for industry for over 30 years now. So we really do 
know all about it. 

But we are rather different from most of the other 
people you might advise your clients to talk 
to. For one thing we really understand the problems 
of the medium sized business from a businessman's 
point of view. We have to. We own and run a number 
of such businesses ourselves. When you talk to us 
you are talking to experienced businessmen not only 
to financiers. You — or your clients — will come to 
know us personally. And, when you know us as 
individuals, we think you will find that we're direct 
and easy to deal with. We don't seek control. We do 
seek to see that our customers get the capital they 
want, and we get a fair profit on our investment. 
Let's take an example. 

In February 1967, Charterhouse acquired a 
40 per cent interest in a leading manufacturer 
of a widely used electronic component. At the same 
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time ше put up substantial loan capital to help finance 
a major expansion programme at the company's new 
factory. This investment allowed for a rise in production 
capacity of 300 per cent over a period of three years. 
The turnover of the company, which was some £150,000 
in 1966, increased to £ 300,000 in 1968, and is expected 
to exceed £ 350,000 in 1969. This Spring the company 
was acquired by a major US corporation, active on an 
international scale, and is set for further major 
expansion in a world-wide market. Their long-standing 
Chairman, who had the foresight to go то Charterhouse 
in 1967, now plans to retire shortly (very comfortably), 
and take a well-earned world cruise. 

Charterhouse Industrial Development, a member 
of the Charterhouse group, helped to make this 
success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and we'll 
send copies of our booklet on this subject. Next time 
you're asked about sources of capital, it will be 
useful to have one handy. 


1 Paternoster Row, St. Pauls, London EC4. 01-248 3999 
CHARTERHOUSE GROUP 
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expressed by several groups that indoctrination in the firm’s 
procedures formed the basic training for all entrants whether 
qualified or otherwise although obviously the course for 
qualified staff was shorter. Staff also required training in 
taking | on responsibilities, supervising junior staff and 
delegating duties. A short course for newly qualified staff 
on this subject might well be desirable. 
Head of discussion 
4. (0 What are the practical problems of implementing a 
training programme? Have you any practical suggestions to 
help salve these problems? 

| 
Comments 
One group considered there were very few problems as long 
as the' training programme was given absolute priority 
except in a genuine emergency. Another group was concerned 
about the lack of time and the cost involved but concluded 
that a well-trained staff should earn higher fees from satisfied 
clients! Smaller firms were worried about the provision of 
lecturers but concluded that discussion groups based on case 
studies| would provide the answer and asked if standard 
case studies could be marketed ad the Institute. 


Head of discussion 
5. How|do you evaluate the success of your training programme? 
i 


Comments 
Various suggestions included: 
(a) Improvements in the standard of work. . 
(b) А post-audit review of the working papers by a person 
not connected with the job to evaluate/criticize the 
standard of workmanship. 


(с) Нарру firm, happy clients and ease of obtaining staff, 
ie, а happy reputation. 


(d) Net profit! 


| 


Part B 
Other matters 


т. One group was concerned with the lack of understanding 
by most practising accountants of the importance of the 
underlying theory. This especially applied to critics of the 
nine-month course. They felt that an opportunity should be 
made for the educationalist and the trainer to discuss their 
respective stand-points. 


2. It; was mentioned at the plenary session and generally 
agreed that the Institute should be asked to arrange the 
following: 


(a) An annual course for training trainers. (The existing 


course for teachers of accountancy has a different, 


purpose.) 

(5) Examine carefully the problems discussed dbosé with a 
view to producing a guide on training for use by 
practising firms, Such a guide might contain sample 
training programmes and identify lecture synopses 
available for purchase from the Institute. The outline 
framework could be adapted by each individual firm 
to| meet their own situation but would provide a 
training ‘norm’ acceptable to most practising firms. 


(с) Arrange special courses for newly-qualified accountants 
similar to those arranged for ‘in-charge’ accountants 
by many state societies of CPAs in America. 


3. It was agreed to ask the Institute to produce a special 
report on ‘Staff Training in a Practising Accountant’s Office’ 
and that such a document might be as important to the 
19708 as the Parker Report on Education was to the 19608. 


| 
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APPENDIX II 
OUTLINE OF AN OFFICE MANUAL 


Section I — General Information 
Office addresses, partners’ names and telephone numbers 
Overseas offices and correspondents 
Partners’ home addresses and telephone numbers. 
Section II — Administration: 
Office rules 
Filing 
'Typing and осла 
Costing and billing. 
Section III ~ Standard Formats: 
Letters etc. — Audit matters 
Letters etc. — 'l'ax matters 
` Standard wording for debit notes 
Standard form of accounts 
Investment record. 
Section IV — Auditing: 
Internal control 
Random selection and statistical sampling ut ; 
Balance sheet audit 5 
Working papers. : | 
Section V — Taxation. 
Section VI — Miscellaneous: 
Notes on the Companies Act 1967 
Decimalization notes and check list. 
Section II is separately published for each office as 3 local 
conditions vary. Other sections are common to all offices. 


р APPENDIX III 
TWO-DAY AUDITING COURSE | 
FOR OUALIFIED ACCOUNTANTS 
'This course bas been designed for senior ataff joining on or 


after qualification. It covers in detail the audit procedures 
operated by the firm. 


1st DAY ` 
9.30 a.m. Services to clients — the nature of the engage- 
ment ~ billing policy ~ special work. 
'The purpose of an audit – the audit reviewed — 
short- and long-term кш Qualified audit 
reports. 
10.30 a.m. Coffee. 
10.45 a.m. The start of a new audit – the five-fold approach 
to to the interim audit — the identification of the 
12.30 p.m. main areas of a business — the overall audit plan 
(which will follow the standard audit index in 
small- and medium-sized assignments). Working 
papers and files. | 
2.00 p.m. Flow-charting techniques including systems 
to checks and evaluation of internal control. 
345 p.m. | | 
4.00 p.m. The design and purpose of detailed audit 


to - testing — materiality and risk — depth testing — 


5.30 p.m. random selection and discovery sampling. 
2nd DAY | 
9.30 алп. Interpretation of test results — the significance 
of error rates or error (difference) estimates — 
how to calculate difference estimates. 
rr.oo a.m. Coffee. 
II.15 am. The balance sheet audit — fixed assets, кооз, 
то debtors, creditors. 
12.30 p.m. 


2.00 p.m. "The final audit review. 
3.30 p.m. General discussion. - 
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Finance and 
Commerce 





Davy-Ashmore 


HIS column seems to have taken on a ‘Companies 

in turmoil’ character but the fact is that, in recent 
weeks, there have been a number of cases of company 
reports covering various periods of. industrial stress and 
strain. This week’s example is Davy-Ashmore Ltd, the 
group designing, manufacturing and supplying plant to 
the metal, gas, chemical, petroleum, food and other 
industries. 

A preliminary to the 1968-69 report and accounts was 
a circular letter dated July 29th which contained a report 
on the situation that had arisén under.the contract between 
a member of the group, namely The Power-Gas Cor- 
poration Ltd, and Continental Oil (U.K.) Ltd for the 
construction of the Humber Refinery at Immingham. This 
letter stated that the cost of the contract was estimated to 
exceed by some [12 million the original contract price of 
approximately £25 million. 

Claims for. additional reimbursement had been made 
and would be made against Continental, the statement 
explained, but. meanwhile, two major problems con- 
fronted the group, namely, how to finance the contract to 
completion and how to present the group's accounts as 
accurately as possible at a point in time when the claims 
referred to: had · not. өшү been quentes, x == 
satisfied. 


\ 


IRC and' FCI: 


On. the financing problem the position had been. clarified 
by the time the accounts Wére issued. 

Industrial Reorganization Corporation and. Finance 
Corporation.for Industry jointly made available to the 
company a secured loan, of £1 million repayable after five 
years. In addition, a-consortium.of the group's bankers, 
comprising National Provincial Bank, Martins Bank and 
Lazard Brothers & Co, joined with IRC and FCI in making 
available a short-term "joan. facility of £4 million. 

As tothe presentation ofthe accounts, the'board decided 
that in providing for the’ estimated~ £12 million overrun 
in expenditure on the Humber refinery, it must also take 
acceunt-of the substantial claims indicated or to be made 


_against Continental and the. unknown quantity of the 


result of those claims. It was decided to include: іп the 


accounts an arbitrary credit of: £6 million, being half of 


the estimated overrun. ‘This involved net provision of 
{5'4 million (£600,000 having been provided the previous 
year) and inevitably led to a loss being shown for the year. 
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This, however, is not the whole of the matter. Following 
an invitation from IRC, discussions were initiated with 
Simon Engineering Ltd to explore the possibility of a 
closer association between the companies. This will 
involve close study over a period of some months. Sir 
Maurice Fiennes, to facilitate those discussions, relin- 
quished the chairmanship and resigned from the boards of 
Davy-Ashmore and its subsidiaries and also from the board 
of Simon Engineering but is retained as consultant to the 
group with special responsibility for the Continental Oil 
contract. 


Auditors' report 


Inevitably, the company's joint auditors could not &tate 
categorically in their report that the accounts give a true 
and fair view of the 1968-69 results. and of the group's 
state of affairs. The auditors merely say that they agree 
with the directors' statement that the amount recoverable 
through outstanding claims cannot at present be assessed 
and since the credit of £6 million is an arbitrary amount 
they are unable to form an opinion as to whether the 
accounts give a true and fair view of the results and of the 
state of affairs. The accounts ‘comply in all other respects’. 

Sir Douglas Bell, who took over the chairmanship, gives 
the background to the Humber Refinery contract. Power-Gas 
Corporation was not responsible for process design but had 
to convert Continental’s flow sheets (defining the entire 
complex of sequential and interrelated processes) equip- 
ment specifications and other information into a going 
refinery and, to that end, had to engineer the wide areas of 
supporting services. It also had to procure the equipment 
and arrange for its erection under sub-contracts subject to 
Continental’s approval. 

The contract was accepted on a two-part basis: a lump 
sum price for engineering and management and a guaran- 
teed maximum price for the remainder, i.e., the equipment 
and construction costs. Differences arose between require- 
ments expressed in documents and those Power-Gas. had 
contracted to supply. Construction fell behind programme. 


Never possible | ч 
The impact of these delays was compounded by a major 
accident which led to loss of life, delay and disruption on 
other parts of the site, and by bad weather in the summer of 


. 1968 and during last winter. 


The Humber Refinery situation entirely dominates the 
Davy-Ashmore group position. Апу prediction of future 
profits and of a return to dividends must deperid on the 
outcome of the Humber affair and the problem of liquidity 
has only been temporarily solved on a short-term basis. 

IRC believe it may be possible to derive greater strength 
in the process plant industries from large company group- ` 
ings. The Davy-Ashmore directors have entéred into 
discussions with Simon Engineering ‘with . constructive 

purpose’. 

Sir Douglas comments that large scale engineering соп- 
tracting contains many hazards but that the vast majority of 
the group's contracts are successfully completed. Power-Gas, 
he admits, should probably have stopped work. on the 
Humber Refinery many months. ago when the scale of 
changes became clear. That it did not seek to renegotiate 
the contract at that stage ‘can now be seen to have been a 
major mistake’ made due to a ‘simple determination to 
battle through’ difficulties «and complete the refinery. on 
time ~ ‘a task which we now see was never possible’. 
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CITY NOTES 


AVING come through the experience of free Deutsche 

Mark dealings apparently unscathed, financial markets 
of the City bave been reflecting a feeling that currency fears 
may, as a whole, have been exaggerated all along. With 
Mr Roy Jenkins announcing to the world his hopes of a 
£500 million balance of payments surplus, the stage was set 
for.a period of confidential good will. 

That the UK payments balance needs to run at £500 
million for.a number of years, and that the severity of credit 
and monetary controls will become even more pronounced 
over the next few months, does not, for the present, tend to 
cloud the clearing atmosphere. 

If the sunshine of thoughts of eased squeeze and General 
Election run-ups or even of give-away Budgets and a snap 
election in the spring can break through, then the stock- 
market may put up quite a performance. This is the 
tentative way of speculative thinking at present. 


Whether there is justification either for the thinking ог 


the performance is another matter. But the stock-market is 
ready and willing to make the most of any chance it is given. 


* * + * 


N the subject of taking chances, the Australian nickel 

share market certainly took its chance on Poseidon, the 
newest of the Australian miracle companies whose shares, 
at the twist.of the bore, can soar extravagantly in price. 
Poseidon rose from under {1 to over /то in three days 
which, even for an Australian mining share, is a little 
unusual. The striking point, however, is that Poseidon's 
success immediately made practically every other Australian 
nickel share more desirable and more valuable. This is 
impossible to explain to the uninitiated and not entirely 


believed by those who understand it. АП the same, a 
second go at the Australian nickel boom gladdens the hearts - 
of share speculators even if it saddens the ‘Treasury. 

| * + Зе а: * 

HE co-relation of Throgmorton Street and Wall Street 

is an everlasting matter for debate and argument. One 
prominent stock-broking firm in its latest market survey 
looks in depth at the US economy and considers that 'the 
danger in America is that inflation fever has taken hold' 
and ‘the fear is that the only way to break the inflation fever 
in a modern economy is by overkill’. 

The brokers’ conclusión is that whatever relaxations of 
restrictions the British Government may see fit to make 
early next year, they wil have a much smaller impact 
than this major American problem. 

* * * * 


NE of the unsung industrial and financial achievements 

of recent years is the return to prosperity in the British 
shipping industry. Until three or four years ago, leading 
British companies gave the impression of living with a 
shipping industry recession but of doing little or nothing 
to break out of it. Since then there has been a major re- 
organization within the leading groups, both of operations 
and managements, and more particularly a logical look at 
where the industry was likely to go. That has meant placing 
the accent on specialized shipping such as container ships 
and bulk carriers of all kinds, and reducing the emphasis on 
traditional dry cargo and passenger-carrying markets. 
Companies like Furness Withy, British & Commonwealth, 
P & O and Cunard are now showing, in earnings, the 
results of this шина: 


RATES AND PRICES 


Closing prices, Monday, October 6th, 1969 


Tax Reserve Certificates: (29.9.69) Companies 53%; 
: 3% surrendered for cash; Personal 4% 


| Bank Rate 


: Money Rates 
Mar. 16, 1967.. .. 6% Nov. 18, 1967, . 8% Day to day 6—7 # Bank Bills 
May 4, 1967 - 54% March 21, 1968 7% 7 days 64-78% 2 months .. 8-9% 
Oct. 19, 1967 .. . 6% Sept. 19, 1968' 7% Fine Trade Bills А . 3months .. 8 0 ` 
Nov. 9, 1967 .. 6% Feb. 27, 1969 89% 3 months 94-92% 4months .. 894% 
; é 4 months dE 6 months ~. . 9-94% 
‘ 6 months 92-10% ; | 
Treasury Bills лу © Foreign Exchanges ' 
Aüg. т... £7 16s 1'394% Sept.5 .. £7 155 894%. Néw York.. | 23867; ^ Frankfurt 8-9550 
Aug. 8 .. £7 158 10°86d% Sept. 12 .. £7 155 10°%62d% Montreal 215754 Milan... 1502°45 
Aug.15 .; £7 15s 10:134% Sept. 19 .. £7 15s 10:°87d% Amsterdam 8:5780 Oslo 170590 
Aug. 22 .. £7 15s 1ro16d9, ` Бере. 26 .. £7 16s 2:54d% Brussels .. 119773 Paris 13:3270 
Aug.a9 .. £7 15: 9'674% Oct. 3 .. £7 14s 823d% Copenhagen 17:9590 : Zürich 102555 
Gilt-edged мт? 
As well as the usual prices quoted at the close of business: 
‘on press day, we also give below the quarter-end prices. Е 
z ' “eet Sept. 30th Oe i Е Зар 3oth Oct. 6th 
Consols 4% MU tue ss Su. 44h - Funding 6% 1993... .. ei 69 : 69$: 
Consols 24% Rate’ tes okie “Bate АЕ pid Savings 3% 60-70 .. Gt = кг ~ 94 ‚94 
Conversion 3176 A Sur EN .. 38 39i Savings 3% 65-75 .. ^... .. c0 s. 7 755 75% 
Conversion 5% 1971. .. E .. 92 92% Treasury 64% 1976 got › 
Conversion 54% 1971, А .. 86% 861 "Treasury 3#% 77-80 : 634+ "63 
Conversión 6% 1972: 92k 92% Treasury 349%:79-81 :  .. T s. 618 ‚62. 
Funding 34% 99-04^ |... ... - 454 . -` 454 . Treasury 5% 86-89 sou SA '.. 162 .:628 
Funding 4% 60-90. |... _.. ~. 92b . ` дз} ‘Treasury 52% 08-12 ©... be e : 62 Me 62}. 
Funding 54% 78-80 — "'.. se 055. 74$ 01759 _ Treasury 24% 2s .. C 27d -274 
-Funding 54% 82-84 >.. ie e 71i 7àl Victory: 49% .. 961 964 
Funding 52% 87-91 ar iu ^. 68 68% War Loan 34% 391 .:401- 


| 
October 11th, 1969 


t 


| 


i 
li 
П 
П 
| 
| 





Аї special and ordinary meetings of the 
Council held on Wednesday, October 
Ist, 1969, there were present: 


MrR. С. Leach, c.B.E., President, in the 
Chair; Mr C. Croxton-Smith, Deputy 
President; Mr A. H. Walton, Vice-Presi- 
dent; Messrs J. F. Allan, J. A. "Allen, С. К. 
Appleyard, B. D. Barton, J. €. Bayley, 
Sir Henry Benson, c.B.E., Messrs D. А. 
Boothrnan; L. H. Clark, D. A. Clarke, 
R. W.' Cox, W. G. Densem, S. Dixon, 
P. H. Dobson, J. V. Eastwood, Professor 
Н. C. Едеу, Messrs В. W. Foad, C.B.E., 
E. J. Frary, J. P. Grenside, R. Е. Griffiths, 
J. S. Heaton, J. A. Jackson, A. W. John, 
C.B.E., |G. B. Judd, К. О. A. Keel, Н. 
Kirton т.р., 5. Kitchen, J. F. Knight, 
R. MéNeil, B. A. Maynard, W. R. 
McBrien, W.G. Medlam, S. A. Middleton, 
D. 5. Morpeth, T.D., E. J. Newman, 
Е. E. |Price, c.B.E, D. W. Robertson, 
J. D. Russell, K. ]. Sharp, т.р., К. С. 
Slack, Н. С. Smith, С. Tattersall- "Walker, 
C. C. Taylor, R. H. Taylor, А.С. Thomas, 
R. P. in D. N. Walton, А. 5. Watson, 
Whitehead, К. G. Wilkes, 0.В.Е., T.D., 
.C. Montgomery Williams. 





So 


Appointment to the Council 
Mr E.|C. Meade, F.C.A., London, was 
appointed a member of the Council to 
fill {һе vacancy caused by the retire- 
ment of Mr І. №. Robson, Е.С.А., 
London. 





Resignation from the Council 


The Council received with much 
regret the resignation of Mr W. E. 
Parker, C.B.E.; F.C.A., from his mem- 
bership of the Council. Mr Parker had 
been a,member of the Council since 
1957 and was President for the year 
1967-68. (See ‘Current Affairs’ at page 
448.) | 


| 
Auditors' Ropers under the 
Friendly and Industrial and | 
Provident Societies Act 1968 


The Council approved a’ statement 
Auditory Reports under the Friendly 
and Industrial and: Provident Societies 
Act 1968 for publication in the pro- 
fessional Press and for distribution to 
| members in the next circulation of 
printed: matter as Ur3 in the series of 
Statements on Auditing in the 


i 


THE 
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The Institute of Chartered Accountants 


in England and Wales 


Members Handbook. (The statement 
will be reproduced in next week’s issue 
of The Accountant). 


SYLLABUS OF EXAMINATIONS 
NEW LEGISLATION 


The Council approved the following 
statement for publication: The booklet 
Syllabus of Examinations states in 
note (у) on pages 10 and 14 that 
‘Questions will Nor be set on new 
legislation until it is actually in opera- 
tion’ and this will continue to be the 
case. 

However, in order to assist can- 
didates, the Examination Committee 
wishes it to be known that it is the 
practice of those concerned with the 
compilation of the question papers, 
NOT to set, at any examination held 
within six months of the passing of 
new legislation, questions which de- 
mand more than a knowledge of the 
main aspects of that legislation. 

Candidates are advised to have 
regard to the pattern already set in this 
matter as revealed by past examination 
papers. Inquiries as to detailed require- 
ments cannot be entertained as 
answering them may occasion un- 
fairness between candidates. 


Registration of Articles 


The Secretary reported the registration 
of r44 articles of clerkship during 


‘August 1969, the total number for the 


year ended August 31st, 1969, being 
4,090. Comparative figures for 1968 
were 127 and 3,797. 


Admissions to Membership 


The Council granted 871 appli- 
cations for admission to membership 
of the Institute. A full list of those 


admitted appears on pages 469-476. 


Fellowship 


The Council granted applications fects 
20 associates to become fellows under 


‘clause 6 of the supplemental Royal 
Charter. 


Berkley, 


Special and Ordinary Meetings of the Council 


Incorporated Accountant 
Member becoming 
Chartered Accountant 


Тће Council granted an application 
from the following incorporated ac- 
countant -member to become a 
Chartered Accountant under bye-law 
129: | 

Samajdar, Buddhadeb, 


A.C.A, 75 Sutherland 
Avenue, London Wọ. 


Members Commencing to 
Practice 


The Council received notice that the 
following members had commenced to 
practise: 


Aderemi, Bamgbade Sijuwade Adebiyi, А C.A., 
41962; Aderemi, Adelusi & Со, 4 
Street, PO Box 3650, Lagos, Ni ilt 

Allen, Srephen Albert, A.C.A., arg Barclays 
Bank Chambers, South Road, еіс. 
Warley, Worcestershire. 

Атеш, Raphael Sylvanus, B.COM., F.C.A., 
tuber Е. 5. Amegashie & Co, n House, 

ere "Avenue, PO Box 6606, Accra, 


Bag E is Herbert, F.c.a., aS195a; *Price 
aterhouse ё Co, alstrasse 9, 8022, 
Zürich, Switzerland. 

Baitup, Peter Robin, A.C.A., a1962; *Gibson, 
Baitup & Co, 27 Marlow Road, Maidenhead, 
Berkshire. 

Бекен Robin Dudley, А.С.А., a1964; Turner & 
Ellerby, The uildhall, Market Hill, 
Framlingham, Suffolk. 

Barker, Christopher, A.C.A., 41968; Harben 
Barker & Co, Hammond оџве, ' 2259 
Coventry Road, Sheldon, Birmingham 26. 
David Jonathan, A.C.A., 41969; David 

erk] ey & Co, 4 Beverley Gardens, 

Wembley Park, Middlesex, 


‘Brown, Robert Henry, А.С.А., а Norfolk, 


dede & Co, 93 Station Road acton-on- 
ea, 


Busby, Alan George, А.С.А., а1968; *Elliott, 
Mortlock, Bland & Co, 14 Freedom House, 
Town Square, Basildon, Essex. 








a Indicates the year of admission to the 
Institute. 

aS Indicates the year of admission to The 
Society of Incorporated Accountants. 

4 Means ‘Member in Practice’. | 

Firms not marked T or * are composed wholly 
of chartered accountant members of the 
Institute. 

+ Against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members оЁ-опе or 


:another of the three Institutes of chartered 


accountants in Great Britain and Ireland. 
* Against the name of a firm indicates that the 


‘firm is not wholly composed of members of one ` 
‚ог another of the three Institutes of:chartered 


accountants in Great Britain and Ireland 


CCOUNTANT 


ger Leslie, A.C.A., а1965; R. 
: Co, 41 Weston Drive, Stanmore, 


an Arthur, A.C.A., a1962; Newsum- 
Со, 20 Clarendon Street, Notting- 


5HQ. 

liam John Mervyn, A.C.A., 21964; 
ith, Baker & Price, Lennox House, 
Buildings, Spa Road, Gloucester 


а Frederick, A.C.A., 21965; 16 
‘lace, Hertford, Herts. 
Robert George, А.С.А,, 21959; 
& Garland, gth Floor, Т. & 

37 St George’s Terrace, Perth, 
сена: боот. 
: Charles A.C.A., a1965; Barton, 

Regency House, St Helier, 

odi Islands. 


id Lawrence, A.C.A., 21964; D. L. 
Co, 33 Merrow Avenue, Branksome, 
set. 

rt Francis, A.C.A., a1968; Michael 
eo 2 Old Bond Street, London 


ony Cullingworth, F.C.A., 2591956; 
est & Co, 82 Borough High Street, 
3ridge, London SEr. 


n, A.C.A.. 21967; *I. С. Jones & Co, 
Street, Llangefni, Anglesey, North 


aham John, A.C.A., 41968; Поп 
mings Co, 22 Western Road, 
, Essex КМ з. 

mes Winton, А.С.А., 21965; Everett 
т High Street, Leighton Buzzard, 


Чап Alan Michael, А.С.А,, a1969; 23 


ile Drive, Sunnybank, Bury, Lan 

Peter John, А.С А, 2:563, 
воп Smart & Co, 14 Saints 
tamford, Lincs 


Ernest, F.C.4., a $1957; 3 
ad, Dronfield- Woodhouse оза 


Putopher, А А.С.А. „27967; Christopher 
Berkeley т: A House, 

Square, London Wi 

rmond John, A.C.A, рт Е eee 


orris & Со, 26 Aylmer Court, 
Road, London N2. 
Marcus Daniel, A.C.A, 1969; 


Libson, Paul & Со, 25 Gilbert 
„ondon WiY zNU. 

ohn, Е.С.А., @1958; Stephenson, 
Co, 84 Newland, Lincoln. 


1 Alan, A.C.A., 41964; 30 у Greenway, 
»okbam, Leatherhead, S 

Xooi, A.C.A., а1961; Coal rothers 
PO Box 856, "Chartered Bank 
rs, Beach Street, Penang, Malaysia. 
bard Wilfred, F.C.4., a1958; Touche, 
аПеу & Smart, 3 London Wall 
з, London ECa. 


Robert Edward, A.C.A., А К 
beway, 


aye Africa House, 64/78 

2. 

an William James, A.C.A., 21968; 1 
road, Harrow Weald, Middlesex. 
Villiam Stephen, A.C.A., 21967; 117 
toad, Nottingham, NG7 1L 

oland, А.С.А., a1969; 7 Gl Nook, 
' View Park, Walmer Bridge, Preston, 


а Jeffery, A.C.A., a1967; Rawlinson & 
51 Green Street, London WiY 4BT. 


ohn Grove, F.C.A., mee Frenk A. 
Co, 5 Manor "Ко iaa 


Dennis, Е.С.А., 21951; 18 St John’s 
idcup, Kent. 


Seymour Geoffrey, A.C.A., а1960; 
3 Morley & Scott, 13 Marylebone 
ondon NWr. 
ohn Graham, M.A., A.C.A., а1965; 
pen & Co, 8 St Bride Street, 
iam РЕЧ C.A., 41966; Boorman, 
1, Wella & Со, "84 Heath Road, 
tham, Middlesex. Е 


October 11th, 1909. 


Sheppard ard, arth Stephen, A.C.A., iae "Wood, 
О: 


Co, 66 Cannon Street, London EC4. 
Ба Antony Guy Richard, ACA, 
21965; Thornton Baker & Co, South 


Western House, Fir Vale Road, ' Bourne- 
mouth ВН: 2NB. 

Smith, Philip John 2с i964: Cooper 
Brothers & Co, 6t Floor, Mercantile B 
Building, Leboh Pasar Besar, Kuala Lumpur, 
Malaysia. ` 

Smithers, Bryan John, a.c.a., 21962; iad 
Smithers & Co, 32 Dynevor Road, 
bridge Wells, Kent. 

Stables (Miss) June Christine, A.C.A., a1962; 
Haviland & Co, 8 Hatton Garden, "London 
ЕСІ. 

Sowerby, John, A.C.A. ‚21968; 15 Сћеддаг 
Walk, Corby, Northan: 

Ste , Brian Oswald Telfer, А.С.А., атаба; 

рег Brothers & Co, Pastoral House, 1 56 
5 George’s Terrace '(GPO Box Drg8), · 
Perth, 6001, Western Australia. 

Stickler, Alan Douglas, F.c.A., a1950; *Price 

Waterhouse & Co, Box sr, Toronto~ 


Dominion Centre, Toronto тїт, Ontario, 
Canada. 
Sweet, David John, a.c.a., ax960; Burton, 


Sweet & Co, 77 Whiteladies® Road, Bristol 
BS8 aNY. 


Tan, Swan Jeng, A.C.A., 21965; •Соорег 
Brothers & Co, MacDonald House, Orchard 
Road. q Singa оге 9. 

Terry, Leo ur Charlea; F.C.A., 21939; 


Monkhouse, Stoneham & Co 95 Salisbury 
House, London Wall, London ECa. 
'Thomson, David Bruce, А.С.А., а1967; С. Н. 


Ivens & Со, so Regent Street, 'Rugby, 
Warwickshire. 
Tucker, Frederick James, A.C.A., 21962; 


'Turquand, Youngs & Co, 14 Bedford Street, 
Exeter, Devon. 


Vickers, Cyril, ¥.c.a., а1954: *Youngs, Peers, 
Milner & бо, 1292 West Georgia Street, 
Vancouver 5, BC, Canada. 

Waddington, David Warren, A.C.A., 21066; 
Waddington, Milla & Co, 8 Bush Hall Road, 
Billericay, Essex. 

Warriner, Paul Michael, a.c.a., a1968; P. M. 
hos & Co, 24 Corn Exchange, Leeds 

I 


Waterfield, Kenneth Jobn, A.C.A., а1966; 
*Stephenson Smart & , Queen Street 
Chambers, [eiae 

Watson, Fraser, A.C.A., 1965; 


Andrew 
Warmsley Henshall & Co, 29 Eastgate Row 
North, Chester СНІ INH. 
Weston, David John, А.С.А., 21966; Milne, 
Eldridge & Co, 88 West Street, bar 


штеу. 
Winston, Brian Cunningham, F.C.4., 
Thornton Baker & Co, 28 Kenwood., 
Road, Sheffield $7 ING. 
Wollen Peter Frederick, F.C.A., a1953; Randall 
Payne, Rodborough Court, Stroud, 
sicot 18 " R. 
оодууаг arry Ron B.A., A.C.A, 41967; 
wit Heathfield, Chingford, London E4. 
right, Robin Henry, Е.С.А., 41958; tDeloitte, 
Plender, Griffitha & Co, "РО Box No. бо, 
Midland Bank Chambers, Castle Square, 
Swansea, Glamorgan SAI 1DU. 


Re-admissions to Membership 


Subject to payment of the amounts 
required by the Council, five former 
members of the Institute were re- 
admitted to membership under clause 
23 of the supplemental Royal Charter. 
It was reported to the Council that 
the following re-admissions, made at 
the Council meeting оп August 6th, 
1969, subject to payment of tbe 
amounts required, had become 
effective: 
Mr Leon Louis аль, в.А., Walauwatte, 
Kesbewa, Ceylon. 


October 11th, 1969 


РА 


Mr Geoffrey Roger Heywood, PO Вох 1730, 
79 Trafalgar Street, Blair Estate, Nassau. 


Resignations 
'The Council accepted the resignations 


from| membership of the Institute of: 

Laslett, Geoffrey Mayes, A.C.A., 41951; I4 

k Road, Ballybeen, Dundonald, Co. 
Down, Northern Ireland. 


Russell, Edgar John, ».9.4.4., 21923; 11 Farn- 
ham Avenue, Hassocks, Sussex (retired). 


Deaths of Members 


'The Council received with regret the 
Secretary's report of the deaths of the 


following members: 
Stanley Atkinson, r.c.4., Manchester. 
Roger! Walter Beckett, кб, Mitcham 


- unction, Surrey. 
Cedric оН Bennett, F.C.4., Chippenham, 
am 
e James Brannan, Е.С.А., London. 
Doug James Brebner, r. ксл: London. 
пое Тал Carr, F.C.4., London. 
rge Arthur Cashmore, F.C.4., Birmingham. 
Walter Hugh Granville Chapman, FSAA., 
Norwich. 
Ralph i Harold Collett, p.s.0., ¥.c.A., Woolston, 
ошар: 
Alan Waring Dace, F.c.a., Langham, Col- 
chester. 
Frederick Dring De’Ath, F.c.A., Rothbury, 
Northumberland. 





t 
| 
1 
| 
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The following is the list of newly 


admitted members referred to at page 
467. , 
Abbott, Clive Paul, A.C.A., a1969; 5 Fairfield 
Bod Grimsby. 
Abrams, Maxwell Lewis, A.C.A., a1969; 22 
Redwood Drive, Ormskirk, Lancs 


Aburrow, Brian Righton, B.A., A.C.A., а1969; 
50 Western Elms Avenue, Reading 3 





Ackroyd, Alan, A.C.A., a1959; 7 Harriet Street, 
Manningham, Bradford 8. 

Асоб, Robin, A.C.A., 21969; with Creasey, Son 
& Wickenden, 12 Lonsdale Gardens, 
Tunbridge Wells, Kent. 

Adams} Geoffrey Rouen, A.C.A., 41969; 74 
Fenay Lane, Almondbury, Huddersfield. 

d, Mirza 


Iftikhar, A.C.A., 41969; 110 

Greencroft Gardens, London NW. 

- Ahmad, Shahid, A.C.A., 21969; with Ford, 
Rhodes, Williams & Co, 24-28 Moorgate, 
London ECa. 

Akhtar! Mirza Hasnain, A.C.A., a1969; 94 
Park| Road, Rugby. 

2 Southgate, 


Alam, | Habib, A.C.A., 21969; 
Chorlton-cum-Hardy, Man- 


‘Chelton Ville’, 
chester a1. 

Alliband, Stuart Mervyn, B.SC.(ECON.), A.C.A., 
21969; 44 Elm Way, Worcester Park, 


Allon Rodney A.C.A., 21969; 6 Headley 
Court, Worple Road, Wimbledon, 
London Wis. 

Allon, William, A.C.A., a1969; т Ganton Court, 
South Shields, Co Durham 


Allsopp) David Michael, A.C.A. а1969; 3 
Coltishall Avenue, Bramley, near Rother- 
ham, Yorks. 


And Christopher Thomas, B.A., A.C.A., 
21969; за 2a St Cadoc Road, Heath, 
4 


Ani, эше: Offiong, A.C.A., а19б); with 
osolyne, Miles Cassleton Elliott, 4 
orton Avenue, London ECa. 
Ansari, Їзгаг Illahi, A.C.A., a1969; 30 Fairholme 
Road, London №14. 


i 


| 


ACCOUNTANT 


George Percy Gerald De Worms, B.A., F.C.A., 
Ingatestone, Essex. 

Frederick Dixon, F.c.a., Pendlebury, Swinton, 
near Manchester. 

Harold Randolph Edwards Fisher, 
Westbourne, Bournemouth. 

Archibald Robert Cecil Fleming, M.A., F.C.A., 
Perth, Scotland. 

Leslie Samuel Goldner, Е.С,А., London. 

Joseph Hart, F.c.a., London. 

George Stanley Limb, F.C.A., Mansfield, Notts. 

Eric Freeman Madams, CB. 2, F.C.A., Bishops 
Waltham, Hants. 

Anthony John Medlam, А.С.А., Walmley, 
Sutton Coldfield. 

Sidney James Orman, F.c.A., Bristol. 

Stanley Clemence Fletcher Pinhorn, в.сом., 
F.C.A., Brentwood, 

Edward Cuthbert Barclay Price, F.C.A., Stroud, 

Ой. 

Habere Leslie Roberts, F.c.4., Kampala, Uganda. 

ubert аи Rogers, "y. С.А., Carshalton, 


F.C.A., 


све СГОРАЕТ Silverwood, F.c.A., Hay- 
wards Heath, Sussex. 

Henry Desmond Solomon, Е.С.А., London. 

Thomas Boothman Stuttard, F.c.a., Burnley. 

Harry Harvey Thomas, F.C.A., Tring, Herts. 

William Thomas Underwood, M.A., F.C.A., Co. 
Down, Northern Ireland. 

Тхопага | Loughead Watson, F.C.A., Felixstowe, 


olk. 
Duncan Rodney Williams, A.C.A., Newcastle, 


Staffs. 
Eric Ffrancon Williams, rF.c.a., Hastings, 
Sussex. 

George Thomas Williams, 1.8.0., F.C.A., St 
Annes on Sea, Lancs. 


Peter Yeoward, Р.С,А., Bunbury, Cheshire. 


ADMISSIONS TO MEMBERSHIP 


Anthony, Alan Henry, A.C.A., a1969; 21 
DE Road, Arnold, Nottingham Ме 
ТЕТ. Я 

Armitage, Alan Mason, A.C.A., a1960; The 


Flat, 349 oe Road, Hasland, Ch 
field, Derbys 
Arrowsmith, Anthony Ronald, A.C.A., 21969; 50 
Woodside Avenue, Throckley, "Newcastle 
upon Tyne NE 15 9B4. 
Phe: DE ip, A.C.A., 21969 36 Chaldon Way, 
sdon, Surrey CR3 1D 
РЕНА Allan, A.C.A., 21969; 181 Knighton 
Road, Leicester. 
^ As inall, (Miss) . Brenda, A.C.A., a1969; 22 
Upland Drive, Little Hulton, orsley, 


Raven Vashdev — Kishinchand, A.C.A., 
41969; 1-6 Park Crescent, London М1. 
Ayton, John William, A.C.A., a1969; 106 Little 
Wakering Road, Little Wak ering, Essex. 


ester- 


Bahmaie, Ibrahim, a.c.a., 21969; c/o Iranian 
Oil Refining Company, Corporate Accounts, 
Abadan, Iran. 


Bailey, Brian Jonan oed 41969; 59 The 
Ridgway, Sutton, S 
Bailey, Robert Hea, = A.C.A., а1969; 45 


Willerton Close, Chidswell, Dewsbury. 

Bairstow, Vivian Murray, A.C.A., 41969; 34 
Manor Way, Egham, Surrey. 

Baker, Michael John, A.C.A., a1969; 34 Port- 
chester Road, Stanhope” Park, Bingham, 
Notts. 

Banerjee, Sailendra, Nath a.c.a., 

E Kestrel Road, Bedford, 

Banker, Jitendra Shantikumar, A.C.A., 41969; 

Street, Dorset Square, 
London NW1. 


Banks, John Rodney, A.C.A., 21969; ‘Rockley’, 
Yester Road, Chislehurst, Kent. 
Bannister, Michael Thomas, А.С.А., а1969; 6 
Landseer Grove, Leeds 1513 28]. 
Barc, Ivan Malcolm, A.C.A., 21969; 9 Queens 
Mansions, Hendon, London NW. 
Barker, Robert Holme, B.A., A.C.A., 21969; 
Manchester Road, Audenshaw, 
anchester. 


41969; 


29А Balcombe 


` Barnard, Willi 
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Barlow, Peter Douglas, A.C.A., 21969; with B. С. - 
Scurr & Co, Weybourne House, Lenten St, 
Alton, Hants. 

Barnacle, Keith, A.C.A., 41969; 65 Lawford 


Lane, Bilton a, Rugb 
Bede wick, M.A, A.C.A., 


а1969; 9 Dickenson Road, London N8. 

Barnes, Barry, A.C.A., a1969; 42 Old Farm 
Road, Crosby, Liverpool bas 2RZ. 

Baron, john Edward, A.C.4., 41969; Mousehold 
House, Reeves Comer, Little Plumstead, 
Norwich NOR 512, 

Barrett, David Geoffrey, A.C.A., 41969; 243 
Oxhill Road, Handsworth, Birmingham 21. 

Barritt, Martin John, A.C.A., ar969; The 
Stores, Fyfield, Abingdon, Berka. 


Bateman, James Malcolm, A.C.A., ar 5 
Millholme Rise, Embsay, near 8 nton. 
Yorks. 

Bates, Richard Alan, A.C.A., 41969; 253 


London Road, Horndean, Portsmouth, Hants 
PO8 oHW. 

Batty, William Frank, a.c.a., 21969; 2 Crowder 
Avenue, Sheffield 55 ТОН. 

Bawa, G Keith, a.c.a., 21969; 66 High 
Street, Gravesend, Kent. 

Baxendale, Alan William, A.C.A., a1969; 6 
Avondale Avenue, Redcàp, Blackburn. 

Bayes, David Graham, A.C.A., 21969; 2 Third 
Avenue, Wellingborough, Northants. 

Bayman, Paul Aubrey Robert, A.C.A., а1969; 87 
Charter Court, Linden Grove, New Malden, 
Surrey. 
Bayne, John Robert, A.C.A., a1969; Flat 4, 
62-64 Gloucester Avenue, London NWT. 
Baynton, Cyril Joseph, A.C.A., 41969; 35 
Noose Lane, Willenhall, Staffs. 

Beale, John Hayley, A.C.A., 41969; Quay 
House, Golant, near Fowey, Cornwall. 

Bean, David Geoffrey, B.SC., A.C.A., 21969; 
Summerlands, Purdis Farm Lane, Ipswic 

Becker, Roy Anthony, B.A.(BCON.), A.C.A., 
а1969; 22 Hartley Avenue, Prestwich, 
Manchester M25 ЗАТ 

Beckett, Steven John, | A.C.A., 01969; 
Liverpool Road, Lydiate L31 2NB. 

Bell, Philip Robinson, A.C.A- , 41969; 34 Abbots- 


wood Road, Luton, Beds бо 
raham a1969; 
Kings- 


130 


Bellfield, Stanley, А.С.А., 
‘Broad Lea’ Compton Drive, 
winford, Staffs. 

Benson, Michael John, B.A., 
‘Heather Brae’, Wheatley Avenue, 
Rhydding, Ilkley, Yorks. 

Berg, Richard Michael, A.C.A., xis TE 
Sandecotes Road, Lower Parkstone oole, 
Dorset ВНІ4 8NT. 

Berry, Philip, A.C.A., 21969; 65 Hornbeam 
Road, Levenshulme, Manchester Мх9 ЗЕМ. 

Berry, Roger Shreeve, B.A.(ECON.), A.C.A., 
a1969; 81 Bentinck Road, Newcastle upon 
Tyne 4. 

Bessler, Peter Arnold, a.c.a., a1969; 3 Cop 
feld Road, Bassett, Southampton Oa 
3NW. 

Bestwick, Edward Alfred, A.C.A., 21969; І 
Underley Street, Liverpool 17 4JU. 

Bird, David Charles, А.С.А., ‚ 19б; сјо Jonepa 


A.C.A., 41969; 
Ben 


Lucas Industries Ltd, 46 Park Street, 
London Wr. 
Bisho: shop Ric Michael John, A.C.A., a1969; 1 Croft- 
Harpenden, Herts. 


у: ме Paul John, А.С.А., 121969; 26 West 
Elloe Avenue, Spalding, Li 

Blackburn, Vernon Frederick Neil, А. CAL, 
атобо; Broadwater Court, Broadwater 

Down, Tun pam Wells, Kent. 
Blake, Barry Ra ond, А.С.А., a1969; 101 
Ruskin Road, eigh, Hants 505 АТА. · 

Blake, Peter Robert, A.C.A., 21969; 47 Mid- 
hurst Avenue, London то. 

Boakes, Timothy David, А.С.А., a1969; The 
Homestead, Station Road, Balsal! Common, 
Warwicks. 

Воде, Richard Leigh, A.C.A., 41969; 'Klooff,' 
Milton Avenue, Badgers Mount, Sevenoaks, 
Kent. 

Bofkin, Brian Ashley, A.C.A., 21969; 37 Castle- 
wood Road, London N16. 

Bonner, Anthon 
dale Road, 
118 5НЕ. 


, А.С.А., 21969; 40 Heather- 
ossley Hill, Liverpool 18 


: Вопвеу, Colin Peter, A.C.A. 


'.Brown, C 
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View C Buighen та т госп 

iew ottages, en ву, е топ, 

ар urg y, Sheppe 

Bookbinder, Norman Bernard, post 'а1969; 
5 Pickering Close, St ‘Annes, Lan 

Boon, Michael Charles McMillan, A.C.A., 
а1969; 152 Burgh К Road, Gorleston, Gt 
Yarmouth, Norf 

Boon, Philip Richard, A.C.A., 41969; с/о 

ted Roadstone Corporation Ltd, 

Stoneleigh House, Frome, Somerset. 

Botros, Samir Ezzy, B.COM., A.C.A., a1969; IN 
PE Хохару Gardens, Headingl су, Lee 


Bourne, David, M.A., A:C.A., 41969; 22 Alwen 
Street, Wordsley,. - near Stourbridge, Worcs. 

Bowles, Stephen Graham, A.C.A., 41969; 22 
Craddocks. Avenue, Ashtead, Surrey. 

Boyfield, Stephen Andrew, A.C.A., 41969; 
Sand Чузгооф, Broad Oak Park, Worsley, 
near Manchester. 

Boyland, Brian Robert, A.C.A., 41969; 42 

у firamedon Street, London SW3. 

Bradley, Christo her Norman, A.C.A., а1969; 
iir:Clarence Road, Windsor, Berks. 

Bradshaw, Michael, А.С.А., a1969; 22 Carlton 
Road, Wilbarston, Market Harborough, 
cics, . i 

Brain, John, A.C.A., 21909; х Holywell, 
Wotton-under-Edge, С 

Bramley, William NO A.C.A., а1969; 

· ‘Sandown’, Lane End, Hoyland Common, 
Barnsley, Yorks. 

Branczik, John Howard, A.C.A., a1969; 23 
-Cumberland Road, Acton, London 


Breese, John Denison David, B.8C., А.С.А., 
1969; 12 Tredgold Garth, Bramhope, 
Leeds LS16 gBP. 

Вгоадћеад, Anthony David, A.C.A., a1969; 3 

» Rock Place, Haywood Lane, верске 

- near Sheffield. 


:Brockhurst, Anthony John, A.C.A., 21969; 14 
Langholme Road, Leicester LE 5 aLT. 
Brocklehurst, Simon Enfield, A.C.A., a1969; 


‘159 Old Brompton Road, London SWs.- 
Brody, Michael Howard, B.8C, (ECON. , AGA, 
. ‚1069; 31. Hillcrest Avenue, gware, 


home ‘Alan Arthur, В.А., А.С.А., a1969; 41 

- Nimrod Street, Walton, Liverpool k 

Brook, Stephen, A.C.A., a1969; Зод Old Bank 

‘Road, Mirfield, Yo rks. 

Brough, Peter John, ACA., AIQ pist oe 
mere Road, Sutton Coldfield,. 

"hristopher David, A.C.A., phe II 


Nurses Lane, Skellingthorpe, Lincoln. 


Brown, Christopher Gerald, A.C.A., 21969; 
2048 Thames Side, Laleham, ” Staines, 
Middlesex. 


Brown, Gavin Lee, A.C.A., a1969; 1 Vicarage 
"UC Road, King’s Heath, Birmingham 14. 
Brown, "Jeffrey Carl, A.C.A., a1 *Whinchat', 
Church Lane, Graysh ott, Hindhead, Surrey. 
' Brown, John ‘David; A.C.A., 41969; 10 Melrose 
` Avenue, Greenford, Middlesex. 
„Brown, Richard John, A.C.A., 41969; 12 2 Lynton 
> Gardens, Harro 
Brown, Robért t William Ives, A.C.A., a1969; 45 
Road, 'ТҺе Straits, Lower 
р orcs. 
Brown, (Miss) S eila Mary, А.С.А., ago; 45 
+ Drinkstone Road, Leicester LES 5р]. 
Browne, Terry Ernest, ACA., 41969; 
'Domonic Drive, New. Eltham," ‘London n SE9. 
Browning, Patrick John, M.A., LL.B., А.С.А., 
1; 41969; 40 Victoria Road, London W8. 
Brucciani; ichard Louis,. AiC.A., 21969; 6 
па Road, L Ealing, London W13. 


‚В Lewis A.C.A., 41969; 
ERA PUR у Dairy Lane, Cróckham йй, 
lenbridge, Kent. 


“Bison John Macdonald, A CLA. 21969 
T. o & Co, 15 Melville. Rar 


Edi 
* Ea i oe йй 


во: ' David ` Kenneth, A.C.A., а1969; The 
Cottage, Magdalen Road, London EN 
* Burch, Quentin . Slade, *А:С.А., 21069; ` 
e. Garden’, Marsh Green, Edenbridge 
“Burrell, Roger. “Сео A AA ‘arg 
' Burrell, Matthams, Bristow & Co, 


"Ernest Warr, 'A.CA., 41969; 
Crescent, . Totteridge, London 


3-c/o 


„Багута 


АССООМТАМТ 


House, 29 Victoria Avenue, Southend-on- 
ea, Essex. 


Holme 
eybridge, 


Burt, | Peter William, A.C.A., a1969; 
Chase, St George's Avenue, 


"Burtt-Jones, Richard 


urrey. 
Burton, Michael William, A.C.A., 21969; 13 
Shirley Avenue, Ripon, "Yorke. 
erek John, se А., а1969; 
12 Anderson Lane, Southgate, Swansea. 
Butler, Neil, a.c.a., а1969; 9 Beeston Road, 
Newark, Notts 
Butterfield, ы John, A.C.A. , 41969; 27 
Bradford Road, Bingley, Yorks. 


.Butterfield, Nigel Robert Adamson, А.С.А., 


‘Cairns, David Howard, A.C.A., Ки 


а1969; 5 Abbots Close, Guildford, Surrey. 
Вуе, Roger John, А.С.А., qoe Lincombs 
Road, Downend, Bristol 8516 5 : 


24 
Vernon Avenue, Handswo ir- 


mingham 20. 


rth Wood, B 


Сайта, Ian McIntosh, в. an A.C.A., d1969; 146 


` Caloupis, 


, Carew, Н 


Surrey. 
- Charie, 


.Chinn, Richard, Napier, B.A., A.C.A., 


Clayton, 


Malden Road, New Mal en, Surrey. 

Dimitrios, A.C.A., dI9 with 
Cooper Brothers & Со, Aba 
Gutter Lane, Chea ide, London ЕС. 


Cameron, Alastair Langdon Craig, A.C.A., 


‘41969; "The Elms', Church Lane, ng Rony ; 
Essex. 


Camm, James Clifton, A.C.A., 41969; 
*Helmdon', Brynaeron, vant, Swansea. 
Cannon, Michael John, A.C.A., а1969; 20 

Half Moon Lane, Herne Hill, London SEa4. 
Canova, John, A.C.A., a1969; 92 Devonshire 
Way, Shirley, Croydon Surrey CRo 8BS. 
enry Alexander George, A.C:A., а1969; 
arren Road, Chelsfield, Kont. 
Carney, David Robert, А.С.А., ; 63 
Montagu Road, Hendon, London ДИ 
Carson, Harvey Leon, A.C.A., 41969; 
Woodfield Drive, East Barnet, Herts. 
Carter, Andrew Lawrence Kennedy, A.C.A., 
а1969; 7 Frensham Drive, Bletchley, Bucks. 


ight, Anthony, A.C.A., 41969; 7 Tree . 


Acre Grove, Fatherless Barn Estate, Најев- 
owen, Worcs. 

Catlin, Morris John, A.C.A., 41969; with 
Lewis & Lewis, 209 High ‘Town Road, 
Luton, 

Chambers, Kenneth William, А.С.А., a1969; 5 
Kildare Gardens, Caversham, Reading, 


Berks. 

Shands, Ranabir; A.C.A., ат 47A Prim- 
rose Gardens, London’ WES 

Chantrey, Philip Simon, A.C.A., 21969; 
QURE, Three Gates Lane, Haslemere, 


Paul Anthony, aca., a1969; Ir 

Overbrae, Beckenham, Ken у 

Chase, Philip John, А.С.А., pom 150 The 
Fordrough, West: "Heath, .Birmingham 31. 

Chase, Robert Н 


go Napier Court urlingham, London $ 
uchard, Lucien Norbert А ha j 
41969; 180 Lincoln Way, Linco Estate, 


Corby, Northants. 

Chaudhri, Najmul Islam, А.С.А., 41969; 9g 
· Dastgir Society, Block No. 9, F 
Area, Karachi, West Pakistan. 


` Chaudhury, Biman, 8.8C.(ECON.), A.C.A., a1969; 


35 Humber Road, London NWa. 


| n oo d Marvin Kin Tung, A.C.A, , 41969; wi 


Sorene & Lawson, 146 Oxford ee 
London Wr. 
a1969; 
with Deloitte Plender Griffiths‘ 8 "Со, 128 
Queen, Victoria Stréet, London EC4. 


' Chua, Chuan Teong, A.C.A., ‚ 21969; 71 Queens- 


borough. Terrace, London 
raham James; A.C.A., a1i969;' 35 
Sheephouse Way, New Malden, Surrey. 


. Clarke, Anthony obn, ioo 1909. 39 Osk 


Wood Road, Wetherby, Yi 


Clarke, John ` Edward, а 41969: 13 
- Lancia Crescent, . Bracebridge Ё ieath, 
Lincoln. ©; 


Clarke; John Peter, ACA., 41969: 49 Willaston 
Crescent, Douglas, Том 

Clarke, Timothy vid Martin, ACA., a1969; 
Rock ` House Heathfield, Süssex. 

David Ían, A.C.A., "41969; 152 

Campden Crescent, Cleethorpes, Lincs.. 


Cleaver, Michael "Spencer, А.С.А., 21969; 1 


Lloyd Road, Worcester Park, Surrey: · 


~ 


cus House.. 


Armitage, A.C.A., GI 695, 


.^ Road, d, Ti je 


: Notting! Avenue,’ 
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Clements, Leslie Craig, B.A., A.C.A., 21969; 81 i 


Barmouth .Perivale, ` Greenford, 
Middx. 

Cohen, Езта Hayim, A.C.A., a1969; 36 Templo 
Gardens, London NWis. 

Cohen, еп, Гап MA Da СА. „21969; 47 Claybury, 

erts 
cu ohn Robert; aapa 196; 9. Conister: 
Road, Willaston, Douglas, To 


Avenue, 


- "Cohen, Jonathan David, B.COM., A.C.A., 41969; 


э Woolacombe | Road, Childwall, Liverpool 
16 9] 
Cohen, Laurence: Anthony, A.C.A., 41969; 57 
Durlston Road, “Clapton, London 
Coleman, Christopher Mark, В.8С., A.C.A., 
а1969; 73 Chester Road, London №19. 
Coleman, ichard Edward Lovell, A.C.A., 
21969; 74 ie North Road, London Na. 
Collett, David , A.C.A., 41969; 20 Prentis 
Road, Strea bs fat Londo on SWx6. 


Collett, Н. 

Josolyne iles & Cassleton Elliott & Co, 4 
ogmorton Avenue, London ECa. 
Collins, Francis Peter, A.C.A., ai969; 25 

Inglewood Court, Liebenrood Road, Read- 


. ing, Berks. 

Colsen, David John, A.C.A., 41969; 24 Cover- 
dale Road, Shepherd's Bush, London Wiz. 

Coltman, David James, ACA; а1969; 142 
Regent Street, Kettering, Northants, 

‘Conn, Stephen Leonard, A.C.A., ai969; 21 
Woodhill Drive Prestwich, Lancs. 


Balmore Drive, Caversham, Reading, 
Cook, John Kenneth Halesworth, A.C.A., „21969; 
-8 Hill Road, Birkenhead, Cheshire L43 8 
Cook; Robert Edward Caunce, B.A.(ECON.), 
А.С.А., nai 969 Мо QLR М Place, Didsbury, 


Coole, Cheep: Е А.С. 41969; ї$ 
Тће Avenue, Scholes, near cda. 
Cooper, John an Anthony, В.А., A.C.A., 41969; 7 
Orchard Drive, Edgware, Middx. 
„Соорег, Raymond Francis, A.C.A., 21969; 4 
Regina Road, South Norwood, London SE25. 
Co Kenneth Robert, A.C.A., a1969; 96 
gyll Road, Ripley, Derbys. , * 
Соре, Michael Francis Gordon, А.С.А., 41969; 
Flanchford Road, Stamford Brook, 
London Wia : 
A.C.A., GI 


Co ЈА., 
Я ppe dwie dbi Weeds Road, - 


bley, Middx. iyd 

Cort, Roger, B. nay (ECON), de a1969; with 
Baker, Sutton & Co, Eldon: Street House, 
Eldon Street, London. Pn "ES 

‘Cotton, David John, A.C.A., a1969; 7 Lime 
"Tree Walk, Milber, Newton Abbot, South 

. Devon. 

Cottrell, Richard William, А.С.А., а1969; ‘Little 
Stones’, Kinsbourne. ‘Green, "Harpend en, 


69; 4 
em- 


. Нега 
Coulson, Keith Році `А.С.А., M 20 
Little Heath Road, B у Heath, B 


Cowdrey, OM Robin, А.С.А., а1969; ai 
5,51 aldegrave F: Park, Twickenham, 
Cox, Mich: 


William, A.C.A., ЛЕ 

3 Broadway, “Tynemouth, . North 

„Crabtree, Charles, :A.C.A., -aí£969; : IW 
Meadow, Sandy Hall Lane, Barrowford, 
` near Nelson, Lancs.- 

Craig, The Hon Јаргіс Fraser, А. СА, a1969; ` 

. Flat 13, 65. Courtfield Gardens,’ ‘London 


Е 5. 

Crawley, John ‘David, А.С.А. "21969: І г Parkhill, 
Middleton, King's Lynn, Norfolk. . 

Creighton Anthony: А.С.А,;.а1, ; Tall 

House, Upper Но беж ittleover, bs. 

Cripps, Charles Hugh, A C.A., 41969341 Somer- 
:set Road, London SWrg.. - 

Cromack, lan David, A.C.A., a1969; төз Rein 

, hear Wakefield, Yorks. c. 

Cronick, ( ^ Barbara, А.С.А. а1969;. 15 
Friern Mount Drive, London 


` Cross, Andrew Colin, A.C.A., 21969 1 Sefton 


Road, Fet Wood, "Kent. 
Grutc 

York 
Cullen, 


hen Robert, А. C.A., а1969; 31 
Pe tafford, Staffa : ; 

Adrian Н rh, А.С.А., 11969; йр 

eodthorpe View, Arno 

ottin, 


С ‚ Andrew Edward Tarrant; "T 
a1969; Greystones’, Furners -Green, “Uck- 
feld Susser, gee Re, Uo ON 


у Alexander, А.С.А. 41969 ;owith 


. Connop, David Malcolm, - SATAY „21969; 26 | 
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Cunningham, Michael Thomas Francis, A.C.A., 
41969; 166 Henry Street, Crewe, Cheshire. 

Curtis, James Richard, A.C.A; .a1969; '55 
Westcroft Gardens, Morden, Surrey. 


Da Cunha, David Anthony, A.C.A., 21969; 
Langham House, Langham Road, Bowdon, 
Altrincham, Cheshire. 

Dale, Michael Philip, A.C.A., a1969; 26 Osborne 
Road, Hartshill, Stoke-on-Trent. 

Daniels, Percy Charles Frederick, А.С.А., o^ 
with Harold Everett, Wand & co у 
Londón Road, Southend-on- Sea, 

Davenport, (Miss) Wendy, A.C.A., a1 те 36 
Whalley Road, Shuttleworth, Rams ttom, 


a Bury 
Davies 7 ‚Мес, a John, A.C.A., 41969; 
ies $ 


а 8 Laurel Road, 

ier pow SW 

Davies, ! Ian Maitland." Č ACA., ах969; 33 
Glebelanda Rosd, Prestwich, Lancs. 

Davies, Jeffrey Clive, A.C.A., 21969; with 
Aldwyn Davies & Со, тоб Pendwyallt 
Road, Whitchurch, Cardiff. 

Davies, Mark Henry Joseph, A.C.A., 21969; 24 
Hatherton Road, Cannock хайз. 

Davies, Robert Richard, A.C.A., a1969; 3 
Bridgeman Road, Penarth, Glamorgan. 

Davis, David, А.С.А., a1969; 52 Chardmore 


Road, London N16. 
„СА, 41969; 119 William 


Davis, корса JORNA Гы 

windon, 

Das Robert did A.C.A., аї969; 58 
B pear Road South, Ickenham, Ux- 
bridge, Middlesex. 

de Chazal, Bertrand Denis Richard, A.C.A., 
41969; with Edward Moore & Sons, 4—7 
Chiswell Street, London ЕС. 


Delaney, Philip James, A.C.A., а1969; 16 
ба Avenue, Hawarden, eeside, 
Dennett, Anthony Michael, A.C.A., ar p 


: c/o Furniture Productions (Bradford) 
Thornton Road, Bradford. 

Denye, Raymond Charles, A.C.A., a1969; 15 

yd Drive, Greasby, Wirral, Cheshire. 

Deverson, David Leonard, A.C.A., a1969; 117 
Chinbrook Road, Grove Park, London SEra. 

Devine, James, A.C.A., 21969; 28 Rowan 
Cresent, Dukinfield Cheshire 

Dickens, "Roger Joseph, A.C.A., a1969; 58 
Queens Road, Tipton, Staffs. 

Digby, Graham E 1B, A.C.A., 21969; 3 Ваке- 
house Hill, Geddington, near Kettering, 
Northants, 

Ditchfield, (Miss) Margery, A.c.&., a1969; 15 
Lynden’ ‘Avenue, Bare, Morecambe. 

Dixon, Keith William, B.8C.(ECON.), A.C.A., 
21969; 434 Mandale Road, Bournemouth, 


Dixon, Malcolm, A.C.A., a1969; 40 View Road, 
Keighley, Yorks. 

Dixon, Peter Rae, A.C.A., 21969; 207 Beech- 

: wood Avenue, Coventry CVs 6FR. 

Doble, Alan Lesli е, ACGA., 21969; 6 Cherry 

: Close, Fairwater, Cardiff. 

Dobree, Peter Noel, А.С.А., a1969; 26 Lower 
Road, Leatherhead,. Surrey. 

Dodwell, John Christopher. А.С.А., ‚ 41969; 19 

. Drill Hall Road, Chertsey, Surrey 

Downer, Stephen James, A.C.A., 'a1969; а 
Dane Close, Fatnborough, Kent. . ` 

Dowse, Anthony Коу, А.С.А., 41969; 9 Watery 

” Lane, Smethwick, Warley, ores, 

Drexler, Victor Robert, B.COM., A.C.A., 21969; 
149 Church Lane, London NWo. 

Driver, David, Ае ius 69; 155 
Road, Blackley, M chester 9. 

Driver, Michael Robert, A.C.A., 41969; Fern 


harlestown 


Bank, Cleasby Road, Menston, Ilkley, 
Yorks. 
Druce, т е Hedle Nigel, A.C.A., a1969; 14. 


Leigh Avenue, Finham, ae 
Duce, Malcolm Richard, M.A., A.C.A. 
Dartmouth Park Road, London 

Dunn; vin Ratcliffe, A.C.A., а1969; etn 
Valley’ К Bentley, near Beverley, East Yorks. 

du Pré, Тап Alastair, A.C.A., a19 9; 119 George 
Street, London Wi. 

Durrant, Anthony Thomas, А.С.А., 
with Halford & -Harvey, 
Street, Norwich, Norfolk. 

Duval, Richard Michael, A.C.A., 21969; . 8 
Plough Lane Close, Wallington, Surrey. 


1969; 56 


n a1969; 
33 Exchange 


THE 
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Eastwood, Martin Leonard, В.8С., A.C.A., 
a1969; with Peat, Marwick, Mitchell & Co, 
6 Frankfurt/Main, Sandgasse 6, Germany. 

Eckersley, Thomas Geo ; B.A., ACA, 
41969; 57 The Circuit, Cheadle Hulme, 
Cheadle, Cheshire. 


Edmonstone, William Henry Neil, А.С.А., 
41969; Barcombe Old Rectory, Lewes, 
Sussex. 

Edwards, Alun Hywel, A.C.A., 21969; 62 
Margaret Street, Treherbert, Rhondda, 
Glam. 

Edwards, Keith Warren, A.C.A., 41969; 


Bridge House, Wallingford, Berks. 

Edwards, Raymond George, A.C.A., 21969; 11 
Sandhill Drive, Harrogate, Yor 

Egerton, T. homas Edward, ACA, arg 
Rosebery Avenue, Butts "Ash Wood, £93, 89 
Southampton. 

Egglestone, Edward, A.C.A., 21969; 9 Arncliffe 
деде Hartlepool Co Durham. 

Egleton, Christopher William, A.C.A., 101000; 
102 Whitchurch Gardens, Edgware, M. іа 
Elliott, Michael John, А.С.А., 41969; 83 a 

ES Road, Rottingdean, Brighton BNa 


BAL “Peter Robert Ray, A.C.A., a1969 


Buclleys, Great Baddow, онар 
Pacae 
Elliott, Robert Clive, A.C.A., а1969; 34 Sum- 
merfield Road, Boythorpe, Chesterfield, 
Derbyshire; 
Emanuel, en Gerald, A.C.A., 21969; 2 
Si John's sro Holland Park, London 
II. 


Erdozain, Alastair Robertson, A.C.A., 41969; 


19 Collingham Road, London SW 
Etchells, ichael John, В.А. пи, A.C.A., 
атор ao Walden Avenue, Moorside, 


Evan-Cook, Paul, A.C.A., 41969; 83 Carston 
Close, Lee, London SE12 

Evans, Iewan Fhilip, A.C.A., а1969; 48 Park 
Court Road, Bridgend, Glamorgan. 

Evans, (Miss) Janet Dianne, A.C.A., a1969; c/o 

63 Beauval Road, London SEa2. 

Evens Kenneth, A.C.A., а1969; ii Rubens 

: Close, Keynsham, Bristol. 

Evans, Michael Albert, А.С.А., а1969; 26 
Sandhurst Park, Tunbridge Wells, Kent. 


Falconer, Stuart George, A.C.A., a1969; 19 
Roundway, Grimsby. 

Fathali, Bahram, A.C.A., 21969; E Farvardin 
Street, Shah Avenue, ' Teheran 

Fear, Raymond Bernard, Wm "a196; 37 
G: Road, Kenton, Harrow, Middx. 

Feast, James Anthony, A.C.A., 41969; 29 Crest 

| Road, South Croy on, Surrey. 

Feigenbaum, Alan, A.C.A., 21969; 8 The 

auseway, East Finchley, London №. 

Fielder, Michael Раш, A.C.A., а1969; 9 
Goddings Drive, Borstal, Rochester, Kent. 

Fildes, Graham Keith, A.C.A., а1969; 6r Old 
E d Lane, Purley, Surrey. 

inan, Dermot Michael, B.COM., A.C.A., 21969; 
iT "St Patrick Street, Castlerea, Co. Roscom- 
mon, Eire 

Finlay, David Michael Gordon, A.C.A., a1969; 
Flat 4, 13 Montagu Road, Sale, Cheshire 
M33 3AE. 

Fini on. Stuart Charles, А.С.А., a1969; QU 
V Road, Streatham, London S 

Firth, Peter, a.c.a., а1969; 64 Vine Reed, 

. Stoke Poges, Slough, Bucks. 

Fish, Christopher imothy Gallows , B.8C. 

. (ECON.), A.C.A., 01960; alentine ttage, 
Dinton, Aylesbury, В 

Fish, Stuart Anthony, LAT 1969; ii Ful. 
mere Road, Sheffield’ 55 9NR- 

Fisher, Richard lan Brook, A.C.A., 01969; 
Cherry Tree Cottage, Manor Close, Bast 
Horeley, Surrey.- 

Fitzpatrick, Edward Hamilton Barnaby,.a.c.a., 
219503 26 Abbotsbury House, Ab АБББ 

London Wr4. 

Forbes, lain William Stronach, A.C.4., a1969; 

. Dunira Lodge, Comrie, Perthsbire, Scotland: 

Ford, Kevin John Sidney, A.C.A., a1969; с/о 

| Ambassador, Coll К): Ltd, Bricket 
Wood, St Albans, Herts. 

Ford, Robert Edward, A.C.A., a1969; то West 
Broadway, Westbury-on-Trym, Bristol. 
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Forrester, William Peter, A.C.A., 21969; 46 
g James Avenue, Си еу, Herts. 
Forward, Peter John, A.C.A., a1969; 2 The 

Grove, Bexleyheath, Kent. ; 

Foster, Christopher Adrian Kenneth, А.С.А.; 
а1969; 33 Mount Park Road, London Ws. 

Foster, Christopher Norman, A.C.A., 21969; 
Besborough, Heath End, Farnham, Surrey. 

Francis, Colin Frederick, A.C.A., 21969; 12 
Standen Hall Drive, Burnley. 

Frear, John, A.C.A., а1969; 113 Northey 
Avenue, Cheam, Sutton, Surrey. 

Freeman, Christopher John Ogle, A.C.A., 
a1969; Two Gates, Kings Avenue, Morpeth, 
Northumberland. 

Frey, Edward John, A.c.a., 21969; 65 Wynash 

dens, Carshalton, Surrey. 

Frost, Peter Harry, A.C.A. 511069; 24 Gosling 
Road, Langl Slough, B 

ТЕ: Ro S William: A.C.A., 21969; Roger 
wW Fry Co, 49 London Wall, London ЕСа. 

Fullerton, Kevin, A.C.A., d1969; ха Elmdale 
Drive, Aldridge, Staffs. 

Furze, Ánthony Derek, А.С.А., а1969; Abbots- 
Leigh, Perranporth, Cornwall, 


Gamble, David, A.C.A., a1969; 19 Lytton Road, 


Leicester LE2 1771, 

Gant, Ian Tetley, a.c.a., 41969; ‘Hallscroft’, 
Chorleywood Road, Rickmansworth, Herts 
WD3 4ЕҮ. 

Garn, ОРА Kenneth, A.C.A., 21969; 179 
Monega Road, Forest Gate, London jM 

Garrow, William James, A.C.A., a1969; 141 
Wood Street, High Barnet, Herts. 

Gibbard, Dudley iliam, A.C.A., a1969; 27 
Queensway, Wellingborough, Northants. 
Gibson, (Miss) Judith Mary, A.C.A., 21969; 25 

Mitchell Avenue, Jesmond, Newcastle upon 


Tyne 2. 
Gibson-Moore, David John, M.A., A.C.A., 
. у; 62 Wise Lane, Mill Hill, London 
Gill, David Harold, А. nee 41969; 40 Harbury 
Road, Carshalton, 5 urrey. 
Gilleran, Ian Robert, A.C.A., a1969; 'Larks- 
mead', 'The Meadow, Chislehurst, Kent. 
Gilling, Robert Leslie, A.C.A., a1969; 69 
Mansted Gardens, Rochford, ex. 
Gilmour, Archibald Lymburner, A.C.A., 21969; 


Wheatmoor Farm, Sutton Coldfield, 
Warwicks. 
Glover, Colin Stephen, А.С.А., a1969; 24 


Dunbabin Road, Childwall, Liverpool Lis 
6XN. 
Godbee, Michael Ian, 


B.8C.(ECON.), A.C.A., 
41969; 27 Netherpark Drive, Romford, 
RM2 5RJ. 
Gokulsi , Tilak, A.C.A., ar 18A Parliament 
pstead, London 3. 
А.С.А., 01969; 


Goldin Ralph William, 
Меше", Leaden Roding, Dunmow, Easex. 

башка Нагусу Lennard, А.С.А., 21969; 98 
Eaton Place, Belgravia, London SWx. 

Good, David Saxty, A.C.A., 41969; with 
Whinney, Murray & Co, 67 Chiswell Street, 
London ЕС. 

Gordon, Donald Grant, A.C.A., 41969; 'Brook- 
lands’, Mardy, Abergavenny, Mon 

Gordon-Picking, Bruce, 3.80. (acon. У; А.С.А., 
a1969; 9 Beech Avenue, Upminster, Essex. 

Goreham, Alan Charles, А.С.А., а1969; 27 
‚ Copperhouse Road, Knight's Place, Strood, 

ent 

Goss, Graham John, A.C.A., a1969; 9 Manor - 
Drive, Great Boughton, Chester. 

Goult, David Alexander, A.C.A., 21969; 80 
Walden Way, Hainault, liford, Essex. 

Graham, Douglas Campbell, A.C.A., a1969; 20 

Cambridge Koad, Langland, Swanaea, Gam. 

Grant, Leon John, A.C.A., 41969; 224. Wi 

Howe, Warwick Grove, Clapton, Londo: 


David Charles Norreys, A.C.A., а1969; 9 
озу! anor Road, СҺеаш, Surrey. 

Gray, Norman, A.C.A., 21969; 26 Cambridge 

. Avenue, Whitley Bay, orthumberland. 

Gray, Peter Francis, M.A., A.C.A., a1969; 151 
Gloucester Road, London SW;. 

Greaves, Michael Anthony, A.C.A., 2:909 67 
St Albans Road, Blackpool, Lancs Ес 
Green, Alec Douglas, A.C.A. edi 35 

Kenilworth Drive, Boreham Wood 








EDU. Wr 
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Green, ag A.C.A., 21969; 28 Lawn Close, 


стићи gh Michael 1969; Laurel 
А.С.А., а1969; ure 

ME onis West Winch, King sL orfolk. 
Gregory, David Noel, A.C.A., ies ; 19 
· 'Totterdown Street, Tooting, London Мт. 
{Стедогу, Peter Andrew, A.C.A., 41969; 15 
Браки Grove, New Southgate, London 


оваа, Michael H s BA: ЕСОМ.), A.C.A., 
41969; 91 Burnt Oak idcup, Kent. 

Grindlay, Alexander James Rae, ACA, 41969; 
‘Kahawa’, 'l'ottington Drive, Small Dole, 
Sussex. > 

Grove, Brian Frank, А.С.А., a1969; 26 Capel 
Road, Rayne, Braintree Essex. 

Groves, Richard Jeremy Ferris, / A.C.A., 41969; 
19 Holme Chase, St. Georges Avenue, 

eybridge, Surrey. 

Guest, David William Graham, A.c.a., 41969; 
Hotel Solferino, 91 rue de Lille, Paris VII. 

Guillebaud, John Roger, B.8C., A.C.A., 10001 
‘Houseateads’ Cross Lane, Marlboroug, 


Gone Mark Adrian, A.C.A., a1969; ‘Comilla’, 
St Brelades Park, Jersey, CI. 


Haan, Michael Robert Anthon 
:36 Ashley Road, Crouch 


› A.C.A., 41969; 
, London Nrg9. 


“Hailey, Stephen Russell, KCA: 19091 19 


Elmwood, Welwyn Garden City, Н 

Hainsworth, Paul Louis, B.A., A.C.A., seg 
нф, Мын Gardens, Ealing, London 

Michael Roy, А.С.А., 41969; 350 Tees 
Road, 

Hallah, David Francia Wynn, А.С.А., 21969; 23 
Eden Road, London SEa7. 

Hamblett, (Miss Mavis, B.A., A.C.A., 01969; 174 


Vicarage Road, Warley, ‘Worcs. . 
Hamid Abdul, A.C.A., 21969; 55 Belgrave 
oad, London SWr. 


Wes Richard Philip Alexander, A.C.A., 
41959; $9 Holly Avenue, Jesmond, New- 


Fletcher Drive, Disley, Cheshire. 

Hancock, John Frederick, А.С.А., a1969; 17 
Turnham Green, Penylan, Cardiff. 

Hanes, David John, A.C.A., 41969; 45 Ridgeway, 
Pembury, Kent. 

om e d John, A.C.A. 1969; a8 pm 
uare, lington, vant, 

Geoffrey, A.C.A., alobo 40 


Zetland Road, tockton-on-Tees, Tees-side. 
Harman, Н James William, a.c.a., а1969; 

ui Зуби treet, London SW3. 

Harper, Sidney, A.C.A, 41969; 102 


mier. Avenue, Reading. 
Harris, Antony Guy David Bloxham, P.sc. 
(со М.), A.C.A., а1969; Flat Е, 57 Green 
treet, Rca Wi. 
Harris, Brian A.C.A., 41969; 21 
Clonmel Road, London SW6. : 


: Harris, Philip, A.C.A., a1969; ‘Hohgant’, Plas 
Cards. 


Estate, Aberporth 

Harris, Timothy Richard, А.С.А., 41969; “Blair 
Athol’, Lisvane Road, Llanishen, Cardiff. 

Harrison, John, В.А. (всом.), A.C.A., 01969; 7 
Preston Road, Fairfield, Stockton-on-Tees. 

Hart, Oliver William, a.c.a., а1969; 1 Lans- 

` downe Road, London Wit. 

Hartland, Derek William, a.c.a., a1 695 ТЈА 
Lydyett Lane, Barnton, Northwich, eshire. 

Harvey, Peter Herbert, А.С.А., do 10 
Dryland Road, Snodland, Kent. 

Haslam, Christopher, A.C.A., а1969; 13 Sandy 
'Bank "Road, Edgworth, Bol Bolton. - 

Hawkes, Jeffrey Mi el, АСА. a1969; 7 


land Avenue, Cherie В u 
Hade Me ACA, 21069; ПА Huntley 
Road, Sheffield Bii FPA 
-Ha Po esl, Shefi B.A., A.C.A., GI 69; 


. Henning, Simon Richard, 


t n 53 n Gardens, London 5 
Heaton, Stephen Francis Bernard, ned 
ai969; ‘Rossmore’, "Princes Risborough, 
Aylesbut Bucks. 
Heaven, Michael Victor Rhodes, А.С.А., а1969; 
Homer Road, Solihull, Warwicks 
Hel er, Ralph Nathan, P.8C.(ECON.), A.C.A., 
41969; 105 Canfield Gardens, London 
A.C.A., a1969; 
Avonmor, Feock, Cornwall. 
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Нары" William Alistair, A.C.A., MESI 
30 Hale Road, Wallasey, Cheshire L4. QU 
Heymann, Bernard, B.A.(ECON. J, А.С.А., от 
33 Orchard Avenue, London N3. 
n, ` Alan, ACA., або; 2 Graton 
errace, Albaston, Gunnislake, Cornwall. 
Hilditch, Ian Thomas, А.С.А., a1969; 4 Pear 
Tree Close; Hale, Liverpool 24. 
Hillyard, Paul William, A.C.A, 81969; 21 
Shakespeare Road, Northampton NN: 


3QP. : 
Hindle Christopher William, A.C.A., 41969; 29 


Gipsy Lane, Kettering, Northants. 
Hine, Derek Jobn, A.C.A., a1 ; 18 Bedford 
Road, West ing, London W13. 
Hinwood, Со , ACA, ar969; 16 


lin Bertram, 
Hilda Road, Parkstone, Poole, Dorset. 

Hiorns, Trevor John, A.C.A., 41969; 85 
Wensleydale Avenue, Clayhall, Ilford, 

Hiremath, Jayadev Vishwanath, А.С.А., a1969; 
with Spicer & Pegler, 56/60 St Mary Axe, 

Mice Joh Bey th Wrigh 
i ohn Roy, A.C.A., 41969; wi ight 
Fairbrother © бее, do Bora Avenue, 

' London WC1. 

Hislop, (Miss) Joyce Elspeth “Bain, B.COM., 
A.C.A., 21969; 264 Pershore Road, Edgbaston, 
Birmingham СЯ 

Ноаге, John Richard, в.8с., A.C.A., а1969; 
with Radford, Sons & Co, 12 Portland Street, 
Southampton. 

Hobson, George Victor, B.COM., A.C.A., a1969; 

‚ Sun Inn, Cottingham, Bingley, Yorks, 

Hodgkinson, Richard, A.C.A., Ra ы ге Old 
Rectory, Brampton, near Hunti 

Hodgson, Charles William, А.С.А., a1 prm 122 

^ Cornwall Avenue, North Shore, Blackpool. 

Hodgson, John Geoffrey Бао, B.8C.(ECON.), 
AGA., » 010694 69; Geerings, W Sussex. 

H hilip, A.C.A., 41969; 'Stotfeld 
House. Watlington Road, Benson, Oxon, 

Holdroyd, Edward Julian, M.A., A.C.A., 41969; 
"T'urnstones', Honley, . "Huddersfield. 

Holme, Michael Alan Holt, сл. 1969; 
‘Tona’, Legh Road, Adlington, Cheshire. 

Homer, Joseph William Peter, A.C.A., 21969; 
30a Station Road, Solihull, Warwicks. 

Hood, Roger Edmund, A.C.A., 41969; І 
Borrowdale Drive, "Sanderstead, So 
Croydon, Surrey CRa 9Ј5. 

Hooper, Malcolm John, В.А., А.С.А., a1969; 3 
Eaton Close, Huyton, Lancs. 

Hopper, Alan eith Thompson, B.COM., 
A. нези 41969; 969; 33 Lucastes Avenue, Ha; 


p Sohn. Charles, A.C.A., 21969; age 
ialstone Lane, Stockport, Cheshire S 


Howe “Nicholas Paul Stewart, M.A., A.C.A., 
a1969; Sudbrook Park, Petersham, Rich- 


mond 

Horridge, els Godfrey, B.A., A.C.A., аїдбо; 
17 Cromwell Road, London SW. 

Horton, Martin Clifford, A.C.A., a1969; 23 


Cedar Rise, Sou: London №4. : 
Hoskinson, Peter Ri James, А. c^: a1969; 
fa one е Spinney, Blackwell, lington, 


uae “Muhammad Musharraf, А.С.А., 
21969; 17 Renters Avenue, London NWA. 

Court em er, AGA A1069; Pa Malyons 

urt Close, undersley, 

Howe, Michael Eric, А.С.А., x 24 ы. Charles. 
field Road, Rugby. 

Howell, Anthony, A.C.A., a1969; Flat 3, 3 
Brunel 'Terrace, Derby Road, Notti 
NG7 INJ. 

Howell, Miles Richard Alastair, A.C.A., a1969; 
21 Wentworth Road, Hertford, Herts. 

петина Ford, Jonathan Louis, M.A., A.C.A., 

1 Pont Street, London 51. 

ап John, А.С.А., 41969; 270 Dun- 
stable Road, Luton, Beds. 

Hughes, Michael John, A.C.A., a1969;: 

i с нај Саше, Мочетат топ. G 
ump iss о ееп гасе, 
ксл» 41969; Gatton, Town Hill, Lingfield, 


Humphries, Joseph “Henry, 6 
um es, A.C.A. ug ; 
ells tides oolston, №: zt " 
Haret, Roger Ånthony, A.C.A., 21069. 253 
Butts Road, Sholing, Southampton. 
Husain, Hamid, A.C.A., а1969; 23 Berkeley 
Avenue, Victoria Park,. Manchester 14. 


o "Robert 
>: 2 
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Hustler, John Randolph, a.c.a. X Flat 

n qu Bourdon Street, London WiX gHX 9HX. 

Hu n, (Miss) Ann, A.C.A., 41969; with 
Baines, Goldston & Jackson, 43 Yarm Lane, 

Hutton, Richard Steph 6 
utton, с tephen/ A.C.A., aigi 9; 229 
Hurst Road, Sidcup, Kent. 


Ibrahim, Farouk, ACA, a1969; 14 Canford 
Road, London SW11 
Hat. Rol "Rob Devònaher, pr а1969; 17 
г Кога, Batley, Yorkshire. 
Isenberg, Stuatt Пет A.C.A, 21969; 2 - 
Castleview Gardens, Cranbrook, Шога, 


Jackson, Anthony Coburn, A.C.A., а1969; ІІ 
Kassala Road, London SW11 

Jaffer, Sadrudin Hassanali, A. C.A., a1969; 46A 
Albert Street, London МТ, 

James, Robert Andrew, A.C.A., 21969; 6 
Lorne Road, Охїоп, Birkenhead. 

Jaquest, Gordon Nicholas, А.С.А., 21969; 41 

tamford Court, Kings ai 

Middlesex: 


Jenkins, Keith Anthony, A.C.A., ат 69; 5 
Greve D'Axette Gardens, St Clement, 


Jersey, СТ. 
Jenner, Christopher Раш, A.C.A., 41969; Flat 5, 
12 Gardens, Hove, Sussex. 
Jewitt, C pher Gordon, ACA, во ; 218 
Loughboro Poad, R Ruddin 


Дуе rai andrakant 'T ча, Ара 


Johnson, David Adam, A.C.A., P 
Er Four Turnings, Feock, Truro, 

` rnwall 

Jones, Alan, A.C.A., a1969; 69 Laxton Hi 
Hunts Cross, p ; 

Jones, Gareth, 


Jones, (M [Miss Jenefer E Marilor a A.C.A., a1969 
oad, Whitch our s 


PAD 
J ones, Nicholas Michael ER А.С.А., 
атд R 27 Ranelagh Grove, London SW: 
obert Charles, A.C.A., 21969; 38 Grove 


Bing ; Notts. 
ward, A.C.A., ` 41969; 22 


urzedown Road, Belmont, Surrey. 
Jones, Robert Hu h, A.C.A., a1969; ri 
Brantingham Roa аф, Manchester Мат 
Jones, Roger Wyn, B.A., А.С.А., а1969; 28 
Falconhurst, The Crescent, Surbiton, Surrey. 


Jordan, tn A.C.A., 41969; 24 Metchley 
Park Road dgbaston, Birmingham 15. 


Jones, 


Kamalia, Mohsin Mohamedali, АСА. 21969; 
24 Frithville Gardens, London 12. 


~ Kaye, Andrew Mark, A.C.A., а1969; 19 Häll- 


croft Crescent, Wembley Park, Middlesex. - 

Kazi, Abdul Jabbar, A.C.A., 81969; 143 Neasden 
Lane, London NWro. 

Kelly, Oliver Godefroi, ACA, '21969; сјо 

Tuscan Securities Ltd, 55 New Bond Street, 

London Wi. 

Kemp, Derek Richard, a.c.a., a1969; 22 
Somers Road, Reigate, Surrey.. ; 


Kemp, Peter John, ален A.C.A., 84196 
i- Galiwordt rthy Drive, Caveraham Раг È 
` Reading, Berks. 


Kennedy Soott, Nicholas Charles, А.С.А., 
41969: xro Sutherland Avenue, London 


коље; Charles Michael, a.c.a., 41969; 21 
Coldharbour Lane, Bushey, Herta. 
fee, John Philip, A.C.A., 41969; 16 
Stirling Avenue, Hazel Grove, Cheshire. 
Kesner, Gerson Victor, A.C.A., 81969; 205 
Robin Hood Way, London S 
K rth, Roger Martin John, A.C.A., a19 
Twineham Green, Woodside Park, 
London Nr2. d 
‚ Siamak, B.SC., А.С.А., а1969; 71A 
Jackson Avenue, Leeds, 1,58 1N8. 
, Rafi Ahmad, A.C.A., а1969; 48 Mildmay 
Park, London 
, Razi Ullah, A.C.A., a1969; go Queen’s 
Drive, London Na. 
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| Cathy & John: 
™ she lives in a 
semi- -detached. 








paradise. 


His only thought is to | 
look after her. Do 
everything he can for her. i 
‚ But there is one thing | 
Payne's overlooked. 
. . Life assurance. 
If anything happens to 
him, what will happen to her? 
Strange that someone so thoughtful 

hasn't thought more about this. 





E ui & |: Ч Sooner or later, you'll need life assurance. 
а ам/ The sooner the cheaper. ~ 
Equity & Law Life Assurance Society Limited, Ask at your nearest Equity & Law branch 


1844 М“ 1969 20 Lincoln's inn Flelds. tor details of their range of life 
126 увага of &ssurance London WC2 and throughout the country. assurance, annuities and pension Policies. 








GENERAL FINANCIAL 
KNOWLEDGE 


including 


The Elements of Economics 


SECOND EDITION 


by А. J. WHITESIDE, M.A. 


Although written primarily for the aspiring chartered 
accountant, chartered secretary or financial ad- 
ministrator, experience of the first edition has shown 
the book to be of particular value to all students taking 
business or academic examinations, whether in the 
United Kingdom or overseas, in which a sound knowl- 
edge of practical economic affairs is an essential 
background. 


Price 40s р 3 Post free 44s 6d 


HFL (Publishers) LTD 


9 BOW STREET, LONDON WC2 





“THE 
ACCOUNTANT 





| A member of the C/lve Discount Group 





October 11th, 1969 





If you have 
£20,000 or more 
which isn't yielding 
good interest 
combined with 
security = 
and flexibility 


Why not telephone 
or write for our booklet? 


LongTil — 
& nLimited 
c Local Authority Money Brokers 


34 King Street, London, E.C.2. 01-606 4080 
Edinburgh 031-225 6167 Liverpool 051-236 1048 












Development Areas 





can suit my book. | 


The Development Areas make good business sense 
because of the substantial financial savings and grants they 
offer. Here are some basic facts: 

There are grants of up to 25% (in some cases 35%) 
towards the building costs of new factories. 

There are Investment Grants of 40% for new 

‘manufacturing plant and machinery. 

* There is more labour available. And for every 
man under training for a newly created Job, there is 
atraining grant of £10 per week. 

There are Regional Employment Premiums 

^ of £97.10 p.a. (£78 p.a. from April 1970) for every man 
on thé payroll. ? 

| THE BOARD OF TRADE will give you all the facts 
about the Development Areas and send you literature. 









They will also tell you about the opportunities soon 

to be available in the new Intermediate Areas. 

The Development Areas are in Scotland, Wales, the 

North, Merseyside and the South-West. Similar benefits 

are available in Northern Ireland. ` 

WRITE TO: Industrial Expansion at the Board of 
Trade, 1 Victoria Street, London, S.W.1. Telephone: 
01-222 7877 Ext. 3333. Or your nearest Board 
of Trade Regional Office. 5 


Contact Industrial 


Expansion atthe 
Board of Trade. 
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Khawar, Khurshid Ahmed; A.C.A., a1969; with 
Daniel Mahony, Taylor & Co, 4—7 Chiswell 
Kin g, E А, 6 
vi опу, A.C.A., 41969; І 
вере Gardens, lsleworth, ено со 

Kirk, Derek John, A.C.A., 21969; QN Armley 

range Avenue, Leeds '"L$ra 3QN. 

Kirk, Ronald Leslie James, A.C.A., а1969; 26 
Honitón Road, Broxtowe, Nottingham. ' 
irki ichard William, A.C.A., 41969; 15 
Lindberg Road, Roundshaw, . Wallington, 


Kirrane, | Christopher J John, A.C.A., 41969; 
Palmerston Street, M anchester M16 7 
Knight! | hristopher Charles, A.C.A., a1969; 
Sandy dge е, Moor Park, Northwood, 


iddlesex. 

кайды John, Kenneth Blois, a.c.a., өбө; 
‘Swatchways’ plar то, Eastern Esplana 
Thorpe Bay, 

Krishnaswamy, Swaminathan, А.С.А.,.а1969; 
with Barron, Rowles & Co, 37-38 Chancery 

M 485; Бойдон WOCa. Ja 
wong, ооп, A.C.A., 41969; IIA Jalan 
Keng: Hooi, Kuala Lumpur, Meli 


Leásjobi] Ibikunle Adeoye, А.С.А., a1959; 
Summerfield Crescent, Edgb aston, ne 
mingham 1 

Lambert, Richard Arthur, A.C.A., 41969; 29 
Belvedere Gardens, Crowborough, 8 Usser. 


Lancashire, Jeffrey Howard, A.C.A., a1969; 14 - 


Crofton Street, Oldham. 


e Peter. Robert, А.С.А., nda 6 Pirrie 
close, Shirley, Southampton, ts SOx 


а Stuart Martin, А.С.А., 21969 Long- 
mead, M eL Street Billericay, 

Lasebikan, A Oluwole, B.COM., А.С.А., 
a1g69; Deo Road, Forest Hill, 
London ^ 23. 

Lau, Edward 'lit-Hung, A.C.A, a1969; with 
Rowland & ‘Company Cross Keys House, 
56 Moorgate, Londo n ЕСа 

Laughland, Ian Michael, dnd а1дбо; AE 


ganet, Drive, Knights Place, 

Law, Edward Jeremy, A.C.A., 41969; 4 Burwood 
Road, Lindley, Huddersfield. 

Lawes, Peter obin, So а1969; 14А 
Forest Drive, Theydon Bo 

Lawrence, Martin, A.C.A., 21969: 25 "Mardon 
Road, Sheldon, Birmin 26. 

Lawson, John Patrick Thorne Thorne, A.c.A., 


41969; Churchmead, Pirbright, near Wok- 


Lee Dai 
er, David Michael, A.C.A., 21969; 543 


Saffron Lane, Leicester. 
Leaf, Michael John, A.C.A., 41969; 
Road, Dollis Hill, London то. 
Khim Sin, A.C.A., a1969; with Barron, 


31 Helena 


Rowles & Co, Chansitor House, 37-38 
Chancery Lane, London У/С2. 
Lee, Soo Hoon, A.C.A. a1969; 37 Belmont 


Ben Singa 
Lee, Terence Taare В.СОМ., А.С.А., 21969; 
23 Weymouth Court, Upper 'Tulse Р 
Lee Pull Јова me^ 
, Рв о A.C.A, 4 ng- 
meadow Close, Sutton Cold&e id, Qarni 


Leese, Timothy Andrew, В.8С:(ЕСОМ.), A. SF S 
41969; 166 Portland Road, gbaston, 
Birmin 16. 


Richard John, A.c.a., 2:009; 22 Scotch 
ira, Fownhope, Herefordshire 


Leigh, William Rowland Llewellyn, A А.С.А., 
СЯ a ee Gardens, ‘Tunbridge 
еп 


David Michael, A.C.A., 41969; 147 
о |Avenue, Kettering, Northants. 
YLevine, "Richard Lionel, A.C.A., 41969; 

Richard | Levine & Co, 34 Hoop Lane, 
па NW: I. 
s, Adrian John Rednall, A.C.A., a1969; a 
Leini rd Road, New Barnet, Herts 
Lewis, Chesney Alan, A.C.A., 41969; 139 
Mountdele ardens, Leigh-on-Sea,’ 8sex. 
Lewis, David Ronald, A.C.A., a1969; 15 Арајеу 
Road, Newbridge Hill, Bath B P. 
Lewis, 


[е Ог, A.C.A., 21969; АБ Бе 


Street, Morriston, Swansea. 
Lill, Geoffrey John, A.C.A., a1969; 28 Furneaux 
Avenue, : London 8Е27. : 
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Lindh, Einar, A.C.A., 41969; 1 Yelverton 
Avenue, Hythe, near Southampton. 
Lindsay, John Dacre Burn, A.C.A., 21969; 59 
Rodway Road, Bromley, Kent. 
Linn, John Russell, A. срна а1969; The Forge, 
M AE Green, Н Sussex, 
po Prentice, 7E C.A., 41969; '196 Lent 
M oad, Burnham, Ви. cks. 
Little, David John Richard B.8C., A.C.A, 21969; 
The Vi е, Skellingthorpe, Lincoln. 
Littler, ] on Багу, ACA shes 51 45 Fairacres 
Road, Bebington, W 
Livingston Booth, Jobn Timothy, A.C.A., 
а1969; 5 Redcliffe Square, London SWioe. 
; за Douglas Anthony, А.С.А., a1969; 2 
Md den Grange Close, Glanmor, Newport; 
on. 


, Patrick, А.С.А. 1 21969; 118 Herrick Road, 
S ley, Birmingham 8 
Lovatt, Peter tanley, А.С.А., anges: 42 


Southbourne Road, Marton, Blackpool 
FY3 9SW. 
Lovejoy, Christopher John, A.C.A., 21969; 


Stoke. Goldington Rectory, Newport Pagnall, 


[1j "David Arthur Ruddell BSC ON ); 
A.C.A., 41969; 13 Clonevin Park Lisburn, 
Co Antrim, Northern Ireland. 

puri Stanley Фазое сє сл» ал969; 16 

rive, 
каа, Dudley Guy Dunbar, ES a1969; 
Mallory Court, Tachbrook, ear Leaming- 
ton Spa, Warwicks. 
Lunn, Richard Anthony, 'А.САА., 


a1969; 
Goadby House, Codnor, Derbyshire 


Luxford, Brian M » ACA. 41969; 25 
Oakwood Rise, Tunbridge Wells, Kent. 
Lyons, Keith Francis, A.C.A., 41969; 25 


Garlick Street, Rastric, Brighouse, Yo shire. 


Mace, George Geoffrey, A.C.A., a1969; 168 

Nottingham Road, Stapleford, Nottingham 
9 

Macdonald, Alistair Donald, A.C.A., a1969; 28 
Marden Road South, Whitley Bay, North- 
umberland. | 

McDonald, Peter Stuart, B.A., A.C.A., 41969; 
17 Dryden Court, Renfrew Road, London 


SEr1. 

McDowell, Арал, | | C.A., 41969; 
Road, London W 

. McGowan, Terence. Francis, A.C.A., 21969; 28 


73 Delaware 


A.C.A., 
NORS 


Mackenzie, Alen Kenneth, M. А А.С.А., 21969; 
6 Holland Park, London W 

Mackenzie, Barry Martin, A. LM а1969; 73 
Hatfield Road, Potters Bar, Herts. 

Maclachlan, Angus Rob, A.C.A., 41969; 3 
Westfield Grove, Finchfield, Wolverhampton. 

Maclaren, Alexander Geoffrey, A.C.A., 21969; 
‘Oakhurst’, Monteith Close, Langton С. Green, 


Kent. А 

McLeay, Stuart James, A.C.A., 041969: 13 Овк 
Close, Southgat ud London N 

McMahon, Kenneth William, A. P a1969; 21 
Grayson House, Radnor Street, London 


ЕСт. 
McTaggart, John, A.c.a., a1969; 92 Northey 
Avenue, Cheam, Sutton, Surrey. 
Madatali, Noordin Gulamali, A.C.A., ат 
та Letchworth Close, Hayesford P 
eii ieee Е 6 
oney, Јо! rancis, ., 41969; 
Kilcatan Street, Adamsdown, n, Cardif. 
Majori. Jobn Hildred, A.C.A., 21969; 17 Park- 
4 Drive, Taunton, Somerset. 
Malik, Abdul, A.C.A., a1969; 20 Forres Gardens, 
мов NWir. 
Malik, Jamil Ahmed, pes атдбо; 66 Palace 
Road London 
Mansell, Godfrey, ACA., ат 69; ба Acfold 
Road, Handsworth Wood, ham 20. 
Mansell, Stuart James, B.A., A.C.A., @1969; 
‘Pinehurst’, Wrotham Heath, Kent. 
Marchant, Geoffrey Keith, a1969; 58 Binland 
ent. 
Marr, Alastair Stuart Munro, a.c.a., 01969; 
Worples Field, Westerham, Kent.. 


McGuire, DIE Shane, в geom) 
41969; 12 Leopold Close, Norwi 


. Moloney, 





А 473 
\ 
Marsden, Ronald Herbert, А.С.А., а1969; 3 
Highside Drive, Вагпез, Sunderland 


Martin, Timothy Robin, АСА» аїдбод; `8 
Bovingdon Road, London SW 
Mason, Roger Stewart, о -а1969; 7 


Monument Road, Wigan. 
Masterson, Colin Raymond Wellings, a.c.a., 
21969; 41 Hill Rise, Rickmansworth, Herts. 


Mathers, А.С.А., GI 69; 12 
Camion House, Hig ands Road, Bromley, 
ent 


Mathys, David, A.C.A. 219691 2a White Hart 
Wood, Sevenoaks, 

Maule, Peter Allen, А.С.А., 69: 31 Lambton 
Road, Stockton- on-Tees, 

Mawby, John David, A.C.A., 41969; 34 Green- 
acres, Brow Lane, Sh elf, Halifax. 

Mayo, Michael Frederick: A.C.A., 11969; 
reenford Avenue, Hanwell, London we 
Meadowcraft, Christopher Hugh, A.C.A., a1969; 

41 Daventry Road, Manchester Max 179. 
Meaton, Michael John, A.C.A., 21969; 19 
Viaduct Road, Brighton BN: 4NB, Sussex 
Mehra, Anil Kumar, A.C.A., arg69; 198 . 
Randolph Avenue, Maida Vale, London Wọ. 
Melville, Andrew David, B.A., A.C.A., a1969; 
‘Whitacre’, Bengeo, Hertford, Herts. 
Membu, John Ifeanyichukwu, A.C.A., a1969; 
112 Sussex Way, London N7. 
Mercer, Anthony Brian, A.C.A., arg69; 17 
Muswell Avenue, London Niro. 
Metcalfe, Peter, A.C.A., а1969; 4 Quarlton 
Drive, Haw ху, Bury. 
Michaels, Mark Quentin B.8C.(ECON.), A.C.A., 
а1969; 72 Coombe Lane, Bristol BSọ 2AY. 
Milborrow, David Clifford Apr 41000; 393 
Godstone Road, Whyteleafe 
› А.С.А., uni б Greenhill 
averford rdwest, 


Miles, David СІ 
MP iig Drive, 
es, Nigel Timothy Grenfell, ove ообо; i 
м 8 Eagle Park, Northend, Batheaston, Bath 
Somerset. 
Millen, Roger James, А.С.А., 21969; 2 
Wehard, ontpelier Road, Ealing, Гай 


Mille, Hugh Iain St v St Just, ке а1969; 33 
Canute Road, Birchin Birehingtan, Keni 

Mitchell, Eric А.С.А., атава 4 

мМейпа Road, xm Maidstone, Kent. m 
tra, umar, A.C.A., a1969; I 8 
Garcha First Lane, Calcutta-19, In Tadia. 

Moberly, Charles Anthony Huddart, л А.С.А., 
a1969; ‘Littlewood’, Pyle Hill, Mayford, 
Woking, Surrey 

Mohindra, Chander Bhushan, ACA., 41969; 
with Peat, Marwick, Mitchell & Co, тї 
Ironmonger Lane, London ECa. 

Francis, B.A., A.C.A., a1969; 
8 Priory Grange, Fortis Green, London N2. 
Moore Jobn Gordon Donald, A.C.A., a1969; 

7 Brookhill Court, Cat Hill, East Barnet, 


Moore. ' Vernon Francis, А.С.А., a1969; 64 
Beech Road, St Albans, Негіз 

Morant, Leslie Guy Mark, AGA. а1969; 4 
Sanders Lane, Potterspury, near Towcester, 

па аса pubis 
organ, avi ewe! liyn 


Thomas, A.C.A., 
a196 Ж S Paddocks 


reen, Salmon Street, 


Londo 
Morli a David Frederick, A.C.A., a1969; 8 
New Bod I Little Lever, Bolton. 
Morris, ) Anne Elizabeth, ACA., а1969; 


Kingstone House, Staple Lodge R 
Northfield, B Birmingham 31. 

Moss, David John, A.C.A., Мети with ‘Bryce 
Hanmer & Co, 23 Abemar le Street, Pic- 
сад Шу, London WrX 

Mounfield, Stephen Grot. 


› ACA, a1969; 
18 Narborough Road 


uth, Leicester 


БЕЗ 2FN. ] 
Mukerji, (Miss, Nandita, A.C.A., a1969; 83- 
Sambhunath Pandit Street Calcutta 20. 


Muller, Robert, A.C.A., a1969; 9 The Chine, 
Winchmore ИШ, London Naz. 

Mullineaux, Richard John David, A.C.A., 31969; | 
8 Church Avenue, Penwortham, Preston. 

Murfin, Dudley Jobn, A.C.A., 21909; a Cob 


Sree Bomere Heath, near Shrewsbury, 

о 

м hy Peter Francis, a.c.a., 41969: 
Windsor Terrace, Newcastle upon Туз 


NE3 rYL. 
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Nathoo, Gavarali Mohamed, A.C.A. 


< Nicol, Richard Crai 
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Musgrave Ian Crossley A.C.A., @1969; 23 
Leicester Avenue, Garstang, near reston, 


Lancs. 


Musson, Christop her William, a.c.a., a1969; 


‘Rathellin’, Али. via Carnforth 
Myers, Christopher, A.C.A., 21969; 
oad, Off Park Road, Chorley, I 


Lancs. 


Nash, Hilary Gordon, A.C.A., a1969; ‘Merri- 
fields’, Fosseway South, Midsomer Norton, 
Bath, Somerset BA3 4AW. 
ава Reginald Henry, | A.C.A., arg69; 
ood hey, Forest Ridge, ,Keston Park, 


MR 54 

Elsham Road, Kensington, London 
Naxirud-Din, Mohammed, A.C.A., al 

Peat, Marwick, Mitchell & Со, 

House, Temple Row, Birmingham au Е 
Neagle, Duncan, A.C.A., Ек 

York Crescent, Clifton, Bristol a 
Neévitt, Philip, cap st ; Oscar 
Monterio orres, É, иу 


ortugal. 
Nicholson, Andrew, A.C.A., ar969; Southill 
Hall, near Cheater In Street. Co Durham. 
Nicholaon, Clive thony Holme, A.C.A., 
а1969; 66 Среда Р North, London 
Nao 


Nicholson, Jan. James Cameron, АСА: а1969; 


En e Street, Kingswinford, Brierley 


, A.C.A., 21969; No. 2 Well 
Court, 740 London Road, North. Cheam, 
5 


Nilsson, Roge г Frederick, 4.¢.4.,, а1969; 
The Thatchway, Angmering, 


Roger Harold, A.C.A., 41969; 15 

ooo Park, St Leonards, ings, 
ussex. 

Norris, Richard George, ACA, AIQ 8 
Sefton Drive, Mapperley Park, Notting am. 

Norris, . Robert James, А.С.А., 60. 54 
Priory Road, West Bridgford, Nottingham, 


Oakley, John Frank, A.C.A., 41969; 24 


ina дена Oakhill, 
oft Ronald A.C.A., ах ‚ 8 
pm Road Sou , Berry Brow, Hud- 
ова Kevin Charles, A.C.A., 41969; 19 
Garthlan erts. 


d Drive, Arkley, Barnet 
Emmanuel 


Okechukwu, Amaraemeta, А.С.А., 
0:969; 49 Cromwell Avenue, London №. 
wuagha, Mi Chukwunyelu, А.С.А., 
dio: 1 ae Мо Road, London N8. 
‚ O'Reilly, Mise) EN d : Allison, 
B. су А.С.А., саре ‚ Skelton, 
near Penrith, Cumbe 


Orrin; John Michael, € A.C.A., 41969; 
40 Beverley Court Road, Quinton, Bir- 


mingham 3 
Overend, Peter Nicholas, А.С.А., 41969; 4 
Harstoft Avenue, Worksop. 


Padley, John, A.C.A., a1969; 7 Wye Bank 
› Derbys. 


Grove, 

Pain, Simon Gerald, aye oo Little 
Park, Packway, Farnham, S 

Palmer, Colin Roderick, зс, A Кел» a1969; 
with "Hodgson, Harris & Co, Bank Chambers, 
Parliament Street, Hull. 

Palmer, Kenneth Al 
Parra Road, Summ 

| Wycombe, Bucks. 
stopher John, A.C.A. 21969; 223 
ecl, Eeciesheld, near Bio 

Parker, Ко John gin D B.SC. 
ony 2 A. LCA: ar ‘Whitebeam’, Downs 
сом И Кеш. 

n Roger William, I Hed 


Romford, Essex. 

Parkin, Arthur Jonathan Short, A.C.A., a1969; 
Delamore House, Park Road, Long Sutton, 
PIE palding, Lines. - 

; John Edward, A.C.A., а1969; 8 Rose 

“Mount, Oxton, Birkenhead, L43 55W, 


A.C.A., 41969; 20 
tokenchurch, 
near 


-Ch 


Rr АЕ а a. за Би 


4 Woo dfield. 


jab | 


Stoke on Trent m. ` 
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ohn Richard, A.C.A., a1969; їо 
Hythe Road, Worthing, Sussex. 
Paskins, Keith Terence, А.С.А. i 41959; 2 
Belmont Close, Wickford, Essex 
Patel, Madankumar jibhai, A.C.A., a1969; 
40 Egert on Gardens, ndon SW. 
Patel, Ramanbhai Shankerbhai, A.C.A., 41969; 
69 ‘Chobham Road, London Ex 5. 
Patell, Waris Ghulam H usseyn, A.C.A., 21969; 
23 Pembridge Gardens, London Wa. 
Pattison, William Michael, A.C.A., a1969; 138 
i бо Road, Great’ Crosby, Liverpoo 
23 


t 


Pavlou, Joseph, A.C.A., a1969; 27 Sozou Street, _ 


Ayios Dhometios, Nicosia, Cyprus. 
Payne, David, A.C.A., a1969; 109 St Georges 
quare, London SW1. 
ЧТРесоуег, Edward James, A.C.A., p069; 16 
E dud сама 
er, A.C.A., а1969; 37 Campden 
Road, South Croydon СЕа 7E ER, 
Percy, Richard Charles St John, a.c.a., 41969; 
213A London Road, Ch ord, Essex. 
Perry, John, A.C.A., 21969; 8 Garrison .Lane, 
Felixstowe, Suffolk. 
Peters, David Ashmore, А.С.А., ds c/o 
Charrington Gardner Locket & Co Ltd, 
Tower House, 40 Trinity Square, London 


EC3. 
Petera David Robert, A.c.4., 41969; 5 Bloom- 


field Road, nden, Herts. 
Phillips, d pande "ACA, . 21969; 


with 

Freeman, Hampson & Stanton, 6 6 Starkie 
Street, Preston. 

ТЕ, Jeffrey Arnold, A.C.A., a1969; Woolls- 


Philo & Co, 106 Effra Road, Lon on 5719. 
Pickard, Raymond Stuart, A.C.A., 21969; 105 
Faversham Road, Kennington, Ashford, d, 


Kent. 
Pickles, Anthony John, A.C.A., 41969; 14 
Lawrence Drive, Cobham, near Gravesend, 


Pichard, Michael Peter, A.C.A., аро; кн with 
Cooper Brothers & Co, La Motte 
otte Street, St Helier, Jersey. 

Pai Charles John, B.A., A.C.A., 41969; 3 
Cedar Court, 267 Hainault Road, ER 
stone, London Err. 

"Tots John Andrew, А.С.А., а19 

dge, Woodland Way, est 


Рика: Munavverali Hassanali, А.С.А. 231969; 
40 Belsize Park Gardens, London NW3. 
Pisce Richard John, A.C.A., a1969; Grantex 
Farm, St Ouen, Jersey, Channel slands. 


;, Wood 
ickham, 


Plant, James Bettan ne elon A.C.A., а1969; 81 Fortun 
Road, Newport, 

Platt, Ronald. Geo ‚А. (08 41969; аам 
Drive, Gillow cath, Biddulph, 
Trent, Staffs. 


Plinston, Michzgel К, A.C.A., а1969; Flat т, 
Haywood Lodge, Lodge, Hilldro 


don N7. 
Plummer, Hugh Francis, A.C.A., a1969; 
Howgate Road, East Sheen, London S Wis. 
Polito, Charles Stephen, A.C.A., dI : The 
- Chestnuts, Tur ума Leicester Т, 8 ор]. 
Pollard, Martin Bernard, B NE A.C.A., 
а1969; with Peat, Marwick, itchell & Со, 
тї Ironmonger Lane, London ЕСа. 
Porteous, Graham Ke Keith, A.C.A., a1969; West 


Logan, Hollies Lane, Pattingham near 
Wolverhampton. ” ; 
Powell, Robert Charles РЫШ, 


34 Southcourt Road, Репу, an, Cardiff, 
Poyiadjis, 4 loannis Paulou, A.C.A., GI 69; 27 
d Street, Ayios Dhometios, Nieves, 
rus. 
Priestley, Michael, е а1969; REA Gra; ds 
үзүү 
rior, Robin erick Lyn on. A.C.A. ај Н 
49 Мапог №. enham, Kent. ео) 
Proctor, John не ке A.C.A., 21969; 'The 
Cottage, Betchworth, Surrey. 
талан, Пана Бат bull Lodge, £ bod 
treet, So Solih 
ir High 


Pursglove, Charlea Norman Harold, A.C.A., 
а1969; ‘Ashford’, Column Road, West 
Kirby, Wirral, Cheshire. 


Radford, Michael, A.C.A. атобо; Rathmines, 
Lower Hampton Road, d, Sunbury-on-Thames, 


» A.C AL, uA. 4196; 


drop Crescent, Lon- 


ес ај ҮТҮ аза а ч луш тр Tas 





spot $ TE В tae Ж; 
s SN E ~ 
\ né MI IM ~ 
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Radford, Patrick, A.C.A., a1969; 226 Nun i 3 


Road, Kirby-in-Ashfield, Nottingham М 


Reago 1 vald Hunter Р › A.C.A., 41969; 

, Ponteland, ewcastle upon 

od Eric Maynard, A.GA., 1969; -4 
Bywell Road, Dewsbury, Yorks. 

Hépesuni, Adrian Colin, A.GA., ar969; 11 
ossdale Road Putney, London 5/1 5. 
Rate David Eastham B.A., A.C.A., a1969; 

Harvard Court, аы Road, 
ondon NW6. 
Ray, John Stewart, A.C.A., a1969; 8 Weather- 
Gardens, Holmer Green, near 
Wycombe, Bucks, Я 
Ray, Subir Kumar, A.C.A., » 41969; with Cooper 
rothers & Co, Nelson House, Rupert 
Reed ыша Keith, 
e ACA ‚4919 59 
"T'ankerville Drive, [ANM 
Reeve, Paul, A.C.A., а1969; : 14 4x Gloucester 
Road, Patchway, Bristol. К 
Richardson, Stephon William, A.C.A., 21969; 


‘Roborough’, Wellesle: Avenue, Iver, Bucks. 
Richmond, Chrinoph er у 


rancis, A.C.A., 41969; 
247 Waldegrave , Twickenhem, "Middx. 

Riding, David Stanley, ACA, 41969: 6 

Fernhurst Avenue, Blackpool. 

Ritchie, John Roger Lawrence, eec) a1969; 
зо Lon-y-Deri, Rhiwbina, Cardiff. К 

Roach, John Roger Murray, А.С.А., 41969; 40 
Brayford Avenue, Styvechale, ventry. 

Roberts, Anthony Joseph, А.С.А., а1969; 26 
Stella’ Road, Paignton, 

Roberts, John Bruce Wilson, LL.B., A.C.A., 
21969; 9 Beech Road, Aughton, Ormakirk, г 


cen John Christopher, A.C.A., а1969; 6 
Westb Close, B 

Roberts, ichael Теше; ACA., 41969; 4 
Вгепда Crescent, Thornton, Liverpool 23. 


Roberte, Richard Neil, A.C.A, 41969; 30 
Princes dronu Cink Road, Chester, 

Robertson, David AGA а1969; 73 
Rise Park Road, Hine S РАС Nottingham. 

Robins, Michael ergs A.C.A., а1969; 
Aue) Broad Gap, Bodicote, Banbury, 

оп, 

Robinson, Paul William, A.C.A., 41969; 

*Pepperland', Walton Avenue, enley-on- 


Thames, Oxon RG 
Robshaw, Terence i A.C.A. T 21969; 
Healds View, Heald Road, Dewsbury. 
Кооп, Nigel Edward, A.C.A., i909: 33 
Arnison Road, East Molesey, Surrey. 
Roch, John David, A.C.A., 41969; 4 Кокеђу 
Drive, Sheffield 56 ојТ. 
R es-Pereira, Robert Brian, A.C.A., 21969; 
resham Close, Whitefield, Manchester. 
Rogers, Anthon Cannington, ' A.C.A., 41969; 
oad, Littlehampton, Sussex. 
Rogers, Malcolm Sidney Richard, A.C.A., 21969; 
406 Mutton Lano Potters Bar, Herts B 
Rolls, Edmund James, uS a1969; 18 West 
Drive, Totteri Wycombe, Bucks. 
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Rolph, Terence John, А. High 41969; 14.Denton 
: Essex. 


Avenue, Southend-on-S Sea, 
Rose, Jonathan Andrew William, a. GAY 
Beechfield’, Dawstone Road, 
Wirral, Cheshire. 


“| 


` Roth, Stephen Alexander, А,СА., a1969; 1 


Portland Avenue, Hove, Sussex. 
Rowden, Richard John, ACA. ar69; , 6 
Larch Road, Exeter, Devon EX2 9DN. / 


Rowles, Maurice Jo A.C.A., een 26 
Velmore Road, С ers Ford, Hampshire 

R 105 Зе 69; Sheepf 
ubins, А.С.А., 41969; uS oot 
Lane, у Mea Manch Mas SBN. 

Ruddock, Geo John, САС, ат б9; н 34 


firey 
Westwood Drive, Little Chalfont, 
Russell, Alan Roy, А.С.А., a1969; 1 ' CRieveley 
Road, Barnehurst, Kent. ` 
Russell, David Stephen, A.C.A., 21969; The 
‚ d Forge, Wick, Pershore, Worcs. 


Sacre Bashir, A.C.A., a1969; 42 Arlington 
uare, London Ni. - 
EA a, Mustafa Zeren, A.C.A., a1969; M. Z. 
саас 7 Manor Lea, 295 reen Lanes, ' 
` London N. 
Sahai, Umeak, A.C.A., a1969; 59 ‚ Chepstow 
Road, Bayswster, London E | 











October 11th, 1969 


Saint, Michael Boulton, А.С.А!, 21969; Boldon 
. , East Boldon, Co D urham. 
Sajid, . Abdur Rehman, A.C.A., a1969; 107 
robisher Road, London N8. 
d, 0А. a1969; 217 Sale 
Road, ipid West Pakistan. 
dhadeb, А.В.А.А., ах9б9; 75 
‘ Sutherland Avenue, London Wọ. У 
anders, Nige егууп, А;С.А., а19 
Cholmley Gardens, Fortune Green Wook 
London 6. 
Sandground, David Kenton, A.C.A. 315 
Foscote Road, Hendon, London NN WA. 
Ec Peter "Julian Charles, A.C.A. E 
QNS Titness Park, Sunninghill, Asco 


Sen e David Geo EC, a1969; 112A 
ughenden Road, Hastings, , 
Sarsby, John Charles Anthony, p s `а1969; 
'9 Dallas Road, ‘Chippenham, УУ: 

Sawyer, Colin Paul, А.С.А., ман 114 Farren 
Road, Northfield, Bi ham 3 

Scolding, Peter John Crosby, MCA. 4106 
22 Parkstone Avenue, Emerson ui 
Hornchurch, Essex. 

Scott, Donald Owen, АСА. a1969; 91 Marlow 
Drive, North Cheam, 

Seet; Keon ng Huat, Ae Жолы аб, 55 Cleveland 


Square, London W 
Sen, Abhijit, AC. Sy “1969; 49 Welbeck 
Street, London Wi. 
Senbanjo, Gbolshan Olabode Olatunji, LL.B. 
LL.M.! A.C.A., 41969; 1@ Hoop Lane, Golders 


i Sen, London 
же шар, ACA, A1060; 48 Croft Road, 
lisle. 
Sexton, James Michael Henry, A.C.A., a1969; 


25 s. oughby Road, (эшшек L Leica. 


к СА, 

уе Hill Roel ndon Nro. 

Shamsi, Shujaat Ali, A.C.A., a1969; 38 Blenheim 

ard ndon NWa. 
;,IClifford Eric, LL.B., A.C.A., 41969; 5 

"Lane, London NW4. 

Sharp, drew Frederick, B.A., A.C.A., а1969; 

roadlands’, Daws "Hill Lane, High 

усне Bucks. 

Sharp, Colin Winston, А.С.А., 21969; 8 Law- 
rence Road, Tonbridge, Kent. 

Sharp, David, A.C.A., ar969; with Andrew 
D & ro 1-3 "Newton Street, London 


Shattock, Michael Rodney, B.A.(ECON,), A.C.A., 
а1969; 8 Hofland Road, West ос 
Lon oni 14. 

Shaw, Kenneth James, A.C.A., 41969 
Crookston Road, Eltham, London оз 26 
Shaw, Stéphen .M а1969; 57 
Fitzhamon Avenue, e. Llantwit Major, slam. 
Shawyer, Michael Anthony, A.C.A., 41969; 
Causeway Head Road, Dore, твога 

517 3DT. 

Sha: Albert Moses, A.C.A., 21969; 25 The 
Crave: London NWrr. 

Shelton, (Miss Barbara, ACA, а1969; 190 
Moor Road, Papplewick, Notts. 

Shelton, Bairy А.С.А., 41969; Collinswood 
Private Hotel, 9 Old St John’s Road, St 
Helier, Jersey. 

Shelton, Robin. Turner, A.C.A., 41969; 12 

: Lewis Road, Dallington, Northampton 


NN; 7BJ: 
Shepherd, Christopher Michael, As а1969; 
22 Byron ‘Avenue, Coulsdon, Surrey. 
Shohet, Philip Samuel David, A.C.A., 21969; 
Beechwood’, Holme Road, Didsbury, Man- 
aes 20! 


Shortt, Michael Brian, B.A., А.С.А.,:21969; 26 
Gledhow Gardens, London SW 
Shutt, David ‘Trevor, A.C.A., 21069; т Веесћ 
Lees, Farsley, Pudsey, Yorkshire 1,828 5]Ү. 
"n John! Andrew William, A.C.A., a1969; 
eee enton! Road, Norwich NOR 620. 
ver, 


- Road, Susser. 
Silvester, Roger Brian, А.С.А., Бү 1дб9; 8 Бесер 
Hill, Streatham, London SW: 
Simpson, David Richard Salisbury, А.С.А., 
41969; 2 Winster Avenue, West Didsbury, 
5 „Manchester Mao се "Wn 
impson, raham oper, A.C.A., а1969; 
"Tivoli Park Avenue, Margate, Kent. 


| 


i 


Roy J [уег, A.C.A., a1969; 24 Hogarth ` 
ove, 
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‘Si leton, Kevin Hugh, A.C.4., 1969; 113 


супе Walk, London SWio. 
Sivapathasupderam, Kandi 
th R. H. March Son & Co, Baltic Н. 

Мойра. Square, Cardiff. 
Skinner, Simon John Norman, А.С.А., 21969; 
} Park House, Seven Sisters Road, "London 


Slade, Keith Francis, A.C.A., 21969; 36 West- 
court Drive, Oldland Common, near 
Bristol. 

Sleep, раш Marshall, A.c.4., а1969; The Old 


Ho ue tone; Isle of Wight. 
Sleigh, | Misa) аза er Ann, А.С.А., 21969; 4 
ова, West Drayton, ’ Middx, 
Stone, Jefirey, A.C.A., а1969; 37 Nicholl 
House, berry Down Estate, London 


4. 
Slo Edward, А.С.А., a1969; 32 The Gore, 
Basildon, Essex, ” 
Smaliman, Roger Charles Bruno, A.C.A., 41969; 
*Camelot', Broadfields Close, Milford on Sea, 
soe on, Hants. 
P James Brock McNeill, A.C.A., 
e 32 St Petersburgh Place, London Wa. 
Smethurst, David Howard, А.С.А., a1969; 4 
Pendlebury Road, Swinton, Lancs. 
Smiley, Patrick Joseph, A.C.A., 41969; 
Ladson Road, Weoley Castle, Birmingham 


Smith, Andrew Bryce, A.C.A., a1969; ay Farm 
Way, Buckhurst Hill, Essex. 

Smith, Douglas Etienne Heriz, A.C.4.,.a1969; 
South Lo ge, Newland, Coleford, Glos. 

Smith, Eric, A.C.A., „41969; 66 Halton Moor 
Road, Halton, Le I5. 

Smith, Gareth H + John, А. ГАСА isha: 29 
‘Eynsford Rise, Eynsford, Ken 

Smith, Тап Davidson, A.C.A., EL ax Bt 

S a У Riad" умна: 6 Ка 
mi an A.C.A., а1969; 31 Ravens- 

s bourne Road, Bromley, Kent. 6; 
mith, James Alexander А.С.А., 41969; 
17 Ossian Road, London NE 

Smith, Michael Tan, A.C.A., 2196: 47 Douglas 
Avenue, Walthamstow, London ЈЕт7. - 

Smith, Michael Seddon, A.C.A., а1969; 5 
Shefford Road, Seabridge, Newcastle-under- 
Lyme, Staffs. 

Snooks, Ian Temple, А.С.А., a1969; 42 Willetts 

Road, Northfield, B irmingham 3 

Snow, Derek, A.C.A., атову 163 Styal Road, 
Heald Green, Cheshire. 

South, Terence Robert, A.C.A., 41969; 34 
Devonshire Road, Sutton, Surrey. 

South, William M ACA, 41969; 354 
City БК London E т. 

Southgate, lan, А.С.А., а1969; 63 Chalyford 
Oaks, Middlesbrough, ecs-side. 

Sowerby, David Richard, B.A., A.C.A., 21969; 
13 eld, Dene Road, Didsbury, Man- 
chester 20. 


“Spilsbury,, Davi Davia; А.С.А., 21969; 48 Albany 


Stoke-on-Trent. 
Springfield, pend A.C.A., а1969; 41 Queens- 


thia, A.C.A., 41969; 
89 perling Avenue, Cubbington, gton 


Spa, W ai George, A.C.A., 41900: 47 
rentford Drive, Mackworth Estate, D erby. 
E. Norman Robert, A.C.A., a1959; 38 


ingwell Road, Hadley Wood, Barnet, 
Cere -Duncan Thubron ao 41969; І 
Churchill Close, On. 


вола Brian Doug Medo a1969 
Greenacres, Shoreham, Sussex BN4 WV. 

Stansfield, Jon Howard, A.C.A., 41969; Beau- 
mont Manor, Wormley,. Herts. 

Starling, - John Anthony, A.C.A., а1969; 79 
Lorain Mansions, Widdenham Road, 
London N7. 

Stavrou, Panayiotis, БАС (ECON), A.C.A., а1969; 

о ОН Court, Moscow Road, London 


Steadman, David, A.C.A, 41969; 29 St Jemes 
| Crescent; Loughborough 6р; a9 London 
9 | 
Stent,- Peter Jervis, А.С.А., 41969; “Byeways’, 
^ Hillwaye, Gerrards Cross, de 
Stevens, Colin Roland, A.C.A., 41969; 69 
Dundale Road, Tring, Herts. 


аһ, LCs, а1969;. 
Louse, ·. 


415° 


Stockdale, rud Michael, A.C.A., 21969; 
Badgers Hil Orchard Drive, Linton, near 
Wetherby, Yorks. 
thony George, A.C.A., a1969; 16 
rectus Road, Rickmansworth, erts. 

Straker, Michael, A.C.A., 41969; 62 Rivelin 
Park Road Sheffield, 26 5СЕ. 

Sturtridge, d Arthur, B.SC.(ENG.), A.C.A., 
a1969; Flat тї, Springfield House, Cotham 
Road , Cotham, Bristol 6. 

Seattle, Colin Henry Ro 

Wincoat Drive, Benfleet, 

ан EI James, А.С.А., a1969; N. G. 

Co. 310 Walter Road, Swansea. 

Sunderland, Michael John, A.C.A., a1969; with 
Sunderland, Mountstephen & Co, dee 
House, 15 Eastcheap, London ЕСз. - 

Sutherland, Neil Colin Allan хол» 9.219602 89 
Downside, Shoreham-by-Sea, 

Буйла, David Newton, B.A., A. Jn ATOS 36 

Oriel Avenue, Oldham. 

Sweet, John William, A.C.A., ar 69; a6 York 
Road Bury St Edmunds, Suo 

Syed, Mahmood Am Amjad, A.C.A., 41969; 25 
Templars Avenue, ndon Nwrr. 

Syer, Gerald ` Francis Vivian, ACA. а1969; 
The Vicarage, Whitechurch Canonicorum, 
near Bridport, Dorset. 

Sykes, Gordon, А. p 21969; 109 Hilderthorpe 


A.C.A., 21969; 7 
взех. 


Road, Bridli: n, Yorks. 
Зур, "James col, А.С.А., a1969; 17 
tanhope Кога, Darlington. 


Tabor, Peter Kenneth, A.C.A., ат jg; ‘Shen- 
wood, Stock Road, Galleywood, helmsford, 


Talbot, Kimball Philip, A.C.A., 1969; 3 
Burbage House, Buxton, Derbys. 

Tarl, Peter David, В.8С., A.C.A., а1969; 23 
Latimer Close, Pinner, iddlesex. 


"Taylor, Frederick, A.C.A., 21069; 17 Lansdowne 


rescent, Werrington, Stoke-on-Trent. - 
Taylor, Gerald David, A.C.A., а1969; 26 
road Avenue, Hove, Sussex. 
Ta lor, Ian Leslie, A.C.A., а1969; 56 Houghton 
т in ш 969; 66 
aylor, Jo со A.C.A., 41969; 
yon Је ‘Joh Street, Elland, У Yorks. 


Road Kenneth, A.C.A., а1969; Б. Saunders 
oad, Blackburn, Lancs ВВа 
lor, Richard Cecil Chariton, A.C.A., 41969; 
heasant Field, Burton, Wirral, Cheshire. 
Teacher, Michael John, a.c.a., 41969; 8 Sea 
View Road, Alexandra Road, Sunderland. 
Teja, Nizar Ali, A.C.A., a1969; 16 Bedford 
т Dent Gort a: 969; 37 Ived 
етту, Davi A.C.A., GI 37 Ivedon 
Road, Welling, Кеш. 
Thom, Gordon Lindasy, А.С.А., 21969; with 
- Peat, Marwick, Mitchell 8 Со, її Iron- 
monger Lane, London ECa. 
'Thomas, Godfrey, AGA, а етан та Dene 
Avenue, South Gosforth, Newcastle upon 
Tyne МЕз 1QT. | 
Thomas, Michael Richard, A.C.A., а1969; Heath 
Cottage, London Road, Moreton-in-Marsh, 
оз. 
Thomas, Roger James, A.C.A., 21969; Gray- 
lands, High Laver, О 


rd Alan, ACA 
Linden pen Stockton-on-Tees. 

Thompson, David, A.C.A., 21969; 41 Love 
Lane, Half Acres, Castleford, Yorks. 

Thompson, David Anthony, A.C.A., а1969; 13 
Thorns Meadow, Brasted, “Westerham, 

ent. 

Thornton, Robert, A.C.A., 21969; 46 Norton ` 

^ Lees Square, Sheffield 58 8SP. 

Tillotson, Geoffrey Ronald, B.A., A.C.A., 41969; 
104 Gunnersbury Avenue, Ealing, “London 


Ws. 
Timbre Christopher John, A.C.A., a1969; 14 
Cherry. Гап Hampton Magna, near 


arwick. 
Timmis, John Whittome, A.C.A., а1969; 38 
Broxbourne Road, Orpington, Kent. 
Tinsley, Anthony John, A.C.A., 21969; 43 
Newcastle Road, Nottingham NGa 1BU. 
Tittensor, Hew Victor, A.C.A., 41969; 37 
Baxendale, London Nao. 
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Tomlinson, Christopher John, А.С.А., 21969; 65 
Roundwood Lane, Harpenden, Herts. 

Tookey, Alan Geoffrey, A.C.A., ar969; 72 
Granville Road, Hillingdon, Middlesex. 

Train, Keith Rodney, A.C.A., 41969; 8 Midge 
Hall Drive, Rochdale, Lancs. 

Tranter, Jim, B.SC., A.C.A., a1969; s Quarry 
Road, Broseley Wood, Salop. 

Treble, David Michael, a.c.a., 41969; 19 
Weston Road, Albrighton, Wolverhampton. 

Trillo, David Jobn, B.A., A.C.A., arg69; 32 
Crouch Hall Lane, Redbourn, Herts. 

Trinder, Alan Frederick, A.C.A., а1969; 9A 


Deyncourt Gardens, Upminster, Essex 
RMı4 1DE. 
Tromans, Barry, А.С.А., а1969; 63 Haden 


Hill Road, Halesowen, Worcs, 

Tubb, Christo her, A.C.A., 41969; 56 Southam 
Road, Hall Breen Birmingh am 28, 

Tuckey, Michael Anthony, A.C.A., а1969; 6D 
Peabody Estate, Rodney Road, Walworth, 
London SE17. 

Tunstall, Martin Cuthbert, A.C.A., 21969; І 
Fitzgerald Avenue, East Sheen, London 


, Neil Alexander, A.C.A., a1969; 19 
Grasmere Road, Scholes, Wyke, Bradford. 
Turnbull, Brian George, A.C.A., 41969; 21 
Dorlonco Villas, Meadowfield, Co Durham. 
in, Ian Johnstone, A.C.A., 21900; 249 
"роте Road, Rainham, Gillingham, 


Ud-Din, Iftikhar, a.c.a., 41969; 52 Frithville 
Gardens, London W12. 

Udombang, Окоп James, B.8C.(ECON.), А.С.А., 
41969; 16 Cowley Mansions, Cowley Road, 
London SWo9. 

Utley, David Swales, A.C.A., a1969; 14 Rich- 
mond Way, Heswall, Wirral, Ch hire. 


Varma, o Anita, A.C.A., а1969; 51 The 
rescent, New Malden, Surrey. 

Veeder, Terence, A.C.A., а1969; 7 Jesmond 
Avenue, Prestwich, Lancs. 

Verlander, David Arthur, A.C.A., а1969; 19 
Deer Croft Avenue, Huddersfield HD3 3SH. 

Vizard, Ronald Charles Harold, А.С.А,, 21969; 
20 Merrivale Road, Cheltenham, Glos, 


Waite, Keith David Lindsay, A.C.A., а1969; 
62 Papist Way, Cholsey, Berks. 

Walker, David Anthony, A.c.a. don 
Woodland End, Lepton, Huddersfiel 

Walker, John, A.C.A., 21969; 46 Park Road, 
Greengates, Bradford 2. 

Wallis, ichael Graham, A.C.A., 41969; 10 
Cawston Court, Highland Road, Bromley 

: BRr 4AF. 

Walter, Clive Stacey, 
‘Morville’, Wickhamb 
bury, Kent. 

Warburton, Philip George, A.C.A., 21969; ae 
Chalkwell Lodge, London Road, Westc 
on-Sea, Essex. 

Ward, Malcolm Robert, A.C.A., 021969; 
‘Loxwood’, Stoke Road, Stoke D’Abernon, 
Cobham, Surrey. 

Ward, Robert Andrew, А.С.А., a1969; with 
Dearden, Harper, Miller & Co, 14 Lloyd 
Street, Manchester Mas NB. 

Watkins, Peter John, A.C.A., 41969; 79 Randall 
Avenue, Neasden, London NWa. 

Watson, Christopher Michael, a.c.a., a1969; 
Mayfield, Worksop Road, Aston, Sheffield. 

Watson, Peter, a.c.a., a1969; 25 Rochester 
Road, Linthorpe, Middlesbrough, Tees-side. 

Watts, "Anthony Raymond, А.С.А., a1969; 9 
Overlend Road, Mumblea, Swansea. 

Webb, ames Roderick Hamilton, A.C.A., 21969; 
ТА Nevern Square, London SWs. 

Webb, Malcolm Victor, А.С.А., 41969; 65 
Florence Avenue, Luton, Beds. 

Webb, Michael John, A.C.A., 01969; 32 
Ferncliffe Road, Harborne, Birmingham 17: 

Webber, William John, A.C.A., а1969; 
"Thornfalcon', Ва беја Road, Minehead, 
Somerset. 

Webster, Graham Stanley, А.С.А., a1969; 
Nizells Avenue, Hove, Sussex BN3 wie 
Webster, John Frederi , A.C.A., 21969; Flat 
10, 69 Courtfield Gardena, London 5 SWs. 
Webster, Robert James, 21969; 48 Chiswick 

Lane, London N4. 


B.A., A.C.A., 
reaux, near 


21969; 
їег- 
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Wells, d ohn Kenneth, A.C.A., 21969; 51 Albert 
Road, Eaglescliffe, Stockton-on-Tees. 

Welply, Ian Ташев, A.C.A., 21969; 53 Hillgate 
Place, London W 

Westphal, John Anthony, A.C.A., 41969; 6 
Camden Park, Tunbri ge Wells, Kent. 

Whiddett, Michael Douglas, А.С.А., 21969; 
‘Highbank’, Baden Powell Road, Riverhead, 
Sevenoaks, Kent. 

Whitehouse, Derrick Frank, A.C.A., 21969; 
ed Highfield Lane, Quinton, Birming 


Whittle, Paul, A.C.A., а1969; то Briary Lane, 
Royston, Herts. 

Whitton, Terence Davidson, B.A., A.C.A., 21969; 
Flat 1, Fawley Mansions, Fawley Road, 
London NW6. 

Whitworth, John Edward, A.C.A., а1969; 26 
Ruislip Road, Greenford, Middlesex. 

Wilcox, Martin Swootman, A.C.A., 21969; 9 
Priory Lodge, Castlebar Road, Balin g, 
London Ws. 

Wilde, Peter Frank, A.C.A., 41969; 13 Church 
Road, Bradmore, Wolverhampton. 

Wilkes, Anthony Ronald, A.C.A., a1969; 14 
Edith Close, Canvey Island, Essex. 

Wilkins, Christopher James, А.С.А., a1969; 53 
Willoughby Way, Hitchin, Herts. 

Williams, Anthony David Owena M. A., А.С.А., 
а1969; ө Penton Hall, Penton Hook Road, 
Staines, Middlesex. 

Williams, Peter В: Gurmin, A.C.A., 41969; 
‘Hillside’, Little Witley, Worcs. 

Williams-Allden, David, A.C.A., 41969; 
Cross Street, Kingswinford, Brierley mi 
Staffs, 

Williamson, Edward David, в.вс., 

21969: 27 Green Street, London Wi. 

Willis, Peter Mowbra Rawdon, А.С.А., GI 69; 
Netherton Ridges, Comibelntelgubend, New 
ton Abbot, South Devon. 

Willson, Anthony: David, A.C.A., a1969; 10 
Sharmans Cross Road, Solihull, Warwicks. 
Wilson, Joseph Robert, A.C.A., а1969 4I 

Locke Avenue, Barnsley 

Wilson, Richard'Anthon "Charles, B.SC.(ECON.), 

A.C.A., a1969; 38 


urrey. 

Wilson, Stuart Victor, A.C.A., олова: 79 
Cherry Tree Rise, Buckhurst Hill, Essex 

Wilson, Thomas Charles, А.С.А., 41969; 27 
Ranelagh Grove, London SW1. 


A.C.A., 


lebe Road, Cheam,, 
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Winter, Leo, A.C.A., а1969; Leo Winter & 
Co, 162 Edgware "Way, Edgware, Middlesex. 

Winterburn, Paul Hays, A.C.A., а1969; 126 
Bloxham Road, Banbury, Oxon. 

Winterburn, Roger Nicholas, А.С.А., a1969; 62 
Brunswick Street, Westborough, Dewsbury, 
Yorks. 

Wolfendale, David Arthur, A.C.A., 41969; 
9 Broad Walk, Wilmslow, Cheshire SKọ 5PJ. 

Wolley, (Miss) Janet Sarah, A.C.A, 41969; 
*Wolcot" E Hospitals Road, Clun, Craven 
Arms, 

Wong, DAP Anthony, A.C.A., а1969; І 
Holland Park Avenue, London W11. 

Wood, Michael Thomas, A.C.A., а1969; 16 
Whitman Street, Moston, Manchester 9. 
Woods, Andrew Kindebee, В.А., А.С.А., 21969; 

The Рап ев, Southlands Grove, Bickley, 


ent. 
Жол , Christopher John, B.A., A.C.A., а1969; 
4 Oskington Avenue. Harrow, M Middlesex. 
Wien, Raymond Colin, a.c.a., а1969; 9 
Wansunt Road, Bexley, Kent. 
Wright, Gordon Ronald Charles, А.С.А., а 1969; 
40 Crescent Way, Norbury, London S 
Wright, John, A.C.A., a1969; 52 Gildane, Dane 
Wiley Philip And и 
zig ey, p erson, A. KCA aro at 4, 
Ја Gloucester Avenue, London 96921 
e, Malcolm Stewart, A.C.A., ат 
ioco en Close, Totteridge, London 99; 


Yates, Brian John, A.C.A., arobo; 88 Archer 
Road, Millhouses, Sheffield 

Yee, George, А.С.А., a1969; Grove, 
Brodie Avenue, Liverpool Li 4Q аб. 

Yemm, William Anthony, А.С.А., a1969; 130 
Norcliffe Road, Bispham, Blackpoo 

Yeo, Eng Swee, A.C.A., аї9б9; I aB 
Clemenceau Avenue, Singapore 9. 

Хола Muttiah, A.C.A., 201969; 4 rue 

rges Berger, Paria 17е. 

Young, Alasdair Robin Lockstone, A.C.A., 

21969 AS Maid Square, Clifton, Bristol 8 


Sous. Tavid Eric, A.C.A., a1969; 57 Highgate 
Road, Walsall, Staffs. 

Young, David George MacGregor, А.С.А., 
a1969; 33 Reid Park Road, Jesmond, New- 
castle upon Tyne 2. 

Young, Richard Ross, A.C.A., а1969; ‘Mayhill’, 
Upper Hollis, Great Missenden, Bucks, 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on 3rd July 1969 


Overdue subscriptions 


In addition to similar complaints on 
which the Findings and Decisions have 
already been reported, the Disciplinary 
Committee of the Council of the 
Institute heard seven complaints pre- 
ferred by the Investigation Committee 
of the Council, each to the effect that 
the member concerned had failed to 
pay within four months of 1st January 
1969 the subscription then due and 
payable by him to the Institute. 
'The Committee found the complaints 
proved in each case and ordered that 
the seven members be excluded from 
membership unless by a specified date 
the subscriptions respectively the sub- 
ject of the formal complaints had been 
received, and the Committee further 
ordered that in the event that the 


foregoing Decisions did not take cffect, 
the members be admonished and that 
there existed in each case special 
circumstances which justified the omis- 
sion of the name of the member 
from the publication of the Finding 
and Decision. Three of the seven 
subscriptions were received in the 
period allowed and the following 
Decisions have therefore become 
effective: 


(а) Excluded from membership with 
effect from 31st August тобо 


John Edwyn Howard Beresford, 
F.C.A., 

Flat 5, 

17 St Catherine's Terrace, 
Hove 
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Conrad Rutherford Browne, 
F.C.A., 

153 Stanwell Road, 

Penarth, 

Glamorgan. 


ACCOUNTANT 


Herbert Greenwood, Е.С.А., 
тот Devonshire Hill, 
Rondesbosch, 

Cape Town, 

South Africa. 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on 22nd July 1969 


р 


т. А formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 
That Cyril Bryett a member of The 
Institute of Chartered Accountants in 
England and Wales has been guilty of 
acts or defaults discreditable to a 
member of the Institute within the 
meaning of clause 21 (3) of the 
Supplemental Royal Charter 


(a) In that he having been asked on 
25th April 1968, by a firm of 
chartered accountants acting for 
‚а Mr A and his companies to 
‘pass over various books, papers 
'and information relating to the 
affairs of the said Mr A and his 
companies then in his possession 
by virtue of the fact that he had 
been acting for the said Mr A 
and his companies, without good 
cause failed within a reasonable 
time either to do so himself or to 
ensure that it was done 


(b) And in that he having been asked 
on roth January 1968 by a 
second firm of chartered ас- 
countants acting for a Mr В to 
pass over books, papers and 
information relating to the taxa- 
tion affairs of the said Mr B 
which were in his possession by 
virtue of the fact that he had 
been acting for the said Mr B, 
without good cause failed within 
2 reasonable time either to do so 
himself or to see that it was done. 


Finding 
'The Committee found that the formal 


|. 


complaint against Cyril Bryett, F.c.a., 
had been proved under both headings. 
Decision 

The Committee ordered that Cyril 


Bryett, F.C.A., of тоо Great Portland 
Street, London Мт, be reprimanded. 


2. À formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter 

In that he at London on 26th 
September 1968 signed and forwarded 
to the Institute a certificate to the 
effect that a former clerk under 
articles had duly served with him under 
articles from 29th June, 1965 to 28th 
June 1968 in accordance with the 
provisions of the Royal Charters and 
bye-laws of the Institute whereas as he 
well knew the said clerk for the last 
year of that period of articles worked 
full time with a limited company in 
breach of the bye-laws as to service 
under articles. 


Finding 
'The Committee found that the formal 
complaint had been proved. 


Decision 

The Committee ordered that the 
member be reprimanded but the 
Committee considered that there 
existed special circumstances justify- 


Findings and Decisions of the Disciplinary Committee of the Council of 


1) 

1. А formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Discip- 
linary Committee of the Council: 

That Robert Michael Hall a member 
of The Institute of Chartered Ac- 


countants in England and Wales has 


' the Institute at hearings held on 19th August 1969 


been guilty of acts or defaults dis- 
creditable to a member of the Institute 
within the meaning of clause 21 (3) of 
the Supplemental Royal Charter 

In that he on various occasions be- 
tween rst January 1967 and 8th April 
1969 whilst first an employee and later 
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Hedley George Scholefield, F.c.a., 
La Plantade, 
84 Goult, France. 
(b) Admonished 
Three members. 


ing the omission of his name from the 
publication of the Finding and 
Decision. 


3. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a Mr X who has been a clerk 
under articles but who has not been 
admitted as a member of the Institute 
has been guilty of an act or default 
which might render him unfit to be- 
come a member of the Institute within 
the meaning of clause 22 (a) of the 
Supplemental Royal Charter 

In that he at London on 4th March 
1969 signed an application addressed 
to the Institute on Form C 5, the form 
of application for admission to mem- 
bership, in which he stated “1 have 
satisfied all the requirements of the 
Royal Charters and bye-laws relating 
to service ... I have served for a 
period of three years as a clerk under 
articles with a member of the Institute 
in practice as a public accountant...’ 
whereas as he well knew he had spent 
the last year of the said period of three 
years as a full time director of a limited 
company in breach of the requirements 
of the bye-laws as to service under 
articles. 

Finding 
The Committee found that the formal 
complaint had been proved. 


Decision 

The Committee ordered that the 
former clerk under articles be repri- 
manded but the Committee considered 
that there existed special circumstances 
justifying the omission of his name 
from the publication of the Finding 
and Decision. 


a partner in a firm of chartered ас- 
countants without authority took and 
used for his own purposes sums total- 
ling £2,850 2s 7d the property of the 
said А 


Етатд 

'The Committee found that the formal 
complaint against Robert Michael 
Hall, a.c.a., had been proved. 
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Decision 


The Committee ordered that Robert 
Michael Hall, A.C.A., of 32 Belgrave 
Road, Great Boughton, Chester, be 
excluded from membership of the 
Institute. 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 


THE 


ACCOUNTANT 


That a clerk under articles was, 
before becoming a clerk under articles, 
guilty of a criminal offence which, 
according to the criminal law in force 
as at 23rd September 1965, would then 
have constituted a felony or mis- 
demeanour within the meaning of 
clause 22 (a) of the Supplemental 
Royal Charter 


In that he on 2181 February 1969 
was convicted of the larceny of 


£427 125 1d. 


FINDINGS OF THE DISCIPLINARY COMMITTEE AND 
DECISIONS OF THE APPEAL COMMITTEE 


Findings of the Disciplinary Committee of the Council of the Institute at 
hearings held on 3rd July 1969 and Decisions of the Appeal Committee 
of the Council of the [nstitute at hearings held on 6th August 1969 


I. À formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to-the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England 
and Wales failéd to pay a subscription 
payable by him to the Institute within 
the time permitted by clause 21 (7) of 
the Supplemental Royal Charter · 

_. In that he failed within four months 
of the same becoming due to pay a 
subscription for the year х969 payable 
by him to the Institute under clause 11 
of the Supplemental Royal Charter and 
bye-law 41.- 


Finding 
The Disciplinary Committee found 
that the formal complaint had been 
proved. 


Decision 

The Appeal Committee, varying the 
Decision of the Disciplinary Com- 
mittee as to the penalty, ordered that 


the member be admonished but 


considered that there existed special 
circumstances justifying the omission 


of his name from the publication of the 
Findirig and Decision. 


2. А formal complaint was preferred 
by the Investigation Committee of the 
Coüncil of the Institute to the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England 
and Wales failed to pay a subscription 
payable by her to the Institute within 
the time permitted by clause 21 (7) of 
the Supplemental Royal Charter ` 

In that she failed within four months 
of the same becoming due to pay a 
subscription for the year 1969 payable 
by her to the Institute under clause 11 
of the Suppleméntal San Charter 
and bye-law 41. 


Finding 
The Disciplinary Committee found 
that the formal complaint had been 
proved. 


Decision 

Тће Appeal Committee, varying the 
Decision of the Disciplinary Com- 
mittee as to the penalty, orderéd that 


FINDING AND DECISION OF THE 
APPEAL COMMITTEE 
Finding and Decision of the Appeal Committee of the Council of the 
Institute at a hearing held on 31st July 1969 


The Appeal Committee heard an 
Appeal against the Finding and 
Decision of the Disciplinary Com- 
mittee of the Council of the Institute 
upon the following formal complaint 
preferred by the Investigation Com- 
mittee of the Council to the Disci- 
plinary Committee: 

That Benjamin Joseph Ableson a 
member of The Institute of Chartered 
Accountants in England and Wales has 


been guilty of acts or defaults dis- . 


creditable to a member of the Institute 

within the meaning of clause 21 (3) 
of the Supplemental Royal Charter 

(a) In that he at London between 

| 26th October 1967 and 19th 

February 1969 without due cause 

failed within a reasonable time 

to reply to letters from a limited 

company and their solicitors 

requiring settlement of an ac- 
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Finding 
The Committee found that the formal 
complaint had been proved. 


Decision 

The Committee ordered that the 
registration of the articles of clerkship 
of the articled clerk be suspended for a 
period of two years but the Committee 
considered that there were special 
circumstances justifying the omission 
of his name from the publication of the 
Finding and Decision. 


the member be admonished but con- 
sidered that there existed special 
circumstances justifying the omission 
of her name from the publication of the 
Finding and Decision. - 


3. A formal complaint was preferred 

by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 
· That a member of The Institute of 
Chartered Accountants in England and 
Wales failed to pay a subscription 
payable by him to the Institute within 
the time permitted by clause 21 (7) of 
the Supplemental Royal Charter 

In that he failed within four months 
of the same becoming due to pay a 
subscription for the year 1969 payable 
by him to the Institute under clause 11 
of the Supplemental: Royal Charter 
and bye-law 41. 


Finding 
The Disciplinary Committee found 
that the formal каје had been 
proved. 


Decision 

The Appeal Committee affirmed the 
Decision of the Disciplinary Com- 
mittee that the member be admonished, 
special circumstances justifying the 
omission of his name from the publi- 
cation of the Finding and Decision. 


count of £33 then due by him to 
the said limited company 

(6) In that he at London between 
January 1968 and September 
1968 having been instructed by a 
client, Mr A, to submit to the 
Revenue accounts in relation to 
the client for the year ending 
21st November 1967 without due 
cause neglected so to do 

(c) In that he at London on 6th 
. September 1968 wrote a letter 
to The Institute of Chartered 
Accountants in England and 
Wales in which he said 'the 
complaint that the accounts’ 


October 11th, 1969 — 


(meaning thereby accounts for 
submission to the Inland 
Revenue on behalf of Mr A, a 
client) ‘were not submitted 
immediately to the Inspector, is 
without foundation, as this was 
at the specific request of Mr A, 
in order to delay the assess- 
ments’ whereas, as he well 
knew, no such request had been 
made by Mr A 

(d) In that he at London between 
3rd October 1968 and a date 
early in December 1968 failed 
without due cause to take action 


THE - 


ACCOUNTANT 


upon a letter written to him by a 


` firm of accountants on 3rd 


October 1968 despite three fur- 
ther written requests 


(e) In that he at London having 


been asked on 28th June 1968 by 
a firm of chartered accountants 
to pass to them certain papers 
and information concerning the 
affairs of a Mr and Mrs B, 
formerly clients of Mr Ableson 
but then clients of the said firm 
of chartered accountants, with- 
out good cause failed within a 
reasonable time so to do. | 
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Finding 

The Appeal Committee affirmed the 
Finding of the Disciplinary Com- 
mittee that the formal complaint 
against Benjamin Joseph  Ableson, 
F.C.A., had been proved under all the 
above headings. 


Decision 

The Appeal Committee affirmed the 
Decision of the Disciplinary Com- 
mittee that Benjamin Joseph Ableson, 
F.C.4., of 22 The Vale, London 
NWir, be excluded from member- 
ship of the Institute. 








LETTERS TO THE EDITOR 


Accounting Standards 


Sig, - Tt was of particular interest that, just at the time 
when you were publishing a most penetrating series on 
inconsistencies in accounts, the profession came under 
fire from Professor Stamp, concentrating his aim on the 
English Institute as an immediate target. 

It is true that, as compared with the USA, we in Britain 
bave been less involved as a profession with philosophical 
argument on 'postulates', nor have 'accepted conventions' 
the same absoluteness that is often sought in America. 
Perhaps there is room for this greater academic examination 
in a learned profession, although, as Mr Desmond Goch 
says in your issue of September 27th, an intellectual bias 
has its own pitfalls. One remembers the original publication 
Accounting Research with pleasure in this respect. 

When, however, one considers the accountancy pro- 
fession, one is inevitably bound to consider auditing 
' principles, which is perhaps where Professor Stamp is 
aiming. Here it is that we should look at first principles, 
and where the President of the Institute rightly takes a 
practical view of our duties. 

The real point is surely the one he has identified — that 
greater detail of the basis or principles on which accounts 
have been prepared would frequently help understanding. 
Yet, as he says, too many notes to accounts do more harm 
than good to the layman whose interests we all seck to serve. 

Is this then where the auditor's report ought to serve as a 
better bridge than it does, and should it not be expanded 
rather than reduced — as it has been in recent years? 


i Yours faithfully, | 
Гопаот.ЕС4. В. S. WALDRON, Е.С.А., F.A.C.C.A. 


Sır, — There has recently been a good deal of comment in 
one form jor another which has been critical both of ac- 
countants and auditors. Їп my view these criticisms have 
arisen because the basic position of the auditor is wrong, 
and because the basic aim of published accounts has been 
lost sight of. All the best efforts of the Institute to paper over 


the cracks cannot succeed if the structure is unsound. 

The President of the Institute, Mr Leach, reacted very 
strongly to Professor Stamp’s original article in The Times 
of September 11th entitled ‘Auditing the auditors’. Points 
of accounting principle were taken up by Mr Greener in 
The Accountant of August gth and again in recent articles 
on. ‘Accounting Standards’. And The Times of September 
1oth carried an article by Andrew Lumsden entitled ‘Cost 
to the shareholders of a true and fair view’. 

Mr Lumsden’s title, however, was misleading. Auditing 
costs are not a charge to the shareholders – other than in the 
impossibly long view. But they most certainly should be, 
since the fact that the company does actually pay the auditor 
necessarily starts things off on the wrong contractual 
basis. Published accounts are prepared for shareholders (the 
de jure owners of the company) so that they can see if their 
funds have been properly used by the company. Auditors 
fees — like other professional fees – should be paid by those 
for whom the report is prepared, certainly not by those who 
might be criticized. 

Since it is probably impracticable to arrange for share- 
holders to pay these fees directly themselves, these moneys 
should come out of a central fund, maintained by either 
a separate levy or a small increase in corporation tax 
(allocations from this fund should be administered by the 
joint accountancy bodies on similar lines to the Universities 
Grants Commission). There is no reason why this should 
not prove to be satisfactory. Just after the Second World 
War, when it was proposed to make payments to the 
medical profession from a central fund for the first time, it 
was argued that this would utterly destroy the personal 
relationship between the doctor and his patient. It never did, 
of course. 

It seems to me that there are three ways in which pub- 
lished accounts could be improved, viz, by the use of better 
principles, better presentation and better terminology. Let 
us take these seriatim. 

The main principles that require clarification are: (1) 
valuation of fixed assets; (2) valuation of stock; (3) de- 
preciation; though there are others. 

(1) Valuation of fixed assets. As things stand, property 
bought in the centre of London some 30 years ago could 
appear in the balance sheet at market value, say £530,000, 


„ог could still be shown at original cost of perhaps £30,000. 


Since the date of acquisition is not shown, there is then no 
guide as to what it is worth. Moreover the average share- 
holder for whom the accounts are prepared, and who is not 
an accountant, may be forgiven for thinking that assets in a 
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balance sheet are shown at what they are worth. After all, the 
balance sheet is headed ‘Balance sheet at such and such а 
date’. The best answer would appear to be to insist on a 
professional valuation of all property every five years 
(reducing after a while to three years). The best companies 
do this already — but many do not. 

Mr Greener, in his excellent articles in The Accountant, 
points out that the ways of valuing fixed assets are numerous. 
He lists eight, and notes that combinations of these methods 
are used by some companies (e.g., Sears Holdings). He 
almost seems to fall into the trap, however, of saying that as 
the possibilities are so endless then maybe things had better 
be left as they are. But is this necessary? Either current 
replacement cost or realizable value is meaningful. Either 
would be satisfactory. Why not choose one and make it 
compulsory. Failing that, auditors should follow the 
general practice in the trade, on the lines suggested for the 
valuation of stock in the next section. 

(2) Valuation of stock. First, the guidelines of the lower of 
cost or net realizable value appears to cause problems, 
though these are mainly in the valuation of work in pro- 
gress. Ја practice, work in progress may or may not 
include allocations of overhead (and it may include a 
portion of profit where some cash has been received on a 
long-term contract). Most industries where this is a prob- 
lem ~ e.g. the construction industry — have by now 
arrived at fairly clear ideas as to how work in progress 
should be valued and many of the better firms consistently 
use this method. But not all. Why not make the accepted 
trade practice mandatory? The auditors – if they are cen- 
trally paid and free from pressure – will have no difficulty 
in enforcing this. Consistent practice will mean that 
comparison of figures within each industry will have some 
meaning. 

Secondly, a physical stock check by the auditing staff, 
on the American lines should be mandatory. It may be 
difficult to do, but its beneficial effects on the accuracy of 
companies’ stock sheets would be substantial. This physical 
check principle should apply to all assets, and particularly 
trade investments. This should prevent ‘false’_certificates 
as in the Fire and Auto Marine case. If any of the assets 
such as plant are not inspected by the auditors personally in 
any year, then the audit certificate should state so. 

(3) Depreciation. Many companies depreciate on a 
straight-line basis; some on a reducing balance basis. Some 
tend to depreciate over a large number of years; some over a 
comparatively ‘small number. Why not substitute tax 
depreciation figures for the book depreciation figures? This 
is effectively done in a number of countries (e.g., in the 
United States), This, too, would cause problems for the 
auditors but they could be resolved, as is evidenced by 
the fact that when the discrepancy between book and 
tax depreciation is felt to be too high, many companies 
include a tax equalization reserve. To do that they must 
first have estimated what the tax depreciation would be. 

Presentation. The two main themes underlying the 
comments in the above section are ‘standardization, and an 
attempt to apply common sense’. In presentation, the need 
for standardization is even more apparent. Balance sheets 
consist of assets (A) and. liabilities (L). These are usually 
presented in one of three ways: 


(1) (A) ie. side by side (British traditional way). 
(A) (L) ie. side by side (USA style). 
(A) ' ie. vertical (the modern trend). 


(0) 
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though sometimes 
(L) 
(А) is encountered. 


Obviously, which way is employed does not matter too 
much. Obviously, that is, to accountants — but it is con- 
fusing to shareholders whose muddled ideas of debits and 
credits, and right and left, conflict with traditional balance 
sheet presentation. 'lhere are some good reasons for 
thinking that the ‘vertical’ form is probably the best and 
most easily understood, so why not standardize on this? 

Even within the broad methods of presentation outlined 
above there are various differences of detail, some of which 
could easily be standardized. Many companies deduct 
current liabilities from current assets. There is much to be 
said for this presentation, since it shows the working capital 
as one figure. In the interests of simplicity and consistency 
this, too, should be obligatory. 

Similar remarks, mutatis mutandis, apply to the profit and 
loss account. Some companies still stick to the "left and 
right! approach. Most favour the more modern vertical 
form. This should be standard. 

Terminology. Here, too, standardization is the keynote. 
The problem is complicated by the growing use of American 
terminology, and the obvious advantages of an internation- 
ally agreed system. These considerations may appear to 
make progress difficult but comparable problems in road 
brad and aircraft regulations have been satisfactorily 
solved. 

'The problems arise for two main reasons. First, because 
of the widespread use of different terms meaning the same 
or much the same thing. Thus Profits (Earnings); Retained 
Earnings (Revenue Reserves); Debentures (Bonds). One 
description should suffice for each of these; the rest should 
go. Secondly, the same terms are used by different com- 
panies to mean different things. Thus ‘equity capital’ 
usually means ordinary shares on its own, but may well 
include revenue reserves and sometimes capital reserves. 
*Net assets' usually means fixed assets and current assets less 
current liabilities. When Shell uses the term, however, it 
means that long-term debt has been excluded, too (so that 
it is synonymous with what most companies regard as ‘net 
worth’). Ordinary shares, reserves and debentures, taken ` 
together are usually referred to as ‘invested capital’. Not so, 
however, Marks & Spencer who use the term ‘capital 
employed’. What, indeed, is ‘capital’? Almost anything one 
cares to think it is, would appear to be the answer. Let’s 
have something fairly positive — such as invested capital 
as defined above — so that comparisons can have some 
meaning. 

To sum up, all these recommendations stem from two 
beliefs: 


(1) That the auditors’ position vis d vis management and 
shareholders should be put on a realistic basis. When 
the wrong party is paying the fees then the wrong 
contractual basis has been established, and every- 
thing will tend to go wrong. Auditors have preserved 
their integrity in spite of this wrong contractual basis, 
because of it. But the cracks are beginning to 
show. 


(2) Separate full accounts are always produced for top 
management. Since top management pay their 
accountants for them, then these.accounts can be 
presented anyway the feepayer requires. Published 
accounts, on the other hand, are for shareholders, 
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New Publications 


I—An Introduction to Computers 
Price 8s. 6d. post free 


SOURCES OF CAPITAL 


Price 12s. post free 


"CAPITAL GAINS TAX 


The Provisions of the Finance Act 1965 
as amended by the Finance Acts 1966 to 1969 


Price 145. post free 


"CORPORATION TAX 


I— General Provisions 


of the Finance Act 1965 
as amended by the Finance Acts 1966 to 1969 


Price 16s. post free 


"CORPORATION TAX 


II — Close Companies Provisions 
of the Finance Act 1965 
as amended by the Finance Acts 1966 to 1969 
Price 10s. post free 


*SET OF THREE BOOKS 
Price 35s. post free 


Price 4s. post free 


Copies may be obtained from the Secretary 
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Are you self-employed, or in an occupation which 
does not provide a pension? If so, you need a 
Norwich Union Pension Security Policy, which 
gives you special tax relief on premiums and the 
certainty of a life income on retirement. 

The tax advantages are outstanding. Premiums 
can be deducted from your net relevant earnings 
before tax is assessed and, after adjustment 
for earned income relief, at least 7/9ths of the 
premium will be eligible for income tax relief at 
the highest rate you are paying. When you retire 
your pension is treated as earned income for 
tax purposes. 
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r wich Union has 
Tax Appeal! 





The Pension Security policy gives you the lifelong 
protection of a guaranteed monthly-paid pension 
when you retire. You can vary your premium pay- 
ments according to your financial situation at the 
time. Moreover with each premium paid, your policy 
can earn you a share in the profits of the Norwich 
Union in the shape of bonuses which increase 
the pension. 

Men and women who are not members of a staff 
pension scheme should provide on these favour- 
able terms for their retirement. Ask your usual 
Norwich Union branch for details of the Pension 
Security Policy. 


NORWICH UNION 


INSURANCE GROUP 
10-18 SURREY STREET, NORWICH, NOR 88A 
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creditors and other interested parties. The vast 
majority of such people are not professional account- 
ants nor can they afford to employ accountants to 
'explain' the accounts to them (or even if they can, 
they should not have to do so). Such accounts should 
be, as far as possible, simple and meaningful to a 
layman. The best way to do this is to have a more 
realistic application of principles, such as the com- 
pulsory valuation of fixed assets, and also simpler and 
more standard presentation and terminology. АП 
these things are possible. 


Yours faithfully, 


Warwick. К. Е. J. DEWHURST, МА., A.C.A. 


Effect of Inflation in Accounts 


Sir, ~ Now that I have had an opportunity to study the 
recent statement of the Accounting Principles Board of 
the American Institute, it appears to me that your readers 
were perhaps given (‘Accounting World’, August 23rd) 
a somewhat misleading impression of the Board's re- 
commendations. 

Far from saying that the effect of inflation should be 
disclosed in reports to stockholders, the recommendation 
(paragraph 25) in fact states that it may be but that ‘general 
price-level information is not required at this time for 
fair presentation of financial position and results of opera- 
tions in conformity with generally accepted accounting 
principles in the United States’. 

It seems from this that professional opinion in the 
United States on this topic has reached much the same 
point as is evidenced in Britain by recent correspondence 
in various journals and by last year’s paper from the 
Research Foundation of the English Institute. In other 
words, it is not a firm recommendation in either country 
(yet) that accounts should include any statement to show 
the effect of inflation but in view of the pace of the latter 
the writing is on the wall. 


Yours faithfully, 


Н. D. L. MOORE, F.c.a. 
London SWr. 


Claim against Brokers? 


Sir, – I would be grateful if anyone could enlighten me 
on the normal commercial meaning of the phrase ‘holding 
in suspense’. The facts are as follows: 

Mr A deposited his cheque for £4,000 with insurance 
brokers (B) on the understanding that the cheque was to 
be ‘held in suspense’ and not to be presented until there 
was medical acceptance of the proposal and upon such 
acceptance the brokers to present the cheque to Mr A’s 
bank and to draw their own cheque in favour of the in- 
surance company. 

The employees of the brokers with whom this under- 
standing had been made proceeded on vacation and in 
their absence other members of the firm of brokers pre- 
sented the cheque to Mr A’s bank some time prior to the 
medical acceptance mentioned above, the result of which 
was to make Mr A’s current account overdrawn, and 
subsequently for that account to be charged interest 
from a date earlier than would have been the case 
had the cheque been presented upon the stated condition. 
Indeed, no overdraft, or a very much reduced over- 
draft, would have arisen as Mr A had made the necessary 
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arrangements to cover the cheque on the date at which it 

was anticipated it would have been presented. On Mr A’s 

behalf instructions were given to the brokers to inform me 

when they presented the cheque. This was not done. 
The following questions arise: 


(1) Has Mr A any claim against B, in respect of the 
interest charged to his account if: 
(a) the mistake was genuine and amounted to a 
misunderstanding, or 


(6) the presentation was a breach of condition, or of 
duty? 

(2) Are the brokers liable to Mr A for any interest 
earned, or deemed to have been earned, by them on 
the money credited to their account by virtue of 
the prior presentation of the cheque? 


(3) Do the brokers hold as agents, stakeholders or 
trustees? 
Yours faithfully, 


TERENCE У. HAYDON, F.c.a. 
Bexleyheath, Kent. 


[Following the decision in Anglo-African Merchants v. 
Bayley (The Accountant, July 12th, 1969), that an insurance 
broker is an agent of his client (the insured), we think that 
this is a case of an agent departing from his principal’s in- 
structions. The extent of A’s remedy is, however, doubtful. 
The cheque was drawn on a current account which was not 
itself earning interest; and, as the cheque was honoured on 
presentation, A has suffered no damage to his credit. Follow- 
ing the established rules on remoteness of damage, we sug- 
gest that B is not liable for the overdraft interest incurred 
by A unless the parties were reasonably aware that such an 
overdraft was a likely or probable consequence of this 
cheque being prematurely cleared. — Editor. ] 


Wealth Tax 


Sir, — Your leader on the Labour Party proposals to tax 
wealth (August 30th issue) mentioned that last year The 
Bow Group put forward proposals for a tax on wealth. 
Unlike the Labour proposals, those put forward by the 
authors of our memorandum Cutting the Cake were to 
replace estate duty and capital gains tax by: 


(a) a progressive tax on transmitted wealth, to be levied 
on the amount received in legacies and gifts by an 
individual during his lifetime; 

(P) an annual progressive tax on transmitted wealth 
only; and 


(c) a surtax rebate on proven savings. 


Their object was to favour wealth acquired by personal 
effort, as opposed to that acquired by gift or legacy. 

Lest your readers should think that The Bow Group 
is in favour of taxing wealth as such, I ought to add that 
last year the Conservative Political Centre published on our 
behalf а pamphlet called The Case Against Wealth Tax. 
This apparent dichotomy is easily explained by the fact that 
The Bow Group holds no collective opinions but publishes 
pamphlets and memoranda that contain facts and opinions 
which merit consideration by the Conservative Party 
and a wider public. 

Yours truly, 


JOHN V. C. BUTCHER, a.c.a., 


Treasurer, 


London ИСІ. THE Bow Group. 


482 


ТНЕ 


ACCOUNTANT 


October 11th, 1969 


Institute's Tax Practice Course 


at Cambridge 


OOKING forward to the future, 

Mr Stanley Kitchen, Е.С.А., made a 
plea for simplification of the UK tax 
system at the tax practice course on 
‘Estate planning — individuals, trusts 
and family companies’ held by The 
Institute of Chartered Accountants in 
England and Wales at Churchill 
College, Cambridge, from September 
26th-29th. Mr Kitchen warned, how- 
ever, that it would be difficult to do this 
fairly and that, although highly com- 
plicated, the present system was 
designed to preserve equity. 

The course broke completely new 
ground so far as the Institute is 
concerned in that members had the 
opportunity of participating in a 
‘study in depth’ of the various aspects 
of estate planning in lectures, case 
studies and discussion. 

The popular appeal of this approach 
was apparent before the course had 
started as it was heavily over-sub- 
scribed and there was an unsatisfied 
waiting list of до people. АП the 150 
members of the course, including six 
ladies and 15 non-Institute members, 
took full advantage of their attendance 
by enthusiastic involvement in the 
intensive long week-end. 

Much of the success of the course 
can be attributed to Mr Geoffrey 
Vieler, F.c.A., the Course Director, 
who gave up four of his last five days in 
professional practice for this purpose 
prior to taking up his new appointment 
as Managing Director, Posts and Giro, 
of the Post Office Corporation. To- 
gether with hard-working group 
leaders and members of the Institute 
secretariat, he ensured the smooth 
running of the heavy time schedule. 


Comprehensive scheme 


The course got off to a good start 
with an address on Friday afternoon 
by Mr E. Kenneth Wright, M.A., 
F.c.A., on ‘Introduction to financial 
and estate planning for the individual’. 
Mr Wright stressed the need to have 
a comprehensive scheme and not to 
deal with individual problems piece- 
meal. Mentioning the competition 
between the various professions for 
this work, he submitted that the 
chartered accountant was in a position 


of strength and was supremely well- 
qualified to co-ordinate such a scheme. 
He stressed, however, that liaison with 
other professions was essential. Putting 
forward the viewpoint that the or- 
ganization and method approach to 
this aspect was helpful, he introduced 
the idea of an initial questionnaire, 
initial report, reminder list, final report 
and index of documents, and illus- 
trated this approach with samples of 
the questionnaire, reminder list and 
index of documents. He concluded by 
mentioning the need for periodical 
reviews and the basis of the ac- 
countant's remuneration for such work. 


Explaining trusts 


Later in the afternoon, Dr A. R. 
Mellows, B.D., LL.M., PH.D., A.K.C., 
spoke on ‘Explaining trusts’. ‘Taking a 
scholarly approach, he discussed the 
idea, creation and types of trusts as 
well as mentioning the position of 
trustees, beneficiaries and other parties. 
Dr Mellows drew attention to the case 
of Phipps т. Boardman [1966 3 АПЕК 
721] where the Court held that a 
trustee was accountable for a profit 
gained through knowledge from his 
position as a trustee. The speaker also 
suggested that professional trustees 
should keep a trust diary of events, 
decisions and other matters connected 
with their trusteeship. 


Before dinner on Friday evening, 
the Course Director held a reception 
and later in the evening the fifteen 
groups met for the first time for general 
discussion. 


Use of settlements 


On Saturday morning, Mr F. A. 
Bevis, M.A., LL.B., A.C.A., spoke on 
‘The use of inter vivos settlements in 
tax planning’. Covering a good deal 
of ground, Mr Bevis referred to the 
reasons for using settlements, the 
types and use of private settlements, 
and outlined the effect of taxation on 
life interests and discretionary and 
accumulation settlements. He also 
commented on charitable and non- 
resident settlements, warning of the 
possible effect of section 412 on the 
latter. 

This lecture was followed by a case 
study, dealt with in the groups, on 
Mr Bevis’s version of the Forsyte 
Saga which stimulated much dis- 
cussion throughout the day and, in 
some cases, well into the night. 

The first session on Saturday 
afternoon was addressed by Mr L. A. 
Hall, F.c.a., who illustrated his talk 
on "The use of companies in tax plan- 
ning’ with visual aids and dry humour. 
He discussed the continuing ad- 
advantages of incorporation for busi- 
nesses with a certain level of profits, 





The course director, Mr G. H. Vieler, F.C.A. (second from right) with (left to right) : 
Messrs J. E. Talbot, F.C.A.; E. Belton; B. Shenton; and C. J. W. Smith, A.C.A. 
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at the same time comparing the one- 
man company and one-man business, 
and also showing the effects of taxation 
on the two-partner partnership and 
company with two working directors. 
Mr Hall drew attention to the case of 
Berry Investments v. Attwooll 43 A'TC 
61, where liquidation of a one-man 
company was necessary. He also 
briefly considered the possible as- 
sociation between the professional 
partnership and service company and 
the benefits of separate companies to 
deal with different functions in a 
business. 

Mr Hall’s lecture was followed by 
discussion in groups and later on 
Saturday afternoon Mr Brian Shenton, 
a director of a firm of insurance 
brokers, spoke on "The use of in- 
surance in tax planning’. He drew 
attention to the basic functions of life 
assurance in relation to estate duty, 
capital gains tax, income tax and 
surtax, as well as the liability of the 
policies and annuities to estate duty. 
The effects of recent legislation on 
insurance schemes were stressed and 
Mr Shenton illustrated most ably 
some interesting practical examples of 
bad planning, and also a number of 
insurance schemes still acceptable for 
taxation and investment purposes. In 
the evening the lectures of the day 
were again discussed by the various 


groups. 


Wills 


On Sunday morning, Mr Edmund 
Belton, solicitor, spoke on ‘Wills’ and 
dealt with the basic importance of 
making a will and the need for ac- 
countants, as well as solicitors, to urge 
clients to have their wills up to date. 
He also mentioned that in order to 
effect any tax planning through a will, 
it was necessary for this to be com- 
pleted during the lifetime of the 
deceased. Mr Belton also drew at- 
tention to the estate duty exemption 
for the surviving spouse and the 
feasibility of estate planning for small 
estates because of the substitution of 
‘slice’ rates of duty for ‘slab’ rates of 
duty in the 1969 Finance Act. 

Later in the morning, Mr J. J; 
Walker, F.c.a., lectured on ‘Tax 
problems on death’, giving a general 
survey of the effects of the various 
taxes on the deceased’s personal 
representatives, trustees and bene- 
ficiaries inter vivos. His humorous 
address was illustrated visually by 
examples and the lecturer drew at- 
tention to the necessity for the 
accountant to know where the will was, 
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Three of the group leaders (/eft to right) : Messrs J. Sims, B.Sc., F.C.A.; J. E. Ladeveze, 
F.C.A.; B. C. Berkinshaw-Smith, M.A., F.C.A.; and Mr L. Н. Clark, F.C.A., lecturer. 


and the identity of the executor. Mr 
Walker also emphasized a number of 
interesting practical points. 

As a result of the agreeable weather 
and intensive work completed, there 
was a request by a large number of 
members for some free time on 
Sunday afternoon and Mr Walker's 
lecture having been put forward to the 
morning, the first part of the afternoon 
was left free. A number of members 
took part in tours of Cambridge 
colleges organized by graduate mem- 
bers of the course. 

Later on Sunday afternoon, Mr 
L. Н. Clark, F.c.a., dealt with “Tax 
problems in the administration period’. 
He drew attention to the tax liabilities 
on the deceased's income and the 
taxation of income arising on the 
death, illustrating these points visually 
with a number of examples. Mr Clark 
mentioned that there was no title to 
the income of the deceased until the 
residue was ascertained and also 
showed the order of application of 
capital gains tax losses and how this 
could affect the {£5,000 exemption. 
The discussion groups then met for a 
case study on the lectures of Mr 
Walker and Mr Clark and this project 
aroused considerable interest and con- 
troversy. 

Introduced as 'a sole practitioner in 
a small country village’ – much to the 
amusement of members — Mr B. W. 
Sutherland, F.c.a., who was deputizing 
at the last moment, gave an enthralling 
address on "Tax problems in the trust 
period' on Monday morning. He dealt 
with the effects of the 1969 Finance 
Act on these matters, including the 


provisions relating to discretionary 
trusts. Mr Sutherland also drew 
attention to the opportunities and 
dangers of trust-breaking. At the 
conclusion of his address he em- 
phasized that the principle of tax 
planning was the maintenance of the 
objective and that if trivial amounts of 
other taxes were to be paid in order to 
save large amounts of estate duty, one 
should not be side-tracked into trying 
to save the other taxes also. 


1969 Finance Act 


The final address was given by Mr 
Stanley Kitchen, Е.С.А., on ‘The 
Finance Act 1969'. Mr Kitchen dealt 
with the main points, including interest 
paid, close company loans and re- 
muneration, and the anti-avoidance 
provisions as they relate to tax-loss 
companies. He also referred to the 
estate duty, capital gains tax and 
betterment levy changes. 

Mr Kitchen remarked that much of 
the present Act was incomprehensible, 
with constant references to previous 
Acts, and observed that there was one 
passage of 989 words without a full 
stop. He emphasized that there was a 
general need for consolidation of tax 
law. Dealing with future possibilities, 
Mr Kitchen mentioned the possibility 
of the wealth tax and added value tax 
and said that the latter tax would 
almost certainly be introduced if 
Britain entered the Common Market. 

A very successful course was then 
closed by the Course Director and a 
vote of thanks to Mr Vieler was 
proposed by Mr E. Kenneth Wright. 
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Chancellor to Examine Accountants’ 
Tax Proposals 


President’s Progress Report at Hull Dinner 


HE Chancellor of the Exchequer 

has agreed to set up a working 
party to consider proposals by the 
allied accountancy bodies for tax sim- 
plification, said Mr R. С. Leach, 
C.B.E, F.C.A, President of the In- 
stitute, at the annual dinner of The 
Hull, East Yorkshire and Lincolnshire 
Society of Chartered Accountants held 
at Hull University, on September 
26th. 

Mr Leach, who was responding to 
the toast of the Institute, referred to 
members’ participation in public affairs 
and said that while, in the past, mem- 
bers felt they were restricted in ex- 
pressing their point of view, a bolder 
line had now been adopted with some 
initial success. The Chancellor had 
received representatives from the 
accountancy bodies and had agreed to 
set up a working party to consider their 
proposals not only on the simplifica- 
tion of existing taxation but for early 
discussions on any form of new 
taxation. 

When a Private Members' Bill to 
permit shareholders’ committees to 
be set up left and right in industry was 
proposed, the Institute, at the Board 
of Trade’s request, had made recom- 
mendations and the Bill was with- 
drawn. 


Business minded 


Mr Leach said that one of their 
difficulties was that chartered ac- 
countants had a stuffy image. In a 
stage play nearly every overbearing 
husband, parent or ‘little man’ was a 
chartered accountant. In reality, they 
were, he declared, generous and spon- 
taneous people. 

The Institute was now experiencing 
the most exciting period in its history. 
Since its establishment in 1880 mem- 
bership had increased to 47,000. 
*We have established in this country 
a reputation for being business minded 
and practising accountants are con- 
sulted on a wide range of business 
problems', he said. 

In fact, the smaller practitioner 
was often regarded as a general 


adviser in business methods. It fol- 
lowed, therefore, that training in a 
practising accountant’s office was prob- 
ably the best training for a business 
career. We now face, he added, sub- 
stantial competition from the uni- 
versities, business schools and large 
business enterprises. 


Integration 


Some educational experts had pro- 
claimed that the Institute's curricula 
and training were too narrow to 
produce the sophisticated management 
skills now required. They had em- 
phasized the importance of studies in 
economics, sociology and quantitative 
analysis. This, said Mr Leach, was 
the reason why the Council, supported 
by the district society committees, had 
put forward what they believed to be 
an imaginative scheme for the future 
development of the profession. 

‘I believe the scheme will maintain 
and strengthen our importance in 
industry. Naturally, there are those 
who would prefer to stay substantially 
as we are. Many of us have not done 
too badly, but in these days of change 
this is not possible. We train chartered 
accountants to Бе independently 
minded so that perhaps it is not sur- 
prising that we are not unanimous. I 
sincerely hope we shall reach a fairly 
unanimous decision when definite 
proposals are submitted to members 
next year.’ 

The profession, said Mr Leach, 
had received a good deal of attention 
from the press in recent weeks, some 
of it unfavourable. Unfortunately, the 
practising accountant was often 
selected as the scapegoat for financial 
upsets in industry. 

While all was well the accountant 
was forgotten. This seemed unfair, 
but accountants usually kept tight 
lips and refrained from public debate 
to preserve professional confidences. 
Their patience was exhausted, how- 
ever, by the recent attack on the pro- 
fession by Professor Stamp in The 
Times, which was rightly refuted. 

Apart from rather vague accusations 


that they were anti-intellectual, the 
two main points of attack were that 
they were not independent and that 
they lacked clear principles. 

The first implied that their opinions 
might be swayed by questions of 
personal financial gain. Mr Leach 
stressed that the exercise of a pro- 
fession meant more than the acquisi- 
tion of technical knowledge. The 
professional accountant had a sense 
of public duty, a code of ethics backed 
by strict disciplinary procedure, and 
could be sued personally for an error 
of judgement if this were interpreted 
as negligence. 

On the question of principles, Mr 
Leach said the Institute had issued 
recommendations over a wide range 
of basic accounting matters, eight of 
them last year. The trouble was not 
lack of principles but the practical 
difficulty of adapting them to varying 
industrial conditions. Accountants had 
to form opinions on the value of un- 
completed transactions — stock in 
particular - which was a matter of 
judgement and not the application of 
rules. 


Unjustified attacks 


The professional accountant, he 
went on, was the judge of whether a 
management’s assessment of the risks 
of realization and other contingencies 
was soundly based. Their job was to 
assess the reliability of the judgement 
formed by management. This could 
not be done by rules, but by experi- 
ence and the application of principles 
laid down by the Institute. Attacks 
on accountants were unjustified and 
he believed that the public would take 
this view. 

Mr J. D. Joy, director, Scunthorpe 
Division, British Steel Corporation, 
who proposed the toast of the In- 
stitute, said with the Corporation now 
embarking on programmes involving 
£100 million, they could do with more 
accountants. 

Mr J. R. Gregory, F.c.A., President 
of the Society, proposed the toast of the 
guests and Dr F. Henthorn replied. 
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PROFESSIONAL NOTICES 


ARTHUR YOUNG MCCLELLAND Moores 
& Co announce that Mr B. W. McL. 
JOHNSTON, C.A., has been admitted a 
partner of their Dundee office as from 
September 15, 1969. 

BINDER, HAMLYN & Co, Chartered 
Accountants, of London, announce 
that as from October rst, 1969, 
Mr Т. GREEN, F.c.A., and Mr I. D. В. 
CAMPBELL, Е.С.А., who have been 
senior members of their staff for many 
years, have been admitted into part- 
nership. At the same time, Mr 
GEOFFREY VIELER, F.C.A., has left the 
firm to take up his duties with the new 
Post Office Corporation as Managing 
Director Posts and Giro. They also 
announce that Mr LEONARD Grice, 
F.C.A., senior partner of C. D. Ross & 
Co, whose practice will be merged 
with that of BINDER, HAMLYN & Co 
with effect from November rst, 1969, 
has become a partner in the firm as 
from October rst, 1969. 

BURNE PHILLIPS HARTLEY TURNER, 
Chartered Accountants, of Manches- 
ter, announce that Mr W. M. PEARCE, 
A.C.A., retired from the partnership 
on September 3oth, 1969, to take up 
an appointment with WRIGHT & 
GREEN тр. 


Снарулск & Co, Chartered Ac- 
countants, of 17 Harrington Street, 
Liverpool 2, announce that Mr A. C. 
Noon, F.C.A., retired as a partner in the 
firm on September 3oth, 1969, but is 
available for consultation. 'The re- 
maining partners, Messrs А. УУ. Lowe, 
O.B.E., J.P., Р.С.А., С. Е. ErswonrH, 
F.c.A.. №. A. Lowe, Е.С.А., М. L. 
Kemp, F.c.A., and D. J. Lows, F.c.a., 
are continuing to practise under the 
name of CHADWICK & Co. 

FISHER, Sassoon & Co, Chartered 
Accountants, of Farley Court, Allsop 
Place, London NW1, announce that 
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Mr VERNON Н. EPSTEIN, А.С.А., was 
admitted into partnership on October 
5th, 1969, and the firm will in future 
practise under the style of FISHER, 
Sassoon & Marks. 


GRAHAM, SMART & ANNAN, Char- 
tered Accountants, of 22 Charlotte 
Square, Edinburgh, announce that 
Mr JEREMY Morton BURNET, C.A., 
has been admitted to the partnership 
as from October 156, 1969. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
LAWRENCE STANLEY PHILLIPSON, 
A.C.A, and Mr ANTONY JAMES 
Dorman, A.C.A., are now partners іп 
their Nigerian firm at Bank of the 
North Building, Lagos Street, PO Box 
787, Kano, Northern Nigeria. 

PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce the ad- 
mission to partnership in Lagos, 
Nigeria, of Mr FOLARIN AwoBOoH 
PEARSE, B.A.(ECON.), A.C.A., who has 
been with the firm for some years. 


The Birmingham partnership of 
Peat, Marwick, MITCHELL & Co, 
and SHARP Parsons & Co, announce 
with regret the retirement on Septem- 
ber 30th, 1969, of Mr L. J. SPARSHOTT, 
M.A., F.C.A. 

Peat, Marwick, MITCHELL & Co 
(Norwich partnership) announce that 
Mr F. W. WRIGHT, F.C.A., retired from 
the practice on September 3oth, 1969, 
after 49 years with the firm including 
its predecessor Н. P. Соор & Son. 
He will remain available as a 
consultant. 


RUSSELL, DURIE Kerr, WATSON & 
Co, Chartered Accountants, of Lom- 
bard House, Great Charles Street, 
Birmingham 3, announce that Mr 
P. T. Mies, A.C.A., who has been 
a senior member of their staff for 
some years, has been admitted as a 
partner from October rst, 1969. 


P. С. SHELDON & Co, Chartered 
Accountants, of 8 Queen Anne Street, 
London Wit, announce that with effect 
from September 8, 1969, their 
practice has been merged with that 
of Rayner, Essex & Со, Сћаг- 
tered Accountants, of 408 Strand, 
London WC2. The complete practice 
is being carried on by the partners, 
Messrs A. RAYNER, A.C.A., and L. 
Essex, А.С.А.; Мг Р. С. SHELDON, 
A.C.A., being retained as a consultant. 


SHIPLEY, BLACKBURN, SUTTON & 
Co, Chartered Accountants, of 52-53 
Jermyn Street, London SW1, announce 
the retirement from the partnership 
on September 3oth, 1969, of Mr E. F. 


WESTON, Е.С.А., and Mr С. WiLLIAMS, 
A.C.A. 


TANSLEY WITT, JAMES, DANGERFIELD, 
Chartered Accountants, and HOWARD 
Heaton & BavrrELD, Chartered Ac- 
countants, announce the formation of 
a joint partnership which will practise 
under the style of '"TANsLEY Wirt, 
James, DANGERFIELD, from 75 Edmund 
Street, Birmingham 3, and 60 Waterloo 
Road, Wolverhampton. The partners 
will be Messrs С. Howarp HEATON, 
Е:С.А., F. McD. Hatz, Ec ЈЕ 
Owen, Е.С.А., T. С. HARDING, M.A., 
F.C.A., E. A. NORMAN, Е.С.А., Н. E. M. 
BARNES, Е.С.А., N. К. SKIDMORE, 
F.C.A., Р. Н. B. CADMAN, M.A., A.C.A., 
and J. C. COPELAND, A.C.A. HOWARD 
Heaton & BAYFIELD continue to 
practise unchanged. 


APPOINTMENTS 


Mr J. Е. Power, M.A., A.C.A., A.C.W.A., 
has been elected a director of Montague 
Burton Ltd and becomes financial 
controller. He will continue to act as 
company secretary for the time being. 


м 


Mr Ј. Е. Power. 





Mr L. J. Wilds. 


Mr L. J. Wilds, r.c.A., secretary and 
chief accountant of Davidson & Co 
Ltd, has been appointed financial 
director of the company. He will 
continue in his position as secretary. 


Mr C. M. Beddow, F.c.a., has been 
appointed to the board of F. W. 
Woolworth & Co Ltd and will take 
up his duties as the financial director 
on a full-time basis on November rst. 


Mr J. W. W. Clemes, Е.С.А., joint 
group chief accountant of Allied 
Breweries Ltd, has been appointed 
group chief accountant following the 
retirement of Mr N. A. Prince, F.c.A. 


Mr К. Loudon Cumming, c.A., has 
been appointed chairman of Air 
Holdings Ltd with effect from Novem- 
ber 1st. He will continue as managing 
director. 


Mr Raymond Epstein, Е.С.А., has 
joined Electrical and Industrial Securi- 
ties Ltd as group financial controller 
and secretary. 
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Mr Jonathan А. Hewitt, F.C.A., 
previously secretary of T. B. Browne 
Ltd, has been appointed a director of 
the company. 


Mr J. Н. Moore, Е.С.А., of London, 
Ontario, has been appointed President 
and chief executive officer of Brascan 
Ltd. He will continue as chairman of 
the board of John Labatt Ltd, of 
London, Ontario. 

Mr T. С. Murray, Е.С.А., has been 
appointed to the board of The British 
Aluminium Co Ltd as director of 
finance. 


AGGREGATION OF INCOME 


Articled Clerks regarded as 
Working Regularly 
Following discussions with the allied 
accountancy bodies, the Board of In- 
land Revenue have stated that a 
young person who has entered for- 
mally into a contract of articles or 
apprenticeship may be regarded as 
working regularly within the meaning 
of section 15 (4) of the Finance Act 
1968, including periods when a full- 
time period of study is being under- 

taken. 


REGISTRATION OF BUSINESS 
NAMES 
'The fee for the registration of any 
one statement under the Registration 
of Business Names Act 1916 is to be 
increased from 5s to ХІ, as from 
November ist. 

The Board of Trade state that there 
has been no increase in fees since 
1917, and the present change is being 
made to help meet the increased cost 
of running the Registry of Business 
Names. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 
Technical Advisory Committee 


Тће 162nd meeting of the Committee 
was held on Thursday, October 2nd, 
at Painters’ Hall, Little Trinity Lane, 
London EC4. 

There were present: 


Mr E. R. Nicholson (in the chair). 
Messrs G. F. Appleton, R. B. Arrowsmith, 
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G. Bar, B. E. Basden, K. G. Bishop, 
M. T. R. Brookman, D. C. Burling, M. A. 
Charlton, Р. С. Craven, T.D., ЇЧ. J. 
Edwards, N. C. Elliott, R. Firth, C. R. P. 
Goodwin, D. R. Gray, J. H. Hewitt, E. G. 
Hill, Halmer Hudson, A. P. Hughes, H. B. 
Huntington-Whiteley, D. J. Ironside, 
R. Lovely, S. Mann, K. Mashford, D. 
Napper, R. D. Pearce, M. Sheppard, 
F. A. Sherring, D. H. Slade, E. G. 
Squires, K. R. Stanley, T. P. Thomas, 
G. Thompson, T. I. F. Tod, R. P. Tovey, 
R. F. Watkins, E. Watts and J. A. P. 
Whinney, with Mr G. A. Slator, Secretary 
to the Committee. Messrs B. D. Barton 
and J. Smurthwaite attended by invitation. 


Membership 

The chairman extended a warm 
welcome to Mr E. G. Squires who was 
attending a meeting of the committee 
for the first time. 


Matters considered 

Consideration was given to reports 
and memoranda on: Friendly and In- 
dustrial and Provident Societies Act 
1968: Auditors’ report; Revision of 
Members’ Handbook, N 9: Deprecia- 
tion of fixed assets, and Problems of the 
small audit. 


Future meetings 
It was noted that meetings of the 
committee had been provisionally 
arranged for: November 27th, Jan- 
uary 29th, 1970, April 2nd, May 28th 
and July 16th. 


THE BUSINESSMAN AND FISCAL 
LEGISLATION 


An impressive list of speakers has 
been assembled to speak on a 
number of topics vital to every 
chartered accountant in industry at 
the conference of the London and 
District Society of Chartered Account- 
ants to be held at Brighton from 
November 27th-29th 

The conference, which will be under 
the chairmanship of Mr K. G. Bishop, 
F.C.A., financial controller, Carreras Ltd, 
commences at 4 p.m. on Thursday, 
November 27th, and after an opening 
address, will hear from Mr Geoffrey 
Bar, F.c.A., chief accountant of the 
Dickinson Robinson Group Ltd, on 
how to reduce the effective rate of tax 


JOHN FOORD & COMPANY 
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on businesses. Tax planning often 
receives too little attention from the 
accountant in industry and this paper 
should certainly stimulate ideas and 
prove of considerable benefit to mem- 
bers. Before dinner on the Thursday 
evening, members will have the 
opportunity of seeing an interesting 
film on *Management by objectives' 
produced by John Humble, of Urwick 
Orr, in association with the British 
Institute of Management. 

'The first session on the Friday 
morning will deal with financial 
incentives for top management when 
the speaker will be Samuel Montagu's 
taxation expert, Mr Lindsay Duncan, 
who will discuss share option schemes 
and unit trusts designed to provide 
some reward for top management 
without the burden of high taxation, 
and members should learn at first-hand 
of the latest ideas in this field. 

Friday's second session takes the 
form of a panel dealing with training 
levy, selective employment tax, and 
pensions and pension planning. 
Lawyers and actuaries will answer 
members’ questions on these subjects. 

After lunch, Mr Jasper Knight, 
B.A., F.C.A., J.DIP.M.A., financial direc- 
tor of Unilever Ltd, will pass on some 
of his considerable experience in the 
problems of currency controls, not 
just as far as the United Kingdom is 
concerned in endeavouring to meet 
the Treasury’s regulations, but also 
in connection with problems of in- 
vesting overseas. The final session on 
Friday will be addressed by Mr D. R. 
Vickers, LL.B. of the Consumer 
Council, who will outline the pit- 
falls arising out of recent legislation to 
protect the consumer in the field of 
advertising, guarantees, etc. 

An interesting feature of the con- 
ference is the invitation extended to 
wives of delegates to attend the dinner 
on the Friday evening at which the 
speaker will be Mr Patrick McNair 
Wilson, M.P. for the New Forest. 

The conference fee is £28 which 
includes dinner and accommodation 
for delegates! wives on the Friday 
evening; the conference disperses 
after breakfast on the Saturday morn- 
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ing. It is unusual for so compre- 
hensive a conference to be provided at 
such a low cost and the London and 
District Society is to be congratulated 
on providing good value to their 
members. 

Application forms can be obtained 
from the office of the London and 
District Society, 2 Norfolk Street, 
London WC2. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


London Discussion Group 


A programme of talks followed by 
general discussions has been arranged 
by the London Discussion Group of 
The Institute of Chartered Account- 
ants of Scotland to be held at the 
Little Ship Club, Bell Wharf Lane, 
Upper Thames Street, London EC4. 
Each meeting will commence at 6 
p.m.; guests will be welcome, es- 
pecially members of the London 
and District Society of Chartered 
Accountants. 

On October 30th, Mr G. H. Ross 
Goobey, director of Imperial Tobacco 
Co Ltd, and Hill, Samuel & Co Ltd, 
will speak on ‘Long-term investment 
strategy for the British investor’, and 
‘Planning for profit’ will be the 
subject on November 27th, when the 
speaker will be Mr R. G. Hooker, 
managing director of Associated Fire 
Alarms Ltd. 

The final talk in the 1969~70 
programme will be given by the Rt 
Hon. Iain Macleod, м.р., who will 
speak on 'Financial planning in the 
1970s’. On this occasion the chair 
will be taken by the President of the 
Institute, Sir William Slimmings, 
C.B.E., C.A. 

Beer and sandwiches will be pro- 
vided after the meetings, and ap- 
plications accompanied by the neces- 
sary remittance and a stamped ad- 
dressed envelope, should be made to 
the local secretary, Mr R. Wood, 
C.A., at 66 Cannon Street, London 
EC4. The inclusive charge per meeting 
is 15s (or 7s 6d should refreshments 
not be required). 
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SOUTHERN SOCIETY OF CHARTERED ACCOUNTANTS 
Eighth Residential Course 


The pleasant surroundings of 
Connaught Hall, Southampton Uni- 
versity, were again the venue for the 
eighth residential course of the South- 
ern Society of Chartered Accountants 
held on the week-end of September 
26th-28th which had as its theme 
‘Service to clients’. 

The President of the Society, Mr 
J. Е. English, F.c.a., in his opening 
address said: “There are many ad- 
vantages to be gained by these con- 
ferences, the atmosphere produced 
being very conducive to thinking and 
that really is what we come here to 
d , 


The first paper was presented by 
Mr Oliver Stanley, M.a., Barrister-at- 
law, on “The protection of capital’. Mr 
Stanley discussed recent trends to- 
wards the taxation of capital, in one 
form or another, and contemplated 
possible future developments. He 
suggested that it must become the 
function of practitioners to advise 
clients on the accumulation and pre- 
servation of capital and he reviewed 
in outline various existing methods of 
protection. 

Mr I. A. Monro, B.SC.(ECON.), of 
Computerised Business Systems (Car- 
diff) Ltd, outlined the services which 
could be provided by computer 
bureaux and entertainingly illustrated 
his talk by means of projection slides. 
The problems of ‘Raising finance for 
the smaller business' were outlined by 
Mr David O'Brien, LL.B., Е.С.А., 
of the Industrial and Commercial 
Finance Corporation. He explained 
how practitioners could do more to 


put up a case for their clients when 
finance is required. 

A talk which generated much 
interest in discussion groups was 
given by Mr E. E. Ray, в.сом., 
Е.С.А., a partner in Spicer and Pegler, 
on “To liquidate or not – the arguments 
and consequences’ and the conclusion 
generally seemed to be that there are 
often more advantages than dis- 
advantages in retaining the corporate 
status of trading. 

A dinner was held on Saturday 
evening at which the principal guests 
were the Warden of the Hall, Doctor 
J. N. Ball, M.A., PH.D., and the Vice- 
President of the Institute, Mr A. H. 
Walton, F.c.A. 

Sunday morning was devoted to 
discussing a paper and illustrations 
provided by Mr К. Banks, B.sc.(ECON.), 
of Computerised Business Systems 
(Cardiff) Ltd, on services which com- 
puter bureaux could provide with 
regard to incomplete records cases. A 
great deal of interest was shown in 
discussion groups and brought a busy 
week-end to a successful conclusion. 

The Society runs two courses each 
year, the spring course being of main 
interest to members in commerce and 
industry and the autumn course of 
principal interest to practitioners. 
Preliminary plans are already in hand 
for the next course which is to be held 
on April 16th-18th on ‘Improving the 
performance of the smaller company’. 
Further details can be obtained from 
the courses organizer, Mr Colin 
Eades, ғ.С.А., 21 Cumberland Place, 
Southampton. 
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DATA PROCESSING 

DISCUSSION GROUP 
The first of six evening meetings was 
held by the Data Processing Discussion 
Group of the London and District 
Society of Chartered Accountants at 
the Little Ship Club, Upper Thames 
Street, London EC4, on Thursday of 
last week. Under the chairmanship of 
Mr J. W. Mitchell, F.c.a., a description 
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of their experience of an audit test 
pack was given by Mr A. J. Carey- 
Wood, r.c.4., and Mr E. J. Pratt, 
A.C.A., With the aid of projection slides. 
Entitled “Taking the temperature dur- 
ing operations’, the talk provoked 
enthusiastic questions and discussion 
from the 24 industrial and practising 
members who were present. It was 
interesting to note from the dis- 
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cussions that many ‘computerized’ 
concerns expected regular systems 
checks to be undertaken by the 
auditors. 

The Group’s next meeting will be 
on November 6th, when Mr Walter 
Reid, M.A., A.c.A., of the London 
Graduate School of Business Studies, 
will be speaking on the ‘Impact of 
computers on the organization struc- 
ture’. Refreshments will be available 
and all chartered accountants, whether 
or not they are members of the London 
and District Society, are welcome to 
attend. 

Further information may be ob- 
tained from Mr K. H. Wright, 
A.c.A., Unilever Ltd, Unilever House, 
Blackfriars, London EC4. 


LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 


One-day Auditing Course 


‘Advanced auditing’ will be the subject 
of a one-day course to be held by The 
Liverpool Society of Chartered Ac- 
countants at the Queen Hotel, Chester, 
on November 4th. 

Mr К. A. Sherwood, Е.С.А., will be 
the speaker and the course will include 
talks on 'Internal control revenue — 
flow-charting techniques and eval- 
uation’, and ‘Statistical sampling’. 
There will also be discussion groups 
with a simple case study on flow chart 
evaluation. 

The fee for the course is £2 105 
(which includes lunch and refresh- 
ments) and is. open not only to 
members of the Society, but also to 
their articled clerks and office staff 
to whom members may feel the course 
would be of benefit. 

Those wishing to attend the course 
should apply immediately to the 
Society's honorary secretary, c/o The 
Library, 5 Fenwick Street, Liverpool 
L2 oNZ. 'The closing date for ap- 
plications is October 24th. 


NORTHERN ACCOUNTING GROUP 


The fifth meeting of the Northern 
Accounting Group – an association of 
university teachers of accounting – 
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was held at the University of Man- 
chester on September 25th, The 
meeting was attended by 26 teachers 
of accounting and finance from ten 
universities, including members from 
Birmingham, Edinburgh, Aberystwyth 
and Hull. 

Professor Bryan V. Carsberg, M.SC. 
(ECON.), A.C.A., who was recently 
appointed Professor of Accounting 
and Business Finance at the University 
of Manchester, was in the chair, and 
the following papers were read and 
discussed: ‘Management control of 
government activities’, by Mr E. A. 
Lowe, B.SC.(ECON.), F.C.A., of the 
Manchester Business School, and 
‘Business taxation and efficiency,’ by 
Professor J. R. Perrin, of the Univer- 
sity of Lancaster. 

The next meeting of the Group will 
be held on March 25th, 1970, at the 
University of Hull, and Mr C. R. 
Tomkins, of that University, will be 
the secretary. 


SOUTH WALES 

AND MONMOUTHSHIRE SOCIETY 
OF CHARTERED ACCOUNTANTS 
“The scope of management accounting’ 
will be the subject of a talk to be given 
by Mr К. Brough, B.COM., A.A.C.C.A., 
of Swansea University, at the next 
meeting of the South Wales and 
Monmouthshire Society of Chartered 
Accountants to be held on October 
23rd at 7 p.m. at the Dragon Hotel, 
Swansea. 


IN RE LYNALL 


In our report under "Taxation Cases’ 
on September 2oth of the Court of 
Appeal decision in the case of Jn re 
Lynall (deceased), we should have said 
that the increase in the company’s 
turnover and profits took place not 
‘in the last accounting period before 
the deceased’s death’, but between the 
year ended July 31st, 1957, and the 
year ended July 31st, 1961. We should 
also have made it clear that the 
accounts for the year ended July 31st, 
1962, as such did not fall to be taken 
into account in arriving at the value 
of the shares on May 2151, 1962. 
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LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


The. London Accountants’ Football 
League is now 20 strong and the names 
of the new clubs this year are: F.C. 
Alpha (Arthur Andersen); Halletts 
(Hallett Laughlin Clark); Rednibfar 
(Binder Hamlyn); Tor Beta (Thornton 
Baker); Wandabarr (Andrew Barr); 
and S-Gees (Sproull Goddard). 

A number of matches have already 
been played in the league cup – the 
holders of which are Lennap (Pannell 
Fitzpatrick) – and the results of those 


played so far are: 


Week ending September 21st 


DIVISION ONE 
Cannon 

(Charles Comins) 
Shipley 

(Shipley Blackburn) 
Lennap 


(Pannell Е tepatrick) 
Division Two 
Cohorto 2 
(Crane Houghton) 
Crest Res. 4 
(Deloittes) 


Heretics 
(Hereward Scott) * 
B. S. Casuals 5 
(Baker Sutton) 
Pridie 2 
(Pridie Brewster) 


Tor Beta 
(Thornton Baker)” 
Huallenac 


(Hughes & Ай” 


Week ending September 28th 


DIVISION ONE 
Tansley 1 
(Тапчеу Witt) 
B. S. Casuals 2 
(Baker Sutton) 


Division Two 
Wandabarr 2 
(Andrew Barr) 
Halletts 

(Hallett Laughlin * 


Hanover 8 
(Derbyshire) 

Crest 4 
(Deloittes) 

F.C. Alpha 3 


(Arthur шен), 
'Temco 
(Temple, Gothard) 


Week ending October 5th 


DIVISION ONE 
Cannon Т 
(Charles Comins) 
Shipley 

(Shepley ока. 


Division Туо 
Albafiac o 
(Allan Baldry) 

'Tor Beta I 
(Thornton Baker) 
Crest Res. 2 
(Deloittes) 
Huallenac 

(Hughes & Allen) 


Lennap 
(Pannell Fitspatrick) 
'Tansley I 


(Tansley Witt) 


F.C. Alpha 8 
(Arthur aee 
Halletts 

(Hallett, Laughlin), 
Cohorto 

(Crane Пен) ' 
Wandabarr 2 
(Andrew Barr) 


'The match and referee secretary of 


the league is Mr B. Stallard, 


c/o 


Pannell Fitzpatrick, Lee House, Lon- 


don Wall, 
MON 27051. 


London EC2, 


telephone 


The Companies Act 1967, Section 16 
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Not Kleinwort Benson. Nowhere else in the City is 
a greater concentration of skills to be found than in a 
merchant bank. Nowhere else can all the financial 
needs of a particular business be more exactly 
assessed and more effectively met. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 
and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
20 Fenchurch Street, London Ec3 
Tel: 01-626 1531 Telex: General 264361 
6A Campo Lane, Sheffield S1 2EF 
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ACCOUNTANT 


The story of 
Leek and Westbourne 
could be summed up in one 
sentence: in 1959 our assets 
came to £46 million; 
by 1969 our assets exceeded 
£250 million. Whichisa 
good reason why you should 

| invest with us. 

-— There are other reasons. 
Security is one. Your money 
15 safe with us, soundly invested. Service another. 
We offer expert advice at all our branches: advice 
oninvestments and savings, accessibility, and 
income tax. We also offer a very good rate of 
interest on which income tax is paid by the Society. 

But it is our dynamic growth, based on long 
experience, that makes Leek and Westbourne a 
sound proposition. Money breeds money, if placed 
in the right hands. When you invest in Leek and 
Westbourne, you can safely leave the rest to us. 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 
Member of The Building Societies Association 


CHIEF OFFICE: 
New Stockwell House, Leek, Staffs. 
Telephone: Leek 4351 
London Head Office: 
Westbourne House, Westbourne Grove, W.2. 
Telephone: 01-229 2440 


Branches and Agencies throughout the United Kingdom 
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Giro helps 
your money go round 


Gets payments in faster 4 


|. simplifies accounting д 
[| ° reducespostage 4 
cuts down 9g 
cash handling (//, 
saves on a 
: NC 
wages and pensions = 
and gives you the service 
of a £5 million computer system 
free of charge 


So what’ your chief accountant waiting for? 





Get details of how Giro works for your Business. 
Call in your local Giro representative by phoning 
Customers Relations Division, National Giro, London. 


Tel: 01-606 1459 or Bootle Tel: 051-928 8181. Ext 3400. 


NATIONAL 


Gin? andbe paid) through IIO 


Маајка "лас сама пена слао попела сасе ~ dea a 


ТНЕ 


АССООМТАМТ ххї 


| Knight Frank & Ешеу 50 


in association with 
Wheatley Kirk, Price & Co 
+ 
AUCTIONEERS, SURVEYORS and VALUERS 
of 


October 11th, 1969 





INDUSTRIAL PROPERTIES PLANT and MACHINERY 
FIRE LOSS ASSESSORS 





20 Hanover Square London WrR OAH Telephone 01—629 8171 
Telegrams Knitefrank London МІВ OAH Telex 265384 





THE COMPANIES ACT 1967 
A SELECTION OF RECOMMENDED TITLES 


( я ACCOUNTING REQUIREMENTS OF 


DICKSEE'S AUDITING 
by R. S. Waldron, FCA, FCCA, BIM. 


CUTFORTH'S AUDITS 
revised by Alfred Palmer and J. C. 
Crawford. 


18th Edition. 
Price 126s net, 130s 6d post free UK. 
‘Requirements of the Companies Acts 


12th Edition. 

Price 25s net, 26s 2d post free UK. 

‘The legal responsibilities and liabilities 
of auditors are discussed.' 


1948 and 1967 are fully discussed.' 


GUIDE TO THE ACCOUNTING 
REQUIREMENTS OF THE 


ACCOUNTING (Rowland & Magee) COMPANIES ACTS 1948-67 


by Brian Magee, BCom., FCA. 
7th Edition. 
Price 30s net, 31s 4d post free UK. 


‘Important changes in the law affecting 
Company Accounts are dealt with by this 
publication.’ 


Price 10s net, 10s 9d post free UK. 
Published for The General Educational 
Trust of The Institute of Chartered Ac- 
countants in England and Wales. 

‘A summary of the Statutory require- 
ments relating to the production of annual 
accounts of companies.’ 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of 7he Accountant 


01-836 0832 
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NEW FOURTH EDITION 

JUST PUBLISHED INCLUDES 
ACCOUNTING REQUIREMENTS OF 
THE COMPANIES ACT 1967 





HOLDING COMPANIES AND THEIR SUBSIDIARIES 


CONSOLIDATED AND OTHER 
GROUP AGCOUNTS 


PRINCIPLES AND PROCEDURE 


by Sir THOMAS B. ROBSON, M.B.E., M.A., F.C.A., and S. M. DUNCAN, F.C.A. 


The fourth edition of this book takes into account the changes in United Kingdom 
law, which were introduced by the Companies Act 1967 and endeavours to reflect 
the experience gained since the publication of the third edition. In particular it 
illustrates in an appendix the working papers used in a procedure for consolidation 
known as the Net Equity Method, which in groups other than those of very simple 
structure may perhaps be found more helpful than the form of working papers 
illustrated in earlier editions. 


The publishers feel that the book will assist those who seek to solve problems 
which are inescapable in preparing group accounts for submission to the members 
of holding companies. The book cannot pretend to deal with all the permutations 
and combinations of circumstances which are found in practice, nor is it intended 
to do so. If, however, it succeeds in providing a view of the main basic principles 
and an indication of the procedures which can normally be followed in all but 
exceptional circumstances, it will then have achieved its object. 





355 net 36s post free U.K. 39s 6d overseas 


Gee & Со (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London WC2 01-836 0832 
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‘NIGHTSBRIDGE. – А major inter- 
go company of management con- 
tants urgently requires an accountant, 
лаје or female, to oe responsible to the 
nancial Controller for the clients’ 
'dger department; its staff of five oper- 
le manual systems for invoicing and 
'dger control. This position has become 
en due to illness and is regarded as 
еу position within the accounts 
rganisation; it will appeal to an un- 
ualified accountant who ћаз the 
ecessary experience of ledger work and 
aff control. Initial salary not less than 
1,300 p.a.; conditions of work are well 
bove average. 
Please apply in the first instance to 
fiss А. Fagan, at 2 Albert Gate, 


~ эч” —- 





LONDON, SOUTHERN COUNTIES 

YORKSHIRE AND LANCASHIRE 
A. long-established, successful and sub- 
stantial Engineering Group requires a 
number of young, able, qualified Ac- 
countants for senior appointments with 
certain of its subsidiary companies in the 
above areas. 

Applications will be welcome from 
Chartered, Certified, and Cost and 
Works Accountants in the age range 
25-35 years, with industrial experience 
preferably, but not essentially, in the 
engineering field. 

Commencing salaries will be in the 
area of £2,250-£3,000 p.a. with a 
Contributory Pension Scheme. 

Interviews will be held in London. 


ACCOUNTANT 





SECRETARY/ 
CHIEF ACCOUNTANT 


£3,250-£3,500 


A qualified accountant with wide experi- 
ence is required as Secretary and Chief 
Accountant. 


The position carries responsibility for 
accounting and secretarial functions at 
Stratford (London E15), covering con- 
fectionery manufacture (Clarnico Ltd) 
and property development, for co- 
ordinating the accounting of overseas 
interests, and for the preparation of 
group accounts, 


Inquiries to G. Mathieson, Chairman, 


Clarke, Nickolls & Coombs Ltd, Water- 


ondon SWI, or telephone her at den Road, London E15. (01-985 5599.) 


Please send full details of career etc. in 
1-235 6060. 


complete confidence, to Box LS 8050. 















Beecham Products 


RECENTLY 
QUALIFIED ACCOUNTANTS 


Young qualified accountants who have ambition to develop their careers in commerce associated 
with a strongly marketing-oriented company will be attracted by the opportunities which are available 
at Beecham Products — a major division of Beecham Group Limited. 










Attractive salary and conditions of service include profit-participation and non-contributory 
pension/life assurance schemes. 


Applications should be addressed to: 


B 


I. A. C. Hayward 
Recruiting Manager 


Middlesex 





MANAGEMENT INFORMATION, SYSTEMS, CONTROL 
Company Accountant susro 


BASE: 


REPORTING: 
INTENTION: 


TERRITORY: 
TALENTS REQUIRED: 


G. B. Britton & Sons (Holdings) Limited, Kingswood 
Bristol. 


, 


Direct to Group Financial Director. 


To formalise and improve existing systems; to recommend 
the right form of management information. 


Primarily U.K. division, but will also cover subsidiaries in 
Ireland and Europe. 


Solid qualification extended later perhaps by C.M.I. and 
by at least 3—5 years' industrial experience. Applicants will 
be already earning not less than £2,000. 


OPTIONS: 


Name, personal details and present salary in strictest confidence to: 
C. G. I. Rose, F.C.A., Financial Director 
G. B. Britton & Sons (Holdings) Limited 
Lodge Road, Kingswood 
Bristol 


Exist after initial 2 years at home and overseas. Staff and 
line. 





MELLOWHIDE PRODUCTS LTD  . 
a leading manufacturer in the leather- 
cloth industry, wishes to employ a young 
works accountant to overhaul and ex- 
tend the present costing systems, This - 

appointment will offer considerable 
Scope to an enthusiastic man with the 
right type of experience. Inter standard 
preferred. Applications giving full 
details of age, education, experience and 
present salary should be addressed to: 


Joint Managing Director 
Mellowhide Products Ltd 
Melloroid Works 
Belfield Road, Rochdale, Lancs 






MANAGEMENT ACCOUNTANT (quali- | 
fied) with sound practical experience of 

accounting in industry required by expanding __ 
electro-plating company. Responsibilities 
will include all accounting functions and | 
development of efficient costing systems. — | 
Please submit particulars of age, qualifica- ~ 
tion, experience, and salary required to The M 
General Manager, Chrome Production Ltd, 
Newtown Road, Hove, Sussex. Ü 





PICKFORDS LIMITED 


wish to appoint a young 


MANAGEMENT 
ACCOUNTANT 


This job will appeal to a young man who 
has recently qualified, or has reached 
intermediate standard and has had at 
least two years in industry, who would 
like to join a small management account- 
ing team engaged in the review of report- 
ing and accounting systems of the 
Company. 


The position offers invaluable experi- 
ence in modern accounting techniques 
with a leading firm in the transportation 
field and good prospects of advance- 
ment. Salary by negotiation but not less 
than £1,500 p.a. 


Applications to Staff Officer, Pickfords 
— 59/67 Theobalds Road, London 


————————————— 93 
PROFESSIONAL BODY in London Wi, - 
governed by statute, require as deputy to 
their accountant, with possibility of succes- 
sion, a person, age 25-35, qualified in ac- _ 
countancy and/or secretaryship. Non-con- | 
tributory superannuation scheme. — Ap- | 
plicants should write giving full details and 
salary required to Box PB 2492. 

PUBLIC COMPANY іп the London SWI 
area engaged in mens’ wear retail and manu- _ 
facturing activities, require a group ac- 
countant to take responsibility for all ac- 
counting procedures, with opportunity for 
re-organization and innovation. Pref 

age 30—40. Salary is negotiable according to 
experience. Usual fringe benefits. — Please | 
write giving age and brief particulars of 
career to date to Box PC 8120. 
——— 


ROYAL ARMY PAY 
CORPS VOLUNTEERS 


Our Volunteers train at Winchester, 15 
days (Summer), a long week-end in 
Winter. 

Join and see what the Army is really 
like, and make new friends. Full Regular 
Army pay during training plus bounties 
(minimum £75 p.a.). Ages 18-45. 3 

Previous military experience not a 
necessary. E 

Apply: Major Н. G. BRUMMELL, 
C.V.H.Q., Worthy Down, Winchester. Е | 

" 










YOUNG QUALIFIED ACCOUNTANT 
CHESHIRE 


A. challenging vacancy arises within a 
group of private companies in South- 
east Cheshire. 

The successful applicant is likely to be 
around 25 years of age and will prefer- 
ably have had some commercial experi- 
ence since qualifying. Reporting to the 
financial director, he will be required, 
after a short introductory period, to 
assume full responsibility for the ac- 
counting function and statutory accounts, 
and will take an active part in extending 
management accounting techniques. 

A. competitive salary will be negoti- h 
ated according to age and experience | 
and a contributory pension scheme is in У 
operation. 

Please submit full personal and career 
details to the Financial Director, Box 
YQ 2324. 


INEST 
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Imperial | 
Chemical Finance 


Industries Management Accountancy 


"med Taxation 


We are completing our recruitment programme for qualified men to join us for our 
expansion into the 1970s. We offer: 


Challenge in all types of work. Promotion will be in your own hands. There are many 
young men in senior positions and expansion means there is room for you. 


Realistic Salaries As а major U.K. and international company we recognise that 
ability and performance must be rewarded and our salaries match our size and standing. 


Responsibility We practise de-centralised control. Efficiency and job-satisfaction 
are obtained in our company through individual responsibility—the kind of respon- 
sibility we intend for you. 


Training You do not want to stand still. You will not with us. We run courses, 
many covering more than accountancy, to equip you to meet our goals and yours. 


Amenities You will enjoy working with people of your own interests and background, 
and the social and sporting facilities are really good for those so inclined. 


Pension/Profit Sharing/Security We provide these as well as every other type of 
opportunity, as only a very large company can. 


The positions to be filled are as follows :— 


Finance and Management Taxation 

Accountancy 

There are opportunities for qualified A qualified accountant or fully trained 
accountants (age 22-30) in several of our Inspector of Taxes (age 25-33) is 
manufacturing Divisions (themselves needed at our Head Office in London. 
equivalentto large public companies), There are at present 9 people in our 
situated in Cheshire, the North of Taxation Department, all of whom are 
England and Scotland. There is also a qualified accountants or from the Inland 
vacancy at our Head Office in London, Revenue Department. Many former 

but the successful applicant will be members of the Department now occupy 
expected to move to a Division after 2/3 senior positions in ICI. 

years ae part of his career development. The successful applicant will have the 

In any of these jobs you would have the choice of specialising in taxation or, after 
opportunity to participate in all types of about three years (when he will have 
management and financial appraisal come in contact with most aspects of ICI 
(including DCF and Risk Analysis business), of moving on to a financial/ 
techniques) ; computer applications ; accountancy position with the Company. 


short and long term profit planning, 
forecasting and reporting ; standard 
costing ; resource optimisation ; 
overseas finance etc. 


If you would like to work for us and would look forward to taking a vigorous part in 
our business, write or telephone (01-834 4444) for an application form to:— 
lan M. Duncan, Treasurer's Department, ICI, Millbank, London S.W.1. 


í— 
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: ACCOUNTANT 


weneed more men 
to help us divisionalise our 
-entire accounts system 


Ме are the world’s brightest international computer 
manufacturer. 

Our expansion programme is moving ahead at a 
cracking pace. 

This is our period of most rapid growth. 

It's a period, too, of considerable change, of rationali- 
sation in all departments. 

On the accounts side, for example, we're extending 
our services, decentralising them, relating them more 
precisely to the specific functions that. go to make а 


To do this we need more people, from Accountants 
qualified or soon to be qualified, to Accounts Clerks of 
all levels of commercial or industrial experience. 

These are all very important jobs in а company wbich 
has acquired a reputation for Peng | Britain's computer 
carcer house. 

We pay excellent salaries. 

Prospects of promotion are considerable, given our 
commitment to.an y vigorous pace of growth. 

This is a rare opportunity for ambitious men to join 
the world’s most exciting industry at a most propitious 


sophisticated computer organisation. 


| 
. DEPUTY TO 
CHIEF ACCOUNTANT 


qualifi ed or approaching qualification 


еШ development has created the need for a young char- 
tered accountant to train as the deputy to the Chlef Accountant 
of Joseph Lucas (Sales and Service) Limited ... The Lucas organi- 
sation supplies automobile electrical components and has a 


turnover of over £213 million. This subsidiary sells spares and. 


provides after-sales service through depots and agents through- 
out the U.K. and Elre . . Experience is provided, not required, 
in an organisation with a a high degree of internal delegation. The 
Accounting Function employs 80 persons and comprehensive 
computerised statistical and management accounting Information 
Is produced monthly. The appointee will work on specific 


projects and assist in giving financial advice to line management, 
depots and, agents and thereby become deeply involved in the 
Location is Birming-- 


profitable management of the S m 
ham. Contributory pension scheme . 


Ask MSL to send you, without ‘obligation, specially prepared. 


Information about this appointment (ref. J.21N). Every enquiry 
will be treated as confidential. Write or telephone at any time. 


INFORMATION CENTRE 
> 117 Stratton Street, London, МЛ. 
Telephone: 01-499 7131 | 


x e^ GP. s «Ы 





moment. 


Write to Roy Davidson, Honeywell Ltd, Electronic Data Processing Division 
Great West Road, Brentford, Middlesex 
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Our client, a large well-known company belonging to a larga Group 
extremely well diversified in the food industry field, has this 
vacancy ín their Accounts Division. 


BUDGET ACCOUNTANT. 


(around £200 p.a) 


A young qualified Accountant, with some previous industrial 


experience, to act as Budget Accountant with direct responsibility ` 
to the Chief Accountant. — : 


He will be expected to cover a “whole range of budgeting 
activities essential to the functioning of a major Company,. 
especially the regular comparison of actual ahd budget figures. 
This is applicable to the annual budgets which he will be expected 
to prepare and evaluate, and also the control of capital project 
expenditure and he will also collate data for the review of the 
five-year forecast. ; , " 


He will also be involved with subsidiary companies with whom 
he will be expected to liaise. 


The right man can expect a salary of around £2, ооо. per annum, 
which will be negotiable, plus all the other benefits 9i а large 
organisation. `: VAS эзе 


Please write, enclosing details of past „employment, salary 
required, etc. to Riley (Advertising) Limited, 23 Highfield Road, 
Edgbaston, Birmingham 15, and quote reference number 
BP.1933/A T. on both envelope and letter. 





CONFIDENTIAL REPLY SERVICE: Applications are acknowledged 
by return and forwarded to our client unless addressed to Riley 
Security Manager listing companies to which they may not be sent. 
Our clients undertake to treat all applications іп strict confidence. 


Riley (ADVERTISING) Liela 


ТНЕ ‘RILEY ORGANISATION: NATIONALLY AND REGIONALLY CO-ORDINATED 


` LONDON BIRMINGHAM LEICESTER MANCHESTER NEWCASTLE 
-— ^ c-— a чыын “тым 


4 
\ 
У 
n 
à 
\ 
Y 
Г 
А 
X 











га 


PES 


Жы 


ои: 


XXVI 





TRAINEE 2 


ACCOUNTANT 


required by 


The Queen's 
Award to 
Industry 





| Progressive and expanding Company 


as Assistant to Financial Accountant. 


.JAYCEE. FURNITURE LIMITED. 


` Successful applicant will have good working knowledge of 
accounts and accounting procedures and be able to work to 
“tight schedules. This appointment offers good prospects to a 
' young тап who. has reached at least the intermediate sta: 
towards his ре qualifications. Salary range £1, 15б-— : 


£1,300 (plus Profit Share) according to age, qualifications and 
experience. Applications to Group Personnel Manager. 


Bexhill Road, Brighton BN2 6QQ _ 
Telephone Brighton 34081 _ 
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^ DUNFORD & ELLIOTT (SHEFFIELD) LTD. 


Group - 
. Accountant - 


‚А Кайыр in the Group Accounting Department of the 
Dunford and Elliott Group of Companies is available, 
which will provide above average experience 1 for a a young 
Chartered Accountant, preferably under thirty. Advance- 
ment prospects are good jn & developing environment. 
Industrial experience.is desirable, but not essential. 

The ud isa public Compan реши, wholly-owned 

steelmaking idiaries, including 

Dunford Жону о ea N Newell Dunford Engi- 
neering Limited of Surbiton and Robey. of. Lincoln 
Limited. The Group has 3,000 emplo and was largely 
restructured last year, with a strèn ened Management 
team: Modern accounting techniques are used and there 
is a computer installation. A knowledge of computers is 
„ not essential, | 

The Group: accounting. staff are resp onsible- to the, 
Financial Director and work closely with l the Company's . 
. advisers. The duties-include Company juisitions and ` 

investigations, finance, Grou оао budgets, 

"taxation; investment control, preparation of Manage- 
ment: information and assistance to Line Management, 
` asrequired.- ` 
` Salary will be competitive in accordance with experience 
“ and generous assistance: will be given with removal: 
expenses to the: Sheffield area. 

Applications, giving details" ‘of | age, qualifications, 
education and experience, should be sent.to the Financial 
Director, East Hecla Works, Sheffield, 59 1TZ. Sacs 


PE 
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October. 11th, 


.— SOUTHERN ELECTRICITY - 
Principal Assistant (Stores) 


Applications are invited from experienced Accountants within the 
Electricity Supply Industry for the above position located at Ux- 
bridge, Middlesex, which is within easy reach of delightful countryside 
In the Denham Area of Buckinghamshire. The successful applicant 
will be responsible to the Area Accountant for: 


1. Stock Control Accounting, Including Investigations of storas 
and showrooms. 


2. Advising on stores layout, security and materials handling 
equipment. ; . 


3. Certification and payment of invoices. 


à He will also be expected and encouraged to contribute his experi- 
ence and ideas to management accounting In the Area.. 


Must be. able to drive a car. 
. Commencing salary within the range £1 ,950 to £2,265 per annum. 
..;Penslon. Scheme.. 


Apply, with detalls of experience to: 
. Area Secretary, Waterloo Road, Uxbridge, Middlesex, quoting 
: 2.3043, not later than October 23rd, 1969 































assistant divisional 
accountant ABOUT £3,500 


As а result of planned growth including three acquisitions In the 
last year, there are now four main product sections contributing | 
to the eight-figure tumover of this manufacturing and marketing 
division. The range includes photographic products, film pro- 
cessing, high fidelity speakers.and amplifiers, studio furnishings 
and lighting equipment, and educational/industrial training aids. 
There are over 2,200 employees. 

The Assistant Divisional Accountant and his staff will be 
responsible for working closely with the fóur section accountants 
and their teams in carrying out Investigations and providing . 
management accounting information, Interpreting returns, and 
consolidating budgets, forecasts and other financial material, and 
assisting and advising with any special problems which arise. 
Further growth is planned, and he will therefore be concerned 
with examining possible acquisitions and pfoducts/activities, 
This appointment is based at Divisional Headquarters, Brentford. 
Candidates, probably in their early 30's, must be Chartered or 
Corporate and Certified Accountants with at least Б years' 
relevant industrial or. commercial experience. Contributory Р 
pension; life assurance. 


Please write, giving brief details and quote rt MA 7508 C to: 


| Appointments Advisar, 


"AUDIO: Tha Rank Organisation Limited, 
Мэн Millbank Tower, Millbank, 


DIVISION i 
Е London, S.W.1 


(х The Rank Organisation | 


Н elders of The Queen's Award fo industry fer 3 sucoesziva years. ФФ $ 
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ASSISTANT TO - 
|^ CHIEF - 
ACCOUNTANT 


We have two positions suitable for single men aged up to 25 years 
who possess a good all-round knowledge of accounts office routines. 
Likely applicants will be studying.for their ACCA: or equivalent and 
have had commercial experience. 


Both positions will involve extensive travel НКО. South-east 
· England although one assistant will be required to spend some time 
at Head Office in Feltham. 


There are excellent prospects for promonon within the RMC Group 
of Companies. Conditions include good salary, pension, free life 
assurance and annual bonus schemes. 


Please write, stating age, present salary and brief personal history to 
Group Personnel Manager. 


READY MIXED CONCRETE LIMITED 
RMC House, High Street, Feltham, Middlesex 


MANAGEMENT 
COST 
ACCOUNTANT 


A rapidly expanding Light Engineering Group in rahe 
Medway . Towns Area requires a recently-quallfied 
Accountant (A.C.W.A.) in the age group 22-27 years, 
with preferably one or two years’ experlence since 
qualifying. The salary range 15 £1,800—£2,000 арргохі- 
mately and the position offered 15 stimulating and 
Interesting, including maintenance and improvement 
of .costing; routines and production of management 
Information. 

The successful салан will пралина the present 
Chief Actountant and In due course become his 
successor.|— Please write In confidence, giving concise 
details of age, experlence and present salaries to date, 
to Box MC 10876. | 











INTERNATIONAL .BANKING 


- Chief Accountant/ 
Deputy Secretary 


The London affiliate of a major European banking 
group requires a qualifi ed accountant to take full 
-charge of its accounting operations. ` | 

Applicants should have appropriate ехрепепсе. 
which may have been gained in the profession or in 
commerce and particular emphasis will be-placed on 


-the ability to produce interim accounts accurately and 


rapidly. A knowledge of computer systems will -Бе' 
advantageous as. а third generation computer with 
on-line real-time applications is now being. introduced.. 

In the event of a suitable applicant having a sound 
knowledge of written and spoken French, considera- 
tion will be given to a concurrent appointment as 
Deputy Secretary to the Company. 

A commencing salary of up to £3,500 p.a. will be 
offered, -based on age, experience and qualifications 
and substantial fringe benefits are also available. 

"Write Box No. LB 586, о/о Streets, 21 Law- 
rence капы; London EC2. 


OPPORTUNITIES AT 
Amphenol 


COST ACCOUNTANT 
The Company has a standard costing system and a wide variety of 
manufacturing processes are employed. The opportunities are 


exceptional, as the company is expanding rapidly in terms of 
output and range of operations. 


The successful applicant will be aged about 25 and have һай! some 


‚с years’ experience of a sophisticated costing system probably witha . 
‘large manufacturing organisation. If he is not an A.C.W.A. he will 


have completed up to Part IV of the examination. 
Applications to: PERSONNEL MANAGER : 


The Company operates mainly with the aircraft, electronics atid | 
lighe engineering industries. It offers pleasant working conditions 
staff canteen and has an active social club. Free sickness 


Teneti апа life assurance schemes are in piena 


AMPHENOL LTD: 


THANET WAY 
WHITSTABLE, KENT 


— Telephone: ‘Whitstable 4345 ` 





ХХУД 








САРУ _ 


International Inc. . 
Require 


ACCOUNTANT: - 2. 


RESPONSIBLE TO FINANCIAL не 


Responsibilities will include assisting in the installation. and 
. ‘ maintenance of routines based on standard costing and budgetary 
: control. ‘The preparation of monthly accounts and operating 
-7 $- statistics, and generally controlling the accounting function. : 
| Applicants should be qualified accountants (preferably A.C.W.A.), 
but finals students.may be considered, with relevant experience as 
above, probably in the electrical/light engineering industry. 
. Assistance with removal expenses may be made if necessary and 
A housing is available. Salary negotiable c. £2,000 p.a. 
iu Applications, stating age, experience and qualifications, to: - | 
ум Сон, Micaply International Inc., Silloth | 
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B ASSISTANT TO CHIEF 
ACCOUNTANT 


| COMPANY: WILKINSON, RIDDELL & LARKINS LTD. 
WHOLESALE TEXTILE DISTRIBUTORS, IN. CENTRAL 
BIRMINGHAM, MEMBER OF THE COURTAULD GROUP. 





: | AGE: 2226 years. Ба 
Tl QUALIFICATION: Chartered or Certified. 
EXPERIENCE: The successful applicant will be either a newly 


ualified professional accountant wishing to make a career in in- 
диш. ог a young accountant already їп кон wishing to broaden 


his experience. 


DUTIES: Compilation of тошу Management Accounts and 






Accounting necessary in the 


mpany, and In certain assoctated 
Companies. t | 





‘SALARY: by arrangement, not : bess than £t 500. - 


OPPORTUNITY: This new position. has been created by. 


expansion of the activities of the Company. and associated ' me 
.panles and the need to ensure that the accounting function in 
respect of the financial and un лес and; ‘budgets is 
` properly, carried out. 






The person appointed willbe trained In all aspects ‘of Management 
Aes required within a large Group. There are excellent 
prospects for promotion both within the Company and the- Group. 






Please write with brief detalls of experience, In the first instance, to: 


Mr D. Jones - 2-7 
Personnel Director | ; à : 
Wilkinson, Riddell & Larkins Ltd 

120 Edmund Street, Birmingham 3 .. 













· Budgets and assistance generally with all Management and Financial 
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CANTERBURY 


Diocesan Board of Finance requires an 


ACCOUNTANT 


Dutles: – Keeping the accounts of the Board, Education Committee, Trusts and 
Sequestration accounts through to final audit. Promotion and supervision of 
Deeds of Covenant (computer recorded), P.A.Y.E., correspondence, investment 


ae cations: ~ He must be professionally апаййей od (ог of senior audit clerk 
а communicant member of the Church. 


- standard) an 

4“ апага) апа Ar gg а сопи A Брна НИ Ай, 

Pensionable. ~ Apply giving full | to the Secretary, Diocesan House, 
ooton Canterbury 

































= 
opportunities 


quaii ed. 
accountants - 


We are a major pharmaceutical company which main- 
tains a high degree of financial contro! by use of 
advanced computerised financial and management E 
accounting techniques. 
We are looking for two qualified Accountants to 
fill vacancies in our Financial Services Department and 
can offer ari exceptional training and experience in . 
such fields as management accounting, fimancial 
analysis, capital investment appraisal and other related 
activities. The successful candidate will quickly be 
expected to advise management at all levels throughout 
the company, which is not too large, to overlook 
individual talent and initiative. 
' - . We expect that the right man will be able to 
, advance his career within the company either in the 
. general management field or within the financial area, 
` and opportunities also exist to move into the computer/ 
. Systems department. 
' We will pay a starting. salary in the range £2000 to . 
-£2500 depending on experience: If you are interested in 
starting or furthering your career in industry please 
"telephone Mr. Eberstein at Welwyn Garden 25111 to 
arrange ап interview at a mutually convenient time 
either here or in Central London, or write to him 
quoting Ref. A66924 at cm 


Smith Kline and French 
“з ш ,Laboratories Ltd., 
Mundells, , 
: ’ Welwyn Garden City, Herts. - 








мени = | EE 
October 11th, 1969 Pee 


i 
HZ 


FINANCIAL MANAGER 


Are 2 & young Chartered Accountant who qualified at 
least two years ago? 


If so, s may be the man to manage the accounting, finance 
and administration of a company marketing and installing a 
well-known make of loud speech Intercom. Systems manu- 
factured in Sweden. 


This position is progressive and calls for a man with a strong 
personality who can work independently. 
Salary around £2,500 
| 
For further details write or telephone: 
H. A. Vrethem 
Swedish Ericsson Telecommunications Ltd 
Crown House 


Morden, Surrey 
тер: 01-542 1001 


U CLAF Division of Roussel Laboratories 
We area fine chemical division of a rapidly 
expanding company engaged in the 





manufacture, distribution and sale of a 
wide range of pharmaceutical products 
world-wide markets. А 


ACCOUNTANCY 


We offer above average salaries and excellent prospects to the success- 
ful applicants for the following positions: 


FINANCIAL ACCOUNTS ASSISTANT £1,100—£1,300 
Age 21-25. An excellent opportunity for a young man to galn a wide 
range of experience in the accounts field. Experience in accounts would 
be an advantage but consideration will be given to applicants who have 
had other related experience. 


| 
SENIOR COST CLERK £4, 100-£1, 300 
Age 21 upwarc s. An Interesting position for a young man who has 
preferably had experience In costing or accounts work, and ls working 
towards a recognisable accounting qualification. The successful applicant 
will have the opportunity of galning related financial experience. 





Please contact: 

J. D. Roberts 

Personnel Ma! r 

UCLAF Division of Roussel Laboratories Ltd 
Marshgate Lane, Stratford, London E15 


Tel. 01-534 7711 | 
| PAN 





' exceptional and chall 
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ACCOUNTANT 


Applications are invited for the appointment of PERSONAL ASSIST- ` 
to the Managing Director of a Mechanised Accounting Bureau 
and Management Consultants at present breaking entirely new und, 
An Accounting Qualification is not necessarily required for this 

appointment. If you are a man with determination, a sound knowledge 
of accounting principles, the ability to work, a pleasant personality, - 
and are between the ages of 23 and 30, we can offer you a really 
career. You will take a leading role in 
developing accounting services and modern management techniques . 
for a variety of companies. will be in accordance with the 
importance of this appointment and will be determined by the quali- 
fications and experience of the successful applicant. cA. in con- 
fidence to the Managing ; INVICTA ACCOUNTING SER- 
VICES LTD, 126a High Street, Orpington, Kent, stating age, education 
and experience. 


LIMITED 


a member of the TESCO group of companies, engaged 
in the purchase and distribution of clothing, household 
textiles, hardware, furniture, and electrical goods, require 


| An 
ACCOUNTANT 


Preference will be given to candidates who meet the 
following requirements: . 


Age: 24—28. 
Qualifications: A.C.A., А.А.С.С.А., or A.C.W.A. 


. Experience: Some commercial or industrial experience. 


A lively personality, ability to mix with people and a 
capacity for decision making will be helpful. The job, 
which is a new appointment is Assistant to the Financial 
Director and suitable applicants may expect rapid 
promotion. 


Location: Harlow, Essex. 


_ Salary: Open to negotiation, in the region of £2,500 p.a. 


Apply, giving brief details of career to date to: 


Mr P. L. Morley 

Group Personnel Manager 
Dairyglen House 
Crossbrook Street 
Waltham Cross, Herts 











Атеа Accountant, Essex 


"Our Group of Agricultural Merchants & Seedsmen wish to appolnt a 
:quallfled man as Area Accountant In West Essex. 


, . He will be responsible to the Group Accountant. His dutles will 
- Include the preparation and presentation of management-accounts 
`.: and Information, and systems design and control. 


He will command a salary of up to £2,000 per annum and be aged 


. 25 plus. Other benefits will Include a company car and non- 
7. contributory penslon scheme. 


' Please write In confidence to The Secretary, Newgrain Ltd, 
. Finsbury House, Halstead, Essex. 


E tee 7 А $ 
: SAINSBURYS — | 
I | e 

C geese e 

no e 
tee • 
> ! : | 8 

A se Continuing expansion has created vacancies for high — 

st calibre qualified accountants—A.C.A., A.C.W.A. or A.C.C.A. e 
Ki They will work under a senior accountant in modern e 
idm office accommodation at e 
.. STREATHAM • 

| e 
= . The vacancies are in the areas concerned with Management e 
es Accounts, Budgetary Control and Internal Audit. Further ee 
.. training, to broaden the individuals experience for possible e 

А selection for junior management positions, is provided by o 

а giving all qualified staff the opportunity to work in each of ә 
d the major departments within the Accountancy function e 

" as and to contribute positively in these departments to the hd 
ee total management process of the Company. Ф 
© SAINSBURY'S is one of the leaders in the field of e 

food retailing distribution and processing. The total e 
*" . number of employees is 32,000 and turnover currently e 

ILL exceeds £167 million. The excellent growth record is ee 

is. ^. . matched by its forward expansion programme. 9 
ec Conditions of service include Sick Pay and Contri- e 
` butory Pensions Schemes, Free Life Assurance cover, e 
E Staff Restaurants and Sports and Social facilities. e 
pale Salaries offered will be not less than £2,000. $ 

`.. Please write, giving brief details to: Ф Ф Ф e 

"ol. ` The Recruitment Secretary /A7-9/AC) e 
ic . " Management Development Section, в 
а J. Sainsbury Ltd., BED e 
uA Stamford House, ; 1969 ee 

. ee , Stamford Street, London, S.E.1. • 

oe Telephone: 01-928 3355 Ext. 2774. E 1969 e 


. E 
э 8 э :9: з 35 з э о» э з oA с зс aed 
* а o 09 è s о Ре РЕ » о e Ne o. X љ 7, +. 
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A.C.A. and A.C.C.A. Finalists . 
Young finalist Students are invited to apply for the position of 
Assistant Head Office Accountant of a large progressive Industrial 
Group of Companies based in the centre of Manchester. It is 
envisaged that the successful candidate will be appointed after a 
period of internal training and upon qualifying. 
The duties involve the preparation of Monthly and Annual Ac- 
counts for the Head Office and many of the Group functions, 
including the preparation of: forecasts, etc. The accountancy 
routines within the Group are sophisticated and in keeping with a 
large modern organisation. There are many and varied accounting 
posts within the Group and the present position offers an excellent 
opportunity for obtaining a sound knowledge both of the structure 
of the Company and of modern accounting techniques in prepara- 
tion for wider opportunities as they arise within the Group. 
Please reply in confidence giving brief details of career and salary. 
to date. – The Wall Paper Manufacturers Limited, King’s House, 
42 King Street West, Manchester 3. 

















ROSS FOOD . 
GROUP LIMITED 


In line with our continued expansion within th: 
Frozen Food Industry we require an 


INTERNAL AUDITOR 


responsible to the Commercial Manager. 


This is a new and challengl ng position which will require more thai 
average ‘ability. A profession 

but not essential. Salary will be negotlable according to qualification 
and experience. Age range 30-45. A company car will be provided 
The Company offers fringe benefits Including assistance with removal: 
superannuation and free life assurance, sickness, accident and hous 
purchase schemes, etc. 


Written applications, giving а brief résumé of education and career to dat 
should be addressed to: 


qualification In Accountancy is desirabl 


R. K. Stokes 
Group Training Manager 
Ross Food Group Ltd 
Ross House, Grimsby 






BUDGET ACCOUNTANT 


This progressive engineering company has decided to strengthen. 
our financial accounting team, to enable it to develop more fully the 
Information avallable to management. The main function of the 
person appointed will be to assist the Chlef Accountant in the 
preparation and control of budgets, involving the use of the Com- 
pany's computer. 

e requirement is for an Accountant with experience of operat- 
Ing a budgetary control system, together with a knowledge of 
financial and cost accounting. A qualified Accountant (A.C.A., 
A.C.W.A.) would be preferred, but other applicants with sultable 
experience will be consldered. Ё 

lary is negotlable. Fringe benefits include superannuation 
scheme with free life cover. 


Please apply in confidence, 
with brief detalls of career, 
to the Personnel Manager, 
Vokes Limited, Henley 
Park, Guildford, Surrey. 
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CHIEF ACCOUNTANT 
ROBERT MAXWELL & CO LTD 


| 
То be directly responsible to the Finance Director, the successful 
applicant|will be a man in his thirties, probably qualified as A.C.A. 
or А.А.С.С.А. or Chartered Secretary. 

He will be responsible for Management statistics and Company 
accounts, and must have had several years’ experience in com- 
merce, possibly as an Assistant Accountant in a large organisation; 
or Accountant in a smaller company 

Commencing salary in the region 
to negotiation. 5 

The Company is pleasantly situated on the outskirts of Oxford, 
with excellent parking and restaurant facilities, 

A five-day week is operated, and promotional prospects within 
the Group are excellent. : 

Confidential written applications should be addressed to: 
| The Group Personnel Manager 
i Robert Maxwell & Co Ltd 
; Headington Hill Hall, Oxford OX3 OBW 
| 

















ACCOUNTANT 


newly qualified, with initiative and 
drive, required by group of companies 
In Entertainment industry. Based in 
West End, position involves most 
aspects general financial accounting. 
Knowledge of computer accounting 
techniques and consolidated accounts 
would be an advantage to successful 
applicant. Compatitive and progressive 
salary (ог right man. — Brief details of 
career to date, plasse, to Box AN 10872. 


Qualified 
Accountant 


Chartered ог Certified, required for 
small group of companies. Must be experi- 












enced Їп final accounts and modern 
management techniques, Salary up to 
£2,500 according to age and experience. 
Apply with full details to: 

The Managing Director 

Southern Ships Stores Limited 

Test Road, Eastern Docks 
Southampton 509 1XH. Tel, 29731 


of £2,000 per annum, subject 









PART-TIME 


ACCOUNTANT 


The Centre for Interfirm Comparison is looking for a part-time 
Accountant to look after its book-keeping and accounts (including 
salary payments) and to carry out certain administrative duties. 


The person appointed would preferably be qualified, but practical 
accounting experience is the most important factor. It is expected 
that a working week of 20 hours or so would be sufficient for this 
post and the salary would be by agreement. 


The Centre is an independent organisation, established by the ' 
British Institute of Management and the British Productivity . 
Council and conducts interfirm comparison schemes in about 60 
industries and trades. It has a staff of thirty. 


Applications should be sent in writing (marked Private and Con- 
fidential) to: The Deputy Director, The Centre for Interfirm Com- 
parison Ltd, Management House, Parker Street, London WC2. 












Head Office Accountant 


A major | national group in the food industry requires 

[| atits head office in London a qualified accountant with 
1 Special responsibilities for taxation. Apart from recent 
extensive experience in taxation, candidates should 
have a good.accounting background. There is a group 
contributory superannuation апа life assurance 
scheme. + Applicants should write to Box HO 10857, 
[{ and give details of experience and salary required. 


- ENGLISH ELECTRIC 


Taxation 

Senior Internal Auditor — — ш { E 
. ad 0. & M. Assistant . 
FM. Limie, a national group with a turnover of £160 HM GROUP TAXATION DEPARTMENT 


а qualified accountant to take charge of its internal audit The General Electric and English Electric Companles Ltd require 
department. Тће man appointed will have special responsi- an assistant in the Group Taxation Department at Stafford. 






















bilities for О. & M. Applicants must be prepared for extensive Applications are nvited from accountants with suitable knowledge 
travelling. A car will be provided. The starting salary will be up ало face riva Кы company is Чо ГО А Н poston, | 
о £2,500 depending on qualifications and practical experience. sizeable block of Companies udi tha Group. 
. |: There is a group contributory superannuation The salary pald will be an attractive one, with generous Pension 
| and life assurance scheme. and Life Assurance Schemes, etc. 
: ЖЕ А i Please write with detalls of age, experience and quallficatlons to: 
| Applicants should write, with full B x: с: LOU ; 
particulars to the Group Personnel ; c/o The English Electric Co Ltd 


МС: Manager, F.M.C. Limited, 19/23 f Lichfield Road, Stafford, Staffs 
' Knightsbridge, London SW1. 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 
Ш | = DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON ЕС2 


AUDIT MANAGER; for с public and private company 
oe tax knowledge useful ; Partnership Prospects. 
p.a. 


Р.А. TO PARTNER – three-partner practice — ified 
Accountant to relieve Senior Partner of work load; 
Partnership Prospects — £2,500/£3,500 p.a. 


PORTSMOUTH - Qualified Accountant; with sound 
knowledge of modern auditing techniques, able to ог- 
ganize and supervise staff. £2,300 p.a. 


AUDIT MANAGER – Medium-sized London firm - 
public company experience essential. £3,000 р.а. 


AUDIT SUPERVISOR – London practice require Quali- 


fled Accountant to undertake work of a гу 
nature, view full managership. £3,000 p.a. 
SENIOR -- experienced unqualified, career s saraet Opportunity 


with City practice ractice, to cover audits 
shire and East Anglia. estas mainly circa £2,300 p.a. 


EDI MANAGER; Central Londón practice ~ Quali- 
ountant to ‘supervise р с company au 
conduct occasional investigation. £3,000, p 


Р.А. TO PARTNER — City firm require ed Ac- 
countant, some ence of Executorships and ad- 
ministration desired, £3,000 p.a. 


MANAGING CLEBK - expanding Portsmouth practi 
enced unqualified applicant considered. Initi 
£2,000 p.a., good prospects, ion Scheme. 


AUDIT MANAGER - medium-sized cxpandin City 
firm, modern auditing techniques opera 060 p.a, 


PARTNERSHIP -- City practitioner, well-established 
substantial clientele. £2,500 p.a. 


JUNIOR PARTNERSHIP – Recently Qualified Ac- 
- countant or promising Finalist, definite Partnership 
Prospects — Salary negotiable from £2,500 р.а. 


PARIS ~ Recently Qualified Accountant preferably with 
a Enon ойе of French, modern audit techniques in 
operation; minimum salary £3,000 p.a. 


MOZAMBIQUE - Qualified Accountant, Portuguese 
speaking for audit assignments. £3,600 p.a. tax free. 


01-247 3434 (6 lines) 


TAXATION OPPORTUNITIES — Recently Qualified 
Accountants required by leading London firms to special- 
ізо in all aspocts of aton including шаны таен 
Tax. Interview expenses paid for provincia] дураш. 
Commencing salary negotiable in excess of 


SPAIN — Qualified Accountant, preferably with knowl- 
edge of Spanish, for varied audit and investigation 
assignments. £2,500 p.a. tax free. 


SENIOR TRUST ASSISTANT; City practice — to take 
charge of family Trusts and administration. £2,000 p.a. 


TRUSTS/TAX – Large City firm require two exporienced 
assistants, to prepare Trust Accounts, deal with relevant 
Р general administration. £2,000-£2,500 


TAXATION/TRUST ACCOUNTANT – City firm re- 
quire Taxation Senior with experience of Trust and 
Estate work; managerial prospects. £3,000 p.a. 


TRUST – London Solicitors require experienced man to 
control majority of Trust work of the practice, in- 
cluding Trust Investments. £2,500 p.a. 


SUSSEX – Trust Accountant, male or female, to assist 
at a responsible level on preparing Trust Accounts, tax 
computations and tax planning. £1,500 p.a. 


TROST ACCOUNTANT = experienced in Executorahips 
and Trust accounts, Estate duty and tax planning 
schemes. £1 ,850-£2, 150 р.а. 


LADY TRUST ACCOUNTANT - Central London, 
experienced in Trust accounts and able to work on own 
initiative. £1,800 p.a. 


MANAGER - Solicitor's Trust ent, to be re- 
sponsible for approximately 150 Trusts ànd чак 
taxation, Investment knowledge useful. £2,000 


PROSPECTIVE TRUST MANAGER for un City 
ractice view succession on retirement of present тач 
ager. £2,500 p.a. 


TRUSTS ~ Assistant to Manager of WI Solicitors. 
Experience of Trust accounts essential. £2,000 p.a. 


з no charge to applicants for our service. 


COMPANY TAXATION - City firm require experienced 
Assistant for Corporation Tax and complicated per- 
sonal cases. £2,400 р.а, 


PERSONAL TAXATION — Young man piece 
aspects Personal Tax and Capital Gains. 850 у А 


COMPANY ТАХ – progressivo City firm — experienced 
man to take responsibility for portfolio of Company 
cases, from £2,500 p.a. 


COMPANY ТАХ ASSISTANT - Male or Female, 

ualified or Unqualified — experienced.in Corporation 

дах oe rogressive position offering tax planning 
experience. £2,300 p.a. 


TAXATION PARTNERSHIP - City firm require Quali- 
fied man with previous experience in tax specialisation, 
Partnership within short term. £3,000 p.a. 


COMPANY TAXATION; W1 large firm seek experi- 
enced assistant, tax lanning and International tax 
experience available. 500 p.a. 


CHIEF ACCOUNTANT ~ W1 Dress Manufacturers ~ 
mechanised accounts , knowledge garment 
industry preferred. £2,5 а. 


MANAGEMENT ACCOUNTANT - Service оров. 
Чоп, Kent. Duties will cover budgeting, bu 
control and сааћ flow. £2,500 p.a. 


GROUP CHIEF ACCOUNTANT ~ Public any, 
fashion manufacturers, East кордоп, 8 ар- 
plicant will initially unting functions, 


subsequently produce detailed management information 
for Board. £3,000 p.a. 


QUALIFIED ACCOUNTANT ~ SW1 Group — duties 
comprise management and financial accounts, close 
liaison with Board — promotion Accountant/Company 
Secretary two years. £2,250 p.a. 


INTERNAL AUDITOR ~ Herts manufacturers; Quali- 

fied Accountant seeking experience of Investigations, 

system improvements and budgeting. Somo Travel, 

£2,000 p.a. 

QUALIFIED ACCOUNTANT with industrial experi- 

E required for Kent manufacturers, Light Engineering. 
p.a. 


If you aro contemplating a change of employment and the position t that hiat you scek is not advertised here why not write or telephone? Ali inquiries are given prompt attention and 








SEMI-SENIOR AUDITOR 
FOR INTERNATIONAL GROUP 


We are looking for a young aged 
21-24, who is studying for the fin Anal parts 
of a professional accounting examina- 
tlon and who has had several years’ 
auditing experience in industry or the 
rofession. The ition, based at the 
ndon, offers varied 
experience and the chance to use initia- 
‘tive. On successful completion of 
examinations there are excellent oppor- 
tanities for promotion and development 
towards a progressive career in the the field 
of management accounting, Including 


the possibility of overseas 
Salary oen the range £l, 1o fr, 500. 
sy із strict confidence to Box 





SENIOR ASSISTANT ACCOUNTANT: 
MAJOR TELEVISION GROUP in Central 
London requires a qualified A.C.A., or 
A.A.C.C.A. senlor assistant accountant. 
Proferred age 28 to 35 with at least five 
years' post-qualification commercial ac- 
counting experience at a semi-senior level, 
Including the use of computers. The vacancy 
arises from the rapid expansion of the 
Broup and the successful applicant will be 
responsible to the accountant for the prepara- 
Чоп of parent and subsidiary companies’ 
quarterly and annual final accounts, in- 
uding monthly operating statements and 
current accounts, financial forecasts and 
analyses for management repo: He will 
also be required to assist in setting 
up of a ticated system of accounting 
for processing. through а computer bureau. 
Salary negotiable according to a and 
experience, but not less than £2,000 per 
annum plus the usual fringe benefits. — 
Apply to Accountant, Box SA 8106. 
INSPECTOR OF TAXES re- 
guirod for part-time work with old-estab- 
lished firm of City solicitors. — Box RI 2406. 





SOLICITORS, HOLBORN ares, require 
tax assistant to deal with nal tax 
returns, double taxation relief and capital 
Bains tax with minimum supervision, 
luncheon vouchers pension scheme for 
younger applicants, salary according to 
experience, — Write Box M6114, Reynells 

Advertising "Agents, 88-90 Chancery Lane, 





OVERSEAS 





ACCOUNTANTS 
VANCOUVER - BRITSE COLUMBIA - 


па o Harmood 
Banner & Dunwoody require two оош. 
t Accountants for anent - 
tions with the firm. There аге 

prospects for persons with the re Eire 
degree of responsibility and ability. 
Commencing salaries of $8,400 per 
annum are offered and would be re- 
viewed after tho completion of three 
months’ service. ~ Applications with 
curriculum vitae should sont to Peter]. 
Rush, Harmood Banner & Co, Cunard 
Building, Liverpool 3 3. 


EAST PAKISTAN. — Young Pakistani 
fede] who ees a ео 

рапу world-wide 
organization as accountant of its Pakistan 


and capable of taking complete chargo of the 
accounts in Pakistan. — Write with details of 
education, qualifications, experience, and 
salary range expected, to Box EP 8015. 





BAHAMAS 


An International firm of Chartered 
Accountants has vacancies in its Nassau 
and Freeport offices for qualified Char- 
tered Accountants. 

A starting salary of В$10,000 per 
annum (approximately £4,000) will be 
paid to newly-qualified staff, propor- 
tionately higher for post-qualification 


ence. 

There is no income tax in the Bahamas. 

The Bahamas offer a high standard of 
living in an attractive climate. 

These positions will appeal to ambi- 
ticos young i accountants. У wish Be 
аса! ence Їп a rapidly expanding 
practice with an international clientele. 

A partner from Nassau will be in 
London to interview candidates who 
should apply, with background details 
to Box BA 8136. 


WEST INDIES 


Pannell Fitzpatrick & Co have a vacancy 
in their Georgetown (Guyana) office for 
& chartered accountant with post- 
qualification Er eben 
The range of work is most Interesting 
umd oe the export industries of the 
ins and related production, 
ng ani d activities, and also 
finance and merchanting, 
а well as in secon industries. There 
is, therefore, exceptlonal ero d 
for experience which includes 
Ап especially attractive mr iron be 
paid and there is subsidi: 


return for се and 
family; focal eave and generous home 
leave at ond of tour upon full pay; con- 
tracts renewable. Prospects ont. 


изе, 
London Wall, London EC2 (or tele- 
phone 01-606 7051) reference GG. 








SITUATIONS WANTED 


Pen арка under this heading 
п oni be accepted when the advertiser 

ng full-time or part-time salaried 

MOL E which is to be his sole 
occupation, Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not ee. 





A.C.C.A. STUDENT (indian), having some 
Py mary of profession, seeks position with 
of accountants in „ОР near London at 
£5 a week. — Box AS 2317. 
ACCOUNTANT (50), Indian (British sub- 
ject), most еп hi rc xperienced all- 
rounder seeks position dustry or com- 
merce anywhere in London ent 
references. ~ Box AI 2316. 
ACCOUNTANIS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
shot ods or specific jobs. — Details iam 
tioners Services Bureau, 64 
Road, Ilford, Essex (Telephone 01—554 Er 
A KENYA AS (23), with preliminary 
exemption, Eighteen months! experience in 
West End firm of accountants, Secks progres- 
sivo position with a firm of chartered ac- 
countants in London. — Box AK 2424. 
AN A.C.C.A. STUDENT (age 25), seeks 
ost as Ал ud clerk. Will bo exempted 
gens АА. 2399. 

A STUDENT three years’ experience o 
A audit and uc piete records, 
a suitable position with a small firm in o; 
around London. for additio: 
work for further experience in taxation. 
Box AS 2445. 
CHAR 
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PARIS 


| Берана international firm of chartered accountants 


has vacancies in its Paris office for qualified staff. 
Preference given .to applicants having about two years’ 


· post-qualification experience, but more recently qualified 


men will also be considered. 


We аге looking for men with drive, enthusiasm and 
ambitioh to work on audits of French subsidiaries of 
major U.K. and U.S. companies and on pre-acquisition 
investigations. Valuable experience provided in the most 
modern auditing techniques and in U.S. and Continental 
European accounting principles. Excellent promotion 
prospects. 


Prior knowledge of French is desirable but not 
essential as language training courses will be provided 
at our expense. Professional staff training courses at 
various levels also provided. 


Initial salaries will be in the range of £2,700 p.a. (for 
newly-qualified men) to £3,500 p.a. according to prior 
experience. Salaries are reviewed annually. Four weeks’ 
vacation| and ten local day holidays in year. Interviews 
раа пред at various centres in the О.К. 


Applidations, in strictest confidence, giving details of 
education and experience should be submitted to Box 
PE 10794. 


Accountant/ 


Manager 
NAIROBI 


The Company is a small but rapidly expanding and profitable 
subsidiary of an international engineering group with a well- 
established reputation in East Africa. The appointment as 
Secretary/Accountant, reporting to the Managing Director, 
will be initially for a two year tour but with long-term prospects 
in Kenya or in other areas within this British group. | 


You would be responsible for all accounting, secretarial 
and office services, cost control of contracts, stores and 
buying, and aspects of staff employment and welfare. 


Qualifications are less important than commercial experi- 
ence and self reliance; your age is less significant than your 
ability to manage a small staff and negotiate with suppliers 
and officials, 


The climate and living conditions are pleasant. We shall 
provide housing assistance, expatriate allowances, contri- 
butory pension. It is vital that we make a successful appoint- 
ment and we shall negotiate an attractive salary. 


Please write briefly to: Finance Director, Hall-Thermotank 


International Ltd, Regina House, 1/5 Queen Street, London 
EC4. 
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are required for 





Audit Services 
Management Advisory Services 
W International Tax Services ' 
" In 
Common Market EFTA Other areas 
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CHARTERED ACCOUNTANT with varied 
professional and commercial ence, 
requires suitable employment in London ina 
professional or industrial —Box CA 2387. 
CHARTERED SECRETARY (50), wide 
experience in monthly management pes 
statutory group accounts, also group гах 
planning, secks ветот position. Salary 
750. – Box CS 2388. 

ECONOMIST SEEKS opportunity to join 
professional firm of accountants. Over ten 


рі and financial 
major D. K. company. 
Prepared to consider any reasonable financial 


arrangement to enable a transfer to take 
lace. City or southern Home Counties. — 


x ES 2475. 
PERMANENT AND TEMPORARY ас- 
countants, book-keepers, bought and sales 


ledger, clerks, cashiers. — Ring Jay Cory Ltd, 
NOW, Windsor Mo 46 Sore Street, 
London SW1. 01-222 5817 and 01-222 2354. 


RECENTLY QU. ACCOUNTANT 
(айап, 27), A.C.C.A., with nine years 
accounting experience in responsible super- 

positions in Industry, seeks em olny: 

ment with industry or profession In an inter- 
national on with overseas pros- 
Outstanding references. Fluent in 

rench and Arabic. — Please write Box RQ 


TYPING, DUPLICATING, balance sheet 
oi: vena as House, 
5415817.) 
аса ot as accountant 


aoe in or 
around London. — ЧЫ Бо, ҮА Pas 





ARTICLED CLERKS 


А B.COM, (24 years). Four years’ experience 

in accounts and taxation seeks articles in 
England or Wales. Preliminary exempted. 
Avallable immediately. ~ Please write Box 
AB 2512. 

A B.COM. (21), seeks articles with a firm of 
chartered accountants In London. аре 





B.COM. with two year’ accounting 
re te seeks articleship. — Please 
contact S , 25 Highbury Grove, 


117 Cadogan Terrace, London 











ТНЕ 
ACCOUNTANT 


SELECTION TRUST LIMITED 


An International mining group requires Immediately the under- 


mentloned senlor staff 


or an overseas mining prospect. 


MINE ACCOUNTANT 


(Salary £4,000/£5,000 p.a. depending 
on qualifications and experience) 
Applicants should preferably hold a recognised accountancy 


qualification and should have had experience of ограп пр site 
accounting facilities for mining, oil, mechanical or civil engineer- 


ing operatlons. 


CHIEF STOREKEEPER 


(Salary £3,500/£4,000 p.a. depending 


on experience) 


Applicants should have had at least three to five years' overseas 
experlence of organising site storekeeping for mining, oll, 
mechanical or civil engineering operations. A thorough practical 
experlence of storekeeping and stock control In stores comprising 
all manner of plant spares (fixed and movable) with emphasis 
on earthmoving and transport equipment is necessary. Previous 
experlence In supervising and controlling storemen and labourers 
who are mostly untralned an advantage. 


These appointments will inItially be for 12 months but there аге | 
good prospects of thelr becoming permanent. Passages, ac-. 
commodation, messing and medical attention are free. Married 

accommodation would not initlally be avallable. 


Candidates should send particulars of age, qualifications and experi- 


ence, іп confidence, to: 


The Appointments Officer, Ref. 9298 
Selection Trust Bullding 
Mason’s Avenue, London EC2 


A CEYLONESE GRADUATE in business 
administration, with three ‘A’ levels, seeks 
articles. — Please write Victor Sesvaratnam, 
87 Fairlop Road, London E11. 

A COMMERCE GRADUATE with advance 
accounting and audi ‚ having six months’ 
audit experience іп En and secks articleship 
Please write to Box AC 2514. 

A KURD with B.A.(Com.) preliminary 
éxempted, wide experience in accountancy, 
seeks articleship with a chartered accountant. 
Available immediately. — Please write Box 


MALAYSIAN CHINESE (22 RU onc 
‘A’ level and four ‘O’ levels inclu ish 
Mathematics seeks articles with on fied 
arrountanis in London. Available immedi- 
ately. - Box AM 2473. 
A MALE JUNIOR CLERK seeks articles 
with a frm of accountants. Two 'A' levels 
and five *O' levels, Ase 20 da Wn im- 
mediately. — Please appl pp to R. to Ro . Shah, 
7 Wentworth Roa 
AMBITIOUS YO i MAN Ih en ‘A’ 
levels and их ʻO’ levels seeks articleship with 
a medium-sized firm in or around London. 
‘Available immediately. — Please write to 
Box AY 2495. 
AN AMBITIOUS Pakistani Commerce 
graduate (20), preliminary exempted, seeks 
articleship th C.A.s in or outside London. 
Available засах — Please write to 
M. А. H. Miah, 333 Caledonian Road, 
London NI. 


AN INDIAN (British subject), London 
school-leaver, 19 years, with elght О levels 
and two ordinary aeri at A levels, seeks five 
саг articles. iminary exempted. — 
lease write Box AI 2528 
AN IRANIAN COMMERCE GRADUATE, 
А.С.С.А. finalist, seeks a position in a char- 
tered accountant’s firm as an articled clerk. — 
Please write to Box АЈ 2384 
A PAKISTANI (26) graduate In economics, 
political science and English, preliminary 
exempted, accounting ` experience, seeks 
articles immediately with chartered firm in 
олдоп а avallable any time. — M. А, Z. 
Afridi, 283A Neasden e, London NWIO. 





AN OVERSEAS COMMERCE graduate 
with six years' auditing experience with a 
leading firm of chartered accountants, secks 
fout years of articles, — Please write Box AO 


AN OVERSEAS COMMERCE GRADU- 
ATE with five years’ experience in accounting 
and auditing, secks articles in London or 
Manchester. Available immediately. — Please 
write to Box AO 2527. 
A PAKISTANI (25, B.SC., Second Class, 
seeks articles with chartered accountants. 
Preliminary exempted. — Please write to 
Asim Ali Khan, 2 Mornington Avenue, 
London W14. 
A PAKISTANI (21), B.Sc., with mathe- 
matics, seeks articles with chartered account- 
ants. Preliminary exempted, — Pleaso write 
to Box AP 230 
А PAKISTANI B.COM. e. having two 
years articles with С.А. firm in Pakistan, 
four months' experience with London C.A. 
firm, wants to transfer the articles. Principal's 
consent not required within the probation 
Varie ~ Box AP 2337. 
A PAKISTANI, B.Com.(Hons), M.Com. 
with &dvanced accounting and auditing, 
seoks articles in London. Preliminary exemp- 
ted. Immediately available. — Please write to 
M. Rahman, 18 Yaiveston Road, London 
SWIS (01-874 6377). 
4 POST-GRADUATE in arts from India 
(29), with five years’ EA experience 
articles with any firm in or aroun 
London. — Arshad Imam, 49 Carminia 
Road, London SW17. 
ARTICLED CLERKS required by chartered 
accountants for their City and SE. London 
commencing 


. Good experience, 
ишу up to £12 per week plus luncheon 
vouchers’ — Write Box AC 2480 
A YOUNG ENERGETIC PAKISTANI 
uate of 21 years with auditing/account- 
ng experience of seven months. Preliminary 
exempted, seeks articles anywhere in England 
and Wales. Available immediately. — Please 
write: Mr Sikander Khan, Pakistan Student 
Hostel, 16 Chesham Place, London SWI. 


ARTICLES SOUGHT by 20-year-old boy, 
In the City. Seven 'O' levels and 


pen 
„А. бок Кеерїпа S Stage П. Preliminary- 


exempted. — Please write Kassam, 80 Cam- 
bridge Road, Seven Kings, Ilford. 
ARTICLES. — Taxation personnel trained in 
the Revenue or the profession offered articles 
in Birmingham or London. First-class experi- 
ence and salary offered to men or women with 
ambition. — Please y to pox A A 2375. 
А TANZANIAN STUDENT ), secks 
five years' articleship with ied Он 
ants. — Please write to B. R. Thakrar, 104 
Crystal Palace Park Road, Rear Garden 
Basement, London SE26. 

A YOUNG COMMERCE GRADUATE 
from India, with two years’ accounting 
experience, secks articles with a chartered 
accountant in or about London. — Please 
write A. Dhiran, 15 Barn Close, Torriano 
Avenue, London NW5. 

A YOUNG INDIAN post-graduate (Econ.), 
seeks articles with a chartered accountant’s 
firm. Preliminary exempted. — Please write to 


Box AY 2385. 
x YOUNG MAN (19) seeks articles 


t Road, S Adr London SWIB. 
А (26) ECONOMICS HONOURS GRADU- 
ATE with one-year post-graduate У at 
Edinburgh University, preliminary 
accounts e зеска articles Таи London 
- М. А. Afridi, 2834 Neasden Lane, 
London NW10. 
А EDUCATED young man with a 
duate diploma. Twenty-threo 
ER empted from the preliminaries. 
articleship with chartered accountants. 
London preferred. Can offer hard work and 
honesty for a chance to prove bis ability. — 
Box ВЕ 2513. 
BUSINESS MAN with 'O' levels seeks 
employment with chartered accountant, with 
vlew to taking articles. Reading area, 


South Coast town preferred, but not essentia]. : 


— Box BM 2338. 

CERTIFIED PRACTITIONERS, SW. 
Yorks, have vacancies for senior articled 
clerks (or experienced unqualified seniors). 
Suitable opening for an economics graduate 
to gain wide practical experience whilst 
completing accountancy examinations. ~ 
Please give details of education and ехрегі- 
ence to Box CP 2453. 

CHARTERED ACCOUNTANTS, Holborn, 
havo vacancy for articled clerk, Excellent 
experience offered for ambitious school- 
leaver under personal supervision of two 


partners. ~ Box CA 

CHARTERED ACCOUNTANTS, 5771, 
require junior accounts clerk — articles 

available. Varied experience, Partner’s direct 

supervision. Luncheon vouchers. — Written 

application please to Box CA 2410. 

FIRM of chartered accountants offer 
articles to suitable candidates. Commencing 
salaries will be related to age and experience. 
Personal supervision and varied experience. — 
Box CF 2450. 

GRADUATE INTERMEDIATE appeared 
confident success wishes tranfer. ndon 
medium/large sized firm, reason осе 
premises moved from City to suburbs. Four 
years’ articles (two and a half left), principal's 
consent obtained. — Please write Box GI 
HIGHLY ADAPTABLE bs sale graduate 


m incomplete 

records. Available any time. - Box HA 2470. 

VERNMENT RECOM- 

[6-year-old. Preliminary ex- 

a ag school-leaver, seoks articles. — Please 
t 


COUNTANTS invite applications from 
school-leavers desiring articles in a varied and 
rapidly expanding practice where experience 
should enable successful applicants 

when qualified to obtain excellent positions 
in the profession or industry. mmenc; 
salary up to £624 p.a. — Box LW 2432. 
LOOKING FOR ARTICLES. – Over two 

ars’ experience in incomplete гер ani and 
PA. .A.Y.E. as an articled clerk. 


intermediate exam this September. s 
consent obtained. — Box LP 2256. 
MALAYSIAN CHINESE aged 21, with two 
*A' levels and six 'O' levels, articles 


with a firm of chartered accountants. 
Preliminary exempted. — Please write, К. І. 
Yam, 17 Inverness Terrace, London W2. 
MALAYSIAN CHINESE, aged 20, seeks 
articles in or around London. Prelimin пагу 
certificate апа G.C.E. ‘A’ level certificate. ~ 
Please write, K. S. Kua, 174 Goldhurst 
Terrace, London NW6. (Tel. KIL. 0133.) 
MALAYSIAN CHINESE (21), seven 'O'. 
levels, one ‘A’ level, secks articleship in С.А 
x Exempted from Preliminary. — Reply 

F. Yong, 16 Portland Rise, London N4, 

YSIAN CHINESE with three ‘A’ 
levels seeks articles in а С.А. firm. Prelimi- 
nary exempted. Available immediately. – Box 
MC 2339. . 


B oyo 











October 11th, 1965 


APOREAN, 


NIGERIAN GRADUATE of British uni 
versity wishes to transfor articles. Consent o. 
priocipal obtained. — Please reply to Bo 


PAKISTANI GRADUATE with generf 
experience i in commerce, age 23, seeks article 
ship. – Box PG 2451. 


Cumberland Place, London W1. 
TRANSFER OF ARTICLES required, four 
years to serve. Responsibility an experience 
of paramount importance. Experience ir 
incomplete records to final account. — David 
Conway L 117 we po valo Tondon NWII. 
ANTED by & n articled clerk 
two уса" оре лесу a ble immediately 


Box TW 2329 
UGRNDAN ASIAN with six 'O' level 
ас three ‘A’ levels secking articles fo: 
chartered accountancy in London. — Bo: 


UA 2482. 

WEST END CHARTERED ACCOUNT. 
ANTS require articled clerk preferably wit! 
experience. Good conditions ando tuitio: 


исе supervision of principal ~ Box WI 
YOUNG ASIAN from Africa, пона 
preliminary certificate, апа 

experience as accountant, seeks itida. - 
Please write Box ҮА. 2307. 

YOUNG MAN, over 21, with seven 'O 
and two ‘A’ levels, including Economics (АЈ 
seeks articles. Two and a half years’ clerica 
experienced in U.K. and presently trained a 


tax specialist. Service one and a quarter years 
~ Вох YM 2319, 


PARTNERSHIPS 


AND PRACTICES 


ACCOUNTANCY PARTNERSHIP 





AR 2s 

ACCOUNTANTS IN NORTH LONDO 
wish to meet accountant with own nucl 
M a view to partnership; Re Reply stating ag 


an erienco. — 

BIRMINGHAM CHARTERED Ад 
АЕ city centre, can offer excd 
lent accommodation and services to yo 
C.A. with own developing practice in c 
change for part-timo assi 
ultimate partnership. — Boz B 
BOURNEMOUTH DO 


(URGENT). ~ Chartered accountant (3 

with considerable experience seeks 

arran nt. Alternatively would strong 

consider acquiring a practice or a shay 

Immediate DM aval аре — Box BS 24 

BRADFORD (YORKS) С.А. practico f 

sale. — Junior partner goin abroad, Seni 

partner will assist as req 

£8,000. – Box ВУ 2490. 

CENTRAL LONDON. – Sole practition 

62, mom member of A.C.F., wishes to merge wi 
lished firm in West End to relid 

ји meg ractice. Family-type clien 

Small inerpenelve suite in premier positi 

available. — answered. 

CL 2368. 

СЕК 


Yorks, offer an opening to a qualified cn 
(or finalist) with a view to partnership a 
a suitable perlod. Long established, expa 


complete исо “aration, family co 
panies, etc., to Box 
CHARTERED ACCOUNTANT (35), w 
expanding small practice, seeks overburden 
practitioner, Central London ог subur| 
who needs assistance and has spare acco 
modation. Vlew to eventual merger of 
terests. – Box CA 2456. 
CHARTERED ACCOUNTANT, aged 
i i ence of taxation, sei 


TERED ACCOUNTANTS (ten 
ners) require experienced qualified accoul 
ants to act as assistants to ea lanai У 
definite prospects of a partnership 
firm. Starting salary in the reglon of (o. 
subject to age and experience. ~ Full d 

x СА 2486. 





Detober 11th, 1969 


CHARTERED ACCOUNTANT, Bishops- 
pate area, uires services of young practi- 
loner from timo to time for audit and tax 
һо, — Box CA 2533. 

CHARTERED ACCOUNTANT near Bir- 
ningham wishes to sell well-established 
»ractice for cash. G.R.F. £7,000 expanding 
аршу, А им over £10,000 "invited. — Box 


EWARTERED ACCOUNTANT, sole prac- 
itioner with nucleus and office in London 
EC2 seeks working arrangement with a prac- 
itioner with a view to mutual amalgamation. 
- Box CA 2539. 
CHARTERED ACCOUNTANTS, Holborn, 
London, with rapidly expences practice re- 
quire a recently quali accountant to join 
‘heir organization. The position in tho first 
nstance would ђе as a senior and thereafter 
м the partner’s right-hand man. This could 
ау lead to an early partnership. It would 
2 prefered if the applicant had his own 
auc eus, which could e merged with ue 
g practice in due course. ~ Box СА 


CHARTERED ACCOUNTANTS, WC2, 
sould use the services from time to time of a 
young practitioner for audit work etc. — Box 
ZA. 2458 


CHARTERED ACCOUNTANTS wish to 
acquire audits and tax cases In North 
Condon area, up to £1,000 p.a. – Box СА 


CHARTERED ACCOUNTANTS, with 
two offices in Lancashire, wish to 
acquire by outright purchase, practices 

of any size from sole practitioners any- 
where in Lancashire, or reasonably 
accessible to that county. — Please write, 
stado G.R.F. and price required, to 

X ‚| 





CHARTERED PRACTICE – East coast for 
mle, — Well established. G.R.F. £9,000. 
Staff will remain. Price including fixtures and 
squipment, £13,750. – Box СР 2499. 

CHARTERED ACCOUNTANTS are 
nterested in acquiring practices in London 
эг топа areas with Бон ра fee incomes 
of up to £5,000 p.a. – Box 2518 





CITY medium/smnll, but Inter- 
national and Public Company connec- 
tlons seeks partner, first-class ability and 
experience, with positive but courteous 
approach to client relations. — Full 
details please, in writing in first instance, 
to Box CF 813 





IXCELLENT OPPORTUNITIES for young 
Qualified accountants with some capital and 
»ossibly a nucleus of fees to join fast expand- 
ng practico in SW. Essex area. First-class 
»pportunities for men of the right calibre. — 
Зох EO 2454. 





EXETER 


London and West Country Chartered 
Accountants would welcome merger 
discussions with Exeter practitioner or 
firm. — Box EL 2488. 





7.C.À., sole practitioner with G.R.F. £5,000, 
eck another similar size to share overheads. 
V] arca. — Box FC 2389. 

(ENT/SUSSEX BORDERS - expanding 
hartered practice for sale. G.R.F. £3,500. 
High sect offices in market town. — Box 


AVERPOOL. ~ Firm of chartered account- 
nts with G.R.F. in excess of £12,000 are 
aterested in having discussions with similar 
ize firms with a view to merger or would be 
aterested in ‘purchasing a practice or block 
if fees. – Box LF 2498. 

«ОМЮОМ CHARTERED ACCOUNT- 
Шс partners, require an evangelical 
jin their staff with a view to 

апу partnership, p. – Write Box LC 2497. 
CHARTERED ACCOUNTANTS 
WC2), require an additional ner. 
ipplicant must possess sound knowledge of 
axation, organizing ability, and be prepared 
> work on own Initiative and assume im- 
ediate responsibility. This [s an opportunity 
је а keen and energetic С.А. who can 
(22500 a соора за 
p.a. to Join a y expanding 
rm. Capital or nucleus of qoe not essential 
nd after minimum probationary period 
лаге of goodwill can be acquired out of 
сз adjustment to salary. – Box 
IANCHESTER A.C.A., aged 27, wishes to 
archase established practice in Manchester 
еа, Will also consider purchase of block of 
ijs or partnership proposals. - Box МА 


ORTH LONDON sole practitioner. with 

cellent ground floor offices seeks another 
+ share overheads and work load. Any 

Sangement considered, – Box NL 2390. 


of upwards 








- THE . 
"ACCOUNTANT. 


танак London firm of 

Accountants, Gross Fees 
yd 000. would be interested to hear 
from a similar or 1 firm with a view 
to ата! tion. — Please reply to Box 
OE 2393. 


PARTNER REQUIRED by expanding 
Sussex chartered accountant, situated near 
the coast with pleasant offices, excellent 
p Apply Box PR 2311. 

USSEX РВА СЕ for sale, good position 
with pleasant offices. Fees approximately 
£10,000. – РАР Box SP 2312. 

TAXATI INSULTANT with over 
oe managerial experience In public 
practice and commerce following twelve 
years as Inspector of Taxes available as 
сопзшшо, preferably part-time. — Box TC 


TYNESIDE CHARTERED ACCOUNT- 
ANTS (two partners) wish to consider 
merger or arrangement with practitioner 
contemplating retirement. — Replies in 
confidence to Box TC 2330. 


WANTED: PRACTICE CROYDON 
AREA 


Gross Fees Approximately £5,000 p.a. 
Immediate cash avallablo for retiring 
principal willing to continue in Consult- 
ant capacity to assist take-over. 

Box WP 2391 


WEST COUNTRY ACCOUNTANTS who 
have 5 capacity would be interested to 
m over-burdened practitioners in 
DA В Somerset, Wiltshire, Hampshire and 
Bristol. Discussions leading to a more 
permanent arrangement can envisaged. — 


association with 


YOUNG C.A., West End office seeks part- 
ner, — Either own nucleus to match £4,000- 
£6,000 G.R.F. or some capital. Any proposi- 
Hon considered from like-minded, hard- 

zking „and дач. expansionist practitioner. — 
Box Yi 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repald on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 51 Muswell Hill, 
(TUDor 9595 | 
А BARGAIN, cdd companies — 
all trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.D.). Annual returns 4s per dozen (post 13). 
— Business Economy Company Registrations 
Limited. 123  Moorgate, London EC2 
(01—628 BEUN L (late of Strand, WC2). 
А COMP ORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
anies. – Reichmann & Wing Ltd, 124 
mbridge Road, London N17 (01-808 


38). 
AGRICULTURAL INVESTMENTS. – Wo 
have a selected number of properties avail- 
аре for investment, 45 per cent estate duty 





ef. - Universal Land Sale & Finance Co, 
45 George Street, London W1. (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 


— We can help you whether you have one 
debt or 5,000. Nation-wide service. No cha 

if unsuccessful. — Professional & Trade 
Services Ltd. Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 


AGENCIES 
AVAILABLE 
WITH LEADING 
NATIONAL FINANCE 
ORGANISATION 
OPERATING IN THE 
SECOND AND FIRST 
MORTGAGE FIELD 


Excellent commission paid. 
Request for Agencles 
should be forwarded to 
The Sacretary . 
Department A 
Home & Progress Ltd 
23 Eaxstcastie Street 
London W1 





CHILDREN'S & TEEN-AGE BOUTIQUE 
for disposal. Established four years. Attrac- 
tive shop in excellent school/college and 


residential part of South Kensington. 
Fourteen > unexpired from June 1969. – 
Box CA 


485. 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London WS (01-567 5459/ 
01— 997 2476). 
COMPANY SEARCHES. ~ Prompt service. 
~ Company Search Со, 103 Old Park Ridings, 
London N21. 
EXPERT TYPING & QUICK SERVICE — 
tax computations, accounts, etc. from is 2d 
per folio, audio from Grundig Stenorette at 
17z 6d per hour and duplicating. — Post direct 
to Outa Office Typing Agency, 11 Godwin 
Road, Forest Gate, London E7, or telephone 
01-555 9534. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READYMADE COMPANIES 
(Dept А2) 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


HART & CO 


(CITY ROAD) LTD. 
1-3 | 
“Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp feo 


R 
READY-MADE £40 
For accountants and solicitors only 





LAUNDEREITE COMPANY FOR SALE. | 


quick disposal req 
liabilities. Те share capital £100. Price 
£50. — Box LC 2537. 





LIQUIDATION CAN BE PREVENTED. – | 
Write Money-broker. – Box LC 2333. ч 
MAXIMUM М 


house purchase to suitable applicants, Other 
inquiries considered including re-mortgages. 


Ltd, 54 Bow Lane, London EC4 Cuy aa 3376). 
MER BANKERS/FIN. ANCE COM: 


CHANT В. 
PANY registration г 
а ог would со 


Pi 


to purchase small to medium companies 
with property assets. ~ Reply S. C. Manton & 
Co, Chartered Accountants, 3 Tokenhouse 


re-registered 
Limited, 


1 
1 


| 
XXXV ` 


Now dormant. Shareholders emigrating; 
uired. Assets £35 cash, по 


LEWIS, COATES 
& LUCAS LTD | 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberi oise da Norfolk Street, | 
{гап пдоп WC2 
ТЕМрје Ваг 52 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 


CALedonian 4547/8 
Established 1921 


ORTGAGES available for 
tate requirements to Callander Securities 


ps or without 
der obtaining interest 
ing concern. - Box MB 2500. :: 2) 
ATE PROPERTY COMPANY wishes 


, London EC2. Tel. 01-606 0721. 





61 Клеј Ре canes 


Kent (Medway 32558) Code O 


TAX LOSS COMPANY REQUIRED 


upwards, Still Ба. - Apply Box 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thelr 
copy to be set іп sem/-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Fully-displayed 


Seml-dísplayed 
Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Boid 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 
only. Two sets required. 
Last times Тог if proofs required 10.30 
acceptance a.m. on Thursday preced- 
of copy Ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 
Price per Basic Rates 
single column ЕБ bs 


Inch 


Concessional Rates 
£3 10s 


As required as far as is 
possible. Alternatives may 
be used If the type faces 
requested are not avail- 
able, 


As required. 


No restrictlons. Two sets 
required. 


10.30 a.m. on Tuesday of 
the week preceding publi- 
cation. If complete plates 
supplied 10.30 a.m. on 
Friday of the week pro- 
ceding publication. 


Basic Rates 
£6 

Concessional Rates 
£4 











~. PRACTICE PROBLEM SOLVED! 
For over two years we have handled: 
. Time ledgers showing scale fees; 
- Clients’ ledgera and statements; 
Clients’ analysis work; 
Preparation of се accounts from 


incomplete recor 
on our Logsbax Class accounting 
machine. to pending computer 


installation this is now available for sale 
(or lease) complete with programmes, 

‘. operators’ instructions, audit staff in- 
structions, etc. Our partner will instruct 
staff for introductory period if required. 
Demonstration – Hampshire. Handover 
possible in December/January. Price 
about £3,500 (current new price over 
£5,000) negotiable according to assist- 
ance required, 


Box PP 8061. 





TRUSTEES/ 
` ACCOUNTANTS ЕТС. 


utable Multiple TV Renting 
ane is prepared 


reply by the Managing Director, 
Box TA 8016. 











BUSINESS PREMISES 





ACCOUNTANTS а Pei Эне е omes 
, of approximately sq to let. Telephone 
aad secretarial services available. — Box 


Al 2343. 
. FIRST-CLASS OFFICES, WEMBLEY 
CENTRAL, admirably suited professional 
озб, car park. ADNOT 1,200 sq. seven 
roo ie #1,75 


older building. 590 sq. ft. Wellington Street, 
London WC2. — For detalis please write to 


. Box OA 2477. 








Qr 


THE 4 
ACCOUNTANT | 


Street area. Suitable for small professional 
firm. — Telephone 01-480 7174. 


SMALL good omes em 
London NWI seus another p ари over- 
heads and work load, Hox SE 2532. O 





STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Strast 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1848. 


MISCELLANEOUS 


ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent по 
claims Боп. - Sheppard 5 со Taa, 
Incorporat Insurance Brokers, 

House, High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH 
Obtain full insurance ico for all 
classes of business are Invited to apply 
for an а in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London E 


to 


An Important Book 
for your Library 


DISTRIBUTION COST 
ACCOUNTING 


by R. WARWICK DOBSON 
C.A., F.C. W.A., МАМА. 

Silver Medallist of the 

Institute of Cost & Works Accountants 


Royal Octavo 152 pages 


Size 94" x 6" 
Price 27s 6d net 


28s 4d post free UK 


29s Overseas 


151 Strand, London WC2 








^ 


ACCOUNTING 
MACHINERY 


Wo can offer from stock, fully 
rebuilt National, Burroughs, eee 
Sundstrand ane E Elliott Fisher flat 
accounting machin 

Loan machines freo during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
Л Faal Street, London ЕС2 
el. 01—606 S440 [9422 


ACCOUNTS TYPED. – Accountants! Type- 
writing Service, 279 Runley Road, Luton, 
Telephones 23147. First-class work, promptly 
executed, reasonable rates. Thirty-six 

postal service 
ADDERS, ORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 


t work. 


ught, t 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (орр. 
Farringdon Station) (CLErkenwell 7434). 
FACSIMILE TAXATION FORMS 


COMPANY FORMS 
A Complete Range 


40s per 100 Ы postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 





LEATHER BOUND VOLUMES of The 
Accountant, Taxation, The Accountant Tax 
Supplement, Statutes and Rules, Law 
Reports, and Annotated Tax Supplements of 
Пе period 1932-6 for sale. Ап accountant's 

aoe For further details write Box 
LB 2 


: ` October 11th, 19€ 





АП models of Sensimatic accomm 
machines available for short- or long- 
term rentals. 

For details of this unique servico 
write or telephone: 


Goodson Calculators 


53/61 Moorgate, Lone E EC2 





NAME-PLATES MADE IN SEVEN DAY 
(aluminium ог 


stainless-steel, rub. Stamps and directo 


boards eS supplied quick] Sampla. ar 
prices b. y return. — Matin Luce 4 

Coll Road, mae Middlesex ceri 
(Sales ева 24326.) 





ABBEY CRAFTSMEN LTD 
I Park Works, Kingsley, Bordon, Hants 





00 carpets on Ја 
in our exclusive onan and cit ond 
rooms. АП makes available with full man 
fe guarantees. Freo де! U.K. N 


imperfect Жоо жо fitting servic 
available most еа Write stating.. requin 
monts or 4 or for introduction to showrooms i 
паш ава. Ote zef A. C. – Dodsor 
кера, 6 Old Baile: 
London, D 01-248 im 0 lincs)), als 


Newcastio 
Tyne ү; О КЕНДЕ 55/61 Lever Stree 
er (061-236 3687/8/9). 


. Distribution ts neglected by cost accountants. Costing 
- started In the factory and unfortunately has remained 
there, in spite of the fact that the expenditure incurred 

on transferring goods (including marketing and selling 
them) has increased substantially since costing was 


invented. 


This book is designed to remedy this omission. It is 
written for students — particularly cost accountancy 
students — and tells them In an Introductory way, 
how to account for distribution costs and prepare cost 
accounting statements for distribution managers. 


Distribution, like production, Is a progress, activity, 


function or business area. While production 15 con- 
cerned with making goods and services, distributlon Is 
concerned with providing these goods and services to 
the people who want them. To distinguish between 
distributlon in this sense and distribution in the sense 
of physically transferring goods from the. producer to 


the 


consumer, It is usual to describe the latter as- 


physical distribution. In this book, physical distribution 
Is represented by storing and transporting. 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 


‚01—836 0832 
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Company Name Boards 
with interchangeable letters 


5 by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 









AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


СЕЕ & CO (Publishers) LIMITED 
THE CITY LIBRARY 
151 STRAND, LONDON WC2 01-836 0832 








TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, In col- 
laboration with Taxation Publishing Co Ltd, have the followIng advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his Judgment has been approved by the 
judge and is availableyeEVERY income tax, E.P.L., profits tax, stamp duty 
and estata duty Judgment in the English and Scottish Courts 15 reported 
The reports are accredited for citation in Court, and are prepared by 

r N. E. Микое, О. Со The reports include full reports of the judgments 
Head Offlce: with detailed haad-notesye Tables of cases and of statutes judicially con- 
sidered, and а subject-index, are provided at the end of the year on 

completion of each volume. 


HOLBECK HOUSE, LEED 5 & 

LEEDS ESI sas. пет, OL ВЕДЕ Annual Subscription 80/- post free 

Telephone :29511 BUILDING SOCIETY GEE & CO (PUBLISHERS) LIMITED 
Member of the Building Societies Association 151 STRAND, LONDON WC2 01-836 0832 












YOUR WAY TO SUCCESS 
as а QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified | LC.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and [UU E A I ieu ld DE p anel, 
Works Accountants Cost Accountancy, Management Techniques. 


IH The School of Accountancy 
Й | & Business Studies EST: 1910 


m ч Member of the Association of British Correspondence Colfeges шин минни _ј DS _____у _ ee UNAM — 

| You way to success starts here! POST THIS COUPON TODAY | | 
То: | - Subject Xa rina HOT eee ie eia epi ине pA CH rV REEEVERENC UE анаа ARS ERE ERR Жа 

| The School of Accountancy 8 IRA шй | 
Business Studies, NBIDG:« secet NEE ONEEN EENE E аНЫ РА | 

| Dept. 107, 2 Norfolk Street, London WC2 
or | AGELESS ————— | 

| Dept..107, 2 West Regent Street, Glasgow C2. | 


КЛ TEE 


0-16 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS со 
тра ek е E E 
10,500 SUCCESSES AND 350 HONOURS ARM ER & SONS 
Reip fiv ire ee eth ютей pur иран а ed 


Established 1877 


conduct 


EI р cue eee отии Я VALUATIONS 


* A guarantee of coaching until successful. 
* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. . nd 
xk Adequate test practice and tutorial criticism. a 


Ж Xovatuablo self-examination questions. | 

Ж ЫЧ гш: oft йш ичише ове те КАР AUCTION SALES 
JOINT DIPLOMA IN CERTIFICATE IN of 

t ^: MANAGEMENT MANAGEMENT 3 

' ACCOUNTING SERVICES INFORMATION . PLANT, MACHINERY AND 

Th above-mentioned examinations s are open to members of the Instituto and INDUSTRIAL PROPERTIES 

"Вахе bosn instituted to. improve the standard of accounting services and to 

А росс: 

expert postal courses, рїсезо АМ the tion in which interested. 


including T THE COMPANIES ACT 1967, SECTION 6 


W, te today for a free copy of this Colle ccountancy’ Prospectus to 
ba stropoltian Collage, St Albana А or CALL ot Queen Victoria 
ter cerrado (Рата 


_ енн тина ere гы ено 46 GRESHAM STREET, LONDON EC2 
" | Tel. 01-606 3422 (10 lines) 
< Telegraphic Address: ‘SITES LONDON’ 





== JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING ÁND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. С. 
Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
United Kingdom coverage. | 

| i^ Valuations are in accordance with" latest Institute recommendations. 


Indies welcomed from commercial or professional accountants at Head Office, 
„155; High Street, Bromley, Kent, BRI IJE. - 01—460 8601/9220. 


valuers er FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 


FULLER PEISER & CO Betterment Levy purposes. 
"| ~. Plant and Machinery. Valuers. 
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LAND COMMISSION'S REPORT 
AND PRACTICE NOTES 


ASK360 — A GENERAL COMPUTER 
INQUIRY PROGRAM 





TRAINING THE ACCOUNTANT | 
FOR INDUSTRY | 


UEC CONGRESS IN COPENHAGEN 


NEW INSTITUTE STATEMENT 
ON AUDITING 


PREPARING FOR DECIMALS 


TR WEEKLY JOURNAL 
THE ACCOUNTANCY PROFESSION THROUGHOUT THE 





: Ба 
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Your courses diary 
| for 1969 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1969. Full details and application forms are sent, prior to the 
courses, to all members of 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


. CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСІ 


1969 RESI DENTIAL COURSES PROGRAMME 


No Subject. Р : . Oates of . Duration Locetion 
Series { of each 
s Сошзе. 
; ; 1969 
11 Auditing Computer Systems 14—17 November : ЗЕ days Hotel Metropole, Brighton 
12 Electronic Data ene 6–12 December 4 days Hotel Metropole, Brighton 


B Г 5 . 
Џ у s 











` Established 1874: 


ACCOUNTANT | 


Po 


z 





151 Strand, London WC2 Telephone 01-836: 0832 · 
Cables and Telegrams: Countant, London Wea - | 


Published at 3 p.m. every Thursday 





Subscription Rates 


Home and overseas: £6 105 per year; £3 6s ва half- -year 
Airmail edition: £9 15s per year; £4 17s ба, half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 





Rates and Information "C Eo 


A minimum charge is made for each advertisement which covera up to Ауе lines ` 
(approximately twenty-five words). Additional lines (emot f five words) 
'are charged pro rata. : 


SEMI-DISPLAYED advertisements are ЕР per Inch; to the nearest & Inch. 





' CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive Issues. They cannot be . 
applied retrospectively or for advertisements which are to appear at fortnightly ' 


or lónger Intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. . 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of linos they occupy MUST ВЕ PREPAIB- 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS , 
_ GOMPANY PRINTERS `. 
- COMPANY AGENTS: 


Draft Memorandum and Articles" 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed . 
Rubber Stamps 

All office requisites 


READY-MADE сом PANIES 





inclusive | 


'12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
апаа . | $ = 
|2 MELVILLE STREET, EDINBURGH 
| CALEDONIAN 8321 |. _.. 

(for Scottish Compan) ee 




















` Box numbers’ are not travisferable and cannot be repeated at a later date. 
‚ All classified advertisements appear automatically in The Accountant-and i ^ 


Taxation. . 


CLOSING TIMES. 


Semi-displayed and. Run-on: -Acceptence, alteration or ибн 


10.30 a.m. Monday preceding the date of publication. 
Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. - 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

. These times are subject to alteration where bank or public holidays or.any other 


reason make it necessary to go to press earlier, Notice of such akterátioh will: be 
given in the classified columns. 





SALARY RANGE UP TO £4, 000 + 


This Register, maintained by Criterion Appointments. 
Ltd, regularly locates qualified and unqualified men in 





2 


‚е 


E Basic Consol | 
-Situations Vacant/Articlės. Vacant |, ` s 
` Minimum (5 fines) _ ЕТ 105 :09 · E “Od: 

- Per line,:In addition -6s Od. 2. AS буз 
Per inch semi- displayed . f5 Bs . Od ` ‚#3 T 05 Od - 
Fully. Displayed (min. 2 inches) | A : 

Per Inch (1x 1% inches) | 26" Os: ба |. fA. Qs 

“Situations Warited/Articles Wanted Б "M 
- Minimum (5 lines) - £1 2s. 6d 15s ‘Od. 
Per line, in addition 4s 6d |“ 35 Od | 
- Per Inch semi- displayed £4 10s .0d | ЁЗ Os .Od. 

. All other: categories.’ : VELO WE ade nunt шан 

' .Minimum.(6 lines) -.. | £1 17s 6d | 21.525: 0d. 
Per.line-in.addition ~- |. -.- - 75 8d | ' ^ 5s: Od, |. 
Per inch semi-displayed #6 Os. Od -f| £4. 2 Os, 09. - 
Box Numbers. .. |. 3s. 0d. |... ‘28. Od .. 


excellent posts. If you;are seeking a new апа rewarding $ 


appointment complete “the coupon below or telephone 
us – your inquiry will receive immediate attention... 





[| Area preference _ dob preference 
|| 
| 
|| 
|| 
|| > 
E zi 
E H 
: | 01-734 3388 (9- 6.30 рт) 
В Telephone 01-778 0636 (7 ~10pm) 
PA EE Em. l1 
E imited > асаа Соме Se» | 














сре 2—7 gm а Е 








‘CLASSIFIED | l : 
ADVERTISEMENTS. 


P Replies to advertisers using Box numbers should be addressed to Box ... 25 
> Сее & Co (Publishers) Limited, 151 Strand, London WC2, except where 
„otherwise stated in the advertisement. 





Box addresses must not be used for the forwarding of original documents, 
distribution-of 


| goods or payments of any kind, nor are they available for the 
~ circulars or canvassing matter. 


8 See preceding page Гог rates and latest times for acceptance. 
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OFFICIAL 
- NEED FURTHER REVISION? Intensi 
7 personal postal tuition given by пениса APPOINTM ENTS ` 
management accountants for АП parts and 
» subjects of the chartered examinations and 
оће Institute of Taxation examinations. – 
| "Progressive Courses Ltd, 54 Main Street, 
‘Evington, Lelcester LES LES 6GB. 
|: HUDDERSFIELD 
; PRACTITIONERS COLLEGE 
> SERVICES BUREAU OF TECHNOLOGY 
> : supplies | М 
ET Freelance help (Proposed Polytechnic) 
n a ' for any period to Required: doe 4 
Ra] > overburdened Practitioners 
. Details from Lecturer Grade II in Accountancy = must be 
| . 64 INGLEBY ROAD Chartered Accountant. 
^ ILFORD, ESSEX Salary: scale: Lecturer П £1,827-£2,417, 
~ . Telephone 01-554 3484 


РА . Applications from Details and forms from the Principal. 
m -© Freelances also invited сМ ` 


SENIOR 
 ACCOUNTANTS 


— Chartered, Certified or 
. Cost and: Works 


E T s oss IT 


(In London (according to post-quallfying рне) £125 less 
-elsewhere). 


- MINIMUM AGE 27-30 years 
(according to ability). 


For the right men – Chlef Accountant £3,128- 
£3,695. Directing posts (ир to £5,000 р.а. and 
more). General. Management and opportunities 
for achleving permanent and pensionable 
status. 


Advising on the expenditure of over £400 
milllon р.а. on research, development and. 
production contracts placed with the aero- 
space and electronic industries etc. Extensive- 
- travelling Investigating contractors’ systems 
‚ and cost procedures. 


PROSPECTS 


1 THE JOB 


APPLY For details and application form to: . 


SECRETARY, CAREER DEVELOPMENT PANEL FOR 
ACCOUNTANTS, | 
Ministry of Technology 
Room S.49 
Shell Mex House, Strand, London WC2 . 


-Please quote ref: (365/69). 





ACCOUNTANT. ~ 





sa er FE 


October 18th, 1969 


‘North-West Metropolitan Hospital Board à 
INTERNAL AUDITOR 


required for Regional Treasurer's Department. Dutles will cover the audit of all the 
Board's expenditure, capital and revenue. Previous audit experience, particularly of 


Contract Final Accounts, із desirable, 


Salary scale (Senlor administrative grade) £1,718—£2,132 Including London Weighting. 


Application forms and further particulars from the Secretary, North-West Metropoli- 
eglonal Hospital Board, 40 Eastbourne Terrace, Paddington, London W2, quoting 


reference 85 to be returned by October 27th 





NORTHERN POLYTECHNIC, HOLLOWAY 
^». LONDON N7 
Department it of oim Home е Economics, Dietetics and 


nal Management - И 


The Governing Body invites immediate applicatiðns for appointment, 


as from January 185, 1970, as 


Studies to prepare 
- , Qualifications including the Higher National Diploma in Institutional 


"Management. 
£85 London Allowance. 


Salary scale (subject to approval): 


Accounting and Business , 


students for examinations leading to Professional 


£1,827-£2,417 plus 


Apply for form of application and further particulars. 


SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN AP. APTOINTMENTS AGENCY ге- 
guire andap and supp rades, professional and 
Ру ШЕ and unqualified, audit 
Seana act all pipi and secretarial. xci 
Male and female. Permanent and tempo; 
Iph best iors with ao fees to n д 
- pot про Lana F enchurch Street, London 
109 Tottenham Court 


"Road 4 AS EN Station), London W1 


(КОЗ. 
А BASIC S SALARY of £3,000 at 25? If 


асла to accountants ал grades. - 
Call unting Associates (24 hours) 
101 “94 Oa 0202, 457 Finchley Road, London 


ABLE QUALIFIED ACCOUNTANTS 
are at а premium, so why accept average 
salaries. If the limit із on‘your side there 
is none on ours. А.С.А.в, A.C.C.A.s, 
A.C.W.A.s, semi-senior auditors, from 
£1,000 to £5,000 p.a. — Phone or write to 
us now: Regional Consultants, 272 
Regents Park Road, London N3. (Tel. 

01-346 7203.) Open эй day. 


ACCOUNTANCY TEACHER 


Chartered Accountants in the City of 
London wish to increase their training 
team by the addition of a young qualified 


man. 
The firm holds basic courses for 
articled clerks and. advanced courses for 
qualified men and the duties will be con- 
cerned with both types of training. There 
will also be work in the field of planning, 
organisation and research. 

Candidates should be young account- 
ants with at least two years’ post-quali- 
fication experience, preferably with 
experience of audits of public com- 
panies. They should be interested in 
teaching, but previous experience is 


nnecessary. 
salary negotiable around £2,400. 
ane te in confidence to Box AT 


ACCOUNTANTS (CHARTERED), Ealing, 
require semi-senlor (male). Previous pro- 
fessional ence Incomplete records 


01—567 8836, or apply in own handwriting 
with me particulars, оца age and salary 


x AC 2579 
RÉCOUNTANIS REQUIRE senior audit 
clerk. Experienced in incomplete record 
cases and private companies. Varíed practice 


involving interesting aporis, она com-, 


mensurate with e holiday, 
scheme. — W. H. French & -& Co, 2 


Road, Luton, Beds. 





‘Incomplete records and taxation. Goo 


essential. Articles could be available, Phone - 


R. H. CURRELL, 
Clerk. 


ACCOUNTANT 
Suitable man with experience and 
initiative can fix own salary. 

Qualified Accountant would have 
chance of Partnership. Busy country 
practice. 

Write in first instance, Kenneth Easby 
* со, Chartered Accountants, Bedale, 

orks. 





ACCOUNTANTS – ALL GRADES urgently 
peared = ушьш ордон. 'The London 
Account ureau, 88 Farringdon Street, 
London +: 4. ез 01—353 9368 (fifty yards 
from UNE TS Circus). БЕТЕ salaries. 
AC HTON) require 
АСС assistant for pere work in pro- 
gressive firm. Good working conditions in 
modern offices, No d fy Three Three weeka' 
holiday. Pension scheme. ary according 
to experience, — Box AB 2515. 
A CITY FIRM of chartered accountants 
require an audit assistant for varied and 
work. A good commencing 


interes 
' fiw otk be paid in accordance with 


айе experience, – Box АС 2516. 
FIRM 






















required to manage small City firm of chart 
ered accountants with a view to carly suc 
cession on advantageous terms. ~ Writ 
stating аф е +7 iia and salary req 

to Box A 


q perso. 

pects for suitable applicant. Good pro 
sive salary. ~ Write for interview, stating а 
and ex асра to Box AP 2556. 


salary, pension scheme and excellent p 
реси for the right person. ~ Apply Box 


ANDW W. BARR & CO, Chartered 
Accountants, wish to engage additional 
senior staff for their Gloucester Office 
and invite applications from qualified or 
unqualified accountants who have had 
good professional office experience, The 
appointment offers scope for initiative in 
an expanding practico sad provides an 
oppo ty to gain -class experience 
of advanced accounting techniques in 
. industrial companies. Ап attractive 
starting salary will be paid commensurate 
with qualifications and ence. — 
Applications giving details of career to 
date should be addressed to 2/44 South- 
gate Street, Gloucester. 
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MIR ees пуан не 


ACCOUNTANT. ee Su ae „ша 


n vnu Ноне say 
. ШАПТАВЕТТЕН Ј082 | 


Honestly 2 You want a better job: right now, we 
have jobs to offer you in your own particular 

field of accountancy. We've a selection of good Jobs 
for chartered and certified accountants, 

management, financial and cost accountants. · 

If you are not yet qualified, you can rely on us to find” 
you.a better job just as easily. 


Phone Gerald; Dudson, one of our Serilor Consultants, 
‘arrange a confidential interview, and see how easy 
It is to get that better job. Take the first. step . 


RING GERALD pupson пош: 01. 483 S441 


Harrison & Willis Ltd, 118 New Bond Street, London W1, 


| 
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WHERE 

IS THE 

YOUNG —— 
CHARTERED 
ACCOUNTANT? — 


has often thought about starting hls own + practice, but 
would consider joining а young firm on the South Coast 
who think that Her have a ‘modern approach to the 
profession. 


We have room for | 
WALIFIED — — 
ACCOUNTANTS = 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and “opportunities also: exist Overseas. 


Ee 


has had a wide СНЛ of Provincial Practice, and 
can deal with sole traders; A n and limited 
companies. | 


Is genuinely Interested In EIEN and shares, and ме . 
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& Co, Bucklersbury. House, London EC4. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with yaluable death benefits 
throughout and good. pensions on ‘retirement. | 


There аге excellent opportunities for advancement. 
| МИ | 
Write Іп confidence to the Staff Partner, Moore, Stephens 


‘ 





E 


| 


ж. к ал m 


P s 


. assurance, and can: talk to clients aded about 
"Investments and Savings. 


has got the right attitude of mind to help dan about 
any other problem that might arise. 


does not feel that a South Coast practice means living — | 
In a deck chalr, but is willing to face problems ranging ` 
from the incorporation of Companies in foreign 
countries to а Accounting and Executor- 
ship. 


you have the same approach as s ourselves, and would 


ike to be considered for a 


rtnership in the near 
future, please write to Box 


1 10863. 
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г Forwarding чен in London Bridge aree. Ref. AROS: sai 
© 


сит ENGINEERING, NW. London, године а talented COST ACCOUNTANT. 


„9 a man anxious to gain computer experience. Salary £2,000. ‘Ref. A8514.~ 


‚ factoring company іп NW10. He will “understudy the Senior Accountant in all 
UU facets of sophisticated procedures шаш 5-year budget plan: Ref. A8507. 


> EXPERIENCED ACCOUNTANT. а, 300 plus, to supervise small department of. 


ашу integrated accounts уне. Ref. А8510. 


г advanced management, controls ina ерше Heating/ Ventilating Enginoering 
" Co. Ref. 'A8452.. . 

S ју * dios “wee 2 ме in 
1, MANAGEMENT ACCOUNTANT. £2,000 де Profit-conscious manufactur- 
: Ing/retail group based in Finsbury Park area need a capable Finalist or qualified 
` ACC.W.A. to control their integrated Management/Cost accounting function. 
ae go Ou Management ca remand faces а fhis 
. ЗАР ин Ref. A8500. ; 


EHE 


-^' ' PUBLIC PRACTICE OVERSEAS 


. "BAHAMAS £5000 " : MADRID * £2,750 
_. BERMUDA £3,000 Min. tax free MOZAMBIQUE £3,500 
INDONESIA ‚ £3,400 `7 PARIS £3,000- 
` TRAN 23,500 ` ' PORTUGAL £2,500-- 
. JAMAICA £3,500 , TORONTO, $10,000 
. JOHANNESBURG ' £2,650 . TRIPOLI £4,200 

| ; LUANDA £3,200" DN 


E. | 2 | Later Interviews s arranged üp to 8 p.m. erery у Tuesday ог at other times by appointment 


AUDIT MANAGER - 


: ~ ‘Aud it Manager required for Leadon Office of Chartered | 
„ Accountants where the following will be. provided: 


„1. Good progressive. remuneration with frequent: 
reviews. А - 


" 29, Varled experience, .. 5 usus 
2 73. Opportunities to use Initiatives 5 | 
7774; The backing of specialist personnel: — ^ 


„5. A personal. and friendly к in which to 
work. pe, йы AER И 
6. Progressive levels of responsibility: 


Please reply tc to Box AM 110784. 


niu Barton Bureau 


г ‘OFFICE MANAGER £1,750. Man aged 25/40 with sound book-keeping experience, А 
пр to trial balance, to supervise office administration and book-keeping fonction of . 


it (Finalist), capable of supervising largo cost department. A job. of particular ee | 


Ала (ACA. or ACCA). £1,750 negotiable to join sales orientated г manu: , 


` у Industrial ar and Commercial 
i diverse Brontford-based group. Opportunity to acquire first-hand knowledge of a 


FINALIST, £2,000 maximum. Based in Central London he will be involved initially · 
‚ In financial accounting but will be expected to contribute to the development of- , 


(8) Chancery Tane - 

JSt > Тордон у/С2 

Pt "S a ; — 7 In association with- vs p 

| tants | | | ; Tel. 01-405 1431 

ue M ES A: Barton Management Appointments Limited. Us | К 
ME о » E. РУКЕ and F. C. РЕКЕ | Па НЕ ОВА пе" 
ys tos "lewis 5 quus m а . (Members of The Бийле of imployient Agents and Conssltanty) | > j 
d = | е ДИ y Seechen ры үт login ty dee ated. Vor ar e infor — "RE 
uum qe f E an informal interview without commitment at any thue. Us WE NE 
p E COMMERCE AND INDUSTRY PUBLIC PRACTICE ~ 


~ large and modern National practice тї 
road Management: Services сара! 
Ја in the City | of London). ^. 


Qualified ma man who has held a senlor appointment with an established Management 
. He will be onsibie for the co-ordination and development of an 
nsultancy, which will provide every opportunity, for 

full personal advancement. Minimum age 28. 


Department Head . 21,800 


To-control а small section providing an accounting service to educational and charit- 
able. institutions. Experience o n and. presentation of final accounts 
essential. Work will requiro орем at Board moetings. Age 35-45. ^ 


2 


thro to completion up to final presentation of accounts. 
administrati Tae arpan dng and go-ahead practice will be obtained. 
Real рагшезыр prospects. Й ^ 


Qualified Accountant, SE. Somerset i 


EL 


© £,1800 


A e ver Зе EDS p non . 
ve TERARI $ ~ о 


Е 18th; 1969 


th extensive overseas commitments anda - 
bility requ the following: (all positions аге 


£3,500 Neg. 


Audit Reviewer : 
. Qualified man, at lenat 26, with а background obtained in a large firm of Chartered su 
' Accountants. will research into accoun principles and advise on their appli- 
cation to the firm's audit practices and lures. j . - 
Management Services Head £4,000 Neg. 


A progressive five-partner Birmingham ‘practice wis Бч-аррош a man wid Wow | 
to сапу ip: Recent epe PON Practice and ability to. miake н 
_cons v6 CO: a.to а шо ри: її бе appropria essential. Capital i 
consideration. П be pproprate to the seniority of this 
position, 
Qualified Accountant, West Епа £2,000 Neg. 

' "To be nally responsible for taking a number of challenging audit assignments 


Не will сату а position of responsibility in а mediumized firm of Chartéred. 


Accountants. public companies to small 


from large 
Бави Training in and стрес wl be given in B D.F. and taxation if 


D 


ta 


је 


"Touche Ross & А Co. offer ©хсейепї opportunities. for gaining 
axpareichnalforn of compaiiy taxation and: finaricial: planning. 


We have a few ‘vaéancies for newly qualified accountants who 


wish to specialise In this feld. — | m 


"There are good prospects for advancement within the firm, 


generous starting ii regularly reviewed and. four: weeks’, n 


annual holliday. | ОК 


Telephone Mrs Manning on 01-588 3678 for an n appointment. 





|| 
A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 
Qualified or Unqualified 
Professional or Industrial 






A small selection 
т Our comprehensive index 
ACCOUNTANT/OFFICE MANAGER 
Middlesex — Salary 


CHIEF 
Londoa — Salary to £2,000 p.a. 
Finalist for financial accounting Finance 
Company. i 
CHAR’ ACCOUNTANT 
000 р.а. 
responsible for 


financial and bris) accounts. 
TAXATION ACCOUNTANT 
Middlesex — Salary £3,000 p.a. 

Assistant to Group Financial Director — 
responsible for Groups taxation. 
FINANCIAL ANALYST 


London ~ Salary £2,500 p.a. 
Young C.A. for investment department 
of! international company. 
Cis Saar #780 ат 

ty – Й р.а. 
Young man or,women to assist Chief 
Accountant in large pro company. 
ASSISTANT COST ACCOUNT. 
London ~ Salary £1,600 p.a. 
Subsidiary оГ international group. Young 

ified; excellent prospects. 
SECRETARY : 

Midlands — Salary £3,500 p.a. 
Qualified. To be responsible for accounts 
and secretarial functions of public group. 
RECENTLY QUALIFIED 
City – Salary £2,000 р.а. — 
Modern international practice – Oppor- 
tunity of trips abroad — excellent experi- 
ence to bo gained. 
AUDIT MANAGER 
Central London ~ Salary £3,000 p.a. 
Medium-sized practice — Gen part- 
дер prospects. 
AUDIT P О 
Provinces - Salaries to £3,000 ра. 
Vacancies at all levels in public practice 





















Leices! 

Shefficl: 

Acco ‘ANTS 

Overseax ~ Salaries to £5,000 p.a. 

Vacancies for ‘qualified accountants 

throughout the World — Europe, Africa, 

Сапа West Indies, South America, 

Australia, etc, , 

For full details of these and other similar 

posttlons currently available — 

we are at your service. 
а 














Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 


Li 
гитти 




























СОВЕ. 


А SENIOR ASSISTANT to the partners 
(qualification not essential) required by 
rapidly expanding medium-sized firm of 
C.A.'s. Top salary and excellent prospects 
are offered to an applicant capable of work- 
ing on own initiative and "prepared to 
&ccept responsibility. — Write with full 
Пау to Mr А. Bearman, Warner, 

& Co, 16 Wimpole Street, London 
WIM 8BH 


A SENIOR CLERK required by chartered 
accountants In North Herts. Not necessarily 
qualified. Good salary and pleasant working 
conditions. – Box AS 2580. 

A SMALL to medium-sized progressive firm 
of West End chartered accountants with a 
varied and interes practice require an 
experienced senior fully conversant with 
modern accounting techniques. Su 
applicant will be expected in due course to 
assume responsibility for a group of audits 
and. thus assist overworked partners. — Box 





AUDIT AND INVESTIGATION 


Кессацу фана Chartered Account- 
ts and November finalists are required 
by а leading Birmingham firm, with an 
office In Coventry, to join their audit 
and investigation staff. 

They will be involved in the audits of 
some of the largest industrial groups in 
the Midlands and in a variety of investi- 
gation work. The benefits to ђе gained 

m this type of work for the newly 
qualified are personal involvement in the 
accounting problems of industry and the 
experience on which to base a sound 
choice of carcer for the future. 

Considerable responsibility will be 
given to those who can show that they 
have the ability to take it and for them 
promotion will be rapid. 

Please send details of your experience 
to date, specifying a preference for 
Birmingham ог Coventry, to Box АА 





AUDIT ASSISTANT required by cbartered 
accountants. Salary according to experience. 
Offices in Bromley and London. ~ Waight & 
Co, 2 Park Road, Bromley, Kent BR1 3TD. 
AUDIT CLERKS (q or unqualified 
finalists) required to work in London prac- 
tice. Must be experienced in p 
accounts from incomplete records. No age 
lirate. c Apply with details to Box AC 8140. 
A VA for angualified senior assistant 
with хош сог ор chartered: ae- 
countants. od salary and prospects in a 
varied and interesting, i Pension 
scheme. – Apply Box AV 2464. 
BEXLEYHEATH CHARTERED AC- 
COUNTANT has vacancy for unqualified 
assistant under 30, experienced in preparin 
accounts from incomplete records with 
minimum supervision. Knowledgo of basic 
taxation an advantage, but willingness to 
work an essential Interesting and varied 
work in a small, v4 ctice with com- 
mencing salary £1,200-£1,500 p.a. — Box 
BC 259 

BIRMINGHAM CHARTERED AC- 
COUNTANTS. — Whinney Murray & Со 
have vacancies for young accountants with 
several years’ experience after qualification 
and also for newly qualified accountants who 
wish to broaden their experience in the 
profession. Good salaries will be раја and 
there is a non-contributory pension scheme. — 
Apply to the Staff Parmer, Canterbu: 
House, 85 Newhall Street, Birmingham 3. 


BRISTOL 


Turquand, : Youngs & Co, have a 
vacancy for a qualified Accountant or 
Finalist. The successful applicant will be 
concerned with varied audit work and 
also accountancy and taxation. With 
» experience there will be opportunities for 
investigation and mana t work. 
Encouragement will be given to attend 
courses both within the and extern- 
Ally. — Application should be sent with 
раа details to the Staff Partner, 
7 Unity Street, College Green, Bristol 1. 





CANTERBURY C.A.s (Reeves & Neylan). – 
Previous advertisements have produced 
results but we still require qualified assistants 
or departmental mana . The right man 
can progress further. We offer competitive 
salaries, five-day week, three weeks’ paid 
leave, etc. We also offer interesting work and 
scope to use initiative, We are now in our 
new offices, planned by accountants for 
accountants, so working conditions are 
excellent. — Write for application form to 
E. Н. Stanford, Reeves Neylan, Lloyds 
Pank Chambers, 12 Market Street, Sandwich, 
ent. 
CHANCERY LANE ACCOUNTANTS re- 
quire quali&ed senior. Realistic salary for 
gbt man or woman. Interview without 
commitment. — Tel. E.L.H., at 01-242 6074. 


ACCOUNTANT | 





~ 


FOR YOUNG 


ACCOUNTANTS 


WANTING 
EXPERIENCE 


for a career In practice or industry · 


quallfled accountants in thelr offices in London, the 


| 
Cooper Brothers & Со, have places for young | | 
| 


Midlands, the North and West Country and Scotland. 77. 


We Offer:— 


ж A FRESH APPROACH TO AU 
* INVESTIGATION WORK 
* THE CHANCE TO WORK WITH 


COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE-MODERN METHODS OF 
BUSINESS MANAGEMENT 


DITING 


"Comprehensive training Is provided and there аге . | 
opportunitles.to travel abroad on short ог long ferm , — " 


assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work In. 


Local interviews can be arranged. 


ACCOUNTANTS 


for Birmingham— Manchester 


Leeds—Lelcester 





t H 
Price Waterhouse & Co. have positions available 


for young quallfled accountants and finalists, . 
initially In thelr offices in Birmingham, Manchester, . 


Leeds and Leicester. 


The scope for advancement In the firm Is excellent. ` 
Opportunities to obtaln specialised knowledge In 
management consultancy or taxatlon are given, and 
the position offers broad experience of a very wide 
variety of business and modern accounting and 
auditing techniques, both In the United Kingdom 


and with associated firms overseas. 


An extensive programme of training and develop- 


ment is provided for members of the staff. 





Please write or telephone: 


E. R. Jeynes, Beaufort House, 96 Newhall Street, Birmingham 3. 


Tel: 021-236 5682. 


C. R. Godwin, Norwich Union House, 73/78 KIng Street, 


Manchester M2 4WS. Tel: 061-832 9676 


d. О. Howitt, 29 East Parade, Leeds 1. Tei: 0532 34607. 
R. 6. Wilkes, 6 Friar Lane, Leicester LE1 БОА. Tel: 0533 2141. 














; “ E E "EM | Appointment Consultants, Trent House, 59. St Mary Axe, London EC3. 


СИ и re s U. K. DIVISION: 


ue. 5—7 Russia Row, London EC2. Tel. 01-606 5368. 





RUE ` | (Automatic деши) | 


~ 


Py es p | Опале Accountants are trained to think losialy. 
| Ж NOW TO PLAN YOUR CAREER 


Pa „Фаг long experience ‘enables us to offer you sound advice in charting your career 
Ж slong progreiibvo Iines, ett | У 


.APPOINIMENT OF THE WEEK:. West Бад frm of Chartered Accountants - 


ү fequire а Tax Consultant well versed in every form of tax. Salary: £5,000 to £6,000. 


ip. lex 
4 c 1 = 
бо 


ЗА ` £4,000. 





А 4 a Ger og . 

» ` тахайдп Senior for International сву fim. Must haye; had а good experience in 

D Company Tex. Salary: circa £3,500. | 

: P Recelily qualified accountants. Salary: to £2,500. 
i уо 2 : 

МЕ < Newly qualified accountants. Salary: Кош £1,850 to £2,000. 

: Аз a start, ask for a copy of our booklet Career Planning or arrange a talk with our 

; . , Diregtor, Leslie Gibson, Bill Nightingale, or Mrs Marjorie Willis. 


Es "Open Saturday morning by appointment. ` 


- APPOINTMENTS - 
он THE PROFESSION - 


Qualified: Кесел: Taxation personnel, and Semi- 
*Senlor. Staff required In London and other offices of 
a “well-known firm of Chartered Accountants. 
i Ifyou: requires. К 


1; Good. progressive remuneration: with frequent _ 


“reviews. : 
2. Манеа experience. 
' 3 Opportunities to use Initlative. | 


‚4. The backing’ of specialist personnel to assist you In 
your work and In your training. 


^5. А personal and келу atmosphere In which to 
-~ work, 


6. Progressive levels. of responsibility. 


' Ideal opportunities exist In both the general practise and: 
taxation fields.’ 

Please apply for interview specifying locations of Interview 
and employment preferred to Box Al 10785. 


ЛЕ "ACCOUNTANT. ШАС 


Mervyn Hughes & Company 


rus PRACTICE ACCOUNTANCY APPOINTM ENT SPECIALISTS 








MEE city "fitm KA Peur "Audit Manager with experience of Е . 
Public Companies ара сарае of dealing with clients. at all Ievels. Salary: £3,500 to` 





" October. 18th, 1965 


А ДЕ 





‚ |OVERSEASI 





ды tes . N.B. All inqulries regarding Commercial and Industrial Accountancy Appointments should  . г 
! д : be addressed to our parent company — Mervyn Hughes Associates Limited, Executive: - . 
. Tel. 01-283 0037 


~ 


OVERSEAS DIVÍSION: 
111 Moorgate, London EC2. Tel. 01 -628 0026. 


. C THE WORLD AT YOUR FEET!. 
Tours/Carcers Overseas for the recently qualified chartered accountant. 
ACCUMULATE CAPITAL WITH INTEREST 
Detalled below are extracts from our comprehensive register of overseas vacancies with 


N 


` large international client firms'of chartered accountants: 


Asutralia: Immigration area— dynamic economy with tremendous Suv 
tential — excellent career prospects — locations open аге 
. elbourne, Perth — Salary around $5,000 
Babamas: 3-year .tours — Excellent commercial ahi superb climate – first- 
class social and sporting Ше — vacancies in Nassau for single account- 
ants – Salary up to 11,000 Bahamian dollars, tax free. 


especially shipping and _ 


" 


Bermuda: 2-year tours ~ Good commercial experience 
investment work – excellent climate, пни beaches, etc. Salaries: ' 
.: from £3,000 tax freo. | 
Brazil: 3-year tours — y comprehensive ватре of бекети work with a high 
| percentage: of American clients ~ В tremendous 


economic growth with excellent long-term ми — locations — 
Rio de Janeiro, Sao Paulo — Salaries around £3, 000 plus generous 
settling-in allowances. 


` Canada: “Immigration area – Excellent range of work dui ыс лије 


methods — rapid! Ars в Oron om = Joe ond; : Toronto, Montreal 
— Salaries from . 


: 'South Africa: Immigration area or 2-3-year tour options — Superb наве 


сотр ve range of work, 
locations: Johann: „Саре Town, 
4,800 Rand, plus fringe benefits 


U.S.A.: . '2-year Training Visas — First-class training and experience of Атегі-. 


romotion prospects 
она Salaries 4,500 - 


can company methods – - wide choice ошод Salaries from 
$11,000 p.a. 


Zambia: 2-year tours – Good range of professional work – firat-class ‘climate — 
: Me Piae y ара social life ~ locations: Lusaka, МЕ Ndola = 


Salaries from £3 р.а. plus free accommodation. 


Chartered accountants ea Ga E further information or ега! career guidance аге 
шб to: to contact Mr R. elsh (Director) or Mr Ormrod or Mr D. J. 


-Specialist Appointments 


with o 
| Partnership Prospects | 


-In view of the growing Impact of computers in the fields covered 
- by professional accountancy, and the demands for special work 
arising out of the current trend towards the ratlonalisation of 
industry, a large firm of Chartered Accountants practising at home 
and abroad, face an expanding demand from cllents for special ser- 


'' vices. Substantial assignments requiring skills in the application of , 


modern management techniques are being carried out, 

There are Immediate vacancles in London for two senlor Chartered 

‚- Accountants with speclalised experience meriting appointment with 

Manager status and early opportunities to achleve Partner status. 
Salaries are attractive and will be related to the age, abilities and 
experience of the successful applicants. 

Please write to Box SA 10789, giving full particulars of age, zia: 
tlon and specia ised experience кше elther in. Industry or the’ 
profession. 





October 18th, Е М. 1 ACCOUNTANT ` К о 








Interesting varied travel — individual responsibility 


~ 


INTERNAL AUDITOR 





ACCOUNTANCY ony 
DIVISION 


EXPANDING, MAJOR INTERNATIONAL COMPANY OPERATING IN THE CAR RENTAL INDUSTRY IN THE U.K, 
| EUROPE AND ELSEWHERE OVERSEAS. 


Based on a London SWI7 head vi ws environmental background of this appointment is pleasant and Interesting and should appeal 
to suitable candidates qualified, A. ог A.A.C.C.A., probably single and aged 24 to 30 (older applicants considered) who are 
prepared to travel 60 per cent of time. Duties involve internal auditing in its widest sense including surveillance over all cuna 
investigations and recommendation for development and improvement of accounting systems, 9 


Salary - up to “£2,500 p.a, plus benefits. 


Applications in strict confidence under reference A.3207 to Peter Cox, Mervyn Hughes Associates Limite, Executive Appointment 
Consultants, 59 St Mary Axe, London EC3. Tel. 01—283 0037. 


i 
1 
| 
f ` у 

` An opportunity for a young qualified accountant who is at an appropriate early stage in his career 






TAXATION ACCOUNTANT 


МАЛОВ. ‘BRITISH GROUP – CONSTRUCTION INDUSTRY ~ CENTRAL LONDON OFFICE 


A young qualified accountant is required who has decided to make his career in the highly remunerative and rewarding field of Com- 
pany Taxation. Some:basic experience would ђе an advantage but full training will be given and the appointment offers every oppor- 
tunity to build up a high standard of competence and to progress to morc senior status. 


Initial Salary — + up to £2,500 p.a. ~ RENE pension scheme — life assurance. 


Applications in strict confidence. under reference A.3208 to Miss Marion Williams, Mervyn Hughes Associates Limited, Executive 
Appointment Consultant, 59 St Mary Axe, London ЕСЗ, Tel. 01-283 0037. z 








ARE YOU ОВЕ? 


London Chartered Accountants require a Manager who is elther 
Qualified By Examination or Qualifled By Experience to fill a 
vacancy caused by retirement. А wide varlety of professlonal work 
is involved, with responsibility direct to a Partner. This is an Ideal 
opportunity for advancement for a person with Inltiative and first- 
class professional experience. 
Please reply to J. W. Bell of Hope, Agar & Co, Epsworth House, 
25/35 City Road, London ЕС1. | : 


(061-834 7185). 


PROGRESSIVE CAREERS FOR 


YOUNG ACCOUNTANTS 
IN PROFESSIONAL PRACTICE 


Garnett, Р Н & Co, Chartered Accountants, have vacancies in their 
Manchester practice for Qualified Accountants and Finalists who: 


* widi to broaden thelr experlence in auditing, Investiga- 
Поп and taxation work. : 


* Are prepared to participate In the continuing develop- 
ment of modern professional techniques. 


* WII! benefit from internal and external training courses. 


* Are able to accept increasing responsibility which will be 
commensurately rewarded. 


Opportunities exist for transfer to specialist departments and for transfor to 
associated firms in London and Provincial cities. 

Salaries are negotiable and dependent on ability. 

Please write to: 


J. C. Ball, Р.О. Box 498, Manchester, M60 2RD 


iini 
SPECIALIST 





CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants ^ ` 


wishes to make further appointments of 
qualifled men to its staff 1n London, the 
Midlands, the North, the West Country, 
South Wales, and Scotland. 


These appointments provide - the - 


opportunity to obtain experience of the 
most modern techniques on the practis-' 


ing side of the profession and also а. ' 
u 


able insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for recently 
gualifed men (including successful May 

ists) but men with и ево 
experience would be accepted at an ' 
appropriate level, 


The firm is expanding and the pros- 
pects. for rapid 
unusually good. There are opportunities 
to travel or transfer abroad. Starting 
salaries according to age and experience 
with regular review. 


Please write in confidence giving 
relevant information briefly and indicat- 
ing preferred location to Вох СА 8058. 





CHARTERED ACCOUNTANT, Holborn, 


has vacancies for senior and semi-senior 
audit assistants to fill responsible positions 
in small-, medium-sized Commencing 
salary ЗЕН £1,750 per annum-according to 
ability alf- -yearly 


firm. Good working conditions. Three 
holiday. - Box CA 2505. 

CHARTERED ACCOUNTANT sole prac- 
titioner has vacancy for qualified senior. 
Possible ‘partnership and succession if 


desired. East Berks area. Salary up to £2,500 
perience. – Box "СА | 


according to age and ex; 
2417. 


CHARTERED ACCOUNTANT „оу | 


required for rapidly expanding prac 
Gulidford. Excellent prospects. 
able, – Box CA 2522, 


Car avail- 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. _ 
Opportunities frequently. occur to carry out investigations and 
specialise in taxation and trust work. 

Salary levels are regularly revised to compare with the best." 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
EC3 (01—626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 


~ 


Touche Ross & Co have an opportunity for а tax specialist with 
two to three years’ experience who Is interested In developing 
his career in company, International and financial planning. 


Excellent scope for advancement. Salary for the right man will 
not be less than £2,250. Four weeks' holiday. 


Telephone Mrs Manning on 01—588 3678 for an appointment. 


advancement are, | 


crements for initiative , ; 
and progress towards senior status in the 
weeks’ ^ 
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РА. то, PARTNER | 

7. Small friendly firm of Chartered Ас- 

‚ cOuntants in Central London wish to 

EG gn 
ence as о one o 

: Partners. S 

82750 p.a. is en 


“AUDIT MANAGER 
well-established medium-sized firm in 


- the West End аге seeking an above- 


average Audit Manager, Excellent 


E pros for the right man. Salary circa 
* £3, p.a. 


E 


` AUDIT MANAG: 


GER 
A small City firm require a well experi- 


enced Audit Manager. Tho position ode offers 


` & bright future for the selected ар 
` Salary in the range — а SG an 


КА. О PARTNER 
Ал above average young recently quali- 
| fled ACA. or ROCA. ls offered an 


: t" interesting post with & well established 


t 






n 


М 


У Пао firmin the City: Starting © 


salary £2,000-£2,250 


AUDIT MANAGER” í 
West End firm (medium-sized) have a 
vacancy for an Audit Manager with 
^ good aco ;еяреїсасө. Good D 
offered and a starting sàlacy 
750--£3, 250 p.a. Е 


AUDIT SENIOR `. 

р are excellent РАНИ avail- 
able for в young qualified A.C.A. ог 
ACCA, with a medium-sized firm іс 
the the City. Goad post uM Ad experi- 

ary in the range £2,100-£2,500 


t 


б< ра... .. 


salary of at least 
aged. . 


АЛ Vara the С! ly 
arge ty require a new! 
qualified Chartered Accountant and 
offer good post-qualification experience. 
Starting salary £2,000 p.a. 


AUDIT SENIOR 
Small friendly West End firm seek an 


SUPERVISORY SENIOR 
Qualified man with good реа 
tlon experience is out 

large.firm in the West End. Pro: 

post. Starting salary circa £2,750 p.a. 


SENIORS/SEMI-SENIORS 
The following are a small selection of 
the many positions currently available 


чы l part qualified or un- 
Valified audit staff 


City. +. lifled man. 


or шь 
ualified. 
e . £1,850. Small audits. No travel- 
WI. £2,200. Age immaterial. 
Semi-Seniors ` 
W1. £1,400. Small friendly firm. 


WC2. £1,500+. Expanding firm. 
City. £1,250-£1, 


man. 
W1. £1,400+. Every encouragement 
to progress. 


Л ОКЕ К УЕ. 
5 ТОРСАВЕ EXECUTIVE LIMITED (5 
а Ё гна pnr LONDON wi 


Partly qualified 


ГА 


у (T А * 


5... _ October 18th; 1969: 





TEL. 01-437 6063 


No Fees to Staff . 


TAXATION ASSISTANTS | 

There are numerous opportunities avall- 
able for Tax Assistants (male and female) 
with at Ісак 1-2 years’ experience of 
Personal Taxation in the гооп, 
Bank or Inland Revenue. Oppo и 
to advance to company work, if 
£900—£2,000 p.a. 


Person well experienced n personal 

on well ехрегіе nal tax 
is so bya dun etel num in the 
City. Salary £1,900—£2,000 p.a. 


TAXATION ASSISTANT 

Well established firm in the West End 

seek а recently qualified man wishing to 

пресе in taxation. Salary £2,000— 
p.a 


РЕН5ОНАР TAX SENIOR j city 
oung person is sou, y а large 
firm for their Tax prt Must 
have had good experience. Salary in the 
rango £1, £1,800 р.а. 


T up RE ienced in Compen 
n ex y 

Чатапоп is ord. an xr eror. aad 

remunerative post with a well estab’ 

firm in Central London. Starting salary 

of at least £2,250.p.a. is offered. 


мап злу гоч Vacan es with firms B 
in size from large City International t 
those with 2-3 partners. Salaries ranging 
from £1,000-£2,500 p.a. 


ASSISTANT ACCOUNTANT A 
An Assistant Accountant із required to 
work in the Head Office of a large City 
Food Manufacturers. Part-qualified man. 
Starting salary circa £1, 600. р.а. 


MANAGEMENT ACCOUNTANT | 


recently qualified Accountant. Ош- 
standing future prospects. Starting salary 
£2,000—£2,200 p.a. 


INTERNAL AUDITOR 
A Central London firm require 
Internal Auditor. The рон, would be be 


Aecoustant, Salary £i 900 E2000 p 


ABSISTANT ACCOUNTANT is 
А partly qualified : young man 
E" Accountancy is required 
by R dina Public Company ris the 
est p diag cati PEN С.С.А. 
Salary £1,400—£1,600 р.а. 


FINANCIAL ACCOUNTANT | Gd 
diary of а 1а oup ia ee 
seek a young qualified man or finalist. 


Excellent ber sae for advancement. 
Starting МЕ ак 800--£2,100 p.a. 


FINANCIAL ANALYST 

А. young qualified man is sought t 
Engineering Company in the City. bod 
oung Account- 
£2,250 р.а. 


prospects fo for ambitious 





Taxation 


Е Touche, Ross & Co, a City firm of Chartered Accountants, Is look- 


: Ing for a Senior Personal Tax Assistant. 


The successful applicant will have specialised in personal 
taxation іп the Accountancy or Banking Professions or the 


Inland Revenue for at least two years. We can offer a post 


in our expanding taxation department where you will 


recelve a wide variety of experience of all types of per- 
sonal tax work. Training facilities are provided within the 


firm. You will be given as much responsibility as you can 


‘handle and promotion can follow within a relatively short 


' time. 


Please ring A. T. Gardner-Brown for further information or 


write to him with brief details of your experience at 3 London 
Wall Buildings, London EC2. Tel. 01-588 3678. (Quote Ref. _ 


103/A.) 








: APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fesslon, industry and commerce, We provide free information about these vacancies 
confidentially.and-without obligation, to applicants on our Register. 


For dotails, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex . 
(Telephone 01—554 3484) 
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qualifying. 


Please write to: 


ЕСА. 


SE EEEEEEEE5EEE5 


Taxation 


Deloitte, Plender, Griffiths. & Co, have positions . 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since 


John Docwra, 128 Queen Victoria Street, London 


ЕЕЕ 21 21 Е ЕЈ 21 ЕЕ: [еее 
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International Tax 


s 
A limited number of challenging positions are available 


"for young ambitious chartered accountants dealing with 


all aspects of International tax and financial planning. 


Both the scope of the work and the extensive tralning 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries 
reflecting the importance we attach to this work will be 
pald from the outset, and you will have disappointed us 
If you are earning less than £3,500 in four years’ time. We 

e a genuine interest in developing our men to become 
managers and partners. 


Please telephone or send brief detalls to 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 


| Street, London EC2 (01-606 8080) ог D. R. L. Hankinson, Scottish 


Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 
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3 Progressive 
Careers for Young = 


Ci ACCOUNTANT _ 


SiS 


Accountants 
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Duo 


• Excellent opportunities to widen thelr experience of 
modern accounting methods, Including the most 
‚ advanced techniques for auditing computer systems, , 
and (as ex сонетов Is gained) to take part In investi- 
pons an 


ec promotion for those who are capable of under- 
t 


e A well established training scheme, which provides 
courses In auditing, EDP, taxation and investigations.. 


e Opportunities to transfer to an office overseas. 


ЋЕ быы, posts are avallable In our London, Edinburgh, 
Glasgow, Birmingham, Liverpool, Manchester, Newcastle, 
South Wales and overseas offices. Please write to: 

David Е, 
John С. 


Murray 
Birmingham 2 


Thomas 
Liverpool 12 3TB 


Robin H. | Stewart, Eagle Star House, Piccadlily Plaza, Man- 
chester M1 4BX 


P. Richa 
Tyne N 


Ralph P. 


Arthur F. Hannam, Chartlst Tower, Dock Street, Newport, 
Mon МРТ 8WT 


Еј 


e, Plender, Griffiths & Co offer recently qualified 
accountants and Part I] finalists: 


o transfer to specialist departments. 


Ing responsible work. 


Pratten, 128 Queen Victorla Street, London EC4, 
Shaw, 22 Charlotte Square, Edinburgh EH2 4DQ 
A. Charlton, King Edward House, New Street, 


Ball, 515 Martins Bank Building, 6 Water Street, ` 


d M. Harbottle, 16 Market Street, Newcastle en 
1 6JL 


| V. Rees, 7 Windsor Place, Cardiff CF1 6PN 





| 
i 
| 





ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants Іп thelr London office. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. — 

The work 15 audit based and after an initial period will 


expand to Include all aspects of professional services for. - 
the 70s. 


The work is widely varied and challenging. Training 
will be given to meet the challenge. 


There are excellent rewards for the right men. 
Write to the Staff Partner at: . 
Lee House, London Wall, London EC2 





Qualified Accountants 


Harmood Banner & Co and associated firms invite applications 
from qualifled accountants of varied ages and experience for - 
vacancies In thelr offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
flelds with Interesting work and opportunities for varied and 
responsible careers. А 


A sound professional experience will be available using the latest 
techniques In а wide range of businesses, including audits of - 


‘computer systems. Good salaries and prospects based on аб у 


and experience. 


At a later stage opportunities will arise to work abroad elther on ' 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United . 
Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate HIII 
LONDON EC4 


Mr P. J. Rush, Cunard Bullding 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 - 


Mr С. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr Е. A. Sherring, Arkwright House — ' 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 





Pe oz 
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А large firm of Chartered Accountants with offices at home and 
', Overseas have vacancies at Manager and senior staff level for 
Chartered Accountants with specialised experience in the spheres of: 
1. Auditing 
2. Taxation 


3. Investigations 
4. Special assignments of a varied character. 


|, Attractive levels of remuneration in recognition of outstanding 
` ability and experience will be paid, with generous pension provision 
and. free life assurance. These appointments include opportunities 
‘for promotion to partnership status. ў 


Please apply to the Personnel Officer, Blackburns, по 


'Coates & Со and Ford, Rhodes, Williams & Co, 24/28 Moorgate, 
London EC2. 


YOUNG 
UALIFIED 


ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 

fied accountants with first class all-round experience. 
in modern auditing techniques and accounting systems, 

‘and in taxation and investigation work, covering а 

wide range of businesses. 


"WM We offer training courses covering all aspects of 
our work. 


ш For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in кае! 
practice. 


If you are thinking of travel, you. could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive ind will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
.B.C 2. giving t brief details of your career 
so far. 








October 18th, 1969 


Ts 


SENIOR 
TRAINING OFFICER 


A large firm of Chartered Accountants wishes to appoint ап experi- 
enced man preferably a Chartered Accountant to head Its training 
department. 


Candidates should have had practical experience of audit work In ` 
big companies and should be capable administrators. An interest In 


technical research would be an advantage. - 


Age between 35 and 45. Starting salary negotlable but candidates 
should already be earning at least £4,000 per year. 


Please write confldentlally to Box ST 10853, 


67 Chiswell Street, London E,C.1. (London and Overseas) or . 
175 West George St., Hera in House, Portland House, 


Glasgow, C.2. 85 Newhall Street, 22 Newport 
Birmingham, 3. Cardiff, CF2 156. 


37 Melville Street, Yorkshire House Corn Exchange Bldg. 
Edinburgh, 3. Greek Street, ~ Fenwick Street, P 
: Leeds, 151 550. Liverpool, L2 7RB. 


Winchester House, Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, 
Manchester, M2 2ЕР. Newcastle, NEr rRA. 





October 18th, 1969 ` | 
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TAXATION STAFF 


A large Internatlonal firm of Chartered Accountants has a vacancy in 
its company taxation department in London. 


Applicants must have had experience in company taxation. This is 
an excellent opportunity for someone wishing to joln a department 
where they would obtain wide experience and would take increasing 
responsibility. Recently qualified men or women would be con- 
sidered. Salary up to £2,500 p.a. depending on experience. 


There 15 a good pension fund, luncheon vouchers, three weeks’ 
holiday; good working conditions In modern City office. 


Please write In confidence to Box TS 10775. 


ACCOUNTANTS 


Thomson McLintock & Co have need for able qualified accountants 
and finalists. We are looking for men who 
wish to broaden their experience using modern techniques; 
would welcome the opportunity to specialise in management 
ошаш computers or taxation or to transfer to overseas 
Сез; 
are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 
are prepared to take advantage of the firm's training schemes 
including a wide variety of courses; 
will work hard in exchange for above average remuneration and 
holidays; 
aim for promotion to manager and partner. 
The experience and training will be invaluable whether you wish to 
continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London EC4. 


Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization either in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of speciali 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good oe qua an experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and ience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 


А 
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TANT. 







TAXATION 


A large firm of Chartered Accountants require additional staff for 
thelr Taxation Departments in Liverpool. 

An assistant 15 required for the Company Taxation Department. 
Preference will be given to somebody with previous experience of 
dealing with company taxation. The position offers an opportunity 
for an Individual with enthusiasm and drive to gain wide experlence 
in the taxation field. n. 

A vacancy also exists In the Personal Taxation Department for an 
assistant to the Manager. The position requires a knowledge of 
personal taxation liabilities and would sult somebody with previous 
experlence In the professlon or the Inland Revenue. 

Applications giving brief particulars of career to date should be 
sent to Н. W. Franklin, Harmood Banner & Co, Cunard Building, 
Liverpool! L3 1EE. 


Rapidly expanding City Chartered Accountants have the following 
senior vacancy 


Personal Assistant 


to the Partners, dealing with taxation, general accountancy matters 
and client relationships. Salary £1,500 to £2,000 per annum plus 
Luncheon Vouchers. This position would suit an unqualified, but 
experienced, or a newly qualified accountant, being a person with 
initiative and the ability to work and make decisions without 
supervision. ~ Please write, giving full details to Box RE 10902. 


YOUNG ACCOUNTANTS 


Rowland & Co have positions available for Audit Seniors in their 
London Office, Excellent opportunities for advancement for the 
reliable and well trained applicant. 

Salaries to be negotiated, but in the range £1,750 to £2,250, 
dependent upon age, experience and qualifications. Contributory 
pension scheme available. 

Apply to Staff Partner, Rowland & Co, Cross Keys House, 56 
Moorgate, London EC2. 


_ CHARTERED 
ACCOUNTANTS 


Thomas May & Co have the following vacancies on their audit staff 
for Chartered Accountants, aged 25—35: 


LEICESTER Senior position with managerial prospects mainly 
working on medium-size or larger audits. 
Excellent prospects in an expanding office for 
someone prepared to work on their own initiative 
аз a section leader with direct responsibility to the 

resident partners. 

In both cases, these vacancies would suit qualified men or women 
interested in making в career in the profession. Salaries offered will be 
within the range £1,750—£2,000, depending on age and experience. 

Although these vacancies are primarily for qualified accountants, the 
firm would consider unqualified men who have had good practical 
experience in a professional office. 

If you are interested, please write to Staff Partner, Thomas May & Co, 
Allen House, Newarke Street, Leicester. 


PETERBOROUGH 
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CHARTERED - ACCOUNTANTS (Gi m EAST ANGLIAN E HN AC. | FINCHLEY OFFICE of а fast expanding ee 
LAURIE & COMPANY . 


г 


и vacancies for semi-senior audit UNTANTS seek qualified A.C.A., aged | progressive 






































male or female), prepared to take responsi- 2655 токта, Who is looking for a potential accountants require qualified ' assistants 
dr ility. Also cl tequired: to assist sore, an expanding market town. | capable of commanding a salary of not less 
{ Ago immaterial. — Please send detalls of Applicant Дың lave experience in all fields | than £2,000 per annum, and who аге Accountancy A pointments 
experience and salary required to Box udit, accountancy and taxation work to | to accept Peerage pd for varied types p 
f СА 2542. enable him initially to act in a managerial | work. — , Turk Brandes x £3,000 ACCOUNTANT 
t CHARTERED ACCOUNTANTS (Holborn) | capacity. Must be energetic and to |, &Co, Hillside) House, 2 Friern Park, London ualified man required by Finance 
invite applications from senior (qualified or | accept responsibility. Realistic will be | N12. Qualified act as Assistant Manager of an 
and semi-senior audit assistants. | offered until eventual partnership w will GLOUCESTER CHARTERED ACCOUNT- Investment Holding company. Would 
F Excellent. starting salaries offered, commen- | not require any for` goodwill. — | ANTS require qualified assistant with several Ђе responsible for dealing with privato 
sufate with experience. Luncheon vouchers. | Replies with ful рагби to Box EA 2557. Years experienco since qualifying of taxation, and public company acquisitions | and 
Threes weeks’ holiday ра. ТЬе posts are рег- | EAST COAST ACCOUNT- auditing and incompleta records. The work investigations 
t manent and offer a broad experience of a | ANTS require senior assistant for varied | is varied and interesting. Five-day week, 
- wide variety of work. Study leave available | practice. Salary up to £2,000 p.a. depending | three weeks j^ re C.A.E.S.S. operated. 27900 ACCOUNTANT 
Fto finslist prior to exams. — Write with full | on experience. Partnership prospects for а | Salary will depend о n, experience ut will Excellent promotional prospects for a 
; particulars to Box СА 6566. oung ча шап. – Вох 434. be in the region of 000 a. with prospects erably quate’ with an ex- 
- ACCOUNT- | for advancement. — Write Box GC 2593. ce company 
ME ANIS re senior assistants for busy | KENT. — Assistant required for busy provin- near Wimbledon. Responsible for 
. CHARTERED ACCOUNTANTS re- practice. Salary £900-£1,500 according to | cial office. Varied practice which is expanding accounting and staff control. A ey 
quire Senior and Semi-senior E, reine a E ence, and qualifications, ~ Box rapidly, 1 Very good prospects to person able иш and enthusiasm important в 
uding an exper nord Я to opportunities Preference 
: Assistant for ed and expanding · | EXPERIENCED SENIOR and semi-tenior | for оваа qualified man with provincial npn ACCOUNTANT 
= country practice. Five-day week. Threo audit assistants required by firm of London experience. ~ W. Fowles & Co, Chartered Finance and Property division of а 
. weeks" annual holidays, pension scheme. chartered accountants, NW1. Wide range of | Accountants, Westminster Bank Chambers, Liverpool group need a qualified man to. 
7 ply with details to Thornton, Baker work available, including taxation. Scope for | Broadstairs. work on faveatigations Und Hale with ` 
; & ‚ [e Market Square, Bicester, Oxon. extending experience for those willing to | 2—2 their department in Lagos. Able to 
К» : responsibility. Luncheon vouchers, — n џ negotiate at level and Ру Бе prepared. 
ы Write fall details to Box ES 2404. AND i 
- CHARTERED OUNTANTS require | EXPERIENCED SENIOR required by М. RENE o ravel Wi Абка for 3-% mese 
с senior/semi-senior tandi clerk, experienced in | London accountants. Not necessarily quali- 
* incomplete records and private companies. fied but knowledge of incomplete records City Ассоцашан have vacaret for men £2,500 ACCOUNTANT | 
| Salary commensurate with experience. and taxation essential, — Details of experience their liquidation and recelvership То assist Group Accountant of Heating 
} тейде Legg & Co, 24 High Street, Cobham, | and required to Box ES 2524, department, Engineers, WC1, а young qualified man 
"s E G. — A really keen senior with good is a wido värloty of work sa that is required to handle group accounts, 
- CHARTERED ACCOUNTANTS (8. Linc), knowledge of farming and farm accounts candidates could be qualified ассо budgets, etc. Preferably some commer- 
| require. senior not required by Southern chartered accountants ants or men with experience of liqu liquida- cial experience, 
5 qualified,. with good pod knowledge of incom to manage and further develop а mechanized tion and receivership work or with PROFESSIONAL : у 
Hi lete records, farm accounts and taxation. | farm accounting and costing department. general accounting orperienco wishing to Taxation Assistants 4 by City 
E MUN Bn ee eee Hants ines weeks holiday. wrt КЕ ce: j. peciada in tn oraid ba involved: у. Two (quali at Senior 
= te experi 
LOHARTERED ACCOUNTANTS, with | mih o experience etc. to Box FA 243 Salary appropriate to experience. iere. wira experlonor on нарсен of 
5. senior. ам ерд n ean eat require a qualified ————————————— te Во ; 8082, personal tax. Salaries up to £3,000. 
£1,500 to 0 p. rS бас Bor 2544. FINALISTS AND SEMI-SENIORS ———M—— 
My CD M OUNTANTS needed by Chartered Accountants in PETERBOROUGH CHARTERED АС- LAURIE & COMPANY 
t medium/small, require pera audit Victoria SW1. Excellent experience with COUNTANTS require senior staff (prefer- Management Appointment Consultants 
: clerks, Also junior assistants wishing to wide variety of work and responsibility ably qualified). Post offers excellent prospects Specializing tn Accountancy. Est, 1909 
| асаште'ехрепепсе and carly advancement. — Examination study lea with realistic salary and pension scheme. — 
|- Details and sal uired to Box CC 2543. ven. salary in the region of | Foll details, age and experience to Box | 91 Moorgate, London ЕС2 
CITY CHAR’ ACCOUNTANTS 1,550 per annum, ~ Box FA Д РС 2392. 01—606 6301 
+ require semi-senior to act аз personal аар ~ 
иу TO EX S ES 
ng s: up ; MANCHESTER AND SHEFFIELD 
Write Box ССМ, ALIFIED 
| а “CHARTERED A QU. ACCOUNTANTS Ап expanding firm has attractive жеш ] 
- require senior се алш ind candidate or or -cios on its staff-in Manchester an 
5. S155 pa Commencing salary Thornton Baker & Co have vacancies in London and. provincial centres in England Sheffield for energetic and capable char- 
5 1,500 p.a. — x CC 2479, and Wales for both newly qualified and more experienced staff. tered Accountan 
F isl те dia За te 20 £2 000 p. a. i Twenty ит 
p И ‘tuations offer о ty to ob experience а wide range of holiday p pu 
CHARTERED ACCOUNTANTS professional work or to eder А obtai good prospects for promotion to holidays), ~ Box МА 8048. 
| with w varied and РИС И . managerial positions. 
У аго seeking recently au 
i seniors able to uso } initiative in There are also opportunities to work in co Чоп with our associates In the MANCHESTER CHARTERED AC- 
"n mice modern auditing methods. The ` fields of Management Accountancy and E.D.P. ultancy. 8, B ree ада varied | 
fs геш il applicants will work directly practice, seek q t. This is a 
: partners and the offices аге in a Starting salaries will be commensurate with the ability and experience of the progressive appointment offering scope for 
i pm Et рар the City. Salary not less applicants, The firm operates a contributory pension scheme. а Gaon dive aspects ot profeanonal 
i que on experience. — Impe salary miles 
Apply t to. 000 перета i. Applications should give details of age, education, qualifications ind experience arene paid to capable man. ~ Box MC 
| and bon} be addremed to The Staff Partner. | . | MANCHESTER OFFICE of Barton, 
- CITY FIRM of chartered accountants has London, and South Coas : Mayhew & Co, require а young chartered 
- vacanelea for qualified staff, which could lead Lee House, London Wall, London ЕС2. accountant to handle a personal programme 
ership. There is also the Hity of : of audit and, related taxation work with 
г specializing in taxation. ~ Box 2377. Newcastle and Sunderland: responsibility direct to e P i а, тооц 
Л Alliance House, Hood Street, Newcastle проп Tyne. able to supervise stall; salary up to £2,000 
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specialist home-study coursesfor ^ Over 48,000 passos in English, 
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(English, Scots and Irish) Over 18,000 passes in the 





The Association of Certified І.С.Ж.А. examinations 
and Corporate Accountants Many non eramination courses including 


The Institute of Cost and Стрит kta onl Haber iy ue MR 
Works Accountants Cost Accountancy, pe berger a 





& Business Studies zst is 


Member of the Association of British Correspondence Colleges = | 





il | | 
| Your way to success starts here! post THIS COUPON TODAY | | 

To: 
| {ре School of Accountancy & ~ па CE CNR MOM Me em ener ine ea : | 

Business Studies, Nissen cu ue ME ры ÉL EE | 
| Dept. 107, 2 Norfolk Streot, London WCA - 
| or n ———————————— ————————— iai | 

Dept. 107, 2 West Regent Street, Glasgow 02. | . ` 
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The very new element in business and: 
industry today is that information has 
become а marketable commodity. 

Management is appreciating that "information 
processing’ is associated to development and 
production costs. Information has a 'price' as а“. 
means of fulfilling basic requirements. 

Information is handled through computers. 
But there should be no confusion between the 
notion of a computer and that of the Information 
system which К serves. 

Computers can only then be used for ый 
when management understands and appreciates- 
that the computer and associated equipment are 
merely components of a 'system'. 

it is the design of the ‘system’ rather than the 
physical attributes of its components which is- 
critical to the structuring | ofa sound ‘information 
environment’. 2 

Systems design should meet financial pre- 
requisites. Cost effectiveness іп management in- _ 
formation is an attempt to identify the alternatives 
that yield the greater effectiveness in relation to 
the cost incurred. _ 

Each. management Information  pro- 
gramme, and each computer systems pro- . 
ject, uses up resources that could otherwise 
be put to some ‘more useful’ purpose. With 
computers, management can use cost 
effectiveness to attack the relevance of 
cost. 

This is what this book Is all about. Its alms, and. 
Its structure, rest on two pillars: 

(1) An Intensive research at the ground floor 
of computer usage conducted by, the 
author in England, in the United States, in 
Continental Europe, and In Scandinavia. 

(2) A guide for management action In the 
profitable use of computer systems. 

This guide is presented in a factual and docu- 
mented manner. It Is based on the multi-national 
research — on the ‘successes’ and the ‘fallures’ 
this research has unvelled. К is constructive and 
it Is action-oriented. 

To help management decision, this book 
integrates real experiences Into one co- 
herent, comprehensive pictura. The primary 
emphasis is on fundamentals and on what 
management must know to use com- 


puters for results. 


This book is written for managers equipped 
by education and experience for making tough 
decisions. One of the toughest they are faced 
with is that of a thorough preparation in con- 
nection with computer usage. The same can be 
stated of the need for reorganization. 

With computers, high quality perfaimiance : 
requires complete, forward-looking preparation. 
It is useless to change equipment and carry over 
all the complications of the past.  . 

The reader should realize that managing 
computers for results is the product of 


_ advance planning and of minute organiza- | 


tion. Such are the hall-marks of success in 
business management. 

The manager, the computer specialist, and the 
general reader will find this lucid volume a 
welcome companion to their daily task — and to 
their comprehension of how to manage com- 
puters for results. 
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A Halogen leak vest being тайв on a completed pressure vessel. 


Inspect very 


| ‘we always 


Everything to do with the manufacture of boilers and pressure 
vessels |comes under the scrutiny of National and Vulcan Special 
Services. Everything is looked into, checked, approved, from produc- 
tion drawings through all construction stages to final testing. Nothing 
escapes jour eagle eye. — 3 | 

Our business is to protect the purchaser. And to heip the consultant, 
the actor and c manufacturer. We rely, they all rely, оп the 

i skill of more Шап.700 engineer surveyors a head- 
staff including over roo supervisory engineers, Which is 
another of saying reliability first is NV first. 

Special| Services is but one part of the National and Vulcan 
activity. We also provide the finest plant inspection services, including 
non-destructive testing, backed by unrivalled technical experience 
and resources. ` 

If you would like to know how NV can be of service to you, contact 
Mr. Cyril 5. Hayden. : 


' 


| 
| 
| 
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Just one of the many tests witnessed and verified by NV Engineer Surveyors. 






~ у 


closely- 


The Special Services story has been 
filmed. Made in 16 m.m. colour, 
this very informative 20-minute 
reel is available on free loan. 

Simply ring or write to Mr. 


Hayden: he'll arrange everything. 





NATIONAL & VULCAN ENGINEERING INSURANCE GROUP 
14 ST. MARY'S PARSONAGE, MANCHESTER 3. 


061-834 8124. —DR ANY ONE OF OUR LOCAL OFFICES, — 
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: - Thats the maximum. Save £10 a month for 

| ve years. You'll have £600 at the end of it. 
? Plus £120 bonus from us- -free of income tax, 


- surtax, capital gains tax. 
Leave that £720 for two years more and we ll 


give you another £120. Total bonus £240— 


free of any kind of tax. 
You can save from £1 to £10 a ШЫ. 


| | : ue 'Save AsYou E , And we make it worth your while. 
: | paysoffwith ABBEY NATIONAL 


у fe | к . Abbey National Building Society. Branches and Agencies nearly е here. 
А К Head Office: Abbey House, Baker St, Londen NWI. Tel. 01-486 5555. 








2 


ACCOUNTANT ` xii 











Directors of family businesses should consider 
the advantages of selling a minority holding of 
ordinary shares in their company to the Norwich, 
East Anglia and General Trust Limited, a first- 
class institutional investor. 

(Minimum transaction £15,000). 


Cash arising from such an operation may be required 
for a variety of important applications. For example 
Directors may wish to carry out a planned diversifica- 
tion of their investments; finance may be needed to 
meet Estate Duty; or funds may be necessary for future 
business expansion, without which the growth of the 


Company might be seriously retarded. When selling. 


an equity interest to the "Trust existing management 
retains complete control of the Company's affairs. 

Both the Norwich Union Life Insurance Society 
and Kleinwort, Benson Ltd., merchant bankers, who 
have.together established the Trust, are large and 
highly progressive financial institutions. 

Directors of private companies may be assured that 
an approach to the Trust within the scope of its 
operations will receive careful consideration. 


Write for further information and explanatory booklet to :- 


G. Mills, M. C. Devas, : 
Investment Manager, Kleinwort, Benson Limited, 
Norwich Union Life 20 Fenchurch Street, 
Insurance Society, LONDON, EC3 


P.O. Box 4, 
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| Norwich,East Anglia 


| & General Trust Ltd. 
=. у 


paperwork? 


: Forms that cause inaccuracy, errors and delays in 


office routine can be a costly headache, no matter how 
low their actual price. Paper is the smallest cost in a 
transaction, but if it doesn't perform effectively, other 
Costs will be increased. 


Every Paragon form is a working document which will 


'cut costs where they are heaviest—in the time taken to 


process information. 


Saving with paper is more profitable thàn'saving on the 
price of paper. And at Làmson Paragon, designing the 
forms we print is part of the service. 


On the basis of our system research, we recently 


- published a booklet entitled "An Accountant's Guide to 


Business Forms." It is available free, on request. 


LAMSON PARAGON BUSINESS FORMS . 


LAMSON PARAGON LIMITED 
PARAGON WORKS, LONDON, E.16 
TELEPHONE: 01-476 3232 


= Lamson Industries Group 
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Everyone concerned with - 


should read this book 


The name of Dr. J. Batty is deservedly well known to 

accountancy students. Industrial Administration & 

Management was written by him largely to cover 

their examinations, and past examination questions 

from relevant papers are included for exercises and 
seminar discussion. 


This new edition has been greatly expanded and 
brought up to date to cover all the recent develop- 
ments in the subject. This is without doubt one of 
the most comprehensive and successful books avail- 
able in the field and can be recommended to 
lecturer and student alike. 


Author: | - 

J. Batty, M. Com., A.C.W.A., M.I.O.M., M.B.I. M. 
Head of Department of Busines Management 
Studies. Robert Gordon's Institute of Technology. 


Specialist Contributors: 
C. A. Inglett, B.A. Economic History ` 
D. P. Whiting, B.Sc.(Econ.), A.I.B. Economics 
. D. A. Whitmore, B.Sc., A.M.I.E.E., A.M.LE.R.E., 
АМВАМ. 
Production Management and Statistical Method 
W. I. Williams, M.Sc. (Econ.), B.A., B.Com., F.C.LS., 
: F.S.S., B.L. 





Legal Aspects of Business 
82" x 57 512 pp. Во illustrations Price 45s. од: 
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| To: MACDONALD & EVANS LIMITED, 8 John Street, London, М.С.1. Tel: 01-242 2177/8/9 
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Details of books to be published up to 
October 1969 are described in these catalogues 
including 
Business Administration. 17s. L. Hall, A.C.I.S., A.M.B.I.M. 
Business Mathematics, 18s. L. W. T. Stafford, B.Sc. (Econ.) 


Management Accounting. 17s. W. M. Harper, A.C.W.A 
In the M & E HANDBOOK Series Catalogue 












and 
Principles of Auditing. 405. Leslic R. Howard, F.C.A. 
In the Commercial, Professional & Business Studies Catalogue 
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HENRY BUTCHER & со 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) id 
Specialist Auctioneers, Surveyors and Valuers’ operating In the British. Isles and Europe | 


FACTORIES, PLANT AND MACHINERY > 


AN INVENTORY OF PLANT AND MACHINERY . - 
Erstes ned Soy А an ef cn 


‚ А SCHEDULE OF FACTORY BUILDINGS 
мере сотню ке ыыы кишш ы 
in the event 


of loss by fire. 
‚ А VALUATION ‘OF PHYSICAL ASSETS - 
ЕКИ Butcher & Co is а sure 
basis on which to calculate the value of апу Manufacturing Concern view of earning capacity. 
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Land Commission's Report 


'T the time of the publication last autumn of the Land Com- 

mission's first report, the Chairman, Sir Henry Wells, 
acknowledged that the figures made 'pretty dismal reading'. On 
the publication last week of the second report, Sir Henry said at 
a press conference that the year ended March 31st, 1969, was a 
‘successful’ year for the Commission. This depends upon the way 
one looks at the report. 

As a collector of levy the Commission has undoubtedly made 
considerable strides forward, the total number of assessments 
issued during 1968-69 being 15,390 as compared with 3,449 for 
1967-68, the gross amount of levy assessed £15*27 million as 
against /1'65 million, and the amount of levy collected 28:10 
million against {0°46 million. On the basis of half-yearly figures 
to September 3oth, 1969, all these figures are likely to be much 
higher for the year ended March 31st, 1970. 

On the other side of the coin the picture is not so bright. On the 
setting-up of the Commission the Minister asked them to make 
the provision of housing land their first priority, to use their 
powers to make key sites available for private development and to 
make land available for housing associations and for schemes of 
comprehensive development. Yet in the year under review only 
6*4 acres had been sold for development and even up to September 
30th, 1969, the area sold is no more than 159°6 acres. 

Of the 946 acres purchased for development in 1968-69, 274 
acres were bought for resale to local authorities, 14 acres for resale 
to particular builders and 658 acres for competitive sale to 
builders. In general, the Land Commission Act 1967 requires the 
Commission to sell land at the best price obtainable, but it is 
difficult indeed to see how the proposal to put up the bulk of the 
land acquired for competitive sale to builders accords with one of 
the avowed purposes of the 1967 Act, namely, to make more land 
available for housing at less cost. During the year, nine compulsory 
purchase orders came into force covering 172 acres with an esti- 
mated value of £541,000, and 29 draft orders were published in 
respect of 1,140 acres with an estimated value of £6°9 million. 
There were five public local inquiries during the year and four 
were concluded in favour of the Commission. 

'The Commission admit that their success in buying land in 
areas where the demand for housing is greatest has so far been 
modest, largely because these are areas in which planning policies 
are directed to the containment of urban growth and the preserva- 
tion of open country. In the south-east of England where the 
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problem is most acute, the policy of the authorities has 
been to check the growth of London and encourage 
development elsewhere; but there is still a strong 
demand for houses from within the area which does 
not appear to be reflected in the decisions of planning 
authorities. In the West Midlands there is a general 
shortage of sewage disposal facilities, and the informal 
green belt prevents development of the immediate 
neighbourhood of Birmingham. The Commission is 
accordingly preparing to find land independently of 
the planning authorities and to make it the subject of 
applications for planning permission and draft com- 
pulsory purchase orders published at the same time. 

Тће Commission are to be warmly commended for 
recommending the changes first announced in a White 
Paper Modifications їп Betterment Levy (Cmnd 4001) 
which have subsequently been incorporated in sections 
43-46 inclusive of the Finance Act 1969 and The 
Betterment Levy (Waiver of Interest) (No. 2) (Amend- 
ment) Regulations 1969 (SI 1969 No. 532). These 
changes are as follows: (i) exemption from levy for 
chargeable acts or events with market value up to 
£1,500 subject to conditions; (ii) relief for people who 
build single houses on plots given or bequeathed to 
them or sold to them at a low price; (iii) partial relief, 
by an increase in the base value, on the sale or lease of 
an owner-occupied house of up to £10,000 in value 
and a quarter-acre in extent; (iv) allowance of pro- 
fessional fees and expenses incurred on disposal as a 
deduction from market value in assessing levy; and (v) 
waiver of interest on unpaid levy for assessments up 
to £1,000. 

Тће Commission has recently issued three further 
‘Practice Notes’, Nos. 10, 11 and 12 – reproduced else- 
where in this issue – which explain these several changes 
and also deal with the subject of goodwill. Note ro 
states that where in (i) above the market value does not 
exceed £1,500, capital gains tax will be chargeable on 
any increase in current use value or development value, 
and the exemption from levy will apply only up to a 
total of £1,500 per levy payer per financial year ending 
on March 31st. Transactions of husbands and wives 
will be aggregated, but aggregation will not apply to 
transactions undertaken in different capacities, e.g., by 
genuine trustees. So, too, if a tenant carries out develop- 
ment in Case C, the exemption limit can apply to the 
landlord as well as the tenant. 

In the case of a single dwelling-house built on land 
given or bequeathed in (ii) above, there is no require- 
ment (as might be read from the White Paper) that the 
land gifted must have been a single plot or that the 
purpose in making the gift was to enable a single house 
to be built. The basic test is that a single house is built 
and is occupied by the owner for at least six months. 
Relief will be given even where the house is started 
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before the gift of the land is legally completed and also 
when the land has been inherited or sold at a deliber- 
ately beneficial low price. The relief operates only in 
Case C on the building of a house begun at any time 
after April 5th, 1967. The conditions to be satisfied 
are considered and explained in the Note. 

The change indicated in (iii) above modifies the way 
in which current use base value is calculated where the 
owner-occupier of a small or medium-sized property 
realizes development value on the sale or leasing of the 
property. Twenty per cent, instead of то per cent, is 
added to current use value to arrive at base value, but 
the relief is applied only where the land sold or leased 
includes the levy payer's house. It does not apply 
where a man sells off part of his garden for develop- 
ment. The only possibility of levy arising is where 
houses or flats are built either in addition to or in 
replacement of the existing house and where the 
development value is more than a fifth of the current 
use value so as to demonstrate a clear realization of 
development value. 

Modification (iv) above admits costs incurred on the 
disposal of land as an allowance in an assessment to 
levy, in addition to the costs of valuation or apportion- 
ment allowed by paragraph r9 of Schedule 6 to the 
1967 Act. This change brings, belatedly, the allow- 
ances in respect of betterment into line with the allow- 
ances for capital gains tax under paragraph 4 of 
Schedule 6 to the Finance Act 1965 but, as the Practice 
Note points out, there is no double allowance where a 
sale gives rise to a liability to both levy and capital 
gains tax; and the costs of purchasing land which is 
sold are still not admitted. The additional costs allowed 
are (a) fees, commissions or remuneration paid for the 
professional services of any surveyor, valuer, auction- 
eer, agent or legal adviser or accountant, (5) the costs of 
transfer or conveyance, including stamp duty, and (c) 
the costs of advertising to find a buyer. 

Practice Note 11 answers questions put to the Com- 
mission regarding levy on dwelling-houses with land 
attached. Where a plot of land is sold, first there will 
be an assessment to levy and the depreciation, if any, 
in the value of the house will form an allowance in that 
assessment. If, however, the house is sold first, and the 
vendor later sells the garden, either he will not have at 
that date any land whose value could be depreciated or, 
if he has retained any land, the amount of depreciation 
of its value will at best be very small. Practice Note 12 
states that payment for goodwill of a business, being 
personal property in law, will be left out of account in 
calculating the consideration given for a disposal. 
Where:a developer pays more for goodwill than he 
could realize if he tried to sell it separately, he will in 
effect be making a present of the levy to the original 
vendor and transferring the burden of it to himself. 
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Auditing Friendly Societies 


HE considerable changes in audit requirements 

which were introduced by the Friendly and Indus- 
trial and Provident Societies Act 1968 are reflected 
in the latest of the ‘Statements on Auditing’ recently 
approved by the Council of The Institute of Chartered 
Accountants in England and Wales, and reproduced 
elsewhere in this issue. 

Except for the ‘sitting tenant’ provisions in respect 
of persons holding approved-auditor appointments on 
July 26th, 1968, the qualifications for appointment as 
auditor of such a society are now the same as under 
section 161 of the Companies Act 1948; but the report- 
ing requirements are, in a number of respects, dis- 
tinctive. It is assumed that absence of comment on the 
keeping of proper books of account, the maintenance 
of satisfactory control over the transactions of the 
society, and the agreement of the published accounts 
with the books, amounts to a positive report that the 
auditors after due investigation are satisfied : obviously 
both statute and good practice would require any 
shortcoming in these fundamental respects to be the 
subject of specific qualification. 

In the special case of insurance societies, the auditor 
is not obliged to deal with the long-term actuarial 
liability of the fund to its members, although if he 
has reason to doubt its solvency he should consider 
an appropriate qualification. Some societies, раг- 
ticularly branches, have found it convenient in the past 
to prepare their accounts on a receipts and payments 
basis, but this no longer satisfies the statutory require- 
ments if it causes material accrued items to be omitted 
and the auditor must therefore report accordingly. 

The prescribed annual return includes space, but no 
form of words, for the audit report. It is important 
to note that this report does not import responsibility 
for non-accounting matters included in the return, 
these being attested by the signatures of two members 
of the committee of management and the secretary. 


The scale of fees for auditing the accounts of smaller 
societies has been discontinued, the Chief Registrar 
of Friendly Societies having indicated that he does not 
at present propose to invoke his powers under the 1968 
Act to prescribe maximum rates of remuneration. The 
professional councils are confident that their members’ 
services will continue to be available to such societies 
at fees which are reasonable in all the circumstances. 


Registered Offices by Telephone 


OLLOWING representations on the time and 

expense which may be involved in making personal 
attendances at the Companies Registration Office to 
verify the registered office address of a single company, 
the Registrar of Companies has announced that one 
telephone extension – No. 377 — has been set aside to 
deal with such inquiries. 

It is emphasized that this service is provided at 
present on an experimental basis only and not in pur- 
suance of any statutory obligation. Not more than two 
addresses can be dealt with in this way, and inquirers 
needing more extensive information will be expected 
to make use of the existing facilities. 

Members of the profession should note that any 
attempt to take unfair advantage of the new service 
may lead to its withdrawal. The Registrar also accepts 
no responsibility for any errors which may occur 
from its use. 


Accountants’ Salaries 


CCORDING to the latest Accountants’ Salary 

Survey compiled by Reed Executive Ltd, the 
salaries of qualified accountants in 1968 increased by 
an average of 10 per cent. If the 1965 survey results 
are taken as a base line, there has been in the interim 
an average increase of over 40 per cent in salaries, age 
for age, while the average qualified accountant of 35 
has nearly doubled his salary since he was 31. The 
survey notes that the qualified man who stays with one 
employer, even if he receives salary increases of 10 per 
cent per annum, ‘falls drastically behind his value in 
the open market’. 

Of the 1,665 respondents to the 1969 survey asked 
for their comments on their training and academic 
tuition, 91 per cent thereof stated their views. Among 
the four groups covered by the survey, i.e., chartered, 
cost and works, certified and secretaries — both char- 
tered and certified — it is noticeable that the proportion 
of chartered accountants who felt their training was 
inadequate was the highest of the four main groups. 
Respondents from this particular group were even 
more dissatisfied with their academic tuition, 42 per 
cent of the chartered group feeling that it was inade- 
quate compared with only 20 per cent of the secretaries 
and 27 per cent of the certified accountants. It is note- 
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worthy that 82 per cent of the respondents used a 
correspondence course. 

Among the other findings are charts showing the 
number of weeks devoted to full-time study by mem- 
bers of these four major professional groups prior to 
sitting their examinations. The charts suggest that the 
range of time is between one and ten weeks, but about 
40 per cent of the respondents in the survey devoted 
more than ten weeks to full-time study. It is again note- 
worthy, that the cost and works accountants and 
secretaries spent rather less time in full-time pre- 
examination revision than the chartered and certified 
groups. 

The movement of chartered accountants from prac- 
tice into industry has been one of the more marked 
developments of recent times. The survey states that 
whereas only 21 per cent of the qualified movers left 
practice in search of more pay, 36 per cent of the 
movers were concerned with better prospects and as 
many as 43 per cent were sufficiently dissatisfied with 
work content to seek their fortunes in industry. 
Whether or not, of course, the reasons for moving can 
be so simply defined is questionable, but this is an area 
in which some further research might well be worth 
undertaking by the professional bodies concerned. 


Matters Fiscal 


HE announcement by Mr Iain Macleod at the 

Conservative Party Conference that Professor 
С. 5. A. Wheatcroft, Emeritus Professor of Law at the 
University of London, had been asked to prepare a 
draft of a value-added tax, offers the prospect of an 
important change in the British fiscal structure. The 
recent report by the National Economic Development 
Office on the subject, while far-ranging, did not 
examine in detail specific administration and opera- 
tional problems which such a tax would pose, except 
to point out that some 8,000 additional staff would be 
needed. 

Professor Wheatcroft’s writings on taxation are well 
known to most readers of this journal, some of 
whom may be interested to read his views on more 
general issues in an essay entitled ‘A taxation policy 
for growth’ which concludes a symposium of lectures 
published by the Economic Research Council under 
the title Taxation Economics (Macmillan, 45s). In this 
paper he draws attention to some of the defects of the 
present system and their implications for economic 
growth and then proceeds to lay down a series of fiscal 
principles regard for which, he believes, would be 
conducive to economic growth. 

Among the other four essays, Professor A. R. 
Ilersic reviews past and present trends in UK taxation 
and argues the necessity — mainly on grounds of 
Government revenue requirements — for a broadly 
based indirect tax such as the value-added tax. Mr 
D. R. Myddelton reflects on the social implications of 
the present tax burden and argues strongly for the 
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abolition of surtax and the SET. Such tax cuts, he points 
out, would represent only 3} per cent of total Govern- 
ment spending and he finds it difficult to believe that 
economies of this order could not be made in the 
Government’s spending programme. 

In a paper entitled ‘International trends in corporate 
taxation’ Mr Alun G. Davies reflects, more in sorrow 
than in anger, on the emergence of nationalism in 
taxation matters. He concludes that fiscal sovereignty 
is still the most closely guarded of national perquisites, 
even within the Common Market at the present time. 
Mr W. A. P. Manser compares the UK tax structure 
with that of other countries and examines the implica- 
tions of the UK system in respect of the overseas 
trading position. In particular, he is concerned with 
the Government’s restrictions imposed upon overseas 
investment by British companies and, in the light of 
the importance of investment income for financing 
Government spending overseas, he concludes that the 
Government has made the wrong decision. 


Accounting for Development 


HE process of developing the less developed 

countries ‘poses a new demand for an effective and 
comprehensive methodology and practice of account- 
ancy for both micro-economic and macro-economic 
purposes’. For these reasons, states Dr Adolf J. H. 
Enthoven, in an article entitled ‘Accountancy for 
economic development’ in the current issue of Finance 
and Development, published by the International 
Monetary Fund, the obsession of accountants with the 
question ‘Is this information accurate and verifiable?’ 
is now outmoded. 

Dr Enthoven, who since 1967 has been Visiting 
Professor of Accountancy and Economics at the 
University of Illinois, asserts that in economic develop- 
ment accountancy, accountants must accept that even 
information that only approximates to accuracy may 
be useful. Furthermore, in his opinion, while account- 
ancy is generally concerned with past development, 
what is really vital to accountancy for economic 
development is that the accountant, in preparing feasi- 
bility studies and other forecasts, has to measure and 
communicate information about the future. This calls, 
says the author, for a greater *eco-technical insight and 
co-ordination with other disciplines than is found at 
present’. As now practised, accountancy ‘essentially 
conveys quantifiable and verifiable data of a conserva- 
tive, restrictive nature’. Conventional accounting, how- 
ever, does not answer to the ‘necessities of calculation 
and communication in dynamic times’. 

In seeking to make accounting techniques more 
applicable to the needs of developing areas, Dr 
Enthoven emphasizes the necessity for a much greater 
degree of standardization in techniques relating to 
depreciation, inventory valuation, and other costs. In 
particular, since much of development accounting is 
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concerned with future trends, the importance of dis- 
counted cash flow in the techniques for the valuation 
of capital expenditure must not be under-estimated. In 
assessing Government spending programmes, cost 
benefit analysis or cost effectiveness techniques are 
essential. 

Although the techniques involved in in-put/out-put 
tables, capital out-put ratios and cost benefit analysis 
are well known to most accountants, the author asserts 
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that the informational and methodological accountancy 
requirements have not been adequately evaluated and 
set forth. In his opinion, *moving accountancy out of 
its present narrow dogmatic sphere of operation to- 
wards a more effective socio-economic development 
function will be a slow and perhaps a rather tedious 
task’. On the other hand, he stresses that if this objec- 
tive is not pursued, other disciplines may start filling 
the eco-accountancy needs. 





THIS IS MY LIFE 


Problems of 
Progress 


by An Industrious Accountant 


UR new grocery self-service supermarket has 

been buzzing busily over its first month or so of 
existence, so I took our auditor downstairs to see it in 
action. It was Friday afternoon, when the weekly pay- 
packets were being spent, and the big hall was thronged 
with hurrying hundreds. 

The auditor posed some searching questions. How 
had the overall economics compared with budget, to 
start, and what did the return on investment look like? 

It was easy enough to answer those. Initial outlay 
had been trifling. Just the capital cost of reconstructing 
the old ground-floor back storeroom and taking in part 
of the delivery bay and all the men’s footwear depart- 
ment, notoriously a poor money-spinner. Then there 
were counters, shelving, cash registers, baskets, re- 
frigerators, handcarts, and so on, all due to be written- 
off over three years on average, and a projection of the 
conveyor belt to a Late Collection of Goods room. 

The running expenses were negligible also. The 
white-overalled boys wheeling their loaded trolleys to 
restock the shelves, the girls sitting at the check-points, 
and the minimum of direct supervision, added up to 
little enough for wages. By comparison the turnover 
was colossal. 

Before our eyes were our dozen pay-points, each 
with about ten customers queued beside their shining 
pushcarts. That totalled, say, 120 sales being recorded 
in about 20 minutes, although the average daily figures 
would be much less than those of the current rush- 
hour. Average perhaps £3 per sale between the matron 
with her loaded vehicle and the teenager with the few 
items in the bottom of her basket, and that was over 


£1,000 in takings for the hour. Not bad, what, even 
with our marvellous best-ever-opening-sale price 
reductions? 

The auditor twitched a caustic nostril. ‘Smith’s 
down the road are cheaper for cigarettes, cornflakes, 
and tinned peaches’, he said complacently. ‘I know; I 
checked them when I did my morning shopping.’ 
While I was still gasping at his disloyal duplicity, he 
asked how we checked the accuracy of all these long 
tally-rolls? 

We don’t, of course. We just can’t. We rely on our 
staff’s accuracy and honesty, but I didn’t tell him so. 
It was enough to indicate loftily that we expected our 
auditors to offer constructive assistance, instead of 
carping, especially as Smith’s were their clients also, 
and not to asperse our system unless they could suggest 
a better one. 

He murmured meditatively that his firm had quite 
a brilliant consultancy section which advised on 
foolproof systems for a modest fee, say 200 
guineas a week per member assigned, and conversation 
lapsed temporarily. After all, our customers didn’t 
noticeably bother to check their own lists and not 
always their change. Who were we to be plus royaliste 
que le roi? 

Between ourselves, we have some confidential 
characters doing involved spot-checks with рге- 
arranged lists, but that’s not the real answer. The prob- 
lem is to assess the true gross profit. Our punch-cards 
have been tabulating our purchases, less adjustments 
for unsold balances, at fixed sale-prices over the last 
five individual weeks and comparing the results with 
the cash takings. Each week there’s been a discrepancy 
and even the cumulative total is out of line on the 
wrong side, and we can’t find the reason. 

It’s probably pilferage at various levels, but it 
mounts up disturbingly, and may be catastrophic by 
Christmas. 

The auditor referred gently to his consultancy 
geniuses. ‘Mind you,’ he said consolingly, ‘they haven't 
found the answer to Smith’s little financial discrepancy 
yet, and it’s worse than yours, so we'll let you have our 
best-ever-opening-discrepancy fee reduction.’ 
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Accountants' Contribution to European Economic Development 


NS 1,000 practising public accountants, together 
with their ladies, from some 20 European countries, 
gathered in the Falkoner Centret Copenhagen's 
magnificent modern conference centre — on Tuesday of 
last week for the official opening of the Sixth Con- 
gress of the Union Européenne des Experts Comptables 
Economiques et Financiers (UEC) by Prince Henrik of 
Denmark. 

His Royal Highness was received by the Congress 
President, Mr K. G. Jensen and Mr E. Jorgensen, President 
of the Danish accountancy body, Foreningen af Stat- 
sautoriserede Revisorer. Also present were Mr Knud 
'Thomsen, Minister for Commerce, Mr P. Nyboe Andersen, 
Minister for Economic Affairs and European Market 
Relations, Mr Urban Hansen, Lord Mayor of Copenhagen, 
Mr A. Staehr Johansen, Mayor of Frederiksberg, ambassa- 
dors and other members of the diplomatic corps. 


President's Opening Address 


Welcoming Congress members and guests, Mr Jensen 
said: 

“Аз President of the Sixth UEC Congress I have pleasure 
in welcoming this large assembly and I extend a particular 
welcome to His Royal Highness Prince Henrik of Denmark 
who has kindly agreed to open this Congress. 

‘I also extend a special welcome to the Minister for 
Commerce, Mr Knud Thomsen, who has kindly accepted 
our invitation to address this assembly at the opening 
session and to the Minister for Economic Affairs and 
European Market Relations, Mr P. Nyboe Andersen. 

‘It is with much regret that we have learned that the 
President of the UEC, Mr A. McKellar, is prevented from 
participating in the Congress owing to illness. I know he 
looked forward to attending this Congress – the last UEC 
event in his presidential period. 


Mr K. G. Jensen, 
Congress President. 





‘In anticipation of the Congress’s permission, I have sent 
Mr McKellar a cable reading as follows: “Тһе participants 
of the Sixth UEC Congress deeply regret your absence. We 
wish you a quick recovery”. (A message was also received 
from Mr McKellar extending best wishes for the success 
of the Congress.) 

‘At the meeting of the assembly of delegates yesterday 
Mr Luigi Antonelli, of Italy, was elected the new President 
of UEC for the next period and M. Jean Wisner, of 
France, and Sir Henry Benson, of Great Britain, were elected 
Vice-Presidents. On account of Mr McKellar’s illness, Mr 
Antonelli has already taken over his presidential duties. 
I congratulate Mr Antonelli on his election and thank him 
for the willingness with which he has undertaken the 
functions of the UEC President at this Congress. 

‘The aim of the Congress is to give the participants the 
opportunity of making personal contacts with accountants 
of different national outlook, languages and traditions. 
Although the problems of our profession are basically the 
same wherever it is practised, it will be to the benefit of our 
profession in Europe as a whole if we are well informed 
about what each of us is doing, taking into consideration 
the growing international character of our profession. 

‘During the Congress the participants will be afforded 
the opportunity to get acquainted with Copenhagen and its 
environs. We hope that among the impressions and experi- 
ences which you receive from this Congress you will take 
home a happy memory of this country in the north-western 
corner of Europe, where habits of life and traditions are 
characterized by simplicity and informality, and we want 
all our guests from abroad to feel welcome.’ 


Address by the Minister of Commerce 


Mr Jensen then introduced the Minister for Commerce 
who addressed the Congress as follows: 

"The work done by the State authorized public accountant 
has the object of ensuring reliability. When an accountant 
has put his name to accounts he guarantees the correctness 
of such accounts and creates reasonable confidence in the 
information given in those accounts. Today, the public 
accountant is an indispensable member of trade and 
industry, and in my capacity as Minister in charge of 
matters relating to Danish State authorized public account- 
ants, it gives me great pleasure to welcome you in the name 
of the Danish Government to the UEC Congress in 
Copenhagen. 

"The nature of the activities of the State authorized 
public accountant in Denmark has been essentially changed 
over the years. While originally these activities mainly had 
for their aim to make a check on the figures of the books of 
his client and to certify the correctness of the accounting, 
the activities of accountants have been changed in the 
course of time into a critical examination of the business 
transactions of the client and to check them so that the 


ТНЕ 


ACCOUNTANT 


October 18th, 1969 





495 





HRH Prince Henrik of Denmark declares the Congress open. 


accounting complies with existing law and regulations. The 
State authorized public accountant will thereby become not 
only the trusted adviser of his client on matters relating to 
finance, trade and taxation, but his work will be an import- 
ant factor of society in relation to the granting of credits 
and the finding of the capital necessary for the prosperity 
of trade and industry. A similar development has presum- 
ably taken place in all other countries. 

‘In view of the expansion of trade and industry and the 
developments towards ever greater business organizations 
and the growing need for capital, the importance of the 
accountant to trade and industry becomes ever greater. In 
this connection it should also be noted that the function of 
the accountant is not only that of the trusted adviser of his 
client, but also of the unknown number of persons who 
have business connections with his client. 

‘Concurrently with the gradual change in the scope of 
operation of the accountant and with the rapid technical 
development in the sector of administration and accounting, 
there has been during the past decades ever more intensive 
co-operation in almost all lines of business between enter- 
prises of different countries. This co-operation often leads 
to the creation of joint economic interests and imposes ever 
greater demands on the insight of the accountant in pro- 
fessional matters as well as in matters outside the borders 
of his own country. 

‘It is therefore of the greatest value that at this Congress 
accountants of many countries will have the opportunity of 
discussing the major problems of the activities of the 
accountant. I feel convinced that the exchange of experi- 
ences and opinions in connection with the great number of 
themes on the agenda in the coming days of this Congress 
will be of importance not only to accountants but also to 
trade and industry of the countries which are represented 


here today. I hope that the participants of the Sixth UEC 
Congress will benefit from dealing with the comprehensive 
task of the coming days and I hope that the knowledge you 
will gather here and the inspiration resulting from this 
Congress will be of benefit to you in your daily work.’ 


UEC Vice-President's address 


The Congress was then addressed by M Jean Wisner. 
He spoke of the conception of a united Europe as the 
‘common ideal’ which had brought together in Copenhagen 
so many professionals from so many nations. The role of 
accountants in the economic world, he said, was a modest 
one. They were not creators; their task was simply to judge 
accounts. 

But accounts constituted — and sometimes even created — 
economic expression, movement and decision, the results 
of which were often vital for enterprises, their associates 
and others — and above all, for nations. Their task of 
judging accounts, of verifying – or rejecting — them, there- 
fore, was of great importance. Theirs was a role of econ- 
omic adjudication, which implied independence and 
responsibility. 

It was for this reason that they regarded it as indis- 
pensable, from a European point of view, to meet together 
to discuss and to endeavour to formulate an acceptable 
discipline of accounting on an international and moral 
level, and to study its practical application. 

In a short speech Prince Henrik then declared the 
Congress open. 


Colourful scene 


Somewhat strange to the British participants at such an 
occasion, but none the less enjoyable for that, were the 
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musical interludes between speeches provided by the Band 
of the Royal Danish Life Guards in their colourful uni- 
forms. This, with the groups of massed flags on each side of 
the platform of the nations represented, the fine, sunny 
weather — quite untypical for Denmark for the time of year, 
and which prevailed throughout the week — and the 
delightfully friendly and helpful attitude of the Danish 


people, got the Congress off to an almost festive start of 
general goodwill and cordiality. 


Civic reception 


At the Civic Reception held on Tuesday evening, the Lord 
Mayor of Copenhagen welcomed members and their ladies. 
In the course of his speech, he said: 

‘I see from your programme that you have many topics of 
general interest on your agenda and I feel sure that the 
results of the Congress will be of value to us all. Today a 
qualified accountant is not the same as he was 10 or 15 
years ago. His sphere has been extended and his task and 
responsibility have developed. 

‘Big or small, modern or of the old school, people need 
assistance from you all to get on in the complicated modern 
community. No other – or at least very few – jobs are based 
on confidence and incorruptibility to such an extent as 
yours. 

‘I hope that in spite of your full programme, you will 
find time to see a little of the city and feel its atmosphere. 
As Mayor I hope you will get a favourable impression, for 
you never know if some day you will see a request for a 
loan from this city in the international market. Then it will 
add to your confidence in us if you have pleasant memories 
from your stay here.’ 


Social events 


Other social events held during the week included tours of 
the Carlsberg and Tuborg breweries on Monday afternoon; 
special performances at the Royal Theatre and the Ny 
Carlsberg Glyptotek and a concluding Grand Ball at the 
Marienlyst Hotel, Elsinore. 

At the Royal Theatre there were presentations of modern 
and classical ballet, including ‘Apollon Musagetas’ and 
‘Symphonie in C’ (a symphonic story-less ballet) by George 
Balanchine, and "The Wolf’ by Roland Petit after а manu- 
script by Jean Anouilh and Georges Neveux. At the 
Glyptotek a concert was given by the Collegium Musicum 
conducted by Mr Larard Friisholm. 

The programme arranged for the ladies during the 
Congress business sessions included a whole-day excursion 
to North Zealand; visiting the Marienlyst Hotel, Elsinore, 
for lunch and a presentation of fur fashions; tours of 
Fredensborg Palace and Frederiksborg Castle, and of 
Copenhagen and its surroundings, as well as visits to 
institutions and museums. 


Closing ceremony 


The official closing ceremony took place on Friday after- 
noon at the Falkoner Centret. Professor L. Perridon, Secre- 
tary General of the UEC, reported on the work of the 
Congress, and Dr Wilhelm Elmendorff, а Past-President of 
UEC, expressed the appreciation of participants to those 
responsible for the Congress arrangements — the UEC 
staff, members of the various committees, and in particular, 
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their Danish hosts. Special praise was reserved for Mr 
Niemann Olsen, Secretary of the Danish professional body, 
who was the Congress Secretary, and his staff. 

The Congress President, Mr Jensen, responded on behalf 
of his Danish colleagues. 


BUSINESS SESSIONS 


Тће papers presented at the business sessions fell into four 
groups: 
(1) Modern requirements for balance sheets and accounts 
prepared for the information of shareholders. 


(2) Modern requirements for accounts prepared for the 
information of management. 

(3) The adaptation of auditing methods to recent develop- 
ments in accounting techniques. 

(4) Certain points arising in the preparation of con- 
solidated accounts. 

We summarize below the four papers given in each group. 


Modern requirements for balance sheets and 
accounts prepared for the information of 
shareholders 


Mr D. G. Richards (England) reminded the Congress that 
shareholders nowadays fall into two main classes, i.e., 
private persons, and institutional investors. Given a readable 
directors’ report, a readable auditors’ report, and а simpli- 
fied profit and loss account and balance sheet, the private 
investor has been presented with financial information 
in a form reasonably intelligible to him; but something 
more than this is needed to give the additional details such 
as are appropriate to the requirements of the institutional 
investor. For instance, if the rates of depreciation are not 
disclosed, it becomes difficult to draw any useful compari- 
son between the profits earned by companies in the same 
industry: likewise the ratios of profit to capital employed 
may be distorted when fixed assets have been acquired at 
different times and are therefore stated in differing currency 
values. It is also necessary to give sufficient information to 
comply with statutory and Stock Exchange requirements, 
although these will naturally vary from one country to 
another. 

In reporting to shareholders so as to enable them to form 
an opinion on the state of affairs of the company or group 
and to evaluate its potential, matters of financial and 
accounting interpretation are not the only consideration. 
The presentation of a realistic report should be concise, 
and should set out clearly the information in a manner 
readily understood by those to whom it is addressed — and 
who may not always be familiar with professional ter- 
minology. (This sentiment, by a team from Spain and 
Portugal, echoes the views expressed in this journal some 
years ago by the late Sir Russell Kettle, r.c.a.) A fair 
presentation of the state of affairs should include not only 
facts relating to the company itself, but also facts relating 
to matters likely to affect or influence the company. 

Accepting the interest to the shareholder of the present 
economic position of the company, it becomes difficult to 
deny the importance of the economic future. 'The share- 
holder must be made aware that, although removed from 
the day-to-day administration of the company, he is never- 
theless a participant in economic activity which is directed 
towards the higher aims of social well-being. 

It is generally accepted that the publication of annual 
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accounts is of legitimate concern, not to shareholders alone, 
but to bankers, suppliers, public authorities and others who 
may be interested in the company, so that publication 
becomes a matter of public duty. In the opinion of Signor 
Marcantonio (Italy), this broadening interest in published 
accounts necessitates a revision in the form of the accounts 
themselves, which ideally should show: 

(a) their relation to the company’s forward planning; 

(4) a reflection, as faithfully as possible, of the results of 

management; 

(c) the company’s contribution to the gross national 

product. 

A revision on these principles would represent a major 
step forward, although the disclosure to shareholders (and 
thus to the public at large) of budgeted figures, and the 
reasons for any divergences therefrom may be objected to 
on grounds of security or discretion. In this latter event, 
it is none the less necessary to consider whether, in accord- 
ance with the principle of providing complete information, 
shareholders should be given at least the reasons for the 
differences between forecast and actual results and the 
measures taken or to be taken to achieve the realization of 
forecasts. 

In conclusion, Hr Jeppesen (Denmark) maintained that 
the work of professional accountants would benefit from 
a closer attention to detail, the streamlining of legal require- 
ments, and the exchange of information across national 
frontiers; and that the movement towards more informative 
accounts should be based on voluntary disclosure in priority 
to legislative compulsion. 


Modern requirements for accounts prepared 
for the information of management 


It is often found in practice that the need for qualified 
accountants is greatest amongst medium and small busi- 
nesses: this has been the experience of M Malray (France), 
as no doubt also elsewhere. There is a large number of such 
undertakings in most of the developed countries, and they 
do not always have the opportunity to attract and train the 
qualified personnel to implement a sound system of manage- 
ment accounting: sometimes also their proprietors or 
managers are persons not naturally skilled in the interpre- 
tation of financial statements. 

Another French contributor, M Nataf, observed that 
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the information essential to management decisions is of a 
varied nature, and accounting is only one of the several 
constituent elements. Moreover, a 'modern' system of 
accounts defies definition, since today's principles are 
likely to be outdated in a few years' time. There may be a 
need for a greater effort on the part of management towards 
understanding accounts, and there is an undeniable legacy 
of repugnance or contempt towards accounting as a so-called 
‘science’. This attitude leads in turn to management 
reasoning on the basis of documents which may have been 
only partly understood. 


Ап important element in good management is the oppor- 
tunity of making comparisons with other companies, and 
to this end the UEC has attempted over the past few years 
to develop a chart of accounts which could be of general 
application throughout Europe. This proposition already 
has the support of a number of accountants, so that one 
characteristic of modern accounting should be a degree of 
standardization. 

'The rapid increase in the population of the world, and 
the speed of technological development, means that the 
human being can no longer store in his own memory the 
immense amount of information arising from this develop- 
ment. Thus Herr Pougin (Germany) advised his audience 
that pure knowledge must be replaced by the systematic 
combination and utilization of selected information. 


The balance sheet and profit and loss account are the 
traditional medium of periodic financial reporting, but the 
evaluation of business activity by conventional accounting 
is no longer sufficient for management. Such concepts as 
economic efficiency, profitability and productivity are best 
illustrated in the form of business ratios, highlighting the 
relationship between a decision and its outcome, the neces- 
sary basic data being made available by the accounting 
system in conjunction with operating and marketing 
statistics. 

M Vermeulen (Netherlands) contributed the final paper 
in this section. Amongst his points was that an effective 
management accountant can never function in splendid 
isolation. His accounts and comments are interdependent 
with such external phenomena as the economy of the 
country in which his company operates, and trends in the 
world economy as a whole. Legal and fiscal considerations, 
changes in distribution patterns, labour and wages policies 


Mr D. C. Burling, F.C.A., Discussion Panel 
Member. 
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In Copenhagen City Hall during the civic reception. 


will influence the financial position both past and future. 
Close liaison with other experts within the organization and 
with operating managers is essential to good reporting, 
and the management accountant must therefore be a good 
team member. 


The adaptation of auditing methods to recent 
developments in accounting techniques 


The Swiss interpretation of an auditor's duties, as given by 
M. Bossard, accords very closely with that in the United 
Kingdom — namely to establish that the accounts comply 
with statutory requirements, and present a fair impression 
of affairs to the reader. It is seldom possible to examine the 
records in every detail, so that various interrelated audit 
procedures are followed which, if correctly applied, will 
enable the auditor to form an opinion as to whether the 
books of account have been properly kept. 

Modern accounting methods are particularly character- 
ized by the adoption of mathematics for the evaluation of 
business processes, and by the application of automation. 
These characteristics in turn attach a greater importance 
than hitherto to the examination and evaluation of the 
system of internal control as it in fact exists: it is of little 
use for an audit questionnaire to reveal an ingenious system 
on paper if it is not implemented in practice. 

With native Caledonian caution, Mr David Bruce pointed 
out that an audit examination does not prove conclusively 
that all transactions have been properly processed, or that 
all assets and liabilities are correctly stated. The auditor does 
not examine all the available data, but normally samples a 
proportion of it, and from the results of the sample he 
forms his opinion of the validity of the whole. The intro- 
duction of tests and samples into auditing inevitably brings 
with it risk and uncertainty, and in consequence the audit 
report gives an expression of opinion as distinct from a 
statement of fact. 


The characteristics of electronic data processing systems 
require a more effective control than is generally found with 
manual systems; and, as a major part of the system is 
‘locked up’ in the computer program, the auditor may 
have to use special techniques to explore the program. 
The development of special computer programs to 
audit an electronic data processing system is technically 
feasible, and such programs are already in use. It is 
advantageous if the auditor is brought by his client into 
electronic data processing planning discussions at an early 
stage. 

M. Lordonnois (France) followed by emphasizing the 
importance of checks on computer input data. Where 
the computer output is in the form of printed documents, 
the auditor may still be able to follow the audit trail 
by conventional methods from source document to final 
statement. However, printed outputs are less likely to be 
encountered in the future, as from a computer standpoint 
they are relatively slow and representan expensive use of time. 

The management of the concern being audited is respon- 
sible for the way in which the accounting is conducted, and 
for the completeness and accuracy of all data serving as a 
basis for their decisions. The auditor should form ап 
independent opinion on the importance of such data for 
the computer output is in the form of printed docu- 
ments, the auditor may still be able to follow the audit of 
the annual accounts. M Bak (Netherlands) concluded from 
this that the interests of management and auditor in data 
verification will in most cases be the same. 


Certain points arising in the preparation of 
consolidated accounts 


The elimination of inter-company transactions in preparing 
the consolidated balance sheet and profit and loss account 
of the group aims to present the assets and revenue position 
of the group as a single entity. In reporting upon the con- 
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The Congress in plenary session. 


solidated statements, it will be necessary for the auditor of 
the holding company (unless he has also audited the ac- 
counts of all the subsidiaries included in consolidation), to 
consider the reports of other auditors on certain sub- 
sidiaries. In practice, a considerable degree of professional 
co-operation is encountered, as the logical alternative 
would be for the holding company auditor to re-check the 
included values of the consolidated subsidiaries. The 
German practice and domestic legislation was reviewed by 
Herr Klein, these being very similar to the experience of 
the United Kingdom. 

Mr Kenny (Ireland) cast doubt on the whole underlying 
theory of consolidated accounts, which in his view owes 
more to arithmetical principle than to business logic: 
for example, it may lead to the aggregation of the assets 
of two companies, one engaged in manufacture and 
the other in retail trade, although the bases of market 
valuation for two such differing enterprises are radically 
different. Similarly it appears illogical to add together, on 
the same footing, an investment in a country with a stable 
economic history, and an investment in a country with an 
indifferent economic record.* 

On the other hand, the existence of inter-company 
transactions between members of a group may influence 


the final accounts of individual companies to an extent 
which renders them meaningless unless viewed from the 
standpoint of the group as a whole. It was also suggested 
(by Per Hanner, of Sweden) that the general idea of 
‘improved information’ through the medium of con- 
solidated accounts has been made more attractive to 
legislators by past experience of fraudulent manipulation, 
leading to the creation of fictitious ‘profits’ by transac- 
tions between related companies — although in fact there 
are differences in law and practice between the several UEC 
member-countries, and the publication of consolidated 
accounts is not mandatory in all cases. 

It is often pointed out that one of the main purposes of 
company law is to safeguard the capital of the company. 
Undoubtedly the elimination of inter-company profits, 
and restrictions (whether in law or as a matter of good 
practice) on the dividend which a parent or holding com- 
pany may properly declare by reference to the results of 
the group rather than to the holding company’s own ac- 
counts, are important elements in a system aimed at 
protecting corporate capital. 





1 United Kingdom legislation requires specific disclosure of the 
areas in which a company has subsidiaries, but not of the amount 
of money at risk. 
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Mr Leach with (/eft) Mr Jensen, Congress President, and The new UEC Vice-Presidents, M Jean Wisner (/eft) and Sir Henry 
Mr Olsen, Congress Secretary. Benson (right), with Lady Benson and Mr D. Morpeth. 
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ASK360 —A General Computer 


Inquiry Program 


by M. G. CRABTREE, M.A., C.A. 
Thomson McLintock & Co 


[des computer revolution is only just beginning to 
affect us here in Britain to any appreciable degree. 
Nevertheless, with the tendency of companies to merge 
with or to acquire other companies, computers are 
being used to handle the data processing requirements 
of more and more companies. This tendency cannot 
but increase as the economies of scale provided by an 
EDP system become more realizable. 

In this situation the auditor is, at best, faced with a 
paper mountain of computer print-outs when he 
settles down to examine the books and select the items 
he wishes to examine. At worst, of course, he finds 
that the books of the company are kept entirely on 
computer files in some magnetic form and he is thus 
unable to examine them in the normal way. He 
therefore requires some method of interpreting the 
‘books’ so that he can commence his audit. Even when 
print-outs are available, he will usually find it easier to 
examine the magnetic files directly and so avoid the 
chore of sorting through reams of paper. 

Much has been written of the various techniques 
available to the auditor in this dilemma. It is not the 
writer's intention to pursue this discussion here, but 
to describe one approach which has been adopted. 
ASK360 is a general computer inquiry program which 
has been developed jointly by the writer's firm and 
Whinney Murray & Co and was the subject of a paper 
presented at Datafair under the aegis of the English 
Institute. It is designed to interrogate most magnetic 
files maintained on an IBM System/360 computer, to 
extract from such files precisely the information the 
auditor wishes to examine more closely and to present 
that information in the way the auditor wants. 


General description 


In order to ‘spread the gospel’ a memorandum was 
circulated within the writer’s firm describing in largely 
non-technical language what this program could do 
and in what circumstances it could best be used. This 
memorandum, with minor alterations, is reproduced 
in the following paragraphs. 

1. ASK360 is the first and as yet only such program 
developed in Britain by auditors for auditors, although 
there are at least four such programs in existence in the 
US. We decided, however, to develop our own pro- 
gram — partly in order to incorporate our own auditing 
ideas, partly because at that time the American pro- 


grams could not deal with £ s d, and partly because the 
other programs were in many cases unreasonably 
restrictive. 


2. In the past, if it was felt that audit information 
could best be provided by running a computer pro- 
gram to extract the information from the company's 
files, the program had to be specially written for the 
occasion. This was a relatively costly affair and meant 
that in many cases special computer tecnhiques were 
not used. Now, however, ASK360 can be used in many 
cases to provide audit information comparatively 
cheaply and, therefore, the assistance afforded by the 
use of special computer techniques can be extended to 
many more audits than hitherto. The main advantage 
of using an interrogation program is that it can scrutinize 
effectively a much greater volume of records than can 
the audit assistant. By auditing the tabulation produced 
by the program we can be sure that we are auditing 
all the exceptions and only the exceptions — subject 
to the inclusion in the tabulation of a random sample 
in addition to the exceptions. 


3. We have found in the past that the benefits of 
using a special audit program on a particular section 
of an audit can be as great as to double the effectiveness 
whilst halving the cost of the audit. We have no reason 
to suppose that the proper use of ASK360 cannot be 
equally advantageous. There is thus no reason to 
restrict its use to those cases where the audit cannot 
otherwise be done; indeed, its greatest benefit will 
probably come in those audits where the work can 
be done without recourse to special techniques, but 
where the use of ASK360 will make the audit better 
or easier or cheaper. 


4. In order to make effective and intelligent use of 
the program, however, it is necessary to specify ac- 
curately what is, and what is not, an exception. The 
parameters to do this must be so pitched that the genuine 
exceptions are not swamped by a mass of detail. 
Equally, they should be so pitched that an adequate 
number of records are printed out for audit purposes. 


Stratification 


5. The most powerful weapon in ASK360's armoury, 
and one not possessed by any other general inquiry 
program, is its ability to stratify a file: that is, to divide 
the records in the whole file into several different 
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strata or sub-files. The reason for doing this is that 
it is very seldom that a computer file contains only one 
type of record — for instance, an invoice file will also 
contain credit notes, a stock receipts file will also 
contain issues, transfers, returns, etc., a debtors’ 
balance file will contain both debit and credit balances 
and so on. It is very seldom that we want to apply the 


-same audit selection judgements to different types of 


records, and so ASK360 enables us first to segregate 
the records into strata and then to apply different 
tests appropriate to each stratum. 


6. Although the basic technical reason for intro- 
ducing stratification was to separate different types of 
records, the facility turns out to be of great use in other 
fields as well, In particular, if a group maintains a file 
of debtors’ balances, we can stratify the file according 
to the company within the group and so treat each 
company separately. Alternatively, we can divide a 
stock file into several different stock groups, or 
locations. 


7. Whilst stratification allows us to apply different 
audit tests to each stratum, the use of the facility does 
not stop there. АЅКзбо will provide totals for all 
records within a stratum, or alternatively, if the par- 
ticular value to be totalled exists in all records within 
the whole file, it will provide this total for the whole 
file and also give the total for each individual stratum. 


8. The stratification facility can therefore be used for 
three different reasons: to separate records according 
to type to perform different audit tests on them, to 
separate records according to origination or destination 
points to perform different audit tests on them or to 
separate records so as to obtain useful totals. The same 
stratification policy can, of course, be used to combine 
two or more of these separate aims. 

g. A record is put into a stratum if it satisfies the 
test that is specified as defining this stratum. This test 
is performed on any one part of the record – e.g., for 
an invoice, on value, date, order no., supplier no., 
expense analysis code, etc — and consists of asking 
whether the value of this part of the record is, or is not 
equal to, greater than or less than a specified value. 
Two such questions may be combined by ‘and’ or ‘or’. 

Examples of stratification tests are: 

Transaction code—1 or—2 
Transaction code бо and <-63 
Invoice month <8 

EPS bonus code not—4 and not—5 

то. There are six strata which may be defined 
specifically, and the program tests each stratum in 
turn to see whether or not a record falls into it. Thus 
if a record satisfies the conditions for both strata 2 and 


5, say, it will be put into stratum 2 (not into both - 


strata) because it is that stratum which will be tested 
first. If a record does not, however, satisfy the teste 
for any of the defined strata, it is dumped in stratum o – 
the ‘dustbin’ stratum. There are therefore, in effect, 
seven strata available although it is usually best to 
leave stratum o for the records on the file that nobody 
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knows about. Such animals do exist — we once found 
4,000 of them on a file of 7,000 records! Note that it is 
not necessary to use all the strata if they are not 
needed. 


Selection 


тт. Once a record has been allotted its stratum, all 
the selection tests applicable to that stratum are then 
performed on it and the record will be selected if it 
satisfies any one of them. Тће program will carry out 
all the relevant tests, as it is quite feasible that a record 
may satisfy several selection tests at the same time. 
When the selected record is printed out, a message is 
also printed out showing why it has been selected. 


12. А selection test is specified in exactly the same 
way as a stratification test and may apply only to one 
individual stratum or to all strata as a whole. Thus we 
may interrogate an invoice/credit note/adjustment file 
and pull out all invoices over £500 from the stratum 
in which all invoices are placed but also specify a 
selection on supplier number to pull out all transactions 
for that supplier irrespective of the stratum (type of 
transaction) so as to verify the make-up of that 
supplier's statement. 


13. Їп addition to all the tests that can be specified 
on the values of individual bits of a record, a random 
selection can be specified in the form of an interval 
sample. At present a sample can only be drawn from 
within a stratum, but it is intended that this facility 
should be extended to allow a sample to be Poma 
froi the file as a whole. 


Totals 


14. Totals are automatically provided for all fields 
on which a selection test has been requested. À record 
consists of a number of fields, each field being a 
specific item of information, e.g., an invoice record 
might consist of the following fields — invoice number 
and date, supplier number, order number, item num- 
ber and quantity, gross, discount and net value. In 
addition to this, totals can be requested on any other 
desired field as well. Where totals are to be giveri, 
they are provided for a stratum only or for all strata, 
whichever is relevant, and are given not only for the 
stratum as a whole but also for the records selected 
from that stratum together with the percentage which 
the selected records bear to the stratum total. Totals 
are also given at the end of the audit schedule showing 
the number of records which fell into each stratum 
and how many were selected, also with percentages. 


Output 


15. The printed output forming the audit schedule 
is entirely freeform — that is to say, we have full free- 
dom in specifying what is to be printed for each 
selected record and in what form it is to be shown. 
Some information may be printed out for all records, 
other information may only be needed if the record 
falls into a particular stratum (it may only exis for the 
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particular type of record that falls into that stratum). 
‘The information printed out can also be edited in any 
desired way — we would obviously rather have a value 


. printed in £ s d (£27 6s 8d) rather than in binary 


pence (1100110100000) ! 

16. ASK360 can also print out a title to appear at 
the head of the schedule as well as a heading that will 
appear at the top of every page. 

17. Although the selected records will normally 
be printed out in the order in which they occur on the 


file being interrogated, it is possible to sort them into ' 


any desired order before they are printed. One reason 
for this would be to sort them according to the reason 
for selection, so that in order to do all the audit 
inquiries of one type it is not necessary to search 
right through the whole schedule. Alternatively, it 
could well be useful, when interrogating a file con- 
taining data about a number of factories, to sort the 
schedule into factory order so that it can be split 
up and the relevant part sent to each factory for audit. 


18. In certain instances it is useful for selected 
records to be printed out in the same way as the client's 
own records — such as, for instance, printing details 
of employees' salary data from standing records. In 
order to make use of clients’ own printing pro- 
grams ASK360 can punch cards in any desired 
format for selected records which can then be used as 
input to the client’s program. 


Usage 

тд. The computer audit section will normally make 
a recommendation where it appears that ASK360 
can with advantage be used on an audit. This does not, 
however, discourage anyone on the audit from sug- 
gesting a use for it if one occurs to him. | 


20. It will, certainly in the early stages, be necessary 
for the computer auditor to make out the parameters 
necessary to гип ASK360 and to set the job up for 
processing on the computer. Once it has successfully 
been run on a particular application, however, it may 
well be possible for the audit assistant to run the 
program himself in future years — we shall only be able 
to tell by experience. 


In writing a general audit program, certain 
Пе have to be made as to the type of com- 
puter on which it will be run and the type of file which 
it will be asked to interrogate. ASK360 is no ex- 
ception, and there are therefore certain general 
restrictions as to what it will cope with. As the name 
suggests, at this stage anyway, it only works on IBM 
System/360 computers above a minimum size. Also 
it is not able to interrogate data files which are violently 
non-stándard. 


Case study 

The memorandum obviously only touches the surface 
and, for the reader with more than a passing acquaint- 
ance with computers, will leave: many technical 
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. questions unanswered. Any technical description will, 


however, only itself raise more technical questions – 
the process is usually self-perpetuating. Rather, 
therefore, than go into details about how the program 


works the writer feels that it would be preferable to 


describe an actual situation in which ASK360 is of 
vital help in achieving a satisfactory audit. 

The company concerned is of medium size, with an 
embryonic integrated data processing system using an 
IBM System/360 model 30 computer. Six primary 
files form the basis of the system. Each of these files 
contains detailed transactions from one or other 
source, whilst one of them also contains a summary of 
the detailed transactions held on the other five. Thus 
one file contains all purchase details, another payroll 
analysis, another new material issues, and so on. A 
cost and nominal ledger file collects data from each 
of these subsidiary files, aggregates it and produces 


-both a cost ledger and a nominal ledger. 


Audit problem 

The main audit problem was to verify that the cost 
and nominal ledger program was correctly aggregating 
the individual entries in the subsidiary fles. This 
could be checked in total since controls were maintained, 
but it was extremely difficult to verify the aggregation 
manually for any particular cost or nominal ledger 
account. The problem was further complicated by the 
fact that the company had six different operating 
locations, the transactions for which were not main- 
tained separately. In fact, most of the transactions for 
a month were held on each file in the order: operating 
location within cost/nominal code within week. 

It was quickly apparent that ASK360 would be of 
considerable value on this audit. The audit could not 
reasonably be done on a manual basis and therefore 
some special computer audit technique was necessary. 
ASK360 was suitable and its use would avoid the cost 
- which would be considerable — of preparing a test 
pack or of writing a special computer audit program. 
It would also make the least call on the client’s com- 
puter specialists’ time. 

The way in which the audit tests applied by ASK 360 
were framed, as well as the totals which it was asked 
to produce, enabled several audit objectives to be 
achieved at one and the same time. 

All transactions files for a particular month were 
examined by the program in full. Validity tests were 
applied to every transaction to ensure that all codes 
were in valid ranges. This test covered, inter aha: 


Purchase invoice register number 

Raw material bin numbers 

Payroll analysis works order numbers 
Payroll labour type 

Cost account numbers for all transactions 


In addition suitable exception tests were applied 
to every transaction file and a list of the exceptions 
printed out. The auditor was therefore able to con- 
centrate on the large or exceptional items in the sure 
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The Barclays Group are pleased to 
introduce Barclays Bank Trust Company— 
a significant development in British 
banking. Barclaytrust offers what is 
perhaps the most comprehensive range of 
financial services of its kind "under 

one roof”. 

The Trust Company combines the trust 
and investment business of Barclays and 
Martins banks апа is well poised to enter a 
new dimension in the field of financial 
planning and asset management, both 
personal and corporate. Barclaytrust starts 
as one Of the largest investment 

houses'in the country. It combines the 
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best of the traditional and the forward 
looking. 


Barclaytrust gives help with personal 
affairs—financial planning, investment 
management, investment in unit trusts, 
savings plans, personal taxation, 

family trusts, investment for children, 
administration of estates and trusts. 

Its corporate services include capital issues, 
share registration, pension fund 
administration and employees' savings 
schemes, : 


Name-plates are being put up at 
100 Barclaytrust offices throughout 
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the country. These are based in the 
principal centres where they can serve 
surrounding areas. 


Further details of the complete 
Barclaytrust services are available at апу, 
of the Trust Company offices or any of 
the 3,000 branches of Barclays Bank. 
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The Industrial and Commercial Finance Cor- 
poration means capital in a big way to small 
and medium-size British firms. Its total in- 
vestment is now well over £110 million in 
some two thousand companies. 

The companies are spread wide throughout 


Britain. They cover a wide range of business 


get from ICFC? 


CAPITAL 


andindustry. Their common factoris growth. 
ICFC backed companies grow significantly 
faster than the national average. - 
There are ICFC branch offices strategically 
placed throughout the country. 


If your client's business needs capital for ex- 


pansion, contact your local ICFC man now. 


ICFC 


helps companies grow on E 


| Industrial and Commercial Finance Corporation Limited ' 
7 Сорап Avenue; London, E.C.2. Tel: 01-628 4040 


Offices in Birmingham, Brighton, Bristol, Cambridge, Cardiff, Edinburgh, Glasgow, Leeds, Leicester, 
_Liverpool, London, Manchester, Newcastle, Nottingham, Reading, Wolverhampton, Channel Islands. 
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knowledge that the transactions he did not look at 
were in no way abnormal. 

The stratification facility was used to provide totals, 
and details if required, for five selected cost or nominal 
ledger accounts. This was easily achieved by specifying 
as the criteria for the first five strata, the five desired 
cost or nominal account codes. All other valid trans- 
actions were then put into the sixth stratum, the 
‘dustbin’ stratum o being left for any records which 
should not have been on the file. This enabled us to 
draw a random sample of all transactions in stratum 6 
— that is, of all those transactions for other than the 
five particular accounts selected for detailed aggrega- 
tion and checking. This random sample, together with 
the exception list referred to above and a full print 
of all odd items in the 'dustbin' allowed a very com- 
prehensive audit to be done. 

All these various tests were applied to each trans- 
actions file in one run of АЅКзбо. Examining six 
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transactions files therefore required six runs of 
ASK360, using a total of some ninety minutes of 
computer time. This was not, in this instance, the 
whole story since certain other tests were applied to the 
master files associated with this system. These, how- 
ever, were primarily aimed at the balance sheet audit 
which was thus linked to the transactions audit: the 
details are not strictly relevant to the example detailed 
above. 

ASK360 has turned out to be an extremely powerful 
audit tool, the capacity of the stratification facility to 
deal with complicated files becoming more apparent 
as experience is gained in its use. It has enabled the 
writer's firm to accept developments in clients’ com- 
puter systems which, without it, would have caused 
much heart- -searching in view of the loss of audit 
trail involved, and it is the writer's opinion that some 
such aid to auditing will become indispensable within 
the fairly near future. 


The Training of an Accountant 


Т contribution is concerned mainly, but not ex- 
clusively, with the training of chartered accountants who 
elect to follow a career in industry. It may be asked why 
a man holding the foremost accounting qualification in 
ће тона, who has already undergone a lengthy period 
of practical and theoretical training, needs any further 
training before being entrusted with an accounting 
appointment in industry. The answer lies in the type of 
training to be given and the object of this paper will be 
achieved if it makes clear the need and purpose of such 
training. 

2. Most accountants who entered industry in the thirties 
received no formal induction or training whatever; they 
were simply pitched into a job and expected to sink or 
swim. There was very little career planning even in the 
largest companies and progressive appointments were a 
matter of expediency or dead men's shoes. Much has 
now changed; industry has now seen the advantages of 
proper training and provision for management succession. 
In any case, jobs can no longer be filled by sending round 
to the nearest employment agency. The Industrial Train- 
ing Act 1964 provides a spur; companies have to pay a 
training levy which can only be recouped by grants for 
the training done. For accountants now entering industry, 
the prospects of a satisfactory and successful career are 
vastly greater, with a correspondingly reduced casualty 
rate. Nevertheless, it still behoves the young accountant 
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II — Training for Industry 
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to inquire what steps will be taken to induct and train 
him, what progressive experience he will get, and whether 
there are carefully worked out executive development 
and succession plans in operation. He may need to ponder 
on the replies he receives. 


Selection 


3. The chartered accountant selects industry for his career 
with more method than hitherto. The practising side of 
the profession has realized that it needs to be made 
attractive to recently qualified men, by methods of train- 
ing and job development at rates of pay not greatly different 
from those in industry. The motives of chartered ac- 
countants entering industry are much the same as before 
the war but the emphasis in distribution has altered. Some 
of these motives are listed below, in order of conviction: 


(1) He is now qualified — wishes to find a job in practice 
or industry — either because his firm cannot afford to 
retain him, or offers no future, or he feels need for 
change. 

(i) He is now qualified, and considers pay/prospects 
better in industry. 

(ш) He has had some post-qualification experience 
with a professional firm (one, two, three years, etc.) 
and feels he has seen sufficient not to wish to make a 

. career in practice. 


(iv) He has qualified with the intention of catering 
the family business. . 
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(v) He realizes during articles or later (as in (iii)) that 
he. wants the more dynamic involvement associated 
with a career in industry, i.e., he considers that work 
in practice is concerned with clearing up industrial 
history; he wishes to have a hand in making history. 

(vi) He is a dedicated entrepreneur. 


4. Industry wants men who will have a sincere conviction 
that their job is worth while, of value to themselves, their 
company, and the national economy. Job satisfaction 
is an important factor in industrial morale апа training 
must be directed to ensuring that it is achieved. The most 
promising recruits are those whose motives fall into (v) 
and,(vi) above. Successful induction into industry by 
planned training is likely to be more hazardous with 
those whose motives are (i) to (iii), although much may 
depend on the man's degree of maturity and breadth of 
experience. 


5. The profession has in recent years been inclined to 
suggest to newly qualified men that they need a few more 
years in a professional office to understand properly what 
a career in practice really means, and that they will 
obtain better industrial jobs thereafter. This might seem 
to be a curious reflection on the quality of experience 
given during articles, or more charitably, a reflection on 
the maturity of newly qualified men. Much depends on 
the individual, whose long-term interests must be rated 
above any temporary advantage to his professional em- 

` ployer. At least those who have already made up their 
minds ((v) and (vi)) unless they are honoursmen (who 
should think twice), should make an early start because 
of the factors involved in training within industry. 


Training principles and objectives 


6. Within industry, training is gaining a professional 
status, warranted by the degree of systematic specialist 
knowledge required, skill in application, and the stand- 
ard of ethics to be adopted towards other people in their 
careers. It is possibly one of the most unselfish and dedi- 
cated of industrial occupations. From being blurred in 
outline, nebulous in thought and expression, but now 
helped on by the recommendations of the Industrial 
Training Boards, it has turned to an analytical approach, 
which may be greatly condensed as follows: 

Define objective 

Study the job | 

Analyse skills/experience required 
- Prepare training requirements 
" Plan programme of training 

Institute standards of training (i.e., efficiency of training 

" effort). 

7. In relation to the accountant entering industry the 
objective may be narrow or wide. The narrow objectives 
could be for the man between 30 and 4o who is to be 
appointed company secretary or taxation specialist. 
Ostensibly these are careers which will probably be 
limited in breadth (although not necessarily in promotion 
prospects) and are fairly close to previously acquired 
professional experience. The opportunity over age 35 to 
'acquire.an entirely fresh body of knowledge relating to 
the operations of industry and to adopt an entirely new 
attitude to one's occupation is likely to be impaired. 
'Initiation into industry will be restricted in time and 
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scope. The choice of full-time courses for executive 
development will also be limited. 


8. For qualified men entering industry under the age of 
3o and also for those who have obtained a qualification 
in industry the objective must be wide. Fundamentally, 
industry wants to train a businessman whose accountancy 
background will help equip him eventually to fill any one 
of half a dozen jobs at or immediately below board level. 
He may become a chief accountant, controller, finan- 
cial director, or company secretary, but he should also 
be capablé of becoming a commercial director, mar- 
keting director, general manager, managing director, 
etc., and he must be primarily a businessman in thought 
and association. 

9. Crudely and simply put, the job is to make a profit for 
the company. How much profit and how it is achieved 
is much more complex. One thing stands out, however, 
that it is a co-operative effort requiring team work and 
team spirit. The accountant following his profession or 
filling some other appointment in industry must have 
clearly in his mind that the purpose of his employment is 
co-operation with others in making profits. His involve- 
ment in this should be total. 


то. This acute motivation towards making profits is 
something which has to be instilled into all who enter 
industry. The training of an accountant in a professional 
office is directed to a dispassionate and analytical appraisal 
of how clients! profits have arisen and have been ascer- 
tained, with an eye to the auditor's report and the tax 
liability. Consultancy work gets nearer the mark but it 
is nevertheless at one remove, still dispassionate, and 
does not have the day-to-day involvement which should 
be the essence of dynamic management accounting. 
One must actually live a business life at first hand. 

11. The first and most fundamental objective in training 
an accountant within industry is to change his attitude 
from that of watching profits being made to one of actual 
co-operation in making them. The environment is really 
very different. Experience shows that this change in 
attitude must be achieved at an early age. Depending on 
the individual, men are impressionable, can adapt them- 
selves, and learn quickly, up to 25-27 years of age. It is 
important therefore to achieve a change in attitude by 
this age. 

12. Co-operative effort and teamwork are achieved by 
communication. Sales executives and works managers 


` understand each other and although the accountant may 


understand them, they find it difficult to understand him. 
He is accused of using jargon and unintelligible modes of 
expression. An ability to express oneself lucidly in short 
words and simple sentences, both in writing and speech, 
is very important. Ап equally valuable asset 15 to know. 
how the other man thinks and to know with some pre- 
cision what he is talking about, i.e., to have a knowledge 
of the plant, the product, the process, or the sales pros- 
pect. Businessmen in industry talk mainly about buying, 
making, selling things and not about accounting; possibly 
another change from the professional office. Hence the 
second objective of training for an accountant in industry 
is to ensure that he can communicate, followed closely 
by arranging for him to be familiar with the things he is 
likely to have to talk about. If this is achieved and he 
has an acceptable personality, he will become a member 
of the team, with consequent involvement in affairs, 
once he proves his practical ability. 
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13. The next objective is to sharpen some of the account- 
ant's tools and provide him with others, so that he can 
place costs and economic’ issues in the right context for 
correct decisions to be taken, so that he can be dynamic 
in reporting and up to date in information on all the 
factors operating to create and destroy profits, so that he 
can take leaves out of others’ books in his habits of thinking 
by having some knowledge of statistical, operational 
research, work study, corporate planning, and similar 
techniques — not forgetting training. 


The training 
14. The nature of the training to be given to qualified 
accountants in industry falls broadly under four headings: 


Induction: getting acquainted with the environment 
in terms of who’s who, the nature of the business, the 
products, the geography of thé premises, services, 
facilities, conditions of employment, etc. 

On the job: in the case of a qualified accountant the 
training is likely to be by planned experience, unless 
he is to be responsible for a specialist activity such as 
computers, or corporate planning, when formal in- 
struction is obviously necessary. 


Private study: useful reading. 


External: various courses ranging from theoretical 
instruction to lectures and discussions designed to 
broaden the outlook. 


15. In addition, there is further education ~ a systematic 
course of teaching with a view to examination, which 
can be evening classes, part-time or full day release, 
sandwich courses, or private study. Under this heading 
are the Certificate in Management Information and the 
Joint Diploma in Management Accounting. 


16. The job decides the nature and extent of the induction 
which is required and it is first necessary to consider 
what is the job. 


(a) On the job 


17. For the accountant entering industry in his thirties, 
there is not much difficulty in identifying the job; it is 
the job for which he has been engaged and also the next 
senior appointment, which he will learn by delegation 
and possibly a short course of conversion/induction 
training. However, for those entering industry in their 
early and middle twenties, the first job they do ought in 
itself to constitute a form of training and appraisal, so 
as to form a basis on which a business career, whether 
accountancy or other business pursuits, can be founded. 
It should be as wide as possible in scope, to cover all 
the accounting aspects of the business (e.g., costing, budgets 
and plans, financial accounts, taxation, etc.), being in- 
volved also with management accounting and information 
for decision making. 


18. This type of early experience is best achieved by 
creating under the chief accountant a group of young 
qualified men whose duties cover the whole field. Their 
primary work should be on reporting to management 
how, where, and why, profits and losses are made and the 
reasons why results fall short of or exceed expectations 
(the facts behind the variance analysis). This work may 
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comprehend whole departments and groups of products 
or require consideration of single products or customers. 
'Their secondary work should be ad hoc assignments 
from the chief accountant, worthy of their accountancy 
skill and knowledge, for which the necessary expertise 
does not exist elsewhere in the accounts department, or 
which require co-ordination of more than one section. 


19. In a large company, each member of the group may 
be given a division of the business as his reporting and 
advisory responsibility, with instructions to provide a 
service direct to the head of the operating division and 
the managers under him. Large divisions may need the 
services of two accountants, a senior and a junior (one 
of whom may have qualified internally, e.g., as a cost and 
works accountant). Ít is desirable that the whole field 
of consecutive operation is covered — in getting orders, 
production, sales — so that the accountant sees it all up 
to the stage of profit and loss in the internal accounts 
and reporting. Such an assignment is bound to be re- 
warding by the personal involvement and motivation of 
the accountant in making profits; from close contact 
with the senior executives carrying this responsibility. 
It is also rewarding in achieving the other objectives 
mentioned, co-operative effort and teamwork, intelligible 
communication and knowing how businessmen think. 
In short, the business outlook is acquired. 


20. The chief accountant or his deputy will be available 
to guide the man in his approach to problems, and on the 
best sources of information, as well as indicating to him 
unsatisfactory features of divisional operations which ` 
should be investigated and reported. The assignments 
received ad hoc from the chief accountant can be very 
varied and should either test professional knowledge or 
teach something new. Examples are tax questions, wind- 
fall stock profit ascertainment, capital project proposals 
and assessments, price/volume/cost/efficiency relation- 
ships, standard cost formulae and business models, 
capacity/product mix optimization, participation in opera- 
tional research projects — ad infinitum. 

21. Membership of an ‘elite’ group, as a first job, there- 
fore, achieves the early objectives and should also reveal 
the aptitudes and future career possibilities of a young 
accountant. For example, set to install a system of product 
costs or to improve product cost finding methods, he can 
acquire an immense knowledge of the company’s pro- 
ducts, their prices and cost structure, which may lead 
him to a high appointment in marketing at an early age. 
He will know how to make substantial profits for his 
company by a flair which is essentially a combination 
of accounting, commercial acumen, and experience. 
Others may show they have the ability to become good 
chief accountants. 

22. The above outline of an ‘elite’ group of young quali- 
fied accountants has necessarily described much of the 
job type of training, which is subsequently continued in 
appointments as financial accountant and assistant chief 
accountant. The position of financial accountant can be that 
of mere head book-keeper or a comprehensive control 
position, according to the organization of the accounts 
department. Where costs and accounts are integrated, 
standard costing. and budgetary control is adopted, and 
departmental profit statements are prepared weekly or 
monthly, the financial accountant occupies a key position 
in control of the whole accounting system, requiring also a 
high degree of technical ability. It is not a job to be entrusted 
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to a newcomer. It can form a useful training stage towards 
chief accountant. | 


| | (b) Induction 


23. If the member of an elite group is to do the job 
outlined in the preceding section he must first obtain a 
knowledge of the business and its organization, so as to 
know where to refer for information and also to be able 
to form a picture in his mind of what he is talking and 
writing about, thus to visualize what his figuring or 
accounting actually represents. In his professional office 
he will have been largely concerned with the interpre- 
tation of the law in figures, whether it be taxation, com- 
pany accounts, or merely the establishment of a debtor/ 
creditor relationship. He has now to enter the field of 
management, wherein he uses accounting methods as an 
art to portray facts and situations in real time. To be 
effective he must be able to understand materials, machines, 
_ processes, premises, people at work, commercial conditions, 
and translate them into economic relationships. Hence the 
induction training must be wide in coverage and may 
extend over a considerable period. It may take up to 
nine months, although four to six months would be more 
normal. 


24. It depends on the individual how much induction he 
can take continuously without becoming tired, stale, 
bored, or plain addled. Nevertheless, it is important 
that as much knowledge as possible is absorbed. It 
should be possible to devise short breaks, say one week 
in four, during which the trainee is given a task or assign- 
ment based on his. prior experience and accounting 
knowledge, e.g., a complex stock reconciliation, a tax 
computation based on a budget, or a capital expenditure 
DCF calculation. However, the expedient of using him 
every time something abnormal or urgent is required 
must be strongly resisted, or he will never complete his 
induction. 

25. The first few days of induction will be used for a 
general tour (with a guide) of the plant and offices with 
introductions to as many of the managers and executives 
as possible. Having had a first view of the company he 
should now study the organization chart, and also acquire 
аз, much knowledge as possible of the company's pro- 
ducts from catalogues and brochures. 


26. Next, a series of visits to manufacturing departments 
should be arranged, in which he will be instructed in the 
source and nature of raw materials, manufacturing 
operations, services provided from other departments, 
engineering aspects, the onward destination of the pro- 
duct, including transport arrangements. During these 
visits he should simultaneously examine the paper work 
and records. He should know how the department re- 
ceives and acts on manufacturing orders, and what records 
have to be made of output, earnings, materials used, 
scrap, machine times, test and inspection, transfer to stock 
or consignment to customer. These records are the 
foundation of any company’s accounting system and 
the trainee accountant may be asked to consider whether 
they are satisfactory as regards accuracy and method of 

- measurement (weighing machines, counters, etc.). 


27. In parallel with visits to manufacturing departments, 
the trainee should visit sales offices to learn at first hand 
how the product is sold, the price system, the type of 
customer, the technical features of the product, and 
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principal competitors; to know how quotations: are pre- 
pared, and how an order is received, passed to the works, 
progressed and: finally invoiced to the customer. It is 
sometimes useful to follow through all the documentation 
arising from the initiation to the completion of a sales 
transaction. 


28. Following the manufacturing and selling departments, 
visits to maintenance and service departments are neces- 
sary, to see the nature of the work and records produced 
which will eventually be reflected in the accounts. Some 
slight technical induction into such matters as the in- 
coming power supply, steam generation, etc., is necessary 
as the electricity tariff has a bearing on costs requiring 
decisions how to avoid 'on peak' loads, and steam or 
other heating costs need to be understood in terms of 
useful energy and unavoidable losses. The purchasing 
and stores recording systems must be thoroughly under- 
stood for obvious reasons. Ín some cases transport is 
a large element of cost and merits careful study; in any 
case the rate structure should be understood in relation, : 
to the.company's business. 


29. Тће wages office must be visited and the method of 
calculating earnings fully understood because it affects 
the behaviour of costs under differing working conditions 
and may also be directly derived from efficiency measure- 
ment which is later incorporated into a standard costing 
system. 

30. In the course of the above induction, the trainee 
accountant should be meeting the responsible managers 
in each department to discuss with them what he has 
learned, to ask questions, and to hear from them what 
are the key factors in the management.of their departments. 


31. The last part of the induction will be in the accounts 
department itself where the trainee can see how the 
source records are used to construct the whole system of 
accounting, costing and management control. 


32. The trainee should cover the whole of the work in 
the accounts department and during this part of his 
induction he should do as much practical work in each 
section as possible, e.g., cost allocation and output valua- 
tions in the cost office, final accounts postings, preparation 
of monthly profit and loss and balance sheets, weekly ` 
or monthly operating statements and departmental trading 
accounts. He should finally be in a position to tackle any 
job in the accounts department without having to ask how 
to doit. When he has reached this stage he can be considered 
fitto join the 'elite' group and his induction will be complete. 


(c) Private study 


33. On completion of his induction and during the first 
few years of his work in industry, the young accountant 
should be encouraged to read widely. He should cover 
all the commonly used management techniques such as 
management by objective, work study, corporate plan- 
ning, and operational research, in addition to the more 
conventional reading about budgetary control and standard 
costing, which would be directly associated with his job. 
Some knowledge of the application of statistical techniques, 
such as regression analysis and exponential smoothing is 
extremely useful. He may not be competent to apply these 
techniques himself, but a knowledge of the scientific 
approach to handling data will influence his own habits 
of thought and he will recognize cases where he ought to 
go and get specialist help. Even such sophistries as the 
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theory of games and the decision tree are useful аз а 
background influence on the approach to problems. It is 
good practice to maintain a small library of useful books 
on these and similar subjects which the young: accountant 
should be induced to read and subsequently discuss, and 
it is: of course better practice if they take the Certificate 
in Management Information or the Joint Diploma in 
Management Accounting. 

- 34. Apart from this, it is necessary to ensure that young 
qualified accountants keep up to date in their knowledge 
of such matters as taxation, companies acts, and mer- 
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cantile law. Taxation, in particular, requires continuous | 


study and familiarity to avoid becoming rusty, because 
it now influences a wide range of commercial and finan- 
cial matters. | 


(d) External 

| 35. Under the heading of external training, must ђе in- 
cluded the necessity of understanding about computers. 
If the company already uses a computer, and it is not 
intended that the accountant should specialize in this 
subject, he will probably learn sufficient by internal 
contact and explanation not to need an external course. 
On the other hand, if there is no computer in use in the 
company, he ought at some stage to take a course in 
computers, so as to know their potential and their limita- 
tions in considering their introduction into the business, 
and if he is to be directly in charge of an installation, 
he will need to attend one of the courses provided by the 
manufacturers. There is certainly no dearth of courses 
available to suit every taste and requirement. This state- 
ment is, of course, true of nearly every modern manage- 
ment'aid. Courses proliferate and the problem is to find 
a course which is at the same time both relevant and at 
the right standard for the individual. It is questionable 
whether the accountant who has kept himself well in- 
formed by judicious reading will need to take many, if 
any, of the specialist courses on offer. 

36. However, there are considerable advantages to be 
gained by learning in association with managers from 
other | disciplines. High level management courses are 
useful in executive development, broadening.the outlook 
of the individual, and bringing him into contact with the 
thinking of people in widely differing occupations. For 
the accountant in his thirties, the Administrative Staff 
College ‘at Henley is possibly most suitable, but the 
business schools in London and Manchester also provide 
courses of an extremely high standard, concentrated to 
a greater degree on modern management techniques. 
The choice between the two types of course depends on 
how the individual has developed. Ideally, the course 
should complement his previous experience and fill 
deficiencies. Theré are also courses provided by famous 
American business schools, often based on the “сазе 
study' method. 


The training responsibility 
37. The training officer is defined as the specialist wh 
acts as| е focal point for advice and executive action on 
the training function in the organization. Training may 
be either formal, in accordance with a programme, or 
informal in the course of work. At managerial and execu- 
tive levels in industry, training is a continuous and two- 
way process except when approaching retirement. This 
is no more than to say that each person doing a job should 
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be continually coaching his potential successors and at . 
the same time learning the job to which he may be 
promoted. The function of the training officer is, firstly, 
to organize formal training by preparing programmes 
and ensuring that they are carried out, secondly, to pro- 
cure that the continuous process of informal training is 
maintained, and thirdly to be concerned with executive 
development by the provision of formal courses and 
broadening of practical experience by job change and 
job rotation. However, the training itself must be im- 
plemented by persons who are thoroughly familiar with 
the job for which training is given, or persons who are 
actually doing that job. For training on the job to Бе, 


- effective, it should ђе possible to look to one single person 


for the responsibility of seeing that it is carried out. This 
will normally be the trainee's departmental head. In the 
case of accountants training in industry, the primary 
responsibility after induction should lie with the chief 
accountant or his deputy, and this responsibility merges 
automatically into the wider responsibility for ensuring 
that each individual has a satisfactory career in accordance 
with his abilities. There must, therefore, be close liaison 
between the chief accountant and the training officer in the 
training of accountants. КА 


38. The ability to train others varies greatly from one 
person to another. It can be acquired, but it requires 
certain qualities of temperament and a good deal of 
conscious effort. If the chief accountant does not possess 
these attributes, it would be better that the responsibility 
should lie with some other senior individual under his 
control who does possess them. This is all the more. 
necessary because most of the training given will be of the 
type known as planned experience. The qualities particularly 
required are an ability to delegate, a trust in others, watch- 
fulness for mistakes, generosity in encouragement and 
advice. Humility is also a useful virtue; the senior man 
should be able to talk and discuss on an equal basis with the - 
young accountant so that whilst he is giving the benefit of 
his wisdom and experience, he is at the same time ex- 
changing views and willing to learn from one who is likely 
to be much more up to date in his accountancy theory and 
knowledge. Frequent communication and exchange of 


. views between senior and junior can have a great influence 


on both, as well as revealing the aptitudes, strengths and - 
weaknesses which have to be assessed in planning a suc- : 
cessful career for the accountant in industry. Nor should 
Institute activities be overlooked. Young accountants should 
be encouraged to take an interest in their local society, and 
should be nominated for Institute courses as a professional 
counterpart to the type of management. training course 
which they may attend within their own company. 


39. Integrity in thought and action is obviously assumed- 
in an accountant, but ethics in industry are possibly 
harder to achieve and maintain than in professional practice.. 
Тће accountant in practice has a tradition, a body of case 
law, the Companies Acts, the recommendations of the 
Institute, and in case of need, personal consultation with 
colleagues, to help him to frame his true and fair view. 
'The accountant in industry is often concerned to portray 
a situation in figures which can be thoroughly and com- - 
pletely misleading if not taken in the proper context. . 
There are commercial pressures and internal politics per- 
suading him to show one implication or another. There is 
little to guide him except his own sense of integrity and 
fair judgement. An example of complete integrity in ac- 
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"countihg statements and reports is an all-important feature 
of the training responsibility. On a much lower plane, 
there are other pitfalls to be avoided – deceiving the auditors, 
giving tax-free benefits, and such like — which are not 


^ uncommon. 


40. So long as large companies in industry are staffed 
by accountants who have received their early training in 
professional offices, the tradition of integrity should con- 
tinue, but the wider employment of accountants whose 
whole training has been in industry may eventually raise 
problems of maintaining a high ethical standard. 


Conclusion 


41. The pattern of training of accountants for industry 
advocated here is necessarily dictated by practical ex- 
perience. The time span within which the results of train- 
ing become apparent is considerable and one swallow 
does not make a summer. 'The pattern has to be repeated 
several times before it can be shown to be effective. Nor 
is it necessarily the only pattern. 


42. There may be equally effective alternatives in the 
context of the medium to large single unit company. 
On the other hand, a large group of companies may 
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choose different methods to provide experience over a 
period of two or three years, covering not only industrial 
experience in manufacturing centres, but also more 
specialized functions, including central finance, group 
accounting, and management services. This type of 
training requires great mobility and the eventual appoint- 
ment may be in a different part of the UK, or overseas. 
This necessity for mobility and extended: training time ` 
carries the risk of wastage, particularly of married men 
with families. | 

43. Whatever pattern of training is adopted, it is con- 
sidered that certain objectives and criteria are implicit: . 


(1) Training covering all aspects of the accounting 
work within a viable business unit. 

(2) An understanding of the whole business unit. . 

(3) Co-operative effort and teamwork. 


(4) The attitude of personal' involvement in making 
profits. : 


(5) Exposure and assessment in order to plan the future 
career. 


(6) Training as a personal responsibility. 
(7) Maintenance of professional integrity. 


Auditors' Reports on Friendly, Industrial 
and Provident Societies 


New Institute Statement 


The Friendly and Industrial and Provident Societies Act 1968 modernized the law relating 
to accounts and audit of societies registered under the Friendly Societies Act 1896 and the 
Industrial and Provident Societies Act 1965. It also imposed on industrial and provident 
societies which have subsidiaries obligations with regard to group accounts. The Council 
of The Institute of Chartered Accountants in England and Wales has now issued for the 
guidance of members the following statement on forms of auditors’ reports under the 
Friendly and Industrial and Provident Societies Act 1968. Section references throughout 


are to that Act unless otherwise indicated. 


PART [— SOCIETIES GENERALLY 
Statutory provisions 


N this part of the statement ‘society’ means any body 

which is registered under either the Friendly Societies 
Act 1896 or under the Industrial and Provident Societies 
Act 1965. 

2. The provisions regarding accounts and audit are 
contained in sections 1-11 of the 1968 Act. The main 
provisions are: 7 | 


Section I imposes on every society а duty to (а) cause 
to be kept proper books of account with respect to its 
transactions and its assets and liabilities, and (b) establish 
and maintain a satisfactory system of control of its books 
of account, its cash holdings and all its receipts and 
remittances’. The books to be kept are ‘such books as are 
necessary to give a true and fair view of the state of 
affairs of the society and to explain its transactions’. 


Section 3 requires a society to prepare, in respect of 
each year of account, a revenue account or accounts 
dealing either with the affairs of the society as a whole for 
that year or separately with particular businesses con- 
ducted by the society, and a balance sheet. Every revenue 
account must give a true and fair view of the income and 
expenditure for the period to which it relates. If more 
than one revenue account is prepared they must, in 
addition, when considered together, give a true and fair 
view of the income and expenditure of the society as a 
whole for the year. In the case of a friendly society or 
branch to which section 28 of the Friendly Societies Act 
1896 applies,! the balance sheet must give a true and fair ' 








1 Section 28 applies to all friendly societies and branches except: 


(а) a benevolent society, working-men's club, cattle insurance 
society or branch thereof; or 


(b) a specially authorized society or branch unless it is so directed 
in the authority for registering that society or branch. 
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-view of the assets and current liabilities and the resulting - 


balances of its funds. In all other cases the balance sheet 
must show a true and fair view of the state of affairs. 


Section 4 requires every society (except an 'exempt' 
society) in each year of account beginning on or after 
January rst, 1969, to appoint a qualified auditor or auditors 

` to audit its accounts and balance sheet for that year. Ап 
‘exempt’ society is a society which is not a collecting 
society (1.е., a friendly society which carries on industrial 
assurance business), and in respect of which all three of 
the following conditions are satisfied: 
(i) the aggregate of receipts and payments in respect 
of the preceding year did not exceed £5,000; 


(ii) the number of members at the end of that year did 
not exceed 500; 


(їп) the aggregate value of its assets at the end of that 

year did not exceed £5,000. 

On the same conditions a registered branch can be 
‘exempt’. In the case of a registered branch condition (iii) 
above is treated as fulfilled if at the end of the preceding 
year of account the branch had transferred at least 75 per 
cent of its assets for investment either to its parent 
society or to another registered branch of the society 
which has appointed qualified auditors and the value of 
the assets not so transferred did not exceed £5,000.. 

Under subsection (5) of section 4 'exempt' societies 
and branches shall at their option appoint either a 
qualified auditor or auditors or two or more persons who 
are not qualified auditors, subject in the latter case to 
powers of the Registrar to direct an exempt society to 
appoint a qualified auditor to audit its accounts and 
balance sheet for that or a preceding year. 

Section 7 provides that, with one exception, no person 
shall be a qualified auditor except a member of one or 
more of the following bodies: 
` (i) the Institute of Chartered Accountants in England 

and Wales; 


(ii) the Institute of Chartered Accountants of Scotland; 


(iit) the Association of Certified and Corporate Ac- 
countants ; 
(iv) the Institute of Chartered Accountants in Ireland; 
(v) any other body of accountants established in the 
United Kingdom and for the time being recognized 
for the purposes of section 161 (1) (а) of the Com- 
panies Act 1948 by the Board of Trade. 
or a person who is for the time being authorized by the 
Board of Trade under section 161 (т) (Б) as being a 
person with similar qualifications obtained outside the 
United Kingdom. The exception is that a person who 
was on July 26th, 1968, an ‘approved auditor’ and who 
audited the accounts and balance sheet of a society for 
1967 and 1968 remains a qualified auditor in relation to 
that society as long as he holds the appointment con- 
tinuously, subject to a: power of the Chief Registrar to 
disqualify him. 
Section 9 requires the auditors to report to the society 
on: 


(a) the accounts examined by them, and 


(b) the revenue account(s) and the balance sheet of the 
society for the year of account in respect of which 
they are appointed. 


'The report must state: 
(a) whether the revenue account(s) and balance sheet 
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comply with the requirements of the 1968 Act and 
the appropriate registration Act, and 
(b) whether in the opinion of the auditors: 

(i) the revenue account(s) give a true and fair view 
of the income and expenditure of the society as a 
whole for that year of account and, in the case of 
each such account which deals with a particular 
business conducted by the society, a true and fair 
view of the income and expenditure of the society 
in respect of that business for that year; 

(ii) the balance sheet gives a true and fair view (as 
the case may require) 
either of the assets and current liabilities of the 
society and the resulting balances of its 
funds (as regards societies to which section 
28 of the 1896 Act applies); 
or of the state of affairs of the society as at the 
end of the year of account. 


Furthermore, subsection (3) provides that where the 
auditors’ report relates to any accounts, other than the 
revenue account(s) for the accounting year in respect of 
which the auditors were appointed, the report must state 
whether those other accounts give a true and fair view of 
any matter to which they relate. 

Under subsection (4), an auditors’ report which is 
silent on the following matters amounts to a positive 
report that the auditors have carried out such investi- 
gations as enable them to form an opinion and that they 
are satisfied that: 


(a) the society has kept proper books of account in 
accordance with the requirements of section т (1) (a) 
of the Act; 


(b) the society has maintained a satisfactory system of 
control over its transactions in accordance with the 
requirements of section 1 (1) (b) of the Act; 


(c) the revenue account(s), the other accounts (if any) 
to which the report relates and the balance sheet are 
in agreement with the books of account of the 
society. 


If the auditors are not satisfied with respect to any of 
the above matters, it is their duty under the Act to state, 
that fact in their report. Under subsection (6) of section 9, 
if the auditors fail to obtain all the information and ех- 
planations which to the best of their knowledge and belief 
were necessary for the purposes of their audit, it is 
their duty to state that fact in their report. 


Section Ir makes certain amendments in the form of 
annual returns and in particular provides that, in respect 
of a year of account beginning on or after January rst, 
1969, such returns: 


(а) must contain the revenue account or accounts of the 
society for the year and 4 balance sheet together with 
the auditors’ report thereon; 


(b) may not contain any other accounts than the revenue 
account(s) for the year unless thase other accounts 
have been examined by the auditors under section 9. 
Section 9 (т) requires the auditors to report on the 
accounts examined by them and section 9 (3) 
provides that where their report relates to accounts 
other than revenue account(s) for the year the report 
shall state whether those accounts give a true and 
fair view of the matters to which they relate. The 
auditors must therefore express their opinion of the 
truth and fairness of the view presented by ‘other’ 
accounts as well as reporting in appropriate terms on 
the revenue account(s) and balance sheet. 
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3. The sections referred to above contain the main 
provisions of the 1968 Act which are relevant for the pur- 
pose of this statement but there are others (e.g., sections 
5 and 6 regarding the appointment and removal of auditors 
and section 8 regarding restrictions on the appointment of 
auditors) with which auditors should be conversant which 
this statement does not purport to review. Auditors should 
also be conversant with the rules of the УН society 
with which they are concerned. 


Auditors' reports 
4. The combined effect of the provisions of the 1968 Act and 
of the relevant registration Acts relating to accounts, audit 
and annual returns is that, while it is open to a society to 
prepare its annual accounts and balance sheet in any form 
provided that they give a true and fair view of the matters 
specified in section 3, societies remain under an obligation 
to send to the Chief Registrar annual returns in such form 
and containing such particulars as he prescribes. Ап annual 
return must therefore include the revenue account(s) pre- 
pared under section 3 (2) for the year and a balance sheet, 
and also such additional accounts as, by section rr (3), the 
Chief Registrar can require to be included in the annual 
return; all the foregoing accounts and the balance sheet 
must be covered by the auditors’ report and, by section 11 
(2) (b), no accounts must be shown in the annual return 
unless they have been audited. 

5. The prescribed forms of annual returns also call for a 
report by the auditors in accordance with section 9 of the 
1968 Act on the accounts and balance sheet contained in the 


' return. Many societies will find it convenient to prepare 


their annual accounts in the form required for the annual 
return, in which case one form of auditors’ report, suitably 
worded, will cover both the annual accounts required by 
section 3 and the annual return. 


6.. Where, however, a society prepares the accounts and 
balance sheet required by section 3 in a form which differs 
from that required for the annual return, the auditors must 
nevertheless report on both documents in similar terms, 
even if they write two separate reports. Ín this connection 
it is to be noted that both section 3 and the forms of the 


` annual returns require income and expenditure accounts 


giving a true and fair view of the revenue of the society for 
the period to which they relate, not different accounts 
prepared on different bases. The form of auditors' report 
suggested below, with suitable adaptations, will serve both 


purposes. 


Report on the annual return i 


7. The following special points relating to the auditors’ 
report on the annual return should also be noted. The annual 
return forms prescribed by the Chief Registrar of Friendly 
Societies do not embody any form of words for the auditors’ 
report on the annual return, but space for the auditors’ 
report is provided. Auditors may either include their report 
in the annual return form in the space provided or 
attach a separate report to the document. The report on the 
annual return must ђе a report under section 9 of the 1968 
Act, and therefore it is a report on the accounts examined 
by the auditors, not a report on the annual return as a whole. 
The annual return as a whole, including the account(s) 
and balance sheet contained in it, is signed by two members 
of the committee of management and the secretary. Their 
signatures support any non-accounting particulars, such as 
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the names and addresses of the committee of management, 
which are included in the society's annual return. 


Suggested form of auditors' report 
8. When the auditors have no qualifications to make, a 
suitable form of auditors' report would be: 

Note (1) Auditors’ report to the............ 


Note (2) In my/our opinion the............ | 
give a true and fair view of 
Note (3) (ù 
Note (4) (ii) the income and expenditure of the........ 
for the year ended on that date; 


(iii) the other matters to which they relate. 
and comply with the requirements of the 
Friendly and Industrial and Provident Societies 
Act 1968; : ? 
Note (6) апа 1һће............ 

Notes: (1) Insert the name of the society or other body 


Note (5) 


concerned. 
(2) Identify the documents to which the report 
. relates, e.g.: 
‘the foregoing revenue account, balance sheet 
and notes’; 
‘the annexed accounts, balance sheet and 
notes'; 
‘the accounts numbered. ..... Жосе above 


together with the notes thereon’; 


‘the accounts, balance sheet and notes set 
out on pages. ...to....in the annual return’. 

(3) Insert either: 

(a) for societies to which section 28 of the 
Friendly Societies Act 1896 applies (see 
footnote to page 1): 

‘the assets and current liabilities of the 
Society and the resulting balances of its 
funds at (insert date)’; 
or 
(5) for other societies: | 
'the state of the affairs of the Society 
at (insert date)’. 

(4) Where there are separate revenue accounts for 
particular businesses insert after the name of 
the society or other body: 

‘as a whole and of the particular Бенд 

dealt with thereby’. 

(5) To be included only when there are accounts 
other than the balance sheet and revenue 
account(s). 5 

(6) Insert ‘Friendly Societies Act 1896’ or 'In- 
dustrial and Provident Societies Act 1965', 

: being the appropriate registration: Act, as me 
case may require. 

g. It will be noted that the form of the auditors’ “р 
required in regard to the balance sheets of ‘Insurance’ 
societies to which section 28 of the 1896 Act applies 
differs from the normal form in that the auditors are not 
required to deal with the long-term liability of the fund to 
the members which can only be determined actuarially. 
The form of account prescribed by the Registrar requires 
certain information to be given by note as to the last 
actuarial valuation or stating, if it is the case, that the 
Registrar has dispensed with the requirement to have an 
actuarial valuation (e.g., in view of the small number of 
members). Although the auditors are not specifically re- 
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_quired to deal with the question of the actuarial solvency of 
the fund, if they have reason to believe that it is actuarially 
insolvent they should consider an appropriaté qualification 
to their report. ‘` EC 

10. There may be cases where societies have found it 
convenient in the past to prepare accounts on a receipts and 
payments basis, rather than on an income and expenditure 
basis: this has been particularly the position in the case of 
a number of branches. However, the statutory requirement 
is clear that the revenue account must give a true and fair 
view ‘and auditors could not therefore give an unqualified 
report if material accrued liabilities and income were not 
reflected in the accounts. 


PART 1 - INDUSTRIAL AND PROVIDENT 


l' SOCIETIES GROUP ACCOUNTS 

| 
"Statutory provisions ` 
11. | Sections 1~11 of the Friendly and Industrial and 
Proyident Societies. Act 1968 apply to societies generally. 
Subject to certain exemptions specified in section 14, 


section 13 of the Act imposes on an industrial and provident ' 
society, which at the end of a year of account beginning on ` 


or after January 1st, 1969, has subsidiaries, an additional 
obligation to prepare group accounts for that year and to 
submit them for audit to the society's auditors. Under the 
ваше section, the auditors are required to report to the 
society on the group accounts. 'T'he group accounts and a 
copy of the auditors' report thereon must be' sent to the 
Registrar together with the annual return of the society for 
the|year. А copy of the latest group accounts together with 
the!latest annual return must be supplied free of charge to 
every member or person interested in the funds of the 
society who applies: under section 39 (5) of the Industrial 
and Provident Societies Act 1965. 


12. The meaning of ‘subsidiary’ for this purpose is defined 
in section 15 of the 1968 Act. A company, as well as another 
industrial and provident society, can be a subsidiary, 
‘company’ here including any body corporate other than an 
industrial and provident society. 


| 


13. The exemptions from requirements in respect of 
group accounts provided by section 14 of the 1968 Act are 
similar to those provided in respect of companies under the 
Companies Acts. An industria and provident society 
which at the end of a year of account is the wholly-owned 
subsidiary of another body corporate incorporated in Great 
Britain need not prepare group accounts. Unlike the 
position with regard to companies, however, the Chief 
Registrar has to approve the opinion of the committee of a 
society before that society can omit a subsidiary from the 
group accounts on the grounds that it would be impractic- 
able, misleading, etc., to include it. | 


i4. The obligation to prepare group accounts and to 
submit them for audit to the auditors is placed by the 1968 
Act upon the society. Subsection (5) of section 13 of the 


Act requires the auditors to report to the society whether: . 


(a) the group accounts have been properly prepared in 
! accordance with the requirements of the Act and the 
regulations made under the Act; 

(Б) in their opinion those accounts give a true and fair 
', view of the state of affairs and income and expenditure 
of the society and its subsidiaries dealt with thereby 
as а whole, so far as concerns members of the society. 
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Regulations Ж | 

15. Under section 13 (3), the Chief Registrar has made The 
Industrial and Provident Societies (Group Accounts) Regula- 
tions 1969 (SI 1969, No. 1,037) which came into operation 


‚оп August rrth, 1969. The regulations require the group 


accounts of a society to comprise: 


(а) а consolidated balance sheet; and 

- (5) a consolidated revenue account; 

combining the information contained in the separate balance 
sheets and income and expenditure accounts of the society 
and the subsidiaries dealt with, with such adjustments, if 
any, as the committee of the society thinks necessary. The 
regulations also permit the same flexibility as to the form 
of the group accounts as is permitted to companies under 
the relevant provisions of the Companies Acts, where the 
committee of the society is of the opinion that a different 
form of presentation is better for the purpose of presenting 
the same or equivalent information and of so presenting it ' 
in order that it may be readily appreciated by the society's 
members. ` 


16. There is no provision ie there is in the Companies 
Acts) that group accounts of an industrial and provident 
society and subsidiaries may be wholly or partly incor- 
porated in the society's own revenue account(s), nor does 
the fact that a society prepares group accounts in any 
way modify the requirements with regard to the society's 
own annual return (except that a copy of the group accounts 
and auditors’ report thereon must be sent to the Registrar 
with the annual return). A society which prepares group. 
accounts must still prepare its own revenue account(s) and 
balance sheet and must render an annual return to the 
Registrar in accordance with the requirements of the Act 
and the Registrar. 


Insurance societies 


17. Societies which are insurance societies to which the 
Insurance Companies Act 1958 applies, and which conduct 
as their main business the business of insurance within the 
meaning of that Act, are excepted from certain disclosure 
requirements in group accounts. The exceptions are con- 
tained in paragraph 15 in Part III of the schedule to the 
Industrial and Provident (Group Accounts) Regulations 1969. 
They are similar to the exceptions for insurance companies 
to which the Insurance Companies Act 1958 applies con- 
tained in paragraph 24 (1) in Part III of Schedule 2 to the 
Companies Act 1967 (i.e., Schedule 8 as amended). 


Auditors' report on group accounts 


18. The auditors’ report on group accounts can conveniently 
be combined with their report on the accounts of the hold- 
ing society. When the auditors have no qualifications to 
make, a suitable form of combined report would be: 
Note (х) Auditors’ report to the... Society. 
Note (2) In my/our opinion the... give, 


Note (3) ааа , 8 true and fair view of: 
Notes (4) (i) the income and expenditure of the 
апа (5) Society and group for е... ended 
(ii) the state of affairs of the Society and 
group at that date; 
Note (6) (iii) the other matters to which they relate: 


and comply with the requirements of the 
Friendly and Industrial and Provident Societies 
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Act 1968, the Industrial and Provident Societies 
Act 1965 and the Industrial and Provident 
Societies (Group Accounts) Regulations 1969. 


Note (7) (Signature and qualifications) 


(Date) 


Notes: (1) Insert the name of the society. 

(2) Identify the documents to which the report 
relates, e.g. 

“һе foregoing revenue account, balance sheet 
and notes of the Society and the group'; 

‘the annexed balance sheet, revenue account 
and notes of the Society and the group'; 

‘the accounts numbered. ....... ЖО ушр ыз 
above together with the notes thereon’; 

‘the accounts, balance sheet and notes set 
out on pages .. to .. in the annual return'. 

(3) Insert words such as: 

‘so far as concerns members of the Society’ 
(where there are minority shareholders), or 

‘so far as is practicable in view of the 

differences in the dates to which the Society 

and certain subsidiaries have made up their 

accounts’. 

(4) Where there are separate revenue accounts 
for particular businesses insert after ‘group’ — 
‘as a whole and of the particular business(es) 
dealt with thereby’. 

(5) Insert the word ‘year’ or ‘period’ as appropriate. 

(6) To be included only when there are accounts 


N order that professional advisers may be acquainted with 

the Land Commission’s views on certain matters and their 
interpretation of the Land Commission Act 1967, three 
further practice notes — No. то ‘Modifications to betterment 
levy contained in the Finance Act 1969’, No. тт ‘Levy on 
dwelling-houses with land attached’, and No. 12 ‘Disposi- 
tions, including goodwill’ — have been prepared by the 
Commission and are reproduced below (by permission of 
the Controller, HMSO). 

Nine practice notes have already been issued and were 
reproduced іп The Accountant of January 18th, 1969. We 
understand that it is still the Commission’s intention 
eventually to publish all the practice notes in booklet form. 


PRACTICE NOTE NO. 10 


Modifications to betterment levy contained in 
the Finance Act 1969 


т. Various modifications to the betterment levy were set out 
in the White Paper Modifications in Betterment Levy (Cmnd 
4001), published on Budget Day. Effect is given to those 
on the Finance Act 1969, sections 43—46. The modifications: 
(а) provide exemption from betterment levy for charge- 
able acts or events where the market value is £1,500 or 
less, but with certain limitations to discourage this 
exemption beirig used for avoidance; 
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other than the balance sheet and revenue 
accounts. 

(7) Where applicable, insert a reference to the fact 
that the accounts of certain subsidiaries have 
been audited by other firms. 


PART Ш - AUDITORS’. REMUNERATION 


19. With the discontinuance under the Friendly and 
Industrial and Provident Societies Act 1968 of the system of 
‘approved auditors’, the scale of maximum fees payable to 
‘approved auditors’ for auditing the accounts of the smaller 
societies (that is to say, societies or branches where receipts - 
and payments added together do not exceed £20,000) 
ceased to apply. This change became effective as appoint- 
ments of ‘approved auditors’ in respect of accounting 
years beginning before January rst, 1969, terminated and 
societies thereafter came under an obligation to appoint 
auditors ‘qualified’ under the Act. For ‘qualified’ auditors 
an audit fee is to be fixed by arrangement with the society 
or branch below, as well as above, the £20,000 figure. The 
Chief Registrar, however, with Treasury consent, has power 
under the 1968 Act to prescribe maximum rates of re- 
muneration to be paid to ‘qualified’ auditors, but does not at 
present propose to do so and hopes that this may be un- 
necessary. The Council is confident that members will 
appreciate the importance of doing what they can to ensure 
that an audit is available to their smaller society clients at a 
fee which, having regard to the nature and extent of the 
work involved, is reasonable in the circumstances of the 
society concerned. 


. Land Commission Practice Notes 


(b) give relief from levy where a plot of land is given to 
enable a person to build a single house for bis own 
occupation; 

(c) provide some further relief on the sale of a person's 
sole or main residence provided it is sold for £10,000 
or less and is not more than quarter of an acre in extent; 

(d) provide that costs of sale shall be allowed in calculating 
liability to levy. 

All of these changes apply to chargeable acts or events 
occurring after April sth, 1969, but the modification on 
gifts operates from the introduction of the betterment levy 
on April 6th, 1967. 


1. Exemption where top value is £1,500 or less 


2. Section 43 provides that no levy is to be payable in 
any future chargeable act or event occurring under Cases А 
to F inclusive where the ‘top value’ does not exceed £1,500. 
Although the person who receives the benefit of the exemp- 


'tion is called the 'applicant for relief? the benefit of the 


exemption will be given by the Commission without an 
application being needed. The exemption is, however, 
subject to two qualifications. 


3. First, under paragraph 23 of Schedule 1g to the 
Finance Act 1969, cases which are exempted from levy 
are to be liable to capital gains tax. The recent position, 
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under section 33 of the Finance Act 1967, was that capital 
gains tax was charged only on increases in current use value 
and that any realization of development value was subject 
to the levy. In future, sales of land where the ‘top value’ is 
£1,500 or less will be subject only to capital gains tax; and 
this tax will be charged on any increase in value whether 
this is in current use or in development value. Cases in this 
category will be subject to the normal capital gains tax 
rules. f 


4. Second, the exemption from levy will apply only up 
to а total of £1,500 per levy payer per financial year, 
ending on March 31st. If a levy payer who has one charge- 
able'act or event with a top value not exceeding £1,500 та 
financial year in respect of which, apart from this exemption 
some amount of levy would have been chargeable, then 
undertakes in the same financial year one or more other 
chargeable acts or events similarly chargeable to levy apart 
from this exemption, he will lose the benefit of the exemption 
if the total of the top values in all those chargeable acts or 
events in the year is over £1,500. For this purpose the 
transactions of husbands and wives are aggregated. А 
transaction by one person acting on behalf of another is 
also aggregated with the transactions of the person on whose 
behalf he acts. 


5. No provision is made for 'tapering' for transactions 
just over £1,500. A transaction will either get the benefit of 
the exemption (though it may be liable to capital gains tax) 
or be liable to levy in the normal way. (Anomalies arising 
from the lack of tapering will be minimized if people 
arrange their affairs so as to take advantage of the new 
provision ~ e.g., by avoiding transactions at just over £1,500. 
Furthermore, the application of capital gains tax at a rate 
lower than the levy, itself has the effect that gains are taxed 
at progressive rates.) 

6. The aggregation provisions do not apply to transactions 
which are undertaken by people in different capacities. 
The exemption is preserved for genuine trustees. Each body 
of trustees or personal representatives or a tenant for life 
under the Settled Land Act 1925 and each trustee in his 
private capacity is treated separately for the purposes of 
aggregation. Thus, for example, a trustee or personal 
representative acting in his private capacity can get the 
benefit of the exemption in relation to a transaction of 
£1,500 or less even though in his capacity as trustee or 
personal representative he commenced another transaction 
chargeable to levy in the same year and the aggregated top 
values exceed £1,500. 


7. Because the phrase ‘chargeable act or event’ is very 
wide in its scope, those which have to be aggregated are 
confined to chargeable acts or events on which levy is 
actually chargeable (or would be chargeable but for the 
exemption). For instance, any sale of land is a chargeable 
act or event, even if there is no question of any realization 
of development value, but because of this limitation the 
benefit of the exemption on a small transaction where 
development value is realized is not lost simply because, 
in the same year, the person entitled to the exemption also 
sold his house, at a price representing only its current use 
value. 

8. A situation can arise in Case C (the carrying out of a 
project of material development) where different people 
are liable to levy by virtue of their different interests in 
the land. Тћиз, if a tenant carries out development there 
may be a liability to levy not only on him in respect of his 
interest (i.e., his tenancy) but also on his landlord, because 
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the development of the land increases the value of his 
interest (i.e., the reversion). The £1,500 exemption limit is 
applied to the ‘ top value’ appropriate to each such interest 
in the land (i.e., of each ‘assessable interest’). This means 
that each person who is potentially liable to levy as a 
result of the carrying out of a project of material develop- 
ment is treated separately for the purposes of the exemption 
even if the total of the ‘top values’ for the project exceeds 
£1,500. 

g. ‘Top value’ is defined as ‘market value’ in Cases A and 
C, the ‘consideration for the disposition’ in Cases B and E, 
or the ‘compensation’ in Case D. Within ‘top value’ is 
brought the additional value which can be realized on the 
renewal, extension, or variation of a tenancy, which is one 
of the special cases of levy dealt with in the Case F General 
Regulations made under section 35 of the Act. 


2. Single dwelling-house built on land given or 
bequeathed 


то. Paragraph 7 of the White Paper promised relief from 
levy in the case of a man who is given a plot of land to 
enable him to build a single house for his own occupation. 
In section 44 there is no requirement (as might be read 
from the White Paper), that the land gifted must have been 
a single plot or that the purpose in making the gift was to 
enable a single house to be built. The test is that a single 
house is built and is occupied by the owner for at least six 
months. 


тї. In some cases the building of the house may be 
started before the gift of the land is legally completed. In 
such cases the donor would become liable to levy, but relief 
is also given in these circumstances. Relief is also given 
where the land has been inherited, or sold at a deliberately 
beneficial low price. 


12. The relief operates only in Case C, on the building 
of the house, and is applied to such building begun any 
time after April sth, 1967. The main conditions are that 
the development consists exclusively of building a single 
dwelling-house in any of three circumstances: 

(a) where the developer acquired the land as a gift or legacy 
and intends to occupy the house himself (the straight- 
forward case where the land is given before building is 
started); 

(b) where the developer intends to give the Jand to some 
other person who intends to occupy the house (the 
case where the building of the bouse 15 at least started 
1f not finished before the land is given); 

(c) where the developer is under contract to take the land 
and intends to occupy the house himself (the case 
where a purchaser at a concessionary price begins 
building while under contract to purchase). 

The intending occupier must be the first occupier and 

must remain in occupation for at least six months (unless he 
dies sooner). 


13. In cases (b) and (с) the intending occupier must 
acquire the land which is to be given to him within twelve 
months of the time when building was started – or within 
such longer period as the Land Commission may allow. 

14. The relief is restricted to land given on or after 
July rst, 1948 (or, in the case of a legacy, a death on or after 
that date). The reason for this is that under the Land 
Commission Act a person cannot obtain a base value from a 
previous transaction which took place before that date. 


15. The developer can elect whether or not to invoke 
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the provisions; he has а choice because there 18 no advantage 
in using the gift to give a base value if (an unlikely event at 
present) values had fallen at the time of the gift and there 
was an earlier disposition giving a higher base value. The 
Commission will, however, apply the benefit of the section 
without formal election on the part of the developer unless 
it is known that to do so would be to his disadvantage. 


16. 'The relief operates in this way where the gift or death 
precedes the start of the. building of the house, the value 
of the land on which it stands will be assessed at its market 
value at the time of the gift and this figure will be taken as the 
base value in calculating the liability to levy in Case C. 
This means in practice that where development takes place 
soon after the gift the market value at the time of develop- 
ment will equal the market value at the time of the gift so 
that no levy will be payable. Where the market value has 
increased since the time of the gift — and this may well have 
happened if an appreciable time elapses after the gift 
before development is started or planning permission is 
granted after the date of the gift — a certain amount of levy 
may well be due. Where the building is started before the 
gift is completed the market value is taken at the time when 
the building was started. 


17. The value to be ascertained will be the open market 
value, in other words what a purchaser would have paid 
taking into account incidents to which it is subject, e.g., 
the existence or prospect of planning permission, the state 
of the land at that time and any tenancies and restrictions. 


18. If the gift (or legacy) takes place after June 30th, 1948, 
and before April 6th, 1967, any expenditure on improve- 
ments or ancillary rights is not adjusted (upwards or down- 
wards) to take account of changes in the current use value 
of the land. But if the gift or legacy takes place on or after 
April 6th, 1967, this adjustment is made. (This is exactly 
what would be done in respect of land bought at market 
value in corresponding periods.) 


19. There may be situations in which the ый on which 
the single house is built or to be built is not co-extenstve with 
the land which is the subject of the gift. Some apportion- 
ments and aggregations may then be necessary. Broadly 
speaking, the recipient is to get, within his base value, the 
value of the land he was given, or of so much of that land 
as is used for building his house. 


20. Тћеге may be other situations in which only part of 
the developer's interest is acquired by a gift (where the 
developer is the recipient of the gift) or is to be given (where 
the developer is the donor of the gift). Where necessary, 
apportionments are to be made and the separate interests 
valued and assessed accordingly. Again the object is that the 
recipient should get the value of the interest he was given 
in his base value even though the interest which is assessed 
to levy is different from what was given, say because a 
tenancy has merged in a freehold or a freehold reversion 
has been given to a tenant making it a freehold in possession. 


21. Three definitions are contained in the provision: 


(a) A gift includes land which is sold at a price below 
market value if the Land Commission are satisfied that 
aoe vendor intended to give a benefit by selling at this 


(5) Al legacy includes property left by will (whether speci- 
ally devised or appropriated to the beneficiary in 
satisfaction of some other benefit under the will) or 

passing on an intestacy. 

(c) The usual definition (as in section 61 (6) of the Land 
Commission Act) that the building of a dwelling-house 
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includes the construction of certain specified out- 
buildings. 


3. Base value of owner-occupied dwelling- 
house 


22. The purpose of section 45 (paragraph 8-of the White 
Paper) is to provide some relief (though not necessarily ex- 
emption) from betterment levy in cases where the owner- 
occupier of a small or medium-sized property realizes 
development value on the sale (or leasing) of the property. 
The effect of the section is to modify the way in which current 
use base value is calculated in such cases. At present, where a 
current use base value applies, the amount used in the calcu- 
lation of levy is current use value plus 1o per cent (expressed 
in the Act as eleven-tenths of the current use value). 
'This addition to current use value is increased to 20 per 
cent on sales or leases: of owner-occupied dwelling-houses 
and this is done by substituting twelve-tenths for eleven- 
tenths in the appropriate provisions of the Act. 


23. The relief їз applied only where the land sold (or 
leased) includes the levy payer's house. It is not applied 
to cases in which a man sells off part of his garden for 
development. [Even if the provisions did apply to this type 
of case they would have little effect because the current use 
value of garden land would usually be so low that increasing 
the addition from 1o to 20 per cent would make little 
difference.] Nor will there be any effect on cases where the 
levy payer is able to use the alternative of a higher Schedule 
5 (last transaction) base value, other than to alter the limit 
at which the alternative becomes available. Тће modification 
is limited to sales (and leases) where the price realized (or 
the capital value of the rent plus any premium) is £10,000 
or less and to properties which do not exceed a quarter of 
an acre in extent. 


24. In the great majority of cases no levy is at present 
chargeable on the sale (or lease) of an owner-occupied 
house because no development value is realized. But the 
possibility of levy may arise where there is a prospect of 
some development of the site — e.g., the building of houses 
or flats, either in addition to, or in replacement of, the 
existing house, and so some element of development value 
creeps into the sale price. Under the new provision levy 
will only be charged on owner-occupied houses where the 
development value is more than a fifth of the current use 
value, a margin which, if exceeded, demonstrates a clear 
realization of development value. 


25. À tapering provision ensures that someone who sells 
for just over £10,000 is not worse off than someone who 
sells for £10,000. Тће effect of the tapering provision is 
that, in cases where the market value does not greatly 
exceed £10,000, the liability to levy is limited to the sum of: 

(a) the levy that would have been payable under this new 

provision had the market value been £10,000, and 

(b) the difference between the market value and {£10,000 


In practice this will mean that a man who sells a property 
for say, £10,500 (but who is otherwise within the scope of 
the concession) will not realize less, but may realize no more, 
than he would have done had he sold for £10,000. 


"26. The increased addition to current use value is re- 
stricted to cases where the house has been occupied by the 
levy payer as his only or main residence for at least six 
months out of the eighteen months ending with the sale. 
This is to ensure that the benefit of the concession is con- 
fined to bona fide owner-occupiers. Where the house is 
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MERGERS AND AMALGAMATIONS 





‘COMPANIES | 
REGISTER 


The Companies Register is used by many accountants for obtaining 
introductions on behalf of their clients for the purpose of company 
amalgamations, purchases or sales. The Register is also extensively 
used by Boards of Directors, bankers, solicitors, stockbrokers and 
other accredited company representatives. : 


Singer & Friedlander inaugurated the Companies Register two years ago and 
it now contains details of hundreds of companies, including European and 

_ American organisations, representing a wide range of different industries. 
The Register is extremely active and numerous merger negotiations are 
constantly being carried out. 


Public companies, their subsidiaries, and private companies who may be 
interested either as a buyer, seller, or in merging with other businesses, are 
invited to apply for inclusion on the Register. All applications, and Register 
entries, are treated in absolute confidence. It is regretted that it is not possible ` 
to accept concerns with a capital value of less than £50,000. Fees only 
become payable on completion of a satisfactory transaction. 


T АП enquiries will be treated in absolute confidence and will be dealt 
Y with by a Director. If you are interested in obtaining further details ~. 
and registration forms please address your initial enquiries to the 

ED) Menasing or Local Director named below at. any of the Singer & 

ED re offices shown: 


SINGER. FRIEDLANDER 


4| A. N. &olonióne Малай Difactor 20 anion Street, London E.C.4. STD 01- 528 9646 
M. C. Stoddart, Managing Director, 123 Hagley Road, Birmingham 16. STD 021-454 2247 
L. A. Coppel, Loca/ Director, 38 Bridlesmith Gate, Nottingham NG1 2GQ..STD ОМО 2-51376 
В.Н. Buckley, Managing Director, Westminster House, Park Row, Leeds LS1 БВО. STD OLE 2-38073 
| A. б. О. Walker, Loca/ Director, 14 St. Vincent Place, Glasgow C.1. STD 041-221 9996 ` у 
È F. Shama, General Manager, Am Schanzengraben 23, Zurich 2. STD 010-41-51 -443677 
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не has probleins of ей fees, 
insurance, retirement pensions 
and estate duty. With our ` 
particular expertise we can advise on a 
wide range of schemes. 


School fees 


Planned to suit individual needs. With or . 
| without interest, or equity linked. Immediate 
Or deferred: 


Estate Duty 
Finance Act 1969 makes it imperative that .. 


expert advice is taken now. We are 
" specialists in the rearrangement of Assets. - 


Pension Plans 


For partners or. self-employed. Equity linked | 


or with profits. 


Write ог telephone The Agency Manager 


с Wright.Deenisc)Limited| | 


11/13 Crosswall, London E.C.3. Tel: 014818771 ` 
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| you have 


£20,000 ог more. 
which isn't yielding — 


· good interest 


combined m 
security 


A. and flexibility 


' Why not telephone 


or write for our booklet? 


[опат | 
К-Ы Limited 


Local Authority Money Brokers 

34 King Street, London, E.C.2. 01-606 4080 . 
Edinburgh 031-225 6167 Liverpool 051-236 1048 . 

A member of the Clive Discount Group | 





| PROFESSIONAL 
| INDEMNITY 
| INSURANCE | 


C. T. BOWRING & MUIR ВЕРАН | 





. The Bowring Building _ 
Tower Place 
London E63 


Telephone 01— 283 31 00 _ 


We are available to advise you on all 
aspects of professional Indemnity 
‘insurance. . . Qm Ж 
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sold by the personal representative of a deceased owner- 
occupier, that person must have occupied the house for a 
similar period or, if he acquired the house within eighteen 
months of his death, for the period between the acquisition 
and his death. Where a house is sold by a trustee it is re- 
garded as having been owner-occupied if the occupier was a 
beneficiary under the trust. 


27. References to ‘a dwelling-house’ are to be interpreted 
as including buildings on land ancillary to a dwelling-house 
(e.g., garages, outhouses, gardens). This provision follows 
the lines of the provision in the Land Commission Act 
(section 61) which provides exemption for single family 
houses built on land acquired before the date of introduc- 
tion of the original White Paper on the Land Commission. 


4. Allowance for costs of sale 


28. Section 46 gives effect to the fourth modification 
announced in the White Paper and admits costs incurred on 
the disposal of land as an allowance in an assessment to levy. 
These costs are already allowable in computing gains for 
capital gains tax purposes so that a provision against 
double allowance has been made where a sale gives rise to a 
liability to both levy and capital gains tax. 

29. The costs of purchasing the land now being sold are 
not admitted as an allowance. The provision is made by 
adding a new sub-paragraph (2A), to paragraph 19 of 
Schedule 6, that is by enlarging the category of expenses 
(valuation costs) which may already be allowed in a levy 
calculation. The allowance 1s made by deducting the costs 
from the top value (market value in Case A etc.) in, estab- 
lishing the net development value on which levy is cal- 
culated. | 


30. Тће allowance applies to any transaction in Cases А, 
B, E or F (i.e., the cases of charge in which a ‘disposition’ 
may take place and disposition therefore includes sales, 
leases, and grants of easements) occurring after April sth, 
1969. The costs admissible are those incurred on the dis- 
position and are defined as: 


~ any fees, commission or remuneration paid for the 
professional services of any surveyor, valuer, auctioneer, 
agent or legal adviser or accountant, and 

— the costs of transfer or conveyance (including stamp 

duty), and 

~ the costs of advertising to find a buyer. 

The definition of costs follows the terms of the Finance 
Act 1965 for capital gains tax. Although stamp duty is 
specifically mentioned this will not usually be appropriate 
as this is an expense of the purchaser rather than the vendor. 

31. Double allowance of costs against both levy and 
capital gains tax is prevented by paragraph 4 of Schedule 14 
of the Finance Act 1967 which provides that any costs 
allowed under Schedule 6, paragraph 19, of the Land 
Commission Act shall not be allowed for capital gains tax. 


PRACTICE NOTE NO. 11 


Levy on dwelling-houses with land attached 


i. А number of questions have been raised with the 
Commission about the treatment, for levy purposes, of 
sales of dwelling-houses, and the following sets out the 
practice where various forms of sale take place. 


2. In the normal case of the sale of a dwelling-house and 
garden no levy arises because no development value is 
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realized by the sale. T'here are exceptions where there is 
planning permission, or the prospect of planning permis- 
sion, to use the land for a more valuable purpose. Obvious 
examples are old houses which will be pulled down to make 
way for blocks of flats; houses adjoining commercial or 
industrial premises which will be demolished and incor- 
porated in that site; or a house sold with a garden plot 
suitable for development. 


Sales to one purchaser 


3. When a dwelling-house and garden are sold to the same 
purchaser in one disposition, one-tenth (or, in certain 
circumstances, one-fifth)! of the current use value of the 
house and garden is added to the current use value of the 
whole. If the house and garden are sold separately, each will 
be separately valued in order to ascertain whether there is 
any realization of development value. The current use value 
of the garden will probably be small and even with the 
addition of one-tenth, may still be substantially less than 
the price at which it is sold, thus giving rise to a charge to 
levy. No part of the current use value of the house, or of its 
one-tenth or one-fifth supplement, can in this case be 
added to the base value of the land. 


4. Àn example is as follows: она | 


House Garden land garden 
: alone alone together 
Market value (i.e., £ £ [> 
sale price) ЗЕ 8,000 2,000 10,000 
Current use value 8,000 200 8,200 
Supplement . 1/5th=1,600  i/roth—20 1/sth=1,640 
Base value 9,600 220 .9,840 
Net development 
value (on which 
levy is charged | 
at 40 per cent) Nil 1,780 160 


5. Cases have arisen where under an open contract of sale 
a purchaser has required that the property be conveyed in a 
number of lots, and that the consideration be apportioned 
to suit the purchaser’s purposes. If this has been done and 
there is more than one conveyance, the Commission cannot ` 
avoid assessing each for levy separately on the basis of the 
consideration stated in each conveyance. 


6. The Commission understand that it is generally con- 
sidered that, in the absence of express provision to the 
contrary in the contract, the vendor cannot refuse to convey 
as required by the purchaser, provided that he is paid the 
additional expense occasioned by his joining in several 
conveyances instead of one (Earl of Egmont v. Smith (1877, 
6 ChD 469)). It is, of course, open to the vendor to exclude 
the operation of this rule by suitable provision in the con- 
tract of sale, and it is understood that at least one provincial 
law society has introduced an amendment to its standard 
conditions of sale for this purpose. 


Sales to different purchasers 


7. А vendor may not wish to sell his house and garden 
land to the same purchaser. In these circumstances, if the 
plot is sold first there will be an assessment to levy and the 
depreciation, if any, in the value of the house will form an 


1 Section 45, Finance Act 1969, provides that where the sale 
price of an owner-occupied house does not exceed {10,000 and 
the land sold does not exceed quarter of an acre the addition to 
current use value used for arriving at the base value in a levy 
calculation is one-fifth. In any other circumstances (including the 
sale of garden land separately from a house) it is one-tenth. 
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allowance in that assessment. When the house is sold, in 
current use, no levy arises. If, however, the house is sold 
first, and the vendor later sells his garden land, either he will 
not have at that date any land whose value could be de- 
preciated, or if he has retained any land, the amount of 
depreciation of its value will, at best, be very small. The 
fact that he previously owned a house which is depreciated 
by the later sale does not entitle him to an allowance under 
the Land Commission Act — see Schedule 4, paragraph 4 to 
the Act. Levy will accordingly be assessed with no, or only a 
very small, allowance for depreciation. 


PRACTICE NOTE NO. 12 
Dispositions including goodwill 


This practice note deals only with private transactions. 
Paragraph 10 of the Ninth Schedule of the Land 
Commission Act 1967 applies to acquisitions by 
authorities possessing compulsory purchase powers. 
This practice note does not apply in Scotland. 


т. The Commission have considered the question of 
goodwill in relation to assessment of betterment levy. 
They take the view that goodwill can be divided into three 
types, viz.: inherent goodwill, personal goodwill, and the 
typé of goodwill which covers anything which is not 
inherent goodwill or personal goodwill. 


2. Inherent goodwill occurs where the business premises 
are in a situation particularly suitable for a certain trade or 
business; for example, a newsagent’s and tobacconist’s 
shop close to a bus station. Inherent goodwill is not ‘good- 
will’ proper at all; it is something which is inherent in the 
value of the land and cannot be divorced from it. Thus such 
inherent goodwill will always be reflected in the current 
use value of the land since a purchaser would always have 
to pay for it with the value of the land even if we were 
living in a current use world — a world where there was no 
prospect of carrying out material development. Inherent 
goodwill i is not therefore ‘goodwill’ and can be ignored as 
it cannot cause complications in the assessment of levy 
either on the sale of the business or on subsequent develop- 
ment of the site. _ 


3. Goodwill may also be of a personal nature where it 
arises from the personality of the person conducting the 
business. Such goodwill is only of value to that person who 
will carry it with him if he changes his place of business. It 
will die when he dies. It cannot be sold and hence it cannot 
be reflected in the market value or any of the valuations 
necessary for levy. Thus personal goodwill can also be 
ignored. 


. 4. Goodwill pure and simple is the type of goodwill which 
attaches to a particular business or to its trading name and 
can be bought and sold irrespective of whether or not it is 
proposed to continue to carry on the business from the same 
address. It can also be bought and sold irrespective of 
whether land and premises on which the business is con- 
ducted are bought and sold at the same time. Normally the 
sale of this kind of goodwill will be accompanied by an 
agreement restricting the vendor from trading or using the 
trade name within a particular area or for a specified period. 
This goodwill is not an interest in land nor is it attached to 
land. Thus it cannot be part of the development value as it 
arises from the use to which a property is currently put 
rather than the land itself. А disposition of such goodwill 
should not, therefore, attract betterment levy either when 
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the goodwill is sold separately or when it is sold along with 
the premises from which the particular business has been 
carried on. The goodwill of a business has, as a matter of 
law, been held to fall within the meaning of personal 
property and chattels personal. For the purposes of the 
Land Commission Act 1967, therefore, this sort of good will 
is a chattel. So much of the purchase price as relates to 
payment for this type of goodwill is accordingly left out of 
account in calculating the consideration given for the dis- 
position, by virtue of paragraph 2 of Schedule 6. 


5. If the purchaser has paid a true price for the goodwill, 
then he has a saleable asset in the same way as he has if he 
has purchased any other chattels (e.g., stock-in-trade) at a 
true price. Thus he could sell the goodwill in the same way 
as the original owner of the business could sell the goodwill 
separately from the shop premises. If the purchaser sells 
the property to a developer and the sale again includes the 
goodwill, the value of the goodwill will again be excluded 
from the consideration and no levy will be payable on it. 


6. There may be occasions where a developer pays more 
for goodwill than he could realize if he tried to sell it 
separately. In this event ће is not paying for goodwill at all. 
What he is doing is paying more for the business premises 
and artificially inflating the amount which is claimed as the 
payment for goodwill. The effect will, therefore, be precisely 
the same as if he paid an artificially inflated price for the 
stock-in-trade of the business. There may be a saving in 
stamp duty on the transaction, but there will be an increased 
liability for levy on the Case C transaction because a true 
Schedule 5 base value has not been established. This means 
that the developer is in fact making a present of the levy to 
the original vendor and transferring the burden of it to 
himself. Vendors and purchasers should accordingly ensure 
that any amount stated in a conveyance as the price paid 
for goodwill (or, for that matter, for any other chattels – 
such as stock-in-trade) is a true one, if it is intended to 
avoid the consequences set out above. 


7. An example will make the position clear. Suppose that a 
conveyance says that the purchaser has paid £20,000 for 
some business premises and „5,000 for the goodwill. 
Suppose, however, that the goodwill is only worth £2,000 
in the open market. If the current use value of the premises 
(including inherent goodwill) is, in fact, £20,000, then the 
purchaser has really paid £3,000 for development value, 
but has enabled the vendor to escape paying levy on this by 
artificially depressing the price which he says he has paid 
for the premises. (The ro per cent addition to current use 
value is ignored for the sake of simplicity.) It is right, 
therefore, that the Commission should collect this levy on 
the next chargeable act or event which will most likely be 
when the developer carries out his re-development. In that 
case the current use value and the Schedule 5 base value will 
be the same at £20,000. 

8. If in the example above the current use value is really 
£23,000, the levy position will again work out right. On the 
purchase, the vendor will not pay levy because he has not 
realized any development value. On the subsequent Case C 
event, the developer will pay levy on any development value 
he realizes i in excess of the £23,000 Schedule 4 base value 
(again ignoring the то per cent addition) which is higher 
than the Schedule 5 base value of £20,000. He will also 
still have an asset worth £2,000 which he can sell. There can, 
of course, be intermediate cases (e.g., if the current use value 
is really £21,500); the semplai in paragraphs 7 and 8 show 
the two extremes. 
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Reviews 


Auditing by Computer 
by PETER I. KENNAN, C.A. 


The Institute of Chartered Accountants of Scotland, 
Edinburgh, 502. 

This is one of the few books on computer auditing to have 
been written from a severely practical viewpoint. It is the 
answer to those auditors who try to ignore the presence of a 
computer unless absolutely forced to do otherwise, whilst 
at the same time it provides a touch of reality to temper 
some of the airier flights of fancy that have been put forward 
in the past. 

The.first six pages of the book put forward some of the 
theoretical arguments in favour of using the computer and 
show some of the benefits that the author has found in 
practice. It also contains a useful check-list of the points 
that need' to be considered when the auditor decides to 
make use of a test-pack or of a special computer audit 
program. The only criticism that can be levelled is that this 
section is too short: it could easily have been expanded into 
a full-size book on its own, but perhaps the impact is all 
the greater for the terse presentation. 

The other 56 pages are devoted to describing in some 
detail six audit programs that have been used by the author: 
two on debtors and one on stock for a balance sheet audit 
and one each on stock, payroll, and a building society 
deposit ledger for a transactions audit. Each program is 
described generally, showing whether it was developed to 
replace some loss of audit information or to improve the 
audit or both. А sample of the audit schedules produced by 
the programs is also given together with an outline systems 
flow-chart. The technical documentation necessary to 
enable the program to be written is also given, and this 
again provides a useful checklist of all the points that must 
be considered before this audit technique can be success- 
fully used. 

'The price may seem high for 66 pages, but included 
in those are 34 pages of diagrams, flow charts, and computer 
print-outs. There is a wealth of detail here and this book 
1s thoroughly recommended for all auditors who are or may 
be involved with computers. 


Assessing Economic Performance 

by MICHAEL LIPTON. 

Staples Press. 555, paperback 305. 

The sub-title of this interesting, stimulating, and certainly 


controversial book is ‘some features of British economic . 


development 1950-65 in the light of economic theory and 
ne rinciples of economic planning’. It is a difficult book 
aides cribe since it comprises a mixture of principles, 
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philosophy and empirical research, Thus, the author has 
extended discussions on the methodology of economics, the 
meaning of economic 'aims' and objectives, in the course of 
which he seeks to clarify the reader's mind on the distinc- 
tion between objective and subjective evaluations of policy 
decisions. 

Тће author's own philosophy and criteria come through 
clearly; he is in favour of intelligent planning, is a strong 
believer in equality and full employment. While one may 
not always agree with his assumptions or his conclusions, 
the clarity of his argument cannot be denied. This is hardly 
the book to place in the hands of a beginner, but the final 
year undergraduate or the professional man with a ground- 
ing in economic theory will find a lot of issues on which the 
author has both stimulating and provocative ideas. Older 
readers may find some of the author's ideas a little un- 
worldly, but age has no monopoly of wisdom and Mr 
Lipton does all he can to support his ideas with some 
statistical facts. 


Company Law 


Third edition, by К. KEITH YORSTON, с.В.Е., B.COM., F. c. А., 
and S. К. BROWN, LL.B., F.C.A. 


'The Law Book Co (Australia). $10.50; London, Sweet & 
Maxwell, 1055. 


Recent discoveries of nickel by Western Mining and others 
in Australia and of oil by Broken Hill Proprietary and its 
associates in the Bass Strait have led to an enormous expan- 
sion of interest in the economy of Australia, its tax laws 
and its company law, by British businessmen and investors. 
The present work deals with the Companies Acts of 196r 
of New South Wales, Victoria, and Queensland, amending 
legislation and the relevant judicial decisions. 

The work starts with a most thorough introduction to 
company law ‘down under’ and then takes the reader by 
successive chapters through the history of a company 
from incorporation to winding up, while appendices include 
a table of fees payable to the Registrar, a summary of 
statutory provisions involving time-limits, Tables А and B 
and the provisions of the Act of 1961 relating to the con- 
stitution of the Companies Auditors' Board, requirements 
regarding registrations and the control which the Board 
exercises. 

The general impression one gets is of comprehensiveness 
combined with excellent arrangement and clarity of diction. 
А notable feature is a most impressive cover. 


RECENT PUBLICATIONS 


CHOOSING AND UsING OFFICE EQUIPMENT, by 5. J. Cordell. 
x-- 141i pp. 8E X 54. Cassell, 362. 

WORKBOOK IN INTRODUCTORY Economics, by C. D. Harbury. 
ХН 171 pp. 11 X 8$. Pergamon Press, paperback 155. 

INTRODUCTION TO MATHEMATICAL PROGRAMMING FOR Ас- 
COUNTANTS, by Bryan V. Carsberg, M.sc.(ECON)., A.C.A., 
sponsored by the Research Committee of 'l'he Institute 
of Chartered Accountants in England and Wales. хі + 
108 pp. 9 X 54. Allen & Unwin, 355. 

Key то Income TAX AND SURTAX 1909 70 Budget edition, · 
edited by Percy Е. Hughes and J. M. Cooper, Р.А.С.С.А. 
84x 54. Taxation Publishing Co, paperback 225. 

LanBoun Law, by Charles D. Drake, M.A., LL.B. xxiii ]-311 pp. 
3 X 5. Sweet & Maxwell, hardback 45s, paperback 18s. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, "The City Library, 151 Strand, London WCa. 
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Fairey 

HE accounts of The Fairey Co Ltd, from which this 

week's reprint is taken, are completely overshadowed, 
in the chairman's words to shareholders, ‘by the necessity 
of providing a sum of approximately £2 million for your 
company’s liability in respect of the Dungeness “В”? nuclear 
power station, being constructed by Atomic Power Con- 
structions Ltd (АРС) in which your company has a со per 
cent interest’. 

The amount of the provision, states Mr С. C. D’Arcy 
Biss, the chairman, is to a large extent governed by factors 
outside the board's power of immediate control. The 
provision arises ‘through technical difficulties of APC and 
other sub-contractors on the Dungeness “В”” station, and 
consequent delays’. In preparing the Fairey group accounts 
it has been necessary, after taking all factors into account, 
to provide {2-2 million for this liability, thus increasing 
the group loss for the year before taxation from /{ million 
estimated in an interim report last March, to £718,221. 

The difficulties which have resulted in the Dungeness 
loss arise, so far as Fairey is concerned, by reason of the 
guarantee given to the Central Electricity Generating Board 
as a prerequisite to the grant of the contract to APC. In 
: this respect the chairman records that the CEGB ‘has dealt 
with a difficult situation in a practical but understanding 
manner’. 


Reorganization 


With considerable understatement the chairman comments 
that the situation has not been made any easier by reason 
of the shape of the reorganized nuclear industry under the 
guiding hand of the Industrial Reorganization Corporation. 
The reorganization has not taken the form of making two 
consortia out of three, but of making two by the total 
elimination of the third. 

The third is APC and there is по indication that there is 
any future for The Fairey Co Ltd or Fairey Engineering 
Ltd in either of the two remaining consortia. The reduction 
in unquoted investments results from the write-off of the 
cost of the parent company’s shareholding in APC, as it is 
inevitable that APC will no longer operate as a separate 
consortium after the completion of Dungeness 'B'. 

Before charging the exceptional Dungeness item, net 
pre-tax profit at £1,481,779 and turnover of over £26 mil- 
lion were both the highest for nine years. They include the 
balance of profits and total invoiced on completion of the 
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Trawsfynydd power station subcontract by Fairey En- 
gineering, and all other subsidiaries apart from the group’s 
interests in Belgium traded at a profit. 

Inability to claim relief against Belgian subsidiaries’ 
losses of £355,378, and only partial relief in respéct of the 
Dungeness loss account for the fact that there is a tax 
charge despite the overall loss. There are three companies 
in the Belgian group, all of which made losses last year. 


Belgium and Canada 

The three Belgian companies are Fairey SA, which is in 
aircraft repair and overhaul and general engineering; 
Fairey-Tress SA in drop-forged steel valves, and Les 
Ateliers Roger Laurent ЗА in sintered metal products. 
Delays in starting the Mirage 5 programme were mainly 
the reason why Fairey SA failed to achieve an economic 
work load, but the position is improving now. 

In Fairey Tress a price war developed in the Benelux 
countries with Common Market manufacturers and the 
order book almost dried up to nothing. Tress, England, it 
has been decided, will be able to manufacture more eco- 
nomically here for the Benelux market than by maintaining 
a separate unit in Belgium. The loss of £255,179 for the 
year includes a provision of {£150,000 for losses and 
amounts written off plant and stocks to take account of the 
discontinuation of manufacturing activities. 

Losses continue in the third Belgian company despite 
a considerable increase in sales volume. Shareholders are 
told that steps are being taken to reorganize and reinforce 
the management structure but that the parent board is ‘not 
prepared to allow the present state of affairs to continue 
indefinitely’. 

There is a third company – Fairey Canada Ltd – where 
there are particular problems. The Canadian company is 
largely concerned with defence contracts and the chairman 
says: "The return which we can anticipate on our sub- 
stantial investment in Canada is not such as to encourage 
us to make any further investment which might lessen the 
Canadian company’s dependency on its defence workload.’ 


Problem 


All being well, the smaller subsidiaries of the group, the 
chairman says, should produce between them approxi- 
mately £4 million of profit in the current year. The board 
considers that over the years this figure can be progressively 
increased. The smaller subsidiaries include Fairey Stainless 
Ltd, making stainless steel products and general presswork; 
Fairey Marine Ltd, in boat building; Fairey Surveys Ltd, 
in aerial surveys, mapping, and vibration generation equip- 
ment; and the Tress valve and gauge concern. 

The problem is still to reduce the group’s dependence 
for profit on the three major subsidiaries and to provide for 
them a stability which they have not been able to obtain 
in their particular fields over the last few years. Prospects 
for Fairey SA in the current year are considered fair and 
the company should make a ‘reasonable’ contribution to 
group profits. 

No reasonable forecast, however, can be made either for 
Fairey Canada or Fairey Engineering. The latter company 
has been successful in obtaining overseas orders for small 
research and training reactors, the volume of orders being 
£2°5 million, and the company is ‘undertaking vigorous 
investigations to identify areas of opportunity and is 
currently evaluating several projects which may have a 
future for the company’. Е 


*t1uno22y esequi jo qed шлој ([ezs оз 75) т98вд uo гезоџ eu; 


521 





CT 50915097 


у { NOSNIA '2 Э 
sq DE 
5519 Доммаа D `5 


18605 E98'EBT мошупдом JO SALVG LY SLASSW LAN Y3AO 
SAMVICISANS NI SJYVHS 40 1502 40 SS32X3 LIN 


5 6 81656 199'892 "1. | | 
ELL9SEL : 191799} suapfo 











-oumys Азыоцр JO $359493u| eu» оз шз әл saf 
-шогу Алїрздпс jo Messy за М JO џопмодоја :опрга 
169'960'6 vor 56; 
Е ——— 9t8'oEc' t ` 
коө — 000'001) + Auger] poa2opeq 
£E0'GI 9с8'081 ZH sojued б. 


-wog Amypisqng Ад s3ujmosiog решпоес npag 


АРА САГА OET'SHL'G 
€0L'6L6'7 rer'olo'e S13SSV LN3YYND LAN 








БЕЛ | bs8'r78"9 

69ST 3 511 ТО (зтол©) puepiA(q регодоза 
09/9 616'669 uonwxw| 10} џојвАОЈа 
88061 8929/1 (разпове LL/'y6y7) BILPsOAO pur зивот ушта 
009'0ZL'+ 6t8'SkU'S заонцлоЈа PUB £103|p91 
заштаул LNIYYND з2пред 








FES‘ LEF'OL SEE'SCB 6 

EZO'6LE OvL'0TS $ PUT} uj pus x»u*g зж utto 
016906) SOS'TSO'8F 5аамазан ПМУ ТУШЧУО 3UVHS ТУЈОЈ. £EL'FIZ pIS'SEL Я suo] we, 12645 
582'89, си H s$1ueunssAU| рәзопфу 
EBEKO 8rS'18C'k 10008Е sUojf1AOJd ssa] чаозде О 


886'ЕСЕ ишт (Ezzg] 93ed) зипозоу sso рив эцолд 490%65'5 BOE'LIS'y OF i jare: $13tJ3u00 
6108461 215'086 n fescue Jsusede їәзивАре 559] '55212044 ul »|J0AA pus 32035 


S3AW3S3u ANNSAIY Si3ssv мачо 





THE 
ACCOUNTANT 





















jp Ussce Е; | 3AU3S3W T1 YO 6но'095 UU 085 6 SIN3HISJANI G3LONONN 
tego" та 4 ‘yore * sous 41 TELL 4 
005'660'® рува Апр uoto ‘sop jo so.tus Азера pid 216016 VLS'SO9'S 
É 899'001 6119} 3unoo»y uoprtsipsnbz suno эиәшзәли] :32npxq 
000'005'c Чэвә '50 jo 92845 Азија 000'000's OF?'EO8'S £0£'6S/'s 
ex :pssuoiny 6500 Ly9' LEO'T зизша | пба put Азош ужа ита 
& ANWdHOD JHL JO TWildv SuVHS 10208 зч рио pue purs 
р 8 513557 азхы 
Е 7 7 3 йом 
3 -- == 
o5 Н Ponce 
ы єч 
Бан 5 6961 
2 
o - * . 
| О зојивашод Алејрјзапб рие galli ANVdWOD Азшуз JHL 6961 НОЧУМ 331E LV IHH4HS HONV'IVH O41 VOl1OSNOO - 


| У 


l - NENNEN UN ————————————— s c n E 





ТНЕ 


ACCOUNTANT 


October 18th, 1969 


522 


"Aueduic? зиелва 992 jo 
31Un022V 943 и] YIM ILOP 666'ЄВ17 IPNU! }05'980'}7 PUTT Auedwor Aej[ej eu] оз sjquinquat 5501 өц 
азимл ANVdHWOO АЗЧІУЧ AHL Ol HiHVinünillv 5507 9 


32143002) ,,g,, #зәчә2ипс] eu3 jo 3»edsoJ uj рерјлола 3unoure eq; jo uordodoud з 40; s;unoo»u 
payong 993 ш Ub usoq Ашо т 3ә1]94 uo[ytxt; YDYM o3 UO} Ppe ut '8/Е' 527 2011301 ве | луриапа ua 3g 
jo sesso] ЈО Wedses uj ejqsujmqo Anuesesd 4i јође ou '607 2667 Jo UoD јој uojsjAoJd eua 78 2ШАЈЈВ ц 
С NOILVXVL `5 


"тад BAL} 3XoU 993 ләло pled oq ‘porsedxe sr 31 "іла "Aajjiqwr] рәлләјәс € sv 19945 ооит[в9 sua 

Uj UMOYS 3| Чол аоивјва oua pus pi] зоополаој ломод зишору оз pred uosq Артелја зац 000'001 17 JO 
зипоште иу *j09J213 заел uj вв умолог put 3ujof е uo soned eqs jo 4311931} eus PUB UO}IHS 943 jo uonejd 
+шоэ O3 YA uo[129UUO2 ui pJvog зец Чим peyrees ueeq SEY ejdi2uiid ur зиошао ту ‘pierog Зијзвеџе оу 
A3pj4329]3 [tr3u97) 943 јој “руу ғиорэплазиоо ләмоа 3ju01w Ад розапаавџоз 3ujeq моја JeAod јеорпи 
48,, еочојипц әцз jo зодвеј uj 43111981 doj uojs[Aoid s,dnojc) eus siussejdej 000'00% (7 jO JUNOWE eu 
I2VHINOO «а» 55амаомпа dO LOadSAY NI GACIAOUd LNDOONV У 


























2 t 000017—108'77 
Е i 00527 —100'57 
b | 000 "57 10917 
i — 00807 ої 
4equinN TequinwN topaq 29420 
O£0'S17 TOL yi зоззела preg 359u21H 
998'<7 566'57 - ижшлаҷо 
— зло] [ој 38 з] чштшеа uojsusd Зшрпрхә "зизшпјоша 030110 JO s]jtA[wus eu 
000'0ғ — ззозоэзур лешлој оз язЧәшАей #5818-ХУ 
S£ OZE'S £102294jp 1ешлој оз pred suojsueq 
618'04. #4095 
олор E'S suinjuleJg uoisueg 
SEG ly €86'67 s3uguinjou3 19420 
вв: 0022 3991 
дао шпјоша ,240226J|(] 
Ат Му 9, 
иу] [9s a1 sejuedwos Kie|pjsqng 
000"; 000"; Autdwos өчү 
Uontisunumey момрпу 
ТА TS" Lob 
66L'L LEE'L suso] 3410 
SLE'E OEZ £Jt3Á g ЧИМ эзиәшүеззи Ад ојдедедал suro 
049'07, Sy8'16 $1jtJpJBAC) рив SUO] чт 
pred 152492u] 
S6£97 #0788 эчәшдүпһЬә pur Kioujqowui ‘sued jo әш 20) за22т45 
кувар ———-—— ввкидо 
оло 718° 3unoo»y uopesjenbg 
NUWE эциәшз әли WOJ} роллојеитај 3unotUw :3$9] 
+62778 8sE'/ts џораое да а 
зә5:ечэ 
11944 876% poAto2oy 3892930] 
090'4£ $80 /Z s3ususeAu] рәзопЬигү 
ytE'6 8с ззиәшззәли рәзопёу 
эшозц| 
7 7 7 7 
6961 'Чэзз IBLE 6961 'Чә4®Ы IEEE 
popue eA — papuo лю 


inimp put GODLY ZUMOJ eu 3unos?s ози Suppe 1037€ зе POALE 928 
апоно AHL dO S3SSO'1 5587 SLIGOUd ONIGVUL 'Е 
“euzu ppAuAgegU  ou3 uo 
Zuse 3youd eu; jo exuejeq 843 әрпрш d OW5 AHL dO 525507 5547 S.LI3OWd ONIGVUL т 
*ppdudjsmasy 38 uoi ms Jomod 
чжәјопи ж JOJ зит jo UO put Ajddnt 943 10j 32€43u02 943 jo џпоројашоз 992 uo разјолиј ззипошт (1) 
pus “зиәшә[ззәў 92:49 jo 3»s[qns 
#93 чеод зои BABY tj2]UA $22X3002 зәрип po3de»»* рив ралолујер SPOOF jo опјвл sojës pessuss 993 (1) 
‘soolad pexy 38 psatoAu| so[es (1) 
—isesjidwos uted әцз јој JoAoUn3 дполо) әү 
МЗАОМНОЈ апоно ч 


LNNODSV 5507 аму LidOud 





SLNNOOSDV IHL JO 1YVd ONINHOd SALON 








туитозау әзәцз jo Jed utoj [EZS оз ттс] #2789 uo so30u 941 





























B96'E£E'£3 мунот la3Hs JDNVIWE азлуато5мо2 
AHL NI OYYMYOJ Caniuvo зомутуа 
#98 т6Е жәивішод Arepisqns 
206'819 Auwduio? eu. 
GUVMYOI O3niuvo SlldoWud Q3NIV.L3W 
8с6'952 SLL'TOS 696} "Чат 326 pepus swak oq? 
20) чао Jed g jo ОМЗОЛАЈО GASOdOUd :22пр»а 
976'06S'E 96'К Т 
480'10V'E Lyy'09U E 
#$/'950'$ 99Е'66С'%@ sajueduto Алђрјапо 
£EE'FOO' | 180'596 Аизйшогу әчү 
£ ОЧУЛАЧОЗ LHONOU SIHOWd QINIVLIY 
6E8'68 (0024) 105'980'" 9 ANYdWOO JHL OL FIAVINGMLLV 5501 
28917 (npag) Vo'sy t1opjoueasus Азјошју оз OQNI YO :ppy 
SZS (зуоја) ОЕР'10'1 NOLLVXV.L мада“ 5507 dNOYWD 
"91496 (npag) 60 ЕЗЕ 
6р 580'0Е џорихај FE9812A() 
SCO'6kE yCV'ECE XBL џорелод јод шор2и у psajur 
5 —-иојуехаз зор џојилола PPY 
589'%88 (Ys) кез NOLLVXY.L ачО4ая 5501 апоно 
= 000'00% 0 k 3213002 „8, 
sseuo2un(] jo 3294 502 uj рәр:лоза 3unourny :32np«q 
589'788 et yay! Е A^O38 WIL! TVNOLL43OX3 JOSIE 
апочо эні 30 $45$ОЛ 5537 S1HO3d ома 
(27743: y59'200'91 [4 МЗАОМУПА, апомо 
7 ? 3 7 озо 
8961 6961 


НОМУН ILE азама МУЗА LNNODSV 5507 аму чона аззуапозмоз 


sopreduio Kivjpjsqns рие QILINI ANWdWNOD Adulv4 JHL 





THE 


ACCOUNTANT 


523 


October 18th, 1969 


Г'грегпројфај 10N] *£ 9284 uo uoA|S әли sepureduioo Areypisqns оз 2013992 s1re[n2|irsd 
SSINVdINOD AYVICGISANS OL DNILVI3H NOILVHHOJNI 91 


*696) ‘олту эр I8 urna e3usuoxe jo PMI eymuixoJdde 993 те 
p9310AU02 UGOR BABY TESA 943 Јој SOSIO) 559 910010 YIMA 49138203 $9|23U94n2 J8120 Uf топ] 1417 pus sessy 
HO9NVHOX3 dO 5ајун ‘1 


зато 92] 5 JOU SEM озвр AOGE 993 эт 

резишшоз Jou ING ретлоцапе ean3jpuodxe pesides “Ачташогу ou3 оз розвјел ҷојцл jo wed ou (0009817 

8961) 000'70CJ Ајәзашјхојідт оз pe3unourg 696 "ort ISLE I% поле) 993 jo игшишшоз pode eur 
SAINHH.LIMHRHO2O тула“ '9) 


*prwog Зијзаеџо о Хәорзэәүд [13195 942 јој ssouoZung рит ppAuAjs 11. 
эв suoprais зәмо цштәрпи 40; MILU (314^ uojieuuo2 ир ворјишерш рив зәәзшшеп2 оз 41190 * sj 
Autduioy 943 ‘pry suopnuisuUO- 49A Od 2juo3y Jo Аитйшоз зәдшәш Jou3o 992 yam иотзоип[иоо uj (p) 


*000's017 оз резипошт '696 | ‘Ҷое 3136 oui зж 


Ч>јум 'Аижашоо Auejpysqns ® оз ито шлоз-йио € үзүл иозәицнозэ ur әәзитшеп2 ж uoA|2 seu Аивашо әці (>) 


6961 "atl 351€ 28 000'00$7 92 рәзипошт PYM Аивашоз 38328] #43 jo 3jt2 p.8AO YUE € jo Pedr иу 
000'OSTF 20) везивала w UVALI uote олец Аиебшоо po1E[2OSSE UR Uj JoptousJeus 22u30 293 рит Аивашо~ #41 (д) 

"6964 ‘HOTEL ISLE зе ZUN одивузхе jo эзш 993 уж зипошт 30112035 зџојелјпбе eu uj рәзЕзз sj pus 

A2u9a.n5 uj | өезизшеп2 SIY 1 '696} "Qoam ISLE 28 987 (777 JO 2u93X9 әз 03 PONIN әзәл uoi Алурјва пе 
SCBSIDAO их JO £2|3/][2t) IPA YUBA jo 339д%9Ј u! 000'0577 JO өәзитлтп2 т ози pasojue sey Аиташогу әчү (р) 


S3ILUTIG VIT .IN39NILNOO 'sI 





ti£'0se' t3 696) PIEN ISLE 38 OUER 
дед 9AJ0:9W Mide оз 1ejfuwJ | про 
610'8/6' LF 8961 ‘UDP 3кує зе SOUTER 


—:$440//0j $t 5| лозе) 943 јо GAJ9sey пошао) 943 UO зџешолош әчү 
SAAWASAY ANNAAAY УІ 


"го А195аЈ JO поје јер dvo 3uenbosuoo ж PUB сојлвјрјвапб зтэззәло олз jo JOTJOW 943 
JO упзал 943 sv 95125 Аүүейуәцый s9A4959)) әлиәләұ шош put зипозоу 5507 рив зцоја WOJ) взејилез әчү 








656'T9E' 17 TUUS 56 LF 6961 “PIB 35€ 38 жооштун 
== уд) мроос) yo u923)4 AA 
= LOL'LE SeAsasay ONUJABY шош} реллојвива | 
— L9LES ратаој 3u$no4q езикјва зипозгу SSO] рив 3]oud шош} poJJojsutu t 
ДУГЕ — Assjpisqns zurwsop jo uo[yep|nbi[ uo snjding 
Секо Mic uia 8961 ‘Чолу, ISLE зе тәдизген 
duodu ey, — dnos au, 


7——192% әлләзәү ЈЕДЕ UO s3ueursAOtu әчү 
аАча$ач IV.Lid VO ‘fr 


‘ques Jed ;'9 Ajazew 

„хол да SEM 696) ‘осты ISLE pepuo seed oua 10) әз 9A/229jj9 902 *8|QELIWA $! 359J92U| ЈО BIBI әчү ‘SINOU 

чош x|s jo adje»w4 uo зиошАедој оз a2o[qns eq uxo ajya Ing uinuue Jed 000'<3 jo 9382 #43 зт 9148 

-Aedos uto| шлоз 210] в jo Wedse. u) s] Q00'5017 JO WNS 993 'gcg'QE [7 jo s2u[^oJ40qQ poJnoos [$303 #43 JO 
SHINVdNODS AYVIGISHNS Ad SONIAAOHHOH ORNS TI 














S8U'8913 990 LBTI 
875*99 6Cs'891 (BEE‘9S17 8961 

= "ccs" пред зәулер) 3502 зе eZutuoxo 52015 £t2£J940 uo резопо 
m d рн, 996'EVC7 8961 "261 ДЕЈ "n eA IAE) 2502 зж A'N Ш рәзопф 


8961 PEN 331€. 696) PIEN ISLE 
SLNAWLISAANI GaLOND "и 


'әп[ел 91485 
-Г ә! JOU рие 3£02 јо лемој цз 3t dnoJuc) eu; 3nouZnouu3 ponyea AjpesouEd’ s; зғә22014 uj YIOAA put ооз 


SSSYDOUd NI WHOM ANV 2015 зо NOILVN TVA 01 


(рглирисђу LIAHS азомутун 








*©50'Е7 оз разипошт езвр eAOqt OYI 18 SE NYOJd резпамзирип po3ejnuinaoe eu }о-әгецу у рит 
(морихаа 19378) £ LEF put (uo1tx12 озојед) Уууу оз рәзипошт 596) '19quisso(] ISLE 03 EEA BY} 20). UNODI | 
5, Ава шоз 3843 jo 19055 uj *p31 (Лу) чоптзод јод Yey чија jo 53024 eus jo o reus 5дпојо eur 

Uu ТЕСОЕС? | . 1 ie 


i ssir 52445 - U 
сова шогу ккөзләлсу 
i i е wes 
*pi] suomr2na3$u07) amod 21шоіу 
— отет мо зу . 
Е10'876 ueo] - 
os 52285 
"PIT (Lv) чор мод ло5 зулолу yi 
13802 зү 











7 
Aupduro әчү ed 
| SINHB3AJISSANI аадопомп - % 
"DUBIO 3ueuseAu| ZUPINPSp лози өзөгү pox|J eu jo 2502 Jeu 
913 оз вв] здоладе yey? оз чоришзолдар јој ә гїцэ aajweye 943 Surnptu зипозо у sso] put IOI, jo JPA 
ay? оз зипозоу иот епЬя MULT зиошазелиј шол) реллој5иво3 џзод stu зипоше ut ING NURII JUDU 
залар Rut pep әзо}ад 3502 по ретва uooq зац єзәзгу рәх jo мојзврролдер јој uoJfjAOJd 'зипозоу uoi 

















-tsipenb3 MULIA эиешзәли[ оз p63|poJ2 UWAG BARBY MUBID зиәшзїәАй| ЈО 320d$24 U! 9|qeA[9294 єзипошгЕ PY, 
049'50'017 99v'6£9'S7 — EUB'SZEJ £60 1933 680'6s8'£7 696} YAW ISLE prtMuoj pope) 
(660660 (17450 (189'8%) — (699'c t) 294 ш вод а 
878'009 89 9С = 344) JU uy suopippv 
Vce'rcL'6 0Р9'05Е 5 УВУ'РБЕ 262 195 ¥0S'B18'E 
98E/9009 0у9'0565 618ТУ 26019, veo Sy Я 3205 зү 
SES'8VZ'E = 599' LSE = 0/8'99Е'Е 96} 'u»up4 эя цоптпзд зү 
896) "49у зар pit 404 aysnosg 
7 7 7 7 ка 
туо эзчәшдүлЬд рит 
kisua әтә] oys esto] Suo] рјоц9в 4 
зи sIujpjjng pur put] 


13A 0||o) ге Que seod оца Зијпр 
Nass рәх |] JO 3507) 993 ut S3U9 UJBAO[A 























O9'to8'S7 EOE'6SL'SF  BOEt'9/7'b3  919'07E'97 — SSO'SLZ'EJ e 
6Ey'%OO'T — M9'LEO'L — SCB'Z09't — 99y'6E9'S = quewdinby рит Aieujyrepy ‘uid 
ТОУСЕ 8/9'66% 57194. СИТА $99'6Є шле } -32045 рјоцовтој 
059'/7/ 140443 698'91 26219: Sent шіге |-2u0] pjouoste] 
680'6tE'€ 095'Е8СЕ GCS'S/S 669'S6* б6Е'Е9Е'Е рїоцәәнл 

syujpuing рит рит] · 
Слој 94] 
7 7 3 7 7 
896} 6964 6961 196} 
FYEN ISLE “YR ISLE UOI 'uorsQp ISLE "qot ILE 
38 en[sA 38 ӘЛА 93219132 зз иод 38 џорвпјтА 
ооң 39N — 7098 ION SLASSV QHXId `8 
A3HHS JONV IVE 
99Е'560:07 — 180'5967 : 
{rane JIM poor go us3314AA 
19L€ улови |3080 03 p9.2jsUTu |, 
(060° 060'4 896) ‘YOTE ISLE 1% озивјед jo INO LECU зи9лед 993 оз реа риорјаја] 
е ву 896] "ipae эу 38 so2us[ed 
sela]pisqns ^— Aupbdue) о : 


= мојој t 3€ родів әле ead зпоглеЈа ou шолу premoj 33noaq каит eu 
ачумноз LHONOUG SLIHONd ашмпулан '£ 


(рәпипшо)) IN 131029 V 5507 ONY маона 





penunuo—SINNODDV AHL 40 LUYd ONIHMNOH SALON 


`` зајџеашод Алејрјеапб рив амил ANVdHOO ASUIVd JHL 














ТНЕ 


524 ACCOUNTANT 





October 18th, 1969 


CITY NOTES 


ARELY does the — of Parliament after the 

summer recess coincide with any dramatic change in 
stock-market trend. 'ТҺе switch from Party Conference to 
Party politics in the House of Commons always seems 
something of a let-down. 

If at this time of the year politics are deflated, they have 
much in common with a stock-market the strength of which 
has lately been slowly ebbing away. After the excessively 
bullish reception of the news of the August trade figures, 
the equity market began to lose ground. 

А run of good or reasonably good industrial profit state- 
ments — with some outstanding exceptions — failed to help 


. keep the markets pot boiling. The Chancellor of the 


Exchequer’s forecast of a {500 million balance of payments 
surplus failed as well 

Strength in the gilt- -edged market failed to help equities 
either. After at one time looking as though reaching 400 in 
terms of The Financial Times Index was not entirely 
beyond it, the market gradually weakened until the graph 
plotters’ thoughts. were concentrated more on the possi- 
bility of the year’s low point being tested than the 400 devel 
being reached. 

Selling of equities has been relatively light but buying 
force has been almost entirely concentrated on gilt-edged 
stocks where the latest ‘tap’ operation has emphasized the 
underlying strength of the market. 

A rising gilt-edged market has not as yet produced the 
lift necessary to raise equities off the ground. 

* * Ф * 


NKNOWN, unheralded and unsung there is some- 

where or other another Pergamon-type affair building 
up. While there are individualistic industrialists and strong 
personalities pursuing power there will, from time to time, 
be head-on clashes of the Pergamon- -Leasco kind. 

Affairs of this kind do not necessarily bring out the 
worst of the City but they inevitably tend to present the 
City in the worst possible light. The Pergamon meeting at 
the Connaught Rooms was the prime example. 


Whether the substitution of quasi-Government control 
through some kind of Securities Exchange Commission in 
place of a City-elected City Panel would be an improvement 
or not is open to debate. There is no particular reason to 
believe that industrialists would be any less individualistic, 
personalities any less strong or the pursuit of. power any 
less purposeful. 

That is the combination that makes for inter-company 
battle or spectacular company rise and fall. 

* + * * 


HE unit trust industry is currently going through one 

of its quietest months for a long time. Even those 
management companies to whom advertising is a way of 
life have quietened down considerably. Where there have 
been block offers of units in existing trusts, the offers, in 
some cases, seem to have been made almost apologetically, 
as if the managers were saying to potential investors: ‘We 
know that the equity market is not going to do anything 
dramatic for some time yet but would you like some of these 
units just in case it does.’ That is hardly the strongest of 


‘selling points. The impression is that, however much 
‘managers consider that they ought to be selling units at 


this particular stage, the market has dried up compared 
with the standard at this time last year, and the only 
realistic policy is to buckle down to some real investment 
management for the benefit of existing unit holders. 

* * * # 


Ё newest development on: the merger front is the 
launching of Intermerge Ltd, a specialized consultancy 
company concerned with acquisitions and mergers. Under 
the chairmanship of Mr Jeremy Stone, an engineer turned 
Chartered accountant, Intermerge is concerned with creating 
more successful mergers rather than simply more mergers. 
Intermerge believes that there is a requirement for specialist 
consultants in this field, where it has been estimated that 
over half the company mergers fail to achieve their objective 
in that joint earnings after the merger do not exceed the 
aggregate of separate earnings before the merger. 


RATES AND PRICES 


Closing prices, Tuesday, October r4th, 1969 


Tax Reserve Certificates: (29.9.69) Companies 5195; 
396 surrendered for cash; Personal 4 76 


Bank Rate 
Маг. 16, 1967.. 6% Nov. 18, 1967.. .. 8% 
Мау 4, 1967 .. 54% March 21, 1968 .. 74% 
Oct. 19, 1967 6% бері. 19, 1968 ..  7% 
Nov. 9, 1967 . 64% Feb. 27,1969 | · .. 8% 
_ Treasury Bills | 
Aug. 8 .. £7 155 10°86d% Sept. 12 .. £7 15s 10°62d% 
Aug. 15 .. £7 158 10:134% _ Sept. 19 .. £7 15s 10'874% 
Aug. 22 .. 2 15: pis. СЕ 26 .. 47 162 254d% 
ug. 29 .. £7 158 9' А .3 .. £7 14s 823 
Sept.5 .. £7 15s 8-19d% Oct. 10 .. £7 132 7:814% 
Money Rates 
Day to day 64-72% Bank Bills 
LOT, s . 6+-74% 2 mans sto% 
Fine Bills 3 mon 
3 mens i4 months и 
4 mon moni 9-94 
6 months s 91-105, й 


` Funding 52% 87-91 .. 69 


Foreign Exchanges 
New York . 273898 Frankfurt 8:9225 
Montreal .. a 5784 Milan ·.. 1504'35 
Amsterdam 8-5890 Oslo 17:0885 
Brussels .. +. 119°36 Paris a Н 13'3555 
Copenhagen .. 179830 Zürich .. as 10'2725 
Gilt-edged 

Consols 4% .. .. 45& Funding 6% 1993  .. 71% 
Consols 24% e. 284 Savings 3% 60-70 .. 94% 
Conversion 34% 39 Savings 3% 65-75 .. 755 
Conversion 5% 1971 92 Treasury 64% 1976 .. дої 
Conversion 54% 1974 86% Treasury 34% 77-80 .. 648 
Conversion 6% 197 . 924; Treasury 34% 79-81, .. 62% 
Funding 34% 99-04 468 Treasury 5% 86-89 634 
Funding 4% 60-90 Treasury 54% o8—13 63 
Funding 5% 78-80 76} Treasury 24% 28 


Funding 54% 8a-84 .. 73 
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PREPARING FOR DECIMALS 


Computer Payrolling 


MET J. M. BECKWITH, of International Computers 
Ltd, writing in the Decimal Currency Board News- 
letter, suggests that a convenient date for conversion of 
computer payrolling (or for that matter of any payroll 
method) is probably the beginning of the tax year. April 
1971, he says, springs to mind, but a fully decimal payroll 
is also feasible from as early as April 1970. 

Every item on the payslip could be decimal. Net pay 
would either be rounded to the nearest shilling (5р) with 
the balance carried forward, or would show an / s d equiva- 
lent. Tax and graduated pension tables will be available 
by April 1970 in decimals but National Insurance is un- 
likely to have been brought into line by then. . 

Where payrolls are fully integrated with, say, labour 
analysis and job costing, then the changeover date must be 
governed by the overall conversion plans. In any case, a 
period of parallel running is recommended, not only to 
test the new systems but to familiarize employees with the 
new currency. 

The'opportunity for redesigning more compact payslips 
should; be taken. With the disappearance of old pence, a 
typical’ 'payslip line can be reduced by about 20 characters. 


| 
‘Coin with а Future? 


THe DCB have denied that the new halfpenny coin will 
only be a very temporary feature of Britain’s decimal 
currency. “The coin is an essential-part of the system and 
950 million will be minted by D-day. The Board believe 
and hope that the coin will be widely used’. 

It is added that neither the Government nor the Board 
have attempted to estimate when the new halfpenny might 
fall into disuse though the Halsbury Committee of Inquiry 
suggested in 1963 that it might last ‘a generation or so’. It is 
to be hoped that inflation so allows. 


Decimal Currency Legislation 


A new DCB booklet entitled Legislation (HMSO 1s, by 
post 1s 44) explains the main provisions of the Decimal 
Currency Acts 1967 and 1969 for businessmen and others 
planning for the changeover. Besides describing what the 
legislation does, it also refers to some of the things it does 
not attempt to do. 

It is wrong, the booklet warns, to suppose that there is 
one universally applicable method of converting / s d 
amounts and that this is specified by law. For example, 
when repricing goods for retail sale, the officially recom- 
mended table using the new halfpenny will be the appro- 
priate basis for conversion. But the new halfpenny table 
does not appear in the legislation and in consequence never 
has legal force. In other circumstances the whole new penny 
table will be appropriate; and in some cases the 1969 Act 
specifies when it should or may be applied. Often, neither 
conversion table will apply and an exact conversion on the 
basis that a penny is five-twelfths of a new penny will be 
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the correct procedure, e.g., an hourly rate which has to be 
multiplied by hours worked, or a unit price to be multiplied 
by large numbers. 

This booklet can be read profitably by accountants. 
Herein lies the machinery of the decimal changeover, in 
which, despite our planning and our co-operation, we may 
yet get ‘caught’. 


Decimal Software 


Tue problems attaching to the conversion of computer 
programs to deal with decimal currency have been brought 
into prominence by critical path analysis of the steps needed 
to convert a computer from £ s d to £ p, undertaken by 
International Computers. The total time scale of the critical 
path is some two years, of which three months are initially 
devoted to decision-making. А period of six months is 
estimated for the purpose of renegotiating wage rates. 

The main computer manufacturers aim to supply manuals 


.of decimalization procedures by the end of 1969, and skele- 


ton file conversion programs should be available by the end 
of 1970. Those computer users who intend to write their 
own conversion programs, or intend to employ specialist 
software houses, will need to act quickly if they are to ensure 
conversion within the time available. 

Some measure of the time-scale requirement may be 
gained from the estimate of ICI that just one division of 
their company will require two man-years of systems 
analysis and four man-years of programming to rewrite 
the / s d print-out portions of programs, to validate the 
new systems and programs and to change file records 
maintained in / s d. 


Your Decimal Money 


Tur Bradford and Bingley Building Society are to be 
congratulated on their new brochure entitled Your Decimal 
Money, written for them by Mrs Pauline Back, B.SC. 
Pleasantly illustrated, the booklet passes from simple 
arithmetic, fractions v. decimals, and 'thinking decimal, 
through advantages and disadvantages, other 'decimal 
countries and a comparison of the two systems, to shopping, 
saving and interest earning on a comparative basis. In this 
advertising brochure lies much of the secret of making 
decimal currency appeal to the man in the street. 

It is unfortunate that B & B have chosen to refer to 
£ sd as ‘sterling’ since the decimal currency is, of course, 
also sterling, but it is the approach and clarity of the booklet 
that is so attractive. 


Use More Shillings 


Tue Decimal Currency Board advises all firms handling 
cash to restrict the number of sixpences in use, since 
research has shown that no less than one-third of all the 
2,000 million sixpences in issue are being tendered in pairs. 
Since it is not intended to increase the number of sixpences 
in circulation means must be found to limit demand. 
Not least of these demands is the *hoarding' of sixpences 
for parking meters and individuals are asked to use shillings 
wherever possible. 

The phased withdrawal of half-crowns is largely respons- 
ible for the increasing demand for other coins and it is 
important that the demand is channelled into 5 and то new 


: penny pieces. Banks will soon be introducing a new bag for 


decimal silver and coin machines are being gradually 
converted to 5p/shilling operation. 
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Hotel Standards 


Sir, – Your leader in the issue dated October 4th on the 
accounting system for hotels comes as a ray of sunshine at 
the beginning of the winter session when branches of all 
the professions are organizing their annual dinners. 

As a member who has taken part in the organization of 
quite a number of dinners, I have always been somewhat 
dismayed and puzzled as to why a dinner served to between 
100 and 250 people at the same time with an identical menu 
should cost more and not be as good as the dinner a casual 
customer could obtain in the dining room. In addition, 
of course, there are always the wines and cigars supplied to 
the top table, and often to all the diners, on which there is 
considerable profit. | 

I have not yet had the opportunity of studying the new 
system but intend to do so as quickly as possible, and I am 
naturally hoping that it will deal with the costing of the 
various activities, particularly at the larger city hotels. It 
would be interesting to know whether my experience 
regarding the prices charged and the quality of the meal is 
general. 

Yours faithfully, 


Cardiff. W. W. WILLIAMS, F.C.A., F.C.W.A. 


Accounting for Development Expenditure 


Sir, ~ Some time ago, in your issue of August 2nd to ђе 
precise, Mr W. Robinson complained of the lack of 
response to his detailed criticism of the Cunard accounts. 
I assure him, from personal experience, that it is not 
always a matter of apathy but rather of disenchantment. 
One protests, objects, but no one answers and one suspects 
that no one cares. Perhaps interests are too vested to be 
vexed. 

'To continue the struggle and take arms against a foe 
already in the arena, certain questions may reasonably be 
asked about the treatment of development expenditure in 
the 1967 and 1968 accounts of the Thomson Organization 
Ltd. The whole method of accounting for development 
expenditure is open to question and particular attention 
should be paid to the treatment of expenditure applicable 
to The Times newspaper. 

When Lord Thomson bought The Times, it seems that 
the consideration was rather less than the value of the 
assets acquired, or to quote from the 1967 accounts, the 
‘amounts adopted’ for the value of those assets. The differ- 
ence was put to a capital reserve. The amount involved was 
£2,439,681. In 1967 and 1968, development expenditure 
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amounting to (after taxation relief) £892,500 and £992,800, 
respectively, was incurred with reference to The Times 
newspaper. These amounts were credited to the capital 
reserve. They were material amounts, being more than то 
per cent of net profit before tax, and more than 25 per cent, 
of net profit after tax. 

It is suggested that this method of treatment of the 
development cost is not only misleading but also not sup- 
ported by any accepted accounting principles, let alone the 
law. Development costs are effectively being capitalized 
rather than being written off against current profits. This is 
fair enough. However, rather than depreciate these capital 
sums and therefore set off costs against the years that 
benefit, the costs are being casually cancelled out by book 
entries. 

Profits will never be charged with the full cost of earning 
these profits. What is more, the contra entry is very much 
akin to a reduction of capital, forbidden by the Companies 
Acts. Had the consideration for the assets acquired been 
shares not cash, the capital reserve would have been a share 
premium and could never have been used for present 
purposes. Ís the fact that the consideration was cash 
sufficient to alter the position? 


Yours faithfully, 


MICHAEL GREENER. 
Barry, Glam. 


Conversion into Decimal Currency 


Sir, - During the last few months I have come across con- 
version tables of all shapes and forms telling us how to 
convert the present currency into ‘new pence’. I am sure 
manufacturers of these tables will admit that it is not prae- 
ticable, say, for a housewife going in a bus to carry a table 
with her at all times to check up the correctness of the new 
fares she pays. Surely it will be a lot easier to convert into 
new currency simply by removing the bar between shillings 
and pence or adding a o to a round shiling and then 
dividing by 2. The following illustration will show how it 
works: 


Present Take away the Divide Neto 

currency bar or add o by 2 penny 
sd 
7/1 71 35i 35% 
7/2 72 36 36 
7/3 73 36k .36 
7/4 74 37 36% 
7/5 75 37% 37 
7/6 76 38 37% 
7/7 77 384 38 
7/8 78 39 38k 
7/9 79 39} 39 
7/10 ete 1d) 79 394 39 
4/11 (increase 1d) 80 40 40 
8/o 80 40 40 


It will be noticed that, as 5 new pence equal 12 old pence, 
$d adjustments have been made from 34 to тоа. 


Yours faithfully, 
А. К. BASU, B.COM., C.A., 


London NW. 1 ATLI. ACCS., F.RO[ECON.S. ` 
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Travelling Expenses of Subcontractors 


Sir, – We act for a number of subcontractors trading from 
their own addresses whose affairs are dealt with by various 
tax districts. Indeed, some of these we have acted for since 
the 1930s and travelling or car expenses have been allowed 
for many years, and are still being allowed. 

However, we find that subcontractors who have com- 
menced business recently are having their travelling 
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taxpayers and much trouble and expense to the accountant. 

If this attitude is to persist we feel that the profession 
should wash its hands of the matter leaving the Revenue to 
collect such tax as best it can. 

We feel that the Board of Inland Revenue and the 
Institute of Chartered Accountants should give some guid- 
ance in this matter. 

Yours faithfully, 


expenses challenged, or refused, by some Inspectors. 


This is an anomaly causing dissatisfaction among the 


STUDENT ROUNDABOUT 


Halesowen, Worcs. 


HENN & WESTWOOD, 
Chartered Accountants. 


London Students’ Annual Meeting 


HE annual general meeting of The 

Chartered Accountant Students’ 
Society of London was held at Win- 
chester House, London EC2, on Tues- 
day of last week, with Mr E. Kenneth 
Wright, M.A., F.C.A., a Vice-President 
of the Society, in the chair, in the 
absence of Mr С. К. Appleyard, F.c.a., 
President of the Society, who was 
attending the UEC Congress іп 
Copenhagen. 

Miss Ann Dent, Chairman of the 
Committee of the Society, proposing 
the adoption of the annual report and 
accounts, said that the Committee had 
tried this year to produce a readable 


and informative document which con- 
veyed all the activities of the Society. 

Serious consideration must be given 
to raising subscriptions, she said, ‘as 
you all know, we would like to be 
doing more and if we expand we must 
have more cash to do it with. In fact, 
four years ago we did ask for an in- 
crease which was only £1 for one year 
and it is not surprising that three years 
later — we all know about inflation – 
we need it again'. 

Miss Dent said that among the 
Society's problems was whether they 
should buy just textbooks or whether 
they should concentrate on reference 





Sir Harold Gillett, Bt, M.C., F.C.A., a former President of the Society (seated) is welcomed 


at ће meeting by Miss Ann Dent, chairman of the Society, and Mr E. Kenneth Wright, 


M.A., F.C.A. 





volumes. *We have been coming round 
to the idea, again from firm's repre- 
sentatives, that we should encourage 
local libraries to provide textbooks 
and we should buy other books for 
wider knowledge. In fact, we are nego- 
tiating a fairly substantial grant from 
the Institute so we hope to be able to 
bring our library up to scratch again.’ 

The report of the Committee and 
the accounts for the period ended 
December 31st, 1968, were unani- 
mously adopted following a brisk and 
full discussion on a variety of subjects. 
Among these were: cost of the annual 
report (the least expensive for three 
years), future plans and the unani- 
mously carried resolution: “That this 
annual general meeting of the Society 
should earnestly request the Com- 
mittee to continue to pursue their 
requests for funds from the Institute 
for library facilities’. 


Election of officers 


Mr С. R. Appleyard, F.c.a., was re- 
elected President of the Society for 
1969-70, and the following Vice- 
Presidents were re-elected: Mr W. E. 
Parker, C.B.E, F.c.A.. Mr E. Е. С. 
Whinney, M.A., Е.С.А., and Mr Е. К. 
Wright, M.A., F.C.A. 

Mr У. К. Wells, B.A., F.C.A., was 
re-elected honorary treasurer. 

Mr С. B. Judd, M.A., F.C.A., a joint 
honorary auditor, was re-elected. 

Mr L. A. Hall, F.c.a., was elected a 
joint honorary auditor. 

Miss Dent proposed a vote of thanks 
to Mr Н. О. Н. Coulson, Е.С.А., a joint 
honorary auditor since 1956, who had 
resigned, and expressed the deep ap- 
preciation of the Committee and 
members of all that Mr Coulson had 
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An attentive section of the audience at the meeting. 


done for the Society throughout this 
long period. 'This was seconded by Mr 
Peter M. Duffell, A.C.A., A.T.1.1., and 
carried unanimously, and the Secretary 
was asked to send the Society's thanks 
and appreciation to Mr Coulson. 


Membership of the Committee 


Тће President announced that there 
were nine vacancies in the member- 
ship of the Committee and that 19 
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Мг E. Kenneth Wright, M.A., F.C.A., addressing 


candidates had been proposed and 
seconded. A ballot was then held and 
the following were elected or re- 
elected to the Committee, the results 
being announced on the following 
Friday: Mr Christopher Burr, А.С.А., 
Miss Edwina Cohen, B.A., Miss Ann 
Dent, Miss Sheilagh Findlay, Messrs 
Moelwyn Howell, John G. Loveridge, 
Stuart McDonald, B.A., Reza Shams- 
Nia and John Underhill, B.A. 
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Mr Stuart McDonald, B.A., proposed 
a vote of thanks to the Chairman and 
to the Secretary and staff, which was 
carried unanimously. 


JOHN SCOTT-BAIRD NEW 
CHAIRMAN OF ACASS 


АТ A MEETING ОЁ the Executive Com- 
mittee of the Association of Char- 
tered Accountant Student Societies 
held at the offices of the London 
Chartered Accountant Students’ 
Society on September 23rd, Mr John 
Scott-Baird was elected chairman of 
ACASS until the Association’s con- 
ference in Birmingham, March 1970. 
His election follows the resignation 
from the chairmanship of the Com- 
mittee of Peter Rickitt, A.C.A., which 
was accepted with regret by the 
Executive. 


Role of ACASS after 
Integration 


On the following day joint discussions 
were held with student representatives 
of each of the bodies involved in the 
‘Integration Proposals’. The meeting 
was divided into two sections — the 
morning being concerned with dis- 


ii i d 


the meeting. Seated (/eft to right) : Messrs Jeffrey Lawson, J. A. Jackson, F.C.A., 


Barry Nottage, B.Sc., Sir Harold Gillett, Bt, M.C., F.C.A., Miss Ann Dent, Mr Derek du Pré, Sir Harold Howitt, G.B.E., D.S.O., М.С., 
D.C.L., LL.D., F.C.A., J.Dip.M.A., Messrs Stuart McDonald, B.A., Peter Duffell, A.C.A., АТ.1.1., and P. К. Rohatgi, B.Sc.(Econ.), B.Com. 
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cussing the general structure, activities 
and problems facing each student 
body at the present time — and the after- 
noon was spent appraising a draft 
report presented by the ACASS 
Committee which offered possible 
suggestions and lines of thought as 
to how students will be administered 
after integration in 1971 and what the 
role of ACASS will be subsequent to 
integration. 

А joint working party was set up to 
continue these discussions and it is 
hoped to produce a report early next 
year. 'l'heir first meeting is scheduled 
for mid-November, after further talks 
have been held by the individual 
bodies. 


EDP RESIDENTIAL COURSE 
FOR BIRMINGHAM 
STUDENTS 


A THREE-DAY residential course on 
electronic data processing is to be held 
for members of The Birmingham 
Chartered Accountant Students’ 
Society at Nottingham University 
from December 13th to 15th. 

Designed for members who have 
had little or no experience of com- 
puters, the course is the first of its 
kind to be arranged by the joint lecture 
committee of The Birmingham and 
West Midlands Society of Chartered 
Accountants and the BCASS. Organ- 
ized in conjunction with International 
Computers Ltd, the course will be an 
exacting one and will cover all the 
facets of computer applications to 
provide a thorough grounding in the 
subject. A wide range of lectures will 
deal with, among other subjects: 
elements of a computer system — 
central processors and peripherals; 
control and audit aspects; elements of 
programming, and computer bureaux. 

There will be а guest-night dinner 
on Saturday evening when prominent 
members from the university and the 
profession will be attending. 

The fee for the course is modest at 
£12 and applications to attend to- 





JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


THE 


ACCOUNTANT 


gether with fee should be submitted 
without delay to the clerk to the 
committee, BCASS, Fountain Court, 
Steelhouse Lane, Birmingham 4. No 
application will be considered after 
November 14th — it is doubtful if 
there will be places left by then as the 
course already looks like being over- 
subscribed. 


SOUTHAMPTON STUDENTS 


A 'RAVE-UP' at Amfield Par 3 Golf 
Club — a country golf club on the 
Romsey-Winchester road — is to be held 
on Saturday, December 6th, from 
8 p.m. to midnight, by the Southamp- 
ton and District Chartered Account- 
ants’ Students’ Society. Bar facilities 
wil be available until II.30, and 
there will also be a buffet. Dress 
will be informal. 

Members wishing to obtain the few 
tickets (price 17s 64) still available 
should apply without delay to the 
honorary secretary of the Society, 
Miss Margaret D. Fray, c/o Buckle, 
Fray, Lock & Co, 164 High Street, 
Southampton. 


TAVERNERS' NEXT MEETING 


MR BERNARD BRAIN, M.P., Opposition 
front-bench spokesman for Common- 
wealth Affairs and Overseas Aid, will 
be the guest speaker at the next 
meeting of the Taverners to be held in 
London on November 6th in the 
Dive Bar, The Green Man, Bucklers- 
bury. The meeting, which is expected 
to be a lively one, will commence at 
6 p.m. and finish at approximately 
8 p.m. 


SOUTH-WEST ESSEX GROUP 


THE first autumn meeting of the 
South-west Essex Chartered Ac- 


countant Students’ Group was held on 
October 7th, when an enlightening 
about 


talk entitled ‘Finding out 
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customs and excise duties’ was given 
by Mr P. Webb from the Purchase 
Tax Inquiry Station, HM Customs 
and Excise. The speaker gave some 
interesting facts relating to the col- 
lection of customs and excise duties, 
together with brief details of the 
betting and gaming taxes and the : 
provisions of the new Gaming Act. 

The meeting was held at the 
Group's new meeting-place — the 
clubroom of the Angel Hotel, High 
Road, Ilford, Essex. As an experiment, 
to see whether members prefer a 
meeting-place in central Ilford, all 
evening meetings for the remainder of 
the year will take place at this venue. 

Free sandwiches will be available 
for members from 6 p.m. onwards 
and meetings will commence at ap- 
proximately 6.45 p.m. Тће Group's 
committee would appreciate members' 
comments on how convenient they 
find the new meeting-place. 

Any student in the area who is not 
already a member of the Group should 
contact the honorary secretary, Miss 
К. J. A. Lonsdale, ‘Downtown’, 13 
Margaret Close, Romford, Essex. 


WELSHMEN TOO TOUGH! 


AFTER a rainy morning the weather 
cleared for a fine afternoon's golf 
between the Birmingham Chartered 
Accountant Students’ Society and 
The South Wales and Monmouthshire 
Chartered Accountant Students’ 
Society on September 25th, at Stour- 
bridge Golf Club, when the South 
Wales Students won by two matches to 
one. Unfortunately, one of the BCASS 
students could not reach the club 
owing to car trouble on the way, so it 
just had to be five against six. The 
results were as follows (BCASS names 
first): 


Lance Davies lost to Robert Ellis and 
Peter Morgan. 


Nigel Timson and Brian Wood lost to 
Hugh Child and David Lockyer. 


Peter Mace and Derek Layton beat 
Richard Hendicott and Robin Ware. 
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Notes 


and 
Notices 





PROFESSIONAL NOTICES 


Barton, MayHew & Co, Chartered 
Accountants, announce that Mr 
Накогр COTTAM, А.С.А., has been 


admitted to partnership in their 
Spanish firm. 
CARTER, CHALONER & KEARNS, 


Chartered Accountants, of Manches- 
ter, announce that Mr N. KELLETT, 
A.C.A., and Mr D. Snow, A.C.A., who 
have been senior members of their 
staff for some time, were admitted to 
partnership as from October 6th, 1969. 


CHALMERS, Impey & Co, Chartered 
Accountants, announce the admission 
to partnership of Mr ANTONY 
ALEXANDER FORWOOD, A.C.A., who will 
be resident in London, and Mr 
BERNARD PETER WEBB-BOURNE, A.C.A., 
who will be resident in Liverpool, as 
from October rst, 1969. 


CLanksoN Hype & Co, Chartered 
Accountants, announce that they have 
admitted to the partnership Mr 
М. Н. Т. BELLAMY, А.С.А., as from 
October 15, 1969. 


DELOITTE, PLENDER, GRIFFITHS & Co 
announce with regret the retirement 
on September 30th, 1969, from their 
Brazilian firm of Mr C. E. С. T. KIRK, 
F.c.A., and from their South Wales firm 
of Mr J. ROWLANDSON, F.C.A., On his 
emigration to New Zealand. 


Mr С. І. KALMAN, F.A.C.C.A., 
F.T.LL, practising as LEWIS, KALMAN 
& Со, Certified Accountants, at 
640A Finchley Road, London NW11, 
announces that he retired from the 
practice on September 29th, 1969, 
which is being continued by Mr 
J. J. 5тмрвом, Е.С.А., and Mr I. E. 
BRONSELL, A.B.A.A., the latter having 
been connected with the practice for 
the past 20 years. The new partners 
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are continuing the practice under the 
same style from the same address, and 
Mr KALMAN'S services will continue to 
be available in a consultative capacity. 


LavTON-BENNETT, BILLINGHAM & 
Co, Chartered Accountants, of 23 
Blomfield Street, London EC2, an- 
nounce the retirement on September 
3oth, 1969, of Mr James DONALD 
GREEN, F.C.A., after an association of 
43 years with the firm. 


'TuRQUAND, Youncs & LAYTON- 
BENNETT, of Caroline House, 55-57 
High Holborn, London WCr, and its 
associated firms, announce the retire- 
ment on September 3oth, 1969, of Mr 
James DONALD GREEN, F.C.A., who has 
been senior partner of the firm since 
its formation. 


Lucas, ALLEN & Co, Chartered 
Accountants, announce that, with 
effect from October rst, 1969, Mr 
Kerru S. H. Jones, A.C.A., who has 
been associated with the firm as a 
qualified assistant, has been admitted 
into the partnership. 


Price WATERHOUSE & Co (United 
Kingdom firm) announce the admis- 
sion to partnership on October rst, 
1969, of Messrs C. Н. BAILEY, Е.С.А., 
В. A. BALDWIN, Е.С.А., Н. A. BUTT, 
F.C.A., C. R. GODWIN, A.C.A., M. B. 
NicHOLs, F.c.A., and D. Н. NORTH, 
Е.С.А., all of whom have been senior 
members of the staff. Messrs C. H. 
Bar. and D. Н. NomrH will be 
resident in London, Mr С. R. GODWIN 
in Manchester, and Messrs B. A. 
BarpwiN and M. B. NicHors in 
Bristol. Mr H. A. Burr will be moving 
from London to Birmingham. 


RAWLINSON, GREAVES & MITCHELL, 
Chartered Accountants, of Nether- 
wood Chambers, Manor Row, Brad- 
ford 1, announce that they have 
admitted into partnership as from 
October ist, 1969, Mr B. TETLEY, 
A.C.A., who has been with the firm 
for a number of years. 


ARTHUR L. SurcLirFE & Со (L. Н. 
MITCHELL, Е.С.А., M. А. POINTER, 
A.C.A., Т. P. COLLING, A.C.A.), А. C. 
Lucas & Sow (A. C. Lucas, F.C.A., 
Н. S. Lucas, Е.С.А.) and E. WATTS & 
Co (ELIZABETH THURSTON, Е.С.А.), 
announce that as from September 
29th, 1969, they merged their ргас- 
tices under the name of SUTCLIFFE & 
Co, Chartered Accountants. Mr G. W. 
FOSTER, A.C.A., the principal assistant 
of A. C. Lucas & Son will become a 
partner and Mr ALAN Lucas, F.C.A., 
who has been in public practice for 57 
years will become consultant to the 
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new firm. The practice will be carried 
on from Finsbury Court, Finsbury 
Pavement, London EC2. 


West, Wake, Price & Co, Char- 
tered Accountants, announce the ap- 
pointment of Mr P. H. МАВЕУ, A.C.A., 
as an associate partner at their 
Ashford, Kent, office on October rst, 


1969. 


APPOINTMENTS 


Mr B. A. Alcock, A.C.A., has been 
appointed to the board of Hill Brothers 
Glass Co Ltd, a subsidiary of Midland 
Glass (Holdings) Ltd of which com- 
pany Mr Alcock is secretary. 


Mr Н. J. С. Childs, Е.С.А., has been 
appointed secretary of Malay Rubber 
Planters Ltd, to succeed Mr P. R. 
Goulder, F.c.A., who has retired from 
the position. 

Mr D. С. Cochrane, F.C.A., secretary 
of The Chloride Electrical Storage Co 
Ltd, has been appointed a director of 
the company. 





R 


Mr D. G. Cochrane. Mr B. V. Piggott. 





Mr B. V. Piggott, F.C.A., F.C.W.A., 
АЛ.М.Т.А., J.DIP.M.A., has been ap- 
pointed management accountant of the 
Northmet group of Eastern Electricity. 


Mr Brian Cousen, F.C.A., A.I.M.T.A., 
formerly assistant to the chief ac- 
countant of the Mersey Docks and 
Harbour Board, has been appointed 
manager of the Computer Services 
Department of the Board. 


Mr Sidney Dobb, r.c.A., has joined 
the boards, as financial director, of 
GEC-Marconi Electronics Ltd and 
the Marconi Co Ltd, the principal 
operating company of the group. 

Mr M. A. Fearfield, a.c.w.a., has 
been appointed assistant treasurer of 
control, and Mr R. C. B. Smith, M.A., 
F.C.W.A., F.C.LS., has been appointed 
assistant treasurer of finance, in the 
treasurer's department of Albright & 
Wilson Ltd. 


Mr 5. С. Grant, F.c.A., of Industrial 
and Commercial Finance Corporation 
Ltd, has been appointed a part-time 


i 
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member of the board of Letchworth 
Garden City Corporation. 


Mr C. L. Hearn, F.c.a., has been 
appointed a joint managing director of 
Alfred Booth & Co Ltd, 

Mr D. A. І. Hickson, F.c.a., 
J.DIP.M.A., has been appointed to the 
board of Burmah Industrial Products 
Ltd. 


Mr David Huddy, F.c.a., A.C.W.A., 
has been appointed manager of the 
Birmingham branch office of Old 
Broad Street Securities Ltd. 


Mr P. J. Norfolk, r.c.4., has been 
appointed group accountant of the 
Rank Organisation with effect from 
October tst. 


Mr Ronald Palfreyman, B.sc.(ECON.), 
F.C.A., has been appointed chairman 
of Selincourt & Sons Ltd. 


Mr С. C. Pond, F.c.a., has joined 
the board of Baring Brothers & Со ава 
managing director. 

Sir William Slimmings, С.В.Е., C.A., 
President of The Institute of Chartered 
Accountants of Scotland, has been 
appointed a member of the new 
Scottish Tourist Board. 


INTERFLORA SECRETARY 
HONOURED 
Mr J. Rendall, r.c.4., was the guest of 
honour at the annual banquet of 
Interflora held last week. The tribute 
was to mark Mr Rendall’s 33 years’ 
service as secretary of Interflora. 
The banquet, which was attended by 
a number of visitors from the USA 
and Europe, as well as from throughout 
the UK, was held during Interflora’s 
annual conference at Aviemore, Inver- 
ness-shire. 


SOUTH WALES AND 
MONMOUTHSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 


Following the pattern of evening 
lecture meetings with an, informal 
dinner afterwards in Swansea, the 
South Wales and Monmouthshire 
Society of Chartered Accountants has 
now arranged for meetings їп Cardiff 
to be held on the same lines. 


FULLER, HORSEY, 
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АП Cardiff lectures will be held at 
the Park Hotel on the first Tuesday of 
each month at 6.15 p.m. Dinner will 
follow at 8 p.m. at a cost of Хт per 
head. The first of these Cardiff 
lecture/dinner meetings was held on 
"Tuesday of last week when the speaker 
was Mr A. B. Snow, F.c.a., who gave 
a talk on ‘Accounting for management’. 

Members are invited to join the 
newly formed Cardiff and District 
Chartered Accountants’ Dining Club. 
Members of the Swansea and other 
dining clubs can also join the Cardiff 
dining club, if they so wish. It is 
stressed that membership of the club 


: is not obligatory for those who wish to 


attend the lectures. 


BROMLEY AND SE. LONDON 
DISCUSSION GROUP 


The first meeting of the 1969-70 
session of the Bromley and South- 
east London Discussion Group of 
the London and District Society of 
Chartered Accountants was held on 
October 13th when there was a 
discussion on the 1969 Finance Act with 
particular reference to interest and 
close companies. 

The next meeting will be held on 
November roth when the subject will 
be "То what extent does the manage- 
ment consultant complement the 
auditor’. On December 8th, there 
will be a discussion on ‘What’s so 
modern about modern auditing’. 

Meetings in the New Year will 
include a joint meeting with the 
Bromley and District Certified Ac- 
countants to debate the motion ‘This 
house approves the principle that 
accountants should adopt a political 
stance upon matters within their 
professional expertise’. 

All meetings will commence at 
8 p.m. and will be held at the New 
Hackwood Hotel, Widmore Road, 
Bromley. Further particulars regarding 
the activities of the group may be 
obtained from the honorary secretary, 
Mr C. Brazier, А.С.А., Room 224, 
Empire House, St Martin's-le-Grand, 
London ЕСт. 


SONS & CASSELL 


10 Lloyds Avenue, London EC3 


01-709 0101 


531 


MANCHESTER SOCIETY OF 
CHARTERED ACCOUNTANTS 


Professor Edward Stamp is to give à 
talk on ‘Client and auditor relation- 
ships' at a meeting of the Manchester 
Society of Chartered Accountants to 
be held on October 3oth at the Grand 
Hotel, Manchester, at 6 for 7 p.m. 
Professor Stamp's talk will be followed 
by a discussion on 'Valuations on 
mergers and take-overs'. 

Tickets price £2 (which includes 
buffet) are available from the Library, 
46 Fountain Street, Manchester M2 
2AD. 

The Society’s annual dinner is to be 
held at the Hotel Piccadilly, Man- 
chester, on November 2oth, when the 
guest speakers will be Lord Cobbold 
and Lord Shawcross, when the latter 
is expected to speak on the take-over 
panel. 


SHEFFIELD AND DISTRICT 
SOCIETY OF CHARTERED 
ACCOUNTANTS 
‘Betterment levy and the Land Com- 
mission’, will be the subject of a 
lecture to be given by Mr Desmond 
Heap, LL.M., the Comptroller and 


- City Solicitor, at the next meeting of 


the Sheffield and District Society of 
Chartered Accountants to be held at 
the Grand Hotel, Sheffield, on October 
30th, at 6 p.m. An invitation has been 
extended to members of the Sheffield 
Law Society and members of the local 
Chartered Auctioneers and Estate 
Agents Institute to attend the meeting. 

The fee is 15s (including refresh- 
ments) and applications for those 
wishing to attend should be made not 
later than October 27th to the honor- 
ary secretary of the Society, Mr D. B. 
Shaw, Е.С.А., 22 Norfolk | Row, 
Sheffield 81 2PA. 


Annual Dinner and Dance 


This year's annual dinner and dance of 
the Sheffield and District Society of 
Chartered Accountants will take place 
at the Top Rank Suite, Sheffield, on 
November 21st, at 7 p.m. for 8 p.m. 
The venue is a new one for this annual 


event and is designed to remove 


AUCTIONEERS, SURVEYORS & VALUERS 


ОР 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 
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restrictions оп the number of guests 
per member which have applied in the 


past. 

Tickets are £2 2s and formal dress 
is required. Those wishing to obtain 
tickets should apply not later than 
Friday, November 7th, to ' Mr J. 
Burgoyne, F.C.A., c/o Samuel Osborn 
& Co Ltd, PO Box 1, Clyde Steel 
Works, Sheffield 3. 


WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS 
At a luncheon meeting of the Wolver- 
bampton Society of Chartered Ac- 
countants held on Tuesday of last 
week, the guest speaker was Mr A. 5. 
Maddison, F.c.a., President of the 
Birmingham and West Midlands 
Society of Chartered Accountants. 
The main theme of Mr Maddison’s 
talk was related to the problems 
encountered by the smaller prac- 

titioner. 

Further information about future 
meetings of the Society is available 
from the honorary secretary, Mr M. J. 
Groom, A.C.A., Camp, Ravenscroft & 
Co, га Tettenhall Road, Wolverhamp- 
ton. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


Post-Qualifying Education 


‘Current taxation’ and ‘Audit case 
studies’ are among the titles of courses 
in the post-qualifying education pro- 
gramme of The Institute of Chartered 
Accountants of Scotland to be held 
during November and December ‘as 
follows: 
‘Current taxation’, Glasgow, November 
4th (to be repeated in Edinburgh, 


November 1rth and in Aberdeen, 
November 2oth). 


‘An introduction to systems analysis’, 
Peebles, November 25th to 28th. 


‘Audit case studies’, Peebles, December 
3rd to 5th. 


‘Audit and control of computers’, Peebles, 
December 8th to roth. 


‘Recent developments in professional prac- 
tice’, Inverness, December 12th to 13th. 


The courses are also open to 


FOR C.A. 
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principal Accountancy exams, and also in 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, 
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members of kindred accountancy 
bodies as well as to non-accountants 
nominated by members of the Scottish 
Institute. Further particulars may be 
obtained from the Director of Post- 
Qualifying Education at the In- 


stitute's offices, 27 Queen Street, 
Edinburgh EH2 ILA. 


CROYDON AND DISTRICT 
GROUP OF CHARTERED 
ACCOUNTANTS 


‘Estate duty after the Finance Acts 
1968-69’ will be the subjeet of a talk 
to be given by Mr K. 5. Carmichael, 
Е.С.А., at the next meeting of the 
Croydon and District Group of Char- 
tered Accountants on November тоћ, 
at 7 for 7.30 p.m. at the Old Whit- 
giftian Club, Croham Road, Croydon. 
Readers ‘wishing to attend the 
meeting should contact the honorary 
secretary of the Group, Mr T. B. 
Crawford, БА.  A.T.L.L, Parker 
Crawford & Co, Chartered Account- 
ants, 56 Leslie Park Road, Croydon, 
Surrey. Telephone o1—654 0104. 


TAXATION COURSE FOR 
OVERSEAS TAXMEN 


'Twenty-five senior tax officials from 


fifteen countries are attending a 


British Council course on taxation 
which started last week and lasts 
until December 12th. The countries 


represented аге — Brazil, Ceylon, 
Cyprus, India, Israel, Jamaica, 
Malaysia, Malta, Nepal, Pakistan, 


Philippines, Sierra Leone, Tanzania, 
and Uganda. 

The course is designed to give 
those in departments of revenue and 
finance overseas а comprehensive pic- 
ture at advanced level of the British 
system of direct and indirect taxation 
including the levying of taxes by local 
government authorities. 

Among those organizations col- 
laborating with the British Council 
are the Treasury, Customs and Excise, 
the Board of Inland Revenue, The 
Institute of Municipal Treasurers and 
Accountants, and the Ministry of 
Overseas Development. 
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CHARTERED ACCOUNTANTS' 

GOLFING SOCIETY 
The autumn meeting of the Chartered 
Accountants’ Golfing Society was 
held at Wentworth Golf Club on 
September 25th. The weather was 
very fine and both courses were in 
excellent condition. Leading scores 
were as follows: 


Stableford Medal Points 


R. Anderson (4), won First Prize 38 
R. B. Drummond (3), won Second 


Prize (on last nine) 5 36 
H. J. Finden-Crofts(16) .. 36 
R. Anderson (4), won Scratch 

Prize К 35 
м.м. imus (7) 55 e 34 
M. H. Kidd (3) .. - e 32 
J: V. Wilson (9) .. 32 
(43 played) 

Stableford Foursomes 


H. J. Finden-Crofts (16) and Ј. 


Foreman (5), won First Prize 40 
P. Knight (9) and J. Н. Bradfield 
(10), won Second Prize .. 38 
Н. С. Foulger (20) and R. A. 
Thomas (19) 25 34 
К. B. Drummond (3) and M. м. 
Freeman (7) 34 


The A. T. ЕЛАН ойр Chal- 
lenge Cup for the best aggregate at 
the summer and autumn .meetings 
was won by H. J. Finden-Crofts with 
34 points at Worplesdon and 36 
points at Wentworth, a total of 7o 
points. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
The results of the matches in the 
league cup of the London Accountants' 
Football League for the week ending 
October r2th were: 


DIVISION ONE 

Hanover Heretics I 
(Derbyshire) Poi Scott) 
Crest 4 

(Deloittes) mall Fi itspatrick) 


DrvistoN Гуо 


F.C. Alpha S-Gees ї 
(Arthur en (Sproull пи“ 
"Гог Beta Huallenac 
(Thornton Baker) (Hughes & Alen) 
Wandabarr 3 Temco 

(Andrew Barr) (Temple, Gothard) © 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 

of postal tuition experience and over 175,000 passes, it assures your success in all the 

Banking, Book-keeping. Civil Service, Computer 
Secretaryship. 


‚ etc, 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON 57719 
Member of the Association of British Correspondence Colleges 


October 18th, 1969 








Expansion-minded? 
| ask 


OBSS 


Providing loan and share capital for 
company expansion is just one of the range of 
specialised facilities available from OBSS—Old 
Broad Street Securities Limited. 


If, as a professional adviser, you would ‘like 
advice on the above or to know more about OBSS 
and how the services they offer could help your 
clients, get in touch with Mr W. J. T. Marriott our 
Manager at Head Office. 


OLD BROAD STREET | 
SECURITIES LIMITED 


Head Office: 39 King Street, London, E.C.2 
Telephone: 01-606 7291 


Offices also In Birmingham, Leeds, Luton, 
i: Manchester and Nottingham 


LOANS FOR EXPANSION · ISSUES 
FLOTATIONS · MERGERS 
INVESTMENT MANAGEMENT 
PROPERTY DEVELOPMENT FINANCE 





А member of the 
United Dominions Trust 
Group of Companies 
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it takes 
an expert 
to sort out 
Estate Duty 


Let Towry Law do it for you. 


It’s surprising how many estate duty - 
problems can be solved, often with spectacular 
saving. We at Towry Law provide a highly 
expert service. 

Why not tell üs your problem? We can 'solve 
it, probably with an immediate effect. 

Complete. the coupon below and. post; it to us: 


„Томлу Law & Co. Ltd. 


Incorporated Insurance Brokers, 
Winchester House, 77 London Wall, 
London E.C.2. Telephone 01-588 6244. 
Please send me ihformation on the 
Towry Law service.- 


МАНЕ: ааа ы ын ые ы шшс 
Address—--—.. 
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This electric adding machine has all the _ 
features you'd expect any modern adding machine 
to have. Regardless of who makes it. 

So what's the unfair advantage? 

The NCR name. Which stands for the world's 
widest range of business systems. А name we've 
earned and earned again by knowing more about 
business needs and by building quality into 
everything we make. ~. ee 


E 








London NWI. 7 | ; 
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‚50 the NCR Class 14 gives you all the 
advantages. Compact design. Portability. Good looks: 
Easy-action keyboard. Ten Ib. of superior adding 
machine power. And the best buy for every business 
that has to figure fast in whole numbers or decimals. 

The decimal version is all keyed up for D Day. 
Ready to handle not just the new penny but | 
the half new penny too. МОК foresight gives you | 


| all the pluses! 


For more information about the NCR Class 14 — ^. | 
complete and return the coupon to: The National — | 
Cash Register Company Ltd, 206 Marylebone Road, 
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FIRST-CLASS FREEHOLD 
OFFICE INVESTMENT 


CITY OF LONDON | 


83/87 GRACECHURCH STREET 
Within three hundred yards of the Bank of England 


and the Stock Exchange In one of the finest office ` 
locations in the United Kingdom. Net floor area 


65,935 sq. ft. Producing £173,276 p.a. 


MOST VALUABLE | 
REVERSIONS FROM 1970 | 


Solicitors: МАВАККО, NATHAN, SON & CO 
| 211 Piccadilly, London W1 
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| AUCTION SALE — LONDON AUCTION MART 
TUESDAY, NOVEMBER 11th, 1969, 3 pm. 


(Unless previously sold) 


FREEHOLD OFFICE BUILDING 
REDEVELOPMENT POTENTIAL 


. HOLBORN 


SUMMIT HOUSE - Red Lion Square 


Commanding corner locatlon a few yards from High 
Holborn. Comprising ground, basement and four 
Еррег floors with adjoining site. . 

FRONTAGE to Red Lion Square – 62 ft 6 in. 
RETURN FRONTAGE, Dane Street — 157 ft. 
SECONDARY FRONTAGE, Eagle Street — 94 ft 9 in. 
Net floor area 27,275 sq. ft. Site area 11,750 sq. ft. 


VACANT POSSESSION · 
Benefit of Planning Consent 
for Adjoining Site · 


Solicitors: UNDERWOOD & CO 
9 Cavendish Square, London W1M ODI 





- FREEHOLD SHOP PROPERTY 
INVESTMENT SCOPE FOR 
COMPREHENSIVE DEVELOPMENT 


DONCASTER 


39/40a, 40b and 43 HIGH STREET 
14/32 CLEVELAND STREET and 
31/43 PRINTING OFFICE STREET 


Sixteen shops in a fine trading location right in the 


heart of the shopping centre. Let to multiple 
com M ,960 per annum. Site area 
57,300 sq. ft. Retail frontage 417 ft. 


VALUABLE REVERSIONS 
FROM 1970 
Solicitors: FORSYTE, KERMANN & PHILLIPS 


11 Mansfield Street, Portland Place 
London W1M OAH 





Auctioneers | 





Established 1820 


29 St George Street, Hanover Square 


LONG LEASEHOLD SHOP 
& OFFICE INVESTMENT 


(421 years unexpired) 


CITY OF LONDON 


MOORGATE HALL - Moorgate 


An outstanding office location on the West side of 


, Moorgate néxt to Moorgate Station. Seven storey 


office block, Banking Hall, Restaurants and Shops. 
Net floor area 67,960 sq. ft. Producing £95,223 p.a. 


EXCEPTIONAL REVERSIONS 
FROM 1970 


Solicitors: NABARRO, NATHAN, SON & CO 
211 Piccadilly, London W1 : 


Healey e Baker f 
| ‘London W1R ОАЕ 
01—629 9292 


~ 





a This new book is the only 
we Te . publication on the subject. 
d gu. 5 Available October 27th 


С | ETHICS AND THE —— 
T 2 | | ACCOUN Т АМ Т М М. Barradell, и.в. ЕСА. 


5 ~ - | EVERY ACCOUNTANT | The subject of professional ethics, which is no less important than pro- 


хм € ~ Vet Uta ACCOUNTANT | - 7 October 18th; 1969" 


fessional competence in maintaining an adequate service to clients, has 


M SHOULD HAVE A received markedly less attention from authors. Many accountants will 


Же | | со РУ ЕО В REFER ENCE fessional lifetime: but when that problem arises, the inevitable embarrass- 


perhaps encounter ethical difficulty but once in the course of thelr pro- 


ment and distress аге: not lessened by the difficulty (due to the lack of 
literature) of drawing upon the experlence of others who may have been 


similarly confronted in the past. 


The appearance of articles on this subject in 7he Accountant has 
given rise to much interest and the publication of this book will, it is hoped, 


be helpful and stimulate further interest therein. This book is addressed to 


the accountancy profession in general and not exclusively to the members 

of any individual professional body. Whilst the greatest care has been 
taken to preserve an objective viewpoint, the views expressed are the - 

| | | . У author's own, and have not received any official endorsement; for this 
É br | reason, it should not be assumed that they would necessarily reflect the 

attitude of the governing bodies of the profession In a particular case. 


| Members of professions аге expected to maintain a high standard both of 

f professional competence, and of behaviour towards one another and the 

& | | | public- they serve. There are courses and study matter to assist in the. 
.104 pages | maintenance of the former, but very little has been written on the Subject 


: of professional ethics. - 
T Price 30s net 


The publishers hope that this book will provide a much needed 'addition 


. students. - ` 


| GEE & со (Publishers) LIMITED, 151 STRAND, LONDON WC2 





PER ` to accountancy literature and be of interest to both practitioners. and _ 
pU 375 post free U.K. 


' Publishers of The Accountant - 01—836 0832 





October i 1969 ' 
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de. em LE 


PERSO TAXATION 


Rawlinson я Hunter, а leading West 
End Enn specialising in high-grade 

taxation require a further 
ресора with previous experience in this 
field. Wide variety of experience in every 
aspect of personal taxation and uniimited 
career prosp Corin condi conditions are 
Пени агу and benefits designed 
io > епсошаде P abs Ham Phone or write 


Green Street, London 
Wi. ТД ш) 


SEMI-SENIOR ит at least three years 
Made to don ip ша cune 
genial atmosphere! of a varied Holborn 
practice, "The successful applicant will be 
able to work on his own tive and 
prepare accounts|to final stages with the 
minimum of queries. Sal commensurate 

with experience. — Box SS 2468. 

SENIOR AND SEMI-SENIOR CLERKS 
nired by West End accountants. Must be 
able pan atk well with minimum supervision. 
in writing giving дешн of en. 
and salary ood salary 
po Ri person, AA AA ox SA 200. 


necessarily 
required by РЕКА a of Holborn 
accountants, Ago immaterial but 
experlence needed in of 
unis to fin final stage with 

| vision. — Please write Box SA 2438 
SENIOR ASSISTANT (qualification not 
essential) roqulred|by Strand Сав five-day 


luncheon 
Write M. S. Bradford & Co, Manfield House, 
376 Strand, London WC2. 
SENIOR AUDIT| CLE p inco n 
erlenco о тр! 
chartered 


ајагу 
aad. experlence. С: - 


SENIOR oui m coals to 


in 
Incomplete records, ~ Box SA 2437. 





SENIOR CLERK Р referably qualified 

but ualifled if of suitable experience 

bors E Eo Mist be willing to rave Ta 

oro та, Must tra 

| Kingdom. Commencing salary 

| not fus than 21,750. V pros- 
rite giving full details to Box 


| 





SENIOR OR SEMI- SENIOR ASSISTANT 
boe deri for accountants pactio in small 
town about fifty miles from 


Fondoa Knowledge of working from in-. 
ete tial. Also general 


on. Good prospects. Salary 
B. C. 


in accordance 1 
тен — Арр 
urne House, Alton, Hants. . 
| ГОМ; CITY FIRM of 
accountants, тане the atmosphere 
friendly, have an internal department which 
‘all sorts of thin 
unt of porsona а 
t а lady who has experienc of porsona! 
tion work and who would азе happy 10 to 
in the team. A| pension 
peration апо contributions. can be pide 
other fun ds, - Apply Box SM 2582. 


T 


SOUTHAMPTON CHARTERED AC- 
COUNTANTS have a for &' 
Chartered Accountant (or finalist) as a 
senior assistant. The successful applicant 

responsibility for А Палау 


will accept 
| of апада ie large and small, an 
| the |бпп Will b be led in 


sponsi upon by" abillty to supervise 
and control a section of the firea з audits. 
Staff relations are good, and 
conditions are excellent. 
· There із а не рена 
scheme and 4 weeks ks; | annual holi 


[o diat yon wah to пије а carece 


i 








senior. T КУЛЫ to experience, 


! to work on own ae most 

mportant ~ direct responsi ty to а partner. 
ence with incomplete records and 
п ап advantage, al ngh not essentia]. 
depending on age and 


А 


SOUTHAMPTON CHARTERED - AC- 
COUNTANTS with expan practice have 
& vacancy for a newly q chartered 
accountant аз assistant to 


the partner:in - 
Charge OF a Ideal поклон ойго, This ва 


ent post offering excellent prospects 
ог advancement together with an attractive 
progressive salary, depending on age and 


а поз сеш. оп 
eme and four weeks’ annual ho! 
Write: Buckle, Fray, Locke & Co, "26 
Victoria Road, Woolston, wire. 
SOUTH LINCOLNSHIRE (ED 


ACCOUNTANTS req ung С 
senior, This is an каше ue opportunity 
for & young man of Desc i. who 5 
Е to work Aa We аге а young pro- 

firm G.R.F. in excess of 
n nt applicant wi be period. 
a partners p after а pro onary О! 
Мо capital will be apad Оч r pratico is is 
Situated in a very 


country where Hois Pa nh рап. оГ “а 
reasonable in price. ox SL 8149. 
STOKE-ON-TRENT 


Chartered Accountants require qualified 

С.А. with experience in modern Auditing 

sae for postion of rosponmbility- 

negotia non-contributory 

ion scheme. — Please write In con- 
ence to Box SO 2583. 


TAX ASSISTANT required ‘by firm of 
London chartered accountants situated NW1 
district. Should be conversant with personal 
repayment claims, Income tax returns, and 
Schedule D and corporation tax matters. 
Wido range of work available in order to 
widen tax knowled ence. 
cheon vouchers. — io Box А 2405. 
TAXATION ASSISTANT 


тергей with | 
experience to work on own initiative. Per- 


sonal and company tax. Male or female. — 
Stiles Culverhouse & Co, Condor House, 
St Paul's Churchyard, London ЕСА. 


TAXATION. - Experienced senior 
assistant by Chartered Ac- 
countants o in NW. Kent for high ` 
grade personal taxation work. Vacancy 


сш for male or femalo assistant 

le of working on own initiative on 
al aspects of personal аон. Quali- 
fication is not essential, but some ex- 


ce of com taxation an ad- 
vantage. There & non-contributory 
uation scheme and three 


superann 
weeks’ annual holiday. Salary negotiable 
but Bor TE 8108. £1,500 p.a. 


TAXATION SENIOR 
. City Chartered Accountants (Eight 
Partners) require & Senior T. 
Assistant who will be directly respon- 
sible to the Partners for 
COMPANY TAXATION 


Salary acco теше to ARS Aud екреповре. р 
— Apply Box 


TAXATION SENIOR required urgently to 

s mainly in corporation tax.. Wat 
d office of national firm, Excellent salary 

offered. — pox TS 2395. 

~ West End branch of chartered 


company 
ap licant. Salary up to ~ Box 


TEDDINGTON CHARTERED ACCOUNT- 
ANTS require audit clerk with eee 


time considered. – Box 

TEMPORARY ASSISTANCE required by 
Holborn ассо - x 
TA 2439. 

TAXATION MANAGER wired by City 
chartered accountants to of 
department dealing with company and 
р! 


750 Ра, plus lun- 


three weeks’ holiday. – 


Apply with full details of age and experi. 


ence to Box ТМ 2493. 





WHY COMMUTE? 
Chartered Accountants in Kingston 


"applicant pof cu for 


a 


AUS al 
write Box we 8130. 


ACCOUNTANT. Ри 





su А owledge of incomplete 

records and taxation is essen: - e 

fully to Box WC 2462. 
COMMERCE 


AND INDUSTRY 





А BASIC SALARY of £3,000 at 25? If 


Accounting Associates (24 hours) 
01-794 0202, 457 Finchley Road, London 


ACA; А.С.С.А. OR ACW.A, 25-35, 
sought as mana 


and expan electronics group Brack- 
nell. Sal 000—£2,500 annum. — 
MANAGE PERSONNEL, Hither- 


bury Howe 97 Portsmouth Road, Guildford 
kS 





‚ ACCOUNTANT 


DESIGN COMPANY 


American Deign con company in Bayswater 
тецшге recently quali accountant to 

take full responsibility for production 
of monthly ao accounts, 


management re- 
ports and budget, reporting direct to 
management. accountant will be 


` 23-30. Salary up to £2,250. — Box 
8192. 





ACCOUNTANT, newly qualified, with 
initiative and drive, required as assistant 
to Chief Accountant by group of com- 
panies in  Entertalnment Industry. 
Based in West End, position involves 
most aspects general financial account- 
ing. Knowledge of computer accounting 
techniques and consolidated accounts 
would be advantage to successful applic- 
ant. Competitive and progressive salary 
for right man. 


Brief details of career to date, please, 
to Box AN 8160. 





ACCOUNTANT REQUIRED by civil 
engineering contractors and associatad plant 
hire company, person with experience of the 
сала. imans preferred but not 
essential. to 35 years. Salary to 
be XE ea, Applicant to state ago, 
experience, tionn tnd present 
tion to: D. Simson, pea it Holroyd 
Construction Way, 


НЫЕ. см by engineering 


inden: Must be sable to to Е, quarterly 
accounts and take on some administrative 
duties including credit control and export 
documentation. 8 salary range £1,600 
to £1,750. — ТАЙТ required Бу of 
ACCOUNTANT req group 
com in Maidenhead. ог part- 
q — Please apply, stating age, - 
red, to Box AR 8155. 

in all f book-keeping pp 

aspects of book-| account- 
ancy to take cl] of book-keeping of group 
of small com; — Box AR 2416. 





ACCOUNTANT required to perform all 
accounting and осо management 
ове 006 at modern termina! in Tilbury 

Ability to think and act on own 
Initiative of prime importance and there 
is prospect of eventually becoming 
Company 

Ар not too important but if not 
gual fied, ш h have had experience at 

ly Senior level 


Salary commensurate with ago and 
ence. 
Apply in first instance to: 
General Manager 
Seaboard Pionecr Terminals Ltd 
46 Berth 
Tilbury Dock 
Essex 





ACCOUNTANT 


Public Company (South Weat London) 
has a vacancy for a qualified Accountant 
preferably їп the- быту age group. The 
position offers advancement to 
that of Gro е and Financial 

ntroller. tial remuneration com- 
with experience, — Write Box 





between Reading апа London аге 





invited 8: join ош Кейиш. Areas 
covered particular i 
Slough, саада West London, 
Staines and Watfc For our 
tion Form, please write to: 
D. Miles, A.C. W.A. 
DRAYTON SECRETARIAL, 
Road, West Drayton, Middlesex 
ACCOUNTANTS БООКЕЕ KEEPERS 
ACCOUNTS 
temporary, available and required ali a evel 
short- and long-term ass! - Са 
Taylor "aT Bureau, 34 Laude: ato Hil 
London ЕСА. CITy 2781/2912/19' 
A.C.LS. REQUIRED by very, Pro progressiv 
public company Londen Wi ) to act a 
assistant to the Accountan . Ба 


reper, пе то Вох АС aon à 


A LONDON Architeetural 

practice requires an Accountant, A q 

eo ana, чаша Бе referred Ыш ап 

unqualified man who е process о! 
will бегей. 





position has d d rospects 
iut a suitable в picant would moa 
senior, resp responsible eand and en d member 
ot the firm. scale will be mutually 


ун A cba н 





AMBITIOUS A.C.A. 
SALARY £2,300-£3,000 Р.А, 5 


Our client, a successful and expanding 
international group based in Central. 
Lon has an unusual opening for a 
бк man, aged 23—30, to assist the 
roup Accountant. The duties will 
е becoming involved with investi- 
XE and non-routine assignments. 
is an n opportunity to gain 
f modern accounting tech- ` 
Meiner as previous industrial experience 
is considered NOT to be essential. - bc 
full details contact as E as a ne ponibio; 
ACCOUNTANTS (Div. 


Leices-- 
ter Sq » 3388 
(01-778 0636 from 7—10 p.m.). 


AN AR A EAE to work ES A 


Bournemouth. A bank 
enced assistant t np to the age af 30 who | 
capable of dealing with all aspects оре 
sonal taxation work. А competitive 
is offered together with fringe efits. Goo 
chances of early promotion to appointe 
positions for men of the right calibre.. 
Box AO 2511. 
ASSISTANT ACCOUNTANT. – An 55 
enced, competent, and versatile" 3: 
is sought for a most Interesting an 

intment n & public compan Sure 

ddiesex bo: саре in 

world of the m 


Salary to £17 25 
annum. - MANAGEMENT PERSON 
DU т House, 97 Boruc 
Roa Guildford LUN К 
rivate company located In mS 
Bud : qa require и не плове о о 
о ng up to аш 
salary and pension fund ei 
tion. owledge of export documentatio: 
would be an advantage. Most be able t 
work with minimum of supervision. — Writ 
giving full details of age, education an 
селее, also present salary, to Bo 
2554. 


CHALLENGING POSITION. 5 Real 
qualified accountant. p.a. fo 
rapidly growing group of companies. Exce! 


eS R t E a 


Ж 
а 


ACCOUNTANT in 


|. . Applications are Invited from experienced accountants for a London subsidiary of a 
| Fashion-wear Group. 


` The successful ap plicant will be required to accept full responsibility for all office 
. routine, and prepare interim and final accounts. Part of the accounting function is 
centralised in the North of England. 
Initial salary £2,000 p.a. 
Applications in strict confidence to: 


J. D. GRANT 
LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 
146 BISHOPSGATI LONDON EC2 





~ BRITISH WOOL MARKETING BOARD | 
FINANCIAL ACCOUNTANT 


A quali&ed Accountant, Chartered or Certified, із required, whose main area of 
activity will be the day-to-day running of the Finance Department and assisting the 
Finance Officer in the preparation of management information. 





- The position offers a valuable insight into all aspects of accounting functions and 
' data processing, but in return requires а analytical mind, to take full advanta 
~ of the e resulting benefits, and the, ability to participate in the forward thinking of 


` Ideally, candidates should be aged cn have had two or three 
supervising accounting staff and currently be earning around £1,8 


The Board operates a Pension and Life Assurance Scheme. 
Details of age, education and experience to: 
М - С. N. Brook 
" ^ Finance Officer 
British Wool Marketing Board 
ew 
Kew Bridge ond 


ord 
Middlesex 





a1 MANAGEMENT 
| ACCOUNTANTS 
ДИ up to £3000 


A major manufacturing Company In the West Midlands requires 
additional management accountants to join existing teams in its 
Headquarters' Departments and Production Divisions. 
Due to expanslon, vacancles exist for both newly ан 
accountants and those with some years’ post-qualifying experience 
- in a wide range of Interesting and satisfying posts in the financial 
and costing flelds which involve budgetary control, standard 
costing, computer application, profit planning, Investment 
appraisal, resource optimisation, forecasting, and reporting. 
Candidates should be under 35 and willing to accept Individual 
responsibllity. . 


АК | ADVERTISING 








g 


‘October 18th, 15 


A major Intemational Company situated in the Manchester 


area wish to appoint a 


MANAGEMENT AUDITOR/ 
SECTION LEADER 


direct] 
Aa bape eed m преса 


onsible to the Controller, the successful 
to assume responsibility for day to day 


procedure. His MM in part will comprise: 
Development of systematic internal audit: procedures and report 


documents. 


The maintenance of efficient internal control procedures and, where 
sppropriate, consideration relative to the effects of systems change 


on such controls. 


Detailed reports on all matters which Мо d have an adverse effect on 


the Company's profitability and 


А plications are invited, preferabl 
25. 5. However, consideration will 


а qualified accountants aged 
given to persons with accountancy 


training engaged in internal audits or audit work with a large pro- 


fessional qae or retailing industry. 


The successful applicant will have excellen t proses for МОТИКЕ 


work in ultra-modern offices and enjoy 


lent working conditions. 


The salary, which 15 negotiable, will not be less than £1,800 per annum. 
"fn 


Terms of Employment 
Scheme. 


clude participation in a Contributory Pension 


Please reply in confidence giving brief details of experience, education and 


qualifications to: 


Recruitment Director 


(Ref. 1180/A/1), 


SHAW COMPTON 
75-79 Market Street, 


Manchester, 2. 


Companies to which you do not wish to reply should be listed in 


a covering letter. 


HAW 
COMPTON RECRUITMENT 


A member of Compton U.K: Partners Limited. 


Starting salaries will be up to 
£3,000 per annum and will be 
based on the abllity and 
experience of the candidate. An 
attractive range of benefits is 
offered, including profit sharing 
and pension schemes and 
assistance with re-location 
expenses. Excellent opportunities 
exist for future career 
development. 


Please apply to Posttion Number 
ABM/243, Austin Knight Limited, 
Hagley House, Hagley Road, 
Edgbaston, Birmingham 16. 


Companies In which you are not 
Interested should be listed in a 
covering letter to the Position 
Number Supervisor. 








ASSISTANT ACCOUNTANT 


Required in progressive and expandir 
company with overseas interests. Ті 
position would suit applicant about t 
or.newly-qualified in one of the reco; 
nised professional bodies. This providi 
a first-class opportunity for a young mu 
to gain experience in all ects of con 
mercial accounting and о manag 
ment. Good salary and condition 
Superannuation scheme in operation. 

Applications in strict confidence t 

Personnel Manager 
SYKES INTERNATIONAL LTD 


Manor House, Ash Walk 
Warminster, Wilts 





MANAGER f Fapidly expanding ¥ 
ог га 

chester depot of London Баш 
contractors. Duties will include respe 
bility for preparation of basic accoun 
data, costing аи and monthly ret 
for presentation to head office. Pen 
fund and other benefits. — Please apply gi 
full, details and present salary to Box 


CHARTERED OR CERTIFIED i 
UNTANT required to take charge o 
Financial Accounts office engaged in pre 
ing Management and Statutory accou 
The commencing salary will be In the re; 
of £2,000 р.а. ~ Applications, from men ' 
a ооё professional Ба ound, shoul: 

addressed to The Group ef Account 
Macarthys Limited, Seymer Road, Romf 


Essex 
COST ACCOUNTANT. required foi 
family company in the sand and gr 
industry: Т a position is a challenging 
in the Cambridge area: which will be 
paid but requires а “man to’ work from 
to boardroom level~on production а 
budgetary control, :financial surveys, 
analysis, monthly reports - and stra 
The board will not be'averse:to construc 
pe opp to the present costing aystor 
Apply in the first instance, with brief de 
experience to: J. D. бок. ECA. 





October 18th, 1969 | - 


<, | 


FINANCIAL 
CONTROLLER 


£3,000 plus 


TWO 





ACCOUNTANT 


The Company: 


Newly formed company manufacturing and selling pisse containers. 
Most modern plant and substantial resources, designed to ensure 


rapid growth. 

The Location: 

On the borders of Northamptonshire and Huntingdonshire. 
The Job: 


Managing the finances of the ee responsible to Managing 
Director and, as part of the newly formed management team, 


planning the operations of the business from the outset. Formulating 
the accounting records from nothing. 


The Man: 


Qualified Accountant experienced in al aspects of financial control. 

Real drive is essentia] and only those with experience coupled with 
enthusiasm for new venture should apply. Preferred age is between 
30 and 45. 


The Rewards: 

An absorbing interest coupled with а salary (certainly over & 3,000) 
commensurate with this unique task. А car will be provided 

The Application: 


Please write giving full details of your qualifications for the job in- 
cluding your past Series: 8 Ge as маму to: Mr. R. W. Lilley, 
Layton- ett, Bi ham & Co., 23 Blomfield St., London, E.C.2. 





QUALIFIED 


ACCOUNTANTS 


The Company's emphasis on financial control and its current planned expanslon programme mean 
that very real prospects are being created for young accountants, who have the bralns, common 


sense and imagination to reach top general management positions. 
We:now wish to make two further appointments. 


This position will Involve the financlal control of the Black and Decker ex 
operation, of which the value outside Europe is more than £1 million. The 


| EXPORT INVESTMENT EXECUTIVE 


tlon of export investment projects and marketing plans will also be involved. 


INVESTMENT EXECUTIVE 


The man appolnted will be engaged In special projects on behalf of top manage- 
ment, in particular the Director of Finance. He will be concerned also with the 


development of financial management procedures. 


For both these positions we are looking for men In their twentles who have already spent some time | 
In industry or with a firm of consultants. Depth of experience, however, 15 not so Important as the 
ability to think clearly and creatively and the will to make a positive contribution towards the Com- 


pany's objectives. 


In each case the commencing salary will be about £2,500 but would be more for the exceptlonal man 


Locatlon: Maldenhead. 


Please write giving brief career details, Including salary and Job progression to: 


1 


С. Е. J. Nyren, Executive Selection Officer 


Black and Decker Limited, Cannon Lane, Maidenhead, Berkshire 


Black a Decker 





valida- 





XXV: 


CADBURY SCHWEPPES _ 
COST z 
ACCOUNTANT 


required for Food Division located at 
Histon, Cambridge. е 
Applicants sbould be around 35 years 
of agc and qualifled with practical 
ce of standard costs, budgetary 
control and costing investigations, prefer- 
ably in the Food Industry. He will be 
required to contro! the costing section of 
tbe office and will be responsible to the 
Financial Controller. 


Salary by negotiation, contributory. 
Pension Schermo. 
Write to Group Personnel М. 
Cadbury Sch Limited, 2€ Con. 
пап} Р Place, London W2. 





CHIEF ACCOUNTANT DESIGNATE 


A rapidly expanding company in whole- 
sale distribution is eating aa ener 
and ambitious accountant to join 
Management team. Applicants er 
be qualified Accountants or Chartered 
Secretaries and should preferably have 
experience since 


The position has wide rangin n- 
sibilities and the successful а eant wil 
receive a salary between 000 and 

250 р.а. — Please write giving brief 
details of qualifications and career to the 
Finance Director, Unichen Ltd, Crown 
House, Morden, Surrey. 





CITY SOLICITORS requlre assistant е: 
period in personal tax matters and tru 
to wor ut supervisio; 
Oae montis 's holiday a year, aoe 
пе conditions and 
Hutchins & Co, 50 nu e do 
el. 01—626 9631.) Ti 





COMMERCIAL ACCOUNTANT 


First-class opportunity for an imagina- 
tive and arr end Accountant, а 
between 25—40 (not necessarily quali 
but with professlonal experience rpsrienco) to Join to Join 


our ош expanding company in the 
© successful applicant will be be 


andl p for all accounting functions, 
will play an pace in our 


pro mmencing 
salury ei up to £2,000 00 will be offered to 
the right applicant - Apply in writing 
to Mr H. R. Grant, Lye T) Co Ltd, 
Podmore Road, Lyo, Stourbridge. 





COMPUTERS · 


A Шаан opportunity for a young 

qualifted certified ac- 
countant who is keon to develop his 
basic training in the field of computer 
applications to large-scale and complox 
business situations. 

The poreon is at Head Office of a 
large Engineering Group in West Lon- 

n. 


Specialist consultants are controlling 
preparations for transfer of work to a 


to take an important part in second 
EDI developments fn liaison with 
EDE: staff and departmental super- 


an "attractive commencing salary will 
be offered and the scope for advancement 
should satisfy the most ambitious. 

Please send full personal details in 
complete confidence, to Box CA 8064. 





COST ACCOUNTANT .who has passe 
inen I d LEWA examination, fc 
niteresting tion with co: ge 
sheet metal fabrication, Preferred ak 
25-30. Salary negotlable £1,250-£1,500 : 
more for exceptional applicant. Prospect 
gery Apply Mr Savage, Е. G. Brown | 

t Road, Northumberland Pari 
Tottenham, London N17. 
EDITORIAL ASSISTANTS required b 
leading London publishers in their Legi 
Publishing department, to assist on taxatio 
books, T includes sub-editing of statuto: 
material and contributors’ work. Previo 
experience of sub-editing legal materi 
desirable, or alternatively коше knowled, 
of taxation law. — Please write giving fi 
details, including age and relevant expe: 
ence, to Personnel Officer, Butterwortl 






= 


у, 





“ACCOUNTANTS REQUIRED 


|) ENGLISH ELECTRIC Е 


C THE 


CN ACCOUNTANT bow an 


' SENIOR FINANCIAL ACCOUNTANT required to manage principal finance 
+ осоп covering-several Companies. Experience desirable and qualification would 
assist but is not essential. 


` COST ACCOUNTANTS of intermediate standard required for divisions of manu- 


facturing and contracting Company. Experience in either fields would be an advantage. 
Salaries according to experience, Pension Fund etc. 
Reply; glving age, реше and qualifications, to: 





А qualified Cost Accountant, preferably with 
an engineering background, is required by the 
Reactor Equipment Division to be responsible 
to the Divisional Accountant for the 

` development and control of the costing and 
management accounting systems associated 
with the Division's manufacturing department. 

He will provide the manufacturing 

BM management with all the financial and cost 
eM. information necessary for the day to day 
^ control of their operations which cover large 
volume flowline production and small batch 
' production of precision items. 

Ап excellent salary, dependent on 
qualifications and experience is being offered, · 
together with generous relocation allowances 
where necessary. 


Write, giving brief career details, to 
MR. M. WOOLMER, PERSONNEL DEPARTMENT, 
2 ENGLISH ELECTRIC CO. LTD., 
s * WHETSTONE, LEICESTER. 
* Mr. Woolmer will also be pleased to receive 
reverse charge telephone calls on 
NARBOROUGH 3434 EXT. 255 





Reactor Equipment Division: 





“ACCOUNTANTS, А-САГАССА; T Two recently qualified men 
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October..18th, 15 


~ 





. SENIOR STAFF APPOINTMENTS LTD | 
` 109 Tottenham Court Road, London wi 
| · Tel. 01-387 8408/9 
Seon Excelen t opportunity to gain со al experience. 


INTERNAL AUDITOR. ~ International textile company seek a young qualified 
man. London based with overseas travel, circa £2,500. 


TROUBLE SHOOTER. ~ Young А.С.А.ЈА.С.С.А. to assist financial director on 

special assignments. Salery £2,300. 

Many other positions available in the Profession, Commerce and Industry. 
Applications in confidence to Mrs B. Davis 










^ у 


An interesting арро has 
arisen for а young accountunt to 
join а company in the leisure 


Account 
Cheshire’ 


a successful record in an industry: 
which is growing fast and offers 
exciting new opportunities. 
Applicants should be recently qualified chartered аш 
ants who are interested in commercial 

with a medium size company. The initial salary will about 
£1,750 per annum. · ' 


licants should write to R. 'Thorley, Price 
понео Lh Norwich Union House, 73/79 King Street, 
Manchester, quoting reference M.C.S. 21. 








ANALYSIS % 


Mond Division 

ICI Mond Division requires additional staff to extend existing 
integrated computer systems. The computer team is well estab- 
lished and is already using two IBM Computers (360/50 and 
360/40) both with 256 K core, appropriate peripherals and - 
teleprocessing links. Major developments will include production 
and maintenance planning, distribution planning and, | management 
information systema especially for marketing. 


Experienced Systems Analyst . 
A graduate or professionally qualified man with a minimum of 
two years’ experience in systems design and implementation is 
required. He should have potential as a team leader. A high 
initial salary will be paid for the right men with regular incre- 
ments according to progress. 


Potential Systems Analysts 


There are vacancies for well qualified men not over 30 years of 
age who have good commercial or industrial experience and wish 
to become Systems Analysts. Successful applicants will be given 
six months’ programming experience followed by progressive 
training in systems analysis and systems design. Salaries will be 
attractive to men who meet the requirements. 

The offices are situated near Northwich in a very pleasant part of 
the country within easy reach of Liverpool, Manchester and 
North Wales. ICI operates both pension and profit-sharing 
schemes. Married men will be given some assistance with re- 
housing and with removal expenses and may qualify for а tem- 
porary lodging allowance. 

Please write to:' 
Miss A. Latham 


ICI Mond Division 
P.O. Box 7, Northwich, Cheshire 





October 18th, 1 








Ап ассошив clerk Is required with 
· а sound experience of costing and 
management accounts. Preference 
will be given to candidates who are 
currently well advanced in a course 
of study leading to membership of 
the Institute of Cost & Works 
Accountants, and have reached 
parts 3 or 4 of thelr examinations. 


Staff benefits are above average 
and include a contributory Super- 
annuation Fund with free Life 
Assurance. cover and Widows’ 
Pension. Some assistance will be 


: and house purchase expenses. 








BUDGETS CONTROLLER 


The British subsidiary of a major international organisation 
requires a newly qualified Certified or Chartered Accountant 
(aged 23-30), or one due shortly to qualify, to fill this newly created 
post, at its West End Headquarters. The vacancy calls for a candidate 
who already has some Pa eurn experience in this field and has a 
flexible and lively min who will be capable of quickly assuming 
complete centro of the budgeting function. 


The Company (with an annual turnover of about £2 million), 

already capnived a substantial portion of the U.K, market in 

which it competes, and is embarking on-a period of planned ex- 

pansion. Future p will therefore.be excellent and will be 
conditioned solely by the ability of the person appointed. 





The commencing salary will be negotiated in the region of £1,750 
per annur, | depending on experience and qualifications. 


. Applications giving full career history and salaries earned to: 
Box BC ai cab 


THE METAL BOX COMPANY LIMITED 


FACTORY ACCOUNTANT 


The Metal Box Company have a vacancy for an Accountant at their factory in Perlvale, Middlesex. The 


factory has some 350 employees and is one ofa group specialising in the production of packaging machinery. 





The Factory Accountant is responsible for the Accounts Department, Including work on monthly 
` accounts, а costs, trading forecasts and capital expenditure. 


Candidates should have recognised accountancy qualificatlons and previous experience In industry. 
. The appolritment would be particularly suitable for a man, aged 30 to 40, and offers excellent prospects apply 
for promotion to greater responsibilities in the accountancy function elsewhere In the Company. 


. Please apply in writing to: 
` Staff Division (Recrultment) 
M Metal Box Company Ltd 








à У 
96015 - - BEAUBLADE (BLADE-COATED PAPER) - MACHINE-COATED PAPER ·  PACKAGINO 


the Accounts Department. He will be re 





37 Baker Street, London МЛА 1AN. Ref. acn 





` ACCOUNTANT ^. 5 (05 wt m 


given where necessary with removal 







Applications giving age and a brief 


outline of educatlon, training and • 
experience should be addressed 9 
to:— я 
The Personnel О сег, тей 
Bowaters United Kingdom un 
Paper Company Limited, a 
Kemsley МШ, е 
Kemsley, | A 
Nr. Sittingbourne, 

Kent. ' 


Bowater Paper . 


ACCOUNTANT 


We are suppliers of Concrete Reinforcement to the construction 

industry and we seek an Accountant who Bi) be responsible for 

uired to keep a full set 

of books, prepare final accounts and should have a good knowledge 
of costing. 


This appointment offers an excellent opportunity for a man ` 
ideally in his early thirties, through his membership of the Man- 


agement team, to make a considerable contribution to the growth 
of a progressive company. 


We envisage a salary of £2,000 per annum or higher dependent 
upon experience with membership of our Pension, Life Assurance 
and Private Medical Benefits scheme. 


Applications in strict confidence to: 


. The Managing Director . 
E.D.C. Company Ltd, Merit House, Colindale 
London NW9 | 





ACCOUNTANT 


. An important and developing grou; 
of companies has a vacancy for a: 
Accountant in its North Westerr 
Division. 

He willl operate as a Managemen 
Accountant but will be required tx 
control the Accounts Departmen 
and develop costing systems. Thi 
position offers ample scope fo: 
administrative- ability, drive an 
imagination. 

e successful applicant is likely ti 
be between 30—40 and to be earnin; 
not less than £2,000 per annum. 

Normal large company benefit 


Qualified accountants or those witi 
the “nec experience shoul 
write with full details of experienc: 
and salarles earned to the Senio 
Partner, Messrs Garnett, Crewdsoi 
& Co, Chartered Accountants, 1: 
Booth Street, Manchester 2. 





a} 







THE 
xxx 


RUNCORN TRANSPORT SERVICES LIMITED 


AN ASSISTANT ACCOUNTANT 


Is required by a progressive, rapldly expanding road/rall haulage 
company. 
' "Budgetary control, weekly and monthly costing systems are operated 
on modern and interesting methods. . 
The successful applicant will be either qualifled or partially qualified. 
Preferred age: 23-30 years. 
Starting salary dependent on qualifications, £1,400~£1,700 per annum. 
Applications, giving brief details of experience and qualifications, to: 


Managing Director, Runcorn Transport Services Limited, 
Station Road, Runcorn, Cheshire. 
















NORTH OF SCOTLAND HYDRO-ELECTRIC BOARD 


AREA ACCOUNTANT 


Salary range up to £3,330 


The Board invite applications for the above post at thelr Aberdeen Area Office. 
The Aberdeen Area comprises the City of Aberdeen and environs, together with 
Deeside and the County of Kincardine, and gives supply to 95,000 consumers. 


The successful applicant will be a qualified Accountant with wide experience In 
the Electricity Supply Industry or othar comparable commercial undertaking and 
will be responsible to the Area Manager for financia! and administrative matters 
within the Area. Superannuation Scheme. d 


* Applications by November 3rd, 1969, to the Chief Personnel Officer, 16 Rothesa' 
Terrace, Edinburgh EH3 7SE, setting out full particulars of education, positions held, 
and experience to date. 


Accountant 


qualified (A.C.A. or A.C.C.A.) sought by non-commercial Company. 
to assist Head Accountant with Company Accounts to final Balance. 
Work involves salaries, superannuation, insurance, imprest accounts, 
aa to management, etc, Familiarity with mechanised systems desir- 
able. 

Starting salary not less than £1,750 p.a. with membership of the 
Federated Superannuation Systems for Universities. Five-day week, 
luncheon vouchers, assistance with house purchase if required, con- 
veniently central location. 

Apply in confidence to The Secretary, The N.R.P.R.A., 19 Bucking- 
ham Street, London WC2. 





LUCAS | 
MANAGEMENT ACCOUNTINC 


А vacancy has arisen for a young newly qualifled accountant to 
join the management accounting team of a progressive distribution 
company in the motor components industry. The successful 
applicant will be required to work on the preparation of standard 
monthly management information, forecasting, and from time to 
time undertake special projects. 


. This is an excellent opportunity to gain practical experience in 
industry and to participate in all aspects of modern accounting 
practice. 


Applicants should be aged 22 to 27 and preferably qualified, 
although final candidates will be considered. 


Apply in writing to the Personnel Manager, Joseph Lucas 
(Sales and Service) Ltd, Great Hampton Street, Hockley, Bir- 
mingham 18. 


ACCOUNTANT 











October 18th, 19 









"National transportation group has vacancy for 


Accountant 


at Shipping and Forwarding Division in Essex . 


Duties will include commercial management in addition 
to responsibility for financial accounting functions and 
associated services. 

Salary commensurate with experience, non-contri- 
butory pension scheme and life insurance. - Box NT 
10901. 


ACCOUNTANT 


CATER RYDER & CO. LTD., a Bank and Discount House 
with important interests in foreign exchange and deposit broking 
both in the U.K. and abroad, requires a young ered or 
certified accountant. A secretarial qualification or secretarial 
experience would be an advantage. · У 
He will be ected to assist the group's professional staff in 
providing a full range of accounting and secretarial services. 

A starting salary of about £2,000 р.а. plus pension, house риг- 
chase scheme and other fringe benefits is proposed. 

Please write with full details to: 

E. Kentish, Esq., A.A.C.C.A., A.C.I.S., 

Cater Ryder & Company Limited (AC/1), 

NSIS : King William Street, London, E.C.4. 



















BOND WORTH HOLDINGS LIMITED 


Assistant to Group Accountant 


This expanding diversified Group, with overseas interests, requires an assistant to the 
Group Accountant. 
An ideal opportunity for a qualified accountant aged 25-30 with two to three years’ 
post-qualifeat on experience to join a small energetic team located at Stourport-on- 
evern, originating and developing management and financial reporting and control 
systems, in addition to statutory accounting duties. 


Prospects within the Group are excellent and it is envisa 
applicant will, within а perlod of two to three years, become 
of the five major divisions. 


The commencing salary will be negotiable circa £2,500. There are fringe benefits 
including annual bonus. 


Please write giving details of age, qualifications and experlence to: 
' The Group Accountant ' 
Bond Worth Holdings Ltd 
Severn Valley Mills, Stourport-on-Serern, Worcs 
АН replies will be treated in the strictest confidence, 


that the successful 
ef Accountant to one 


ASSISTANT INTERNAL 
.. AUDITOR 


Major international company operating in the marketing of food 
products in Western Europe requires a qualified Accountant aged 
30/35 with sound auditing experience. Duties which are responsible 
and interesting involve travel to Continental Europe and the ОК. 
but normally based in London. Working knowledge of French, 
Spanish or other Continental language desirable but not essential. 


Initial salary — £2,500-£2,750 per annum according to present 
status. 


Applications in strict confidence to Box AI 10903, 


October 18th, 1969 . 





A FINANCIAL z 
CAREER - 
IN COMMERCE 


Do po yon want a career in Commerce? Do you want first-class 
‘experience in a leading international food company? Do, you 

want experience in the application of data iocos an 

opportunity and excitement of helping to kape a еде 













organisation. 4 you are under 30, energetic, outward and for- 
looking, ualified or nearly ed accountant (Chart- 
ered/Certifi e t and Works) we can offer you these things. 





| Salary £1,500 to £2,000 plus 1 zou fringe benefits. Some 
Continental travel may be required 

| Please write giving full d of xd education, qualifications, 
Career to date and present salary, to Position No. BSF 2177, 
Austin Knight Limited, 20 Soho Square, London W1A 1DS. 







(Ai) K) ADVERTISING 


Companies i in which you are not interested should be listed 
inja covering letter to the Position Number Supervisor 















ДАДЕ | MANAGEMENT SELECTION 


Please state briefly, in writing, hoi a са 
requirement is met. Nothing will be disclosed, uni 
| you give permission after a confidential ломи. 





Financial Controller - 
Director Designate 








Established| over 90 years, this independent British company 
manuf: and markets consumer durables; its products are 
brand leaders and its sales of over £3 million have increased 
50 per cent over the past five years. Reporting to the Managing 
Director thi с Financial Controller will be responsible for the 
introduction f modern management and financial accounting 
procedures, for financial planning and the review of all systems 
throughout the organisation. Success in this appointment will 
lead to a Board appointment within two years. Candidates, 
aged 35 to 40, must be qualified accountants who have under- 
taken similar esponsibilitie £ in a medium-sized manufacturing 
organisation|and who have controlled staff; experience with 
ADP or EDP would be an advantage. Salary is negotiable plus 
car and non-contributory pension scheme. Please write to 
J. M. Ward quoting J.41019. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON W1 








COMPANY 


SECRETARY 


for a prominent and well established 


group of companies operating within ап. 


integrated framework: employees over 
2,500. The Company Secretary is .res- 
ponsible to the Board for the entire 
accounting function. About 90% of the | 
work relates to group accounting duties 
and about 10% to secretarial adminis- 
trative duties. Applications are invited 
from qualified accountants with experi- 
ence covering Management Accounting, 
Profit Planning, Capital Budgeting, Fore- 
casting of Cash Flow, Standard Costing | 
and Budgetary Control. Experience of 
taxation procedure would be useful and 
preference will be given to a Scottish 
Chartered Accountant. Good prospects. 


Age 30-40. Salary up to £4,000. 


Reference: 24810/A (P. W. Egerton). 


N 





All letters will be treated in strictest confidence 
and should be addressed to the consultant quoting 
the reference number. ^ 


Executive Selection Division 


All OLD COURT HOUSE - OLD COURT PLACE - LONDON W8 


ХХХІ 


REGIONAL 
CHIEF ACCOUNTANT 


. The Group is the leading Industrialised Builder in the United 
Kingdom and has four regional subsidiaries employing 5,000 
employees. 

The Position is Chief Accountant of the subsidiary Com 
. operating the Southern Region. It entails membership o 

- enthusiastic management team with responsibility for all aspects ‘of 

financial and cost accounting. 


Applicants should be Chartered, Certified or Cost and Works 
b Accountants with- appropriate experience, under 36 years of age. 


‚ Salary £3,000 per annum. Bonus and Profit Sharing, Car allow- 
ance. Assistance with removal expenies: 


с Аррђу 1 in, confidence to: 





/. ASSISTANT 
| ACCOUNTANT 


' C. &J. Olark Retail Limited is the recently 
formed retail subsidiary of an international 
group, manı manufacturing and se 8hoeg, with 

quarters at Street, Somerset. We operate 
more than 270 shops in the United Kingdom 
with a combined turnover ех £10 m. A 
аге establishing strong central 
trading divisions to eve ambitious mas growth 


targata. 
е require an Assistant коооп Тог опг 
central retall Accounts Department. He will 
supervise the financial and management 
accounts 56061008, OE monthly 
доор He will algo 

te and long term ven report to 
the ef Accountant. 


The job will also provide anopportunity for 
the successful candida ооа experience of 
computer dur Cond цев, which are 
ourrently being developed. The job is based 
at Stree 

ега young man who hastaken 

termediate Examination at one of the 
rofessional institutes and is for 
Finals, ut.we will also consider tes 
whose job experience gives them equivalent 


.. Bt&tus. 
Starting salary will be negotiable, but it 
will be attractive to the man who meets our 
requirements. We have a non-contributory 
` Pansion and ae ADR Scheme and four 
weeks holida: 


Please z fun catoor de to: 
D. G. Hood, d ERU 


Retail Ltd., Street, Bomerse 


С. & J. Clark Retail Ltd 








-ACCOUNTANT- 5 
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. : October, 18th, d 
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FINANCIAL 
CONTROLLER 


Engineering 


A large Engineering Organisation located in the South of 
England, a member of an internationally famous Group, has 
a vacancy for a Financial Controller who will report direct 
to the Financial Director. The person appointed will be 
- responsible for the day-to-day operations of all the account- 
‚ ing services involved and for the further development of a 
sophisticated management accounting system. now being 
installed. In view of the extensive use of computer systems 
within the accounting function, a good working knowledge 
of up-to-date techniques in this field is essential. Candidates 
should be Chartered Accountants in the age group 34—40 
years, and should have extensive experience of modern 
: management accounting in a large industrial organisation 
preferably in the engineering industry. Candidates should be 
. &ccustomed to responsibility for large numbers of staff and 
- consultancy experience may bean advantage. This important 
appointment carries with it first-class conditions of service, 
including four weeks' annual holiday, and an excellent 
contributory pension scheme with substantial free life 
/ assurance benefits. There will be considerable scope for 
further advancement ђоћ within the Company and the 
Group. Salary envisaged will not be less than £4,000 per 
annum. 


Reference: 24805/A. (John R. Laverick). 


CHIEF = z 
ACCOUNTANT - 


Engineering 


у 


Northants 


for a nation-wide company with a multi-million pound turn- 
over. He will be responsible to the Financia] Director for all 
financial and management accounting functions, and will 
also be expected to advise the Directors on the financial 
implications of Company plans and policies. 'This is a first- 
class opportunity fora young, dynamic chartered accountant, 
preferably under 35 with several years’ industrial experience 
including the operation of sophisticated "systems of cost 

-and stock control The location is in a pleasant part of 
Northants and assistance will be given toward removal 
expenses if necessary. Future prospects are excellent, and 
fringe benefits include a company car. Initial salary negoti- 
able up to £3,750. 


Reference: 24360/A (John К. Laverick), Я. 





АП letters will be treated in strictest confidence and should 
be addressed to the consultant quoting the reference number. 


~ 


А 10° Executive Selection: Bisons 
OLD COURT HOUSE - 010 COURTPLACE- LONDON wa 
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GROUP CHIEF - 
ACCOUNTANT 


Machine Tools requires a qualified Accountant to fulfil the following 





responsibilities: 


1. Initially to assist the Finance Director to ‘produce prompt 


and reliable accounts for the group trading companies. 


2. To supervise and co-ordinate the work of the Accounts 


Department аз а whole, ensuring prompt and: regular 
accountancy. 


3. More importantly to review and report on existing ac- 


counting procedures and to assist In their improved 
effectiveness. 


А high salary ' will be offered toa keen and competent man who appre- 
clates the value of accounting as an essentlal ald to management. 


There Is a company pension scheme, free life assurance and other 


fringe benefits. 


e position Is located at our High Wycombe premises. 


Applications should be sent to: 


T. H. Templeman 

'Етапсе Director 

W. E. NORTON (Holdings) LTD . 
Grosvenor Gardens House 
'Grosvenor Gardens 

London SW1 


INVERGORDON MD 
Accounting Manager 


He will head the accounting function at our new Invergordon 
smelter In|Easter Ross. ` 


He will be responsible for installing and contending the 

smelter’s accounting system, including cost accounting and 

budgetary |control. He will be expected to make a significant 

contribution to management planning and decision making and 

to advise the management team on all financial matters. The 
yroll accounting and the buying and stores functions will also 
e his responsibility. 


Applicants! should be professionally qualified in financial andjor 
cost See and must have had accounting experience at a 
senior level. Previous experience In creating an accounting func- 
Чоп would be an advantage. 


The salary í for this post will be negotiable-and will be reviewed 
annually. Benefits will include membership of the T.I. Contribu- 
tory Pension Scheme. 


Applications, which will be treated in ‘strict confidence, should 
quote reference J.468 and, with the envelope marked ‘Accounting 
= invergordon, be addressed to THE STAFF MANAGER 


THE BRITISH ALUMINIUM COMPANY LIMITED - 
NORFOLK HOUSE, ST JAMES’S SQUARE 
LONDON SW1 


BRITISH ALUMINIUM 
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ding group of companies. engaged In merchanting of 
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| OPPORTUNITIES - 


| FOR YOUNG 
ACCOUNTANTS 


in the West Country 


We are looking for two young men of Initiative to Join initially, the 
Concorde Management Accounting Team within our Accounts Department. 
Further assignments will follow to provide thorough pra ractical севере їп 
all aspects of our computer-based accounting system. There are good oppor- 
tunitles for advancement to senior management positions. Competitive 
жее wil be paid commensurate with qualifications and experience. . 

lications are invited from qualified or part-qualified persons (Char- 
а tand Works or Certlfled).who wish to make their career in Industry.. 

We will be pleased to discuss these positions and explain the career and 
training prospects to those interested. — Please write giving detalis of аде, 
career to date and present salary to: 


Senior Employment Officer 
D, Ref. AIR/121 
A А. 
ank 
ER 


British Aircraft Corporation Limited 
Filton . 
Bristol 8599 7AR 


быт уллу из, 


Assistant 
Accountant 


We require a man from the age range 22-28 to work as an 
Assistant Accountant with Associated Tyres in Bristol. 
This post offers а genuine opportunity for an accountant or 
for a man in the process of qualifying as an accountant to 
gain good commercial experience and to be gradually 
trained to accept ever increasing responsibility in в 
Company whose branches are throughout the 

South West and South Wales. 

The Company regards the particular post; as one intended 
to develop the successful candidate foremployment in а 
senior position in the comparatively near future. 

The Company is prepared to discuss salaries individually 
but takes a realistic view and reassesses as responsibility 
increases. | 
Letters giving a summary of education and ехрьпепое: in ` 
accountancy should be sent to: '. | 


Mr. Н.А. Dilley, 
The Personnel Manager, 
Associated Tyre Specialists Ltd., 
Ref: 305 
` 160 Brompton Road, London 5773. 
AU interviews will be held at our Bristol office in Muller Road. No _ 
reference will be made to any present or past employer without permission. 








~ CHARTERED ACCOUNTANT 


је ‘required as Office Manager by a firin of Solicitors . 
The position is one of responsibility and this will be 


. reflected in the salary offered. — Write or telephone 


Staff Partner, Elman Flint, Jefferies & Co, Metropolitan 
е 41 Victoria Avenue, Southend-on-Sea, ERES ~ 
| _ Telephone 47833. 





ACCOUNTANT 


"AN EXPANDING GROUP OF COMPANIES, whose main activities 


‘are manufacturing and merchanting for the Bullding Trade, with - 
“headquarters on /Tees-side, wish to appoint a.quallfled Accountant ` 


е. who will undertake the following responsibilities: 


Control the accountancy functions of the Group. - 
‘Ensure that the Board of Directors is supplied promptly and . 
,accurately with: management and statistical Information for all 
~ | Companies of the Group. : 
* The preparation of budgets. 
Assisting the Managing Director ш the financial and administrative 
control of the Group. 


It is expected that the Aresti candidate will be in the agë ` | 


group 30-40; with wide practical post-qualification experience and 
"that the salary will be In the region of £2,500 to £3,000. The post 
will carry prospects of promotion to the Board. . 


"Applications will be treated In the strictest confidence and should | 


be addressed to Box АА: 10927. 





~~ ASSISTANT 


- ACCOUNTANT 


required to join the Chief Accountant's department of the | 


parent Company of a large group principally engaged in 
shipowning but with interests in related and other fields. . , 
.. His responsibilities will include the consolidation of final 
accounts, the preparation of tax computations, assisting in 


{һе development of group financial reporting, and giving 
short-term assistance, as- necessary, to. Company Ac 
countants, ^* 


The Company offer an excellent starting salary, life 
assurance and pensions schemes together with contemporary 
fringe benefits 





Applicants, who should be Chartered Accountants, дей ^ 
- ^ about 25 years and need not have commercial experience, 
should apply with full details in confidence to Box AA 10933. 






| Piney House; Halstead, Essex. 





ACCOUNTANT | 
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== : 


. qualified by experiénce, required. by a firm of Solicitors. 





Salary negotiable but not less than. #1, 500 рег annum. ~ 


| = Write or telephone Staff Partner, Elman Flint, J efferies 


& Co, Metropolitan House, , 41 Victoria . Avenue, 
‚ Southend-on-Sea, Essex. Teleplione 47833. 


i 






Ares Accountant, ‘Essex 


Our Group аа Merchants & Seedsmen. wish to applet ac 
quallfied man as Area Accountant In West Essex. 


-He will be responsible to the Group Accountant. His duties will ^ 
Include the preparation and presentation of management accounts 
and Information, and systems design and control. 


He will command a salary of up to £2,000 per annum and be aged . 


` 25 plus. Other ‘benefits will Include a company car and, поп- 
contributory pension scheme. 


Please write in confidence to The Secretary, Newgrain. Ltd, 


£2, 000 to £2,500 per annum - 


Longman Group Limited, Book Publishers, tive а vacancy for a 
qualified Accountant with ехрепейсе of computer. applications, =? 


-and-systems work. 


This is a new appointment arising on the expansion of the 
Group's activities, the centralisation of its accounting; and the" 
development of its systems and controls. As a result the work 

will be of а challenging and non-routine nature which coulda in А 


-due course lead to a senior accounting position with the . 


Company. 


‘The appointment is based at our new offices at Burnt Mill, 
‚ Harlow, Essex. The initial salary will depend upon age and | 


experience but will ђе in the range of £2,000 to £2,500 per 
annum. In addition, we operate a non-contributory pension ` 
scheme and can under certain circumstanceá offer assistance 

with housing. ` о 


For fürther details and application form please write to: . 
Divisional Managing Director, Administrative Division, 
Longman House, Burnt. Mill, Harlow, Essex. 


x 


BETTE 
У 








October-18th} 1969. — 
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Cansed by expansion this appointment calls for а. recen poe qualifed 

in & major U.S. U.S. согрогаоп be considered) 
deadlines, cash forecasting, cash Ene 
départments. À complete training will be provided. Candidates must 


with treasury perience i 
duction of mint y reports to ti 
of financial 


(4 


Open to recently qualified Accountants — оаза ш — Location: 
ndon Boc 


or 


ASSISTANT GROUP MANAGEMENT ACCOUNTANT 5 


DYNAMIC INTERNATIONAL OIL COMPANY. - 
TURNOVER i nid OF £2 BILLION _ 


ч всгошиай CA, A.C.A.), aged 23-27 (unqualified candidates 
). Responsibil {ties are non-routine and will Include the pro- 

lysis, etc. Close liaison will be maintained with heads 

possess the capacity to assimilate information rapidly, 


the ability to|communicate.|ucidly and the imperative qualities of enthusiasm and tenacity. Initial salary negotiable up to £2,500. 


Fres life assurance. 


RO dn strict confidence, under reference A3003/AC, to: 


G. CAMPBELL-JOHNSTON, MANAGING DIRECTOR 
CAMPBELL-JOHNSTON ASSOCIATES (MANAGEMENT RECRUITMENT CONSULTANTS) LTD 
35 NEW BROAD STREET, LONDON ЕС2. Tel. 01-588 3588 








COST : 
ACCOUNTANT 


Application аге шга Кога E Ac- 
countant for а |rapidly expanding air- 
craft operating | апа engineerin 





London and will assist the 
accountant m jonthly aecounts pA 


s, Applicants s АИЙ have experience 
neering or other industries using 
job ledgers or Coritract accounting. The 
Hon would suit a 


able eee he to ago s experi- 
ence, а компе; Iünelieon vou 
и m [лүе per anni 


por ВА 81. 


EAPANDING GROUP of oes 
Companies in the Londo 
qualified Secretary, Accountant 
with commercial experience of the in- 
dustry, financial land secretarial knowl- 
sition is one of responsibility - 
with excellent future prospects and will 
command а remuheration commensurate 
with tho responsibility Involved and the 
qualifications of the successful applicant. 
| Applicants should state дё, qualifica- 
| tions, previous experience and remunera- 
tion required. – Apply Box EG 8180. 













I—————— 
ANDING RETAIL BUSINESS has 
pening for young accountant. This lucrative 
osition offers gest о ties. ~ Give 
particalars to Box 2597. 













EXPERIENCED| ACCOUNTANT re- . 
Sous by Greetings Card Publishers ба 
шинах Capable of controlling дау- · 
O-düy accoun routine, budgeting, 
took contro] and annual accounts, . 
pe Chief Accountant. Box БА 








FINANCIAL. ACCOUNTANT 

| Ык 

An excellent opportunity is available for 
an accountant, not cn yq 

with a fast ex . 

in Wholesale рш шоп, dani in 

London ЕВ. 


yo "mem involve financial 
contol ET 









Bureau, 102 ‘Cranbrook - Road, 
lford, Essex. 01-554 3484. 





INTERNAL AUDITOR (05-35), pired by 
international food de 


processing 
based in London, involving travel in-England ` 


and on Continent. Would suit finalist 
А.С.С.А. or A.C.W.A. or recently qualifled. 
£1,500 plus. — Practitioners Services Burea: 
1024 Cranbrook Road, Ilford, Essex. (01-5 





LEEDS POLYTECHNIC DESIGNATE 
FACULTY OF COMMERCE. 


Required for January ist, 1970, or as 
soon as possible thereafter, LECTURER 
` GRADE П in Financial and/or Indus- 
trial Accounting, able to offer atleast one 
main subject at Final Professional level. 


Salary scale £1,827-£2,417. 


Full particulars from The Principal, 
Leeds College of Commerce, Calverley 
Street, Leeds 151 3DX (Tel. 36191). 





ГЕҮТОМ. ~- Accountan tany/Secretary required 
by public company to st group controller. 
lification necessary. Ago to 45. — Prac- 





LONDON, SOUTHERN COUNTIES 
YORESHIRE AND LANCASHIRE 
A long-established, successful and sub- 
stantial Engineering Group requires a 
number of yo able, q d Ac- 
countants for ог aprok treni with 
certain of its subsidiary companies in the 

above areas. 
Applications will be welcome from 
Chart Certified а 


experience 
, but not essentially, in the 
ig field. 


salaries will be in the 
of £3,000 pa, with a 
Contributory Pension Scheme. 
Interviews will be held in London. 
Please send full details of career etc. in 
complete confidence, to Box LS 8050. 





MANAGEMENT ACCOUNTANT 


A progressive and expanding organisa- 
tion implementing on 1.С.1.. 1900 Series 
Computer have a vacancy for а keen and” 


сп онавна yo 
анта app applicant will be 


сав to the ef Accountant but 

will be located in the Data Processing 
Division to develop and institute an 
integrated management accounting 


Costing experience is essential but 
in computer techniques will be 


necessary.. 
Position would suit newly 
accountant wishing to gain 
both accounting and computer fields. 
Apply, in the first instance, in writing 
to: 


lence in 


Personnel Manager 
SYKES INTERNATIONAL LTD 
Manor House, Walk 
Warminster, Wiltshire 


MANAGEMENT ACCOUNTANT (quali- 


fled) with ой ргас са! eps ie of 
accounting in industry required s 
el PME Responsibilities 


lectro- 
‘will Include all accounting factions. s апа 


plating: company. 


development -of efficient costing дун! - 
Please submit particulars of age, аза ба: 
Чоп, сепсе and. salary гед! to 

tion, Pen ‚ Chrome Production Ltd, 


Newtown R Hove, Sussex. 


01-589 1222 


Career opportunites for dynamic ynamic quali- 
fied accountants with top eder 
companies. Contact M.A.P. now! 


NEWCASTLE CHRONICLE & 
JOURNAL LIMITED 


require a 


QUALIFIED ACCOUNTANT 


Applications are invited from recently 
qualified accountants for appointment 
. 85 Assistant Accountant. 


The work is varied and offers experi- 
ence in financial and management ac- 
` counting as well as computer application. 


y is a subsidiary of the 

та Organisa tion Limited and 

i advancement within the 
organisation are good. . 


Applications in writing, should be 
sent to the 


Newcastle upon Tyne 1. NE99 1BO 


ORGANISATION AND METHODS 
OFFICER 


- 9 CHESHIRE, UP TO £2,000 
WITH B FITTS, professional qoali- 
fication ап advanta tago: Chemical manu- 
facturers connect with petroleum 
industry in U.K. а, Europe. ~ Full 
details of this attractive poaitlon and 
Mire selecta of ове d rtunities in 
Accoun from: GUERRE 
ÜTATHOM ROAD, SOUTHPORT. 


ROYAL ARMY PAY 
CORPS VOLUNTEERS 


Our Volunteers train at Winchester, 15 
days Summer), a long week-end in 


ter. 
Join and see what the Army is really 
like, and make new friends. Full Regular 
pay during training plus bounties 
[t um £75 p.a.). Ages 1847 
M ну tary experience not- 


ers Major H. G. BRUMMELL, 
c VEO. , Worthy Down, Winchester. 





“TIME SECRETARY with knowledg 
of audit work required by City practisin 
days реу. 


PUBLIC: COMPANY requires accountan 
for permanent . Intermediate qual 
fications. desirable. Must be capable o 
controlling full set of books up to tris 
balance and able to expand ultimately int 
final accounts and budgetary control. Com 
mencing salary £1,850 plus annual bonu 
xia good opportunity for advancement an: 

nnual salary review. Non-contributor 
Pension scheme. Applications to Ch 
Goldrei Foucard ЕЗ Lid, Llewelly: 
Street, Bermondsey, London SE16, 





RECENTLY-QUALIFIED : 
CHARTERED ACCOUNTANT. 
required to an Assistant to the 


train аз 
Poanial Director. Не will assist in the 


tancy 
concerned with the more senior and 
unusual aspects of Accountancy related 
ое the various Companies with the 


Tot the right man with personality and 
initiative tbls is a unique opportunity , ; 


and will carry an excellent-salary as 
as off a wide experience in the 
Industrial Field. 


A Pension and Life Assurance Scheme 
* y Vert giving. full details ог" 
cations о ago 
and experience should be made to: ` 
The Personnel Manager or t d 
Mears Bros (Contractors) 
ШЕК наш R 
London 5Е26 -` 


~ 


RETIRED INSPECTOR OF TAXES ге 
quired for part-time work with old-estab 
firm of City solicitors. ~ Box RI 2406 
ROMFORD. – Quali accountant witl 
Es rofessional background, wishing to ente 
dustry, 1з required by public company tc 
control group а ни Salsry £2, plu: 
excellent benefits. — Practitioners Service: 
Bureau, 102 renbrook Road, Ilford, Essex 


UDIT. ASSISTANT 
required to assist with the audit of twenty 
four overseas office accounts, including 
penodi ample p t sudit and eventually t Н 

control complete operation. 
PES) 


АРЕ, р.в. - 
Applications to` нта Officer 
rh. Travel Association, 64 St James’ 
London SW1. 
COUNTRY PRINTERS require ac 
countant, intermediate level, to ебу 
ih а view tc 


development covering enti 

Preferred age 20-30. Annual 

Assistance with housing. Optional Репиог 

life assurance scheme. – Box WC 2598. 

YOUNG ACCOUNTANT Qntermed at 

examination standard) required by film. 
subsidiary of wellknown ublishers, 

Offices in Richmond (next to station, fifteen 

d District Line). Must 


ation for 
plus luncheon vouchers. — ne 
Lucas, 01-948 0251. 





YOUNG 
~ ACCOUNTANT. 


required by а Mail Order Company, . 
aged 22-27 years, preferably with рго- 

fessional office experience, but’ not. 
necessarily qualified. Ho will be expected 

to control books and staff of a busy ^ 
cashier’s office and assist the Chief 

Accountant in the preparation of Man- 

agement Accounts and forecasts. Oppor- 

tunity to join & young enthusiastic 

management team. Prospects entirely 

dependent upon ability. 


Please write giving age, experience and 
present salary to: j 


General Manager 
- Thomas Fattorini it eas) oo 
Trafford Rea 
Eccles, 





| 


ја rs 
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SENIOR ASSISTANT ACCOUNTANT: 
| MAJOR TELEVISION GROUP in Central 
| London requires a’ qualified A.C.A., or 
А.А.С.С.А. senior assistant accountant. 
| Preferred age 28 to 35 with at least five 
years’ pos qualification commercial ac- 
УТО experience at a sembsenior level, 
including the use of computers, The vacancy 
+ arises from the rapid expansion of the 
| group and the successful applicant will be 
| responsible to the accountant or the prepara- 
Нод of parent and subsidiary: companies’ 
quarterly and annual final accounts, ln- 
duding monthly operating statements and 
‘current accounts, financial forecasts and 
! analyses for management reporting. He will 
| also be required to assist in the setting- 
i up of a so hisdcated system of accounting 
| I process сале through а computer bureau. 
le according to age and 
ence, REC But not less than £2,000 per 

‚ annum plus the usual fringe ben 
Apply to P Accountant, Box SA 8106. 


YOUNG ACCOUNTANT studying for 
or having passed t the intermediate exami- 
nanon шоп required b y medium-sized Phar- 
Company to assist in the pre- 
tion of both Monthly and Annual 
{nancial and Management Accounts. 

~ The position offers varied ba a bab 
| and prospects of progression within the 
group. aA pplications. giving details of 
| and previous 
ССОУ ЫА оока ђе па to The 
Group Chlef Accountant, MacCarthy's 
, Pharmaceuticals Ltd, Scymer Road, 

‚ Romford, Essex. 


YOUNG CHARTERED ACCOUNTANT, 


EES ‚500 with good prospects for advancement. 
Pension scheme operated. — Write with full 
. details to Box ҮС 2573. 


|" YOUNG 
` ‚7 ACCO 
A vacancy exists in a long-established 
Corporation in the City for a keen 


young man. 
"The first few months of this appoint- 
| ment be spent studying a detailed 
report from the Corporation's auditors 
and. arane aub a scheme for 
the flow of management 
nfbrmatlon and tho annual estimates, 
Possibility of permanent, pensionable 
(non-contributory) employment at the 
езд oe a vip months trial period. 
Р ary £2,000 to £2,500 p.a. 
ieee with age and experience 
aa annual ents thereafter. 
Generous leave and sick pay benofits. 
Apply Box YQ 8147. 


zL 


UALIFIED 
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OVERSEAS 





ACCOUNTANTS - EAST AFRICA 


Ал International firm of Chartered 

Accountants has vacancies for qualified 

accountants in East Africa. The practice 

(ken oiee in Nairobi and Mombasa 

“Каш ala ganda) and Dar 

and Arusha (Tanzania). 

Commencing salaries 

никл © sterling £2,625 per annum, 

or more are offered, depending on experi- 

ence, Present control regula- 

tions pèrmit remittances to home 

country of up to one-third of salary 
earned. 


. CONTRACTS – Contracts are for 
itwo years with the opportunity for 
renewal. 

TRAVEL ~ Family passages out and 
back are provided, 
ACCOMMODATION - Free fur- 
nished accommodation is provided. 
OTHER BENEFITS ~ Settling-in 
allowances equivalent to sterling £292 
for marrled couples and sterling £175 for 
single men; free life insurance cover; 
free medical ald scheme; contributory 

. peasion scheme; leave calculated at the 
rate of 23 days per month; assistance for 
car purchase. 

work provides varied experience 
within the profession and the opportuni- 
nity to travel and live in centres having 
substantial European communities, offer- 
ing excellent amenities for sport and 
recreation. — Please write, in со; 
to Box AB 8173, 











THE 


~ ACCOUNTANT · | 


HOLLAND 


International accountants in Holland have vacancies in their office at The 
Hague for newly-qualified accountants or those with а few years post- 
qualification experience. 

The work will provide experience in modern auditing methods and British 
and American accounting principles as in the international offices 
while first-hand knowledge will obtained of Continental accounting 
practices. Previous knowledge of Dutch is not essential as the necessary 

owledge of this language can be acquired in Holland. 

Initial salaries for newly qualified men are in the region of £2,500 per 
annum. 

Ноа giving full career details should be sent in confidence to Box 





CHARTERED 





ШШШ 
те ACCOUNTANT 
= Recently Up to 
E Qualified Far East £3,400 
E Arthur Young McClelland Moores & Co invite applications from un- 
= married Chartered Accountants for an appointment as r in 
= their associated office in Djakarta, Indonesia. The position would suit 
E а recently qualified man. 
= The work is of a general audit nature, involves travel, is interesting 
8. and varied and carries responsibility. 
B Initial contract will be for 18 months followed by two months' home 
S leave. Travel expenses for this leave and for visits to Singapore four 
E times in each contract will be paid by the firm. 
= Salary will be negotiable up to £3,400 and provides ample scope for 
S saving. 
= Free fully furnished accommodation and the use of a car will be 
= provided. 
= Applications, which will be treated in confidence, should be ad- 
S dressed to R. H. Godfrey-Faussett, Personnel Consultant, Moor House, 
= London Wall, London quoting Ref. 139C. 
ST TAG MAE 


БЕЈ Је Зз зү 


South Аїгіса 


Deloitte, Plender, Griffiths & Co invite applications from recently 
quallfled Accountants between the ages of 23 and 27 for a 
two-year appointment to their South African firm іп Johannes- 
burg and other towns In the Republic. This Is a good opportunity 
to develop a career in Accounting for either Industrial or pro- 
fessional fields. 


Starting salaries will not be less than R.4800 per annum 
(£2,790), reviewed annually, and excellent conditions of employ- 
ment Include: 


@ Training courses In the latest audit techniques, including 
statistical sampling, analytical auditing, E.D.P., etc. 


Ф Air fares to South Africa for the applicant and hls family. 
@ A settling-In allowance on arrival. 


@ Return fares: to the United Kingdom after two years’ 
service or an equivalent cash bonus. 


@ Pension and medical benefit schemes. 
Please write to: 


David F. Pratten, 128 Queen Victoria Street, London EC4 


GIG; ID GIC | s S Es | |a GS LES] 
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October 18th, 1969... 


ACCOUNTANTS 
VANCOUVER TBR] BRIDI COLUMBIA - | 


The Vancouver firm of Lasser, Harmood 
Banner & Dunwoody require’ two Char- 
tered Accountants for permanent posi- 
tions with the firm, are good 
prospects for persons with the ite 
degree of responsibility and ability. 
Commencing salaries of $8,400 per 
annum are offered and would be re- 
viewed after the completion of three 
months’ service. — Applications with 
curriculum vitae Shonld bi sent to Peter J. 
Rush, H 


armood В. ` 
Building, Liverpool 3. 3. 


^ 


AUSTRALIAN 
FIRM OF 

CHARTERED ACCOUNTANTS | 
engaged on audits of large and medium 
sized organisations invites applications — | 
from intending migrants for positions аз 
SENIOR AUDIT S in their 
West Perth office. The applicants must 
have audit experience and be able to 
conduct and supervise audits to 
sheet stage. Some examination рори. 
towards qualification required. 
age 20. Salary range (Aust.) aioe x 
$4,250. There is also а vacancy for an — , 
AUDIT MANAGER who must have 
considerable audit experience and be 
able to supervise aual t ige 204 il stages. 
Age limit 50, but 
Salary range pena ie 00-85, PET a - 
Write Box AF 8193. 


QUALIFIED ACCOUNTANTS | 
ITALY | 


An International firm of accountants 
has vacancies in its offices in Milan and 
Rome for young qualified Chartered 
Accountants, 

These positions offer excellent о opper: 
tunities for meeting Continental an 
‘accountant practices. 

Initial contracts would бе. for а 

od of two years and salaries, de 
on age and experience, would 
in the region of annum, 

T knowledge of the language or 

be useful, par is not essential in the 
instance, and language co EM 
U.K. can be arranged Horto to leaving 


for Italy. 

р ts should forward brief 
deb of their previous experienco to 
Box QA 8148. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
iz see! full-time or part-time salaried | 
employment which is to be his sole | 
occupation. Offers of assistance to 
practitioners or requests for agency 
‘or subcontract work are not permissible. 





A.C.A. (69) with varied professional and 
commercial experience seeks suitable employ- 
ment in England. – Please write to Bashir, 
30 Fairholme Road, London W14, 

А.С.А., PART П, NOVEMBER 

scoks suitable position with a medium-sized! 
firm of chartered accountants. Over five and 


a half years’ erience in profession. — 
Please reply Box AC 2587. а 
АССО TANT, unqualified but experi- 


enced, age 50, зеска ап appointment with 
medium-sized со mpany, ithin travel dis- 
tance of Portsmouth preferred but elsewhere} 
considered. salary о required £1,750 to 


AND ASSISTANT. 
AVAILABLE on freelance basis. Lon 
short periods or specific еам avr 
Practitloners Services Ingleby 
Roid, Ilford, Essex (Те! shone 01-554 3484) 
А KENYA ASIAN (23), with EE 
exemption. Eighteen months' experience 1 
West End firm of accountants. S pro, 
sive position with а firm of chart 
countants in London. – Box AK 2424. 
AN A.C.C.A. STUDENT (age 25), 
post as an audit clerk. Will be exempl 
m reliminiary. — Box АА 2399. 
AN INDIAN RADUATE (32), (stud; 
for А.С.С.А.), with one and a half years 
experionce of incomplete 
general audit, sesking a suitable positio 
with chartered accountants in and aroun 
London. ~ Box AI 2445. 
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NORTH CENTRAL STATE 
OF NIGERIA 


VACANCIES FOR ACCOUNTANTS 


The Government of North Central State of 
Nigeria urgently requires Accountants for two 
tours of approximately 18 months each. 


) . Essential qualifications required: 


(а) Recognised professional qualifications in ac- 
counting work obtained after passing the final 
examination of one of the professional bodies. 

(b) Alternative qualification: 

Candidates with considerable experience in ac- 
counting work in a position of responsibility in a 
Government accounting department, a large com- 
mercial firm, or a bank could be considered. 


Duties: 


. Control of the Accounts Branch of a major Ministry 
or of a Branch of the Treasury Division of the Ministry 
of Finance. The Officer may be expected to tour the 
State but normally he will be based in Kaduna. 


Salary: 
£N1,608-£N2,202. Entry points will be determined by 
the candidate's qualification and experience. 


Allowances: 

(i) Inducement allowance up to £N300 P- a. for 
overseas Officers. . 

(ii) Children allowances at the rate of £N120, £N96 
and £N72 p.a. for Ist, 2nd and 3rd child ге- 
spectively under the age of 18. 

Gii) £N230 p.a. for children passages. 

(iv) £187 10s (sterling) as gratuity after 12 months' 
satisfactory service. 

(v) British and Irish citizens may be eligible for tax- 
free supplementary allowance of up to £500 
тош. the British Government payables in the U.K. 


Other conditions of service: 


(i) Leave on full salary at the rate of 7 days for each 
completed month of satisfactory service. ` 


. (ii) Егег Іеауе passages for husband and wife to and 
from U. K. at the end of first tour of service. 


For further тыйб апа зра forms write to: | 
First Secretary (Recruitment) 

. Nigeria High Commission 
9 Northumberland Avenue, London WC2 ` 


Note: £NI=£1 3s 4d Sterling. 


ACCOUNTANT 








XXXVI 


Expanding international firm of chartered accountants 
has vacancies in its Paris office for qualified staff. 
Preference given to applicants having about two years’ 


post-qualification experience, but more recently qualified 
men will also be considered. 


We are looking for men with drive, enthusiasm and 
ambition to work on audits of French subsidiaries of * 
major U.K. and U.S. companies and on pre-acquisition 
investigations. Valuable experience provided in the most 
modern auditing techniques and in U.S. and Continental 
European accounting principles. Excellent promotion 
prospects. 


Prior knowledge of French is desirable but not 
essential as language training courses will be provided 
at our expense. Professional staff training courses at 
various levels also provided. 


Initial salaries will be in the range of £2,700 p.a. (for 
newly-qualified men) to £3,500 p.a. according to prior 
experience. Salaries are reviewed annually. Four weeks' 
vacation and ten local day holidays in year. Interviews . 
will be arranged at various centres in the U.K. 


Applications, in strictest confidence, giving details of 
education and experience should be submitted to Box , 
PE 10794. 








даб 


SOUTH AFRICA 


Big opportunities for young. 
Chartered Accountants 
with Anglo American 
Corporation | 


• іп its world-wide mining divisions 
• іп Johannesburg: 


* in its investment analysis department 

* in its financial planning units 

* in a wide variety of important industrial projects 

* in large-scale property development 

Ж in its management services units ` 

Representatives of Anglo American's Johannesburg personnel | 
organisation will be in.London during October. 

Contact them through Anglo American's London associate 
Charter Consolidated Limited, International Appointments 
Division (Dept. SA8576), 7 Rolls Buildings, Fetter Lane, E.C.4. 
ao 01-242 2800. 
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СД CHARTERED 
-ACCOUNTANTS 


` AUSTRALIA |. CANADA 
< JAMAICA . SOUTH AFRICA 
UNITED KINGDOM 


у 


А Touche Ross & Co have immediate vacancies in their overseas 
- and U. K. offices as follows: & 4 


AUSTRALIA. – Qualified Chartered Accountants with varying 

| levels of experience and Graduates embarking on a career In 
' Chartered Accouritancy. Salarles range from $1,500 for Junior 
“Accountants to $10,000 for Senior Managers. 


`: CANADA. – Supervisory Senior Іп SASKATOON and Seniors ` 
In TORONTO, OTTAWA and ST JOHN, New Brunswick.’ 
= Salaries start at $8, 000+- for newly qualified men. ~ ` 


` JAMAICA. - Audit hinges for KINGSTON, — from £4,500. 
7 Three-year contract. 





‚ SOUTH AFRICA. – Newly qualified men with less than three 
years’ post-qualification experlence for DURBAN. Salary from 
R4,500-- with седла ја contracts. 


UNITED KINGDOM. - Newly qualified seniors for our andon 
office. Salaries and conditions to be negotlated. 


|. [n all cases salary is reviewed at least annually, and considerable 
assistance is given with relocation expenses for overseas appoint- 
ments. Fringe benefits vary and depend on the location. 


‘Please write for an application form to A. T. Gardner-Brown, 
: 3 Londón Wall Buildings, London EC2. Applicants will be Inter- 
viewed In London. Please quote Ref. 104/A. 





MAN, 21 YEARS – seven ‘O’ levels, four 
‘A’ levels, taking maths ‘O° ‘©’ level in January 
to qualify for for ао toeks employment in 


London. 

у commerce, req YOUNG “AMBITIOUS chartered accountant 

' responsible position London area, qiiae acecks vacancy with go rospects, in or 
around London. – Box YA 5459, 


"D у Professio: and commercial experience, 
requires А employment in London in a 
Egone or industrial firn. - Box CA 


^ CHARTERED SECRETARY (50), 
. expérience. in monthly management 
- statutory group accounts, gro tax 
^ planning, seeks senior " position. “Salary 
750: ~ Box CS 2388. 
‘ECONOMIST соз opportunity to join 
professional firm с CDU та {еп 
years ере 





ARTICLED CLERKS 





wide 
and | А B.COM. (24 years), four years’ experience 
Engl d or Walas. [or ren pese 
апе ог exempted. 
le Immediately, — Please write Box 

ABA P 
А В.СОМ, (21) seeks articles with a firm of 
chartered accountants in London. Available 





experience рад ning ава company. immediately. — Please write L. Н. Shukla, 
* Presenti: Per C. C.A. 93 Malvern Kenton, Harrow, 
Prepared to consider any reasonable financial, "Tel. 01-204 3588. 
- arrangement to enable а transfer to take | A B.COM. with two years’ accounting 
Ласе: City or Southern Home Counties. — | experience seeks articleship. — Please 
x ES 2475. contact S 1 Highbury · Grove, 
PERMANENT Y ac- | London № - У Е 
' countants, bookkeeper ht ms os A B.SC, ‘PAKISTANI, with vast experience 
ledger, cler оа in accountancy, socks articles in and around 
UNOW, Windsor House, Victoria London. — Please write to О. Н. Shaikh, 


London SW1. (01-222 M 5889 


re ~ s 


117 Cadogan Terrace, London ES. 


ACCOUNTANT: но ње у 


- а 


ҮКҮ Hes tee 8 7—57; =з 
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m Belgium: Denmark i Greece | E 
|| Brussels | Copenhagen Athens E 
MS France ронида! Libya ' = 
К -Paris © С, -klabon Tripoll = 
. Germany . А 
· ~ Dusseldorf Sweden Morocco | 
Nx Frankfurt Stockholm Casablanca | 
Ош катоо Switzerland Spain. Ж 
Е ‘Geneva · Barcelona 
. W нау Zurich Bilbao N 
E Milan | . . Madrid N | 
a Natale a 
|. ~ | The Hague || 
к Those interested should wrlte to Staff Partner, | и 
ш Price Waterhouse & Co. а АЕ pase Е 
n " 
Ининипииининнинниннин 


А COMMERCE GRADUATE with advance 

accounting and auditing, having six months’ 

audit expérience in 

— Please write to Box АС 25147 

A KÉNYA ASIAN ap), with one ‘A’ level 

and m *O' levels, sesks articleship. 
Preliminary eomp пар EM N. Boghani, 

te, Londo: 


А КОЕР а with B.A (Com ;, preliminary 
seeks меси with a Sd пате 
дзены immediately. — Pleaso write Box 


with one 


ал MALAYSIAN CHINESE 

‘A’ level and four ‘O’ levels inclu: сене 
and Mathematics, seeks articles with 
accountants in London. Available immedi- 


ately. – Box AM 2473. 

А MALE JUNIOR CLERK seeks articles 

with а firm of accountants, Teen ‘A’ levels 

and five *O' levels. Age 20. Available im- 

mediately. — Please apply to R. C. 

7 Wentworth Road, London NWI1. 

A. PAKISTANI, B.Com.(Hons.), M.Com. 

with ‘advanced accounting and auditing, 
aceks articles іп London. Preliminary exemp- ~ 

ted. ted. Tamediatei availablo. Please write to 


M. Galveston Ri Londo 
SW15 (01-8 4 5579 pO й 
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are required for 


Audit Services | | 
Management Advisory Services 
International Tax Services | 
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AMBITIOUS YOUNG МАМ with {һгёө 
levels and six ‘O" Jevels secs articloship wit 
a medtunm-sized firm in or around London 
‘Avaliable immediately. - Please write 
Box AY 2495. 
ond o. оов Pakistan exempted; 
raduate pre d 
articleship with C.A. in or outs Londor 
Available | immediatel: EE Please write t 
Н. Miah, 333 Caledonian Кол d 


articles. exem 
Picaro write Box AL 2528. 8 


AN INDIAN STUDENT with eight ‘d 
levels seoks articles with chartered accoun 


four years of articles. — Please write Box. A 
2529. 









uditing, seeks articles in 
Manchester, Avallable immediately. — Please 
write to Box АО 25 
A PAKISTANI (оу япан Part Сема 
1970), having varied and reasonable 
опсо in accountancy and taxation respectively, 
seeks position аз| a senior audit clerk 


London. Four years’ articles. completed 
recently. ~ Box AP 2549. 
À PAKISTANI Q6) pregunta е in lud ne 
polltieal sienes i пога 
ехешр accoun 
articles immediately Seo ee firm in 
Vor ГЕ any time. - M. А. Z 
ЗА Neasden , London NWIO. 
A PAKISTANI (25), B.Sc., Class, 
seeks articles with: „їй, chartered accountants. 
Preliminary e ed. — lease write to 
Asim Ali Khan P 2, Mornington Avenue, 
London W14. | 
A PAKISTANI (23); first-class 
in commerce, st postgraduate 
experienco, е. та ' articles. - уса write 
M. K. МАШ, 17 Old Devonshire Road, 
London SW12. 
бе POST-GRADUATE 1n arts from India 


, with five years’ banking experience 
Жорка with With any firm m or aroun: 


Carminia 
Ronad, È London ЗАРА 01-63 0331 (9-12 


ARTICLED CLERK secking transfer with 
the approval of the principal due to катер 
Intermediate 


nvenlence' · to exempted 


Ep ae Ge eld 
chartered 


AC 2601 
ARTICLED CLERKS required by 
кееш for their ay and SE. London 
Good experience, commencing 
z up to £12 per weck plus luncheon 
ers. ~ Write Box AC 2480. 
TICLED required Бу West 
281 accountants, о топа experi- 
snco under personal supervision of partners 
High progressive salary. - Apply АС 


ARTI VANTED. - Two Tan 
zanian Asians with first division school 


P GRADUATE, INTERMEDIATE, 


consent o 
:2483. 


confident success wishes 
medium/large x аге ты 
moved from City to suburbs. оба 
years’ articles (two and а half left), principal’s 
btalned. — Please write Box GI 


HIGHLY ADAPTABLE Pakistani graduate 


chartered accountancy in London. — Box 


UA 2482. 

YOUNG BACHELOR, aged 21, hol 

Bachelor of Commerce degree, y 
ualifled. – Box УВ 2562. 
OUNG, DYNAMIC EAST AFRICAN 
STUDENT with nine ʻO’ levels and ono А 


YOUNG 6 DUA with preliminary 
certificato, seoks їп or around 
London. "Had two years’ ience of office 


work. — Please write Box Y 


immediately. 
Curzon Avenue, Stanmore, Middlesex. 








1 
ер articieshlp in A reputabie Мези PARTNERSHIPS 
firm, ~ Apply 

ARTICLES SOUGHT by 20-year-old boy . AND PRACTICES 
preferably in the City. Seven О, levels and 

isa Bookkeeping St $0 Сиш. | ACCOUNTANCY PARTNERSHIP AND 
bridge Road, Seven Kings, Ilford. SUCCESSION CONSULTANTS. - The 
A STUDENT GIRL (22), with nine 'O' | Tecognized medium for sale and purchase of 
oe ee Renee from tho prelimi- | “years, Valuations. = вокром FORD 
пилане accountants. — Please apply Box | СО, London SE SEI HOP 1209. London 
AS 2375. ACCOUNT. RACTICE required by 


А YOUNG ARTICLED CLERK, with four 
ae levels, intermediate passed first attempt, 
weeks transfer of articles, Available immedi- 
ately. — Please write; Вох AY 2604. 
A YOUNG INDIAN post-graduate (Econ.), 
teoks articles with a chartered accountant s 
firm, Preliminary extinpied. ~ Please write to 
Box AY 2385. | 
А, 26) ECONOMICS HONOURS GRADU- 
with one-year post. 
Бин University, inary exempted, 
, seeks articles in London. 


BRITISH. EDUCATED young man, man, with a 
uate diplo; wen 
old. 2 from the Pere ede Seeks 
Сш рге accountants. 
oy каз Сап offer hard work and 
honesty ог а chance to prove his ability. ~ 
Box ВЕ 2513. . |’ 
ERTIFIED PRACTITIONERS, SW. 
Yorks, have vacancies for senior articled 
erks (or experlenced unqualified seniors), 
Buitable opaning for 4 fot m economics graduate 
o gain wide екпе. таа 
kompletig орки 


case give details or Pire qi and Deb 
Fnce to Box СР 2453.| 
СН RTERED ACCOUNTANTS (Ealing) 
have vacancy for вы clerk . (male). 
; ply Ín o in own handwriting, stating age, with 
of education and remuneration: 
Expected. ~ Box СА CA 2578. 


CHARTERED ACCOUNTANT’ 


has vacancy for ап iarticled clerk.: Good, 
perience ап y to suitable applicant. — 
ох сс 2409. Em 

CITY FIRM of ‘ered accountants offer 


ticles: to suitable candidates, Commencing 
в сз will be related to age and experience.- 
Pe: onal au ervisionland varied experience. —- 
Box CF 2450. |. 

ONDON WEST END CHARTERED AC- 
COUNTANTS invito "applications from 

hool-leavers desiring articles in a varied and 

diy expanding practice where 


experience ' 
pained should enable successful applicants 


hen qualified to obtain вена positions 
n the profession or ind Commencing 
up to £624 p.a! – Box W 2432. 


F.C.A. Би та Soter Counties. Incomplete 
recorda audita, etc. welcome. — Box AP 2565. 
ACCO ANT REQUIRED to manage 
small City chartered accountants’ practice 

for probationary period l prior 1 to eariy suc- 
cession. No capital req Apply with 
full details of experience, age, and salary 
едиле. during probationary period to Box 


ACCOUNTANTS IN NORTH LONDON 
wish to meet accountant with own nucleus 
тш а view to рта Reply stating age 


oung 
C.A. with own. developing. practice in ex- 
је Тот part-time ашап with view to 


arran t. areas m zonig strongly 
const acquiring a А practice а share: 
Immediate capital a ble. — Box BS 2476, 
CERTIFIED ACCOUNTANT offers occas- 
sional work ‘to ‘practitioner in London. — 

е full ага and time available to 
Box CA 2606. 


CER CCOUR 

purchase small but busy practice, or 

ship. North London, eria Bods, 

enced incomplete records, small audits, 
eral ТААНЫП: Capital avalláble.:— Box 

CERTIFIED PRACTITIONERS, SW. 

Yorks, offer an opening to a qualified senior 


(or finalist) with a view to partnership after | 


a suitable period. Long established, expand- 
country practice conducted on a basis of 


lent persona! service to clients. — Please - 


Bre ve details of education and experience of 
plete records, taxation, family com- 
ез, etc., to Box СР 2452. 
TERED ACCOUNTANT, aged 38, 
with гола ia 


Зра Et Some capital is 
available. — "Box PCA 25 
CHARTERED 


gato area, services of young practi- 


tioner from time to time for audit and tax 


work. – Box СА 2533. 


dere QR £7,000 
Ern Offers over: £10,000 Invited. ~ Box 


-CHARTERED PRACTICE – East 
"Staff will remain. Price including 


. CO! 


of fees. — Box LF 2498 
р ON CHAR’ 


ce of taxation, sesks - 
Coventry, А 


ACCOUNTANT, Bishops-. 





ACCOUNTANT - Zu y 
he 


(CHARTERED: ACCOUNTANT. (35), with 
urdened 


expanding small practice, seeks overb 

practitioner, Central London^or suburbs, 

who needs assistance and has spare accom- 

modation. View to eventual merger of in- 

terests. — Box CA 2456. 

CHARTERED doro near Bir- 
wishes sell well-established 


CHARTERED ACCOUNTANT, sole pracy 
titloner with nucleus and office in London 
EC2 seeks working arrangement with а ргас- 
titloner with a view to mutual amalgamation. 
— Box CA 2539. 
CHARTERED ACCOUNTANTS (ten part- 
ners) require experienced qualified account- 
аша (O nct as astistants to partneri, wi with 
definite prospects of a partnership with the 
Starting salary in the region of £2,500 
subject to age and experience, = Full deal 


CHARTERED ACCOUNTANTS, WC2, 
could use the services from time to time of a 
young ng practitioner for audit work etc. — Box 


CHARTERED ACCOUNTANTS wish to 
acquire audits and tax cases in North 
London area, up.to £1,000 р.а. – Box CA 
2427. 

coast, for 
sale. – Well established. G.R.F. £9,000. 
ing fixtures and 
equipment. £13,750. — Box CP 2499. 

CITY CHAR' CCOUNTANTS are 


P pa. неа аан ай 


CHARTERED ACCOUNTANT 5 


S canes interested in working 


arrangement similar leading 
регћа rz other matters of e benefit. — 


Box Б 

EAST LONDON CHARTERED AC- 
COUNTANTS require services of experi- 
enced and qualified accountants on sub- 


contract/freclance basis. — Please apply, 


details of age, experience, qualifica- 
tions and maximum availability, to Box 


EXCELLENT OPPORTUNITIES for young 
qualified accountants with some capital and 
ibly a nucleus of foes to join fast expand- 
practicó in SW. area. First-class 
opportunities, for men of the right calibre. — 
Box EO 2454 





EXETER 


London and West Country Chartered 
Accountants would welcome merger 
discussions with Exeter practitioner or 
firm. – Box EL 2488. 


Е.С.А. G2, six years’ practice, six years’ 
mmerce, wishes to acquire созо г share 
of ership in London. — 2608. 

F. sole practitioner with ORE, £5,000, 


KENT/SUSSEX BORDERS. expanding 
chartered practice for sale. GREF. £3,500. 
High Street offices in market town. – Box 


LIVERPOOL, – Firm of chartered account- 
ants with G.R.F. in excess of £12,000 are 
interested in having discussions with similar 
size firms with a view to merger or would be 
Interested in purchasing a practice or block 


three require an evan 
Din their staff with a 
S Cir ~ Write Box LC 2497. 


E exi organizing ability, and be 


to work on own ive and assume im- 


and а minimum probationary period 
share of goodwill can be acquired out of 
Pets without out adjustment to salary. — Box 


NORTH LONDON aole practitioner with 


excellent ground floor offices seeks another 
to share overheads and work load. Any 
arrangement considered. — Box NL 2390. 


OLD-ESTABLISHED London firm of 
Chartered ; Accountants, Gross Fees 
7 £140,000, would be interested to hear 
from a similar or larger firm with a view 


- to amalgamation: = — Please reply to Box 
ОЕ 2393. 


к 


expanding ` 


size to share overheads. - 


х | tos S ххх. 


OPPORTUNITY CT урш 
countant, preferably some 
connection, to join Weil-estaplihed and.. 


оп man 


pleasant Yorks country town. _ 


young dualifed po-. 


of pears errs records and small SS А 


— Вох Р 


aspects of taxation, 
international tax. Un- 
за nucleus, seeks wo. 
arrangement. City, 
London. ~ Box PT 2609 





8. HERTS/W. MIDDLESEX 
"А City ‘firm of Chartered Accountants 


tax consultant twelve - 


wd 


West End, North . 


about to established a branch in this , `] 


„area would consider а wo: arrange- 
ment with another firm or sole practi- 
tioner with а view to amalgamation. - 
Box SH 2552. ` 
SOLE PRACTITIONER (C.A), - G.R.F. 
£1,200, contemplating retirement wishes to ~ 


Box SP 2610. 


WANTED: PRACTICE CROYDON 
AREA 


Отон Г Fees & сз Sp erential £5,000. p:a. 
vailablo for retiring 
Imediato willing to continue in Consult- ` 


ant capacity to assist take-over. . : E 


Box WP 2391. 


WELSH BORDER MARKET TOWN. ~ 


-Partner, aged 30—40, sought..Probationary ; 


period. Experience in. taxation, staff prp 

ment and client relationship 

Profit share should exceed 3,000 p.a р.а. 

Capital required but substantial assistance 

provided. — Details of education and career * 

to Box WB 2611. 

WEST COUNTRY ACCOUNTANTS who" 

have 5 capacity would be interested to 
m over-burdened ' practitioner in 


Bor WG 487 атсаи can'be сауар: - 


CUMBERLAND SOLE PRACTI- 
TIONER requires recently qualified assist- 


ant. ји А А ply with brief ` 
details, includi to John, , 
Armstrong & Co, 12 Fisher Street, Working- 
ton. 

ORLAND / N. LANCS CHAR- 


branch 
leading to Some capital avall- 


partnership. 
able. Preferred area 


и 


endal -to Preston. ~ ^ 


Box WC 2612. Ps 





_ BUSINESS  . 
OPPORTUNITIES 


N CHASING THAT MORT-. 





i 





ABANDO: А 
GAGE. - 100 per cent loans to qualified . - 
High 


accountants up to £8,000. 
£12,500. Survey fees ‘repaid on completion’ 
Fersonal attention of a director. — Profes- 
sional Mortgage Services, "rd Muswell Hill; 
London N10. (TUDor 959. 

AGRICULTURAL 3. – We 
have a selected number of properties avall- · 
able for investment, 45 per cent estate an 
relief, — Universal Land Sale & Finance 

45 George Siren London W1. (01335; 6231. $5 


НАНТ 2: CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 
01-253 4108 


HART. FOR COMPANIES 


-| PROMPT EFFICIENT SERVICE | 
Чу . £12 plus stamp- fee 


OR 
READY-MADE £40 
For accountants and solicitors. only, : 





advances to Ай, 











А BARGAIN, ready-made companies — 
“all trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.D.). Annual returns 4s per dozen (post 1s). 
— Business Economy Company Registration 
Limited, 123 Моогва on EC2 


OLES E OLD of Strand, WC2). Y. - 


fice a guineas, incl, seal, eee mem. and 
атш re- tratlons and ready-made 


compan, chmann & Wing 124 
ridge Road, London М7 Io -808 
258 

AD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 


debt or 5,000. Nation-wide се, No 
if Аад ТН ul. — Professional & Trade 


Services Ltd, Protection House, London 
(SWA MACaulay 9396 (5 lines). 
FORMA ONS IS pron Sla и plus 
на o id service, — 
14 The Mall, London NS V 1.56 67 5459] 


7 241 

Sor SEARCHES, – Prompt service. 
- PM Search Co, 103 Old Park Ridings, 
London N21. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR EROMPT FORMATIONS 
FEE £12 plus duties 


cR 
READY-MADE COMPANIES 





` (Dept A2) 70 FINSBURY PAVEMENT 
LONDON EC2 
NA Tional 5434/5 





“LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 

Transferred in ten minutes. 


| £40 (inclusive) 


* Amber] нозе 12 Norfolk Street, 
me wc2 


Strani ndon 
TEMple Bar enda (4 lines). Ref: O.P. 
^ and at Melvilio House, 2 Melville Street 


оа 4547/8 
Established 1921 





` TIQUIDATION CAN BE “PREVENTED. - 
-, Write Money-broker. — Box LC 2333. 
‘LONDON ACCOUNTANTS wish to 
establish a atrong connection with leading 
building.societies and are p: red to pay an 
Р o поп ideis foe fundi 
aid the buil societies for fu 
"Бов а by other professional firms 
through rei аса - "раны contact, in 
confide: Box LA 25 
MORTGAGES ` available for 
house purchase to suitable applicants. Other 
uiries considered Including re-mortgages. 
Ais requirements to Callander Securities 
Ltd, 54 Bow Lane, London ЕСА (CITy 3376). 





' PRACTICE PROBLEM SOLVED! 
"For over two years we have handled: 
"Time ledgers showing scale fees; 
Clients’ ledgers and statements; 
Cllents’ analysis.work; 
' Preparation of draft accounts from 
incomplete records; 


én our Logabax Class accounting 
machine, Due to pending computer 
installation this is now available for ие 
(ог lease) complete with programm 
operators' instructlons, audit staff- in: 
. structions, etc. Our partner will instruct 
staff for introductory period If required. 
Hampshire 


Demonstration – . Handover 
possible in December/Jan Price 
` EIS £3,500 (current new се over 


£5,000) negotiable according to assist- 
ance required. 


Box PP 8061. 


TRIADE PROPERTY COMPANY wishes 
wat proper small to medium companies 
property asots- ~ Reply S. С. Manton & 
ered Accountants, 3 Tokenhouse 

E London ЕСА, Tel. 01-606 0721. 
MPANIES £35 9s 

erred Pane Registrations in 


| days (£13 9s (plus duty)). jes 
seven days з (plus Compan 
as #13. Graeme 


Limited, 61 Fairview Avenue, G 
Kent (Medway 32558) Code OME4. 








ACCOUNTANT 








SECOND MORTGAGES: £300 upward, 
repayable up to five years. Brid 
Loans -and Other Finance. In 
Invited. ~ Write: APEX MOR’ АОВ 
AND FINANCE CO, 34/40 Ludgate 
. Hill, London EC4, or telephone – 
01-329 6763. 


TAX LOSS COMPANY REQUIRED 
Plant hire, сагі moving' con 
quarrying or kindred trades, with а 

tax losses of £50,000 to £500,000 and- 
gpwards, 581 trading. — Apply Box 





BUSINESS PREMISES 





OFFICE SPACE OFF BOND 
STREET 


Two rooms with all services connected, 
nicely decorated, short lease available. — 
Apply in the first instance to Box OS 


REPUTABLE ESTABLISHED INSUR- 
ANCE BROKER seeks office in professional 
хасва іл C юрессаые references аувПабје, 
— Box КЕ 





STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
· Telephone 01—460 8601/9220 А 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 
STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents ` 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 


MISCELLANEOUS 








ACCOUNTING 
MACHINERY 


Wecan offer from st. full teed 
rebuilt National, istock, fully mida 
Sundstrand and НОР ВЕ fiat- 


accounting 
free during overhaul 
and decimalization conversion. 
HIRE, H.-P., LEASE . 
D. & P. 


NATIONAL. 
APPLIANCES 


5—7 Paul London EC2 
Tel. бтен, 9440/9442 


ACCOUNTANTS' PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no- 
дели роп. — Sheppard & 

Insurance Brokers York 
kope Hu Street, Tunbridge Wells, 





ACCOUNTANTS WHO WISH to 
.Obtain full insurance service for all 
classes of business are шүнө to apply 
for an agoncy ја the ОК. e the 
Commercial Union Assurance oup, 
St Helen’s, 1 Undershaft, Eondon E 


ACCOUNTS TYPED. — Accountants’ Type- 

ng Servico, 279 Runley Road, Luton, 
rores din 23147. First-class work, promptly 
executed, reasonable rates. Thirty-six hour 
postal service urgent work. 


FACSIMILE TAXATION, FORMS 
COMPANY FORMS 
A Completo Range 
all at 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tei. 01-353 0838/9 


All models of Sensimatic accounting 
maehine 2) available for short- or long- 


term тешен. of this: unique service 
write or telephone: 
Goodson Caculators- 


55/61 Moorgate, London ЕС2 
(MONarch 5405) 


,UP TO 30 


October 18th, 19€ 
1 


ACCOUNTS TYPED (ог accountan 
Stella Fisher Secretarlat Ltd, 436 5 
У/С2 M. 6644). | 
ADDERS, CALCULATORS, REBUIL 
NATIONAL ACCOUNTING MACHINE 
ЗГ and,32 typewriters and duplicators, sol 


hired, bought, rej terms. Burroug! 
accredited dealers. — Veigh & Larki 
55 Cowcross Street, London ECI (op 
Farringdon Station (CLErkenweil 7434). 
LEAT VOLUMES of Ti 


Accountant, Taxation, The Accountant -Ti 
Supplement, Statutes and Rules, La 
Reports, and Annotated Tax Supplements ‹ 
the period 1932-44 for sale, An accountant 
БУЕ . — For further details write Bc 


LOGABAX STATISTICAL MACHINE 
2) now redundant through computerizatio: 
our and six years old, excellent conditio: 


uits Ltd, Clement's Road, Londc 
TN Ди 3570.) 

PLATES MADE IN SEVEN DAY 
(aluminium .or plastics), bronze, 
stainless-steel, rubber stamps and directo! 
boards ae Supplied quickly. Samples an 


Coll 


C ни 


26-in. carriage. Two ribbons. EMI 
£45. — Tel. 01—286 3583. 

"THE ACCOUNTANT’ ~ Vols. CXVI t 
CXXVIII, January 1947--Јипе 1953 incisis 
Bound, excellent condition, for sale. Offei 
invited, – Box ТА 2553. 

PER CENT DISCOUNT o 


in our exclusive London an 
rooms, АП makes available with full manı 
facturers’ guarantees. Free Дейш U.K. N 
imperfect goods sold. Expert fitting servic 
available most areas. — Write stating requir 
ments or for introduction to showrooms i 
most main cities. Quote ref, A.C. ~ Dodsor 
London EC (01-248 2971 (10 Поа, Ай 
London ЕСА ng 7971 (10 Unes)), als 

а 83-89 В Pel upo 
ime (Tel. 20521/21420) en Lever Stree 

anchester (061—236 3687 








CLASSIFIED ADVERTISEMENTS — 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thei 
copy to be set In semi- displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


Semi-displayed 


£3 10s 


Fully-displayed 


Type faces 6 pt Times Roman As required as far as 
used 6 pt Times Italics possible. Alternatives ma 
8 pt Times Bold be used if the type fac 
У 11 pt Times Bold requested are not avai 
(for headings etc.) able. | | 
Borders · Thin rules at head and As required. ` | 
foot only. 
Blocks Name blocks and symbols Мо restrictions: Two se 
ah only. Two sets required. required.. 
Last times Ғог . If proofs required 10.30 10.30 a.m. on Tuesday 
acceptance a.m. on Thursday preced- the week preceding pubi 
of copy „Па week of publication. cation. If complete plat 
dE Otherwise 10.30 a.m. оп supplied 10.30 a.m. 
Monday of the week of Friday of the week pr 
i publication. ceding publication. 
Price рег. А Basic Rates Basic Rates 
.singie column -` £5 5s f6 ^ | 
inch * ` Concessional Rates Concessional Rates 


£4 








+. 



























ТНЕ 


[rit PERSONAL INTRODUCTION 
177 TO LEADING CARPET HOUSES 





WAREHOUSES LTD 


Write 









We offer you, free of charge and without 
obligation, official introductions to 
leading carpet makers and/or whole- 
salers who have showrooms in your 
area. The introductions will entitle you 
to up to 30 per cent discount and free 
deli on every carpet you purchase 
through us. Fitting service is usually 
available and you have at your disposal 
а national network of showrooms. In 
most areas, therefore, you will be given 
introductions to several showrooms, 
offering you а -tremendously wide 
choice of ranges, qualities and colours 


in Axminster, Wilton, Tufted, and а!- · 


most every known variety of carpet. 
Be sure you get the carpets you want, 
and the discount. 


to-day to Dept AC, Severn Warehouses Ltd, | 
7 New Street, Stourport-on-Severn, Worcestershire 








ITHE ANNUAL GENERAL MEETING 
| WILL BE HELD AT 
WINCHESTER HOUSE' 


This familiar boardroom directive makes sense, for 


this fülly air-conditioned building in the heart of the 
City of London caters for all meetings from private 


The! 


ALL 











REQUIREMENTS 


functions to conferences of 250 people. 
For further information and bookings contact: 


te Office, Winchester House, тоо Old Broad 
Street, London ECa. 


Tel. 01-588 3471 





YOUR BOOK 


can be supplied by 
CO (Publishers) LIMITED 


D 5 
GE THE CITY LIBRARY 


151 STRAND, LONDON WC2 


01-836 0832 


- ACCOUNTANT 


| more _ 





1 


Howtoget | 





interest on your ED 


money 


You don't have to put up with low interest rates in return 
for security. Our rates are richly rewarding—and we pay 
the Income Tax. You can withdraw sums quickly when you 
need. Let us tell you how to get your savings earning and | 
growing. We've a reputation for being friendly and we 
like to live up to it. 





Income Tax Paid . Worth Gross* 


5% #8.10.2% — | 
"ae 5% #28.18.9% 05 0 
5: #9.7.3% 


"with Income Tax at 8138. 


LEICESTER 
TEMPERANCE 90 


Authorised for Investments by Trustees - Assets exceed £70 millions 
Member of the Building Societies Association 


Head Office: Halford House Charles St. Leicester 
London Office: 

85. Kingsway, W.C.2 

District Offices: 

Birmingham 90 Colmore Row 


PAID-UP SHARES 


REGULAR SAVINGS 


Tel : 01-242 0916 
Tel: 021-238 0135 


Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield. Road . Tel: 30361 
Edinburgh 35a George St. Tel : 031-226 3495 


Glasgow 85 St. Vincent St. 
: Ipswich 63 Westgate St. 

Liverpool 8 Castle Street . 

Manchester 47 King Street 


Tel: 041-221 3321. 
Tel: 57801 

` Tel: 051-236 3792 
Tel: 061-834 0687 


· Norwich 9 Castle Meadow Tel: 21493 
Nottingham 3 Poultry Tel: 55761 
Reading: 163 Friar Street Tel: 52445 
Southampton 163 High Street Tel : 28504. 


Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212 ` 








а % 





"Yoana get your money tof te | 
- Leicester Permanent very quickly- 
tm pug ез Вестн of peole 

а на x 


j LEICESTER PERMANENT BUILDING SOCIETY - HEAD OFFICE: OADBY, LEICESTERSHIRE, LE2 АРЕ 
‘LONDON OFFICE: 49- PARK LANE, W.1.- CITY OFFICE: 66 GRESHAM STREET, E.C.2. 
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BETTER TRENDS — 
BUT IT ALL DEPENDS - 


OVERSEAS INCOME AND TAX 


UNIFORMITY IN | 
PROFIT MEASUREMENT 


PARTING WITH LAND 


FISCAL INCENTIVES IN 
BUSINESS PLANNING 


SCOTTISH INSTITUTE'S . 
EXAMINATION RESULTS 


THE RECOGNIZED WEEK’ JOURNAL . 
THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 











ACCOUNTANT | October 25th, 1969 





р 
Active Recruitment | 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members · 
of the extensive facilities available. 





. About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, апа in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 

some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


* Local Liaison Officers ; * Country-wide introductory service 
* Speakers | | | * Careers convention representation 
* District Society Publicity Stands | * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and. local newspapers, university publications, and 
school magazines 


• -Special promotions for sixth formers • Colour recruitment fiim 
‘The Business Game’ (16 тт. 22 minutes) 


Established 1874 ` 


ИИ рый pim 
ACCOUNTANT. EI 





October 25th, 1969 





~ 


1 51 Strand, London WC2 ОРЕ 01-836 0832 . 


. Cables and Telegrams: Countant, London WC2 


Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s ба half-year. 
Airmail edition: £9 155 per year; £4 175 6d half-year 
Concessional rate for students : £4 bs (forms on application) . 





Classified Advertisements · 





Rates and Information a 


A minimum charge Is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata, 


SEMI- DISPLAYED advertisements are charged per Inch, to the nearest 4-Inch. 


` CONCESSIONAL RATES per Inaertion are also quoted. These are glven for 


ments to appear In three or more consecutive issues. They cannot be 
applled retrospectively or for advertisements which sre to appear at fortnightly 
or longer intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF me at the normal rates. 


Payment: 


Except! where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they cocupy MUST BE PREPAID. 
Box "e extra — sea next column. 

| 


aes > 


А 


-~ Basle - 


Concessional 


Situations Vacant/Articles Vacant 


Minimum (5 lines) £1 
Per line, In addition 
Per inch semi-displayed £5 





Fully Displayed (min. 2 inches) 


Per inch (1x1% inches) | £6. 


10s .0d £1 Os Od 
| 6s Od 4s Od- 
Bs 00 £3 10s Od 


Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 
Per line, in addition 
Per inch semi-displayed £4 
All other categories 

: Minimum (5 fines) £1 
Per line, in addition 

. Per inch semi-displayed £6 





2s 6d . ' 155 Od 
4s 6d · 8s Od 
10s Od £3 Os Od 


7s 6d . bs Od 


Os Od 


17s ба | £1 52 00 ` 
£4 Os Od 


Box Numbers | 3s Od | 2s Od © 
Box numbers are not transferable end cannot be repeated at a later даје, _ 


All classified advertisements appear automatically in The Ancountant. snd In. 
Taxation. 


CLOSING TIM ES 

Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 
10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. - 

These times are subject to alteration where bank or public holidays or any other 


reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classifted columns. 1 





| 
|. 
||: 


LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
~ COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps . 

All office requisites 


READY-MADE COMPANIES 





inclusive 


12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587: 
and at. 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 : 

(for Scottish. Companies) 








invest with 
LEEDS < 
НОВА 


BUILDING SOCIETY 


. the 
£53,000.000 


society with the - 
‘personal’ touch. 


Head Office : 


HOLBECK HOUSE, | LEEDS & 

105, ALBION STREET, 

mesias "HOT ECE 

Telephone: 29511 BUILDING SOCIETY 
Member of the Building Societies Association 
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"CLASSIFIED 
“ADVERTISEMENTS 


` Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee. & Co (Publishers) Limited, 151 Strand, London WC2, except where 





otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original döcumenis, 
~ goods or payments of any kind, nor are they available for the distribution of 
circulars matter. 


or canvassing 


See preceding page for rates and latest times for acceptance. 


T Р 
LONDON BOROUGH OF EALING 


EALING TECHNICAL COLLEGE 
School of Business and Social Studies 


ACCOUNTING 


Applications are invited from qualified 
Accountants to assist in the development of 
CNAA Honours degree courses in Business 
Studies, and in Economics. Candidates 
should have an appropriate degree and/or 
industrial - experience; a knowledge of elec- 
tronic data processing will be an advantage. 
Research and consultancy are encouraged: 
appointments to start as soon as possible. 


Senior Lecturer: £2,502-£2,837 
gei п: £1,912-£2,502 

rticulars from: The Registrar, 
Ealing ма рага College, St Mary's Road, 
Tondon WS (addressed foolscap envelope 
please). 








PERSONAL 





ME HANDSOME SUITE of boardroom furni- 


ture available, London area, for quick 
disposal. – — Reply Box HS 2642. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any perlod to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
.  ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
. Freelances also invited 


2 


OFFICIAL 
APPOINTMENTS 


QUEEN MARY COLLEGE 
UNIVERSITY OF LONDON 
ASSISTANT ACCOUNTANT 

Applications are invited for the post of 

Assistant Accountant. Salary in the range 
#1,470 Х 115 - #2160 x 115. — £2,505 plus 
£60 London Allowance. Superannuation 





‘under FSSU. Initial salary according to 


' These pos 


qualifications and experience. Further parti- 
culars and application forms obtainable from 
the Bursar, Queen Mary College, Mile End 
Road, London El, to be returned as soon as 
possible. * 





THE UNIVERSITY OF LANCASTER 


DEPARTMENT ОБ 
FINANCIAL CONTROL 


Applications are invited for the following 
posts 
TWO LECTURESHIPS 


ts will be tenable from April 1st 
and September 1st, 1970, respectively and will 
preferably involve specialized teaching and 
research interests іп one or more of the 
theory 4 fields: financial and/or accounting 
uantitative methods of accounting 
usiness taxatlon, business financing 


i ane ы bosi markets, accounting systems 


' should be sent by 


Й 


and data processing. 


À PROJECT OFFICER 


This post is tenable from February 151, 1970, 
ог as soon as possible thereafter and will 
involve field supervision of M.A. еј 
and participation in short coume ead con- 
sulting programmes, as roject 
team with Marketing aad ous d plines. 
Applicants should have Border con- 
suiting and/or research background. $ Salary 
will be at an appropriate Дош withi 
Lecturer's salary scale (£1,240 x 115— $2,850). 
Further particulars may be obtained пе 
reference L.480/A) from the ny 
Secretary, University House, Ва вв, 

caster, to whom applications (rias, ae 
ovember 15th, 1969. , 


NS 











NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


INTERNAL AUDITOR required for Regional Treasurer's Depart- 
ment. Duties will cover the audit of all the Board's expenditure, 
capital and revenue. Previous audit experience, particularly of contract 
final accounts, is desirable. 

Salary scale: £1,718—£2,132 including London Weighting: 

Application forms and further particulars from the Secretary, 
North West Metropolitan Regional Hospital Board, 40 Eastbourne 
Terrace, Paddington, London W2, quoting reference 85, to be returned 
by November 3rd. 











..". will find their opportunity in the 


Accountants... who 
aim to be where 
the real decisions 
are made... 


prospects to posts at £3570 and above. 


October 25th, 196 


SITUATIONS VACANT 
` PUBLIC PRACTICE 








ABLE QUALIFIED ACCOUNTANTS 
are at a premium, so why accept average 
salaries. If the limit is on your side there 
is none on ours. A.C.A.s, A.C.C.A.s, 
A.C.W.AÀ.s, semi-senior auditors, from 
£1,000 to £5,000 р.а. ~ Phone or write to 
us now: Regional Consultants, 272 
Regent's Park Road, London N3. (Tel. 
01–346 7203.) Open all day. 


ACCOUNTANCY TEACHER 
Chartered Accountants іа the City of 
London wish to increase their training 
team by the additlon of a young qualified 
man. у 

Тће firm "holds basic courses for 
articled clerks and advanced courses fi 
qualified men and the duties will be con- 
cerned with both types of training. There 
will also be work in the field of planning, 
organisation and research. ` 

Candidates should be young account- 
ants with at least two years’ post-quali- 
fication experience, preferably with 
experience of audits of public com- 
panies, They should be interested in 
teaching, but previous experience is 
unnecessary. 

Salary negotiable around £2,400. 

Please writo in confidence to Box AT 
8097. 


























modern Civil Service. For the able and 
ambitious accountant there is the chance 
to gain a wide experience of all aspects 
of financial and management accounting. 
These include capital appraisals, investment 
analyses, profit costing and the assess- 
ment of the viability of enterprises, 
bringing him into constant contact with 
industry, commerce and the profession. 
Moreover, in the post-Fulton Civil Service 
he can expect to become one of a top 
management team taking part in decision 
making in a widar field. 

These opportunities are open to chartered 
or certified accountants who start at one 
of two levels depending on age and 
experience. There are good promotion 


Qualified and experienced men and women, 
aged at least 30 (27 if outstanding), can 
join as senior accountants on a salary scale 
up to £2856. Younger or less experienced 
people join as accountants on a scale up 
to £2048. Promotion to senior accountant 
should come in 2 years. : 

Fuller details, of ail the appointments and a 
booklet outlining the work of accountants 
in the Government service may be obtained 
by writing to the Civil Service Commis- 
sion, 23 Savile Row, London W1X 
2AA, or by telephoning 01-734 6010 
ext. 229 (01-734 6464 “Ansafone” 
service after 5.30 p.m.), quoting referance 
590/J. 

Closing date 14th November, 1969. 


Octolier 25th, 1969 · 
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Ме have room for. 





QUALIFIED - 





ACCOUNTANTS - 


l 


In the AUDIT and TAXATION sectlons of our LONDON 
PRACTICE and opportunities also exist’ Overseas. 


We pay good salaries which are , reviewed annually, and 
we operate а pension scheme with-valuable death benefits 
а и and good penslons on retirement. 


1 


Тһеге аге excellent opportunities for advancement. 


Write In confidence to the Staff Б йе. Мооге; Stephens 


& Co, MIS House, London ЕСА, 





ЕЕ MED | 1 Е: "SS PES E NE THE џ 


ACCOUNTANT 


jd um you HONESTLY say 
ШТ ___ 
WANT A BETTER JOB? _— 


E 


. Honestly ? You want a better job: right now, we | 
have jobs to offer you in your own particular ' i 
field of accountancy. We've a selection of good jobs Е T 
for chartered and certified accountants, 
management, financial and cost accountants. 

If you are not yet qualified, you can rely on us to find 
you a better job just as easily. 


Phone John West, our head of department, arrange 
a confidential interview, and see how easy it is 
to get that better Job. Take the first step. . 


RING JOHN WEST NOU: 01- 493 JTM 


Harrison & Wills Ltd. 118 New Bond Stras London W1 


i 


~ 


ОШ — — \ 


.for London— Nottingham. 





| Рјеазе write or telephone: 






4 





ACCOUNTANTS f 


Newcastle—Bristol 





Price Waterhouse & Co. have positions available 

for young qualified accountants and finalists, 

inttlally in thelr offices in London, Nottingham, 
Newcastle and Bristol. 

The scope for advancement in the firm Is excellent. 
Opportunities to obtain specialised knowledge in 
management consultancy or taxation are given, and 

the position offers broad experience of a very wide 

varlety of business and modern accounting and | 


" auditing techniques; both In ‘the United Kingdom 

: and with associated firms overseas. u^ 

Ап extensive programme of training and develop- . 
ment Is provided for members of the staff. 


C. 1. Brown, 3 Frederick's Place, Old Jewry, London, EC2 

Tel: 01-808 6044. у 
J. Daykin, 1 King John's Chambers, Bridlesmith Gate, ; 
Nottingham, NG1 2HE. Tel: 0802 50311. LUE 
R. Lovely, 31 Mosley: Street, Newcastle” upon Tyne, NED {PL i и 
Tel: 0632 28493.. О" 
д. О. Мапе, 51. Giles House, ú Quay Street, Bristol, BS1; JP. 

Tel: 0272 22108, | 


1 
~ i Ate. Wes wey сан а 
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aop e eu a E e Sye ACCOUNTANT.: v^ — v "°. 70 ; October 25th, 1969 
` \ | s ру у . М ve 4 f PS TE г 
My arton Бигеаич London WC2 
~ Consultants y o“ | ‘In association with = `. Tel. 01-405 1431 
mae, ыу, а E Barton Management Appointments Limited 
^ E EET : В. E. РУКЕ and Е. C. РУКЕ 
5 у ; te - (Members of The Instituto of Employment Agents and Consultants) x 
A Selection taken at random from files of the vacancies for qualified and partly qualified 
| 3 D сретала are пон FON. All d. ea аге dealt with in absolute conüdence, You may call in for 
a an Informal interview without at any time. | 
~ COMMERCE AND. INDUSTRY. э. . PUBLIC PRACTICE А 
Sn | CS UE x Company Secretarial Dept Head £3,000 
Com у Accountant, Bucks | #1, 750 Neg. ТА large firm of Chartered Accountants based in the City of London require an 
. Electrical Engineering com seek a man to be responsible for the accounting accountant, pehy qualified C.LS., ith a i a good legal and accountancy knowk- 
‘function, faking chárss of i of and costing departments. Excellent edge to lead a young and- organised secti Personality апа abi and ability to discuss, 
‚ fora for B partly-qualified person with sound background who wishes to develop analyse and advise on problems at all management levels 
. ministrative and general management ability. Prospects of advancement to Company й 
· Secretary. Ref, A.8470. Finalist/Newly Qualified, Grantham £1,850 
| DE а 2 Above average person will be appointed to this position a a medtumveized кейс. 
Тһеге general experience is essen та 
Finalist Accountant, NW London £2,000 Neg. ДЕ не bo он кала good gen 
‘Nationally known Electrical Engineering Company wish to «рев те manage- " ы м 
ment potential of a talented accountant with executive abili include É 000 
~ the control and. improvement of $ financial systems involving pea Bow ер Qualified Assistant, Edinburgh £2, : 
· Ref. А.8588. s To join a medlum/iarge firm of Chartered Accountants. Тг and experience 
s - i со аап spheres of professional Someday айр. will Бе provided, the opportunity 
| ; o dvancement ів ; 
Inter. go 75 £1,600 £1,900 F í 
+ required by WI Publishing rubsidiary of a large group He will deputise in the inalist Ж 
absence of the Chief Accountant und vil te responsible for all routine accounting Al based practice sock waiting results. Modern techniques 
‚ operations ~ both financial and management. Ref. A. k > A large Cley-basod pra and sophisticated and thorough train training given to provide the 
4 „best possible розі on skillz and experience. Some European travel can be 
А Сотрапу Accountant 3 £2, 000 expected together with opportunities for tours in attractive overseas locations. 
| erlenced man is offered a responsible and inten ositlon with rsonal Assistant, Lond £1,800 
ee eae ing ca company. He wil aperise routino accounting nating арене eae) in Wl seek gsm at least four years’ taxation 
' anda wo osely 
ћ | erience. He will be responsible fc ber of clients and must have staff 
box us : t management ability. ‘There аге prospects of controlling the Bens perna eon 
Á PUBLIC PRACTICE OVERSEAS Partnership | 
i oE a А . : ў | š | A pro five partner Birmingham practico wish to appoint a man with view 
AHAMAS AND. : Е о еседі experience Practice ability to make a 
BAM £3,000 ТА) А £3,200 . tier одрећи Ауез to a growing pr practice casential. Capita] of minimum 
BERMUDA ' £3,000 Min. tax free MADRID — #2750 rr RE Salary negotiable but be appropriate to the seniority of gu 
"INDONESIA i £3,400 . .  , MOZAMBIQUE £3,500 : 
ZU zo C30 Gp rc 25000 Mic Qualified Accountant, E End 2 Neg. 
ido : To be personally responsible fc umber of паран 
JAMAICA, £3,500 ; PORTUGAL £2,500 + м through to completion up to final un of accounts. Experience ОГ е ‘modern 
| JOHANNESBURG £2,650 Min. — TORONTO $10000 Meal partnership prospect. ^ eia and роса у » ota 





Later interviews arranged. up to 8 pm. every Tuesday or at other times by ар 


International Tax Е ТАХ 


А limited number of challenging positions are available ` ic SENIOR 
for young ambitious chartered accountants dealing with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive Mining | ` Touche Ross & Co offer excellent Opportunities for gaining 


facllitles offer outstanding opportunities for persona 

development and advancement. -Attractive salaries 

еле ine Importance we iiach to e Work will be - We have а few vacancies for newly qualified accountants who 

pa rom the outset, and you ayo disappoin us 

ле are earning less than £3,500 in four уез tima. We Wish to specie In this field, | 
e a genuine interest in developing our men to become 

‘managers and partners. ` 


experiencein all forms of company taxation and financial planning. 


There are good prospects for advancement within the firm, 
у generous starting salary regularly reviewed and four weeks’ 

' Please МЕРИ ог send brief details to ` ` annual holiday. 

: D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore А 5 

«Street, London EC2 (01-606 8080) or D. R. L. Hankinson, Scottish Telephone Mrs Manning on 01—588 3678 for an appolntment. 

э House, Bridge Street, Manchester МЭ 3DL (061-832 4804). . | л 


č * P . 53 " у Е f : 
| i ИИ | 
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TAXATION ACCOUNTANT - : - 
The Strand, London B | 


| THE BRITISH PRINTING CORPORATION employs some 20,000 people in 
50 operating companies throughout the U.K. with concentrations in London, 
|! the Home Counties and the West Country. The Corporate staff body providing. 


lı management and advisory services throughout the Corporation is based at Print A Universal Selection of 
House in the Strand. Career Advancement 
The Tax Accountant will be responsible to the Corporate Tax Adviser for pro- Appointments for 
!  viding a broad tax service to both Local and Group Management — from advising Accountants 
©, on the Corporate planning implications of major management decisions, to assist- Qualified or U | liffed 
! ів constituent companies with their individual tax problems. иаплва or Опдивипе 


| The successful candidate, will have specialised in company taxation for at least Professional or Industrial 
' three years and will have considerable interest in planning tax. He will expect a б | 
salary of at least £2,500 per annum. Ref. А.0881. 


A small selection 
from our comprehensive index 
FINANCIAL ACCOUNTANT 
N. Rope — Balary £2,500 


ASSISTANT TO 
CHIEF ACCOUNTANT/SECRETARY | 
(DESIGNATE) | £3,000 Negotiable 


It is the intention of а leading Central London Group with diverse property interests . 
to appoint a qualified man with good secretarial experience whose background has gained. 
| trained him to communicate at ease with high level management. Ref. ORE SENIOR COST | ACCOUNTANT : 


Subsidiary of с рны пр — Experience 
———————————————————————————————— E in all aspects of cost Sonning essential 
5 POTENTIAL EARTNER 


COMPANY SECRETARY в | => 


The management of a leading Midlands Departmental Store are looking for a man 








| preferably qualified who is prepared to tackle many varied tasks of a secretarial/ C 500 раа. рни 
_accountancy nature. Proven ability in these areas essential as responsibility will aspects оГ corporation and personal 
range from staff continuity to further development of management controls. taxation 


OUNTANT 
Ref. Ee MANAGEMENT АСС ‘ACC 


Modern industrial "опет — Young 
ambitious qualified accountant, excellent 


ADMINIST А ОН НА 
Natlonally known brewery — Qualified 


ASSISTANT CONTROLLER эш» [| =“ 
(Europe) 


| Sheffield, Southampton, etc. 
International XP Rui Consultants based Central London have a staff appoint- For full details of these and other similar 
ment for a qualified or economics degree man, aged mid/late 20s. A high degree Laici aM 


of professionalism would be the prime consideration for this position and therefore 
' а man making his first move from Public Practice is welcomed. Responsible to the 
Controller he will carry out a variety of accounting/administrative tasks related to 
six European operations. Familiarisation with computerised кшп апа 
linguistic ability useful but not essential, Ref. А.0870. 


Enquiries and Applications 
to Bernard Backhouse 

ј „© ACCOUNTANCY & 

| MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 


. quoting refereuce shown to: Я 


Telephone: 01-437 7928 
i | А 
LEMA | Barton | 7 
g Management Appointments 


— ———Y 80 Chancery Lane, London WC2 (01—405 1431) 
































Mervyn Hughes à Company 


РОВНО PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





oe 
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' [OVERSEAS], 








£ 
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cr E U.K. DIVISION: т | 
57 Russia Row, London. EC2. 


| 


: ACCOUNTANTS IN 
PUBLIC PRACTICE 


£1,400 to £5,000 ра. - 


' Mervyn Hughes à Company offer & 
, complete an: int 


personal servico 


to qualified or unqi accountants. 


' , Personal unam Мо obligation i 


incurred. 


Carer Guidance -|Our Consultants are 


du па = Wo have an entrenched 
· connection with aimajority of firms in- 


public practice both in London and in 
the provinces. i 


Immediate а uds can be effected’. 
z _ to vacancles which compl me your > 
© requirements and career ob: i 


ES NO FEES OR CHARGES TO - · 
m A 
Write o or telephone Gf out of London — ` 


. Teverse charges) | ie our Director, ГО. 
Nie or Mrs . 


- APPLICANTS 


cas or te orto 


. Open Saturday hornings by appoint- 


ment. | 


t 





ж `М.В. АН каш regarding Commercial and Industrial Accountancy Appointments should 
M "ol . ` be addressed to our. parent company – Mervyn Hughes Associates Limited, Executive 
аи : | Appointment Consultants, Trent House, 59 St Магу 'Ахе, London EC3. 


Salaries range from £2,250—£3,150 p.a. 


prom either a a tour ora career viewpoint this thri 
„ level of capital accumulation. Salaries are in the region 4,500-4,800 Rands. Vacancies also exist in Pretoria and 


` Tel. 01-283 0037 





OVERSEAS DIVISION: 


Tel. 01-606 5368 P Moorgate, London EC2. ; Tel. 01–628 0026 


{Automatic Answering) 


AN OVERSEAS TOUR OFFERS THE RECENTLY QUALIFIED CHARTERED ACCOUNTANT: 


EXCELLENT POST-QUALIFICATION EXPERIENCE. 
` THE OPPORTUNITY TO ACCUMULATE CAPITAL 
A HIGHER STANDARD OF LIVING: - 
AN ATTRACTIVE SOCIAL AND SPORTING LIFE | • 
OPPORTUNITIES FOR RAPID PROMOTION 


Detailed below а are extracts from our current register of world-wide vacancies: 


Bahamas — (Nassau) 
For the singlo chartered accountant ibare aro excellent opportunities to sain f first-class commercial audit experlence of shi; ping investment 


Й 


проври 


. and off-shore companies plus banking, tourism and a wide range of service industry. The attractions of the area in terms of climate, 


and social life are well known and when added to the generous tax-free salaries commencing at £4,000 p.a. make a three-year tour experience 
widening, extremely pleasant and also very lucrative in terms of capital accumulation potential. 


Braxil m 

Both three-year tours and career opportunities exist in this attractive rapidly developing country. The audit and Investigation work will 
involve large American and European companies and the range will bo comprehensive. The expatriate communities i in Зао Paulo and 
Rio de Janeiro enjoy an attractive sporting and social life. Every EU M be given to enhance one’s professional experience by 
special training in American techniques: Initial salary. will be £2,800—£3,000 р.а. plus а generous seti allowance plus annual bonus 
and a number of other fringe benefits, 


Europe ' Е 
For accountants with some knowledge of the relevant 1. most Бали capitals can offer excellent experience and first-class prospects 
for advancement together with a sophisticated way of acancies exist in Frankfurt, Hamburg, Brussels, Lisbon and Madrid, 


Johannesburg 
ving city has a great deal to offer — a superb climate, a вена range of profes- 
lonal.work and а most attractive sporting and beet life, Higher salaries together with a lower rate of direct taxation on allow for a reasonable 
Cape Town. 


Chartered Accountants interested in tho above areas or who seek general career guldance aro invited to contact Mr R. J. Welsh (Director) 
or Mr G. F. Ormrod. 








APPOINTMENTS ADVISORY SERVICE 


Accoun 
fession, industry and 


“For details, telephone or write to: 


E PRACTITIONERS SERVICES BUREAU . 
^ 102 Cranbrook Road, Ilford, Essex 
`i ^ ‘(Telephone 01-554 3484) ' 


-SPECIALIST. 


у К Коз Ж Co have an opportunity for a tax speclalist with 
two to three years’ experlence who Is interested In developing 
his career In сотралу, international and financial Planning.’ - 


кеден scope for advancement. Salary for the right man will 
ot be less ipd £2,250. Four weeks' holiday. 


a Teldphofie Mrs Manning on 01-588 3678 for an appointment. = 
eas ty ides p d 





|| 


tancy staff of all grades dro required throughout the country in ihe pro- 
- commerce. We provide freo information about these vacancies 
in confidentially and without obligation, to applicants o on our Register. 


INSOLVENCY MANAGER 


REQUIRED FOR LONDON OFFICE SALARY МР TO £4,000 ра. GOOD 
PENSION SCHEME. FOUR WEEKS’ HOLIDAY P.A.—APPLY TO Н. M. 
ARTHUR, HARMOOD BANNER & CO, DASHWOOD HOUSE, 69 OLD 
‘BROAD STREET, LONDON ЕС2. (Tel. 01-588 1926.) | : 


SSEEEEESSS5S55E55550 


Taxation E 


Deloitte, Plender, Griffiths 8 Co, have, posiüuns 
available in the taxation department of their London 
office for qualified accountants who have specialised 
in company taxation work for at least two years since | 
qualifying. — ^ ` 


Please write to: 


^t 


— 


.John' Docwra, 128 Queen Victoria Street, London 


15] 2] 65] 27 ES у S] S Gr] GS] GS] GE су су S] ES LES] 


4. 


5151519 
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ACCOUNTANCY 
DIVISION 


CITY HEAD ,OFFICE OF A LARGE WELL-KNOWN GROUP OF COMPANIES - PRINTING INDUSTRY AND OTHER 


MAJOR INTERESTS. То а recently qualified 


- |" ACCOUNTANT | -— 





First entry into commerce — training in industry 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT 


Chartered Accountant with good professional experience this appointment forms 
an ideal base ón which to build а Successful career. Training will be given in financial and management accoun 


preparation and 


monitoring of budgets, taxation and consolidations. Every encouragement will be given to use talent and initiative and to develop a 


wide area of « Робив. 


Initial Salary} circa £2,250 р.а. — contributory pension scheme ~ life assurance — subsidised luncheon facilities, 
Applications Ча strict confidence under reference A.3212 to Brian Willey, Mervyn Hughes Associates Limited, Executive Appointment 


Сошанапа, 7 55 Mary Axe, London ЕСЗ. Tel. 01–283 0037. 











| 

AAVIAN APPOINTMENTS AGENCY re- 
quire and supply all grades, professional and 
Commercial, qualified and onana iaa audit 
pod all accountancy and secretarial staff. 
alo and femalo, Permanent and temporary. 
Foe the best choice with no fees to staff. 
-1 Philpot Tano Fenchurch Street, London 
(MIN. 3261), 109 Tottenham Court 
Road arren Street Station), London W1 ACCOUNTANT 


EUS. B406). | Suitable man with experience and 
7 initlative can fix own salary. 


Qualified Accountant would have 
ACCOUNTANT to јој medium-sized chance Partnershi 
conventional practice with s ial mo p. Busy gountty 


practice, 


ABERYSTWYTH. – Chartered accountant 
requires qualified assistant in 
taxation ang incomplete records. Definite 
prospects of partnership for suitablo appli- 
cant. — Write stating age, experience and 
starting salary required to to Box AC 2659. 


commercíal connections operating Wri first instance, Kenneth 
Feitham/Hayes ; area. Car available. & ааа Accountants Bedale, 
- Box AT 8212! | Yorks. i и 


L 


ҮҮ 


GEES AS еј је 


rogressive d 
areers for Young г 
ceountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part И finalists: 


ыыы] 





i € Excellent opportunities to widen their experience of 
| modern accounting methods, including the most 
B advanced ‘techniques for auditing computer systems, 
| and (as experience Is gained) to take part In Investi- 
: gatlons and to transfer to speclalist departments. 


i @ Early promotion for those who are capable of under- 
taking responsible work. . ' 


@ А Well established training scheme, which Provides., 
` courses In auditing, EDP, taxation and investigations. 


€ Opportunities to transfer to an office overseas. 


At present, posts are available in our London, Edinburgh, 
Glasgow, Birmingham, Liverpool, Manchester, Newcastle, 
South Wales and overseas offices. Please write to: 

Ц 
David Р. Pratten, 128 Queen Victoria Street, London ЕСА. 
John C. Shaw, 22 Charlotte Square, Edinburgh EH2 4DQ 


Murray Charlton, King Edward House, New Street, 
Birmingham 2 


Thomas Ball, 515 Martins Bank Building, 6 Water Street, 
Liverpool; 12 3TB 


Robin H. Stewart, Eagle Star House, Piccadilly Plaza, Man- | 
chester M1 4BX 


P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne МЕТ 6JL 


Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN 


Arthur F. Hannam, Chartlst Tower, Dock Street, Nee 
m Mon NPT 8WT 


———Ó— M 2 


а ЗГЕ reife: 


ACCOUNTANT REQUIRED with com 
mercial experience to assist in the introduc- 
tion of a new mechanised accounting system. 
Successful applicant will be expected to take 
full control and responsibility of the financial 
and budgeting affairs of the Company and 
will be in the age group of between 35-40. 
Salary dependent upon experi 
sien БУО and £3,500 ра A Apply Ба 
Chartered Accountants, ob 
Bonn 811 High Road, London N12 
Tel. 01-445 7771, 
ACC 'OUNTANTS – — ALL GRADES urgently 
required. — Visit, write or phone: The London 
Accountancy Bureau, 88 Farringdon Street, 
London 4. Tel. 01 353 9368 (fifty yards 
from Ludgate Circus). To: ор salaries. 
ACCOUNTANTS (BRIGHTON) require 
senior assistant for varied work in pro- 
gressive firm. Good working conditions in 
modern offices. No Saturdays. Three wecks" 
holiday. Pension scheme. [ary according 
to experience. — Box AB 2515. 
ACCOUNTANTS (CHARTERED), Ealing, 
require somi senlor (male). Previous pro- 
incomplete records 


fessional 

essential. Есте could be available. Рһопе 
01—567 8836, or apply in own handwriting 
with full particulars, including age and salary 
required. — Box AC 2579. 
A CITY FIRM of chartered accountants has 
vacancies for audit assistants for varied prac- 
tice. Salaries dependent пров гехрепецса 
Assistance is given towards Яп al examina- 
tions. Luncheon vouchers, pension scheme, 
etc. — Apply Box AC 2643. 
AN UNQUALIFIED SENIOR, with a 
working knowledge of personal and company 
taxation, capable of dealing with the prepara- 
tion audit of accounts of воје traders 


ence 


partnershi pee and close Companies, requi 
by a small West End firm of chartered ac- 
countants. Salary up to £1,700 P а. depending 
on experience. – Box AU 261 





УП. 


A CITY FIRM of chartered accountants 
require an audit assistant for varied and 
interesting work. A good commencing 
salary will be paid in accordance with ago 
and experience. — Box AC 2516. 

A CITY FIRM of chartered accountants 
with an expanding practice require a young- 
qualified accountant to act as personal . 
assistant to в partner. The position offers 


excellent prospects and a good commencing ` 
will be paid. – Box AG2SIT. | 
ITIOUS YOUNG ACCOUNTANT `; 


required to manage small City flrm of chart- 
ered accountants with & view to early.suc- 


cession on advantageous terms, — Write -| 


stating ago, oxperience and salary required 
to Box AY 2519. ` 


ANDW W. BARR & CO, Chartered 
Accountants, wish to engage additional 
senior staff for their Gloucester Office 
and invite applications from qualified or 
unqualified accountants who have had 
good professional office experience, The 
appointment offers scope for initiative in 
an expanding practice and provides an 
opportunity to gain first-class ‘experience 
of advanced accounting techniques in 
industrial companies. An attractive 
starting salary will be paid соширепича[е 
with qualifications and 
Applications giving details of pep to 
date should be addressed to 2—44 South- 
gate Street, Gloucester, 


A PARTNER in charge of trust department . 
in a Mayfair firm of London chartered 
accountants (nine partners) require a young 
qualified personal assistant llent pros- 
pects for suitable le applicant, Good progres- 
sive salary. – Write for interview, stating ago 
and experience, to Box AP 2556. 

AS OR ASSISTANT REQUIRED by 
progressive and expanding chartered account- 
ants. Modern office conditions convenlently 
situated near Oxford Circus, London W1. 
Enthusíasm and ability.to accept responsi- 
bility essential. Excellent salary with definite 
partnorship prospects. — Full details to Box 


A SENIOR ASSISTANT required by varied | ` 


and е ding practico on  mid-south 
Hamoa coast, Would suit malt young qualifie 
chartered accountant, audits; 

incomplete . records.. and taxation. Good h 
salary, pension scheme and excellent pros- 
for the right person. — Apply Box AS 


A SENIOR ASSISTANT to tbe partners 
(qualifications not essential) required by 
rapidly expanding medium-sized firm of 
C.A.s. Top salary and excellent prospects 
are offered to an applicant capable of work- 
ing-on own initiative and prepared t 
accept responsibility. ~ Write with full 

onal history to Mr A. Bearman, Warner, 

an & Co, 16 Wimpole Street, London 

WIM 85H. 


ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants In their London office. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work is audit based and after an Initial period will 
expand to include all aspects of professional services for 


the 70s. 


The work is widely varled and challenging. Tralning 
will be given to meet the challenge. 


There are excellent rewards for the right men. 


- Write to the Staff Partner at: 
- Lee House, London Wall, London EC2 














P.A.: TO PARTNER 

Small, friendly firm of Chartered Ac- 

countants in Central London wish to 
^. engage a qualified man with good 

NE ur Р.А. to one of their 


tarting of at least 
- £2,750 p.a. is envisaged. 


AUDIT MANAGER 

A well-established medium-sized firm in 

the West End are seeking an above- 

average Audit Manager, Excellent 
+ prospect ts Pad the right man. Salary circa 
2 

AUDIT MANAGER 

A small City firm require a well experi- 

, onced "Audit h Manager. The position! offers 
та bright f future for the selected ap leant, 
` ~ Salary in the range — £2,750-£3, 


P.A. TO PARTNER 
~An above average youn presas quali- 
fled A.C.A, or А.С.С.А. із offered an 
Я interesting post with ay well-established 
medium-sized firm in the City. Starting 
| salary £2,000-£2,250. 


| AUDIT MANAGER. 
: West End firm (medium-sized) have a 
‘vacancy for an Audit Manager with 
~ good all-round experience. Good pro- 
ects offered and a starting salary of 
750-£3,250 p.a. 


у AUDIT SENIOR 
‘ ‘There are excellent opportunities avail- 
able for a young qualified A.C.A. or 
7 А.А.С.С.А, with a medium-sized firm in 


Accountancy Appointment Specialists 


NEWLY QUALIFIED 

A large firm in the City require a newly 
qualified Chartered Accountant and 
offer good post-qualification experience. 
Starting salary £2,000 p.a. 


AUDIT SENIOR 

Small friendly Weat End firm seek an 
experienced person to undertake audits 
of mainly medium size. Not necessarily 
qualified. Salary £1,800—£2,250 p.a. 


SUPERVISORY SENIOR Е 
Qualified man with good рема: 
tion experience із sought 

large firm in the West End. Progressive 
poat. Starting salary circa £2,750 p.a. 


SENIORS/SEMI-SENIORS 

Jhe following are a smali selection of 
pos pee: currently available 

fee 


or un- 
qualified Жет staff: 


City. TARS ualified man. 
Wi. EAN Newly ТУ qualified.. 


wel. 
чю; y. 2300-5200. па рговресія. or un- 
city. £1,850. Small audits. No travel- 
ling. 
Wi, Б 200. Age immaterial. 
SEMI-SENIORS 
Wi. £1 en vag s friendly ae 


WC2. £1, 
ei £1, 150 Ei, A Partly qualified 


ACCOUNTANT 


October 25th, 196€ 


— £m TOPCARE EXECUTIVE LIMITED 


No Fees to Staff. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the Profession, 
Bank or Inland Revenue. Opportunity 
to advance to company work, if desired. 
£900—£2,000 p.a. 


TAXATION SENIOR 


Person well experienced ersonal tax 
is sought by а medium-sized firm in the 


City. £1,900-£2,000 p.a. 


TAXATION ASSISTANT 


PERSONAL TAX SENIOR 
тош рено Pe t by a large City 
their Tax t. Must 
have had good experience. Salary in the 
range £1,600—£1,800 p.a. 


TAXATION SPECIALIST 

А person well in Сару 
taxation іж offered an interesting and 
remunerative post with a well-established 
firm in Central London. Starting salary 

of at least £2,250 p.a. is offered. 


TRUST STAFF 
Many progressive posts for Trust Staff 
at all levels Vi es with firms ranging 


ASSISTANT ACCOUNTANT 
An Assistant Accountant is required to 
work in tho Head Office of a large City 
Food Manufacturers. Pari-qualified man. 
Starting salary circa £1,600 p.a. 


MANAGEMENT ACCOUNTANT 
An International Company require a 


recently К ih Accountant, Out- | 
standing future ts. Starting salary 
£2,000-£2,200 p. mia 


A Central London firm require an 
Internal Auditor. The post would be 
suitable for a young recently qualified 
Accountant. Salary £1,900-£2,200 р.а. 


ASSISTANT ACCOUNTANT 
A partiy qualified young ma with 
in Accoun! ls roduired 


experienco 
by a leading Public Compan; 

est End. Preferably Part oe із. 
Salary #1,400--21,600 р.а, 


FINANCIAL, ACCOUNTANT 
Subsidiary of а large Group in WC2 
seek a young qualified man or finallst. 
Excellent t prospects for advancement. 
Starting ry £1,800-£2,100 p.a. 


FINANCIAL ANALYST 
A young qualified man is s Bought y. Good 








{һе . Good post-qualification experi- size from large City International to Engineering Company in the 
ence. Salary in the rango £2,100-£2,500 - wi. 1. #1,400 +. Every encouragement those with 2-3 rs. Salaries ranging prospects for omy yo 
р.а. . to progress. from £1,000— 0 p.a. ant. Starting salary £2,000— део pev а. 
ОНИН 5: uum 
sett | 
___ > 


c|- CHARTERED 
| ` ACCOUNTANT? 


has often thought about starting his own practice, but 
would consider joining a young firm on the South Coast 
who think that they have a modern approach to the 


profession. 


has had a wide experience of Provincia! Practice, and 
can deal with sole traders, partnerships and limited 
сотрап!ез. ` 


Is genuinely Interested In stocks and shares, and life 


assurance, and 


can talk to clients sensibly about. 


Investments and Savings. 


©, . has got the right attitude of mind to help cllents about 
у any other problem that might arise. 


does not feel that а South Coast practice means living 


in a deck chalr, but 15 willing to face problems ranging 
from the Incorporation of Companies in foreign 


countries to Management Accounting and Executor- 


ship. 


ou have the same approach as ourselves, and would 
ike to be considered for a partnership In the near 
future, please write to Box WI 10863. 








BUENOS AIRES 


from LIVERPOOL 
to LIECHTENSTEIN 


Our practice is world-wide 


QUALIFIED ENERGETIC 
ENTERPRISING Chartered 
Accountants required to experience; 


% responsibility 
3€ | modern methods 


Ж геа! encouragement 


Please telephone TANSLEY WITT, 
JAMES, DANGERFIELD 01-405 6683 


Our Staff Partner, Anthony Butler, at 
28, Ely Place, London, E.C.1. will be 
pleased to hear from you. 
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| Chartered 
Accountants 


Arthur Yoüng ма Moss & Co ferc venda fe 
qualified sa i in their London, Glasgow, Birmingham, Liverpool 
buc с ов wide choi for 

езе appointments offer a ice of prospects pro- 
fessional specialization either in the United з dom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume «шу. responsibility and to make full use 
of modern methods in auditing, taxation апа other major ac- 
counting areas. Training coucses covering a variety of specialised 
Kup ane pen do qualified staff with emphasis on Taxation and 


ACCOUNTANCY 
TRAINING - 


Pasi apa Mp CS: wish t suitably 
стаей and experlenced staff fo expand thelr Training 


dicor MEME 


SO NE oC en ee амі 


i 


| 
Satary by negotiation and there is a Pension Scheme. 


systems 
i Written applicati iving fall Our terms and conditions are generous, specially for men with 


good a рок-ашанйсачор experience, we can offer an attractive and . 
varied career to young qualified accountants with excellent pro- 
motional possibilities, 

Please send a:summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the : 
Staff Partner. Interviews can be arranged in any of our offices. 


- lars of 


Staff Partner, at 11 Ironmonger Lane, ; 
London F.C.2. 











YOUNG 
ЏАШНЕО 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern anditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 





m We offer training courses covering all aspects of 
our work. 


ш For those whose talents fit thèm for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 

Should you wish to specialise in computer 
systems, taxation or consultancy, there аге. 
opportunities to dod so after a period i in general 
practice. © 
If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


ER the SE, Rouen at 


67 Chiswell Street, London E.C. t. (London and Overseas) or 


175 West cue St., Canterbury House, .. Portland House, 
Glasgow, C.2. 85 Newhall Street, 22 Newport Road, 
; Birmingham, 3. Cardiff, Сва 156. 


Li | | Conditions of service are competitive and will be 

37 Melville Street, Yorkshire House, Corn Exchange Bldg., ; discussed fully at an interview but, first, please write 
Edinburgh, 3. I Fenwick Street, in confidence to A. J. Hardcastle, Staff 
е BB. Partner, at 11 Ironmonger Lane, London, 

Winchester House, _ PostOffice Chambers, _E.C.2. giving brief details of your career 


89 Fountain Street, 5, Nicholas Street, во far. 
Manchester, M2 2FP, Newcastle, NE: ІВА. 














e -for a career In practice or industry. 


БОР YOUNG 
ACCOUNTANTS 
WANTING. na 
EXPERIENCE CES 


1 


Cooper Brothers & Co., have places for young 
--qualtfied accountants In their offices In London, the 
Midlands, the North and West County and Scotland. 


-. We Offer:— 
75 ж A FRESH APPROACH TO AUDITING 
` ox INVESTIGATION WORK | 


* THE CHANCE ТО WORK WITH 
COMPUTERS 


" You will have the Sa. to:— 
~ Ж SEE MANY TYPES OF BUSINESS 
Ж MEET NEW PEOPLE AT ALL LEVELS 


Ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT: 


| ' Comprehensive tralning 18 provided and there are 
‚ Opportunitles-to travel abroad on short or. long ferm 
assignments. | 


‘Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part - 
„of the cauntry you would like to work In. 
- Local усы can be arranged. 


~ 


ы сн ане | 





© Qualified Accountants 


-Harmood- ‘Banner & Co and associated firms invite applications 
from qualified accountants of varied ages and’ experlence for 
vacancles In thelr offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 
‘flelds with interesting.work and opportunitles for varled and 
responsible careers, ` > 


А sound professional experlence will be available using the latest 


techniques In а wide range of businesses, including audits of 
“computer systems. Good salaries. and prospects based on ability 


.&nd experience. , 


"Аба later stage opportunities will arise to work abroad elther on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 
„Kingdom offices. 


Applications should be forwarded to: 


| Mr G. E. Hedgman, 24 Ludgate Hill 


LONDON EC4 


Mr Р. J. Rush, Cunard Building 


LIVERPOOL 3 


Newhall Suse 
HAM 3. - 


Mr G. "Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


| Mr F. A. Sherring, Arkwright House | 
Parsonage Gardens, MANCHESTER 3 


"Ме W. B. Wilson, 8-9 Donegall Square North 
> BELFAST BT1 bd 


~ 


'Mr C. P. King, 1 
.'" ВЕММ 


г 


" 


г, 


\ 





; 


 PETERBOROUGH 


firm wo 
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Thomson McLintock & Co have need for able qualified accountants 
and finalists. We аге looking for men who : 
wish to broaden their experience using modern techniques; 


` would welcome the opportunity to specialise in management . 
А ааа наса computers ог taxation. ог to transfer to overseas 
are interested in doing investigation and other ‘special work 
demanding a high degree of initiative and responsibility ; 
are prepared to take advantage of the firm's training schemes . 
including a wide variety of courses; 
will work hard in exchange for above average remuneration and 
. holidays; 
aim for promotion to manager and partner. 
he expéciencé and training wil be inveludhle whether you wd va 
continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London ЕСА. 


CHARTERED 
- ACCOUNTANTS 


. Thomas May & Co have the following vacancies on their audit stat 


for Chartered Accountants, aged 25— 


LEICESTER Saneas on medium-size OF larp aiit malty 


Excellent prospects in an expanding office for 
someone p 

as a section leader 
resident partners. 


In both cases, these vacancies would suit qualified men or women _ 


with direct responsibility to the 


‚ interested in making a career in the profession. Salaries offered will be , 


within the range £1, P 5052, 000, depending on age and experience. 


em these vacancies are primarily for qualified accountants, the 
d consider unqualified men who have had good practical 
experience in a professional office. 


-If you are Interested, please write to Staff Partner, Thomas May & Co, 
Allen House, Newarke Street, Leicester. - 


SENIOR 
| TRAINING OFFICER 


A large firm of Chartered Accountants wishes to appoint an experl- 
enced man preferably a Chartered Accountant to head Its training 
department. y ~ 


Candidates should have had practical experience of audit work in. 
big companies and should be capable administrators. An Interest in 
. technical research would be an advantage. | : 

| Age between 35 and 45. Starting salary negotlable but candidates 
should already be earning. at least £4,000 per year. .' ' 


Please write confidentially to Box ST 10953. 


to work on their own initiative" - 





T * ` E - 
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TAXATION - a ie QUALIFIED ACCOUNTANTS 
A large firm of Chartered Accountants require additional staff for Thornton Baker & Co have vacancies in London and provincial centres in England 
their Taxation Departments in Liverpool. and Wales for both newly qualified and more experienced staff. 


Ап assistant is required for the Company Taxation Department. The situations offer the opportunity to obtain experience in a wide renge'of 
Preference will be given to somebody with previous experience of professional work or to specialize if desired, with good prospects for promotion to 
' dealing with company taxation. The position offers an opportunity managerial positions. 


for an individual with enthusiasm and drive to gain wide experlence There are also opportunities to work in conjunction with our associates in the 
In the taxation field. fields of Management Accountancy and E.D.P. Consultancy. 


A vacancy also exists In the Personal Taxatlon Department for an Starting salaries will be commensurate with the ability and experience of the 
кавале to the Manager, The position requires a knowledge of applicants. The firm operates a contributory pension scheme. . 
persona taxation Ilabilitles and would suit somebody with previous 
expertence'in the profession or the Inland Revenue. ррїсшйоюв should вам Òf аре, епоса бока qualifications nod experience 


m чїй be addressed to The Staff Partner 
Applications giving brlef particulars of career to date should be uc а 9-56 


sent to Н! W. Franklin, Harmood Banner & Co, Cunard Bullding, London and South Coast: 
Liverpool 13 1EE. | Lec House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Northampton = 
Castilian Chambers, Castillan Street, Northampton. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


YOUNG ACCOUNTANTS | =, 


i Birmin and Coventry: 5 
Rowland & Со have positions available for Audit Seniors in their Windsor Housa, 3, Temple Row, Birmingham 3. 
London Office. Excellent opportunities for advancement for the Manchester and Liverpool: 
reliable and well trained ee t. Brazennose House, Brazennose Street, Manchester 2. 
Salaries to be negotiated, but in the range £1,750 to £2,250, 
dependent upon age, experience and qualifications. Contributory 
pension scheme available. 
Apply to Staff Partner, Rowland & Co, Cross Keys House, 56 


etg London is Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 9 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 2 


ARE Y OU Q B E? Opportunities frequently occur to carry out investigations and | 
specialise in taxation and trust work. 
te x Salary levels are regularly revised to compare with the best. 

London Chartered Accountants require a Manager who Is either BENT юр. 4 We Stow, 1 Loyd Beber. ne pondon 
Qualified By Examination or Qualified By Experience to fill a ` (061—834 7185). 
vacancy caused by retirement. A wide varlety of professional work _ 
is involved with responsibility direct to a Partner, This Is an Ideal 
opportunity for advancement for a person with Initiatlve and first- 
class professional experience. 

Please reply to J. W. Bell of Hope, Agar & Co, Epsworth House, 


25/35 Clty Road, London EC1. | | | Appointments for 














Chartered Accountants. 


Turquand, Youngs & Co have vacancies in London for 
As a medium-sized firm of City chartered accountants, qualified accountants who are seeking to broaden their 


z ехрепепсе. 
we have vacancies for | 
Staff һауе ample opportunities to increase their knowledge 


of advanced techniques whilst engaged on work in a. wide 
A L variety of industrial and commercial companies. The firm -- 
runs its own courses, including instruction in Auditing 


Techniques and Electronic Data Processing. · 


with opportunities for 8р ecialising. First-class experience can be obtained by those who wish 


to spend a further two or three years on the practising side 

Salaries are in the range £2, 200-£2, 700 depending | before deciding on their future. For those who propose to 

on age and experience. | pursue a career in a professional office, the prospects of pro- 
| motion are excellent for the right men. 


We think, and so do our staff, that wè have an | Good salaries are paid depending on experience and ability. 


exceptionally interesting range of work, and appre- Opportunities occur from time to time to transfer to overseas 
ciative clients. We suggest you join us. — . offices on either short- or long-term contracts. 


Apply to Box АА 10963. ` | ыг Yond on EC. particulars to Staff Partner, 4 Coleman 











с „Абык 'AND INVESTIGATION 


А 7. and invest 
Ё somes 


~ have the abili 





s 


Й 


5 е siarum ferie e ue igi finalists аге. regaled 

. Wo Birmingham. firm, with an 

Coventry, to join their audit 
оп staff. 

will be involved in the ‘audits of 


р Beste are personal ded р in the 
 &ccounting problems of industry and the 


. Considerable responsibility . will be 
"S given‘to those who can sbow that they 
to take it and for them 
be rapid. 

lease send. details < of your репе 


promotion 


с" 


Ec 
8 
Ё 


A 


· gcoountants, 


P: 


e 


и“ 
|: 
its 


y 


E sealer clerk to becomo 2 LC. to principal 








Аг Apply to the Staff 


И 10 specifying а preference fi 
та А Sr Coventry.. to Box AA 


8033. . 


Á SENIOR’ CLERK required by chartered 
accountants in North Herts, Not necessarily 
qualified. Good salary and pleasant working 
conditions, Box AS 2580. 
AUDIT ASSISTANT required by chartered 
Salary according to ence. 
' Co, T Pati Road Bromley, Ken ВЕТО, 
ro! t 
AUDIT воза 


( т unq 
аы required to work in London prac- 
ust. be experienced in p 

!- ‘accounts from incomplete records. 
ru AVACANEY tor with details to Box AC Фи 
for unqualified senior assistant 
of chartered 





BECKENHAM 
"CHARTÉRED ACCOUNTANTS ` 
o I 7. ' , require - 
^ (ay Senior Анаш with er all-round 
' accountancy and taxation 
experience to deal with the 
problems of the smaller client. 
(by, Junior Personnel Taxation Се, 
v preferably with some ence, but 
a trainee would be со: 


ЕЈ "Neither of these positions would пог- 
“mally entail travel ату from the o: 

all Lo аша audits 
' our City О 

Please борова. 01-650. 8157 for 
interview. ` 





E x. 


 BEXHILL ACCOUNTANTS, require x 
.' qualified or experienced от assistan 
sble to produce final accounts from incom- 
- plete records and deal with taxation. Salary 
"negotiable from. £1,250: Seml-senior cler! 
‘also oe ae tae with of incomplete 
records, salary negotiable from £600, ~ Apply 
. Box BA 2617. 
:-BEXLEYHEA’ 





-basistant under 30, 

„accounts from inco: 
' "minimum supervision. 
-фахаНоп an advants 
.Work-an ` жеп. 

"work in pias small d | com- 
да. = Вох 


LE Na 


oseveral years after 
and dio for new aualiied sccountanta who 
„ізь “to, broaden their 


experience the | 
"profession. Good salaries will be paid and 


there is a non-contributory pension scheme, ~ 
Partoer, air 
“House, 85 Newhall Эке, Birmingham 3. 





| M ^ BRISTOL _ 
Pi od org Kounga & Со, have a 
уасарсу {ог а qualified Accountant ог 
“|” Finalist. The successful applicant will bs 
. concerned with varied audit work and 


t also accountancy and taxation. With ' 


сенсе Шого) willbe opportunities for 
' "investigation t work. 
` Encouragement m be to attend 
.. courses both within the and extern- 

aye ~ Айргацоп should be sent with 
- nal details to the Staff Partner, 

243 pref ty Street, College Greas, Bristol 1. 


CERTIFIED -- ACCOUNTANTS require 


in pe Office in Reading. Applicants must 
“have had several 


otc. being ооо, Ж 


Av Immaterial. 


pro-, 








- CALLING ACCOUNTANTS! — Take (озо 5 
peaks іл your зе Our I expe staff 


to even out the workload. Fully e: 


Y СА а (Reeves & Neylan).- - 


"Previous advertisements have produced 


results but we still require qualified assistants 
or departmental rs. The right man 


fu 
five-day week, three weeks’. раја 


' leave, otc. We also offer interesting work and 


scope to use initiative. We are now in our 
new offices, planned by accountants for 
accountants, so working conditions аге 
excellent. — Write for application form to 
Е. Ети Stanford, Reeves Neylan, ie 
Bank Chambers, 12 Market Street, Sand 


CHARTERED: ACCOUNTANT, Holborn, 


has vacancies for senior and semi-sealor 


‚Аш assistants to fill responsible positions 
Commencing 


wy Up to £1,790 pa firm. 
to E, 750 per 


holiday. – AO EE cone 
CHARTERED ACCOUNTANT urgently 


Gulldford. 
able. – Box СА 2522. 


"required for rapidly expanding practice in 
Excellen t. prospects; Car avail- 


CHARTERED ACCOUNTANTS 
A leading firm of Chartered Accountants 
wishes to mako further appointments of 
qualifiod men to its staff in London, the 
Midlands, the North, the West Country, 
South Wales and Scotland. " 
These appointments provide the 
opportunity, to obtain experience of the 


most modern techniques on the practis- . 


‘iog sde of fhe profession end ао а 


industrial and Somimercial vndertuklags: 
are particularly or recently 
men (including successful May 


pu but men with post-qualification ` 


experience would be accepted at an 
appropriate level. 
is expanding and the Doe 

apid advancement аге 


to travel or бе transfor ab 
salaries according to ago and experience 
M. regular review. 

Please write in confidence giving 
‘relevant information briefly and indicat. 
ing preferred location to Box СА 8058. 


| CHARTERED “ACCOUNTANTS. (City) 


have vacancies for semi-senior audit cl 
(male or female), 
bility. Also clerks required to.assist soniors. 
— Please send details of 


ағ н p R 


TERED ACCOUNTANTS (Holborn) 
tite aj spplicatione f from senior (qualifiedior 
semi-senior audit assistants. 


-Excellent e salaries offered, commen- 


surate with experience. Luncheon vouchórs. 
Three weeks’ holiday p.a. The posts are per- 
maneat and: offer a broad experience of a 
‘wide variety of work. Study leave available 
to finalist prior to exams. — ME with mll 


particulars to Box CA 6566. 
CHARTERED = ACCOUNTANTS, 
medium-sized, БС area, still expanding 
rapidly, the rity of whoss partners 


are in their m Eus jes, are secking two 
Accountants aged 
Yat E at пук five years’ post- 
qualification experience, to take charge 
of sections of tho audit a and ecconniancy 
о to naible directly 
good кашу will be paid 
STIRS Er ent will Eo the ons 
who will become partners within a de- 
' finite’ репой. The positions t suit. 
amall practitioners who wish to me ` 
partners in а larger firm. – Box СА 8204. 


CHARTERED ACCOUNTANTS 
„quire additional qualified staf preferably 
with ith, post-qualifying Mag ores for ех- - 


ng нЕ North Eastern 
аса. aried an interesting work 


is offered, together with regular training 
courses and opportunitios for advance- 


yu mmencing salary be £1 500 
tween 
RE Eh оп bw 


those who pede their ability and com- 
ence. 


uested to state age, 
ence and .salary 


esslonal В 
Ка 2A 8213. . .' | 


. required. – Box. 


e offer competitive 


blo insight into the working of big . | by chartered accountan 


d. There are iro opportunities fet 
Starting .. 


prepared to take responsi- ` 











CHARTERED ACCOUNTANTS. require 
assistant primarily for their taxation depart- 
ment. The work will cover all aspects of 
taxation and, although experience is prefer- 


“able, consideration will be given to appli 


cants with sound basic knowledge wanting to 

‚ Good salary according to experi- 
ence. — Apply to PS. Sutton, Morris, 
Brook Houso, Basingstoke. 


CHARTERED ACCOUNTANTS re- 
quire Senior and Semi-senior Assistants 
including ап е ienced Taxation 
Assistant for 
country 


| weeks’ annual holidays, on iai] 
zb with details to rnton, Baker 


со, 6 Market Заџаге, Bicester, Oxon. 
LUE S EG 


CHARTERED ACCOUNTANTS (S. Lio. 
require senior assistant, not nécessari 

qualifled, with good knowledge of. Ted 
-plete records, farm accounts and taxation. 
аат £1,750. – Full particulars to Box СА. 


CHARTERED ACCOUNTANTS, Weat 


Sussex coastal town, have vacancy for young 
qualified assistant with a view to partnership 
after a suitable- period. епсе in taxation 
and incomplete records ts essential. — Box 
CA 2632. 
CHARTERED ACCOUNTANTS, with 
offices ir: South-east Kent, require a qualified 
sanior assistant with 
HRS to £2,000 — Box 2544. 
АССО NTANIS, Wi. – 


Two ER enthusiastic, rapidly expand- 
шр roqui ire newly-qualified young man (per- 
hapa with own nuclous) as senior assistant. 


defini hip 
= Full details to Box CA 2685. 
CESTER. ~ 


or'assistant required 

experience of in- 
complete records, perso taxation and farm 
accounts an advantage, ~ Apply to Wenn, 
Townsend & у ра Street, 


vancement. 
uired t to Box CC 2543. 

ACCOUNTANTS 
requiro semi-senlor to аң as personal assist- 


partners. Ооо 
dn salary аро то e. 750 р.а. 
оп and nee, — Write Box 


UNTANTS 
require senior clerk finalist Sine ake or 
equivalent experienco, Commencing salary 
CC 2479. А 


ғ1, 500 р.а. 
cm CHARTERED ACCOUNTANTS 
with a varied 'and expandi ractice 
аге“ seeking recently | audit 
' seniors able: to use initiative in 
applying modern auditing methods. Tho 
кегени applicants work directly 
be partners aud the offices aro in & 
ЭР of the City. Salary not less 
Чы ending on experience. - 
Apply to oe С 8071. _ 


CITY FIRM (medium эш) of chartered 
accountants. applications for the post of 
managing clerk to work in close liaison e 

а partner on а large group of кед work) and 
(audit. taxation and related 


neighbourhood of T £2,500 pe per = 


Y RM of certified accountants require 
male semi-senior audit clerk, with h Inoompiets 
records experience, and also . male junior 
audit clerk (not over 20 years of age) 
ence not essential. Five-day week. Salary by 

ог 


Вох 


arrangement. — Write appointment: 
Goldstein, Donn & Co, 220/226 Bishopsgate, 
London BQ. 

CORNW, — Senior assistant required by 


СОКУ С; firm s accountants, experience of 

"incomplete records ап advantage, prospects 

of бо C8 2644: stating age and experi- 
- ерсе. – 


DERBY. FIRM of Chartered Account- 
ants réquire able qualified senlors at all 
levels of experience for various depart- 
ments, Why not telephone Mr Moss, 
our staff partner, to arran; > arrange a convenient 

. timo for a general discussion. — Cooper- . 
: Parry, Sor Sowter & Co, phone _ 
Derby 45621. 


qualified 


DORSET СА require keen, 
assistant, Excellent opportunity to 
general erieace inci taxation. Two 


partners. Pleasant market town near the 
coast. Salary £1 En S Future aro oppor 
tunity to develop career in tois prach се wil) 
be givon to the right man, – Box 2545. 


'not require 


ence. E 


years 
` auditing and incomplete reco; 


| sod salary required to Bor NL 25257 rik 





E October 25th, 196: 


DEVON CHARTERED: ACCOUNTANT! 
require . experienced 


country practice: у 
асаа and salary.required to Вох рс 


DONSET. - Qualified accountant -requirec 
or expanding practice. Good future pros 
pacis Fo for r applicant with with provincial experience 
e considered. — + Во 


EAST 'ANGLIAN CHARTERED АС. 


COUNTANTS seck qualified A.C.A., agec 
28-35 years, who is looking for a potentia 
partnership in an expanding market town 
Applicat must havo experience in all field: 
audit, accountancy and taxation work tc 
enable him initially to act in а manageria 
capacity. Must ђе cnergetic ап 
accept рана Realistic Reale salary wil b be 


д ааа ао dwill. 
pa; Or goo - 

Replies with full shit to Box БА 2557 

EAST KENT TERED ACCOUNT: 


or assistants for bus 
ANTS терше ta £900-£1,500 acco: tc 


4 aperiens and qualifications. ~ 


EXPERIENCED ACCOUNTANT require 
for small but ру practice Central -London 
Commencing sal агу £2,000 р.в. — Box HA 


EXPERIENCED SENIOR and semi-senio: 
audit assistants roquired by by frm of Londb: 
chartered Accountant Wide rango o 


t respo: ity, 
Write full detalis to Box ES 8232. 
EXPERIENCED SENIOR required by N 
London accountants, Not necessarily quali 
fied but knowledge of incomplete record: 
and taxation essential, — Details of experienc: 
and salary апей to Box ES 2524. . 


FINALISTS AND SEMI-SENIORS 
Vi WE Excell аа а 
ictoria ent 
wide variety of work and parence не 
encouraged. Examination study leave 
given. Initlal salary in the оп of 
£1,550 per annum, ~ Box FA 8 





FINCHLEY OFFICE of a fast din 
progressive medium-sized firm of 

accountants require qualified assistant 
capable of аана а ашу of not les 
de E DS Toc Wedel турш 
Чо accept о (у Гог types o 
work. — = Apply S Staff Partner, Turk Brande 
2 Go, m Hillside House, 2 Friern Рак, Londo: 





Gerard van de Linde & Son have. 
vacancies for recently 
90 ALYFIED ACCOUNTANTS ' 
(OR NOVEMBER FINALISTS) 
. Attractive commencing salaries aro paid 
and prospects of promotion sre good. 
Apply to Staff Partner, 26/28 Fenchurch 
Street, London EC3. 


GLOUCESTER РОГА ACCOUNT 
ANTS require qualified assistant with severs 
' experience since quali of taxatior 













is varied and interesting. Five-day 
three weeks’ holiday, С.А.Е.8.8. о 
Salary will depend on rwr 
be in the region of £2,000 


шіге senior шан кашу fully 
mu Fay, Tha bro Prd 
йа; 


, e н 
000 p.a., in а permanent ро 
which. should lead to eventual partnerzhi 


- Box 
LADY TAXATION ASSISTANT. ~ СИ 
chartered accountants, medium-sized, re requi 
lady to assist partner on personal and truj 


accountants requires capable assistant. 
deal with preparation of accounts and айпай 
istration of will settlements, 


MO 
NORTH LONDON ACCOUNTANTS 
senior and semisenior audit cler 
wledge of incompleto M and ta 
tion essential. — Send details o 


October 25th, 1969 USE E^ н 


+ 








| d бије Sores nee pa. 


LAURIE & COMPANY 
Accountancy Appointments 


be responsible to Financial 


Director. Excellent opportunities within ` 


the group. 28/34. 

£2,500 ACCOUNTANT ' 

Rapidly expanding Service ЦЕ 
пеаг оп, Sùrrey, re require an A.C.A. 
от А.С, А. to deal with final ассо 


forecasts 
admin. 2 P 


£2,500 ACCO 
A.C.A. or A.C.WIA, as Assist- 


group} N London. Undertake 
tions at! locations in U.K. 

travelling. 24/28. 
£2,500 ACCOUNTANT | 
Engineers Жу 'of large group) in 
pe ni Chlef Accountant (pre- 

y ROM to be responsible to 

Noll irector Па all accounting and 
costing of factory. 
PROFESSIONAL 

exceptional ! opportunity for for о 
A (wbo has'continued 


ог ор ӘМ уеге) to jolin to joln ар р old- 


заь Pe d eriod of TEN eis he he 
Tonig „юа thelr thelr ат prior to шеш 
: thereafter. Two of 
existing fivo ie ive Pariter due to retire within 
5 years. || 


control апа office. 


LAURIE & COMPANY 
Appointment 


Management 
Specializing in (камак Est. 1909 


` Consultants 


91 Moorgate, London ЕС2 


` 01-606 6301 
E 
T | 
MANCHESTER! AND SHEFFIELD 
An has attractive vacan- 
cies on its staff in Manchester and 


Sheffield for epee апа capan and capable Саг 
е: Accountants. Commencing sal пиу 


с public 


CHARTERED 
and 
stant. This is 


days). — FA Ma 


AANCHESTER | 
SOUNTANTS, |e 
ractice, seek q 


varied 


а 


rogressive appointment “offering scope for 
iitiative over most aspects of Ly ape sia 


‘ork. Competitive salary and 
llowance paid to capable man. — Box 


licants should жш. oe 
of previous career. — 


salary, is envisaged and this 
res А 


tant. Two or three days weekly. 
Box PT 2571. 


ART-TIME SECRETAR 
P work required by City p. 
PERSONAL TAXATION 
Rawlinson and Hunter, a leading West 


aspect of personal taxation на оп отеу 
career prospects. Workings conditions are 
lexcellent with salary and benefits de- 


lor write Tax Manager, 51 Green Street, 
[London W1. (01-493 4040) - 





ae | 


pportunities to ‘obtain wide experience.. An 


is 


Y with knowledge 
ractising 


signed to pi еы able staff. — Phone | 





ROFESSIONAL FIRM in Home Counties 


quire qualified. and senior 
conditionis and pension scheme. — 


lartes, 

xx РЕ 2378 

0, ; ACCOUNTANT 
actice in North ova Ki Know 
репепсе of , taxation 
ords essential. — Details К 
d qualifications to Box QA 


staff. Good 


uired for 

and 
incomplete 
a, experience, 


‘MI-SENIOR with at least poet years’ 
serience is required to work in the con- 


Мај atmosphere of a varied 
icticce. The 


Holborn 
successful applicant will be | 
le to work оп his own initiative and 


‘pare accounts to final stages with tho 
Salary 


nimum of queries. 
th experience. — Box 8S 2468. 


commensurate 





- expan 


UE CET ee pe = x 


e Mc x x 


DN ACCOUNTANT - de nr 


and coi i 
panie. о ago limit. — Full particulars to 
A-8139. 


SENIOR AND SEMI-SENIOR CLERES 
required by West End accountants. Must be 
able to work well with minimum si 
Apply Bo er tie 
to x : 
ORA Орт CLERK uired by firm of 
chartered accountants in Hitchin, Herts. 
Preferably qualified but not essential. 
ence in incomplete records and taxation. 
Wide Waide rango ог work. S Apply Bor SA Two 
t available. ablo. Apply Bon x ЗА'2645. 
SENIOR AUDIT CLERK паре 
medium firm of chart accountants, 
Oxford Circus, London. Congenial con- 
ditions. — Please write Box ЗА 2402. 
SENIOR FOR TRUST DEPARTMENT 
required for City chartered accountants. 
Experience of the accounts of deceased 
estates, continuing trusts and capital gains 
tax essen! Salary £1,850. Luncheon 
vouchers. Pension scheme, — Write Box SF 


SENIOR CLERK priu qualified 
but unqualified if of suitable experience 
and ability wanted at once by Peter- 
m firm, Must be willing to travel in 

Kingdom. Commencing salary 
i less than £1,750. Very good p pros- 
реа л Write gi giving full ils to Box 


SOUTHAMPTON CHARTERED AC- 
COUNTANTS have a vacancy for a 
Chartered Accountant (or finalist) as a 
senior assistant. The applicant 
will accept responsibility for a variety 
of audits, largo and small, and his 
gus pin the, бита. wil be entirely 
ependent upon ability to supervise 
and control a section of the flrm's audits. 
Staff relations are-good, and working 
conditions are excellent. 
There is a non-contributory 
eee and 4 weeks’ annual oliday. 
ou Med a erent ity 


SOUTH DEVON CHARTERED: AC- 
COUNTANTS require 
qualified senior. In addition to experience, 
ability to work on own initiative most 


` important – direct responsibility to a partner. 


Experience with incomplete records and 
taxation an advantage, ough not essential. 
AA ding on age and experience. — 


'UDNTANTS require young, Mess 
ты This is ап outstanding opp 


-for à young man of ра а аво is 


willing to work hard. We are а young pro- 
gressive firm with G.R.F. excess of 
£100,000. The right applicant will be offered 
а partnership after a probationary period. 
No capttal will be required. Our practice is 
situated in a very pleasant part of the 
country where housing is both plentiful and 
reasonable in price. – Box SL 8149. 


STOKE-ON-TRENT 


Chartered Accountants require qualified 
С.А. with experience їп modern auditing 
techniques for position of responsibility.’ 
negotiable, non-contributory ` 
pension scheme. — Please write in con- 
. fidence to Box SO 2583. Р 


SURREY CHARTERED ACCOUNTANTS 
have а ‚уасапсу for а senior in а small but 
ence of incomplete 


records ble. Permanent position, good 


тиха work. — Please write, Вох. 


2683. - 
TAXATION, — Are you Interested in personal 
taxation? If so we have a vacancy in our 
taxation department for.a person who is 
experienced in tax. The work.is of a respon- 


| "sible nature and the er is commensurate 


calars ot uge and ence to Ref: J. 
trick 


Pannell Co, Leo House, 
London Wall London ЕС2. 
. TAXATIO ASSISTANT required for 


Lewes branch of London chartered account- 


thi 
— Write Box ТА 2635. . 


^ 'grade personal taxation "work. 


by small/, 


qualified or un-. 


ИЕ LINCOLNSHIRE CHARTERED 











d TAXATION.. - Experienced senior 
assistant required by Chartered Ac- 
., countants office in . Kent for high 
Vacancy 
, exists for. male or femalo assistant. 
a or of.working on own initiative on 
of personal taxation. Quali- 
fication ir is not essential, but some ex- 
perience of company taxation an ad- 
Vantage, There is a non-contributory 
' superannuation scheme and three 
Vr Rn annual holiday. Salary negotiable 

· but approximately £1,500 p.a. 

Box TE 8108. 


TAXATION MANAGER required by City 
‘chartered accountants to o charge of 
t dealing with company and 


plus lun 

d threc holiday. — 
‘Apply with full details of age and experi- 
ence to Box TM 2493. 


TAXATION SENIOR 


City Carero Accountants (Eight 
Partners) require a Senior Taxation 
Assistant who will be directly respon- 
sible to the Partners for 

COMPANY TAXATION 


Salary according to age and experience. 
. ~ Apply Box TS 8109. 


TAXATION. – West End branch of chartered 
. accountants ualified accountant for 


experience 
. Excellent prospects for ri 
icant. Salary up to £2,500. — Box 
TEDDINGTON CHARTERED ACCOUNT- 
ANTS require аза clerk with knowledge 
of taxation and ini lete records. Part- 


essential, — 


fully to Box WC 2462. 





WHY COMMUTE? 


Chartered Accountants in Kingston 
upon Thames area require experienced 
Senior Assistant to manage section of 

_ varied and progressive Practice. 

Commensurate salary with optional 
Pension Scheme. Preference given to 
young qualified applicant каме for 
eyentual admission as 

Write Box WC 8130. 


YOUNG ACCOUNTANTS . . 


are you looking for & position onthe 
Sunny South Coast, with excellent op- 

ortunities to n experience in both 
we and small audit, accounting and 
taxation work, t with good 
prospects of advancement within a largo 
naronal firm? — Yes? Then write 10 our 

taff Partner, without delay, giving usual 


Й detalls aa me митра gyoun 
experienced ип 


g, qualified, 
or qualified ена бог 
responsible овом in most pleasant 
surroundings, in our. modern offices at 
Southfield House, 11 Liverpool Gardens, 
Tor ing, Sussex ~ Thornton Baker 


" 





. COMMERCE 
AND INDUSTRY 


ACCOUNTANT, aged 28-35, 
electrical contractors in London 
COMMERCIAL EXPERIENCE 
· TIAL, able to pre final accounts and 


' control mec wages and purchases, 
knowlege of branch control accounts an an 


advantage. ~ Write stating ва ехрегі 
and salary reqüired to Box 65. бз, ACRS 





area. 
ESSEN- 


uu 
из o international merchants. The position 


со: e; елсе Please write in con- 
fidence giving details of age, present Я 

_ qual Чоп, resent position 
to Box AP 26 | 


oung, 
of book- 





.mensurate 
PC 8178. 


ence and salary 
ACCOUNTANT 


production 


enced 


red by ` 


' tion, not necessari 


ASSISTANT ACCOUNTANT 
. private company located in А 

Бобев will require а complete knowledge of 
book-keeping up to trial 
salary 








ACCOUNTANT: : 


Compad (South West Tondo 
for аа Accountant 
а in the 2840 ag: 


poe 
‘group. The 


i position offers potential advancement [0 
that о! f Group Accountant and Financial 
‘Controller. Initial 


remuneration com-- 


ACCOUNTANT 


required at West End Head Office of , 
Substantial retai group. Responsible. 

от statutory an management ® accounts 

of holding company which also 


аута HALE 8155 


anual daya 


РХ Chancery Lane, London WC2, КА 


ACCOUNTANTS 


Qualifled and y qualifled Account- 
ants looking for Permanent Positions 
between Reading and London are 
шш e pes our А еф Areas 


Reading, 
Slough, Dee un arti West xn д 
Staines and ete үе Бо our Registra: 
tion Form, please К 
р, СЕ 
DRAYTON 


4 Horton Road, West Drayton, Middlesex” 


cy, 
Victoria Street, London ЕСА. (Tel! 


res 14 
ING PRIVATE! COMPANY of 
ага silversmiths in 
require a young man with a knew! 
accountancy to undertake the internal 
accountancy and various duties including 
uirements. Write stating ex- 
са treated nfidence, — 


со: 


x AE 2647. 
AN OPPORTUNITY to work in sunn 
Bournemouth. A bank requires an с; 
up to the age of 30 who is 
capable of dealing with all aspects 
sonal taxation, yorki 
is offered together with fringe 
chances 


of early promoton to ар 
itlons [ог men of the right са 
x AO 2511. 


ASSISTANT ACCOUNTANT ` 


A leading Assurance Company requires 
an quenter to undertake normal. 
ассоштапсу and secretarial duties in its 
Chief Office in Manchester. These duties 
снаа the examination and review 
mpany’s accountancy systems, 
and the ле Ц applicant will require 
to have а thorough knowled 
tion in order to assist in the preparation 
of the tax computations. The applicant 
should be qualified and aged 35 to 45. 
Tbero аге excellent ресе for promo- 
cted to pure 
accounting functions. 
Starting salary negotiable around, 


balance. Wages and 
systems and pension fund administra- 


tion. Knowledge of export documentation, 
would be an advantage. Must be able to 
work with а is 


with experience. ~ Write Box 


or part- 


амебе of 


of nS 

nge benefis, Good’. 
ointed 
е. – 
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ACCOUNTANT REQUIRED by group of ^] 
со: ies in Maidenhead. d. Qualified c 
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ASSISTANT ACCOUNTANT - 


,' "Required in progressive and expanding 
^' company with overseas interests. The . 
. position would suit applicant about to/ 
„ог newly-qualified in one of the recog- 


nized professional bodies, This provides 


. | p first-class opportunity for a young man WESTMINSTER HOTELS 


ts o 
. mercial accounting and ofice manage. Е ~ 
ment. Good зајагу and conditions, 
Superannuation scheme in operation, 





Applications in strict confidence to: WESTMINSTER HOTELS — the London Division of the Trust Houses Group — require an 
2 - Personne! Manager Accountant to assist in the development of accounting methods and systems for eight major 
SYKES INTERNATIONAL | LTD er hotels. This is a new position, responsible to Assistant Chief Accountant. 
anor House, As 


Warminster, Wilts This would be suitable for a partially qualified man aged 27/40 with substantial accounting 
p experience, preferably including several years in commerce. Experience in mechanised accounting 


m : and in the investigation and improvement of systems is essential. A knowledge of computers 
„BRANCH MANAGER ~ YORKSHIRE : would be an advantage. 


"The Profeapional Services of tho Country Starting salary will be negotiable in the range £2,000/£2,500, dependent upon experience. 
for a Taxation Speclalist with first-class Applications will be treated in strict confidence and should be addressed to: 


experience of taxation (agricultural 
personal, company and overseas) ап 
.. *with accountancy capabilities, to take up 
vo the Position of Manager of their York- 
shire Branch which it 13 hoped to estab- 








С ар in 1970, . . The Executive Development Manager, 
тае ава арена Dil bo даш Trust Houses Group Ltd., 166 High Holborn, London, W.C.1. 
-'- capable of taking over cases and | . А ` 





^. developing and expanding taxation and 
;. , account work in the area. An initial 
short perio of training will be necessary 
in the C.G.A.’s Southern offices. Good 
commencing salary plus non-contribu- 
tory Pension Scheme, bonus and other 
benefits are available. — Write stating age, 
, experience, present salary, etc. Inter- 
views will be arranged in York or Lon- 
dop according to convenience. Box BM 











CHARTERED 
'ACCOUNTANT 


for career with progressivo East of 
Scotland law firm, to take charge of cash 
e room, accountancy work and taxation. 
> * Age preferably not over 35; good com- 
CE m salary leading to profit-sharing 
at Partnership level. — Apply in confi- 
. dence to Box 329, К & W Advertising, 
18_Rutiand Square, P албита, 


Young Accountants 
for Systems Design 


~ 


Тће men: Age 23-27 with practical business experience In Financial 
> - and/or Works Accountancy. 


The job: - Successful applicants will be trained In the disciplines assoclated 
with the design of NCR electronic accounting systems — world 
leaders In this field. 


The rewards: „Тће opportunity to progress In a dynamic, yet friendly company 
| where people really matter. Starting у #1400 то #1800 

with considerable prospects after two years. Vacancies exlst In 

most industrial areas. i 


Please reply to Mr. J. W. Mabey, 
NCR Careers and Education Centre, 
Ruislip Road East, Greenford, Middx. 


a company worth knowing 





CHIEF ACCOUNTANT (qualified), re- 

` aa by West End се company 
Ta the entertainment industry. 

The .S. parent is internationally one of 
‘the leaders in its fleld and the U.K. sub- 

.  sidiary is presently. undergoing a period 
. Ofrapid growth. A chartered accountant 
15 required with the rience and ability 
to assume responsibility for the finance 
and administration functions. Gencrous 
salary and bonus for the right applicant. 
‚Ж, approx. 28-35. – Apply Box СА 





: CHIEF ACCOUNTANT, а quali- 
Вер uired by South on travel 
ust be able to tales accom accounts to trial 


PE 


rerit improve mechanized system and 
*  eontrol staff, Excellent salary and prospects. 
- — Write Box СА 8225. 
COST ACCOUNTANT who has passed 
Parts І and П LC.W.A. examination, for: 
+ interesting position with company engaged 
^, in sheet metal fabrication. Preferred age 
25-30. Salary negotiable £1,250-£1,500 or 
ў тоге for exceptional applicant. Prospects 
u^ good. tdg ka E. G. Brown & 
Е Lid, t Road, Northumberland Park, 
- Tottenham, London N17. 





ND . INVESTMENT ANALYST ТНЕ PRESS ASSOCIATION 
FOUR leading stockbrokers situated in Bristol, Birmingham, Newcastle-upon-Tyne пава vacaney besten i ties rp pee ftam for a young Se ger ge end 
_ and Glasgow who have pooled certain aspects of their research activities require an £2,000 р.а. 


Analyst/Economist with research experience in a wide field of investment situations. Conditions of service include a.conmibútory pension shemo, Aee lf udine 


cover, staff restaurant and sports and social activi 


~ His or her experience should include at least two years with an investment institution _ Applications in wri tiag givin age, рп ent sslary and brief details of experi 
or firm of stockbrokers, and have had prime responsibility for the. preparation of and qualifications shoul dress 


Teseareli papers. A minimum salary p £3,000 is envisaged for the right person. The Personnel and Training om 


| А | THE PRESS ASSOCIATION LTD 
Applicants should be prepared to be based in one of the four citles mentioned ~ 85 Fleet Street, London ЕСА 
. above and should write, giving details of age, experience and samples of their work, anaes 5 
- to Box No. 1300, Wm Porteous & Co, Glasgow. . Applications should be marked *Accountant'. 
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IBM | an opportunity for a qualified accountant with 

1-2 years post qualification experience in a manufacturing 

environment. The successful applicant will be concerned 

with all aspects of ven. and cost control. This is an 
evelo 


area in which IBM has ped extensive computer 
systems and this position will offer the opportunity to gain 
experience of the application of computers in this field and 
to contribute towards the development of more sophisti- 
cated systems for the future. : 


There is also an opportunity for a recently Даша 
accountant or finals student to be responsible for con- 
trolling and reporting on the cost of one of IBM's products. 
This: will entail working in the same environment as 
outlined above and offers the same opportunity to gain 
experience of computer systems. 

The starting salaries will be excellent and the prospects 
outstanding with one of the leaders in today's fastest- 
growing industry. Write now with details of your age, 

ualifications and cpm to Mr. M. J. Morris, IBM 


nited Kingdom Limited, Solent 
Road, Havant, Hampshire, quoting 
reference A4/A/126. 


| 
| 













t 
| 
n 
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qualified cost 
accountant 


required as Department Head in a rapidly expanding organisation 
serving the world's Packaging, Printing and Paper Handlin 
Industries. : 






The Company, which is part of a large group design and manu- 
facture a wide range of advanced machines, and applicants should 
therefore have experience in the Engineering Industry. 


The position is located at Wimbledon, London. 









Prospects are excellent for the right man, salary will be negotiated 
around £2,000 per annum and assistance will be given with re- 
location expenses. An excellent pension scheme is offered together 
with over 3 weeks' holiday per annum. 









Please apply in writing to:— 






N V-Lodge, Personnel Manager 
Masson Scott Thrissell 
Engineering Limited 

Easton Road, Bristol BS6 ОНЕ 
Tel. 558201 








А member of tha MOLINS ORGANISATION 








ACCOUNTANT 


. The British Van Heusen Company Limited requires a qualified Accountant to take 


charge of its Accounts Department, to assist in the preparation of monthly manage- 
ment and financial accounts, and the general supervision of the Accounts Department 
Staff, including mechanised ledger accounting. 


The man appointed will be responsible for the financial accounts of the Company, 
Including taxation. 


The position is based at Taunton In pleasant Somerset country. Ап attractive 
starting is offered with generous contributory pension and free life assurance 
schemes, Assistance with relocation expenses will also be given where necessary. There 
are excellent p: ects within the Group for the man with the requisite experience 


: who is keen, hardworking and ambitious. 


Application giving full detalls of career and salary to date should be addressed to the 
Financial Director, t 


THE BRITISH VAN HEUSEN COMPANY 
(А Member of the Viyella Group of Companies) 
Victoria Street 
TAUNTON, Somerset 





LEADING CITY MERCHANT BANK 


invites applications for vacancy in its 


INCOME TAX DEPARTMENT _ 


Applicants must be fully experienced in personal taxation, including 
Capital Gains, Foreign Taxes and Trusts. 


Appomiment will be permanent and pensionable after a probationary 
period. 
Salary negotiable according to age and experience. Write in confidence 
with full career details to: . 
Walter Judd Limited (Ref. LCM 682) 
(Incorporated Practitioners in Advertising) 
47 Gresbam Street, LONDON EC2 


and indicate the names of any firms to whom you do not wish your 
reply to be sent. Replies indicated will be destroyed. 


| TRORN ELECTRICAL- 
INDUSTRIES СТ. 


INTERNAL 
AUDITORS 


required with responsibility for financial 


^ 


audit within a radius of approximately 

50 miles of Liverpool or Manchester. 
Preference will be given to applicants of at 
least intermediate standard with one of 
the professional bodies. Age immaterial. 
Training will be given in the duties 
required. Contributory Pension Fund' 

and free Life Assurance Scheme. 
Applicants should apply, giving details 

of experience and salary envisaged to: . 


The Personnel Manager, 

THORN ELECTRICAL INDUSTRIES LTD., 
Great Cambridge Road, 

Enfield, Middlesex. 
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-YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


"Тће School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record . . 
precie asl home-study courses for ‘Over 48,000 passes in English, 
eexaminationsof · Scots and Trish C.A. examinationg 

The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations ' 

. (English, Scots and Irish) · Over 18,000 passes in the 
The Association of Certified | 1.C.W. А. examinations 
and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and : Computer Progr а A ana Ассо. 
Works Accountants . Cost “Accountancy, anagement Techniques. 





| То: 

| 'The School of ‘Accountancy & 
Business Studies, 

| Dept. 107, 2 Norfolk Street, London WO2 
or | 

| Dept. 107, 2 West Regent Street, Glasgow 02. 


The School of Accountancy 
& Business Studies... | 


Your way to success starts here! 
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absolute security 
fair dealing _ 
unrivalled service | 









POST THIS COUPON TODAY | 
Subject or examination sesse БЕКЕ ЕНИН PODER hi ара аи ` | 
Hearne КИМИ ИН АИ E REA PR MER ———— ee. | 
Adige ceras LL nM dpi на има ОКЕ l 


EE 
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То GEE & CO (PUBLISHERS) LIMITED 
:181 Strand, London WC2 - 
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|) ACCOUNTANT. 


THIS 12th EDITION NOW. AVAILABLE 
INCEUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 1967 


CUTFORTH’S AUDITS - 


by ALFRED PALMER, F.C.A., and 
J. C. CRAWFORD, B.Com., С.А. 


For over sixty years Cutforth's Audits has been 
foremost in its field and the Accountancy student's 
traditional textbook. Ori the sound foundation laid by 
Sir Arthur Cutforth, the present editors have revised 
and bróught up to date this Twelfth Edition. Account 


is taken of the provisions of the Companies Act 1967 - 


` and latest developments in Audit practice. A valuable 


Price 25s net | 
Post free U.K. 26s 2d 


01—836 0832 


Please зепа._____- copy(iss) of CUTFORTH'S AUDIT: s, by Alfred Palmer, F. C.A., and J. C. Crawford, 


feature is the inclusion of over fifty typical examina- 
tian questions on Auditing which are fully discussed 
and answered. 


Every examination. student should have this 


' new edition of 'Cutforth' 


B.Com. CA. AE AGS 2а post froe U.K. 


NAME 
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four questions that may 
be эе plaguing your clients б 
company finances. 


order books are full, yet profits are 
slipping. Why? 

. We wish there was one simple answer to 

this question. Oné that would apply across 


"E | 15 clients' bidsüsesok е TANE 


`, the board. 
E Unfortunately therei isn’t. 


And there's little we can do about sudden 


^ and unpredictable i increases in taxes ара: 


interest rates. 
However, we can show you and. your. 


| г clients how to guard against these increases. 


And we can help your clients to discover 


| the other, less obvious reasons for static or. | 
.falling profits. | i 


To get to the root of the о we begin 


`Ъу having our corporate experts examine 


every facet of your client's finaricial - 
operation. From his balance sheet, to the 


- workings of his pension fund. 
- Ме closely examine his stock position. His 


warehousing. His methods of paying, and of 
being paid. 
We scrutinise the way i in which he is using 


‚+ hisassets. The ways in which he finances his _ 


exports. The utilisation of his existing plant 
and equipment. His methods of financing - 


~“ domestic and overseas expansion. His cash 
flow. His sales ledger: His revolving credits. `. 
-... And from this complete and very thorough 
analysis, our corporate growth specialists 

5, evolve for you clients a total оран plan. 


"Pur company assets. 


P. plan that n and isolates the 
“reasons for slipping profits, and tells how 


both POS and cups can be pravus 


The more successful your clients 
become, the shorter they find . . 
themselves of working capital. Why? 


. Isn’t this a sign of bad management? 


- Being short of working capitalisaproblem г: 


*- common to many companies that have grown 
-quickly in a relatively short period of time. 


Viewed positively, it is not a sign of bad ' 
management. Very often it is a sign of ап. 


' aggressive, successful business. · · - 


And that is sock we, at Hambios, 
appreciate. 
You see, one of our primary functions i is to 


| help growth companies grow. 


` То help them find the capital ву need to ` 
expand and to develop new ideas. 
To help them find the capital they. need to 
increase their share of their markets. ‚ 
‘Last year, for example, we found more 
tian £50,000,000 for companies (large and 


' small) that showed evidence of aboveaverage . 


growth potential. 

‚ And we helpéd.many others to improve - 
their working capital position by loan stocks, 
public issues, corporate rationalisation, 
property leaseback, and or. better use eof their 


P 
ГА: A. 
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So although а shortage of working capital 
may ђе a very worrying sign for you, and for 
your clients, it can bea very encouraging 
sign to us. 

One that your clients can bank on. 


Your clients are constantly being 

encouraged to export. But to whom? 
And with what money? 

And at what risk? 

These days, simply sending a salesman 
overseas for an exploratory reconnoitre can 
be prohibitively expensive. 

And all too often, the results are far less 
than expected. 

Fortunately, this is another area where we 
can help. 

"Through our extensive network of overseas 
offices and affiliates, we can put your clients’ 
representatives in touch with the top echelon 
of European, Scandinavian and American 
businessmen. 

(Men with accurate, practical, working 
knowledge of their markets and conditions.) 

We can introduce them to potential 
customers. 

· We can check the credit- worthiness of 
other customers. 

We can advise them on the best ways to 
finance their exports. 

We can make sure they are paid promptly 
and at the best rates of foreign exchange. 

We can handle their invoices, bills of 
lading, shipping. 

If necessary, we can even help them: 
establish overseas offices. 

We can, in fact, help your clients find their 
markets, provide them with the money they 
need to reach these markets, and eliminate 
99% of the risk of doing business in these 
markets. 

In short, we can help. 


| To keep up with their competitors, 





your clients need new plant, new 
equipment. But in these days of 
tight money, how can they afford them? 
Oné solution is to /ease the new plant and 
equipment. 
There are a number of advantages to this. 
First of all, your clients' working capital 
and borrowing powers are untouched. 
Secondly, your clients are usually able . 
to pay for the equipment out of the profits 
generated by the equipment. 
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Thirdly, under certain circumstances, 
grants and cash subsidies are available to 
lessees through the 1966 Industrial 
Development Act. (Whenever these subsidies 
are available, we claim them, and pass them 
on. In full.) 

At Hambros, we've specialised in the 
leasing of plant and equipment for a good 
number of years. 

Not surprisingly, we now offer one of the 
largest and most flexible leasing services 
available in Britain. 


Of all the problems that may be worrying 
you, or your clients, we've chosen these four. 

. Theanswers aren't definitive. They can't . 
be. Each company's individual problems 
need specific, individual answers. 

If you’dlike those answers, call 01-588 2851 
and ask for "Business Development” 

Or drop a note to us at 41 Bishopsgate. 

We'd be more than happy to come and see 
you. Justtotalk about your clients’ problems. 


Un 


РО 
И" 
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41 БС London EC2. 


Hambros Bank: 


our business is to help yours. 
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ARE YOU QUALIFIED OR ` 


ae CAN GIVE YOU RESPONSIBLE AND 
PROFESSIONAL ADVICE LEADING TOA 
BETTER JOB 


£750-£8,000 


` The Profession, Industry and Commerce. _ 
London, the Provinces and Overseas. ` 










ACCOUNTANCY 
PERSONNEL Ltd 
51 CANNON STREET 

LONDON EC4 
01-248 1783 


PHONES:-OFFICE (Discretion HOME 
‘ . promised | ү i 

QUALIFICATIONS 

. POSITION SOUGHT. 


LOCATION... PRESENT SALARY oinm 


Н. FOULKS LYNCH & CO LTD 


| Students are advised that Intermediate FULL-TIME REVISION CLASSES will be held as follows: 
Full,4 week Course -commencing February 9th, 1970.. 

ae eu » February 2nd, 1970. 
"The extra week is optional, and is devoted solely to the study of-Book-keeping and Accounts.- 
At the same time we can offer an Introductory Course to the Final Part I syllabus, of one week’s duration, 


commencing on December 8th, 1969. Be gr ы PERTOCAT Seelam in р: 
ticular on Taxation, Executorship and Company Law 


There will also be Final Study Courses – for those збой half-way through the ne - 
Part I during the week commencing January 12th, 1970. 
sli = за d» re January 19th, 1970.’ 
"These will provide ап invaluable opportunity for consolidation of studies so far completed, НЕ 
dicitor соба and introducing иеа ун i бе reached. | 


Apply to Secretary 


H. iir icr. LYNCH & CO LTD 
4-7 Chiswell Street 
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It All Depends 


HE more cheering pronouncements on the state of the balance 


Overdag посте and Tax 994 of payments, confirmed last week by the Chancellor at the 

Current Affairs 536 bankers and merchants dinner, are to be welcomed. There seems 

| little doubt that provided recent progress continues, Britain's 

This is My Life external accounts will soon be well in surplus. The proviso is, of 
Бу-Ап Industiaüs Accoüntant 538 course, if the present improvement continues. 

Е There are a number of considerations against which recent 
Uniformity in Profit developments must be set. First is the buoyancy in world trade 
Measurement and, more especially, in the United States and West Germany. 

by Harold Edey, B.Com., F.C.A. _ There is no certainty that this factor, which has greatly con- 
К а; in the Univer- РРА tributed to the improved trade returns, will continue. This also 
ignores the effects, by no means very clear, of the statistical 
Parting with Land adjustments to the trade figures in the light of recent corrections. 
by H.'S. А. Macnair, F.C.A. 540 Second is the still depressingly low level of industrial investment in 
British industry. The latest trends survey from the Confederation 
Fiscal Incentives in Business of British Industry notes the qualified optimism expressed in its 
Planning – 1 respondents' replies and it is gratifying that the percentage of firms 
by D. E. M. Appleby, B.Sc., F.C.A. 543 proposing some increase in their investment plans for plant and 
| p machinery is higher, although plans for new buildings are still 
Management Information 549 contracting. These figures need, however, to be related to the fact 
The Accounting World 549 that the proportion of respondent firms which is still working 
| below capacity remains unchanged at something below а half. 
" Current Law 551 In these circumstances, higher capital expenditure із not the most 
obvious short-term requirement. 
Finance and Commerce On the other hand, as Mr Fred Catherwood, M.A., F.C.A., 
Blackwood Morton — City Notes — Director- General of the National Economic Development Office, 
i odis one pointed out last week to the Institute of Works Managers, future 
Equipment Notes and News 568 economic progress depends on increasing capital investment in 
order to keep unit costs down and to raise output. It is pertinent to 
Integration is Right add here that too many of the post-war economic revivals have 
Piesident's Remarks at Lesds Dinner 560 been abruptly terminated by reversal of Government economic 
policy, owing to the incapacity of industry to match the demands 
Certified Accountants' Data of both the export and the domestic markets. The question is how 
Processing Course 561 this expansion in investment can be achieved. 

Sir Arthur Norman, President of the CBI, reminded an audience 
Huddersfield Students Win recently of the need to *make good the deficiencies of past years of 
Business вате ~ investment famine’, аз well as introducing modern equipment 

; *which would enable us to withstand the effects of constantly 

Notes апе Norices d rising costs of all kinds’. То these ends, Sir Arthur recommended 

The Institute of Chartered accelerated investment grants, a reduction in the waiting period for 

Accountants of Scotland refunds of SET, some increase in the availability of bank finance, 
September Examination Results 567 and a slowing up in corporation tax collections. 
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FINANCE ACT 


Overseas income 


ECTION 3 of the Finance Act 1969 is one of the 

shorter sections, taking up less than a page and 
supported by no schedule. Its object is to put more 
teeth into sections 412-414 of the Income Tax Act 1952. 
Section 412 has the rare distinction of having a pre- 
amble all to itself. It reads: 

‘For the purpose of preventing the avoiding by in- 
dividuals ordinarily resident in the United Kingdom of 
liability to income tax by means of transfers of assets by 
virtue or in consequence whereof, either alone or in 
conjunction with associated operations, income becomes 
payable to persons resident or domiciled out of the 
United Kingdom, it is hereby enacted as follows: . . .' 

If a United Kingdom resident is also domiciled there, 
then any overseas income of his is assessed upon him 
on the ‘arising’ basis and therefore it is of no assistance 
to him taxwise, to allow that income to accumulate 
abroad. If he transfers his overseas investments to a 
specially created overseas company in consideration of, 
say, an Issue of interest-free debentures, then at that 
stage he has ceased to have income arising abroad: the 
income on the investments now belongs beneficially to 
the company. 'T'he company can use that income for the 
purpose of paying off the debenture, so that for practical 
purposes the overseas income can be brought to the 
United Kingdom in the guise of capital. 

This idyllic state of affairs was brought to an end 
in 1936 by section 18 and the Second Schedule of the 
Finance Act of that year. Further teeth were added to 
those provisions in 1938, and as so amended they were 
re-enacted by sections 412—414 of the 1952 Act. As so 
often happens with anti-avoidance legislation, the 
provisions were so widely drawn as to strike the inno- 
cent equally with the guilty. It is, perhaps, unfortunate 
that most of the litigation about these provisions was 
fought during the war when tax litigation tended to be 
less sympathetically considered. 

This year it was refreshing to see the House of Lords 
quashing an attempt by the Inland Revenue to apply 
section 412; namely, in CIR v. Herdman ([1969] 
ТУГЕ 323). Mr Herdman lived in Northern Ireland 


(i.e, in the United Kingdom) until 1949, when he - 


acquired an estate in Donegal in the Republic of 
lreland. He owned the issued capital of a Northern 
Ireland company (NI). In 1951, when not ordinarily 
resident in the United Kingdom, he caused another 
company (RI) to be incorporated in the Republic. То 
this company he sold the NI share capital, and also his 
estate, in consideration of an issue of shares to himself, 
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an issue to his son's trustees, and £77,000 cash. The 
cash was left outstanding, but was payable by RI on 
demand from Mr Herdman. This transaction, which 
was clearly a 'transfer of assets', was effected to avoid 
tax in the Irish Republic, but not UK tax. 

In consequence of the transfer, R1 became entitled to 
substantial dividends from NI from which UK tax was 
deducted, but which in effect was repaid by being 
applied in discharging RI’s tax bill in the Republic. 
RI paid no dividend, but each year it discharged part of 
the debt owing to Mr Herdman, to an aggregate of over 
{15,000 over six years. In 1953 Mr Herdman resumed 
residence in Northern lreland and thereafter was 
resident and ordinarily resident both in the UK and in 
the Republic. The UK Inland Revenue raised Case VI, 
Schedule D, assessments on him for the years 1953-54 
to 1957—58 in respect of RI's income in those years. 
They justified these assessments under section 412 on 
the following grounds: 


(a) the transfer to RI was a 'transfer of assets'; 
(b) by virtue of (a) income became payable to RI; 
(c) RI was resident or domiciled outside the UK; 


(d) RI's accumulation of its income and its payment 
of outstanding purchase money to Mr Herdman 
were 'associated operations'; 


(e) by means of a transfer and the associated opera- 
. tions Mr Herdman acquired 'rights'; 


(f)by virtue of the ‘rights’ Mr Herdman had 
‘power to enjoy’ the income of RI. 


The Revenue succeeded before the Special Commis- 
sioners on the grounds that the accumulation of profit 
by RI and the managing of RI’s assets in such a way 
that funds were available for Mr Herdman to draw on, 
constituted ‘associated operations’ and that these | 
operations ‘afforded the appellant, in the most simple 
and direct way, power to enjoy the income of’ RI. Mr 
Herdman appealed successfully to the Court of Appeal 
in Northern Ireland and the Inland Revenue appealed 
to the House of Lords. In the House of Lords, con- 
cessions were made by both sides and the Revenue con- 
ceded that section 412 could not apply unless Mr 
Herdman had by means of the associated operations 
acquired ‘rights’. This arose on the construction of 
section 412 (1) which at that time read: 


(т) Where such an individual has by means of any 
such transfers, either alone or in conjunction with 
associated operations, acquired any rights by virtue of ` 
which he has, within the meaning of this section, power 
to enjoy, whether forthwith or in the future, any income 
of a person resident or domiciled out of the United 
Kingdom which, if it were income of that individual 
received by him in the United Kingdom, would be 
chargeable to income tax by deduction or otherwise, that 
income shall, whether it would or would not have been 
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chargeable to income tax apart from the provisions of this 
section, be deemed to be income of that individual for all 
the purposes of this Act.’ 
It was the words we have italicized in the subsection 
which! constituted the rock on which the Revenue 
foundered. The original transfer of assets was indubit- 
ably made to avoid tax, but not UK tax and was there- 
fore not caught by section 41:2 (1). As regards the 
associdted operations, Lord Reid said he could not 
see how it could be said that Mr Herdman acquired 
any ‘rights’ at all by means of them. The way in which 
RI dealt with its assets did not alter Mr Herdman's 
rights, either as a shareholder or as a creditor for the 
purchase money. The Revenue argued in vain that 
'rights' in subsection (т) must be given a peculiar 
meaning so that, whenever the debtor company puts 
itself in the better position to meet its obligations, the 
creditor acquires some new or increased right against 
his debtor. His lordship refused to give “а novel and 
artificial meaning' to the plain words of subsection (1). 
However, the game between taxpayers and the 
Revenue i is one in which the latter can manufacture an 
infinite number of trump cards for future deals. Just 
three months after the House of Lord's decision the 
Finance Bill was published with what is now section 
33. Subsection (x) of that new section says that section 
412 shall have effect subject to the following provisions 
of section 33. Then subsection (2) provides: 
Та subsection (1) of that section (which deals with 
cases where, by means of a transfer of assets, either 
alone or in conjunction with associated operations, an 
individual acquires rights by virtue of which he has power 
to enjoy income of a person abroad) for the words from 
"such an individual" to “ће has" there shall be sub- 
stituted the words “Ъу virtue or in consequence of any 
such transfer, either alone or in conjunction with 
associated operations, such an individual Һаѕ”.’ 
Thus, the requirement about ‘rights’ has disappeared 
from section 412 (1). It is enough for the Revenue to 
show that the individual’s power to enjoy comes ‘by 
virtue or in consequence of any such transfer, either 
alone or in conjunction with associated operations’. 

‘Associated operations’ is defined in section 412 (4) 
as an operation of any kind effected by any person in 
relation to any of the assets transferred or any assets 
representing, whether directly or indirectly, any of 
the asséts transferred, or to the income arising from 
any such assets, or to any assets representing, whether 
directly or indirectly, the accumulations of income 
arising from any such assets. In the Herdman case in 
the House of Lords it was assumed for the purposes of 
the case that the company's accumulation of its income, 
the carrying forward of its profits and the application 
of assets in the payment off of the debt, were ‘associated 
operations’ and no argument was addressed to the 
House on this topic. 
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When section 33 was passed, the opportunity was 
taken of extending the definition of ‘power to enjoy’ in 
section 412 (5), not by amending that subsection but by 
introducing a parenthetical phrase into subsection (6) 
which itself enlarges the scope of subsection (5). The 
effect of this change, carried out by section 33 (3), is 
best illustrated by setting out section 412 (5) and (6), 
showing the new parenthetical phrase in italics: 


(5) An individual shall, for the purposes of this section 
be deemed to have power to enjoy income of a person 
resident or domiciled out of the United Kingdom if: 


‘(a) the income is in fact so dealt with by any person as to 
be calculated at some point of time, and whether in 
the form of income or not, to enure for the benefit of 
the individual; or 

'(b) the receipt or accrual of the income operates to 
increase the value to the individual of any assets held 
by him or for his benefit; or 


(с) the individual receives or is entitled to receive, at 
any time, any benefit provided or to be provided out 
of that income or out of moneys which are or will be 
available for the purpose by reason of the effect or 
successive effects of the associated operations on that 
income and on any assets which directly or indirectly 
represent that income; or 

(д) the individual has power, by means of the exercise of 
any power of appointment or power of revocation or 
otherwise, to obtain for himself, whether with or 
without the consent of any other person, the bene- 
ficial enjoyment of the income or may in the event 
of the exercise of any power vested in any other 
person, become entitled to the beneficial enjoyment 
of the income; or 

‘(e) the individual is able in any manner whatsoever, and 
whether directly or indirectly, to control the applica- 
tion of the income. 


‘(6) In determining whether an individual has power 
to enjoy income within the meaning of this section, regard 
shall be had: to the substantial result and effect of the 
transfer and any associated operations, and all benefits 
which may at any time accrue to the individual (whether 
or not he has rights at law or in equity їп or to those benefits) 
as a result of the transfer and any associated operations 
shall be taken into account irrespective of the nature or 
form of the benefits.’ 


This termination of the necessity for the existence of 
any ‘rights’ is prompted not only by the decision in the 
Herdman case, but also by the growing use of dis- 
cretionary settlements. Funds settled overseas can be 
held on trust under which the trustees have a dis- 
cretion to appoint the income among a wide class of | 
individuals resident in the United Kingdom. 

Whether an individual object of such a discretion 
has a ‘right’ within the meaning of section 412, as 
originally passed, is a debatable topic. In the Cayman 
Islands a new trust law was passed with the object of 
ensuring that such an object, in the case of a trust 
domiciled in those islands, did not have any ‘right’. 
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Whatever the answer to the problem, it was not 
practice to raise assessments on a discretionary object 
unless the individual actually received something from 
the trust when, of course, he would be within section 
412 (5) (c) Here a difficulty arose for the Inland 
Revenue in that the income might be accumulated 
under the trust for much longer than the statutory six 
years allowed for the making of an assessment. There 
would be little profit to the Inland Revenue in proving 
that income arising in, say, 1952-53 was caught by 
section 412. Subject to 'fraud, wilful default or 
neglect', the time limit for making assessments for that 
year is long past. This brings us to section 33 (4) of the 
Finance Act 1969, which in effect permits the bunching 
of the income into the year in which the beneficiary 
receives it, with possibly disastrous effects on his 
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surtax rate. The new subsection (4) of section 413 
reads: 


‘In any case where an individual has, for the purposes 
of the last preceding section, power to enjoy income of a 
person abroad by reason of his receiving any such bene- 
fit as is referred to in subsection (5) (c) of that section, 
then notwithstanding anything in subsection (1) of this 
section, the individual shall be chargeable to income tax 
by virtue of that section for the year of assessment in 
which the benefit is received on the whole of the amount 
or value of that benefit except in so far as it is shown that 
the benefit derives directly or indirectly from income on 
which he has already been charged-to tax for that or a 
previous year of assessment.’ 


Section 33 is to some extent retrospective in that it 
has effect for surtax purposes for 1968—69 (section 33 


(5)). 





Current 
Affairs 





Ameliorating Taxes 


PEAKING at the bankers and merchants dinner 
at the Mansion House last week, Sir Martin 
Wilkinson, Chairman of the Stock Exchange, put 
forward a number of suggestions for effecting savings 


in the administration of the tax system and at the same. 


time alleviating the burden on many taxpayers. Taking 
as his theme the fact that the exemption from estate 
duty on all estates below £10,000 meant that more than 
half of all estates were thus freed from any liability, 
Sir Martin turned to the capital gains tax. He appre- 
ciated the exemption from long-term taxation on gilt- 
edged gains, but emphasized that there is an immense 
load of work involved in the rest of the capital gains tax 
area. 

In his view, the exemption of gains of £50 or less 
in any one year, although welcome, іп по’ way reduces 
the volume of work involved. He suggested that if 
securities were to be treated in the same way as movable 
chattels, provided the aggregate amount of the con- 


sideration for all transactions in any one year did not 
exceed £1,000, much time and effort would. be saved. 

He was also concerned with the hardship that might 
arise from the present valuation practice of Stock 
Exchange securities for probate, in the event of a fall in 
security prices after the date of death. Executors may 
then find themselves in difficulties in obtaining probate, 
the grant of which is often a lengthy process. Sir 
Martin feels that the professional bodies most con- 
cerned might well look into this matter. The provision 
under the 1956 Act for self-employed persons' pensions 
was, he argued, in the light of recent inflation, be- ` 
coming inadequate, and concessions might well be 
increased. 

Sir Martin also felt that administrative gains would 
be derived by changes such as allowing the surviving 
partner in a marriage to enjoy an income for life 
from the T'reasury from the duty paid on the estate of. 
a deceased spouse, while it might stimulate savings if a 
parent could bequeath a modest sum to a child as a 
deduction from the gross estate. 


Secretaries' Merger Approved 


ROPOSALS to integrate the Chartered Institute 

of Secretaries and the Corporation of Secretaries 
were approved by substantial majorities at a meeting 
held on Tuesday of last week. It is hoped that the 
operative date of the merger will be April rst, 1970, 
but, of course, in the meantime approval must be 
obtained from the Privy Council. . 

For the first time, one body will represent all quali- 
fied secretaries and it is hoped that as the enlarged 
Chartered Institute will have a membership of over 
40,000 (and almost as many registered students) it will 
strengthen the efforts that the Council of the Institute 
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has-been making to secure further recognition of the 
trained and qualified secretary/administrator. The 
integrated body will have greater facilities for the 
provision of post-qualification services to members, 
and in the field of business education the merger will 
lead to considerable simplification and rationalization 
of educational courses. 

Needless to say, there will be saving in administra- 
tion, particularly in the organization of examinations. 
In the view of Mr Robert Knight, F.c.1.s., the President 
of the Chartered Institute, 'this is a great step forward 
for the'secretarial profession’. 


Local Authority Finance 


two major issues in the discussion of local 
government reform are the size of authority most 
appropriate to modern needs and the means whereby 
such authorities can be financed. The first of the 
research studies commissioned by the Royal Com- 
mission on Local Government in Scotland (HMSO, 
6s 6d) deals with both of these issues. The first part of 
this study is a brief statistical exercise prepared by Mr 
С. 5. Page, Senior Lecturer at the University of 
Strathclyde, in which he demonstrates the relationship 
between volume of expenditure and the corresponding 
administrative costs. From this exercise it emerges 
clearly that i in the smallest authorities, i.e., the burghs, 
the cost of administration is relatively high. The aver- 
age is markedly higher than for the larger burghs. In 
assessing these findings, however, note must be taken 
of the limitations of the data available to the author and 
a wider issue is the precise role which local government 
should play in the political life of the community. 

In ajsecond paper by Mr Page and Mr E. E. 
Canaway, of the same University, the case for a local 
income tax as a substitute for rates is reviewed. Among 
the main findings is the fact that it would be better 
to restrict such a tax to personal incomes, leaving 


corporate bodies out. In the authors’ opinion, the . 


arguments for a change from the current rating of 
commerce and industry to a tax on profits are weaker 
than those for a change to personal income taxation. 
A statistical exercise designed to determine the rates of 
taxation on income required to produce the 1964-65 
yield from rates indicated that a tax of between 7d and 
9d in the £ on personal incomes would be required. 
These calculations are based on the assumption that 
there would be between five and nine major regions in 
Scotland. 

The two authors also consider the case for a retail 
sales tax, which they regard as the other viable alterna- 
tive to rates, if an unnecessarily complicated local 
taxation system is to be avoided. They estimate that to 
obtain a yield equivalent to the entire rate receipts the 
sales tax would need to be imposed at 11:5 per cent on 
all sales including food products or, if food were ex- 
cluded, 19:8 per cent. There is no ‘question but that 
the authors are correct in their conclusion that taxes 
at this level would ‘evoke an adverse response in most 
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quarters and certain confusion in the shops’. They : 
rightly observe that a regional tax, such as a sales tax, 


is not practicable unless it were imposed throughout 
the UK and even then there would possibly be 
difficulties. 


Bankruptcies in 1968 


RE were 3,926 receiving orders and administra- 
tion orders administered. in England and Wales 
in 1968 –а decrease of 103 compared with 1967 — 
according to the Board of Trade’s Bankruptcy General 
Annual Report for the Year 1968 (HMSO, 5s 64). 
The principal groups of trades and occupations 
affected were directors and promoters of companies, 
builders, grocery and provision retailers, restaurant 
and snack bar proprietors, road haulage contractors, 
farmers, hotel keepers and publicans, and painters and 
decorators. These eight groups accounted for 1,409 
failures. 

The number of estates in which official and non- 
official trustees were released in 1968 totalled 3,636, 
compared with 3,546 in 1967 and 3,290 in 1966. 
Details are given in the report of the final financial 
results of their administration. 

The report also contains details of the result of 768 
debtors’ applications for discharge dealt with during the 


year (729 in 1967); of the 249 prosecutions concluded - 


in respect of bankruptcy and other offences reported 
by the Official Receivers (218 in 1967); of the 138 
deeds of arrangement registered in 1968 (160 in 1967) 
and of the 185 deeds of arrangement in respect of 
which final accounts were rendered (167 in 1967). 


Financial Institutions 


I range of services undertaken by financial 
in 


institutions, most of which have bases within the 
City’s square mile, has nowadays become so extended 
that few people are familiar with all these activities. 


Many of the newer services, such as those in the Euro- 


dollar market, in the markets for inter-bank sterling 
and dollar certificates of deposits, as well as those in 
the newly emergent market in local authority temporary 
finance, are highly specialized. Even those readers who 
study the financial Press must have become conscious 
in recent times of the growing areas of which they have 
but scant knowledge. 

For this reason a new Central Office of Information 
reference booklet entitled British Financial Institutions 
(HMSO, 7s 6d) is valuable because it contains an 
authoritative, albeit summary, account of all these 
various financial bodies which come under the heading 
of ‘financial institutions’. The new edition contains a 
description of the National Giro and registered provi- 
dent societies as well as the better known institutions 
and financial markets. 

Perhaps the most interesting aspect of the booklet, 
since it is restricted to factual description, is the 
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' statistics reflecting the size and development of the 
various institutions. For example, there are over 700 
export houses in Britain whose annual turnover it has 
been estimated amounts to over {£1,000 million. On the 
London Stock Exchange, the booklet notes the growing 
: importance of institutional investment and states that 
the book value in securities held by British insurance 
companies at the end of 1968 was nearly £9,000 million 
with their net annual investment exceeding {£700 
million. A further £500 million per annum is invested 
in securities by the superannuation and pension funds: 
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The growth of the unit trust movement since 1962 
is described as ‘remarkable’. There has been in the 


. five years 1962-67 an inerease from 54 to 156 trusts, 


with funds of £272 million at end-1962 rising to 
£854 million. The increase in 1968 is described as 
*unprecedentedly strong’ and, by the end of that year, 
the number of trusts had increased to 176, with their 
funds amounting to nearly £1,500 million. There are 
now over two million unit holdings and over one million 
unit holders, covering perhaps 3-4 per cent of the 
adult population of Great Britain. 





THIS IS MY LIFE 


Poor Ѓам Records 


by An industrious Accountant 


AS seeing the musical show Oliver recently, I 

turned to my copy of Oliver Twist, which Charles 
Dickens wrote in 1838, to compare the stage portrayals 
with the originals. In Chapter ITI, which tells how the 
Board of Guardians of the workhouse beat the 
chimney-sweep down from £5 to £3 тоз for taking the 
hapless child off their hands, there occurred a phrase 
which I hadn't noticed before. In their deliberations 
the Board emphasized that the saving of expenditure 
would look well in the accounts when they had a 
printed report published. 

Published accounts have always interested me but 1 
couldn't recollect ever having heard of workhouse 
figures before. Accordingly recourse was had to my old 
Chambers’s Encyclopedia under the heading ‘Poor Law’, 
to ascertain the regulations or the customs under the 
heading of accounts. 'T'o my surprise, there weren't any. 

In fact, there didn't appear to be any workhouse 
accountants either. By virtue of the Poor Law Amend- 
ment Act of 1834, Boards of Guardians were elected by 
household suffrage and met regularly to supervise their 
establishments and to decide applications for relief. 
They had salaried staffs, consisting of a clerk who 
discharged legal and secretarial duties, a master and 
matron (shades of the Bumbles!), relieving officers, 
medical, nursing staff and teaching officials, plus 
porters, dispensers, and so on. No mention was made of 

© the lowly functionaries who paid out the cash. | 
In pursuit of further knowledge I ultimately found 
myself in the vaults of a particular Government build- 
ing whose secretary, an old friend of mine, pointed out 
shelves on which were ranged dozens of the old minute- 


books of certain Boards of Guardians. They were 
discoloured and dusty ; the oldest went back a century. 

It was fascinating to thumb through their formalized 
pages. Following a list of the names of the guardians 
present at the weekly or fortnightly meetings, there 
were pre-printed headings under which were specified 
the numbers of vagrants, destitute, and sick men, 
women and children at each week-end. Тће union 
buildings often held over 500 at a time; their needs 
were those of a village. 

Other pages provided for details of quantities of 
meat, bread, tea, etc., purchased, for rate payments 
collected, and for total cash received and paid out – 
without details in this case. There were more pre- 
printed pages to record dates and subjects of letters 
received from Government departments, with the data 
usually recorded but perfunctorily. Indeed, while 
some entries were made in flowing copperplate and 
polished phraseology, there were at least a couple of 
clerks over the years whose curt records were obscure 
and ill-scrawled. 

The range of their duties was astounding. There 
were minutes telling of demands for increased pay 
from doctors and teachers, of quotations for supplies of 
milk and groceries, of repairs needed for walls, roofs, 
and sewerage, of inmates warned for 'refractory and 
forward insubordination’, of complaints about the 
quality of the tea or the efficacy of the medicine. There 
was trespass and drunkenness, and veiled reference to 
unseemly conduct whose details could only be 
imagined. In short, with a little paraphrasing, the 
minutes could almost serve as a microcosm of one of 
today's newspapers. _ 

From the financial angle the absence of cumulative, 
comparative, or budgeted figures, and comments 
thereon is regrettable; on the secretarial side, the 
duplication involved by having rough draft books 
transcribed verbatim into fair copy books was de- 


. plorable. From the professional angle the annual report 


of satisfaction expressed by the local government 
auditor was gratifying. 

But nowhere was there any reference to published 
reports or accounts. | 
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-Uniformity in Profit Measurement 


by HAROLD EDEY, В.Сот., F.C.A. 


| 
| Professor of Accounting in the University of London 
| " 


RECENT events have brought to the surface again 
the old truth that more than one view of profit is 
possible and that the same company can have different 
profit ‘figures, each of which can be approved by a 
competent auditor. It is clear from comment that the 
fundamental limitations of financial reports as guides 
to action are still underestimated in some quarters. 

Investors buy shares because they hope for dividends 
or for capital appreciation; and capital appreciation 
itself at root depends upon the expectation of dividends 
or capital repayment sooner or later. In the end, 
therefore, investment analysis is carried out as part 
of a process of estimating or guessing the cash flow 
that will be released by the company in the form of 
dividends or capital repayments, its timing, and its 
degree of certainty. The analyst is trying to construct, 
in a rough and ready way, a kind of budget of cash 
flows in the future, and he will no doubt continue to do 
so until the day when managements publish their own 
long-run estimates of future cash flows and the assump- 
tions ón which these estimates are based. 


Financial detection 


The study and interpretation of accounting reports 
for this purpose is an exercise in financial detection 
and informed conjecture. The figure of reported profit 
naturally receives a good deal of attention — perhaps 
too much, in view of its inevitable limitations. Equally 
important are the detailed figures to be found in 
successive accounting reports and the notes and 
comments that accompany them. A picture of the 
financial quality and outlook of the enterprise is built 
up from data on such matters as sales growth, the 
proportion of sales contributed by different sections of 
the business, financing methods, capital investment 
programmes, expenditure on research or on ad- 
vertising, liquidity, the tax position, and so on. То 
improve the usefulness of accounting information is in 
a large degree to look for ways of improving information 
for this kind of study. 

Because he relies so much upon the study of trends, 
uniformity of accounting practice from year to year is 
important to the analyst, who wishes to be satisfied that 
the high degree of approximation and uncertainty 
involved is not further increased by arbitrary manipu- 
lation by management. To capitalize, for instance, 
development expenditure in one year while writing 
off equally productive expenditure in another year can 


seriously mislead. Accountants and auditors have 
long laid stress on the need for this kind of uniformity, 
and the Companies Acts themselves impose a specific 
duty to report when changes in bases affect significantly 
the figures in the accounts. Management has indeed 
some freedom in picking the rules by which it will 
report profit; but having chosen a set of rules it must 
stick to them. 


Uniformity or relevance? 


However, the very fact that a choice of bases is possible 
is now being questioned. It is being suggested that 
such questions as whether development expenditure 
should be written off or capitalized and whether in- 
ventory valuations should be based on total factory cost 
or direct cost, should be settled by adopting a standard 
rule, so that investors and take-over bidders can know 
better where they stand. It is evidently desirable to 
have as much agreement as possible on the basic aims 
of profit reporting and on means of achieving these. 
Like standardization of spelling, uniformity in presen- 
tation can increase the speed of comprehension. It 
would, however, be a mistake to believe that it would 
be possible so to standardize accounting procedures that 
a unique figure of profit was always reported in given 
circumstances without detriment to the quality of 
the information. 

Development expenditure may again be used for 
illustration. If the management expects such expendi- 
ture to generate a cash flow of sufficient size to repay 
itself, it may, under the present rules, be capitalized 
and written off over the period of the benefit; and if it 
is not expected so to justify itself, the rules require 
that some or all of it should be written off at once. A 
uniform rule that required all such expenditure to 
be written off, whatever the expected results, would 
hardly help in the interpretation. Yet once it is ac- 
cepted that a wider rule should be applied, an element 
of management opinion is admitted and variations in 
estimates will occur. 
` In this kind of situation, it is not so much an 
imposed uniformity that is required as a statement by 
the management of their opinion on the probable 
results of the expenditure and of the particular as- 
sumptions on which their decision to capitalize or 
not to capitalize has been reached and, if the ex- 
penditure has been capitalized, of their reasons for 
selecting the method of writing off to be used. This 
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kind of information can give more meaning to the 
profit figure and can assist in the interpretation of 
trends. It would be particularly useful in cases of this 
kind, where complete consistency in the application 
of the general rule has not yet been achieved. 

An unavoidable element of opinion enters into any 
reasonable assessment of business results. No uni- 
formity of accounting treatment can alter the fact that 
one management may consider an outlay to have 
benefited the business substantially while another, 
perhaps taking over from the first, may consider it to 
have been largely wasted. The very act of re-planning 
the future of a business may bring about a change of 
opinion on the value created by a past outlay and 
therefore on its accounting treatment. 

The example of development expenditure could have 
been replaced by examples drawn from other areas, 
notably that of inventory valuation. There can be no 
certainty in these matters until the enterprise has 
reached the end of its life, when the profit measure- 
ment can be reduced to the comparison of capital 
paid in with dividends paid and capital returned over 
the whole life. (And even then opinion enters, since 
price level adjustments are needed to put the com- 
parison on a constant purchasing-power footing.) Nor 
could a decision on greater uniformity alter the fact 
that accounting reports do not, and by their very 
nature cannot, show one of the most important 
elements affecting a company's value — the effect on 
future earning power of changes in management or 
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in the external conditions in which the company 
operates. 

То draft an effective code of uniform practice would 
in itself be a formidable proposition. То obtain general 
agreement would almost certainly be impossible: it 
would have to be imposed. The imposing body would 
certainly not have the monopoly of wisdom, and the 
very fact of imposition would reduce the likelihood of 
useful innovation. 

The provision of more information with respect to 
the bases on which the reports have been prepared is 
another matter. Such a requirement need not add to the 
complexity of annual reports already overburdened 
with detail. Public companies might file annually with 
the Registrar a detailed statement in standard form of 
the bases and assumptions on which the annual 
financial report had been prepared. These could 
include, for example, the formulas on which deprecia- 
tion of various classes of asset had been calculated, 
the extent and method of adjustments for change in the 
value of money, and so on. 

This detailed information would be available for the 
use of investment analysts and financial journalists and 
could be supplied in booklet form to all who were 
prepared to pay a reasonable fee. Since the information 
should be no more than what would be used by a well- 
run company in preparing its accounts, and by its 
auditors in reporting on these, it can be argued that 
such a requirement would not impose a serious 
additional burden on business. 





Parting with Land 


Some Tax Considerations 


‘by Н. S. A. MACNAIR, F.C.A. 


HE title of this article is intended to convey a sense 

of reluctance on the part of the erstwhile owner. He 
may have parted with a strip of land to accommodate 
neighbours or social utilities, or he may have been 
dispossessed in pursuance of statutory authority. 
In the latter case the monetary award may include 
capital sums received in return for forfeiture or sur- 
render of rights, or for any kind of damage or injury 
to assets or for the loss, destruction or dissipation of 
assets. Prominent among these are goodwill and 
fixtures. 

For the purpose of any computation required under 
Schedule 6 of the Finance Act 1965 in the context of 
capital gains tax or chargeable gains (or allowable 


losses) for corporation tax, an apportionment may be 
necessary. 'l'his is authorized by paragraph 21 (4) 
as regards any consideration or any expenditure. In 
this connection paragraph 11 (x) in Schedule rg to the 
Finance Ас! 1969 provides that where land, or ап 
interest in or right over land is acquired after April 
29th, 1969, and the acquisition is, or could have been, 
made under compulsory powers; then a modified 


approach is to be adopted in applying paragraph 271 (4). 


It is assumed that it will be necessary to consider 
whether the purchase price or compensation or other 
consideration for the acquisition should be apportioned 
and treated in part as a capital sum within section 
22 (3) (а) of the Finance Act 1965 as indicated in the 
opening sentences above, either as compensation for 
loss of goodwill or for disturbance or otherwise, or 
should be apportioned in any other 1 way. The new rule 
removes from the gains tax computation any artificial 
restriction on apportionment inherent in the compen- 
sation law. 

The appearance of this rule four years from the 
commencement of capital gains tax invites an ex- 
planation. It seems that this is to be found in the Town 
and Country Planning Асї 1968 of which the pro- 
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visions: have been brought into effect by a series of 
Commencement Orders, including the No. 4 Order 
which designates April 1st, 1969, as the operative date 
for new regulations. However, part of the new legis- 
lation reflects not so much logical progress as yet 
another somersault in the principles on the basis of 
which compensation is measured. 

The Land Clauses Consolidation Act of 1845 
referred to the value of the land to be purchased or 
taken and the damage from severance of other lands or 
their injurious affection (section 63). Disturbance as 
such was not mentioned but the need to allow for this 
is implied in considering the value to the owner of his 
land. 

The Acquisition of Land (Assessment of Compensa- 
tion) Act 1919 substituted the amount which the land, 
if sold in the open market by a willing seller, might be 
expected to realize. In other respects existing practice 
was recognized by preserving the basis of assessment 
for disturbance or any other matter not directly based 
on the, value of land. With the inflationary trend of the 
1940's; legislation was introduced first to peg com- 
pensation values at their 1939 level and later to exclude 
the development value to which the State laid claim 
since 1947. The dismantling of the first round of 
development levy law reached a logical conclusion in 
the restoration of current market value for compen- 
sation meg the end of 1958. 


ИРА and goodwill 


In Koch v. Greater London Council (20 P & CR 472) 
the Lands Tribunal considered the rights of a fish-and- 
chip shop owner in Roman Road, Poplar, dispossessed 
under/a compulsory purchase order for that area. After 
proceedings commenced he continued to operate his 
shop until just after the lease on which he held the 
premises expired so that, although the right to com- 
pensation for land was referable to the much earlier 
entry date designated by the acquiring authority, the 
market value of that right was matched with the 
factual value of continued possession so as to lead to an 
award of only £1. 

Hence the substantial values in issue related not to 
land but to disturbance. The loss on forced sale of £675 
and the accountant’s fee of £21 were not in dispute but 
for goodwill the authority offered only one and a half 
years’ purchase of the agreed net profit of {1,327 per 
annum as against three and a half years claimed for 
the owner. Some interest attaches to the fact that the 
Tribunal on this occasion officiated in the person of the 
President, Sir Michael Rowe, Q.c., who commented 
on the alleged unreliability of precedents for open 
market value of goodwill derived from settlements by 
powerful acquiring authorities with acquiescent traders. 
He said: 

‘I do not think I am exaggerating when I say that there 
is a large body of surveyors who are convinced that 
some authorities deliberately make settlements with weak 
claimants on favourable terms and then use these settle- 

. ments as precedents to compel surveyors acting for 
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impecunious clients to accept terms which they believe to 
be too low: nor am I betraying any secret if I say that the 
members of the Tribunal are on their guard against this 
possibility and, as they have said more than once, much 
prefer to rely on open market transactions if at all 
possible.' 
In the Koch case the latter class of evidence was not 
forthcoming but the Tribunal’s award of two and a half 
years’ purchase (£3,500) was augmented by an amount 
of £500 to reflect anticipated profits higher than were 
shown in the previous years. 


Relief. for blighted owner-occupiers 


'The current law on planning and levy rests on the 
foundations of the Town and Country Planning Act 
1962. Section 138 was concerned with the position of 
owner-occupiers affected by planning blight (a piece of 
jargon made respectable by the Town and Country 
Planning Act 1968). Quite simply, such persons in the 
known path of a motorway or other juggernaut of 
progress are likely to find their properties unsaleable . 
and the remedy devised is to enable them to serve a 
purchase notice on the prospective acquiring authority 
in advance of the normal time-table for appropriating 
sites to the project. 

An important limitation in this context was spelled 
out in section 143 of the 1962 Act which provided that 
compensation in pursuance of a blight notice was not to 
include anything for severance or disturbance. This rule 
has been cancelled as from the beginning of April 1969 
under the authority of section 37 of the 1968 Act. It 
should be observed that the opportunity of sub- 
mitting a blight notice is one available only to owner- 
occupiers, whether of private or business premises and, 
under present regulations, where the annual value does 
not exceed £750 — a level which one may expect to see 
raised when the 1972 general revaluation takes effect. 


Severance and depreciation 

In Schedule 19 of the Finance Act 1969, paragraph 
11 (3) is concerned with any case where land or an 
interest in land is acquired compulsorily : or under the 
threat of compulsion. If the compensation or purchase 
price includes an amount in respect of severance of the 
land comprised in the acquisition or sale from other 
land to which the owner is entitled (not in a distinct 
capacity) to an interest, or for depreciation (injurious 
affection) of any such other land, then for the purpose 
of computing chargeable gains there is deemed to be a 
part disposal of that other land. 

In this connection it is necessary to look to section 
33 and Schedule 14 of the Finance Act 1967 which 
integrates capital gains tax and betterment levy treat- 
ment of land owing part of its value to development 
possibilities. This bundle of rules can be set aside by an 
election on the part of the owner, by notice in writing to 
the Inspector of Taxes within two years from the end of 
the year of assessment (to April 5th) in which the dis- 
posal is made or within such further time as the Board 
of Inland Revenue may Шой. For companies the time 
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limit runs from the end of the accounting period for 
corporation tax in which the disposal takes place. А. 
point to notice that any such election on the occasion 
of a part disposal leaves the owner free to elect or not on 
any later occasion. An election would be beneficial 
when the rise in current use values outstrips develop- 
ment potential. 


Current use value 


In the absence of an election the computation for a part 
disposal represented by the receipt of compensation for 
severance or depreciation has to proceed, where the 
land concerned was owned before April 6th, 1965, on 
the basis of an assumed sale and re-acquisition on the 

- atter date. For this purpose a re-computation on the 
same basis of any intermediate part disposals is an 
element in the computation on the occasion of the 
receipt of compensation. 

An illustration of the practical computation of 
severance compensation occurs in Pettit v. Minister of 
Transport (19 P & CR 112) and this was upheld by the 
Court of Appeal (20 P & CR 344). It was stated that the 
landlord of a farm divided by a motorway received 
£450 for some 35 acres so that if local values exceed 
£250 an acre advantage could in such a case be taken of 
the new rule which permits deferment of the capital 
gains tax by treating.the proceeds as a deduction from 
cost (see below). For the tenant the award of £312 
reflected increased costs over about five years and it is 
difficult to visualize any appropriate method of 
quantifying the computation in such a case on the basis 
either of current use values or of market values. 

The new deal for small owners in the context of 
betterment levy has a parallel both in relation to capital 
gains tax and chargeable gains of companies, to which 
the privilege was extended for reasons of administrative 


convenience. Paragraph ro in Schedule 19 of the ` 


Finance Áct 1965 applies to a transfer after April sth, 
1969, of land forming part only of a holding of land 
where certain conditions are satisfied. In particular the 
amount or value of the consideration for the transfer 
may not exceed £2,500, a limit which represents a 
cumulative barrier for all relevant transfers in the year 
of assessment. The absence of any mention of an 
accounting period for companies reflects the circum- 
stance that companies only escaped exclusion by a 
last-minute amendment at the Report stage (Hansard, 
July 17th, 1969, column 1025). Perhaps the next 
Finance Bill will remedy this anomaly. 

The new rule is the analogue for land of the existing 
rule for shares in paragraph 3 of Schedule 7 to the 
Finance Ас! 1965, as appears from the requirement that 
the consideration has to be small as compared with the 
market value of the holding as it subsisted immediately 
before the transfer. For shares, the Revenue have 
intimated that they would regard up to 5 per cent as 
‘small’. Some unnecessary complications are avoided 
by the provision that the rule is not to apply to the “по 
gain, no loss’ situations where land is transferred 
between married persons (paragraph 20 of Schedule 7) 
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or within groups of companies under 75 per cent 
common control (paragraph 2 of Schedule 13). 

At the transferor's choice, the proceeds of a small part 
disposal may be deducted from the cost of the holding 
from which it is derived. The general scope of this new 
rule for small disposals had been foreshadowed in the 
context of compulsory or near-compulsory disposals, 
with retrospective effect to April 6th, 1965, by para- 
graph 4 in Schedule то to the Finance Act 1966. Тће 
latter privilege is still relevant in that such disposals 
are not to be reckoned in considering the £2,500 
cumulative limit. 

Another important exclusion is that of land which is 
a wasting asset. Freehold land cannot be a wasting 
asset, whatever the circumstances, although an owner · 
who sees his land slip into the sea might have recourse 
to section 23 (3) of the 1965 Act on the grounds of its 
entire loss. А wide category of wasting assets takes the 
form of leases of which the duration does not exceed 
5o years but this does not include a lease subject to a 
sublease not at a rack-rent at the beginning of. the 
period of ownership in circumstances where it is then 
estimated that the value of the lease when the sublease 
expires will exceed allowable cost. 


Duration of lease 


Evidently it is of some importance to decide on the 
duration of a lease. For the first three years up to 
April sth, 1968, the criteria are set out in paragraph 8 
of Schedule 8 to the Finance Act 1965 but thereafter 
paragraph 7 in Schedule 12 to the Finance Act 1968 
takes its place. This definition of duration applies in 
the context of capital gains and it is noteworthy that in 
relation to Case VIII a comparable overhaul has been 
enacted by section 34 of the Finance Act 1969. 

The 1968 rules are that a lease is not to be treated as 
granted for a term longer than one ending atthe earliest 
date on which it could be determined under the clauses 
of the lease by notice. on the part of the landlord. 
Furthermore, duration is not recognized after a date 
beyond which it appears unlikely that the lease will 
extend, having regard to its terms for forfeiture or any 
other circumstances. А particular case is that of a date 
which signals the onset of more onerous burdens for the 
tenant who, however, has a right to determine the lease 
by notice at that time. 

Contrariwise (in Tweedledee’s phrase), if a lease is 
capable of extension through notice given by the 
tenant, the lease is to be treated as subsisting until that 
latest possible date although subject to any earlier 
rights of determination on the landlord's part. Any 
uncertainties are to be resolved by reference to the 
facts known or ascertainable when the lease was 
acquired or created. 

In evaluating the £2,500 limit for small part disposals 
of land it is provided that in relation to a transfer which 
is not for full consideration in money or its equivalent 
the market value of the transfer is to be taken. However, 
їп any circumstances where current use value would 
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E apply, that value is to take the place of market 
value. - 

A. further point to watch is that, in making the 
comparison of the transfer with the holding, the latter 
is to be identified as comprising only the land in res- 
pect of which allowable expenditure (under paragraph 
4 (1) (a) and (5) of Schedule 6 to the Finance Act 1965) 
would be apportioned under the part disposal rules in 
paragraph 7. However, the Accountants Joint Parlia- 
mentary Committee have commented at some length 
on the practical difficulties which arise in this context 
(The Accountant, December 21st, 1968). These 
difficulties may have been accentuated by the new 
provision in paragraph 19 of Schedule 19 in the Finance 
Act 1969 whereby a company may be permitted to 
include interest in such allowable expenditure. 

The relief is restricted to disposals by companies 
occurring after April 5th, 1969, but operates inde- 
pendently of the restrictions prescribed by paragraph 3 
of Schedule 14 to the Finance Act 1967 where the 
current use basis applies. It is contemplated that the 
company will have incurred relevant expenditure on 
the construction of any building, structure or works of 
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which part (or all) are disposed. That expenditure will 
have been defrayed out of borrowed money (there is no 
specific mention of apportionment where this condition 
is not wholly fulfilled but perhaps the general rule in 
paragraph 21 (4) of Schedule 6 in the 1965 Act is 
applicable). Further, only so much of the interest 
qualifies as has been charged to capital in respect-of 
periods up to the date of disposal. The case of Chancery 
Lane Safe Deposit & Offices Co Ltd v. CIR (44 ATC 
450; 43 “ГС 83) springs to mind as illustrating a 
possible application of this rule. 

A special situation is that where the proceeds of part 
disposal swamp the available outlay. In that event the 
whole available expenditure is permitted to be utilized 
at once against the part disposal in accordance with 
paragraph 9 in Schedule то to the Finance Act 1966. 

Finally, the rule which requires apportionment to 
take place as if the shadow or reality of compulsory 
purchase did not exist is one applied by paragraph 11 
(2) in Schedule 19 of the Finance Act 1969 to the 
computations for short-term gains tax purposes 
elaborated for individuals liable under Case VII by 
section 13 (3) of the Finance Act 1962. 


Fiscal Incentives 


in Business Planning – | 


EFORE introducing the subject material of this paper 1 
record the following qualifications and conditions under 
which it is written: 

(a) That the commentary, opinions and judgements are quite 
personal and may not be deemed to represent the views of 
either my company or separately ту associates therein, 
and by the same token I do not зетов as anyone's 
amanuensis. 

(b) As far as possible, it is intended that an apolitical 
posture be adopted, although some of these views or 
policies may accord with those of one or other of the 
dominant political parties in the United Kingdom. 

(c) That for the most part I exclude financial manoeuvres 
in the money markets of the world in which some ingenious 
‘finance houses’ indulge, with profit, and which occasion- 
ally are lent an айт of respectability only by mystique and 
Dickensta јап paraphernalia. 

(d) That I omit particular ‘administrivia’ on the grounds 
that it can be separately established by reference to the 
relevant enabling documents, and moreover I am 
unfamiliar with some of tt. 


Multi-national corporations 


2. In the last century, and more particularly since the last 
war (1939-45) such corporations and groups have come to 
dominate effectively the production facilities and the inter- 


: by D. E. М. APPLEBY, B.Sc., F.C.A. 


national money flows of the world. Indeed in the USA not 
many more than тоо companies control one-half of all 
manufacturing industry; and subject to anti-trust and other 
legislation successful companies display endemic growth. 

Extrapolation of a recent study suggests that 20 years 
hence the bulk of the free world's business activity will be 
conducted by 600 large international companies, which may 
lead to multi-national capital and currency markets and 
may limit economic nationalisms. 

3. There are some precedents for the existence and appli- 
cation of a common strategy over an international frame- 
work of interests, for example, the Catholic Church and, 


Mr D. E. M. Appleby, B.Sc., 
F.C.A., the author of this paper 
presented at the recent Cam- 
bridge ‘Summer Course of The 
Institute of Chartered Account- 
ants in England and Wales, is 
finance director of Boots Pure 
Drug Co Ltd. He was admitted 
to membership of the Institute 
in 1957. 
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though perhaps on a rather smaller scale, one ог more of 

some still-dominant banking houses. Developments in com- 

munications, travel, and the national bodies of company law- 
have encouraged multi-national corporate growth by facili- 

tating the exploitation of market opportunities and least- 

cost situations by the application of organized knowledge, 

some of which may be very scarce indeed. 

The very responsibilities of corporations are continually 
being examined; for instance, is an enterprise whose 
primary object is profit to extend its activities into the 
patronage of new communities, cultures and educations? 

4. Of an international group it is reasonably required that 
it shows a sensitivity to and tolerant understanding of 
national affairs, and thus by being a good citizen it із іп turn 
likely to enjoy a reciprocal national climate in which to 
conduct its affairs profitably. Sovereign states tend to fear 
the erosion of national economic independence and an asym- 
metric development and ownership of productive capacity, 
in particular perhaps with American or other foreign domi- 
nance, and to fear that those benefits which have been 
brought to a country can in like manner be taken away. 
Perhaps, too, the dormant threat of tax avoidance and 
exploitation has in the past led to unnecessarily strained 
relationships, but this prospect recedes with the continuing 
development of treaties and harmonization. In fact, whilst a 
foreign company may possess unique knowledge of 
industrial, application, of which a particular country may 
wish to avail itself, that country too possesses a trump 
in the bargaining process by having political control of its 
own market, and thus both parties negotiate from similar 
positions of strength and weakness. 


Regional groupings of the world 


5. Those effective regional groups such as the European 
Economic Community and, perhaps rather less so, EFTA 
and LAFTA, appear to be taken by international companies 
at their face value, and often complementary rather than 
duplicative ventures are organized within each group, so 
that the balance of market demand and productive capacity 
within a group is met from a series of special plants making 
and assembling special parts or modules in separate 
countries for the market of the group as a whole. Intense 
production capacity can thus take advantage of aggregate 
market scale and thereby benefit the ultimate consumers’ 
standards of living. 


6. In selecting a country within a group for residence 
regard will invariably be had to the extant political and 
fiscal conditions and the availability of tax concessions or 
grants. Despite intent and some progress towards harmony 
within, and to some lesser extent without, these regional 
groupings in the areas of basic tax frameworks and particu- 
larly the avoidance of double taxation, it seems probable 
that some localized forms of inducements, concessions or 
grants, will continue to be necessary in order to limit per- 
sistent migration of country and district populations. 
` Sovereign governments will be compelled to persist with 

selective regional policies for political social and economic 
reasons, and thus in planning international corporate in- 
vestments there will continue to be a variety of alternatives 
from which to choose and which may change in local 
emphasis with political and social events. 


interventionist Governments 
4. The persisting imbalance in world trade and thus in 
currency relationships imposes external influences over the 


ACCOUNTANT : 


October 25th, 1969 


conduct and control of national economies; nowhere is this 
more evident than in the diametrically opposed predica- 
ments of the UK and Germany now. 


8. The high level of the public expenditure of the UK in 
recent years has necessitated a borrowing requirement to 
meet deficit spending, which in part has been financed by 
the creation of new money from Treasury Bills and increases 
in notes and coin in circulation. Instead of genuine borrow- 
ing from the private sector (non-bank), the creation of new 
money has inflated the liquidity of the economy and eroded 
the purchasing power of the pound sterling externally and 
internally, 

It has been asserted that the cumulative out-turn for the 
nation’s entire international transactions in the years . 
1946-63, official Government and private, long-term, and 
short-term has been effectively ‘break even’. In contrast, 
since 1964 a cumulative net deficit of nearly £2,000 million 
has occurred, the substantial net cash inflow of the private 
investment sector being persistently exceeded by the cash 
outflow of Government expenditure overseas, including ` 
grants and loans to developing countries. Added to this net 
deficit on private trading and Government accounts when 
taken together, there has been an almost like-sized outflow 
of short-term funds, being part of the sterling balances of 
non-residents customarily attracted to the short-term money 
markets in London, which have been withdrawn due to 
lack of confidence and devaluation risks, 


9. Hence, a growth of over £3,000 million in the national 
overseas debts now seriously prejudices our future expecta- 
tions. The basic malaise of paying ourselves more than we 
have earned by growth of the national product persists, and 
efforts to curb wage drift and inflationary settlements are 
still being aborted because the Government is forced to 
negotiate from economic weakness in reserves and overseas 
transactions. Britain's debts to foreign countries and to’ 
international and central banks are now so forbidding that 
if full repayment is to be made then future increases in the 
standard of living will have to be held back to do no more 
than pay for the unearned increases, and therefore е mis- 
management in the recent past. Rolling over or refunding 
any part of the debt can at best be only a temporary expedi- 
ent and if such resort is made then the annual interest costs 
and international surveillance of our economic behaviour 
are almost certain to increase. 

This being so the time has gone when it could be expected 
that Government activity in the UK, and indeed elsewhere, ` 
could be restricted to the provision of a framework within ` 
which the private sector of industry could be free to operate 
independently. Perhaps this is inevitable, too, in the UK as ` 
a consequence of the dominance of the Government in 
matters of defence, atomic energy, coal, gas, electricity, 
steel, transport, e£ al; which together with central and local 
government expenditure makes up the public sector of 
expenditure. Management or supervision of the economies 
of countries is now being exercised through Government 
apparatus with a bewildering array of mechanisms, amongst 
which are: 

taxation, direct and indirect; 

money supply and exchange control; 

interest rates; 

public sector expenditure; 

import ‘regulation’; 

regional policies; 

prices, wages and dividends restraints; 
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The Pros 
and Cons of 
second 
mortgages 


~ 








In the past, the second mortgage bides has had: 


something of a bad name. This has been due mainly to 
two factors. First, it has been associated. in many 
people's minds with ‘money lenders’, small firms 
extorting excessively high rates of interest which are 
often disguised in hidden charges. Second, there is the 
more emotive factor of the sanctity of the Englishman’s 
home, his reluctance to engage in any contract which 
might appear to prejudice his ownership. . 

“Yet today, the actual facts of second mortgage аге 
very different.. The rates of interest, required by the 
best fitins, are not excessive and they are clearly 


explained i in the literature, as are details of the other ` 


charges : for life assurance and survey. Also, at a.time 
when bank overdrafts are impossible for many people 
to find, the second mortgage business may be said to 
provide an almost essential service to those in need ofa 
lump sum in cash urgently. If such money is used to 
finance structural improvements to the home, tax- 
relief may, of course, be obtained on the interest. In 
this case many people find a second mortgage an 
excellent method of financing home improvements 
prior to a sale of their property at a better price than 
they would otherwise obtain. 


If you would like further information about second 


mortgages, from the Company which is the largest · 


in Britain, please write to us. As we say in all our 
natio ME :won't nag you, just give 
ЗА 


Financings (Guarantees) Limited 
Buckingham House, The Broadway, Stanmore, Middlesex.. 
Tel: 01-954 2320 | 


Investments required 
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T SCHOOL FEES — 


а simple solution — — 
10 а perennial problem 


Clients may often ask you whether it. is still possible to make 
really advantageous provision for schoo! fees. 
The answer is yes. Under our spacial Trustee Scheme, capital sum 
_ payments in advance continue to attract substantial benefits. 
Æ The capital earns an attractive rate of Interest, which is fres ^ 
of income tax, surtax and capital gains tax. : 
, * The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum can be freed from estate duty liability in- 
stantly. 
As an example of what can be achieved, в capital sum of £1890 
will а fees of £600 a year for 5 years, starting in 10 years 


ГА 


tim 
: Full details of this important scheme on request. 
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SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 





Our Institutional Clients have 

ample funds avallable to finance 
.new. premises and extensions by way 
of sale and leaseback arrangements. - 


SHOPS e OFFICES 
FACTORIES ө WAREHOUSES 


Leading Industrial Investors also 
actively seeking first-class, post-war 
commercial property. | 


Details In ‘confidence to retained surveyors, ref..D.J.W. - 


Healey & Baker § 


29 ST GEORGE ST, HANOVER $Q., LONDON W1 01-829 9292 
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"When investing in sauis experience 
‘counts. We have a wealth of it. If you aren't 
already a Scottish Widows’ policyholder, these 
figures may surprise ypus 
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Period ending ' Percentage appreciation in 


“| 31st Dec. 1988 | | 


.F.T. Industria! 
Ordinary Index 


F.T.-Actuaries |Scottish Widows’ 
-All-Share Index | British. Equity 
| Portfolio 
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"Get the Widows' might behind you. Our 

` Investor Policy is just what you are looking for. 

And all you need do to find out about it is send 
us the coupon below. аи 


The Scottish. 
Widows' Fund 


апа е Assurance Society · 
Head Office: 9 51. Andrew Square, Edinburgh 2: 


London Offices : 28 Cornhill,E.C.3. Tel : 01-626 5061: 


and 17 Waterloo Place, S.W.1. Tel: :01 7380 6041 


' 4 am Interested in ‘Investing about £.. Null uec eras 











| amonth i in the Investor Policy. Please tell me more. 
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. We treat money like royalty, because the 
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social security benefits and levies; 
training and education. 


то. The best industry as a whole and in component parts 
-should expect'is an harmonious relationship, with proper 
moderation in public expenditure at home and overseas, 
simplicity in legislation and its administration, good under- 
standing and communication with and between Government 
departments and a purposeful avoidance by those depart- 
ments of the temptation to meddle in the affairs of individual 
companies and markets. Nowhere is this more necessary, 
and in some cases encouragingly evident, than in Britain 
today where resolute pursuit of continually increasing in- 
dustrial productivity and efficiency is a sine qua non of 
national economic dignity. The micro-economic decisions 
of bodies corporate can be harmonized with the national 
objectives only if there is genuine consultation between 
Government and industry in planning and monetary policy. 
After planning, achievement depends upon some mutual 
monitoring and control, particularly in the area of monetary 
policies. 

11. Economic conditions consequent upon any pro- 
gramme arising from short-term political expediency are 
bound to be hazardous, and this our own recent history may 
illustrate in retrospect. It is, perhaps, comforting that the 
growing international interdependence of countries provides 
an ultimate and responsible surveillance of the component 
national economies which may preclude persistent reckless- 
ness and selfishness in the longer term. 


A case for corporate profits 


12. It is, I think, incontrovertible that national social 
objectives are the promotion of maximum employment and 
a continuing increase in the general standard of living, 
which together can best be achieved by expansion of pro- 
duction efficiency and capability in harmony with fairly 
stable consumer price levels. Such expansion has to provide 
both gainful employment for an increasing labour force and 
an increasing capital investment per person employed. The 
systematic application of organized knowledge from re- 
search and development to practical tasks now appears to 
have two characteristic consequences: an increasing length 
of time between the start and the completion of a planned 
productive capacity, and an increasing capital investment 
‘per project’. 

13. It can be shown that, over a period, the factor which 
influences the level of employment and the standard of 
living, the increase in gross national product, is proportional 
to the annual increase in capital investment. The life-blood 
of an economy is thus continued capital investment. In its 
turn capital investment in the private sector has to be 
financed largely from retained after-tax profits and in 
remainder from the re-investment of personal savings. 
Therefore profits must be increased in real terms, to satisfy 
the expectations of employees with equitable remuneration, 
of customers with improved product quality and service, 
and of shareholders with a proper return on and a continu- 
ing growth of their investment. À prime objective of cor- 
porate managements must be therefore to earn the optimum 
profit consistent with long-term stability and growth of the 
company within the economic and social conditions of the 


country. 


Evaluation of capital projects 


14. То guide selection from and priorities between various 
opportunities an investment policy needs the two com- 
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ponents of measurement criteria and decision rules. There 
is a certain body of knowledge in the area of measurement 
criteria, and in particular return on investment, pay-back 
periods, discounted cash flow and present values provide 
empirical or mathematically-derived formulae for invest- 
ment evaluation about which there has been and is much 
discussion and analysis of the relative benefits and short- 
comings. 

Supporters of the discounted cash flow technique have an 
advantage in that they must abandon conventional account- 
ing concepts of capital, income and expenditure which may 
be so artificial to effective money management; but con- 
versely DCF methods, whilst recognizing the time-value of 
money and any loss of purchasing power which may be pre- 
dictable, are dependent upon the quality of and tolerance in 
estimates of future cash flows. 

15. Since in principle all taxation, whether it be assessed 
on people, goods, fixed assets, or profits, can be regarded as 
a conglomerate annual revenue-raising operation by the 
Exchequer, I agree with the views that projects should be 
evaluated by using ultimate after-tax cash flows. Income or 
capital taxation of any sort is as much a cost and cash out- 


flow as are purchases of materials or services; and like other: 


costs must finally be borne by consumers. 


16. Rules for decision making, however, are almost as 
varied as capital projects themselves because in addition to 
financial considerations, which do lend themselves to for- 
mulation, there are human, organizational and strategic 
considerations which arise from the innovative and mana- 
gerial capabilities available. 

Good management is informed risk-taking within the 
prevalent human and financial constraints obtaining at any 
one time, but without a company being a prisoner of its own 
tradition; and a capacity for the encouragement and the 
management of 'change' is paramount to effective execu- 
tives whose decisions today affect our lives tomorrow. 
Within the area of the formulation of financial rules regard 
may be had both for the various costs and proportions of 
sources of finance, and when equity finance is applied from 
either new or re-invested earnings, for tax leakages on the 
payment of dividends to and the realization of capital gains 
to shareholders. 


Growth through new product development 

17. Às the rate and costs of application of technological 
advances increase so do the market risks and possible 
returns. Consequently, intensity and specialism in the use 
of labour and capital place an ever-increasing burden on 
corporate management, particularly in the need for planning 
much earlier and much further ahead, and in the desira- 
bility of seeking to influence the levels of demand for pro- 
ducts by imaginative marketing action. А company's 
growth will continue to be determined by its resident 
creative ability and its aptitude for predictive management 
and forward planning in the field of product innovation; as 
distinct from the acquisition of existing products by pur- 
chase. 

18. Fairly recently, an eminent company chairman drew 
attention to the necessity and cost of getting inside the con- 
sumers' minds by market research in order to determine 
which market opportunities for a product to exploit; and 
that the cost is so high that whilst so doing one may as well 
find out other things and therefrom create further oppor- 
tunities by other product innovation and development. 
Indeed, qualitative and quantitative markét research and 
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planning, perhaps using computer simulation facilities, is a 
growing prerequisite for the establishment of product 
parameters such as function, properties, price and styling. 
‘As personal income and wider product choice increase so 
does market instability. 'To counter this companies may 
diversify into areas where there is a sufficient degree of 
common use of resources. Furthermore vertical integration 
may insure against changes in sources or costs of material 
supplies. Above all, however, demand itself can be stimu- 
lated and regulated by marketing perception. 


19. If this proposition is accepted then it follows that 
direct fiscal incentives will not be, and for that matter may 
never have been, primary incentives to the planning of new 
investments, but may be material in the second stage of the 
planning cycle which concerns itself with how much capital 
1s required, from where it can be obtained most cheaply, 
and what is the best location for production facilities. If 
business investment and fiscal incentives appear cyclically 
related then they do so only because the latter reflect the 
economic climate and social priorities within which natural 
development takes place, and there is minimal corporate 
motivation towards product planning arising from the 
existence of direct fiscal incentives to investment or 
research per se. 


General ground-rules for playing the 
international and national ‘tax game’ 


20. (а) Avoid making decisions primarily for tax en 
In the perpetual climate of short- and long-term 
uncertainty inherent in international and national 


fiscal policies there must be sound underlying’ 


commercial reasons for investment so that were 
either assessment or incentive bases to be changed 
by the politico-socio events of tomorrow the fun- 
damental reason(s) for being in a particular pro- 
duct business could be expected to persist. Not 
infrequently commercial schemes have been radi- 
cally affected by the overnight strokes of political 
pens. Some of the tax-haven arrangements of the 
fifties have ultimately built financial and in some 
cases locational problems as great as those they 
originally solved. Notwithstanding, I recognize 
that there are particular schemes whose advan- 


tages have been real and may still persist; for . 


example, tax ‘holidays’ for several years when the 
lean profits of early years can be re-invested in 
assets without cash outgo for tax payments. 


(b) Clearly, within an investment project it is proper that 
the tax position be optimized in order to maximize 
investment returns; and often this requires the 
conduct of an elaborate balancing ‘act’ between 
international and intra-national Government de- 
partments. But as a general statement it is prob- 
ably typical of the majority of established large 

. companies that dividends of parent corporations 
are covered 14 to 1$ times by after-tax earnings, 
other than perhaps in the exceptional UK 
restraint conditions presently obtaining, and that 
by the time a normal increase in fixed and net 
current assets has been met from cash inflow then 
most of the available after-tax cash has to be 
repatriated as dividend to the parent company. In 
international groups, the prevailing currency un- 
certainties may require forward contracts to cover 
anticipated inter-company dividend transfers in 


October 25th, 1969 


support of parent company dividends. These 
necessary cash flows and the resulting total taxa- 
tion burdens are constantly being 'smoothed' by 
tax treaties, and amendments thereto, and by the 
increasing vigilance of fiscal authorities in the 
countries of residence. Consequently, whilst tax 
‘savings’ may be substantial in absolute terms they 
will generally be marginal in relative terms to a 
project decision. 

(с) Anticipate immediate benefits, for example, invest- 
ment grants or credits, but discount (further than 
just in the compound interest sense) continuing or 
future benefits, such as selective employment 
premium which is a typical case in point. It may 
be a cliché but ‘a bird in the hand...’. 

(d) Seek official rulings, if possible, or guidance in 
advance of investment commitments. In the USA 
the laws, being the intent, often confer an inter- 
pretative function upon the administering depart- 
ments of the executive and thus rulings upon 
propositions are obtainable on application. There 
is, too, in that country much more public dis- 
cussion of legislative proposals, which tends to 
reduce the number of loopholes of which advan- 
tage can thereafter be taken. 


Somewhat in contrast, UK laws are forms of 
words which mean neither more nor less than 
they say; careful drafting is thus paramount, and 
in times when much legislation is being enacted 
this requirement may be as impracticable as it is . 
desirable. Combined with the necessity of awaiting 
case precedents the stage is set for a flourishing 
professional occupation of finding ways round an 
intent. Ín times of scarcity, what an alarming 
absorption of intellectual man-hours in such a 
game of cat and mouse! 


Definition of fiscal incentives 


21. In the narrowest terms the definition may be limited 
to tax and cash concessions or grants in respect of either 
capital or revenue expenditure to the private sector of the 
economy. But a broader definition may be all financial acts 
by Governments which either provide incentives or, at least, 
reduce disincentives to that sector and, for example, covers 
the whole panorama of taxation, regional policies, training 
levies and grants, wage related redundancy and other 
benefits, the Industrial Reorganization Corporation and the 
Industrial Expansion Act. In short, they are the ‘carrots and 
the sticks’ of Government financial intervention, the under- 
lying intent of which is to promote industrial development 
and efficiency. 


22. However, it will be recognized that in certain 
industries and in certain geographical areas Government 
policy may subordinate corporate efficiency to political con- 
siderations and in recompense therefor offer some sort of 
subsidy or other inducement. To the extent that this may 
create an element of artificiality in the measurement or 
evaluation criteria of a project, particularly in the early 
formative and significant years, it is a planning constraint; 
more particularly, for instance, in projects in the UK re- 
quiring Industrial Development Certificates when what is 
at stake is the negotiation of terms and conditions, both 
social and economic, and not the free choice of where to 
locate and how so to do. Some examples of this may be seen 
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in the motor industry with its expansions in Scotland and 
Merseyside, and in the steel industry with its strip mills. 


23. Formal Keynesian fiscal policy considers that demand 
determines output, both at constant prices, and that 
demand can be influenced by Government expenditure (net 
of taxes), exports, and investment. Increases in these 
factors will increase demand which in turn will increase 
output. Output can be restrained by raising taxes, restricting 
money supply by credit squeezes of one sort or another, or 
curbing Government spending. If output gets too near to 
maximum capacity and employment too high then wages 
will rise faster than productivity and so prices will rise. 
Thereupon, imports tend to rise and the trade balance of 
payments worsens, restrictive fiscal action becomes neces- 
sary to curtail a trade deficit and forestall the threat of sub- 
stantial capital withdrawal and outflow. Periods of expan- 
sion and contraction alternate in a familiar 'stop-go' 
pattern. State intervention may 'smooth' demand and so 
avoid catastrophic depressions and consequent unemploy- 
ment but demand measures cannot secure the simultaneous 
objectives of full employment and price stability. However, 
our economic credos are being re-examined rigorously and 
continuously, and much current debate suggests that there 
may be only limited systematic relationship between 
changes in fiscal policy, of which incentives are a part, and 
changes in domestic economic activity, and that money 
supply and domestic credit expansion may be more imme- 
diate determinants of domestic economic conditions. 


24.'Whilst it is thoroughly understandable that differ- 
ences of opinion exist between economists themselves in the 
areas of world trade imbalance, currency relationships, the 
price of gold, and the control of money supply and interest 
rates, it is somewhat disquieting to have to operate at 
present within an induced climate of particularly high 
interest rates which so raise the cost of investment upon 
which future prosperity depends, and which conflicts with 
incentives to investment. 


25. To the practical businessman the predictive oppor- 
tunism necessary for product innovation and development 
has to be succeeded in the context of planning in the fiscal 
climate, within which to exploit innovation, by reactive 
opportunism. Hereafter, I deal only with the latter oppor- 
tunism and its application in the UK to corporate invest- 
ment. 


26. Investment is the life-blood of economic advance, and 
direct incentives to invest range from minimizing the tax 
burden on the annual profitable use of the investment to 
reducing the original cost of that investment. In arithmetic 
terms there is no real distinction between any of the in- 
centives' effects since each is evidently reducible to its place 
in the cash flow cycle and as such can be evaluated by one or 
other of the applied techniques of 'discounting future flows 
to present value equivalents'. Notwithstanding, the further 
ahead a cash inflow the greater the uncertainty of the 
validity of the arithmetic assumptions on interest rates. 


Burden of UK taxes 


27. There have been and are ad hoc pressure groups which 
from time to time assert that the tax burden in its totality is 
‘too heavy’ and that ‘changes are needed to encourage 
innovation'. With regard to the totality of the burden I 
doubt if it can be objectively denied that in the UK as 
compared with other major industrialized countries the per- 
centage of total taxes to national output is too high at 35 per 
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cent — by definition ‘total taxes’ being income and expendi- 
ture taxes and social security contributions, and 'national 
output' being the gross national product at factor cost. 
Significant too is the fact that the heavy total taxation has 
had as its components a relatively light taxation of corpor- 
ate profits and a heavy taxation of personal income and 
expenditure. Since 1965, however, corporate taxation has 
increased savagely and persistently, perhaps as the least 
undesirable way of further taxing the consumer. 


28. Furthermore, since investment is clearly planned and 
made possible by those minority of persons with the good 
fortune to have a talent and opportunity for application and 
organization then so must those persons be encouraged to 
apply themselves for the general good of the populace as a 
whole with, in most cases, the collateral expectation of per- 
sonal aggrandisement. ЈЕ this proposition is accepted, 
though it may not be ideologically acceptable in part, then 
one must concede that high marginal rates of personal 
surtax undoubtedly dull the urge to work in the most 
effective and rewarding way. Even the incremental personal 
tax on incremental earnings from ‘overtime’ can be seen to 
be a disincentive. 


29. In this respect it is interesting to note, as has been said 
recently, that the economic prosperity of Britain rests in the 
hands of about 5,000 persons in key positions in business; 
and the Brookings Report pointed out that we are relatively 
weak in managerial ability. The ‘brain drain’, expressed as 
net migration, has and will have marked consequences 
because our export of scarce talent affects not only current 
utilization but the whole 'breeding stock', and therefore 
intellectual standards both now and in the future. How 
much the relatively massive exodus of talent is consequent 
upon disparities in standards of living and fiscal dis- 
incentives may be matters of conjecture, but industrial 
purpose and incentive, and a climate in which full encour- 
agement of research and application can develop, must be 
matters of political and social priority. 


30. That changes in personal and company taxation are 
needed to encourage innovation cannot be gainsaid, and an 
environment of continuous change Чог the better' 18 funda- 
mental to executive motivation. However, particular changes 
may be restricted by economic conditions and still be of 
separate benefit primarily because they reduce the apparent 
burden and disincentive of ‘the dead hand of the State’. 


31. In the USA the willingness to exploit new ideas 15 


due in the main to the national temperament of 'frontiers- 
men' with the spur of personal benefit and to the market 
created by the military and para-military programmes, 
together with certain discriminatory measures in favour of 
USA companies. In Germany and Japan, however, incen- 
tive has arisen primarily from the psychological and 
physical effects of war upon national pride and determina- 
tion. Both an ability to compromise and a tendency to 
occasional complacency are, it is said, peculiarly British 
traits, and this lends credence to the hypothesis that British 
industrial management in the past has been disinclined to 
develop and use specialists in both technical and adminis- 
trative areas and so has been slow to recognize and seek 
commercial pay-off from product innovations. Evidence 
has been adduced to indicate that in given market circum- 
stances American methods yield higher labour productivity 

higher capital intensity and higher returns on capital. 


(To be concluded.) 
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Great Expectations 


TS growth in management technology in recent years 
has been paralleled by a substantial increase in the 
. number of business schools and other academic institutions 
teaching the new technologies. Most of the places on these 
courses have been filled by young, or young middle-aged 
managers. Тор management, presumably, has argued that 
young people are more flexible in their approach to the 
new ideas, and as they have more years of service in which 
to develop and use the techniques, it is more sensible for 
them to attend such courses than for more senior managers. 
Probably this argument is in part a rationalization. Older 
managers really fear that their rate of learning on these 
courses would compare unfavourably with that of their 
more junior colleagues, and this would put them at a 
disadvantage. 

Whatever the reason may be, it is true that the more 
sophisticated management techniques become, the greater 
is the gulf between the conservative senior management 
and their bright, academically well-informed juniors. This 
difference is often referred to as the ‘generation gap’. 
The simple answer to the problem this poses would appear 
to be to arrange suitable courses for more mature managers. 


` It may be that these courses should be arranged and kept 


separate from the rest. 


Human relationships 


It is doubtful, however, if such an attempt to make top 
managers able and willing to talk to their subordinates in 
their own language would solve all the problems that exist 
on both sides of the fence — that is, between those who 
have the senior positions and those who, as yet, have not. 
Differences in technological ability and understanding are, 
it seems, not the sole cause. In some fields – e.g., insurance 
selling – a knowledge of advanced management techniques 
is not so necessary, yet the 'gap' still remains. Obviously 
the answer lies somewhere in the field of human relation- 
ships. Some recent work by Professor Livingston at 
Harvard Business School would seem to indicate that the 
real reason lies in the difference in expectations that senior 
managers have of their subordinates. As Professor 
Livingston says:1 


‘The way managers treat their subordinates is subtly 
influenced by what they expect of them. If a manager’s 
expectations are high, productivity is likely to be excellent. 
If his expectations are low, productivity is likely to be 
poor. It is as though there were a law that caused a sub- 
ordinate’s performance to rise or fall to meet his manager’s 
expectations.’ 


The ‘expectations’ referred to here are not necessarily 
those published or manifest performance targets that are 


1 From ‘Pygmalion in management’, by J. Sterling Livingston, 
Harward Business Review, July/August, 1969. 
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bandied around and held over people’s heads, but rather 
the subtle impressions that are conveyed from the senior 
manager to his subordinate. What seems to happen more 
often than not is that the subordinates do what they believe 
they are really expected to do. 

A good deal of the organizational field work which 
justifies this generalization was carried out by Alfred 
Oberlander, a district manager of the Metropolitan Life 
Insurance Company, in 1961. He grouped his superior 
men — men with a proven sales record — into a separate 
group under his best manager. This select group was 
referred to as ‘super staff’ and their achievements soon 
surpassed even the most optimistic calculations. Ap- 
parently they were stimulated beyond even their early high 
level by what was clearly expected of them as a group. 

Further confirmation comes from a similar experiment 
carried out at another office of the company. The progress 
of 49 college graduates was compared over a period of 
five years. Their relative success was closely related to 
what the company had expected of them. 


‘Sweeney's miracle’ 


In yet another investigation Professor Livingston 
himself studied the effectiveness of соо branch managers 
of a bank. Those managers whose authority had been 
reduced because of losses or for other reasons, became 
increasingly tentative and ineffective. The moment it 
became apparent to them that head office had little faith 
in their judgement, that judgement actually became further 
impaired and they made irrational decisions on loans with 
correspondingly high overall losses. 

Perhaps the classic example of managerial fulfilment of 
expectations is ‘Sweeney’s miracle’. James Sweeney taught 
industrial management and psychiatry at Tulane University. 
At the university there was a coloured janitor by the name 
of Johnson, whose IQ was low — well below that required 
to be a computer operator. However, Sweeney argued that 
if he believed that Johnson could be trained to operate a 
computer and if he could convey this feeling to Johnson, 
then the transformation could be made. In the event he 
succeeded beyond all expectations. The transformation was 
so startling that Johnson was eventually not only put in 
charge of the main computer room, but was also given 
responsibility for training new employees to program and 
operate the computer. 


Prescribing a placebo | E 


The extent to which the expectations of well-informed, 
authoritative opinion can alter behaviour has long been 
known to doctors and psychiatrists. Doctors use it when they 
prescribe a placebo — for instance, pils with minimal 
physical beneficial effect — and imply that these should do the 
trick. Psychiatrists report that patients respond very 
largely to the diagnosis of the consultant and develop 
corresponding symptoms, sometimes to an almost un- 
believable extent. 

Returning to the more everyday life situation, it is 
interesting to speculate to what extent early success or 
failure in adult life may ~ because it is believed to represent . 
how other people value one's own ability and potentiality - 
form a set pattern which for the rest of one's life guides 
behaviour, reinforcing success or proscribing repeated 


. failure in a pattern difficult to break through. 
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AUSTRALIA 


Institute's New General Registrar 


R ALAN W. GRAHAM, B.COM., F.R.A.N.Z., has been 

appointed General Registrar of The Institute of 
Chartered Accountants in Australia in succession to Mr 
H. M. L. Hordern, who has resigned to return to Western 
Australia for family health reasons. 

For the past 12 months Mr Graham has held the 
position of Deputy General Registrar of the Australian 
Society of Áccountants. He was previously Secretary of the 
New Zealand Society of Accountants for 15 years and 
played a prominent part in the development of the pro- 
fession in that country. 

Mr Graham is taking up his new appointment during an 
important period for the profession in Australia. Merger 
proposals are at present before members of the Institute and 
the Society, and Mr Graham will, of course, also be con- 
cerned with the arrangements for the Tenth International 
Congress of Accountants due to be held in Sydney in 
October 1972. 


CANADA 


' Management Education for CAs 


HE Canadian Chartered Accountant for August contains 
the report of a study group appointed by the Canadian 
Institute to advise on a comprehensive educational pro- 
gramme in management studies for chartered accountants 
in industry, Government and public practice. The report 
tells of a questionnaire sent to 2,887 members — approx- 
imately 20 per cent of the total — to which 1,111 replied. 
There were also interviews with 65 individuals selected 
from senior members of the Institute, industry and 
Government. А | 
Тће group recommends an in-depth programme in 
management education for chartered accountants, as 
opposed to business executives, at three levels. The first 
level would be for young chartered accountants about 18 
months after their chartered accountant exemination, to 
bring thém to a minimum level of knowledge required to 
supervise the accounting function in the management 
process. It would consist of two summer sessions in 
residence, one of 12 days and one of six, with six extensive 
written assignments during the intervening winter, in- 
cluding concept of information-decision systems and 


management decision simulation (computerized business 
game), RN 

Programme II would aim at giving chartered accountants 
the background necessary for complete financial managers, 
following a summer and winter format like Programme 1, 
and including management reporting and information 
systems, and planning and management control systems. 
Programme III, of less immediate urgency, would be 
intended to give senior chartered accountants and others a 
knowledge of the adaptation of organizations to environ- 
mental changes and how to manage change, and would 
comprise one session of 18 days. 

It is proposed that Programme I should begin in Septem- 
ber or October 1970, and Programme ЇЇ one year later, 
though the replies to the questionnaire showed a desire for 
it now. Programme III would be deferred pending the 
observed results of the others. 


Revision of Uniform Final Examinations 
Syllabus 


MAJOR revision of the Canadian Institute's Uniform 

Final Examination Syllabus is being considered by all 
provincial Institutes and four universities in Alberta and 
Quebec. The proposed main additions are in the areas of 
computers, quantitative methods and management. 

On computers, a general knowledge of data processing 
systems, computer capabilities, programming and audit 
techniques will be required. Mathematics will include basic 
statistics and concepts of decision theory, linear program- 
ming and simulation. Management comprises various 
degrees of proficiency in planning, organizing and co- 
ordinating, mobilizing resources, directing, leading, com- 
municating and controlling, with concepts of behavioural 
science. The general shift in emphasis is from the pro- 
cedural to the conceptual. 


Exposure Draft on Tax Practice 


TS Canadian Institute of Chartered Accountants has 
issued an exposure draft of proposed recommendations 
on tax practice. These will be the first guidelines issued on 
tax practice. It is stated that while а chartered accountant 
may properly become associated with a return, even though 
he believes the position adopted may be resisted or upset, 
this does not apply where there is some clearly erroneous 


' treatment of a material item. Аз to materiality, the draft 


requires more stringent treatment than in financial state- 
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ment presentation. А member should not knowingly 
associate himself with preparation of a tax return from which 
an adjustment which would appreciably change the tax 
liability is omitted as not, in an accounting sense, ‘materially’ 
changing the client's aggregate tax liabilities. 

Another distinction is that while a member should refuse to 
act in any capacity with respect to an incorrect or misleading 
. return, nevertheless if he becomes aware of some incorrect 


or misleading statement ће is not under professional obli-- 


gation to report it to the tax authorities. It is improper for 


*- him to give any information as to a-client's affairs to а 


Government body without the client's permission, except 
under compulsion of statutory authority. Similarly, he is 
not bound, without the client's consent, to correct inform- 
ation previously given by him to the taxation authorities if 
he now finds it to be false though at the time he believed it 
to be correct, though he should try to persuade the client 
to make the disclosure or authorize him to do so. Until the 
misstatement is rectified he should тегове to act in any 
capacity relating to the return. 


Rolüxadon of Publicity Rules 


NEW uniform code of ethics presented for Council 
А approval at the September annual meeting of the 

Canadian Institute in Banff, includes guidelines for the first 
time. It calls for a relaxation of rules as to publicity by 
allowing members to make statements to news media and to 
supply copies of talks, with name, firm and biographical 
data, provided they are on subjects in the public interest or 
reflecting credit on the profession. 


UNITED STATES 


Tax Storms Ahead 


HE Nixon Administration's effort to steer a middle 

course on tax reform has already run foul of several 
unexpected reefs, and clever piloting will be essential in 
the weeks ahead if former supporters 2 are not to-be com- 
pletely disenchanted. 

The end of the brief Congressional recess early in Septem- 
ber saw the beginning of a new round in the struggle to 
keep the Administration promise of reform without losing 
many of the most hallowed provisions of the tax laws. The 
proposals now put forward by the House of Representatives 
have aroused bitter protests from an impressively wide range 
of interests — from State and municipal Governments, and 
mineral and real estate companies at one extreme, to 
co-operatives and building societies. at the other. The 
Senate will certainly change but cannot possibly ignore the 
388-page Bill sent to it in August by the House. 

It is too early to attempt an evaluation of the impact 
of this struggle on the accountancy profession. Fresh 
complications will arise, in the treatment of tax-exempt 
bonds issued^by public bodies, of bad-debt reserves set 
aside by banks, and of depletion deductions allowed to the 
extractive industries, Personal taxpayers will also have to 
grapple with new complexities. 

One of the purposes of the Bill is to ‘save enough in 
reduced relief to corporations and wealthy . taxpayers to 
allow the equivalent of some £3,000 million in reduced 
payments by those of more modest means. There is con- 
siderable doubt whether such an elaborate set of pro- 
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posals can, in fact, produce monetary benefits of this order. 

At an entirely different level, however, a small but solid 
reform has now been put into effect. The Internal Revenue 
Service has agreed henceforth to treat professional groups, 
formed under States laws regulating the conditions of 
practice, as corporations. The application of this decision . 
to the accountancy profession has yet to be worked out. 
But it is significant that the Federal income tax allows a 
corporation to pay at the rate of only 22 per cent on the 
first $25,000 of its taxable profits, compared with the 
regular rate of 52 per cent. 


(From Our New York биерди ) 


Recognition of Professional Corporations 


HE АТСРА Council has approved amendment of 

the Institute's Code of Professional Ethics to permit 
members to practise as a professional corporation. The 
title of the corporation is to include only the name of one 
or more present or former shareholders or of partners of a 
predecessor accounting firm, and shareholders must be 
qualified to practise as CPAs. Shareholders, directors, 
officers and other employees must comply with the pro- 
fession’s ethical standards. Shareholders will be liable for 
the acts of the corporation ‘except where professional 
liability insurance is carried, or capitalization is maintained, 
in amounts deemed sufficient to offer adequate protection 
to the public’. 


LEBANON 


The Middle East Society of Associated 
Accountants 


T the recent annual general meeting of The Middle 

East Society of Associated Accountants, Mr Fuad S. 
SABA, B.COM., F.A.C.C.A., was re-elected President of the 
Society for 1969~70. Other officers elected to the Council 
for the ensuing year are: ; 


Vice-President: Mr Alexander N. Siman, $.C.F. 


Secretary: Mr Fauzi F. Saba, D.B.A., C.P.A.(VA.), Box oo 
Beirut, Lebanon. 


Treasurer: Mr Mohamed A. Douaidy, a.c.w.a. 


Messrs George S. Aweida, F.A.A., Joseph E. Chiche, F.A.a., 
Henry A. Helou, A.A.C.C.4., Antoine N. Mattar, A.C.A., 
‚ and William S. Mitri, БАЈА. 


RHODESIA 
Society's New President 


R C. J. VOSS, c.a.(s.R.), C.A.(S.A.), а partner in the 

firm of Derry, Ellman Brown & Fraser, Chartered 
Accountants, of Salisbury, has been elected President of © 
The Rhodesia Society of Accountants for the ensuing 
year. 

Born in Pretoria, he first went to Rhodesia in 1926, 
and was educated at Milton High School, Bulawayo, 
where he matriculated in 1938. Following a brief period of 
experience in a firm of chartered accountants in Bulawayo, 
he served for four years in the Second World War in the 
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“Middle East and Italy. After demobilization he became 
articled to his present firm. 

For many years Mr Voss has been ар interested in 
the education of articled clerks, having served on the 
committees in Salisbury of the Students' Society and the 
District Society. He was elected to Council of the Society 
in 1960 and he has served on its Examinations Board since 
its inception. In 1967 he was appointed a member of the 
Education Committee of the South African Public Ac- 
countants’ and Auditors’ Board, which recently recognized 
the Rhodesia Society’s examinations. 

Mr Voss is the second consecutive Rhodesian-trained and 
qualified chartered accountant to hold the office of President 
of The Rhodesia Society of Accountants. 
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Mr B. І. Sedgwick, C.A., C.A.(S.R.), С.А.(5.А.), who is 
in public practice in Bulawayo, has been elected Senior 
Vice-President, and Mr К. J. Hedley, who is not in public 
practice, has been elected Junior Vice-President. 


INDIA 


New President of Indian Institute 


T the recent annual meeting of The Institute of 

Chartered Accountants of India, Mr H. B. Dhondy, 
F.C.A.(INDIA), of Bombay, was elected President of the 
Institute and Mr M. C. Bhandari, F.C.A.(INDIA}, of Calcutta, 
was elected Vice-President for the year 1969-70. 








Current Law. 


t 





Sale of Goods: Hazardous Substance 


HE defendants, in the normal course of their business, 
supplied the plaintiffs with a quantity of boron tri- 
bromide, a chemical which reacts violently to water. The 
ampoules were labelled ‘Harmful Vapour’ but carried 

no warning against contact with water. An ampoule was 
. dropped into a sink of water on the plaintiffs’ premises, 
and a violent explosion occurred which killed one man and 
did considerable damage. 

The High Court held that in the absence of a specific 
warning against the dangers of water contact, the defendants 
were in breach of their obligations under section 14 (1) 
of the Sale of Goods Act 1893, that the goods should be 

‚ reasonably fit for their intended purpose. The plaintiffs 


had relied on the defendants’ skill to warn them of any - 


unusual hazard which might arise in the ordinary handling 
and use of the chemical. 


Vacwell Engineering Co Lid v. BDH Chemicals Ltd 
([1969] 113 SJ 639). 


Insurance: Agreement to. Compromise 


EXECUTED a proposal for motor insurance which 

named the persons likely to drive as himself and his 

two sons. In fact, M. himself had no driving licence and 

the car was intended for the sole use of his younger son, 

aged 18. Had the insurers known of this, they would have 
imposed special terms or declined the risk. 

The car became a total loss in an accident and a claim 


for its value was made at £600; the insurers disputed this, 
estimating the value of the ear immediately before the acci- 
dent at £410 only. From this figure they deducted an ‘excess’ 
of £25 under the terms of the policy, and wrote offering 
£385 in full settlement. The claimant verbally accepted the 
figure but the insurers then learned for the first time of the 
mis-statements in the original proposal and repudiated 
liability. M contended that the letter, followed by his 
acceptance, constituted a valid agreement to compromise 
his claim for £385. 

It was held by a majority of the Court of Appeal that the 
agreement, to compromise was based on a mutual and 
fundamental misconception of the existence of a valid 
and enforceable policy of insurance. The insurers being 
entitled to avoid the policy, the compromise also failed. 


Magee v. Pennine Insurance Co Ltd ([1969] 2 All ER 
891; 119 NLJ 625). 


Contract: Right of Election 


N April 9th, 1967, the plaintiff suffered personal 

injuries, loss of earnings and damage to property 
(valued respectively at £190, £54 and £1,131) as a result 
of the negligent driving of a motor-car by the defendant. 
The defendant was at that time covered by a policy of 
insurance issued by the. third party in the action, this 
policy being subject, inter alia, to a condition that the 
insurers should be notified of any prospective claim within 
five days. He did not, in fact, notify them of this accident 
until Áugust 1967; and on November 29th, 1967, the 
insurers' solicitors confirmed that the defendant would be 
indemnified only in respect of those damages requiring 
to be covered under the provisions of the Road Traffic 
Act, i.e., personal injuries. 

In the High Court, Mocatta, J, held that the insurers 
were entitled, on learning of the defendant's breach of 
condition, to elect whether to repudiate liability or to 
indemnify him; but he held further that this right of 
election must be exercised within a reasonable time, and 
that the delay until November 29th went beyond a reason- 
able time, so that the insurers' right to repudiate had been 
lost. 

'The Court of Appeal, however, declined to accept this 
view of the law. Following the decision in Clough v. 
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London & North Western Railway Со ([1861—73] АП ER Rep 
646), the right of election is not lost so long as the party 
affected does nothing to affirm the contract; nor would it 
be lost by lapse of time unless there was prejudice to other 
parties, or the delay was of such length as to be evidence of 
acceptance of liability. None of these possibilities arose in 
the present case and the insurers' appeal therefore succeeded. 


Allen v. Robles (Compagnie Parisienne de Garantie, third 
- party) ([1969] 3 АПЕК 154). - 


Restrictive Covenant: Professional 
Partnership 


HREE doctors entered into partnership as general 

practitioners, the partnership agreement providing 
that in the event of a partner leaving the firm he should 
not thereafter engage in practice as a medical practitioner 
within ten miles’ radius of the partnership premises for a 
period of five years. One of the three died and a dispüte 
arose between the other two, one of whom left the partner- 
ship premises and commenced practice with a rival part- 
nership elsewhere. The continuing member of the original 
partnership sought an injunction to restrain the dissentient 
from practising within a radius of ten miles, in breach of the 
restrictive covenant. 

The Court of Appeal found that the phrase ‘engage in 
.practice as a medical practitioner’ created a restriction 
against practice in any department of medicine, surgery or 
midwifery, and extended to other activities beyond those 
of a general practitioner. It was therefore wider than was 
reasonably necessary to protect the relevant interest and 
would not be enforced. 


Lyne-Pirkis v. Jones ([1969] 113 SJ 568). 


Discipline: Rules of Natural Justice 


O university students passed in the major subjects 
of their first-year examination but failed in subsidiary 
papers. They were 'referred' (i.e., required to re-present 
themselves for examination) in these papers at the start 
of the next academic year, but failed again in the referred 
examination. On the recommendation of the board of 
examiners, they were then requested to withdraw from the 
course — or, in plain terms, 'sent down' from the university. 
Following representations on the students’ behalf, 
their case was reviewed by the senate of the university 
and by the university council, both of whom endorsed the 
examiners’ ruling. There was a dispute as to the nature of 
advice alleged to have been given by certain members of 
the academic staff, although no doubt the students had 
honestly believed that a failure in subsidiary papers 
alone was unlikely to be regarded too seriously. It was also 
contended that, as a point of natural justice, the students 
should have been heard in their own defence before a 
final decision was taken. They now applied for orders of 
certiorari and mandamus to quash that decision and to 
re-admit them to the university. 

The Court held that the rule audi alteram partem did 
not apply in every case in which there was a right to natural 
justice: but that in the present case, as the examiners had 
(quite properly) considered other matters besides academic 

‘performance, the rules of natural justice should have 
allowed the students an opportunity to put their own case. 
However, the remedies now sought were prerogative and 
discretionary, and should be granted only where diligence 
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had been shown by an applicant in real need of relief; - 
there had been considerable and unexplained delay in 

bringing the-case before the Court, and the applicants 

(even if successful) could not now re-sit the examination 

before June 1970. This would serve no useful рине, 

and the application therefore failed. 


R v. University of Aston, ex parte Roffey and another 
([1969] 2 All ER 964). 


Arbitrator: Revocation of Authority 


N application under section 1 of the Arbitration Act 

1950 to revoke the authority of an arbitrator requires 

a much stronger case to be made out than does an applica- 

tion under section 4 for legal proceedings to be stayed 

pending arbitration. The Court will exercise its discretion 

very sparingly in this regard; for instance, in the case of 
misconduct by the arbitrator. 

The present applicants were involved both in arbitration 
and in legal proceedings and sought an order under section 
1 on the grounds that it was undesirable for the same issues 
to be tried before two separate tribunals who might arrive 
at conflicting conclusions. Authority was adduced ( Taunton- 
Collins v. Cromie ([1964] 2 All ER 332) for the refusal of a 
stay of proceedings under section 4 on these grounds, and 
it was argued that to grant an application under section 1 
would be equivalent to refusing one under section 4. 

The Court of Appeal rejected this argument. Having 
regard in particular to the interests of subcontractors and 
to the fact that the arbitration involved a comparatively 
straightforward claim whilst the legal proceedings were of 
‘enormous complication’, the Court was not satisfied that 
it should interfere under section 1. 


City Centre Properties 9. Tersons Ltd ([1969] 2 All ER 
1127). 


Moneylender's Right of Subrogation © 


MORTGAGE deed which fails clearly to specify the 

date on which the loan is made fails also as a memor- 
andum under section 6 (2) of the Moneylenders Act 1927, 
so that the contract for repayment is unenforceable. The 
purchase of the property and its mortgage being, however, 
two separate transactions, the lenders are subrogated to the 
vendor of the property and may retain the deed of purchase 
in support of the lien held by an unpaid vendor. 


esbury Motors Ltd 9. Anglo-Belge Finance Co Lid 


([1969] 113 SJ 654; 119 NL] 624). 


' Hire-purchase: Conversion 


N an action for conversion, by the resale of goods still 
subject to hire-purchase, it is no defence to show that the 
hire-purchase agreement is itself (for want of payment of 
the requisite deposit under section 1 of the Hire-purchase 
and Credit Sale Agreements (Control) Order 1964) illegal. 


Belvoir Finance Co Ltd v. Harold G. Cole ® Co Ltd 
([1969] 2 All ER 904). 


Limitation: Fraudulent Breach of Trust 


' decision of Goff, J, in Eddis and Another v. 

Chichester Constable and Others (The Accountant, 

April rgth, 1969), has been affirmed by the Court of 
Appeal. ([1969] 2 All ER 912.) . 
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Blackwood Morton 


ARPET manufacturing is an industry fraught with 
pr blems of raw materials price movements, changes 
in fashion and style and, what is more, changes in Govern- 
ment attitude towards consumer spending. It is a pity, 
therefore, that the accounts of Blackwood Morton & Sons 


(Holding) do not include an historical record of results. 


It is, however, typical that the chairman should begin 
his review with the accounts with the words ‘After the 
exceptional profits of the previous year, some setback was 
anticipated’. That is the story of the carpet manufacturer’s 
life ~ there із no such thing as a normal year. 


As things were in the year to last June, Blackwood 
Morton's turnover at over £12 million was more than 7$ 
per cent up on the previous year, while pre-tax profits 
at [1,004,774 ‘compared favourably with any earned prior 
to 1968’. 

Blackwood Morton is the ВМК carpet organization — 
the K standing for Kilmarnock — and in the year under 
review 'once again' increased its share of sales of woven 
carpets by British manufacturers. Unfortunately some sales 
were lost ‘as a result of production problems, including a 
substantial level of absenteeism in some departments and 
delays in reaching agreement with the Trade Union on 
measures to increase productivity’. 


Costs rise 


On top of that, prices of wool and jute were very high and 
costs of wages and overheads continued to rise with con- 
sequent erosion of profit margins. Devaluation benefits 
continued, however, and exports of carpets increased by 
40 per cent to £1,869,251, particularly good results being 
obtained in Australia, Canada, Switzerland, Holland and 


South Africa. That trend continued into the current year. 


and July was an all-time record export month. 

Australia remains easily the best export market and is 
considered likely to remain so as long as British goods enter 
at a lower rate of duty than those of the company’s com- 
petitors in Japan, Belgium and West Germany. ‘It is 
doubtful’, Mr Kenneth Hamilton, the chairman, says 
striking a topical note, ‘if we shall continue to have this 
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substantial advantage if Britain joins the European Common 
Market.’ 


Another comment by the chairman, on a point of par- 
ticular moment in view of current debate, concerns equal 
pay for women. ‘Due to difficulties in obtaining suitable 
female labour in some departments’, Mr Hamilton says, 
‘we had to employ men for work previously carried out by 
women’. 


He makes the comment in the context of rising wage 
costs. Come the equal pay revolution and there will pre- 
sumably be no cost advantage in employing female labour 
‘suitable’ or not. 


Prospects 


Mr Hamilton’s summing up under ‘Prospects’ is evidence 
enough of the touchy state of the industry. ‘Demand for 
carpets since the beginning of July’, he says, ‘has been 
maintained at a satisfactory level but many uncertainties 
surround the remaining months of our financial year’. 


"These include the general economic position of the 
country, the level of wool and jute prices and the effect on 
sale of the recently announced increase in the selling prices 
of some of the company's woven qualities. 


In these circumstances, Mr Hamilton considers 'it would 
be foolhardy to attempt a firm forecast of the outcome 
of our year's operations. Our policy of replacing old plant 
by the most modern and efficient machinery available is 
enabling us to minimize the effect of rising costs and, 
given the continuation of a reasonable demand for carpets, 
we have grounds for optimism as to the future'. 


The benefit of the machinery replacement policy can be, 
seen in the fact that modernization of the Kilmarnock pile 
yarn spinning plant is expected to increase yarn production 
by 45 per cent without addition to:the labour force. At 
which point it may be noted that while British manu- 
factured machinery for this scheme was delivered to time, 
the balance from a Continental supplier was nearly three 
months behind schedule. | 


Factory space 


Shareholders in the company can read a lot into Mr 
Hamilton’s report. They can get the feel of the company 
and the way it is moving in the direction of plant modern- 
ization. Additional factory space, for example, will be 
needed for Axminster and Wilton looms but it is not 
anticipated that building will begin before the middle of 
1970. 

But the Blackwood Morton accounts themselves do not, 
on sight, compel reading. More particularly, as already 
stated, there is none of the extra-statutory information that 
most investors in companies have now come to accept as 
normal in the course of annual report and account pre- 
sentation. 


It could be that as directors of a Scottish company the 
board does not consider money used on more lavish or more 
detailed accounts to be money particularly well spent. 
Perhaps the cost of carpet promotion in other directions is 
high enough. 

It would be interesting indeed to know the ВМК 
advertising bill for a year. 
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'At Charterhouse we've been providing capital 
for industry for over 30 years now. So we really do 
know all about it. 

But we are rather different from most of the other 
people you might advise your clients to talk ` 
to. For one thing we really understand the problems 
ofthe medium sized business from a businessman's 
, point of view. We have to. We own and run a number 
of such businesses ourselves. When you talk tous - 
уоп аге talking to experienced businessmen not only 
to financiers. You —or your clients — will come to 
know us personally. And, when you know us as 
individuals, we think you will find that we’re direct 
and easy to deal with. We don’t seek control. We do 
seek to see that our customers get the capital they 
want, and we get a fair profit on our investment. 
Let’s take an example. 

In February 196 7, Charterhouse ee а ` 


40 per cent interest in а leading manufacturer _ 
of a widely used electronic component. At the same 
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 "Weneed — 
© about £100,000 
фе тедшт term? 





time we put up substantial loan capital to help finance 

a majór expansion programme at the company's new 
factory. This investment allowed for a rise in production 
capacity of 300 per cent over a period of three years. 

The turnover of the company, which was some £ 1 50,000 · 
in 1966, increased to f, 300,000 in 1968, and is expected 
to exceed +, 350,000 in 1969. This Spring the company 
was acquired by a major US corporation, active on an 
international scale, and 15 set for further major 
expansion in a world-wide market. Their long-standing 


: Chairman, who had the foresight to go to Charterhouse 


in 1967, now plans to retire shortly (very comfortably), 
ana take a well-earned world cruise. 

": Charterhouse Industrial Development, a member 
of the Charterhouse group, helped to make this 
success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and we'll 
send copies of our booklet on this subject. Next time 
you're asked about sources of capital, it will be 
useful to have one handy. 


1 Paternoster Row, St. Pauls, London EC4. 01248 3999 


| C RHARTERHOUSE GROUP 
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Your client companies should not go ahead with a right time and negotiate the right conditions. 

merger until both you and they have the answers "We can advise on rationalisation, management 

to а the new problemsthat merging brings. ` ` ' structure, staff and taxation problems. We have. the 
` The techniques of merging are developing constantly. financial resources to provide the funds that; аге 50 | 

It pays to have the advice and help of experts. . often necessary to realise the full ree : 

industrial Mergers Limited are the experts. =" ofa merger. 


We have helped many businesses to merge profitably j | 
and smoothly. We can help your client. · If any "et your clients is thinking of merging. phone 
We can help him find the ngn PERNA choose the . -Eric Izod for an informal Chat. 


INDUSTRIAL MERGERS LIMITED 


- (anICFC company) > 
РОГ House, 7 Copthall Avenue, London, E. C2. Tel: m -628 6229/4040 ` 
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CITY NOTES 


HEN in terms of The Financial Times 30-share Index 

the equity market can move 14 points one way in one 
week and 14 points the other way the next, there is reason 
enough for rank and file investors to wonder what they are 
supposed to make of it all. The movements of the two weeks 
are an example of the ebb and flow of the current equity 
argument. 

Does the equity market reflect an improving economic 
situation and the prospect of General Election economic 
*riggery'? Or does її reflect the fact that high interest rates 
are a stronger money-puller than ‘doubtful growth, and 
that the credit and money squeeze will be exerting con- 
siderable further pressure on business activity and profits 
during the winter? 

Let share prices rise too far and there are reminders about 
‘freeze and squeeze’ and pressure on profits. Let share 
prices fall too far and there are reminders about General 
Election 'riggery and about an improving economic 
position. 

Within a bracket of 20 index points from 370 to 390 
these opposing forces are continually at work. They account 
for the see-saw of the equity market. Which way the market 
will eventually move in true trend is debatable but 
psychologically the move should be towards higher levels. 


* С * * * 


banks are still accepted as running some £200 million 
above their prescribed restricted sector lending level. The 
effect of the extra + per cent on bank loan interest charges 
has probably not yet had time to make its real impact 
in во far as lending levels are concerned. But in the whole 
subject of bank lending in the sector to which the directive 
applies, there now seems to be much saving of face on both 
sides. 
The banks, having originally made it clear they were not 


prepared to put their customers out of business simply for 
the sake of the Chancellor of the Exchequer’s policy, have 
only reduced their lending to something like £70 million 
above the prescribed figures and that, they clearly con- 
sidered, was good enough. 

On the other hand, the authorities in the shape of the 
Bank of England and the Treasury have had to save face, 
and demand – for public announcement purposes anyway — 
that the directive be met to the figure and the letter. It is 
beginning to look as though the authorities are in danger of 
getting themselves into the classic ‘or else’- position. 

They demand that the banks get their lending down — ‘or 
else’. The banks then say ‘or else — what? And the 
authorities haven’t any answer. 


* » * ү * 


HE bankers dinner at the Mansion House last week ~ 

thatannual event at which bankers are regaled by speeches 
from amongst others the Governor of the Bank of England, 
the Chairman of the Stock Exchange Council and the 
Chancellor of the Exchequer – was carried out in the normal 
traditions. 

It is an occasion when much of the old comment, the 
old news and the old views, are served up as newly cooked 
and piping hot. Mr Jenkins forecast a £500 million balance 
of payments surplus — just as he had' done earlier at the 
IMF meeting – and the Governor of the Bank of England 
made use of his San Francisco speech on currency matters 
and expressed.views previously set out at some length in 
the recent Bank of England Quarterly Bulletin. 

'The Chairman of the Stock Exchange, as seems to be his 
annual performance on this occasion, flew a few tax kites 
for the Chancellor to capture – or more likely to miss — in 
his spring vote-catching Budget. 


RATES AND PRICES í 
Closing prices, Tuesday, October 21st, 1969 
Tax Reserve Certificates: (29.9.69) Companies 5+% ; 


396 surrendered for cash; Personal 4% 


. Bank Rate 
Mar. 16, 1967.. os 6% Nov. 18, 1967.. e 8% 
May 4, 1967 .. .. 8519 March 21, 1968 e 74% 
19, 1967 .. .. 6% Sept. 19, 1968 ze 10 
Моу. 9, 1967 .. e OEY Ееђ. 27, 1969 А % 
Treasury Bills 


Aug. 15 .. £7 15s 10°13d% Sept.19 .. £7 15: pit 


Aug. a2 ./ £7 15s 10°16d% Sept. 26 .. £7 16s 2'544%' 

Aug. 29... £7 158 9°67 4% Oct. з .. £7 14s 8:234% 

Sept.5 ..| £7 15s 8-19d% Oct. 10 .. £7 13: 7814%, 

Sept. 12 .. £7 152 10° 624%, Oct. 17 .. £7 14s 1'824% 

| ' Money Rates 

ЗБЕ . 62-73% Bank Bills 

7 да e 6+72% amonths .. 84-09% 

Fine У rade Bills 3 months . 81-99; 
3 months s3 Ор: 4months .. 81-91, 
4 months А 6 montbs 9–91% 
6 months 


Foreign Exchanges 
New York .. 2:3920 Frankfurt i 8:9175 
: Montreal .. 2'5761 Milan . 1449'83 
Amsterdam 8:5945 Oslo 17'1055 
Brussels . 119:37 Paris 13:3625 
Copenhagen 17:9840 Zürich 102965 
Gilt-edged 
Consols 4%, 6 Funding 6% 6 1993 71 
Consols 2195 28 Savings 3% 60—70 94 
Conversion 3176 40 Savings 3% 65—75 75 
Conversion 5% 1971 93% Treasury 64% 1976. 
Conversion 5196 1974 874% Treasury зі % 77-80 .. баі 
Conversion 6% 1972 92% Treasury 34% 79-81 .. 624 
Funding 34% 99-04 4 Treasury 5% 86-89 .. 63$ 
Funding 4% Treasury 54% o812 .. 63% 
Funding 54% IS de 76 Treasury 24% .. .. 28 
Funding 5#% .. 73 Victory 4% 9 
Funding 54% и .. 69% War Loan 3196 41 
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Decimal Conversion of Accounting Systems 


THE RULINGS on their loose-leaf forms have been completely 
redesigned by Twinlock Ltd in preparation for D-day in 
1971. Without the impetus of decimalization, the inertia 
of users in retaining the same rulings and resisting changes 
would have made impossible the beneficial variations now 
introduced. The design objective of the new stationery has 
been to exploit the opportunities for simpler, faster and 
more accurate book-keeping afforded by decimalization. 

The division between pounds and new pence is shown by 
using a printed decimal point, and a vertical line is drawn 
through the decimal points in order to keep the division 
clear even if the point is obscured by close written figures. 
Neutral grey print is used for the columns and some 
horizontals, while heavier feints are used to identify details 
and to isolate entries into groups of three. Vertical columns 
and horizontal lines are numbered for cross referencing. 
In addition, alternate cash columns are differentiated by a 
change in line weight to assist in columnar identification 
and a box at the top is reserved for account or reference 
numbers. 

Twinlock advise: ‘Make sure your staff understand what 
will be expected of them and that they have been trained to 
do it. Practice runs are most important as are exercises and 
training in decimal arithmetic.’ 


Computer Display Terminal 


ITEMS OF EQUIPMENT which are becoming more familiar 
to British users of computers are display terminals where 
information stored in the computer memory can be seen 
on a television-type screen. If necessary, information can ђе 


added or deleted before being returned to the memory: 


store, 
To cope with a growing demand for high TN 


but low priced terminals, the Univac Division of Sperry i: 


Rand Ltd have recently announced the UNISCOPE roo, 
which is priced at £1,660 or can be rented at £30 per month. 

Univac Division, Sperry Rand Ltd, 65 Holborn Viaduct, 
London ЕСі. 


Value Card Franking Machine 


WITH SOME postal franking machines it is necessary to take 
them or an internal meter to the Post Office to renew the 
value for further franking. For users of the Acral A.gooo 
franking machine, however, it is only necessary to purchase 
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a value card, for 10,000 or 100,000 pence according to 
requirements. 

-The machine franks letters and packets up to x inch in 
thickness, 15 inches wide and any length, at speeds of up to 
9,ооо per hour. The machine costs £460 or can be rented 
over a three-year period at {15 16s 11d per month, or five 
years at {10 145 8d рег month. There is no separate meter 
rental. : 

Acral Ltd, Bush Fair, Harlow, Essex. 


Computer Decimal Conversion Guide 


IBM INTEND TO publish later this year a guide to decimal 
currency for computer users which will contain specifications 
for a number of pro ing aids which are to be pre- 
pared. These will include PAYE and Graduated National 
Insurance sub-routines working in decimal currency. There 
will also be currency conversion routines both to and from 
the new currency, as well as file conversion aids for System 
360 and 1400 series users. They will be written in assembler 
language or autocoder as required. 
IBM UK Ltd, 389 Chiswick High Road, London W4. 


Smokeless Incinerators 


WASTE PAPER can be disposed of in several ways, but many 
-companies prefer to burn confidential waste and incinerators 
which are claimed to be smokeless in operation are the 
Kleenaire models. 

The type 99 mark 3 costs £68 plus £10 19s 64 for a flame 
booster, the type 64 mark 3 is £57 plus flame booster, 
whilst the small model for limited disposal is £16 plus 
£6 55 for a flame booster. The booster is needed for 
wet waste or for slow-burning materials. 

Bering Ltd, Dorman Road, Camberley, Surrey. 


New Flat-bed Electrostatic Copier 


' CLAIMED to be the only flat-béd electrostatic copier to accept 


originals up to 16} X13 inch, a new model — Arcor in 
Brief — has been introduced by The Solicitor? Law 
Stationery Society Ltd. 

The machine produces one-piece copies at six second 





The compact Facit 1115, the latest вївсїопїс ЕСК 10 сва 
introduced by Block & Anderson Ltd. Weighing only 3lb. and 
taking up no more desk space than a telephone, this neat 
calculator has a total calculating capacity of 16 digits in multipli- 
cation, always displaying the 8 most significant digits, with a 
completely automatic decimal point. The new model is one of the 
most simple electronic calculators to operate, only four operational 
keys being used to carry out all four arithmetical functions. 








ТНЕ 





Arcor in Brief electrostatic copier. 


intervals, and will accept even thick books without fear of 
damage'to the spine. Аз an added advantage, low cost 
masters for offset printing can also be produced. Arcor in 
Brief is simple to operate and is ready for copying as soon 
as the machine 18 switched on. АП controls are centrally 
located on one panel, with dial setting for multiple copies up 
to 99. 

Copies are made from a paper roll inside the machine, 
automatically cut to the size of the original document. A 
control knob allows a choice of copies to be made with 
the image reproduced in the same size as the original, or 
reduced. 

Finished in two-tone grey, the new Arcor in Brief is a 
completely mobile unit on casters, and is supplied with free 
toner and dispersant at all times, while paper can be pur- 
chased at discount prices depending on the number of rolls 
ordered. The outright purchase price is £855 or on lease 
terms at. {19 195 per month’ over a five-year period. At- 
tractive rental terms are also available for large volume 
users. 

The Solicitors! Law Stationery Society Ltd, Oyez 
House, Bream's Buildings, Fetter Lane, London EC4. 

| 


Егезћ Coffee Maker 


DESIGNED|FOR general office use, the Rowenta coffee maker 
is capable of making up 10:70 cups an hour. Coffee is made 
by placing a coffee pot or receptacle on the heating plate 
and switching on. Water, up to a maximum of seven cups, 
is placed in the water heater and coffee in the filter. When 
the main control button is pressed the machine will auto- 
matically ‘heat the water, drain it into the coffee and filter 
it into the jug below. 


ACCOUNTANT 





i 
~ 


559 


No plumbing ог special drainage is required, and the 
machine, weighing 14 Ib., can be wall mounted. It costs £36, 
complete with a supply of filter papers. 

Filter Fresh Coffee Co Ltd, 2 Swan Street, Petersfield, 
Hants. 


Fully Sprung Executive Chair 


CALLED THE 'Corgi High Back', a new executive chair with a 
four or five star base fitted with castors or gliders has been 
designed by Chair Design Associates to sell at under £40. 
It is fully sprung and adjustable, and can be made available : 
in a choice of coverings. 

There are matching conference chairs with chrome legs 
priced at about £30. 

Chair Design Associates Ltd, 7 Melrose Avenue, Mit- 
cham, Surrey. 


Folding and Inserting Mail 


A FOLDING and inserting machine which can be coupled 
together to enable accounts départments and mail rooms to 
automatically fold, insert and seal enclosures into envelopes 
in a small to medium volume has been developed by 
Roneo-Neopost. 

'The enclosure is folded by the F.4 folding machine, and 
the envelopes are opened and the enclosure inserted by the 
F.ro inserting machine, which then seals them and stacks | 
them ready for franking. 

Roneo-Neopost Ltd, Lion House, Red Lion Street, 
Richmond, Surrey. 


High Output Collator 


A I2 STATION, semi-automatic collator – the Ordina SA12 – 
is claimed by ADM Business Systems Ltd to give a high 
output with short runs at speeds of 12,000 sheets an hour, 
an average output from eight to 10,000 sheets an hour – 
five times faster than by hand. 

Pressure on a foot pedal partially ejects one sheet from 


Ordina SA12 collator. 
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each station, so that it overlaps the sheet from the ad- 
joining station, and is retained there by the feeder head until 
collected by the operator. Feeder heads can be weighted for 
accurate collection of difficult papers, and deflectors are 
. fitted to each station to eliminate double feeding. 


ADM Business Systems Ltd, 64-66 King Street, 


Hammersmith, London W6. 
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Horizontal Line Staplers 


TWO NEW staplers now available from Rexel are called 
Sirius and Gemini. The recommended retail price for the 
Sirius is 225 6d and for the Gemini 20s. 

These staplers will undertake the functions of stapling, 
pinning and tacking, and can also be used as pliers, 


Rexel Ltd, Gatehouse Road, Aylesbury, Bucks. 





Integration is Right 


President's Remarks at Leeds Dinner 


HE importance of the future plans 
scheme and integration of the 
profession was stressed at the annual 
dinner of the Leeds, Bradford and 
District Society of Chartered Ac- 


countants, at the Queens Hotel, Leeds, ' 


on Friday of last week» 

Sir E. Percy Rugg, D.L., J.P., 
proposing the toast of The Institute 
of Chartered Accountants in England 
and Wales, said that he regarded it as 
a singular honour to bave been invited 
to attend the dinner and to propose 
the toast. 

It was, he said, a matter of great 
concern for all who hold the account- 
ancy profession in the highest regard 
and esteem that the integration scheme 
should come to a successful conclusion 
very soon. Sir Percy went on: 

‘England and Wales are in agree- 
ment. The Irish аге in agreement – 


and I think that is something you want 


to hold on to (laughter) – and Scotland, 
at the moment, have had to say no.' 


Great step forward 


‘Moves that have already been 
made, however, are obviously a very 
great step forward and we all wish you 
well. I am sure that under the presi- 
dency of your President, Mr Leach, 
the future will produce success.’ 

Sir Percy, in the course of a brilliant 
after-dinner speech, paid high tribute 
to Mr Leach, ‘What a career he has 
had’, he said, ‘what an example of 
useful public service at high levels a 
man at the top of his profession can 
offer to his country.’ 

The President, Mr R. G. Leach, 
С.В.Е., Е.С.А., responding to the toast, 


referred to the integration scheme, and 
said: ‘Sir Percy is quite right about 
Ireland. We are delighted.  : 

"What Sir Percy doesn't know is 
that in Ireland there are only two 
activities which cover both the Repub- 
lic and Northern Ireland. One is 
rugby football and the other is 
accountancy. The Irish Institute covers 
both the Republic and Northern 
Ireland, and it is quite an achievement 
that we have obtained almost unani- 
mous agreement for our scheme of 
integration. 

*As regards Scotland, I feel sure 
that within the next few months we 
shall have a change of heart. They like 


'to think a bit before they commit 


themselves, but I hope we shall find 
they will join in this scheme.’ 


Grasp the opportunity 


‘I am quite convinced’, Mr Leach 
went on, ‘that if we lose this oppor- 
tunity of integration of the profession, 
it will not occur again. There are 
certain things you have to do at the 
right moment, and if we turn down 
this opportunity it will certainly not 
occur again within the next ten years. 

‘We are not unanimous about it, of 
course – accountants are independent 
minded people. You can’t always 
expect them to agree about what the 
Council does, but when we conie to the 
final vote, I feel sure we shall get a 
large meastire of unanimity.’ 

Mr Leach said that the Australian 
Institute — which was the only ac- 
countancy body outside the British 
Isles which had a Royal Charter – had 


recently issued a scheme ‘closely 
modelled on ours’. He contiriued: 

‘Three weeks ago I was in Canada, 
and they are now setting in train 
negotiations exactly of the same nature 
to integrate the profession in Canada. 

‘I think we have got to accept some 
of the things we don’t like in the 
scheme. Obviously, a ‘scheme of 
merger must entail some things which 
are not very agreeable to us all, but 
looking to the future, I am convinced 
that what we are doing is right and 
that we should go on.’ 


Overseas reputation 


‘The reputation of our Institute 
abroad is a very important factor. No 
less than 5,000 of our members are 
engaged in substantial positions abroad 
and the number is increasing. The 
contribution of the profession to 
invisible exports runs to {14 million a 
year. We can serve British industry 
by supplying British accountancy 
services abroad. ‘Therefore, I think 
it is vital we should retain our position 
as the leading accountancy body.’ 

Mr Leach said accountants had been 
criticised in the Press recently, but 
the criticism was quite undeserved. 
In 99 cases out of roo where things 
went well, no one recognized the 
existence of accountants. They did 
their job conscientiously and well. 
‘But if one thing goes wrong, the 
accountant is pilloried.’ 

‘There is an impression given in the 
Press that standards of accounting in 
this country are lower than in other: 
countries, such as the United States 
and Canada. This is simply not true. 
In many points of principle we are 
leading the world.' 

Mr Geoffrey R. Turner, M.A., F.C.A., 
President of the District Society, 
proposed the toast of the guests, to 
which the Lord Mayor of Leeds, 
Alderman А: R. Bretherick, and Mr 
К. К. Denby, LL.B., responded. 


ТНЕ 
October 25th, 1969 


[mme 


ACCOUNTANT 561 


Certified Accountants' Data 


Processing Course 


First of a New Series at Hedsor Park 


OLLOWING a year of very successful introductory 
Fo on data-processing, The Association of Certified 
and Corporate Accountants held the first of a new series of 
intermediate level courses at International Computers' 
management training centre at Hedsor Park, Bucks, during 
the week-end of October roth—rath. 

Entitled *Data processing and information systems', the 
series introduces studies in the application of computers to 
integrated accounting systems and corporate management 
information schemes, and the venue for this first course 
was specially selected to afford those attending access to 
ICL’s 1903 computer for the purpose of gaining experience 
with business simulations. 


Financial planning 


Мг К. A. Spencer, F.A.C.C.A., supplies and services 
director of BEA, in his opening address, explained the need 
for accountants to play a fuller role in management. They 
must, he said, exploit the power of the third generation 
computers now being installed not only for routine account- 
ing functions but for financial long-term planning, for profit 
optimization and as a data-base from which all branches 
and levels of management can derive reliable up-dated 
operating information. 

An ICL film ‘The Future Came Yesterday’, which 
followed Mr Spencer’s address, underlined the urgency for 
accountants to use the computer’s capacity to the full in the 
field of production engineering. 

On Saturday, members heard Mr R. A. Grasmeder, 
F.A.C.C.A., accountant, information and data systems, Shell 


Mr R. A. Grasmeder, F.A.C.C.A., speaking 
on integrated systems and management 
techniques at one of the sessions. 


(UK) Ltd, extend the field of the paper he presented to the 
Association’s introductory courses into detailed considera- 
tion of the task of building integrated management informa- 
tion systems. 

The relative roles of linear programming for ‘one-time’ 
simulations and network planning for the longer-term 
project development situation were carefully explained. 
From a simple blackboard example of a production ‘model’ 
involving two machines on the production of two alter- 
native products with a pay-off differential, Mr Grasmeder 
pointed to the power of computer programs to provide 
answers to more complex situations offering 125 x 1015 
alternative solutions. 


ICI approach 


In a subsequent paper Mr A. S. Jackson, F.C.A., A.A.C.C.A., 
internal consultant, Imperial Chemical Industries Ltd, out- 
lined from his personal experiences the use ICI have made 
of financial planning by computer. "The largest corpora- 
tions', Mr Jackson said, “аге continuously regenerated by a 
continuing series of decisions to mount profitable projects’. 
Illustrating his talk with a series of explanatory charts, he 
showed how each project developed financial shape in three 
revenue-earning phases: expanding, continuing and waning. 
Certainty of success was the financial planner's aim, Mr 
Jackson declared. 

The cost effectiveness of computer systems is a matter 
frequently called into question and Mr Bernard Brocks, 
A.L.M.T.A., a director of the Price Waterhouse Company, 








aan atn WAA e 


ia dao Cu aij УСТА 





i e fene ДЫШ, ate A 





ТНЕ 


562 ACCOUNTANT 


hammered home in his address the lessons he had learned 
in his extensive experience in the consultancy field and the 
need for top managers to take an immediate and continuing 
interest in the computer. 

“A few thousands of pounds saved in the price-selection 
of hardware’, Mr Brocks claimed, ‘was frequently dissipated 
subsequently by ineffectual control of systems analysis and 
programming operations’. The larger and more complex 
computer systems, he said, called for much closer attention 
by the auditor not only to establish and maintain control of 
the accounting functions but also to ensure that the original 
cost-feasibility of the project was maintained throughout its 
life. 

The auditor might not be expected to be an expert 
programmer but, through encouraging the maintenance of 
careful documentation in the computer department and the 
development of good communications and co-operation 
throughout the company, he could do much to ensure the 
success of computer projects. 

Following these explanations of the wider use of 
computers, the course members divided into six 
‘company’ teams and, under the expert guidance of Mr 
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К. S. Williams, F.c.a., of ICL, adopted the roles of manag- 
ing director and directors of finance, marketing and pro- 
duction in order to develop an experience of real-time 
computer simulation with ICL’s Business Management 
Exercise No. 1. 


Still at work 


The early hours of Sunday found some *board' meetings 
still hammering out their policies for defeating their com- 
petitors, but the results when analysed at a more christian 
hour on Sunday revealed that a strong conservative streak 
had dominated the thoughts of members and the resultant 
profits were meagre where marketing decisions had been too 
cautious. Perhaps yet another lesson had been learned at the 
end of an enjoyable if intensive weekend. 

The Association plans to hold three or four intermediate 
courses during 1970. Attendance at these courses is con- 
ditional upon having previously joined one of the 
Association's introductory courses. The next course in the 
introductory series is to be held on November 14th-16th, 
at Holmbury St Mary, near Dorking, Surrey. 


Huddersfield Students Win Second 
National Business Game 


TEAM from the Huddersfield 

Chartered Accountant Students' 
Society won the Second National 
Business Game played in London on 
Friday and Saturday of last week. 
The Portsmouth and District Students’ 
Society were runners-up, and one of 
the teams from the London Students’ 
Society took third place. A total of 
136 chartered accountant students, 
representing 13 students’ societies 
throughout England and Wales, took 
part in the game which was held 
under the auspices of the Association 


of Chartered Accountant Student 
Societies. 

Twenty-seven teams 

The societies, together with the 


number of teams they entered, were: 
Birmingham (2); Bristol (2); East 
Anglia (2); Huddersfield — (1); 
Leicestershire апа Northamptonshire 
(2); Liverpool (1); London (9); Man- 
chester (1); Nottingham (2); Ports- 
mouth (1); Preston (2); Sheffield (1); 
and South Eastern (1). 

London was forced to put up nine 
teams due to societies other than the 


above being ‘unable to take part’. 
London's apparent advantage was 
certainly not through choice, for in 
order that the game could take place 
it was necessary to have a total of 27 
teams; in the event only one of 
London's nine teams got through to the 


final round. Shame on those societies 
who failed to be represented in a most 
worth-while, decision-making exercise. 
The game brought to students — 90 
per cent of whom, it should be noted, 
had had no previous experience in 
taking computer-based decisions – the 





Members of the winning Huddersfield team at work. 
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essential relationship between de- 
cisions, actions and financial results. 
All was hard work and plenty of 
competition was evident throughout 
the game. The benefit derived was 
unquestionably considerable — even 
for those unfortunate enough to be 
knocked out in the early stages. 


Semi-final 


Organized by the Executive Com- 
mittee of ACASS, in co-operation 
with International Computers Ltd, 
the game commenced at 9 a.m. on 
Friday, at Bishopsgate Institute, and 
nine societies! teams won through to 
the semi-final played at the head- 
quarters of ICL at Putney on 
Saturday. The teams were: Bristol (2); 
Huddersfield (1); Leicestershire and 
Northamptonshire (1); London (8) 
Manchester (1); Nottingham (2); 
Portsmouth (1); Sheffield (1); South 
Eastern (1). 

The participants were grouped into 
three teams, each team being respon- 
sible for directing the affairs of a 
company which manufactured and 
sold the same unspecified consumer 
product. 


Assessing the market 


As the game was inter-active, the 
decisions made by each ‘company’ 
reacted on those of the other two. 
The potential market of each area was 
calculated independently and varied, 
in different degrees, according to the 
effects of marketing expenditure, re- 


The runners-up, Portsmouth, at ICL's offices on Saturday. 
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search and development expenditure 
and selling price of the product. 
Each ‘company’ competed to obtain its 
share of the total market and the results 
of its activities varied according to the 
fluctuation of these factors in relation 
to competitors. 


The game would not have been the 
success it was without the hard work 
put in by Mr Hugh Burnett, a.c.a., 
Assistant Technical Осег of the 
Institute, on Friday, and Mr Bryan de 
Robeck, of ICL, on Saturday, and, 
of course, the work of the adjudicators: 
Messrs D. Bettinson, a.c.a., A. ЈЕ 
Brown, A.C.A., P. В. Garner, А.С.А., 





563 


J. Lang, a.c.a., P. Mobsby, A.C.A., 
R. J. Rildell, a.c.a., H. Sinclair, A.C.A., 
and I. W. Welsh, F.c.a., all of whom 
were from leading London firms of 
chartered accountants. Appreciation 
is due also to the hard work put in by 
Miss Ann Dent, the course organizer 
and chairman of the London Students’ 
Society, together with Mr Derek du 
Pré, the Society’s secretary, and 
Miss Joyce Taylor, a member of the 
Society’s secretariat. 


Informal dinner 


On Friday evening ап informal 
dinner was held at the Ivanhoe Hotel 
for those taking part in the game, and 
the principal guests were Mr Halmer 
Hudson, r.c, and Мг С. R. 
Appleyard, Е.С.А., a member of the 
Council of the Institute and President 
of the London Chartered Accountant 
Students’ Society. David Hagan, a 
member of the committee of ACASS, 
proposed the toast of the guests and 
Mr Halmer Hudson replied. The toast 
to the adjudicators, coupled with the 
name of Mr Hugh Burnett, was pro- 
posed by Miss Ann Dent and Mr Hugh 
Burnett replied. 

The Challenge Shield was presented 
to the winning Huddersfield team on 
Saturday evening by Mr Appleyard, 
who warmly congratulated them on 
their success. 

Mr D. G. Richards, F.c.a., Chair- 
man of the London апа District 
Society of Chartered Accountants, also 
spoke at the presentation ceremony. 





Mr 6. R. Appleyard, F.C.A. (right) in conversation with Mr Hugh Burnett, A.C.A., of 
the Institute secretariat (centre), and Mr Halmer Hudson, F.C.A. 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


ALLAN, CHARLESWORTH & Co, Char- 
tered Accountants, announce that they 
have opened an office at 16 Charlotte 
Street, Bristol 1. 


Epwarps & Epwarps, Chartered 
Accountants, of 22 High East Street, 
Dorchester, Dorset, announce that 
Mr P. R. Harris, F.C.A., was admitted 
into partnership on October rst, 1969, 
and that the firm will in future practise 
under the style of EDWARDS & KEEPING 
at the same address. 


HALLETT, LAUGHLIN, CLARK & Co, 
Chartered Accountants, announce that 
as from October rst, 1969, Messrs 
P. E. Haynes, А.С.А., and У. J. 
WALLIS, В.А., А.С.А., who have been 
with the firm for a number of years 
have been admitted into partnership. 


R. S. IRELAND, A.c.A., and D. R. G. 
COLLINS, F.C.A., announce that they 
are now practising under the name of 
RicHARDs & Co in addition to their 
existing practice in the name of 
MervyN ANDREWS AND PARTNERS. 
Both practices are being conducted 
from 3rd Floor, 11 Marsh Street, 
Bristol BS1 4AL. 


KERSHEN, FAIRFAX & Co, Chartered 
Accountants, of 26 Dorset Street, 
Gloucester Place, London Wr, an- 
nounce that Mr RICHARD ANDREW 
Fass, A.C.A., has become a partner as 
from October 6th, 1969. 


LANDAU, Morey. & Scorr an- 
nounce the retirement of Mr JOHN 
PETER LANDAU, their senior partner 
for the past 24 years, and Mr 
ALEXANDER HUGH FERGUSON. 

As from October 156, 1969, Mr 


Ivor Магсовм Сонех, Mr BERNARD , 
ManrIN RICHARD, 


GARBACZ, Mr 
LANDAU, and Mr KENNETH JOHN 
TAYLOR have been joined in partner- 
ship by Mr SEYMOUR GEOFFREY 
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SAIDEMAN and Mr BRIAN FRANCIS 
Levy and will practise as LANDAU, 
Morey & PARTNERS, Chartered Ac- 
countants at 128-129 Cheapside, Lon- 
don ЕС2, 370-386 High Road, 
Wembley, Middlesex, and 19 West 
44 Street, New York. Mr Joun P. 
Lawpau will be available in а con- 
sultative capacity. With effect from 
October 1st, 1969, Mr PETER SOWTER, 
Mr Kennetu C. Peters, Mr Jonn B. 
TALBOT, Mr Мпллам E. WRAGG, 
Mr Јонм Pattinson, Mr Iain Н. 
HANDLEY, Mr Victor Е. MAIDMENT 
and Mr Henry J. FLORENCE have been 
joined in partnership by Mr FREDERICK 
P. Mappison, Mr GEORGE HAMILTON, 
Mr Perr W. Tinniswoop, Mr 
RICHARD BOWERMAN, Mr PETER A. 
Ронам, Mr ЈозеРН T. FisugR, Mr 
Jonn GunNELL and Mr Актноху W. 
Tuomas and will practise as MORLEY 
& Scorr at 13 Marylebone Road, 
London NW1, 124-126 and 134-138 
The Grove, Stratford, London E15, 
230-236 Lavender Hill, London 
SWrir, т North Walls, Winchester, 
Hampshire, 26 North Street, Brighton 
1, Sussex, 143a High Street, Staines, 
Middlesex, 25 High Street, Alton, 
Hampshire and 130 High Road, Eton, 
Bucks. Mr ALEXANDER Н. FERGUSON 
will be available in a consultative 
capacity. 

WiLsoN, HENNESSEY & CRAWFORD, 
and RoBERT WaLsH & Sons, Chartered 
Accountants, of то High Street, 
Belfast, announce that Mr FRANK 
CLELAND, Е.С.А., retired from the 
practice оп September 3oth, 1969, 
after an association of over 50 years 
with the firm. 


APPOINTMENTS 


Mr P. F. Atchison, F.c.A., formerly 
chief accountant of Cory Brothers & 
Co and PD Oil & Chemical Storage – 
both part of the Powell Duffryn group 
— has been appointed to the boards of 
the two companies. The new chief 
accountant of Cory Brothers and PD 
Oil & Chemical Storage is Mr P. M. 
Hudson, A.C.A., 


Mr Ian Clubb, c.4, has been 
appointed chief accountant of Times 
Newspapers Ltd and Thomson News- 
papers Ltd. 

Mr T. С. Coombs, F.C.W.A., F.C.C.S., 
A.M.B.LM., has been appointed secre- 
tary and chief accountant of Dust 


*- Control Equipment Ltd, a member of 


the "Thomas Tilling group of 


companies. 
Mr A. D. Dawson, A.C.A., group 
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accountant of the Bristol Street Group 
Ltd, has been appointed to the board 
as financial director. 


Mr George Duncan, B.SC.(ECON.), 
M.B.A., A.C.A., who joined the main 
board of Truman Hanbury Buxton & 
Co Ltd in April 1968, has been ap- 
pointed managing director of the 
group. 

Mr F. J. A. Mangeot, F.C.A., has 
been appointed to the board of 
Marconi-Elliott Avionic Systems Ltd 
as financial director. 


Lord McFadzean, C.A., J.DIP.M.A., 
COMP.LE.E., has been appointed а 
director of the Canada Life Assurance 
Co and becomes the first British 
member of the board. 


Mr George H. Miall, A.C.W.A., 
A.C.LL, A.B.I.M., has been appointed 
by the Pointer Group of Norwich to 
the newly-created post of group 
financial controller. 





Mr G. H. Miall. 


Mr C. B. Richardson. 


Mr C. B. Richardson, Е.С.А., has 
been appointed to the board of Inter- 
national Research & Development Co 
Ltd, of Newcastle upon 'T'yne. 


Mr В. Thorne, А.С.А., has been 
appointed director and general 
manager of VMC Finance, a sub- 
sidiary of the Bristol Street Group 
Ltd. He is also appointed to the board 
of Autolease and Forward Insurance, 
two other subsidiaries of the group. 


Mr Brian Warmington, B.SC.(ECON.), 
F.c.A., has been appointed financial 
director of Worcester Works Finance 
Ltd, a subsidiary of Triumph 
Investment Trust. 


ASSISTANT OFFICIAL RECEIVER 
APPOINTMENTS 


The Board of Trade have appointed 
Mr J. A. Sell as an Assistant Official 
Receiver in Companies Winding Up – 
High Court. Mr D. A. Thorne, an 
Inspector of Official Receivers, has 
been appointed to succeed Mr Sell. 
Both appointments took effect from 
October 13th. 
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THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


An intensive one-day conference is 
being presented by The Institute of 
Cost and Works Accountants on 
‘Profit planning and financial manage- 
ment’ on November 7th at the Hotel 
Russell, London WCr. It will be 
based on a paper by Mr G. P. Slater, 
B.SC.(ECON.),  F.c.W.4., and Mr J. 
Borsay, Е.С.№.А., will open the sub- 
sequent discussion — both Mr Slater 
and Mr Borsay are members of the 
Institute's Council. 

A cordial invitation to attend and 
take part in the syndicate discussions 
is extended to members of the kindred 
societies and their business colleagues, 
particularly to those who are normally 
unable to attend evening meetings 
organized by the branches and sub- 
branches of the Institute. Application 
forms are available from the Con- 
ference Registrar, Mr W. W. Bovill, 
A.C.W.A., I4 Stratheden Road, London 
SE3. 


Accountancy Teachers’ Conference 


Under the auspices of the Committee 
of the London and District Branch 
of The Institute of Cost and Works 
Accountants, occasional meetings have 
been held during the past three years 
for those members who, as full-time 
teachers, are concerned with teaching 
to the requirements of the Institute’s 
syllabus of examinations. 

The most recent meeting was held 
at the Institute’s offices on September 
22nd. In addition to members at- 
tached to the teaching staffs of a 
number of colleges in the London area, 
there were present on behalf of the 
Institute, Miss K. Davidson, Educa- 
tion Officer, and Mr J. F. Keen, 
F.C.W.A., Chief Technical Officer. Dr 
J. M. S. Risk, B.COM., PH.D., C.A., 
F.C.W.A., Е.С.1.5., a member of the 
London and District Branch Com- 
mittee and a Vice-President of the 
Institute, was in the chair. 

The prime purpose of this particular 
meeting was to consider the revised 
syllabus of examinations and the 
companion list of recommended read- 
ing. As from the June 1971 examina- 
tions, the new syllabus introduces two 
wholly new papers in ‘Data processing’ 
and ‘Management information and 
quantitative techniques’, and enlarges 
the scope of the existing statistics paper 
to incorporate business mathematics. 

The meeting welcomed the revised 
syllabus as being in keeping with the 
requirements of industry and com- 
merce. However, during the course 
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of a frank discussion, concern was 
expressed at the increased demands 
placed upon students, and a number 
of suggestions were voiced. 

Among other topics raised by the 
teachers, and considered by the 
meeting, were the educational require- 
ments for student registration; methods 
of tuition; the need for expanded day- 
time tuition; eligibility of students for 
major county awards, the desirability 
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of alternative routes to qualification 
so as to cater for the differing needs 
of the more able student and the late 
starter; and the assessment and grad- 
ing of examinees’ scripts. 

It is anticipated that teachers, and 
branches of the Institute in other 
parts of the country, may wish to 
establish similar forums for an in- 
formal exchange of points of view at 
grass-roots level. 


SPECIAL SEMINARS FOR ACCOUNTANTS IN INDUSTRY 
Ernest Marples in the Chair 


The Rt Hon. Ernest Marples, р.с., 
M.P., F.C.A., took the chair at a busi- 
ness seminar on October 8th arranged 
by the London and District Society of 
Chartered Accountants. This seminar, 
the first in a series of six designed to 
appeal to members in industry and 
commerce, dealt with banking from 
both the merchant and clearing ban- 
kers’ points of view. The former were 
represented by Mr B. S. Wheble, 
F.LB., a director of Brown Shipley & 
Co Ltd, who presented a paper on the 
use of bank resources in developing a 
business. The clearing banker’s posi- 
tion was set out by Mr E. J. W. 
Buckler, r.rB., area manager of the 
National Westminster Group, who 
talked of the banker’s interpretation of 
balance sheets. 

Both papers were well received and 
the open forum session at the end of 
the seminar allowed delegates’ ques- 


~ ш 





tions to range freely over the whole 
aspect of banking. Mr Marples, who 
proved to be an extremely lively and at 
times controversial chairman, con- 
tributed considerably to the afternoon 
with several case histories from his 
own business and political experience. 

The next seminar takes place on 
Tuesday, November 11th, at the Great 
Western Royal Hotel, Paddington, 
when Mr Marples will again take the 
chair. The papers – to be presented by 
a partner from Cooper Brothers & Co, 
and a director of Ogilvy & Mather Ltd, 
the advertising agency – will cover all 
aspects of pricing policies and the costs 
of marketing and advertising. 

The price of the seminar (which is 
open to non-members) is extremely 
good value at £8 and tickets 
may be obtained from Mr J. У. 6. 
Cocke at 2 Norfolk Street, London 
WC2. 





Mr Ernest Marples, P.C., M.P., F.C.A., addressing the seminar with, seated, (Jeft to 


right) : Mr К. G. Bishop, F.C.A., Mr B. S. Wheble, F.I.B., and Mr E. J. W. Buckler, F.I.B. 
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REVENUE PAPER 
Michaelmas Sittings 1969 
Тће following cases are down for 


hearing during the Michaelmas Sit- 
tings 1969: 


Court OF APPEAL 


Jones v. Shell Petroleum Co Ltd. 
Cropper v. British Petroleum Co Ltd. 
B.S.C. Footwear Ltd v. Ridgway. 
Day v. Williams. 

Bromilow & Edwards Ltd v. CIR 
Thomson v. Gurneville Securities Ltd. 
Frederick Lack Ltd v. Doggett 


Hicu Court (Chancery Division) 
Lawson v. Rolfe. 
Odeon Associated Theatres Ltd v. 


Jones. 

General Reinsurance Co Ltd v. 
‘Tomlinson. 

Alherma Investments Ltd v. 
Tomlinson. 


Hope v. Damerel. 

Shell Petroleum Co Ltd v. Carr. 

Broomfield Property Co Ltd v. 
Temperley. 

Prince v. Mapp. 

CIR v. W. M. Wright. 

CIR v. P. M. Wright. 

Hinchcliffe v. Crabtree. 

CIR v. Helical Bar Ltd. 

Brooklands Selangor Holdings Ltd v. 
CIR. 

Kuala Pertang Syndicate Ltd v. CIR. 

Banning v. Wright. 

Bennion v. Roper. 

Bucks v. Bowers. 

Walker v. Barham and Pykett 


WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS 
Approximately 75 members and 
students attended a meeting of the 
Wolverhampton Society of Chartered 
Accountants held last week at the 
Victoria Hotel, Wolverhampton. Mr 
К. С. Bedford, Е.С.А., who has practical 
experience of the introduction of 
decimalization in West Africa, gave 

an illustrated talk on the subject. 

Following the lecture, the President 
of the Society, Mr G. St C. Wycherley, 
F.C.A., informed members that a three- 
man working party was being set up 
to consider the practical problems 
affecting chartered accountants, their 
staff and their clients. To this working 
party members were invited to submit 
details of problems or queries. 

The Mount Hotel will be the venue 
for the next three meetings of the 
Society. The Borough Engineer of 
Wolverhampton will be the speaker on 
November 25th; there will be a 
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Mr Walter Birkill, F.A.C.C.A. (/eft), was recently presented with a gold wrist watch by 
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Mr Kenneth Walker, chairman of Hamworthy Engineering, of Poole, Dorset. The pre- 
sentation marked Mr Birkill's 21 years’ service as secretary of Hamworthy Engineering. 
He has now relinquished the appointment to concentrate on his duties as the company’s 
commercial director. The new secretary is Mr John Abbott, A.C.W.A. 





seminar organized by Computer Bureau 
Services (Cardiff) Ltd on December 
Ist commencing at 2.30 p.m.; and on 
January 26th there will be a talk 
illustrated by films entitled ‘BP in 
Alaska’. 


INTERNATIONAL FISCAL 
ASSOCIATION 
British Branch 
‘Stock options’ will be the subject of a 
talk to be given by Messrs С. J. 
Crowe, B.SC.(ECON.), H. J. Hinves, 
and B. J. Reynolds at the next 
meeting of the British Branch of the 
International Fiscal Association to be 
held on November 4th, at 6 p.m. 
Particulars regarding the work of 
the Association and activities of the 
British Branch may be obtained from 
the honorary secretary, Mr D. N. C. 
Gray, 6 St James’s Square, London 
SW. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES 
Members’ Library 


The Librarian reports that among the 
books and papers acquired by the Institute 
in recent weeks by purchase and gifts are 
the following: 

Allan, James: The simple computer. 
Edinburgh, Тће Accountants' Pub- 
lishing Co Ltd for 'The Institute of 
Chartered Accountants of Scotland. 
155. 


Allen, Harvey & Ross Ltd: This is bill- 
broking. 1966. 

American Accounting Association: А 
statement of basic accounting theory, 
1966. $2. 

American Institute of Certified Public 
Accountants: Accounting for con- 
vertible debt and debt issued with 
stock purchase warrants: opinions of 
the Accounting Principles Board, 
No. 14. New York, 1969. 

American Institute of Certified Public 
Accountants: Amending paragraph 6 
of APB Opinion No. 9, Application 
to Commercial Banks. Opinions of 
the Accounting Principles Board, No. 
13. New York, 1969. 

Amey, L. R.: Тће efficiency of business 
enterprises. London, Allen & Unwin, 
1969. 58s. Sponsored by the Research 
Committee of The Institute of Char- 
tered Accountants in England and 
Wales. 

Anderson, I. G. (ed.): Marketing and 
management; a world register of 
organizations, edited by I. G. 
Anderson in co-operation with the 
Institute of Marketing. Beckenham, 
Kent, CBD Research Ltd, 1969. 60s. 

Beaton, Leonard: Commonwealth in a 
new era: pioneers of an open world. 
London, Atlantic Trade Study, Trade 
Policy Research Centre, 1968. 7s. 

Building Societies Institute: Mortgage 
lending procedure: a model. 2nd edn. 
London, Building Societies Institute, 
1969. I0s. 

Canadian Institute of Chartered Ac- 
countants : Successful management in 
the construction industry. Toronto, 
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Canadian Institute of Chartered 
Accountants, 1967. 

Carsberg, Bryan V.: An introduction to 
mathematical programming for ac- 
countants. London, Allen & Unwin, 
1969. 355. Sponsored by the Research 
Committee of the Institute of Char- 
tered Accountants in England and 
Wales. 

Cilliers, H. S., and S. Rossouw: 
Consolidation of financial statements. 
UK edn by A. G. Touche. London, 
Butterworths, 1969. 4os. 

Croft, David: Applied statistics for 
management studies. London, 
Macdonald & Evans, 1969. 255. 

Dunbar, David 5. : Planning and pricing 
for decimalization. London, Gower 
Press, 1969. 355. 

Flink, Salomon J., and Donald 
Grunewald: Managerial finance. 
London, John Wiley, 1969. 88s. 

Glans, Thomas B., and others: Man- 
agement systems. New York, Holt, 
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Rinehart & Winston, 1968. 1045. 

Gordon, Myron J., and Gordon 
Shillinglaw: Accounting: a manage- 
ment approach. 4th edn. Homewood, 
Ill., Irwin, 1969. 87s 6d. 

Hardwick, C. T., and B. Е. Landuyt: 
Administrative strategy and decision 
making. 2nd edn. Cincinatti, South- 
Western Publishing Co, 1966. 505. 

Heuston, К. F. V.: Essays in соп- 
stitutional law. 2nd edn. London, 
Stevens, 1964. 18s. 

Higginson, M. Valliant: Management 


policies I: their development as 
corporate guides. New York, 
American Management Association, 
1966. 1145. 


Hitchcock, Robert, and Edgar Wille: 
Тће computer and business unity. 
London, Edward Arnold, 1969. sos. 

The Industrial Society: Management 
by objectives and target setting — a 
survey of company practice. London, 
Industrial Society, 1968. 20s. 
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LONDON ACCOUNTANTS' 
FOOTBALL LEAGUE 


Results of matches played on October 


19th by teams in the London Ac- 
countants’ Football League were: 


Division Two 


F.C. Alpha 4 
(Arthur Andersen) 


Cohorts 3 
(Crane Houghton) 
LEAGUE Сор 

First Round 


Cannon Shipley 3 
(Charles Comins) (Shipley Blackburn) 
Albafisc 12 Crest Reserves I 
(Allen Baldry) (Deloittes) 

Crest 8 Pridie o 
(Deloittes) (Pridie Brewster) 


The match and referee secretary of 
the league is Mr B. Stallard, c/o 
Pannell Fitzpatrick & Co, Lee House, 
London Wall, London EC2, telephone 
MON. 7051. 


The Institute of Chartered Accountants 


of Scotland 


Autumn Diet of Examination, September 1969 


PART IV 


Of the candidates who sat Part IV of the Institute's examination on September 2nd, 3rd and 4th, 
1969, 87 candidates (32:8 per cent) passed. Their names appear in alphabetical order and are followed 
by the names of the masters to whom they were indentured or assigned. Over the 1969 spring 
and autumn diets combined, the pass in Part IV was 55:8 per cent. 


Abernethy, W. D. (Hourston, Macfarlane & 
Co, Glasgow) 

Adams, J. L. (Touche Ross & Co, Glasgow) 

Ainsworth, F. P. (W. P. & J. A. Scott, 
Kinross) 

Alexander, R. W. (Wylie & Bisset, Glasgow) 

Anderson, J. H. (Kerr, MacLeod & Macfarlan, 
Glasgow) 

Auld, J. C. S. (Reid & Mair, Glasgow) 


Bain, J. I. (Miller, McIntyre & Gellatly, 
Dundee) 

Barr, J. A. (Taylor & Ireland, Glasgow) 

Barrett, R. G. (Wood, Willey & Co, London) 

Beveridge, I. D. (Turner, Hutton & Lawson, 
Glasgow) 

Brown, A. S. (Wyllie Guild & McIntyre, Ayr) 

Brown, D. A. (Smith & Williamson, Glasgow) 

Brown, J. D. A. (Thomson McLintock & Co, 
Glasgow) 


Cameron, A. P. (A. C. Philip & Co, Dun- 
fermline) 

Campbell, J. W. (Mann Judd Gordon & Co, 
Glasgow) 






Coleman, S. M. (Arthur Young McClelland 
Moores & Co, Glasgow) 

Connolly, H. G. (Kidston, Jackson & Co, 
Glasgow) 

Cook, K. G. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Corbett, C. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 


Davidson. R. F. (Norman J. Bird & Со, 
Dundee) 

Dodds, A. MacG. (Findlay & Watson, Glasgow) 

Donnelly, M. S. A. (MacMillan & Copland, 
Glasgow) 

Duckworth, C. G. (Thomson McLintock & 
Co, London) 


Edward, W. S. (Kerr, MacLeod & Macfarlan, 
Glasgow) 


Falconer, I. (Alexander Sloan & Co, Glasgow) 


Ferguson, D. У. R. (Boyack, Whitelaw & 
Aitchison, Edinburgh) 

Fisher, M. R. (Geddes, Beaton & Co, 
Edinburgh) 


Foley, C. R. J. (Arthur Young McClelland 
Moores & Co, Glasgow) 
Fraser, M. (Scott & Paterson, Edinburgh) 


Geddes, A. C. (Geddes, Beaton & Co, 
Edinburgh) 

Gray, H. (Meston & Co, Aberdeen) 

Gumley, I. C. S. (Clunie & Scott, Edinburgh) 


Hannah, S. V. (J. W. Stewart & Co, Glasgow) 

Hardie, J. W. (R. A. Clement & Co, Glasgow) 

Hay, J. K. (Mackie & Clark, Glasgow) 

Hay, W. R. K. (J. Harley Hepburn & Co, 
Kirkcaldy) 

Hecht, W. (Esterson, Levy & Co, Glasgow) 

Henderson, E. A. M. (Cooper Brothers & Co, 
Glasgow) 

Hewett Chapman, J. 
Annan, Edinburgh) 

Howat, A. C. (Taylor, Lauder & Gemmill, 
Glasgow) 


F. (Graham, Smart & 


Johnston, 'T. (Pannell, Fitzpatrick & Со, 
Glasgow) 

Johnstone, G. J. (John E. Watson & Co, 
Glasgow) 

Jones, A. B. (Dickson, Middleton & Co, 
Stirling) 


Kanuga, N. K. (Armitage & Norton, London) 
Kerr, D. C. (Peat, Marwick, Mitchell & Co, 
Glasgow) 





JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01—834 2002 (4 lines) 
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Kerr, M. T. (Cooper Brothers & Co, Glasgow) 


Lawrie, R. A. (Peat, Marwick, Mitchell & Co, 
Glasgow) 

Lennox, K. S. (Stewart Gilmour & Co, Ayr) 

Lickley, G. A. F. (Graham, Smart & Annan, 
Edinburgh) 

Lindsay, D. W. (Arthur Young McClelland 
Moores & Co, Glasgow) 

Locke, R. D. (Mann Judd Gordon & Co, 
Glasgow) 

Lyall, H. S. (Moody Stuart & Robertson, 
Dundee) 


McAllister, I. К. (Henderson & Loggie, 
Dundee) 
MacArthur, D. (Robb, Ferguson & Co, 
Glasgow) 
McCourt, P. J. (Nelson, Gilmour, Scott & Co, 
Glasgow) 
J. W. (Mackay, Irons & Co, 


McDougall, 
Dundee) 

McKenzie, A. M. (Peat, Marwick, Mitchell & 
Co, Edinburgh) 

McLuskie, N. C. (Touche Ross & Co, Glasgow) 

McNair, S. (J. W. & R. N. Oswald, Edinburgh) 

Maconachie, D. M. (Johnstone, Logie & 
Millar, Dundee) 

McWhirr, M. J. (Wardhaugh & McVean, 
Glasgow) 

Masson, M. G. (Graham, Smart & Annan, 
Edinburgh) 

Meiklejohn, А. R. (Wylie & Bisset, Glasgow) 

Morrison, K. A. (Milne, Craig & Corson, 
Paisley) 

Moyes, E. (W. A. Finlayson & Co, Perth) 


Neil, F. J. B. (Peat, Marwick, Mitchell & Co, 
Glasgow) 


Ogilvie, T. C. (Scott & Paterson, Edinburgh) 
Pratt, K. C. (Geddes, Beaton & Co, Edinburgh) 


J. E. (Thomson McLintock & Co, 
Glasgow) 

Rannie, E. M. (John E. Watson & Co, Glasgow) 

Robertson, G. S. (Finnie, Ross, Welch & Co, 


Glasgow) 

Robertson, I. D. (Taylor, Lauder & Gemmill, 
Glasgow) 
Rollo, R. C. 
Glasgow) 
Rose, W. B. N. (Kerr, MacLeod & Macfarlan, 

Glasgow) 
Ross, J. A. (McWilliam, Snith & Co, Inverness) 


(Fraser, Lawson & Laing, 


Sakol, G. V. (Kerr, MacLeod & Macfarlan, 


Glasgow) 

Scott, R. M. (Turner, Hutton & Lawson, 
Glasgow) 

Stevens, N. J. (Wallace & Somerville, 
Edinburgh) 


Taylor, A. L. (Price Waterhouse & Co, London) 

Taylor, C. (Kerr, MacLeod & Macfarlan, 
Glasgow) 

Thompson, A. F. (Peat, Marwick, Mitchell & 
Co, Glasgow) 


Walker, G. E. (David Strathie & Co, Glasgow) 

Welsh, C. M. (Bird, Simpson & Co, Dundee) 

Wildey, R. W. (Hourston, Macfarlane & Co, 
Glasgow) 

Wilson, A. R. (Thomson McLintock & Co, 
Glasgow) 

Wittet, I. (John M. Geoghegan & Co, 
Edinburgh) 

Wood, G. Е. (Smith & Williamson, Glasgow) 
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PART V 


Of the candidates who sat Part V of the Institute’s examination on September 2nd, 3rd, 4th and 
5th, 1969, 75 candidates (29:3 per cent) passed. Their names appear in alphabetical order and are 


followed by the names of the 


s of the masters to whom they were indentured or assigned. 


Over the 1969 spring and autumn diets combined, the pass in Part V was 56:8 per cent. 


Beattie, A. N. W. (Bower & Smith, Aberdeen) 
Bingham, E. R. J. B. (Graham, Smart & 


Annan, Edinburgh) 

Borthwick, A. R. (Wallace & Somerville, 
Edinburgh) 

Borthwick, W. D. (Haldane, Brown & Co, 
Edinburgh) 

Bremner, M. Т. Н. (Romanes & Munro, 
Edinburgh) 


Caldwell, H. M. (Thomson McLintock & Co, 
Glasgow) 
Campbell, R. G. (John J. Welch & Co, Hawick) 


Chandler, D. L. (Touche Ross & Co, 
Edinburgh) 
Charleson, К. W. (Е. W. Brown & Co, 


Edinburgh) 

Chiappelli, M. L. A. (Alexander Sloan & Co, 
Glasgow) 

Cowan, I. M. (T. C. Garden & Co, Edinburgh) 


Dand, A. L. (Mackay, Irons & Co, Dundee) 

Dibdin, G. E. (Wilson, Ferguson & Co, 
Glasgow) 

Dobbie, G. T. (Thomson McLintock & Co, 
Glasgow) 

Donaldson, D. С. (Thomson McLintock & Co, 
Edinburgh) 

Dow, C. A. (J. & R. Morison & Co, Perth) 

Downie, H. S. (Grahams, Rintoul & Co, 
Glasgow) 

Dunn, S. 5. (Dunn, Wylie & Co, London) 

Durk, A. H. (Kerr, MacLeod & Macfarlan, 
Glasgow) 


Forrester, B. R. (James Condie & Co, Dun- 
fermline) 

Fraser, G. M. (William H. Kennedy & Co, 
Inverness) 

Fraser, J. M. (Meston & Co, Aberdeen) 


Gillies, D. A. B. (McLay, McAlister & 
McGibbon, Glasgow) 
Gilruth, J. B. (McLay, McAlister & McGibbon, 
W. A. (Dingwall, 


Glasgow) 

Goodlad, Peden & 
Henderson, Edinburgh) 

Gourlay, J. S. (Wardhaugh & McVean, 
Glasgow) 

Gray, T. C. (Turner, Hutton & Lawson, 
Glasgow) 

Guild, A. (Don & Stewart, Dundee) 

Gunn, J. F. (Thomson McLintock & Co, 
Glasgow) 


Hall, D. P. (Flockhart & Grant, Aberdeen) 

Hill, R. D. (David Strathie & Co, Glasgow) 

Hope, B. H. (Thomson McLintock & Co, 
Glasgow) 


Jackson, C. О. S. (Scott-Moncrieff, Thomson 
& Shiells, Edinburgh) 

Jamieson, W. К. (John E. Watson & Co, 
Greenock) 


Kay, G. G. S. (Thomson McLintock & Co, 
London) 
. P. (Moody Stuart & Robertson, 


) 
Kitchner, H. E. 


(Wilson, Stirling & Со, 
Glasgow) 


FINANCE for Purchase, Practice or Partnership 


(Interest 296 above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01—242 4375 


58 Theobald's Road, London WC1 


Landlands, К. S. (Henderson &  Loggie, 
Dundee) 

Leadley, С. C. (R. C. Kelman & Shirreffs, 
Aberdeen) 

Lennox, A. C. (Peat, Marwick, Mitchell & 
Co, Glasgow) 


Mackenzie, K. S. (Reid & Mair, Glasgow) 

McLaren, J. S. H. (Robert G. Morton & Son, 
Edinburgh) 

McLean, А. (McLay, McAlister & McGibbon, 
Glasgow) 

McLeod, A. G. (Miller, McKintyre, & Gellatly, 
Dundee) 

McMaster, J. J. (Arthur Young McClelland 
Moores & Co, Glasgow) 

McNeill, G. B. (Welsh, Walker, Ritchie & Co, 
Greenock) 

McNelis, E. (Stevenson & Kyles, Glasgow) 

McVey, B. G. (Arthur Young McClelland 
Moores & Co, Glasgow) 

Meiklejon, Roger William (McLachlan & 
Brown, Glasgow) 

Morrison, J. B. (Thomson McLintock & Co, 
Glasgow) 

Murray, I. R. (Alexander Sloan & Co, Glasgow) 


O’Doherty, D. J. (Leon, Johnstone & Co, 
Glasgow) 


Pearce, J. B. (Gillespie & Anderson, Glasgow) 
Pope G. A. (Turner, Hutton & Lawson, 
Glasgow) 


Ralph, J. G. (Turner, Hutton & Lawson, 
Glasgow) 
Ramsay, G. A. (Touche Ross & Co, Glasgow) 
Reid, A. (Alexander Sloan & Co, Glasgow) 
Ritchie, N. A. M. (Graham, Smart & Annan, 
Edinburgh) 
& Aitchison, 


Ritchie, R. W. 
Edinburgh) 
Robinson, M. C. (James Milne & Co, Aberdeen) 
Roncone, L. A. F. (Whinney Murray & Co, 
Glasgow) 
Ross, A. C. (Wilson, Stirling & Co, Glasgow) 
Ross, D. F. (Williamson & Dunn, Aberdeen) 
Russell, H. A. F. (Hardie, Caldwell Ker & 
Hardie, Glasgow) 


(Romanes 


Scarlett, W. L. C. (Moody Stuart & Robertson, 
Dundee) 

Smith, J. (Stevenson & Kyles, Glasgow) 

Srinivasan, K. (Thomson McLintock & Co, 
London) 

Stewart, Н. M. (Muir & McIntyre, Glasgow) 

Stewart, I. A. (Kerr, MacLeod & Macfarlan, 
Glasgow) 

Suttie, J. К. (J. &. К. Morison & Co, Perth) 


Vettese, B. P. J. (W. A. Findlay & Co, Dundee) 


White, P. (Hardie, Caldwell Ker & Hardie, 
Glasgow) 

Wilson, D. R. M. (Davidson Smith, Wighton & 
Crawford, Edinburgh) 

Wylie, A. C. (Turner, Hutton & Lawson, 
Glasgow) 


Young, J. A. G. (Whinney Murray & Co, 
London) 
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Find out 
aboutbanking 


in Bermuda 
from 


Geoffrey Clinch 





Geoffrey Clinch represents the Bank of 
N. T. Butterfield & Son Ltd., in London, and is 
available to advise any individual or company about 
the modern and comprehensive services 
of Bermuda's oldest Bank. 


The Bank specialises in 
m Management and trusteeship of 
International Funds. 
m The incorporation of Bermuda-based Companies 
and Partnerships. 
m Trusteeship of Settlements. 
m Comprehensive advice on investment portfolios. 


The‘Bank of МТ. 


“Butterfield 


8 Son‘Ltd.. 


Hamilton Bermuda 


London Representative: 1о Old Jewry, London, E.C.z. 
Tel: 01-606 3574 
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THESE ARE TWO 
OF OUR MOST 

SUCCESSFUL 
PRODUCTS 





hols 


Your insurance agent will quote with surprising benevo- 
lence on a Chatwood- Milner Duplex Major or Minor safe. 
Ask him why and he'll tell you that in his experience an 
even moderately well-informed thief will recognise it at 
once and try elsewhere rather than bother with it. 


WHAT THE EYE DOESNTSEE He'll tell you about the 
outer and inner bodies made of open-hearth steelplate that 
hold a fire resistant composition sandwich. He'll point 
out the force and explosion resistant construction of the 
doors, the concealed hinges and the tamper-proof anch- 
orage system. He'll explain the secondary locking device 
that double-protects your valuables and the all-round fire 
and burglar-resisting construction. 

And when he's covered all this, you'll begin to see what 
he meant the first time. 


BETTER BE CHATWOOD-MILNER SAFE. . . 
THAN SORRY 


| SUE | 


4 Send now. Next week тау be a week too late. 
To: Chatwood-Milner Ltd., 44-45 Chancery Lane, s 
% London W.C.2. Please send те without obligation. 


[ ] а consultant [ ]abrochure (please tick) i 





Branches: Birmingham, Bristol, Glasgow, 
Leeds, Liverpool and Manchester. 
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This new book is the only 
publication on the subject. 
Available October 27th 


ETHICS AND THE 
A C 00 U N ТА N Т by М. Barradell, LL.B., F.C.A. 


EVERY ACCOUNTANT The subject of professional ethics, which is no less important than pro- 


fessional competence in maintaining an adequate service to clients, has 


SHOULD HA VEA received markedly less attention from authors. Many accountants will 


perhaps encounter ethical difficulty but once in the course of their pro- 
COPY FOR REFERENCE fessional lifetime: but when that problem arises, the inevitable embarrass- 
ment and distress are not lessened by the difficulty (due to the lack of 
literature) of drawing upon the experience of others who may have been 
similarly confronted in the past. 


The appearance of articles on this subject in The Accountant has 
given rise to much interest and the publication of this book will, it is hoped, 
be helpful and stimulate further interest therein. This book is addressed to 
the accountancy profession in general and not exclusively to the members 
of any individual professional body. Whilst the greatest care has been 
taken to preserve an objective viewpoint, the views expressed are the 
authors own, and have not received any official endorsement; for this 
reason, it should not be assumed that they would necessarily reflect the 
attitude of the governing bodies of the profession in a particular case. 
Members of professions are expected to maintain a high standard both of 
professional competence, and of behaviour towards one another and the 
public they serve. There are courses and study matter to assist in the 

104 pages maintenance of the former, but very little has been written on the subject 
of professional ethics. 


Price 305 net The publishers hope that this book will provide a much needed addition 


31 f U K to accountancy literature and be of interest to both practitioners and 
s post ree U.N. students. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of 7he Accountant 01—836 0832 
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Knight Frank & Rutley 20 


in association. with 


Wheatley Kirk, Price & Co 





+ 
AUCTIONEERS, SURVEYORS апа VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square London WıR OAH Telephone 01—629 8171 
Telegrams Knitefrank London МІВ OAH Telex 265384 


NEW AND IMPORTANT 


to Pi сој 





in one piece 





Copies from 13 x 16 Balance Sheets, etc. 


The resultant copy is slightly smaller than 13 x 16. 


If necessary the ‘matter’ is automatically very slightly reduced 


d. 
while you wait ЈЕ | 9 рег р а ge Strictest Confidence observed. 
and return of post If telephoning please ask for Mr. Arnold 


This is the latest addition to our well known Document Copying service 
WE ARE ALSO 

COMPANY 
REGISTRATION 
AGENTS 





Please ask for Draft 


p . F. S. MOORE 2, 33-34 CHANCERY LANE, LONDON, W.C2. 


01-405. 2866 Memorandum & Articles 
of Association 
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January 27th, 1968 


THIS IMPORTANT GUIDE ( | ж This Act fully operative from 


Over 50,000 copies sold 


THE COMPANIES ACT 1967 


The 1967 Companies Act makes it necessary for over 350,000 previously exempt private 
companies to file accounts. 

The Act has also imposed new accounting and disclosure requirements on limited liability 
companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER NOW to ensure early dispatch of this publication. 





ORDER FORM 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2. Telephone 01-836 0832 


Please. supply. 2р copy/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACTS 1948-1967 at 10s 9d post free. 
Name and Address... ttti ttti titt ннн 


[BLOCK LETTERS PLEASE] 


Remittance £ 5 d enclosed. 
acct 25/10/69 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


PARTNERSHIP within 6 months; two-partner City 
practice require a Chartered Accountant, age up to 45, 
with a good knowledge of taxation to understudy the 
Senior Partner view Partnership within 6 months. 
Initial salary entirely by negotiation. 


P.A. TO PARTNER – three-partner practice — Qualified 
Accountant to relieve Senior Partner of work load; 
Partnership Prospects – £2,500-£3,500 p.a. 


SENIOR – experienced unqualified, career opportunity 
with City practice, to cover audits mainly in Hertford- 
shire and East Anglia. Company car – circa £2,300 p.a. 


INSOLVENCY - leading City firm require a Senior 
Assistant with experience in bankruptcies, liquidations, 
etc. Circa £2,500 p.a. 


P.A. TO PARTNER - City firm require Qualified Ac- 
countant, some experience of Executorships and ad- 
ministration desired; £3,000 p.a. 


INTERNATIONAL EXPERIENCE - Qualified Ac- 


|countants prepared to undertake frequent short-term 


overseas assignments, predominately investigations and 
systems; knowledge of at least one European language 
essential. £2,500-£3,000 p.a. 


JUNIOR PARTNERSHIP - Recently Qualified Ac- 
countant or promising Finalist, definite Partnership 
Prospects – Salary negotiable from £2,500 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


ASTBOURNE. — Energetic taxation assist- 


ACCOUNTANT 


01-247 3434 (6 lines) 


MANAGEMENT CONSULTANCY - Qualified Ac- 
countants interested in system design and installation 
required for a separate department operated for client 
companies of a substantial London firm of Chartered 
Accountants. The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 
Initial salaries negotiable up to £3,000 p.a. 


AUDIT MANAGER - Central London practice — 
Qualified Accountant to supervise public company 
audits, conduct occasional investigation. £3,000 p.a. 


TAXATION OPPORTUNITIES - Recently Qualified 
Accountants required by leading London firms to 
specialise in all aspects of Taxation, including Inter- 
national Tax. Interview expenses paid for provincial 
applications. Commencing salary negotiable in excess of 
£2,000 p.a. 


BRISTOL - substantial practice require Taxation 
Assistant experienced in both personal and company 
work — £2,000 p.a. 


COVENTRY - Qualified Taxation Specialist experi- 
enced in Corporation Tax; partnership opportunity — 
commencing salary negotiable up to £3,000 p.a. 


LIVERPOOL - Company Taxation Manager – quali- 
fied man competent in this field and able to develop 
existing department. £3,000-£3,500 p.a. 


there is no charge to applicants for our service. 








TRUSTS/TAX- Large City firm require two experi-  - 


enced assistants, to prepare Trust Accounts, deal with — 
relevant taxation and general administration. £2,000- . 


£2,500 p.a. 


д 
TRUST ACCOUNTANT – experienced їп Executor-  - 
ships and Trust accounts, Estate duty and tax planning | 





schemes. #1,850–#2,150 p.a. 


COMPANY TAXATION - City firm require experienced 
Assistant for Corporation Tax and complicated personal 
cases. £2,400 p.a. 


TAXATION PARTNERSHIP — City firm require 
Qualified man with previous experience in tax specialisa- - 


= 





usd 








tion, Partnership within short term. £3,000 p.a. 2 79 






COMPANY TAXATION – WI, large firm seek experi- 
enced assistant, tax planning and International tax 
experience available. £2,500 p.a. 


ASSISTANT FINANCIAL CONTROLLER - dynamic e 
young man qualified about 2 years, for financial, man- _ 





agement and investigation functions. Holding аи е, E 
ent. 


of progressive Middlesex Group ~ prospects excel 
£2,250 p.a. pius car. ? 


FINANCIAL ACCOUNTANT - not necessarily quali- — 
fied, age up to 35 – Central London Merchant Bankers - E 


and Finance Group. £2,000 p.a. 


DEPUTY CONTROLLER - International Management $ 


Consultants require young Qualified Accountant for x 
management accountancy duties; opportunity to enter | 
into Management Consultancy would be made available. 
£2,500 p.a. 


4 





it required for expanding department. 
lust have sound experience of personal tax 
id capital gains. Good, progressive salary, 
mn-contributory pension scheme, and fringe 
nefits. — Please write fully, stating age and 
esent salary to Box EE 2648. 
ITERMEDIATE STAGE ASSISTANT re- 
tired by public company in Romford to 
in team preparing accounts, management 
ports and budgets. Salary to £1,500. 
rst-rate additional benefits. — Practitioners 
rvices Bureau, 102 Cranbrook Road, 
ord, Essex. (01—554 3484.) 

ITERNAL AUDITOR (25-35), required by 
‘ernational food processing company 
sed in London, involving travel in England 
d on Continent. Would suit finalist 
C.C.A. or A.C.W.A. or recently qualified. 
,500 plus. — Practitioners Services Bureau, 
[^ ac Road, Ilford, Essex. (01–554 


—— —— À— MÁÁÉ— — 
INTERNAL AUDITORS 


FMC Limited, a £150,000,000 turnover 
group of meat distribution and manu- 
‘acturing companies has vacancies for 
iccountants in its Internal Audit 
Department. 

Extensive travelling in the United 
Kingdom is involved, and a car is pro- 
tided. There are prospects of promotion 
n the accountancy and management 
jelds. 

Commencing salary for qualified 
iccountants, £1,750 and for partly- 
jualified or experienced accountants up 
о £1,600 a year. 

Applications with full particulars to 
3roup Personnel Manager, FMC Ltd, 
9/23 Knightsbridge, London SW1. 


ee 


ЧОР MARKET RESEARCH LTD, a 
apidly expanding small to medium 
ized company with offices in the West 


LEYTON. – Accountant/Secretary required 
by public company to assist group controller, 
Qualification necessary. Age to 45. — Prac- 
titioners Services Bureau, 102 Cranbrook 
Road, Ilford, Essex. (01-554 3484.) 


-—-_ee 


LITERATE ACCOUNTANT 


An unprecedented opportunity exists for 
a chartered accountant who wishes to 
move into quality business journalism. 
High qualifications will be required to 
justify a high salary. 

Applicants should be interested in, 
and good at, writing, with a broad 
canvas of knowledge. Early availability 
is of great importance. 


Write, giving details to: 


Robert Heller 
HAYMARKET PUBLISHING GROUP 
5 Winsley Street, Oxford Circus 
London W1 


ee 
MANAGEMENT ACCOUNTANT 


A progressive and expanding organisa- 
tion implementing on I.C.L. 1900 Series 
Computer have a vacancy for a keen and 
enthusiastic young man. 

The successful applicant will be 
responsible to the Chief Accountant but 
will be located in the Data Processing 
Division to develop and institute an 
integrated management accounting 
system. 

Costing experience is essential but 
training in computer techniques will be 
given if necessary. 

Position would suit newly qualified 
accountant wishing to gain experience in 
both accounting and computer fields. 

Apply, in the first instance, in writing 
to: 

Personnel Manager 


MANAGEMENT ACCOUNTANT 


Due to the continued expansion of our 
North London engineering company, we 
are seeking additional assistance in our 
very busy Accounts Department 

We require a recently qualified Ac- 
countant to assist in the preparation of 
Monthly Accounts, and to provide 
Management with day-to-day informa- 
tion. 

We can offer a salary in the region of 
#2,000 per annum to a candidate who is 
suitably qualified. 

Apply, giving details of training and 
experience, to Box MA 8228. 


MANAGEMENT 
APPOINTMENTS LTD 


40 Beauchamp Place, Knightsbridge 
London SW3 
01–589 1222 


Career opportunities for dynamic quali- 
fied accountants with top international 
companies. Contact M.A.P. now! 








ROYAL ARMY PAY 
CORPS VOLUNTEERS 


Our Volunteers train at Winchester, 15 
days (Summer), a long week-end in 
Winter. 

Join and see what the Army is really 
like, and make new friends, Full Regular 
Army pay during training plus bounties 
(minimum #75 p.a.). Ages 18-45. 

Previous military experience not 
necessary. 

Apply: Major Н. С. BRUMMELL, 
C.V.H.Q., Worthy Down, Winchester. 


eee 
QUALIFIED ACCOUNTANT, aged 25-35 





SENIOR ASSISTANT ACCOUNTANT t 
MAJOR TELEVISION GROUP in Centra 
London requires a qualified А.С.А., ог 
A.A.C.C.A. senior assistant accountant. 
Preferred age 28 to 35 with at least five - 
years’ post-qualification commercial ace 
counting experience at a semi-senior level 
including the use of computers. The vacancy 
arises from the rapid expansion of the 
group and the successful applicant will be 
responsible to the accountant for the prepara- - 
tion of parent and subsidiary companies’ _ 
quarterly and annual final accounts, in- 
cluding monthly operating statements an 
current accounts, financial forecasts and 
analyses for management reporting. He will 
also be required to assist in the setting- 
up of a sophisticated system of accounting | 
for processing through a computer bureau. 
Salary negotiable according to age and 
experience, but not less than £2,000 
annum plus the usual fringe benefits. -i 
Apply to Accountant, Box SA 8106. Е. 
TAXATION ASSISTANT (male or female), | 
with experience of personal taxation 
required for London E15 office. Opportunity 
for company taxation if required. Modern _ 
office, salary commensurate with experience. 
and ability to work on own initiative. — Вох. 
ТА 2649. 


































TRUST HOUSES GROUP L 
ACCOUNTANT/BOOK-KEEPER — 
SUPPLIES DIVISION 


This large hotel group wishes to appoint 

an experienced Accountant/Book-keeper 

Саке for their offices situated in the 
ity. 

This position offers excellent con- 
ditions of service including contributory 
pension and free life assurance schemes. 
Luncheon vouchers are provided and 
we anticipate a commencing salary in 
the region of £1,500 per annum. Age is 
no barrier, the prime requisite being a 





ind, and a Computer on the premises, 
eeds an able intermediate standard 
\ccountant to operate its integrated 
tandard Costing Systems. The success- 
al applicant will also assist in the instal- 
Шоп of this system which is to become 
perational on January Ist, 1970. 

The position is one of responsi- 
ility and will provide first-class experi- 
ace in commercial Accounting. Salary 
ı the region of £1,500 p.a. Ref. ISA. 
hone 01-836 1511 Ext. 4, for interview. 


——є————<—— 


SYKES INTERNATIONAL LTD 
Manor House, Ash Walk 
Warminster, Wiltshire 


PROFESSIONAL INSTITUTE 
Accountant, preferably qualified, to keep 
complete set of books to final accounts. Ex- 
perience in PAYE, costing and managing a 
small office an advantage. — Details of age, 
experience and salary required to The 
Secretary, The Institute of Office Manage- 
ment, 167 Victoria Street, London SWI1. 


requires 


(01—554 3484.) 


years, required by domestic oil suppliers, 
Liverpool, to be responsible for all account- 
ing functions and eventually trained for 
management. Salary negotiable, according to 
age and experience. — Write, giving details of 
career to date, to Box QA 8251. 

ROMFORD. - Qualified accountant with 
professional background, wishing to enter 
industry, is required by public company to 
control group accounts. Salary £2,500 plus 
excellent benefits. — Practitioners Services 
Bureau, 102 Cranbrook Road, Ilford, Essex. 


thorough knowledge of book-keeping 
and accounts. à 

Applications giving full details of age 
and experience should be addressed in 
the first instance, to: 


The Personnel Officer (Head Office) 


or telephone for further information to: 
01-836 1213, Extn 241 








Trust Houses Group Limited 
166 High Holborn 3 
London WC1 E. 





= ACCOUNTANT B 


Applications are invited from experienced accountants for a London subsidiary of a 
Fashion-wear Group. 


The successful applicant will be required to accept full responsibility for all office 
routine, and prepare interim and final accounts. Part of the accounting function is 
centralised in the North of England. 

Initial salary £2,000 p.a. 


Applications in strict confidence to: 


ACCOUNTANT 





COST 
ACCOUNTANT 


Applications are invited for a Cost 
Accountant for a rapidly expanding 
aircraft operating and engineering 
subsidiary of an established City Group. 

The successful candidate will join the 
Head Office Accounts Department in 
London and will assist the Management 
Accountant on monthly accounts and 
engineering costs. 

Applicants should have experience 
in engineering or other industries using 
job ledgers or Contract accounting. The 
position would suit a young A.C.W.A. 
but non-qualified candidates with suit- 
able experience will also be considered. 





J. D. GRANT 


LONDON & PROVINCIAL ACCOUNTANCY APPOINTMENTS 


146 BISHOPSGATE, LONDON EC2 
01-247 3434 


ACCOUNTANT/COMPANY SECRETARY 


Expanding firm of Engineers seek applications to fill the above vacancy. The applicant 
must be qualified and have had experience in preparation of monthly trading accounts, 
control of Staff, and knowledge of computer programming desirable. 

Pension and Life Assurance Scheme in operation, also B.U.P.A. 


This is an Executive position with immediate responsibilities to the Board. Salary 


will be commensurate with these responsibilities, and negotiable. 





Please send details of experience in confidence, to: The Chairman, W. H. Davis & 
Sons Ltd, Langwith Junction, near Mansfield, Notts. Telephone Shirebrook 2621. 


Quickly and profoundly, computers 
are influencing every aspect of industry and 
commerce all over the world—including 
accountancy. Now, two young round- 
about-finals accountants, two lesser 
qualified and could be older accountants 
and two 'A' level people under 20, can 
make certain of a satisfying and rewarding 
career with computers in ICL. 

We need two senior and two 
semi-senior efficiency auditors. One 
senior, salary up to 4,2250, and one 
semi-senior, up to £1800, will be based in 
London. The other senior, up to £2000, 
will be in North Hertfordshire, and the 
other semi-senior in Manchester, salary up 
to £1700. If you're still studying, we'll 
give you every help and encouragement to 
pass your finals. 

To start with, you'll investigate the 
accuracy and effectiveness of accountancy 
control and costing systems, and related 
computer applications. You should have 
had several years' auditing experience, 


Salary according to age and experi- 
ence, pension scheme, luncheon vouchers 
and three weeks' leave per annum. 

Apply to: The Financial Director, 
Box CA 8141. 








COST ACCOUNTANT required for a 
family company in the sand and gravel 
industry. The position is a challenging one 
in the Cambridge area which will be well 
paid but requires a man to work from pit 
to boardroom level on production costs, 
budgetary control, financial surveys, sales 
analysis, monthly reports and statistics. 
The board will not be averse to constructive 
alterations to the present costing system. — 
Apply in the first instance, with brief details 
of experience to: J. D. Cross, F.c.A., 10 
Jesus Lane, Cambridge. 

EXPANDING RETAIL BUSINESS has 
opening for young accountant. This lucrative 
position offers great opportunities. — Give 
full particulars to Box ER 2597. 





You can't beat them! 


preferably in large commercial concerns. 
А knowledge of costing would be ап 
advantage, and a basic knowledge of 
German or French would help the London 
seniors. 

Our two trainees—one in London, one 
in North Hertfordshire—will begin by 
assisting with internal audits. Qualifications 
are two ‘A’ levels, preferably English and 
Maths, or six or seven ‘О’ levels, and a 
capacity for original thinking and clear 
self-expression. 

Having gained valuable computer- 
accountancy experience, all six people will 
find that, in Britain's largest computer 
organisation, there's nothing to stop them 
going as far, as high and as fast as their 
talent and enthusiasm will take them. 


Write, quoting reference A212, to: 
D. W. Mark, 

International Computers Limited, 
93/99 Upper Richmond Road, 
Putney, London SW15. 


International Computers 
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DEPUTY ACCOUNTANT, £1,200- 
£1,500, (age 21-28), required by G. H. 
Lee, Liverpool, a branch of the John 
Lewis Partnership. Applicants must, at 
least, be studying for an accountancy 
qualification. 

The Partnership’s unique character 
encourages a friendly atmosphere. All 
members һауе a voice in its affairs, enjoy 
first-class amenities and share the profits. 
Career prospects are excellent. Please 
write or dial automatic telephone пшт- 
ber 01-499 2347 for further information 
about the Partnership, and an applica- 
tion form. Please quote reference number 
A/527/66, Department of Personnel, 
John Lewis Partnership, Oxford Street, 
London WIA 1ЕХ. 


— _________------ 


FINANCIAL ACCOUNTANT 


An excellent opportunity is available for 
an accountant, not necessarily qualified, 
with a fast-expanding company engaged 
in Wholesale Distribution, situated in 
London E8. 


The appointment will involve financial 
accounting, cost and organisation 
control and reporting direct to the Board 
of Directors. 


Commencing salary will be £2,250 
with annual bonuses. 


Please send full personal details in 
complete confidence to Box FA 8152. 


ee 


FINANCIAL MANAGEMENT 
AND COSTING 


Young assistant to Financial Director 
required by rapidly growing company in 
electronic field. Duties include prepara- 
tion of cost and management informa- 
tion from prime records; some financial 
book-keeping; gathering statistical data, 
etc. Opportunity to advance towards 
middle management. Commencing sal- 
ary will exceed £1,200, according to 
experience and qualifications. 

Must be evangelical Christian. 

Apply before November 17th, to 
Metcalfe Collier, F.c.A., Rupert Neve & 
Co Ltd, Cambridge House, Melbourn, 
Royston, Herts. 





GRANADA GROUP 


ASSISTANT 
ACCOUNTANT 


We are looking for an Assistant Account- 
ant to Granada Theatres; applicants, 
male or female, will ideally not be more 
than 26 and will have reached the inter- 
mediate stage of A.C.A., A.C.C.A. or 
LC.W.A. 


The successful applicant will assist in 
the preparation of half-yearly financial 
accounts, the monthly management 
accounts and budgets. 


We are offering up to £1,750 and 
generous Granada Group Pension and 
Life Assurance Schemes. 


Write details of age, qualifications and 
salary, to: 


A. ABRAHAMS 
GRANADA GROUP LIMITED 
58 ST JOHN'S HILL 
LONDON 5Ұ11 





ACCOUNTANT 


lntermediate Professional Standard 


to run small Cost Office (9 people) 
Standard Costs, Budgetary Con: 
trol, Monthly Accounts. Inter 
national Company near Ramsgate 
Kent. Age immaterial. Relocatior 
expenses. Income negotiable from 
£1,450. | 
Box А! 10946. | 





ТНЕ 
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ASSISTANT INTERNAL 
AUDITOR 


Major international company operating in the marketing of food 
products in Western Europe requires a qualified Accountant aged 
30-35 with sound auditing experience. Duties which are responsible 
and interesting involve travel to Continental Europe and the U.K. 
but normally based in London. Working knowledge of French, 
Spanish or other Continental language desirable but not essential. 


Initial salary — £2,500-£2,750 per annum according to present 
status. 






Applications in strict confidence to Box AI 10903. 





We are seeking two young men preferably 
under the age of 30, to fill vacancies in the 
Cost and Management Accounts Depart- 
ments of our Mill at Northfleet in Kent. 
One of the successful candidates will have 
qualified or be near to doing so, whilst the 
other will have passed at least two parts of 
the examinations for the I.C.W.A. or other 
professional bodies. 

The Company operates a sophisticated 
Budgetary Control System backed bythe use 
of a computer. These are monthly staff 
appointments offering attractive salaries and 
conditions of service, including a con- 
tributory Superannuation Fund together 
with Widows' Pensions and Life Assurance 
Schemes. 
Write giving brief details or telephone 
Gravesend 64444 for an application form to: 

` l. Fraser, 
Employment Officer, 
Bowaters United Kingdom 
Paper Company Limited, 
Thames Mill, 
NORTHFLEET, Kent. 


Bowater Paper “| 
NE-COATED PAPER · PACKAGING PA 
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ACCOUNTANT 
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THE RILEY ORGANISATION: NATIONALLY AND REGIONALLY CO-ORDINATED 
LONDON BIRMINGHAM LEICESTER + MANCHESTER NEWCASTLE 


Young Accountant 


Reed Group Limited requires a Qualified Accountant (A.C.A., 
A.C.W.A., A.A.C.C.A.) aged under 30, for its paper sack-making 
subsidiary, based at Larkfield, near Maidstone. 


Initially, duties will include general financial accounting and prepara- 


tion of monthly accounts, forecasting and budgeting. 


This is a good opportunity for a newly qualified accountant to obtain 
or increase industrial, commercial and costing experience. There 
are opportunities for advancement within the Company or in other 
Companies of this large industrial group. 


Applications should be made in writing to: 


The Personnel Officer 
Reed Medway Sacks Limited 
Larkfield 


near Maidstone, Kent. 





Г taxation 1 


‘accountant? 


i (£2,400-£2,800) 


A Taxation Accountant preferably aged 28-35 years, is 
required to join the Management team of a large industrial 


manufacturing company in the Midlands with several U.K. 
subsidiaries. 


A specialised working knowledge of all aspects of taxation 
is of primary importance and general financial accounting 
experience would enable the successful applicant to 
develop a rewarding career. 


The position carries a full range of fringe benefits including 
immediate entry into the Pension plan and Free Life 
Assurance and the company will substantially assist with 
removal expenses where necessary. 


Please apply quoting reference number BP.2273/A/ ТА on 
both envelope and letter to Riley (Advertising) Limited, Riley 
House, 23, Highfield Road, Edgbaston, Birmingham 15. 


de 
CONFIDENTIAL REPLY SERVICE: Applications are acknowledged 
by return and forwarded to our client unless addressed to Riley 
Security Manager listing companies to which they may not be sent. 
Our clients undertake to treat all applications in strict confidence. 


Riley (aoverrisine) Ltd. 


МЕР ДЕР ДЕР ЛЕР АШУ ANN АЕР AA 


<>. “a. “a. CONS, Coh. 


MATS 
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FINANCIAL CONTROLLER 


(about £3,500 p.a.) 


for a highly-progressive, profitable and expanding Group of small 
Companies with headquarters in Central London and marketing 
and manufacturing interests at home and abroad. Initial salary will 
be as indicated with normal fringe benefits. Preferred age 35—45. 


The Financial Controller will be responsible to the Managing 
Director for the whole accounting function including day-to-day 
financial control, costs, budgets, and the provision of detailed 
management accounting information. 

The requirement is for a Chartered Accountant with wide practical 
experience of all aspects of financial and management accounting, 
preferably obtained in a Group situation. Experience of inter- 
national trading is also necessary. 


Please write in strictest confidence to A. D. Ashley, 
ALAN ASHLEY & PARTNERS LIMITED 

4 RATHBONE PLACE 

LONDON УМР 1DE 


Retained to advise on this appointment. 





Young 
Qualified 
Accountants 


A career for you 


with DUNLOP 


There are vacancies for recently qualified accountants 
(A.C.A., A.C.W.A., A.A.C.C.A.) in different parts of the 
United Kingdom with the possibility of overseas postings at 
a later date. 


The constantly growing activities of the Dunlop Group 
which include a wide range of industrial and commercial 
products in addition to tyres, give opportunities for 
practical experience of modern techniques of management 
information and control including appraisal of capital 
investment projects and product profitability studies. 


If you are interested in a progressive career with an inter- 
national manufacturing organisation Dunlop can offer you 
a personal development programme as well as an attractive 
commencing salary. 


The Group's main factories in the U.K. are situated at the 
principal industrial centres in the Midlands, North of 
England, Scotland and Wales—please state your preference. 


If you are under 26 years of age and would like to be 
considered, please send brief details in confidence to: 


F. P. Guilbride, F.C.A., 
Finance Staff Executive, 

The Dunlop Company Limited, 
25 Ryder Street, 

London, S.W.1. 





ACCOUNTANT 


ACCOUNTANT 


Reckitt & Son Ltd, a large subsidiary Company in the Reckitt & Colman Ltd Group 
of Companies, wishes to appoint an accountant. 


Our requirements are: 


Qualification — Chartered or Certified. 

Age – preferably 20-28. 

Experience - Industrial experience not essential but ability to apply training 
to commercial problems. 


The job offered would be in the section of the Accountant's Department dealing 
with quarterly and final accounts and Management information. The post would be 
suitable for a young accountant who wishes to take up a career in Industry who has 
the necessary qualities for working in a team and at the same time showing leadership 
and initiative, 

Conditions of employment excellent with welfare facilities, pension fund and profit- 
sharing scheme. Assistance with removal expenses will be given if appropriate. 

Replies giving full details, including present salary should be forwarded in con- 
fidence to: 


Mr K. U. Leggott 
Staff Manager 
Reckitt & Son Ltd 
Danson Lane 
HULL 


Management 
Services 
Controller 


DIRECTOR DESIGNATE 


He will report to the Managing Director of a U.K. 
manufacturing and marketing organisation in the con- 
sumer durable field, which plans to continue its current 
growth rate in highly competitive markets, and sub- 
stantially increase its present eight figure turnover. There 
are over 5,000 employees in six units, of which three are 
engaged generally in high volume production. Standard 
costing is used throughout. 


With broad administrative responsibilities, controlling 
functions such as data processing, O. & M., O.R. and 
accounting, he will originate or refine, as appropriate, 
systems of management information and control, 
increase co-ordination between functions and resolve 
interface problems, and generally work to improve the 
profitability and effectiveness of the corporate body. His 
budget is currently around £1 million and over 100 staff 
in service departments will come under his control. He 
must be able to justify a Board appointment in about а 
year. 


Candidates, probably in their forties, must be qualified 
Chartered or Corporate and Certified accountants, with 
at least five years' relevant responsibility at senior level 
in a manufacturing company where cost effectiveness is 
of prime importance. Salary of interest to those currently 
earning up to £6,000 per annum. Location West London; 
company car; the company operates a contributory 
pension scheme with life assurance. (Ref: B4261/TA.) 


Replies will be forwarded direct, unopened and in confidence 
to the client unless addressed to our Security Manager listing 
companies to which they may not be sent. They should include 
comprehensive career details, not refer to previous correspond- 
ence with P.A., quote the reference on the envelope and be sent 
to: 


Р.А. Advertising Limited, 
2 Albert Gate, London S.W.1. 
Telephone: o1-235 6060. 
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City Stockbrokers 
are seeking to fill the following important post 
which offers good prospects for further advancement. 


CHIEF 
ACCOUNTANT 


Salary negotiable above £3,000 p.a. 


A qualified accountant to be responsible for the 
management of the entire accounting function, 
together with the production of all management 
information. Previous management experience with 
stockbrokers or financial institution essential. 


This position carries attractive fringe benefits. 


Applications in strict confidence to Box CS 10975. 






Wellcome. 


















Young 
Accountant 


This appointment wil! appeal to a career-minded young 
accountant with the ability to undertake specific 

assignments calling for a high degree of personal responsibility 
and initiative. 


Reporting to the Works Accountant he will operate at Dartford 
which is the location of the Group's largest complex. It also 
houses its largest computer installation and there will be 
opportunities to assist in the development of commercial 
systems in relation to budgetary control and standard costing. 


The Wellcome Group of Companies with world-wide interests 
in the pharmaceutical, veterinary and engineering fields can 
offer solid experience and first-class career opportunities 

in an environment of fast-growth and achievement. 


Applicants, probably in their mid-twenties, should be 
professionally qualified with experience in financial and/or 
cost accounting. 

Please write, quoting ref. J.70,to the Group Personnel Manager, 
The Wellcome Foundation Limited, 

183 Euston Road, London N.W.1. 






ACCOUNTANT 


ASSISTANT 


CHIEF ACCOUNTANT 


The Wickman Group is an international group of machine tool and 
small tool manufacturers. The Company is seeking an Assistant 
Chief Accountant for its Head Office in Coventry. 






The position carries delegated responsibility, under the authority 
of the Chief Accountant, for the administration of the Financial 
Accounting Department and for the conduct of day-to-day activities. 
Other duties include supervisory responsibility for preparation of 
internal and statutory accounts of a number of subsidiary companies 
operating from Head Office, and preparation of Group Consolidated 
Accounts. 


The company is situated on the outskirts of Coventry in extremely 
pleasant garden surroundings within travelling distance of Kenil- 
worth and Leamington. The company operates a contributory 
pension scheme with modest employee contributions. Assistance 
in defraying costs of removal will be considered if distance is involved. 


Applications are invited from qualified Chartered Accountants 
with two or three years' service in industry. Preferred age 27 to 32 
but applicants slightly above this range will be considered. 


Please send details of career to the Chief Accountant, Wickman 
Limited, P.O. Box 44, Banner Lane, COVENTRY. 


Qualified 
Accountants 


HOME and OVERSEAS 


The Engineering and Overseas Division of John Laing 
Construction is growing fast into a major international 
enterprise. By merger, acquisition and international joint 
ventures, the Division is poised to undertake highly complex 
£multi-million contracts in civil engineering, the design and 
management of industrial processes and handling projects, 
pipeline construction and water treatment. The Group's 
extensive plant and transport department is also contained 
within the Division. 


We are currently seeking young qualified Accountants, with 
the object of preparing them for careers involving work both 
at home and abroad. They will spend periods on construction 
sites in this country ; be involved in joint venture accounting; 
project evaluation ; use of DCF, etc. 


Commencing salaries will depend upon age, experience and 
qualifications but will be realistic. Favourable conditions of 
service. 


Interested applicants should apply, quoting J.2. to: 


K. Hutchinson, Personnel Manager, 
Engineering & Overseas Division, 
John Laing Construction Limited, 
Mill Hill, London, N.W.7 


LAING 
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NEWLY QUALIFIED ACCOUNTANT 
FOR PRINTING INDUSTRY 


A large printing Company in East Anglia wishes to appoint an am- 
bitious newly qualified accountant as an additional member of its 
accounting team. The position will be of interest to a young man 
wishing to obtain experience in industry and who has an interest in, 
but not necessarily a deep knowledge of computer work. 


The position will be suitably remunerated and Pension and Life 
Assurance benefits are available. 


Applications should be sent to Box МО 10971. 








COMPANY SECRETARY] 
ACCOUNTANT REQUIRED 


A Birmingham Public Company in the retail trade requires an 
experienced Company Secretary Accountant. 
This is an important post and would suit a person who is looking 
for a challenging position with high remuneration and the chance 
for rapid advancement to director level. 
Non-contributory pension scheme. 
If you are prepared to take responsibility write for an interview 
giving fullest details of past experience to the Chairman: 

BENLEYS STORES LTD, 60 BROMSGROVE STREET, BIRMINGHAM 5 


— 








Qualified Accountants 


REQUIRED BY 


MARKS & SPENCER 


Qualified men aged between 25 and 30 are required 
for training leading to managerial positions in 
Administration in London and the Provinces. 
Some commercial experience is desirable. 

The commencing salary will depend upon age and 
experience but will not be less than 

£2,500 PER ANNUM, 
PLUS AN ANNUAL BONUS 

There is scope for rapid advancement to senior 
positions with substantial remuneration. 


Please write for further particulars to 
Mr. J. A. A. Holmes 


Marks & Spencer Ltd. 


MICHAEL HOUSE, BAKER STREET, LONDON W1A трм 





















SANDERSON FABRICS 
UXBRIDGE 


A member of the Reed Group Limited 


Assistant to the Cost Accountant 


An excellent opportunity for a young, flexible, trainee 
accountant to broaden his experience whilst taking an active 
part in the setting up of a system of integrated accounting. 
Budgetary control and standard costing is installed and 
computerised systems are used. Good salary and prospects 
for the right man. 


We have excellent working conditions, and good social 
and Sports amenities. — Please apply to the 
Personnel Officer 
Sanderson Fabrics 
100 Acres, Uxbridge 
Tel. Uxbridge 38244, Ext. 232 


Chief Accountant 


A Public Company situated on the London/Essex border 
wishes to appoint a Chief Accountant to a group of its 
subsidiaries. 

Applications are invited from Chartered or Certified 
Accountants, aged over 35, with two or three years’ profes- 
sional experience since qualifying and some commercial or 
industrial experience. 

The man appointed will have full responsibility for the 
accounts division and for the preparation of annual and 
period financial and management accounts. 

The salary will be in the range of £2,500 to £3,000 p.a. 
plus usual fringe benefits. 

Applications stating age, qualifications, experience and 
present salary should be addressed to Box CA 10950. 





ACCOUNTANT 


AN EXPANDING GROUP OF COMPANIES, whose main activities 
are manufacturing and merchanting for the Building Trade, with 
headquarters on Tees-side, wish to appoint a qualified Accountant 
who will undertake the following responsibilities: 


Control the accountancy functions of the Group. 

Ensure that the Board of Directors is supplied promptly and 
accurately with management and statistical information for all 
Companies of the Group. 

The preparation of budgets. 

Assisting the Managing Director in the financial and administrative 
control of the Group. 


It is expected that the successful candidate will be in the age 
group 30-40, with wide practical post-qualification experience and 
that the salary will be in the region of £2,500 to £3,000. The post 
will carry prospects of promotion to the Board. 


Applications will be treated in the strictest confidence and should 
be addressed to Box AA 10927. 


October 25th, 1965 


tober 25th, 1969 
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CHARTERED 
ACCOUNTANTS 


Weare one of the world's largest manufacturers 
of titanium pigments, and the parent of a 
group with overseas subsidiaries employing 
assets of over £40 million with an annual turnover nearing 
£40 million. Continued expansion has created the need to 
strengthen our centralised Accounts Department at Billingham. 
The vacancies would be suitable for recently qualified CHAR- 
TERED ACCOUNTANTS who wish to gain experience and 
training in industrial accountancy. 

The Accounts Department is organised in three sections: 
Finance, Costs and Management Accounting, and opportunities 
will be provided for transfer between sections so that successful 
candidates will assist in the preparation of annual accounts, 
budgets, cash and profit forecasts and other periodic manage- 
ment reports. A commercial computer is installed and an 
interest in E.D.P. is desirable. 












Details, in strictest confidence, quoting 
ref. A/953, to: 


Staff Development Manager 


T British 
Titan 


PIGMENTS 





COMPANY LIMITED: BILLINGHAM ‘TEESSIDE 


An opportunity 
to set up 
Internal Audit... 


This new appointment of Internal Audit Manager is at the Road 
Transport Industry Training Board Headquarters in Wembley. 
The successful candidate will be responsible to the Director of 
Finance for the introduction and operation of audit programmes 
to cover such activities as the collection of levy, payment of grant 
and checking of revenue and capital expenditure at the Board's 
Headquarters, Training Centres and nine Regional Offices. 

Applicants, who need not necessarily be qualified, should have 
considerable experience in accounting and auditing and a knowl- 
edge of stock procedures and EDP systems. 

A commencing salary of about £2,500 is envisaged, depending 
upon experience and qualifications. Conditions of service include 
four weeks' holiday, life assurance and a contributory pension 
scheme. 

Please send relevant personal history stating how the above 
requirements are met, or telephone (01-902 8880) for an applica- 
tion form, quoting reference J.125, to: 


ЕЗ Ј. В. Barber, Personnel Manager 
RTITB, Capitol House 


у Empire Way, Wembley, Middlesex 











ERES RANKS HOVIS McDOUGALL LTD 


ACCOUNTANTS 


The Group's Management Services Division supported by an - 
IBM 360 Computer, is developing fast in Harlow Town Centre. 

As a result, two newly qualified accountants (ACA, ACWA, 

ACCA) are required to join the well established Financial 

Accounting Department. 





A number of interesting projects, both computer and 
manual, are in hand for the development of accounting 
procedures in the Group's flour milling and agricultural 
divisions. 


Successful applicants will be expected to make a real con- 
tribution towards the appraisal and installation of these new 
projects. In exchange they will receive valuable experience of 
financial and management accountancy, as well as an 
encouraging salary. 


If you would like to discuss this further, write to: 


The Personnel Manager 


Ranks Hovis McDougall Ltd 


P.O. Box 9 
Northgate, The High, Harlow, Essex 


Young recently qualified 


A.C.A or A.CW.A 


We are an international pharmaceutical company and will be 
relocating our complete operation to Monmouth in about two 
years' time. 


Initially the successful applicants will be mainly engaged either 
on general accounts or internal audit and this will be a good 
opportunity to see at first hand the departmental workings of 
the whole organisation. 


This will provide excellent opportunities for career development 
in either accountancy or other areas of the company, such as 
O. & M. and Data Processing. 


Please apply giving full details to: 


Personnel Manager 
Parke, Davis and Company 
Staines Road, Hounslow 

Middlesex 


PARKE-DAVIS 





XXXII 


inr 


CHIEF ACCOUNTANT 


Applications are invited for the post of Chief Accountant 
to A. Gallenkamp & Co Limited, a public company 
engaged in the manufacture and distribution of scientific 
laboratory equipment. 


Candidates, aged 30-35, must be Chartered Accountants, 
with: 
(1) At least five years' experience in industry or com- 
merce. 
(2) А good knowledge of budgetary control, factory 
costing and management accounting techniques. 
(3) A basic understanding of computers. 


Salary will be negotiable up to £3,500. 


Replies, which will be treated in complete confidence, 
should give full details of career to date and present salary 
and should be addressed to: 
The Financial Director 
А. GALLENKAMP & COMPANY LIMITED 
Christopher Street 
London EC2 


OPPORTUNITIES AT 
Amphenol 


COST ACCOUNTANT 


The Company has a standard costing system and a wide variety of 
manufacturing processes are employed. The opportunities are 
exceptional, as the company is expanding rapidly in terms of 
output and range of operations. 


The successful applicant will be aged about 25 and have had some 
years’ experience of a sophisticated costing system probably with a 
large manufacturing organisation. If he is not an A.C.W.A. he will 
have completed up to Part IV of the examination. 


Applications to PERSONNEL MANAGER 


The Company operates mainly with the aircraft, electronics and 
light engineering industries. It offers pleasant working conditions 
with staff canteen and has an active social club. Free sickness 
benefit and life assurance schemes are in operation. 


AMPHENOL LTD 


THANET WAY 
WHITSTABLE, KENT 


Telephone Whitstable 4345 
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October 25th, 196 
































COMPANY 
SECRETARY— 
MANAGEMENT 
ACCOUNTANT 


A small company with West End restaurants and food 
manufacturing interests needs a qualified accountant to act 
as Company Secretary with special responsibility in manage- 
ment accounting. The company is young, expansion minded 
and the applicant must be able to cope with a large volume 
of varied work. 


The person appointed would be responsible directly to the 
Managing Director and would thus be able to take part in a 
day-to-day running of the business. Preferred age 25 to 35. 
Initial salary £2,500 per annum with excellent prospects. 


Applications giving full details of experience to date and salaries 
earned should be sent, in strict confidence, to C. H. Brown, 
Annan Impey Morrish, 43 Shoe Lane, London, E.C.4., quoting 
reference C/586. 





Cost 
Accountant 


Parke, Davis and Co, an international pharmaceutical company, 
require a young, recently qualified A.C.W.A. (or near to qualifi- 
cation) for their COST DEPARTMENT. 


The successful applicant will be responsible for the preparation 
and maintenance of all records and data pertaining to standard 
costs. This work will provide an excellent opportunity to see at 
first hand the departmental working of the whole organisation. 


The Company plan to relocate their complete operation to Mon- 
mouthshire in about two years' time. 


Please apply, giving full details to: 
J. G. Macdonald 
Personnel Director 
Parke, Davis and Company 
Staines Road, Hounslow 
Middlesex 


or phone 01-570 2361, ext. 137 


PARKE-DAVIS 


ctober 25th, 1969 


SENIOR 


THE 


ACCOUNTANT 


INTERNAL AUDITOR 


about £2,000 p.a. 

A qualified accountant is required for an 
important new appointment in the 
Internal Audit Department of a leading 
international construction Group. 

He will be based at Doncaster but 
occasional travel is involved, 
Applications are invited from account- 
ants with several years industrial 
experience, not necessarily in the con- 
struction field. 


Please write to: G. Collett (A/1) 


There are attractive future prospects 
according to ability. Following an initial 
period of approximately two years the 
person appointed will be eligible for 
promotion to a senior accounting post in 
one of the operating units. 


A good commencing salary will be nego- 
tiated which will reflect the responsibility 
of the appointment and the potential we 
require in the successful candidate. 


The Cementation Company Limited 
Cementation House, 681 Mitcham Road, Croydon CR9 3AP 





Cementation 


/ 





British Steel 
=) Corporation 





One of the largest steelmaking businesses 
in the world, BSC is drawing together the 
skills to meet the challenge of the 70'5. 


Young Taxation 
Accountant 





ELECTRIC POWER STORAGE LIMITED 


(a member of the Chloride Group of Companies), the makers of Exide, 
Dagenite and Kathanode Batteries, have a vacancy at their Dagenham 
factory fora: 


COST ACCOUNTANT 


He will be very closely involved with the Factory Management team and 
his responsibilities will also include those of organising the day-to-day 
running of the Cost and Wages Departments. The successful applicant 
will be a young man aged 25-32. He will be a Member of the I.C.W.A. 
and will have held a responsible position in a Cost Office for some years. 
The ability to use his initiative, make decisions and develop good work- 
ing relationships at all levels is essential. 
The salary offered will be in the range £1,800—£2,500 per annum 
depending on age and experience. 
Fringe benefits are those expected of a progressive Company. 
Those interested in this appointment should apply in writing giving 
details of career to date; age and qualifications to the: 
Personnel Manager 
ELECTRIC POWER STORAGE LIMITED 
Chequers Lane 
Dagenham, Essex RM9 6PX 


lanning 
Executive 


A leading City firm of financial planning consultants, 

affiliated with a well known merchant bank, are currently 

expanding their existing services and wish to strengthen 

the top management team by appointing an estate 
planning executive. 


XXXIII 


Head Office, London 


Due to the continued expansion of the Taxation 
Section at the British Steel Corporation's Head 
Office, there is an opportunity for a young, 
recently qualified Accountant with one or two 
years' general taxation experience to join the 
section. 

This is a good opening for a young man intent 
on a career in the field of company taxation and 
the prospects of advancement within the 
Corporation are excellent. 

Applications, giving full details of experience 
and qualifications, should be made to :— 


The Personnel Manager (Head Office) 
British Steel Corporation, 
33 Grosvenor Place, London, S.W.1 








Reporting to the Managing Director he will be responsible 


for the development and evaluation of new estate planning 
techniques. He will also be required to organise training 
programmes on estate planning. 


The successful candidate, probably in his early 30's, must 

have a thorough knowledge of Revenue Law and its appli- 

cation to personal tax planning problems. He must be 

fully conversant with the effects of recent legislation on 

existing arrangements and will therefore probably have a 
legal or accountancy background. 


This is an exceptional opportunity which should lead in 

due course to a Directorship. Salary will be negotiated in 

the range of £4,000/£6,000 per annum, a car and usual 
fringe benefits will be provided. 


An international firm of management consultants has 
been retained to advise on this appointment, brief details 
should be forwarded in the first instance to 


J. D. Vile (Ref: TA 21) 

Classified & Recruitment Services Ltd. 
Incorporated Practitioners in Advertising 
Pemberton House, 4/8a East Harding Street 
London, E.C.4 
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SOUTHERN ELECTRICITY 


INTERNAL AUDIT 
ASSISTANTS 


The Southern Electricity Board have а number of vacancies for 
Internal Audit Assistants based on Bournemouth, Portsmouth and 
Reading. These positions provide an excellent opportunity for 
young people to enter the Electricity Supply Industry with good 
prospects of promotion within the accounting organisation. Every 
encouragement will be given to those who wish to obtain a pro- 
fessional accountancy qualification. 


The initial salary offered will be within the range £735 to £1,185 
per annum according to age and previous experience. 


Applications in writing should be sent to the 


Secretary 
Southern Electricity Board 
Littlewick Green, Maidenhead, Berks 


quoting Z.3092, not later than November 6th, 1969. 





Opportunities 
in Accounting 


The company is growing fast and is in the process of 
developing computer accounting systems. These events 
coupled with the fact that we have made several 
promotions now lead us to look for: 


Assistant Accountant 

His responsibilities will include overall budgetary 
control in the manufacturing departments. The 
position is particularly suitable for someone currently 
studying for Parts Il or III of the 1.C.W.A. 
examinations. Preferred age 22 to 27 years. 


Senior Costing Assistant 


For this position qualifications are not essential but 
applicants should have a sound knowledge of fixed 
asset accounting and investment grants. 


I.C.W.A. Registered Student 


To assist in the computerisation of standard costs. 


The company offers excellent conditions of employment. 
Assistance with studies will be given where 
appropriate. 


Please write, giving brief details and quoting ref. 
J.27, to the Personnel Officer (GG), Glaxo 
Laboratories Limited, Greenford, Middlesex. 


October 25th, 196 


PRINCIPAL 
ASSISTANT 


Internal Audit Section 


Applicants should be experienced auditors. They should 
preferably be familiar with the accounts of a large public 
authority or Company and be capable of adapting them- 
selves to new methods and procedures. In particular, they 
must have a keen interest in, and an aptitude for, computer 
applications, as the successful candidate will be required 
to specialise in Audit work in this field. Preference will be 
given to applicants who hold an appropriate accountancy 
qualification. 

The successful candidate will be based on Manchester but 
will be expected, when necessary, to work anywhere 
within the area of the Board. As a general rule, overnight 
absences will be minimal. Appropriate lodging allowances, 
subsistence allowances and travelling expenses will be paid 
by the Board. 

Salary within the range £1,875-£2,385 р.а. NJC Conditions. 


Applications on forms to be obtained from the 
Secretary, Norweb Electricity, Cheetwood Road, 
Manchester M8 8BA, and returned to him not later 
than November 5th, 1969. 


norweb electricity 


Assistant 
Accountant 





We require a man from the age range 22-28 to work as an 
Assistant Accountant with Associated Tyres in Bristol. 
This post offers a genuine opportunity for an aecountant ог 
for a man in the process of qualifying as an accountant to 
gain good commercial experience and to be gradually 
trained to accept ever increasing responsibility in à 
Company whose branches are throughout the 

South West and South Wales. 

Тће Company regards the particular post as one intended 
to develop the successful candidate for employment in а 
senior position in the comparatively near future. 

Тће Company is prepared to discuss salaries individually 
but takes а realistie view and reassesses аз responsibility 
increases. 

Letters giving а summary of education and experience in 
accountancy should be sent to: 


Mr. H. A. Dilley, 

The Personnel Manager, 

Associated Tyre Specialists Ltd., 

Ref: 305 

160 Brompton Road, London SW3. 
All interviews will be held at our Bristol office in Muller Road. No 
reference will be made to any present or past employer without permission 


:tober 25th, 1969 
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Chartered 
Accountant 


Opportunity 
for a Man 
aged 21 to 24 


London Transport are forming a small multi- 
discipline team to advise the Board on aims, 
strategy, and the subsequent allocation of 
resources and performance in such a way as to 
achieve these aims. The team will develop means 
of monitoring performance and advise the Board 
on planning and budgeting procedures needed 
for effective decision making. 

The people we are looking for will probably be 
graduates or those with a professional qualifica- 
tion, and while they should have experience in at 
least one of the following subjects, they must be 
able to exhibit intelligence and a commonsense 
approach to problem solving. They will have 
opportunity for advancement and should have 


Aylesford Paper Mills, a major sub- 
sidiary company of the Reed Group 
(turnover in excess of £280 million) 
employs about 3200 people and 
operates Europe's largest mixed 
paper mill with its own paper con- 
version plant. 


The appointment offers a young 
man the chance to enter a highly 
developed management accounting 
function with further career oppor- 
tunities both within the company 


Financial & Corporate Strategy 


Financial Planning Corporate Planning 
Marketing—including Market Research 
Economics/Statistics 
Economic analysis of business operations 
Management and organisational science and 
techniques 
These positions will probably interest those with 
at least three years’ experience in a Corporate/ 
Financial/Market Planning Department of a large 
organisation, or with consultants. They will be 
aged 25-35. 
The salaries payable will be within the range 
£1700-£3000 pa. 
Applications to Staff and Training Officer (Ref. 
655/5 ), 55 Broadway, London SW1, stating age, 





management potential. 


London Transport 





qualifications and experience. 





Cost Accountant 


A male Accountant 
with experience of accepted 
costing methods is 
required to assist Senior 
Management with forward 
planning and measurement 
of achievement. 

The man will be aged 
25-45, qualified or finalist, 
preferably with accounting 
experience in an 
engineering environment. 

This is an appointment 
in a growth industry. 

The successful applicant 


will be given the opportunity 
to make a genuine 
contribution towards the 
prosperity of our 
international organisation. 
Salary will be 
commensurate with 
experience and 
qualifications. 

Please write, in 
confidence, to: 


Personnel Manager, 

Cincinatti Milling Machines Ltd., 
Dells Lane, Biggleswade, 
Bedfordshire. 








and the Reed Group. 


There is a competitive salary, hous- 
ing and relocation assistance, and a 
modern pension scheme. 


Please apply quoting reference J.41, 
giving details of age, qualifications 
and experience to: 


E. J. Lowe, Personnel Officer, 
Reed Group Limited, 
Aylesford Paper Mills, 
Larkfield, Maidstone, Kent. 





THE LAW SOCIETY 


Chartered 


Accountant 
£3,500—£4,000 


The Investigation Accountant to 
The Society requires a Char- 
tered Accountant to assist him 
in the conduct of the work of his 
department. 

Applicants, aged about 35, 
must have wide professional 
office experience, be used to 
controlling staff and possess 
considerable tact, resolution and 
common sense. 

Good service conditions in- 
clude contributory pension 
scheme, free life assurance and 
four weeks’ annual leave. 

Apply with concise details of 
career and qualifications to: 
Secretary-General, The Law 
Society, 113 Chancery Lane, 
London WC2. 
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U.K. AND OVERSEAS 


£2,750 PLUS BONUS – FINANCIAL 
ACCOUNTANT (MANCHESTER); 
£2,000 Operations Analyst (Oxford); 
£2,000 Organisation and Methods 
(Wirral); £2,500 Professional (Man- 
chester); £1,600 Professional Partner- 
ship prospects (Liverpool). – Please send 
name and address for details of widest 
selection of Accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, INTERVIEWING 
CENTRE, 21 LATHOM ROAD, 
SOUTHPORT. 
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EXECUTIVE OPPORTUNITIES 


Attractive opportunities for active young 
Accountants/Registrars to join a sub- 
stantial international company in 
Switzerland. Initial duties will be in the 
highly responsible and confidential area 
of Employees Shareholding Adminis- 
tration. 

Excellent rewards and career pros- 
pects for suitable candidates. Age group 
25-35; a knowledge of French or Ger- 
man desirable; fluency in English essen- 
tial; degree or professional qualifications. 

Interviews in London, October, or by 
arrangement in Paris or Geneva early 
November. 










Invaluable Experience 


PARIS or 


October 25th, 196 


BRUSSELS 


Newly-qualified chartered or certified accoun- 


YOUNG ACCOUNTANT studying for 
or having passed the intermediate exami- 
nation required by medium-sized Phar- 


Please write in confidence giving tele- 
phone number, to S.O.M. ASSOCIATES, 
HOLTBY RECTORY, YORK YOI 3UD. 





maceutical Company to assist in the 
фейишцоп of both Monthly and Annual 

inancial and Management Accounts. 

The position offers varied experience 
and prospects of progression within the 
group. — Applications giving details of 
Academic achievements and previous 
employment should be addressed to The 
Group Chief Accountant, MacCarthy's 
Pharmaceuticals Ltd, Scymer Road, 
Romford, Essex. 


YOUNG CHARTERED ACCOUNTANT, 
»referably with two to three years' experi- 
mee since qualifying, required by expanding 
manufacturing company in Manchester area 
о act as assistant to present secretary 
accountant. Commencing salary not less than 
£1,500 with good prospects for advancement. 
Pension scheme operated. — Write with full 
details to Box YC 2573. 





OVERSEAS 


AUSTRALIAN 


FIRM OF 
CHARTERED ACCOUNTANTS 


engaged on audits of large and medium 
sized organisations invites applications 
from intending migrants for positions as 
SENIOR AUDIT CLERKS in their 
West Perth office. The applicants must 
have audit experience and be able to 
conduct and supervise audits to balance 
sheet stage. Some examination progress 
towards qualification required. Minimum 
age 20. Salary range (Aust.) $3,250- 
$4,250. There is also a vacancy for an 
AUDIT MANAGER who must have 
considerable audit experience and be 
able to supervise audits to final stages. 
Age limit 50, but younger preferred. 
Salary range (Aust.) $4,500-$5,750. — 
Write Box AF 8193. 





South Africa 


Deloitte, Plender, Griffiths & Co invite applications from recently 
qualified Accountants between the ages of 23 and 27 for a 
two-year appointment to their South African firm in Johannes- 
burg and other towns in the Republic. This is a good opportunity 
to develop a career in Accounting for either industrial or pro- 


fessional fields. 


ment include: 


Please write to: 


ga 








Starting salaries will not be less than R.4800 per annum 
(£2,790), reviewed annually, and excellent conditions of employ- 


@ Training courses in the latest audit techniques, including 
statistical sampling, analytical auditing, E.D.P., etc. 


@ Air fares to South Africa for the applicant and his family. 
@ A settling-in allowance on arrival. 


@ Return fares to the United Kingdom after two years’ 
service or an equivalent cash bonus. 


@ Pension and medical benefit schemes. 


David F. Pratten, 128 Queen Victoria Street, London EC4 


CHARTERED ACCOUNTANTS 
JOHANNESBURG – SOUTH AFRICA 
Alex. Aiken & Carter, Chartered Ac- 
countants (South Africa), have vacancies 
in their Johannesburg office for qualified 
accountants who wish to broaden their 
professional experience in a large and 
well-established firm in a country which 
offers attractive living conditions and 
outstanding prospects for energetic 
accountants. Attractive salaries are 
offered in the range of £2,500 to £3,500 
depending upon post-qualification ex- 
perience. The firm also offers provident 
and medical fund benefits, five-day week, 
four weeks’ paid leave per annum, 
assisted passages and, subject to a two- 
year contract, settling-in allowance. 
Applications should be addressed to the 
Staff Partner, Thomson McLintock & 
со, 33 King William Street, London 





QUALIFIED ACCOUNTANTS 
ITALY 
An International firm of accountants 
has vacancies in its offices in Milan and 
Rome for young qualified Chartered 
Accountants. 

These positions offer excellent oppor- 
tunities for meeting continential and U.S. 
accountant practices. 

Initial contracts would be for a 
period of two years and salaries, depend- 
ing on age and experience, would begin 
in the region of £3,100 per annum. 

А knowledge of the language would 
be useful, but is not essential in the first 
instance, and language courses in the 
U.K. can be arranged prior to leaving 
for Italy. 

Applicants should forward brief 
details of their previous experience to 
Box QA 8148. 











Isles EIE 
















tants will be given the status of senior auditor 
when they take charge of audit teams in Paris or 
Brussels. 

Profitable experience will be gained by working 
with the most progressive American and conti- 
nental accountancy techniques, auditing Euro- 
pean subsidiaries of leading British and 
American companies. 

Senior auditors in European Cities enjoy a 
generally higher standard of living than their 
contemporaries in England. Promotion is fast, 
and based entirely on merit. 


Please write to: 
F. B. Lough, Price Waterhouse & Со., 
47 Avenue де l'Opera, 75 Paris, 2°" 


аса ELECTRICITY SUPPLY 


COMMISSION 
OF SOUTH AFRICA 


CLERKS 


COST AND FINANCIAL ACCOUNT 


The positions would suit young men aged 25 to 35 who have passed 
at least Part 2 but preferably Part 3 of the exams of the Institute of 
Cost and Works Accountants. 


The successful applicants will be closely involved with the 
installation of an integrated standard costing/budgetary control 
system covering all the Commission's activities which comprise, 
inter alia, workshops, power stations, rural electrification and 
financial control. 


The salary offered will be commensurate with the standard of 
education and experience attained, and in addition we offer the 
advantages and benefits of low rates of income tax, pension, 
insurance and medical cover, holiday and annual bonuses, plus 
30 days annual leave, a portion of which may be accumulated and 
taken as long leave. 

You can be assured of a bright future with prospects with the 
added bonus of South Africa's high standard of living and fabulous 
climate — not to mention a Government assisted passage of up to 
R.120 per member of family (£70) to help you over. 

On arrival, candidates will be met personally and accommoda- 
tion will be provided in a middle-class hotel for a period of 14 days. 


Closing date for applications is October 31st, 1969. 





Requests for Application Forms to be sent to: 
The Manager 


ESCOM (Ref. C3) 


Overseas Engineering Inspection and Progressing Section 
723 The Adelphi, John Adam Street, LONDON WC2 


ТНЕ 
ctober 25th, 1969 





Cost and 
Management 
Accountant 


required by the GOVERNMENT OF MALAWI on contract for 
one tour of 24-36 months in the first instance. Fixed salary (in- 
cluding Overseas Addition) £2,655 a year. A supplement of £276 
a year is also payable. Gratuity free of Malawi tax, 25% of total 
salary drawn on completion of a tour of not less than 30 months’ 
Service. Outfit Allowance. Generous Education Allowances. 
с оанцо оп at low rental. Free passages. Liberal leave on full 
salary. 


Candidates, preferably not less than 25 years of age must be 
A.C.A., A.A.C.C.A., or A.C.W.A., and have had experience in a 
responsible position in Management Accountancy either with 
consultants or in a large organisation. 


The selected officer will undertake a continual cost analysis of 
the management of the Ministry of Works and Supplies and will 
be engaged in major management and research studies of all 
ministerial activities and schemes. 

Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, London 
SWI, for application form and further particulars stating name, age, 
brief details of qualifications and experience and quoting reference 
number МЗА/681209/АС. 








Europe-Staff Training Manager 


— 


No track suit necessary but we do want a top-flight accountant 
with the interest and ability to teach and train others. Imagina- 
tion, energy and enthusiasm are essential. Preferably English 
mother tongue, and at least one other European language. 


Must have had considerable professional experience but might 
currently be outside the profession. 


Job entails some travel for short periods within Europe and will 
probably be based on Frankfurt but might consider certain other 
European cities. 

This is no routine job and requires someone with special qualities. 
The right man will be well paid—we expect he will be aged over 
35—and, depending on results achieved, can look forward to 
further promotion. Interested? Then write to Box No. ES. 10979 





ACCOUNTANT 






HOLLAND 


International accountants in Holland have vacancies in their office at The 
Hague for newly-qualified accountants or those with a few years post- 
qualification experience. 


The work will provide experience in modern auditing methods and British 
and American accounting principles as used in the international offices 
while first-hand knowledge will be obtained of Continental accounting 
practices. Previous knowledge of Dutch is not essential as the necessary 
knowledge of this language can be acquired in Holland. 

Initial salaries for newly qualified men are in the region of £2,500 per 
annum. 
wine giving full career details should be sent in confidence to Box 

10916. 





CHARTERED 
ACCOUNTANTS 


AUSTRALIA CANADA 
JAMAICA SOUTH AFRICA 
UNITED KINGDOM 


Touche Ross & Co have immediate vacancies in their overseas 
and U.K. offices as follows: 


AUSTRALIA. – Qualified Chartered Accountants with varying 
levels of experience and Graduates embarking on a career in 
Chartered Accountancy. Salaries range from $1,500 for Junior 
Accountants to $10,000 for Senior Managers. 


САМАРА. – Supervisory Senior in SASKATOON and Seniors 
in TORONTO, OTTAWA and ST JOHN, New Brunswick. 
Salaries start at $8,000+ for newly qualified men. 


JAMAICA. – Audit Manager for KINGSTON. Salary from £4,500. 
Three-year contract. 


SOUTH AFRICA. – Newly qualified men with less than three 
years’ post-qualification experience for DURBAN. Salary from 
R4,500+ with three-year contracts. 


UNITED KINGDOM. – Newly qualified seniors for our London 
office. Salaries and conditions to be negotiated. 


In all cases salary is reviewed at least annually, and considerable 
assistance is given with relocation expenses for overseas appoint- 
ments. Fringe benefits vary and depend on the location. 


Please write for an application form to A. T. Gardner-Brown, 
3 London Wall Buildings, London EC2. Applicants will be inter- 
viewed in London. Please quote Ref. 104/A. 
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ACCOUNTING - SYSTEMS - RESEARCH 


Our Client is a large international com- 
pany operating from Switzerland, with 
a complex computer installation already 
highly developed and being expanded 
further to meet the growing needs of the 
organization. 

Applications are invited from Ac- 
countants of British or European nation- 
ality who have attained a high standard 
of knowledge and experience but who 
wish to concentrate their future efforts 
upon the design and implementation of 
computer-based management informa- 
tion systems; candidates should be 
keenly interested and prepared to in- 
volve themselves in objective research 
and design in long-range systems analysis 
problems and projects. 

Succesful candidates are likely to be 
under 33 and earning in excess of £3,000 
perannum (equivalent). Excellent benefits 
and conditions. Interviews in London. — 
Please write stating age, qualifications, 
experience, and giving telephone number 


TO: S.O.M. ASSOCIATES 
HOLTBY RECTORY, YORK ҮОІ 3UD 





THE 


ACCOUNTANT 


JOS, NORTHERN NIGERIA 


A leading industrial company, part of an international group, 
requires: 


А YOUNG 


QUALIFIED ACCOUNTANT 


ACA or ACCA, with some post-qualification commercial experience. 
Jos is remote from the war area, has a pleasant climate and offers good 
sports facilities among a considerable European community. 

A salary of £N2,800 (equivalent to £3,250 stg) is offered with fully 
furnished house and a car provided, and participation in Pension Scheme, 
Provident Fund, and bonus arrangements. 

Tours of 15 months with 3 months' home leave on full pay, and free 
passages for the employee and his family. 

Please apply with full details to Box No. A 3451, c/o Charles Barker & 
Sons Ltd, Recruitment Division, 20 Cannon Street, London ЕСА. 





October 25th, 19€ 





ACCOUNTANTS FOR PORTUGAL 


Large U.K. firm of accountants wish to 
engage two chartered accountants for 
their Lisbon office. The successful can- 
didates will join a small team: the work 
will provide excellent experience, oppor- 
tunities for travel outside Portugal and 
attending training courses in the U.K. 
Commencing salary up to £3,000 per 
annum depending on experience. Low 
rate of local taxation. Interest-free loans 
for purchase of car. Four weeks' holiday 
(plus occasional leave) and nationa! 
holidays. Preference given to someone 
speaking good Spanish or some Portu- 
guese who is willing to accept responsi. 
bility and need for study of loca 
conditions. 


Replies to Box Мо. A 3457, с/‹ 
Charles Barker & Sons Ltd, Recruit 
ment Division, 20 Cannon Street 
London ЕСА. 





Ea 





Opportunities for Accountants Abroad 


RST, a major copper mining group based on the Copperbelt of Zambia, has the undermentioned vacancies for people with accounting experience and 
qualifications. The men we are seeking should at least have attained intermediate level and preferably passed the final examinations of the |.C.A., 
1.C.W.A., С.1.5. ог A.C.C.A. Experience of computerised accounting systems is preferred. 


Internal Auditing Up to £3,750 


The man appointed, who must be fully qualified, will be responsible for the implementation of internal audit programmes in respect of all systems 
at one or more companies within the Group. 


Payroll Accounting £3,500 


An Assistant to the Group Pay Controller is required who will be concerned with payroll administration, including Group Pensions and P.A.Y.E, 
Candidates should have had practical payroll accounting experience together with experience in computer systems analysis. 


Organisation and Methods £3,350 


0 & M Officers are responsible for designing or rationalising computer-orientated clerical systems. Applicants should have obtained at least 3 years 
0 & M experience preferably, in accounting areas. 


Administrative Training £3,000 


Training Officers will provide ‘’on-the-job’’ instruction to local employees on a continuing basis. Candidates should have obtained practical experience 
of training, either in industry or at a technical college. 


General Accounting £3,000 


There are vacancies for Assistant Accountants in costing, financial, payroll, stores and general accounting. At least 3 years relevant experience is 
required. 


Conditions 


Employment will be on a contract basis, initially for 3 years. Additional benefits include W return passages W baggage allowance W housing and 
basic furniture at low rentals B generous education allowances. Our employees enjoy a pleasant way of life in a healthy, temperate climate and 
there are good facilities for sporting and leisure activities. 


Applications will be treated in strict confidence. Write or telephone for an application form to:— 


АТ 


A.C.A. FINALIST requires full-/part-time 
salaried employment in or around inner 


The Manager, 166/69C, Overseas Appointments Division, 
RST International Metals Limited, One Noble Street, 
London EC2. Telephone: 01-606 8800 Ext 307. 


AN A.C.A. (secured good position in inter- ACCOUNTANT, 


шош ш = 


unqualified but e: 
enced, age 50, seeks an appointment 


SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers ој assistance 10 
practitioners от requests for agency 
or subcontract work are not permissible. 


a 


London area. Six years’ experience in tax, 
accounts, audit, and secretarial work in pro- 
fessional firm. Currently earning £1,360 p.a. 


in semi-senior position. — Please write Box 
AF 2650. 
ACCOUNTANTS AND ASSISTANTS 


AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01—554 3484). 


mediate), appearing Part I in May 1970, 
nine years’ experience, can finalize accounts 
from both complete and incomplete records 
independently and deal with taxation. Look- 
ing for position with C.A. firm in G.L.C. 
area. — Box AA 2651. 

AN INDIAN GRADUATE (32), with one and 
a half years’ experience of incomplete records 
and general audit, seeks a suitable position 
in profession. Experience and responsibilities 
are very important. — Box AI 2669. 


medium-sized company. Within trave 
tance of Portsmouth preferred but else" 
considered. Salary required £1,75( 
commence. — Box AU 2560. 
CHARTERED SECRETARY (43), Bir! 
ham, seeks responsible position profe: 
industry/commerce, preferably Mid! 
Ten years’ broad experience company 
tary/accountant, property — manage 
First-class references. — Box CS 2626. 


i 9 
October 25th, 1969 


\.С.А. (69), with varied professional and 
'ommercial experience seeks suitable employ- 
nent in England. — Please write to Bashir, 
I0 Fairholme Road, London W14. 
AUSTRALIAN qualified accountant, aged 
'5, seeks an appointment in ccmmerce or 
ndustry for nine months preferably in 
-ondon or South-west area. – В. J. Boyce, 
9 Rusholme Road, Putney, London SWI5. 
ZHARTERED ACCOUNTANT, previously 
n practice, returning to profession after 
wief flirtation with commerce, requires 
esponsible position London area, preferably 
eading to partnership. – Вох CA 2474. 
iCONOMIST seeks opportunity to join 
ofessional firm of accountants. Over ten 
'ears' economic, planning and financial 
xperience with major U.K. company. 
'reently studying A.C.C.A. Part III. 
*repared to consider any reasonable financial 
rrangement to enable a transfer to take 
Масе. City or southern Home Counties. — 
Зох ES 2475. 

WAN, 21 YEARS - seven “О” levels, four 
A’ levels, taking maths “О” level in January 
0 qualify for articles, seeks employment in 
ndon. ~ Box MT 2574. 

'ERMANENT AND TEMPORARY ac- 
ountants, book-keepers, bought and sales 
edger, clerks, cashiers. – Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
„опдоп SWI (01-222 235 4/5817). 





Stella Fisher in the Strand 


or 
accountancy staff and all grades of audit 
clerks: every candidate is personally 
interviewed here before being recom- 
mended to a prospective employer. 


STELLA FISHER BUREAU 


436 Strand, WC2 
TEMple Bar 6644 





'AXATION, research, investments, opera- 
lonal research, management decision tech- 
iques (or just plain accountancy work only) 
Osition sought by trained London C.A. 
irticles completed graduate on regular about 
[CINE time, low salaried basis. — Box 
'YPING, DUPLICATING, balance sheet 
pecialists, and staff supplied by Jay Cory 
td, Windsor House, 46 Victoria Street, 
W1 (01-222 2354/5817). 

'ICTIM OF CREDIT SQUEEZE. – Com- 
etent but sometimes unorthodox C.A. 
roung 53) with outstanding professional and 
idustrial experience seeks position giving 
‘sponsibility and initiative — trouble- 
100ting welcomed. – Box VO 2628. 

'OUNG A.C.A., A.T.LL, with exceptional 
ractical experience, is willing to assist over- 
urdened practitioners іп London/Surrey 
rea on a part-time basis. - Box YA 2636. 





ARTICLED CLERKS 


‚ B. COM. (24 years), four years’ experience 
і accounts and taxation, seeks articles in 
ngland or Wales. Preliminary exempted. 
vailable immediately. — Please write Box 
\B 2512. 
B.COM. (21), seeks articles with a firm of 
загіегей accountants in London. Available 
nmediately. — Please write L. H. Shukla, 
Malvern Gardens, Kenton, Harrow, 
Tiddlesex. (Tel. 01-204 3588.) 
. B.COM. (Pakistani), with two years’ 
?counting experience seeks articleship. — 
lease write: S. Mahajan, 25 Highbury 
томе, London NS. 
‚ B.Sc. PAKISTANI, with vast experience 
1 accountancy, seeks articles in and around 
ondon. — Please write to O. H. Shaikh, 
17 Cadogan Terrace, London E9. 
.COMMERCE GRADUATE with advanced 
?counting and auditing, having six months' 
adit experience in England seeks articleship. 
Please write to Box AC 2514. 
. KENYAN ASIAN (19), with one ‘A’ level 
hd seven 'O' levels, seeks articleship. 
reliminary exempted. — Shiraz №. Boghani, 
Palace Gate, London W8. 
. MALAYSIAN CHINESE (22), with one 
V level and four *O' levels including English 
nd Mathematics, seeks articles with certified 
*countants in London. Available immedi- 
јеју. – Box AM 2473. 
MBITIOUS YOUNG MAN with three ‘A’ 
vels and six *O' levels seeks articleship with 
(medium-sized firm in or around London. 
wailable immediately. — Please write to 
ox AY 2495. 
N INDIAN (British subject), London 
hool-leaver, 19 years, with eight ‘O’ levels 
id two ordinary pass at ‘A’ levels, seeks five 
‘ars’ articles. Preliminary exempted. — 
ease write Box AI 2528. 
N INDIAN STUDENT with eight ‘О’ 
vels seeks articles with chartered account- 
ts, anywhere in England. Preliminary 
empted. — Please write D. Patel, 65 
roft Gardens, London NW6. 





THE 


ACCOUNTANT 


AN OVERSEAS COMMERCE graduate 
with six years’ auditing experience with a 
leading firm of chartered accountants, seeks 
= years of articles. — Please write Box AO 
AN OVERSEAS COMMERCE GRADU- 
ATE with five years’ experience in accounting 
and auditing, seeks articles in London or 
Manchester. Available immediately. — Please 
write to Box AO 2527. 

A PAKISTANI (29), (finalist Part I, May 
1970), having varied and reasonable experi- 
ence in accountancy and taxation respectively, 
seeks position as a senior audit clerk in 
London. Four years’ articles, completed 
recently. – Box AP 2549. 

A PAKISTANI (25), B.Sc., Second Class, 
seeks articles with chartered accountants. 
Preliminary exempted. — Please write to 
Asim Ali Khan, 2 Mornington Avenue, 
London №14. 

A PAKISTANI (24), M.A. Economics, seeks 
articles with any firm of C.As. in or around 
London. Preliminary exempted. Immediately 
available. – Please write to M. M. Anait, 34 
Links Road, London NW2. 

A PAKISTANI (23), first-class post-graduate 
in commerce, with one year’s banking and 
four months’ audit experience, seeks articles. 
= Please write M. К. Mahmud, 17 Old 
Devonshire Road, London SWI2. 

A PAKISTANI, B.Com.(Hons.), M.Com., 
with advanced accounting and auditing, 
seeks articles in London. Preliminary exemp- 
ted. Immediately available. — Please write to 
M. Rahman, 18 Galveston Road, London 
SWIS (01-874 6377). 

A PAKISTANI, B.Sc. (21), with mathematics 
seeks articles with chartered accountants. 
Preliminary exempted. — Please write to 
M. H. Choudhury, 172 Wardour Street, 
London W1. 

A PAKISTANI Class II Graduate, 26 years 
old, experienced in accounts, seeks article- 
ship with City chartered accountants. Prelim. 
exempted. Available immediately. — Z. A 
Shah, 37 Latham Road, East Ham, London 
E6 (telephone 01—472 1560). 

A POST-GRADUATE in arts from India 
(29), with five years’ banking experience, 
seeks articles with any firm in or around 
London. — Arshad Imam, 49 Carminia 
Road, London SW17 (Tel. 01-673 0331 (9-12 


p.m.).) 

ARTICLED CLERK seeking transfer with 
the approval of the principal, due to travel- 
ling inconvenience. Intermediate exempted 
with good passes. City area preferred. – Box 
AC 2601. 

ARTICLED CLERKS required by chartered 
accountants for their City and SE. London 
offices. Good experience, commencing 
salary up to £12 per week plus luncheon 
vouchers. — Write Box AC 2480. 
ARTICLED CLERKS required by West 
End accountants. Good all-round experi- 
ence under personal supervision of partners. 
oy progressive salary. — Apply Box AC 
2602. 

ARTICLESHIP WANTED. - Two Tan- 
zanian Asians with first division school 
certificates and three advance level passes, 
seek articleship in a reputable accountancy 
firm. - Apply Box AW 2605. 

ARTICLES SOUGHT by 20-year-old boy, 
preferably in the City. Seven ‘O’ levels and 
R.S.A. Book-keeping Stage II. Preliminary 
exempted. — Please write Kassam, 80 Cam- 
bridge Road, Seven Kings, Ilford. 

А YOUNG ARTICLED CLERK, with four 
“А? levels, intermediate passed first attempt, 
seeks transfer of articles. Available immedi- 
ately. — Please write Box AY 2604. 


A YOUNG MAN with six Cambridge '0' 
levels and three ‘A’ levels, with some experi- 
ence in book-keeping, seeks articles, — 
Zulfikar I. Mamdani, 128 Queen's Gate, 
London SW7. 


A YOUNG STUDIOUS INDIAN commerce 
graduate (20), seeks articleship with a firm of 
chartered accountants. Preliminary exempted. 
— Please write to Box AY 2654. 


BRITISH EDUCATED young man, with a 
post-graduate diploma. Twenty-three years 
old. Exempted from the preliminaries. Seeks 
articleship with chartered accountants. 
Can offer hard work and honesty for a chance 
to prove his ability. - Box BE 2513. 


CHARTERED ACCOUNTANTS (Ealing) 
have vacancy for articled clerk (male). 
Apply in own handwriting, stating age, with 
full details of education and remuneration 
expected. – Box СА 2578. 


CITY CHARTERED ACCOUNTANT 
has vacancy for an articled clerk. Good 
experience and salary to suitable applicant. – 
Box CC 2409. 


GRADUATE INTERMEDIATE appeared, 
confident success, wishes transfer. London 
medium-/large-sized firm, reason office 
premises moved from City to suburbs. Four 
years’ articles (two and a half left), principal’s 
consent obtained. — Please write Box GI 
2483. 


UGANDA STUDENT with six ʻO’ levels, 
three ‘A’ levels and B.A.(Hons) Economics, 
seeks articles. – Box US 2630. 


HIGHLY ADAPTABLE Pakistani graduate 
with good English accent, eight months’ 
experience in London firm, seeks articles. 
Can prepare balance sheet from incomplete 
records. Available any time. – Box HA 2470. 
INDIAN (36), M.COM. appearing Final 
Part I Chartered Accountancy November 
examination. Completed four years' article- 
ship, eight years  industrial/commercial 
experience, seeks audit/accountancy posi- 
tion. – Please write Box IT 2622. 

INDIAN (21), Graduate (Econ.), working as 
an accounts clerk in a big firm, seeks articles 
in or outside London. – B. Ganguly, 72 
Monega Road, London Е7. 


UGANDAN ASIAN with six ʻO’ levels 
and three 'A' levels seeking articles for 
chartered accountancy in London. — Box 
UA 2482. 


WORCESTER chartered accountants require 
articled clerk with two ‘A’ levels or equiva- 
lent. Widespread practice with travelling and 
varied work. – Apply Box WC 2675. 
YOUNG ASIAN (18), from Kenya, with six 
*O' levels and high grades in English and 
Mathematics, seeks articles with a medium- 
sized firm of chartered accountants. Prelim- 
inary exempted and some knowledge of 
elementary book-keeping. – Box YA 2674. 
YOUNG BACHELOR, aged 21, holding a 
Bachelor of Commerce degree, freshly 
qualified. – Box УВ 2562. 

YOUNG MAN (21), from Africa, with good 
seven ‘O’ levels and three ‘A’ levels, seeks 
articleship. Preliminary exempted. Available 
immediately. — Please write S. Shah, 31 
Curzon Avenue, Stanmore, Middlesex. 





PARTNERSHIPS 
AND PRACTICES 


A BRAINTREE-BASED chartered account- 
ant with own nucleus and 75 per cent of his 
time free, seeks partnership/working arrange- 
ment with established practitioner. — Box 
AB 2638. 

ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 
ACCOUNTANCY PRACTICE required by 
F.C.A. Surrey/Southern Counties. Incomplete 
records, audits, etc. welcome. – Box AP 2565. 
A NUCLEUS OF £2,000 approx. (under 20 
clients) for sale, can best be serviced from 
“Metropolitan Essex’. Price and method of 
payment secondary to continued service to 
clients. - Box AN 2640. 

AN UNUSUAL OPPORTUNITY arises for 
experienced chartered accountant to acquire 
equal share in well-established, two/three 
partner practice in Sussex. Minimum capital 
requirement £10,000. — Box AU 2676. 
ACCOUNTANT REQUIRED to manage 
small City chartered accountants' practice 
for probationary period prior to early suc- 
cession. No capital required. — Apply with 
full details of experience, age, and salary 
required during probationary period to Box 
AR 2520. 

ACCOUNTANTS IN NORTH LONDON 
wish to meet accountant with own nucleus 
with a view to partnership. Reply stating age 
and experience. — Box AI 2289. 
BOURNEMOUTH - 5. DORSET - 
(URGENT). – Chartered accountant (35), 
with considerable experience seeks working 
arrangement. Alternatively would strongly 
consider acquiring a practice or a share. 
Immediate capital available. - Box BS 2476. 
C.A. SOLE PRACTITIONER, London WC. 
area. G.R.F. approx. £5,000, desires amal- 
gamation with view to early sale and eventual 
retirement. — Box CS 2655. 

CHARTERED ACCOUNTANT, aged 38, 
with specialized experience of taxation, seeks 
partnership їп Birmingham, Coventry, 
Leamington Spa area. Some capital is 
available. – Box CA 2534. 

CHARTERED ACCOUNTANT, Bishops- 
gate area, requires services of young practi- 
tioner from time to time for audit and tax 
work. — Box CA 2533. 

CHARTERED ACCOUNTANT, sole prac- 
titioner with nucleus and office in London 
EC2 seeks working arrangement with a prac- 
titioner with a view to mutual amalgamation. 
— Box CA 2539, - 
CHARTERED ACCOUNTANTS. medium- 
sized, EC area, still expanding rapidly, the 
majority of whose partners are in their mid- 
forties, are seeking two young chartered 
accountants, aged 27-33, with at least five 
years' post-qualification experience, to take 
charge of sections of the audit and account- 
ancy department and to be responsible 
directly to a partner. A good salary will be 
paid now but the right men will be the types 
who will become partners within a definite 
period. The positions might suit small prac- 
titioners who wish to become partners in a 
larger firm. — Box CA 8205. 
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CHARTERED ACCOUNTANTS (ten р t= 
ners) require experienced qualified account. 
ants to act as assistants to partners with 
definite prospects of a partnership with 
num Starting salary in the region of £2,50 
subject to age and experience. — Full details 
to Box CA 2486. 34 
CHARTERED PRACTICE – East coast, for- 
sale. — Well established. G.R.F. £9,000. | 
Staff will remain. Price including fixtures and. 
equipment, £13,750. — Box CP 2499. | 
CITY CHARTERED ACCOUNTANTS аге | 
interested in acquiring practices in London | 
or surrounding areas with gross fee incomes 
of up to £5,000 p.a. – Box CC 2518. | 
CITY CHARTERED ACCOUNTANTS | 
with gross fees £18,000, interested in working | 
arrangement with similar firm leading 
perhaps to other matters of mutual benefit. — 
Box CC 2577. ` 


ЕХЕТЕК 


London and West Country Chartered 4 
Accountants would welcome тегрег _ 
discussions with Exeter practitioner or 1 
firm. – Box EL 2488. 


EXHAUSTED PROPERTY - OWNING. 
F.C.A. has somewhat neglected small prac- 
tice for sale, London area, fees appi | 
£5,000 p.a. — Box EP 2623. E 
HAMPSHIRE. – Chartered accountani 
with busy practice are prepared to admi 
partner of оч experience. Share approxi- | 
mately £2, er annum on usual e= 
Box HC 8200. Р йы 3 
HORSHAM (Sussex) chartered accountants 
require partner. The initial appointment | 
would be as senior assistant at up to £2,000 


a year with three weeks’ holiday. — | 
s iday. - Box HS | 


KENT/SUSSEX BORDERS. – Expanding | 
pe práctico for sale, G.R.F. £3,500. 
igh Street offices in market town. — Y 
KS 2530. o4 || 
LEICESTER. - Progressive firm seeks 
acquisition of, or association with, practice - 
of #5,000 to £30,000 G.R.F. Continuity of - 
practitioners welcomed. — Box LP 2639. 
LIVERPOOL. — Firm of chartered account- | 
ants with G.R.F. in excess of £12,000 аге | 
interested in having discussion with similar | 
size firms with a view to merger or would Бе | 
interested in purchasing a practice or block _ 
of fees. — Box LF 2498. P 
LONDON. - Well established chartered | 
practice for sale with gross recurring fees of | 
£25,000 on annuity terms or amalgamation. 
— Box LW 8197. 4 
NEWCASTLE AREA. – Wanted, chartered | 
Practice with gross recurring fees up to- 
£10,000. — Box NA 8198. d 
NEWCASTLE UPON TYNE. — Chartered | 
accountant has £10,000 available for pur- 
chase of a practice or partnership in Now | 
castle. Replies in strictest confidence. — Box | 
NU 2627. б 
NORTH ESSEX. – Chartered practice for | 
disposal. Gross recurring fees £12,500. | 
Purchase on terms. — Box NE 8196. 4 
| 


-| 


NORWICH AREA. – Chartered accountants 
require practice in this area with x 
recurring fees up to £7,000. – Box NA 8199, _ 
NORWICH chartered accountants аге 
interested in growth either by amalgamation | 
or the acquisition of additional gross fees, — | 
Please provide details to Box NT 2656. « 
OPPORTUNITY for young qualified ac- 
countant, preferably with some existing | 
connection, to join well-established and - 
progressive firm, Surrey/Middlesex borders. | 
View ultimate partnership. Ample office — 
accommodation. — Box OF 2467. 1 
OXFORDSHIRE. — A small but expanding | 
practice (chartered) seeks amalgmation or 
working arrangement with another progres- 
sive firm. Present G.R.F. £5,500. — Replies in 
confidence to Box OA 2677. 

PARTNER REQUIRED for sole practitioner 
(F.C.A.) in very pleasant Yorks country town. 
Young man with personality and experience 
of incomplete records and small companies, 
— Box PR 2566. 
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S. HERTS/W. MIDDLESEX 


А City firm of Chartered Accountants 
about to establish a branch in this 
area would consider a working arrange- : 
ment with another firm or sole practi- а 
tioner with a view to amalgamation. = — | 
Box SH 2552. 29 





SKILLED A.C.A., (32), ten years’ sound post- 
qualification experience in small practice, 
leading international firm and consultancy, | 
would like to hear from small or medium- 
sized progressive firm envisaging partnership 
aner suitable probationary period. – Box SA 
657. 
SOLE PRACTITIONER (C.A), G.R.F. 
£1,200, contemplating retirement wishes to 
make arrangement preferably with City or 
West End firm requiring taxation assistant.— 
Box SP 2610. : 


XL 


SOUTH HAMPSHIRE COAST, between 
Bournemouth and Southampton. Vacancy 
for young chartered accountant in medium 
size and expanding practice — three offices, 
two partners. Senior position with view to 
early partnership. Flat available if required. 
Starting salary negotiable between £1,400 
and £1,750. – Box SH 2678. 
WELSH BORDER MARKET TOWN. – 
Partner, aged 30-40, sought. Probationary 
period. Experience in taxation, staff manage- 
ment and client relationship very necessary. 
Profit share should exceed £3,000 p.a. 
Capital required but substantial assistance 
provided. — Details of education and career 
to Box WB 2611. 
WEST COUNTRY ACCOUNTANTS who 
have spare capacity would be interested to 
hear from over-burdened practitioners in 
Devon, Somerset, Wiltshire, Hampshire and 
Bristol. Discussions leading to а more 
rmanent arrangement can be envisaged. — 
ox WC 2487. 
WEST CUMBERLAND SOLE PRACTI- 
TIONER requires recently qualified assist- 
ant. Partnership prospects. – Apply with brief 
details, including salary required, to John 
Armstrong & Co, 12 Fisher Street, Working- 


ton. 

WEST MIDLANDS. – Chartered account- 
ants with busy general practice are prepared 
to admit partner of good experience. Share 
of £2,000 upwards on easy terms. — Box 
WM 8201. 

WEST MIDLANDS. - Young qualified ac- 


branch manager status, 
leading to partnership. Some capital avail- 
able. Preferred area Kendal to Preston. — 
Box WC 2612. 

WEST OF ENGLAND. - London firm of 
C.A.s expanding in provinces, require quali- 
fied accountant for office in Gloucestershire. 
Early partnership intended. — D.B.N., 84 
Heath Road, Twickenham, Middx. 

£5,000 TO £10,000 investment or fully 
secured loan required to administer expand- 
ing audit practice. Ten per cent interest plus 
share in practice to yield guaranteed 20 per 
cent plus salary. Or share in audit practice 
leading to outright sale. Central and/or North 
London premises. Excellent unique oppor- 
tunity to capable person. – Box LT 2679. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN, ready-made companies ~ 
all trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
(LL.D.). Annual returns 4s per dozen (post 1s). 
= Business Economy Company Registrations 
Limited, 123 Моогваје, London EC2 
(01—628 8821/2/3) (late of Strand, WC2). 

A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
Gt Cambridge Road, London N17 (01-808 


2738). 

AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investment, 45 per cent estate duty 
relief. – Universal Land Sale & Finance Co, 
45 George Street, London W1 (01-935 6231). 
A LONDON BUSINESS ADDRESS and 
answering service required? Then consult 
Carlton Secretariat (Est. 1947), at 29 Old 
Bond Street, London W1 (Tel. 01-493 1281/ 


1697). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (5 lines)). 
BAHAMAS COMPANY REGISTRATION 
for sale, no liabilities, offers invited. Also 
small stationery company for sale supplying 
wholesale and retail trade. London based. 
— Inquiries to Box BC 2680. 
CA INVESTMENT COMPANY for 
sale. Capital £50,000. Guaranteed no trading 
nor outstanding liabilities. Will accept £100. 
Box CI 2681. 
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COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd, 14 The Mall, London W$ (01-567 5459/ 
01-997 2476). 

COMPANY SEARCHES. – Prompt service 
— Company Search Co, 103 Old Park 
Ridings, London N21. 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
а“ POMBANIS 
(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





IMPORT BUSINESS REQUIRED 


London clients who are Importers of 
long standing require to purchase an 
additional established small to medium 
sized Import business in consumer goods. 
— Please forward particulars in writing 
to: Accountant, Blick, Rothenburg & 
Noble, 7 Fitzroy Square, London 
WIP 6AS. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 
Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 





LIQUIDATION CAN BE PREVENTED. — 
Write Money-broker. – Box LC 2333. 

MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirements to Callander Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 





OUTSTANDING 
BUSINESS OPPORTUNITY 
Are you looking for: 
(1) Your own full- or part-time business 
where your capital can be multi- 
plied many times. 


(2) An investment in a rapidly expanding 
dynamic industry. 


(3) An opportunity to utilise your talents 


to the full. 
AN INVESTMENT OF £1,000 CAN 
EARN  ENORMOUS RETURNS 


VERY QUICKLY. LET ME TELL 
YOU HOW. - Phone or write, Mr 
Saunders, Ross Davis & Co, 21 Cleve- 
land Place, St James's, London SWI 
(01-930 2674). 





READY-MADE COMPANIES £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. – Graeme 
Limited, 61 Fairview Avenue, Gillingham 
Kent (Medway 32558) Code OME4. 


HART & CO 


(CITY ROAD) LTD. 
1-3 
Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 pios tanp fee 


READY-MADE £40 
For accountants and solicitors only 








SECOND MORTGAGES: £300 upward, 
repayable up to five years. Bridging 
Loans and Other Finance. Inquiries 
invited. – Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgate 
Hill, London EC4, or telephone – 
01-529 6763. 





TAX LOSS COMPANY REQUIRED 
Plant hire, earth moving contracting, 
quarrying or kindred trades, with agreed 
tax losses of £50,000 to £500,000 and 
upwards. Still trading. — Apply Box 
TL 8067. 








BUSINESS PREMISES 








OFFICE SPACE OFF BOND 
STREET 


Two rooms with all services connected, 
nicely decorated, short lease available. — 
Apply in the first instance to Box OS 
8153. 








STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 


Established 1846. 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London EC3. 





ACCOUNTANTS’ PROFESSIONAL IN- 
DEMNITY policies with 20 per cent no- 
claims bonus. — Sheppard & Co Ltd, 
Incorporated Insurance Brokers, York 
House, High Street, Tunbridge Wells. 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
р. & P. 
NATIONAL 
APPLIANCES 


LTD 
5—7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСТ (opp. 
Farringdon Station) (Clerkenwell 7434). 


October 25th, 196! 


ACCOUNTS TYPED. – Accountants’ Type 
writing Service, 279 Runley Road, Lutor 
Telephone 23147. First-class work, promptl 
executed, reasonable rates. Thirty-six hot 
postal service urgent work. 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC1 
Tel. 01-353 0838/9 





FLOOR AND WALL TILES 20 per cer 
special discount on Concork (145 3d p 
square yard), Corktex, Cork-O-Plast, Wa 
cork, Par-K-Ply, Cush-N-Tile. – Writ: 
Cork Floor Sales Co, Gordon House, Brid; 
сс Horsell, Woking, Surrey. Tel. 048—( 





HIRE HIRE HIRE 


АП models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





LEATHER BOUND VOLUMES of Ti 
Accountant, Taxation, The Accountant Те 
Supplement, Statutes and Rules, La 
Reports, and Annotated Tax Supplements : 
the period 1932-44 for sale. An accountant 
library. — For further details write Bc 


B 2400. 
LOGABAX STATISTICAL MACHINE 
(2) now redundant through computerizatio 
Four and six years old, excellent conditio 
fully maintained by manufacturer. — Wri 
or phone Admin. Services Manager, Asso 
ated Biscuits Ltd, Clement's Road, Lond 
5Е16 (01-237 3570). 
NAME-PLATES MADE IN SEVEN DAY 
(aluminium or plastics), bronze, bra: 
stainless-steel, rubber stamps and directo 
boards also supplied quickly. Samples а! 
prices by return. — Austin Luce & Co, 
College Road, Harrow, Middlesex. (T: 
(Sales) NORthwood 24326.) 
UP TO 30 PER CENT DISCOUNT « 
branded carpets. Wiltons, Axminsters, Orie 
tals, Tufted. £200,000 carpets on displ 
in our exclusive London and Northern sho 
rooms. All makes available with full man 
facturers’ guarantees. Free delivery U.K. T 
imperfect goods sold. Expert fitting servi 
available most areas. Write stating requii 
ments or for introduction to showrooms 
most main cities. Quote ref. A. C. – Dodso 
Bull Carpet Co Ltd, 5 & 6 Old Baik 
London EC4 (01-248 7971 (10 lines)), al 
at 83-89 Blackett Street, Newcastle up 
Tyne (Tel. 20321/21428), 55/61 Lever Stre 
Manchester (061-236 3687/8/9). 


PROFESSIONAL & HOUS 


NAME PLATE 


and interchangeable 'Registered Officd 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 
SKETCHES AND ESTIMATES SENT FR 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 


Tel; Bordon 2091 (2 lines} 
Representatives in London Ar 








SALARIES 
AND LOCATIONS 

Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 
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ADVERTISERS' INDEX FOR OCTOBER 1969 


Accounting Machines 

Anker Data Systems (4th) 

Philips Electrologica Ltd (11th) 

The National Cash Register Co Ltd (18th) 


Adding Machines 
The National Cash Register Co Ltd (18th) 
Philips Electrologica Ltd (11th) 


Annual General Meeting Facilities 
Winchester House (4th, 18th) 


Banking Services 
Bank of Butterfield & Son (25th) 
Barclays Bank Trust Company (18th) 


Building Societies 

Abbey National (18th) 

Bradford & Bingley (11th) 
Co-operative Permanent (11th) 
Halifax (4th) 

Leeds & Holbeck (11th, 25th) 
Leek & Westbourne (11th, 25th) 
Leicester Permanent (18th) 
Leicester Temperance (18th) 


Charities 
Imperial Cancer Research Fund (4th) 
Methodist Homes for the Aged (4th) 


Company Documents and Filing 
Lamson Paragon Ltd (18th) 
Lewis, Coates & Lucas Ltd (weekly) 


Computers 

Burroughs Machines Ltd (4th) 

Philips Electrologica Ltd (11th) 

The National Cash Register Co Ltd (18th) 


Correspondence Colleges 

H. Foulks Lynch & Co (11th, 25th) 
Metropolitan College (4th, 11th, 25th) 
Rapid Results College (4th, 18th) 
School of Accountancy (weekly) 


Courses 
Foulks Lynch (Classes) Ltd (11th, 25th) 


Development Areas 
Board of Trade (11th) 


Estate Duty 
EDITH (11th) 
Towry Law & Co Ltd (4th, 18th) 


Finance/Investment 
Old Broad Street Securities Ltd (18th) 


G.P.O. 
Giro (11th) 


Insurance/Brokers 

C. T. Bowring & Muir Beddall (Home) Ltd (18th) 
Equity & Law (11th) 

Friends' Provident & Century Life Office (4th) 
Norwich Union (11th) 

National & Vulcan Engineering Insurance Group (18th) 
Royal Insurance Ltd (25th) 

School Fees Insurance Co Ltd (25th) 

Scottish Widows' Fund & Life Assurance Society (4th, 25th) 
J. W. Sleath & Co Ltd (11th, 25th) 

Sun Life Assurance Society Ltd (11th) 


Insurance/Brokers – continued 


Towry Law & Co Ltd (4th, 18th) 
United Kingdom Provident (4th) 
Wright, Deen (Life & Estate Duty) Ltd (18th) 


Merchant Bankers 

Charterhouse Group (11th, 25th) 

Hambros Bank (25th) 

Industrial & Commercial Finance Corporation Ltd (18th) 
Industrial Mergers Ltd (25th) 

Kleinwort Benson Ltd (11th) 

Lombard Banking Ltd (11th) 

Long, Till & Colvin Ltd (11th, 18th) 

Midland Montague Industrial Finance Ltd (4th) 

Singer & Friedlander Ltd (18th) 


Mortgages 
Financings (Guarantees) Ltd (25th) 


Office Equipment 
Betterways Ltd (11th) 
Severn Warehouses Ltd (4th) 


Pension Funds 
National Association of Pension Funds (4th) 


Private Company Finance 
Norwich, East Anglia & General Trust Ltd (18th) 


Professional Associations 

The Institute of Chartered Accountants in England and Wales 
(weekly) 

The Institute of Taxation (11th) 


Printers/Publishers 

Association of Certified and Corporate Accountants (4th, 11th) 
Cassell (4th) 

H. Foulks Lynch & Co Ltd (18th) 

Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd (11th) 

Jordan & Sons (4th) 

Macdonald & Evans Ltd (18th) 

F. S. Moore Ltd (25th) 


Property/Auctions/Investment 
Henry Butcher & Co (4th, 18th) 
Healey & Baker (18th) 

Knight Frank & Rutley (11th, 25th) 


Safes 
Chatwood Milner (25th) 


Staff 

Accountancy Personnel Ltd (11th, 25th) 
Criterion Appointments Ltd (4th, 11th) 

Wren Executive Appointments Ltd (4th, 18th) 


Tailors 
Herbert Chappell (4th) 


Valuers/Surveyors 

James Barr & Son (4th) 

Henry Butcher & Co (4th, 18th) 
John Churchill & Co (11th, 25th) 
Leopold Farmer & Sons (11th) 
John Foord & Co (weekly) 

Fuller, Horsey, Sons & Cassell (4th, 18th) 
Fuller Peiser & Co (11th, 25th) 
Healey & Baker (25th) 

Jones Lang Wootton (11th) 

Knight Frank & Rutley (11th, 25th) 
Edward Rushton & Co (18th) 





THE JOHN CHURCHILL ORGANISATION -, 


у : НКР F 
Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. € 
Stock card control systems periodically checked and adjusted for accuracy. p: 
Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 


United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent, BRI IJE. 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 





valuers oj FACTORIES 


“ПЕК. ЖЫЗ, И Betterment Levy purposes. 
ORS Plant and Machinery Valuers. 


| SACO ER OA TET ENTLY GENE EQ, T EPL POE ои TA LY BE ITED 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS 


CHARTERED SURVEY 











for Balance Sheet, Taxation, 
Rating, Fire insurance and 


EXPERT POSTAL TUITION for ACCOUNTANCY 


Institute of Chartered 
Accountants 


At the examinations leading to the professional 
qualification of Chartered Accountant, Metropolitan 
College students have gained over 


10,500 Successes 
350 Honours 
56 First Places 
38 Second Places 
66 Third and Fourth Places 
and Numerous Prizes, Medals and Scholarships 


TAKE ACTION NOW ! 


Write TODAY for a free copy of the College Account- 
ancy Prospectus (stating the examination in which 
you are interested) to the Metropolitan College (A1), 
St Albans, or CALL at the London Advisory Office, 
30 Queen Victoria Street, London EC4 (Phone 
01-248 6874). After office hours (5 p.m. Monday- 
Friday) telephone messages are recorded electroni- 
cally. 


Association of Certified Accountants 


During the period December 1964-December 1968, Metropolitan College students have been 
awarded 
4 TOP PLACES - Section 1 2 TOP PLACES - Section || 
3 TOP PLACES - Section 111 TOP PLACE - Section IV 
also 2 SECOND – 2 THIRD – 2 FOURTH PLACES and FIFTH PLACE ~ Sections I-IV 


Institute of Cost and Works Accountants 


During the period December 1964—December 1968, Metropolitan College students were awarded 


5 TOP PLACES - Part 1 4 TOP PLACES – Part 11 
TOP PLACE  - Рап 111 6 TOP PLACES - Part IV 


4 TOP PLACES - Management Principles and Part V 
Practice 

3 TOP PLACES - Advanced Accountancy and 
Financial Management Part V 


Joint Diploma in Management Accounting Services 


The Metropolitan College provides expert postal coaching for the Joint Diploma examination. 
At the October 1968 examination the only Distinction awarded was gained by an MC student. 
For full particulars of the MC Postal courses apply to the College, specifying the Joint Diploma 
examination. 


Certificate in Management Information 


For full particulars of the MC postal courses for this examination apply to the College specifying 
the examination in Management Information. 





Metropolitan College 


Founded 1910 
Member of the Association of British Correspondence Colleges 


Printed and published in Great Britain by Gee & Co( Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. 
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ACCOUNTANT November 1st, 1969 


Keep abreast 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 


The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 
non-members provided by 


The General Educational Trust of 
The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available аге: 


THE MANAGEMENT INFORMATION SERIES THE PRACTICE ADMINISTRATION SERIES 
Published by the General Educational Trust of the | Published by the Institute. (5s each.) 
Institute. (10s each.) € The development of an accounting practice 

@ Business planning and control @ Professional practice insurance 


@ Research and development — the key to future profitability @ Provision for retirement 
€ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 
@ Mergers and associations of professional firms 
€ The preparation of interim accounts for management in the | & Towards better fees 
smaller manufacturing concern 


Ф The case for marginal costing 
@ The use of ratios in the study of business fluctuations and trends 


А . | @ Controls for the effective use of time and the keeping of time 
ө Management information and statistical method records 
9 Improving the efficiency of an accounting department @ A practitioner's own taxation problems 
ө The computer as an aid to management @ The selection, training and management of staff 
@ Professional goodwill and partnership annuities 
7s 6d each 


ө An audit approach to computers. £1 € The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 
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151 Strand, London WC2 - 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year _ 
Concessional rate for students: £4 5s (forms on applicatlon) 


| Classified ‘Advertisements 





Rates and Information 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest $-inch. 





* CONCESSIONAL RATES per Insertion are also quoted. These are glven for 


a ents to appear in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer Intervals. 

The concessional rates are besed on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box|numbers extra — see next column. 


Telephone 01-836 0832 


' Per line, In addition 


A minimum Charge is made for each advertisement which covers up to five lines 


Basic Concessional 


Situations Vacant/Articles Vacant . | 

Minimum (b lines) £1 10s Od £1 Os Od 
6s Od ; 4s Od 

Per inch semi-displayed £5 bs Od £3 10s Od 

Fully Displayed (min. 2 inches) 

Per inch (1x 14 inches) | £6 . Os Od | £4 Os Od 





. Situations Wanted/Articles Wanted 


Minimum (5 lines) £1 2s 6d 15s Od 
Per line, In addition 4s ба. 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 





АН other categories 





Minimum (5 lines) £T 17s 6d | £1 6s Od 
Per line, in addition : 7s 6d: bs Od 
Per inch semi-displayed £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s Od 


- Box numbers are not transferable and cannot Ба repeated at a later дате, 


All classified advertisements appear automaticaly in The Accountant and in 
Taxatton. 


CLOSING TIMES DNE 
Semi-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 s.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays ог any other 
reason make it necessary to go to press earlier. Notice of such alteration will ba 
glven In the classified columns, 











LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles . 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 





inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

i2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

| (for Scottish Companies) 








Fight cancer 
ent e a 





When your advice is sought about bequests for worthwhile 
causes, please remember the vital work being done by the Imperial 
Cancer Research Fund. Founded on the initiative of the Royal 
Colleges of Physicians and Surgeons, І.С.К.Е. is fighting all 
forms of cancer, including leukaemia, in its own laboratories. 
It has no official grants and is entirely supported by voluntary 
contributions, 


FORM OF WILL . 

| hereby bequeath the sum ої..............................роипёв free of duty 
to the Imperial Cancer Research Fund, Lincoin’s inn Fields, . 
London, W.C.2 for the purpose of scientific research, and | 
direct that the receipt of the Honorary Treasurer or Secretary: 
shall be a good discharge for such legacy. 

Please write for further information to 

The Honorary Treasoras, A. Dickson Wright, Esq. MS. F.R.C.S., 
Imperial Cancer Research Fund (Dept. 163 ) Liocoln's Ins Fields, Loadoa, W.C.2. 





Patron: H.M. THE QUEEN 
President: The HONOURABLE ANGUS OGILVY 


IMPERIAL CANCER 
SRSA FUND 







ОТ QA ^ THE? 


|^ ACCOUNTANT . ``. 





"CLASSIFIED = 


: ADVERTISEMENTS 





. Replies to advertisers using Box numbers should be addressed to Box бк» 
Gee, & Co (Publishers) Limited, 151 Strand, London WC2, except where 


4 ` otherwise stated in the advertisement. 


- + Box addresses must not be used for the forwarding of original documents, 
T o рома осоо пог are they available for the distribution of 
canvassing matter. 


elreulars or 


See preceding page for rates and latest times for acceptance. 








PERSONAL 


NEED FURTHER REVISION? Intensive 
personal postal tuition given by experienced 
management accountants for all parts and 
4 subjects of the chartered ations and 
The Institute of Taxation examinations. — 
Progressive Courses [EM Маја ciao: 
Evington, Leicester LES 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
"Freelance help 
for any period to 
overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
— Telephone 01-554 3484 
Applications from 
Freelances also invited 





'-. OFFICIAL 
APPOINTMENTS 





CHELSEA COLLEGE OF SCIENCE 
AND TECHNOLOG 
(University of те) 


1 ASSISTANT 
> FINANCE OFFICER 


Applications are invited from professionally 
ualifled accountants for the post of t 
Suances Officer. 


i Salary scale £2,160-£2, 505 (Баг) – £2,850 
~ plus £60 London Allowance, 


Further information, includin 
* the method of application may 


details of 


.Science and Technology, . Manresa 
~ Tondon SW3. Closing date November 12th, 
` 1969. i 





UNIVERSITY OF SHEFFIELD 


A vacancy exists in the Finance Office of the 
Bursar’s Department for an 


‚ ACCOUNTANCY  ' 
|. ASSISTANT 


to fulfil duties which include participation in 
- budget preparation, management accounting, 
né statistical analysis and computer control. 
Applications will. be considered from 
Ж idates with а кереК oe who 
Шау be partly ог 
^ Farther рш: aid forms of ар 
cation will be sent on request by the Bursar, 
The FICHES Sheffield, Western Bank, 
. pcdes 
А D date for applications November 
x 1969. ; 











UNIVERSITY OF MALAYA 
:FACULTY ОЕ ECONOMICS AND 
ADMINISTRATION 


CHAIR IN ACCOUNTING ' 
Applications are invited for this Chair. 


There are no Departments in the Faculty 
and the programme of teaching is o 
on an integrated basis among seven divisions: 
Accounting, Analytical Economics, Applied 
Economics, Business Administration, nblic 
Administration, Rural Development and 
Statistics, The Profeasor of Accounting will be 
expected to organise courses for under- 
graduates in Accounting as well 
as for other students who will select account- 


ing courses as optional subjects in all three 


years of the undergraduate programme, The 

candidate will expected to develop 
favourable relations with professional ac- 
coun bodies in Malaysia. Postgraduate 
training programmes are contemplated. 
Opportunities for research are substantial. 
Considerable attention has been given to the 
building up of local case-studies for teaching 
programmes, Candidates must have re- 
cognised professional qualifications in 
accounting and appropriate academic quali- 
fications. Profess onal and/or 
experience of not less than ten years 

e. 


EMOLUMENTS: 
equivalents) 


(а) Basic Salary: — There is a range of 
рас aay to a pot on a ich a 
essor is appoint е ng en 

his MU Hon and аот 
x £3,077, 13275 
Nori E 29, 3,468 p.a. 


In addition, the following allowances are 
payable at present: 
Variable Allowance: Minimum £244, 
maximum £651 p.a. caiculated а{ 35 
. per cent of basic salary. 


Inducement Allowance: (if awarded) up 
to £1,628 p.a. In exceptional cases, an 
inducement allowance exceeding this 
may be paid. 

HOUSING: will be provided, if avail- 


&ble, for which a rental of £163 to £204 
р.а. will be charged. Staff members may 


t for a supplem 
allowance in lieu of Uni chants i 
PROVIDENT FUND: Staff member 


contributes 5: ре сеш and University 
15 per cent of c salary. d 


77 Medical benefits are provided under the 
Medical Services Scheme of the 
University. 


Further particulars and application forms 
are obtainable from the Secretary-General, 


(approximate sterling 


: Association of Commonwealth Universities 


Appts), 36 Gordon Square, London WC1. 


» The closing date for the receipt of appli- 
cations in London and Kuala Lumpur is 
December 1st, 1969. 





SITUATIONS VACANT 
PUBLIC PRACTICE 
AAVIAN APPOINTMENTS AGENCY re- 
guira and supply ali es, Lever srt d 


Male and female. Permanent and tempo: orary. 
‘For the best choice with no fees to 





— 1 Philpot Lane, Fenchurch Street, London 
| EC3 [E 1), 109 Tottenham Court 
Road APR. Street Station), London W1 


(BUS. 


teaching 





Џ 


in some 20 industries. 


In England and Wales. 


minimum of the scale. 











HOME OFFICE PRISON INDUSTRIES DIRECTORATE 


Management 


Accountant 
(£3078 rising to £3645) - 


The successful candidate will develop and refine the 
accounting system of prison industries for use by Manage- 
.ment in increasing the efficiency of the various enterprises. 
He will also assist in the training of staff in the use of the 
management accounting system. . 
The prison Industries are being re-organlsed with the alm of 
making prisoners accustomed to brisk, well-organised, 
profitable industry. About 15,000 people are so employed 
In this environment the work of 
. management services is unusually interesting and demand- 
ing. Accounting is now a key management service. 
The appointment Is based at the Directorate's head office at 
Tolworth, Surrey, and will involve a certain amount of travel 


Candidates should preferably be between 35 and 45 and 
must be chartered or certified accountants, with suitable 
‘professional experience and recent experience in up-to-date 
management accounting procedures in a manufacturing or 
commercial organisation. Starting salary may be above the 


Fuller details of this appointment may be obtained by 

writing to the Civil Service Commission. 23 Savile 

Row, London WTX 2AA, or by telephoning 01 - 7346010, 
. Ext. 229 (after 5.30 p.m. 01-734 6464 "Ansafone" service). 

At all times please quote 7287/J. 

Closing date 19 November 1963. 





ABERYSTWYTH. – Chartered accountant 
requires qualified assistant experienced in 
ана а incomplete records. Dofinite 
prospects of partnership for suitable appli- 
cant. — Write stating age, e ence and 
starting salary required to Box АС 2659. 


ABLE QUALIFIED ACCOUNTANTS 
are ata um, 80 why accept average 
salaries? If the limit is on your side there 
is none on ours. A.C.A.s; А.С.С.Аз, 
АСМАљ, semi-senior auditors, from 
£1,000 to £5,000 р.а. — Phone or write to 
us now: Regional Consultants, 272 ' 
Regent's Park Road, London N3. (Те; 
01—346 7203.) Open ali day. 


A.C.A. RECENTLY QUALIFIED urgently 
sought for professional opportunities in 
Guildford and Woking offer individual 
Pou ап and client contact. Salaries to 
AGEMENT PERSONNEL, 
57 Portsmouth Road, Guildford 64858. 
ACCOUNTANT RÉQUIRED with com- 
mercial experienco to assist in the introduc- 
tion of a new mechanized accounting system. 
applicant will be expected to take 
full control and responsibility of the financial 
and budgeting affairs of the Company and 
Rice ане group o betwenn р 
Berea er con aaa upon experience, iy Hart 
000 and £2,500 p.a. — Appl 
уз n Chartered Accountants, Т. 
Ho 811 High Road, London NE. 
Tel. 01—445 7771. 


ACCOUNTANT 


Suitable man with experience and 
initiative can fix own salary. 

ualified Accountant would have 
chance of Partnership. Busy country 
practice. ik 
` Write in first instance, Kenneth Easby 
* со; Chartered Accountants, Bedale, 

от 





ACCOUNTANT to join medium-sized 
conventional practice with substantial 
commercial connections operati 


Feltham/Ha area. Car available. 
~ Box AT 8312. 





7 


ACCOUNTANTS ~ ALL GRADES urg 
required. — Visit, write or phone: The Lo: 
Accountancy Bureau, 88 Farringdon S: 
London ECA. Tel. 012393 9368 (fifty : 
from Ludgate Circus), Top salaries. 
ACCO OUNTANTS ANTS ALL 


hone Accoui 


Pad ait ence incomplete те 
essential. Articles could be available. P 
01-567 8836, or apply in own handwi 
with fuil particu ars, including age and s 
uired. – Box AC 2579. 
COUNTANTS IN ILFORD 
опе two semi-senior audit et A А 
cants must have had at least threo y 
experience in profession. — Write stati 
experience and esos salary to Ed 


Frederick eit 253b Cranbrook Е 
Gants Or! 

ACCOUNTANTS REQUIRED to wo 
London. No age t. (а) audit c 
(qualified or unqualified finalists) Шого! 


experienced incomplete records. oge 
accountants (or very enced t 
taxation and correspondence departme 
Full iculars to Box AR. 8256. 
A CITY FIRM of chartered accountant 
vacancies for audit assistants for varied 
tice. Salaries dependent upon experi 
ce is aco pen towards final exar 
tions. ШЕ ir vouchers, pension sct 
gt p x 
CITY FIRM of chartered accountants 
= eee practico require a y 
qualified accountant to асі as per 
assistant to а partner. Tho position : 
reussi pg ag and а good comme 
ill be paid. ~ Box АС 2720. 


A FIRM concerned mainly with anc 
accountancy and financial advice | 
medium- companies requires 
qualified or suitably аса son 
wishing to live near the south coa 
Yn return for high quality work 1t co: 
offer a varied and interesting career, 
salary well above averago and ехсе 
prospects of advancement, — Apply B 
AF 8263, 








EP A Board of Trade Examiner In 

The job? Bankruptcy. Working under an 
Official Recelver you'd be directly Involved in 
investigating the affairs of companies In 
compulsory liquidation and of partnerships and 
Individuals in bankruptcy. 
This Job demands that you use your initiative. It 
gives you real variety, promotlon prospects and 
security, and you're not desk-bound. 


. Р А pass i 
The qualifications? 525 the 
following professional examinations: 
(i) Intermediate of the Institute of Chartered 
- Accountants (England and Wales, Scotland or 
Ireland); or Part Ill (A) (Scotland); or Parts 1, 11 
and lil (Ireland); (Н) former Intermediate 
Examination or Parts | and il of the present 
examination of the Аззосја оп of Certified and 
Corporate Accountants; (lil) Intermediate of the 
Soclety of Incorporated Accountants; or an 
equivalent qualification. Candidates will be 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout tho country in the pro- 
fession, industry and commerce. We provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
` 102 Cranbrook Road, Ilford, Essex 


(Telephone 01—554 3484) 
| Я 

| e 

| QUALIFIED ACCOUNTANTS 

Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. * | А ; 


| - 
There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience 
and should be addressed to ‘The Staff Partner. : а 


London and South Coast: 
Lee Hous, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Northampton: - : 
Castilian Chambers, Castilian Street, Northampton. 


Leeds, Bradford and Sheffield: 
. 28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: vo. apu 
18 Baldwin ‘Street, Bristol 1. ' 


Birmingham and Coventry: ; | 
Windsor йош, 3 Temple Row, Birmingham 3. - ~ m. ira У 
Manchester and Li ol: BR WR Se de s raa es 
Brazennose House, Brazennose Street, Manchester 2. 


m 





—————— 


А Finals stilla long wayoff? - 
_ Your ẹxperience could fit yọpunow fora_ 
| job with a starting salary of up to £1,739. . 


ACCOUNTANT 7 00V 5 CAE 


expected to show at an Interview that they have 
knowledge and experience of the preparation and 
Interpretation of accounts of companies, firms, 
or sole traders; and some knowledge of 
bankruptcy, company and commercial law, and of 
possible results of Investigation into the affairs of 
insolvent Individuals, or concerns. 


You start at up to #1,739 

The salary? according to Pe 
qualifications, and experience, rising to £2,205, 
Salary higher for officers serving In London. 
Non-contributory pension. 


And promotion prospects? 
Salaries of £3,648 and above. 


Write to The Secretary, The Civil Service 
Commission, Savile Row, London, WI X 2AA, or 
telephone 01-734 6010 Ext. 229 (after 5.30 p.m. 
01-734 6464 “‘Ansafone” Service), for particulars 
and an application form (to be returned by 
20th November), quoting 328/20. 





ус —— 
accountants - 


for Manchester —Leeds 
Leicester — Newcastle 


Price Waterhouse & Co. have positions available 
for young qualified accountants and finalists, 
Initlally in thelr offices In Manchester, Leeds, 
Leicester and Newcastle. 
The scope for advancement In the firm is excellent. 
Opportunities to obtain specialised knowledge in 
management consultancy or taxation are glven, and 
the position offers broad experience of a very wide 
. variety of business and modern accounting and 
auditing techniques, both in the United Kingdom 
and with assoclated flrms overseas. А 
An extensive programme of tralning and develop- 
ment Is provided for members of the staff. 


1 


Please write.or telephone: d + tame e 

С. В. Godwin, Norwich Unlon House, 73/79 King Street, 
Manchester M2 4WS. Tel: 061-832 9676. 

J. О. Hewitt, 29 East.Parade, Leeds 1. Tel: 0532 34607. 

В. б. Wilkes, 8 Friar Lane, Leicester LEI SQA. Tel: 0533 27141. – 
В. Lovely, 31 Mosiey Street, Newcastie-upon-Tyne NE99 1PL. 
Tel. 0532 28493. 
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7 — E шиг 
Du "Barton Bureau M ее, 
5 ; Consultants | = ее In association with “Tel. 01-405 1431 


Barton Management Appointments Limited 
tenis избе с че Сыр, E. РУКЕ and F. C. РУКЕ ; 
tole ans : EN ДЕ (Members of Tho Tastitate of Employment Аина and Consultants) 
A Selection taken at random from our files of the yacancies for qualified and 


partly qualified 
accountants are noted below. All inquiries are dealt wi f absolnte condense, You may call in for 
оаза) terre without comaltmeat at шу Ue. | | 


р СОММЕКСЕ AND INDUSTRY 


- П 


t 





| PUBLIC PRACTICE — ^ 0O 
Company Secretarial Dept Head . $3,000 | 


5 А large firm of Chartered Accountants based in the Clty of London require an , 
accountant, 1t, preferably qualified C.I.S., with а d legal and accountancy knowl- 


| Intermediate – Finalist TS ‚1 £21,700 


i 


* ‘Civil Engineers contral London. Dutles овоне both accounting &nd adminis- . 


` edge to і а young and organised secti nality and ability to discuss, 
| . analyse and advise on problems at all management levels is essential. 

К ата; CAN а £1,600 Min. Finalist/Newly Qualified, Grantham £1 850 
. Growing textiles Company, based Weybridge, with ivl subsidiaries, Excellent Above average person will be appointed to this position in а medium-sized тасНсо, 

греч. : There will be partnership proapects and a good general experience is 

А D. - . V in Lincolnshire will be involved. : 
| Office Manager | О, 900 Neg. р. Qualified Assistant Edinburgh ^ Я 

-. Petrol distribution n Company in East London, Some experience ofa сабр using ' £2,000 
-environment an To join p medium, f Chartered Accountants. Training and experience 


covering all spheres о) ааа activi wal be provided, and the opportunity . 
for rapid advancement immediately availab| > 


8 uter ES E | ы 


ta 





| аса Burt torre ree oo oe re fo uu mn is £l; F (п Р 
та о тп! wi ble er rou а 
pera financial mana . ` А -large City-based practice seek ‘men a waiting results, Modern techniques аге 
. Opera Hon both and gement, "Ref, A. , employed совно апа sophisticated and thorough training given to provide tho, ~ 
' . best possible чил n cad ja t tvel can be | 
. expected together portunities for tours attractive overseas locations, 
PUBLIC PRACTICE OVERSEAS : 
2 ex . | | '. Personal Tax Assistant, London · £1,800 
"^ BAI т хз ANDA _ A substantial firm based in WI seek а man with at feast four years’ taxation . 
BAHAMAS : ; £5,000 А | 1001 А £3,200 . experience. He. will be responsible for a number of clients and must have staff 
BERMUDA £3,000 Min, tax free MADRID “£2,750 ‘management ability. There аге prospects of controlling the firm's personal taxation. : 
. INDONESIA . £340 ^ c S17 MOZAMBIQUE £3,500 
КЕ О ТРЧИ У Qualified Accountant, West End `: > £2,500 Neg. , 
yan s ; $ i | То ђе nally үш, lng ава doles een 
JAMAICA. £3,500 PORTUGAL , #2,500-+ throu to € completion up to final presentation of accounts. f modern 
ow : S : x ; А E tive methods with an expanding and go-ahead practice wiil be obtained. 
a JOHANNESBURG £2,650 Min. . TORONTO ' $10, 000 | p prospects. 


Later interviews arranged up to 8 pam. every Tuesday or at other times by appointment 





Appointments for | 
Chartered Accountants. 


Turquand, Youngs & Co have vacancies in London for 


Insolvency | 
Manager йс й 


Staff have ample Братина to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 


PCM FOR LONDON OFFICE. к | runs its own courses, including instruction in Auditing 


= г # 2 Techniques and Electronic Data Processing. 
UP TO £4,000 р.а. GOOD PENSION SCHEME. наставе experience can be obtained by those who wish ` 


"E “we , Try "us | | to spend a further two or three years on the practising side 
ў FOUR WEEKS HOLIDAY р.а. APPLY. TO · before deciding on their future. For those who propose to 
H-M. ARTHUR, HARMOOD BANNER & СО,. . ` pursue.a career in a professional office, Mie prospects of pro- 


motion are excellent for the right men. 
i : Good salaries are paid depending. on experience and ability. 


| Opportunities occur from time to time to transfer to overseas 
` offices on either short- or long-term contracts. 


| Please apply Eig ^ ронан to Staff Partner, 4 Coleman 
. . Street, London EC2 


B 


DASHWOOD _ HOUSE, 69 OLD BROAD 
STREET, LONDON EC2. (Tel. 01—588 1926.) 


n 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections óf our LONDON 
PRACTICE and opportunities also- exist Overseas. 


We pay good salarles which are meum annually, and 
we operate a pension scheme with valuable death benefits 


throughout and good pensions on retirement. 


Ц Е ЕТ E 
There are excellent opportunities for advancement. - 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 








"Tad ALL STAFF PE PARTNERS | 


WHERE ELSE CAN YOU GET 
FIRST- CLASS STAFF AT ONLY 


Compare this with your own long-term advertising costs. 
Add to it valuable time wasted in screening unsuitable 
applicants. We will send you the. right person for the 
vacancy and charge only 5 per cent of the commencing 
salary. All grades from articled clerks to potential partners. 


Aue 


ЗСС УСС УСАА ОССО АССА АССА 


x: 


ie ORNA: 





эй. ommo 





^ Сап you afford NOT to use us? 


RING GERALD DUDSON Now: 01- -493 зад 


Harrison & Willis Ltd, 118 New Bond Street, London W1 





Qualified Accountants - 


Harmood Banner & Co and associated firms invite applications 
from qualified accountants of уагјед ages and experlence for. 
vacancies in thelr offices In the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 
responsible careers. 


A sound professional experience will be available using the latest 
techniques in a wide range of businesses, including audits of 
computer systems. Good salarles and Prospects based on ability. 
and experience. 


. At a later stage opportunitles will arise to work abroad either on 


short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 
Kingdom offices. | 


| Applications should be forwarded to: 


Mr С. Е. Hedgman, 24 Ludgate HIH 
LONDON EC4 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr с. P. King, 12/22 Newhall Street 
BIRMINGHAM. 3 2 


Mr G. Whitehead, 5 Portland Terrace ~- 
. * NEWCASTLE UPON TYNE 2 · 


Mr Р.:А. Sherring, Arkwright-House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
| BELFAST BT1 5GP 





t 














‘U.K. DIVISION: 


5—7 Russia Row, London ЕС2. Tel. 01-606 5368 
= {Automatic Answering) 


- Fhe young accountant is assailed on all sides by offers of advice so that you may 
, well ask yourself ~ 


WHY MERVYN HUGHES? 


‘The short answer із that we make a full career analysis of each individual case taking 
nto consideration experience, professional inclinations and personal qualities. This 
method, coupled p our long experience as specialists in accountancy staff recruit- 
: ment at all levels and our close liaison with the top professional firms, enables us to 
` chart your career in tbe right direction. We do not hesitate to tell you if we seo that 

` < you are heading in the wrong direction. 


Accountants are trained to think logically 
THEREFORE 


А DON'T speod your spare time writing letters of application or waste your em- 
p pe yer's time' attending „interviews non-productive in terms of career. 
ervyn Hughes will offer you a limited number of specially selected Inter- 
views which will enable you to follow through and develop an agreed 

career pattern. 


б DONT worry — let Mervyn Hughes worry for you and guard against making a 
false move which wastes valuable time. 





Li. DON'T guess ~ your career іж too precious. Mervyn Hughes can give you sound 
S advice on the advantages or disadvantages of joining this or that firm — 

i M you yourself aro probably standing too close to the problem to get it into 
> pers) YO. 


me In brief, 16 Mervyn Hughes look around for you while you concentrate on your 
= present job and enjoy your leisure time. 





As a start, ask for a y of our booklet Career Planning, or arrange a talk with 
one of our Directors. Leslie Gibson, Bill шише, or Mrs Marjorie Willis. 


` Open Saturday mornings by appointment. 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


E Mervyn Hughes & Company | а | 


А, У ыс Ax Aud A oa 











. N. В. АН inquiries regarding Commercial and Industrial Accountancy Appointments should ~ 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. Tel. 01—283 0037 





| OVERSEAS DIVISION: 
111 Moorgate, London EC2. ` Tel. 01-628 0026 


Ап overseas tour offers the recently qualified Chartered: Accountant: 


1. EXCELLENT POST-QUALIFICATION EXPERIENCE 
2. THE OPPORTUNITY TO ACCUMULATE CAPITAL 
3. A HIGHER STANDARD OF LIVING 

`4. AN ATTRACTIVE SOCIAL AND SPORTING LIFE 
5. OPPORTUNITIES FOR RAPID PROMOTION 


Detailed below are extracts from our current register of world-wide vacancies: 


Bahamas — (Nassau) 

For the single chartered accountant there are excellent opportunities to gain first-class 
со: audit experience of shipping investment and off-shore companies plus 
banking, tourism, and a wide range of service industry. The attractions of the urca 
in terms of climate, beaches, and social Ше aro well known and when added to the 
generous tax-free salaries commencing at £4,000 p.a. make it a three-year tour 
experiencé widening, extremely pleasant, and also very lucrative In terms of capital 
accumulation potential. 


Brazil 

Both three-year tours and career opportunities exist in this attractive, га y develop. 
ing country. The audit and investigation work will involve large pay dey 
European companies and the range will be comprehensive. Am te dee 
munities in 580 Paulo and Rio de Janeiro enjoy an attractive sporting and social 
life. Every opportunity will be given to enhance one's professional experience by 
special training In American techniques. Initial salary will be £2,800—£3, 5,000 1 га а. plus 

| pie ои settling-in allowance, annual bonus and a number of other 

ts. 


Europe ' 

For accountants with some knowledge of the relevant 1апвпадо. most European 

capitals can offer excellent experience and first-class Prospects for advancement 

together with a sophisticated way of lifo. Vacancies exist in oe Urg, 
Brussels, Lisbon and Madrid. Salaries range from £2,250-£3,1 


Johannesburg 
From cither а tour or a career viewpoint, this thriving city has a great deal to offer – а 
superb climate, а comprehensive rango of professional work and a most attractive 
sivi and social life. Ні salaries together with a lower rate of direct taxation 
ow for a reasonable 1 of capital accumulation. Salaries axe in the region 4,500— 
00 Rand. Vacancies also exist in Pretoria and Cape Town. 


die: Accountants interestod in the above areas or who seek general carcer 
guldance are invited to contact Mr R. J. Welsh (Director) or Mr G. F. Ormrod. 





мо Р и и“ c | 
Seniors, Semi-Seniors 
Md: , Ай 
‘Blick Rothenberg ;& Noble, 7 Fitzroy Square, London W1, have 
. vacancies for competent Senior and Semi-Senlor Audit Clerks. 
‘Qualification Is not of the first Importance, good experlence being 


the essential. Good salaries‘are offered for work of an Interesting 
‘and varied nature. | 


Applications, in writing only, should be sent to the Staff Partner. 





ARE YOU QBE? 


London Chartered Accountants require a Manager who is either 
Qualified By Examination or Qualified By. Experience to fill a 


z vacancy. caused by retirement. А wide variety of professional work ' 
* is Involved with responsibility direct to a Partner. This is an Ideal 
" opportunity for advancement for a person with initiative and. first- 
^; ¢lass professional experience. — . 
J^ — Please reply to J. W. Bell of Hope, Agar & Co, Epsworth Наше, 
d 25/35 ш Road, London ЕС1. 


m dg 

















QUALIFIED ACCOUNTANTS 


Josolyne Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience ~ varied work on large and medium 
Public Companies in U.K. and on the Continent апа elsewhere 
abroad. ~ Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5—7 Russia Row, 
London EC2 (01-606 5368). 


perennem 


Rowland & Co have positions available for Audit Seniors in their 
London Office. Excellent opportunities for advancement for the 
reliable and well trained applicant. -` 

Salaries to be negotiated, but in the range £1,750 to £2,250, 
dependent upon age, éxperience and qualifications. Contributory 
pension scheme available. 

Apply to Staff Partner, Rowland & Co, Cross Keys House, 56 
Moorgate, London EC2. 





ACCOUNTANCY 
DIVISIO 





/ACCOÜNTANT ` 





- A Place in the Sun — An Ideal Climatic. 


and Work Environment 


-MANAGEMENT ACCOUNTANT 


LAS PALMAS 


FAST EXPANDING LARGE ORGANISATION IN THE CANARY ISLANDS, IMPORTING AND DISTRIBUTING UNDER 
RITISH MANUFA! CTURERS, CARS, TRUCKS, ENGINES, ETC. 


FRANCHISE FROM MAJOR B 


This appointment, an outstanding opportunity, is open 


sufficient со 

control, sho; 

data and mani t reports to tight time schedu 
quickly is essen: Prospects of 


advancement sre wide open and are entirely 


etc. А ма of of $ ы ог ша 


qualifled accountants, A.C.A. or A.C.W.A., aged around 27 to 35 with 
experience to assume АЕ: for all management accounting and costing functions, including bu: 
meran long-term financial forecasts, production costs control projections for for 
ез, 


ot р 7а presentation of statistical 
tude to learn this language 


dent on ла айа 


Salary – £2,500 to £2,750 p.a. (ow taxation) plus other attractive benefits — annually paid family passages home, etc. in strict confidence. 





SIRE Ma May ж London EC3. Tel. 01-283 003 


ATTRACTIVE OEPORTUNITY with 
ood prospects is offered by chartered ac- 
ountant, London; W1 (staff den) to а senior 
ith good slkround ex герое Qacluding 
В wishes По jn the 


salary "s excellent prospecta 
licant ем of work- 
and prepared to 
- Write with full 
A. Bearman, Warner, 
earman & Co, 16 УУ троје Street, London 
1M 8BH. 


BLL the A MP 


67 Chiswell Street, London E.C.1. (London and Overseas) or 





' 175 West George St, 
Glasgow, Ca. 


37 Melville Street, 
Edinburgh, 3. 


H 

1 

| 

| Winchester House, 
| 89 Fountain Street, 

| Manchester, M2 2FP. 





S Newall эни House, 
i Birmingham, p а 


Yorkshire House, 
Greek Street, | 
Leeds, 151 50. 


AGAR BATES LEDSAM & CO require an 
experienced assistant for their 
company taxation department. 
opportunity for qualified man wishi 
taxation. — Apply to D. x 
iliams, 2 Edmund House, Newhall Street, 
Birmingham 3. 
A SENIOR AUDIT CLERK required by 
chartered accountants In Worthing. Five-day 
week. keen gate шеше. — Write stating ex- 


G 
conditions. — Box AS 2580 


Portland House, 


22 Newport Road, 
Cardiff, CF2 150, | 


Corn Exchange Bldg., 
-Fenwick Street, 


‘Liverpool, la ЈЕВ. 


Post Office Chambers, 
St. Nicholas Street, 
Newcastle, МЕ: КА, 


~ 


L under reference А,3216 to сеа Brown, Меттуп Hughes Associates Limited, Executive Appointment Pond tine, 





AN AUDIT ASSISTANT is required by an 
sxpanding ciy firm of chartered accountants, 

Tho successful applicant would be engaged on 
varied and interesting work and а good 
sommencing salary will 


ANDW W. BARR & CO, Chartered 
Accountants, wish to engage additional 
senior staff for their Gloucester Office 
and invite applications from qualified or 
unqualified accountants who have had 
good professional office experience. The 
appointment offers scope for initiative in 
an expanding practice and provides an 


opportunity to gain first-class ence 
of advanced accounting ques in 
industrial companies. Ап attractive 


starting salary will be paid commensurate 
with qualifications and experience. — 
Applications giving details of career to 
date should be addressed to 2-44 South- 
gate Street, Gloucester. 


АМ INTERNATIONAL FIRM of chartered 
accountants wishes to appoint а senior tax 
specialist (who could eventually become a 
partner) in its Midlands offices. The 
ul candidate will be mainly respon- 

sible for tax planning (Including implemen- 
tation) and research. Не is likely to be a 
chartered accountant (but may бо a barrister- 

at-law or Inspector of Taxes) age 28—38 with 
at least three years’ experience in the tax 
department of a substantial City firm, He 
must have & thorough knowledge of all 
aspects of taxation including overseas tax, 
trusts, esiate duty, betterment lovy, etc. The 
commencing salary will depend upon ability 
and experience but is likely to be in the range 
£3,000-£4,000. — Applications in confidence 
to Box AI 8267. 
AN UNQUALIFIED SENIOR, with a 
working knowledge of personal and company 
taxation, capable of dealing with the prepara- 
tion and audit of accounts of sole trade 

piss and close Companies, req 

y а small West End firm of chartered ac- 
countants. Salary up to £1, £1,700 p. га. depending 
on experienco. — Box AU 
A PARTNER in charge of trust department 
in a Mayfair firm of London chartered 
accountants (nine partners) ires a young 
qualified personal assistant. ent pros- 
pects for suitable applicant. Good progres- 
sive salary. — Write for interview, stating age 


and ex] to Box AP 2356. 
UDIT ASSISTANT equ b ed chartered 
лао Salary a 


ccording 
Offices in Bromley and dos - aight & & 
Co, 2 Park Road, Bromley, Kent ВЕІ 3TD. 


WARWICK 


Chartered Accountants require 
Senlor Audit Assistant (not neces- 
sarily qualified) who 15 capable of 
handling (without supervision) a 
normal range of Incomplete 
Record Cases and who would 
appreciate working In a small 
office. The person envisaged for 
thls post should be sufficlently 
versatlle to be able to assist on 
larger cases from time to tlme. 
Please Indicate present salary. — 
Kelly, Wilsdon & Co, 12 & 14 Jury 
Street, WARWICK. i 





be раја. — Box AA 
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A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 































A small selection 
from our comprehensive index 
MANAGIMINI ACCOUNTANT 
— Salary £2,500 p.a. 
Vero quae" accountant to assist in’ 
preparation of management information 
алп t impiementition of systems pro- 


INTERNAL AUDIT MANAGER 
London based — Salary £2,500 p.a. 
Qualified with good accounting back: 
ground. Excellent working conditions 


and sad fringe b cvm 

Central London — ANALYST в00 р.а. 
Knowledge of investments dealrable, 
good professional от со back- 


Surrey — 
Appronta aio qualifetion а and jarge com 


Herts – 
‘Qualified, to 
and costing fanctions н group accounts 


for management. 

COST ACCOUNTANT 

Bucks — Salary £2,500 p 

Young OVE А. to take Кре of costing ^ 

SIOR C — computerised accounts. 

SENIOR COST ACCOUNTANT Е 
entral London — Salary £3,000 p.a. 

ended and experienced man to control 


phisticates ted SU кунел. 

Ri Т 000 | 

London — З 10 р.а. џ 

кассе, opportunities for finalists/ 
tly qual ed C Asto gain experience 

ern accounti: ures. 

Pos Salary io £5 » : ` 
ity – Salary р.а. y 

Expanding practice requires young CA. 

desirous of making a career in the pro- 

fession. Partnership envisaged in the 


fessional experience essential. 
responsibility and good prospects. 
ACCOUNTANTS 

Overseas — Salaries to £5,000 р.а. 
Vacancies for accountants 
throughout the world. 


For full details of these and other similar » 
positions currently avallable — 
we are at | your ге! усе 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL - 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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~ ! AUDIT SENIOR 


Qualified or un ualified experienced 
man 1s sought by West End firm to deal 
with audits of small and medium size. 


^ Starting salary £1,900-£2,200 


AUDIT MANAGER 
аа Accountant with several 
ost-qualification experience would 
ђе we med by а fast expanding City 
firm. £2,500—£3,000 p.a. 


Н Орен opcre c | 
portunity to -class post 

у qualitead Е пеш with large City 

К Salary £1,850—£2,000. 


i A. TO PARTNER 

above average recently qualified 
a на t by the Senior Partner 
‘with a medium-sized City firm. Out- 
standing future prospects. Starting salary 
circa £2,400. 


MANAGING CLERK 

A ашан endi iy firm in the Wes End 
Clerk, Prefer- 

абу д 2 Мапа . Salary £2,500- 


AUDIT SENIOR 
A leading West End firm seek a youn ung 
A.C.A. ог А.С.С.А. prepared to wo 
, hard for i an above average salary. 
Starting salary £2 ,200 +. 


SUPERVISORY SENIOR 

Qualified man with 10799 posi-quali- 
fication experience sought by 
medium/large firm in the West End. 
Progressive post. Starting salary £2,750— 


AUDIT SENIOR ; 
А medium-sized City firm have а 
vacancy for a Senior. The post woald 
suit someone living in Essex, Starting 
salary £2,200 +. Е 


AUDIT MANAGER 

medium West End frm are 
кош ог ап Апай! Мапавег сарае 
of: handling вп important block of 
audits. The firm is expanding rapidly 
and a salary is envisaged of not less 
than £2,750 p.a. 


SENIORS/SEMI-SENIORS 

The following are а small salection of the 

many positions currently available for 
qualified, part-qualified or unqualified 

audit staff: 


SENIORS 
сиу. 210: б Medium-sized firm. 
00. Good experience. 
e. Recently qualified. 
За: Oe NAE audits. 


Mss boo- "A.C.A. ROG 
SEMI-SENIORS 
WC2. £1,650, Small firm. 
Wi. #1,350+. Leading firm offer 
good » 
City. £1,400. Pt. Qual. A.C.A. or 


АСС. 
Wi. £1,200-£1,500. Friendly firm. 


TOPCARE EXECUTIVE LIMITED 


‚ 243 REGENT STREET, LONDON W1 
Accomtancy Appointment Specialists 


TEL. 01—437 6063 


No Fees to Staff ` 


TAXATION ASSISTANTS 

ere are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 experience of 
Personal Taxation in the Profession, 
Bank or Inland Revenue. Opportuni: iy 
to advance to company work, if 4 
£900—£2,000. 


PERSONAL TAX SENIOR 

А medium/large firm in the City require 
& well experienced pensons to deal with 
personal tax cases. Salary #1,850 +. 


TAXATION SENIOR 

A person Is sought by a medium-sized 
firm to deal with both personal and 
company taxation. A.T.LI. preferred. 
Salary circa £2,250. 


TAXATION ASSISTANT 

A young lady is sought by a West End 
firm to deal with personal taxation. Age 
preferred 21-27. Salary £1,400—£1,700. 


COMPANY TAX SPECIALIST 

А large firm in the City require а 
qualified man well experienced in 
Company Taxation. This is a progres- 
slve post and a starting salary is envisaged 
of around £2,400—£2,750. 


TRUST STAFF 

Many progressive posts for Trust Staff 

at all levels. Va es with firms 

а size from large City International 
those with 2-3 partners. Salaries 


5 tanging from £1,000-£2,500 p.a. 


PARTLY QUALIFIED 

ACCOUNTANTS 

We can offer a wide selection of positior 

to Assistant Accountants and Trainet 

who are seeking advancement in con 

meres OF industry. Salary range £1,000 
1700. 


MANAGEMENT ACCOUNTANT 

A young qualified Accountant 1s sougt 

Ру а large Shipping Company in th 
lty. Good prospects for ambitiot 

young man. d рор £1,850—£2,000. 


ASSISTANT ACCOUNTANT 
An International Company seek a ра! 
qralified accountant as assistant to th 
тле сеооа Qpportunity t 
e ence. Starting я 
re £1,600. 


A are public compa hea 
arge ри company with 
office in Central London seek an Interni 
Audor, a position would suit 
man h уро кено backgroun 
MAE his commercial аррош 
ment. Salary circa £1,800~£2, 


FINANCIAL ACCOUNTANT | 

A Central London public compan 
require a young qu accountan 
Starting salary £2,000. Excellent prov 
pects for advancement. 


MANAGEMENT ACCOUNTANT 
A Awat End firm seek a ное man 
finalist wishing to 


agement Accounting. Salary E ‚750 


! 





 ТАХАТІОМ at 


` A large firm of Chartered Accountants require additional staff for 
their Taxation Departments In Liverpool. 

An assistant is required for the Company Taxation Department. 
Preference will be given to somebody with previous experlence of 
dealing with company taxation. The position offers an opportunity 
for an individual with enthusiasm and drive to gain wide experience’ 


in the taxation field. 


A vacancy also exists In the Personal Taxation Department for an 
assistant to the Manager. The position requires a knowledge of 
‘personal taxation liabilities and would sult somebody with previous 

' experience In the profession or the Inland Revenue. 
Applications giving brief particulars of career to date should be 
sent to Н. W. Franklin, Harmood, Banner & Co, Cunard Building, 


Liverpool L3 1EE. 


TAX | 
SPECIALIST 


Touche Ross & Co have an opportunity for a tax specialist with 
two to three years' experience who 1з interested In developing 
his career in company, International and financial planning. 


Excellent scope for advancement. Salary for the right man will 
not be less than £2,250. Four weeks' holiday. 


Telephone Mrs Manning on 01-588 3678 for an appointment. 





Dearden, 
London? and Manchester 


Opportunities frequent! 


EC3 "(01-626 6947) or J. 
(061-834 7185). 





Qualified Accountants 














Harper, Miller & Co seck Qualified Accountants for their 
Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


occur to carry out investigations and 
specialise in taxation and trust work. 


за levels are regularly revised to compare with the best. 


ease write to D. S. Tallón, 17-18 St Dunstan’s Hill, London 
W. Stewart, 14 Lloyd Street, Manchester 2 
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qualifying. 


Please write to: 


ЕСА. 
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Taxation 


SSS EEE SES SE ES SESS 
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Deloitte, Plender, Griffiths & Co, have positions | 
available in the taxation department of their London [ 
office for qualified accountants who have specialised [ 
in company taxation work for at least two years since 1 
[ 
[ 
I 


John Docwra, 128 Queen Victoria Street, London 
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ACCOUNTANCY 
TRAINING 


Peat, Marwick, Mitchell & Co., wish to engage suitably 
qualified and experienced staff to expand their Training 
Department іп London. 


Successful applicants will be required to assist with the 
progressive training of the firm's articled clerks and 
Salary by negotiation and there is a Pension Scheme. 


Written applications, giving fall pu 
‘ars of qualifications and experience, 
should be addressed to A. J. Hardcastle, 
Staff Partner, at 11 Ironmonger Lane, 
London E.C.2. 


Chartered — 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and d Bristol offices. 

These| appointments offer a wide choice of p for pro- 
fessional specialization either in the United or in our 





EDP systems 
Our terms and conditions are generous, specially for men with 


good EET experience, we can offer an attractive and 
to enit qualified accountants with excellent pro- 


decr vcn D dem ad oo e 
firm at Moor House, London Wall, London EC2, 
Staff Partner. Mere e кы кок 





прву ју еј 


rogressive | 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 1 finalists: 





YOUNG 
UALIFIED 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fled accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


Ф Excellent opportunities to widen thelr experience of 

modern accounting methods, Including the most 

advanced techniques for auditing computer systems, 

and (as experience Is gained) to take part in investi- 

gations and to transfer to specialist departments. 

m We offer training courses covering all es of 
our work. 


ш For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Early promotion for those who are capable of under- 
taking responsible work. 


well established training scheme, which provides 
urses In auditing, EDP, taxation and Investigations. 


€ (Opportunities to transfer to an officefoverseas. 





At present, posts are avallable In our London, Edinburgh, 

ga ow, Birmingham, Liverpool, Manchester, Newcastle, 
i Wales and overseas offices. Please write to: 

mani F. Pratten, 128 Queen Victoria Street, London ЕС4: 

John С. Shaw, 22 Charlotte Square, Edinburgh EH2 400 


Murray A. Charlton, King Edward House, New Street, 
Birmingham 2 


Thomas Ball, 515 Martins Bank Bullding, 6 Water Street, 
Liverpool L2 3TB 


Robin H. Stewart, Eagle Star House, Piccadilly Plaza, Man- 
chester M1 4BX 


P. Richard M. Harbottle, 16 Market Street, Newcastle upon 
Tyne|NE1 6JL 


Ralph P. V. Rees, 7 Windsor Place, Cardiff CF1 6PN 


Arthur F.'Hannam, Chartist Tower, Dock Street, Newport, 
Mon.|NPT 8WT 


SEEESESEESEE5E55555 
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Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
Е.С2. giving brief details of your career 
so far. 
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TAX 
SENIOR 


Touche Ross & Co offer excellent opportunities for gaining 
experlencein all forms of company taxation and financial planning. 


We have a few vacancies for newly qualified accountants who 
wish to speciallse in this field. 


There are good prospects for advancement within the firm, _ 


generous starting salary regularly reviewed and four weeks’ 
annual holiday. - 


Telephone Mrs Manning on 01–588 3678 for an appointment. 








Young Accountants 


'Thomson McLintock & Co, wish to recruit for their offices in London, 
Manchester, and other cities in the U.K., able, enthusiastic and ambitious 
ualified accountants and finalists who wish to work hard and broaden 
eir experlence of accounting practice either with a view to estab- 
lishing themselves in a professional firm or to forming a sound 
foundation for a career in industry or commerce. 

Initial experience will be in the flelds of auditing and special investi- 
gations where modern techniques are used and for which training facilities 
are offered and encouraged. Opportunities to specialise later in com- 
puter applications and management consultancy are available and 
transfers abroad can be arranged, 


Competitive salaries are offered with excellent prospects of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave are 
given and there is a staff pension scheme. 


Applications, together with АШ particulars, should be addressed to: 
Staff Partner, 33 King William Street, London ЕС4 
or 
Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 





Finalists 


Hallett’s offer а small number of finalists two years’ experience 


‚ Covering а very wide range of work including public companies. 


We arrange your work to include the particular experience you 


- want and to develop your special aptitudes. We help you to choose 


and prepare for the next stage in your career and encourage you to 
use initiative and to take senior responsibility. 

In your second year you may be offered attractive longer term 
appointments, specialized training or secondment' to an industrial 
company for special experience. Тћеге are also opportunities for 
secondment to associated firms overseas. 

Salaries are competitive and kept so by regular review and with 
an automatic increase on passing the final examination. 

For those who need a second attempt at Part П of the final 
examination, four weeks' leave will be given on half-pay. 


P s write to: David Beagent, 38 Finsbury Square, London 


CHARTERED 
ACCOUNTANTS 


Thomas May & Co have the following vacancies on their audit staff 


for Chartered Accountants, aged 25-35: 
LEICESTER = паран mediae of ergs epis ташу 


PETERBOROUGH someone prepared to work on their own initiis 
: as cron leader with direct responsibility to the 
resident partners. 


In both cases, these vacancies would suit qualified men or women 
interested in making a career in the profession. Salaries offered will be 
within the range £1,750—£2,000, depending on age and experience. 

Although these vacancies are primarily for qualified accountants, the 
firm wo consider unqualified men who have had good practical 
experience in a professional office. : ; 


If you are interested, please write to Staff Partner, Thomas May & Со, 
Allen House, Newarke Street, Leicester. 


International Tax 


A limited number of challenging positions are available 
for young ambitious chartered accountants dealing with 
all aspects of International tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunitles for personal 
development and advancement. Attractive salaries 
reflecting the Importance we attach to this work will be 
pald from the outset, and you will have disappointed us 
If you are earning less than £3,500 In four years time. We 
take a genulne Interest In developing our men to become 
managers and partners. 


Please telephone or send briaf detalls to | 
D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 


Street, London EC2 (01-606 8080) or D. R. L. Hankinson, Scottish 
Life House, Bridge Street, Manchester МЗ 3DL (061—832 4894), 


As a medium-sized firm of City chartered accountants, 
we have vacancies for 


ABLE QUALIFIED MEN 


with opportunities for specialising. 


Salaries are in the range £2,200—£2,700 depending . 
on age and experience. | 


We think, and so do our staff, that we have an 
exceptionally interesting range of work, and appre- 
ciative clients. We suggest you join us. 


Apply to Box AA 10963. 
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Trust 
Accounts 


A leading City firm of Chartered Accountants require an ехрегі- 
enced accountant, aged 40 to 55, to take charge of a small depart- 
ment concerned with trust accounts and private finance and/or 
Investment companles. The successful applicant need not neces- 
sarily be qualified, but previous experlence of trust accounts Is 
essential. Salary to be negotiated, but expected to be ofthe order 
of £2, 250 р.а. 

" Applications marked ‘Trust Accountant’ to the Staff Partner, Box 

"ТА 11014. i у 


SENIOR 
TRAINING OFFICER 


A large firm of Chartered Accountants wishes to appoint an experi- 
enced man preferably a Chartered Accountant to head its training 
department. 





Candidates should have had Бей experience of audit work tn 
big companies and should be capable administrators, An Interest In 
technical research would be an advantage. 


Age between 35 and 45. Starting salary negotiable but candidates 


m should already be earning at least £4,000 per year. · 


Please write cónfidentlally to Box ST 10993. 


ACCOUNTANTS 
FOR THE 1970s 


| 
Pannell !Fitzpatrick & Co have vacancles for modern- 
thinking quallfied Accountants in their London office. 


The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work 15 audit based and after an initial perlod will 


expand to include all aspects of professlonal services for 
the 70s. | 


The work is widely varled and challenging. Training 


. will be given to meet the challenge. 
There are excellent rewards for the right men. 
Write to the Staff Partner at: 
Lee House, London Wall, London EC2 


Fs 
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. ACCOUNTANT | 


А SENIOR ASSISTANT REQUIRED by 
progressive and expanding chartered account- 
ants. Modern office conditions convenlently 
situated near Oxford Circus, London Wi. 
Enthusiasm and ability to accept responsi- 
bility essential. Excellent salary with definito 


partnership prospects: - Full details to Вох 
А$ 2684. 


AUDIT AND INVESTIGATION 


Recently lificd Chartered Account 
ants а: ovember finalists are required 
by 8 lading Birmingham firm, with an 

in Coventry, to join their audit 
and Investigation staff. 

They will be involved in the audits of 
some of the largest Industrial groups In 
the Midlands and in a variety of investi- 
gation work, The benefits to be gained 

m this type of work for the nowly 
qualified aro personal involvement in the 
accounting problems of industry and the 

experience on which to base a sound 
choice of career for the future. 

Considerable responsibility will ђе 

iven to those who can show that they 

vo the ability to take it and for them 
promotion will be rapid. 

Please send detalis of your experience 
to date, specifying а preference for 
Pirmin or Coventry, to Box AA 


AUDIT ASSISTANT ablo to work to trial 
balance required by Bournemouth chartered 


accountant with varied and nding prac- 
tice. five hour week. — Вох AA 
AUDIT ISTANT for smal! practico. 


Experience incomplete records and small 
companies to draft accounts. Finchley area. 
Salary £1,400 p.a. – Box AA 2731. 


AUDIT STAFF 
Chartered Accountants in modern office 
резни at Whetstone, London N20, 

vacancies at realistic salaries for; 
Qualified and Unqualified Seniors. 


Semi-Seniors. 
Write to Box AS 8223. 


~ Senior audit assistant re- 


"BERKSHIRE, 

; quired to work with minimum supervision t on 
‘all classes audit work. Good workin 
; ditions and fair salary offered in 


1, old 
established and friendly office. = Fol par- 
ticulars please to Box BS 2690. 


XI 


BAKER STREET CHARTERED АС- 


initiative and responsibility. 

Also taxation assistant (either sex), not 
necessarily qualified, to deal 3 doal mainly with 
personal taxation. salary 


offered according to eneo — Apply 
to Staff Partner, 19 орооно & 0 


136 Вакег Street, London WI. гае 
phone 01-935 1603.) 


BECKENHAM 
CHARTERED ACCOUNTANTS 
require 
(a) Senior Assistant with good all-round 

iridis and general taxation 


се prepared to deal with the 
ресе of the smaller client. 


(b) Junior Personal Taxation Clerk, 
preferably with some experience, but 
a trainee would be considered. 
Neither of these psoltions would nor- 
mally entall travel away from the office, 
all external audits etc. being staffed by 
our City Office. 


Please telephone 01-650 8157 for . ~ 
interview. 


BEXHILL ACCOUNTANTS require a 
qualified or experienced senior assistant 
able to produce final accounts from incom- 


plete records and deal with taxation. Salary 7 


negotiable from £1,250. Semi-senior clerk 
also required with experience of incompleto 
records, salary negotiable from £600. ~ Apply 
Box BA 2617. . 
BEXLEYHEATH CHARTERED  AC- 
COUNTANT has vacancy for unqualified 
assistant under 30, experienced in preparing 
accounts from incom lete records with 
minimum supervision. owledge of basic 
taxation &n advanta but willingness to 
work an essential. Interesting and varied 
work in a small, busy practico with com- 
mencing salary £1,200-£1,500 p.a. — Box 
BC 2592. 


COUNTANTS. — Whinney Murray & Co 
have vacancies for young accountants with 
several * experience after qualification 


years 
and also for newly qualified ометан: who 
„wish to broaden Шоп. 


фөөөөөөөөөөсөөөзөөөөөөөөөө 


WANTING 


We Offer:— 


D 


COMPUTERS 


assignments. 


FOH YOUNG 
ACCOUNTANTS — 


EXPERIENCE 


for a career in practice or Industry · 


Cooper Brothers & Co., have places for young 
qualified accountants In thelr offices In-London, the 
Midlands, the North and West Country and Scotland. 


ж A FRESH APPROACH ТО AUDITING 
* INVESTIGATION WORK 
* THE CHANCE TO WORK WITH 


You will have the opportunity to:— 
Ж SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


" Comprehenslye training Is provided and there are 
opportunities.to travel abroad on short or long ferm 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work In. 
Local interviews can be arranged. 




























i, upon Thames area require experienced’ . 
}. Senior Assistant to manage section of 
E progressive 


с varied апа Practice. 
" . Commensurate salary with "optional 
E У са applicant шү aultablo. for 
young qual applicant s or 
` eventual admission as Partner. 
Write Box AC 8130. · UL. 





“BRISTOL 


E Turquand, Youngs: & Co, have a 
vacancy for а ‘qualified. Accountant or 

‚ Finalist. The successful applicant will be 
ба concernod with varied audit work and 
accountancy and taxation. With 

АН оа there will be opportunities for 


„.. investigation and mana t work; 
: ^, Encouragement will be given to attend 
' ' courses both within the and exter- 


nally, ~ Application should be sent with 
Eric pment details to the Staff Partner, 
7 Unity Street, College Green, Bristol 1. 


"CALLING ACCOUNTANTS) т 
your strido. Use our ra 

* to even out the workload. Ful ly 

^ accountants and book-keepers ways on Pr 





БЕМ. &8. , 32 Queen Victoria Street, 
|; London ECA. Tel. 01-248 7021. 
ACCOUNTANTS 


“accoun 
-tionary perlod. Salary about £2,500 according 
"баве, etc. – ~ Вох СА. 2738. у 





: CHARTERED ACCOUNTANT 

i » 27007 Went, Ead 

^ "Threé to four years’ uslified experience. 

| РЕ Salary: 
. ~ £2,500 substantial commission. 

on E ~ Write Box СА 


"m 





~ CHARTERED ACCOUNTANTS ^ 
P A. leading firm of Chartered Accountants 
wishes to make further appo rescate Оё of 

` aTa a London, toe 
17 Midiands, the North, est Country, 
Scotland. 


the 

opportualty to obtain experience of the 

dern techniques on the practis- 
EU profession and ako а 

uable insi t lato tho working of big 

oul ly sul able fo tl 

epi ror y suitable for recen y 

men uding successful May 

ists) but men rus post-qualification 


firm is S adice and the pros- 
gem. f for rapid - пуан 
good. There arè op 

to ird or transfer abroa 


"elevat. Information briefly and EA 
РЕТ location to Box СА 80. 





TERED | 

:. medium-sized, London EC arca, sti 
expanding rapidly the majority of whose 
foro: youl п 


аш 27- 3, with at least five yeara’ poat- 

бана experience, to charge 

of sections of tho audit and дома dieci : 

department and to be respo с y 

о T . А good will be paid 
Nt the rigut men. wibo the Opel 

who will becóme partners within а de 

~. finite period., The positions пи si 

: small practitioners who wish to 
partners In a larger firm. ~ Вох СА 8204. 





` D ACCOUNTÁNTS (Holborn) 
invite applications from senior (qualified or 
.unq and'semi-senior audit assistants. 


Take those . 
шап 


have vacancies for semi-senior audit clerks | 


ACCOUNTANTS, . 


Excellent starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
weeks’ holiday p The posts are per- 
manent and offer.a broad experience of a 
wide variety of work. Study leave available 
to finalist prior to exams. — Write with full 
particulars to Box СА 6576. ` 
COUNTANTS, with 
offices in па ни y require a qualified 
senlor aisistant with general етсе. 
Salary £1,500 to £2,000 р.а. – Box 2544. 


CHARTERED ACCOUNTANTS 

wie porre erc {абу 
post Ог ex- 

чате in. North-eastern - 


' is offered, together with regular training 


‘those who prove their ability and com- 


nested to state age, 
ence and 
A. 8213. 


Applicants are 
. professional 
. required. – Box 


CHARTERED ACCOUNTANTS require 
assistant primarily for tbeir taxation depart- 
ment. The work will:cover all aspects of 
taxation and, although experience is prefer- 
able, consideration will be. given to appli- 
cants with sotind basic knowledge wanting to 
specialize, Good salary according to` experi- , 

= Apply to Fryer, Sutton, Mortis, 
Brook House; Basingstoke. 





uding enced Taxation 
assistant · for and expanding 
country week. Three 


3 ай 
16 Market Square, pid Oxon. 


CHARTERED ACCOUNTANIS 6. А 
require senior assistant, 


not 
qualified, with good indelis of incom. . j 


poe records, farm accounts and taxation: 
му £1,750. — Full i particulate to Box CA 
CHARTERED ACCOUNTANTS, London. 


expanding, require newly yo man 
(perhaps with own nucleus) as senior tant. 
Abily to accept responsibility essential, 


salary with definite eae 
— Full details to Box CA 2685. . 


4 СЕЗТЕВ. – Senior assistant required , 
by chartered accountants, experience of in- 
complete records, perso: nal taxation and farm 
sccounts an Advantage. Apply to Wenn, 
Townsend & , 10 саа Street, 
Cirencester. 

CITY CHARTERED ACCOUNTANTS 
medium/smal require semi-senlor ma. 
clerks. ee junior Assistants wishing t 
соо exp ence and carly vancement. = 
and nan required to Box CC 2543. 


CITY CHARTERED ACCOUNTANTS 
pih, a. varied and prier 

"seeking пай audit 

а м able to то 4 initiative іп 

applying meden auditing methods. The 

+ successful applicants will work directly 

with partners and the offices are in a 

que part < ОГ the City Sn ош not Hes 


Apply to > Bos TEC dig оп өреге 


medium size) of chartered _ 
accountants applications for the poet of 
managing clerk to work in close Наізоп with 
а partner оп a large group of com es 
(audit, taxation and related special work) and 
general practice activities, including personal 


taxation. Tho por mil carry а salary in tho 


ача опро 00 рег annum. ~ Вох 
епу A FIRM of certified accountants 


E not essential. -F ay week. alary by 
arrangement.: — Write for a sointment : 
Goldstein, Donn & Co, 220/226 | psgate, 


London ЕС2, 
CORNWALL. ~ Senior Assistant required by 
expending firm ога Spee) experience of 
incomplete records an advantage, prospects 
of partnership. — Write, stating age and exoeri- 

















d TUS REGE ГАЗЕ 
Goes U И ЧЕ ка ИК” 

ACCOUNTANT» пе: 
DERBY FIRM of Chartered Account- 
ants require able паек seniors at all 
levels of experience for various depart- 
ments. Why not telephone Mr Moss, 
our staff partner, to he gg kem 
time for a general ~ Cooper- 


. Parry, Кано, Sowter & б, phone 
Derby 45621 
PORSET. - accountant required 


pes Stora applicant with with provincial experience. 
vember finalist considered, ~ Вох 


59816. C.A.s require keen, qualified 
assistant. Excellent opportunity to gain 
general «реке incinding taxation. Two 
partners. market town near the 
coast. ar e #17 ТО £l 900, Future oppor- 


tunity to develop career in this practice will 
be given to the t man. — Вох DC 2545. 
EA ANG CHARTERED АС- 


COUNTANTS seek qualified A.C.A., aged 


28-35 pone awe who is looking for a potential а 


in ап expan town. 
Аруан must have experience in all fields 


accept respo: 
offered pesti па ra will 


not require any payment for goodwill. —. 
ра: 


lies with ful lari to Bax BA 1357. 
CED SENIOR and 
awdit assistants required by firm of London 
.chartered accountants, NW1. Wide range of 
work available, including taxation. Scope for 
acep rapora, Luncheon vouchers, 
t responsibility, Lunc 

Write full details to Box ES 8232. 


CHLEY .OFFICE ога Г, ‹ 
medium-sized firm t eges 


FIN! 
progressive 


, accountants ' require qualified , assistants 


. capable of commanding a salary of not less 
than £2,000 рог annum, and who are willing 
to (о erent responsibility for varted 


van de Linde. & Son have 
тапды for recently 
UALIFIED ACCOUNTANTS 
(OR NOVEMBER FINALISTS) 
Attractive commencing salaries aro paid 
: and prospects of promotion are good. 
! Apply to Staff Рагим, 26/28 Fenchurch 
Street, Lond 





- GLOUCESTER CHARTERED ACCOUNT- 
; ANTS 


` years’ experi 
zuditing and incompleto огах work 
‚1з varied and interesting. Five-day week, 
three prn Чоу, C.A.R.S;S. ка. 
Salary end on wi 
be in the region of £2.000 ox GC ИН 
“Tor advancement. — УШ но 


бгр у fled considered. 
holiday. successful applicant zn 
earn ор to.£2,000 р.а. In a permanent 
which Aboud lead to icd р. 
- Box HS 2664. 


JERSEY 


Arthur. Young McClelland Moores & Co 
invite applications from recently 
postion naed caved MADE. to the 
on of assistant to partner in 
their Jersey office. The position calls for 
considerable. initiative and «ће ability to 
take responsibility in the pertner's 
Ferri The work p pesas vii give 
ce in range of pro- 
fessional practice. " 
. _ The salary offered is attractive, par- 
ticularly in гаа ов to tho.tax situation 
in the Islands. 

Raton: will be treated in con- 
fidence and should be sent to J. F. V. 
Hernu, Director of Professional 
Personne! at the firm, Moor House, 
London Wall, London g 


LADY TAXATION ASSISTANT. - City 
chartered et eee on 


£1,500-£1,800 according to and 
ence. — Apply Box LT 2613; E n 
LIVELY t МЕМ of charteced бак 
require inte t young qualified ac- 
countant with an Teteres terest іп oping a 

approach to auditing and 


than £2000 ра. 78 етен 


practice require audit clerks, preferably 
fied. Salary nn to £2 750 n.a. Pension er 


Qualified 
expanding practice. Good future pros- | 


and taxation work to 


Hillside House, 2 2 Friem ва, Brandes | 


t prospects — salary not less 
2734. 


accountants with уапед фе, senior and 





LAURIE & COMPANY 
Accountancy Арашан 


К od ANT 

О: m goo о! ng ` 

rapi expan ing oruriowi subsidiary 

of an important American electronics 

company for a qualified man, under '32, 
merge into a vigorous young 

th them, 





management team and grow wi 


‚ £2,500 ACCOUNTANT j 
A.C.A. with good industrial or 
sional und, to assist tho 
Financial ntroller оп Management- 

- Accounts, Annual Consolidations, etc., 
at the City Head Ofico of a major in- 
dustrial corporation controlling 
companies, Pension and bonus. . 


TO £2,500 ACCOUNTANT 
А.С.А./А.С.С.А. or really experienced 
man, 28/35, to take 
ional · 


-of Accounts Department of the U 
City subsidiary of an internati 
Miting Group. Doties: supervision of 
Management and Annual Accounts, 
Budgets, Forecasting, etc. 
TO £2,500 FINANCIAL ACCOUNTANT 
A.C.A.[A.C.C.A., 25/45, with real 
tential for Promotion, required for the 
t Accounting team of an 
important industrial organisation in 
ddlesex. Responsibility direct to the: 
Deputy Chief Accountant апа «сеа 
` personal 


ofes- 


growth prospects. 
PROFESSIONAL 
An сака pap with a 
starting up to is available 
in a well-established West End practice, | 


Tor an experienced man, 30/45, not noces- 

arily qualified. mho, in ad: to acting 

t to a senior partner, 

UM a Rim assume effective control of a 
staff of 18. 


LAURIE & COMPANY 


Management Ар at Consultants 
Specializing in ccountancy, Est. 1909 


91 Moorgate, London ЕС? 
01—606 6301 f 

MANAGER OF TRUST, DEPARTMEN ANAGER OF TRUST DEFARTMEN 

M conte requires capable Hi aste t 

deal with preparation of accounts and айту 


istration of will trusts, settlements, 
Position would sult semi-senlor/senior out 
assistant, in this бек 


Wining to Mp 
Five-day, week, modern 


offices, three 
holi day. Salary up to £1,500. ~ : Write Bo 
MO 2633. 


MANAGING CLERK req 

chartered позора London 

ist, recently quai fed 
experienced senior, to control small 


and organise fice, V ae 
M — Box MC = 





and prospects, — 

L. Pea 
Marwick, Mitchell & Co have vacancies fc 
quae accountants and provide first-cla: 
und experience and tral in moder 
ашак ques and accoun paeng system, 
inyestigation work, covering а wid 
range of p AC we m Please cv ые in cor 
to: D. gus. artner at 

St James’s Square, Manchester. 


MANCHESTER AND SHEFFIELD 
Ah expanding firm has attractive vacan- 
‘cles. on its staff in Manchester and 
: ind a for energetic and capable Char- 
‘tered Accountants. Co ‘salary 
£1,650—£2.000 р-а. Twenty-cight working 
holiday р.а. jach publie 
holidays). – Box MA 


` expanding and varie 

practice, seek quali assistant. This is 
progressive appointment offering scope ft 
over most aspects of professioni 

work. Competitive salary and са; 
allowance d to capable man, – Box M: 


' MERSEYSIDE ‹ CHARTERED ACCOUNI 


Commencing salary · "s £1,600 p. 
Du A в Мно (А (Advertising) Nene Be 


Nowa LO LONDON ACCOUNTANTS n 
semisenior audit clerk 

wledge of incomplete records and taxi 
tion essential. — Send-detaile of апо [аш 





OXFORD CHARTERED ACCOUNTANTS . 


have vacancies for newly qualified and more 
experlenced 


week," 
three weeks’ ann 

Varied experience availab 
указано erii Туна Deparaneni for 
to 5 ize. ions 
to Staff Partner, porate Baker & Co, West 

Way House, 
phone Oxford wa 





OUR THAME] OFFICE E requires versa versa” 
manage 

dealing with all за. of perona ronal 

- Бит stable on 

denln 


| PART-TIME SEC RETARY with knowledge 
of audit work required by City practising 
accountant, Two! or three days weekly. — 
Write Box РТ 2571. ] 








PARTNER DESIGNATE 
CHARTERED ACCOUNTANTS · 


Box PD 8266; 


PERSONAL TAXATION 
Rawlinson & Hunter, a leading West 
ializing in high-grade 


End firm specia Ez grad 

ersonal ed год i urther 

field Wid река егт ia this 
. o о 

aspect of taxation and unlimited 








erably qualified but not essential. 
in epe records and taxation. 
ood d. TM 


| 





referably qualifled 
| but bur одао i if of suitable experience 
| and ability wanted at once by Peter- 
| borough firm. Must be willing to travel In 
United Kingdom. Commencing salary 
not less than £1,750. Very good pros- 
Eco Write giving full ctalls to Box 





i 





ENIOR CLERK төўшгей b a small firm 
ith offices in Шога and бео. Experi-- 
ice of Incomplete records and small practice. 
Please write full detalls to Rogers, Rowan & 
о, Golfe House, Golfe Road, Ilford, Essex. 
ENIOR OR 'SEMI-SENIOR AUDIT 
LERK К required by by City chartered account- 


nante aveallant and variad 


de, Oxford, or tele- |. 


accountants in. Hitchin, Herts. 
Experi- ` 


kem ACCOUNTANT. E 


STOKE-ON-TRENT | 


Касл scheme. — Please write in con- 
dence to Box SO 2583. 2 





SURREY CHARTERED. ACCOUNTANTS 
have а vacancy for a senior in a small but 
expanding office. Experience of incomplete 
records desirable. Permanent Position, good 
Boe varied work. — Please write, Box 


TAXATION. – Are you interested in personal 
taxation? If so wo have a vacancy in our 
taxation’ department for a person who is 

аклы хо 
ible nature and the salary is commensurate 
with experience. 


вараг OC d oo te pari- 
Pannell Fitzpatrick Co, Leo House, 
London Wall, London EC2: 

ТАЗА TION ASSISTANI оза or female), 


peace о taxation 
required for London m ro 


for company on if req Modern 
commensurate with experienco 


salary со 
and ability to work on own Initiative. - Box 
TA 2649. 


firm 
be bo negotiated according to experience pal dod 


TAXATION ^ ASSISTANT required Бу 
“Dorset firm of chartere 


d accountants, 


returns, repayment 
claims, Schedule D and corporation tax 
preferred, 


Salary in 
ence, — Write Box TA 2737. 
TAXATION ASSISTANT required for 
Lowes branch of London chartered account- 


| TAXATION SENIOR with compan 


lence required for West End о! of 


chartered accountants. Salary negotiable, - 
Box TS 2729. 


TAXATION. — West End branch of chartered 
accountants require qualified ассоошап Гог for 
compan vork „нео: tax : e 

or 


spplicant. SR E us to £2,750. ~ Box 


“TAX MANAGER 


to take charge of tax advisory depart- 
ment dealing with capital gains tax, 


personal taxes and advising on corpor- cp 


rovinci surroundings Taney a 
^ Cor ой 
ос Apply Chalmers Yeovil ese 


iG CHARTERED ACCOUNTANT of 


се о р айег 
probationary period and no capital would be 
required. Applicant must be capable of 
working on own ínitiative on varied and 
interes work. — Full particulars to Box 
УС 2723. : 





COMMERCE 
AND INDUSTRY 





A.A.C.C.A./A.C.A/A.C.W.A. 
TROUBLESHOOTER 


Our client (not Mogul — but connected 
with the same ret n an international 
on 


p.a. — Contact as soon аз 
COUNTANTS REG (Div. 
Criterion Appts Ltd), Queens House, 
.. Leicester , London WC2. REG. 
3388 (01-77 0636 from 7-10 p.m). 


А.А.С.С.А. OR A.C.À. sought as financial 
accountant at matin office and factory near 
Walton-on-Thames of publie аяза riu 


gop, Salary to - А. 
RDENNNET 07 Dartemonth Raad (Grind. 


.| considerable eb ion in 
: y in . Salary 


"Weybrid 
PERSO 
- ford 64858. 


portunity _ 


“ACCOUNTANT, Preferably 


with experi- ` 


TR RECENTLY QUALIFIED or пайм 


Simi: M osit engineering com 

ar ons 

and Woking. – MANA! EMENT 
97 Portsmouth Road, Gulld- 


ACCOUNTANT aged 25—30 required by 
fast expanding retail organisation 
(а executive age 28) with а turnover 
£2 million to be jle 
directly to the Board. Excellent 
tunity for any chap who can 
team's enthusiasm. — Picaso write The 


ACCOUNTANT 


· Applications are invited from recently- 
gualitiod accountants aged 21-24 years 
or appointment as qe gp wa 
large of mining and mechanical 
шш nery manufacturers. 

osition ee one e responsibility 


ind offers expe 

management ассо Leder Ta. fnanca! ani 
а computer. A good commencing salary 
e 


tions in writing should be sent 
уон shor Limited, 
eshead-on-Tyns 11, 


to 
. Team Valley, 
Co. Durham. 


‹ 


Suae Lane 
о international ШО. by M Те position 
canis an attractive and offers 

со engen experienco. = ; caso write еа соп- 
dence ng details o! Present salary, 
goalie арене ead рт! pion 


ACCOUNTANT 


preferably in the hey group. The 
position s offers tial a: «А-ат to 
that of G roup села and Financial . 
Controller. Initial remuneration com- 
mensurate with ence. — Writo Box 
PC 8178. 


ACCOUNTANT (qualified),- preferabry 
aged 30-45 years, but a аа 
to the right man, required by а 
gressive and expanding group of at 
cultural engineers. 
The successful candidate must be 
' capable of final accounts, 
budgets monthly management 
accounting information, and to control 
ше books and staff of a busy office. 
licants should be prepared to 
= in the Norwich area but the 
initial appointment is at the Harieston 
branch. 
Commercial experience preferred. 
t and а 


complete confidence 
ence . to General 
M Limited, 


anager, Franklin 
Банан Region, Orchard Road, Royston, 
erts. 


хи. 





ACCOUNTANT UIRED by Lon- 
don Head Office Machine Tool. 
Company, as “Assistant to the Company 
Secretary, and to be primarily тоң tempon: 
sible for contol о 
Department, and for its effictent pied 
tion. A young qualified man around 25 
with approximately 2 years’ commercial 
. experience would be suitable, or alter- ` 
natively an unqualified man 30-40, with 
around 10 pee suitable experience. - 
ru with full Particulars ая о седа 
on, experience, an p ary, to 
Secretary, Dowding & Doll Limited, 
17/27 Garratt Lane, London SW18. 


ACCOUNTANT REQUIRED for the 
Putney office of a large national company 
with headquarters in Nottingham. 

The duties will include the control of 
the books of account of two subsidiary 
companies, the preparation of accounts 


and statements for management. 
The ition із a responsible one and 
would be ideal for a young, qualified, or 


nearly qualified: man with experience in 
Office management and control of staff. 
Fi benefits include Life Assurance 





and ion Fund. 

Applications giving detalls of ox- 
perience and salary presently earned to 
Box AR 8254. P 

ACCOUNTANT,. Tied 


wanted for 


prospects. Чү: d Жы 


AJ 2747. 


ACCOUNTANT REQUIRED (London | 


W1) with a реа: са wledge up to 
balance iacet окт desirable Tiis a 


` the entertainment field Be having over У із 
Branches. А salary will be 


Е Farroves Meade, d vus, rr ОИ 





AC TANT OFFICE MANAGER, 


paration for computer and бен“ 


accounting functions, Salary not kees than ^-^ 


£1,500" per annum: plus non-contributory 

pemion scheme. — Apply Воз Бок AO AO 2724. 

А GO-AHEAD YO! 

to Maka hi caiser WIH lorpe publi росе 

tions is offered unusual opportunity to join 

four-man mana accounting team "at 

Knightsbridge head office of international 
up and assist/provide group board with 
ormation essential to effective control and 

develo; t of subsi U.K. and over- 


ae 52700. - GEMENT, 
97 Portsmouth Road, Guild- 


ford 64858. 


ACCOUNTANT/OFFICE MANAGER 
required for electronic situated 
East London area. Must be conversant 


асобз Althasen & Co, 
десетар 137 Bickenhall М. 
Baker Street, London МІ. 01.5352 2317 


А MANAGEMENT ACCOUNTANT 
RE is required by 
"s | SIMON HANDLING ENGINEERS LIMITED 


B This is a new post created 
growing compenies in the Simon 


The will cover both Simon Handling Engineers 
sidiaries, will па consist of the ion and co-ordination .of budgets, 5 
Mop of пала текао d participation in 


because of the continued expansion of one of the fastest ` 
Engineering 


group of companies. 
Limited and !tz sub- 
the 


This рони bes bo ideally suitable for а young qualified Accountant aged about 25 


ready had at least 18 months 


who. wishes to oes d 
promotion in the Simo; 


Worte ths frat instanoe for Application Form to: 


J. Black, Senior Personnel Officer ` 
N SIMON HANDLING ENGINEERS TIMITED 
| Cheadle Heath, Cheshire 


experience in Industry or commerce 


experience. The post will offer good Opportunities for 
Limited 


group. А 


gh Mag Quoting Ref. HS.45/A. 
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This new book is the only” o | o 
. publication on the subject. '- 
Now available 


` | ETHICS AND THE  _ 
ACCOUN T AN Г. bym. a uB, rea. : 


A | | ЕМЕВУ ACCOUNTA NT а The subject of professional ethics, which is no less important than pro- 
Е pw be QE Dre s Аш КС | Ка 7 fessional competence in maintaining an adequate service to clients, has ` 
= ras | s SHOULD HAVE A DRE received markedly less: attentlon. from authors. Many accountants will 
A perhaps. encounter ethical difficulty but once in the course of their pro- 
-CO PY FO R. REFER ЕМСЕ - ` fessional lifetime: but when that problem arises, the inevitable embarrass- 

. ment and distress are not lessened by. the difficulty (due to the lack of 
У анла) of dráwing upón the experience of othérs who may have been · 
similarly confronted in the past. ^ | | | : 
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| 
li 
i 
Е x | 
: The appéarance of articles. on: this subject lh The Accountant’ iad: , 
given rise to much interest and the publication of this book will, it is hoped, 
be helpful and stimulate further interest therein. This book Is addressed to 
.. the &ccountancy profession іп general and not exclusively to the members 
if any Individual professional body. Whilst the greatest care. -has been 
taken. to preserve an objective viewpoint, the views expressed аге the 
- author's own, апа, have not received any Official endorsement; for this 
reason, it should not be assumed that they would necessarily reflect the · 
attitude of thé governing bodies of the profession in а particular cage. 
Members of professions are expected to maintain a high standard both of 
professional competence, and of behaviour towards one another and the 
| . public they serve. There are courses and study matter to assist In the 4 
104 pages | | · maintenance of the former, but very. little has been written on the subject 1. 
. of professional ethics: 





Price 30s net 7 The publishers hope that this book will provide a much needed sition 
i to accountancy literature and be of interest to both ргасшопоге апа 
375 2d post free UK. » 


students. ` X | | , 
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Specialized Tuition for the Examinations ofthe | 
INSTITUTE OF CHARTERED ACCOUNTANTS 


{Ai the ctiminations leading to the qualifcation of Chartered Accountant, 
М љета have gained 


10,500 SUCCESSES AND 350 HONOURS 


fourth places and numerous prizes, models ad selena laces, sixty-six third and 


% The Metropolitan Co offers a pe benef f than 
шан cae yo of more fifty year 
Ж А guarantee of coaching until successful. 


* Help up-to-date study notes, mosti in printed pocket alae booklet form. А 


tk Adequate test practice and tutorial criticism. 
Ж Invaluable self-examination questions, 


_ Qc rubens of tho Раша, appropriate to the оао and | 


JOINT DIPLOMA IN CERTIFICATE IN 
MANAGEMENT 


INENG em idi 
| ACCO INFORMATION 


: The above-mentioned examinations open to members of the 
have been instituted to amination are open t нерв 








in the 
and tion, respectively, When appi for particulars of the College's 
expert courses, specify 
Write today for a free copy of this Colla, ge ‘Accountancy tancy’ Prospectus to 
the Metropolitan Colle St Albans (А1), or CALL at 30 Victoria 
Street, London ЕСФ. С. Telephone (AD or After Office honra (8 pm. 





Metr оре olit Em College 


Founded os агары of the 
Association о 





ИТНЕ ANNUAL GENERAL MEETING - 

| WILL BE HELD AT 

WINCHESTER HOUSE’ 

This familiar boardroom directive makes sense, for 

this fully air-conditioned building in the heart of the- 

City of London caters for all meetings from private 
| functions to conferences of 250 people. 


For further information and bookings contact: 


The Estate Office, Winchester House, тоо Old Broad 
Street, London ECa. · ^ Tel. ox-588 3471 





Prestige Suite of offices 


MIDDX. 300 sq. ft. £800 р.а. ог. 
INCLUSIVE. t BY ARRANGEMENT. 


672 sq. ft. C/H. in 
MIDDX. 10/- per sq. ft. PRICE FOR 


LEASE £2,250 


RONALD . - 
PRESTON & CO: 
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7, NEW- PUBLICATIONS 


THE COMPANY SECRETARY'S. 
DESK DIARY FOR 1970 
Price 32s incl. P.T. (by post 34s) 

(То Members/Students of .the' C.I.S. 
. 30s by post 32s) 


‘QUARTO SIZE 


· Containing a summary of Company Law and other useful 
information for the Company Secretary. $ 


фе 


THE STUDENTS HANDBOOK OF 
COMPANY SECRETARIAL PRACTICE 
by A. Harding Boulton, LL.B., Е.С.1.5:. 

Students Edn : 25s (by post 26s 6d) 
Library Edn: 42s (by post 4bs) 
An introductory textbook for students, based on the 
Chartered Secretaries Manual of Company Secretarial 
Practice. 


Published under the authority of the Council of the , 
Chartered Institute of Secretaries 


by 
‘JORDAN & SONS LTD 


7 FETTER LANE, LONDON ЕСА 





fe PERSONAL INTRODUCTION 


~~ TO LEADING CARPET HOUSES 






We умы charge and without ; 
obligation, official. introductions to; 
leading carpet makers and/or лећоје- | 
salers who Бо fave showroonis in your i 
arca. Tho introductions will entitle you 
to up to 30 per cent discount. and 
` delivery on every carpet you purchase- 
у thron us. Fitting service is usually’ 
le and you have at your disposal `: 
а national network of showrooms. In. 
most areas, therefore, you will be given | 
introductions to 
offering ` you a tremendously. wide . 
choice of ranges, qualities and colours 
in Axminster, Wilton, ‘Tufted, and al- . 
most every known variety of carpet. 
WAREHOUSES LTD Ве! sure JA ке the carpets you want, 
ee eee and the 
Write to-day to Dept AC, Severa Warehouses Ltd, 
7 New Street, Stourport-on-Severn, Worcestershire 
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Wren House, Bear Street 


. Leicester Square, ‘London WC2 REG. 5444 | 





HENRY BUTCHER & co 


: (MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Auctioneers, Surveyors and Valuers operating In the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY. 


à i | . АМ INVENTORY ОР PLANT AND MACHINERY | 1 . 
P$. d by Henry Butcher Со with every item priced is an assurance of maximum settlement of a clim for -. 
` e E у 
F . A SCHEDULE OF FACTORY BUILDINGS / 
Бу Henry Butcher & Co priced on oda’ replacement com ise safeguard against a rèbnilding il 


А VALUATION’ OF PHYSICAL ASSETS 

2 tis whole (complete with Inventory of Plant and Schedule of buildings) by EIO 

De basis on which to calculate the value of any Manufacturing Concern from the point а ED 

UE THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY - 3 

UU Henry Butcher & Co are one of tbe;leading Agents in the country specializing in the sale кы E 
irc yox diy and are therefore in a strong position to render first-class service to (a) those firms 

Furl oce IP каш аа FE M eee 
gs ‘hing t фер of ane 5 | 
е | ‚ HEAD OFFICE 


| 59- 62 HIGH HOLBORN, LONDON. чүс! 
BEES Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WCl ` 


А B event of loss by fire. 
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Fiscal Facts TM 


[Т is natural enough that current discussion of taxation sinc? A 


the recent brief interlude on the subject of value added tax 
should now have turned to Mr Roy Jenkins's intentions next April. 
The Chancellor would be less than human if, in framing his 
Budget proposals, he should not have some regard for the political 
consequences of his decisions. On the other hand, it must be 
assumed that fiscal policies are usually framed with some regard 
for tax considerations rather than for political advantage. 

A written Parliamentary answer reproduced on page 599 of 
this issue prompts several thoughts on the subject of UK fiscal 
policy. Given the inevitable growth in public sector expenditure, 


‘what proportion of the revenue should be raised from direct 


taxation, and how much should be raised from consumption 
taxes? In the field of direct taxation, how are the relative burdens 
of the personal and corporate sectors to be determined? In view 
of recent comments on proposals for a wealth tax, an early de- 
cision on the role of capital gains taxes in the UK fiscal system is 
long overdue. 


Among the interesting facts disclosed T€ the official figures is 
the decline in the importance of income tax and surtax as a per- 
centage of Government revenue. Since 1965-66, when it was 
46:2 per cent, it has dropped to an estimated 37:3 per cent in the 
current financial year, although between 1958-59 and 1965-66 
the figures had changed little. It should not be concluded that this 


“represents a lessening of the demands on personal taxpayers for, 


as a proportion of the gross national product, the figure between 
1960—61 and 1968—69 rose from 10:4 to 12:3 per cent. 'T'he explana- 
tion for this contrast in the two sets of figures lies in the fact that 
Government expenditure i is rising more rapidly than is the gross 
national product. 


А somewhat similar situation emerges from a review of company 
taxation which as a proportion of Government revenue during the 
decade 1959-69 dropped from 17-7 to 9:2 per cent. Even when 
company taxes are related to the'GNP there has been a significant: 
fall, although the last two or three years have seen a modest 
increase. Thus, although in the period 1964-65 to 1969-70 the 
actual yield of company taxation has virtually doubled from 


£752 million to £1,445 million, the preceding six years saw com- 


pany taxes as a percentage of the GNP decline from 4:6 to 2-7. 


_ per cent. 


'The apparent easing.of corporate taxation may well generate 
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demands for some distribution of the total tax 
burden. The danger is not so much that corporate 
taxes will be raised, but rather that they will be 
' raised independently of any adjustments within 


the tax structure overall What is now needed 


is a fiscal policy dictated not. by the political 





November Ist, 1969 


needs of the time, but based on a rational evaluation 
of the merits of the various taxes and capacity 
of the different sections to bear those taxes. 
There have been occasional hints that Mr Jenkins 
may be thinking along these lines. Next April may 

tell. : 





FINANCE ACT 


Interest Avoidance 
Devices 


N the Finance Bill imposed, on its first 
publication, an almost total ban on the allowance 
of interest otherwise than as a business expense or on 
acquisition of property, it also contained a para- 
graph in Schedule 13 which, in the words of the official 
spokesman, dealt with 'artificial arrangements for 
dressing up payments of interest in another form'. 
This is now paragraph 12 which was considerably 
extended at the Report Stage. 

Before the paragraph can bite there must be a 
‘transaction’ (undefined) which falls within one of the 
categories enumerated in paragraph 12 (1). That means 
that the ‘transaction’ must have been ‘effected’ – 


(i) with reference to the lending of money; or 
(ii) with reference to the giving of credit; or 


(iii) with reference to the Магла of ine terms on 
which: 


(а) money is lent; or 
(b) credit is given; ог 


(iv) with a view to enabling any such ‘arrangement’ - 


(sic) concerning: 
(a) the lending of money; or 
(5) the giving of credit. | 


It is well to bear in mind these limitations on the scope 
of the paragraph. Tf there is no lending of money and 
no giving of credit, the paragraph cannot apply. This 
is so notwithstanding the extension of sub-paragraph 
(т) by the final sentence thereof as to the persons 
‘between whom the ‘transaction is effected’. 

We shall call the lender or creditor ‘L’; the borrower 
or debtor 'B'; and a person connected with either of 


ES 


them ‘LP’ or ‘BP’ as the case may be. The transaction 
can have been effected by any of the following pum. 
L and B; LP and B; L and BP; LP and BP. 

'To decide whether two persons are connected, it із. 
necessary to apply the tests laid down in paragraph 21 
of Schedule 7 to the Finance Act 1965 (paragraph 12 
(8)). Those 1965 provisions were enacted for -the 
purposes of capital gains tax but they are being in- 
creasingly adopted for other purposes. , 

The first device aimed at is the dressing up of 
interest as an ‘annuity or other annual payment’. 
For instance, if L lends £1,000 to B for ten years free 
of interest but on terms that B pays to L an annuity of 
£70 for ten years, then the ‘annuity’ will be treated for 
all the purposes of income tax or corporation tax if as 
it were a payment of annual interest. One would 
scarcely need a special provision to reach that result. 
However, it is spelled out in paragraph 12 (2). The 


 sub-paragraph does not apply unless the annuity or 


other annual payment is a payment chargeable to tax 
under Case III of Schedule D. If B merely sold a ten- 
year annuity to L for a lump sum then it seems that the 
transaction would not be caught. 

B may own investments or other property which 
produce income and L may be prepared to lend him 
money on terms under which, instead of B paying 
any interest, L becomes entitled for the period of the 
loan to the.income from the. investments. It was 
common in the Middle Ages when laws against usury 


· were in force for such an arrangement to be instituted, 


the property in question usually being land. This gave 
rise to many. abuses and much hardship for the bor- 
rower and brought about complicated judge-made 
rules designed to protect him. Nowadays the function 


of the law seems to be to operate in reverse direction; 


it makes the unfortunate: borrower's position even 
worse than ever. 

Paragraph 12 (3) speaks. of 'securities or Бег 
property carrying a right to income'. We shall call this 
‘the investment’. Paragraph 12 (3) then speaks of 
‘the same or any other property’. This need not carry 
any right to income and we shall call it 'the sub- 
stituted property'; bearing in mind, however, that the 
substituted property may in fact be the investment 
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- itself| We shall call the. diat owner. of the invest- 
ment B' but without begging the question as to whether 
or not he is a borrower. Similarly, we shall call the 
buyer, or transferee of the investment ‘L’. Paragraph 
12 (3) applies where: ' 
(1) There is a ‘transaction’ within uec 12 (1); 
and 
(2) ‘The transaction is one by which В (but not BP) 
agrees to sell or transfer the investment to L 
(but not LP); and’. 
(3) By the same or any collateral agreement either: 

(a) L, or LP, agrees that at a later date he will 
sell or transfer the substituted: property to 
B or to BP; or 
(b) B, ог BP: ` 
(i) acquires an option to buy or acquire the 

substituted property from L or from 
- LP; and 


(ii) exercises that option. 





If all the above requirements are satisfied then B 
is chargeable to tax under Case VI of Schedule D 
оп ап amount equal to any income which arises from 
the investment at any time before the repayment of the 
loan or|the termination of the credit. This is without 
prejudice to the liability of any person to tax on the 
actual income from the investment. No indication is 
given as to the meaning of ‘collateral’. 

It is to be borne in mind that the transaction must be 
one within paragraph 12 (1), i.e., broadly speaking it 
must have something to do with lending money or 
giving credit; although not necessarily by the buyer 
to the seller. This is borne out by the final words of 
paragraph 12 (3) which measures the period of liability 
under.it by reference to the ultimate repayment of the 
loan‘ or the-termination of the’ credit. Suppose that В 
is in neéd of £1,000; he has a holding of shares which 


produces about о per annum gross dividends and is - 


anxious to retain his interest in the equity at any rate 
after his need for the £1,000 has gone. He therefore 
goes to L and without saying one word about borrow- 
ing or repaying he simply proposes to L to sell him 
the shares for £1,000 on terms that he may buy them 
back at the same price five years hence. L agrees, 
takes a transfer of the shares, receives the dividends for 
five years and then retransfers them to B for £1,000. 
One may-then ask the rhetorical: question “Where is 
there any lending or giving of any credit?. — ' * 
Even if B had first of all.suggested a loan and’ then 
(before any binding contract had been made) the idea 
of loan was abandoned and the above arrangement 
entered into instead, here too it séems the transaction 
would not be within paragraph у I2 I2 and.even less 
within рагартарћ 12 NE 


i 
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‚йе фела ancient law ot mortgage it is established 
‘that where a disposition of property is originally in- 
tended as;security for money it is considered as a 
mortgage and the disponer can redeem the property 
by paying the money. But this rule grew up, as we have 
said, for the protection of impecunious borrowers from 
money-lenders. It could hardly have any application for 
the purposes of paragraph 12 (3). 

In any.case, even under the law of mortgage, if it can 
be shown that there is a bona fide sale with a contract 
for repurchase, then the transaction is not a mortgage. 
If it is not a mortgage, then even less is it.a matter of 
borrowing or giving credit. The Government spokes- 
man himself described paragraph 12 (3) as applying 
‘to loans free of interest, but where the debtor trans- 
fers an income producing asset’. 

Selling shares and other securities cum dividend 
with an arrangement to buy them back ex dividend 
used to be a favourite way of saving surtax until it was 
dealt with by section 12 of the Finance Act 1937. 
This section was re-enacted by section 203 of the 
Income Tax Act 1952. There could be an overlap 
between paragraph 12 (3) and section 203. Therefore 
paragraph 12 (7) cuts the Gordian knot by enacting 
that section 203 is not to apply to any income to 
which paragraph 12 (3) applies. Section 203 also 
applies where a dealer buys cum dividend and sells ex 
dividend; it prohibits him from debiting the loss as a 
trading loss. | 

„Рагартарћ 12 (4), (5) and (6), were introduced for 
the first timeat the Report stage. Moving the addition, 
the Minister said: 

‘The amendment deals with two similar devices, both 
of which have recently c come to the notice of the Inland 
Revenue. In the first case “а company puts trustees in 
funds to advance money to its employees to buy shares in 

' the company, and it is then made a condition of the 
advance that until the employee has repaid the advance 


he is not to be entitled to the dividends, but must pass - 


them to the trustees". The other device is similar, 
except that instead of selling his right to the dividend on 
his shares the employee waives his right to the dividends 


80 that the company keeps the money instead of paying 


it out in dividend.’ 


Paragraph 12 (4) reads: 
. ‘If under the transaction a person assigns, ‘surrenders 
or otherwise agrees to waive or forgo income arising 
from any property (without a sale or transfer of the 
property) then, without préjudice to the liability of any 
other person, he shall be chargeable to tax under Case VI 
of Schedule D on a sum equal to the-amount of income 

` assigned, surrendered, waived or forgone’. 


Неге" again the* transaction must be within paragraph 
12 (1), it rhust be concerned with either the lending of 


money ог the giving of credit. On the other hand; the _ 


circumstances .can be quite different from those 
postulated by the Minister i in his statement; fhere need 
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be no company, no trustees, and no employee. For the 
purposes of paragraph 12 (4), the amount of any income 
payable subject to deduction of tax at the standard 
rate must be taken as the amount before deduction 
of tax, ie., the gross amount (paragraph r2 (6)). 
Since this applies only to paragraph 12 (4), it is 
arguable that for the purposes of paragraph r2 (3) 
one takes the net income after deduction of tax. 

Paragraph 12 (5) does not use the word ‘transaction’. 
It is expressed to apply where credit is given for the 
purchase price of any property. If the rights attaching 
to the property are such that, during the subsistence 
of the debt, the purchaser's rights to income from the 
property are suspended or restricted, he is to be treated 
for paragraph 12 (4) purposes as if he had surrendered a 
right to income of an amount equivalent to the income 
‘which he has in effect forgone by obtaining the 
credit". | 

It would, of course, be open to а company to issue 
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shares, say to its employees, with special class 
rights under which the dividend normally payable on 
fully paid shares is cut down to the proportion of the 
amount in fact paid up on the shares. No doubt the 
Government were under the impression that paragraph 
12 (5) applied to this situation. However, it seems 
reasonably plain that if this was indeed the mark 
which was aimed at, the draftsman has missed it. In 
the first place, the issue of partly paid shares can 
scarcely be said to be the giving of credit. It used to be 
very common indeed to issue shares on terms that they 
might never be fully paid up, and a good many bank 
shares are held on that footing. Partly-paid shares are 
a species of property in their own right and the issue 
of them is hardly the giving of credit. But in any case, 
a person who subscribes for shares in a company 
does not ‘purchase’ them within the meaning of the 
paragraph, nor can there be any ‘purchase price’ (Ке 
V. G. M. Holdings Ltd, 1942 Ch. 235). 





Current 
Affairs 





Private Investment 


S noted in our leading article last week, phases of 

rapid expansion in the UK economy have been 
brought to a summary halt by Government action in 
consequence of the inflationary pressures such expan- 
sion has generated. А feature of post-war British 
economic experience has been the lack of industrial 
investment which could have been utilized in periods 
of expansion to meet both home and export demands. 
The level of investment in the private sector of British 
industry is well below that of their main competitors 
such as Japan and Western Germany. 

A recent Board of Trade survey into investment 
intentions finds that manufacturing industry expects 
to increase its capital spending and that this upward 
trend will continue throughout 1970. This implies а 
substantial improvement on the level experienced 
earlier this year, but it is at variance with the figures 
of the recent industrial trends survey carried out by 


the Confederation of British Industry. The contrast 
in these results may be attributable to the different 
samples of companies in the two surveys. 

The real significance of these findings, however, is 
that there is no evidence to suggest that industrial 
investment in Britain is likely to match the levels 
achieved by its competitors. If past experience is any 
guide, the Government will once again find it necessary 
either to operate at less than full employment level, or 
if domestic demand is given its head, that inflationary 
pressures and balance of payments difficulties will recur. 

It is understandable that industry should wish to 
obtain the most generous terms it can from the 
Government for investment, and the new Director 
General of the CBI, Mr Campbell Adamson, in a 
recent speech has maintained that the present inade- 


. quate level of investment necessitated some relaxation 


of Government restraint on investment growth. With 
the pending intensification of the credit squeeze in the 
new year the situation could get worse, not better, 
particularly for the smaller companies. T'here seems a 
case here for an early review both of the facts and the 
consequences of present policies. 


Clarifying Tax Law 


qo ку the end of last year the Accountants' 
Joint Parliamentary Committee submitted to the 
Board of Inland Revenue a memorandum of “Taxation 
anomalies and practical difficulties’ (The Accountant, · 
December 2186, 1968). The Board have now given their 
views on a number of the points raised (see pages 
583-584) and these follow a previous statement 
included in our issue of August 24th, 1968. 

Perhaps the main point now reviewed concerns the 
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үехей question of part бра — or rather the dis- 
tinction between a single acquisition of multiple 
assets and multiple acquisitions on the same occasion. 


The |Revenue have come down in favour of the view · 


that one bargain represents one acquisition, although 
no mention is made as to how such.a principle:is to be 
reconciled with the concept of natural units established 
in Buecleuch v. CIR (45 ATC 472). 

Another problem arises where assets pass by succes- 
sive fransactions between connected persons. The 
Board regard this as an anti-avoidance provision and.in 
certain circumstances recomputations of related liabil- 
ities will be required. It seems unjust that no oppor- 
tunity to revoke an election for valuation at April 6th, 
1965, is permitted, although а late election will be 
accepted. 

Some of the fears aroused by the decision in CIR v. 
Olive, Mill Spinners Ltd (42 ATC 74) have been 
allayed by the ruling that this is not regarded as 
breaking group relationships for a company in liquida- 
tion. Again the continuity of trade in a reconstruction is 
recognized i in relation to the Law Shipping principle. 
Further statements in this series will be awaited with 
interest. 








· No Relaxation 


OLLOWING upon recent ministerial expressions 
of satisfaction at the improvement in the country's 
balance of payments, it was hardly surprising that 
some incréase in the overseas travel allowance and the 
abolition of the import deposit scheme should have 
been expected. In the event, the Chancellor’s decision 


to retain both controls came .as something of a. 


shock. |. | | 

The less important of the two, at least in economic 
if not political terms, is the continuing restriction of 
the travel allowance to £50. The only real question 
here is: whether or not the consequences of this policy 
are worth the £25 million the restriction is officially 
believed to achieve. It would be interesting to know 
the statistical basis of this figure — and even more 
interesting, no doubt, to know to what extent it is 
eroded Бу outright evasion. 
· Morejserious, however, is the continuation -of the 
import deposits scheme which is to run for a further 
12 months when the present term expires at {һе 
end of November. While the 180-day deposit period 
will remain unaltered, the Chancellor has reduced the 
rate from so to 40 per cent. As with the travel. allow- 
ance, the really interesting. question is the one that 
cannot ђе answered, i.e., just how effective. has this 
restraint. been? To assert that the control of imports 
.has been) achieved by this. scheme is to ignore limited 
liquidity! and finance available to British importers 
due to |the credit squeeze and, not least, the con- 
sequences of the slow rate of growing in British industrial 
production. 

While the decision to minit both" these restric- 





| 
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"ios is аа to the spirit of the General Agreement - 


‘on Tariffs and Trade as well as the International 


Monetary Fund. operations, the overseas interests no 
doubt share Mr Jenkins’s desire to do nothing that 
may once again check the improvement in Britain’s 
external account. The prospects of early repayment of 


_Britain’s external debts are remote enough, but it is 


understandable that most of the country’s creditors 
would prefer this to requests in the future for further 
assistance! | 


Computer Trends in the Seventies 


TE explosive growth of the computer industry and 
peripheral activities will profoundly influence the ' 
economic environment in the next decade. The sixties 
bear witness to the scale of change in the computer 
field over a short period of time; one has only to think 
back to the state of computer technology i in 1960 and 
the scale on which computer applications were being 
effectively used in industry, and compare this with the 
sophisticated work being carried out today over a very 


‚ wide field. 


If the pace of growth continues into and during the 
next decade, this will have important implications for 
both manufacturers and users. Any rational planning 
of investment in the field can only be carried out, 
however, if one has some indication of the scale of 
change in volume of activity and of the direction in 
which it is likely to take place. 

Ап attempt to quantify some of these factors is made 
in U.K. Computer Industry Trends 1970-1980, just 
published by the Hoskyns Group Ltd. Not surprisingly 
the report emphasizes that the rate of growth and 
change combine to make quantitative predictions 
difficult, and one has to view the information in this 
light. But if planned use is to be made of the new infor- 


mation-processing technology, some. assessment of | | 


likely changes must be made. 

'The report looks at trends in the market for hard- 
ware, supplies, and. services, and also at the trend in . 
end-user expenditure. In global terms the market is 
expected to expand from £321 million in 1970 to — 
£1,614 million in 1980. The notable changes in trends 
are that hardware is only expected to provide 38 per 
cent of the market in 1980.as against 62 per cent in 
1970, and the proportion accounted for by service 
bureaux will expand : from 12 per cent to 30 per cent. 

"This latter point is reflected in the outlays of end- 
users. Out of a total expenditure of £640 million in 
1970, service bureaux are estimated to absorb some 
6 per cent but this is expected to rise to 23 per cent of 
the total outlay of £2,100 million in 1980. The report 
goes on to emphasize that much of this expansion in 
service bureaux will be derived from present large- 
scale users opening up access to their own sophisticated 
computing equipment and systems expertise. | 

‘Comments on specific aspects of computer use are of 
interest. The major development in hardware is seen as 
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| thé large-scale integration ‘of —— ORA devices 


and the replacement of many software functions by 
hardware. Solutions to software problems are seen in 


the rise of professional software organizations with 
related quality control and testing, and in the develop- . 


ment of non-procedural languages. 

The current shortage of experienced data processing 
staff is expected to continue into the mid-seventies 
and will only be remedied when the increased volume, 
of courses in educational institutions on DP and train- 


: ing programmes instituted by bureaux and. software 


firms become effective. 


Ра in Industry. 


RITAIN was experiencing a revolutionary period 
of which the outcome. could not yet be foreseen 
in terms of wage rates and differentials, said Mr Ray 
Gunter, P.C., M.P., at a luncheon meeting of the 
London and District Society of Chartered пешене 


last week. 


Speaking on the topic of communications in industry, 
Mr Gunter said that the industrial unrest and disputes 
to which the country was prone at the present time, 
derived from a.feeling of insecurity on the^workshop 
floor which in turn bred from a lack of effective com- 
munication. This lack was common both to the trade 
union movement and in union-management relation- 
ships. Trade union national leaders were too remote 
from the rank and file work-people, with the result 


that power had passed to local unofficial leaders and, 


shop stewards. While about 1o per cent of the latter 
were eithér ill-trained or politically motivated, the 
majority did a good job. Only about 4 per cent of trade 
union members attended meetings, said Mr Gunter. 


It was therefore small wonder that the message did not | 


get through. ' - 
Mr Gunter was equally сше of management- 


| worker relations. А new.look was necessary between 


management and the shop floor, he said. As he saw it 
neither side, unfortunately, could alter the situation in 


. isolation. The trade unions had.too many memories — ` 


too-much emphasis on historical differentials. Em- 
ployers showed little evidence of appreciating the 


"workers" problems. and aspirations. Communications 
should be improved on both sides and between each ‘ 


other; for instance, management could well benefit 
from studying union rule books, and even providing 
time in working hours for union meetings. At the same 
time, Mr Gunter thought that the Commission for 
Industrial Relations should be given teeth, and not 
have merely an advisory role. ` 

Mr Gunter'was giving the first address in-d.series on 
‘The art of comrnunication'.. On November 26th, 


Мт В.С. Leach, С.В.Е., F.C.A., President of the Institute, 


will speak on ‘Communication in the profession’, In the 
new’ ‘year, Lord Redcliffe-Maud and the. Bishop of 
London will address the Society on communication in 


_ local government and in the church. 


\ 





- Increased Grants to , Industry i in ` 


Ulster 


Doo bave been: announced by the Neher 
Ireland Ministry of Commerce of the additional 
assistance now available to manufacturers in Northern 
Ireland. Under the Investment Grant Scheme the 
current rates of grant on a wide range of eligible assets 
will be increased by 5 per cent ori expenditure incurred 
on and after October ist, 1969. The rate of grant on 
plant, machinery, buildings, mining works, and com- 


` puters integrated with eligible plant and machinery will 


become 45 per cent. On other computers the rate will 
become 25 per cent. The differential of 5 per cent in 


"Northern Ireland's favour compared with the develop- © 
ment areas in Britain will be maintained for a period of 


three years. For ships and hover vehicles the current 
rate of 20 per cent will continue to apply. 
The rate of grant for new projects being assisted 


.under the Industries Development Act is also being 


increased. This means that for attractive new projects 
such as those located in areas of high unemployment, 
or providing a substantial number of jobs for men, 
the normal rate of grant will be increased to 5o per cent 
on capital expenditure up to September 30th, 1972. 
All current agreements for financial assistance under: 
the Industries Development Act are being reviewed to 
take account of these changes and the Ministry of 
Commerce will be writing individually to each company. 
The new rates of grant place, Northern Ireland in 
an advantageous position by comparison with develop- 
ment areas in Britain where the normal grant for 
projects offering new employment is up to 35 per cent 
for expenditure on factory buildings, together with a 
40 per cent investment grant towards expenditure on 


. plant and machinery. 


To provide further encouragement to new manufac- 
turing projects, the Ministry of Commerce is introduc- 
ing for a limited period a scheme of free compensation 
against damage arising from riot or civil commotion, 
including consequential loss. TEES 


National Suüberünnuatgt 


E since the publication of the White Paper 
(Cmnd 3883) at the beginning -of this year, the 
Government’s proposals for a national superannuation: 
scheme have attracted considerable criticism. The 
scheme is due to be introduced in 1972 and in the 


meantime the debate continues. Mr Crossman recently 
‘took. the ‘opportunity provided by an audience of 


insurance brokers and pension consultants at. Lloyd's 
to attack-some of the criticism that has been directed 
at the Government's proposals. 

According to Mr Crossman, some of the criticisms 
made to date are 'utterly nonsensical’, but he con- 
céntrated his address on the merits of switching from 
the present flat-rate pensions to the benefits of earnings- 
related schemes. He also condemned the lack of trans- 
ferability : of: most private schemes and felt that the 
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Stat] Schemes which new legislation will make trans- 
ferable are better. 

- Within a few days of the Minister's: seed: Mr 
Ralph Harris, of the Institute of Economic Affairs, 
devoted an address at the centenary dinner of the 
London and Manchester Insurance Company to a 
sharp criticism of the Government's pension policies – 
past and present. He observed that at the present time 
a married man, who had contributed continuously 
since! 1948, had paid — together with his employer – 
no more than 16 per cent of his current pension. The 
balance of the cost, i.e., 84 per cent, came from the 


1 
1 
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THIS IS МҮ LIFE 


| Smoke Without Fire 


; "Бу Ап Industrious Accountant 
| " 

LD Michael was standing.in our Fur Coats 
Department on the second floor, explaining to his 


happily anticipatory ' daughter-in-law and her twin 
daughters the comparative merits — and costs — of 


beaver and squirrel. He retired on age grounds а 


couple of years ago but it’s nearly two decades since 
-our paths first crossed. 

An 'urgent summons brought me hotfoot to the 
boardroom about 3 p.m. that far-off day to answer 
some searching questions. Michael, as it transpired, 
had Ьеей caught smoking by the managing director 
in опе of the changing rooms in Fur Coats, of all 
places, i where а vagrant spark or an unstubbed butt 
end could have caused speedy havoc among the minks 
and chinchillas. Michael must pay the price. 

Smoking is,.of course, banned with roo per cent 
| severity in drapery stores for obvious reasons, but 
we've always tried to temper commercial prudence 
with human tolerance by making exceptions in the 
canteen, cloakrooms and rest-rooms. Michael, as a 
cigarette addict, was notorious for trouble under this 
particular staff regulation, but he'd never before been 
known to transgress so blatantly. 

Leaving his own Woollen Department without a 
senior supervisor present, giving a gross bad example 
to junior staff, creating a fire hazard, insubordination, 
criminal carelessness, downright deliberate dereliction 
of duty). 
everything i in.the book at him. Dismissal that evening, 
without references, was being récommended as the 
only possible penalty. 

My presence in the boardroom was requested for 
two reasons – to draw a cheque for the month's salary 
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. по fooling, the directors were throwing . 
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| taxpayer. еч to Mr Harris, je Covenant s- 


proposals have nothing to do with insurance in the 
actuarial sense of the term; 

As in most political controversies intended for public 
consumption, the contenders were hardly talking 
about the same things. Mr Harris is doubtless justified. 
in criticising the present scheme and the proposals for 
national superannuation on the grounds that their 
finance is not comparable with private schemes. On 
the other hand, while the private schemes must be 
funded, the Government is entitled to use a *pay-as- 
you-go' scheme. 





to date plus holiday allowance, and to confirm that no 
legal reprisal against the firm on Michael's part was 
likely. This latter point presented no problem; every 
employee gets a little handbook on joining listing our 
rules and procedures, and various acts like drunkenness, 
brawling and smoking were specifically listed as mis- 
demeanours sufficiently grave as to justify the sack | 

Prinny, on behalf of Personnel, confirmed that the 
unions had accepted the regulations without demur 
in the past, but ће gloomily predicted a staff backlash — 
unofficial perhaps but none the less damaging. If 
such reaction happened, the union, might change-its 
attitude and support a go-slow. 'The M.D. said coldly 
that he wouldn't tolerate anarchy; a drastic example 
had to be made despite Michael's long service and past 
success as a salesman. Otherwise we'd see chaos — nips 
from pocket-flasks in the aisles and flirting behind the 
counters, if not worse, would inevitably follow. 

I was a strict disciplinarian in my younger days, but 
I regarded dismissals with distaste. Suspension, yes, 
or demotion or a fine, I argued, but not loss of the job. 
The directors refused. Make out that cheque for the 
following morning, ordered the chairman. · ; 

Just then Scotty, our sales manager, arrived with 
fire in his eye. The sack on the spot, nothing less, he 
demanded; the head buyers to be assembled in hollow 
square, so to speak, their second strings to fall in 
behind and Michael to stand in front while the chair- 
man pronounced sentence, the miscreant's 40-year 
service badge to be formally returned. . . . Scotty was: 
adamant in his passion for justice. 

„Вис somehow his anger produced the contrary result. 
The directors hesitated. They’d sleep on it, they said; 
humanum est errare; mustn't be precipitate, dammit, 
said Prinny, puffing his fourth cigar of the day. ` 

‘Strategy, laddie, strategy, aye play for timè’, 
murmured Scotty to me аз we left the boardroom, ` 
‘they’ll Һа’: muckle more than that to fret by е. 
morrow', and he was right. 

That’s why Michael beamed at me over his grand- 


· children’s heads and remarked through his pipe- 


‚ smoke, as ће fingered a persian lamb, that there were 
compensations in being retired. · 
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Changes in Education and Training | 


for the Profession 
by E. V. DONNELLY, F.C.A., A.C.W.A. 


UST ten years ago the present writer joined in 

presenting the case for a change in the educational 
policy of The Institute of Chartered Accountants 
in England and Wales. Many of the suggestions then 
made have now been implemented — close liaison with 
the further education system; recognition only of those 
colleges adequately staffed with qualified lecturers 
and backed by ancillary services; regular conferences 
between teachers of accountancy and the publication 
of material for case studies. 

During the past decade the professional view of 
technical education has changed from scepticism to 
approval Complacency is, however, dangerous. ‘The 
environment is already changing. We must therefore 
be certain that the educational pattern keeps pace with 
the changing needs of all students of accountancy. 
Some matters of immediate importance to members 
and students of the professional bodies of accountants 
are outlined below 


~ 


Changes in the accountancy profession 


As, of course, 18 well known the six leading professional 
bodies in the British Isles have co-operated in formu- 
lating a scheme for unified control of the professional, 
industrial and municipal sectors of accountancy, 
coupled with a suggested dual classification of in- 
dividual members distinguishing between ‘affiliates’ 
(technicians responsible for the organization and 
execution of accounting routines), and a professional 
élite who will presumably concern themselves with the 
presentation and interpretation of data, the formula- 
tion of policy and reporting to proprietors and the 
general investing public. 

A large measure of agreement has been reached 
although the exact pattern of education for the in- 
dustrial sector remains, for the moment, tentative. 

The Department of Education and Science, in 
collaboration with the English Institute, sponsored a 
research project which culminated in 1968 in a report 
by the Research Fellow, Mr К. J. Bull, B.sc.(Econ.), 
A.A.C.C.A., entitled Accounting for the Non-Specialist. 
This has led to a revision of the accounting syllabuses of 
the Ordinary and Higher National Certificates in Busi- 
ness Studies, and the Department of Education and 
Science has also recently produced an alternative , 
scheme for a Higher Certificate in Office Studies. 


If anything, this latter certificate is at a level below 
that of Ordinary National Certificate in Business 
Studies and must not be confused with the Higher 
National Certificate which is said to be roughly of 
pass degree standard. 


Higher Certificate in Office Studies 


This Higher Certificate in Office Studies is not re- 
stricted to accounts office personnel but probably 
the candidates who take accounting as an optional 
subject will be junior accounts clerks in commercial 
or industrial concerns, or perhaps junior audit assist- 
ants in professional offices. 

This ‘Higher Certificate’ scheme certainly warrants 
consideration by all heads of accounting departments 
responsible for the training of junior staffs. In fact, 
the range of optional subjects is so wide as to suit 
the certificate to a wide range of junior clerical oc- 
cupations. Computer appreciation has recently been 
added to the list of subjects and inquiries reveal that a 
syllabus in auditing could be formulated if desired. 
A scrutiny of specimen examination papers in ас- 
counting, costing, purchasing, stores control, etc., 
gives convincing evidence of a practical bias which is 
in line with current proposals for ‘affiliate’ or ‘tech- 
nician’ grades of qualification. 


Progression from affiliate to full professional 
status 


It should be observed that in the past, maturity and 
experience have enabled many older persons to rise 
to posts of responsibility despite earlier educational 
disadvantages. Not infrequently, they have aspired to 
full professional status. Co-ordination between the 


_ National Certificate and the professional examination 


systems do at present provide a ladder for progress. 
There is, however, evidence in the field of electrical 
engineering of a body of opinion favouring the erection 
of high barriers between ‘professionals’ and ‘tech- 
nicians’. 

The distinction in the electrical engineering field 
is such that if applied to practising accountants (or 
even accountants in industry) a large proportion might 
find themselves relegated to the ranks of technician! 
We ought to be certain that any barriers are not rigid 
and that the objective is the avoidance of prolonged 
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study when it is clearly futile, rather than the preser- 
vation of the monopoly position of established institu- 
tions. 

The technician is defined as one ‘who can apply 
proven techniques . . . commonly understood by those 
who are expert. . . . The techniques demand ex- 
perience and knowledge and the ability to work out 
the details of a task in the light of established practice.’ 
This raises a question whether the issue of recom- 
mendations on accounting principles as is done by 
The Institute of Chartered Accountants in England 
and Wales, would make the drafters professionals and 
the followers mere technicians! Tax planners and 
business consultants might be professionals; the 
accountant producing the final accounts and the tax 
computations, and even perhaps the liquidators of 
companies, might be mere technicians! 


Revised syllabuses for National Certificates 
in Business Studies 


New syllabuses and specimen papers in accountancy 
for the National Certificates in Business Studies have 
recently been published and follow the general pattern 
set out in the research paper Accounting for the Non- 
Specialist. ‘These syllabuses are revolutionary in 
seeming to avoid any test of technical competence in 
fundamental accounting procedures. Instead, they 
emphasize fairly simple matters of interpretation and 
call for some acquaintance with the legal format of 
company accounts. In the second year the syllabus 
includes some cost accounting. This is excellent 
provided tbere 1s no real need for the students to be 
conversant with accounts office practice. 

Possibly it is anticipated that all future National 
Certificate students will require no more than a 
broad appreciation of accounts as will enable them to 
assess the implications of decisions taken in production, 
sales, and other departments. If this is so, all is well. 
It must be remembered, however, that in the past, 
credit marks (50 per cent or over) in a National 
Certificate have carried some  subject-for-subject 
exemptions from professional examinations of The 
Association of Certified and Corporate Accountants 
and of The Institute of Cost and Works Accountants. 

These exemptions continue to apply to the new 
syllabuses despite the radical changes and we may, 
therefore, reasonably suppose that a fair number of 
candidates destined for careers in accountancy will 
continue to take advantage of the exemption arrange- 
ments. It is, therefore, vitally important that training 
officers, heads of accounting and costing departments, 
and the professional institutes concerned should 
reconsider the advisability of directing student ac- 
countants towards part-time National Certificate 
courses. If these students are to occupy responsible 
posts in accounting, costing, О & М or systems 
analysis, they must have a more soundly based founda- 


1 ‘Assessing Responsible Experience’, by P. L. Taylor and Е. C. 
Widdis, Electronics and Power, September 1968. 
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tion of technical competence and understanding of 
principle. After all, courses in rapid reading are 
reserved for literate adults — we do not administer them 


_to those who have not yet learned to write! 


Progressive firms might do well to consider, as an 
alternative, the possibility of sending students on at 
least the first year of a full-time National Diploma 
in Business Studies. Consultation between training 
officers and college lecturers could result in courses 
which integrate the intellectual approach with the 
practical procedures current in the profession and in 
industry and commerce. This is in line with other 
apprenticeship and pre-apprenticeship schemes and 
should in justice not be denied to students articled to 
chartered accountants. (The latter term is used ad- 
visedly as possibly comprehending after integration the 
present certified accountants and cost accountants.) 

Pilot courses extending over one academic year for 
chartered articled clerks have been offered in colleges 
which are designated as, or which aspire to become, 
polytechnics. The expected enlargement of the In- 
stitute of Chartered Accountants as a consequence of 
the integration scheme may be expected to increase the 
need for such pre-service courses beyond the existing 
capacity of-the polytechnics. In such event many other 
colleges with professionally qualified lecturing staffs 
will have a vital role to play. 

It is not too early for discussions to take place 
between (a) the professional examining bodies; (5) 
employers anxious to formulate acceptable training 
schemes; (c) the boards of studies of participating 
colleges; and (d) the Department of Education and 
Science, who incidentally have experience in the 
standardization and assessment of syllabuses and 
examination papers on a national basis. 

These negotiations could lead to students who 
attain a high standard in the examination at the end of 
the first year gaining exemption from the profes- 
sional intermediate. This suggestion is not so revolu- 
tionary as might appear, having in mind that similar 
schemes are already operating in a number of col- 
leges in relation to the Chartered Intermediate exam- 
ination as at present constituted. Furthermore, the 
proposal here suggested might naturally evolve from 
the present regional schemes of college examinations 
for National Certificates and Diplomas externally 
assessed and carrying the subject-for-subject exemp- 
tions referred to earlier in this article. 

There is a wealth of expertise in setting papers, 
moderating, standardizing and marking within the 
educational system which does not deserve to be 
ignored. In fact, experience of this work suggests that 
in matching examination papers with published. 
syllabuses, the National Certificate system has a better 
record than some professional institutions. Attention 
to this latter point by all professional bodies would 
remove complaints from examinees, frequently justi- 
fied, that the examination paper is hard to reconcile 
with the syllabus on which lectures and studies have 
been based. 
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in Business Planning - T 


by D. E. M. APPLEBY, B.Sc., F.C.A. 


Regional policy in the UK 


O provide jobs in areas of higher employment by 

diverting and scattering industrial concentration the 
Government has designated certain areas of the UK as 
‘development areas’, within which areas the following 
specific assistances and direct control may obtain: 


(1) advice on location, together with control thereof 
.through the mechanism of Industrial Development 
Certificates; 

(2) land and buildings may be purchased or leased from 
the Government or local authority on attractive terms; 

(3) building grants.of 25 per cent, or more, of cost; 

(4) higher than normal investment grants on plant and 
machinery; 

(5) loan(s) at attractive interest rates for the partial 
funding of fixed and working capital; 

~(6) financial assistance towards particular training of the 
"indigenous" population; 

(7) provision of housing for employees, local amenities 
and centres, access roads; in short provision of the 
necessary social infrastructure from which to draw 
labour requirements; 

(8) preferential treatment in receiving goverment con- 
tracts; 

(9) special further grants for capital expenditure in 
special areas where local employment problems are 
particularly acute, 


The enabling statutes are the Industrial Development 
Act(s) and the Local Employment Act(s) 1960-66. 


33. Such assistances, a unique amalgam of some of which 
may be available to a particular project, were of course 
designed to influence development artificially by providing 
effective subsidies to offset the relatively unfavourable con- 
ditions and costs which may obtain at least initially in a 
development area. Not only was it planned to reduce high 
unemployment in these areas, it was also expected to check 
the longer-term population drift from the old depressed 
areas to the midlands and the south-east. In the event there 
seems evidence that the net migrant flow to the south has 
been much less than it would have been otherwise. 


34. Whilst the underlying principle is sound, and {250 
million per annum or more is being so dispensed, there are 
identifiable problems which may arise in the unsubsidized 
contiguous areas (the Intermediate Areas, or ‘grey areas’) 
where rate of growth is of concern, and within the develop- 
ment areas themselves where assistance in a particular ‘spot’ 
may be desirable. 


35. From 1960-67 the incentives consisted almost ex- 
clusively of capital assistances, and statistics tend to show 
The concluding part of a paper given at the recent Cambridge 


Summer Course of The Institute of Chartered Accountants in 
England and Wales: 


that capital intensive industries were attracted, understand- 
ably, to the development areas. The effect of the incentives 
may have been to aggravate the systematic segregation of 


‘capital intensive industries into labour intensive areas, 


whereas it is probable that by intent the purpose has or 
should have been to locate industries in the development 
areas with the same spread of capital and labour intensities 
as obtains in investments made during the same period in 
non-assisted areas. 


` 36. Because of the variety of regional problems and the 
imbalance between regions in both economic and social con- 
ditions the Government set up in 1965 a machinery for co- 
ordinating the specific functions of separate government 
departments and local authorities in the form ‘of regional 
Economic Planning Boards and advisory Planning Councils. 
The first undertaking of the councils and boards has been to 
identify the characteristics and problems of each region to- 
gether with factual analyses upon which planning can be 
based. Next follows the classification by central Government 
of regional priorities and the formulation of objectives for 
the distribution within the regions of population, industry 
and employment, for the next decade and thereafter. By the 
end of the century the national population is projected to 
increase by nearly 17 million, and the regional conurbations 
will grow to accommodate the increase as well as be rebuilt 


‘to rehabilitate the overcrowded areas of older cities and 


towns. Expansions of existing towns and additional new 
towns are proposed under the new towns legislation. 


37. Uncertainty over population changes and regional 
migration are ever present in planning assumptions, charac- 
teristics it must be said common to much corporate plan- 
ning whatever the degree of complexity; and of course, 
public expenditure on roads, airports and ports and its 
inevitable short-term political manipulation will continue 
to have important effects on regional employment. Statis- 
tical data on regional trends is made available in an annual 
abstract. | 


38. Despite the body of intent and data, not infrequently 
modernization or expansion plans are deferred or frus- 
trated. Industrial Development Certificates for plans over 
the exemption limit of 3,000 square feet are assessed by 
criteria which are not known to all applicants or potential 
applicants, causing confusion and perhaps a disincentive 
even to apply. All this adds up to the need for application 
and persistence in corporate planning to ensure that all the 
reasonable alternatives can be equitably evaluated; pains- 
taking and thorough inquiry and assembly of facts. will cer- 
tainly pay handsome dividends. Like most business 
decisions, however, much more will depend upon the far- 
sightedness and dogged determination of the corporate 
executive. Rarely will it be found in practice that the 
mysterious hand of bureaucratic intervention will leave a 


- project with the embargo ‘do it here or notat all’. - 
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· 39. Some ‹ of the real long-term benefits of development 
areas may arise from the availability and stability of labour 
and particularly female labour which, after training and 
with ayailable supervision, obviates the i inconvenience and 


direct and indirect costs of persistent leaving, engagement , 


and training of the more volatile labour force so often 


characteristic in overcrowded areas of markedly low unem- 
ploymént. Reductions in staff turnover bring not only con- 
sequential savings but often more stable industrial relations. 
Conversely, it is said that workers in. depressed areas do not 
respond as readily to incentives as do those in other areas, 
and where wage rates are nationally negotiated there is no 
‘saving i in productive man-hour costs since rates do not vary 
with the relative scarcity: or abundance of labour. 
| 
Investment grants in the ОК. 


40. The old system of investment allowances, given as an 
effective reduction of corporate taxation, was replaced in 
1966 by investment grants whereunder cash grants are paid 
in due course in respect of qualifying investments. In the 
main the former system did not discriminate between 
industries, did discriminate between profitable and un- 
profitable enterprises, and was, to boot, easier to administer. 
On the other hand, the cash value of allowances depended 
upon both the rates of allowance and the rates of company 
tax, whereas grants are independent of the existing tax rates. 


41. Generally, the accounting treatment of investment 
allowances was that full credit for the tax minimization was 
taken im the year in which the investment was made; in 
contrast ito the dominant practices in the case of investment 
grants whereby the benefit is spread in one way or another 
over thellife of the asset or a period of, say, ten years on the 

. grounds that by so doing it is spread over a period of asset 
utilization. To most companies in a steady state of increasing 
annual investment, the majority, I submit that grants re- 
ceivable should ђе credited” against corporation tax pro- 
vided for the year in which the investment is made, and by 
so doing|the profit and loss account could be a more sensi- 
tive indicator of management performance to the body of 
shareholders — the prime purpose of that account, and it 
can have, little other purpose except perhaps proving that 
the books ‘balance’! To spread investment grants over 
many years is as perverse a practice as is the creation of tax 
equalization reserves — both procedures being irrelevant to 
the managerial conduct of commercial enterprise, and to 
the use of discounted cash flow кеше for investment 
appraisal] 

42. Differential rates of grant apply to development areas, 
of which mention has already been made. I doubt that grants 
are substantial incentives per se, though upon evaluation 
differential. rates due to timing or area certainly may be 
consequential. Despite generous grants, and previously 
allowances, which have supplied liquid investible funds it is 
evident that credit squeezes and high interest rates are the 
factors which most affect capital formation, and thus a most 
significant incentive to capital formation would be an 
applied policy by the Government which avoids in future 
the violences and lacks of confidence typical of the stop-go 
policies of the last 15 years, and by so doing encourages a 
steadily increasing home market and consequent investment 
confidence ‘and persistently favourable demand patterns. 
No doubt t i is more easily said than done, particularly i in 


our present national position of external debt. 


43. А feature of UK corporate taxation has been the 
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liberality of investment allowances and grants as assistance 
to liquidity and thereby, it was hoped, incentive to invest- 
ment. It is of concern to'note that the UK company sector 
has operated with a higher ratio of internal funds to invest- 
ment than has the. American company sector, and thus 
incentive policy may have been more effective in practice 
as anti-inflationary than in inducing investment. Since 
investment in manufacturing industries has risen by an 
annual average in recent years of 2 to 2} per cent, and the 
ratio of investment to gross domestic product has not 
shown an upward trend, I doubt that investment incentives 
have been markedly effective. Reasons for this which have 
been put forward include the use in decision-making of 
investment criteria using gross yields rather than after-tax 
yields, the time lapse in realization of the incentive behind 
the investment decisions, and the repeated changes in tax 
rates and incentive rates. 


44. It was, indeed, an object of the replacement of allow- 
ances (against income) by cash grants that the latter should 
appear more tangible, be received earlier and independently 
of income and be independent of tax rates. Grants may well 
be more effective as a device for directing the aggregate 
investment pattern of the company sector than for influen- 
cing total investment because they are limited to qualifying 
industries and are higher in development areas; and more- 
over would lend themselves to additional differentiation in 


future as a technique for Government direction of invest- . 


ment so that the degree of help to a region or sub-region 
could be, varied to fit its needs. Today, regional policy is 
relieved of its original burdens of massive unemployment 
which demanded rescue and can so punc more subtle 
development plans. 


Research and development expenditure in the UK 


45. Investment grants are available in respect of plant and 
machinery used for scientific research and development 
related to a qualifying industrial process. However, capital 
expenditure in respect of market research, or research into 
techniques of selling, advertising or distribution is not 
eligible for grant. In addition, expenditure on scientific 
research, defined as “апу activities in the field of natural ог 
applied science for the extension of knowledge’, whether it 
be.of a capital (net of investment grants) or revenue nature, 
may be written off against profits for tax purposes in the 
period in which the expenditure is. incurred. Capital ex- 
penditure on development is treated in the same way as 
investment in other machinery and equipment by qualifying 
for writing-down allowances, and initial allowances if 
investment grarits are not available. 

46. Innovation characteristically has an extended time 
scale since to achieve commercial exploitation there must 


be a whole sequence of enabling and peripheral develop- ` 


ments, trials, economic analyses, and market studies and 
testings. Polyethylene and terylene took many years from 
invention and patent to large-scale profitable exploitation. 
Patient and reflective work must be insulated in part from 
the attitudes of commercial optimization which are urgent 
in the day-to-day operations of a company’s efforts, but 
equally projects. must make adequate allowance for cost, 
production and marketability considerations. 

47. Imitation, backed by programmes of immediate 
optimization and longer term innovation, is a constructive 
business development towards economic growth. Japan is a 
most striking example of the application of this technique 
of capturing the benefits whilst avoiding much of the costs of 














research. Perhaps in Britain there is-some tolerance of the 
‘not invented here and therefore it’s no good’ attitude in 
applied research and development. | 


48. It has been argued that Britain is trying to do more 
with its technological endeavour than its manpower re- 
sources permit, and that there is both a maldistribution of 
R&D among sectors of the economy and a shortage of 
high-class engineers to put discoveries or innovations to 
productive use. Whilst in absolute terms America spends 
ten times as much as the UK on research and development 
expenditure, in relative proportional terms compared with 


the gross national production of each country, the UK : 


spends one-and-a-half times as much as America, not- 
withstanding the UK has a smaller proportion of technically 
qualified personnel in its total employed population than 
do both America and Germany. The very social and in- 
tellectual respectability of basic research, with such am 
historic record of achievement, tends to over-specialize 
educational programmes. and give insufficient encourage- 


ment to economic contribution and to applied engineering, ` 


perhaps the most urgent modern specialism of all. 


49. The Brookings Report suggested that a major Govern- 
“ment contribution, and therefore indirect. incentive, to 
industrial efficiency would be the revision of science policy 
to shift resources from basic science to industrial research 
and development, and to end the excessive commitment of 
perhaps one-third of total R&D effort to the aircraft 
industry. The war-time emphasis on aircraft arid elec- 
tronics led to a build-up of two military-significant research 


programmes, and if some of this effort were switched to 


other growth-directed industries the prospects of exports · 


therefrom would be especially good. To increase the 
economic contribution of British technology a painful 
first step will be to hold constant basic research expenditures 
outside industry and to reduce the scale of Government 
laboratories which presently account for perhaps one-third 
of basic research expenditures and which have little formal 
responsibility for education and development. 3 

бо. More imaginative use of licensing possibilities, per- 
haps for later surrender in return for equity capital, in 


relation to patents and applied. know-how could assist : 


growths in royalty income receivable from foreign countries.. 


Such markets are. captive to resident licensees; and sub- · 


stantial investment and risk by licensers is avoided during 
the early years of product establishment. Moreover, it could 
be argued that since the commercial success rate of invent- 
ive and innovative projects is so low, under 5 per cent, it 
would be economically beneficial to move away from or add 
to our present system of subsidizing expense by tax relief to 
encouraging exploitation by the receipt of ‘royalties’ om 
sales to be given by the Government. XE 


· Selective employment tax 


, 51. When introduced in the UK this ‘selective payroll- 


tax’ was intended to accomplish two purposes; to raise sub- 
stantial révenue (currently about £600 million іп 1969-70), 
thereby reducing demand, and also to stimulate a movement 
of labour from service industries to manufacturing in- 
dustries which in turn would encourage economic growth 
and exports because it was thought that manufacturing 


output has been frustrated by labour shortages, although. 
` this is open to doubt. Furthermore, by its mechanics it was: 


deemed, like robbery, to be cheap to collect and administer, 
although a substantial part (about two-thirds) of the 
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aggregate amount collected was to be refunded at' a later 
date and without interest cost to the. Government for the 
period of hoarding. | ы: 7 

52. Much anguish was originally and has since been 
caused by the successive increases in the rate per person, . 
nearly doubling the burden since introduction, and by the 
crude industrial classifications which existed and, though 
since revised, still do exist in certain sectors due to the use 
of a classification by industrial groups (Standard Industrial 
Classification) and not by occupations. 6, 


53. Little can be said with certainty whilst awaiting the ^ 


‘delayed report which the Government has commissioned 


into the workings of the tax. Nevertheless, I-arh somewhat 
dubious about the real effects of the attempt to 'shake-out' ` 


- labour from services into manufacturing, and it might be · 


argued that if demand апа supply are to be equated in a, 
market then both merchanting and distribution are indi- 
visible from manufacturing and are essential to ensure 
choice and price competition; and I incline to think that as 
with so many taxation increases, it's the consumer who 
ultimately has to foot the bill in increased prices, and thus 
cost and wage inflation is further encouraged. The rami- 
fications of the tax are complex and it will be interesting to 


' read a politically unexpurgated report in due course, not 


least to see the deductions about prices, productivity, 
'exports, employment and unemployment, and 'apprentice' 
training and education in tax-bearing industries. I recognize 


‘that much apprentice training is too narrow and specialized 
' and so militates against adaptability and mobility, as well as 
_tending to perpetuate restrictive practices and demarcation 


attitudes. 


54. From an investment planning point of view the tax, ' 
if payable, is simply another revenue cost and as such must 
be subject to the customary rules of efficiency and produc- 
tivity, and in like manner will generally be a similar burden 
to one's industrial competitors: Whilst the employment 


У. 


· Characteristics of the’ payers of the tax can be significantly 
different it is, in my opinion, unlikely that the tax has 


induced sufficient productivity expressed at constant prices, 


"which would not otherwise have been achieved in its: 


absence, to cover its cost to payers and in historical retro- 
spect it may well appear as just another tax burden on the 
ultimate consumers and irrelevant to an original purpose , 
as stated. * ә A 

55. From the national point of view, marginal changes 
may be taking place in service industries by the substitution 
of temporary labour in place of some full-time staff, where .. 
specialism and concentration of work so permit. I wonder, 


. however, if such a release from full-time employment 


in fact makes suitable labour available to manufacturing 


. industry, which itself has not been generally noted for its 


national shortages but sometimes for a reverse tendency.to 


- hoardortobe required to hoard by certain national pressures. 


Significance of direct fiscal incentives in the UK 

56: Investments by companies in fixed and net current 
assets have to be financed largely from. retained profits and 
depreciation. During the last two years of dividend restraint 
and higher sterling levels of export and overseas subsidiaries' 
earnings consequent upon devaluation there has been a 
marked annual increase, possibly 15 per cent per annum, in 
after-tax earnings, and of the order of 20 per cent per 


. annum in retained earnings. 


57. These retained earnings, togéther with depreciation’ : 
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stantial growths in the aggregate net cash flows of the com- 
pany sector of the economy. Generally the present credit 
restrictions will impinge more hardly on the personal sector 
than on the company sector although capital goods manu- 
facturérs may experience liquidity difficulties. However, 
there is little doubt that the availability of cash plays an 
important part in the establishment of investment plans and 
that i increases in cash flow per se induce increases in invest- 
ment programmes. Capital grants themselves account for 
no more than то per cent of the total funds available to the 
company sector, the remaining 9o per cent arising mainly 
from profit and depreciation retentions. 

58. In so far as fiscal incentives produce immediate or early 
жор ој cash then they clearly facilitate investment for 
that reason; and conversely the further away the receipt of 
cash arising therefrom the less consequential the incentive 
is to the implementation of investment plans. The imme- 
diacy and consequent certainty of a substantial cash sum 
arising from an "incentive" not only reduces the length of 
time andjor the size of the maximum net cash outlay but 
also minimizes dependence upon a continuing political 

expectation or undertaking. 


59. In “short, capital incentives are more éffective to . 


businessmen than continuing revenue incentives since the 
former affect liquidity, whereas the latter are generally too 
` uncertain to do other than effect short- term compensation 
for other: cost adversities. 
| 


Conclusion: fiscal policy in the UK 


6o. Fiscal policy is one of the three instruments — the | 


others being monetary and incomes policies - by which 
demand сап be managed to achieve the policy objectives of 
high employment, an equitable distribution of income, con- 
tinued real growth, stable price levels, and a balance in 
external ' payments and receipts’. These objectives | have met 
with varying degrees of success since the war and in par- 
ticular the! last three have been rather disappointing, with 


some cyclical swings and crises. 
61. Rising Government consumption has had to be sup- 


ported by corresponding increases in taxation levels, with 
adverse incentive effects in the private sector. 'Stop-go' 
policies havé been geared more to securing tolerable balance 
of payments situations, made difficult by low unemployment 
and therefore rising prices, than to better domestic perform- 
ance; and such policies in themselves tend to de-stabilize 
investment and capital formation through lack of confidence 
- and unsteady market expansion. Even the frequent changes 
in fiscal policy, inducing ‘stop-go’, have in part been 
defeated in!their objects by the typical one-year lag in 
employment behind changes in demand and by inadequate 
simultaneous. constraints upon public expenditure. Al- 
though in the last twenty years there have been infrequent 
occasions when the intellectual quality of some economic 
advice to Government has reached successive пайиз, 
broadly it may be said that in attempts at policies of 
stabilization the right thing has been done, albeit too late 
too often. The persistent fall in the British share of world 
rts and increase in manufactured imports led per- 
ceptibly to the sterling devaluation of 1967, for political 
reasons markedly too late; and improved trade perfor- 
mance through a restoration of industrial competitiveness 
is now recognized as a pressing and paramount need. To this 
end real and concentrated effort is required in each of three 
areas: mutet product development and investment. 


| 


i 
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62. oe since the last war tax changes of all sorts | 
have been used.for purposes of fiscal adjustment, and in the ` 


last few years there has been а predominant emphasis on 
changes in taxes on expenditures. 

63. Notwithstanding the frequency of changes, and 
except in the period 1958-65, there has been a continued 
incentive for retention of earnings to encourage company 
growth, by, inter alia, the machinery of differential rates of 
tax applicable to retentions and to dividend distributions, in 


particular consequent upon the introduction of corporation ` 


tax. Retained earnings are now a relative tax shelter, and 
the resulting liquidity of companies in normal circumstances 
together with investment grants, may have been expected to 
induce capital formation and investment. However, it seems 
probable that in the future real growth of investment will 
result only if favourable and persistent demand obtains and 
if conditions for increases in efficiency and productivity 
are created without restrictive labour practices. In turn, a 
prerequisite of such conditions is restraint and control in 
Government.expenditure, particularly overseas, and a viable 
external balance of payments.. 


LETTER FROM AMERICA 


The Great Tax 


Tease 


From Our New York Correspondent 


AX legislation may not be everybody's idea-of fun. But 

that is precisely the word attached to it earlier this 
month (Octobér) by no less an authority than Senator 
Russell `В. Long, the widely-respected Democrat from 
Louisiana and chairman of the Senate Finance Committee. 
He was referring to the tax concessions slipped into the 
Reform Bill by the House of Representatives, and likely 
to be stretched still further in the present hearings and 
later debates in the Senate. The Secretary of the Treasury, 
David M. Kennedy (no relation to the famous Boston 
family) has also entered the fray with a statement that the 
Administration considers the proposed net revenue loss, 
programmed to rise to the equivalent of £1,000 million 
а year, 'should be scaled down by about half". 


Major changes. 


The outcome of this three-sided tug-of-war will not be 
known until the- Tax Reform Bill is signed by President 
Nixon, probably at least three-months from now. But the 
House has made the claim that no income tax reform 
programme of such 'substantive scope' has ever before been 
offered to the Congress. . 

Тће continuation of the special surcharge into 1970 and 
the abolition of the 7 per cent investment credit have 
already been generally approved. Other major changes 
discussed in the House are likely to survive the elaborate 


(Concluded.) ` 
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scrutiny to which the Bill is now being subjected. For 
anyone with clients - or income – taxable in the United 
States, it is none too early to weigh the implications of the 
changes now in preparation. 

The guiding purpose of the House Bill is an entirely 
laudable опе —to lower the taxes payable by individuals 
least able to pay them. Nearly six million taxpayers would 
be removed from the rolls as the result of proposed reduc- 
tions in rates. Thanks to a proposed raising of the ceiling on 
standard (as opposed to itemized) deductions to $2,000, a 
further 14 million taxpayers would be spared the drudgery 
of substantiating their claims to relief in respect of charit- 
able contributions, mortgage interest and the like. 


50 per cent ceiling 


Another attractive feature of the proposals is the intro- 
duction of a 50 per cent ceiling on the rate payable on 
earned income. By thus borrowing from Britain the 
distinction between earned and unearned income, the Bill 
would go a long way to counter the arguments of those 
who point to the effects of progressive tax rates in choking 
off the effort and initiative of individuals as they struggle 
up to the higher brackets. Yet there are already signs of 
weakening on the part of the originators of this proposal. 
'The income tax surcharge, now то per cent and likely to 
be retained at 5 per cent for the first half of 1970, allows 

_ the 5o per cent ceiling to be pierced by making no exception 
in favour of earned income. 

In deciding who should pay for these reliefs, and for 
special kindnesses offered to widows, single persons and 
other favoured groups, the choice was predictable. А battery 
of changes in corporation tax would. have the effect of 
raising business taxes by more than £2,000 million annually. 
'The heaviest рип would be aimed at investment credit, 
which has given much of the momentum to the recent surge 
in plant and equipment spending and helped to.keep the 
rate of capital formation in the United’ States much faster 
than in Britain. Other artillery is trained, with commend- 
able impartiality, on many of the largest and most successful 
types of business enterprise. 


Depreciation allowances 


Real estate alone, through changes in the depreciation 
allowances that have made city development in the USA 
so profitable to British as well as American investors, 
would lose more than $1,000 million a year in extra taxes. 
Petroleum and other minerals would lose over half as 
much, mainly through cuts - both at home and abroad – 
in the percentage depletion allowance. Banking and other 
financial institutions, through changes such as the elimina- 
tion of thé present bad-debt allowance of 2:4 per cent of 
eligible loans and other changes based on “а few fringe, 
horror examples' (to use the phrase of a mid-western bank 
president) would pay an extra $460 million. Electric power 
and pipeline companies would chip in more than $300 
million, while more than $200 million would come from 
companies that have proliferated their affiliates in order to 
take advantage of the lower rate payable on the first 
$25,000 of taxable income. 

The recent hearings on these proposals have been 
crowded – and heated. They have left no doubt that the 
industries that find themselves the targets of the proposals 
agree with the estimates of the damage that these clauses of 
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the Bill could inflict. The objects of the attacks have also 
presented strong arguments to show that these efforts to 
shift the tax burden could slow down the growth of the 
economy by cutting off the flow of capital. Similar objec- 
tions are being raised against the proposed changes in the 
treatment of capital gains. 

The present arrangement sets a ceiling of 25 per cent on 
capital gains realized when assets are held for more than 
six months. It has for many years provided a most important 
tax shelter, far outranking other methods of achieving the 
same effect. (In order of importance, these are tax-exempt 
securities, charitable gifts, farm losses and mineral deple- 
tion allowances.) The House has proposed to move toward 
the more severe British model and raise the holding period 
to one year and do away with the 25 per cent ceiling. Even 
the Administration's spokesmen, who are on record as 
favouring a ‘comprehensive revision of our tax structure 
by 1970’, argue that these cuts go too deep. 


Foreign tax credits 


Another sanctuary to be invaded by the reformers is the 
foreign tax credit. With the sums paid by oil companies to 
foreign Governments now giving rise to tax credits equiva- 
lent to more than {£2,000 million annually, the American 
taxpayer is apt to forget the world-wide acceptance of the 
principle that a single stream of income should not bear 
tax more than once. Ignoring the solid ground on which 
double taxation treaties are built, the reformers are pro- 
posing both to narrow down the accepted definition of 
foreign tax (as opposed to foreign royalty) and to restrict 
the amount that can be claimed. These and related changes 
are recommended on the basis that they would bring in an 
extra $65 million annually in corporation tax. 

Since the gain to the Revenue is relatively modest, it seems 
that this controversial proposal may well be struck out 


_ before the reforms become law. The attitude of-the Senate : 


toward this type of change is probably reflected in the 
treatment already meted out to the proposal that interest 
on municipal and other tax-exempt bonds should be in- - 
cluded in the suggested 'limit on tax preferences! and 
‘allocation of deductions’. This proposal would have the 
effect of taxing interest on securities that have been bought 
on the understanding that they were exempt — allowing 
school boards and similar local agencies to borrow at 
correspondingly low coupon rates. It was firmly rejected 
by the Senate Finance Committee and is unlikely to be 
revived in the House-Senate conference committee pro- 
ceedings that will follow later this year. 


Controversial amendment 


Rejection may also await a controversial amendment 
offered by Senator Edward Kennedy of Massachusetts, 
requiring payers of interest and dividends to withhold 
20 per cent at source as a precaution against evasion of 
income tax. In support of this procedure, the estimate is 
made that the equivalent of some £2,000 million in interest 
and dividends goes undeclared each year. Opponents 
counter that, for the past seven years, payers of interest 
and dividends have been filing information returns to the 
Revenue but that little use appears to have been made of 
this added method of matching declarations made, re- 
spectively, by payers and recipients of these types of 
income. It is argued that the cost and complexity of extend- 
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Pensioning yourself? 


Be generous... 


Tax free contributions 
(and really keen terms 
from Legal and General) 


inspire generosity! 


lf you're self emploved or non-pensionable, tale 
advantage of government concessions and Land G's 
bonuses! Give yourself solid retirement income for 
а relatively modest investment: with full tax and 
surtay relief and.pension taxed as earned income. 
On L and G current bonuses, a man starting at 

35 who contributed £100 annually would 
receive. £1004 а vear at 65. And go on 
receiving £1004 a year for life(ora mini- 

mum of 5 years tor dependants, if he 

died before 70). Contact L and G 

for full details. 


LEGAL AND GENERAL 
RETIREMENT 


RAL. PENSIONS make 


ДИН 


lite kinder 






The Gity 
Building ШШШ) 


MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


BETTER NEWS STILL- 
.SSHARE DIVIDEND 
INCREASED 


9 /. 


per annum, from October 1st, 1969 with 
income tax paid by the Society. 


This is equivalent to £9 7s 3d per cent to - 


a person subject to income tax at the full 
standard rate of 8s 3d in the £: 
' ASSETS EXCEED #174 milllon | 


SHARES AND DEPOSITS IN THE SOCIETY ARE- 


AUTHORISED INVESTMENTS FOR TRUSTEES. 
734 LONDON WALL, LONDON EC2. Tel. 01-606 2525 


If you have | 


£20,000 or more 


which isn't yielding . 
good interest 
combined with 
security 

and flexibility 


Why not telephone 


|. or write for our booklet? 


T o— 
NN 


Local Authority:Money Brokers: 


34 King Street, London, E.C.2. 04+ +606 4080 . 
Edinburgh 031-226 6167 Liverpool: 051-236 1048 


A member of the Clive Discount Group... : 


Develo ment / reas 


The Development Areas make good-business sense 
because of the substantial financial savings and grants they 
offer. Here are some basic facts : 

There are grants of up to 25% (in some cases 3596) 
towards the building costs of new factories. 

There are Investment Grants of 4096 for new 
manufacturing plant and machinery. 

There is more labour available. And for every 
- manundertraining for a newly created job, there is 

atraining grant of £10 per week. 
There are Regional Employment Premiums 
.of £97.10 p.a. (£78 p.a. from April 1970) for every man 
on the payroll. 
THE MINISTRY OF TECHNOLOGY will give you all 


thefacts about the Development Areas and send you literature. j T ; 












They will also tell you about the opportunities soon 

to be available in the new Intermediate Areas. 

The Development Areas are in Scotland, Wales, the 

North. Merseyside and the South-West. Benefits at 
higher rates are available in Northern Ireland, 

WRITE TO : industrial Expansion at the Ministry 

of Technology, 1 Victoria Street, London, S.W.1. 
Telephone: 01-222 7877 Ext. 3333. . 


. Contact Industrial 
Expansion at 


МІМТЕСН. | 
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ing the PAYE principle across. such a wide sweep of 
relatively small sums would far outweigh any likely gain to 
the Revenue. | 


Indeed, cost and complexity seem to mark. many of the ) 


proposáls now under study. А great deal of professional 
time has already been spent in attempting’ to assess the 
impact of the House measures and in providing the Senate 


© with data on which to base its decisions. Even more time 


will certainly be needed to guide those individuals and 
companies that find themselves singled out for special 
attention in the final shape of the Reform Act. Individuals 
in the higher tax brackets are likely to find their deductions 
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| much more Ке their rates of tax not materially 


reduced. Companies are also expecting to have to devote 
even more of their energies to tax planning. 
: Passage of.the new legislation is likely to leave me 
United States burden of income taxes slightly lighter — 
relation to gross national product- than in Britain id. 
considerably lighter than in France or Germany. But the. 
burden of tax planning and administration may well turn 
out to be heavier than in any other major country. This 


‘would be a most disappointing outcome of the immense 


skill and effort that is being devoted to the general overhaul 
now in progress. | 





Revenue Clarifications 


| 
| 
| 
| 
| 
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OLLOWING discussions between the Board of Тавна 
Revenue and the allied accountancy bodies, the Board 
has authorized the publication of the following statement 


on the Revenue's attitude to a number of points on which, 


there hhb been uncertainty. 


a Act 1965, section 34 — `Чгапагәг of 
business on retirement 


Relief under section 34 is in practice allowed -where an 
individual has been a director of a family company and 
within the ten-year period before he retires the company’s 
business is transferred to another family company, of which 
he is also a director and in which he has a qualifying share- 
holding! which is disposed of. It is a condition for this 
relief that the shareholdings before and after the change- 
over were similar and .that there was no cessation for tax 
purposes.at the time of the transfer. 





z 


Finance Act 1965, Schedule 6, paragraph 7-. 


part disposals 


Тће Board of Inland Revenue have expressed the following 
views: 

Unless it appears from the facts at the time of acquisition 
that mote than one asset (given its natural meaning) was 
acquired, a single acquisition of land (with or without 
buildings) whether obtained by purc under one 
contract at an inclusive price or by gift or inheritance-as a 


whole, should normally be regarded as a single asset (even. 


though it comprises distinguishable elements such as a 


house and’ garden, Pim: houses,. buildings, woodlands, 
cottages, C 

On the other hand, in thé case of acquisitions by pur- 
chase, there may be contemporary evidence Showing that 
the acquisition comprised more than ore asset. For 


example, | correspondence etc., during. negotiations leading _ 


| 
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up to a purchase may show that the contract price was 
based upon the sum rounded up or down of a number of 
valuation units; the land may have been offered for sale by 
auction in lots; or the rent roll of an estate may show ' 
separate tenants paying substantial rents for individual 
properties such as farms. In such cases it may be possible 
to make a satisfactory apportionment of the purchase price. 

Where estates of small let properties (e.g., terraced urban 
dwelling-houses) are acquired, blocks of a size convenient 
to hold as investments are normally regarded as single 
assets, but in pràctice no objection is taken to treating 
individual dwellitig-houses as separate assets and appor- 
tioning the cost of the larger unit on the basis of such 
evidence as is available. Аз a general rule single buildings 
in multiple occupation such as blocks of flats or office suites 
аге: regarded. as single assets, but again no objection is 
normally taken to treating individual flats etc., as separate 
assets if it appears that similar flats etc., in the same owner- 
ship or in the locality have commonly been sold singly as 


‘independent dwellings. 


Finance Act 1965, Schedule 7, paragraph 16 — 
disposals in а series of transactions 


The Board state that paragraph 16 of Schedule 7, Finance 
Act 1965, is an anti-avoidance provision, the purpose of 
which is to ensure that when assets pass by instalments 
between connected persons the full gains are brought into 
charge for capital gains tax purposes. 

In their view the application of the рашып should be 
as follows: Р 


(1) When a person is given or acquires assets (e.g., shares) 
from a connected person and has at any time pre- 
viously (whether before or after April 6th, 1965), 
acquired other assets from the same (or ‘another 
connected) person, then the value on the occasion 
under consideration of all the assets acquired, if it 
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would be greater than their value considered sep- 
arately, is to be determined by considering the value 
at that time of all the assets acquired from connected 
persons. The value of the assets disposed of and 
acquired at that time is then taken to be a propor- 
tionate part of that total value. 

For this purpose, the term “їз given or acquired' 
is regarded as covering gifts inter vivos; gifts under a 
will; and acquisitions by the exercise of an option 
granted by a deceased person (either during life or 
by will) to purchase property from his personal 
representatives. 


(2) On the same occasion, the m attributed to assets 
.at the times of any previous acquisition (or acquisi- 
tions) since April 6th, 1965, and within the normal 
tax limits for. making additional assessments, will be 
reconsidered on the footing that the value of the 
assets acquired .on each such occasion is a propor- 
tionate part of the value of the total assets acquired up 
to the time of the last acquisition taking that value 
as at the time of each previous acquisition. In so far as 
this reconsideration produces a larger value for any 
acquisition, a recomputation of liability will fall to 
be made in the case of the corresponding disposal; 
thus the apportionments under paragraph 7 (2) of 
Schedule 6 will be revised and assessments or ad- 
ditional assessments made to tax within the no-mal 
time limits. 


(3) The Revenue would regard the making of additional 


assessments under these provisions as sufficient 
reason for allowing an election to be made, under 
paragraph 25, Schedule 6, Finance Act 1965 outside 
the normal time limits (under paragraph 5, Schedule 
12, Finance Act 1968). Having regard to sub- 
paragraph : (3) of paragraph 25, an eleçtion dem 
made cannot be withdrawn. 


Finance Act 1966 — bonus 
reductions of capital 


issues following 


Where on the reorganization of a company's share capital 
an issue of shares is treated as income of the shareholder, 
the net amount of the distribution is treated as an addition 
to the acquisition price of the new holding, i.e., the net 
amount of the dividend is allowed as the cost of the bonus 
issue. 


Finance Act 1965, section 61 


The Board of Inland Revenue have informed the allied 
accountancy bodies that, in the case of a company recon- 
struction to which this section applies, the deduction to 
be made in the computation of profits of the successor 
company for the cost of repairs or the cost of replacing 
machinery and plant dealt with on a renewals basis will not 
be restricted by reason of the fact that the assets were 
taken over in a used condition. 


Finance Act 1965, Schedule 6 
'The Board of Inland Revenue have confirmed that the cost 


of initial repairs to a property undertaken in order to put 
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it into а fit state for letting, if disallowed for Case VIII 
purposes, is in general regarded as allowable for capital 
gains tax purposes under paragraph 4 (1) of this Schedule. 


Finance Act 1965, Schedule 6, paragraph 27 (1) 


The Board of Inland Revenue have stated that where, in 
consequence of a reorganization of share capital before 
April 6th, 1965, paragraph 27 (1) requires computation of a 
gain by reference to value at that date, they would not 
require payment of tax on a disposal of an entire holding : 
on more than the actual gain realized, ifless. . 


Finance Act 1965, Schedule 13 – groups of 
companies 


'The Board of Inland Revenue have informed the allied 
accountancy bodies that in their view, the decision in 
CIR v. Olive Mill Ltd (41 ТС 77) has no application to this 
Schedule and consequently the Board consider that a 
transfer of assets by a group company in liquidation is 
covered by Part 1 of the Schedule. 


Finance Act 1985, Schedule 18, paragraph 5 


The Board of Inland Revenue have confirmed that in their 
view, holders of units in a unit trust are not 'associates' 
merely by reason of their common membership of the 
trust. 


Finance Act 1965, Schedule 18, paragraph 7 (1) 
shortfalls — descriptions of profits or income 


The Board of Inland Revenue have confirmed that in 
computing distributable profits for shortfall purposes any 
overseas tax borne by the company but not deducted in 
computing the profits on which corporation tax is charged 
may be deducted in addition to the net corporation tax 
(1.е., the gross corporation tax less any tax credit relief). 
This applies ЈЕ section 29 (2), Finance Act 
1968. - 


Capital allowances 


The deduction to be made in a capital allowances com- 


putation for any item of plant or machinery disposed of 
is, strictly speaking, the written-down value of that item. 
Where, however, plant subject to the same rate of writing- 
down allowance has been dealt with in the aggregate, to 
use the strictly correct method requires a separate com- 
putation for each item disposed of. Following discussions 
with the allied accountancy bodies the Board have advised 
that in such cases the Revenue will raise no objection 
if the aggregate written-down value is arrived at by de- 
ducting the amount realized for the item, unless it is 
obvious (e.g., on the sale of a complete department of a 
business) that a substantial balancing charge will arise 
and the taxpayer cannot, or does not, exercise the option 
under section 40 of the Capital Allowances Act 1968 to set 
the balancing charge against the allowances due on 
replacement expenditure. 
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: VER the past € on the initiative of the 


Executive Committee of- the: Association of 
Chartered Accountant Students’ Societies, articled 


clerks have conducted a postal lobby of their respective. 


Members of Parliament on the vexed question of tax 
relief for educational expenses. 


The urpose of the campaign is to bring once again 
to the|àttention of the Treasury and the Inland 


^ Revenue the justification for the granting of an extra- 


Statutory concession against rule 7, ninth Schedule, 
Income Tax Act 1952, for the necessary examination 
fees, course fees and other educational expenses of 
articled clerks. . 


Paying the price 


"During articled service a НУРЕ 18 TOU to study 


for three examinations and, of course, preparation and 
learning| are necessary for each. It is only because 
'The Institute of Chartered Accountants in England 
and Wales insist that articled clerks work that they are 
not full-time students. They are, as it were, paying the 
price for taking pir in practical as well as theoretical 
training.|' 

Owing to the unique aspect of learning accountancy 
in comparison with other subjects, the majority of 
students| prepare for their examinations through the 
medium | of correspondence courses, at great cost, 
over and: above the basic examination fees of the 
Institute; |Although a certain amount of teaching is 
rivaté tuition colleges and polytechnics — 
mainly in the form of pre-examination revision courses 
~ the awarding of local authority grants is rare, and the 
correspondence course still remains the prime source 


‘of education for the student accountant. 


The injustice of the tax position of the student 
accountant is vividly illustrated .by the following 


1 
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The Case for Tax Relief c on Articled - 
Clerks’ Educational Expenses 


by DAVID HAGAN 


The author of this article is а member of the Executive Committee of the І 
: Association of Chartered Accountant Students’ Societies and honorary secretary of 
| | í ; The Liverpool Chartered Accountant Students’ Association. 


^ 


example. А married post-graduate university student 
receives [750 tax free per annum in addition to án 
allowance for any fees, books and travelling expenses. | 
He may also receive income from а scholarship 
amounting to {100 per annum without paying tax. 
But in my own case, as a student accountant, my total ' 
expenditure on correspondence course fees, books, 
examination fees, cramming course fees and pre- 
service course fees, bearing in mind that no local 
authority grant whatsoever has been available, is 
approximately equal to my total gross salary during 
the four-year period of my service. under articles, 
on which tax has to be paid. Surely this is ample justi- 
fication for the Executive Committee of ACASS to 
make representations to the Government to rectify 
the situation, and, needless to say, the writer (unlike 
the post-graduate) remains a single man! 


New approach 


Similar appeals to the Inland Revenue in the past have 
evoked the response that their interpretation of Rule 
7, Ninth Schedule, Income Tax Act 1952, meant 
that no relief was available — ‘allowance is.due only оп, 
those expenses wholly, necessarily and exclusively 
laid out in the performance of one’s duties’. 


. It would appear that as such an allowance as an: 


'articled clerk's educational expenses is against the - 


law, the only ways in which success might be achieved 
are either to gain an extra-statutory concession, or to 
change the law. 

The writer therefore approached Mr Graham Page, 
M.P., who has corisiderable experience in the corridors 
of power, and the interview -was encouraging as Mr >- 


-Page was fully sympathetic to the submission and, 


furthermore, was reasonably optimistic about the 
possibility of gaining a concession. His recommenda- 


"f 
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tion was that representations be made to the ac- 
countant members of Parliament. 


Institute support 


Early in March, at a meeting of the ACASS Executive 
Committee with the. President of the Institute and a 
number of prominent Council members, it was sug- 
gested that the Institute might endorse our recom- 
mendations. Despite the immediate pessimism of a 
few members at the meeting on hearing the familiar 
well-trodden issue, the mood was sympathetic and 
once again encouraging. In particular, the then 
President of the Institute, Mr Stanley Dixon, was 
most interested in this new tactic and agreed to 
support our campaign and to ве! the next phase into 
operation. 

Mr Dixon subséquently raised. the question of 
taxation relief for articled clerks at a luncheon held 
on March 12th between the accountant members of 
both Houses of Parliament and representatives of the 
three Chartered Institutes and The Association of 
Certified and Corporate Accountants. Accordingly, 


.our petition had reached the ears of twelve members 


of the House of Lords and ten members of the House 
of Commons, including the Rt Hon. John Diamond, 


` P.C., M.P., F.C.A., who is a member of the Cabinet and 


Chief Secfetary to the Treasury. 

Mr Dixon drew the attention of this auspicious 
gathering to students' feelings in the matter and in- 
dicated that he was going to send to Mr Diamond a 
copy of the submissions prepared by the writer of this 
article. In the course of his reply, Mr Diamond recalled 
his youth and said that, of course, he would be prepared 
to look sympathetically at any representation of this 


.: kind, but he warned those present that on many 
А occasions he had to ignore his heart and, indeed, had to 


turn down many representations because they could 


. not be regarded in isolation. 


Mr Diamond's reply 


The Chief Secretary to the Treasury duly considered 
the ACASS submissions, but in mid-April he wrote 
with the disappointing news that he could hold out 
no prospect of a general alteration of the law to bring 


‘the necessary educational expenses of student ac- 


countants within the ambit of the Schedule E expenses 
rule and he did not think it would be either possible 
or desirable to allow an extra-statutory concession in 
the absence of more widely applicable relief. 

Mr Diamond went on to say that the law provides 
no deduction for expenses incurred in order to put 
a person in a position to do a job or to improve his 
qualifications for doing it and, whilst retaining sym- 
pathy to the students of his own Institute, he did not 
think that the tax system should be used to subsidise 
a course of training which is improving a person's 
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career prospects and expectation of higher eai 
He indicated that,.as there were many peopl 
undertook correspondence courses for one rea 
another, a concession to student accountants 
immediately lead to demands for a similar rel 
all forms of training and refresher courses. 

It was then decided to send a letter to the 'SI 
Chancellor of the Exchequer, the Rt Hon. Iain Mı 
P.C., setting out our request in some depth and s 
his advice on the subject. This produced a tv 
reply stating that he did not think the matter co 
considered im isolation. And so, in spite of the 
of the Président of the Institute, the door rer 
firmly closed. 


Case can be regarded in isolation 


The Executive Committee considered the йрй 
of the situation and it became apparent that : 
anomalies had arisen which were hiding thi 
justification for an ‘extra-statutory concession. ` 

Firstly, this case can most certainly be regar 
isolation as accountancy is the only remainin: 
fession where courses and examinations are man 
and articles are not transferable, with the re: 
low norm of salaries. However, despite this fa: 
Diamond has clearly indicated that the pri 
reason for his negative reply is that other bodies 
request similar relief. I suggest that each case : 
be judged on its individual mierits, but if a 
widely applicable relief were necessary, then, sure 
a duty of the Treasury to consider this poss 
not to turn from it. 

Secondly, Mr Diamond did not think that t 
system should be used to improve a person's ex 
tion of higher earnings. However, I suggest. tk 
relief from an. extra-statutory concession, alt 
seemingly minimal to an outsider, would be o 
‘siderable benefit to an articled clerk and woul 
have the natural effect of bringing the student 
quickly to a level where his earnings would in 
considerably with all the natural benefit t 
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Justification 


It is. now clear that there is complete economi 
moral justification for the concession that we г 
to be added to the lists administered by the Re 
authorities, and it is for this reason that the A 
Executive Committee arranged for students to 
their individual pleas to their Members of Parli 
this week. 

It is earnestly: hoped that А the wei; 
lobbied opinion and the strength of these герге 
tions, the Chancellor of the Exchequer will no 
ignore the plight of student accountants. Indee 
beg, we request, we demand that necessary 
justifiable action be taken. 
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One thing's for sure, if he's going to 
be a big spender someone has to be a big 
saver. So for big savers we suggest a 
Co-operative Permanent Building Society 
Share Account. Look at it this way. 

When your money’s in a Co-operative 
Permanent Share Account it’s in a safe 
place earning a high rate of interest— 
5% per annum income tax paid— 
equivalent to over 84% when income tax 
is paid at the standard rate. Moreover, 
interest is compounded twice yearly so 
your savings grow even faster. 

There are no fees or charges. 


THE 
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Taking your money out is as easy as 
putting it in and our assets exceed 
/[,625,000,000, so there are no risks. 
Wherever you live there's a 
Co-operative Permanent branch or agency 
nearby. You can start an account with as 
little as £1, and after you've reached 
£10,000 there's a second £10,000 worth 
of savings for you to aim at because 
the maximum investment for a joint 
husband and wife holding has been 
increased from £10,000 to £20,000. 
А great way to save, for lucky little Dave. 
And it's child's play. 





Get the co-operation of the 


Co-operative 
Permanent 


BUILDING SOCIETY 
and write to: New Oxford House 
High Holborn, London WC1 

Shares and Deposits in the Society 
are Trustee Investments. 

Member of the Building Societies 
Association. 
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What does ICFC 
mean to 200 


British 
companies? 


GROWTH! 


The companies helped by the Industrial and 
Commercial Finance Corporation are spread 
wide throughout Britain. They cover many 
aspects of industry and business. Their 
common factor is growth. And grow they do 
— at а rate significantly faster than the 
national average. 

ICFC provides long-term capital for growth 


to small and medium-sized British firms. Its 
total investment is now well over £110 
million in some two thousand companies. 


There are ICFC branch offices strategically 
placed throughout the country. If your 
client's business needs capital for expan- 
sion, contact your local ICFC man now. 


ICFC 


helps companies grow 


Industrial and Commercial Finance Corporation Limited, 
7 Copthall Avenue, London E.C.2. Tel: 01-628 4040 


Offices in Birmingham, Brighton, Bristol, Cambridge, Cardiff, Edinburgh, Glasgow, Leeds, Leicester, 
Liverpool, London, Manchester, Newcastle, Nottingham, Reading, Wolverhampton, Channel Islands. 
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Albert Fisher Group 


Qr of those absurd and unanswerable questions is 
how something or other came to be lost. If it were 
known how it was lost then there would be no problem, 
but all the same it would be decidedly interesting to know 
how the books of one branch of The Albert Fisher Group 
Ltd, vegetable and fruit wholesalers and distributors in 
the North of England, came to be missing. 


Тће auditors, in their report, state that they are unable 
to express an opinion as to whether the accounts of one 
branch included in the group accounts give a true and fair 
view of the branch's position as the records were incom- 
plete. The results of the branch, the auditors Say, 'are such 
as to be material in relation to the results of the group’. 


In their report the directors state: ‘At one of the branches 
certain books and records have become lost, which has made 
it necessary for the auditors to qualify their report on the 
group accounts. The board has taken the necessary 
measures to see that this does not recur, During the period 
under review the estimated loss at this branch was £13,568 
compared with a pre-tax profit contribution to group 
results of £298, £4,327 and £5,299 respectively for the 
three immediately preceding financial years.’ 


Second loss 


As the accounts show, the group shows a loss for the second 
consecutive year. In 1966-67 there was a pre-tax profit of 
£42,651. In July 1968 the chairman said of the first three 
months of the 1968-69 financial year that the group had 
operated at a small profit and that the board was concen- 
trating attention on loss-making branches and on mer- 
chandising services to the multiple grocery stores. Further 
information would be given, the chairman said, in the six 
months’ report in December, 

In December, however, an unaudited net loss of £ 12,225 
(against a profit of £2,418) was reported for the half-year, 
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the boardroom comment being that early expectations of 
improved summer trading had not been realized, severe 
losses were encountered in the early potato season and 
the return from the industrial catering service had not 
come up to expectations. 


The main task facing the company was stated to be 
meeting rising costs with margins that remained too small. 
Тће board, it was stated, had been strengthened by the 
appointment of Mr P. Coates, c.a. That brought the 
board up to four in number, the other three being 
Mr Alan Fisher, the chairman, Mr R. C. Sherwood and 
Mr F. Boothroyd. 


Resignations 


On August 28th this year, however, the date at which the 
directors’ report was signed, Messrs Coates, Boothroyd 
and Sherwood all resigned. The board, when shareholders 
received the accounts on October gth, consisted of Mr 
Fisher and Mr R. K. Demain who had been appointed 
secretary of the company and a director on August 28th. 
At March 27th, 1969, Mr Fisher held 536,520 shares in the 
company. 

"The new board’, Mr Fisher says in his statement with 
the accounts, ‘proposes to pursue a policy of consolidation 
retrenchment and is satisfied that this will restore the 
profitability of the company’. 

He admits that ‘for the past few months there have been 
divergent views as to policies between the various members 
of the board’ and this resulted in the resignations already 
recorded. 


Mr Fisher, commenting on the ‘policy of consolidation 
retrenchment’, reports that one branch has been disposed 
of and two loss-making departments closed down. ‘We are 
now busy pruning overheads’, he adds, ‘and therefore 
most, if not all, the factors contributing to the loss have 
been or are in course of being removed.’ 


Sound position 


Because of ‘so many changes in the past six months’, Mr 
Fisher at the time of the report could not confirm. the 
outcome of the first half of the 1969-70 year except to 
say that ‘it should by no means be anything like as bad as 
the preceding half-year’. 

Current indications were that the group was running 
at a slight profit. The company, Mr Fisher maintained, 
is still in a sound position, all its assets being conservatively 
valued. 


The chairman’s report makes sorry reading for share- 
holders and the accounts make difficult reading in the way 
they are set out. In the original, the narrative is set to the 
left of a double quarto page opening and the lack of ruling 
makes the connection of figures with narrative particularly 
trying, especially in the case of the group figures which are 
on the right-hand page. Figures, as in the case of the 1968 
comparison, fifteen inches away from the narrative, are not 
readily readable. 

Considerable changes and movement in fixed assets are 
adequately stated but inadequately explained. Clarity of 
presentation is not helped by the placing of the parent 
company figures nearest the balance sheet narrative and 
the group figures furthest away. 
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THE ALBERT FISHER GROUP LIMITED 
AND SUBSIDIARIES 





Consolidated Profit and Loss Account 
for the year ended 27th March, 1969 





1969 1968 

Notes £ £ 
Group Turnover A 2,258,367 2,586,511 
Group Trading Loss before Interest B 47,040 4,697 
Interest and Dividends received c 137 51 
46,903 4,646 


Interest Charges D 2,161 1,628 





Group Loss before Taxation 49,064 6,274 
Taxation E = 1,649 


Group Loss after Taxation 49,064 4,625 














Balance brought forward at 28th March, 1968 68,292 90,739 

19,228 86,114 

Deduct: Ordinary Interim Dividend (1968—9%) — 11,250 

19,228 74,864 

Less: Amount transferred to Capital Reserve 6,621 6,572 
Balance carried forward in Consolidated Balance 
Sheet of which £36,887 is carried forward in the 

Balance Sheet of the Parent Company £12,607 £68,292 













А © ; Cs 


November 1st, 1969 





У 
ај, 


THE ALBERT FISHER GROUP LIMITED 
AND SUBSIDIARIES 





Notes on the Consolidated Profit and Loss Account 


A Group Turnover 
Group turnover represents sales by Group companies to outside customers 
excluding inter-company transactions. 


B Group Trading Loss before Interest 
1969 1968 


£ £ 
(a) Group Trading Loss before Interest is stated after charging 
the following:— 


Depreciation of Fixed Assets 





Auditors' remuneration 3,000 3,000 

Directors' emoluments in respect of services as 

directors 9,976 9,144 

and after crediting: 

Realised surplus on sale of property. 6,621 6,572 
(b) Directors’ Emoluments: 

The number of all Directors whose emoluments fell 

within the following scale were:— 

1969 1968 

£ 1— £2,500 1 5) 

£2,501 — #5,000 3 1 

The emoluments of the Chairman were £3,039 £3,039 


(c) Directors’ emoluments waived 


An aggregate amount of £562 in respect of Directors' fees due to three 
Directors for the year ended 27th March, 1969, was waived. 


(d) Compensation to past Director for loss of office £500 £5,000 


C Interest and Dividends Received (Gross) 


1969 1968 

£ £ 
Income from Quoted Investments 27 6 
Loan Interest 110 45 
£137 £51 

D Interest Charges 

1969 1968 

$ £ 
Bank Overdrafts £2,161 £1,628 


E Taxation 


1969 1968 
É £ 
The taxation credit based on the losses of the year is made 
up as follows:— 
United Kingdom taxation 
Adjustment of prior years (206) 
Income tax recoverable 61 
Corporation tax recoverable 1,794 
£1,649 
— 
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THE ALBERT FISHER GROUP LIMITED 


Report of the Auditors 


To the Members of the Albert Fisher Group Limited 


We have examined the annexed accounts and notes thereon. 


As regards the accounts of one Branch included in the Group Accounts, we are unable to express an opinion as to whether these give a true and fair view of the state of 
affairs of that Branch as the records were incomplete. The results of this Branch are such as to be material in relation to the results of the Group. 


Subject to the foregoing, in our opinion the accounts have been properly prepared in accordance with the provisions of the Companies Acts, 1948 and 1967 and give, so far as 
concerns Members of the Holding Company, a true and fair view of the state of affairs as at 27th March, 1969 and of the Loss for the year ended on that date. 


25th July 1969. 


T. M. THRELFALL & MURFITT 
Chartered Accountants, 
Nelson. 
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CITY NOTES 


"Pet equity section of the stock-market is still riding the 
switchback between 385 and 370 in terms of The 
Financial Times Index. Alternate good and bad weeks make 
nonsense of any rational attempt to read any change of 
trend into the movements. 

No change of trend, that is, from the ‘sideways’ move- 
ment of recent months. The market one week makes an 
excessively bullish response to some factor or another but 
by the end of the week has run up against profit taking. 

This can be relied upon to coincide with the appearance 
of a bearish-looking fact or event and the market turns 
excessively bearish for the next few days. The market is 
still basically in a ‘wait and see’ situation and the alternate 
movements one way and the other are merely movements 
on the surface of the market and not indications of true 
current. 

Typical was the equity reaction to German mark revalua- 
tion at the beginning of this week. This, although entirely 
predicted, caught the market at the bottom of a dip and 
revaluation was therefore apparently hailed as the strongest 
of bull points with share prices rising all along the line. 
The previous week’s doubts concerning squeeze and freeze, 
industrial disputes and falling industrial earnings were 
temporarily forgotten. 

* * ж * 


Tq fond hope of the foreign exchange market and 
indeed of most Treasuries is that revaluation of the 
West German mark will lead to a spell of currency peace. 
Fond hopes are not necessarily a firm foundation for even- 
tual fact and the immediate rumours concerning possible 
Belgian currency moves, which went the rounds on the 
West German decision, were not exactly quietening even if 
they were not particularly disturbing. 

Sterling, however, was quick to benefit from the German 
decision and the Bank of England was generally considered 
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to have been making the most of the market during the 
early part of this week — in the most correct way, naturally. 
It is a fact, though, that what the currency situation wants 
more than anything else is a spell of peace unbroken by any 
new doubts, rumours, revaluations, devaluations, and 
whatever. 

Heads of Treasuries and central bankers are hoping for 
such a spell. | 


* * * * 


ME DAVID HUNTER, the newly-elected President 
of the Council of Associated Stock Exchanges, 
acknowledges the ‘very understandable reservations’ which 
exist amongst regional stockbrokers but considers that 
proposals for a United Stock Exchange have met with a 
broadly favourable reaction from members of the regional 
Stock Exchanges. The Council, he considers, should ‘react 
positively’ to the proposals worked out by the Federal 
Committee for a United Stock Exchange. On the qualifica- 
tions expressed about the United Stock Exchange scheme, 
Mr Hunter says, ‘I think the main concern that has been 
expressed is the possible danger of a severe diminution of 
regional or local autonomy. This, we believe, can be effec- 
tively countered by our own efforts.’ 


* * * * 


у Crown Agents of London have joined an inter- 
national consortium of financial institutions to establish 
an Australian Merchant Bank. A new company – Westralian 
International Ltd — will operate mainly in Western Australia 
with the prime purpose of encouraging local industry and to 
participate in the management and financing of natural 
resources and industrial activities in the State. Additional 
activities will include advice on technical and management 
problems, underwriting, portfolio management and inter- 
company finance. 


RATES AND PRICES 


Closing prices, Tuesday, October 28th, 1969 


Tax Reserve Certificates: 


(29.9.69) Companies 53%; 


3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. ++ 6% Nov. 18, 1967.. 8% 
Мау 4, 1967 54% ^ March 21, 1968 74% 
Oct. 19, 1967 .. 6% _ Sept. 19, 1968 7% 
Nov. 9, 1967 .. 64% Feb. 27, 1969 8% 
Treasury Bills 
Aug. 22 .. £7 15s 10:164% Sept.26 .. £7 16s 2:544% 
ug. 29... £7 155 9:674% Oct. 3 .. £7 148 8:234% 
Sept. 554. #7 155 8:194% Oct. то .. £7 13s 781d% 
Sept. 12... £7 15s 10'6249, Oct. 17 .. £7 14s 182d% 
Sept. 19... £7 15s 10:8749, Oct. 24 .. £7 15s 2'9449, 
Money Rates 
Day to day 63-72% Bank Bills 
7 days > 62-75% 2 months .. 89% 
Fine Trade Bills 3 months .. 81-99, 
3 months .. 91-919; 4 months .. 84-92% 
4 months ++ 91-919, 6 months .. 9-919, 
6 months ++ 91-109, 
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Foreign Exchanges 
New York .. 273930 Frankfurt 8:3355 
Montreal 2°5741 Milan 1497°35 
Amsterdam 8-6160 Oslo 17'1135 
Brussels я 119:06 Paris 13:3530 
Copenhagen 17:9860 Zürich 10'3245 
Gilt-edged 

Consols 4% · 46% ^ Funding 6% 1993 . 71% 
Consols 24% · 284% Savings 3% 60-70 .. 955 
Conversion 34% ess OR Savings 3% 65-75 764 
Conversion 5% 1971 93 Treasury 64% 1976 .. 9048 
Conversion 5195 1974 .. 87$ Treasury 34% 77-80 .. 64} 
Conversion 6% 1972 - 9288 Treasury 34% 79-81 .. 621i 
Funding 33% 99-04 — .. 441 reasury 595 86-89 631 
Funding 4% 60-90 . 954 Treasury 54% o8-12 64% 
Funding 54% 78-80 . 76% Treasury 23% .. 28$ 
Funding 54% 82-84 73% ictory 4% ‚+96 
Funding 52% 87-91 69$ War Loan 34% 39 ха 
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Four Management Appreciation Courses were held by The Institute of Chartered Accountants in England and Wales at the 
Hotel Metropole, Brighton, from October 21st to 27th. Among the subjects covered were long range planning, management ratios 
and interfirm comparisons, and management information systems. Some of the members who took part are pictured above. Top 
picture, /eft to right, Mr P. M. Hall, A.C.A., Professor R. I. Tricker, F.C.A., F.C.W.A., J.Dip.M.A., one of the course directors, Mr P. R. 
Bailey, A.C.A., and Mr J. Н. Hearn, A.A.C.C.A., A.C.W.A. Middle pictures. Left: Mr J. W. G. Frith, B.A., F.C.A., Courses Chairman 
(right) with Miss M. R. Burgess, F.C.A. and Mr J. R. Potts, F.C.A., F.C.W.A., J.Dip.M.A., a lecturer. Right, /eft to right: Mr V. C. 
Chandiok, B.A., A.C.A. (India), Mr R. Wakerley, F.C.W.A., a lecturer, and Mr S. B. Ghosh, F.C.A. Lower picture, /eft to right: Mr A. P. 
Hall, B.A.(Econ.), course co-ordinating director, Mr M. Lamaison, B.A., A.C.A., Miss E. Matthew and Mr J. W. Hutson, A.C.A. 
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Correspondence 





Future Plans for the Accountancy 
Profession 


Sig, - The members of the various accountancy bodies 
have now indicated their views in regard to the scheme 
for the Development of the Accountancy Profession in 
Great Britain and Ireland. As chartered accountants or 
members of one of the other participating bodies we are 
obviously superior and important beings — we are even 
more superior if we have only the designatory letters ‘CA’. 

It quite astounds me as to how short-sighted and silly 
such superior and important men can be. Have so few 
looked at the history of the accountancy profession? Are so 
few aware of the number of accountancy bodies which have 
been formed over the years? Are so few unaware of the 
growth of those accountancy bodies and the gradual power 
which they have developed? 

Of course, members of the participating bodies are better 
than the others! We all did better at school — or we had 
parents to back us with money! The others either did not 
have the initial education or the backing of money. Of 
course, it is not a terribly nice thought having recently 
qualified — after spending a very considerable amount of 
time and effort (and money) in so doing – to envisage that 
persons who have not had what we consider to be the right 
training to be allowed overnight to call themselves chartered 
accountants — but what are the alternatives? 

In my opinion, so far as accountants in practice are 
concerned, the best approach is for legislation to prohibit 
persons practising accountancy unless they are members of a 
recognized accountancy body. Practising members’ names 
would have to be maintained on a central register and those 
persons would have to be subject to a central form of 
discipline and code of conduct. But then, what of those in 
industry, commerce and elsewhere? I do not know. 

The second alternative seems to be that as laid down in 
the scheme, and the scheme does answer most of the 
problems; but it does not go far enough so far as practice is 
concerned. It should take in all the fringe bodies and 
should also include any other accountant who is bona fide 
in public practice. The scheme does not go this far pre- 
sumably because of the immense difficulties involved. The 
scheme, however, is a starting point, and if approved, the 
other things can ultimately follow. 

Do not all the members involved realize that unless 
something is done to organize properly this fragmented 
profession (in which anybody who is an accountant is, in 
the minds of the public, in any case a chartered accountant), 
then in 20 to 30 years’ time the problems will be no different 
from what they are today — they might be even worse with 
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Government intervention. То throw out the scheme would 
be as bad a step as was taken in 1911 when integration 
proposals were first seriously put to chartered accountants – 
just look what has happened since then. 


Yours faithfully, 


Romford, Essex. D. E. HEADY, F.c.a. 


Post Office Opening Times 


Sir, — Now that we have а Post Office Corporation, would 
it not be reasonable to expect post offices (or a fair pro- 
portion of them) to open from (say) 8 a.m. to (say) 6 p.m., 
for the benefit of office and other workers, many of whom 
find lunch-time visits difficult? 

After all, the Post Office is supposed to be a public 
service. 

Yours faithfully, 


London Wr. D. S. ROSS, F.c.a. 


Distraint by Tax Collectors 


Sir, – Too seldom is it realized that the vicious 1952 re- 
enactment of 1918 legislation enables a collector of taxes 
almost automatically to distrain upon lands, premises and 
chattels, without the taxpayer having the chance of ex- 
plaining his circumstances to a magistrate or a judge. 

As readers will know, section 74 (2) of the Income Tax 
Act 1952 provides that he should obtain a warrant under the 
hands or seals of the General Commissioners to break open 
any house or premises. The section does not, however, 
provide for a final hearing of the financial circumstances 
of the taxpayer – though, indeed, it is arguable whether the 
General Commissioners are the most suitable authorities 
to hear such a pleading. It is true that there is a good deal in 
common between their powers and status and those of a 
local magistrates' court; of course, some commissioners are 
themselves Justices of the Peace. But — and it is a big but — 
they are the people who have probably confirmed the 
assessments and heard previous appeals against them on 
such grounds as 'not in accordance with accounts and 
information supplied’, or ‘estimated and excessive’. How- 
ever, the fact remains that the taxpayer has no avenue of 
appeal to the General Commissioners, or to any other 
judicial authority. 

Is it quite fair that General Commissioners should issue a 
warrant willy-nilly at the request of a collector of taxes? 
This situation is liable to abuse, and indeed cases have 
been known of collectors actually boasting of the number of 
distraints levied, and even of the impounding of doctors’ 
cars (such a boast was made in a country district, where, 
of course, a car is absolutely vital to a doctor). It may be 
that a professional man like a doctor should never get into 
such a position, but they do, just as do people in other walks 
of life. 

Many people, of course – and naturally the Revenue — 
take the view that if a person has been correctly assessed, 
or has allowed the commissioners to confirm assessments, 
then he should have made provision for the tax demanded. 
This view, however, takes no account of illness or loss of 
earning power in any degree. 

Cases can be quoted of the severe hardship caused by 
regular payments of Schedule D tax arrears having to be 
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made from the meagre balance left for living expenses after 
the penal deduction of PAYE tax under a ‘non-allowance’ 
code. This has occurred when a self-employed man takes a 
salaried position and has fallen into arrears under Schedule 
D. 'Two bases of assessment in a single tax year scarcely 
help; nor is it very jolly if proceedings are threatened 
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because instalments of arrears cannot be increased and a cash. 
few days later bailiffs are sitting on the doorstep — par- 
ticularly if the taxpayer does not know that it is going to 


happen. 
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Collectors might claim that they are acting within the 
letter of the law — but are they? The very first words of 
section 74 are, ‘If a person neglects or refuses to pay the sum 
charged ...’, but in many of the cases in which bailiffs 
are instructed by collectors there has certainly been no 
refusal to pay, neglect to pay being due to lack of available 


Yours faithfully, 


ONYX. 


How can Shareholders Control their 


Companies? 


President’s Remarks at Leicester Dinner 


ETHODS by which shareholders 

could more effectively control 
the companies they collectively owned 
were referred to by Mr R. С. Leach, 
C.B.E., F.C.A., President of The Insti- 
tute of Chartered Accountants of 
England and Wales, at the annual 
dinner. of the Leicestershire and 
Northamptonshire Society of Char- 
tered Accountants on Friday of last 
week. 

Mr Leach did not favour a current 
Continental experiment, where the 
company had a two-structure board – 
one management and one supervisory. 
He said it was an ineffective system 
because businesses now needed domi- 
nant and authoritative management 
just to survive. 

Nor did he fully agree with the 
proposals of a Companies Bill intro- 
duced into Parliament earlier this year 
by an independently-minded MP. Тће 
Bill which failed to go forward, 
proposed that easy facilities should be 
provided for shareholders at the annual 
general meeting to appoint a share- 
holders’ committee which, in turn, 
would appoint management consult- 
ants to inquire into the management 
and efficiency of the company. 

Тће Institute was asked by the 
Board of Trade to comment on the 
Bill. While agreeing with the principle 
behind the proposals that shareholders 
should have a better idea of how the 
affairs of their company were being 
conducted — and early warning of 
impending problems - the Institute 
disagreed with the methods proposed. 
Much mischief could result from the 


interference of  non-independently 
minded opportunists. 

Although the Bill failed to go for- 
ward, Mr Leach believed the next 
Companies Bill, to be presented by 
the Board of Trade, would solve the 
problems. 

Mr Leach’s solution was to place 
on the board of every public company 
two or three non-executive directors 
of sufficient calibre to be independ- 
ently minded. These directors would 
not necessarily be retired executives 
or public servants in their sixties. 

To provide the required men of 
talent would mean that full-time 


executives of companies would have to 
be encouraged to become independent 
directors of at least one other company. 
In this way they could provide an 
informed point of view, and provide 
valuable cross-fertilization. 


Mr Leach also believed that reports 
and accounts should be as informative 
as possible within the limits of com- 
mercial secrecy. Britain already led 
the world in requiring under the 1967 
Companies Act (and previous Stock 
Exchange regulations) that sales and 
profits of differing businesses should 
be shown. Even the Americans had 
not arrived at this stage yet. But the 





Mr R. G. Leach, C.B.E., F.C.A., President of the Institute (centre), with Mr J. H. Golcher, 
F.C.A., President of the Society (right), and Mr C. E. Power, F.C.A., Vice-President. 
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facts оша be even more informative 
if capital employed in each field had 5 
also to be disclosed. — ^ 

‘Further’, he continued, ‘the ac- 
counts should explain as far as possible 
the accounting bases and principles 


on "which they have been prepared... 


I think that would: remove a lot of 
criticism. 

“We must recognize that there is an 
area of public disquiet in regard to 


present practices, although this may - 


not be fully justified, and we, as an 
Institute, have to take forward steps 
to remove this.’ 

Mr Leach recommended а correc- 
tion of the image of the chartered 
accountant, who was presented in 
entertainment as dull, narrow-minded, 
limited and overbearing. Members 
of the profession were actually broad- 
minded, adventurous, lovable, brilliant, 
enterprising and sometimes amusing | 

“Аз а profession we tend to hide our 
virtues; restricted on one side by our 
professional disciplinary committee 


# 

st CCESSFUL а which . 

proved to be both constructive and 
enjoyable, was held recently at the 
Grouville Bay Hotel, Jersey, by the 
Association of Independent. Tutors in 
Accountancy. The Association was 
established earlier this year with the 
objects 1 ОЁ aising the standards of: 
education in the accountancy pro- 
fession to the.highest possible level, 
and to. place before the profession 
generally, and its governing bodies in 
particular, the need for.a vigorous- 
independent private sector in this 
highly: specialized field of teaching. 
Representatives of ten. of the long 
established independent firms: at- 
` tended the conference: ; 

Thel President of the Acaton 
Mr V. R. Anderson, РСА M.B.L.M., 
was unable to be present owing to 
lecture commitments but he was 





represented by Mr J. 

A.C.A., of Caer Rhun Hall. 
The ‘conference was arranged by the . 

Association’ s Secretary, Mr К. C. Ind, 


B.A. АСА. and the meetings were ` 


chaired by Mr J. M. Higgison, E.C.A. 
Useful discussions took place on the 

problems arising in the teaching of 

‘accountancy students, in the light of 





M. Porter, 75. 
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and on the other by our’ natural 


modesty. However, our ‘ethics com-. 
mittee had made at least one step in” 


the direction of more freedom. A 


- chartered accountant Сап now publicly . 


describe himself as such. 
‘Previously, if appearing, say, on 
television, he was “Мт X a chartered 


7 accountant", which has a somewhat 
. sinister flavour, or “Mr Smith", of 


unnamed qualifications.’ ` 


A sea of paper 


Mr Leach said members of the 
Council were struggling at present with 
а sea of paper relating to integration of 
the profession, simplification of the 
tax system, broader education both 
before and after qualification, account- 
ing principles and the accountant’s 
image. . 

Fortunktey, the Council today was 
a comparatively young and vigorous 
body of men. He had been told that 


even fifteen years ago new pembe 


the considerable experience possessed 


by the members present. It is apparent ~ 


that the private sector 18 responsible 
for a large proportion of accountancy 
teaching. The results of a survey 
disclosed that there will have been 
3,164 fee-paying students attending 
classes of oral tuition in the private 
sector in preparation for the six 
examinations in 1969 of The Institute 
of Chartered Accountants in Poging 
and Wales. 


‘Matters raised 


In view of the large p part played by 
the private sector, and its importance 
in any future education and training 


‘plans, it was felt that the Institute 


ай со-орі a member of the 
"Association onto the Institute com- 
mittees concerned with education. 


(a) The difficulties encountered by 
"overseas students whose command 
. of the English language does not 
equip them .to cope -with the 
examinations or indeed to fake full 
advantage of their practical training. 


- It was felt that the Institute should ` 


require citizens of countries whose 


Specific points and difficulties raised _ 
. at the meetings were as follows: 


were advised not to-speak for at least 


‘five years after ‘election. It was. very 
different today. 


He hoped that members would con- - 
tinue to chip away at the Council and 
keep them on their toes. As a: profes- 
sion they welcomed constructive criti- 
cism but they would not be timorous 
in dealing with criticism which they 
regarded as unjustified and ill-founded. 

Mr Leach was responding to .the 


- toast of the Institute proposed by the 


Deputy Lord Mayor of Leicester, 


' Alderman Kenneth Bowder, О.В.Е. 


Mr C. E. Power, F.c:a., Vice- 
President of the Society, proposed the _ 
toast of the guests, and Mr G. O. Joyce, 
President of the Leicester Law Society, 
responded. 

Mr J. Н. Golcher, F.c.a., President 
of the Society, presided over the 
dinner and during the evening made 
a presentation to. Mr Everard 
Chamberlain, F.c.a:, to mark his 
retirement in July from the Council 


. of the Institute. 


MET Accountancy T utors' Conference 


official language is not exclusively. 
English, to pass a suitable United 
Kingdom.'O' level in English prior . 
to registration of articles. i 


(b) Members were disturbed by the lack 
of technical competence in double- : 
entry book-keeping of intermèdiate , 
students who have attended nine- 
month courses. The aims of these 
courses have been stated to be: (i) 
to enable the articled clerk to fit 
quickly and well into his new 

‘ environment by providing him with 
а good technical competence in the 
basic principles of accounting and 
auditing; (ii) to provide educational 
foundations for the future work of 
the.man, as an articled clerk and as 
a trained | accountant, by the study of 

_ principles - underlying. the various 
aspects of professional and industrial 


training. Members were unanimous .. 


in the view that whatever success is 
being achieved under (ii) above, the 
object in (i) is not being fulfilled. - 


(c) The present system of holding the 
Part I and Part II Final examina- 
tions at the same time each year 
strains the resources of tutorial 
establishments and must cause diffi- 
culty in professional offices. The - 
conference recommended that the 

Institute be requested to stage their 
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six annual examinations at intervals 
of about eight weeks. 

@ The present examination structure 
does not bring enough of the 
syllabus into the Intermediate exam- 


ination and. there is an almost. 


complete lack of progression in that 
virtually identical book-keeping 
questions can be and are asked in 
Intermediate, Part I and Part II 

‘examinations. Similarly, most of the 

- taxation questions in Part II could 
well be set in Part I and vice versa. 
On the other hand, the whole of the 
vast costing and management ac- 
counting syllabus, which is so 
important in the present day to both 
professional and industrial account- 
ants, has to be absorbed entirely at 
the Part II stage without any of the 
groundwork having been covered in 
either Intermediate or Part I syl- 
labuses. 

The Association трой Дей 
that personal taxation, including the 
elements of estate duty, should be 
re-introduced into the Intermediate 
examination, that the Part I examin- 
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ation should consist of five papers to 
include a paper on costing, and that 
in the Part П examination, the 
accounts paper should deal with 
accountancy (e.g., questions dealing 
with the appraisal and interpretation 
of accounts), as opposed to book- 
keeping questions, the present ac- 
counts ПІ paper should be devoted 
exclusively to management account- 
ing; the taxation paper should deal 
mainly which questions involving 
taxation advice and planning. Papers 
on industry and finance and on data 
processing and systems could be 
substituted for the auditing and 
taxation papers in the case of 
candidates in the industrial stream. 


(е) Members were of the opinion that 
the practical training of articled 
clerks was still insufficiently planned 
to ensure that their experience was 
complementary to their studies. 


А discussion of domestic matters 
relating to the Association led to the 
setting up of an advisory committee 
which would be responsible for deter- 
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mining standards, both for existing 
and for new members and for giving 
advice and assistance generally. It was 
stressed that in the event of sickness, 
accident or other emergency a member 
should contact the Secretary who 
would try to arrange assistance to be 


provided by other members. 


Members were unanimous in their 
agreement that the private sector 
should be able to offer as compre- 
hensive a service as possible and that 
there was a great need for programmed 
study courses leading up to the full- 
time courses of oral tuition. It was 
arranged to hold discussions within 
the Association to find out what co- 
operation there could be for the pro- 


‘duction of such courses. 


The next meeting of the Association 
was arranged for December roth, in 
London, and it was agreed to invite 
representatives of The Institute of 
Chartered Accountants in England and 
Wales. 





The Institute of Chartered Accountants in 
England and Wales 


Members’ Library 


The Libarian reports that among the books and papers acquired by the Institute їп 
recent voeeks by purchase and gifts are the following: 


Jean, William H.: Capital budgeting: 
the economic evaluation of invest- 
ment projects. Scranton, Penn., 
International Textbook Co., 1969. 
195 ба. 

Kafer, Karl: Theory of accounts in 

. double-entry book-keeping. Urbana, 
Illinois. Center for International 
Education and Research in Ac- 
counting, 1966. $2. 

Lande, Henry Е,: How to use the 
computer in business planning. 
Englewood Cliffs, Prentice-Hall, 
1969. 2002. 

Lundberg, Ferdinand: The rich and 
the super rich; a study in the power 
of money today. Edited, with an 
introduction, by Peter Wilsher. Lon- 
don, Nelson, 1969. 70s. 
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McNesby, Edward J.: Direct and full 
absorption cost control. Englewood 
Cliffs, Prentice-Hall, 1969. 2002. 

Mallyon, C. A.: The principles and 
practice of farm management ac- 
counting. 2nd edn. Sydney, Australia, 
Law Book Co Ltd, 1966. 825 6d. 

Midgley, Kenneth, and R. G. Burns: 
Business fnance and the capital 
market. London, Macmillan, 1969. 

Moore, Carl L., and Robert K. Jaedicke: 
Managerial accounting. 2nd ейп. 
Cincinnati, South-Western Publish- 
ing Co, 1967. 50s. 

Newman, Wiliam H., and James P. 
Logan: Business policies and central 
management. sth edn. Cincinnati, 
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South-Western Publishing Co, 1965. 


Peterson, D. E.: А quantitative frame- 
work for financial management, by 
D. E. Peterson, with the collabora- 
tion of R. B. Haydon. Homewood, 
Illinois, Irwin, 1969. 1055. 

Planning conversion: decimal currency 
guide for management. Republic of 
Ireland edition. The Decimal 
Currency Committee of The Institute 
of Chartered Accountants in Ireland, 
in association with The Association of 
Certified and Corporate Accountants, 
1969. 155. : 

Randall, P. E.: Introduction to work 
study and organization and methods. 
London, Butterworths, 1969. 16s. 

The Responsibilities of Education: the 
inaugural P. D. Leake lecture; by 
Lord Butler. Longmans, 1968. 305. ` 


~ Ricketts, Peter J.: Decimal action: a 


company  master-plan. 
Rovipress Ltd, 1969. . 

Tolley (C. Н.) & Co: Tolley’s income 
tax chart-manual, 1968—69. 53rd edn 
by L. E. Feaver, "тобо. 225 : 

Tricker, R. Ian: Management informa- ' 
tion systems; an annotated biblio- 
graphy. , London, Institute of 
Chartered Accountants, 1969. 1025. 


London, 
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ONE-DAY COURSE 
AT BOURNEMOUTH 
Tue South Western Hotel, Bourne- 
mouth, will be the venue for a one-day 


course, on the 1969 Finance. Act 
organized by the Bournemouth and 





District: Chartered Accountant 
Students’ Society. 

The course, which is to be conducted 
by Midland Chart Tutors, will deal 
in depth with all aspects of the Act. 
It will! commence promptly at, 10:30 
a.m., and is expected to finish at 
about 4 p.m. 

Members of the Society and other 
students i in the area wishing to attend 
the course should apply immediately 
to the Society’s honorary secretary, 
Miss R. E. Kaye, c/o Miles, Watson, 
Gow & Ford, 7o Richmond НЩ, 
Bournemouth ВНА. 6EY. ` 


SOUTH EASTERN STUDENTS 


Tuais year's dinner and dance of the 
South”. Eastern Chartered Accountant 
Students’ Society is to be held.at the 
San Remo Hotel, Eastbourne, on 
Saturday next, November 8th. The 
dance will be in the form of a dis- 
cothéque. 

Applications for the few remaining 
tickets — at the modest price of 215 ~ 
should be made without delay to Tony 
Aukett,! c/o Thornton Baker & Co, 2 
Hyde Gardens, Eastbourne, Sussex. 

Members of the Eastbourne Branch 
are reminded that the next lecture 
meeting will be on November 22nd 
- when members can be assured of a 
lively and interesting talk by Mr A. J. 
Whiteside, M.A., Barrister-at-law, on 
‘Principles of investment’. At the 
final lecture meeting for 1969 on 
December 13th, the speaker will be 
Mr: У. A. Honey, F.c.a., on ‘In- 
complete records’. Both meetings will 

| 


1 


Roundabout 





Student 


be held at the Public Library, Grove 
Road, Eastbourne, commencing 
promptly at 10.30 a.m. 

The Kent Branch is holding its 
annual general meeting at Maidstone, 
on December roth at 10.30 a.m. This 
will-be followed by talks on ‘Branch 
accounts’, and (in the afternoon) 
‘Partnership accounts’, by Mr P. J. 
Dowling, A.C.A. | 


Тћипдег Тгорћу 


In recent matches for the Society's 
Thunder Trophy the results were as 
follows: 


Ist Round - 
Crawley beat Horsham ~ Pitch and Putt. 
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and Round ` | 
Eastbourne beat Crawley — Stoolbail. 
Horsham peat “Hove – Stoolball. 


3rd Round 
Crawley beat Hove ` ~ Sundry Pub 


Hastings lost to Eastbourne — Putting. 


The latest positions in the league 
table are as follows: 


А W D L Pts 
1 Eastbourne 2 2 ee 4 
2 Crawley .. 3 2 — I 4 
3 Horsham .. 2 I — га 
4 Hastings .. 1 — — ri — 
5 Hove 2 — — 2 — 


LIVERPOOL MEETINGS 


А VARIED programme of lecture 
meetings has already been held by 
the Liverpool Chartered Accountant 
Students! Association — a visit to the 
National Giro Centre at Bootle and a 
talk on "The Fraud Squad: what do 
they do?', to mention only two. 

The ‘annual visit’ to Bents Brewery 
takes place the day after Guy Fawkes 
Night, and by November 13th mem- 
bers should be fit enough to attend a 
lecture on ‘The Stock Exchange’, when 
the speaker will be Mr David Lumby, 
J.P., А.С.А. A lecture of some con- 
siderable importance for those mem- 
bers who are about to take their last 
examinations and for those who have 


‘recently qualified will be held on 





А group of members of The Preston and District Chartered Accountant Students' Society 
pictured, with their guests, at a discothéque held by the Society at the Grasshopper RUFC 


· Clubhouse, Lea, Preston, on October 24th. Left to right: Peter Haworth, former secretary, 


Blackpool and Fylde Chartered Accountants Students’ Society (now a member of the 
Exeter Students’ Society), Roger Hoyle, B.Sc. secretary of the Society, Malcolm 
Richardson, A.C.A., committee member and Vice-President elect of the Society, and 
N. Murray, secretary, Blackpool and Fylde Students' Society, with his fiancé. Well over 
80 members and their guests were present and dancing continued until the early hours. 

On November 12th the Society has arranged an afternoon visit to the Manchester 
Stock Exchange. Further particulars from the Society's secretary, Mr J. R. M. oe 


B.Sc., 23 West Cliff, Preston PR1 8HR. 
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November zoth. It will have as its 
theme ‘Young men in management’. 
The concluding meeting for the month 
will be on the 28th when the President 
of the Institute, Mr R. G. Leach, 
C.B.E., F.C.A., will address members in 
the Library at 3.45 p.m. All lecture 
meetings will be held in the Library at 
5 p.m. and will be preceded by tea. 


Annual Dance 


The Mardi Gras — one of Liverpool’s 
best known night spots — will -be the 
venue for this year’s annual dance 
which will take place on December 
3rd. This well-established function is 
expected to attract over 500 members 
and guests. 

There will be both a bard and 
discothéque and applications for tickets 
(price 7s 6d) should be made to the 
Library without delay. 


SOUTHAMPTON STUDENTS 


Licur will be shed on the work of 
the Official Receiver in a talk to be 
given next Tuesday, November 4th, 
by Mr А. Н. Horler, the Official 
Receiver for Southampton, at a meet- 
ing of the Southampton and District 
Chartered Accountants Students’ 
Society. The final lecture meeting for 
1969 will be on December 2nd when 
Mr D. McCarrher, v.R.p., will speak 
on ‘The law of contract’. Both these 
meetings will take place at the Polygon 
Hotel, Southampton, commencing at 
6 p.m. 

Any student in the area who is not 
already а member of the Society 
should contact the honorary secretary, 
Miss Margaret D. Fray, c/o Buckle, 
Fray, Lock & Co, 164 High Street, 
~ Southampton. 


. PORTSMOUTH MEETINGS 


CERTAINLY well worth attending will 
be the next lecture meeting of the 
Portsmouth and District Chartered 
Accountants Students’ Society on 
Tuesday, November r1th, at the Old 
Portmuthians’ Club, Portsmouth, when 
Mr R. Potts, Barrister-at-law, will be 


FULLER, HORSEY, 


SONS & CASSELL 
10 Lloyds Avenue, London ЕСЗ 


01-709 0101 . 
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speaking on “The formation of a 
private company and its subsequent 
conversion to a public company’. Of 
equal importance on December 1rth 
at the same venue, there is to be a talk 
on ‘Flow charts and critical path 
analysis’, by Mr A. A. White, A.C.A., 
accountant, Beanstalk Shelving Ltd. 
Both meetings will commence at 
6 p.m. preceded by light refreshments 
at 5.30 p.m. 

Members are invited to attend the 
senior society’s discussion group meet- 


ing on Wednesday next, November . 


4th, when the subject will be ‘Unit 
trust investments’. 

The secretary of the Students’ 
Society is Mr John Burrell, c/o Ward 
& Co, 10A Lamport Terrace, South- 
sea. He would be glad to hear from 
those students in the area who are 
not members of the Society and also 
those Society members sufficiently 
interested in participating in the 
Society’s sporting activities. 


MINI SPORTS FIESTA 
On October 8th, The Birmingham 


Chartered Accountant Students’ 
Society entertained the Liverpool 
Chartered Accountant Students’ 


Association in a ‘mini sports fiesta’ at 
which rugby, football, golf and squash 
matches were played. 

In the rugby match, Birmingham, 
having recovered from the shock оѓ 
lending two of their key men (including 
the captain Dave Lawrence) to Liver- 
pool, who had only come down with 
ten players, used the wind and slope 
in the second half to clear a six point 
deficit and win by+16 points to 6. At 
football, Birmingham played a fluent 
game to emerge the winners ч five 


| goals to nil. 


Liverpool only managed to raise 
бо per cent of their squash team and 
so, after lending yet another player to 
the opposition, Birmingham fought on 
and finally drew eight matches all. In 
the golf competition, Birmingham won 
by two matches to one. 


This successful fixture will now be: 


an annual one, the venue next је 
being at Liverpool. 
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PROFESSIONAL NOTICES 


ARTHUR YOUNG MCCLELLAND MOORES 
& Co, Chartered Accountants, an- 
nounce that Mr С. С. MACKENZIE, 
C.A., has been admitted to partnership 
in Glasgow with effect from November 
Ist, 1969. : 

Cooper BROTHERS & Co. and 
CooPzRs & LYBRAND announce that 
they have opened an office at Churchill 
House, Churchill Way, Cardiff, CF1 
4XQ; telephone 44031. The resident 
manager is Mr D. B. A. HIRST, A.C.A. 


Harotp ЕҮЕВЕТТ, WaNp & Со, 
Chartered Accountants, of Southend 
and London, announce the admission 
to partnership on November rst, 
1969, of Mr P. C. F. DANIELS, A.C.A., 
and Mr A. S. Dix, А.С.А., who have 
both been associated with the firm 
for a number of years. 


Finniz, Ross, WrLcuH & Co, Char- 
tered Accountants, announce that after 
33 years with the firm, Mr C. H. 5. 
LEWIS, F.C.4., retired on October 31st. 
Mr LEWIS, who became a partner in 
the predecessor firm of GEORGE 
Morriss, Меисн & Co in 1933, 
remains available for consultation. 


МЕУПІ, Hovey, GARDNER & Co, 
Chartered Accountants, announce with 
deep regret the sudden death on 
October z2nd, 1969, of Mr RoBERT 
MCNEIL, F.C.A., senior partner of the 
firm. [Ап obituary appears in the 
adjacent column.] 

EDWIN SMITH & Co, of 34 Queens 


AUCTIONEERS, SURVEYORS & VALUERS 


OF 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 





‘Road, 
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1969, ; Mr MALCOLM Ray-SMITH, 
AACCA, ATII, and Mr Davi L. 
BARNES, | AC. А., entered into the part- 
nership.| The firm will continue to 
practise! under the name of EDWIN 
SMITH & Co. 

ex | | 
, OBITUARY 


Mr Robert McNeil, F.C.A. 


We have learned with great regret: 


of the death of Mr Robert McNeil, 
бп Wednesday of last week 
| from a heart 
attack. He died 
‘in Austria while 
on his way to 
spend a holiday 
- in Yugoslavia. 
Well - known 
throughout the 
profession — he 
was President of 
The Institute of 


F.C.A., 





Chartered Жеш in England | 


and Wales i in 1965-66 ~ Mr McNeil 
was a strong supporter of the Future 
Plans scheme and was one of the 
Councils team. which toured the 
district societies to answer members’ 
questions on the scheme. He was also 
chairman’ of a special subcommittee 
appointed by the Council to examine 
matters | raised by members at the 
Institute’s 1968 annual meeting. 

` Elected to the Council in 1953, he 
served on many of its committees, 
including the District Societies, Ex- 


: amination, and General Purposes and 


Finance;comrmittees: he was chairman 
of the latter committee at the time of 


his death: In addition, he had been a - 


member; of the Technical Advisory 
Committee. 

Mr McNeil was senior partner in 
the firm of Nevill, Hovey, Gardner & 
Co, of Hove. He joined the firm in 
1925 as managing clerk having passed 
with honours the Final examination 
of The Society of Incorporated Ac- 
countants in the previous year. Не was 
articled in 1929 and in 1934 gained 
Third Place in the Institute's Final 
examination, winning also the Frederick 
Whinney Prize. He was admitted to 
membersbip of the Institute їп 1935. 

In 1947 he served as President of 
the South Eastern Society of Chartered 
Accountants when the Society was the 
host for the first Autumn. Meeting of 


the Institute held after the war. 


Always a keen golfer, Mr McNeil 
in his younger days played association 
football and badminton for Sussex. 


| 
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'Reading RG1 АВА, announce’ 
that with effect from October rst, 
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“Company Taxation 


Мг Ноогау ised the Chancelli of 
the Exchequer (1) if he. will tabulate 
in the Official Report the total net 
yield of company taxation in each of 
the financial years 1958-59 to 1968-69, 


inclusive, the percentage of total 
. Government revenue: which this rep- 


resented in each of those years, and 
also its percentage of the gross 
national product, together with esti- 
mated corresponding figures for the 
current financial year;.(2) if he will 
tabulate in the Official Report the 


surtax in each of the financial years 
1958-59 to 1968-69, inclusive, the 
percentage of total Government rev- · 
enue which this represented in each 
of those years, and also its percentage 
of the gross national product, together 
with estimated corresponding figures 
for the current financial year. 
- Mr Taverne: The figures are given 
below. Prior to the introduction of 
corporation tax, companies paid in- 
come tax under Schedule D. There is 
thus an overlap between the figures of. 
income tax and surtax, on the one 
hand, and tax on corüpanies, on the 
other. То avoid this, overlap an 
additional set of figures. – taxes paie 
by persons – is also given. 


total net yield of income tax and Following are the figures: 
| TABLE | 
$ 1958-59 1959-60 1960-61 1961—62 1962-63 1963-64 

Income tax and surtax*.. £m. 2,485 2,397 2,618 2,044 3,005 2,927 
Income tax and surtax as percent- | 

age of Government revenue§ 465 ` 442 4455 45'9 454 438 
Income tax and surtax as percent- ) : 

age of Gross National Ргодис | 12:1 то 11'3 12:0 11:6 10:5 


Taxes on income borne by the 
personal sector} .. £m. 1,725 
Taxes on income borne by the | 
personal sector as percentage 
of Governmentrevenue$ ^ .. 323,3 
Taxes on income borne by the > 
rsonal sector as percentage 


1,789 2,064 2,305 2,470 2,531 


· 33°0 35'8 360. 373 376 


8:2 8:9 94 9:6 9-1 


of Gross National Product]! .. 8-4 
Company taxationf .. £m. 944 791 761 947 897 757 
Company taxation as percentage 
ofGovernmentrevenue$ .. 177 14:6 132 14:8 13:6 11:2 
Company taxation as percentage 
of Gross National Productl| .. 46 36 33 38. 3'5 27] 
j | 
1969—70 
; (Esti- 
‚1064—65 1965-66 1966-67 1967-68 1968-60 mates) 
Income tax and surtax*.. £m. 3,272 3,887 3,480 4,053 4,561 5,121 
Income tax and surtax as percent- АЗИКЕ, 
age of Government revenue§ 43:6 46:2 378 394 38-2 37'3 
Income tax and surtax as percent- : 5 1 
age of Gross National Productl| то 12:2 104 11'5 I2:3 МА. 
Taxes on income borne. by the : i 
' personal sectort £m. 2,994. 3,572 .3,704 4,123 4,730 5,254 


‘Taxes on income borne by the- 

personal sector as percentage . 

of Government revenue$ m 387 
Taxes on income borne by the 

personal sector as percentage a 
'* of Gross National Ргодис | .. 97 


Company taxation] .. £m. 762 
Company taxation as percentage 

of Government revenue$ se IO'I 
Company taxation as percentage 

of Gross National Product|| .. 2:6 
Notes: 


*Net United Kingdom receipts. 


425 40'2 401 396 | 3853 


11:2 II N.A. 
713 881 1,055 1,097 1,445 
85 96 103 9a IO*5 
2'2 2:6 3o зо МА. 


t Including tax on company distributions. After the financial year 196 5-66 the difference 
between income tax and surtax and taxes borne by the personal sector is largely accounted 
for by the amount of PAYE and Schedule 12 deducted from persons but withheld by the 


company sector. 


- [Includes income tax and profits tax and/or corporation tax as appropriate, after 
crediting income tax recovered on distributions. 
-5Тахев on income, expenditure and capital. 


{Gross National Product at factor cost and current prices. . 


Hansard, October 20th, 1969. Written Answers, cols. 171—172. 
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LONDON AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


Statistical Sampling Course 


Under the direction of Professor 
Peter Moore, of the London Business 
School, the second course on statistical 
sampling to be held by the London 
and District Society of Chartered 
` Accountants commenced on Wednes- 
day of last week at the Great Western 
Royal Hotel, London. The complete 
course consists of six weekly meetings. 

In his opening address, the course 
chairman, Mr Kenneth Sherwood, 
Е.С.А., reminded members that statisti- 
cal sampling was essentially just 
another tool in the auditor’s tool kit. He 
illustrated by means of a flow chart how 
sampling techniques formed an essen- 
tial part of the audit assessment and 
evaluation routine. 

Meetings are held on consecutive 
Wednesday evenings, and members 
are expected to do some reading and 
work on various assignments during 
each week. The course concludes with 
two whole-day meetings on Friday 
and Saturday, December sth and 6th, 
when those attending will have the use 
of three General Electric computer 
terminals to assist them in finding the 
solutions to case studies on the appli- 
cation of statistical sampling. 


SOUTH WALES AND | 
MONMOUTHSHIRE SOCIETY OF 
CHARTERED ACCOUNTANTS 


A seminar on the Finance Act 1969 
is being held at the Dolphin Hotel, 
Swansea, on the afternoon and evening 
of November 7th by the South Wales 
and Monmouthshire Society of Chart- 
ered Accountants. 

Under the chairmanship of Mr 
Wilf Jones, F.c.a., the first lecture will 
be given by Mr Gordon H. Down, 
F.C.A., on ‘The disallowance of interest 
as a deduction (sections 18-27 and 
Schedules r3 and 14)’. This will be 
followed by an address on ‘Close 
companies and deductions for director 
remuneration (section 28), by Mr 
J. L. Bayliffe, r.c.4., with Mr Alan 
Kerr, F.c.A., in the chair. 


FOR C.A. 
EXAM 


PASSES 
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After tea, Mr P. B. Paget, F.c.a., 
will speak on some taxation changes 
introduced by the Act, the chairman 
being Mr Cen Rudd, r.c... The 
concluding lecture will be given by Mr 
А. W. Fryer, F.c.a., on ‘Estate duty 
(sections 35-40 and Schedule 17)’, 
and the chairman at this session will 
be Mr Ken Rimmer, F.c.a. 

There will be time for discussion 
after each session and it will be 


, helpful if members attending bring 


with them a- copy of the Finance Act 


1969. Cost of the seminar will be 255, | 


including tea, and applications to- 
gether with remittances should be sent 
to Mr J. S. Parsloe, Е.С.А., Aluminium 
Wire and Cable Co Ltd, Port Tennant, 
Swansea, Glamorgan. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


Paris Conference in 1970 


Spring in Paris will be the time and. 


place for the eleventh West European 
Regional Conference of The Institute 
of Internal Auditors, to be held next 
year at Hotel Royal Monceau, near 
the Champs Elysées, from April 23rd 
to 25th. 

The general theme of the conference 
wil be the information required by 
top management from the internal 
auditor and there will be four sessions 
on what the chairman or managing 
director should expect from internal 
audit; how internal auditors should 
deal with management control systems; 
the relationship between internal and 
external auditors, and the audit ap- 
proach to computerized information. 
Тће addresses and lectures will be in 
French, but there will be simultaneous 
translation into English. One afternoon 
will be entirely devoted to syndicate 
discussions and informal talks. 

There will be a special programme 


.for the ladies which will include a 


visit to Fontainebleau and to the 
Musée des Monuments Nationaux. 
'The conference banquet will be held 
in the Eiffel Tower restaurant. 

The conference is sponsored by the 
Paris Chapter under the direction of 
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M Pierre Dussaulx, contróleur général 
Galeries Lafayette, and Regional Vice- 
President of the Institute for West 
Europe. The registration charge for 
members of the Institute is 350 Frs 
(excluding hotel accommodation); for 
non-members, 450 Frs, and for ladies 
and students 200 Frs. Pro es and 
application forms will be available 
towards the end of January next year. 


INTERNATIONAL FISCAL 
ASSOCIATION 


British Branch 


The next meeting of the British 
Branch of the International Fiscal 
Association will be held on November 
26th at 6 p.m., when there will be a 
discussion of the draft national reports 
for the Association's 1970 Brussels 
Congress. 

The reports cover the multiple 
burden on dividends and shares by 
taxation on income and capital of both 
corporations and shareholders, and the 
national and international tax problems 
arising from merger of enterprises. 

Particulars regarding the work of 
the Association and the activities of the 
British Branch may be obtained from 
the honorary secretary, Mr D. N. C. 
Gray, 6 St James's Square, London 
SWi. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played on October’ 
26th by teams in the London Account- 
ants’ Football League were: 


Division ONE : 


B. S. Casuals © 5 ‘Hereti 

(Baker Sutton) To Sco) ^ 
Division Two i 

Temco 5  Alberfisc 2 
Temple, Gothard) (Allan Baldry) 
LzacuE Cup 

Second Round 

Halletts Lennap 7 
(Hallett, Laughlin) > (Pannell Fitzpatrick) 
Tansley 1 Huallenac 6 
(Tansley Witt) (Hughes & Allen) 
S-Gees 3 F.C. Alpha 9 
(Sproull Goddard) (Arthur Andersen) 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 


exams, and also in Banking, Book-keeping. Civil Service, Computer 
Secretary: 


princi untancy 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, 


ship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THERAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON SW19 
Member of the Association of Britlsh Correspondence Colleges 
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MUNRO'S ELEMENTARY BOOK- KEEPING A о 
“ KLEINWORT BENSON. 
· Merchant Bankers - 


16th Edition | 
ALFRED PALMER 


Another standard ‘work, decimalized EOT and | 
revised to comply with the requirements ‘of the | 


Companies Act 1967. 


- 125 


KEY TO MUNRO'S ELEMENTARY 
BOOK-KEEPING 


Revised Edition (fully ели) 
1 Бу 


PITMAN COMPOUND INTEREST. TABLES 
3rd Edition 


Compound Interest and present value tables up to 10% 
are; ‘included in this very useful ready reference in a 
convenient format. 


bs 


GRADED BOOK-KEEPING EXERCISES 


A. J. FAVELL ^ 

И a decimalized by F. C. Tpusng 

Е 

р SIR ISAAC PITMAN AND SONS БЕ 
| 39 Parker St, London WC2 


С 


ton A стене У S. entanti 
ate valued поје ај Le 
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THRESHER & GLENNY LTD. 
LANCASTER PLACE- STRAND · WC. 
85-GRACECHURCH ST. - CITY - EC3 


The НЧ ән tan нй] еа tell се. fa Tare te S mna sur tee 307 50 Слу. 


Cyl: 
Cute te ntm Oe „Суйлем, 
te (eH nn e ml лее ле 





established 1792 | 


Who lives 
inan 
Ivory tower? 


Not Kleinwort Benson. Nowhere else in the City is 


_ а gresiter concentration of skills to be found than in a 


merchant bank. Nowhere else can all the financial 


needs SF E particular bunc Ве more stacy 


assessed and more effectively met. 


- From the basic requirements of financial planning to 
' the management of investments and pension schemes, 


Kleinwort. Benson offer a comprehensive range of 
services. They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 


` and all aspects of export and international finance. | 


To make the best use of finance in all its forms, you , 


are well advised to consult Kleinwort Benson. 


KLEINWORT BENSON LIMITED 
| 20 Fenchurch Street, London 863 
Tel: 01-626 1531 Telex: General 264361 
` 6a Campo Lane, Sheffield S1 288 ` 
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NEW FOURTH EDITION ·: | 
JUST PUBLISHED INCLUDES 
ACCOUNTING REQUIREMENTS OF 
THE COMPANIES ACT 1967 ` 


HOLDING COMPANIES AND THEIR SUBSIDIARIES 


 CONSOLIDATED AND OTHER - 
GROUP ACCOUNTS - 


PRINCIPLES AND PROCEDU RE 


^ by Sir THOMAS В. ROBSON, MAE, МА, F.C.A., and S. M. DUNCAN, F.C.A. 


The fourth edition of this book takes into account the changes in United Kingdom 
law, which were introduced by the Companies Act 1967 and endeavours to reflect. . 


the experience gained since the publication of the third edition. In particular it 
illustrates in an appendix the working papers used in a procedure for consolidation 


known as the Net Equity Method, which in groups other than those of very simple _ 
` Structure may perhaps be found more helpful than the form of working papers | 
illustrated i in earlier editions. 5 


Тһе publishers feel that the book will assist those who seek to iva problems 


· which are inescapable in preparing group accounts for submission to the members ` 


of holding companies. The book cannot pretend to deal with all the permutatiorís. 
and combinations of circumstances which are found in practice, nor is it intended . 


- to do so. If, however, it succeeds in providing a view of the maii basic principles- 


and an indication of the procedures which: can normally be followed in all but. 


exceptional circumstances, it will then have achieved its object. 


35s net 36s 4d post free U.K. 93 6d overseas | 


Gee & Co ( Publishers) Limited 


Publishers of THE ACCOUNTANT 
: 151 Strand, London Wo2 021066. 0852 
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” ACCOUNTANTS 
Internal Audit 


. Applications aro invited for: & number of 


Internal Audit Branch. 


The work ix varied and interesting: 
Successful candidates will be enga 
assignments throughout {һе pads 
quarters’ organization with short but 
infrequent out-bf-town visits. An intro- 
duction to computer audit techniques 
will be gained on the fob. 


Candidates should be qualified ac." 
countants with | some years’ relevant 
experience. | | 

Salary in ranges rising to maxima of 
£2,125, £2,510 and [1105 .a, according 
to q pns and ence. 


Applications ! stating full relevant 
details and present salary to М, 
Berryman, Personnel Officer (Head- 
quarters), Central Electricity Generating 
Sudbury Н ouse, 15 Newgate 
воет. Londo аа 11th, 
1969. Quote Ref. A/ 





"ACCOUNTANTS QUALIFIED AND 
PART-QUALIFIED will find a wide selection 
of permanent and temporary vacancies in 
London and the Provinces at M. & S. су, 
or Queen) incl Street, London . Tel. 


AN EXPANDING ‘PRIVATE COMPANY of 
manufacturing silversmiths in B 
require a young man with a knowledge of 
accountancy to undertake the internal 
accountancy and various duties including 
production requirements. Write stating ex- 
ресс. Replies treated in confidence. — 

ox'AE 2647. 


D 


A RECENTLY QUALITED cu 


e company is sub- 
50 and 


poel ће will act as assistant to tho 
Secretary/ Accountant and, all being well, 
may expect to take over as Chief Ac- 
countant within a year and to bo 
appointed to the Board within six years. 
commencin egerit is E tiable 


and will not be 
annum. There is.a Sentai аан 


schome, 
This is & tion which will appeal to 
the mau who prefers to be closely in- 


volved in ihe affairs of a medium-size 
business, working as one of a small 
management team. 

Please io ving details of age, 


education, qual tions and ex 
to Box AR 8269. АЈ applications will be 
acknowledged. 


1 
ASSISTANT ACCOUNTANT 


Accountant required by Engineering 
Company on the: South t, member 
оГ an international group, to assist on 
tary and cost control. Applicants, 
23-26, must have p or be 
ачув for the final examination of a 
recognized accounting body, and have 
had experience їп industry. Com- 
„mencing salary £1,500 per annum — 
^ Apply giving details of previous experi- 
ence to: Box AA 8264. 


ASSISTANT ACCOUNTANT required by 
medium-sized manufacturing company, 
Havant area, Permanent progressive position 
for young man of at least- intermediate 
stan A.C.C.A.; or LC.W.A., who is 
continuing his studies. — Write stating age, 
experience and preni и te СМ to Бш 
Accountant, Avery- 


cic PD 


private company located in SW. 
Duties will require a complete knowledge of 
»ook-keeping up to trial balance, Wages and 
salary systems and pension fund administra- 
ion. Knowledge of export documentation 
vould be an advantage. Must be able to 
vork with a minimum of supervision. — Write 
avin full details of age, education and 
ence, also present salary, to Box 


2554. 
300K-KEEPERS (male/female) urgently 
{шген in City, Aldgate and Islington areas. 
ctitioners Services Bureau, 102 Cran- 
srook Road, Hford, ! Essex. (01—554 3484.) 


ACCOUNTANT 





EXPERIENCED 
MANAGEMENT AND COST ACCOUNTANT 


Required by the Cement and РУН Association to take charge of all accounting 
aoe conting о ons at Из extensive establishment at Wexham Springs, near Slough. 
applicant must be a man of drive and initiative, able to accept responsi- 
ply under. under the al Controller in London for devising new systems and provid- 
inp management information over a range of activities which will include research, 
printing and publishing, and catering. Duties ma: ney шо t visits to London 
for access to central accounting records, w uled for computeriza- 

tion. eg for ке salary according to age, qualifications, and experience. 


This is a now and interesting position in exceptionall у congenial surroundings, 
and is pensionable. а а from Slough, Uxbridge, and Gerrards Cross is provided. 
Applicants will be in ewed either in London or at Wexham Springs. 

Please send full details in confidence to: 


А. Bryant 
Financial Controller 
Cement and Concrete Association 
52 Grosvenor Gardens, LONDON SW1 


FINANCE CONTROLLER/ 
SECRETARY 


A Public Advertising Agency Company requires a qualified accountant 


` to take full charge and responsibility of all the accounting functions of 


the Group, Including the preparation of managemen accounts and to 


- act as Secretary of the Company. 


` Applicants, who should be between 35 and 40 years af age, should 
preferably have had some experlence In advertisIng and have the ability 
to work with executives at all levels within the Group. They must be 
able to produce, on time, accurate monthly accounts and to fulfil the 
dutles of a secretary of a public company. 

The Company, which has modern offices, is situated In London. 
A commencing salary of up to £5,000 per annum will be offered. | 

Write In the flrst Instance to Blakemore, Elgar & Co, Chartered 
Accountants, 124 Chancery Lane, London WC2, giving concise details 
of age, experience and present salarles to date. 


ч 
АМ EXPANDING GROUP OF COMPANIES, whose main activities 
are manufacturing and merchantlng for the Building Trade, with 


headquarters on Tees-side, wish to appoint a qualifled Accountant 
who will undertake the following responsibilities: 


Control the accountancy functions of the Group. 

Ensure that the Board, of Directors is supplled promptly and 
accurately with management and statistical Information tor all 
‘Companies of the Group.” 

The preparatlon of budgets. 

Assisting the Managing Director in the financial and administrative 
control of the Group. 

It 15 expected that the successful candidate will be in the age 

group 30-40, with wide practical post-qualificatlon experience and 
that the salary will be In the region of £2,500 to £3,000. The post 
will carry prospects of promotion to the Board. 

Applications will be treated In the strictest confidence.and should 

be addressed to Box АА 10927. 
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_ ASSISTANT . 
ACCOUNTANT i 


| £1,250-£1,500 per annum 
This position offers experience in a wide. 
range of financial accounting operations 
including the preparation of final ac- 
counts, stock control, computerised 
accounting, etc. 


Applicants with some ехрепепсе in 
preparing final accounts and integrated 
cost and financial accounts will be pre- 
ferred. As a minimum, you should ae 
G.C.E.s to '0' level standard and 
ference will be given to Inter. ACCA. 


If you are aged 20-25 please write, 
giving Чел of experienco and quali- 
ош 


Mrs G. R. Dunn Ref: (Ref: А/24) 


Personn 
Cosmetic тк Ltd 
Surbiton, Surrey. 


CASHIER/BOOK KEEPER required by 
solicitors, West Cornwall. Competent yoman 
considered. Salary by arrangement. — 
CHIEF ACCOUNTANT, 28—45, for London 
West End head office of "major international 
group initially as deputy with view to early 
promotion. Experience ~ 1 consolidations 
and l corporation tax essential. Salary circa 
£4,000. – MANAGEMENT PERSONNEL, 
97 "Portsmouth Road, Guildford 64858. 
COST ANALYST experienced in engineering 
industry ae bare for large North London 
works. Pari Uy-qualined cost accountant, .age 
erred, Salary to £1,500. Good 
сост Practitioners Services 
eau, 10 102 Cranbrook Road, Ilford, Essex. 





COST ACCOUNTANT 


Cape Universal Building Products Дд 
а 1 subsidiary of the rofa 
Asbestos Group and manufacturers o: 
wide range of building materials, require 

a Cost Accountant for their Head Office ` 
În Watford. 

Overali objective for this post is to 
assist the Company Cost Accountant 
to improve and develop the management 
accounting function. 

Candidates should bo aged over 23, bo 
qualified TOWA preferably with 
experience of costing and budgetary 
control In process or semi-process manu- 
facturing. 

Salary will be related to age and 

experience, fringe benefits are amongst 
the best in British industry and there are 
prospects for promotion. 

Applications should include brief 
details of qualifications, experience and 
salary to: 


tford, Herts 
Tel. Watford 34551 


COST ACCOUNTANT who has passed 
Parts I and II I.C.W.A. examination, for 
interesting position with com 
in sheet metal fabrication. erred age 
25-30. Salary negotiable £1,250-£1,500 ог 
more for exceptional applicant. Prospects 
~ Apply Mr Savage, E. G. Brown & 
Co Lid, West Road, Northumberland Park, 
Tottenham London N17, 
EASTBOURNE. – Enezgotic taxation assist- 
ant required for expanding department. 
Must have sound experience of personal tax 
and capital Good, progressive salary, 
non-contributory pension scheme, and fringe 
benefits. — Please write fully, stating age and 
present salary to Box EE 2648, - 


ENGINEERING COMPANY, near 
Stevenage In Herts, uires an Account- 
ant, in age range of 25—35 years, for 
permanent post Must be capable of 
controlling full set of books up to trial 
balance and full budgetary control and 
able to expand ultimately into final 
accounts, 

Good salary with annual advance- 
ment. Contributory Pension Scheme and 
usual benefits. 

Pleaso send full details of career In 
complete confidence to Box $284. 





EXPANDING RETAIL BUSINESS has 

opening for young accountant. This lucrative 
tion offers great opportunities. — Give 
particulars to Box 2597. 






җы” ал - : | ut E A EE LERZ У пина 
С. ^ / THE' ' ' . 
е. ACCOUNTANT 
x 
КЕ: MANAGEMENT FINANCIAL ACCOUNTANT 
An excellent opportunity is available for 
an accountant, not n y quaii 
~ ACCOUNTANT with a fast expanding tay a engaged 
5 in Wholesale Distribution, situated in 
: London ЕВ. 
A highly competent Accountant fs required to assist the Chief Executive of a group of ; 
“operating companies within the RANKS HOVIS MCDOUGALL GROUP. These раније Involve Шалы 


management services. 





companies cover a variety of trading operations and have a combined turnover 
exceeding £40 million р.а. 


The work із varied and [teresting and inter alia requires the accountant: 


——4о be in regular liaison with the managements of the trading companies 
and be totally famillar with their operations; 


—fo ensure that proper accounting procedures are established and 


maintained in these companies; 


—to report on trading budgets, corporate plans and monthly manage- 
ment accounts; 


40 assist in the investigation, development and validation of new and 
, major projects. 


` Applicants, aged 27-34, should be qualified accountants with relevant industrial ex- 


‘The appointment will be based in the City. It prövides a real opportunity for career 
progression within a ушу large Group in either general management ог г accountancy or 
tarting salary will be competitive. 


Please write with information on qualifications and experience to: 


^ Victoria Road, London NW10 











ukaea 


Accountant 


in the United Kingdom Atomic Energy Authority sclentists and 

‚ engineers are working at the frontiers of industrial technology on 
materials structure, atomic power plant design, new fuel produc- 

tion process and computer science. They are applying extremely 

advanced techniques to the solution of a wide range of nuclear 





and non-nuclear problems. 


. We are looking for accountants with the ability апа manage- 
ment skills to match. We want young men who are interested in 
applying modern accounting methods, including the use of large 
modern computers, to the accounting problems presented by 
complex and changing R. and D. and production programmes. 
Management accountancy In the U.K. A.E.A. is a challenging job 
and for the right man can.provlde an excellent opportunity to galn 


executive and managerlal experience. 


There are vacancies in a number of the Authority's establish- 
. ments, which range from Dorset о the North West of England and 


to the. North of Scotland. 


Salarles start between £2,000 and £2, 700. There are ‘excellent 


-opportunitles for further progress. 


1f you are qualified and would like to join us, wiite for an. . 
applicatlon form, quoting Ref. No. 14/HA/69, to 


Mr. D. Knight, Personnel Branch, 
A.E.R.E., Harwell, Didcot, Berkshire. 


^ The closing date for applications is 17th November1969. _· 


“ants, 186 West Combe Hill 





accounting, cost апі organization 
control and reporting direct to the Board 
of Directors. 


Commencing salary will be £2,250 
with annual bonuses. 


Please send full personal details in 
complete confidence to Box FA 8152. 


HARROW-ON-THE-HILL 


Of interest to & qualified Accountant 
resident in the neighbourhood seeking 
pos ost in pleasant surroundings. ЧАН 
OW SCHOOL requires Accoun 

full time. — lications, вије 
‘Confidential’, to е Bursar, 5 High 
Street, Harrow-on-the-Hill, HA1 3HP, 
stating age, qualifications, experience, 
and salary required 


. QUALIFIED ACCOUNTANT required. for 


rapidly expanding group of companies 
based London/Kent border. Knowledge 
costing and budgeting control preferred. 
Good pr — Please writo stating age, 
X ence and salary required to 
Levett, Charles & Co, Chartered Account- 
Blackheath, 
London 5Е3 marking the envelope Private. 


^ 


NM 


Box MD 2712. 
“INTERMED: 
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LEYTON. ~ Accountant/Secretary: гед 
by public company to t group Ајк 
Qualification necessary. Age to 45. — Brac. 


titioners Sérvices Bureau, 102 Cranbrook 
Road, Ilford, Essex. (01-554 3484.) 

MANAGING DIRECTOR of smal! but fas 
expanding public company uires persona 
assistant with accountancy training. — Apply 


IATE STAGE ASSISTANT re- 
quired by public company in Romford tc 
join team preparing accounts, ma men 
reports and budgets. Salary to £1,500 
First-rate additional benefits. — Practitioner 
Services “Burea 102 Cranbrook. Road 
Ilfo Esc (01-554 3484.) 

R FEMALE assistant required fo: 
trust ine d dej t of important firn 


partraen 
' of City solicitors. Preferably 1810 25 years o 


age. The successful candidate will have a rea 
aptitude for figures with haps som: 
knowledge of book-keeping. Кошо ргеујош 
ence in an accountant's or solicitor’: 
useful, The. duties will Include invest 
ment and tax work. This is an opportunity 


‘for training as an assistant trust manager 


Excellent salary and luncheon vouchers. - 


" Reply to Box MO 8270. 


NORTH WEST MTEROPOLITAN 
REGIONAL HOSPITAL BOARD 


SENIOR ADMINISTRATIVE ASSIST- 
ANT required for Regional Treasurer's 
Department. Dutles will include financial 
appraisal of work study and incentive 
bonus schemes. Previous costing or work 
study experience an advan! 

Salary. к scale £1 18-2133 including 
London Weighting. 

Application forms and further par- 
ticulars from the · , North 
West Metropolitan Reglonal кон 
Board, 40 Eastbourne Terrace, Pa: ing: 
ton, London W2, 4990116 reference 
to be returned by November 14th. 


PARTLY-QUALIFIED ACCOUNTANT re 
quired by West End antique dealers t« 
undertake company secretarial duties anc 
keep, books. about 25. £1,600-£1,700. - 
Practitioners Services Bureau, 102 Cran 
brook Road, Ilford, Essex. (01—554 3484.) 


Progressive, rapidly expanding group of 
companies in the photographic and allied 
fields, require a qualified accountant of 
above average ability In the 25- to 35- 
year age bracket for the post of 


CHIEF 
ACCOUNTANT 


responsible to the Directors for providing 
information and applying control to the . 
group's finances. He must be capable of 
working under hls own ini! ve and 
have some commercial rience for 
this kcy position which offers excellent 
prospects and, when ће has roved him- 
self, a seat on the Board. — Fiesso apply 
Box PR 8290. 


QUALIFIED ACCOUNTANT required fo 
rapidly anding group of companies base 
London/Kent border. Knowledge costing an: 
budgeting control preferred. Good prospecti 
— Please write stating age, experience, an: 
salary required to Levett, Charles; & Cc 
Chartered Accountants, 186 Westcombe Hil 
Blackheath, London SE3, marking envelop 


Private. 
QUALIFIED ACCOUNTANT with a mini 
mum of two йаз iry: ach lpr цор com 
mercial ех г our head office s 
Ilminster, merel - Full details to Persor 
nel Manager, Horlicks Farms and Гране 
Limited, Jiminster, Somerset. 
QUALIFIED (or nearly qualified) accountar 
or company secretary roquired for position с 
Accountant/Assistant Secret ary to compan 
in printing industry. This sidon could lea lea 
to Company Secretary in 12-18 months if th 
5 ul applicant has the necessary abilit: 
He will be responsible to the Financi: 
Director for monthly management account 
and budgetary control, final accounts an 
sales cost accounts. A salary of betwee 
£2,000 р.а. and £2,500 p.a. is envisage 
according to age and experience, —, Pleas 
write giving details of "ES guelifeation 
experience, etc., to Box QO 27 





SENIOR ACCOUNTS CLERK (male 
or female) required by London Solicitors. 
Must be able to supervise small Office 
and be experienced in trial balance and 
bank reconcillation. Office in process of 
modernisation and should be able to 
' contribute to the improvement of effi- 
ciency. Sal £1 subject to annual 
. review. Pension Scheme. — Reply Box 
‚5А 8295. 
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и. завети TELEVISION CORPORATION . 
_ GROUP AUDITOR 


Án recens has arisen at АТУ for an experienced qualified accountant to lead an 
expanding audit department in developing internal systems and financial controls. 


Fathusiasm, initiative and a strong personality are essential 
‘The starting salary will be at least £2,500 and could be substantially higher. 


Applicants should write to the Group Chlef Accountant, АТУ, 17 Great Cumber- 
‘Jand Place, London Wi. 





West Country 
A leading со: юрау in the beverages industry 
` an able qualified Accountant. to whom responsi quires 
for the accounting function can be fully delegated. 
The successful candidate, who is likely to be а Chartered 
Accountant, aged 25- 35, will find a rewarding career 
in an; established i industry. A real interest in-data pro- 
cessing is essential. 
Location : S. W. England. Salary to be negotiated, 
according to age and experience. 
А in confidence, stating age, experience and present salary, 
' УД puru Morrish, Oldbourne Hall, 43 Shoe Lane, 
London’ E.C.4. | (Re. C/6r8) 


| 
| 


ACCOUNTANT. 
(Project Control) _ 
£1840--£2,860 


The еу, Computing Centre Limited isa government 
. Sponsored organisation with the responsibility for in- 
creasing and improving the use of computers in Great 
Britain, . .We require a qualified Accountant to develop 
and manage a computer: based system for the control 

: of projects within the Centre: 
The successful applicant will be between 28-40, with 
costing and budgetry control experience їп. industry, 
commerce or а research organisation. Some experience. 
of computer usage, or systems analysis, will be an ad- 
vantage, but is not vital. More stress will be laid бп a ` 
balanced personality and the ability to liaise effectively 
i with line management,  - . 
The salary is negotiable within the range £1,840-£2,860 
accordirig to qualifications and: experience. Conditions 
of Service include 22 days annual leave plus Public _ 
Holidays and a contributory pension scheme. 

Please write with a brief resume of career and present 
| йр Vs salary to: . ; 

| D. R. Williams Esq. > 
The National Computing Centre Ltd., 
| ‘Quay House, 

Quay Street, 

Manchester M3 3HU. 



















OUTING CENTRE LIMITED 


ЛНЕ NATIONAL СОМЕ 


ACCOUNTANT 





| MANAGEMENT ACCOUNTING 
Accounting Assistant 


Young men with an interest in figure: work are invited to 
apply for this career opportunity. They should be between 17 
and 20 years and prepared to study for an accountancy 
qualification. Salary negotiable. 

Applications in writing, please, to V. J. Green, Personnel 


‚ Manager, IPC Business Press Ltd, 161-166 Fleet Street, 


London EC4. 
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British Steel 


SCOTTISH & NORTH-WEST PRONE 
LANCASHIRE DIVISION 


Chief Management 
Accountant | 
WILLIAM ROBERTSON LIMITED _ 
WARRINGTON 


Due to a recent acquisition this growing member of 
the Lancashire Division, British Steel Corporation, 
requires a Chief Management Accountant. 


This is a senior accounting position and carries · 


full responsibility for providing the works manage- 
ment with an efficient service based upon standard 
costs. 


Salary will be arranged by negotiation and applicants 
should send brief details of their careers to date, 
quoting reference LD/6/69; to: 


Central Recruitment Department 
Lancashire Division 

BRITISH STEEL CORPORATION 
пат, Manchester M30 5BJ 

























Accountant. 
A recently qualified accountant – A. с. А.; А.С.С.А., or 
` finals — is required for the headquarters of a’ national 


security organisation. Modern accounting methods. are 
used together with a computer. 


`. This is a permanent апа pensionable appointment with 
good fringe benefits. Working conditions are excellent in 


superb surroundings within easy reach of Cheltenham, 


Evesham, Worcester and Stratford. 

Send your curriculum vitae and state present-salary to 
Personnel Director, ‘Group 4 Total Security Ltd, Farn- 
mis: чш; dcm Worcestershire. _ 





arreras 


LIMITED 
= 


С CHARTERED x 
ACCOUNTANTS 


Financial Planning and. Control 


are required to Join a team concerned with financlal 
planning for the manufacturing and marketing of a 
wide range of tobacco products In the U.K. and over-. 


These’ positions offer first-class өре ны for 
qualified accountants, aged between 30 years, to 
In experience in Financial Planning, Budgetary 
ontrol, Costing, etc., in а well developed system of 
management. There are real opportunitles In the - 
accounting fleld in this Group. - 


А starting salary in the reglon of £2,000 per annum ^ 
is envisaged. Further increments are generous and 
measured by performance. Benefits include pension, 
life assurance, and sickness schemes. 


The Company's modern administrative offices -are 
situated in pleasant surroundings adjacent to Basildon 
New Town, where houses or flats are obtainable. ` 


Apply giving detalls of age, quallfi- 


cations, experience, and present 
salary, quoting reference J.7, to: 
Group Personnel Manager | 
` Carreras Limited i 
~ Christopher Martin Road 
BASILDON, Essex $ 


т 


ACCOUNTANT: |. 07 


salary negotíáble around £2,750; — Box: AA. 11063. 

































ASSISTANT ^ — 
ACCOUNTANT - 


"А. leading Assurance Cómpany requires an accountant 


to undertake normal accountancy and secretarial duties 
in Its Chief Office in Manchester. These duties will 
Include the examination and review. of the Company's 
accountancy systems, and the successful a Sepe will 
require to have a thorough knowledge of taxation im 
order to assist In the preparation of the tax computations. 
The applicant should be qualified and aged 35 to 45. 


` There are excellent prospects for promotion, not neces- 


sarlly restricted to pure accounting functions. . Starting - 





E 


TOM Lh. 





Young - 


Qualified 
Accountant 


pem Engineering Limited 


This Group comprises a large number of operating 
subsidiaries engaged in both contracting and — . 
manufacturing activities. Its turnover in 1968 amounted to^ ' 
£68 million of. which exports accounted for 39 per cent. 
Applications are invited from qualified accountants, , 
ideally. between 25-33 years of age and with at least 2 years’ 
post-qualification experience for a challenging appoiritment 
- Within a major group of contracting divisions. ` e 
` The successful applicant will be responsible to the · 
. Commercial and Financial Manager and will engage ina . 
wide variety of matters such as financial and management · 
accounting, corporate planning, preparation of profits and 
cash forecasts, evaluation of capital investment fo 
and close liaison with subsidiary companies a an 
trading divisions. - 
The Group is undergoing substantial expansion and. 
operates an Executive Development scheme. There are, , 
вася excellent prospects for advancement within the 
roup | 
Starting salary will be negotiable. | . ~ 
Please write ог telephone for application form:  . 
с. B. Oakes, Simon Engineering Ltd, SC55/5/GB 
Birdhall Lane, Cheadle Heatb, Cheshire ` - 





" THE 
November 1st, 1969 | 


a 


A REWARDING CAREER 


with a leading Company in the West End of London, 


We аге looking for a young man under 28, to deal with 
personal Tax Returns and Computatlons. If you are look- 
ing for a job where your efforts will be recognised and 
remunerated accordingly, we may be able to offer you an 
interesting | and rewarding career. — Applications In 
writing to Box TA 2364, c/o CRS Ltd, Pemberton House, 
East Harding Street, London ЕСА. 




























if Career Opportunities 
dn Accountancy 


Continuing expansion has led to the need for two new ap- 
pointments in the accounts department of a company with а 
wide range of consumer product interests, based in the 
north but with distribution on a national basis. The company 
is part of a widely-diversified international group, and both 
these positions offer genuine career possibilities. 


MANAGEMENT ACCOUNTANT 


A. qualified (A.C.A., A.C.W.A., A.A.C.C.A.) accountant, 
probably between 28 and 35, with broad-based accounting 
experience, is needed to be responsible for all management, 
financial and cost accounting functions. The company 
operates sophisticated accounting systems and the man 
appointed will be expected to develop these in line with 
‘future requirements, An important part of his task will be to 
advise senior management on the financial implications of 
their short- and long-term plans. . 
This position provides an opportunity for working in a 
stimulating atmosphere where every opportunity will be 
given for а man of the right calibre to develop himself, with а 
place on the management team as a first objective. His 
starting salary will be negotiated up to £2,500 p.a: 

, (Ref. 1/301/TA) 


FINANCIAL ACCOUNTANT | 


An ambitious young man who is studying for Part ТУ ог У 
of a recognised accountancy qualification is sought, to be 
responsible for the normal financial accounting functions. 
He should be looking for a position where he can test his 
management ability, as he will be given every encouragement 
to progress and accept further responsibility. His starting 
salary will be up to £1,400 p.a., but this could be more for an 
exceptional candidate. (Ref. 2/301/TA) 


Both these appointments carry a non-contributory pension 
and life assurance scheme, and help with relocation expenses 
will be given, if appropriate. 


Replies will be forwarded direct, unopened, and in confidence to the 
client unless addressed to our Security Manager listing companies 
to which they may not be sent. They should include comprehensive 
career details, not refer to previous correspondence with PA, quote 
the reference on the envelope and be sent to: 
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жеп Р.А. Advertising Limited, 
© St. James’s House, Charlotte Streat, 
M Manchester М1 402, 
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ACCOUNTANT 
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Accountants 


| SENIOR ACCOUNTANT who has a number of years’ managerial e 


experience in an industry using modern Cost Control techniques is 
required. : 

Applications are invited from persons aged 25-35 years with either ME 
A.C.W.A., A.C.A, or А.С.С.А. qualifications, 


COST ACCOUNTANT aged 25-30 years with ACA. A.C.W.A, 


or equivalent professional qualifications. Candidates will have 5: 
approximately three years’ industrial accounting experience and a good 
working knowledge of cost budgetary control. | 

These challenging positions offer excellent opportunities for advancement 
in a progressive company applying sophisticated management techniques. 


WINTHROP 
LABORATORIES 


БА Please write or telephone for Job Descriptions and Application Form to Mr 2 
И УУ. Crombie, Staff Director, Winthrop Laboratories, Fawdon, Newcastle upon AE 
ЗА. Tyne МЕЗ 3TT. Telephone Gosforth 53931. AZ 





Career opening in 
MANAGEMENT 


ACCOUNTING 
up to £2,000 


This is an ideal opportunity for a recently qualified 
accountant (C.A., А.С.С.А., A.C.W.A.) to join a com- 
pany using advanced management accounting techniques. 
His work on budgets and information to management on 
variances will give him а detailed understanding of the 
day-to-day operation of the company and his work on 
long-range forecasts and plans an appreciation of in- 
‘dustrial management. Adequate instruction will be 
given where necessary and he will be able to learn to use 
our computer facilities. Later there will be opportunities 
for him to broaden his experience in other aspects of 
budgetary control and management accountancy includ- 
ing flex-budgeting. 

The company is situated in attractive offices on the 
North Kent coast. Abbott Laboratories is an autonomous 
subsidiary of the American company – one of the world's 
top 10 pharmaceutical companies. Its present turnover 
is approximately £3 million and the employed capital is 
around the same figure. А . 


Conditions of service are excellent and include generous 
-assistance with relocation. 


Applications in writing giving details of qualifications 
and previous experience should be addressed, quoting 
reference J.86, to: The Personnel Manager, Abbott 


ABBOTT Laboratories Limited, Queenborough, Kent: 
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| CONTROLLER ^ 


г London Airport 


F Aircraft Catering 


` [27750 





A A DE erue | И E | | THE, s m ex Ө ^ DN уада Е 


The U.K. end of a large шец 
needs a 


| “sibility for planning, 
controlling its financial а апа 
accounting systems. 


The Company has newly-built com- 
fortable offices at Heathrow. 


It prepares and provides in-flight 
meals for aircraft service. 


Pius car allowance, free cafeteria, and 
generous fringe benefits. 


. Brief career details to Ian Turinas. ` 
Е ae | Marriott In-Flite Services Ltd 
: | ^ Heathrow House 
Marriott == 
M Cranford 
Sr Middlesex 
01-759 2920 





ASSISTANT to | 
the FINANCIAL 


CONTROLLER 


T . Nabisco Limited is seeking a qualified Accountant for the position 


of Assistant to the Financial Controller to be based at Welwyn 
Garden City for its divisions both there and in Leicester. 


'The successful applicant, who will probably be under 30 years 


' of age, will be responsible to the Senior Financial Officer of 


Nabisco Limited for accounting services control and development. | 
He will conduct a comprehensive audit programme throughout · 
the financial area of the Company. In addition he will ensure the 


_ effectiveness in control procedures and verify that all departments 


are conforming to Company policy. 

Please apply statimg age, qualifications, experience, present 
position and salary to: The Personnel and Industrial Relations ` 
Manager, Nabisco Foods, Welwyn Garden City, Hertfordshire. 


E NABISCO 20005. ES 
/MELWIY.N GARDEN. cim 
HERTFORDSHIRE. ` 





‚ "November 1st, 19 


H 
n ` - vc 


. FINANCIAL 
ACCOUNTANT 


А Financial Accountant is required by a Precision Engineering - 
Company with its Head Office and Factory located in the West 
an 


The successful candidate will control a small staff and be respons- - 
ible to the Financial Director for all financial accounting, including 
preparation of monthly accounts, forecasts, investment grant 
claims and capital expenditure accounting. An ICL 1901A com- 

"installation provides the bulk of the financial accounting 


information and а system of integrated accounts is in operation 


along with budgetary control and standard costing which are under 
the control of the Chief Cost Accountant with whom he will 


. ‘co-operate in the presentation of information to senior manage- | 
` ment. 


The successful applicant wilt be а qualified accountant with wide 
practical experience in the industry. Previous experience 
In E.D.P. systems would be itional advantage. A. starting 
salary of not less than £2,250 is is envisaged. The Company xx 
a contributory-pension scheme with free life assurance. 

Applications which will be treated in strict confidence giving 

of age, qualifications and experience should be addressed to · 


Financial Director, Box FA 11027. 


Personnel & 
Training Officer 
Group Accountancy Function 

London: About £3,000  . 


à 


. . A major British group employs about 150 qualified accountants ` 
in the United Kingdom supported by over 1,000 clerical staff. Modern 
accountancy techniques, Including large-scale computerisation, have 
been introduced and are being developed. . .. This new appointment 
has been created as part of the planned éxpanslon of the personnel, 
function with Пле responsibility to the Group Treasurer for Identify- ` 
ing training needs and designing, Implementing and evaluating 


“training schemes; recrultment of staff Including trainees; salary 


administration; preparation of manpower, succession and personnel 
development plans. ... An accountancy qualification is desirable, 
coupled with experience In personnel work, oe training, In 
Industry or commerce. . .. Age range 30-40. . ` 


Ask MSL to send you, without obligation, aiy prepared 
Information about this appointment (ref: J.52N). Every enquiry will 
be treated as confidential. Write or telephone at any time. 


MEL 
INFORMATION CENTRE 


„17 Stratton Street, London, W.1, 
| Telephone: 01-499 7131 
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ACCÒ 





| | | | lifi d | | 
C.A., newly qualified, —— 
: 1 i 
UP TO 26 YEARS OF AGE 
An outstanding opportunity occur in a very large manufacturing 
company for a young accountant who wants to follow a progressive 
- industrial career. This opening has occurred owing to unforeseen 
promotion of a senior man. 


Such a:young man would have to be prepared to work hard and 
limatize himself to life in industry. The going will be tough but 
exciting and the eventual rewards extremely satisfying. 


Write personally to the Chairman, Box CA 11008. 





COMPUTER ACCOUNTING 





| 

WE RUN а 1901 computer installatlon. 
: statistics; factory, divisional and product 
WE ын accounts and budget comparisons. ~ 
because of internal promotion, а newl 

WE NEED qualified Accountant (or finalist) to 

| supervise their preparation. 
CAN YOU afford to miss this first-class opportunity. 


Write or telephone with full details to: Personnel Manager, 

HEYWOOD WILLIAMS LTD, Reliance Works, Liverpool 

Road, Chester CH1 3SD. Telephone Chester 24624. 
| : 





C] ASSISTANT 
CHIEF ACCOUNTANT 


The Wickman Group is an International group of machine tool and 
small tool manufacturers. The S seeking an Assistant 
Chief Accountant for its Head Office in entry. 


The position carries delegated responsibility, under the authority 
of the Chief ‘Accountant, for the administration of the Financlal 
Accounting Department and for the conduct of day-to-day activities. 
Other duties Include supervisory responsibility (ог preparation of 
Internal and statutory accounts of a number of subsidiary companies 
operating from Head Office, and preparation of Group Consolidated 
Accounts, ` ` 





The сотралу is situated on the outskirts of Coventry in extremel 
pleasant garden surroundings within travelling distance of Kenll- 
worth and Leamington. The company operates a contributory 

епуоп scheme with modest employee contributions. Assistance 
n defraying costs of removal will be considered If distance is Involved. 


Applications are Invited from qualified Chartered Accountants 
with two or three years’ service In Industry. Preferred age 27 to 32 
but applicants slightly above this range will be considered. 


Please send detalls of career to the Chlef Accountant, Wickman 
Limited, P.O, Box 44, Banner Lane, COVENTRY. 

































FINANCIAL = 
ACCOUNTANT — 


We are an engineering company manufacturing а range of · 
Electro-Mechanical products and ‘actively engaged in both home 
and export markets. We are situated in North West London. 

We seek to appoint a Senior Financial Accountant who will 
primarily be responsible for the preparation and presentation 
of monthly financial reports together with the finalised end-of- 
the-year accounts. He will also be involved in aspects of budgetary 


control, taxation, financial statistics and general financial ` 
matters affecting the Company. This is a senior position and 
applicants should have wide experience and be aged 40—50. 

_ Please write giving full personal details to Position No. 
ABF 2201, Austin Knight Limited, 20 Soho Square, London - 
WIA IDS. 


(AK) ADVERTISING 


Companies in which you are not interested should be listed 
in а covering letter to the Position Number Supervisor 























This is an outstanding oppor-' 
tunity for an ambitious young 
accountant In his early twen- 
tles to acquire а solid ground- ` 
Ing of accounting experience 
with an expanding Engineering 
Company situated in North 
Birmingham. The successful 
applicant will be in the process 
of sitting for his LC.W.A. 
quallflcation. Responsibilities 
In the main will be standard 
‚ costing and budgetary control 
assisting our Chief Accountant 
In specific financing projects. 


Apply in strictest conf- 
dence: 










The Personnel Manager 
BOX NUMBER CA 11030 


Cost . 
Accountant 






DEN EE EEG CLE NEST E 3 Jo THE 


| СМЕР ACCOUNTANT 
8, 520 plus car 


LE- Our client Is the parent Company of a Group which һаз омега. | 
| riod of time been reorganising its financial and accounting 
unctlons. It wishes to appoint a Chlef Accountant to complete its 
ig. teat of forward thinking staff and to take the accounting organ!- 
ig sation Into a more sophisticated management reporting system' 
VÉ baséd on E.D.P. The Job will involve control of all financial 
ЈЕ accounting functions for the Group, plus the organisation of a 
department of some 80 staff, and the man appointed will be 
expected to take full part In the planning of new and up-to-date 
systems and participate in the Group’s expansion plans. Candi- 
ates will be Chartered ог Certified Accountants, minimum age 
33, with industrial experience which should have Included some 
contact with E.D.P. operations. Starting salary from £3,250 plus a · 
Company car provided. Location Manchester. Ref: 924/A. — 
Apply to J. Н. Howatt, A.C.A., in Manchester. 





онноро seen for wo би ved Al pent bid coa 


je И you же a qualified acoouatao! or have computer experienco and wish 
. to be kept informed on other. postions which aree quote reference К.А. 


Je EIREED EXECUTIVE 


Да NEW BOND ЗТ, LONDON wi 15 PICCADILLY, MANCHESTER 1 
| wilematie ansvrering (01) Qf!) DEA өз 
|. . прашта M THE PERCHLITMENT OM ACCOUNTANTS AND COMPUTER PERSONNEL 





COMPANY: 
| SECRETARY/ | 
GROUP 

ACCOUNTANT 


required for progressive group of building, development, 
. ', усап allied companies operating In London and Home. 
|.“ Counties. The successful applicant will be aged between 
- 27 and 45 and will command an excellent salary. Duties 
{1 Include complete control of management accounts 
~ . Including cash flow, budgetary control with ability to 
У organise accounts department. Qualifications are prefer- 
+ * able but not essential as it is experience and know-how : 
"<= that will be the deciding factor. 





, 


~ 


Pension, sickness schemes, with excellent opportunity 
of company advancement. 


| » Please apply stating age, experlence, qualifications, aid 
"o, ^. present salary to Box No. CS 11021. All applications will 
~ be treated In the strictest confidence. 


" = 
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NES SUM беја 7, 


"ux а А sU VU ACCOUNTANT 7 
Ко ЕСИР s n $ Ae E Ро x К E Я m Ў ` з 
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A MEMBER OF THE JOSEPH LUCAS "GROUP 


MANAGEMENT 
ACCOUNTANT 


This modern and progressive company, market leader їп its 
fleld, has a vacancy for а recently qualified Chartered Accountant, 
tó be trained as one of its management team. 3 | 
The appointment will be of speclal Interest to those account- 
ants who realise the value of advanced accounting methods and 
their use in providing management with up-to-date Information, ~ 
Training will include xd: of O & M techniques and Mus 
computer applications. E 
A competitive salary will be pald and promotion _ у 
prospects are excellent both at home and overseas. | Ф 


Please write to the Personnel Manager 
CA у, Warple Way, Acton, neon W3 


ENGLISH ELECTRIC 


_ TAXATION © 
 MSSISTANTS - 


- GROUP TAXATION DEPARTMENT 


We require the services of two assistants for the expansion of our Group 
Taxation Department in Lodnon. 


The successful applicants will be reponat for the КУТТИ and’ 
agreement of computations and for advising on taxation matters of 
U.K. Group Companies. ` А . 


These appointments offer excellent opportunities to applicants with a 
sound knowledge of company taxatlon for a rogressive сагеег In the 
taxation department of a large International Group: 


Attractive salaries will be pald and will be negotiable according to 
qualifications and experience. 


Please write-with details of age, experience, qualifications, and presènt 
- salary to: 


D. O. R. Duffield, Taxation Manager | | 
The General Electric and English Electric Companies Ltd. 
1 Stanhope Gate, London wi : 


у 
К 
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Ac ountant (A. C. W.A. ) 








for a new appointment with a Division ofi an Toternsficnal Group of . 


Companies 


Candidates should have had experience. of Management Ac 


counting and Standard Cost control. The position willappeal to men 
' who havelàn interest in organization and -methods. Salary by 

Deinde. 

Contribu tory у Pension scheme and -free life assurance after a 
aval ing iperi Applicants should address brief details of age, 

catioris and experience to: 

"The Group Personnel Officer, Smith & Nephew Textiles Limited, 

Brierfield, Nelson, Lancashire. 





WESTMINSTER PRESS LIMITED 


requires a | 


YOUNG QUALIFIED - 
| ACCOUNTANT | 


| 
| sabe to the Deputy Chief Accountant 

An opportunity has arisen in the London Head Office of this 1 
provincial newspaper . group. The position would appeal to a recen recently 
qualified untant wishes to broaden his experience in industry. 


Experience of:company taxation and consolidated accounts procedure 
would be an advantage. 


Salary negotiable around £2,000. Copsay pension and life assurance 
schemes. 


| ply with brief details of age, qualifications, experience, and present 
apiy to: x 


The Chief Accountant, Westminster Press Limited, 8-16 Great New 
Street, London ЕСА. 





JUNIOR 
FINANCIAL = st 
ACCOUNTANT 


| We are a medium-sized engineering company involved in the 
manufacture of X-Ray equipment and are part of a large inter- 
national groüp. We now seek to appoint а young man for our 
Accounts Department. His dutles will Involve assisting with the 


preparation of flboth monthly financial reports for management and 
our annual accounts. He will also be concerned with budgetary 


20-25 who has felther Just qualtfied or Is currently studying for С.А. 


experience : 
Please write giving full details to: | 
| T. W. Bridge 

Watson & Sons , 
(Electro-Medical) Ltd 

East Lane ` | 
North Wembley, Middlesex 











control and financial statistics. This position would suit a man aged : 


or its x dS arid we wishes to galn extensive Industrial 3s 


EA 


“ACCOUNTAN T 
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` А diversified and expanding group of engineering companies 
engaged on the design, fabrication, and construction of capital 
plant and associated equipment for the oil, gas, chemical, and 
nuclear power Industries are seeking the following: 


ACCOUNTANTS 


at the Group Head Office in Darlington. 


GROUP LIAISON 
ACCOUNTANT 


responsible to the Group Financial Accountant for the pro- 
duction of Monthly Group Management Reports from Infor-. 
mation supplied by Subsidiary Company and Divisional 
Accountants; the production of Consolidated Statutory - 
Accounts for the Group and the ойлар ене of the Annual 
Group Budgets. Ref: 675ГЕ. 


DEVELOPMENT 
ACCOUNTANT 


responsible to the Management Accountant for the investiga- 
tion and analysis `of results and future prospects of the 
Group's Companles; long-range projections and budgets; 
the Integration and development of the Group's accounting 
routines and reports and the development of radically new 
systems in conjunction with the Data Processing Section, 
Including development of a budgeting model. Ref: 676/E. 


ASSISTANT 
FINANCIAL 
ACCOUNTANT 


responsible to the Financlal Accountant of the Parent Com- 
pany for the preparation of Monthly Management Reports 
and the Annual ra tatutory Accounts. He would also assist 
in the day-to-day running of the Accounts Department and 
control of the Statistical Section which provides Information 
to the Divisional Managers and Accountants. ` Ref: 677/E. 


~ 


The posts provide excellent opportunities for young quall- 
"fled accountants, preferably with some industrial experience, 
to, gain first-hand experlence of provision of management 
information in an expanding organisation aiming to use third - 
generation computer facilities to the maximum advantage. 
Salaries are negotiable at a competitive level with excellent 
: conditlons of service. 


Please write for an application form, quoting the appro- 
rilate reference number to «ће, Group P Personnel Manager, 
hessoe Limited, Panini ; 


y 
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. FINANCIAL. CONTROLLER 


^ Frank Ноге! & Company. Limited, a well- 
* established but relatively small manufacturer 


: of.supplies for the printing Industry, have 


expanded so rapidly recently that the Com- 
pany Is PUPSSEIRPIDE the capabilities of its 
7 existing flnancial management. 

A young ACCOUNTANT is sought to 
these functions. Academic 
. qualifications, though desirable, ara less Im- 
portant than a completely up-to-date outlook 
on management accounting techniques and 
above all the basic common sense to apply 
them intelligently. 

He will report directly to the Managing 
Director and  rapidiy assume complete 
‘responsibility for the finance function and 
certain other commercial aspects of the 
Company's management. Within two years he 
^ will be expected to have established himself as 
а key element in the top management team. 

The salary will be In excess of £2,000 p.a. 
‘with sensible fringe benefits, but to the right 
man the real attraction will be the challenge 


^7 of the job and the career prospects It offers, 


' The Company will be moving in about a 
year to a new factory at Morley, near Leads, 
within easy commuting distance of attractive 
countryside where the cost of housing is still 


‘+ below the national average. 


A full summary of personal details, educa- 
tlon, qualifications, and ace should be 
sent in confidence to F. G, Horsell, 33 Victoria 

Road, Leeds LS11 SPH 


ACCOUNTANT "^7 5 6 


“RECENTLY QUALIFIED ASSISTANT to 


chief accountant required by lar argo mai mani 

facturers in Woolwich area. 

applicant wili be мек for е 
ВЫ capital proles уц 

gation NA capi rojects АЕ ш 

control. Balary £1 50-22250 

е 10 Einem - Ante ШУН 


details of previous experience to Box R 
. 8283. 


SURREY SOLICITORS require chartered 
accountant to do solicitors account rules 
audit. Would suit retired man. – Box SS 2705. 


ACCOUNTANT 


Intermediate Professional Standard 


torun small Cost Office (9 people). 
Standard Costs, Budgetary Con- 


trol, Monthly Accounts. Inter- 
national Company near Ramsgate, 
Kent. Age immaterlal. Relocation 
expenses. [ncome negotlable from 
£1,450. 

Box Al 10946. 





MANAGEMENT ACCOUNTANT 


Engineering 


for medium-sized subsidiary com 


West Riding 


pany in engineering group. 


New appointment, with responsibility to Financial Director for 


implementing and controlling costing 


system throughout com- 


pany. Essential requirement: experience of introducing and 


maintaining effective cost control in engineerin 
together with sound knowledge of incentive 
Qualified Accountant with workin 


environment, ` 
onus scheme. 
g knowledge of data proces- 


sing a distinct advantage. Must be capable-of exercising con- 
siderable leadership powers to achieve objectives. Preferred age 
30—40. Relocation assistance. Excellent fringe benefits: Starting 


salary £3,000-£3,500. 


Reference: 24840/A (P. T. Humphrey). * 


АП letters will be treated іп strictest confidence and should be addressed to 
the consultant, quoting the reference number. 
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Executive Selection Division 


' | PRINCESS STREET * MANCHESTER 2 
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Financial Management 


c. £3,250 + car) 


As Director Designate he will join the young, dynamic management team of a growth Organisa- 
tlon. The Group’s six subsidiaries produce and market (for U.K. and export) products in 
reinforced plastics and а Под fields. Turnover is rising rapidly towards £1m. He will produce, 
control and monitor management information and plan for future growth. He will Incorporate 
the Secretarial function, pensions, insurance and possibly personnel. This broad involvement 
will soon fit him for a Board appointment and an Integral place in the management team. 
Age 28-34. A.C.A., A.C.C.A. with good post-qualifying experience. Location — ESSEX. 


ARobert Lee. Please write with brief career details, quoting ref. 1006PH/ A to: 





NT 


WILTERN MANUFACIURING CO LTD, | 


Mildenhail, Suffolk, require MEE The 
Company, whose business is textiles, and 
employs approximately 100, requires an 
a, to be 
which has a Burro 

ing 


and candidates must be at least 
age. There ія а company pension scheme. 
Prospects for the ПЕ man аге Боо good. – In the 
first instance details should be sent under 
сше cover to M. P. Derenburg, Esq., 
Messrs Wenham, Major & Clarke, 15 Took's 
Court, London ЕСА. 


years of 


starting salary of up to £2,000 


qualification, and experience to: 


manager of the accounts j 
odel 







2 Ps November 1st, 19t 


U.K. AND OVERSEAS 
£2,750 PLUS BONUS ~ FINANCIAL 
ACCOUNTANT TU 
Асо Operations » Analyst (Oxford 
£2000 Organisation and Meth ods 
іта); £2,500 Professional (Man- 
chester); £1,600 Professional Partner- 


shi ects (Liverpool). – Please send 
ШАШЫ and zi (Liy for details of widest 





selection of Accoun itlons tc 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, RVIEWING 


CENTRE, 21 LATHOM ROAD, 
SOUTHPORT. 





ELLIS & GOLDSTEIN (HOLDINGS) LIMITED 


i seek the services of a young 


QUALIFIED ACCOUNTANT 
or FINAL STUDENT 


to join a team engaged on ínternal audit 'and the development of 
management accounting, costing, and budgetary control systems 
throughout the Group. The position, which will involve some travelling, 
will, initially, be based at Ruislip, and will enable the selected candidate 
to participate in the development of ОГ бгопр services. 


per annum is envisaged but the 


final terms will depend entirely on the age, qualification, experience and 
potential of the candidate selected. Please reply giving full details of age, 


А, J. Philpott, Esq. | 
ELLIS & GOLDSTEIN (HOLDINGS) LIMITED 
Canada House, 272 Field End Road, Ruislip, Middlesex HA4 9LN 

















Btatus. 












Appointment 





| хжж | ROBERT LEE & PARTNERS | 


PERSONNEL CONSULTANTS 


31, CURZON STREET, LONDON, WIY 7AE 
tn no circumstances will applicants’ identities be disclosed to our Client without authority, 


R$ 2 94$, 42,2, КА 9,2, 2,9,9, 9,0, 2,9, 9, 2,9, 9, 5 





- ASSISTAN T INTERNAL 
AUDITOR 


Major international company operating in the marketing of food 
products in Western Europe requires а qualified Accountant aged 
30/35 with sound auditing experience. Duties which are responsible 
and interesting involve travel to Continental Europe and the U.K. 
but normally based in London. Working knowledge of French, 
Spanish or other Continental language desirable but not essential. 


Initial salary – #2 ,500—£2,750 per annum according; to present 


Applications in strict confidence to Box AI 10903. 


Yorkshire Electricity Board 


AREA ACCOUNTANT 


(WAKEFIELD) 
Applications are invited for the ром o 
Accountant in the Wakefield Area. 


Applicants should be professionalh 
qualified with experience of moder: 
techniques of management, financia 
accounting and administration. Ar 
appreciation of current developments ir 
electronic data processing would be ат 
advantage. 


Salary within the range £3,330—£3,89: 
per annum. 


TR ер giving details of age, ex 
and present position, togethe 

With the names and addresses of twe 

referees should be sent to the Man: 

Yorkshire Electricity, Board, Wi 

Area, 1A Denby Dale Road, Wekefield 

Yorkshire, not later than November 101 


n 








vember It, 1969 > “ACCOUNTANT — 50 782, 070 4 xem ^ 














OMEORD. — Qualified accountant with 

ofessional background, wishing. to enter OVERSEAS 

Eo e кашг ру public om уно К ' is - “IRM OF CHARTERED ACCOUNTANTS 

trol | nae Salary £2,500 plus QUAS ACCOUNT с - i CHARTERED АССООМТАМТЗ JOHANNESBURG - SOUTH AFRICA 
таш 102 Cranbrook Road, Word, Esser. AUSTRALIA’. engaged on audits of large and medium Alex, Alken & Carter, Chartered Ac- 


countants (South Africa), have vacancies 

in their Johannesburg office for qualified 
accountants who wish to broaden thelr — -, 
professional expérience in a large end ` 


. An International firm' of Chartered sized organisations invites applications 
Accountants has vacancies for qualified i m 


migrants for tions as 
SENIOR AUDIT CLERKS in their 
Rea з н срео ce prilepal West Pest ont The ap must 


i " have audit experience and be able to 
вер рот tunities "s о recen aty qunli conduct and supervise audits to balance 


WALL GROUP OF COMPANIES in Keat 

urbs, specializing in plant hire, require 
пољу with experience of costing апа 
moral management, to run administration 
` the group. Salary from £2,000 according 













to 
' experience. ~ Вох SG 2750 three years’ ualification c р _ Sheet stage. Some examination well-established firm in a country which _ 
OUNG CHARTERED ACCOUNTANT, range 42-28 years, towards qualification required. offers attractive living conditions and. 
wferably wie ee to о ер experi- А в prospects for accountants in p raa. Ано 420 outstanding prospects for energeti 
since qua g, req expanding ustralla are unusually good and men Vaca 3 
derin оң оца write AUDIT MANAGER who must have accountants. Attractive salaries are 


аза ng company in Manchester area consi 8 «юган 
' to present in confidence to Box СА 8281 gl 
ahort career summary and FAN dies s 


considerable audit experience and be 
eountant. ее а salary not less than 


able to supervise audits to fined stages. 
Ago limit 50, but younger 


offered in the range of £2,500 to £3,500 





1500 v with good prospects for advancement. of Australis they would be MAT referred. depending upon post-qualification ex- 
Salary range (Aust) $4, 500-35, 750. – Rn 
VEMM AC Бреза ава full [вош Write Box AE 819 perience. The firm ано offers provident . 
| and medical fund benefits, five-day week, 
HO four weeks’ paid leave per annum, 
| ji luabl Е VOLUNTARY SERVICE e a ae 
E X requires qualified accountants for service : 
nva ua e perience in Africa and Asia from September 1970. Applications should be addressed to the _ 
| , Minimum age 21. Pocket money and Staff Partner, Thomson McLintock & 


fares paid. — Full details now from: ; Я 
IVS, 91 High Street, Harlesden, London Mn 33 King Willlam Street, London 





ZURICH 


ince qualified РИИ or certified accoun- 
tants will be given the status of senior auditor 
when they take charge of audit teams in Zurich. 
Profitable experience will be galned by working 
with the most progressive American and conti- 
nental accountancy techniques, auditing Euro- 
pean subsidiaries of leading British” and 
American companies. 

Senior auditors |п Zurich enjoy a generally igi 
standard of living than thelr contemporaries In 
England. Promotion Is fast, and based entirely on 
merit. 
















Please write to: 
Е. В. Lough, Price Waterhouse & Co.,- 
47, Амепџе de l'Opera, 75 Paris 2°™ 


FINANCIAL CO-ORDINATOR 


| MONTE CARLO 


| . 5 
for the Xenophon Trust Limited, an International finance, Invest- 
ment and development Group with widespread and expandin 
Interests In Europe. Commencing salary not less than £4, 
р-а. tax free, plus fringe benefits and removal expenses. 

The Financial Co-ordinator, who will also be Group Secretary, 
will be responsible to the Managing Director fór financial plan- 
ning, the co-ordination of Group accounts and for maintaining 
close contact, with operating companies and the Group's inter- 
national auditors. He will also be responsible for cash-flow control 
and for the production of Group operating statements and con- 


solidated accounts. алу the Financlal Co-ordinator will be : 


based at Monte Carlo, but after six to twelve months will move 
to the Trust's s new offices In Paris. 

The appointment offers considerable prospects to a Chartered 
Accountant with wide commerclal/industrial experience in a 
Group situation covering particularly financial planning and 
co-ordinatlon| on an International scale. Sound knowledge of 
foreign currencies and controls is also necessary together with a 
reasonable stándard of written and spoken French. 


Please write in the strictest confidence to А. D. Ashley, 


АПАМ ASHLEY & PARTNERS LIMITED 
i 4 RATHBONE PLACE 
! LONDON W1P 1DE 


Retalned to advise on this appointment. 
a | 





CHARTERED 
ACCOUNTANTS 


AUSTRALIA CANADA 
JAMAICA SOUTH AFRICA 
UNITED KINGDOM 





Touche Ross & Co have immediate vacancles in thelr overseas 
and U.K. offices as follows: 


AUSTRALIA. – Qualified Chartered Accountants with varying 
levels of experience and Graduates embarking on a career Їп 
Chartered Accountancy. Salaries range from $1,500 for Junior 
Accountants to $10,000 for Senior Managers. 
CANADA. ~ Supervisory Senior in SASKATOON and Seniors 
In TORONTO, OTTAWA and ST JOHN, New Brunswick. 
Salaries start at $8,000+ for newly qualified men. 


JAMAICA. – Audit Manager for KINGSTON. aay from £4,500. 


Throeyear contract. 


SOUTH AFRICA, - Newly qualified men with less than three 
years’ post-qualification experience for DURBAN. Salary from 
.R4,5004- with three-year contracts. 


UNITED KINGDOM. ~ ~ Newly qualified seniors for our London 
office. Salaries and conditlons to be negotiated. 


In all cases salary is reviewed at least annually, and considerable : 


assistance 1з given with relocation expenses for overseas appoint- 
ments. Fringe benefits vary and depend on the location. 


Please write for an application form to A. T. Gardner-Brown,: 
3 London Wall Bulldings, London EC2. Applicants will be inter- 
viewed in London. Please quote Ref. 104/A. 





', mediate), -appearing Part in 











ACCOUNTANTS FOR PORTUGAL 


Largo U.K. firm of accountants wish to 
engage two chartered accountants for 
their Lisbon office. The ul can- 
didates will join а small team: the work 
will provide excellent experience, oppor- 
tunities for travel outside Portugal and 
attending training courses in the U.K. 
Commencing salary up to £3,000 per 
&nnum depending on experience. Low- 
rate of local taxation. Interest-free loans 
for purchase of car. Four weeks’ holiday 
(plus occasional leave) and national 
holidays. Preference given to someone 
L) good Spanish or somo Portu- 
guese who is willing to accept responsi- 
bility апа need for study of local 
conditions. 


lies to Box Мо. A3457, сјо 
Charles Barker & Sons Ltd, Recruit- 
- ment Division, 20 Cannon Street, 
London EC4. 





SITUATIONS WANTED 


овеза under this heading 
be accepted when the advertiser 
ls real пр full-time or part-time salaried . 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requestz for agency 
or subcontract work are not permissible. 





ACA -FINALIST requires full-/part-time 


salaried emplo t in or around inner 
London area. Six years' e ience in tax, . 
accounts, audit, and secretarial work in pro- 


rrently carning £1,360 p.a. 
«in semi-zenior position. — Please write Box 
AC 2650. 
ACCOUNTANT, unqualified but experi- 
enced, age 50, seeks an appointment with 
medium-sized company. thin travel dis- 
tance of Portsmouth preferred but ro es 
considered. Salary required £1,750 
commence. — Box AU 2560. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance: basis. Long ог 
short periods or specific be = — Details саа 
Practitioners Services Bureau, 64 Ingleb 
Road, Ilford, Essex elephons 01-554 3484). 
AN А.С.А. С.А. (sec od position, in inter- 
May 1970, 
piae years’ experience, can 
m both Соро апа incomplete records 
independently and deal with taxation, Look- 
ing for E C.A. firm in G.L.C. 
area, — Box AA 2651. 


Marine Accountant - Basle 


We are a U.S. based multi national Company and 
wish to appoint a Manager forthe Marine Account- 
ing Department situated in Basle. 

The man we are looking for will be a qualified 
accountant in the 30/40 age range who will have con- 
siderable experience in Marine Accounting. 

He will be in charge of the work of the department 
which includes the forecasting and analysis of 
operating results for our fleet of Oil Tankers and will 
have a small staff working for him. 

Salary will be based on experience and we operate 
above average conditions of service. Please write 
giving a brief resume of career to date: 


` PERSONNEL ADVERTISING SERVICE (Ref. ETA 3) . 
Ingham Butterworth Limited 


Incorporated Practitioners In Advertising 


BYROM HOUSE,21 QUAY STREET. MANCHESTER МЗ ЗНТ. 
paaa a E а ы 





+ responsibilit 


ze accounts. 


THE 






A.C.A. (69) with varied professional and 
commercial ехрепепсе seeks suitablo employ- 
ment in England. – Please write to Bashir, 
30 Fairholme Road, London W14, 

AN INDIAN GRADUATE (32), with one and 
a half years’ experience of incomplete records 
and general audit, secks a suitable position 
in profession. Experience and rapansibllines 
are very important. – Box AI 26! 

A PAKISTANI (29) (finalist Part I, Ма 
1970), having vared and good experi- 
ence in accountancy, auditing and taxation 
seeks position as a senior audit clerk in 
London. Four years’ articles, completed 
recently. ~ Box AP 2549, 

CHARTERED ACCOUNTANT, 63, general 
experlence including trust accounts and 
taxation seeks Nes Mri London pre- 
ferably part-time. – Box CA 2713. 
CHARTERED ACCOUNTANT, TAXA- 
TION specialist, Old Cliftonian, young and 
yorsatile seeks change of position. - Box CA 


> 


CHARTERED ACCOUNTANT with varied 
professional and commercial experience, 
requires suitable employment in London ina 
professiona! or industrial firm. – Box СА 


CHARTERED SECRETARY (43), Birming- 
ham, secks responsible position profession/ 
industry/commerce, preferably Midlands. 
Ten years’ broad experience company secre- 
tary/accountant, property management. 
First-class references. — Box CS 2626. 
MAN, 21 YEARS ~ seven ‘ʻO’ levels, four 
‘A’ levels, taking maths *O' level in January 
to qualify for articles, seeks employment in 
London. – Box МТ 2574. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger, clerks, cashiers. — Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2 2354/5817). 
TAXATION, research, investments, opera- 
tional research, management decision tech- 
niques (or just plain accountancy work only) 
position sought oy trained London СА. 
cles complet graduato. On regular 
about half normal time, low salaried basis. — 
Box TR 2671. 


VICTIM OF CREDIT SQUEEZE. – Com- 
ctent but sometimes unorthodox С.А. 
(young 53) with outstanding professional and 
industrial experience sceks position giving 
and initiative — trouble- 
shooting weicomed. – Box VO 2628. 
YOUNG А.С.А., A.T.LL, with exceptional 
practical experience, is willing to assist over- 
burdened practitioners in London/Surrey 
area оп a part-time basis. – Box YA 2636. 


' YOUNG MAN (23) five years’ experience in 


100 С.А. office, qualified to intermediate 

age, 

commercial firm, preferably ding/ Basing- 

ztoko/Andover/ Newbury area. — Please write 
OX 


ACCOUNTANT 


MB “PERSONNEL ADVERTISING SERVICE 


The Ingham Butterworth Personnel Advertising Service has бева retained in coanaction with 
the opportunity outlined below, I! you wish, you may send your application with a covering 
letter stating any companies to which you do not wish your application to be forwarded. ш 
this case, plesse mark your envelope "CONFIDENTIAL" 


“Ча accountancy work, would like to join а 


“seeks position in Farias or 



















$ November Ast, 19 


| 


2 South Africa 


Deloitte, Plender, Griffiths & Co Invite тийе from recently | 
qualified Accountants between «ће: ages of 23 and 27 for a 
two-year appointment to their South African firm In Johannes- | 
burg and other towns In the Republic. This is a good opportunity 
to develop a career in Accounting for either industrlal or pro- | 
fessional flelds. | 


Starting salarles will not be less than R 4800 per annum 
(£2,790), reviewed annually, and excellent conditions of employ- 
ment include: 


@ Training courses In the latest audit techniques, including 
statistical sampling, analytical auditing, E.D.P., etc. 


@ Air fares to South Africa for the applicant and his family. 


@ A settling-in allowance on arrival. 


service ог an equivalent cash bonus. 
@ Pension and medical beneflt schemes. 


Please write to: 


5) 5) 5) 5) 5) 5) IE] ES 5) 5) ES] ES] ES] S 2] 2] S] 


| 
| 
| 
@ Return fares to the United Kingdom after two years' | 
| 
| | 
David Р. Pratten, 128 Queen Victorla Street, London EC4 | 

| 


E 


SEEEEESEESSEREEEE5 


AN INDIAN STUDENT with eight 
levels seeks articles with chartered ассо 
ants, anywhere in England. Prelimi 
exempted. т Please write D. Patel, 
Greencroft Gardens, London NW6. 

А PAKISTANI (25) commerce grad 
with advanced accounting and audi 





ARTICLED CLERKS 





Please write: 5 = 25 25 Highbury preliminary exempted seeks articles i: 
Groye, London М5. around London. — Please write to M 
А CEYLONESE GRADUATE (30), Qazsem, 98 Settrington Road, London £ 
liminary exempted, seeks articles with a А PAKISTANI (24) M.A. Economics, s 


of chartered accountants in London ог 
suburbs. Very good references. ~ Write for 
interview, Mr De Silva, 59 Belsize Avenuc, 
Peary 
COMMERCE GRADUATE with advance 

eccrine and auditing, having six months’ 
audit experience in England seeks articleship. 
— Please write to Box AC 2514. 
A KENYAN ASIAN (19), with one ‘A’ level 
and seven ‘ʻO’ levels, seeks RE 
Preliminary exempted. - Shiraz N. Boghani 
5 Palace te, London W8. 
A MALAYSIAN CHINESE (22) with two 
*O' levels including 
sceks articles with 

ndon. Avallable 
immediately. ~ Flat 2, De Montfort Court, 
Mount Ephraim Кош, London SW16. 
A MALAYSIAN C E (19) with 
preliminary certificate and six 


articles with any firm of С.А з in or arc 
London. Preliminary exempted. Immedii 
available. — Please write to M. M. Anai 
Road, London NW2. 
А PAKISTANI (23), first-class post-grad 
in commerce, with one year's banking 
. four months' audit erience, seeks arti 
— Please write M. Mahmud, 17 
Devonshire Road, London SW12. 
A PAKISTANI, B.Sc. (21), with mathem: 
secks articles with chartered account 
pears 8 exempted, — Please writ 
м. Пре иу 172 Wardour 81 
London М1. 


A PAKISTANI Class If Graduate, 26: 
old, experienced in accounts, seeks ar 
ship with City chartered account 
‘Available immediately. — Z. А. Shalt 
Lathom Road, Bast , London E6 
phone 01-472 1560). 

ARTICLED CLERK required by char 


~ Please write to | accountants, London W1. Thorough trai 


m T. Ng, 5 AE. ht Road, London NW3. 


Personal supervision of princi Ogre 
MALAYSIAN CHINESE girl ago (17) | galanes- Box GA Dé Ре 
with elght S Novels — five distinctions, three | ARTICLED CLERK transfer 


credits; preliminary exempted, seeks articles 
in or around London. ~ S. L. Low, 30 
Leinster Sa London W2. 

AN ITIOUS GRADUATE from 
Pakistan with vast experience in accountancy 
secks articles in and around London. Pres 
зеи ага exempted. — Please write Omar: 
Hayat Sha 17 Cadogan Terrace, London 


AN AMBITIOUS young lady (19) with 
seven 'O' levels and two months’ experience. 


the approval of the principal, due to ti 
ling inconvenience. In iate exen 
with good passes. City area preferred. - 


ARTICLED CLERKS required by 
End accountants. Good all-round e 
ence under personal supervision of рап 
High progressive salary. — Apply 


ARTICLESHIP WANTED. ~ Two 
zanian Asiana with first division s 
certificates and three advance level p 


chartered accountant firm ая an articled seek articleship in a reputable accoun 
clerk. – Box AA. 2699. firn. — Apply Box AW 2605. 

. AN ARTICLED CLERK having two years’ | А UG. ASIAN (23), with nine G 
experience secks transfer of Шз articles to a | ʻO’ level seeks in or а: 
London firm. Reason: change in family | London. elementary and іпіегпи 
circumstances. – Box AA 2700. book-keeping examinations. Prelim 
AN EAST-AFRICAN student, B.Com., ~ Write Box AU 2692. 


socks articles with a chartered accountant 
firm. ~ Please contact, В. Н. Virani, 16 
Oakford Road, London NWS. 
AN EASTERN AFRICAN student with six 
*O' levels кок articles In England or Wales. 
Prel xempted. ~ Please write 
Shiraz Velji, 39 C Coalecroft Road, Putney, 


‘A’ levels, intermediate passed firs 
secks transfer of articles. Available im 
gon ance ше Вох АҮ 2604. 
OUN AKISTANI with a 
and auditing ex expel 
cles.— Please teleptionp SL 


commer ure 


sceks arti 
London SW15. Tel. 01-788 3726. 01-739 2734 or write c/o Allico Plastia 
AN INDIAN GRADUATE with three years’ | 136 Bethnal Green Road, London E2. 
. experience of incon piso records and general CHARTERED ACCO ANTS (H 
audit seeks а suitable position in profession, | have vacancy for articied clerk (1 


in or around London. Experience and ге- 


Apply in own handwriting, stating age 
sponsibilities are very important. — Box AI = 


full details of education and remunei 


4 2669. | expected. ~ Box CA 2578. 


А YOUNG STUDIOUS INDIAN commerce 


— Please write to Box AY 2654. 
FULL-TIME CA. 


articled clerk 
(October 1969. Tul) 1970 session). Student 
Куше uires articles. Вох FC 2714. 
GHLY ADAPTABLE Pakistan! graduate, 
with fairly good English accent, еї 


Б prepare balance skeet Коп, Incomplete 


balance 
records. Available any time. ~ Box НА 2754. 
INDIAN (36), M.Com., appearing Final 
Part I Chartered| Accountancy November 
examination. Completed four years’ article- 


ship, «t years industrial/commercial 
secks | audit/accountancy posi- 
tion. - MIS ле Вох Бе, ке 
INDIAN ше n.), 
an accounts clerk іп:а big firm, seeks казалын 
in or onistde London. — B. 
Mo. Lohdon ET. Е 

с CHINESE, mi 21, Batu: 

‘A’ levels and cight ‘ 

icles with chartered accountants. — Pleas 

rus С: P. Khan, 8 Sneath Avenue, London 







О ехрегї 
lete records and P.A.Y.E. wants to transfer 
icles. Principal’s ‘consent obtained. Ap- 
intermediate examination in Septem- 


ts. oa Вук ве to suitable 
. ~ сазо reply, stating age, 
d salary required to Box 58 


A Repeat Road, dE WI 
vans, оа ndon 
Orien ASIAN (i, from Keaya, with six 


nary exempted and some know of 
lemen; book-keeping. — Box ҮА 2674. 

OUNG BACHELOR, aged 21, holding а 
асћејог of CoA degree, y 


ESTE = Box Х8'2562. 

OUNG МАГЕ GAPOREAN with 

Mita даје Avaliable “tee 
a im- 

mediately. — Please. гае Lim, 237 Camden 

m London М7. | ; 


p. Prelimin&ry exem 
mmediately. — Please write 
Zurzon Avenue, nom Midi dlexex. 


VEN 


PARTNERSHIPS 
AND PRACTICES 


arrange- 
nent with established practitioner. — Box 
AB 2638. 


KCCOUNTANCY PARTNERSHIP AND 
JUCCESSION CONSULTANTS. — The 
eco хаша for sale and purchase of 
wactices and partnerships for over fo 
з, Valuations, ~iGORDON F FORD 
Westminster Bank Chambers, London 
Юе Тов London SE! (HOP 1209); 
to manage 


'UIRED 
соор of Incomplete!record cases in Шога 
untants' office for probationary od 
or to partnership. ЧО арш - 
rite with full detai and 
resent salary to ну K erkk & Co, 
3b Cranbrook Road, Gants Hill, Ilford, 


NUCLEUS OF £2,000 approx. (under 
llents) for sal р 

ctropolitan ien. 
ment Box AN 26 to continued service to 


Od Eon 


ients. — Вох AN 

P Offered on attractive 
after short prob tionary period, to an 

le chartered accountant with at least four 


since; qualifying by Р.С.А., 

ondon 1. Staff ten.i— Write Box AP 2768. 
SOUGHT with a view to 

еј in professional firm considerin: 

пше development of its services to indus 

id commercial clients. W. or SW. 





36. Sore capital available. — 
ох FAS Bx AS 2761. 


COUNTANT, London 
1 with gross f fe above 215.000 would 


тїш биз ог 


-CITY 


Shah, 31. 


Frico and method of . 


- С.А. SOLE PRACTITIONER, London’ we. 
area. G.R.F. appr 


practice available G.R.F. ove £8, “£8,000 and 
expanding. Price including fixtures, equip 
ment, leases (if required) £12,000. – Box 


CERTIFIED ACCOUNTANT wishes to` 


di Aicome s Bor CA 2715. 
audits, etc. соше, ~ X 
CHARTERED. UNTANT їп Man- 


chester would like to ps аи те се ог 
block of audits. s 


корон] cot 
marking arrangement мане a ue 


CHARTERED ACCOUNTANT, senior part- 
ner, in medium-sized firm, coastal area, 
с chartered assistant with three or. 
four years’ all-round experience since qualify- 
ing, gradually to assume full responsibility 
for a section of the firm's work. ks 
te prospects dependent 
applicant's own initiative and ability. Apply 
Box CA 2706. 

CHARTERED ACCOUNTANTS, medium-, 
sized. London EC aree, still expanding rapid] iy, 
the majority of whose partners are in th 
mid-forties, are ung chartered 
accountants, aged 27—33, a with af at least five 
years’ post-qualification experience, to take 
charge of sections of the audit and account- 
ancy department m to be responsible 
TA л. 

now but right men the t 

o will become partners within a definite 
d. The positions misht guit small prac- 
Hen rs who wish to lto bec become partners їп 

.RTERED "ACCOUNTANTS wish to to 
acquire block of audits up fo £3,000 
fees. Incomplete records and’ writing up. obi. 
welcome. – Box CA 2694. 

CHARTERED ACCOUNTANTS are 
interested in acquiring practices in London 
ог surrounding areas with gross fee incomes 
to £5,000 anim DOSE CC 2721. 

CHARTERED "A UNTANTS 


TY CHART man. АССР 28-32 with 
о, estimated to produce between £3,000— 
£4,000. Panent for po од not required. - 


Details to Box CC 

CITY CHARTERED” ACCOUNTANTS 

with gross fees £18,000 age in working 

arrangement with leading 
егћа а е matters re benefit. — 
ох : 


EXCEPTIONAL OPPORTUNITY 
IN THE CITY 


Expanding firm of Chartered Account- 
ants with three partners seek a young 

. chartered accountant with a view to 
partnership, to act as personal assistant 
to the partners for a probationary period. 
= Box EO 8301. 


EXHAUSTED PROPERTY-OWNING 
F.C.A. has somewhat neglected small prac- 
tice for sale, London area, fees approx. 
£5,000 р.а. – Box EP 2623. 


HIGH WYCOMBE 


Young Chartered Accountant secking 
future in profession is required to contact 
pro ve London firm with view to 
, establishing office in that area. 


Box HW 8273. 


un EAN, umeo chartered accountants 

partner. The initlal appointment 
would | be as senior assistant at up to £2,000 
a year eh tee weeke holiday. - Box HS 


IRISH CHARTERED ACCOUNTING 
enced in handling Taxation 

t Services for 
Ireland invites 
inquiries from firms interested 


in estab- 
lishing Irish correspondents. ~ Please 
apply Box IC 6570. 


LEICESTER. ~ Progressive firm sooks 

acquisition of, or association with, ‘practice 

of £5,000 to £30,000 G.R.F. Continuity of 
ractitioners welcomed. — Box LP 2639. 


CASTLE UPON - 
accountant has £10,000 available т - 
chase of a practice or partnership cw- 
ET Replies in strictest eerie Box 
NORWICH chartered accountants аге 
interested in wth either by amalgamation 
or the acquisition of additional fees. — 
Please provide detalls to Box NC 2656. 
OLD- ABLISHED accountant's 

practice for sale, S. London area. Fees 
5s. 750. Price о including осе equipment etc., 


DAEA 


- abie. 


x У ACCOUNTANT | 


"caen. LONDON  overburdened, sole 
^ practitioner With, expanding practico and 


road accommodation G.R.F. 


OPPORTUNITY for young qualified ac- 
countant, preferably with 
connection, to join. well-established an 


sive firm. Present G.R.F. £5,500. ти 
gonfidence to Box OA 2677. 


p E 


Salary until entering раппегаћ 
"Capital not essential. Good personality and 


sound professional ML experince first con- 


sideration. — 

PARTNER REQUIRED for sole practitioner 

(F.C.A.)in г pleasant Yorks country town. 
-Young man personality and experience 


of incomplete records and small companies. 


-— Box PR 2566 


PARTNERSHIP OPPORTUNITY arises 
due to continuing growth in small/medium 
City practice whose clients include quoted and 
other public companies with international 
connections, for C.A. with necessary ability 
to one 
р net income can be for out of 
yn earnings. — Full details pleaso to Box 
PRACIICE REQUIRED UP TO. £5,000 
G.R.F. by London chartered accountants. 
Smaller practices from £200 G.R.F. con- 
sidered. — Box PR 2716. 
PRACTITIONER NW. London G.R.F. 
£6,000 envisaging retirement in about ten 


.years invites proposals for interim working 


arrangements view to ultimate succession. 
DT proposals also К дегеН: = Вох РМ 





S. HERTS/W. MIDDLESEX 


. À City firm of Chartered Accountants 
&bout to establish а branch in this 
area would consider а working arrange- 
ment with another firm or sole practi- 
tioner with a view to amalgamation. — 
"Box SH 2552. 





SKILLED A.C.A., G2), ten years’ sound post- 


qualification small practice, 
leading interna cal E and Солзинатсу, 
would like to hear from small or medium- 


аш 
~ Вох $ 


obliged 
larger . 


sized progressive firm envisaging 
anter Нам probationary 


SOLE PRACTITIONER (City 

through staffing difficulties to shed 

audit commitments would welcome offer 

from firm ready to tase of fe introductions Їп 

retarn for ре page fees for & limited 
te 


iod. — 
BOUTHEND OR SOUTH TH ESSEX area. An 
expanding practice would like to acquire 
blocks of audits or other practices within this 
T АН replies treated in confidence. — Box 
5 
SOUTH HAMPSHIRE COAST, between 
Bournemouth and Southampton. Vacancy 
for young chartered accountant in medium 
size and expan practice — offices, 
two partners. or position with view to 
early partnership. Flat available if required. 
Starting ype -negotiable between £1,400 
and £1,750. Н 2678. 
WALSALL/BLACK COUNTRY Chartered 
&ccountants а dn to acquire audits and (ах 
cases up te G.R.F. £4,000, – Box WB 2766. 
BORDER MARKET TOWN. – 
рещ, aged У sought. Probationary 
period. Experience in taxation, manage- 
ment and client relationship 134 A 
Profit share should exceed 000 p.a. 
Capital required but substantial assistance 
provided. — Details of education and career 


to Box WB 2611. 

WEST CUMBERLAND bet roe. 

TIONER requires recently 

ant. Partnership кере: with brief 
details, including E to John 
Armstrong & Co, 12 Fisher $ treet, Working- 


| ton. 


WEST MIDLANDS. — Young qualified ac- 


` countant, preferably with somo p professional 


experienco since qualifying gh recently 
fe ici man would be considered) required 
Or 


short probationary 
but not essential. 

Incomplete records and preferably have an 
Interest in taxation, — Apply A. E. Bevan & 
‘| Se Accountants, 10- Corve Street, Ludiow, 


TMORLAND / N. LANCS CHAR- 
TERED ACCOUNTANT, enced to 
branch manager status position 


p e capital avail- 


1 s partnership. 
erred area Kendal to Preston. — 


туш та ота 


wast OF ENGLAND. - London firm of 
з expanding in p uire quali- 
fled accountant for office in бле nae 


d, 1 У 
000 ТО £10,000 investment or fully 
ing audit practice. Ti it 
t се. Тел cent interest plus 
FM У ` fold i 20 
leading to outright sale. Cen 


London premises. Excellent uni 
tunity'to capable person. – Box LT 2679. 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT МОЕТ-, 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees "repaid on completion, 
Personal attention of a director. — Profes- 
мопа! Мо Services, nd Muswell Hil, - 
London Моо 959 

, теаду- com] es. — 


all trades — and rapid compan: орла 
(under personal supervision of Herbert, 
LL.B.). Annual returns 4s per HM (post 15).' 
т Business Economy Company Ке tions 
(01. 88217: Моо f 16 WC2) 
—628 te of Stran š 
А MPANY ) PoR PRO У. = 
Fifteen guineas, д 


& Finance Со, 
London ondon WI (01-935 6 623D. 
A LO IN BUSINES: BESS ind 

service 


Ai oath Then со 
Carlton iat ( 947), at 29 EY 
Bond. Street, London WI (Tel. 01—493 1281] 


) 
BAD DEBTS BOUGHT OR COLLECTED.. 


— We can help you u have one 
debt or 5,000. Nation-wide ce. No char; 
uccessful. — ofessional & Trado 


if uns g 
Sorvices Ltd, Protecti 


for sale, obs liabilities, онаа nee ne 
small onery com or sale g 
wholesale aad retail trade. London ‘based. 
uiries to Box BC 2680 

СА INVESTMENT COMPANY for 
sale. Capital £50,000. Guaranteed no trading 
nòr outstanding liabilities. Will accept £100. 
— Box CI 
COMPANY FORMATIONS from £12 pus 
stamps. Rapid servi Reglaw 

01-397 The Mall, London W5 (01—56 5459 


MPANY 

SEARCHES, CREDIT 
REPORTS COMPANY REPORTS. Fast 
reliable service. — Professional, & Trade, 
Services Ltd, Protection House, Men 


2777. 
LIQUIDATION BE PREVENTED. – 
Write Money-broker. ~ Box LC 2333. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR TOME FORMATIONS 
FEE #12 rat duties - 


READY-MADE COMPANIES 
- (Dept А2), 70 FINSBURY PAVEMENT 
LONDON ЕС2 
^ NATional 5434/5 


РА 


HART & CO} 


(CITY ROAD) LTD. 
1-3. 


Leonard Street 
London E.C.2 
` 01-253 4108 





. HART FOR COMPANIES | 
PROMPT EFFICIENT SERVICE 
£12 pues stamp fec s 
READY-MADE £40 
For accountants and solicitors only 






| 


| 
ГИ 
if 
i 
‚ 


es 


, Incorporated Insurance Brokers, 


LEWIS, COATES 
& LUCAS LTD 


7 LAW STATIONERS 


· READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
T erred in ten minutes. 


£40 (inclusive) 


Amberley- Hone 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville Housa, 2 Melville Street 


urgh 
CALedonian 4547/8 \ 
Established 1921 


MAXIMUM MORTGAGES avallable for 
house purchase to suitable applicants. Other 
Inquiries с considered including ге- тог ај 

у шігегпепі to Callender Securities 
Ltd, 54 Bow Lane, Tondon ЕСА жс. 
READY-MADE 

transferred immediately. Re 
seven days (£13 


registered ted 
Limited, 61 Fairview кои бшш 
Kent (Medway 32558) Code OMEA. 


trations in 


SECOND MORTGAGES: £300 upward, 

repayable up to five years, Bridging 

Loans and Other Finance. Inquiries 
: invited. — Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgate 
Hill, London EC4, or telephone ~ 
01-529 6763. 


Я 


TAX LOSS COMPANY required, 
uipment and НЕ and 
referably still trading. ах loss of 


гиса ит вани шгед, details of com- 
ea for sale to Aires беш 


Pollins, Flavell, 
оче! & Co, 51 Church Road, Hove, 
Sussex, BN3 2BD. 


TAX LOSS COMPANY REQUIRED. 

Plant hire, earth. moving tb agroed 
quarrying or EEG trades МЕ а 

tax losses of £50, to 

upwards. Still даљ - КОШЫ Box 





BUSINESS PREMISES 


NEW OFFICE BLOCK just completed in 
town centre at Worthing. at rents in the 
region of #1 a square AEN exclusive. — 
Telephons Surveyor: 01—674 9444. 








‚ MISCELLANEOUS 





` ACCOUNTANTS' PROFESSIONAL IN- 


claims bonus. ~ Sheppard & 


House, High Street, Tunbridge Wells. 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes. of business are invited to apply 
for an ag моно: UK to: the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London В! 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebullt Natio: Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & Р. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London ЕС2 
Tel. 01—606 9440/9442 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 


M EM. 6644). 

CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MAC CHINES, 
31 and 32 typewriters and duplicators, sold, 
hi bought, ghs 
accredited deal eigh & Larkin, 
u Cowcross Street, London ЕСІ (opp. 

aringson M Station) (Clerkenwell 7434). 

BRASS & PLASTIC 


зро estimates and sketches free, also 
eer s A. Т. Brown & Co Ltd, 
Katherine Road, London Е7. 


ire SUGHS 'SENSIMATIC accounting 

decimalized, for sale. Completely 
ле“ von [rM cost £l, 085. O ffers to: 
Koray Ltd, 78-79 Long Lane, London ЕСІ. 


Tel. 01—606 7675. 


t, 
Ok Perte Cu, бежао House, Bodies 
rk Floor Sales ordon ouse, 

Close, Horsell, Woking, Surrey, Tel. 048-62 
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ACCOUNTANT 


FACSIMILE TAZA DON FORMS 


COMPANY FORMS 
А Complete Rango 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01—353 0838/9 


HIRE HIRE HIRE 


АП models of Senslmatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


LOGABAX STATISTICAL MACHINES” 


(2) now redundant through computerization. 
Four and six years old, excellent condition, 
fully maintained by manufacturer. — Write 
or phone А Manager, Apod 
ated Biscuits Ltd, Clements’ Road, London 
SB16 (01-237 905 

UP TO 30 PER CENT DISCOUNT on 
branded 


£200,000 carpets on display 
in our exclusive London and Northern show- 
rooms. АП makes availabie with full manu- 
facturers’ guarantoes. Free чаре x. KI о 
imperfect goods sold. Expert fi 
avallable most areas, Write stating Mende 
menta or for introduction to showrooms in 
most main citles. Quote ref. A. C. ~ Dodson 
Bull carpet СО d, 5 & 6 Old Bailey, 
London 01-248 7971 (10 Илез)), also 
ar 83-89 Blackett Str ewcastle upon 
un (Tel. 20321/21428 h 5/61 Lever Street, 
anchester (061—236 3687/8/9). 


FOR SALE 


Olivetti 1513 Accounting Machine. At present programmed 
to carry out purchase and sales ledger routines, wages, cost 


records and stock records. Approximately 3 years old. Well 
maintained and in first-class mechanical order. Price £350. 
- Apply Hey & Croft Ltd, 687-691 London Road, 
Westcliff, Essex. Tel. Southend 47792/5. 





"November 1st, 19 


A 


NAME-PLATES MADE IN SEVEN DA 





STOCK VALUERS 





JOHN CHURCHILL & C 
F.S.V.A. | 


Incorporated Valuers 
OFHICR, 
155 HIGH 


STREET, BROMLEY, 
Telephone 012460 ЮМ 19220 


Inventory and Valuation of distributiv 
and industrial stocks for assets verifica 
tion, annual audit, probate, sale o 
purchase. 

STAFF THROUGHOUT THE ОК 


ORRIDGE & CO 


Dacre House, Dacre Street. 
Victoria Street, London $W1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW : 


Countrywlde Service 
Veluations for Audit Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1848. 


















.— SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist. those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 












Annual Subscription 
805 post free 





151 STRAND · 








ANNOTATED TAX CASES 


Edited by PETER REES, О.С. 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
LONDON WC2 





November Ist, 1969 








MANY ALTERATIONS. 
AND ADDITIONS 
INCLUDING 
REQUIREMENTS OF 
COMPANIES ACT 1967 


| 


IN THIS ENLARGED 


EDITION 


Price 90s net 
94s 6d post free U.K. 
97s 8d Overseas 


704 pages 











THE " 
ACCOUNTANT 


THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK · 
To be published November 12th, 1969 


-| MANUAL OF. Е 
| AUDITING „сос 


This book was first published some three years ago and has since gained wide 
acceptance as a guide to modern audit techniques and procedures, Now in its 
second edition, the book offers practical guidance, backed up by detailed 


` questionnalres and check lists, on how an audit should be carried out under 


the United Kingdom Companies Acts. [t also provides guidance on the addi- 
tional responsibilities which arise when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companles. 


Important new features of this edition are the rewritten chapters on 'Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications’. 
Furthermore, the whole of the book has been revised so as to reflect the 
requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants in England and Wales. 


For new readers of this book it may be convenient to mention that In recent 
years the whole approach to auditing has changed. The old concepts of 
routine checking and vouching have gone and new standards are being set 
and new procedures evolved. This has become more than ever necessary by 
the increasing use of computers for which auditing techniques now have to 
be designed. 


Taking as his starting-point the system of internal control installed by manage- 
ment, the auditor's task із to point out the weaknesses to his client and to 
make a tailor-made audit programme to fit the job in which tests of the day-to- 
day transactions-are cut to a minimum. The auditor now observes, at regular 
Intervals, the physical stocktaking carried out by his client's staff; If his report 
to shareholders is not to be qualified, he requires his cllent to maintain a higher 
standard of book-keeping and accounts than hitherto. His audit is carefully 
planned and is backed by a well defined system for the preparation, filing and 
presentation of working papers. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of 7he Accountant 


01—836 0832 





The keys 


to gredter productivity. 


'Quick-switch business machines are 
essential to maintain maximum 
‘efficiency during the changeover to 
decimals, But the machines you buy 
‘now mustalso have the advanced 


features that will increase productivity 
all through the Seventies ; the unique 
features of Burroughs ABC machines. 


Take ABC accounting machines 
- "forexample. Burroughs’ unique 








Computer | 
Record 
- EM 


accounting 59 Ш ЖЯ Adding 
КЕГЕ Machines На К зев | ches | 
rs|{Systems 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, Londoa Road, St Albans, Hera, 


multi-programming feature enables 
a broad range of routines to be 
carried out with minimum operator 
effort. Automatic form alignment 
carriage, another Burroughs plus, 
gives up to 19% more productivity. 
And the availability of a Burroughs 
dual printer further increases 
productivity by doubling print 
capacity. 


Burroughs 













From adding machines to complete 


computer systems, Burroughs have 
the widest range in the world. — , 


May we help with your decimalisa- 


tion problem 2 


To Burroughs Machines "тай (Decimal Division), 
Heathrow House, Bath Road, Cranford, Hounsiow, 
Middlesex. Telephone: 01-789 6522, 

ease sond mea free copy of Brechure 
The ABC of Decimal sation xni 


Name Title 





Address 











PE Business 
. Ad, 





Noessber 151, 1969 


~ 
. 2 }д в. m. 











VOL! 





-THE 


ACCOUNTANT 


REGISTERED AS A NEWSPAPER 


ESTABLISHED 1874 ... 











~ == 2 | x js 
o. 
161. No. 4951 ‘NOVEMBER 8th, 1969 PRICE 25 3d WEEKLY 











FUTURE PLANS — SCOTTISH 
INSTITUTES NEW MOVE 


HELPING THE SMALL BUSINESS 
CLOSE COMPANY SHORTFALL 


TRANSFER OF A BUSINESS 
TO A COMPANY 


MANAGEMENT IN THE 70s 
AND AUDIT IMPLICATIONS 


MANAGING MERGERS 


THE RECOGNIZED WEEKLY JOURNAL 
THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 


$ 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 





About 2,000 new members qualify. each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСІ 





* Local Liaison Officers . * Country-wide introductory service 
* Speakers T * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


. * Visits to universities by the Students' Advisory Officer 


-+ Advertising in national and local newspapers, university publications, and 
school magazines : 


* Special promotions for sixth formers  * Colour recruitment film | 
AX | "The Business Game’ (16 mm. 22 minutes) 
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` Established 1874 


. ACCOUNTANT > 





November 8th, 1969 





151 Strand, London WC2 Telephone 01—836 0832 


Cablés and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





" Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Айтпай edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) ` 





i 


Classified Advertisements . 





Rates and Information 


А minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-flve words), Additional Ппез (approximately five words) 
are charged pro rata. 


SEMI- DISPLAYED edvertisoments are РЕР per Inch, to the nearest 3-Inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or. more consecutive, They cannot be 
appiled retrospectively ot for advertisements which are to appear at fortnightly 
or longer Intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


-Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of Iines they occupy MUST BE PREPAID. 
Box numbers extra — see Dens column, 


> . Basic Concesslonal . 
Situations Vacant/Articies Vacant | 
Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 


Per inch semi-displayed £5 bs Od ЕЗ 10s Od 


Fully Displayed (min. 2 inches) 
Per inch (1x1% inches) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted ? 





Minimum (5 lines) £1 2s 6d. 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s - 024 £3 Os Od 





All other categories 
Minimum (5 lines) 

Per line, in addition 75 6d "bs Od 
Per inch semi-displayed £6 Os Od £4 Os Od - 
Box Numbers | 3s Od | 2= Od 
Box numbers are not transferable and cannot be repsated at a later дата, 

All classified advertisements appear automaticelly in The Accountant and in 


£1 17s 6d | bs Od 





Taxation. 


CLOSING TIMES 

Seml-displayed and Run-on: Acceptance, РУД or oanceilation ~ 
10.30 a.m. Monday preceding the date of publication. | — . 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to prees earlier. Notice of such alteration will be 
given In the classified columns. . 





LEWIS, COATES & LUCAS LTD 


LAW STATIONERS . 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 ‘TELEX 262587 
and at 

2. MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companiss) 








For the Society that gives a prompt and friendly service tó 


' investing and borrowing members alike. 


We have schemes to suit all needs, and the money’s always 
there when you need it. To find out more, call in or write 


· to any of our Branches or Agencies throughout the country. 


Hastings and 
Thanet 


BUILDING SOCIETY 


Assets exceed £120.000,000 
Authorised for Investments by Trustees 
London Office: 12-14 Wigmore Street, WIH ODA 01-580 3836 
Administrative Centre: Thrift House, Collington Avenue, 
Bexhill-on-Sea, Sussex. Tel. Tel. Bexhill 4580 
General Manager: E. W. Argent, F.C.A. 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 


goods or payments of any Кї 
' eireatars or canvassing matter. 


nd, nor are they available for the 


distribution of 


See preceding page for rates and latest times for acceptance. 





~ 





PERSONAL 





ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let оз supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers, always available. z Appli- 
catlons from freelances also invi 

y 643 Uxbridge Road, Hayes End, 
Манеа (Тејербопе 01-573 4671 8! 





NEED FURTHER REVISION? Intensive 
personal postal tuition given by experienced 

ent accountants for all parts and 
subjects of the chartered examinations and 
The Institute of Taxation examinations. ~ 
Progressive Courses ae 54 Main Street, 
“Evington, Leicester L В. 

TUITION IN SMALL. GROUPS for begin- 
пега and others for first examinations in 
book-keeping and taxation at week-ends in 
Harrow area. ~ Please reply stating exam 
body; When sitting, and level of attainment to 


Box 1. 

D, RAIN, MIST, SOME SUN. Ргезћеп 
your s walking over the М. Yorkshire 
moors. Comfortable pub each night. Infor- 
mal groups of а а 30 guineas. Seven] 


eight da Tobb Associates, 
Shipton-by- Benin ingbrough, York. Tel 
Beningbrough 456 (evenings). 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also Invited 





OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF SYDNEY 
_ LECTURESHIP IN ACCOUNTING 


Applicatlons are invited for the above- 
mentioned post. 
Salary range SAS, 400-$А7,300. 


Conditions of ПР E and method of 
application from -General, Associa- 
tlon of Commonwealth Universities (Appts), 
36 Gordon Square, London УСТ. Details of 
work of Department from Professor of 
Accounting, University of Sydney, Sydney 
2006, Australia. 


Applications close in Sydney on December 
31", 1969. 


London Bo of Enfield: 
Education Committee 


ENFIELD COLLEGE OF TECHNOLOGY 
Principal: G. S. Brosan, T.D., PH.D. 


LECTURER IN ACCOUNTING 

Ар lications are invited from candidates 
professional accounting and/or relevant 

academic qualifications to join a team of 

accountants developing the teaching of 

accoun in a number of degree and other 

courses. 

Accounting methods and teaching are 
under continuous appraisal and candidates 
are sought who can contribute to this activity. 
Recently qualified applicants will be con- 
sidered for the арро шеш. The College 
encourages research, and has good computing 
facilities. - 

Salary: Lecturer II — £1,912-£2,502 per 
annum, Including London Welghting, 

Application orms and further details 
obtainable from and returnable to the Аса- 

demic R rar, Enfield College of Tech- 


nolo ueensway, Enfield, Middlesex, 
within 14 | 

DENNY, M.A. 

Chior Education Officer. 





UNIVERSITY OF AUCKLAND 
New Zealand 


Applications are invited for the following 
Peay 

ENIOR LECTURESHIPS / LECTURE- 
SHIPS IN ACCOUNTANCY: Applicants 
must be university graduates and preferably 
members of a recognized accountancy society. 
Applicants for Leotureships should note that 
it is not necessarily a prerequisite for appoint- 
ment that they should already have held the 
position of assistant lecturer or its equivalent 
at another university Institution. 

Salary scales: Lecturers $NZ3,100 risi 
$NZ4,500 p.a.; Senior Lecturers $NZ4, 00 
rising to SNZS, 500 p.a.; In exceptional cases 
the Council may extend this scale up to 
$NZ6,600 p.a. mmencing salary within 
the appropriate scale will be determined in 
th qualifications and experi- 


In the case of new members of staff coming 
from overseas, the current practice is to pay 
salaries from an approved departure date. 

Travel and other removal expenses are 
allowed within specified limits. Upon the 
completion of 5 years’ satisfactory service, 
return fares on an approved basis to country 
of origin may be granted to the person. 

ppotated and his dependent family, 
be ed that such fares аге not being met om 
some other source. 

Further particulars, details of F.S.S.U. 
arrangements, and information as to the 
method of application may be obtained from 
the Secretary-General, Association of Com- 
monwealth Universities (Appts), 36 Gordon 
Square, London МСІ. 

Applications close in Ner z омар апа 
London on November 24th, 1 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY ге- 
quire and supply all grades, professional and 
commercial, qualifte aad unqualified, audit 
and all accountancy and secretarial stant: 
Male and female, Permanent and tempora! 

For the best choice with no fess to staff. 
— 1 Philpot Lane, Fenchurch Street, London 
EC3 (MIN. 3261), 109 Tottenham Court 
Rosd QWarren Street Station), London Wi 


marie 





TELFORD NEW TOWN 





^ Мобетьеғ 8th, 19¢ 


ASSISTANT ACCOUNTANTS 


Thecreation ofa new city at Telford in Shropshire, with a target population of 230,000, 
is a major development offerin; п scope for the exercise of professional skills of the 


highest order. Vacancies now e: 


keen young accountants who will show evidence of energy and enth 


st In the department of the Chief Fluance Officer for 


usiasm, logical 


method and an imaginative approach to management techniques. 


= ane ACCOUNTANT (TECHNICAL) — Grade VI (at present а 


To work asa part of multl-professional teams on financial appraisals of cipal 
investment projects, involving housing, industrial, commercial and other development. 


В. ASSISTANT ACCOUNTANT (SYSTEMS) — Grades IV or У (at present 


£1,265-£1,485 or £1,485-£1,715) 


To work on the development of advanced management information applications for 


computer p 


Housing to rent; possible car allowance and car loan; 75% removal expenses; 
post-entry training facilities; local government superannuation. 


Applications, gi ving two referees to The Corporation Беат elford Davelop: 
on, 


ment Corpora! 


ABERYSTWYTH. – Chartered accountant 
requires qualified assistant experienced in 
taxation and incomplete records. Definite 
prospects of partnership for suitable appli- 
cant. — Write stating age, experience and 
starting salary required to Box AC 2659. 
ACCO ANT REQUIRED part-time 
eight to twelve al per week, Norbury 
, must be well experienced in іп- 
complete records and simplo tax computa» 
tions. — Box AR 2794. 
ACCOUNTANT REQUIRED with com- 
mercial experience to assist in the introduc- 
tion of a new mechanized accounting system. 
Successful applicant will be expected to take 
full control and responsibility of t of the financial 
and budgeting affairs of tha company and 
will be in the age group of between 3 40. 
Salary dependent upon experience, ranging 
between £2,000 and £2,500 p.a. сари art 
& Co, Chartered Accountants, To 
House, 811 d Road, ов "Riz 
Tel. 01—445 777 





ACCOUNTANT to join medium-sized 
conventional practice with substantial 
commercial connections operating 
Feltham/Ha; area. Car available. 
~ Box AT 8212. 


ACCOUNTANTS IN ILFORD, ESSEX 
require two seml-senior audit clerks. Appli- 
cants must have had at least three years’ 
experience in profession. — Write stating аре, 
experience and present salary to Ed 
Frederick & Co, 253b Cranbrook Road, 
Gants Hill, Ilford, Essex. 

ACCOUNTANTS REQUIRED to work in 
London. No аде limit. (а) audit clerks 
(qualified or unqualified ‘fin ) thoroughly 
experienced incomplete records, ® ual у 
ассоштап (ог very experi ts) for 
taxation and вино prever - 
Full particulars to Box AR 8256, 


А CITY FIRM of chartered accountants has · 


vacancies for audit assistants for varied prac- 
tice. Salaries dependent upon experience. 
Assistance 15 given towards final examina- 
tions. Luncheon vouchers, pension 
ws a EM Box AC 2643. 
of chartered accountants 
Aures an assistant for a varied and interest- 
ing practice. Post-qualificatlon experience is 
preferable but not essential and non-qualified 
applicants with the necessary experience аге 
алеи to os Salary range £2,000-£2, 
~ Box А 
A CITY FIRM of chartered accountants with 
an expanding practice require a young 
qualified accountant to act as personal 
assistant to а partner. The position offers 
excellent prospects and & good commencíng 
salary will be pald. – Box АС 2720. 
AGAR BATES LEDSAM & CO require an 
experienced assistant for thelr expanding 
company taxatlon department. Excellent 
opportanity. for qualifled man wishing to 
Vilas, n taxation. – Apply to D. N. 
Hams, 2 Feind House, Newhall Street, 
Birmingham 3 
AN UNQUALIFIED SENIOR, with a 
working knowledge of personal and company 
самон. capable of dealing with the prepara- 
tion and audit of accounts of sole trade 
partnerships and close companies, req 
y а small West End firm of chartered ac- 
countants. Salary v up to £ 1,700 p. „а. depending 


an acria 


orslee Hall, Telford, Shropshire, by Novem 


т 19th, 1969 


A MEDIUM-SIZED FIRM of charter: 
accountants require а tax speciallst. Н 
responsibilities will involve advising 
partner level on all aspects of taxation ar 
organizing and running the taxation depa: 
ment. This is a senlor appointment саггућ 
8 commensurate salary. nership potenti 
if applicant із a C. x Applications in ov 
handwriting please i ny strictest confidence t« 

Staff Partner, bbock, Fine & C 
3/5 Bedford Row, e Lindon WCL, Telepbo: 
01—242 9881. 





A FIRM concerned mainly with audit, 
accountancy and financial advice for 
medium-sized companies requires a 
qualified or suitably атай senlor 
wishing to live near the south coast. 
In return for high quality work it could 
offer a varied and interesting career, a 

salary well above averago and excellent 
pros sas of advancement. – Apply Box 


AN ATTRACTIVE OPPORTUNITY wi 
good prospects 15 offered by chartered a 
countant, London W1 (staff ten) to a seni 
with good all-round ence (includi 
tax) who wishes to mako a career in t 
profession. — Вох АА 2770. 

AN AUDIT ASSISTANT is required by : 
expanding City flrm of chartered accountant 
Thesuccessful applicant would be engaged « 
varied and interesti ког and a go 
PU E salary be paid. – Box А 


AN INTERNATIONAL FIRM of charten 
accountants wishes to appoint a senior t 
specialist (who could eventually neon 
partner) in йз East Midlands offices. T 
successful candidate will be mainly respo 
sible for tax planning (including impleme 
tation) and research. He Is likely to be 
chartered accountant (but may be n barrist 
atJaw or Inspector of Taxes) age 28-38 wi 
at least three years’ experience in the t 
department of a substantial City firm. 1 
must have a thorough knowledge of : 
aspects of taxation including overseas te 
trusts, estate duty, betterment levy, etc. T 
commencing salary will depend upon abill 
and experience but is likely to be in the ran 
£3,000—£4,000. — Applications in confiden 
to Box AI 8267. 


APPLICATIONS ARE INVITED for 
osition of semi-senlor audit clerk. 
easant office in attractive country 

market town in Oxfordshire. Коп 

scheme, S-day week. Good hollda 

Permanent progressive position w 
would probably appeal to. young man 

ntermediate professional exam. ~ 
case write Box AA 8341. 


А SENIOR ASSISTANT REQUIRED ! 
progressive and expanding chartered ассош 
ants. Modern office conditions convenleni 
situated near Oxford Circus, London w 
Enthusiasm and ability to accept respo 

bility essential. Excellent salary with defi defini 
partnership prospects. ~ Full detalls to Bt 


2684, 
AUDIT ASSISTANT able to work to tri 
balance required by Bournemouth chartern 
accountant with: varied and expanding pra 


- AA TTI 





и ACCOUNTANCY 
- TRAINING 


Pest, Marwick, Mitchell & Со. wish to engage suitably 
qualified and experienced staff to expand their Training 
Department t in London. 


Successful applicants will be required to assist with the 
progressive tralaing of the firm's articled clerks and 


qualified staff. 


а айана Si hie ра Ele 
Written applications, giving ‘fall particu- 





BLUT the ДР Tarter at 
67 Chiswell Street, London E.C, 1. (London and Overseas) ог 
175 West George St., Canterbury Howse, 


Portland House, _ 
22 Newport Road, 


Glasgow, С. 2. 
Cardiff, CF2 156. 


85 Newhall Street, 
Birmingham, 3. 


37 Melville Street, 


Yorkshire House, . 
Edinburgh, 3. 


Greek Street, 
Leeds, 151 (50. 


Corn Exchange Bldg., 
Fenwick Street, - 


‘Winchester House, Post Office Chambers, 
; 89 Fountain Street, St. Nicholas Street, 
| Manchester, М2 ЕР. Newcastle, NE: (КА. 








Liverpool, L2 7RB. 








· ACCOUNTANT randi 4 iG л бош? 


FOR YOUNG » 
ACCOUNTANTS 4 
WANTING 

EXPERIENCE 


for a career in practice or Industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
Жж A FRESH APPROACH TO AUDITING © 
* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH. | 
COMPUTERS | | 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF m 
BUSINESS MANAGEMENT | 


“Comprehensive training Is provided and there are 
opportunities to travel abroad on short ог long term `, 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 


‘of the country you would like to work in. 


Local interviews can be arranged. 


Vung 
ACCOUNTANTS 


for London—Nottingham 
Newcastle—Bristol 


Price Waterhouse & Co. have positions available 


for young qualified accountants ‘and finalists, 
initially in their offices in London, Nottingham, 
Newcastle and Bristol. 

The scope for advancement In the firm Is excellent. 
Opportunities to obtain specialised knowledge in 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
varlety -of business and modern accounting and 
auditing techniques, both In the United Kingdom 
and with associated firms overseas. ` 

An extensive programme of training and develop- 
ment is provided for members of the staff. 


. Please write or telephone: 
С, 1. Brown, 3 Frederlck's Place, Old Jewry, London, ` ECR, 
Tel: 01-606 6044. ' 
J. Оаукіп, 1 King dohn's Chambers, Bridlosmitti Gate, 
Nottingham, NG1'2HE. Tel: 0602 50311. 
В. Lovely, 31 Mosley Street, Newcastle upon Tyne, NE991PL. 
Tel: 0632 28493. 
B. A. Baldwin, St. Glles House, 11 Quay Street, Bristol, BS1 2JP. 
Tel: 0272 22108. 


ACCOUNTANT, . 


~ 





November 8th,, 19t 





Accountancy ) | T" ` 80 Chancery Lane 
ш Barton Bureau “awa 
Consultants | | In association with = Tel. 01-405 1431 ` 


Barton Management Appointments Limited 


a R. E. РУКЕ and F. С. РУКЕ 
- (Members of The Institute of Employment Agents and Consultants) 

fa Selection ken at random from ойк fles о! Ше many vacancies [OE UII and partly qualified 

accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 

an informal interview without commitment at any time. 


` COMMERCE AND INDUSTRY 
‚ Supervising Senior – City £2,500 


Young.C.A. with large audit experience and an appetite for new skills and responsi- 
bility required by a mature practico with the new professional image. Ample scope 


PUBLIC PRACTICE 


Group Audit Manager 
City of Loùdon 


£4,000 





for contributing to the firm's management resources and for personal accomplish- 


Young Chartered Accountant with large audit experlence anda desire for advance~ 
mont. Sound future prospects. * - thinking 


ment, achievement and growth of skills is required by a mature and forward- 
practice. Ample scope for contributing to firm’s management resources and for 


| Finalist | #1,700 personal accomplishment, Secure prospects. 
To assist Chief Accountant of SE, London Civil Engineering/Contractors. A job x : аы 
providing experience d the ideal use and presentation of information for manage- Investment Accountant £2,000 
ment. Т! ‘gi y aspects of mana: t accounting. 
казые ре > Central London 


The successful candidate will maintain the accounting function of an important, and ^ 
rapidly growing department which manages a large number of portfolios, А quali» · 
fication is not гей! 


but some relevant experience is essential. 


Theatre/Film Co — W1 | 

` Inter. Standard accountant to assist the Management Accountant of forward-looking 

organisation. An interesting part of duties will be. preparation of budget and cost 
controls related to artísts recordings and co-productions. 

£2,250 


Financial Accountant 
With emphasis on interpretatlon of accounting Information for management а 
. young qualified man would assist Chief Accountant of SW. London property 
development group. Responaibliities involve producing a variety of data concerning 
many aspects of group's trading activities including Administration and Secretarial 


£1,500 


Taxation Adviser 
Central London 


Each audit group within the practice is responsible for it's own taxation work; the 
man appointed, who will be qualified, will therefor advise on the more complex and 
interesting problems arising at senior executive level. The responsibility attached to 


£6,000- 


а ОНЕ. | . this position Is recognised and a suitable person will have partnership prospects. 
Р 0005 PUBLIC PRACTICE OVERSEAS | 
` Canada, Qualified Accountant | .South Africa, Qualified Accountants 
tstanding career opportunity is offered to а young, single man who wishes to А most advanced Johannesburg practice offers you unparalleled experience and most 
АРНЕ ane activo role in Flic Accounting. Tho practico basen in Toronto, Ontario excellent conditions of employment; these include high salaries and lar reviews 
emphasise their special interest in management accounting and the use of refined fully paid fares (both ways), settling-in allowance training scheme, definite promo- 
business evaluation and review techniques. Definite partnership prospects. Salary tion prospects, advanced techniques (audit and $ services) and tho right 
‘negotiable from about $8,500. , ~ А environment to enjoy them. Sound three-ycar tour, F600 Minimum, 
2 v ВАН. £5,000 ^ LUANDA £3,200 IRAN £3,500 7 PARIS £3,000 Min. 
. BERMUDA £3,000 Min, tax free MADRID £2,750 JAMAICA £3,500 PORTUGAL #2,500 + 
INDONESIA £3,400 MOZAMBIQUE £3,500 JOHANNESBURG  £2,650 Min. TORONTO $10,000 





Later interviews arranged up to 8 p.m. every Tuesday ог at other times by appointment 








APPOINTMENTS ADVISORY SERVICE 


Accountancy staif of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 


(Telephone 01-554 3484) 


. Insolvency 





REQUIRED FOR LONDON OFFICE. SALARY 
UP TO £4,000 p.a. GOOD PENSION SCHEME. 
FOUR WEEKS’ HOLIDAY p.a. - APPLY TO 
^. Н.М. ARTHUR, HARMOOD BANNER & СО, 
DASHWOOD HOUSE, 69 OLD BROAD 
" STREET, LONDON EC2. (Tel. 01-588 1926.) 





TRUST DEPARTMENT STAFF 


London Chartered Accountants, easy reach of Waterloo and 
Charing Cross, have a vacancy in their Trusts and Administra- 
tion Department for a senior, with practical experience in 
all branches of trust accounting. — Apply The Staff Partner, 
Howard Howes & Co, Norfolk House, Norfolk Street, 
London WC2, 





November i094: 5 77 27705,7705 =, ACCOUNTANT S) coc 

: О Кы б L Ani. ef vue CHR e. ue EET. xc 
NE j? $ + бо, 5e САМА, аа-а е t А 

“Е НАШЕ а 


FINANCIAL ACCOUNTANT - 





d 250 


_ Estate Development sn У | Y P 


With emphasis on the ability to interpret accounting information prepared for Management 


| а young qualified man possibly seeking his first move into industry is required by South- 
| west London Property Development Group. Working in close liaison with the Chief 


Accountant he will have full responsibility for a section producing a variety of data related 


to the many aspects of the Group’s trading activities, including some administration and 
secretarial work. Ref. A.0898. 





ОР. A. TO CONTROLLER 


£3,000 


_ Diverse Trading Group | 


Iv view of his frequent close involvement with top management in carrying out his re- 

sponsibilities, this established trading group will be more: concerned in the Personnel 
, Assistant's general presentability - апі ease-at which he can communicate at this level of 
, management, than with technical expertise. А qualified man, aged around 28-30, with some 
|, commercial experience preferably involving management accounting, seeking a job witha 
r: ашыш шшш Doer иза. Ref. А.0870. 











| . Parton | 
Managemerit Appointments 


80 Chancery Lane, London WC2 (01—405 1431) 





“AUDIT ASSISTANT, SENIOR, re- 
quired by West End Chartered Acco ао 


ants with expanding practice. Vi 
work, erede нау? and iris: 


scheme, — Mie I 5°ри 
Street, London wi el. 01-486 5391. 


AUDIT STAFF 
Accountants in modern office 


| Chartered 
ave vacancies at ral London N20, 
ме vacancies at reali salaries for: 


Qualified and ‘Unqualified Seniors. 
Semi-Soniors, | 
Write to Box AS; 8223. ] 


| 





t 
1 


Trust Accountant" 


-JERSEY 


is is a new positid n in an expanding firm of 
hartered Accountants, to take-over and 













experience in or outside the profession, 
d а working knowledge of investment and 
Sdures-would be essential. 


план will be | made towards removal 

ес: А non-contributory.pension scheme 
ој provides for permanent members of the 

taff, — Please write giving fa details to R.E R. 
mboll, La Morra Chambers, St Heller, 

ersey, СЛ. 

ARRA RAM 


И be particularly pultable for s person with 


А 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies іп London and provincial centres in England: - 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in а wide range of 
professional work, or to үг о desired, with good prospects for promotion to 
man 


also opportunities to work in со: junction; with our солон ја the К 
nsultancy, - 


There аге 
fields of Management Accountancy and E.D.P. 


Starting salaries wil be commensurate with th ability and experano of the 
applicants. The firm operates a contributory pension 1 schere. 


Манеа should give détails of age, education, qualifications, and d experienco | 
Partner. | 


be addressed to The Staff 


“Lóndon and South Coast: _ боо -= 
2 Lee 


House, London Wall, London EC2. . 


Newcastle and Sunderland: 


Alliance House, Hood Street, 1 Newcastle upon туе. 
"Northampton: 
Castilian Chambers, Са ап Street, Northampion. 


AY. Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


. “Bi Coventry: 
. spina and ce Temple Row, Birminghant 3. 


"Manchester mide ; 
i Brazennose H. Se SN ER E 


~ 





А Universal Selection of 
Career Advancement _ 
Appointments for ` 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


A small selection 
hai ti our a . 

COMPANY ACCOUNTANT 

West London — Salary £2,000 р.а. 


MANAGEMENT ACCOUNTANT 
London — Salary £2,200 p.a. 


FINANCIAL ACCOUNTANT ` 
North London ~ Salary £2,500 p.a. - 


FORECASTING ACCOUNTANT ` 
London - Salary £2,500 р.а. . 
ASSISTANT TO MANAGER 

City – Salary £3,500 р.а. 

ASSISTANT ACCOUNTANT 

City – Salary £1,650 p.a. 

ASSISTANT t. 
MANAGEMENT ACCOUNTANT 


- West End – Salary £1,500 p.a. 


RECENTLY QUALIFIED/FINALIST 
000 p.a. Aa 
ки нар у " 
Chy- Salary £2,500 p.a. 
TAXATION MANAGER `. 
London – Salary £3,000 р.а. 


AUDIT MANAGER 
London - Salary £3250 р.а. 


TADY B ВООК-КЕЕРЕК 
— Salary £1,600 р.а. 
SENIOR 
Canada — Salary £3,250 р.а. 


NEWLY QUALIFIED ACCOUNTANT 
Zambla – Salary £3,250 p.a. 


YOUNG саца ACCOUNTANT 
" Greece — Salary | 


GROUP каин 
Brazil — Salary £4,000 p.a. 


` BUDGETARY- CONTROLLER 


Kent — Salary £3,500 p.a. 

COST ACCOUNTANT. `` 

Herts — Salary £3,000 р.а. М 
For full details of these and other similar 
positions currently avallab. 


= ne-o 
your service, > . + РА 


Enquiries and Applications. - 
to Bernard Backhouse 
ACCOUNTANCY & . . . 
: MANAGEMENT PERSONNEL ` 
. LIMITED, 243 REGENT 
"STREET, LONDON,-W.1.- , 
"Telephone: 01-437 7928 _ 














‚ chartered accountant with 2/3 years’ post-qualification 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


x ' ACCOUNTANT 


SER) Mervyn Hughes & Company 


November 8th, 196 


OVERSEAS | - 








М.В. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive. 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01—283 0037 





U.K. DIVISION: 


5-7 Russia Row, London EC2. Tel. 01—606 5368 


(Automatic Answering) 


. PROFESSIONAL APPOINTMENTS IN THE U.K. 


Our objective is to provide а complete career guidance and placement service. A 
ћи n discussion with one of our consultants will provide you with all of the 

regarding the career opportunities available to you, and is entirely without obliga- 
Чоп. If P decide to move, we can advise.on the most suitable firms and arrange a 
series of interviews with your own Interests in mind. 


The following is a selection of opportunities for which candidates are urgently 
required: 

£3,750—£4,500 p.a. Senior Manager for a well-known, medium-sized firm in the 
City. Partnership prospects in the medium term. 

£4, 500-£5,000 р.а. Senior Training Officer required by International firm іп the City. 
Applicants should be qualified chartered accountants with a comprehensive ba 
ground of experience. 


£3,000—£4,000 p.a. Chartered Accountant with at least 5 years' tlon 
experience in the profession, required by large/medium firm in the ty ог appoint- 


ment as Audit Manager. 


£2,500-£3,000 p.a. Assistant to Тахайоп Manager. Бире и firm тейшге d 
ence of corporation 


zb d he di A. Newly quad accountants for international and medium-sized 
in the iy inne. West End. First-class opportunities for post-qualification 


а апа 
£2,000-£2,750 P .&. International firm in the City require qualified men to develop 
‘in all aspects of taxation. Rapid promotional opportunities. 


‘There are many other vacancies in ааа all parts of the U.K. Write or telephone 
to our Director, Leslie Gibson, or to Bill Nightingale, or Mrs Marjorie Willis. 


. Open Saturday mornings by appointment. 





 Bppointments for — 
Chartered Accountants 


Turquand, Youngs & Co have vacancies in London for 
qualified accountants who are seeking to broaden their 


experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 

' before deciding on their future. For those who propose to 
pursue a career in a professional office, tbe prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 сорап 


| Street, London EC2. 









OVERSEAS DIVISION: | 
111 Moorgate, London EC2. Tel. 01-628 0026 


WE CAN OFFER THE RECENTLY QUALIFIED .CHARTERED 
ACCOUNTANT A COMELETE МГЕ CONTINENTAL CAREER 


The vacancies listed below are all with major ин firms of chartered 
accountants and offer excellent post-qualification се, а real chance to ac- 
cumulate capital, and the opportuuity to broaden one's Seueri background in a new 
and stimulating environment. 


SOUTH AMERICA ` 
Salaries between £2,800—£3,000 p.a. plus generous settling-In allowances are offered 
Argentina, ~ Man 


in Brazil, Ecuador, agers are also needed at salaries 
of up to £5,000 p.a. 
NORTH 


AMERICA 
United States of America — 2-year training visas are. ayellable and vacancies 
exist in Boston, Detroit, New CAL Salaries $11,000—312,000 
Canada – Immigration Area — vacancies in Toronto and Montreal at $9,000 p.a. 


Paris - 00 plus p.a. 2/3 agreements. 
5300 рЫ £3,000 p.a. 7З 3 year agreements, 
Milan — £2,900 pe p.a. 2/3 year agreements. 
Madrid — £2,800 pius p.a. 2/3 year agreements. 
Lixbon — £2,500 plus p.a. 2/3 year agreements. 


AFRICA 
пашаа ора lus free accommodation — 18 month/2 year tours. 
000 р.а. plus free accommodation ~ 2-year tours. 
пуз ај Epy 300 p.a. plus free accommodation – 2-year tours. 


SOUTH AFRICA – Johannesburg – Salaries from 4,750 Rand. 2/3 year tours, 


FAR d K U; £3,000 2 

ong Kong – Up to „А. — 2-year tour. 
Indonesia = £3,500 p-a- 18-month tour, 
Sarawak — Up to £3,000 p.a. – 2-year tour, 


AUSTRALIA 
Vacancies exist in Sydney, Melbourne, and Perth — salaries £2,250-£2,750 р.а. — 
Immigration area. ' 


Chartered Accountants interested in the above areas or who seek general career 
guidance are invited to contact Mr R. J. Welsh (Director) or Mr G. F. Ormrod. 






ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants In thelr London office. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work Is audit based and after an Initial period will 
expand to include all aspects of professional services for 
the 70s. 


The work Is widely varled and challenging. Training 
will be given to meet the challenge. 


There are excellent rewards for the right men. 
Write to the Staff Partner, Ref. L/A at 
Lee House, London Wall, London EC2 
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AUDIT AND INVESTIGATION 
Professionally employed applicants are eligibl Recently qualified Chartered Account- 
: id Я ^ ants and November finalists are required 
by a leading Birmingham firm, with aa 
office in Coventry, to join their audit 





E | and investigation staff. 

7 TAXATION ACCOUNTANT They will be involved In the audits of 
some of the largest industrial groups In 

п UP ТО £3,000 Р.А. the Midlands and in a variety of investi- 

z ; tion work. The benefits to be gained 
ACCOUNTANCY om this type of work for the newly, 
DIVISION qualified are personal Involvement in the 
accounting problems of iridustry and the 

js: experlence on which to se а soun 
MAJOR. GROUP WITH DIVERSIFIED INTERNATIONAL INTERESTS - CITY OFFICES choice of career for the future. ps 
Taxation in its widest aspects — succession prospects In the medium term. To а young man or woman (aged пр to 30 — A.C.A. ог © responsionity wI 

F.T.LL) this appointment offers a stimulating challenge to pursue a Taxation career. The applicant be required to assist the хеп 20 Шо who n ae thar they 
Taxation Consultant in all aspects of Group taxation and double taxation credit relief. rta den Spie ^ t and for them 
Initial Salary up to £3,000 p.a. according to age and experience — advantageous pension scheme ~ life assurance and B.U.P.A. Please send details of your experience 


to cena specifying a preference for 
Applications in strict confidence under reference A.3227 to Miss Marion Williams, Mervyn Hughes Associates Limited, Executive Birmingham or Coventry, to Box AA 


Appointment Consultants, 59 St Mary Axe, London ЕСЗ. Tel. 01-283 0037. 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


сы levels are pgp revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
Dei 01-626 АШ or J. W . Stewart, 14 Lloyd Street, Manchester 2 


Chartered _ 
Accountants 


Arthur Young. McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

рева appointments offer а wide choice of pros for pro- 

onal specialization either in the United Kingdom or in our 
d offices throughout the world. Successful applicants will 
be expected to assume сапу responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas, Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 

Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibilities. 

Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Parmer. Interviews can be arranged in any of our offices. 


IS iT YOUR AMBITION 
TO GO INTO PRACTICE? 


We are looking for a man with a modern outlook to the profession 
(probably acquired In a big firm), with tact and authority to deal 
with clients and staff, and a desire to be hls own master at an early 
stage. 

If you think you possess these qualitles to any degree, why not 
come and talk to us and give yourself a chance to start your practising 
life in partnership with one of the larger medium-sized firms? 


Please write to the Staff Partner, Box Il 11076. 





SEEEEEEEEEEEEEEEEEEo | QUALIFIED 
А | ACCOUNTANTS 
Taxation 


Chalmers, Impey & Co have vacancies in their London, 
Birmingham, Glasgow and Liverpool offices for both newly 

Deloitte, Plender, Griffiths # Co, have positions 

available in the taxation department of their London 


qualified and more experienced accountants. 
office for qualified accountants who have specialised 


Staff obtain experience in a wide range of interesting work 
and are required to apply the most modern techniques; the 
in company taxation work for at least two years since 
qualifying. 


firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute 
courses. There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. 
: Please write to the Staff Partner, 6 St Alphage House, Fore 
Please write to: Street, London Wall, London EC2, indicating the centre pre- 
ferred. 
Interviews can be arranged in any of the cities mentioned to 
suit the applicant’s convenience. 


geen ear a 


John Docwra, 128 Queen Victoria Street, London 
EC4. 





IFES SEE ESSE SS ss 


3 


т И CEREREM 








D» 
*., AUDIT SENIOR 





Qualified o ualified experienced 
man Is ecdght by" est Ead frm to deal. 


^o with audits of small and medium aize. 
пача 1,900--£2,200. 


(estan e 


a 


У “AUDIT MANAGER 


‘Chartered Accountant with severe 


.-years' post-qualification experience 
* would be welcomed by a fast expanding 


| „. ` City firm. £2,500-£3,000 p.a. 


D 


s, RECENTLY QUALIFIED 


' Opportunity to 


` with a 


first-class post- 
with large City 
XAR £1,850—£2,000. 


P.A. TO PARTNER 


. Ап above -avenge scontiy quale 
man is so t by the 8 or Partner 
улога firm. Out- 


1 future prospects. Starting salary 


+ eirca £3,400. 


- MANAGING CLERK 
‘A small friendly firm in the West End 


Clerk. Prefer- 
p Age Ed Salary чу £2,500- 


[ 


7 AUDIT ‘SENIOR 


А leading West End firm seck а you 


е 'АСА or А.А.С.С.А. La to work 


for -an above-average - 


7 Starting salary £2,200-+. | 


.. From BELFAST to 
. BUENOS AIRES — 
“from LIVERPOOL - 
to LIECHTENSTEIN 


Our practice is world- wide 


QUALIFIED ENERGETIC - 
ENTERPRISING Chartered 
Accountants required to experience: 


: ae responsibility 


Ж modern methods ` 


Ж . realencouragement . 


|. Please telephone. TANSLEY WITT, 
' JAMES, DANGERFIELD 01-405 6683 
Our Staff Partner, Anthony Butler, at 


28, Ely Place, London, E.C.1. will be 
pleased. to hear from you. . ` 


 TÜPCARE EXECUTIVE LIMITED | 


MET. ` 243 REGENT STREET, LONDON МІ 
Le , Accountancy Appointment прека, 


SUPERVISORY SENIOR 


Progressive post. Starting salary tal 


AUDIT SENIOR MOMS 
A medium-sized City firm ‘have а 


vacancy for a Senior. The post would 
living in Essex. Starting- 


suit ‘someone 
salary #2,200 +. 


AUDIT MANAGER n 

А small/medium West End firm are 
looking for an Audit Manager le 
of handling an Important bl of 
audits, The г is expanding dly 


‚ and а salary is envisaged of not lem 


than £2,750 p.a. 


.SENIOBS/SEMI-SENIORS : 
. The following are а small selection of the 


positions currently available for 
qualaed" не пети or unqualified 


: SENIORS 


ty. £2,000 +. Medium-sized firm., 
ar ea, 100. Good experience. 
Wi. £l rag Recently o qualified. _ 
%ҮС1. £2,400. Large audits. 

City. £2, +. Not necessarily 


W1. £2,300+. A.C.A: ог AACA. 


SEMI-SENIORS 
WC2. £1,650. Small fim. 
Nu fe 550 p Leading firm offer 


сй £1 400 
wi = елш: Friendly rm, 





, а well experienced 


-Part-qualifed. А.С.А. ог ' 


ИН EEEE | 


т 
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ec 1 Novèmber Ві, 196 


. TEL. 01-437 6063 - 


et i 
"n 


у 


No Fees to Staff | °. 


TAXATION ASSISTANTS 


. There are numerous opportunities avail- 


able to Tax Assistants (male and female) 
with at least’ 1-2 years’ experience of 
Personal Taxation in the Profession, 
Bank or Inland Revenue. Орройшш 

to advance to company work, d 
£900—£2,000. 


PERSONAL TAX SENIOR 
A medium/large firm in the City require 
nto deal with 
personal tax cases. $ £1,8504-: 
TAXATION SENIOR | 
A person is sought by a medium-sized 
firm to deal with both personal and 
company taxation. | АЛ. LI. preferred. 
Salary circa £2,250. 


` TAXATION ASSISTANT 


A young lady is sought by West End | 
personal taxation. Age | 


firm to deal with 
preferred 21-27. Salary £1, 400--£1,700. 


COMPANY TAX SPECIALIST, 


TRUST 5ТАКЕ 


| ойор hom £1,000- 500 р.в. 













experience is gaine! 


AND OVERSEAS OFFICES. 


ЗА Central London 


@ Excellent opportunities to widen thelr experience of . 
ern accounting methods, Including advanced, 
techniques for auditing computer systems, and (as 
to take part In Investigations and 
to transfer to speciallst departments. 


@ Early promotion for those who are capable of under-. - 
taking responsible work. EG 


@ A well-established training scheme, which provides 
courses їп auditing, EDP, taxation and investigations. 


B Opportunities to transfér to an office overseas. 


д prerent, posts are available in our LONDON, EDIN- Ё 
URGH, GLASGOW, BELFAST, . BIRMINGHAM, LIVER- 
POOL MANCHESTER, NEWCASTLE, SOUTH, WALES 


Interviews will be arranged at the office concerned but In the 
| first instance applications should be addressed to: 


` David F. пацее 128 Очееп Victoria Street, London ЕСА. 


ANTS 
We can offer а wide selection of positions 
to Assistant Accountants and Trainees 
who are secking advancement in com- 
Рета industry. Salary range £1,000- 


MANAGEMENT ACCOUNTANT 


ASSISTANT ACCOUNTANT €, 

An Inter International Company seek а part- 5 
accountant as assistant to 

qualified Accountant. Opportunity Че 

wide experience. Starting salary 


gain 
‚ eirca £1,600 


INTERNAL AUDITOR КӨ 

гре public company wil 

office in Central red ees aside bean 
Auditor. The position would suit & 
man with ofessional background 


his commercial appoint- 
аа A стса #1 ,800--22,000. 


FINANCIAL ACCOUNTANT 
ublic company 
require a young qualified accountant. 
Starting salary £2,000. Excellent pros- 
pects for advancement. ~ 


MANAGEMENT ACCOUNTANT 

А West End firm seek a pained manor 
finalist wishing to 

sient Accounting. Salary E 750— 





€ 


Progressive 
Careers for Young 


Accountants | 


Deloitte, Plender, Griffiths & Co offer recently cafes 
` accountants and Part il finalists: В 
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oung Accountants 
Thomson McLintock & Co, wish to recruit for their offices in London, 
Manchester, and other cities in the U.K. able, enthusiastic and ambitious 
nalified accountants and finalists who wish to work hard and broaden 
eir ce of acco practice either with a view to estab- 


lishing themselves in a essional firm or to forming a sound 
foun: on for a career in dustry or commerce. 


Initial experience will be in the fields of auditing and special investi- 
gations where modern techniques are used and for which training facilities 
are ipt ae encouraged. Opportunities to specialise later in coni- 
puter ap ons and management со tBncy are availa an 
transfers abroad can be arranged. 


Compstiti ус salaries are offered with excellent prospects of speed 
promotion: Four weeks’ annual holiday plus two extra leave are 
given and there is a staff pension scheme. 


Applications, together with full particulars, should be addressed to: 


Staff Partner, 33 King William Street, London EC4 
| ог i 
Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city In which you are interested. à : 


Whitehills need experienced Chartered Accountants. 
They must be capable of fulfilling the wide variety of 
functions required of the professional accountant today. 


b 
Able to deal with cllents large and small, contented 
and contentious. 


Experlenced in gettIng the best out of the staff working 
for them. | 


On the look-out for opportunities for fast promotion. 


Salarles are negotlable. 


| 
Contact John Smurthwalte, Warwick House, Warwick 
Court, Gray's Inn, London WC1. 


Finalists 


Hallett’s offer a small number of finalists two years’ experience 
covering a very wide range of work including public companies. 

We arrange your work to include the particular experience you 
want and to develop your special aptitudes. We help you to choose 
and prepare for the next stage in your career and encourage you to 
use initiative and to take senior responsibility. 

In your|second year you may be offered attractive longer-term 
appointments, specialized training or secondment to an industrial 
company for special experience. There are also opportunities for 
secondment to associated firms overseas. | 

Salaries are competitive and kept so by regular review and with 
an automatic increase on passing the final examination. 

For those who need a second attempt at Part П of the final 
examination, four weeks' leave will be given on half-pay. 

Please write to: David Beagent, 38 Finsbury Square, London 
EC2. ч | i 

i 
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TANT. V Bey | pus ў U у : Е ' 


Аз a medium-sized firm of City chartered accountants, 
ME we have vacancies for 


ABLE QUALIFIED MEN 


with opportunities for specialising. 


Salaries are in the range £2,200-£2,700 depending 
on age and experience. 


We think, and so do our staff, that we have an 
exceptionally interesting range.of work, and appre- 
ciative clients. We suggest you join us. 


‘Apply to Box AA 10963. 


YOUNG 
UALIHED _ 


ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering 
wide range of businesses. T 


ш We offer training courses covering all aspects of ' 
our work. 


W For those whose talents fit them for a career in 

practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 
Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. . , 


Ifyou are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
Overseas offices. .- 


Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to А. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career 

so far. 


IX 
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A- SENIOR AUDIT CLERK required by 5 

~ chartered accountants іп Worthing” Five-day BECKENHAM 

` week. Pension scheme. ~ Write stating ex- CHARTERED ACCOUNTANTS 

t and salary required to requiro 
ox & Co, Li ol Chambers, Worthing. 

BEXHILL OUNT. a а) Senior Assistant with good all-round 
. qualified or ienced senior тона accountancy and general taxation 

ablo to produce accounts from incom окренепсе propated repared to deal with the 

-plete records and deal with taxation. “ш ' problems of the smaller client. * 
. negotiable from m ET, Semi-senior da 


Y 


^ work on own 
giving age, details of ex 


кап Es 
Bor "BA 261 


with experience of incomp 


de, salary negotiable from #600. — Ар рее preferably with some 


а trainee would be егей. 


all external audits etc. 
our City Office. 


lence, an 


. Pequized to Box ВС 278 


a 


Ий ' 


А 


о m E E 


International Tax- 


A limited number of challenging positions are available 
for young ambitious chartered accountants dealing with 
all aspects of International tax and financial planning. 


Both the scope of the work and the extensive tralnin 
facllitles offer outstanding opportunitles for person 
development and advancement. 
reflecting the Importance we attach to this work will be 
pald from the outset, and you will have disappointed us 
- if you are earning less than £3,500 in four years’ time. We 
tako a genuine Interest In developing our men to become 
managers and partners. 


- Please telephone, or send brief details to 
D. Р. А. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Street, London ЕС2 (01-606 8080) or D. R. L. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 








We have room for - 


QUALIFIED - 
< ACCOUNTANTS - 


dà the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits’ 
throughout and good pensions on retirement. 


у 


There are excellent opportunities for advancement. 


"Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


Please telephone 01-650 8157: for 
interview. у 


Attractive salaries ` 


(b) Junior Personal Taxation Clerk, 
ence, but 


Neither of these positions would nor- 
mally entail travel away from the office, 
being staffed by 


| 
z^ 


NOD ID | 


\ 


Ei 
|| 
1 
; 
|| 
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A SENIOR ASSISTANT to the Tr 


excellent prospects 
t capable ‘of works 


о fo 
& Со, 16 Winpole Streets Street, Tendon 
WiM.8BH. 


CHARTERED ACCOUNTANTS (Holborn) 


invite applications from senior расте or от 
ungi and semi-senior 
Excellent starting salaries pe ен anane: commen- 


with Luncheon 
Three койу Noliday jn. The рова are por 
manent and offer a Fond moriente ОГ 
wide variety of work. Study leave available 


| to finalist prior to exams. — Write with full 


picos to Box CA 6376, 


Chartered Accountants require 
additional qualified staff preferably 
with post-qualifying experience 
for expanding practice in North- 
eastern England. Varied and In- 
teresting work is offered, together 
with regular training courses and 
opportunities for advancement. | 

A commencing salary between 
£1;500-£2,250 depending on ex- 
perience and ability will be paid. 

Salaries are subject to annual 
review and substantial Increases 
will be given to those who prove 
thelr ability and competence. | 

Applicants are requested to 
state age, professional experience 
and salary каше Вох СА 
11072. 
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BAKER STREET CHARTERED АС-' 

COUNTANTS requiro Senior Assistant 

(U.K. Educated) recently qualified or 

experienced who is able to work on own 

initiative and responsibility. 

Also taxation assistant (either sex), not’, 
ualified, шашу 


ехрег! 
to Staff Partner, Derek Webster & Со, 
136 Baker Street, London W1. (Tele- 
phone 01-935 1008. ): 


ке] to work with on o» 

classes audit work. Good wo: con 
ditions and fair salary offered in old 
established and friendly office. — Full par 
aaa. to Box BS 2690. ac 


accountants 
wish to 
salaries will be paid and thero is a non 
contributory pension scheme. — y to th 
Staff Partner, Сашеышу.Ночзе, Newhal 
Street, Birmingham 3. 





CHARTERED TU 


Jersey +: V 
A vicancy exists In the Audit Department of. 
DAC ot of Chartered untanti 


ry for recently qualified chartere 
accountant with experience in modern au audit 
ing techniques and seeking € 

position in the profession. It is en dt tha 
the successful applicant will be immediatel: 
responsible to the partners. Staff accommoda 
tion is provided and this would be штаб! 
for a single or married person. Non-contri 
butory pension scheme avaliable for perma 
nent members of staff. Contribution will bi 
made towards removal enses, — Plass: 
write giving fuli details to К. E. А, Rumboll 
La Motta Chambers, St Heller, Jersey, СА. . 





Qualified Accountants 


Harmood Banner & Co and associated flrms invite applications | 
from qualified accountants of varied ages and experience fer А 
vacancles in their offices Іп the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
flelds with Interesting work and opportunities for varled'and 


responsible careers. 


А sound professional perience wil! be available using the latest 
techniques in a wide range of businesses, Including audits of 
computer systems, Good salaries and prospects based on d 


and experlence. 


At a later stage opportunities will arise to work abroad elther on 
‘short-term assignments or by transfer to associated offices. 


Opportunities аге also available for transfers between United 


Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
. LONDON EC4 


. LIVER 


Mr C. P. P. King, 1 
і BIRMIN 


Mr P. J. Rush, EUM Building 


HAM 3 


Newhall Street 


Mr 6. Whitehead; 5 Portland Terrace 
NEWCASTLE UPON ТҮМЕ 2 


Мг F, A. Sherring, Arkwright House ` 
, Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall SM North 


BELFAST BT 5GP 
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AVOID COMMUTING 


Chartered Accountants in Kingston 
upon Thames area require experienced 
Senior Assistant to manage section of 
varied and progressive Practice. 

Commensurate salary with optional 
Pension Scheme. Preference given to 
young qualified applicant suitable for 
eventual admission as Partner, 

Write Box AC 8299. 





CALLING ACCOUNTANTS. – Take those 
peaks in your stride. Use our temporary staff 
to even out the workload. Fully experienced 
accountants and book-keepers always on call. 
- М. & 5, › 32 Queen Victoria Street, 
London EC4, Tel. 01-248 7021. 
CANTERBURY C.A.s (Reeves & Neylan) 
are still seeking more qualified assistants. 
This expanding practice, not confined to 
East Kent, requires top-class men in Canter- 
D and is pi d to рау the equivalent 
of City rates of salary. We are anxious to 
delegate responsibiiity, and the right man can 
pro all the way. We offer a full range of 
to our clients and your particular 
interest may be just what we need. — Write 
now for application form to E. H. Stanford, 
Lloyds Bank Chambers, Market S 
Kent. You cannot know 


opportunities п this area, unless you 


in small office in Reading. licants must 
have had several years’ ex; псе in pro- 
fessional office. rtnership prospects, -— 
Please write, stating age, ence and 


salary зарлан to Box CA 2660. 

CHARTERED ACCOUNTANT for small 
firm of C.A.s in central London having a 
number of complex and Interesting Jobs. 


Good professional experience essential with | 


knowledge of taxation and management 
accounting. Маи after short proba- 
tionary period. Salary about £2,500 according 
to ago etc. - Box СА 2738. А 
NWS, canal и не ent аса 
‚ consultancy and ‘ op 
requires freelance qualified assistant. Age 
immaterial, with Initiative, humour, experi- 
ence in industry, patience, mous and а car. – 
Box CA 2813. 
CHARTERED ACCOUNTANT wanted to 
supervise and control audit staff of 25 in City 
о of an old-established and expanding 
firm of chartered accountants. If satisfactory, 
applicant will be invited to Join partnership of 
ght partners after probationary period of 
six months to two years. No payment for 
goodwill but pansion arrangements. ~ Box 


CHARTERED ACCOUNTANT. London 
W8. - Rapldly expanding practice, require 
young assistant. Experience of incomplete 
records Lg шоп. рата salary up 
to " pa. 8 on experience. — 
Write to Box CA. 7804. 





CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants 
wishes to шаке further appointments of 
qualified men to Its staff in London, the 
Midlands, the North, the West Country, 
South Wales, and Scotland. 

These appointments provide the 
opportunity to obtain of the 
most modern techniques on the practis- 
ing side of the profession and aiso a 

uable insight into the working of big 
Industrial ала commercial undertakings. 
e are particularly suitable for recently 
ified men (including successful May 
) but men with post-qualification 
experlence would be accepted at an 
appropriate level. 
firm is expanding and the pros- 
pects for rapid: advancement aro 
unusually good. There are opportunities 
to travel or transfer abroad. Starting 
salaries according to age and 
with regular review. 

Please write in confidence giving 
relevant information briefly and indicat- 
ing preferred location to Box CA 8364, 





CHARTERED ACCOUNTANTS (Black- 
pool) with varied and expanding К и 
ve vacancies for зепјог clerks. ocenily 
qualified, or unqualified seniors with experi- 
ence and capable of assuming AR xs lty, 
invited to appi to ERa е & Со, 
23 King Street, Blackpool, Lancashire. 
CHARTERED ACCOUNTANTS in West- 
minster have vacancies for qualified audit 


staff at commencing salaries of £2,000 to 
£2,500 annum according to ence. — 
Write Box CA 2772. 


CHARTERED ACCOUNTANTS LONDON 
Wil. — Two partners, enthusiastic, rapidly 
expanding, require newly qualified young 
man aps ich own nucleus) as anior 
assistant. ty to accept responsibili 

essential. Good salary with = 


definite ef- 
shin nraenerte ~ Full dataiteta Rare CA 3585 


— 


ACCOUNTANT · 


CHARTERED ACCOUNTANTS in Ton- 
bridge area requiro semi-senlor clerk (male or 
female) to deal with book-keoplng and 
P.A.Y.E. work, also preparation of accounts 
from incomplete records. Salary up to £1,200 
р.а. Clerk with taxation experience also 
required. Salary up to £1,500 p.a. — Write 
with full details of experience etc. to Box 
CA 2783. T 





CHARTERED ACCOUNTANTS, 
medium-sized, London EC area, still ex- 
panding rapidly, the majority of whose 
partners are in their mid-forties, are 
seeking two young Chartered Account- 
ants aged 27-33, with at least five years? 
post-qualificatlon experience, to take 
charge of sections of the audit and 
accountancy department and to be 
responsible directly to a partner. A good 
salary will be paid now but the right men 
will be the types who will become part- 
ners within a definite period. The posi- 
tions might suit small practitioners who 
wish to become partners in a larger firm. 
— Box CA 8204. 





CHARTERED ACCOUNTANTS re- 
quire additional qualified staff preferably 
with post-qualifying experience for ex- 
paing practice in Northeastern 
nd. Varied and interesting work 
Is offered, together with regular training 
courses and opportunities for advance- 
ment. 
A commencing salary between £1,500- 
ED depending on experience and 
ability will be paid. 
Salaries are subject to annual review 
and substantial Increases will be given to 
those who prove their ability and com- 


petence. 
Applicants are 

professional 

required. ~ Box 


uested {о stato аре, 
ence and salary 
‘A 8213. 





CHARTERED ACCOUNTANTS require 
assistant primarily for their taxation depart- 
ment. The work will cover all aspects of 
taxation and, although experience is prefer- 
able, consideration will be given to appli- 


е, 
nior assistant required 
by chartered accountants, experience of tn- 
complete records, personal taxation and farm 
accounts an advantage. — Apply to Wenn, 
Townsend & Со, Street, 
Cirencester. 





CITY CHARTERED ACCOUNTANTS 
medium/small, ding, require young 
man of ability and experience, qualifying 
him to manage a challenging audit sec- 
tion now, with view to pecoming a part- 
ner within a definite period. – Full details 
to Box CC 8344. 


CITY CHARTERED ACCOUNTANTS 
require personal assistant to partners, 
preferably with tax ence. Salary up to 
E2500 per annum. — Write with full details to 
Box 2784 

CITY 


FIRM (medium size) of chartered 
accountants applications for the post of 
managing clerk to work in close liaison with 
a partner on a large group of co nies 
(audit, taxation and related special work) and 
general practice activities, including personal 
taxation. The post will carry в salary in the 
neighbourh of £2,500 per annum. — Box 


CITY FIRM of certified accountants require 
male semi-senior audit clerk, with incomplete 
records experience, and also male junior 
audit clerk (not over 20 years of age) experi- 
ence not essential. нр week. Salary by 
arrangement ~ te for a tment: 
irr: Donan & Co, 220/226 порасте, 
ndon 

CORNWALL. – Senior assistant required by 
expanding firm of accountants, experience of 
incomplete records an advantage, prospects 
of partnership. уш, stating age and experi- 
ence. – Box CS 2644. 


LEADING MIDLANDS FIRM of 
Chartered Accountants require a quall- 
fled senior to control a section of their 


experience. ary is considered 
to be above provincial average. А 
pension scheme and group B.U.P.A. 

аге in operation whilst annual 
pald leave is in excess of three weeks. — 
Applications, which will be treated as 
confidential, zhould include all relevant 
information and be sent to Box LM 8325. 


EXPERIENCED SENIOR and semi-senlor 
audit assistants required by firm of London 
chartered accountants, NWI. Wide range of 
work available, including taxation. Scope for 
extending experlence for i 
accept responsibility. Luncheon vouchers. – 
Write full details to Box ES 8232. 
EXPERIENCED SENIOR required by small 
firm of certified accountants (two partners) 
at Richmond, Surrey; able to prepure 
accounts from mplete records, knowledge 
and peal фрапдепр tothe ЧАГ men if 
an e pto t man 
qualified. — Write to Box ES 2791. 


those willing to 





FINALISTS and newly qualified ac- 
countants needed by Chartered Account- 
ants in London, Victoria SW1. Excellent 
experience with wide variety of work and 
responsibility encouraged. Examination 
study leave n. Initial salary for 
finalists | on of £1,650 per annum, 
and newly qualified £1300 рег annum. — 
Please reply to Box FA 8304. 





Gerard van de Linde 
vacancies for recently 


UALIFIED ACCOUNTANTS 
(ОК NOVEMBER FINALISTS) 
Attractive commencing salaries аге paid 
and prospects of promotion are good. 


Apply to Staff Partner, 26/28 Fenchurch 
Street, London EC3. 


& Son have 


HORSHAM (Sussex) chartered accountants 
uire senior assistunt preferably fully quet 
but partly qualified considered. 
weeks’ holida m e PUN applicant will 
earn up to р.а. In a permanent post 
which should lead to eventual partnership. 
~ Box HS 2664. 


IF YOU ARE A CHARTERED AG- 
COUNTANT and would like a profes- 
sional position selected according to 
your experience, salary requirement and 
other relevant factors, telephone Mr 
Leonard, F.C.A., proprietor of Accord 
Appointments. Positions in the West 
End, City, and other areas of London. – 
34/36 Maddox Street, Oxford Circus, 
London W1. MAYfair 1804. 


LADY TAXATION ASSISTANT. - City 
chartered accountants, medi i require 
lady to assist partner on personal and trust 
taxation work. ence in professional 
office or Inland Revenue essential. Sal 
£1,500-£1,800 according to age and е - 
ence. – Apply Box LT 2619. 


LANCASHIRE AND YORESHIRE 


£1,700 to £2,000 per annum offered to 
young Accountants resident 
1n or near principal cities of Lancashire 
апа Yorkshire. Expanding offers 
good prospects and Interesting and varied 
weeks' annual holiday. 
` There are also vacancies for finalists 
(who are offered adequate paid stud 
leave). Interview expenses reimbursed. — 
Box 8317. 





LIVELY CITY FIRM of chartered account- 
ants require intelligent young qualified ac- 
countant with an interest in developing a 
modern approach to auditing and systems 
work. Excellent prospects — salary not less 


N 

with varled practice require audit clerks, 
roferably qualified. Salary up to £2,750 р.а. 
on scheme and | n vouchers. — 

Write Box LC 8236. 
MAIDSTONE CHARTERED ACCOUNT- 
ANTS have vacancies for semi-senior clerks. 
Small progressive firm offering good salaries 
and benefits, Management, taxation and audit 
20-30 preferred. — Box 

MC 2790 


MANAGER OF TRUST DEPARTMENT 
of Lewes branch of London chartered 
accountants requires capable assistant to 
deal with preparation of accounts and ad- 
ministration of will trusts, settlements, etc. 
Position would suit semi-senior/senior audit 
assistant, wishing to specialize In this field. 
Five-day week, modern offices, three weeks" 
holiday. Salary up to £1,500. — Write Box 
MO 2633. 


MANAGING CLERK required by ex- 
ganding chartered accountants, London 

1. Finalist, recently qualified, or 
experienced senior, to control small staff 


and organise office. V salary 
and prospects. – Box М SoN 





Xr 


LAURIE & COMPANY 


Accountancy Appointments 


TO #3,500 CHIEF ACCOUNTANT 
Ап American-owned company in the 
Entertainment field, with considerable 
growth prospects, have a vacancy for an 
A.C.A. to take complete control of all 
accounting and administration functions. 
Excellent prospects. 


TO £3,500 ACCOUNTANT 

Industrial Organization in London Wi 
area need a qualified man to act as Per- 
zonal Assistant to Financial Director. He 
would be required to deal with financial, 
legal and secretarial and handle 
foreign Investments. ility to liaise 
with top level officials. 


TO 23,150 ACCOUNTANT, GER 
A.C.A. (or graduate) required by City 
Finance House. Will be In ch of 
department dealing with analysis of 
credit application, reviewing сјај 
conditions and negotiating terms. Very 
large sums of money involved. Car pro- 
vided. 30/38. 


ru intr ve p ACCOUNTANT | 
qualified man, а , required 
to act as assistant to Chief Accountant 
of Manufacturers In W. Middlesex. 
Responsible for all accounting, both 
centrally, and at six other locations. 


£2,500 UP GROUP AUDITOR 

A large group, in Television industry, 
require a qualified man to lead а team 
in the expansion and development of 
internal audit systems and financial 
control. Abllity to plan and organize is 
essential. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy, Ем. 1909 


91 Moorgate, London EC2 


01—606 6301 


MANCHESTER AND LIVERPOOL. Peat, 
Marwick, Mitchell & Co have vacancies for 
qualified accountants and provide first-class 
all-round experionce and training in modern 
auditing techniques and accounting systems, 
and investigation work, covering a wide 
range of businesses. — Please write in con- 
fidence to: D. R. Bu Staf Partner at 7 
St James's Square, Mi er. 


MANCHESTER AND SHEFFIELD 


Ап expanding firm has attractive vacan- 
cies on Из staff in Manchester and 
Sheffield for energetic and capable Char- 
tered Accountants. Commencing salary 
£1,650—£2,000 p.a. Twenty-eight working 
days’ holiday р.а. МЕ ај public 
holidays). – Box MA 6577. 


NORTH SUSSEX CHARTERED AC- 
COUNTANTS have vacancy for managing 
clerk with experience of incomplete records 
and taxation. Responsible position Їп con- 
genial surroundings with progressive firm. — 
Applications to Box NS 8 
OLD-ESTABLISHED LONDON FIRM 
of chartered accountants with branch office in 
Surrey. Gross fees approximately £45,000. 
Would be glad to hear from a similar or 
larger firm with a view to ation. — 
Please reply to Box OE 2812. 
OUR , many well-known firms In 
public practice in London, are looking for 
experienced, qualified or unqualified ac- 
countants and auditors, and they are paying 
above average salaries. — For further details, 
hone or write in confidence to ACCOUNT- 
NG ASSOCIATES AGENCY, 457 Finchi 
Road, London NW3. Tel. 01-794 0. 
(24 hours). 





OUR THAME OFFICE requires versa- 
tile man to manage tax department 
dealing with all aspects of onal 
taxation. Qualifications an advantage 
although not vital – but suitable c: 

ence and tact іп dealing with clients 
essential. — Apply: Messrs Thornton 
Baker and Company, 55 North Street, 
Thame, Oxon. OX9 3BH. 





experienced accountants. 
three weeks’ annual holidays, 

scheme. Varied experience aval fable in large 
practice. Vacancies also exist in trusts depart- 
ment for persons wishing to specialize, — 
Applications to Staff Partner, mton 
Baker & Co, West Way House, Elms Parade, 
Orford. or telenhone ord 48471. 


‚bedroom 





PERSONAL ASSISTANT 


Chartered Accountant required as per- 
sonal assistant to Partner, The successful 
а plicant will already be In a varied prac- 

tice, have a sound knowledge of taxation 
and be accustomed to responsibility. 
The salary and . pension rights will be 
commensurate with the high standard 
expected. — Applications to Daffern & 
Co, 12 Parade, бе ои Бра. 





QUALIFIED ACCOUNTANT required for 
practice in North Cornwall. Knowledge and 
experience of taxation and incomplete 
records essential. — Details of ао experienco 
and qualifications to Box QA 26: 





QUALIFIED ACCOUNTANTS 


Blackburns, Robson, Coates & Co, 
have vacancies In their Leeds office for a 
qualified Chartered Accountant with at 
least two years! post-qualification experi- 
ence and also for a newly quallfied Ac- 
countant. The su ul applicants 
will be given the opportunity to obtain 


7 experience in a wide range of professional 


work including Taxation. Good com- 

mencing s es, which are regularly 

reviewed. Luncheon Vouchers. Pension 

Scheme. – Applications to Staff Partner, 

Aguis House, 12 Greek Street, Leeds 
1 1HR. 





QUALIFIED OR unqualified senior and 
seml-xenior audit clerks required by Man- 
chester firm of chartered accountants. 
Knowledge of taxation an advantage. Must 
be able to work well with minimum вирег- 
en. Apply in writing giving details of 
lence, age, and salary required. 

salary to right person. - Apply to Box 

QO 2782. 





RAPIDLY EXPANDING firm of сћаг- 
{егей Accountants have vacancles for 
recently qualified men and November 
finalistsi intheir London and Birmingham 
offices. There are many opportunities 
for the right men on which to capltalise 
in a firm expanding as rapidly as ours. 
Some о of eg e opportunities can lead to 
Peu iP оба буркеп ebroae 
ing pra ional experience abroa 
for-those anxious to make the world 
their oyster. Salaries by negotiation but 
we aim to pay above-average rates for 
above-average men. — Reply to Box 
RE 8307 with full personal details. 





SENIOR ASSISTANT (not necessarily 
ualified) oily ан by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Age 
inmateriais, good p ts, ~ Please write, 
M. S. Bradford & Manfield House 
376 Strand, London WC2. 
SENIOR ASSISTANT (not necessarily 
qualified) required by chartered accountants 
with offices in Rye, Tenterden and канга. 
Permanent position with good p аи 
is offered, but temporary assistance would be 
considered. Five-day week, three weoks’ 
holiday per annum increasing with length of 
service. — Write Phipps & Co, Rye, Sussex. 
SENIOR AUDIT CLERK, not necessarily 
Tm required by expanding West End 
accountants. Successful applicant 
will be expected to work under the direct 
supervision of overworked partners, and 
must be used to working to final stages and 
willing to assume responsibility. Older per- 
sons need not hesitate to apply as ghey, will 
be given fullest consideration. - Box SA 2816. 
SENIOR AUDIT CLERK required by firm of 
ered accountants ín Hltchia, Herts. 
Preferably qualified but not essential. Experi- 
ence in incomplete records and taxation. 
Wide range of work. Good xe paid. Two- 
at available. – Apply x SA 2645. 
SENIOR CLERK required by a smali firm 
with offices in Ilford and Islington. Experi- 
ence of incomplete recordsand small practice. 
— Please write detalls to Rogers, Rowan & 
Co, Golfe House, Golfe Road, Ilford, Essex. 


` SENIOR FOR TRUST DEPART 


-tax essential. 


required for City chartered accountants, 
Experience of the accounts of deceased 
estates, continuing trusts and capital gains 
Salary £1,850. Luncheon 
vouchers. Pension scheme. — Write Box SF 


2666. 

5 IUM-SIZED City firm of 
chartered accountants where the atmosphere 
is friendly have an internal department which 
deals with all sorts of things Including a large 
amount of personal tax e shouid like to 
meet a lady who has experience of personal 
taxation work and who would be happy to 
join the team. A pension scheme is in opera- 
tion and contributions can be accepted from 
other fonda. — Anniv Box SM 8323. 


THE 


ACCOUNTANT 


SENIOR OR SEMI-SENIOR AUDIT 
CLERK required by City chartered account- 
ants, good prospects, excellent and varied 
xperience. – Box SO 2689. 
SOUTH COAST. – Bright young chartered 
accountant required for branch office in this 
very pleasant part of Hampshire. Varied 
work with full responsibility for ail pig рева 
in a steadily expanding practice. — Please 
write full details to: B e, Fray, Locke & 
Accountants, 26 Victoria 
Road, Woolston, Southampton. 
SOUTHEND-ON-SEA TERED AC- 
COUNTANTS require ex erporieneed assistant, 
not necessarily qualifi Five-day week, 
luncheon vo salary according to age 
and experience. ~ Write with full details to 
Box 50 2774. 
SURREY CHARTERED ACCOUNTANTS 
have а vacancy for a senior in a small but 
expanding office. Experience of Incomplete 
records desirable. Permanent position, good 
prospects: varied work. — Please write, Box 


TAXATION. ~ Are you interested in personal 
taxation? If so we have a vacancy in our 
taxation department for a n who is 
enced in tax. The work is of a respons 
ible nature and the salary is commensurate 
with experience. There is a superannuation 
scheme, luncheon vouchers and a three-week 
annual holiday. ~ Please write with parti- 
culars of age and experience to Ref. J., 
Pannell Fitzpatrick & Со, Lee House, 
London Wall, London ЕС2. 
TAXATION ASSISTANT {male or female), 


of personal taxation 
а у ог London E15 office. Opportunity 
for company taxation if requi Modern 
office, salary commensurate with ience 


and ability to work on own Initiative. ~ Box 
TA. 2649, 

TAXATION ASSISTANT, not necessarily 
qualified, required by Nottin hire firm 
of chartered accountants. Excellent sal [р 
ben 3 according to experience, — 

TA 2 

TAXATION ASSISTANT required Бу 
Dorset firm of chartered accountants, 
experience of income tax returns, repayment 
claims, Schedule D and corporation tax 
preferred. Salary іп accordance with experi- 
ence. — Write Box ТА 2737. ` 
TAXATION ASSISTANT required for 
Lewes branch of London chartered account- 
ants to deal with personal taxation including 
capital gains. Five-day week, modern offices, 
three weeks' holiday. Salary up to £1,500. 
— Write Box TA. 2635. 

TAXATION SENIOR with company tax 
experience required for West End о of 
chartered accountants. Salary negotiable. — 
Box TS 2729. 


TAXATION STAFF REGISTER 


This is a division of Criterion Ap- 
pointments Ltd, which has many vacan 
cies in both the Personal and mpany 
Taxation fteld. Several openings offering 
high salaries, – Phone REG. 3388 or 
01-778 0636 from 7-10 p.m. 


TAXATION. – West End branch of chartered 
accountants require qualified accountant for 
company work. Previous tax experience 


essential. Excellent pros for ri 
applicant. Salary up to ETS. — Box жу 


ТАХ МАМАСЕВ 


to take charge of tax advisory depart- 
ment dealing with capital gains tax, 
personal taxes and advising on corpora- 
Поп tax and other company tax matters. 
This is an opportunity to exchange City 


life for provincial surroundings and a 
pleasant office. ~ Apply Chalmers Impey 
& Co, Bank Chambers, Yeovil 6499. 


YOUNG CHARTERED ACCOUNTANT of 
ability and integrity required by sole prac- 
titioner (chartered) ја London area. Ex- 
cellent chance of partnership after 
probationary period and no capital would be 
required. Applicant must be capable of 
working on own Initiative on varied and 
шор work. ~ Full particulars to Box 


YOUNG LADY required for varied 
and responsible work in our Tax 
Department. Good general educational 
standard and some knowledge of tax 
essential. Attractive Salary to person 
prepared to use initiative In Personal 
Tax matters. Opportunities provided to 
widen knowledge and assimilate current 
legislation, - Apply: Messrs Thornton 
Baker and Co, Chartered сша, 
an rh Street, Thame, Oxon, О. 


YOUNG CHARTERED ACCOUNTANT 


rled partnership possible within year 
rie а to full partnership. About +2250 to 
start. ~ toners Services Bureau, 102 


Cranbrook Road, Lford, Essex. т. (01-554. 


3484.) 





COMMERCE 
AND INDUSTRY 





А.С.А., AGED 20s, required by chief ac- 
countant of large City company. Previous 
ence not essential and 


commercial experi 


excellent training given. Salary £2,250 plus. ~ 
Accountants Register (Div. Criterion Appts 
LAL REG, 3388 (01-778 0636 from 7-10 
p.m.). 


ACCOUNTANT aged 25-30 required by 
fast expanding retall о tion 
(average executive age 28) with a turnover 
g £2 million to be responsible 
directly to the Board, Excellent o 5 
unity for any chap who can mate: 

каш мо та — Please write The 
The Inwards Organisation, 

Mord Street, Ruislip, Middlesex. 


ACCOUNTANT 


Applications аге invited from recently 
qualifies accountants aged 21-24 years 
ог appointment as Accountant to a 
largo firm of mining and mechanical 
handling machinery manufacturers. 
Tho- position із one of responsibllity 
and oflers experience in financial and 
management accounting with the ча of 
а computer. А good со 
will be paid. 
"Аррали in » in тов should be sent 
Huwood Limited, 
Team Valley, ам Тула 11, 
Co. Durham. 


ACCOUNTANT 


A A Young qualified man т 
воду fo Jor the Aveo completo 

responsibility for unts 

ment and office administration. Tap 

Company is in process of a rapid 

expansion pro; 


great potenti: о right man. A good 
salary will be pald according to age and 
experience. — ly Box AA 8350. 


ACCOUNTANT, preferably {апей от ог 


Ao 


ernatlonal merchants, The Коз ов 
carries an attractive salary and offers sound 
псе. — Please write in con- 
fidence giving details of age, present salary, 
qualification, experience and present position 


commercial experie 


to Box AP 2667. 


ACCOUNTANT REQUIRED by Lon- 
don Head Office of Machine Tool 
Company, as Assistant to the Company 
Secretary, and to be primarily respons- 
ible for control of the Accounts 
Department, and for its efficient opera- 
tion. А young qualified man around 25 
with approximately 2 years’ commercial 
eae would ђе suitable, or alter- 
native sy an unqualified man 30-40, with 
around 10 years’ suitable experience. - 
Write with fuil particulars as to educa- 
Ноп, experience, and preci resent salary, to 
Secretary, Dowding Doll Limited, 
17/27 Garratt Lane, London SW18. 


ACCOUNTANT/OEFICE MANAGER 
required for electronic engineers situated 
East London area. Must be conversant 
with all forms of book-keeping, ana, 
should have slight knowledge of costi 

Salary negotiable around, £1,560. Plede 
write Jacobs Althasen & Со, Chartered 
Accountants, 137 Bickenhall Mansions, 
Baker Street, London ЖІ, (01-935 2317.) 





ACCOUNTANTS 


UALIFIED AND 
PART-QUALIFIED will find a wide selection 
vacancies in 
London and the Provinces at M. & S. Agency, 
32 Queen Victoria Street, London ЕСА. (Tel. 


of permanent and temporary 


01—249 7021.1 





November 8th, 1965 


ACCOUNTANT/BOOK-KEEPER = 
quired by go-ahead architects In-Maryle- 
bone, W1, to be responsible for all 
day-to-day accounting routines. This is a 
senior position and an attractive salary 
wii bo paid. ~ Please а apply in бги 
instance to F. W. Smith Riches & Co, 
27 Regent Street, London SWI. 


ACCOUNTANT/SECRETARY 


To assist and understudy the Financial 
Director and Secretary of old-established 
Private Company with modern outlook, 
dealing in Leather and Plastics. The 
wide range of duties would include 
Company finance and Accounts, includ- 
ing subsidiaries. Banking and Exchange 
Control procedure; Insurance and Staff 
matters. The a T not necessarily 
ualified shoul between ages 25 and 
5 and have experience of somo of these 
activities. Salary commensurate with 
experience. Pension Scheme. - Reply 
giving full details to J. G. BEVINGTON, 
Renee Mills Sees LIMITED, 
treet, ~ 

ром ON SEL. 


À RECENTLY QUALIFIED Chartered 
Accountant is required by a private 
limited company in London engaged in 
distributive trade. The company Is sub- 
stantial, employees number 150 and 
turnover іа well in excess of £1 million. 
Initially he will act as assistant to the 
Secretary/ Accountant and, all being well, 
may expect to t&ko over as Chief 
countant within a year and to be 


џ appolated to the Board within six years. 


commencing salary is negotiable, 
and will not be 


ess than £2, 
annum. There is a contributory pedo 


e. 
This is a рончоп which will appeal to 
the man w. refers to be closely in- 
volved in the Ыга of a medium-size 
business, working as one of a small 
management team. 

Please write giving detalls of age, 
education, qualifications and experience 
to Box AR 8269, All applications will be 
acknowledged. 


ASSISTANT ACCOUNTANT 
NEW BARNET 


A trainee accountant iz required for a 
responsible and interesting position at a 
subsidiary company of the Group. The 
position would be of Interest to a person 
who is studying for, or has obtained 
Part III of the Institute of Cost and 
Works Accountants. The successful 
applicant will be required occasionally 
to work on his own initiative. An attrac- 
tive salary will be paid. 

Applications, stating age and experi- 
ence should be add in the first 
instance, to the Group Personnel Mana- 
per Wolverbampton Die Casting Group 

imited, Graiseley Hill, Wolverhampton, 


ASSISTANT TO THE ACCOUNTANT 
required by Birmingham Chamber of 
Commerce and Industry. The position 
offers varied experlence and the prospect 
of early promotion to Assistant Account- 
ant. Professional qualification and ex- 
pape in the profession, commerce or 
ocal government essential. Age 25-30. 
Excellent working conditions, contribu- 

tory pension scheme, five-day week and 
staff dining club. 

Applications marked ‘Confidential’, 
giving full details of qualifications, 
experience and previous employment 
should be addressed to the Director, 
Birmingham Chamber of Commerce and 
Jody. 75 Harborne Road, Birming- 
ham 15. P.O. Box 360. 


A Vacancy in Substantial London-based 
Group 


for a 
YOUNG 
ACCOUNTANT 


A.C.C.A. Part I, or equivalent standard, 
required in Financial Services Depart- 
ment, to assist with Group Management 
Information, Consolidation and Taxa- 
tion work. E to be agreed — £1,100— 


£1,200. — Application form from Staff 
Manager, Charri ns, Trinity 
Square, London ES. 


сова Oe 


-THE 


November 8th, 1969. 7 АССООМТАМТ | xim 





'AERATED FOODS LIMITED AND AUTOMATIC CATERING SUPPLIES А 


LIMITED, who are two fast-growing companies in the catering industry, now wish to 
appoint a young qualified man to assist the Company Secretary. We are looking for 
an accountant who will quickly fit in with our young aggressive management team at 
Walton-on-Thames Head Office. Salary by negotiation. Applications stating age, 
education, qualifications and experience to: The Company Secretary, Automatic 


Catering Supplies Ltd, Russell House, Molesey Road, Hersham, Walton-on-Thames. 





ACCOUNTANT 


THE COMPANY: SMB Engineering Co Ltd, precision Engineers and а sub- 


sidiary of Montgomerie Reid Ltd, manufacturers of fork- . 
lift tracks. 


THE LOCATION: Andover, Hampshire. 


THE JOB: Full responsibility for the operation of the Accounts Depart- 
ment and preparation of monthly and final accounts. De- 
о 


velopment systems to produce prompt and reliable 
management Information. 
THE MÀN: А part qualified accountant aged 20-25. 


THE REWARDS: An opportunity to gain experience in all aspects of account- 
i ancy, ineludin stock contol, costing and budge control., 
osa according to age and experience, but likel, 
to be in the Tange EL 25061 500, ы 
Local Authority housing may be avallable for applicants 
from the G.L.C. area. 


THE APPLICATION: In writing, addressed to: 


The Management Accountant 
Montgomerie Reid Ltd 


Senior Auditors are required to strengthen and expand . 
the Internal Audit function in this growth industry. 
We consider that through Internal Audit activities, 
the successful applicants will gain a thorough knowledge 
of the organisation, which will offer excellent 
prospects of future promotion. 

Applicants should have had some years experience 
in this field and preferably be qualified accountants, 

| А knowledge of E.D.P. is desirable. 
Starting salary will be up to £2,700 per annum 
according to experience. 
Applications in writing, giving full details should be sent to 


Staff Controller, 
North Thames Gas, 
30 Kensington Church Street, 
London, W.8, 
quoting reference 1 Aj 4800 


CHIEF ACCOUNTANT - LONDON 


A service company in the forefront of its field wishes to appoint a qualified Account- 
ant with Industrial experience to the position of Chief Accountant. 


He will be responsible for Financial forecasting, Budgetary Control, the prepara- 
tion of financial and management accounts and supervision of the accounts depart- 
ment. 


This is a key position calling for a high degree of Integrity and leadership, and the 

importance ch the company places on the appointment of a man of the highest 

bre is reflected in the commencing sal of £3,000-£3,500 p.a. Age Is not 
important but is expected to be in the range 35. 


Applications stating age, experience, and present salary, should be sent to the 
Company's Accountants, Citroen, Wells & Co., 246 Regent Street, London, W1 
under reterence 1/ВТ. 





FINANCIAL CONTROLLER - 
DEPARTMENTAL STORE 


Salary about £3,250 p.a. 


Located near London, this modern store has a turnover approaching £2 million. 
15 appointment will lead to increasing top management participation. Preferred аде 


The Financial Controller will be responsible to the Managing Director for the total 
accounting function, management information, office administration and all company 
secretarial duties. 


Applicants must be thoroughly experienced professional accountants who have had 
considerable involvement tn budgetary and cost control, cash flow projection, 

resentation of management statistics and іп the preparation of all company accounts, 
This experience should have been in a highly competitive commercial environment, 
preferably in а departmental/chaln/multipie store organisation. 


Please write briefly in the first Instance, quoting Reference No. 4058 to: 


ASHLEY ASSOCIATES LIMITED 
6 CURZON PLACE, PARK LANE, LONDON МИ 
RETAINED TO ADVISE ON THIS APPOINTMENT 
The strictest confidence will be observed and 
no details: of candidates will be passed to 
clients without candidates' permission 
AND AT; PETER HOUSE, MANCHESTER 1 


| 01505 


computer 
career —— 
opportunities 


London and the South East 


A major user of computer system Is now engaged in 
expansion of its facilities. Applications are invited 
for the following posts In London and South East 
England Centres. The positions are permanent and 
will offer substantial career opportunities to the 
selected personnal. 


@ Accountancy Systems Analysts (Qualified 
and with Systems experience). 


Cobol Programmers. 
Fortran Programmers (Graduates Preferred). 
Computer Operators (Shift Working). 


Trainees for all these Grades (List your 
'O' and ‘A' level passes). 


Please write stating career and personal history,- 
indicate present and required salary and quoting 
ref. A/1905 to arrive not later than November 21st 


Ce3L 83625 


GERRARD RECRUITMENT SERVICE, 
10 ARGYLL STREET, OXFORD CIRCUS, LONDON, W.1. 
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$ . ' 6 6 А BOOK E KEEPERS ( оек). urgently 
> К: i ` СНУ te ngton aroas. 
І " | теўге на Bureau, 102 Cran- 


Due to expansion and re-organisation two brook Road, Шога, Essox. (01-554 3484.) 


young qualifled accountants are required for the 








Finance Division of the Burmah-Castrol CAREER OPPORTUNITIES 

tate Йу they will act 1 assistants to the _ wi wit op Sil aad pomicali companies 
nitially they will act as general assistants to the ; with to and с со les 
two senior accountants In the Marketing AGEMENT and FINANCIAL . 






Accounting Department. Thelr duties will mainly APPOINTMENTS LIMITED, 40 Beau- 
consist of the supervision of Individual aspects у Se Teer. Kni tsbridgo, London 


of a phased centralisation of accounting controls 







and analysis on computer, and call for a high ee 
degree of Initiative. Some travel in the UK may o НЕ required by 
also be required to Investigate and rationalise а tas Salary by пресе Риђице oe 2 


self-accounting subsidiaries. . CB 2746. 
it is envisaged that after about twelve months as 
genera! assistants they will assume а пе 
responsibility for a section of the accounting . Knowledge machine accounting and all 
staff. | accounting procedures. Able to control staff, 
up to a 700 р.а. ~ 


8 Меп Road, Telephone 
65432. 


ul ROM A NET ex- 
in personal tax matters and trust 


Excellent salaries will be offered and there Is an 
-attractive non-contributory Group Pension 
Scheme and prospects of advancement within 
the Group are excellent. 










conditions a good агу. — Murra 
Hutchins & Co, 50 Cornhill, London EC. 


eer 
ANALYST experienced in engl 
industry 





Apply giving detalls of age, qualifications 
and experience, quoting reference SCH/509, to: 


ит ДА 
Burmah [Castrol 
RE 


Manager, Staff Department, Burmah-Castrol House, 20-30 tiy quali kd cost acpoumanh ago 
Marylebone Road, London NW1. on prospects. — tloners Services 
Buresi, 102 Cranbrook Road, Ilford, Essex. 


(01-554 3484.) 


NEWLY 
QUALIFIED 
ACCOUNTANT 


c. £2000 p.a. 


Applications are invited from ambitious newly qualified 
accountants who are seeking Industrial experience and pro- 
motion opportunities within an international organisation 





Internal Auditor 


Cost Control 
Officer — 


Canadian Расте Steamships — CP Ships requires ап. 
INTERNAL AUDITOR to Join its’ progressive Accounts 
_ Department. Responsible to the Comptroller, the man 
7 we are looking for will take charge of the company’s 
Internal audit department. Aged 35-45, he will be 


7 


based in CP Ships' Trafalgar Square Headquarters, 
but must be prepared for extensive travel both in the . 
‘U.K, and abroad. Starting salary will be at least £2,250 
with four weeks hollday a year, life assurance plan 
and contributory pension scheme. 


Due to Internal promotion CP Ships now requires a 

, COST CONTROL OFFICER. Aged 25-30, he will Join 

a team operating a system of costing and budgeting 
control that covers all aspects of CP Ships operations. 
Fully experienced In this type of work, the man ме ` 
require will command a salary of £1,500 per annum, 
with four weeks hollday a year and benefits as above. 


` Please reply giving full detalis to: 
- Manager, Personnel Services, 


Canadian Pacific Steamships, 


62/65 Trafalgar Square, London, W.C.2. 


CP Ships 


Canadian Pacific 


I 











involved Jn the manufacture and marketing throughout the 
world of a broad range of domestic appliances. : 


The position, as Pricing and Financial Analyst, will in- . 
volve him in a wide field of pricing, budgeting, planning and 
general financial activities andis located at Hayes, Middlesex. 


Applicants should be either Chartered or Certifled 
Accountants and although previous industrial experience is 
desirable, this is not essential. An initial salary of around 
£2000 p.a. is envisaged and assistance will be given with 
relocation expenses if necessary. 


Please write giving brief details of qualifications and experi- . 
ence to M J C Oram, Headquarters Personnel Officer, (AC) 


HOOVER LIMITED, Perivala, Middx. 01-997 3311. 
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ill Satuels new 
demand deposit 
accounts 
offer you more 
for your money 


= 








Security Hill Samuel are a highly-respected merchant bank in the City of 
Gy | London with origins in the early 19th century. Total assets exceed 
£360 million. They have for many years provided a deposit service for, 
large institutional clients, and are now extending itin a way which is 
of special interest to accountants, solicitors and estate agents. 





1 For those companies, partnerships, trustees and individuals who are 
Convenience considering the short-term investment of surplus cash, this new type 
of account will prove ideal. Funds can be deposited with the minimum 
of formality and withdrawn immediately on request. There are no 
charges whatsoever. The minimum initial deposit is £1,000 with no 
upper limit. 





1 turn  Youwilreceive interestata tats of 1% below Bank Rate, which is at 
High Re · present 8%. A highly attractive rate of return, ‘particularly as your 
money is available on demand. 


If you’d like to find out more about our new deposit service, please write to: 


DAVID G. HARDING, DEMAND DEPOSIT DEPARTMENT 
HILL SAMUEL & CO LTD, 100 WOOD STREET 
LONDON EC2. TELEPHONE: 01-628 8011 м 


Е Мате... па ено Жа nese Hu 
ee wae udis на Е с siye nm pe E 
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Private company? 
Public ambitions‘ ? 


"aut 


ll INDUSTRIAL FINANCE 


Owned Jointly by the Midland Bank Group and Samuel Montagu & Co. Limited 


Venture capital for growing companies 


For booklet write to: Vernon Gordon 
Midland Montagu Industrial Finance Limited 
30 St. Swithin's Lane, London, E.C.4. Telephone: 01-628 8151 





























The Institute of Taxation 


PRESIDENT: GEORGE WHILLANS, ЕЛ. в. 
VICE-PRESIDENTS: ALLAN A. BRENT, F.C.LS, STANLEY А. SPOFFORTH, F.C.A, F.C.LS. 
SECRETARY: А. A. ARNOLD, F.C.LS. 


· Membership of the Institute Is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of Finance > 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax 4 
Савез and circulars on special taxation subjects. ° 

Members may also attend the Institute's University conferences, as and 


when they are held. > 
Those not qualified for mem bership may subscribe to a scheme under which  . 
they receive all the publications, except that the circulars are occasional © 


only and deal with general matters as distinct from those of specialised 
professional interest. 

Examinatlons for Fellowship and Associateship are held in May and October 4 
each year. Copies of past Associateshlp Examination papers, with suggested 
answers, are available at 5s. Od. each post free. - 


Full particulars may be obtained koti 
The Beirat: The Institute of Taxation, Clifford's Inn, London, Е.С.4. 





EXPERT POSTAL TUITION for ACCOUNTANCY. 


Association of Certified Accountants 


‘Institute of Chartered 
During the perlod December 1964—December 1968, Metropolitan College students have been 
awarded 


Accountants 
4 TOP PLACES — Section | 2 TOP PLACES — Section 11 


3 TOP PLACES — Section 1 TOP PLACE  — Section IV 


At the examinations leading to the professional . 
also 2 SECOND — 2 THIRD – 2 FOURTH PLACES and FIFTH PLACE — Sections I-IV 


qualification of Chartered Accountant, Metropolitan 





College students have gained over 
^ 10,500 Successes Institute of Cost and Works Accountants 
‚ 350 Honours During the perlod December 1864—December 1968, Metropolitan College students were awarded, 
56 First Places B TOP PLACES - Part | 4 TOP PLACES — Part II 


ТОР PLACE — Part 111 6 TOP PLACES – Part IV" \ 





‚. 38 Second Places ` 4 TOP PLACES – Management Principles and Part V 
| 66 Third and Fourth Places | Practice 
and eom Prizes, Modals and Scholarships 3 TOP PLACES - ayi ат апа Part V 


| TAKE ACTION NOW | 


Write торду for a free сору of the Collega Account- 
ancy Prospectus (stating the examination in which 
you aro Interested) to the Metropolitan College (A1), 
St Albana, or CALL at the London Advisory Offics, 
30 Queen Victoria Street, London ЕСА (Phone 
01-248 6874). After office hours (B p.m. Monday- 
Friday) telephone messages are recorded electroni- 


H 


саћу, || 
|, 
|| 





i 


in 


Member Gf the Association of British Correspondence Colleges 


| ' 





Metrop olitan Colleg 





Joint Diploma in Management Accounting Services 


The Metropolitan College provides expert postal coaching for the Joint Diploma examination. 
At the October 1968 examination the only Distinction awarded was gained by an MC student. 
For full particulars of the MC Postal courses apply to the College, specifying the Joint Diploma 
examination, 





' Certificate in Management Information 


For full particulars of the MC postal courses for this examination apply to the College specifying 


the examination in Management Information. 





ST ALBANS 





Чүш" uc Саар ЈЕ а М ONTAN M ie November већ, 1969. ` 


(ARE YOU QUALIFIED ОК 
| QUALIFYING? 
WE CAN GIVE YOU RESPONSIBLE AND 


PROFESSIONAL ADVICE LEADING TO A 
i © BETTER JOB 


.£750-£8,000 


EX Profession, Industry and Commerce. 
London, the Provinces and Overseas. . 






























m 
ACCOUNTANCY |! 77 
: PERSONNEL Ltd | | PHONES: OFFICE Denon) —————— HOME " a е E 
51 CANNON STREET| !  cvsuncarions.— | | 
LONDON ЕС4 |4 "em 
01-2481783 jJi ——— s Е 
і “LOCATION: - - PRESENT SALARY oe 


| H. FOULKS LYNCH & CO LTD 


Students who have recently sat the Intermediate examination of the Institute and who wish to prepare for | 
an early sitting of their next examination, should not delay the commencement of their Final Part I studies. 
They may enrol for them, or have them despatched, immediately while awaiting their Intermediate examin- 
ation result. In the event of failure, Final studies can be suspended to allow time for revision. . . 
Students are advised that Intermediate FULL-TIME REVISION CLASSES will be held as follows: , 


Full 4 week Course -commencing February 9th, 1970. 
»5"3 MMC February 2nd, 1970. 
Vus extra wo kopdan ebd пи devoted solely o cic Qu OE ioa Асгар, 
'^^ At the same time we can offer an Introductory Course to the Final Part I syllabus, of one week's duration,” 








commencing on December 8th, 1969. Ephesi i) Бе Md on Ынар шы ое па in pare Te 
ticular‘on Taxation, Executorship and Company Law. - 
There will also be Final Study Courses ~ for those about half-way through the syllabus - 
· Part I during the week commencing January 12th, 1970. 

» НП » » » » January 19th, 1970. 


These will provide ап invaluable opportunity for consolidation of studies 80 far spled. каш | 
difficulties encountered and introducing subjects yet to be reached. 


Apply to Secretary 
H. POPE LYNCH & CO LTD 
7 Chiswell Street 
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Helping the Small Business U 


Ti is an assumption of the present industrial era that the sheer - 


size of an undertaking is a virtue in itself. It is equated with 
efficiency and competitiveness, and strongly encouraged by the 
Government. 'T'wo particular factors have combined to encourage 
industrial mergers and amalgamations. The first, and more 
important one, is technology. Modern production techniques 
favour the large combine with ample resources to develop capital 
intensive production methods; such concerns enjoy significant 
economies of scale which, with growing international competition, 
help to squeeze out the smaller producer. The second major factor 
during the present century has been Government action. It is 
natural, as Governments have increasingly intervened in the 
national economy, that they should have preferred to deal with the 
bigger units and their representatives. 

In more recent times company legislation, the growth of mergers, 
and fiscal issues such as high rates of personal taxation combined 
with the tax treatment of the close corporation, selective employ- 
ment tax, even trade union pressures, and now the credit squeeze, 
have all made life increasingly difficult for the smaller industrialist. 
Yet despite the long anticipated demise of the small man, it is 
estimated that there are still some 80,000 small firms employing 
less than 200 workers apiece, but with an aggregate labour force 
of nearly two million who produce nearly half of the nation's 
manufacturing output. They do not, however, have access to 
specialist services dealing with issues such as productivity bar- 
gaining, which are becoming increasingly complex. 

While, however, there is hardly a valid case for subsidizing 
small firms or giving them preferential treatment, it is obviously 
in the interests of the national economy that such enterprises 
should be given the fullest opportunity to exploit their ability to 
innovate, and to harness their qualities of independence and their 
owners' personal involvement. 

The Confederation of British Industry has recognized the 
problems of this sector of the economy, and the widely voiced 
feelings of representatives of such businesses recently led to the 
Government appointing the Bolton Committee to study various 
aspects of small businesses. In evidence to the committee pub- 
lished last week, the ТОС recommend the creation of a national 
agency, with local offices to which small firms could go 'for general 
advice and help in contacting specialized agencies in regard to 
particular issues’. Such a body should be run by persons with 
actual knowledge of small firms, but linked with organizations 
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such as the TUC and the CBI to prevent a tendency to 
' become inward-looking. The ТОС consider that the 
British Productivity. Council meets many of the re- 
quirements of such a body. 

Whatever the merits of this proposal, the contri- 
bution which the accountancy profession can make to 
the solution of many of these problems should not be 
overlooked. It is a fact, which could well be given 
wider publicity, that the professional accountant is 
particularly well placed to assess the difficulties of the 
smaller business arising from, e.g. overtrading, 
liquidity shortages, official regulations, among others. 
Increasingly the profession is providing management 
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skills to industry, but it is true to say that the scope for 
such services in the small unit area is frequently not 
recognized by the industrialists concerned — and often 
the accountants themselves. 

Before the Government adds yet another body to the 
myriad official organizations which already exist, it is to 
be hoped that some thought will be given to less institu- 
tionalized means whereby the resources of small 
businesses and of the profession can be more effectively 
utilized. In particular, it would help if owners of 
small businesses viewed their accountants as manage- 
ment consultants rather than tax advisers, if only to 
acknowledge the financial benefits of such advice. 


Transfer of a Business to a Company 


NE or more individuals carrying on a business 

may, in due course, wish to transfer it to a company 
formed for the purpose. In the ordinary way, that 
would be a disposal for the purposes of short-term 
gains tax and capital gains tax. However, where the 
transferor receives shares in the company as considera- 
tion, this is no ordinary kind of disposal. In order not 
to discourage such transfers, the capital gains tax 
legislation has from the beginning provided a species of 
‘roll-over’ relief. The provisions were complicated: 
for short-term gains they were contained in paragraph 
14 of Schedule 9 to Finance Act 1962, and for long- 
term gains in paragraph 8 of Schedule 7 to Finance Act 
1965. Those provisions have been repealed as regards 
transfers after April 5th, 1969, and replaced by para- 
graph 15 of Schedule 19 to Finance Act 1969. Broadly 
speaking, the former provisions for ‘roll-over’ are 
replaced by an allowance from the chargeable gains on 
the transfer, which allowance is deducted from the 
‘base cost of the consideration shares when they in turn 
are disposed of. 


The requirements of paragraph 15 are as follows: 
(1) the transferor 1s not a company; 

(2) the transfer is to a company; 

(3) the transfer is of “а business as a going concern’; 


(4) the whole assets of the business (although. not 
necessarily the cash) are transferred with it; 


(5) the transfer is wholly or partly in exchange for 
shares; and 


(6) those shares (‘the new assets’) are ‘issued’ by the 
company to the transferor. 


Schedule 19 to Finance Act 1969 is put into force by 
section 42, and this is part of Part IV of that Act. 
Section 61 (3) (e) directs that Part IV, so far as it 
relates to chargeable gains, shall be construed as one with 
Part III of the Finance Act 1965, i.e., with the basic 
provisions about long-term capital gains. There is no 
enactment that it is to be construed as one with the 
short-term gains legislation. In this roundabout 
manner, we arrive at the conclusion that in so far as 
words in paragraph 15 are defined in Part III of 
Finance Act. 1965, those definitions apply for that 
paragraph. Accordingly, the word ‘company’ in this 
context includes any body corporate or unincorporated 
association, but does not include a partnership (Finance 
Act 1965, section 45 (1)). Moreover, it would seem that 
the provisions apply to any unit trust scheme as if: 


(i) the scheme were a company; and 


(ii) the rights of the unitholders were shares in the 
company (Finance Áct 1965, section 45 (8)). 


The word 'shares' includes stocks. Moreover, shares 
comprised in any letter of allotment or similar instru- 
ment are to be treated as ‘issued’ unless the right to the 
shares thereby conferred remains provisional until 
accepted and there has been no acceptance (section 45 
(1)). Thus it would not be open to the Inland Revenue 
to argue, as they so often do in relation to stamp duty, 
that unless the allottee has been placed on the register 
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the shares have not been ‘issued’ to him. On the other 
hand, although the word ‘company’ includes any body 
corporate or unincorporated association, in the case of 
the transferee, unless it can issue shares, the transfer to 
it cannot be within paragraph 15. 

The word ‘business’ receives no definition. It seems 
to be wider than 'trade, profession or vocation'. An 
inventor who did not dispose of his patents but merely 
granted licences was held not to be carrying on any 
business as far as excess profits duty was concerned 
(СІК v. Sangster (12 TC 208)). It follows that such an 
individual would be unlikely to obtain relief under 
paragraph 15 if he turned his patents over to a company. 
Although a company which merely received rents has 
been held to be carrying on a business, it seems that 
the same would not be applied to an individual (CIR 
v. The Birmingham Theatre Royal Estate Co Ltd (12 
TC 580)). On the other hand, it seems reasonable to 
argue that if a partnership of individuals confined 
itself to owning and letting properties in such a way as 
not to be trading, nevertheless that would be a business 
within the meaning of paragraph r5. If that is right, 
the partners could transfer the business to a company 
and obtain relief from capital gains tax. Of course, the 
‘business’ must be one as to which the phrase ‘going 
concern' is apt, but these words can only have been 
inserted out of abundant caution. 

What are the ‘whole assets’ of the business will be a 
question of fact. Clearly, they include the goodwill; 
but there may be assets, even assets included in part- 
nerships' accounts, which cannot fairly be said to be 
assets ‘of’ the business. The strict meaning of ‘cash’ 
means, of course, notes and coin. So-called ‘cash at bank’ 
is not cash at all, but is a debt owing by the bank. 
However, in practice, certainly in the case of stamp 
duty, the Inland Revenue normally concede that cash 
at bank is ‘cash’. Consequently, if in the agreement for 
sale the cash at bank is excluded, then even though it is 
an asset of the business, it probably will not in practice 
jeopardize the relief. 

Paragraph 15 applies where the business is trans- 
ferred ‘wholly or partly in exchange for shares’. Where 
the transfer is not wholly for shares, there are compli- 
cated apportionment provisions. To take first a simple 
case where the whole of the consideration consists of 
shares (called ‘the new assets’) the position is as follows. 
Take first the disposal of the business assets to the 
company. The proceeds will need to be apportioned 
over the assets transferred to the company and then 
individual computations made of chargeable gains on 
those individual assets. These may be short-term 
chargeable gains or long-term chargeable gains, de- 
pending on how long the transferor has held, or is 
deemed to have held, the business assets transferred. 
The individual short-term gains are aggregated to- 
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gether, as are the individual long-term gains, due 
allowance being made for any allowable losses in each 
case. The aggregate of the gains of the two types is 
called чће amount of the gain on the old assets' and is 
subject to a ‘ceiling’, namely ‘the cost of the new assets’ 
which is itself defined as ‘any sums which would be 
allowable as a deduction under paragraph 4 (1) (a) of 
Schedule 6 to the Finance Act 1965 if the new assets 
were disposed of-as a whole in circumstances giving 
rise to a chargeable gain’. Given that the consideration 
consists exclusively of shares issued by the transferee, 
the gain on the old assets within the ceiling is not 
charged to tax (paragraph 15 (2)). When the new assets 
are disposed of, the gain on the old assets is deducted 
from the acquisition cost of the new assets for the pur- 
pose of arriving at the chargeable gain on that disposal 
(paragraph 15 (3)). If the new assets are not all part 
of one disposal, then the gain on the old assets is appor- 
tioned between them for paragraph 15 (3) purposes. 
If the shares comprising the new assets are not all of 
one class, then the apportionment is to be in accor- 


‘dance with their market values at the time when the 


transferor acquired them, i.e., on the occasion of the 
transfer of the business as a going concern. 

Where the transfer is only partly for shares, then the 
gain on the old assets (subject to the ceiling indicated 
above) has to be apportioned. Paragraph 15 (4) calls 


the fraction T where: 


a — the cost of the new asset; and 


b — the value of the whole of the consideration re- 
ceived by the transferor in exchange for the 
business. 


In this context ‘the business’ includes such assets of 
the business as are referred to in paragraph 15 (1), i.e., 
the whole assets of the business (with or without cash) 
(paragraph 15 (8)). It is this apportioned part of the 
gain on the old assets which escapes tax on the occasion 
of the transfer to the company, and which has to be 
deducted from the cost of the new assets when they in 
turn are disposed of. 

It may be that the assets of the business include land 
whose market value exceeds its current use value. If 
the transferor has had that land for more than 12 
months, then the appropriate capital gains tax is the 
long-term capital gains tax. This is of course on the 
assumption that such land does not form part of 
the trading stock of the business. If the market value of 
the land, at the date of the transfer to the company, 
exceeds its current use value at that date, then the 
computation of the long-term capital gain is compli- 
cated by section 33 of Finance Act 1967, with its 
attendant Schedule 14, as amended by paragraph 23 
of Schedule 19 to Е!папсе Ас! 1969. It seems reason- 
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ably plain, from the. provisions of paragraph 15 which 
we have so far reviewed, that section 33 and Schedule 
r4 must be applied to the computation of the individual 
chargeable gain on the land before one starts to apply 
paragraph rs itself. However, this fact is spelled out 
by sub-paragraph ( 5 of paragraph 15. — 

Where there is ari * =. apportionment under paragraph 
15 (4), and the gain on aie old asset includes both short- 
term gains and long-term gains, then the deduction 
under paragraph 15 (2) is to be apportioned rateably 
between the two kinds of gains. This is a considerable 
simplification over the old provisions where one was 


enjoined to follow through the individual assets of the - 


business into the shares by which they were subse- 
quently represented. 


Аз we have said, paragraph 15 applies to all transfers - 


after April sth, 1969. This must mean real transfers 
and not notional ones. It is commonplace, when a 
business is transferred to a company, for the parties 
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to the agreement to agree that the business shall be 


. deemed to have been transferred at the end of the last 


complete accounting period. Such purported retro- 
spection does not bind the Inland Revenue. For the 
purposes of paragraph 15, one must take the actual 
date of transfer, although that date may not necessarily 
be on or after the date of the agreement. The transfer 
could in fact have taken place before the written agree- 
ment (Angel v. Hollingworth & Co (37 ATC 86)). In 
one respect, paragraph 15 is itself retrospective. This 
is so where the following conditions in relation, to a 
transfer before April 6th, 1969, are satisfied: 
(a) the pre-April 1969 transfer did not give rise to 
either short-term gains or long-term gains; 
(6) the person receiving new assets has not disposed 
of any of them before April 6th, 1969. 
In such a case, such a person disposing of new assets 
after April sth, 1969, will have his gains computed on 
the new paragraph 15 basis. 








Current 


Affairs 





Scottish Institute's New Move on 
‘Future Plans’ 


HE Institute of Chartered Accountants of Scotland 

announced this week that its members are to have 
another opportunity of expressing their views on the 
scheme for the development of the accountancy pro- 
fession in the British Isles. This time they will be 
voting, not upon the merits of the proposals, but upon 
the question whether the Institute should stand aside 
if the other five bodies concerned go ahead with the 
scheme. 

In a letter sent by their President, Sir William 
Slimmings, С.В.Е., C.A., on Wednesday, members of 
the Scottish Institute were told of the implications 
for them if the other five bodies succeed in implement- 
ing the proposals for enlarging the English and Irish 


Institutes, without there being a corresponding en- 
largement of the Scottish Institute. 
This move on the part of the Council of the Scottish 


‘Institute has, of course, been anticipated since the 


other five bodies, namely, the English and Irish 
Institutes, the ACCA, ICWA and IMTA, announced 
last July that, albeit regretfully, they intended to go 
ahead with ‘future plans’ without the Scottisn Institute. 

In his letter, Sir William Slimmings says that some 


‘Scottish Institute members had written to him object- 


ing to any further canvass of opinion. They regard the 
vote on the referendum as conclusive and deprecate 
what they see as ‘pressurizing’ by the Council. That, 
says Sir William, was not how he sees it; nor was it the 
view of many other members who feel strongly that a 
further canvass of members is essential. It is the 
Council’s duty, he says, to ensure that members made 
no irrevocable decision without being aware of the 
relevant issues, and to state unequivocally the Council’s 
opinion on those issues. | 

~ The full text of the President's letter, and of а state- 
ment which accompanied it, are reproduced on other 
pages in this issue. 


Prospective Legislation 


5 the political pundits have already stressed, the 
vaiious proposals contained in the Queen's 
Speech which will ultimately arrive on the Statute 
Book will depend largely on the date of the next elec- 
tion. One of the measures, however, which will almost 
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certainly become law, probably about the time of the 
next Budget, is that relating to the taxation of the new 
body of so-called self-employed. Even before the intro- 
duction of the selective employment tax it paid 
employers in some trádes, such as building, to contract 
work out to self-employed labourers. Much the same 
has been done by draughtsmen. From the employer's 
point of view he saves the higher rates of national 
insurance, and more recently the ЗЕТ contribution, 
while the employee is charged to income tax under the 
more favourable Schedule D. 

Inevitably, the growth in the numbers of such self- 
employed — many of whom are mobile — has resulted in 
а loss of tax revenue. There have also been abuses and 
trade unions are naturally concerned about member- 
ship. The Government now proposes that all such 
workers shall be registered and that any employer con- 
tracting work to anyone other than on that register 
shall treat them for tax and insurance purposes as any 
other employee. 

In terms of impact upon the electorate, the National 
Superannuation Bill is a major issue although the 
scheme proposed will not come into operation until 
April 1972. It will be interesting to see the Govern- 
ment's White Paper on the relationship between its 
own proposals and the existing occupational schemes. 

Of importance to Britain's overseas trade are the 
National Ports Bill and the Merchant Shipping Bill. 
The former will provide for the acquisition of private 
bus‘nesses operating within British ports, while the 
Merchant Shipping Bill, if nothing else, will raise the 
costs of operation for ship owners. Much the same is 
probably true of the Factory Act proposals concerned 
with safety and health. 

In the meantime, of more immediate interest, is a 
Bill already before the House of Lords aimed at 
restricting the application of funds of companies for 
political purposes. 


Promoting Industrial Efficiency 


NE of the results of the recent ministerial re- 
shuffle is the merging of the Monopolies Com- 
mission and the National Board for Prices and In- 
comes, and the transfer of the new body (for which a 
name has yet to be found) from the Board of Trade to 
the Department of Employment and Productivity. In 
the meantime the Commission and the Prices Board are 
continuing with their present inquiries until new 
terms of reference, which will have statutory authority, 
are worked out and laid before Parliament. In other 
words, no one knows at the present time precisely how 
the powers of the new authority will be exercised. 
Consultations with industry have been promised, and 
the new Director-General of the CBI is already on 
record with sharp criticisms of the Government's pro- 
posals, on the score that they will do. nothing to pro- 
mote efficiency. 
These new proposals raise once. more the basic 
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‘questions which have yet to be answered by Govern- 


ment spokesmen. What should be the role of Govern- 
ment or its agencies in regulating industrial affairs? 
The increasing monopolistic powers of major indus- 
trial combines certainly require some supervision to 
ensure responsibility towards the consumer. On the 
other band, there are many industrialists who feel that, 
while the Government is concerned to enforce such 
supervision on industry, its policies towards labour are 
considerably less stringent. It will be interesting to see 
what will happen when Part II of the Prices and , 
Incomes Act, which provides for delaying poweis in 
respect of wage and price increases, is reactivated. 

'In this era of powerful industrial and labour inter- 
ests, only the Government is capable of holding the 
balance between them to ensure that the consumers 
and public are not too badly squeezed. At the same time 
itis perhaps inevitable that Governments, in formu- 
lating the requisite legislative powers, should tend to 
pay particular regard to these effects on their electoral 
popularity. T'he proposed new legislation merely deals 
with the facade rather than the underlying pie of 
British industry. 


Payments by Company Receiver 


T Court of Appeal has held that if a receiver and 
manager of a company, acting in good faith and 
without prejudice to the company's creditors, makes 
payments out of the company's funds after the pre- 
sentation of a winding-up petition, then the Court will 
normally validate such payments under section 227 of 
the Companies Act 1948 (In re Clifton Place Gag: 
Ltd). 

When a petition was presented, the company's 
bankers froze its account and it was without any means 
of carrying on business. It was a wholly-owned sub- 
sidiary of Belgravia Car Hire Ltd and a few days later 
debenture holders of Belgravia appointed a Mr Davies 
to bereceiver and manager of Belgravia. He thought that 
unless some money was forthcoming for trading, 
Clifton's goodwill would be lost and the landlords of 
its premises would forfeit the lease for non-payment 
of rent. 

The sole director of both companies gave a rosy and 
misleading account of Clifton's affairs, on the basis of 
which Mr Davies genuinely believed that it would be 
in everybody's interest that Clifton should continue to 
trade. He provided money out of Belgravia's funds to 
finance Clifton's day-to-day trading. Subsequently he 
realized that he had been misled, withdrew his initial 
opposition to the petition, and Clifton was wound up 
and his receivership terminated. During his receiver- 
ship he had advanced £4,878 to Clifton to pay for 
petrol and oil, trading stamps and rent; he had been 
repaid during ‘the same period £4,024 from takings at 
the Clifton Place Garage. 

The liquidator of Clifton claimed, as reported in 
The Times of October 22nd, that Mr Davies must 
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refund the £4,024 as being void payments unless the 
Court otherwise ordered. Lord Justice. Harman said 
that Mr Davies had acted in good faith.and the 
creditors had not been prejudiced. Accordingly, the 
payments were sanctioned and the receiver relieved of 
liability. E 


Revised Insolvency Accounting 
Procedures 


EFERENCE was made in this column on August 

3oth, to the continuing failure of the Board of 
'Trade to meet the obligation laid upon it (under the 
Economy (Miscellaneous Provisions) Act 1926) to 
relate the fees charged in bankruptcy -and winding-up 
proceedings to the average costs of administration. 

A Bill to amend this state of affairs was published 
last week as the Insolvency Services (Accounting and 
Investment) Bill. It is a refreshingly brief measure of 
nine sections and one schedule. An Insolvency Services 
Investment Account is to be created under the control 
of the National Debt Commissioners, into which the 
Board of Trade shall pay any balances standing to the 
credit of the Bankruptcy Estates Account or the Com- 
panies Liquidation Account which are in excess of 
cuirent requirements. The Board of Trade is relieved 
of its obligation referied to above under the Act of 
1926 and the Bankruptcy and Companies Winding-up 
(Fees) Account is to be wound up, any balance being 
paid into the Consolidated Fund. This fund is also 
to benefit by.the.amounts of unclaimed dividends and 
small indivisible balances arising in bankruptcy and 
winding-up proceedings before such dates as the 
Treasury may from time to time determine. 

As forecast in the earlier note, the Bill appears as a 
potentially non-contentious measure to regularize an 
existing fait accompli. It certainly comes as no surprise 
to read (in the 'Explanatory and Financial Memo- 
randum' to the Bill) that "The new arrangements will 
not affect the net cost falling on the Consolidated Fund, 
or total public expenditure’. Nor is the Bill expected to 
_ have any effect upon public service manpower. 


Firm Appointed as Executors | 


CLAUSE in a will. which read: ‘I appoint 

the firm of Rodgers, Horsley and Burton . . . who 
may act through any partner or partners of that firm 
or their successors in business at the date of my death 
not exceeding two in number to be the executors and 
trustees of this my will...’ was not void for uncertainty. 
This was established in the High Court last week, in 
the case of In re Horgan (deceased). 

Mr Justice Latey said that clauses purporting to 
appoint “executors in that and similar terms caused 
difficulties to registrars and practising solicitors. 
Testators often wanted their. solicitors to act as 
executors, and in case the individual solicitor or 
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solicitors they had in mind at the time of giving instruc- 


tions predeceased them, they wanted an appointment 
which would enable succeeding partners to act. They 
also wanted such an appointment to cover such con- 
tingencies as the sale of the practice or its amalgama- 
tion with another. The law did not permit the appoint- 
ment as executor of a partnership firm as such. Where 
a clause in a will was so phrased, the Court construed 
it as appointing the individual partners as executors. 
(There is a similar practice concerning the appointment 
of auditors.) 

It was said (according to The Times of October 
28th) that there were probably thousands of wills in 
existence with appointments of the kind in question. 
His lordship agreed with counsel that a formula 
suggested in an article published in the Law 
Society's Gazette was probably the best which could be 
devised and was greatly to be preferred to the one 
under consideration. The suggested clause was: ‘I 
appoint the partners at the date of my death in the 
firm of ни as , or the firm which 
at that date has succeeded to and carries on its practice 
to be the executors and trustees of this my will [and I 
express the wish that two and only two of them shall 
prove my will and act initially in its trusts]’: the words 
in square brackets being precatory only. 


Business Game for Sixth-formers 


VER 3,000 pupils from 242. schools are this week 

meeting as boards of directors in the initial heats 
of the third and largest annual business game for 
sixth-formers, organized by The Institute of Chartered 
Accountants in England and Wales in co-operation 
with International Computers Ltd. 

The business game for sixth-formers, pioneered by 
the Institute using an ICL management exercise, was 
launched in 1968 to help teachers bring the interest 
and challenge of business decision-making to econom- 
ics, general studies and business studies classes. 
Among the schools taking part are several of those in- 
volved in the Marlborough project — the A-level 
business studies project which was originally launched 
at Marlborough College. ? . 
. The value of the Business Game аз pat of the edu- 
cational effort in this and in the general studies field 
has led most schools to continue in the competition on 
an annual basis. In 1968 ‘Downside School won the 
Tustitute's Silver Shield and in 1969, with 81 schools 
participating, Cheltenham College won the shield. 

The 242 schools taking part in the 1969—70 series 
are divided into. groups representing companies in 
competition with each other. The school boards, num- 
bering usually up to 15 members, organize themselves 
in units fulfilling the functions of typical boards of 
management. They conduct their own meetings, with 
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the managing director leading the discussions of . 


finance, production, marketing and works directors. 
Each school board is issued with the opening balance 
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Sheet of its company and must take decisions on how 
much to spend on production, marketing, research and 
development and other aspects, including the pricing of 
its products so as to maximize its profits. The decisions 
taken are relayed to the Institute and are then pro- 
cessed оп an ICL тдоо computer. The computer 
prints off report forms showing each company's posi- 
tion as a result of the decisions taken and the report is 
then. posted back to form the basis for the next set of 
decisions by each board. 
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After five moves, the companies with the biggest 
profit in each group are adjudged the winners and 81 
schools go on to the next heat. This process continues 
until the schools are reduced to three teams, who will 
play off the finals in London on March 2oth, 1970. 
Members of the Institute act as adjudicators during 
the game. 

The game is also being played in Canada, Australia 
and South Africa, and the prospect of an international 
schools contest is already being discussed. 





THIS. IS MY LIFE 


Towards Freedom 


by An Industrious Accountant 


WE finished the 1970 budget meeting about 
6 p.m. one evening last week, and I dropped into 
the adjoining pub for a quick gin to restore the calories. 
'The financial accountant was there with his wife, both 
of them drinking beer in the crimson corner seat, so 
we had some casual chit-chat. Then suddenly ће 
sprang a surprise. He proposed to give me a month's 
notice at the coming morith-end. 

It was a surprise because he was the last man I'd 
have expected to change his job. He's 50 or so and 
he's been 20-odd years with us without making 
much progress. True, he's always been diligent, 
accurate, and responsible, but his quiet, rather scholarly, 
humorous ability has been overshadowed by ebullient 
salesmen or younger accountancy colleagues endeav- 
ouring to demonstrate their dynamic management 
potential In short, he was generally taken to have 
reached his plateau at a medium level. 

His reason, he explained simply, was that he found 
his job spiritually sterile. It was just plain dull. There 
was neither interest nor variety nor challenge in his 
interminable trial balances, insurance premiums and 
monthly гесопс аноп of debtors, bank, creditors, and 
во on: They boted him stiff and he felt he was wasting 
his life. Any good junior could easily handle all that 
routine stuff, he said; it was clerical grade work, not 
accountancy, and he was going to get out. 

I gave him Milton's line about ‘they also serve who 
only stand and wait' but he retorted that they couldn't 
have had much fun. No, his mind was made up. His 
wife, a merry-eyed little lady, explained that their 
three children were well launched now, bless them, so 


they felt they themselves at last were entitled to a break. 
He sipped his beer with a humorous side-glance. It 
would come as a shock, he supposed, but he was going 
into professional audit practice as assistant to his 
recently qualified son. The town where they'd all 
lived for yeats was growing fast, there were local 
drapers and grocers and publicans who needed audit 
services and tax expertise, and he calculated there was 
enough business to support a practice on the spot. 
They knew everybody there, said his wife, and they’d 
had a lot of support promised them. He’d been doing 
some jobs on the side, he admitted, so he’d some audit 
experience, and he’d been teaching elementary income 
tax at the local technical college to brush up on the 


-Finance Acts. They had plenty of room in their big 


old house, now that the two daughters were gone, she 
said, and she'd do the typing to start with. After all, 
she'd been a shorthand-typist herself in days gone by — 
and a good one, too. 

Of course, 1 congratulated them on.their enterprise, 
but it was rather a gamble, surely? Wasn't he throwing 
away the security of his pensionable job? Besides, a 
professional practice was pretty strenuous and not 


without complexities in a small town, what with incom- 


plete records, taxation involvements, and so on. He'd 
have a lot of overheads to cover before he'd make a 
proportionate profit. 

He'd chance the profit, he said. Не quoted Gray's 
Elegy about the peasants whose lot forbade them to 
read their bistory i in a nation's eyes. He wanted to be 
remembered in his neighbours’ eyes, as a friend whose 
ability had helped them in their troubles, assisting 
them with tax computations, cost control problems, 
and provision for their financial futures. He wanted to 
discuss and advise and assist, to be an accountant 
rather than a book-keeper, to win a respected place in 
his community after years of obscurity. His wife 
brought him back to earth. with the remark that he'd 
also be spared a da'ly ten-mile drive each way and he'd 
have the benefit of home-cooked lunches. 

Oh well, he smiled, he could presumably have his 
old job back if it came to the worst? I feared that would 
hardly be possible, but somehow I don't expect he'll 
ever want it. He looked like a prisoner released. 
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The Future of the Profession 
Members of Scottish Institute to Vote Again 


The following is the text of a letter, and of an accompanying statement, sent this 
week by the President of The Institute of Chartered Accountants of Scotland to all 
members of the Scottish Institute. In these documents, the President sums up the 
situation as he sees it, and informs members of the action to be taken by the 


Council. 


Dear Member 

My main purpose in writing to you again is to sum up 
the situation of the Institute as I see it, and to tell you 
of the action that the Council proposes to take. In the 
appended statement, I give a more detailed commentary 
on the response to my letter of July 21st, 1969,-on points 
made in letters from members, and on the implications for 
the Institute of ‘going it alone’. 

First, to recapitulate briefly what I wrote in my letter of 
July 21st. Although the referendum on the integration 
proposals showed a small majority of votes in favour, your 
Council saw no likelihood of obtaining the two-thirds 
majority ultimately required to implement the proposals; 
the Councils of the other five bodies were so informed, and 
they decided to proceed with the English and Irish schemes; 
in this new situation, it was thought that the members of 
the Scottish Institute should be given an opportunity to 
consider the Institute’s position. 

This present letter and the appended statement, which 
have the unanimous approval of the Council, are written on 
the assumption that the English and Irish schemes will be 
approved by the requisite majorities. 

Some of those who have written to me object strongly to 
any further canvass of opinion. They regard the vote on the 
referendum as conclusive, and they deprecate ‘pressurizing’ 
by the Council; and a few consider that the Council had no 
right to involve the Institute in any further discussions, 
even to the extent of.appointing observers to the Joint 
Steering Committee. 

That is not how I see it. Nor is it the view of many more 


members who hold strongly that a further canvass of. 


members is essential. I think that the Council’s duty is 
clear. It is: 

(i) to ensure that the members make no irrevocable 
decision until they have been made aware of the 
relevant issues; 

(ii) to state without equivocation the opinion of the 
Council on these issues. 


The discharging of that duty is still in process. Once it has 
been completed, and a decision taken, it will be the Council’s 
duty to give effect to the decision, whatever it may be. 

What are the relevant issues? On the assumption that the 
English and Irish schemes will be implemented, we are no 
longer debating the merits of the proposals: we are debating 
the part that the Scottish Institute ought to play in shaping 
‘the future of the profession. 

We are proud of our Institute, and of what it has ac- 
complished over the years. With justice we can claim a 
position of substantial influence within the profession, both 
in the United Kingdom, and throughout the world. But 


the continuing validity of that claim does not rest on our 
having a good opinion of ourselves: what ultimately matters 
is how we are regarded by others – the community which we 
serve, the recruits whom we seek to attract, and our 
colleagues in the profession. It is in this context that we 
must judge our attitude to proposals which have been 
generally welcomed by representatives of industry and 
commerce, Government and public service, and which the 
other accountancy bodies will put into effect. Те maintain 


our influence, we should be taking our full part in all the ' 


activities of the profession, and not isolating ourselves from 
important aspects of these activities. 

There can be no possibility of maintaining the status quo 
in Scotland. In the appended statement, I set out the pro- 
bable implications if the Institute is to stand aside from 
proposals which the other bodies accept. These implications 
show that the effect on the Institute must be material. 
Features of the proposals which have attracted most 
criticism will be operative in Scotland, as elsewhere, and we 
shall have to contend with them, without being in a position 
to exercise control over them. 

In stating these implications, I am not suggesting that the 
Institute cannot survive the rejection of participation in the 


proposals. If the ultimate decision resulted in rejection, it ` 


would be the duty of every member to see that the Institute 
did survive, and operated with maximum effect. What I do 
suggest is that rejection is tantamount to assuming a self- 
imposed burden, which could be increasingly difficult to 
carry. Not the least part of that burden is finance. 'То justify 
our existence as an autonomous and independent Institute, 
we must concern ourselves with everything that affects 
the profession in the discharge of its duty to the com- 
munity. Our voice has to be heard, both by the community 
and within the profession, and it must be an authoritative 
voice. To do all that needs to be done means a heavy 
expenditure of resources — much voluntary service by the 
members, a lot of money. Even with participation in the 
proposals, the financial burden would not be light; rejection 
of the proposals would make it substantially heavier. 

Earlier in this letter, I defined the duty of the Council. 

In the discharge of that duty, the Council has come to these 
conclusions, unanimously and without equivocation: 

(1) it advocates resumption of participation by the 
Institute in the implementing of the proposals for the 
future of the profession; 

(ii) it considers that each member of the Institute should 
be given the opportunity of expressing his opinion 
on the proposition that participation be resumed. 

The intention is to give this opportunity towards the end 

of the year, when a further communication will be sent to 
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you. Between now and then, there will be time for debate 
on the issues which I have tried to put to you. I hope that 
there will be debate within offices and elsewhere, and 
Mr J. A. Stewart, the immediate Past President, Mr 
G. D. H. Dewar, the Vice-President, members of the 
Council and I will be available to meet groups of members 
if they so desire. I hope, too, that other members will make 
their voices heard in support of the Council. 

I repeat what I said earlier. The assumption that the 
English and Irish schemes will be implemented means that 
we are debating, not the merits of the proposals, but the 
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part which the Institute should play in shaping the future . 
of the profession. The Council believes that we can best 
play our part by resuming participation in what the other 
accountancy bodies are doing. I ask all members — those 
who voted for the proposals, those who voted against, those 


who did not vote at all — to support the Council in its 
unanimous belief that participation should be resumed. 


Yours sincerely, 
. W. К. M. SrrMMINGS. 
President. 


Statement appended to President's Letter 


Response to letter of July 21st, 1969 


I have had 641 replies to my letter. I have already thanked 
those who have written, and I do so again: this corres- 
pondence has been very helpful to me, and I am glad to 
know that my invitation to write was welcomed by many of 
the members who have responded. 

The responses embrace all shades of opinion, from whole- 
hearted approval to outright disapproval of the proposals. 
They can be broadly analysed as follows: 


For 422 
Against E ГР .. IQI 
Undecided .. - .. 28 

641 


Those ‘for’ include some 127 who voted against on the 
referendum, or who abstained from voting, but who would 
deprecate the Scottish Institute's standing aside from 
proposals that the other accountancy bodies accept. Those 
*against' include some 44 who voted 'for' on the referendum 
or abstained, and who think that the Scottish Institute 
should take no further action. 


Points made in letters from members 


Many members have asked for an analysis of the voting on 
the referendum. Such an analysis is annexed to this state- 
ment!. A notable feature of the voting was the extent of the 
opposition by the younger members. Having recently 
worked hard and long to acquire a coveted qualification, 
- they do not see why others should obtain the same qualifi- 
cation by what they regard as an easier route. Strictly, it 
will not be quite the same qualification, for many members 
of the other bodies will be subject to restrictions on the 
right to practise that do not apply to our existing members 
and apprentices. But the general objection of the younger 
members is very understandable. All I can ask of them, 
and of others who object to ‘dilution’, is to accept that this 
is a once-for-all feature of the proposals. In the Council's 
opinion, it is outweighed by the longer term advantages to 
the Institute of participating in the proposals. It must be 
emphasized that, for future entrants, there will be no re- 
laxation of the Institute's present standards of examination. 
And the ‘dilution’ of the description ‘Chartered Ас- 
countant’ will not be avoided if the Institute stands aside 
from proposals that the other bodies accept. 
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Some members have said that they would prefer an 
amalgamation of the three Institutes of Chartered Ac- 
countants to the present proposals. This is not a realistic 
alternative to these proposals, which had their origins 
in discussions between the English Institute, the I.C.W.A., 
and the A.C.C.A. It would not meet the objectives which 
the proposals seek to achieve. 

Other members have misunderstood the proposals to the 
extent of thinking that they entail the absorption of the . 
Scottish Institute into a single Institute covering the whole 
of Britain and Ireland. I, therefore, emphasize that under 
the proposals the Scottish Institute would retain its com- 
plete independence. 


Implications for the Scottish Institute of not 
participating in the proposals 


If the proposals are accepted by the other five bodies, and 
rejected by the Scottish Institute, what will be the result? 


(1) Membership 
It is estimated that between 1,200 and 2,000 members 
of the other bodies will join the English Institute, as 
chartered accountants operating in Scotland. The 
Scottish Institute will have no jurisdiction over them. 
Most will be eligible to train future entrants for the 
English Institute. To cater for them, and for the 
intake of students, the English Institute will set up 
district organizations in Scotland and make ar- 
rangements for education and training, effectively in 
competition with what the Scottish Institute is doing. 
In addition to the Chartered Accountant members 
of the English Institute operating in Scotland, there 
will be affiliated accountant members with restricted 
practising rights. 


(ii) Training in Industry and the Public Service 
The English and Irish Institutes will offer training in 
industry and the public service, in Scotland and 
elsewhere, but the Scottish Institute will train only 
through practising offices. Future entrants could be 
attracted to the bodies with the more comprehensive 
and flexible arrangements. Organizations in industry 
and the public service, wishing to take advantage of 
the training arrangements, could prefer that senior 
appointments within their organizations were held by 
English or Irish chartered accountants who would 
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supervise the training of students. If this happened, 
opportunities for members of the Scottish Institute 
would be correspondingly reduced. 


(ш) Co-operation with other Institutes 


А. feature of the proposals to which the Council 
attached much importance was the future co- 
operation between the three Institutes of Chartered 
Accountants. Whatever happens, the Scottish 
Institute will seek to co-operate to the greatest 
possible extent with the English and Irish Institutes, 
but rejection of the proposals by the Scottish 
Institute must limit the opportunities for co- 
operation; it must also limit the effectiveness of the 
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Scottish Institute’s contribution, both to the future 
shaping of the profession, and in its contacts with 
industry and the public service. 


(iv) Finance 

If the Scottish Institute stands apart from the 
proposals it will be opting for a smaller membership 
than is potentially available, immediately and in the 
longer term. It will still have to play its full part as an 
autonomous and independent Institute. In these 
circumstances, each member will bear a substantially 
heavier burden by way of increased subscription. 
Rejection of the proposals must postulate a willing- 
ness by the members to carry that heavier burden. 
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Bankruptcy: Act of Bankruptcy Founded 
on Mistake 

N January 11th, 1966, judgment was given against M 

for £250 and costs, in an action in which she appeared 
in person. She had also been committed to prison for 
contempt of Court and was brought from prison to'hear 
the judgment. She asked for a stay of execution pending 
appeal, which the Court (Milmo, J.) granted on terms that 
she should pay £250 into Court and lodge her appeal within 
14 days. There was some commotion in Court, and the 
other party's solicitors mistakenly believed that M had 
rejected the terms and that therefore no stay was granted. 
Relying on their own impressions and on the formal order 
for judgment (which likewise mentioned no stay), they 
issued a bankruptcy notice against her as upon an unsatisfied 
judgment for £250. М had meanwhile been released from 


prison and attempted to pay the £250 into Court, but the. 


office refused to accept it. She also lodged notice of appeal 
in the main action and the other party asked for security for 
costs. At this point her payment into Court of [250 was 
accepted, she regarding it as against the damages and the 
other party (through misunderstandings on both sides) 
treating it as security for costs. Her appeal was eventually 
dismissed by both the Court of Appeal and the House of 
Lords, whereupon she stood liable for damages of [250 and 
taxed costs of all proceedings up to that point, estimated at 
between £6,000 and £7,000. 

A receiving order in bankruptcy was made against M on 
January 25th, 1967. In June 1967 she succeeded in having 
Milmo, J.’s original order rectified so as to include the 
stay of execution, but the Court of Appeal (Moore v. 
Buchanan [1967] т WLR 1,341), held that it was oppressive 
to the other party to reopen the matter after so long a time, 


and reversed that decision. On January 2nd, 1968, she was 
adjudicated bankrupt (although having ample means if 
she was able to raise a mortgage on her property). She now 
sought leave to appeal out of time against the adjudication 
under section 108 (2) (a) of the Bankruptcy Act 1914. 

Тће Court of Appeal agreed that it was a very serious 
matter for a person to be adjudicated bankrupt and that 
this should not be founded on an ambiguity. Ап available 
act of bankruptcy must comply with section 1 (1) of the 
1914 Act, which includes (in relation to a final judgment) 


‘the words ‘execution thereon not having been stayed’. 


'Troublesome as M had been, she was entitled to justice. 
She said that she now had means to pay; and if she was in a 
position to correct her own fault, she should be given a 
chance to correct the mistakes others had made. Leave to 
appeal against the adjudication would be granted on 
condition that she paid the balance due for the costs in the 
main proceedings, the £250 paid into Court being regarded 
as in settlement of her admitted liability for damages. 


In re Moore (a bankrupt) ([1969] 113 SJ 791). 


Companies: Dissolution Void 
WO companies had been struck off the register under 
section 353 of the Companies Act 1948, the Registrar of 
Companies having reasonable cause to believe that they 
were not carrying on business or trading. Applications were 
made to the Court (Megarry, J.) for the dissolution to be 
declared void under section 352 (1). T'wo points were taken: 
first, whether applications which could equally well have 
been made under section 353 (6) (by any member or credi- 
tor, for restoration of the name to the register) ought 
properly to be made under that subsection; and secondly, 
whether the Registrar ought to be made a respondent to 
proceedings under section 352 (1) where the company is 
not in liquidation, as is already the practice under section 
353 (6). 
he Court held that there was power under section 
352 (1) to declare the dissolution void and that the applicant 
should not be denied the choice, apparently given by the 
legislature, of proceeding under either section. The 
Registrar of Companies should be made a respondent to 
the motion, and was entitled to his costs as against the 


applicant. 


Re Test Holdings (Clifton) 114; Re General Issue and 
Investment Со Ltd ([1969] 3 All ER 517; 119 NLJ 949). 
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Close Company 
Shortfall 


CONTRIBUTED 


'T may seem strange that a double standard of con- 

duct is applied to companies in the matter of their 
distributions of profits. Dividend restraint has for 
some time been a feature of public policy but as 
regards the income of close companies there are 
measures to ensure that the Treasury obtains the yield 
of income tax and surtax which would be associated 
with a liberal — in some instances a prodigal – scale of 
distributions. 

However, this has its origin in the code built up 
between 1922 and 1939 in relation to devices for using 
the structure of a limited company to give persons the 
control or enjoyment of income without its formal 
ownership. The subject was reviewed by the Royal 
Commission on Taxation (Ста 9474). which recom- 
mended a flexible review of the required standard of 
distributions in place of the 100 per cent level pre- 
scribed if the existing distribution was not ‘reasonable’. 
Perhaps the main objection to this former system was 
its capricious incidence in view of the evident re- 
luctance of the Inland Revenue to apply with harsh- 
ness what was a penal sanction. 

The search for equity brings complexity in its train 
and it may be convenient to mention three main 
principles. Pure investment income is still regarded 
as ripe for distribution in full, with limited modi- 
fications. No distribution tax is exigible as regards 
two-fifths of the trading and property income and 
any company whose income is predominantly of that 
character is entitled to argue its case for further 
retentions. 


Trading company 


Investment income is negatively defined as income 
of the type which in the hands of an individual would 
not rank as earned income within the meaning of 
section 525 of the Income Tax Act 1952, together with 
any income apportioned from another close company. 
Any company whose income does not consist mainly 
of investment income is elevated to the status of a 
‘trading company’ together with any company which 
exists wholly or mainly for the purpose of carrying 
on a trade. The distinction between ‘mainly’ and 
‘wholly or mainly’ appears to be unintentional and the 
latter phrase is to.apply in both contexts with effect 


for companies’ accounting periods ending after April 
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5th, 1970 (paragraphs 22 (14) and 30 (1) of Schedule 20 
in the Finance Act 1969). 

In many cases it may be necessary to inquire whether 
a company’s income consists ‘mainly’ of investment 
income but if losses and charges outweigh actual in- 
come, such a conclusion is not possible (F.P.H. 
Finance Trust (їп liquidation) v. CIR (26 ТС 135; 
23 ATC i47). The latter authority suggests that it 
would be necessary to look at the history of a company 
over, say, six years in order to decide whether it 
‘exists’ mainly for the purpose of carrying on a trade. 


Member of trading group 


Two or more companies existing wholly or mainly 
for the purpose of carrying on a trade may each be 
under the control of another company which itself 
exists wholly or mainly for the purpose of co-ordinating 
the administration of that group. The status of ‘mem- 
ber of a trading group' is conferred on the latter 
company provided the control which links it to the 
active companies is not exercised through a company 
which is not resident in the United Kingdom. 

Disqualification also results if control has to be 
traced through a company whose control depends on 
a holding in the nature of trading stock, that is, a 
holding, a profit on the sale of which would be treated 
as a trading receipt of the linking company. 


Estate or trading income 


Income which is not investment income is auto- 
matically comprised in the expression 'estate or trading 
income'. Also included is income which is chargeable 
to tax under Schedule B or which arises from the 
ownership or occupation of land (including any interest 


in or right over land) or from the letting furnished of 


any building or part of a building, in each case being 
chargeable under Schedule D, although yearly or other 
interest is specifically excluded. 

In arriving at the amount of any income of any class 
for part of an accounting period, a proportion is to be 
taken of the income for the whole period. А problem is 
presented by the existence of charges on income, 
expenses of management or any other amount deduct- 
ible from profits (profits are defined by section .46 of 
the Finance Act 1965 as meaning income and charge- 
able gains). The rule enacted in paragraph 7 (5) of 
Schedule 18 is that any such deduction from profits 
of more than one description is to be treated as made 
from such profits, and in such proportions from those 
profits, as is appropriate. 


Classes of distributable income 


When the estate or trading income for an accounting 
period has been ascertained, an amount equal to 1o 
per cent of that income as reduced by corporation 
tax thereon signals the retention limit for investment 
income, subject to an overriding limit of {200 for 
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twelve months (proportionately reduced for shorter 
· periods). This interpretation of paragraph 7 (3) (a) 
in Schedule 18 reflects an Inland Revenue ruling 
issued at the request of the Accountants’ 


24th, 1968). 

. Computation of shortfall commences with the 
ascertainment of distributable profits, an expression 
defined in terms of the amount on which corporation 
tax falls finally to be borne, less the amount of that 
tax, with additions for group income (dividends from 
. Subsidiaries paid gross under election by virtue of 
section 48 (3)), franked investment income not other- 
wise utilized for relief and, thirdly, the deduction 
granted by section 87 of the Finance Act 1965 where 
a source of income formerly subject to income tax 
ceases to be possessed by a company before April 6th, 
1971. 

Ко А gains, less the corresponding tax, аге 
. deducted from distributable profits to arrive at dis- 
tributable income. After deducting estate or trading 
income and the retention permitted for investment 
income as referred to above, one arrives at a residue 
which is termed (and which is) distributable investment 
income. 


The required standard 


Fora company which is neither a ‘trading company’ 
nor a ‘member of a trading group’ (above) the dis- 
tributable investment income always enters into the 
make-up of the required standard. The balance is 
made up by 60 per cent of the estate or trading income. 
For a company which is a member of a trading group a 
possibly more favourable measure is available, namely, 
the distributable income (defined above) as reduced 
by such an amount as the company shows could not 
be distributed without prejudice to the requirements 
of the company’s business. This standard is also 
available to a trading company. 

Section 77 (3) states that regard shall be had not 
only to the current requirements of the company’s 
business but also to such other requirements as may 
be necessary or advisable for the maintenance and 
development of that business. These are broad terms 
but they are narrowed as regards certain outgoings 
of an initial character defined by the legislation 
previously applicable to ‘surtax directions’ (Chapter 
III of Part IX, Income Tax Act 1952). 


Requirements not eligible 


Mention may first be made of any artificial or fictitious 
transaction. Next, payment for the business, under- 
taking or property which the company was formed 
to acquire or which was the first substantial acquisition. 
An illustration may ђе found in Morris Securities 
Ltd v. CIR (19 ATC 457; 23 TC 525). The discharge 
of obligations (at first or second hand) assumed in 
order to acquire that first business follows logically 
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as the next class of ineligible requirements, including 
the redemption or repayment of any relevant share or 
loan capital or debt. 

Section 246 (3) of the Income Tax Act 1952, | 
elucidates the character of a further ineligible class 
represented by the redemption or repayment of equity 
or loan capital issued or a debt incurred, without 
adequate consideration. In brief, the inadequacy must 
be substantial. An issue of shares out of capitalized 
profits lacks adequacy (CIR v. Thornton, Kelley & 
Co Ltd (36 ATC 71; 37 TC 98)). 


Repayments to loan creditors 


One of the tidying-up amendments scheduled to take 
effect for companies’ accounting periods ending after 
April 5th, 1970, concerns the definition of ‘loan 
creditor’ in paragraph 4 (1) (c) of Schedule 18, at 
present contained in sub-paragraph (2). The present 
definition of loan creditor applicable in the context 
of participators will bé replaced by that in section 
258 (4) of the 1952 Act already in use in relation to 
ineligible loan redemption. 

The two definitions are united in identifying a loan 
creditor as a creditor in respect of any debt incurred 
by a company for any money borrowed or capital 
assets acquired by the company, or for any right to 
receive income created in favour of the company, 
or in the third category, for consideration the value 
of which to the company was (at the time when the 
debt was incurred) substantially less than the amount 
of the debt (including any premium thereon). The final 
category comprises any redeemable loan capital 
issued by the company. 

The definitions differ in the proviso to section 258 
(4) which excludes a person carrying on thé business 
of banking so far as concerns any loan capital or debt 
issued or incurred by the company for money lent 
by him to the company in the ordinary course of that 
business. This proviso will in future apply in relation 
to participators. 

Section 258 (1) specifies as ineligible any sum 
expended or applied, or available to be expended or 
applied, out of the income of the company in or 
towards the redemption, repayment or discharge 
of any loan capital or debt (including any premium 
thereon) in respect of which any person is a loan 
creditor of the company. In this connection the Board 
of Inland Revenue have advised that only in the case of 
investment companies (non-trading companies) will 
expenditure on or towards the repayment of any loan 
or debt (other than an ordinary bank loan or ordinary 
trade debt) be treated under section 258 as not being 
applied to the requirements of the business. 


Abatement for trading companies 


A further privilege is accorded to a trading company. -- - 


For accounting periods ending before April 16th, 
1969, and parts of accounting periods which straddle 
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We all have money problems: howto о be repaid monthly over an agreed 
pay for a holiday, how to carry out period up to five years. For further 
much-needed house repairs, how to settle information about Lombard Personal 
the children’s schoolfees-thelistisendless. ^ Loans, write to the Manager, Personal 
But with a Personal Loan from Lombard Loans DepartmentAT , at the address 
Banking your worries cease. We сап below, or apply to the Manager 
provide you, in the strictest confidence, of your local Lombard 
with a loan from £100 upwards Banking branch office. 








LOMBARD BANKING 


LIMITED 


Head Office: LOMBARD HOUSE, 
CURZON ST., LONDON, WIA 1EU. 
‚ Tel: 01-499 4111 (30 lines) 
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~ Nourish your assets | 
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People form your most valuable asset – and 
the most subject to depreciation. Staff morale 
and efficiency can plunge after a few 
rushed or empty ‘lunches’ in a row. If only 
one man's not on form, everybody suffers. 
But Luncheon Vouchers will nourish 

_ your flourishing assets in over 14,000 
restaurants throughout the British Isles. 
By allowing a proper lunch every day, 
LV’s ensure amore contented, 
efficient and productive work force every 
afternoon of the week. 
_ Nourish your staff asset with 
Luncheon Vouchers. They’ll appreciate it. 


PROFIT FROM READING OUR BROCHURE 


All Luncheon Voucher benefits – including a Tax Con- 
cession — are detailed, for your eyes only, in our latest 
brochure. Ask your secretary to put it in front of you ~ 
or, if you wish to be really discreet, coupon us yourself. 


О И РУУ А И А ТО ИРА 


| (ov) LUNCHEON VOUCHERS LTD 


THE EXTRA YOU CAN AFFORD TO OFFER 
À =—— 





СОМРАНҮ 
| ADDRESS 
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LUNCHEON VOUCHERS LIMITED | 

22 Golden Square, London, W1R 4AD 
Telephone 01-734 5711/0683 р 
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The story of 
Leek and Westbourne 
could be summed up in one 
sentence: in 1969 our assets 
came to £46 million; 
by 1969 our assets exceeded 
:4 £250 million. Which is a 
‚коой reason why you should 
4 invest with us. 
There are other reasons. 
Security is one. Your money 
is safe with us, soundly invested. Service another. 
We offer expert advice at all our branches: advice 
on investments and savings, accessibility, and 
income tax. We also offer a very good rate of 
interest on which income tax is paid by the Society. 
But itis our dynamic growth, based on long 
experience, that makes Leek and Westbournea 
sound proposition. Money breeds money, if placed 
in the right hands. When you invest in Leek and 
Westbourne, you can safely leave the rest to us. 


Look and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 
Memper of The Building Societies Association 


CHIEF OFFICE: 
New Stockwell House, Leek, Staffs. 
Telephone: Leek 4851 
London Head Office: 
Westbourne House, Westbourne Grove, W.2. 
Telephone: 01-229 2440 


Branches and Agencies throughout the United Kingdom 
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is to be taken at the amount included in respect of -it 
in the distributable income subject to a reduction of 
one-fifth of the amount by which £9,000 exceeds it. 
It will be observed that this abatement increases from 
£1 for (distributable) estate or trading income of 
£8,995 to £1,500 for income of £1,500 and it is 
provided that beyond that point the estate or trading 
income is to be taken as ‘nil’, These amounts are pro- 
portionately reduced for periods of less than twelve 
months. 


' The main qualifying requirement Б; this abatement 
beforé April 16th, 1969, was that the close company 
did not have an "associated company’, although it was 
permissible to obtain relief for part of an accounting 
period for which this condition was satisfied. | 


|. ` 5 
. Associated companies 


Strong feelings have arisen over the arbitrary character 
of this rule when applied to a dormant associated 
company or to two companies linked by the rules as to 
connection of the persons controlling them despite 
their complete independence in practice. Some re- 
laxation was granted in response to initiatives by the 
accountancy profession (The Accountant, August 24th, 
1968), who later voiced further comments (The 
Accountant, December 21st, 1968). The changes in- 
augurated by. paragraph 3 in Schedule 14 of the 
Finance Act 1969 seem to offer tangible proof of the 
value of these representations. 


A major change is the elimination from the definition 
of association of the requirement that the period to be 
examined included the whole of the year preceding the 
relevant date. With effect from April 16th, 1969, a 
company is to be treated as another’s ‘associated 
company’ at a given time only if at that time one of the 
two has control of the other or both are under the 
control of the same person or persons. 


Moreover, the new abatement rules permit an as- 
sociated company to be disregarded if it has not 
carried on any trade or business at any time in the 
accounting period in question, throughout the period 
. of association. The former rule whereby an accounting 
period could be divided into periods of association and 
non-association is terminated. ` 

In one’s youth the use of the verb ‘got’ as an 
emphatic auxiliary of the possessive Чо have’ was 
frowned upon. Its inclusion in the Finance Act 1969 
is perhaps a tribute to the age of the common taxpayer, 
although to some readers it conjures up vague visions 
of spawning subsidiaries. Paragraph 3 (5) in Schedule 
14 provides that in determining how many. associated 
companies a trading company has got in an accounting 
period, an associated company shail be counted even 
if it was an associated company for part only of the 
accounting period. Two or more associated companies 
are to!be counted even if they were associated com- 
panies for different parts of the accounting period. 

i 
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that date, the amount of the estate ог -trading — 


Scale of abatement | 
The scale of abatement is based on the former scale 


' but is bisected, trisected, or further divided, according 
-to whether it has to be shared with one associated 


company, two associated companies or more. Sharing 
with one associated company involved bisection so that 
the estate or trading company of each company is re- 
duced by one-fifth of the amount by which £4,500 ex- 
ceeds it. Thus the abatement increases from £1 at £4,495 
to £750 at that level. Trisection for three associated 
companies shrinks the range from {£3,000 to {500 and 
во ingenious is.this formula that arithmetical atrophy 
does not set in until over fifteen hundred active 
associated close companies partition the abatement 
between them. 


For accounting periods which begin before and end 


. after April 15th, 1969, it is necessary to apply the old 


rules and the new rules separately to the whole ас- 
counting period. The old and the new reliefs are then 
separately shrunk to fit the length of the part of the 
period on the earlier and later sides of that date. Their 
aggregate is then introduced into the shortfall 
computation. 

“ The amount of a company’s shortfall is the amount 
by which the distributions for the period fall short of 
the required standard. Distributions comprise any 


dividends which are declared in respect of the ac- 


counting period and are paid during the period or 
within eighteen months after it together with all 
distributions (as defined in Schedule 11 of the Finance 
Act 1965) made in the period other than dividends 
pre-empted to earlier periods. It is, of course, possible 
that a period of account, defined by section 89 (2) (a) 
as the period for which a company makes up its 
accounts, is not an accounting period; in which event 
the distributions which otherwise attach.to it under 
the foregoing rule are to be allocated in.proportion 
to the distributable income of each part. 

Tax planners may regret the repeal of the rule 
which permitted excess directors’ remuneration to 
rank as'a distribution, although Part III of Schedule 21 
retains the rule in operation for those accounting 
periods ending after March 31st, 1969, to which section 


: 28 of the Finance Act 1969 applies transitional restric- 


tions on the amount of remuneration allowable for 


corporation tax purposes.. 


Shortfall concessions 


Inthe year to September 3oth, 1968, about Á1:67 million 


of net income tax was charged on shortfalls of about 
£468 million (reported, in all seriousness, in Hansard, 
on April 1st, 1969). However, section 77 (4) requires 
a shortfall to be disregarded to the extent that to make 
a distribution would contravene a restriction imposed 
by law. Again, in accordance with a Parliamentary 


answer in 1968, the Inland Revenue will consider ` 
favourably a request that shortfall assessments should . 
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not be made in a case where, in the present balance of 
payments situation, a close company of which not 
less than 9o per cent of the ordinary share capital is 


beneficially owned by non-residents wishes to retain. 


its surplus funds in the United Kingdom. 
A useful administrative concession involves the 
treatment as de minimis and not necessitating a short- 
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fall assessment of a case where the amount computed 
(for twelve months) does not exceed /тоо. This 
concession is available to a trading company or member 
of a trading group and also to a company of which the 
activities consist wholly or mainly of holding property, 
the income from which ranks as estate or trading 
income. ' : 


Problems of Withdrawal from 


Life Assurance 


by OUR INSURANCE CORRESPONDENT 


! 
UE to the disallowance of much loan interest for tax 
relief, in this year's Finance Act, life policies are 
being surrendered for cash — unless the loans can be 
repaid in some other way. Equally, when cash is 


"required in the future, instead of borrowing it, a 


policy holder may decide to cash his policy. . 

This can be a short-sighted view since surrender 
values are far from generous in the early years of a 
policy, quite apart from the fact that if there has been 
a deterioration in a man's health since he took out 
the policy, it may be very difficult to arrange another 
policy in-the future. Or this may only be possible at 
enhanced rates of premium. 

To some extent, the life offices themselves can ђе 
blamed for this state of affairs and they are becoming 
perturbed by the rising volume of surrenders which was 
very much in evidence long before this year's Budget. 
However, they may be able to take action to correct 
this unfortunate position. 

Most life offices in Britain maintain a sales organiza- 
tion and an agency connection. Fortunately, although 
there аге exceptions, a responsible attitude is adopted 
to the sales techniques employed by the major offices 
to ensure that the type and quantity of business effected 
by the individual policy-holder is related to his 
personal resources and requirements. Nevertheless, 
the fact remains that, in most cases, the remuneration 
of the sales organization and agency connection is 
related directly to the amount of business sold. As a 
result, some overselling or incorrect selling does occur. 


An investigation 


All too often policy-holders withdraw during the 
currency of the policy and this naturally is of concern 
to the life offices who do not like to lose business. 
Earlier this year an investgation into the whole 
subject was undertaken by Messrs. F. D. Patrick, 


F.F.A., and А. Scobbie, в.Р.А., and the report of that 
investigation has been published as a paper by the 
Faculty of Actuaries in Edinburgh. 

The authors found that the total amount of surrender 
values paid by UK offices has been rising steadily. 
In 1967, it amounted to £84,100,000, compared with 
£49,800,000 in 1963. The investigation was restricted 
to policies removed from the live file due to premature 
termination of the contract by the policy-holder, with 
or without payment of a surrender value. It did not 
include any policies converted to paid-up amounts, 
or continued with reduced premiums and sums 
assured. And the investigation was concerned only 
with ordinary life assurance business. 

For a start, the authors of the paper found that 
effectively 23 per cent of policies written exit by with- 
drawal in the first five years and 33 per cent within 
ten years. They also discovered that the rates of 
withdrawal fall with duration and appear to level off 
by the eighth year, the effect of duration thereafter 
having relatively little significance. There is also a 
marked fall in rates during the first year and during 
the third year of the currency of a policy. 


Straightforward reasons 


There are one or two straightforward reasons. For 
instance, a large proportion of life assurance business 
is effected in connection with house mortgages. It has 
been estimated that, on average, a building society 
mortgage is altered in some way within seven years. 
Admittedly, in many instances the alteration does not 
result in the complete cancellation of the associated 
life policy. Nevertheless, there is no doubt that there 
is a tendency for policy-holders whose resources are 
strained to feel that one item which is expendable is 
their life policy. Observers say that possibly because 
they do not appreciate the valuable protection which is 


November 8th, 1969 


afforded by the policy, they are willing, in the short- 
term at least, to sacrifice the cover which it provides, 
albeit with the intention to effect further assurance 
cover when their circumstances permit. 

The authors of the paper said they could not dedi 
mine the exact effect which this type of business has 
on withdrawal rates, but they considered that probably 
it was a significant contributory factor. 

Another point made was that life assurance provides 
a vehicle for approximately one-third of all personal 
savings in the United Kingdom. The authors added 
that the tax advantages of life assurance as a savings 
medium had been well publicized and form an im- 
portant incentive in attracting both the large and the 
small investor. Thus, changes in either economic 
conditions or the tax structure under which savings 
are encouraged could have repercussions on life 
assurance business and would indubitably have an 
associated effect on withdrawals. 


Significant effect 


The widening of the cross-section of the population 
to whom ordinary branch life assurances are now 
sold may have a significant effect on withdrawal 
terms. In their investigation, the authors found that 
there are material differences in the rates of with- 
drawal among various types of occupation. For 
instance, the rates for those classed as ‘manual workers 
— apprenticed trades’ and ‘manual workers — non- 
apprenticed trades’ were appreciably higher (by about 
as much as 50 per cent) than the rates applicable to 
those classed as 'rnanagerial classes, including police 
and forces commissioned ranks’ and ‘professional 
classes.’ 

. Another point discovered was that the withdrawal 
rates for whole life non-profit policies are considerably 
higher than the rates produced for any other type of 
business. Analysis of the non-profit whole life business 
indicated that a high proportion is effected at relatively 
young ages with low premium rates per cent. 

The withdrawal rates for mortgage protection 
policies also revealed a poorer than average experience, 
supporting the view that, as mortgages are liable to 
frequent alteration, there is a consequent adverse 
effect on the withdrawal experience of the associated 
life policies. 

On the other hand, the withdrawal rates for en- 
dowment assurances, particularly with-profit assur- 
ances, are measurably lower than for all other classes 
of assurance, suggesting that policy-holders effecting 
'full rated' business with a sizeable savings element 
are more likely to maintain their policies because of 
this savings element. This, of course, may also apply 
where endowment assurance policies are utilized 
in connection with a mortgage. 

What are the attitudes of the life offices to withdraw- 
als? The authors, in their paper, have stated that the 
traditional view of the offices has been to regard with- 
drawal as a necessary evil — something which has to be 
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accepted, but which should be discouraged. The view 
is still held that, on withdrawal, the policy-holder is 
breaking the contract and must be penalized. 

'The authors considered the position of offices in 
view of the competition for savings from other media, 
saying that today the bulk of the funds which tbe 
offices control is in respect of liabilities for 'savings- 
type’ contracts, and thus the offices are now dependent 
for their stability on such contracts. As a result, it is 
essential that they should continue to attract these 
savings. 

If ordinary life business is to meet the current 
competition for savings, it is relevant to consider not 
only the maturity proceeds, but also the benefits 
payable on earlier termination of a contract. The report 
points out that, in their sales literature, the unit trust 
managements emphasize the relatively favourable 
returns available on termination, whereas the life 
offices have to contend with the unfavourable image 
created by the low returns under life policies. Whilst, 
continues the report, this may be unavoidable in the 
first few years due to the relatively high level of initial 


expenses incurred, there seems to be no reason why ` 


the return thereafter should not be more cornpetitive. 


The authors feel that perhaps this competition is the · 


spur which may eventually force the offices to re- 
examine their attitude to withdrawals and to accept the 
concept that payments on discontinuance are con- 
tractual benefits. 

In the past, the main argument advanced for penaliz- 
ing a withdrawing policy-holder has been that payment 
of a surrender value may necessitate, in theory at 
least, premature realization of investments at a time 
when market conditions are unfavourable. If, however, 
the view is accepted that withdrawal benefits should be 
regarded as contractual, allowance could be made for 
the incidence of withdrawal in determining the 
investment policy to be adopted by an office. 

The authors say that if withdrawal rates increase 
due to payment of higher benefits (the profit margin 
being reduced), the overall effect may. be to produce 
approximately the same proportionate level of profit 
to be distributed to the reduced number of continuing 
policy-holders. Provided the office is not faced with a 
mass surrender, the profit-earning prospects of the 
fund for the continuing policy-holders should not be 
adversely affected. In addition, the authors consider 
it reasonable to suggest that if more attractive with- 
drawal benefits are provided, this may well increase the 
offices’ share of the savings market which, in turn, 
could increase future profits. 


Protecting the continuing fund 


The authors in putting forward this suggestion are not 
advocating the penalization of existing policy-holders. 
Rather they are suggesting that, while the first duty of 
the office is to protect the position of the continuing 
fund by ensuring that the withdrawing policy-holder 
is correctly debited with all relevant charges, the 
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withdrawal benefit thereafter should be on as equitable 
a basis as possible. They continue by saying it-appears 
to be essential to approach the problem of deter- 
mining an equitable surrender value basis by assessing 
firstly the maximum amount available after allowing 
for actual expenses incurred and mortality costs. 
Thereafter, they say, consideration should be given 
to the margin to be retained by the office, the balance 
of tlie amount available being returned to the policy- 
holder as the surrender value. 

On the face of it, it may seem as though higher 
surrender values would simply bring in their wake 
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even more surrenders, since many of those who 


consider surrendering must be deterred from doing 


so by the low surrender values which are paid. On the 

other hand, if by this means the life offices can in- 

troduce more flexibility into their contracts (which is 

what the unit-linked schemes have) whilst main- 

taining their basic monetary security and all the ad- : 
vantages of reversionary bonuses (which unit-linked 

schemes do not have), traditional life assurance may 

well take a larger share of the market in the future, 

and this will reduce the degree of under insurance 
which exists. 


Management i In the 70s and Audit 


Implications 


~ 


by J. M. SAMUELS, B.Com., F.A.C.C.A. 


N the 1970s fundamental changes will take place in the 
management process. Many of the developments that 
have been slowly introduced into the more pioneering 
firms during the 1960s will become widely applied, and the 
will 


. ideas that at present seem rather remote research 


become adopted by the more advanced companies: This 
paper is primarily concerned with changes in management 
that will affect accountants and auditors. There will 
undoubtably be many other changes in the management 


process — for example, on the industrial relations side — but ` 


these will not be considered. Also the subjects dealt with 
are not an exhaustive list of the changes that will affect 


even the accounting side of business; only what are con- - 


sidered to be the main areas will be discussed. 
We shall begin by considering the changes in the science 


of management that are being made possible by the use of... 
computers: first, the use of mathematical models to provide · 


answers to certain problems which it is hoped will lead 
to improved decision making; secondly, the possibilities, 
given a model to represent the system, of managers experi- 
menting with possible decision, through a ‘simulation’ 


exercise. Finally, the possibility of introducing complete | 


management information systems and so automatic control 
systems. 

Later, in section II, we shall look at the impact on 
management of the changes that will take place in the 
structure of industry, due to the increase in company 


mergers and the hoped-for spread of the European indus- . 


trial movement. These will have implications for the 
accounting profession. Already pressure is mounting for 
more information to be provided in company accounts; 
and with the move towards a more European-based indus- 
trial structure, a form of presentation of accounts will have 
to be found that is suitable at the European level. 


The author of this paper, based on an address given at the recent 
West European Regional Conference of The Institute of Internal 
Auditors, is Professor of Business Policy at the Graduate Centre 
for Management Studies, Birmingham. 


‘Finally, in section III, the often talked about subject 
of management audits will be discussed — for there is a 
possibility, perhaps remote, that these will become a 
requirement of companies in the 1970s. The paper con- 
cludes on a strange philosophical note — strange only 


. considering the title of the paper — by raising the question 


of what are the objectives of management; by asking what 
management hopes.to achieve between now and the end of 


the century. 


I. COMPUTER-BASED SYSTEMS 


Mathematical models 


-This subject may not be thought of as one of the traditional . 
concerns of accountants and auditors, but it will be argued 
that if the professions do not come to terms with the 
computer-based techniques for decision-making and control 
purposes, they will become a profession of book-keepers 
and shareholders’ accountants. Models are developed that 
are mathematical representations of the systems being 
considered, the significant variables being identified and 
measured. Already models are commonly used by manage- 
ment for such problems as inventory control, production 
scheduling and forecasting. In the 19708 the use of such 
techniques will become far more common. Also, far more 
advanced models will be developed. 
~ Already simulation models have been applied at both 
theoretical and practical levels in the field of financial 
planning. Models are being used to determine the optimal 
amount of cash a firm should carry at any one time. Statis- 
tical cost analysis is already a well-developed subject. Costs 
being estimated for large contracts, not as a result of 
accountants using cost accounting records. to build up 
estimates for each part, but as the result of using an equation 
called a ‘cost estimating relationship’ and introducing into it 
engineers' estimates of material and labour quantities. 
Statistical estimates of cost curves are the first require- 
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This newly developed five-day residential course for 
Accountants and Economists is concentrated towards 
those with a recent qualification, or limited industrial ex- 
perience, who wish to broaden their knowledge and 
understand the industrial application of current financial 
techniques within a management team. Attendance will 
be restricted to obtain maximum participation. 





These are some of the questions which will be answered 
on this course: 

How can the company be assessed? | 

What part does the management accountant/economlst 
play in industry ? 


| How is money controlled and used effectively 2 
` How is the company's financial future planned ? 


How can product profitability be assessed 2 . 
How is the company's balance sheet analysed to provide 


_a basis for corporate strategy 2 у 


‘For full details of this cours e, please see- overleaf... 
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Five days—residentia/ 


This course is held on: 12-16 January, 1970 
at: Heathlands Hotel, Bournemouth 


This course is for: Accountants and Economists who 
have one to two years' industríal experience, or who have 
recently qualified and are contemplating a career in in- 
dustry ; who need to be familiar with assessing, planning 


and budgeting іп the’ financial area to increase their. 


effectiveness as a member of the management team. 
Objectives: Course members should leave the course 


with: an understanding of the funding requirements and : 


the financial structure of industrial companies: an under-i 
standing of the techniques which will enable them to 


meet objectives in terms of financial operations: a know- | 


ledge of the techniques which will enable them-to make 
reasoned financial decisions: an ability to use financial 
data to achieve more efficient use of company funds. 


SPEAKERS 





S. W. Ball is Head of Financial Aspects at the Regent 


Street Polytechnic School of Management -Studies. He 
is a Chartered Accountant and an Associate Member of 
the Chartered Institute of Secretaries. He served for four 
years on the auditing staff of a large firm of Chartered 
Accountants and subsequently for a year he acted as 
Secretary for a group of companies. He then spent five 
years as a systems analyst with a large computer company. 
He joined the Sehool of Management Studies in 1962. 


He has also been founder member of a firm of Manage- - 


ment Consultants and now devotes his time to lecturing 
to senior Management i in the United Kingdom and abroad. 


A. Berry qualified as а Chartered Accountant in 1957. 
He was articled in a small City firm of accountants and 
joined Turquand Youngs & Company for a short period 


-after, National Service. Mr. Berry was employed in a 


variety of industrial accounting positions in the wholesale, 
manufacturing and shipping industries before joining the 
De La Rue Company Limited in October, 1966 as Group 
Financial Accountant. In July 1968, he became Group 
Training Officer. 


L. Duncan is Managing Director of Commercial and 
Economic Planning Ltd. which is a consultancy special- 
ising in taxation. He is the tax correspondent to 7he 


Times and contributes to other papers. Formerly, Mr. 


Duncan was an Inspector of Taxes. He is a member of the 
British Taxation Committee of the International Chamber 
of Commerce, and a taxation consultant to a number of 
employers federations. He is a Director of Studies at the 
School of Business Administration, and a visiting lecturer 
on taxation at a number of universities: 


^ 
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A. W. Field is Director of Finance and The City University. 
He is a Fellow of the Chartered Institute of Secretaries . 
and the Institute of Cost and Works Accountants. He has 


‘a Joint Diploma in Management Accounting Services and 


is an Associate Member of The British Institute of 
Management. Mr. Field has lectured extensively to 
various professional societies and organised and run 
L.C.W.A. courses at Colleges in Oxford, His industrial ex- 


. perience covers a variety of industries including general 


engineering, civil engineering and building, electrical and 
electronic engineering, aeronautical engineering and 
plastics conversion, where he held. such posts as 
accountant, company secretary, general manager and 
commercial manager. Mr. Field has had articles published 
in The Accountant, Management Accounting, The 
Мападег and numerous other journals. 


D. Garbutt. Since 1966 Mr. Garbutt has been Senior 
Lecturer at the Cranfield School of Management. Prior 
to this, Mr. Garbutt was with the Polytechnic School of 
Management. His industrial experience includes electrical 
supply, ship building and consultancy with a variety of 
organisations. Since 1962 Mr. Garbutt has written many 
books on finance including "The Simple Guide to Capital 
Expenditure Decisions", "Planning for Profit" and “Carters . 
Advanced Accounts". He has also had numerous articles 
published in such publications as The Accountant 
Management Today, and Management Accounting. Last 
year, Mr. Garbutt was visiting lecturer at the University of 
Southerñ Illinois. 

E. W. Owen is recognised as one of the most successful 


and stimulating exponents of finance in this country. He 
is Managing Director of Executive Counselling..Courses 


. Limited which provides financial counselling and training 


services to industry and commerce. Before forming his 


“own: company, Mr. Owen worked for eleven years with 
` American and British Companies gaining wide experience 


and achieving considerable success in planned cost and 
profit control. Mr. Owen has the special ability of being 
able to communicate in a manner which makes complex 
financial subjects readily understandable. 





CONTENTS AND 


TIMETABLE 


FIRST DAY 
12.30- 2.00 Lunch 
2.00- 2.45 Introductions 
2.45— 3.45 Assessing the financial structure 


The financial structure. Share capital, 
revenue and capital reserves. Assessing- 
the structure. Cost of capital, cost of 
debt, capital gearing. The financial yard- 
sticks for measuring performance. Control 
of subsidiaries’ company accounts. 


3.45— 4.00 Tea 


4.00- 5.30 Assessing product profitability 

| _ Operating. costs, capital costs. Marginal 
“contribution to overheads and effect оп 
profitability; Profit patterns. Break-even 
charts 


Case Exercise—Assessing product 
-profitability 


7.00- 9.00 


SECOND DAY 


Managing short term money 
Planning cash flows. Source of short 
term money. Short term investment 
plans. Examples of money flow plans. _ 


9.00—10.30 


November 8th, 1969. 





Novernber 8th, 1969 


i 


11.00— 1.00 
| 
1.00- 2.15 
2.15- 3.45 


3.45— 4:00 
4.00— 5.30 





. 7.00- 9.00 , 


9.00—11.00 


111:00–11.15 
11.15-12.45 





: 10.30—10,45 
10.45-12.30 


: 12.30- 2.00 
2.00- 3.00 
3.00- 3.15 
3.15- 5.15 


11.00-11.15 


|'12.46— 2.00 





10.30-11.30 | 


9.30–11.00 | 


‚ 11,15—12,45_ 


ACCOUNTANT. “ш. е orn Fae a 


Coffee 

Planning long term finance - 
Essential features of long term finance. 
The source of long term funds. The 


- planning of long term borrowings and 


investments. Factors affecting borrowings 
Lunch 

Balance sheet analysis—part one 

The real meaning of the balance sheets, 
and profit.and loss accounts. Assessing 
the company's performance and future. 
The financial ratios. 

Tea 

Balance sheet analysis—part two 
Case exercise—Balance sheet 
analysis 


THIRD DAY 
Budgetary control 


. Cash planning. Annual budgetary control. 


Sales budgets. Forecasting the balance 
sheet. Allowed costs. Budget centres. 
Cash flows monthly and weekly. 
Managing the budget. 

Coffee 

Discounted cash flow 

The basic principles. Present value and 
net present value calculations. Equivalent 
amount method. 

Case exercise— 

Discounted cash flow 

Lunch | 

Capital project assessment— 

part one 

The company's objectives. Responsibility 
for decisions. Factors affecting capital 
projects expenditure. ‘Presentation | of 
proposals. “Evaluating proposals. Making 
projects pay. 


-Tea 


Capital project assessment— 
part two 

Case exercise— - 

Capital project assessment 


FOURTH DAY 

Taxation allowances for capital ех- 
репа иге—рап: опе 

Claims for investment grants. Capital 
allowances on plant and machinery. 
Definitions of plant and machinery. 
Building allowances. ша capital 
allowances. 

Coffee 

Taxation allowances for capital ex- 
penditure—part two 

Lunch. 

Case exercise—Taxation allowances 
for capital expenditure 

Tea 

Financial strategy 


FIFTH DAY 

The role of- the finance man in 
industry 

The openings in industry. The part he 
plays in the management team.. The 
planning activities of the finance man. 
Coffee NU 

Review of the course . 

Lunch 


i & - 
| The fee for a place on this course is £110: this covers 
| instruction, documentation, meals and accommodation. 
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REGISTRATION - 
FORM 


Please register the following executives from this Company . 
to attend the five-day course entitled : 


MANAGING INDUSTRIAL FINANCE 
Fee: £110 


Date: 12-16 January, 1970 

Матеа ee ERN eee — — - Ж 
Signature није на тиме ps nec = у 
' Date E па шы пау па дата М 1 
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; н 
Аййгез$...........— LIAC Met. EE > 
ЕИ КИК ОЛКО a 
7 
Tel: NO ae пина eh Bs se 5 

Industry/Activity of company слетио 


Executives who will attend: (in block capitals please) 


The registration fee will be covered as follows: 
Cheque enclosed: 0 Invoice Company: [] 


——————————————— 


| For information бп other B.LS. Training Courses, | 


| please indicate here: [ ] | Ll | x 
| Name of coursa(S) 2" «oue La Lc вила ан uen .| 
І (see overleaf for list) 3 : і 
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Please make cheques payable to Business Intelligence: . 
Services Limited, and send them to the Registration 
Secretary, Training, Business Intelligence Services Limited, “7 


` 79—80 Blackfriars Road, London, S.E.1. Tel. 01—928 9511. 


Cancellations received less than seven working days 


before the date of the course cannot be accepted and the 


full fee wil! be charged. · 
JAJJANJC 
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THE B.L.S. APPROACH TO TRAINING Мо : 
The Training Division of Business Intelligence Services ' 
Limited: has gained recognition as one of the.leading: _ 
management training organisations, by continually |. 
presenting senior management with courses of the highest 
standard. Well over 1.5,000 directors and senior executives 
have benefited fróm practical and specialised courses on: 
an.ever-widening range of subject matter.  . 

B.S. Training develop courses by extensive library re- 
search and by consulting leading authorities in industry 
and commerce. Speakers are chosen for proven expertise 
in their particular subject and, equally important, for their 


: ability to communicate effectively. 


Course objectives are clearly ‘defined and stated, and 
each 8.1.5. course is backed by extensive documentation 
to reinforce the knowledge acquired by course members; 
case exercises are used where practicable. The fee for 
each course includes documentation, instruction, 
lunchéons and light refreshments. Р ` 
A system of continuous appraisal is used to maintain 
quality throughout each series of courses. In this way’ 
every effort is made to ensure that the се are met 
for each person attending. Е 


В.1.5. TRAINING COURSES 


FINANCE AND GENERAL MANAGEMENT 


Business Finance and The Director. 
Controlling and Developing the Small Company. 


` Estimating & Controlling Engineering Costs. . 


Expansion Through Mergers and Acquisitions. 
Financial Controls. | 
Financing a Company. 
Marketing and Financial Planning for Small э 
Companies. ' Po 


| Planning and Controlling Capital Expenditure. 


Developing an Effective „Profit Plan Бу Cost 
-Control Projects. 

Strategic Business Planning. 

Tax Planning for. Partners. 


„Тах Planning for Small and Mediu Size, 


Companies. - 


MARKETING AND. OTHERS. 


. Financial Techniques for the Marketing Man. 


Industrial Market Research Techniques. 

Industrial ed: 

Managing the Marketing Function: 

Ma a Sales Force. 

Sales Forecasting. 

Implementing a Management by Objectives Pro- 
gramme for Engineering Companies. . ~ 

Developing an Effective Salary Administration | 
System. 


. Productivity Bargaining in Action. | 


Distribution and fransport Planning. 
Practical Inventory Management. 
Case Studies. 


.Improving Management Motivation by Executive 


Share Schemes. . 
Modern Office & Services Organisation. 
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ments of accepted ва such as quadratic ргорташ-` 
ming: ;Probablistic dépreciation, an alternative method of 
| arriving at the amount of depreciation that should be 
provided i in a financial year, is at least as good as the many 
accounting methods of arriving at what in the vast majority 
of occasions must be an arbitrary figure. These, and a 
hundred other -traditional accounting problems, are now 


the subject of research, the solutions being found through ` 


the use of mathematical based techniques. This is one area 
. of management.that is bound to develop in the 1970s. 
Good managers, of course, know what makes a system 
work';| they know the variables that should be considered 
when а decision has to be made. They are, however, often 
reluctant to make explicit or to quantify their insight. It is 
an advantage to the company if the system can be formu- 
lated in mathematical terms, for it enables experiments to 
be made, assumptions to be tested, and decisions to be 








made Бу a manager who may not have had time to accumu- . 


late years of experience. . 

All decisions are, in fact, made on the basis of a model. 
'T'helexperienced manager has a model in his brain (though 
perhaps subconscious) which -he uses to lead him to 

· decisions. His experience has taught him the relevant 

: variables and the likely reactions. Management scientists 
wish to quantify this underlying structural s 

Itlis perhaps ironic that the forms of model building 80 
far discussed аге to some extent already out of date. The 
science of the subject has gone beyond the single equation 
and is now concerned with a systems approach to the whole 
organization. "That is not a model dealing with one problem 
at а time, but а system of models which deals. with all 
aspects of production, marketing and finance. Тћеге is, 
of course, always a delay between the development of a 
sciehce and its applications, and, not surprisingly, this is the 
case with management. 

Over the last.few years there has been a big increase in 
the interest in management education. Much of this has 
beeh due to the growing awareness that techniques have 
been developed that will assist managers in the solution of 
the problems they face. Interest in management education 
will, of course, continue to grow through the 1970s, though 
the; development of these techniques and knowledge of 

‘them does not mean that the traditional qualities required 
by managers will be no longer needed. The techniques do 
notireplace the manager as a decision maker. 

The auditors’ role will continue to grow for the accuracy 

of the increasing amount of data will need to be verified, 
and will be of more importance as managers base decisions 
on data rather than impressions. 








Опсе a model which represents the business system has. 


been developed, the manager is able to experiment by 
feeding different possible decisions into the model and 
observing the results. The manager can discover how 
wrong his decisions have to be before they lead to disastrous 


results for the company. Such experiments in the real 


business situation would be impossible. 


Management information systems 


Most of the ideas that have so far been accepted by manage- 
ment, have been concerned with the solution of one problem 
at a time. In the 1970s it is the ‘total information system’ 
that will be introduced into the more advanced companies. 
This system embodies the notion that all data relevant to 
decision-making and control can be stored in a computer 
and used when needed. Data will be required for the new 
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planning systems which is ‘not at present being provided 


in the organization. 
The present trend indicates à movement in planning and 


-contròl towards the microscopic level. Management ac- 
counting shifted the emphasis away from the firm level to’ 


the sub-units within the firm. The focus of the information 
system is now shifting away from the profit and cost centres 
to the level of the individual machine and production lines. 
These large-scale company planning models will require 
increasing amounts of data, and as computers become able 
to handle these models, the sub-unit planning will be on a 
smaller, more homogeneous, level within the company, 
these small sub-units plans being a part of the large overall 
company plan. 

Already a great deal of technical and marketing infor- 
mation is obtained at local levels within the company by 
the production and selling staff. If it is to become possible 
to know and evaluate all the alternative courses open to an 
enterprise, it is essential that the data should be extracted 
from the places where it is known and recorded in the 
normal accounting system. 


Short-term planning 


Short-term planning would include such problems as 
decision on product mix, and the allocation of labour and 
capital between competing needs. Longer-term plans would 
need information on such items as the existing technological 
productions relationships, the accounting inputs on cost 
and prices and on financial resources, economic information 
on such things as market growth expectations, manpower 
requirements and the expected changes in technology. АП 
factors would be considered at the same time. Ад optional 
plan would be developed, which would make clear the 
actions the company must take. Long-term planning – long- 
range forecasting, as it is more formally known — has 
already emerged as a subject in which companies are taking 
great interest. 

As well as the emphasis on planning, mathematical 
techniques are also being applied to the problems of 
organization control. That is, in ensuring the implementa- 
tion of decisions made in the planning process. This is, 
of course, one of the traditional concerns of accountants 
and auditors, and one can only see the scope for this type 
of control increasing as the use of planning models becomes 
accepted within an organization. The role of stewardship 
is concerned with control and with the prevention of 
certain events. Under this new system it would include 
ensuring that an agreed plan is being followed as closely 
as possible. The auditor ~ whether internal and responsible 
to management, or external to shareholders — will have a 
duty to ensure that the plans which have been accepted are 
followed. 

Having constructed a plan, the problem of control does 
not just mean issuing target levels and telling everyone 
to achieve these standards. Much research is being under- 
taken into the motivational side of the problem.  : 

It has been shown that goals set at the planned level of 


· performance can produce behaviour which is further from 


the planned level than more ambitious goals. The research 
findings indicate a need for a type of data at present not 
normally collected in organizations. The studies suggest a 
need for the regular and systematic collection of behavioural 
data — on such things as goals perceptions, audit criteria, 
behavioural response to audits and budgetary controls, and 
on sub-goal versus overall goal conflicts. 
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Cybernetics 


It is at this point that reference must be made to cyber- 
netics ~ the science of control. This scientific technique is 
applicable to management and the control of business sys- 
tems. Because of its concern with the control of the 
organization, it should be of great interest to accountants. 
The extent to which cybernetic methods will be adopted 
in the 19708 will probably be quite limited, although at 
some time in the future this approach will undoubtedly be 
important in the control of the leading organizations. 


The approach of the science is to construct models of 
the total system ~ of the way in which the system is expected 
‚ to behave when in control. There is a continuous and 
automatic comparison of all actual events concerned with 
the system, behavioural as well as monetary, against the 
expected standards, There must be a continuous and 
automatic feedback of any differences, so that corrective 
action can be taken and, if need be, standards altered. The 
system needs ‘to be self-regulating, with implicit control. 

It may be thought that the familiar system of control – 
management by exception — achieves these objectives. It is, 
however, only a part of a total system of control. It only 
deals with the monetary side of the business and is therefore 
not wide enough to be considered as an overall control 
system. It does not concern itself with the control of quan- 
tities not expressed in monetary terms. It does not consider 
the behavioural aspects of a business system. The-moni- 
toring of information is at present not always fast enough 
to achieve a good system of control and corrective actions 
are not at present automatic; there is not automatic feed- 
back. Management by exception is, however, an attempt at 
an implicit control system. 

The objectives of a control system should be to induce 
individuals to act in a manner consistent with the goals of 
the organization. This means that information would have 
to be collected on behavioural aspects of individuals; on 
their psychological make up and values in terms of eco- 
nomic reward, status, and power needs, aspirations, job 
satisfaction, etc. Information on all factors which could 
affect the performance of the company, internal or external, 
would need to be collected. 'T'he introduction of cybernetics 
depends, therefore; on the availability of total information 
system. 

The historical role of accounting — that of stewardship — 
is concerned with the prevention of fraud, waste, and gross 
inefficiency. The stewardship reports provide information 
that is useful for both forecasts and control. The Develop- 
ment of the newer, mofe sophisticated techniques, which 
utilize data other than historical, has created a problem of 
obtaining reliability of measurement of non-historical data, 
comparable to that of accounting data. Accounting data is 
frequently the only data available whose collection proceeds 
periodically without missing observations. It is this expertise 
that should be adapted to the information requirements 
presented by the new management methods, through an 
expansion of the scope of the definition of accounting and 
its methodology. 

For example, should accounting only be concerned with 
events on which a monetary value can be placed? Many of 
the planning models require data which involve quantities 
not usually expressed in normal monetary terms. À knowl- 
edge of input quantities, opportunity costs and approximate 
cost curves is required in a number of techniques. Tf the 
accounting function does not take over the role of providing 
this type of information, then other departments within 
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the organization will do so and the accounting function 
will lose much of its importance as a provider of informatión. 
If accountants do not consider these problems, it is unlikely 
that accounting measurement will be relevant to .the 
management information systems of the future. 


Organizational problems 


These overall company control methods and techniques - 
are still, however, only being explored and large companies 
until recently have to some extent moved away from ideas 
of central control, despite the increasing capabilities of 
computers and the improved mathematical programming 
techniques. 'ТҺе reasons are found in such problems as poor 
motivation in large centrally-controlled organizations, and 
in difficulties of planning with enough flexibility to meet 
changing circumstances. It is, therefore, not yet possible 
for the management of a large company to make all plans 
centrally. 

The result may be thought to be a move towards de- 
centralization over the next few years; however, the large 
new companies that are coming into being as a result of the 
recent merger movement seem to follow a path of strong 
central financial control: a few top managers lay down the 
rules and financial standards that they expect the divisions 
to follow. But it must be recognized that in leaving the 
production and marketing decisions to each division, the 
company may be wasting overall opportunities and perhaps 
incurring extra costs. The more integrated a company is, 
in terms of raw materials and technology, then the more 
difficult it is to achieve the best results for the company as a 
whole by allowing a division freedom to optimize the 
position of one product or one group of products. There 
can be high costs in terms of wasted opportunities when each 
division makes its own decisions. It is this which suggests 
that the longer-term move will be towards centralized 
decision making. 

The trend of management thinking suggests that in the | 
19708 much more information and data will be gathered 
and stored within the company. This information will be 
analysed when required by the use of the new mathematical 
techniques and so management, when making its decisions, 
will be in a better position to see the possible alternatives. 
The control systems ~ including auditing — will take into 
account the motivational effects of their operation. The 
introduction of such management information systems, 
with their possible new control systems, is likely to affect 
the management structure. Organizations are likely to 
become far more fluid with the traditional lines of division 
between the functions disappearing. 


The auditor 


Traditionally, it has been the accountant who was the prime 
systems designer; his main function has been the com- 
munication and use of information, and his overall knowl- 
edge of the systems has meant he has been able to develop 
these. The initiative for change, however, has frequently 
come from outside the accounting function. The accountant 
must equip himself with knowledge of the new techniques 
if he is to keep his position within the organization. - 
Information systems, like accounting systems, will 
require auditing. This means the auditor will first have to 
fully understand the system being employed, then use his 
critical judgement to ascertain where errors might occur, 
before finally developing a method. of checking any devia- 
tions before the results can become serious, The internal 
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auditor will have an important position in this control 
.Scheme, for he should have a complete understanding 
of thé system; having worked with it continually and pos- 
sibly paving advised on its installation. ў 

Essentially, the system is а management system and 
management is responsible for its operation. The auditor 
should ask questions from those who constructed the 
system, study the flow charts and check the step-by-step 
accuracy of the system, ensuring that each input to the 
system is checked, every transfer of data checked. The 

-system should have introduced into it overall checks, with 
various control points for continuous checking. The 
checks can often be carried out automatically. 

This will entail a big change in the education and training 
for the auditing profession. Accountants will require a 
much ‘greater knowledge of mathematics and of computer 
techniques than ever before. The profession in Britain is 
slowly moving around to a recognition of this need, although 

_ the professional examinations still only cover these subjects 
at an elementary level. One of the unknown things about 
management in the 19703 is whether the accounting 
profession will be able to change in time to keep its tradi- 
tional respected role in the organization. ` 





ll. FINANCIAL REPORTS 


Need for more disclosure in the 1970s 


Theré will be an increasing emphasis on the need for 
companies to make money for their shareholders. Under the 
existing political system, the prime objective of a company 
must be to maximize the wealth of its shareholders. As was 
recently pointed out by Mr J. Slater, perhaps the most 
successful of the present British financiers – | 





гај large proportion of British management is primarily 
concerned with making things, as opposed to making 
money. Such managements feel that their main purpose in 
life is to make an infinite range of products for the absolute 
satisfaction of the most difficult customer imaginable, 
rather than an optimum range of products for the reason- 
able satisfaction of a normal customer at a profit for their 


T 


shareholders. * - 


With take-overs now such an important part of the 
industrial scene, management cannot afford to continue 
to ignore its shareholders. Far too often management only 
reveals to the shareholders important relevant information 
about the company when it is trying to fight off a take-over 
bid. Management will have to pay more attention to 
satisfying the shareholders in the 1970s — not least for its 
own survival, for usually it is the managers who suffer 
when their companies are taken over. 

The present merger movement will probably continue 
into the r970s, as the so-called process of rationalization 
of the industrial structure continues. Moreover, the 
Monopolies Commission are the latest in a long list of 
people who have suggested further information should be 
disclosed by companies. The Commission are, of course, 
particularly concerned with the actions and disclosures of 
companies at the time of take-overs. And, of course, there 
is already pressure for the introduction of a new Companies 
Act; undoubtedly this will come about within the 1970s. 


will mean yet further work for the auditor with new types 

of information to be provided and new systems to be 

checked. All information released by companies at times 
of take-over activity should be known to be audited. | 
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International companies 


‘Again, in the 19708 there will undoubtedly be a rapid 


increase in the number and relative importance of the type 


of company referred to as international, multi-national or ! 


super-national. With the growth of the international trading 
areas, the breaking down of restrictive tariff barriers, and 
the rapid increase in technology, this trend of the 1960s 
will continue. 

It is to be hoped that at an industrial level the companies 


of Europe will at last start to act in a united manner; 


otherwise the importance of United States owned companies 
will become even greater. It is surely one of the disappoint- 


. ments of the European Economic Community that it has 


not helped to create large European companies capable of 
meeting United States competition. In lists of the largest 
companies in the world, for the vast majority of industries 
the leading names are still from the United States. 

The technological gap separating the two continents has 
not narrowed — if anything it has widened. United States 
direct investments still pour into Europe, and European 
companies when in difficulty still far too often enter into 
agreements, not with fellow companies in Europe, but with 
those from the United States. It is to be hoped that in the 
1970s European companies will begin to act together and to 
close the technological gap, otherwise European management 
will slowly become of less importance. | 

European co-operation in the 19708 must become а 
reality in the industrial sense. Companies will not be able 


‘to regard themselves as either British, German or French, 


but must consider themselves as European. This means 
that there must be an agreed set of industrial and com- 
mercial laws..It is well known that at present the accounts 


.of companies published in Europe vary widely, reflecting 


extremely complicated differences in legal, taxation, and 
accounting practices. T'his makes any form of comparison 
very difficult. ; 

"The accounting bodies and the investment analysts are 


-each working towards a harmonization of standards. The 


international harmonization of auditing standards and 
procedures is now a much discussed subject, and it is to be 


hoped that during the 1970s a great deal will be achieved. 


This harmonization is very important because in order to 
facilitate and promote co-operation, investment, trade, and 
growth, audited reports must be immediately accepted with 
confidence. 

The harmonization of laws will facilitate the movement of 
labour, management, and capital throughout the area. Good 
management would be able to move freely from a sub- 
sidiary in one European country to a subsidiary in another, 
rather as United States managernent is moved into Europe 
at present. These changes from national-based companies 
to European-based companies will have wide implications 


for the auditing profession. Common systems of internal · 


control and check would. have to exist throughout the 
region in which a company was based, which means there 


would have to be greater co-operation between the ac-. 


countants in the different countries. «= | - 


Ш. МОНЕ · DOUBTFUL DEVELOPMENTS 


Management audits 


At present the annual accounts of a company tell the share- 
holders very little about the performance of the managers. 
The accounts merely provide information on what has 


. been achieved during the year, and even so management can, 
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by making varying assumptions on such items as asset life, 
inventory values and income recognition, alter the impres- 
sion given by the accounts — subject, of course, to certain 
overriding rules. This may be thought to be sufficient, for 
if the shareholders know the profits that have been made, 
why do they need to know any more? 

‘It is not possible, however, to judge any type of рег- 
formance merely by looking at one set of figures. One needs 
some form of objective standard. The profits earned figure 
is only one aspect; to judge performance one needs to know 
what might have been achieved given the conditions existing 
during the year. . 

Two of the many relevant questions that might be asked 
are: Have there been any missed marketing opportunities? 
Have investments been more, or less, successful than expec- 
ted? Such questions are now only answered if the chairman 
wishes to refer to them in his report, and then usually not 
enough detail is given. These limitations have led to the 
suggestion that ‘management audits’ may be necessary. 

The idea is that auditors, or perhaps some type of con- 
sultant, would be paid by the shareholders to report on 
how well the management has performed during the year. 
What were the strong points about the companies opera- 
tions, and where did the’ weaknesses occur? The report 
might be a subjective type of comparison, with the outside 
auditors stating how in their opinion the management has 
performed. This, however, would present difficulties — for 
who could be sure the management auditors’ standards 
were correct. Management should know more about the 
conditions in which the business operates than the auditors; 
and whose opinion would be listened to in times of dis- 
agreement. 

An objective type of comparison would be far more 

_meaningful – the accounts being compared with the budgets 
the business had set itself. Overall market growth figures 
could also be given for the areas in which the company 
operates, so that comparisons could be made. This type of 
objective assessment seems the more promising, although 
it is doubtful whether it will be introduced by the end of the 
1970s. There would be too much opposition to the idea, 
with management claiming that too much information 
would be available to competitors. 


Two factors | 
The wish of shareholders and the community to know 


more about the operations of business has developed in . 


recent years because of at least two factors. One has already 
been mentioned, namely, that at the time of a take-over 
bid the shareholders often do not know enough about the 
company they own to be able to make an informed decision 
on whether to accept or reject а bid. They therefore have 
to form a hurried opinion on the basis of the information 
given by the two competing companies. 

-A second motivating factor is the realization that account- 
ing is not such an exact subject as had been thought. Certain 
companies make up their accounts with one set of assump- 
tions, other companies with a different set of assumptions. 
This makes comparison very difficult, even. though the 
stock-market has, by its nature, to make comparisons every 
day. 

In the United States, the Securities and Exchange 
Commission is trying to persuade the accounting profession 
to reduce the number of acceptable ways in which contro- 
versial items can be treated in the accounts. Tt is trying to 
encourage greater standardization in the preparation of the 
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accounts: Similar pressure will increase in Britain and the 
accountancy profession, as well as having to deal with 
harmonization of accounts within Europe, will have to 
try to reduce the number of acceptable methods of treating 
certain items. This would go some way towards assisting 
shareholders in their wish to assess the performance of a 
company without needing a complete management audit, 
and it is probably as far as the solution to the problems will 
go in.the 19708. 


Objectives of management 


A number of years ago it was fashionable to blame the labour 
force for the poor performance of the British economy; it 
was claimed that the labour force did not work as hard as. 
people in similar employment in other countries. Then it 
was alleged that poor management was holding Britain 
back. Important business decisions were being made by 
amateurs — by people who were satisfiers rather than . 
maximizers. Now the. blame appears to have been passed 
back to the labour force on what, it is claimed, are an 
excessive number of unofficial strikes. 

The poor performance of the economy is being judged 
basically by the low annual increase in national income. 
The growth rate for Britain is continually quoted in the 
Press and elsewhere as being lower than that for other 
countries. But who says that all countries must be judged 
by the increase in their national income? Surely there is 
much more to the standard of living than is represented by 
an annual increase in income per head. Are British manage- 
ment and labour necessarily wrong and to be the subject of 
criticism if they decide they do not wish to aim for maxi- 
mum growth in income per head? If they prefer to take 
some of the increasing potential of the economy in leisure 
time rather than in producing more and more goods, why 
should they not be able to do so? It is true that no such 
conscious choice has been made and at the moment it 
appears most people want more leisure and more rewards. 
But the question should be raised because some time in this 
century — whether in the 1970s or later — a decision will 
have to be made on what are the objectives of the Govern- 
ment in its management of the economy. 

The objectives of company management can easily be 
stated in some such economic terms as, to allocate the 
resources of the business in order to achieve some form of 
maximum profit or wealth. But this is subject to certain 
constraints. The unions have quite rightly introduced 
constraints and will continue to do so, requiring such things 
as shorter working weeks. The Government have introduced 
constraints through monopoly laws and various investment 
rules. Management must maximize its position subject to 
the constraints, but the constraints have not been clear to 
management; questions on such matters as monopoly and 
social policy have not yet been clearly answered. 

It is by no means certain that every nation wishes to join 
in а competition to achieve the maximum annual growth 
in production. There are other possibilities which will 
have to be considered at some time in the future. That 
is not to say that Britain will necessarily choose to 
take more leisure time, or that it will be decided we do 
not want our own means of transport to the moon. ЈЕ is 
merely being suggested that it is time commentators 
stopped bombarding us with national income figures - many 
of which are in any case imperfect — and assuming it is 
these figures alone that determine the well-being of a 


country. 
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' At Charterhouse we've been providing capital time we put up substantial loan capital to help finance 
for industry for over 30 years now. So we really do a major expansion programme at the company's new 
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know all about it. factory. This investment allowed for a rise in production 
| But we are rather different from most of the other capacity of 300 per cent over a period of three years. 
people you might advise your clients to talk The turnover of the company, which was some £150,000 


to. For one thing we really understand the problems ін 1966, increased to £ 300,000 їп 1968, and is expected 
of the medium sized business from a businessman’s to exceed £3 50,000 їй 1969. This Spring the company 
point of view. We have to. We own and run a number was acquired by a major US corporation, active on an 
of such businesses ourselves. When you talk to us international scale, and 15 set for further major 

уоп are talking to experienced businessmen notonly expansion in a world-wide market. Their long-standing 
to financiers. You — or your clients — will come to Chairman, who had the foresight to go to Charterhouse 





‘know us personally. And, when you know us as їп 1967, now plans to retire shortly (very comfortably), 
individuals, we think you will find that we'redirect ^ and take a well-earned world cruise. | . 

and easy to deal with, We don’t seek control. We do Charterhouse Industrial Development, a member 
„seek to see that our customers get the capital they of the Charterhouse group, helped to makethis — 
"want, and we get a fair profit on our investment. Success story possible. It can do the same for your 

'Let's take an example. clients. Ask your secretary to contact us, and we'll 

In February 196 7, Charterhouse acquired a | send copies of our booklet on this subject. Next time 

140 per cent interest in a leading manufacturer you're asked about sources of oe it will be 

of a widely, used electronic component. zi the same : usefulto have one handy. 


(1 Patemoster Row, St. Pauls, London EC4.01-248 3999 
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her tomorrows? 
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L Sooner or later, you'll need life assurance. 
quity & aw . The sooner the cheaper. 

Equity & Law Life Assurance Society Limited, Ask at your nearest Equity & Law branch 
1969 20 Lincoln's Inn Fields, for details of their range of life 
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MANAGEMENT INFORMATION 


Managing Mergers 


HE flood of take-overs, large and small, in 1968-69, and 

the recent Pergamon affair has focused great attention 
upon all aspects of the subject of mergers. Although there 
are many facets, ranging from the accumulative effects upon 
society to the position of individual employees, of critical 
importance as far as management is concerned is the identi- 
fication of the bid opportunity and relating it to planned 
strategic growth. 

As' pointed out in a recent article ‘The Strategy of 
Merging’ in the October issue of Management Today, 
mergers and take-overs are by no means an unmixed 
blessing. Of some 181 acquisitions covered in a survey in 
the United States some 32 per cent were judged to be 
failures. Such a failure rate merits serious attention. In 
many cases the take-over bid is the largest single transaction 
a company engages in during its entire existence and may 
decisively influence its propensity towards success or 
failure. 

Thé analysis of the reasons for this high failure rate put 
forward in the article touches vitally upon the role of 
management in the decision to merge: 


*... a major reason for low success is that acquisitions are 
largely accidental, and do not fit into a pattern of planned 
strategic growth; and that, even if acquisitions do form 
part of a thought through management programme (as 
opposed to pure reactions to opportunity), the business 
thinking that lay behind the acquisition is often danger- 
ously shallow’. 


Objective of mergers 


In line with much modern thinking on the objective of a 
business, the article defines the overriding objective of 
management in devising a strategy for acquisitions as the 
need to maximize the present value of the total return to 
shareholders. This is an aspect often overlooked by manage- 
ment faced with a take-over opportunity or deciding how to 
utilize the process to expand the company. Yet no merger 
should be undertaken which will not produce a better long- 
term return to shareholders. 

Whatever may be the immediate cause of the bid proposal 
— the need to acquire additional markets, the acquisition of 
additional capacity, etc., — the final test of its rightness must 
be the long-term eifects on the equity holders of the bidding 
company. 

Within that overall guideline, the strategy adopted will 
depend upon the financial standing of the business and this 
will in turn be largely determined by market share and 
growth rate. Given this standing and the corporate strategy 


that has been adopted, acquisition policies must supplement . 


and reinforce that strategy. 
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Merger strategies 


The basic merger strategies are identified on a matrix of 
high/low market share and high/low growth rate: 


(а) High growth rate|high market share. To reinforce 
product market performance. То establish а basis for 
expanding its ability to raise funds. To gain entry into 
new growth areas. 

(b) High growth rate]low market share. To establish the 
basis for expanding funds employed through in- 
creasing borrowing capacity and acquiring reported 
earnings or businesses with high cash flows. 


(с) Low growth rate|high market share. To increase 
market share by acquisition or concentration of funds 
internally. 

(d) Low growth rate{low market share. To establish the 
best basis for disposing of the business through sale or 
merger. | 


Within that matrix of merger strategies the article then 
outlines some consequent acquisition goals. 


For instant company recapitalization 


The consideration offered in the merger may decisively 
change the debt/equity ratio in the capital structure – a 
change that could only be accomplished in many cases over 
a long period of time. 

For example, a company with no debt in the capital 
employed might use a loan for the purpose of making an 
acquisition. If the company taken over is one-half the market 
value of the parent, the reorganized capital employed 
would consist of approximately one-third debt and two- 
thirds equity. Thus, at one stroke, the financial strategy 
embodied in the acquisition tactics has introduced a 
considerable leverage effect upon the return on equity with 
a consequent market reappraisal of the share price. 


Buying under-used strategic assets 


Where there has been considerable under-utilization of 
assets — whether physical assets, R & D output, cash, or 
other current assets — the bidding company may seek its 
return through a policy of unlocking the values of such 
assets and putting them to use to earn profits. 

In extreme cases, where the company is relatively 
liquid, it may be possible to cover the cost of acquisition 
from the realization of its own resources. 


Buying reported earnings 
'This covers such aspects as the acquisition of earnings 
where one's own earnings are temporarily depressed, e.g., 
where heavy investments have been made which will take 
some time to become profitable. The following formula to 
calculate the amount of debt that would have to be in- 
curred to meet the purchase cost of the required level of 
earnings is given as follows: 
TMV —total market value of earnings 
EY —earnings yield 
i-after tax cost of debt (per cent). 
Then to provide £x of earnings 
TMV(EY —1) —required earnings 
and TMV =the debt undertaken. 
If, for example, the required earnings are £100,000, the 
earnings yield 12 per cent (P/E ratio 8-3), and interest cost 
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4 per cent net, then the purchase price and the debt to be 
raised would amount to: 

TMYV(-10—-04) = £100,000 

TMV = Г 100,000 (10 —'04) 
к= £1,666,667. | 

The relationship between EY and тіз such that the lower 
the P/E ratio of an acquisition the less will be the cost of 
acquiring a given level of earnings. 

The views on conglomerates expressed in the article are 
refreshing in view of the widespread doubts which have 
been expressed about them recently. Тћеу are termed 
‘financially-oriented companies’ since the basic philosophy 
of management is geared to financial appraisal and control, 
and the dynamic use of financing techniques to gear up 
earnings. 

The characteristics of such companies lie not only in this 
use of financing techniques, but also the use of cash flows 
from established operations to build up boldly the weaker 
areas, hinging its merger strategy upon taking advantage 
of differential P/E ratios thrown up by stock-market 
pricing, and of the buying of liquid resources and debt 
capacity to promote further growth. 
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Finally, the whole operation is dependent for its success | 
upon keeping reported earnings in line with the forecast 
trends. 


Managerial problems 


'The concluding sentence above indicates that in the last 
resort it is managerial problems which will determine the 
success or otherwise of an acquisition. The considerations 
that have been outlined will influence the propensity 
towards success or failure by setting the framework within 
which the combined group will operate. The ability to 
seize those opportunities depends upon management skills. 
Some of the managerial problems can be minimized by 
identifying areas which will pose particular problems with 
little prospect of major contributions to profits. The 
author of the article quotes one company which will not 
acquire any business which does not contribute at least £2 
million sales. It argues that unless a business is of this size, 
the possible contribution to corporate profit will not signifi- 
cantly affect overall profits yet may absorb a dispro- 
portionate amount of management effort in the process. 








Reviews 





Business Economics 

Edited by M. H. CADMAN. 

Macmillan. 425. 

In a foreword to this collection of essays Lord Beeching 
observes that this is an unusual book which has neither the 
disciplined presentation of a textbook nor the comprehen- 
siveness of a work of reference. He notes that the special 
merit of the book is that it is not an economists description 
of the way in which business managers should behave, but is 
about various aspects of management's decision-making 
tasks written by those who are actively engaged in perform- 
ing them and showing how economic considerations are 
applied in practice. . 

The origin of this collection of essays was a course of 
lectures organized by the Economic Research Council early 
in 1967. Five of the six authors are associated with large 
companies, e.g., Mr А. M. Alfred, who examines, inter alia, 
DCF and its implications; and Mr D. M. Lintott, achartered 
accountant who analyses the use of accounts for measuring 
performance and as a basis for control – in short, as a basis 
for decisions rather than balancing the books. 


In another lecture Mr Reginald May examines some of 
the statistical techniques used in short-term forecasting and 
long-term planning. Mr P. C. Millson reviews the political 
and economic environment within which business must work 
nowadays, while the only non-business executive, Mr 
Bernard Weatherill, M.P., discusses some problems of the 
smaller business in Britain. Finally, Mr I. T. H. Logie 
discusses the capital structure of a firm and the factors 
which determine it, together with some observations on risk 
and uncertainty which characterize the supply and demand 
for capital. 

This is the sort of book which any accountancy finalist 
or newly-qualified member with an eye to his future career 
and with an interest in the business world оидо him 
should read. 


Budgetary Control and Cost Reduction 
for Retail Companies 


by D. T. WELCH. 
Macdonald & Evans. 425. 


This book is a practical guide to the techniques of financial 
and budgetary control, with particular relation to retail 
companies. There-is also emphasis on cost reduction as an 
essential feature of budgetary control which marks it off 
from the many books which already exist on this subject. 

Two chapters deal specifically with the important sub- 
ject of cost reduction and ways are illustrated of utilizing 
labour more efficiently and reducing administration costs. 
A section is also included on the use of computers in retail 
trade. 

The charts and diagrams illustrating this volume are 
particularly clear and the techniques described will go far 


. to. meeting the substantial demands on technical com- 


petence of retail management posed by modern conditions. 
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Managing Growth through - 
Acquisition 
by Davin Е. LINOWES, С.Р.А.. 


American Management Association. Inc. 
Bros & Swinfen. 78s. 


Mr Linowes is a practising accountant who, ies made a 
special study of the growth of businesses. In this book he 
analyses the techniques of those businesses in America 
which |have been particularly successful in mergers and 
take-overs. 

Ап 
measurement of business success, he lists the points to be 
considered i in. planning acquisitions — the sort of business, 
how to decide if it will add to the value of the existing 
business, the effect on share prices, etc. 

One might i е that a book written on this subject 
would: be highly technical, and because it is written pri- 
marily for Ámericans would be of interest to them alone. 
Neither assumption would be true. 'T'he book is in fact an 
exce lent example of basic common sense, written simply and 
forthrightly and as suitable for readers in other countries as 
for those in the USA. Some of the ‘rules’ of acquisitions 
are so clear'as to approach the obvious and the valuable 

| chapters are those covering snags and pitfalls in negotiating, 








.in securing proper financial and managerial stability, and in- 


post-acquisition integration, where, as Mr Linowes points 
out, | ће understanding established during negotiations 
must be carried out unless accusations of bad faith and loss 
of loyalty are to occur. 

This book should appeal to the young accountant or 





Finance and 
Commerce 





Thoroughly modern Milletts 


HE only place in the.annual report of Milletts Stores 

; where the full title of the company is given is in the 
notice. of meeting stating: that the 41st annual general 
méeting of Milletts Stores (1928) Lid would be held on 
November 4th. The company is trying desperately hard, 
and not unsuccessfully either, to get away from 1928 – 
and even 1958 come to that — and away from the old image 
of| Milletts stores: an image which this column nostal- 
gically associates with ‘strings of rope-soled, canvas 
paddlers’ dangling outside one of the company’s seaside 
stores. 
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executive and will constitute a valuable check-list for those 
newly entering or even just contemplating activities in the . 


. acquisition field. 


. RECENT PUBLICATIONS 


CONSOLIDATION OF FINANCIAL STATEMENTS, by Н. S. 
Cilliers and S. Rossow; UK edition by A. G. Touche, 
E.C.A. viiit-205 pp. 94х71. Butterworth, hardback 56s, 
paperback 405. 

ACCOUNTING, -by Raymond Brockington, B.COM., 
vili-+265 pp. 8$ x 54: McGraw-Hill, paperback 28s. 

Морвем Economics, by J.. Harvey. 523 pp. 9X5¢ 
Macmillan, hardback 505, papermac 30s. 

THE DEMAND FOR MONEY: THEORIES AND EVIDENCE, by ^ 
David E. W. Laidler. хі +128 pp. 8x54. International |. 
Tamo Cor paperback 195. 

ASSURANCE, second e dior, by Martin ^ 
Paterson. pu рр. 9 X 6. Business Books Ltd, 455. · 

PARTNERSHIP ACCOUNTS, by J. О. Magee, F.C.A. x 1-373 pp. 
7ixs. M&E Handbook series. Macdonald & Evans, 
paperback, 18s. 

COMPOUND INTEREST SrMPLIFEED, by Guy E. Churchill. 
xviii--377 pp. 8 X s. Pergamon Press, 555. 

Risk Tueory, by R. E. Beard, T. Pentikäinen and E. 
Pesonen. му + 191 pp. 8$ x 54. Methuen & Co, 45s. 

STUDIES IN ACCOUNTING FOR MANAGEMENT DECISION, 
edited by A. M. Bourn. xvii4-346 pp. 81x54. McGraw- . 
Hill, 708. 

BUSINESS МАТНЕМАТІСЅ, by L. W. Т: Stafford, M&E 
Handbook Series. xiiit+354 pp. 7X5. Macdonald & 
Evans, paperback, 18s. 


''hese books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCa 


A.C.A. 





. Now things have changed. As Mr A. D. Millett, chair- 
man and managing director, puts it to shareholders: 
*At the beginning of this decade your company was busy 

. fulfilling a demand for hard-wearing, long-lasting, low- 
priced merchandise, which found its most accepted 
form in Government surplus goods. Milletts was noted 

-for it. The shops were laid out for it. Our profitability was 
based on it’. 

In ten years all that has altered — “Today the public 
prefers fashion to durability and value as a first pre- 
requisite. The demand everywhere is for bright, colourful, 
well-designed clothes, expressed in its most way-out form 
by the vogue for so-called “Uni-sex” wear’. This is the 
change that Milletts faced. 


Far reaching 


But it is not the whole change. There were eb Mr 
Millett describes as the 'inescapables' — rates, national 
insurance, salaries, rent and all other overheads, bringing 
the shops up to ‘Shops Act’ standards and so on, and the 
.'escapables' which might be escaped for a time but which | 
ultimately would demand attention — modernization, re- 
furbishing, rebuilding and repairs. 

Miletts decided t» “face the whole lot at once on the 
view that anything less ‘would have spelled the end of 
Milletts Stores in the next few years’. The changes have 
been far-reaching. With a new advertising agent, advertising 
has been redesigned, there will soon be one house style for 
all show fascias where previously there were eleven, and 
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the same style will apply to packaging, printing and 
presentation. The company has launched its own brand 
name, stores have been re-styled and a display team is 
constantly on tour of the branches. 

'The merchandise has been entirely changed to leisure 
clothes, footwear and camping equipment, and 'the days 
of high volume and low margins are ver’. ‘Instead’,- Mr 
Millett says, ‘of the multitudinous range of some 1,400 
different lines (plus countless permutations of colours and 
sizes) and the concomitant expense both in stockholding: 
in and monitoring we intend to carry less lines and only 
those that offer a satisfactory margin on our new costings’. 


Account date change 


А 'rigorous and searching survey of every branch' is being 
conducted. The board ‘will dispose of any unprofitable 
premises on the best possible commercial terms’. The 
company is ‘taking SET at its word, and disposing of 
staff’. Those points from the chairman’s statement are 
pointers to policy. | 

Furthermore, as part of the reappraisal of every part of 
the company's operation it was decided to appoint Binder, 
Hamlyn as auditors 'and make use of the various ancillary 
services available through their associated practices’, 
Hopps & Bankart have resigned after an association ex- 
tending for some 45 years. T'he financial year is being 
brought into line with retail trade custom and the ac- 
counting date is being changed from April 3oth to January. 
31st. 

The chairman introduces this point to shareholders in a 
way that makes the reader go back and read again — and 
again. ‘We have decided’, he writes in his review, ‘to bring 
our financial year into line with today's practice, namely, 
from February rst to January 31st. This will naturally 
result in a short year in the first instance, but we feel that 
this will in no way adversely affect the shareholders’. 

It is the financial year that runs from February 1st 
to the following January 31st. The accounting date is 
changed from April 3oth to January 31st so that the current 
‘year’ will run for nine months. 


Unearned dividend 


АП these changes have hit Milletts earnings hard and the 
maintained 124 per cent dividend is short-earned, but 
quoting the chairman again, ‘Milletts had to move into the 
19708 or get lost in the fifties’. He confidently predicts that 
although the current year will still be difficult ‘1971 will 
undoubtedly see us tasting the first of the new fruits of 
success’, ' 

It will be interesting to see in a year's time the extent of 
the group's further change of style and the extent to which 
the ‘new services’ available to the group have been used. 
It is already interesting to see a still very much family 
company — there are four Milletts on the board — being 
reorganized from within under the leadership of the new 
family generation. 

The chairman, in particular, has taken on a tough task 
and perhaps it would be churlish to point criticism at the 
company’s accounts for shortcomings in historical in- 
formation and in mode of presentation. Improvement, one 
feels confident, will come. 

But next year Mr Millett should not fall into the trap of 
not quantifying some of his main points. For example, 
he states at the head of his report that 1967-68 “їп terms of 
gross trading profits [was the] highest in our history’. 


NOTES ACCOMPANYING -PROFIT AND LOSS ACCOUNT 


PROHT AND LOSS ACCOUNT FOR THE YEAR ENDED 30TH APRIL, 1969, 


Trading Profit for year before providing 


1. Interest Payable includes: 








Bank Interest 


Rents Recelvable (Net) 


Interest Receivable 


for the following: 


Mortgage Interest (repayable within 5 years) 











Less Interest Payable (note 1) 











Deduct: 


Freehold and Leasehold Properties 


Fixtures and Fittings 


Vehicles 


2. Details of Depreciation charged are:— 


Depreciation (note 2) 
Directors—Fees (note 3) 
Remuneratlon 


Audit Fee 











Corporation Tax based on the Profit 
for the year at 45% 


Profit before Tax 


3. Total Directors’ Emoluments for services as Directors 








5 


Number of Directors whose Emoluments were:— 


November 8th,'1969 


5 mo c 
о 
“ ^ 


8 


о 


mov 8 


iu 


Nil or not in excess of £2,500 
Exceeded £2,500 buc not £5,000 


Balance forward from last year 


Overprovision for Tax in 


previous years 


Undalmed Dividends written back 


Exceeded £5,000 but not £7,500 








quirements 


In accordance with Government re 
the salary of the Chairman was 


Dividends: 


—— 


PA 


1,733,002 


1,901,654 


g the yoar 


с, Footwear and 


‚, 


the amount receivable durin 
es' and Men's Clothin, 


fadi 


4. Turnover, bein; 
for Sales of 








Gross 
Gross 


% 


Proposed 3 


ary and 'B' Ordinary 
—Proposed 12495 Gross 


Preference Shares—Paid 


Ordin 
S 





Camping Equipment, totalled 
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CITY NOTES 


NDECISION remains in the stock-market, and the 

market is not short of matters to be undecided about. The 
by-election results were a case in point. А тоў per cent 
swing to the Conservatives, whereas barely any swing at all 
had been predicted, was for an hour or so translated as ‘a 
good thing’ — or was it? On the day after the by-elections 
share prices turned better for just about an hour. 

Jobbers, sensing the possibility of buyers, hoisted prices 
a notch. But no buyers came and prices subsequently lost 
the notch, and a notch or so more besides. The market is 
always apparently waiting for signs of some easing of credit 
and money pressure but does not seem to be able either to 
recognize or act on the signs when they appear. 

The reason must be that there is still no confidence in the 
immediate future course of equities or that there is just not 
the money around for equity support, Institutional money 
is still moving into the gilt-edged market, although the 
credit and money supply pressure must raise some doubt as 

.to whether Government stocks can maintain the present 
pace of their advance throughout the winter. 

Continuing lack of confidence must be considered the 


principal reason for the dejected appearance of the equity 


sections. 
* * * +. 


HE decision of merchant bankers, Hill Samuel & Со, to 

move into the ‘ready deposit’ arena, can hardly be 
greeted with acclaim by the clearing banks, already looking 
with some concern at the level of their own deposits and 
also at the current unseasonal trend in them. Hill Samuel 
will be tapping the deposit resources that are normally 
drawn on by the clearing banks and if other merchant 
bankers follow the Hill Samuel line — and it will be sur- 
prising if they do not – then the clearing banks' deposit 
resources will come under further pressure. 


HIS week's offer by County Bank – the merchant bank 

and issuing house in the National Westminster group — 
of shares. in British Bank of Commerce is a reminder that 
merchant banking is not necessarily the mystique it is made 
out to be. British Bank of Commerce has been developed 
by a Scottish lawyer, Mr Alexander Stone, and deposits 
have been built up to £5 million in much less than ten 
years. 

British Bank of Commerce now has its commodity 
broking and new issue house subsidiaries, and current year 
group profits are forecast at £612,000. With its head- 
quarters in Glasgow, British Bank of Commerce was 
originally organized to meet the need for an entirely 
Scottish merchant bank. Its interests are already much 
more widely spread. 


* * * * 


UILDING societies are at last reporting a better net 

inflow of funds. This has been achieved as the net 
result of a much stronger turnover of money. Whereas 
building societies used to prosper on a low rate of with- 
drawal rather than on a high rate of new money deposits, 
they are now coping with a high rate of withdrawal by 
achieving a still higher rate of deposit. 

The development of ‘bond’-type operations by building 
societies in league with life assurance companies and the 
offer of 'Save-as-you-earn' schemes have both helped to 
bring in new funds. Most building societies adopting these 
forms of savings schemes have also found that new savers 
are also opening straightforward share accounts. 

Because of credit restrictions the demand for withdrawals 
is ВЕП strong but while the attraction of the new schemes 
lasts and while unit trusts stay out of favour, the building 
societies should be able to preserve and improve their - 
present balance. 


RATES AND PRICES 
Closing prices, Tuesday, November 4th, 1969. 


Tax Reserve Certificates: (29.9.69) Companies 52%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967 .. e 6% Nov. 18, 1967 8% 
May 4, ш, т МА 54%, March a1, 1968 e 74% 
Oct. 19, 1 m .. 6% Sept. 19, 1968 "e 1% 
Моу. 9, 1967 .. .. 64% Ееђ. 27, 1969 SS 96 
Treasury Bills 
Aug. 29 .. £7 152 674% Oct. з .. £7 145 8:234% 
Sept.5 .. £7 15s 8:194% Oct. 10 .. й 135 7'814% 
Sept. 12 .. £7 15s 10°62d% Oct. 17 .. £7 148 r82d*$ 


Sept. 19 .. £7 15s 10: 87d, Oct. 24 .. £7 158 2:944% 


Sept. 26 .. £7 16s 2'544% Oct. 31 .. £7 14s 10: 324% 
: , Money Rates 
Day to day HL Bank Bills 
7 days 5s .. 67ih 2 months 429 
Fine Trade Bills 3 months 
3 months ao 4 months RSO 
- 4 months is % 6 months 9-94% 
6 months .. gf-10% 


Foreign Exchanges 
New York 473965 Frankfurt 8:8440 
. Montreal . 2:5790 Milan . · 1499'50 
Amsterdam 8:6400 Oslo 17°1380 
Brussels .. 11094 Paris 1313635 
Copenhagen 18-0025 Zürich 10°3845 
Gilt-edged 
Consols 4% 464 Funding 6% 1993 714 
Consols 2496 ee 28} Savings 3% о 958 
Conversion 34% .. 40i Savings 3% 65-75 76$ 
Conversion 5% 1971  .. 93i Treasury oy 1976 QI 
Conversion 54% 1974 .. 87 Treasury 34% 644 
Conversion 6% 1972 .. 92 Treasury 34% 79-81 624 
Funding 34% 99-04 .. 46i reasury 5% 9 63% 
Funding 4% 60-90 954 Treasury 54% o8-1a 64 
Funding 5195 78-80 76% Treasury 24% 284 
Funding 54% 82-84 73& Victory 4% 968 
Funding 5195 87-91 69% Маг Loan 34% 391 
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Closer Relationship between Students 
and the Council 


Vice-President's Views at Birmingham Students' Dinner 


OR the past 40 years the venue for 
the annual dinner of The Birming- 

ham Chartered Accountant Students' 
Society had been the Grand Hotel; 
but following the hotel's closure last 
June, the modern surroundings of the 
Top Rank Suite this year took the 
place of Edwardian splendour for the 
Society's dinner on Friday of last week. 

This new venue was certainly in 
keeping with ‘changing Birmingham’ 
and the dinner lost none of its tradi- 
tional atmosphere. 

Mr A. H. Walton, F.c.a., Vice- 
President of The Institute of Chartered 
Accountants in England and Wales, 
responding to the toast of the Institute 
which had been proposed by Lord 
Saye and Sele, recalled that a Lord 
Chief Justice had once said that the 
work of an auditor was ‘onerous, his 
responsibility great, but his remunera- 
tion only moderate’. 


Accountants were not, however, 
immune from criticism, Mr Walton 
added, and he emphasized the remarks 
of an editor who once said ‘Facts are 
sacred; comment is free’. ‘Many of our 
critics would do well to distinguish 
one from the other’, he said. 

In accountancy, he continued, there 
were examinations in which the ques- 
tions touched the stream of life in many 
different ways but regrettably 
some of the answers only indicated a 
nodding acquaintance with some of 
those ways. 

In an accountancy examination 
paper, he said, the definition that a 
trustee was a prisoner who earned 
extra privileges because he got on well 
with the warders would not earn high 
marks. And the definition of a trust 
as being a business which is concerned 
with the affairs of deceased people who 
can no longer help themselves would 


probably strike the examiner in much 
the same way. 

Mr Walton then spoke about the 
way in which the relationship between 
students and the Council of the Insti- 
tute was growing closer and warmer, 
and he was sure it would so continue. 
"Student representatives from Birming- 
ham in particular have played no small 
part in bringing this about and I have 
been pleased to meet some of them 
tonight — and I hope we shall meet 
increasingly in the future to our mutual 
benefit.’ 

The Council was constantly pre- 
occupied with education both as re- 
gards students and qualified members. 
"What is the purpose of this particular 
form of education? I think the purpose 
is the nurture of personal growth. It 
concerns the fashioning, the nature 
and the shape of views.’ 

There was today, said Mr Walton, 





Some of the guests and members at the Students' Society's annual dinner. Left to right: Mr A. Н Walton, F.C.A., Vice-President of the 
Institute ; Mr W. А. Doherty, T.D., F.C.A. ; Tony Cross, Secretary of the Society ; Lord Saye and Sele; Sir Derrick Capper, Chief Constable 
of Birmingham; Mr Peter Cranmer; Mr A. C. Hordern, F.C.A., Chairman of the Society, and David Gilks, Treasurer of the Society. 





628 


an all too prevalent move to eliminate 
all forms of individual human excel- 
lence, whether moral, or cultural, 
social or intellectual. "There is a 
political ideal that all men are equal. 
I think there is now the beginning of 
a political ideal that all men and women 
are equal, but on this point — is it 
called Unisex? – I am with De Gaulle 
in crying “Vive la différence ' 

‘I believe that it is only as indivi- 
duals that you and I are useful to the 
community and that unless we display 
our individual ability, integrity and 
sense of responsibility, the world will 
have lost something that nobody else 
can give it — and therefore society is 
permanently the poorer.' 


Simplification 


Mr Walton pointed out that despite 
the 216 pages of the last Finance Act 
(including nearly 1,000 words without 
punctuation concerning estate duty), 
the Institute was really making some 
progress in its efforts to bring about 
simplification of the laws and regula- 
tions which concerned accountants 
and the clients they represented. 
Finally, he said that despite the 
progress which was being made with 
the Chancellor and the Inland Revenue 
concerning simplification of tax laws 
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and regulations, he feared that this 
would not come about soon enough to 
be of much practical value in making 
the impending students' examinations 
any easier than usual. 

'The toast of the society was pro- 
posed by Sir Derrick Capper, Chief 
Constable of Birmingham, and in his 
reply, Mr A. J. Cross, Secretary 
of the Society, said the work of the 
Society had changed dramatically in 
the past three years. From concentra- 
ting mainly on arranging social events 
it was now emerging as the co-ordina- 
ting body for opinion among the 
students. 

Mr Cross outlined the events which 
had been planned, ranging from study 
courses to a forthcoming national six- 
a-side contest in cricket, tennis and 
golf. The support for the efforts put 
in by the committee was demonstrated 
by the fact that every event since last 
March had been subscribed one hun- 
dred per cent. 

Today, he said, every articled clerk 
was represented at national level by 
the Committee of the Association of 
Chartered Accountant Students’ 
Societies. The aim was to alter and to 
improve the environment in which 
students work and study. Efforts were 
being made to improve the balance of 
practical experience which an articled 


Day of the All-rounder has 
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clerk received. It had been proposed 
that articled clerks should keep diaries 
of their experience so that where the 
diary eventually showed a lack of the 
essential variety of experience, he 
could then be transferred to another 
firm to widen his outlook. This idea 
had so far met with considerable suc- 
cess, he added. 


ACASS members welcomed 


Mr David Gilks, Treasurer of the 
Society, welcomed members of ACASS 
and said it was the first time that 
officers of that Society had been in- 
vited to the dinner in their official 
roles. He stressed that ACASS was 
the only organized national body that 
could act as a constructive critic of 
what the Institute does. Daily life 
changed rapidly these days, he added, 
and the needs and views of members 
obviously changed in the same way. 

In saying an official ‘Goodnight’, 
Mr W. R. Doherty, T.D., F.C.A., Presi- 
dent of the Society, reminded those 
present that ‘education is an important 
thing in our lives these days. Examina- 
tions loom large on the horizon for 
many of the people here tonight. All I 
can say is that the questions are the 
same every year; only the answers are 
different!” 


Passed 


President Speaks on the Need for Specialization 


HE time had come when chartered 

accountants must forget about the 
concept of the accountant being an 
all-rounder, said Mr R. G. Leach, 
C.B.E., F.C.A., President of The Institute 
of Chartered Accountants in England 
and Wales, in Newcastle-upon-Tyne, 
last week. 

Speaking to 6oo members of the 
Institute and their guests at the annual 
dinner of the Northern Society of 
Chartered Accountants, Mr Leach 
said that 30 years ago chartered ac- 
countants could be and usually were 
Jacks of all trades. 

‘However, the increasing complexi- 
ties of tax legislation, investment 
grants, SET, exchange control, bet- 
terment levy, and management con- 


sultancy expertise are not lightening 
his burden. 

"They are making it impossible to- 
day for chartered accountants to cover 
the full spectrum of accountancy sub- 
jects’, he said. 

Mr Leach said the profession had 
arrived at the point when it must 
accept the need for specialization to 
deal adequately with the many prob- 
lems that faced them. 


Appropriate recognition 


This led to the question of whether 
or not specialization should be recog- 
nized by distinctive letters after ac- 
countants' names. He did not give any 


examples of what they should be, but 
did indicate some new thinking on the 
subject. 

"The Privy Council frowns on pro- 
liferation of letters, and present think- 
ing is that the ‘F’ in FCA should, in 
future, mean something and not as at 
present be the basis for charging a 
higher subscription.’ 

Mr Leach said that possibly the 
most sensible course to take for those 
who pursued a higher or wider course 
of studies after qualifying as an ACA 
would be to give them appropriate 
recognition. 

‘I believe this is right and in ac- 
cordance with modern thinking. But 
perhaps I should confirm that it would 
not be the intention of the Institute to 
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remove the “F” from existing holders.’ 

To Mr К. J. Hilton, F.c.a., Presi- 
dent of the Northern Society, and 
guests who included Sir John Hunter, 
chairman of the Swan Hunter Group, 
Mr Leach said that recently in a 
financial debate in the City, auditors 
had been described as ‘watchdogs’, 
with underlying implications of 'did 
they bark in time?’ 

"The question of accounting prin- 
ciples then arises and from those who 
imagine that accounting for large or 
small businesses can be reduced to a 
book of rules, there are suggestions of 
inadequacy. 

‘As we all know, whether as char- 
tered accountants engaged in running 
а business or in auditing its results, 
assessment of the value of uncom- 
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pleted transactions, principally stock, 
must always involve judgement and 
cannot be limited to rules. 


Re-definition required 


‘The profession was not complacent. 
Some accounting principles, particu- 
larly those regarding mergers and 
group accounts, required re-definition 
and that would be done. 

“There are some difficult problems 
involved and our friends across the 
Atlantic, the CPAs, share these prob- 
lems. 

‘I also believe there is a strong case 
for stating for the information of 
shareholders, the accounting prin- 
ciples which have been followed in 
preparing the accounts, such as the 
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basis of depreciation and of writing 
off research and development expendi- 
ture. We are busily engaged in these 
studies.’ 

Mr Leach added that next year 
members would be voting on the pro- 
posals for the modernization and inte- 
gration of the profession. He was 
convinced that the more the proposals 
were studied, the greater would be the 
volume of agreement within the pro- 
fession. 

Mr Leach was replying to the toast 
of the Institute proposed by Dr Henry 
Miller, Vice-Chancellor of Newcastle 
University. 

Mr Neville Trotter, B.COM., F.C.A., 
proposing a toast to the guests, urged 
a greater intake of graduates into the 
profession than at present. 





Correspondence 





Tax Relief for Educational Expenses 


Sır,- I read with great sympathy Mr David Hagan’s 
article on “Tax Relief for Educational Expenses’. The 
financial burden that falls upon articled clerks is indeed a 
heavy one. 

I think, however, Mr Hagan’s solution is completely 
wrong. The accountancy bodies are forever campaigning 
for simplification of our muddled taxation system (to the 
ultimate benefit of students), but here we have a student 
who is seeking to do just the opposite by adding another 
little rule to the existing masses. 

Surely the solution lies within the profession itself. The 
present system of articles leaves much to be desired from 
the financial viewpoint, as Mr Hagan confirms, and in 
view of this I think principals could very easily be made 
responsible for paying for an adequate minimum level of 
tuition. I feel sure that no principal could feel that this is an 
unfair addition to his costs as he will directly reap the bene- 
fits as his clerk becomes more knowledgeable. 


Yours faithfully, 


Uxbridge, Middx. J. К. S. BRACE, a.a.c.c.a. 


Conversion into Decimal Currency 


Sir, — I have only just seen the October 18th issue but as 
one of that ‘new breed’, namely Decimal Officers, I must 
confess that I have not met a more complicated simplifi- 
cation of the conversion from {sd to £p than that put forward 
by Mr Basu. In the case of 7s 11d, it gives the wrong 
answer in any case, because that should read 3915. 

For those who want to have a conversion factor, and this 
will only be wanted, I think, for a very short time, I would 
have thought the new halfpenny or shoppers' table, which 
will be published by the Decimal Currency Board, would 
be memorized fairly easily, it remaining only to multiply 
the shillings by five and add. Тће system I recommend for 
remembering the conversion table is as follows: 


(1) Repeat the £s .. "s => 

(2) Multiply shillings by 5 x = P 

(3) If 1d or 2d divide by 2 = de 92 xb 
If 3d to gd inclusive, divide by 2 and deduct}.. = p 
If 10d or 11d divide by 2 and deduct 1. . „г жер 


Yours faithfully, 


Worthing, Sussex. Н. A. BARRELL, F.c.a. 


*O' Level English for Students 


Str, — The article listing the principal heads of discussion 
at the Accountancy "Tutors Conference (November rst 
issue) mentioned one which, as an articled clerk — and one 
who has received the bulk of his education abroad — I feel 
is particularly commendable. 

I refer to the suggestion that overseas students should be 
required to pass ‘a suitable United Kingdom ‘О’ level in 
English prior to registration of articles'. 

May I add a rider to this suggestion and submit that the 
English ‘O’ level should include an oral examination. 


Yours respectfully, 


London NW2. JOHN CRITCHLOW. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


BALLARD, Huccins & Co announce 
that, following the retirement on 
September 3oth, 1969, of Mr F. W. 
HucaGiNs, they have entered into an 
association with NEVILLE RUSSELL & 
Co, and the practice is now being 
conducted from the offices of the latter 
firm at 11 Poultry, London EC2. 
The partners in BALLARD, HuGGINS & 
Co from October 186, 1969, are Mr 
Н. №. BALLARD, Е.С.А., and Messrs 
D. Н.Е. Kann, F.C.A., P. L. HARDEN, 
B.SC.(ECON.), Е.С.А., and J. V. Drury, 
A.C.A., of NEvILLE RussELL & Co. 


Cook & Co, Chartered Accountants, 
of Liverpool, West Kirby, Manchester 
and Llangollen, announce that Mr 
Јонх К. Н. Cook, А.С.А., was ad- 
mitted as a partner on November rst, 
1969. 

HALDANE, BROWN & Co, Chartered 
Accountants, of Edinburgh and Lon- 
don, announce that as from November 
roth, 1969, their Edinburgh address is 
16 Abercromby Place, Edinburgh 
EH36LT. Their London address 
remains unchanged, 110 Cannon 
Street, London EC4. 


ALEX. Parkes, WrsrMACOTT & Co, 
and WHALE, BARNETT & Co, Chartered 
Accountants, whose practices were 
merged four years ago, announce that 
they are practising as BARNETT 
WESTMACOTT & Co, from November 
1st, 1969, and that Mr F. S. SILVESTER, 
A.C.A., was admitted as a partner on 
that date. 
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Spicer & PEGLER, Chartered Ac- 
countants, announce the formation, 
as from September rst, 1969, of a 
Bermuda and British Virgin Islands 
partnership. The partnership has been 
formed in conjunction with HANCOCK, 
Woopwarp & NEILL (with whom 
SPICER & PEGLER are in partnership 
in Australia. The name of the 
partnership is Spicer, Hancock & 
RaAWLINSON and the addresses are 
Box No. 625, Woodbourne Hall, 
Woodbourne Avenue, Hamilton, Ber- 
muda, and Road Town, ‘Tortola, 
British Virgin Islands, West Indies. 


Toucue Ross & Co, Chartered 
Accountants, announce that from 
November 15, 1969, they have ad- 
mitted into partnership Mr J. BURLEY, 
F.C.A. 


APPOINTMENTS 


Mr T. К. Bond, Е.А.С.С.А., has been 
appointed executive deputy chairman 
of British Cellophane Ltd. 

Mr W. T. Dooris, A.1.M.T.A., has 
been appointed accountant to the 
Footwear, Leather and Fur Skin 
Industrial Training Board. 

Mr Dennis Hearn, Е.С.А., has 
joined the board of Forte’s (Holdings) 
and has been appointed managing 
director of Forte’s and Co, the sub- 
sidiary responsible for the hotels, 
catering and travel division. 

Mr Jonathan Lew, B.COM., A.C.W.A., 
has been appointed secretary of the 
Wasey, Pritchard Wood and Quadrant 
Group. He has also joined the boards 
of Bureau of Commercial Information 
Ltd and Bureau of Commercial Re- 
search Ltd. 


Mr J. A. К. Macphail, c.a., has been 
appointed chairman of the North 
British Distillery Co Ltd with effect 
from January rst. 

Mr I. Н. McDonald, c.a., chief 
accountant of the Forth Ports 
Authority, has been appointed secre- 
tary and chief financial officer of the 
Authority; Mr T. W. Cowan, А.А.С.С.А. 
succeeds him as chief accountant. 

Mr J. D. Peek-Briggs, B.A., C.A., 
has been appointed secretary of Rio 
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Tinto-Zinc Corporation and has re- 
linquished his post of chief accountant; 
Mr C. Е. T. Moxon, Е.С.А., has been 
appointed chief accountant to succeed 
Mr Peek-Briggs. 


Mr ]. R. Robinson, Е.С.А., the 
director of Rio Tinto-Zinc Corpora- 
tion in charge of the group's plan- 
ning department, has been appointed 
finance director in place of Mr R. C. 
Atherton, Е.С.А., who has been ap- 
pointed chief executive of British 
Titan Products. 


Mr Martin Boniwell, Е.С.А., has 
been appointed to the newly created 
post of finance controller of the Powell 
Duffryn group. Previously group chief 
accountant, he now heads Powell 
Duffryn's finance, accounts, computer, 
and systems study operations. 


ua 


Mr M. Boniwell. 





Mr R. E. Neighbour. 


Mr В. E. Neighbour, Е.С.А., has 
been appointed a director of Electronic 
Machine Co Ltd. 

Mr D. T. Scarisbrick, А.С.А., 
A.A.C.C.A., has been appointed financial 
analyst in the World Bank's ‘Tourism 
Project Department. 


IN PARLIAMENT 


Government Contracts: Review 
Board 
Mr Dorig asked the Chancellor of the 
Exchequer if he will make a statement 
on the establishment of the review 
board for Government contracts. 

Mr Dıamond: The Board was set 
up on August 1st. The Chairman is 
Sir William Lawson [as announced in 
The Accountant of August gth], and 
the other members are Viscount 


Caldecote, Sir Robert Hall, Mr St John 
Elstub and Mr R. A. Barr. 'They were 
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appointed by the Government after 
consultation with the Confederation 
of British Industry, and will be acting 
in an independent and personal 
capacity, within terms of reference 
agreed between the Government and 
the Confederation of British Industry. 

As Lindicated in my written reply to 
my hon. friend the Member for 
Sheffield, Heeley (Mr Hooley), on 
July r7th, 1968, the Board will have 
three functions. First, it is to make an 
interim report, within the next twelve 
months, on some of the complex 
accounting issues which have a bear- 
ing on the agreed target rate of return 
of 14 per cent on capital employed for 
non-competitive Government соп- 
tracts. Secondly, it will carry out a 
general review covering industry's 
average earnings in the period January 
1st, 1969, to December 31st, 1971, and 
at three-yearly intervals thereafter, on 
Government contracts to which the 
revised profit formula applies, and 
make recommendations for future 
action. Thirdly, it may be asked to 
review certain individual Government 
profit formula risk contracts placed 
under the new standard conditions, 
to assess whether the price negotiated 
was fair and reasonable, and in the 
light of this assessment determine 
whether any financial adjustment 
should be made, and, if so, how much. 
Either party to such a contract will 
be able to refer it to the Board if post- 
costing suggests that a profit of 271 
per cent or more on capital employed 
or a loss of 15 per cent or more has been 
made. In exceptional cases, the Board 
might be asked to review individual 
contracts, referred to it by either side, 
within these percentages. 


Hansard, October 15th, 1969. Writ- 
ten answers, col. 101. 


PAYE Coding 


Mr Gwitym RoBERTS asked the 
Chancellor of the Exchequer what 
instructions are being given to tax 
offices regarding the coding for PAYE 
purposes for 1970-71 of persons at 
present receiving dependent relative 
allowance in respect of relatives who 
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will, as a result of the increase in the 
standard National Insurance retire- 
ment pension, receive an income above 
the prescribed limit for that year. 

Mr Roy JENKINS: I propose to 
introduce legislation in next year's 
Finance Bill to increase the de- 
pendant's income limit for the full 
dependent relative allowance from 
£245 to £260, with a consequential 
increase of {15 in the upper income 
limit beyond which no allowance is 
due. I have authorized tax offices to 
proceed on this basis when fixing 
PAYE code numbers for 1970-71 
which take dependent relative al- 
lowance into account. 


Hansard, October 29th, 1969. Writ- 


ten answers, col. r. 


INCOME TAX AND THE ELDERLY 


The Inland Revenue booklet Income 
Tax and the Elderly, which answers 
some of the questions which elderly 
people ask about their income tax, has 
been re-written and brought up to date. 
It deals with the treatment of certain 
types of income and describes the 
various allowances and reliefs, in- 
cluding the special reliefs for persons 
aged 65 or over. 

The booklet is obtainable free of 
charge from the offices of HM 
Inspectors of Taxes. Из reference 
number is IR4. 


MR JOHN SPAREY LEAVES THE 
ASSOCIATION 

Mr J. К. Sparey, M.A., has resigned as 
an Assistant Secretary of Тће As- 
sociation of Certified and Corporate 
Accountants in order to take up the 
appointment of Deputy Secretary 
(Education and Research) of the Royal 
Institution of Chartered Surveyors. 

Mr Sparey joined the Association in 
February 1952, only two years after 
leaving Cambridge. Since that time 
he has been associated with many 
aspects of the Association's work, 
particularly in the field of publications 
and public relations. From 1952 to 
1965 he was responsible for the pro- 
duction of The Accountants Journal 
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and during that period he also acted 
as secretary to the Association's 
technical committees and panels. In 
1954 he arranged for the launching of 
the series of technical publications of 
which over a quarter of a million 
copies have since been sold. 

It was in the field of careers and 
education that Mr Sparey made his 
most important contribution to the 
work of the Association, and from 1960 
onwards he travelled extensively to all 
parts of the United Kingdom in order 
to arrange careers meetings and estab- 
lish contact with a wide range of 
persons connected with careers, edu- 
cation and training for the profession. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter 


At a luncheon meeting of the London 
Chapter of The Institute of Internal 
Auditors on November 12th at the 
Rembrandt Hotel, Thurloe Place, 
London SW7, at 12.30 p.m., a talk 
will be given by Mr F. J. Miller, 
Jun, c.p.A., general auditor, Esso 
Europe Inc., on ‘Dynamic operational 
auditing’. 

Readers wishing to attend the 
luncheon and talk should contact the 
honorary secretary of the Chapter, Mr 
G. J. Adcock, c/o Hill, Samuel & Co 
Ltd, тоо Wood Street, London EC2. 


CHARTERED ACCOUNTANTS’ 
HOCKEY CLUB 

In the first match of the season against 
the articled clerks, the chartered 
accountants just managed to hold on 
to an early lead to win 3-2. The game 
was highlighted by some good forward 
play by Allen and Hines, good support 
from Willetts and Davis at half-back, 
and the ever-dependable Carr holding 
the back division together. The dis- 
tinction of scoring the best goal must 
be credited to Gallant, the articled 
clerks’ inside-right, who gave the 
keeper no chance with his bullet-like 
shot. 

The second match- against the 
Inland Revenue — was played at 
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Grove Park and the chartered ac- 
countants had to be satisfied with a 
draw (1-1) although they should have 
won with ease. With a potentially 
devastating forward line, the ac- 
countants looked in good form and had 
soon scored their first goal. But 
afterwards the forward line became 
ragged and they struggled in vain for 
more goals. During the second half, 
completely against the run of the play, 
the Inland Revenue scored to draw 
level. Afterwards both sides enjoyed 
the hospitality of the Inland Revenue's 
club-house. 

At the recent annual general meet- 
ing, Mr A. J. Hines retired as secretary 
and treasurer, after many years’ 
devoted work to the club. Mr С. 
Robson, the fixture secretary, also 
retired. 

The new secretary and treasurer is 
Mr R. Davis, and the fixture secretary, 
Mr M. Gallant. Mr I. Whiteman was 
re-elected as the Club's press officer. 


LONDON ACCOUNTANTS' 
FOOTBALL LEAGUE 
Results of matches played on Novem- 
ber 2nd, by teams of the London 
Accountants' Football League were: 
DIVISION ONE 


Lennap 3 Shipley I 
(Pannel Fitzpatrick) (Shipley Blackburn) 
Pridie 2 '[ansley 

(Pridie Brewster) (Tansley Witt) 
Division Two 

Crest Res. 2 F.C. Alpha 3 
(Deloittes) (Arthur Andersen) 
Halletts з Huallenac I 
(Hallett, Laughlin) (Hughes & Allen) 


LEAGUE CUP 
Second Round 
Tor Beta 
(Thornton Baker) 


Heretics о 
(Hereward Scott) 


ROSS S. DAVIS & CO 


We are advised by solicitors acting for 
Messrs Ross S. Davis & Co, of 21 
Cleveland Place, St James's, London 
SW1, that the advertisement which 
appeared in the 'Business Oppor- 
tunities’ column of The Accountant, 
dated October 25th, was unauthorized 
and the contents had nothing whatso- 
ever to do with their clients. 


Chartered Surveyors 
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COURSES AND CONFERENCES 


Business Intelligence Services 


Continuous courses and seminars are 
being held by the training division of 
Business Intelligence Services Ltd on 
business planning and management. 
Those in the near future will include 
one at Kensington Palace Hotel, De 
Vere Gardens, London W8, on 'Ех- 
pansion through mergers and ас- 
quisitions’ from November 19th-2oth, 
and another on ‘Developing an 
effective profit plan by cost control 
projects’ at The London Hilton Hotel, 
London Wr, from November 26th- 
28th. 

In the new year, recently qualified 
accountants, economists, and those 
wishing to extend their knowledge of 
industrial finance, will be able to 
attend a five-day course on ‘Managing 
industrial finance’ at Heathlands Hotel, 
Bournemouth, from January 12th- 
16th. 

Full details of courses arranged by 
Business Intelligence Services Ltd, 
may be obtained from the Registration 
Secretary, Training Division, 79-80 
Blackfriars Road, London SE1. 


Management Studies Centre 


'The Management Studies Centre has 
arranged for various courses and 
conferences to be held from November 
to February in London and Warwick- 
shire. Three one-day courses and one 
two-day study conference will be held 
for senior management executives at 
the Piccadilly Hotel, London, in 
November and December on profit 
improvement plans, company turn- 
round, production control, and metri- 
cation. 

At the Waldorf Hotel, London, 
on November тїїһ, 12th, and 13th, 
there will be a three-day course on 
company law and accounts for direc- 
tors and company secretaries, and 
during each of the following months up 
to February 1970, a week-end course 


on ‘Planning for growth in the smaller 
company’ will be held at St John's 
Hotel, Solihull. The week-end courses 
have been arranged in conjunction 
with the Industrial and Commercial 
Finance Corporation and are designed 
to provide an opportunity for directors 
and managers to consider their prob- 
lems in a relaxed atmosphere. Тћеу 
will be guided by speakers who are 
experts in different fields of manage- 
ment and business finance, and each 
week-end's programme is self-con- 
tained without being repetitive. 

Inquiries should be addressed to the 
Administrator, Management Studies 
Centre, 14 Queen Victoria Street, 
London ЕСА. 


National Ports Council 


Тће National Ports Council have 
arranged for a two-day seminar to be 
held at the Polytechnic School of 
Management Studies, London, on 
November 12th and 13th. This seminar 
will be devoted to the study of the 
three sets of regulations under section 
42 of the Harbours Act 1964 which 
deal with how statutory harbour 
authorities will be obliged to produce 
accounts in future in a standardized 
form. 

Particular attention will be paid to 
the accounts of public trust ports by 
Mr P. J. К. Webster, B.sc.(ECON.), 
F.c.A., director of finance of the 
National Ports Council, and Mr K. L. 
Guard, Е.А.С.С.А., principal accountant 
of the Council. Тће seminar leader will 
be Mr J. К. Simmonds, Е.А.С.С.А., 
senior lecturer at the Polytechnic 
School of Management Studies. Notes 
for guidance on the regulations and 
pro forma accounts are expected to be 
available. 

Further details may be obtained 
from Mr K. L. Guard, at 17 North 
Audley Street, London Wr. 


The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


: City Office : 


16/17 King Street, London EC2 
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SPICER AND PEGLER’S 


Book-keeping 
and Accounts 


Sixteenth Edition 


by W. W. BIGG, F.C.A. 
H. A. R. J. WILSON, F.C.A., and 
A. E. LANGTON, LL.B.(LOND.), F.C.A. 


The popularity of this work as a textbook 
for more advanced students of accountancy, 
and a vade-mecum of practitioners, shows 
no abatement with the passage of years. 


Price 40s Post free 44s 6d 


AN ENLARGED SUPPLEMENT is in- 
cluded incorporating the changes brought 
about by the Companies Act 1967, or can be 
obtained separately. 


Price 10s Post free 10s 6d 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 


Established 1877 
FARMER & SONS 


VALUATIONS 
and 
AUCTION SALES 
of 
PLANT, MACHINERY AND 
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including THE COMPANIES ACT 1967, SECTION 16 


46 GRESHAM STREET, LONDON EC2 
Tel. 01—606 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 


> 


‘| Gp 
PAR) js 
OLA A 
ту 
АД 1692 5 


rp M end dece 1699 


Dee FG EE CD 


соте lo fr Ss a 


DA ПРУ TR 72 


Write: Head Office, 
440 Strand, 
London У.С2. 





ка паса за 
падне свеца: ai e Da ТУТТУК 


yia: oi dici богиња а 


iau had ab 


i 


Nu 


siclos iso Ate ҮҮ 


? : ) У MM ui 
uu а do a Д nn ci u.a. uh УРЕ s e a аде a RU d 


iias ii 


САН 


ма ма CITUR id 





ТНЕ 


invest with 
LEEDS & 
HOLBECE 


YOUR BOOK REQUIREMENTS - 
ALL CAN BE SUPPLIED BY BUILDING SOCIET 


Company Name Boards 
with interchangeable letters 


by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 












GEE & CO (Publishers) LIMITED the 
£53,000,000 


THE CITY LIBRARY 
151 STR N , Limi ON WC2 01—836 0832 








е e 
TAXATION REPORTS society with the 
montane sevice roreacrmoness | | — "personal touch 


laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his judgment has been approved by the 


judge and is availableyeEVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty judgment in the English and Scottish Courts is reported 


Ж Тһе reports are accredited for citation in Court, and are prepared by Head Office E 

Mr N. E. Mustoe, О.С. The reports include full reports of the judgments HOLBECK HOUSE 
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every day, 
millions of people 


look, listen, play, 
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SENIOR STAFF APPOINTMENTS LTD 


MANAGER 109 Tottenham Court Road, London W1 
Tel. 01-387 8408/9 
required to control a large management accounts department for major London PROJECT COST ACCOUNTANT. – Essex, Qualified A.C. W.A. (25-35) required 


for subsidiary of International Co. Salary £2,500. 


estate agents. If not qualified, a sound practical knowledge of accountancy absolutely 


essential. Experience within the profession desirable although not a necessity. 


ACCOUNTANT. – W. London A.C.A./A.C.C.A. with wide commercial experience 
to take charge of financial reorganization. Circa £2,400. 


TRAVELLING AUDITORS. – Shipping agents require qualified men for overseas 
Excellent salary and conditions with non-contributory pension scheme. — Apply positions in Europe and Latin America. Excellent salary plus expenses. 


Box MR 8329, 


Many other positions available in profession, commerce and industry. 


Applications in confidence to Mrs B. Davis 








YOUNG ACCOUNTANT 


Richard Costain Limited, the major international Civil Engineering and Construction Group, 
employs a highly qualified team of Taxation Specialists at the Group Headquarters near 
Waterloo. 

A new post has been created for a principal assistant to the Tax Manager (U.K. Operations). 
The duties of this post will include the preparation and eventual agreement with the Inland 
Revenue of the U.K. tax computations of some 30 companies, together with the associated 


Investment Grant and Selective Employment Tax claims. In addition, there will be oppor- 
tunities to undertake external consultancy work. 













All candidates will receive a copy of the Job Specification and 
applications should be addressed to:- 


COSTAIN The Personnel Manager (678A ), 
Richard Costain Limited, 

111 Westminster Bridge Road, 

London, S.E.1. 





CONFIDENTIAL REPLY SERVICE 


Send us full details of your qualifications, past career and present salary. 
If there is any company or group to whom we should not forward 
your reply, attach a separate letter instructing us 
accordingly. Please mark your envelope 
with the reference number. 


MANAGEMENT ACCOUNTANT 


(Special Projects) 


Our client, a large international group in the food industry, is looking for a qualified accountant 
(preferably Chartered) in his middle twenties to join its Group Finance Department. 

This is a new position requiring the successful candidate to spend an initial period within the 
department assimilating the full range of its activities at Group level, with a view to subsequently 
undertaking investigations and special projects of a management accounting nature on a roving 
commission basis. This work will require travel at home and overseas. 

Applicants should have had experience of consolidated accounts and financial analysis. Later 
experience should have included the installation of management information systems or associated 
activities. 

The initial salary will be not less than £2,500 p.a. and this appointment has more than usual 
potential for the man who can demonstrate effectiveness in this role. Reference No. 990.A. 


CHARLES BARKER & SONS LTD 


INCORPORATED PRACTITIONERS IN ADVERTISING 
Recruitment Publicity Division 20 Cannon Street London EC4 


> 











CHIEF ACCOUNTANT 


A Public Company moving its Head 
Office to the HENLEY area requires a 
Chief Accountant to the Group and one 
of its manufacturing subsidiaries. 

Applicants should be Qualified, Char- 
tered, Certified, or Cost Accountant over 
30 years of age, with commercial or 
industrial experience and able to take full 
responsibility for the Accounts Depart- 
ment including preparation of financial 
and management accounts. Commencing 
salary will be in the region of £2,500 to 
£3,000 per annum. 

Applications stating age, qualifica- 
tions, experience, and present salary 
should be addressed to Box CA 8334. 





COST ACCOUNTANT who has passed 
Parts I and II L.C.W.A. examination, for 
interesting position with company engagec 
in sheet metal fabrication. Preferred age 
25-30. Salary negotiable £1,250-£1,500 o: 
more for exceptional applicant. Prospect: 
good. – Apply Mr Savage, E. О. Brown & 
Co Ltd, West Road, Northumberland Park 
Tottenham, London N17. 

EASTBOURNE. – Energetic taxation assist: 
ant required for expanding department 
Must have sound experience of personal ta» 
and capital gains. Good, progressive salary 
non-contributory pension scheme, and fringe 
benefits, — Please write fully, stating age anc 
present salary to Box EE 2648. 
EXPERIENCED ACCOUNTANT, 
CASHIER capable of completing income anc 
capital gains tax returns required by sub 
stantial firm of solicitors in North Kent 
Salary by arrangement according to age anc 
experience. — Write Box EA 2818. 

FIRST INDUSTRIAL POST. – This is ar 
excellent opportunity for a young qualifiec 
man to join a company, an international group 
in Central London, and assist the group 
accountant with management accounting 
financial forecasts and investigations. Salar) 
£2,100-£2,600 р.а. — Phone Accountant: 
Register (Criterion Appointments Ltd 
REG. 3388 (01-778 0636 from 7-10 p.m.). 





GROUP COMPANY SECRETARY/ 
ACCOUNTANT 


Public Company, London based, requires 
ambitious man to act as Secretary to 
parent/subsidiary Companies. 


Essential qualities: 
(1) Ability to work well with others. 


(2) Able to discuss and improve account- 
ing systems. 


(3) Able to accept heavy work load. 


(4) Capable of undertaking greater 
responsibilities as the years go on. 


(5) Strong administrative flair. 


This post is likely to appeal to a 
YOUNG qualified | Accountant ог 
Secretary, in the late 20s or early 30s. 

Apply in writing to Reference S.J.8, 
Commercial Advisory Services Limited, 
86/87 Wimpole Street, London МІ. 





MANCHESTER. – Excellent opportunity fo 
young A.C.A. to enter industry and join i 
progressive international group. – Detail 
from Criterion Appointments Ltd, Queen" 
House, Leicester Square, London WC2 
(01—734 3388.) 

PARTLY-QUALIFIED ACCOUNTANT re 
quired by West End antiques dealers t 
undertake company secretarial duties ani 
keep books. Age about 25. £1,600-£1,700. · 
Practitioners Services Bureau, 102 Cran 
brook Road, Ilford, Еззех. (01–554-3484.) 
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Qualified Accountants 
and/or Graduates 


As part of the rapid expansion of the Dexion 
Group of Companies, first-class career oppor- 
tunities exist for qualified accountants or 
graduates in numerate disciplines. It is 
expected that applicants will already possess 
a high level of basic skills but knowledge of 









Personal Assistant to 


or graduate. 


control systems. 


— Internal control. 


Chief Accountant 


management. 


Location — Watford, Herts. 
Assistant Accountant 


experience and be addressed to: 


Group Financial Controller, 
Dexion Ltd, Dexion House, 
Empire Way, Wembley, Middx. 





the Group Financial Controller from £3,000 p.a. 


The Man — Probably 28-38 and a top quality qualified accountant 
The Job — Assisting in the development of management information and 


— Evaluation of investment projects. 

— Economic and statistical analysis. 

— Problem solving using computer facilities. 

— International finance and funding operations. 
Location — Wembley Park, Middlesex. 


Internal Auditor — U.K. Group from £2,500 p.a. 


The Man — Notless than 28, with either previous industrial experience or 
senior responsibility using modern audit practices. 
The Job — Tosetup and develop within the United Kingdom an internal 
audit function in regard to 
— Statutory requirements. 
— Recording of financial systems. 


— Management information systems. 
Location — Operating from Wembley Park, Middlesex. 


The Man — Must have a good knowledge of cost and management 
accounting and be anxious to participate in general business 


TheJob — Responsible for developing and operating all accountancy 
operations for Dexion Auto-Flow Systems Ltd., a newly 
formed independent subsidiary, of considerable growth 
potential, manufacturing and marketing conveyors. 


The Man — A young qualified accountant possibly seeking his first 
industrial appointment. 

TheJob — Assisting the Group Management Accountant in the 
development of budgeting, profit estimating and management 
accounting techniques throughout the international group. 

Location — Wembley Park, Middlesex. 


Applications should contain brief details of qualifications and 


CDEXION 1:10 


K. W. Jones, F.C.A. (Ref. GMG 308), 
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advanced business techniques, whilst useful, 
is not critical as every opportunity will be 
given for training and personal development 
in these areas. 

Positions now available, all of which are new 
appointments, are: 


























£2,500 p.a. 











from £2,000 p.a. 












World leaders in storage and 
materials handling 
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ASSISTANT 
CHIEF ACCOUNTANT 


The Wickman Group is an international group of machine tool and 
small tool manufacturers. The Company is seeking an Assistant 
Chief Accountant for its Head Office in Coventry. 


The position carries delegated responsibility, under the authority 
of the Chief Accountant, for the administration of the Financial 
Accounting Department and for the conduct of day-to-day activities. 
Other duties include supervisory responsibility for preparation of 
internal and statutory accounts of a number of subsidiary companies 
operating from Head Office, and preparation of Group Consolidated 
Accounts. 


The company is situated on the outskirts of Coventry in extremely 
pleasant garden surroundings within travelling distance of Kenil- 
worth and Leamington. The company operates a contributory 
pension scheme with modest employee contributions. Assistance 
in defraying costs of removal will be considered if distance is involved. 


Applications are invited from qualified Chartered Accountants 
with two or three years’ service in industry. Preferred age 27 to 32 
but applicants slightly above this range will be considered. 


Please send details of career to the Chief Accountant, Wickman 
Limited, P.O. Box 44, Banner Lane, COVENTRY. 


SECRETARY- 
DESIGNATE 


The Institute of Company Accountants 


Limited (By Guarantee) invites immediate 
applications for the position of Secretary- 
Designate. 

Applications will be treated in the strictest 
confidence. 

Apply for Form of Application to the 
Secretary, Company Accountants’ House, 11 
Portland Road, Edgbaston, Birmingham 16. 
Quote Ref. A/T. 
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investment 


manager 


to succeed shortly the retiring 
Investment Manager of the 


WESLEYAN & 
GENERAL 


ASSURANCE SOCIETY 


ASSETS EXCEED 
£60,000,000 


The ideal candidate would be 
an actuary, preferably under 
40 years of age, but a qualified 
accountant or graduate would 
be considered. Several years’ 
experience in the management 
of equity and fixed interest 
portfolios is essential. 

The initial salary will depend 
on age and qualifications, and, 
on his assuming full responsi- 
bility as Investment Manager 
within two years, it will be 
substantially increased. 

He will benefit by a non- 
contributory pension and 
widows’ scheme, very favour- 
able terms for house purchase 
and easy access to Chief Office 
from attractive dormitory 
areas. 


Write in strict confidence to: 

А. W. JOSEPH, M.A., B.Sc., ЕЛ.А., 
Director and Investment Manager, 
Wesleyan & General Assurance Society, 
Colmore Circus, Birmingham 4. 
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WORKS 
ACCOUNTANCY 


We are seeking to appoint an Assistant Works Account- 
ant at one of our major manufacturing units in South 
Birmingham. 





















The successful applicant would assist the Works 
Accountant in all aspects of his work. Practical experi- 
ence of fully integrated flexible budgetary control and 
standard costing is essential. This position will provide 
scope for advancement both within the Company and 
parent Group. 


Applications are invited from fully qualified account- 
ants with the ability to quickly play a leading role in the 
activities of the department. 


Apply stating full details to Box WA 11078. 


үй 


YOUNG 
ACCOUNTANT 


А young qualified accountant is required as Assistant Financial 
Accountant at the headquarters of Corona Soft Drinks at 
Brentford. 


He will be directly concerned with the Financial Accountant and 
his staff in the preparation of financial accounts, control of 
capital expenditure and maintenance of asset registers. 


Corona Soft Drinks manufacture at various locations in England 
and Wales and distribute through a national network of more 
than 100 sales depots. 


This vacancy offers excellent prospects for a young man wishing 
to gain experience of accounting in a modern industry. There are 
opportunities to progress into management accounting within 
the Beecham Group. 


The post carries an attractive salary with non-contributory 
pension/life assurance benefits and profit sharing. 


Applications should be addressed to: 


Ian Hayward 
Recruiting Manager 
Beecham Products 
Beecham House 
Great West Road 
Brentford, Middlesex 


Telephone 01—560 5151, Ext. 706 
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MANAGEMENT 
CONSULTANTS 


Promotion and continuing expansion of activities 
has created a need for additional AIC Consulting 
staff in the West Midlands and South Wales to 
assist clients in solving a wide range of management 
problems. We operate in both the private and 
public sectors of industry and offer an interesting 
and stimulating career to men of calibre. We need 
Accountants, Statisticians and economics graduates 
who have held a managerial position in industry. 
Successful candidates will be given comprehensive 
training in modern management techniques. Age 
26-35. Initial salaries will be related to experience 
and qualifications. Promotion prospects in AIC are 


good and the rewards are substantial. 


Reference: 422/II/A (P. W. Egerton). 


All letters will be treated in strictest confidence and should be addressed to 
the consultant quoting the reference number. 
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PERCY BILTON LIMITED 


ASSISTANT 
GROUP ACCOUNTANT 


Percy Bilton Ltd is a National Contracting (Civil and Building) 
Housing and Property Development Group with 40 years’ experi- 
ence and an active expanding programme. 


The vacancy is for an addition to the Management Team – in the 


Group Accountant’s Office. The successful candidate will assist the 
Group Accountant with the day-to-day running of the Department 
and also help in the production of sophisticated management 
information provided to the Directors. 


Candidates will be young qualified accountants seeking the 
opportunity to broaden their experience and looking forward to 
taking an active and vigorous part in our Business. 


The position carries a good salary with Bonus, Superannuation 
Scheme, and other benefits. 


Apply in writing to: 


The Group Accountant 
Percy Bilton Limited 
Bilton House, London W5 
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1966 1967 


The Mettoy Co. Ltd. 


Senior 
Management 
Accountant 


A rapidly expanding light engineering group 
requires an experienced qualified accountant 
for its Northampton-based Companies. 
Candidates must have practical experience of 
standard costs, budgetary control, works 
statistics and clear reporting ability. 


Commencing Salary not less than £2,000 with 
excellent prospects and usual fringe benefits. 
Applications in writing, to: 


The Directors 

The Mettoy Company Limited 
14 Harlestone Road 
NORTHAMPTON 


got 





November 8th, 19 


DEPUTY 
CHIEF ACCOUNTANT 


Suitably qualified Accountants, aged 40 or under, are invited to apply 
for the post of Deputy Chief Accountant to a large National Charity. 
Applicants must have had previous experience in Machine Account- 
ing, E.D.P. Systems and Budgetary Control. 


The successful applicant must be capable of controlling a staff 
of 50, and should be able to make a positive contribution to the 
organisation’s use of resources and overall efficiency. 


The commencing salary for this post, which has promotion 
prospects, will be commensurate with age and experience but will 
not be less than £1,750 per annum. There is a contributory pension 
scheme and other fringe benefits. Applicants should be in sympathy 
with the Christian objects of the Society. 


Applications should be addressed in the first instance to: 


The Personnel Officer 
Dr Barnardo’s 
Tanners Lane 

Barkingside, Ilford, Essex 


giving full details of age, relevant experience, etc., together with the 
names and addresses of two referees. 


Cost 
Analyst 


Salary £1,500 + 


Internal promotion has caused а vacancy in our 
team engaged on Budgetary Control and 
Standard Costs. Responsibilities include the 
detailed analysis of уапепсез at our three plants, 
cost control investigations and the development 
of a distribution cost control system. 







Applicants, preferably in the age range 24—30, 
should have attained intermediate standard of a 
recognised professional accounting body and 
have had a minimum of 3 years commercial 
experience in a progressive organisation. 








The commencing salary will be dependent on age 
and experience, but will certainly not be less than 
£1,500 р.а. together with 3 weeks holiday and 
all the usual fringe benefits one associates with 
A large International Organisation like Quaker 

ats. 









Our offices and plant are situated close to 
Southall station which is on the main line to 
Paddington, or if you prefer to drive to work, we 
are also close to the M.4. and we have ample 
car parking facilities available. 












If you wish to find out more about this 
challenging position, please contact 
Mr. А. Hicks, Quaker Oats Limited, 
Southall, Middx. Telephone 01-574 2388. 








QUAKER OATS LTD 
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THE 


ACCOUNTANT 


We are suppliers of Concrete Reinforcement to the construction 
industry and we seek an Accountant who will be responsible for 
the Accounts Department. He will be required to keep a full set 
of books, prepare final accounts and should have a good knowledge 
of costing. 


This appointment offers an excellent opportunity for a man 
ideally in his early thirties, through his membership of the Man- 
agement team, to make a considerable contribution to the growth 
of a progressive company. 


We envisage a salary of £2,000 per annum or higher, dependent 
upon experience with membership of our Pension, Life Assurance 
and Private Medical Benefits Scheme. 


Applications in strict confidence to: 


The Managing Director 
E.D.C. Company Ltd, Merit House, Colindale 
London NW9 


Pig 
Young 


TAXATION ACCOUNTANT 
c£3,500 


PYE OF CAMBRIDGE LIMITED, one of the world’s leading 
organisations in the fields of electronics, radio and telecom- 
munications, wish to appoint a taxation accountant to their head 
Office, situated in the attractive university town of Cambridge. 


This is a new appointment and offers an exceptional opportunity 
to the right man. He will be responsible for setting up and con- 
trolling a taxation department, which will deal with all taxation 
matters relating to the holding company and all Pye subsidiary 
companies. He will personally advise management on all aspects of 
taxation and be totally involved in Group taxation policy and 
planning. 

This appointment will appeal to a young taxation accountant in 
his 30s, who will probably be an A.C.A. or equivalent, and will 
currently be employed as a Taxation Accountant in an industrial or 
commercial organisation; a major firm of accountants or taxation 
consultants; or may be employed with the Inland Revenue. A 
knowledge of overseas taxation would be an advantage. 

The company look upon this as a growth appointment, and the 
successful candidate will have already demonstrated the right 
blend of energy, and management and professional skills in 
achieving his present position. His exceptional self-motivation will 
enable him to continually broaden the scope of this key appoint- 
ment. 


A starting salary of around £3,500 is envisaged, plus the fringe 
benefits appropriate to a major international organisation. 


Please write briefly and in complete confidence to: 
THE MANAGING DIRECTOR, 


Г/л RUSSELL, EWBANK & PARTNERS LIMITED, 
MANAGEMENT CONSULTANTS, 
28 HEADFORT PLACE, GROSVENOR PLACE, LONDON SW1 


or telephone for an application form: 01-245 9844. 
No details of candidates will be passed to clients without permission. 
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LARGE ENGINEERING GROUP 
has a vacancy for a 


YOUNG QUALIFIED 


ACCOUNTANT 


at its Head Office in London NWI. The successful applicant will 
obtain experience in working with a large computer-based ac- 
counting system using modern techniques of contract accounting 
and budgetary control. 





























Good prospects exist within the Group. Four weeks' holiday, 
staff canteen and Pension Fund. Salary according to age and 
experience in range £2,000-£2,400. Quote age, qualifications, and 
fullest particulars of previous employment and responsibilities to 
Box LE 11088. 


The Project & Field Services Division is a 
rapidly expanding section of STC and 
further developments have created an 
opportunity for an experienced man to act 
as Financial Accountant. 
Aged 27 to 45, the person we are looking 
for will be a qualified accountant, or near 
finals, ideally part Ill ACWA, with approxi- 
mately five years’ experience in general 
accountancy work. 
Responsible to the Divisional Comptroller, 
his job function will include the financial 
control of accounts and ledgers, analysis 
and contract control of subsidiaries of the 
organisation. This job function has been 
created by the integration of accounts 
departments into our site. Although based 
at Chester Hall Lane, Basildon, occasional 
travel overseas will be required for periods 
of approximately a month's duration. The 
work is interesting and varied and will 
provide an excellent opportunity for the 
selected applicant to widen his experience 
and knowledge. 
A realistic salary is envisaged for the 
successful applicant, who will enjoy ex- 
cellent working conditions and prospects 
of advancement. Company benefits are well 
in keeping with a concern of our repute and 
standing. 
Please write with details of your experience 
and qualifications to: 




















D. G. Mason, Personnel Manager, 
Standard Telephones & Cables Ltd, 


Project & Field Services Division, 
Chester Hall Lane, Basildon, Essex. 
Or telephone for an application form to 

0268 3040 ext. 553. 
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The U.K. end of a large international 
catering company urgently needs a 
chartered accountant to take respon- 
sibility for planning, directing and 
controlling its financial reporting and 
accounting systems. 


Age: 25-40. 


CONTROLLER 







The Company has newly-built com- 


London Airport fortable offices at Heathrow. 







It prepares and provides in-flight 
meals for aircraft service. 


Aircraft Catering 





Plus car allowance, free cafeteria, and 
generous fringe benefits. 






£2,150 


Brief career details to Ian Turinas. 


li Marriott 














Marriott In-Flite Services Ltd 
Heathrow House 

Bath Road 
Cranford 
Middlesex 
01-759 2920 








CHIEF 
ACCOUNTANT 


Over South 
30 Coast 


РЕШИ 


From 
£3,250 





Our clients are a rapidly expanding sales and manufacturing 
company in the field of computer peripheral and other elec- 
tronic equipment. Part of an international organisation, they 
have branches throughout Europe and in Asia. 


They require a qualified accountant to take charge of all 
aspects of their accounting operation including control of an 
accounts staff of 50. Ideally the man appointed will be a 
Chartered Accountant aged 30—45 with significant experience 
in a manufacturing company of costing, stock control and 
E.D.P. Essentially he will have drive, initiative and a firm 
grasp of progressive accounting and management information 
systems. 


The post is based in a modern factory near the coast. A 
competitive initial salary will be negotiable from £3,250 
according to experience. Associated benefits are attractive 
and prospects are good. 


Write, giving brief career details in confidence, to R. H. 
Godfrey-Faussett of Arthur Young and Company, Moor 
House, London Wall, London EC2, quoting Ref. 146C. 
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AVIS 


SPECIAL PROJECT 
ACCOUNTANTS 


OVERSEAS 


Travel is exciting. This is our business. We've achieved a fourfold 
expansion in 4 years, yet have hardly started. 


We need 2 recently qualified accountants, single, willing to be 
assigned to any part of the world to work on special projects 
associated with the setting up of new operations. 


Assignments will last between 3 and 9 months in a particular 
country and will carry both responsibility and authority. 


Salary will not be less than £2,000 p.a. adjusted upwards to take 
account of cost of living in country of assignment. 


If you think you're really good, we'd like to hear from you. 


Telephone or write to: The Controller, Avis Rent A Car, 
Trident House, Station Road, Hayes, Middlesex. Tel. 01—573 


2712. _ 
Avis-we rent cars 





ENGLISH ELECTRIC 


TAXATION 
ASSISTANTS 


GROUP TAXATION DEPARTMENT 


We require the services of two assistants for the expansion of our Group 
Taxation Department in London. 


The successful applicants will be responsible for the preparation and 
agreement of computations and for advising on taxation matters of 
U.K. Group Companies. 


These appointments offer excellent opportunities to applicants with a 
sound knowledge of company taxation for a progressive career in the 
taxation department of a large International Group. 


Attractive salaries will be paid and will be negotiable according to 
qualifications and experience. 


Please write with details of age, experience, qualifications, and present 
salary to: 


D. O. R. Duffield, Taxation Manager 
The General Electric and English Electric Companies Ltd 
1 Stanhope Gate, London W1 
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HAYWARD TYLER & CO LTD, EAST KILBRIDE, SCOTLAND 
require an 


ACCOUNTANT 


Young Accountant (preferably A.C.W.A.) required to take charge 
of Accounting function of the above Engineering Company in 
East Kilbride. 

Candidates should have knowledge of standard costing and 
control procedure in Engineering industry. 

The Company is engaged in the manufacture of Capital goods 
and offers opportunity to broaden experience in Management 
Accounting. An IBM 360/30 computer is in operation. 
Applications in writing, giving full details of past experience, to 
Personnel Department. 





Accountant 


We are major contractors to the railway signalling industry and have an 
immediate vacancy for a Cost Accountant. 


We are seeking a young man age 21-25 with a minimum qualification 
of Part | of l.C.W.A. The position will provide excellent experience and 


WU 


EAST MIDLANDS GAS BOARD 


SENIOR AUDIT 
ASSISTANT 


at Headquarters, Leicester 


Due to promotion there is a vacancy in the Audit 
Section which is concerned with a broad range of 
the Board's activities including computer based 
accounting systems. 

Applicants should have good accounting or 
auditing experience. Preference would be given to 
applicants possessing an intermediate accountin 
qualification but E.D.P. systems experience WR 
also be an advantage. 

Salary in a range rising to £1,790 per annum. 

In appropriate cases, financial assistance will be 
oe towards the various costs incurred in moving 

ouse. 

Detailed applications, quoting Ref. No. AX 433 on both 
envelope and letter, should be sent to the Personnel Manager, 
East Midlands Gas Board, De Montfort Street, Leicester, by 





good prospects of future promotion. Duties are wide and varied and November 14th, 1969 x 
will involve initiation of improved management accounting procedures. 3 у б ЕР 
; E 
We offer a good starting salary, pension, lunch contribution, etc. emgas pr 
worth rki pe 

Applications giving full details of age, experience, and present salary : ng for 5 
to the Finance Manager, Signal House, Lyon Road, Harrow. 5 Е. 


AEI-GENERAL SIGNAL LIMITED 
SIGNAL HOUSE, LYON ROAD 
HARROW MIDDLESEX. ENGLAND 












ACCOUNTANT 


Luton c. £2,500 


шшш ИШИНЕ 


Our clients аге a small but expanding heavy engineering firm 
in the Luton area. 


They require a qualified accountant to take charge of their 
small accounting section, set up effective management infor- 
mation systems and subsequently to provide financial control 
during what promises to be a protracted period of growth. 
The man appointed will report direct to the Managing Director 
and will be given considerable autonomy. 


This is a long-term appointment which will suit a man who 
is prepared to grow with the company. The successful 
applicant will ideally already be resident in the district. 


Salary will be negotiable around £2,500 and progression will 
recognise ability. The usual associated benefits apply. 


Applications, giving brief career details, will be treated in 
confidence and should be submitted to Box 2W/600, c/o 
Mathers & Streets Limited, Brettenham House, Lancaster 
Place, London WC2. 
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EAST MIDLANDS GAS BOARD 


The Board are seeking to appoint a 


Chief Accountant 


(Designate) 

responsible to the Director of Finance. 

The present Chief Accountant will retire in 

1970. 

The Board has a turnover of nearly £60 million 

per annum, serves 1} million customers and 

employs approximately 11,000 people. 

Applicants should preferably: 

1. Have Gas Industry experience and a knowl- 
edge of the specific requirements of the 
Industry. 

2. Have proven experience in control of a large 
accounting staff. 

3. Have clear ideas upon the role of Manage- 
ment and Financial Accounting in a pro- 
gressive organisation, and have the ability 
to interpret and communicate results. 

4. Be knowledgeable of latest computer tech- 
niques. 

5. Be well qualified academically. 

Commencing salary will be around £4,250 per 

annum. 

In appropriate cases, financial assistance will be 

offered towards the various costs incurred in 

moving house. 

Detailed applications, quoting reference number AX462 

on both the envelope and letter, should be sent to the 

Personnel Manager, East Midlands Gas Board, De 
Montfort Street, Leicester, 

by November 19th, 1969. 
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|" HOLT & CO (LIVERPOOL) LTD 


wish to appoint a 


RECENTLY QUALIFIED ACCOUNTANT 










aged 25 to 28 for their Wine Division to be based in Liverpool. 

The Company operates a computer and is at present installing 
sophisticated management control systems. The post offers a 
variety of experience with good prospects for advancement 
in an expanding organisation. 

Salary is by negotiation. 

Reply in writing to: 

Group Personnel Manager 


JOHN HOLT & CO (LIVERPOOL) LTD 
380 India Buildings, Liverpool L2 ОДЕ 


CHIEF ACCOUNTANT 


London 


for well-known group with multi-million pound turnover 
and consistent growth record. He will be responsible to the 
Financial Controller for all financial and management 
accounting functions, with particular emphasis on budgetary 
control and cash flow information. Computer experience 
would be useful. He must have held a similar position with a 
large organisation and be able to control and direct an 
accounting staff of around twenty-five, including several 
qualified accountants, and be accustomed to working under 
pressure. This is an excellent opportunity for a young 
dynamic Chartered Accountant, preferably under 35, to join 
a first-class organisation with above average prospects. 
Salary negotiable around £3,500. 


Reference: 24660/A. (John R. Laverick). 


АП letters will be treated in strictest confidence and should be addressed to 
the consultant quoting the reference number. 


|| Executive Selection Division 


OLD COURT HOUSE * OLD COURT PLACE · LONDON W8 









EAST MIDLANDS GAS BOARD 


There is a vacancy for an 


Assistant Cost 
Accountant 


in the Management Accounting Section of the Finance Depart- E) 
ment at Headquarters, Leicester. 


The duties of the post will be to assist in the preparation of $ 
budget and cost information for the Board. He will be expected Й 
to suggest and implement new techniques for obtaining and pre- 
senting information and will need the ability and knowledge to 
discuss operating costs in detail with management. 


Applicants should, therefore, preferably have or be studying for 
а professional accountancy qualification. 


Salary in the range rising to £2,095 per annum. 


In appropriate cases, financial assistance may be offered towards 
the various costs incurred in moving house. 


Detailed applications, quoting Ref. No. AX457 on both envelope 
and letter, should be sent to the Personnel Manager, East 
Midlands Gas Board, De Montfort Street, Leicester, by November 
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working for 


November 8th, 1969 


Qualified Accountant 


age 24-30 required for The Group Financial Controller's depart- 
ment in London head office of international group of companies. 
Scope of work in department covers reports to Parent board of 


directors on Group's activities, corporate planning, consolidated 

accounts, group cash forecasting, budgets, published accounts 

and tax. Salary by negotiation but in range £2,000-£2,500 p.a. – 

Details to: E. J. Hornett, Smith & Nephew Associated Companies 
Ltd, 2 Temple Place, London WC2. 





NORTH EASTERN GAS BOARD 


FINANCIAL 
ANALYST 


An excellent opportunity occurs for a recently qualified 
Accountant to join a rapidly expanding industry. He will 
assist with financial analysis work on the staff of the 

Chief Accountant at the Head Office in Leeds. He must be 
able to interpret and present figures in a lucid and 
meaningful manner. Most of the work will be new and will 
require initiative, original thought and the ability to 

discuss financial matters at all levels. Experience of 

working with a computer would be useful. 

The prospects are excellent. 

Salary will be not less than £1,600 per annum and conditions 
of service are first-class. Assistance will be given with 
removal expenses. 

Please write giving brief details to the Personnel Manager, 
NORTH EASTERN GAS BOARD, New York Road, 
Leeds LS2 7PE. Closing date for applications is November 
14th, 1969. 








have vacancies for 


TRAINEE ACCOUNTANTS 


to qualify for either The Association of Certified and Corporate Accountants 
or The Institute of Cost and Works Accountants. 

The Board's Finance department is at Croydon but successful applicants will 
also be required tc travel to Board's offices in and around South London during 
their training. 


Applicants must be not more than 22 years of age and have either obtained 
G.C.E. Advanced level in at least two appropriate subjects or be part way 
towards one of the above qualifications. 


Write, giving full details and quoting reference G5442/B, to the 


Personnel Manager 


SOUTH EASTERN 
GAS BOARD 


Katharine Street, Croydon CR9 1JU 
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Progressive, rapidly expanding von of X 
companies in the photographic and allied _ 
fields, require a qualified accountant of — 
above average ability in the 25 to 35 year | 


Interesting and challenging appointment — Scope to advance to Partnership 


TRAINEE INVESTMENT ANALYSTS age bracket for the post of a 

CHIEF 1 
mr Up to 24.90) doe. ACCOUNTANT  j 
LEADING WELL-KNOWN FIRM OF CITY STOCKBROKERS responsible to the Directors for providing — 


information and applying control to the — | 
group's finances. He must be capable of - 
working under his own initiative and — ^ 
have some commercial experience for  - 
this key position which offers excellent 


These are new appointments caused by planned expansion, and are open to recently qualified Accountants (C.A., A.C.A., A.A.C.C.A.), 

aged 28-98 who wish to ол св беч ог investment analysis. Reporting to the Research Partner, duties tis пори the analysis 

in depth of companies' profitability, performance, etc., and occasional visits to companies throughout the U.K. A full training will n 

be provided. Essential qualities are an inquiring mind, the ability to communicate effectively, both orally and in script, and a positive pri pec and, when ће has proved him- — 

and diplomatic manner. M PR 8590. the Board. - Please apply — - 
ох s 


& 


Applications in strict confidence, under reference G3006/A.C. to : = 
QUALIFIED ACCOUNTANT required for 


G. CAMPBELL-JOHNSTON, MANAGING DIRECTOR engineering company in City area. Good: 
Т lary, life ‚ etc. Excellent | 
CAMPBELL-JOHNSTON ASSOCIATES (MANAGEMENT RECRUITMENT CONSULTANTS) LTD Аа t КН bw 
35 NEW BROAD STREET, LONDON EC2. TEL. 01-588 3588 confidence giving full details of experience 
to Box QA 6677, c/o R. F. White & Son Ltd 
72 Fleet Street, London EC4. * 
















PR POSTS 


Company Chief Accountant 
REGISTER OF APPOINTMENTS 


А major Finance Group seeks a Chief Accountant for its subsidiary Company 
engaged in specialist work in the building industry in London and the South-east. 
The Accountant, who must be suitably qualified, and should preferably be 25/35 
years of age, will be responsible for the Company's integrated mechanised ac- 
counting system and for administration generally. 


(£1,250 - £5,000) 


PR Posts is approached regularly by all types of companies seeking 
specialist executive personnel. If you are a qualified accountant, 


Salary by negotiation, Non-Contributory Superannuation and fringe benefits. 


The position offers first-class experience in Financial and Cost Accountancy and 
general administration, an opportunity to contribute to management and diverse 
career prospects. Apply with full details to: The Company Secretary, South 
London Decorators Ltd, 92/94 Church Road, Mitcham, Surrey. 


under 40, looking for a new appointment, even if you are not in a 
hurry to move, it would be to your advantage to be on our Register. 
The service is free to personnel and confidential. For the next 
important step in your career consult Mrs Heather Burn or Lewis 


 IPRPosts 


DUDLEY HOUSE, 


36-38 Southampton Street, W.C.2. 
Те 01-836 1147 01-240 0016. 





= 





(Assistant to Financial Controller) F š 

Up to 26 West End с. £2,250 – ; 

Our clients, а well-established International Company RICKMANSWORTH AND UXBRIDGE VALLEY 3 
engaged in marketing and sales promotion consultancy, are WATER COMPANY Е 


expanding rapidly and require a lively and ambitious young 
Accountant in a new appointment to co-ordinate the running 
of their accounts department, to develop existing accounting 
systems, and to take increasing responsibility for manage- 
ment accounts. Management is young and highly profes- 
sional and the work will be challenging. 

The man appointed will report to the Financial Controller. 
He will be aged 26 or under and is likely to be a recently 
qualified A.C.A. or A.A.C.C.A. Ideally he will have had 
experience of advertising or an allied field, either in commerce 
or through the profession, and some training in financial 
accounting systems. An unqualified man with relevant 
experience would also be considered. 

Starting salary will be negotiable around £2,250 with 
generous fringe benefits and imaginative progression. Work- 
ing conditions are excellent. 

Write, giving brief career details, in confidence, to R. H. 
Godfrey-Faussett of Arthur Young and Company, Moor 
House, London Wall, London EC2, quoting Ref. 142.A. 


WORK STUDY OFFICER E 


Applications are invited for this new and important appointment from qualified 
Work Study Practitioners with extensive experience of application of Work Study. 


The duties involve the preparation and implementing of Productivity and Incentive 
Bonus Schemes for the manual employees of the Company. Experience in the practical 
application of Work Study techniques is essential preferably in a Water Undertaking. 


The successful candidate will be paid a commencing salary of £2,750 per annum 
together with essential users’ motor-car allowance and will be admitted as a member 
of the Company’s Contributory Pensions Scheme. 


Applications stating age and experience should be addressed to the General Manager, 
Rickmansworth and Uxbridge Valley Water Company, Batchworth, Rickmansworth, 
Herts. 
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Р.А. TO PARTNER - Three partner practice — Qualified 
Accountant to relieve Senior Partner of work load; 
_ Partnership Prospects — £2,500-£3,500 p.a. 


INSOLVENCY - Leading City firm require a Senior 
| Assistant with experience in Receiverships, Liquidations, 
| etc. Commencing salary circa £2,700 p.a. 


P.A. TO PARTNER - City firm require Qualified 
Accountant, some experience of Executorships and 
| administration desired; £3,000 p.a. 


INTERNATIONAL EXPERIENCE - Qualified Ac- 

countant prepared to undertake frequent short-term 
| overseas assignments, predominantly investigations and 
_ systems; knowledge of at least one European language 
| essential. Initial salary negotiable between £2,500-£3,500 
_ p.a. plus fringe benefits. 


| JUNIOR PARTNERSHIP - Recently Qualified Ac- 
countant or promising Finalist, definite partnership 
prospects — salary negotiable from £2,500 p.a. 


| MANAGEMENT CONSULTANCY - Qualified Ac- 
| countants interested in system design and installation 
| required for a separate department operated for client 
| companies of a substantial London firm of Chartered 
| Accountants. The experience available is ideal for those 
aiming ultimately to mould their careers in industry. 
| Initial salaries negotiable up to £3,000 p.a. 


_ AUDIT MANAGER - Central London practice, Quali- 
| fied Accountant to supervise public company audits, 
| conduct occasional investigations. £3,000 p.a. 
TAXATION OPPORTUNITIES – Recently Qualified 
Accountants required by leading London firms who 
| specialise іп all aspects of Taxation, including Inter- 


Aer 


national Tax. Interview expenses paid for provincial · 


| applicants. Commencing salary negotiable in excess of 


p.a. 
| 


01-247 3434 (6 lines) 


PROVINCES - There are many opportunities available 
at all levels in provincial towns and cities; inquiries in 
respect of any area treated promptly, in confidence and 
entirely without obligation. 


LIVERPOOL - Company Taxation Manager – Qualified 
man competent in this field and able to develop existing 
department. £3,000-£3,500 р.а. 


TRUST/TAX - Large City firm require two experienced 
Assistants, to prepare Trust Accounts deal with relevant 
taxation and general administration. £2,000-£2,500 р.а. 


TAXATION MANAGER - To lead company tax section 
in large City practice; experienced unqualified man 
considered. £3,000 p.a. 


TAXATION PARTNERSHIP - City firm require 
Qualified man with previous experience in tax speciali- 
sation; Partnership within short-term. £3,000 p.a. 


CONTINENT - We currently have a number of positions 
available for recently Qualified Accountants; experience 
available embraces sophisticated management accounting 
techniques operated by British, American and Continen- 
tal organisations. Commencing salaries negotiable up to 
£3,500 p.a. plus fringe benefits. 


MANAGEMENT ACCOUNTANT - International Oil 
Company, qualified man required with industrial experi- 
ence and knowledge of D.P. Systems. £2,500 p.a. 


CHIEF ACCOUNTANT FOR PROPERTY РЕ- 
VELOPMENT GROUP - Qualified with previous com- 
mercial experience — £2,500 p.a. 


there is no charge to applicants for our service. 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


ASSISTANT GROUP CHIEF ACCOUNTANT. – 
South London organisation; experience of manufacturing 
industry advantageous — excellent opportunity for young 
men studying for Finals — £1,800 p.a. 


ASSISTANT CHIEF ACCOUNTANT - South-west 
London Engineers – Qualified Accountant preferably with 
industrial experience. £2,750 p.a. 


MANAGEMENT ACCOUNTANT - Kent. Qualified 
Accountant require for service industry to be responsible 
for formulation of budgets, presentation of management 
and financial accounts. £2,500 p.a. 


ASSISTANT CHIEF ACCOUNTANT - Surrey. 
Recently Qualified Accountant required for investiga- 
tions, financial and management accounting duties at 
senior level. Computerisation in progress — £2,500 p.a. 


ACCOUNTANT - Recently qualified for Central London 
manufacturing group; duties will embrace the prepara- 
tion of financial and management information for sub- 
sidiaries both at home and overseas. Career opportunity — 
initial salary negotiable up to £2,500 p.a. 


ACCOUNTANT/PROGRAMMER - Group of com- 
panies engaged in manufacturing activities; head office 
County Durham. Applicants must be Qualified Ac- 
countants be trained in and experience of computer 
programming. I.B.M. 30 installed. Career prospects 
exceptional. Initial salary £2,500 p.a. 


ACCOUNTANT - Not necessarily qualified for central 
London travel, transport and research concern; £2,500 
р.а. 


ACCOUNTANT/SECRETARY - Central London ad- 
vertising group. Promotion to Company Secretary en- 
visaged within 12 months. Initial salary £2,500 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? AII inquiries are given prompt attention and 





А Æ Gordon & Gotch, a group of companies with over 
| ||| £10 million turnover operating in export publishing and 
| distribution services, shipping and air freight, and E.D.P. 


bureau services, requires a qualified accountant. 


accountant 


#2000 + 


ж Good prospects їп an expanding organisation for a man 


ж Responsible for the preparation of forecasts, budgetary 
control and management information, the control of 
warehouse costing systems and reports, and the co- 
ordination and updating of accounting procedures, he 
will report to the Group Chief Accountant. 


with energy and ambition. 


Ж Write in strict confidence giving age, qualifications and 
experience to J. S. Gunn, Group Chief Accountant, 
Gordon-& Gotch Holdings Ltd, 75-79 Farringdon Street, 


The Gordon & Gotch Companies London EC4. 


| 





THE RIO TINTO-ZINC 
CORPORATION LTD 


has a vacancy for an 


ASSISTANT 
ACCOUNTANT 


in the Accounts Department of their 
Headquarters in St James's Square, 
London SWI. The Department is 
responsible for keeping the books and 
records of several U.K. Group com- 
panies, the preparation of interim and 
final accounts of these plus related 
statistics, reports, etc. 


Applicants should be in the age range 
25 to 40 and have achieved at least 
intermediate levels of the A.C.C.A. or 
equivalent. Experience to date must 
include the keeping of full sets of books, 
preparation of periodical expenses, 
sales and other statistics for submission 
to management and compilation of in- 
terim and final accounts, Ideally this 
experience should have been gained 
within the central accounts department of 
an industrial or commercial group of 


JERSEY 


А young Accountant (qualified or nearly 
| so) is urgently required as assistant, and 
eventual successor, to the Chief Ас- 
countant of a large producing and 
contracting Company in the Channel 
Islands (subsidiary of an English Public 
Company). 
"Salary and working conditions are 
good, and the prospects for the right man 
are excellent. — Reply, with full details, 
to the Chief Accountant, Ronez Ltd, 
St John, Jersey, Channel Islands. 





TOP OPPORTUNITY FOR 
AMBITIOUS YOUNG ACCOUNTANT 


Young, qualified, single accountant 
preferably with commercial experience 
outside U.K. for key position with 
Inter-nation team based in Luxem- 
burg. Good commencing salary with top 
prospects. — Write P. Lazar, 10 Rue 1900, 
Luxemburg. 


| Oo TUR ee 


RAND SERVICES 
STAFF CONSULTANTS 


CHIEF ACCOUNTANT, Kingston 
upon Thames. £2,200. Financial ас- 
counts, budgets, monthly group ас- 
counts, quarterly returns, costing, work 
in progress, etc. 

RECENTLY QUALIFIED YOUNG 
ACCOUNTANT. Building Construc- 
tion Company, London W12. £2,300. 

ASSISTANT COMPANY SECRE- 
TARY, Feltham. Commercial firm, 
salary to £2,300. 


31 Fife Road, Kingston 
Kingston 2441 





QUALIFIED ACCOUNTANT required for 
rapidly expanding group of companies based 
London/Kent border. Knowledge costing and 
budgeting control preferred. Good prospects. 
- Please write stating age, experience, and 
salary required to Levett, Charles & Co, 
Chartered Accountants, 186 Westcombe Hill, 
БАСКА, London SE3, marking envelope 
‘Private’. 


SENIOR INTERNAL AUDITOR required. 
Applicant must have a sound knowledge of 
accountancy. In addition to the normal inter- 
nal audit duties the successful applicant will 
be required to organize and carry out local 
investigations which will involve some travel 
within the United Kingdom. Experience of 
organization and methods would be an 
advantage. Starting salary £1,600 to £1,800 
per annum in a scale with a maximum of 
£2,050 per annum plus expenses. A pension 
scheme is in operation with transfer pro- 
visions. There are good prospects of promo- 
tion. — Applications to: Establishment 
Officer, Home-Grown Cereals Authority, 
Бауде House, Oxendon Street, London 





WE WISH TO RECRUIT an experi- 
enced Accounts Clerk for work in our 
Proprietors Ledger section. Age 40–50. 
The successful applicant will receive a 
competitive salary, Luncheon Vouchers 
and 3 weeks' holiday a year. — Please 
write to: Mrs Watson, Sotheby & 
Company, 34-35 New Bond Street, 
London W1, detailing previous account- 
ing experience. 





companies. 


The starting salary for the appoint- 
ment will be in the range of £1,500 to 
£1,900 p.a. taking into account age and 
experience. In addition, the company 
operates a non-contributory transferable 
pension scheme plus discretionary bonus 
and life insurance schemes. 


Please apply in writing giving age, 
present salary and brief details of career 
to date to: T. J. Butler, Staff Manager, 
London Office, The Rio Tinto-Zinc 
Corporation Ltd, 6 St James's Square, 
London SWI. 





THE LONDON OIL REFINING CO LTD 
require a recently qualified chartered account- 
ant to act as assistant to the present secretary 
in the accounting operations of the three 
companies within the group. The position is 
in the Manchester area and a pension scheme 
is in operation. Salary by negotiation. — Full 
details to Grundy Middleton & Co, Char- 
tered Accountants, 34 Princess Street, 
Manchester 1. 
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YOUNG ACCOUNTANT 


The B.E.T. Group requires a Qualified Accountant (Chartered or Certified) aged 
under 30, at its London headquarters. He will be responsible to the Accountant for all 
aspects of the accounting and taxation work of investment trust and holding com- 
panies. 


Commencing salary not less than £2,000 dependent upon age and experience. 
Contributory Pension scheme. 


prete enthusiasm and the ability to work with others are amongst the qualities 
sought. 


Future prospects are excellent either at headquarters or with one of our subsidiary 
companies. An Accountant with talent and enthusiasm will find ample opportunities 
to develop and further his career. 


The B.E.T. Group comprises nearly 300 companies with interests in Relay and 
2 Rental, Film and Television Services, Laundries, Plant Hire, and other service 
industries. 


Please write to the Chief Accountant, British Electric Traction Co Ltd, Stratton 


House, Piccadilly, London W1X 6AS. 





SOUTHAMPTON 


We require an ambitious qualified 
accountant, aged 28-40, with con- 
siderable commercial experience and 
with knowledge of producing monthly 
Management accounts. Responsibility 
will be to the Company Secretary for 
control of financial and management 
iccounting, preparation of statutory 
iccounts and grgguction of management 
information. Commencing salary £2,750 
per annum. Pension scheme. Assistance 
with removal expenses. — Applications 
ihould be addressed to: 


The Managing Director 
Southern Ships Stores Limited 
Test Road 
Eastern Docks 
Southampton 
Tel. 29731 (10 lines) 





U.K. AND OVERSEAS 


£2,750 PLUS BONUS - FINANCIAL 
ACCOUNTANT (MANCHESTER): 
£2,000 Operations Analyst (Oxford); 
£2,000 Organisation and Methods 
‘Wirral); £2,500 Professional (Man- 
:hester); £1,600 Professional Partner- 
ship prospects (Liverpool). – Please send 
name and address for details of widest 
selection of Accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, INTERVIEWING 
CENTRE, 21 LATHOM ROAD, 
SOUTHPORT. 





OVERSEAS 








AUDITORS 


ZAMBIA £2,152-£2,782 


To conduct Government and Statutory 
Board audits at Headquarters under 
supervision with occasional country- 
wide assignments. Aged over 25, with 
at least five years' accounting and/or 
audit experience (not clerical), and have 
at least five passes at G.C.E. ‘O’ level 
including English and Mathematics or 
Book-keeping. Recognised relevant pro- 
fessional qualification апа current 
driving licence desirable. Emoluments 
quote above include supplement, 
normally tax-free, of £233-£291. Ter- 
minal gratuity 25 per cent of emoluments 
(excluding supplement), contract for 
|ћгее years. Free family passages and 
many other additional benefits. Applic- 
ants must be citizens of, and per- 
manently resident in, the United King- 
dom. Apply, giving brief details of age, 
qualifications, and experience, to: 


Appointments Officer 
MINISTRY OF 
OVERSEAS DEVELOPMENT 


Room 301, Eland House, Stag Place 
London SW1 





JALIFTED ACCOUNTANT urgently re- 
ired by a Diocese of the Church of South 
lia for a Period of service on missionary 
ms. The post will include travelling to 
urches and institutions for the audit of 
:ounts. — Apply: Methodist Mission. 

ciety, 25 Магу е Road, London NWI. 


CHARTERED ACCOUNTANTS 
JOHANNESBURG – SOUTH AFRICA 


Alex. Aiken & Carter, Chartered Ac- 
countants (South Africa), have vacancies 
in their Johannesburg office for qualified 
accountants who wish to broaden their 
professional experience in a large and 
well-established firm in a country which 
offers attractive living conditions and 
outstanding prospects for energetic 
accountants. Attractive salaries аге 
offered in the range of £2,500 to £3,500 
depending upon post-qualification ех- 
perience. The firm also offers provident 
and medical fund benefits, five-day week, 
four weeks’ paid leave per annum, 
assisted passages and, subject to a two- 
year contract, settling-in allowance. 
Applications should be addressed to the 
Staff Partner, Thomson McLintock & 
со, 33 King William Street, London 


CHARTERED ACCOUNTANTS - 
WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities for interesting 
and rewarding work within the profes- 
sion. 

Initial tours will be for eighteen 
months and contracts are renewable 
by mutual agreement: Starting salaries 
will be in excess of £3.000 per annum. 
Free furnished accommodation, air fares 
both ways and other allowances together 
with a generous leave entitlement will be 
provided to the successful applicants. 

Please write, in confidence, with brief 
details of previous experience to Box 
CA 8320. 


EUROPEAN AUDITOR 

Our client, a division of a large U.S. 
Corporation, has a vacancy for a high- 
calibre qualified man who will be engaged 
on operational and management audit 
assignments. Previous industrial experi- 
ence preferred. Knowledge of European 
language an asset. Substantial salary 
and benefits. — Details from ACCOUNT- 
ANTS REGISTER (Div. Criterion 
Appointments Ltd), Queens House, 
Leicester Square, London WC2. REG. 
3388 (01-778 0636 from 7-10 p.m.). 





QUALIFIED ACCOUNTANTS – 
AUSTRALIA 


An International firm of Chartered 
Accountants has vacancies for qualified 
accountants in its offices in the principal 
cities of Australia. 

Opportunities exist for recently quali- 
fied men as well as for those with up to 
three years' post-qualification experience. 
Age range 22-28 years. 

The prospects for accountants in 
Australia are unusually good and men 
considering emigration should write 
in confidence to Box QA 8281 giving a 
short career summary and stating which 
part of Australia they would be interested 
in going to. 
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AREA ACCOUNTANT 


Overseas Appointment 





The Cameroons Development Corporation, which is concerned with — 


the development of extensive rubber, oil palm, banana and cocoa 
plantations in West Cameroon, now wishes to strengthen its Finance 
and Accounts team through the appointment of an additional Area 
Accountant. 


The duties and responsibilities of the position generally embrace 
control and supervision of estate and area accounting systems, 
including produce and cost records, budgets and the like. From time 
to time the Area Accountant may also be required to undertake 
leave relief assignments in other finance or accountancy functions 
within the Corporation. 


Candidates must be qualified accountants (A.C.A. or A.C.C.A.) 
with at least two years' post-qualifying experience of practical 


commercial accounting to their credit. Previous experience in the _ 


field of tropical agricultural produce trading would be particularly 
advantageous. 


Commencing basic salary will be consistent with competitive 


market rates, and in addition a generous inducement allowance will - 
be paid. Educational and certain other allowances are also payable _ 


and there is participation in a bonus scheme. Free partly furnished 
accommodation; free medical attention. Contributory Provident 
Fund. Leave-earning terms of service do not normally exceed 
24 months in duration. 


Applicants should write to the Head of Personnel, Commonwealth 
Development Corporation, 33 Hill Street, London W1A 3AR, quoting 
Serial 1491. 





YOUNG QUALIFIED 
ACCOUNTANT 


Overseas Appointment 


THE COMMONWEALTH DEVELOPMENT CORPORATION 
is a commercially organised statutory body concerned with the 
promotion and management of a varied range of economic projects 
in the developing territories. 

The Corporation now offers the opportunity of a career opening, 
to be taken up early in 1970, to a young recently qualified accountant 
who is looking for an opportunity to shoulder responsibility in a 
more challenging environment, the opportunity to broaden and 
diversify his experience and the prospects of development within 
the more general field of management. Initial employment would 
be on audit work – probably in East Africa — but transfer to more 
demanding management accounting duties, either in East Africa or 
elsewhere, could be expected within two years or so. 

Preparedness to undertake residential service on a world-wide 
basis is essential, but initial overseas posting may be preceded by a 
period of employment in London. Tours of service overseas usually 
do not exceed two years, and are followed by about three months” 
leave in U.K. 

Commencing basic salary will be consistent with the current 
market and on posting various overseas and other allowances are 
payable. Other benefits include membership of a superannuation 
fund, free medical attention, generous family passages, and partly 
furnished housing at nominal rental. 

Applicants should write to Head of Personnel, Commonwealth 
Development Corporation, 33 Hill Street, London W1, quoting 
Serial No. 1501. 
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SWITZERLAND 


We are an International firm of Chartered Accountants, and have a 
vacancy in our Geneva and Zürich Offices for Chartered Ac- 
countants with one or two years' post-qualification experience. 


'The work will consist mainly of auditing of foreign companies 
operating in Switzerland, and thus good experience of International 
finance can be expected. A knowledge of French or German would 
be an advantage but is not essential. 


Please telephone or write for an application form to A. T. 
Gardner-Brown, of Touche Ross & Co, 3 London Wall Buildings, 
London EC2. (Tel. 01-588 3678.) 
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SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST requires full-/part-time 
salaried employment in or around inner 
London area. Six years' experience in tax, 
accounts, audit, and secretarial work in pro- 
fessional firm. Currently earning £1,360 p.a. 
in semi-senior position. — Please write Box 
AC 2650. 

A.C.A., May 1970 finalist, age 26, requires 
full-time employment in London. Six years* 
experience in tax, audit, trust accounts work 
with professional firm. — Please apply Box 
AM 2819. 

A.C.A., PART II FINALIST, Pakistani, 
experienced in complete and incomplete 
records, taxation, etc. seeks position in 
profession. – Box AP 2820. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. – Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex (Telephone 01–554 3484). 
AN А.С.А. (secured good position in inter- 
mediate), appearing Part I in May 1970, 
nine years’ experience, can finalize accounts 
from both complete and incomplete records 
independently and deal with taxation. Look- 
ing for position with C.A. firm in G.L.C. 
area. – Box AA 2651. 

AN INDIAN GRADUATE (32), with three 
years’ experience of incomplete records 
and general audit, seeks a suitable position 
in profession. Experience and responsibilities 
are very important. — Box AI 2669. 


ACCOUNTANT 


Abu Dhabi 


A vacancy exists for a qualified Accountant to be responsible for 
installing and controlling the accounting and budgetary control 
systems of our subsidiary company in Abu Dhabi. 

The successful applicant will be expected to make a significant 
contribution to management planning by advising on all financial 


Applicants should be professionally qualified with accounting 


An excellent salary is offered and there is, at present, no 
personal taxation in Abu Dhabi. Free furnished accommodation 
is provided and paid leave passages to U.K. 

Please write, stating brief career details to: 


Personnel Officer (Recruitment) 


ТА | INTERNATIONAL AERADIO LIMITED 


AERADIO HOUSE - HAYES ROAD - SOUTHALL · MIDDLESEX 













A PAKISTANI Part I finalist, served articles 


(4 years) with medium-sized chartered 
accountants, seeks position. — Please contact 
A. K. Patwary, 9 Loraine Road, London N7. 


A YOUNG EAST AFRICAN, with one and a 
half years’ experience of accounts, doing 
A.C.C.A., seeks position as either an audits 
clerk or accounts clerk. – Box AY 2775. 


A PAKISTANI (29), (finalist Part I, May 
1970), having varied and good experience in 
accountancy, auditing and taxation, seeks 
position as a senior audit clerk in London. 
Four years’ articles completed recently. — 
Box AP 2549. 

CHARTERED ACCOUNTANT with varied 
professional and commercial experience, 
requires suitable employment in London in a 
professional or industrial firm. – Box CA 
2707. 

CHARTERED SECRETARY (43), Birming- 
ham, seeks responsible position profession/ 
industry/commerce. preferably Midlands. 
Ten years’ broad experience company secre- 
tary/accountant, property management. 
First-class references. – Box CS 2626. 


PERMANENT AND TEMPORARY ас- 
countants, book-keepers, bought and sales 
ledger, clerks, cashiers. – Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 


TAXATION, research, investments, opera- 
tional research, management decision tech- 
niques (or just plain accountancy work only) 
position sought by trained London С.А. 
Articles completed graduate. On regular about 
half normal time, low salaried basis. — Box 
TR 2671. 

TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
SWI (01-222 2354/5817). 


VICTIM OF CREDIT SQUEEZE, – Com- 
petent but sometimes unorthodox C.A. 
(young 53) with outstanding professional and 
industrial experience seeks position giving 
responsibility and initiative - trouble- 
shooting welcomed. — Box VO 2628. 









YOUNG A.C.A., A.T.LL, with exceptional 
practical experience, is willing to assist over- 
burdened practitioners in London/Surrey 
area on a part-time basis. - Box Y A 2636. 





ARTICLED CLERKS 


A B.COM. from overseas university with 
advance accountancy and economics. Seeks 
articleship with any firm of chartered ac- 
countants in London. — Please write im- 
mediately to Imamuddin Ahmed, 8 Codring- 
tion House, Scott Street, London El. 

A B.COM. (Pakistani), with two years’ 
accounting experience seeks articleship. — 
Please write: Mahajan, 25 Highbury 
Grove, London №5. 

A CEYLONESE GRADUATE (30) pre- 
liminary exempted, seeks articles with a firm 
of chartered accountants in London or 
suburbs. Very good references. – Write for 
interview, Mr De Silva, 59 Belsize Avenue, 
London NW3. 

AN AMBITIOUS young lady (19), with 
seven ‘O’ levels and two months’ experience 
in accountancy work, would like to join a 
chartered accountant firm as an articled 
clerk. - Box AA 2699, 

A MALAYSIAN CHINESE (22), with two 
'A' levels and four 'O' levels including 
English and Mathematics, seeks articles with 
certified accountants in London. Available 
immediately. – Flat 2, De Montfort Court, 
Mount Ephraim Road, London SW16. 

A MALAYSIAN CHINESE (19), with 
preliminary certificate and six “О” levels, 
seeks articleship with a chartered accountant. 
Available immediately. — Please write to 
H. T. Ng, 5 Arkwright Road, London NW3. 
A MALAYSIAN CHINESE girl age (17) 
with eight *O' levels — five distinctions, three 
credits; preliminary exempted, seeks articles 
in or around London. – S. L. Low, 30 
Leinster Square, London W2. 

АМ AMBITIOUS GRADUATE from 
Pakistan with vast experience in accountancy 
seeks articles in and around London. Pre- 
liminary exempted. — Please write Omar 
Hayat Shaikh, 117 Cadogan Terrace, London 


E9. 

AN EAST AFRICAN student, B.Com., 
seeks articles with a chartered accountant 
firm. — Please contact, B. H. Virani, 16 
Oakford Road, London NWS. 

AN EASTERN AFRICAN student with six 
*O' levels seeks articles in England or Wales. 
Preliminary exempted. - Please write 
Shiraz Velji, 39 Coalecroft Road, Putney, 
London 5%15. (Tel. 01-788 3726.) 

AN INDIAN GRADUATE with three years’ 
experience of incomplete records and general 
audit seeks a suitable position in profession, 
in or around London. Experience and re- 
sponsibilities are very important. – Box AI 


A PAKISTANI (26), B.Sc. second-class, seeks 
articles with chartered accountants. Prelimi- 
nary exempted. – Please write to Asim Ali 
Khan, 2 Mornington Avenue, London W14. 
A PAKISTANI (25), commerce graduate 
with advanced accounting and auditing, 
preliminary exempted seeks articles in or 
around London, – Please write to M. A. 
Qassem, 98 Settrington Road, London SW6. 

A PAKISTANI (24), M.A. Economics, seeks 
articles with any firm of C.A.s in or around 
London. Preliminary exempted. Immediately 
available. – Please write to M. M. Anait, 34 
Links Road, London NW2. 

A PAKISTANI (23), first-class post-graduate 
in commerce, with one year’s banking and 
four months’ audit experience, seeks articles. 
- Please write M. K. Mahmud, 17 Old 
Devonshire Road, London SW12. 

A PAKISTANI. B.Sc. (21), with mathematics, 
seeks articles with chartered accountants. 
Preliminary exempted. – Please write to 
M. H. Choudhury, 172 Wardour Street, 
London Wl. 

A PAKISTANI Class II graduate, 26 years 
old, experienced in accounts, seeks article- 
ship with City chartered accountants. 
Available immediately. – 2. A. Shah. 37 
Lathom Road, East Ham, London E6 (tele- 
phone 01-472 1560). 

ARTICLED CLERK required by chartered 
accountants London W1. Thorough training. 
Personal supervision of principal. Progressive 
salaries. – Box CA 2769. 

ARTICLED CLERKS, some experience 
essential. excellent prospects, good salary. — 
Box AC 2781. 

А SCHOOL LEAVER with first division *O" 
level certificate and three ‘A’ level passes 
seeks articleship. — Please write S. Karim, 
5 Palace Gate, London W8. 

А SCHOOL LEAVER with three ‘A’ levels 
and first division *O' level certificate nine 
subjects, seeks articles. — Please write: 
Mansour Sunderji, 5 Palace Gate, London W8. 
A YOUNG MAN of 19 looking for articles 
in London. Holding eight *О” levels — first 
division in Cambridge School Certificate 
with thirteen points — distinction in maths — 
high credits in English and additional maths 
Preliminary exempted. – Write Box AY 2833 





ТРАНИ YVWEUTRUY a 


~ ACCOUNTANT 


November 8th, 1966 


A UGANDAN ASIAN (23), with nine G.C.E 
*O' level passes seeks articles in or arounc 
London. Passed elementary and intermediat 
book-keeping examinations. Preliminary 
exempted. – Write Box AU 2692. 

A YOUNG PAKISTANI seeks article: 
immediately — four years' articles. — Apply 
со TAUN, 29 Charriton Square, Londor 
A YOUNG PAKISTANI with a goo 
commerce degree and auditing experienci 
seeks articles – please telephone 5. I. Gardezi 
01-739 2734 or write c/o Allico Plastics Ltd 
136 Bethnal Green Road, London 22. 

A YOUNG STUDIOUS INDIAN commerci 
graduate (20), seeks articleship with a firm o 
chartered accountants. Preliminary exempted 
— Please write to Box AY 2654. 
FULL-TIME С.А. articled clerk cours 
(October 1969-July 1970 session). Studen 
requires articles. - Box FC 2714. 

HIGHLY ADAPTABLE Pakistani graduate 
with fairly good English accent, eight months 
experience in London firm, seeks articles 
Can prepare balance sheet from incomplet: 
records. Available any time. - Box HA 2754 
INDIAN (36), M.COM., appearing Fina 
Part I Chartered Accountancy Novembe 
examination. Completed four years’ article 
ship, eight years’ industrial/commercia 
experience, seeks audit/accountancy posi 
tion. – Please write Box IT 2622. 

INDIAN (21), graduate (Econ.), working a: 
an accounts clerk in a big firm, seeks article: 
in or outside London. – В. Ganguly, 7; 
Monega Road, London E7. 

MALAYSIAN CHINESE, aged 21, ми 
three ‘A’ levels and eight *O' levels, seek: 
articles with chartered accountants. — Pleasi 
Мин f^ P. Khan, 8 Sneath Avenue, Londor 
OVER TWO YEARS’ experience in incom 
plete records and P.A.Y.E. wants to transfe: 
articles. Principal's consent obtained. Ap 
peared intermediate examination in Septem. 
ber. - Box OT 2703. 

SEMI-SENIOR and junior clerks requirec 
for small firm of West End chartered ac 
countants. Articles available to suitabl 
applicants. — Please reply, stating age 
Speers, and salary required to Box S$ 


TRANSFER OF ARTICLES sought by 
Malaysian student. Seven *O' levels, four ‘A 
levels. Passed intermediate C.A., C.LS 
Sitting November 1969 Part I С.А. Principal’: 
consent obtained. ~ M. Y. В. Н. Latif 
46 Bryanston Square, London W1. 
TRANSFER OF ARTICLES WANTED by a 
Pakistani (243), passed intermediate, Marct 
1969, at first attempt, having experience ir 
incomplete records, small/medium audits 
to broaden experience. – Box TO 2823. 
UGANDA STUDENT with six *O' levels 
three *A' levels and B.A.(Hons) Economics 
seeks articles. - Box US 2630. 

YOUNG ASIAN (18), from Kenya, with si» 
*O' levels and high grades in English anc 
mathematics, seeks articles with a medium: 
sized firm of chartered accountants. Рге те 
nary exempted and some knowledge ol 
elementary book-keeping. - Box YA 2674. 
YOUNG MALE SINGAPOREAN witt 
seven ‘O’ and one ‘A’ levels seeks articles 
Preliminary exempted. Available im 
mediately. – Please write Lim, 237 Camder 
Road, London N7. 

YOUNG MAN with eight “О” levels, fout 
years’ experience as book-keeper in industria 
firm seeks articles with chartered accountants 
Preliminary exempted. — Please write Bo: 
УМ 2797. 

YOUNG MAN with seven ‘O’ levels, рге. 
liminary exempted, seeks articles with char 
tered accountants. — Please write Bo) 
YM 2796, 





PARTNERSHIPS 
AND PRACTICES 


A BRAINTREE-BASED chartered account: 
ant with own nucleus and 75 per cent of his 
time free, seeks partnership/working arrange 
ment with established practitioner. — Во» 
AB 2638. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. – The 
recognized medium for sale and purchase о! 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, Londor 
Bridge, London SE1 (HOP 1209). 
ACCOUNTANT (mid-Somerset) wishes tc 
purchase block of audits — incomplete 
records – G.R.F. £500 approximately, or 
would consider working arrangement. — А! 
replies acknowledged. - Box AM 2830. 
ACCOUNTANT REQUIRED to manage 
group of incomplete record cases in Ilford 
accountants' office for probationary period 
prior to partnership. No capital required. - 
Write with full details of age, experience and 
present salary to Edwin K. Frederick & Co, 
=> Cranbrook Road, Gants Hill, Ilford, 
sex. . 
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NUCLEUS OF £2,000 approximately 
ider twenty clients) for sale, can best be 
viced from ‘Metropolitan Essex’. Price and 
thod of payment secondary to continued 
vice to clients. – Box AN 2640. 
PARTNERSHIP is offered on attractive 
ms after short probationary period, to an 
е chartered accountant with at least four 
irs’ experience since qualifying by F.C.A., 
ndon WI. Staff ten. - Write Box AP 2768. 
4. SOLE PRACTITIONER, London WC. 
a. G.R.F. approximately £5,000, desires 
algamation with view to early sale and 
ntual retirement. - Box CA 2655. 
'POINTMENT SOUGHT with a view to 
‘tnership in professional firm considering 
ure development of its services to industrial 
1 commercial clients. №. or SW. Midlands 
S. Wales preferred. Sound professional 
ining and post-qualification experience. 
sellent relevant industrial/commercial ex- 
ience. Age 36. Some capital available. — 
x AS 2761. 

[ARTERED ACCOUNTANT, London 
|, with gross fees above £15,000 would 
isider amalgamation. - Box CA 2739. 
IARTERED ACCOUNTANT in Man- 
ister would like to purchase practice ог 
ick of audits. Partnership proposal or 
rking arrangement considered. - Box CA 


IARTERED ACCOUNTANT, senior part- 
r in medium-sized firm, coastal area, 
uires chartered assistant with three ог 
ir years' all-round experience since qualify- 
> gradually to assume full responsibility 

а section of the firm's work. Salary and 
mediate prospects dependent entirely on 
dlicant’s own initiative and ability. - Apply 
x CA 2706. 

[ARTERED ACCOUNTANT with small 
ictice or nucleus offered partnership after 
i] period in busy North London/Hertford- 
re practice. Financial arrangements to suit 
'licant. - Box СА 2824. 

[ARTERED ACCOUNTANTS Manches- 

and West Riding would like to meet 
dium firms who are expanding through 
wth of larger clients. Object: mutual 
istance and discussions. – Box СА 2806. 
IARTERED ACCOUNTANTS, medium- 
*d London EC area, stillexpanding rapidly, 

majority of whose partners are in their 
d-forties, are seeking two young chartered 
‘ountants, aged 27-33, with at least five 
irs’ post-qualification experience, to take 
irge of sections of the audit and account- 
ty department and to be responsible 
ectly to a partner. А good salary will be 

d now but the right men will be the types 
о will become partners within a definite 
iod. The positions might suit small prac- 
oners who wish to become partners in a 

т firm. – Box CA 8205. 

ARTERED ACCOUNTANTS wish to 
juire block of audits up to £3,000 gross 
s. Incomplete records and writing up jobs 
Icome. – Box CA 2694, 

IARTERED ACCOUNTANTS with a 
dium-sized practice in Edinburgh (includ- 
| partner with considerable English 
зепепсе) seek association or amalgamation 
ih larger firm. Adequate accommodation. – 
plies, in confidence, to Aitken Kinnear & 
„ W.S., 37 Queen Street, Edinburgh 2. 
IARTERED PRACTICE, London W1, for 
е. Established twenty-five years; gross fees 
5, pe Amalgamation would 
asidered. – Box CP 2826. 

TY CHARTERED ACCOUNTANTS are 
erested in acquiring practices in London 
surrounding areas with gross fee incomes 

up to £5.000 per annum. – Box CC 2721. 
\ST MIDLANDS, - Old-established but 
-ahead firm requires an able qualified 
sistant with some post-qualification experi- 
ce who feels he could prove his suitability 
* partnership within two years. The applic- 
t must be prepared to work hard and 
monstrate that responsibility can be taken 
thout causing offence either to the firm or 
clients. - Box EM 6585. 





EXCEPTIONAL OPPORTUNITY 
IN THE CITY 


Expanding firm of Chartered Account- 
ants with three partners seek a young 
chartered accountant with a view to 
partnership, to act as personal assistant 
to the partners for a probationary period. 
- Box EO 8301. 





RADUATE CHARTERED ACCOUNT- 
ЧТ offers ambitious accountant oppor- 
nity to join him in earning five-figure 
оте in a rapidly expanding proven 
Liv Capital required £1,000. – Box 


ORSHAM (Sussex) chartered accountants 
quire partner. The initial appointment 
wuld be as senior assistant at up to £2,000 
year with three weeks’ holiday, – Box HS 


65. 

ИЙСЕЅТЕК. - Progressive firm seeks 
quisition of, or association with, practice 
£5,000 to £30,000 G.R.F. Continuity of 
actitioners welcomed. – Box LP 2639. 
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ACCOUNTANT 


NEWCASTLE UPON TYNE. – Chartered 
accountant has £10,000 available for pur- 
chase of a practice or partnership in New- 
oui pontes in strictest confidence. – Box 


NORWICH CHARTERED ACCOUNT- 
ANTS are interested in growth either by 
amalgamation or the acquisition of additional 
gross fees. – Please provide details to Box 
NC 2656. 

NORTH LONDON overburdened sole 
practitioner with expanding practice and 
spare main road accommodation G.R.F. 
£16,000, seeks another with own nucleus to 
share work load. Any arrangement con- 
sidered. - Box NL 2765. 

NORTH MANCHESTER TOWN, – Prac- 
titioner taking directorships and relinquishing 
those audits (fees £750) can offer them with 
share of office accommodation to qualified 
practitioner (or with nucleus contemplating 
practice) in exchange for some professional 
assistance. Other working arrangements 
possible. - Box NM 2786. 
OLD-ESTABLISHED certified accountant's 
practice for sale, S. ndon area. Fees 
£3,750. Price including office equipment etc., 
£6,250. – Box OE 2718. 

OXFORDSHIRE. – A small but expanding 
practice (chartered) seeks amalgamation or 
working arrangement with another progres- 
sive firm. Present G.R.F. £5,500. — Replies in 
confidence to Box OA 2677. 

PARTNER REQUIRED by sole partner of 
old-established London firm of С.А. 
Salary until entering partnership £2,500. 
Capital not essential. Good personality and 
sound professional experience first con- 
sideration. – Box PR 2740. 

PARTNERSHIP OFFERED in mid-Wales 
coastal resort. Old-established and varied 
practice, adequate staff available. Little 
capital required, excellent prospects. Sole 
practitioner's early retirement envisaged. — 
Box PO 2828. 

PRACTICE OR BLOCKS OF AUDITS 
required in the Norwich/Norfolk area with 
or without office premises. - Box PO 2808. 
PRACTICE REQUIRED UP TO £5,000 
G.R.F. by London chartered accountants. 
Smaller practices from £200 G.R.F. con- 
sidered. – Box PR 2716. 

PROGRESSIVE FIRM of chartered ас- 
countants are willing to conduct confidential 
negotiations on the possibilities of amalga- 
mation, succession or purchase of practices 
in South Lancashire/North Cheshire with 
staff, work-load ог pending retirement 
problems. – Box PF 2788. 


SKILLED A.C.A. (32), ten years’ sound post- 
qualification experience in small practice, 
leading international firm and consultancy, 
would like to hear from small or medium- 
sized progressive firm envisaging partnership 
after suitable probationary period. – Box SA 


SOLE PRACTITIONER (City) obliged 
through staffing difficulties to shed larger 
audit commitments would welcome offer 
from firm ready to accept introductions in 
return for percentage of fees for a limited 
period. — Write Box SP 8268. 

SOUTHEND OR SOUTH ESSEX area. An 
expanding practice would like to acquire 
blocks of audits or other practices within this 
Yea replies treated in confidence. – Box 
S А 


SOUTH HAMPSHIRE COAST, between 
Bournemouth and Southampton. Vacancy 
for young chartered accountant in medium 
size and expanding practice — three offices, 
two partners. Senior position with view to 
early partnership. Flat available if required. 
Starting salary negotiable between £1,400 
and £1,750. — Box SH 2678. 

SUSSEX. – Well-established chartered prac- 
tice for sale. G.R.F. approximately £20,000. – 
Write in confidence to Box SW 2829. 
WALSALL/BLACK COUNTRY chartered 
accountants wish to acquire audits and tax 
cases up to G.R.F. £4,000. - Box WB 2766. 
WEST MIDLANDS. - Young qualified ac- 
countant, preferably with some professional 
experience since qualifying (though recently 
qualified man would be considered) required 
for practice in very pleasant country town, 
with sound prospects of partnership after 
short probationary period. Capital helpful 
but not essential. Must be accustomed to 
incomplete records and preferably have an 
interest in taxation. – Apply A. E. Bevan & 
Co, Accountants, 10 Corve Street, Ludlow, 
Shropshire. 

WEST OF ENGLAND. - London firm of 
C.A.s expanding in provinces, require quali- 
fied accountant for office in Gloucestershire. 
Early partnership intended. - D.B.N., 84 
Heath Road, Twickenham, Middlesex. 
£5,000 TO £10,000 investment or fully 
secured loan required to administer expand- 
ing audit practice. Ten per cent interest plus 
share in practice to yield guaranteed 20 per 
cent plus salary, or share in audit practice 
leading to outright sale. Central and/or North 
London premises. Excellent unique oppor- 
tunity to capable person. – Box LT 2679. 
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BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN, ready-made companies. — 
АП trades – and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
– Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01–628 8821/2/3) (late of Strand, WC2). 

А COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem. and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
A вани Road, London N17 (01-808 
AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. – Universal Land Sale & Finance Co, 
45 George Street, London W1 (01-935 6231). 
A LONDON BUSINESS ADDRESS and 
answering service required? Then consult 
Carlton Secretariat (Est. 1947), at 29 Old 
Pona Street, London WI (Tel. 01-493 1281/ 


). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (five lines)). 
BAHAMAS COMPANY REGISTRATION 
for sale, no liabilities, offers invited. Also 
small stationery company for sale supplying 
wholesale and retail trade. London based. 
— Inquiries to Box BC 2680. 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459/ 
01-997 2476). 
COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS. Fast 
reliable service. - Professional & Trade 
Services Ltd, Protection House, London 
5774 (01-720 2777). 








EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE wow duties 
also 
READYMADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





GUERNSEY COMPANY FOR SALE. 
Formed 1964. Has small continuing interest 
in property. Can hold investments and 
property in U.K. — Ravilious, La Marotte, 
Les Banques, St Sampson's, Guernsey. 
0481—44790. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street 
Edinburgh 
CALedonian 4547/8 
Established 1921 








MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirements to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
READY-MADE COMPANIES £35 9s 
transferred immediately. Registrations їп 
seven davs (£13 9s (plus duty)). Companies 
re-registered unlimited £13, – Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME4. 

START YOUR OWN publishing business 
without experience in association with and 
with the help of an international company. 
Capital required £600 approximately. - Apply 
in writing to — International Publishers, 
184 West Regent Street, Glasgow C2. 















TAX LOSS COMPANY required, engaged | 
in office equipment and machinery sales and 

servicing. Preferably still trading. Tax loss of- 

£2,000, upwards required, details of com- | 
panies for sale (о Messrs Pollins, Flave 
Powell & Co, 51 Church Road, Hove 
Sussex BN3 2BD. 


BUSINESS PREMIS 


DULWICH, SE21. – Two offices in i 
sive office of old-established 
auctioneers. Public transport one minute. 
£325 per annum, including heating, lighting, | 
cleaning and rates. – Box DS X M 
NEW OFFICE BLOCK just completed in | 
town centre at Worthing, at rents in the 
region of £1 a square foot, exclusive. —_ 
Telephone Surveyor: 01—674 9444. 3 
WINE OFFICE COURT, FLEET E 

— Excellent modernized office accommodation | 
to let. Approximately 3,600 sq. ft. Wouk 
divide. - Apply Barrington Laurence & Co, 
10 Mount Row, London W1 (01-629 9333). 


MISCELLANEOUS _ 









HART & СО 
(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 
01-253 4108 
HART FOR COMPANIES _ 


PROMPT EFFICIENT SERVICE 
£12 plus sanp fee 


о 
READY-MADE £40 
For accountants and solicitors only 


t 


У: 
5 





TAX LOSS COMPANY 


FOR SALE: Nationally known com- 
pany based in Glasgow with accumulated _ 
Tax Losses in excess of £100,000. Now — 
trading profitably in business ancillary | 
to building industry. Accounts available, — ' 
= Reply in first instance to Fraser, | 

Lawson & Laing, С.А, 53 Bothwell | 
Street, Glasgow C2. 











74 
TAX LOSS COMPANY REQUIRED è 
Plant hire, earth moving contracting, _ 
quarrying or kindred trades, with agreed — 
tax losses of £50,000 to £500,000 and — — 
upwards. Still trading. — Apply Box 
TL 6596. 




















ACCOUNTANTS WHO WISH to © 
obtain full insurance service for all _ 
classes of business are invited to apply  ' 
for an agency in the U.K. to the - 
Commercial Union Assurance Grou 
St Helen's, 1 Undershaft, London EC3. ~ 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimatic, — | 
Sundstrand and Elliott-Fisher flat-bed — . 
accounting machines. ^1 
Loan machines free during overhaul | 
and decimalization conversion. 
HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London ЕС2 
Tel. 01-606 9440/9442 






FOR SALE 


Olivetti 1513 Accounting Machine. At present programmed 
to carry out purchase and sales ledger routines, wages, cost 
records and stock records. Approximately 3 years old. Well 
maintained and in first-class mechanical order. Price £350. 


– Apply 


Hey & Croft Ltd, 687-691 London Road, 


Westcliff, Essex. Tel. Southend 47792/5. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkeawell 7434). 
CIGARS & WHIFFS up to 30 per cent OFF! 
Тор brands discount service. — Write for list 
and free gift voucher to Cigar-Plan (AC.1), 
Havana House, Birmingham 20. 
/CYCLOPAEDIA OF ACCOUNTING, 
edited by George Lisle, C.A., F.F.A., William 
Green & Sons, Edinburgh 1903 vols 1 to 6 
including index vols 7 and 8 forms, 1906. 
Rare collector's item £65. – Box EO 2798. 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 

SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 
1 Park Works, Kingsley, Bordon, Hants 


Tel: Bordon 2091 (2 lines) 
Representatives in London Area>| 











BALANCE SHEETS, schedules expertly 
typed at home. — Phone 01-954 0384, ог 
write Box BS 2832. 

EXPERIENCED ACCOUNTS TYPIST now 
setting up her own secretarial agency requires 
additional work. Collect/deliver service in 
Central London area. – Mrs J. Hollywood, 
50 Welbeck Road, West Harrow, Middlesex. 
Ктоюроое 01-422 0828.) 

LOOR AND WALL TILES, 20 per cent 
special discount on Сопсогк (145 За per 
square yard), Corktex, Cork-O-Plast, Wal- 
cork, Par-K-Ply, Cush-N-Tile. - Write: 
Cork Floor Sales Co, Gordon House, Bridge 
Close, Horsell, Woking, Surrey. (Tel. 048-62 
64894.) 

FOR SALE one set of Simon's Taxation with 
amendments to date. Offers please. — Box 
FS 2831. 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
А Complete Range 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tel. 01-353 0838/9 


X ee РРР парола А ~ невоља ата. ey ынай КАШ а на 
T5721) au eu ee ~ XE. у 


ACCOUNTANT 


LOGABAX ACCOUNTING MACHINE 
and maintenance contract. This machine is 
now only three months old and working 
perfectly. Genuine reason for sale at an 
attractively low price. — Write or telephone: 
J. Nicholson & Co, 67 Newland, Lincoln. 
Lincoln 24255. 

NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 
prices by return. – Austin Luce & Со, 59 
College Road, Harrow, Middlesex. (Tel. 
(Sales) NORthwood 24326.) 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


ONE NATIONAL ACCOUNTING 
MACHINE, Class 31, Cost £1,200 in 
1964. Perfect working order and under 
maintenance. 

Also for sale is a National Class 52 
Analysis Machine cost £596 in October 
1964, very little used. 

Both machines can be converted for 
decimalisation. 

OFFERS TO: Hopkinson & Pollard, 
1 Stanley Street, Accrington. Tel: 
Accrington 32521. 


UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display 
in our exclusive London and Northern show- 
rooms. All makes available with full manu- 
facturers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A. C. - Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, 
London EC4 (01-248 7971 (10 lines)), also 
at 83-89 Blackett Street, Newcastle upon 
Tyne (Tel. 20321/21428), 55/61 Lever Street, 
Manchester (061—236 3687/8/9). 


November 8th, 196: 





STOCK VALUERS 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846, 



















SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





For over 95 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 


1.51 


STRAND, 


Telephone 01—836 0832 


LONDON 


wc2 








November 8th, 1969 


i 
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ACCOUNTANT 


THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK 
To be published November 12th, 1969 


MANUAL OF 


AUDITI 


MANY ALTERATIONS 
AND ADDITIONS 
INCLUDING 
RÉQUIREMENTS OF 
COMPANIES ACT 1967 
IN. THIS ENLARGED 


EDITION 


Price 90s net 
94s 6d post free U.K. 


975 8d Overseas 


704 pages 


| 











‘by Vivian В. V. Cooper, F.CA.. 


This book was first published some three years ago and has since gained wide 
acceptance as a guide to modern audit techniques and procedures. Now in its 
second edition, the book offers practical guidance, backed up by detailed 
questionnaires and check lists, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
tlonal responsibilities which arlse when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companies. . 


Important new features of this edition are the rewritten chapters on 'Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications’. 
Furthermore, the whole of the book has been revised so as to reflect the · 
requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants In England and Wales. 


For new readers of this book it may be convenient to mention that in recent 
years the whole арргоасћ to auditing has changed. The old concepts of ` 
routine checking and vouchIng have gone and new standards are being set _ 
and new procedures evolved. This has become more than ever necessary by 
the increasing use of computers for which auditing techniques now have to ` 
be designed. | 


Taking as his starting-point the system of internal control installed by manage- 


ment, the auditor's task is to point out the weaknesses to his client and to 


make a tailor-made audit programme to fit the Job in which tests of the day-to- 
day transactions are cut to a minimum. The auditor now observes, at regular 
intervals, the physical stocktaking carried out by his client's staff; if his report 
to shareholders is not-to be qualified, he requires his client to maintain a higher 
standard of book-keeping and accounts than hitherto. His audit із carefully 
planned and Is backed by a well defined system for the preparation, filing and 
presentation $ of кенш papers. 


GEE & CO (Publishers) LIMITED, 151. STRAND, LONDON. WC2 


Publishers of The Accountant 01-836 0832 





sre 


Knight F rank & Rutley $ 1 


їп association Ji 


e. 
Wheatley Kirk, Price & Co > 
AUCTIONEERS, SURVEYORS and VALUERS - 
INDUSTRIAL PROPERTIES = PLANT and MACHINERY 


FIRE LOSS ASSESSORS ; | 
ОЁ, | x es "ed 


., 20 Hanover Square ‘London WiR OAH Telephone 01—629 8171 | 
Telegrams Knitefrank Tondon МТК. OAH Telex 265384 





| 2 JOHN CHÜRCHILL ORGANISATION 


име 27 Specialists i in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
"dL | x ^7 Sick багі "адио systenis "periodically checked and adjusted for accuracy. 
| AMEN Valuation of stock for asset verification pending audit; sale, merger, probate, etc. 
-PLANT AND MACHINERY valuations (1967 Act; sec. 16) United Kingdom coverage. - 
: Valuations are in accordance: with latest- Institute recommendations. . 


TN Inquiries welcomed from commercial ог. professional, accountants at Head Office, 
155 High Street; Bromley, Kent BRI, ЈЕ. . 201-460 8601/9220. - 


JOHN CHURCHILL & со; Е 5. ү. А., INCORPORATED VALUERS. 


T FACTORIES 


for Balance Sheet; Taxation, 
Rating, Fire insurance and 


АИКЫН GNU Betterment Levy purposes. 
Plant and Machinery Valuers. 


SEE сеч нысу СЫ егы чаа. ын ET 
3/4 HOLBORN. CIRCUS, LONDON, E.C.I. TEL: 01-353 651 SALES AND LETTINGS 

















Printed and published in Стеже Britain by Gee & Co (Publishers) Limited, at The Priory Press, London Road, St Albans, Herts. . November 820, 1969 











REGISTERED AS A NEWSPAPER 








н 
lj 











VOL.1 61. No. 4952 | NOVEMBER 15th, 1969 PRICE 2s 3d WEEKLY 





WHAT PRICE DIVIDENDS? 


BETTERMENT LEVY AND 
THE £1,500 LIMIT 


EXPANSION OF COMPANY REPORTING 
ACCOUNTANTS AND MANAGEMENT 


TRUST ACCOUNTS — REVISED 
INSTITUTE RECOMMENDATION 


AUDITING THE AUDITOR — 
PROFESSOR STAMP AT MANCHESTER 


STUDENT ROUNDABOUT 


TRE RECOGNIZED WEEKLY JOURNAL 


THE ACCOUNTANCY PROFESSION THROUGHOUT THE 
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ACCOUNTANT November 15th, 1969 





Your courses diary | 
for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to the 
courses, to members of 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECT 





RESIDENTIAL COURSES PROGRAMMES 


No. Subject Dates of Duration Location 
Series of each 
Course 
1970 
1 Auditing of Computer Systems 25-28 January 34 days Ноје! Metropole, Brighton 
2 Current Tax Practice, Interest and | | 
Dividends — payable and receivable 23-26 February 2 days Hotel Metropole, Brighton 
3 Management Information 21-28 March - 3 days Hotel Metropole, Brighton - 
4 Auditing of Computer Systems 14-17 April . 33 days Hotel Metropole, Brighton 
Б Electronic Data Processing 31 May-8 June 4 days Hotel Metropole, Brighton 
6 Controlling Administrative Overheads 20—26 June 4 days Hotel Metropole, Brighton 
7 Oxford Summer Course 9-14 July 5 days Christ Church, Oxford 
8 Taxatlon — Overseas Activities and 
Investment 29-31 July 2 days Hotel Metropole, Brighton 
9 Cambridge Summer Course 16—20 September 4 days ‘Churchill College, Cambridge 
10 Auditing of Computer Systems 26-29 September 3X days Churchill College, Cambridge 
11 Management Information 4—10 October : 3 days Hotel Metropole, Brighton 
12 Modern Audlting 7—10 November ` 33 days Hotel Metropole, Brighton 
13 Taxation — Estate Duty 10-13 November 2 days Hotel Metropole, Brighton 


14 Electronic Data Processing 12-18 December 4 days _ Hote! Metropole, Brighton 
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151 Strand, London WC2 Telephone 01—836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmall edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and Information 


А minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional Iines (approximately five words) 
are charged pro rata. . 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 3-Inch. 


CONCESSIONAL RATES per Insertion are algo quoted. These are given for 
advertisements to appear in three or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 


Payment 


Except where speclal arrangements exist ALL ADVERTISEMENTS which are 
charged: according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


t 


Basic | Concessional 
Situations Vacant/Articles Vacant 
Minimum (5 fines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 
Per Inch semi-displayed £5 5s оба 
Fully Displayed (min. 2 inches) 
Per inch (1х 14 inches) | £6 Os Od | £4. Os Od 


Situations Wanted/Articles Wanted 





£3 10s Od 


Minimum (5 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch semi-displayed £4 10s Od £3 Os Od 





All other categories 





Minimum (b lines) £1 17s 6d | £1 bs Od 
Per line, in addition 7s 6d bs Od 
Per inch semi-displayed £6 Os Od £4 Os Od 
‘Box Numbers | 3s Od | 2s Od 


Box numbers ere not transferable and cannot be repeated at a later дате, 


All classified advertisements appear automatically [п The Accountant and In 
Taxation. 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 
10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptence 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 
reason make it necessary to go to press eariler. Notice of such alteration will be 
glven in the classified columns. 





LEWIS, GOATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps — 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 ‘NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companies) 








CHARITY NEEDS YOUR HELP — YOU NEED OURS 


MORE THAN TWO MILLION POUNDS A YEAR ARE 
DISTRIBUTED TO CHARITY THROUGH THE 


CHARITIES AID FUND 


The National Council of Social Service 


More and more Solicitors and Accountants are advising 
their clients to seek our help (and are doing so themselves). 
More and more individuals, firms, companies and trusts 
are using our services. 
A single discretionary deed of covenant with C.A.F. 
enables the donor – individual or company -at his con- 


tinuing discretion to make all his donations to charity with 
the benefit of Income Tax which has been recovered in 
advance by the Fund. He deus discretion, flexibility, 


administrative convenience ап 
untaxed giving to charity. 

The Fund also administers charitable gifts, bequests and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
income. 

C.A.F. is a registered Charity and a registered Friendly 
Society, and normally makes no charge for its services but 
requests that a small percentage be allocated to its parent ` 
body, the National Council of Social Service. 


Full information from: 
Charities Aid Fund, 48 Pembury Road, Tonbridge, Kent 
Telephone Tonbridge 62323 or London Office 01-636 4066 


a greatly extended field of 





п 


1 


THE 





CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers 
otherwise stated in the advertisement. 


. using Box numbers should be addressed to Box 
: Gee & Co (Publishers) Limited, 151 Strand, London WC2, except wi 


Dn 


Box addresses must not be used for the forwarding of dd HOUR. 


JUNGE ог ошо ауы, nor are 


circulars or canvassing та! 


they available for the distribution of 


See preceding page for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us sappi you with freelance assist- 
ance for опе week or ono year, 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from ances also invi 


“Apel 643 Uxbridge Road, Hayes End, 
hadlesex. (Telephone 01-573 4671 Jj 


C.A.s WISH TO RENT an Interview room 
for approximately 100 hours p.a. УУШ pay 
01 ог yearly rent Any suggestions 





Integrity to ur as agents for life assurance. 
heir assistants and income tax 
consultants have the ni contacts to 
make business most profitable to us and 
them. — palt detalle froni Boz M 6606. 


Pook keeping = ар at Week enda in in 
Harrow area, — sno reply stating 
body, dy, when и andl of attainment to to 


1. 


PRACTITIONERS 
SERVICES BUREAU 


for any period to 
overburdened Practitioners 
Detalls from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL 
APPOINTMENTS 





London Borough of Newham 
WEST HAM COLLEGE OF 


`, FURTHER EDUCATION 


Department of Business Studies 


Applications arg пе fore 

I plus S 
allowance to teach 
Accounting and related subj 
as Course Tutor for the full-ti time, part-time 
“day and evening professional students. 


Salary in accordance with Burnham Tech- 
„ока! Scale. 


Lecturer I: £1,370-£2,225 plus graduate 
allowance where appropriate. The starti 

polnt on this scale ma: 
for approved Industrial or 


. Forms of application and further iculars 
may be obtained from The Principal, West 
Ham Coil of Further Education, Welfare 
Road, London E15. 


ng 
be above tho minimum 
experience, - 


BARKING REGIONAL COLLEGE 
OF TECHNOLOGY 


Longbridge Road, Ра Essex 
RM8 


Constituent College of the proposed 
North East London Polytechnic 


SENIOR LECTURER 
or LECTURER GRADE П 
IN FINANCE and/or 
TAXATION 


Ап interesting and challenging career 
opportunity is teaching for a qualifiod 
accountant or graduato. The succeesful 
candidato will lecture on degree and 
professional courses and assist in the 
development of the rapidly expanding . 

nt of Business and Manageo- 
ment Studies. 


Senior Lecturer: 
I £241 р "8. | plus£85London 
£1,827—£2,417 р.в. owance 


Application forms and агр 
culars available from the Princi 


COMMISSION FOR THE NEW TOWNS 
CRAWLEY 


CHIEF ACCOUNTANCY ASSISTANT. 
Grade УП (£1,850 to £2,335) under review 


Applications are invited from qualified 
accountants for this post which ranks second 
in the Finance Department at the Commis- 
slon's Crawley Office. 

Conditions of service are similar to those in 
local vernment, including superannua- 
tion. Housing accommodation may be made 
available and reasonable removal expenses 
will be paid. 

Application avallable from the 
Manager, Commission for the New Towns, 
Broadfield, Crawley, Jusson, to be returned 
by November 28th, 1 


forms 









ACCOUNTANT | 


` 


LEEDS POLYTECHNIC 
ate 


Faculty of Commerce 


Required as soon as possible LECTURER, 
GRADE II, in FINANCIAL and/or IN- 
:DUSTRIAL ACCOUNTING, able to offer 
исан one main subject at Final Professional 


"Salary scale: £1,827-£2,417. 

Full particulars from Chief Administrative 
Officer, Faculty of Commerce, Leeds Poly- 
technic, Calverley Street, Teis 181 3DX. 
(Tel. 36191.) 


London — Inner London Education Authority 


CITY OF 
WESTMINSTER 
COLLEGE 


ACCOUNTANTS 
REQUIRED 


PRINCIPAL LECTURER to participate in 
the teaching in a wide variety of courses and 
to play a prominent part in the development 
of certain C.N.A.A. degree courses. . 


An appropriate degree and substantial teach- 
ing ence, particularly on degres courses, 
is looked fon and the possession of a profes- 
slonal qualification would be an advantage. 


LECTURER GRADE П to teach In a number 
of courses, both academic and professional. 
Teaching mu is most desirable but a 
well qualified candidate with appropriate 
experience in industry commerce or govern- 
ment, would be considered. 


A professional qualification is essential; a 
degree (not necessarily in a related subject) is 
desirable. These are re-advertisements. All 
previous applications will automatically be 
considered. 


VISITING LECTURERS to asalst in evening 
courses and possibly some day-time classes 
from time to time. A professional qualifica- 
tion and responsible business experience are 
essential and most be accompanied by 
enthusiasm and a genuine desire to pass on 
their knowledge. 


The successful candidates wil be required to 
commence as soon as possible. 


SALARY SCALES: in accordance with the 
Burnham (F.E.) Report (subject to approval). 
Principal Lecturer: #2,682–. -£3,022 (plus 
London allowance £85). 

Lecturer Grade П: £i ,827-£2, 417 (plus 
London allowance £85). 


Some assistance may be given towards 
removal expenses. 


Particulars and forms of application obtain- 
able from the Secretary, City of Wes 
College, Francis House, .Francis Street, 
London SW1, to whom completed forms 
should be returned within ten days from the 
date of this advertisement. 


The Polytechnic of Central London 
(Designate) 


SCHOOL OF MANAGEMENT STUDIES 


Applications are invited for the post of 


LECTURER 11 IN FINANCE AND 
ACCOUNTING 


Applicants should ‘have an appropriate Honours Degree or Profes- 
sional qualification and either research or industrial experience, The 
School occupies premises near Oxford Circus with extensive teaching 
and laboratory accommodation, and is due to expand into new premises . 


near Baker Street Undergroun 


Station. 


Research and Consultancy, compatible with teaching responsibilities 


are encouraged. 


Initial salary acco 
annum plus London Al 


to experience in the range £1,827 — £2,417 per 
owance of £85. 


For further details and an application form, apply to the Establishment 


Officer, The Polytechnic of Central London 


Street, London WiR 8AL. 


ignate), 309 Regent 





` _. November 15th, 1969 





SITUATIONS VACANT 


PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY re- 





y interesting position — West 


2794. 
ACCOUNTANTS IN ILFORD, ESSEX 
require two semi-senior audit clerks. Appli- 


Essex. 
ACCOUNT. UIRED to work in 
London. No age limit. (а) audit clerks 
Сарвы or unqualified finalists) thoroughly 


require an assistant, preferably qualined 
case there will be partnership 
Free life insurance and optio 
pension benefits. Own staff informed. — Fall 
details in confidence to Box AW 2863. 
A CITY FIRM of accountants 
requires an assistant for a varied and interest4 
ing practice. Post-qualificatlon experienco 
preferable p ро. essential and reti 
applicants with the necessary e 

imd to to apply. Salary range £2,000-£2,500 


А are FIRM of chartered accountants with 
an expanding practice require., a young 
qualified accountant to act personal 
assistant to a partner. The boston offers 
excellent prospects and а good commencing 
salary will be paid. — Box AC 2720. 








А CIVILISED LIFE? 

One of the largest firms of Accountants 
in Ше D Senior of X has pe. 
es for Senior staff inc. experi- 

enced UNQ MEN, w 
have recent справе 5 with adire 
Accountants. Taxation staff also re- 
quired. The practice covers most aspects 
of professional work but involves little 
: travel and is based on а seaside town with 
а о sporting facilities and social life 
available. — Full details to Box АС 8374. 


À SENIOR AUDIT CLERK required b; 
chartered accountants in Ми Five-day 

















Chartered Accountants require: 
additional qualified staff preferably 
with post-qualifying experience 
for expanding practice in North- 
eastern England. Varled and In- 
teresting work Is offered, together 
with regular training courses and 
opportunities for advancement. 

А commencing salary between 
£1,500-£2,250 depending on ех- 
perience and ability will be раја. 
Ж Salarles are subject to annual 
review and substantial Increases, 
will be given to those who prove' 
thelr ability and competence. 

Applicants are requested to 
state age, professional experlenc 
and salary required. — Box СА 
11072. 
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ACCOUNTANT : 


TO ALL STAFF PARTNERS " 
| WHERE ELSE CAN YOU GET 


“FIRST-CLASS STAFF AT ONLY 











X V» FOR THE 1970s 
~ LY 
l 
Pannell Fitzpatrick & Co have vacancles for modern- 
thinkin qualified Accountants In thelr various offices. 


The right men will’ have unbounded enthusiasm and the 
ability to work with progressive Ideas. 













The work, Is audit-based and after an Initial period will 
expand to include all aspects of professional services for 
the 705, 


The work 15 widely varled and challenging. Tratning will 
be given со! meet the challenge. 


There sry excellent rewards for the: right men. 


Write to|the Staff Partner, reference L/A at: 
Lee House, London Wall ‘LONDON EC2 
7 George Road, Edgbaston BIRMINGHAM 15 
7 St Andrews Crescent CARDIFF CF1.3PD 
232 West Regent Street GLASGOW C2 
6 South Quay _ - GREAT YARMOUTH 
Atlas Chambers, King Street . LEEDS LS1 2HS 
Natlonal Chmbrs, 4 Horsefalr Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 





| 





Compare this with your own long-term advertising costs. 
Add to it valuable time wasted in screening unsuitable 
applicants. We will send you the right person for the 
vacancy and charge only Б per cent of the commencing 
salary. All grades from articled clerks to potential partners. 


т = 







Can you afford NOT to use us? 


| RING GERALD DUDSOT NOW: 01-493 9441 


Harrison & Willis Ltd, 118 New Bond Street,- London W1 


ЕЕЕ Те ЕЕЕ 


Progressive — 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 11 finalists; — - 




















@ Excellent opportunities to widen their experience of, 

modern accounting methods, including advanced. " 
techniques for auditing computer systems, and (53, | 
experience is gained) to take part In панд. and?” A 
. to transfer to specialist departments. 


у Si 


UR RT ANM | 


ө Early promotion for those who are capable i of under: o 
- -* taking responsible work. О 


Ф ^ well-established training scheme, which Е, 
courses in auditing, EDP, taxation and Investigations. 


@ Opportunities to transfer to an Office overseas. : 
At present, posts are avallable in bur LONDON, EDIN- ^ 
BURGH, GLASGOW, BELFAST; BIRMINGHAM, LIVER- .: 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
` AND OVERSEAS OFFICES. 


` Interviews will be arranged at the office concerned but In the 
first Instance applications should be addressed to: i 


David ў Pratten, 128 Queen Victoria Street, London EOS, 


SEIS 
















7" A Barton Bureau 


80 Chancery Lane 
London WC2 
- Tel 01-405 1431 


R. E. РУКЕ and F. С. РУКЕ 
(Members of The Institute of Employment Agents and Consultants) 


A Selection taken at random from our files of the many vacancies for qualified and partly qualified 





COMMERCE AND INDUSTRY | 
· Supervising Senior – City £2,500 


Young С.А, with large audit experience and an appetite for new skills and responai- 
bility required by а mature practice with the new professional image. Ample scope 
for contributing to the firm’s management resources and for personal accomplish- 
ment. Sound future prospects. 


Finalist | £1,700 
To assist Chief Accountant of SE. London Civil Engineering/Contractors. A job 
providing experience of the ideal use and presentation of Information for manage- 
ment. Training glven in many aspects of management accounting. 


Theatre/Film Co — W1 £1,500 


Inter. Standard accountant to assist the Management Accountant of forward-looking 
organisation. Ап interesting part of duties will be preparation of budget and cost 
controls related to artists’ recordings and co-productions. 


Financial Accountant £2,250 


With emphasis on interpretation of accounting information for management a 
young qualified man would assist Chief Accountant of SW. London propeny 
development group. Responsibilities involve producing a variety of data con 

many aspects of group’s trading activities including Administration and Secretarial 
work. 


Р.А. to Tax Partner 


1 accountants are noted below. АП inquiries are dealt with in absolute confidence, You may call in for 
- an informal interview without commitment at any time. 


PUBLIC PRACTICE 


November Finalist — I 
City of London 


You may be offered as much as £2,000 before your results are known, if you have 
the right potential. Our clients are international and use the most up-to-date approach 
to thelr work. Thorough tralning in all fields and the opportunity to 

desired are provided together with оссазіопа! European travel and the option le is 


overseas tour. 
£2,250 Neg. 
City of London 


An opportunity for a young qualified man to advance into tax planning and Inter- 
national tax аз a partner's personal assistant із offered by а large firm of Chartered 
Accountants. A specialised knowledge of Company taxation is unnecessary. 


Prospective Partner £2,250 Neg. 


Sussex 

A medium-sized practice situated 1n pictures Sussex wish to appolnt ayo 
Chartered Accountant due to the pending cague Fant of a senlor partner. A man with 
provincial аз well as ‘City’ experience would be ideally suited to the wide variety of 
work involved. No capital required. 


PUBLIC PRACTICE OVERSEAS 


Canada, Qualified Accountant 


An outstanding career Bible Ace is offered to a young, single man who wishes to 
pursue an active role in lic Accounting. The practice based їп Toronto, Ontario 
emphasise their special interest in management accounting and the use of ri 
business evaluation and review techniques. Definite- partnership-prospects. Salary 
negotiablo from about $8,500, 


BAHAMAS £5,000 : LUANDA £3,200 
` BERMUDA £3,000 Min. tax free MADRID £2,750 
INDONESIA £3,400 MOZAMBIQUE £3,500 


South Africa, Qualified Accountants 


A most advanced Johannesburg practice offers you unparalleled experience and most 
excellent conditions of employment; these include high salaries and regular reviews, 
fully раја fares (both ways), settling-in Шома training scheme, definite promo- 
tion prospects, advanced techniques (audit an prope services) and the right 
environment to enjoy them. Sound three-year tour. Minimum. 


IRAN £3,500 — PARIS £3,000 Min. 
JAMAICA £3,500 PORTUGAL £25004. 
JOHANNESBURG £2650 Min. TORONTO $10,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





Appointments for 
Chartered Accountants 


Turquand Youngs & Co have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


‚ Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing. 
Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professiorial office, thé prospects of рго- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer x Overseas 
offices on either short- or long-term contracts. 


Please apply giving full кезт to Staff тише; 4 Coleman 
Street, London EC2.. ў 








CHARTERED 
ACCOUNTANTS 


Touche Ross & Co have a continuing requirement for 


young, alert, energetic and intelligent accountants for 
their London, Birmingham, Edinburgh, Glasgow and 
Manchester offices. Salaries are reviewed twice a year, 


overtime Is paid and 4 weeks holiday given. 


Please telephone Miss Janice Barker for an appolnt- 
ment and application form, on 01–588 3678, Ext. 47, 
or write to 3 London Wall Bulldings, London EC2. 


Interviews can be arranged at any of the offices. 


E TEE ae > 
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· ACCOUNTANT 





ASSISTANT GROUP CHIEF 
ACCOUNTANT / SECRETARY 


£3,750 neg. 


It is the intention of а leading Central London Group with diverse interests both 
. in the UK and abroad to appoint a qualified man, A.C.A., A.A.C.C.A., or A.C.LS., 
35-40, good secretarial experience, whose background has trained him to com- 
. municate at ease with high-level management, non-contributory pension scheme. 


Ref. 4.0858. 





FINANCIAL ACCOUNTANT 


Estate Development 


With emphasis on the ability to interpret accounting information prepared for 
' Management a young qualified man possibly seeking his first move into industry is 

required by South-west London Property Development Group. Working in close 
‚ liaison with the Chief Accountant he will have full responsibility for a section pro- 
; ducing a variety of data related to the many aspects of the Group's trading activities, 
| including some administration and secretarial work. Ref. A.0898. 


£2,250 





А. 


ener с _- _____---- 


Write or telephone in confidence for foll details and application form 


quoting reference shown to: 


Barton 


Management Appointments 
80 Chancery Lane, London WC2 (01-405 1431) 





. FINE IMPROVEMENT opportunity. 
иг many clients in the profession, com- 
erce and Industry have retained us to fill 
terally hundreds of posts at ALL LEVELS. 
ilaries are excellent, full market value and 
»ove. For a s prompt and p and professional career 
vice rin NTING ASSOCIATES 
GENCY 01-794 0202. (24 hours) 457 
inchley Road, London 3. 


А FIRM concerned mainly with audit, 
pes et and financlal advice for 

medium-sized companies requires a 
qualified or suitably experienced senlor 
wishing to live near the south coast. 
In return for high quality work it could 
offer а varied and Interesting career, & 
salary well rove average апа аа 
pro: of advancement. — х 
AP $263. d 





GAR BATES LEDSAM & CO require an 
tperienced assistant! for their nding 
ompany taxation department. cellent 
portunity for qualifed man wishing to 
n taxation. – Apply to D. N. 
fillíams, 2 Pamung House, Newhall Street, 
irmingham 
N ABLE SEMI.SENIOR who wishes to 
rogress, Is offered an, interesting appoint- 
ent at a good salary. by chartered account- 
ats, ond Wi. Experience would be given 
ndence, tax and com work. – 
rte Box Box AA. 2879. asd 
N ATTRACTIVE OPPORTUNITY with 
dod p is offered by chartered ac- 
ndon WI (staff ten) to a senior 
d fe: ence (including 
to make a career in the 


N AUDIT ASSISTANT is required by an 
panding Cit firm of chartered accountants. 

те эпос! applicant would be engaged on 
апей and interesting work and a good 
mmencing salary will bo paid. ~ Box АА 


ANDW W. BARR & СО. – We require: 


(a) A personal assistant for one of our 
partners to handle a varlety of 
professional work. 

(b) An experienced assistant for our 
personal tax department. 

Please write to Staff Partner, 22 Upper 

Brook Street, London WI. 





APPLICATIONS ARE INVITED for 
postion of ѕеті-зопіог audit clerk. 


scheme, 5-day week. Good holida 

Permanent progressive position which 

would probably appeal to young man 
ntermediate professional exam. ~ 
lease write Box AA 8341. 





AUDIT AND INVESTIGATION 


Recently qualified Chartered Account- 
ants and November finalists are pies 
by в leading Birmingham firm, 

Office in Coventry, to join their pera 
and investigation staff. 

They will be involved In the andits of 
some of the largest industrial groups in 
the Midlands and in a variety of investi- 

tion work. The benefits to be gained 

rom this type of work for the newly 
qualified are personal Involvement in the 
accounting problems of industry and the 
ence on which to base a sound 
choice of career for the future. 

Considerable responsibility will be 

уеп to those who can show that they 

ve the ability to take it and for them 
promotion wili be rapid. 

Please send details of your experience 

i E specifying a preference for 


Eo 


or Coventry, to Box АА. 


AUDIT ASSISTANT, SENIOR, rc- 
quired by West End Chartered Account- 
ants with expanding practice, Varied 
work, excellent salary апа pension 
scheme. – Greenbury, 15 Fitzhardinge 
Street, London W1. (Tel. 01-486 5391.) 


AUDIT SENIOR 


Leading City Chartered Accountants 
with extensivo audit practice require for 
their permanent staff an experienced 
senior, not necessarily quali aged 
40-50 with good professional back- 
ground for work on large audits. Starting 
salary from £2,000, according to ex- 
c dii pension scheme. — Box AS 


AUDIT STAFF 
Chartered Accountants in modern offico 
penia at Whetstone, London N20, 
ve vacancies at realistic salaries for: 
Qualified and Unqualified Seniors. 
Semi-Seniors. 

Write to Box AS 8223. 


AVOID COMMUTING 


Chartered Accountants in Kingston 
upon Thames area require experienced 
Senior Assistant to manage section of 
varied and progressive Practice. 

Commensurate У with optional 
Pension Scheme. Preference glven to 
young qualified applicant suitable for 
eventual admission as s 

Write Box AC 8299. 










































А Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 





A small selection 
from our comprehensive 

ACCOUNTANT/ADMINISTRATOR 
London – Salary £2,700 p.a. 

National group requires young qualified 

accountant to be responsible for ad- 

ministrative and allied accounting func- 

ons, 


ACCOUNTANT; 

ASSISTANT SECRETARY 

West End — Salary £2,500 p.a. 

Qualifed accountant or secretary for 
printing industry. Responsible to finan- 
cial director for management accounts 
and budgetary бошто me etc. Early pros- 
pects to Company Secretary. | 


WORKS ACCOUNTANT 


Essex агу p.a. 

C.W.A. with experience in standard 
costing. Responsibility to finance man- 
ager. Ability to control department 
essential. 


London based — Salary £1,850 р.и. 

Natlonal travel organisation. PExcellent 
opportunity for finalist to enter com 
merce. ema U.K. and overseas. 


CAL sr £1,800 p.a. 

у нт те City practíce, with 
international ramifications requires final- 
ists. Excellent opportunity for career 
development. Ti in modern tech- 
niques — study leave if necessary. 


Recent, vali Early partnership 
аа f for ambltious,: profession- 
ally minded С.А. 


AUDIT PERSONNEL 
Provinces ~ Salaries to £3,000 р.а. 
Vacancies at all levels in public S 
throughout tbe U.K., c.g. B 
Bristol, Exeter, Edinburgh, Glasgow 

er, Liverpool, Manchester, О. 
Sheffield, Southampton, etc. 


ACCOUNTANTS 
Overseas — Salaries to £5,000 p.a. 
Vacancies for d accountants 


throughout the world. 


For fill details of these and other similar 
positions currently available ~ 
we are at your service. 





Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 








H 


Ре г ACCOUNTANT 


Mervyn Hughes & Company EFJ) 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 











М.В. All inquiries regarding Commercial and Industrial Accountancy Appoíntments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London ЕСЗ. Tel. 01--283 0037 





d U.K. DIVISION: 


| 5—7 Russia Row, London ЕС2. Tel. 01—606 5368 


(Automatio Answerlng) 


The young accountant Is assalled on all sides by offers of advice zo that you may well 
ask yourself: 


: WHY MERVYN HUGHES? 


Tho short answer is that we make a full career analysis of each individual case taking 
Into consideration experience, professional inclinations and personal qualities. This 
method, coupled with our long experience as specialists in accountancy staff recruit- 
ment at all levels and our close liaison with the top professional firms, enables us to 
chart your career in tho right direction. We do not hesitate to tell you if we seo that 
you are heading in the wrong direction. 


Accountants are trained to think logically 
THEREFORE | | 


` DON'T -spond your spare time writing letters of application ог waste your employer's 
time attending interviews non-productive in terms of career. Mervyn Hughes 
will offer you a limited number of specially selected interviews which will 
enable you to follow through and develop an agreed career pattern. 


DON'T worry – let Mervyn Hughes worry for you and guard against making a false 
move which wastes valuable tims. 


DON’T guess – your career is too precious, Mervyn Hughes can give you sound 
advice on the advantages or disadvantages of joining this or that firm – you 
өшкү aro probably standing too close to the problem to get it into per- 
s ve. 


"In brief, let Mervyn Hughes look around for you while you concentrate on your 
present job and enjoy your leisuro time. i 


Asa start, ask for a copy of our booklet Career Planning or arrange a talk with our 


Director, Leslie Gibson, Bill Nightingale or Mrs Marjorie Willis. 


' * Open Saturday mornings by appointment. 





Progressive. Positions for Young Accountants 


Stoy, Hayward & Co have vacancles for supervising seniors and also 
for newly quallfled staff and finalists. These positions, which carry 
.generous starting salaries, offer an interesting variety of audit and. 


Investigatlon work and there are good prospects for advancement. 
Other benefits include paid overtime and a non-contributory 
penslon.scheme. | 

Please telephone or send brief personal details to Н. С. Moore, 
Stoy, Hayward & Co, 95 Wigmore Street, London W1. (Tel. 01-486 
5888.) . 





Аш Е 5 ` 
Josolyne Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. — Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 5368). 












OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


WE CAN OFFER THE RECENTLY QUALIFIEL 
CHARTERED ACCOUNTANT А COMPLETE 
INTERCONTINENTAL CAREER SERVICE ! 


The vacancies listed below are all with major international firms of chartered accoun 
ants and offer excellent post-qualification experience, a real chance to accumulat 
capital, and the opportunity to broaden one's general background in & new an 
stimulating environment. Е i 


NORTH AMERICA 
United States of America — 2-year trai visas are available and vacancies exis 
in Boston, Detroit, New York. Salaries $11,000—12,000 р.а. 
Canada = Ymmigration Area — vacancies in Toronto and Montreal at $9,000 p.s 


EUROPE 
Paris — £ сера 2/3-year agreements. 
Zurich ~ Up to £3,000 p.a. 2/3-year agreements. 
Milan – #2,900 + p.a. 2/3-year agreements. 
Madrid ~ 22,800 4- р.а. усаг agreements. · 
Lisbon — 22,500 + р.а. 2/3-year agreements, 


AFRICA 
' Nigeria ~ £3,650 p.a. plus free accommodation – 18-month/2-year tours. 
Kenya ~ £2,600—£3,000 p.a. plus free accommodation – 2-year tours. 
Zambia — £3,300 p.a. plus free accommodation — 2-year tours. 


SOUTH AFRICA 
Johannesburg — Salaries from 4,750 Rand ~ 2/3-year tours. 


AUSTRALIA А у 
Vacancies exist in Sydney, Melbourne and Perth ~ salaries £2,250~£2,750 p.e 
- gration area. 


Chartered Accountants interested in the above areas or who seek general сагеб 
guidance are invited to contact Mr R. J. Welsh (Director) or Mr G. Е. Ormrod, 











Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualifled Accountants for their 
London and Manchester Offices. 


‘These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specíalise in.taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
(oci EIS +“ or J. W. Stewart, 14 Lloyd Street, Manchester 2. 


TRUST DEPARTMENT STAFF 


London Chartered Accountants, easy reach of Waterloo and 
Charing Cross, have a vacancy in their Trusts and Administra- 
tion Department for a senior, with practical experience in 
all branches of trust accounting. - Apply The Staff Partner, 
Howard Howes & Со, Norfolk House, Norfolk Street, 
London WC2. ^. 
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Recently qualifled applicants are eligible 


FINANCIAL ACCOUNTANT 


LARGE GROUP ОЕ MANUFACTURERS OF CONSUMER DURABLES - ANNUAL TURNOVER EXCEEDS £35 MILLION ~ 


LOCATION LONDON NW10 


Toa young qualified accountant who has decided upon a career in industry this appointment offers an opportunity to train and build 


upa 
a standard of efficiency w. 


igh standard of comi пареа, Duties will Include all aspects of financial accounting and every encouragement is given to attain 
h will lead to advancement within the Group. 


Salary — up to £2,250 p.a. — contributory pension scheme — life assurance — subsidised canteen. 


Applications in strict confidence under reference C.3230 to Brian Willey, Merryn Hughes Associates Limited, Executive Appointment 
Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037. 





SENIOR ASSISTANT to the frons 
jalifications not essential) req by 
idly expanding medium-sized firm of 
А.в. Top salary and excellent prospects 
3 offered to an applicant capable of work- 
р on own initiative and prepared to 
sept responsibility. — Write with full 
rsonal history to Mr A. Bearman, Warner 
arman & Co, 16 Wimpole Street, London 
IM 8BH. 
JDIT ASSISTANT able to work to trial 
lance required by Bournemouth chartered 
ошаш with varied and expanding 
-five-hour week. — Box AA 732. 
ЛЫТ A ASSISTANT required by chartered 
sountants (Dartford). Experienced incom- 
‘te records and small companies to бап 
:ount stage. ~ Box АА 2853. 


BLAND FIELDEN AND CO wish to 
1ppoint ап experienced Audit Manager 
tt thelr Witham office. Qualifications 
weferred, pleasant working conditions, 
cellent prospects, assistance with 


1ousing. 
Write with full details to: Staff Part- 
лог, 11 Sir Isaac's Walk, Colchester. 


BAKER STREET CHARTERED AC- 
COUNTANTS require Senior Assistant 
(U.K. Educated) recently qualified or 
enced who is able to work on own 
tiative and responsibility. 
Also taxation assistant (either sex), not 
necessarily qualified, to deal o dril mainly with 


personal taxation. Generous salary 
offered according toe ence. — Appl 
to Staff Partner, Webster & 


136 Baker Street, London Wl. (Tele- 
phone 01-935 1603.) 


BERKSHIRE. — Senior audit assistant re- 
quired to work with minimum supervision on 
all classes audit work. Good working con- 
ditions and fair salary offered in small, 
old-established and friendly office, — Full 


С. 

u ervise and control audit staff of 25 in City 
of an old-established and expanding 

frm of chartered accountants. томир 


applicant will be invited to join partners partnership of of 


t partners after probationary perio 
six months to two years. No payment [ч 
обун. but pension arrangements. — Box 


Qualified Accountants. 


Harmood Banner & Co and associated firms Invite applications 
from qualified accountants of varied ages and experience for 
vacancies In thelr offices In the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxatlon 
fields with Interesting work and opportunities for varled and 


responsible careers. 


A sound professional experience will be available using the latest 
techniques In a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability. 


and experience. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments ог by transfer to associated offices. 


Opportunitles are also available for transfers between United 


Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate нїн 
LONDON EC4 


Mr P, J. Rush, | Cunard Bullding: 
ERPOOL 3' 


Mr C. Р. ri 12/2 Newhall Street 


BIRMINGHAM 3 


Mr 6. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 


BELFAST BT1 5GP 





CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants 
wishes to make further appointments. of 
qualified men to its staff in London, the 
Midlands, the North, the West Country, 
South Wales, and Scotland. 


These appointments provide the 
opportunity to obtain experience of the 
most modern techniques on the practis- 
ing side of the profession and also & 
valuable insight Into the working of big 


ташны and commercial undertakings, . 
у y suitable for recently 


‘Bed men Gncluding successful May 
zi but men with post-qualiflcation 
experience would be accepted at an 


Е appropriate level. 


The firm is expanding and the pros- 
pects for rapid advancement are 
unusually good, There are opportunities 
to travel or transfer abroa Фф Starting 

ies according to age and experience 
with regular review. 


Please write in confidence giving 
relevant information briefly and Indicate 
ing preferred location to Box СА 8364. 


YOUNG 
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COUNTANTS. – Whinney Murray & Co 
have vacancies for young accountants with 
several years! professional experience after 
qualification and also for newly quallfied 
accountants with professlonal training who 
wish to broaden their experience. Good 
salaries will be paid and ‘there is а non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newha!! 
Street, Birmingham 3 
BOOK-KEEPER REQUIRED by chartered 
accountants near Finsbury Square. Must be 
neat and accurate. Position would suit semi- 
retired man (or woman) and hours of work 
and salary would be subject to negotiation. — 
Box BR 2882, 
BRISTOL, — Christian firm of chartered 
accountants require senior assistant recently 
qualified. or finalist, to deal with small audits, 
incomplete records, and taxation, able to 
work on own initiative. — APRI Їп writing 
giving age, details of [open ence, salary 
required to Box BC 27 
CANTERBURY C.A.s (Reeves & Ncylan) 
are still seeking more qualified assistants. 
This expanding practice, not confined to 
Бай Kent, requires top-class men in Canter- 
bury, and is prepared 1 to pay the equivalent 
ty rates of salary. с are anxious to 
delegar responsibility, and the right man can 
Pro all the way. We offer a full range of 
ces to our cllents and your particular 
interest may be just what we need. — Write 
now for application form to E. H. Stanford, 
Lloyds Bank Chambers, Market Strect, 
Sandwich, Kent. You cannot know of 
rtunities in а area, Un un u inquire. 
С TERED А for small 
firm of C.A.s In al UTANI having a 
number of complex and interesting jobs. 
Good professional experience essential with 
knowledge of taxation and management 
accounting. Зала after short proba- 
tionary period. Salary about £2,500 according . 
to age etc, — Box CA 2738. : 
CHARTERED ACCOUNTANT, London 
МҰЗ, consultancy and ‘hack’ practice, 
requires freelance qualified assistant: Age 
immaterial with initiative, humour, experi- 
industry, patience, nous and a car. — 
Box V 


НАКТА ACCOUNTANT, LONDON 
WS8. — Rapidly expanding practice; requires 
young t. Experience of incomplete 
records and taxation. Commencing salary up 
to £1,750 p.a. depending on experience. — 
Write to Box CA 2804. 


ACCOUNTANTS 


for Manchester—Leeds 
Leicester— Newcastle 


Price Waterhouse & Co. have positions available 
for young qualified accountants and finallsts, 
initially in thelr offices in Manchester, Leeds, 
Leicester and Newcastle. 

The scope for advancement in the firm Is excellent. 
Opportunities to obtain specialised knowledge In 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
variety of business and modern accounting and 
auditing techniques, both In the United Kingdom 
and with assoclated flrms overseas. 

An extensive programme of training and develop- 
ment 15 provided for members of the staff. 





Please write or telephone: 
C. В. 


Godwin, Norwich Unlon House, 73/78 King ‘Street, 


Manchester M2 4WS. Tel: 061-832 9676. 

J. О. Hewitt, 29 East Parade, Leeds 1. Tel: 0532 34607. 

В. G. Wilkes. 6 Friar Lane, Leicester КЕ! БСА. Tol: 0533 27141. 
В. Lovely, 31 Mosley Street, Newcastle-upon-Tyne NES9 1PL. 


Tel. 0632 28493. 











' necessary. 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


AUDIT SENIOR 

А young Accountant who 15 either 
recently qualified or a finalist is offered 
an interesting post with a small West 
End firm. Good prospects are offered to 


та s young man ke keen to progress. Starting 


JEMI-SENIOR 

A Medium-sized firm in Central London 
wish to engage a young person who is 
currently studying for А.С.А, ог 
А.С.С.А. examinations. Excellent ex- 
perience and salary offered. £1,450+-. 


AUDIT MANAGER 

Small firm [n the West End are seeking a 
gentleman with experience as 
Audit Manager for thelr staff. There are 
partoership prospocts for an above 
average person. Salary in the range of 
£2,750-£3,000, 


SENIOR 
A medium-sized firm in the City аше 
one or two Seuiors (not necessarily 
qualified) wi who have experience of amall 
um era audits апа аге е to 
ni берү unior 3 tarting salary 
in the range £2,000—£2,250. 


RECENTLY QUALIFIED 

А small expanding firm in tho West End 

offer prospects to a young man 
ulring а position where he can 

quickly ^p rogress. An above average 

salary is offered to the selected applicant. 

Circa £2,200 p.a. 


AUDIT MANAGER 
A modium/large firm in the с i require 
a tleman able to deal 
Public Company work. Good ма 
5 salary £3,000—£3,250. 





WANTING 


EXPERIENCE 


for a career in practice or Industry 


Cooper Brothers & Co., have places for young 
- qualified accountants In their offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 


** A FRESH APPROACH ТО AUDITING 
*k INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
Ж MEET NEW PEOPLE AT ALL LEVELS 


Ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


"Comprehensive training Is provided and there are 
орропипШ ев То travel abroad on short or long term 


assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, Indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 


THE 


ACCOUNTANT 


AUDIT MANAGER 

А well established medium-sized firm in 
the West End are seeking a qualified 
Accountant initially as Audit Mana; 
but this could well lead to a partnership 
Salary £3,000. 


P.A. TO PARTNER 

A medium sized firm in the West End 
have a vacancy for a recently qualified 
person to act as Р.А. to ono of their 
Partners, Good opportunity for & jeune 


А алоо Accountant, Salary £1,850- 


AUDIT SENIOR 

A small City firm of Chartered Account- 
ants wish to engage an experienced 
Accountant ~ not necessarily qualified. 
'There are good opportunities to progress 
for a hard-working man. A salnry is 
envisaged of £2,000-£2,250. 


SEMI-SENIOR 

A small firm in the West End offer a 
post to a young person who has reached 
at least Intermediate standard. Every 
incentive to progress is offered and a 
starting salary of at least £1,250 is 
envisaged but this is negotiable d- 
ing on experience. 


AUDIT SENIOR 

A large firm in the City offer excellent 
prospects to & young man who 

to expand his ana and gain experience 


modern acco mag Salary 
in the rango » £2,000-— 500. 


MANAGING CLERK 

firm of medium size in the West End 
ны а wel experienced Managing 
Clerk. Age d 30-45. Not neces- 
sarily qualified. Salary circa £2,500. 








FOR YOUNG 
ACCOUNTANTS 
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TEL. 01-437 6063 
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No Fees to Staff 


TRUST STAFF 

Many progressive posts for Trust Staff 
at all levels. Vacancies with firms 
ranging in size from large City Inter- 
national to those with 2-3 partners. 
Salaries ranging from £1,000-£2,500 p.a. 


COMPANY TAXATION SENIOR 
А medium/large firm of Chartered 
Accountants in the City are seeking a 
young man for their Tax Department to 
deal with Company taxation. Excellent 
prospects are offered to a person with 
aoo. енсе. Salary range £1,900- 


PERSONAL TAX SENIOR 

A well established West End firm of 
Chartered Accountants are looking for 
а person well experienced in Personal 
taxation to take charge of several 
Personal] Tax cases. A.T.LL preferred 
but not essential. Salary £1,700-£2,000 
p.a. 


TAXATION ASSISTANT 

A large firm in the City require a 
person with several years’ experience for 
their Personal Tax nt. Salary 
is negotiable dependent on 

but would not be less than £1,8 бра 


TAXATION JUNIOR 

A young person with some experience of 
taxation is sought by a medium-sized 
West End firm. Good opportunity for a 
keen junior to Dope Salary in the 
range £900—£1,100 p.a. 


TAXATION ASSISTANTS 
There are numerous opportunities avall- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the Profession, 
Bank or Inland Revenue. Opportunity 
to advance to company work if desired. 
£900—£2,000. 





PARTLY QUALIFIED 
ACCOUNTANTS 

We can offer a wide selection of positions 
to Assistant Accountants and Trainees 
who are seeking advancement in com- 
pae or industry. Salary range £1,000— 


FINANCIAL ACCOUNTANT 

A West End firm in the Service Industry 
fleld wish to engage an abovo average 
Accountant to take charge of their 
accounting functions, This is a now post 
and excellent prospects are offered to the 
selected applicant. Salary circa £3,000 
р.а. 


INTERNAL AUDITOR А 
А firm in the entertainment industry 
require an Internal Auditor. Either 
qualified огр or partly qualified. Ideal for a 
perso secking thelr first commercial or 
dustria post. Head Office is in the West 
End but some travelling ls involved. 
Salary £1,750-£2,200, 


ASSISTANT ACCOUNTANT 

A young g, person ай studying for A.C.A. 
at 

feast i ан шо ми aie sought by 

a large ao е Company in the city: 


Good 
offered, Salary £1, 2:9 wn 650. 


ACCOUNTANT 

А well established City firm in the 
Ing field are ing àn Ac- 

qualifi а Сына а 

ccountant . 

Starting salary circa £2,200. 


MANAGEMENT ACCOUNTANT 

A recently qualifled Accountant is 
offered an interesting and pro 

ром WR an International company in 
the City. A А salary is envisaged 
of around £2,250 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 


(Telephone 01-554 3484) 


[d 























themselves in a professional 





Young Accountants 


Thomson McLintock & Co wish to recruit for their offices in London, 
Manchester, and other cities in the U.K., able, enthusiastic and ambitious 
g ualifled accountants and finalists who wish to work hard and broaden 
eir experience of ен Big elther with a view to establishing 
or to forming a sound foundation for 
a career in industry or commerce. · 
Initial experience will be in the flelds of auditing and special investi- 
gations where modern techniques are used and for which training facilities 
are offered and encouraged. Opportunities to specialise later in com- 
puter applications and management consultancy are available and 
transfers abroad can be arranged. 
Competitive salaries are offered with excellent ороз of speedy 
promotion. Four weeks’ annual holiday plus two 
given and there is a staff pension scheme. 


Applications, together with full particulars, should be addressed to: 
Staff Partner, 33 King Willlam Street, London ЕСА 


ays’ extra leave are 





Staff Partner, 12 Booth Street, Manchester M2 4АҮУ 
indicating the city in which you are interested. 
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In your second year you may be offered attractive longer-term 
appointments, specialized training or secondment to an industrial 
company, for special experience. There are also opportunities for 
secondment to associated firms overseas. 


Salaries are competitive and kept so by regular review and with 






an automatic increase on passing the final examination. 

For those who need a second attempt at Part П of the final 
examination, four weeks’ leave will be given on half-pay 
s write to: David Beagent, 38 Finsbury Square, London 








YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 

` In modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering.a 
wide range of businesses. 





| 
t 
| 


m We offer training courses covering all aspects of 
our work. 


m Forthose whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. | 

If you are thinking of travel, you could work on 
` assignments abroad or transfer to one of our 
Mie offices. 
Conditions of service are competitive and will be 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
"Partner, at 11 Ironmonger Lane, London, 
. E.C.2. giving brief details of your career 
sofar. 





ACCOUNTANT . 









. International Tax 


А limited number of challenging positions are avallable 
for young ambitious chartered accountants dealing with 
all aspects of international tax and financlal planning. 


. Both the scope of the work and the extensive trainin 
facilities offer outstanding opportunitles for persona 
development and advancement. Attractive salaries 
reflecting the importance we attach to this work will be 


„paid from the outset, and you will have disappointed us ЈЕ z 


if you are earning less than £3,500 іп four years’ time. We 
e a genuine Interest in developing our men to become 
managers and partners. MN 


Please telephone or send brief details to 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Street, London EC2 (01-606 8080) or D. R. L. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061-832. 4804). 





EU 2 P tthe Half D uis ad 


67 Chiswell Street, London E.C. 1. (London and Overseas) or 


175 West George St., сае House, Portland House, | 
Glasgow, С.2. 85 Newhall Street, - ' 22 Newport Road, 
. Birmingham, 3. Cardiff, CF2 156. 


37 Melville Street, Yorkshire House, ` Сот Exchange Bldg. 
Edinburgh, 3. Greek Street, | Fenwick Street, С” 
|. 0 Leeds, 151 650. Liverpool, L2 788, 
Winchester House, Post Office Chambers, ` 


89 Fountain Street, St. Nicholas Street, 
Manchester, Ма 2FP. Newcastle, NE: 1RA, 
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CHARTERED ACCOUNTANTS (Black- 
ool) with varied and expanding practice 
ve vacancies for senlor clerks. осим а 
qualified, or unqualified senlors with 
ence and capable of assuming respo: ity, 
invited to apply to E. Rawcliffe & Co, 
23 King Strect, Blackpool, Lancashire. 


CHARTERED ACCOUNTANTS 
CARLISLE 


We have a Wacancy for a Qualified and/ 
or Experienced Senior with good experi- 
ence of a Professional Office for this 
pleasant County Town. 


Prospects аге excollent and permanent 

for the right man and we expect to pay a 

^ high salary to engage the man we 
require. 

Apply: COPPOCK, HARGREAVES 


& CO, 58 WARWICK ROAD, 
CARLISLE. 





CHARTERED ACCOUNTANTS In Ton- 
bridge arca require semi-senior clork (malc 
or female) to deal with book-keeping and 
P.A.Y.E. work, also preparation of accounts 
from incomplete records. Salary up to £1,200 
р.а. Clerk with taxation experience also 
required. up to £1,500 р.а. — Write 
WE D det of experience etc. to Box 
CHARTERED ACCOUNTANTS in West- 
minster have vacancies for qualified audit 
ue zat commencing salaries of £2,000 to 
P раа nanum, m according to се. — 


ARTERED "ACCOUNTANTS require 
CEAN assistant. Good experience incomblde 
records, taxation, Interviewing, etc. Re- 
sponsible position. Interesting and varied 
work. — Write particulars and salary required 
[б S if Crick & Co, Priestgate, Peter- 

rou 
CHARTERED ACCOUNTANTS with ex- 
panding practice in Wolverhampton havo 
Vacancies for gud assistants to take 
chargo of outside audits, Salary £1,750- 
£2,000 depending on experience. Car mileage 
allowance, pension scheme. ~ Apply in writ- 
ing Ма stating experience, age, ctc. to Box 


CITY CHARTERED ACCOUNTANTS re- 
quire assistant (male or female) for a variety 
of duties including the preparation of Trust 
Accounts and ancillary matters. Proferred 
age between 35 and 50. Good accord- 
chy о эво and s and tence, ~ Box 2881. 


ACCOUNTANTS 
кшп. 10 рапшеш, 

Sable ep tax 
£2,500 annum, ~ rite with full dotal to 
rel newly qualified and senior 
| ad st for wide variety of work to 
partner level. Salary up to £2,000 p.a. — 


Write full details of lence and quali- 
fications to Box CC 28 





EAST ANGLIA 


Expanding firm of Chartered Account- 
ants having branches in Norfolk and 
Suffolk, has vacanctes for the following 
staff in Norwich, Great Yarmouth, 
Lowestoft and Halesworth. 


Qualified Accountants, 
Senior and Semi-Senior Audit 
Assistants. 

Taxation Clerks. 

Estate and Trusteeship Clerks. 


These posts are available for male or 
female staff; Interesting work, good 
salaries and prospects offered. Pension 
scheme, 3 weeks’ holiday and five-day 
week. — Write with details of experience 
to Staff Partner, Lovewell Blake & Co, 
2 South Quay, Great Yarmouth, 
NORFOLK. 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by by firm of London 
chartered accountants, NW1. Wide range of 
work avallable, including taxation. Scope for 
extending oe for those willing to 


possible partnership to the right man 
је са rite to Box ES 2791. 





THE | 


ACCOUNTANT E" 








QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 

The situations offer the opportunity to obtain experience in a wide range of 
professional work ог to зрес! if desired, with good prospects for promotion to 
managerial positions, 

There are also opportunities to work in conjunction with our associates in the 
ps of Management Accountancy and E.D.P. Consultancy. 

tarting salaries will bo commensurate with the ability and experience of the 
Nardo] The firm operates a contributory pension scheme. 

Applications should ју дын of Аве, ! education, qualifications, and experience 
and should The Staff Part: 
London and окан ну 

Lee House, London Wall, London EC2. 
Newcastle and Sunderland: 

Alliance House, Hood Street, Newcastle upon Tyne. 
Northampton: 

Castilian Chambers, Castilian Street, Northampton. 

Leeds, Bradford and Sheffield: 

28 Kenwood Park Road, Sheffield. 
Bristol, Cardiff and Oxford: 

18 Baldwin Street, Bristol 1. 
Birmingham and Coventry: 

т House, 3 n Row, Birmingham 3. 

Manchester and Li 


Brazennose House, о асас Street, Manchester 2. 


Whitehills need experienced Chartered Accountants. 
They must be capable of fulfilling the wide variety of 
functions required of the professional accountant today. 


Able to deal with clients large and small, contented 
and contentious. 


Experienced in getting the best out of the staff working 
for them. 


On the look-out for opportunities for fast promotion. 
Salaries are negotiable, 


Contact John Smurthwaite, Warwick House, Warwick 
Court, Gray’s Inn, London WC1. 











Chartered 
Accountants 


Arthur Young McClelland Moores & Co have vacancies for 
qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 

These appointments offer a wide choice of prospects for pro- 
fessional specialization cither in the United Kingdom or in our 
associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas, Training courses covering a variety of specialized 
subjects are given to qualified staff with emphasis on Taxatior;and 
EDP systems. 

i terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
career to young qualified accountants with excellent pro- 

Зан possibilities. 

Please send a summary of personal details and 


ience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Partner. Interviews can be arranged in any of our offices. 
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LAURIE & COMPANY 


Accountancy Appointments 


To £3,000 ACCOUNTANT 2 
Large Transport/Shipping group require 
а qualified man preferably with about 
2 years’ professional experience since 
qualifying In addition to a recent senior . 
level appointment in commerce. Must 
be dynamic and ambitious. 


£2,500 FINANCIAL CONTROLLER 
рына man required to act as 
inancial Controller of a Travel Asso- 
ciation. In addition to usual accounting 
on, must be able to deal 
professional organizations. 


£2,000 up ACCOUNTANT/SECRETARY 
Responsibility for all accounting and 
secretarlal functions aro the require- 
ments of an Air Cargo company in 
London SW1. Preference for a qualified 
man but consideration given to one un- 
qualified if good commercial experience. 


£2,000. up ACCOUNTANT 
Manufacturers SW. London (a 
division of large exile group) wish to 
врро а newly qualified man. Would 
assist Management t Accountant. Major 
ojects in hand which give exciting 
prospects, Ё 


PROFESSIONAL 
Excellent opportunities for Senior men, 
some with definite partnership prospects, 
with medium to largo firms in London 
and Provinces. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01-606 6301 


EASTBOURNE CHARTERED ACCOUNT- 


-SENIOR required 
ЕХЕ London pos of chartered accountants. 
Salary upto £1,750 p.a. for suitable applicant. 
— Apply Walght & Co, 48 Red Llon Street, 
London WC1. 


FINALISTS and newly qualified ac- 
countants needed by Chartered Ac- 
countants in Victoria, London SWI, 
Excellent experience with wide variety of 
work and responsibility encouraged, Ex- 
amination study leave given. Initial salary 
for finalists in region of £1,650 per 
annum, and newly qualified £1,900 
annum. — Please reply to Box FA 2364. 


HEAD FOR THE SUN! 


Medium-sized firm of Chartered Ac- 
countants with offices in coastal towns 
near Bournemouth : requires young 
finalist/q: Chartered Accountant 
forjob with a future in rapidly expanding 
practice. Above average salary by 
negotiation. 


Apply Box HF 8382. 


IF YOU ARE А CHARTERED АС- 
COUNTANT and would Hke a гоо 
sional position szelectod а 
your experience, salary requirement and 
other relevant factors, telephone Mr 
F.C.A., proprietor of Accord 
Appointments. tions in the West 
End, City, and other areas of London. ~ 
34/36 Maddox Street, Oxford Circus, 
London W1. MAYfair 1804. 


LANCASHIRE AND YORKSHIRE 
£1,700 to £2,000 per annum offered to 
oung Chartered Accountants resident 
or near principal cities of Lancashire 
and Yorkshire. Expanding practice offers 


good prospects and interesting and , 
varied pm 4 ооа annual 
holiday; also vacancies for 
finalists (who aro o offered adequate paid 
study leave). ori expenses reim- 
bursed. – Box LA 8317 
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LEADING MIDLANDS. FIRM of 
Chartered Accountants require a quali- - 

fied senior to control a section of their 
сараа pipe paas directly re- 
sponsible to a 

This is an opportunity for the success- 
ful applicant to to obtain a wide variety of 
experience. The [salary is considered 


to be above provincial a A 
ension scheme and gro B.U.P.A. 

are in opefation w. annual 
paid leave is in of weeks, — 


three 
Applications, Жын will be treated as 
confidential, should include АП relevant 
information and bp sent to Box LM 8325, 


z pleasant and thriving market town, 
conveniently sitdsted for access to 
veral large ci juire: 
0 Senior with exp ш smali to . 
medium audits, incomplete records 


accommodation mud 
Please reply with |full details to Box 
LF 8395. 





E у 
MANAGING CLERK required by ex- 
panding chartered у ве London 
Wi. Finalist, recently qua or 
senlor, t to ото small staff 
and organise office. ery pood salary 
and prospects. — pox Me 8 


MANCHESTER xi LIVERPOOL. Peat, 
Marwick, Mitchell & Co have vacancies for 
qualified accountants and provide first-class 
ul-round ence and training in modern 
tuditing ques and accounting systenis, 
ind investigation work, covering a 

‘ange of business — Please write in con- 
idence to: D. R. ‘Briggs Sian Partos, at? 
3t James's Square, Mi 








MANCHESTER| AND SHEFFIELD 
Ап expanding firmlhas attractive vacan- 
cies on mop ds staff ја Manchester and , 


ts; Со salary 
£1 ow prep Pt a Twente е 
days’ holida: a Свен public 
holidays). — 


NORTH SUSSEX CHARTERED AC- 
'UNTANTS 


со have, vacancy for managing 
Летк with experience of incom 


lete records 
ind taxation. Responsible position in con- 
rental surroundings with progressive firm. — 


Applications to Box NS 2 


Е 
OUR THAME OFFICE requires versa- 
tile man to manage tax d 
dealing with all aspects of mal 
taxation. an advantage 


Qual ns 
although not vita] – but suitable opak 
ence and tact in dealing with cllents 
— Apply: Mesars Thornton 

and Company, 55 North Street, 
, Thame, Oxon. kgs 3BH. Я 


Sorta 





successful 

applicant will pipe а varied prac- 
tico, have a sound di ign of taxation 
and be -accusto nsibility. 
will be - 
th the nigh standard . 


aon fo Dafen & 
i 








yes! accountants. 
nowledge of taxation an advantage. Must 
» able to work well with minimum super- 
pu ai уы in writing giving details of 


perience, аде, and salary required. Good 
| ло right p: ~ Apply to Box 


арт 


| PLYMOUTH CHARTERED ACCOUNT: 


ANTS: Saal candi ualtfied chartered accountant 
date required for professional 

Salary ‘commensurate with ability — 
60: for advancement. — Whitmarsh, 
&-Preedy, 70° Mutley Plain, 


POTENTIAL PARTNER. – A rapid! 

| firm of С.А. sin London Wi, 

us opening for an A.C.A. with 
experience anxious to 


expan 
haveauni 


+.— De 

REGISTER (division of Criterion 
intments Ltd) REG. 3388 (01- 
636 from 7-10 p. imo 


QUALIFIED ACCOUNTANT required for 


small commercial Company, would be 
required to work in London initiali 
possibility of work being entirely at d- 

the future. Position offers opportanity 
8 ыш op professional practice. 





QUALIFIED ACCOUNTANTS 


Biackburns, Robson, Coates & Co, 
have in their Leeds office for a 
qualified Chartered Accountant with at 
least two years’ post-qualification experi- 
ence and also Гог а nowiy qualified Ас- 
countant. The applicants 
will be given the opportunity to obtain 
experiencein a Nido ranga ог professional 
work including Taxation. Good com- 

пё , which аго regularly 
reviewed. Luncheon Vouchers, Pension 
Scheme. – Applications to Staff Partner, 
Aguis. Ho House, 12 Greek Street, Leeds 


SENIOR R nd. речну qualified 
poe unqualified {f-of sultable experience 
wanted at once by Petor- 
resi MAA Must be be willa to travel in 
United Kingdom. Commencing ишу 
not less than £1,750. Very good p 

Бес; e. - Write giving full дели to give 





\ 


We have room for 


QUALIFIED — 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


и “ACCOUNTANT . i. 


' RAPIDLY EXPANDING firm of'chai- 


' SEMI-SENIORS! – 


· recently ра: men and November 
finalists in 





tered Accountants have vacancies for 


their London and -Birming- 
ham offices. There аго many op 
„tunities for the right men on w pis 
capitalise in а firm expanding as rapidly a 
as ours. Some of these opportunities can . 
lead to partnership in due course, others : 
to gaining . professional experience ' 
abroad for those anxious to make the 

. world their oyster. Salaries by riegotia-- 


Hon but we aim to pay above-average - . 


rates for above-average men. — Reply to 
Box RR 8307 with full persona! details. 





SEML.SENIOR AUDIT CLERK good 

ractice. — 01—734 $523. 
A chance to rove 

your status in the profession. Holborn 

chartered accountants offer good 

in congenial working conditions. Initial 


‘salary to £1,600 p.a. according to experi- 
ence and ability. — Box SA 2884. 
SENIOR ASSISTANT (not necessarily 


| 
ig 
zi 


. We pay good salaries which are reviewed. annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good penslons.on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens | 
& Со, Bucklersbury House, London ЕСА. . °. DU иу 


Г 
: 
: 


ualified) required by chartered accountants, 
three mia minutes Charing Cross. Five-day жеек, 


Пао pm pension schermo.. M 
We 
M. S. m good & E do. ава Жыны 


376 Strand, London WC2. 

SENIOR ASSISTANT (not neccessarily 
qualified) required by chartered accountants 
with offices in Rye, Tenterden and Ashford. 
Permanent position with h -good pros would be 
is offered, but temporary pasisiance would ne 
considered. Five-day week, three 

holiday per annum increasing with Језа of 
service. — Write Phipps & Co, Rye, Sussex. 
SENIOR ASSISTANT, preferabl qualified, 
required for East.Loudon office. залака 
in substantial] private company audits. 
Opportunity for dealing with acquisitions 
and Stock Exchange matters, Excellent 
prospects for advancement. Salary according 


EA aaa particulars to Box 
SOUTH COAST. – Bright young chartered 
accountant required for branch a ed 


very: pleasant part of Hampshire. У 

work with full responsibility for all i especia 

in a steadily expanding 

write fuil details to: B 
Chartered Accountants, 2 

Road, Woolston, Southampton, 


Victoria 


Џ 


у 


а ccs, RINNE 


у 
у 


с, Fray, Locke & - 


SENIOR AUDIT CLERK Gb pas 
accountants in егіз. 

in facomplete records а taxa- 
oe work. Good salary раа, 


"Preferably qualified but not 


tion. Wide 


SENIOR CLERK re 


with offices in Ilford and Islington. 

ence of incomplete records and smal! practice.” 

pp daal o Raer Roran ` 
olfe A olfe о 

SENIOR SEMI-SENIOR AUDIT 

CLERK аса by City chartered account- 

сата and varied 


OR OR SEMESENIÓR- AUDIT 
CLERK required. Clapham, London SW4, 
experienced in incomplete records. Good 
55) Write Box SO 2848. 

HAMPTON CHARTERED АС- 
С КА Н Кетин ym pabis 
nol ust be са е 
of dealing with. incomplete records 
working to final 
knowledge of taxation із essential. Position 
suitable for yo unqualifled clerk with 
professional who із ambitious 
and keen to make progress. e 

ary dependent on age and experience, 
thereafter on merit. ~ Box SC 2888. 
SOUTHEND-ON-SEA CHARTERED.AC- 


luncheon youc! salary according to 
and experience. ~ Write with ful! Жан» То to 
Box 2774. 


CLERK required by а small firm. M. 


| 
| 


IN. 
COUNTANTS require е; assistant, | 
not necessarily qu оре ос аз hrs 





i 


: a working Bs td 


1 
1 


TAX ASSISTANT required by firm of ew 


London chartered accountants situated NWI , 
district. Should be conversant with personal | 
repayment claims, income tax returns and 
Schedule D and corporation tax matters. 


Wide range of work available in order to- s 


widen tax knowledge and experience. 
Luncheon vouchers. — Write Box ТА 2885, 
TAXATION. – A City firm of chartered 
accountants (four partners) require tax 
mana; Applicant should. have- good 
ence of. сорау апа personal taxation. 
ent prospects for right man. up 
to £2,750. – Apply with full details of ago 
and experience to Box TA 2866. 
НИ 
quali req y Notti re 
of chartered accountants, Excellent si 
Бо negotiated according to experience, — bi 
TAXATION ASSISTANT pce) 
Dorset 


ence. – Write Box ТА 2737 


TAXATION SENIOR m company tar tax 
Srl кал шуш 

с! accountants. negotia! did - 
Box TS 2729. -—— 
TAXATION. – West End branch of chartered 
accountants require q accountant for 
company work. Previous tax experience 
essential. Excellent prospects for right” 
applicant Salary up to 2279 - Box TW 





TAXATION IN OXFORDSHIRE 
Chartered Accountants have vacancy’ 
for person with some tax experience. 
Орройшшу to become Ре | Мал- 
ager. Pleasant surroundings and good , 

- salary. — Apply, кайп age, present 
salary and experience to . 
Thornton Baker & Co, Welch "Way, 
Witney, Oxon. 





TAX MANAGER 


to take charge of tax advisory 
xnent dealing with capital ie 
personal taxes and advising on согрога- 


. tion tax and other company tax тапет. ` ~ 


This із an opportunity to exchange City 
life for pro surroundings and a 


pleasant office. ~ Apply Chalmers Impey 
Co, Bank Chamber, Yeovil 6499, 
бу 
awaiting examination results)’ by 
chartered accountants. Age not mal 


o £1,750 реали annum. — Box US 2867. 
WEMBLEY CHARTERED 





UNQUALIFIED SENIOR required 


with di ctice А шге semi- ` 
expanding pra - 
шоч senior | yews ced in сора 

шп а taxation. 


Ability о reb with clients essential. Five-day 


week and Iuacheon vouchers. Salary accord- 
ing to age and experience, ly in writing 
У Widger, М Ma & Со, 47 Road, | 


WEST END f firm of chartered accountants 


require audit assistant. Taxation experience 


desirable, good salary and prospects. - Box . 
WE 2869. 


WEST END firm of chartered accountants 
urgently require senior audit assistant to пке 
сћагве Ei 8 substantial вгош оё of com) 
Salary £1,800-£2,100. - Box WE ; 


Li 


| 
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* WEST LONDON (SUBURBS) ACCOUNT- . - : ` = 

· ANTS оиша meet experienced and ` А 

' preferably qu accountant, who co 

, undertake part-time work by arrangement, ACCOUNTANT/ 


V. Both at'home and at cients 
УЛ, 2665, 


YOUNG CHARTERED ACCOUNTANT of 
ability and integrity required by sole prac- 
', titioner (chartered) in London ares. Ex- 

‘cellent chance of partnership after pro- 
' .bationary period and no capital would be 

„тедштед. Applicant must be capable of 
“working on own inltlative on varied and 
ipea ui work. – Full particulars to Box 


| YOUNG CHARTERED ACCOUNTANT 
| ulred by expanding West End firm. 
I Salaried partnership ese. within year 
. leading to full partnership. About £2,250 to 
Я — Practitioners Services Bureau, 102 
E Road, Ilford, Essex. (01—554 


WORLD-WIDE INSURANCE ORGANISATION OFFERS 


OFFICE MANAGER 


Progressive Building Company located 
in Clapham requires Accountant/Office 
Manager. Salary not less than £1,700, 
could be more for а capable person. 
Age 25-45. Candidates must have either 
previous commercial experience, prefer- 

- ably of the building industry, or be 

- approaching the final stage of a recog- 
nized accounting qualification. — Apply 
Box AO 2891. 


кл 


EMPLOYMENT OPPORTUNITY IN SURREY 


* The Lloyd's insurance broking group of Stewart, Smith is international. Every type of | 
` insurance is handled under a world-wide portfolio. Stewart, Smith's headquarters aro .. 
in London, but the accounts centre of the group is housed in pleasant offices in Ripley, - . 
Surrey. At Ripley there is an immediate opening for an Accounts Supervisor to head 
up a section. Applicants should preferably, but not essentially, have knowledge 
~ and experience of Lloyd's accounting procedures. Ап attractive salary will be | 
negotiable, there is a good pension scheme, luncheon vouchers, and a very congenial . 
atmosphere in which to work. — Please apply in writing to: Mr J. Shaw, Stewart, 
Smith & Co Ltd, Lutidine, Newark Lane, Ripley, Surrey. Interviews can be arranged 
in Ripley or London. 








ACCOUNTANT/OFFICE MANAGER 
required for electronic engineers situated 
Bast London area, Must be conversant 
with all forms of book-keeping, and 
should have slight knowiedge of costing. 
Salary negotiable around £1,560, — Please 
write Jacobs Althasen & Co, Chartered 
Accountants, 137 Bickenhall Мапяіо 
Baker Street, London W1. (01-935 2317. 


ACCOUNTANTS © 


ACA-ACCA-ACWA 


If you're looking for a really progressive career 


METAL BOX ARE BETTER ON BALANCE 


- The Metal Box Company Limited holds a leading To men with ability and potential, future prospects 
.position in the packaging industry and produces "within the Company are excellent and there are 


- YOUNG LADY required for varied 
and ' rerponsible work in. onr Tex 
-Dopartment. general education 
- 'standard and some knowledge of tax 
~ ` essential. Attractive Salary to person 
‘prepared to use initiative in Personal 
с Гах matters. Opportunities provided to 
! _ widen knowledge and assimilate current 
legislation. — Ары: Messrs Thornton 
‘Baker and Со rtered Accountants, 
A3 Ot Street, Thame, Oxon, OX9 








^- COMMERCE 
AND INDUSTRY 





А.А.С.С.А. OR А.С.А., recent) пашаа 
offered opportunity to Sidugh ‘head у varied 
о а 


using advanced computer systems. Sal 
PERSO 


g 
.. eirca о MANAGE 
. NE Portsmouth Road, Guildford 


* 6485 

AGA» ог A.C.C.A., go-ahead (25-30) with 
and experience of computer 
t for major group at their 


` 5 
‚000. - MANAGEMENT P 
' 97 Portsmouth Road, Guildford 64858. 





Mt Der aged 25-30 required by 


27 fast ding т retall organisation one of the largest ranges of metal, piastics and paper- opportunities for work overseas. 
(average exe Sing £2 mii 20) mith a Mk board containers in the world. If you think that you can face up to the considerable 


ible directly to the Board, Excellent challenge offered by these appointments and know 


opportunity for any chap who can match 
our team’s onthusiasm. – Please write The 
Secretary, The Inwards Organisation, 

+ Hush Street, Ruislip, Middlesex. 


ACCOUNTANT 
, Applications are Invited from recently - 
ualifed accountants aged 21-24 years 
“oe crest intment as Accountant to a 
‘J of mining and mechanical 
handle machinery manufacturers. 
The Чоп is one of responsibility 


. and offers experience in financial and 


management accounting with the aid of 

г оаа. А good commencing salary 

КЕ tlons in writing should be sent 

4 ‚ Huwood Limited; 
Team Valley, са 11, ~ 


— Co. Durham. 


ACCOUNTANT 


А pro up of companies based 
ла The est "M diands wishes to appoint 
a young и accountant, pre eby 
th some previous experience in in- 
dustry, for оле of its subsidiaries. 
He will be responsible for producing 
monthly and annual accounts and in- ` 
- formation for management. 
. А good starting salary ls envisaged and 
| there: are excellent progpects for advance- 
: men 


Please send full personal and сагее 
details to: 4 


Вох АА 8379. 





ACCOUNTANT, studying for qualifications, 
required for small City insirance/ finance 
group. Good prospects. — Write Box AS 2837. 


The extent of the Company's activities means it can 
offer exceptional career opportunities to qualified 
Accountants at various locations throughout the 
Country. АП afford really first-class scope for gain- 
ing valuable industrial accounting experience in a 
major international organisation which has a highly 
progressive outlook on management accounting and 
data processing techniques. 


EDINBURGH The George Hotel 
George Street 

- Friday, Novem er 21st 

` 5 p.m.-9 p.m. 
The Central Hotel 

Gordon Street 

Saturday, November 22nd 
| 8.30 a.m.—12.30 p.m. 
'The Adelphi 

2 Ranelagh Place 

. Friday; November 21st 

5 p.m.-9 p.m. 


The Midland 


GLASGOW СІ 


Peter Street. 


Saturday, November 22nd 
8.30 a.m.-12.30 p.m. 
Royal Station Hotel 

, Paragon Square 
Friday, November 28th 
4.30 p.m.-7.30 p.m. 


Alternatively write with full personal and career details to: 
"Mr J. У. Thomson, Head of Staff Recraitment 


THE METAL BOX CO. LTD. 
37 Baker Street, London WIA 1AN, quoting Ref. FS/1 


Ф 


you сап шаке a significant contribution to the 
Company's ever. anding activities at home and 
abroad, we would like to meet you. 


Come along and have a confldential chat with our 
Financial Controller and Chief Accountant. iu 
will be holding INFORMAL INTERVIEW 
without appointments on the following dates: 


NEWCASTLE Royal Station Hotel , 
Neville Street 
Saturday, November 29th 


8.30 a.m.-12.30 p.m. 


Friday, November 28th 
5 p.m.-9 p.m. 
The Grand Hotel 
Broad Street 
Saturday, November 29th 
' 8.30 a.m.—12.30 p.m. 
The Alban ode 
Smallbrook 

Friday, sti dti. 5t 

5 p.m.-9 p.m. 
LONDON W1 The Metal Box Com Limited 
. 37 Baker Street 
Saturday, December 6th 
8.30 a.m.—12.30 p.m. 


, 
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Hill Samuel’ new 





· demand deposit 
accounts 
 Offeryou more - 
for your money | 


Security Hill Samuel area highly-respected merchant bank in the City of 

London with origins in the early 19th century. Total assets exceed 

| . £360 million. They have for many years provided а deposit service for 
Bos large institutional clients, and are now extending itin a way which is 

of special interest to accountants, solicitors and estate agents. 











| 








EERE -- 





| 1 For those companies, partnerships, trustees and individuals who are , 
| (Convenience considering the short-term investment of surplus.cash, this new type 
! . of account will prove ideal. Funds can be deposited with the minimum 
' of formality ad withdrawn immediately on request. There are no 
| . charges whatsoever. The: minimum initial deposit is £1,000 with no 
upper limit. | 





| | 

"Hi turn You will receive interest at a rate of 1% below Bank Rate, which is at 
| High Re zu present 8%. А aloon attractive rate of return, particularly as your . 

T money is available on demand. 


If you'd like to find out more about our new deposit service, please write to: - 
DAVID G. HARDING, DEMAND DEPOSIT DEPARTMENT 

HILL SAMUEL & CO LTD, 100 WOOD STREET 

LONDON EC2. TELEPHONE: 01-628 8011 мы 


| sse a йашын рны Pone bur EU ik E 
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- ESTATEDUTY 
PROBLEMS 2 


EDITH makes funds available for the payment of estate duty by purchasing a 
- minority shareholding in your client's company. Therefore the stability of the company 
is maintained and the shareholders' interests are not jeopardised. 
EDITH does not ask for a place on the board of the company in which it 
invests. The form of investment will depend upon the amount required, the 
company's capital structure and the distribution of its shares. 





















For further information on the way in which EDITH can help your client, consult James F. Turner 


ESTATE DUTIES INVESTMENT TRUST LIMITED 


Piercy House, 7 Copthall Avenue, London E.C.2. Tel : 01 -628 0381 


YOUR WAY TO SUCCESS 
asa QUALIFIED ACCOUNTANT — 








The School of Accountancy’ "'" ^ Lookat this а ниши ехатїпайоп 
& Business Studies offers you success record .. 

: specialist home-study coursesfor Over 48,000: passes in English, 
the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants А.С.С.А. examinations 
(English, Scots and Irish) - Over 18,000 passes in the 


Тће Association of Certified LC.W.A. examinations 
and Corporate Accountants Many non-examination courses including 
Computer ‚ Татай 


Programmi on, 
The Institute of Cost and Investment, Bookkeeping and Accountancy 
Works Accountants : Cost Accountancy, Management Techniguas, 


Emmi Тһе School of Accountancy 
; & Business Studies EST. 1910 — 


= == Member of the Association of British Correspondence Colleges mm men mamen mem —Ó— — — — — —À 






Ё тош way to success starts here! Post THIS COUPON TODAY | | 
TP School of Accountancy & . А | Subject Ооа а оп emm | 
Business Studies, Пантина вани аниме ври о | 

] "Dept. 107, 2 Norfolk Street, London WC2 : 
or : УК ннн Ни E | 

| Dept. 107, 2 West Regent Street, Glasgow 02. 


СОЕТ 


. O46 








How to get- 


Or 


- interest on your 


опеу _ 















i 


| 
| 


You don’ t Ката to put up with low interest rates in return 
for security. Our rates are richly rewarding—and we pay, 
the Income Tax. You can withdraw sums quickly when you 
need. Let us tell you how to get your savings earning and 
growing. We’ve a reputation for р fnendly and we: 
like to/live up to it. | 





Income Tax Paid Worth Gross* 


PAID-UP SHARES 57 £8 A 10 • 2 % 


aanwas BI #8.18.9% 


4 


mws BIX £O, 7.37 


б Income Tax at 8[3d. 


LEICESTER 
TEMPERANCE шит 


Authorised for Investments by Trustees - Assets excead £70 millions 
i Member of the Building Societies Association 


Head Office: Halford House Charles St. Leicester 


London Office: : : : 
85 Kingsway, W.C.2 Tel: 01-242 0916 





District Offices : 
Birmingham 90 Colmore.Row ` Tel: 021-236 0136 _ 
Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road, | . Tel: 30361 
Edinburgh 35a George St. ' , Ле!:031-226 3495 
Glasgow 85 St. Vincent St. ' . Tel: 041-221 3321 
Ipswich 63 Westgate St. ue Tel: 57801 
Liverpool 8 Castle Street Tel: 051-236 3792 
Manchester 47 King Street Tel: 061-834 0687 
Norwich 9 Castle Meadow Я Tel : 21493 
Nottingham. 3 Poultry Ё Tel: 55751 
^ Reading: 163 Friar Street " ^ `` Tel: 52445 
Southampton. 163 High Street 5 -` Tel: 28504 


| Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212 
a SA aI PE ~ оке I ~ _____ 
; | i 


| 


s 





| Who lives 


inan 
ivory tower? 


Not Kleinwort Benson. Nowhere clse in the City is 
'a greater concentration of skills to be found than in a 
merchant bank. Nowhere else can all the financial 
needs of a particular business be more exactly 
assessed and more effectively met. 

From the basic requirements of financial planning to 
the management of investments and pension schemes, 


‚ Kleinwort Benson offer a comprehensive range of 


services, They include the reorganisation of capital 
structure; new issues; mergers and amalgamations; 


` and all aspects of export and international finance. 


To make the best use of finance in all its. forms, you 
are well advised to consult Kleinwort Benson. © 


KLBINWORT BENSON LIMITED 
20 Fenchurch Street, London кс? 
Tel: o1-626 1531 Telex: General 264361 
бл Campo Lane, Sheffield S1 28F 
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EXECUTIVES _ 





о вом са аи Commerce and 
MES | | mms —— Industry — 
PIU | | s Public Practice 


NE E , SEMISENIORS. Taxation : 


also 
BOOKKEEPERS | Temp. and у Short-term ` 


| а Ж 


Wren. House, Bear Street 


, Leicester: Square, London WC2' REG. 5444 - 


HENRY BUTCHER & co 


"(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
| Specialis Auctioneers, Surveyors and Valuers operating In the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


QAM EO "AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with every tem priced is an assurance of maximum settlement of a claim for | 


А SCHEDULE OF FACTORY BUILDINGS 


UM ve А | p by Henry Bucher & Co ped on oda раст Goat вани egit a rebuilding dii 


in the event of loss by fire 
A VALUATION ОР PHYSICAL ASSETS 


as а whole ( with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co ва sure 
int 


complete 
basis on which о calculate che value of any Manufacturing Concern fom che poi 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


оер ери ак 


er TE EE e 
ае 
о оошу а се to (Б) owners of surplus Factory лаа 


ха to dee of same. 
‘ HEAD OFFICE . 


A Me | 59-62 HIGH HOLBORN, LONDON WCI 
| zs mE Hu к Telephone 01-405 8411 (9 lines). - Grams: Penetrancy, London WC1 . 
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What Price Dividends? 


[)IVIXEND restraint is dead: long live dividend restraint! 
This, in effect, is what last week's statement by Mr John 
Diamond, Chief Secretary to the "Treasury, on the expiration of 
the present 3j per cent ceiling scheme for dividends at the end of __ 
this year amounts to. No doubt the promised White Paper on 


incomes policy will contain some appropriate references to the 
. subject and, until such time as that is given the force of law, the 


Government can still require notification of individual increases 


` : under section 12 of Part II of the 1966 Prices and Incomes Act. 


The Government may also refer such increases to the Prices апа. 
Incomes Board, if the increased dividends are believed to be the 
product of the exercise of monopoly powers. 

No one denies that, given a policy of incomes restraint, com- 
pany distributions should be subject thereto. Indeed, it-can even 
be argued that the control should be more severe than in respect 


_ of earned incomes, although too often there is a tendency to forget 


that not all shareholders are rich. Resentment over dividend 
limitation has been engendered by the simple fact that while, as 
the Government spokesman conceded, it had never been necessary 
to use the powers of the 1968 Act to control dividends, wage and 
salary increases of то per cent and more, not least in the public 
sector, have been allowed. There is, of course, considerable point | 
in Mrs Barbara Castle's observation to the Institute of Directors, 
last week, that power now rests on the shop or the office floor. - 
In framing prospective legislation to regulate incomes the 
Government would, in fact, do well to consider the implications 
of Mrs Castle's statement. For the moment there is no reason to 


‚ believe that the inflationary pressure, which is building up in the 


UK economy, will reverse the recent improvement in the balance ` 
of payments; similar inflationary pressures are being experienced 
in Germany, Italy, and elsewhere. 'The question i$ whether it can 
be allowed to continue indefinitely. 

If incomes аге to be allowed’ to increase as in recent nd 
then the corollary — if economic stability is to be maintained — is 
to permit prices to rise, too. This poses serious problems regarding 
the adjustment of welfare benefits, not least in respect of the 
additional taxation that must be levied. These problems, however, 
will be as nothing compared to the difficulties which the Govern- 
ment will encounter if it should seek to restrain price increases 
while allowing incomes virtual freedom to reflect the bargaining. 


_ power of particular sections of the labour force. 


One of the few benefits of. Noon x is that it enables business 
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undertakings to accumulate large profits which 
can be converted into new capital investment, demand 
for which is evidenced by a buoyant consumer 
demarid. Price controls, which cannot hope to be 


effective in the long run, will in the shorter run merely . 
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reduce the rate of capital investment, which is one of ` 
the reasons why the Government has now eased the 
control on dividends. It will be surprising, however, if. . 
this alone has any significant effect. The Government 
must learn that it cannot have the best of both worlds. 





FINANCE ACT 


Betterment Levy: £1,500 Limit 


Вт levy was originally conceived as 
relieving rich landowners of some of their un- 
merited gains. It came as something of a shock when 
persons of extremely modest means found that by 
selling a piece of their chicken-run, or back garden, 
they, too, became liable to the levy. These exactions 
gave rise to a considerable outcry, which eventually 
wrung out of the Government a concession in favour of 
disposals of land for £1,500 or less. This dispensation 
is contained in a new section 59 (À) of the Land Com- 
mission Act 1967, which has been inserted by section 43 
of the Finance Act 1969. The change will not, however, 
be of any benefit to persons who had already conveyed 
their land before April 6th, 1969. Although Sir Henry 
- Wells announced that the Land Commission were well 
capable of refunding levy in the cases concerned, never- 
theless the Government decided that there was to be no 
retrospection in the new relief. 
The new section creates a new phrase, namely ‘the 
.top value’ and it is this which must not exceed £1,500. 
Section 59А (8) defines ‘top value’ in different ways, 
depending on the precise nature of the chargeable act 
or event. For Case A, it means the ‘market value’ as 
defined in section 29 (3) and Parts I and V of Schedule 
4 to the Land Coramission Act 1967. Case А covers 
‚ conveyances on sale of the freehold, the grant of a feu 
or the création of a ground annual (in Scotland) and 
sales of leases. It is to be borne in mind that an exchange 
of land is, for the purposes of betterment levy, a sale 
of each of the lands exchanged.. For the purposes of 
Case A, the market value is the amount of the con- 
sideration for the disposition whether given to the 
grantor or to any other person. To be included in 
‘consideration’ are the matters set out in paragraphs 1 
to 3 of Schedule 6. For Case B (grants of tenancies) 
top value means the amount of the consideration for 
_ the disposition within section 30 (3) and part II of 
Schedule 4 to the Land Commission Act 1967. Broadly 
speaking, the amount of consideration is as set out in 


paragraph 7 of Part II of Schedule 4 and is the aggre- 
gate of the capital values at the relevant date of 

(a) the right to receive the rent; | 

(b) any other consideration, such as premiums; and . 

(c) anything else required to be taken into account 

under paragraphs 1 to 2 of Schedule 6. 

For the purposes of Case C (project of material 
development), top value means the market value ascer- 
tained in accordance with Part III of Schedule, 4. 
Under paragraph 16 of Part III of Schedule 4, one 
must calculate the rent at which the relevant land 
might reasonably be expected {о be let оп a letting in 
the open market on the relevant date on the terms set 
out in paragraphs 17-21 of the Schedule. This is 
called the full market rent. If the relevant interest is 
the fee simple, then the market value of the interest 
is to be taken at the capital value at the relevant date 
of a right to receive the full market rent in perpetuity. 

For Case D (compensation) the top value is, not 
unnaturaly, the amount of the compensation, as 
defined in section 33 (3) (a) of the Land Commission 
Act 1967, and to be ascertained in accordance with 
paragraph 35 in Part IV of Schedule 4. For the purpose 
of levy in Case E (granting an easement) top value 
means the amount of the consideration for the dis- 
position within section 34 (3) (a), arrived at in accord- 
ance with paragraph 36 of Part IV of Schedule 4: i.e., 
the consideration given to the grantor or to any other 
person for the disposition. In this consideration are to 
be included the matters mentioned in paragraphs 1—3 
of Schedule 6. As regards the sweep-up Case F, top- 
value is to be arrived at under the relevant regulations 
made under section 35 of the 1967 Act. ` 

Subsection (2) of the new section 59А contains what 
the Chancellor of the Exchequer described as 'certain 
safeguards against avoidance'. It provides for the 
aggregation of the top values of different transactions 
if they all took place within the same year ending, 
March 31st. Section 59A (2) reads: | 
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*No relief shall be given under subsection (x) above if, 
in relation to any other chargeable act or event in the 
financial year, the applicant for relief, or his or her wife 
or husband, is – 


(a) the person, or one of the persons, liable for levy 
(apart from this section), or 


(2) a person on whose behalf the person, or any of the 
persons, so liable for levy is acting, unless the top 

| value mentioned in subsection (1) (a) above, when 
added to the total of the top values for any such 

` Other chargeable acts or event, does not exceed 


£1,500.” 
However, a chargeable act or event is not to be brought 
into account for subsection (2) purposes unless either 
(i) some amount of levy is chargeable in respect of 
it; or 
(1) would be во chargeable apart from the provisions 
of section 59A (subsection (4)). 


One project of material development may result in 
betterment levy being charged on two or more different 
assessable interests in the land concerned, although, of 
course, there is only one chargeable act or event. 
However, for the purposes of section 59A that charge- 
able act or event is to be treated as different chargeable 
acts or events related to the different assessable 
interests. 

The reference in section 59A (2) to the same person 
(or that person’s spouse) might not by itself be effective 
where, say, the land belongs to personal representa- 
tives or trustees and there is a change in the individuals 
holding that office in the course of the financial year. 
Where land is owned by personal representatives, they 
might have been tempted to avoid subsection (2) by 
a judicious replacement of executors or trustees after 
one chargeable act, so that they could carry out another 
chargeable act in the same financial year by ‘different’ 
persons. On the other hand, the same individual might 
be the trustee of several different estates and it would 
be unfair to apply aggregation to chargeable acts which 
he carried out in respect of different estates. In order, 
therefore, to check both avoidance and unfairness, sub- 
section (3) provides that for the purposes of section 
59А – 

(а) The personal representatives of a deceased person 

shall be regarded as one person distinct from the 


persons who may from time to time be the personal 
representatives. 


(b) The trustees of a settlement shall be treated as one 
person distinct from the persons who may from time 
to time be trustees, and from the trustees of any other 
settlement. 


(c) А person who exercises the powers of a tenant for 
life under the Settled Land Act 1925, shall be treated 
as a trustee of the settlement.’ (i.e., of the settlement 
under which the land is settled.) 

The restrictions imposed by subsection (2) can be 


avoided by restricting the chargeable acts or events so 
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that the top value in each financial year is £1,500 or 
less. Any one applying for relief under section 59A will 
need to satisfy the Land Commission that no restric- 
tion applies under subsection (2). Section 43 of the 
Land Commission Act 1967 empowers the Land Com- 
mission, wherever it appears to them that a chargeable 
act or event has occurred, to serve a notice on any 
person who appears to them to have been entitled 
(immediately before or after the act or event) to an 
interest in the relevant land. Such notice must require 
the person on whom it is served to furnish the Com- 
mission with information and documents as required 
in the notice. The information which can be called for 
is limited to that which appears to the Commission to 
be relevant for the purpose of determining: 

(a) whether a chargeable act or event has occurred; 

(b) if so, whether levy should be assessed in respect 

of it; and 

(c) if levy should be so assessed, what will be the 

amount of the levy and who would be liable to 

pay it. 
Section 81 (4) imposes a penalty of {100 on any person 
who, without reasonable excuse, fails to comply with 
the section 43 notice. Section 81 (5) imposes heavier 
penalties on a person who, in giving information which 
he is required to give under Part III of the Land 
Commission Act 1967, knowingly or recklessly makes 
a statement which is false in a material particular. 

То strengthen these powers of the Commission, sub- 
section (6) of section 59A gives the Commission further 
powers for the purpose of determining whether section 
59A applies to a chargeable act or event in any financial 
year. They can serve a section 43 notice as respects any 
other chargeable act or event which, in the Commis- 
sion’s opinion, may have occurred in the same financial 
years. They may require information about any person 
on whose behalf the person served with the notice has 
been acting in relation to the act or event. They can 
also demand any other information which assists or 
may assist in establishing whether subsection (2) 
applies. The heavy penalties imposed for false state- 
ments made knowingly or recklessly, are extended by 
subsection (7) to information given in response to a 
notice under subsection (6) of section 59A. ; 

The Chancellor announced in his Budget Speech 
that this new exemption would completely exempt 
about half of all the cases then giving rise to liability 
under the Act. Such cases accounted for about one- 
tenth only of the total levy and therefore they are 
scarcely worth pursuing. 

The introduction of the exemption from levy necessi- 
tates alterations in the capital gains tax provisions. 
Transactions in land which constitute disposals for 
capital gains tax purposes and also attract levy are 
bound to be of land of which the market value exceeds 
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the current use value, within the meaning of section 33 
(т) of Finance Act 1967. This is the section which 
excludes development value from the charge to capital 
gains tax. Such exclusion is made, of course, on the 
footing that levy will be paid on the development value. 
Section 33 (3) provides for the taxpayer to opt to 


_- exclude section 33, i.e., to pay capital gains tax on the 


excess of the proceeds of disposal over the full market 
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value of the land as at April 6th, 1965. Paragraph 23 (1) 
of Schedule 19 to the Finance Act 1969, inserts the 
following new subsection (3) (a) to section 33: 


з) (a) if a disposal constitutes a chargeable act or 
event exempted from levy by section 59A of the Land 
Commission Act 1967, this section shall apply as if an 
election had been made under this section as respects the 
disposal.’ 





Current 
Affairs 





Integration — then Federation? 


OMMENTING on recent criticisms of account- 

ants, Mr Thomas Kenny, F.c.a., a member of the 
Council of the Irish Institute and Vice-Chairman of the 
Joint Diploma Board, said last week that the Press 
prise open any small crack in the fabric — and to be fair, 
he thought — with some justification. For in his 
opinion tbere was a failure by the recognized account- 
ancy bodies to establish a uniform set of accountancy 
standards or principles. While these need not be 
immutable, they should at least have standards that 
were generally acknowledged. 

He looked forward to the day — after integration of 
the profession was accomplished — when the three 
chartered bodies in England and Wales, Scotland, and 
Ireland, might go forward to federation, and then 
evolve one set of accounting standards. 

Mr Kenny was speaking at last week's luncheon of 
holders of the Joint Diploma in Management Account- 
ing Services. The dichotomy between practising and 
non-practising accountants was a nonsense, he said; 
there was not, and never had been, two sets of standards 
there. But they had a big responsibility to society. 
What they said was supposed to be truth: any more 
‘incidents’ could cause the unwelcome hand of Govern- 
ment to appear in the Council rooms of the profession. 

Guest speaker at the lunch was Sir Kenneth Keith, 


deputy chairman and chief executive of Hill, Samuel & 
Co, merchant bankers. His address on the present-day 
role of accountants, in which he stressed the need for 
increasing professionalism, is reproduced elsewhere in 
this issue. | 


A True and Fair View of Accountants 


FTER the spate of 'knocking copy' aimed at the 

profession of late, it was refreshing to read an 
objective view this week. The article, "T'he trouble with 
accountants’, Ьу. Ian Davidson, in The Financial 
Times last Monday, encourages one to think that per- 
haps, at last, the commentators in the Press are 
beginning to appreciate the place and function — and 
limitations — of accountants and auditors in the 
financial scene. Certainly, Mr Davidson is to be con- 
gratulated on an honest endeavour to get to grips with 
the fundamentals of the subject and on presenting the 
nearest approach to a realistic view we have yet seen by 
an outsider. 

When a company goes sour, or when its profit fore- 
casts are suddenly shown to be wildly over-optimistic, 
says Mr Davidson, the unfortunate shareholders and ` 
investing public look for a scapegoat. This is especially 
so if the disappointments arise from take-overs or 
mergers. In this sort of situation 'the merchant banks, 
chartered accountants, auditors and other financial 
advisers have the most public role to play, and when 
mud is being flung about, some of it can stick in the 
most unlikely places’. 

Observing that it is probably the chartered account- 
ants whose reputation has recently taken the biggest 
knock, Mr Davidson says ‘no’ to the question ‘Is this 
fair?’ For, he goes on, the public at large — and much 
of the Press — has probably expected too much from 
auditors and accountants. This may arise from ‘the 
mystique’ of the profession and that its judgements 
have been regarded as infallible. But a reputation for 
infallibility is bound to suffer if it is based'on а mis- 
understanding of what accountants really do, and how 
they do it. 

Here the profession must share some responsibility, 
in Mr Davidson’s view, because of its ‘sea-green 
refusal to indulge in any form of publicity’. By and 
large, however, he is plainly on the side of the account- 
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ants. He is perceptive of their problems and limitations 
and he recognizes the efforts which the profession itself 
is making to meet the demands of a world of business 
which ‘has become more complicated, sophisticated 
and volatile’ and in which managements require advice 
and help on a whole range of problems far beyond 
simple accountancy. 


Trust Accounts 


S first issued in 1949, the recommendation of the 
Council of The Institute of Chartered Accountants 
'in England and Wales on The form and contents of 
accounts of estates of deceased persons and similar trusts, 
was a formidably comprehensive document of 1x pages 
and 76 paragraphs. The Council has now authorized 
the issue of a revised text — reproduced on other pages 
of this issue — which takes into account several changes 
in law and practice over the past 20 years. 

Attention is directed to the treatment of certain 
taxes which were effective for one year only, or which 
have now been repealed, including the special charge 
(1967—68), special contribution (1947-48), and legacy 
and succession duties (repealed as respecting deaths 
occurring on or after July 3oth, 1949). Save in the case 
of funds which are directed by the will to be Чтее of 
duty’, it is recommended that the payment of special 
charge out of a trust should be charged to capital in 
the зате way as estate duty; where more than one 
person is interested in the income of one undivided 
fund,.then payments of the special charge should be 
charged to the capital of that fund, and future shares 
of income adjusted. Similar principles would apply to 
professional charges for dealing with special charge, and 
also to special contribution, legacy and succession duties. 

There is a reminder that beneficiaries, and not a few 
trustees, may know little about accounting: thus trust 
accounts should be as simple and clear as may be con- 
sistent with a proper understanding of the transactions. 
An accountant preparing accounts for trustees is 
advised to submit with them a report reciting his in- 
structions and any special features or problems which 
may have arisen, and in particular to make it clear 
whether or not he has ‘audited’ the accounts. 

Many wills and settlements nowadays specifically 
exclude the ‘equitable apportionments' between capital 
and income with which generations of students have 
so painfully familiarized themselves, and incorporate 
powers of investment wide enough to override those 
of the Trustee Investments Act 1961. 


Changes in a Professional 
Appointment – a Warning 


HILE a new statement from The Institute of 
Chartered Accountants in England and Wales 
(reproduced at the end of the Council meeting report 
in this issue) reiterates the long-established rule of the 
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organized profession that communication with one's 
predecessor is a prerequisite to accepting nomination 
for office in a professional capacity, it departs from the 
old text in recognizing (on legal advice) the contingency 
that an adverse reply to the normal professional com- 
munication may entitle the client to damages for either 
breach of contract or defamation. 

Accordingly, it is recommended that the recipient 
of such a communication should obtain the client’s 
authority (preferably in writing) to reply. With this 
authority, and provided he says what he honestly 
believes to be true, he may pass on any relevant 
information to his successor without any fear of an 
action. 

At the same time it is, perhaps, interesting to note 
that even in the absence of express authority, the Coun- 
cil’s advisers have endorsed the view expressed in the 
recently published book on Ethics and the Accountant! 
that a strong measure of protection against an action 
for defamation would be available in qualified privilege. 
It is also claimed that the risk of substantial damages 
being awarded for breach of contract in such a case is 
remote. The Council considers that members of the 
Institute should not accept nomination in any case 
where the client’s consent to discuss relevant matters 
with a successor has been refused. 


Local Government Reform: 


Wire the Government has accepted the recom- 
mendations of the Redcliffe-Maud Commission 
on Local Government in England and Wales, the re- 
organization will be a mammoth task. According to a 
statement by the Council of The Institute of Municipal 
Treasurers and Accountants, ‘it is difficult to think of 
an administrative task of equivalent proportions in 
Great Britain in peace time’. Nor is the matter made 
any easier by the fact, as the statement observes, ‘that 
there is widespread doubt in local government whether 
central government will make those changes necessary 
to fulfil the main objects of reerganization’. The 
Institute supports the main proposal of the Commis- 
sion, i.e., of multi-purpose unitary government in each 
area. It also suggests that the new bodies should take 
over the functions of many of the existing ad hoc 
bodies such as those in charge of hospitals. 

In a second statement, the Council of the Institute 
makes some thoughtful recommendations relating to 
the future framework of local authority finance. Тће 
need for such a statement stems from the fact that the 
Redcliffe-Maud Commission was not asked to consider 
the financial implications of its recommendations. The 
Institute statement reviews the need for clarifying the 
relationship-between central and local government and, 
more especially, the nature of central control. It adds 
pointedly that 'responsibility for the total of local 
government expenditure and the upward trend in 


1 Ethics and the Accountant, by M. Barradell, 
(Gee & Co (Publishers) Ltd) at p. 57. 


LL.B., РСА. 
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recent years of that expenditure, lies squarely upon 
central government’. 
'The statement makes four specific proposals in the 
‘field of finance. It urges that the proportion of local 
expenditure financed by local taxation should be 
increased and, to this end, local government should be 
given new sources of revenue which would keep pace 
with rising expenditure. It asks the Government for a 
*final acceptance' that 'а basic local government tax 
is a tax based on the occupation of property'. In other 
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words, there should be a clear commitment in the 
rating system and provision for regular revaluations. 
Ín addition, the statement emphasizes the possibility 
of charging for certain local services rather than meet- 
ing them from general taxation, in which case there 
would need to be measures to relieve those persons 
who cannot afford to pay. On Government grants 
generally, the Institute wishes to reduce local authority 
reliance upon such grants, which should be general 
rather than specific. 





THIS IS MY LIFE 


Fringe Benefits 


by An Industrious Accountant 


| cens read a pamphlet put out by one of 
those associations which specialize in finding out 
what everybody else is doing, and then giving a résumé 
of their findings. This particular publication dealt with 
those company executives who have the good fortune 
to be provided with company cars for their private use. 

Mind you, as fringe benefits go, the use of a company 
car is really good. Sixty-four per cent of the hundred 
big firms surveyed, it seems, supplied their senior men 
with vehicles valued at {£1,700 or over, with insurance, 
tax and running costs paid, and with pretty nominal 
charges to cover private mileage. The charges were, 
of course, designed to offset the counter-attack of the 
hawk-eyed tax inspectors, and generally were such as 
to leave the executive handsomely feather-bedded. 

Not but that there's sometimes a dark lining to the 
silver cloud — as I found in my case. 

It happened shortly after I joined our company that 
the Chairman asked me for advice on his tax assess- 
ment. The Chairman, being wise in his generation, 
“naturally kept most of the figures carefully concealed, 
and his fringe benefit set-up was meagre in the 
extreme (or во it appeared). In any event, he'd never 
yet run a company car for his own use; plenty of them 
were used regularly on company business, of course, 
but owing, it had been hinted, to some involved top 
level skulduggery some years previously, the private 
concessions had been abandoned. 

Anyhow, in youthful exuberance I pointed out that 
industrialists who ran their cars on after-tax income 
were naive if not Neanderthal mentally (though per- 
haps not quite in those words) and worked out an 
elaborate scheme of salary reductions (which reduced 


Schedule E liability) against company acceptance of 
running costs (which reduced Schedule D likewise) 
for the board’s acceptance. They took to it like ducks 
to June bugs. 

'They were grateful moreover – and generous. If the 

hairnan somehow wangled a Baby Austin as a 
second string for his wife, and the Deputy-C replaced 
without comment or surcharge the Riley he wrecked 
in the first week of the scheme, they didn't forget the 
scheme's ‘onlie begetter'. They gave me a Morris 
Twelve first and a Consul later, nor ever sought a 
penny in return. 

It was a pity o our fat departmental accountant lived 
little more than half a mile down the road. At first he 
waved frantically from the queue at the bus stop; later 
he stood complacently at the corner with raised palm; 
finally, he suggested tentatively that I might knock at 
his door for him on showery mornings. At that stage, 
too, his pretty daughter, who was a typist in an insur- 
ance office, joined us with blushing apologies. For- 
tunately, she had a redeeming feature — her boy friend 
was a local police sergeant, and from then on I had no 
parking problems. 

I wouldn't have minded so much only two other 
colleagues climbed aboard my bandwagon about the 
same time, and Zhree wet-weather diversions in heavy 
traffic became rather a bind... . | 

I not unreasonably specified that they should be 
clearly visible at their respective boarding points as 
I couldn't be expected to hang around indefinitely. 
А sotto voce mutter by the DA that after all it was a 
company car, so annoyed me that I took unworthy 
pleasure now and again in passing his point a few 
minutes early, thus leaving him stranded. On the other 
hand, when the managing director's wife borrowed his 
Jaguar he tended to take my car without a ‘by your 
leave', which left me high and dry for the week-end 
in my turn. After all, it was the company's car, but 
иШ.... 

The pamphlet commented оп the 8 per cent of 
firms reported as trying to cut down on fringe. benefits 
on principle. It would have made it 9 per cent if 
they'd contacted us, I much regret to say. Ave atque 
vale. 
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Expansion of Company Reporting 


Directors' Reports Should Cover Forward-planning 


by IDRIS HICKS, B.Com., F.C.A., and E. C. JOHNSON, B.A., A.C.A. 


т has long been a cardinal principle of company 
legislation that the best protection of shareholders' 
interests is to give as much publicity as possible to the 
affairs of companies. Indeed, it has been said that 'the 
history of company law reveals an increasing attention 
to publicity in regard to accounts’. 

Publicity may take many forms, the most important 
of which is the annual report and accounts circulated 
to the shareholders and presented at the annual general 
meeting. Аз well as the information required by 
statute, the annual report usually contains a statement 
from the chairman of the company, and tables or 
charts giving financial information in respect of several 
past years. 

Publicity has come to mean more and more infor- 
mation of a financial nature, either on the face of the 
accounts or in notes or schedules attached to the 
accounts and the trend has been to increase by legal 
requirement the amount of information to be disclosed. 

Тће 1948. Companies Act, in particular, specified in 
considerable detail the financial information to be 
shown in the accounts, and the recent 1967 Companies 
Act added further to the items statutorily required to 
be disclosed and elevated the directors' report to a 
completely new status. It is worthy of mention that 
many companies go ahead of the legislation concerning 
disclosure but for the moment the Legislature has 
caught up with best modern practice It is the purpose 
of this article to point out some of the inherent limita- 
tions of the financial information given in accounting 
reports and, in suggesting that information as to the 
future would be of more use to the shareholders, to 
propose that the directors' report might be extended for 
this purpose. 


Shareholders' interests 
The effectiveness of audited accounts as a protection 
of the interests of shareholders is debatable in so far as 
it rests on the assumption that shareholders have at 
least a working understanding of: 
(a) the terminology used in accountancy; 
(b) the important relationships between figures and 
groups of figures in accounts; 
(c) the problems of prnepies in accountancy reports, 
for example: 
(1) instability of the unit of account; 


(ii) difficulties of quantification or valuation of 
items ; 


(iii) complications of presentation. 


А brief examination of each of these headings will 
indicate that there are unsolved fundamental problems 
in accounting reporting of which the lay shareholder is 
unlikely to be aware. The terminology used is a matter 
that, on the face of it, should not create problems; but: 
an attempt to ascertain what shareholders and potential 
shareholders generally understand by common terms 
is a chastening experience. This statement attributed to 
H. Norris may make the point clear: 


"The test we apply (to decide whether an asset is a fixed 
asset or a current asset) is scarcely better than the feeling 
that though we do not know what a fixed asset is we know 
one when we see опе!' 


Although this assertion was made some while ago and 
much has been done more recently in an attempt to 
clarify the meaning of terms. used in accountancy, 
there is still a substantial problem of interpretation of 
terms if the transmission of information is to become a 
meaningful exercise. 


Vexed topic of depreciation 


Perhaps the most recent evidence of the difficulty is 
to be seen in literature on the vexed topic of depre- 
ciation — its nature and purpose are controversial 
enough, but when the instability of the unit of account 
in which it has to be quantified for the purpose of 
reporting is also considered, the magnitude of the 
problem of interpretation of accountancy terms to 
non-specialist shareholders becomes clear. 

A further common error is the tendency to equate 
reserves with cash and to assume that reserves are thus 
readily distributable. One may suspect that a similar 
misconception exists in the minds of shareholders, and 
so long as precise accounting terms also have a common 
usage such confusion is likely to persist. 

By relationships in accountancy is meant those basic 
relationships between different figures and groups of 
figures in the accounts such as, for example, the gearing 
of the capital structure, that is, the relative proportionis 
in which the capital resources of a company are re- 
presented by equity capital, preferred capital and 
borrowed money, or the working capital ratio, that is, 
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the relationship between the current assets of a 
company and its current liabilities. 

‚ An appreciation of basic relationships of this kind 18 
essential to any understanding of what published 
accounts are all about. Much has been done in the area 
of design of accountancy reports to emphasize the 
nature of these relationships and the implications for 
the business if these relationships become distorted, but 
nevertheless there is a large gap still remaining between 
the technical improvements achieved and the under- 
standing of them by the general public. The tendency 
to develop flow of funds and cash-flow statements as 


part of the published reports shows a continuing 


concern with this problem of relationships. 

Given these efforts of designers of accounts and 
pressure groups interested in the transmission of 
information about companies, the instability of the unit 
of account raises doubts in the minds of many people 
as to whether the lay shareholder can еуег be protected 
by this form of publicity. Further, the whole problem 
of valuation or quantification of assets, charges to 
revenue and recognition of income is brought into the 
realm of controversy because accounting principles are 
man-made and do not have the force of fundamental 
laws of nature. Shareholders are not aware of the range 
of possible conventions and assumptions it is legitimate 
to make in preparing accounts, or of the effects of 
inflation on the maintenance of real capital. 

Тће accountancy view that fluctuations in the value 
of the monetary unit may be ignored is acknowledged 
to be inadequate justification for adherence to historical 
cost as the basis for the preparation of accounts, but 
unfortunately the alternative proposals put forward to 
date are little if any more adequate than the basis of 
historic cost. 


Auditor's difficult role 


This survey of the limitations of financial accounts to 
shareholders would not be complete without a reference 
to the difficult role of the auditor The auditor is an 
outsider looking in and, as a consequence, is dependent 
upon the efficiency of the accountancy system in opera- 
tion and the information and explanations he is able to 
obtain from his client. Company law has endeavoured 
to support and strengthen the auditor's position — it 
has been said that the Companies Act 1948 sought to 
ensure the competence of the auditor and to protect his 
independence. 

Having said that, the auditor's position still remains 
one of acute difficulty. After due examination of the 
affairs of the company he is required to sign a report to 
the effect that he is satisfied that the accounts present 
a 'true and fair view'. The auditor is concerned about 
the fact that he has no control over the use of or the 
interpretation put upon, the accounts he submits. Тће 
charge that the independent accountant seeks to guard 
against the consequences of misuse or misinterpre- 
tation of his accounts must be read in this context. The 
responsibilities are heavy and the consequences 





November 15th, 1969 


extremely damaging – conditions which do not invite 
the easy assumption of unnecessary risks. Objective 
evidence is therefore sought in support of any con- 
clusions drawn and, as far as possible, subjective 
opinion is avoided. The situation has been explained 
in these words: 

“To the extent that accounts have achieved objectivity 
and conservatism they have transformed the measurement 
of income into a safer activity and one which yields a 
result that only partially achieves the end sought. Апу- 
one using the accountant's measure of income, par- 
ticularly the businessman, must then adjust it into 
accordance with reality by himself making the subjective 


judgements which the accountant has avoided’. (S. S. . 


Alexander: ‘Income Measurement in a Dynamic 
Economy’, Five Monographs on Business Income, No. 2.) 
Most critics of accountancy orthodoxy quote the above 
but usually without going a little further into the mono- 

graph which goes on to say: 
‘This division is probably well justified, the function of 
_ the subjective judgements necessary for a final evaluation 
of income are more in accord with the activities and 
responsibilities of the businessman than with those of 

- the accountant.’ 


As a consequence, the auditor’s report is largely 
neutral. It is not a qualitative report, that is to say, it 
does not indicate when it says that the accounts present 
a true and fair view whether the company is in a 
healthy state or otherwise. The fact that a set of 
accounts may quite legitimately have a ‘clean’ audit 
report while clearly indicating a deteriorating position, 
is not always appreciated by shareholders. 

Even if the theoretical and practical problem of 
presenting accounting data could be overcome, there 
would still be a case for arguing that the annual ac- 
counts are of limited use to shareholders A real 
limitation is that the accounts now presented deal with 
past periods; and while the results of past years can be 
used to build up a financial history of a company, this of 
itself is only a limited value as a guide to future per- 


formance. The subject of future performance is of ` 


paramount interest to all shareholdérs and it is in this 
area that the information published by companies is 
deficient. 


Future plans and prospects 


There is very little in the disclosure requirements of 
the Companies Acts which gives information about the 
future plans and prospects of the company. À note on 
the balance sheet of any contingent liabilities апа 
future capital expenditure, stating the estimated 
amounts respectively contracted for but not provided 
for, and authorized by the directors but not contracted 
for, are the only items of future information specifically 
required by Schedule 2 of the 1967 Act. The Council 
of The Institute of Chartered Accountants in England 
and Wales has considered events occurring after 
balance sheet date but before the preparation of the 
annual accounts (Recommendation No. 17) and has 
recommended that although any such events may 
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properly be excluded from the accounts under con- 
sideration, the events may be of such importance that 
they need to be disclosed to sbareholders through some 
other medium. 

The important points about this recommendation 
are that the event should have occurred while the 
accounts are being drawn up and that disclosure should 
not Бе on the face of the accounts themselves but 
elsewhere in the report. At the present time, any 
reference to the future is usually confined to the non- 
-statutory chairman's statement and is couched in very 
general and certainly non-quantitative terms. 


Profit forecasts 


Attention is being increasingly focused on the 
importance of future projections of financial informa- 
tion and the irrelevance for many purposes of past 
history of a company. The responsibility of the 
accountancy profession in respect of profit forecasts 
made by management, particularly in connection with 
- take-over activities, has been under discussion. The 
City Code on Take-overs and Mergers now requires 
that where profit forecasts appear in any document 
addressed to shareholders in connection with an offer, 
the accounting bases and calculations for the forecasts 
must be examined and reported on by the auditors or 
consultant accountants. This requirement has already 
become the subject of controversy as a result of the 
frustrated bid by Leasco for Pergamon Press. 

The Council of the English Institute has pointed out 
that profit forecasts necessarily depend on subjective 
judgements and are subject to numerous and sub- 
stantial inherent uncertainties, which increase markedly 
the further forward in time the forecasts stretch. The 
Council has suggested that accountants should not 
normally undertake to review and report on profit 
forecasts for more than the current accounting period, 
and, provided a sufficiently significant part of the 
current year has elapsed, the next following accounting 
year. | 

If profit forecasts are to become an accepted feature 


of the information published during a take-over ' 


situation, then it seems to the present writers it can 
equally be argued that profit forecasts should become 
part of the annual report to members. Аї present 
companies only release information about their future 
plans when they find themselves in a defensive position 
and wish to appeal for support from their shareholders ; 
in more normal situations future information is 
regarded as confidential to the board. Speculation is a 

- subjective exercise and reticence on the part of directors 
and others is natural enough, being based on the belief 
that their opinions may promote over-optimism or deep 
pessimism with unfortunate eHects for their share- 
holders. 

'The pertinent points are, M should take res- 
ponsibility for such information, and should the 
information be vetted by someone with an inde- 
pendent viewpoint? The Take-over Panel makes it 
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quite clear that directors are solely responsible for 
profit forecasts, including the commercial assumptions 
upon which they are based, and that these must be 
compiled with the greatest possible care. It seems 
logical that directors with access to all the information 
within the company, and their specialist knowledge of 
the fields in which the company operates, should 
assume this responsibility. 

Indeed, it may be argued that the recent remarks of 


` Mr John Davies, F.C.4., until lately Director-General 


of the Confederation of British Industry, that 
‘Directors representing the interests of shareholders 
should report separately from the management on 
company performance and, in merger cases, both to ' 
“taker” and "'takee" shareholders’, 
bear out this assertion, although it is well appreciated 
that the making of the remarks and the selling of the 
idea to members of the Confederation of British 
Industry might well give rise to a long struggle which 


- may in the end need to be resolved by legislation. The 


City Panel, however, requires that the accounting 
bases and calculations for the forecasts must be 
examined and reported on by the auditors or consultant 
accountants, and it is difficult not to draw the inference 
that the auditor takes responsibility jointly with the 
board. ‘Lex’ in The Financial Times of May 27th, 1968, 
sets out the problem: 

‘It scarcely needs pointing out that as a result, ac- 
countants will feel horribly exposed if the forecasts do not 
come up to par even though performance is a board 
responsibility. The auditors’ imprint confers an extra 
dose of credibility and, therefore, presumably the danger 
of an extra dose of legal action...’ 

‘Lex’ goes on to say he thought it was right for the 

accountant to put himself in the front line in this way 

and that he should now protect himself by relying upon: 
‘full disclosure of their vetting of the forecasts with a 
handy synopsis in the front for those incapable of 
reading the small print’. 


Hedged statements 


The auditor is in danger of being placed in an 
impossible position, for it does not appear that his 
vetting can add anything of substance to the forecasts 
but merely offers the screen of a reputable name. In 
the light of the experience following the take-over of 
AEI by GEC, it appears that soon the vetting of profit 


‘forecasts must lead to the production of hedged state- 


ments which will be open to the same charges as are the 
present auditors' reports on annual accounts. 

If annual reports are to develop beyond the stage of 
stewardship reporting and to become of more value to 
shareholders, then it is time management took more 
responsibility for them and indicated a deeper in- 
volvement by supplementing the audited accounts with 
a good deal more information about the present and 
future prospects of the company. With this in mind it is 
interesting to consider the attempts made in the 
Companies Act 1967 to raise the standing and import- 
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ance of the directors’ report; for a developed directors’ 
report offers much more opportunity for conveying 
information to shareholders than anything the auditor 
can do. It is the responsibility of directors and is not 
subject to audit, although it is generally appreciated 
that in so far as the report contains financial inform- 
ation, the auditor would consider it necessary to satisfy 
himself as to its accuracy. 

The information required in the directors’ report has 
already been subjected to the criticism that certain 
items, for example, the value of exports, the average 
number of employees per week and the aggregate 
remuneration payable to employees for the year, are of 
more interest to the Board of Trade’s Statistical 
Department than to shareholders in general. There is, 
however, much of interest and value within the 
directors’ report particularly a description of the 
principal activities, the analysis of turnover and profit 
or loss before taxation of the company, and any 
significant changes in fixed assets. 

It is in this report that it would seem logical and 
natural for the directors to give, and take responsibility 
for,.a certain amount of information about the future 
performance and plans of the company. It has already 
been mentioned in connection with profit forecasts that 
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directors are reluctant to commit themselves beyond 
the coming financial year but ít seems not unreasonable 
to expect them to publish a quantitative forecast of 
turnover and profit or loss per activity for the succeed- 
ing financial year in place of the present hedged 
forecasts usually to be found in the chairman's state- 
ment. Beyond the coming financial year a forecast 
could be made in similar but non-quantitative terms 
for the following two years, or if the directors feel 
unable to do this, they should be required to indicate 
the constraints of their particular business which 
render the exercise valueless. 

The present writers are not unaware of the con- 
siderable difficulties in doing what 15 suggested but they 
consider that much of the information requested is 
already available inside companies, and believe that the | 
advantages to the shareholders of having this type of 
information outweigh the disadvantages of compiling 
it. The Companies Act 1967 has increased the res- 
ponsibility of management to its shareholders by 
extending the information statutorily required to be 
disclosed in the directors’ report, and it is hoped that · 
directors themselves will now seize the opportunity to 
see that the information given in their reports moves in 
advance of company legislation. 


Accountants and Management 


Increased Professionalism Needed 


Address by Sir Kenneth Keith, deputy chairman and chief executive of Hill, Samuel 
& Co Ltd, at last week's inaugural luncheon of holders of the Joint Diplóma 


in Management Accounting Services. 


NE of the most interesting things about the accounting 

profession is the high standing in which it has always 
been held in Britain and the extraordinarily large number of 
top positions in industry and elsewhere which are held by 
men who started their careers in professional accounting 
firms. 

It is also interesting to note how the roles of the account- 
ant and the lawyer in Britain and the US are reversed. 
Accountancy in the United Kingdom has always been a 
broad-based profession. Indeed, the accountant’s training 
was until recently the only comprehensive business 
training available in this country. The legal profession: here 
has traditionally been much narrower; and whereas many 
accountants have risen to be chairmen and managing 
directors of great industrial undertakings, very few lawyers 
have done so. In the US, the reverse seems to be the case. 

It still remains true, 1 think, that accountancy is pro- 
bably the best business training ‘available in Britain. I feel, 
however, that as business gets more complicated and 
management more professional and the problems we face 
require more sophisticated approaches, the basic training of 
the accountant 18 no longer adequate in itself — although 
there-is much more that has to be learned today than when 


I was an articled clerk. A remarkable change has, of course, 
taken place in accounting methods, techniques, and, indeed, 
equipment. Who would have thought, when I took my 
Intermediate just before the маг, that one would be keeping 
one’s records on a magnetic tape or magnetic disc no larger 
than a long-playing gramophone record. Or that one would 
be producing statements at a rate of 150 a minute. 

Nevertheless, traditional training — even with recent 
improvements — does not give the aspiring accountant the 
knowledge of modern management techniques he will need 
if he is going to reach the top. Drawing up the balance 
sheet is only a small part of the accountant's role today. His 
more important role is to frame sophisticated information 
systems which will help top management to guide the 
destinies of their companies. 

- What, then, do we chief executives expect nowadays of 
our information systems? First, continual and sensitive 
checks on our present progress. We need to know at once 
when we are.off target. We need to identify where we have 
Bone astray, so that we can take the necessary . action 


* On returning from the forces after the war, Sir Kenneth decided 
not to continue with an ‘accountancy career апа joined the 
merchant bank of which he is now chief executive. 
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Sir Kenneth Keith, deputy chairman of Hill Samuel & Co, speaking 
at the Joint Diploma Board luncheon held on Tuesday of last week. 


quickly. Our system must, therefore, give us the requisite 
information speedily, and in a form that is conducive to the 
making of decisions. Which of us does not suffer from a 
plethora of information? Isolating the relevant information 
and pruning away the irrelevant is an all-important ac- 
countancy function. 

Second, we look for a really professional financial 
evaluation of the alternatives facing us in the major policy 
decisions we have to take. Decisions on such matters as 
capital expenditure projects, pricing, policy and so on., 

'To provide us with this type of service, our accountants 
need to be thoroughly familiar with modern information 
techniques, and methods of financial planning. Even more 
important, they must have an understanding of the infot- 
mation flows which actually help management to take 
decisions. The right techniques are no substitute for asking 
the right questions. Accountants have to understand the 
questions that management is asking in order to apply the 
techniques usefully. It is precisely this wider knowledge 
and perspective which the Diploma in Management 
Accounting is providing. 


Useful career pattern 


I often think that the right experience for a business 
career would be first to acquire the financial skills, then to 
have a period in marketing. If you are practised in these 
two fields, you are probably equipped so far as training is 
concerned to run a commercial enterprise. ЈЕ is not, 
however, open to most of us to follow a perfect career 
pattern. The business school training, however, with its 
emphasis on case studies, seems to me to be an advanced 
version of the principles of the articled clerk’s training ~ a 
combination of theory and experience on the ground. 

I believe that we shall find ourselves turning more and 
more to business school graduates for the skills we require, 
though I don't expect them to displace the others. So I hope 
that more management accountants will try to combine 
their professional training with that of a business school. 
. Т am sure that increasingly they will find it necessary to get 
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this. broader background of knowledge if they are to go on 

to the top in general management. | 
Certainly I hope this will be the сазе. In Britain we have 

suffered greatly from being too slow compared with the 


' Americans in providing a comprehensive business training 


for the best of our young people. You are now getting to 
grips with this with the Diploma. Our business schools, too, 
are beginning to show their paces. But we still have a long 
way to go. Just as it is rightly desired to raise the target of 
young accountants taking the management accounting 
diploma to four or five times the present output within the 
foreseeable future, so too we need a rapid acceleration in 
the number of places on management education courses at 
the post-graduate level. There will be no problem about 
the demand. It is the supply which I fear may be lacking. 

À recent NEDC report called for a trebling of the present 


- capacity of full-time post-graduate courses by 1975. I 


agree with the report that this must rank as a national 
priority investment. But we are unlikely to get anywhere 
near the objective unless the Government quickly gives it 
priority, with a correspondingly higher place in the queue of 
claims on resources. ЈЕ also behoves industry to encourage 
and assist its best young men to take the management 
accounting diploma, or to undertake business school 
training, whether this is done at the full post-graduate 
courses or through the shorter post-experience courses. 
It also behoves industry to make it worth a young man's 
while to do so by seeing that he gets a substantial increase 
in pay when he returns. Only in this way shall we ensure 
that this training is much sought after and is recognized 
by all to be an important step forward towards a top 
management position. 


Serious obstacle 


A serious obstacle to the provision of more training for 
top management is the lack of qualified staff in relation to 
the international demand. Even worse, though, is the 
difficulty of attracting such staff as there is to these shores. 
This is not only a question of comparative salaries. The 
bigger question is that UK tax levels and lack of other 
fringe benefits are such that when a top level consultant 
compares the overall attractions offered to him in the 
United Kingdom with those of the other countries, he 
finds that we simply cannot compete. 

This leads me on to my second theme. If my first has 
been the need for more professional, more scientific, 
management, then my second is that there is nothing 
magic about a system, about new techniques, or about up- 
to-date training in themselves. Whatever the system, the 
difference between a good or bad application of it lies in. 
the qualities of the person himself. Judgement, flair, 
enterprise and risk-taking still remain the vital ingrediente: 
of the successful top executive. 

As I have said, we are equipping ourselves more effectively 
now than ever before in the provision of modern tech- 
niques. But we in Britain are not even at the starting line 
on incentives. It is high time that we recognized the 
danger signals, and did something about them. Today's 
able young people set their sights high, both for.them- 
selves and. for their firms. Job opportunities for their 


.talents stretch far beyond national boundaries and if they 
' cannot reach their targets here, they will go elsewhere. 
. This. will. indeed be Britain's loss. Far from doing some- 


thing to. improve the situation, legislation over the last 


few years has tightened the screws. "here's not a glimmer 


| 
| 
] 
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of recognition of the problem in the recent Queen's Speech. 

I believe it is now urgent that we have a two-pronged 
attack in this area. First, direct tax rates must be reduced, 
particularly at the surtax levels; it is there that the dis- 
incentive effects really bite. This would not be costly in 
terms of revenue, but it would be powerful in terms of 


· impact. We are all familiar by now with the international 


surveys which have demonstrated time after time that the 
‘take home’ pay of the British executive is invariably well 
below that of nearly all of our major. industrial competitors. 
It has always been accepted that the American executive is 
far better paid and pays far less direct tax than his British 
counterpart. What is only just being realized is that our 
continental counterparts are, in terms of net reward, far 
better off, too. : 

Secondly, personal incentives must be restored for 
savings and the accumulation of capital. One of the saddest 
experiences of recent years has been the way in which, 
one after another, the methods by which a company can 
enable its executives to save some capital have disappeared 
under this Government's hammer — stock options, tax 
relief on interest payments, and so on. When there is the 
odd abuse by the wealthy, by all means cut it out; but don't 
in the process destroy the few opportunities for those who 
start with little or no money to get themselves some 
financial security of their own. We have, I fear, been cutting 
down the wood for the sake of a few bad trees — or, worse 
still, out of political prejudice. We must now redress this 
balance by raising the limits for exemption from capital 
gains tax, by restoring tax relief for interest payments, and 
above all, by bringing back stock options. 

Stock options are a particularly clear illustration of my 

oint. These are a common form of incentive in the 
United States, so much so that it is difficult to get the best 
type of executive there unless they are offered this chance 
of a capital stake in the future profitability of the business. 
This presents a real difficulty for companies like my own, 
and no doubt many others, with American branches or 
subsidiaries. If we- don't offer the incentive schemes we 
don't get the right people. If we do, we are being unfair to 
our own executives in the United Kingdom and there is 
always the risk that we shall lose them to the United States 
firms. Business is becoming more and more international. 
Management skills have an international market. Com- 
pensation, as it is called, will tend to be based more and 
more on American scales. 


Accountants in practice : 
We might spare a thought, too, for accountants in pro- 
fessional practice. Naturally, we welcome the regular 
flow of accountancy talent from the profession into busi- 
ness. But equally important for business is that the pro- 
feasional firms should be able to retain men of the highest 
calibre themselves. Under present circumstances, an able 
young accountant without private means and faced with 
family responsibilities must wonder whether it is worth- 
while making the immediate sacrifice of money and time in 
taking up a partnership or expanding an existing practice. 
Often a young partner will be called upon to provide for 
his share of working capital nearly 14 times his anticipated 
income before tax. In the absence of private resources he 
may just be able to get the necessary capital from his bank, 
but only on the basis that the loan will be systematically 
liquidated, which means in practice out of his net earnings 
after tax. In addition, the amount required for working 
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capital will inevitably increase over the years as a result of 
inflation апі will also increase in proportion to the ex- 
pansion of the practice. 

I read with interest an article in the professional press 


' earlier this year! which suggested that a not very senior 


partner might have to plough back half his net earnings 
after tax — simply to maintain the status quo — while at the 
same time, having to pay off back borrowings and make 
provision for his retirement. It is small wonder that many 
are attracted by the more immediate rewards of commerce 
and industry. 

What can be done to ease the situation? Reduction in 
direct tax rates would certainly help. I know, too, that the 
idea of professional firms incorporating and obtaining 
outside capital has been discussed. I have also seen the 
suggestion of a new tax status by which professional 
firms should be allowed to defer payment of income tax 
and surtax in order to retain the cash as working capital 
for growth. I don't know how feasible the first of these 
suggestions is for most firms. Not very, I suspect. Or how 
welcome the second would be to any future Chancellor, 
however sympathetic to the accountant's plight. But before 
long some solution to the capital problems of the pro- 
fessional firm will have to be found. 


Economic situation 


Before concluding, I would like to make a couple of 
general remarks about the economic situation in Britain, 
as I see it. Whereas there has undoubtedly been a шозї 
welcome improvement in the balance of payments situation 
it would be wrong to assume, as sorne appear to do, that the 
balance of payments problem is behind us. Such success 
as we have had in this area has been achieved at a con- 
siderable price. 

One of the most worrying factors in the economic 
picture is the low level of investment in new plant and 
machinery. Ít is a generally accepted view that Britain has 
lagged seriously behind other industrialized countries in 
the volume of industrial investment for some years past. 
Recent CBI estimates and Board of Trade returns both 
suggest that any improvement within the foreseeable future 
will still not be anything like good enough. 

We should also be concerned with the possibility of a 
serious crisis in company liquidity before we are much 
older. 'The banks are endeavouring to get their overdrafts 
repaid. The capital market is in a very parlous state and 
company retentions have been hit, both by the current 
squeeze on profits and the recent increase in corporation 
tax, SET and continuously rising costs. 

These factors in themselves, coupled with abnormally 
high interest rates, must have an adverse effect on industrial 
investment which, of course, is the key to this country’s 
future prosperity. We have, in fact, purchased the im- 


‚ mediate improvement in the balance of payments at a 


heavy long-term cost. My fear is that next year we may 
see an apparent change for the better, particularly in 
consumer spending. But in reality, if it is accompanied 
by a low level of industrial investment, a squeeze on profit 
margins, a general shortage of cash in industry, and wage 
claims in the pipeline weakening our competitive position, 
it would again be at the expense of our long-term growth. 
We are, in fact, a long way from being out of the wood 
and 1970 is not likely to be an easy year for any of us. 

11th, 1969. : Р 
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Trust Accounts 


The Form and Contents of Accounts of Estates of Deceased 


E 
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Persons and Similar Trusts 


The Council of The Institute of Chartered Accountants in England and Wales has made 
the following recommendations regarding the accounts of deceased persons' estates 
and the more general types of trusts (excluding special trusts such as pension funds 
and unit trusts). These recommendations supersede Recommendation N14 issued in 1949. 

Whilst it is recognized that, subject to the observance of any relevant legal considera- 
tions, the form in which accounts are prepared is a matter within the discretion of the 
trustees, it is hoped that these recommendations as to what is regarded as best practice 
will be helpful to those who act as trustees or whose advice is sought by trustees. 


HE main object of trust accounts is to demonstrate that 

the trust funds, including the income thereof, have 
been applied in accordance with the provisions of the trust 
instrument. They should also convey to beneficiaries and 
other interested parties, as well as to the trustees, informa- 
tion about the transactions and the current state of affairs 
of the trust. Trust accounts may also be useful for taxation 
and other purposes.. 


2. Special considerations, which are not necessarily dealt 
with in the following paragraphs, obtain in the case of trusts 
under the Settled Land Act 1925 and those for which pre- 
scribed forms of account exist (e.g., certain charities). 


3. Trust accounts differ from ordinary commercial 
accounts in a number of ways because of different under- 
lying circumstances. For instance, there are many trusts 
where income is separately accounted for, thus lessening 
the need for production of annual accounts, and, in the case 
of established trusts, where changes of investments are 
infrequent and the income is mandated to a single life- 
tenant, the interval between accounting dates may be 
several years and the accounts might deal only with capital 
transactions. Accounts dealing with all or selected aspects 
of the trust will be required in the following circumstances: 

(а) where there is a distribution or other significant 
change in the trust fund or in the rights in it; 

(b) in the case of the estate of a deceased person which is 
settled for any period, when the initial administration 
of the estate has been completed, i.e., when the final 
estate duty figures have been settled, testamentary 
expenses paid, and the investments assembled into a 
fairly permanent portfolio; 

(c) at selected intervals, to show changes in capital 
accounts, even when there are no other matters to be 
dealt with. 

If accounts are prepared less frequently than annually, par- 
ticular care will be necessary to ensure that the underlying 
records are kept up to date and that the investments come 
under regular review by the trustees. ~ 


4. The following taxes have been repealed, or were opera- 
tive for оће year only: 
special | charge, imposed by the Finance Act 1968, by 
reference to investment income for the year to April 
5th, 1968; 
special contribution, imposed by the Finance. Act 1948, 
by reference to investment income for the year to 
April 5th, 1948; 


legacy and succession duties, repealed by the Finance 
Act 1949, as respects deaths occurring on or after 
July 3oth, 1949. 
Inasmuch as these taxes were chargeable to capital and, 
where separate funds are involved, perhaps disproportion- 
ately to those funds, their incidence may still be relevant in 
trust accounts. In paragraph 57 guidance is offered as to 
the treatment of special charge; the same general principles 
would have applied to special contribution and legacy and 
succession duties, but these are not dealt with in detail. 


5. In addition to being accountable for money and other 
assets actually coming into their hands, trustees are respon- 
sible for the administration of the trust. The extent of their 
responsibility and the way it has been discharged will, 
therefore, not be apparent unless the periodical accounts 
deal with both these aspects. This will involve the recording 
of all the assets and liabilities of the trust, including for 
example, interests in expectancy and foreign estate. The 
balance sheet will then show the position of the trust as a 
whole and not merely those assets which have come into the 
hands of the trustees. 


6. There is a fundamental distinction in trust accounts 
between income and capital. Often there are interests in 
income and interests in capital which conflict and the 
drawing of this distinction is essential to show the relative 
positions of those concerned. 


7. Various special aspects of the administration of trusts 

make it necessary to consider how to deal with: 

(a) the three ranges of investments (‘narrower’, ‘wider’ 
and ‘special’) if the Trustee Investments Act 1961 is 
applied; 

(6) investments acquired by the trustees from a testator 
or settlor which, but for special powers to postpone 
sale or to retain, would be unauthorized; 

(c) assets which have not yet come into the trustees' 
hands; | 

(d) accumulations of income, and investments made 
therefrom; 

(e) special legal considerations such as statutory and 
equitable apportionments, deeds of family arrange- 
ment, court orders; 

(f) the linking of taxes (e.g., estate duty, capital gains tax, 
betterment levy) with the particular funds out of 
which they are payable. 


8. Some trustees, and many beneficiaries, may know little 
about accounting. Trust accounts should, therefore, be as 
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simple and clear as is consistent with the showing of зшћ- 
. cient detail for a proper understanding of the transactions. 
These requirements can be fulfilled by using schedules and 
subsidiary accounts for many matters of detail, cross- 
referencing them to the main accounts. It is desirable that 
trustees should sign the accounts and that beneficiaries 
should formally signify agreement with their personal 
accounts; clarity and simplicity of presentation, by making 
the accounts more easily understood, will help adoption of 
this procedure. 


9. The accounts and their underlying records may have to 
be examined because of a dispute (e.g., between trustees 
and beneficiaries) or, in the case of a discretionary settle- 
ment, to calculate estate duty on the death of a beneficiary. 
In addition to emphasizing the need for clarity and adequate 
detail, these possibilities indicate that accounts, vouchers 
and records generally should be kept for a longer period 
than if they were commercial documents. 


то. Trust accounts are the responsibility of the trustees. 
Ап accountant preparing accounts for trustees should sub- 
mit with them a report reciting any instructions given to 
him and stating the principles adopted in presentation and 
any special factors, problems or outstanding matters. 
These recommendations do not deal with the form of either 
such reports or audit reports. However, the accountant 
should make.it clear whether or not he has audited the 
accounts. 


тт. It will usually facilitate a clear understanding of the 
accounts if a short history is attached showing the incidents 
which led up to the position displayed by the accounts, the 
names of the trustees and a brief explanation of the devo- 
lution of the funds. If the trust instrument(s) is complex, 
such explanation may be restricted to present interests in 
income and such indication of succeeding interests as is 
feasible within the compass of a short note. 


12. For quoted investments, a stockbroker’s valuation of 
the portfolio may accompany the accounts and this valua- 
tion, together with the accounts, should ideally give suffi- 
cient information to enable the capital gains tax implications 
of investment policy to be considered. 


13. The recommendations below may not apply fully 
throughout the entire field of trust accounts but it is con- 
sidered that the fundamental principles should not differ 
in substance from those now recommended. It must, how- 
ever, be emphasized that trusts are so varied in their nature 
that there should be flexibility in the manner of presenting 
accounts and that a standard form is neither practicable nor 
desirable. 

14. The following paragraphs contain references to 
statutory and equitable apportionments, and to the opera- 
tion of the Trustee Investments Act 1961. Nowadays, 
many wills and settlements specifically exclude the former, 
and, by incorporating their own wide investment powers, 
override those in the Act. 


RECOMMENDATIONS 


15. It is, therefore, recommended that the following prin- 
ciples should normally be applied in connection with the 
records and the preparation of accounts of trusts. 


General principles 


16. Trustees should maintain records from “which, in the 
light of the trust instrument(s) and legal considerations, 
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periodical statements of account can be prepared. The 
records and/or the trust accounts should preserve all the 
information that may be required at future dates (possibly 
long deferred) for any review of the trustees' transactions 
and for capital gains tax purposes. Although traditionally it 
has been recommended that this should be achieved by 
keeping books on complete double-entry principles, less 
formal methods are now acceptable provided that those 
principles govern the preparation of the trust accounts. 
Similar considerations apply to the presentation of the 
accounts. 


17. There should be prepared and kept with the trust 
documents a short history of the trust and a summary of the 
relevant provisions of the will or other trust instrument(s). 
However, the original terms should be consulted where 
necessary. Other information which might be suitably 
recorded and kept readily available and up to date would 
include the trustees! names and addresses, and the names 
and addresses of present and future beneficiaries, their 
dates of birth (especially where the attainment of a specified 
age is relevant to the will or settlement), the dates of their 
marriages (where this is likewise relevant), and their rela- 
tionship to the testator or settlor. It may be appropriate to 
set out some or all of the above information in a statement 
attached to the accounts. 


18. The date to which accounts are made up should be 


‘decided according to the circumstances and will not 


necessarily be the anniversary of the creation of the trust. 
Having regard to the taxation liabilities of the trust and of 
the beneficiaries, it may frequently be convenient for 
accounting periods to correspond with fiscal years; but in 
some cases it may be necessary for accounts to be made up 
to the anniversary of the trust's creation if the rules of law 
relating to equitable apportionments are applicable or if 
there are other special circumstances. The nature of the 
trust assets, the dates on which income is receivable, 
the due dates of annuities, are all factors that may affect the. 
selection of the most convenient accounting date. 


19. Income and capital transactions should be segregated 
clearly. This may be assisted by the use of separate columns 
in accounting records. 


20. Periodical accounts should normally consist of: 
a) balance sheet of the whole of the trust estate; 
capital account, summarizing capital transactions 
either from the commencement of the trust or since 
the last account; 
d. income account, where appropriate; 
schedules and subsidiary accounts explaining in 
greater detail the major items appearing in the 
balance sheet, capital account and income account; 
showing separately the figures for any special funds. 
21. The balance sheet, capital account and income 
account should be presented as simply as possible, all details 
being relegated to the schedules and subsidiary accounts. 


Balance sheet 


22. The various items in the balance sheet should be 
grouped under appropriate headings, so that significant 
totals are readily apparent. Presentation becomes even 
more important when the Trustee Investments Act 1961 
has been applied and the capital account and the assets 


'represented by it have been divided into narrower-, wider-, 


and special-range parts. 
23. Where there are differing interests in the same trust 
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the accounts will consist of two or more self-balancing 
sections, and can be made more understandable if the 
balance sheet layout is designed with this in mind. For 
instance, if there are few liabilities, it will probably be 
better to deduct them from the assets than to show them on 
the liabilities side. In this way the liabilities would be con- 
fined to the various funds and beneficiaries' current account 
balances, and the net assets by which they are represented 
would appear by sections immediately opposite them. This 
form of presentation is not always possible, but whenever 
it is, it should be adopted. 


Distinction between capital and income 


24. Capital items should be clearly segregated from 
income balances, either by appropriate grouping, or pos- 
sibly by the use of separate columns. 


Comparative figures 


25. Comparative figures should be included if they serve 
4 useful purpose. Normally, however, the supporting 
schedules will be more informative than any comparison 
of total figures with those on the previous accounting date. 


Capital account 


26. Generally the capital account in the balance sheet 
. will show the balance of the capital funds held, so far as 
they have been ascertained. If the T'rustee Investments Act 
1961 has been applied, the division of the fund into two or 
three parts should be shown, but in that case it is important 
to show the total of the capital account and not merely the 
amounts of its parts. Where distributions of capital have 
been made to beneficiaries it is permissible, and sometimes 
necessary (e.g., where advancement has taken place), to 
show the original capital available for distribution and the 
amount of the distributions to date. 


27. Where the valuation of a significant part of the fund 
has not been agreed for probate or stamp duty purposes, 
the capital account should be amplified by way of note to 
that effect. This would also apply where the value of the 
assets is known to differ materially from their balance sheet 
amount. 


Liabilities 

28. Where appropriate, liabilities on capital account (e.g., 
estate duty, capital gains tax, unpaid legacies) should be 
distinguished from those on income account which them- 
selves should be analysed so as to segregate balances due 
to beneficiaries from other liabilities. 

29. Accruing liabilities on capital account are normally 
provided for, but in special or difficult circumstances may 
alternatively be recorded by way of note. An example 
would be where the Trustee Investments Act 1961 has 
been applied and it is not known from which part of the 
fund a liability will be paid. (Fer treatment of accruals on 
income account see paragraph 67.) 


30. It is normally preferable to deal by way of note with: | 


(а) known liabilities whose amounts cannot be deter- 
mined with substantial accuracy; 
(b) contingent liabilities, including: 
‘guarantees given by a deceased; 
potential capital gains tax on an unrealized but 
recorded appreciation of the trust’s investments; 
estate duty on an inter vivos settlement should the 
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settlor die within seven years of the endowment; 
estate duty in a discretionary settlement in the 
event of the death of a beneficiary; 
estate duty on the death of a life-tenant (subject to 
the exemption under the ‘surviving spouse’ rule); 
(с) contingent legacies. 
Where it is desirable to indicate the financial effect to the 
beneficiaries, an amount should be set aside to meet the 
possible liability covered by the note, or should be dealt 
with in the covering report. 


Tax on capital gains 


31. In normal cases it will be possible to quantify any 
outstanding liability in respect of tax on capital gains. In 
these cases it should be treated as a creditor and charged 
against the surplus which has been added to capital. 


32. Where allowable losses have been established, the 
cumulative total available to be carried forward should be 
noted. 


33. If payment of capital gains tax is postponed under the 
provisions of the Finance Act 1965, Schedule то, paragraph 
4, provision should be made for the whole of the tax, and a 
note added explaining the period over which the instal- 
ments are payable. 


34. If it is known that there will be a future deemed . 
disposal for capital gains tax purposes under Finance 
Act 1965, section 25 (e.g., 15-year period) this should be 
stated in a note. 


Betterment levy 


35. The recommendations on accounting principles set 
out in Members’ Handbook, Statement N26 (Land Com- 
mission Act 1967: accounting implications), should be 
followed, in so far as they are deemed applicable to trust 
accounts, with the following exceptions: 


(a) whereas it would be prudent accounting if levy 
attributable to the capital value of future rents 
reserved by a lease should be written off to income 
account by way of charge against the rents receivable 
over the period of the lease, as recommended in para- 
graph то (с) (ii) of N26, this should not be done in 
trust accounts without the benefit of legal advice 
(particularly in the case where the life-tenant is not 
impeachable for waste); 


(b) whereas paragraph 13 of N26 states that levy payable 
need not be separately disclosed other than in 
exceptional circumstances, in the case of trusts the 
accounts or schedules attached thereto should include 
some details regarding levy paid or payable. 


36. In respect of trusts or deceased persons' estates 
holding any interest in land, it will often be necessary to 
make appropriate inquiries as to whether any transaction 
has taken place which may be a chargeable act or event 
under the Act. If the result of such inquiries indicates that 
a chargeable act or event has or may have taken place and 
any levy chargeable has not been assessed by the Commis- 
sion or the Commission has not given assurance that no 
levy is payable, an appropriate note indicating the possible 
liability should be appended to the accounts. 

"27. If the levy has been assessed but not paid at the 
balance sheet date or if payment is to be postponed or paid 
by instalments, provision should be made for the liability 
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or possible liability in the accounts with appropriate 
comments. 


Assets 


38. In normal circumstances investments will appear in 
the balance sheet under a few broad classifications with the 
detail appearing in schedules attached. Where, however, 
there are few investments, no changes having taken place 
during the year, it would be permissible to detail them in 
the balance sheet. The total market value of the quoted 
investments should always appear on the face of the balance 
sheet as well as in the schedules. 


39. Where the trustees have applied the Trustee Invest- 
ments Act 1961, they should have earmarked specific 
investments to each part of the fund. It is most important 
that this allocation should be strictly maintained at all times 
and that the total of the investments of each part of the fund 
should appear, either in the balance sheet or in the invest- 
ment schedules. 


40. Where the trustees of a deceased person's estate have 
‘power to postpone the sale of unauthorized investments, 
such holdings may need to be distinguished in the accounts 
so that points of equitable apportionment of investment 
policy can be understood. 


41. The circumstances in which an asset is acquired by 
a trust will determine the value at which it is brought into 
the trust books. ЈЕ it devolves on the trustees as part of a 
deceased person's estate, the probate value (normally the 
market value at the date of death) will be adopted. If it is a 
gift from a living settlor, the market value at the date of the 
gift will likewise become the book value. If the asset is pur- 
- chased at arm’s length by the trustees, cost will be the basis 
adopted. 


42. On the eventual disposal of an asset, its cost or its 
market value at the date of acquisition, as appropriate, will 
generally become relevant for the purpose of computing 
capital gains tax. It will be convenient if the cost or market 
value appearing in the accounts is made to agree with that 
which will govern the capital gains tax position on disposal. 
Where small realizations of investments (e.g., sales of frac- 
tional shares and rights to new shares) have taken place and 
where the proceeds are less than 5 per cent of the value of 
the investments, the proceeds would be deducted from the 
cost or market value. It is not suggested, however, that assets 
acquired before April 6th, 1965, should be restated at their 
market value at that date, unless there is some circumstance 
or occurrence such as a part-disposal which renders it 
obligatory to adopt that value for capital gains tax purposes 
subsequently. 


43. The other significant departures from the general 
principle set out in paragraphs 41 and 42 would be: 


(a) where, because of a provision in the trust instrument, 
the accounts would be difficult to understand or in- 
appropriate if capital gains tax base values were 
adopted; 

(b) where investments are held in unit or investment 
trusts and those trusts’ net capital gains are appor- 
tioned among the investors. Їп those cases the 
amounts so apportioned are to be treated for capital 
gains tax purposes as representing additions to the 
cost of the holdings concerned. А memorandum 
should be kept of these amounts but it would 
normally be preferable to ignore them for book- 
keeping purposes unless they became significant, 
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when they would probably be dealt with in accounts 
by way of note. 

44. The assets of a trust may become subject to estate 
duty or capital gains tax, or both, while remaining within 
the ownership of the trustees, e.g., on the cesser of a life 
interest, or at intervals of 15 years from the creation of the 
trust. On the happening of such an event, the current values 
agreed for duty or tax purposes should be adopted in the 
accounts. In this way not only will the duty or tax borne be 
shown to bear a proper relationship to the assets involved, 
but the base.for subsequent capital gains tax liabilities will 
normally be established in the books: 


45. Тћеге may be a revaluation of trust assets for reasons 
unconnected with taxation, e.g., in order to effect a division 
of the trust funds for the purpose of applying the Trustee 


Investments Act 1961, or of carrying out some provision of ` 


the trust instrument. If such a revaluation is adopted in the 
accounts, consideration should be given to the impact of 
capital gains tax should the assets be disposed of at their 
new book amounts. If a material liability to tax would 
result, at least the position should be disclosed in a note on 
the accounts. It may, however, be preferable to create a 
provision for the potential capital gains tax liability out of 
the surplus on revaluation. In the event of a partial distri- 
bution of capital to one or more beneficiaries, the potential 
capital gains tax liability must be taken into account in 
order to preserve the interests of all beneficiaries. In such 


circumstances, a provision should be set up and, if any of. 
the investments are realized to make the partial distribution, 


the tax arising should be set against the provision. 


46. Stockbrokers' valuations may be attached to trust 
accounts, and if they are made at the balance sheet date, 
they may be used as a substitute for the investment 
schedules. It must, however, be remembered that in many 
cases they will not agree with the balance sheet total for 


investments because the book amount will not be included- 


as part of the information. 


47. Where statutory apportionments arise, any income 
apportioned to capital should be credited to trust capital 
account and not used to write down the investments con- 
cerned (see paragraph 66). То do otherwise would be 
meaningless unless accrued income were similarly dealt 
with on all investment transactions. 


48. The composition of cash and bank balances as 
between capital, income and special funds should be shown. 
If the grouping adopted for the balance sheet as between 
capital, income and special funds makes it necessary, the 
bank balance(s) will have to be divided so that the appro- 


· priate amounts appear under their proper headings in the 


balance sheet, but the aggregate bank balance should also 
be shown. 


49. А note should be made in respect of any known assets 
of which the amounts cannot be determined with sub- 
stantial accuracy, for example, reversions and claims for 
damages. 


Special funds . . 


50. Where special funds arise by reason of the existence 
of separate trusts or settled funds within the main adminis- 
tration, the capital and liabilities of such special funds 


should be stated under separate headings and the corre- . 


sponding assets should also be stated separately. The treat- 
ment of special charge on different funds will depend on the 
circumstances of the life-tenants or annuitants (see para- 
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| When you are, the СЕ-100 Series 
| 


is ready to grow with you. 
(You learn to expect foresight from G.E.I.S. Ltd.) 


The GE-100 Series has been specifically designed to 
expand without creating growing pains in your budget—or 
. headaches in the programming room! i 
Itis the most adaptable computer series on the 
“market today. | em 
Only the GE-100 Series has the 100% compatibility to 
give you a bedrock guarantee that growth will not cause 
fluctuation in efficiency. E 
There are four reasons for this: 
100% Compatible Peripherals. 
100%, Compatible Software. 
2 10095 Compatible Instruction Set. 
100% Compatible Languages. 
e ideal threshold system is the СЕ-105-а 
computer designed with the newcomer to information 1 етра атар Mm DC EL ви у т. m 








sing in mi To: G.E.LS. Ltd. 
processing in mind. > l 
Then as yonr business groma, yousansepuptoa y TALS Southampton Row Tenden, О 
larger GE-100 configuration card, tape or disc. The choice ofthe GE-100 Series and your 
is yours. We can give-you the benefit of our experience, | 3-4-5-6 Leasing Plan. 
. and help you make the choice. I 
Every day the GE-100 Series is proving itself to industry Name 
and commerce the world over. ^ Rupe Cor 
Ifyou are ready to take the long term view of growing up, | ~ mpany 
see all the facts about the GE-100 Series. y e | Address — 
They are very revealing. У aru : ў 
We'd also like you to know about our unique Leasing е — 
. facilities which allow you to pay for your computer the way | | .(or just pin your card) 
you Choose all part of the service from G.E.I.S. Ltd. Кү Мр a ae ee ИНИЛЕР НЕРВЕН 
i , "T » 
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su nnns AND AMALGAMATION! s 


| COMPANIES | 
"| REGISTER | 


- The Companies Register is used by many accountants for obtaining ; 
introductions on behalf of their clients for the purpose of company 
` amalgamations, purchases or sales. The Register is also extensively 


n | | .  JAsed by Boards of Directors, bankers, solicitors, stockbrokers and 
B . other accredited company representatives. 


d ~ Singer & Friedlander inaugurated the Companies Register two years ago and A AE 
it now contains details of hundreds of companies, including European: and | 9 
. American organisations, representing a wide range. of different industries. - | 7 
-- The Register is extremely active and numerous morgar negotiations are | 
constantly being carried out. | 


Public companies, their subsidiaries, nd private comipanies who: may be ` 

» . . interested either as a. buyer, seller, or in merging with other businesses, аге ~ 

о», = , invited to apply for inclusion on the Register. All applications, and Register : ` 
a E : ' : entries, are treated in absolute confidence. It is regretted that it is not possible. 

| - to accept concerns with a capital value of less than £50,000.. Fees only 

· become payable on completion of a satisfactory transaction. Ў 


All enquiries will be treated in absolute confidence and will be dealt 
| with by a Director. If you are interested in obtaining further details- 


| апа registration forms please address your initial enquiries to the _ - 
ED Managing or Local Director named below at any of the sinigar a | | 
Friedlander offi ices shown: E 


SINGER. FRIEDLANDER 


COM | LIMITED 
a . . ^" A. №: Solomons, Managing. Director, 20 Cannon Street, London E.C.4. STD.01-248 9646 
'. M. C. Stoddart, Managing Director, 123.Hagley Road, Birmingham 16. STD 021-454 2247 ` - 
Т. A. Coppel, Local Director, 38 Bridlesmith Gate, Nottingham NG1 260. STD ONO.2-51376 : 
В. Н. Buckley, Managing Director, Westminster House, Park Row, Leeds 151 5BQ. STD OLE 2- 38073 ` 
„А. б. О. Walker, Local Director, 14 St. Vincent Place, Glasgow С.1. STD 041- -221 9996. кы 
SINGER & FRIEDLANDER- A.G. o4 
F. Shama, General Manager, Am Schanzengraben 23, Zurich 2. STD 010- 41- 51 -443677 
NE | ‘SINGER `& FRIEDLANDER (MALTA) LTD. 
| ЗА " 5+ * А. В. J. Chalmers, 254 Kingsway, Valletta, Malta. Tel: Malta. 20621 
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graph 57). Where it is desired to show a special relationship 
between the funds (e.g., they are particular fractions of 
residue) it will be necessary to show the original capital of 
each fund inset, with the charge and related professional 
fees as deductions. 


Capital account 


D The opening entries for any form of trust record will 
е derived from the cost or acquisition values of the assets 
concerned (see paragraph 41). 

52. For deceased persons' estates, the opening entries 
should show the assets and liabilities at the figures appli- 
cable for estate duty purposes, a balance being struck to show 
the net estate sub-divided, if necessary to show: 

(a) property on which duty either has been paid or is 

currently payable; 

(5) property not currently assessable to duty; and 

(c) property exempt from duty. 

53. The capital account for any period should show, 
suitably classified and in adequate detail, the extent to 
which the trust capital account has been affected by matters 
such as: 

а) surpluses or deficits on realizations; 

b) taxation of capital gains; 

c) adjustments of book figures to capital gains tax base 

ues; | 

d) estate duty; 

t special charge imposed by the Finance Act € 

) administration expenses; 

(g) changes for estate duty purposes as shown in correc- 

tive affidavits; 

ћ) legacies, or appropriations to special funds; and 

Е statutory or equitable apportionments. 


54. Separate figures should be presented for each part of 
a trust which has been split in accordance with the pro- 
visions of the Trustee Investments Act 1961; this may be 
achieved Бу presenting one account with several columns. 


Estate duty 


55. Where appropriate, the capital account should show 
the total on which estate duty is payable and the amount 
paid; also, the information relating to estate duty should 
include matters such as the lower rate of duty applicable to 
agricultural property and a reference to any property which 
is aggregable for duty purposes though not forming part of 
the estate for which the trustees are accountable. Any other 
material matters affecting the estate duty should also be 
stated in the capital account. If the detail is considerable, 
it should be relegated to а supporting schedule. 


56. In some cases the agreement of valuations for estate 
duty purposes may be a protracted matter extended over 
several years; for example, where the estate includes inter- 
ests in land, unquoted shares, or business goodwill. Where 
this occurs, the fact of the estate duty being provisional 
should be stated with an indication, where appropriate and 
practicable, whether the outstanding amount involved may 
be material. 


Special charge 

57. Where special charge (see paragraph 4) is paid out of 
a trust it is charged to capital in the same way as estate 
duty. Where particular funds are directed by a will to be 
free from duty the special charge may prove to be a charge 
against the residuary estate but normally it will be a charge 
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upon the funds whose income gives rise to the tax paid. 
Where more than one person is interested in the income. of 
one undivided fund then the various payments of the special 
charge will be charged to the capital of that fund and future 
shares of income will be adjusted. Professional charges for 
dealing with special charge will be dealt with in the same 
way as the tax itself. 


Comparative figures 


58. Comparative figures for the preceding period vill 1 not 
normally serve a useful purpose in the capital account. · 
Special funds | B 
59. Special funds, dealt with separately à in the balance 
sheet, should have their separate capital accounts (see also 


paragraph 23). 


Income account 


бо. The purpose of an income account is to inform those 
interested as to the amount, sources and division of income 
and, occasionally, to assist in the understanding of the 
taxation position. The main emphasis, according to circum- 
stances, should be one or more of: 


(a) the stewardship of the trustees, when much detail 
will be shown; 

(b) the pattern of income, when the grouping of the 
figures will be used to produce significant totals, for 
instance, the income from fixed interest and other 
types of investment or, possibly, the significant 
diversification of investments. This will help the 
appraisal of future requirements and budgeting; 

(c) division of income, as 1n cases where apportionments 
are made or there are several funds each with a 
different life-tenant; 

(d) assistance to beneficiaries and trustees in adjusting or 
understanding their taxation, where, for example, 
relief is available against surtax for estate duty on 
accrued income (section 19, Finance Act 1956) or 
there are assessments on property income. 


61. The form of the accounts must be that which is most 
apt to the trust, comprehensible to trustees and beneficiaries 
(who may not be business-trained) and useful in managing 
the trust. Items should be grouped in appropriate classi- 
fications; for example, interest on Government securities, 
dividends, interest of mortgages, rents, business profits, 
credit from realized capital on equitable apportionments. 
All items involving considerable detail, such as investment 
income, should be included in total only, with supporting 
schedules showing the details. If appropriate, comparative 
figures should be given. 


Income 


62. The trustees are normally required to account for 
income when it is receivable, so that the account will not 
generally include accruing income. Items in the hands of 
agents, such as rents collected but not handed over to the 
trustees, should be regarded for accounting purposes as 
having been received. Consideration should be given to the 
effect of any distortion caused by the exclusion of accrued 
items, for example, where a company alters its dividend- 
paying time-table and, as a result, the accounts include more 
or less than a normal year’s income. Where material dis- 


tortion occurs, a note on the accounts or a reference in the 


accompanying report will be necessary in most cases. 


| 
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Income received in advance of due date should be carried 
forward in the balance sheet.’ 


63. Where a trade is carried on by trustees, the usual 
_ accounting principles applicable to a trading concern should 
be followed so far as relates to the trading profit and a note 
on the accounts will be necessary to indicate that this basis 
has been applied. The trading activity will sometimes have 
an accounting year which does not coincide with the trust 
accounting year, and the results should then be incor- 
porated in the trust accounts on the basis of the trading 
year. Again an explanatory note, on the accounts will be 
necessary. 

64. Where there are relatively few changes on capital 
account, an income account, not accompanied by a balance 
sheet, may be acceptable. There will also be cases where no 
formal income account is needed, for example, where all 
income is mandated to one life-tenant or where the disposal 
or where the disposal of income is so straightforward that 
a copy of the Inland Revenue form R59 or К59А (Trust 
Estate: Statement of Income for the year ending April 5th) 
is an acceptable substitute. 


65. Income may be received: 
(a) gross but liable to income tax by direct assessment; 
(b) net after deduction of tax; 
(c) net under special arrangement, e.g., building society 
interest; 
(d) exempt from tax, e.g., National Savings Certificates 
interest. 
It should be made clear whether the i income is shown gross 
or net and any charge for tax should be related to the 
income being taxed. T'he form of presentation will depend 
largely on the circumstances of the trust, in particular the 
es and number of sources of income and the period(s) 
covered by the accounts. 


Statutory apportionments 


66. In accounting for deceased persons’ estates, invest- 
ments are normally shown cum dividend. Where, in such a 
case, all or part of a dividend after death is apportioned to 
capital, it should not be deducted from the book amount of 
the investment but should be added to the balance of the 
estate capital account. Thus the investment will continue 
to be accounted for at probate (and capital gains tax) value. 
Where the investment is shown ex dividend then the 
dividend apportioned to capital will usually be credited to 
the account for those dividends which are separately shown 
in the Inland Revenue affidavit. Ultimately any balance on 
this account will be written off to estate capital account. 


-Expenditure 


67. The income account should include all amounts 
payable in respect of the accounting period including, 
where material to a proper view of the distributable income, 
amounts accrued up to the accounting date but not then 
due for payment. Annuities payable are not normally 


accounted for on an accruals basis although there will be 
cases where an income account would give an incorrect 


view of the amount of the surplus income if no accrual 
were made. 


68. Items of expenditure and other deductions from in- 
come.should be grouped in appropriate classifications; for 
example, administration expenses, interest on overdraft, 
income tax, interest on estate duty and other taxes, 
-<annuities, transfers- to capital as a result of apportionments. 
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Tax on income 


69. The charge for income tax wili exclude tax on short- 
term gains under Case VII of Schedule D, as that will be a 
charge against capital. As indicated in paragraph 65, the 
treatment of the charge for tax on income will depend upon 
the form of presentation of the accounts. Where tax has still 
to be assessed on income shown in the accounts, due pro- 
vision should be made. Any adjustment to the tax of earlier 
years should be shown separately. 


70.. There may be cases where the presentation alone 
cannot make clear how the tax is related to the income 
shown in the accounts, for instance where: 

(a) tax is assessed under Schedule B or D and the charge 
does not represent standard rate on the income for a 
particular accounting year; 

(b) the rule in re Pettit, applies (i.e., certain annuities 
paid free of tax); 

(c) trust income is assessed to tax directly on the life- 
tenant. 

In all such cases an appropriate explanatory note shouid be 
made in the accounts. 


Balance of income 


71. The income account should ‘show the balance avail- 
able after debiting all items chargeable against income. It 
should show the manner in which the net balance has ђееп 
applied by the trustees; for example, amounts divided 
amongst the beneficiaries and transfers to accumulations 
accounts, indicating the bases of division in cases such as 
those where adjustment is required for interest on п advances 
of capital to beneficiaries. 


Schedules and subsidiary accounts 


72. Wherever possible, detail should be relegated to ^ 
schedules and subsidiary accounts, leaving only the sig- 
nificant totals in the main accounts. 


73. Appropriate cross-references should be given in both 
the main and the subsidiary documents. 


Investments | ! 


74. The investment schedule should be so prepared as to 
enable totals in the main accounts to be identified readily. 
The grouping of the items in the schedule should therefore 
correspond with the grouping adopted in the balance sheet 
and it may be necessary to present more than one schedule. 
Where the trustees have applied the Trustee Investments 
Act 1961, the schedule(s) should show clearly to which рагі 
of the fund each investment has been allocated. | 

75. Special funds dealt with separately in the balance 
sheet or income account should in any case have their 
separate investment schedules. 


76. The following information will normally be relevant 
in the investment schedule(s), although it may not all be 
necessary in every case: 

(a) description, nominal amounts and book amounts of 
investments; also in the case of quoted investments, 
the values at April 6th, 1965, where relevant for 
capital gains tax purposes and, unless a.broker’s 
valuation is attached, the market values. In the case 
of investments outside the Scheduled Territories, the 
extent to which the premium on investment currency 
has been taken into account in arriving at the valua- 
tion, should be stated. In the case of unquoted invest- 
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ments, a valuation will not normally be available. Tt 

may, however, be helpful for the schedule to include 

the date of the latest valuation and the value placed 

on them; oo or 

(b) in the case of mortgages, details of the amount, 
security, rate of interest and due dates thereof, with 
particulars of any arrears of interest; 

(c) the gross or net amount of interest and dividends (see 
paragraph 65); 

(d) acquisitions, disposals and revaluations of invest- 
ments during the period and resultant surpluses or 
deficits; ' 

(e) statutory apportionments of dividends between 
capital and income, shown item by item. (Equitable 
apportionments do not usually fall to be dealt with 
item by item and should therefore be explained in the 
capital and income accounts by narration or, if appro- 
priate, by reference to a separate schedule); 

(f)in the case of real estate and leasehold estate, the 
probate value, cost or other book amount, as appli- 
cable, with such details as tenure, property expenses 
suitably analysed, rents receivable A particulars of 
any arrears; 

(g) in the case of life assurance policies, the aggregate 
premiums paid to date (plus, in the case of an existing 
policy acquired, the value at the date of acquisition), 
brief details of the sums assured and maturity dates 
of the policies and, if relevant, their surrender values. 


Accounts with beneficiaries 


77. Accounts with beneficiaries should generally be pre- 
sented. This is particularly important where the details 
are complicated; for example, where there are periodical 
payments on account of income, accumulations accounts, 
maintenance accounts, or special difficulties. It is desirable 
that beneficiaries should be able to verify easily any amounts 
shown in the accounts as having been paid to them. 


Capital cash summary account 


78. А. capital cash summary account, containing in sum- 
marized form all significant information regarding the 
receipts and payments on capital account during the period 
covered by the accounts, may sometimes be helpful in 
larger estates. Тће information shown by such a summary 
account is not normally apparent in the capital account, 
which includes transactions other than receipts and pay- 
ments. The summary account, therefore, provides a link 
between the capital cash shown in the balance sheet and 
that shown in the previous balance sheet. 


Other schedules 


79. Examples of other matters, for which separate 
schedules should be prepared where the detail involved 
makes it desirable, are the following: 
(a) debtors; 
(5) creditors; | 
(c) taxation, where the tax position of the trust is 
‘complex; 
(d) executorship, administration or management expenses 
on both income and capital accounts; 
(e) pecuniary and specific legacies, showing those paid 
or satisfied; 
(f) estate duty, where the detail is considerable, showing 
specifically any amounts charged to individual 
beneficiaries. 
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New Computing Service 


AN IMPORTANT development in the services available to the 
profession and the business community in the computer 
bureaux field was inaugurated in London last week by 
Time Sharing Ltd. Launching its new Business and 
Finance Group, the company has extended its range of 
program areas to include such calculations as the capital 
gains tax liability on disposal of shares, and of yields and 
comparative yield curves for gilt-edged securities, as well as 
a number of forecasting techniques leading up to the 
corporate financial model. 

The simplicity of the technique used in these programs is 
illustrated in the capital gains tax calculation. After typing 
the code word which loads the computer with the correct 
program, the computer proceeds to print out on the terminal 
a number of questions regarding details of the shares held 
and those being disposed of, to be answered by the user. 
Тће program is designed to take account of a series of 
acquisitions, pre- and post-April 1965 acquisitions, bonus 
issues, rights issues (both retained and sold), exchanges, 
etc., through take-over bids, and so on. When the in- 
formation is complete the computer will calculate and print 
out details of shares still retained, the identification of those 
disposed of, gains or losses arising from capital distributions, 
and the gain (or loss) and tax arising from the disposal. 

Launched some two and a half years ago, Time Sharing 


‘Ltd claims to have pioneered conversational computing — 


ie. everyday language ~ techniques in Britain, con- 
centrating mainly in the problem-solving field. Prepared 
programs available in the business and finance section have 
covered setting up and evaluating a portfolio; ratio analysis 
of balance sheets; investment and interest calculations; 
double-entry accounting systems. 

The availability of such resources, without necessarily 
owning a computer, can be of considerable value to the 
accountant, investment analyst and stockbroker, whether in 
planning their financial or investment strategy or calculating 
the results of a particular activity. 


Financing UPDATA 


REVENUE SYSTEMS LTD — a newly-formed British electronic 
systems company based in Luton, Bedfordshire — an- 
nounced recently that it is to receive a substantial develop- 
ment investment from the National Research Development 
Corporation and Technical Development Capital Ltd, who 
will be jointly financing a two-year research and develop- 
ment programme. 

'This R & D programme will be aimed at developing 
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to its full production stage a revolutionary new пене 
data encoding and reading system called UPDATA that 
has been invested and patented by Revenue Systems Ltd. 
The UPDATA system enables business forms, personal 
identity and credit cards, industrial documents and the like 
to be encoded with both permanent information and data 
that can be updated. These documents, called Datacards, 
can then be read and suitably modified by а special low- 
cost reading/encoding terminal. 

It is claimed that the UPDATA system could not only 
replace and improve upón all known coding techniques for 
tredit cards, season tickets, security documents, personal 
passes, identity cards, etc., but could also provide the basis 
for any commercial or industrial data system for which 
documents niust be uniquely identified and coded with 
confidential information of a permanent and/or variable 
nature. The UPDATA system would be cheaper to install 
and operate than existing systems that it might replace, yet 
it lends itself to a far greater range of applications; in ad- 
dition, it provides absolute security of permanent coding 
and is virtually fraudproof. 

The production of the Datacards is based on advanced 
electronic techniques, utilizing integrated-circuit devices. 
When a Datacard is inserted into the reading/encoding 
terminal, all data encoded in it can be presented visually, 
and the non-permanent data can be modified. 


Faster Computer Bureau Service 


COMPUTER SERVICES CENTRE (LONDON) LTD is the first com- 
pany in Europe to install a Scan-Data 300. It is claimed to 
be the most powerful and flexible optical reader of its type 
in the world as it can be programmed to read any kind of 
type face in upper and lower case, and will greatly facilitate 
the processing of clients’ data on the CSC bureau’s ICL 
1909 computer. 

The scope. for using multi-fount optical character 
recognition could be enormous as it can be applied to cover 
every administrative and management need, including 
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The Hewlett-Packard 91008 computing calculator, with two of 
the peripheral accessories — the 9125A X-Y plotter, and the 912A 
calculator-printer. 


purchase accounting, sales accounting, share registration, 
management reporting, incomplete record accounts and job 
costing. 

The ability of the Scan-Data 300 to read different type 
faces allows data to be supplied from standard office 
equipment – typewriters and add- listers, for instance. 'T'his 
means that CSC can accept customers' information in the 
same form that they can use internally. This cuts the cost 
of conversion by the client to as little as 20 per cent of that 
necessary for conventional data preparation methods and 
obviates the need for them to employ any specialist per- 
sonnel. Using data in printed form also reduces greatly the 
chances of mistakes and, in addition, checking can be 
carried out visually, whereas punching techniques require 
a separate verification operation on a second machine. 

CSC will also be offering а ‘data conversion’ service, in 


One of the features of the Scan- Data 300 
multi-fount optical reader is that if it fails 
to recognize a character, it is illustrated on 
the operator's screen in context, high- 
lighted as shown above. By pressing a key 
on the console, the operator records the 
correct information on the magnetic tape 
and thus correction can be made without 
physical retrieval of the source document. 
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which customers’ printed data will. be transferred to 
magnetic tape, which can then be used on any other third- 
generation computer. ` 


Desktop Computing Calculator 


A TYPEWRITER-SIZED calculator with its own visible display 
screen can accept instructions from its own keyboard or 
from magnetic cards. It can display answers in numerical 
form on its own screen or in graph form on a linked 
plotting table. 

Answers can also be providéd on printed lists, or be 
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linked to a large screen tube for classroom or demonstration 
purposes. However, although this calculator, the grooB 
from Hewlett-Packard Ltd, has many accegsories like a 
computer, such as a read-only memory, two-page magnetic 
core memory and subroutine capability, no special com- 
puter training is required. 

The basic machine costs £2,340 plus {209 duty, and 
peripherals can be the 9125А X-Y plotter at £1,246 plus 
Дто duty, the model 9160A optical card reader at £224. 
plus £38 duty, and the 9120A calculator printer at £530 
plus £42 duty. This last item can be mounted on the top of 
the calculator, so takes no extra desk space. 


Hewlett-Packard Ltd, 224 Bath Road, Slough, Bucks. 








The Accounting World 


Topics of Professional Interest from Other Countries 





NEW ZEALAND 


Society's New President 


К P. J. I. OLLIVER, F.c.a., has been elected 
President of the New Zealand Society of Accountants 
for 1969—70. 

Mr Olliver is a partner in the firm of McCulloch, Butler 
and Spence, Chartered Ac- 
countants, of Gisborne. Ап 
active member of the Gis- 
borne-East Coast Branch 
Committee, of which he was 
chairman in 1952, Mr Olliver 
was elected to the Society’s 
Council in March 1961. He 
has served on a number of 
the Society’s national com- 
mittees including, in recent 
years, its Committee of 
Appeal and the Fidelity Fund 
Board of Trustees. 

Mr R. W. Steele, в.сом., 
F.C.A., of Wellington, has been 
elected Vice-President of the 
Society. 

A pilot with No. 22 Fighter Squadron RNZAF during 
the war, Mr Steele was in public practice as a partner in 
the Wellington firm of W. Н. & R. J. Nankervis, Chartered 
Accountants, from 1950 to 1967 when he became a full- 
time director of Cable-Price-Downer. 

Mr Steele has served on a number of the Society's 
national committees and has just concluded a term as 
chairman of the Investigation Committee and as treasurer 
of the Society. 





Mr P. J. 1. Olliver. 


A Year of Achievement 


N his report to members for the year ended June 3oth, 

1969, the outgoing President of the Society, Mr H. G. F. 
Callam, F.c.a., recorded a year of achievement and signifi- 
cant changes for the Society. Membership reached 8,547 
members — a net increase of 254 for the year. 

'The most important change was the adoption of the 
single designation ‘Chartered Accountant’ for all members 
of the Society. This followed the passing of the New 
Zealand Society of Accountants Amendment Act 1968. 

As a result of amendments to rules during the year, 
Society members may now form limited or unlimited 
liability companies for the purposes of offering manage- 
ment or computer services and may enter into partnership 
with non-members suitably qualified in various areas of 
management, for the purpose of offering such services. 

Under its continuing education programme, the Society 
held 22 courses or seminars during the year. One of the 
most successful was a series of nine half-day seminars on | 
farm budgeting, held throughout New Zealand in May and 
in which farmers and farm advisors provided valuable 
assistance as members of seminar teams. 

An important development during the year was the 
appointment of a National Public Sector Accounting 
Committee to sponsor research, publications, education and 
training in public sector accounting. A paper entitled ‘A 
theory of financial reporting for social corporations’, by 
Professor R. Sidebotham, Professor of Accounting in the 
Victoria University of Wellington, was presented by the 
author as the Society’s 1969 Invitation Research Lecture. 

Success was осе by the Society in its represen- 
tations to the Commonwealth Foundation for a grant to 
finance a lectureship in accountancy at the University of 
South Pacific, Suva. The Foundation has agreed to provide 
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$15,000 over three years, and consideration is now being 
given to the establishment of courses in accountancy and 
related subjects. It is expected that the University of South 
Pacific will develop into a truly regional university serving 
island territories scattered over a wide area of the Pacific. 
A special tribute was paid to Mr J. A. Valentine, B.com., 
F.C.A., of Dunedin, immediate Past-President of the 
Society, who retired from the Council at the sixty-first 
Council meeting — preceding the annual general meeting. 
The President referred to Mr Valentine's outstanding 


. contribution, as host president, to the success of the Fifth 


Conference of Asian and Pacific Accountants, held in 
Wellington in February 1968. 


UNITED STATES 


American Institute's Annual Meeting 


PEAKING at the recent annual meeting in Los 

Angeles of the American Institute of Certified Public 
Accountants, the newly-elected President, Mr Louis M. 
Kessler, С.Р.А., of New York, said the accounting pro- 
fession today must ‘take а courageous stand and stick with 
it' in establishing standards to make corporate financial 
statements of greatest possible usefulness to the nation's 
stockholders. 

He stressed that clarification of accounting principles 
used by corporations i in the preparation of financial state- 
ments was the ‘greatest single challenge’ facing the 
profession. "We have taken on a responsibility in this field 
greater than any ordinarily assumed by a professional 
organization, and the financial community expects us to 
discharge that responsibility with competence and dis- 
patch’, he said. 

Mr Kessler, who is chairman of the executive committee 
of Alexander Grant & Co, also told his audience of 1,500 
CPAs that they should speak out more positively about 
Government tax policy. He said that the Institute had 
established a committee in its tax division 'to develop 
positions on tax policy covering major areas of taxation 
in which members of the accounting profession have 
special competence’. 

А major session of the three-day annual meeting was 
devoted to means of improving corporate financial report- 
ing. Among those giving their views were Mr Herbert С. 
Knortz, senior vice-president and controller of Inter- 
national Telephone and Telegraph; Mr George 5. Bissell, 
President of the Financial Analysts Federation; and Mr 
James J. Needham, of the Securities and Exchange 
Commission. | 

'The US Secretary of Commerce, Mr Maurice Н. Stans, 
С.Р.А., and Mr Ronald Reagan, Governor of California, 
also addressed the meeting. 

Elected for 1969~70 as Vice-Presidents of the Institute 
were Mr Marshall S. Armstrong, of Indianapolis; Mr 
Winston Brooke, of Anniston, Alabama; Mr Stanley D. 
Ferst, of Philadelphia; and Mr Kenneth L. "Thompson, 
of Oakland, California. Mr Walter E. Hanson, of Darien, 
Connecticut, was re-elected Treasurer. 


How a Firm can be Firmer with Clients 


MONG the many themes discussed at the American 
Institute’s Annual Meeting, few attracted more attention 


than the question of the independence of the auditor. . 
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Echoing the principles so clearly set forth in the recent 
statement by the President of the English Institute, 
the AICPA issued new guidelines intended to. strengthen 
the hand of accountants dealing with managements un- 
willing to make a full disclosure of disagreements between 
themselves and their auditors. 

The new proposals are expected to reduce the number of 
occasions on which an auditor is exposed to the risk of 
being sued by his client, as happened in the well-known 
Yale Express case. . 

So long as the auditor is appointed, or at least confirmed, 
by management, there will be no completely satisfactory 
way in which he can publicly demonstrate his firmness on 
basic accounting principles. But the new guidelines offer a 
number of useful suggestions. They indicate that the first 
line of defence should continue to be a request to the 
management to publish a statement outlining the auditor's 
objections and offering to issue revised figures as soon as 
possible. 

Should management refuse to follow this course, the 
auditor is now invited to notify each member of the board of 
directors of his objections. In the case of companies with 
*outside' boards — the usual pattern with the larger American 
corporations — this is likely to become an intimidating new 
weapon. Should it not achieve its purpose, the auditor is 
expected to take ‘independent action’ to bring his objections _ 
to the attention of the investing public. 

There is no simple way in which his message can be 
directly passed to the Stock Exchange. But this seems to be 
a broadened function that the Securities and Exchange 
Commission can well adopt, thus protecting the auditor in 
the exercise of his profession as well as the investor in his 
analysis of financial statements. 


SOUTH AFRICA 


Fourth Congress of Accountants 


ous of the major issues affecting the accountancy 
profession will be dealt with at the Fourth National 
Congress of Chartered Accountants (SA) which is to take 
place at the University of Pretoria from March 31st to 
April 3rd next year. 

Papers to be presented at the Congress will be: "The role 
of the chartered accountant in management’, by Mr Herman 
S. van Eeden,  B.COM.(PRETORIA) ^ P.M.D.(HARVARD), 
c.A.(s.a.); "Modern auditing techniques’, by Mr Ralph Е. 
Kent, C.P.4., immediate Past President, the American 
Institute of Certified Public Accountants and managing 
partner, Arthur Young & Co; of New York; and 'Com- 
munication’, by Mr Walter Е. Beran, C.P.4., partner in 
charge of client relations, Ernst & Ernst, of Cleveland, 
Ohio. In addition, there will be group discussions on general 
topics relating to the day-to-day problems of chartered 
accountants which should undoubtedly produce some 
lively debate and contribute to the success of the 


` Congress. 


The Administrator of the Transvaal, Mr S. С. J. van 
Niekerk will open the proceedings and the guest of honour 
and principal speaker at the Congress banquet will be the 
Minister of Foreign Affairs, Dr Hilgard Muller. 

A special pro e for members and their ladies 
has been arranged which includes a variety of functions ~ 
a cocktail party, a concert and a mannequin parade, to 
mention only three. 
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Hallmark 


RSIDNEY BLOCH, chairman and managing director 
of Hallmark Securities Ltd, in opening his statement 

with the 1968—69 accounts, says: "To be repetitious is, by 
normal standards, to be a bore, but I venture to suggest 
that while this, my twelfth statement to you as your chair- 
man, is to begin in the same vein as all the others, you will 
not find it so; for once again for the twelfth successive 
time, I, am able to report that the group has earned record 
profits’! | 

The words need Mr Bloch's soft, cultured voice to do 
such modesty justice. But having made the point Mr Bloch 
goes on immediately to stress that the rise of £109,000 to 
£1,418,000 in pre-tax group profits is in effect a rise of 
£178,000 if a £69,000 difference in loan stock interest pay- 
ments is taken into account. Loan stock replaced preference 
capital eight months through the 1967-68 financial year. 

Hallmark Securities is a group operating in four spheres — 
property investment, estate development, manufacturing 
and banking — and the Hallmark report, and Mr Bloch's 
statement with it, go to considerable lengths to show the 
performance of the group in these four spheres. 


All contributions : 

In the directors’ report, turnover and profits before tax of 

the various divisions of the group are shown as follows: 
Gross rents and turnover 


1969 1968 

Investment rental income 1,845,000 1,619,000 
Estate development; and property 

sales 6,290,000 __5,745,000 

8,135,000 Mises 

. Manufacturing and industrial sales 1,909,000 80,000 
Banking and hire-purchase finance ~ 

Interest and charges 1,077,000 824,000 


£11,121,000 £10,068,000 








| Contribution to Group profit 
|. before taxation 


TRE rental income .. 
Eatate development and property 
sales А 


& о % 
405,000 29 325,000 25 











383,000. 27 334099 25 

` 791,000 56 (59,000 50 

Manufacturing and industrial sales 263,000 18 336,000 26 
Banking and hire-purchase finance — 

Interest and charges ae 374,000 26 314,000 24 

£1,418,000 тоо £1,309,000 100 
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Mr Bloch in his statement includes a table showing how 
each division contributed to group revenue: 








1969 1968 1967 

. Investment rental £ % £ % £ % 

income 1,422,000 42 1,204,000 40 950,000 40 
Estate develop- ` 

ment and pro- 

perty sales 713,000 21 650,000 22 639,000 27 
Manufacturing 

and industrial. 347,000 10 408,000 14 193,000 8 
Banking and hire- 

purchase 918,000 27 702,000 24 598,000 25 

£3,400,000 тоо £2,964,000 100 £2,380,000 10 

Growth 


Mr Bloch says that the £1,020,000, or approximately 43 per 
cent, increase in group revenue in two years 'is regarded by 
your board as being an achievement worthy of note in view 
of the financial and economic uncertainties of this period’. 

Just to emphasize, quietly of course, the growth achieved 
over a longer period, Mr Bloch calculates how share- 
holders, who still retain ordinary shares originally bought 
in 1957 at ros each, have fared. If 1,000 shares had then 
been bought at a cost of {500 and had subsequent rights 
been taken up but preference shares sold at the time of their 
issue, the holder would have an investment which, through 
subscription to rights, would have cost a total £1,099. 

The gross amount of dividend on the investment for the 
year to last April was £1,177 and so exceeded the total cost 
of the shares. Over the whole period gross dividends on 
the holding which now would be 57,070 ordinary shares, 
having a value of £28,535 on October 6th, would amount 
to £8,612. 

Dividend would have been considerably more but for 
Treasury restriction. The total of group assets at [37:03 
million in the accounts would also be considerably more if 
the revaluation of group properties were to be written into 
the accounts. The value of properties held for investment 
and properties under construction is put at not less than 
25:92 million against the 17:53 million at which they 
stand in the balance sheet. 


View on savers 


The banking end of the Hallmark Securities group is 
represented by Twentieth Century Banking Corporation, 
which is based at Brighton. А. month before the end of the 
financial year, Twentieth Century introduced Twentieth 
Century Bonds which, issued for a period of three years, 
carry a fixed rate of interest of 9 per cent per annum 
throughout the period with capital repayable at the end of 
the term and interest paid gross monthly. Monthly payment 
of gross interest is the attraction and the scheme has 
brought in {1:25 million of investment funds in nine 
months. 

In Mr Bloch’s view the vast majority of small savers do 
not wish to become involved in the over-sophisticated and 
highly complex world of unit-linked life assurance schemes 
and property bonds with income, which is glowingly pre- 
dicted, based upon the yields of property investments not 
yet created or purchased and hedged around with con- 
tingencies dependent upon income tax relief on life policy 
premiums. 

On the other hand, he estimates that ‘at least three million 
people in this country are investing in unsuitable media 
simply because of their failure to appreciate that other 
forms of investment would give them a better return on 
their money'. 
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1968 
$ E Ё Ё Ё 
SHARE CAPITAL ) 
uthorlsed: 
54,000,000 Ordinary Shares of 1s, each ah xe Lue M £2,700,000 £2,700,000 
Issued and Fully Paid: i 
27,701,338 (1968 z 608,943) Ordinary Si Shares of 1з. each .. — .. г 1,385,000 1,231,000 
CAPITAL RESERVES 
aie ane Aant (Nate? 9) .. y te i ee 4 „нач „ае оо 
t vd E e г К z 
Cap eserve (Note 1 2,506,000 2,644,000 
REVENUE RESERVE 
Retained Earnings " Ар 55 ae Е КУ 1,638,000 1,542,000 
TOTAL CAPITAL, RESERVES AND UNDISTRIBUTED INCOME ' 5,529,000 5,417,000 
CONSOLIDATED 
PROVISION FOR CORPORATION TAX (Note 11) v 633,000 481,000 
BALANCE SHEET 
ARAS MINORITY INTERESTS in Capital and Reserves of Subsidiaries — .. | .. 108,000 96,000 
MORTGAGES AND DEBENTURES (Note 12) Te s 15,787,000 15,815,000 
30th APRIL 1969 . 
8 % UNSECURED LOAN STOCK 1993/8 (Note 12) 1,190,000 1,190,000 
(NOTES 9 TO 20) 6 18 ( ) 16,977,000 17,005,000 
CURRENT LIABILITIES AND PROVISIONS 
Creditors and Accrued Charges (Note 13) .. 1,852,000 1,748,000 
Provisions for unearned interest content of Balances due under Agreements— 
Industrial Banking Division & 163,000 143,000 
Depositors' Accounts—Banking and Industrial Banking Divislons 3,473,000 2,922,000 
Loans (secured) .. Pa m i E 540, 400,000 
Bank Loans and Overdrafts (secured) «. ы „а t 5. bs 6,155,000 4,599,000 
Bills Discounted . Tu E ae sis 297, = 
Current Taxation as .. N is 1,009,000 601,000 
Dividend Gross: on Ordinary Shares (proposed) |. 5 г: "E 294,000 271,000 
TOTAL CURRENT LIABILITIES AND PROVISIONS  .. Ў 13,783,000 10,684,000 
£37,030,000 £33,683,000 
HALLMARK SECURITIES LIMITED 
1968 
£ £ £ £ 
SHARE CAPITAL 
Authorised Я 
54,000,000 Ordinary Shares of 1s. each E^ a E е ba £2,700,000 £2,700,000 
наннан 
Issued and Fully Раја: 
27,701,338 (1968 24,608,943) Ordinary Shares es exch .. на бы ка 1,385,000 1,231,000 
CAPITAL RESERVES 
Share Premium Account (Note 9) E CES 1,697,000 1,844,000 
BALANCE SHEET Capital Reserva (Note 10) ae 25 m 251,000 238,000 
1,948,000 2,082,000 
AS AT REVENUE RESERVE 
Retalned Earnings x E <6 ee БИ ok I es 327,000 321,000 
30th APRIL 1969 ' 
TOTAL CAPITAL, RESERVES AND UNDISTRIBUTED INCOME 3,660,000 3,634,000 
DEBENTURES —secured (Note 12) : »* "E 12,753,000 12,753,000 
817; UNSECURED LOAN STOCK 1993/8 (Nota 12 ‚Ж. 1,190,000 1,190,000 
———— 13,943,000 13,943,000 
CURRENT LIABILITIES AND PROVISIONS 
Creditors and Accrued Charges (£8,000 secured: 1968 £5, 000) ТА us 224,000 195,000 . 
Dividend Gross: on Ordinary Shares (proposed) .. А Уе we 294,000 271,000 
TOTAL CURRENT LIABILITIES AND PROVISIONS  .. 518,000 466,000 
£18,121,000 #18,043,000 
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$ $ 1968 К 
FIXED ASSETS | 
Land and Properties held as Investments (Note Th vs . . 17,690,000 17,448,000 
Less: Amortisation of Lesseholds oie sa 45 160, 130, 
17,530,000 17,318,000 
Plant, Vehicles and Equipment, at cost (Note 16) .. vis 2 744,000 657,000 
Less: Depreciation to date АК T ss 59 M 430,000 368,006 
314,000 ———— 289,000 
TOTAL FIXED ASSETS iT ues vi 17,844,000 17,607,000 
INTEREST IN ASSOCIATED COMPANIES (Note 17) V 19,000 49,000 
CURRENT ASSETS 
Land, and Properties, including Properties in course of на Stocks, 
апа Work In Progress (Note 18) .. МЕ У 7,475,000 6,295,000 
Banking and Industrial Banking Divisions: 
‚ Advances and other Accounts (less ne rovislons) £7,416,000 5,732,000 
Balances due under Agreements (loss provisions) 1,235,000 T 1,054,000 
——— 8,651, 
Advances to Trustees of Senior Employees Incentive Scheme (Note 19) A 52,000 42, 
Debtors, Prepayments, atc. E 1,013,000 1,056,000 + 
Government Securltles (Market value £196,000; 1968 £98 000) ‚000 01,000 
Balances at Banks 379,000 ,000 : 
TOTAL CURRENT ASSETS pm 17,771,000 14,428,000 
SIDNEY BLOCH 
{ IAN R. CRAMMOND 
| Directors 
Excess of cost of acquisitlon of shares over net book value, at dates s af acauisidon; 
of assets of certaln Subsidiarles (less amount written off) 1,396,000 1,399,000 
| £37,030,000 £33,683,000 
| Ө 
" D 
HALLMARK SECURITIES LIMITED 
1968 
р £ £ £ £ 
INTEREST IN SUBSIDIARIES 
Shares (see Note below) . 4,683,000 4,792,000 
Amount ом па b Subaidlaries | 12,646,000 12,193,000 
Dividends since declared 4 ,000 755,000 
17,907,000 17,740,000 
CURRENT ASSETS 
Income Tax Recoverable + zs ae is s а 214,000 303,000 
TOTAL CURRENT ASSETS as xs СА РА 214,000 303,000 
NOTES: (1) There are contingent llabilities in respect of guarantees of the 
Лаб без of subsidiaries and associated companies carrying out 
joint developments as follows: 
: 1969 1968 
£ £ 
Secured is ce ars ae E 1,050,000 680,000 
Unsecured .. ah же M ы 9,600,000 9,120,000 
+ £10,650,000 9,800,000 
(2) Shares in subsidiaries shown ас £4,683,000 (1968 £4,792,000) 
Include figures which Incorporate the Directors’ valuation of 
apial surpluses realized to 30th April, 1962 by certain sub- 
sidiaries, and in the case of a subsidiary acquired in exchange for 
shares In Hallmark Securities Limited, at Directors’ valuation. 
In the opinion of the Directors the total value of the shares is in 
excess of the book figure, 
(3) The names of the subsidiaries principally affecting the profit or 
коше of che assats of the group are shown on раде 23. [Not repro- 
7 | SIDNEY BLOCH 
IAN А. CRAMMOND 
Directors. 
£18,121,000 £18,043,000 
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GROUP. REVENUE before charging c taxation and before charging or crediting 


Items shown below (Note 1) А ae Бе ais vs 
Expenses on properties in course of construction .. E F s% gyi 
Interest payable (Note 2) sA 4 25 a sa ss М 


Less: Transfer to cost of propartles of sh amount egual to the estimated propor- 
tion attributable to proparties [n course of construction of interest and 


expenses charged to Profit and Loss Account (Note 3)  .. $5 ic 
Depreciation (Note 4) . Es .. 44 „а 
Amortisation of Leaseholds (Note 5). EM gs vs ee ж К 
Auditors’ Remuneration S $^ s ae as e. si 
Directors’ Emoluments (Note 6) з m ха Se zu bs M 


LEAVING А PRORT BEFORE TAXATION OF M m е ex - 


Less: Taxation on Profits of year (Note 8): А 
Corporation Tax at 45% (1968—4249) he a 


Less: Minority Shareholders’ Interests in Profits of year (Note 12) 


Leaving a Profit after Tax attributable to Members of Hallmark Securities Ltd. 
(Including £577,000 (1968 —£654, 000) which has been dealt with In the Parent 
Company's Accounts) of os E s. sie ae РА = - 

Less: Dividends (gross) on Cumulative Preference Shares: Раја .. và ae 

Leaving an amount avallable for the Ordinary Shareholders of .. 

Less: Dividands (gross) on Ordinary Shares: 

sem of 2075 (1968-—224%) vis + a «s os 


ОР dl 21496 (1968-—22%) do^ ЧЫЙ. МЕ 


Less; Transfer со Capital Reserve s 
Amount. written off excess cost of shares over net book value, at “date of 
acquisition of assets of certain subsidiaries .. hh ae Vis vs 


Add: Balance brought forward at 1st May, 1968 | i» 
Less (1968 —Add): Adjustments of previous taxation ‘and other provisions te 


BALANCE CARRIED FORWARD. 
Parent Company .. T | уж Я an " 3x 
Subsidiaries B ss к» т КА are a * 


57,000 
1,912,000 
1,969,000 


November 15th, 1969 











1968 
£ £ 

3,400,000 

118,000 

1,693,000 

1,811,000 

328,000 

1,483,000 

70,000 

29,000 

9.000 

64,000 
1,982,000 
4,418,000 
668,000 
750,000 
27,000 
723,000 
723,000 

277,000 

271,000 

571,000 ———— 
152,000 

27,000 

3,000 

12,000 

140,000 

1,413,000 

10, 

1,498,000 

321,000 

1,221,000 
£1,638,000 





2,964,000 





548,000 
149,000 


30,000 


119,000 


1,423,000 


£1,542,000 








NOTES TO THE ACCOUNTS 


2 1. Group Revenue. £3,400,000 (1968—£2,964,000 


realisation of investment propertles of £12,000 (19 £99,000 


7 ` Turnover. Group turnover is made up as follows: 


‚ Gross rental Income .. С КЕ ES da n En x S 
Gross estate development and roperty sales  .. Ре a" АБ xi ie 
Manufacturing and Industrial sales .. Ў ave d 
Banking and Hlre Purchase Finance—Interest and ‘charges receivable” 


1968 

£ £ 
1,845,000 1,619,000 
6,290,000 5,745,000 
1,909,000 ,850,000 
1,077,000 824,000 


£11,121,000 — £10,068,000 


Includes, ig following the group's normal practice since the Introduction of the taxation of capital profits, surpluses on 


б Revenue from rents. The net rents, after deducting property outgolngs and amortization but before deducting administration expenses amounted to £1,438,000 


(1968—£1,247,000). 


2. interest payable. £1,912,000 (1968—£1,693,000) is made up as follows:— 


u^ ) On mortgages and debentures finally repayable after 30th April, 1974 
On 88% unsecured loan stock 1993/98 finally repayable after 30th April, 1974 
On bank and other loans wholly repayable before 30ch April, 1974 .. ie 


1 768 
1,109,000 987,000 
000 35,000 
699,000 671,000 


£1,912,000 . £1,693,000 
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'HALLMARK SECURITIES LIMITED and Subsidiaries 


NOTES TS THE ACCOUNTS (continued) y : 


3. тле to cost of properties, £177,000 (1968 —£328,000) represents the amounts of interest and expenses incurred during the уваг in respect of properties in the 
course of construction and where properties were let during the year, up to the date of letting. 


t рүче. £85,000 (1968—£70,000) has been provide on all plant, vehicles and equipment and on the freehold factory owned by Barking Brassware Company 
im 


5. Amprtisation of Leaseholds. £30,000 (1968-£29, LOO) has been provided only on leaseholds with an unexpired term of 70 years or less and on that part of the cost 
of properties where tax allowances are belng received. 


6. Directors! emoluments. £66,000 (1968—£64,000) are made up as follows:— 








1968 
i £ £50 
' Remuneration AM u E ie 24,000 23,000 
: Management fees paid to companies їп which certain Directors are interested m d 22 a 34,000 33,000 
£66,000 £64,000 

Amounts are Included above in respect of:— 1968 
: The Chairman: Fees , E € МЕ - и: 34 es E 25 T 1,000 1,000 
As managing director КЕ а. бер ж - ss xs Ж 3s v 20,000 20,000 
| £21,000 £21,000 

Other Directors: 
1-—£2,500 a 1 Е Я е 3 3 
£2,501—£5,000 И 1 1 ^ 

' #7,501—-210,000 — .. es E - к У сь га x 1 1 
' #10,001—12,500.. КЕ az E E T xs A m сж ЕЧ i E 1 1 
£12,501—£15,000 — .. ка за st te m "e xix m а è 55 ys 1 1 


7. Employees receiving more than £10,000 a year. One employee received emoluments between £12,501 and £15,000, 


8. Taxation on profits of the year. £668,000 (1968—4534,000). The tax charged in 1968 was less than it otherwise would have been by reason of the fact that only а 
small lability was attracted by the profits of £99,000 referred to in Note 1 above. 


9. Share Premium Account. £1,697,000 (19658—4£1,844,000) is made up as follows:— 








| T 1963 
Balance ас fat Мау, 1968 Че Ж M. Xs S = EN ES de 1,844,000 1,975,000 
! Add: Premium on shares issued In April 1969 |. Ms За a Ка AP is s ey . 9,000 — 
| 1,853,000 1,975,000 
| Less: Applied in paying up bonus issue of one for elght in November 1968 .. Va «x ne Зи (1 [sn (112,000 
' Bonus issue expenses (1968—Вопиз and Loan Stock issue expenses) .. ES vis vs we (2,000 (19 
£1,697,000 1,844,000 


10. Capital Reserve. £809,000 (1968— £800,000) is made up as follows:— 
Hallmark UU Ltd. Group 


1 
| . 1968 
| £ £ £ 
MT Balance at 1st May, 1968 - .. v vs m ~ .. .. 238,000 238,000 202.000 773,000 
16 Add: Transfer from consolidated profit and loss account... za .. $2 .. S .. = — 9,000 27,000 
i Transfer from subsidiaries capital reserves — .. ~ Ер E ss es s s 2 13,000 — — — 
l | £251,000 £238,000 £809,000 £800,000 
| 
| 


11. Provision for corporation tax. £633,000 (1968—£481,000) із made up as follows:— 














| е 
i d 
' Corporation tax at 45%, (Patton payable oi on 1st January, 1971. i E Кл „ж M ys 494,000 364,000 
| Tax equalisation reserve . ki m . Я an 2d s . s 139,000 117,000 
£633,000 £481,000 
12. Mortgages, Debentures and Unsecured Loan Stock. £16,977,000 are made up as follows:— 
Redemption instaiments Final Average 
Amount Commencing at Redemption interest 
£ Date Rate 
Subsidiaries 
Mortgages 1,340,000 1966 | Пара 2001 
1,000,000 1973 2: бра. 1993 
265,000 1972-1975 25 pa. 1992-1995 | 
£2,605,000 % 
279.000 . | Normal Building Soclety Repayments 74 
£2,884,000 
Debentures 150,000 1965-1975 at Subsidlary's option 4.00% 
£3,034,000 
Hallmark Securities Limited 
Debentures 12,173,000 1987 3.5% p.a. 1997 7.379 
|; £15,207,000 | - 729% 
Debenturbs 580,000 1996 33.3% 1997 25% of Кер amounts declared 
| А аз dividend by certain sub- 
ў ` sidiaries in each year com- 
i ` mencing ist May. * 
р £15,787,000 
Unsecured 
loan stock 1,190,000 1993-1998 at Parent company’s option 8.75% 
£16,977,000 


£3,000 Interest (1968 nif) is included In the amount of £27,000 representing the minority shareholders’ proportion of the profits for the year (page [658]). 
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HALLMARK SECURITIES LIMITED and Subsidiaries : 


NOTES TO THE ACCOUNTS (continued) 


13. Creditors and accrued charges. £1,852,000 (1968—41,748,000) are made up as follows:— 


1768 
Secured .. з Ж» ee us is m .. .. 5% РА - “= Е $t 140,000 120,000 
Unsecured is Р bs 55 wa be bs "x es vs S E a es 1,712,000 1,628,000 


£1,852,000 — £1,748,000 





14. Contingent Liabilities. There are contingent liabilities on which no loss is expected to arise as follows:— 


1968 

£ £ 
.. Guarantees of liabilities of посед companies свету оке out Joint devslopimenti ss a ve es 590,000 1,825,000 
Performance bonds "m m € E M zs 1,610,006 010,000 910,000 








15. Land and properties held as investments, £17,690,000 (1968—£17,448,000) are shown at cost to the group Including: - 
(I) the Directors' estimate of the proportion of premiums pald on acquisition of shares in subsidiaries attributable to пе valua of the properties acquired and 
(it) in the case of properties constructed or In the course of construction, amounts whlch the Directors estimate can fairly be attributed to the Interest and expenses 
incurred during the course of construction of those properties, and transferred from profit and loss account. 
(iil) the amount shown in the balance sheet is made up аз follows:— 


Freeholds Leaseholds of more than Leasehoids of less than Total 
^ 50 years unexpired tenure 50 years unexpired tenure 

1968 1968 1968 К 1968 

Ри £ £ £ : £ £ £ £ £ 
Opening balance Ра ex vd .. 10,171,000 9,434,000 7,189,000 6,776,000 88,000 123,000 17,448,000 16,333,000 
Additions gs i vx i Seba 169,000 914,000 165,000 455,000 — — 334,000 1,369,000 
10,340,000 — 10,348,000 7,354,000 7,231,000 88,000 123,000 17,782,000 17,702,000 
Less: Disposals .. ES ie ха E _ 240000 177,000 70,000 42,000 — 35,000 92,000 254,000 

Closing balance .. a ae ya E £10,318,000 318,000 £10,171,000 £7,284,000 7,189,000 £88,000 £88,000 £17,690,000 — #17,448,000 | 











16. Plant, Vehicles and Equipment, at coat. £744,000 (1968—£657,000) is made up as follows: 


198 
Opening balance ER As vs s ЊЕ АЯ са ‘is ax T i^ a ге 657,000 585,000 
Additions a m .. is a ic zi из 2s - - T es РЕ .. 124,000 99,000 
781,000 694,000 
Less: Disposals v. 55 к» 52 ex te А» E "T a ae vs Е Ж 37,000 47,000 


Closing balance 





17. Interest In associated companies. £19,000 (1968—£49,000) Is made up as follows:— 


1968 
£ £ 
өн (5 ordinary shares, at cost [n N.W.R. Sites Limited срж оѓ issued capital) ang Linie SMS Developments 
05% of нш capital) -— 5 1,000 1,000 
Advances " “a i e РЕ vs са s$ m aM bs es 18,000 48,000 


£19,000 — £49,000 








П 


The proportion of their for the ye as disclosed, in gheir last accounts to 31st March, 1968, асынан to she Incarere of Hela rk Securit Limited was as follows: 
or the year .. 


Accumul 


atod losses £1,000 А 
During the year со 30th April, 1969, dividends were received from N.W.R. Sites Ltd. representin virtually tho whole of Hallmark Securities Ltd.'s Interest Їп the profits 


of that company for che year to 31st March, 1969. The profit represented by these dividends of £65,000 has been included [n the group revenue of £3,400,000 and the 


equivalent of che tax thereon of £29,000 has baen included in the group tax charge of £668,000. 


18. Land and Sones including properties in the course of development, stocks and work-in-progress, £7,475,000 (gatti 295,000) ara included at lower of 
Cost and net realisable value. 


19. Advances to Trustees of Senior Employees Incentive Scheme. £52,000 (1968— £42,000). In accordance with the terms of the scheme, the advances have been used- 


to subscribe for shares [n the parent SEL at an average of 65. 10d. per share. In the event of the death or retirement of a member of the scheme any shortfall in the 
then market value of the shares may n be borne by the group. 


20. Future Capital! Expenditure. 
Capital expenditure not provided for in the accounts was as follows:-— 


ur 
Contracted. M 52 ae 25 s ez Ve 2% ji x xs vs 40,000 237,000 
Authorised but not yet contracted «s 2 a У ae ae P «te es sv Yu 10,000 — 

, £50,000 £237,000 





Under the terms of the leases of certain properties the lessors could, in certain circumstances require сће group to urchase thoir interest in those pro erties at a total 
cost of approximately £1;750,000 (1968—£1, 327,000). 25 р prop rto 
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dd Co f 
-second 
mortgages 


| 
| 

In the past, the second mortgage business has had 
something of a bad name. This has been due mainly to 
two factors. First, it has been associated in many 
people's minds with ‘money lenders’, small firms 
extorting excessively high rates of interest which are 
often disguised i in hidden charges. Second, there is the 
more emotive factor of the sanctity of the Englishman’ 8 
home, his reluctance to engage in any contract which 
might appear to prejudice his ownership. 

Yet today, the actual facts of second mortgage are 
` very different. The rates of interest, required by the 
best firms, are not excessive and they are clearly 
^ explained i in the literature, as are details of the other 
charges for life assurance and survey. Also, at a time 
when bank overdrafts are impossible for many people 
to find, thé second mortgage business may be said to 
-provide an almost essential service to those in need ofa 
lump sum in cash urgently. If such money is used to 
finance structural improvements to the home, tax- 
relief may, of course, be obtained on the interest. In 





` ' this case тапу people find a second mortgage an 


excellent method of financing home improvements 
prior to a sale of their property at a better price than 
they would otherwise obtain. 


If you would like further information about second 
mortgages, from the Company which is the largest 
in Britain, please write to us. Ав we say in all our 
national advertising—"We won't nag you, just give 
you the facts.’ : 


ао (бона Limited 


porc House, The Broadway, Stanmore, Middlesex. | 
$ Tel: 01-954 2320 ` 





Е с A 
£20,000 or more 


which isn't yielding 


good interest 
combined with 
security 

and flexibility 


Why not telephone 
or write for our booklat? 


Тополи __ 
&ColvinLimited | 
Local Authority Money Brokers ~ 
34 King Street, London, Е.С.2. 01-608 4080 


Edinburgh 031-228 6167 Liverpool 051-236 1048 
A member of the Clive Discount Group | 


£8,000 £15,000 p.a. 


M.Inst.M. and A.M.B.LM. offers his commercial 
| colleagues the opportunity of earning figures 


above (which many have already surpassed this 
year), on a PART-TIME basis, in which both you 


and your wife may participate. 


Ава BUSINESS MAN, you will not wish to miss 


this opportunity. 


Write, or telephone now for an appointment to: ' | 


MARTINDALE MARKETING 
Martindale House 
Old Bath Road 
. Сваку 
READING, Berks 


SONNING (07355) 3000 
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Pensioning yourself? 
Be generous... 


Tax free contributions 
(and really keen terms 
from Legal and General) 
inspire generosity! __ 


li you're selí employed or non-pensionable, take 
advantage of government concessions and Land G's 

. bonuses! Give yourself solid retirement income for ' 
а relatively modest investment: with Ги] tax and у | 
surtay relief and pension taxed as earned income. | | | 
On E and G current bonuses, a man slarling TI 
35 who contributed £100 annually would 
receive £1004 а year at 65. And 20 on | 
receiving 21004 a year for Ше(ога mini- ` ET аташе we 
mum of 5 years for dependants, if ће 
died before 70). Contact L and С 
for full details. 
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RETIREMENT 

PENSIONS make 
‘life kinder- 
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CITY NOTES 


ASING of the direct dividend limitation, which re- 

stricted any increase in payment to 3j per cent, has 
given the equity sections of the stock-market a minor lift 
in morale. Once it is recognized that companies currently 
earning profits justifying higher dividends are in a distinct 
minority, it can be appreciated that the lift in the stock- 
market must be minor and must be largely a matter of 
morale. ; 

Whether the dividend freeing move will be strong enough 
to pull the equity market away from its present uncer- 
tainties and into a more definite and assertive mood remains 
to be seen. But if dividend freeing is to prove another in a 
series of gradual easements leading up to a vote-catching 
spring Budget, then there is room for е market 
improvement. 

Even now there can be no certainty on that score, 
particularly since the gilt-edged market has lost some of its 
recovery power. There is also the very real factor of the 
severity of the pressure on credit and on money supply 
during the winter and early spring period of seasonally 
strong demand for bank credit. 


‘RATES AND PRICES 


| | Closing prices, Tuesday, November 11th, 1969. 


Tax Reserve Certificates: (29.9.69) Companies 5195; 
396 surrendered for cash; Personal 4% 


Pa 
| 
| 
| 


"ACCOUNTANT | | 


i 
| 
р 
J 





Bank Rate 
Mar. 16, 1967 .. .. 6% Моу. 18, 1967 .. 8% 
May 4 1967 ..  .. s4% Marcha, 1968 7% 
Oct. 19, 1967 .. .. 6% Sept. 19, 1968 „э. 7% 
Nov. 9, 1967 .. .. 6% Feb. 27, 1969 .. 8% 
|! Treasury Bills 
Sept.5 |.. £7 158 819d% Oct. 10 .. £7 138 7'814% 
Sept. 12 1.. £7 15s 10°6ad% Oct. 17 .. £7 14s Х'824% 
Sept. 19 |.. £7 15s то:874% Oct. 24 .. £7 155 2°94d% 
Sept. 26 .. £7 16: 2'544% Oct. 31 .. £7 14s 10°32d% 
Oct. 3 £7 14: 823495 Моу. 7 £7 14: 4:19d% 
Money Rates 
Day to day 5-74% Bank Bills 
уз bs 64-74% -2 months 8+-0% 

Fine Trade Bills 3 months 840% 

3 months 91-9175 4months .. 81-94% 

4 months 94-92% 6 months .. 9-94% 

6 months 92-10% . 

Foreign Exchanges 
New York 2°3967 Frankfurt 8-8437 
Montreal . 2:5779 Milan .. 1497'25 
Amsterdam $us 8-6350 Oslo 17'1305 
Brussels . 11915 Paris 13:3700 
Copenhagen 17'9635 Zürich 10°3495 
Gilt-edged 

Consols 4% .. .. 464; Funding 6% 1993 .. 71 
Consols 24% a. .. BBE Savings 3% 60-70 .. 95 
Conversion 34% .. 40d Savings 3% 65—75 . 76} 
Conversion 5% 1971 .. 93% Treasury 64% 1976 .. 91% 
Conversion 5196 1974 .. 87 - Treasury 34% 77-80  634xd 
Conversion 6% 1972 .. 93 Treasury 34% 79-81 .. 621 
Funding 3#% 99-04 464 Treasury 5% 86-89 .. 634% 
Funding 496 9st Treasury 5195 o8-12 .. 64} 
Funding 54% 78-80 .. 74üxd "Treasury 24% 28% 

Funding 54% 82-84 .. 73% оте 4% -. 964 
Funding 52% 87-91  .. 70 War Loan 34% 39лк 
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Correspondence 





Future Plans for the Accountancy 
Profession 


Sm, - Your correspondent, Mr D. E. Heady, Е.С.А. 
(November 1st issue), writes with great understanding and 
wisdom. 

I find that 1 am offered a large selection of chartered 
accountants (and members of other bodies) who are ‘happy’ 
to be employed at £1 per hour, whereas I have to pay 45s 
an hour for my man to mow the lawns, 255 for a carpenter 
and 37s 6d per hour for an electrician, and these I find 
sometimes difficult to obtain. 

Let the superior, important little men to whom Mr 
Heady refers, dwell upon these facts and figures, and focus 
the profession into perspective. 

With a will, honesty of purpose and a simple progressive 
outlook, the profession could, in my view, be unified 
basically almost overnight. 

Yours faithfully, 


К. B. GOODCHILD, r.A.1.4., F.C.C.S. 
Purley, Surrey. 


Rule 7 and Educational Expenses 


Sm, – It has never been fair that an articled clerk must pur- 
chase his fountain-pen out of taxed salary whilst his 
employer can acquire the same for exclusive use in the^ 
office out of the profits before tax. 

'The obvious injustice has irritated employees for many 
years. Now David Hagan and the Association of Chartered 
Accountant Students' Societies have joined the ranks of 
employee protesters. They are lobbying Members of Parlia- 
ment for the right to a claim for educational expenses under 
Schedule E (The Accountant, November 1st). Mr Hagan 
feels that they have a special case for an extra-statutory 
concession because their educational courses are man- 
datory. This is technical language and although articles of 
clerkship imply that clerks will take a course of study, they 
do not make such courses mandatory. 

Nevertheless, the injustice of the tax position of the 
student accountant is very real, but it may well be that Mr 
Hagan has found the wrong culprit. Why is it that the 
articled clerk feels particularly victimized by the rigours of 
Rule 7? Is it because in other trades the training of staff is 
carried on at the expense of the employer and not of his 
employee? Is it because the Revenue never envisaged that 
an employer could be so foolish as to pay staff training 
expenses in the form of salary? Because unless educational 
expenses are being borne by the student’s father, they are 
being paid by the student out of his salary. 

Clearly, training expenses are an allowable deduction in 
computing partnership taxable profits. Equally clearly, as 
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the Chief Secretary of the Treasury has pointed out, ifthey accountants towards part-time National Certificate 
are paid in cash to the articled clerk in the form of salary they Courses’. 


.would not be allowable under Schedule E. Mr Hagan 
attempts to solve the problem by changing the Schedule E 
.rules. He might find it much easier, and more obviously 
within the competence of ACASS, to negotiate a change in 
the terms of articles so as to make the employer responsible 
for reasonable training expenses. 

It is not being suggested here that the cost of training to 
the employer should be increased, it is being suggested that 


in order to obtain a tax advantage, salary scales should be 


adjusted so that training expenses are paid by the employer 
and not by the employee out of taxed salary. 


Yours faithfully, 


d В. C. IND, B.A., A.C.A., 
Principal, 


Birmingham. CHART MIDLAND TUTORS. 


Training for the Profession 


Sir, — In his article entitled ‘Changes in education and 
training for the profession’ (November rst issue), Mr 
Donnelly suggested that the new guide syllabuses in 
accountancy ‘are revolutionary in seeming to avoid any test 
of technical competence in fundamental accounting pro- 
cedures’. From this he concluded that ‘training officers . . . 
should reconsider the advisability of directing student 


As the author of the Research Report which gave rise to 
the new syllabuses, I would wish to refute both premise and 
conclusion: 

(1) No course in accounting can completely omit ‘techni- 
cal competence’ (by which Mr Donnelly presumably 
means skill in book-keeping) and there is no intention, 
either express or implied, in the new syllabuses that 
such competence should be neglected: What is in 
question is the degree of competence to be achieved. 
There is, in my view, no justification for exclusive 

`~ concentration upon book-keeping; the principles and 
the uses of accounting must surely also merit con- 
sideration in any course. То introduce these elements 
the variety of book-keeping has been reduced by 
eliminating such topics as partnership dissolutions, 
issue and forfeiture of shares, joint тшш соп- 
signment accounts, etc. 

(2) The new syllabuses have been „дей the same 
status as their predecessors in respect of exemptions 
from professional examinations, reflecting the belief 
that the loss in variety of technical competence is 
amply compensated by the broader and deeper 
understanding of accounting principles and uses. 


Yours faithfully, 


Nottingham. R. J. BULL, в.зс.(ЕСОМ.), А.А.С.С.А. 


Irish Institute's Annual Dinner | 


НЕ annual dinner of Тће Institute 


Common Market which affected all 


" The 


of Chartered Accountants in Ire- 
land was held recently at the Gresham 
Hotel, Dublin. The toast of the 
Institute was proposed by the 
Taoiseach, Dr John Lynch, т.р., and 
other guests included Dr Т. К. 
Whitaker, Governor of the Central 
Bank of Ireland; Mr C. H. Murray, Sec- 
retary of the Department of Finance; 
Mr J. C. B. MacCarthy, Secretary of 
the Department of Industry and 
Commerce; Dr 5. Reamonn, Chair- 
man of the Revenue Commissioners, 
and Mr E. F. Suttle, the Comptroller 
and Auditor-General. 


Future plans 


President, Mr Alan . М. 
Warnock, F.C.4., extended a welcome 
to all the guests with a particular wel- 
come to Mr Lynch, remarking that 
this was the first time a Taoiseach had 
attended an annual dinner of the 
Institute. . | 

The President referred to the 
Scheme for the Development of the 


Accountancy Profession in Ireland 
and Great Britain and outlined the 
advantages which would arise from 
participation with the other account- 
ancy bodies involved. He mentioned 
that while the Council favours develop- 
ment and integration in all directions 
where it is advisable, it intends always 
to keep in mind the need for a separate 
Trish Institute to cater for the needs of 
Irish members and to deal effectively 
with problems peculiar to Ireland. 


Institute services 


А matter of particular importance 


to the profession in Ireland was the 


Report on the Objectives and Organ- 
ization of the Institute which had been 
commissioned by the Council Тће 
report suggested, and the Council had 
accepted, that the three main priori- 
ties in the development of the Insti- 
tute's services are education and 


training; technical research, and mem- 
.bership services and public relations. 


The President also referred to the 


-applications to enter the European 


members, North and South. He was 
very concerned at the alarming lack of 
any general sense of urgency about 
considering the problems which will 
arise should the declared objective of 
the respective Governments be at- 
tained and Ireland becomes part of 
the European Community. He added 
that it was an unfortunate fact that 
those needing the most help to meet 
the changing conditions which will arise 
are the least concerned at the moment. 


Decimal currency 


He also referred to the difficulty ex- 
perienced by the Institute’s Decimal 
Currency Committee in persuading the 
general public to take the necessary 
action even though there is a definite 
deadline to be met early in 1971. 

The toast of the guests was proposed 
by Mr D. Н. Templeton, F.C.A., Vice- 
President of the Institute, and Sir 
William Slimmings, С.В.Е., C.A., Presi- 


: dent of the Scottish Institute, replied 


on behalf of the guests. 
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NCIENT Rome could ascribe its 

downfall to the over-complication 
of the tax system, was the view ex- 
pressed: by Major-General Viscount 
Monckton of Brenchley, C.B., O.B.E., 
M.C., proposing the toast of The 
Institute, of Chartered Accountants in 
England and Wales at the annual 
dinner of the South Eastern Society of 
Chartered Accountants on Friday of 
last week at the Hotel Metropole, 
Brighton. He said it was essential to 
make the tax system clearer, and 
accountants should not have’to waste 
their time in so much non-productive 
work in trying to alleviate taxation. 

He went on to say that it was песев- 
sary to reform in order to simplify, 
and that this did not apply only to 
taxation! The first place that was in 
need of reform was the House of 
Commons, particularly with a Cabinet 
‘equal to the size of two cricket teams. 
His suggestion was that the numbers 
in the Commons should be reduced to 
400, and the Government itself to 50. 
The Cabinet should also be cut which 
could well make it doubly efficient. . 

Lord Monckton said that although 
the country’s balance of payments had 
at last-come right, it was the amount 
of money that the country owed, and 
the. amount of interest payable on it 
that really mattered. He said that when 
the cost of living rose it was always 
the people who were too old to qualify 
for pensions, or those on supplemen- 
tary benefits, who suffered. ‘We have 
had another wage increase today, and 
. of course costs and expenses will go up 
because of it.’ 


A hard year 

Generally, small businessmen had 
had a hard year, and this pattern of 
hardship would continue for the man 
who wanted to resist mergers, and con- 


tinue to give his customers a personal . 


service. "They are in trouble – and 

likely to be in trouble for some years', 
he said. 

Although: some people thought 

- things looked black for the future of 


, this country, they were not in fact as- 


black as they seemed. “The younger 
generations are coming along, and if 
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we as adults do our duty the young 


'coming after us will put things right,’ 


he said. 

In Lord Monckton’s view, politics 
had been devalued and ‘there was а 
feeling among the young that we had 
got to get down to things and be prac- 
tical because the democratic system 
did not work.  . 

"This is a dangerous feeling. We 
have got to show them that we are pre- 
pared to get on with it and get some- 
thing done. The Bible tells us that it 
is the uncertain trumpet that destroys 
a man. We have got to produce that 
certain trumpet.’ 


Desire to help 


He believed that modern youth had 
a great desire to help іп all fields. and 
their desire to help was far greater 
than that of his own generation when 
young. “This is something we should 
be proud of. It only needs the spark 
of leadership to set this country 


 alight. This is a time to stand firm, 


and get down to it, and. say what we 
really think. At least, let the advice be 
given; even though it may not be taken.’ 

Мг R. G. Leach, 'C.B.E., F.C.A., 
President of the Institute, responding 
to the toast, mentioned that account- 
ants had been criticized in the Press 


Call for Tax RUNS at South. 
Eastern Society's Dinner 


and had been blamed for financial 
debacles when there was no evidence 
of blame attaching to them. “Опе has 


got to look at it in perspective,’ he said. ` 


"There are 15,000 public companies in 


"this country, and in more than 99 per 


cent of the cases, our profession does 
a first-class job. A chartered account- 
ant cannot expect always to be right.’ 


Seen to be right 


But, Mr Leach continued, chartered 
accountants had got to be seen to be 
right, so they must concentrate on 
their public image, and although they 
were not used to attracting publicity 
they must change their attitude to- 
wards public relations. 

He believed the Institute was facing 
invigorating times and that they should 


publicly counteract the view taken їп. 


some newspapers that there was a lack 
of accounting principles. ‘Accountants 


should be much more informative as `. 


to the basis used in selecting account- 
ing principles. If we recognized this it 
would do a lot to clear away criticism 
of our profession.’ 


Mr Leach said it was important- for 


all members of the accounting pro- 


fession, whether practising or in indus-’ 


try, to regard themselves as members 
of one profession who had a common 





Mr В. О. Alexander, F.C.A., President of the South Eastern Society (centre), with: his 
principal guests (/eft to right) : Mr T. Hendley, LL.B., President of the Kent Law Society ; 
Mr R. G. Leach, С.В.Е., F.C.A,.President of the Institute; Major-General Viscount 
Monckton of Brenchley, C.B., 0. В. Е, M. C., and Alderman F. Masefield Baker, мүн 
of Brighton. : | 
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interest in promoting the image of the 
Institute. It could not be gainsaid that 
the Institute had many members in 
prominent positions who could do a 
lot for the public image. 

Responding to the toast of the 
guests, which was proposed by Mr 
B. D. Alexander, F.c.a., President of 
the South Eastern Society, Mr T. 


THE 
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Hendley, LL.B., President of the Kent 
Law Society, said that chartered ac- 
countants and their ‘mystique’ always 
bewildered him. 

‘I do make this plea to you — please 
use less jargon. You may think this 
very odd, coming from a lawyer. I am 
all for exactitude and  preciseness 
where it belongs. But don't blind your 
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clients with science. Many people tell 
me that their accountant is brilliant — 
but that they can't understand what he 
is saying. In a complicated world, you 
must have complicated language. But 
when you are talking to a client, think 
that he is paying you — and at least he 
should be able to understand what he 
is paying you for.’ 


Time of Challenge for the Profession 


HE demand for the services of the 
profession and the demand for the 
kind of man the profession produced 
had never been greater than at present, 
and yet there was never a time when 
the profession had been subject to 
more criticism and more challenge, 
declared Sir William Slimmings, C.B.E., 
С.А., President of The Institute of 
Chartered Accountants of: Scotland, 
speaking in London on Monday of 
last week. 
Sir William, who was replying to 
the toast of the Scottish Institute at the 


annual dinner of the Association of : 


Scottish Chartered Accountants in 
London, said that in order to continue 
to produce the type of man that indus- 
try and commerce needed it was 
essential that education and training 
should be kept under virtually con- 
tinuous review. He added that one of 
the most encouraging features of a 
conference he had attended at North 
Berwick recently was the way in which 
seven apprentice accountants had per- 
formed there. They had shown.them- 


' selves to be informed, responsible and 


articulate. Е 


Curative action 


On criticism and challenge of the 
profession, Sir William said some of it 
was justified — and they should recog- 
nize it as such — and some of it was ill- 
founded. Where it was justified they 
should be taking curative action and 
where it was unjustified they should be 
putting their point of view over more 
effectively than they had so far suc- 
ceeded in doing. 

Sir William went on to say that there 
were many committees of the Institute 


all over the country working on educa- 
tion and research and other matters. 
Why did they do it? he asked. 
Essentially because they had a pride 
in their membership of the Scottish 
Institute, and because they believed 
that an independent Scottish Institute 


‚ had a worthy and distinctive part to 


play in the evolution of the profes- 
sion. 

‘These might seem narrow, even 
nationalistic loyalties, but we have to 
reconcile these narrower loyalties with 
the wider responsibilities of the pro- 
fession, not only in Great Britain but 
much further afield,’ he said. 

Unless one had these narrower 
loyalties, there was not a solid founda- 
tion on which to build these wider 
loyalties. In effect, the position of the 
profession at the moment was a 
paradox. 


Integration 


On integration, Sir William said 
that the points he had touched on in 
his speech were the things they had 
been debating for the past year. 

He doubted whether there was any 
real difference of view as to the kind 
of role that the Scottish Institute 
should play in shaping the future of 
the profession. But there was a differ- 
ence as to the means of doing it. 

Sir William said members would 
shortly be receiving a letter from him 
[the letter was published in last week’s 
issue] in which he had tried to set out 
the fundamental issues that they as 


: members had to resolve. 


When it came to their making the 
ultimate decision, he hoped that they 
could at least say why they did it. 


- Views of Scottish Institute’s President at London Dinner 


Field-Marshal Sir Gerald Templer, 
a former Chief of the Imperial General 
Staff, who proposed the toast, said 
that while perhaps the days in which 
our grandfathers were born and reared 
had been a little too rigid, the present 
permissive society had swung too far 
in the opposite direction. 


Disapproval 


He was sure, he added, that he was 
not the only person who was sick and 
tired of demonstrations of hippies and 
flower-power men and the like, and of 
their battles with the authorities. He 
was certain the vast majority of the 
country felt the same way. 

Sir Gerald said that, in connection 
with the presentation of the Queen’s 
Awards to Industry, he met many 
people on the shop floor of factories 
and the vast majority of them did not 
agree with this modern trend. But they 
did not know how they could do any- 
thing about it. 

It was not only the permissive 
society to which so many objected 
strongly, he said. It was not only the 
revolutionary youth against what used 
to be called their elders and betters, 
but many other people today held the 
creed: ‘My country is always wrong’. 
Sir Gerald said he found these things 
unbearable. 

He went on to say that there could 
be few professions which could have 
more influence in Britain today than 
accountancy. Accountants were trusted, 
they were influential, and people lis- 
tened to them and believed them. 

The guests were welcomed by Mr 
W. R. S. Ritchie, c.a., Chairman of 
the Association, who presided over 
the dinner. 
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Accountants’ Role in the Community 


Sir John Wolfenden's 





| 

HE vital role of chartered account- 

ants in the community was stressed 
by Sir John Wolfenden, С.В.Е., M.A., 
Director and Principal Librarian of 
the British Museum, at the annual 
banquet of The Warwickshire Society 
of Chartered Accountants at the de 
Montfort Hotel, Kenilworth, on Friday 
of last week. 

Sir John, who was proposing the 
toast of the Institute, said he believed 
there was a very close correlation be- 
tween the health, prosperity and wel- 
fare of a country and the extent and 
variety of the opportunities the country 
provided for higher education. 

‘Iam thinking of the kind of higher 
education which in one branch, form 
or another leads to a profession, he 
said. ‘The word profession is some- 
times rather loosely used in this 
country. There was a frightful anti- 
thesis between the terms vocational 
training and liberal education, but it 
was totally phoney.’ 

The ancient universities of Europe 
were based profoundly on professional 
education. They taught theology, law 
and medicine. Medicine produced 
doctors, law produced lawyers and 
theology produced priests and civil 


servants, which in those days were the 


same thing. “That splendid trinity,’ he 
said, ‘not one incomprehensible but 
three, held the field for centuries.’ 


All technologists 


The term technology meant the ap- 
plication of scientific principles to a 
particular, case. A doctor was a tech- 
nologist, зо was a Jawyer and even a 
priest. ‘So are you,’ declared Sir John. 
‘It may be that academic snobbery has 
not yet condemned you to the inner 
circle of doctors, lawyers and priests, 
but that is what you are.’ 

Through the standard reached by a 
professional institute one could get a 
good idea, of the health of the com- 
munity. "You owe a responsibility as 
individuals land as a profession to the 
community ‘at large,’ Sir John said. ‘It 
is a responsibility you very nobly, 
willingly — and profitably — share with 
the rest of us.’ 

In the mind of the ordinary person, 


chartered accountants were people 
who did sums. In a crucial and respon- 
sible way they insured decisions. The 
whole business of politics was that of 
decisions about the allocation of 
priorities, and chartered. accountants 
through various ways helped to arrive 
at these decisions. 

It was the function of the Institute, 
Sir John continued, to make articulate 
the individual responsibility of its 
members at national level in a way the 
world knew was financially disin- 
terested. ‘This is what we rely on in 
your Institute and I think it would be 
an honour to belong to it.’ 


Better communications 


Responding, Mr D. S. Morpeth, 
T.D., B.COM., Е.С.А., a member of the 
Council of the Institute, said that some 
of the recent criticisms of the profes- 
sion were ill-founded and some justi- 
fied. · 
The fact that many people did not 
understand the function of auditors, 


‘for example, was ‘our fault not theirs. 


We must take some of the blame for 
lack of communications and the un- 
awareness of the public,’ he said. 

Mr Morpeth suggested that the pro- 


Comments at Warwickshire Society's Dinner 


fession ought, perhaps, to go as far as 
giving a list of recommended best 
practice and disclose variations from it. 
If this were done, the Council might 
well have to ensure that the auditor 
was not going to be bullied by the 
client. 


More research 


Far more should be spent in this 
country on research and the Institute 
must do more in this field. Mr 
Morpeth said that the public were be- 
coming more interested in financial 
affairs and ‘we have to keep ahead of 
the problems of the business com- 
munity’. 

Mr J. D. S. Ainscow, F.c.A., Presi- 
dent of the Society, proposing the 
toast of the guests, said his committee 
felt very strongly that his Society was 
now large enough to be represented on 
the Council of the Institute. 

In responding, the Society could not 
have had a more able speaker than 
Mr J. A. D. Owen, Barrister-at-law, 
who delighted his audience with an 
endless fund of amusing quips. 


Mr J. B. Butterworth, M.A., J.P., 


Vice-Chancellor of the University of 
Warwick, also responded. 





s= py MÀ 9 oct с. 





Some of the guests at the Society's banquet. Left to right: Mr D. S. Morpeth, T.D., B.Com., 
F.C.A., a member of the Council of the Institute; Mr J. A. D. Owen, Barrister-at-Law; Mr · 
J. D. S. Ainscow, F.C.A., President of the Society; Mr J. B. Butterworth, M.A., J.P., 
Vice-Chancellor, University of Warwick, and Sir John F. Wolfenden, C.B.E., M.A., 
Director and Principal Librarian, The British Museum. 
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Auditing the Auditors 


Professor Stamp Questioned at Manchester Meeting 


EMBERS of the Manchester 
Society of Chartered Account- 

ants recently had the opportunity of 
questioning Professor Edward Stamp 
of Edinburgh University about his 
controversial views on auditing the 
auditors and asset valuations in take- 
over situations. 

Professor Stamp's introductory re- 
marks can be summarized as follows: 

The role of the accountant is to lend 
credibility to accounting statements. 
It is and has always been an important 
one. ЈЕ is most important today be- 
cause of the divorce of management 
from ownership. The auditor's right to 
examine what is necessary to verify 
statements is the keystone of his role. 
The health and survival of the capital- 
ist system depends on the confidence 
provided by audit. 


Main problem 


The main problem arises from the 
multiplicity of accounting principles. 
Management has the right to select the 
principles to be applied and this 
creates difficulty for the auditor who 
has to state whether the result gives a 
true and fair view. In consequence a 
virtue is made of consistency even 
though it may lead to accounts which 
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are consistently wrong and lack com- 
parability. 

The auditor acts as a judge, giving 
a judgment which is important not 
only to shareholders but also to third 
parties. But he is handicapped by the 
practical differences between his posi- 
tion and that of a judge in a Court of 
law, the characteristics of whose 
position are that: 

(a) the judge 

b) hears arguments in open Court 

Ж publishes decisions and reasons 

(d) must decide consistently with 

precedent 

(е) is paid independently by the 

State 

(f) is appointed independently 

(g) has security of tenure 

(А) cannot have financial interest in 

the parties 

(i) cannot advise parties appearing 

before them. 

The auditor, however, lacks the 
appearance of complete independence. 
This is not to throw doubt on the in- 
tegrity and honesty of the profession 
but a variety of pressures can be and 
are brought to bear on auditors. 

Professor Stamp's suggested solu- 
tion is the establishment of a 'court' of 
leading members of the profession to 


Professor Edward Stamp е аі ‘the Бор. Мг А. J. Burden, Б. С. СА, Presidont " 
the Manchester Society, who took the chair, is on the right. 
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relieve auditors of the need to judge in 
contentious cases, but as this is un- 
likely to find acceptance within the 
profession an alternative temporary 
solution is to: 


(a) require all companies to file a 
copy of the rules, principles, 
procedures used in drawing up 
their accounts with the Registrar; 

(b) require auditors to determine all 
acceptable methods and to show 
the range of figures which might 
be obtained using acceptable 
methods ~ i.e., the high and the 
low figures as "well as the actual 
figures; 
appoint an advisory board to 
give an opinion on any question 
referred to it by an auditor. This 
would safeguard the auditor in 
the event of subsequent attack 
on the decision taken. 


Strong reactions 


There had been strong reactions, said 
Professor Stamp, to the criticisms 
he had made in his published articles ~ 
it seemed to be a greater offence to 
point out defects in Institute attitudes 
than to be guilty of them. But criticism 
was justified and there was need for 
considerable research. At present 
many leading academic accountants 
were moving abroad because of lack of 
opportunity in Britain. The. President 
of the English Institute’s published 
reply to his own article in The Times 
Business News suggested that the pro- 
fession was still too confident and if 
this reaction continued the result 
could be disastrous – we may have a 
Securities and Exchange Commission 
imposed from outside — the very re- 
verse of what was desirable. Account- 
ing should not be handled by lawyers 
and legislation — we didn't need more 
company legislation in Britain but 
more teeth for auditors. 

In the lively discussion which fol- 
lowed, a number of critical questions 
were put to Professor Stamp. Why, 
for instance, did he choose to make his 
views known through the press rather 
than within the profession? In answer, 
Professor Бо: described the develop- 
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ment of the discussion from its initia- 
tion in Sydney two and a half years 
ago. The recent article in The Times 
was published on the initiative of that 
newspaper, he said. 

The proposal for the establishment 
of an ‘audit court’ was discussed at 
length – the responsibility for financing 
it, the role of the auditor, and the 
right of companies to put their case 
independently, the problems of pub- 
licity and the choice of judges. 

The method of providing teeth for 
the auditor without legislation was also 
questioned, Professor Stamp suggested 
that the Institute should define rules 
and procedures which would be given 
the force of law by a clause in the 
Companies Act instead of more exten- 
sive schedules to this Act. 

One industrial member, whilst 
agreeing with Professor Stamp that 
more money should be spent on ac- 
countancy research, felt that account- 
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ancy principles were not at stake. He 
thought the problem of valuation in 
take-over situations, which was at the 
root of the problem, was one which 
could be dealt with by common sense. 
He suggested that the problem of 
undue publicity could be avoided by 
an astute finance director who should 
take steps to: 

(1) value stocks at variable cost or 
lower market value (keeping 
total costin memorandum form); 

(2) ensure that depreciation pro- 
visions were entirely adequate 
to provide cash for future new 


assets; | 

(3) recover all start-up and рге- 
liminary expenses before paying 
anything to shareholders. 

The member thought that this 
strategy would put the arguments 
about prices (of shares) into the area 
of future cash flows (and directors' 
forecasts) where they belonged. 
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Another member said that disclosure 
of profits and assets on alternative 
bases would be an impossible task in a 
large company because of the inter- 
action of a large number of figures. 
Professor Stamp accepted that this 
might well be so although computers 
could help; he felt this argument 
underlined the problems created by 
the present multiplicity of methods. It 
provided a measure of the challenge 
to make the situation more sensible. 

Thanking Professor Stamp, Mr 
A. J. Burden, F.c.a., President of 
the Manchester Society, suggested 
this must be the beginning of a con- 
siderable debate which he felt should 
take place largely within the pro- 
fession. There was, he said, a need to 
maintain the credibility of and con- 
fidence in accountants and account- 
ancy whilst using the catalytic role of 
personalities like Professor Stamp to 
the full in the process of evolution. 


The institute of Chartered Accountants 
in England and Wales 


At — and ordinary meetings of the 
Council held on Wednesday, No- 
vember &th, 1969, there were present: 
Mr R. С. Leach, c.3.z., President, in the 
Chair; Mr C. Croxton-Smith, Deputy 
President; Mr А. H. Walton, Vice-Presi- 
dent; Messra J. F. Allan, J. A. Allen, О. R. 
Appleyard, Sir Henry Benson, C.B.E, 
Messrs D. А. Boothman, L. H. Clark, 
D. A. Clarke, К. W. Cox, W. С. Densem, 
S. Dixon, P. H. Dobson, S. M. Duncan, 
J. V. Eastwood, Professor Н. C. Едеу, 
Messrs S. Edgcumbe, W. W. Fea, R. W. 
Foad, с.в.к., E. J. Frary, J. W. С. Frith, 
J. P. Grenside, R. F. Griffiths, Ј. S. 
‘Heaton, J. A. Jackson, А. W. John, C.B.E., 
6. B. Judd, R. О. А. Keel, S. Kitchen, 
B. A: Maynard, W. R. McBrien, E. C. 
"Meade, W. G. Medlam, S. A. Middleton, 
D. S. Morpeth, т.р., W. Bertram Nelson, 
'C.B.E., E. J. Newman, Е. E. Price, C.B.E., 
.D. W. Robertson, J. D. Russell, E. C. 
Sayer K. J. Sharp, T.D., R. с. Slack, 
Smith, G. "T'ittersall- Walker, C. C. 
"Taylor, R. H. Taylor, A. G. 'Thomas, 
R. P. 'Tovey, D. C. Urry, D. N. Walton, 
А. S. Watson, J. Whitehead, К. С. Wilkes, 
'O.B.E., T.D, J. C. Montgomery Williams, 
E. K. Wright. 


"The late Mr Robert- McNeil, 
F.C.A. 


"The Council received with much 


regret notice of the death of Mr Robert 
McNeil, F.c.a., Hove. Mr McNeil was 
elected to the Council in 1953 and was 
President for the year 1965-66. 


Trust Accounts 


The Council approved a statement 
TRUST ACCOUNTS for publication [see 
page 645] and for distribution to mem- 
bers in the next circulation of printed 
matter as N 29 in the Series Recom- 
mendations on Accounting Principles. 


Changes in a Professional 
Appointment 

Тће Council approved a revision of 
section E 2 of the Members’ Handbook 
relating to CHANGES IN A PROFESSIONAL 
APPOINTMENT for publication [See page 
672] and for distribution to members 
in the next supplement to the Members’ 
Handbook to be issued in December. 


Appointments to Committees 
The Council made the following 
appointments to committees; 
Courses Committee ~ Mr D. О. Bailey. 


T Special and Ordinary Meetings of the Council 


District Societies Committee ~ Mr W. | 


Ridley (c), Mr R. G. Wilkes. 


Internal Services Committee – Mr К. С.. 
Wilkes 


Investigation Committee - Mr E. C. 
eade. 
Parliamentary and Law Committee ~ Mr 
E. C. Meade (previously serving as а 
co-opted member). 


(c) co-opted member. 


Registration of Articles 


The Secretary reported the registration 
of 220 articles of clerkship during 
September 1969, the total number for 
the year ended September 3oth, 1969, 
being 4,070. Comparative figures for 
1968 were 240 and 3,570. 


Admissions to Membership 


The following were admitted to mem- 
bership of the Institute: 


Abel, Edward Guy, B.A., A.C.A., a1969; 17 
Cromwell Road, London SW. 
Abrahams, Russell Mark, B.A., A.C.A., a1969;. 
29 Frederick Road, Édgbaston, Birming- 


5- 

Abrahamson, John David, A.C.A., 41969; 
London House, Mecklenburgh Square, 
"London WCx. 

Acton, Keith Lewis, A.C.A., a1969; 2 Wood- 

lands Road, Worsley, Manchester. 
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Ali, Mohamed Said Bin Mohamed, в.с. 
(ECON) A.C.A., 41969; with Walter Smee & 
o Monmouth Street, London WCa. 
Allen, Keith Gaskell, A.C.A., 21969; 33 Egerton 
Drive, Hale, Altrincham, Cheshire. 
Amey, Robert Charles, A.C.A., 21969; 162 
Hermitage Road, Finsbury Park, London 


N 

Annfeld, Alastair Graeme, B.A., A.C.A., а1969; 
17 Cromwell Road, London SW». 

Anscombe, Dennis Terence, A.C.A., a1969; 59 
Croftdown Road, London NW s. 

Astin, Colin Paul, A.C.A., a1969; 58 Bishop’s 
Road, Trumpington, Cambridge. 

Awad, Milad Victor Hanna, A.C.A., 41969; с/о 
Nawar & Co, PO Box 1545, Kuwait. 

Azmi, Fasihullah, A.C.A., 41969; Ladang 
Banjar, Tanjong Karang, Malaysia. 


Bailey, Alan James, A.C.A., a1969; 8 Southern 
Avenue, Polegate, Sussex. 

Banks, Roger Howard, A.C.A., 41969; 23 Yester 
Road, Chislehurst, Kent. 

Barber, Ian Graham, A.C.A., a1969; 59 Tudor 
Drive, Morden, Surrey. 

Bareham, Colin Anthony, А.С.А., 41969; 23 
Gunners Grove, Chingford, London E4. 
Barker, Kenneth, А.С.А., a1969; 54 Staveley 

Road, Leicester. 

Barlow, Henry Sackville, В.А., А.С.А., a1969; 
Thornby House, Northampton. 

Barnes, Christopher Howard, a.c.a., 21969; 
21 Beach Green, Shoreham-by-Sea, Sussex. 

Barnes, Michael Wayne, A.C.A., 21969; 32 
Sylvan Way, Sea Mills, Bristol. 

Barnish, David John, B.A., A.C.A., 21969; 51 
Kennel Lane, Fetcham, Leatherhead, Surrey. 

Barrett, Robert Martyn Dawson, A.C.A., 21969; 
48 Hawthorn Road, Yeadon, near Leeds. 

Baxter, Harold, A.C.A., a1969; with W. Wella & 
Co, 18 Hallfield Road, Bradford т. 

Bayne, Alastair Grahame Mountjoy, A.C.A., 
а1969; Farnsfield Lodge, arnsfield, 
Nottinghamshire. 

Beardsmore, Michael John, A.C.A., 21969; 93 
Summer Lane, Lower Gornal, Dudley, 
Worcs. 

Beavan, Christopher Chamney Purves, A.C.A., 
a1969; Birch Cottage, Horsmonden, Kent. 
Beesley, James, A.C.A., 21969; 4 Singleton 

Drive, Knowsley, Prescot, Lancs. 

Bekhor, Jonathan Elia Sassoon, A.C.A., а1969; 

107 Northgate, Prince Albert Road, London 
8 


Bennett, (Mrs) Vanessa Mary, A.C.A., 219609; 
92 Uplands Road, Woodford Bridge, Essex. 


Bevis, Geoffrey David, A.C.A., a@1969; 6 
Rectory Cottages, Fawley, near Southamp- 
ton. 

Beynon, Michael John, a.c.a., 41969; 11 


ennard Drive, Pennard, Swansea. 

Bindra, Manmohan Raj, A.C.A., @1969; 2 
Dordrecht Road, Acton, London W3. 

Bird, John Richard, A.C.A., 41969; 1224 
Riddlesdown Road, Purley, Surrey CRa 


1DD. 

Blood, Richard Guy, A.C.A., а1969; rir Hol- 
brook Road, Stratford-upon-Avon. 

Blythe, Michael John, LL.B., A.C.A., а1969; 
Cedar Lawn, Dunorlan, Pembury Road, 
Tunbridge Wells, Kent. 





a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountant. 


$ means ‘Member in Practice’. 


Firms not marked + ог * are composed wholly 
of chartered accountant members of the 
Institute, 


газе the name of a firm indicates that the 
‚ though not wholly composed of members 
of the Institute, is composed wholly of chartered 
accountants who are members of one or another 
of the three Institutes of chartered accountanta 
in Great Britain and Ireland. 


* against the name of e firm indicates that the 
firn 18 not wholly composed of members of 
one or another of the three Institutes of 
chartered accountants in Great Britain and 
Treland. 
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Bolger, Mark Michael, A.C.A., атдбд; 94 


London Road, Brentwood, А 

Bolton, Stewart John, A.C.A., 021969; 41 
Charmain Avenue, Stanmore, Middx, 

Bonnert, David Victor, A.C.A., 21969; 20 Green- 
dale Crescent, Clipstone, Mansfield, Notts. 

Booth, George Charles Robin, A.C.A., 21969; 
Larkshill Court, Sunningdale, Berks. 

Bowden, Terence Richard. A.C.A., 21969; 38 
Welland Road, Boston, Lincs. 

Boycott, Peter Michael, B.A., A.C.A., a1969; 2 

vington Square, London SW3. 

Bradbury, James Thomas, B.A., A.C.A., 41969; 
26 Kirkstall Gardens, London SWa. 

Bradford (Miss) Dinah, A.C.A., a1969; Old МШ 
Cottage, Wisborough Green, Sussex. 

Bradley, lan Leslie, A.C.A., a1969; 7 Moorfield, 
Mitton Road, Whalley, near Blackburn, 
Lancs. 

Bradman, Neil Nathan, B.8C., M.8C., ACA., 
41969; 23 Campbell Avenue, Ilford, Essex. 

Brierley, Alan David, LL.B., A.C.A., a1969; 80 
Windsor Road, Oldham, Lancs. 

Brinn, Nigel James, B.SC., A.C.A., a1r969; 
Knockmandown Wood, Porthkerry Park, 


Barry, Glam. 
Весо а, Nicholas George, A.C.A., 21969; 
1 Old Torquay Road, Paignton, Devon. 
Broughton, Martin Faulkner, a.c.a., a1969; 50 
Bradbourne Street, Fulham, London swe. 
Brown, Colin, B.sc.(RCON.), A.C.A., а1969; 30 
Radford Court, Radford Way, Billericay, 


Essex. 

Brown, Michael Charles Antony, А.С.А., a1969; 

4 Falls Grove, Gatley, Cheadle, Cheshire 
K8 LE. 

Brown, Peter Clement, A.C.A., 41969; 3 Georgia 
Avenue, Worthing, Sussex. 

Brown, Roger Howard, B.A.(ECON.), А.С.А., 
а1969; 86 Sandhurst Avenue, Hodge Hill, 
Birmingham 34. 

Buckler, fohn Mark, B.A., A.C.A., 41969; Mill 
House, Millfield Street, Woodville, Burton- 
on-Trent. 

Bull, Michsel Edmund, A.c.4., a1969; Grey- 
stone House, High Street, Devizes, Wilts. 
Burke, (Miss) Judith Anne, A.C.A., a1969; 59 

Balcombe Street, London NW1. 

Burton, David Arthur, B.A., А.С.А., a1969; The 
Dragon House, Pinley Green, Claverton, 
Warwicks. 

Burton, Stuart Blakeway, A.C.A., 21969; 50 
Silhill Hall Road, Solihull, Warwicks. 

Butler Adams, Richard, B.A., A.C.A., 41969; 16 
Clareville Street, London SW7. 

Butterworth, Colin, A.C.A., а1969; 38 Windy 
Harbour Road, Southport, Lancs. 

Bygott, John James, LL.B., А.С:А., 41969; 
‘Cherrydene’, Halfpenny Green, Bobbington, 
near Stourbridge, Worcs. 


Calverley, Peter, A.C.A., a1969; 322 Lordewood 
Road, Harborne, Birmingham 17. 
Canova, Michael, A.C.A., атдбо; 92 Devonshire 
Way, Shirley, Croydon, Surrey. 
Carmichael, Robert Neil Bruce, A.C.A., 21969; 
*Blewhenstone', Hoarwithy, Herefordshire. 
Cartwright, Christopher Egerton, A.C.A., 21969; 
16 Pendlebury Road, Gatley, Cheshire, 
Cartwright, Hugh Walter Matheson, А.С.А., 
а1969; 45 Silver Street, Ilminster, Somerset. 
Casey, Gavin Frank, A.C.A., а1969; 36 High- 
field Avenue, Waterlooville, Hants. 
Chapman, Richard John, A.C.A., a1969; 75 
Tattersall Gardens, Leigh-on-Sea, Essex. 
Chatterjee, Barun Prasad, А.С.А., a1969; A/18 
Dhanastra, Wodehouse Road, Colaba, Bom- 
bay 5, India. 

Cherry, John Roy, a.c.a., а1969; 21 Hillview 
Road, Findon Valley, Worthing, Sussex, 
Chovil, Edward Roger Clive, A.C.A., a1969; 24 

Basing Way, T'hames Ditton, Surrey. 

Clark, Michel Stanley, А.С.А., 21969; 58 
Searchwood Road, Warlingham, Surrey. 

Clay, Martin John, A.C.A., 21969; 22 Browns 
Coppice Avenue, Solihull, Warwicks. 

Coatsworth, Richard Adrian, A.C.A., 41969; 
Russett House, Kettlewell Close, Horsell, 
Woking, Surrey. 

Collins, Michael. Brian, А.С.А., а1969; 12 
Fairlawn, Oldland, Bristol. 

Collins Paul. A.C.A.. a1969; 125 Osbaldeston 
Road, Stamford Hill, London N16. 
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Coneys, Michael Lawrence DeVere, B.A., A.C.A., 
41969; rir Spencer Parade, Northampton 
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Cooke, Martin James Paul, A.C.A., 41969: 7 
Deva Terrace, Chester CH3 А]. 

Cork, Roger William, A.C.A, а1969; ‘White 
Кое, Batchworth Hill, Rickmansworth, 


erts. 
Cose, John, David A.C.A., 21969; 4 Rydes 
Avenue, Guildford, Surrey. 
Course, Ronald Hugh, A.C.A., 41969; 392 
Unthank Road, Norwich NOR МЕ, 
Cox, Michael Geo 


€, A.C.A., а1969; ‘The 
Stacks' Monks Way, West Kirby, Wirral, 
Cheshire. 


Craig, John Hammond, a.c.a., 41969; 36 Mead- 
way Court, Meadway, Londcn Il. 

Crawford-Phillips, Martin John, B.A., A.C.A., 
41969; ‘Gilmar’, Wych Hill Lane, Woking, 
Surrey: 

Croall, Robert George, A.C.A., а1969; 19 St 

George’s Terrace, Jesmond, Newcastle upon 


Tyne 2. 

Cross, Malcolm Harold, B.A.(ECON), A.C.A., 
41969; 33 Doris Road, Sparkhill, Birming- 
ham rr. 

Crow, Richard John, A.C.A., 41969; 36 Lamorna 
Grove, Stanmore, Mddx. 

Davies, Adrian James, A.C.A., a1969; 20 Daisy 
Lane, London SW6. 

Davies, John Trustram, A.C.A., 41969; 74 Park- 
side, Shoreham-by-Ses, Sussex ВМА 6HA. 
Davies, Robert Stephen, A.C.A., 21969; 28 

Clinton Road, Penarth, Glam. 

Davis, Julian Pearce, a.c.a., а1969; 89 Long- 
down Lane South, Epsom, Surrey. 

Dickinson, Peter John Barron, a.c.a., а1969; 
i Park Drive, Forest Hall, Newcastle upon 
Tyne МЕ12 Ка à | 

Dilworth, Anthony John, A.C.A., а1969; 40 
Oaklands Road, Pennfields, Wolverhampton. 

Dobrée, Ronald Bonamy, B.A., A.C.A., a1969; 
c/o W. B. Dobrée, ‘Oath’, Burrow Bridge, 
Bridgwater, Somerset. 

Doe, Paul John Jesse, A.C.A., 21969; 143 Make- 
eace Mansions, Holly Lodge Estate, 
ighgate, London N6. 

Douglas, Timothy William, A.C.A., 41969; 33 

Strand, Ryde, Isle of Wight. 

Draper, Peter George, А.С.А., a1969; 76 
Willoughby Road, Kingston upon Thames, 
Surrey. 

Durie, Alistair John Lindsay, B.A., A.C.A., 
41969; 126 Ebury Street, London SWi1. 

Elbourne, Christopher Warren, А.С.А., a1969; 
‘Holmcrest’, Station Road, Steeple Morden, 
Royston, Herts. 

Ellis, Robert Goldie, A.C.A., а1969; 113 Ply- 
mouth Road, Penarth, Glam CF6 abe. 

Emmett, John Sydney Douglas, A.C.A., a1969; 
1 Allen Mansions, Allen Street, London we 

Evans, Roger, А.С.А., 21969; 14 Alsa Gardens, 
Elsenham, Bishop’s Stortford, Herts. 


Faure, Peter Stafford, A.C.A., 41969; Dick 
'Turpins Cottage, Walton-on-Thames, 


Surrey. 

Field, Alan Charles, А.С,А., a1969; 10 Beech 
House, Li ood Close, Bassett, Southamp- 
ton 501 "GF. 

Fitch, Michael, A.C.A., а1969; 227 Gordon 
Road, Peckham, London SErs. 

Fletcher, Frank David, А.С.А., a1969; 12 Chest- 
nut Avenue, Cross Gates, Leeds 1.515 ВЕР. 

Forbes, Ian Duncan, A.C.A., a1969; c/o The 
Standard Bank Ltd, 28 Northumberland 
Avenue, London WC2. 

Foster, Charles Anthony, B.A., А.С.А., a1969; 
7o North Hill, Highgate, London Ме, 

Кож ссн, John, А.С.А., a1969; 5 Meadow 
Way, Liphook, Hants. 

Fraser, (Miss) Jane Marion Ann, A.C.A., 21969; 
а Corner, Handford Lane, Yateley, 


urrey. 
Freer, Rodney Ashley, А.С.А., a1969; тоо Alan 
Moss Road, Loughborougb, Leics. 

Gabriel, Trevor Maurice, A.C.A., 41969; 135 
Watchfield Court, Chiswick, London W4. 
Gale, Robert, A.C.A., 41969; 49 The Avenue, 

Deneside, Seaham, Co. Durham, 
Gandon, Christopher Martin, А.С,А., а1969; 
Quaker Close, Bayham Road, Sevenoaks, 
ent. 
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BOWCOURT ECONOMY PADS 
. OF 100 SHEETS. GREY RULED 1 SIDE ONLY 
8 CASH COLUMNS 


Pads . Ref. 1 “12 24 48 
13” x 8” A 6/9 6/2 15/11 5/8 


RULED 2 SIDES ONLY 16 CASH COLUMNS 
13*x16" В 14/6 13/9 13/3 - 12/9 


BOWCOURT ECONOMY PAPER 
RULED 1 SIDE ONLY 8 CASH COLUMNS 


Loose Paper 1 Ream 5 Reams: 
13” x 8" AL 29/3 аї 28/9 


RULED 2 SIDES ONLY 16 CASH COLUMNS 
13^x16^ BL 62/- at 60/- 


Punching up to 2 holes any position 3d per pad extra. 
Punching up to 2 holes any position 1/3 per Ream. 
d 1 


Swatch of all our Rulings sent on request. 
Direct from Manufacturer to you | 
BOWEN & COURT LTD 
8-9 EAST HARDING STREET 
LONDON EC4 Те!01–583.0854 











PARTNERSHIP LOANS—— 


Funds are available to purchase an interest in a partnership or fora 
firm to extend their partnership interests. In certain circumstances, 
funds are also available for partners wishing to replace their own . 
capital in the firm. | | | 





| For further details apply: Bradstock, Blunt & Thompson (Life & 
' Pensions) Ltd, 23 St Swithin's Lane, ЕСА. Tel. 01-626 6159. 
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THE 


LY . THE SECOND EDITION OF THIS” | 
| WELL ESTABLISHED AND SUCCESSFUL BOOK 
А Now. available : "NE | 7 


| MANUAL OF С 


| AUDITING by Vivian R. и 


РАК MANY ALTERATIONS 
Ж AND ADDITIONS - 

je t | > INCLUDING - 

- | REQUIREMENTS OF 


IN THIS ENLARGED 
EDITION 


PR Price 90s net | 
"n 94s 6d post free U.K. 
| 1 ee 97s 8d Overseas 


700 pages 


COMPANIES ACT 1967 ` 


This book was first published some three years ago and has since gained wide 


` acceptance as a gulde to modem audit techniques and procedures. Now in its 


second edition, the book offers practical guidance, backed up by detalled 
questionnaires and check lists, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
tional responsibilities which arise when an auditor is reporting on the United 
Kingdom subsidiaries of United States or Canadian companies. бо 


Important new features of this edition are the rewritten chapters on 'Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications'. 
Furthermore, the whole of the book has been revised so as to reflect the 
requirements of the Companies Act 1967, and the recent pronouncements of 


The Institute of Chartered Accountants in England and Wales. 


For new readers of this book К may be convenient to mention that in recent 


"years the whole approach: to auditing has changed. The old concepts ‘of 
routine checking апа vouching have gone and new standards are being set’ 


and new procedures evolved. This has become more than ever necessary by 


the Increasing use of computers for which auditing techniques now have to ` 


be designed. 


Taking as his starting-point the system of internal control installed by manage- 
ment, the auditor's task is to point out the weaknesses to his client апа їо 
make a tailor-made audit programme to fit the job in which tests of the day-to- 
day transactions are cut to a minimum. The auditor now observes, at regular 
intervals, the physical stocktaking carried out by his client's staff; if his report 


: to shareholders is not to be qualified, he requires his client to maintain a higher 


standard of book-keeping and accounts than hitherto. His audit is carefully 
planned and is backed by a well defined system for the preparation, filing and 
presentation of working papers. 


i  GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON wee 


_ Publishers of The Accountant 01-836 0832 
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Ganteaume, Henry Peter Geoffrey, A.C.A., 
еар, Miserden Road, Cheltenham, Glos. 
Garnett, John Stewart, AGA, 41969; 10A 

Hall Park Avenue, Horsforth, Leeds. 
Garrick, Richard Michael, ACA., a1969; 84 
Princes Avenue, Woodford Green, Essex. 
Gaskell, Michael Arthur, A.C.A., 21969; 72 

Magdalen’ Road, Exeter, Devon. 


Gaster, Paul, A.C.A., а1969; 72 St A ine's 
Road, Camden Square, London 
hazarossían, partsum, A.C.A., Biba: 
PO Box 1795, Addis Ababa, Ethio ш. 

Gifford, Simon, A.C.A., 


21969; 

Farmhouse, Bluestone Lane, Mawd ales: 
near Ormskirk, Lance. 

Giles, Timoth David, bs 41969; 61 Cock- 
shot Road, Surrey. 

Goatcher, Richard $t John, ACA., 21969; 109 
Banstead Road South, Sutton, Surrey. 

y, Donald Robertson, A.C.A., 41969; 67 

Heworth Green, York. 


Goldsmith, David, B.SC.(ECON.), A.C.A. › 41969; 
26 The Vale, London NWir. 
Goldsmith, Marvyn, A.C.A., a1969; 4 Menlove 


Gardens North, Li 1 18. 
ola, Michael, B.8C.(ECON.), A.C.A., 41969; 
+, ‘Empire Avenue, Edmonton, London 


Gordon, David Philip, A.C.A., 01969; 127 

Кош Ө Green Road, Muswell Hill, ondon 
10. 

Govett, Clenent John, B.A., A.C.A., 21969; 
8 Rodnby House, "Pembridge Crescent, 
London Wir. 

Green, Brian David, A.C.A., a1969; ш Worsley 
Road, Frimley, Camberley, Surre 

Green, Geoffrey Philip, A.C.A., тобу 19 West- 
holm, London Му 

Green, Norman А.С,А., 41969; 23 
Imperial; Road, rekah, Middx. 

Greene, Ster hen Paur, A.C.A., 21969; 71 Ross 

Wallington, Surrey. 

сло, Robin Alexander Brabazon, A.C.A., 
41969; iThe aes a Coombe Road, 
Saltash, Cornwall 

Grime, Geoffrey John, A.C.A., a1969; 'Lark- 

feld, Lodge Lane, Little Singleton, Black- 


jun Kumar, A.C.A, 21969; 38 
nslow Gardens, London SW7. 
Gulwell, Derrick John, A.C.A., 41969; 6 North 
Road, Thornbury, Bristol BS1a ЕА. 
Gurney, Simon John Okey, A.C.A., 01969; 


‘Elmside’,, Hockering Gardens, Woking, 
Surrey. |+ 

Hamilton, Dou las Howard, A.C.A., 41969; 99 
Swan ickford, Essex. 


Harber, Neill lA revor, A.C.A., а1969; with Clark, 

Darby &|Goodare, Barclays Bank Chambers, 
449 Stratford Road, Birmingham 11. 

Hare-Scott! ! Simon Nicholas, A.C.A., 41969; 
Milestones, Blundell Road, Hightown, near 
Liverpool. 

Hargreaves! | Alan John, A.C.A., ar969; 17 
Church Road, Smithills, Bolton, Lancs. 

Harmer, Colin Robert, A.C.A., а1969; The Old 
Kennels, Ashburnham, Battle, Sussex. 

Harrower, Charles Ian, A.C.A., 201969; Hill 

House, , Mobberley, Cheshire, 

Hart, Charlea James, A.C.A., а1969; 1147 
Ashton Old Road, Manchester 11. 
Hart, Malcolm Gordon, A.C.A., а1969; 'Hal- 
po Mallard Way, Hutton Mount, 

twood, Essex. 


Hasell, John; Charles, A.C.A., 21969; 147 Баг! 
Road, | Seladon, South Croydon, CRa Уну 


Hayward, James Roderick Hansell, a.c.a., 


21969; 28 Eastbury Road, Northwood, 
Mádr. 
Ha ' Paul Michael, A.C.A., 21969; 
rton House, Chorley New Road, 
нара Mi Bolen, a Ме 69; 15 Ti 
сар, ichael Jo A.C.A., RM 15 Tim- 
berhill, ‘Berek, Lane, Ash 
Heathcote, еге A.C.A., бот дын jew, 


Rbad, ‘Rushton, near Macclesfield, 
неде Mohamed Magan Alibhai, A.C.A., 


., 41969; ll Porchester Road, London W2. 
Hickie, Р Daniel, B.A., A.C.A, ar969; 7 
Huggetts | Lane, Willingdon, near ast- 


bourne, Sussex. 
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"Hill, John Roderick, A.C.A., а1969; 194 Billet 


Road, London Елу. 


' Hill, Stephen Richard, A.C.4., a1969; 9 РЫШ- 


more Place, London 
Hinton, MEANS Kirtland МА, ACA, а 
ро Holly venue, Whitley Bay, e da de 


Hirshfield, Eallan, A.C.A., 21969; 22 Bracknell 


Gardens, London NW3. 
Hodge, Eric Craig, a.c.a., а1969; 15 Mount 
Avenue, Morecambe, Lancs. 
Hodge, Philip Francis David, A. C.A., 41969; 21 
ed nhall Road, Southfields, London 
1 


Hodkinson, Michael John, A.C.A. арт eluk 
ngton, 


Anson’, Royalty Lane, 
Preston, Lancs PR4 АЈЕ. 

Holgate David John, A.C.A., а1969; 67 Hol- 

ey Road, Peel Hall, Manchester Маа 5J]. 

Ho John Stuart, A.C.A., a1969; Green 
Banks, Bel Royal, Jersey, Cl. 

Hooper, "Micha alere tosh, A.C.A., 41969; 
London House, Mecklenburgh Square, 
London WCzi. | 

Howe, David, A.C.A., 21969; 7o Temple Road, 
Prenton, Birkenhead, Cheshire. .- 

Howitt, Ian Howard, B.COM., A.C.A. ; 41969; 288 

her Road, Halewood 1,26 9U 9U 

Hud David Leslie, B.A.(ECON: Avid a1969; 
with Price Waterhouse & Co, 3 Frederick's 
Place, Old Jewry, London ЕСа. 

Hughes, John Christopher, A.C.A., a1969; І 
Belmont Road, West Kirby, Cheshire. 

Hughes, Richard John, A.C.A., a1969; 123 
Shrewsbury Road, Claughton, Birkenhead, 


Cheshire. 
Hung, Hak-Hi fip, A.C.A., а1969; 6 Green Lane, 
2nd Floor, Hap Valley, ong Kong. 
Huntington, jan" 


eith, A.C.A., a1969; с/о 93 
York Road, Hartlepool, Co. Durham. 
Hurst, Graham David, A.C.A., 21969; 37 
ыы Street, Leicester LEa 7GL. 
Frits Cornelius, B.SC., A.C.A., 1969; 
The “The White House, Church Road, Dine ; 


Surrey 
Jenkins, - Keith Victor, A.C.A., а1969; 132 Roe 


Lane, Southport, Lancs. 
Jervis Read, Charles John Christian, A.C.A., 
а1969; сјо Westminster Bank Ltd, 94 


Kensington High Street, London W8. 
Jones, Bryan Humphrey Fearn, A.C.A., 1969; 

'St 3', Herne Lane, Rustington, 5 ussex. 
Jones, ichael Anthony, A.C.A., 41969; 4 

Hinchley Drive, Hinchley Wood, iar 


Jones (М) Linda Susan, A.C.A., 21969; 5 
lasea Gardens, Holders Farm Estate 
Меен Chelmsford, Essex. 


Jones, Michael Lloyd, А.С.А., eroe: 57 Allt- $ 


Yr-Yn Avenue, Newport, M 
Jones, Paul lan, A.C.A., не не 21 Woodcock 
Lane North, Birmingham 27. 
Robert Michael, B.A.(ECON.), A. ES 


FIRES 19 Richmond Hill Road, Sheffiel ` 
513 · 


Katz, Ајап juo; B.SC.(ECON.), A.C.A., a1969; 
31 Hathawa way Road; Bury. 

Kemp, Mel 
Somerset Road, Meadvale, R , Surrey. 

Kemp, Roger John, А.С.А., а1969; "Tall 
Timbers’, Lower 'Peryers, East Horsley, 
Leatherhead, Surrey. 

Kent, Christopher William, A.C.A., 41969; 26 
Hartley Road, Altrincham, ~Cheshir: 

Kilshaw> Andrew Donald, А.С.А., атобо; 38 
Eden Vale, Netherton, Bootle 10, Lancs. 

Geoffrey, В.8С., A.C.A., 21969; 

13 з Toley Avenue, Wembley, Middx. 


Kriteman, Michael John, B.8C.(ECON.), A.C.A., 


41969; ат Holmfield Avenue, 
London NW. 


Lacey, Peter William, А.С.А., тете 105 
ин Road, Kings Heath, Birmingham 


endon, 


Lake, David John, A.C.A., 21969; 27 Gresham 


` Avenue, Whetstone, London Мао. 
Lamb, Andrew William Fraser. M.A., A.C.A., 
21969; 34 Hanover Court, Uxbridge Road, 
on 


Lanch, David, B.LITT., M.A., A.C.A., 41969; 11 
Imperial Way, Kenton, Mddx HA3 9SR. 
Langford, Christopher John, A.C.A., 41969; 


e Geoffrey, A.C.A., 41969; 86. 


Y M 
20А Arlow Road, Winchmore Hill; London 
21. 
Lawrence, John Patrick, B.A., ced а1969; 
226 Coventry Road, Hinckley, Lei. 


. Leather, Stuart Bruce, a.c.a., 21969; Ў Cress- 


- well Terrace, Lightcliffe, Halifax. | 

Lee, Frank David, В.А. reta 771969) 4 А1а- 
wych Drive, Preston PR2 

Leinhardt, Geoffrey, В.А. acon S- A.C.A., 41969; 
23 Broom Lane, Salford 7, Lancs. 

Leonard, Timothy, A.C.A., a1969; with Jackson, 
Pixley & Co, Kent House, Telegraph Street, 
London EC2. 

Linney, Michael William James, А. C.A., 41969; 
‘Linville’, Leecroft Road, Barnet, Herts. - 
Littledale, "Robert Wheatley, ACA, 41969; 
‘Luckhurst’, Pluckley, near Ashford, Kent. 
Lockyer, Peter, A.C.A., 21969; ao Roe Lane, 

Kingsbury, London МҸ. 

Loftus, Desmond Martin Peter, A.C.A., 01969; 
Walden Cottage, Bull Lane, Gerrard Cross, 

racks, 

Long, Christopher John, A.C.A., а1969; 78 
Herons Wood, Harlow, Essex. 

Lowndes, Thomas Herbert, A.C.A., a1969; 8 
Pretoria Street, Handbridge, Chester. 

Lowry, Eric 
Lincoln House, Basil Street, London 

Lukes, Neil Thomas, A.C.A., 21969; 45 Heenan 
Road, Old Colwyn, Colwyn Bay, Denbigh- 


shire. 
Lumley, Richard James, a.c.a., 41969; 45 
Shirley Drive, Worthing, Sussex. 


McCale, Jeffrey William, A.C.A., 41969; 8 
Stapleton Close, Rainbill, near Liverpool. 
Mac. ohn Muir, B.A., A.C.A., 21969; 

гу Oro mwell Road, London SW7. 
Mc try, Paul, A.C.A., a1969; 46 Harrow 
Avenue, Oldham, Lan Lancs. 
MacPhail, Donald Barrow, B.A., А.С.А., 21969; 
о Inner Park Road, Wimbledon Common, 
aden SWro. 
Madan, Meherji Kaikaus, B.SC.(ECON.), A.C.A., 
а1969; London House, ecklenburgh 
equae T sandon Уус: КЫ 
orge organ, A.C.A., 219659; t 
Michaele 's House, Peckham Bush, near Ton- 
bridge, Kent. 
Malizia, Barry Edward, A .C.A., 81969; White | 
141 Bassett Avenue, Southampton, 
SO: 7EP. 


Malkin, nk Michael, a.c.a., a1969; 3 Chats- 
worth Crescent, Rush all, Walsall, "Staffs. 
Macey. R Roges, 4 Уз C.A., 1969; 4 Milford Road, 

eld 


Mapley, E Leslie, A.C.A., 41969; 49 

ourne- Court, Woodside Park . Road, 
London №2. 

Marsh, John Bernard, 4.c.a., @1969; ‘Four 

maye’ Roumania Ону, Llandudno, Caem, 
artin, Jo on A.C,A., en? 9; 
77 Marine Parade, Lei HEEN 
tthewman, Colin, A.C.A., 1969; 13 створи 
Road, Willaston, Douglas, Isle of Man. 

Matthews, Derek Alan, A.C.A., а1969; 52 Lan- 
caster Avenue Hadley ` Wood, Barnet, Herts. 

Matthews, Janek Paul, B.A., A.C.A., 21969; a 
Ovington Square, London SW; (resident 
abroad). 

Mayo, Edward Alan, A.C.A., а1969; 188 Мап-. 
stead Park Road, Ilford, Essex. 

Mehta, ib Cooper б Meri ica Ас: 21909; 

г Brothers OX 45, 

Denes EI 

Michel, Peter араша, A.C.A., а1969; Flat x, 
'The Firs, Clos De La quanderie, St 
Brelade, Jersey. 

Middleton, Peter John Howe, А.С.А., a1969; 

Hillway, Westcliff-on-Sea, Essex. 

Millard, Christopher Alan, B.8C., А.С.А., 41969; 
102 Woodberry Drive, Sittingbourne, Kent. 

Miller, Mandel, B.SC.(ECON.), A.C.A., ат y 
9 Grove Court, Circus Road, London 

Milner, James 
a1969; a Duke’s 


Mitchell, Pht Ivor, А.С.А., 21969; бо Onslow 
Moaier Lenard Hill, es N10. b ti 
ogilner, Leonard, a.c.a., a1969; 31 ers 
Road, Southall, Middx. 
Montgomery, Тап David, LL.B., A.C.4., a1969; 
insdale Lodge, Coley Avenue, Woking, 
Surrey. 


Avenue, 


Hamilton, B.A., A.C.A., rar 87 : 


Wilson, в.вс.(ЕСОМ. у сл», 


\ 


Й 


ES 


~ 7 


“Moody, Frederick Anthony, A.C.A. , 41969; 71 
Beechfield Road, Boxmoor, Hemel Hemp- 


stead, Herts. 

Moore, Christopher Mark, B.A., A.C.A., a1969; 

rdens, London SW;.. 

David Edward, A.C.A., a1969; 

U permill near OL 

les Stewart, B.A., А.С.А., 
41969; 1o Clifton Court, London NWS. 

‚ Murat, Mehmet Yilmaz Hilmi, a.c.a., a1969; 

34 Skelton Road, Forest Gate, London Er 


Murray, John Charles, B.A., A.C.A., а1969; 54 


Place, London 5977. 
Murray, Keith’ Andrew, A.C.A., 21969; Та 
Ronda’, Eileen Avenue, Rottingdean, $ цазех, 
Nash, Brian Patrick, A.C.A., at 9; 21 Broad- 
meadow Green, Bilston, 5 - 


Newbald, Peter Edward Francis, A.C.A., 41969; 
8 Blenheim. Road, St John’s Wood, London 


Geoffrey Richard, A.C.A., ar 
Briar. C Cottage, Grange Road, B 
eshire. 
Noake, ' Richard Geoffrey, А.С.А., a1969; 
Goldieslie Road, Sutton Coldfield, arwic 
Norman, Jeffrey Michael, B.SC, (ECON. ), А. CA., 
. 41969; 104 Lowther Drive, Oakwood, 
Enfield, Middx. 
Norris, Richard Anthony, B.A., A.C.A., a1969; 
- with Price Waterhouse & Co, St Giles 
` House, 11 Quay Street, Bristol 1. 


Ogilvie, Kenneth David Buchanan, A.C.A., 
а1969; 88 Haslemere Road, Thornton 

, Surréy CR4 7BE. 

Oni, Michael Ayodeji, в. ЖЕ он: ), AGA, 
а1969; 11 Granville Road, London N. 

Onion, Allen Stanley, A.C.A., a1969; 80 

E isi Road, d, Perry Barr, 
г 


ens- 
Birmingham 22B. 


оаа са rge, A.C.A., 21969; ‘Coombe’, , 
vile Road, St George's Hill, Wey- 
ра Surrey, 


Orme, Jeremy David, M.A., A.C.A., 41969; with 
Blackburns, Robson, · Coates & Co, 24/28 
Moorgate, London ЕСа. 

Owen, ames Martin, A.C.A., 41969; 
Lane, Crossens, South, port, Lancs. 

Owen, Malcolm Den ACA, a1969; with 
Baddiel, Sleeman Co, ao Walter Road, 
Swansea. - 


57 New 


Owen, Peter Godber, a.c.a.,.a1969; 21 Dudley 
‘Lodge, Ferndale, Tunbridge ells, Kent. 
Ота Peter, A.C.A., 21969; Tybenham 

Road, Merton Park, London 5919. 


^ Parekh, Deepak Shantilal, A.C.A., 219609; 
Kensington Park Gardena, London Wu 
Payne, Nigel Charles Gordon Presgrave, A.C.A., 
41969; , ‚4 Nevill Park, Tunbridge Wells, 

ent 
Peel, Michael David, a.c.a., a1969; 4 Brunt- 
elite Lodge, Wakefield Road, Gildersome, 


Pennells John Richard, A.C.A., а1969; 23 
Burntwood Grange Road, Wandsworth 
- Common, London SW18. 

Perrott; Hugh Richard Iliff, A.C.A., a1969; 9 
Greville Park Road, Ashtead, 5 Surrey. р 

Perry, Colin, A.C.A., а1969; 44 Colemans 
Moor Road, Woodley, Reading RGs 4DN. 

Phillips, Barry John, A.C.A., 41969; 118 Kings- 
way, College Estate, Hereford; 

Phillips, Keith Arthur, A.C.A., ar969; 118 

| Kingswav, College Estate, Hereford. 


| Plowden, The Hon. Francis John, B.A., A.C.A., 


41969; with Cooper Brothers & Co, 33 
Gutter Lane, Cheapside, Tondon ЕСа. : 
"Powell, David Justin, A.C.A., a1969; Flat то, 

ишо House, Radcliffe-on- rent, Not- 
tin 
Powis, Russell John, A.C.A., 21969; 32 Dolphin 
e, Acocks Green, Birmingham 27. 
Price, Alan’ Harvey, A.C.A., 41969: 407 Har- 
borne Road, Harborne, Birmingham. 
Price, David Edward, A.C.A., 41969; 16 Spring- 
field Crescent, Kate’s Hill, Dudley, Worcs. 


.Price, Richard Ralph, B.8C.(RCON.), А.С,А., 
атобо; 6° Highcliffe, Scotch Common, 
Ealing, London W13, 

- Pye, Nigel Lindsay, A.C.A, 41969; "West 
Winds’, Hazelwood Lane, Chi , 
Coulsdon, Surrey. 5 


` Redfern, B А 


‘ 
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Quek, Leng Chye, А.С.А., :a1969;. 7 Buckley ` 


Road, Singapore, r1. К 


. Radford, David Michael, A.C.A., 21969: 75 
with | 


E Southernhay Road, Leicester LEa 

М.А., A.C.A, 41969; 

Cooper Brothers & Co, PO Box 1993, 381 
Takhte Jamshid Avenue, Tehran, Iran. 

Reid, Kenneth Leonard, А.С.А., "219693 10 
Manor Road, Solihull, "Warwicks. 

Reynolds, Alan Walter, ая 41969; 14 
Horsele Road, Tipton, S 4 

Rhodes, john Howard, A.C.A., 'a1969; 14А 
Кеше; Ратк Gardena, Hampstead, London 


Rich, d chos DE K.C.A., а1969; 5. Ash- 
А.С.А., 


leigh Road, Leeds 
Riddell, Stuart James, 27 
Shirley А Avenue, Cheam, S 
Meher Miss) Pamela Ruth, А. C.A., a1969; 27 
ouse Lane, Solih: , Warwick 
а Duncan Hamilton Vi Or, prts 
M ал9бо;. 33 Quebec Avenue, esterham, 


Rouen, Ian Michael, A.C.A., 41969; gx Leam 
Terrace, Leamin; pa. 

Robshaw; David Jo nt C.A., 01969; 25 Broad- 
way, Duffield, Derby. 


41969; 


Rogers, -Graham John, B.A.(ECON.), А:С.А., 

gaoi 15 Hanworth Close, i п 
Warwicks. 

Ro i, Pradip Krishna, В.8с.(ЕСОМ.), A.C.A., 
‚ а19бд; 18 Sinclair House, Sandwich Street, 
` London МС. , 

Roshier, Гарк Edward, B.A., АСА, 
а1969; Upper Mai Maisonette, 52 ‘Walford Road, , 
Richmon 


Rozée, Jobn "бшен. АЈА. а1969; 78 Quebec 
Road, Blackburn BBa 4DA. 

R k, Peter Alaric, ACA, а1969; with 
Wenn Townsend & Co, 3o St Giles, 


Oxford. ' > . 
Salford, Carlo Peter, 'B.8C.(ECON.), А.С.А., 
41969; 2 Cherry Orchard, Lic. d, Staffs 
Saltmarsh, Reginald, А.С.А., a1969; 
Trinity Hall Farm, Moulton, Newmarket, 
Suffolk. 
up ш np Aia Кот GER 
16 St Jo ов е Ё 
.Scott, Peter Alistair Sinclair, diis А.С.А., 
a1969; ‘Halkshill’, Largs, Аугв 


derton Drive, Chapeihouse Estate, Newcastle 
Flat, ul Ссагпа Road, Oxton, Birkenh: 
210597 Flat 1, 109 Queens. Road, Richmond, 


Scott, Robert Alan, A.C.A., eee 167 Chad- 
upon Tyne 5 

Scott-Baird, John. На, A:C.A., а1969; m 
Cheshir 

_ Sedgwick, Christopher John, B.B.8., B.A., A.C.A., 

Suh. iy. Hemant Amritlal, A.C.A., ат ; Flat 

» No. т, 11 Narcissus Road, London 6. 


Shah, Pravinkumar Hirji, A.C.A., #1969. Ө с/о ` 


International Commodities Corp, ch 

SA, Via Balestra 15A, Lugano, dod ama 
Shepley-Cuthbert, David Charles, A.C.A., 

а1969; 36 Queens Grove, London NW8. 


Sin Darshan, A.C.A.,~ а1969; 16 Ripo on 
irr Newcastle upon yne МЕз ІНМ. 
Skipwith, Mark, B.8C., A.C.A., 41969; 23 


Ms Court, Ewell . Road, Surbiton, 


= Son Graham Anthony, B.COM., A.C.A., 41969; 


go. Ridge Hill, Golders Green, London 


Smith, Neil Andrew Frederick, А.С.А., a1969; 
Woodhampton House, Astley, Stourport-on- 
> Severn, Worcs. 

Smith, Patrick Michael, A.C.A., a1969; ‘St 
+ Chad’, Paynesfield Road, Tatsfield, near 
Westerham, Kent. 

Solari, Adriano Luigi Virginio, A.C.A., 21969; _ 
i5. Howcroft Crescent, West Finchley, 


don N3. 
Spellissy, peu Turlough, A.C.A., 21969; 28 


Hinton Wood Avenue, Highcliffe, hrist- 
church, Hants. 

Staines, Tan Кора, A.C.A., ал 969; 792 Sidcup 
- Road, London S 


Stalbow, Michael Robert, B.COM., A.C.A. ,a1969; . 
102 Paxford Road, North Wembley, Middx. 
Stanbrook, Martin Stewart Charles, A.C.A., 
a1969; 24 Halland Way, Northwood, Middx. 


r ` PEST 
Й ES 


Stanbury, Colin Douglas, ` А.С.А., ВРИЕ сјо 
University of Rea , Whitekni ights ouse, 
‚_ Whiteknights Park, сайр RG6 2AH. 
~ Stanbury, Eor Joha, ACA., 21969; Bar View 
Bid deford, North: Devon. 
Staton, cag и ‘Alexander, A.C.A., 41969; 36 
Stavordale Road, ‘Carshalton, Surrey. 
Stewart, John Alexander, ` A.C.A., 41969; 15 
Cheveley Avenue, Rednal, Birmingham. 
Stone, Peter Graham, A.C.A. 260 
down Road, Chandlers Ford, Hants SOs 
IR 


` Symonds, Martin Andrew, A.C.A., arog: 17 


Pytchley Crescent, Upper Norwood, 
don 5Е:д. · 


Taberner, Neil, ВА, A.C.A., 01969; = Devon- 
shire Close, London Wi. 

. Tanner (Miss) Helen Timothe, А.С.А., 41969; 
21 Holland Villas Road, London №14. 

"Taylor, David Bryan, A.C.A., 41969; 17 7 Stuart 

Road , Halesowen, Worcs. - 

Taylor, "Kenneth, АСА» „21969; r3 Quarry 

, Tonbri Kent. 

Ta lor, Peter atthew, A.C.A., 41969; 20 
Broad roadway, Minster-on-Sea, Sheerness, Kent. 

Theocli omos, A.C.A., 41969; 16 
Mesolongiou Street, Akropolis тта, Nicosia, 


Cyprus 
"Theophilus, John , ACA, GI 59; Flat 
12, 13 Bedford Gar ens, London 
Thomas, Hugh, в.8с., A.C.A., a1969; 4. Watkins 
Gardens, Bumbury Road, Nortel, Bir- 


e Согту, M.A., A.C.A., 


mingham 3 
Thomas, Trevor Geo. 
hambers, Pater Street, 


41969; 45 Warwick 

London W8. 

William Brian В.А.(ЕСОМ.), A.C.A., 
а1969; c/o Imperial Chemical Industries 
Ltd, Mono Division, РО , Box No. 7, 
Winnington, Northwich, Cheshire. 

Thornton, Clifford, A.C.A., 81969; 59,Acanthus 
Avenue, Ni e upon Tyne NE4 9YE. 

Todd, ‘Gordon Douglas Stuart, A:C.4., 41969; 

, 50' Richmond Park Road, East Sheen, 
; London SW14. 

Tompkins, Richard John, A.C.A., 'a1969; 350 
Herringthorpe Valley Road, Rotherham, 
Yorks. 

Toop, Geoffrey Herbert, А.С.А., a1969; 7 
Chalkshire Cottages, Butlers Cross, near 


Thomas, М 


Aylesbury, Bucks. 

n a Martin, A.C.A., 1969; '84 Prest- 
wood Pan, West, “Wedne: eld, Wolver- 
„hampton, Staffs. 

Topper, , Alan, А.С.А., ат а - Broadfields 
Avenue, 8 8PG. 


‘Towers, Neil Coral i A.(ECON.), A.C.A., 
a1969; 9 Market Street, Chorley, Lancs. 
Towill Stephen, a.c.a., a1969; “Toc 


H, ark XX, 67 Upper Richmond Road, 
Puma London SWt 5. 
Torer, Ric 


hard Edward, B.A., А.С.А. a1969; 17 

Dalmeny Court, Duke Street, “gt James’ 8, 
London SWr. 

Treverton, Paul Benjamin, A.C.A., 41969; 54 
Bournes Hill, Halesowen, Worcs. ' 

Turner, David John, A.C.A., 41969; 66 Osmas- 
ton Road, Prenton, Birkenhead. 
Turner, Gerald ohn, A.C.A., 61 
Gwendolen R , Leicester. . 


"Underwood, Keith "Nigel A.C.A., 41969; 
Kenwyn Drive, Dollis Иш, London' 


Veitch, Peter Francis, A.C.A., a1969; 'Gray- 
stone’, Hill Top, Hale, Altrincham, eshire. 


Wadkin, Douglas John, A.C.A., 41969; 19 
Uxendon Crescent, Wembley Park, E 

Walker, Alexander. Iain, А.С.А., A19 *Blen- 
cathra’, St Michael's Road, Farn! 
Hanta. 

Wallace, Michael Ernest; A.C.A., ax960: 41 
Wolstonbury Court, Burgess I Hill, Sussex. 
Waller, Mark, A.C.A., 'a1969; бо Roding Lane 

North, Woodford Bridge, Essex. й 
Watson, Hamish Murray, A.C.A., 21969; 37 
Jameson Street, London W8. 
Watson, Peter Lawrence, А.С.А., a1969; 62 
Beecroft Road, Brockley, Tondon SE4. 
Watts, Jeremy James, A.C.A., бо: 1 
Shirley Drive, Hove, Sussex BN3 601. 
Wedel, David Lloyd, A.C.A., а1969; ‘Fireroft’, 
Pinfarthings, Stroud, Glos. » 


а1969; 


у Њих | November ЕЕ 1969. 


10A Ash-. 


100. 


rough, Я 
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Weeks, Clive Anthony, А.С.А., 11969; 118 
Chadacre Road, А ан даме Ewell, Surrey. 
Weeks, Leonard Edward, A.C.A., 21969; 31 


nos 
Кок 


Welch, Richard 1 Thompson,” A.C.A., 41969; 12H 
Observatory Gardens, London W8. 

West, Mic Sidney, A.C.A., 21969; Garden 
Cottage, | Rickmansworth Park, Rickmans- 


WO. 


Richard David Herbert, . B.COM., 
А1969; 22 Forest .Road, Paddock 
Wood, Kent. 
White, John Geoffrey, A.C.A., 41969; 25 
bury, Jeamond, Newcastle upon Tyn 


Whiteco Tan Bronson, A.C.A., a1969; with 
Cooper| Brothers & Со, Nelson House, 
Rupert Street, Bristol 1. 

Whitehouse, Brian, А.С.А., 21969; 68 Brand 
Hall Road, Oldbury, Warley, Worcs. 

Wild, Peter Dayer, A.C.A., 01969; 69 Mayfield 
Avenue о rpington, Kent. 

Wilder, 1 Tan Godfrey, А.С.А. 21969; 7 Princes 
Park. Avenue, London її. 

TWilliams, | Richard Michael McNeil, a.c.a., 
а1969; 24 Rodwell. Court, Hersham Road, 
Walton-on-Thames, Surrey. 

Willis, Michael George, A.C.A., 41969; 272 
Warwi arwick Road, Solihull, Warwicks 

Wilson, John Owen Parker, B.A., А. C.A., a1969; 
261 Longhurst Lane, Mellor, near Stockport, 
` Cheshire SK6 5PW. 

Wilson, Robert John, A.C.A., a1969; Langdyke, 
Station | Road, orth Thoresby, near 





sby. 
Wood, Frederick William, A.C.A., 21969; so 
Great Coates Road, Grimsby. 
Woodward, Gwynne James, B.A.(ECON.), A.C.A., 
41969; 128 Chatsworth Road, Willesden, 
London [NW2. 


Yates, ] ез Mervyn Gerald, B.A., A.C.A., 
91909: 13 Homington Court, Albany Park 
„Road, Kingston upon Thames, Surrey: 


|| 
Admission to Membership 
under the Scheme of 
Integrati on 


т r CE) ван | 
The Council granted one application 
for admission to membership of the 
Institute under bye-law I 3 т. 


Fellowship 


The Council granted applications from 
16 associates to become fellows under 
clause 6 | ot the supplemental Royal 
Charter. `: 


Incorporated Accountant ur 
Members becoming Chartered 
Accountants 


The Council granted applications from 
the following incorporated accountant 
members| to become chartered ac- 
countants! under bye-law 129: 

Khan, A. B. M. Ata Uddin, r.c.4.; Dacca, East 


Sir Edward James, Е.С.А.; West- 
humble, Dorking, Surrey. 


Membe ‚ Commencing to , 
Practise у 
'The Council received- notice that the 


following members had eonimenced to 


practise: |! 


Adelusi, Michael Ojo, B.8C, ooN, © CET 
41964; Aderemi, Adelusi & 
Street, PO Box 3650, Lagos, N 


© 
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` Airey, Edwin John, A.C.A; като кыйы - 


Hartley & Co, дта Qu treet, Great 
Harwood, Blackburn, Lancashire BB6 ТОЕ, 
Almond, David William, A.C.A., a1967; Evan: 
Peirson & Co, Pórtland. House, 73 Hesinghall 
Street, London ECa. 
Alweiss; Manfred, > " а1951; +Price 
Waterhouse & Co, Меј oseph-Strasse 7; 8 


Aslam, Mohammad, ` A.C.A., des; оа да Gold- 
amith Street, Nottingham N 

Bailey, Charles Howard, r.C.A., 2988; TPrice 
Waterhouse & Co, 3 Frederick's lace, Old 
Jewry, London ECz. 

Bailey, Christopher James Cecil, M.A., A.C.A., 


London Wr. 

Baldwin, Barry Ап pole F. re 431958; tPrice 
Waterhouse & Co, St G ев House, її Quay 
Street, Bristol BS: rin 

Bamford, John, Р.С.А., aS1948; Whitefriars 
House, Friar Lane, ingham NG1 6DB. 

Bellamy, Maurice Harold Trevelyan, A.C.A., 
81962; Clarkson, Hyde & Co, Broad Street 
5 Howe. 4. Old Broad Street, London ЕСа. 

Saul France Mario, A.C.A., 21968; 

Mos ee ак Myers, Newfield & Farquharson, 

Roxburghe House, 273/287 Regent Street, 
London МІК 8BA. 

Butt, Henry вије Е.С,А.,, | 41952; 
Waterhouse & Со, о House (Р 
gant Newhall Street, Birmingham 3. 

bell; Ian Duncan Robin, Р.С.А., 21954; 
EO Hamlyn & Co, 8 St Bride Street, 
ndon EC4. 

Cartland, John Barrin 


Ince 


n, B.A., А.С.А., a1966; 
Lawrie Prophet & Co, 7 Obote Avenue, PO 
Box 93, Kampala, Uganda: | 

Chapman, Peter Richard, а A.C.A., 219643 Ogden, 
Parsons & Co, Park House, 16 Finsbury 
Circus, Ld EC2. 

b cc John Stuart, A.C.A., a1968; 6 Crewe 

а Cheshire. 
Peter Richard, ipe 41966; Hesketh, 
Hirshfield & Co, 13 Southampton 
Place’ ‘London WC. : 
Crickney, John Davenport, F.C.A., 
lackburns, Robson, Coates & 
MIA London ECz. / 

Donald, Robert, СА» mari erg ikea, 

Dui Be Drive, B dford, Surrey. 


41958; 
Co, 24~28 


Duffy, Bryan Sco УТ Сор бой J А.С.А.,. 
‘41969; ailey Боғу & Со, 8 Согк Street, 


ew Bond Street, London 
вара Horace Frederick, EAS aS1951; 
Cook Sutton & Co, PO Box 20220, Nairobi, 


Ellis, Roland | Richard F.C.A., а1952; Borto 
Baker 6 West Street, Blandfo 
Forum, Domes 


Evans, Michael Albert, A.C.A. азоо Pratt & 
воой В Boyne Park, "Tunbridge Kent. 
Howard Benjamin, А.С.А. зато Би Епс 
D. Armitage & , 18 Skipton 
Morecambe & Heysham, Lancashire. ` ` 

Fass, Andrew, A.C.A., 21968; Kershen, 
Fairfax & Co, 26 Dorset Street, Gloucester 
Place, London Wi. 

Foster, Geoffrey William, A.C.A., 41959; 
Sutcliffe & Co, Finsbury Court, Finsbury 
Pavement, London ECa. 

er, Martin Hugh Temple, B.A., A.C.A., 
41966; TBinder, Hamlyn & Co, 8 St Bride 
Street, London EC4. 

Godwin, Charles Richard, A.C.A., 41960; 

Price Waterhouse & Co, Norwich Union 


сова: 73-79 King Street, Manchester 
Green, Thomas, F.C.A., aS1 AS 1 Binder; 
‚ London 


Hamim & Co, 8 St Bride 


Hacking, Jonathan Edward Alexander, A.C.A. 
41969; Jonathan Hacking & Co, 1 Bevil 
Court, Hoddesdon, Herts. 

Hamilton-Burke, Ian Douglas, A.C.A., 21966; 
Poulsom & Co, National Bank B 
Fenwick Street, Liverpool 2. . 

Harrison, John Ray, A.C.A. DESEE 
Fetzer & Co, 3 King uc сү 
Staffa ST5 x EN. 

Hawes, Derek George, A.C.A., 21968; Thomas 
Bourne & Co, 6 Lichfield Street, Burton upon 
Trent, Staffs. 


Hilton, Leslie, ACA. 


uilding, a4 . 
. _ Spain. 
Weaver, Robert John Patrick, Е.С.А., 


61. 


Co, 201 Lees Road, Oldham, Lancashire. 
Jack, Robert Teás › 21957: ҮР TDeloitte, Plender, 
Griffiths & Co, 515 "Buildi 

6 Water Street, Liverpool La 3'T'B. 
Jones, Peter Stuart, A.C.A., а1960; А. T. Aspin 
· Со, Temple Buildings, Dale Street, 


Judges, a Baad ward William, F.c.a., 251955; Ad 
& Co, 774 Beverley Road, 
тое 


Kellett, Neil, A.C.A., a1967; Carter, Chaloner & 
Kearns, 


House, 3 Chepstow Street, . 


Manchester Mı БЕТ. 
mi Derek John, F.C.A., 21958; Duncan & 
ee з Castlegate, Gran: tham, Lincs. . 


Jobn H к A.C.A., 41963; . 
| dings "Rise Se , Barclays Bank 
Pia 'PO Box 318, 
шапат, Jamaica. 

Lyle, Nicholas Roger, A.C.A., a1965; Thornton 

Baker & Co, 15 Idin; n Road, Bedford. 
Majumdar, Sailen Kri A.C.A., а1968; 
ompson, Lawrence, jumdar & Co, 
Hagley House, Hagley Road, Edgbsston, 


Birmingham 16. 

Mat Awin, Nawawi, A.C.A., a1965; *Cooper 
Brothers & Co, „РО Вох 3o, Hongkong Bank 
Chambers, I 

Meredith, ге n 
421964; ‘Thorne, 
Walk, "Worcester, 

Milne, Albert William, 
{Deloites Plender, Griffiths & Co, 

een Victoria Stre Street, London ЕСА. 

Morris, Jeffrey Owen 
House, New Road, Porthcawl, age ie 

North, Donald Henry, F.C.A., 41953; 1 
Waterhouse & Co 3 Frederick's Place, Old 
Jewry, London ЕС. 


her 'Thomas Arthur, A.C.A., 
idgery & Yeo, 20 Sansome 


F.C.A., сабза: 


Pearson Dennis Frederick, Е.С.А., 481955; 20 | 
erts. ' 


tratfield Drive, Broxbourne, 
Peet Ian Ralph, A.C.A., 21966; Critchley 


9; Leslie Hilton & 


ding, . 


А.С.А., ат 63; Halifax . 


Ward & Pigott, 1424 The Broadway, Didcot ^ 


Bde "Gordon Lucian, A.C.A., a1966; Sellors 
- Co, о, 85. Grasmere Road, Gatley, Cheshire 


21961; {Smith & 


Shafto, Robert James, A.C.A., 
Wi ouse, 25 Buck- 


n, Scottish Union 
lersbury, kondon E 
Sheaman, William, A.C.A., 
Cooper Brothers & Co, PO Box 592, Lagos, 


Nigeria. . 
A.C.A., а1966;  Slaney, 
& Co, Bank Chambers, 
The Square, Retford, Notts. - 
Smallpiece, harles, Peter, 
Lovewcll Blak Co, 71 
Norwich, Norfolk NOR 16P. 
Smith, David Terence, A.C.A. , а196. 
Bourne & Co, 70 London R 


ACA, 
The Close, 


; "Thomas 
‚ Coalville, 


a1963; ` 


ai963; | 


Leics. ` 
Smith, Terence Stanley, A.C.A., a1969; Thomas . 


Bourne & Co, 6 Lichfield Street, Burton- 
Sen Dad. ке 969; Carter, Chal 
now, A.C.A., 21969; ег, опег 
& Kearns, Canada | House, 3 Chepstow Street, 
Manchester Mı 5ЕТ. 
Snowden, Francis Julian, A.C.A., 
Coopers & Lybrand, PO Box Faro, 
- Churchill Building, Freeport, Grand 
ahamas. 


Mover ud "d desk 

те! “4 " y, оге Street, 
Seaton, Devon EX12 2АВ. 

Spence, "David, A.C.A., G1961; a Deans Croft, 
Bramcote, Nottingham NGo ЗЕТА 


Tayal, Yashbir Singh, F.c.a., ат 
Tayal & Co, 605 Akash AU 
Lane, Barakhamba Road, New Delhi r, 
India. 

Tetley, Brian, A.C.A., 21962; ` Rawlinson, 


Greaves & Mitchell, Netherwood Chambers, 
1A Manor Row, Bradford 1 

Warren, John, F.C.4., 81958; *Whinney Murray 
Ernst & Ernst, Alfonso XII 8, Madrid 14, 


41955; 
eat Marwick, Mitchell & Co, 11 Ironmonger 
гас London ЕСа. 
Webster-Smith, Ormonde, A.C.A., 21969: x 
Webster-Smith & Sons, 27 Cavendish oad, 
Sutton, Surrey. 
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Whitfield, Malcolm Charles Norman, A.C.A. 
41963; Coopers & Lybrand, First Nation 
City Bank Building, Broad Street, Bridge- 
town, Barbados, West Indies. 

Williams, Colin James Nelson, B.A., A.C.A., 
41968; 15 Derricke Road, Stockwood, 
Bristol B814 8NW. 

Woodley, Keith Spencer, a.c.a., 41963; 
Deloitte, Plender, Griffiths & Со, 128 
ueen Victoria Street, London EC4. 

Wright, Peter John, F.C.4., 41955; *Stephenson, 
Smart & Co, 5 East Park Street, Chatteris, 
Cambridgeshire. 


Re-admission to Membership 


Subject to payment of the amount 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under bye- 
law 38. One application under clause 
23 of the supplemental Royal Charter 
was refused. 

It was reported to the Council that 
the following re-admissions, made at 
the Council meetings on August 6th 
and October rst,.1969, subject to 
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payment of the amounts required, had 
become effective: 


John Edwyn Howard Beresford, Flat 3, 17 
St Catherines Terrace, Hove, Sussex BN3 
2RH. 

prij Lal, c/o Mackinnon Mackenzie & Со, 

rivate Ltd, PO Box 122, Bombay 1, India, 

Marugasu Thiagarajah, в.зс.(вСОоМ.), бо Chitra 
Lane, Colombo 5, Ceylon. 

Roy Clare Waine, 13 Arnold Mansions, Queens 

lub Gardens, London W14. 

Jobn Hastings Wilkinson, 23 Brooklawn Drive, 
Withington, Manchester 20. 


Deaths of Members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 

John Frederick Bowring Archer, F.c.a., Stoke 


Bishop, Bristol. 
iliam Barnes, Е.С.А., Gerrards Cross, 
Bucks. 


Harry James Binder, ¥.c.a., London. 

Albert Edward Camburn Boorman, 
Richmond, Surrey. 

Thomas Joseph Bucher, F.c.a., London. 

Ronald Cocks, ¥F.c.a., Lytham St Annes, 


Lancs, 


F.C.A., 
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William Evan Cecil Davies, F.C.A., Bristol. 
Miss Celia Day, a.c.a., Newbury, Berks, 

Iwan David Edwards, F.C.A., Swansea. 

Frank Harold Ewens, F.c.4. Weston-super- 


Mare. 
Norman Carr Richmond Fleming, F.C.A., Liver- 


pool. 
Maurice Philip Hallgate-Hills, r.c.a., Solihull, 
Warwicks. 


· Frederick William Jones, r.c.4., Lewes, Sussex. : 


Francis Arthur 
Wilts. 
Reginald Corker Lambert, Е.С.А., Rotherham. 
William Llewellyn Llewellyn, Е.С.А., Liverpool. 
Robert Arthur Lodge, Е.С.А., Pinner, Middle- 


Keating, F.C.4., Salisbury, 


sex. : 
Clarence Hughes Moors, F.c.a., Liverpool. 
Joseph Morris, ¥.c.a., Oldbury, Warley, Worcs. 
George Stuart Murdoch, F.c.a., Blackpool. 
Norman William Osborne, Е.С.А., London. 
Herbert Henry Webb Perkins, r.c.a., East- 
bourne. i | 
нараа Alan Pickup, Е.С.А., London. 
Wilfrid Sylvester Samuda, r.c.4, Cheam, 
Sutton, Surrey. 
William George Somervaille, F.C.A., Auckland, 
New Zealand. 
Sir Arthur Edgar Sylvester, K.B.E., F.C.A., 
Chalfont St Giles, Bucks. 
Norman Wane, Р.С.А., Lytham $t Annes, 
Lancs. 


Changes in a Professional Appointment | 


Council Statement 


HE Council, after consultation with 

counsel, wishes to amend the statement 
which it published for the guidance of 
members in October 1964. The following 
statement should be read in substitution 
for the previous statement: 


Auditor of a company 


The proprietors of a business have ап 
indisputable right to choose their auditors 
and other professional advisers and to 
change to others if they во decide. Accord- 
ingly, provided that the statutory pro- 
cedure for such a purpose is followed, a 
shareholder in a company is entitled to 
propose to its annual general meeting that 
the company's auditor shall be changed as 
from the conclusion of that meeting. 
'The auditor whom it is proposed to replace 
has a right to address the meeting or to 
make written representations to the share- 
holders on the matter if ђе so desires. 

А member of the Institute who is in- 
vited to accept nomination in replacement 
of the auditor of а company should not 
accept nomination without first com- 
municating, preferably by letter, with the 
former or existing auditor (hereinafter 
referred to as ‘the existing auditor’) to 
inquire whether there is any professional or 
other reason for the proposed change of 
which he should be aware when deciding 
whether or not to accept nomination. This 
applies whether or not the existing auditor 
is a member of the Institute. 


1 The attention of members is drawn to 
the need for paragraphs 58 and 59 of 
section S12 of the Members’ Handbook 
(Unlawful acts or defaults by clients of 
members), to be read subject to the general 
guidance given in this statement. 


Communication with the existing auditor 
is not only a question of professional 
courtesy. The purposes are to enable the 
member to ascertain whether the circum- 
stances in which a change of auditor is 
proposed are such that he can properly 
accept the nomination and also whether 
he would wish to do so. While it is essential 
that the legitimate interests of the зћаге~ 
holders, including their right to change the 
company’s auditor, if they so wish, should 
be protected, it is also essential that the 
independence of the existing auditor should 
be safeguarded. The member who is 
invited to replace the existing auditor 
should therefore endeavour to ascertain the 
reasons for the proposed change. He cannot 
effectively do so without direct com- 
munication with the existing auditor. The 
need to communicate exists whether or not 
the existing auditor intends to make герге- 
sentations to the shareholders, and whether 
or not he still holds office as auditor. 


When a member is first approached he 
should explain his duty to communicate 
with the existing auditor and request 
authority to do so. If authority is refused, he 
should not accept nomination. He should 
make it clear that he must not be nomin- 
ated until he has informed the company in 
writing that he is prepared to accept 
nomination. 

The member should suggest that the 
company should inform the existing 
auditor of the proposed change before the 
member himself communicates (making it 
clear that the member has not at that stage 
accepted nomination) and that, at the same 
time, the company should give the existing 
auditor written authority to discuss the com- 
pany’s affairs with the proposed new auditor. 


The initiative in the matter of com- 
munication rests with the proposed new 
auditor. The existing auditor should not 
volunteer information in the absence of any 
communication. | 

The legal position of the existing 
auditor who may have to communicate to a 
proposed new auditor matters damaging to 
the company depends not upon whether 
the proposed new auditor has received the 
company's authority to communicate with 
the existing auditor but upon whether the 
existing auditor has been authorized by the 
company to discuss the company's affairs 
with the proposed new auditor. If when the 
proposed new auditor communicates with 
him, the existing auditor has not received 
this authorization, he should ask the 
company for authority to reply and to 
protect himself should if possible ensure 
that the authority is written. If he has this 
authority, then provided he says what he 
honestly believes to be true, he can state, 
so far as he knows them, the reasons for the 
proposed change in auditors and pass on 
any relevant асанов without any fear 
of an action for either breach of contract or 
defamation. If he does not have this 
authorization, the Council is advised that 
he would nevertheless have a strong 
measure of protection against an action for 
defamation in that his communication 
would be protected by qualified privilege, 
which means that he would not be liable 
to pay damages for defamatory statements, 
even if they turn out to be untrue, if they 
were made without malice; and provided 
he stated only what he sincerely believed 
to be true the chances of his being held 
malicious are remote. Moreover, although 
in making a communication without 
authorization the existing auditor might 
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technically be in:breach of contract and 
although there could be circumstances in 


which the resulting damages were sub- ‘ 


stantial, the likelihood of ап: action being 
brought against him is small and in most’ 
cases the damages awarded in such an 
action would be nominal. ` - 

The member should decline to accept 
nomination if the existing auditor informs 
him that the company has refused to give 
the existing auditor authority to discuss 
the company’s affairs with the proposed 
new auditor. 

'Ihe: existing auditor should answer 
without delay the communication from the 
proposed new auditor, whether or not the 
latter is a member of the Institute. If 
there are ‘no reasons for the proposed 
change of which the new auditor should be 
made aware, the existing auditor should 
write to say, that this is the case. Subject 
to what is'said in paragraphs 8 and 11 if 
there are such reasons.he should inform 
the proposed new auditor of those factors 
of which the-new auditor should be aware 
and if he wishes to put forward any pro- 
fessional reason why the proposed new 
auditor should not accept nomination; it is 
not sufficient for him merely to state that 
he has such a professional reason; he 
should be prepared to state the nature of it. 
He may prefer to explain orally, so far as 

„ће knows them, the reasons for the pro- 
posed change and in that event the member 
who has been approached should be pre- 
pared to confer with the existing auditor if 
the existing auditor so desires. : 


Where the existing auditor has un- 


confirmed suspicion but no actual knowl- 
edge that the company or its directors or 
servants have defrauded the Inland 
Revenue or'been guilty of some other unlaw- 
ful act or default, no general rule can be laid 
down as to whether and if so in what detail 
he should communicate his suspicion to.a 
proposed new auditor who communicates 
with him. It must rest with the individual 
in the particular circumstances of the cases 
to determine what he considers to be a 
proper course. Where, however, there has 
been failure jor refusal by the company or 
its directors or servants to supply him with 
information properly required by him for 
the performance of his duties, he should in 
any: event |so inform the proposed new 
auditor who communicates with him. , 
The member should treat in the strictest 
confidence 'апу information given to him 
by the existing auditor. He should give due 
weight to the reply of the existing auditor 
and to any representations which the latter 
may inform him he intends to make to the 
shareholders. Resentment on the part of 
the existing auditor at the actions taken by 
those who propose a change or. at the 
possible loss of in audit is not a valid 
professional reason against the change. The 
existing auditor should give information as 
“to the professional considerations which 
arise. This information may indicate, for 
example, that the ostensible reasons given 
for the change are not in accordance with 
the facts. It may disclose that the proposal 
made to displace the existing auditor is put 
` forward because he has stood his ground 
and carried out his duties as auditor in the 
teeth of opposition or evasion on ап occasion 
on which important differences of principle 
or practice have arisen between him and 
the directors. : 
The member who is invited to replace 


the existing auditor may decline the 
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nomination if he considers that the existing · 


auditor is being treated unfairly: members 
differ in their views as to the circumstancés 


in which they. are prepared, as a matter of" 
personal choice, to accept nomination in- 
the place of another auditor but every - 


member who is approached should con- 
sider carefully whether as a matter. of 
professional conduct or,as one of personal 
inclination he can properly accept nomin- 
ation in the circumstances in which the 
change is proposed. 'l'he communciation 
therefore serves to protect. the member 
from accepting nomination in circum- 
stances of which he was not fully aware 
and also to protect shareholders who are 
not fully informed of the circumstances in 
which the change is proposed as well as the 
interests of the existing auditor where the 
proposed change arises from, or is an 
attempt to interfere with, the conscientious 


exercise by the existing auditor of his duty ` 
го: 


аз an independent professional man. 


Where the member decides to accept | 


nomination in place of the existing auditor 
the fact that he has communicated with the 
latter does not preclude the existing 
auditor from complaining to the Institute 
that in the. particular circumstances the 
acceptance was improper nor does it 
prevent the Investigation Committee from 
considering the matter in order to decide 
whether, оп the information placed before 
it, there appears to be a question of conduct 
requiring consideration by the Disciplinary 

If the member does not receive within a 
reasonable time a reply to his communica- 
tion to the existing auditor and he has nó 
reason to believe that there are any unusual 
circumstances surrounding the proposed 
change, he should endeavour to get into 
touch with the existing auditor by some 
other mearis. If he is unable to do so, or is 
unable to obtain a satisfactory outcome in 
this way he should. send a further letter, 
preferably by recorded delivery service, 
stating that unless he receives a reply 
within a specified time he will assume that 
there is no -professional reason why. he 
should not accept and will in fact do so. 

The foregoing paragraphs indicate the 
general principles by which a member. 
should be guided when invited to act as 
auditor of a company. Additional con- 
siderations on matters of.detail are in- 
dicated below. 


Fees — scale of charges _ 

It is not necessarily improper for a member 
to charge a lower fee than has previously 
been charged by another auditor for 
similar work. However, evidence that a 
member has obtained professional work 
through having quoted with that object a 
fee lower than that charged or proposed by 
the accountant Sreviousiy carrying out that 
work could be regarded as cause for com- 
plaint and could therefore render^ the 
member liable to disciplinary action. 


Unpaid fees of previous auditor 

'The fact that there may be.fees owing to 
the existing auditor is not of itself a 
professional reason why ће member 
should not accept nomination. If he does 
accept it may be appropriate for him to 
assist in any way open to him towards 


' achieving a settlement of the fees out- 


standing; whether or not he does so is 
entirely a matter for his own judgement in 
thelight of all the circumstances. He should 


not seek to interfere with the exercise of. 
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any lien which the existing 'auditor may 
have (see section P 5, paragraphs ro to 14). - 


` Transfer of books and papers 


The existing auditor should transfer 
promptly to the new auditor after he has 
been duly appointed all books and papers 
of the company which are in his possession, 
unless he is exercising a lien thereon for 
unpaid fees. 


Appointment of а joint auditor or to fill 

а сазив! vacancy у Я 

When а member is invited by the directors 
to accept appointment as a joint auditor or 
to fill a casual vacancy, he should be guided 
by principles similar to those set out above 
in relation to nomination for appointment 
by the company in general meeting. 
Where, however, а casual vacancy arises 
through the death or incapacity of the 
existing auditor the member will need to 
adapt his procedure in the light of the 
particular circumstances, obtaining such . 
information as he may need from the 
existing auditor’s office or partners if any. _ 


Business acquired by a new company _ 

When a member is asked to accept appoint- 
ment as auditor of a new company formed 
to acquire an existing business and the 
ownership of the company is substantially 
the same as it was in the acquired business, 


. the member should communicate with the 


accountant who acted for that business. 


Auditor of a body other than a 
company 


When а member is invited to accept 
nomination or appointment as auditor of 
any body other than a company he should 
be guided by the same considerations as 
those indicated above in relation to a com- 
pany. This applies whether the appoint- 
ment is as auditor of an incorporáted body 
of an unincorporated organization or & 
partnership or an individual. 


Appointment other than as auditor 


The considerations arising on a change of 
auditor apply to a large extent also where 
a member is invited to undertake other 
recurring professional work in place of 
another accountant. 

А member may be invited to undertake 


.special professional work which is ad- 


ditional to that already being carried out 
by another accountant who will still con- 
tinue with his existing duties. In that 
event it is normally desirable, as a matter of 
professional courtesy, for the member to 
notify the other accountant that he is 
undertaking the special work, unless the 
client gives a valid reason why such notice 
should not be given. 


: Companies Act 1948 


The Council has suggested to the Board of . 


` Trade that section 160 of the Companies 
` Act 1948 should be amended во as to pro- . 
vide that the notice of intended nomination , 


of a new auditor shall be sent to the person , 
nominated as well as to the existing. 
auditor. Failure to do so does not relieve the 
proposed new auditor of the duty referred 
to above. 


Unlawful acts or defaults by client 


See section S 12 which should now be 
read as sübject to this statement. 
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NEW CHAIRMAN OF 
LONDON STUDENTS 


Mr STUART MCDONALD, B.A., A.C.A., 
who has been elected Chairman of the 
Committee of The Chartered Account- 
ant Students’ Society of London for 
1969-70, was born in North Wales 
26 years ago and describes himself as 
something of a Celtic paradox – 
although he does speak English! 





He was educated at Rydal School, 
where he was head boy, and at Queen’s 
College, Cambridge, where he read 
economics. While at Cambridge, he 
was treasurer of the University Man- 
agement Group and a moderately 
successful oarsman. He completed his 
articles with Arthur Andersen & Co 
in September and has recently been 
admitted to membership of the Insti- 
tute. 

Mr Mcdonald is concerned about 
the lack of interest among members 
for the activities of the Society and he 
hopes to counter this by improved 





JOHN FOORD & 
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communications. with members and 
by further development of the Firms' 
Representatives. Scheme. Не. would 
welcome members' views on ways in 
which the Society can become more 
effective and improve its image. 
During his year as Chairman, 
he hopes to increase pressure on 
the executive committee of the Asso- 
ciation of Chartered Accountant 
Students’ Societies to pursue a more 
aggressive policy at the national level. 


ACASS COMMITTEE MEETING 


A MEETING of the Executive Commit- 
tee of the Association of Chartered 
Accountant Students’ Societies was 
held in Birmingham on October 31st, 
with Mr John Scott-Baird, А.С.А., 
A.C.LS., in the chair. 

Mr .C. Geoffrey Morgan reported 
that negotiations had been successfully 
completed with the Midland Bank and 
that all chartered accountant students 
could now enjoy the facilities of the 
Midland free of bank charges. It 
was agreed that full details should be 
notified to member societies and that 
negotiations with other banks would 
continue. ' 

Mr David Hagan reported that the 
postal lobby of MPs for tax relief for 
students’ educational expenses by 
students had produced an excellent 
response and he urged the committee 
to pursue every opportunity to add 
further weight to the representations 
with letters and publicity. 

The Draft Training Record, a docu- 
ment produced by the Articled Clerks 
Committee of the Institute (further to 
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an ACASS request earlier in the year) 
was considered. It is believed that a 
suitable record will help principals and 
articled clerks to keep the development 
of experience under continuous review 
and the committee welcomed this 
effort of the Institute in producing a 
draft for consideration by their mem- 
bers. | 

On ‘future plans’ the committee 
discussed some of the ideas for further 
planning with regard to students and 
student societies under integration and 
it was agreed that further liaison with 
representatives of the other bodies in- 
volved was desirable. Further details ој 
the committee’s work in this direction 
Jue promised for release at a later 

ate. 


MANCHESTER STUDENTS 
VISIT ATLAS COMPUTER 


As BEFITS во large a society with some 
1,2200 members, The Manchester 
Chartered Accountant Students’ 
Society has already held a considerable 
number of meetings for members, 
including an interesting visit to а 
computer installation last month. 

.Members spent an afternoon а! 
Manchester University learning the 
facets of computer application througb 
the workings of the University's Atlas 
computer. Now seven years old, this 
installation has managed to keep 
abreast of modern advances using 
three types of memory storages: 
magnetic tape, disc and 1. Mem- 
bers learned that an off-line compute: 
had been installed to help save time, 
and is capable of transforming dat: 
from paper tape to magnetic tape 
which can then be used by the 
computer. 

А follow-up to. the visit was : 
lecture on November 13th, wher 
Mr A. R. Tilley, B.A., A.C.A., discussec 
auditing techniques where there is : 
computer installation. · ' 

Members should note that the las 
lecture before Finals will be held or 
Thursday next, November 20th, wher 
Mr M. Walton, A.C.A., will be speaking 
on a possible examination subject - 
‘Capital allowances’. 








November 15th, 1969' 






. Notes 
, апа 
Notices 











PROFESSIONAL NOTICE 


ATTLEE, EDGE & LAMBERT, Chartered 
Accountants, of Birmingham, an- 
nounce with much regret the death on 
November ist of Mr R. A. WELCH, 
Е.С.А. Mr WELCH became a partner in 
1937 after having been associated with 
the firm for some years. The practice 
will be continued by the remaining 
partners. 


' APPOINTMENTS 


Mr R. B. Blaxland, F.C.A., has been 
appointed financial controller of the 
stockbroking firm of Quilter, Hilton, 
Goodison & Co. 

Mr S. Е. Fermor, r.c.4., has been 
appointed a vice-president of The 
Royal Trust Co, Montreal. He retains 
his position as chairman and managing 
director of The Royal Trust Co of 
Canada. . 

Мг К. С. Hardie, A.C.A., group 
financial controller of Richard Johnson 
& Nephew Ltd, has been appointed to 
the boards of Richard Johnson & 
Nephew (Steel) Ltd; Richard Johnson 
& Nephew  (Non-Ferrous) Ltd; 
Johnsons (Mill Street) Ltd; The 
Spencer Wire Co (Steel) Ltd; and 
Spencers Non-Ferrous Metals Ltd. 

Mr Henry Hill, p.a.c.c.a., financial 
director of Parkinson Cowan Ltd, 
has been appointed to the board of 
Neptune Measurement Ltd (jointly 
owned by Parkinson Cowan Ltd and 
Neptune Meter Co, of New York). 
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Mr W. M. Roberts, M.A. A.C.A, 
chief accountant of Wm Brandt’s 
Sons & Co Ltd, has been appointed 
secretary. ` 

Mr Т. С. Allsop, F.c.a., chief 
accountant of Monsanto Chemicals 
Ltd, has been appointed honorary 
treasurer of the British Plastics Federa- 
tion. 





Mr A. J. Laurence, F.c.a., has been 
appointed to the board of the Hawker 
Siddeley Group as finance director. 
He succeeds Mr J. Е. Robertson, C.A., 
who retired from executive duties on 
October 31st. Mr W. J. Heasman, 
F.C.A., has been appointed to the board 
of Hawker Siddeley Aviation as finance 
director in succession to Mr Laurence. 


MEMORIAL SERVICE FOR 
MR ROBERT McNEIL 


А memorial service for Mr Robert 
McNeil, r.c.4., the former President 
of The Institute of Chartered Account- 
ants in England and Wales, who died 
on October 22nd, was held on Tuesday 
of this week at St Cuthbert's Pres- 
byterian Church, Hove. 

Among those who attended the ser- 
vice were Mr Stanley Dixon, M.A., 
F.C.A, and Mr W. Guy Densem, 
F.C.A., past Presidents of the Institute, 
and Mrs Densem; and Mr C. Evan- 
Jones, M.B.E., Secretary of the Insti- 
tute, and Mrs Evan-Jones. 


DOUBLE TAXATION AGREEMENT 
United Kingdom —France 

The Double Taxation Convention 

with France, published on November 

29th, 1968, as SI 1968 No. 1869, 

entered into force on October 29th, 
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1969. It is understood that the French 
authorities will not be able to operate 
the agreement until it is published іп . 
the Journal Officiel. 


CORPORATION TAX 


The Finance Act 1969 made certain 
changes in corporation tax and in con- 
sequence the Inland Revenue publi- 
cation Corporation Tax, already iri use, 
requires some amendment. 

А leaflet explaining the necessary 
amendments and additions to this 
publication is available from the offices 
of HM Inspector of Taxes. 'l'axpayers 
should ask for Corporation Tax 
Pamphlet 570 (1969) Insert. 

Тће original pamphlet and similar 
leaflets (previously issued) covering 
the amendments consequent upon the 
Finance Acts 1966, 1967 and 1968 are 
also available. 


Capital Allowances: Relevant Grants 


Section 83 (4) of the Capital Allow- 
ances Áct 1968 entitles the "Treasury 
to prescribe grants as ‘relevant’ with 
the consequence that capital expendi- 
ture in respect of which the grant is 
paid will be disqualified from initial 
allowances for tax purposes. 

The Capital Allowances (Relevant 
Grants) (No. 2) Order 1969, now 
published, so prescribes grants made 
by the Greater London Council under 
section 3 of the Transport (London) 
Act 1969 to the London Transport 
Executive or to the British Railways 
Board. 


COMPANIES IN 1968 


Тће number of new companies regis-, 
tered in 1968 was 20,654 — a decrease 
of over 10,000 on the number for the 
previous year — according to the 
Annual Report on Companies in 1968, 
now published (HMSO, price 42). 
Nearly all the registrations were of 
private companies. 

'The total number of companies on 
the register now exceeds 553,000, of 
which over $36,000 are private com- 
panies. During the year 37,244 com- 
panies were dissolved or struck off the 
register and winding-up proceedings 
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were begun in 9,855 савез, of which 
1,143 were compulsory liquidations. 


The report gives information about. 


some of the responsibilities of the 
Board of Trade under the Companies 
Acts 1948 to 1967. Reference is made 
to the Board's powers to investigate 
the affairs of companies, and to prose- 
cutions by the Board. The report in- 
cludes a list of the companies which 
have satisfied the Board that they 
should be treated for the purposes of 
Schedule 8 to the 1948 Act as banking 
or discount companies. 

Тће Companies Registration office 
received some 911,000 documents for 
filing during the year and there were 
some 1,145,800 public inspections of 
files. 


‘OFFICE DEVELOPMENT CONTROL 


Responsibility for the control of office 
development has now been transferred 
‘from the Board of Trade to the 
Ministry of Housing and Local 
Government. For the time being, 
applications for office development 
permits will continue to be dealt with 
by the present staff and application 
forms should be obtained from and, 
when completed, submitted to the 
same offices as at present. 

This change in responsibility for 
office development control does not 
affect the position of industrial offices 
(1.е., offices ancillary to industrial 
activities carried on at the same site) 
‘which, in the area of office control, 
have not, since April 1969, required an 
office development permit provided 
that an industrial development certifi- 
cate is issued which contains a con- 


` dition limiting the amount of office 


space in the development. 


IN PARLIAMENT 
Taxatlon 


Sir E. BRowN asked the Chancellor of 

the Exchequer how much in direct and 

indirect taxation Her Majesty's Treas- 

ury has levied from the period 
October 1964 to April 1969. 

. Mr Taverne: From October 186, 


1964, to March 31st, 1969, total 


receipts of taxes on income, expendi- 
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ture and capital by the central Govern- 

ment amounted to £44,324 million. 
Hansard, November 4th, 

Written answers, col. 75. 


Articled Clerks: Taxation Relief 


Sir N. CoorzR-Kzv asked the Chan- 
cellor of the Exchequer whether he 
will make a statement on the claim sub- 
mitted by articled clerks in chartered 
accountancy for taxation relief for edu- 
cational expenses incurred in man- 
datory examination and course fees. 

Mr Птамокр: It is the general rule 
that the cost of acquiring professional 
or technical qualifications does not 
rank for tax relief and I could not see 
my way to propose an exception for 
articled clerks. 

Hansard, November 4th, 1969. 
Written answers, col. 68. 


WOMEN CERTIFIED 
ACCOUNTANTS' DINNER 
Some 80 members and guests of 
the Certified Accountant Women's 
Society assembled in the Upper 
Dining Room of the House of Lords 
for their annual dinner last Friday 
evening. Miss Vera Di Palma, 
F.A.C.C.A., `Е.Т.1.1., Chairman of the 
Society, presided, and with the 
Baroness Birk, J.P., B.SC.(ECON.), wel- 
comed the guests on arrival. These in- 
cluded Mr R. Р. Стои, F.A.C.C.A., 
Vice-President of The Association of 
Certified and Corporate Accountants, 
and Mrs Crout; Mrs John Tilney, 
President of the National Council of 
Women, and Mr Hunter Tilney; Miss 
С. E. М. Dodsworth, F.c.a., Chairman 
of the Women Chartered Accountants’ 
Dining Society; Mr E. B. Jones, 
F.C.A., F.C.W.A., J.DIP.M.A., Head of 
Professional Studies, City of London 
College, and Mrs Jones; Mr Arthur E. 
Webb, Editor, The Accountant, and 

Mrs Webb. 

The Chairman, Miss Di Palma, 
proposed the toast of The Association 
of Certified and Corporate Account- 
ants,.and Mr Crout responded. The 
toast of the Women’s Society was pro- 
posed о Мг о, and Miss M. 
, replied. 


1969. 
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Lady Birk responded on behalf of 
the guests to the toast proposed by 
Mrs Pauline Graham, s.sC.(ECON.), 
F.A.C.C.A. 


ICWA GOLDEN JUBILEE 
MEETINGS 


Mr Charles Curran, Director-General 
of the BBC, and Sir Paul Chambers, 
chairman of the Royal Insurance 
group of companies and former chair- 
man of ICI, are speaking this month 
at two events organized by the Bir- 
mingham Branch of The Institute of 
Cost and Works Accountants, as part 
of the Institute's Golden Jubilee 
celebrations. 

. Mr Curran is the guest speaker at a 
Golden Jubilee Dinner being held at 
the Savoy, Birmingham, on Friday of 
this week, and Sir Paul Chambers will 
speak at a Golden Jubilee meeting to 
be held at the University of Birming- 
ham on Tuesday, November 25th. 

The Birmingham Branch was the ' 
first ICWA branch to be formed 
outside London and subsequently was 
responsible for the formation of new 
branches in Coventry and Wolver- 
hampton. The Branch has provided 
four Presidents of the Institute. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 
‘The Christian citizen — his impact on 
society’ is the subject of a discussion’ 
meeting on Tuesday next, November 
18th, at The Waverley Hotel, South- 
ampton Row, London УУСт. The 
meeting will begin at 7.15 p.m. and 
end about g p.m. It will be preceded 
by a buffet supper at 6.45 p.m. (5s for 

students, 125 6d for others). 

The discussion was to have been 
led by Mr Fred Catherwood, M.A., 
F.c.A., Director-General of the Nat- 
ional Economic Development Council, 
whose recent book The Christian 
Citizen covers this subject. Unfortu- 
nately he has been prevented from 
coming that evening by an entirely 
unexpected meeting of his Council. 
In his absence the discussion will be 
led by a panel arranged by the Chair- 
man of the Fellowship. 
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We offer you, free of charge and without 
ob ion, official introductions to 
lea carpet makers and/or whole- 
salers who have showrooms in your 
area. The introductions will entitle you 
to up to 30 per cent discount and free 
delivery on every carpet you purchase 
through us. Fitting service is usually 
available and you have at your disposal 
a national network of showrooms. In 
most areas, therefore, you will be given 
introductions to several showrooms, 
offering you a tremendously wide 
choice of ranges, qualities and colours 
in Axminster, Wilton, Tufted, and al- 
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‘THE ANNUAL GENERAL MEETING 
WILL BE HELD AT 
.. WINCHESTER HOUSE’ 
This familiar boardroom directive makes sense, for 
this fully air-conditioned building in the heart of the 
City of London caters for all meetings from private 
functions to conferences of 250 people. 


For further information and bookings contact: 


The Estate Office, Winchester House, тоо Old Broad 
Street, London ECa. Tel. 01-588 3471 
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Institute of Chartered | 
Accountants | 


At tho examinations leading to the professional 
‚ qualification. of Chartered Accountant, Metropolitan 
College students have gained over 
` 10,500 Successes 
· 1350 Honours 
| B8 First Places 
` 88 Second Places 
, 88 Third and Fourth Places 
and Numerous Prizes, Medals and Scholarships 





TAKE ACTION NOW I 


Write TODAY for a free copy of the College Account- 
ancy Prospectus (stating the examination In which 
you are Interested) to the Metropolitan College (A1), 


8t Albans, ior CALL at the London Advisory Office, ` 


30 Queen! Victoria Strast, London ЕСА (Phone 


01-248 6874). Aftor office hours (6 p.m. Monday- 


Friday) telephone messages are recorded electroni- 
саћу. i, 


Association of Certified Accountants 
During the period December 1964—December 1968, Metropolitan College students have been 
awarded 7 
4 TOP PLACES – Section | 2 TOP PLACES – Section 11 
3 TOP PLACES - Section || ТОР PLACE -— Section IV Е 
also 2 SECOND – 2 THIRD – 2 FOURTH PLACES and FIFTH PLACE – Sections HIV 


Institute of Cost and Works Accountants 


During the period December 1964—December 1968, Metropolitan College students were awarded 


Б TOP PLACES – Part! . 4 TOP PLACES – Part (1 

ТОР PLACE, ~ Part lil 6 TOP PLACES – Part IV 

4 TOP PLACES — Management Principles and Part V 
Practi 


ce 
3 TOP PLACES — Advanced Accountancy and 
Financial Management " 
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Joint Diploma in Management Accounting Services 


The Metropolitan College provides expert postal coeching for the Joint Diploma examination. 
At the October 1968 examinstion the only Distinction awarded was galned by an MC student. . 
For full particulars of the MC Postal ‹ courses apply to the College, specifying the Joint Diploma 
examination. 





Certificate in Management Information 


For full particulars of the MC postal courses for this examination apply to the Colloge specifying 
the examination in Management Information. 
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computer, consultancy, and marketing research. 
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: legacy for the Methodist 
Homes for the ged is a means many 


generous people adopt in expressing grati- 


tude for their own home and for serenity 
and peace-of-mind i in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
anda home. Our constantly growing income 


fromi cies, more than any other factor, 
has enabled us to embark on the ca m 


expenditure for twenty-eight Homes. 


fortunately even these will accommodate 
only a few of the hundreds of 

people on the tragically long waiting list. 
We, thankfully acknowledge this valuable 
assistance and ask you please to remember 
the ‘Methodist Homes for the Aged when 
advising y quu clients. 


| · Methodist 


General Secretary: Rev. В. J. Connell, B,A., B.D. 
. х Central Buildings, Westminster, London SWx 
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A AUCTION SALE—LONDON AUCTION MART 


ТЕШ, ‘nd DECEMBER, 1969—3 рл. 


- (unless previously sold) 


Freehold 
shop investments 


58/588 ABINGTON STREET 


 NORTHAMPTON 


Finest multiple trading position. Two shops let to Coats, Patona (Retail) Ltd., at the 
low exciustve rental of £2,100 per annum. А 


EXCEPTIONAL REVERSION 1987 
498 BRIXTON ROAD . 


BRIXTON 


Fine trading location In this flourishing shopping centre close to multi 
Letto B. B.SC. Footwear Ltd. at at the very low exclusive rental of £1,500 per annum, 


SUBSTANTIAL REVERSION 1986 





106/108 HIGH STREET _ 


HARLESDEN 


` Good retall trading location close to branches of leading multiple companies. Let at 


r 7 the very low rental of £1,200 per annum. 


VALUABLE REVERSION 1975 


50/54 THE BROADWAY, UXBRIDGE ROAD | 


SOUTHALL 


^ Busy trading, location Jn principal shopping thoroughfare. Three shops let and pro- „ 
ducing £3,500 per annum. 


REVERSIONS 1976 and 1982 





vacant possession 


LONG LEASEHOLD (59 YEARS) 
2 BERKELEY SQUARE 


MAYFAIR 


Elegant offices with anciilary residential accommodation on Ground боот, basement ^ 
and five upper floors. Frontage 189 Sins. Net floor area, 2,385 ва. ft. _ 


FREEHOLD SUPERMARKET 
`41, 42, 43 ST. JAMES'S STREET 


BRIGHTON . 


Excellent multiple trading location: 
Же, floor 


it, with options to purchase adjoining f е with benefit of pisnning Content p 
ostension fo existing premises to provide a total net area of about 10,800 ва. ft. 


Auctioneers 


Healey = Baker 


29 St. George St., Hanover Square, London, WIR ОАЕ. 01-629 9292 


ple companies... 
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n Head Office of Machine Tool 
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etary, and to bo primarily respon- 
le for control of the Accounts 
partment, and for its efficient орега- 
n. А young qualified man around 25 
h approximately 2 years’ commercial 
rience would be жаы, or alter- 
ively an unqualified man 30-40, with 
und 10 years' suitable experience. — 
ite with full particulars as to educa- 
n, 3, реек, and present salary, to 

Dowding Doll Limited, 
27 27 бутан Lane, London 57718. 


ACCOUNTANT REQUIRED for commis- 
slons department of large international sales 
organization, This man must prove that he is 
capable of administering an efficient office 
and must be pr d to accept a lot of 
immediate responsibility. Relevant experience 
is more important than academic ашса 
tion. Salary negotiable. – Box AR 3 


А NEWLY FORMED engineering company 
which is a subsidiary of two.large inter- 
national engineering companies — Swiss and 
American, uires a qualified accountant 
with two or years oe ence offering 
excellent prospects to the right ap leant 
Costing systems, financial reports an 

vision required. Excellent location West | 

of London. Salary subject to ion 
Detailed curriculum vitae to Box 8397. 


chartered 
accountant 


Age to 25 


Company: 


Cosmetics and Toiletries<.. 


. Salary to £2,000 


International... 


Manufacturing ... 
West End based. 


Experience to be gained In: Computer based 


accounting... 


management techniques... 


Budgeting. 
Apply: Mr. 


Berkeley Square House.. 





Profitability analysis. . 


J. Bailey... 


. Modern 
Marketing evaluation... 


Golden Limited... 
. London W1A 1BX. 


If you are a young 
hartered Accountant,would 
like to work near Geneva 
and make alot of money... 


This should be just the opportunity you've been looking for. 
It’s a job with one of the most dynamic and exciting companies 
the world, whose activities currently include mutual funds, 
nking, life insurance and property development. A company 
üch is growing so fast that the opportunities for personal 


vancement are exceptional. 


Right now, we are looking for young accountants, under 30, 
become part of our executive orientation scheme. They will start 
"Ђу working in the Corporate Audit Department as an initial 
ase in their development as executives in different areas of 


aancial Management. 


It'll be a demanding job, but then we'll pay a lot for the right 
ople. In addition to an excellent salary there are very attractive 
nge benefits in the form of a pension plan and profit sharing 


leme. 


If you join us you'll be working in Ferney-Voltaire, 5 kms 
m Geneva. So we'll pay you relocation expenses and give you all 
з assistance you need in finding accommodation. 


‘Send your 


“Curriculum Vitae”, 


1 photo and salary 


juirements (quoting reference O.A.E.) to: 


John Coroon Р 
Personnel Department 


International Life Insurance 
1 Olympic Way Wembley Park 


Middlesex, England 


IOS 


А FINE IMPROVEMENT opportunity. 
Our many clients in the profession, commerce 
and industry have retained us to fill literally 
hundreds of posts at ALL LEVELS. Salaries 
areexcellent, full market value and above. For 
a prompt and professional career service гіл 
ACCO G ASSOCIATES AGENC 
01—794 0202 гк hours), 457 Finchley Road, 
London NW3. 


À LEADING tax consultancy firm with 
exclusive clientele о: as opportunities for 
enterprising o FEMALE 
GRADUATES is appropriate profes- 
sional qualifications) to work with 

ialist team. London rate salaries. 1: 
Estate Duty Planners. 2: Mathematician/ 
Accountant. — Write or telephone for 


expenses раш interview to: SIR 
ANTHO D К PARTNERS 


АК DIV. | 
rescent, Bournemouth. (Tel. 0202 


ASSISTANT ACCOUNTANT 


Aged 22-30, not necessarily qualified, 
required for Victoria area by progressive 
fast-expanding Brewery subsidia: 
pany to. assist inthe preperation. of 
anagement Accounting information. 
Excellent prosp rospects for advancement. 
Starting salary circa £1,500 p.a. — Apply 
- stating age and experience to The Chief 
Accountant, Schooner Inns Ltd, 19 
Buckingham Gate, London SW1. 


COST ACCOUNTANT. — Applications are 
Invited for a cost accountant to an expanding 
group of companies in Cornwall. The 
te must have an A.C.W.A. 
qualification and will be required to o: 

the costing department of the civil engineer- 
ing, plant hire and transport divisions in the 
group. Salary will be according to age and 
experience. Relocation expenses П be 
considered. — Replies, which will be treated 
in complete confidence, should give full 
details of experience to date and be addressed 
to The Financial Director, M.C.C. (Roche) 
Ltd, Victoria, Roche, St Austell, Cornwall. 


A RECENTLY QUALIFIED Charte: 
Accountant is required by a priv. 
limited company in London engaged 
distributive trade. The company is я 
stantial, employees number 150 a 
turnover ig well in excess of £1 milllo 

Initially he will act as assistant to 1 
Secretary/ Accountant and, all ђе па we 
may expect to take over as Chief А 
countant within a year and to 
appointed to tho Board within six уса 

The commencing salary is negotial 
and will not be less than £2, 
annum. There Is a рне 
scheme. 

This is a position which will appeal 
the man who prefers to be closely : 
voived in the affairs of a medium-s 
business, working az one of a sm 
management team. 

Please write giving details of a 
education, qualifications and experier 
to Box AR 8269. All applications will 
acknowledged. 


ASSISTANT ACCOUNTANT/OFET 


MANAGER required for the LIVE 
POOL HEAD OFFICE of a mediu 
sized company manufacturing Ladi 
Clothing and retal through ] 
retail outlets, Responsibilities will 
clude preparation of monthly accour 
and control of the books and staff o: 
buzy office. A. с thorough practical expe 
enco is essential, a qualification or p: 
qualification would be desirable but r 
essential. The company has a punch-cz 
installation. ~ Please write In confider 
ving detalls of age, education, qui 
tlons, experience, present 
ang salary to: The Chief Accounta 
etheral] Bond Street W1 Ltd, 6j 
Colquit Street, Liverpool L1 4DF. 


ASSISTANT CASHIER (male or femal 
Holborn Solicitors — New offices — prefe 
20-25 years of age — salary to £1, І 
Вох АС 2847. 


RICKMANSWORTH AND UXBRIDGE VALLEY 
WATER COMPANY 


WORK STUDY OFFICER 


Applications are invited for this new and important appointment from quallfiex 
Work Study Practitioners with extensive experience of application of Work Study 


The duties involve the preparation and implementing of Productivity and Incentlvt 
Bonus Schemes for the inanual employees of the Company. Experlence In the practica. 
application of Work Study techniques is essential, preferably in a Water Undertaking 


The successful candidate will be раја a commencing salary of £2,750 per annum 
together with essential users’ motor-car allowance and will be admitted as a membe: 
of the Company's Contributory Pensions Scheme. 


Applications stating age and experience should be addressed to the General Manager 
Rickmansworth and Uxbridge Valicy Water Company, Batchworth, Rickmansworth 


Herts. 


SENIOR STAFF APPOINTMENTS 
20 DOVER STREET 
PICCADILLY, LONDON W1 
01—493 5591 and 01—493 1381/2 


PROJECT COST ACCOUNTANT. – Essex, 


ed A.C.W.A. (25-35) requirec 


for subsidiary of International Co. Salary £2,500. 


ACCOUNTANT. ~ 


W. London, А.С.А./А.С.С,А. with wide commercial experience 


to take charge of financial reorganization. Circa £2,400. 


TRAVELLING AUDITORS. — Shipp 
positions in Europe and Latin America. 


agents require 


ualified men for-oversea: 
llent-salary plus expenses. 


Many other positions available in profession, commerce and industry. 
Applications in confidence to Mrs B. Davis 


ANUVOEINUEE Ју 1707 


МАЛОМ LZXIN L А 


Intermediate Accountant 


We аге a wholly owned subsidiary of Hoskyns 
Group – a rapidly expanding consultancy, 
computersoftwareand education organisation. 

We market computer software, consultancy 


services, and training courses in the UK and 
the US. We need an ambitious young ac- 
countant, currently studying for A.C.A,/ 
A.C.C.A./A.C.W.A., to operate our manage- 
ment informatlon and control systems. 


Initlally he will work under supervision, but 
later, on his own initiative. He should be as 
interested in the development of new manage- 


ment systems and techniques, that will keep 
pace with the company's growth, as in running 
present systems. 


The starting salary will be between £1,300 and 
£1,850. 


The position offers valuable experience of the 
computer Industry; prospects In the Company 
and In Hoskyns Group are excellent. If you 
belleve that you would be effective In this 
environment, please send an outline of your 
experience to me, А. M. Robb, quoting 510. 


ASSISTANT TO 
CHIEF ACCOUNTANT 


A recently qualified, or nearly а 
man 15 required as assistant to th 
Accountant of a Company in tt 
sumer products field, located V 
~ London. 
The position offers excellent sc 
gaining experience in financii 
management accounting, budgeta 
trol and related matters. The sux 
applicant will be expected to 
responsibility for a number of 
of the Company’s десш i 
which include computer 
and to assist in the 4 
existing procedures. 
Terms and conditions of d 
are attractive and the starting sali 
be not less than £1,600 р.а. 
Please apply in writing, giving de 
age, experience and current salar 
Chlef Accountant 
Box AT 8401. 


ASSISTANT 


Young qualified ог part-q 
accountant required to assist 
organisation of busy Accounts ] 
ment. 

perience of bought and sales | 
monthly accounts, credit control 
interest in costing desirable. 


Apply in writing to: 


Financial Controller 
Duplicator Co 14 


. Hoskyns Systems Research Limited | wat Walton Road 


33 CHANCERY LANE LONDON WC2 





BS Ад, EE Ag RE 


Financial 
Accountant 


Our client is a leading industrial concern 
with international links. Internal promotion 
has created a first class opportunity for a 
young qualified accountant at their North 
: London location. 

` Aged about 25 to 35, he should be qualified, 
and able to back this up with at least three 
years' financial accounting in an industrial 
environment. À knowledge of audit would 
be an added advantage. 
He will be responsible for the financial 
aspects of bis division's accounting func- 
tion, including payroll, bought ledger and 
billing, and will have direct control of a 
staff of 22. He will also be involved in 
management accounting through the com- 
pany's integrated accounting system. 
Starting salary will be negotiable and 
fully commensurate with the responsibilities 
of a-post offering excellent scope for 
advancement in a large concern of our 
client's status and repute. 
Please write with sufficient details of your 
experience, naming companies to whom 
you do not wish your application for- 
warded to: 


Gordon F. Vivian (Ref. PL58), 
Benson Recruitment Advertising Ltd., 
129 Kingsway, London WC2 





Glaxo Group 





TEL: 01-242 0086 : Watford 


BOOK-KEEPERS (male/female) 

required in City, Aldgate and ine 
ctitioners ces Bureau, 1 

brook Road, Ilford, Essex. (01-554 





Group 


Financial Planning 


The Glaxo Group is a leading and expanding British 
maceutical group of companies which has recently earned г 
turnover and profits. The Group Financial Planning Depar: 
now seeks a qualified accountant who is also a graduate. ` 
The Department is responsible for defining and co-ordir 
financial planning processes in the Group, prepares C 
financial forecasts, analyses major investment projects, assi 
the planning for major Group developments, and unde: 
special financial investigations for top management. Wc 
also carried out on the development of accounting sy 
throughout the Group, and in designing computer syster 
Group management. 

The successful candidate, aged between 26 and 33, will ha 


‚ opportunity to undertake a wide variety of assignment 
some overseas travel will be involved. There will be openin 


promotion within the Group. 

The appointment carries a good salary, with excellent cond 
of service, including a London allowance and the opportur 
share in profitability. Е 

Please write briefly, quoting ref. .J.57,.to P. А. Drew, Pers 
Services Division, Glaxo Group Ltd., Clarges- House, 
Clarges Street, London W.1. 


E. 


COST. AND WORKS 
> ACCOUNTANT. 


"We are loóking for à ап Accountant, preferably qualified (although 


‘Accounting. He will be 


this is not essential) but certainly with experience in Cost and Works 
required 


for us and then to take on further staff to form a comprehensive 


‚ accounting department. The services of a computer are available. 


He must also be able to install a system which will provide a full 
range of management accounting information. He will head up the 


accounting function and will be responsible directly to the General · 


Manager. - 
"The appointment is with Fairey's Industrial Hydraulics Division, 
one ‘of the fastest-growing sectors in the Fairey Group. It will 


-shortly be formed into a separate subsidiary company so that there 


will be unrivalled scope and opportunity for increased responsi- 
bility for the right man. 
Write to the Manager, Industrial Division, Fairey Hydraulics 


Limited, giving us details of your experience and how.soon yoür | 
' present employers could let you join us. 5 


# Industrial Division : 3 
Fairey Hydraulics Limited - 2 
Cranford Lane, Heston, Middlesex. Tel. 01-573 7771 ` 


Accountant 


We require a fully qualified Accountant for an . 
-appointment to our Norwich based Company as- 
. Company Secretary/ Accountant. 
This appointment is suitable for a man from thé age 
, range 25-40 who has had some professional office 
С experience followed by experience in industry and 
‘commerce preferably.in an organisation operating ` 
. Several branch offices and/or depots. 
- The.Company is prepared to pay a good salary. It. 
will also provide the successful candidate with a car, 
"а good Life Assurance and Pension Scheme and other’ 
benefits including four weeks holiday per annum. 
` Тће Company will be prepared to provide house ` 
removal assistance should it be required. | 
_ Letters giving relevant details should be sent to: 


The Personnel Masi, 

Ref. 312, | 

- Associated Tyre Specialists Ltd 7 
160 Brom ој a pede 

London В. PE E 





to start a new accounting system” ` 








T 


` SLATER, WALKER SECURITIES LIMITED 


Financial Director Вехі 
- for: 


ван International Lini 


А Financial Director Designate is died for Ralli Inter 
Limited. The successful applicant be a chartered acc 
aged 30—40, with first-class professional experience follow 
least five years’ industrial or commercial experience in an с 
position. He will have had first-hand experience of gr 
management accounts and а soundly-based knowled; of t 
International experience is desirable but not essential.. 
"The position offers а varjed and challenging career 
exceptional opportunity for a man of above-average abi 
Generous salary by negotiation and other benefits ii 
share options and a car. Location ~ the City of, London. 


Applications with full details of education and experiei 
- FINANCIAL DIRECTOR 


SLATER, WALKER SECURITIES LIMITED 
RALLI HOUSE, 30 ST PAUL'S CHURCHYARD, LOND! 


















[ ‘Aecounten 
- (Qualified or | 
. Qualifying) _ 


The Kellogg International Серене ва 
petrochemical contractor currently engineeri 
jects in the О.К. » Europe, Middle East and Ал 


This appointment would interest" a pro 
qualified (or qualifying) Chartered: or Certif 
: | . countant between 27 and 35 years of age. 
involve himself with the preparation of ann 
monthly accounts and the compilation of n 
` ment information. Previous industrial exper 
not necessary but an ability to fit in smootl 
member of a team and simultaneously. show : 
leadership and initiative is essential. - 


Write with a brief description of your career. і 
| - to: P. J. Kidger, Personnel Officer, | 
| ' KELLOGG INTERNATIONAL 
reni Kellogg House, „бут› Chiltern Set, 
. London WIM 240 


CORPORATION, 
A Company of the 20th бићу 




















NRDC| QUALIFIED " 
| ACCOUNTANT 


lief Accountant of the National Research Development 
wporation requires a qualified assistant, in the age bracket 
to 40. Additional responsibilities include the examination of 
ensees' and contractors’ sales returns and royalty payments, 
the course of which he will be required to undertake some 
ivelling. Experience of taxation is desirable. Starting salary is 
the order of £2,500 with good prospects for the right man. 
зазе write for application form, quoting reference J.129, to 
г. Т. S. Luscombe, National Research Development Corpora- 
n, P.O. Box 236, Kingsgate House, 66-74 Victoria Street, 
ndon SW1, or telephone 01-828 3400 extension 333. 


| 
| 


MANAGEMENT 
ACEOUNTAN 


то, cops with the expansion of work in 
| ош] accounts division, we require а 
qualified accountant in the age range 
23- 28 years, who has had at least two 
years’ commercial or industrial experi- 
ence. ;Part-qualified candidates with 
related experience would be considered. 
The duties will involve budgetary control, 
financial analysis and special investiga- 
tions and reports. The successful candi- 
date will be directly responsible to our 
Chief Accountant. 

We ‘offer a negotiable salary апа good 
prospects of advancement. 

Applications, stating brief details of 
education, experience апа current 
salary, should be addressed to: ' 

The Personnel Manager, 


MALLORY BATTERIES LIMITED, 
Gatwick Road, Crawley, Sussex. 
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ПАДЕ УЧЕ И 






SECRETARIAL 
ASSISTANT 


Bryant & May Ltd. has a vacancy in the Company 

Secretary's department which Is an ideal oppor- 

tunity for a young man Intending to make a career 

in the secretarial profession and wishing to gain 

wide experience, Salary and fringe benefits are 
: attractive and prospects of advancement good. 
Applicants should be aged between 20 and 25 and 
have passed the Intermediate examination of 
either the Chartered Institute of Secretarles or 
the Corporation of Secretaries. Experlence of 
pension fund and/or Insurance work would be an 
advantage. 


Write giving full details to:- 


















The Personnel Officer, 
Bryant & May Limited, 
Head Office, 
Fairfield Road, 
Bow, London, E.3. 





OPPORTUNITIES А 


Amphenol 


Cost Accountant 


'The Company is looking for a first-rate man, who must 
completed at least Part IV of the L.C. W.A. examinati 

The successful applicant will be required to develop co 
systems and procedures, to cover new processes an 
improve existing procedures. He will also be expecte 
investigate profitability of projects and must be capab 
dealing with alllevels of management. This is a ѕепіогарр 
ment and its importance is recognised by the salary v 
we are prepared to pay for the right man. Suitable appli 
will currently be earning at least £1,800 per annum. 


Accountancy Clerk: 


There are two immediate vacancies for male Account 
Clerks, aged 25—30 years. Formal qualifications are 
required, but previous experience is essential The ' 
involves the preparation of management accountancy i 

“mation to predetermined procedures. The salary for 
position will be in the range of £800—£1,000 per annum 
will be subject to annual review. 

The ' company operates mainly with the aircraft, electr: 
and light engineering industries. It offers pleasant woi 
conditions with staff canteen and has an active social 
Free sickness benefit and life assurance schemes ar 
operation. 
Applications to: 

The Personnel Manager 


AMPHENOL LTD 
THANET WAY | 


WHITSTABLE, KENT — 
Tel. Whitstable 4345 . | 









STANT — 
CCOUNTANT 


al Contracting (Civil and Building) 
ipment Group with 40 years’ experi- 
programme. 


on to the Management Team ~ in the 
he successful candidate will assist the 
iy-to-day running of the Department 
ction of sophisticated management 
directors. 

qualified accountants secking the 

experience and looking forward to 
part in our Business. 


| salary with Bonus, Superannuation 


Management 
Accountant . 


An opportunity has arisen for a recently quallfied Accountant to - 
Join our Management Accounting team. 






The successful candidate will be responsible to the Group 
Management Accountant and his duties will include consolldated 
accounts, five year and annual plans, capital expenditure analysis, 
cash forecasting and а wide гапде of special projects. . | 







Salary will be In the region of 22000 and ample scope for advance- | 
ment is available to the right candidate. s 










Applications should include detalls of education, career to date, 
present salary and should be addressed in confidence to:- 















The Group Managemsat Accountant, 
Wilkinson Sword (ега ева!) 
Limited, Sword Works, 
Southfield Road, London, W.4. 








up Accountant ' | WI L SON 
Шоп Limited ә SWORD 


use, London W5. 















 CHIEF - 
ACCOUNTANT 


` for Rothwell Plant Breeders Limited - 


Тће company is a leading private cereal and grass breedin, 
concern with world-wide interests. The man appointed wi 
be responsible to the Board for all management and financial 
accounting requirements, including installation and develop- 
ment of a costing system, budgetary control, long-range 
planning and projects evaluation procedures. . 3 : 
Routine analysis and book-keeping services are supplied by 
a Group accounting unit with computer backing. 


ACCOUNTANT 


Farm Partners 


This company is a rapidly expanding farm company manag- ` 
. ing farms in various parts of the United Kingdom. The. ` ` 
'. position should ideally suit a recently qualified accountant .' 
and duties will embrace all aspects of management and: . 

: financial accounting, with responsibility to the Financial 

." Director. : | К 
хатаю sige aro ан for applicants yth е озу 
abilit work alongside a number of young an i Si 

quali specialists NU dier. МЕ 

- The pleasant modern offices are situated in the country at ` 
Rothwell on the Lincolnshire Wolds, 20 minutes from a  : 
town. $2 ver E E Dg 


Apply in confidence to: The Group Finance Director. _ 
Nickerson Group uc 
Rothwell, Lincs 


Ф ШШЕ" 





INCIAL 
UNTANT 


ed 15 a modern, progressive 
ipany making and selling 
s and other food additives to . 
id. Manufacturers of.Anlmal 











rst-class Financial Accountant 
ve. He will be responsible to 
for the usual statutory and 
zcounting returns and the 
Sales and Purchase ledger 
2 these routine duties he will 
зг member of the accounting , 

in the development and 
м Ideas. 









ferably be under 35 years of 
qualification such as A.C.A., 
., and have a background of 
| experience. — Applications 
ting to: a i 







Personnel Manager 


ndustries Limited _ 
ugh Port, New Ferry, ` —— 
3, Cheshire. 

















FINANCIAL 


COST ACCOUNTANT 


| This position will involve the' preparation of 
| budgets and standard 
| 
| 
| 


Costs, material costs and 


analysis and apportionment of overheads. It calls 
for a man in the age range 25-35 who elther 
possesses or is studying for A.C.W.A. or equivalent. 
Some experience In Industry Is preferable and a 
knowledge of computers would be an advantage. 


ACCOUNTANT 


He will be responsible for nominal ledger postings 
and analysis to trial balance stage. Applicants 


i 


| should be aged 25 or over and preferably hold a 
recognised accountancy qualification. 

We area progressive group of companies and the 
successful applicants can expect excellent pros- 
pects. Attractive salaries will be negotiated and a 
| contributory pension scheme із іп operation. 


Please write in confidence giving full detalls to 


the Personnel Manager 


ELLISON GROUP OF COMPANIES 
Wellhead Lane, Perry Bar, Birmingham 22 








This is not the salary we 
are offering! It represents 
the current annual 
turnover of our group of 
companies. We are importers, 
food distributors (bo 
wholesale and retail) and we 
also operate|seven cash and 
carry warehouses. An | 
IBM computer helps us to . 
sort out the. 4,000  . 
products handled and all 
our modern, warehouses are 
fully mechanised. 

We now require a 
qualified male Accountant, 
preferably aged 21-26, 
to supervise|a small 
department dealing with our 
computer accounting 
system. The job entails 
reporting infórmation, the 
preparation of accounts for 
audit, and the day-to-day 
administration of established 
systems. We are progressive 
їп outlook. The man we 
i 
| 





| 
| 
| 
| 





i 
| 
i 


£25.000,000 


choose will need a thorough 
introduction to the 


company. He will have 


opportunities to use his skill 
and initiative. Salary up to 
£2,000 according to age 

and experience. Three weeks’ 
holiday per annum, 

excellent canteen, staff 
pension scheme and, of 
course, a 5-day week. 

You can find: out more 
about this by writing to: 
Personnel Director 
Bishop's Stores Ltd 
Stonefield Way 
Ruislip, Middlesex 
Tel. 01-422 9511 


BISHOP'S 


food stores 





UNTANT E | P Me i | Я ре Dj — 






Financial | 
Director 


A large Heavy Engineering Group require an 
experienced Accountant to act as Financial 
Controller and Adviser to the Мајп Board. 
Five-figure salary and London-based. 


Please contact 

The Managing Director 
Management Analysis Ltd 

63 Chandos Court, Buckingham Gate 
London SW1. 01-799 3797 


















ACCOUNTANT 


The Company, part of the International Pirelli Organis- 
ation, is one of the leaders in the field of electric cable 
manufacture in the United Kingdom. 








We are seeking a young qualified Accountant for a 
Head Office appointment. Duties will include preparation 
of periodical and annual financial accounts; consoli- 
dations including the published accounts, short and long 
term forecasting and management information reports. 
All accountancy systems are computer based. 


Applicants should have experience of audits of large 
public companies. Some knowledge of computer appli- 
cations would be an advantage. This interesting and 
exacting post is suitable for a man looking for his first 
industrial appointment. · 


Conditions of employment include superannuation 
and life assurance, sickness cover together with assist- 
ance with relocation expenses. 











Please apply in writing in the first instance to:— 


рет 


GENERAL 


The Personnel Manager, 
PIRELLI GENERAL 
CABLE WORKS LTD., 
Southampton 











THE. 


Š хх | ТИБ. oW y a a 75е 


PR POSTS 


| $ REGISTER OF APPOINTMENTS 
(£1,250 – £5,000) | 


“PR Posts is approached regularly by all types of companies seeking 
Speci executive personnel. If you are a qualified accountant, 
under 40, looking for a new appointment, even if you are not ina 

^ hurry to move, it would be to your advantage to be on our Register. 
The service is free to personnel and confidential. For the next 
important step in your career consult Mrs Heather Burn or Lewis 


_ PRPosts 


DUDLEY HOUSE, 
36-38 Southampton Street, W.C.2. 
01-836 1147 01-240 0016. 


~ Financial Accountant 


. A young qualified accountant is required by a light engineering 
company in the West Midlands employing over 1,000, to take | 
‚с full control of the financial accounts of the Company under the 
. Chief Accountant. 


The successful candidate is likely to be aged 25-30 and prefer- 
-' 'ably have had some years' industrial experience since quali- 
^. “fication. | 
_ Tn addition to the preparation of monthly and annual accounts, 
| "he would be responsible to the Chief Accountant for planning 
.. developments of the accounting system, particularly in relation 
. to use of the Computer, and improved systems design. | 
- This is a valuable opportunity for a young man to enlarge his 


experience in an expanding and forward-looking Company. 
‘Salary would be negotiable and progressive. - Box FA 11144. 





Firestone 5 
_ TYRE 4 КОВВЕК CO LTD 


require an 


INTERNAL AUDIT MANAGER 


A manager Is required to supervise the activities of a growin 

: Internal audit group concerned with the wholesale and retail 
distribution divisions of our organisation. The successful candidate 
will be а chartered accountant under 30 years of age with extensive 
internal audit experience. 


7 The position Involves a measure of travel and a company car is 
provided. A realistit commencing salary is offered with a wide range of 
good employee benefits. — Write with brief career details to date to: 


. Mr J. Erratt, Staff Personnel Manager, Firestone Tyre & 
'" Rubber Со Ltd, Great West Road, Brentford, Middlesex. 
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QUALIFIED 
ACCOUNTANTS 


Two appointments with exceptional 
advancement prospects 


Our client 1з a substantial International engineering group, 
offering excellent employment conditions, and . giving ex- 
ceptlonally good progress opportunities both within the group 
as a whole and also within the operating organisations to whic! 
the appointments will Initially be made. Both positions are 
based In one of the most attractive areas of the West Midlands, 
with ready access to countryside as well as urban amenities. 


COMPANY SECRETARY/ 
CHIEF ACCOUNTANT . 


Age 28-45 Not less than £2,400 Board appointment 
prospects ^ | 


A qualified accountant is required, to be responsible to the 
Managing Director for financial and administrative functions In 
an expanding Foundry company with a six-figure turnover. 
The position is a challenging one, with emphasis on the effective 
use of financlal and other data for cost control, pricing policy 
and corporate planning. An active involvement In management 
will be required. 

The successful applicant will have A.C.W.A., or A.C.A., quall- 
fications, with sound experience in management accounting and 
will be expected to develop an integrated system incorporating 
standard costing and budgetary. control. Group computer 
facilities are available. 

Thereare prospects ofa board appointment and other excellent 
opportunities tor advancement within the group. ` 


ASSISTANT 


DIVISIONAL ACCOUNTANT 


Age 23-27 Not less than £1,600 Group executive , 


appointment prospects 


Here is an exceptional opportunity for a recently qualified 
accountant. He will work within a division comprising eight 
companies, employing 2,500 people and manufacturing and 


marketinga wide range of industrial equipment in-the UK and’ | 


Western Europe. · i 

The successful applicant will be responsible to the Divisional 
Chief Accountant and will consolidate financlal and other 
Information relating to the operating companies, and assist in 
developing diyislonal- reporting procedures. He will also. par- 
ticipate in a wide varlety of projects, Including corporate 
planning, cost investigations and systems development and the 
experience gained will provide an excellent base from which to 
progress Into executive appointments within the group. There 15 
opportunity for travel to operating compantesfrom тето те, 
Applications, which may be accompanied by a covering note 
listing organisations to whom you do not wish your name to be 
forwarded, may be sent In strict confidence to: 5. D. Grayson, 
Room 54/C Stowe & Bowden (Management) Ltd, St 
Andrew's House, Portland Street, Manchester M607HT. 


S &B STOWE & BOWDEN (MANAGEMENT) LTD 
CONFIDENTIAL REPLY SERVICE | 
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CREDIT CONTROLLER 


required to take charge of SALES LEDGER. We are looking for a man with an 
Accountancy background either Intermediate A.C.W.A.JA.C.C.A. or with 
previous experience in CREDIT CONTROL. 


едь of mechanised and E.D.P. systems will be an advantage but not 


Excellent prospects offered to the right person, penzion scheme, etc. 
Please write, giving brief details of experience, to: 


CHIEF ACCOUNTANT 
VULCASCOT LIMITED 
43 Wales Farm Road 
London W3 


or Telephone: 01—992 8862 for an early interview. 










Auditor 


This post, based in Central London, is concerned with the analysis 

of revenue and railway mileage data and the development and imple- 

mentation of new systems апа audit controls relating to automatic 

fare collection on the Underground. It calls for a sound knowledge 
m RR ое of audit and accounting principles and practice. A 

profa onal qualification would be an advantage. 

Salary scale: £1,700—£1,900 p.a., with potential to £2,000 p.a. 


‘The post carries valuable free travel facilities at all times on London 
Transport services and there is a contributory superannuation fund. 


Applications to Staff and Training Officer (ref. 665/2), 55 Droadvmy, 
London SW1, giving detalls of age, qualifications and experlence. 


e London Transport | 









ACCOUNTANT 


£2,000 to £2,500 per annum 


Longman Group Limited, Book Publishers, have a vacancy fora 
qualified Accountant with experience of computer applications 
and systems work. 


This is a new appointment arising from the expansion of the 
Group's activities, the centralisation of its accounting and the 
development of its systems and controls. As a result the work 
will be of a challenging and non-routine nature which could in 
due course lead to a senior accounting position with the 
Company. 


The appointment is based at our offices at Pinnacles, Harlow, 
Essex. The initial salary. will depend upon age and 
experience but will be in the range of £2,000 to £2,500 per 
annum. In addition, we operate а non-contributory pension 
scheme and ‹ £àn under.certain circumstances offer assistance 
with housing.’ 


For further details and application form please write to: 
Divisional Managing Director, Administrative Division, 
Longman House, Burnt Mill, Harlow, Essex. 





ACCOUNTANT 


CAREER OPPORTUNITIES 


for QUALIFIED ACCOUNTANTS 
with top oil and chemical companies 


in GEMENT and FINANCIAL 
accounting. - Contact MANAGEMENT 
APPOINTMENTS LIMITED, 40 Beau- 
champ Place, Knightsbridge, London 
5773. "tra. 01--589 1222.) 
CAS. OOK-KEEPER required by 
solicitors, West Cornwall. Competent woman 


considered. Salary by arrangement. — Box 
CB 2746. 


CHARTERED ACCOUNTANT 


Ап old-established Bristol Company 
requires the services of a young recently 
qualified Chartered Accountant. 

Considerable scope for a man with 
ability and the o opportunity for promo- 
tion to the Boar 

Apply in the first Ме to Messrs 
Tribe Clarke & Chartered Ac- 
countan Albion аала Smali 
Street, Bristol 1. 


CITY SOLICITORS require assistant ex- 
perienced in personal tax matters and trust 
tax returns to work without supervision. One 
month’s holiday a year, pleasant ша 
conditions and good salary. — 

Hutchins & Co, 50 Cornhill, London EC. 


(Tel. 01-626 9631.) 





COMPANY SECRETARY required by 
a large private Clinic in East Susse: 
The appointment is with a view а 
succession in the short-term to the 
Secretary ог the Company who will be 
retiring. dmiaisirative | ability and 
initiative ү managem ecessary. 
Commencing salary not ls than fl ,650. 
ply in the first instance.to Spain 
McNab & Co, 14 St Јо 
pote Tunbridge Wells, Kent. 





COST ACCOUNTANT 


The above vacancy exists in a rapidly 
expanding construction company in the 
Medway area. Practical ence, 
preferably in the industry Is essential. 
Responsibilities cover all aspects of cost 
accounting. Hard work and the ability 
to act on own initiative will be suitably 
rewarded. — Write giving details of 
experience and salary required to Box 
СА 8378. 


COST ANALYST experienced in engineering 
eae required for large North London 
works. у qualifled cost accountant, age 
2030, referred. Salary to £1,500. Good 
n rospects. — Practitioners Services 
arean, 1 Cranbrook Road, Ilford, Essex. 
(01—554 3484.) 
COSTING CLERK REQUIRED. – Experi- 
encein running a de ental costing system 
in manufacturing desirable. Will be “directly 
responsible to managing director. – Apply in 
writing, giving full details of qualifications, 
experience and salary required to secretary, 
Fox Brothers & Co Ltd, Wellington, 


Somerset. 
EXETER. ~ Young chartered accountant 
required for busy solicitor's office to take 


> charge of trust and tax departments ~ knowl- 


edge of and interest in betterment levy, 
capital gains and similar aspects of the law 
an advantage. — Good salary to right man. — 
Box EY 2859. 

FINANCIAL ANALYST required for 
Marketing Company. Applicants should be 
chartered accountants (male or female) with 
one or two ycars' post-qualification experi- 
ence and should be looking for a challenging 
job with exceptional future prospects. This 
is a new post and the work involved requires 
a lot of original thought and ideas. The salary 
envisaged will match the responsibilities of 
the position. — Box FA 8390. 
FINANCIAL CONTROLLER requin 
act as personal assistant to the chairman of 


ed to 


- leading group in its field, comprising eight 


companies, with head office in West Middle- 
зох, turnover approaching £1 million. 
Applicant кро Бе Lenis preferably with 
sound commercia! und and E 
knowledge of compute tion, and 
between be able to нун 
overall control or 81 financial reco 
supervise and prepare management апа 
accounts, and maintain and improve system 
of management reporting and information 
analysis. He must also drive and 
initiative, and a strong character which come 
bines discipline with understanding and 


‘produce results without frictlon. Commenc- 


ng salary із negotiable in the region of £2,500 

together with excellent pension scheme and 

free life insurance. — Kindly send brief 
details to Chairman, Box FC 8371. 
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EXPERIENCED BOOK-KEEPER re- 
dud d to initiate “aly. чо prs 
who! с gro in ty alary 000 
£1,250. – pos EB 290 

OPPORTUNITY for fresh keen 
qualifled accountant to grow with family 
group of companies. Must be interested in 
motor trade, prepared to be loyal, keen to 
extend machins accounting system and willing 
to promote group business and image. — Box 


GUINNESS 


require an 
ASSISTANT ACCOUNTANT 


Aged 20-25, intermediate standard 
A.C.C.A.[A.C.W.A. for a Company at 
Park Royal Brewery responsible for 
overseas interests, The post will provide 
good experience In Management and 
inancial Accounts. Commencing s alary 
within range £1,400—£1,750 plus p 
cipation in profit sharing кеше, нод: 
contributory 
lunches, бус дау week. сер ПА 


Please write giving details of age, quali- 
fications and experience to 


Recruitment Section 
ARTHUR GUINNESS SON & CO 
ARK ROYAL) LIMITED 
Р. ROYAL, NDON NW10 


MANAGEMENT ACCOUNTANT 


А quallfled Accountant, aged 25-30, 
with at least two years’ commercial 
experience, is required by a rapidly 
expanding company marketing a revolu- 
tionary product in the consumer durable 
field. The company Is located in Watford, 
Него; пара and is а member of а 
large international group. 


Dutles willcover a widerange of account- 
ing with special emphasis on the pre- 
paration of prompt monthly accounts 
and cost statements. А system. of 
budgetary control is in use. 


The successful applicant will be capable 
of working on his own initiative and 

to acceptincreasingresponsibility. 
Starting salary £2,000. Pension and life 
insurance scheme. 


All applications ~ giving full details of 
age, experience, present salary and 
career to date - should be sent to the 
Chief Accountant, Box МА 8405. 


PARTLY-QUALIFIED ACCOUNTANT re- 
quired by West End antiques dealers to 
undertake company secretaria! duties and 
keep books. Age about ae £1,600—£1,700. — 
Practitioners Services Bureau, 102 Сгап- 
brook Road, Ilford, Essex, (01–554 3484.) 


Progressive, rapidly expanding gro up of 
companies in the photographic and allied 
fields, require а E accountant of 
above average abllityin the 25- to 35-year 
age bracket for the post of 


CHIEF 
ACCOUNTANT 


responsible to the Directors for provid- 
ing information and aj applying control to 
the group’s finances. He must be capable 
of working under his own initiative and 
and have some commercial experience 
for this key position which offers 
excellent prospects and, when he has 
proved himself, a seat on the Board. – 
Please apply Box PR 8290. 


QUALIFIED ACCOUNTANT 


Preferably with previous industrial 
experience since qualifying to асі = 
divisional accountant to the largest U. 
factory of an American-owned ud 
ing company based some 20 miles to the 
north-west of London. 

Although the accent will be on 
accounting there will also be certain 
administrative work. 

There are excellent future prospects 
with this fast-growing organisation. _ 

Agerange 25 to 35 years. Commencing 
salary not less than £2,500 per annum. 


Apply to Box QA 8381. 
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MERCHANT BANKING - ACCOUNT- 
ANT. — Investment trust (public) invites 


~ applications from qualified accountants for 


post of accountant to trust and 
accounting of main merchant banking sub- 
* sidiary. А plicante should be 30-35 

age and de post-qualification 
experience. Soot ki d iae pi of consolidated 
accounts dnd secretarial duties essential. 
erience an advantage, 

T 


Excellent and future prospects fo 
right man. uil details E confidence to 
» Box 2894, 
QUALIFIED ACCOUNTANT required for 
QM nding group o of companies 
Londo: t border. Комо costing and 


budgeting control preferred. Good prospects. , 


write stating age, experience, and 
salary required to Charles & Co, 
Chartered Кый Паг 186 Westcombe Hill, 
Blackheath, London SE3, marking envelope 


QUALIPIED ACCOUNTANT required for 
small commercia] company, would be re- 
quired to work in London initially but 
possibility of work being entirely at Guildford 
tho future, Position offers opportunity to 
develop professional practico, — Box OA 


SENIOR ASSISTANT ~- 
ACCOUNTS 
Senior assistant to Management Ac- 
countant. Interested in preparation of 
management Information required by a 
pro уе greetings card company. 
Pied Magu stating age and previous 
and salary to Personnel 
Manager. Kaye-Gibson Ltd, Shaftesbury 
Road, Edmonton, London N18. 


THE LONDON OIL REFINING CO LTD 
require a recently qualified chartered account- 
ant to act as ont to the present secretary 
in the accounting operations of the three 
companies within the group. The position is 
ш е Manchester аге Б а pension E 
‘is in operation ty by negotiation. — 
detalls to Grundy Middleton & Со, С 

tered Accountants, 34 Princess sca 
Manchester 1. 








TAXATION SPECIALIST 


Leading City of London Firm of 
Solicitors require deputy head of 
Taxation Department. 
knowledge and hd experienco of company 
and personal taxation is required prefec- 
ably gained as a lawyer, accountant or 
Inspector of Taxes. Age 30—35. Startin: 

salary in region of £3,000 p.a. — Parte 


culars to Box TS 8398. 


U.K. AND OVERSEAS 


£2,750, PLUS BONUS, FINANCIAL 
ACCOUNTANT (MANCHESTER) 
£2,000 О tions Analyst (Oxford); 
£2,000 rganisation and Methods 
rral); £1,650 Financial Accountant 
romborough); £2,500 Professional 
(Manchester). — Please send name and 
address for details of widest selection of 
Accountancy positions to DIRECTOR 
Е.С.А., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT. 


ZYMA (U.K.) LIMITED 
An Assistant to the Company Account- 
ant is required by the U.K. subsidiary of 
a Swiss Р aceutical Corporation 
situated in Godalming, Surrey. The 


appointment covers a wide range of. 


duties, including budgetary control, 
stock control and stock costs, in addition 
to varlous ad hoc reports and investiga- 
tions. Knowledge of mechanised ac- 
counting useful but not essential. 


Salary according to age and experience. 
Handwritten applications to: 


N. Н. Jeffs, А.А.С.С.. 
Zyma (U.K.) Limited 


OVERSEAS 


MANAGEMENT SELECTION 


Please state briefly, In writing, how each 
requirement 18 met. Nothing will be disclosed, unless 
you give permisston after a confidential Interview. 


Financial Controller 


27-35 
` $12,000 — $16,000 


An established international group in the field of petrochemical 
engineering, construction and investment, with administrative 
headquarters in Brussels, is seeking a Controller. He will be 
responsible for a number of accounting and financial matters 
relative to international projects. Many of the group's activities 
involve export credit financing. The successful candidate will 
be a fully qualified accountant or C.P.A. with several years of 
post-qualification experience in an accounting function. Prefer- 
ence will be given to candidates with previous experience with 
international accounting firms. The position will require 
substantial travelling within Europe, The United States and 
Latin America. Although the language of the company is 
English, the knowledge of other languages would be helpful. 
Starting salary up to $16,000 (U.S.) p.a. depending on experi- 
ence, Advancement in the group will be rapid for an outstanding 
. person. Please write, quoting J.518, to L. Gobillon. 


Management Selection Limited 
109 Chaussee de Vleurgat, Bruxelles 5 
(Belgium) 
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FINANCIAL 
DIRECTOR 


India 


. for J. Stone & Co. (India) Private Limited, a 
subsidiary of Stone-Platt Industries Limited, employing 
some twelve hundred people and manufacturing 
electrical and air conditioning equipment for railway and 
other markets. He will be responsible to the: Managing 
Director for the control of the financial and management 


accounting departments of the company and its branches 
throughout India. 


He should be a professionally qualified accountant with 

senior finance experience in a profit orientated industrial 
company — preferably engineering. Overseas experience 
would be an advantage. 


Based in Calcutta, he will serve an initial term of two 
years. Salary negotiable at about R4500 per month plus 
substantial fringe benefits including free furnished 
accommodation, car and driver. Career prospects could 
lead to a general management appointment. 

Please write, quoting ref. 1.26, to: 

The Chlef Personnel Officer, 

Stone-Platt Industries Limited, 

25 St. James’s Street, London, SW1. 


A STONE-PLATT COMPANY 


Central Africa 


Deloitte, Plender, Griffiths & Co invite applications from 
recently quallfled accountants and November finalists for a 
two-year appointment to their offices In Zambia at Lusaka and 
Ndola. A starting salary of not less than K5,400 (£3,150) per 
annum will be paid together with an annual car allowance of 
K360 (£210) and free accommodation. Other benefits Include: 


Ф Air fares to Zambia for the applicant and his family. 
@ A settling-In allowance pald on arrival. 


@ Return fares to the United Kingdom after two years’ 
service or an equivalent cash bonus. 


@ Five weeks’ holiday per annum. 
@ Pension and medical benefit schemes. 


Zambla offers excellent soclal and recreational facilities and 
Is well placed for travel to other parts of the African continent. 
The level of salary together with other fringe beneflts enables 
substantial capital to be saved over the perlod of the contract. 
Successful ареал would be expected to fill responsible 
positions on the audit staff. 


Please write to: 
Davld F. Pratten, 128 Queen Victorla Street, London EC4 
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| The Anglo American Corporation 
Group is the largest mining finance 
organisation in the world. In Zambia 
' the Group mines copper And lead-zinc; 
; 88 the world's fourth largest producer of 
|! copper, Zambia has an output that 
| represents 90% of the country’s exports. 
| Well over half the copper is mined by 
Anglo American. 
RESPONSIBILITIES Over the years, the 
i Company's mines have had to develop 
i their own services; run the townships, 
build and rent housing; be responsible 
for public health, sewage, and water 
tment plants; produce electric 
power, and perform many other 
functions which in a more developed 
country would be handled by Central or 
Local Government. For this reason, the 


П 





PROJECT 


ACCOUNTANT 


— ' 
` ACCOUNTANT: 


Secretarial and Accounting Depart- 
ments of each mine handle a range of 
activities over and above the basic 
mining process, 

VACANCIES From time to time, , 
vacancies arise in the Group for’ 
Accountants holding a recognised вес- 
retarial or accountancy qualification, 
though intermediate or part finalists are 
also considered. A knowledge of 
mechanised accounting is an advantage, 
as all the Group’s commercial opera- 
tions — stores control, time-keeping, 
financial and cost accounting — are ser- 
viced by a centralised IBM 360/40 
256K computer. Salaries start at not 
legs than Kwacha 5382 gross per annum 
(in excess of £3000),.which is made up 
of basic pay plus allowances, Christmas 


Please write for more information to: 


a Sea sss ss Se а ера а 
In Zambia 
M4 Accountants start at 3,000 





Your Anglo American experience will always pay-off 


bonus, and terminal gratuity. Exchange 
Control Regulations allow the repatria- 
tion of up to 50% of gross earnings to the 
U.K. either monthly or annually. Other 
benefits include free passage both 
ways for employee and family; 
children’s educational and educational 
travel allowances; upset allowance, free 
life assurance; attractive housing; and a 
wide range of sporting facilities. 
RECREATION The sunny climate of 


Zambia, the full social life, and many ` : 


sports and cultural activities available 
make for a most enjoyable time. Swim- 
ming,tennis,sailing ;amateurdramatics ; 
these are just a few ways in which 
you can live a really satisfying off-duty 
life. Contracts are for a period of three 
years, renewable by mutual agreement. 


| International Appointments Division, Charter Consolldated Limited, Dept. A8686, 7 Rolls Bulldings, London, E.C.4. 


INVALUABLE 
EXPERIENCE 


CARIBBEAN 
£2,500—£3,000 


We wish to appoint a qualified accountant for service in Jamaica on a 
major constriction оос. The post is ideally suited to a man in 
his late’ twenties wi rience of the industry who 
is quite capable of ee responsibility for all accounting 
matters on the project. 
B Ate be entire е self aceonnting and he will TUAE to operate 
full system o and operational con plus payro 

administration A cash facilities. 
The appointment will initially be for about two years and there are 
good prospects of career progression within this international 
grou either at home or overseas. 

nditions are excellent and include free accommodation, terminal 


leave and free passages. 

ТАН ite immediately with details of age, marital status and career 
to date to 

"Perso: 1 Officer (АЛ) 


THE СЕМЕМТАТІОМ COMPANY LIMITED 
681 Mitcham Road, Croydon CR9 ЗАР 


Cementation 
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Milan 


Chartered accountants with ability and enthusiasm | 


will have ample scope for advancement on the 
staff of our Milan office. As senlor auditors 


examining the accounts.of Italian subsidiaries of ' 
international companies, they will gain profitable 
experience in modern American auditing methods. 
Professional training and language courses are 
provided to promote the rapid development of 
members of the staff, 


Salaries will enable newly qualified accountants In 
Milan to enjoy a standard of living unlikely to be 
equalled by thelr contemporaries in England. 


Interested chartered accountants should write to 
F. B. Lough, Price Waterhouse & Co., 
47, Avenue de l'Opéra, Paris, 2 *"* 
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. CHARTERED ACCOUNTANTS 
JOHANNESBURG - SOUTH AFRICA 


` Alex. Aiken & Carter, Chartered Accountants (South Africa), have vacancies in their 
Johannesburg office for qualified accountants who wish to broaden their professional 
rience in a large and blished firm in a country which offers attractive 
Н conditions and outstanding prospects for energetic accountants. Attractive 
sal es are are вае inthe of £2,500 to and me depen upon post-qualification 
The firm also offers provident and medical fun benefis, five-day week, 
four Weck’ раја leave per айаш, ted passages and, subject to a two- 
contract, settling-in allowance. — Applications should be addressed to the 
Partner, Thomson McLintock & Co, 33 King William Street, London ЕСА, 


SWITZERLAND 


International firm of accountants have a vacancy in 
their Geneva office for a Chartered Accountant with 
good post-qualification experience mainly for audits 
of foreign companies operating in Switzerland: 

. Knowledge of French advantageous but not essential. 
This position offers interesting work in a pleasant 
country with low personal tax rates. 

For further information please reply giving full 
particulars and previous experience to Box SI 11138. 


ZURICH 


Newly- qualified chartered or certifled accoun- 
tants will be given the status of senlor auditor 
when they take charge of audit teams in Zurich. 

Profitable experience will be gained by working 
with the most progressive American and conti- 
nental accountancy techniques, auditing Euro- 


pean subsidiaries of leading British and 
American companies. 

Senior auditors In Zurich enjoy a generally higher 
standard of living than thelr contemporaries in 
England. Promotion Is fast, and based entirely on 


merit. 





Please write to: 
F. B. Lough, Price Waterhouse & Co., 
47, Avenue де l'Opera, Paris 2576. 
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CHARTERED ACCOUNTANTS 
JOHANNESBURG -SOUTH AFRICA 


Alex. Aiken & Carter, Chartered Ас-` 
countants (South Africa), have vacancies 
in their Johannesburg office for qualified 
accountants who wish to broaden 
professional experience in a large and 
Саат, firm іп а country which 
offers attractive living conditions and 
outstanding prospects for © 
accountants. Attractive salaries are 
offered їп the range of £2,500 to £3,500 
Qepeni upon post-qualification ex- 
perience. The firm also offers provident 
and medical fund benefits, five-day week, 
four weeks’ paid leave per annum, 
assisted passages and, subject to a two- 
year contract, settling-in allowance. 
Applications Shou be addressed to the 
дач Partner, Thomson McLintock & 
Со, 33 King William Street, London 





CHARTERED ACCOUNTANTS - 
` WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in Wat- Africa for qualified 
accountants. These positions offer very 
attractive oppo: tles for interesting 
and rewarding work within the profes- 
оп. 
Initial tours will be for elghteen 
кон апа contracts are renewable 
mutua] agreement. Starting salaries 
Sit be in excess of £3,000 per annum. 
. Free furnizhed accommodation, air fares 
both ways and other allowances together 
with a generous leave entitlement will be 
provided to the successful applicants. 
Please write, In confidence, with brief 
details of previous experience to Box 
CA. 8320. 


QUALIFIED ACCOUNTANT urgently ге- 
quired by a Diocese of the Church of t's uth 
India for a Period of service on missionary 
terms. The post will include travelling to 
churches and institutions for the audit of 
accounts. — Apply: Methodist Missionary 
Society, 25 Mary sbon Road, London NW1. 


Esso) 


ACCOUNTANTS FOR LIBYA 


Esso Standard Libya has vacancies for 
Accountants to work [n their Head 
Office In Tripoli. 
Post-qualification experience required 
in financial accounting, induding Anan- 
cla} statements, earnings reports and 
management accounting generaliy. 
Applicants, preferably between the ages 
25 and 35, should hold recognised 
United Kingdom qualifications. 
Salaries will be according to qualifica- 
tlons and experlence and, in addition, 
an overseas premium and certain cost- 
of-living supplements will be paid. 
For further particulars, plesse write, 
giving brief personal details to: · 


Head of Oversess Recrultment 
(О 162) 
Esso Petroleum Со Ltd 
Esso Housa (E.9.92) 
_ Victoria Street" 
London SW1 





GHANA 
AND SIERRA LEONE 


International firm has vacancies for qualified accountants in Ghana 
and Sierra Leone. The work is interesting and varied, offering 
opportunities for а career. The initial salary for a recently qualified 
man will provide a good standard of living and margin for saving. 
Furnished accommodation provided. Initial tour of 18 months 
with generous paid leave. – Apply Box GA 11131. 






















QUALIFIED ACCOUNTANTS - 
AUSTRALIA 


An International firm of Chartered 
Accountants hag vacancies for qualified 
accountants in its offices in the principal 
ae of Australia. 
rtunities exist for recently quali- 
men as well as (ог those with up to 
tion experienco, 


The prospects for accountants in 
Australia are usually good and men 
considering сауга on should write 
in confidence to Box QA 8281 givi 
short career summary and stating which 
part of Australia they would bo Interested 
in going to. 





SITUATIONS WANTED! 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
и see, full-time or part-time salaried 
employment which is to be his sole 
десирайол: Offers of My ар to 
practitioners or requesta for agency 
or subcontract work are not permissible. - 

























А.С.А., May 1970 finalist, age 
full-time employment in London, 26. теч years" 

experience in tax, audit, trust accounts wo. 
with professo firm. ~ Please apply Во 


19. 
A.C.A., PART II FINALIST, Pakistani, 


тесо taxation, etc., 8 position 
profession. — Box AP 2820. 
ACCOUNTANTS AND ASSISTANTS 


AVAILABLE on freelance basis. Long ог! 
short periods or specific. jobs. ~ Details from 
Practitioners Services Bureau, 64 Ingleb 
Road, Iiford, Essex (Telephone 01-554 3484). 
A. PAKISTANI e (finalist Part I, 
1970), having ed and good experience n 
accountancy, auditing and taxation, sceks 
tion as a senior nudit clerk in London. 
ur yan articles completed recently. — 
Box 
А PAKISTANI Part I finalist, куеп. articles 
(four years) with medium-sized 
accountants, seeks род оп. ~ Please contac 
А. К. Patwary. 9 Loraine Road, London N7. 
A YOUNG EAST AFRICAN, with one and a 
half red experience of accounts, doing! 
A., scoks position as elther an audits] 
det or accounts ack Box AY 2775. 
ARTERED ACCOUNTANT with varie: 
professional and ИУ ехр се 
requires suitable employment in London in а 
profession or industrial firm. — Box СА 


PERMANENT AND TEMPORARY ac 
countants, book-] ok- kooperi, bought and sales 
cashiers. ~ Ring Jay Co ЛА Тад 
NOW, Windsor Hous, 49 

London SW1 (01- 54/5817). 





A BCOM. (Bombay University) with] 
advanced accounting and audi seeks 
transfer of articles. Presently g 
bationary period. – Please write to 


AB 

А B.COM. from overseas university with 
advance accountancy and саш сока 
articleship with any firm of chartered a 
countants in London. — Please write im 
mediately to Imamuddin 8 Codring 
ton Неа Scott Street, London EI. 
А B.COM. (Pakistani) all-round experienced 
incomplete records with London С.А.з. Las 
weeks probation. Wants change articles. 
Write Daud, 44 Grove Road, London E3. 
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| CEYLONESE GRADUATE (30), 

ау exempted, articles with a 

in London or 

од references. — Write for 
Silva, 59 Belsize Avenue, 


(22), with two 


YSIAN CHINESE 
A’ levels and four ‘O’ levels 
socks 


p with M chartered accountant. 
КАЛ immediately. — Picase write to: 
IT.Ng5 Arkwright. Road, London NW3. 


i MALAYSIAN CHINESE girl age (17) 
vith eight *O' levels ~ ns, three 
redits; preliminary seeks articles 


'akistan with vast experience In accountancy 
секљ articles in а around London. Pre- 
Tayat halt, —| Please write Omar 
haikh, Ue Сайра Terrace, London 


iN AMBITIOUS young lady (19), with 

even ‘O’ levels and two ‘months’ 

а accountancy work, would like to join a 
ed MP YET firm as an articled 


А 2699. 
AN AMBITIOUS young lady articled clerk 
ceks transfer. Principal’s approval granted. ~ 
Jox AA 2860. 
AN EAST AFRICAN student, B.Com., 










D? levels seeks articles in England or Wales. 
elimin: exempted. | — Please write 
fira M. i, 39 Coalecroft Road, Putney, 

don 15. (Tel. 01—788 3726.) 
STANI. , B.Sc! second-class, seeks 
Prelimi 


London. 
assem, 98 Settrington oak London SW6. 
PAKISTANI (24), М.А, Economics, seoks 
сз with any firm of in or around 









ај aoan пе њи Чеш 
npted Please writo to A. Hami 

D Madeira Road » Streatham, London SW16. 

PAKISTANI Qn, Commerce .Graduat 

ks аде in London area. Several 


in commercial | 
valable. immediately. — Please НЕ to 
. Ramzan, 51 Somerton. Road, London 
V V 


RTICLED CLERK required by 
Iccountants London W1. Thorough training. 


л өк CA aes ee 


CLERKS, ЕА experience 

sential, edits prospects, good salary. ~ 
бох AC 2781. 

SINGAPOREAN CHINESE STUDENT, 

с 20, with 3 ʻO’ levels and 2 ‘A’ levels 

exempted, secks articles with 

artered accountants in London. — Please 

. S. Yap, 28a St Charles Square, 


23), ‘with nine G.C.E. 

elementary and Intermediate 
examinations. 

rite Box AU 2692. 


Y UNG MAN of 19 looking for articles 
London. Holding eight ‘O' levels — first 











TIME СА. 
Ftober 1969-Jul E но. Student 
x 

154 ADAPTABLE тана graduate, 
т miy good English accent, eight months! 

in London my d articles. 
n prepare balance shect from incomplete 
ргаз. Available any time. – Box HA 2754. 

YSIAN CHINESE, aged 21, with 

је ‘A’ levels and eight ʻO’ levels, seeks 
es with chartered accountants. — Please 
ir Р. Khan, 8 Sneath Avenio, London 





епепсе in incom- 
wants to transfer · 
Principal's consent obtained. Ap- 
te examination in Septem- 


i 


E 


| ACCOUNTANT. : 


PAKISTANI COMMERCE '"GRADUATE' 
seeks artici 


FIRM dus nania for 


&rticiod clerks, erably with soms previous 
ence profession. Personal super. 
vision and на а salaries. — Box x SC 


46 Bryanston naton Square, | London W1. 
ARTICLES WANTED by a 

Pe (244), passed Intermediate, March 
experience in 
medium audits, 
pal's consent 


Preliminary — exempted. 
mediately. — Please write Lim, 237 Camden 


years’ experience as book-keeper in ind 
articles 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP 
SUCCESSION 





er Bank Chambers, 
Bridge, Lon London S SE! (HOP Й 
UNTANT REQUIRED to 


fi let. rd cases in: Ilford 
group of inco e reco Шога 
office for probationary og 
rior to partnership. No capital геашге 
rite with full details of a 
t salary to Edwin K. kA zas 
3b Cranbrook Road, Gants Hili, Шога, 


А PARTNERSHIP is offered on attractive 


and comm: clients. W. or SW. Midlands 
or S. Wales Sound professional 
ng and ualification 


AC- 


BIRMINGHAM/SOLIHULL AREA. — 
Је асе С.А. firm, varied practice, 
MM C.A. 


, Prospect rire early partnershi with no 
capital requirement, for ri 'man, Re- 
muneration meanwhile ассо сБ ago and 


ехрепепсе. Аз one of present two partners 
contemplates retirement within 18 months, 
an arrangement with another firm would also 
be considered. — Box BS 2876. 
BORDERS OF NEW FOREST, at Lyming- 
ton, Hants Vacancy for young chartered 
accountant in medium-sized and expanding 
се with m partners and шее Offices. 
on prior to Чейпце у 
р. Starting salary negotiable ЕЕ 
21,500 and £2,000. F Fiat available if required. 
Int g work, with golf, salling and sun- 
shine! — Box ВО 2875. 
CAs BRADFORD AREA, wish to meet 
С.А. with nucleus of work ог amalgamate 
with practitioner. – Box CB 2898. 
CER ACCOUNTANT, London and 
Surrey, wishing to extend ‘practice will 
purchase smal! practice or blocks of audits. 
plete record cases and smal! audits 
welcomed. Terms, cash or arrangements. - 
Box CA 2904. 
CHARTERED ACCOUNTANT in ` Man- 
chester would like to purchase practice or 
block of audits. D "ах СА or 
MERE arrangement consi 


CERTIFIED -ACCOUNTANT wishes to 
urchase ‘small with 


TERED ACCOUNTANT (aged 28- 
35) required as resident partner at Branch 
о of long established South and West 
Wales practice. Share not less than £2,300 
р.а. on usual terms. – Box CA 2834. 
CHARTERED ACCOUNTANT, London 
WI, with gross fees above £15,000 would 
consider amal tion. — Вох CA 2739. 
CHARTERED ACCOUNTANT, senior part- 
medium-sized firm, coastal area, 


ing, gradually to assume full 

for a section of the firm’s work. Salary and 
dependent entirely оп 

tlative and ability. – Apply 


CHARTERED ACCOUNTANT m small 

practice or nucleus offered p after 

Fial period in busy North ү partnership after 
shire practice. Financial 


medium firms who are ding ugh 
growth of 1 clients, Object: mutual 
ons. – Box СА 


and 
CHARTERED ACCOUNTANTS NWI, 
require third partner with capital for an 
established practico which is. expanding 
continuously, and which has ample accom- 
modation for further expansion. This is a 
ira capital investment with excellent 
rospects. — Box CA 2836. 
CHAR ACCOUNTANTS wish to 
acquire block of audits up to £3,000 gross 
fees. Incomplete records and writing up jobs 
welcome. — Box CA 2694. 
ACCOUNTANTS with sur- 
lus ассосация in' the Ко!ызызаро, 
area, wish to acquire block 
audit of any ара up to gross fees of £5 ,000. ~ 


CHARTERED ACCOUNTANTS with varied 
provincial practice seek С.А. male or female, 
or senior position with a view @ partnership. 
— Apply Swallow, Crick & Co, Priestgate, 


Peterborough. 

cITY TERED ACCOUNTANTS are 
interested іп acquiring practices in London 
or surrounding areas with gross fee incomes 
of up to £5,000 per annum. ~ Box CC 2721 


CITY CHARTERED ACCOUNTANTS 
medium/srnall, expanding, require young 
man of ability an ence, qualifying 
him to manage a challenging audit зес- 
tion now, with view to becoming a part- 
to Box CC аео period. — Full detalis 
to Box CC 8344. 





EXCEPTIONAL OPPORTUNITY 
| IN THE CITY 


Expanding firm of Chartered Account- 
gots with with three partners soek a young 

accountant with са view to 
t to act аз perso assistant 
to ше partnera fe for a probationary period. 
— Box 


F.C.A., North-west London. G.R.F. £10,000, 


HESTER 
COUNTANTS (medium-sized) wish to ac- 
онер blocks of audits or small practice up to 
Capital or спорте settlement on- 
visa – Box MC 2: 
NORTH LONDON | ‘overburdened solo 
practitioner with expanding practice and 
spare malin road accommodation G.R.F. 
£16,000, sesks another with own nuclous to 


NORTH MANCHESTER TOWN. – Prac- 
titioner taking directorships and relinquishing 
those audits „(ез #750) can offer them with 
share of office accommodation to qualified 
practitioner (or with nucleus contemplating 
praesen | ја o for some professional 

Other working arrangements 

bie — Box NM 2786. . 


practice for sale, S. London area, Fees 
5.750. Price including office equipment etc., 
256.250. — Вох 


OLD-ESTABLISHED LONDON FIRM 
of chartered accountants with branch office In 
Surrey. Gross fees approximately £43,000. 
Would be glad to hear from a similar or 
larger firm with a view to amalgamation. — 
Please reply to Box OE 2812... 

P. UIRED by sole partner of 
Sin ван e London И {‹ of Ep 
until entering parto: р- 

Capital not essential. Good аи те and 

sound professional experience : 
sideration. – Box PR 2740. . 


XXXI 


PRACTICE REQUIRED UP TO #5,000 ` 


G.R.F. by London chartered accountants. 
Smaller practices from £200 G.R.F. con- 
sidered. — Box PR 2716. 
PRACTICE WANTED, any size, by. 
chester С.А. Good price o егей. — 


in South о! 
work-load ог retirement 
ЕВО А — Вох РЕ 27 
OR SOUTH ESSEX area. An 


practice would like to acquire 
blocks of audits or other practices within this 
EAS саг replies treated in confidence, — Box 
SOUTH DEVON. -- Small C.A. practice for 
disposal. £3,000 G.R-F. offered at £7,500. — 


CHARTERED AC- 
an additional partner 
(aged dee eo) at their at their old-established principal 


general experience, capacity and 

drivo essential. Sound prospects, Share of 

£3,500 upwards. сарин required, — Full 
details to Box 2835 

P. ulred for growing 


fessional lence, 8 sound nd рта of 
taxation n organizing ability and be capable of 
immediate responsibili ү. Opportunity 


for ambitious and enth 
who is ki 





BUSINESS 
OPPORTUNITIES 


CHASING THAT MORT- 





(under personal TER А 

LL.B.). ual returns 4s per dozen rg 

— Business Economy Ege tions 
GNU ee 

teo . 

А COMPANY RO Y. - 
Fifteen n guineas, incl. seal, books, mem. and 
ага. сано and ready-made” 


n & Wing Li 
үсү Road, London N17 (01-808 


AGRICULTURAL INVESTMENTS. — We 
have a selected number of properties avail- 
abio for investments, 45 per ae estate duty 


relief. — Vatvesal Land & Finance 
45 trest London | wi ADRESS oa 6231), 
А LO: ON B 

service d n pie 
Carlton at 29 Old 


Боа Street, London W1 (rel КТТ 1281 
BAD DEBTS BOUGHT OR COLLECTED. 


— We can help you whether you havo one 
debt or 5,000. Nation-wide service, No charge 
Trádo 


if unsuccessful, — Professional & 
Services Ltd, Protection poue. ‘London 
SW4 (МАСашау 9396 Ad Ines). 
COMPANY FORMATIONS from #12 plus 


W5 (01-56 5459] 
01-997 2476). 


"COMPANY 
FORMATIONS 
£34 complete 
Company searches from 7s 6d 
G. B. REGISTRARS LTD ` 
30 Baker Street, London W1 01—486 5353/4 


EXPRESS COMPANY 
REGISTRATIONS LTD: 


FOR PROMPT FORMATIONS 
12 phs duties 


also 
READY- -MADE COMPANIES 
(Dept A2), 70 FINSBURY PAVEMENT ` 


LONDON EC2 
NATional 5434/5 - 





ЫЫ PELE КУ E ET N d s 








st Rs A oe И 


Eee 3 








xxn RT etr , Cor 


AC 


b.e. 


D 


, 


: COMPANY SEARCHE s CREDIT 
, REPORTS, COMPANY 


BS. Fast 
‘reliable service. ~ Proftesional Trade 
Services Ltd, Protection House, У don 
‚ SWA. (01-720 2777.) 





Cheshire. (Tel. 17081 638 60 y" 





ESTABLISHED COMPANY сора in 
Edu management or prod 
tation of services of an artist 
ust be stili trading. – Box ЕС 2902. 
"DESIGN CONSORTIUM’ limited company 
for sale, ceasing to trade; Transfer for 
nal charge. ~ Box DC 2844. 





· LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


£40 (inclusive) 


> Amberley А Norfolk Street, 
ndon WC2 

TEMple Bar Б?Т (4 lines). Ref, ОР. 

„ and at Melville House, 2 elville Street 


Edinburgh 
CALedonian 4547/8 
Established 1921 , 


: MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
A ECT considered including re-mortgages. 
tato requirements to Callender беса ез 

54 Bow Lane, "Иви E ЕСА (C117 3370. 





Y-MADE 
: MEM immediately. e урин in 
стс days (£13 9s Me duty)). Companics 
+e registered unlimited £13. — Graeme 
t 


: | START YOUR OWN publishing 
ut experience in association 


~- Kent 


61 Fairview Avenue, Gillingham, 
way 32558) Code ОМЕА. 





SECOND MORTGAGES: £300 upward, 
repayabl to five years. Brigding 
dee l Other Finance. In 


zinvited. ~ nee ce APEX -MORT AGE 


AD FINAN CO, 34/40 Ludgate 
London EC4, or telephone - 
01-329 6763. 





business 
with y 


, without 
e iate help of an international compan 
5 red £600 approximately. = App ly 
TM b^ ue Же [pied 
a t * 
TAX x | 


EM 


and 
Tax loss of £2,000 upwards, required, detai 
ies for sale to Messrs ites 
are ao 51 Church Road, Hove, 


TAX LOSS COMPANY REQUIRED. - 


HART & CO 


(CITY ROAD) LTD. 


? 1-3 


Leonard Street 
London Е.С.2 
01-253 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 plus stamp feo 
READY-MADE £40 
For accountants айа solicitors only 








2 








4 


STOCK VALUERS 








HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Inventory and Valuation of distributive 

and industrial stocks for assets verifica- 

tlon, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Daora Street 
Victoria Street, London 8W1 
01-789 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Cou е Service 


ntrywid 
Valuations for Audit Sale or Probate 
, Business Transfer Agents 


Offices: Liverpool, Birmingham,, 
Swansea, Bournemouth, 


Established 1848. 


MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business aro invited to apply 
for an in the U.K. to the 
Commercial Union Assurance Grou aR 
St Helen’s, 1 Undershaft, London E 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebullt National, Burroughs, Sensima: 
Sundstrand and Elliott-Fisher flat. 
accounting machines, 
Loan machines free during overhaul 
and decimalization conversion. 

НІВЕ, H.-P., LEASE 

D. & Р. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01—606 9440/9442 


31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms, 
ed Mire — MacVelgh 


& Таг п, 
55 Cowcross Street, London ЕСІ (opp 
D оп Station) (CLErkenwell 2434) P 
CE 8 schedules y 


oped at home. — Phone 01-954 03 
write Box BS 2832. 
CIGARS & WHIFFS пр to 30 per cent OFF! 


‚ ог 


Тор brands discount service. — Write for list 
and free voucher to Cuar Pian (АС2), 
Havana House, Birmin 


edited by George Lisle, C.A., F.F.A., WII 

Greon. & Sons, Edinburgh, 1903 vols 1 to 6 

includi index vols 7 and 8 forms, 1906. 
ector's item £65. – Box EO 2798. 


D 


55 os: "November 15th, 1: 


& 





- Apply 


FACSIMILE TAXATION FORMS 
COMPANY FORMS | 
А Complete Range 
all at 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 z 


Cork Floor Sales Co, Gordon Homes so Bridge | 





WANTED. – Bound volumes of Taxation 
with index, from 1965 to date, — Offers, with 
price please, to Box WB 2903. 


Olivetti 1513 Accounting Machine. At present: programmed 
to carry out purchase and sales ledger routines, wages, cost 
records and stock records. Approximately 3 years old. Well 
maintained and in first-class mechanical order. Price £350. 
Hey & Croft Ltd, 687-691 London Road, 
Westcliff, Essex. Tel. Southend 47792/5. ` d | 







ШЕЕ ШЕЕ ШЕЕ 
АП models of Sensimatic accountli 
machines н alabie for short- ог lon 
term rentals. 

For details of this unique servi 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE x SEVEN р, 
(aluminium ог bronze, b 
stainless-steel, rub ird and direc 

boards ue supplied 1 quickly. Sampics. 


by је r Middl So 
Road, Es 

Quien Sales НОК шэ 2 24336) 

TO 30 РЕВ CENT DISCOUNT 


branded Wiltons, 
tals. Tuft £200,000 carpets on dis 
in our exclusive London and Northern st 


uote ref. A. C. - Dod: 
Bull orks Co Ltd, 5 & 6 Old Ва 
Tondon ЕСА 01-248 73 эг (10 Ше), 
at 83-89 Blackett t, Newcastle 
iue (Tel. 2082101405: ‘35/61 Lever So 
Manchester (061/236 3687/8/9). 


' 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish ti 
copy to be set in sem/-displayed or fully-displayed styles. 
The differences between the two styles are set out below. 


Type faces 


Seml-displayed* 


Fuly- displa yed 


6 pt Times Roman As required .as Таг ai 
used 8 pt Times Itallcs possible. Alternatives т 
6 pt Times Bold be used if the type fe 
11 pt Times Bold requested are not av 
(for headings etc.) able. | 
Borders Thin rules at head and As required. 
foot only. 
Blocks Name blocks and symbols Мо restrictions. Two 


only. Two sets required. 


Last times for 


£3 10s 


If proofs required: 10.30 


required. 
10.30 a.m. on Tuesd 


acceptance a.m. on Thursday preced- _ the week preceding р 

of copy ing week of publication. cation. If complete р 

. Otherwise 10.30 a.m. оп supplied 10.30 a.m 
Monday of the week of Friday of the week 
publication. ceding publication. 

Price per Basic Rates Basic Rates 

single column ЕБ 5s £6 

Inch Concesslonal Rates : Concessional Rates 





ТНЕ 


November 15th, 1969 ACCOUNTANT 















Май elcomesthe _ you don't have to Income tax on the | 
along with the big. You can interest. The Society pays it for you. i | 
as uis asa me Then. "There's one last thing. You can | 
E withdraw your savings when you 
. need them, with interest paid 
fully up to date. 

Isn't this how one pound 
weaklings grow strong? 





Abbey National Building Society, Head Office: Abbey House, Baker Street, London, N.W.1. Telephone: 01- 486 5555 | 





Save £600 


Collect £340. 


Free of all tax. 


The new save-as-vou-carn 
deal from Leicester Permanent. 


It works like this. 


You save, let's say, £600 over a 


period of five vears. You leave 
your money with us for another 


two years. Then you collect £940. 


Alternatively. you can draw 
your money out at the end of the 
five year pe ied . when it will 
be worth £72 

Тће same a interest 
rates — equiv alent to 12% if you 
pay income tax at the standard 
rate — apply even if you save only 
£] a month. 

And the value of your 
investment becomes even more 
apparent when you take into 


Amount 
saved 
each 
month 


Total 
savings 
after 
5 years 


Savings 
plus 

5 year 

bonus 


Savings 
plus 

7 year 

bonus 


1 
2 
3 
4 
5 
6 
7 
8 
9 
10 


account that it’s not subject to 
surtax or capital gains tax. 
Now could there possibly be 
a simpler, more profitable way 
to save? 
No, there couldn't! 
Get further details from 


your local office TODAY 


Save-as-vou-earn with the 
Leicester Permanent Building Society 


Head Office: Oadby, Leicestershire, LE2 АРЕ - 





Branch office addresses-see telephone directory 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 


ARE LE EAR RN TRY I ал GONE CAI _- ла. о. 


The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


== 


Among numerous publications available аге: 


THE MANAGEMENT INFORMATION SERIES 
Published by the General Educational Trust of the 
Institute. (10s each.) 


€ Business planning and control 
@ Research and development – the key to future profitability 
@ The case for marginal costing 
ө The use of ratios in the study of businessfluctuations andtrends 


© The preparation of interim accounts for management in the 
smaller manufacturing concern 


• Management information and statistical method 
@ Improving the efficiency of an accounting department 
@ The computer as ап aid to management 





ө An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

€ The development of an accounting practice 

© Professional practice insurance 

@ Provision for retirement 

@ The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

€ Towards better fees 


@ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


© Professional goodwill and partnership annuities 
" 7s 6d each 
@ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 


———————— ——— ———— ———— ——w— ——— ——— 
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151 Strand, London WC2 Telephone 01—836 0832 


Cables and Telegrams : Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 16s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 





Classified Advertisements 





Rates and information : 


А minimum charge is made for each advertisement which Covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 1-inch. 


CONCESSIONAL RATES per Insertion are also quoted, These are given for 
ents to appear In three or more consecutive Issues. They cannot be 


· apniled tetrospoctively or tor advertisements which are to appear at fortnightly 


от longer Intervals. 
The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of Ilnas they occupy MUST BE PREPAID. 
Box numbers extra — see next column. | 


LEWIS, COATES & LUCAS LTD 


d 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
: Notepaper, Bills, etc., printed 
Rubber Stamps — 

All office requisites · 


READY-MADE COMPANIES 


inclusive . 


12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 
end at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
(for Scottish Companies} 





Basic Concesslonal 
Situations Vacant/Articles Vacant 

Minimum (6 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s Od 


Per inch semi-displayed fb 6s Od ЕЗ 10s Od 


Fully Displayed (min. 2 inches) 
Per inch (1х 14 inches) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (6 lines) £1 2s 6d 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch seml-displayed £4 10s Od £3 0s Od 





АП other categorles 
Minimum (5 lines) 

Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Os Od £4 Os Od 
Box Numbers | 3s Od |- 2s 04 
Box numbers аге not transférable and cannot be repeated at a later дате, 

All classified advertisements appear automatically in The Accountant and In 





£1 17s 6d [^ Bs Od 


> Taxation, 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancellation – 
10.30 a.m. Monday preceding the date of publication. 

Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 

These times are subject to alteration where bank or public holidays or any other 


reason make К necessary to go to press earlier. Notice of such alteration will be 
glven In the classified columns. 





" RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division | 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANT S! Our service is informal. You can 
step into our reference room any time ~ 9 a.m. to 6 p.m." 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is `` 
yn on' for you. Hundreds of vacancies: salaries £1,000 
to 





1f unable to call, then telephone – or write — for the 
relevant list. 


Public Practice: A. J. PrrTMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01-628 8371. 
Provinces and Overseas: I. McEvoy. Tel. 01—628 0527. 


EMPLOYERS! Save advertising costs by placing your 
‘vacancies, without charge, on our registers — seen by more 

-- than sixty applicants every week. Our fee – 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01—628 8860. 
* Saturdays by appointment. 








' write to the Careers 
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CLASSIFIED 
ADVERTISEMENTS 


: Replies to advertisers using Box nimbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151. Strand, London WC2, except where 
otherwise stated in the advertisement, ` 


Box addressés must not be used for ‘the forwardi 
goods or payments of any kind, nor are they a 
circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








of oe documents, 
for the distribution of 








PERSONAL | 


г 


Buckinghamshire Education Committee 





SLOUGH COLLEGE OF TECHNOLOGY 


ACCOUNTANCY AND. 
PROF бини , Principal: W. Bosley, M.SC., PH.D., F.INST.P. 
Let us supply you with freelance assist- 
ance for ons week or one year, Qualified’ 
accountants, cost’ accountants, and 
book-keepers, always avallable. Appli- 
cations from freelances also es - 
Apply 643 Uxbridge Road, Hayes 
Middlesex. на Ol s) y) E 


~ DEPARTMENT.OF PROFESSIONAL 
‘AND BUSINESS STUDIES 


LECTURESHIP IN . 


о `~ ACCOUNTANCY 
‘COMPUTER APPRECIATION? із vital to . as 
the modern executive. — For details of an. , : | 
expertly prepared introductory course on.) pE/s/69-LECTURER GRADE П to 


computers and automatic data processing 
Adviser, The Rapid 
Results Caller, Dept AH4, Tuition House, 


London SW1 

TUITION IN SMALL GROUPS for begin- 
nets and dien for first examinations in 
book-keeping and taxation at week-ends in 


lecturer in Accountancy in well- 
"established -Professional.and Busi- 
ness Studies Courses. © аге 
excellent opportunities to develop 
particular subject interests. 


Harrow area. ~ Please ly stating exam 
body, when zitting, and levd of attainment to PE/6/69 — -ERCTURER GRADE T to MN 
x TI 277 management accountancy and to 
, undertake a limited teaching 
time-table. A: 


PRACTITIONERS 
SERVICES BUREAU. 


Salary оп Burnham Technical Scale, viz: 
Leèturer Grade по £1,827-£2,417. 


Lecturer Grade I — £1,110-£1,955 plus 
additions for qualifications and training. 
Removal expenses up to £100 may be раја 
in approved cases. 


Further particulars and application Tormis 
(please quote reference number} can 
obtained from the Vice-Princi шш 

.of Technology, Will Street, 

Bucks, to whom completed forms 
d be returned within 14 days of the 
ent. 


"Telephone 01—554 3484 
Applications from 


Freelances also invited sho 


appearance of the adve 





UNIVERSITY OF NATAL 


E OFFICIAL DEPARTMENT OF ACCOUNTANCY 
APPOINTMENTS Applications аге invited „from и 





qualified perso 
post of PROFESSOR, DEPARTMENT OF 
ACCOUNT. Y, Pictermaritzburg. 
The sa scale traches to this post is 
R5,700 X 3 7,200 ann 
10% pensionable allowance wh 
increased to 15% from April 1st, 1970. The 
commencing s ary notch will be dependent 
on the: qualifications and/or experience of 
the successful applicant. In addition, a 
vacation savings. bonus is payable subject to 


* Treas regulations. 
A nib ше Ђу the Public 


р vention is pa 
ди“ & Аш Board in its 
s discretion to Санаа Accountants who are 
engaged full-t in’ lecturing .ccountancy 
ишен Брда Universitet. e 
Further particulars o рше 
‘of the concomitant amenities as 
travelling enses on first appointmen 
on, aid, · bursary an 
pension schemes, long leave conditions, 
library facilities, staff, “с, are obtainable 
from -the Association of. Commonwealth 
Universities. (Appts), 36 Gordon Square, 
London WC1. 
Applications on the prescribed form must 
jp тоела not later than December 31, 
1 


THE UNIVERSITY OF LANCASTER 
ASSISTANT EINANCE OFFICER 


Applications arc "Invited from qualified 

, &ccountants for the post of Assistant. 
Finance Officer. The commencing salary . 
will be on the scale £1,240 x £115-£2,045 
(Ваг) x £115-£2,850, - together — with 
F.S.S.U, benefits. 

Further particulars may be'obtained · 
(quoting reference 1.485/B) from the 
University Secretary, University House, 
Balirigg, Lancaster, to whom applica- - 

‚ tlons (four copies) giving, full details of 
age, experience, qualifications and 
present salary, and the names and ad- 
dresses of three referees, should be sent 
by December 8th, 1969. 





. ACCOUNTANT 


November 20th, 





INNER LONDON EDUCATION AUTHORITY 


South West London College 


Immediate vacancies due to work expansion and retirements ~ for enti 
appropriately qualified. 


Department of Accountancy Studies 


Lecturer | in Law 
Lecturer | in Statistic 
Lecturer | in Costing 


to teach practical application to o professional students. Professional/acac 
qualifications essential, industrial experience desirable, 
Salary Scales in accordance witb the Burnham (F.E.) Report (subje 
approval). 

; Grade I - on an incremental scale within the range £1,110-£ 
(plus London allowance £85), starting point and maximum dependir 
qualifications, training, and experience. 
Assistance тау be given towards household removal expenses. 
This is a re-advertisement. All previous applications will be reconsi: 
automatically. 








Further details and forms of application, returnable within 14 
from the College Secretary, South West London College, T 
Broadway, London SW17. Please state which appointment. 

















Stafford College of Further Education 
Tenterbanks, Stafford * Telephone 2361 


Princlpal: а. F. Gilmore, B.Sc.(Eng.), C.Eng., 
F.l.Mech.E., A.F.R.Ae.S., M.I.Prod.E. 












ts, to commence 


Applications are Invited for the following 
thereafter: 


on January 1st, 1970, or as soon as possible 
Department of Business Studies 


Lecturer Grade И in 
Accounting and Costing 


Candidates should have good business and teaching expert- 
ence, and hold a recognized accountancy qualification. 


Lecturer Grade І in Book-keeping, 
Commerce and Related Subjects 


Candidates should be suitably qualifled, and business experl- 
ence 15 essential. 

The salarfes will be in accordance with the revised Burnham 
Further Educatlon Scales. 

Lecturer Grade П £1,827-£2,417 p.a. The polnt of entry 
to the scale depends upon previous teaching and business 
experlence. 

Lecturer Grade I £1,110-£1,955 p.a. with additions to the 
scale for approved qualifications and training and the point of 
entry to the scale depends upon previous teaching and/or In- 
dustrial experience. 


In certain circumstances allowances аге made for removal 
and lodging expenses. 


Further detalls and application forms may be obtained from 
the Registrar and completed forms should be returned to the 
Principal, Stafford College of Further Education, Tenterbanks, 
Stafford, to arrive by Saturday, November 29th, 1969. 


y% Mm 
E ~ ~ i 


November 20th, 1969, ~ 





TECHNICAL 
COLLEGE 


Applicants are Invited for the following 
vacancy on the full-time teaching staff of 
the College 


DEPARTMENT OF BUSINESS AND 
GENERAL STUDIES 


Assistent Lecturer in Accounts and 
Commerce, 
Closing date DECEMBER 3rd, 1969. 


Further particulars from: 


: R. E. PRICE 
| Director of Education 
Education De ftr t 
Municipal Offices 
Cleveland Street 
BIRKENHEAD. 





SITUATIONS VACANT 
PUBLIC PRACTICE 



























AAVIAN APPOINTMENTS AGENCY re- 
quire and AEE fed and professional and 

mmercial, quali d unqualified, апап 
and ail accountanoy and tarial 


1 Даре La PN Fenchurch Street, London 
В N. ) 109 Tottenham Court 
Дый р Station), London W1 


BOUT EIGHT MILES from Dorset coast, 
„A.s require young qualified man for 
peneral practice with a view їо later partner- 
RU Box AM 2935. 
ACCOUNTANT (newly qualified or equiva- 
bent) required as personal assistant to 
hartered accountant, commencing In the 
w year. Highly interesting position - West 
Шеп! salary. — Write Box 


AN 28. 

"onere REQUIRED Бетте 
Eight to twelve hours per week; Norbury 
Histrict, must be well experienced in in- 
Fomplete records and simple tax computa- 
fons. ~ Box AR 2794. 


је 
сара ааа department. 
rticulars to Box AR 8440. 
i ANTS with modern offices, 
pleasant South-west’ Wales market town 
uire an assistant, i prefera erably qualified. in 
be partnership pros- 
р Free life [odd and optional 
ension benefits. Own staff Informed. - Full 
tails їп confidence to Box AW 2863. 
A CITY FIRM of chartered accountants 
equires an assistant for a varied and interest- 


ence are 


` ‘are FIRM of chartered accountants with 
n expanding practice requires a young 
uallfied accountant to act as personal 
istant to a partner. The position offers 
ent prospects and & good commencing 
ala: Will be paid ~ Box AC 2950. 
OVEMENT opportunity. — 
pur many clients in the profession, commerce 
nd industry have retained us to fll] literally 
ndreds of posts at all levels. Salaries are 
kcellont, full market value and above. For 
prompt and professional career service 
ng Accounting Associates Agency, 01—794 
202. (24 hours), 457 Finchicy Road, 


enced assistant for their expanding 
Pmpany taxation department. Excellent 
pportunity for qualified man wishing 10 
beclalize іп taxation. — Apply to D. N. 
Шата, 2 Edmund House, Newhall Street, 
lirmingham 3. 1] 

ATTRACTIVE OPPORTUNITY | mih 


lor with good | all-round experience 
including tax) who wishes to make a career 
the profession. – Box AA 2976. 


ANDW W. BARR & CO. — We require: 


а) А personal assistant for one of our 
partners to handle а variety of 
professional work. 

(Б) An experlenced азап for our 
personal tax departmen 

Please write to Staff Portner, 22 Upper 

Brook Street, London W4. ў 


САВ, BATES, LEDSAM & CO require an’ 


pects ix loffered Dy chart Р 
Бсопопіапі, London: Wi (st ten) Gu a 


THE 


AN ABLE SEMI-SENIOR who wishes to 
progress, is offered an interesting appoint- 
ment at a good salary by chartered account- 
ants, London W1. Experience would be given 
In correspondence. tax and company work. ~ 
Write Box AA 2879, 

AN UNQUALIFIED SENIOR із required 
by a rapidly expanding firm of accountants 
in Bury St Edmunds, Suffolk. The successful 
applicant should be able to take charge of 
the accounts and income tax affairs of a 
variety of businesses with the minimum of 
supervision. — Please send full detalls of 
experienco to Box AU 2934. 

A SENIOR ASSISTANT to the partners 
(qualifications not essential) required by 
rapidly expanding medi fim of 
C.A.s. Top salary and excellent prospects 
are offered to an applicant capable of work- 
ing on own initiative and prepared to 
accept responsibility. — Write with full 
Берта history to Mr А. Bearman, Warner 

Vd Li Co, 16 Wimpole Street, London 


APPLICATIONS ARE INVITED for 
position of semi-senior audit clerk. 

leasant office in attractive country 
market town In Oxfordshire. Pension 
scheme, 5-day week. Good holidays. 
Permanent. progressive position which 
would probably appeal to young man 
pened Intermediate professional exam. – 

lease write Box AA 8341. 


AUDIT AND INVESTIGATION 


Recently ified Chartered Account- 
ants and November finalists are required 
by a leading Birmingham firm, with an 


office in ону То to join their audit 
and Investigation staff. 

They will be Involved in the audits of 
some of the largest Industrial groups in 
the Midlands and in a variety of investi- 
tion work. The benefits to be gained 

this type of work for the newly 
qualified are personal MEE tho 
accounting problems of industry e 
experience on which to base a sound 
cholce of career for the future. 

Considerable responsibility will. be 

ven to those who can show that they 

ve the ability to ta to take it and for them 
promotion wil d. 

Please send details of your experience 

M date, specifying a preference for 

Biemingham or Coventry, to Box AA 





AUDIT ASSISTANT, SENIOR, те 
quired by West End Chartered Account- 
ants with expanding practice. Varied 
work, excellent salary and pension 
scheme. – Greenbury, 15 Fitzhardinge 
Street, London WI. (Tel. 01-486 5391.) 





AUDIT AND TAXATION ASSISTANTS, 
Preferably qualified or Finalists, required by 
progressive firm of chartered accountants 
Th varied practice. Commencing salary 


according to age and е епсе. — кене 
write with details to P. Heslop & Co, 2 
Ser} ans Inn. London EC4. 

AUDIT ASSISTANT required by chartered 


accountants (Dartford). Experienced incom- 
plete records and small companies to draft 
account stage. — Box AA 2853 


Chartered Accountants require 
additional qualified staff preferably 
with post-qualifying experience 
for expanding practice in North- 
eastern England. Varled and: ћп- 
teresting work Is offered, together 
with regular training:courses and 
opportunities for. advancement. 

A commencing salary between 
£1,500-£2,250 depending on ex- 
perience and ability will be paid. 
: Salaries are subject to annual 
review and substantial increases 
will be given to those who prove 
their ability and competence. 

Applicants are requested to 
state age, professional experience 
and salary Tequlred,: = BOR CA 
11072. 





П 


‚ Local intervlews can ђе arranged, 





ACCOUNTANT · US Ee 


FOR YOUNG APO 


ACCOUNTANTS 


WANTING 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers. & Co., have places for young 
qualified accountants іп thelr offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
ж A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 7 
COMPUTERS 


You will have the opportunity to:— 
ж SEE MANY TYPES OF BUSINESS: 
Ж MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF... 
BUSINESS MANAGEMENT " . 


` Comprehensive training la provided: and there are 
opportunitles.to travel abroad on short or. long term 
assignments. 


Write to the Staff Partner, at 38 Guiter 
Lane, London, E.C.2, Indicating which part | 
of the country you would like to work in. 





ACCOUNTANTS 


for London—Nottingham 
Newcastle—Bristol 


Price Waterhouse & Co. have positions available 
for young qualified accountants and finalists, 
initially in their offices In London, Nottingham, 
Newcastle and Bristol. 

The scope for advancement In the firm Is excellent. 
Opportunities to obtain specialised knowledge In 
management-consultancy or taxation are given, and. . 
the position offers broad experience of a very wide 
varlety of business and modern accounting and 
auditing techniques, both in the United Kingdom 
and with associated firms overseas. 

An extensive programme of training and develop- 
ment is provided for members of the staff. 


Please uite or telephone: 

C. l. Brown, 3 Frederick's Place, Old, Jewry, London, . ЕСУ. 
Tel: 01-608 6044. 

J. .Daykin, 1 King John's ia Bridiesmith Gate, 
Nottingham, NG1 2HE. Tel: 0602 50311. 

R. Lovely, 31 Mosley Street, Newcastle upon Tyne, МЕЗО ТР. 
Tel: 0632 28493 

B. A. Baldwin, St. Glles House, 11 pi Street, Bristol, BS1 2JP. 
Tel: 0272 22108, à 
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Barton Bureau 


In association with 
Barton Management Appointments Limited 


80 Chancery Lane 
London WC2 | 
Tel. 01-405 1431 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


A Selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 
Finalist £1,600 


Based in the most attractive part of the Thames in Middlesex, a Publishing Company 

wish to appoint a young accountant to be Personal Assistant to the Chief Accountant. 

He will frequently deputise for him and therefore provide an excellent opportunity to 
experlence in many aspects of senior management control. 


Intermediate £1,400 Min. 


He will be part of a young team responsible for the preparation of management 
information for the magazine division of a Central London publishing group. Training 
glven when necessary. 


Financial Analysis £1,850 
Engineering company – Basingstoke, seek a finalist to carry out various tasks including 
profit planning, cost analysis and project work. Some industrial experience 
preferred. 


Financial Accountant £2,000 
The technical/trade journal division of leading publishing group based Central 
London are sceking a well experienced manager, 30/50. His responsibilities will cover 
cash flow control preparing of Trade returns and assisting in the production 
of monthly and yearly accounts. 


Finalist ; £1,800 
An enterprising young accountant is required by W1 London Industrial Holding 
Company to partichvate in many non-routine ta involving ad hoc financial exer- 
cises, statistics, budgetary control and forecasting. 


. Taxation Manager 


PUBLIC PRACTICE — — 
£3,000 Min. 


With a broad experlence and practical approach to company taxation ія sought by a 
progressive international firm of Chartered Accountants to manage an important 


portfolio. 


November Finalist II 
City of London 


You may be offered as much аз £2,000 before your results aro known, if you have 
the right potential. Our clients are international and uso the most up-to-date approach 
to their work. Thorough training in al! fields and the opportunity to specialise if 
deslréd are provided together with occasional European travel and the option of an 
overseas tour. 


Р.А. to Tax Partner 
City of London 


An opportunity for a young qualified man to advance into tax planning and Inter- 
national tax as a partner’s personal assistant is offered by a large firm of Chartered 
Accountants. A specialised knowledge of Company taxation із unnecessary. 


Prospective Partner £2,250 Neg. 
Sussex 


A medium-sized practice situated in pietu: East Sussex wish to appoint a youn 
Chartered Accountant due to the pending t of a senior partner. А man wi 
provincial as well as ‘City’ experience would be ideally suited to the wide variety of 
work involved. No capital required. - 


#2,250 Мер. 


PUBLIC PRACTICE OVERSEAS 


Canada, Qualified Accountant 


An outstanding career opportunity із offered to a young, single man who wishes to 
pursue an active role in Public Accounting. The practice based in Toronto, Ontario 
emphasise their special interest in management accounting and the use of refined 
business evaluation and review techniques, Definite partnership prospects. Salary 
negotiable from about $8,500. 


“BAHAMAS £5,000 LUANDA £3,200 
‘BERMUDA £3,000 Min. tax free MADRID £2,750 
INDONESIA £3,400 MOZAMBIQUE £3,500 


excellent conditions of employment; these include hi 
tion prospects, advanced 


South Africa, Qualified Accountants 


A most advanced Johannesburg practice offers you unparalleled experience and most 
Eis salaries and regular reviews, 
allowance, training scheme, definite promo- 


fully paid fares (bi i 
techniques (audit and Ey services) and the right 
600 Minimum. : 


oth ways), settling-in 


environment to enjoy them. Sound three-year tour, 

IRAN #3,500 PARIS £3,000 Min, 
JAMAICA £3,500 PORTUGAL #2,500 + 
JOHANNESBURG = £2,650 Min. TORONTO $10,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 








Chartered | 
Accountants 


` Arthur Young. McClelland Moores & Co have vacancies for 


qualified staff in their London, Glasgow, Birmingham, Liverpool 
and Bristol offices. 


These appointments offer a wide choice of p for pro- 


fessional specialization either in the United Kingdom or in our 


associated offices throughout the world. Successful applicants will 
be expected to assume early responsibility and to make full use 
of modern methods in auditing, taxation and other major ac- 
counting areas. Training courses covering a variety of speci 
subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. í 
Our terms and conditions are generous, specially for men with 
good post-qualification experience, we can offer an attractive and 
varied career to young qualified accountants with excellent pro- 
motional possibi . | ДАЧИ 
Please send a summary of personal details and experience to the 
firm at Moor House, London Wall, London EC2, addressed to the 
Staff Parmer. Interviews can be arranged in any of our offices. 


е. a, e У 
КІ Samet Aha Xy : a 








QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional а or to specials if desired, with good prospects for promotion to 
manag! ons. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of tho 
‘applicants, The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications, and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 

Alliance House, Hood Street, Newcastle upon Tyne. 
"Northampton: 

Castilian Chambers, Castilian Street, Northampton. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield, 


Bristol, Cardiff and Oxford: 
18 Baldwin Street,Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. ` 


Manchester and Li ol: 


Я 


Brazennose House, Brazennose Street, Manchester 2. 
Џ 
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AS MESES | 


MANAGEMENT ACCOUNTANT - 


South-west London . 


£2400 


International manufacturing Group based in Knightsbridge have an opening in 
|| their Group Management Accounting department for a young qualified accountant 
| preferably with some commercial experience. His responsibilities will include 
;' consolidation and interpretation of management information and production of 

profit analyses and forecasts. This position offers considerable prospects for 
;, advancement within the Group both in U.K. and Overseas. Ref. A.6910. 





ASSISTANT CHIEF ACCOUNTANT 


Orpington 


£2,500 


| The Management of a diverse Group require for their heavy engineering division 
| ‘a man preferably qualified with a good general accounting experience. He will be 
| ‚ Iesponsible for carrying out and/or supervising а wide range of tasks from the 
| preparation of the companies’ accounts to factory costing. A practical hard- 
' | working accountant will be a major consideration for suitability. Ref. А,8693. 





ASSISTANT FINANCIAL CONTROLLER 


Hounslow 


£2,250 + car 


| The H.Q. of an Engineering Group offer the attraction of a most varied and responsi- 
'ble.job plus sound career opportunities to a qualified man aged 24-26 with good 
| commercial or public practice experience. He will be fully involved in many import- 
` ant functions of the Group's financial operations including investigations into 
· possible company acquisitions and consolidation of monthly operating statements, 
half-yearly accounts and analysis of subsidiary and Group performance. Ref. 


| A.0872. 





| | Barton 


Management Appointments 


80 Chancery Lane, London WC2 (01—405 1431) 





YOUNG. CHARTERED ACCOUNTANT 
| Up to £2,500 p.a. 


qung Chartered Accountant required for senior position with Manchester firm of 
Chartered Accountants at a commencing salary of up to £2,500 a year. 


Applicants must have good experience In the profession since qualifying and an 
авеније training juniors. The right man should be prospective partnership m 
and will be given every encouragoment to ftt himself for this future. 


АП senlor members of the staff are in: the С.А. Pension Scheme. The position offers 
a wide variety of responsible work, some of which would appeal particularly to а man 
with a leaning towards Commerce. 

А rezsonable contribution will be made to removal expenses where applicable. _ 


Please reply giving full detalis of education, professional training and post-qualifi- 


* dation oxperlenca:to 


| Box N667, Leo & Nightingale, Liverpool 2 
| џ К 





AUDIT SENIOR 


40—50 

ground n wake == large audits. Starting 
salary from £2, to ox- 
perience, pension scheme, — 


AVOID COMMUTING 
Chartered Accountants in Kingston 


mmt 
` Pension Scheme. Preference given to 


young qualified applicant suitable for 
eventual admission as Д 
Write Box AC 8446. 


















FINALISTS 


what are 
you 
seeking ? 











Big firm. 
Small firm. 
Profession. 
Commerce. 


Provinces. 

Abroad. 

Accounting Experience. 
Auditing Experience. 
Taxation Experience. 
Investigations 
Experience. 


Management Accounting E 
Experience. 


Costing Experience. 
D.P. Experience. 
Time off for study. ' 


Another chance at 
the exam. 


In addition to our normal 
service, AMP are currently 
offering a special service to 
finalists, whereby we give 
free and confidential advice 
on the most important step in 
your career! 

As specialists in accountancy 
recruitment and being con- 
stantly in touch with all 
types of employers, from sole 
practitioners to giant inter- 
national о tions, we are 
able to find the right position 
for you, tailor-made to your 
requirements. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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OVERSEAS 


, М.В. АП inquiries regarding Commercial and Industrial Accountancy Appointments should 
: be addressed to our parent company — Mervyn Hughes Assoclates Limited, Executive 
eae Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. Tel. 01-283 0037 
OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 





PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 








U.K. DIVISION: 


5–7 Russla Row, London ЕС2. Tel. 01-606 5368 


(Automatlo Answering) 


PROFESSIONAL APPOINTMENTS IN THE U.K. 


Our objective is to provide a complete carear guidance and placement service. A 
personal discussion with one of our consultants will provide you with all of the facts 
regarding the career opportunities available to you, and is entirely without obligation. 
If you decide to move, we can advise on the most suitable firms and arrange a series of 
Interviews with your own interests in mind. 


| Career Planning is а booklet we have prepared to help the young accountant, and we 
| shall be pleased to send a copy on application. 


THE WORLD AT YOUR FEET! 


AN OVERSEAS TOUR OFFERS THE RECENTLY QUALIFIED CHARTERED 
ACCOUNTANT: 

1. EXCELLENT POST-QUALIFICATION EXPERIENCE. | 
2. THE OPPORTUNITY TO ACCUMULATE CAPITAL. 

3. А HIGHER STANDARD ОЕ LIVING. 

4. AN АТТВАСТТУЕ SOCIAL AND SPORTING LIFE, 

5. OPPORTUNITIES FOR RAPID PROMOTION. 


Detailed below are extracts from our current register of world-wide vacancles: 


The following is a selection of opportunities for which candidates are urgently 


LONDON Australia: Immigration area — dynamic economy with tremendous growth poten- 
tial — excellent career prospects ~ locations open are Sydney, Mel- 

£1,800—-£2,500 p.a. Newly qualified accountants and those with up to 5 years’ post- bourne, Perth — Salary $5, $6,000 p.a. 
Bahamas: 3-year tours — excellent commercial work – superb climate — first-class 


ualification experience for international and medium-sized firms in the City and : 
West End. social and sporting life ~ vacancies іп Nassau and Freeport for single 
а accountants ~ Salary up to 11,000 Bahamian dollars tax free. 
£2,000-£2,750 БЕ 'Taxation opportunities for newly qualified accountants who wish to 
o 


specialise and for those who have had good tax experience since qualificatlon. Brazil: 3-year tours — comprehensive range of professional work with a high 


percentage of American clients — Brazil is undergoing tremendous 
economic growth with excellent long-term potential — locations; Rio 
PROVINCES de Janeiro, São Paulo — Salaries around £3,000 plus generous settling- 


. in allowances. 
£2,000 p.a. up — JERSEY ~ Newly/recently qualified audit seniors for branch of in- К ; 
ternational firm. Excellent prospects in expanding practice. South Africa: Immigration area or 2-3-year tour options ~ superb climate — com 


prehensive range of work — excellent promotion prospects — Salaries 
£1,900—£2,300 р.а. - PORTSMOUTH ~ Well-known firm require a senior qualified 4,500—5,000 Rand plus fringe benefits. 
assistant with а sound knowledge of modern auditing and capablo of organising and . 2 
supervising tbe work of junior Я . U.S.A.: 2-year training visas — first-class training and experience of American 


s company m wide choice of locations ~ Salaries from $11,000 
There are many other vacancies in all fields, in London and the Provinces. 
NO FEES OR CHARGES TO APPLICANTS 


Write or telephone (if out of London — reverse charges) to our Director, Leslie Gibson, 
or to Bill Nightingale, or Mrs' Marjorle Willis. 


р.а. 

Zambia: 2-year tours ~ d range of professiona work — first-class climate — 
attractive sporting and social life ~ locations: Lusaka, Kitwe, Ndola 
~ Salarics from £3,300—£3,600 p.a. plus free accommodation. 


accountants seeking further information or general career, guidance are 





Open Saturday mornings by appointment. 





TALENTED YOUNG CHARTERED ACCOUNTANT 
EQUITY PARTNER DESIGNATE 





This appointment is an outstanding opportunity for a Chartered Accountant of suitable calibre, aged about 28 to 30, to attain his 
ambition at an early age and secure admission as an Equity Partner of a progressive old-established medium-sized City firm of Chartered 
Accountants with gn entreached and diversified practice and a clientele which includes a considerable number of substantial companies. 
Capacity to establish persona grata relationship at all levels, a strong but diplomatic personality and a suitable educational background 
and a career record are essential, allied to a standard of competence which is fully adequate for immediate assumption of manager 
status with the proviso that an equity partnership will be offered after a trial period not exceeding three years. In uction of capital 
will be necessary but loan facilities can be arranged on the basis of repayment out of share of profits. 

Initial salary circa £3,000 p.a. -> 

Applications in strict confidence to L. G. Gibson, Director, Merryn Hughes & Company, 5/7 Russia Row, London ЕС2, Tel. 01-606 5368. 


Chartered 
invited to contact Mr R. J. Welsh (Director) or Mr О. Е. Ormrod. 














RECENTLY QUALIFIED ACCOUNTANTS 


circa £2,500 p.a. 





This appointment which arises throng expansion offers an excellent opportunity to a young qualified Accountant, A.C.A., or C.A., to 

, enter into commerce In the service of a major diversified British Group. The successful candidate will be located at the Group Head 
Office in‘ London and his work will enable him to gain a wide insight Into all aspects of centralised Group accounting and to build up 
competenco while assisting in preparation of consolidations, reports on Subsidlary Companies, budgets, short- and long-term forecasts, 
costing, etc. 


сезиз visits to subsidiaries are Involved. The successful man, after demonstrating talent and initiative, will advance within 
roup. 


Salary circa £2,250 p.a. — contributory penslon scheme. 


Applications in strict confidence under reference C.3241 to Miss Marion Williams, Моступ Hughes Associates Limited, Executive Appoint- 
ment Consultants, 59 St Mary Axe, London EC3. Tel. 01—283 0037. s 3 


BIRMINGHAM CHARTERED AC 
require experienced assistan 
will good all-round knowledge. Five-da 
week, Pension scheme. – Apply in writin 
with detalls of age, experience and salar 
uired to Box BC 2925. 
B GHAM CHARTERED AC 
COUNTANTS. ~ Whinney Murray & C 
have vacancies for young accountants wit. 
several] years’ professional experlence afte 
qualification and also for newly qualifie 
accountants witb professional training wh: 
wish to broaden their experience. Goo 
salaries will be раја and there ls a nor 
contributory pension scheme. — Apply to th 
Staff Partner, Canterbury House, 85 Newha 
Street, Birmingham 3. 
BOOK-KEEPER REQUIRED by chartere 
accountants neer Finsbury Square. Must b 
neat and accurate, Position would sult sem: 
retired man (or woman) and hours of wor 
and salary would bo subject to negotiation. 
Box BR 2882. 


BLAND FIELDEN AND CO wish to 
appoint an experienced Audit Manager 
at their Witham office. Qualifications 
preferred, pleasant working conditions, 
оеш prospects, assistance with 

ousing. 

Write with full details to: Staff Part- 
nev, 11 Sir Isaac’s Walk, Colchester. 


BRISTOL | 
& Co have а! 


Scheme and prospects. Encouragement 
will be glven to attend courses both 
within the flrm and externally. – Appli- 
cations should besent with brief personal 
details to the Staff Partner, Unity 
Street, College Green, Bristol 1. 
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Compare this with your own long-term advertising costs. 
Add to it valuable time wasted in screening unsuitable 
applicants. We will send you the right person for.the 
vacancy and charge only Б per cent of the commencing 
salary. All grades from articled clerks to potential partners. 


` WHERE ELSE CAN YOU GET 
FIRST-CLASS STAFF AT ONLY —— 





Can you afford NOT to use us? 


RMG GERALD DUDSON NOW: 01-493 9441 _ 


Harrison & Willis Ltd, 118 New Bond Street, London wi 





| 
| 
| 


Модге, Stephens & Co, ‘Bucklersbury | 
ЈЕ > House, London EC4 


| 





offer a 
| | 
: . High starting salary 
and early partnership prospects 

to a qualified manager with several years' 
|; Specialist experience 

, Of Investigation work, 

| Liquidations and 

| , Receiverships ` 


1 
, 





Details pleas to Р. B. Kirby 





СЗС 


| 
и 


ЖОКЛЕ НБК | 


ин 


певати 


Progressive 
Careers for Young 
Accountants — 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part И finalists: 










@ Excellent opportunities to widen their Иле of 
modern accounting methods, including advanced 
techniques for auditing? computer systems, and (as 
experlence |5 gained) to take part in: investigations and - 
to transfer to speclalist departments. ^ - 


@ Early promotion for those who are capable of uhder- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses In auditing, EDP, taxation and Investigations.- 


• Opportunities to transfer to an office overseas. 


resent, posts are available in our “LONDON, EDIN- 
ate GH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL MANCHESTER, NEWCASTLE,. SOUTH > WALES 
AND OVERSEAS OFFICES. ` 


Interviews will be arranged at the offlce concerned but in the 
first instance applications should be addressed to: 


David Р. Pratten, 128 Queen Victoria Street, London ЕСА. 
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Accountancy Appointment Specialists 


AUDIT SENIOR 

A young Accountant who is either 
recently qualified or a finalist is offered 
an interesting t with & small West 
End firm. Gopa prospects are МИ to 
& yo man keen to progress. Starting 
salary 000+. 

SEMI-SENIOR 

A Medium-sized firm in Central London 


wish to engage a young person who is- 


currently studying for A.C.A. ог 
A.C.C.A. examinations. Excellent ex- 
perience and salary offered. £1,450+. 


AUDIT MANAGER 

Small firm in the West End are seeking a 

gentleman with good experience as 
-- Audit Manager for their staff. There are 

partnership prospects ү Жыз above 

average person. the range o 

£2,750—£3,000. s > 


SENIOR 

A medium-sized firm In the City require 
one or two Seniors (not necessarily 
qualified) who have experience of small 
and medium ; : ааш and are шеп to 
supervising junior staff. Starting 

in the range £2,000—£2,250. d 


RECENTLY QUALIFIED 

A small ba gan firm in the West End 
offer good prospects to a young man 
reu ng a position where he can 
quickly progress. An above average 
salary is offered to tho selected applicant. 
Circa £2,200 p.a. 


AUDIT MANAGER 

A medium/largo firm in the City require 
a gentleman able to deal with large 
Public Company work. Good experience 
necessary. Startlag salary £3,000—£3,250. 


AUDIT MANAGER 

А well established medium-sized firm in 
the West End аге socking a qualified 
Accountant initially as Audit Manager 
but this could well lead to a partnt р. 
Salary #3,000. 


Р.А. ТО PARTNER 

А medium sized firm in the West End 

have a vacancy for а recently qualified 

posed to act as P.A. to one of their 
ners. Good opportunity for a young 

ambitious Accountant. Salary £1,850- 


‚1 


AUDIT SENIOR 


А small City firm of Chartered Account-° 


ants wish to engage an experienced 
Accountant — not necessarily qualified. 
There are good opportunities to progress 
for. a hard-working man. A salary is 
envisaged of £2,000—£2,250. 


SEMI-SENIOR 

A small firm іп the West End offer a 
post to a young person who has reached 
at least Intermediate standard. Every 
incentive to progress is offered and а 
starting salary of at least £1,250 is 
envisaged but this is negotiable depend- 
ing on experience. 


AUDIT SENIOR 

A large firm in the Clty offer excellent 
prospects to a young man who wishes 
to expand his career and gain ence 
in modern accoun methods. Salary 
in the range £2,000-£2,500. 


MANAGING CLERK 

А firm of medium size In the West End 
require a well experienced. Managing 
Clerk. Age preferred 30—45. Not neces- 
sarily qualified. Salary circa £2,500. 


TOPCARE EXECUTIVE LIMITED - 


243 REGENT STREET, LONDON №1 TEL. 01—437 6063 


No Fees to Staff 


MARS зох. for Ti Staff 
y proi е posts for Trust 

~ ali levels, Vacancies with firms 
ranging in size from large City Inter- 
national to those with 2-3 tners. 
Salaries ranging from £1,000-£2,500 р.а. 


COMPANY TAXATION SENIOR 

А medium/large firm of Chartered 
Accountants in the City are seeking a 
young man for their Tax Department to 
deal with Company taxation. Excellent 
prospects are offered to a person with 
qa S писаца Salary range £1,900- 


PERSONAL TAX SENIOR 

А well established West End firm of 
Chartered Accountants are looking for 
а person well experienced in Personal 
taxation to take char of several 
Personal Tax cases, A.T.LI. preferred 
but not essential. Salary £1,700-£2,000 
р.а. 


ТАХАТТОМ ASSISTANT 

A large firm in the City require а 
person with several years’ experience for 
thelr Personal Tax Department Salary 
is negotiable dependent on experience 
but would not ђе Jess than £1,850 p.a. 


TAXATION JUNIOR 
A young person with some experlence of 
taxation is sought by a medium-sized 
West End firm. Good opportunity for a 
keen junior to progress. Salary in the 
range £900-£1,100 p.a. 


TAXATION ASSISTANTS ` 
There are numerous opportunities avall- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the 
Bank or Inland Revenue. Op озшшу 
to advance to company work if 4 
£900—-£2,000. 


Profession, · - 


PARTLY QUALIFIED 5 
АССО ANTS 

We can offer a wide selection of positions 
to Assistant Accountants and Trainees 
who are seeking advancement in conr 
merce or industry. Salary range £1,000- 


FINANCIAL ACCOUNTANT 

A West End firm in the Service Industry 
field wish to e an above avera 
Accountant to e charge of thi 
accounting functions. This is a now posi 
and excellent prospects are offered to the 


selected app t. Salary circa £3,00€ 
р.а. 
INTERNAL AUDITOR 


A firm іп the entertainment industry 
require an Internal Auditor. Eithe 
qualified or partly qualified. Ideal for ғ 
rson seeking their first commercial oi 
dustrial post. Head Office is in the Wes 
End but some travelling is involved. 
Salary £1,750-£2,200. 


ASSISTANT ACCOUNTANT 

А young person studying for A.C.A. 
or А.С.С.А. and who has reached а! 
least Intermediate standard is sought by 
& Public Company in the City. 
Good experience and training 
offered. Salary £1,400—£1,650. 


ACCOUNTANT И 

A well established City firm in tht 
engineering ficld аге socking an Account 
ant. The position would suit a youns 
qualified Accountant 25-30. Starting 
salary circa £2,200. 


MANAGEMENT ACCOUNTANT 

А recently qualified Accountant | 
- offered an interesting and progressivi 

post with an International company ir 

the City. A starting salary is envisage 

of around £2,250 p.a.. 









Audit 
London Office. 


are excellent. 


ellent unless addr 





Managers 


£4,000—£4,500 


A leading firm of Chartered Accountants with strong 
international connections requires Audit Managers for its 


These openings arise from extensive expansion in the last 
two years and known future growth. Successful applicants 
will be either currently employed as Audit Managers or 
chartered accountants who have risen to positions of sig- 
nificance in commerce or industry. Prospects for partnership 


Applications from younger men for positions as assistant 
managers with salaries up to £3,500 are also welcome. 


(Ref: AH-4541-A) 


Replies will be forwarded direct, unopened, and in confidence to the 

essed to our Security Manager listing companies 
to which they may not be sent. They should include comprehensive 
career detalls, not refer to previous correspondence with PA, and 
be sent, quoting the reference on the envelope to : 


P.A. Advertising Limited, 
2 Albert Gate, London S.W.1. 
Telephone: o1~235 бобо. > 


Фоесоосоосоосозооофооооооооооосвооосововсооосососвсосеососвсососососсосоо 


APPOINTMENTS ADVISORY SERVICE 


Accountancy 


staff of all grades are required throughout the country in the pro- 


fession, Industry and commerce. We provide free information about theso vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 


TAX 


Telephone Mrs Manning оп 01—588 3678 for an appointment. 











SPECIALIST 


Touche Ross & Co have ап opportunity for a tax specialist with 
two to three years’ experlence who is Interested in developing 
his career In company, International, and financia! planning. 


Excellent scops for advancement. Salary for the right man will 
not be less than £2,250. Four weeks' hollday. 
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Hallétt’s | offer a small number of finalists two years’ experience 
covering а very wide range of work including public companies. 

We arrange your work to include the particular experience you 
want and {о develop your special aptitudes. We help you to choose 
and pre for the next stage in your career and encourage you to 
p init tive and to take senior responsibility. 

our second year you may be offered attractive longer-term 

m iments, а speclalized training or secondment to an industrial 
company for special experience. There are also opportunities for 
зесоп тепе to associated firms overseas. 

Salaries are .competitive and kept: 80 ову regular review and with 
an automatic increase on passing the final examination. 


For those who need a second attempt at Part II of the final 
examination, four weeks’ leave will be given on half-pay. 


Please write to: David Beagent, 38 Finsbury Square, London 


BIIP ho Kof M 


67 Chiswell Street, London Е. С.т. (London and Overseas) or 


175 Wed George St., Canterbury House, 
x Са hall 


Portland House, ` 
Glasgow, 1 85 New 


ro 22 Newport Road, 
Cardiff, CF2 156. 


37 aile Street, Corn Exchange Bldg. 
Edinburgh, 3. Fenwick Street, 
; А Liverpool, 1.2 ЈЕВ, 
' Winchester House, Post Office Chambers, 


, 89 Fountain Street, St. Nicholas Street, 
' Manchester, M2 2FP, · Newcastle, МЕт ІВА, 


"THE ` 


` ACCOUNTANT ` Ж 


` Whitehills. need experienced Chartered Accountants. 


They must be capable of fulfilling the wide мапесу of 
functions required of the professional accountant today. 


Able to deal with clients large and small, contented 
and contentious. 


Experienced In getting the best out of the staff working 
for them. 


On the look-out for opportunities for fast promotion. 
Salaries are negotiable. 


Contact John Smurthwalte, Warwick House, Warwick 
Court, Gray's Inn, London WC1. 


ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


и For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in и 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas Offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
ЕС2. giving brief details of your career 
sofar. 
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TRUST DEPARTMENT STAFF 


. London Chartered Accountants, easy reach of Waterloo and 
Charing Cross, have a vacancy in their Trusts and Administra- 


| tion Department for a senior, with practical experience in 


all branches of trust accounting. – Apply The Staff Partner, 
Howard Howes & Co, Norfolk House, Norfolk Street, 
London WC2. 


Progressive Positions for Young Accountants 


Stoy, Hayward & Co have vacancies for supervising seniors and also 
for newly qualifled staff and finalists. These positions, which carry 
generous starting salaries, offer an interesting varlety of audit and 
' Investigation work and there are good prospects for advancement. 
Other benefits Include pald overtime and а non-contributory 
pension scheme. : 

‚ Please telephone or send brief personal details to Н. С. Moore, 
Stoy, Hayward & Co, 95 Wigmore Street, London W1. (Tel. 01—486 


From BELFAST to 
BUENOS AIRES 
from LIVERPOOL 
to LIECHTENSTEIN 


Our practice is world-wide 


ENTERPRISING Chartered 
Accountants required to experience: 


Ж responsibility 
Жоо modern methods 


Ж real encouragement 





H 


Please telephone TANSLEY WITT, | 
JAMES, DANGERFIELD 01-405 8683 4 
ana 


. _ Our Staff Partner, Anthony Butler, at | 
. 28, Ely Place, London, Е.С.1. will be E {00у 
pleased to hear from you. © 








QUALIFIED ENERGETIC » 














TAXATION 


Harmood Banner & Co require additional taxation staff for the 
Personal Taxation Department in their Liverpool Office. The 
Department deals with a large number of returns, some of which 
provide problems ofa highly complex nature. The position requires a 
sound knowledge of personal taxation liabilities and would suit 
somebody with previous experience either in the profession. or the 
Inland Revenue. 

Applications giving brief particulars of career to date should be : 
sent to H. W. Franklin, Harmood Banner & Co, Cunard Bullding, 
Liverpool L3 1EE. 










Qualified Accountants 


Dearden, ; Miller & Co seek Qualified Accountants for their 
London d Maricbenter Office. 


These are medium-sized offices where b road experienco, is offered 
to staff who are prepared to shoulder гевроплїЫ Нез. 


Opportunities frequently occur to carry out investigations and | 
specialise in taxation trust work. 


Salary levels aro regularly revised to compare with the best. 


Please write to D. S. ТаПоп, 17-18 St Dunstan's Hill, London 
Be 01-526 6547) ог J. W. Stewart, 14 Lloyd Street, Manchester 2 


Qualified Accountants 


Harmood Banner & Co and associated firms invite applications 

from qualified accountants of varled ages and experience for | 
vacancles in their offices in the United Kingdom. 

Appointments offer scope in the auditing, accountancy and taxation 
fields with interesting work and opportunitles for varied and 
responsible careers. | 
A sound professional experlence will be available using the latest 
techniques in a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability 

and experience. 

At a later stage opportunities will arise to work abroad either on . 
short-term assignments or by transfer to associated offices. 
Opportunities are also available for transfers between United 
Kingdom offices. 








Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate HIH 
LONDON EC4 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace | 
NEWCASTLE UPON TYNE: 2 ' ` 


Mr F. A. Sherríhg, Arkwright House 
- Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
- . BELFAST:BTÍ 5GP . ч 
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BRISTOL. — Christian firm of chartered 
accountants require senior assistant recently 
qualified or finalist, to deal with small audits, 
incomplete records, and taxation, able to 
work on own Initiative. - Apply in writing 
giving age, details of experience, and salary 
required to Box BC 2789. 

CANTERBURY C.A.s (Reeves & Neylan) 
are still seeking more qualified assistants. 
This expanding practice, not confined to 
East Kent, requires top-class men in Canter- 
bury, and is prepared to pay the equivalent 
of City rates of salary. We are anxious to 
delegate responsibility, and the right man can 
progress all the way. We offer a tull range of 
services to our.clients and your particular 
interest may be just what we need. — Write 
now for application form to E. H. Stanford, 
Lloyds Bank Chambers, Market Street, 
Sandwich, Kent. You cannot know of 
opportunities in this area, unless you inquire. 


м * SHE 


ACCOUNTANT 


CHARTERED ACCOUNTANT, London 
NW3, consultancy and ‘hack’ practice, 
requires freelance qualified assistant. Ago 
immaterial, with initiative, humour, experi- 
ence in industry, patience, nous and а car. — 
Box СА 2813. 

CHARTERED ACCOUNTANT, LONDON 
W8. — Rapidly expanding practice, requires 
young assistant. епепсе of incomplete 
records and taxation. Commencing salary up 
to £1,750 p.&. depending on experience. — 
Write to Box CA 2804. 


CHARTERED ACCOUNTANT wanted to. 


Su and control audit staff of 25 in City 
о of an old-established and expanding 
firm of chartered accountants. If satisfactory, 
applicant will be invited to join partnership of 
eight partnerx after probationary period of 
six months to two years. No payment for 
goodwill but pension arrangements. — Box 





themselves in a professional 
a career in industry or commerce, 


given and there is a staff pension 





Young Accountants 


Thomson McLintock & Co wish to recruit for their offices in London, 
Manchester, and other cities in the U.K., able, enthusiastic and ambitious 

ualified accountants and finalists who wish to work hard and broaden 
their experience of accounting practice either with a view to establishing 
or,to forming a sound foundation for 


Initial experience will be in the fields of auditing and special investi- 
gations where modern techniques are used and for which trainin 


g facilities 


are offered and encouraged. Opportunities to specialise later in com- 
puter applications and management consultancy are available and 
transfers abroad can be arranged. 

Competitive salaries are offered with excellent P 
promotion. Four weeks' annual holiday plus two days' extra leave are 


rospects of speedy 


scheme. 

Applications, together with full particulars, should be addressed to: 
Staff Partner, 33 King William Street, London ЕСА 

ог 


Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 





ACCOUNTANTS 


FOR THE 1970s 


CERTIFIED JACCOUNTANT, Newham ~ 
Ilford arca, requires assistance two to three 
days per weck simple tax correspondence 
and forms. – Box CA 2945. 


CHARTERED ACCOUNTANTS 


A leading firm of Chartered Accountants 
wishes to make further appointments of 
qualified men to its staff in London, the 
Midlands, the North, the West Country, 
South Wales, and Scotland. 

These appointments provide the 
opportunity to obtain experience of the 
most modern techniques on the practis- 
ing side of the profession and also a 
valuable insight into the working of big 
industrial and commercial undertakings. 
They are particularly suitable for recently 
gual men (including successful May 

ists) but men with post-qualification 
experience would be accepted at an 
appropriate level. К 

e firm is expanding and the pros- 
pects for rapid advancement аге 
unusually good. There are opportunities 
to travel or transfer abroad. Starting 
salaries according to age and experience 
with regular review. 

Please write in confidenco giving 
relevant information briefly and indicat- 
ing preferred location to Box CA 8364. 





CHARTERED ACCOUNTANTS 
CARLISLE 


We havo a Vacancy for a Qualified and/ 
or Experienced Senior with good experi- 
ence of a Professional Office for this 
pleasant County Town. 


Prospects are excellent and permanent 
for the right man and we expect to pay a 
high Salary to engage the man we 
require. 


Apply: COPPOCK, HARGREAVES 
& CO, 58 WARWICK ROAD, 
CARLISLE. 


CHARTERED ACCOUNTANTS in Ton- 
bridge area require semi-senior clerk (male 
or female) to deal with book-keeping and 
P.A.Y.E, work, also preparation of accounts 
from incomplete records. Salary up to £1,200 
р.а. Clerk with taxation experience also 
required. Salary up to £1,500 р.а. ~ Write 
with full details of experience etc. to Box 
CA 2783. 


International Tax 


A limited number of challenging positions are avallable 
for young ambitious chartered accountants dealing with 
all aspects of International tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 


development and 


advancement. .Attractlve  salarles 


reflecting the importance we attach to thls work will be 
paid from the outset, and you will have disappointed us 


if you are earning less than £3,500 In four years 


time. We 


e a genuine Interest In developing our men to become 
managers and partners. 











Please telephone or send brief details to | 
D, Р. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Streat, London EC2 (01-606 8080) or D. А. і. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 





Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their varlous offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work is audit-based and after an Initial period will 


expand to Include all aspects of professional services for 
the 70s. 


-The work 15 widely varied and challenging. Tralning will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 
Lee House; London Wall LONDON EC2 
7 George Road, Edgbaston BIRMINGHAM 15 
7 St Andrews Crescent CARDIFF СМ ЗР” 
232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 
Atlas Chambers, King Street LEEDS LS1 2HS 
Nationa! Chmbrs, 4 Horsefalr Street LEICESTER-LE1 БВА 
15 Regent Street NOTTINGHAM NG1 B5Y 


Appointments for 
Chartered Accountants - 


Turquand, Youngs & Co have vacancies in London for 
qualified accountants who are seeking to broaden their 
experience. 


Staff have ample opportunities to increase their knowledge 
of advanced techniques whilst engaged on work in a wide 
variety of industrial and commercial companies. The firm 
runs its own courses, including instruction in Auditing 
Techniques and Electronic Data Processing. 

First-class experience can be obtained by those who wish 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in а professional office, the prospects of pro- 
motion are excellent for the right men. 


Good salaries are paid depending on experience and ability. 


Opportunities occur from time to time to transfer to overseas 
offices on either short- or long-term contracts. 


Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London EC2. 





E: 
F 





хп 


CHARTERED ACCOUNTANTS in West- 
minster have vacancies for qualified. audit 


: Staff at commencing salaries of 000 to 


500 
' Write 


sanun RC VFQUE to arp ence, — 
X CA 277. 


– CHARTERED ACCOUNTANTS require 








poly 





AU 


taxation, 
& po applicant. — gore 





assistance, Reading ar 
É “January, threo weeks Tel. "Suitable free. 


| giving fall 


audit G weeks 
- lance ~ possibility жов arrangement. — 
Offers to PROX СА 290 
CHAR 


po) 
“sponsible position. 
aired. 
ter- 


un 50 years of ago 
with varied experience of audit work and 
Чай on a wide variety 
pany taxation 
„ап advantage. Salary #15 ЖЮ, 850 ра., 
— Write in confidence 

diea of experience over the 
ehon & Co, 413 panes Бе Во: йон 

n treet, Sou 

CHARTERED ACCOUNTANIS pP ex- 
“panding practice In West Dorset coastal 
town have a vacancy for a person having 


a knowl of taxation and incomplete 
records, isa ion with 
us salary opportunities f for work- 
Че А ps io a meel is 
used fi accounts, — Please give 


i take 
charge of de audits. £1,750- 
£2,000 on leago 
allowance, scheme. ~ Apply in writ- 
ing stating age, etc. to Box 
CA 2856, 

ACCOUNT- 


or 

opportunity for вп unqualified ) 
provided such a position has already been 
` d in a professional firm. uol 
Edward Short & со 17 Gluman Gate, 


Chesterfleid 2266, 
CHAR ACCOUNTANTS re- 
malo ase femalo) for a variety 


preparation of Trust 
and ancillary matt Preferred 

ago between 35 and 50. Good sala accord 
‘ANTS 


tng to ago and experienco, ~ B бок, 
пива en 


require personal 
preferably with with mE. Salary up 
Rite with full detalis to 


Bor CC ZHAS 
CITY FIRM of chartered accountants 
requires an audit assistant to carry out varied 
‘and interesting work. A nox БЕ Ө commencing 
salary will bo rel ci Box 
COVENTRY 


ACCOUNT- 
ANTS uire acy oled and senior 
audit for wide variety of work to 


level. Salary up to i to £2000 pa. — 

rite full detalis of experience and quali 
ficatlon to Box CC 28 

DONCASTER CHARTERED ME 


experlence in blic 
ve post to to 


EAST ANGLIA 


' Expanding firm of Chartered Account- 
ants having branches in Norfolk and 
M. has vacancies for tho following 
staff in Norwich, Great Yarmouth, 

Lowestoft and Halesworth. 


, Qualified Accountants. 
Senior and Semi-Senior 


Audit 


Taxation Clerks, 
Estate and Trusteeship Clerks. 


posts are available for male or 
female staff; interesting work, good 
salaries and on 


EASTBOURNE CHARTERED ACCOUNT, 
practico, мааа conditions, йүс ду week. 
od salary. — Apply Harry & Co, 
32 Gildredge Road, ce 


> THEO | ES 
i ACCOUNTANT EE = 


EAST COAST CHARTERED ACCOUNT- 


ANTS req qualified accountant with 
sound Па of taxation and 

of farm accounts. Three weeks’ annual 
holiday. Salary by атап = Вох ЕС 


EXPERIENCED AUDIT CLERK’ Чою Ђе 
Tesponslolo directly to eda] ore 
Abis to take chargo OCA series or audi au isand 


on matters 
tanon ш and varied inng marao oto in an 
material. – Box EA 2970 

EXPERIENCED SEMI-SENIOR required 
for London office of chartered accountants. 
Salary tos £1,750 от for suitable applicant. 


Loss W wot 
ERIENCED SENIOR and semidenior 
КЕП assistants by firm of London 
ed accountants, NWI. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers. — 
Write fall detalls to Box ES 8232 
EXPERIENCED SENIOR required by small 
firm of certified EE (two partners) 
at Richmond, Surrey; able to prepare 
accounts from incomplete records, oe 
of taxation, company work, etc. Top 
and blo partnership to the right man f 
q – Write to Box ES 279 


FINALISTS and newly qualified ac- 
countants needed by Chartered Ac- 
countants in Victoria, London SWI. 
Excellent experience with wide variety of 
work and responsibility encouraged. Ex- 

tion study leave given. Initial 
salary for finalists in region of £1,650 per 
annum, and newly qualified £1,900 per 
annum. — Please rep Ду to Box 





HEAD FOR THE SUN 


Medium-sized firm of Chartered Ac- 
countanis with Tie in coastal towns 





Bournemouth requires young 
fialist/qoalified Chartered Accountant 
for job with а future In rapidly 
practice. Above average by 
negotiation, 

Apply Box HF 8382. 
IF YOU AC- 


ARE A CHARTERED 
COUNTANT and would like a 
sional position selected accor to 

an 


ox. Street, Oxford Circus, 
London WI. MAYfair 1804. 


LADY ACCOUNTANT, aged between 25. 


and 45, preferably with a 
fessional а 


an applicant pei т 
trust &ccounts; it would be an advantage if 
she has somo пруга of related taxation, 


LANCASHIRE AND YORKSHIRE 


£1,700 to £2,000 per annum offered to 

ye ung Accountants resident 

or near principal citles of Lancashire 
Yorkshire. Expanding 


bursed. — Box LA 8317. 





NORTH SUSSEX CHARTERED АС- 


tant. 
offering good p: Apply: Die 
Midiand doc. 
NORWICH TERED ACCOUNT- 


48 Red Lion Street, _ 


LAURIE & COMPANY 
Accountancy Appointments 


£3,000 ACCOUNTANT 

A.C.A. or А.С.С.А. required by an 
Industrial Organisation in London W1. 
Co-ordination of accounting and secre- 
tarial Eraser] ‚оша! be part ОР 
шо toge with an appr ation 

financial implications of pro 
de in monthly reports. 


15004 ACCOUNTANTS 

Aircraft equipment manufacturers, with 
considerable other dede need quall- 
fled men in thei 


pons SECRETARY/ACCOUNTANT 

Targa old-established Car Hire Com- 
in W. London wish to appoint a 
ласа man as Company Secretary/ 
untant. He will be responsible for 

accoun 


maintaining sys- 

tems, etc. Car provided. 
£2300 ASSISTANT FINANCIAL 
ACCOUNTANT Ё 
A.C.A. ог АСМ.А. required to assist · 
оо Controlle of Industrial organisa- 

N. London. Duties include de- 
tailed investigations and reorganisations 
at locations in UK. Some experience of 
management accounting including cost- 
ing and budgetary control. 
22,000 INTERNAL AUDITOR 
Qualified man or one unqualified if good 
auditing M experience To assist in develop- 
ing internal systems and auditing ac- 
onn of branches throughout country. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


.91 Moorgate, London ЕС2 


01-606 6301 





LEICESTERSHIRE FIRM of chartered 


1) Senior with experience in small to 
f medium audits, incomplete pore 
and tax. 
(2) Semi-senior with some experience. 
Applicants should be с prepared to accept 


Pp their initiative. 
aisle ааа. Реп ре гек Gf · 


MANCHESTER AND SHEFFIELD 

Ап expanding firm has ree e vacan- 

cies on its sí and 

пега for energetica and capable ( Сы, 
ered Accountants. mmencing salary 


Күт ,650-£2,000 тър t working 
days’ day" pe public 
holidays) - 


OXFORD CHARTERED ACCOUNTANTS 
havo vacancies for newly qualined and 
experienced accountants. Five-day week, 
threo — lidays, 


Applications to sar Partner, ане. оп 
Baker & Co, West Way House, Eims Parade, 
Oxford, or hone Oxford 48471. 

PART- CCOUNTANT required. – 


Two to three days per week Nowham area to 
assist busy practitioner with taxation cor- 
respondence, — Box РТ 2946. 


PERSONAL ASSISTANT 
Chartered Accountant ulred as per- 
successtul 


Partner. 
applicant will already bein a varied prac- 
tice, have a sound knowledge of taxation 


and be accustomed to sibility. 
The salary and п will be 
commensurate with the standard 






, ability, — — Chalmers, Impey & 
Warrington, 


PERSONAL TAXATION 


ud сеу 

уба vacancy Oras y exp 

assistant their personal taxation 
partent, 


post would be suitable for а 

шап or woman al y wo 

feld who wishes to gain wider 
d. and advance to higher levels 

S нанео £2,000 
tarting salary up to рег annum 

according to experience. 
je write in confidence to Box PT 





PERSONAL TAXATION 





Chartered Accountants in the С! 
require another manager for its ts expand- 
tax department. Applicants 

ali aspects 
- Тг write, in 





POTENTIAL PARTNER. – А rapid! 
firm of С.А. in тр wi, 
havea ue opening for an A.C.A. with 
anxious to 


жерге a career in 1 THE AUB 750 


IRS: 
(division 
intments Ltd) REGI Uu (01 2% 
36 from 7-10 pm.) 





QUALIFIED ACCOUNTANTS 
Blackburns, Robson, Coates & Со, 
in their Leeds 


have vacancies Leeds office for a 
qualified Chartered Accountant with at 
least two years’ 
ence and also for a qualified Ac 
countant, The applicants 
will be given the opportunity to obtain 
experience in a wide о rofesslonal 
work including Т, t com 
salaries, which | аге regularly 
reviewed. Luncheon Vouchers. Pension 


Scheme. ~ ооо to Staff Partner, 
Aguis noue -14 Greek Street, Leeds 





ence 
manent position, good salary, 
Scheme. — Pull details of age, experience 
and salary required to Westcott 

& Co, 33 Catherine Place, London SW1. 





Knowledge of taxation an advantage. Mu: 
be able to wark. well with па supa 
vision. Apply in wrinng giving details c 
to right Panoa. = coran бо 
n. ~ to Bo 

QO 2782. x 


RAPIDLY EXPANDING firm of char- 
е aee ore one Rid gro for 
d November 












аз ours. Some of these ор ties can 
сай 10 p in due course; others 
professio: 


world their oyster. Salaries by negotia- 
tion but we aim to pay above-average 
rates for above-a' men. ~ Reply to 
Box RE 8307 with full personal details. 


Guired' by Wat End 


sound ; 
offered. — dia to E, W. 
Jermyn. Str Street, London SWI. Тејерћо 


SEMI-SENIOR -AUDIT CLERK 


salary Went End practice. ~ 01—734 5523" 
5 -SENIOR AUDIT CLERK req 
by chartered accountant Initial 04 


10 tie according t ence 
, 17 Palm 
на South, i 





=r 1 = 


November 20, 1969 ^ |, 


SEMI-SENIORS! ~ A chance to im 


prospects for advancement. Salary according 
to experienc -i Full particulars to Box 


БА 284 
SENIOR AUDIT! CLERK required 
of chartered accountants in Hitchin, а 
Preferably . qualified but 
Experience in incomplete records and taxa- 
work. Good salary 





tion. Wide range of salary paid 
— Apply Box ЗА 2889. 

| SENIOR CLERK. preferibly qualified 

| but lif of suitable experienco 


not less than ore А4 good pros. 
БЕН te ng 
› 





SENIOR OR SENISENOR AUDIT 





CLERK réquired, С London 5774, 

арау incomplete т records, Good 
Writs Box 8 

N, CHARTERED AC- 


(not necessarily Dru Must be capable of 
dealing with incomplete records and working 
final figures: al working basic knowledge 
of ааа ie ааа ipe que reden 
youn with professio 
ence who is ambitious and keen to 
make progress. Commencing salary do- 
pendent on age oat репе, thereafter 
on merit. – Box SC 
SOUTH COAST. — zi t yo 
accountant required. f or ranch o 
very pleasant part, о f Hampshire. Varied 
work with foll responsibility for i for all 





їп a steadily expan | Phease 
write full details to: aging pee у, Locke ы 
Со, Chartered Arcountants, 

Road, Woolston, 

SOUTHEND-ON- см АС- 


ICOUNTANTS теше experienced assistant, 
t necessarily q Five-day week, 
uncheon уо , salary acco to age 
d ence. ~ | rite with Pall details to 
re SO 2774. - w f 
ANT required firn o 
London chartered accountants situated NW 
ict. Should belconversant with erent 
yment claims, income tax returns and 
le D' and corporation tax matters. 
de range of work available in order £ 
widen tax knowledge and 
n vouchers. — Write Box А 2885. 
AXATION. - A Clty firm of chartered 
ee (four: :partners) tax 
per, Applicant should have good 
company and personal tax- tax- 
on. Exeallent prospects for ri 
Spay пр! to £2,750 Apply with 101 detail 
and скрёйепгв to ох TA 2866. 


TAXATION IN OXFORDSHIRE 


1 

| Chartered Accountants have vacancy 
| for person with!some tax experience. 

| Opportunity to become Taxation Man- 
ager. Pleasant surro and good 
salary. ~ па БРЕ жанра age, present 
salary and 

Thornton Bic & с. Welch Way, 
Witney, Oxon. 

















i 





TAX MANAGER 


ung Chartered Accountant required 

firm to manip a section 
dealing s th personal tax ients and to 
n tax andiestate duty planning. 
aljent prospects for a man with driyo 
aor сост 
e region o to per 
.- Bo: 8424. 


n vouchers. Salary ассо 
Нека & Со, Ааа Кош 
accountants 


= n ОЁ chartered 
што audit assistant. Taxation moe те 
le, good salary.and prospects. ~ 


THE 





UNIT TRUSTS ` 


Peat, Marwick, Mitchell & Co have a 
vacancy in their London office for an 
accountant wishing to take up a senior 
р osition тоа all aspects of Unit 
ruat work. Previous experience in а 
professional office but not necessarily 
of Unit Trust work is desirable. The 
position will carry а à- salary o0 commer 
surate with age, ability, and experience. 
An lications вош bo addressed to the 
Partner, nmonger Lane, 
London ЕС2. 


WEST END firm of chartered accountants 
pent Teque эс! jontor audit = t to take 

of a su group of com 
Salary £1,800-£2,100. — Box WE 
WEST END TERED 


General and medium-size 

around £1 500 depending On Ago Sadi от 
епсе. пе prospects partn 

to enthusiastic person, Wille io Hox WE 


2933. 
YOUNG CHARTERED ACCOUNTANT of 
ability and integrity ТечшгеЧ by sole ргас- 


titloner in London area. Ex- 
cellent after 
bationary period and no capital would bo 
рр. t must be capable of 
working on own initiative on varied and 
in - Full to Box 
YOUNG CHARTERED ACCOUNTANT 
required by expanding West End firm. 
ried partnership lo within year 
leading to Ёш! p 0 О 


Practitioners Services B 
Cranbrook Road, Шога, Essex. шеа. 102 


YOUNG LADY required for varled 
and responsible work in our Tax 
od оса опа! 


Department. Good general 

essentia], ‘Attractive, Зашту (o Denon 

essen уе Sa n 
to uso initiative in in Personal 


ах matters. ез provided to 
Кр cae aad and 
on. — 
Baker and Co, 
SH North Street, Thame, Oxon, О 





COMMERCE 
AND INDUSTRY 


ACCOUNTANT REQUIRED by expanding 





t 
| 


and for the 
or d 


on of 
ormation. — Reply giving 
details o МА enes and present 
кагу to Bora 29 E 
А IMPROVEMENT _ opportunity. 
Our many clients in the profession, commerce 


hundreds o 


A FORWARD-LOOKING international 

corporation with wido interests in Europo 
an ambitious person (age group 

25135) to undertake duties of controller 

(finance) at one of its U.K. locations situated 

East Anglia Bey yea oe and a half 


hours North e man should 
have a good accoun| background in 
manufacturing or similar and be conversant 
with modern standard o р апа 
accounting techniqu за! 
negotiable Ground | envisa 


qualified or about to qualify required for 


com ойсо of large vincial ne er 
Р корр negotiable around "E EO = 
rite And , Northcliffe 


* Carmeli "n 

pers to Ho 

Fondon ЕСА. бан 
(male or female) for 


ASSISTANT CASHIER 
Holborn Solicitors – New offices — erably 
20-25 years of age — salary to £1, р.а. – 


ACCOUNTANT 


КЕЛ ACCA’ ог / ог АС. 


D 


ASSISTANT ACCOUNTANT, liy or Ri 
or fully 





Accountant of a Compan: 
sumer products field, "peated West of 
London. 

The position offers excellent dne 
gaining experience in financi 
management accounting, budgetary and 
trol and related matters. Tho successful 
applicant will be expected to assumo 
responsibility for a пр ска of aspects 
of the Company's accounting systems, 
which include computer applications 
and to assist in the development of 
existing procedures. 


'Terms Eun conditions of employment 

are attractive and the starting salary will 

be not less than £1,600 р.а. 

Please apply in writing, giving details of 

аре, ce and current salary to: 
Chief Accountant 

Box AT 8401. 


offa expe TO CHIEF ACCOUNTANT 

9 ast privato company empl: g 
1000, "Yer, diag, Hounslow head о 

ence for young qualified 

NNI. eom 0. – MAN- 

AGEMENT PERSO 7 Portsmouth 





ASSISTANT 
Young qualified gre ран-ападей 
accountant assist in Te- 


Organisation y Accounts Depart- 


РЕЯ of bought and sales 
led; monthly accoun credit con- 
trol and an interest in desirable. 


Apply in writing to: 


eight com es in the field of contracting, 
house ding, and plant requires 
5 У accountant, 40 


management 
accounts for M.D. | 


month's holiday a year, piessant wo working 
conditions and 


. — Мита 
Hutchins & Cornhill, London a ECS, 
(Eol. 01—626 Sa = 
FINANCIAL ACCOUNTANT by 
City Glass Works (Liverpool) Ltd, a com- 

y in the glass and manu- 


40. Salary паана — Please n 
brief to: City Glass Works 
Ltd, Ellis Ashton Street, Huyton, 


ly witk 
verpoolL 





Newly 


Qualified 
Chartered 
Accountant 

Deputy Financial Accountant 


Britain's largest brewing Company wish to appoint a 
newly qualified Chartered Accountant 88 Deputy Financlal 
Accountant. This is a tremendous opportunity to gain good 
industrial experience, as well as excellent prospects for 
future advancement. The successful applicant will probably 


be aged 22 to 2b. 


Located in East London, he will be responsible for the 
administration of the financial accounting department as 
well as assist the Financial Accountant In the preparation 
of period and annual accounts. He will also become involved 
in frequent special exercises on Investigations of the 
accounts figures, and on tax and investment grants. 

An excellent salary will be offered, plus all the benefits 
offered by an extremely progressive Company. 
Applications, which should include brief details of age, 
experience, qualifications and present salary, will be 
treated in strict confidence and should be addressed to:— 


Mr. R. E. Baxandall 
Personnel Officer 


Charrington & Company Ltd. 


Anchor Brewery 
Mile End, London E.1. 








— 5 — — —á мыш: Жыра: жану: Te = Wenig D EU наст -— ám 
e THE 


xw | = |^" . ACCOUNTANT. 


. November 20th, 1969 





"E AERATED FOODS LIMITED 


~ апа А 
^: AUTOMATIC CATERING SUPPLIES “LIMITED 


who are two fast growing companies in the catering industry, now wish to appoint a 

- young qualified man to assist the Company Secretary. We are looking for an account- 
| ant who will quickly fit in with our young aggressive management team at Walton-on- 
Thames Head Office. Salary £2,000—£2,500 p.a. Applications stating age, education, 


` QUALIFIED ACCOUNTANT 


Aged 24—28 required to become the Assistant Accountant to a progressive Company 
in South Lincolnshire. | 


The successful applicant will be required to take over and develop the manage- 
ment accounting functions of the organisation. The position carries a good salary and 





qualifications and experlence to: The Company etary, у 


Automatic Cate Supplies Ltd 
Russell House 
Molesey Road 
Hersham, Walton-on-Thames 


Financial Analysts - 


there are ample opportunities for an ambitious man. 


Please apply in writing giving full details to Box QA 8435. 





Tell IBM Management 
whats happening | 
before it happens 


In the Budgets and Planning team of IBM's 
Finance Division you will be responsible for 
planning ahead and telling management where 
their problems are before they even exist. 
What you will do 

You will be joining a department that is 
responsible for the co-ordination, evaluation 
and consolidation of the total company’s oper- 
ating plan. This means you will negotiate with 


functional planning groups and contribute to : 


the overall company plan. 

. IBM, as one of the leaders in today's major 
growth industry – information handling and 
control – is full of opportunity and you will be 
given every chance to move forward with this 
rapidly expanding company. 


Iu 


Qualifications 

You will probably be between 25 and 30 years 
of age and have plenty of initiative and enter- 
prise. You should be qualified, or working 
towards qualification and have some com- 
mercial experience. 

Salary and Prospects 

You could earn a starting salary of around 
£2,500 p.a., but this is dependent on your age 
and experience. Your progress, as a result of 
your performance in your job, would be 
towards management or senior specialist 
positions. 

Write Today 


Write now with details of age, qualifications 


and experience to: Mrs. M. H. Pyne, IBM 
United Kingdom Limited, 389 Chiswick High 
Road, London W.4 

quoting ref: FAr/A/149 





IBM 





CAREER OPPORTUNITIES 


for QUALIFIED ACCOUNTANTS 
with top oil and chemical companies 
in MANAGEMENT and FINANCIAL 
accounting. – Contact MANAGEMENT 
APPO: LIMITED, 40 Beau- 
champ Place, Knightsbridge, London 
SW3. (Tel. 01—589 1222.) 


COMPANY SECRETARY required by 
& large private Clinic in East Sussex. 
The appointment is with а view to 
succession in the short-term to the 
Secretary of the Company who will be 
retiring. Administrative ability and 
initiative in management necessary, 
Commencing salary not less than £1,650. 
~ Apply in tho first instance to Spain 
Brothers, McNab & Co, 14 St John's 
Road, Tunbridge Wells, Kent. 





COST ACCOUNTANT. ~ Applications are 
invited for a cost accountant to an expending 
group of companies Їп Cornwall. Tho 
successful candidate must have an A.C.W.A. 
quen and will be required to organize 

costing department of the civil engineer- 
ing, plant hire and transport divisions in the 
group. Salary will be according to age and 
experience. Relocation expenses be 
considered. – Replies, which will be treated 
in complete confidence, should give full 
detalls of experience to date and be addressed 
to The Financial Director, M.C.C. (Roche) 
Ltd, Victoria, Roche, St Austell, Cornwall. 
FINANCIAL СО: OLLER required to 
act as personal assistant to the chairman of 
leading group in its field, comprising чш 
companies, with head offices in West Middle- 
scx, turnover approaching £1 million. 
Applicant must be qualifled, preferably with 
sound commercial background and some 
knowledge of computerization, and aged 
between 28—40, aud be able to maintain 
overall control of all financial records 
supervise and prepare management and final 
accounts, and maintain and improve system 
of management reporting and information 
analysis, He must also ромен drive and ini- 
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together with excell 
free life insurance. ~ Kindly send brie 
details to Chalrman, Box FC 8371. 
EXPERIENCED BOOK-KEEPER ге 
quired to initiate system for expandin 
wholesale group in City. Salary 21,00 
£1,250. – Box 2905. А 
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, speed ec 
£1,200-£1,400 p.a. — Write with fi 


detalls to Box МЕ 8433. 





MANAGEMENT ACCOUNTANT 


Bright future ahead for recently quali- 
fled Chartered/Cost Accountant in his 
early to mid-twenties with international 
trading company. His primary task, will 
be the maintenance and improvement 
of our accounting record systems. He 
will also be engaged on preparing man- 
а t reports, cash flow forecasts, and 
vili exercise a control function on the 
cash-book and bought ledger. 

Salary £1,800 upwards with excellent 
rospects of advancement. — Please ring 
TERminus 6484 ог write, Personnel 
Officer, International Systems 
Corporation Ltd, 348/350 Gray's Inn 
Road, London WC1. 





TAXATION  EXPERT for progressi 
London group. High fee. Full- or part-tim 
— Contact Mrs Stone, G. К. Burcau. Те 
01—636 6858. 
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PETER 1. KENNAN, са. 


Price 50s. (or £2.50) 

66 pages (including 36 illustrations—program flowcharts, 
computer print-outs and spacing charts) 
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Are you asking these questions ? 


(1) Can 1 continue-to treat the computer as a black box ? 

(2) How can 1 use the computer to lighten the audit task ? 

(3) Do 1 have to lose the audit trail ? 

(4) Can I learn from the experience of others with audit programs ? 


` This forward-looking book answers them. It also demonstrates, through six case 


studies, that the computer can lower costs and increase efficiency and speed of an | 
audit. 


“© This is one of the few books on computer auditing to have been written from a severely practical 
viewpoint. It is the answer to those auditors who try to ignore the presence of a computer unless absolutely 
forced to do otherwise, whilst at the same time it provides a touch of reality to temper some of the airler 
flights of fancy that have been put forward in the past. . . . The technical documentation necessary to enable 
the program to be written is also given, and this again provides a useful checklist of all the points that must У 
be considered before this audit technique can be successfully used, . . . There Is a wealth of detail here and 
this book is thoroughly recommended for all auditors who are or may be involved with computers.'' ` 
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Distribution is neglected by cost жЕ Costing started in the — and unfortunately | 
has remained there, In spite of the fact that the expenditure incurred on transferring goods 
(Including marketing and selling them).has Increased substantially since costing was invented. 


This book is designed to remedy this omission. It Is written for students – particularly cost 
accountancy students — and tells them In an Introductory way, how to account. for distribution | 
costs and prepare cost accounting statements. for distribution managers. | . б 


Distribution, like productlon, 15 a progress, activity, function, or business area. While produc- 
tlon Is concerned with making goods and services, distribution Is concerned with providing these 
goods and services to the people who. want them. To distingulsh between distribution In this - 
sense and distribution In the sense of physically transferring goods from the producer to the 
consumer, it Is usual to describe the latter as physical distribution. In this book, physical: dis- 
tribution is represented by stoning anc азр. | 
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features you'd expect any modern adding machine 
to have. Regardless of who makes it. 
So what's the unfair advantage? 
| The МОК name. Which stands for the world's 
| widest range of business systems..A name we've . 
earned and earned again by knowing more about 
| business needs and by building quality into 


| This electric adding machine has all the 
| 
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everything we make. | E 







advantage 








So the NCR Class 14 gives you all the 


. advantages. Compact design. Portability. Good looks. 


Easy-action keyboard. Ten Ib. of superior adding 


machine power. And the best buy for every business 


that has to figure fast inwhole numbers or decimals. 

The decimal version is all keyed up for D Day. 
Ready to handle not just the new penny but 
the half new penny too. NCR foresight gives you 
all the pluses! 

For more information about the NCR Class 14. 
complete and return the coupon to: The National 
Cash Register Company Ltd, 206 ао Коад, 
London NW1. 
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E Students who have recently sat the Intermediate examination of the tius and who wish to prepare. єбє 
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Towards Better Management 


|| is not coincidental that as the concentration of industry – in 
terms of the emergence of a handful of dominant firms — has 
grown apace, there has been a similar expansion in the size and 
functions of the Civil Service. As the powers of private industry 
have increased, so there has been a demand for Government inter- 
vention. Such intervention can be justified on three counts: it is 
as necessary to contain the threat of monopoly power, as it is to 
ensure that social and economic as well as financial considerations 
are taken into account whenever major policy decisions are made, 
and, finally, no Government is willing to tolerate the emergence 
of unbridled industrial concentration in private hands. 

While, of course, there is no shortage of critics who would argue 
that the growth of Government intervention in industrial affairs is 
not in the interests of efficiency, on the other hand there is a 
growing awareness — not least within industry itself — that con- 
tinuous expansion in size and scale brings with it management 
problems. Nor is it exaggeration to assert that there is as much 
bureaucracy in many major commercial and industrial under- 
takings as ever there is in a major department of Government. 

The common problem in both types of organization is the 
complexity of decision-making, the need to delegate and the need 
for consistency in interpretation of rules and practices. The key 
problem in this situation, as Mr Brian P. Smith, B.sc., C.ENG., 
F.I.PROD.E., M.I.MECH.E., has argued in his recent Lyons. Lecture 
‘Bureaucracy in management: a matter of balance’, to members 
of the Institute of Office Management, is organization in which 
individual leadership and efficient management can be effectively 
combined. At all times there is the danger of what he describes 
as ‘pathological bureaucracy’ in the behaviour of the people 
within the organization. In a system within which staff are bound 
by rigid rules there is inevitably a loss of responsibility, initiative 
and the use of discretion. 

The remedy for this situation, in the opinion of Mr Smith, 
lies in ‘broad appreciation courses designed to awaken awareness 
in everyone of the realities as distinct from the myths of bureau- 
cracy and leadership’. The basic requirements of any policy within 
a large scale organization are to encourage adaptation to outside 
challenge. At the same time there must be a proper means of 
evolving policy decisions to determine whether or not they justify 
the costs incurred. On the negative side, it is essential that the 
individual members of the organization are not hamstrung by 
a multiplicity of rules and regulations; nor should, at least in 
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theory, ‘Parkinson’ growth be permitted to develop. 

The time is past when competitive forces only, 
whether they exist in the market place or in the labour 
market, can be relied upon to make managements 
efficient. Economic considerations, and not least, the 
temper of the times, have changed. More scientific 
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measures than even the oft-quoted profit and loss 
account are needed in modern organizations to 
measure efficiency. Management accounting and cost- 
ing have made considerable strides in recent years — 
but given the magnitude of current problems, they 
have as yet only begun to scratch the surface. 










Current 
Affairs 


Accounts on a Cash Basis 


А; the request of the allied accountancy bodies, the 
Board of Inland Revenue have authorized publi- 
cation of a statement of the circumstances in which the 
accounts of an individual or a partnership carrying on 
a profession or vocation, prepared otherwise than on a 
full earnings basis, may be acceptable. Readers are 
reminded that the statement reproduced in the follow- 
ing paragraphs should be read in conjunction with the 
provisions of section 18 of the Finance Act 1968. 

A company, whether limited or unlimited, is nor- 
mally required to prepare accounts for tax purposes 
on an earnings basis, as defined in section 32 (5), 
Finance Act 1960. An individual or a partnership 
carrying on a trade is similarly required to prepare 
accounts on an earnings basis, but in the circumstances 
set out below accounts prepared on a cash basis, or on 
a conventional basis such as bills issued or work com- 
pleted which is neither full *earnings' nor pure 'cash', 
may be accepted from an individual or partnership 
carrying on a profession or vocation. 

Where a profession or vocation is newly set up, or 
is treated as new for tax purposes (e.g., under section 
19 (3), Finance Act 1953), the profits of the first three 
years from the date of setting up or of the change to 
which section 19 applies are required to be computed 
on the earnings basis in determining all tax liabilities 
affected by the profits of those years. For this purpose, 
'earnings basis' is given the meaning set out in section 
32 (5), Finance Act 1960. 

The computation of subsequent profits will continue 
on the earnings basis until the taxpayer asks to change 


to a cash or other conventional basis. Such a change 
will be accepted if the new basis seems likely to provide 
a reasonable measure of the taxpayer's profit and on 
the understanding that the change is a complete one. 
For example, receipts after the change for work done 
before the change must be brought into the computa- 
tion of profits on the cash basis notwithstanding that 
they have already been brought into account in the 
computations on the earnings basis; similarly, expenses 
accrued due but unpaid which were debited in the 
accounts on the earnings basis may again be debited 
in the subsequent accounts on the cash basis when 
they are paid. 

А further condition is that the taxpayer wishing to 
make such a change is required to give a written under- 
taking that he will issue bills for services rendered or 
work done (that is, in the normal way, completed work 
but also including work in progress where interim pay- 
ments or payments on account are contemplated by the 
terms of the contract or the custom of the particular 
profession) at regular and frequent intervals. The in- 
tervals may be chosen by the taxpayer, but they should 
normally be quarterly or more often, and they should 
be specified in the undertaking. 

Attention is drawn to the possibility of liability under 
section 18, Finance Act 1968, wherever accounts are 
prepared on a basis other than earnings: in computing 
such liability there is no provision for any relief in 
respect of any profits which may have been brought 
into the computation twice when the change from the 
compulsory initial earnings basis was made. 

Where accounts are prepared on a cash or other con- 
ventional basis and it is desired to change to an earn- 
ings basis, no objection will be raised, but attention is 
again drawn to the liability that will arise under section 
18, Finance Act 1968. A subsequent claim to revert to a 
conventional basis would be resisted. 

'The statement is not applicable to barristers: a 
separate statement regarding that profession was issued 
in January 1969. 


Bank's Right of Set-off 


'T is common for a customer of a bank to have two 
accounts with it; a loan account which, of course, is 
overdrawn, and a current account, which fluctuates 
from day to day. In those circumstances one can 
usually imply an agreement by the bank that it will not, 
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while the arrangement continues, set off the overdrawn 
amount against the credit balance of the current 
account. Otherwise, the customer could never know 
whether or not his cheques were going to be honoured. 
If the customer is a company, does a winding-up reso- 
lution bring the arrangement to an end, so that the 
bank can then exercise its right of set-off immediately? 
Mr Justice Roskill said on November 6th that the 
answer is ‘yes’ (Halesowen Pressworks & Assemblies Ltd 
v. Westminster Bank Ltd). 

The company had an overdraft on a No. 1 account, 
and a current account in credit on a No. 2 account, 
both at the Colmore Row, Birmingham, branch of the 
bank. The No. 1 account had been frozen for some 
weeks and was overdrawn to the extent of £11,339. 
On the morning of June 12th, 1968, a cheque for 
£8,611 drawn in favour of the company had been paid 
into the No. 2 account, increasing the credit balance to 
£9,709. (This was subsequently reduced to £8,634 by 
cheques drawn on the No. 2 account.) Then, on the 
afternoon of the same June 12th, a resolution to wind 
up the company was confirmed by its creditors and a 
liquidator was appointed. The bank claimed to set off 
£8,634 of the overdraft against the £8,634 credit 
balance. The liquidator brought an action against the 
bank claiming that the £8,634 should be available for 
the company’s creditors in general. 

After reviewing a large number of nineteenth and 
twentieth century authorities, Roskill, J. (according to 
The Times, November 7th), made the observations 
referred to above and went on to hold that the bank’s 
right of lien became enforceable as soon as the winding- 
up resolution was passed. At that time, the £8,611 
cheque had already passed into the bank’s possession 
and was, therefore, subject to the lien, so that the 
liquidator’s claim failed. His lordship said there was 
no logic in the view that the veto on the lien continued 
after the relationship of banker and customer had been 
determined; as by death, bankruptcy, insanity or, as in 
the present case, liquidation. So to hold would mean 
that the bank was in peril in the very event in which it 
needed protection, unless it had made an express agree- 
ment to deal with such an eventuality. 


Tory Views on Company Law 


зры С in London last Saturday on the subject 
of company law, Sir Keith Joseph, front bench 
Opposition spokesman on technology and trade, said 
'the British accountancy profession is one of the prides 
of our achievement. It has been a pioneer and its 
practices and standards lead the world. The profession 
has always been quick to suggest new methods to 
correct gaps in the accountancy framework within 
which private enterprise functions. . . . Recent events — 
particularly in connection with forecasts, with valua- 
tion of work in progress, and with the treatment of 
inter-company transactions — are all being studied 
intensively now by the profession'. 
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The Conservative party recognized, went on Sir 
Keith, that the variety and complexity of business and 
financial circumstances made it impossible to solve 
accounting problems with a rigid rule book. There 
were, however, areas in which legislation could usefully 
serve to clarify and standardize practice. A Con- 
servative government would accordingly appoint a 
working party to consider any recommendations for 
change that were needed in the law relating to ac- 
countancy procedures which might be submitted by 
the accountancy profession and other relevant bodies. 
The aim would be to bring in early legislation to 
amend the law as might be necessary. 

The same legislation, said Sir Keith, might be used 
to adjust the second area of company law where change 
might be required in the public interest. This was the 
law relating to disclosure. In their view the 1967 
Companies Act imposed on most private companies 
greater disclosure requirements than the public 
interest justified. 

On the other hand, the same Act might not have 
gone far enough with disclosure in the case of public 
companies, particularly in connection with companies 
involved in more than one non-vertical trading activity. 
They were therefore examining the scope for strength- 
ening disclosure requirements for public companies and 
reducing them for most private companies. 


Forestalling Dividends Taxable 


TE Finance Act 1965 received the Royal Assent in 
August of that year and by section 47 (3) it imposed 
income tax under Schedule F on companies in respect 
of all dividends paid by them after April sth, 1966. 
There was therefore a natural temptation to pay 
'forestalling' dividends before midnight on April 
5th, 1966. This was foreseen when the Act was drafted 
and section 83 made the most elaborate provisions to 
prevent avoidance in this way. It provided for the 
computation of a ‘standard amount’ of dividends for 
each company, any excess over the standard amount 
paid before April sth, 1966, to be treated as paid after 
that day. 

However, section 83 (11) provided that where the 
standard amount was exceeded, the company might 
apply to the Inland Revenue for a certificate of 
exemption ‘if the company shows that it was not the 
company's main purpose or one of its main purposes 
in paying that excess to avoid or reduce a liability 
under section 47 (3) of this Act in respect of dividends 
paid after’ [the year 1965-66]. In Bromilow & 
Edwards Ltd о. CIR ([1969] т WLR 1180) the company 
attempted, in vain, to argue that section 83 (11) 
stultified the whole of section 83. 

The company paid a dividend of 15 per cent on 
August 15th, 1965, amounting to £170,000, and 
another of 10 per cent on January 28th, 1966, amount- 
ing to £113,333; that is, £283,333 for the two. Its 
next dividend would not normally have been paid 
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until after the next annual general meeting which 
would be after April sth, 1966, but the directors knew 
that such a dividend would attract Schedule F tax. 
Therefore they decided to pay another interim dividend 
before the fatal day, so they paid £170,000 on March 


ACCOUNTANT 


November 20th, 1969 


28th, 1966. This produced an excess over the standard 
amount of £140,184, computed in accordance with 
section 83. 

Тће Inland Revenue refused to give a certificate 
and the company appealed; first to the Special Com- 





Auditing Computer Systems 


qu was an attendance of nearly тоо at the fourth 
residential course on auditing computer systems 
held by The Institute of Chartered Accountants in 
England and Wales at the Hotel Metropole, Brighton, 
last week-end. As well as many accountants from 
commerce and industry in the United Kingdom and 
from practising firms, the course was also attended 
by members of accountancy firms and industrial 
organizations from West Germany, the Netherlands, 
Switzerland, Portugal, and the United States. 

The course organizer was Mr B. G. Jenkins, M.A., 
A.C.A., and the subjects covered included: examples of 





auditing with a computer; systems design and im- 
plementation; hardware checks and file security; and 
programmed controls. 


Pictured below, Mr B. G. Jenkins, M.A., A.C.A., the Course 
Director (centre), with some of the overseas visitors (/eft to right) : 
Mr W. A. P. Thom, C.A. (Netherlands) ; Mr R. A. Schmid, A.C.A. 
(Netherlands); Mr H. Kattan, F.C.A. (Switzerland), and Mr Е: 
Collard (West Germany). 

Below, left, three members in conversation. Left to right: Mr K. 
Waddington, A.A.C.C.A., Mr J. B. Mason, F.C.A., and Mr J. E. 
Rule, F.C.A. 

Below, right, Mr P. M. Benson, M.A., F.C.A. (centre), with 
Mr |. В. C. McGrory, A.C.A., and Mr T. Н. Barnes, A.A.C.C.A. 
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missioners, then to the High Court, and last week, 
to the Court of Appeal. The grounds of the appeal 
were novel. First, the company said that it was an 
impossibility to avoid or reduce a section 47 (3) 
liability in respect of dividends paid after April sth, 
1966, therefore the company could not have such an 
impossibility as a purpose, still less a main purpose; 
the dividend was paid before April 6th, 1966. Secondly, 
the company argued that since the excess was less 
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than the third" dividend, the company could not have 
any purpose ‘in paying that excess’; it did not pay ап 


‚ excess, it paid the dividend which was larger than the 


excess. 

Lord Justice Russell, said as reported in The Times 
of November 11th, he could not accept the argument 
that section 83 was stillborn. On the plain language 
of the section, the taxpayer's purpose was to avoid 
liability to Schedule F-tax in 1966-67. The only 





THIS IS MY LIFE \ 


Seeking Fresh 
Fields 


by An industrious Accountant 


CIENTISTS tell us of the subconscious instincts 

that sometimes motivate vast masses to simultane- 
ous action. Lemmings rush in suicidal frenzy to the 
sea, Jutes and Visigoths wandered westwards, peasants 
flocked to crusades, mariners to the Indies and far 
Cathay, and hippies to Piccadilly Circus. Only we 
accountants, it seems, are different. We talk but we 
don’t act. 

The same restless, grievance simmered hotly in our 
office last month. The credit controller muttered 
darkly of ignorant customers, just endless faces and 
complaints and arguments. He couldn’t see them as 
customers with problems any more; only problems 
brought up by strangers. 

Our departmental accountant,talked of the damned 
endless monotony. All those reams of paper being 
churned out by the punch-cards, with totals of pur- 
chases, and sales, and returns, with monthly gross 
profits and percentages, were getting him down. The 
same old grind day after day, he grumbled, no human 
contacts, no interesting variations, no arguments. (Off 
the record, his real problem was that the salesmen 
tended to by-pass him by getting snap previews of the 
figures direct from the punch-card supervisor, and he 
felt himself becoming redundant.) 

I told them both that we were merely paying the 
price of progress. Fifteen years ago I myself used to 
meet customers with credit.complexities, and the sales 
manager used to drop in regularly to discuss the abnor- 
mal mark-ups shown by the recent Millinery or 
Lingerie stock-checks, but that was all over. We'd 
grown too big. 

My responsibilities had been delegated down the 
line, with corresponding loss of the interest attached 


to them, as far as I was concerned; my subordinates 
must now fight their own corners to get job satisfaction. 
They'd get out what they put in. 

But they didn't agree. They were just cogs in the 
wheel, they said, and they were fed to the teeth. 
They wanted more contact with policy-framing, with 
management's vital decision-making, with work more 
worthy of their ambitions and talents. 

'The financial accountant — soon to leave us — sup- 
ported them. The same old sheets of bank accounts, 
and financial forecasts of overdraft requirements, and 
balance sheet make-ups, were just a cause of accumu- 
lative frustration. Any smart girl could do his work with 
a few weeks’ training, he maintained. What could 
management give him that provided a challenge? He 
was well qualified and experienced but he had no joy 
in the job; there was nothing fresh to tackle and no 
achievement to be appreciatively acknowledged by his 
colleagues: He'd be glad when he had worked out his 
notice to get into practice with his son. 

'They were only too right, of course. Men ten years 
younger in engineering were designing enormous 
bridges, or North Sea drilling-rigs, or wingless space- 
craft. Chemists were producing new drugs to remove 
pain, or plastics to replace heart-valves, or pesticides to 
make two blades grow where none grew before. 
Doctors were eradicating diseases, or transplanting 
human organs — seeking to transform misery into hap- 
piness. What could mere accountants do by compari- 
son? What could we see down the road to 1980?- 

There was no easy solution to offer them. They 
didn't want to rotate jobs, preferring the devil they 
knew to the hazards of the other man's functions. But 
if their scope and their ambition were automatically 
limited by their jobs, then they must go elsewhere to 
expand – treasurer to the Khan of Samarkand, purse- 
bearer to Prester John, cashier in a Klondike boom 
town... opportunity had beckoned but only from afar. 

But wait — there are yet possibilities for the more 
adventurous in the profession — Vancouver, George- 
town, Nairobi, Casablanca, Bilbao, and others have 
been listed in the back pages of the financial press, 
‘with the lure of untold possibilities’. Excitement sud- 
denly flared. “You have heard the song, "How long, 
how long", pull out on the trail again! Perhaps 1970 
will mark the spontaneous headlong migration to 
pastures new of accountancy hordes Св ш 
their present barren fields. 
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‘liability’ was Schedule F tax on dividends paid after 
April 5th, 1966; the added words were only descriptive 
of that liability — to insist otherwise was to reduce the 
principles of construction to absurdity. 

The alternative contention also failed. The correct 
approach was to consider the purpose of whole dividend 
of which the excess formed a part. Lord Justice Salmon 
and Lord Justice Megaw concurred. Leave to appeal 
to the House of Lords was refused. | 


Delayed Expansion 


RITICS.of the Government's current economic 
policy are stressing that the improvement in the 
balance of payments is being achieved at the expense 
of internal economic growth. According to Mr W. A. 
Eltis, currently Fellow of Exeter College, Oxford, and 
formerly an economic consultant to the National 
Economic Development Office, writing in the current 
issue of the National Westminster Bank Quarterly 
Review, 'Stop-go is still very much with us'. In his 
view, increased industrial investment is a prerequisite 
of prolonged industrial expansion. 
No government has so far succeeded in combining 
both internal expansion and a balance of payments 
surplus, and Mr Eltis argues this could only be done if, 


within some phase of expansion in the economy, 
^ 2 
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industrial investment could be increased, together with 
the attainment of a moderate growth rate of industrial 
production. By this means there would be a gradual 
acceleration of the rate of growth of industrial capacity. 
In his opinion a 5 or 6 per cent growth rate in industrial 
production would provide the ideal conditions during 
the first two years of a boom. In such conditions manu- 
facturing investment would rise very substantially in 
the second year, with the result that industrial capacity 
would then increase at rather more than 3 per cent 


annually after the second year. The result would be 


that the rates of growth of industrial output and in- 
dustrial capacity would come closer to each other, 
each providing the basis for the other. In the past, the 
capacity has been lacking to maintain the boom in 
industrial output, while the resultant investment in 


response to boom conditions has come too late. 


The researches undertaken by Mr Eltis suggest that’ 
since 1955, British industrial production has expanded 
either very rapidly or not at all, and, during this period, 
consumption has played a relatively small part in the 
cycle since its share of the gross domestic product 
changes little from year to year and exports have been 
comparatively stable. Investment, on the other hand, 
has shown wide fluctuations. The conclusions to be 
drawn from this analysis would appear to be self- 
evident: the Government must seek both to stimulate 
and stabilize investment at a higher level. 


Accounting Principles and Public | 


Controversy 
by KENNETH S. MOST, M.A., LL.B., F.C.A. 


ECENTLY there has been a renewed flow of 
criticism of accountants, much of it from lay 
sources, on both sides of the Atlantic. This follows a 
period of several years during which many accountants 
have voiced their dissatisfaction with the state of the 

. art. It is noteworthy, however, that complaints from 
the public have concentrated on what may be referred 


to as the ‘traditional’ failings — i.e., overstatement of 


assets and profits — in contrast to internal fears of 
understating assets and capital in times of rising 
prices. 

Both groups of critics have directed attention to the 
wide variety of permissible accounting practices, both 
form and substance, and this suggests that we are 
-facing not merely specific criticism of acts of omission 
and commission, but a more general discontent with 
the practice of accounting as a whole. This writer 
suggested some years ago that accountants have tended 
to neglect accounting, perhaps in favour of more 
exciting pursuits such as taxation, management services 


RF 


and computer technology. If so, their retribution will 
be severe; nothing less than a severe dose of accounting ` 
principles is being prescribed. 


What are accounting principles? 


In a previous article! it was shown how the search for 
accounting principles was triggered off in the U.S.A. by 
the scandals, both real and imaginary, which accom- 
panied the Stock Exchange losses of the early 1930s. 
The intervening period has seen the growth of a 
considerable volume of literature, including some 
methodological studies of great interest, yet in spite 
of this effort it cannot be said that accountants are any 
closer to a set of recognized accounting principles, 
even in the USA, than they were when it began. | 
In the first place, the profession has been neatly 
separated from one source of its ideas by а malentendu 


1*The Great American Accounting Principles Controversy’, 
The Accountant, March a3rd, 1968. 
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on the meaning of ‘principles’. "То the late С. О. May, 
who took an active part in the early debates both as a 
leading practising accountant and as a respected thinker 
and writer, ‘principles’ were rules of conduct. Perhaps 
the chief academic advocate of this viewpoint is A. C. 
Littleton; to summarize his many works is a little 
unfair, but the argument runs somewhat as follows. 
The principles of good accounting can be found in the 
study of good business management, where they have 
‘evolved’ as an accompaniment. Like English common 
law, which was to be found ın the bosoms of its judges, 
the principles of accounting can be found in a study 
of good practices, and the work of Littleton (and Paton) 
is largely devoted to rationalizing these practices. 

This approach lies behind the formulation of ас- 
counting principles, first by Sanders, Hatfield, and 
Moore, and thirty years later, by Paul Grady. It also 
lies at the base of pronouncements of the Accounting 
Principles Board of the American Institute of Certified 
Public Accountants which, like the recommendations 
of the English Institute, are intended to publicize the 
‘best’ current practices in specific contexts. 

During this period, however, the education of 
American accountants took root in the universities, 
where many of those who were to succeed May and 
Littleton were initiated into the ‘scientific method’. 
Their particular version of the scientific method was 
acquired in the study of economics, where a highly 
abstract model of a market economy is subjected to an 
extended process of deductive reasoning in order to 
arrive-at conclusions in the form of theorems of general 
validity. These theorems are then tested against 
reality, frequently with the aid of statistical methods. 

The attempt to apply a similar axiomatic approach 
to the development of accounting theory led to a view 
that accounting principles should be deductible from 
basic postulates, preferably few in number. This view 
is evident in the works of Mattessich and Moonitz and 
Sprouse, and also characterizes the writings of 
Chambers who - virtually alone among non-US 
accountants — has presented an axiom/deduction/ 
theorem type of accounting theory. 


Process of inquiry 


The typical ‘accounting principle’ resulting from 
the axiomatic approach is rarely phrased in a form 
which would permit it to be tested against reality; the 
statement appears as a normative judgement and reason 
is regarded as evidence of its own validity. The defect 
of this approach, however, lies deeper than its expres- 
sion in.non-operational conclusions. Аз a consequence 
of the methodological work of Dewey, Russell, Carnap, 
Bridgman, and other logicians, we can now see that 
what are variously referred to as ‘rules’, ‘laws’ ‘prin- 
ciples’, ‘postulates’, ‘conventions’, ‘axioms’, and ‘as- 
sumptions’, are simply stages in а process of inquiry, 
and are no more and no less ‘given’ in any fundamental 
sense than.the facts-to :which. “а may ђе referred for 
verification, 
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The i investigation of a problem requires the selection. 
of relevant data; the basis of selection is itself a hypo- 
thesis and requires certain assumptions. If we accept 
the selection, we are explicitly or implicitly accepting 
the hypothesis and its underlying assumptions, but 
this acceptance for the purpose of advancing the inquiry 
does not make them ‘true’. They are subject to re- 
examination at any stage of the process of investigation, 
and may be discarded or revised or restated as a result 
either of the observation of reality or the operations of a 
reasoning mind. 


Accounting and auditing principles 
Thus, in questioning accounting practices, both laymen 


' and accountants are performing a useful function and 


one which lies at the centre of scientific inquiry. То 
some, however, the criticisms which аге currently being 
raised appear to bear evidence of a certain confusion 
of thought, particularly in failing to distinguish 
between the principles of accounting, with which 
accountants are directly concerned, and the principles 
of management, which will concern accountants 
indirectly, in their role as auditors. 

А good example of this problem was provided 
recently by the business section of an English Sunday 
newspaper, whose correspondent was exercised by a 
belief in the need for uniformity in accounts. Тће 
journalist telephoned a number of large companies 
to ascertain how they calculated depreciation on com- 
pany-owned cars; 'you cannot get a much more 
obvious situation of a problem uniform virtually 
throughout industry'. He found wide differences: out 
of 10 companies, five wrote the cars off over four years, 
three over five years, one over three years, and the 
remaining company over six years. Which one, asked 
the journalist, showed the ‘true and fair’ view? 

Every accountant will see at once that this is not a 
matter of accounting principles but of management 
practice. If the manager of a company plans to utilize 
company cars at a fairly constant rate over a four-year 
period, a 25 pei cent straight-line depreciation method 
may give, within a reasonable margin of error, a ‘true 
and fair’ view of the annual expense involved in the 
owneiship of the car. If another manager's plans cover 
three years, or five, or six, then a ‘true and fair’ view 
necessitates a computation using the different time 
period involved. It would be quite ‘unfair’ to use a 
uniform rate of, say, 25 per cent for the five companies ` 
in which four years was not a relevant period. 

Closer examination, however, reveals that we are 
here assuming that the accountant need not look 
behind the manager's formulation of his plans, and the ` 
first question is "whether this restriction must apply 
to the auditor. If we were dealing with a specialized 
piece of equipment it would be unlikely that the auditor 
could find evidence which would permit him to go 
behind the manager’s statement. The case of the 
company car, however, is quite different; there is 


ample evidence available on the economic life-of а 


company car, and at least one acceptable formula 
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(the MAPI formula for equipment replacement deci- 
sions), from which depreciation expense can be 
derived. From the cost ascertainment angle there is 
no reason whatsoever why a car owned by BICC 
should involve that company in a different depreciation 
expense from that on a similar car owned by BTR 
Industries. In fact, there is probably no good reason 
why, in an economy with developed financial institu- 
tions, these companies should own their company cars, 
and a uniform rental charge is perhaps a more obvious 
conclusion than a uniform depreciation expense. 

Are we justified even in assuming that the company 
accountant must simply accept the manager's plans, 
formulate them in budgets and record operations in 
accordance with the agreed formula? Suppose, for 
example, the manager is engaged in ruining the firm — 
is the accountant obliged sedulously to support him 
in this endeavour? The answer is obviously ‘no’, and 
a reconsideration of the nature of accounting will 

reveal why. 

The accountant is a Specialist performing one of the 
functions of general management which bas been 
delegated to him because the complexity of managerial 
fünctions makes specialization necessary. The general 
management functions can be shortly described as 
economic production, meaning production of the 
producers' and consumers' goods demanded by society 
at the lowest price for a given level of demand. This 
means cost minimization — and cost minimization 
implies cost ascertainment. We are back in the situation 
where the expense of using a company car should not 
be greater for BICC than.it is for ВТК Industries. 


Accounting and management auditing 


'The search for uniformity must recognize at least 
one constraint: standardization and specialization 
are largely incompatible in a complex economy. А 
universal lathe can be produced cheaply in large 
quantities, but a particular operation may be performed 
more cheaply with an expensively. manufactured one- 
off numerically controlled lathe. 
In accounting, as in all human activities, one must 
be prepared to identify the limits beyond which 
' standardization cannot go. Having said this, however, 
it is immediately apparent that a considerable degree of 
standardization is attainable in accounting practice. 
We shall not be able to identify the limits simply by 
counting heads, and we are likely to reach the wrong 
limits if we restrict our assumptions to a few 'funda- 
mental' axioms, postulates or principles. 
The solution to this eminently practical problem may 
lie in the direction of operationalism. The father of this 
concept, P. W. Bridgman, has pointed out that opera- 


tions аге both subject and object of an inquiry; the- 


solution of a problem requires that we start with an 
operational description of its components and finish 
with an operational definition of the action to be per- 
formed. This; it seems to me, is the auditing task par 
excellence, but that of the management auditór rather 
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than the technical audit of an accounting system 
divorced from its managerial context. 

The continuous contribution of the auditor to the . 
improvement of accounting practice has tended to be 
lost from sight, due perhaps to a fascination with the 
behavioural theories of psychologists (management 
sciences), the communications theories of physicists 
(cybernetics) or the patently anti-accounting bias of the 
tax authorities. The enormous technical advances of 
managerial accounting go largely unnoticed. 

We should beware — in the face of this tendency to 
neglect the accounting side of accounting — of the 
dangers involved in ex cathedra pronouncements of 
accounting principles which purport to represent 
comprehensive rules of conduct and which, by the 
very nature of things, cannot have any general validity. 
If these principles are to be widely acceptable, they 
must be phrased in non-operational terms; if they are 
not operat' onal definitions, they cannot be relied upon 
to lead to any desired result. 


Objects of criticism 


The objects of criticism which have been identified 
in recent years — determination of net profit; valuation 
of fixed assets, accounts receivable, inventories, and 
investments in other companies; calculation of depre- 
ciation — are among the most documented areas of 
accounting literature. It is highly unlikely that the 
one accounting principle which will apply uniquely to 
all or any of them lies waiting to be discovered. 
Spacek’s interesting proposal. for an accounting 
court? has, it seems, recently attracted attention in 
Britain. The idea of a respected institution authorized 
to decide doubtful cases and develop a body of prin- 
ciples on the lines of the common law is clearly a 
desirable prospect from the authoritarian viewpoint 
but once this is grasped, its usefulness becomes unclear. 
If principles are to. be based on legal precedents, we 
face the danger of elevating particular cases into general 
rules of conduct, and the obstacles in the way of getting 
cases heard by the court and enforcing its rulings have 
been discussed elsewhere. Presumably the court would 
permit advocacy, and face the additional danger of 
forensic skills substituting for accounting analysis. If. 
we could divorce the court from the legal system, 
however, such an institution might well serve to provide 
an answer to the question: Who audits the auditor? 
The growth of human knowledge during the last 
century has been largely the result of one often over- 
looked feature of the scientific method, namely, the 
world-wide dissemination of ideas in books, journals, 
and public lectures, so that they are subjected to 
impartial scrutiny, criticism, and testing under a wide 
variety of conditions. If we could achieve, even in a 
limited sense, a quasi-judicial scrutiny of accounting 
practices, whereby under certain conditions a manage- 
ment auditor could be called upon to state his assump- 





* Leonard Spacek, “The Ned for an Accounting Court’, The 
Accounting Review, July 1958. 
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tions and hypotheses and argue his conclusions from 
them, albeit without any necessity for the court to lay 
down’ a decision binding others, then the necessary 
standardization of accounting practices might well be 
achieved by persuasion rather than by force. 


| 
Conclusion 
It is clear that the accountancy profession tends to 


over-react to criticism, whether internal or external, 
' but it is equally clear that an improvement in account- 
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ing practices — particularly those underlying published 
financial statements — is not the concern only of a hand- 
ful of malcontents and uninformed. : 

The recent spate of attacks on the profession should 
be used constructively as a stimulus to the continuous 
process of improving accounting and auditing tech- 
niques. It should not lead to an irrational flight behind 
real or imaginary practical obstacles, nor should it lead 
to an equally irrational attempt to formulate rules of 
conduct in non-operational terms which are themselves 
based upon unstated and unverifiable hypotheses. 


Britain and the Common Market 


A Short Conspectus of Industry and Labour 


те appointment earlier this year of Guido Carli, 
Governor of the Italian Central Bank, Edgar Pisani, 
former French Minister of Agriculture, and Lord 
Plowden, former head of the United Kingdom Atomic 
Energy Authority, to the Action Committee for a 
United States of Europe, threw once more into the 
limelight the immense practical problems raised by 
Britain's application to join the Common Market. It 
is clear, as more recent events have proved, that 
Britain does not intend the application to lapse. It is, 
therefore, convenient at this juncture to consider again 
how industry and businessmen generally in Britain will 
be affected by a closer connection with continental 
countries. 

The need for an individual approach, at once the 
most obvious and thé most difficult one to make, was 
emphasized by the Leader of the Opposition, Mr 
Edward Heath, at the Guildhall ‘European’ dinner оп 
July 29th last. That a new Europe would not emerge 
without an outward-looking Britain is now accepted 
as an axiom. This does not decrease, but on the con- 
trary increases, the need for every person (and business) 
to attempt to re-assess their own position. 

Perhaps the easiest way to do this is by making the 
assumption that Britain is in the second or third year 
of a presumably enduring relationship with the 'Six' 
and perhaps others. What do we find? 

We are, of course, all one or more of three things, 
in an economic sense — producers, consumers or distri- 
butors., A producer will want to know before he ap- 
proves plans for the lining-up of a product not only 
whether there is a market for it, but whether there are 
any decisions of the High Authority, directives of the 
Secretariat, preliminary opinions or decisions of the 
Court of Justice (or of his own domestic: courts) 
affecting the product. 
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by HUGH SHEPHERD 


A distributor may well know how he is to place a 


` product on the market; but before he launches his 


advertising campaign and sets up his marketing 
scheme, he will wish to satisfy himself that there are 
no rulings affecting trade-marks, patent rights and dis- 
counts inhibiting this procedure. 

A consumer may find his choice increasingly limited 
and a certain drabness creeping into the market which 
he will deplore. He may be surprised at unexpected 
increases just where he had expected prices to be most 
secure. 

At the same time, all will have unexpected оррог- 
tunities of influencing the course of events; but the 
ways in which they are able to step in and seize these 
opportunities will be somewhat exotic and unpredict- 
able in their consequences. 


Forecast of industry 


It is most dangerous to prognosticate. A prophet is 
almost certain to be damned, especially in his own 
country, right or wrong. But the effort must be made 
if the ordinary bread-and-butter person (or company) 
їз to try to peer ahead. Round the corner one almost 
certainly meets a bewildering and unfamiliar scene, 
however much one has gazed into the crystal ball. 

It is likely — since economic laws are immutable and 
under conditions of perfect competition the less 
efficient will go to the wall — that the motor industry: 
will have a shake-up. It may well be that Britain, as a 
result, will become the Mecca of the luxury-car owner, 
just as for 20 years she has been the Mecca of the 
advanced aero-engine buyer. 

The lesser fry — you and I — will look elsewhere. Our 
cars will bear the labels familiar to those who tour the 
Continent (‘our continent’, it will then:be) ~ NSU, 
Volkswagen, Fiat and, for the rather better-off, 
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Citröen, will be the well-known ‘marks. But the 
ubiquitous Mini will be there dodging in and around 
all the bigger chaps, until vaster systems of super- 
motorways are invented with their attendant 
car-parks. 

. In electronics it is probable that the great mais — 
Grundig and Philips — will dominate all bread-and- 
butter markets; but for those who want 'jam' the 
British market may well be thoroughly searched. How 
resourceful is the British electronics industry? Only 
the world outside knows the extent of British pre- 
eminence in this field. ‘Brains’ will stay at home if they 
believe Britain is going into Europe whole-heartedly, 
and with the aim of taking on all-comers. 

Paper and printing — Britain's peculiar field — cannot 
but remain, barring accidents, a preserve all in the 
Community will recognize as Britain's own; but what 
accidents could occur if master-servant relationships 
are not sorted out and kept rigidly under surveillance 
in this, as in other industrial areas. 

Industrial know-how is such a subject that almost 
new rules, not only of economics, but of law and 
security must be applied. We cannot allow know-how 
to be stolen, and the many facets of industrial piracy 
are so akin to raids on national security that MIs and 
MI6 might as well be a department of CBI or vice 
versa, if Britain is to progress. I am not sure that the 
new instruments of the Community aren't better 
fashioned to secure this than our own indigenous tools 
of the common-law. They must be used ruthlessly 
where appropriate. 

As consumers, therefore, there may be less choice, 


. as distributors less control, over the items placed on 


the market; as producers, iri our chosen spheres we 
should expect to become supreme — labour relations 
being sorted out satisfactorily. 


Labour 


It is in the field of labour relations — the mobility of 
labour and the social consequences of less control over 
the product of industry — that the most unpredigable 
consequences of entry into Europe lie. 

Oh, for a fairy with a magic wand who can make 
labour relations right and rub out the stains and creases 
of 4o years of fruitless contention. Australia has some- 
thing to show us in Britain. The USA, with mutually 
honoured agreements, the terms of which are ћагд- 


fought-out and blunt as to the rights both of employers 


and employees, have a better approacb than in England. 
The deathly disease of soured relations between master 
and servant, not at all mitigated by the intervention of 
clerics and intellectuals in the last 50 years, must surely 
some day be the subject of inspired пао Кот 
some source. From which? 

Perhaps.the gradual working-out of the various laws, 
edicts and regulations of. the Common Market, with 
the incidental slackening of control by the domestic 
government, will be found to contain the seed of 
industrial peace. 

It might, for example — as in France — be decided by 
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our Courts that allowances to elderly workers governed 
by a regulation (Regulation 3 (62)) are, to the extent of 
the issue of entitlement, to be decided by the special 
committee set up under the regulation. and not by the 
municipal Courts. 

As from July rst, 1968, all migrant workers from 
any member State have been free, in principle, to take . 
available jobs anywhere within the Community, and 
the Court of Justice in Brussels decided that the terms 
of the regulation mentioned above, which provides for 
the payment of social security benefit to such workers, 


‘shall apply irrespective of the provisions of the muni- 


cipal law regarding the length of the contribution 
period and the element of risk. Articles 48 to 51 of the 
Treaty of Rome, therefore, coupled with.this regula-' 
tion, operate wholly in favour of the migrant worker ' 
and his survivors in law. 

Discrepancies in the level: of wages according to 
territory also tend to be ironed out as a result of the . 
provisions of the Treaty. Accordingly, ‘top-level 
barmonization' (as it has been called) tends to adjust 
upwards, the wages of one area as compared with 
another. Agricultural and engineering wages have thus 
tended to be adjusted so that the gap is constantly 
narrowing. 

Common general principles have also been adopted 
with regard to resettlement, industrial reorganization 
and vocational training. ' 


Enormous challenge 


It all amounts to ап enormous challenge. Аз the one 
facing the scaffold is said to review the compass of his 
Ше in one swift glance, Britain facing entry into 
Europe must, at some time'soon (and why not now?) 
review her affairs with a peculiarly intimate glance. 
There is, upon the whole, no need to fear a challenge 
taken up and faced in the most determined spirit. A 
shaken-up British industry could conquer all-comers; 
and -agriculture — though not perhaps horticulture — 


; has little to fear from continental competition. 


As The Financial Times of July 31st pointed out in a 
leader, qualifications about the supra-national state, 
whether in the form of a quotation from a former 
British Prime Minister or otherwise, are probably 
inept. At best they look like a hesitation where none is 
or should be intended; at worst, they look like the 
imposition of possible conditions. This won't do at all; 
if one plunges in, it is with the intention of swimming 
with the current. All that human endeavour and in- 
genuity can do at this stage is to look at the climate 
and the apparent drift of events. If these seem about right 
it is folly to remain shivering on the brink any longer. 

Fundamentally, the question is really resolved for 
Britain — or may be — by one factor and one only: 'Is 
Britain really 'efficient?. On the answer depend 
sevéral things. If there are some who say, ЈЕ so, 
Britain has no need of such a union', there will be 
many more who will say, “Then she has nothing to 
fear’. But if the reply of events is to the contrary, 
nothing can save her. This is the law of nature. ` 
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Income from Abroad 


OR a person — individual or company — resident | 


and domiciled in the United Kingdom, there is 
likely to be ар. obligation to account for tax on almost 
all income arising abroad at the same time as if it had 
arisen at home, with limited exceptions. For an indi- 
vidual these exceptions offer the possibility of ultimate 
escape from UK tax on that income if he is prepared 
to go abroad in order to spend that income — even if 
only to the Isle of Man or the Channel Islands. 

The demise of the overseas trade corporations 
introduced in 1957 was brought about by section 64 (3) 
of the Finance Act 1965 with effect from April 6th, 
1966. At the same time the opportunity previously 
available to a UK company to postpone payment of 
UK taxes, by deferring the remittance of profits reaped 
from participation in a partnership controlled abroad, 
was withdrawn by section 73 (5). 

Section 122 of the Income Тах Act 1952 imposes 
the charge under Schedule D in general terms, with 
particular mention of the annual profits or gains arising 
or accruing to any person residing in the UK from any 
kind of property whatever, whether in the UK or ејве- 
where. ‘The same burden rests on any trade, profession 
or vocation. 


Trades carried on abroad 


At the outset, the measurement of the profits of busi- 
ness proceeds on the same principles, whatever the 
locality. There is, however, an important distinction 
between Case I (or II) of Schedule D and Case V. The 
statutory language is ambiguous but it was decided in 
Colquhoun v. Brooks (2 ТС 490) that the expression 
‘possessions out of the UK’ which makes up the subject- 
matter of Case V is wide enough to include trades or 
professions. In San Paulo Railway Co Lid v. Carter 
(3 TC 407) the House of Lords reviewed the authori- 
ties and Lord Watson explained that the Income Tax 
Acts contain no machinery for assessing under Case I 
the profits accruing from any trade which is not wholly 
or partly carried on within the UK. Such a trade is 
only chargeable under Case V. 

The many cases taken to decide whether a trade 


United Kingdom Tax Treatment 


by Н. S. A. MACNAIR, F.C.A. 


required to be dealt with under Case I or Case V 
reflected the fact that formerly only profits remitted to 
the UK were taxable. The decline of sterling imperial- 
ism in 1914 brought in its train the withdrawal of the 
privilege of exemption from UK taxation previously 
accorded to unremitted income from securities, stocks, 
shares and rents. The Second World War completed ` 
the process as regards all income from possessions 
abroad other than income immediately derived by a 
person from the carrying on by him of any trade, pro- 
fession or vocation either alone or in partnership 
(section 19 of the Finance Act 1940). Certain other 
earned income was similarly privileged. 


Overseas partnerships 


Curiously enough, section 10 of the Finance Act 
1914 spelled out a special application of Case V where 
a trade or business is carried on in partnership in cir- 
cumstances where the control and management is 
situate abroad. Such a partnership is deemed to be 
resident abroad even if it trades in the UK and not- 
withstanding that some of the partners may be resident 
in the UK. The latter are chargeable on remittances 
althougn the partnership is taxable in respect of its UK 
activities to the same extent that a non-resident would 
be. 

This rule is now found in section 147 of the Income 
Тах Act 1952. It is applied to capital gains tax by 
section 45 (7) (c) and requires to be read in conjunction 
with section 20 (1) which states that a person is to be 
chargeable to capital gains tax in respect of chargeable 
gains accruing to him in a year of assessment during 
any part of which he is resident in the UK, or ordin- 
arily resident there. 

Some commentators have found this rule for Overseas 
partnerships difficult to reconcile with the adjacent 
sub-paragraph 45 (7) (b) which states that any partner- 
ship dealings are to be treated as dealings by the part- 
ners and not by the firm as such. However, the latter 
rule is well understood as applicable to Scotland where 
a firm constitutes a distinct legal person, and it seems 
illogical to expect a UK partner to have to account for 
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tax on profits from the disposal of partnership assets 
retained abroad in a case where the control and 
management is exercised abroad. 

If such a pa.tnership includes a company cud 
in the UK, the latter is subject to corporation tax on 
its share of the profits, losses, capital allowances and 
charges just as if the whole partnership were resident 
in the UK. Section 73 (6) applies section 147 both for 
income tax and corporation tax — a rule which has the 
effect of charging согроганоп tax on the shares taken 
by a non-resident corporate partner in the trading 


income and chargeable gains appertaining to the UK 


branch or agency of any such partnership, as contem- 
plated by section 50'(2) for non-resident companies 
generally. 


Case V deductions 


In reckoning income for the purposes of Case V, a 
deduction is allowed for any annual interest paid before 
April 6th, 1975, on a debt incurred before April 16th, 
1969. ‘The right to deduct interest paid before April 
. 16th, 1969, on any debt is one recognized in the con- 
text of section 132 (1) (c) of the Income 'T'ax Act 1952 
which provided for a deduction on account of any 
annual interest or any annuity or other annual payment 
payable, out of the income subject to Case V, to a 
person not resident in the UK. 'Annual interest' is 
deleted by section 18 (6) of the Finance Act 1969, 
except as specified above. 

New arrangements are set out in paragraphs 4 and 5 
of Schedule 13 to the 1969 Act. In the first place 
. section 18 (4) has removed the provision previously 
found in section 137, Income Тах Act 1952, which 
prohibited the deduction of annual interest as a busi- 
ness outgoing, not as a matter of principle but as one 
of machinery in connection with the. collection of 
standard rate income tax at the source. То remove a 
possible doubt, it is now also stated that section 137 (f), 
Income Тах Act 1952, which precludesa trade deduction 
in respect of any capital withdrawn from, or any sum 
employed or intended (о be employed as capital in, 
the business, is not to be treated as disallowing the 
deduction of any interest. 


Interest paid to non-residents 


However, a restriction is introduced as a subsection 
137 (И) which provides that any annual or other 
interest paid to a person not resident in the UK is not 
to be deducted as a business expense if and so far as it 
is interest at more than a reasonable commercial rate. 
This rule applies for income tax purposes for the year 
1968-69 onwards and as regards corporation tax for 
accounting periods ending after April sth, 1968. In the 
debate in Standing Committee the Minister of State, 
Treasury, observed that a reasonable commercial rate 
would be very easy to determine — it would be the going 
market rate (Hansard, June 23rd, 1969 Col. 552). 
Opposition members referred to the possibility of there 


ACCOUNTANT 


November 20th, 1969 


being a high real rate of interest not recognized as such 
because it had been presented by the lender under the 
guise of a much lower nominal rate. А 

It seems, therefore, that the reasonable commercial 
rate will be flexible enough in practice to take account 
not only of the circumstances of the borrower and the 
level of interest rates generally, but also the source of 
finance and its business methods. The 8 per cent rate 
established by paragraph 4 (4) of Schedule 14 for the 
limit of allowable interest paid to directors of close 
companies is therefore not to be regarded as a criterion 
of the 'reasonable commercial rate' applicable to a 
businessman borrowing at arm's length. 


Annual interest payable abroad 


As the rules for measuring business profits are similar 
under Case V and Case І, it is necessary to turn to 
section 138 of the Income Tax Act 1952; as amended, 
to trace the treatment of annual interest payable abroad, 
in pursuance of a liability incurred exclusively for the 
purposes of the trade. One assumption is that under 
the terms of the contract the interest is payable abroad 
(or may be required to be paid abroad). Others are that 
the interest is in fact paid outside the UK to a person 
not resident in the UK. 

As far as Case V is concerned, no- problem arises in 
relation to the requirement that the liability to pay the 
interest was incurred wholly or mainly for the purposes 
of activities of the trade carried on outside the UK. 
The alternative condition is that the interest is payable 
in the currency of a territory outside the scheduled 
territories. The latter are defined in notice- EC: 
issued by the Bank of England on May 15th, 1969, for 
the purposes of Schedule 1 to the Exchange Control 
Act 1947 as the British Commonwealth (except 
Canada and Rhodesia), the Irish Republic, British ` 
Trust Territories, Protectorates and Protected States, 
Iceland, Jordan, Kuwait, Libya, Yemen, South and 


‘South West Africa, Western Samoa. 


Paragraph 5 in Schedule 1 3 of the Finance Act 1969, 
now provides that in computing the profits arising 
from a trade, profession or vocation, no sum is to be 
deducted in respect of any annual interest paid to-a 
person not resident in the UK unless tax has been 
deducted and accounted for under section 26 (which 


supersedes the familiar section 170 of the 1952 Act in 


certain circumstances, in particular, where any yearly 


interest of money chargeable to tax under Case ПІ of 


Schedule D is paid by any person to another person 
whose usual place of abode is outside the ОК). 
Alternatively, a right to deduction may be established 
under section 138, as above. There are, however, re- 
strictions where the payee is a partnership or ‘person 
under common control. The 1969 Act makes good the 


‚ omission in section 138 of references to a profession 


or vocation (as well as a trade) with effect from April 
6th, 1969, but paragraph 5 does not apply for corpora- 
tion tax purposes. It is phased to take effect from 
April 6th, 1969 for interest on debts incurred after - 
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April 1 sth, 1969, and from ee ome 1970, for any. 
payment, of interest. 


| 


Overseas taxation 

A deduttion s specifically allowed to ђе made from Case 
V income is of any sum which has been paid in respect 
of сое tax in the place where the income has arisen. 
Section! 32 (1) of the 1952 Act restricts this relief to 
cases where such a deduction cannot be made under 
some other provision and is not otherwise forbidden. 
The necessity for this rule appears from CIR v. 
Dowdall O' Mahoney & Co Ltd (31 ATC 126; 33 TC 
259) where it was established that taxes on profits are 
not deductible in arriving at the amount of those 
profits chargeable to UK tax under Case I of Schedule 
D. 


The distinction between taxes on profits and those 
which are paid as a condition precedent to the earning 
of them was explored in Harrods (Buenos Aires) Lid v. 
Taylor-Gooby (43 АТС 6; 41 TC 450). However, an 
important change in the law with effect from April 6th, 
1969, as regards income tax and from April rst, 1969, 
as regards corporation tax is introduced by paragraph 
7 in Schedule 20 to the Finance Act 1969, as provided 
by paragraph 30 (2). 

In general, the amount of any income arising in any 
place oütside the UK is to be treated as reduced by 
any sum | which has been paid in respect of tax on that in- 
come in! the place where the income has arisen. It is said 
that this means tax payable under the law of a country 
outside the UK but it is not altogether clear whether 
the relief is restricted to taxes imposed by the central 
government or whether it extends to state income taxes. 

There is an important exclusion for income taxed on 
the remittance basis nor is the method of giving per- 
sonal reliefs under section 227 (2) of the Income Тах 
Act 1952, on the basis of a proportion of world income 
affected. It is no surprise that relief by deduction is not 
permitted to duplicate credit relief available under 
paragraph 2 (2) of Schedule 16 in the Finance Act 1965, 
brought into operation with effect from April 18, 
1968 (for corporation tax) and April 6th, 1968 (income 
tax) by section 29 of the Finance Act 1968. 


Remittance basis of assessment 


'The restriction of the charge to tax under Case V of 
Schedule D on amounts remitted to the UK applies 
not only to active participation by an individual in 
business but also to pensions. This basis is also applied 
quite generally to the income of any person who is not 
domiciled i in the UK or (if a British subject or citizen 
of the Republic of Ireland) who is not ordinarily resi- 
dent in ће UK. With the aid of section 24 of the 
Finance Áct 1953, the expression 'remittance' is con- 
strued in terms which appear sufficiently wide to defy 
avoidance (see Thomson v. Moyse (39 ATC 322; 39 TC 
291). А 

"Ге Finànce Act 1956 removed employments from 
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the scope of Case V and section 10 зеі out new rules 
for Schedule E arranged in three cases. А special class 
of ‘foreign emoluments’ was identified for emoluments 
of a person.not domiciled in the UK derived from an 
office or employment under or with any person, body 
of persons or partnership resident outside, and not 
resident in, the UK. The last category appears to. 
exclude such possible instances of dual residence as 
occurred in Swedish Central Railway Co Pd v. 
Thompson (4 ATC 163; 9 TC 342). 

Foreign emoluments are excluded from the scope of 
Cases I and II of Schedule E so that any charge has to 
be raised under Case ПІ. Ordinary residence is not a 
condition of liability but residence is. There are three 
sub-cases to be distinguished of which the first con- 
cerns emoluments received in the UK in the year of 
assessment in which the person is resident, being 
emoluments for that year. Next are the emoluments 
due for a year during which a person was resident in 
the UK and remitted in a later year in which he is 
resident, the charge arising in that later year. Тће third 
виђ-сазе occurs when remittances are made in advance 
of the year in which earned but in that later year the 
employee is resident in the UK with the result that he 
is then taxed on the amount of the earlier remittance. 


Activities abroad 


Case I of Schedule E applies to a person resident and 
ordinarily resident in the UK but does not extend to 
the emoluments of an appointment the duties of which 
are performed wholly abroad. Ап instance of such ап 
exclusion occurs in Oram v. Марр ([1969] ТЕ 269) 
in the context of a claim to the child allowance. Case II 
applies to the emoluments for UK duties only of a 
person who is resident in the UK but not ordinarily 
resident, and of a person not resident. This latter has 
relevance for visitors who have not achieved six months’ 
residence in the year of assessment. 

'This measure of time reflects the statutory rule 
(section 375 of the Income Tax Act 1952) that no- 
charge is to be imposed in respect of income received 
from possessions or securities out of the UK by a per- 
son who is a temporary resident. | 

The income arising (or, where appropriate, remitted) 
in the preceding year of assessment is the measure of 
assessment under Case V for income tax purposes in 
relation to a continuing source of income but the 
actual income of the accounting period is taken. for 
corporation tax. 'l'he first and second years of assess- 
ment in respect of a new source of income under Case 
V are based on actual income (or remittances). The 
third year is on a preceding-year basis subject to the 
taxpayer's right to elect for actual (if the first income 
originates on April 6th, the 'second year' is omitted). 

Any addition to an overseas source is similarly treated 
for income tax purposes. One occasion of this can be 


when a paying agent ceases to deduct tax from overseas 


security income dealt with under Chapter IV of Part 
VII in the Income Tax Act 1952. In the converse case 
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there is a cessation and the rules for Case V cessations 
are similar to those for Case III, involving revision of 
the assessment for the penultimate year on the initia- 
tive of the Revenue only (section 18 of the Finance Act 
1952). However, the taxpayer has the right to designate 
as a cessation the last occasion on which income arose. 


4 


Transitional cessation relief 


А. company or other body subject to corporation tax 
would have borne income tax under Case V of Schedule 
D for 1965-66 based on the income of the preceding 
fiscal year, for a long-established source. The income 
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arising after April sth, 1965, would nevertheless have 

been subjected to corporation tax but the only relief 

available for this overlapping of burdens is that given 

by section 87 of the Finance Act 1965, where an оуег- | 
seas source (or part of it) is disposed of before April 

6th, 1971. 

One measure of the relief is the excess of the assess- 
ments for 1964—65 and 1965-66 over the actual taxed in- 
come in those two years. Another measure is one-half 
the taxed income in the two years preceding cessation. 
The lesser measure is selected for relief purposes and is 
scaled down by 25 per cent for cessations in 1968—69, 
50 per cent іп 1969—70 and 75 per cent in 1970-71. 


Modern Presentation of Information in 
Balance Sheets and Accounts for 


Shareholders. 


by D. G. RICHARDS, F.C.A. 


T is a curious fact that in these days, when the technical 

means of communication between people have so im- 
proved, we are so often faced with the problem of com- 
municating with one another in order to try to convey our 
thoughts to each other. How easy it is to pick up a telephone 
and talk to someone thousands of miles away and yet how 
difficult it can be sometimes to convey one's thoughts to 
another person in the same room. Directors have the 
responsibility of presenting information to shareholders 
(the owners of the business) and this is part of the general 
communication problem. 


Who are the shareholders ? 


A paperon this subject should start, therefore, by considering 
just who are the shareholders. In the United Kingdom there 
are two main classes of shareholders: 


(1) private persons; and 
(2) institutional investors. 


In terms of numbers the private investors are far greater 
than the professional institutional investors, but in terms of 
‘money invested the difference narrows considerably. It is 
estimated that in the UK there are about three million 
private investors, but only a few thousand professionals 

- Јоо пр after the investments of investment trusts, insurance 
companies, pension funds, etc. - 


Communication 


Here then is our first problem of communication. Is it 
possible to prepare a balance sheet and accounts which 
communicate with these widely differing classes of share- 
holders at one and the same time? I believe that it is possible 
to achieve this, but I think that it needs the use of some 
imagination by the management and accountants and keen 
willingness by them to want to convey information to their 
shareholders. ; | 

How is this to be achieved? In my opinion the annual. 
accounts should contain brief synopses in, simple forms of 
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the oponami figures for the year comparing these with the 
figures for the previous year and combining this with an 
easily readable report which would be designed. to be of 
interest to the private shareholder. 

For institutional investors there should be a great deal 
more detailed information given. This information should 
be such as would enable an informed reader of the accounts 
to be able to prepare the detailed statistics that he requires 
in orderithat he can make a comparison with other com- 
panies in a similar line of business or compare investment in 
the company with alternative forms of investment. 

Some public companies already go to considerable 
trouble to try to help their less informed shareholders and 
.very often they produce a page of information which they 
entitle ‘Results at a glance’. This obviously is helpful to the 
private investors, but 1 believe that it is quite possible so to 
draft the form of the profit and loss account and balance 
sheet that these, in themselves, are simple and easily 
understood by any layman who takes the trouble to read 
them. 

It should be remembered that it is not always the fault 
of the communicator that communications do not exist. 
Very often there are people with whom it is quite impossible 
to communicate because of a stubborn unwillingness to 
read or to listen. Some people will not read the accounts or 
any other information sent to them however attractively 
it is presented, and I do not think that there is very much 
that we can do to help people in this classification. 


The problem of inflation 


Fundamentally, a'shareholder requires information which 
shows him: 


(1) that his company is solvent; and 


(2) that the directors are earning a reasonable return on 
his capital employed in the business. 


In addition, during a period of inflation - which we may 
take to be the normal conditions that apply now in European 
economies and would appear to be likely to continue to 
apply – he also needs to know that the return on his capital 
employed is such that the real. value of his investment is 
being kept up and that the return that he is getting is such 
that after taking into account the inflationary element in the 
profits, he is receiving a satisfactory real income from his 
investment. 

The problem of inflation and the proper way in which to 
account for it is, of course, a subject which would require a 
paper on its own, but it is a problem which the accountancy 
profession has not yet considered adequately, as I do not 
know of any UK accounts which are prepared properly to 
show the effect of inflation on profits — though some 
companies have made a move in that direction by providing 
depreciation on a replacement cost basis. 

Not only is this question of inflation important in relation 
to any one company’s accounts, it is absolutely vital when 
making comparisons between companies to arrive at the 
rates of return on the capital employed by those companies. 
It is obviously of great importance to know that fixed assets 
are valued in terms of the same currency as those in which 
the profits are stated and without this knowledge any 
comparison between companies or between investing in a 
company and say, antiques, is meaningless.. 
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‘Form for the presentation of information to 
shareholders 


Turning to the form the information for the shareholders 
should take, I suggest the following, in order of pre- 
sentation: 


(1) Directors’ and/or chairman’s report. 

(2) Auditors’ report. 

(3) Consolidated profit and loss account. 

(4) Consolidated balance sheet. 

(5) Notes to the consolidated profit and loss account. 
(6) Notes to the consolidated balance sheet. 

(7) Other statistics, charts, graphs, etc. 


The object of this form of presentation would be an 
endeavour to cope with the requirements of our two main 
classes of shareholders. The first two items, the directors’ 
and auditors’ reports, should be written as far as possible in 
plain non-technical language with a view to their being read 
and understood by all classes of shareholders. Items 3 and 4 


‚ (the consolidated profit and loss account and consolidated 


balance sheet) would be summaries of the main figures 
showing the results for the year and the balances at the end 
of the year and comparing these figures with the corres- 
ponding figures for the previous year. These two accounts 
would be in as simple a form as possible with a view to their 
being read arid understood by private shareholders. 

Items 5, 6 and 7 (the notes to the accounts and other 
statistical and financial information) would contain all the 
detailed information necessary for the accounts to comply 
with statutory or stock exchange requirements and give the 
additional statistical and financial information which is of 
vital importance for the detailed appraisal of the company 
by the institutional investors. 

Now to consider in more detail the information that 
should be contained in these seven items. 


Directors' report 
The directors’ report should contain: 


(a) The names of the directors and perhaps some of the 
senior executives of the group, and of course any 
changes in the personnel of the board during the year. 
It is often a pleasant personal touch to accompany 
this with photographs of members of the board, and I 
think that this can be a helpful gesture in the art of 
communication. 


(5) A description of the activities of the group showing 
the division of them between the varying trades and 
any changes in the activities during the year. 

(c) Commentary on the group results for the year giving 
appropriate details of the sales of the different 
categories of goods produced by the group and the 
profits or losses attributable to those classes of busi- 
ness. It is also of great interest to institutional 
investors if the profits of each trade are shown as a 
percentage of the capital employed in that trade. 


(4) Details of the companies in the group, the group 
holdings in those companies, and any reorganization 
that there has been during-the-year of those sub- 
sidiary or associated companies. 
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(e) Details of any changes there may have been in the 
group finances for the year, such as any changes in the 
capital structure of the business, or in taxation as it 
may affect the business either by way of altered rates 
of direct taxation or any form of indirect taxation 
imposed upon the company's purchases or sales. 


(f) Any significant changes in the group's fixed assets 
during the year either by way of additions to them or 
sales. of them. The directors should explain the 
purpose of any such change and the effect that it will 
have on the company. This paragraph should also 
include a note of any significant difference between 
the market value of the company's land and buildings 
and the values at which they are shown in the ac- 
counts. This difference will most likely have arisen 
because of inflation over a period of years and it is 
of vital use to an institutional investor when he is 

‘calculating the return upon the capital employed in 
the business. 


(g) Comment on the future prospects of the company. I 
consider that the directors ought to be able to put 
forward their estimate of the profit or loss for the 
coming year. This does not usually happen in the UK. 
and directors are not normally very keen to commit 
themselves to an estimate of the profit or loss for the 
current year. | 


However, it is extraordinary that when there 1s an event 
such as a takeover bid made for a company, the directors 
often seem to be able to produce budgeted figures within a 
very short time, which suggests that the figures may in fact 
have been available for some time; and of course, in any 
well organized business, the budget for any year would in 
fact be drawn up well before the start of that year and 
probably have been revised once or twice by the time the 
company comes to send out its accounts for the preceding 

ear. 

T Т think, on the whole, that directors are unwise to estimate 
profits at a specific figure for the year and I believe that the 
estimated nature of this forecasted profit should be made 
clear by a statement that the profits are expected to fall 
between a low and a high figure, the actual result depending 
on whether the managements' pessimistic or optimistic 
prognoses PES 


Auditors' report to members of the company 


In the UK it is now the practice, following an amendment 
to the Companies Act, for the auditors’ report to be as 
short as possible, and ‘where there is no question of any 
qualification the auditors' report on consolidated accounts 
сап read as shortly as follows: 


‘In our opinion the accounts set out on pages... to... 

give, so far a8 concerns members of the holding company, a 

‚ true and fair view of the state of affairs at the (date) and of 

the profit/loss for the year ended on that date, and comply 
with the Companies Acts 1948 and 1967.’ 


‘The principal objects of keeping the report short are to 
‘make it intelligible to laymen and to ensure that any qualifi- 
cation to the report which the auditors feel should be 
brought.to-the attention of members will show up quite 
‘clearly. This minimizes the danger that a few words which 
might: be of vital importance may be. overlooked because 
the: auditors’ report - was кешу ге at and not read 
carefully. ; ; 
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UK accountants consider that the most important 
part of their report is the expression of opinion as to 
whether the accounts and all the financial information for 
which they are responsible are ‘true and fair’. 

I consider that the auditors’ report should follow the 
directors’ report because in the UK the auditors do not 
take responsibility for the contents of the directors’ report 
but do take responsibility fop the information which 
follows, and is contained in items.3 to 6 (the consolidated 
accounts and notes). It seems to me therefore, that the 
auditors' report should come before the accounts upon 
which they are reporting, so that the investor may be assured 
that the accounts that he is about to read have been re- 
ported on by the auditors as ‘true and fair’. He should not- 
be allowed to read accounts which the auditors.considered 
were not true and not fair in all respects, without being put 
on guard beforehand. 


Consolidated profit and loss account 


'The consolidated profit and loss account would be a sum- 
mary of the most significant figures for the year presented 
in a vertical form of account, and would look like this: 


XYZ Company Limited and its Subsidiaries 
Consolidated Profit and Loss Account for the year ended... 


: Notes 1969 | 1968 
Turnover * S 9 vu АД х х 
'Trading profit 2 X x 
Interest and dividends ‘receivable 3 x x 
Interest payable ' .. 4 x x 
Profit for the year before taxation x x 
‘Taxation > 5 .. 5 x x 
Profit after taxation x x 
Exceptional items .. 6 x x 
Profit attributable to outside share- 
holders in subsidiaries — . x x 
Net profit attributable to the members 
of XYZ Co Ltd ; - x x 
Preference dividends 7 X. x 
Ordinary dividends 8 x x 
Lx JEX 
Profits retained 
XYZ Co Ltd wd we . X х 
Subsidiaries zs е bia x х 
£ х £ x 


It will be seen at a glance that this simplified consolidated 
profit and loss account contains the most important figures 
for the year, and I think that its uncomplicated form is such 
that private investors are able to read and understand it, and 
so obtain real benefit from it. 

_It starts with the figure of turnover which is of great 
importance to the investor in his assessment of thé company 
because it represents the gross intake of that company which 
it has available to meet its expenses before arriving at its 
profit. 

The second figure shown in the account is the trading 
profit resulting from that turnover and the ratio of this to 
the turnover figure is one of the most vital factors in assess- 
ing the efficiency of the company. 

The trading profit figure is shown after deducting de- 
preciation because in my opinion depreciation is as much 
an expense of running a business as any of the other items of 
expense as it represents an estimate of the amount of the 
fixed assets that has been used up in achieving the turnover 
stated in the profit and Joss account. The actual amount of 
depreciation, the rates being used.and whether the cal- 
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For generations property has а a safe and Mm investment. 
Since 1950 the value of a representative cross section of- office : 


. buildings and othe commercial properties has risen by 775%. 
': Property has demonstrated its investment merit this year, for while 
‚ Government Gilt-edged stocks have fallen further in 1969 and 


company sharés.have dropped on average by more than a quarter, 
commercial property has mote than held its own. 

Property Growth Bonds (authorised by the Board of Trade under 
the Companies Act, 1967) are a means whereby you can invest in 
commercial property. They are easy to buy and sell, carry substantial . 
tax advantages, provide life assurance cover and are operated by . 
property experts. 

Because of changes in taxation, property bonds now enable you to 
obtain the benefits and profits of property ownership much more 
advantageously than’ any other form of property investment. 
Property has been such a solid and consistent investment that it is 
possible to anticipate future growth rates. This growth cannot, of 
course be guaranteed, but it is conservative and reasonable to 
anticipate compound growth rates of 10% - 124% per annum. = 
This estimate includes re-invested net income (4% ~ 5%) 
appreciation in property values (494 - 6%) prudent property - 
development, sale and lease-back operations, etc. (say 2%). The 


PROPERTY GROWTH BONDS 


growth rates are not guaranteed, but they could be more. For 
instance, if property values continued to rise at the same rate as they 
have since 1950, £1,000 invested now in Property Growth Bonds 
would grow to £48,632 over 25 years. On this basis а £1,000- 
investment in Property Growth Bonds would grow as follows :— 


GROWTH OF £1,000 INVESTED 
' yo% per annum 124% per innum, at same rate of 
compound growth “compound growth growth'as from 1950 
£ 1,871. £ 2190 `. `> 2,881 
£ 2490. ' £ 3:117 . 614615 


£ 3,645 £ 4:994 С $647 > 
£ 6,458 £10,123, £22,181 


тоог. 418,242 £48,632. 
Because of the tax advantages of Property Growth Bonds, payments to you are 
completely free of personal income tax and capital gains tax. 


To purchase Property Growth Bonds complete the application form and ' 
send with your cheque or money order to the address shown, or apply through - 
your Broker or financial adviser, You may invest any amount over £250. 
The Bonds may be bought at the current selling price shown daily in leading 
newspapers. 

Commission will be paid to accountants, stockbrokers, ПРИМ 
brokers, banks, solicitors and qualified professional advisers. 


PROPERTY GROWTH ASSURANCE CO. LTD. — 





Directors:— | E 
E. W. Phillips, M.B.E. (Chairman) i а 

P. W. Hutley, F.R.I.C.S., F.A.I (Deputy е ры шкы ва 
D. L. Donne, MA, D. C. Morris, E. R.L.C.$., БАЛ. 


P. Н. Е. Emery, МР. M.F. Strutt, M.C., T.D. DL, РАС BAL 

W: C. Williams, ОВЕ. D.L., F.RLCS., FAL E 

= Authorised by the Board of Trade under the Companies Act 1967. 
‘Friends’ Provident and Century Life Office and Lazard Brothers oe Co. Ltd. 


are shareholders in Shenley Investments Ltd., the parent company ој | | 
Property Growth Assurance Co. Ltd. ; 
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Your client companies should not go ahead witha ^ ^ righttimeand negotiate the right conditions. . 
merger until both you and they have the answers We can advise on rationalisation, management 

to all the new problems that merging brings. — . / structure, staff and taxation problems. We have the. 
The techniques of merging are developing constantly. financial resources to provide the funds thatare so 
It pays to have the advice and help of experts. ^  . often necessary to realise the full РОЗА 
Industrial Mergers Limited аге the experts. . of a merger. 


~ 


We have helped many businesses to merge profitably - 
and smoothly. We can help your client. ‘If any of your clients is thinking of merging, phone 
We can help him find'the right Вашег choose ће. D. Eric Izod for an informal chat. 


INDUST RIAL MERGERS LIMITED 


(ап ICFC company) : 
ey House, 7 Copthal Avenue, London; E.C.2. Tel: 01 -628 в 6229/4040 
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culations are on a straight line or reducing balance basis 
should be shown in the appropriate note. 

The interest and dividends receivable is a finance item 
and should reflect the income from the appropriate assets, 
the total of which is given in the balance sheet and the 
details in the notes to the balance sheet. I therefore consider 
it important that finance items should be shown separately 
from the trading profit, because finance income does not 
arise out of the trading activities of the company. 

Similarly the next item, interest payable, should also be 
shown separately, because this may include the cost of 
financing part of the capital employed in the group, and it 
does not follow that all the group's capital is employed in its 
trading activities. It is quite possible that some of its 
capital may be employed in the form of investments in other 
companies which are not members of the group. 

The next line of the consolidated profit and loss account 
is the profit for the year before taxation, and is one of the 
two most important figures that appear in a company's 
accounts (the other is the capital employed). The profit for 
the year before taxation represents the planned efforts of the 
directors on behalf of the shareholders through the year. (As 
it is very unlikely that they are able to affect the amount of 
the taxation charge which appears next as a deduction from 
the profit for the year, the profit after.tax is not such a 
meaningful figure when considering the efforts of the 
directors on behalf of the shareholders.) The profit before 
tax, therefore, is the amount which they have earned 
through having had placed in their stewardship the capital 
employed by the group and the amount on which they are 
to be judged as to whether they are efficient managers or not. 
The profit for the year before taxation will show, by a 
comparison with the previous year, whether it is an increase 
or a decrease, but two years' profits and other financial 
information for a series of past years (say up to ten) should 
be given as part of the report to the investors, and this 
information should be shown in item 7 of my suggested 
layout. 

The next line in the profit and loss account will be the 
taxation charge for the year, and this is a figure which 
through the use of a tax equalization account should 
approximate to a charge at the actual rate of tax on profits 
that is in force in the country concerned. For example, I do 
not consider it good accounting if, because the tax allow- 
ances for depreciation of machinery are greater than the 
amounts of depreciation written off by the company in its 
accounts, its tax charge is reduced to say 30 per cent on its 
profits when the actual rate in force in the country concerned 
is 40 per cent. This would be wholly misleading because it 
would be leaving future profits to be charged at a per- 
centage rate of tax over and above the actual rate that would 
be applicable, thus reducing future profits unfairly. I 
consider that the tax equalization account should be a 
necessary item in a company's accounts and should be used 
for both appropriate debit and credit balances arising on 
adjustments between the profit shown by the accounts and 
the profits computed for taxation. { 

'The figure arrived at now, of course, is the net profit for 
the year after taxation to which should be added or from 
which should be deducted any exceptional items that either 
have no relevance to the year under review or are of a non- 
recurring nature. Ап example might be profits arising from 
the realization of investments. If this was considered to bean 
item that should be included in revenue profits, then it 
should be included here, because although non-recurring 
it does form part of the cover for dividend purposes. These 
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exceptional items should be detailed in the note and any 
taxation relief or taxation charge applicable to them should 


be effected on this item and not allowed to affect the amount 


of tax provided on the profits for the year. . 

There should now be deducted from or added to this 
total the amount of profit or loss attributable to the outside 
shareholders in subsidiary companies in order to arrive at 
the profit or loss attributable to the members of the holding 
company to whom the accounts are addressed. 

If then from this figure is deducted any preferential 
dividends payable on preference stocks there is left a figure 
which is the net amount attributable to the ordinary stock- 
holders as a result of the whole of the group’s activities for 
the year. This is the amount available for the ordinary 
dividend and the ratio between it and the gross cost of the 
dividend forms the cover for the dividend. In the OK the 
average cover ratio for an ordinary dividend for manu- 
facturing companies would be about 1:5:1. 

Тће final part of the profit and loss account would show 
whether the profits that have been retained after deducting 
the ordinary dividend have in fact been retained within the 
parent company or within subsidiary companies. 

I believe that in preparing a simple profit and loss account 
highlighting these important figures one produces a docu- 
ment which can mean something to the private investor 
because the figures are laid out clearly under simple 
headings and could in no way confuse him by containing 
too many technical accounting details. All this detailed 
information would be relegated to notes for consideration by 
the institutional investor, and to make the accounts comply 
with company law, and stock exchange requirements. 

It is essential, of course, that the simplified profit and loss 
account should be 'true and fair' and prepared on a basis 
consistent with the previous year. I suggest that within the 
headings listed on this profit and loss account it is per- 
fectly possible to include all the items that go to make up a 
consolidated profit and loss account provided that statutory 
and stock exchange requirements are met by the appropri- 
ate details being shown in the notes. 


Consolidated balance sheet 


In my suggested form of layout of the accounts the simpli- 
fied consolidated profit and loss account would be followed 
by a simplified consolidated balance sheet. The details 
would be relegated to notes to follow the same principle that 
a simplified form may be understood by a private investor 
whereas a detailed form would be certain to confuse him by 
its complexity. The following is an example of a vertical 
consolidated balance sheet in a form which is used in the 
UK. 

It sets out the assets employed in the business, deducts 
from them the current liabilities and then shows how the 
balance, being the net capital employed in the business, is 
financed. 

It will be seen that I have only illustrated the use of 
consolidated accounts. I have done this quite deliberately 
because I do not believe that the parent company's own 
accounts are of much significance to its members in a group 
of any size. However, under UK company law it is necessary 
to show separately the balance sheet of the parent company. 
It is also necessary to show the ultimate profit of the parent 
company and this is usually done by some simple figures 
being quoted at the end of the consolidated profit and loss 
account. 

The consolidated balance sheet would be a summary of 
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the most significant figures as at t the beginning and end of 
the year, and would look like this: 


XYZ Company Limited and its Subsidiaries 
Consolidated Balance Sheet as at.. 


Net assets employed: Notes 1969 


Fixed assets : 5 ite „> I x x 
Assoctated compares E се 2 x x 
Current assets 
Stocks and work ir in progress. 
Debtors 
Quoted investments 2x 
Short term loans and deposits 
Bank balances and cash .. 


' Total assets employed 
Deduct: 

Current liabilities 

! Bank advances 

Short-term loans .. 
Creditors . 

` Taxation .. 
Dividends proposed 


Un > UC 
м PM nM м 
LEN MN м 


Oo сом с 
MO pd hi Md 
bM MW 


Lal 


~ 
им 

~ 
A 


Financed by: 

"Share Capital and Reserves 
Ordinary Shares .. ae .. II 
Reserves ae M: sys 


мм 
м 


Equity Interest 
Preference shares ie .. 13 x x 
Interest of outside share- 

' holders in subsidiaries ds x 
Loan capital па а .. 14 х 
Deferred liabilities .. $5 .. IS x 

x 


b M MM 


£ 


'The meanings of the individual items contained in the 
balance sheet are more obvious than some of the items in the 
profit and loss account, and I do not propose to comment on 
them in detail in this paper, but as far as the assets are 
concerned, I think that it is important that the accounts 
should contain a clear distinction between assets which it is 
intended to keep in their present form and assets which it is 
intended to change into another form. This might be 
described as the ditference between fixed and floating assets 
or as they are generally referred to in the UK, fixed and 

: current assets. 

However, in the UK we recognize that there are classes 
of assets which are not clearly either fixed or current. An 
illustration of this.class of asset might be investments in 
associated companies and in the consolidated balance sheet 
I have illustrated, it has not been included as a fixed asset. It 
is quite likely, however, that the investment is an asset which 
will be held as such for at least as long as some of the 
machinery which is included amongst fixed assets. 

In my opinion, therefore, the important distinction is 
between assets which are fixed (i.e., intended to be retained 
in that form) and assets which are current or floating which 
are intended to be or could be changed into another form 
within, say, a year. 

I therefore conclude that it should be possible to classify 
all assets as either fixed or current, and it is only in this way 
that a proper total of current assets can be shown to give 
one of the two important figures when considering the 
group’s solvency position. 

The other important figure is the total of the- group’s 
current liabilities, and I suggest that this total should 
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include all the Habilities that the group. will have to pay off 
over the period of the next twelve months. 
In most groups of manufacturing companies in the 


. United Kingdom a ratio of approximately 2:1 in favour of 


current assets is about the average, but the ratio does vary: 

considerably with certain classes of businesses. 
(Incidentally, it is interesting to note that the accounts of 

a UK company will contain amongst the current liabilities · 


the dividend that the directors propose paying out of the . 


current year's profits. This is considered to be the correct 
accounting treatment because it is almost certain to becomé 
a liability for the company to pay out within a year of пе 
end of the company's financial year.) 

The result of deducting the current liabilities from the. 
total assets employed in the group is to give ап amount 
which represents.the net assets employed in the business. . ` 

The second part of the consolidated balance sheet shows 
how this net capital employed has been financed. Generally” 
in the UK the majority of the finance will have been 
provided by the ordinary shareholders, either by sub- 
scription or by the retention of their profits in the company, 
and most of the balance will be in the form of loan stock 
which will have priority rights to a payment of interest and 
might also be secured on certain assets of the business as 
well. A small part of the finance may be provided by 
preference shareholders. 

The division of the second part of the balance sheet is 
designed to show the interests of the parties in the financing; 
for example, the reserves of the group which belong to the 
ordinary shareholders are-shown as an addition to their 
share of the capital employed to give a total equity interest. 

The meaning of the term ‘deferred liabilities’ may not be 
immediately obvious, but such items as the taxation 
equalization account (already mentioned in regard to the 
profit | and loss account) and any amounts set aside for the 
group's pension funds would be included. 

The capital employed in the business, as has been stated i 

before, is the other most important figure i in the company’s 
accounts, because it is the ratio of the profit for the year to 
the capital employed that shows the use the directors have 
made of the assets that are under their control. From an 
investor’s point of view, this is the one ratio which enables 
them to compare companies operating not only within one 
trade but within all trades. Investors want to put their . 
money into the company whose directors can best employ . 
it in order to maximize their return on it, whether this ђе · 
by way of income or capital growth. 
Notes to thá consolidated accounts: 
Up to this pdint there have been presented a readable 
directors’ report, a readable auditors’ report and simplified 
consolidated profit and loss account and balance sheet. 
The private ihvestor has been presented with financial 
information in а form reasonably intelligible to him. · 

However, it is now necessary to add the additional details 
that are considered appropriate for the institutional investor 
and also to give such other information as may be necessary 
for the accounts to comply with the Companies Acts and 


Stock exchangé requirements. It is not my intention to go 


into any detail about the statutory information that should 
be put in the notes, because this will vary between countries 
where statutory requirements differ. 

However, there are one or two comments which I think 
should be made about Меша which are of considerable 
importance, and. which are often omitted from company 
reports. | 


n 
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'The first is on the subject of depreciation. It is to my 
mind essential that the rates of depreciation being used by 
the company should be stated in the notes so that a proper 
comparison can be made between profits earned by com- 
panies in 'the same industry. Clearly any major variation 
between companies in rates of depreciation could mean that 
the profits were not being computed on comparable bases 
and adjustments would have to be made when comparing 
the e.ficiency of one board of directors with another. 

My sécond comment concerns the major problem of 
comparing companies by reference to their ratios of profit 
to capital employed. The fixed assets will almost certainly 
have been acquired at different times and will therefore be 
stated in diifering currency values. Some of the fixed 
assets will be included at cost, in some cases dating back 
many years. Other assets will have been acquired recently; 
some companies will have revalued their assets over the 
years and there will be no straightforward comparison 
available between the values ascribed to the fixed assets of 
the companies. 

This, I think, is a grave.defect in the presentation of 
information to investors and one which we, as accountants 
who appreciate the problems of investors in getting a proper 
comparison between companies, should help to eliminate. 

In my opinion it should be compulsory for fixed assets to 
be revalued every (say) three or five years, using for that 
purpose a general price index to cope with the inflation that 
will have occurred over that period, which would reflect 
the increased cost of replacing those assets at current day 
values. Unless all companies have their fixed assets revalued 
: regularly іп a way such as this it will never be possible to 
make a meaningful comparison between them. 

Many other details are necessary amongst the notes 
especially for the institutional ш: for example it is 
important to show: 


(a) whether the borrowing by the company on loan capital 
is in a short form or a long form; ` 

(b) the amount of capital expenditure intended by the 
board in the future in order that the investor can see 
whether the cash flow is sufficient to cover this or 
whether the company is likely to have to borrow 
additional money; 

(c) апу movements in or out of reserve accounts in order 
that the full changes in the shareholders' funds can be 
ascertained; and 

(d) the additions to the fixed assets and the disposals of 
fixed assets together with the amounts of depreciation 
written off. I would expect details to be shown in the 
notes for all the main headings for which a note 
reference is listed in the accounts. | 


Other statistics, charts, graphs, еїс. 


It is not uncommon for UK companies to (FN their 
statutory accounts with a good deal of information, which 
is not reported on by the auditors as true] and fair, in the 
form of, statistics, charts, graphs and $imilar material 
| the company's progress, products, markets, 
etc. | у 

А statement of the sources and the appli ations of funds 
is a useful guide for the institutional investqr to help him in 
his appraisal of the company. The stategient shows the 
sources of funds becoming available to the fompany during 
the year, e.g., net profit for the year, depre lation, deferred 
taxation, sales of fixed assets, issues ‘of s ares, etc., and 
compares this with applications of funds during the year; 


| 
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e.g., fixed assets bought, dividends paid, debenture or other 
capital repaid. Тће balance on such a statement represents 
the increase or decrease in the company's working capital 
and this can ‘be further analysed between increases or 
decreases in stocks, debtors, creditors, etc. 

A ten-year financial summary is frequently presented. 
There is, however, an important reason why the presenta- 
tion of information for a period of ten years could be 
misleading, and that is the effect of inflation in comparing 
figures over a long period of time. I wonder how many of 
the people preparing these figures, as well as those reading 
them, realize that with a rate of inflation of 34 per cent per 
annum compound such as we have known in the JK, during 
a ten-year period {100 at the beginning of that period 
would be the equivalent of £141 at the end in real terms, 
and if the rate of inflation is assumed to be 4 per cent per 
annum compound then {100 at the beginning of the period 
is the equivalent of nearly £150 at the end of the period. 
This means depreciation of one-third in the value of the 
money over that period. 

This is a factor which I have never seen taken into account 
in ten-year tables or graphs, and to my mind could, in some 
circumstances, invalidate an apparent trend of figures over 
a period of ten years. For example, if a company produced 
figures to show that its profits had apparently increased by 
4 per cent per annum compound, and the rate of inflation 
prevailing had been that rate, in spite of its profits increasing 
by nearly 50 per cent over the ten-year period, there would 
have been no increase in its profits in real terms at all. The 
company would not have become more profitable over the 
period — the directors would merely have preserved the 
value of the investors’ money — not increased it. 

However, bearing in mind the effect of inflation in com- 
paring figures over a long period of time, I believe that the 
following financial information for a period of ten years 
should be presented to shareholders: 


(1) А summary of the main headings contained in the 
consolidated profit. and loss account and consolidated 
balance sheet. 

2) The percentage of the trading profit to the turnover. 

8 The percentage of the profit before taxation to the net 
assets employed. 

4) The ratio of current assets to current liabilities. 

5) The cash flow. 

6) The earnings per ordinary share. 

ү) Тће dividend per ordinary share. 


Some of this information is best presented in figures, and 
some by charts and graphs. There is little doubt that the 
private investor is much more capable of understanding a 
trend by following a graph line rather than a serles of 
figures. К 


Conclusion 


I have mentioned the financial and statistical information 
which I consider important to present to the investor in a 
company, whether he is a private person or a professional 
acting for an institution. 

It only remains for me to suggest that the art of com- 
munication between the board and the shareholders 18 more 
likely to be achieved if all this information is presented 
attractively with liberal use of colour printing for com- 
parative figures and other charts, diagrams, etc. Every 
available human skill should be used to help us communicate 
information about a company to its shareholders if our 
system of free enterprise economics is-to prevail. 
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LETTER FROM AMERICA 


November 20th, 1969 


The Auditor as Scapegoat 


by Our New York Correspondent 


ORE than a year has passed since the Court- 

appointed trustee decided to add a civil suit 
against the auditors to his other efforts to put parts of 
the crumbling Westec empire back together again. 
Ernst & Ernst, the Cleveland-based accounting firm 
that finds itself the object of this unexpected attack, 
stoutly maintains that ‘there was a conspiracy to hide 
information from the auditors’, and shows no inclina- 
tion to reach a settlement out of Court. 

But the entire accountancy profession is watching 
the case with apprehension heightened by the fact 
that this is not the first, and is unlikely to be the last, 
occasion on which legal action is taken against an 
auditor whose client has gone карши or otherwise 
fallen on evil times. 

The failure of Westec was'so spectacular that feelings 


.among stockholders and legal authorities are much 


harder than would be expected. The case is also 
complicated by the disfavour into which conglomer- 
ates have now fallen. In its heyday only three years ago, 
the company claimed to be following in the footsteps 
of giants such as Litton Industries and Gulf & Western 
— both of which have meanwhile lost much of their 
former glamour. 

Westec, for its part, has seen its chairman and 
president convicted on charges of filing false financial 
statements, and its stock price fall from over $60 early 
in 1966 to less than $6 this summer. More than half 
the loss occurred on a single day in May this year, when 
trading in the stock of this erstwhile electronic and 
mineral favourite was resumed — after an interval of 
almost three years ordered by the Stock Exchange. 


Auditors not alone 


For any consolation that it may provide, the auditors 
are far from being alone in having to defend them- 
selves against charges of complicity in this disaster. 
Brokerage firms, financiers and other experts are said 
to have played a part; Lloyds is involved as insurer of 
the auditors. The legal fraternity fear that the net may 
also be extended to include them: in a recent legal 
oversight affecting the well-known New York Automat 
restaurant chain, the company's lawyers hastily agreed 
to make good the resulting loss rather than face the 
possibility of stockholder suits against the management 
and its legal advisers. Consolation may also be found 


‚ in the abandonment of earlier plans by the Department 


of Justice to bring criminal action against members 
of the Ernst & Ernst firm. 


With more than 10,000 stockholders having lost a 
total of more than $200 million, criticism has centred 
on the ability of Westec to obtain certification of its 
1964 and 1965 annual reports — the latter showing a 
profit of nearly $5 million — without reference to the 
accounting anomalies that came to light in 1966. Іа. 
hard cash, these gave rise to a loss of over $23 million 
in the first eight months of that year; and of $140,000 — 
for a drastically reorganized company (with Price 
Waterhouse now appearing as the auditors) – in 1968. 


Pooling-of-interest basis 

The devices for ‘plugging in’ and ‘buying cheap’, 
the earnings needed to keep up the pre-1966 price of 
the stock have now been spelled out in painful detail. 
Properties were sold to related companies – at prices 
so high that, according to Government investigators, , 
they should have been shown as gifts rather than 
earnings. Transactions were not shown in the proper 
accounting period. Acquisitions were made on the 
pooling-of-interest basis so dear to the hearts of 
conglomerate managers-on-the-make. Yet a certified 
public accountant in the service of the Securities and 
Exchange Commission demonstrated, after several 
weeks of work on the Westec records, that the con- 
ditions necessary for such acquisitions were lacking in 
various cases where part of the payment had been made 
in cash rather than stock, or where the company 
acquired had not been a fully independent going 
concern. 

Needless to say, none of these peculiarities were 
brought into the open until Westec’s difficulties became 
a matter of public knowledge and the regulatory 
authorities began their investigations. But the situation 
has become more confused since the trustee added his 
quota to theirs. At one point, his lawyer raised the 
question "Why do you need an audit if you are just 
going to base it on what management tells you?’ То 
which Ernst & Ernst spokesmen have retorted, with 
chapter and verse, that the firm had insisted — ‘in 
the face of sometimes strenuous opposition’ — on 
changes in the accounts where it believed them to be 
necessary. 

The seriousness of the charges against Ernst & Ernst 
is enhanced by the fear that they might set a new — 
and highly expensive — fashion in attempting to pin 
blame on the auditor for the shortcomings of manage- 
ment. Тће former president of Yale Express Systems, 


. a diversified freight-handling network, appeared to be 
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Thenext 
Big 


Spender 


One thing’s for sure, if he’s going to 
be a big spender someone has to be a big 
saver. So for big savers wesuggesta ^. 
Co-operative Permanent Building Society 
Share Account. Look at it this way. 

When your money’s in a Co-operative 
Permanent Share Account it’s in a safe 
place earning a high rate of interest— 
5%iper annum income tax paid— _ 
equivalent to over 8195 when income tax 
is paid at the standard rate. Moreover, 
interest is compounded twice yearly so 
your savings grow even faster. ` 

There are no fees or charges. 


p 
Us 


"Taking your money out is as easy as 
putting it in and our assets exceed 
£625,000,000, so there are no risks. 
Wherever you live there's a : 
Co-operative Permanent branch or agency 
nearby. You can start an account with as 
little as £1, and after you've reached 
£10,000 there's a second £10,000 worth 
of savings for you to aim at because ' 
the maximum investment for a joint 
husband and wife holding has been 
increased from £10,000 to £20,000; . 
À great way to save, forlucky little Dave. 
Апа ір child’s play. ` 








Get the араан of the 
Co-operative 
Permanent . 


BUILDING SOCIETY 
and write to: New Oxford House 
High Holborn, London WC1 

Shares and Deposits in the Society 


аге Trustee Investments. 


Member of the Building Societies 
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фе medium term" 


"Why not. 
dy Cr use?" 








At Charterhouse we've been providing capital 
"for industry for over 30 years now. So we really do 
know all about it. 

But we are rather different from most of the other 
people you might advise your clients to talk . 
to: For one thing we really understand the problems. 
of the medium sized business from a businessman's 
point of view. We have to. We own and run a number 
` of such businesses ourselves. When you talk to us 
you are talking to experienced businessmen not only 
to financiers, You ;- or your clients — will come to 
know us personally. And, when you know usas . 
individuals, we think you will find that we're direct 
and easy to deal with. We don’t seek'control. We do 
seek to see that our customers get the'capital they 
want, and we get a fair profit on our ааа © 
Let's take an example. | 

In February 1967, Charterhouse mm a, 

40 per cent interest їп a leading manufacturer M 
of a widely used electronic component. At the same 









time toe put up substantial loan capital to help finance 

'a major expansion programme at the company's new 

‚ factory. This investment allowed for arise in production 
capacity of 300 per cent over a period of three years. 
The turnover of the company, which was some £150,000 


was acquired by a major US corporation, active on an 
international scale, and 15 set for further major 


expansion in a world-wide market. Their long-standing 


Chairman, who had the Foresight to go to Charterhouse 
in 1967, now plans to retire shortly (very comfortably), 


‘and take a well-earned world cruise. 


Charterhouse Industrial Development, a member 


.' of the Charterhouse group, helped to make this .. 


success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and we'll 
send copies of our booklet on this subject. Next time 
you're asked about sources of арш, it will be . 
useful to have one handy. й m 


1 Paternoster Row, St. Pauls, London EC4. 01-248 3999 
 UHARTERHOUSE GROUP | 


November 20th, 


1969 


\ 


‚п 1966, increased to £ 300,000 in 1968, and is expected . 
to exceed £350,000 in 1969. This Spring the company 


m" 


| ТНЕ 
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doing precisely this last year in bringing a suit against 
Peat, Marwick, Mitchell & Co. 'T'he case has reportedly 
been described as 'completely frivolous' by a Peat, 
Marwick spokesman. 

Even тоге serious has been the conviction, subject 
to appeal, of members of the firm of Lybrand, Ross 
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Bros & Montgomery, of criminal conspiracy in the 
certification of Continental Vending’s 1962 financial 
statements. Further developments along these lines 
could result in the introduction of cumbersome new 
regulations and of new rigidities in the relations 
between auditor and client. 





| Reviews 








Bowstead on Agency 


Thirteenth edition, by Е. M. B. RxvNoLps and B. J. 
DAVENPORT. 


Sweet i Maxwell. 1405. 


This textbook, No. 7 in the publisher’s Common Law 
Library, is the leading English textbook on the law of 
agency,'and deservedly so. Lord Justice Megaw quoted it 
with approval last February in Anglo-African Merchants 
Ltd v. Bayley ([1969] 2 W.L.R. 686). Most professional 
people at some time must act аз agents for others; everyone 
is bound to have dealings with agents. This therefore is no 
esoteric backwater of the law but a branch which concerns 
everyone in their everyday dealings. 

Readers familiar with Bowstead will know that from the 
beginning it took the form of a code of numbered articles 
followed by illustrations. Тће new editors point out in their 
preface'that the principal defect in the book for the modern 
user is thé almost total absence of any exposition or discus- 
sion of the matter contained in the articles. They have 
therefore made a major change by introducing, in almost 
all instances, a section of comment between the articles and 
the illustrations. Here they discuss the principles expressed 
in each article, attempt a digest of the cases, and draw 
attention to points of didiculty. This. has added another 
149 pages to the present edition, which is thus not a mere 
bringing up to date of the twelfth edition but constitutes a 
radical and welcome departure in the method of dealing 
with the subject. 


Management – Its Nature and 
SENCER 

by E. F. L. BRECH. 

Pitman Paperback. 18s. | 

It may seem churlish to offer anything but acclaim for а 
book that over the years has come to be accepted as a major 
work on the basic principles of management. Indeed, 
measured by the standards of-the author's reputation and 


his approach to the task of codifying these principles, it can 
safely be said that it is a classic of its kind. 

Having posed the question ‘What is this management?’ 
he goes on to define it as 'planning, motivating and re- 
gulating the activities of persons towards the effective and 
economical accomplishment of a given common task'. 
Subsequent chapters deal with the organizational structure 
of management, delegation, policy, and the exercise of 
managerial judgement. He also has some valuable comments 
to make on management development. 

: With the passing of the years since the first edition of this 
book was published (this first paperback text is that of the 
fourth hardback edition), the needs of managers and 
management students have undergone considerable change. 
Nowadays there seems to be less time spent in philosophiz- 
ing about the theory of management and worrying whether 
or not it is a profession. The accent is more on the tech- 
niques – both older and new ~ with which the manager 
needs to familiarize himself. Possibly the higher proportion 
of graduates and professionally qualified men now coming 
forward into managerial posts has meant that there is less 
need to devote valuable time implanting basic principles at 
this stage of their careers. 

This is not to deny the significance and authority of what 
Mr Brech has to say. It is as forceful as ever – but there are 
signs that the emphasis has shifted away from the broad 
canvas and towards the nuts and bolts of managerial 
practice. 

It this assessment is valid, then this book must be 
recommended as a text for the management student rather 
than for the practising manager. 


Purchasing and Supply Management 


Second edition, by P. J. Н. BAILY, в.ѕс.(ЕСОМ.), А.С.1.5., 
M.INST.P.S. 


Chapman & Hall, London. 405. 


This is an updated version of what has become a standard 
textbook on the subject since it was published in 1963, 
and was recommended by the Institute of Purchasing and 
Supply for students. 

The book is divided into four parts: purchasing and 
supply management in general; storage and stock control; 
purchasing; and improving and assessing purchasing and 
supply work. In the first section the purchasing and supply 
procedures of a number of leading organizations in the 
public and private sectors are examined. Storage and stock 
control are then discussed in rather wider terms than usual 
in books on this subject, though with less in the way of 
practical diagrams or illustrations. Purchasing includes a 
chapter on the legal aspects and another on the history of 
protection and competition and the attitude of the State. 
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Quality control is a'so discussed, and in the chapter on 
operating the purchasing department, suitable forms are 
suggested for use. 

'The book is notable in compelling the reader to reflect 
on the underlying needs of the management it discusses and 
in seeking to stimulate thought by the student rather than 
simply telling him what to do. The author has indeed 
succeeded in emphasizing the need for good management 
in this field and has made his book interesting to read. It 
must be of special value to the lecturer with a group of 
students who can discuss the case studies outlined. 


Monopoly and Restrictive Practices 
by G. C. ALLEN. 


George Allen & Unwin. 36s. 


In the past 20 years, British Governments have done 
more in the field of legislation to deal with monopoly and 
monopolistic practices than in any previous time. In- 
evitably, in an area so dificult to differentiate theory and 
practice, progress has not always been fast, nor has it always 
been understandable by those concerned. This new book 
by one of the few academic economists, who in his time 
Studied industry closely and was for 12 years a member 
of the Monopolies (and Restrictive Practices) Commission, 
is an excellent and readable study of the developments and 
thinking on this subject since the end of the last century 
when it began to attract attention. Both students and non- 
specialist practitioners alike will have a much clearer 
- understanding of present policy and the problems it 
generates after studying this book. 


Business Combinations: Planning and 
Action 


by ARTHUR R. WYATT, PH.D., C.P.A., and Done, Ктєзо 
PH.D., С.Р.А. 


International Textbook Co. Paperback 245. 


It is not only American businessmen who are engaging 
their energies and taxing their imaginations in the present 
era of business-combination activity. Mergers and acquisi- 
tions are accepted daily events on both sides of the Atlantic 
and many must be the occasion when a participant needs 
a guide through the complexities inherent in the plan- 
ning, negotiating and assimilation of another business 
combination. 

This volume is not a step-by- step instruction manual of 
procedures, but attempts to define the problem areas to be 
considered and the alternative choices to be faced whether 
in expanding a business by merger or acquisition, or indeed 
by straightforward reorganization. The legal background 
is that of the Cnited States and for that reason lacks some 
relevance in the ‹ nited Kingdom. Nevertheless, the book 
gives a clear and useful description of the relationships and 
' situations which arise from business combination and may 
usefully be called upon to avoid the many pitfalls for the 
unwary. 

Of particular interest is the section dealing with con- 
glomerate-typé combinations, a method of diversification 
currently receiving much attention in the United Kingdom. 
With the current increase in American interest in UK 
companies, this section will be useful in explaining many 
facets of the combination proposals put to those companies. 
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Тһэогу of Valuation 
by CHARLES L. HUBBARD and CLARK А. HAWKINS, 


International Textbook Co. Paperback 285. 


The preface to this volume explains that the theory of 
financial valuation has developed to the level where it is 
feasible to provide a consistent structure for the founda- 
tions of financial problems solving. In the many decisions 
which have to be taken in modern business, the general 
pattern is to move from a current value situation by the 
appropriate decisions to one of a range of alternative value 
situations determined by the financial constraints under- 
which the decision is made and the anticipated cash flow 
or profit situation which the decision will bring about.  ' 

Аз a theoretical description of economic background, 
financial objectives value flows and a definition of the 
methods of value analysis, Theory of Valuation deserves a 
place on the bookshelves of those to whom valuation, 
whether of securities, businesses or projects, is of import- 
ance. It is, of course, written against a background of the 
American economy and in many places uses mathematics 
to which many accountants would wish to cast a blind eye. 

In the chapter on value analysis from financial statements 
the authors say: “Ап adequate discussion of accounting 
philosophy, theoretical structure, or value principles is 
beyond the scope of this book.' It may be taken that this 
volume is not for the non-specialist. 


Bean & Lockwood's Rating Valuation 
Practica 
Sixth Edition, by Jonn C. Basserr and CLEMENT WHEELER. 


Stevens & Sons. 1095. | 


This new edition of а well-known standard work appears 
nine years after the last one and, given the body of case law 
generated by the practice of rating, its appearance is timely. 
Тће two new authors have maintained the standard of the 
earlier editions and the work remains in consequence one of 


- the best of its kind. For any accountant wishing to under- 


stand the basic principles of rating valuation, this volume 
is likely to provide a clear and coherent answer to his 
questions, apart from. showing him how his professional 
colleagues in this field arrive at their figures. 


Ryan's Manual of the Law of Income Tax 
in Australia 
Second edition, by E. J. HAYEK. 


Тће Law Book Co, Australia. $7.80: Sweet & Maxwell, 
London. 86s. 


This book claims to serve only as a short and simple intro- 
duction to its subject but that is an understatement of the 
erudition and clarity of this scholarly work. Indeed, it is 
fair to say that anyone in the business world who has no 
knowledge of tax could confidently adopt this as his guide 
because great efforts are made to provide that balanced 
background of development in tax law which can alone 
make sense of the existing position. 

The British reader will find the wealth of UK case law 
instructive and at the same time can learn from Australian 
developments in anti-avoidance measures what the future 
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may hold in store, such as the restrictions on sale of tax 
loss companies now introduced in the UK. 

Tax practitioners will welcome this book mainly as a 
commentary, and the chapter on trusts throws interesting 
light on the position of a trustee for one 'absolutely entitled' 
currently disputed in Tomlinson v. Glyn’s kxecutor 67 
Trustee Co and Knox. However, it is a pity that little is said 
about Peate v. Australia Commissioner of Taxation (45 
ATC 193), in the context of the notorious section 260. 
On another occasion perhaps Dr Hayek will tell us his 
views on the limits of star chamber methods of tax jurisdic- 
tion against which the voices of A. A. Shenfield and H. H. 
Monroe have recently been heard. 


RECENT PUBLICATIONS 


How то Finp Our Авоот BANKING AND INVESTMENT, by 
Norman Burgess. xii4- 300 pp. 8 х 5. Pergamon Press, 285: 
paperback 255. 

OFFICE PROCEDURES AND MANAGEMENT, by Mark Symes. 
xvi+478 pp. 9 X 5}. Heinemann, 655; paperback 385. 

MAXWELL ON THE INTERPRETATION OF STATUTES, twelfth 
edition by P. St J. Langan. xci+391. 9х5}. Sweet & 
Maxwell, 78s. 
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WHILLAN’s Тах TABLES AND TAX RECKONER, 1969-70, 
twenty-second edition, by George Winillans. 106. 
23 pp. Butterworth, paperback, ros. 

SUPERVISORY MANAGEMENT IN THE OrricE, by М. R. 
Williams. xiv--13o pp. 9X5. Heinemann, 30s; paper- 
back, 15s. 

THE Law AND PRACTICE RELATING TO COMPANY DIRECTORS, 
by Vincent Powell-Smith. xxvii+233 рр. 9x5}. 
Butterworth, 56s. 

Tue Use or COMPUTERS ғов Prorit, by Laura Tatham. 
xi+291 pp. 81 x 51. McGraw-Hill, 625. 

EssENTIALS OF Economics, fourth edition, by I. Glyn Jones. 
391 pp. 9X54. Gee & Co, sos. 

A ONE-YEAR ACCOUNTING COURSE IN Two Parts, by Trevor 
Gambling. Part I: 128 pp. 9x6. Part II: 126 pp. 9X6. 
Pergamon Press. Hardcover 39s each; paperback 215 each. 

Basic FINANCIAL MANAGEMENT, by Curtis W. Symonds. 
160 pp. 8$ x 54. American Management Association Inc. 
$8.25. Bailey Bros & Swinfen, 79s. 

ANXIETY AND THE Executive, by Alan N. Schoonmaker. 285 
рр. 9:6. American Management Association Inc., 
$10.50. Bailey Bros & Swinfen, 109s. 

How то Make AND Сомгвог А PnorIT PLAN, by В. H. 
Walley. x+259 pp. 9 х 5}. Business Books Ltd, 795. 





These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCa2. 








Finance and 
Commerce 





Fisons 


TTE has been continuing change in the Fisons group 
for some years – change of product emphasis, change of 
development policy and change in accounting systems. The 
accounts from which this week's reprint is taken are the 
first to be presented on the basis of a changed depreciation 
policy. The new policy is that, taking account of the cost 
and quality of maintenance, the lives of plants are deter- 
mined by obsolescence of process rather than mechanical 
and structural factors. 

The lives of all existing plant and equipment will be 
reviewed annually on that basis. The effect of this year's 
revision has been brought into the accounts and has 
resulted in a reduction in the provision for depreciation of 
£548,000 compared with the amount which would have 
been charged on the previous basis. 

In their report the directors state that чће major part of 
this relifing exercise has arisen because many older plants 


will now continue to operate much longer than expected at 
the time our recent major development programme was 
undertaken, partly because of the delay in commissioning 
some of the new plants but more importantly because it is 
now foreseen that they can be continued in profitable use in 
parallel with the new plants for a longer period'. 


New divisions 


During the course of the financial year under review the 
company's interest in Fisons Foods Ltd was sold to the 
Н. J. Heinz Company. Fisons' American subsidiary com- 
panies – National Polychemicals Inc. and Doggett Patco 
Corporation — were disposed of and so was the interest in 
Aquitaine Fisons. By the sale of two shares to Tata Sons 
Private, the Fisons interest in Tata Fison in India ceased 
to be a subsidiary. 

These moves reflect a change in Fisons’ emphasis both 
geographically and on products. As the result of recent 
changes, the company operates throughout the world on a 
division basis. There are three operating divisions and each 
is now responsible for the sale and profitability of its pro- 
ducts world wide. 

The Fertilizer Division, based on Felixstowe, is respon- 
sible for the manufacture and sale of agricultural fertilizers. 
Тће Cambridge Division, based on Harston, is responsible 
for the manufacture and sale of agricultural crop protection 
chemicals and horticultural products, and the Lough- 
borough Division is responsible for the manufacture and 
sale of ethical and proprietary medicines, dietary products, 
toiletries, veterinary drugs, industrial chemicals and scien- 
tific apparatus. 

In addition, group headquarters, based on London, is 
responsible for all administrative and central services in the 
UK and is concerned with the financial control of the 
company's overseas interests in subsidiary and associated 
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Fisons Limited and Subsidiaries 


GROUP CASH FLOW 


























Year ended Ten years 
30th June, ended 30th 
1969 June, 1969 
£000 £000 
Cash Received from 
Sources within the Company 
Profit retained in business 819 7,917 
Depreciation retained 2,981 24,642 
Increased tax retention 2,399 3,245 
Sale of investments 2,094 5,777 
Sources outside the Company 
Loans (less repayments), including minority interests (3,228) 16,291 
5,065 57,872 
Cash Expended on 
Buildings and plant (less investment grants) 3,030 43,171 
Increased working capital 4,808 15,365 
Interests in associated companies, and trade investments 239 3,627 
Intangible assets — 5,137 
8,077 67,300 
Decrease in liquid resources 3,012 9,428 





NOTES TO THE CONSOLIDATED PROFIT AND LOSS ACCOUNT 


1 Turnover 
Turnover represents sales by Group Companies to external customers. For 
analysis of turnover between different classes of business and geographical areas, 
see Report of Directors [Not reproduced]. 


2 Trading Profit 
Includes the effect of the changes made during the year in the basis of depreciation 
of plant and equipment (see Note 7, page [703]) and valuation of stocks (see Note 
11, page [704]) and is arrived at after charging: 
































1969 1968 
£000 £000 
Depreciation of fixed assets 3,039 3,733 
Amounts written off development expenditure 131 103 
Bank finance charges 470 364 
Auditors' remuneration 52 56 
Pensions and contributions to Pension Fund 540 553 
Hire of plant and equipment 190 211 
3 Debenture and Loan Interest 
On debenture and loan stock 1,083 1,422 
On loans extending beyond 5 years 6 58 
On loans repayable within 5 years 383 294 
1,472 1,774 
4 Taxation on profits for the year 
United Kingdom corporation tax at 45% (1968—42%%) 1,631 1,646 
less double taxation relief 327 99 
1,304 1,547 
Overseas tax 459 347 
Amount transferred to tax equalisation account in 
respect of taxation deferred by capital allowances 1142 546 
2,905 2,440 








No provision has been made for additional taxation liabilities that would arise if 
retained profits of certain overseas subsidiaries were remitted to the UK. 


Provision for taxation under-provided in prior years is dealt with in Note 2 on 
page [702]. 


The additional depreciation arising on the excess of valuation over the net book 
amount of fixed assets revalued in 1959 and 1968 which for the year amounts to 
£354,000 (1968— £310,000) has to be provided without relief from taxation. 








1969 1968 
£000 £000 
5 The Net Profit has been dealt with in the accounts as 
follows: 
Fisons Limited 3,369 3,243 
Subsidiary Companies 74 14 
3,443 3,257 








CONSOLIDATED PROFIT AND LOSS ACCOUNT 
FISONS LIMITED AND SUBSIDIARIES 


Year to 30th June 






































1969 1968 
£000 £000 
Note 

Turnover 1 82,228 86,423 
Trading Profit 2 7,096 7,011 

Investment income (gross)—Associated Companies 
Quoted 60 57 
Unquoted 413 241 

Other Investments 
Unquoted 253 206 
7,802 7,515 
Debenture and loan interest payable 3 1,472 1,774 
Group Profit Before Taxation 6,350 5741 
Taxation on profits for the year 4 2,905 2440 
Net profit attributable to outside interests in subsidiaries 2 44 
Net Profit Attributable to Fisons Limited 5 3,443 3,257 
Preference dividend (gross) 6 144 192 
Profit Accruing to Ordinary Capital 3,299 3,065 
Ordinary dividends (gross) 7 2,480 2,167 
Profit Retained in the Business 8 819 898 





6 Preference Dividend 


The cost of Preference Dividend of £144,000 (gross) covered the nine months to 
IM uhi 1969, after which the Stock was converted to 5#% Unsecured Loan 
tock. 


7 Ordinary Dividends 


Interim of 4% (gross) paid 6th June, 1969 (1968—4%) 945 826 
Proposed final of 64% (gross) for payment 9th December, 
1969 (1968—61%) 1,535 1,341 














2,480 2,167 
8 Profit retained in the business comprises: 1969 1968 
£000 £000 
Transfer to General Reserve—Fisons Limited 700 800 
Increase in Profit and Loss Account balances 119 98 
819 898 
Directors' Emoluments 
The emoluments of the Directors of Fisons Limited were 
1969 1968 
Fees £12,000 £ 13,125 
Pension contributions 44,489 43,880 
Pensions 16,089 15,703 
Other emoluments 156,887 159,414 
£229,465 £232,122 
Emoluments excluding pension contributions 
Chairman £23,508 23,350 
Other Directors within the following ranges 
Upto  £ 2,500 ЕЗ — 
Between £ 2,501 and £ 5,000 3 4 
£ 5,001 and £ 7,500 — — 
£ 7,501 and £10,000 2 1 
£10,001 and £12,500 5 5 
£12,501 and £15,000 3 4 
£15,001 and £17,500 — — 
£17,501 and £20,000 1 1 


General 


Transactions in overseas currencies have been expressed in sterling at the rates of 
exchange ruling at 30th June, 1969. 
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companies. The International Division ceased to operate 
from October 1st, 1969. 


Operational review 


The turnover and profit breakdown for the past two years 
is as follows: 


1969 1968 

Turnover Profit Turnover Profit 

£ooos Доооѕ Доооѕ  fooos 

Agricultural fertilizers.. 47,798 3,535 48,105 4,696 
Agricultural chemicals 
and horticultural pro- 

ducts .. is ses E8593 1,462 19,385 1,449 

Pharmaceutical products 9,536 1,636 7,786 706 

Industrial chemicals 3,823 373 4,641 106 

Еоодз » 4,363 56 5,500 85 

Scientific apparatus I,IIS 34 1,006 (31) 





£82,228 £7,096 £86,423 £7,011 

а 
In the Fisons report there is no ‘Chairman’s statement’. 
Instead there is an ‘Operational review’ which provides 
comment on the results. The Fertilizer Division, for ex- 
ample, had a bad year with sales falling significantly short 
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of expectations and troubles being experienced with new 
processes. The division’s return on capital fell, and average 
capital employed exceeded the planned level by over 
{2 million. 

Plant problems, however, have been overcome at plant 
at Immingham but not entirely at other plant at Avon- 
mouth. ‘The relentless search for further economies’, the 
review states, *will continue to be a significant feature of 
the division’s management approach.’ 


Key statement 


At this stage in the operational review there comes the 
first of a number of key statements. It is that 'it is not the 
intention of the group, having regard to the recent and 
heavy programme of investment in fertilizer manufacture 
and the currently poor return on capital, to devote further 
immediate large-scale resources to this sector’. 

On the question of pharmaceuticals, the policy paragraph 
says ‘it is the group's primary intention to build up a 
sound ethical business based on a range of products, it is 
equally important to balance this with successful develop- 
ment in the proprietaries and toiletries field’. 

On the now defunct International Division the comment 


———————————————————————————————————————— 


Group and Fisons Limited 


BALANCE SHEETS 30th JUNE 1969 





А Group Fisons Limited 
Authorised 
in shares of 1969 1968 9 

Note £1 each £000 £000 £000 £000 
Preference Capital 1 — 4,259 — 4,259 

Ordinary Capital and Reserves 
Ordinary Stock 1 £32,500,000 23,622 20,640 23,622 20,640 
Reserves 2 13,356 8,094 13,282 8,020 
36,978 28,734 36,904 28,660 

Minority Interests in Subsidiaries 66 491 — — 

Loan Capital 3 20,022 23,146 20,022 23,146 
Loans 4 2,857 5,681 2,250 3,211 
Investment Grants Account 5 1,805 1,433 816 534 
Tax Equalisation Account 6 4,770 3,347 4,017 2,804 
Corporation Tax payable íst January, 1971 1,268 1,513 588 447 
Funds Employed 67,766 68,604 64,597 63,061 
Land, Buildings, Plant and Equipment 7 40,067 42,963 31,966 29,829 
Development Expenditure less amounts written off 8 2,105 1,353 1,444 1,178 
Interests in Subsidiaries 9 — — 12,577 18,133 
Interests in Associated Companies 10 5,785 5,969 5,758 5,050 
Long Term Assets 47,957 50,285 51,745 54,190 

Current Assets 
Stocks 11 14,110 14,747 8,914 6,096 
Debtors 23,135 18,067 15,509 8,830 
Short Term Loans 3,294 3,250 3,294 3,250 
Bank balances and cash 654 1,237 442 505 
41,193 37,301 28,159 18,681 

Current Liabilities and Provisions 
Creditors 12,165 13,307 8,820 6,741 
Bank overdrafts 12 5,928 3,648 3,754 1,335 
Provision for Past Service Pension Fund contributions 34 78 34 78 
Provision for supplementary pensions 231 240 231 240 
Current taxation (including Corporation Tax payable 1st January, 1970) 1,491 368 933 75 
Ordinary dividend proposed 1,535 1,341 1,535 1,341 
21,384 18,982 15,307 9,810 
Net Current Assets 19,809 18,319 12,852 8,871 
NETHERTHORPE ——— ——— ———— ——— 
Directors Total Assets 67,766 68,604 64,597 63,061 
J. CARMICHAEL ———— —— o а 
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is: ‘We have continued to withdraw from less desirable 
investment in industries of high capital intensity and areas 
of low development potential. Our investment policy is now 
aimed at the commercialization of newer and more sophisti- 
cated products in the more developed countries of the 
world.’ 

The UK divisions are now responsible for the effective- 
ness and profitability of their own exports and the Inter- 
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national Division has given way to an Overseas Committee, 
now under group direction, responsible for the financing 
and administration of overseas interests. 

Effort put into Fisons’ reorganization and streamlining 
has raised pre-tax and pre-interest profits as a ratio to funds 
employed from 7:1 to 11:5 per cent in three years, and 
trading profits as a ratio to sales from 5-3 to 8-6 per cent in 
the same period. 


NMND——————À—————— Ah un 


Group and Fisons Limited 


NOTES TO THE BALANCE SHEETS 


1 Share Capital 


Preference Capital On 1st April, 1969 the 419, Preference Stock was exchanged 
for £4,258,900 54% Unsecured Loan Stock 2004/09. 


Ordinary Capital £2,982,541 fully paid Ordinary Stock was issued on 15th 
January, 1969 in exchange for £7,21 5,825 64% Convertible Unsecured Loan Stock 
1985/90. 


Group Fisons Ltd. 


2 Reserves £000 £000 
Share Premium Account 


As at 1st July, 1968 


Premium less expenses on conversion of 64% Convertible 
Unsecured Loan Stock to Ordinary Stock 4,228 4,2228 


Expenses on conversion of 44% Preference Stock to 54% 
4 T Unsecured Loan Stock (37) (37) 


66 33 














Capital Reserve 
As at 1st July, 1968 1,328 1,328 
Net surplus on disposal of subsidiary companies 436 436 














Total Capital Reserves 6,021 5,988 


General Reserve 




















As at 1st July, 1968 6,500 6,500 
Amount transferred at 30th June, 1969 
(Note 8, page 704) 700 700 
7,200 7,200 
Profit and Loss Account 
As at 1st July, 1968 adjusted (as regards the Group) for 
id " ; disposal of subsidiaries 157 159 
Taxation adjustments in respect of prior years (141) (110) 
Amount transferred at 30th June, 1969 
(Note 8, page 704) 119 45 
135 94 











Total Profits Retained 7,335 7,294 
Total Reserves 13,356 13,282 








1969 1968 
£000 £000 
3 Loan Capital: Fisons Limited 
(i) 44% First Mortgage Debenture Stock 1965/83 1,779 1,946 
(ii) 6% Second Debenture Stock 1976/81 5,000 5,000 
(iii) 64% Second Debenture Stock 1984/89 6,200 6,200 
(iv) 64% Convertible Unsecured Loan Stock 1985/90 2,784 10,000 
(v) 5$% Unsecured Loan Stock 2004/09 4,259 — 








20,022 23,146 








(i) This Stock is redeemable on or before 30th June, 1983, by the annual operation 
of a sinking fund of £61,250 and a further sum equal to one year's interest 
(without deduction of tax) on all stock previously purchased or redeemed out 
of the sinking fund. The total amount of the stock purchased to date amounts 
to £1,721,000. The Company has the right to redeem, on giving three months" 
notice, in whole or in part after 30th June, 1965, and on or before 30th June, 
1975, at 101%; after 30th June, 1975, and before 30th June, 1983, at 100125; any 
balance outstanding at 30th June, 1983, is redeemable at par. 


(ii) This Stock which is secured by second floating charge on the undertaking and 
assets of the Company and certain subsidiaries, is redeemable at par og 31st 
October, 1981, but the Company has the right upon giving not less than three 
months' notice to redeem the whole or any part of the stock at par together 
with accrued interest on or at any time after 31st October, 1976. 


(iii) This Stock is secured pari passu with the 6% Second Debenture Stock 1976/81, 
and is redeemable at par on 30th April, 1989, but the Company may redeem the 
whole or any part (to be selected by drawings) of the stock at par together with 
accrued interest on three months’ notice or at any time after 30th April, 1984. 


(iv) £7,215,825 of this Stock was converted into £2,982,541 fully paid Ordinary 
Stock on 15th January, 1969. 


On the 15th January in either of the years 1970 or 1971 the remaining stock may 
be converted in whole or in part into fully paid Ordinary Stock as follows: 


Number of Ordinary Stock 
units of £1 each for each 
Year of Conversion #300 Convertible Stock 


1970 120 
1971 116 


If on, or before 16th January, 1971, not more than £2,000,000 of this stock 
remains outstanding the Company will have the right to require stockholders 
to convert their holdings into Ordinary Stock; if the Company exercises this 
right, any such loan stockholders may require repayment at par in lieu of con- 
version. 


The Company is entitled, upon giving not less than three months' notice 
expiring on or after 1st September, 1985, to redeem the whole or any part of 
the stock (to be selected by drawings) at par together with accrued interest. 
The Company is at liberty at any time to purchase any of the stock in the market 
or by tender (available to all stockholders alike) at any price or by private 
treaty at a price (inclusive of accrued interest) not exceeding £105 per cent 
but not otherwise. Any stock remaining outstanding on 1st September, 1990 
will be repaid at par on that date together with accrued interest. 


This Stock which was created in exchange for 44% Preference Stock may be 
redeemed by the Company in whole or in part at par with accrued interest on 
or at any time after 31st March, 2004 on giving not less than three months' 
notice. All stock outstanding at 31st March, 2009 will be repaid at par with 
accrued interest. The Company may at any time purchase stock in the market 
or by tender (available to all stockholders alike) at any price or by private 
treaty at a price (inclusive of interest but exclusive of expenses) not exceeding 
£110 per cent, but not otherwise. 


= 
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Group Fisons Limited 
1969 1968 1969 1968 
4 Loans £000 £000 £000 £000 


Repayment extending beyond 5 years * 73 657 — 575 
Repayment within 5 years _ 2,784 5,024 2,250 2,636 


2,857 5,681 2,250 3,211 


























*Repayable by April 1975 in quarterly instalments (interest at 3% above 
Pakistan Bank Rate with maximum 8%). 


5 Investment Grants Account 


Investment Grants on UK Capital Expenditure during the year to 30th June, 1969 
amount to: £561,000 Group: £366,000 Fisons Limited. The Grants in respect of 
each year's Capital Expenditure are being credited to Profit and Loss Account 
over the estimated life of the relevant Fixed Assets. The Investment Grants 
shown in the Balance Sheet represent the total Grants receivable to date less the 
amounts credited to profits: Group 1968/9 £189,000 (1967/8—£124,000) Fisons 
Limited 1968/9 £87,000 (1967/8 £27,000). 


6 Tax Equalisation Account 


The amounts retained in the Tax Equalisation Account mainly represent estimated 
taxation deferred by reason of capital allowances. 
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Group and Fisons Llmited 


7 Land, Buildings, Plant and Equipment (continued) 
The land and buildings are employed in the business of the Group and disposal of 
any material part of them is not contemplated. Accordingly, no provision has been 
made for any potential liability to taxation of capital p that would arise if they 
were disposed of at the value placed upon them in 1968. 


A reappraisal has been made of the lives of plant and equipment and, with effect 
from 1st July, 1968, the net book amount at that date is being written off, on a 
straight line basis, over the revised lives now predicted. If depreciation for the 
year ended 30th June, 1969 had been calculated on the basis applied in the previous 
year, the provision necessary would have been £548,000 greater than the amount 
provided in arriving at the Group trading profit. 














Group Fisons Limited 

8 Development 1969 1 1969 1968 

Expenditure less £000 £000 £000 £000 
amounts written off 

As at 1st July 1,353 453 1,178 — 

Expenditure 883 1,003 381 842 

Transferred from Subsidiary — — — 439 

Amounts written off 131 103 115 103 

2,105 1,353 1,444 1,178 














Expenditure incurred in the operation of major new plant during the period 
between its installation and the achievement of normal operational efficiency 
and in connection with the establishment of markets for new products, has been 
carried forward and is being written off over periods considered appropriate. 












































1969 1968 
9 Interests in Subsidiaries (see page 22)! £000 £000 
Shares 40,280 38,809 
Amounts owing from Subsidiaries 7,623 12,361 
47,903 51,170 
Amounts owing to Subsidiaries 35,326 33,037 
12,577 18,133 
Group Fisons Limited 
10 Interests in 1969 1968 1969 1968 
Associated Companies £000 £000 £000 £000 
(see page 23)! 
Investments 
Quoted * 536 536 536 536 
Unquotedt 3,953 3,581 3,953 3,581 
4,489 4,117 4,489 4,117 
Amounts owing from 
Associated Companies 1,593 2,286 1,477 1,363 
6,082 6,403 5,966 5,480 


Amounts owing to 
Associated Companies 297 434 208 430 


5,785 5,969 5,758 5,050 


























Investments are as valued by the Directors at 30th June, 1968. 
* Market value £528,000 (1968— £466,000). 


+ The aggregate amount of income (stated before charging underlying tax) 
for the year ended 30th June, 1969, attributable to these investments amounted 
to £413,000 (1968— £241,000). Fisons share of the aggregate profits, less losses, 
before and after taxation, amounted to £488,000 (1968—£315,000) and £315,000 
(1968— £152,000) respectively. These profits relate to periods for which ac- 
counts have been received during the year to 30th June, 1969. Fisons propor- 
tion of the aggregate increase in undistributed profits, less losses, of these 
companies since the date of acquisition amounted to £886,000 of which 
£202,000 has accrued since valuation. 


1 


= 


Stocks 

Stocks are stated at the lower of cost and net realisable value. Cost includes 
production overhead expenses. During the year the basis has been changed. 
At 30th June, 1969 £561,000 additional overheads are included. If stocks at 30th 
June, 1968 had been valued on the same basis they would have been increased by 
approximately £456,000, 


12 Bank Overdrafts 
Bank overdrafts of certain subsidiaries are secured to the extent of £876,000 
(1968—£1,441,000). 


General 

Foreign Currencies: Fixed and Current Assets and Liabilities of Fisons Limited 
and of the Group in foreign currencies have been expressed in sterling at the 
rates ruling at 30th June, 1969. 

Commitments: The Board of Directors has authorised capital expenditure 
amounting to: Group £2,516,000 (1968—£1,600,000); Fisons Limited £946,000 
(1968— £250,000), before allowing for Investment Grants expected to be received 
of about: Group £259,000 (1968— £300,000); Fisons Limited £138,000 (1968— 
£34,000). Commitments under contracts for capital expenditure were: Group 
£632,000 (1968—£750,000); Fisons Limited £380,000 (1968— £116,000), before 
allowing for Investment Grants of about: Group £98,000 (1968— £100,000); 
Fisons Limited £56,000 (1968—£17,000) expected to be received. 


Contingent Liabilities: Fisons Limited has guaranteed liabilities of subsidiary 
companies limited to £3,273,000 (1968—£3,468,000) and associated companies 
limited со £1,419,000 (1968— 1,422,000) of which latter £800,000 was outstanding 
at 30th June, 1969 (1968—£1,011,000). Fisons Limited and the Group have 
contingent liabilities in respect of £760,000 (1968—£823,000) for uncalled capital 
expenditure in respect of investments in associated and other companies. 


! Not reproduced. 
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CITY NOTES 


HEORIES are there to be exploded and the behaviour 

of the stock market has exploded the reverse gap theory 
in no uncertain manner. As the gilt-edged market began to 
recover and as the equity market moved sideways, the 
theory developed that the reverse yield gap, i.e., the gilt- 
edged yield being higher than the equity yield, would have 
to be considerably narrowed before equities could justi- 
fiably improve in price. 

What the theory apparently overlooked was the element 
of Party politics in the present economic situation. The run- 
up period to the next General Election has begun and 
therefore the data on which the theory was based no longer 
applies. 

The Government has surrendered its prices and incomes 
policy as it surrendered its unofficial strikes or trade union 
control policy earlier in the year. As a result the Govern- 
ment is now prepared to foster inflation of wages and prices. 

As a further result, fears of the impact of inflation on 
capital have been renewed and the buying of equities has 
been resumed. It has been resumed, moreover, at a time when 
the gilt-edged market had turned down because of evidence 
of a check, to the slight fall in world short-term interest 
rates. 


RATES AND PRICES 


Closing prices, Tuesday, November 18th, 1969. 


Tax Reserve Certificates: (29.9.69) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. xe 6% Nov. 18, 1967 oa 8% 
Мау 4, 1967 .. 5. 54% March 21, 1968 .. 4% 
Oct. 19, 1967 .. 2 6% Sept. 19, 1968 é« "7% 
Nov. 9, 1967 .. .. 64% Feb. 27, 1969 4$, 896 
Treasury Bills 
Sept. 12 .. £7 155 10°62d% Oct. 17 .. £7 14s 1'824% 
Sept. 19 .. £7 15s 10°87d% Oct. 24 .. £7 155 2°94d% 


Sept. 26 .. £7 16s 2:544% Oct. 31 .. £7 14s 10:324% 
Oct. з .. £7 14s 8:234% Nov.7 .. £7 145 4'194% 
Oct. то .. £7 135 7'814% Nov. 14 .. £7 14s 3'264% 
Money Rates 

Day to day ..  6-7%% Bank Bills 
7 days T .. 61-74% 2months .. 81-99 
Fine Trade Bills 3 months .. 81-99 

3 months .. 91-9196 4months .. 894% 

4 months .. 94-93% 6 months .. 9-9$% 

6 months .. 9i-1o0*$ 

Foreign Exchanges 
New York .. sis 2'3937 Frankfurt as 8:8315 
Montreal .. EM 2:5748 Milan  .. .. 1498'50 
Amsterdam m 8:6275 Oslo $a sis 171095 
Brussels .. .. 118-92 Paris 25 га 13°3640 
Copenhagen ..  17'9415 Zürich .. 5. 10:3620 
Gilt-edged 

Consols 4% .. .. 45% Funding 6% 1993 «, FOR 
Consols 2195 i. ка. 28 Savings 3% 60-70 .. 95$ 
Conversion 34% .. .. 39: Savings 3% 65-75 .. 75% 
Conversion 5% 1971  .. 93% Treasury 64% 1976 .. 91$ 
Conversion 54% 1974 .. 87} Treasury 34% 77-80 .. 621 
Conversion 6% 1972 .. 9233 Treasury 34% 79-81 .. 62 
Funding 34% 99-04 .. 45$ Treasury 5% 86-89 .. 62% 
Funding 4% 60-90 2° 08k Treasury 5$% o8-12 .. 62% 
Funding 5195 78-80 .. 73} Treasury 23% .. ..27% 
Funding 5$% 82-84 .. 72% Victory 4% .. .. .. 95i 
Funding 53% 87-91 .. 68; Маг Loan 34% .. .. 38% 
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PREPARING FOR DECIMALS 


Four Decimal 
Fallacies 


R N. E. A. MOORE, Secretary of the Decimal 

Currency Board, addressing a conference of the Guild 
of Ngwspaper Editors at Oxford recently, said: ‘It is alleged 
that the new halfpenny (1p), the lowest value coin in the 
system, is only a temporary feature of our decimal currency. 
This is not so. The new 4p is an essential part of the £p 
system and, although it will not be used in banking and 
accounting, the coin will be very widely used in cash trans- 
actions for many years to come. The Government would not 
be minting 950 million of them by D-Day if they were 
needed for only a very few years. 

"The second misconception is about prices. It is said to 
be inevitable that when the lowest value coin is worth 1:24, 
there must be an overall increase in prices, a further twist 
to the inflationary spiral. The housewife, over a range of 
purchases, should find that there is no overall effect on her 
household budget. Shopkeepers will play fair; competition 
and an informed and vigilant public and Press will be valu- 
able safeguards. 

"The third misconception is about conversion tables. Тће 
view is expressed that complex mental arithmetic will be 
an essential part of everyday shopping and that we shall all 
have to go around clutching conversion tables of one kind 
or another. People will find decimal shopping easy, they will 
quickly learn to think in the new currency and there will be 
no need whatsoever for mental arithmetic in everyday cash 
transactions. 

‘The last and most prevalent misunderstanding is that 
decimalization of the currency is a very difficult operation. 
This is nonsense. If we all plan sensibly it could even be 
the non-event of 1971. People will enjoy the changeover 
and will soon realize how much easier it is to work in the 
new system.’ 

That’s what Mr Moore is reported to have said — and 
very natural sentiments they are for an officer of the DCB 
to express; but no doubt many people will regard them 
with some scepticism. 


First Experience with the New 50p Piece 


LEASE, says a bank poster, NEVER put these coins ina 

packet with other silver coins. . . . ‘Packets of silver 
coins are quantity checked by weight. The sop pieces bear 
no weight/value relationship with other silver coins and 
should always be paid into the bank loose or in the yellow 
packets provided.’ 

It would, perhaps, have been better if the packets for the 
new coins had been silver and the coins themselves yellow. 
It is reported that half-crown pieces are already being filed 
into the shape of an equilateral curved heptagon, to the 
even greater confusion of those unused to handling decimal 
coins. Furthermore, the new 50p piece has already been 
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found masquerading in many tills as either a florin or a 
half-crown and some people are refusing to accept these 
coins until they have to. 

The main dithculty arising in handling sop pieces is 
that there is no provision in present tills for a coin which 
must be so carefully separated from other silver coins. 
Ten shilling notes still have to be accommodated in the 
till and therefore there is not even space where the notes 
were kept to place the new coins. As a consequence, special 
provision has to be made, such as keeping them in their 
own coin bag, and this is both time-wasting and in- 
convenient. 


Board's New Booklet 


Tus latest step in the Decimal Currency Board's ‘Year 
of the Retailer’ Campaign is their new booklet New 
Money in Your Shop. Over 13 million copies of the booklet 
are being distributed by branch banks to retail and service 
industry customers. It is also on sale through HM 
Stationery Office (price 15, by post 15 44). 

Тће 24-page illustrated booklet explains — or claims to 
explain — in straightforward language all that the shop- 
keeper needs to know about going decimal. ‘Your most 
important decision’, the booklet states, ‘is when to change 
to decimal trading.' Six crucial points are listed: (1) the 
massive swing to decimal trading on and after D-Day; (2) 
the increasing difficulty which would be found by shops 
clinging to the old system after D-Day when most others 
had changed over; (3) the impatience of the general public 
with shopping in two systems of currency and wishing to 
complete the change as soon as possible; (4) the unwilling- 
ness of wholesalers or manufacturers to supply ranges of 
goods made to sell at old £ s d prices; (5) the swift dis- 
appearance of low-value £ s d coins following the increase 
of decimal-only shops; and (6) the need to be one or the 
other, since no shop can for long operate in both £ s d and 
decimal currencies. 

The booklet goes on to explain the cash handling situation 
from D-Day onwards in a decimal shop and £ s d shop, and 
in particular how a shop which is pricing and giving change 
in one currency can still accept the other. The booklet makes 
it clear that there will be no need to provide exchange 
facilities in shops or to try to run two tills. It discusses the 
re-pricing of goods and explains when, and when not, to 
use conversion tables. 

Referring to the operation of the shoppers' conversion 
table, the booklet says — more in hope than in anger – *when 
D-Day comes, the public will be particularly price conscious 
and if they see that you have applied the tables consistently 
and fairly you will gain their goodwill’. 


Five Metric Warnings 


HE Consumer Council has already warned that the 

metrication projected to become a reality by the end of 
1975 will mean difficulties and problems for many groups of 
people. 

School children will still have to master both the old 
imperial and new metric measures, and further accent 
should be placed on the metric system as early as 1970. 

Workers will have to forget all their years of instruction 
and become familiar with new measures, while still re- 
sponding to demands for higher productivity and efficient 
working. 

Food firms will have to pack and label in metric terms. It 
is being suggested by experts that the old weights and 
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measures should be dropped for this purpose by 1972 and 
that this would be an opportunity for a large measure of 
rationalization of many commodities. 

Motorists will have to convert from miles per hour to 
kilometres per hour and unless some crucial speed limits 
are to be increased, awkward results in kilometres per hour 
will result. 

Airlines, civil aviation authorities and others will have 
to measure safety margins differently and those responsible 
for carrying out various safety checks will need to exercise 
great care in ensuring their own familiarity with, and 
efficient operation of, checks in the new measures. 

Nevertheless, state the Council, these difficulties pale 
into insignificance compared with the problems which will 
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be presented to housewives and the general public, since 
the opportunities for malpractice on the part, for example, 
of shopkeepers will be more rife in the field of metrication, 
than in decimalization. 

It is a little unfortunate that this warning from the Con- 
sumer Council, echoing as it does the warnings which come 
from various sources concerning the opportunities for 
cheating in decimal currency, are directed against a section 
of the nation which, by and large, is fair and reasonable to 
the public; which has a job to do and in the main does it 
thoroughly and well. Most shopkeepers (by implication the 
smaller concern rather than the chain) serve a local com- 
munity where they are known, and therefore value their 
goodwill too much to take a cheap advantage. 


IMore Women Accountants Needed 


Deputy President at Women Chartered Accountants" 


Annual Dinner 


OMMENTING оп recent Press 

criticism of the accountancy pro- 
fession, Mr C. Croxton-Smith, М.А., 
LL.B., J.P., Е.С.А., Deputy President of 
Тће Institute of Chartered Account- 
ants in England and Wales, said last 
week that this sort of thing was not 
unusual in times of uncertain trading 
conditions and credit squeeze — especi- 
ally when mergers and take-overs 
brought together businesses which had 
produced their accounts on quite 
different accounting bases. But this 
was entirely a matter for the directors. 
Providing the accounts did not mislead 
shareholders and presented a true and 
fair picture, they could employ any 
method. 


Clearer guidelines 


At the same time, said Mr Croxton- 
Smith, who was speaking at the annual 
dinner of the Women Chartered Ac- 
countants’ Dining Society at Guild- 
hall, London, it might well be that 
some clearer guidelines should be 
adopted, and this was a matter to which 
consideration had been given by the 
Institute who had submitted a memor- 
andum on future company legislation 
to the Board of Trade. 

Turning to the subject of recruit- 
ment to the profession, Mr Croxton- 
Smith said they needed to encourage 
more qualified men and women to 
take up teaching and lecturing as a 
career; and they should encourage 
some of them to write textbooks — 


the profession was woefully short of 
good teachers and good study matter. 

There was much to be gained from 
a successful outcome of the integration 
scheme in having central control on 
training for the profession, as well as in 
dealings with the Government, the 
CBI, the Stock Exchange and various 
other bodies. 

And this might well be the means of 
attracting many useful school-leavers 
into accountancy. Unfortunately, said 
Mr Croxton-Smith, the headmistresses 
of girls schools did not seem to be very 
well disposed towards accountancy as 
a worth-while career for their girls, and 
he asked members of the Women's 50- 
ciety to try to do something about this. 

He was certain that most practising 
offices would welcome more women 
accountants. They would also welcome, 
in a part-time capacity, those women 
accountants who, for domestic reasons, 
could not give the whole of their time. 
Many practices were finding it difficult 
to cope with the increasing amounts 
of work and the pressures on them at 
the present time. 


Tax law chaos 


Our tax laws were in a state of the 
most utter chaos and confusion, and 
made life almost intolerable for those 
concerned with tax matters. Recent 
comments by the Government Om- 
budsman indicated that real hardship 
was being suffered by the public due 
to taxation. We urgently needed a 


break of a year or two with no changes 
while some competent body took on 
the task of reconstruction, he said. 

Mr Croxton-Smith was replying 
to the toast of the Institute proposed by 
Miss Gladys E. M. Dodsworth, Е.С.А., 
Chairman of the Dining Society, who 
said that the scheme of integration 
being considered by the Institute in 
conjunction with other bodies, while 
not being wholly acceptable to every- 
body, was at least showing the forward- 
looking attitude of the Council. She 
felt that in the long run it would prove 
beneficial — and necessary. 

Miss Dodsworth said that training 
and the attraction of more university 
graduates were important to the pro- 
fession. Some doubt had been ex- 
pressed as to whether a reduction in 
the length of articles was advisable. 


Less routine work 


She said that with the growth of 
mechanization and the use of com- 
puters, routine work had been reduced, 
leaving more time for matters of policy 
and principle. A high degree of intel- 
ligence was necessary in those coming 
into the profession. 

"Taxation still presented many prob- 
lems. Although they had come to 
grips with the corporation tax and 
were now dealing with its complexities, 
the tax on capital gains still provided 
headaches; opinions varied as to 
whether this would prove easier or 
more difficult in the future. 
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Decimal coinage was something 
everyone in the country would shortly 
have to face. At present the trouble 
seemed to be the new ros coin — or 
more correctly, the so new pence 
piece – which people did not seem to 
been have accepted very cheerfully in 
spite of ample advance warning. 
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On a lighter note, Miss Dodsworth 
revealed that she had two long- 
cherished dreams. One was that one 
day the powers-that-be would, in 
their wisdom, decide to entrust the 
preparation of the nation’s annual 
accounts to chartered accountants. 
Her other dream was that one day in 
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the future they would see one of their 
women members elected President of 
the Institute. 

The toast of the guests was pro- 
posed by Miss E. M. Smith, Е.С.А., 
and the Rev. Elsie Chamberlain, B.D., 
Associate Minister of the City Temple, 
replied. 


ICWA Conference on Profit Planning 


ONE-DAY conference on ‘Profit planning and financial 
management’ was held by The Institute of Cost and 
Works Accountants at the Hotel Russell, London, on 
November 7th, and was attended by nearly 100 members 


of the Institute. 


A paper by Mr С. P. Slater, B.sc.(ECON.), 
general manager, corporate planning, T'he Dunlop Co Ltd, 
on the conference theme provided the basis for the discus- 
sion meetings which were opened by Mr J. Borsay, r.c.w.A., 
finance director, English Electric/AEI Machines Ltd. For 
these meetings the conference was divided into ten groups, 
each comprising some ten members, and this arrangement 
proved very successful and a high level of interest was 


sustained throughout the day. 


Pictured right, Mr H. P. Southall, F.C.A., F.C.W.A., President of 
the Institute, presenting the Institute plaque to Mr E. V. Powell, 
F.C.W.A., at the conference luncheon. Mr Powell was awarded 
the plaque for his services to the Institute's Harrow and District 
Branch, which he followed up by serving as Secretary of the 
London and South East Area Co-ordinating Committee. 


Inthe picture below Mrlan T. Morrow, C.A., F.C.W.A., Conference 
Chairman, is seen addressing members. Also on the platform are 


F.C.W.A., 


Mr G. P. Slater (seated, left) and Mr J. Borsay. 








ТНЕ 
708 


ACCOUNTANT 


November 20th, 1969 


London Chartered Accountants 
Confer on Foreign Taxation 


VER 200 chartered accountants attended a conference 

in London last Friday on "The taxation of foreign 
income of companies' organized by the London and District 
Society of Chartered Accountants. The chairman was Mr 
Derek К. Gray, F.C.A., of J. Henry Schroder Wagg & Co 
Ltd, and the speakers were Mr J. \ ап Hoorn, Jnr, managing 
director, International Bureau of Fiscal Documentation, 
Mr Peter Sharp, Е.С.А., a partner in Cooper Brothers & Co, 





Mr Derek В. Gray, F.C.A, Conference Chairman (/eft), with 
Mr Peter Sharp, F.C.A., Mr J. Van Hoorn, Jnr, and Mr John Crowe. 





and Mr John Crowe, taxation controller, Imperial Chemical 
Industries Ltd. 

Participants included representatives from a large num- 
ber of leading industrial and commercial companies and 
many practising accountants. The papers and the ensuing 
discussion ranged over the circumstances in which foreign 
tax liabilities arise, the basis of charge of foreign income to 
UK taxation and double taxation relief. • 





A break between sessions. Left to right: Mr G. M. A. Crawford, 
B.A., A.C.A., Mr J. G. Cohen, M.A., F.C.A., Mr J. Е. D. Knust and 
Mr E. E. Evans, F.C.A. 


ГА 
Mr John Crowe explaining a point at one of the conference sessions. 
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LONDON STUDENTS 
New Members Welcomed 


New members of The Chartered 
Accountant Students’ Society of Lon- 
don were welcomed at a beer and 
sherry party held in the library at 
43 London Wall, on Wednesday of 
last week, when they were greeted 
by the President of the Society, Mr 
С. К. Appleyard, F.c.a., the Chairman 
of the Committee, Мг Stuart 
McDonald, B.A., A.C.A., the Vice- 
Chairman, Mr John Loveridge, and 
the Immediate Past Chairman, Miss 
Ann Dent, A.C.A. 

During the proceedings, Mr 
McDonald introduced the other mem- 
bers of the committee, including those 
who were elected at the recent annual 
general meeting and Mr David Hagan, 
a member of the Executive Committee 
of The Association of Chartered 
Accountant Students’ Societies and 
secretary of the Liverpool Chartered 
Accountant Students’ Association. 

Mr McDonald spoke of the objects 
of the Society and outlined its many 
activities. There can be no doubt that 
those present appreciated the welcome 
and the fact that they were made to 
feel part of their chosen profession. 


READING STUDENTS 


‘BRANCH accounts’ will be the subject 
of a lecture to be given by Mr D. Rich 
Е.С.А., on Monday next, November 
24th, at the next meeting of the Reading 
Branch of The Chartered Accountant 
Students’ Society of London. This will 
be followed on December rst by a 
talk on ‘Ratio analysis’ by Mr C. J. 
Russell, F.c.A., and on December 11th, 
Mr P. J. O. Dowling, a.c.a., will 
speak on ‘Miscellaneous accounts’. 
These meetings will be held at the 
Great Western Hotel, starting at 6 p.m. 

Members should note that forth- 
coming social functions include a 
cocktail party for newly articled clerks 
to be held at the Ship Hotel, Reading, 
on Monday, December 8th. 


On Friday, December 12th, the 
Branch is holding a formal dance at the 
Monkey Island Hotel, Bray, Berks. 
Numbers are restricted and appli- 
cations for tickets (price £3 double) 
should be made as soon as possible to 
the Secretary of the Branch, Mr A. 
Shepherd, c/o Cook, Sutton & Co, 
64-65 St Mary's Butts, Reading. 


DINNER-DANCE AT 
PORTSMOUTH 


On Wepnespay, December 17th, the 
Portsmouth and District Chartered 
Accountants Students’ Society are 
holding their annual dinner-dance 
at the Royal Beech Hotel, Portsmouth. 

Commencing at 8 p.m. and lasting 
until 1 a.m. dancing will be to two 
groups — the Paper Group and the 
San Cella Sound. Choice of dress is 
either formal or informal and applica- 
tions for tickets (price 25s) should be 
made immediately to Mr A. Clark, 30 
Carmarthen Avenue, East Cosham, 
Portsmouth. 


— 


Mr Bernard Brain, M.P., Opposition Front- 
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TAVERNERS' LIVELY MEETING 


A HEATED debate on the pros and cons 
of exporting Canada's surplus wheat 
to Biafra concluded a meeting of "The 
Taverners’ on Thursday of last week 
in the Dive Bar, Тће Green Man, 
Bucklersbury, at which the guest 
speaker was Mr Bernard Brain, M.P., 
Opposition Spokesman for Common- 
wealth Affairs and Overseas Aid. 
Among the 40 members present was 
Mr Norman Bruckland, an Institute 
Under-Secretary. 

Mr Brain began by outlining the 
position of the under-developed coun- 
tries in the world, with the alarming 
figure that world population had in- 
creased to 3,400 million and would 
take only the next 30 years to double 
again. The main problem was to have 
employment to enable under-developed 
countries to enjoy a reasonable stand- 
ard of living. 

This, said Mr Brain, made overseas 
aid necessary for the under-developed 
countries. “They must have enough 
capital to promote agriculture and 
industry’. 

When questions were invited from 
the floor, some members questioned 
whether Britain could afford overseas 
aid – others asked whether ‘we were 
being philanthropic or exploring new 
markets for British goods’. 

The next ‘Taverners’ meeting will 
be held on Thursday, December 4th, 
at 6 p.m. at the same venue when the 
speaker will be Mr J. Jarvis, – a 
news organizer with the BBC. 





Bench Spokesman for Commonwealth Affairs 
and Overseas Aid, speaking at the Taverners meeting. To his right are Miss Ann Dent, 
Immediate Past Chairman of the London Chartered Accountant Students’ Society, and 
Mr N. E. Bruckland, an Under-Secretary of the Institute. 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


ALBERT Соормах & Co (Гохрок), 
SEWELL HurcHINSON & Co, and 
SHEEN & Co, Chartered Accountants, 
of Cross Keys House, 56 Moorgate, 
London EC2, who, in October 1965, 
entered into an association with F. 
RowLAND & Co, announce that as 
from October rst, 1969, they will prac- 
tise under the name and style of 
RowLAND & Co, Chartered Account- 
ants. 


RowLAND & Co, Chartered Ac- 
countants, announce that they have 
taken into partnership Mr NIGEL 
ANTONY EASTAWAY, А.С.А., a senior 
member of the staff for several years, 
and have opened an office at Upton 
House, Fore Street, Hertford, tele- 
phone Hertford (433) 6704. They also 
record with deep regret the sudden 
death of Mr CYRIL BERNARD UMNEY, 
F.C.A., on November 15, 1969. 


WHINNEY Murray Ernst & ERNST 
announce that they have commenced 
practice in the Republic of Ireland, in 
association with J. A. KINNEAR & Co, 
of Dublin. The practice will be con- 
ducted in the name of WHINNEY 
Murray Ernst & ERNST from 1-2 
Leinster Street, South Dublin 2, and 
the resident partners will be Messrs 
500: Forster; F:c.a:;,. М: J. 
McMaHoN, Е.С.А., T. У. DAVIES, 
LCA, К. С. WALSH, rF.cA,, P. J. 
МССТЕАКУ, Е.С.А., and Н. L. McKee, 
F.C.A. 


APPOINTMENTS 


Mr Reginald Brimacombe, A.A.C.C.A., 
has been appointed financial account- 
ant of the London Co-operative 
Society. 

Mr J. L. Chalmers, Е.С.А., has been 
appointed a director of Queens Modern 
Hotels Ltd. 
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Mr T. C. Davis, F.c.a., has been 
appointed to the board of P. C. 
Henderson Ltd as a full-time financial 
director. 


Mr L. Duckels, Е.С.А., А.С.1.5., and 
Mr D. C. Jackson, F.c.w.a., have 
been appointed deputy managing 
directors of Croda International Ltd, 
and Mr J. Harbot, F.c.a., has been 
appointed deputy chief accountant. 


Mr W. J. Lancashire, F.c.a., has 
been appointed group financial con- 
troller of Tridant Group Ltd. 


Mr Vernon J. Dean, F.A.C.C.A., а 
director of PD Process Engineering 
Ltd, has been appointed a director of 
three other companies in the Powell 
Duffryn Group: Hy-Mac Ltd, Powell 
Duffryn Engineering Ltd and Powell 
Duffryn Technical Services Ltd. Mr 
Dean will have special responsibility 
for advising the companies in the con- 
trol of their financial resources. 





Mr V. J. Dean. Mr F. R. Newman. 


Mr Frank R. Newman, Е.С.А., has 
been appointed to the board of John 
Michael (Savile Row) Ltd. 


Mr Peter B. Low, C.A., has been 
appointed financial director and sec- 
retary of John Brown Engineering 
(Clydebank) Ltd in succession to 
Mr Alastair M. Smith, C.A., A.T.LI., 
who has resigned to join Central 
Wagon Co Ltd. 


INLAND REVENUE PUBLICATIONS 


The Inland Revenue publication 
Income Tax: Paying tax for the first 
time (IR2) has been brought com- 
pletely up to date and sets out the 
РАЈ Е system in simple terms, par- 
ticular attention being paid to the 
school leaver starting work for the first 
time. Copies are obtainable, free of 
charge, from the offices of HM Inspec- 
tor of Taxes. 

Also obtainable is the leaflet Income 
Tax: Personal Allowances (PAt) 
which has been revised to include the 
provisions of the Finance Acts up to 


1969. 
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IN PARLIAMENT 
Wealth Taxation 


Mr Cronin asked the Chancellor of 
the Exchequer what is the policy of 
Her Majesty’s Government with re- 
gard to the taxation of privately- 
owned wealth. 

Mr Gwitym Ropserts asked the 
Chancellor of the Exchequer what are 
the latest available estimates for the 
yield of a uniform r per cent, 2 per 
cent, 3 per cent, or 4 per cent wealth 
tax on accumulated wealth of £20,000 
or over; what plans he now has for the 
introduction of wealth taxation; and if 
he will make a statement. 

Mr 'TAvERNE: On the basis of 
present-day values it is estimated that 
the yield of a tax at the rates mentioned 
on the excess over £20,000 of wealth 
owned by individuals would be £225 
million, £450 million, £675 million 
and {£900 million, respectively. 

I cannot say if or when such a tax 
might be introduced. 

Hansard, November 
Oral answers, col. 819. 


4th, 1969. 


Contract Conditions, Civil 
Engineering Works: Tax Fluctuation 
Clause 
Mr Margs asked the Minister of 
Public Building and Works whether 
he will make a statement on his policy 
regarding the proposals made to him 
by the Federation of Civil Engineering 
Contractors that a tax fluctuation 
clause in respect of changes in taxation 
on site labour and materials should be 
included in the ICE Conditions of 
Contract for Civil Engineering Works. 

Mr Jonn Ѕпкіх: The Government 
have decided to raise no objection to 
the introduction of a tax fluctuation 
clause in the ICE General Conditions 
of Contract to allow for adjustments in 
respect of tax changes affecting the 
cost of site labour. Тће proposal to 
include tax changes affecting materials 
cannot be accepted, because of the 
difficulty in isolating variations in 
material costs incurred by contractors 
attributable solely to tax changes. 

It has also been decided to amend 
the tax fluctuation clause in the 
General Conditions of Government 
Contracts for Building and Civil En- 
gineering Works (CCC/Wks/1) at 
present related only to changes in 
selective employment tax on site 
labour, so as to provide for adjust- 
ments in respect of all tax changes 
affecting the cost of site labour. 


Hansard, November roth, 
Written answers, col. 45. 
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THE INSTITUTE OF COST AND 
WORKS ACCOUNTANTS 


Afternoon Conferences 


The first of three late afternoon 
conferences organized by the London 
Branch of The Institute of Cost and 
Works Accountants on the theme "The 
accounting role in the 1970s' was held 
on October 29th at The Hanover 
Grand, 6 Hanover Street, London Wi, 
when the subject was marketing. Dr 
Mark Abrams, chairman, Research 
Services Ltd, spoke on *Practices in the 
consumer market', and Mr L. W. Rice, 
B.SC.(ECON.), F.C.W.A., A.C.LS., Cost ac- 
countant (Marketing), Esso Petroleum 
Со Istd, gave an address on ‘Relating 
marketing cost to achievement’. 

The second conference in the series 
will be held on January 28th under the 
title ‘Research and development’. Dr 
J. W. Haworth, M.sc., PH.D., A.R.I.C., 
development manager, British Oxygen 
Co Ltd, will speak on ‘Relating 
research and development work to 
marketing needs', and Mr J. Bullock, 
Е.С.А., F.C.W.A., will talk on the 
"Control of research and development 
expenditure’. 

The final conference will be on 
statistical applications and will take 
place on March 18th, when ‘The 
business use of statistical methods’ 
will be discussed by Professor A. R. 
Ilersic, B.COM., M.SC.(ECON.), of the 
University of London, and “The use of 
statistics in accounting’ will be dealt 
with by Mr A. T. Percival, B.sc.(ECON.), 
F.C.A., A.C.W.A. 

Both conferences will take place at 
the same venue as the first one and will 
commence at 4 p.m. The fee for each 
is £5 which includes light refresh- 
ments. Applications to attend should 
be made to the conference registrar, 
at the offices of the Institute, 63 
Portland Place, London Wr. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


London Discussion Group 
The next meeting of the London Dis- 
cussion Group of The Institute of 
Chartered Accountants of Scotland 
will be held at the Little Ship Club, 
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Bell Wharf Lane, London EC4, on 
November 27th, when Mr R. G. 
Hooker, managing director of Asso- 
ciated Fire Alarms Ltd, will be speak- 
ing on ‘Planning for profit’. The final 
talk in the 1969-70 programme will be 
given on January 22nd, 1970, by the 
КЕ Hon. Iain Macleod, M.P., whose 
subject will be ‘Financial planning in 
the 1970s’, and on this occasion the 
chair will be taken by the President of 
the Scottish Institute, Sir William 
Slimmings, C.B.E., С.А. 

The inclusive charge per meeting is 
15s (or 7s 6d should refreshments not 
be required), and applications to 
attend accompanied by the necessary 
remittance and a stamped addressed 
envelope should be made to Mr R. 
Wood, c.a., 66 Cannon Street, Lon- 
don EC4. 


ONE-DAY TAXATION CONFERENCE 


Under the auspices of the Central 
London Society of Certified Account- 
ants, a number of chartered and 
certified accountants met in London 
last Saturday to take part in a one-day 
conference entitled “Taxation for the 
accountant’. More than go accountants 
attended at the Connaught Rooms and 
enjoyed a varied programme under the 
chairmanship of Mr L. A. Watts, 
F.A.C.C.A. 

Mr К. S. Waldron, Е.С.А., F.A.C.C.A., 
A.T.LL, who was deputizing for Mr 
К. J. Pickerill, F.c.4., who had been 
forced to withdraw through illness, 
spoke in some detail on the changes 
imposed on earlier legislation by the 
new Finance Act. Mr Peter Lowen, of 
Anthony Gibbs (Life and Pensions) 
Ltd, then dealt with the situation 
following alterations effected by the 
1968 and 1969 Acts and suggested 
methods of reducing duty. 

After luncheon, Mr K. R. Tingley, 
F.A.C.C.A., reviewed the position of 
close companies, starting with the pre- 
1965 situation and ending with a look 
at the probable shape of events in the 
future, as affected by decimalization 
and the possible entry of the United 
Kingdom into the Common Market. 
After each speaker had presented his 
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paper, the conference divided into 
discussion groups under group leaders 
before coming together again to put 
questions to the speakers. 

The conference ended with a 
scintillating talk by Mr Desmond 
Heap, LL.M., on the Land Commis- 
sion's work and its effectiveness. 

Replying to a vote of thanks pro- 
posed by Mr G. Whitman, F.A.C.C.A., 
Mr Watts reminded delegates that 
another conference was to be arranged 
to take place in March 1970 on the 
theme 'Business efficiency including 
efficiency in the professional account- 
ant's practice' and expressed the hope 
that it would be equally successful. 


ANNOTATED TAX CASES 


Part 1 of Volume XLVIII of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, Q.c., of the Inner Temple, 
is now published and contains reports, 
with notes on the judgments, of the 
following cases: CIR «v. Herdman 
(HL); Como Confectionery Products 
(London) Ltd v. Secretary of State for 
Employment and Productivity (QBD); 
British Oxygen Co Ltd v. President of 
the Board of Trade (CA); CIR v. 
Barclay Curle & Co Ltd (HL); CIR 
v. Korner (HL); Freeman, Hardy & 
Willis Ltd v. Ridgway (ChD); Cotton 
Controllers (Liverpool) Ltd v. Secretary 
of State for Employment and. Produc- 
tivity (QBD); Great Northern Telegraph 
Co Ltd of Denmark v. Secretary of 
State for Employment and Productivity 
(QBD). 

The annual subscription is 8os, post 
free, and the publishers are Gee & Co 
(Publishers) Ltd. 


SHEFFIELD AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


‘Crystal-gazing at company law’ will 
be the title of a discussion meeting to 
be held by the Sheffield and District 
Society of Chartered Accountants on 
December 4th, commencing at 6 p.m., 
at the Grosvenor House Hotel, 
Sheffield. The meeting will be led by 
Messrs Е. 5. Hall, F.c.a., E. С. Johnson, 
B.A., A.C.A., and T. Hill. 
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THE INSTITUTE OF MUNICIPAL 
TREASURERS AND ACCOUNTANTS 


Housing Finance 


The Institute of Municipal Treasurers 
and Accountants has published in 
booklet form its memorandum sub- 
mitted to the House of Commons 
Estimates Committee, Sub-Committee 
‘B’ – Session 1968-69. Entitled Housing 
Finance, it sets out the present posi- 
tion relating to housing facilities and 
where changes should be made, and 
gives an outline of the history of local 
authority housing finance. 

Copies of the booklet (price 10s), are 
available from the offices of the 
Institute, 1 Buckingham Place, West- 
minster, London SW1. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played on Novem- 
ber 16th by teams of the London 
Accountants’ Football League were: 


DIVISION ONE 


Hanover 2 Pridie o 
(Derbyshire) (Pridie Brewster) 
Heretics o Lennap 5 


(Hereward Scott) (Pannell Fitzpatrick) 
DivisioN Two 
'Tov Beta 
(Thornton Baker) 


F.C. Alpha 
(Arthur Andersen) 


л 


LEAGUE Cup 

First Round Replay 
Shipley 3 
(Shipley Blackburn) 


Cannon I 
(Charles Comins) 


Second Round 


Crest 5 Cohorts 4 
(Deloittes) (Crane Houghton) 
CORRECTION 


In the report headed ‘Auditing the 
auditors’ on page 666 of last week’s 
issue, Professor Stamp is stated to 
have said at the meeting of the Man- 
chester Society of Chartered Account- 
ants he addressed that the President 
of the English Institute’s reply to his 
own article in The Times Business News 
suggested that ‘the profession was still 
too confident . . .' This should have 
read ‘too complacent’. 
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COURSES AND CONFERENCES 


Electronic Data Processing 


Computer applications software will 
be discussed at a one-day symposium 
to be held by The British Computer 
Society at Grosvenor House, Park 
Lane, London W1, on December 3rd. 
Chairman of the symposium will be 
Mr John Hoskyns, of Hoskyns Group 
Ltd. 

The speakers will include Mr L. 
Fuller, r.c.4., of Arthur Andersen & 
Co, who will describe how packages 
(as opposed to tailored systems) should 
be evaluated, and the pitfalls that 
should be avoided. A panel of speakers 
will answer questions at the final 
session. 

Application forms are available 
{тот the Conference Department, 
Тће British Computer Society, 21 
Lamb's Conduit Street, London WCr. 


Acquisitions and Mergers 


In view of the great deal of activity 
and controversy arising out of current 
merger situations, Rovipress Ltd are 
organizing a seminar at The Bakers' 
Hall, Harp Lane, London EC3, on 
November 27th, dealing with the 
responsibility of directors and their 
advisers in acquisitions and mergers. 

'The speakers will be Mr Colin 
Perry, Е.А.С.С.А., J.DIP.M.A., M.L.M.C., 
and Mr George Moore, both of whom 
have had wide experience of mergers, 
take-overs and amalgamations. There 
will be a session devoted to questions, 
answers, and general discussion. 

The cost of the seminar will be £30 
(including coffee, lunch, and tea) and 
applications should be addressed to 
Rovipress Ltd, 8–то Parkway, London 
NW1. 


Management and Taxation 


Boardroom Courses Ltd launched 
their first series of courses on Novem- 


FINANCE for Purchase, Practice or Partnership 


(Interest 2% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 4375 


58 Theobald’s Road, London WC1 


ber 5th, when the subject was ‘What 
the MD needs to know’. The next two 
courses in the series will be on Decem- 
ber 2nd, when the subject will be “The 
directors’ digest’, and December 3rd, 
on ‘How to analyse a company’s 
progress by financial measurements’. 

Courses will be held at The Carlton 
Tower, Sloane Street, London SW1, 
and those sessions dealing with 
management will be presented by 
Dr J. M. S. Risk, B.COM., PH.D., C.A., 
F.C.W.A., J.DIP.M.A., F.C.LS., F.B.I.M., 
M.I.M.C. 

‘Tax and legal know-how for direc- 
tors and senior executives’ is the sub- 
ject of a one-day course on December 
4th, also at The Carlton Tower, 
London, to be presented by Mr 
Stanley J. Careless, F.C.A., F.C.W.A., 
A.T.LL, J.DIP.M.A. 

Further information is available 
from Boardroom Courses Ltd, P.O. 
Box 40, Amersham, Bucks. 


General 


Some of the evening lectures in the 
series held by Mervyn Hughes & Co 
are being repeated due to over- 
subscription. Those on electronic 
data processing and tax have proved 
most popular, but it is the policy of 
the company to limit attendance at 
each session to 40 applicants in order 
that the audience may have maximum 
participation. 

As was announced in The Accountant 
of September 2oth, the lectures are 
intended to stimulate interest amongst 
qualified accountants to undertake 
further study ‘in depth’ of particular 
aspects of subjects. Meetings are held 
at the fully-equipped lecture room of 
the company at 5-9 Russia Row, 
Cheapside, London EC2, and applica- 
tions to attend any lectures should be 
made to Mr L. G. Gibson at that 
address. 
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We treat money like royalty, because the 
money we deal with doesn't belong to us. 
We have always taken very good care of it— 
that is one reason why our assets now stand 
at over £250 million. 

Money is safe in Leek and Westbourne's 
hands. It makes us feel expansive; and that's 
what we have been doing, are doing and will 
continue to do... expand. 

. Our extending Branch Office network, our 
widespread Agency representation, and our 
attention to detail and to our members’ in- 
dividual needs all add up to expansion with 
security—that’s what’s called being dynamic. 


Leek and Westbourne 


BUILDING SOCIETY (FOUNDED 1856) 
Member of The Building Societies Association 


Nep кы онов stany 
'w Stockwell House, Leek, Е 
Tel: (053 82) Leek 4351 (10 lines) 
Westb: o аза аит У 
ourne House, Westbourne Grove, W. 
Tel : 01-229 2440 (6 lines) * 


Branches and Agencies throughout the United Kingdom 
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SCHOOL FEES 


a simple solution 
to а perennial problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for school fees. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum can be freed from estate duty liability in- 
stantly. 
As an example of what can be achieved, a capital sum of £1890 
will produce fees of £600 a year for 5 years, starting in 10 years 
time. 
Full details of this important scheme on request. 
NAME 
ADDRESS 
A11/69 
————á 
SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 


£8,000 — £15,000 p.a. 


M.Inst.M. and A.M.B.LM. offers his commercial 
colleagues possibly the most startling business proposi- 
tion of this decade, in which both you and your wife may 
participate. On a PART-TIME basis, you may reason- 
ably expect to achieve the above earnings. (Several 
have far surpassed these figures this year already.) 


As a BUSINESSMAN, you will not wish to miss this 


opportunity. 


Write, or telephone now for an appointment to: 


MARTINDALE MARKETING 
Martindale House 
Old Bath Road 
Charvil 
READING, Berks 


SONNING (07355) 3000 


де i 
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January 27th, 1968 


THIS IMPORTANT GUIDE ж This Act fully operative from 
Over 50,000 copies sold ( C 


THE COMPANIES ACT 1967 


The 1967 Companies Act makes it necessary for over 350,000 previously exempt private 
companies to file accounts. 

The Act has also imposed new accounting and disclosure requirements on limited liability 
companies. 


ALL CONCERNED WITH THE PREPARATION OF COMPANY ACCOUNTS 
WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 
REQUIREMENTS. THIS BOOK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 
ACCOUNTING REQUIREMENTS 
OF THE 
COMPANIES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 
companies. 


An invaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND WALES. 


ORDER NOW to ensure early dispatch of this publication. 


We ee ae ааа анаан ааасеваааениаееаяананааннеаиа тае артаар ———————, 


ORDER FORM 


GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2. Telephone 01-836 0832 


Please supply ......————— copy/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
Companies Acts 1948-1967 at 10s 9d post free. 
Name and Address... t tieniti ин 


[BLOCK LETTERS PLEASE] 


November 20th, 1969 ACCOUNTANT XXI 


invest with COMPANY 


LEEDS & FORMATION 
HOLBECK We provide practitioners with a com- 


BUILDING SOCIETY prehensive Service on all matters relating 
to Company formation and registration. 
the Standard drafts of memorandum and 


Articles of Association settled by counsel 
£53.000.000 keep costs to a minimum. 


` Society with the CHAS DAVY & CO 
‘personal’ touch modes 


Company Registration Agents 
PRINTERS & STATIONERS 
Head Office : 


3-11 PINE STREET, LONDON EC1 
HOLBECK HOUSE, LEEDS & Telephone 01-837 6267 
105, ALBION STREET, City Branch 
i да neat Hi 09:14 CK 11 MASON’S AVENUE, LONDON EC2 
арену но BUILDING SOCIETY Telephone 01-606 3555 
Member of the Building Societies Association 








YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study courses for ^ Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified LC.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and ате БАНА Gud Ae ср, 
Works Accountants Cost Accountancy, Management Techniques. 


ШЙ The School of Accountancy 


{ \ А «X & Business Studies EST. 1910 


Member of the Association of British Correspondence Colleges am uum mmm БЕШЕ шини — — — — — —S 





І 

| Your way to success starts here! рот THIS COUPON TODAY | 
То: А И 

| The School of Accountancy & SUISSE OF éxexnin ыо... еа оен сс кааны А і 
Business Studies, ИК ОО DR a, о: ENT T | 

| Dept. 107, 2 Norfolk Street, London WC2 

| ог BUG OBB. С-НУН НИНИН НЕНЕН ЖЛ 1 ЖОГУ ЫА ЖОКЕ | 
Dept. 107, 2 West Regent Street, Glasgow 02. 


иссо 


t teh ENa 





LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


Е DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 





INTERNATIONAL EXPERIENCE - Qualified Ac- 
countants prepared to undertake frequent short-term 
overseas assignments, predominantly investigations; 
knowledge of at least one European language essential. 
£2,500-£3,500 p.a. + fringe benefits. 


P.A. TO PARTNER — City firm – Qualified Accountant 
with experience of Executorships. £3,000 p.a. 


JUNIOR PARTNERSHIP — Recently Qualified ac- 
countant or promising finalist, definite partnership 
prospects. Circa £2,500 p.a. 


AUDIT MANAGER - Central London practice, Quali- 
fied Accountant to supervise Public Company audits, 
conduct occasional investigations. £3,000 p.a. 


SUPERVISING SENIOR, VIEW FULL MANAGER- 
SHIP – Must be fully competent and conversant with 
modern auditing techniques, £2,500 p.a. 


PARIS – Qualified Accountant, knowledge of French, 
interested in obtaining Management Accounting ex- 
perience. £3,000 p.a. 


BRUSSELS - Qualified Accountant seeking varied ex- 
perience in respect of computerised accounting functions. 
£3,000 p.a. 


MILAN - International practice require Qualified 
Accountants for audit and investigation assignments. 
£3,000 p.a. 


01—247 3434 (6 lines) 


MANAGER - Qualified man for City practice; to super- 
vise a substantial range of Private and Public Companies. 
£3,500 p.a. 


PARTNERSHIP OPPORTUNITY - Qualified Account- 
ant required for four-partner City practice view partner- 
ship within short term. Initial salary £2,350 p.a. 


PARTNERSHIP – Old-established City firm require 
Qualified Accountant with taxation knowledge view 
partnership within six months. £2,500 p.a. to commence. 


TAXATION OPPORTUNITIES - Recently Qualified 
Accountants required by leading London firms who 
specialise in all aspects of taxation, including International 
Tax. Interview expenses paid for provincial applicants. 
Commencing salaries negotiable in excess of £2,000 p.a. 


TAXATION MANAGER for Company Tax Section of 
large City practice; experienced unqualified applicant 
considered. £3,000 p.a. 


TAXATION PARTNERSHIP - City firm require Quali- 
fied Accountant view partnership within two years. 
£3,000 p.a. 


CORPORATION TAX - Experienced man, not neces- 
sarily qualified, to supervise interesting range of company 
tax cases. City firm. £2,500 p.a. 


PERSONAL TAXATION ASSISTANT – Substantial 
practice with complex cases; interesting and varied 
experience available. Initial salary £1,800 p.a. 


TAXATION MANAGER - Large practice require ex- 
perienced man for varied range of computations including 
tax planning and International Tax work. £2,750 p.a. 


FINANCIAL CONTROLLER - East Anglian office of 
American controlled manufacturing organisation; Quali- 
fied Accountant with industrial experience, conversant 
with modern accounting and costing techniques. £2,500 
p.a. 


ACCOUNTANT, with industrial experience required 
for West London Group office; must be prepared to 
travel. £2,500 p.a. е 


COST ACCOUNTANT - Uganda. Qualified man with 
industrial experience covering standard costing and 
budgetary control functions. Two-year contract. £3,000 
р.а. + accommodation and numerous other benefits. 


DEPUTY CONTROLLER - International Management 
Consultants require young Qualified Accountant for 
management accountancy duties. Opportunity to enter 
into Management Consultancy will be made available. 
£2,500 p.a. 


ASSISTANT FINANCIAL CONTROLLER - Dynamic 
young man Qualified about two years for financial man- 
agement and investigation functions. Holding Company 
of progressive Middlesex Group. Prospects excellent. 
£2,250 p.a. + car. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? АП inquiries are given prompt attention and 


there is no charge to applicants for our service. 





ICFC Controllers 


ee M о 


WORLD-WIDE INSURANCE ORGANISATION OFFERS 


EMPLOYMENT OPPORTUNITY IN SURREY 


ICFC, which assists the development of small and medium- 
sized business in Britain, requires a number of experienced 
graduate chartered accountants, ог business school 
graduates who specialised in finance, to take up posts as 


CONTROLLERS in several expanding branch offices—in the 
Midlands, South-East and North-West of England. 


A Controller is primarily concerned with meeting potential 
customers, negotiating financial facilities and advising the 
customer over the period of the company's development. 


The men with whom we would like to discuss these 
appointments will probably have five or six years experi- 
ence in commerce or industry in financial appointments 
and have knowledge of investigating, planning and 
implementing capital expansion within their companies. 


There is an attractive contributory pension scheme, non- 
contributory life assurance, and a company car is pro- 
vided. There are many opportunities for advancement, 
which include the prospect of appointments in depart- 
ments of ICFC's Head Office in London. 


If your experience and qualifications meet our requirement write, 
giving a brief summary, to lan Paton, Personnel Manager. 


ICFC 


Industrial & Commercial Finance Corporation Ltd., 
Piercy House, 7 Copthall Avenue, London E.C.2. 





The Lloyd's insurance broking group of Stewart, Smith is international. Every type of 
insurance is handled under a world-wide portfolio. Stewart, Smith's headquarters are 
in London, but the accounts centre of the group is housed in pleasant offices in Ripley, 
Surrey. At Ripley there is an immediate opening for an Accounts Supervisor to head 
up a section. Applicants should preferably, but not essentially, have knowledge 
and experience of Lloyd's accounting procedures. An attractive salary will be 
negotiable, there is a good pension scheme, luncheon vouchers, and a very congenial 
atmosphere in which to work. — Please apply in writing to: Mr J. Shaw, Stewart, 
Smith & Co Ltd, Lutidine, Newark Lane, Ripley, Surrey. Interviews can be arranged 


in Ripley or London. 














CREDIT CONTROLLER 


required to take charge of SALES LEDGER. We are looking for a man with an 
Accountancy background either Intermediate A.C.W.A./A.C.C.A. or with 
previous experience in CREDIT CONTROL. 


Knowledge of mechanised and E.D.P. systems will be an advantage but not 
essential. 


Excellent prospects offered to the right person, pension scheme, etc. 
Please write, giving brief details of experience, to: 


CHIEF ACCOUNTANT 
VULCASCOT LIMITED 
43 Wales Farm Road 
London W3 


or Telephone 01-992 8862 for an early interview. 


ANUVEINUCT ХАЛЬ) LIU 





ACCU ULIN LAINE 


FINANCIAL ACCOUNTANT 


A qualified Accountant with at least two years’ post-qualification ` 
experience required by well-known Company engaged in light 
engineering. The successful applicant will be required to prepare 
monthly financial statements, annual accounts, profit forecasts, 


and be capable of revising accounting procedures. Early pro- 
motion is envisaged for the right man. A salary of between 
£2,000-£2,400, according to age and experience, is offered with 
later participation in a substantial profit-sharing scheme, three 
weeks’ holiday and generous pension arrangements. The 

location will be in West London. ~ Please quote age, qualifica- a 
tions, and fullest particulars of previous employment and 

responsibilities to Box FA 11193. 





pore: 





Our client is а Group of Companies engaged in the manufacture of medium-priced 
fashion goods. Accounting functions of the Group are centralised at County Durhanr 
and computerisation ix about to be introduced throughout. 

Applications are invited from qualified Accountants, not over thirty years of age, 
with an interest in computerisation. Previous experience іє not essential although 
preferable. An I.B.M. 1130 has been installed and the successful applicant will be 
directly concerned with the development of computerisation to embrace all account- 
ancy and stock control functions. 

In due course the Accountant will on a major scale assist the Chief Accountant 
in general co-ordination; career prospects are exceptional. Relocation expenses will be 
paid; interviews are being held in London and County Durham. A commencing 
salary circa £2,250 p.a. is envisaged and there is a non-contributory pension scheme. 


Applications in strict confidence to: J, D. Grant, А - 
LONDON & PROVINCIAL m 
ACCOUNTANCY APPOINTMENTS 


146 Bishopsgate, London EC2 01-247 3434 





Retail 
Management Accounting 


The C.W.S. Retail Management Services Group provides services to Retail Societies on all facets 
of retail operations. The Group is directly involved in retailing through a number of Societies 
including those whose management is ‘vested’ with the C.W.S. | 


Accountancy plays an increasingly important role within these activities and three young men аге 
currently required to strengthen and develop the existing team: 


MANAGEMENT ACCOUNTANT BASED MIDLANDS 


` This appointment will be directly responsible The Society is a multi-branch operation in all 
to the General Manager of a Retail Society facets of retailing. 
for: the interpretation of management | The man appointed will be qualified — probably 
information; preparation and implementation in his late twenties — with broad business 
of Society's operating budgets; undertaking accounting background. 


cost investigations. 
E Experience of accounting in retailing and of 


He will work with the C.W.S. Group | bi 
Management Accountant in the continuing corper Айрис Нова МОВ рене 


development of management control systems. 


TWO ASSISTANT ACCOUNTANTS BASED MANCHESTER 


These appointments will be responsible to the Retail Societies. More particularly, they will 
Group Management Accountant for routine assist and develop accountancy and retail 
group accounting and for introducing and control functions within the Group and its 


operating an internal audit programme within retail responsibilities. 
These appointments will involve travelling. Applicants should be recently or near qualified with 
broadly based commercial experience. 


The salary range for the appointments will be £1, 500 to £2, 000 per annum according to 
qualifications and experience. 


Please write giving brief details of career, age, and experience and quoting reference J.185, to: 
M. Smith, Personnel Officer, 


CO-OPERATIVE WHOLESALE SOCIETY _ CO 


NEW CENTURY HOUSE 
CORPORATION ST MANCHESTER M60 4ES 





Noches ACCOUNTANT 


by = this expanding Enfield 
«шашу ary HE publie company. 
g & recently qualified 

AR т to assist in the preparation 
of monthly accounts, and to provide 
the management with day-to-day in- 
formation. 

We can offer an excellent commencin 
salary, three weeks’ holiday, and goo 
prospects. 


Applications in writing to: 


Personnel Officer 
H. & L. Austin Engineering Ltd 
Lockfield Avenue 
Brimsdown, Enfield 


MERCHANT BANKING - ACCOUNT- 
ANT. — Investment trust (public) invites 
applications from qualified accountants for 
post of accountant to trust and to supervise 
accounting of main merchant banking x 

sidiary. Applicants should be 30-35 Мани 
age and have had wide post-qual 
experjence. Good штеди ај of анаа 
accounts and secretarial duties sendal, 
Previous banking experience un advanta; 
Excellent salary and i rospects for 
right man, — Full details confidence to 
Box MB 2894. 


Progressive, rapidly expanding group:of 
companies in the photographic and allied 

require a E accountant of 
above average ability in the 25- to 35-year 
age bracket for the post of 


CHIEF 
ACCOUNTANT 


responsible to the Directors for provid- 
ing information and а applying control "e 
the group's finances. must ђе са 

of working under his own eripere 
and have some commercial experience 
for this key position which offers 
excellent prospects and, when he has 
proved himself, a seat on the Board. ~ 
Please apply Box PR 8290, 


QUALIFIED ACCOUNTANT for com- 
pany in South Wales. Duties cover prep- 
raton of accounts and cost statements. - 
Successful candidate capable of working 
on own initiative. Contributory on 
scheme. Comm salary 000. — 
Details to Secretary (personal), Box QA 


TAXATION ASSISTANT required by 
London trade organization. Work covers 
United Kingdom and foreign taxation. 
Salary according to HA UM A and 


Practitioners Services B 
102 Cranbrook Road, Ilford, Essex. (01.554 


484.) 
TAXATION EXECUTIVE required by 
solicitors, Charing Cross area. Good knowl 
edge of personal and trust taxation required. 
Interesting variety of work in congenial 
office. Salary by arrangement, – Write Вох 


XXIV 


HEAD OF 
- ACCOUNTANCY SERVICES — 


The Electricity Council's Research Centre 
was established In 1965. It now employs 
some 300 staff and has an Annual Budget of 
more than £14m. distributed over 
approximately 100 very diverse Research , 
Topics. 

This appointment will be responsible for 
providing the local Management Group with 
full accountancy service and also the 
Purchasing and Stores functions. 


Applicants should be qualified accountants 
with experience іп budgetary control and. 
management accounting techniques. He 
also.must be capable of adapting to a 
research environment. 


Salary on appointment will be within a 


range rising to fa 


(NJC Agreement) 


ELECTRIC ITY Y Applications to D. C. Page 

ш Head of Personnel Services 

= = ELECTRICITY COUNCIL 

z 2 RESEARCH CENTRE 

о © Capenhurst, Near Chester 
= 


ESEARCH quoting ref А [215 





Senior Financial 
Accountant 


. TWA has a challenging position open in its U.K. Organisation - 


for a dynamic individual. The successful applicant will report to 

‚ the Finance Manager and will have full responsibility for managing 

the accounting functions of the U.K. Finance Organisation. 

The applicant (age 25-35) should be a qualified accountant, (or final 

year of qualification), and/or possessing a University Degree. , 

- Airline and computer experience are helpful but not essential. 

The position offers an attractive salary, an opportunity for broad 

international experience, and generous travel concessions. 
Applications, including full баша, and marked ‘Personal’ 

should be addressed to; 


Finance Manager —U.K., 

Trans World Airlines, Inc., 

Astronaut House, 

Hounslow Road, Feltham, Middlesex. 





ALCCOUNILANL / to. e 









British Steel 


Investigation 
Accountants 





We are looking for qualified Chartered Accountants, 


aged 23-35 years, to staff the Investigations Section 
of the Financial Planning Department. This Section 
carries out a wide range of investigation work 
involving the examination and financial assessment 
of businesses for the purposes of acquisition or sale 
and, in this respect, is closely concerned with _ 
rationalisation of the Corporation's activities.: 


We wish to recruit Accountants with a background 
in this type of investigation for positions of responsi- 
bility and also those who would like to be trained in 
this interesting field of work. . 


. The Corporation is able to offer attractive salaries to 


suitable candidates. Furthermore, these appoint- 
ments provide opportunities for gaining wide and 


· invaluable experience .of Finance and business 


operations and offer the prospect of a-rewarding 
long term career. | 


Applica tions, giving details of previous experience 
and qualifications, should be made to:— | 


The Personnel Minnagar (Head Office), 
BRITISH STEEL CORPORATION, 

33, Grosvenor Place, : 

London, S.W.1. 


November 2Uth, IH 


November 20th, 1969 











ЕЛЕ MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirement Is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 


CHIEF ACCOUNTANT/ 
COMPANY SECRETARY 


light engineering 


for a company in West Hertfordshire employing 350, part of a 
British group which has operating companies throughout the 
world. He will te résponsible to the Chief Executive, for the 
co-ordination of all financial and cost accounting functions, 
and to the Board, as Company Secretary. He will make 
occasional visits to associated companies overseas, and the 
prospects of promotion with the group are above average. 
Candidates, within a few years of 30, preferably chartered 
accountants, must have industrial accounting and company 
secretarial experience. Salary around £3,000; there is a pension 
scheme, with free life insurance, and a car will be made available. 
Please write to H. C. S. Brand, quoting J.10102. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON УЛ 








A. D. WIMBUSH & SON LTD 


has a vacancy for a 


QUALIFIED ACCOUNTANT 


Applications are invited from qualified Accountants to 
join our Management team as COST ACCOUNTANT/ 
ASSISTANT ACCOUNTANT. The standard of 
performance demanded will be high, but the rewards 
and opportunities for outstanding achievements will 
satisfy the most ambitious Accountant, 

Remuneration will be negotlated according to age and 
experience, and the Company offers the usual fringe 
benefits. 


Application in writing to: 

THE COMPANY SECRETARY 
A. D. WIMBUSH & SON LTD 
6 GREEN LANE 

SMALL HEATH 

BIRMINGHAM 9 





“ACCOUNTANT | хху 


ЮУ 


mecorquadale 


GROUP Of COMPANIES 


COMPANY SEGRETARY/ACCOUNTANT 


An assoclated company of the McCorquodale Group operating in 
north London require a Company Secretary/Accountant to take 
complete control of the accounting function of the company. 

The successful candidate will hold a recognised accounting 


qualification and will be responsible to the Managing Director 
and will be expected to actively participate in the management of 
the company. As well as the normal statutory duties he will be 
expected to prepare periodic management accounts (for use by 
both the operating unit and the parent company) and report upon 
these accounts to the Managing Director. 

The commencing salary will be in accordance with experience and 
qualification but will not exceed £2,500. 

Applications for the above post should be in writing to: 

The Chief Accountant 

McCorquodale & Co Ltd 

McCorquodale House 

Basingstoke 

Hants. 






























YOUNG QUALIFIED 
ACCOUNTANTS 


Industrial Career Openings 





Guest, Keen & Nettlefolds Limited, Britain’s largest international 
engineering group, wishes to recruit and train a new intake of 
young accountants with the ability, in due course, to fill posts of 
at least Chief Accountant level; they would also be eligible for 
consideration for general management opportunities. By a planned 
series of working assignments in operating companies, Sub-Group 
and Group head offices, entrants will, within three years, receive 
thorough practical experience in all aspects of management 
accounting, including computer applications. 

Candidates should bave a professional qualification from one 
of the recognised accounting institutes. 

Personal preference for locations will be accommodated wherever 
possible, but readiness to accept secondments in subsidiaries 
anywhere in the U.K. during the first three years is essential. 
Salary not less than £1,600 initially (reviewed twice a year), and 
could be more for those with exceptional qualifications. For 
London-based training assignments, a special allowance will be 
paid. There is a pension scheme and free life cover. Assistance 
will be given with removal expenses. 26s 

Please apply, quoting reference J.174, giving full personal and 
career details to the Director of Personnel, 


Guest Keen & Nettlefolds Ltd 
22 Kingsway London WC2 


MEARS 


“ASSISTANT ACCOUNTANT 
^ ' required | 


to work closely with the Financial Director of а growing 
Civil Engineering Group of Companies. He will assist in 
the development of Managerial Accountancy Services 
` and eventually be concerned with the more advanced 
accounting techniques used in connection with the 
various Companies within the Group. - | 

This appointment carries an excellent salary and 
provides opportunities for advancement in a thriving 
: enterprise. : Ne i у 

The Company offers membership of а Pension and 
Life Assurance Scheme and competitive terms and 
- conditions of service. 


Apply to: 


The Group Personnel Manager 

MEARS BROS HOLDINGS LTD 

154/8 Sydenham Road 
London SE26 


PRINCIPAL - 
ASSISTANT 


Chief Accountant’s Department 


THE NORTH EASTERN ELECTRICITY 
BOARD invite applications from professionally 
qualtfied accountants for the appointment of 
Principal Assistant in the Accounts and Management 
Information Section of the Chief Accountant's 
Department at Board Headquarters, Newcastle 
upon Tyne. 

The dutles of the post cover higher accountancy 
duties, Including finance, presentation of manage- 
ment information, budgets and taxation. 

The commencing salary will be within the range 
of £1,875-£2,190 per annum (Grade 9 of the 
National Joint Council Agreement) according to 
the experience of the successful candidate. 

plications In letter form containing full details 
of the applicant, Including age, qualifications, and 
experience, and quoting reference number 448/69, 
should be addressed to the 


Assistant Secretary (Establish- 
ments), The North Eastern Elec- 
.tricity Board, P.O. Box No. 15Е, 
Carlio] House, Newcastle upon 
Tyne, so as to reach him within ten 
days of the appearance of this 
advertisement. 





ACCOUNTANT. 


The Job Responsible to the General Manager for Accounting 






Ап application form can 







WORKS ACCOUNTANT 


The Company 


The Polymer Fabrications Group, BTR Industries Limited, Burton-on- 
Trent, specialises in the design and manufacture of moulded and ex- 
truded rubber and ebonite. . . 

The Industrial Products Division also manufactures stereo rubber for 
the Printing Industry, industrial and automotive Vee Belts, Vibro 
Insulators, Cutless Waterdubricated rubber bearings and a range of 
rubber-to-metal bonded parts. 


Job Description 


The administration of the works accounts function which includes 
costing, financlal accounting, Invoicing, and materials control. The 
Works Accountant is assisted directly b flve specialist saction leaders 
in а department with а total staff complement of 40. 


Previous Experience | d e 


Applicants (preferred age 25-35) must be acquainted with a full 
integrated standard costing system and have experience of sat 
administration. 8 


Professional Qualifications 


Preferably A.C. W.A., although the post may suit applicants with A.C.A. 
or А.А.С.С.А., with the relevant experience. 


ications in writing, stating age, experience, qualifications and present 
salary, to the Group Personnel Manager, 


BTR INDUSTRIES LIMITED 


Horninglow Road, Burton-on-Trent, Staffs 









Divisional  . - 


MANAGEMENT ACCOUNTAN 


Function: i 
Key areas cover: ' : 


Period accounts and operating statements. 
Standard costing — including cost of Sales. 
Budgetary Control. 

Financial accounts. 

Nominal ledger. 

Cash control. 

Purchase Invoice procedure. 

С.Е.Р. ~ including investment grant. 
Payrolls. 

MotivatIng staff of 22. 


If You Have formal professlonal qualifications. | 
Are between 28 and 40 : 
Have at least 2 (preferably 5) years' experience in the 
above areas. 
Are concerned with providing relevant Information for 
control/action. А 
Dislike operating within ‘Paper Factorles'. 
Can participate fully in the Management Team. 
Then come and discuss your ideas. | 


Background AERIALITE is a Group of Companles expanding and 


diversifying In the Electrical Engineering field. 

The current vacancy 15 їп the Cable Division, Stalybridge, 
Cheshire. 

Salary negotiable around £2,500, good soclal security 
benefits, assistance with removal, etc. 






be obtained from: 
Mrs H. Priestley 


AERIALITE LIMITED 


STALYBRIDGE, CHESHIRE, SK15 2BS 
Tel: (061) 338 2223 i 





November 20, 1969 


Se 


Deputy Head of Finance 


Qualified Accountant required by National Organisation with headquarters in 
London. Duties are financial and management accounting. The organisation 


(turnover £ij million) and its accounting services are undergoing vigorous 
development. [There із ample scope for creative thought, and a man with initiative, 
willing to take responsibility, will make а real contribution to efficiency. 
Preferably, candidates should be under 30, have had useful post-qualifying 
experience and are now ready for more. 
Salary exceeds £2,000; conditions, benefits and- holidays are good. — Please 
write inconfidence, stating brlef career details and present salary, to Box DH 11174. 





COUTANT ELECTRONICS LIMITED 


Management Accountant 


This mo li and progressive manufacturing company in 
the electronics industry requires a qualified accountant 
to be trainéd as one of its management team. 

This appointment will be of special interest to those 
accountants who realise the value of advanced accounting 
methods and their use in providing management with 
up-to-date information. 

A competitive salary will be paid and promotion 
prospects are excellent. 


Please write to the Financial Director 


Coutant Electronics Ltd, 3 Trafford Road 
Reading, Berks 


OF eoe 


accountant 


We are seeking the services of an Accountant for our cotton weaving 
unit situated at Earby on the Lancashire/Yorkshire border. 


He will be responsible for the implementation of the Company's 
accounting policy, costing speclal Investigations, etc., also the day-to- 
day running of the department. 


Applicants should be qualified or Intend sitting final examinations. 
Experience of accounting in a cotton weaving unit would be 
advantageous. 


А salary will be ра! up to £2,000 per annum, starting level based 
on qualification and experience. We can offer good prospects of 
career advancement within the group. 


Relocation Expenses will be paid, if applicable. 


Please apply, giving detalls of age, education, training, experience, 
and present salary to: ; 


Personnel Manager 
Johnson & Johnson (Gt Britain) Ltd 
260 Bath Road, Slough, Bucks 


ACCOUNTANT | | : Е xxvi 


YOUNG CHARTERED or 
CERTIFIED ACCOUNTANT 


required as Assistant to the Chief Accouutant of a wholesale and 
multiple retail company (part of an International Group) with offices 
in Uxbridge. 

Should have ability to organise and manage a small staff responsible 
for the production of management information (trading estimates, 
accounting statistics, annual budgets, branch accounts, etc.). 

Ап excellent opportunity for a young man or woman to gain 
experience in commerce. 

Starting salary not less than £1,750 p.a.; 5-day week; 4 weeks’ 
holiday; Pension Fund. 

Write, giving brief details of education and career to date to: 
The Personnel Manager, Booker Belmont Limited, Belmont Road, 
Uxbridge, Middlesex. 


Debenhams Limited 
CHIEF ACCOUNTANT 


FOOD DIVISION  . 


A Chief Accountant 15 required for our 
ове eye expanding Food Division. Turnover next 
ESTABLISHED 1778 year approximately £15 million. 





The successful applicant ~ preferably with food retalling experlence ~ 
will be réquited то take full control of the accounting function. The 
system Is computer based (l.C.L. 1903A) and the Chief Accountant 
will be required to pre-plan and co-ordinate future applications. 
The location of the office will be in Taunton. Applications stating 
details of age, salary, qualificatlons, and experience are to be sent to: 


The Company Secretary 
Bedford House, Park Street 
TAUNTON 


Interviews will be arranged in London. 





GROUP CHIEF 
ACCOUNTANT 


We are a public company engaged in distributing materials to the 
building industry. We need a qualified accountant to be responsible 
for the accounting function. 

The successful candidate will be expected to provide a full 
accounting service to the group and its subsidiaries. This will 
include the preparation of annual accounts, control of the manage- 
ment information system and the development of E.D.P. systems. 

Ideally he will be a chartered accountant and will have had at 
least 2-3 years' post-qualification experience and will be anxious 
to establish himself, through application to the job, in a Group 
in which the prospects are excellent. 

The initial salary is negotiable up to £2,500 per annum.and there 
is a contributory pension scheme. 

Applications, which should indicate qualifications, career 
details, and current remuneration, should be sent to: 

The Managing Director 


B. FINCH HOLDINGS LIMITED 
Belvedere Works, Barkingside, Essex 
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Cost/ Management 
Accountant 


Qualified or near qualified Cost Accountant required to take 
responsibility for the management accounts, budgets, etc., for two 
: subsidiary companies. 
The work will offer an interesting and challenging opportunity 
with excellent prospects for the successful applicant. 
First-class group contributory pension scheme. Location ~ 
pleasant rural area near Southampton. 





Please apply, providing details of age, education, experlence, and 
present salary, to: | 
The Secretary 
Strongwork Engineering Ltd 
Milford Manor 
Salisbury 


ACCOUNTANT 


An accountant is required at the Head Office in North 
London of a long-established company engaged nationally 
in transport, warehousing, and distribution. The company is 
itself the principal subsidiary of the transport group of a 
public company. 

Responsible to the chief accountant, the successful applic- 
ant’s duties will include the preparation of monthly manage- 
ment accounts and reports, and assisting in the development 
of a standard costing system. 


Applicants should write, giving full details of career to date, 
qualifications, and present salary to: 


The Chief Accountant 
‚ Alfred Bell Ltd 
24 Friern Park 
North Finchley 
London N12 


Internal promotion has created a vacancy for a qualified Accountant aged 23-28 in our group 


ALLUUINLAINL 


у 









iNovemver ZUIn, 15 


Financial/Management 
Accountant 


‘Crosflelds Farm Foods is a major subsidiary of an established national 


group manufacturing and marketing quality animal feeds. The 
Company із re-organising and stream-lining its administrative and 
accounting systems. As a result we now need a qualified man to fill 
a new appointment as Financial/Management Accountant. He will 
be responsible to the Managing Director for the complete accounting 
function. The Job would suit a man in the age range 28-35 with 3—4 
years: commercial experlence. He must be able to accept responsi- 

Шу and apply a professional management approach to this Im- 
portant function. 


The appolntment Is located at Avonmouth. Salary will be com- 
mensurate with the responsibility Involved. Pension and Life 
Assurance Scheme In operation. 


Please write to: 

The Personne! Manager 

Crosfields Farm Foods (South Western) Ltd 
Avonmouth, Bristol 8511 9DR 





MANAGEMENT 
ACCOUNTANT 


‘MAIL ORDER 


This is a new post created because of the continued expansion of one 
of the fastest growing direct mall order groups. 

The work will mainly consist of the preparation and co-ordination 
of budgets, budgeting, and financlal control, analysis of financial 
results, and participation In the planning of the future of the group. 

This will be ideally sultable for a young quallfled accountant aged 
about 25-30 who has already had at least 2 years’ experience in 
Industry or commerce. 

The post will offer good opportunitles for promotion In the group. 

Attractlve salary, contributory pension scheme, and other fringe 
benefits. 

Write giving brief detalls of career to date, present salary, etc., to: 

The Financial Director 


jJ. D. WILLIAMS & CO LTD 
53 Dale Street, Manchester 1 








financial division. The division has recently been reorganised and new procedures — Including 


the use of a computer — introduced to meet the demands of the vigorous industry in which we 

і operate. 
FIN ANCI AL We are an International public company engaged in the manufacture of natural and thetic 
| 5 rubber latices and other chemical products, with the Head Office in London and manufacturing 


units at Harlow, Essex, and elsewhere In the U.K. and overseas. Rapid company growth partly. 
by acquisition is assured and turnover already exceeds £10 million. 

After a short Induction perlod the successful candidate will assume personal responsibility for а 
number of companles — reporting direct to the group accountant; he will be encouraged to con- 


tribute to the development of management Information systems In the U.K. companies. 


Rented accommodation as a temporary measure, If required, can be offered by the Harlow 
Development Corporation. Daily travelling expenses, until the Head Office moves to Harlow 
т14-1970, м Фе pald from Harlow to London. 


The salary will be fully competitive and there are excellent penslon, life assurance, and B.U.P.A. 
schemes In operation; re-location expenses will be ра! where necessary. 


Please write or telephone for an application form and Job description to the: 


Personnel Manager, REVERTEX LIMITED, 51-55 Strand, London WC2 


Telephone 01-839 7888 










required for 


REVERTEX 
LIMITED 


November 20th, 1969 





BUSINESS ANALYST — 


Our Client Company Is a London based affi liate of an internationally operating organisation which 
employs advanced and sophisticated business and accounting methods. 





























We аге assigned to гести a young Business Analyst who will report to the Business Analysis 
Manager, but also work directly with Product Managers, advising them in the analysis of business 
performance generally, translating business proposals into financia! terms, contributing to the 
continuous improvement of business strategies and tactics and regularly forecasting future per- 
formance. He will be a member of a smali team which Is regarded as a key tralning area for senior 


posts in Accountancy, Marketing or Supply and which gives an unusually broad view of a complex 
business operation. 


Applicants should be qualified Accountants in their middle twenties with some 2 or 3 years post- 
' qualification industrial experience relevant to this need, and be of above average intellectual 
ability (graduate or equivalent standard). 


The commencing salary will be negotiable above £2000 which will be coupled with excellent 
employment conditions. · Reference 224 


Please lwrite: or telephone for our Career Record Form to be sent for completion, quoting the 
appropriate reference. Confidential handling is assured. 


ISE INTERNATIONAL SYSTEMS RESEARCH (SELECTION) LTD. 


management selection and recruitment consultants 
109 Baker Street, London, W.1. 01-935/4195/5652 


| Assistant 
" Financial Accountant 


Unigate Limited, the largest Dairy Organization in the Commonwealth and now 
centralized in Trowbridge, Wiltshire, has a vacancy. In the Financlal Accounts Depart- 
ment of thelr Foods Division for an 


, ASSISTANT FINANCIAL ACCOUNTANT 


This responsible position will appeal to a Chartered, Certified or Cost and Works 
Accountant who possesses at least flve years' senlor experience with a commercial 
or industrial Company, where he has gained a thorough understanding of Computer 
Systems. He will аө have experlence of Expenses/Revenue forecasting, consolidated 
accounts and the control of staff. He will probably be in the age range 25-35. 






! The successful applicant will be directly responsible to the Financial Accountant for 
the preparatlon and supervislon of interlm profit statements, the review of financlal 
systems and procedures, formulation of cost estimates and llaison with related 
yip) 


Salary £2,500 per annum depending on applicant's age and previous experlence. 
Further details of this vacancy and detalls of other staff beneflts normally associated 
with a major Company may be obtained by writing in the first Instance to: 


| Mr М. Р. Baker 
Foods Division – Personnel Manager 
UNIGATE CREAMERIES LIMITED 
Bythesea Road 
Trowbridge, Wiltshire 


"applications will be treated in the strictest confidence. 


-=-= op 
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бе NEUES AT ET EET NEE 
The CONFEDERATION OF BRITISH 
INDUSTRY has a vacancy (ог an 
Assistant in the Taxation Department 
of the Economic Directorate. The 
work covers all aspects of U.K. and 
foreign taxation and related subjects. 
Applicants should preferably have 
previous experlence of taxation mat- 
ters. Salary £1,250-£1,600 or more 
depending on qualifications and ex- 
реМепсе, — Apply with detalls to the 
Deputy Director (Administration), 
CBI, 21 Tothill Street, London SW1. 


ACCOUNTANT 


An Important and developing group 
of companies has a vacancy for an 
Accountant in its North Western 
Division. 

He will be required to control the 
accounting and company secretarial 
functlons. This will require adminis- 
trative ability, drive, and Imagination. 

The successful applicant is likely to 
be between 30—40 and to be earning 
not less than £2,000 per annum. 

0009 large company beneflts will 
a 

Ренеа Accountants | only 
(A.C.A., A.A.C.C.A., and A.C. W.A.) 
should write with full details of 
experience and salarles earned to the: 
Senior Partner (AA), Messrs Garnett 
Crewdson & Company, Chartered 
Accountants, 12 Booth Street, Man- 
chester 2. 
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Dear Sirs, 


Vacancy - | | 
pem 
- Company Secretary 
- wes © LTD 


. Externalj{nternal memo 
We are a member of an International group in material handling with manu- 


7 facturing subsidiaries in the U.K. and Canada and other subsidiaries abroad. 
, We аге fast expanding and diversifying and Freud шол moving Into new pre- 


^. ix not wishful thinking. We at least know how to apell* 


mises by the спа of the . The use of modern ement techniques in SSI 
clency' and ‘performance’. 


Standard performance is just not acceptable. 
We offer you the job of FINANCIAL ACCOUNTANT, and we list below some 


' of your responsibilities: 


The day-to-day running of the Accounts Department. 
- Implemen ementing'i new systems and procedures. 

' Developing Budgetary Control techniques. 

Developing new ideas for Improving financial control. 


Personal ts are the following: 
You must not be more than 35. 
You must have suitable qualifications or experience. 


You will be required i rho work hard, but the rewards will be good, s salary negoti 
able, around ELN а balf-yearly bonus, non-contributory pension 


uncheon браће. your letter of application to: 


The Company Secretary 
SSI Fix Eduipment Limited: 
Temporary Offices at 
Chelsea House 
New Town Centre 
Basingstoke 
Hampshire 


~ 


А real go-getter with first class 
Accountancy. qualifications and a 
taste for management to fill the 

` position of | 


FINANCIAL ACCOUNTANT 


‘He will be about 32, have spent at least Б years 
in industry and have had some supervisory 
experience. Professional experience of large 
'audits would be an advantage. 


Against the background of an Accounts Department, 


Er . expanding to meet demands not only of a 


growing domestic market, but also developing . 
. European interests, prospects of promotion 

are good. 

The successful applicant will be a Chartered 
Accountant бг possess a Degree in 
Accountancy. Salary will be fully in line with 
ability and experience. 

Apply, with summary of qualifications, etc. to: 


COMPANY PERSONNEL ADMINISTRATOR, 


Ё кешове COMPANY OF GREAT BRITAIN LIMITED, 


PARK ROAD, STRETFORD, MANCHESTER, LANCS. 





'- ACCOUNTANT : 


FIX EQUIPMENT 








HARGREAVES FERTILISERS: LTD 


require a young qualified or part-qualified ' 


ACCOUNTANT 


The company is one of the largest manufacturers of fertilisers i in the 
country and is associated with two major public companies. The 
position will offer good experience of Management Accounting and - 
computer techniques. There are good prospects and an attractive 
salary will be offered. 

Applications with full career details and salaries earned should 
be sent to the Secretary/Chief Accountant, Hargreaves Fertilisers 
Ltd, Skeldergate Bridge, York УО1 LDR. 


HARGREAVES 


PR POSTS 


REGISTER OF APPOINTMENTS | 
(£1,250 – £5,000) 


PR Posts is approached regularly by all types of companies seeking 
specialist executive personnel. If you аге a qualified accountant, 
under 40, looking for a new appointment, even if you are not in a 
hurry to move, it would be to your advantage to be on our Register. 
The service is free to personnel and confidential. For the next 
Шш step in your career consult Mrs Heather Burn or Lewis 


PRPosts 


DUDLEY HOUSE, 
36-38 Southampton Street, W.C.2. 
01-836 1147 01-240 0016. 


Company Secretary - 


A Company Secretary is required by Coalisland Brick & Pipe : 
Company Limited to assume complete responsibility for all 
secretarial and accounting functions. 

The Company is situated in a pleasant rural area of North- 
ern Ireland and is engaged in the manufacture of опека 
and clayware drainage pipes. 

Applications are invited from accountants with C.A., 
A.C.A., A.C.W.A., or A.C.LS. qualifications and two to 
three years' post-qualifying experience. : 

An attractive starting salary will be negotiated in line with у 
the responsibilities involved. : 

The Company operates a Contributory Pension Scheme 
and, if necessary, assistance will be given with removal 
expenses. | 

Coalisland Brick & Pipe Company Limited is a member of 
The Hepworth Group of Companies and there are consider- 
able prospects for advancement, both in the Company and 
the Group. 

Applications giving details of age, carcer to date and current. 
salary should be addressed to the Group Accountant, The - 


. Hepworth Iron Company Limited, Hazlehead, Stocksbridge, 


Sheffield, and marked ‘private and confidential’. 


* “November 20th, 196 


November 20th, 1969 


TEDDINGTON, MIDDLESEX. - Required 
experienced cashler/book-keeper for small 
company. Knowledgo of wages, P.A.Y.E. 
ledgers and invoicing essential; export 
documentation an advantage. Short hours. 
Ма suit active pensioner. – Box TM 


THE LONDON OIL REFINING CO LTD 
require a recently qualified chartered account- 
aat to act as assistant to the present secretary 
in the accounting operations of the three 
сотрвлје within the group. The position is 
in the Manchester area and a pension scheme 
is in operation. Salary by negotiation. — Full 
details to Grundy Middleton & Co, Char- 
tered Accountants, Princess Street, 
Manchester 1. | 





TWO YOUNG ACCOUNTANTS are 
necded for management accountant and 
assistant accountant vacancies. They 
must have at Jeast Intermediate level of 
A.C.A, А.С.С.А.; A.C.W.A, or CLS., 
and be over 21. 

Wo are looking for men who will 
become involved in the whole range 
of financial functions of the company 
and they will be able to gain the in- 
dustrlal experience which they may not 


e company develops and produces 
on-line computers and systems and is 
based in rural Hertfordshire. 

Please contact Mrs E. A. Saul 
Personnel Officer 
Marconi-Elliott Computer Systems Ltd 

tree Way 


Herts 
Telephone 01-953 2030 extension 3653, 





U.K. AND OVERSEAS 
750, PLUS BONUS, FINANCIAL 


А UNTANT NCHESTER); 
£2,000 Operations Analyst (Oxford); 
000 feation and Methods 


rral); £1,650 Financial Accountant 

romborough); £2,500 Professional 

Manchester). ~ Please send namo and 

, address for details of widest selection of 
untancy positions to DIRECTO 


NTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT. 





VICTORIA ACCOUNTANT required (un- 
registered) for small group of retail shops. 
Good sopporting staff. Accounts to be paid, 
etc, and books kept. 9 a.m. to 5 p.m. 
Salary £1,500 p.a. plus luncbeon vouchers, 
Undenlable reference required, — Apply 
Вох VA 2956. 





ZYMA (U.K.) LIMITED 


| An Assistant to the Company Account- 
ant is required by the U.K. subsidiary of 
a Swiss Pharmaceutical Corporation 
situated fn Godalming, Surrey. The 
appointment covers a wide range of 
duties, including budgetary control, 
control and stock costs, in addition 
to various ad hoc reports and investiga- 
tions, Knowledge of mechanised ac- 
counting useful but not essential. 
according to age and experience. 
Handwritten applications to: 
N. Н. Jeffs, ALA.C.C.A. 
Zyma (U.K.) Limited 


Catteshall Lane 
GODALMING, Surrey 








[es 
ITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which, is to be his sole 
occupation. Offers, of assistance to 
practitloners ог requests for agency 
or subcontract workjare not permissible, 
















11. 
C.A., Мау 1970 finalist, age 26, requires 
time employment in London. Six years’ 
ence in tax, audit, trust accounts work 
th ‘professional firm. — Please apply Box 





Stella Fisher in the Strand 


' STELLA FISHER BUREAU 
436 Strand, London WC2 


TEMple Bar 6644 








ACCOUNTANT 


Financial Analysts 


A.C.A., PART II FINALIST, Pakistani, 
experience in complete and incomplete 
records, taxation, etc., seeks positi 
profession. ~ Box АР 2820. 

A.C.A. PART II FINALIST with several 
years' professional experlence seeks suitable 
position with a firm of accountants. — Please 
reply Box AP 2937. 

А.С.А. PART П November Finalist seeks 
suitable position with a medium- or medium- 
large-sized firm of chartered accountants. 
Over five and a half years’ experience in 
profession. — Please reply Box AP 2938. 
ACCOUNTANT, presently preparing balance 
sheets subsidiaries public company requires 
position London company where industry, 
аб у, adequately rewarded. – Box AP 2936. 
A PAKISTANI Part I finalist, served articles 
(four years) with medium-sized chartered 
accountants, position. — Please contact 
A. К. Patwary, 9 Loraine Road, London №7. 


on in 


XXXI 


Toinvestor | 
not fo invest- 
ou tell us 


Capital Project and Plan Evaluations – this is the function in 
IBM's Finance Division that recommends when, where and how 
to go into the capital projects which tie up large sums of IBM's 
money. As a Financial Analyst in this area you will have scope and 
opportunity to use your abilities to the full. The Company is 
making considerable capital investments and is using the very 
latest techniques to work out the financial implications. 


What you will do. You will be closely involved from the 
moment the proposals are submitted into the capital Plans to their 
final evaluation and approval You will be helping to decide 
policy and general strategy. This means developing appraisal 
techniques that will be the basis of recommendations to Executive 


Management. 


Qualifications. You should be a qualified accountant 
or graduate with at least 2 years’ Plan or Project 

N Appraisal experience, or a Financial Analyst 

who knows he could contribute in this area 

and enjoy the challenge and prospects. 


Salary and Prospects. Your 

starting salary could be around £2,500 

p.a. and you will get the experience to 
take you into a management or specialist ` 
position in the early 1970's. 





A YOUNG EAST AFRICAN, with one and а 
half years' experience of accounts, doing 
ACCA. seeks position as either an audit 
clerk or accounts clerk. ~ Box AY 2775. 
MIDDLE AGE SEMI-SENIOR AUDITOR 
requires t with firm of chartered account- 
ants ру erably City ог West End. – Write 
Врх . 


А 2985. 

AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger, clerks, cashiers. — Ring Jay соу Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW! (01—222 2354/5817). 

TYPING, DUPLICATING, balance sheet 
specialists, and staff supplied by Jay Cory 
Lid, Windsor House, 46 Victoria Street, 
London SWi (01–222 2354/5817). 

YOUNG Y commencing A.C.C.A. 
studies would be pleased to hear from 
professional firms for the position of a 
junior audit clerk. – Box YL 2957. 


Write Today. Write now 
with details ofage, qualifications 
and experience to: Mrs. M. H. 


Pyne, IBM United Kingdom 
Limited, 389 Chiswick High 
Road, London, W.4 quoting 
reference FAr/A/148 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. tong or 
short periods or specific jobs. — Details from > 
Practitioners Services Bureau, 64 Ingleby 
Road, Шота, Essex (Telephone 01-554 3484). 





ARTICLED CLERKS 


ө ——— 
А В.А. (EAST AFRICA) graduate, with а 
pass in the Final Part I of the СЛ.5. examina- 
Чоп seeks articles. Available immediately. 
— For interview please write to S. Bhojani, 
118 Audley Road, Hendon, London V4. 
А B.COM. (Bombay University) with 
advanced accounting and auditing, seeks 
transfer of articles. Presently serving pro- 
batlonary period. — Please write to Box 
AB 2842. : 


XXXI | | ACCOUNTANT November 20th, 1969 


SMALL CITY FIRM has vacancies for 
articled clerks, preferably with some previous 
experience ір the profession. Personal super- 
yilon and progressive salaries. ~ Box SC 
TANZANIAN STUDENT with eight 'O' 
levels and four years’ experience in accounts 
seeks five-year articles ip with. chartered 





REFINERY 
ACCOUNTANT 


A vacancy exists at the Stanlow Refinery of Shell U.K. Limited near 
Ellesmere Port, Wirral, Cheshire, fora qualified Accountant, who will 
supervise the activities of a department of 17 people. His working. 
experience should include a knowledge of payrolls, capital assets and in- 
ventories, Investment nts, and cash office. An IBM 360/30 computer is 
used and an understanding of mechanised systems would be an advantage. 
This із an excellent openin g for a man looking for & progressivo career 
with the opportunity to widen his experience to cover other aspeots of 
fnance control. Р 

The cost of removing household effects to the area, if necessary, will be 
borne by the Company. Please apply in writing, giving fuil details, їо:- 















accountants. — Contact Samji, 5 Palace 
Gate, London W8 
S OF ARTICLES WANTED by a 


Pakistani (244), passed Intermediate, March 
1969, at first attempt, having experience in 
incomplete records, small/medium audits, 
to broaden experience. Principal's consent 
obtained. ~ Box ТО 2823. 

TWENTY-TWO YEARS, PAKISTANI com- 


Preliminary exempted, seeks articles in 
London. — Please write to M. Н, R. Bhuiyan, 
73 Ladbroke Grove, London W11. 

YOUNG with eight “О” levels, four 
years! experience 8s book-keeper in industrial 
firm seeks artícles with chartered accountants. 
Preliminary exempted. — Please write Box 
YOUNG MAN with seven ‘O’ levels, pre- 
liminary exempted, seeks articles with char- 
tered accountants. ~ Please write Box 
YM 2796. 

YOUNG MAN with five 'O'. and one ‘A’ 
level seeks articles іп С.А. fim. Avallable 















Shell U.K. Limited, immediately. — Write M. N. Basha, 36 
Recruitment Division, (U) PNEL/3, Great Cumberland Place, London W1. 
Shell Centre, London, S.E.1. 







PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP anD 








Cham 
Brid ове London БЕ) SEI HoP 1209). 

s offered on attractive 
una after short E idee period, to an 
able chartered accountant with at least 
four years’ experience since qualifying by 
F.C.A. London Wl. Staff ten. ~ Write Box 


2974. | 
BIRMINGHAM/SOLIHULL AREA. ~ 


YOUNG ACCOUNTANT 


Richard Costain Limited, the major international Civil Engineering and Construction Group, 












; Р YU Prospect of earl tnership, with 
employs a highly qualified team of Taxation Specialists at the Group Headquarters near capital requiremen een t "for тЇ Р man. ке 
Waterloo. muneration Pan Mie according to age and 
А hd — 6 bes Зна 

1 ntem ез 
E e een а Аі: р n assistant E 8 Tax Manager (U.K. Operations). an arrar ment with another frm would also 
Ə es of this post will include the preparation and eventual agreement with the Inland IRMINGH РА CHARTERED 
Revenue of the U.K, tax computations of some 30 companies, together with the associated BIRMINGHAM old established, £25,000 ёс. 
Investment Grant and Selective Employment Tax claims. In addition, there will be oppor- would consider, merger or oH. МЕ АЦЕ 
tunities to undertake external consultancy work. Pre peice to be piven dd clients and 


vda for retirement of present partners, 
АП candidates wili receive a copy ofthe Job Specifi cation and to prov ox BC 2897 Кылы 
BORDERS SF NEW FOREST, at Lyming: 


applications should be addressed to:- ton, Hants. Vacancy 


А for youn 
COSTAIN The Personne! Manager (678 A ), aceon а шелын dired W a expanding 
Richard Costain Limited, Senior троп prior to dete carly partner. 
О! etween 
111 Westminster Bridge Road, shi 00 and £2000. F a neg available if required. 
London, S.E.1. Interesting work, wit ИШ golf, sailing and sun- 


CAs, BRADFORD. "AREA, wish to meet 

С.А. with nucleus of work or amalgamate 
eae titloner. – Box CB 2898. 

ACCOUNTANT, London and 

Sunay wishing to extend practice wil 

рса smal! practice or blocks of audits 

complete record cases and small audits 


А B.COM. from overseas university with | А PAKISTANI (26), B.Sc. second-class, socks | А YOUNG AMBITIOUS MAN (22), | welcomed. Terms, cash or arrangements. - 
advance accountancy and economics, seeks | articles with chartered accountants. Prelimi- | with six ʻO’ levels and two ‘A’ levels and Box CA 2904. 

articleship with any firm of chartered ac- | nary exempted. — Please write to Asim Ali | with knowledge of statistics and computing CHARTERED ACCOUNTANT, aged 36 
countants In London. — Please write im- | Khan, 2 Mornington Avenue, London W14. | seeks articles with chartered accountants in | Would like to purchase a smal | practice ir 









mediately to Imamuddin Ahmed, 8 Codring- | A PAKISTANI (22), tment s In economi London. ~ Box AY 2921. London (City or West End); alternatively 
ni House, S Scott Street, Т London Е1. geeks articles tely with charte A YOUNG MAN of 19 looking for articles | would consider a partne p with а зой 
А В.С (Pakistani) all-round experience | firms In or around London. Preliminary | in London. Holding eight ‘O’ levels — first practitioner іп London who now require: 
incomplete records with London C.A.s. Last | exempted. — Please write to A. Hamid, | division in Cambridge School Certificate | another PEU d ЖЫР iy tc. to ANT CA 2913. 
weeks probation. Wants change articles. — | 42 Madeira Road, Streatham, London SW16. | with thirteen points — distinction in maths - | CHARTERED A ANT (aged 28- 
Write Daud, 44 Grove Road, London E3. A PAKISTANI (21), B.Sc., secks articleship | high credits in English and additional maths. | 35) required as resident. pa partner at Branct 
A MALAYSIAN CHINESE (19), with ‘A’ | in or around London. Six months’ accounts | Prelimin exempted. - Write Box AY 2833. | office of long established South and Wes 
levels in economics and geography and five | experience In a medium-size firm in London. KEEN KENYA AN ASIAN 0), with seven | Wales practico. Share not less than £2,30( 
О" levels lš imeludirig maths and English, seeks | Preliminary exempted. Available immed- | 'O' O levels including a high credit in accounts, | Р;а. on usual terms. ~ Вох СА 2834. 
< articles with chartered accountants in Lon- | iately. — Please write to Syed A. Rahman, 59 | seeks immediate articles. Preliminary охетр | CHARTERED ACCOUNTANT with smal 
don. ~ Please write to Lim Kah Yen, 2 | Dendy Street, London SW12. ted. — Please write to: Amin K. Virjee, 5 | practice or nucleus offered partnership afte 
Bedford Place, London WC1. ARTICLED CLERK required by chartered | Palace Gate, Kensington, London W8. trial period in ру North London/Hertford 
AN AMBITIOUS young lady articled clerk | accountantz, London W1. Thorough training. | PAKISTANI, 24, М.А. їп economics, Pre- | shire practice. Financial arrangements to sul 


seeks transfer, Principal’s approval granted.— | Persona! ар QE principal. Progressive | liminary ‘exempted, seoks асер. Kindiy applicant. — Box СА 2824. 








Box AA 2860. salary. – Box CA 2975. communicate to M. Huque, 73 Гадбгоке CHARTERED ACCOUNTANTS an 

AN EAST AFRICAN STUDENT, B.Com., | A SINGAPOREAN CHINESE STUDENT, | Grove, London WII. " interested in acquiring practices іп Londo: 

seoks articles with a chartered accountant | age 20, with three 'О' levels and two ‘A! | PAKISTANI COMMERCE GRADUATE | ог surroundin ng arcas with gross feo incom 

firm. ~ Please contact, В. H. Virani, 16 | levels preliminary exempted, seeks articles seeks articleship. Age 23 years 8 months. of up to £5,000 p.a. ~ Box CC 29 

RO PARIST ANI an. Co E Grad te, Ph e d BS. Yan 28 Сели PAKISTANI COMMER ERCH GRADU | 

К mmerce Gradua ease te to а A St arles MMERCE GRADUATE 

seeks articles in London area. Several years "| Square, London W10. Р seeks articleship, age 22 years 11 months, CITY CHARTERED ACCOUNTANTS 
ence in commercial organizations. | KENYAN ASIAN (20), with 'O' levels and | preliminary exempted. — Box PC 2874. medium/small, ex expanding, , require young 

Avallable immediately. — Please write to | three years’ experience, seeks articles. TRANSFER OF ARTICLES sought by man of ability ani ence, qualifying 

M. Ramzan, 5i Someron Road, London | Preliminary exempted. Well conversant with | Malaysian student. Seven 'O' levels, four 'А' him to manage a challenging audit sec- 

. auditing, incomplete records and final | levels. Passed intermediate C.A., C.LS. Чоп now, with view to becoming a part- ' 

ARTICLED CLERKS, some experience | accounts. — Please write to Shirazk К. | Sitting November 1969 Part I С.А. Principals ner within a definite period. ~ Full details | 

essential, excellent prospects, good зајату. – | Rahemtulla, 5 Palace Gate, Kensington, | consent obtained. — М. Y. В. Н. Litaf, to Box CC 8344. | 

Вох АС 2781. London W8. $ 46 Bryanston Square, London W1. 
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OVERSEAS. - 


. NIGERIA - 


M" fitm have vacancies for qualified accountants in Nigeria, 


` The work js interesting and varied, offering opportunities for a career. 
The initial. salary for a recently qualified man will be £N3,000 


(equivale to £3,500 sterling) or according to experience. Furnished . 


| accommodation 2nd various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 


provide a ^ good standard of living and margin for saving. — Apply 
Box NI 11212 





WEST AFRICA 


CHARTERED ACCOUNTANT, preferably not over 45, required 
for NIGERIA, by firm of Chartered Accountants with other offices In 
West Africa. 


Starting salary the equivalent of £3,850 sterling a year Increased 
according to experience with regular review. Excellent prospects 


and scope for su tial saving. 

Family | passages, rent-free furnished accommodation, car and 
running expenses and other benefits provided. Elghteen months’ 
tour renewable with three months’ home leave on full pay.— Please 
write чю Ref. C to Box WA 11199. 


[А 
| 
П 


CHIEF ACCOUNTANT | 


ZAMBIA 


ГА major British construction group with world-wide interests 






requires а Chief Accountant at the head office of its Subsidiary ` 


сошрапу їй Zambia. 


` Не will'be required to take up his duties in Kitwe at the beginning - 


of 1970 апі will assume full responsibility for the accounts and 
secretarial functions in the following April. His tour of: duty in. 


Zambia will be on contract for three years, after which continuity. 


or an alternative post at home or overseas is envisaged. 


Applications are invited from qualified accountants aged between 
25 and 35, preferably with experience in the construction industry. 
Salary will be within the range of K6 ,000-K7, 000 ск to 
£3,500—£4, 000 sterling. 

1 
о ж' treb housing 
* financial assistance towards primary education costs 
* geticrous leave and travel allowance ' 









Please EH Personnel Officer (АЛ) 
THE CEMENTATION COMPANY LIMITED 
681 Mitcham Road, Croydon CR9 ЗАР ^ 





. and regularly reviewed, with corresponding i 
























































я V ACCOUNTANT. Ez cca eee 


GHAN A 
AND SIERRA LEONE - 


International firm has vacancies for qualified accountants in Ghana 
and Sierra Leone. The work is interesting and varied, offering 
opportunities for a career, The initial salary for a recently qualified 
man will provide a good standard of living and margin for saving. 


Furnished accommodation provided. Initial tour of 18 months . 


with generous paid leave. - Apply Box GA 11131. . 


. WESTERN 
AUSTRALIA — 


The rapidly expanding practice of an International lina of x 


Chartered Accountants in Western Australia 18 ene newly 
qualified U.K. Chartered Accountants to join their 8 


In addition to those who wish to emigrate to Australia, there 
are also openings for two-year contracts with return fares paid 
to the U.K. at the end of the contract. 

These vacancies are for recently qualified accountants arid 
November finalists, as well as those with up to three years’ 
post-qualification experience, and offer broad professional 
experience in an interesting and challenging environment. ЗА 

Initial salaries would ђе in the region of A.$5,000 per annum, 
increases for-applic- 
ants with post-qualification experience. 

Initial applications stating brief background details should be 
made in confidence to Box WA 11179, and interviews will be 
held in London. 










Invaluable Experience 


PARIS or 
BRUSSELS 


Newly-qualifled chartered ог certifled accoun- 
tants will ђе given the status of senior auditor , 
wheri they tàke charge of audit teams In Paris or 

~ Brussels. 

: Profitable experience will be gained by. working 
with the most progressive American and conti- 

- nental accountancy techniques, auditing Euro- 
pean subsidiaries of leading British and 
American companies. 

‘Senior auditors in European Cities enjoy a 
generally higher standard of living than their 
„сотетрогапев іп England. Promotion ја fast, 
and based entirely on merit. · 


. Please write to: 
, F. B. Lough, Price Waterhouse & Co., 
`` 47 Avenue de l'Opera, 75 Рапв, 2% 
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Central Africa 


‘Deloitte, Plender, Griffiths & Co invite applications from 
recently qualified accountants and November finalists for a 
two-year appointment to thelr offices in Zambia at Lusaka and 
-Ndola. A starting salary of not less than K5,400 (£3,150) per 
annum will be-pald together with an annual car allowance of 
K360 (£210) ane free accommodation. Other benefits include: 

@ Air fares to Zambla for the applicant and his family. 

@ A settling-in allowance pald on arrival. 


@ Return fares to the United Kingdom after ‘two years’ 
“service or an equivalent cash bonus. . 


ө Five weeks' holiday per annum. 
@ Pension and medical benefit schemes. 


Zambla offers excellent social and recreational facilities and 
1з well placed for travel to other parts of the African continent. 
The level of salary together with other fringe benefits enables 
substantial capital to be saved over the period of the contract. 
Successful applicants would be expected to fill responsible 
positions on the audit staff. 


Please write to: 
· David Е. Pratten, 128 Queen Victoria Street, London EC4 


ЕЕЕ ПЕГЕ ЕГЕЈ ESSE SESS 


A 


Milan 


‘Chartered accountants with ability and enthusiasm zi 
will have ample scope for advancement on the 


staff of our Milan office, As senior auditors 
examining the accounts of itallan subsidiarles of 
International companles, they will gain profitable 
experience in modern American auditing methods. 
Professional training and language courses are 
provided to promote the rapid development of 
members of the staff, 

Salaries will enable newly qualified accountants Іп 
Milan to enjoy a standard of living unlikely to be 
equalled by their contemporaries In England. 


Interested' chartered accountants should write to s 
ЈЕ. B. Lough, Price Waterhouse & Co., ' 7 
41, Avenue de l'Opéra, Paris, 2°% 


. THE .- 
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International firm of accountants have a vacancy in | 
their Geneva office for a Chartered Accountant with | 


good post-qualification experience mainly for audits 
of foreign companies operating in Switzerland. 


Knowledge of French advantageous but not essential. 


This position offers interesting work in a pleasant 
country with low personal tax-rates. | 

For further information please reply giving full 
particulars and previous experience to Box SI 11138. 





If you are a young 


Chartered Accountant, woul e 


like to work near Geneva 
. and make alot of money... 


This should be just the opportunity you've been looking for. 

It’s a job with one of the most dynamic and exciting companies 
in the world, whose activities currently include mutual funds, 
banking, life insurance and property development. А company 
which is growing so fast that the opportunities for personal 
advancement are exceptional. : 

Right now, we are looking for young accountants, under 30, 
to become part of our executive orientation scheme. They will start 
off by working in the Corporate Audit Department as an initial 
phase in their development as executives in different areas of 
Financial Management. 

It'll be a demanding job, but then we'll pay а lot for the right 
people. In addition to an excellent salary there are very attractive 
s benefits in the form of я pension plan and profit sharing 
scheme. 

If you join us you'll be working in Ferney-Voltaire, 5 kms 
from Genera. So we'll pay you relocation expenses and give you all 
the assistance you need in finding accommodation. 

| Send your “Curriculum Vitae", 1 photo апі salary. 
requirements (quoting reference O.A.E.) to: à 


John Coroon ^ I C) S р 


Personnel Department — 
International Life Insurance 

1 Olympic Way Wembley Park 
Middlesex, England 
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A wel! 


ACCOUNTANT 


OUTH AFRICA 
JALIFIED ACCOUNTANTS 


tablished firm of Chartered Accountants In Johannesburg has 


vacancles for qualifled accountants currently employed in public practice 


accountancy, Post-qualification audit management experlence preferred. 





Candidates should aspire to a partnership. Аде range 26—35, older applicants 
will be considered. Starting salary 15 negotiable depending on qualiflcations 


and expérience offered. 


If you are seeking a higher standard of living, In.a fast 
growing economy with a moderate level of taxation, in a 
сошћегу with а temperate climate, send brief details of your 
сагеег бо date in complete confidence. 


1 


Ap Ointment 20 51оапе Street, London SW1 01-245 9156 


Interviews will be held regionally. 


PORTUGAL 


"Thomson McLintock & Co have vacancies for chartered account- 
ants in their Lisbon office. The successful applicants will not only be 
technically e but also able to deal successfully with new 


clients as wel 


as established work. The work will therefore be 


demanding'and will lead rapidly to considerable responsibility for 


the right men. 





Remuneration initially will be around £3,000 per annum (or 
equivalent) and there are several fringe benefits apart from the low 


rate of local tax: 


"Weare looking for people who speak some Portuguese ог г Spanish, 


but other applicants are not 


ruled out. Training in the U.K. is 


available if necessary. In the longer term there will be opportunities 


to transfer to associated firms in 
Portugal. | 


other countries after a spell in 





Applications, together with full particulars, should be addressed to: 
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HARTERED ACCOUNTANTS Manches- 
and West Riding would like to mest 


ho are expanding tbrough 
clients. Object: mutual 
Hons. — ~ Box 
with сар! nM, 
Partner, cap ог an 
practice; which Is expanding 
, and which has ample accom- 
ог further ‘expansion. This із a 
und capital investment with excellent 
owth prospects. – Box СА 2836. 
IHARTERED ACCOUNTANTS with sur- 
us accommodation|in the Knightsbridge/ 
ensington area, wish to acquire block of 
kd pr Ca E RM - 


RTERED ACCOUNTANTS with liveld, 
bstantial and congenial practice any 
fice көш По Strand area аге looking for up 

now aged under 3 
| and able to bring In 
ous of шь Lack оё capital 
man, — Please 
Fite аи to Box А 2929. 
HARTERED ACCOUNTANTS with varied 


octal seek С.А. male or female . 
| senior deol i with а view to partnership. 
Ар ју , Crick & Co, 


Staff Partner 
33 King William Street 
London ЕСА 


CITY CHARTERED ACCOUNTANT Nu 
large firm experience and now possessing 
nucleus wishes to consolidate within. а 
medium-sized firm with a view to partnership. 
– Box CC 2941. 


CITY CHARTERED ACCOUNTANTS, 
old established. G.R.F. £15,000 approxi- 
mately, One partner continuing- Interested i in 


arrangement with similar or larger firm 
Succession in kis to ten years contemplated. 


= Box CC 2911. 
qus tal and 


CELLENT OPPORTUNITIES for уо 

aual fod accountants with konio capital i 
poss! а nucleus of fees to join fast-expand- 
ing practice in SW. Essex area. First-class 


opportunities for men of tha rigi right calibre. — 
Box EO 2940. 


"EXCEPTIONAL OPPORTUNITY: 
IN THE CITY 


Expanding firm of Chartered Account- 
ants with three partners seek a young 
паге, о act as pedonal аунап 
ip, to act as t 
to the partners fora probationary, period. 

- Box EO 8301. 





F.C.A., North-west London. G.R.F. £10,000, 
wishes to Оса an tion with similarly 





FIRST-CLASS CERTIFIED PRACTICE 

for sale, West Riding of Yorkshire. G.R.F. 
.500, А.Е. are £6,000 and expanding. 

Easily Price £8,500 including 

fixtures and fittings. — Box FC 2931. 

IF YOU ARE ee a со the better 


tered accountants wish to 
purchase о imal! practice or block of audits. ~ 
ree Box LC 


CESTERSHIRE CHAR 
TI gross fees £20,000, seeks with 
«шг of larger local practice. = Bor LC 


Chartered 
(36), wishes о purchase а practice or block 
of audits and would consider buying а share. 
— Box MC 2924. 
MANCHEST 


blocks of audits or small practice up to 

‘000. Capita! or income settlement en- 
visaged. — Box MC 2899. 

MANCHESTER. – Young A.C.A. very keen 

to commence as sole practitioner wishes to 


dential. – Box МҮ 2910. 
MY FEARS are those shared by all young 
practitioners and I would like to associate 
myself with a London firm with a view to 
partnership. – Box МЕ 2922, 
MY LEASE in the City expires at Christmas 
and I would liko to 


an available room. – Box ML 2961. 

NORTH MANCHESTER TOWN. - Prac- 
titloner taking directorships and relinquishin, 
those audits (fees £750) can offer thom with 
share of office accommodation to qualified 
practitioner (or with nucleus contemplating 
.practice) їп exchange for some professional 
assistance. Other working 


arrangements 
possible. – Box NM 2786. * 
OFFICE WANTED on working arrange- 
ment. Experienced and capable chartered 
accountant (32), with сагона nucleus seeks 
London office accommodatt non B 
working аде rr рат with 
Ма 4o parne - Mi ји please to 
ox 

or MIDLANDS chartered Mr tor 

arrangements with another or 
firms) to strengthen audit teams etc., in 
order that a better and fuller service can 
given to larger clients. - Box NM 2563. 
OLD-ESTABLISHED "LONDON FIRM 


th a view to amalgamation. — 
| reply to Box OE 2812. 





XXXV 


PRACTICE WANTED, any ие by Mai- 
chester C.A. Good price offered. — Box 


2900. А 
PROGRESSIVE FIRM of chartered ac- 


countants are willing to conduct confidential ' 


negotiations on the possibilities or amalga- 
mation, succession or purchase о ractices 
ї uth Lancashire/North with 
staff, work-load or pending retirement 


2 
тоот DEVON. - Small С.А. practice for 
. £5,000 G.R.F. offered at £7,500. – 


CO ANTS 
eg 33—40) at their old established principal 
Good general oxperience, capacity 3 and 


£3,500 upwards. Са Atal nd - pui 


£1,600 р.а. Accounting 


Hampshire practice: 
professional experience, a sound knowled 
of taxation, organizing ability and be capable 
of taking immediate responsibility. 

tunity for ambitious and enthusiastic young 
С.А. who Is keen to make his way in practice. 
Immediate capital not ошоп 1 and, 2 
right applicant, share o ure profits wi 
amply provide cost of goodwill. - Box TP 


TOP PRICES PAID FOR PURCHASE of 
small practice or block of audits In London 
area. – Box TP 2965. 
WARWICKSHIRE/WORCESTERSHIRE 

— Chartered accountant with own zmall but 


"growing practice seeks К working 


with established oner ~ 


ANT 
blocks of foes, 
in confidence to Box YC 2966. 





BUSINESS 
Se ER: 





, read made сотрапјеа. ~ 

An trades — and rapid | company formations 
Cunder eie supervision of T. A. Herbert, 

nnual returns 4s per dozen net ak Is). 

- Ui ness Pn Company Ri ons 


Limited, Moorgate, London ЕС2 
ME 382 SUP of Strand, WCD). 
RMED PROMPTLY. ~ 
. books. mem. в. 
arts. Also ons EM ready-made 
companies, — R & W Ltd, 124 
Gt bridge Road, London N17 (01. 


have a selected number of properties avail- 


rdiet = Uni Land Sale 
Street. London W1 
BOUGHT OR COLLECTED. 
you whether you have one 
ation-wide service. No 
ful. — Professional & Т. 
Services Lid, Protection House, London 
Swi TMA Caul 9396 RMATIONS I lines). 
S from £12 plus 


ieri ere id висе. - R 
Ltd, 14 The Mall, eon Ww СЕ) 5459/ 
01-997 2476). 


СОМРАМУ 


FORMATIONS 


£34 complete 
Company searches from 7s 6d 
B. ВЕС 


G. ISTRARS LTD | 
30 Baker Street, London WI 01-486 5353/4 
EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE #12 plus duties - 








а} 
^. READY-MADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
7 NATional 5434/5 | 


CHAR 
an additional partner . 


able for investments, 45 per a estate duty T 
versal & Finance 
01-935 559 as 





о Ser Res, 








KS theatrical management or prod 
Mst po anli r of services of an artist req: 
роко 2902. 


XXXVI - pt ~ 


= |. 7 ACCOUN LANE 


“BILL DISCOUNTING FACILITIES - 


City Institution can offer valuable assistance. 


Apply Box BD Es 


COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS. Fast 


< rellable service. — Professional & Trade 


Services Ltd, Protection House, London 
SW4. (01 720 2202170, 
EST. OMPANY e ed in 


~ Let us in 


e УМА E working ipt ом То 


wstream 
Finance Ltd, 25 Saddlescombo “Way, Wood- 


| * aldo Park, London N12. 


· Вох J 


JERSEY LIMITED COMPANY for sale. 
Clean company, no Habilite, assets in cash. 

own pro , shares and securities 
in U. К, K or abroad. ~ У Write confidentially to 





LEWIS, COATES 


-. * & LUCAS LTD 


re-register 
~ Limit 
© Kent 


-Capital required 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 

statutory books. Guaranteed no trading. 
_ Transferred i in ten minutes. 


5 £40 (inclusive) 
; Amberle House 12 P Norfolk Street, 


вмре Bar 527 (4 lines ne). el, OP. 
and at Melville „номе, 2 elville Street 


E s SO 47/8 
Established 1921 





MAXIMUM MORTGAGES avallable for 
House purchase to КЕНЕ applicants. Other 
uiries consldered Including re-mortgages. 
Lu пили d mte 
ow Lane, London 
READY-MADE MPANIES #59 


transferred hain rations ~ 

soven days А 9s (pius 5 aub. Companies 
unlimi 

; 61 Fairview EEA Gülfogham, 

edway 32558) Code OMA. 





` :SECONDMORTGAGES: £300 upward, 
repayable up to five years. Brid ng 


Loans and Finance. Inqu 
‘invited, ~ Write: ATER MORT AGE 
AND FINANCE CO, 34/40 Ludgate 


Hill roncon EC4, or telephone ~ 
01-529 676 





START YOUR OWN publishing business 


. without experience in association with and 


with the help of an international company. 

approximately. – App : 
‘to — International Publishers 
egent Street, Glasgow C2. 


in writin 
184 West 


| TAX LOSS COMPANY REQUIRED. -- 


“Plant hire, earth moving contractin 

quarrying or kindred trades, with a 

"tax losses of £50,000 to £500,000 and 

upwards, Still trading. — Apply Box 
1; 6596. 


Annual Subscription 
80s post free 





TAX LOSS COMPANY required, still 
айп in warehousing, storage or haulage. 
Nothing undet £2,000 agreed losses con- 
sidered: D No g pper Ga limit - Apply С, L 
tral House, Ongar, 

Baverstock 


HART & CO 
(CITY ROAD) LTD. 
1-3 
Leonard Street : 

London E.C2 - 


01-253 4108 


HART FOR COMPANIES 


PROMPT BFFICIENT SERVICH 
£12 plus stamp foo 


READY-MADE £40 
For accountants and solicitors only 





BUSINESS PREMISES 


CHARTERED ACCOUNTANT with some 
available time seeks accommodation in the 
City of London. – Box CA 2962. 

HORNCHURCH, ESSEX. – Accountants 
with surplus furnished office accommodation 
willing to sub-let and/or enter working 
arrangement with other practitioner. — Write 


Box НЕ 2914. 

BING TAT, Dy Chy Bim. 
sq. ft r to let by City firm. 
Tel hone) Secretarial Audit Staff Services 
avaliable, If required. — Telephone м. G. 
Hart, 012626 4271. 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
' classes of business are invited to apply 
for an a in. the U.K. to the 
Commercial Union. Assurance Group, 
St Helen’s, 1 Undershaft, London i 


да БРИ 379 Rumler Real, 
tin unley Roa: 
Litom Tel, 058221147. First-class work, 
promptly executed, reasonable rates. Thirty- 
six hour postal service for urgent wo: 
ENCYCLOPAEDIA OF ACCO 


Accountants" 


edited by George Lisle, C.A, P.F.A., William 
Green & Sous, Edinburgh 1903 vols 1 to 6 
including Index vols 7 and 8 forms, 1906. 


Rare collector's item £65. — Box EO 2798. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, dac goarantet 
rebuilt Natio Burrou 
Sundstrand an озата зе Wat 
accounting m: ‘ 
Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & Р. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATO REBUILT 
NATIONAL ACCOUNTING CHINES, 
3] and 32 typewriters and duplicators, sold, 
hired, bougbt,, ерге terms. Burrou: 
accredited d MacVelgh & Larkin, 
55 CE Strest, pile ЕС1 (opp. 
Farrin ngdon Station) (CLErkenwell 7434). 
B. CE S » Schedules е Пу 
typed at home. — Phone 01-954 03 
write Box BS 2832 
SM ad uoa aa OFT 
Top brands discount service. — Write for list 
free voucher to Cigar-Plan (AC.3), 
Birmingham 20 


Havana Howse, В 


FACSIMILE. TAXATION FORMS 


COMPANY. FORMS 
A Complete Range 


40s per 180 Clis postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tel. 9155 '0838/9 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: : 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
(aluminium or plastics), bronze, brass, 
stainless-steel, rubber stamps and directory 
boards also supplied quickly. Samples and 

prices by return. 
Сой Road, Harrow, 
ON Sales) | NORthwood 24326.) 

TO 30 PER CENT DISCOUNT on 
branded ts. Wiltons, Axminsters, Orien- 
tals. Tuft £200,000 carpets on display 
in our exclusive London and Northern show- 
rooms. АП makes available with full manu- 
facturers' guarantees. Free delivery U.K. No 
imperfect goods sold. Expert fitting service 
avaliable most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A. С. — Podis 
Bull et Co S ou aodio de. 
London, 01-248 7971 са зе аца 

S el. EU 21428) 35]61 Lever Lever Street, 
sis (061 3687/8/9). 


Novembér 20th; 1969 


MECHANIZED ACCOUNTING. ~ We E 


offer you accurate and up-to-date methods 
to your requirements. Strict] 
Вета. — Contact Mrs Southgate, 01-733 


PROFESSIONAL & HOUSE; 








ABBEY CRAFTSMEN LTD 
Т Park Works, Kingslay, Bordon, Hants 





STOCK VALUERS 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-789 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW: 


. . Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 


Established 1846, 





SALARIES 
AND LOCATIONS 

Advertisers are invited to state in 
their advertisements the approxi- 
mate salary rangi that they are 
prepared to give or require, and 
' also their geographical location. 
This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





ANNOTATED TAX CASES 


Edited by PETER REES, О.С. 


Published frequently: Reports of Revenue Cases decided in the Courts of England; 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


"151 STRAND ·. 


GEE & CO (PUBLISHERS) LIMITED · 
LONDON, УС? P7 
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MANY ALTERATIONS 
AND ADDITIONS 
INCLUDING 
REQUIREMENTS OF 
COMPANIES ACT 1967 
IN THIS ENLARGED 
EDITION 


Price 90s net 
94s 6d post free U.K. 
97s 8d Overseas 


700 pages 














THE 


ACCOUNTANT | оса 


THE SECOND EDITION OF THIS 
WELL ESTABLISHED AND SUCCESSFUL BOOK 
^" Now available 


MANUALOF _ 
UDITING „с 


This book was first published some three years ago and has since gained wide 


acceptance as a guide to modern audit techniques and procedures. Now in its - 


second edition, the book offers practical guidance, backed up by detailed 
questionnaires and check liste, on how an audit should be carried out under 
the United Kingdom Companies Acts. It also provides guidance on the addi- 
tional responsibilities whlch arise when an auditor is reporting on the. United 
Kingdom subsidiaries of United States or Canadian companies. 


Important new features of this edition are the rewritten chapters on ‘Invest- 
ments’, ‘Taxation’ and ‘Auditing Procedures for Computer Applications’. 
Furthermore, the whole of the book has been revised so as to reflect the 
requirements of the Companies Act 1967, and the recent pronouncements of 
The Institute of Chartered Accountants in England and Wales. 


For new readers of this book it may be convenient to mention that In recent 
years the whole approach to auditing has changed. The old concepts of 
routine checking: and vouching have gone and new standards are being set 
and new procedures evolved. This has become more than ever necessary by 
the Increasing use of computers for which auditing techniques now have to 
be designed, 


Taking as his starting-point the system of internal control installed by manage- 
ment, the auditor's task is to point out the weaknesses to his client and to 
make a tailor-made audit programme to fit the job In which tests of the day-to- 
day transactions are cut to a minimum. The auditor now observes, at regular 
Intervals, the physical stocktaking carried out by his client's staff; if his report 
to shareholders Is not to be qualified, he requires his client to maintain a higher 
standard of book-keeping and accounts than hitherto. His audit is carefully 
planned and із backed by a well defined system for the preparation, filing and 


. presentation of working papers. 


GFE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of 7he Accountant | | 01—836 0832 
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INDUSTRIAL PROPERTIES 


| PLANT and. MACHINERY 
FIRE LOSS ASSESSORS | К 


20 Напоуег Square Lóridon WiR OAH Telephone 01-629, Sip 
Telegrams. ‘Anitefrank London W1 OAH Telex a 


THE JOHN CHURCHILL ORGANISATION 


Specialists i in | STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 


Valuation of stock for asset verification pending audit, sale, merger, probate, etc, 
PLANT AND MACHINERY :valuations (1967 Асі, Sec: 16) United Kingdom coverage. 
Valuations are in Зе with: latest Institute recommendations. А 
Inquiries welcomed from commercial or professional accountants; ае гай Office; 
‚ 155 High Street, , Bromley, Kent BRI ЈЈЕ. , 


01-460 8601/9220. 
JOHN CHURCHILL & СО, F.S MA. INCORPORATED VALUERS. 


J Pa FACTORIES 


. , Rating, Fire insurance вала 
FULLER PEISER & со Betterment Levy purposes. 





Plant and Machinery Valuers.. 


3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS _ 


emo v ENT твар ишы О 
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SENSE IN SALARIES? 


MANAGEMENT CONSULTANCY 
— NEW STATEMENT 


LEVY ON FREE HOUSE PLOTS 


BUSINESS RATIOS AND 
CREEPING INFLATION 


BASIS OF CHARGE TO UK TAX 


BALANCE SHEETS OF 
INVESTMENT TRUST COMPANIES 


INSTITUTES INTERMEDIATE 
EXAMINATION RESULTS 


QE THE R MEDE E E 
FOR THE THROUGHOUT THE МУ 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members | 
of the extensive facilities available. 


| M yeh 

Ив И QC EUM IKE C MEME en 
About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. | is essential to attract the interest of 


-young men and women of the right calibre to the profession, and listed below аге 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


: •. Local. Liaison Officers - » Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands * |nformative booklets and leaflets 


* Visits to universities by the Students' Advisory Officer 


* Advertising in national and local newspapers: university vüblicationg; and 
~ school magazines 


* Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16 mm. 22 minutes) 
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151 Strand, London WC2 Telephone 01—836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


м 
Subscription Rates 
Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Conc ssional rate for students: £4 55 (forms on applicatlon) 


о, 
| 


Classified Advertisements 


Retes and Information 


A minimum charge [в made for each advertisement which covers up to five lines 


(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest 3-Inch. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues, They cannot be 
аррпед retrospectively or for advertisements which are to appear at fortnightly 
or longer intervala, 

The' concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 
Except where special arrangements exist ALL ADVERTISEMENTS which are 


Charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. 


‘LEWIS, COATES & LUCAS LTD 






LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
апа at 

'2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companles) 













Basic 


Situations Vacant/Articles Vacant 
Minimum (5 lines) £1 10s Od | Os Od 


Concessional 


Per line, in addition 6s Od 4s Od 
Per inch semi-displayed £5 5s Od £3 10s Od 


Fully Displayed (min. 2 inches) 
Per inch (1x 1& inches) | £6 Os Od | £4 Os Od 
Situations Wanted/Articles Wanted 





Minimum (5 lines) £1 25 69 15s Od 
Per line, in addition 4s 6d 3s Od 
Per inch seml-displayed £4 10s Od £3 Os Od 





All other categories 
Minimum (5 lines) 

Per line, in addition 7s 6d 5s Od 
Per inch semi-displayed £6 Os Od £4 Os Od 


Box Numbers | 3s Od | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date, 


All classified advertisements appear automatically in The Accountant and ín 
Taxation, 





£1 17s 6d | £1 5s Od 


CLOSING TIMES 


Semi-displayed and Run-on: Acceptance, alteration or cancallation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 
These times are subject to alteration where bank or publlc holidays or any other 


reason make it necessary to go to press earlier. Notice of such alteration will be 
given in the classified columns. 













RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 






ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time ~ 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
zu EGG you. Hundreds of vacancies: salaries £1,000 
to £6,0 


If unable to call, then telephone - or write — for the 
relevant list. 










Public Practice: A. J. PrrTMAN. Tel. 01—628 4550. 
Commerce and Industry: 
London: B. ЈАМЕЗ, Tel. 01—628 8371. 
Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 









EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 
than sixty applicants every week, Our fee ~ 5% — applies 
only when the post is filled by us. 







To register your vacancies ring R. OWEN 01—628 8860. 
* Saturdays by appointment. 
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CLASSIFIED 


ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding T orieinal documents, 
goods or payments of any kind, nor are they available for the distribution of 


or canvassing matter. 


See preceding page for rates and latest times for acceptance. 








OFFICIAL 
APPOINTMENTS 








LONDON BOROUGH OF BARKING 
BARKING REGIONAL COLLEGE 
OF TECHNOLOGY 


Longbridge Road, Dagenham, Essex 
RMB 2AS. 


Constituent College of the proposed North 


, East London Polytechnic. 


` Required as soon as possible: 


SENIOR LECTURER/ 


To teach up to degree level. 


Appropriate academic and/or professional 
qualifications with commercial or industrial 
experience. Research encouraged. 


SENIOR LECTURER 
or LECTURER 
GRADE П in 
FINANCE and/or 
TAXATION 


An interesting and challenging career oppor- 
tunity in teaching for a qualified accountant 
or graduate. The successful candidate will 
lecture on degree and professional courses 
and assist in the development of the rapidly 
expanding Department of Business and 
Management Studies. 


LECTURER GRADE I/M 
in FINANCIAL and/or 
INDUSTRIAL 


. ACCOUNTING 


Candidates should possess appropriate 
academic qualifications and some commer- 
cial or industrial experience. 


SENIOR LECTURER 
(Temporary) and 
LECTURER GRADE II 
in MARKETING 


To teach to degreo Теме! and develop the 
subject and its techniques in both national 
and international areas. Research will be 
encouraged. : Graduates with some com- 
mercial experience preferred. The Senior Lec- 
turer’s post will be Temporary, until August 
3ist, 1970, in the first instance. 


Salary: Senior Lecturer — #2,417-#2,752 
er annum, plus £85 London Allowance. 
urer Grade I ~ £1,110-£2,080 per annum, 
plus £85 London Allowance. Lecturer 
Grade П ~ £1,827—£2,417 per annum, plus 
£85 London Allowance. 


Ма pap ance forms and further particulars 
ble from the Principal. 














PERSONAL 





GET AWAY FROM IT ALL this winter at 
the Manor House Hotel, Moreton-in-Mars) 
Glos. Central heating and log fires, good fo: 
and fine wines, radios in all rooms, colour TV. 
Ideal for a winter break of any length. 
TAXATION? CONFUSED? Then join the 
College of Taxation’s ten-week course, 
Tuesday and Thursday, 6.30 p.m. to 9.30 
.m. at The Waverley Hotel, London WC}. 
ixty hours £40. Course starts January 27th, 
— Brochure from 01—584 5392 or Miss 
Р. W. Ettridge, Атлл., 128 Shirley Road, 
Addiscombe, Croydon CRO 7LN. 


PRACTITIONERS 
SERVICES BUREAU. 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Detalls from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01–554 3484 
Applications from 
Freelances also Invited 


SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY, — 
Require and supply all grades, ТОРУТ 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy an 

secretarial staff. Male and female. Permanent 
and temporary. For the best cholce with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01—493 5591), 1 Philpot Lans, 

treet, London EN 


Street Station), London W1 
ACCOUNTANT (newly qua fied or equiva- 
lent) required as personal assistant to 
chartered accountant, commenciag in the 
x таг Buy ed interesting position — West 

ellent salary. Write Box 
AN 2950 


ACCOUNTANTS (BRIGHTON) require 
senior assistant for varled work in progressive 
firm. Good working conditions їп modern 
Offices. No Saturdays. Three weeks' holiday. 
Pension scheme. Salary according to experi- 
ence. — Box AB 2995, 
ACCOUNTANTS REQUIRED to work in 
London. No age limit. (a) Audit clerks 
(qualified or unqualified finalists) thoroughly 
experienced incomplete records. (5) 
accountants (or very experienced finalists) fied 
taxation &nd correspondence department. 
— Full particulars to Box AR 8440. 
ACCOUNTANTS with modern offices, 
pleasant South-west Wales market town 
require an assistant, Ја qualified in 

which case there will be partnership pros- 
pects, Free life insurance and optional 
pension benefits. Own staff informed. — Full 
details in confidence to Box AW 2863. 

CITY FIRM of chartered accountants with 
n expanding practice requires a young 

accountant to act as personal 





зи to а partner. The position offers 


excellent prospects and a good commencing 
salary will be paid. -- Box АС 2950, 


Deputy 


November 27th, 1969 


Finance Officer 


Applications are invited for the post of Deputy Finance Officer. 
The responsibilities of the post will be exacting in an exciting and 
challenging environment. Particular duties will arise in the adminis- 


tration of the whole Finance Office, in formulating financial and 
budgetary planning and in designing management and information 
systems for commercial operations. 

Applicants with appropriate qualifications are sought from all 
spheres of accounting, and management/systems ехрепепсе is very 


desirable. 


Salary scale £2,650—£3,670 р.а. with F.S.S.U. Superanndatioñ: 

Detailed applications, stating name, age, qualifications, career to 
date with specific details of experience, and the names of three 
referees should reach the Establishments Office (A), The Open 
University, Walton Hall, Walton, near Bletchley, Bucks, by Friday, 


December 19th, 1969. 


Persons interested who wish to discuss the position before 
applying are invited to contact in confidence J. H. Austin (Finance 


Officer), Telephone Bletchley 4066. 








ABOUT EIGHT MILES from Dorset coast, 
C.A.s require young qualified man for 
general practico H a view to later partner- 
ship. – Box AE 2935 
A CITY FIRM of chartered accountants with 
interesting and varied practice requires a 
senior assistant, preferably with two to three 
years’ post-qualification experience, although 
finalists will be considered. Definite partner- 
ship prospects for right man. – AM with 
brief details for interview to Box 
ROVEMENT opportunity. 
Our many clients in the profession, commerce 
and industry have retained us to fill literally 
hundreds of posts AT ALL LEVELS - 
aries are excellent, full market value and 
above. For a prompt and professional career 
service ring ACCOUNTING ASSOCIATES 
AGENCY, 01-794 0202. (24 hours), 457 
Finchley Road, London NW3. 
AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 
opportunity for qualified man wishing to 
specialize in taxation. ~ Apply to D. N. 
Williams, 2 Edmund ошо, Newhall Street, 
Birmingham 3. 





ALL LEVELS OF STAFF required by 
West End Chartered Accountants. 
Young staff and clients, interesting and 
varled professional work and some 
unusual non-professional ventures. Ex- 
ceptional opportunities are available 
for those able to accept responsibility. — 
Box AL 8453. 





AN ABLE SEMI-SENIOR who wishes to 
progress, is offered an interesting appoint- 
ment at a good salary by chartered account- 
ants. London W1. Experience would be given 
in correspondence tax and company work. — 
Write Box AA 2879. 





AN ATTRACTIVE ОРРОВТОНТТҮ wit 
good prospects is offered vM charte: 
accountant, London W1 (staff ten) to 
senior with good allround experienc 
(including tax) who wishes to make а cared 
in the profession. — Box AA 2976, 


ANDW W. BARR & CO. – We require: 


(a) А personal assistant for one of our 
partners to handle а variety of 
professional work. 


(b) An experienced assistant for our 
personal tax department. 


Please write to Staff Partner, 22 Upper 
Вггок Street, London WI. 





AUDIT AND INVESTIGATION 


“Recently qualified Chartered Account- 
ants and November finalists are required 
by a leading Birmingham firm, with an 
office in Coventry, to join their audit 
and investigation staff. 

They will be involved in the audits of. 
some of the largest industrial groups in 
the Midlands and in a varlety of investi- 

tion work. The benefits to be gained 

om this type of work for the newly 
qualified are personal involvement in the 
accounting problems of industry and the 
experience on which to base a sound 
choice of career for the future. 

Considerable responsibility will be 

ven to those who can show that they 

ave the ability to take it and for them 
promotion will be rapid. 

Please send detaíls of your experience 
S Teu specifying à preference for 
m irmingham or Coventry, to Box AA 





TAXATION 


Harmood Banner & Co require additional taxation -staff for the 
Personal Taxation Department in thelr Liverpool Office. The 
Department deals with a large number of returns, some of which 


provide problems ofa hlghly complex nature. The position requires a 
sound knowledge of personal taxation llabilities and would suit 
somebody with previous experience elther In the profession or the 
Inland Revenue. 

Applications giving brief particulars of career to date should be 
sent to Н. W. Franklin, Harmood Banner & Co, Cunard Building, 
Liverpool L3 1EE. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING . 
EXPERIENCE 


for a career in practice or industry 








Cooper Бет & Со. have places for young 
qualified accountants in thelr offices In London, the 
Midlands, the North and West Country and Scotland. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
L INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH > 
| COMPUTERS 


You will have the opportunity to:— 
i'* SEE MANY TYPES OF BUSINESS 
Ж MEET NEW PEOPLE AT ALL LEVELS 


| ж LEARN THE MODERN METHODS OF 
| BUSINESS MANAGEMENT 


Comprehensive training 18 provided and there are 
opportunities to travel abroad on short ог long term 
| assignments. 


| 
Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work In. 
Local Intervlews can be arranged. 


| 





Chartered 
Accountants 
Age 23-30 


Chartered Accountants are required for our offices in London 
Birmingham, Edinburgh, Glasgow and Manchester. They will 


work closely with our partners and managers and will actively 


participate In diversified assignments. We place considerable 
emphasis on the personal development of our staff. Training 
in modern auditing techniques is provided, and opportunitles 


exist for using advanced programming and other methods for. 


the a of data processing and transmission systems. 


Salar; | will be dependent on experience and location. In 
London. lit will be between £2,000 and £2,500, together with 
paid overtime and 4 weeks’ annual holiday. 


We Welcome applications from finalists who, if successful 1л 
thelr current examination, will be paid at the same rate from 
the date they join the firm. 


Ps Р 

Please. telephone our Personnel Manager, A. T. Gardner- 
Brown, for an appointment and application form, or provide a 
brief résumé of your experience, education and age. Touche 
Ross & ds 3 London Wall Во London EC2. Tel. 01-588 


` ACCOUNTANT ^ - 


иттин, 


QUALIFIED “ACCOUNTANTS 


` Josolyne Miles & Cassleton Elliott invite applications from qualified, | 


accountants:with initiative and ability who are seeking an oppor- 


tunity to broaden their experience — varied work on large and medium , 
Public Companies in U.K. and on the Continent and elsewhere- 


abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01—606 4488, or to Mervyn Hughes & Company, 


Accounting Appointment Consultants (who will not disclose an - 


applicant's identity without his permission) at 5-7 Russia Row, 
London EC2 (01–606 5368). 


Progressive Positions for Young Accountants 


Stoy, Hayward & Co have vacancies for supervising seniors and also 
for newly qualified staff and finalists. These positlons, which carry 
generous starting salaries, offer an Interesting variety of audit and _ 
investigation work and there аге good prospects for advancement 
Other benefits include paid overtime, and a non-contributory 
pension scheme. 


Please telephone or send brief personal detalls to Н. С. Moore, | 
at, 95 Wigmore Street, London W1. (Tel. 01—486 5888.) 





YOUNG 
ACCOUNTANTS _ 


К for Manchester— Leeds . 
Leicester 


Price Waterhouse & Co. have positions available 
for young qualified accountants and finalists, 
inttlally in thelr offices. in Manchester, Leeds 
and Leicester. _ 
The scope for advancement In the firm is excellent. 
Opportunities to obtain specialised knowledge in ` 
management consultancy or taxation are given, and 
the position offers broad experience of a very wide 
variety of business and modern accounting and. 
auditing techniques, both In the United Kingdom 
and with associated firms overseas. 
An extensive programme of training and develop- 
, ment is provided for members of the staff. 


Please write or telephone: 

C. R. Godwin, Norwich Union House, 73/79 King Street, 
‚ Manchester M2 4WS. Tel: 061-832 9876. 

J. О. Hewttt, 29 East Parade, Leeds 1. Tel: 0532 34607. ` 
. R. G. Wilkes, 6 Friar Lane, Leicester LE1 БОА. Tel: 0533 27141. 














“ 





| Agsistant Accountant 


‚‚ Finalist or Graduate 


0-7-7 ACCOUNTANT 
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=" Barton Bureau "= 


Barton Management Appointments Limited 


Tel. 01-405 1431 | 


р R. E. РУКЕ and Е. С. РУКЕ 
(Members of Tho Би це of Employment Agents and Consultants) 


A Selection taken at random from our files of the many vacancies for qualifled and partly qualified 
accountants are noted below. АП inquiries are dealt with in absolute confidence. You may сан in for 
-an informal interview without commitment at any time. 


COMMERCE AND INDUSTRY 
'Accountant/Office Manager 


Textiles 


Due to promotion a North London subaldiary of an international company seek 
a man of at least intermediate standard. Experience of staff control and ability to 
prepare monthly accounts js essential. E 


£1,700 


£2,000 
Industrial Service Company 


Based їп Central London at company head office, an energetic young man in the 
rocess of qualifying, will be responsible for the anal and preparation of budgets 


. for various o ing subsidiaries of a large group. Previous commercial experience 
including bu contro] is required. 
Intermediate £1,650 Neg.. 
Building Industry 


Young accountant looking for increased responsibility will find this Job of particular 
interest. He will control an accounts section of а Croydon-based manufacturing 
company. 


Up to £1,800 


Transportation Industry 
A young man with a broad appreciation of the important part accounting informa- 


. tion, both collection and interpretation, plays in business planning will be of special 
ef Accountant of a National service company. He will work for . 


Interest to the Chi 


the ла Accountant and participate in many areas of work. Company 
based NWI. > 


PUBLIC PRACTICE 


AUDIT MANAGER, CITY 
£3,500 


` Varied and large audits/investigations in а wide range of businesses for a young 
ial. Pro- 


international practice. Appropriate experience and qualification essential: 
gressive salary scale and regular up-dating courses in audit sciences. ` 
TAXATION MANAGER, CITY 
With a ера а 

th а broad experience and а practical approach to company taxation is ulred 
by 8 pr T velnternational firm of Chartered Accountants to control an nt 
group of clients. А 


SEMISENIOR, LONDON W1 
A capable man will be directly responsible to a partner for varied non-routine audit 
and accounting assignments, Adequate training and support will be given. 


PROVINCES 
А large number of opportunities exist for experienced and qualified people in many 
ee req А 1, Bromley. Cardiff, Croydon, Dublin, Edi 
n . Bristol, Bromley. ; Croydon, Du Edinburgh, E 

Grantham, Harrow and Hastings. T EE рон 
JUNIOR MANAGER, CITY 
5.000 involve 1 igati 

Чез Involve investigation and receivership work in a medium-sized practi 
requiring a young qualified man with management experience and drive, p m 
PERSONAL TAXATION, CITY 


. £1,900 


A junior assistant Is required with experience and the keenness needed to make a 
successful career with a medium-sized and go-ahead practice, Ample scope for full 
training and advancement. 


INFORMATION SERVICE 

Whether ог пої you have a career decision to make at this point in time you can 
our awareness of current trends and of your professional progress by using 

our free information service, Our major asset is total objectivity. 


SPECIALIST IN TAXATION, CITY 

Newly qualified Chartered Accountant will be offered £2,250 by the tax partner of . 
an International practice to become tax partners’ personal assistant. Training and 
experlenco will embrace all aspects of U.K./International tax including planning. 


PUBLIC PRACTICE OVERSEAS 


Chartered Accountants 
New York $ Negotiable 


Young men with large audit experience, a strong academic record and a thirst for 

* new methods and techniques are urgently needed. Our clients, a U.S.-based Inter- 
national practice will consider transfers to other States after an initial tour In New 
York. Fares will be pald for successful candidates. 





Young Accountants 


Thomson McLintock & Co wish to recruit for their offices in London, 
_ Manchester, and other cities in the U.K.. able, enthusiastic and ambitious 
ualified accountants and finalists who wish to work hard and broaden 
their experience of accounting practice elther with a view to establishing 
themselves in a professional firm or to forming a sound foundation for 
acareer in industry or commerce. 

Initial experience will be in the flelds of auditing and special investi- 
gations where modern techniques are used and for which training facilities 
аге offered and encouraged. Opportunities to specialise later in com- 
puter applications and management consultancy are available and 

‘transfers abroad can be arranged. ' 

Competitive salaries are offered with excellent abi por of speedy 
promotion. Four weeks’ annual holiday plus two days’ extra leave аге 
given and there is a staff pension scheme. . 

"Applications, together with ful! particulars, should be addressed to: 

Staff Partner, 33 King William Street, London EC4 
> or 
Staff Partner, 12 Booth Street, Manchester M2 4ÀW 


indicating the city In which you are interested. 








Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


-BAHAMAS £5,000 , LUANDA £3,200 
BERMUDA £3,000 Min. tax free : MADRID £2,750 . 
INDONESIA £3,400 MOZAMBIQUE £3,500 
IRAN £3,500 PARIS £3,000 Min. 
JAMAICA £3,500 PORTUGAL £2,500 + 
JOHANNESBURG £2,650 Min. TORONTO . $10,000 








Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 

` opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 
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FINANCIAL CONTROLLER. 


International Tours ^ 


£2,500 


Young, rapidly growing tour ‘operating company, W1, wish to employ a 


ence not essential. Ref. A.0893. 





recently qualified man to be-résponsible to the General Manager for the 
', control of all finance of the U.K. and European operations. He should be 
, able to apply himself enthusiastically to the many tasks involved in bringing 
into operation efficient controls throughout the organisation. This may 
i involve occasional visits to overseas branches. Previous commercial experi- 


FINANCIAL ACCOUNTANT ғ: 


North-west London 


£2 500 neg. 


This outstanding ‘career development opportunity within an international 
chemicals company, is ideally suited to a recently qualified man looking for 


4.0904. | 


` first-hand involvement in the long-term strategic planning of a large and 
active group. Reporting direct to the Chief Accountant he will participate 
fully in all aspects of financial performance appraisal and review. Ref. 





boc es Write or telephone in confidence for fuli dai and application form 


quoting reference shown to: 


7 Barton 


· Management Appointments 


ADVERTISING DIVISION 


` 80 Chancy Lane, London WC2 (01—405 1431) 





- Personal 
Taxation 


1 


Spicer and Pegler, Chartered Accountants, require 
Personal Taxation Assistants for their City Taxation 
Department. 


. A minimum of two years’ experience in a profes- 
|| sional office, bank or the Inland Revenue is required. 
H Although initially the work is on personal, taxation, an 
И opportunity to take up company taxation work at a 
later date will be offeréd. The firm has a non- 
cohtributory pension scheme. 


Salaries will be fixed by negotiation with reference 
to ability. 


Mpplications to D. J. Ward, at the firm, St Mary 
Axe House, 56/60 St Mary Axe, London EC3, 


у 


|, 
| 
те ши ши нел иш тш тш ши шы шиши шш 


AN bach ИЛЕР SENIOR is required 
у агар pandin of accountants 
in Bury. St Edman: ds, Suffolk. The successful 
applicant should he able to take charge of 
the accounts and income tax affairs of a 
varlety of businesses with the minimum of 
supervision. — Please send full details of 
experience to Box AU 2934. 
A L "SENIOR ASSISTANT. to the риев 
(qualifications not essential) required by 
rapidly expanding medium-sized firm of 
C.A.s. Top salary and excellent prospects 
are offered to апа picant e apo RT work- 
ing on own initiative 
accept responsibility. — write with full 
onal history to Mr A. Bearman, Warner 
arman & Co, 16 Wimpole Street, London 
WiM 8BH. 


ASSISTANT TO PARTNER 


Excellent opportunity open for young 
Chartered. Accountant (finalist con- 
sidered) to assist at top level in чапай 

Position offers post ai ifica- 


AUDIT AND TAXATION ASSIST- 
^us ferably qualified or Finalists, 

by progressive firm of char- 
tered accountants with varled practice. 
Commencing salary according to age 
and experience. — Please write with 
details to P. G. Heslop & Co, 4 Seranta 
шп, London ЕСА. 


AUDITI ASSISTANT required: by chartered 
accountants (Dartfc enced Incom- 
plete records and small com; es to draft 
&ccount se Box AA 2853. 





FINALISTS 


what are 
you 
seeking? 


Big firm. 

Small firm. 
Profession. 
Commerce. , 
Industry. 

London. 

Provinces. 

Abroad. 

Accounting Experience. 
Auditing Experlence. 
Taxation Experience. 
Investigations 
Experience. 


' Management Accounting 


Experience. 
Costing Experience. 
D.P. Experience. 
Time off for study. 
Another chance at 
the exam. 


In addition to our normal , 
Service, AMP аге currently 
offering a special service to 
finalists, whereby we give 
free and confidential advice 
on the most important step in 
your career] 

As specialists in accountancy 
recruitment and being con- 
stantly in touch with all 
types of employers, from sole 
practitioners to giant intér- 
national o isations, we are 
‘able to find the right position 
for you. tailor-made to your 


requirements. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 


- Telephone: 01-437 7928 




















са 











ж D E A ACCOUNTANT | 2 ~ 


u _ Mervyn Hughes б Company (i 


K. PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





November 27th, 1969 








cere : * NK.B.Ail Inquiries regarding Commercial and Industrial Accountancy Appointments should. 
cu у · be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 
^ “~ Appointment Consultants, Trent House, 59 $t Mary Axe, London EC3. 


Tel. 01—283.0037 





- 7 ,^ UK. DIVISION: © > 


87 Russia Row, London EC2. Tel. 01—606 5368 
(Automatlo Answering) 


PART II FINALISTS 


`- The examinations аго over, and | now no doubt you are pen awaiting that all- 


ордена result. 


| "This is an ideal period in which to consider your future. A carefully planned career 


path to cover the next few years is essential if you are to attain maximum success 
in your later career. 


As consultants in the accountancy field we provide a nipis career guidance and 


' placement service and are well qualified to advise you. One informal discussion 


with us is all that is required to ascertain precisely where your future lies. If change 
of appointment lx necessary, we will arrango а limited programme of interviews 
with firms specially selected by us to help you develop your career plan and achieve 


' your ultimate objectives. 


| 


AK а start, ask for a copy of our ОСМЕ CAREER PLANNING or arrange a talk 
- with our Director, L. G. Gibson, or W. E. Nightingale, or Mrs M. L. Willis., 


There аге NO fees or charges to applicants. 


' 


Н Орел Saturday mornings by appointment. 


Chartered 
E n" 


Taxation 


- Spicer and Pegler are looking for Chartered 
Accountants who wish to take up taxation 
as a career or who wish to widen their 
taxation experience: p: rs 


The positions offer first-class experlence- 
In all forms of direct taxation. 


Applications to D. J. Ward at the firm, 
St Mary Axe House, ж St Mary Axe, 
` London EC3.- 


, - га 7 jst ` А 


: -We.have speci. 





OVERSEAS DIVISION: 
111 Moorgate, London EC2. - Tel. 01-628 0026 · 


кошоор TOURS/CAREERS OVERSEAS FOR 


THE RECENTLY QUALIFIED CHARTERED 
ACCOUNTANT 


ө 
alised . бог many years in the recruitment of chartered ах 
for major international firms of chartered accountants and the choice’ or locations ` 
15 extremely wide and guaranteed to satisfy accountants seeking: 43 
2 the best international experience; - & 
b) rapid accumulation of capital; | 
(c) the most interesting and attractive tour areas. 


Detailed below are extracts from our world-wide register of profestona у vacancies: " 


AUSTRALIA :: 
Immigration or Tour Area ~ dynamic economy with tremendous growth potentlal 
— oxcellent career рг — locations open are Sydney, Melbourne, or Perth 
(tour option). Salaries 5,0 000–56,000 p.a. 


‘MONTE 


CARLO: 
Superb climate, good range of commercial work es ally very ds shipping 
"companies, tremendous social and sporting li life. Salaries from £2,500 p.a. Тах · 
. free. Two-year tours. 


OPE: 
Paris — TOO plus p.a. 2/3- agreements. 
Zärich 


- £3,000 p.a. year agreements. 
Milan - £2800 pis р.а. узуы свира ен 
Madrid – £2, plus р.а. 2 year agreements: 


SOUTH AMERICA: 
Salaries between £2,800-£3,000 pa а. plus generous settling-In allowances are 
offered in Brazil, Peru, Equador, Argentina, Chile. 

Managers are also needed at salaries of up to £3,000-p.a. 


SOUTH AFRICA: 
Johannesburg — Salaries from 4, 800 Rands 2/3-year tours. 


Chartered Accountants interested in the above areas or who seek 
guidance are invited to contact Mr К. J. Welsh (Director), or Mr О. 


eral career 
. Ormrod. 





" 


Appointments for 
Chartered Accountants 


Turquand, Youngs & Co have vacancies in London for 
qualified accountants who © are кш to broaden their 

experience. ` 

Staff have ample opportunities to increase their поні - 
of advanced techniques whilst engaged on work in a wide 

‘variety of industrial and commercial companies. The firm 

runs its own courses, including instruction in дө 


Techniques and Electronic Data Processing. 


First-class experience can be obtained by those who wisi 
to spend a further two or three years on the practising side 
before deciding on their future. For those who propose to 
pursue a career in a professional office, the prospects of pro- 
motion are excellent for. the right men. ` 


Good salaries are paid depending on experience and ability. 


| Opportunities occur from time to time to transfer to Overseas 
offices on either short- or long-term contracts. 


`. Please apply giving full particulars to Staff Partner, 4 Coleman 
Street, London ЕС2. - 















QUALIFIED: ACCOUNTANTS REQUIRED FOR NAIROBI ойиск: ОБ PROFESSIONAL 
, FIRM OF ACCOUNTANTS ASSOCIATED WITH INTERNATIONAL FIRMS IN U.K. AND ©. S.A. 


КУ 


е: РИ УТЕ opportunity i | congenial surroundings for young ЕРУ ‘accountants with practical knowledge of 
modern auditing procedures. There are good prospects Гог career progression. Nairobi enjoys а pleasant, healthy climate and has 
excellent amenities for sport and recreation, 





AVOID COMMUTING 
Chartered Accountants in Kingston 
upon Thames area require experienced 

` Senior Assistant to manage section of 
varied and progressive Practice. 
urate salary with optional 
Pension Scheme. Preference given to 
young qualified applicant suitable for 
eventual admission as 
. Write Вох AC 8446, 





require experienced 
with good all-round knowledge. ахіналі 


week. Pension scheme. — Apply in writing - 


Commeucing : Kenya £2,250-£2,600 (approximately аа to Sterling £2,625-£3,035) according (o experience. = ? Уш деш of of аре, аре, experience and salary 
req to Bo 

Terms: Two-year renewablo contract with outward and return passages for self and famity. Free furnished accommodation in leasant пина о пох C CHARTERED AC- 

residential Seven weeks’ leave, three of which may be taken locally during second year. Settling-in allowance of K.£150 (Sterling . со ANTS. ~ Whinney Murray & Co 








uivalent EU. aoe Te K.£250 (Sterling £292 equivalent) for single and married men respectively. Medical aid scheme and assistance 
је реп control wo permit newcomers remitting monthly up to one-third "ие to home country. 
poste aedi ue dn strict eade dunes to: R. J. Wi 


| ` + MERVYN UH ME & COMPANY 
Specialists in Public Practice A: 7 Appointments ‚ 
! 111 Moorgate, London KCL Tol. 01 conwibutory pension scheme. — Apply to the : 
| Staff Partner, Canterbury House, 85 Newhall- 
: ——————s'á-————À -— IA uA— ТЕ —— ee НЕШЕ, Street, Birmingham 3. 


Qualified Accountants 
Dearden, Harper, Miller 8 Со кек Qualified Accountants for their 


у и | a a 
Seniors, Semi-Seniors 
7 | 
Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have 
vacancies for competent Senior and Ѕеті-Ѕепіог Audit Clerks. ` 
Qualiflcation is not of the first Importance, good experlence belng 


the essential. Good salaries are offered for work of an interesting 
and varied nature. $4 


These | medium-sized offices where broad, experience is offered 
to staff ho are prepared to shoulder responsibilities 


Opportunities frequently occur to. carry out и ва апа 
specialise їп 


taxation trust work. 
Salary тв ше pner кушы 2 coupue So du De 


Please write to 5. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 $947) pa J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061—834 7185). 


Applicatlons, In writing only, should Бе sent to the Staff Partner. ^ 





sms 


Progressive 
Careers for ады 


Accountants - 







YOUNG 





ACCOUNTANTS 


for London—Nottingham 
Newcastle—Bristol | 





“Piles Waterhouse & Co. have positions avallable 









to transfer to specialist departments. 


e Early promotion for those who are capable of under- 
eie responsible.work. ` 


for young qualified accountants and finalists, 
initially In their offices in London, Nottingham, 
Newcastle and Bristol. 

The scope for advancement in the firm Is excellent. 
Opportunities to obtain specialised knowledge їп 
management consultancy огїахайоп are given, and 
the positlon offers broad experlence of a very wlde 
varlety of business and modern accounting and 





[ А! well-established training scheme, which реси ве 


auditing techniques, both In the United Kingdom 
courses In auditing, EDP, taxation and Investigations. 


and with associated firms overseas. ` 
An- extensive programme of training and develop- 
, ment is provided for members of the staff. 










@ Opportunities to transfer to.an office overseas. 


At present, posts are avallable in our LONDON, EDIN- 
BURGH,| GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, |MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first Instance applications should be addressed to: 


David Р, Pratten, 128 Queen Victoria Street, London ЕСА; 





E 


‘Please write or telephone: 

С. !. Brown, 3 Frederick's Place, Old Jewry,. London, EC2. 
` Tet: 01-506 6044. 

J. Daykin, 1 King. John's Chambers, Bridiesmith Gate, | 
Nottingham, NG1 2HE. Tel: 0662 50311. 

R. Lovely, 31 Mosley Street, Newcastle upon Tyne, NE991PL. 

Tel: 0632 28483. 

B. A. Baldwin, St. Glies House, 11 Quay Street, Bristol, BS1 2JP. 

Tel: 0272 22108. . 









о 


| Delon, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 
«ше ee ee M 
techniques ‘for auditing computer systems, and (as 
experience Is gained) to take part in eon and 
SEER EEE EERE GS s s Cn 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


AUDIT MANAGER 

A. well-established medium-sized firm in 

the City offer a well experienced Audit 
the opportunity to progress his 

career, Salary envisaged circa £3,500 p.a. 


AUDIT MANAGER 

Due to nsion within the practice а 
West End of Chartered Accountants 
sre пара а qualified man to take 
charge of an important block of audits. 
This would be а suitable post for an 
ambitious man есп hia first mana- 
gerlal post. Salary £2, £3,000 p.&. 


AUDIT SENIOR 


A xmall/medium firm in Central London 
have а vacancy for a qualified senlor with 
A alimua of a year years’ experience In the 
Profession. Starting £2,250- 
£2,500. 


> AUDIT SENIOR 


A firm of Chartered Accountants in the 
Victoria area have'& post which would 
d cung man who Баз either recently 
in = a гш вишу 
е епсе. g 
£l "ib good. e 


'SEMI-SENIOR 


A medium-sized firm in Central London 
воск a person who is currently studying 
for а qualification and is seeking to 
and en- 


AUDIT SENIOR 


A medium/large firm in the Ci ert 
gualifiod man to deal mai with 

blice Company audits. Salary range 
£2,400-£2,600 p.a. 


SEMI-SENIOR 


There are excellent prospects with a 
medium-sized ism the Rod for a 
young man who is curren 

iie RCA АЊА aha 
fication and who has reached at least the 
Intermediate standard. Starting salary 


P.A. TO PARTNER 


A small firm in the West End are looking 
for either a recently qualified person 
or finalist to be persona! assistant to one 
of their partners, This is an interesting 
post Which offers very good future pros- 
pects. Salary £1,800—£2,000. 


MANAGING CLERK 


A medium-sized firm in the West End 
require а Managing Clerk. Suitable for 
an unqualified man with this type of 
experience. Age 30-50. Salary 250- 
£2,500 р.а. 


SENIOR 


A firm of Chartered Accountants in the 
City have a post available for an Audit 
Senior. Not necessarily qualified if well 
experienced. Salary £2,000—£2,250 р.а. 


ACCOUNTANTS 
FOR THE 1970s 


Pannell. Fitzpatrick & Co have vacancies for modern- 


thinkin 


qualified Accountants in their various offices. 


The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work Is audit-based and after an Initial period will 
expand to Include all aspects of professional services for 


the 70s. 


The work is widely varled and challenging. Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall 


7 George Road, Edgbaston 


7 St Andrews Crescent 
232 West Regent Street 
6 South Quay 


Atlas Chambers, King Street 


LONDON EC2 
BIRMINGHAM 15 
CARDIFF CF1 3PD 
GLASGOW C2 
GREAT YARMOUTH 
LEEDS LS1 2HS 


TEL. 01—437 6063 


No Fees to Staff : 


TRUST STAFF 


Many progressive posts for Trust Staff 
at all levels. Vaca: with ranging 
in size from large City International 
to those with 2-3 partners, Salaries rang- 
ing from £1,000—£2,500 p.a. 


COMPANY TAXATION SENIOR 


for the righ S PD 
pects for the t man. St 
£2,500—£3,000. 


PERSONAL TAX SENIOR 


A man or lady well experienced in 
personaltaxation is offered an interesting 
post wlth a firm of Chartered Account- 
ants in Central London. A.T.LL pre- 
ferred but not essential. Starting sa 
£1,700-£1,950. 


TAXATION JUNIOR 


А young person is offered an interesting 
and progressive post with a firm of 
Chartered Accountants іп the City. 
Excellent experience and training offered. 
Starting salary £900-£1,100 p.a. 


TAXATION ASSISTANTS 


There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the Profession, 
Bank, or Inland Revenue. Opportunity 
to advance to company work 
£900—£2,000, 


desired. . 


PARTLY Q UALTETED AND 
FINALIST. 





We сап offer а wide selection of positions ` 


to Assistant Accountants and Trainees 
who are seeking advancement in com- 
тоог industry. Salary range £1,000— 


INTERNAL AUDITOR 

An engineering company in the West 
End require a young man for their 
Internal Audit team. Suitable position 
for elther a finalist or someone who has 


recently qualified. Starting salary £1,800-_ 
£2,200. i 


• 
ACCOUNTANT 


A young man recently qualified is sought ` 


by a retail group in iid West End. Very 


fg salary £2,000 p. for Advancement ап. 


ASSISTANT ACCOUNTANT 


A partly qualified young man уш зө some | 


experience i in accountancy is req 
rm in the entertainment ind ry А А 
Central. London. Age 22-26. ary 
£1,500—£1,650. 


FINANCIAL ACCOUNTANT 


А young ambitious Accountant well. 


enced in the financial accounting 

d is sought by an International Group 

for their office in the Clty. Starting 
salary circa £2,250 p.a. 


Qualified Accountants 


Є Harmood Banner & Co and associated firms пуке applications 


from qualifled accountants of varled ages and experience for 
vacancles in their offices in the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 


responsible careers. 


fields with interesting work and opportunities for varled and 


A sound professional experience will be available using the latest 
techniques In a wide range of businesses, including audits of 
computer systems. Good salaries and prospects hased. on ability 


and experience. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments or by transfer to assoclated offices. 


Opportunities are also avallable for transfers between United 


Kingdom offices, 


Applications should be forwarded to: 


Mr G. E. Hed 
LON 


Mr P. J. Rush, Cunard Bullding 


LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 


BIRMINGHAM 3 


man, 24 Ludgate Hill 
N EC4 


Mr G. Whitehead. 5 Portland Terrace Я 
NEWCASTLE UPON TYNE 2 


National Chmbrs, 4 Horsefalr Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 





Mr F. А, Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 
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International Tax 


A limited number of challenging positions are available 
| for young ambitious chartered accountants dealing with 
· all aspects of International tax and financial planning. 


| Both the scope of the work and the extensive training 
| facilltles offer outstanding opportunities for personal 

черты and advancement. Attractive salaries 
reflecting the Importance we attach to this work will be 
ld from the outset, and you will have disappointed us 

f you are earning less than £3,500 In four years’ time. We 
| e a genuine Interest In developing our men to become 
managers and partners. 





Please telephone or send brief detalls to 
D. Р. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
, Street, London EC2 (01-606 8060) or D. R. L. Hankinson, Scottish 
' Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 





67 Chiswell Street, London E.C. i. (London and Overseas) or 


175 West George St., Canterbury House, Portland House, 
у) C.2. 85 Newhall Street, 22 Newport Road, 


Birmingham, 3. Cardiff, CF2 156. 


Corn Exchange Bldg., 


|; 
37 Melville Street, Yorkshire House, 
Edinburgh, 3. _ Greek Street, Fenwick Street, 

IE Leeds, 151 550. Liverpool, L2 788. 


Winchester House, Post Office Chambers, 
89 Fountain Street, St. Nicholas Street, ` 
Manchester, М2 2ЕР, Newcastle, NEr ВА. 


1 





Finalists 


Hallett's offer a small number of finalists two years’ experience 
covering a very wide range of work including public companies. 

We arrange your work to include the particular experience you . 
want and to develop your special aptitudes. We help you to choose 
and prepare for the next stage in your career and encourage you to 
use initiative and to take senior responsibility. 

In your second year you may be offered attractive longer-term 
appointments, specialized training or secondment to an industrial 
company for special experience. are also opportunities for 
secondment to associated firms overseas. 

Salaries are competitive and kept so by regular review and with 
an automatic increase on passing the final examination. _ 

For those who need a second attempt at Part П of the final 
examination, four weeks’ leave will bo given on half-pay. | 

Please write to: David Beagent, 38 Finsbury Square, London 


YOUNG 
UALFIED _ 


ACCOUNTANTS — 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 7 | 


m We offer training courses covering all aspects of 
our work. tos 


ш For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 

Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff .' 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 
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There are excellent opportunities for advancement. 


- Audit ` 
"Managers 


£4,000-£4,500 


A leading firm of Chartered Accountants with strong 
$ -international ‹ connections requires Audit Managers for its 
`2 London Office. 


. These openings aris from- extensive expansion in the last 
-two years and known future growth. Successful applicants 
will be either currently employed as Audit Managers or 

- . chartered accountants who have risen to positions of sig- 


^. mificance in commerce or industry. Prospects for partnership 


-are excellent. 


. Applications from younger men for positions as assistant 
` managers with salaries up to £3,500 are also welcome. 


| (Ке: АН-4541-А) 


Replies will be forwarded direct, unopened, and in confidence to the 
client unless addressed to our Security Manager listing companies 
to which the. cy may not be sent. They should include comprehensive 

` "career detalls, not refer to previous correspondence with PA, and 
be sent, quoting the reference on the епуворе 10: 


Р.А. Advertising Limited, 
2 Albert Gate, London S.W.1. 
Telephone: 01-235 бобо. 





We have room for 


+ QUALIFIED. 
$ ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


. We pay good salarles which are reviewed annually, and ~ 
we operate a pension scheme with valuable death benefits . 


throughout and good pensions on retirement. 


i 


Write їп confidence to the Staff. Partner, Moore, Stephens 
& Со, Bucklersbury House, London ЕСА. | 
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QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 


and Wales for both newly qualified and more experienced staff. 
The situations offer 
professional work or to speciali 


if destred, wi 
managerial positions. 


th good prospects. for promotion to 


There are also opportunitles to work in conjunction with our аса іп | the 
~ fields of Management Accountancy and E.D.P. Consultancy. \ 


Starting salaries will be commensurate with the ability and experience of the 
. applicants. The firm operates a contributory pension 


B licatlons should give details of age, pensation. qualifications, and experience 


scheme. 


utd be addressed to The Staff 


ep and South Coast: ~- 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
House, Hood Street, Newcastle upon Tyne. 


Northampton: 
Castilian Chambers, Castilian Street, Northampton. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1.. 


Birmingham and Coventry: yoo 

Windsor House, 3 Temple Row, Birmingham 3. • Р 

Manchester and Li I: a 
Brazennose House, Brazennose Street, Manchester 2. 











TAX. 
- SPECIALIST - 


Touche Ross &. Со have an opportunity for a tax specialist with 
two to three years’ experience who Is interested In developing 
his career In company, International, and financial planning. 





Excellent scope for advancement. Salary for the right man will 
not be less than £2,250. Four weeks’ holiday. 


Telephone Mrs Manning on 01—588 3678 for an appolntment. 


Chartered 
Accountants 


Arthur Young McClelland: Moores & Co have . vacancies for 


' qualified staff in their London, Glasgow, Birmingham, Liverpool 


and Bristol offices. 

These appointments offer a wide choice of 
fessional specialization either in the United 
associated offices throughout the world. Su 


for pro- 


or in our 
applicants will 
be expected to assume сагі responsibility and to make full use- 


of modern methods in audi 


taxation апа other major ac- 
counting areas. Training courses 


courses covering a variety of specialized 


| subjects are given to qualified staff with emphasis on Taxation and 
EDP systems. 


saad сат саан расону сиса ены 
коой рог апаасацоп experience, we can ts wi = attractive and 

to young qualificd accountants excellent 
motional possibilities. PY 


Please send a summary of personal detalls and 
firm at Moor House, London Wall, London EC2, a 
Staff Farmer, Interviews can be arranged in any of our ойга, 





© opportunity to орыш experience in a wide range of: 














^ and training t 





і 


November 27th, 1969 





| 
\ 
i 


BIRMINGHAM AND COVENTRY 
Ап expanding requires qualifled 
Chartered ing, firm re or November 
finalists for audit and investigation work 
in its Birmin aja and Coventry offices. 

We provide а planned career which 

offers a variet f practical experience 

enable valuable в addi- 

tional experie: to bo gained after 
qualifying. - 


Our expanding practice means ‘that 
promotion and|prospects for young mea 
and women are excellent. Starting 
salaries ae p and depuis reviews 
ensure that gress properly re- 

. warded. 


Please write with brief details of your / 
career so far to! Box BA 8455. 








BLAND FIELDEN AND CO wish to 
appoint an experienced Audit Manager 
at thelr Witham office. Qualifications 
preferred, pleasant working conditions, 
pest prospects, assistance with 

Write with full details to: Staff Part- 
ner, 11 Sir Isaac's Walk, Colchester. 


ы-ы ы ER CARN ER 
BOOK-KEEPER 'REQUIRED by chartered 
accountants near Finsbury Square. Must be 
neat and accurate. Position would suit semi- 
retired man (or woman) and hours of work 


and salary would be subject to negotiation, — 
Box BR 2882. i 





BOURNEMO AND CHRIST: 
CHURCH. CHARTERED ACCOUNT- 
ANTS with varied practice and staf of 
about 70, have vacancies fi ог: 
Senior staff with initiative and abllity. 
Young qualified assistants, 


Middle grade'staff. 


e, Staff partes: Thornton 
Baker & Co, South Western House, Fir 
Vale Road, Bournemouth. 








BRISTOL 


Turquands, Youngs & Co have a 
vacancy for a qualified accountant “or 
finalist, The work is varied and io- 
uns. good. ‚salary with Pension 

emo and prospects. Encouragement 
will bo given to attend courses both 
within the firm and externally. – Appli- 
cations should bé sent with brief nal 
details to the Staff Partner, Unity 
Street, College Green, Bristol 1. 


| E 

CANTERBURY С.Аљ (Reeves & Neylan) 

are still seeking more qualified ants. 
is expanding practice, not confined to 

East Keat, requires top-class men in Canter- 

Ce and is ыра to p to pay the equivalent 
ity rate: alary. 





We are anxious to 
legate арене asd ng right man can 
e offer a 





















ali tbe way. range of 
to our clients and your particular 
nterest may be just what we - Write 


ow for application form to E; H. Stanford, 

oyds Chambers, Market Street, 
andwich, Kent. You cannot know of oppor- 
unities in this area, unless you inquire. 


i 
CHARTERED ‘ACCOUNTANTS 


A leading firm of Chartered Accountants 
wishes to make further appointments of of 
Med men to its staff in London, 

dlands, the North, the West Coney. 
South Wales, and Scotland. 

These appointments provide the 
opportunity E ee сша, experience of the 
most modern ues on the practis- 
ing side of ur p easton and also a 

uable insight Бо the working of big 

industrial and commercial undertakings. 
qual are particularly suitable for recently 
fled men (including successful May 
finalists) but men|with Bost-qualitication 
ence would | be а at an 
appropriate level.| 

The firm is expanding and the pros- 
pects for rapid: advancement аге 
Шашу good. There are op ortunites 

or transfer abroa 
salaries according to age and p ded 
with regular review. 

Please "write in confidence giving 
relevant information briefly and indicat- 
ing preferred location to Box CA. 8364. . 








“CHARTERED ACCOUNTANTS 

. We have a Vacancy for а Qualified and/ 
or Experienced Senior with good experi- 
ence of a Professional Office for this 

‚ pleasant County Town. T 


E 


Prospects are excellent and permanent 
for the right man and we expect to pay & 
high Salary to engage the man we 
require. 

Apply: COPPOCK, HARGREAVES 
& CO, 58 WARWICK ROAD, 
CARLISLE. 


CHARTERED ACCOUNTANTS, North- 
West London, require senior and semi- 
senior clerks experienced in incomplete 


- records. Good pay. Five-day week. — 01—202 


8567. 


CHARTERED ACCOUNTANTS require а | 


walified assistant to fill a senior position in 
their Stratford-upon-Avon office. Applicants 
should have had good auditing experience. 
The position carries a realistic salary and the 
opportunity of interesting and varied 

ence In a busy practice situated in a louant 
locality. — Apply: H. L. Barnes Sons, 
Martins Bank Chambers, Stratford-upon- 

von. 

CHARTERED ACCOUNTANTS require 
audit assistance. Reading area, two weeks 
Jan , three weeks July. Suitable free- 
1апсе ~ possibility working arrangement — 
Offers to Box CA. 2907. 

CHARTERED ACCOUNTANTS require 
senior assistant. Good experience incomplete 
records, taxation, interviewing, etc. Re- 
sponsible position. Interesting and varied 


work. — Write ulars and salary required 
to Swallow, Crick & Co, Priestgate, Poter- 
borough, 


CCOUNTANTS шге 
зепїог айап н under 50 years of age 
with varied ence of audit work and 
capablo of supervising staff on a wide 
of audits. Knowledge of company taxation 
ап advantage. Salary £1,500-£1,850 p.a., 
according to expsrience. — Write in confidence 
giving full particulars of experience over the 

st ten years to senior partner, Lithgow 
ae & AUN 413 Lord Street, Southport. 

ACCOUNTANTS (St 

wae А ЖЕК ау, require а newly qualified 

accountant to act as personal assistant to а 


youn partner in an expanding practice. 


Excellent prospects. Commencing 
#2,000. = Write Bo Box СА 2988. 
CHARTERED ACCOUNTANTS with ex- 


panding practice in West Dorset coastal 

town have a vacancy for а person having 

a PUN of taxation and incomplete 

s is a progressive position with 

nerous salary and opportunities for ог 
ing on all matters arising in а 

coun d A Logsbax machine á 


full. details to Box 
CHART! 


ERED ACCOUNTANTS with ex- 


panding practice in Wolverhampton, have 
vacancies for qualified. assistants to tyke 


of outside audits. Sai £1,750- 
depending on experience. mileage 
allowance, on . — Apply in writ- 


ing ang experience, age, etc. to Box 


CHARTERED ACCOUNT- 
ANTS with varled and expanding practice 
have vacancy for a senior oF clé. Ability to 
hsndie large number of cases 15 essential. 


Three weeks’ holiday. Superannuation 
scheme. Luncheon vouc . Modern offices. 
~ Apply to: Harmood Banner & Со, 


ERET 

COUNTANTS have vacancy for chartered 
or certified accountant. There 15 also an 
opportunity for an unqualified rud 
provided such a. position В. has alread 
eld in a professional firm.’ Кок 
Edward Short. & Co, 17 Gíuman Gate, 
Chesterfield 2266 


d /7. Ё 
CITY CHARTERED ACCOUNTANTS ге-. 


quire assistant (male or female) for a variety 
of duties including the preparation of Trust 
Accounts and ancillary matters. Preferred 
age between 35 and 50. Good sa accord- 
ing to age and ence. — Box 2881. 
CITY chartered accountants 
requires an audit assistant to carry out varied 
ааа Interesting work. А. good commencing 
will be рай. = Вох СЕ 2949. 
CIT Und nM FIRM of certified accountants require 
male junior audit clerk, below 21, with or 
without neat Five cr nee теи 
arrangement. y сег. Бош urs 9— - 
Donn 
London EC2. те 91 E 


. ACCOUNTANT 


accounts. — Please give 


ANE CHARTERED ACCO COUNT- 
ANTS require newly qualified and senior 
audit s! for wide B of work to 
parle ariner level.- Salary. up to £2,000 p.a. — 
rite. full details redeno and quall- 
fication to Box СС 2864. 
DONCASTER CHARTERED ACCOUNT- 
xequire sonlor assistant with general 
experience in public practice Including 
taxation. Interesting and progressive post to 
suitable applicant. — Full details, Box DC 





EAST ANGLIA 


Expanding firm of Chartered Account- 
ants having branches in Norfolk and 
Suffolk, has vacancies for the following 
stiff in Norwich, Grest Yarmouth, 
Lowestoft and Halesworth. 


Qualified Accountants. 
Senior and Semi-Senior Audit 
ts. 


Taxation Clerks. A 
Estate and Trusteeship Clerks. 


These posts are available for male ог 

femile staff; interesting work, good 
-' salaries and prospects offered. on 

scheme, 3 weeks’ holiday and five-day 

week, — Write with detills of experience 

to Staff Partner, Lovewell Blake & Co, 

2 South Quay, Great Yarmouth, 
‚ NORFOLK. 





EASTBOURNE CHARTERED ACCOUNT- 
ANTS require qualified assistant. Varied 

practice, pleasant conditions, five-day week, 
Good salary. – Apply Harry Price & Co, 

2 Gildredge Коза, Bistbourne. 

EAST COAST CHARTERED ACCOUNT- 
ANTS require quilified accountant with 
sound knowledge of taxation and experlence 
of farm accounts. weeks’ annual 
а Salary by arrangement. – Box ЕС 





` EXETER 


Turquand, Youngs & Co, have а 
vacancy for a qualifisd accountant. 
Position would suit applicant seeking 
to broaden experience in a wide variety 
of audit and accountancy work. Large 
mesisure of onsibility and oppor- 
шаку for inithitive given, іп good 
.working conditions. — Application 
should be sent with brief psrsonal 
detalls to Staff Partner, 14 ord 
Strect, Exeter. 


EXPERIENCED ASSISTANT required by 
substantial and progressive accountancy 
паке with three offices situated on 
{Hants borders. Knowledge of in- 
сор ete records and smill company audits 
essential. Pleasant working conditions in 
Surrey market town with good commencing 
salary dependent on expsrience, and ample 
opportunities for advancement. — Please 
apply with full details to Box EA 3016. 
EXPERIENCED AUDIT CLERK (to be 
responsible directly to partners) required. 
Able to take charge of a series of audits and 
taxation mattecs appertaining thereto in an 
interesting and varied practice. Age im- 
materiil. — Box EA, 2970. 
EXPERIENCED SEMI-SENIOR required 
for London office of chartered accountants. 
Salary up to £1,750 p.a. for suitable applicant. 
— Apply Waight & Co, 48 Red Lion Street, 
London WCI. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, 1. Wide range of 
work available, including taxation. Scope for 
extending expsrience for those willing to 
accept responsibility. Luncheon vouchers. — 
Write full details to Box ES 8232. 


Gerard van de Linde & Son have vacan- 
cies for recently ~ 


: QUALIFIED 


ACCOUNTANTS. 
(or November finalists) 


Attractive commencing salaries are paid 
and prospects of promotion are good. 


Apply to Staff Partner, 26/28 Fenchurch 
Street, London ЕСЗ. 


HAVE YOU GOT A HEAD? if not 

get ahead here! If you can shoulder the 

responsibility and stomach to work we 

kneed you (juniors, semi-zeniors and 

seniors) to foot the load and toe along 

with us. Excellent salaries and prospects. 
= Вох НҮ 8454. 





HEAD FOR THE SUN! 


Medium-sized firm of Chartered Ac 
countants with offites in coastal towns 
near’ Bournemouth requires young 
fiaalist/quailfied Chartered. Accountant 

' for job with a future ín rapidly expanding . 
practice. Above average salary by 
negotiation. 


Apply Box НЕ 8382. NE 





HEREFORDSHIRE MARKET TOWN, - 


Senior required with experience to complete | 
accounts with minimum supervision and to | 


assums+ responsibility for a section of cases : 


immediately, or after further experience. 
Present staff informed. Ability essential — 
qualifications but will not over-rule 
experience. immitertal if capacity 


Age 
present. No barrlers for man or woman who ' 


can assist partners to maintain and improve 
service to clients. Partners will ' ensure 


continuity of very contented staff relation- ` 
ship. Peaslon arrangement. – Fullest personal : 


partic salary, availability, interview, 
ambitioas. Box Hi 
HUMBERSIDE CHARTERED ACCOUNT- 


ANTS require а newly qualified. chartered 
accountant ог unqualil min with profes- 


sional experience -for a position which will - 
give varied ехрепопсе and sopal for advance. a 


ment. Commencing salary will ђе in th 
range of £1,250-£1,500 according to experi: 
ence. – Box HC 2994. 





INVESTIGATIONS 


A national firm of Chartered Account- ` 
ants with a fl:xible and modern ap-. 

proach require an exceptional young 
Chartered Accountant, preferably aged 
between 25 and 35, to joln their investi- 
gition team in the ty of London.’ . 
The successful applicar wi will have been 
qualified at least three у with a good, 
auditiag background. ias qualifying, 
he will have been engaged on investiga-~ 
tion and reporting work for a substantial 
amount of his tims and will possess the 
first-class personality and keen mind 
that are essential for exacting and 
rewarding work. . 

The successful applicant will be 
responsible for the гаыа тоа апа com- 
pletion of iavestigatioas. S sary ia negoti- 
able, but the appointment is expected to _ 
warant an initial salary of at least 


Box IA 8456. 





LADY ACCOUNTANT, aged between 25 
and 45, preferably with a recognized На 
fessional qualification, is uired to 

permanent post in the Trust artment of 
a large City chartered accountants. 
She should be Ма Аан in the preparation 
of accounts and preference will given to 


an applicant with knowledge of estate and, ' 
trust accounts; it would-be sh advantage if 


she has soms experience of related taxation. 
The work is both interesting and varied. A 
good progressive salary will be paid accord- 
ing to ability and experience, Pleasant work- 
ing conditions in’ modern office block near 


St Paul's Cathedral. Contributory pension ‘` 
schem 


з, free life ass 'and luncheon 
vouchers. Hours 9.30 a.m. to. 5.30 
Monday to Friday. Annual holiday — 

— Please write in Portes p Messrs 
Beit Ptender, Griffiths ` 128 

ictoria Street, London BGS (Tel. 
rn 1244.) 





LANCASHIRE AND YORKSHIRE 


£1,700 (о £2,000 per annum offered to 
oung Chartered Accountants resident 

^ n or near principal cities of Lancashire 

and Yorkshire, Expanding practico оныч - 


ence; 4 
holiday; there are also vacancies for 
finalists (who are offered adequate pald 
study leave). Interview expenses reime 
bursed, — Box LA 8317. `. 


we 





LEICESTERSHIRE FIRM of chartered’ 

Accountants with expanding practice in 

a pleasant and thriving market town, 

convenlently situated for access to 

several largo cities, require: 

(1) Senior with experienco in small to 
medium audits, incomplete records 

and tax. 
(2) Semi-senior with some experience. р. 


Applicants should be prepared to accept 
responsibility and use their initiative. 
Realistic s 














AIL 


LAURIE & COMPANY 


. То £3,000 CHIEF ACCOUNTANT ' 
Ал Industrial organisation in Lancs 

' have ап opening Гог а qualified man to 
.take over completely the accounting 

` functions. Good commercial and/or 
industrial experience essential, 32-38. - 


£2,500 ACCOUNTANT 

A City Industrial Holding company 
need a qualified man to assist th 
Financial Controller. Management and 
annual consolidated accounts for group 
' of 20 companies. 28-34. 


. £2,250 ASSISTANT ACCOUNTANT 
.Responsible to Chief Accountant for 
day-to-day o tion of the accounts 
department of Wholesale Chemists near 
Kingston. Duties also include extracting 
management information and producing 
monthly accounts. 


To,£2,250 ACCOUNTANT 
-An outstanding opportunity exists with ` 
Builders and Contractors in SWI for a 
+ newly qualified man (or finalist). Overall 
responsibility for many aspects of their 
accounting section. 
To ‘£2,000 INTERNAL AUDITOR 
А.С.А. or А.С.С.А. required to be based 
at У. Surrey offices of Retailers. = 
` devise and supervise accounting syst 
‘throughout co mpany. Limited U. K 
travel. Car provido 


LAURIE & COMPANY 


Е Management Appointment Consultants 
Specializing in Accountancy. Est. 1909 


91 sane, London EC2 


01-606 6301 


LEICESTER. — Senior required to manage 


an audit section, First-class prospects for 
young qualified accountant with pleasing 
personality and sound ме experi- 
ence. — Box LS 2981. IVERPOOL. 


CHESTER AND 
t, Marwick, Mitchell АА have vacancies 
ualified accountants and November 
I finalists and provide first-class, all- 
d experience and ng in -modern 
auditing techniques and accounting systems, 
and in taxation and tnvestigation work 
covering a wide range of businesses. ~ Please 
‘write in confidence to: D. R. Ви San 
Partner, at 7 St James's Square, Мапс er. 


for 





MANCHESTER AND SHEFFIELD 
An expanding firm has attractive vacan- 
cies on its s in Manchester and 
Sheffield for energetic and capable Char- 
tered Accountants. Commencing salary 
£1,650—£2,000 p.a. Twenty-eight working 
days’ holiday p.a. nch public 
'; holidays). – Box МА 6577. 


MARRIED WOMAN sought by chartered 
accountants in Strand area to deal with 
personal taxation on a part-time basis. 
alary according to experience. — Please 
write giving full details to Box MW 2993. 

NORTH WALES CHARTERED АС- 
COUNTANTS require young “practice 


таап. Prpanding s Apply: pte 

о в good pr 

Ellis, Midland Bark Cha Chambers, P Forma doe: 
NORWICH COUNT- 


- ANTS have a poss о а Ке qualified 


accountant. Good prospects. ~ Apply NC 


2952. 


| ОХЕОКО CHARTERED ACCOUNTANTS 


have vacancies for newly qualified and more 
experienced accountants. Five-day week, 
three weeks’ annual holidays, porion 
scheme. Varied experience available 
practice, Vacancies also exist in trusts depart. 


‘ment’ for persons wishing to specialize. — 


Applications to Staff Partner, Thornton 
Baker & Co, West Way House, Eims Parade, 
Oxford, or telephone Oxford 48471. 





PERSONAL ASSISTANT TO PART- 

NER штед in West End firm of 

Accountants who will work 

‘on own initiative on a wide variety 

‘of professional and non-professional 

work, with some emphasis on Taxation. 

lence and personality more import- 

^ ant than те ај Sal by nego- 
"ва ов. — Telephone 01-580 3 


OUTH CHARTERED ACCOUNT- 

S. Newl; К qualified chartered accountant 
Ё asl candidate required for professional 
office. Salary commensurate with ability ~ 
Senne: for advancement. ~ Whitmarsh, 

be & Preedy, 70 Mutley Ptain, 
Plymouth. 


Accountancy Appointments ^ 


· to experience. 


ДУМА U IN LAN X. 


PERSONAL TAXATION 


Chartered Accountants in the City 
have a vacancy for a suitably experienced 
assistant in personal- taxation 


department. ` 
e post would be suitable for a 


ete man or woman already working 
this fleld who wishes to gain wider 
experience and advance to higher levels 
of responsibility. 

Starting salary рр to to $3000 per annum 
according to 
gare write confidence to Box PT 





PERSONAL TAXATION 


Due to expansion we require an ener- 
getic senior. Excellent prospects and 
remuneration, for right aj рр саль - 
Telephone 01-499 51 


PERSONAL TAX MANAGER 


Chartered Accountants in the co 
require another manager for its 

ing tax department. plicants uld 
have & sound knowledge of all aspects 
of personal taxation. — Píease write, in 
confldence, giving full particulars of 
experience, age and salary required to 
Box PT 8425. 


POTENTIAL PARTNER. — A rapidiy 


expan firm of C.A.s In London Wi, 
havea unique opening for an A.C.A. with: 
post-qua experience anxious to 


secure а carcer р рассо, Заја 750 
+. – Details from THE AUDITORS 
REGISTER (division of Criterion 
pointments Ltd) REG. 3388 (01- 
0636 from 7-10 p.m.). 


POTENTIAL PARTNER to F.C.A. 

(fifties), good office, W1, varied practice, 

£3,250 plus bonus share. Full 

, career and interests. Affiliations 

eg Eastern Counties of interest but not 
essential. — Box PP 3024. 


QUALIFIED ACCOUNTANTS ге- 
quired — both experienced and newly 
ualified — by medium-sized firm of 
c accountants. Varied nature of 
practice gives opportunity to broaden 
experlence and exercise initiative. Per- 
manent postion, good salary, Pension 
Scheme. ~ Full details of age, experience 
and salary rogulred to Westcott Maskall 

& Со, 33 Catherine Place, London SW1. 


QUALIFIED OR unqualified senior and 

semi-senior audit clerks required by Man- 

chester firm of chartered accountants. 

Knowledge of taxation ап advantage. Must 

be sble to work well with minimum super- 

vision. Apply in writing мын details of 
пе РА age, and salary 


. 8 e right person. — РЕКЕ to Box 


ОО: 
SEMI-SENIOR AUDIT ASSISTANTS ге- 
quired by West End chartered accountants; 
sound experience required; good salaries 
offered. — Particulars to E. W Ellis & Co, 109 
Jerm: Street, London SWI. Telephone 
01-930 2777. 
SEMI-SENIOR AUDIT CLERK required 
by chartered accountants. Initial salary up 
to £1,000 according to experience and 
ability- — Chalmers, Impey & Со, 17 Palmyra 
re Sout Warrington, Lancashire. 
SEMESE RS! ~ A chance to improve 
your Pies in the profession. Holborn 
chartered accountants offer good experien 
in congenial working conditions. initial 
salary to £1 500 р.а. according to experi- 
ence and abili PANI SA. 
SENIOR ASS. rte ably qualified, 
required for East ANT P! Office. Experience 
in substantia] private company audits. 
Opportunity for dealing with acquisitions 
Stock Exchange matters. cellent 
prospects for advancement. Salary according 
— Full particulars to Box 
SA 2849 


SENIOR AUDIT CLERK required by 
Blackpool chartered accountants with ex- 
panding practice. Applicants will require 


Varied pce We Applications from both 
recently qualifie rtered осор 
Part П finalists, p experienced unquali: 


de will be considered. = Appl in writing 
BB Rawcliffe & Co, 23 King 


001. 

SENIOR AUDIT CLERK required 

f chartered accountants in Hitchin, nem 

Preferably qualified but not essential. 

ence in incomplete records and texa- 

tion. Wide range of work. Good salary paid. 
— Apply Box SA 2889. 


Street, 


SENIOR CLERK preferably qualified 
but unqualified if of suitable experience 
and ability wanted at once by Peter- 
boro ugh firm. Must be Bo willing to travelin 
Kingdom. Com ag salary 

E. less than £1,750. Very goo good i bros- 
e. ~ Write giving full 


SENIOR ОҢ SEMI-SENIOR AUDIT 
CLERK required. Clapham, London SW4, 
е enced in incomplete records. Good 
salary. ~ Write Box SO 2848. 
SMALL/MEDIUM-SIZED CITY FIRM of 
accountants where the atmosphere 
is friendly have an internal department which 
deals with all sorts of things including a large 
amount of personal tax. We should like to 
meet a indy who has experience of personal 
taxation work and who would be happy to 
join the team. А pension schemo is in opera- 
tlon and contributions can be accepted from 
other funds. — PEOR Box SM 8464. 
SOUTHAMPTO CHARTERED  AC- 
COUNTANTS feque senior audit clerk 
(not necessarily qualified). Must be capable of 
dealing with incomplete records and working 
to final figures: a working basic knowledge 
of taxation із essential. Position suitable for 
young unqualified clerk with professional 
experience who is ambitious and keen to 
make progress Commencing salary de- 
pendent on age and experience, thereafter 
on merit. — Box SC 2888. 
SUSSEX ACCOUNTANTS require а YOUR 
chartered accountant with several 
experience since qualifying of taxation, 
mplete pers and company work. 
The position should lead to a partnership and 
will suit an applicant who 3 to make his 
career in the profession and who is hard- 
wor! and whose personality and ехрегі- 
ence enable him to contribute to the 
success of the р . The remuneration 
envisaged is approximately £2,000 p.a. but 
M depend upon individual circumstances 


ly giving full 
detalla of of professional ае to date to 
Box SA 3018 

TAX ASSISTANT required by firm of 
London chartered accountants situated NW1 
district. Should be conversant with personal 
repayment claims, me tax returns and 
Schedule *D' and corporation tax matters. 
Wide range of work available in order to 
widen tax knowledge and experience. 
Luncheon vouchers. — Write Box ТА 2885. 
TAXATION. — A City firm of chartered 
accountants (four partners) require tax 
manager. Applicant should have good 
experience ot company and personal tax- 
ation. Excellent prospects for right man. 
Salary up to £2,750. – Apply with fu 
ргис andon experience to Box TA 2866. 

N ASSISTANT, with experience 
of personal taxation and ability to work on 
own initiative, required by City firm of 
rg п accordance 


experience. — Please а 


chartered accountants. 
with experience. ~ Box Т. 


TAXATION IN OXFORDSHIRE 


Chartered Accountants have vacancy 
for person with some tax experience. 
Opportunity to become Taxation Man- 
ager. Pleasant surroundings and good 
. salary. — Apply, stating age, present 
salary and experience t 
Thornton Baker' & Со, Welch Way, 
Witney, Oxon. 


TAX MANAGER 


Young Chartered Accountant required 
by а City firm to manage a section 
dealing with personal {хс lents and to 
assist in tax and estate duty planning. 
Excellent prospects for a man with drive 
and initiative. Commencing salary in 
the region of £2,300 to £2,600 per 
annum. – Box TM 8424. 


UNIT TRUSTS 


Peat, Marwick, Mitchell & Co have a 
vacancy in their London office for an 
accountant wishing to take up a senior 
position involving all aspects of Unit 
work. Previous experience in 8 
professional office but not necessarily 
of Unit Trust work ts desirable. The 
position will carry а salary comrmen- 
surate with age, ability, and experience. 
plications shoul "be addressed to 
the Staff Partner, 11 Ironmonger Lane, 
London EC2. 


UNQUALIFIED SENIOR required (not 
ent examination results) by ity 
accountants. Age not material. -~ 
chartered 750 рег аппшп, – Вох 05 2867. 
WEST END firm of chartered accountants 
E require senior audit assistant to take 
charge of a substantial 1 goup of companies. 
Salary £1,800—£2,100. ox WE 2868 


2 ANGVETNUGH Шем ЕД 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 


GOODLAND BULL AND COM- 
PANY of TAUNTON and TIVERTON 
have vacancies for qualified and unquali- 
fied Senlors. Interesting and varied work 
— direct responsibility to & partner. 
i th incomplete records and 
taxation an advantage although not 
ersential. ding upon age and 
ience. — Apply to the staff partner 
ridgwater House, Corporation Street, 
TAU NTON. 


WEMBLEY CHARTERED ACCOUNT. 
ANTS with czpanding practic practice require semi- 
sentor, senior staff experienced in incomplete 
small to medium audits and taxation. 
Ability to deal with clients essential. Five-day 
week and luncheon vouchers. pra, баа аер. 
ing to age and experience. 
to Widger, М Бы ag Co, 47 piya эі Road, 
Midd езех. 
CHARTERED ACCOUNT- 
require a senior assistant. Although a 


‘ANTS 
qualification is not essential 


sifon яй 
within the profession 1з. The pow 

commind an excellent miey an nd саго 
artners! rospects. — Apply Box 

WEST END firm of chartered accountants 
require audit assistant. Taxation experienco 
desirable; good salary and prospects. — Box) 





. COMMERCE 
AND INDUSTRY 





fed accountant is required b: 
group, to assume 
bi {у for the preparation of monthly accounts, 


ог the main company. The position ote я 
















of соп коч е 
appli nt 1 appointed compan 

tary after a short period and access tq 
the the board should follow. Age preferabl 
between 28 and 40, Easily accessible No 
London location. Salary by arrangement bu 
not less than £2,500 per annum. — Вол 
AN 8448 


А FINE IMPROVEMENT opportunity 
Our many clients in the profession, commercd 
and industry have retained us to fill literall 
hundreds of posts AT ALL LEVELS. Salarle 
are excellent, full market value впд above 
— For а promot and professional carece 
service ring ACCOUNTING ASSOCIATES 
AGENCY, 01-794 0202 (24 hours) 4 
Finchley Road, London NW3. 
A LEADING boat production. company 
East Anglia, seeks C.A., age 25-30, as Chie 
Accountant responsible for cost, "financial 
and management accounting. Prospe 
excellent, ‘further expansion imminen 
Commercial | e ence not essential 


ро ofessional experience 


Pension scheme. — Apply Вох AL 

ASSISTANT ACCO 

ЧА me fast expending company in th 
eybridge/Woking area 

Certifled Accountant or A. i 


management The salary offered is betwee 
£1,500 and £1,750 di ding on experiencd 
А candidate takin final examination i 
the near future will be favourably considered 
— Please write or telephone The 
H an Lang Bytes 

ouso, ter t, 
Byfleet 44402. 


ASSISTANT ACCOUNTANT roq 
North London area, aged about 30 dear, 
preferably A.C.W.A. ог denis 
experience їп factory Coning, 

сар control, and forecasting, 
Commencing salary around £2,000 p. 
Good pros lies treated” ‘in 
strictest co: х АА 8488. 


x ^ 





| : ay Thomson Holiday Holdings Ltd, one of the largest tour о) tin: ups in 
THOMSON, HOLIDAY eam NS MAE Ni aA qud 


HOLDINGS. LD | en pute g on monthly accounts using information prepared by the Company's | 
f m I. 
(part of the Thomson Oraniin um Map dud ша ha have an intermediate accountancy qualification ' and be 


requires ап ' generous Holiday concessions. 
Please write giving full details of your qualifications. and experience or tele- 


ASSISTANT MANAGEMENT phone for an application form to: 


The Personnel Manager 


ACCOUNTANT ‘Thomson Holiday Holdings Led 


‚5 Winsley Street 
London WI 


Tel. 01-636 8655 





FINANCIAL DIRECTOR 


(DESIGNATE) 





LAWTEX LIMITED, a medium-sized public company. in the s deca Industry, with headquarters in 
eclded to strengthen its Board by this 


Manchester, and subsidiary factories іп Scotland, and ireland, has 
new position. 

The man appointed will advise the Board on financial policy, and will be responsible for the develop- 
ment of modern and effective management controls. 

He will also head the administration division of the Group. 

Candidates must be well-qualified Accountants of sound Industrial experience, possessing the pro- 
fesslonal calibre and MAS. by this key position. 1 

The preferred, age range 15 

The salary visualised is а елитне with the importance of this position, and а company car will 
be provide together with fringe benefits. 

Apply In strict confidence to the: 

i Managing Director 

Lawtex Limited 

Lawtex House, Fallsworth, Manchester M35 9NH 





Young 
Intermediate Accountant 


We area wholly-owned subsidiary of Hoskyns ment systems and techniques, that will keep 
Group - a rapidly expanding consultancy, pace with the company's growth, as In running 
computersoftwareand education organisation. present systems. | 

We market computer software, consultancy 

services, and training courses Їп the UK and The starting salary will be between £1,300 and 
the US. We need an ambitious young ac- £1,850. 

countant, currently studying for А.С.А./ : E 

АЈС. C.AJA.C.W.A, to operate our manage- The position offers valuable experience of the 


computer Industry; prospects in the Company 
ment Information and control systems. and In Hoskyns Group are excellent. If you 


Гү 

Inittally he will work under supervision, but — belleve that you would be effective in this 
later, on his own initiative. He should be as environment, please send an outline of your 
interested іп the development of new manage- experience to me, А. M. Robb, quoting S10. 


“у Hoskyns Systems Research Limited 


33 CHANCERY LANE LONDON WC2 TEL: 01-242 0086 





Salary £1,400—£1,500 ‘and i in addition to the natal fringe benefits there are | 


ASSISTANT 
Young qualified. or part-qualified 
accountant pora to do A in re- 
organisation of busy Ассо шз: Depart, 
ment. 
of bought end 'sales 
ledgers, monthly accounts, credit con- 
trol and an interest in co; desirable. 
Apply in writing to: 
Financial Controller 
Ellams Duplicator Co Ltd 
Walton Road 
Watford 


ASSISTANT CASHIER (male or female) for - 


Holborn Solicitors – New offices – erably 

20-25 yeers of age — salary to £1, р-а. ~ 

Бок АС 2847. . 
OURNEM: 


management information and у 
accounts for MD and to supervise and 


Five-day week. £2, 
ualifications. — Box. BA 
RTERED 


pee whose sues iin beto сату oak 
specia assignments an ay an active 

in the supervision of the accounting Aeron. 
Attractive salary, five-day week and three 
weeks’ holiday. — ply stating age and 


experience to Chief a Co Heal and | 


CHARTERED OR CERTIFIED AC- 
COUNTANT required to take charge of the 
financial accounts office engaged In preparing 
management and statutory accounts, The 


commencing salary will be in the region- of - 


£2,000 p.a. – tions from men with a 
good professional background should be. 
addressed to The Group Chief Accountant, 
Macarthys Limited, Seymer Road, К | 


СОМРАМУ SECRETARY required by 
a largo private Clinic. in Вам Sussex. . 
The appointment is is with а view to 
Secretary fine Com at h M uibs 
o ny who 
retirin| ‘Administrative Ib and 
initiative in managemen 
g salary not less than. EI^ 

~ Bagety in the first instance 

Brothers, McNab & Co, 14 st ie 
Road, Tunbridge Wells, Kent. 


r 


COST ACCOUNTANT. – Applicators ars are 
invited for a cost accountant to an expanding 

group of co: ies їп Comwall The 
successful 


candidate must have ап A.C.W-A, 


ево and will be required to о! 
department of tbe civil оша 


ге чар dpat d transport divisions in the `~] 


group. Salary will be according to a АЧ 


йа ae Roch Aurel Con 4 
а, Кос f Auste! Twa 

DEPUTY CHIEF ACCOUNTANT for main 

operating subsidiaries 2 Kensington publi pubhe 


А company. To work at head o 


uter system  (N.C.R 500, 
daas of thi this system or any other com- 
[и унс ja, aot necessary). Work уш 

volve in g computer output an 
control of ualet ledgers also assisting in the 
preparation of the management trading 
accounts and final fi "Salary annual ac- 
counts. Pleasant offices. sida; 

£1,600—£1 р.а. Three wee. holi 

1910. S Ferma and ion scheme. A: 
Apply in ting to: The Chit 


Конан x DC 8467, ti details of ' 


education, experience, q tions, and 


present salary 


GROUP ACCOUNTANT 


a expanding gro oup of companies in 

ustry requires an 

кыйлы but not necessarily qualified 

man to control the accounting system 

and provide the Board with АШ financial 

n e management accounting informa- 
> Чоп. 


This is a new position within the 
group and offers -goog rewards to the 
ropriate perso: 
ата is negotiable and fringe benefits 
will Бе available. 


Box GA 8458. 




















Fi nancial Analysts. 


` Reviewing pricés and bostes: returns at IBM 
means using your judgement to make financial 
assessments for executive management. It makes 
for a very stimulating environment, since there 
may be several points of view on what the final 
4 . à position should be. 
а. . The Pricing and Profit Evaluation Group 
ion p reviews from thé financial angle, IBM's marketing 
and financial policy and investigates sources of 
company income and expenditure. With this 
. group, you will be given responsibility and every 
` opportunity to make your views heard. 
What you will do 
You will be closely involved in one or more of the 
-following areas: prodüct price evaluation: new 
contro] procedures and techniques 
contract evaluation: financial.and 
economic analysis on prices and’ 
rofitability: evaluation of new 
usiness ventures. 


: Qualifications 
You might have some experience 
- of Financial Analysis in a large 
company, be either a graduate in 
Economics or Statistics, or a 
qualified accountant. The most 
ortant asset is common sense 
nd business acumen. Ав 


M 





‘CREDIT CONTROLLER 


required to take charge of SALES LEDGER, We аге looki 





`. previous ехрепелсе in CREDIT CONTR: 











for á man with an 
Accountancy background , either SU ed A.C.W.A.JA.C.C.A. or with 


| | У РОМИ 


s 


ы Put your mind to the real 
‚ business gameat IBM - 


the group is using more reand more mathematically- 


based techniques, an aptitude for or a of |, 


programming would be useful, too. 


Salary and Prospects 
Хоц could earn a starting salary of around £2500 


` p.a. and the prospects are excellent in this fast- 


expanding company for promotion tomanagement 
or specialist appointments. You are not limited to 
any icular section of the Finance Division or 
the Company. 


Write Today 

Write now with details of your age, qualifications 
and experience to: Mrs. M. H. Pyne, [BM United 
Kingdom Limited, 389 Chiswick High Road, 


| London W.4, quoting reference FA1/AJ159. 





) IB 





























branches (12) 


` leading group in its field, со: 
.вех, turnover approaching £i. 


-. of monthly accounts, and to provide 
the management with day-t y ir 
formation. 

We can offer an excellent co 
salary, three weeks’ holiday, апа goo 
prospects. PDC 


INTERNAL AUDITOR 


required, res responsible to Chief Accountant, for auditing i in the company's 
in tbe U.K. (about thirteen weeks spread throughout 





Knowledge of mechanised and E.D.P. Pam will be an advantage bat not 


the year) plus stock auditing at Head Office. 


EXPERIENCED BOOK-KEEPER re- 


' quired to initiate system for expanding 
Salary 


wholesale group in City. £1,000- 
£1,250. – Box EB 2905. 
FINANCIAL ACCOUNTANT required by 
City Glass Works (Liverpool) Ltd, à com- 
pany in the glass merchanting and manu- 
acturing trade. ‘Progressive’ position for 
qualified accountant with industrial experi» 
ence and ability to make a contribution to 


| . November 27th, 1969 


the development of the company. Age 30-. 


40. Sal negotiable. — Please reply with 
brief detallá to: City DIAM Works (LivorpooD 
on, Lancs. 


ЕР Ellis Ashton gn Sreet Hu ет А 


act as al assistant to the chairman of 
rising eight 
est Middle- 
million. 
Applicant must be qualified, preferably with 
sound commercial bi und aüd some 
knowledge of сощ ul tion, and sued 
between 28-40, and be able to maintain 
overall control ‘of all financial Берн 
supervise and prepare management and fina 
accounts, and maintain and improve system 
of mana t reporting and- information 
analysis. He must also drive and ini- 
dative, and а strong ter- which com- 
bines discipline with understanding and 
produces results without friction. Commenc- 
ing salary is t jegotiable in the region of £2,500 
together with lent pension and 
free life insurance. ~ Kindly send brief 
details to Chairman. Box FC 8371. 
INVESTIGATION. ACCOUNTANT with 


companies, with head offices in 


general accountancy and professional office , 
audit experience for demanding and unusual | 


post involving some travelling in England 
and Wales. mmon sense, diplomacy and 
initiative аге equally as important as profes- 
sional experience; a forma! qualification is 
not essential, Age about 30-35. Se Py anial 
salary upto £1,725 p.a. increasing by annua. 
review. Five-day week. Four аи annual 
leave, ae d superannuation and free 
life Hfe asgurance, pply, with: full details of 

erience to: Personnel Officer, 


The L Law ad experi 113 Chancery Lane, Lon- | 


don WC2. 
LARGE CHURCH ORGANIZATION needs 
to appoint in spring 1970 а new head of 
granis department in the overseas division 
responsibility for overseas grants 
£800,000 annually). ' Active Anglican pro- 
erably in 40s with experience of financial 
administration and budgeting and with 
knowledge of and concern for the work of the 
Church overseas. — For further information 
apply to tho pointent and Training 
Secretary, U.S. 15 Tufton Street, 
Westminster, anaes swi. 
MERCHANT BANKING ~ ACCOUNT- 


applications from qualified 
post of accountant to trust and to supervise 
accounting of main merchant „banking sub- 
sidiary. расады should be 30— ears of 
age and have had ‘wide dpa виса 
experience. Good knowledge of consolidated 
accounts and. secretarie] duties easential. 
Previous banking experi ence an advantage. 
Excellent Fen and 

ght man. ~ Full details e confidence to 
Box MB 2894. 


MANAGEMENT ACCOUNTANT '` 





Required this expanding Enfleld 
subsidiary of a public company. · : 
We are B а recently qualified 


Accountant to assist in the preparation 


Applications in writing to: 





— Investment trust (public) invites | 
accountants for | 


ure prospects for the: 












 casontial. 
* Excellent prospects offered to the right person, pension scheme, etc. 
| Please write, giving brief details of experience, to: 


z А CHIEF ACCOUNTANT 
-]. . VULCASCOT LIMITED. 
+ 3 -. + 7 43 Wales Farm Road 
ог Telephone 01-992 8862 for an carly Interview. 





ed n 





studying for accountancy qualifications would be conside: 


А Substantial salary is envisaged and applicants should write with 
brief details of experience and current salary to: = 

















Some auditing experience an advantage and a young man (25 рїчз) 







ў ‚ The Personnel Manager 
d | Amplivox Ltd 
Beresford Avenue ` o 
Wembley, Middlesex 
























| es ^ mo XR ‚бл. uolo 
[ja fpi ae К LSU Hs THE - 


| November 27th, 1969 p 5 2 _ACCOUNTANT | - | b B AY 





JORDAN & SONS LIMITED | | instant. 


` Change of Address as at 24th November, 1969 


a " 
НЕАБ OFFICE: 190 FLEET STREET, 
| LONDON ЕСА а 
(т elephone 01-405 9922 Telex 261010): | | : 
a 

From this address, which is situated between : 
Chancery Lane and Fetter Lane, the following | өөө 
departments will operate: M 

Specialist Company Services ` | : 2 . 
Law and Probate Agency | With hundreds of 'Sumrie Suits; 





Dy TEE Dinner Suita; Overcoats; Leisure 

Publishing ee "асада arid. Slacks: 

iuri OEEICE: WILEC HOUSE, CITY ROAD, NOW АТ 
LONDON ЕСІ · 


(Telephone 01-253 6214 Telex 261010) © HERBERT CHAPPELL 


Fror | this address, which is opposite the Companies 


‚ Кер] | , Ше: following services will function: | У " mra ui Jo Жы» af 


Colapaay Formations 


Е Sales of Company Forms, Seals, Registers, etc. 50 GRESHAM STREET, EC2 


n lishing уны: ; BESPOKE TAILORING — 22 SUFFOLK STREET 
ordans Information Bureau Limited: | HAYMARKET, SW1 . 


(Sage Services) ` 








, OLD ESTABLISHED PROFESSIONAL FIRM 


| seek 


for RENT or PURCHASE 


4,500 то 6,000 ватт 


in an area bounded by 


HAN OVER SQUARE |." GROSVENOR SQUARE 
PORTMAN SQUARE ^... CAVENDISH SQUARE 


| ну and their immediate environs 
| DETAILS IN CONFIDENCE TO 


CYRIL LEONARD & CO. 

















52 BROOK STREET. LONDON. W.L 
Telephone 01-629 3771 










к ‚ o 


wo : e RS es [uf PERSONAL INTRODUCTION 
| e ШЕ, - | E= TO LEADING CARPET HOUSES 


We offer you, free of charge and without. , 
obligation, official introductions, to ` 
leading carpet makers and/or whole- 
salers who have showrooms in your 
area. The introductions will entitle you 
| to up to 30 рег cent discount and free . 
А, delivery on every carpet you purchase 
through us. Fitting service is usually 
available and you have at your disposal 
a national network of showrooms. In 
most areas, therefore, you will be given 
introductions to several showrooms, 
offering you a tremendously wide- 
choke of ranges, qualities and colours 

, Wilton, Тилеп. and al- 


WAREHOUSES 10 21 pp TUI SUN NE. 


Write today to Bie. AC Seer Warehonses Ltd 
7 New Street, Stourport-on-Severn, Worcestershire 
p 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 





absolute security | 
fair dealing 
unrivalled service | 










К The School of Accountancy Look at this ошон examination . 
-. '  & Business Studies offers you ~ success record.. 
“specialist home-study courses for Over 48,000 passes in English, - 
the examinations of | Scots and Irish С.А. examinations 
‘The Institute of ' Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 


The Association of Certified’ — LC.W.A. examinations 7 
. and Corporate Accountants Many non-ezamination ааа шешш 


. The Institute of Cost and Commie тор Terre 
E Works Accountants Cost Accountancy, Management Techniques. ^ 





I The School of Accountancy 
ШШЕ & Business Studies т.» 


Member of the Association of British Correspondence Colleges ————— ——Ó —— 


| ; 3 
| Your way to success starts here! post THIS COUPON TODAY 1 
a То: : 
| | The School c Roca & - Bubjector У АВНЕ —— сосе ———ÓM . | 
: Business Studies, Матаны нын ыдын DER UK PRIUS UR DODENUS | 
; | cC 107,2 Norfolk Street, London woa / 
$ Е ees АМАГОВЕ. а аайы ON анаа а анаа аба А вана - | 
St Dept. 107, 2 West Regent Street, Glasgow e : 


И | | || 


"November 27th, 1969 Yer 
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November 27th, 1969 











А 41400 77 
à seconds 


‚ goodnight. 
“and | shant 


till 5.30 


IME 120 (Integrated каш) У 
calculator is unique 
itallows forall factors. 


to be — instantly! 


A tud ~ | Sen | 





| 

| 

| The IME 120 Electronic desk calculator owes its com- 
pact,size to the use of the latest integrated circuit 

| : techniques. In addition to the greater reliability, you 

| now get even higher calculating speeds, working with 

| the outstanding IME operating logic. Other factors 
include: large-sized numerical display tubes — for 

| greater clarity, automatic accumulation, the most 

] 


modern decimal point system – floating input — fixed 


output (0-10 places). 


Please send me x details of the unique IME r20. 


SPECIALISTS IN CALCULATORS FOR OVER 57 YEARS. 


28-42 Banner Street, London E.C.1.Telephone:01-253 7711 


AREA OFFICES: BELFAST - 
GLASGOW · LEEDS . 


BIRMINGHAM · BRISTOL . 


Company 











since we kissed 


DUBLIN 
MANCHESTER · NEWCASTLE · SAFFRON WALDEN 





` ACCOUNTANT 


see him again 


| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 


тел! Morcom states the law as at October ist, 1969. 


XVII. 





MORCOM'S ESTATE DUTY | 
SAVING & CAPITAL GAINS TAX 


Fourth Edition 1969 with special 1969 Supplement. 


By J. Brian :Могсот, M.A.(Oxon.) of the Inner Templa and 
Lincoin's Inn and of the Wales and Chester Circuit, Barrister-at- 
Law. | 


The Fourth Edition and its 1969 Supplément deals with the 
changes brought about by the Finance Acts 1966 to 1969. The 
selective employment tax and the betterment levy are discussed 
in detail. The Fourth Edition also includes extended treatment of 
capital gains tax legislation ; discussion of the estate duty changes; 
new material on insurance saving schemes; coverage of other 
estate duty changes, e.g., in regard to normal expenditure, gifts 
and marriage consideration; recent statutes and cases dealing 
with other taxes and duties; new precedents and enlarged 


appendices and further actuarial material. у 


The special 1969 Supplement brings the main work up to date 
in the light of the 1969 Finance Act. Full discussion is given to the 
disallowance of interest provisions, the change of treatment In 
respect of settled property, especially with regard to discretionary 
settlements, the Family Law Reform Act 1969, and treatment of 
transfer of assets abroad and trust exporting. With this Suppie- 


Й 
OY 


Complete work: £3 10s net, by post 4s ба extra. 406 52702 4' 
1969 Supplement only: £1 4s net, by post 1s extra, 406 52703 2 


У 


(Ready shortly.) E | | à 


um 


NELSON-JONES & SMITH'S. 
PRACTICAL TAX SAVING 


By J. A. Nelson-Jones, B.A. (Oxon.), Solicitor, zand 
Bertram Smith, F.C.A., F.T.. 


Written primarily for the benefit of accountants, solicitors, and 
company finance and tax advisers, this book sets out clearly 
some common situations and transactions and points the way to 
the opportunities for saving tax and the pitfalls to be avoided. 
Some important subjects that are rarely dealt with are here dis- 


. |cussed in detail, e.g., tax havens. partnership tax pitfalls, changing 


residence, and carrying on business abroad. At a time when tax 
laws are so complicated, this book will be invaluable. 


£2 55 net, by post 2s extra. 406 536309 (Ready shortly.) 





BUTTE RWORTHS 88 Kingsway. London WC2 


Showroom: 11—12 Bell Yard, Temple Bar, London WC2 











~ ra 
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‘THE ANNUAL GENERAL MEETING 
WILL BE HELD AT- 
WINCHESTER HOUSE’ 


This familiar boardroom directive makes sense, for 

this fully air-conditioned building in the heart of the 

City of London caters for all meetings from private 
functions to conferences of 250 people. | 
For further information апа bookings contact: 


The Estate Office, Winchester House, 100 Old Broad 
Street, London ECa. . Tel. 01-588 3471 


ALL your Book 
REQUIREMENTS 


can be supplied by 


E & CO (Publishers) LIMITED 
G THE CITY LIBRARY 


151 STRAND, LONDON WC2 
01-836 0832 


FIRST CLASS 
PROPERTY 
REQUIRED 


Besides the requirement for created investments of all 

types including SHORT LEASEHOLDS and LEASEBACKS, we 
are particularly interested in VACANT POSSESSION 
buildings, either industrial or office use. We would also like to 
hear of DEVELOPMENT SCHEMES and SITES 


AGENTS RETAINED — Fuller details of our requirements 
on request 


В. E. Milton or Н. L Ball 
S.l. PENSION TRUSTEES LIMITED 


д Trustee for the pension funds of 


ere 










ПН | i 

| ca E INDUSTRIES LIMITED 
Property Department. 2 Gayton Road, Harrow, Middlesex 

Telephone 01-452 3333 Ext. 2963 
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The Burroughs C3000 Calculator is the 
new slim electronic featherweight (less 
than 5 ins. high and | weighing under 

16 lbs.). But it packs a terrific punch in 
terms of productivity. 

It's simplicity Itself. Your calculation is 
indexed exactly as itis written: 156 x 
184— 28704. 164-11-14. This logical 
method speeds entry, on a machine 
that already carries out complex calcula- 

х tlons іп milliseconds. 

' Тће C3000 performs the four basic 
operations, and will also square numbers 
and derivelsquare roots, In any sequence. 
Without clearance. Without re-entry. 
And with two separate memories thereis 






Visible Electronic || Accounting 
Record Accounting || Machines 
Computers||Systems 


no shortage of storage or кейи 
capacity. . . ., 


^ 


Other special C3000 features 

include: | 

ж Two independent decimal point 
selectors for maximum accuracy. 

* Selective automatic round: off upto 
8 decimal places. 


ж Constant factor key for continuous 


multiplication or division by any 
number or percentage. 

Ж Recall key to check an entry or re-use 
any factor ina new computation. 

ж Silent operation—all electronic, using 
integrated circuits. - 
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А: slight case of productivity 


Burroughs C3000 
Speed, Silence, Simplicity, Power. 


To: Burroughs Machines Ltd., Heathrow House, 
Bath Road, Cranford, Hounslow, Middlesex. 
| Telephone: 01-768 6522. 


Please let me have further information on the C3000 
electronic calculator. 
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Sense in Salaries? . 
Б nse salaries constitute an important segment of personal 
incomes which are subject to the Government’s incomes 
‚ policy, the National Board for Prices and Incomes was required 
- in July last year to examine ‘the general question of what principles 
„should govern the development of salary structures for managers, 
_executives, professional and technical staff members (МЕРТ 
^ staff) in industry and commerce’. The Board's report, published 


last week, No. 132, Salary Structures (HMSO 9s 6d) dilates on a ` 
number of principles which the PIB feels should be applied by . 


employers to achieve a rational and effective pay structure. 
Unfortunately, the principles stated are so imprecise that it is 
. difficult to discern any practical merit therein. For example, to 
require the employer to determine whether ‘the aims of the 
salary have been accurately defined and if the defined aims con- 
tinue to be appropriate’ is not so much a guide-line to action as 
ordinary common sense. Three of the eight such principles 
enunciated relate to the need for regular and effective salary 
reviews. Another is concerned to ensure that the review is carried 
out by a competent senior official, while the remainder stress the 
need to inquire whether or not the structure of the salary system 


‚ is working effectively. What the report is, in fact, conceding is that 
` there are no practicable criteria for the determination of salary 


structures. , 

Much of the information on which the report is based derives 
from a sample survey in which 1,806 firms were approached for 
information. Only 32 per cent of those firms responded with usable 
questionnaires, and whereas the response rate from financial 
institutions such as banks, building societies and insurance com- 


` panies was 72 per cent, the corresponding figure for manufacturing 


concerns was only 30 and that for retail distribution 41 per cent. 
Тће authors of the report nevertheless seem satisfied that this 


. ! response adequately covered all industries! 


In practice there are only two aspects of salary ségoriánon 


_ which are really significant. The first is the starting pay of any 


new recruit. In other words, what is he to be paid and how does 
he fit into the organization's salary structure? Recent salary sur- 


. veys shows that the man who is prepared to make a series of 


. judicious moves rather than staying with one firm, is likely to find 
himself substantially better off, even if his experience and ability 


: js no greater than that of those who have remained tn situ. 


Second, there is the problem of adjusting salaries over time. 
Where it is practicable — in many cases it is not — salaries should 
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be adjusted: to. performance; for example, the pay of 
senior executives may be linked with profitability, sales 
or output. Where this is not practicable, experience 
shows that a simple. incremental scale has much to 
commend it, not least from the point of view of the 
salary earner himself. On this, however, it is note- 
worthy that the PIB does not approve of incremental 
scales, although the vast majority of salary structures — 
particularly those in the organizations which responded 
to the Board's inquiry – utilize them extensively. 

The report is critical of over-much reliance on com- 
parability of salaries, i.e., the so-called market rate for 
the job. This tends, as the report observes, to per- 


FINANCE ACT 


Betterment Levy on 


D most cases betterment levy is imposed on persons 
who have the corresponding cash to meet it. A vendor 
has the proceeds of sale, a lessor at a premium has the 
premium, and a person who is the subject of statutory 
dispossession has his compensation. Levy under Case 
C, however, is different. It attaches where a project of 
material development is begun, and covers the 
developer who intends to let the new building at a 
rack-rent and therefore will have no capital sum out of 


. which to meet it. 


The Government professes to be anxious not to 
inhibit the building of dwelling-houses in view of the 
serious shortage of such accommodation, but it can 
hardly be said that betterment levy will improve 
matters in that.respect. Tbe levy will inevitably be 
reflected in the selling prices and rents of new houses. 
The private owner of a piece of land who wishes to 


_ build a house will also be inhibited, even if he proposes 


to use the house for himself. 

Section 61 of the Land Commission Act provided 
from the beginning for exemption from Case C charge 
of the building of a single dwelling-house on land by a 
person who had a legal interest in the land immediately 
before September 23rd, 1965 (when the fateful White 
Paper was published). The house must be intended for 
occupation by the owner himself or an adult member of 
his family. Moreover, the specified occupier must in 
fact be the first occupier and remain in occupation for 
six months or until his earlier death. 

Section 44 of the Finance Act 1969 provides for a 
Case C concession. in somewhat similar circumstances 
but without any requirement that the land shall have 
been owned by the developing owner before September 
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petuate a circular process whereby each group strives 
to retain a particular position in relation to the rest. 
Nevertheless, it is the market rate which must ulti- 
mately determine the salary paid, since any executive 
who feels himself underpaid in relation to the market 
pay structure, will go elsewhere. By their willingness 
to move, many salary earners and executives have 
made a nonsense of the declared restraint on salary 
awards. | 

Parts of the report make interesting reading, but 
even the most ardent admirer of the PIB’s activities 
will hardly feel that its latest findings offer any signi- 
cant help to industry. 


Free House Plots 


23rd, 1965. It does this by inserting into the Land 
Commission Act 1967 а new section 60A, and directing 
that this section shall be deemed to have been part of 
the Land Commission Act from the beginning. Тће 
rubric to the section is ‘Single dwelling-house built on ` 
land given or bequeathed'. It does not confer an 
exemption as such; only for relief in the matter of com- 
puting the net development value for Case C purposes, 
although the relief may, in a particular: case, result in 
no levy being payable. 

Тће Case C net development value on which levy i is 
payable is, very broadly, the excess of the market value 
of the land at the commencement of the development, 
over its base value plus expenditure on improvement. 
The market value is arrived at by capitalizing the 
estimated rent which a developer would be expected 


. to pay for the land on which the development is to be 


carried out. From this — again broadly speaking — one 
deducts either eleven-tenths of the current use value of 
the land (i.e., on the footing that development is for- 
bidden) or the price paid for the land, if that is higher. 
Such price must have been paid during the period from 
July 1st, 1948, to September 23rd, 1965, or after April 
5th, 1967. In so far as there is what is often called ‘hope 
value' in such price, it will obviously exceed the current 
use value — often considerably — and thus help to ` 
reduce the development value on which levy is paid. 
Expenditure on improvement is also deductible. 

But suppose the developing owner has received the 
land as a gift, or at a specially low price by reason of his 
connection with the person selling it to him. As the 
Act originally stood, he could not take advantage of the 
alternative base value provided for by Schedule 5. Тће, 
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object of the new section бод is to allow him to do so in 
closely defined circumstances. 

Thè principal restriction is that the section is con- 
fined to a project of material development consisting 
exclusively of the building of a single dwelling-house. 


This is to be construed as including 


*the eonstucdon or laying out of any garage, out-house, 
garden, yard, court, forecourt, or other appurtenance for 
occupation with, and for the purposes of, the dwelling- 
house' (section 60A (9) (9). 
This extension of the meaning of dwelling-house was 
also accorded for the purposes of the exemption under 
section 61. 
Section 60A (1) then proceeds to lay down three 
alternative sets of conditions. The first set deals with a 
developing owner who 


(i) has an assessable interest in the land; 
(ii) acquired that interest either as a gift or as a 
јерасу after June 30th, 1948; and 
(iii) intends to occupy the house as his only or main 
residence; and 


(iv) is in fact the first occupier; and 


(у) continues such occupation for at least six months 
од until his earlier death. 


The meaning of ‘gift’ is extended by section 60A (9) (а) 
to include property acquired at less than market value, 
if the Land Commission is satisfied that the grantor 
intended to give a benefit by accepting less than market 
value. ‘This requirement will doubtless give rise to 
some interesting investigations: for instance, if the 
developing owner contrived to hoodwink the seller to 
let him have the land at less than the market value, not 
unnaturally, he would not receive the benefit of the 
concession. ‘Market value’ in this context must mean 
the market value at the time of the alleged gift. 

The meaning of ‘legacy’ is extended by section 60A. 
(9) (5) to include 

‘property appropriated in or towards satisfaction of any 

interest or share in property devolving under a testament- 

ary disposition or on an intestacy’, 
It is curious that in the same Finance Act 1969, in 
relation to capital gains tax, there is a provision in para- 
graph 6 of Schedule 19 extending the meaning of 
property taken ‘as legatee’. lt is stated that 

"property taken under a testamentary disposition or on an 

intestacy or partial intestacy includes any asset appro- 

priated by the personal representatives in or towards 

satisfaction of a pecuniary legacy or any other interest or 

share in the property devolving under the disposition or 

intestacy’. 

Given that the above requirements are satisfied, 
section 60A (4) gives the developing owner the right to 
elect to be treated for Case C levy purposes as if he 
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acquired the gift or legacy for ‘capital. consideration 
equal to its market value'. Here the market value is to 
be taken as at the date of the gift (ог disposal at an 
intended undervalue). 

In the case of a legacy, it is the value at the date of 
the death, not at the date when the developing owner: 
actually acquired it. It could well be that the particular 
assessable interest which the developing owner took 
did not, in fact; exist at the date of the death. Section 
бод. (5) contains directions as to how to arrive at 
market value for section 60A (4) purposes. One must 
take account of: 

(1) the state of the land at that time; 

(2) the incidents attaching to the assessable interest 

at the time; and 

(3) all other circumstances which would have been 

taken into account by a purchaser at that time 
(including circumstances concerning planning 
permissions). 


Given an election, the elector is deemed for the pur- 
poses of Schedule 5 to the Land Commission Act 1967, 
to have acquired the gift or legacy at that time by way 
ofa disposition which was the ‘last relevant disposition’. 
This must be read with paragraph 7 of Schedule 5 to 
the Land Commission Act 1967. Paragraph 7 says that 
if the amount of the consideration given for the last 
relevant disposition exceeds what would be the base 
value of the relevant interest ascertained apart from. 
Schedule 5, then the consideration is taken instead. 

In arriving at the net development value, there must 
be deducted from the market value not only the base 
value but also any expenditure on improvements and 
ancilary rights in so far as this has increased the 
development value. These matters are dealt with by 
Part V of Schedule 4 to the Land Commission Act 
1967. Paragraph 49 of Part V deals with the situation 
where the expenditure on improvements and ancillary 
rights has affected not only the development value but 
also the current use value. If the current use value has 
been increased, then there is to be a corresponding 
deduction from the expenditure. If the expenditure 
has reduced the current use value, then the current use 
value is to be increased correspondingly. Section 60À 
(6) modifies this for a case within the section. It directs 
that if the date of the gift or legacy under subsection (4) 
is before April 6th, 1967 (it has to be after June 3oth, 
1948), then Part V of Schedule 4 is to have effect as if 
paragraph 49 were omitted. If the gift or legacy is after 
April sth, 1967, then it is to be treated as a duly notified 
disposition after April 6th, 1967. 

Тће second alternative set of conditions catered for 
by section 60A is similar to the first except that instead 
of the developing owner himself having received the 


assessable interest as a gift, he intends to make a gift 
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of the assessable interest to some other person who 
satisfies requirements (iii), (iv) ‘and (v). 

The third set of circumstances is as follows: 

(1) the developing owner, instead of having an 
assessable interest, is a prospective purchaser 
under an enforceable contract; and · 

(ii) the contract is to acquire for less than full con- 
sideration (so as to be partly by way of gift). 


Conditions (iii), (iv) and (v) are the same as in the first ` 


set of circumstances. 


In both the above cases the date for ascertaining the 
market value of the gift is the date of the beginning of 
the project of material development, i.e., the date the 
building of the house began (section 60A (4)). Again, 
in both those cases, it is a further condition of relief 
that the person intending to occupy the house must in 
fact acquire the assessable interest, either as a gift or as 
a legacy within 12 months after the beginning of 
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the project, or longer if the Land Commission allows. 

Section 60A (7) and (8) make appropriate provision 
for apportionments where the assessable interest, or 
the gift or legacy, extend to only part of the land, or 
where the assessable interest is derived only in part 


from a gift or legacy. 
'To obtain relief under the section, due notice must 


be served under section 38 of the 1967 Act but the 


notice can be served out of time. The election must be 
made within such time and in such form as the Com- 
mission lays down. The relevant facts have to be proved 


to the satisfaction of the Commission. Information so : 


given is deemed to be required to be given under Part 
III of the 1967 Act. Section 81 (5), which imposes 
penalties for false statements, applies accordingly* 

As stated above, section 60A is retrospective to the 
commencement of the Land Commission Act, and sub- 
section (3) expressly empowers the Commission to 
repay levy overpaid. 
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New Statement on Management 
Consultancy 


N another page is the text of a statement recently 

approved in identical terms by the Councils of 
the three Institutes of Chartered Accountants in the 
British Isles,.concerning the participation of their 
members in management consultancy. The choice of 
this subject as the first area of study for а joint com- 
mittee on professional ethics need occasion no surprise. 
In the first place, the three Councils have for some 


_ time been concerned that members have been pre- 
` vented by the restrictions hitherto existing from playing 


their proper part in the development of management 
consultancy, and that they have been at some dis- 
advantage as compared with management consultancy 
organizations not similarly restricted. Secondly, the 
rules previously enforced by each of the three Institutes 
were not identical in all respects – a situation which 


could, as previously noted in this journal; be a real 


source of embarrassment to members of mixed 
partnerships. 

The new ruling permits management consultancy 
services to be carried on from the same address, and 
under the same or a similar name, as an accountancy 
practice. Whilst a consultancy organization so situated 
is still prohibited from directly advertising or soliciting 
for work, it is permissible for publicity to be given in 
the Press, or on radio and television, for specific 
assignments which have been, or are to be, carried out; 
their services may also be listed in specialized registers 
or directories. 

On the other hand, the existing obligation upon the 
consultants to support the existing relationship between 
the client and any other practitioner who may already 
be retained in respect of conventional accountancy 


services remains; this is reinforced by a proviso that, . 


in any case of complaint, it will be for the consultants 
to „satisfy their Institute that they have not been 
instrumental in attracting the client’s general work. 

It should be noted that the description ‘Management 
Consultants’ (or similar words) is not їо ђе combined 
with that of ‘Chartered Accountants’, and that a 
member or firm who desires to take advantage of the 
new provisions must apply first to the appropriate 
Council with a statement of relevant details, including 
experience. 


Solicitors’ Fees 


Party last year the Prices and Incomes Board 
reported on solicitors’ remuneration, concluding 
that the total remuneration of solicitors was adequate 
but it was concerned with the high rate of profit on 
particular classes of work. In a new report, No. 134, 
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Standing References ón the Remuneration of Solicitors 
(HMSO, 5s 64), the PIB reiterates its conclusions that 
conveyancing as a whole is ‘unduly profitable’ and 
that there should be an increase in the payments for 
County Court work. The latest surveys of solicitors’ 
earnings show that despite an average increase in 
expenses per practice of 29 per cent, average profits 
per practice rose by 16 per cent from {£10,864 to 
£12,645. The median income of principals rose between 
1966 and 1968 by 8 per cent, from £4,180 to £4,514, 
while the average income has risen by about 10 per cent. 

An important element in the increase in costs is 
selective employment tax. The profession stated in 
evidence to the PIB that the existence of statutory 
fee scales made it impossible to pass on selective 
employment tax to clients. The Board was not wholly 
convinced, on the grounds that there has been a 
growth in what are termed ‘solicitor and own client 
charges’, quite apart from the fact that in conveyancing 
the continuous rise in property values provides a 
built-in hedge against inflation. 

Considering whether the profits earned by solicitors 
are adequate to secure the necessary manpower, the 
report notes that the number of solicitors and assistant 
solicitors in private practice has increased by some 
20 per cent during the last ten years. The number of 
articled clerks is also increasing, but the PIB states 
that the recruitment of such clerks needs to be watched 
closely and perhaps encouraged more positively. 
There is, however, a shortage of executive staff which 
the Board thinks will take some time to remedy. In 
the light of these figures, the PIB concludes that ‘in the 
round we have no reason to suppose that the trend and 
level of remuneration in the profession constitute an 
obstacle to plans for recruitment’. 


Minister Addresses Ulster 
Accountants 


AL the November meeting of the Ulster Society of 
Chartered Accountants, the Northern Ireland 
Minister of Commerce, Mr Roy Bradford, paid.tribute 
to the leading part played by the accountancy profes- 
sion in developing systems of financial control which 
were now accepted as being essential to efficient 
industrial management. The profession’s enhanced 
status in industry, Mr Bradford said, was reflected in 
the normal practice of having board members with 
accountancy qualifications and experience. 

Speaking of the profession’s role in making it 
possible for Government intervention in industry to 
work, Mr Bradford said: ‘Both my own Ministry and 
the Board of Trade at Westminster rely heavily on the 
skill and integrity of professional accountants to 
certify claims under the investment grants scheme. It 
is impossible to visualize the operation of such schemes 
without the availability of a professional body of 
accountants willing and able to certify claims in 
detachment from the claimant.’ 

This detachment, Mr Bradford said, had worked to 
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the benefit of Northern Ireland industry and had’ тай 
а real contribution to the country's industrial image. 


. Northern Ireland had developed schemes of financial 


assistance which offered more'to an industrialist than 
he could obtain anywhere else in the United Kingdom. 
Large prosperous ‘blue chip’ companies + Du Pont, 
I.C.I., Courtaulds, Ford, Olympia, Hoechst, British 
Enkalon and à host of others — are operating in towns 
throughout Northern Ireland and now two out of 
every five people engaged in manufacturing industries 


in Northern Ireland are employed in Government- | 


sponsored companies. 


Company Liquidity 

ONCERN in some industrial quarters regarding the 

future level of capital investment in the private 
sector has been matched by a corresponding concern 
among small companies about the slowness with which 
the bigger companies — and many public authorities — 
are currently settling their debts. What were once 
monthly settlements have now extended into effective 
credits of up to six months. The result is that many 
smaller companies are viewing the coming months, 
when the pressure on liquid resources is likely to be 
intensified, with understandable anxiety. 

'The extent of the impact of the Government's credit 
policy on company liquidity is demonstrated by some 
figures published in the November issue of Financial 
Statistics (HMSO, 12s 64). Bank advances to industrial 
and commercial companies from December 31st, 
1968, to the end of June this year rose by over [400 
million to £5,004 million, but there was an even more 
striking fall in bank deposits from £2,146 million to 
£1,679 million over the same period. The further 
impact of the import deposit scheme is shown in the 
figures of £244 million and £196 million for the first 
two quarters of 1969. During the same period holdings 
of tax reserve certificates were marginally below the 
levels recorded in 1968 and there has been a drop 
by over one-quarter in the sums held in local authority 
temporary debt by industrial and commercial 
companies. 

Such figures suggest that the Government's credit 
policy is making its impact, but it will not be until the 
tax payments fall due that it will become clear to 
what extent the pressure on liquidity is compelling 
companies to restrict their activities. It 18. natural that 
those most affected by the present squeeze, particularly 


the smaller companies, should be urging the Govern- 


ment to take counter-measures. 

The problem, from the Government's point af view, 
is that the larger companies, although they may not ђе 
lacking in resources to the same extent аз the smaller 
companies, will nevertheless be unwilling to commit 
those funds to new capital investment, if only because 
the squeeze will have repercussions on the rate of 
spending and profits. If the squeeze persists, however, 
the Government could decide to offset it by a slightly 
easier budgetary policy. 
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institute’ 8 Intermediate | re. 
Examination | | | 
[х the September 1969 Intermediate examination of 

The Institute of Chartered Accountants in England 


and Wales, 2,323 candidates sat, of wliom 1,289 (55:4 
per cent) passed. 


The First Place in Order of Merit and the Stephens. 


Prize were awarded jointly to Mr A. G. Hart, of Hull, 
and Mr R. H. Macve, of London. Mr Hart ‘also won 
the Frederick Whinney Prize. Third Place in Order of 
Merit, the Flight-Lieutenant Dudley Hewitt D.F.C. 
Prize and the Deloitte-Plender Prize for the paper on 
Auditing were won by Mr D: К. Bullock, of Newcastle 
upon Tyne. Fourth Place in Order of Merit and the 
Walter Clifford Northcott Prize were won by Mr J. К. 


`. Heywood, of London. 


. The names of the successful атаана are published 
as a supplement to this issue. 


Prepaid School Fees 


DU to the higher interest rates prevailing, larger 
discounts are being applied to the capital payments 
required to pay school fees in advance under a scheme 
of insurance. 

Previously, to provide school fees of £600 a year for 
five years in respect of a child entering the school in 
то years’ time, the capital sum required was 
£1,822 195 6d. This has now been reduced to £1,674. 
There are reductions for all the other periods; and 
even if the payment is made at entry to a school, the 
capital now required is £2,764, showing a saving of 
£235 195 6d over the full cost of £3,000. 

One of the advantages of paying school fees under 
this scheme operated by the School Fees Insurance 
Agency Ltd, of Maidenhead, is that provided the 
settlor foregoes his right to ask for the surrender of his 
payment, an irrevocable trust is created for the educa- 
tion of the child concerned. In this event, according 
to the present practice of the Estate Duty Office, no 
estate duty will be levied on the capital sum once it has 
been paid over, irrespective of how soon afterwards 
the settlor may die. 


PPBS in Universities 


Tos recent new-found enthusiasm for numerical 
management techniques in private industry has 
been fully matched in the public sector of the economy 
by the advocacy of planning, programming, and bud- 
getary systems (PPBS) – an amalgam of management 


‘techniques for improving decision-making and resource 


allocation. It involves, in particular, the specification 
of objectives and relevant budgets for long-term 
programmes. It has a particular relevance to the public 
sector where the allocation of-the large sums involved 
depends largely on value judgements. 
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The énthusiasm for PPBS owes much to the success 
of Mr Robert Macnamara’s period of office at the 
Pentagon and it has been intensively adopted in the 
USA. A new study by Mr John Fielden, м.А., А.С.А., 
entitled Analytical Planning and Improved Resources 
Allocation in British Universities, sponsored jointly by 
Leverhulme Trust Fund and Peat, Marwick, Mitchell 
& Co, provides a critical evaluation of American 
PPBS and its potential in Great Britain with pe 
reference to the universities. 

The author concludes that there is a Бекова) 
potential application for some of the elements of 
PPBS in large British universities. Unfortunately, 
there is also a complete absence of practical experience. 
Mr Fielden suggests that one or two universities should 
act as guinea pigs for the rest with a short trial exgeri- 
ment. Ап impartial review of the outcome would then 
determine whether or not the experiment should be 
extended. 

It would be a pity if this spate of enthusiasm. foi this 
new technique should lead, as Mr Fielden has seen 
in the United States, to some ill-conceived applications. 
Any technique which can ensure a more effective 
allocation of resources deployed by the public sector 
these days, i.e., the taxpayers’ money, merits serious 
consideration. Mr Fielden is surely right when he 
recommends a trial experiment in particular spheres. 


Another Record for Industrial 
Assurance 


I). 1968 a record. sum of £277 million was 
paid in premiums on industrial assurance policies – ` 
{12 million more than in 1967. Also а new record was 
the £157 million paid out in benefits on death and 
maturity, so states the Report of the Industrial Assurance 
Commissioner for 1968 (HMSO 65). ; 

Although the amount paid in premiums was- the 
highest ever, the number of policies in force, says the 
report, continued to fall Fewer new policies were 
issued (5:16 million compared with 5:26 million in 
1967) and more were discontinued with the result that 
those in force fell by 2:27 million to 105-5 million at 
the end of last year. With the increase in premiums, it 
follows that the average annual premium per paying 
policy increased and this average has risen over the last 
ten years from 375 to 66s per policy. 

The report includes a survey of the latest available 
actuarial valuations of companies and collecting 
societies as well as decisions given by the Commissioner 
in four disputes referred to him for arbitration under 
the provisions of the Industrial Assurance Ас! 1923. 
Although these cases are only a small proportion of 
those dealt with during the year, the report points out 
that the number of complaints made and the disputes 
referred for decision in 1968 were less than in any year 
since 1923 when the post of Industrial Assurance 
Commissioner was established. 
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ин Consultancy 


The following is the text of a joint statement on management consultancy issued 
last week by the Councils of the English, Scottish and Irish Institutes of Chartered 
Accountants. This is the first statement to be issued following the appointment 


of a joint committee of the three bodies on professional ethics. : 


Te restrictions on publicity hitherto governing 
members of the Institute have prevented members 
from playing their full part in the development of 
management consultancy services. This has resulted in 
a loss of work to management consultancy organiza- 
tions which are not bound by the same ethical restric- 
tions. It has also resulted in a loss to the community as 
a whole since chartered accountants are especially well 
equipped to provide these services. 


2. 'The function of the accountancy profession is to 
make available to the public the best possible profes- 
sional and technical advice and services. In this respect 
the client's interests are paramount. The chartered 
accountant in public practice should be able to obtain 
for his client the best advice available from within the 
profession if he does not have the specialized knowl- 
edge and experience to enable him to undertake some 
particular assignment. He should be able to do this 
without fear of thereby losing to the consultant, or to a 
firm associated with the consultant, the audit or other 
services already provided. 


3. The Council's guidance to members is set out in 
paragraph 4 below. It is designed to meet the problems 
referred to in paragraphs 1 and 2 above, by: 


(a)liberalizing restrictions on the provision and 
publicizing by members of management con- 
sultancy services; and 


(6) strengthening the position of practising members 
as regards referrals to consultants (in this con- 
nection particular attention is invited to para- 
graphs 4 (^) and (2) below). 

4. (a) А member ог firm in which a member is a 
partner (hereinafter referred to as 'the mem- 
ber's firm) may, with the approval of the 
Council, operate in accordance with the pro- 
visions of this paragraph, a limited or un- 
limited company or separate firm (hereinafter 
referred to as 'the consultants") whether or not 
associated with non-members, to provide 
management consultancy services. 

(b) The consultants may have the same, or a 
similar, name and operate from the same 
address as the member's firm. 

(c) The consultants may. use the. description 
‘management. consultants’, or other appro- 


priate description (but лог the description 
chartered accountants), and will not be bound 
by the present restrictions on publicity. 


(4) The consultants should not advertise or solicit 
for work, but publicity for the consultants in 
the Press, or on radio or television, for assign- 
ments carried out or to be carried out is per- 
mitted. The issue of a brochure to a non-client 
in response to an unsolicited request is also 
permitted. 


(e) A partner in the member’s firm may be a 
director or partner of the consultants. 


(f) A member who. is a director, partner or em- 
ployee of the consultants may describe himself 
personally as a chartered accountant and use 
the designatory letters to which he is entitled; 
he may mention the name of the consultants 
in connection with any articles in the Press or 
any lectures which he may be asked to write 
or deliver. 


(g) Before accepting an assignment the consultants 
should communicate, as a matter of profes- 
sional courtesy, with the auditor or accountant 
concerned, except in cases where the client 
advances valid reasons to the contrary (cases 
of doubt may be referred to the Institute) and 
thereafter should keep such auditor or account- 
ant informed as to the general nature of the 
work which the consultants are doing. 


(Л) Consultants called upon to render manage- 
ment consultancy services to the client of an 
accountancy practitioner who is continuing in 
his relationship with that -client have not 
merely the negative duty ‘of ‘refraining from 
soliciting any work which is being performed 
by that other practitioner but the positive duty 
of taking all steps reasonably open to them 
to support the other practitioner in retaining 
his relationship. The latter has an equivalent , 
duty to his professional colleagues to support 
the relationship between the client and the 
consultants. 


(2) The consultants should not be used to attract 
audit or conventional accountancy work to the 
member's. firm. In the event of a. complaint 
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the onus would be on the consultants to та 
the Institute that they had not been instru- 
mental in attracting work from an existing 
accountant. If the consultants are unable to 


satisfy the Institute, members of the Institute ` 


who are directors or partners therein or part- 
ners in the member’s firm could render them- 
selves liable to disciplinary action.. 

(j) There are no restrictions on column width for 
advertisements for staff. 


(k) The consultants may, if eligible, join the 
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Management Consultants! Association and a 
member who is a director, partner or employee 
of the consultants may, if eligible, join the 
Institute of Management Consultants. 


(д The consultants may inform the Management 
Consulting Services Information Bureaux of 
the British Institute of Management and of 
the Irish Management Institute of the services 
they can offer in the consultancy field. Тћеу 
may also be listed in specialized registers or 
similar publications. 





THIS IS MY LIFE 


Liquid Asset Costs 


by An Industrious Accountant 


E'VE always had troubles over entertainment 

expenses at middle-management level. It doesn't 
really matter at director level, of course, because our 
tycoons on the board don't tabulate details on their 
expense dockets. They merely write ‘lunch with 
export managers’ representatives’, or ‘cost of attending 
Institute of Directors’ conference’, and show the 
appropriate lump sum. 

The chairman or the managing director are em- 
powered by an ancient board resolution to authorize 
their fellow directors’ bills, so the procedure is perfectly 
regular. True, I've heard Prinny on the defensive now 
and then, trying to justify his extravagance (‘they were 
all on the double-brandies, dammit, I had to stand 
my whack!) or the deputy-chairman becoming 
aggressive when the MD asked suavely whether the 
lady’s costs had been included also, but that’s not 
abnormal. As between themselves they probably 
break even over a period. 

It’s the lesser mortals who find themselves pinned 
down. We have a system of expense dockets with 
headed columns, train/travelling, taxis, hotels/main- 
tenance, entertainment and sundries. It’s the last two 
that catch out the would-be artful dodgers, because 

details may be asked for. 

' Ја the accounts department we expect, without 
. formalizing the necessity, a verbal explanation of any 
unusually big sum. Juniors have to request prior 
permission to buy drinks for their few contacts; 
senior staff are expected at least to allude casually to 


being stuck for the lunch bill when talking tax or . 


budgetary control with old Joe, of Smith & Co Ltd, at 
the Chamber.of Commerce meeting. 
"The trouble really develops when chaps go on full- 


day or week-end training courses where precedent 
demands that they be entitled to drinks before lunch 
or dinner. Then. entertainment costs soar alarmingly. 
We all had to stand our round, said Costs bluntly. 
The departmental accountant related how his bunch 
went for an evening walk and just dropped into the 
local — and somehow they weren’t back until after 
midnight. Cost him a packet, he said smugly, but 
naturally he couldn’t let the old firm down by being 
stingy. He drank beer in the normal way, but on a 
business trip he can hardly do other than pude large 
vodkas, can he? 

We recently sent four of our accountants on a two- 
day 'DCF and Capitalization Problems' course with 
unfortunately vague terms of reference, all meals being 
included in the fee. When I got their expense dockets 
my eyes bulged. The entertainment total was so 
formidable that I demanded of their senior an indica- 


tion of its make-up. 


Just rounds of drinks, he said woodenly ; chaps 
get thirsty concentrating and talking ; they just mounted 
up; that's how the cat nips. In terms of bottles per 
head they could have stocked a cellar. 

I know a big construction company which runs 
training courses at an old country house, where they 
once decided as a brilliant idea to serve drinks free to 
all participants. Saves fiddling the accounts that way, , 
they argued, and doesn't pressurize fellows into buying 
unwanted rounds; besides, it eases things for the 
teetotallers. But their group psychology went awry. 
Characters tanked up regardless, partly because they 
found joy in free liquor, but partly as an instinctive 
rejection of the implied aspersions. True, the company 


found their total drinks bill came out well below ` 


previous averages of expense dockets — which proved 
their point. True also, however, that post-lunch 
sessions passed in a drowsy haze of contentment and 
the final recap of progress made was alarmingly 
uninformative; memories were misty. . 

It’s a far, far better thing to give everybody a good 
lump sum, no questions asked, and forget about it. 
The boys may make the odd quid out of it that way, 
but it pays off handsomely as a system. | 


\ 
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Business Ratios to Combat 


ACCOUNTANT T" 


Creeping Inefficiency 


A LTHOUGH a company's management accountant 
as the provider of management information 
services may be responsible for building up a system of 
business ratios and making the necessary calculations 
and adjustments, the financial accountant is responsible 
for much of the basic material and its definition. The 
prime ratio itself — profit to capital employed — is 
evidence enough of this. 


Systems and sub-systems 


A system of business ratios consists of a series of 
additive ratios building up to an apex. For instance, 
the prime ratio has two main constituents in the numer- 
ator, turnover and cost: 

turnover _ cost profit 

capital capital capital 
This, of course, is commonplace. But the process can 
be continued. Turnover to capital employed can be 
broken down into sales proceeds to capital in respect of 
each product and of miscellaneous transactions; and 
costs into total direct and overheads to capital, and 
direct costs to capital in respect of each product. 

So long as the denominators are the same ар 7 the 
numerators are mutually exclusive, the ratios i / each 
system. or sub-system can be added together о give 
the apex ratio. A system or sub-system ox ratios 
enables the management to pinpoint the source of any 
change or difference that may appear in the apex ratio, 

One of the dangers of any system of statistics like 
this is that it may degenerate into a purely academic 
exercise, 1.е., into an exercise of no practical value. 
There would be no point in deriving ratios for internal 
comparison in which the. denominator remained 
constant over time as it could well do if the capital 
employed is the denominator and is defined as the 
equity capital in the'undertaking. 


Datum lines 


However, there are external comparisons as well as 
internal comparisons that can be made. Past perform- 
ance and target ratios are internal datum lines. External 
datum lines are industry averages and other firms' 
performances. Some useful industry averages can be 
derived from the Censuses of Production and Distri- 
bution, and others from the Board of Trade’s com- 
pilations of company accounts given in the Ministry 
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of Employment and Productivity's quarterly Statistics 
on Incomes, Prices, Employment and Production. 

Other companies' performances are not easy to come 
by — apart from those that can be gleaned from pub- 
lished accounts — for the number of firms willing to 
exchange data with their competitors is very small. 
Ratios do not give away trade secrets; but an exchange 
helps competitors as well as the company itself, 
provided they know how to exploit a comparison and 
are willing to devote time to it. 

Comparison implies comparability. Internal com- 
parison can go awry as a result of a change in the 
definition of some item of basic data, much more 
external comparison. As all accountants know, there is 
a plurality of definitions of such important items of 
basic data as turnover, capital employed, net assets 
profit, annual cost, operating cost, current liabilities 
current assets, value added — it would indeed Бе 
difficult to find one single item of the kind of basic 
data used in deriving business ratios that had a 
standard definition common to all companies. 

Promoting comparability by expressing all items on a 
uniform definition is one of the services provided by 
the Centre for Interfirm Comparison Ltd, the non- 
profit making organization established in 1959 by the 
British Institute of Management in association with 
the British Productivity Council. 


The importance of trend . 

Whether ‘а company takes part in an inter-firm 
comparison with the Centre or not, there is much to be 
said Чог establishing a monthly routine of internal 
business ratios. One of the greatest fears business 
managements endure is a-creeping inefficiency in the 
organization and that it may be undetected until it is 
too late. 

A key system of internal business ratios established 
as a monthly routine is by far the best way of de- 
tecting creeping inefficiency and locating it. For this 
purpose, a set datum line or standard is not entirely 
necessary. It is the trend of a ratio that matters in 
detecting new or growing weaknesses. In this respect 
there are three classes of business ratio, viz.: 

(a) those that should rise; 

(b) those that should fall; 

(с) those that have an optimum. 


Turnover and its constituents to capital employed, or 
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to net assets is a ган о that one wishes to see rise. Annual 
costs and its constituents to capital employed or to 
net assets is one that one wishes to see fall. Cash in 
hand and at bank to turnover, stocks of materials to 
materials consumed, work in progress to rate of out- 
put, are examples of ratios that have theoretical 
optima. What those optima are is a matter of research — 
of setting the risk of running short of cash and stocks 
against the opportunity cost, that is, the profit to be 
earned by investing elsewhere a part of the cash or of 
the money sunk in stocks. 


Seasonal factors 


As an early warning system, a monthly routine should 
prove adequate provided the ratios are compiled by 
the end of the month following that to which they 
relate. A higher frequency can be introduced tem- 
porarily for particular ratios when the routine indicates 
that trouble is brewing or when it is important to make a 
quick test of any remedial measures that have been taken. 

All economic activities and phenomena manifest 
seasonal variations in some degree. The question when 
one is dealing with data relating to periods shorter 
than a year, is how to eliminate them. Some accountants 
pin their faith on a comparison with the corresponding 
period of the previous year, others on moving averages, 
and a few on correcting current data by reference to 
the seasonal variations revealed by an analysis of data 
relating to the past. 

Although the 'corresponding period' method has 
the advantage of simplicity, it is questionable whether 
it justifies the work involved in deriving ratios monthly. 
Much can happen in the course of a year; and a change 
in a ratio that may take place over.a year may be due to 
factors that are quite irrelevant to the current sit- 
uation. А good comparative ratio is sensitive to short- 
term factors. 

Moving averages were originally designed as a smooth- 
ing device for eliminating deviations from trend in a time 
series of statistics, and so enable the statistical analyst to 
fit a smooth curve to the plotted figures. Although the 
device does not compare with the more sophisticated 
method of least squares, it is unquestionably effective. 

'To eliminate seasonal variations from any monthly 
data it would be necessary to use twelve-month 
moving averages, so that this method suffers from the 
same defects as the corresponding period comparison: 
the moving average is insensitive to short-term factors. 

There is also another serious shortcoming: it can 
easily give misleading results. A moving monthly 
average for one month compared with that for the 
previous month depends entirely upon the basic 
figures of two months only, that of the first month in 
the term of months used in deriving the average for 
the previous month and that of the last month in the 
term used in deriving the current month's average. 
The simple example given in Table x demonstrates 
this proposition and the absurd results that may be 
obtained. The basic data for months 2 to 5 are common 
.to both totals and therefore to both averages. То obtain 
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Table x Frve-MoNTH MOVING AVERAGES 
| Basic Moving Moving 
~ Month data totals averages 
I 5 
2 8 
3 IO 
4 16 
5 21 бо . 12 
6 15 70 14 


the moving total for month 6, the basic figure, 15, for 
month 6 is added to the moving total for month 5 and 
the basic figure for month 1 is deducted. Since the net 
result is an addition of 1o to the moving total of 
month 5 to give month 6, the moving average for 
month 6 shows an increase of 2 on month 5. Yet the 
basic figure for month 6 is appreciably smaller than 
that for month 5. Which pair of figures is significant їп. 
comparison, the basic or the moving averages? Only a 
thoroughgoing investigation could show conclusively 
whether the situation had improved or degenerated, so 
thatit can besaid that the method of moving averages for 
the purpose of eliminating seasonal variations is useless. 

We are left with the third method, that of correcting 
the current basic data by reference to the seasonal 
variations revealed by an analysis of the past. Most 
elementary textbooks оп statistics describe and 
demonstrate this method. It is based on averages over 
three or more years; for each month of the year we 
derive a plus (or minus) figure which is added to (or 
deducted from) the figure for the same current month. 
It is applied to the basic data used in deriving the 
ratios rather than to the ratios themselves. 


Dealing with trend 


The textbook method employs the monthly average of 
the past period's data as a datum line on which the 
monthly variations are based. This is sound enough for 
cases where there is no secular trend. But where there ` 
is such a trend, it would reflect itself in the seasonal 
variations. Thus, for an upward trend, the correction 
figures would all tend to be positive for the later 
months and negative for the earlier months; and vice 
versa. Trends in economic and industrial phenomena 
frequently change in steepness and sometimes even in 
direction; but apart from this difficulty, the December 
and January figures corrected for seasonal variations 
would be far from comparable in any event. 

. Table 2 demonstrates a method of solving this 
problem. First, the basic data are set out month by 
month in annual columns, totalled and averaged down 
the columns and averaged across. The next step is 
to calculate the trend during the period of past years 
covered. There are many ways of doing this, from 
fitting a freehand curve to the dot diagram of the data 
to applying least squares. 

In a case like the simple one of Table 2 we can use 
group averages, which is the two-variable counterpart 
of the method of. cross-classification. It will be seen 
from the table that the monthly average for each of the 
three years gives all we need, and the figures indicate 
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SEASONAL VARIATIONS AND TREND 


Table 2 . 

Basic data Trend Seasonal 
Month 1967 1968 1969 Average norm variation 

3 „^ш (5) —(4) 
у Q с) о) (9 (5) .(8 
Јапџагу ї 8 6 5 8:625 +3:°625 
February 2 4 6 4 8:875 +4'875 
March 3 7 8 6 9'125 +3'125 
April ' 5 9 g 9 9375 0375 
May 9 I2 15 12 9:625  —2:375 
June II I5 19. I5 9:875 —5'125 
July 14 14 20 16 10'125 —5'875 
August .. 9 її 13 її 10:375 —0:625 
September .. 8 IO 12 10 10:625 +0625 
October . 6 9 9 8 10:875 +2°875 
November .. 7 9 17 II II'I25  do'125 
December .. 9 12 18 13 11:375  —1'625 
Total 84 120 156 120  120:000 о 
Mosgthly 

average . 7 IO 13 10 IO ' 


a linear tend; so that the average monthly increase 
due to trend over the 36 months is: 
10—7 
12 12 
The linear form of equation is: 
Ү=аХ+К 
where Y is the trend norm; X, Һе ordinal number of 
the period and K is a constant. We now have: 
Y=o25X+K 
so that all we now need is the value of K. For the pur- 
pose of determining the trend norm, the value of K will 
apply to the averages in column (4), not to the whole 
series, so that there are 12 months numbered from 1 to 
12, the average being 64. The monthly average value of 
the basic data is 10. We use these two averages to sub- 
stitute for Xand Y. From the above equation, we have: 
| K-«Y-—oasX 
Substituting, we therefore have: 
К=10—0'25Х 6'5 
='375 
our complete equation being: 
У —o'25X--8:375 
'The figures in column (5) of the table are based on 
this equation. For example: January is numbered 1, 
so that the trend norm for it is 8375+025 =8-625; 
and June is numbered 6: 8:375+0:25 Х 6=9:875. 
The trend norm in column (5) for a month less the 
average for that month in column (4) gives the seasonal 
variation in column (6), the sign (+ or—) indicating 
whether the variation should be added to or deducted 
from the actual figure for the month to correct for 
season. If the actual figures for April, May and June 
1970 are 17, 17 and 23 respectively, then to correct 
them we proceed as follows: 


13—10 





=0'25 





1970 April May June 
Actual figure ee 25 17 17 23 
Seasonal correction co375. —2'375 —5'125 
Corrected figures 17 375.. 14'625 | 17:875 





Whether trend also should’ be eliminated deperids 
upon the circumstances. It should be kept in mind that 
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‘the calculated trend applies only to the period covered 
by the analysis, i.e., in this example the three years 
1967-69, so that unless there is good reason for 
supposing that the same trend has continued, it would 
be unwise to try to discount it. Moreover, it may be 
desirable to allow new basic data and the ratios based 
on them to reflect trend, especially where it is attribut- 
able to a continuous effort to expand markets or to 
cut costs. Indeed, the system of ratios may be designed 
in part at least to provide a measure of the effectiveness 
of such efforts. 

However, there would be no harm in trying to 

separate the effect of trend from that of short-term 
factors. Each item of basic data should be examined 
carefully and a decision taken as to whether the 
calculated trend is continuing into the present. If the 
decision is that it is, then separation is a simple matter 
of extrapolating the calculated trend to determine the 
trend norm for each new month. For this purpose the 
complete equation is used. 

For the example of Table 2, the coefficient of X, 
0:25, applies throughout. The problem is the value 
of K and the number of the period to which it applies. 
As it stands, the figure of 8-375 is the trend norm for 
December 1967, January 1968 being month No. 1, 
since the complete equation applies to the averages 
in column (4) and therefore chronologically to the 
middle year of the three, 1968. We could, of course, 
recalculate the value of K to apply to some other 
month, and in some cases where, for instance, the 
analysis is based on data for broken years, it may be 
preferable to do so. 

Counting January 1968 as month No. 1, we have 
No. 28 for April 1970, 29 for May and 30 for June, the 
trend norms for these three months being: 


April 0'25 X 28--8:375 =15'375 
May 0:25 X2918°375 — 15:625 
June 0:25 X 30+ 8 '375 15:875 


The next step is NONE as follows: 








1970 April May June 
'Trend norm | 15'375 15'625 15'875 
Seasonal correction —0'375 2:375 +5'125 
Trend norm corrected for 

season i 15 18 21 
Actual from table above 17 17 23 
Effect of  non-seaso - 

short-term factors e +2 —1 +2 





То make these basic figures suitable to serve as a 
numerator or denominator in a system of business 
ratios, they need to be added to or deducted from the 
trend norm for an adopted common base period, 


-which could well be January of the previous year. 


Conclusion 


Setting up and operating a system of internal business 
ratios designed to give early warning of creeping 
inefficiency in the organization and indicating its 
source, is largely a matter of getting the basic figures 
used as numerators and denominators right: Consist- 
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statistics have to be used for the purpose, it is also 
important that seasonal factors be taken care of; and it 
is impossible to calculate seasonal variations without 
reference to the secular trend. : 
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Short-period business ratios are unquestionably the 
best available means of detecting and locating creeping 


‘inefficiency, and it is worth while to go to a lot of 


trouble to set up and operate a routine system and 
associated sub-systems. 





Poor Law Accounts 


by E. A. THORNE, A.LM.T.A. 


ESPITE the failure of “Ап Industrious Accountant 

~ in his light-hearted researches into the poor law 
records of yesteryear (“This is my Life’, October 25th 
issue) — to trace any early references to published 
accounts, it may interest readers to know that there 
was, in fact, in existence a body of men who specialized 
in poor law accounts and also there was a considerable 
body of law governing the manner in which poor law 
authorities accounted for their expenditure. 

Any reference to the controls which were exercised 
by Parliament through the Poor Law Board and the 
Local Government Board of the nineteenth century 
and, finally, the Ministry of Health, would include, for 
instance, the application to boards of guardians of the 
General Order for Accounts of 1867 — a statutory 
instrument of sixty-one articles detailing precisely the 
duties of the clerk to the guardians regarding, inter 
alia, the keeping of accounts in great detail, as well as 
his responsibilities to see that other statutory officers 
(such as the workhouse master) also kept their ac- 
counts in accordance with this order. 

The books and accounts to be kept by the master of 
the workhouse were subsequently revised and detailed 
in 1913 by the Poor Law Institutions Order, whilst the 
Relief Regulation Order of 1911 prescribed the forms 
of account which had to be kept by the relieving 
officers in the exercise of their duties in connection 
with out-door relief. 


Methods prescribed 


Not only did these and a number of other statutory 
orders and regulations, issued from time to time, 
: usually to control and regulate the steadily expanding 
functions of poor law authorities prescribe the 
method of keeping financial records, but there were 
others which governed the closing and audit of 
parish and union accounts, and the powers of dis- 
allowance and surcharge possessed by the district 
auditor (e.g., Poor Law Unions (Dates for Closing 
-Accounts) Order 1910; Accounts (Annual Audit) 
Order 1922; Audit (Financial Statements) Order 1921). 

‘Notice of audit under article 31 of the 1867 Order 


А 


required the clerk to affix a public notice of deposit of 
books and accounts for audit ‘on the external gate or 
door of every Workhouse in the Union . . .', and 
article 55 required him to permit the inspection of his 
accounts by ratepayers in the parish or union. Up till 
1930, the audit was carried out in accordance with the 
Audit (Local Authorities) Act 1922, whilst appeals 
were governed by yet another similar Act of 1927. 
'The Poor Law Act of 1927 consolidated these powers. 

The Rating and Valuation Act of 1925 abolished the 
old office of ‘Overseer of the Parish’, and financial 
estimates, which formed the basis of the precept on the 
local rates to meet poor law purposes, were required to 
be framed within the strict limits laid down in an 
Estimates and Precepts Order of 1926, but prior to 
that date the clerk to a board of guardians was required 
to make orders for his requirements on the overseers in 
accordance with an Order of 1866 which consolidated 
a number of earlier Orders. 


Minor statutes 


Although the 1834 Act quoted by 'An Industrious 
Accountant' was the authority for boards of guardians 
to incur necessary expenditure, their freedom was 
limited by several minor statutes, such as the Poor Law 
(Payment of Accounts) Act 1859, the Poor Law 
(Conferences) Act 1883, the Local Authorities 
(Expenses) Act 1887, the Poor Law Unions Associations 
(Expenses) Act 1898, the Poor.Law (Conferences) 
Order 1903, and so on. 

The financial responsibilities of the clerk of the 
board had perforce in time to be delegated in practice 
to specialist staff, and most boards eventually employed 
accountants to carry out these duties. The plethora of 
statutes and regulations, and the increasing complexity 
of poor law financial administration, emphasized the 
need for a body of professional standing to maintain 
appropriate accounting standards, and in 1923 the 
Institute of Poor Law Accountants became the 
recognized professional Institute in that field. This 
body functioned until after the boards of guardians had 
passed out of existence in 1930, when The Institute of 
Municipal Treasurers and Accountants opened its . 
doors to those who continued. to administer the new 
poor law under the municipal and county authorities. 

I'hope these few notes will reassure 'IÍndustrious 
Accountant' that, far from being conspicuous by his 
absence, the accountant was very much in evidence 


(although somewhat over-shadowed by his clerk).in 


the days of the old poor law. 
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HE basic principle relating to the assessment of over- 
Yd income of companies in the United Kingdom is 
laid down in section 49 of the Finance Act 1965 which says, 
quite clearly, that a company shall be chargeable to cor- 
poragion tax on all its profits wherever arising. Section 51 
of the same Act makes it equally clear that the tax shall be 
assessed and charged for any accounting period of a com- 
pany оп the full amount of the profits arising in the period, 
whether or not they are received in, or transmitted to, the 
UK. 

These two sections of the Act appear to indicate that 
there could be little room for manceuvre with regard to the 
assessment of overseas income but, if one examines the 
sections more closely, one finds that section 49 is 'subject 
to any exceptions provided for by this part of this Act' and 
the opening words in section 51 are 'except as otherwise 
provided by this part of this Act’. I suppose it is really the 
‘exceptions provided’ which are the genesis of this paper. 


Non-resident companies 


One exception is in section 50 of the 1965 Act, which 
provides that a company which is not resident in the 
UK shall not be within the charge to corporation tax unless 
it carries on a trade in this country through a branch or 
agency. It is important to remember, however, that a non- 
resident company may be and, indeed, will be, in the absence 
of a double tax treaty, within the charge to income tax if it 
has taxable income arising in the UK which is not liable to 
corporation tax. If a non-resident company has a branch or 
agency in the UK, its liability to corporation tax will extend 
to trading profits arising either directly or indirectly 
through, or from, the branch or agency and to income 
(other than dividends from UK companies) arising out of 
property, or assets, used by, or held for, the branch or 
agency and to chargeable gains arising out of the disposal 
of UK assets which are connected with the branch or 
agency. . E 

This paper deals with the basis of assessment of overseas 
income, зо we are not concerned with trading profits 
arising from the activities of the branch of a non-resident 
company; nor are we concerned with capital gains arising 
out of the disposal of UK assets by such a company. It is 
possible, however, for a non-resident company to receive 
overseas income which is liable to corporation tax if the 
source of the overseas income is derived from, for example, 
investments which are held by, or for, the UK branch. 

This situation may well arise where a non-resident com- 
pany’s only activities are those carried on by из UK branch 
and where surplus funds have been invested by the branch 
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in overseas securities. Arguments that such investments 
are not held by, or for, the UK branch may be difficult to 
sustain and, in a case which occurred prior to the passing of 
the Finance Act 1965, the Revenue insisted that, for profits 
tax purposes, dividends accruing from a wholly-owned 
subsidiary of a Panamanian company, whose only trading 
activities were those carried out by its branch in the UK, 
were assessable on the basis of the income arising as being 
attributable to the branch. I believe the Revenue would 
adopt the same attitude for corporation tax purposes. The 
dividends from the subsidiary, in the circumstances out- 
lined, would be liable to corporation tax. 

А. problem will arise where income received by a non- 
resident company, which is taxable in this country, has 
suffered overseas tax in that there is no machinery for 
obtaining credit for the foreign taxes suffered, as it is a 
condition for obtaining credit that the recipient should be 
resident in the UK. If the company is resident in a tax 
haven, the fact that no double taxation credit will be re- 
ceived in the UK will result in a real tax cost; whereas if 
the company is resident in a country such as the United 
States, which grants credit for foreign taxes, the credit will 
normally include both the UK tax liability which the branch 
will suffer and any other overseas tax suffered on the income 
attributable to the branch. | 

Liability by а non-resident company to UK tax on оуег- 
seas income which has already suffered a foreign tax fre- 
quently occurs in the case of overseas banks doing business 
in the UK through the medium of a branch. As no credit 
can be given for the overseas tax suffered by statute, the 
Revenue have made a concession, the effect of which is 
that, where a UK branch of a foreign bank was previously 
obtaining relief under the old Dominion income tax pro- 
visions, relief wil continue to be given as though the 
branch of the bank was a resident entity. This concession 
is, however, very strictly applied and limited in scope and 
it would not, in my view, be extended to companies, other 
than banks, who were in a similar position. 


Domicile 


Whilst on the subject of residence, it is, I am sure, well 
known that the residence of a company is determined, for 
UK tax purposes, by reference to the place where central 
management and control is exercised. The country of in- 
corporation is not normally significant and one can, there- 
fore, have (say) a Bahamian registered company resident 
for tax purposes in the UK or, alternatively, have a UK 
registered company resident in the Bahamas. The country 
of incorporation may be significant, however, in that it: 
determines the domicile of the company. It may also be 
significant in cases involving section 412 of Income Tax 
Act 1952 which is, of course, the section designed to prevent 
avoidance. of tax -by individuals involving the transfer of 
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assets abroad which result in income being paid to non- 
‘residents which the UK resident individuals have power to 
enjoy within the, meaning of section 412. А company 
registered abroad, everi if managed and controlled in the 
UK and therefore resident, is deemed for the purposes of 
section 412 to be non-resident. This section will not be of 
concern in many instances, but where close companies are 
involved it may, in certain cases, be relevant. 

On the question of'domicile, I should, perhaps, refer 
briefly to the situation in regard to overseas income where 
one has a company which is resident in the UK but of 
foreign incorporation, ie., foreign domiciled company. 
Section 53 of the Finance Act 1965 lays down the principle 
that, for corporation tax purposes, income shall be com- 
puted in accordance with income tax principles. 

One of the principles concerning the assessment of over- 
seas income is contained in section 132 of the Income Tax 
Act 1952 and, in general terms, it says that a person domi- 

‚ ciled outside the UK shall be chargeable to tax under Case 
V of Schedule D on a remittance basis. What, therefore, is 
the position if there is a non-domiciled resident company 
receiving income assessable under the rules pertaining to 
Case V? Is corporation tax payable by the company on the 
income arising, or on a remittance basis, assuming for the 
purposes of the illustration that the company has a bank 
account overseas into which the whole of its income is paid 
so that none of it is remitted to the United Kingdom? 
‚ Бо far as trading income is concerned, section 54 (6) of 
the 1965 Act gives the answer. Where a company is charge- 
able to corporation tax in respect of a trade assessable under 
Case V, the income must be computed by reference to the 
Case I rules of Schedule D and the Case I rules nowhere 
provide for assessment, other than on an arising basis. 
What about the case where such a company has overseas 
investment income which is clearly assessable in accordance 
with the rules pertaining to Case V? In my view, no 
liability to corporation tax should arise on such income 
unless it is remitted-to the UK. I think this is an exception 
to the general rule contained in section 51 of the 1965 Act 
but I fear that my views may not be accepted by the 
Inland Revenue; nor do I find, from looking at Simons, 
that I have any support for my views from that source. 


Dual residence 


Before leaving the question of residence and domicile 
there are two further points I should like to mention. The 
first concerns double taxation relief and perhaps it is really 
outside the scope of this paper. It is, nevertheless, import- 
ant and I feel that I should mention it. It concerns those 
cases where there is a company which is resident in the ОК 
and which is also resident in some other country. 

The problem arises where dividends are paid by a dually- 
resident company, which is a subsidiary of a UK parent. 
On the dividends being paid, they will be, in many cases, 
subject to a local withholding tax but, provided an election is 
тайе under section 48 (3), Finance Act 1965, no Schedule Е 
tax need be deducted from the dividends paid. So far as 
the recipient of the dividends is concerned, however, such 
dividends are not foreign source income as they arise out of 
‘an investment in a UK resident company and, in conse- 
' quence, there is no machinery whereby credit can be 
received in respect of the overseas taxes suffered on the 
dividends being paid. 

'The Inland Revenue have made a so-called concession 
whereby, if no election is made under section 48 (3), the 
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foreign tax can be offset against the Schedule F tax but, as 
only the reduced amount of Schedule F tax can be used to 
frank the tax due on dividends paid by the parent, the con- 
cession is of no help whatsoever. 

The second point is merely a reminder of the provisions 
in section 468 of the Income Тах Act 1952 which make it 
unlawful, without prior consent of the Treasury, to, inter 
alia, transfer the residence of a company from the UK to a 
country abroad or to transfer the trade or any part of the 
trade of a resident company to a non-resident. This section, 
which is the only criminal section in the Income 'Tax Act, 
will be in point where a UK. company sets up an overseas 
branch and subsequently wishes to transfer the branch 
trade to an overseas кемдер! subsidiary. 

A typical situation may arise where а building develop- 
ment company which has previously carried on the whole 
of its activities in the UK, may wish to start development 

) Malta. If it does so through a Maltese restdent 
en ler it is likely that the building development in 
Malta will be considered an entirely new trade and there- 
fore no transfer of trade will be involved and consent under 
section 468 will not be required. The actual setting up of 
the company will be within the general consents if certain 
criteria are followed. 

If, initially, instead of setting up a Maltese company, it 
is decided to commence the development in Malta through 
a branch of the UK company and, later, it is desired to 
transfer the development into a Maltese subsidiary, this 
will require consent under section 468 and it may well be 
difficult to obtain such consent at that time. In other words, 
where an entirely new operation is to be carried on overseas, 
it may well be advantageous to commence such operations 
through an overseas company from the start, rather than 
commence the operations through a branch where, in all 
probability, one will find the operations will have to stay 
because of the difficulty of obtaining the necessary consents 
under the section. 


Trading income 


Having digressed from my subject a little, I think I 
should now turn to the basic concept of a UK resident 
company receiving income from abroad and I think that, 
first; we must consider the type of income such a company ` 
is likely to receive and, secondly, try and define income in 
the light of case law as, although chargeable capital gains 
are liable to corporation tax, there may be a considerable 
difference in the actual liability to tax on an amount 
received as income and on a similar amount received on the 
disposal or partial disposal of an asset. 

Overseas income may be divided into two broad 
categories — passive income, which I take to include interest, 
dividends and, perhaps, royalties; and active income, which 
is probably best treated as trading income. 

Trading income will only arise where a UK resident 
company is carrying on а trade overseas through the 
medium of a branch. Here the position is simple. The 
profits of the branch will be part of the profits of the com- 
pany as a whole and must be included in the company's 
total income for corporation tax purposes. Computation 
will be on Case I lines. In exactly the same way as for the 
rest of the company's trading income, losses incurred over- 
séas will be automatically absorbed against the company's 
other trading profits and capital allowances — or now more 
correctly called writing-down allowances — will be due on 
the various assets employed in the branch. 
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` Whether the overseas trade is a Case I or a Case V trade 
will be immaterial in view of the provisions in section 54 (6); ' 
to which I have already referred and this is probably a good 
thing, as I, personally, find it very difficult to differentiate 
between the two types of trade. Against the liability to 
United Kingdom corporation tax on the overseas profits, 


there.may be set, as a credit, the overseas taxes payable on ` 


the branch profits. Where any capital taxes or net worth 
taxes are payable overseas, these will шиш Бе allowed 
as an ехрепве. 

'The situation may arise where overseas branch РГА 
аге unremittable due to local exchange control or to the 
impossibility of obtaining foreign. currency in the territory 
in which the branch is carried on. In such cases, rélief may 
be due under section 21, Finance Act;1953, the effect of 
which is to delay liability to United Kingdom tax on the 
unremittable profits until such time as they are capable of 
еп remitted. 

‘It is probably important to realize that mere non- 
remittance does not affect the situation: and, once the 
profits are capable of being remitted, even, in fact, if they 
are retained overseas, the liability to UK tax will crystal- 
lize. It is also important to realize that, when the liability 
does in fact, crystallize, it will do so at the rates of tax in 
force at the time the income arose so that, if it arose prior 


to the coming into force of the 1965 Act, there would bea · 


liability to income tax and profits tax. There must, of course, 
be a genuine reason for non-remittance and it is no good 
arguing, for example, that the money was needed overseas 
to buy the branch manager а new car!  - 

Whilst on the subject of unremittable overseas profits, 
it may be as well to mention the corresponding provision 
regarding unremittable capital gains. This is section 40, 
Finance Áct 1965, and the section closely follows section 21 
of the 1953 Act except that when the gain is eventually 
capable of being brought into this country, it will be assessed 
at the rate of corporation tax ruling at that time and not the 
rate which was appropriate when the gain was realized. . 


| Dividends 


Dividends and: interest received from abroad will be 
assessed in accordance with the rules relating to Case V of 
Schedule `D and credit for overseas taxes will be given in 


appropriate cases. In general, in the case of dividend: 


‚income; the credit will include a credit for the underlying 
taxes: paid on the profits out of which the dividends have 
been paid where the UK company owns at least 25 per cent 
and, in some cases, то per cent of the shares in the overseas 
company. In the case of interest, credit will be given for 
any overseas withholding taxes levied. | 

Dividends from abroad will normally suffer а with- 
holding tax and it may be that the combination of the 
withholding tax with the underlying rate of tax on income 

"will produce a tax rate in excess of the UK corporation tax 
‘rate. It is frequently useful, therefore, to consider whether 
any effective reduction in foreign taxes can be achieved. 

One useful approach concerning US dividends might be 
of interest. The withholding tax rate on dividends under 

'the US/UK agreement is 15 per cent, but this does not 
-apply if the dividends are attributable to a permanent estab- 
lishment in the US of the ОК shareholder. In such cases, 
the dividends are taxed at normal US rates. The present 

' rate of US tax on corporate profits: is. effectively a little 


under 53 per cent, but under section 243 ofthe Internal . 


Revenue Code, 85 per cent: of dividend income is exempt 


^ 


~ 
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from tax and. vd: 15 per cent is taxable. Fifteen -pér.cent 
"ов 53 per cent is-about 8 per cent, so that, by successfully 


„contending that your US investments аге connected. међа 


-US permanent establishment, the US tax liability сар be 


‘cut by almost, 5o per cent from 15 per cent to 8 per cent.. 


Royalty income may suffer an overseas withholding. tax 
and, in practice, credit will be given against the UK corpora- 
tion tax liability arising on such royalties, although it may 
be that, in law, an overseas royalty is not foreign source 
income. There is an extra-statutory concession covering 
this point which says that provided only incidental services 
are performed under. the royalty agreement by the UK 
company, the fact that the royalty is probably иа 
not overseas source income will be disrégarded. 


Yearly interest 
Section 52 (5) (c) of Finance Act 965. refers to, inter 


alia, the payment of yearly interest out of income brought "n 


into charge to tax under Case IV and V of Schedule D and 


this section may be relevant where а UK company has 


borrowed moneys overseas, It will be recalled that, apart 
from this provision, yearly interest payable to a non-resident 


is allowed as a charge against profits for the purposes of © 


corporation tax if it is either: 


(a) paid under deduction of tax at the standard rate; е 


(Б) paid gross or under deduction of tax at a reduced 
rate under the provisions of a double taxation treaty; 
or 

" (с) falls within the provisions of section 1 38, Income Tex 
Act 1952, as recently amended. 


Situations can arise, however, where it is necessary to pay 
interest to a non-resident lender or lenders, who are resident 
in countries with which the UK has no appropriate double 
taxation agreement and where the interest does not fall 
within the provisione in section 138. I am thinking particu- 
larly of the case where a UK company raises funds abroad 
in order to acquire shares in an overseas company. 

. Interest payable on a loan of this type is not payable i in 
respect of a loan incurred for the purposes of the, UK 
company's trade and, even if there is an appropriate double 
tax agreement it may, in practice, be of little help as the 
recipients of the interest may not be prepared to go through 
the required formalities to ensure that they receive their 
interest without deduction of UK tax. In order, therefore, 
to be able to pay the interest without deducting UK tax 
and to obtain a deduction for UK tax purposes, one has to 
rely on section 52 (5) (c) of the 1965 Act, which provides 
that, where interest is paid out of income chargeable under 
Schedule D; Case V, it will be-allowed as a charge against 
total income for the purposes of corporation (ах. _ 


Interest paid to a non-resident lender under a UK con- 


tract is UK source income in his hands and, in the absence 


'of treaty relief, he will be liable to UK tax at the standard 


rate on the interest he receives. In fact, section 26 of the 
Finance Áct 1969 provides that income tax will be deducted 


.at source from the payment of such interest. It is, of course, 


unlikely that the lender will be prepared to accept interest 


-which has suffered a liability to UK income tax апа a 
method must be devised of paying the interest without 


deduction of tax which will, nevertheless, enable the 


„interest paid to be allowed as a charge against profits of the 


paying company for UK taxation purposes. 
1+ may, in such circumstances, be expedient to consider 
using.the device known as а roundabout, see-saw, or back- 
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to-back arrangement. Basically, it will involve the placing 
on deposit i in (say) Switzerland, of funds borrowed abroad. 
Interest on the deposit will be used to pay the interest 
on the original loan. The deposit will then be matched 
by à second loan of a'similar amount to the UK company. 
Interest will be payable on the second loan by the UK 
company under a UK contract to the lender in Switzerland 
under the protection of the UK/Swiss double taxation 
treaty. It will, therefore, be paid without deduction of tax 
and be allowed as a charge against the UK company's 
profits under sectión 52 (5) (а). 

Interest on the deposit will be assessable to UK tax 
under Case'V of Schedule D and, out of the interest, there 
will be paid the interest to the original lender. The Case V 
income will be wholly offset by the interest payment. The 
interest paid to the original lenders can be paid without 
deduction of UK tax, provided it is foreign source income 
in the hands of the jeden This is achieved by arranging 
for the interest to be paid under a specialty contract, the 
proper law of which is a country other than the UK. 


` Where a company already has a Саве V source of income , 


sufficient to cover the interest payable on the original loan 
(e.g., dividends from an overseas subsidiary) the artificial 
creation of a Case V source by use of a roundabout is not 


, Necessary. Although the UK corporation tax payable on 


the Case V income may be fully offset by double taxation 
relief, this will not affect the situation. Provided the interest 
18 payable out of a Case IV or V source, it will be a charge 
against the company's total income for the purposes of cor- 
poration tax and the Revenue have confirmed that this will 
not reduce the amount of double tax credit available, pro- 
vided there is sufficient income not subject to double tax 
credit (e.g., Case I profits) to cover the interest payable. 


Income or Capital 


. So far, we havé considered: the basis of assessment Yel 


income arising abroad but we have not attempted, except 
in very general terms, to define the word ‘income’. Perhaps 
the most well-known case which attempted to lay down 
principles regarding the definition of income is Reids 
Trustees v. CIR, where it was held that, so long as the 


‘corpus of the asset remained in being, the receipts there- 
‘from were income assessable under either Case IV or V. 


For a long time it was, therefore, considered that any 
receipt from an overseas investment, ‘other than a receipt on 
final liquidation or on ‘disposal of the asset concerned, 
"would be treated as income but, in 1963, in the case of Rae 
v. Lazard Investment Co Ltd it was decided that one must 
look at the proper law of the country in which the invest- 
‘ment was situated in order to determine whether or not a 
particular distribution was one of income or capital. In that 
case there was a distribution in a transaction which, under 
the law of Maryland, was considered to be a partial liquida- 
‘tion. The ‘Court held that the proper law of Maryland 
‘applied and that the distribution was, in consequence, a 
-capital distribution and not a distribution of income. 
There has recently been a case, Courtaulds Investment 
Lid v. Fleming, where the share premium reserve of an 
Italian company was distributed to the shareholders of that 
‘company. In certain circumstances this is possible under 


“Italian law. Following the reasoning in Rae о. Lazard 


Investment Co Ltd, їс wag held that аз, in Italian law, 
‘premiums paid on shares'*were equivalent to paid-up 
“capifal of ‘the company, ‘the’ distribution of the share 
“premium was a return of part of the paid-up capital and was, 
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therefore, ‘a capital distribution and not a distribution of 
income assessable under Case V. 

The difference in the taxation liability whieh may arise 
between an income distribution and a capital distribution 
will, of course, depend on a number of factors. One of the 
factors to bear in mind is that, if the distribution is made 
out of income which has suffered a foreign tax available for 
credit against the UK corporation tax liability, it may be 
and frequently is the case that no actual liability to UK 
taxation will arise. If, on the other hand, an income distri: 
bution is made out of profits which have not suffered an 
overseas tax, then liability to UK corporation tax will 
obviously arise on. the full amount. 

In the case of a capital distribution, this will normally 
involve the partial disposal of an asset and any gain thrown 
up by the calculation on the disposal will be liable to cor- 
poration tax. In some circumstances, therefore, a capital 
distribution might create a liability to UK tax in exces of 
the liability which would arise on an income distribution, 
as the liability to UK tax on an income distribution may be 
offset by the credit for foreign tax. In other circumstances, 
it may be beneficial to receive a capital distribution rather 
than an income distribution. 


Cessations 


Prior to the coming into force of the 1965 Finance Act, 
one had to consider whether Case V income was assessed 
on a preceding year basis or an actual basis and there were, 
of course, special provisions relating to the opening and 
closing years. А further complication arose because income 
from the Republic of Ireland assessed under Case V was 
always assessed on an actual basis and never-on а préceding 
year basis. Since the coming into effect of the 1965 Act, 


‘all income received by a company assessable under Case V 


is assessed on an actual basis and the special opening and 
closing provisions therefore no longer apply. This may 
have simplified the computation of liability but the change 
from a preceding year basis to actual can result in a double 
assessment and, in consequence, section 87 of the Finance 
Act 1965 gives a measure of relief where a company which 
was within the charge to corporation tax during the year 
1965—66 in respect of any source of income ceases to possess 
that source of income before April sth, 1972. In such cir- 
cumstances, the company is entitled to obtain the same 
relief as it would have obtained had it ceased to possess the 
source of income at the end of the year 1065—66. 

I do not propose to go into the detailed rules for calcu- 
lating the relief under the section. It is, I think, sufficient 
to mention that there could be grounds, in certain circum- 
stances, for arranging for a source of overseas income to 
cease (by, for example, transferring the overseas investment 
fróm one company in a group to another) in order to take 
full advantage of any reliefs available. In considering the 


problem one must, of course, remember to take into account 


the effect of any double taxation relief claims or claims for 
relief under the overspill provisions. 

Where switching is of shares in an overseas аал 
consideration must also be given to the provisions of section 
468, Income Tax Act 1952. Provided the company disposing 
of the shares will still control the overseas subsidiary after 


-the transfer, the transaction is covered by the General 


Consents, but if the switch is ‘sideways, ‘consent will. be 
required and, in my ‘view, consent is likely to be refused 
unless there are compelling commercial reasons for the 


transaction and-not merely tax avoidancé reasons: ^ ' 
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Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





Altans’ Trustees v. CIR 


In the Court of Session 
October 16th, 1969 


(Before Lord Warrer, Lord MiLLIGAN and Lord HUNTER) 


Estate duty — Insurance policy — Three beneficiaries — Policy _ 


settled by insured — Insured as trustee — Only one beneficiary 
informed — Death of insured — Whether кы пешет һай ап 
interest — Whether policy money partly aggregable — Finance 
Act 1954, section 33 (2)... 

On December 12th, 1963, the deceased ‘took out an en- 


dowment policy of 1,345,164 on her life, and the policy : 
. money was to be payable to her as “рег accompanying letter 


of request’, in which she stated that she intended that the 
policy should 'from the moment of its commencement be 
held' upon an irrevocable trust' in three separate amounts 
for three beneficiaries, one of whom was Miss M. C. 


. Ramsay. In no circumstances was the deceased to be 


entitled to any personal benefit thereunder. The policy was 


' written by the insurance company on December 31st, 1963. 
The deceased was the trustee until April 1st, 1964, and was · 


then succeeded by two other persons, one of whom was her 
solicitor and the other Miss Ramsay. The deceased died on 
December 31d, 1964. 

Tt was conceded on behalf of the Inland Revenue that the 
deceased had never had an interest in Miss Ramsay’s 
portion of the policy money, as the latter had been informed 


of her interest from the commencement of the trust; but it 


was contended that the deceased had had an interest in the 
portions of the policy money destined for the other bene- 
ficiaries until April 1st, 1964, in that they had not been 
informed of their rights in the trust, and the deceased could 
have revoked their interests, and vested their pem in 


" herself or other persons. 


It, was contended for the trustees (i) that the trustee was 
in law not the deceased, but the insurance company; and 
that the deceased had been nominated trustee for the 
benéfit of all three beneficiaries, so that she could not alter 
any of the beneficiaries’ rights; (ii) alternatively, that, if the 
deceased was the trustee, the other two beneficiaries each 


-had the rights of a third party, in whose favour the de- 


ceased had evinced a contractual intention to convey an 
irrevocable right in their respective portions s the policy 
money. 

Held (Lord Walker dissenting): (т) the trustee was the 


deceased, who also had, before April 1st, 1964, the power to. 


alter the trust in favour of herself or other persons, as far as 
the other two beneficiaries’ rights were concerned; (2) on 
ше evidence as a whole, the deceased had not conferred 
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“upon the 1 two ' beneficiaries rights that Y were irrevocable; . 
~ (3) that the two beneficiaries’ portions of the trust fund fell 
to be aggregated with the rest of the deceased a estate. =- 7 


Ex parte Lewis Ernest Adams 


In the High Court of Justice (Queen’ 8 Bench Division) - - 
October 31st, 1969 

(Before THe Lorp Carer ЈовтісЕ ов ENGLAND (Lord 
PARKER OF WADDINGTON), Mr Justice ASHWORTH and 
Mr Justice CANTLEY) 


` Income tax — Trade adventure — Assessment — Appeal ogg 
. — Whether notice of meeting served — Interpretation. Act 


1889, section 26 — Income Тах Act 1952, sections 41, 515 = | 
Income. Tax (Management) Act 1964, section.5 (3) — Income 
Tax (Service of Notices) Regulations, 1952 (No. 653). 

On March 11th, 1968, appeals were heard by the General 


‘Commissioners against assessments from 1952-53 to 


1965-66, but excluding 1962-63 and 1963-64. The assess- 
ments were under Case I of Schedule D on the footing 
that the taxpayer was trading as a property-dealer. The 
General Commissioners indicated their view that the 
taxpayer had not been carrying on such a trade, but that 
in respect of one property called Orchard House there had 
been an adventure in the nature of trade, Without dis- 
charging the assessments the appeal hearing was then 
adjourned. On March 18th, the Inspector made an assess- 
ment on the taxpayer in respect of Orchard House and the 
taxpayer gave notice of appeal, and on May 7th there was 
another hearing before the General Commissioners, but 
neither the taxpayer nor anyone on his behalf attended that 
meeting, and the hearing was again adjourned. | 

On July znd there was a further hearing and again 
neither the taxpayer nor any representative of his attended. 
Тће General Commissioners discharged the assessments 
that had been before them on March rrth, but confirmed 
the assessment made on March 18th. There was evidence 
that notices to attend that hearing were prepared in 
respect of a number of taxpayers including the present 
taxpayer, the applicant; but there was no proof of posting 
but only of the system adopted for the purpose. No notice 
to the applicant was returned through the post. The 
applicant's activities involved his moving about the 
country a good deal, and sometimes out of the country, 
but his wife lived at the home address. In regard to a 
number. of registered letters, which the applicant said he 
had never received, receipts were. given by his wife. The 
Inspector sent a duplicate notice to the applicant's ac- 
countants, but a partner in the firm stated that they had 
never received such a notice. 

The taxpayer applied for an order of certiorari to quash 


the determination of the General Commissioners on July 


2nd, 1968, confirming the assessment relating to Orchard 
House. 
Held: (1) on the evidence, and particularly the evidence 


. of the accountants, the probability was that no notice of the 


appeal hearing of July 2nd had been served on the ap- 
plicant; and that an order of certiorari should issue; (2) 


‘the General Commissioners had not predetermined | the 
‚ appeal against the assessment, and were therefore not 


disqualified from hearing the case at another meeting; 
(3) there had been a discovery, in the shape of the evidence 
given at the hearing on March 11th, 1968, sufficient to 
justify the making of the assessment as кн 


House. < TUEN иза 
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Balance Sheets. of Investment Trust - 


Companies 


A Scottish. Institute Research Study 


This paper was prepared for and has been accepted by the Research and 


Publications Committee of The Institute of Chartered Accountants of Scotland. 
It deals. with some of the problems which arise in the preparation of balance 


sheets.of investment trust companies and suggests solutions which 


'commend themselves to the committee. 


N August 1968 a recommendation was issued by The 


Institute of Chartered Accountants in England and 
Wales entitled "Ihe Accounts of Investment Trust 
Companies’. Having regard to the historic association 
of the investment trust movement with Scotland and the 
professional concern of members of 'The Institute of 
Chartered Accountants of Scotland in such trusts, the 
English Institute sought the views of The Institute of 
Chartered Accountants of Scotland оп certain aspects of 


-the recommendations before they were issued. Matters in 


debate were considered on behalf of the Scottish Institute 
by its Research and Publications Committee. At the end 
of the discussions the committee was in agreement with 
the general terms of the recommendations of the English 
Institute but one or twó fundamental points of difference 
remained. The objective of the present paper is to discuss 
some of the more important aspects of the balance sheets 
of investment trust companies and to clarify the points of 
difference which came to light in the course of the dis- 
cussions that took place between representatives of the 
English and Scottish Institutes. 

There is universal agreement that accounts of every 
investment trust company, like those of every other 
company, should show a true and fair view of the state 
of the company's affairs. This is a statutory requirement 
and one from which there is no dissent. It is unfortunately 
true, however, that there is no general agreement about 
the meaning of 'a true and fair view' nor about how it 
should be shown. It would obviously be an advantage to 
all the parties concerned if accounts of individual invest- 
ment trust companies were readily comparable, as a result 


'of such companies adopting the same accounting conven- 


tions and procedures in preparing their accounts. 
The Research and Publications Committee believes that 
the accounts of investment trust companies should be 


' presented as far as possible on the same basis as those of other 
‘commercial or industrial concerns. Their balance sheets 


should therefore not be prepared on the basis of ‘break up’ 
values, because an investment trust company is a going 


‘concern: a break-up basis would necessitate the use of 
‘realizable T (i.e., not middle market values) for invest- 


inents and provision for terminal expenses. 
~ In considering investment trust companies vis-d-vis 


'other commercial concerns, the investments held by the 


former are the equivalent of the fixed’ assets held by the 
latter. Although such investments tend to turn over more 


quickly than the fixed assets held by commercial businesses, 
the object of holding them is the same in both cases and 
the changes in investments are made for the same reason 
as changes in other types of fixed assets, namely, to improve 
long-term earning capacity. This does not detract from a 
desire for capital growth, because from such growth stems 
the improvement in long-term earnings. 

For comparative purposes it is desirable that the balance 
sheet of an investment trust company shows a meaningful 
figure of the capital employed. This is a view about which 
there is no real disagreement but, аз with ‘true and fair 
view’, it is quite difficult to find an agreed interpretation 
of the meaning of ‘capital employed’. 

The following paragraphs will discuss the principal 
controversial points in connection with the balance sheets 
of investment trust companies and will set out as far as 
possible the arguments which have been adduced for and 
against the adoption of certain procedures in the course 
of discussions that have taken place. The procedure pre- 
ferred by the Research. and Publications Committee will 
then be stated. It is not proposed to repeat all the recom- 
mendations of the English Institute, nor to discuss the 
requirements of the Companies Acts 1948 and 1967. 
The points which will be raised are the ones where there 
appear to be differences of approach between one invest- 
ment trust company and another. 


AREAS OF DIFFERING TREATMENT 


A review of recently published accounts of investment 
trust companies shows that, as indicated above, there are 
a number of areas where different treatments are adopted 
for similar items in the balance sheet. The major areas of 
difficulty are considered in this section of the paper: they 
may fairly be summarized under the headings of ‘valuation 
of investments’, ‘taxation treatment of unrealized capital 
gains’, ‘treatment of premium currencies’ and ‘treatment of 
loans in premium currencies’. 


Valuation of investments 


The asset, ‘Investments’, tends to be treated somewhat ` 
differently by different investment trust companies. The 
four most common methods of showing a figure for the 
assets in a balance sheet are discussed below, but in 
considering these it must be borne in mind that since the 
Companies Act 1948 came into effect investment trusts 
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have ‘always shown market values of investments by way 
of note if that value was not incorporated in the accounts 
themselves. 

(a) Cost 

The English Institute's recommendations "T to this 
method of showing investments and explain that where 
it is adopted each holding is treated as a separate asset. 
The Research and Publications Committee understands 


that the strict use of cost is not prevalent among invest- - 


ment trust companies and this view is borne out by a 
scrutiny of published accounts. In cases where invest- 
ments are shown at cost it is normal for them to be subject 
to a deduction, the explanation for which is along the 
lines of ‘provision for diminution in the value of invest- 
ments’. The net figure so arrived at is normally-very 
similar to that referred to in the immediately succeeding 
secfion of this paper. 

Advantages claimed for the use of cost as the value to 
be placed on this type of assets are: 

| G) its use is consistent with the treatment accorded 

‘to fixed assets in most commercial concerns; and 

(ii) in periods of rising prices it tends to be conservative. 
The principal disadvantage, which is a very important 
one when considering comparability of the accounts of 
individual investment trust companies, is that it will not 
of itself provide a true and fair picture of the current 
‘capital employed’ position. 


(6) Cost, less all net surpluses on investments 
realized ' | 

Аз mentioned in the previous section this treatmeht is 
an extension of the cost method but — again as the English 
Institute has pointed out – implies that the whole portfolio 
is considered as a single asset. It is a method which seems 
to find some acceptance among investment trust com- 
panies but is not really informative at any given -date. 
Advantages claimed for this method are that: 


(i) it tends to be the most conservative; and 
(ii) problems arising out of a fluctuating capital reserve 
do not arise. 


‘Disadvantages suggested are that: 


(i) the miethod is not consistent with normal com- 
- mercial practice; 
(ii) it will not of itself provide a figure ios ‘capital 
employed’; and 
(iii) it may make it more difficult for the reader of the 
balance sheet to judge past performance with the 
portfolio. 


(c) Revaluation 
So far as the Research ‘and Publications бање 18 


able to ascertain, inclusion in balance sheets of periodical · 


revaluations of investments is not common among invest- 


ment trust companies, although cases have been noted 


where it has been done. Advantages claimed for this method 
are that: 
(i) it follows the policy оа in some bone 
i! eoncerns; 
(ii) under certain circumstances it may help to facilitate 
„> the borrowing of funds for investment; 
(iii) it ig more conservative than a revaluation each 
‘year if prices generally are continuing to rise; 
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(iv) it may provide a lc guide to the amount of ‘capital 


employed' in the year in which the revaluation : 


у actually takes place; and 
(v) if the revaluation was at April 6th, 1965, or some 
| other significant date, the figure may well be of 
some special interest. 
The disadvantages put forward are that in the years 
intervening between revaluation: 
(1) it is not'of itself a true guide to the amount of 
*capital employed'; and 
(ii) being neither cost nor market value it tends to be a 


somewhat meaningless and unhelpful figure to 


readers of accounts. 


(d) Market value 


This method is used by a number of investment’ trust 
companies, and it is normal when making the valuation 
to use the middle market price at the date of the balance 
sheet. Where investments are not quoted on a stock 
exchange the market value is estimated by the directors. 
The advantages suggested in favour of this method are 
that: 
^ (i) it brings out the nearest to a ‘going concern’ value 
that can be achieved; 
` (ii) it obviates the need for a note, аз required by а 
Companies Ас! 1967; 
(ii) it is consistent with the basis adopted by some 
(but on the whole a minority) of commercial 
concerns; and 


(iv) it is a reasonably fair measure for arriving àt the 


‘capital employed’ position. 
There are two arguments which have been put forward 
а this particular method. They are: 


` (i) that as it requires the creation of a capital п reserve 
in the balance sheet such reserve is going to be 
subject to considerable fluctuation from year to 
year as market prices vary, and may therefore tend 
to confuse; and 

(ii) it tends to place undue weight on the asset position 
of the investment trust company concerned at any 
one particular point of time, and to detract from the 
long-term objective of progressive growth in earnings. 


After consideration of the methods of valuation discussed 


above the Research and Publications Committee agrees 
with the recommendations of The Institute of Chartered 


Accountants in England and Wales that either cost (as 


discussed under head (a) above) or market value (as 
discussed under head (d)) are the most appropriate figures 
to show on the balance sheet. The committee tends towards 
market value on the ground that it is the only method which 
consistently provides a fair and reasonable picture of the 
*capital employed' position: to bring this out clearly 
for the benefit of readers of the accounts, is, in the opinion 
of the committee, of the utmost importance in comparing 
the yield and performance of the portfolio of one investment 


trust company with those of another. 


Taxation treatment of unrealized capital gains 


The committee does not believe that realized surpluses on 
disposal -of investments present any problem in regard 
to disclosure of the tax position. ТҺе matter is fully dealt 
with in "The Accounts of Investment Trust Companies’, 
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and the. committee fully endorses the viewpoint of the 
English Institute. 

Unrealized surpluses, However, are a different question. 
They arise through investments being revalued upwards 
and if these revised. valuations are shown in the balance 
sheet, the problem arises as to what should happen about 
the corporation tax that would be due if the assets were 
disposed of at the revised value. The English Institute 
has recommended that 'the estimated amount of this 
potential liability should either be: 

(а) charged against the revaluation and credited to a 

deferred taxation account; or 

(5) shown by way of note and continue to be so shown'. 

'The table below gives a summary of views that have 
been expressed in favour on the one hand of bringing 
the potential tax liability on to the balance sheet in the 
form of deferred taxation (column т) and on the other of 
showing it by way of note (column 2). It must be em- 
phasized that the object of including them is to give the 
reader of this statement an appreciation of the background; 
not, at this stage, to express the opinions of the committee. 


Column 1 

(a) If fixed assets appear in the balance sheet at a higher 
value than cost the potential tax on the gain must also 
appear in the balance sheet in order to show a true and fair 
view. 

(b) Capitel employed will be overstated if the liability is 


not included: investors or lenders may therefore be misled. ' 


(c) Unless all investment trust companies disclose the tax 
liability on capital gains as ‘deferred taxation’ their balance 
sheets will not be properly comparable. 


(d) It should be possible, given the necessary records, to 
arrive at a reasonably accurate figure of the potential tax, 
and therefore it should be included in the accounts. 


(e) The potential tax on capital gains is ultimately more 
certain to become leviable on disposals of the underlying 
fixed assets of investment trust companies than is the case in 
commercial businesses. 


(f) Such treatment agrees with the English Institute's 
recommendations regarding tax on commercial companies 
and betterment levy on land transactions. 


Column 2 


(a) (i) Deferred taxation represents a known future liability 
but corporation tax on possible capital gains is not even 
contingent being, at the most, potential at the balance 
sheet date. If assets are ultimately disposed of (as 
many will be) the tax structure and rates may be 
entirely different at that time. 


(ii) In view of the unlikelihood of accuracy in the assess- 
ment of the liability it is doubtful whether its inclusion 
in the balance sheet would, in fact, represent a true 
and fair view. 

(5) (i) To exclude the potential liability from the balance 
sheet will give а truer and fairer view of the capital 
employed by the company than to include it under 
deferred taxation. 


(i) The inclusion of the potential tax liability in the 
accounts other than by way of note is likely to mislead 
shareholders, potential investors and lenders: in 
addition it may prejudice the borrowing position of 
thé company. 


Gii)' The inclusion of a potential liability as deferred 
taxation is a negation of the 'going concern' principle: 
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it introduces the notion of ‘break up’ value into the 

balance sheet making all necessary. liquidation 

adjustments. | 
(c) If the information about potential tax is РЕТ Ђу way 
of note readers could make any necessary adjustments to the 
balance sheet which they considered necessary for their 
purposes. | г. | 
(d) It should be possible to arrive at a reasonably accurate 
figure but the need for great accuracy is doubtful in the light 
of the other views expressed in favour of a note. 


(e) In so far as shareholders in investment trust companies аге 
concerned their position might not be affected by, the 
potential tax liability in that, if it became an actuality, they 
might be able to obtain an equivalent tax relief for the gain 
passed on, this is not the case in other commercial 
concerns. | 


Perhaps the most difficult argument upon which to 
reach a conclusion is that concerning the capital employed 
in an investment trust company. For that reason a simple 
example is given, and in connection therewith it should 
be made clear that 'deferred taxation' 18 taken as being a 
liability, to be deducted from the assets to arrive at the net 
assets. (If it were to be part of capital employed it would 
require to be shown among the reserves of the company 
concerned.) 'T'he assumptions of the example are as follows: 


There are two investment trust companies with invest- 
ments worth £10,000. Company A has recently been 
formed and there is no appreciation in value of investments. 
Company B has been operating for a long time and there 
has been an appreciation in the value of the investment 
which would give rise to a potential tax liability of £2,000. 
Under the deferred taxation method the net assets of 
Company A stand in the balance sheet at £10,000 and of 
Company B at £8,000. During the subsequent financial 
period each company has a growth in the value of its 
investments of £2,000. Under the deferred taxation 
method it can be said that Company А had a 20 per cent 
appreciation (or 14 per cent after deferred tax) and Com- 
pany B had a 25 per cent appreciation (or 174 per cent 
after deferred tax). From this it might be assumed that the 
performance of Company B was better than that of 
Company A although in fact they have performed 
identically. 

Both companies in the example had £10,000 worth of 
assets working for them during the period concerned. The 
result shown by Company A, which did not treat potential 
tax ав a liability, seems to be а truer and fairer repre- 
sentation of thé position. 

The Research and Publications Committee believes 
that it is dangerous for an investment trust company to 
give readers of the annual accounts an impression of 
accuracy which is not actually present, particularly when — 
with assets such as investments the market values of 
which vary from day to day – the valuation which appears 
in the balance sheet can only be a guide to the worth of 
the assets at the balance date. The value could change 
appreciably within a fairly short time. Any attempt, 
therefore, to express what purports to be an exact tax 
liability on unrealized surpluses gives the whole account .: 
an appearance of accuracy which it does not really possess. . 

Under these circumstances the Research and Publica- 
tions Committee believes that it is undesirable to include 
in the deferred taxation account ап amount which may 
never become payable and, even if all the investments 
concerned are ultimately realized, will almost certainly be 
very different from the sum calculated at the date of the 
balance sheet. The committee agrees, however, that 
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The | nstitute of Chartered Accountants 
in England and Wales 


те of intermediate Examination held їп September 1969 


П 


Order of Merit and Prizes 


'The name shown in brackets is the name of the principal to whom the clerk is articled. 


First Place in Order of Merit (equal), the Stephens Prize (equal) and the Frederick Whinney Prize 


| 
| 
~. 


Alan Gordon Hart (W. Н. Hall), Hull 


First Place in Order of Merit (equal) and the Stephens Prize (equal) 
Richard Henry Macve (T. W. Allen), London 


| 
|| 
| 
Place in Order of Merit, the Flight Lieutenant Dudley Hewitt, D.F. C., Prise and the Deloitte- 
| Plender Prize for the Paper on Auditing 


Douglas Keith Bullock (A. J. Wood), Newcastle upon Tyne 


| : Fourth Place in Order of Merit and the Walter Clifford Northcott Prize 
. John Kenneth Heywood (E. J. W. Bridges), London 


The Deloitte-Plender Prise for the Paper on Book-keeping and Accounts I 
Stephen Richard Cork (F. K. Murfitt), Nelson 


The Deloitte-Plender Prixe for the Paper on Book-keeping and Accounts 11 


Michael John Mills (С. Withnall), Birmingham 


The Deloitte-Plender Prize for the General Paper 
John Howard Willis (L. J. Sparshott), Birmingham 


LIST OF SUCCESSFUL CANDIDATES 7. 
The name shown in brackets is the name of the principal to whom фе clerk is articled. 


A 
Abbott, D. . (8. Е. Gore), M 
Abbott, Т. M. (J. Wakeham), Lendon 
Abdulla, M. (K A, Pollock), Rochester 
Abrahams, M. B. (S. Geller), London 
Adams, C. J. (T. D. Paull), London 
Adams, J. W. (P. H. Osborne), Stoke-on-Trent 
Adderley, The Hon., J. N. A. (C. Н. 5. Lewis), 


"Connor), Macclesfield 
M. M. (P. A А. Welstord), London 
J. Merill е), London 
‚ London 
, Nallington 
мем Mo Morecambe 


з (ЇЧ. J. James), London 
Alderson, М. & ү. W. Simkins), Guildford 


. Lewis), London 
. Berry), Manchester 


Al-Kamil, А. В. A. TE Burke), London 
Allbrighton, M. J. 


Allen, D. C. (L. J. Culshaw 


Ashton, F. 


. À. 
'Thames 
- Apletree, С. Р. (8 E. Morrish), London 
А. А.Р. 


Moore), Sheffield 
London 
, ndon 


Ohrenstein), London 


very , London 
ush), н 


ye FE ird Borsky) Tondon n 
Atkinson, А. (R. M. Strachan), Hull 

Attaway, R. ҮТ LI peru London 
Augier, M. К. К W. А. Gray), London 


Austen, D. (C. B. Gough), London 
Ашып R R. (8. Bosto АД See ndon 
wni, S rice), 
Axon, J. т rg G. eR ondon 
Axim, M. J (N. Littlestone), Cardiff 
vi, EU . Anderson), Leeds 
B 
Bacha, Y. g: A. Burke), London 
Bacon, T. PS L. Forwood), London 
Вара, Ra 18. J. Starmer), Northampton 
Bainbridge, Leeds 
Bailey, D. B. Solomon), Blackburn 
Baker, P CARES 
Baker, P. С. (К. J. D’A Mason), eee 
peru ene. aioe 
г, P u 
Baker, 8. J. (E. J. С. Wooding), Wolverhampton 
Baker-Bates, R. P. (T. С. Laurence), London 
Balfour, N. L. (P. M. Messik), London 
Ball, К. МАГ. W. R. Johnstone), Bristol 
Baloch, С wr Ward), London 
Balsara, С. К. (N. N. Pampel), London 
Banerjee, P. (2: Е. Huff), London 
Banerjee, S. (J. N. O'Connor), Manchester 
Banks, P. J. T А. i Webster), Leicester 
Banwell, G. W. (J. R. Pearson), Bath 
Barber, D. S. (A. D. Lucas), Guildford . 
, М.Н. (К. J. rimi A uS ed 

Barlow, & G. d. A. Freeman) 

Y. (Н. Goldblatt), din 


Barnes, C. A. (M. Howson-Green), South- 


Allen), S Surbiton 


Beever, G. J. S 


P. (A. T. How), London 


В. (В. Cotton), London 
meee A. Garrett), London 
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failure to give readers of balance sheets fair warning of the 
potential liability that: would exist if investments. were 
disposed of at the balance sheet values would amount to 
withholding material information. Shareholders, potential 
investors and investment analysts will find this infor- 
mation, albeit approximate, of importance in judging the 
states of affairs of investment trust companies. The com- 
mittee! is therefore firmly in favour of the use of a note to 
indicate the approximate.potential corporation tax liability 
which would have been incurred if the unrealized surpluses 
at the date of the balance sheet had in fact been realized 
then: such note discloses the information but does not 
include it in the balance sheet as an actual liability. 


Treatment of premium currencies 


At the present time some investment trust companies 
are bringing into account the whole of the premium in 
valuing their premium currency investments and some 
are bringing in only 75 per cent (thus allowing for the 
exchange control requirement to surrender 25 per cent of 
the premium currency to the Bank of England at the official 
rate of exchange). On the basis of the ‘going concern’ 


concept there does not seem to be any valid reason for. 


showing the lower figure. This view is in line with reasoning 
which led to the Research and Publications Committee 
preferring investments to be shown at market value. Тће 
treatment of the potential liability, when the whole of the 
premium 18 included, for that part of the premium which 
has to be surrendered is, in the committee's view, in line 
with the potential liability for corporation tax on capital 
gains and should be treated similarly. Тће committee 
believes that a note to the balance sheet is the most satis- 
factory way to disclose the amount of the potential liability: 
its reasons are similar to those mentioned in connection 
with potential taxation. 


Treatment of loans in premium currencies 


While overseas loans may be raised by investment trust 
companies in any currency, the usual form thereof has 
been one made in USA dollars or in Eurodollars. 

In considering the extent of the liability in sterling and 
the valuation of investments bought with the borrowed 
money, regard must be paid to the terms of the loan and 
the conditions laid down by the Bank of England under 
the UK Exchange Control Regulations. 

Where the loan and investments are in sterling area 
currencies, e.g., Australian dollars, the loan liability and 
the investments at market value should be converted at 
the rates of exchange at the balance sheet date. This will 
apply whether the loan and the investments are in the 
same currency or in different currencies. 

Where the loan and the investments are in premium 
currencies, e.g., USA dollars, Eurodollars, Swiss francs, 
etc., the loan should be converted at the exchange rate 
ruling at the balance sheet date. It is usually required 
that investments bought with the borrowed money be 
specially earmarked and held in a separate portfolio. Тће 
proceeds of sales of such earmarked investments, any 
investments bought with such proceeds and any un- 
invested cash originating from the loan must also be kept 
specially earmarked. At the maturity of the loan the ear- 
marked investments are sold and the proceeds used to 
repay the loan. Any deficit has to be met by purchasing 
premium currency (or by realizing non-earmarked premium 
currency investments). If there is a surplus and the loan is 
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repaid it is presently understood that the surplus dollars 
would be subject to the 25 per cent surrender requirements. 
. There does not appear to be any one treatment of the 
loan and the.corresponding investments that has. found 
general acceptance in the accounts of investment trust 
companies. It is evident, however, that whatever treatment 
may be adopted has to take cognizance of the premium 
position when the loan falls due for repayment and of the 
fluctuation in exchange rates up to and including that 
date. | | | 

The Research and Publications Committee suggests 
that the following be adopted as the simplest and most 
satisfactory method of taking account of the above factors: 


(i) Such loan should be converted to sterling at the 
' official rate of exchange at the date of the balance 
sheet. 


' (ii) The earmarked investments and cash should be 
converted at the official rate of exchange at the 
date of the balance sheet. : 


(iii) When there is a surplus at the official rate of ex- 
change, ie., where the sterling valuation of (ii) 
exceeds (1), the full currency premium should be 
added to the surplus. In cases where the repayment 
of the loan is imminent it may be desirable to in- 
dicate the extent to which this part of the premium is 
liable to be surrendered when the loan is repaid. 

(iv) Where there is a shortfall, i.e., where the loan exceeds 
the valuation, the full currency premium on the 
deficit should be shown as a liability in the balance 
sheet or included in the notes dealing with the 
portfolio valuation (depending on which method is 
adopted for showing the current valuation figures). 
If, however, there are sufficient non-loan premium 
currency investments to cover the shortfall, the full 
currency premium should be excluded from those 
other investments to the extent of the above liability, 
which need not then be shown separately. (In 
practice this would mean that from the total valua- 
tion of al] premium currency investments there 
would be excluded the amount of the full premium 
required to replace the loan). 


CONCLUSIONS 


'The following summarize the views of the Research and 
Publications Committee in regard to those matters upon 
which there appear to be differing approaches, at any 
rate in so far as the balance sheet is concerned: 


(1) Investment trust companies should not be con- 
sidered as fundamentally different from commercial 
companies: they have the same basic objectives and 
like commercial concerns they manage their assets for 
the purpose of producing a growing income for their 
shareholders. ; 

(2) 'The accounts of investment trust companies should 
be prepared on a ‘going concern’ basis, as is done by 
commercial concerns, and not on a ‘break up’ basis. 

(3) Such accounts should give shareholders and other 
interested parties sufficient information to enable 
them to form a reasonable view of the affairs of the 
company. 

(4) The accounts of individual investment trust com- 
panies should be drawn up so as to allow valid com- 
parisons with the accounts of other investment trust 
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‘companies, particularly in regard to ‘capital 
employed’. 

(5) The most meaningful figure to show in the balance 
sheet as an asset in respect of investments is market 
value, taking middle market price at balance sheet 
date for quoted investments and the directors’ 
valuation for unquoted investments. 

(6) An approximation of the potential corporation tax 
liability on unrealized surpluses arising from the 
valuation of investments should be made. 

(7) A provision should not be made in the balance 
sheet for this potential liability but it should be 
disclosed by way of note. Such note (or the directors’ 
report) could also usefully include the amount per 
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share of this liability and an estimate of the capital 
gain per share which would have been apportioned to | 
shareholders free of future taxation if this liability had 
in fact arisen. 


(8) For investments in premium currencies the whole 
premium should be brought into account in arriving 
at the balance sheet valuation: the amount of the 
premium which would have to be surrendered if 
these investments were disposed of should be shown 
by way of note as in the case of potential tax liability. 

(9) А standard procedure should be evolved for treating 
loans in premium currencies: the committee's 
preference is given in the immediately preceding 
section. 


Real-time Information Systems for 


Decision-making 


HE use of real-time information systems based upon 

on-line computers is of great importance in improving 
the quality of management decision-making. Such a system 
provides a continuously updated ‘state of play’ position for 
the area of the business covered; signals decision points 
for management action; will make decisions itself relating 
to routine matters which fall within determined parameters 
thus saving managerial time for the more important 
decisions; and provides some degree of forecasting so that 
the manager can gauge the likely consequences of the 
alternative courses of action that are open to him. 

Such systems are not easy to devise and must be carefully 
tailored to suit the individual requirements of the situation. 
It is because of the complexities of such systems when 
operating within the framework of modern business that a 
large part of the total computer effort is being directed to 
their design 

One attempt to establish a model framework, in this case 
dealing with the dynamics of a jobbing shop and its related 
scheduling problems, is dealt with in an article by Robert L. 
Ferguson and Curtis Н. Jones entitled “А Computer Aided 
Decision System' in Management Science for June. The 
authors made use of academic research to establish an 
environmental model which explores various combinations 
of heuristic and programmed decision rules, and to validate 
the model with groups of managers and academics. 


The problem 


The decision framework adopted for die model was designed 
to highlight the importance of individual decision conse- 
quences such as the elapsed time to delivery and overtime 
cost to meet committed delivery dates. Ín contrast to 
standard simulations which merely deal with job sequencing 
this approach requires the man/computer unit to make 
short-term operating decisions on capacity, i.e., overtime, 


and the acceptance/rejection of orders with specific de- 
livery dates. This requires that the short-term operating 


` decisions be reconciled with the longer-term operating 


objectives of management. 

The authors rejected the concept of optimizing shop 
performance. In their view the multiplicity of dimensions 
and the constantly changing criteria of shop performance 
precluded the concept of mathematical optimality. Instead, 
a goal was devised which provided the best assistance to 
operating management in devising schedules which they 
found useful. (‘ ;sefulness' in this context being based upon 
a subjective assessment of facts presented by the informa- 
tions systems, such as expected profit, efficiency, com- 
pletion times, etc.) 


The mode! 


The model is of considerable significance in that it provides 
for both manual and completely automatic operation. As 
the day-to-day operations of the shop proceed, the manager 
is presented with status reports and requests for decisions 
from the computer and he has a range of choices between 
the two extremes of fully automatic and manual. 

The whole system is based upon four sub-systems: 


Physical sub-system 

This sub-system deals with the physical constraints that 
would be encountered in a jobbing shop — types of work 
undertaken, process times, process sequences, etc. 


Information sub-system 


The purpose of this sub- -system. is to nin the: ыйы 
maker of completions and new orders; to develop operating 
ratios such as machine utilization; and. material that will 
help the process of choice between 'alternative- courses of 
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action. Provision is made for interaction- between’ the 
manager and the information system which will enable;him 
to specify the level of detail, frequency, etc., of reports. 


| y 

Decision sub-system ш WI iu 
Thro igh the decision sub-system the manager plans and 
controls the operations in the shop. This is accomplished 
by artting parameters for three decision alternatives: 

(а) Acceptance or rejection of individual orders. 

(b) Sequence within which each job is allocated to 

- machines. 
(c) Number of hours overtime allowed. 


Each of these alternatives is governed by, at present, seven 
rules. One rule in each alternative enables the manager to 
make ad hoc decisions as and when called for, another rule 
comtrols the shop operations in accordance with a pre- 
determined plan; others provide intermediate stages, for 
example, rule 3 on acceptance requires the calculation of 
contribution which will be earned if the job is processed on 
overtime and its rejection of the amount is negative. 


Simulation sub -system | 

"This is the part of the system designed to assist the manager 
in his decision-making by providing the answers to questions 
beginning with "What would happen if ...'. In this 
situation the user is able to hold the present situation in 


the shop static while various alternatives are tried out within - 


the simulation framework to see which is likely to provide 
the most desirable outcome utilizing various combinations 
` of rules from the other sub-systems. 


Total system 


The relationship between the sub-systems and their 
integration into a complete management control system is 
illustrated below. Areas A, B, C and D represent the four 
sub-systems. A is, of course, governed by the physical 
constraints of the plant and the products sold. Within that 
physical environment the second sub-system, B, will pick 
up and analyse the current and past data in a manner 
determined by management. This will feed information into 
C, the decision sub-system, so that management has a basis 
of information on which to act. It will also signal decision 
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needs to the manager upon which he must act in some way 


sand provide any supplementary information that he may 


request. 


- The data base that is built up in B will also be made avail- | 
able to the simulation sub-system at D, so that there is a ' 


framework of rules and data to enable answers to “What if” 
questions to be worked out and fed back to the manager. 
Finally, the decision will be made by the manager for 


-operations to proceed by laid-down rules, or for specific 


instructions to be provided which will govern operations 
until revoked. = : 


Experimental results of model 


The model has been used by some зоо businessmen and 
academics on the basis of the prior preparation of a manual 
schedule which they thought would produce the best profit 
and then to allow them to devise a better schedule using the 
model, and where possible to implement their schedule 
against random deviations from standard times, - etc. 
Comments by the participants which are significant for the 
practical application of the model are: 


` (a) Clarity of format and vocabulary аге vital for its И 


success (the model used MAD language which is 
similar to FORTRAN IV). 


(b) They preferred a system where a man close to the day- 
to-day problems makes.a final evaluation of the 
different schedules which are open to choice. 


(c) In the context of profit maximization most groups 
presented more profitable schedules using the model 
than manually. 


' (d) Where a skilled man could match the profit per- 
formance of the computer-based schedule, he could 
achieve the same result more quickly using the com- 

». puter. The presentation of a number of alternative 
schedules by the computer left. managers free to 

. explore-possible manipulations to the schedules. 


The way in which the model combines the skills of both 
computer and man to achieve the best practical results is 
an interesting experiment. Most systems work has been 
designed from the computer point of view. Perhaps it is 
time much more emphasis was given to integrating the 
human element into the information/decision system than 


.has been the case so far. : 


THE TOTAL SYSTEM 
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GPO Data Transmission Services 


ACCORDING to a recent report by a specialist team. of 
consultants who interviewed representatives of commerce, 
industry and other large-scale users of long-range data 
transmission services, DATEL ~ the GPO's data trans- 
mission service — has a phenomenal growth potential. 
Nearly 6,000 terminals are operating in Britain today, 
compared with 300 a year ago, and the consultants estimate 
that by 1973 there will be over 50,000 terminal points in 
operation; by 1978 about 250,000, and by 1983 over 400,000. 

Unlike tbe American telecommunications corporations, 
the GPO controls nationwide telecommunication services, 
and is in a position to co-ordinate and draw on all possible 
existing services for data transmission. Two other main 
points were stressed in the report. One is the necessity for 
regular up-dating of demand forecasting because of the 
uncertainty among potential customers as to their future 
needs. The other is the need to continue technical and 
market studies so that a switched highspeed service can be 
set up whenever it is required. 

Post office preparations for an experimental 48-kilobit 
switched Datel network are expected to be completed early 
next year, and representative users are being invited to use 
it experimentally, free of charge. Thus, even if the present 
1o-kilobit switched service continues to satisfy users for 
the next few years, a switched highspeed service can be 
readily introduced. 


' EDP Scheme for Air Cargo 


NOT ONLY is the GPO in a unique and favourable position as 
a front runner in data transmission, but it claims that 
Britain is the first nation in the world to clear incoming air 
cargo by computer. The Post Office National Data Pro- 
cessing Service is placing a £3 million contract with 
International Computers for a round-the-clock, real-time 
system at Heathrow Airport to speed air cargo by ac- 
celerating control and documentation., 

Known as LACES (London Airport Cargo Electronic 
data-processing Scheme) the system will be ready for service 
in 1971. It will be operated by NDPS on behalf of airlines, 
shipping and forwarding agents and HM Customs. Ex- 
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tension of the scheme to other air. and. seaports. is..con» 
templated, as. well as the handling of exports. . . 

LACES will drastically reduce paperwork, virtually 
eliminating manual calculations of complex sums; speed up 
availability of goods to customers, thus reducing the need 
for storage space; and give users instant information on the 
stages reached by every consignment, so that discrepancies 
may be dealt with at once, 

То communicate with the LACES computers — on duty 
day and night, seven days a week — there will be over 200 
television-type screens with keyboards, giving visual 
display in offices and cargo sheds of agents, airlines and 


Customs offices. 


Other countries are planning similar systetns, and it is 
hoped that the Heathrow scheme will be the basis for an 
international airfreight data-processing network. 


š • 

Microfilm Solves Paperwork Storage 

THE PROBLEM faced by the Treasurer’s department of 
Thurrock UDC, the largest urban district in the country, 
was the storage of some 30,000 or more suppliers’ invoices 
a year, occupying 250 lever arch files and taking up 45 feet 
of shelving. These invoices had to be kept for six years, 
which meant accommodation for about 1,200 files. There ` 
were, in addition, 37,500 employee time-sheets, 45,000 
stores issue notes, and other paper for storage. 

As the storage had been spread over a number of old 
buildings – some up to four miles away – many problems of 
retrieval and safe keeping had to be considered. These 
problems were accentuated when the Council installed a 
computer in February 1967, which in addition to storing 
the machine, also called for humidity controlled storage of 
punched cards and stationery. 

'As.the Council's plans for a new office block had been 
postponed when the Royal Commission on Local Govern- 
ment was set up, the only answer to an ever-increasing paper 

storage problem appeared to be microfilm. After investi- 





All invoices received by the Treasurer's Department of Thurrock 
Urban District Council are Нед alphabetically, before being 
microfilmed and wound on to a four-inch cartridge for fillng and 
ready retrieval. Here the operator has indexed the cartridge and is 
shown. entering the details in a reference ledger. 
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gating various possibilities a 3M же 16 mm. Өе а 


. 3M дооС reader/printer, and а four-drawer 36 cartridge - | М 
fire-resistant storage cabinet was installed, which, together- 
with: two spare camera magazines, cost approximately | 


£1,850. ' 
' "The original documents are fed into the: ‘camera ‘and 
nine-inch documents. This is processed into a cartridge. 
The odometer, a counter device in the camera, produces 
readings for each batch of documents and by noting these a 





foolproof index can be compiled. Thurrock’s invoices are '. 


assembled alphabetically according to the weeks of the 


financial year. 7 


For ко the cartridge is slipped into the 400C and 
the film projected on to the reading screen. The odometer 
enables the particular location on the film, taken from the 
cartridge’s index, to be easily reached. When required, the 
рг®з of a button produces a black on white copy in seconds. 

M Company Ltd, 26 House, а Street, London 
Wi. 


E - 
Recovery of Debts by Computer 


DATAGROL SERVICES, the computer bureau division of the 
Golier Society, formed to meet the needs of the company’s 
educatiònal book publishing and mail order business, is 
replacing its Model 120 computer with a Honeywell tape/ 


disc'1250 system valued at approximately £200,000. This ` 


will enable Datagrol to provide full commercial computer 
bureau services, including systems design programming and 
data preparation facilities, particularly for companies in the 
Cambridgeshire, Essex, Hertfordshire and London areas. 

As well as developing a range of programs for general 
accounting "and stock control, Datagrol has introduced 
specialized programs of great interest to practitioners who 
have solicitors as clients. Recovery of debts is a keynote of 
the County Court Program Suite. In conformity with the 
requirements of the Law Society, it provides weekly 
postings to debtors and client accounts of money received 
from the Courts, additions of new businesses, and initial 
and additional fees. 

. Allowing for total and partial fee transfers between office 
and client accounts, the package produces detailed state- 
ments for solicitors to invoice or remit payments to clients. 
Management reports include mid-monthly account position 
lista and numerical and County Court order lists with 
delinquency and debt age analyses, as well as client and 
pue account balances. . 


Tax Charts and Stands 


ENLARGED weekly Table ‘A’ free pay allowance cards and 
Table ‘B’ tax due charts are now available for,use when 
training new employees in the solution of payroll and 


on.to the тб mm. film which can contain about 3,000 · 
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EL 2000 tape етровзег. 


Electric Tape Embosser 
BELIEVED to be the first electrically operated tips А 


‘is the EL2000. It has a full 45 character typewriter key- 


board so that anything which can be typed can now be put 
on to labels. 
' Models are. available for 12:7 mm. tape with 5:2 mm. 
letters, or 9:5 mm. tape with 4:5 mm. letters; the speed of 
output can be up to 11o characters a minute. Price of this 
model is approximately £135. 

Halsby & Co Ltd, Protectograph DM 102 Tollington 
Park, London №. 


Automatic Document Shredders С Я 


THREE models of the electrically operated fully automatic 
Sentinel document shredders are now available to provide 
2 mm. (1/16th), 4 mm. (1/8th) or 6 mm. (3/16th) shredding 
widths. The first model has a recommended capacity of not 
more than seven sheets simultaneously; the other two 
models can have ten sheets, or cards, film, or even: metal 
litho plates, fed through in widths up to 20 inches. | 

The unit is housed in a natural teak cabinet and all 


models are priced at £85. 


ponens Aids on, 13-15 Wenlock Road, London Nr. 


‘wages problems. They are supplied in 30 X40 inch size and · | 


coloured black, red or green for easy reference. 
'То accommodate the charts there is a specially designed 


stand, hinged to fold away when not in use, together with a , 


“blackboard fitted with four clips to hold the chart. 

The weekly set of 52 ТаЫе А) -cards is £3 35 or 12 
monthly cards: £1 ss. The weekly sets of Table ‘B’ charts 
аге {15 55 and the monthly sets [5 8s. The stand is 
{13 '145 tod and the tax card holder £3 5s 94. " 

National «Cash Register ‘Co и 206-216 Méryiepone 
Road, London NW1. 





The new Sentinel fully automatic document shiedder. =; 
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Lloyd Rakusen 


HE shares of Lloyd Rakusen & Sons Ltd. were 

marketed through a placing in December 1962, at which 
time the profit forecast for the year to the following June 
was {70,000 pre-tax. This was duly achieved and in the 
subsequent three years profits moved ahead strongly 
before easing back in the following two years. 

'The trading profit record from the first public year to 
1967-68 reads: £99,053, £105,518, £164,309, £168,008, 
£159,973 and £152,180. For the past year, however, there 
was a trading loss of £553 and a pre-tax loss of £78,711 
after an exceptional stock provision of £31,000. The past 
record is taken from the Moodies Services statistical card 
on the company because the Lloyd Rakusen report and 
accounts does not include any record and seems to display 
a marked reluctance on the part of the board to provide 
information over and above that which the Companies Act 
demands. There is, for example, no attempt to explain the 
stock provision item. 

The directors of the company have a substantial share 
interest, As at June 3oth, both Mr P. Rakusen and Mr E. 
Rakusen each controlled 765,990 ordinary shares, Мг А. 
Rakusen 62,507 and Mr E. Rooker 6,828 — the holdings 
being their own and their families' shareholdings. 

'The company's business is the manufacture of 'pure 


foods’, 


Cooking oil А 


Mr Arnold Rakusen naturally finds it ‘regrettable’ that 
one of his first tasks as chairman — he recently succeeded 
Mr Emmanuel Rakusen who resigned as chairman. and 
joint managing director after more than 49 years with the 
company – is to report a loss. At the half-year mark there 
was a profit of {40,011 against a corresponding £48,433 
and that reduction was stated to have been due to ‘general 
pressures on profit margins arising from continuing econo- 
mic conditions in- trade generally, and particularly in 
manufacturing’. In addition, shareholders were told the 
company had to absorb a general increase in costs of raw 
materials, production and distribution. 

That was the position as reported in mid-March. The 
preliminary figures announced in early October, showing the 
loss for the year, brought the explanation that the poor 
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results were attributable largely to ‘a major sales promotion 
scheme for cooking oil, which failed to generate the expected 
increase in turnover’. It was at this time that the resignation 
of Mr E. Rakusen was announced. j 

In his statement Mr Arnold Rakusen adds to the cooking 
oil troubles the point that profits were affected by ‘increased 
costs, mainly outside the company’s control, lower profit 
margins, extended credit to customers and increases in 
bank charges, wages and other overhead expenses’. 


. Immediate steps 


Mr Rakusen states that “ав soon as the loss position became 
apparent, immediate steps were taken to rectify the situation 
— the sales promotion scheme has been discontinued, 
selling prices adjusted in order to give realistic profit 
margins, a complete examination of the company's costings 
and marketing techniques is being carried out and strict 
financial control introduced'. АП of which suggests that 
something more than the cooking oil was awry. 

The board, Mr Rakusen says, has ‘reduced expenditure 
by а policy of retrenchment’. This has involved the closure 
of divisional offices in Bristol, Belfast and Manchester and 
а certain amount of reduction in staff. Yorkshire Business 
Consultants have been retained to advise ón and reorganize 
various aspects of the business including the management 
structure. This reorganization, Mr Rakusen points out, 
will not show immediate benefits but provided sales can 
be maintained the board is confident that current year 
results will show а marked improvement, although it is 
not possible at present to make any firm forecast. 

The company's bankers, the chairman says, ‘have been 
kept fully informed of the company's position’ and are 
prepared to continue the existing facilities already available 
to the company. ; 


Lease 


Expenditure on premises next to the company’s head- 
quarters in Leeds partly account for the increase in bank 
overdraft. The prospect of higher rents for railhead depots 
decided the board to seek other warehouse accommodation 
and negotiations were concluded. for the purchase of 
premises at Stanningley, near Leeds. In order not to incur 
further bank borrowings, the purchase was financed at the 
company’s request by members arid trusts of the Rakusen 
family and leased to the company. i 

But under the new policy of rèducing overheads, the 
Stanningley premises will eventually be vacated and the 
premises next to the headquarters used for warehousing. 
In the directors’ report it is stated that the lease was granted 
on January 31st, 1969, for a term of 24 years from January 
ist, 1969, at an annual rent of £3,000 for the first three. 
years with reviews every seven years thereafter. The 
lessors indicated that in the event of the company wishing 
to vacate the premises they would accept a surrender of the 
lease. 

Other information provided in the directors’ report is 
that turnover for the past year was £884,041 against 
£933,094, the comparative figures having been ‘adjusted by 
allowances on sales of £155,357 to correspond with the 


· net turnover figure for 1969’. 


"The open-market value of freehold land and buildings, 
shown in the balance sheet at £122,106, is considered to be 
£131,315. | 
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ONTINUING firmness in equities and some easing 
in| igilt-edged prices is currently accepted as the short-to- 
medium term stock-market prospect. 

Nevertheless, some exaggeration in this movement seems 
likely for a number of reasons, but more particularly for 
two. 'T'he first is that interest rates in:the United States are 
now unlikely to come down in the short term and may, in 
fact, rise still further; It will be difficult for interest rates to 
be reduced in Europe. and. the UK^ ‘under. such .circum- 
stances. 

This is not necessarily pe that will. last six 
months or a year but'it seems likely to fast. fónthrée ‘months 
or so if the American authorities decide to' go nigh anti- 
inflation motions. There is almost ап. obsession with 3 infla- 
tion in the United States at the present time. 5 

Against the interest rate situation there is, in ‘stock- 
market;terms, £he factor of the steepness of the rise in UK 
wage Tates ~ teachers and nurses apárt. Substantial rises in 
the building industry and less spectacular, but.still con- 
siderable, wage awards elsewhere, таке: it clear that the 
Goveráment only has control over the wage situation where 
it actually pays the wages, and even there control looks like 
being lost before long. 

Therefore there is in the market the realization that, for 
the time being, the weak trend towards lower interest rates 
has stopped and may be reversed for а time. There is also 


the apprehension that wage inflation is getting out of hand , 


and that the stock-market operator who waits for a narrow- 
ing of the reverse yield gap through a rise in prices in the 
gilt-edged market will prove to have waited too long. He will 
have missed the equity boat. 


CITY NOTES : 


741 


HE monthly magazine Unitholder, devoted to the 
unit trust industry, takes the view in its latest 
editorial that this is the time to invest in unit trusts. One 
unit trust manager's immediate comment was that Unitholder 
is a fortnight late. That was rather hard comment on.a 
monthly publication, but it put fairly exact timing on the 


-return of buyers to the unit trust industry in noticeable force. 


Jt is now becoming increasingly appreciated within the 
industry that straightforward selling of units will, in future, 
turn more on performance and less on promotion. It is a 
psychological fact that promotion means that unit trusts 
can always sell more units when investors should not be 
buying than they can when investors should. 

Units can be sold on a rising and, more particularly 
risen, market but not on a falling, or fallen, one. : 

* * ж + 


АСЕР to take a hand in the rationalization of the 

footwear industry and thought likely shortly to play a 
considerable role in further textile industry rationalization, 
the Industrial Reorganization Corporation bids to be in 
for a busy 1970. There is certainly scope for the Corporation 
in these: two particular areas, despite the considerable 
voluntary rationalization that the textile industry has 
already seen. 

Meanwhile, rationalization in the building products 
industry has suffered a set-back with the decision of the 
Marley and Redland boards to drop their intended merger 
which had already attracted the attention of the Monopolies 
Commission. The decision to drop the merger idea turned 
on management problems and it is broadly accepted that the 
problems concerned management at the top. 


RATES AND PRICES 


Closing prices, Tuesday, November 25th, 1969. 


Tax Reserve Certificatea: (29.9.69) Сошрашев 52%; 


3% surrendered for cash; Perso: 


Bank Rate 
Мат. 16, 1967 6% Nov. 18, 1967 d 876 
May 4, 1967 .. 3% March 21, 1968 eo 4% 
Ове. 19, 1967 .. % Sept, 19, 1968 .. 7% 
Nov. 9, 1967. .. 64% Feb. 27, 1969 п 8% 
Treasury Bills 
Sept. 19 .. £7 15s 10°87d% Oct 24 .. £7 158 2'944% 
Sept. аб .. £7 16s 2'5 % Oct. 31 2 148 10°32d% 
Oct. 3 .. £7 145 8:234% Nov. 7 7 145 4'194% 
Oct. 10 .. £7 138 78144, Моу. 16. T 14s 3'264% 
Oct. 17 .. £7 148 1:82d94 Nov. 21 7 145 0'764% 
Money Rates 
Day to day ; (С Bank Bills 
7 days T 64-72% 2 months 
Fine Trade Bills 3 months 8 ie 
3 months 94-92% 4 months 85-02% 
4 months 91-9196 6 months 9-94% 
6 months 92-10% 5 


4% 
Foreign Exchanges 
New York 273971 Frankfurt . 8:8435 
Montreal 25777 Milan... ‚ 1501°30 
Amsterdam 8:6335 Oslo | 17:1275 
Brussels .. 119-09 Paris 1373615 
Copenhagen 17:9585 Zürich 10'3320 
Gilt-edged 

Consola 4% e. 44 Funding 6% 1993 .. 69% 
Consols 24% ie una Savings 3% о  .. 9si 
Conversion 34% ++ +. 394 Savings 3% 65-75 .. 75% 
Conversion 5% 1971 .. зай Treasury 64% 1976 .. 91 
Conversion 5195 1974 .. 87% Treasury s 77-8o .. 611 
Conversion 6% 197a  .. 924: Treasury 3 Jy 79-81 .. 614 
Funding 34% 99-04 — .. 441 Treasury 5% 86-89 .. 62 
Funding 4% 6 . 94% reasury 54% 08-12 62} 
Funding 5 % 78-80 . 73 T 21%. uus vi 
Funding 54% 82-84 . 72 Victory 4% .. .. oe 95 
Funding 52% 87-91 683 War Loan 34% eve Be a 384 
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THE 


· Scottish Institute' S Special Meeting 


їп — асе 


SPECIAL рый meeting of members of The Insti- 
tute of Chartered Accountants of Scotland was held at 


| Chartered Accountants’ Hall, Glasgow, on Tuesday of last 


week, with Sir William Slimmings, C.B.E., C.A., President of 
the Institute, in the chair. 

Two hundred and thirty-seven applicants were admitted 
to membership of the Institute, many of whom attended 
the meeting to be welcomed and presented with their 
membership certificates. by the President, who also pre- 


. sented awards and prizes to successful candidates in the 


examinations held during the year. 


PRESIDENT'S ADDRESS 
In the course of his address, the President said : 


~ It is usual at this meeting for the President to give a brief 
account of some of the Institute's activities since the annual 
riego meeting. Before I embark on that account, Ї would 

e to read to you the Objects clause of the Institute as 
contained in че supplementary Royal Charter of 1951. 
Here it. is: 

“The objects of the Institute shall be to maintain and 
promote the status of Ше profession of Accountant, to 
promote and safeguard the rights and interests of its 
members in all matters affecting the profession, to uphold 
and enforce among its members a high standard of effi- 
ciency and professional conduct in the interests of the 
profession and the public generally and to give concen- 
trated expression to their opinions upon all questions and 
laws affecting the business of the profession. — ~ 


Just one sentence, but seeking the objectives contained in 


. that one sentence requires a vast amount of voluntary ser- 


vice by many members. of the Institute, in Council, in 
committees, on the Examining Board and in other ways. 
That service is the rock on which the corporate work of the 
Institute is built, and we all owe a deep debt of a to 
those who undertake it. | 


Oversoan contacts 


To maintain and promote the status of the пар 
accountant requires continuing contacts with our profes- 
sional brethren, both at home and overseas, Within the last 
few months, I have had the privilege of representing the 
Institute in Canada, Denmark and Holland, and the Vice- 
President has performed a similar duty in France. The 
primary reason for my visit to Canada was to attend the 


~ annual conference of the Canadian Institute of Chartered , 


Accountants, but I took the opportunity to meet members 


of our own Institute in Vancouver and Toronto. The - 


occasion of the visit to Denmark was the Sixth UEC 


Congress over which Mr Alexander McKellar was to 


preside. It was a disappointment and a sorrow to all who 
attended the Congress that illness prevented Mr McKellar 
from attending, and we know that this was a great dis- 
EE to Mr McKellar also. We ош him 


t 
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Sir William Slimmings, С.В.Е., С.А. 


on his election as an Honorary President of UEC, and we 
wish him a speedy recovery from his illness: In Holland, I 
attended the Accountantsdag of the Dutch Institute, and 
also a meeting of the Anglo-Dutch Study Group, the pur- 
pose of which is.to promote relations between the Dutch 
Institute and the Chartered Institutes in Great Britain. 
From the contacts made during these visits, when I met . 
representatives of kindred accountancy bodies from many 


countries, my outstanding impression was of the similarity ` 
: of the problems Which face the profession throughout the ` 


world. The second impression was of the very substantial 
resources which the Institutes in several countries are. 


` devoting to education, training and research; and thirdly, 


there was the impression of the fund of goodwill ‘which _ 
exists towards the Scottish Institute. 

Recognition of the existence of that goodwill i is'a heart- _ 
warming experience for any Scottish President, but it is 
something that we must not take for granted. Like the роой-.. 


will of any commercial undertaking, it must be continuously _ 


nourished if it is to maintain its value, and nourishment 
must spring from a widespread recognition of the fact that 


the Scottish Institute by its current activities is playing its . 


full part in the councils of the profession, and in tackling 
the problems which face the profession. 


Education and training 


Basic to our contribution to the profession азза whole, is | 


our work in the fields of education, training and research. . 


. If we do not attract the right recruits and train them well, 


7 November 27th, 1969 ~ 
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we аге jeopardizing the future of the Institute. The most 
exciting event in the educational sphere was our recent 
conference at North Berwick. We had between 70 and 80 
participants representative of the practising side of the pro- 


fession, of industry, commerce and the public service, of 


universities and colleges and of apprentices. The theme of. 


the conference was "l'omorrow's CA in the making’, and 
we spent a week-end debating it. In group and plenary dis- 
cussions, many good: ideas were put forward, and all of 
them will be considered by the Apprentices (Recruitment, 
Education and Training) Committee. I hope that a report 
on the conference will soon be presented to the Council and 
that it will be of material help in guiding the Institute’s 
thinking for the 19708, when we can already see the likeli- 
hood of graduates forming the great majority of our intake 
of students. I should perhaps mention in passing that nearly 
all of those present at North Berwick paid their own ex- 
pertes; to do this, and at the same time to give up a week- 
end’s leisure is a tribute to their enthusiasm for the 
subject. 

The educational conference was one new departure. So 
were discussions I had last month with the academic-year 
students in Edinburgh and Glasgow. The primary purpose 
of these discussions was to enable me to try to explain how 
the academic year fitted into the general pattern of educa- 
tion, but the apprentices were given the chance to ask 
questions on any aspects of Institute affairs. It was a chance 

that they were quick to take, and I hope that they enjoyed 
the resulting discussions as much as I did. 

Pre-qualitying education is, of course, only part of the 
picture. One of the matters which kept cropping up at 
North Berwick was the speed of change — the speed at 
which knowledge in certain fields becomes outdated. This 
underlines the need for a comprehensive programme of 
post-qualifying education and training, and the Institute 18 
doing impressive work in that field. The courses have been 
designed to cater for all sections of the membership; some 
are slanted towards members in practice, some towards 
members in industry and commerce and some have a 
universal appeal. Our most ambitious project so far is a 
three weeks' residential course, with the theme 'Manage- 
menf for the young executive', which is being held at 
Rothesay this month. Їп some respects, this is a pilot ven- 
ture, but we hope that it will prove to be the forerunner 
of other major courses. 

In our technical activities, we seek to bring about 
improvements in the law, in practice, and in techniques 
which will make it possible for all members whatever their 
sphere of operation to do a more effective job in the interests 
both of the public and themselves. During the last six months, 
we have made representations to competent authorities on 
a wide variety of topics. I-do not propose to deal with these 
in detail today, but they will be comprehensively covered 
in the annual report. 


Joint activities 


In some of these matters we have acted on our own. In 
others, which concern the whole profession, we have 
collaborated with our kindred accountancy .bodies. This 
collaboration has continued to expand, and the representa- 
tives of.our Institute have played a worthy part in dis- 
cussions which have taken place in a most harmonious 
atmosphere:- 

There are just two o joint efforts to which I would. refer 


specifically. The first is the work of the Accountants’ Inter- · 
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national Study Group consisting of representatives of the 
Arnerican, Canadian, English, Irish and Scottish Institutes 
on which I have the honour to represent the Irish Institute 
as well as our own. You will have seen, I hope, the two 
studies that have already been published. The third study 
on ‘Using the work and report of another auditor’ is soon to 
be published, and I believe it to be a useful contribution to 
a most difficult subject. 

The other statement, also about to be published, marks 
an entirely new departure. It is concerned with the ethical 
considerations affecting members’ activities in the fields of 
management consultancy. Here, for the first time, on a 
matter of professional ethics, a joint committee of the three 
Chartered Institutes in Great Britain and Ireland has 
succeeded in drafting a statement which each of the 
three Councils has adopted in identical terms as its own 
pronouncement. This, in my view, is a most significant devel- 
opment, and one which I hope will prove to be the fore- 
runner of other examples of joint activity. As we all know, 
the profession in recent months has been subjected to sub- 
stantial criticism in the national Press. This is a matter 
which we must take very seriously. Some of the criticism 
we ought to recognize as being justified; some of it is Ш- 
founded. Where it is justified, we should take steps to 
remove the grounds for criticism. Where it is ill-founded, 
we should try harder than we have done in the past — if we 
have tried very hard at all – to communicate our point of 
view to those outside the profession. These are matters 
which I believe would be best handled by the accountancy 
bodies acting in concert, if we are to achieve as effective 
a result as we would wish. 


Future of the accountancy profession 


So far, I have not directly mentioned the subject of inte- 
gration, but you may think, as I do, that some of the matters 
on which I have touched are not irrelevant to the plans for 
the future of the profession. Events since April heve caused 
us much anxious consideration, culminating with the letter 
that I sent to each member on November sth. I shall not 
recapitulate today all that I wrote in that letter, but there 
are two points that I wish to emphasize. 

(x) The suggestion that, in taking the action that it has 
done, the Council is ‘pressurizing’ the members. If this 
means that the Council is exerting undue pressure, I must 
disagree. I have stated in the letter what I conceive the 
Council’s duty to be. If it shirked that duty, it would not be 
giving the leadership that the members are entitled to 
expect. 

(2) This action by the Council does not deprive members 
of the right — indeed, the duty — to make up their own 
minds on the questions at issue. And whatever the ultimate 
decision of the members, it will be the Council's duty to 
carry it into effect. 

I know that the integration proposals have produced 
greater cleavage of opinions — strongly held opinions — 
than any other event in the history of the Institute. I 
accept without question that opposition to the proposals is 
rooted in a desire to uphold the high reputation of the 
Institute. Those of us who support the proposals have the 
same desire. If we thought that acceptance of the proposals 
would, in the longer term, lower the standards or the status 


-of the Institute we would have nothing to do with them. 


On the assumption stated explicitly in my letter that the 
English and: Irish schemes obtain the requisite majorities, 
the Council, after the fullest consideration, has come to the 








ТНЕ 


744 | ACCOUNTAN E 


unanimous conclusion that the Institute can make a more 
effective contribution to the shaping of the profession by 
participating in the proposals than by standing aside from 
them. This conclusion has been conveyed to the members, 
each of whom will have to make his decision. 


Secretariat 
I said at the beginning of this report that voluntary service 


built. So it is, but that service would be ineffective if it 
were not supported by a loyal and hard-working secretariat. 
We have such a secretariat. I sometimes wish that every 
member of the Institute could have the opportunity of 
spending, say, a fortnight in the offices to see at first hand 
the volume and the variety of work that has to be tackled. 

This is obviously not possible, but those of us who have had 
that opportunity are in no doubt about the very fine service 
given by Mr McDougall and his assistants, and we are 
most grateful to them. 


November 27th, 1969 





is the rock on which the corporate work of the Institute is 


Pride Must Not Degenerate 
into Chauvinism 


Scottish Chartered Accountants’ Dinner in Glasgow 


IR WILLIAM -SLIMMINGS, 

C.B.E., C.A., President of The Insti- 
tute of Chartered Accountants of 
Scotland, had more to say about the 
new situation which has been created 
as a result of the outcome of the 
Scottish Institute’s referendum in May 
1969, and the decision of the other five 
bodies participating in the integration 
proposals to proceed with the English 
and Irish schemes, when he spoke at 
the annual dinner of the Institute at 
the Central Hotel, Glasgow, on Mon- 
day of last week. 

Replying to the toast of the Institute, 
Sir William said that there were fully 
2,500 members in the United Kingdom 
outside Scotland, and although away 
from Scotland they continued to do a 
great deal of work for the Scottish 
Institute. 


Three reasons . 
There were three reasons for this, 
he said. First, a deep-rooted pride in 
their membership of the Institute; 
second, because they believed that an 
independent Scottish Institute had a 
worthy and distinctive part to play in 
the evolution of the profession, and, 
third, because they wished to make 
their individual contribution to the part 
that the Institute not only was playing 
but could play. He fully realized that 
those reasons and beliefs were shared 
by their members in Scotland. 
During recent months he had repre- 
sented the Institute in the United 
States, Canada, Denmark and in 
Holland. These visits and the result- 


ant contacts with many kindred bodies 
had underlined and emphasized cer- 
tain things of which they were already 
aware. These were the similarity and 
the complexity of the problems that 
faced the profession throughout the 
world, without any regard to national 
boundaries, and the tremendous re- 
sources, both of men and money, 
which were being applied — particu- 
larly in the United States — towards 
finding solutions to those problems. 
Sir William said that on. many 
of those problems there had to be 
continuing international co-operation. 
This was absolutely necessary and 
Scotland must play her part. “The fact 
that historically we were first in the 
field was an asset and there was a tre- 
mendous fund of goodwill towards the 


.Scottish Institute with our friends 


abroad.' But, he said, this would be a 
wasting asset unless they showed by 
their current actions that they were in 
the thick of the game and not just 
running the line. 

Recent events at home had also 
emphasized the criticisms that the 
profession had to face and the chal- 
lenges to which it must respond. 
Where the criticisms were valid they 
must seek to remove the grounds for 
criticism. Where they were ill-founded, 
they had to show why they were ill- 
founded. The challenges came from 
other disciplines and, here, they had 
to remember that they had no pre- 
scriptive right to much of the work 
that traditionally had come their way. 
They must continue to earn that right 


by making the service which they pro- 
vided more and more efficient. 

Sir William went on to say that 
only that morning there was a report 
of a speech by Sir Keith Joseph, 
‘Shadow’ Minister for Technology and 
Trade, in which he said: ‘We recog- 
nize that the variety and complexity 
of business and financial circumstances 
make it impossible to solve accounting 
problems with a rigid rule book. How- 
ever, there are areas in which legisla- 
tion can usefully serve to clarify and 
standardize practice. A Conservative 
government will appoint а working 
party to consider any recommenda- 
tions for changes that are needed in 
the law relating to accountancy pro- 
cedures, and will aim-to bring in early 
legislation to amend the law as 
necessary.’ 


More effective 


All those things, the situation inter- 


nationally and the situation at home, 
said Sir William, seemed to point the 
need for a more effective and а more 
coherent profession in Great Britain 
and Ireland and this was what their 
future plans were about. 

If Scotland chose to stand aside 
from those plans they just could not 
make the full contribution towards the 
shaping of the profession that they 
ought to make. 

He had referred to the deep-rooted 
pride they had in the membership of 
the Institute. What would worry him 
more, than anything would be to see 


this legitimate pride degenerate into 
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Chauvinism. He thought it would be a 
very bad thing if this were to happen, 
for he was absolutely sure that 
Chauyinism should have no place in 
the Institute any more than it should 
have in the philosophy of the Scottish 
Tourist Board. 

Logic was only one of the factors 
that could enter into a complex matter 
of this kind, but whatever test was 
applied both the duty and the self- 
interest of the Institute pointed 
clearly in one direction, and that was 
why the Council had unanimously 
endorsed his recent letter to members, 
and that was why he had asked mem- 
bers for their support. 

The toast of the Institute was pro- 
posed by Sir Hector MacLennan, 
M.D., F.R.C.P., F.R.C.0.G., Chairman of 
the Scottish Tourist Board, who said 
that it was largely because the Institute 
had sought such high professional 
standards that Scottish chartered ac- 
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countants had an international reputa- 
tion which was second to none. 

Referring to the integration pro- 
posals, he said that he understood that 
members were divided upon the wis- 
dom of such a course, and this inter- 
ested him in that similar considerations 
were affecting the medical profession 
at present. 


Tradition 


'There were four separate Colleges 
of Surgeons and four Colleges of 
Physicians in Great Britain and Ire- 
land. This, on the face of it, seemed 
ridiculous, yet each College had a his- 
tory of which it was proud; each had 
a tradition which it would not lightly 
cast aside. 

Already the College of Surgeons had 
instituted a common primary examina- 
tion, which could be taken in Glasgow, 
Edinburgh, Dublin or in London. 
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Тће Colleges of Physicians were insti- 
tuting a common Part Ї examination. 
There was evidence all round of closer 
integration. They, in medicine, realized 
the dangers of fragmentation of an 
essential professional service. Many of 
them would like to see a merger, but 


‚ none would like to see a take-over bid. 


They would wish to march together in 
the future, without losing the hard- 


‚ won positions they had built up in the 


past. 

This, he was sure, was the right 
view to hold and he suggested that in 
both their professions they should 
move to a greater unity without sacri- 
ficing their individual characteristics 
of greatness. | 

The toast of ‘Our Guests’ was pro- 
posed by Mr G. D. H. Dewar, c.a., 
Vice-President of the Institute, and 
responded to by Mr A. W. Warnock, 
M.A., F.C.A., President of The Institute 
of Chartered Accountants in Ireland. 


Transferability of Pension Rights 


Minister's Comments at Institute of Actuaries’ Dinner 


|К RICHARD CROSSMAN, 
Secretary of State for Social 
Services, was the principal speaker at 


the biennial dinner of the Institute of | 


Actuaries held at Grosvenor House, 
London, on Wednesday of last week. 

Proposing the toast of the Institute, 
Mr Crossman. said that an increasing 
number of those responsible for 
occupational pension schemes were 
now ready to admit the gross hardship 
which non-transferability of pension 
rights constantly imposed on their 
members. 


Legislation overdue 


In the public service, which covers 
about one-fifth of all occupational 
pensioners, a measure of transfer- 
ability had been achieved, but mainly 
within the narrow limits of the service. 
In private industry, however, full 
transferability was virtually out of the 
question and only a minority of 
schemes guaranteed preservation of 
pension rights when an employee left. 

‘I should have hoped’, said Mr 
Crossman, ‘to get general agreement 
that legislation was well overdue to 
encourage good occupational schemes 


by enforcing the preservation of all 
existing pension rights upon the less 
progressive majority.’ 

‘Of course, conceding preservation 
would increase the cost of occupational 
pensions by as much as some [20–/25 
million a year from the operative date, 
Mr Crossman added. But this would 
be a cheap price to pay for the enor- 
mous benefit the right to preservation 
would bring to millions of employees. 

‘It has been a great disappointment 
to me in my discussions with pension 
scheme interests and employers to be 
faced with the blank negative voiced 
by the overwhelming majority of 
employers. То the shame and embar- 
rassment of the minority of progressive 
firms, to which I again pay tribute, the 
Confederation of British Industries is 
now opposing any legal requirement 
to preserve benefits already earned. 
I have been told that the reason for 
this blank opposition was that this 
would impose unforeseen financial 
liabilities on pensions schemes. As 
a fesult the Confederation of British 


Industries is insisting, in effect, that. 


the first pensions should not fall due 


for preservation under the new pro- 


visions until some seven years after 


the Bill is passed. If they have their 
way it will be another 40 years before 
all the employees’ pension rights аге 
fully covered.’ 

Mr Crossman went on to say that 
the CBI attitude made complete 
nonsense of the claim that the expan- 
sion of the private schemes could 
provide an adequate alternative to the 
new earnings-related State scheme. 
Had the employers been willing to 
accept retrospective preservation they 
would have at least given some force 
to the argument that good earnings- 
related private pensioning had ren- 
dered the State scheme unnecessary’, 
he declared. 


Future expansion 


Replying to the toast, Mr J. B. H. 
Pegler, President of the Institute, 
referred to the concern of actuaries 
with the preservation of occupational 
pension schemes and the encourage- 
ment of their future expansion because 
they played so valuable a part in the 
country's economy in organized real 
saving and the support of the expan- 
sion in investment for which the 
Chancellor had been appealing. 
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Correspondence 





“О” Level English for Students 


Sm, — Your student correspondent, Mr John Critchlow 
(November 8th issue), suggests that overseas students 
should be required to pass 'O' level in English which in- 
cludes an oral examination. 
When Englishmen go to Scotland they find the English 
‚ Spoken there incomprehensible. Does it mean that the Scots 
don't know English? In England itself the language is 
Spoken in so many different ways. If overseas students 
know enough English to pass accountancy examinations, it 
: із good enough proof of literacy. In any case the Institute 
does not permit persons below certain educational standards 
to register unless they first pass the Preliminary examina- 
tion. 
Yours faithfully, 


London Wr. A. MUTTU. 


Decimal Currency Fallacies 


Sır, – In The Accountant of November 20th, you report the 
Secretary of the Decimal Currency Board as saying that the 
change-over to decimal currency will not result in a rise in 
prices. We all hope that he is right, but those of us who 
had experience of decimal conversions during the war may 
perhaps be forgiven for being somewhat sceptical. 

In 1943 I was responsible for distributing supplies to 
messes and canteens in an Army unit in Algeria. The rate 
of exchange was fr.200— £1, во that the franc, was then the 
equivalent of the new halfpenny. Prices were worked, 
however, to the nearest сос, or half that amount, and small 
change was, when necessary, provided by printing our own. 
Goods were invoiced by EFI (the overseas equivalent of 
NAAFI) in sterling, and sold for francs. 

I devised a simple system which showed separately both 
the profit we were making on small items of change not 
taken, and on the price conversion. The latter came out 
at a fairly steady.5 per cent. If it will do this on the equiva- 
lent of a ‘new farthing’, it is difficult to believe that it will 
not come out at something more like 10 per cent when the 
smallest coin is a new halfpenny. 

It will, of course, be argued that the prices of things like 
motor-cars will not be affected in this way, and will make 
nonsense, of this. reasoning. But all our experience is that 
it is the small things bought by the housewife – the pound 
of sugar, the bus fare, and so on — that regulate the cost of 
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living and cause the pressure for the increase in wages 
which then affect everything else. : 


Yours faithfully, 


Leicester. С. L. WYKES. 


Conversion into Decimal Currency 


Sir, – A simplerconversion than H. А. Barrell’s (November 


8th) issue is as follows: | 


(1) Repeat the £ = £ 
(2) Read shillings and pence as whole number, 
e.g. 14/11 = 1411 
13/2 = 132 
(3) If pence аге o- 2 subtract о 
3- 9 » I 
IO-II T 2 
eg. 14/11 = 1411 * 
—2 
149 


(4) Divide by 2 = 744p 
The answer is a correct conversion and this method 
obviates multiplying shillings by 5. 


Yours faithfully, 
C. CHRISTIE, АЛМА. 
High Shincliffe, Durham. 


Accounting Standards 


Sır, - I have read with interest Mr Dewhurst's letter in 
your issue of October r1th. 
I think that Mr Dewhurst should be more explicit on 
two points: 
(1) ed does he distinguish between a limited company ' 
and its ordinary shareholders? 


(2) Is his concern for (a) the present ordinary share- 
holders or (b) possible future ordinary shareholders 
who would like information which might enable 
them to make a profit on a purchase of shares to the 
detriment, of course, of the existing shareholder who 
will sell his shares of. (c) the company's competitors or 
(d) the financial press. 


If his concern is for some only or all of them pergape m he 
could let us. have an order of priority. 


Yours faithfully, $ 


Norwich. E. G. COOPER, r.c.4. 


Sm, - In his long and interesting letter in The Accountant 
of October ІНЬ, Mr Dewhurst implies that auditors are 
not reporting to shareholders but to directors, and that this 
necessarily restricts their ability to criticize effectively. This 
is very true. He wishes their fees to be paid by some central 
organization, though he does not say to whom they should 
report. Would it not be better if fees were paid as at present 
but that reports were made directly, and in the first place, 
to the, Board of Trade — for it is the Board of Trade that 
approves auditors on behalf of shareholders? ' 

When it comes to the form in which information is to be 
given to shareholders, his comments are justified but any 
form of standardization or simplification aimed at greater 
clarity will involve a considerable change of attitude on the 
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part of the accounting profession, as reflected in accounts 
currently published, together with a substantial reappraisal 
of the contents of the Eighth Schedule. 

There is also the question of vocabulary, for we are in 
serious danger of being bogged down in meaningless jargon. 
When speaking of the valuation of fixed assets, Mr 
Dewhurst suggests that one can safely choose between 
current replacement cost and realizable value, but without 
wishing in any way to denigrate a serious effort at improving 
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the present situation, I would ask him whether these terms 
have any meaningful value. I would suggest that were he to 
ask throughout the profession for an estimate of the current 
replacement cost of particular land and buildings, he would 
probably receive as many answers as there are members to 
the question, and the differences would certainly not be 
marginal. 


Yours faithfully, 


Barry, Glam. MICHAEL GREENER. 


An Art or a Science? 


Lord Shawcross on 'Accountancy Practices' 


CCOUNTANCY practice in rela- 
tion to mergers and take-overs 
should Ье clarified, said Lord 
Shawcross, Chairman of the City 
Take-over Panel, last Thursday. 
Addressing the annual dinner of the 
Manchester Society of Chartered Ac- 
countants, he said, ‘I get the impres- 
sion — although I am no expert in 
accountancy matters — that in the 
United States accountancy is regarded 
as something of an applied science and 
that in many matters very few options 
are open to the accountant: some par- 
ticular practice is either right or wrong. 
‘In this country, on the other hand, 
accountancy is perhaps regarded as 
more of an art and it sometimes 
appears that many different views may 
be held about the proper way of 
dealing with the same matter. Thus, 
questions of valuation of stocks, valua- 
tion of work in progress, the proper 
depreciation policy to be adopted by a 
company, how much research and 
development expenditure should be 
written off, how to deal with the busi- 
ness of associated companies — all 
seem to be matters on which a wide 
range of differing judgements are 
permissible. 


Cause of confusion 


"The result in a merger or take-over 
is, of course, that quite different 
figures may be put forward by the 
accountants acting for one company 
from those put forward by accountants 
acting for the other. This gives rise to 
considerable confusion and has, in- 
deed, caused adverse comment and 
anxiety. I cannot help feeling that it 
might be well if the Institute were 


perhaps to define more clearly what 
was the correct practice which has to 
be followed by all accountants in 
matters of this kind. 

"What is, in any case, beyond all 
doubt is that the Institute itself must 
be vigilant to maintain, as it always 
has in the past, the highest degree of 
intellectual ability and professional in- 
tegrity. And, of course, independence.' 

On the work of the Take-over Panel 
in dealing with City problems, Lord 
Shawcross said the voluntary system 
of regulation had been said to have no 
teeth and that only with a statutory 
system of express rules would prac- 
titioners know where they stood. 

He went on: “Їп practice, the risk of 
public reprobation is a very serious 


at Manchester Dinner 


sanction indeed, and . . . as recent 
experience has shown the Panel do 
hold in reserve some very much more 
drastic sanctions. 

‘We have done our best by appeal 
procedure — which we shall shortly 
define more particularly — to avoid 
injustice. For the rest, as our system 
develops and a body of case law is 
built up, the areas of uncertainty will 
diminish’. 

Proposing the toast of the Institute, 
Lord Cobbold, Lord Chamberlain of 
Her Majesty’s Household and a for- 
mer Governor of the Bank of England, 
spoke about the publicity which 
finance now attracted. Previously, he 
said, there had been too little informed 
comment on business апа financial 





Picture: Daily Express 


Mr A. J. Burden, F.C.A., President of the Society (/eft) with Lord Cobbold 
and Lord Shawcross. 
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matters. He used to make speeches 
putting across the idea that ‘high 
finance’ and central banking were 
subject to the same general rules of 
profit and loss and of common sense 
as more domestic financial operations. 

Now, however, he thought the 
pendulum had swung too far the other 
way, with disproportionate limelight 
thrown on to a few take-over struggles 
and similar incidents. 

He suggested there was now a 
danger of over-exposure — a surfeit of 
statistics, forecasts, and comments. 

Replying to the toast, the President 
of the Institute, Mr R. G. Leach, 
C.B.E., F.C.A., congratulated the Man- 
chester Society on doing a ‘splendid 
job.’ The Society, he said, was always 
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a source of lively and virile suggestions 
and criticisms which the Council 
appreciated. 

Chartered accountants had to recog- 
nize, however, the President went on, 
that it was no longer possible for them 
to be the all-rounders they were twenty 
years ago; life had now become much 
more complicated. 

Sometimes a comparison was made 
between the profession in Britain and 
that in the United States. But it had 
to be remembered that in the United 
States there was no Companies Act as 
such, and there was no equivalent in 
this country of the American Account- 
ing Principles Board. 

Nevertheless, it was a fact that in 
both countries accountants were faced 
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with the same problems, as they had 
found from the discussions that went 
on in the International Study Group, 
which comprised the American and 
Canadian Institutes and the three 
Institutes of Chartered Accountants in 
the British Isles. The third report of 
the Study Group would appear very 
shortly. 

Other speeches were made by the 
President of the Manchester Society, 
Mr A. J. Burden, Е.С.А., who proposed 
the toast of "The Guests', to which 
Lord Shawcross replied; and by Mr 
Е. A. Sherring, F.c.A., Vice-President 
of the Society, proposing the toast of 
"The City and Ports of Manchester’, to 
which the Lord Mayor, Aldefman 
Neil G. Westbrook, M.A., replied. 


Certified Accountants' Data 
Processing Course 


HE last in this year's series of data 

processing courses for members 
and students of Тће Association of 
Certified and Corporate Accountants 
was held from November 14th-16th, 
at Beatrice Webb House, Holmbury 
St Mary, Surrey. 

The week-end's programme fol- 
lowed very closely the pattern for the 
introductory courses on data process- 
ing evolved by the Association's Data 
Processing Committee during 1969, 
and which have been acclaimed by 
members and students alike meeting 
at a number of centres throughout the 
United Kingdom during the year. Тће 
subjects ranged from hardware, soft- 
ware and control aspects of computers, 
to thé more advanced studies of com- 
puting applications and modern man- 
agement techniques encompassed by 
the intermediate courses. 


Hardware aspects 


On the’ opening day the hardware 
aspects were covered in three stages 
commencing with a showing of ICL's 
very successfül film ‘Your obedient 
servant’, and followed by an illus- 
trated exposition of an ТВМ 360/20 
installation ша Лоса! authority by Mr 
D. E. Jones, F.A:C.C.A., A.I.M.T.A. This 
section of the course was rounded off 
by Mr К. S. Williams, F.c.a., senior 
lecturer at ICL's Management Train- 


ing Centre at Hedsor Park, whose talk 


exposed members to that traumatic 
problem of appreciating the time 
scales used in assessing the power of 
third generation computer hardware. 
This understanding is a basic require- 
ment for accountants facing, as course 
members did, the prospect of having 
to make recommendations covering 
the replacement of accounting machin- 
ery of an earlier and less powerful 
type. , 

Mr В. Mitchell, А.А.С.С.А., then 
spoke on the work problems of the 
systems analyst and expressed. the 
view that few professions offered a 
more useful background for a career 
in data processing than accountancy. 
He pointed out that industry, com- 
merce and government were experi- 
encing a shortage of good analysts and 
added that the Association was con- 
scious of the need for an expanding 
series of training courses for members 
and students who were choosing sys- 
tems analysis as part of their career 
development plan. 

In a subsequent talk, Mr R. А. 
Grasmeder, Е.А.С.С.А., referred to the 
task of the programmer in converting 
analysts’ schemes into instructions to 
the computer's central processor. The 
use of higher level languages and 
manufacturers! software had changed 
the art of programming significantly 
over the past ten years and further 


changes might be expected. 'ТҺе pros- 
pects were exciting, the rewards high, 
and the work very demanding. Pro- 
grammers were closer to the com- 
puter's hardware than systems analysts 
and a knowledge of logic and mathe- 
matics was just as important as a knowl- 
edge of accountancy applications. 


Management structure 


'The final speaker was Mr A. R. W. 
Hill, F.A.C.C.A., A.M.B.IL.M., whose talk 
on ‘Management systems and control’ 
considered another aspect of the 
accountant's involvement in data pro- 
cessing. "The introduction of a com- 
puter system', Mr Hill said, *will often 
go right to the centre of a company's 
organization and create the require- 
ment for a new management structure’. 
Accountants should accept the chal- 
lenge of this new situation and be pre- 
pared to broaden their training to fit 
themselves for a task which embraced 
accountancy as part only of a new pro- 
fessional career. 

Тће course concluded with an open 
forum session which has become a very 
popular feature of the Association's 
courses. Questions were posed on a 
wide range of topics, and the lecturers’ 
guidance was sought on situations 
currently interesting to course mem- 
bers. 
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STUDENTS AND INTEGRATION 


THE SECOND meeting of the Joint 
Students' Societies Working Party, set 
up & the suggestion of The Associa- 
tion of Chartered Accountant Students’ 
Societies, was held at the offices of 
'The Chartered Accountant Students' 
Society of London, on November 12th, 
and Mr John Scott-Baird, A.C.A., 
A.C.LS., Chairman of ACASS, pre- 
sided. The following were present: 


Representing The Association of 
Certified and Corporate Accountants: 
Mr С.К. M. Davidson, F.A.C.C.A., Assistant 
Secretary of the Association, Miss Elizabeth 
Thurston, Е.С.А., Р.А.С.С.А., and N. L. 
Nicolaides, a student. 

Representing The Institute of Cost 
and Works Accountants: Mr G. R. Coe, 
F.C.W.A., a member of the Council of the 
Institute and a member of the Education, 
Examination and Branch Affairs Com- 
mittees, also a member of the London 
Branch Committee, and Miss K. M. 
Davidson, B.A., Education Officer of the 
Institute. 

Representing The Institute of Muni- 
cipal Treasurers and Accountants: Mr 
Т. W. Sowerby, Е.С.А., F.I.M.T.A., F.R.V.A., 
D.P.A., a member of the Council of the 
Institute; Mr E. Н. Akers, F.1.M.T.A., 
F.R.V.A., АЛ.А.С., President of the London 
Students’ Society, and Mr D. E. Jones, 
A.I.M.T.A., A.A.C.C.A., a member of the Exec- 
utive Committee of the London Students’ 
Society. 

Representing The Association of 
Chartered Accountant Students’ Soc- 
ieties: in addition to Mr Scott-Baird, Miss 
Ann Dent, A.C.A., and Mr David Hagan, 
members of ACASS Executive Committee 
and Mr Derek du Pré, Honorary Secretary 
of ACASS and Secretary of The Chartered 
Accountant Students’ Society of London. 


The election of officers was the first 
business before the meeting. Mr Scott- 
Baird was elected Chairman and Mr 
Derek du Pré, Honorary Secretary. 

The meeting had before it the 
ACASS document entitled ‘ACASS 
into the 709°. After considerable dis- 
cussion, it was agreed not to consider 
each paragraph of this document at 
this meeting, though this would be 
helpful at a later stage, but, as a first 
step, to consider 'signposts' by which 
to plan the whole area of the Working 
Party's future discussions. 


It was further agreed that progress 
could be more rapid and more fully 
informed if all services offered to their 
students by all the organizations repre- 
sented at the meeting could be made 
available to the Working Party in one 
document, so that it would be possible 
to plan for every student of each of the 
‘amalgamating bodies’ to receive the 
fullest and best possible guidance. 

For this purpose, those present 
agreed to send to the Honorary Secre- 
tary details of all their relevant printed 
and duplicated communications to 
students, with a note of further ser- 
vices provided for them and of any 
charge when one was made. These 
would then be collated and considered 
at a later meeting of the Working Party. 


STUDENTS IN THE 
CHANNEL ISLANDS 


‘THE CHANNEL ISLANDS are a long way 
from this country and while the 
students there are members of The 
Chartered Accountant Students’ 
Society of London, it is obviously 


Interlude between dances for a group of members — and their shapely guests. 
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difficult for them to participate in the 
Society’s activities because of the ex- 
pense of the journey and of the likely 
length of their absence from the 
Islands. 

These problems, among many 
others, were discussed at a meeting of 
the Jersey Association of Accountancy 
Students, addressed by Mr Derek du 
Pré, Secretary of the London Students’ 
Society, held in St Helier, Jersey, re- 
cently, arrangements for which had 
been made by Mr Reg. F. Walker, 
A.C.A., Chairman of the Association. 

Various ideas were put forward and 
the suggestions that emerged from the 
meeting are to be considered by the 
Society. 


DINNER-DANCE AT 
EASTBOURNE 


AN EXCELLENT dinner at the San Remo 
Hotel, Eastbourne, was followed by a 
vote of thanks from the Eastbourne 
Chairman, John King, to Tony Aukett 
for organizing this year's dinner- 
dance of the South Eastern Chartered 
Accountant Students’ Society on 
November 8th. 

Members and guests then adjourned 
to the hotel's Carousel Room where 
the music for late night dancing was 
supplied by the Mike Fancy Disco- 
Show. As usual, students had been en- 
couraged to invite friends from outside 
the profession, and those present in- 
cluded an estate agent, insurance 
inspector, company directors and a 
Swedish travel agent, as well as several 
qualified members. The Society's 


Central Sussex Branch representa- 
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tive, Graham  Letchford, travelled 
from Crawley with friends. The 
evening was a total sell-out and all- 
round success. 


FIRMS’ REPRESENTATIVE 
SCHEME 


WITH OVER тоо representatives in 
London firms, the London Students’ 
Society’s new scheme to improve 
communications with its members is 
well on the way to success. The 
scheme was launched in September 
after the circulation of a questionaire to 
all staff partners in the firms and of all 
members of the Society. After a meet- 
ing of the newly appointed representa- 
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tives in September (referred to under 
‘Student Roundabout’ on September 
20th) a working party was formed and 
this has already met twice. 

The value of the new scheme is 
already apparent. One representative 
from a West End firm has shown a 
need for lectures especially slanted 
towards a typical West End firm and 
the Society is now arranging a short 
series of evening lectures for them. 
Another member of the working party 
spent a valuable six months in industry 
and explained the difficulty he had in 
finding a suitable post. 'The working 
party decided to investigate the whole 
system of the six months' industrial 
experience within articles and to 
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publish its findings to all members. 

Another task for the working party 
which was put forward at the first 
meeting is to produce a 'consumer 
guide' of examination courses. After 
a heated discussion at the second 
meeting it was decided to write a 
comprehensive summary of all types 
of educational facilities open to 
students for circulation to members. 

The firms’ representative scheme 
was begun because the Committee of 
the London Students’ Society felt they 
had too little contact with their 
members. The new scheme envisages 
that every firm will have at least one 
representative of the Society amongst 
its articled clerks. 





Notes 
and 


Notices 


PROFESSIONAL NOTICES 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that they 
have opened an office at PO Box 53, 
Road Town, Tortola, British Virgin 
Islands, with Mr Rosin DALLAS Max 
NEWMAN, A.C.A., aS Manager. 


Prior & PALMER, Chartered Ac- 
countants, and STANLEY WALLIs & Co, 
Chartered Accountants, of 56 High 
Pavement, Nottingham NGı ІНХ, 
announce that the firms will amalga- 
mate with effect from December rst, 
1969, and will continue to practise 
from the same address in the name of 











Prior & Patmer. Mr S. I. WALLIS, 
F.c.A., will retire as a partner on 
November 30th, 1969, but will be 
available to clients as consultant. 


Reppaway & Co, Chartered Ac- 
countants, of 94 Sidwell Street, Exeter, 
and 16a St Peter Street, Tiverton, and 
MITCHELL STONE & Co, Certified Ac- 
countants, of 94 Sidwell Street, Exeter, 
and 4 Market Street, Crediton, an- 
nounce that their firms have merged 
as from November ist, 1969. The 
combined name of REppaAwAy & Co 
and MITCHELL STONE & Co will later 
give way to the shorter title of 
Reppaway & Co. 


TANSLEY WITT, JAMES, DANGERFIELD, 
Chartered Accountants, and DUNCAN 
& Toris, Chartered Accountants, 
announce the formation of a joint 
partnership which will practise under 
the style of ‘TANSLEY WITT, JAMES, 
DANGERFIELD, principally from 3 
Castlegate, Grantham, and also from 
Nottingham, Sleaford, Gainsborough, 
Scunthorpe, Skegness and Boston. The 
first partners will be Messrs J. G. 
HINDMARCH, A.C.A., Е. McD. HALL, 
EF.C.A, В. C. SMITH, вс. To G. 
HARDING, M.A., F.C.A., К. Н. JOHNSON, 
A.C.A., Н. E. M. BARNES, Е.С.А., and 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01—834 2002 (4 lines) 


D. J. LARGE, F.c.4. DUNCAN & ToPris 
continue to practise unchanged. 

West, WAKE, Price & Co, Chartered 
Accountants, announce that they have 
opened an office at 4a Victoria Road, 
Deal, Kent. The resident associate 
partner is Mr P. Н. MABEY, А.С.А. 


APPOINTMENTS 
Mr Brian Cooper, Е.С.А., has been 
appointed to the board of KL 
Foundries Ltd as financial director 
and secretary. 

Mr Denis Е. Dodd, T.D., F.c.A., has 
joined the board of Harry H. Payne 
Ltd. 

Mr К. C. Murray, c.a., has been 
appointed Midland group director of 
operations of Р.А. Management Con- 
sultants Ltd, as from January rst, 
1970. 

Mr Graham L. Perrott, B.A.(ECON.), 
А.С.А., has been appointed a director 
of P. R. Grimshawe & Co Ltd and its 
subsidiary companies. 

Mr Jeffrey Thacker, a.c.w.a., has 
been appointed secretary of Borg- 
Warner Ltd and Mr Sydney Spary, 
A.C.W.A., has been appointed financial 
controller of the company. 

Mr Anthony С. Touche, r.c.A., has 
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been appointed to the boards of 
Friends’ Provident and Century Life 
Office, the Century Insurance Com- 
pany, and Century Insurance Trust. 


Mr T. D. Walker, м.В.Е., F.C.A., 
has been appointed a director of 
Philblack Ltd. 


Mr C. C. Williams, a.c.w.a., has 
been appointed a director of Harvey 
Fabrication Ltd. 


IN PARLIAMENT 
Private Pension Schemes 


Mr Lawson asked the Chancellor of 
the Exchequer what is his estimate of 
the cost to the Exchequer of income tax 
remission on contributions to private 
occupational pension schemes and on 
the management of the funds of those 
schemes. 

Mr Taverne: The cost of tax relief 
for employees’ contributions to occu- 
pational pension schemes in the private 
sector is estimated at about £65 million 
for 1968-69, the latest year for which 
the estimate can be made. I am writing 
to my hon. friend to ask what he has 
in mind in the second part of his 
Question. 

Hansard, November 
Written answers, col. 117. 


12th, 1969. 


Investment Grants 


Mr BRUCE-GARDYNE asked the Minister 
of Technology to what extent he enters 
into binding commitments with indi- 
vidual companies to pay investment 
grant on assets prior to the purchase of 
those assets; and at what stage such 
commitments become binding on him. 

Mr Varey: The Government have 
advised industry generally in a guid- 
ance booklet, and particular firms on 
request, of the types of capital expendi- 
ture which may qualify for investment 
grants. Applications for grant, how- 
ever, unlike those under the Local 
Employment Acts, can only be made 
after capital expenditure has been in- 
curred and I do not enter into con- 
tractual agreements with individual 
firms as is done under these Acts. 

Hansard, November 19th, 1969. 
Written answers, col. 327. 
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CHANCELLOR OF THE EXCHEQUER 
ATTENDS INSTITUTE LUNCHEON 


The Chancellor of the Exchequer, 
the Rt Hon. Roy Jenkins, M.P., 
attended a luncheon given by the 
President, Mr R. G. Leach, С.В.Е., 
Е.С.А., and members of the Council 
of 'The Institute of Chartered Ac- 
countants in England and Wales at 
the Dorchester Hotel, London, on 
Tuesday of this week. 

Other guests at the luncheon were 
the Rt Hon. the Viscount Rochdale, 
О.В.Е., T.D., D.L., Chairman of the 
Committee of Inquiry into Ship- 
ping; Sir Archibald Forbes, G.B.E., 
Chairman of the Midland Bank; Sir 
Antony Part, K.C.B., M.B.E., Permanent 
Secretary to the Board of Trade; Mr 
J. E. Read, F.c.a., Group Managing 
Director, EMI Ltd; and Mr D. J. S. 
Hancock, Private Secretary to the 
Chancellor of the Exchequer. 


AUDITING COMPUTER SYSTEMS 
Additional Institute Course 


Due to continuing high demand, a 
further course on 'Auditing of com- 
puter systems' has been arranged by 
Тће Institute of Chartered Account- 
ants in England and Wales and will be 
held at the Hotel Metropole, Brighton, 
from January 25th-28th, 1970. 

The course is also open to non- 
members provided the applicant is 
sponsored by a member of the 
Institute. 

Application forms will be sent to 
members in December, or can be ob- 
tained immediately on request from 
the Secretary of the Institute at City 
House, 56/66 Goswell Road, London 
EC1. 

Places will be allocated as applica- 
tions are received. 


INLAND REVENUE PUBLICATIONS 


Certain Inland Revenue publications 
have been amended by the issue of 
printed inserts to include the pro- 
visions of the 1969 Finance Act. 
These are now obtainable, free of 
charge, from the offices of HM 
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Inspectors of Taxes. The publications 
concerned are Capital Gains Tax — 
Quoted Shares and Securities; Capital 
Gains Tax — Individuals: Gains Ac- 
cruing at Death; and Capital Gains 
Tax — Land with Development Value. 


CHARTERED INSTITUTE OF 
SECRETARIES 


New President 


Mr A. Peter Rivers, F.C.A., F.C.LS., а 
director of Ranks Hovis McDougall 
Ltd, has been elected President of the 
Chartered Institute of Secretaries. He 
will succeed the current president, 
Mr Robert Knight, F.c.1.s., as from 
January 15, 1970. 

Mr Rivers, who has been a Vice- 
President for the past year, is chairman 
of the Finance and Fiscal Committee 
of the National Economic Develop- 
ment Council and chairman of the 
Flour Advisory Bureau. 


STAMP MEMORIAL LECTURE 


The Stamp Memorial Lecture on 
"The International Monetary Fund 
and its role' will be given by M 
Pierre-Paul Schweitzer, Managing 
Director of the International Monetary 
Fund, at the University of London, 
Senate House (entrance from Russell 
Square or Malet Street, London WC1), 
at 5.30 p.m. on December 2nd. 

The chair will be taken by the 
Rt Hon. John Diamond, F.c.a., M.P., 
Chief Secretary to the Treasury. 

Admission is free, without ticket. 


INTERNATIONAL FISCAL 
ASSOCIATION 


British Branch 


‘Section 468, Income Tax Act 1952’ 
will be discussed by Messrs A. Dale, 
F.A.C.C.A.. К. T. Esam, and О. M. 
Morris, B.SC.(ECON.), F.T.LL, at the 
next meeting of the British Branch of 
the International Fiscal Association to 
be held on December 16th, commen- 
cing at 6 p.m. 

Particulars regarding the work of 
the Association and the activities of 
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the British Branch may be obtained 
from the honorary secretary, Mr 
D. N. C. Gray, 6 St James's Square, 
London SWr. ‘Telephone o1-930 


2399- 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 

The monthly meeting for Bible reading 
and prayer will be held at 1 p.m. on 
Monday, December rst, at the Church 
of St Peter-upon-Cornhill, London 
EC3 (entrance in Cornhill, near 
Gracechurch Street). The scripture 
for reading and thought will be Luke 
хуш, 1-8. 


CROYDON AND DISTRICT GROUP 
OF CHARTERED ACCOUNTANTS 


‘Management accounting, organiza- 
tion and office procedures – small and 
medium businesses’ will be the subject 
of a talk to be given by Mr J. Bullock, 
F.C.A., at the next meeting of the 
Croydon and District Group of Char- 
tered Accountants on December 8th, 
at 7 for 7.30 p.m. at the Old Whit- 
giftian Club, Croham Road, Croydon. 

Those wishing to attend the meeting 
should contact the honorary secretary 
of the group, Mr T. B. Crawford, 
F.C.A., A.T.I.I., Parker Crawford & Co, 
56 Leslie Park Road, Croydon, Surrey. 
Telephone 01–654 oro4. 


MOORGATE TAX DISCUSSION 
GROU 


Meetings of the Moorgate Tax Dis- 
cussion Group of chartered account- 
ants are held on the first Monday of 
each month at the Master Gunner, 
Cathedral Place, near St Paul’s Station, 
London EC4, at 6 p.m. Every member 
of the group is encouraged to give his 
views at each meeting and on Decem- 
ber 1st, Mr A. J. Batty, B.A., A.C.A., will 
be introducing ‘Finance Acts 1968 and 
1969 – the principal changes of capital 
gains tax and corporation tax’. 

Mr B. Rose, Е.С.А., secretary of the 
group, invites those who would like 
to attend to communicate with him at 
Westbury, Schotness & Co, 14/18 
High Holborn, London WC1. 
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Value Added Tax 


‘Value added tax — a panacea or an 
evil? is the controversial title of a 
one-day conference which the London 
Chamber of Commerce will be holding 
on December 4th at the Elizabeth 
Suite, Barrington House, Wood Street, 
London EC2. 

Sir Robert Shone, Visiting Professor 
at the City University and former 
Director-General of the National 
Economic Development Council, will 
explain how a value added tax operates 
and examines the issues involved. Mr 
'Tom Kennedy, Economic Director of 
the National Economic Development 
Office - which recently produced a 
report оп VAT — will discuss the 
effect of such a tax on the general 
economy, comparing it with other 
types of taxation; and the business- 
man's point of view will be given by 
Mr Eric Nortcliffe, overseas taxation 
manager, Unilever Ltd, who is also 
tax consultant to the Invisibles Com- 
mittee of OEDC. 

The Rt Hon. Douglas Jay, M.P., 
former President of the Board of 
Trade, and Mr Patrick Jenkin, M.P., 
Front Bench spokesman on Treasury, 
trade and economic affairs for the 
Conservative Party, will also be speak- 
ing, and all those attending will be 
given ample time to question the 
speakers and join in the debate. 

Tickets £12 12s each for members 
of the London Chamber (£15 155 for 
non-members) are available from LCC 
Forum, London Chamber of Com- 
merce, 69 Cannon Street, London 
EC4q (telephone 01–248 4444 ext. 302). 


Electronic Data Processing 


A new series of seminars designed to 
give north country management an 
insight into the application of com- 
puters in industry is being arranged 
by Data Sciences International, a 
northern computer services organiz- 
ation, with centres at Bradford, Leeds, 
and Manchester. Under the heading 
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CONFERENCES 


*Computers – management's tool of 
the 708, the seminars аге to be held 
at the Hallam Tower Hotel, Sheffield. 

‘Defining the problem — developing 
the technique' is the title of the first 
seminar on December 4th-s5th, which 
will be opened by Dr M. J. C. Martin, 
of the University of Bradford Manage- 
ment Centre. In addition to illustrated 
lectures by a number of computer 
experts, actual case histories will be 
presented by Mr A. Britton, director 
of Wilkinson Warburton Crowe “Ltd, 
and Mr К. Baguley, F.c.A., computer 
manager, Yorkshire Imperial Metals 
Ltd. 

Further information may be ob- 
tained from Miss J. A. Oliver, Data 
Sciences International Ltd, 21 The 
Calls, Leeds LS2 7EH. 


Finance and Investment 


‘Management sciences in finance and 
investment’ will be the theme of a 
meeting to be held on December 2nd 
by the United Kingdom Chapter of 
The Institute of Management 
Sciences. 

Professor G. Lawson, of Manchester 
Business School, will speak on ‘Finan- 
cial structure of the company: plan- 
ning and control’ and a complementary 
address entitled ‘The financing and 
flow of funds in the company sector’ 
will be given by Professor A. D. Bain, 
of the University of Stirling. 

The scope of management sciences 
in investment analysis and manage- 
ment will be dealt with by Dr A. R. 
Smith, a partner in Bell, Laurie, 
Robertson & Co, and the concluding 
address will be presented by Dr P. J. 
Cohen, manager, managementsciences, 
Logica Ltd, whose subject will be 
‘The stock-market and economic fore- 
casting’. 

Further details may be obtained 
from Mr D. Williams, secretary/ 
treasurer, TIMS (UK chapter), c/o 
Touche, Ross & Co, 3 London Wall 
Buildings, London EC2. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 y 

principal Accountancy exams, and also in Banking, Book-keeping. Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


passes, it assures your success in all the 


Free 100-page book (without obligation) on application to Careers Adviser 


THERAPID RESULTS COLLEGE 
DEPT АНЗ, TUITION HOUSE, LONDON 5%19 
Member of the Association of British Correspondence Colleges 
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If you have z 
£20,000 or more 
Which isn't yielding 
good interest 
combined with 
security 

апа flexibility 


Why not telephone 
or write for our booklet? 


опот —— 
Пт mited 


Local Authority Money Brokers ` 
34 King Street, London, E.C.2. 01-608 4080 
Edinburgh 031-225 6167 Liverpool 051-236 1048 
A member of the Clive Discount Group 





FromNov. 18 1969, intereston monthlysavings 
accounts increased to 6% income tax paid, 


-egual to 


£10-4-3% 


.taxed at standard rate. 


Maximum investment raised to £30 per month. 





From Jan. 1st next, interest on share accounts 
rises i 20 income tax paid, equal to 


£9-7-396 





| taxed at standard rate. 








| E Puget Owners Building Society 
INTEREST RATES UP 













Our Institutional Clients have 

ample funds avallable to finance 

new premises and extensions by way 
of sale and leaseback arrangements. 


SHOPS ө OFFICES 


FAN ORIES e WAREHOUSES 


Leading industrial Investors es E 
actively seeking first-class, post-war 
commercial property. 


| ` Details in confidence to retained surveyors, ref. D.J.W. | 


i Healey « Baker ' 


29 ST GEORGE ST. HANOVER 80, LONDON Wi. · 01-629 9292 


Prompt withdrawals—no ‘fixed term’ restrictions. 
Thisis a peace-of-mind trustee investment, keeping your 
capital secure, without risk of stock-market fluctua- 
tions. Assets exceed£18,500,000.Send for details now. 


Г — — NS I NE NN RY NR 1 $ 


Р Property Owners Building Society, 4 Cavendish Place, 
London, WIM OAQ Phone: 01-580 5864 


I am interested in Trustee investment at your new attractive 
interest rates. Please send me your brochures and latest 
eet. 


Address — — —— 
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This new book is the only 
publication on the subject. 
Now available | 
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EVERY ACCOUNTANT The subject of professional ethica, which is no less Important than к 
SHOULD HAVE А 


fessional competence in maintaining an adequate service to cllente, has 
received markedly less attention from authors. Many’ accountants will | 
perhaps encounter ethical difficulty but once in the course of their pro- ` 
CO PY FO R R EFERENCE fessional lifetime: but when that.problem arises, the inevitable embarrass- 
^ ment and distress are not lessened by the difficulty (due to the lack of 
A : literature) of drawing upon the experience of others who may nee been 
| - similarly confronted in the past. 


The appearance of articles on this subject їп 7he Accountant has . 
given rise to much interest and the publication of this book will, it is hoped, 
be helpful and stimulate further interest therein. This book i is addressed to 
the accountancy profession in general and not ‘exclusively to the members 
of any individual professional body. Whilst the greatest care has been 
taken to preserve an objective viewpoint, the views expressed are the 
ашћогз own, and have not received any official endorsement; for this 
reason, it should пої be-assumed that they would necessarily reflect the 

“attitude of the governing bodies of the profession in a particular case. | 
2 35 | Members of professions аге expected to maintain a hlgh standard both of 

ч professional competence, and of behaviour towards one another and the 
public they serve. There are courses and study matter to assist in the 


.110 pages maintenance of the former, but very little has been written on the subject 


of professional ethics. 


Price 30s net | The publishers hopo that this book will provide a much needed addition 
: to accountancy literature and be of interest to both practitioners and 
31s 2d post free U.K. рК | 


' 


GEE & 60 (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of The Accountent — . | . : . 01-836 0832 
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demand deposit — 
|J accounts 
offer you more 
_ for your money 


curi Hill Samuel are a highly-respected merchant bank in the City of 
| Ser ty London with origins in the early 19th century. Total assets exceed 











| . £860 million. They have for many years provided a deposit service for 
large institutional clients, and are now extending itin a way which is 
of special interest to accountants, solicitors and estate agents. 


| 1 For those companies, partnerships, trustees and individuals who are 
Convenience considering the short-term investment of surplus cash, this new type 


of account will ее ideal. Funds can be deposited with the minimum , 


| ; of formality and withdrawn immediately on request. There are no 
M , charges whatsoever. The minimum initial deposit ів £1,000 with no 
| upper limit. 

| High Return You will receive interest at arate of 1% below Bank Rate, which is at 


present 8%. A highly attractive rate of return, particularly as your 
money is available on demand. 


If you’d like to find out more about our new deposit service, please write to: 
DAVID G. HARDING, DEMAND DEPOSIT DEPARTMENT 
HILL SAMUEL & CO LTD, 100 WOOD STREET 
am LONDON EC2. TELEPHONE: 01-628 8011 | —= 
a Name я NM | 
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| ; i | И | е. = post free г 


D i *CAPITAL GAINS. TAX 

> уы А THE PROVISIONS OF THE FINANCE ACT 1965 

; AS AMENDED BY THE FINANCE ACTS 1966 ТО 1969 
К Ргїсе 148. post free 


"CORPORATION TAX 


I—GENERAL PROVISIONS | 
ОР ТНЕ ЕМАМСЕ АСТ 1965 
AS AMENDED BY THE FINANCE ACTS 1955 TO i 


— Price Ms post free 


"CORPORATION TAX 


II—CLOSE COMPANIES PROVISIONS 
| -OF THE FINANCE АСТ 1965 
^ AS AMENDED BY THE FINANCE ACTS i966 ТО 1969 


: Price 10s. post free | 





*SET OF THREE BOOKS. 
. Price 355. post free 


RELIEF FOR PAYMENT OF INTEREST 
` THE PROVISIONS OF THE FINANCE ACT 1969 - 
Price 6s. post free 


; Copies may be obtained: from the Secretary 
.22 BEDFORD SQUARE, LONDON, W.C.1. 


E 





November 27th, 1969 


ACCOUNTANT ; 


COMPANY ACCOUNTANT 


Company Accountant required by a Retail Group to prepare ! 
monthly management accounts, etc. Retail experience an advantage. 


~ Apply in writing stating age, qualifications and salary expected to: 


R. J. S.. Morton, Managing Director 


|СКАНАМ & MORTON LTD 
| 51 KING STREET, STIRLING 





MANAGEMENT 
ACCOUNTANT 


Company stoviding pertonal Mancia 


Company providin 

facilities, uirea Accountant 
aged 25 to 32 with at least two years" 
Commercial Experience. This Company 
із located at Twickenham and is іп the 
Charringtons Group. Good opportunity 
for young man with initiative prepared 
to accept Increasing responsibilities. 
Salary £2,250 minimum, good staff 
profit-sharing scheme, Pension and Life 
Assurance Scheme. ~ Application form 
from Staff Manager, Tower House, 40 
Trinity Square, London EC3. 


MANAGEMENT SERVICES. — Young, 
experienced, and go-ahead men invited to 
apply for Initial discussions on range of 
opportunites available In international com 
pany. plicants ауе success: 
ан іп О. & M.; administration; 
aysteros; preferably In Jarge-scale commercial 
environment. Degree and second language an 
advantage. Location initially near Geneva, 
with uent alternative opportunities 
when trained In organization ow-how’, 
First-rate career prospects with еен 
financial and other rewards, Preferred a 
group 26-33. Interviews London including 
речи and Sunday. — Write (giving tele- 
М8 маз, number), to .0. M. Associates, Box 
S 8485 or ri ЖАД in immediately, 332. 
Accountant required to 
ШР, m of all office administration of 
ding company in Basford area. Must be 
аре a produce monthly accounts. Salary 
ЖО bar experience but not less than 
provided. — Full details to Box 


QUALIFIED ACCOUNTANT to assist 
company secretary and director of expanding 
group of companies, for eventual appoint- 
ment to the board. Unequalled Vis rire for 
energetic and capable man (50-40) 

experience since qualifying of preparation | e 
company accounts. Modern commercial 
practice, taxation and office management. — 
Apply: statin age, qualifications, posts held. 
Present position; and salary, to: Managing 
Director, Alkit: Ltd, 3341 Westbourns 
Grove, London W2. 


SECRETARY/ACCOUNTANT 


Required by Birmingham Advertising 
and Marketing company in course of 
formation. The man to be appointed will 
be a Шуе but mature Chartered Account- 
ant with knowledge of budgetary control 
and | ix desirable that he should have 
had experience іп marketing or advertis- 

prospects are good and a com- 
petitive abd will be paid. Persons 
{у Mann Judd & Co, 18 Green- 
not apply, - Mann retn- 
field nt, Edgbaston, Birmingham 





БООТНЕВҮ & со 


We require a man wlth a wide accounting 
background and recent experlence in 
credit control to take charge of our 
debtors ledger. In his 30s, he must be 
tactful yet constructive in his approach 
ie problems as well as decisive and 

tic in the control of his job. He 
shou а be capable of enthusing staff 
with the same qualities. Salary will be 
based on the experience and ability 
offered, Luncheon vouchers and 3 weeks’ 
holiday. — ply in оша Mrs 
"Watson, Southeby & Co 35 New 
Rand treat Tandan WIA 2А 





As а Management Accountant at IBM you will be 
responsible for analysing and interpreting financial 
information. You will then report to management 
what is out-of-line and significant — and assess its 
effect on future plans, It’s a responsible job that will 
give you every opportunity to play a part in the 
important decisions. 

What you will do 

Your reports must assist management to determine 
what and how action should be taken. You will then 
follow up the action taken and see the effect it has. 
You be using all the latest techniques of 
financial analysis. 

Qualifications 

It would be very useful to have experience of 





COST ACCOUNTANT 


RELAY MANUFACTURERS 
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A qualified A.C.W.A. is required to install a system of costing and control within 
the factories of a company of relay manufacturers. The position is a challenging 
one, requiring an experienced cost accountant. — Please apply in the first instance 
to the Personnel Officer, KEYSWITCH RELAYS LIMITED, 120/132 Cricklewood 
Lane, London NW2. 


Financial Analysts 


Stand and deliver 
your recommendations 
fo management 


reporting and analysis work and you should have 
a qualification, either as an accountant or a degree. 


Salary and Prospects 


You wil be joining a very rapidly expanding ` 


company and, if you do well, you can expect to be 

considered for supervisory or management positions 

or a specialist appointment. 

Starting salaries could be around £2,500 p.a. 

Write now 

Writetoday with gn of pene age, qualificationsand 
ence to: Mrs. M 


Pyne, Tati о Ма Ма 
Limited, 389 Chiswick High 
Road, London W.4, quoting 
reference FA1/A/158 
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YOUNG ACCOUNTING EXECUTIVE 


- H. J. HEINZ Company Ltd require a young man aged 21-25, who has reached the 
intermediate level of a recognised accounting qualification. The successful applicant 
will be required initially to supervise a headquarters’ accounting department, The 
position affords excellent opportunities for the right man to progress within an 
expanding Company with a large accounting division which incorporate sophisticated 
accounting techniques, investment appraisal, computer applications, and operational 

For this-reason it is of prime importance that applicants can demonstrate 
proved qualities of leadership and management ability. An attractive commencing 
salary will be paid. Financial help in changing location can be given in certain cases. 
Conditions of employment are excellent. 


Candidates short-listed will be interviewed in London and travelling expenses will 
be reimbursed. Н 

wrie; giving full details of age, education, qualifications, career to date, and present 
salary, to: 


The Personnel Officer 
H. J. HEINZ COMPANY LTD 
Е Hayes Park 
Hayes 
Middlesex 








Cost Accountant 


„Тће Company is looking for a first-rate man, who must have 
completed at least Part ТУ of the I.C. W.A. examination. . 

The successful applicant will be required to develop costing 
systems and procedures, to cover new processes and to 
‘improve existing procedures, .He will also be expected to 
investigate profitability of projects and must be capable of 
dealing with all levels of management. This is a senior appoint- 
ment and its importance is recognised by the salary which 
we are prepared to pay for the right man. Suitable applicants 
will currently be earning at least £1,800 per annum. 


Accountancy. Clerks 


* There are two immediate vacancies for male Accountancy 
Clerks, aged 25-30 years. Formal qualifications are not 
required, but previous ехрепепсе is essential. The work 
involves the preparation of management accountancy infor- 
mation to predetermined procedures. The salary for this 
position will be іп the range of £800—£1,000 per annum and 
will be subject to annual review. — - - 

Тће company operates mainly with the aircraft, electronics 
and light engineering industries. It offers pleasant working 
conditions with staff canteen and has an active social club. 
Free sickness benefit and life assurance schemes are in 
operation. 


Applications to: 
The Personnel Manager 


AMPHENOL LTD 
THANET WAY 


WHITSTABLE, KENT 
Tel. Whitstable 4345 





ACCOUNTANT 


E 















. November.27th, 19i 


` 





Our client is a Group of Companies engaged in the manufacture of medium-priced 
fashion goods. Accounting functions of the Group are centrallsed at County Durham 
and computerisation is about to be introduced throughout. 

Applications are invited from qualified Accountants, not over thirty years of age, 
with an interest in computerisation. Previous experience Is not essential although 
preferable. An I.B.M. 1130 has been installed and the successful applicant will be 
directly concerned with the development of computerisation to embrace all account- 
ancy and stock control functions. | 


In due course the Accountant will on a major scale assist the Chiof Accountant 
In general co-ordination; career prospects are exceptional. Relocation expenses will be 
paid; interviews are being held in London and County Durham. A commencing 
salary circa £2.250 р.а. 18 envisaged and there is a non-contributory pension scheme. 


Applications in strict confidence to: J. D. Grant 


LONDON & PROVINCIAL 
ACCOUNTANCY APPOINTMENTS E 


146 Bishopsgate, London ЕС2 01—247 3434 





Thames Television Limited 


Financial. 
Accounts 


Thames Television has the following vacancies in the 
Accounts Department at Teddington Studios, Middlesex. 
SENIOR ACCOUNTS ASSISTANT: Age over a5 witha 
minimum qualification of inter A.C.A, or A.C.C.A, Previous 
commercial experience, the ability to supervise the — 
preparation of financial accounts and management statistics 
are essential, 

` SALARY not less than £1,750 per annum. 
ACCOUNTS ASSISTANT: Age over 21 preferably with 
Part II A.C.C.A. qualification. Experience in a professional 
office and auditing would be an advantage. The ability to 
work to final accounts is essential. 
SALARY not less than £1,250 per annum. 
The Company offers excellent conditions of employment 
including a contributory Pension Scheme. 
Apply in writing, stating age, qualifications and previous 
experience. Indicate clearly in which appointment you are 
interested, — 
The Senior Personnel Officer, Thames Television - 
Limited, Teddington Lock, Teddington, Middlesex. 


.. THAMES 


TAXATION - 
ASSISTANTS | 


ү! КҮНЕ Group is Seeking the services of two taxa- 
tion assistants for its expanding Taxation Department in 
ndon 

| The successful candidates will be responsible to the 

Taxation Manager for the preparation and agreement of 
computations with the Inland Revenue, and for advising on 
taxation matters affecting U.K. Group Companies for which 

, they are responsible. 

· These vacancies offer excellent opportunities to candidates 
already possessing a sound knowledge of company taxation 
or to recently qualified accountants wishing to specialise in 
@хайоп in industry. 

;Commencing salaries will be in the range £2,000 to 
#91750 according to experience and qualifications. 

| Please write with details of age, career to date, qualifica- 
tions, and present salary to Position No. BBT 2240, Austin 
Knight Limited, 20 Soho Square, London WIA IDS. 


(АК) ADVERTISING 


Companies i in which you are not interested should be listed 
inla covering letter to the Position Number Supervisor 


TID 9 Lem т THE. 
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NORTH THAMES GAS 


require 


Management 
Accountants 


to be responsible for Commercial Accounting 
inthe top management teams ` 
of this expanding industry. - 
These appointments provide a challenge 
and excellent experience for younger men 
with initiative willing to undertake responsibility and 
capable of expressing their ideas clearly and concisely. | 


Starting salary up to £2,700.per annum for 
candidates who should be Qualified Accountants 
with some relevant experience. 


Applications giving fullest details - 
Should be sent to 


Staff Controller, North Thames Gas, 
30 Kensington Church PE ў 
London, 7.8. ` 


quoting reference TA/4961.. 


ACCOUNTANCY 


XXVI 


THOMSON HOLIDAY 
HOLDINGS LTD 


(part of the Thomson Organisation) 


requires an 


ASSISTANT FINANCIAL 
ACCOUNTANT 





tion! 









internal auditor | 


Due to the development of our management salary In the region of £2,000 p.a. together 

accounting services, we are seeking а with all the usual fringe benefits one expects 

recently qualified man to act as an Assistant from a large international group - including 

within our Internal Auditing function. 

This f position, based at our headquarters in necessary. 

Slough, offers advancement to a senior posi- Please write stating age and experience, to 
within two years and carries a starting | 


Graham Crisp, Personnel Manager, 
Johnson & Johnson Ltd 
260 Bath Road, Slough, Bucks. Tel. SLOUGH 31234 





Thomson Holiday Holdings Ltd, one.of the largest tour operating ups in 
the travel field, requires an ASSISTANT FINANCIAL ACCOUNT. NT 
aged approximately 25, who will report-to the Financial Accountant, and 
be working on monthly accounts using information prepared by the Company's 
computer. 

Applicants should have an intermediate accountancy qualification and be 
studying for their finals. 

Salary £1,400—£1,500 and in addition to the normal fringe benefits there are 
generous Holiday concessions. 

Please write giving full details of your qualifications and experience or tele- 
phone for an application form to: 
The Personnel Manager 
Thomson Holiday Holdings Ltd 
Gillow House 
5 Winsley Street 
London W1 


Tel. 01-636 8655 













assistance with removal expenses where 















A Business 
Career? - 


Look into the possibilitles of 
securing admission tothe ` 
two-year Masters' degree. 
programme of the London 
Business School, leading to a 
University of London M.Sc. 
degree. You may find, as others 
have, that the prospective ` 
payback on your Investment of .. 
time is high. 

100 places are available each 
September to candidates, usually 
aged 27 or under, with an 
honours degree or equivalent 
qualification. The Schoal looks 
with favour on applicants with 
two or more years' business 
experlence. 

Some companies are prepared ` 
to consider sponsoring acceptable 
candidates, whilst those 
unsponsored are normally able 
to secure Government or research 
council grants. 

Write now for the prospectus to: 


The Registrar (M.Sc. Programme) 


London Business 


School < 
28 Northumberland Avenue 
LONDON WC2 


Closing date for applications is 5 
March Ist, 1970 . 











































Associated Engineering Limited 


FINANCIAL ANALYSTS 
AND ACCOUNTANTS 


The Associated Engineering Group is the largest’ 
manufacturer of precision engine components in the 
world, with sales now approaching £90 million. In 
addition to extensive manufacturing and marketing 
facilities in the U.K. the Group has major interests 
in South Africa, France and Italy. : 

The continuing growth of the Group results in the 
need for additional staff at the Group Head Office 
in Leamington Spa, Warwickshire. 


FINANCIAL ANALYSTS 


To review operating company budgets both short 
Р and long term to follow up actual performance 
versus plan, to co-ordinate a wide range of finan- 
cial activities, and to review capital expenditure 
proposals and related post audit analysis. Р 


SYSTEMS ACCOUNTANT 


To develop uniform accounting systems in collabor- 
ation with operating company staff, to maintain 
accounting and procedure manuals, and to assist 
with the design of an advanced computer standard 
costing and budgetary control system. 


FINANCIAL ACCOUNTANT 


To assist in the preparation of Board reports and 
statistics and other management information 
and to assist with the preparation of the Group 
Annua! Report and Accounts. 


Applicants should be qualified accountants or 
graduates (preferably Economics) with at least two 
years industrial or commercial experience. Consider- 
ation will, however, be given to newly qualified 
accountants or graduates who wish to make a 
career in industry. 


Preferred Age 22 - 35 
Salary £1,600 - £2,600 depending on experience 


} XXVIII | ЗЕН РЕШИ 7 ACCOUNTANT р. С is | | November. 27th, 1$ 
requi: by medium-sized pharmaceutical electronics company. Experience of stand 
vari ence and prospects of р systems and procedures. Good salary : 

А first class opportunity has arisen for a young The Graup’ CRISE врана ет Ro ee eae EEREN 
company with a seven figure tumover. Аза 

responsible to the General Manager for con- 

The successful applicant will be a qualified A.C.A., 

pretation of results, 

Brief but specific details of career = Ly 


g | 8 YOUNG ACCOUNTANT studying for ог | YOUNG COST ACCOUNTANT (in 
- having the intermediate examination, | stage) required by a rapidly expand 
Birmingham Area с.с. £2,500 company to assist in the preparation of | costing and selective inventory con 
both monthly and annual financial and | desirable. The successful applicant will 
COMPANY t accounts. The position offers | required to assist in implementing t 
the .- licati i spects to with luncheon vouct 
ACCOUNTANT "Geta of academic achievements and pre: | üre рй — Apply In wriing giving 
vious employment should be ad to | details of age, cape tens andia ary prog 
qualified accountant who considers that his Limited, Seyner Road, Bamford, 
. present position does not provide sufficient | 
challenge and scope to join a forward looking 
member of the management team the accountant 
will be expected to contribute to the profitable 
development of the company and he will be 
trolli 9 and improving the financial кши апа 
control procedures which involve the use of a 
computer. 
| A.C.C.A., or A.C.W.A., with experience in the 
préparātion of monthly апа annual accounts, 
udgetary control, product costing and inter- 
Salary will be negotiable up to £2,500 with the 
usual fringe benefits. Assistance will be given 
with removal expenses in appropriate cases, 
to date, which will be treated in M «e x 
the strictest confidence, should be ШЕ 4 PF P 
sent to MB 1102. Cooper Brothers _ We ч, 


& Co., Lyndon House, Hagley Road, 
Birmingham 18. 





. ., We are Phonodisc. We are new, we are big. We are 
looking for top talent. Right now. We are looking for you. 


This Area Chief Accountant, probably aged between 27 
and 35, will be working with one of today's most- 

sophisticated and streamlined recording companies. 

He should have some ехрепепсе in Distribution and will 

be responsible for the Introduction of day-by-day 

accounting procedures In the distribution function. 

. To help in this work, we can offer our highly advanced 

, Computing armament, based on IBM 360/40 Installations — 

for this reason It would be an advantage If candidates had 

. Some computer experience. In return, we offer a salary of 

between £2,500 and £3,000 with the opportunity of further 

advancement for the man who shows great potential. 


This position, with our large and modern centre in Ilford, 

offers a challenge to all experienced accountants. Are you 

ready to meet our challenge and broaden your career 
scope? If so, write, in confidence, to: 


Applications should be sent to: 

, М. S. Norgate, 
Group Finance Director, 
Associated Engineering Limited, 
Ince House, 
60 Kenilworth Road, 
LEAMINGTON SPA, 
Warwickshire. 


The Personnel Officer, 

Philips Records Limited, 

Record Works, 

Walthamstow Avenue, London, E.4. 
Telephone 01-527 2256 











~ t E = РАДАР ЖЕ 
‘ * vip "ea М А E n st 


specialise in — = 
International Taxation 


We are looking for a young accountant or company 
secretary to join the Group Taxation Department in our City. 
Head Office. This department Is closely involved with financial ' 
planning for our wide ranging group of companies, and the 
Bosifon we аге seeking to fill will provide an excellent 
: opportunity to develop experience in International taxation , 
and financial problems. 


Applicants should be preferably in the age range 23-28. 


Professional qualifications and previous experience of overseas 
taxation not essential, but would be an advantage. 


The starting salaty will be up to £3, 909 р.а. 








Apply to: The Group Tax Adviser, 


BROOKE BOND LIEBIG LIMITED, 
. 85, Cannon Street, London, E.C.4. 


i 


| | 
I В 


COUTINHO CARO and CO LTD 
|. CHIEF ACCOUNTANT. 
An old-establisbed, rapidly expanding International Trading Company, with a £20 


million turnoyer and a dynamic management team, wishes to appoint an ACCOUNT- 
“ANT to tako over the position of the present Chief Accountant on his imminent 


+ retirement. He will then be responsible to the Managing Director for the complete ` 





accounting f енда of the main company and its five Assoclates. There are prospects 


for rapid advancement and a Directorship. 


Тћо Company, which has its offices in the City of London, is associated with an 
еа Group having offices in the most important trading centres in the world 
and deals with the export and import of stel and motala, chemicals Industrial plant 
‘and equipment: 


The candidate must be professionally qualified and should be aged between 28 and 
45. He should preferably have been with an exporting house and must have bad com- 
mercial experience in’ foreign currencies and exchange control regulations, export — 
finance, taxation, and the London money market. One of his tasks would be to investi- 
gate the introduction of a mechanised accounting system. 


The-starting salary will be negotiable between £3,000 to £4,000 and substantial 
benefits include а generous bonus system and ene pension scheme, 


Р1сазо pend Betis of career to: 


- The Манана Director’ ` 

Coutinho Caro and Со Ltd 
Walker House | 

i: 87 Queen Victoria Street... 

' - .. London ЕС4. - 
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© Secretary ЛЕ 
“Chief Accountant - 


A qualified accountant with somé years of 
industrial experience is required by a fast-growing” 
| engineering and chemical company. 
He will be based in the Midlands 
and his responsibilities will include accounting 
| and administration at head office 
and manufacturing plants. 
The man we seek is aged 32-38 
and already earns £3,000 p.a. 
Career details please to Box No. SO 11260  . 


4 


Auditing for 


Management 


We require staff to join teams carrying out a wide range of 


. audits aimed at assisting management throughout the airline. 


The work is interesting, there is scope for initiative, and positive 
recommendations for improvement are welcome. Some travel : 
in the UK and Europe is involved. Promotion prospects їп the. 
audit branch and in the Corporation are excellent. 


Basic requirements are an accounting qualification and some 
years audit experience either in industry or in a professional. 
office coupled with a desire to contribute to increasing 
efficiency. The salary range is between £1800 and £2400 
according to qualifications and experience. . 


We offer excellent conditions of employment and there are 
opportunities for holiday air travel. 


Apply to: 
Parsonnel Officer (Head Office) (AC), 


BEA, 
Beallne House, South Ruislip, Middlesex. 





NOS T ES E IE MA ДЪХ ААМ сг Ac - Ld EC. ср Е t0. Ti ANUVEIRVUCI d My X 


; ` 5 Es : 3 Џ " d . ~ у ~ ` бу Ma 
^. а $ * ба eS "RES = È Ryu ЗА на $ . - * ЫР ей 
А - . Е ~ i у s s ay ae X 
` 


-DIVISIONAL ACCOUNTANT - 


Yd A qualified accountant. Is required to Join‘the manage- 
. ment team responsible for the performance, of the major 
Division of a Public Group which 15 dif expanding 

~ by acquisitions and Internal growth In the | 


He will be based ас Head Office In London and wilt 
have great opportunities for exercising initiative іп, 
ensuring the éffective use of accounting controls within 
‘the Divison; controlling the accountants of:subsidlaries; 
gulding new acquisitions into conformity with Divisional 
management and financlal accounting techniques; con- 

^. solidating and interpreting [peus submitted by sub- 
'sidlaries. 


The position offers a career opportunity for a qualified. 
` accountant who can demonstrate the ability: to contribute , 
to the process of profitable growth. 


' An attractive salary is offered and additional benef 
include non- онну pension ` and life ‘insurance - 
` schemes. | = 
















st 


EXECUTIVE OFFICER. 
./ = ACCOUNTANT ` 
· Salary range up. to £2, 580 | 


The- North ‘of ойын. Hydro-Electric Board invite ‘applications 
` for the above appointment in the Chief Financial Officer’s - 
Department at the Board’s ‘headquarters іп Edinburgh; = 
The duties will include the preparation 'ofannual and perlodic 
^". financial. statements, appraisals, revenue budgets and. capital 
Investment estimates. The successful applicant will be a qualified . 
Accountant with experlence in this type of work either in the : 
‘Electricity Supply Industry or other comparable. commercial ` 
undertaking. Superannuation Scheme. 
Applications by December 10th, 1969, to the Chief Personnel 
. Officer, 16 Rothesay Terrace, Edinburgh EH3 TSE, setting 
* out full particulars of education, positions held and- Pespertencs: . 
to date. : - 


` Please write giving details of- age, ` qualifications, 
“experience and salary uid to Box DA 11234. 


INTERNAL 


a. 


~ Accounting - : ds CONSULTANCY 
Consultants ||... us wisn ge 2 me ma 


.  * seeking a starting salary between 2, 000 and 
e £2,500 рег annum? — "' З oc X 


E 


: Standard. Telephones Є Cables Limited, the principal 
» aen Assoclate ofthe International Telephone and Telegraph 
; ration require qualified accountants between the ages . - 7 
Ка and 38 years to joln a Head. Office team based at New — |" DO you have a recognised accounting c or com- 


‘Barnet. | £x ; . merclal qualification, backed by good, prac- 


~ Their responsibilities will be to review and Improve Рад : а 
“and cost control systems applied throughout the Company. . : tical experience either in a: line: or -con- К 


These appointments ‘will therefore Involve. considerable sultancy capacity? 
travelling to manufacturing plants which are mainly located : 


‘within travelling distance of central London, though candi- IF the development of .Gommerclal,. M 


dates must be prepared for lengthy mid-week periods away i , | : 
from home ас the more remote locations. | jo . ment Accounting and Management Infor- 


Candidates are required to have à minimum of five years’ MESE mation systems Is of ‘interest ло you, in a 


‚ post-qualification 'experlence in a senior position in the | 
electronic or light engineering industry together with a | T" department which encourages Initiative оп a 
· knowledge of computer based accounting systems. | challenging diversity of work. 3 ` 


- Раба] salary-will be negotiable, around £3,000 per annum ЯА Е iem. ed 
- and excellent future prospects exist both within STC and т. Si THEN we may have the i you are sedking ii 


. Apply in writingito: | i 
| : 008 at once to` 
Mrs P. R. Bellamy, E | | . WR ТЕ а п e t 


Са пен Теано uid Cables - || Вох Мо. IC 11238 | 
Limited, | "d : 2m : 
. 190 Strand, London wc 





` Giving. detalls ог age, qualification and experlence. E 








PROJECT 
ACCOUNTANT 





A 
1$ 


pul qualified (or finalised Part V) A.C.W.A., aged 25-30, 
by а medium-sized company with European Sub- 
idiarles as a Project Accountant. 
The Company is entering an interesting stage in the installation 
of an integrated management accounting system. Computerisa- 
tion of the standard costing and budgetary control techniques 
is in progress. Future diversification of products requires the 
attention of an accountant able to report on financial results 
of marketing policies. Location — North-east London. Salary — 
in the region of £1,750 p.a. plus the usual fringe benefits. 
[Please write giving full details of age, education, qualifications, 
г (о date and present salary, to Position No. „ВВР 2238, 
Austin Knight Limited, 20 Soho Square, London WIA IDS. 





(АК) ADVERTISING 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 


Й 


AUTOMATION AND 
INSTRUMENTATION 
FORIWORLD INDUSTRY 








ASSISTANT TO 
.. FINANCIAL DIRECTOR 


дйн аге invited from Qualifled Accountants (mini- 
mum age 28) for the above post. The Company manufactures 
and sells Industrial instruments In the Process. Control mar- 
kets and is a member of the George Kent Group. Candidates 
should Ideally have gained considerable experience in a large 
engineering comp pii and be well trained in modern manage- 
ment technlques. Alternatively, applicants from the profes- 
sion desiring to enter Industry will be considered, providing 
they have several years’ post-qualification experlence at senior 
level of large [це company accounts, preferably in the 
engineering industry. The salary for this Important position 
will not be less than £2,500 and assistance with legal and 
remo al expenses will be considered. 

Luton is close to pleasant rural areas but within easy reach 
(35 minutes by rail) of London. 


Please write or telephone: 
2 Mr G. Wallis 
, Staff Personnel Officer 
KENT INSTRUMENTS LIMITED 
| Biscot Road, Luton, Beds 


` Telephone Luton 21151 Ext. 248 ' 














ACCOUNTANT RB UR 


























FERRANTI | 


have a vacancy at their Head Office at Hollinwood, 
Lancs, for a 


NEWLY QUALIFIED 
ACCOUNTANT 


in their Accountants’ Department. · - 

The vacancy clearly offers ай opportunity of gaining 
valuable experience of industrial accountancy in a 
progressive Company whose facilities include the use of 
an electronic computer. 

It may be possible for consideration to be given also- 
to applications from men on the last stage of their studies 
and approaching the final examinations. 

Application forms may be obtained from T. J. Lunt, 
Staff Manager, Ferranti Limited, Hollinwood, Lancs. · 
Please quote reference ACC/A. < 


GROUP SECRETARY 


over 
30 


from 


Birmingham £3,000 


with their Head Office in South Birmingham and factories In the 
West Midlands and In Yorkshire. 


They require a qualified accountant to act as Group Secretary 
and to take charge of all aspects of their accounting operation. 
Ideally the man appointed will be a Chartered Accountant, aged 
30-35, who has had significant LI of accounting in the 
па industry. 


The initial salary 15 negotiable from £3,000 according to experi- 
ence. Associated benefits are attractlve-and prospects are good: 


Write, giving brief career details, In confidence to Arthur Young 
McClelland Moores & Co, P.O. Box 1, Birmingham 2. 











Our clients are а small/medium sized public engineering group” 
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YOUNG ACCOUNTANT - 


to assist Internal Audit Manager 


Accountant 


‚ We require the services of an Accountant to be 


responsible for.the Production of: Monthly Ac- 
counts, Budget Comparisons, and Statistics. 

We run a 1901 Computer Installation which is 
extensively used for accounting purposes. 

The Idea! candidate would be a recently qualified The recent formation of an internal audit department within’ ‘the 
Accountant (or finalist) though an older person Company has created a particularly attractive opportunity for a young: 
with the appropriate experience would be con- ~ Accountant to participate in its development and assist the Internal 
sidered. Auditor in all aspects of company audit duties. st 

; Write or telephone with full details to: 


L.R. Industrles are an expanding international company with. а éon- 
- siderable record of success in the manufacture and marketing of a wide 
range of high quality rubber products. : 


The appointment is based at Chingford but travel to other company- 
‚ locations in the U.K. will be required from time to time, It’ offers 
. considerable Interest, variety of work and, above all, an e to. 
gain valuable experience within a major organisation: . 


Personnel Manager 
HEYWOOD WILLIAMS LTD 
Reliance Works > 
Liverpool Road 

Chester CH1 3SD 

Tel. CH 24624 


Applicants, aged 24—28, should be studying for a professional шй: 
tion and should preferably already be up to at least Intermediate 
standard. Salary will be in the region of £1,500 p.a. and there are attrac- 
tive additional benefits including non-contributory pension . and life | 
“assurance schemes. {г 


Please write or telephone for an application form to: 


Mrs M. Hulme, Assistant Personnel Officer, L.R. Industries 
Limited, North Circular Road, Chingford, London E4, .. 


CONTRACT COSTING 
SUPERVISOR 


‘INTERNAL | 
y NTERNAL 


AUDITOR 


. for a new appointment with Stone- Platt | 
Industries Ltd. Based in London, he will'be 
responsible to the Financial. Director for auditing. 
the world-wide activities of this £56m. 
diversified Engineering Company to ensure that 


We require a а supervisor to head a small team in 
our Accounts Department. . 


The man appointed will control the Computer 


Accounts System and be responsible to the Cost 
Accountant. He will supervise the pricing and 
contfacts work and the production of accurate 
costs, etc., all to a strict time-table. 


Salary £1,450-£1,650 p.a. with splendid oppor- 
tunity for promotion. 
‚ X Penslon and Life Assurance Schemes 
Ж S-day week 
Ж Canteen facilities 
* Sports and Social Clubs etc. 


Please apply, quoting reference A/253 ‘to: 
John Brazier, Esq. ^ 
Appointments Officer 


SER 


GYROSCOPE DIVISION 
BPRRHY RAND LIMITED - ООМИЧЕНЕЗА WAY 
BRACKNELL > BERKSHIRE — Brecknet SHER 





established internal control procedures are 
observed. Considerable U.K. and overseas travel 
is involved. ' 


He must have an accounting background- 
coupled with auditing experience. The: post will : 
appeal either to a younger man with the” ~ 
potential for management development within 
three years or to an older but thoroughly 7 
experienced accountant who wishes to make а 
' career in auditing. 
Salary according to-age and experience but 
minimum of £2500 p.a. Car provided. 
Please write; quoting ref. J.29, to the Chief 
.Personnel Officer, Stone-Platt Industries Ltd., 
25 St. James's Street, London S.W.1. 


"November 27th, 1969 © - а 


' 


| Management - 
| Accountant 


Ап хо has arisen for а recently чиме Accountant to 
` join our Management Accounting team.- 





` The sicossful candidate will be responsible to the Group 

Management Accountant and his duties will include consolidated 
|. accounts, five year and annual plans, capital expenditure analysis, 
. Gash forecasting and а wide range of special projects. 


. Salary ll be In the region of £2000 and ample scope for advance- 


"ment is available to the right candidate. 


pun: 


Applications should include detalls of education, career to date, 
present salary and should be addressed In confidence to :- 


The Group Meragement Accountant, 
Wilkinson Sword (Intsrnational) 
Limited, Sword Works, 

Sautbfisld Road, London, W.4. 


SÓN 


FINANCIAL 
ACCOUNTANT 


A qualified Accountant (A.C.A. or AAC.CA.) is 
required by a progressive Group of Companies con- 
штита an already dynamic expansion programme 
within the electronics industry. 


The position entails preparation of Profit and Loss 
accounts and Balance Sheets, consolidation of Group 
accounts and the preparation of Management Accounts 
for Group Services. 


The initial salary will be in excess of £2,000, pros- 
pects are excellent and fringe henerits include а contri- 


butory pension and free Life Assurance 5 
Canteen facilities. 


cheme and 


Please forward brief details of career to date 
together with age and current salary to the 


Group Personnel Officer 
Gresham Lion Group 111 
Twickenham Road 
Hanworth, Middlesex 





QUALIFIED 
ACCOUNTANT 


Aged 24—28 required to become the Assistant Accountant 
to a progressive Company in South Lincolnshire. 

The successful applicant will be required to take over 
and develop the management accounting functions of the 
organisation. The position саггіеѕ а good salary and 
there are ample opportunities for an ambitious man. 

Please apply in writing giving full details | to Box 2A 
11252. 





who doesnt count the pennies... 


As a result of the Bibby Group's expansion programme, we want 
a man who can see the wood rather than the trees, who is not too 
obsessed with the short-term to take the long view. He will be 
able to translate figures into commercial applications and to 
present top management with the statistics that enable them to 
make the right decisions. 

The successful applicant will introduce budgetary control and 
standard costs and have sound commercial experience of both. He 
will be enthusiastic and ambitious, able to talk to all levels of 
management, willing to travel, probably under 30 years of age. 
A.C.W.A. qualification and a current driving licence are essential 
His long-term thinking will apply to himself—the shrewd man we 
are looking for will recognise the unlimited scope for his talents. 

A minimum starting salary of £2;000 is offered. Removal 
expenses will be paid if applicable and a non-contributory pension 
scheme is in operation. The position will be based in Liverpool 
Head Office. 

Please write with full details of age, experience and current 


ш? Ј. В. Wales, Esq., 
Personnel Officer, 
J. Bibby Agriculture Ltd., 
King Edward Street,` 
Liverpaol. L3 7AD. 
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 CHARTERED ACCOUNTANT 


Large Property Investment Сотралу with offices, in West End. : 


of London has a vacancy for a young qualified accountant, who 
will have good prospects of advancement in an expanding group. 
Some knowledge of accounting and taxation relative to Property 


"Companies would’ be an advantage but not ‘essential. Salary 


according to age and experience but not less than £2,000 р.а. ~ 
Write, giving particulars of experience to date to the Chief Account- 
ant, Town & City PropertiesLtd; 4 Carlton Gardens, London SWI. 


CHIEF ACCOUNTANT 


аша fora progressive group of companies concerned with. the 
distribution and manufacture of plastic materials. | 

He will be responsible for all accounting оло including the 
general administration of an Accounts Department, for the pre- 
paration of monthly management and costing reports and financial 
accounts. A computer is to be installed during next year. 

Applicants should be qualified, around 30-40 years old, and have - 
had at least five years’ commercial experience since leaving the | 
profession. The successful applicant will form part of a manage- ` 
ment team and will be expected’to: prove his ability to warrant an 
appointment as a director i in about two years. 

А commencing salary in the region of £2,500—£3,000 is envisaged. 

Applications should be made in writing to: Mr G. W. G. Bloore 
at G. H. Bloore Ltd, 480 Honeypot Lane, Stanmore, Middlesex. 





| MANAGEMENT ACCOUNTANT | 


ACCOUNTANT ^. 


COMPANY ACCOUNTANT 


"Ап Accountant with some experience in Industry is requiréd by a ' 
‘medium-size north-western manufacturing company. The suc- 


cessful candidate will be required to take over control of all financial 
and management records after a short probationary period. It is 
envisaged that within two years he will succeed to the Secretaryship 
of the Company. - Applicants should write (quoting reference 
1/C1037) stating present employment, experience and salary to 
the company's auditors, Messrs Armstrong, Watson & Co, 
Chartered Accountants, 15 Victoria Place, Carlisle. . 


Management Accountant 


A qualified accountant aged 24-30, mue: or female, ЈЕ | 


required by substantial Lelcester-básed. hosiery and 
textile group, to take full control of the financial accounts 
of а subsidlary company.. ` 


Responsibilities will include the preparation of пау 
and annual accounts, budgetary control, cash forecasting | 
and the increased use of a ‘computer service. . 


Previous post-qualifying experience In the textile Industry 
is essential. Salary by пол but in the region of 
£2,000—£2,500 р.а. 


Please send details of age, experience, present salary and 
career to date to Financial Director, Вох МА 11243. ' 


A competent Accountant is required who will be 
directly responsible to the Managing Director of a 
medium sized but fast growing Company. 
The vacancy is just right for an ambitious man who 
is looking for wide industrial experience. 


The Company is primarily a mantifacturing concern, 
complete with а sales organisation and sound inter- 
national connections. 


The Candidate will be a member of a management ` 


team and will be expected to ensure and maintain 


. proper accounting procedures, developing budgetry 


control costing, improving management informa- 
tion and refining an integrated system of control. 
Have relevant experience in engineering with the 
ability to analyse and interpret the cost of one-offs. 


Experience of controlling staff essential. A working .. 


knowledge of French—useful. Location South London. 


Deputy to Management Accountant - 


The applicant will probably have reached his Part IV . 


of C. & W.A. and his duties will include keeping books 
up to trial balance. 


- Conditions of employment are well above average in- 
cluding an ercellent pension scheme etc. Applications 


should be made in writing, giving details of experience 
and qualifications. АП replies will be dealt with immedi- 
ately and treated with the strictest c 


onfidence. А 
The. Personnel Manager, Intertherm Ltd., Blenheim 


Gardens, London, S.W.2. 


По dioec] 


November 27th, 1969 








November zh. 1969 
| 


ACCOUNTANT 


XXXV 





f | i 





| 
| 


JUNIOR MANAGER. - Rapidly expanding IN- 
SOLVENCY department of farge City practice uiro 
qualified accountant, practical experience essentia. 
immediately assume control of Receiverships, Liquide. 
tions, etc. Circa £4,000 p.a. 





INSOLVENCY. ~ Senior Assistants (two) with practical 
experience required for Investigation and Receivership 
department of substantial City firm. Commencing salaries 
negotiable up to #3, 000 р.а. 


MONTE CARLO..-— Chartered Accountants require an 

Accountant, not necessarily qualified, ни single – 

knowledge of French advantageous. £3,000 p.a. (ах fres 
* 


PARIS. – Qualified, Accountant, knowledge of French, 
interested in obtaining Manegement Accounting experi- 
ence. £3,000 p.a. | 


BRUSSELS. - Qualified Accountant seeking varied 
experience in respect of computerised accounting func- 
tions. £3,000 p.a. 


MILAN. - mo practice require Qualified 
Accountants for jaudit and investigation assignments. 
£3,000 р.а.. 

| 


pa 
Р.А. TO PARTNER. – City firm — Qualified Accountant 
with experience of Executorships. £3,000 p.a. 


JUNIOR PARTNERSHIP. – Qualified Accountant or 
promising d definite partnership prospects. Circa 
р.а. 


ES || DEVONSHIRE CHAMBERS, 


01—247 3434 (6 lines) 


AUDIT MANAGER. – Central London, Qualified Ac- 
countant to supervise public company audits. £3,000 p.a. 


SUPERVISING SENIOR VIEW FULL MANAGER- 
— Central Londen, must be fully competent. 
p ,500 р.а. 


MANAGER. – Qualified man, City practice – to super- 
vise both private and public company audits, £3,500 p.a. 


PARTNERSHIP OPPORTUNITY. - Qualified Ac- 
countantfor four-partner City practice view сапу partner- 
ship. Initial salary £2,350 р.а, 


PARTNERSHIP. – City firm require Qualified Account- 
ant with taxation knowledge view partnership within six 
months. £2,500 p.a. to commence. 


TAXATION OPPORTUNITIES. ~ Recently qualified 

accountants required by leading London firms who 

specialise in aspects of taxation, including Inter- 

national tax. Interview expenses paid for Provincial 

applicants. Commencing salaries negotlable in excess of 
p.a. 


TAXATION MANAGER for Company Tax section of 
large City practice — experienced, unqualified applicant 
considered. £3,000 p.a. 


TAXATION PARTNERSHIP. - City firm require quali- 
ДЕЧ pees view partnership within two years. 
‚000 p.a. 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


146 BISHOPSGATE, LONDON EC2 


CORPORATION TAX. – Experienced man, not neces- 
sarily qualified, to supervise interesting, range of company 
tax cases. £2,500 p.a. 


PERSONAL TAXATION ASSISTANT, substantial 
practice, interesting, complex and varied cases. Initial 
salary £1,800 p.a. 


DEPUTY CONTROLLER. ~ International Manage- 
ment Consultants require young qualified accountant 
for management accountancy duties. Opportunity to 
enter into Management Consultancy will be made avail- 
able. £2,500 p.a. 


ASSISTANT FINANCIAL CONTROLLER. – Dynamic 
young man qualified about two years for financial man- 
agement and investigation funtions. Middlesex-based 
group — excellent prospects. £2,250 р.а. plus car. 


ACCOUNTANT. – Not necessarily qualified for W. 
London design and development engineers; to be 
responsible for all accounting functions. £1,750 p.a. plus 
use of company car. 


MANAGEMENT ACCOUNTANT. ~ N. London public 
company — to prepare detailed management information 
of parent company and subsidiaries. £1,900 p.a. 


FINANCIAL ACCOUNTANT, not necessarily qualified 
for W. London group head office. Must be prepared to 
travel in U.K. — cost experience desired. £2,500 p.a. 


MANAGEMENT ACCOUNTANT. - SW. London 

group; opportunity for recently qualified accountant to 

a uire experience of management reporting, financial 
costing functions. £2,000 p.a. 


GUALIFIED ACCOUNTANT. - Expanding manu- 

facturing concern, North London. To prepare financial 
accounts, supervise budgetary control, cash flow and cost 
forecasting. Prospects – Company Secretary, £2,000 p.a. 


If you are соран a change of employment and the position that you seek Is not advertised here why not ог write telephone? АП inquiries are given prompt attention and 


there is no charge to applicants for our service. 





MIDLANDS. ELECTRICITY 





. PRINCIPAL 
. ASSISTANT 
.. . AUDITOR 


А vacancy exists іл the Chief Accountant's Internal Audit Section 
fora Princlpal Assistant Audltor, based at Halesowen. 

The appointment offers an opportunity to gain experience In 
the operations of a large commercial undertaking which employs 
modern accounting techniques, Including computers. The 
successful candidate would be expected to perform audits and 
investlgations throughout the Board's Área. He should preferably 
possess a recognised accountancy qualification, and previous 


audit experlence would be an advantage. 


(N.1.C. Grade 7). Superannuable. 


the Secretary, 





The salary will be within the range £1,530-£1,810 per annum 


Apply by letter, quoting reference A., within 14 days, stating 
age, experience, qualifications, present position, and salary to 


MIDLANDS ELECTRICITY BOARD 


L P.O. Box No. 8, Mucklow НИ, Halesowen, Worcs y 


accountant 
PLYMOUTH 














Unigate, the largest Dairy Organisation in the Commonwealth, 
has recently been reshaped into five Divisions: Food, Transport 
and Engineering, Grocery, Milk, International. 


The Grocery Division have a vacancy for an accountant in their 
South West Region, based at Plymouth, to be responsible to 
Controller for the preparation of regional 
accounts, statistics and management information. 


the Financial 


tunity. 


London W.3. 


Candidates, who must have a sound practical accountancy 
knowledge, are offered an interesting and progressive oppor- 


Salary to be negotiated commensurate with experience plus 
the usual fringe benefits. 


Brief but comprehensive details should be sent to 
A. N. C. Lothian, Personnel Manager, Unigate Limited, 
Grocery Division, Superity House, Western Avenue, 



















UNIGAITE ¢ 


\ GROCERY DIVISION 
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SEMI.SENIOR AUDITOR FOR 
INTERNATIONAL GROUP 


We are looking for a young man aged 
21-24 who Is studying E the final parts 
. ofa professional accounting examination 
and who has had several years’ auditing | 
experience In industry or the profession. 
The' position, based at the Head Office 
= in London, offers varied ence and 
the chance to use Initiative..On successful 
competion of examinations there are 
excellent opportunities for promotion 
and development towards a progressive 
e field of management ac- 
counting, ЋЕ the possibility of 
~ overseas р 
Salary БЕ the range £1,100—£1, s00: 
sS strict confidence to 


- TAXATION | ASSISTANT required Бу 
London trade organization. Work covers 
United Kingdom and foreign taxation. 
Sala according to qualifications апа 
ence. — Practitioners Services Burea 
. ку РГ Road, Ilford, Essex. (01—5 


- TAXATION EXECUTIVE by 
solicitors, Charing Cross area. Good no 
edge of personal and trust taxation required. 
Interesting variety of work in congenlal 
обв Зајагу by arrangement. — Write Box 


TEDDINGTON MIDDLESEX. – Required 
, experienced cashler/book-keeper - for small 
company. Knowledge of wages, P.A.Y.E. 
ledgers and invoicing essential; export 
documentation an advantage. Short hours. 
woud suit active pensioner. — Box 





ACCOUNTANT 


U.K. AND OVERSEAS 


£2,750, PLUS BONUS, FINANCIAL 
ACCOUNTANT (MANCHESTER); 
£2,000 Operations Analyst (Oxford); 
£2,000 Organisation and Methods 
(Wirral; £1,650 Financial Accountant 
(Bromborough); £2,500 Professional 
(Manchester), — Please send name and 
address for details of widest selection of 
Accountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 21 
LATHOM ROAD, SOUTHPORT. 


ЖҮМА (U.K.) LIMITED 


An Assistant to the Com mpany Account- 
ant Is required by the U. ubsidiary of 
a Swiss Pharmaceutical Corporation 
situated in Godalming, Surrey. The 
appointment covers a wide range of 
duties, including budgetary control, 


stock control and stock costs, in addition · 


to various ad koc reports and investiga- 
tions. Knowledge of mechanised ac- 
counting useful but not essential. 


Salary according to age and experience, 
Handwritten applications to: 
N. H. Jeffs, А.А.С.С.А, 
Zyma (U.K.) Limited 
Catteshall Lane 
GODALMING, Surrey 


| OVERSEAS 











MANAGEMENT AUDITOR 


' A recently qualified Chartered Accountant, aged 22-26, is required in our office 
near PARIS to assist in the audit of information and internal control systems. 
Experience of computer applications is desirable but not essential. 


The Company i is one ofa таш чанка! group engaged in the large-scale manufac- 


‘ture and sale о 
Some travelling to Factories an 


a wido range of products for both Consumer and Industrial markets. 
d Warehouses within France will be necessary. 


` Previous industrial experience is not essential. Applicants need not at present be 


fluent in French, although they should be prepared to acquire 


_Teasonable period. 


fluency within a 


The position is viewed by the Company asa tining ground for a future managerial 
appointment within the Group and accordingly о 


excellent prospects to the 


successful candidate, A generous salary is offered, plus a tax-free living allowance. 


Picase send brief details, in confidence, of education, experience, qualifications 


,* salary required, etc., to Box MA 8471 


WESTERN 
AUSTRALIA 


The rapidly expanding practice of an International firm of 
Chartered Accountants in Western Australia is seeking newly 


qualified U.K. Chartered Accountants to join their staff. 


In addition to those who wish to emigrate to Australia, there 
are also openings for two-year contracts with return fares paid 
to the U.K. at the end of the contract. 


These vacancies are for recently qualified accountants and 
November finalists, as well as those with up to three years’ 
post-qualification experience, and offer broad professional 
experience in an interesting and challenging environment. 

Tnitial salaries would be in the region of A.$5,000 per annum, 
and regularly reviewed, with corresponding increases for applic- 
ants with post-qualification experience. 


Tnitial applications stating brief background details should be 
made in confidence to Box WA 11179, and interviews will be 


held in London. 








FREEPORT 


International group with extensive shipping interests in Bahamas and Caribbean 
requires chartered accountant with some years’ post-qualifying commercial experience 
for position of area FINANCIAL CONTROLLER. Salary (tax-free) about B$16,000 
but negotiable according to experience. Two-year contract, passage paid, local and 
home leave and other benefits. Good prospects in an expanding group. ~ Please apply 
with full details to Box No. 202, c/o Jackson's Advertising Service Ltd, 54 Old Broad 


Street, London EC2. > 


November 27th, 1969 


| 


| 


~ 





GHANA 
AND SIERRA LEONE 


International firm has vacancies for qualified accountants in Ghana 
and Sierra Leone. The work is interesting and varied, offering 
opportunities for a career. The initial salary for a recently qualified 
man will provide a good standard of living and margin for saving. 
Furnished accommodation provided. Initial tour of 18 months 
with generous paid leave. – Apply Box GA 11131. 


Chartered 
Accountancy 
in Australia 


Whinney Murray & Co. have vacancies in their 
offices in Sydney and throughout Australia for 
qualified accountants with past experience in the 


profession. These vacancies exist in all branches of 
the firm’s activities and result from a continuous de- 
mand for top quality personnel. In particular, a 
special need exists in our taxation and management 
services departments. 

Opportunities for advancement are excellent for 
those persons seeking a position with a high level of 


responsibility and ‘challenge. Salary levels are 
attractive, commensurate with qualifications and 
experience, 

Applications should be addressed to the Staff 
Partner at the firm’s Sydney office situated -at 
Level 26, Australia Square, Sydney 2000, Australia. 








November 27th, 19169 `` 
а | 


NIGERIA 


International firm have vacancies for qualified accountants in Nigeria. | 


The work is interesting and varied, offering opportunities for a career. 

The initial salary for a recently qualified man will be £N3,000 
(equivalent to [3.500 sterling) or according to experience, Furnished 
accomm on and various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide а good: standard of living and margin for saving. — Apply 
Box NI 11212 


PORTUGAL 


Thomson McLintock & Co have vacancies for chartered account- 
ants in their Lisbon office. The successful applicants will not only be 
technically capable but also able to deal successfully with new 
clients as well as established work. The work will therefore be 
demanding and will lead rapidly to considerable responsibility for 
the right men, 


Remuneration initially will be around £3,000 per annum. (or 


equivalent) and there are several fringe benefits apart from the low . 





rate of local tax. 

We are looking for people who speak some Portuguese or Spanish, 
but other applicants are not. ruled out. Training in the U.K. is 
available if necessary. In the ы id term there will be opportunities 
to e to associated other countries after a spell in 
Port 


АРА together with full particulars, should be addressed to: 
Staff Partner 
33 King William Street 
` London ЕС4 





| MEME 
ACCOUNTING 
ASSISTANT 
-BERMUDA 


The above vacancy exists in a luxury resort hotel which 
is part of a rapidly expanding American Hotel Company. 
The successful applicant will report to the Assistant 
Financial Controller and will deal with Accounts Analysis 
and peripheral work on the monthly financial statements. 

This is alchallenging career opportunity, with excellent 
prospects of promotion and would be ideal for a single 
person between the ages of 20 and 35 who has at least 
intermediate standing in a recognised accounting 
qualification. | 
Interviews 

‘Carlton Tower. .. 

Please apply with brief résumé of career to date, to: 


The Personnel Manager 
The Carlton Tower, Sloane Street, London SWI. 
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will be held at our hotel ін London, the | 


Central Africa 


Deloitte, Plender, Griffiths & Co invite applications from 
кезу qualified accountants and November flnalists for a 
o-year appolntment to thelr offices In Zambia at Lusaka and. 
Ndok A starting salary of not less than К5,400 (3,150) per 
annum will be pue together with an annual car allowance of 
K360 (£210) and free accommodation. Other benefits include: 
Ф Air fares to Zambia for the applicant and his family. 
@ A settling-In allowance paid on arrival. 
Q Return fares to the United Kingdom after two years' 
service or an equivalent cash bonus. 
Q Five weeks' holiday per annum. 
@ Penslon and medical benefit schemes. 
Zambia offers excellent social and recreational facilities and 
Is well placed for travel.to other parts of the African continent. 
The lével of salary together with other fringe benefits enables 
substantial capital to be saved over the perlod of the contract. 
Successful applicants would be expected to fill ерене 
positions on the audit staff. 
Please write to: 


David Р. Pratten, 128 Queen Victoria Street, London EC4 | 


ПЕПЕПЕЙЕЙЕЙЕПЕПЕПЕПЕЕЕГЕГЕПЕЕЕЁЕ 


* А 


ACCOUNTANT - 


for Germany 


We require a qualifled Accountant aged about 30-45 to be 
responsible for the accounting and costing function of our 
subsidiary company in Hamburg employlng about 20 
persons. Fluency in German essential and experience of 
costing In the Construction Industry would be an advantage. 


The positlon offers an interesting and rewarding career 
fora man to take an active part in management and who will 


be able to help control the development of the Company 
with the accounting information he will produce. The 
successful applicant will be required to reside In Hamburg. 


Commencing salary is D.M. 2,000 per month and assistance 
will be glven with relocation. 


Write for application form to: 


B. D. Hall, Company Secretary and Administrative 
Controller, Guildway Limited, Portsmouth Road 
Guildford, Surrey 


€ ШИ МЇН 


Guildway Limited із a private company founded іп 1947 and engaged in manufactur- ` 
pi quality timber-framed homes. The German о мон із concerned with the 
e and erection of units supplied from Guildfo 


Праја 
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: If you are a young 


Chartered Accountant, would 
"like to work near Geneva 


z and make a lot of money... 


This should be just the opportunity you’ve been looking for. 
- It's a job with one of the most dynamic and exciting companies 
in the world, whose activities currently include mutual funds, 
banking, life insurance and property development. A company 
which is growing so fast that the opportunities for personal 


- · advancement are exceptional: 


| Right now, we are looking for young accountants, under 30, 
Чо become part of our executive orientation scheme. They will start 
off by working in the Corporate Audit Department as an initial 
phase in their development as executives in different areas of 
Financial Management. 

It'll be a demanding job, but then we'll pay a lot for the right 
„реор!е, In addition to an excellent salary there are very attractive 
fringe benefits in the form of a pension plan and profit sharing 
scheme. 

If you join us you'll be working in Ferney-Voltaire, 5 kms 
from Geneva. So we'll pay you relocation expenses and give you all 
the assistance you need in finding accommodation. 

‘Send your “Curriculum "Vitae", 1 photo and salary 
requirements (quoting reference O.A.E.) to: 


==. 105 


Personnel Department 
International Life Insurance 

1 Olympic Way Wembley Park 
Middlesex, England 


Raychem Corporation 


CHARTERED 
ACCOUNTANT 


European Operations 


The Raychem Corporation is an acknowledged leader In the appli- 
cation of Irradiation to plastics. The rapid growth ofthe Corporation 
in Europe has led to the creation of a European head office to be 
based at Louvaln in Belgium. A challenging vacancy exists for a you ng 
Chartered Accountant to joln the head offlce team as a Financi 

Analyst reporting directly to the Finance Manager — European: 


> Operations. 


The job will cover all aspects of international accounting and 
corporate finance and will Involve a certain amount of travel within 
Europe. 


We are looking for a recently qualified Chartered Accountant, 
preferably a graduate, who has an enthusiastic and ambitious 
approach to the profession. 


The post offers excellent career opportunities in a rapidly growing 
international organisation and will give good experience in European 
operations. The salary and conditions of employment will be 
attractive. VYe envisage offering initially a two year contracted 

. term but this is open to negotiation with the successful applicant 


Apply, in the first instance, giving brief career and academic 
details, to: The Personnel Manager, Raychem Limited, 
Cheney Manor, Swindon, Wilts, who is assisting with this 


/ appointment. 
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SITUATIONS WANTED. 


Ар FERTISEMENTS under this heading 

be accepted when the advertiser 
is udo) g full-time or part-time salaried 
employment which is to .be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. PART 11 FINALIST with several 
years’ professional experience seeks suitable 
position with a firm of accountants. — Please 
ly Box АС 2937, 

AC OUNTANT with wide range of profes- 
slona] and commercial experience, seeks 
suitable employment with professional or 
commercial firm. London/SE. Essex. — Box 
AW 2991. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Lo 
short periods or specific jobg. — Details Ја 


NES NC NUN Y 
ot О! с(ерпопе Ul- 
TERED PART FINALIST, eight 


и experience with medium-size chartered 
accountants’ firm, seeks suitable position. — 
Box CP 3019. 

F.C.A. (50), cighteen years’ 
accountancy experience in ачин 
situation commerce, industry, po 
non-profit-motivated organizat 
distance Tonbridge. – Box FC 30: 
PERMANENT AND TEMP 


secretarial/ 
requires 

ion, or 
on. Railroad 


] ORARY ac- 
countants, book-keepers, bought and sales 
ledger, clerks, casia т ~ Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victorla Street, 
London SW1 (01-222 2354/5817). 

YOUNG LE commencing A.C.C.A. 
studies would de pioase to hear from 
professional firms-for the position of a 
junior audit clerk. — Box YL 2957. 





ARTICLED CLERKS 


А B.A. (EAST AFRICA) graduate, with a 
pass in the Final Part I of the C.I.S. examina- 
Чоп seeks articles. Available immediately. 
— For interview please write to S. Bhojani, 
118 Audley Road, Hendon, London 4. 
А В.СОМ. (Bombay niversity) with 
advanced accounting and auditing, seeks 
transfer or articlés. Presently serving yo 
bationary period. — Please write to 
AB 2842, 


А B.COM. (Pakistani) all-round experience 
incomplete records with London C.A.s. Last 
weeks’ probation. Wants change.articles. — 
Write Daud, 44 Grove Road, London E3. 
A MALAYSIAN CHINESE (19), with ‘A’ 
levels іп economics and geography and five 
‘O’ levels including maths and English, seeks 
articles with chartered accountants in Lon- 
don. — Please write to Lim Kah Yen, 2 
Bedford Place, London УСТ. ~ 
AMBITIOUS PAKISTANI GRADUATE 
(22), studying for Parts I and H of IL.C.W.A. 
examination as a fulltime student, seeks 
articleship with C.A.s. Preliminary exempted. 
— Please write to М. 5. Khan, 9 Herbert Road, 
London NW9. 
AN AMBITIOUS young lady articled clerk 
seeks transfer. Principal’s approval granted. — 
Box AA 2860. 
AN EAST AFRICAN STUDENT, B.Com., 
seeks articles with a chartered accountant 
firm. H. Virani, 16 
Oakford Road, London NWS. 
AN INDIAN FROM UGANDA with elght 
*O' levels, seeks articles in or around London. 
Some book-keeping experlence. Preliminary 
exempted. Available immediately. — Please 
write: D. Patel, 65 Greencroft Gardens, 
London NW6. 
A PAKISTANI (27) commerce graduate, 
sceks articles i in London area. Several years 
experlence 'in commercial organizations. 
Available immediately. — Please write to 
M Ramzan, 51 Somerton Road, London 
A PAKISTANI (25), B.Com., with advanced 
accounting and auditing, preliminary exemp- 
ted, seek + articles immediately with any 
chartered accountant firms. — Please write to 
М. A. Quassem, 98 Settrington Road, 
London SW6. 
A PAKISTANI Q2. i duate in economics, 
seeks articles imi iately with chartered 
firms in or around London. Prelimina: 
exempted. — Please write to A. Hamid, 
42 Madeira Road, Streatham, London SW16. 
A PAKISTANI (21), B.Sc., seeks articleship 
in or around London. Six months' accounts 
experience in a-medium-size firm in London. 
Preliminary exempted. Available immedi- 
ately. — Please write to Syed А. Rahman, 59 
Dendy Street, London SW12. 
ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 
Personal supervision of principal. Progressive 


А A OUNG C CHAP (21; secks four-year 
articles with a firm of chartered accountants. 
— Reply to S. P. Shah, Box AY 3007. 





— Please contact, B. 











ac wea mirer arg Wa) A M 


ARTICLED CLERKS. – Croydon firm with 
strong London connections has vacancies for 
articled clerks, of either sex. Personal supet 
vision of principal. Progressive salaries. — 
Box AC 2992. 

А SINGAPOREAN CHINESE STUDENT, 
age 20, with three 'O' levels and two ‘A 

I:vels, ‘prelimicary exempted, seeks articles 
with с ed accountants in London. — 
Please write to B. S. Yap, 28A St Charles 
Square, London W10. 

A DENT of full-time articled clerk 
course (January 1970 to November 1970), 
seeks articles in or around London, prelimi- 


nary exempted. — Please contact Omar 
Shaikh, 117 Cadogan Terrace, London E9. 
A YOUNG ITIOUS MAN (22), 
with six 'O' levels and two ‘A’ levels and 


with knowledge of statistics and computing 
secks articles with chnrtered accountants in' 
London. – Box AY 2921. 
CITY CHARTERED ACCOUNTANT re- 
quires articled clerk. Personal 5 ision 
and progressivo salary. — Box CC 2998. 
KENYAN А. (20), with seven; 
T в including a high credit in accounts, 
eks immediate articles. Preliminary exemps 
ted ~ Please write to: Amin К. Virjee, 5| 
ace Gate, Kensi 159) n, London W8. 
KENYAN AS ЛАМ (20), with *O' levels and 
three years" ience, seeks articles. 
Preliminary exempted. Well conversant with 
auditing, incomplete and final 
accounts. — Please write to Shirazk К. 
Rahemtulia, 5 Palace Gate, Kensington; 
London W8, 





LONDON WEST END CHARTERED 
ACCOUNTANTS required — Articled 
Clerks. Candidates of all grades con- 
sidered but preference given to ‘А’ level 
applicants who will receive a commenc- 
ing salary of £750 p.a. – Box LW 8491. 





PAKISTANI (24), M.A. in economics. Pro- 
limin 


ary exempted, seeks articleship. Kindly 
communicate to М. Huque, 73 dbroke 
Grove, London W11 


PAKISTANI COMMERCE GRADUATE 
seeks articleship. Age 23 years 8 months 
Preliminary ary exempted. ER — Box PC 2920 

PAKISTANI MMERCE GRADUATE 
seeks ев, аве 22 years 11 months 


решо Вох РС 2874. 
INGAPORE "CHINESE STUDENT, ag 
20, seven ‘O’ levels, one ‘A’ level. Preliminary 


exempted, articles with chartere 
accountants in London. ~ Please write to 
Michael Bong, 28A St Charles Square 
London W10. 5 
SMALL CITY FIRM has vacancies fo 
articled clerks, preferably with some previou 
experience in the profession. Personal super 
Mo and progressive salaries. — Box S¢ 


TANZANIAN STUDENT with eight ‘О 
levels and four years’ experience in account 
seeks five-year article: Р with chartere 
accountants. — Contact Samji, 5 Palac 


TRANSFER OF ARTICLES sought b: 
Malaysian student. Seven ‘O’ levels, four ‘A 
levels. Passed intermediates CA, CLE 
Sitting November 1969 Part I C. A. Princi 
pil’s consent obtalned. — M. Y. B. Н. Lati: 
46 Bryanston Square, London W1. ~ 
TW) -TWO YEARS, PAKISTANI con 
merce graduate with advance accountanc: 
Preliminary exempted, seeks articles | 
London. – Please write to M. Н. R. Bhulyài 
1З Ladbroke Grove, London W11. 
OUNG COMMERCE GRADUATE, ar 
penred i in C.A final Part I, November 19¢ 
examination, articles expired, seeks ром с 
as audit assistant in a London firm « 
chartered accountants. — Please apply Ва 
YC 2999. 
YOUNG MAN with five 'O' and one '4 
level sceks articles їп С.А. firm, Availa 
immediately. — Write M. N, Basha, 
Great Cumberland Place, London Wl. 


Џ 





PARTNERSHIPS . 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP A 
SUCCESSION CONSULTANTS. - 
recognized medium for sale and purchase 
practices and partnerships for over fo 
years. Valuations. — diro ји FORD 
CO, Westminster B. Chambers, Lond, 
Bridge, London 581 ал КА 1209). 

А CITY FIRM of ered accountants 
interesting and varied ctice requires 
senior ass ан referably with two to 
years’ pos Чоп experience, altho 
finalists BST be ie пилана Definite partni 
ship prospects for right man. ~ Apply w. 
brief details for interview to Box AC 3003 
BOURNEMOUTH. - Accountants. 
present G.R.F. £12,000 would liko t ор 
chase practice or partnership up to £10, 
— Box ВА 3010. 
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PARTNERS 

terms after short probationary period, to an 
bie chartered ierit with ас least 
Hour years’ experience siuce qualifying by 
Ке ondon wi. Sint ton Write Box 
А І 





GHAM | | CHARTERED AC- 
OUNTANTS, old:established, £25,000 fees, 

or other suitable 
arger firm, to enable 
“be given to clients and 
rovide for retirement of present partners. 
ох ВС 2897. 
BORDERS OF NEW FOREST, at Lyming- 
on, Hants. Vacancy for zed and, chartered 
Accountant in medium-si and expanding 
tice with two' partners and offices. 
sition prior to definite early pue 


negotiable 
1, 300 and £2,000. Flat available if required. 


hine! – Box B 


H rors to purchase practice 
knd/or blocks audits in London and 
ome Counties. +- Box СА. 3027 


i1 


GERMANY 
International Accountants have vacancies in their offices at 
Düsseldorf and Frankfurt for qualified accountants. А 


Тһе work will provide experience in modern auditing methods 
used in the international offices. Excellent knowledge will be 
obtained óf continental accounting practices. 


Some prior knowledge of German is desirable but not essential. 
Initial salaries will be in the region of £2,500 per annum (DM 


'Please send applications giving full career details to Box GI 


HIP is offered on attractive | 


nteresting vork wi with golf, salling, and sun- . 


Chief Accountant | 
INDIA 


(The Indian Aluminium Conipaay Limited requires a Chief Accountant for its 
head office i in Calcutta: He must be an Indian national. 
This i is one of the senior accounting jobs in India and represents а unique 
opportunity of participating in the further development | of a company which has 
an exceptional growth-record. The company is controlled by Alcan Aluminium 
" Limited of Montreal and there is a substantial public shareholding in India. It: 
e Operates an integrated aluminium enterprise, including bauxite mining, alumina 
and aluminium production, through to semi-fabrication, with operations in six 
dian states. The first stage of a new major integrated development in western 
dia has just been completed, and further large-scale growth is-planned. The 
company’ з securities are quoted on the Bombay and Calcutta Stock Exchanges. 


Candidates must have CA qualifications. They should have all-round experience 
in sénior accounting positions with at least five years in an industry employing 
modern managemént accounting techniques, Some experience with electronic 
data processing is desirable. 


А starting salary in the range of Rs.4000 to 4500 per month is envisaged, and 
ere are a number of additional perquisites. The company would assist with 
relocation expenses. Interviews would be held in London. 


Hiease write in confidence giving telephone number and 
‘stating qualifications, experience and availability to: 

ID. L. Roper, Overseas Appointments (Ref: J.185), 
Alcan Industries Limited, One Mount Street, 
Berkeley Square, London W1Y 6HP. 





C.A.s WC1, fees £35,000 approximately, 
seeks accommodation with similar or larger 
firm possibly with view to merger or other 
mutual beneficlalarrangement xCA 8492. 


CENTRAL LONDON PRACTITIONER, 
established 1947, wishes to meet commencing 
practitioners) with own nucleus to ‘occupy 
office and absorb work (mainly family type 
practico), with Yew to later chara fie 

1 inexpensive sulte in premier position. 
Other offices available in bullding. Advertiser 
could work from homs. — Write with some 
heel to Box CL 8479). All replies acknowl 


CERTIFIED ACCOUNTANT, London and 

Surrey, wishing to extend practice will 
urchase small practice or blocks of audits. 

Incomplete оа cases and small audits 

welcomed. Terms, cash or arrangements. — 

Box CA 2904. 

CITY CHARTERED ACCOUNTANTS are 


Interested in acquiring practices in London ` 


oss feo incomes 


or surrounding areas with 
006 2951. 


of up to £5, p.a. – Box 


ї 


с.с ACCOUNTANT '- | "7 
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CERTIFIED ACCOUNTANT (placewinner), 
(27), seven years’ experience in medium-sized 
provincial practice and three years' industrial 
experience, secks return to the profession 
with a yews to > partnership. No capital 





available. — 
CHARTERED ACCOUNTANT, aged 36, 
would like to purchase a small ctice in 


London (City or West End); alternatively 
would consi a pa p with a sole 
practitioner in Londoni who now requires 
another partner. – R to Box CA 2913. 
CHARTERED АСС ANT (aged 28- 
29 required as resident partner at branch 
ce of long established South and West 
Wales practice. Share not less than £2,300 
р.а. on usual terms, — Box СА 2834. 
CHARTERED ACCOUNTANT, LONDON 
WI, with gross fees above £15,009, would 
consider amilgam tion. — Box CA 3026. 
CHARTERED ACCOUNTANT wishes to 
purchase a pfactice in City or central London 
with G.R.F. up to £10.000. – Box СА 3009. 
CHARTERED ACCOUNTANT with small 
practice or nucleus offered partnership after 
trial period in busy North London/Hertford- 
shire practice. Financial arrangements to suit 
applicant. ~ Box CA 2824. 
CHART. ERED ACCOUNTANTS near Man- 
а seck offices in that City. Would take 
ractice where retirement pending; ог 
consi er amalgamiting with one or more 
firms. Gross fees £40,000. — Box СА 3029. 
CHARTERED ACCOUNTANT NWI, 
require third partner with capi for an 
established practice which is expanding 
continuously, and which has ample accom- 
modation for farther expansion. This is a 
sound capital investment with excellent 
owth pros) — Box CA 2836. 
ACCOUNTANTS witb lively, 
substantial and congenial practice and 
offices in the arand area аге looking for. up 
to three partners now aged under 35 
preferably n practice and able to bring in 
their own nucleus of clients. Lack of capital 


would not debar the ri nt man. — Please 


| write personally to Box 
CHARTERED AC 


А 2929. 
COUNTANTS WI, wish 
to sell part or whole of E well- 
established practice. — Gross fees £15, 
- plus. Price £25,000. — Box CA 30 


А е XXXIX | 


CHARTERED ACCOUNTANTS with sur- 


· plus accommodation in the Knightsbridge/ 


Kensington. area, wish to acquire block of. 


“audits of any size up to gross fees of 3,000. — ° - 


Box 
CHARTERED ACCOUNTANTS with 
„уапед provincial practice seck С.А. male or 


- female, for senior position with a view to 


partnership. — Apply Swallow, Crick & Co, 
Priéstgate, Peterborough. 





CITY CHARTERED АНЕ 

medium/small, fine 

man of ability an аре теч кашг youn 

him to man: 8 challenging ae {че 
- tion now, with view to becoming a part- 

ner within a definite period. — Full details 

to Box CC 8344. 





CITY: CHARTERED ACCOUNTANTS, 
old established.. G.R.F, £15,000 approxi- ` 
mately. One partner continuing. Interested in 
arrangement with similar or larger firm. 
Succession in five to ten years contemplated. 


~ Box CC 2911. 
CITY ACCOUNTANT re- 
quires qualified or partly qualified senior 
assistant with view tọ partnership and succes- 
on. — Please write, gi age, experien 
salary, to Box CC 3031. ibe 
CITY CHARTERED ACCOUNTANT with 
large firm experience and now possessing a 
nucleus wishes to consolidate within а 
пешак firm with a view to partnership.” 
- x 
EXCELLENT OPPORTUNITIES for young 





qualified accountants with some capltal and ' Я 


possibly а nucleus of fces to join fast-expand- 
Ing practice in SW. Essex area. First-c! 
opportunities for men of the right calibre. — 
Box EO 2940. 
F.C.A. (33), management consultant, sound 
experience ја profession with small practice 
and leading international firm, now wishes.to 
return rofession and secks partnership 
in пера те firm envisaging development of ' 
services to clients. — Box ЕС 3032. 
F.C.A., North-west London. G.R.F. £10,000, 
wishes to discuss amalgamation with similarly 
placed practitioner. – Box FN 2843, 
ТЕ о niai parer ai for. the pette the peter 
type of poten partner, already 
a smali practice in the Clty, then PH bo 
leased to meet you. – Box IY 2932. 

~ Chartered accountants wish to 
p ase amall Би ог block of audits. – 
te 


Box LC 29. 
LEICESTER CHARTERED ACCOUNT- 
ANTS require recently qualified accountant 
as assistant to pa with prospects of 
partnership within a short: probationary > 
ponon, Excellent opportunity for person with 
Чан willing, to pursue. de аа 
rapidly expandi g practice. Initia ary by 
ne oration. - y Box Li Box LC 2983. 
ERSHIR TERED PRAC- 
paling eines СНА ie dig 


A TES or larger local practice, — Box LC 
LL.B., Е.С.А., A.C.W.A., M.B.C.S. G5» 


seeks а partnership i in the Manchester area. 

Excellent interaational and computer ex- 

ience. Capital available. — Box 2923, 

— Chartered accountant . 

(36), wishes to purchase а practice or block 

of audits and would consider buying a share. 
– Box MC 2924. 

MANCEINTER CHARTERED AC- 

UNTANTS (medium-sized) wish to ac- 

S blocks of audits or small practice up to 

23.000. Capital or income settlement. en- 


MT ~ Box МС 2899. 

CHESTER. ~ Young A.C.A. keen 
to commence as sole practitioner to 
purchase establi practice or Mes of 


audits. Manchester and pane Strictly 
confidential. – Box MY 2910 

MY FEARS are those shared by all young 
practitioners and I would like to associate 
myself with а London firm with a view to 


аппсгашр. т — Box МЕ 2922. 
MY IL E in the City expires at Christmas 


and I would like to mak 
another firm of chartered accountants with 
an available room. – Box ML 2961. 
NORTH MIDLANDS chartered accountants 
seek arrangements with another firm (ог 
firms) to strengthen audit teams etc., in 
order that а better and fuller service can be 
given to larger clients. - Box NM 2963. 





OFFICE WANTED on working arrange- 
ment. Experienced and capable char- 
tered accountant (32), with own nucleus 
i н London office accommodation 
of a working arrangement, 
preferably with view to partnership. — 
uggestions please to Box OW 8444. 





OLD-ESTABLISHED LONDON FIRM 
ване accountants with branch office in 
Surrey. Gross fees approximately £45,000. 
Would be glad to hear from а similar or 
larger firm а view to amalgamation. — 
Please reply to Box OE 2812. 
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“PARTNERSHIP OFFERED by smali 
progressive firm in East Sussex to chartered 
Accountant with good experience of Income 
Eo records, taxation, etc. 

tionary period as senior assistant at 
approximate! £1,600 Accounting 
machine 


good office, London Wi, varied practice 
Klary £3,250 pius bonus share. Full details 
career and interests. Affiliations in Eastern 
Counties of interest but not essential. – Box 
PP 3025. 
PRACTICE IN BOURNEMOUTH AREA 
required by local old-established firm or 
would- consider merger or other working 
. arrangements. — Contact Roston Bourke, 
Doyle & Co. Tel. 0202-24959, 
` PRACTICE WANTED, ап а Маң. 
Бара С.А. Good price offered, — 





а Road ACCOUNTANT OR 

ST required by sole practitioner 
of rapidly expandin Chartered Ас- 
countants, London with seven 
employees. Top salary asd partaership 
prospects. - Box QA 


South Devon firm of Chartered Ас- 


. , countants seeks additional partners: 


Age: 
Under 35. 


Expertence: 
Wide general professional experience. 


Time-table: 
Early partnership to right applicants 
after а period of 6-12 months. 
Salary: 
A salary of not less than £1,800 
will be paid during the interim ре њу 
Persona! Qualities: 
Ability, Industry, а sense of propor- 
tion, and a sense of humour. 
We are a young firm with a practical 
‘approach to partnership flnance; we look 
forward with interest to receiving your 
application. 


Box SD 8490. 





SOUTH DEVON. – Small С.А. practer for 
disposal. £5,000 G.R.F. offered at £7,500. – 
Box SD 2901. 
SOUTH WALES CHARTERED AC- 
COUNTANTS seek an additional partner 
(aged 33—40) at their old-established principal 
office. Good general experience, capacity and 
drive essential. Sound prospects. Share of 
£3,500 upwards. сера! required. — Full 
details to Вох Sw 

D PARTNER required for growing 
Hampshire practice: applicant must have 
professional experlence, a sound knowledge 
of taxation, organizing ability and be capable 
of taking Immediate responsibility. Oppor- 


‚ tunity for ambitious and enthusiastic young 


~ Immediate capital not essential, 


^ to purchase practice ог 


CLA. who is keen to make his way in peri 
and, to 
right applicant, share of future profits will 
amply provide cost of goodwill. — Box ТР 


TOP PRICES PAID FOR PURCHASE of 
small practice or block of audits ia London 
aren. – Box TP 2965. 

TWO YOUNG chartered accountants wish 
rastices in City ог 
central London with G.R.F. up to £20,000. 
lies treated in strictest confidence. — 


urchase small practice, 
£1, ax ees — Replies 


required by sole practitioner (chartered) for 


; pon ume work two to three days per week. 


ust be able to work on own initiative. 
Office London area, — 


Full particulars to 
Box YC 3000. | 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repald on completion. 
Personal attention of a director. ~ Profes- 
slonal Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUBor 9595). 

A BARGAIN, ready-made companies. — 
АП trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 12). 
~ Business Fronomy y Company Reprenons 
Limited, 133 S Ud оп ЕС2 
(01—628 8821/2/3) уран of тапа, WC2). 





Short pro-. 


p.a. 
available. — Reply to Box ` 
` POTENTIAL PARTNER TO F.C.A. (50s),. 





^. , ACCOUNTANT А 


А COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, men, and 
am: Also re-registrations and ready-made 

nies. – Reichmann & Wing Ltd, 124 
б bridge Road, London N17 (01-808 


AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investments, 45 cent estate duty 
relief. — Universal Land Sale & Finance Co, 
45 George Eo. London W1 (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether rou pave sone 
debt or 5,000, Nation-wide chargo 
if unsuccessful, — Professional y Tra 
Services Ltd, Protection House, London 
И AAA 9396 (five lines)). 

FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd, 14 The Mall, London W3 (01-567 5459/ 
01-997 2476). 


COMPANY 
FORMATIONS 


£34 complete 
Company searches from 72 64 


G. B. REGISTRARS LTD 
30 Baker Street, Loadon W1 01-486 5353/4 





COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS. Fast 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
5%4. (01-720 2777.) 
ESTABLISHED COMPANY enga in 
theatrical management or production or 
pe resentation of services of an artist required. 
ust be stil] trading. ~ Вох EC 2902. 
ESTATE DUTY SAVING. – Have you left it 
too late! Two-hundred-acre farm for sale 
in Essex, with lease back and will repurchase 
in five years or on death. Increased 
capital needed for education. – Box D 3034. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 
(Dept А2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


INVOICES DISCOUNTED. – Let us in- 
crease your working capital. – Lowstream 
Finance Ltd, 25 Saddlescombe Way, Wood- 
side Park, London N12. 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley Ношеу 12 Norfolk Street, 
К Strand. ndon WC2 

TEMple Bar 6927 (4 lines). Ref, O.P. 
and at Melville House, 1 Melville Street 


Edinburg! 
CALedonian 4 8847/8 
Established 1921 


~ 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirements to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITv 3376). 
READY-MADE COMPANIES £35 9 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty». Companies 
re-registered | unlimited ~ Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code ОМЕА. 





SECOND MORTGAGES: £300 up- 
ward, repayable up to five years. Bridging 
Loans and Other Finance. Inqutries 
invited. ~ Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgate 
Hil, London EC4, or telephone ~. 
01—529 6763. 


TAX LOSS COMPANY REQUIRED.. 

Building and/or estate develo apars with agreed 
tax losses of £50,000 upwa Must be stili 

treding. – Еш details to Box TL 3033. 


TAX LOSS COMPANY REQUIRED. -. 
Plant hire, moving contracting, 
quarrying or kindred trades, with agreed 
tax losses of £50,000 to £500,000 and 
gpwards. Still trading. — Apply Box 


TAX LOSS COMPANY required, still 
trading ín warehous using, storage or haulage. 
Nothing under £2, agreed losses con- 
sidered. No upper limit. - Apply C. I. 
Baverstock & , Central House, Ongar, 


Ne 


HART & CO 
(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 
01-253 4108 
HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fec 


READY-MADE #40 
For accountants and solicitors only 





BUSINESS PREMISES 


CHARTERED ACCOUNTANT with some 
available time seeks accommodation in the 
of London. - Box СА, 2962. 

H, ESSEX. - 

with surplus furnished office accommodation 
willing to sub-let and/or enter working 
Бо EM with other practitioner. — Write 


STREET OFFICE, 240 

KING on separate floor to let by City firm. 
Mute eral audit staff services 
bie, if rait regol: ~ Telephone М. G. 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are Invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs, Sensimiti 
Sundstrand and Elliott-Fisher flat-b 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
. APPLIANCES 


LTD 
5—7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ACCOUNTS TYPED. - Accountants’ 
Typewriting Service, 279 Runley Road, 
Luton. Tel. 0582-23147. First-class work, 
promptly есще. Vie нео rates. Thirty- 
six-hour postal service for urgent work. 

ACCOUNTS TYP for accountants. ~ 
Stella Fisher Secretariat Ltd, 436 Strand, 


WC2 (TEM. 6644. 
ADDERS. С, ULATOR REBUILT 
NATIONAL ACCOUNTING CHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) ( Station) (CLErkenwell 7434). 
CIGARS HIFFS up to 30 per cent FF! 
brands е service. — Write for list 
free voucher to Са Plan (АС.А4), 
Havana House, Birmingham 20. 


Novériber 27th, 1969 


ADVERTISERS FORMED about sixty 
companies several rs ago which have never 
traded. These could be sold individually or 
collectively. The memoranda and names 
could be nged. Will take £15 each or make 
an offer for the lot. – Box AF 8487, 





FACSIMILE TAXATION FORMS 
o 


COMPANY FORMS 
А Complete Range 


405 per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕС! 
Tel. 01—353 0838/9 


HIRE HIRE ШЕЕ 


All models of Senstmatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Сајсија(ог5 


55/61 Moorgate, London EC2 
(MONarch 5405) 





























MECHANIZED ACCOUNTING. ~ We can 
offer you accurate and up-to-date methods 
gea to your requirements. Strict! 
Е dential, — Contact Mrs Southgate, 01-733 
NAME-PLATES MADE IN SEVEN DAYS! 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also supplied quickly. Send 
required a wording for, for и designs. — Austin 
Luce ege Road, Harrow, 
Middle Tel. (S deo tes 24326. 

OLIVETTI ITER FOR SALE. 
Model 82, 24 in. carriapo: Elite type good 
condition. Паг or near offer. — Passer, Miller 
& Co, ‘Portland Place, London Wl. 
Те 01- 580 7893. extension 30. 
AX VIEW 


UP TO 30 PER CENT DISCOUNT on 
сана. led carpets. Wiltons, Axminsters, Orlen- 
£200.000 carpets on display 
aps our н ve London and Northern sh 
rooms. All makes available with full man 
facturers' guarantees. Free delivery Саме U.K. No 
imperfect goods sold. Expert fitting 
available most areas. Write stating uerit 
ments or for introduction to showrooms in 
most main citis ше m M ~ Dodson. 
Bull Carpet C 6 Old Bailey. 
London EC4 01-248 Tw (10 lines), also 
at 83-89 Blickett $5 Newcastle проп 
M (Tel. (061/236 368 5/61 Lever Stres! 
nchester (061/236 3687/8/9). 







STOCK VALUERS 








JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 









HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01—460 8691/9220 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
Чоп, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 









ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-788 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
- Business Transfer Agents 


Offices : Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 
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Accounting Machines 

Burroughs Machines Ltd ШЕ) 

Philips Electrologica Ltd (8th 

Тће Natlonal Cash Register Co Ltd (20th) 





Adding Machines 
The National Cash Reglster Co Ltd (20th) 


là 
Annual General Meeting Facilities 
Winchester House (1st, 15th, 27th) 





Banking Services 
Coutts & Co (8th) 


Building Societies 
Abpey National (15th) 

CIfly of London (ist) 
Co-operative Permanent (1st, 20th) 
Hastings & Thanet (! (8th) 
Leeds, & Holbeck (8th, 20th) 
Leek & Westbourne (8th) 
Leicester Permanent (15th) 
Lelcester Temperance (15th) 


, Property Owners (27th) 


Business Opportunities 
Martindale Marketing (15th, 20th) 


Calculators 
Muldivo Ltd (27th) 


Charitles 


Charitles Ald Fund (15th) 
Imperial Cancer Research Fund (1st): 
Methodist Homes for the Aged (15th) 


Company Documents and Filing 
Lewls| Coates & Lucas Ltd AEK 


Computers 

Burroughs Machines Ltd (1st) 

G.E.I.S. Ltd (15th) 

Philips Electrologica Ltd ( Gth) 

The Natlonal Cash Register Co Ltd (20th) 


Correspondence C 

H. Foulks Lynch & CS (Seh) 
Metropolitan College (1st, 8th, 15th) 
Rapid Results College (1st, 15th, 27th) 
School of Accountancy (weekly) 


Courses 
Foulks Lynch (Classes) Ltd (8th) 


Courses (Residential) 
Business Intelligence Services Ltd (Bth) 


Development Areas 


Board' of Trade (1st) 


Estate Duty 


EDITH (15th) 
Towry Law & Co Ltd (15th) 


Insurance/Brokers 

Equity & Law (8th) 

Royal Insurance Ltd (27th) 

School Fees Insurance Co Ltd (20th) 

Scottish Widows’ Fund & Life Азздгапсе Society (15th) 
J. W. Sleath & Co Ltd (th, 20th) © 

Towry Law & Co Ltd (15th) 


Merchant Bankers 


Charterhouse Group (8th, 20th) 
Hill, Samuel & Co Ltd (8th, 15th, 27th) 
Industrial & Commercial Finance Corporation Ltd (1st) 
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Merchant Bankers – continued 

Industrial Mergers Ltd (20th) 
- Kleinwort Benson Ltd (157, 15th) 

Lombard Banking Ltd (8th) 
Long, Till & Colvin Ltd (ist, 15th, 27th) 
Midland Montague Industrial Finance Ltd (8th) 
Singer & Friedlander Ltd (15th) 


Mortgages 
Financings (Guarantees) Ltd (1 Sch) 


Office Equipment 

Betterways Ltd (8th) 

Bowen & Court Ltd (9 

Severn Warehouses Ltd (ist, 15th, 27th) 


Partnership Loans 
Bradstock, Blunt & Thompson Ltd (15th) 


Pension Funds 
Legal & General Assurance Society Ltd (131, 15th) 


Professional Associations 


The Institute of Chartered Accountants in England and Wales 
(weekly 
The Institute of Taxation (8th) 


Printers/Publishers 


The Accountants' Publishing Co Ltd (20th) 
Bowen & Court Ltd (15th) 

Butterworth & Co (Publishers) Ltd (27th) 
Gee & Co (Publishers) Ltd (weekly) 

HFL (Publishers) Ltd a 

Jordan & Sons (1st, 

Sir Isaac Pitman & Sons Ve (1st) 

Staples Printlng Group (27th) 


Property/Auctions/Investment 
Henry Butcher & Co (1st, 15th, 27th) 
Healey & Baker (15th) 

Knight Frank & Rutley (Bth, 20th) 


Property Required 


Cyrll Leonard & Co (27th) 
Smiths Industries Ltd (27th) 


Staff 


Accountancy Personnel Ltd (8th, 20th) 
Richard Owen Assoclates (20th, 27th 
Wren Executive Appointments Ltd (ist, 15th, 27th) 


Staff Welfare 
Luncheon Vouchers Ltd (8th) 


Tallors 


Herbert стар ell Ltd (1st) 
Thresher & Glenny Ltd (1st) 


Unit Trust 
J. Henry Schroder Wagg & Co (15th) 


Valuers/Surveyors 


Henry Butcher & Co (1st, 15th, 27th) 

ohin Churchill & Co (Већ, 20th) 
eopold Farmer & Sons (8th) 

pea Foord & Co (weekly) 

Edward Rushton & Co (27th) 

Fuller, Horsey, Sons & ell (1st, 15th, 27th} 

Fuller Peiser & Co (8th, 20th) 

Healey & Baker (27th) 

Jones Lang Wootton (Bth) 

Knight Frank & Rutley (8th, 20th) 

Cyril Leonard & Co (27th 

Ronald Preston & Co (15: 
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TAXATION ANOMALIES — 
JUSTICE IS THE PLEA 


NEED FOR PROFESSIONAL 
| SERVICES 


LIFE. WITH THE REVENUE 


ASSESSMENT OF RISK 
IN BORROWING 


DOUBLE ТАХАПОМ RELIEF 


INCOME AND GAINS FROM LAND 





THE RECOGNIZED WEE JOURNAL | Ж 
THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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ACCOUNTANT У | December 4th, 1969 





Your courses diary __ 
for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. : 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to the 
. courses, to members of 


The Institute of 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСІ - 


RESIDENTIAL COURSES PROG RAMMES 


Мо. Subject Dates of Duration Location 
| Series of each 
Course 
1970 
1 ` Auditing of Computer Systems Е 25—28 Јапџагу ~ 34 days Hotel Metropole, Brighton 
2 Current Tax Practice. Interest and 
Dividends — payable and recetvable 23-26 February 2 days Hotel Metropole, Brighton 
3 Management Information 21-26 March . 3 days Hotel Metropole, Brighton 
4 Auditing of Computer Systems 14—17 Арт | 3% days Hotel Metropole, Brighton 
5 Electronic Data Processing 31 May—6 June 4 days Hote! Metropole, Brighton 
6 Controlling Administrative Overheads 20-26 June д 4 days Hotel Metropole, Brighton 
7 Oxford Summer Course 9—14 July Б days Christ Church, Oxford 
B Taxation -- Overseas Activities and 
: Investment 29—31 July 2 days Hotel Metropole, Brighton 
9 Cambridge Summer Coures 16—20 September 4 days Churchill College, Cambridge 


10 Auditing of Computer Systems 28-29 September 34 days Ch iU College, Cambridge * 
11 Management Information 4—10 October 3 days Hotel Metropole, Brighton 
12 Modem Auditing 7-10 November 3% days Hotel Metropole, Brighton 
13 Taxation — Estate D 10—13 November 2 days Hotel M le, Brighton 
14 Electronic Data Processing 12-18 December 4days . Hotel Metropole, Brighton 
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Subloription Rates | 

Ноте-апа overseas: £6 10s per year; £3 65 6d half-year 
Airmall edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 6s (forms on application) 





Classified Advertisements 





Ratgs and Information 

A minimum charge is made for each advertisement which covers up to five [ines 
(approximately twenty-five words). Additional пез (approximately five words) 
ere charged pro rete. 


SEMI-DISPLAYED advertisements are charged per Inch, to the nearest 3-Inch. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear іп three or more consecutive issues, They cannot be 
applied retrospectively ог for advertisements which are to appear at fortnightly 
ot longer intervals. 

The concessional rates are basad on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which аге 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


LEWIS, COATES & LUCAS LTD 


. LAW STATIONERS - 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262687 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(for Scottish Companies) 


Basic : Concessional 
Situations Vacant/Articles Vacant 


Minimum (5 lines) £1 10s Od £1 Os Od 
Per line, in addition 6s Od 4s 0а 
Per Inch semi-displayed £5 6s Od £3 10s Od 








Fully Displayed (min. 2 inches) A ` 
Per inch (1x 1% inches) | £6 Os Od | £4 Os Od 


Situations Wanted/Articles Wanted 














Minimum (5 lines) £1 2s 6d 15s Od 
Per line, іп addition 4s 6d 3s; Od 
Per inch semi-displayed f4 10s Od £3 Os Od 
АП other categories ' 
Minlmum (5 lines) £1 17s 6d £1 6s Od 
Per line, in addition 7s 6d bs Od 
Per inch semi-displayed £6 Os Od £4 Os Od 
Box Numbers | 3s Od | 2s -0d 


Box numbers аге not transferable and овпло! be repeated at a later date, 


All classified advertisements appear automatically In The Accountant and In 
Taxation. 


CLOSING TIMES 


Seml-displayed and Run-on: Acceptance, alteration or cancellation — 
10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the онаа week, 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These times are subject to alteration where bank or public holidays or any other 


reason make It necessary to go to press earlier. Notice of such alteration will be- 


given in the classified columns. 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 
ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time 9 a.m. to 6 p.m.* 
and. without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 


‘spot on’ for you. Hundreds of vacancies: salaries £1, 000 
to #6,000. 


If unable to call, then ере — or write — for the 
relevant list. 


Public Practice: A. J. BN. Tel. 01—628 4550. 
Commerce and Industry: 
London: B. James. Tel. 01—628 8371. 


Provinces and Overseas: L McEvoy. Tel. 01-628 0527. 
EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers – seen by more 


than sixty applicants every week. Our fee — 5% — applies 
only when the post is filled by us. . 


To register your vacancies ring R. OWEN 01—628 8860. 
*Saturdays by appointment. 
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Replies to avdertisers using Box mers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are e they available for the distribution of 


circulars or canvassing matter. 


See preceding page for rates and latest times for acceptance. 
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PERSONAL 








ACCOUNTANCY AND 
FROFESSIONAL, нв 


Let us suuply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also invited. — 
Ар ply 643 Uxbridge Road, Hayes End, 
iddiesex fielephene: 01—573 4671). 





GET AWAY FROM IT ALL this winter it 
`ihe Manor House Hotel, Morceton-in-Mars| 
Glos. Central heating and log fires, good rnm 
and fine wines, radios In all rooms, colour TV. 
Ideal for a winter break of any length. 
TAXATION? CONFUSED? Then join the 
,College , of "Taxation'a ten-week course 
y and ИВЕ 6.30 p.m. to 9.30 
.m, at The Waverley Hotel, London МСІ. 
ixty hours £40. Course starts January 27th, 
1970. ~ Brochure-from 01-584 5392 or Miss 
W. Ettridge, A.T.Lr., 128 Birley Road, 
' Addiscombe, Croydon CRO 7LN. 


е 


PRACTITIONERS 
SERVICES BUREAU 


64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 


"OFFICIAL NOTICES 








. The Institute ect Chartered Accountants in 


gland and Wales 


. INTERMEDIATE EXAMINATION ~ 
MARCH 1970 
The Intermediate examination will be Һе оп 
the following days: 
10th and 11th March, 1970 
Last day for receipt of entry forms 

^ Entry forms together with the fee (£7 7s) 
must be received at the Institute's tempo: 
offices not later than Thursday, January 22n 
1970. Late entries cannot be accepted. 

Candidates are advised in their own 
laterests to submit their entry forms as soon 


as possible. Entry forms are obtainable from 
«the Institute's 66: 


tempora: 
Goswell Road, London ECI. 


Examination Centres 


The Intermediate examination will be held 

mene L То hi Machete 

О. ndo: ester, 
yne and Sheffield. 


offices, 56/66 





OFFICIAL 
APPOINTMENTS 








BRUNEL UNIVERSITY 


Kingston Lane 
Uxbridge, Middlesex 
ACCOUNTANT 


Applications are invited for the newly- 
created post of accountant. Candidates 
should be chartered accountants who have 
had not less than five years’ experience at 
senior level. 
Salary will be’ ' within the range £2,390- 
n 


£2,850 plus £60 per annum Lon Allow- 
ance. 

Further detalls obtainable from the 
Secretary-General. 


Closing dite for applications Wednesday, 
December 31st, 1969. 


COMMISSION FOR THE NEW TOWNS ` 


Hemel Hempstead 


Senior Audit Assistant in the Finance 
Department 


A knowledge of checking contractors’ Лаа! 
accounts would be an advantage. Conditions 
of service are similar to those in local govern- 
ment, including superannuation. Housing 
accommodation may be made available and 
reašodable removal expenses may be paid. 

Salary within Grade IV (£1,263-£1 285) ог 
Orade (£1,485-£1,715) according to the 

of qualification. 

plications stating age, education, quali- 
fications and experience, together with the 
names of two business referees, should reach 
the Manager, Commission for the New 
Towns, Swan Court, Waterhouse Street, 
Hemel Hempstead, by December 12th, 1969. 





INSTITUTE OF ACTUARIES 


The Institute of Actuaries pro to 
appoint a SENIOR’ ASSIST. 
staff. The post dffers good prospects of 
promotion. 

Applications are invited from men with 
accounting experience who are not over the 
age of 35. The commencing salary will be in 
the region of £2,000 per annum; a somewhat 
higher figure would be considered for an 
outstanding candidate. 

Non-contributory pension scheme; lun- 
cheon vouchers. 

ve lcs done marked ‘Personal’, should 

dressed to The Secretary, Institute ‘of 
Actuarles, Staple Inn Hall, High Holborn, 
London WC1. 





UNIVERSITY OF EAST ANGLIA 
FINANCE DIVISION 


lications are invited for the post of 
[AGEMENT ACCOUNTA to be 
Пу concerned with the financial aspects 
of the work for the Buildings and Mainten- 
ance Sections. Salary wil be on an in- 
cremental scale according to qualifications 
and experience, up to a maximum of £2,850 
annum with su nuation under 
.S.S.U. Further particulars may be ob- 
tained pom. ihe Fafablenment Officer, 
«University of East Angila, University 
Village, Norwich NOR 880, with whom 
applications (one copy Ы nly) together with 
the names and addresse threo persons to 
whom reference may be made, should be 
lodged not later than January 3rd, 1970. 


~ 


UNIVERSITY OF ST ANDREWS 
ACCOUNTING ASSISTANT 


Applications are invited from pred сци 
fied Chartered Accountants or others holding 


above post in the Quaestor & 
Department of the University. Salary Scale: 
£1,240 to £2,390 [рт апаш with placing 
depending on on due tions and experience. 


Applications Ph details of career and the 
names and addresses of three referees should 
be lodged with the Quaestor & Factor, 
College Gate, St Andrews. 








SITUATIONS. VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. ~ 
Require and supply a ail аде, ciii рани 
and со: al, quali ed, audit, 
book-keeping, 804 Ва eoe and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01—493 5591), 1 Phlipot Lane, 
Fenchurch Street, London . (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
ABOUT ЕС from Dorset coast, 
CAs require young qualified man for 
general practics with a view to later partner- 
ship. – Box AE 2935.' 
ACCOUNTANTS (BRIGHTON) require 
senior assistant for varled work in progressive 
firm. Good working conditions ia modern 
offices. No Saturdays. Three weeks' holiday. 
Pension scheme. Salary according to experi- 
ence. — Box AB 2995. 
ACCOUNTANTS REQUIRED to work in 
(qualied or unqualified бий), thoroughly 
or unqu ts), thorou 
experienced incomplete records. (b) ae 
accountants (or very experienced fn vain for 
taxation and correspondence department. 
~ Full particulars to Box AR 8440, 
ACCOUNTANTS urgently required for free- 


London, requires competent sub-contractor 
fortwo two ча per week. – Write Box АС 3079. 
A CITY М of chartered accountants with 
an СОЕ practice requires а young 
qualified accountant to act as personal 
assistant to a partner. The position offers 
excellent prospecte a and a good commencing 
salary CITY FIRM of chi Box АС 2950. 
fchart accountants with 
and varied үчен requires а 
senior assistant, preferably with two to three 
years’ post-q tion experience, although 
finalists will be considered; Definite partner- 
for right man. — ly with 
з for Interview to Box AC 3002. 


ers 


ship pro: 
brief 


' December 4th, 196 


A FINE IMPROVEMENT  opportunit, 
Our many clients in the profession, commerci 
and industry have retained us to fill literall 
hundreds of posts AT ALL LEVELS. Salarie 
are excellent, full market value and abovd 
— For a prompt and professional саге 
service ring ACCO G ASSOCIATE 
AGENCY, 01-794 0202 (24 hours 
457 Finchi: London NW3. 

AGAR ВА SAM & CO require a 
experienced assistant for their expandin 
company taxation department. en 
opportunity for qualified man wishing tq 
specialize in taxation. ~ Apply to D. 
Willlams, 2 Edmund House, Newhall Stree 
Birmingham 3 


ALL LEVELS OF STAFF required by 
West End Chartered Accountants. 
"Young staff and clients, interesting and 
varied professional work and some 
unusual non-professional ventures. Ex- 
ceptional Ману аге available 

ог those able to accept responsibility, ~ 
Box AL 8453. 


AN ABLE SEMI-SENIOR who wishes t 
progress, is offered an interesting appoin' 
ment at а good salary by chartered accoun 
ants, London WI. прања would be give 
in correspondence tax andscompany work. 
Write Box АА, 3088. 
AN ATTRACTIVE OPORTUIT wit 
good prospects is offered by chartere! 
accountant, London W1 (staff ten) to 
senlor with good al-round experiend 
{including tax) who wishes to make a cared 
in AN URQUALIE — Box AA. 2976. 
UALIFIED SENIOR is require 
by а rapi xpanding firm of accountan! 
in Bury St ы Pene a Suffolk. The succe 
applicant should be able fo take charge 4 
&ccounts and income tax affairs of 
variety of businesses with the minimum. d 
supervision: — Please send full detalls d 
experience to Box AU 2934. 


AVOID COMMUTING 


Chartered Accountants in Kingston 
upon Thames arca required experienced 
Senior Assistant to manage section of 
varied and progressive Practice. 

· Commensurate salary with optional 
Pension Scheme. Preference given to 
young qualified applicant suitable for 
ventual admission as Partner, 


Write Вох AC 8446. | 


BAKER STREET CHARTERED AC- 
COUNTANTS require Senior Assistant 
СЕ Educated) + recently qualifled ог 
ienced who із able to work on own 
tiative and responsibility. 

Also taxation assistant (either sex) not 
necessarily qualified to deal mainly with 
personal taxation. Generous salary 
Offered according to experience. — Apply 
to Staff Partner, Derek Webster & 

136 Baker Street, London WI. (Tele- 
phone 01-935 1603.) 





CHRISTMAS: HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


The latest times for the acceptance, alteration or cancellation of 
classified advertisements will be as follows: 


For the issue dated December 18th, 1969: 
Fully-displayed, 10.30 a.m., Monday, December 8th. 
Complete plates, Friday, December 12th, 1969. 


-Semi-displayed and run-on 
10.30 a.m., Friday, December 12th, 1969. 


For the issue dated December 25th, 1969: 
Fully-displayed, 10.30 a.m., Monday, December 15th. 
Complete plates, Thersday, December 18th. 


Semi-displayed and run-on 


10.30 a.m., Thursday, December 18th. 
For the issue dated January 1st, 1970: 


Fully-displayed* 


10.30 a.m., Monday, December 22nd, 1969. ' 


Remainder as normal. 


* We regret that we shall be unable to provide proofs of advertisenient 
copy received after 10.30 a.m., Thursday, December 18th. 
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Н ЫЕ 


Managers. 


 £4,000-£4,500 
A leading firm ‘of’ Chartered Accountants with strong 


international connections requires Audit Managers for its - 
London Office. А 


These openings arise from extensive expansion in the last 
two years and known future growth. Successful applicants 
will be either currently employed as Audit Managers or 
chartered accountants who have risen to positions of sig- 


nificance in commerce or мес Prospects for partnership 
are éxcellent, ў 


3 Applications from younger men for: positions as assistant 
managers with salaries up to £3,500 are also welcome. 
| (Ref: AH-4541-A) 


Replies will be orwarded direct and їп confidence to the 
- client ит. to our Se ek ir and l r listing со, 
may not be sent. They оша Inch include 
, not refer to previous co. ndence Pith PA, ата 
be sent, quoting the reference on the pe to: 








Qualified | 
Accountant? | 


Short-term Sumerians for 
_long-term growth : 






in the accountancy world of today, 
whether in the profession or In industry, . . 
first-class experlence 15 a valuable.asset 
for the future. `A unique range of experi- ` 
ence can quickly be achieved: by joining 
an international firm of accountants. ` 
Unique because of the hlgh degree of 
diversification In the varlety of assign- 
ments which make up a year's pro-' ` 
- gramme. Valuable because of the'oppor- 
tunitles to become versatile in the latest. 
techniques of EDP, taxatlon, audlting 
and consultancy as embodied in modern 
business techniques.. 
The rewards which this experience can . 
bring are considerable—whether the .. 
long-term objective is in the profession or 
in industry. Further training and develop-: ` 
ment is encouraged by a comprehensive 
programme. Scope for promotion | within. 
the firm Is excellent. - 


P.A. Жазда Limited, 


.: 2 Albert Gate, on S.W.1. 
Telephone: 01-235 бобо. 


* 0900909009990989800090000009059009000999090000909000900000200090020000090099 


_ Chartered. 
Accountants 
Age 23-30 


Chartered Accountants are required for our offices In.London, . For further information contact - ^. а 
Birmingham, Edinburgh, Glasgow and Manchester. They will | Price Waterhouse & Co.— 
work closely with our partners and managers and will actively | 5 











participate in diversified assignments. We place considerable . . London—C. |. Brown, З Frederick's Place, E 
emphasis on the personal development of our staff. Tralning ME Old Jewry, London EC2. Tel: 01-606 6044. . 
in modern auditing techniques is provided, and opportunities 


exist for using advanced programming and other methods for | Nottingham—J. Раукт, 1 King John's 
the audit of data processing and transmission systems. 4: Chambers, Bridlesmith Gate, Nottingham `- 
NG1 2HE. Tel: 0602 30311. 

Salary ‘will be deperident on experience and location. In А à ges Ме, 
“London it will be between #2,000 and £2,500, together with ir Newcastle—R. Lovely, 31 Mosley Siret, - 
рају overtime and 4 weeks’ annual holiday. |. | .L. Newcastle-upon-Tyne Dis | 





. Tel: 0632 28493. : : т Е 
We i ise applications from figalists who, if successful In - - - soe 47 


thelr current examination, will be pald at the same rate from Manchester—C. R. Godwin, Norwich Union: EE : 
the daté they Join the firm. M». House, 73/79 King Street, Manchester M2 4WS. 
1 : dc " Tel: 061-832 9676. © yen Sa 
Please telephone our Personnel Manager, A. T. Gardner- ў | 
Brown, for an appointment and applicatlon form, or provide a 5 ' евав—). О. Hewiltt, 29. East Parade, Leeds 1. 
brief résumé of your experience, education and age. Touche - . Tel: 0532 34607. 7 
Ross &.Co, 3 London Wall Buildings, London EC2. Tel. 01-588 PH A 
| : I ји Leicester—R. G. Wilkes, 6 Friar Lane, 5 у 
LET 5QA. Де: 053327141. 








~ 








| AUDIT AND TAXATION ASSIST- 


ACCOUNTANT. 


Barton Bureau 


In association with 


- Barton Management Appointments Limited 


R. E. РУКЕ and F. C. РУКЕ 


Й 





80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


(Members of The Institute of Employinent Agents and Consultants) 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
e ` А accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
' jh od ‚2. an informal interview without commitment at any time. 


| AUDIT MANAGER, CITY 

улей and large audits/investigations i in a wide range of 

businesses for а young international practice. 
and qualification | essential 


salary ка 
scale and regular up-dating courses Жаша. 


; лепсез. 


TAXATION MANAGER, CITY 
£3,000 Min. $ 
With broad experience and a practical approach to com- 
pany taxation is required by a рго ve international 

of Chartered Accountants to control an important 
group of clients. 


о LONDON W1 
А capable man will be directly responsible to а partner for 


varied non-routine audit and accounting assignments, 
Алей training and support will be given. 


D 


. Accountant/Office Manager 
Textiles . а 7 


Due to promotion а North London subsidiary оЃ ап international company seek 
a man of at least intermediate standard. Experience of staff control and ability to 


prepare monthly accounts is essential, 


~ 


Intermediate 
Вида пе Industry 


‘Young accountant looking for increased responsibility will find this job of particular 
interest. He will control an accounts section of a Croydon-based manufacturing 


company. 


Chartered Accountants 
New York $ Negotiable 


Young men with large audit experlence, а strong academic record and а thirst for 
new methods and techniques are urgently needed. Our clients, a U.S.-based Inter- 
der transiers to other States after an initial tour in New 


national practice will consider 
York. Fares will be те for successful candi: 


Корее 


PUBLIC PRACTICE ^ 


JUNIOR MANAGER, CITY _ 
£3,000 


Duties involve investigations and recelverihip work in 
a medium-sized practice, requiring a a young, qualified man 
with management experience and 


ом, TAXATION, CITY 
A junior assistant Is required with екрёнезсе апа у 
keenness needed to make а successful career with а 


medium-sized and go-ahead practice. Ample scope for ; 


full training and advancement. 


МЕ 


SPECIALIST IN TAXATION, CITY 

Newly qualified Chartered Accountant will be offered 

£2,250 by the tax partner of an International practice to 

used tax partner's personal assistant. Training and 
ill embrace all aspects of U.K./International 

ta perience wi planning. 


COMMERCE AND. INDUSTRY 


ee) 


SUPERVISING 3 SÉNIOR, wi 


22,7, у 
Young С.А. with large audit. experience апа an appetite 
for new skills and nd responsibility req required a vigorous 
and moderi practice. ple scope for contributing to the 
r s management resources and for personal accom- 
Dlishment. Sound futuro. prospects. 


ANON ACCOUNTANT, WEST COUNTRY 

eg. 

ТА newly qualified man or finalist П awaiting results will 
be trained in private and public company work including 
planning with a definite view to eventual management 
appointment. Extremely pleasant working conditions. 


TAXATION SPECIALISTS, CITY OF LONDON 
£2,000-£3,500 


Аз a result of rapidly growing commitments, 8 major 
international practice have created several new senior 
and management positions within thelr Company tax 
department. The work covers all facets with an emphasis 
on open Co. planning- and international tax. Company 

tax experience is necessary, preferably backed 

| qualification.. 


£1,700 Assistant Accountant £2,000 
Industrial Service Company 
Based in Central London m company head office, an energetic young man in the 
росы of qualifying, will be responsible for the analysis and preparation of budgets 
or various o ting subsidiaries of a large group. Previous Commercial experience 
including budgetary control is required. 
£1.650 Finalist or Graduate Up to £1,800 
2050 neg. Transportation Industry 


PUBLIC PRACTICE OVERSEAS 


BAHAMAS 
BERMUDA 
INDONESIA 
IRAN 

JAMAICA 

J OHANNESBURG 


А young man with a broad appreciation of the important ач. accounting informa- 
tion, both collection and Interpretatio & 

m t to the Momm ed pa * M 

t untant and participate in many areas of this work. ал; 

Дн Сошралу 


lays in business planning will be of special 
ational service company. He will work for 


£5,000 LUANDA £3,200 
£3,000 Min. tax.free MADRID £2,750 
£3,400 MOZAMBIQUE £3,500 
£3,500 PARIS £3,000 Min. 
£3,500 PORTUGAL #2,500 + 
£2,650 Min. TORONIO $10,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 





BIRMINGHAM AND COVENTRY . 


CHARTERED 


COUNTANTS require experi 


with good all-round Кой er Five-day 
week. Pension scheme. App 


{; +. December 4th, 1969' 








АС- 
xperlenced assistant BRISTOL ` 


in. writing Turquands,. Yo 


& Co. have a 


ANTS prera erably qualified or or Finalists, 
by progressive firm of char 
tered accountants with varied practice. 
Commencing salary according to age 
and experience. — Please write with 
details to P. О. Heslop & Co, 2 Serjeant's 
Inn, London ЕСА. 





-BIRMINGHAM CHARTERED 

. COUNTANTS. ~ Whinney Murray & АС 
have vacancies for young accountants with 
sgeveral years’ prófessional.experlencé after 


qualification and also for newly qualified . 


accountants with professional training who 


wish to broaden their experience. Good 
salaries will be paid and thero is а non- 
contributory on scheme. — ly to the 


Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 3 





Ап expanding firm requires qualified 
Chartered Accountants or November 

finalists for audit and investigation work 
in its Birmingham and Coventry offices. 


We provide a planned career which 
offera a variety of practical erience 
and training to enable valuable addi. 
tional experionce to be gained after 
qualifying. E 

Our expanding practice means that 
promotlon and prospects for young men 
and women are excollent. Starting 
salaries pe high and regular reviews 
ensure t progress is properly ræ 
warded. 


Please write with brief details of your 
career so far to Box ВА 8455. 


with details of а er experience and salary 
required to Box B. 

BRIGHTON ACCOUNTANTS requi 

enced senior to fill audit manager y 

n new year. An accountancy qualification, 

plus ien de tact, and pleasant disposition 

weeks" folds тыу ly Box ВА I. 
о! у Вох . 

Бапа accountants require 

поза "senior ог good semi-senior 

a fe clerk and offer te oe 


Есер ability. зау details details eii pleas, to Sal 


urkett, James & Qo, 

Chrisa 3:777 
TERED ACCOUNTANTS require 
semi-senior audit clerks. and 
Расса ospects. — Write Ernest 2994 & Co, 52-54 
gh Holborn, London УУСТ. 


vacancy for a q ied accountant or 
finalist. The work is varied and in- 


externally. 
cations should Безе with ау 
details to the Staff Partner, T Unity 
Busen College Grea Bristol 1 





portunity for an senlor| 
provided; such a position has alread рее 
u 





December 4th, 1969. — - у» 2 iA 


GROUP CONTROLLER - 


East Berks - "HELL 


ACCOUNLANL 


£4,000 


p^ This new appointment within a Landi group of companies will hold. con- 
|! siderable appeal for a qualified man who can demonstrate his ability and 
interest in working within a broad accountancy/secretarial framework. 


His main directive will be to identify and implement the stringent operational 


requirements for vigorous and sustained company growth in the competitive 


electronics industry. Age 21-40. Ref. A.8779. 





CHIEF ACCOUNTANT 


SW. London . 


£3,500 | 


-He will ђе responsible for all accounting functions of a highly progressive 
and expanding group, present turnover £4 million. There is a need for an 
early review of existing procedures, in ‘particular the implementation of 
budgetary control and management accounting techniques, operating to 
fairly tight deadlines in view of theimminent introduction of a third generation 
computer. А qualified man aged 28-35, with good staff management 


experience, is essential. Ref. А.7950. 





. quoting reference shown to: 





Write or РИК in confidence for full detalls and application form 


| Barton | 
.Management Appointments 


ADVERTISING DIVISION ў 
80 Chancery Lane, London WC2 (01-405 1431) 





"Personal 
Taxation 


D 


Spicer and Pegler, Chartered ACER require 
Personal Taxation Assistants for their City Taxation 

Department. 

А vatum or (do ve experience in a profes 
sional office, bank or the Inland Revenue is required. 
Although initially the work is on personal taxation, an 
opportunity to take up com ош taxation work at а 
later, date will be The firm has & non- 
corttributory pension scheme. 


Salaries „will be fixed by negotiation with reference 
to ability. 


Applications; to D. J. Ward, at the firm, St Mary 
Axe House, 56160 St Mary Axe, London EC3.  . 





BRISTOL chartered accountants require 
young qualified assistant and ое varied and 
int g work апйтсайшозашуа 
to abi — Full details please, to mom. 
Partner, Burkett, James & Co, 77 Whiteladies 
Road, Bristol 8. 

URY C.A.s (Reeves & Neylan), 
are still seeking more qualified assistants. 
Ium expanding practice, not confined to 


Sip oM queue 


Get. Teenonsibilty and the right man can 

pro, all tho way. We offer a ll range of 
ces to our chents and your icular 

interest may be just what we - Write . 


now for application form to E. H. Stanford, 
Lloyds Bank Chambers, Market Strect, 
Sandwich, Kent. уоп са cannot know of oppor- 
tunities in this A е, DN тоц int D ET 
CHARTERED 


west London, eri ie senior and pera 
senior clerks experienced in incomplete 
records. Good pay. Five-day week. — 


CHARTERED ACCOUNTANTS require a 

que assistant to fill a senior position in 

edr Stratford- ad коса "Avon o gee Applicants 
should have ha 


.01-202 8567. 


CORNWALL 


Peat, Marwick, Mitchell & Co, 11 
Chapel Si Cambo 


portunities 
to othar offices in the United ede 
and Overseas. 


FI NALISTS 


what аге 
you - 
seeking? 


In addition to our normal 
service, AMP are currently _ 


' offering a special service to 
finalists, whereby we give 
: free ‘and confidential advice 


on the most important step in | 
your career! 

As specialists in accountancy 
recruitment and being con- . 
stantly in touch with all. 

types of employers, from sole 
practitioners to t inter- 
national o. tions, we are. 
able to find the right position 
for you, tailor-made to your 


requirements. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & dm 
MANAGEMENT PERSONNEL _ 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 














ae E oc dedit IE o UE 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





"E we ^. = +- N.B. АП Inquiries regarding Commercial and Industrial Accountancy Appointments should v Д © . u 


„ђе addressed to our parent company ~ Mervyn Hughes Assoclates Limited, Executive: 
Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


О.К. DIVISION: = 


5-7 Russia Row, London EC2. Tel. 01—606 5368 
= (Automatic Answering) 


PART n FINALISTS 


„Тће examinations are over, and now, no doubt, you are patiently awaiting that all- , 


important result. . 

This is an ideal period in which to consider 
path to cover {һе next few уеша is essential Е 
your later career. _ 


Аз consultants in the accoun 


ош future. A carefully planned career 
you are to attain maximum success in 


field we provide a complete career guidance and 
d to ad you, One informal discussion with us 
our future lies. If a change of 
programme of Interviews: with 


Director, L. б. Gibron, or W. E. Nighi Брна or: Mie M: L. Wi Willis. 
' There are NO fees or charges to —" 


Open Saturday mornings by appointment. 


~ 


Ки И with Ой pine 


Tel. 01-283 0037 . 





OVERSEAS DIVISION: si 
111 “Moorgate; London EC2. Ter 01-628 0026 


| ‘PROFESSIONAL TOURS/CAREERS OVERSEAS FOR’ 
QUALIFIED CHAR’ ACCOUNTANTS 
SOUTH AMERICA í 
Salaries between £2,800--£3,000 p.a. plus и cami settling-in allowances are offered m 
in Brazil, rv RE Argentina, Chi Managers аге, 2150 needed уз salaries 
of up to '£5, j 
NORTH AMERICA 


- United States of America — 2-year g visas are available and vacancies exist ih j 
Boston, Detroit, New York. Salaries 1 sr 12:000 Dollars p.a. * 


Canada = Immigration Area – vacancies in Tořonto and Montreal at 9, 000 Dollars 
p.a. DE ~ 1 
Nigeria ~ £3,650. p.a. plus free ‘accommodation - 18 monki year tours. 
Kenya ~ £2,600—£3,000 p.a. plus free accommodation ~ 2-year tours. ` 
Zambia — £3,300 р.а. plus free accommodation — 2-year tours. . 


'SOUTH AFRICA ~ Johannesburg — Salaries from 4,750 Rand. 2/3-year tours. 
Applications in strict confidence to Mr В. J. Welsh (Director) or Mr G. F. Ormrod. 















"sent to H..W. 


4 


TAXATION. 


Haimood Banner & Co require additional taxation staff for the 


Personal Taxation Department In their Liverpool Office. The · 


‚ Department deals with a large number of returns, some of. which 
: provide problems ofa highly complex nature. The position requires a : 
.sound knowledge of personal taxation liabilities and would- sult 


, somebody with previous experience either In the profession or the. x 


К Inland Revenue. - 


‘Applications giving brlef particulars: of career to date should be" 


Liverpool 13 1EE. 


ом 
ш yi mn X 
Му Wi Lt. c 


Birmingham. 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, , 


' Mitchell & Co offer positions on the staff of their. Birmingham 


. practice to young Qualified Accountants and Finals Students who ` 


wish.to gain experience in the widest variety. of professional work. | 
Attractive starting salaries аге paid and Training will be given on 
important aspects of professional work. The prospects for progres- ; 
sive experience and early promotion are excellent. There are ~ 
opportunities of transfer to overseas offices. . ` - 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2: ed | pO 





Кіп, Harmood Banner & Co, Cunard Bullding, - у 








МИ | , Miller & Co воде Qualified Accountants for thoir - 





‘Qualified Accountants ` 





London and Manchester 





These are nue i РИН broad experience is offered 
“ло staff who are prepared to shoulder rospongibiliDos, > 


Opportunities occur to сату out investigations and | 
. specialise in taxation trust work. 

iiy imer оре end po coupe а ty Pat, А 
Please write to D..S. Tallon, 17-18 St Dunstan's Hill, London.. 
БЕЗ Qi 826 6987) oF J W. Stewart, 14 Lloyd Street, Manchester 2 











TAX 
SPECIALIST. 


_ Touche Ross & Co have 8n opportunity for a tax зе прве не with 
two to three years’ experience who Is Interested In developing 
his career In company, International, and financial planning. 














Excellent scope for advancement. Salary for the right man wil 
not be less than £2,250. Four weeks’ holiday. j 





Telephone Mrs Manning on 01—588 3678 for an appointment. 


Jecember. 4th,-1969 a | TTE ACCOUNTANT 





ES Ра 
— x ————— 


‘FULFILMENT BY SOCIAL SERVICE $ : 
/ INTERNAL AUDITOR > ~ 


‘SOUTHERN ENGLAND – £2,500 + CAR 





Our client is a large, modern and progressive organisation which provides, on a national basis, one of the most important social services 
today. A qualified Accountant is required to control the accounting functions of all the local branches in London and Southern England, 
including preparation of quarterly accounts and management reports for Head Office located in London. 


Applicants, aged up to 40, must be prepared to travel extensively and have a sense of vocation and depth of understanding of human 
problems, organisational ability and capacity to engender the enthusiastic co-operation of local voluntary workers. 


Salary: £2,500 p.a. + car – contributory pension scheme. 
Applications in strict confidence under reference C.3249 to Miss Marion Williams, Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037. 


у 








OPPORTUNITY IN COMMERCE AND INDUSTRY 


RECENTLY QUALIFIED CHARTERED ACCOUNTANT 





Head office of a well-known public group of companies providing essential information and engineering services to business and 
industry with interests In printing — o ocation tral London. This appointment as Assistant Accountant will appeal to ап am- 
bitious, recently qualified chartered accountant with good professional experience whose aim is rapidly to build up competence in a wide 
area of management and financial accounting. S fic duties will include preparation and monitoring of budgets, taxation and con- 
solidations. Opportunities for advancement exist within the group. 


Salary circa £2,250 р.а. — contributory pension scheme, life assurance and subsidised luncheon facilities. Applications In strict con- 


fidence under reference C.3244 to Brian Willey, Mervyn Hughes Associates Limited, Executive Appointment Consultants, 59 St Ma 
Axe, London EC3, Tel. 01-283 0037. 7 “ | ea, PP = 3 





FIRST FOOTHOLD IN INDUSTRY ~ LOCATION NEAR COVENTRY 


RECENTLY QUALIFIED ACCOUNTANT 


£2,0004- . 





Major industrial Group with an outstanding Growth record at home and overseas. 


Earller this Ус: through our Introduction, several talented young Chartered Accountants entered the company's service. Two have 
already ved promotlon to nsible appointments away from Head Office. Another vacancy has now arisen which is open to a 
recently qualified accountant of suitable calibre with drive and initiative and the will to succeed. Duties will cover financial and тапа 

P ment accounting and related costing functions, also budgeting, participation in short-term financial planning, etc. A thorough industrial 
accounting training will be provided. There is an IBM 360 installation. - 


кы Applications in strict confidence under reference C.3252 to Егіс Griffin, Mervyn Hughes Associates Limited, Executive Appointment 
Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037. . . 

















| "ОУЕВЗЕА5_ 
| SENIOR ACCOUNTANCY APPOINTMENTS 
- COMMERCE AND INDUSTRY 


i5 , . à 
: : • 
ALGIERS – В М S - GRAND CANARY – IRAN - LATIN AMERICA – LIBYA – MALAWI — NIGERIA – SOUTH AFRICA – 


TRINIDAD - 7, LA — also Management Auditors EUROPE. 
і 
ry 
ht 


Qualified Accountants interested to explore the opportunities presented by current highly remunerative and attractive commercial 


Associates Limited, 59 St Mary Axe, London EC3. Tel. 01-283 0037. Reference C.3251. 










vacancies In the above countries are invited to write or telephone to Gerald Brown, Senior Overseas Consultant, Mervyn Hughes . 


PES мп 


` 


CHARTERED ACCOUNTANTS require 
audit assistance. Reading area, two weeks 
January, three weeks July. Sultable free- 
lance — possibility working arrangement. — 
Offers to Box CA. 2907. y 
CHARTERED ACCOUNTANTS require `; 
senior audit assistants under 50 years of age 
with varied experience of audit work and 
capable of supervising staff on a wide variety 
of audits. Knowledge of company taxation l 
an advantage. Salary £1,500-£1,850 р.а, ^" ! 
according to experience. — Write in confidence ; 
giving full particulars of experience over the : 
ast ten years to senior partner, Lithgow | 
eison & Со, 413 Lord Street, Southport. | 
CHARTERED ACCOUNTANTS (St | 
James's, London), require a newly qualified” | 
accountant to act as personal assistant to a 
younger partner in an expanding practice. 
Excellent prospects. Commencing salary , 
£2,000. — Write Box CA 2988. 1 
CHARTERED ACCOUNTANTS with ex- \ 
Ц 


panding practice in West Dorset constal 


‘town have a vacancy for a person having 


а knowledge of taxation and incomplete 
records. This is & progressive position with 
елего змагу апа opportunities for work- 
g on all matters arising in à medium-sized . 
country practice. A Logabax machine is 
used for processing accounts. — Please give 
full details to Box CA. 2906. 
CHESTER CHARTERED ACCOUNT- 
ANTS with varied and expanding practice 
have vacancy for a senior clerk. Ability to . 
handle large number of cases is essential ~ - 
Three weeks’ holiday. Superannuation ' 
scheme. Luncheon vouchers, Modern offices. 
т Apply to: Harmood Bannér & Co, 
Martins Bank Chambers, St Werburgh 
Street, Chester. Е 
CITY FIRM of certified accountants require 
male junior audit clerk, below 21, with or 
without prevlous experience. Salary by * 
arrangement. Five-day week, hours 9-5.30.~ |‘. 
Apply Goldstein, Donn & Co, 220-226 ` 
Ба nopsgate, London ЕС2. Telephone 01-247 


CITY FIRM of chartered accountants 
requires an audit assistant to carry out varied 
and interesting work. A god commencing 
salary will ђе paid. – Box 2949. _ b 
DOMESTIC ACCOUNTANT required for — 
City chartered accountants' office. This is & 


‘responsible and permanent position for suit- 


able applicant a not over 40. — Please 
telephone 01-2 4007 for appointment, 
quoting reference WJH. | 
DONCASTER CHARTERED ACCOUNT- | - 
ANTS require senior assistant with general 
experience in public practice Including 
taxation. Interesting and progressive post to | 
suitable applicant. — Full details, Box DC 


2909. 

EAST COAST CHARTERED ACCOUNT- 
ANTS require qualified accountant with’ 
sound knowledge of taxation and experience E 
of farm accounts. Three '^ annual "^ " 
holiday. Salary by arrangement. – Box ЕС 


EXPERIENCED AUDIT CLERK (to be 

responsible directly to partners) required. 

Able to take charge of a series of audits and 

taxation matters appertaining thereto in an 

interesting and varied practice. Age im-' 
material. — Box EA. 2970. 

EXPERIENCED SENIOR and semi-senior. 

audit assistants required by firm of London 

chartered accountants, 1, Wide range of 

work available, including taxation. Scope for E 
extending experience for those willing to | 
accept responsibility. Luncheon vouchers. — 
Write full details to Box ES 6610. T 


FINALISTS. 


Are you considering a change? If so, you 4 
will be interested in hearing about us. * 

We are а leading firm of Chartered 
Accountants and are still expanding fast. 
oit wo'wlsh to аа атор 

Intments to-our staff Їп London, The 

dlands, The North, The West | 
Country, South Wales and Scotland. | 

These appointments will provide you - B 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
also a valuable insight into the workings 
of big industrial, commercial and State- : 
owned undi [s 

The prospects for advancement and 
specialization are excellent, We give you 

е training that you require. There are 
very good opportunities to travel or . ~ 
transfer abroad. 2 

Starting salaries are very competitive + 
and are subject to regular review. We ` 
run a contributory pension scheme with 
fres life assurance. 

Р1еаве write in confidence, giving brief 
details of your career and education to 
Box FA. 8494. + 








LEICESTER. -- Senior required to manage 
an audit section. First-class prospects for 
young qualifled accountant with pleasing 
personality and sound professional experi- ` 
ence. — Box LS 2981. . 5 





Кшт MANAGER | 


A 


„меч 


‚ Accountancy. Appointment Specialists,- 


medium-sized firm in 


well-established medi 
the City offer a well experiences Audit 
"Manager the нати 


to progress his. 
Перни cirea £3300 p. а. 


AUDIT MANAGER | qox x 


` Due on within the practice a 
2 ерен vn Gs pricise a 
~ are soekin 


g a man to take 


charge of an important block of audits. 
This.would be a suitable, post for an 


A 


' AUDIT SENIOR 
medium/large firm in the City seek а 
uslified man to deal mainly with 


blic Со udits. Salary range 
£2,400-£2,600 ра. D 


SEMI-SENIOR - 
(There are excellent prospects with a 
medium-sized fim, in the n the-City i for a 
young, man who 1 сштеп у studying 
or either the АСА or А.С, „А. quall- 


с M ТОРСАВЕ EXECUTIVE LIMITED gy 


uo |... 243 REGENT STREET, LONDON Wr. TEL, 01-4376063. У "s 


QE Р" No Fees to Staff 


posts for Trust Staff 


' 'Many progressive 
at all levels, Vacancies with firms ranging 


,in size from large City Internation 
to those with 2-3 тега, тшше rang- 
ing fram £1,000-- 


COMPANY TAXATION SENIOR 


A man who is well experienced in Со: 
у Taxation is sought by a medium; 
City firm. There are excellent pros- 
pects for the em man. Starting salary 


. merce or industry. Vui Rd 
£2,000: S 


e 


PARTLY QUALIFIED AND. 


to Assistant Accountants and Ti 
who are seeking advancement in com- 


INTERNAL AUDITOR ' 


„An engineering company in the West 
End require a young man. for "their 


‘Internal Audit team. Suitable ров ов 


ee ce offer а wide selection of positions \ 
rainees , 


~. Рату ов. man first mana- . fication and who has reached at least tho £2,500-£3,00 for either & 
finalist or someone w) : 
: Serial post. Salary £2, -£3 „000 p:a. | Tecan’ standard: Starting salary К i Цу C vary НЕ 
а акаа: , PERSONAL TAX SENIOR - “£2,200 А | 
АН AUDIT SENIOR a TNER P3 A шап or lady well experienced in 2 
^ 7 Aamall/medium firm in Central London KU TO PAR personal taxation is offered an Interesting .,| ..- ACCOUNTANT X 
w. havea vacane for a qualified senior with A small firm inthe West End are looking post with a firm of Chartered Account- - К ' ES 
"х aminimum of 2/3 years’ lenco In for either a recently qualified: person ants in Central London. A.T.LI. young man recently qual ais sought | 
А - Brofession. Starting ary -£2,250- or finalist to be personal assistant to one. ferred but not-essential. Starting d a retail group in the West "ga . 
| ] ; of their partners. This is an interesting £ ,700-£1,950. good prospects for advancement. Start- 
: | post which offers very good future pros- £2,009 pa m 
. AUDIT SENIOR pects. Salary £1,800-£2,000: / TAXATION JUNIOR 





„A dita of Chartered Accoùntants in the 


A young person is offered an interesting 


ASSISTANT ACCOUNTANT '.' 


л "Victoria area have a post which would |° MANAGING CLERK ~. | and progressive post with а firm of x авон ansa wit Aon. 
у sùlt a young man who has éither recently | ' A medium-sized firm in the West End Chartered Accountants in the City. пе А inci required by 
J. 0 49 ‘or who is unqualifed but require а Managing Clerk. Suitable for Excellent experience сосе поа felning offer a firm in the entertainment in in 
HAE Sisi Eno) a salary ‚ап unqualified man with this of , Starting salary £9 р.а . Central London. Age 22-26. Salary 
HR £2000. , . ЕУ Ags 30—50. Salary TAXATION ASSISTANTS | E: £1,500-£1,650. _ Ld i 
К яс SEMI-SENIOR | EE. There are numerous opportunities avail- 3 ~ 
„А medium-sized firm in Central London SENIOR. er og able to Tax Assistants ( ts (male and female) FINANCIAL пе ANT 1^ 
А ' збек а: person who is currently studying with at Jeast 1-2 y ence of A young ám] ous Aécountant we. 
for а ;апаййсайоп and is восків к А. firm of Chartered Accountants in the ~ Personal Taxation” in ia the fession, in the financial accounting 


Fs f pepe isso an International Grou 
наа d fico in the Starti 74 


77 ' progres ш | за ш ш dedissem company wor | fiol adoi up 
Й to s ' Senior. Not ni if we advance to сошрап; 3 
ne E Бран icing “шу , experienced. Salary' 0020 р.а. £900—£2,000. | talary crea #7250 p. р 
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Accountants | 


‘Deloitte, Plender, Griffiths &. Co offer recently qualified 
- eccountants and Part li finalists: : 


Excellent opportunities to. widen thelr ex lence of 

ө modern accounting methods, ИТЕ 
techniques for auditing. computer systems, and (as . 
experience Is gained) to take part In. Investigations and 
to transfer to specialist departments. . ' 
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In the AUDIT and TAXATION sections of our LONDON 
T eue зла ee also exist Overseas. 


|. Early promotion for those who аге capablo of ander: 
taking responsible work.  : 


© A well-established training scheme, which UNA 
courses in auditing, EDP, taxation and investigations. ~ 


We pay good salaries which are reviewed -annually, and: 
“we operate а pension scheme with valuable death benefits 
_throughout and е pensions on retirement. 


& Opportunities to transfer to an office overseas. 


; At present, posts are * available in our LONDON, EDIN-. 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 

POOL, MANCHESTER, NEWCASTLE, SOUTH. NOLES . 
AND OVERSEAS OFFICES. 


. Interviews will be arranged at the office concerned but In the · 
first Instance applications should be addressed to: f 


2 David F. Pratten, 128 Queen Victoria Street, London ЕСА. . 


= ЕТЕН ЕЙ 





r 


3 ` Thereare excellent opportuiltles for advancement. 
ow 


rite in создер. to the Staff Partner, Moore, Stephens 
& Co, Pucci House: London ЕСА. - 
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A HARRISON & WILLIS LTD. 


| 
|| ; : 
PROFESSION COMMERCE & 
| | INDUSTRY 


Й 


How сап you go wrong? The demand 

You are in the highest paid levels of 
has never been greater, salarics and 
prospects have never been better. qualified professionals in the U.K. At 


least, you should be; Our candidates are. 
As we have the most jobs and the 
best jobs. You can't go wrong. 
е 


Ring ‘GERRY DUDSON or Ring JOHN WEST, MIKE GREEN 
GABRIEL DUFFY: 01-493 9678. or DAVID WILKINSON: 01—493 2580. 


118 NEW BOND STREET 
LONDON W1 


TEL. 01—493 9441 (9 lines) 


OPEN SATURDAY MORNINGS. EVENINGS TO 6.30 BY APPOINTMENT. 


AFTER 7 P.M, WEEKDAYS 01-624 2856, 


ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants in their varlous offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work is audit-based and after an Initial period will 


expand to Include all aspects of professional services for 
the 70s. 


The work is widely varied and challenging. Training will 
be glven to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 
Lee House; London Wall • LONDON ЕС? 
7 Сеогре Read, Edgbaston BIRMINGHAM 15 
7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 
6 South Quay | GREAT YARMOUTH 
Atlas Chambers, King Street LEEDS LS1 2HS 
National Chmbrs, 4 Horsefalr Street LEICESTER LET 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 








APPOINTMENTS ADVISORY SERVICE 
Accountancy staff of all grades are required throughout the country in the рго- 


fession, industry and commerce. Wo provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 
PRACTITIONERS SERVICES BUREAU 
.102 Cranbrook Road, Шога, Essex 
(Telephone 01—554 3484) 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and nore experienced staff. 


The situations offer the opportunity to obtain experience In a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in P Consultancy. ЛА our associates in tho 
fields of Management Accountancy and E.D.P. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applicaton: should give details of age, education, qualifications, and experience 
ould be addressed to The Staff Partner. 


London and South Coast: 
Leo House, London Wall, London EC2. 


Newcastle and Sunderlan 
Alliance House, Hood а Newcastle upon Tyne. 


Northampton: 
Castilian Chambers, Castilian Street, Northampton. 


Bradford and Sheffield: 
28 wood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
8 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Li ol: 


Brazennose House, Brazennose Street, Manchester 2. 





Qualified Accountants 


Harmood Banner & Co and assoclated firms invite applications 
from qualified accountants of varied ages and experience for 
vacancles In their offices In the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxatlon 
fields with Interesting work and opportunities for varied and 
responsible careers. 


А sound professional experience will be available using the latest 
techniques in a wide range of businesses, Including audits of 
computer systems. Good salaries and prospects based on ability 
and experience. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 
Kingdom offices. · 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 
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-Chartered 
Accountants 


_ Arthur Young McClelland “Moorea & Co have vacancies for 


qualified staff in their London, Glasgow, ee EPON 
а Bristol offices, 
These appointments offer a wide choice 
fe specialization either in the ee 
associated offices throughout the world. Su 


. Training Ат а ние а н 
‚ subjects are given to qualified staff with emphasis on Taxation and 


systems 
Our terms and conditions are generous, specially for men with. 


. good Sead care to young experience, we can offer an attractive and 
ЖАЫ qualified accountants with excellent pro- 


ence to the- 
to the 


‚ Staff Partner, Interviewe сап be etmaged im апу of ош office, 


xt. 


Péat, Marwick, Mitchell & Co., — newly quali- `` 
fied accountants with first class all-round expérience | 
in modern auditing techniques and accounting systems, 
and in taxátion and Invest gatio. work, covering a 
wide тше of businesses. у 


ш. We offer ашиде courses кусна all паре of ` 
our work 


M For those whose talents fit, them m. а career in- 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career areexcellent. | 


Should you wish to specialise in computer: 
systems, taxation or consultancy, there are 
opportunities to do so after a period i in general 
practice. ` 


‘Tf you are thinking of travel, you could work on -` 


assignments abroad or transfer. to one of our . 
overseas offices... А 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write ` 
in confidence to A. J. "Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
‚Е.С.2. giving brief details of your career’ 
sofar. ` 


December 4th, 1969 · 


QUALIFIED: 
“ACCOUNTANTS _ 


Impey & Co ав vacancies in their London; : 
Birmingham, Glasgow and. Liverpool. offices for both newly : 
qualified and more experienced accountants. . Jd 
Staff obtain experience in a wide range of interesting work: | 

-and are required to apply the most modern techniques; the ` 
_. firm organises its own courses and qualified. staff are also - 
encouraged and assisted to attend a appropriate Institute - 
courses, There are excellent opportunities for transfer to 
overseas offices on a temporary or permanent basis. | . 7 


Please write to the Staff Partner, 6 St Alphage House, Fore | 
вив. London Wall, London ЕС?, indicating the céntre рге- | ^ 


oe can be arranged i in any of the cities nientioned to > 
suit the applicant’ 8 convenience. ; 


outs rari 


RS LP њ Staff’ Paton ab. 


67 Chiswell Street, London E.C.1. (London and Overseas) or | 
175 West George St., Canterb Honse, 
Glasgow, Са. T 8r Newhall Энее, ewport Road, 
| x Birfaingham, 3 . Cardiff, CF2 156. 
37 Melville Street,, Yorkshire House, — . Corn Exchan vida е 
Edinburgh, 3. . Greek Street, ` Fenwick S i 
Leeds, 151 559. тен. 12 Ма ав, 
‘Winchester House, Post Office Chambers, 


89 Fonntain Street, . St, Nicholas Street, 
nece M2 2FP, Newcastle, NE: ВА, 





^ 
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бап rd | ACCOUNTANTS 
е : Thomsen McLintock -& Co have vacanċies In their London and 
Manchester offices for able qualified. accountants and finalists, We 


E . arelooking for men who: 
cou (S. wish to broaden thelr experience using modern techniques; 


would welcome the opportunity to specialise In management 
pom T эин ти тш ши = consultancy, computers ог taxation or to transfer to.overseas - 


offices; 
are interested In doing investigation and other special work . 
ae and Pegler are looking for Chartered 
Accountants who wish to take up taxation 


demanding a high degree of Initiative and responsibil! 
are prepared to take advantage of the firm's training sc етез _ 
as а career or who wish. to widen thelr 
“taxation experience, 





Including a wide vartety of courses; 
will work hard In exchange for above average remuneration and 
. holidays; 
alm for promotion to manager and partner, 


The experience and training will be Invaluable whether you wish to 
commerce or industry. 


The positions offer first-class ренеп ' or Staff Partner, 12 Booth Street, Manchester M2 4AW 


in all forms of direge taxation. 
| 


Applications « toD. J. Ward at the "fin: 
St iMary Axe „House, 96/60 St Mary Axe, 
London EC3. | 





N ewly Qualified 
Accountants and 
Finalists ма or вета 


A substantial firm of London Commencing salaries in the 
Chartered Accountants have a region of #1, p.a. for newly 








number of vacancies in their qualified Accountants and £1,650 


f office in Mayfair for young p.a. for Finalists. Prospects. of . ; 
ee өөөөөөөөөөөөөөөөөөөөө qualified Accountants directly advancement to more senior . 


to assist the. Partners. There are 
also vacancies for Finalists. A 
contributory Pension Scheme is 
operated with free Life Assur- uty work. 


FOR YOUNG 


ACCOUNTANTS tinuously E "hee з оша 
WANTING Бо considerable scope for ай, 
EXPERIENCE caine Write Box No NQ 11288 





fora career in practice or industry | 


- Cooper Brothers & Со., .have places for young 
qualified accountants in their offices In London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 

We Offer:— 
ж A FRESH APPROACH TO AUDITING - 
ж INVESTIGATION WORK ` 


~ * THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity, to:— 
* SEE MANY TYPES OF BUSINESS  . 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE-MODERN METHODS OF 
' BUSINESS MANAGEMENT 
s 


Com rehenslve training is provided and there are 
opportt nitles to travel abroad on short or long term 
assignments. PEE 


Write: чо the Staff Partner, jn 33 Gutter | 
Lane, London, E.C.2, indicating which part 
of the country you would like to-work In. 
Local. interviews can be arranged. 


1 


Finulists 
Hallett’s offer a small number of finalists two ' experience 
covering a very wide range of work including public companies. 


We arrange your work to include the particular experience you 
want and to develop your special ‘aptitudes. We help you to.choose 


ve and to ве responsibility 
E^ your second oie Bg you be offered Ке longer-term 


ee равне There аге also opportunities for 
secondment to associated firms overseas. 

i - Salaries are competitive and kept so by regular review and with 
' an automatic increase on passing the final examination. | 
- For those who need a second attempt at Part П of the final 
examination, four wecks' leave will be given on half-pay. 


_ БС2 ` 





Write to Staff Partner, 33 King William Street, London ЕСА 


am кышу лао о 7 


appointments, special aing or secondment to an industrial ` 


Prees write: tos Балы Despsrin 8. Einsbary ЭДШ, London > 
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continué in a professional firm or to transfer in due course to . $ 





as 
- ako 








_ -St Paul's Ca 


~ ticulars in confldence to Bo 
ó CHESTER 


‘s ACCOUNTANTS require 


^ &ccountant or unqua 


lus 


ХП А noe 





Í Gérard van de Linde & Son have vacan- 
cies for recently 


. QUALIFIED 
ACCOUNTANTS 


, (or November finalists) ` 
‚ Attractive commencing salaries are paid 
and prospects of promotion are good. 


Apply to Staff Partner, 26/28 Fenchurch 
- Street, London ЕСЗ. 





"HERTFORDSHIRE CHARTERED 
qualified or 
üngualifed senior and Реја ue audit 
clerks in their охра ргасісе. Knowl- 
edge of advanced auditing techniques is 

alto cope with larger Company 
clients, combined with an understanding 
of incomplete records. A permanent 
position is envisaged combined with a 


on Scheme and a good salary com- 
mensurate with a and erlence. — 
Apply in writing, of experi- 


ing detaia 
ence and айо to Sta Рагіпег, Price, 
Bailey & Partners, The Guild House, 


‘Water Lane, Bishop’ 3 Stortford, Herts, 


£ 





· HUMBERSIDE CHARTERED ACCOUNT- 


ANTS require а пе viy qualified chartered 
ed man with proles- 





sional experlence for a position which will 
give varied experience ar and scope for advance- 
ment. Commencing salary will be in the 
range of £1 250 £1 9 Рн to experi- 
ence. ~ Box HC 29 
-r INVESTIGATIONS 


-A national firm of Chartered Account- 
„ants with a flexible and modem ap- 
proach require an exceptional young 
Chartered Accountant, preferably aged 
between 25 and 35, to join their er 
gation team in the 


first-class pas inea and keen i 
that are essential for exacting and 
rewarding work. 

х successful applicant will be 
responsible for the organisation and com- 
pletion of investigations. Salary 15 nego- 

~ 'tiable, but the appointment is expected to 
` warrant an initial salary of at least. 


" Box IA 8456. 


————— 
LADY ACCOUNTANT, aged between 25 
and 45, preferably, with & recognized as 
fessional qua tlon, is uired to 
permanent post in the Trust Department of 
g large firm of City chartered accountants, 
uld be experienced in the preparation 
of accounts and preference will be given to 
ап applicant with knowledge of estate and 
trust accounts; it would be an advantage if 
sho has some experience of related taxation. 
The work is both interesting and varied. А 
good pr salary will be pald accord- 
ing to ability and experience. Pleasant work- 
ing conditions in modern office block near 
1. Contributory pension 
scheme, free life assurance and luncheon 
vouchers. Hours 9.30 a.m. to 5.30 
Monday to Friday. Aanual holiday — 
weeks. — Please write in confidence to Messrs 
Deloite. Fiender, Сиа, “СР da 
gocen стопа Street, ou el 
01—248 1244.) 


MANAGER required for accountants’ 
Brighton branch office. R nsible position 
carrying principal’s duties with good partner- 
ship prospects for suitable уе Applicant - — Раг- 


МАМ AND OOL. - 
Peat, NON. Mitchell & Co have vacancies 
ad Ай ar tr accountants and November 
finalists and provide first-class, all- 
iud experience and training in modern 
тапш techniques and accounting systems, 
and taxation and investigatlon work 
covering a wide range of businesses. ~ Please 
write in confidence to D. R. Bri St = 
Partner, at 7 E James's Square, 
MARRIED WOMAN sought by chartered 
accountants in Strand area to deal with 
nal taxation on a part-time basis. 
Salary according to experience. 
ving full details to Box MW 299 
ALES CHAI 


require young qualified 
assistant. Expanding two-partner practice 
offering good pr їз. — Appl & 


Ellis, Midland Ва 
NORWICH CHARTERED ACCOUNT- 
ANTS -have a vacancy for а good qualified 
Eu Good prospects. — Apply Box 





LAURIE & COMPANY 
Accountancy Appointments 
To To 5005 SENIOR TAXATION 


Ган „6700р (textiles and diversifled 
їз) wish to appoints a qualified man 

" ge all aspects of tax including 

computations and planning. 25/35. 


£3,000 ACCOUNTANT 
Public company (Essex) with £20 million 
turnover (mainly in wholesale field) have 
a vacancy for a qualified man. Respon- 
sible for 5 companies, the accounting 
functions of m ich would be solely 
financial. 30/35 
£2,500 CHIEF ACCOUNTANT 
ACA. or A.C.C.A. required by iab. 
tiple retailers (153 branches) in N. 
London. Duties comprise management 
accounts, cash forecasting, office admin: 
istration. 
21,500 ACCOUNTANT 
ve industrial company with new 
аа near Worthing need a qualified 
man to take complete charge of Finan- 
cial/Management accounting. 
PROFESSIONAL 
Due to expansion, a large City company 
wish to recruit qualified men as Мапа; 
fand, assistants), Audit Seniors and 
pecialists. Salaries range from £2,500 
$6 500, according to the position. Their 
OUTH AFRICAN associates also have 
<= for Seniors. 


LAURIE & COMPANY 


Management Appointment Consultants 
Specialising in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01-606 6301 





PERSONAL TAXATION 


-Chartered Accountants in the. City 


have a vacancy for a suitably experienced 
assistant in their personal taxation 


. department. 


'The post would be suitable for a 
man or woman already working 
foid who wishes to gain wider 

ехрепепсе and advance to higher levels 
of responsibility. 

Starting salary up to £2,000 per annum 

according to experience. 
ium write in confidence to Box PT 





PERSONAL TAXATION 


Due to expansion we require an ener- 
getic senlor. Excellent prospects and 
remuneration for right applicant. — 
Telephone 01-499 5102, Mr 


POTENTIAL PARTNER to F.C.A. 
(fifties), good отсе І, London W1, varied 
Pull detalis. cim salary lus bonus she share. 

interests. Affilin- 
tions in enl беп. Counties of interest but 
not essential, ~ Box PP 3024. 





ACCOUNTANT 


PERSONAL TAX MANAGER 


Chartered Accountants in the City 
require another manager for its nd- 

ing tax department. Applicants should 
have. a sound knowledge of all aspects 
of personal седи ied Please write, in 
confidence, giving full particulars of 
experience, age and salary required to 
Box PT 8425. 





QUALIFIED ACCOUNTANTS re- 
quired — both experienced and newly 

d — by medium-sized firm of 

ed accountants. Varied nature of 
practice gives opportunity to broaden 
experience and exercise initiative. Per- 
manent position, good salary. Pension 
Scheme. — Full details of age, e ience 
and salary required to Westcott Maskall 
& Со, 33 Catherine Place, London 5771. 





RAPIDLY EXPANDING FIRM of char- 
tered accountants have vacancies for recently 
ualified men and November finalists in 
eir London offices. There are many 
opportunities for the right men on which to 
capitalize in a firm expanding | as rapidly as 
ours. Some of these opportunities can 
to partnership in due course, others "s 
gaining professional experlence abroad for 
those anxious to make the world their oyster. 
Salaries by negotiation but we aim to pay 
above average rates for above average men. — 
s ерү to Box RE 8535, with full personal 
cta. 


SEMI-SENIOR AUDIT ASSISTANTS ге- 
quired by West End chartered accountants; 


sound e: ence required; d salaries _ 
попа particulars td EW Ellis & Co, 109 
Jerm Street, London 5771. Telephone 
01-930 2777. 


ood dii — Please "write, 
: 7 Manfield House, 376 


Pendine pr practice, Applicants will 
experlence. Applications from n 
recently qualified chartered accountants 
finalists, or experienced, unqualified 
in will be considered, — Appl rts writing 
to E. Rawcliffe & Co, 23 g Street, 
Blackpool, 
SENIOR AUDIT CLERK, qualifled ог un- 
ашай, required by by chartered accountants, 
Worthing for permanent position. 
SNR de scheme. Fi y week. State experi- 
ence and На iita — Box SA 3061. 
КО -SIZED CITY FIRM of 
chartered accountants, where the atmosphere 
is friend]. n , bavo an internal department which 
deals with all sorts of things inclu a large 
amount of personal tax. We should like to 
meet a lady who has experience of personal 
taxation work and who would be happy to 
join the team. A pension scheme is in opera- 
Чоп and contributions can be А при from 
other funds RA SM 
TAXATION . with Vit певане 
of perzonal taxation and ability to work on 
own initiative, required by City firm of 
chartered accountants. Sal 2n accordance 
with experlence. — — Box TA 2985 


International Tax 


A limited number of challenging positions are available 
for young ambitious chartered accountants dealing with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 


development and advancement. Attractive salaries 
reflecting the Importance we attach to this work will be 
pald from the outset, and you will have disappointed us 


uf ou are earning less than £3,500 In four years 


time. We 


e а genuine interest in developing our men to become 


пали and partners. 








Pleaze telephone or send brief details to 

D. F, A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Street, London EC2 (01-606 8080) or D. R. L. Hankinson, Scottish 
LHe House, Bridge Street, Manchester МЗ 3DL (061—832 4804). . 


"industrial experience їп 


| December 4th, 1969 


SUSSEX ACCOUNTANTS require a young 
charter accountant with several 
experience since qualifying of taxation, 
incomplete recorde an company work. 
The position should lead to a ership and 
will suit an applicant who wishes to e his 
career in the profession and who is hard- 
wor and whose personality and experi- 
ence will enable him to contribute to the 
success of tho practice. The remuneration 
envisaged is approximately £2,000 p.a. but 
will depend upon Individual circumstances 
and experience. — Please apply, giving full 
details of professional experience to date to 
Box SA 

ASSISTANT required by London char- 
= accountants, mainly personal taxation, 
wide range of cases. Successful applicant 
could expect to be appointed tax managet ia in 
near future. Pension scheme. Five-da y esk, 
luncheon vouchers. Three minutes Charing 
Cross. — Write: M. S. Bradford & Co, 


` Manfield House, 376 Strand, London wC. 





TAX MANAGER 


Young Chartered Accountant required 
by a City firm to manage a section 
dealing with personal tax clients and to 
assist in tax and estate duty planning. 
Excellent prospects for a with dri 
and ` initiative. g salary in 
the region of £2,300 to 82600 рег 
annum. – Box ТМ. 8424. 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 
GOODLAND BULL AND COM- 
PANY of TAUNTON and TIVERTON 
have vacancies for qualified and unquali- 
fied г Seniori, 3 E and varied work 

о: ty to a partner. 
пене > with th incomplete records and 
taxation an advantage although not 
essentia], Salary depending upon age and 

іепсе. — Apply to the staff partner 
ae ра Rows; Corporation Street, 


WEST END CHARTERED ACCOUNT- 
ANTS require a senior assistant. Although a 
qualification 15 not essential, рае 
within the profession is. The posi on will 
command an excellent salary and carry 
partnership prospects. — D'Apply Box WE 2989. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT. – À young recenily quali- 
fied accountant is required . poe leading 
рев group, to assume responsi- 
for the preparation of monthly accounts 
for The main company. The position offers 
an ideal opportunity to obtain extensive 
a modern company 
using computer facilities and ‘cost centre 
control t iques. The salary is negotiable 
from :£1,650 per annum. - Interested 
applicants should apply in writing giving full 
details to The Personnel Manager, 
Еп pnsering Co Ltd, Parker Drive, Leicester4 


E8 


experience of export financo and documenta- 
Чоп desirable. Duties will include controli 
of accounting and staff. The successful 
applicant 1 be appointed company) 
secretary after a short period and access to 
the board should follow. Age raferanly 
between 28 and 40. Easily accessible North 
London location. Salary by arrangement but! 
not [ess than £2,500 per annum. — Boxi 
AN 8448. 


ACCOUNTANT required (not qualified) fori 
er expanding group of fashion com- 
anies. Applicants should be fully conversant 
ith all aspects of book-keeping and will be 
expected to keep a full set ОГ ks as well as 
supplying management information. Prefer- 
enco will be glven to а yo man willing to 
grow with the company. Salary 
ment according to experience. — 


AR 3041. 
ACCOUNTANT REQUIRES gaa пайей man, 
25-30. British public company, London МУСІ. 
Pxeallent prospects and salary. ~ Box 








A RAPIDLY EXPANDING private 
owned Company in the fashion tra 
situated in the West End of London 
urgently requires а man wlth initiative 
апа sound knowledge to handle their 
Book-keeping and о: administration. 
A commencing salary of around £1,500 
p.a. is envisaged. h рее nepro sulor for 
advancement. — Write, giving fi 
to Box AR. 8497. 
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АССООМТАМТ, | to be directly rone Be 













to the chief accountant for the de opment 
and operation of the financial accounting 
function. apes gain dolar for young 


lexperience. – . 


ве, qualifications, and 
to the Personnel 
(Bedford) Ltd, 


ДАМЕ МО АМО АДАА A 


А FINE IMPROVEMENT opportunity. — 
Our many clients in the profession, commerce 
and industry have retained us to fill li 
hundreds of posts AT ALL LEVELS. Sa 
ares are excellent, folt mark et yip and 
above. For а prompt and professional career 
service ring ‘ACCOUNTING ТЕЗ 
AGENCY, 01-794 0202. hours), 
457 Finchley Road, London 3. 


CHARTERED ACCOUNTANT recently 
qualified. Opportunity for young ambitious 
man to take charge of administration of 
trendy dress manufacturers. Must be deter- 
mined to be appointed to the board in 
reasonable time to assist present directors 
ош ublic com: Good commencing 
fup Box CA 3091: 


















cost Interpretation. 


as a Senior Accountant. 


"ASE - MACHINE-COATED PAPER - PACKAGING ® 


We require an Assistant to the Group Cost 
Accountant who should be In his early twenties 
and have at least completed the first half of a 
recognised professional qualification, prefer- 
ably up to the penultimate examination. 

He must have some experience іп Management 
Accounting procedures with the emphasis on 


.For an Initial period of approximately six months 
or во he will be required to work In the London 
Headquarters situated In Knightsbridge, S.W.1, 
with a view to transfer to a Production Unit In 
the United Kingdom for training to a position 











An essential characteristic is suitability for 
direct dealing with senior executives and 
directors. 

The usual fringe benefits associated with a 
large organisation are available. 

Apply In confidence to:— 

Group Personnel Officer, 

Bowaters United Kingdom Paper 
Company Limlted, 

Northfleet, 

Kent. 


Bowater Paper 


GRANADA GROUP 
Systems Audit Controller 


| Ор to £2,750 


Retail Shops. 





We are forming a small section to carry out a detailed study of the accounting 
systems in the operating companies of the Group whose activities include Television, 
Television Rental, Theatres, Catering, Motorway Services, Leasing, Publishing and 


We need a qualified accountant aged 26-40 to lead this section who has had several 
years experience of accounting systems in commercial companies since qualifying; 
he must have a strong personality but be able to communicate at all levels including 
senior management. Ideally he should be trained in O & M techniques, but must be 
able to produce detailed analysis of systems in chart and narrative form and make 


recommendations for improvements. He must also be able to audit the efficient 
operation of agreed systems 

Вазед on London the position will involve some travel to operating companies. 
Salary will be according to experience with generous Granada Group Pension and 
Life Assurance Schemes. 


Write giving details of age, qualifications, experience and salary progression to: 





VL Cornell 
Granada Group Services Limited 
` 36 Golden Square London WIR 4AH, 





ASSISTANT ACCOUNTANT 


Accountant required for interesting 
position with a company in NW. Kent, 
near Dartford. Duties include monthly 
accounts preparation and management 
Information for four associated com- 
panies. Salary £1,500-£1,750, according 
to age and experience. Age 25-40 years. 
Pension scheme, 3 weeks’ holiday, own 
transport essential. ~ Write Box AA 3081. 





ASSISTANT ACCOUNTANT 
TO WORK IN SEVENOAKS 


Industri 
growing e| 


Jerm; one of the most 


raph 


- salary range priors 800, with good 
fringe benefits and excellent promotion . 


prospects. 
A good grounding in accountancy, 
with commercial orientation, is neces- 
sary. 
Write or telephone: 
Personne! мин B 


Jerm 
Ушбу Estate, 
Telephone m 5 et 





ASSISTANT ACCOUNTANT. 
stantial heo os expanding company In the 
ridge/Woking area requires a young 
Certified Accountant or A.C.W.A. to assist 
in the reorganization of the accounts ies 
ment, enta: use of computer facilities and 
development of management accoun 
His duties will be concerned with the com- 
pilation and presentation of financial and 
statistical information for submission to 
management The salary offered is between 
#1, and £1,750 depending on experience. 
A candidate taking 1 examination in 
the near future will be favourably considered. 
— Please write or telephone The Secretary, 
Associated Health Foods Ltd, Alfonal 
House, Oyster Lane, Byfleet, Surrey. Phone 
Byfleet 44402. . 





ASSISTANT TO : 
COMPANY SECRETARY/ACCOUNTANT 


of Private Company, SW. Reece To 
assist with general secretarial and admin- 
istrative matters and with Be на 
of management and financial accounting 
to final stages. r applicant should ideally 
have passed ntermediate Examina- 
tion ор а а professional body, 
and be capable of working on own 
Initiative. 
Applications, 
educational di 


CREM] Suite 19 7 


London WC 


ving foll career and 
to: 


- А sub-' 


А 


BOURNEMOUTH. ~ A family group of - 


eight companies in the fleld of contracting, 
house building, transport and plant requires 
a suitably experienced chief accountant, 40 
or over, to produce and co-ordinate regular 
management information and financial 
accounts for МО апа to supervise and 
improve the accounting functions generally. 
Mechanized поста 


tions. ~ Box ВА 
ҮК YOU AFFORD the aed of living 
you desire? For an opportunity of high parte 
time earnings that many accountants have 


already taken write to David Mead, 46 


Е Park, Ealing, London W5, ог phone 
01—567 9950. 


CHARTERED ACCOUNTANT 
MANCHESTER 


А. fine opportunity exists for a young 
Accountant recently qualified A.C.A. to 
obtain experience financial and 
management systems in conjunction with 
computer applications. : 

A orking ико аге, ud in 
modern, premises, pleasantly situated in 
the South Manchester area. 


Please apply, giving details BE experi- 
елсе, and anticipated salary to 


Staff Director 
William Timpson Limited 
Timpson House, Southmoor Road 
Wythenshawe, Manchester M23 9NU 
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SUBSCRIPTION ORDER FORM 


Please send The Account each week unti! further notice, commencing with the issue > али Concessional 


- . ; | "I T : t. NIS Subscription 


Date Studentship registered: - ~ 








Counter-signatur for student's 8 subscription. ine ен RS Expiring: 
| . Mi cn head of department, or tutor) ` Xt a 
Remittanca enclosed t К (s ^d | они 
“Rates : 1308 for one ) year; 66s Gd half- -year. Air mail edition 195s for one year; 97s 6d half- “year. _ Professional body 
Students’ concessional rate 852 рег ува. . . | . ES 2 У: EM 
“> THE ACCOUNTANT, 161 Strand, London WC2. Telephone 01-836 0832 Ж "S NU Dem TN. 


FIRST PUBLISHED 1892. " 
-. and now in. its new. eighteenth edition’ 


DICKSEE '$ A UDI TING 5; Robert $. re" Е с. » i с. шн i » n | | 


А COMPLETE AND © The text of this well-known and authoritative work has been reviewed and considerably 
QUICK REFERENCE - ‘extended to meet the changes In auditing philosophy and company law over thé period - 
. since the last edition was published, without destroying the basic views on, the ыен Н 
воок ON THE . ` which the original author held in so Individual 8 way: 
SUBJECT ..  ' The requirements of the Companies Acts of 1948 and 1967 are fully discussed, andthe’ : 
. d а need to pay particular attention to points of difficulty and controversy has not-been ' 


aee: ; . E ignored. Legal decisions are discussed and more fully reported than is usual їп “such 5 
А 3 V. 4 " works, and recent developments such as statistical sampling techniques, Internal control ` ~ 
Size demy 8vo . ' questionnaires, flow-charting, etc., are reviewed. А new chapter. has. been added on. 
1130 pages nos auditors’ working papers and the City code on take-overs із considered. . . 


| 808 чени dices : ^, The 'Notes.on Auditing' of The Institute of Chartered Accountants In England and Wales 
pagsa appe "are reproduced in full, and the focommendatons of the seme comme relevant: to 


Price 1263 net . | ` auditors are quoted. 
1302 6d post free U.K. This new edition has been designed to meet present-day needs, while preserving the . 
1332 6d overseas | distinctive character- -of the work.” - Lo 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON wer | 


, Publishers of The Accountant `` TA © =. 01-836 0832 ^. 
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2E kas po otela) rens anid 4y СИВИ aapported By vol 
contributions.. - 
FORM OF WILL D , 
I hereby bequeath the sum of... pounds free of duty 
to the Imperial Cancer Research Fund, Lincoln's Inn Fields, - 
London, W.C.2. for the: purpose of scientific research, and | 
* direct that the receipt of the Honorary Treasurer or abc 
shali be a good discharge for such legacy. 
7 "Please write for further inforination to: | 
The Hecorary Treasurer, A. Dickson Wright, Esq., M.&.. F.R.C.$., г 
"юры Cancer а Fand (Dept. 163) Linceln's tee Реја, Loadon, W.0.2, | Ў 


— Patron: H.M. THE QUEEN : 
President The HONOURABLE ANGUS OGILVY 


IMPERIAL CANCER — 
A FUND 
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: Not Kleinwort Benson. Nowhere else in the City is 
а gréater concentration of skills to be found than in a 
merchant bank. Nowhere else. can all the financial 
. needs of а particular business be more exactly 
assessed and more effectively met. 
From the basic requirements of financial planning to 
the management of investments and pension schemes, 
Kleinwort Benson offer a comprehensive range of 
services. They include the reorganisation of capital . 
structure; new issues; mergers and amalgamations; 
|. and all aspects of export and international finance. 
To make the best use of finance in all its forms, you 
are well advised to consult Kleinwort Benson. — 


-about Plan 65, 
- the Тор Hat - 
. that fits? 


| The Sentinel knows. 
-Contact us for 
. quotations. 


|, KLEINWORT BENSON LIMITED . .- 
| 20 Fenchurch Street, London EC3 ^ · 
razor 1531 Telex: General 264361 ` 
· .— 64 Campo Lane, Sheffield S1 288 


Willlams National House _ 
11-13 Holborn Viaduct, London EC1 


Telephone 01-248 8070 
or any local Sentinel office 
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THOS.W. WARD LTD— 


cautious optimism after disappointing year | 





price increase óf-12/- per ton, now 
being considered by the Prices and 
Incomes Board, will if successful, go 
some way to restoring the level of 


1 * 


(The increased cost of Selective Em- 
ployment Tax, together with the termi- 
nation of export rebates have, together, 
resulted in a reduction in profit of 


profitability in this sector. approximately £200,000. 

The substantial sums that have been 

invested in expansion and modern DIVIDEND . m 4 
equipment in our quarries will enable The profit for appropriation is 


us to satisfy the market on profitable 
terms when demand returns as it most 
surely will. 


GROUP PROFIT 
Group profit before tax of £2,838,879 


shows a reduction of £283,965 compared. 


with the previous year’s figure -of 
#3,122,844. 


This overall reduction in profit com- 


pared with the previous year is related , 


to the four main trading categories as 


£1,188,79] (1968—Е1,558,902) and 
from this it is proposed to pay®a final 
dividend of 8437; (same) less tax, 
making a total of 133% (same) on the 
ordinary share capital. Balance carried 
forward is £1,771,618 (£1,692,805). 


PROSPECTS FOR 1970 


‘The activities in the Iron and Steel 


Industry should show an improvement. 
Profit from Cement will depend upon 
the timing of any increase to be 
sanctioned by the Prices and Incomes 


tollows; £ Board. This is unlikely to affect- the 

Iron and Steel —217,000 first half but'some benefit may be 

, Construction Industry —101,000 obtained in the second half of the 

. : А = Engineeri +135 000 financial year. Engineering interests 

rin А 

Mr. Arnold Carr presided at the annual Miscell Б. 34.000 should ча a modest improve- 
general meeting on 28th November, 20794 75923 ment іп profit. 

1969, and in the course of his review Ao . In conclusion, whilst the anticipation of 

said: | Reduction in Trading Profit 217,000 slightly improved profits forecast in 

Before proceeding to a detailed review i. Reduction in Other m the last review has not ere EUR 

of the 1969 results, I would like to = , qe 2 see at at E s 

make some observations оп the pattern Reduction in Group Profit 284,000 being reasonable we shall go forward 


of the Group profits during recent years. 
Although these have been stable and 
have afforded good dividend, they 


‘have not shown the increase hoped for 


in line with the increase in turnover 
and capital employed. 

The expansion of our Engineering 
interests has coincided with a period 


progressively in the current year. 


SALIENT FIGURES FOR THE LAST FIVE YEARS 


1969 1968 1967 1966 1965 


(to nearest £000) - 





during which market conditions could Group Turnover 
hardly have been umore unfavourable, 
resulting in minimal profitability and 
losses in some instances. However, 
positive action has, and is being taken 
which we believe will create an improve- 
ment in the future. —— 


In our Cement activities rising costs 
have more than offset anticipated 
benefits from expansion and increased 
production and an application for a 


| 62,219 56,840 55,593 55,984 53,471 
Group Profit before Tax 2,839 3,123, 3,187 2,953 3,145 


Group Profit after Tax 1,706 1,951 2,109 1,961 2,041 


Group Profit relating to. “ 
Thos. W. Ward Limited 1,540 1,773 1,897 1,750 1,805 


Dividend paid . 1,110 1,101 1,018 749 555 
% Profit distributed 72.08 6210 53.67 42.81 32.53 
% Profit retained 27.92 37.90 46.33 57.19 67.47 





• 


(WW Thos. W. Ward Ltd., Head Office: Albion Works, Sheffield 
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| Private: company 2 + 
| Public ambitions ? 
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INDUST RIAL FINANCE - 


poe ? Owned Jointly by the Midland: Bank Group and Samual Monge & Co. Limited a 





, d il for growing св" 


: ЈЕ a | | |. For boóklet write to: Vernon Gordon 
Midland. Montagu Industrial Finance Limited d. 
" 30 St. Swithin's Lane, tondon, E.C.4. Tetepnone: 01 -626 8151 | М | 
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ARE YOU QUALIFIED OR 
X QUALIFYING? 
WE CAN GIVE YOU RESPONSIBLE AND 
PROFESSIONAL ADVICE LEADING TOA 
. BETTER’ JOB 
£750-£8,000 © 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 
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‚ QUALIFICATIONS 
POSITION SOUGHT. 


LOCATION PRESENT SALARY. 


me ehow the 


L evelopment Areas 
can =ч my book. | 


The Development Areas make good busiriess sense 
because of the substantial financial savings and grants they 


offer. Here are some basic facts: 


There are grants of up to 2596 (in some cases 35%) 


towards the бића па costs of new factories. 

There are Investment Grants of 4096 for new 
' manufacturing plant and machinery. 

There is more labour available. And for every 
man under training for a newly created job, there is 
a training grant of £10 per week. Р 

There are Regional Employment Premiums 


of £97.10 p.a. (£78 p.a. from April 1970) for every man | 


on the payroll. 


THE MINISTRY OF TECHNOLOGY will give you ali 
thefacts aboutthe Development Areas and send you literature. 












They will also tell you about the opportunities soon 

to be available in the new Intermediate Areas. 

The Development Areas are in Scotland, Wales, the 

North, Merseyside and the South-West. Benefits at 
higher rates are available in Northern Ireland. 

WRITE TO : Industrial Expansion at the Ministry 

of Technolog, 1 Victoria Street, London, S.W.1. 

Telephone: 01-222 7877 Ext. 3333. 


Contact Industrial 
Expansion at ` 
MINTECH. | 
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Justice is the Plea 


have recently seen an attempt to have the strict letter of 
the law relating to betting licences enforced without any 
form of administrative concession (Regina v. Commissioners of 
Customs and Excise ex parte Cook and Stevenson). The main 
objection in this instance seems to have been directed at its almost 
universal application in contrast to the ‘extra-statutory concession’ 
familiar in the world of income tax. The justification for these 
concessions was explained by a former Chairman of the Board of 
Inland Revenue who observed that in a complicated tax code it 
sometimes happens – апі perhaps increasingly as complexities 
multiply – that the law itself, as distinct from the circumstances 
of the particular taxpayer, gives rise to inequity or hardship. 
Some of these concessions are announced by a ministerial 
answer to a question in Parliament; others by a statement from the 
Inland Revenue. А few are later embodied in legislation, although 
in the past it has been argued that to do so added unnecessarily 
to the length of the annual Finance Bill. In the light of the hotch- 
potch of contradictory law on taxes since 1965, that objection 
scarcely stands, more particularly now that consolidation and 
rational amendment of the tax laws are declared objectives. 


Further evidence of the need for reforms appears: from yet 
another memorandum of "Taxation Anomalies and Practical 
Difficulties’ recently submitted to the Board by the allied account- 
ancy bodies. Many of the matters raised would be capable of being 
dealt with by concession but can equally well be included in the 
next Finance Bill, having regard to the many reliefs accorded to 
the taxpayer in recent years — many with retrospective effect to 
1965. 

The recent report on the workings of the Inland Revenue, 
referred to on another page, shows that changes in procedure are 
required. Some consideration is also due to the Revenue's in- 
dispensable partners – the accountancy profession — and certain 
steps could be taken immediately to alleviate unnecessary burdens. 


The transfer to Inspectors of Taxes of the power to raise 
assessments was intended to do away with the bottlenecks which 
developed from the rare meetings of the assessing Commissioners, 
but as the memorandum points out, this power is now being 
misused by the issue of estimated notices of assessment much 
earlier than the former November deadline for cases then un- 
agreed. On the other hand, the failure to issue copies of assessment 
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notices to the agents of taxpayers dealt with under 
Schedule E means that a check cannot be applied to 
correct errors and the agent may not even know that 
a repayment has been made. 

At an earlier stage of the administrative process, the 
system of sending returns direct to taxpayers is again 
attacked in the memorandum. The tripartite corre- 
spondence which results is merely a factor of delay at a 
busy time of the year, and a simple amendment of the 
law would allow the return form to be sent to the agent 
of the taxpayer who would receive a separate notice 
informing him of his obligations. We would add that 
the absurd and unobeyed rule that the return should 
be submitted within 30 days requires amendment as 
it merely brings the law into disrespect. 


The memorandum draws attention to the difficulties 
which arise from the separate application of the rules of 
Schedule E and Schedule D when an office is held by a 
partner. Ironically enough, the existing situation can 
work to the advantage of the taxpayer (as appears from 
the recent case of Walker v. Carnaby Harrower Barham 
& Pykett, reported on another page) but in general the 
administrative inconvenience of the rule which prevents 
professional appointments being dealt with under 

. Schedule D at the option of the taxpayer in appropriate 
circumstances is one which should now be ended. 


Modifications of the position brought about by case 
law are also required in other directions. The 
decision in Macsaga Investment Co Lid v. Lupton 
(46 ATC 125) denies relief by way of capital allowances 
for plant installed in a building let to a non-trader. 
Again, in Re Duffy, Lakeman v. AG ([1949] Ch. 28), 
it was established that no allowance could be made for 
future taxes based on facts existing at the date of death. 
That decision was modified, to take account of assess- 
ments of profits on the preceding year basis, by section 
. 30 (3) of the Finance Act 1954 but taxes on capital 
were not then in contemplation. Аз the memorandum 
also points out, serious injustice can result in effecting 


valuations of controlled companies for estate duty: 


purposes if the built-in liability in respect of accruing 
capital gains is not recognized. 

It comes as no surprise that the most widely felt 
anomalies are those relating to the gains tax. Many of 
the hardships owe their genesis to inflation, but the 


accountancy bodies make no reference to the problem 
presented by the decision in Secretan v. Hart ([1969] _ 


TR 313) Everyone will agree, however, with their 


December 4th, 1969 
action in reiterating a demand that the taxpayer 
should have the right to know to what values he will 
commit himself before making a final election for the 
‘notional reacquisition at April 6th, 1965’ basis of 
computing the chargeable gain on assets held before 
that date. 


It appears to us that whatever considerations might 


have operated on the introduction of the new taxes, 
there is no reason why the Valuation Department 
should not now have been built up to the point where 
informal agreement of at least the approximate values 
in question should be possible. The difficulties of 
making a hypothetical valuation increase as the point 
at which it has to be made recedes in time and this is 
perhaps one of the few matters as to which the 
need for reform is sufficiently obvious to make it 


possible for taxpayers to lobby their representatives in 


Parliament. 


Another widespread grievance concerns absence of 


relief for losses on loans. The boundary with ‘secured’ 
loans is obscure and complications arise as regards 
assets acquired from borrowings. Further problems 
appear in relation to options and other depreciating 
assets. : ; | 

Тће transitional reliefs for companies again call for 
comment. We consider that the relief for companies 
which cease to possess a source of income previously 
subject to income tax should be available without time 
limit in view of the fact that corporation tax overlapped 
with its predecessor to the extent of 12 months at least. 
It is apparent that there is no end in sight for the 


‚ anomalous situations in which companies find them- 


selves, in particular as regards the integration of in- 
come tax with corporation tax. 


The Finance Act 1969 carried much further the 


process of dismantling the system of collection of `- 


income tax at source by individuals. This originated as 


a method of enforcement but under present conditions . 


the system might well be abandoned altogether. 
Instead, individuals should be allowed to claim 
appropriate relief against their total income. | 
The disappearance of ‘retainable charges’ would 
be a welcome move in Revenue circles and it would 


open the way to the establishment of a lower standard . 


rate for earned incomes. Perhaps the political attrac- 
tions of substituting 6s 54 for 8s 3d as the effective 
standard rate for most individuals may lead to the 


: early adoption of this reform. 
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The Need for Professional Services 


(Oo space in these columns has 
recently been given to the auditor's new role as a 
convenient scapegoat in the event of financial débácle. 
Accountants are not, of course, the only profession to 
find themselves under attack in various quarters, and 
it is of particular interest that a session of the Law 
Society's recent annual conference at Scarborough 
should have been devoted to the public need for pro- 
fessipnal services. 

Earlier generations of solicitors have perhaps not 
been greatly endowed with professional ecumenicity, 
and the distinguished panel assembled on this occasion 
comprising Mr R. С. Leach, C.B.E., F.C.A., President of 
Тће Institute of Chartered Accountants in England 
and Wales, Mr Desmond Ackner, Q.c., Chairman of 
the Bar Council, and Dr John Havard, Under-Secretary 
of the British Medical Association, presided over 
by Mr C. E. M. Hardie, с.в.к., ¥.c.a., Chairman of 
BOAC, represented at the same time a welcome broad- 
ening of vision and a wealth of talent which must 
command the respect of any audience. 

Inevitably the attention of the panel was directed to 
the present structure of the acknowledged professions. 
The future of the accountancy profession is a matter 
upon which we, and not a few of our correspondents, 
have already expressed very clear views; but account- 
ancy is by no means the only profession whose mem- 
bership is at present spread over several different 
societies. The overlap which arises from time to time 
between accountancy and the law in relation to tax 
practice has other parallels – between surveyors and 
conveyancing solicitors; between architects and civil 
engineers, not to mention company secretaries who 
operate in a 'fringe' territory populated also by lawyers 
and accountants. 

Few of our readers, perhaps, are likely to see the day 
when omnicompetent professional service bureaux in 
every major city will offer everything from audits on 
the top floor to divorce in the basement, but the case 
for some form of a unified professional structure merits 
more than a passing glance. Maybe a federal constitu- 
tion would provide a solution: the response of the 
major professions to the Monopolies Commission 
affords one recent example of a динден арргоасһ toa 
common problem. 

Joint partnerships between етра of different 
professions have been mooted on several past occa- 
sions, but are open to a number of objections — most 
of them succinctly recapitulated, on the recent occasion 


to which we refer, by Mr Leach. The corollary of a 
professional man's independence is his personal 
responsibility towards his clients and we can well 
imagine, with the President, the feelings of a senior 
partner who would be obliged (by the mutual agency 
of partners) to share responsibility for the acts and 
omissions of others trained in disciplines of which he 
was bimself ignorant and whose skills he was. not 
competent to appraise. 

The present structure, in which the major profes- 
sions broadly complement one another, ensures that 
specialist advice can always be found to meet the needs 
of the individual client, whereas in joint partnerships 
there would be a distinct tendency for the partners – 
particularly those representing a minority, for example, 
one or two solicitors amongst six accountants – by 
stark necessity to become *all-rounders'. 

An area of obvious common concern to all the major 
professions is the maintenance of their ethical stand- 
ards. In the Pharmaceutical Society case ([1968] 2 All 
ER 703), Lord Upjohn included as one of the essen- 
tials in his definition of professional activity, a con- 
fidential relationship with clients; nowadays this 
important element of confidentiality is threatened 


. increasingly by (if we may borrow Dr Havard's telling 


phraseology) —‘a series of reports, statutes, statutory 
instruments, authorizing disclosure of confidential 
information in duplicate, triplicate and quadruplicate, 
sent out to non-professional clerks, roneo’d, photo- 
stated, and in some cases evén published’. 

We are all too familiar with an iconoclastic public 
opinion which readily equates professional ethics with 
restrictive practices and an intrusion upon the liberties 
of the individual. But there are Governmental agencies, 
it seems, which must share no small measure of 
responsibility for the contemporary onslaught рой 
professional standards. 

A federation of professional workers has bec 
established in Sweden (‘SACO’) since 1947 and now 
represents some 70 per cent of active professional men, 
with the declared objectives of promoting educational 
and occupational standards and ensuring that the 
community utilizes professional services to the best 
advantage. Within this federation, the individual 
associations representing medicine, the law and other 
activities are free to deal with their own professional 
problems; but each federated association enjoys 
amongst other facilities the benefits of an economic and 
statistical service and a research unit: which would 
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otherwise have to be individually provided. Within 
three years of its foundation, SACO had won Govern- 
mental recognition in its own right and it is now 
represented on major Government commissions. 

The innate conservatism of British professional 
societies has been slow in the past to accept innovations 
from abroad; nor are conditions in Sweden in all 
respects analogous to those with which our own readers 
are familiar. But the Swedish experience may afford a 
few moments’ food for the thoughts of professional 
men elsewhere who find themselves increasingly 
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harassed by Governmental regimentation and control. 
It is conceivable that, faced with specific issues of 


· sufficient importance, the professions in Britain would 


combine on an ad hoc basis – we have referred above to 
the Monopolies Commission reference in this context – 
but a proposal sponsored by the British Medical 
Association in 1960 for some more permanent federa- ` 
tion proved abortive, being beset from the first by such 
traditional anxieties as who should be invited to join. 
In the 1970s this may no longer be the most urgent 
problem. : 


Life with the Revenue ~~. 


TF is no doubt that at present the Inland 
Revenue Department is understaffed and over- 
worked. Serious as this situation admittedly is for the 
Department itself, it is even more serious for the 
public as a whole. The errors and delays which result 
. from it cause widespread distress and hardship for 
which there is no legal right of redress. 

"Тћезе conclusions of the Estimates Committee in 
its Fifth Report on the Inland Revenue Department, 
published last week (HMSO, £2), will surprise no one 
in the accountancy profession. Nor does it come as any 
surprise to learn that ‘the fundamental cause of the 
Inland Revenue's present plight’ - which means that 
there are, according to the Inland Revenue Staff 
Federation, three million letters and forms awaiting 
. attention — is the growth in tax legislation over the last 
few years. The process of digesting those measures is 
still not complete. 

The questions to be answered are, first, how the 
present log jam can be overcome, and second, how a 
working situation within the Inland Revenue can be 
achieved which will not, as soon as further changes are 
made in the tax system, generate fresh crises. The 
recommendations of the Estimates Committee on 
these issues are brief but wide-ranging. No one will 
dispute that they are derived from an adequate volume 
of evidence, which fills over 300 pages of the report. 

A primary factor contributing to present difficulties 
is the shortage of trained Inspectors of Taxes. There 


are at present 1942 inspectors, but according to the ` 


Inland Revenue another 400 are needed to cope with 
the existing work load. Another problem is the short- 
age of all other grades of staff, particularly in the 
clerical grades where there is a high turnover which 
results in an extremely high proportion of trainees 
within all offices. According to the Inland Revenue 
Staff Federation, the Revenue is carrying at any one 
time 25 per cent of clerical and tax officer grades as 


trainees. The situation is aggravated by the fact that 
2,000 tax officers leave the Revenue each year. 

To encourage recruitment among graduates for the 
inspectorate, the Estimates Committee recommend 
the appointment of specially trained personnel officers 
who will maintain liaison with the universities. Past 
efforts to recruit through press advertising have proved 
abysmal failures. In 1968 there was an average of less 
than two applications per insertion so that advertising 
costs alone were {£311 per successful candidate. In 
seeking recruits, the Revenue stress the professional 
nature of the inspector’s work and the standing of the 
resultant post-training qualification. Above all, it is 
important to improve the public image of the Revenue 
so that candidates will cease to regard it as second 
best to the administrative class of the Home Civil 
Service. 

In the meantime, the Estimates Committee recom- 
mends that the Inland Revenue should persist in their 
policy of seeking new inspectors from among higher 
grade tax officers. Currently, six years’ service is 
required before such candidates enter training for the 
inspectorate, but the Estimates Committee feel that 
four years would suffice. In this context, the suggestion 
is made that the Revenue should consider the possi- 
bility of giving university bursaries to tax officers 
(higher grade) with a view to increasing the number of 
potential inspectors: To improve recruitment into 
these grades it is also recommended that the Revenue 
should undertake a pilot scheme of recruitment among 
sixth-formers and, at the same time, encourage ex- 
service personnel to enter the service. 

One of the major areas of work load is in the handling 
of the 25 million and rhore Schedule E assessments 
and the resultant tax collections. There can be no 
question that this particular field of activity — as 
distinct from the inspectors work -lends itself 
admirably to computerization. Already centralization 
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of this work has been extensively adopted and there is a 


project for nine regional Schedule E centres, all 
computerized. The Estimates Committee stress the 
need to make plans for recruitment and facilitating 
movement of staff to these centres well in advance. 
'The Révenue is, however, well aware of the problems 
involved i in moving staff! 

It is important, the committee urges, that the 
maximum economic use be made of the Revenue's 
computers, any surplus capacity being offered either 
to other Government departments or industry on a fee 
basis. But the Inland Revenue Staff Federation feels 
that in view of the pressure upon the department, 
surplus capacity is not likely to be available. On the 
othe? hand, the ТЕЗЕ welcomes the committee’s 
recommendation that surtax work should be de- 
centralized. 
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Тће Estimates Committee emphasise that the funda- 
mental cause of the Inland Revenue's plight ‘is thé : 
growth in tax legislation over the last few years’. The 
committee hopes that ‘when future policy is under . 
consideration, the closest attention will be paid to the 
capacity of the Inland Revenue for handling new work’ 
because the department ‘needs two or three years 
without major new jobs to restore equilibrium’. | 

This interim period should give time for the inquiry 
into ways of simplifying and re-modelling the tax 
structure which the committee recommends, to get well 
under way. Perhaps, indeed, the first positive step in 
this direction has at last been taken. For this week saw 
the first meeting of the working party on tax simpli-- 
fication, representative of the Revenue and the pro- 
fession, for which the allied accountancy bodies have 
for so long been pressing. 








Current 
Affairs 


Sir Harold Howitt Dies 


ТЕ HAROLD HOWITT, све. D.S.O., M.C., 

Е.С.А., doyen of the accountancy profession, soldier, 
historian and distinguished public figure, died last 
Sunday. He was 83. 

Sir Harold Howitt was held in high regard by ac- 
countants throughout the world. He was President of 
the Sixth International Congress of Accountants in 
London in 1952 and for over 50 years, until his retire- 
ment in 1961, he was a partner in Peat, Marwick, 
Mitchell & Co. He was President of The Institute of 
Chartered Accountants in England and Wales in 
1945-46 and a member of the Council from 1931 to 1961. 

He achieved distinction in the field as a soldier in the 
MO orld War, being awarded the DSO and the 

and. was mentioned ih. dispatches on four 
occasions. During the Second World War he was a 
member of the Air Council. 

Sir Harold also occupied high office in public life, 
serving on many Government commissions and 
committees – one of the better known of which was 


the Council on Prices, Productivity and Incomes. It _ 
was then that, with his co-councillors Lord Cohen 
and Sir Dennis Robertson, he became popularly 
known as one of the “Three Wise Men’. 

More recently, during his retirement, he turned 
historian, undertaking at the request of the ‘Council, 


: the compilation of The History of The Institute of 


Chartered Accountants їп England and Wales, published 
in 1966. | 
A full obituary appears on page 783. 


Simplifying Tax on Gains from Land 


[х April 1969 the Law Commission announced the 
setting up of-a consultative group to study the taxation - 
of income and gains arising from land with a view to its 
simplification, improvement and modernization. This 
group invited the Councils of the Institutes of Char- 
tered Accountants in England and Wales and of 
Scotland to make observations on a number of points 
which the group had decided to examine and to make 
suggestions for further points to examine. The 
memorandum which the Councils of the two Institutes 
submitted to the group is reproduced elsewhere in 
this issue. 

The memorandum sees no reason to distinguish, as 
does Schedule 4 to the Finance Act 1963, between 
properties let at full rents merely because of differing 
responsibilities for repairs, and suggests that the 
present three categories should be reduced to two, 
covering respectively those let at full rents and those 
let at less than full rents. Also, it sees no reason why 
rent received in produce should be assessed under 
Case III and is of opinion that such rent should be 
assessed either under Case VIII or Case I according 
to the type of business covered. 

An interesting point made concerns dealers in land 
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who. receive rents, from, their, rstock’ of. land.. It is 
considered that such | rents „аге, incidental to the trade 
and should accordingly be included in the Case I 
profits of the. dealer whether individual or company. 
` Under Schedule 8 to the Finance Act 1965 short 
leases are treated as wasting assets for the purposes of 
capital gains tax and it is thought, as a corollary, that 
the cost of the lease should attract writing-down allow- 


ances on a straight-line basis, so that in the event of a: 


sale the written-down value would be the appropriate 
- figure for comparison with the proceeds of sale for the 
purpose of computing capital gains tax. 

It may be news to some members of the public that 
the effect of certain exemptions from betterment levy, 
e.g., where the top value.is £1,500 or less, may be to 
produce an increased liability to capital gains tax. It is 
felt that such exemptions should have no capital gains 
tax consequences and that the rules for the computation 
of short-term and long-term gains tax should be the 
same. 

For the purposes of the short-term tax, section 12 (2) 
of the Finance Act 1962 provides that the contract is 
to be deemed to be the acquisition or disposal of the 
asset. There is no corresponding statutory provision 
in the case of capital gains tax, where the date of dis- 
posal depends on the facts of the individual case, 
. though the Revenue take the view that normally the 
date of contract, rather than the date of conveyance, is 
the relevant date. This leads to confusion, which is 
aggravated by the difference between English and 
Scots law. The suggestion made in the memorandum 
that the date of disposal for long-term gains should be 
defined by statute will be widely welcomed. 


Payment for Loss of Audits 
not Taxable 


po of £2,567 to Messrs Carnaby, Harrower, 
Barham & Pykett, Chartered Accountants, of 
Queen Street, London EC, following the loss of 
auditorships, was held by Mr Justice Pennycuick in 
the High Court last week (Tuesday), to be a voluntary 
gift, not assessable to tax under Schedule D. 

The judge said the firm had been auditors to the 
Motor Union Insurance Company and other associated 
companies, in one case for 27 years and in another 59 
years. Because of centralized accounting within the 
group, the firm were asked not to seek re-appointment 
in 1962. The firm made proper charges for their ser- 
vices and these were paid, but later the insurance com- 
pany, after paying warm tribute to the firm for their 
. valued past services, sent the cheque as solace for loss 
of office as auditors. 


The Inspector of Taxes had brought the sum into ` 


computation, and the Special Commissioners had up- 
held the appeal of the firm against that assessment. 
The inspector's appeal from that decision was dis- 
missed. ' 
After the ending of the final term of office the firm 
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had no legal claim to receive any further payment from | 


the companies. The payment could not be treated as a 
receipt in the firm's business. There was nothing in 
the charging words of section 1 and 2 of Schedule D, 
said his lordship, which made it necessary to take a 
wider view regarding voluntary receipts. — ~ 

The subject-matter of assessment under those sec- 
tions was profits or gains from a trade or profession 
and had to be computed by ordinary commercial prin- 


ciples, and it did not seem an ordinary commercial : 


principle to require the bringing into accouht as a 


receipt that sort of voluntary payment. 


Institute's !ntentions on 

Accounting Standards , 5" 
HILE it is not possible to reduce accountancy 
to a book of rules – judgement must always play 


a part—the Council of Тће Institute of Chartered 
Accountants in England and Wales is shortly to issue 


a ‘statement of intent’ about its policies in the 1970s ' 


on the subject of accounting standards and principles. 

Announcing this at last week’s luncheon meeting of 
the London and District Society of Chartered Account- 
ants, the President of the Institute, Mr R. G. Leach, 
C.B.E., F.C.A., said he was sorry that at the recent dinner 
of the Manchester Society, Lord Shawcross expressed 
some views which could be misinterpreted as criticism 
of the profession. Lord Shawcross felt that the range 
of judgement in preparing accounts was too wide and 
he had called for more rigid rules in solving accounting 
problems. This, however, was not possible. 

Referring to integration of the profession, Mr Leach 
deprecated that only 19,000 members of the Institute — 
40 per cent — voted on this issue which, he said, was of 


such vital importance to the profession. He very much . 


hoped, however, when detailed proposals were put 
before members next June, that they would get at least 
an ĝo per cent vote. For their part, the Council would 
try to achieve this in two ways. First, members would 
receive a very detailed explanation of the proposals — 
not merely a set of resolutions; accompanying this 
would be a précis — a short version — for those who were 
so busy that they were not prepared to read a long 
document. Secondly, all members would be sent a 
transcript of the general meeting to be held in the Albert 


Hall. After that, members would express their votes, . 


which he hoped would be in the affirmative. 

· The Council, said Mr Leach, bad been concentrating 
on improving communications, not only with members 
through the expanded Newsletter, ‘open day’ visits to 
districts by the Vice-President, and the appointment of 
district society information officers, but they had been 
a good deal bolder in exfressing opinions in the public 
sphere. There were a great many matters on which they 
were just as competent to do this as, for example, the 
СВГ, the 'TUC or other bodies. Indeed, their success 


in persuading the Chancellor of the Exchequer to set 


up a working party with them to study the simplifica- 
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tion of taxation – the first meeting of which was to 


take place shortly — could be regarded as а break- 
through. | 


Institute's Business Game for 

Sixth-formers: The First Heat 

S о pupils at 8r schools throughout 
J England and Wales are congratulating themselves 

this week on the brightness of their business brains. 

They are the winners of the first heat in the third and 

largest annual business game for sixth-formers, 
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organized by The Institute of Chartered Accountants 
in England and Wales in co-operation with Inter- 
national Computers Ltd. 

The game for the Institute's Challenge Shield 
opened at the beginning of last month, as announced 
in The Accountant of November 8th. 

The 81 winners of the first heat now move on to 
the second heat of the game, which begins on January 
19th. The 27 winners of this heat then proceed to the 
third heat and this: process of elimination continues 
until three schools remain to play off the finals in 
London on March 2oth. 





THIS IS MY LIFE 


Art in Practice 


by An Industrious Accountant 


TE art of management — possibly the most over- 
written topic of the century — is generally taken as 
implying the optimum utilization of the talents of one's 
subordinates. In fact, this is child's play; the real art 
lies in bringing out the best in one's directors! 

Take our managing director, for example. Last 
week he summoned me after lunch, indicated a chair 
with his usual cold courtesy, and produced his little 
black notebook. This particular repository of reputedly 
dark secrets accompanies him everywhere — like the 
million-franc note which the Count of Monte Cristo 
always carried as an emergency precaution. Actually, 
recorded therein 1n his small precise script, are details 
of profits, sales, wage rates, cost-of-living increases, 
salary scales, movements in our share values, debtors' 
ratios, and so on. 

'The book ensures that he is always fully briefed on 
all possible business data, but as I have indicated, it 
has somehow acquired a sinister significance in the 
eyes of the staff. Years ago, according to legend, a 
luckless salesman who'd just been on the painful end 
of a tongue-lashing, emerged to swear that he saw 
several unreadable names under the heading 'next for 
sack’. But it was upside-down across the desk, he 
explained, or he'd have identified them. 

Needless to say, the story is untrue, as I happen to 
know that the MD's headings are in cryptic code – 
besides, he’s no fool. Nevertheless, the sable cover 
betokens trouble ahead. ... . ; 

‘Bumped into our stockbroker after lunch and talked 
about the fall in our shares on the Stock Exchange’, 
said the MD. ‘From that’ he said, ‘the net worth shown 
by the balance sheet doesn't tally with the figures you 


gave me. D'you fancy he's made a mistake?’ The boss | 
never stoops to blame until he knows the facts; but his 
innuendo was perceptible. 

It was easy to explain that the difference lay in a 
certain provision possibly to be regarded as a 
reserve — deducted from the total of debtors’ control 
account and mentioned, though not shown separately, 
on the balance sheet. Persuading him that all balance 
sheet figures were accurate but that some were more 
accurate than others, called for rather more eloquence. 

Аз I walked back down the corridor the deputy- 
chairman hailed me through his open door. No 
drawing-room reactions here; he stood teetering on 
his toes, back against the window, so his visitor 
naturally remained standing also. "What's the com- 
pany's disinvestment policy? he demanded, 'Chap in 
the club asked me and I hadn't the foggiest, dammit. 
Dashed annoying to Бе caught out like that; shouldn't 
we have а disinvestment policy, and if not, why not? 

I was lucky this time, having just come across the 
silly title in a management publication over the week- 
end, but finesse was needed. We'd always had one; 
in fact, I could remember the deputy-C himself 
stressing its importance more than once over the years, 
I told him smugly, and he looked puzzled. It was 
merely another example of trans-Atlantic jargon, 
I elaborated; it ónly meant a conscious system of 
selling, or turning into cash, any surplus goods or 
property. i 

He’d personally implemented the policy, I assured 
him. Remember how promptly he sold off all the 
demolition materials, surplus steel, bricks and rubble 
after the construction of our new wing? And the worn- 
out lorries, to say nothing of the derelict property on 
the western road. Jolly good implementation, in fact. 

The deputy-C's brain cleared. As pleased as 
Moliere’s ‘Bourgeois Gentilhomme’ on learning he’d 
been talking prose for years, he beamed on me genially. 
So I departed hastily, lest he should ask about the 
pre-investment policies Га read about in the same 
article; I just couldn't remember a word about what 
that bit of double-think was meant to convey. : 


~ 
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by м. С. WRIGHT, B.Com., A.A.C.C.A., F.C.C.S. 


[5 the process of.devising the corporate strategy for 
their business, and setting goals and targets for 
specific activities, management: should not fail to set 
the broad parameters within which the future financing 
decisions will operate. Quite simply this will imply 


that management is prepared to specify the proportions . 


in which funds will be raised as between ordinary 


.Shareholders' funds and borrowed funds. (Preference 
shareholder's funds may well stage a comeback in the. 


future.as a source of funds, but this article is primarily 
concerned with the problems involved in setting the 
right level of borrowing.) 


Why borrow? : | 

Borrowed funds аге different in kind from share- 
holders'. The latter participate in the profits of the 
company, whereas interest on the former is a charge 
on profits. There is a contractual obligation to pay this 


. interest which may be enforced through the appoint- 


ment of a receiver or through the Courts. Borrowing 
therefore adds to. the risks of the business through 
obligations to pay out cash for interest and eventually 
the repayment of the sum borrowed. 

Why should management incur such burdens? ‘The 


‚ justification lies in the increase in return on equity 


that can be achieved through the medium of adding 
fixed interest borrowing (and fixed dividend shares) 
to the capital structure. This can be illustrated quite 
simply in the following manner: | 
iy, Че | Ungeared Geared 
£ 











‚8 per cent debenture — 500 
Ordinary shares 1,000 500 

© "Total capital £1,000 £1,000 
£ % 
Profit 150 150 

Debenture interest . — 40 

Áiso по 


-Earnings available for UE 








"Return on equity 


` Moreover it can ђе deniodstrated that to really 'bite" 


the amount of gearing built into the capital structure 
must be quite-substantial. Taking the same figures 


used above, but looking at the whole range of possible `` 


gearing, the return on equity that could be achieved at 
different gearing levels is shown in Figure x. Moderate 
amounts of gearing offer only a meagre increase in the 
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Тһе Assessment of Risk in Borrowing 
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return on equity and one is led to the conclusion that 
to make this an effective instrument of financial policy | 
it must be approached boldly. 

For British industry ав a whole the percentage of 
capital employed financed by long-term debt rose from 
10'5 per cent in 1956.to nearly 16 per cent in 1966. 
Over that same period the average return-(after tax) . 
on capital employed was just over 7 per cent and the. 
average return on equity just over 9 per cent. - 

Much of the increase in borrowing which occurred 
during that period was a result of the 1965 Finance 
Act which, . by altering the balance of cost between. 
owner's and borrowed funds, alerted management 10' 
the tax advantages of borrowing. ‘This adjustment has 
still. some way to go, however, before gearing will be 
considered solely on its merits as a device to lever the 
return on equity. | 


. Return preferences between financing | 


alternatives 


. Within the- overall framework af the gearing target: set 


by management as a long-term goal, one must also 
consider the individual financing decisions. At each 
point where the company must look to the market to ` 
raise additional funds, there will be a choice between a · 
number of financing alternatives. 

As a first step in its choice between these alternatives, | 
management will wish to establish the relative merits 
of each in terms of its implications for the long-term . 
return to shareholders. This should be done in order 
that it can rank the alternatives in order of desirability. 
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Perhaps you need money to put up £100 upwards to be repaid monthly 
à garage, or to rebuild your bathroom, over an agreed period up to five years. . 
or to pay for your daughter's For further information about Lombard 
wedding - or perhaps just for a holiday Personal Loans, write to the Manager, 
away from your other problems. " Personal Loans Dept. AT, at the 
'The answer is simple enough: write а | address below, or apply to the 
7 to us. We can provide you, in the is н Manager of your local Lombard 
| Strictest confidence, with a loan from Ој Banking branch office. 


LOMBARD BANKING 


Head Office: LOMBARD HOUSE, CURZON ST., LONDON, W1A 1EU. Tel: 01-499 4111 (30 lines) 
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- ЮА "Why not ж Pw 
ES try harterhouse?” x] 


AUS E. At Charterhouse we've been providing capital - time we put up substantial loan capital to help finance 





са TRUE for industry for over 30 years now. So we really do a major expansion programme at the company's new ' 
knowallaboutit. ` factory. This investment allowed for а rise їп production - 


quos - But we are rather different from most of the other ‘capacity of 300 per cent over a period of three years. 
,.: . people you might advise your clients to talk The turnover of the company, which was some £150,000 . 

| to. For one thing we really understand the problems їп 1966, increased to £300,000 in 1968, and is expected. — .. 
BE. ae oS _ of the medium sized business from a businessman’s to exceed £350,000 їп 1969. This Spring the. company pi 
ЖОК МЕЛ с point of view. We have to. We own and типа number was acquired by a major US corporation, active on an оз 


zU- . 0. «of such businesses ourselves. When you talk to us "international scale, and ts set for further major 
RC ie you are talking to experienced | businessmen notonly expansion in a world-wide market. Their long-standing .. 

WE А. to financiers. You —or your clients — will come to Chairman, who had the foresight to go to Charterhouse 

3 ` | ` know us'personally. And, when you know usas — — in1967,now plans to retire shortly (very. comfortably), 

5 individuals, we think you will find that we're direct ~ and take а well-earned world cruise. 

HC dg e and easy to deal with. We don’t seek control. Wedo . Charterhouse Industrial Development, a member | 

ИРА | seek to see that our customers get the capital they of the Charterhouse group, helped to make this : 

x | want, and we get а fair profit on our investment. success story possible. It can do the same for your | 
ПА а Let's take ап example. І | clients. Ask your secretary to contact us, and we'll , ~ 
D OM In February 1967, Charterhouse acquired a send copies of our booklet on this subject. Next.time 
MN x 40 per cent interest in a leading manufacturer ‚ you're asked about sources of Ж it will be ` 

- о a widely used electronic component. At the same useful to have one handy. 


| 1 Paternoster Row St. Pauls, London EC4.01-2483999 — — р 
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Limitations to borrowing .' ^ 


Having established the ranking of desirability f bon the 
point of view-of the return on equity that will be 
achieved, the next stage in the decision-making process 
is to establish "whether the first choice among the 
alternatives is viable from the point of view of risk. 
Figure 1 demonstrates that a substantial element of 
gearing is desirable if it is to play an effective part in 
the financial strategy, but as each additional slice of 
borrowed funds is raised, it will add to the risks of the 
company because of the different characteristics of 
borrowed funds already outlined. 

The second stage in the decision-making process, 
therefore, is to establish whether or not the company 
can support the cost of debt service to the extent 
envigaged; what degree of risk would be involved in 
that policy; and the probability of failure to meet 
debt commitments. 


Risks to the lender 


One must first distinguish between the risks to the 
lender and those of the borrower. In general the lender 
of funds to a business lends only a part of the funds he 
has available for investment. Typical of the group is 
the institutional lender whose funds are spread over a 
wide range of lending situations. The possibility of 
bad debts arising is a recognized factor and this will be 
allowed for in the rates of interest charged. The lender 
will then be concerned to ensure that the level of bad 
debt does not exceed the amount budgeted for. Тће 
fact that a loan goes sour is not therefore critical for 
him. The amount may only be a very small percentage 
of his funds and its cost catered for. 


Risks of the borrower 


In contrast, the borrower puts the whole of his business 
at risk. If he fails to meet his commitments under the 
loan, then the lender is likely to take over the assets 
and dispose of them to recoup his funds. This con- 
sequence cannot be avoided by dividing the borrowing 
among a number of loans. Each will contain conditions 
which will require repayment of the loan if a receiver 
is appointed. Therefore, when one loan goes sour the 
remainder will fall like a pack of cards and all effectively 
become part of a single amount that is due and payable. 

The risk to the borrower may therefore become 
critical before that of the lender. Unfortunately there is 
another distinction that can be made. The lender 
probably makes many loans during a year and has a 
background of personal experience in evaluating risk 
in a loan situation or has available a group of skilled 
staff who will advise. The borrower, on the other 
hand, will! only enter the market for loans infrequently 
- maybe hot more than once or twice in a dozen 
years — and'although he may fall back upon professional 
advice, such advice is often heavily oriented towards 
the lender’s viewpoint. 

The various methods which may be contemplated 
in the process of risk measurement by borrowers will 
now be considered. 


Сва | к ЊЕ 


Interest cover “080 35 c e soc СЕ 


The basis of the "iier cover’ technique for measur- 
ing risk is that the higher the number of times the cost 
of the interest is covered by earnings, the less is the 
likelihood of failure. This is basically oriented towards 
the lender's point of view — the multiple that earnings 
should represent of: interest 'cost providing a a wide 
degree of protéction. 

The problem with using interest cover as a measure 
is the determination of the right level of cover required. 
Should this be four times? Or 14 times? Or some 
intermediate figure?:One has to draw upon experience 
as to what has proved successful in thé past. But will 
conditions in the future be the same as they have been 
in the past? We have become -used to the effect of 
inflation upon the real cost of borrowing — a factor 
which has effectively cut down the real cost of borrow- 
ing and the risk. But what would happen if this trend. 
were reversed, as happened in the middle twenties and 
the early thirties? Many companies could find that the 
debt service requirements they have burdened them- 
selves with-could not be met. 

This method does not face the main problem which 
is that different industries and different companies 
within an industry have different risk patterns. The 
property investment company and the fashion house 
will have patterns of earnings which differ radically, 
both in certainty and in fluctuation between the years. 
Companies within a single industry may be structured 
so differently from the point of view of market served, 
physical assets employed, degree of specialization, etc. 
that their capacity to support debt are by no means 
comparable. 

One is drawn inescapably to the conclusion.that debt 
capacity is something highly specific to the individual 


firm. 


Asset cover · 


The remarks made above apply with equal force to this 
method which is essentially a post-failure test. What 
is measured is the degree of contraction in asset values 
that can take place:before the lender loses funds he has 
loaned. 

Failure to meet loan commitments arises quite 
simply from the lack of cash to make the. payments. 
Measurement of debt capacity should therefore be 
concerned with the continuing availability of cash 
during the term of the loan. The interest cover method 
does this to some extent since profit is a significant 
element of the cash flow. It is not, however, the only 
one or necessarily the most important. The asset cover 
basis is not concerned with cash availability at all. 


When are the cash-flows likely to be inadequate for: 


debt service? "The answer is, during a period of reces- 
sion. Аз long as a company enjoys continuing pros- 
perity, it will be able to satisfy its cash needs through 
access to the capital market. It is when the level of 


activity turns decisively downwards that the business | 


is at-risk. Cash-flows from profits will decrease, and 
although initially шее will be a release of funds from 
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working capital as business declines, as soon as the 
upturn occurs these funds will be re-absorbed at a 
time when there are no operational cash-flows to sup- 
port them. 

Existing borrowing or the company’s poor record 
during the immediate past may preclude additional 
borrowing in such circumstances and shareholders 
may be reluctant to commit additional funds. 


Recessional analysis 

The basis of the recessional forecast is a detailed 
examination of the behaviour of the business during 
such a period. This, however, may present problems. 
Recession may be a new experience to many managers 
whose companies have enjoyed continuing prosperity 
over several decades with only minor deviations. But 
business history shows that recessions are possible — 
and indeed probable — on either a national or industry 
scale, or for individual companies. 

The initial step in the use of the technique is there- 
fore an estimate of the extent and duration of such a 
possibility. This will entail an investigation of the 
company’s past record and the current experience of 
other businesses and likely economic trends. When the 
scale of the problem has been defined, the next step 
is to look at the way management is likely to react to 
such a situation. 


Management decisions 


Management will be required to ascertain some idea 
of the decisions they would take if faced with a reces- 
sion. These will include decisions regarding: 

(1) changes in profit margins to secure volume; 

(2) ability to reduce fixed and other costs; 

(3) changes in the capital investment programme; 

(4) changes in dividends; 

(5) changes in working capital ~ particularly stocks. 


In its examination of likely decisions, management 
should not forget that a recession may not be immedi- 
ately recognizable as such Only after the company is 
well into the period of bad trading may it realize that 
this is something more than an ‘off’ year. 

. The steps in the recessional forecast can therefore 
be set out as follows: 

. (a) Estimate the likely extent and duration of a period of 

recession. 


(b) Estimate the effect of the recession upon the profit 


| and loss account.  . 
- (c) Specify the management decisions that would be 
en. 
(4) Estimate the effect of the changes upon the balance 
: sheet. 
(e) Forecast the cash-flows taking into account (b) to 
|. (d) above. 
(f) Estimate the amount of debt that the minimum cash- 
flows would be able to service. 
(2) If the cash-flows cannot fully service the proposed 
' level of borrowing, what are the probabilities of either 
a maximum recession being encountered or of a less 
than maximum recession. 
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(В) Taking into account the benefits to shareholders in 
terms of return, the risks of recessions and related 
probabilities, and of their own risk preferences, 
management must come to a decision as to the 
то borrowing for their company.. 


Example of recessional analysis 

'The board of XL Ltd is considering two alternative 
methods of financing a /т million expansion pro- 
gramme. One proposal envisages raising the required 
sum by means of a one for two rights issue at par. Тће 


Fig. 2 
XL Ltd — Profit and Loss Account, Year to December 31st, 19x0 
| . #0005 

SALES $000 ` 
Cost of goods sold (75 per cent of вајез) 4,500- 
GROSS PROFIT 1,500 
EXPENSES: 

Fixed 300 

Variable 400 

Depreciation 200 | 

— 900 

NET PROFIT 600 
Tax at 40 per cent 240 
Profit after tax 360 
Dividend 200 
Retained profit £160 


XL Ltd — Balance Sheet as at December 31st, 19x0 











USES OF FUNDS £000s 
Fixed assets: 
Land and buildings (net) 450 
Plant and machinery (net) 1,500 
1,950 
Goodwill 400 
Trade investments 400 
Current assets: | 7 
Stock and work in progress 900 
Debtors КР : 1,000 
Cash 150 
— 2,050 
4,800 
Less current liabilities: 
Bank overdraft fe is E ES — 
· Creditors ‹ 1,125 
Tax (current) 240 
Dividend 200 
—— 1,565 
NET ASSETS £3,235 
SOURCES OF FUNDS 
Share capital £1 ordinary shares 2,000 
Capital reserves А E 470 
Retained profits ЯР oe 626 
2,995 
Future tax 240 
£3,235 
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Yaars 


Sales .. zx 
Cost of goods sold 


Gross profi 

Expenses: 
‘Fixed 
Variable 
Depreciation 


Net pipfit (bsfore tax) 
Tax at 40 per cent 


Profit after tax .. 
Dividend 


Change in baiance of retained profit 


Years 


USES OF FUNDS 


Fixed assets: 
` Land and bu'ldings (net) 
Plant etc. (net) 


Goodwill 
Trade investments 


Current assets: 


Stock and work in progress .. 


Debtors 
Cash 


Lass current liabilities: 


Bank overdraft 
Creditors 

Tax ,. 
Dividends 


Net assets 


SOURCES OF FUNDS 


Share capital 
Capital reserves : 
Retained profits i 


Total shareholders' funds 
New capital to be raised 
Future tax PN 
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А. FORECAST PROFIT AND LOSS ACCOUNTS 


19x1 

















B. FORECAST BALANCE SHEETS 


79x1 














1,565-0 





4,395-0 





2,000-0 
470:0 
685-0 





3,155-0 
1,000-0 
240-0 





4,395-0 








19х2 


4,800-0 
3,840-0 





960-0 





820-0 





1400 
56:0 





84-0 
200:0 





£(116-0) 


е: 


19х2 


950-0 
2,000-0 





2,950-0 
400.0 
400-0 


1,745-0 





5,495:0 








19x3 

£000s 
3,600-0 
2,880-0 





720-0 


300-0 
240-0 
190-0 


730-0 








(10-0) 





(10-0) 
100-0 





£(110-0) 








1,176:0 





4,836-0 





3,929:0 





2,000:0 
470-0 
459-0 





2,929-0 
1,000-0 





3,929-0 


19x4 


4,200:0 
3,360-0 





840-0 


300-0 
280-0 
181-0 


761-0 








79:0 
27-6 





51:4 
100:0 





(48:6) 


MILIA 


19x4 








1,372:0 





4,951:0 
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19х5 


6,000-0 
4,500-0 





1,500-0 


300-0 
400-0 
173-0 
873-0 








627-0 
250:8 





376-2 
100-0 





£276-2 


————À 


19x5 








5,660-0 
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; Е | 
А . . C. CASH FORECAST MK T e | 
| Years 19x1 19x)? 7 1928 . 1944 7 195 
‹ New plant etc. (500-0) — — — — | 
New bulldings .. (500-0) — — — · —. ‚ 
Profit (before tax) 600-0 140-0 (10-0) | 79-0 6270. 
Depreciation 200-0 200-0 1900. | 1810 —Ó . 1730 . 
Tax paid EN (240-0) (240-0) (240-0) ( 56-0) 20 =Á 
Dividends paid (200-0) (200-0) (200-0) ' (100-0) (100-0) 
Plant replacements (200-0) (200-0) : (100-0) (100-0) (100-0) ' 
Changes in: : "EN 
j Stock and work in progress — 132:0 192-0 (960) ~ (228-0) 
Debtors гр — 2000 . 200-0. (100-0) (300-0) 
Creditors — .. Ey vs is — (165-0). (240-0) 12000 2850 | 
, New funds to be T s 3 .. 1,0000 — 5 —- r — Vo | 
Net cash movement. x 160-0 (133-0). (208-0) ^ ( 72:0) 367-0 
` Cash balance January 1st’ 150-0 3100 _ 177-0 ( 31:0). a 63-0) ^ 
Cash balance December 31st .. 310:0 177-0 (310). ` (103-0) 254-0 ``. 
Cumulative cost of servicing debt: ; $28 
Interest (£60,000 less tax — £36,000) ( 18-0) ( 919) ( 90-0) . (1920) 


(say half-year only) 


‘+ favoured method so far is to finance the expansion by . 


raising £1 million by means of a 6 per cent debenture 


issue, it baving been established that at all likely levels . 


of earnings this will give a higher earnings per share. 

What the board. now wishes to establish is the 
capacity of the business to support that level of' debt. 
The finance director has been charged with reporting 
on this aspect and as a result of discussions with direc- 
tors and managers has established that: 


(i) A recession is likely to last three years — in the. 


first year salés will probably be 20 per cent below 
normal, in the second 40 per cent below normal, 
and in the final year 30 per cent below normal. 
(ii) The most critical period is if a recession started 
immediately after the expansion programme. 
(Hi) Gross margins would be likely to narrow to 
/ `20 per cent of sales in each of the three years. 
(iv) Variable costs would remain the same percentage 


of sales, and fixed costs other than черын | 


would ђе unaltered. 

(v) The extent of a recession would probably not be 
‘apparent until after the first year. In the event 
the board would not want to reduce the dividend 
. below 5 per cent. 

(vi) For similar reasons reductions i in TR invest- 
‘ment would not be made until the second year. 
New purchases could be halved for ou years 
"without impairing efficiency. 


(vii) Stocks would change proportionately to cost of à; 


goods sold, debtors in proportion to sales, and 
creditors to cost of goods sold. 


The profit and loss account and balance sheet of XL 
Ltd at December 31st, 19x0, are shown im Figure 2. 
Assuming the expansion programme takes place over 
the year 19x1 with no change in the level of activity, 
the worst period for a recession to occur would-be year 
19x2. Тће forecast profit and loss accounts, balance 


(126-0) 


sheets, and cash-flows over the period 19x1 to 19x5 (the 
first normal year after the recession) are shown in. 
Figure 3. 

From the cash forecasts it can be seen that should 
a recession occur at maximum intensity during the ` 
period shown, then the cash-flows will not be sufficient 
to service the debt interest during years 19x3 and 19x4. ° 
The period of greatest cash shortage occurs in чү у 
where the deficiency is nearly £230,000. 

Management must now consider what Vossii 
there would be of covering this deficiency by short- 
term loans or other means should the occasion arise, 
and of the probability of such a recession being. 
encountered. Bearing in mind that even in year 19xo the’ 
business is generating new funds from profits of some 
£160,000 per year. Should a recession not occur for . 
two or mote years after the expansion programme is 
complete, it may generate sufficient funds to weather 
the storm. 

In short, management must determine some scale 
of probabilities of full or partial recession occurring 
and weigh up that probability against the pore 
gains that can accrue through gearing. · 


Conclusion 


| The borrower cannot afford to leave the assessment of | 


risk to the lender. He must make his own assessment 
of the consequences of the financing decision in terms 
of its effect upon earnings per share and the increase 
in risk, in particular at the point where the risk is ` 
greatest, i.e., during a recession. 

The process of, recessional analysis may seem 
burdensome in terms of the wide range of forecasts to 
be made. Looking at their business in this way, 
however, may provide management with a useful view 
of the decisions with which they would be faced should. . 
a recession occur, and enable some contingency planning 
to take place which may stand the company in good 
stead at some later date. 
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HERE are many situations in which the income of a 

WK company is taxed both overseas and in the UK and 
the object of this paper is to explain as simply as possible 
what steps have been taken by the UK. Government, acting 
either alone or in conjunction with Governments overseas, 
to eliminate or reduce double taxation. Without some 
action of this kind the total burden of tax in the UK and 
overseas falling on many business transactions of an inter- 
national character would be so great as to make them quite 
unprofitable. This would lead to a reduction of international 
trade and investment which could have harmful effects 
both overseas and in the UK. 


2. We shall look at a number of situations in which 
income is doubly taxed and then examine how the problem 
of double taxation is tackled in each case. First, then, let us 
look at a UK company carrying on trading activities over- 
seas through a branch or other permanent establishment. 
I shall use the term UK company throughout this paper to 
mean a company whose control and management rests іп 
the UK and which is therefore resident in the UK for tax 
purposes. It follows from this that the company will be 
liable to UK corporation tax on all its income whether 
this arises in the UK or overseas. 


|| 
Taxation of overseas branches 


3. Let us assume for purposes of illustration that the 
company has a branch in Belgium which earns roo units 
of profit in a given period. This profit will be taxed at 35 per 
cent — the rate applicable to non-resident persons. (Certain 
surcharges are also payable, but for simplicity of presenta- 
tion we shall ignore these.) The company pays 35 units of 
tax to the Belgian tax authorities. It will be liable to UK 
corporation tax at 45 per cent on the same profit but will 
be entitled to a credit of 35 units for the tax it has paid in 
Belgium; hence the UK collects ten units of tax. 


Branch in Belgium 


г, 





Belgium 
Profit .. E 55 2 "E ie. тоо 
Tax at 35 per cent КЕ De bs E 35 
UK ': j 
Profit .. .. A PER E се тоо 
hi x Nor 
Tax at 45 per cent E iu iie gc A 45 
Credit for Belgian tax .. are i ae 35 
Tax payable ied " se O ors = то 
Total tax 354-10 DE es tu 25 45 
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4. If the branch had been established in Germany, the 
German rate of corporation tax would have been 49 per 
cent (again ignoring certain other taxes and surcharges for 
the sake of simplicity). No UK tax would be payable as the 
UK corporation tax of 45 units, which weal otherwise be 
payable, is completely expunged by credit for German tax. 


_ Branch in Germany 


Germany "C 
Profit .. si ЈЕ: xs m S 100 
Tax at 49 per cent da oi x a 49 

UK 

. Profit .. s - A $3 x 100 
Tax at 45 per cent à 8 oa 45 
Credit for German tax (restricted) Ms - 48 
Tax payable... L. E сз ix Nil 


5. Apart from the transitional relief, known as overspill 
relief, granted by section 84, Finance Act 1965 there is no 
way in which the company can obtain relief for the amount 
by which the German tax payable on the profit of the 
branch exceeds the UK tax payable on that profit. If, for 
example, the UK company has branches in both Belgium 
and Germany, each branch is looked at separately for double 
taxation relief purposes and it is not possible.to average the 
Belgian and German taxes so as to bring the overseas rate 
below the UK rate of 45 per cent. It will be seen from these 
two examples that the UK company in effect pays tax on 
the profits of each branch at the overseas rate or the UK 
rate of tax, whichever is the higher. 

6. This is a highly simplified description. I shall try in a 
moment to bring it nearer to real life, but before doing so, 
I think it is desirable to look at the statutory authority for 
the treatment I have described. We have to turn to section 
347 and the Sixteenth Schedule, Income Tax Act 1952, and 
section 64, Finance Act 1965. Section 347 provides for 
relief to be given for overseas tax in certain circumstances 
against UK income tax and profits tax. Section 64 extends 

‘the arrangements to corporation tax. 


7. These provisions deal only with relief where income 
is derived from countries with which the UK has a double 
taxation treaty. Although the UK has entered into com- 
prehensive double tax treaties with more than 60 countries 


A paper presented at the London and District Society of 
Chartered Accountants’ course on “The Taxation of foreign 
Income of Companies’ on November 14th. 
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there are still many with which a treaty has not been nego- 
tiated. Among them are the Latin American countries, 
India and Spain. What happens if a UK company has a 


branch in one of these territories? The short answer is that . 


the UK company will.get credit for taxes paid overseas in 
just the same way as it would do for the treaty countries 
but this stems from different statutory provisions. It stems 
from section 348 and the Seventeenth Schedule, Income 
Tax Act 1952, and section 64, Finance Act 1965. Section 


` 348 grants relief from income tax and profits tax for taxes 


aid overseas notwithstanding-that there is no treaty in 
orce, provided that the overseas taxes in question are 
charged on profits or income and ‘correspond’ to UK 
income tax or profits tax. Section 64, Finance Act 1965 
extends these arrangements to corporation tax. These 
enactments provide that such credit shall be given as would 
be due if there were a double taxation treaty in force. Thus 
relief may be due to a UK company in respect of taxes 
charged overseas on profits of an overseas branch either 
under treaty arrangements or unilaterally. In the particular 
circumstances I have described it will not matter which 
of the alternatives is applicable. 


8. It may be asked why it is necessary to have treaty 
arrangements at all in this situation if the same relief can 
be claimed unilaterally. Part of the explanation i is historical. 
When unilateral relief was first introduced in 1950 some 
years after the first comprehensive double taxation treaty 
was signed, credit was restricted to three-quarters of the 
UK tax otherwise payable on the income where the income 
arose in a Commonwealth territory and one-half in other 
cases, This restriction was removed in 1953. Moreover, 
certain provincial'and municipal taxes were not at one time 
regarded as ‘corresponding’ to UK income tax and profits 
tax and did not qualify for credit. This restriction was 
removed in 1961. 


Effect of difficulties in the 'tax base' 


9. It might seem that the arrangements for credit against 
UK corporation tax take all the sting out of double taxation; 
the UK company simply pays tax on its branch profits 
overseas and gets credit for what it has paid oversea 


against its UK tax liability subject only to the proviso that. 


credit cannot be given at a rate higher than the UK rate. 
Experience shows that life is not as simple as that. For the 
purpose of calculating credit one has to find the UK 
measure of the overseas profits so as to calculate the UK 
corporation tax payable on them. This calculation will 
follow normal UK rules, The measure of the profits in the 
overseas territory will also have to be calculated and overseas 
tax paid on that. This calculation follows the normal rules 
for the territory in question. Frequently the 'tax base', as 
it is, usually called, will be different in the two countries; 


- the rules for calculating allowances for capital expenditure, 


for deducting stock provisions or bad debt provisions, and 
so on, will often be different so that the measure of profits 
will be different. This can lead to loss of credit even if over 


` а period of several years the total taxable profits in the two 
‘territories are the same. · 


то. Let us assume that the commercial profits of a branch 
in the Netherlands are тоо units in year 1, that the taxable 
profits as measured for UK purposes are 80, and that the 
taxable profits as measured for overseas purposes аге 100. 
The corporation tax payable in the Netherlands where the 
rate is 46 per cent, will be тоо at 46 per cent, or 46 units. 
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Тће UK corporation tax will be 8o at 45 per cent, or 36 
units, less a credit of 36 units for Netherlands tax so 
reducing the liability to nil. In year 2, when the commercial 
profits are again 1oo units, the measure of the profits in 
the UK for tax purposes may be 120 and in the Netherlands 
again 100. The Netherlands tax will be 100 at 46 per cent, 
or 46 units. The UK corporation tax will be 120 at 45 per 
cent, or 54 units, less a credit of 46 units for Netherlands 
corporation tax so reducing the liability to eight units. Over 
the two-year period the commercial profits total 200 units and 
the taxable profits in both the UK and the Netherlands also 
total 200. On the principle that the company pays tax at the 
higher of the two rates, the total liability ought to be 200 
at 46 per cent, or 92 units, payable wholly in the Nether- 


lands but because of the difference in timing of allowances . 


in the two countries it is in fact 160 units payable as to 92 


units in the Netherlands and eight units in the UK. These _ 


figures are set out below іп a more familiar form; е 


Year 1 
Netherlands | | 
Taxable profits ya ТЯ 24 ig 100 
Tax at 46 per cent "MES E o» 46. 
UK 
Taxable profits 2. E wh .. . ĝo 
Tax at 45 per cent oF А 2 | 36 
Credit for Netherlands tax (керіс) zm 36 
Tax payable .. T “it га E Nil 
Year 2 
Netherlands 
Taxable profits 100 
'Tax at 46 per cent 46 
UK 
Taxable profits 120 ' 
'Tax at 45 per cent 54 
Credit for Netherlands tax 46 
'Tax payable 8 


11. There is one factor which can sometimes lead to a 
particularly large divergence between the measure of 
profits in the two countries — the different rules for cal- 
culating allowances for capital expenditure. Fortunately, 
the inequity which this can cause has long been recognized. 
Section 25, Finance Act 1953, as extended to corporation 
tax by paragraph 25 of Schedule 14, Finance Act 1965 
allows a company to elect to defer capital allowances in the 
UK in order to preserve double taxation relief. This is not 
the complete answer in all circumstances because it applies 
only where allowances overseas are of a similar nature to 
UK writing-down allowgnces and allowances are due in 
the UK earlier than they are due overseas with a corres- 
ponding swing the other way in later years. Furthermore, 
there are factors other than writing-down allowances 
which can cause the taxable profits in the UK and overseas 
to be out of line. The UK law does not provide the means 
for putting this right. . 





Pensioning yourself? 
Be generous... 


Tax free contributions 
(and really keen terms 
from Legal and General) 
inspire generosity! 


If you're self employed or non-pensionable, take 
advantage of government concessions and Land G's 
bonuses! Give yourself solid retirement income for 
а relatively modest investment: with full tax and 
surtay relief and pension taxed as earned income. 
On I. and С current bonuses, a man starting at 

35 who contributed £100 annually would 
receive £1004 а year at 65. And go оп 
receiving £1004 ay car for life(ora mini- 

mum of 5 years for dependants, if he 

died before 70). Contact L and G 

for full details. 
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Taxation of dividends — underlying tax 


12. I'shall refer later to the taxation of other forms of 
income, for example, loan interest and royalties. Let us 
turn Inow to the taxation of dividends because usually a 
company which wishes to trade in an overseas territory can 
choose between trading through a branch in the way I have 
described and setting up a locally controlled overseas 
subsidiary to carry on the activity instead. If it forms a 
subsidiary, the subsidiary will be liable to overseas tax in 
just the same way as any other company in that territory. 
The taxes which it has to pay may be the same as those 
which would have been payable by a branch but they may 
not be. Unlike a branch the overseas subsidiary will not 
be liable to UK tax as long as its control and management 
rests in the hands of its board and its affairs are not directed 
from the UK. 


1% If a UK company receives dividends from an overseas 
subsidiary it will be liable to UK corporation tax on them. 
In calculating the tax the UK company will be entitled to 
credit for overseas tax payable on the dividend whether by 
deduction or otherwise in just the same way that it was 
entitled to credit for overseas tax payable on branch profits. 
This is usually referred to as credit for direct tax. 


14. But that is not the end of the matter. The overseas 
company paying the dividend will usually have paid tax 
on the profits out of which the dividend is paid so that in 
the absence of special measures the total tax burden falling 
on the'UK company and its subsidiary taken together would 
be unduly heavy — far heavier than the tax falling on a 
branch. To get over this difficulty the UK company is 
given credit against UK corporation tax for the tax payable 
by its overseas subsidiary on the profits from which the 
dividend is paid. This tax is usually described as indirect 
tax or underlying tax. 





Example: dividends received from abroad 


15. Let us look at an example. A UK company has a 
wholly-owned subsidiary which trades in the Netherlands. 
'The subsidiary earns 100 units of profit on which it pays 
46 units of tax, leaving 54 units available for distribution 
to its parent company. Assume further that it declares a 
dividend of 40 units. It will deduct a withholding tax of 
5 per cent so that the UK parent will receive 38 units. In the 
absence of special measures to give relief for underlying tax, 
the UK company will pay corporation tax on 40 units at 
45 per cent cr 18 units, less a credit of two units for Nether- 
lands withholding tax so reducing the UK corporation tax 
to 16 units. Thus, its net income is 22 units — dividend 40 
less Netherlands withholding tax two and UK corporation 
tax 16. 





Profits of subsidiary xs vs Е Же тоо 
'Tax in Netherlands at 46 per cent AT Ss 46 
Profits available for distribution .. s — 54. 
Dividend received by UK company .. Р 40 
Less Withholding tax in Netherlands at 5 per 

cent .. ES KT s m Ра 2 
Я > * : 38 

Less UK tax at 45 per cent on 40 .. 18 
Credit for withholding tax NS 2 5 

— 1 

Income after taxation of UK company MT 22 
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As the Netherlands company has already paid 46 units of 
tax on its profits, the total tax burden is 64 units and this 
would be higher still if a higher proportion of the subsidiary 
company’s profits is distributed. On a full distribution the 
total tax in the Netherlands and UK on тоо units of profit 
is 70°3, а rate which would usually make business quite 
unattractive. Fortunately, credit for underlying tax will 
always be due in the circumstances I have described. We 
now have to see how it is calculated. 


Calculation of credit for underlying tax 


16. The dividend of 40 units received by the UK company 
has been paid out of profits which have borne Netherlands 
corporation tax at 46 per cent. The dividend is therefore 
grossed up at 46 per cent, so arriving in effect at the pre- 
tax profits which must be earned in the Netherlands to pay 
a dividend of 40 units after payment of Netherlands cor- 
poration tax. This grossing-up process gives us a figure of 
74. The UK company is liable to corporation tax at 45 per 
cent on 74 — this amounts to 33 — and then credit is given 
for Netherlands underlying tax (34) and also withholding 
tax (2). The total overseas tax for which credit can be 
claimed is 36 and as this exceeds the UK corporation tax 
of 33, no UK tax is payable on the dividend received. As 
I explained earlier when we looked at the taxation of a 
branch in Germany there is no means of obtaining relief 
for the excess Netherlands tax except to a limited extent 
and for a limited period under section 84, Finance Act 


1965. 


17. We now turn to the statutory authority for the cal- 
culation I have described. Once again one must look first 
at section 347 and the Sixteenth Schedule, Income Tax Act 
1952, as extended to corporation tax by section 64 and the 
Sixteenth Schedule, Finance Act 1965. In particular, we 
have to look at paragraph g of the Sixteenth Schedule, 
Income Tax Act 1952 which deals with dividends. It 
provides that where a double taxation treaty so prescribes, 
credit shall be given when calculating the UK tax payable 
on the dividend for overseas tax paid by the company paying 
the dividend upon the ‘relevant profits’ in so far as the 
overseas tax is attributable to the proportion of the relevant 
profits which is represented by the dividend. I shall explain 
the term ‘relevant profits’ later; for the moment I want to 
concentrate on the overseas tax. In our example of the 
Netherlands subsidiary, the relevant profits — the profits 
available for distribution — were 54 and the dividend was 40: 
The tax lying under the profits of 54 was 46; hence the tax 


underlying the dividend of 40 is simply Px 46=34. This 


is the maximum amount for which credit can be claimed. 
Paragraph 8 (3) of the Sixteenth Schedule, Income Tax 
Act 1952 provides that the amount of the dividend shall 
be treated as increased by the underlying overseas tax of 34. 
Thus, the UK company pays corporation tax on 74, the 
amount we arrived at by grossing-up the dividend at the 
rate of tax paid by the overseas company. In practice 
the calculation is usually done by this grossing-up process 
because it is a simpler way of getting at the same result but 
it is not strictly what the legislation prescribes. 


18. I stated above that credit is given for underlying tax 
if a double taxation treaty so provides. References to the 
UK/Netherlands treaty confirms that credit shall be given 
to a UK company which controls directly or indirectly at 
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least то per cent of the voting power of the Netherlands 
company. (Article 26.) What happens if a UK company 
receives a dividend from a comp n a territory with 
which the UK has not entered into a a RR taxation treaty? 
Frequently, relief will be given unilaterally under section 
348 and the Seventeenth Schedule, Income 'Tax Act 1952 
as extended to corporation tax by section 64 and the 
Sixteenth Schedule, Finance Act 1965. Paragraph 4 of the 
Sixteenth Schedule, Finance Act 1965, deserves special 
attention because it lays down the shareholding tests which 
must be satisfied. Тће UK company claiming relief must 
control directly or indirectly not less than 25 per cent of the 
voting power of the overseas company paying the dividend 
or if the dividend is paid by a company which is resident in 
a Commonwealth territory not less than ro per cent of the 
voting power. 


19. I want to return for a moment to those cases where 
relief for underlying tax is provided by a double taxation 
treaty. One must always look at the shareholding percentage 
specified in the treaty. Prior to the introduction of согрога- 
tion tax there were many treaties where no shareholding 
percentage was prescribed and relief could be claimed for 
underlying tax no matter how small the shareholding might 
be. Most treaties have now been renegotiated, and in none 
of the new treaties is relief given for underlying tax for 
shareholdings of less than то per cent. The то per cent test 
can be found in the UK treaties with Australia, Belgium,! 
Canada, France, the Netherlands, Sweden and the USA. 
In the case of Australia and Canada the treaty does not add 
to the relief which can be obtained under the unilateral 
provisions where, because Australia and Canada are 
Commonwealth territories, the required shareholding 
percentage is 10 per cent. Likewise some of the treaties with 
non-Commonwealth territories, for example Japan and 
Luxembourg, give relief for underlying tax only for holdings 
of at least 25 per cent which is the same as the requirement 
for unilateral relief. 


Direct and indirect shareholdings: unilateral 
relief 


20. Some consideration needs to be given to direct and 
indirect shareholdings. Where relief is given under the 
unilateral provisions it does not matter whether the UK 
company claiming relief controls the specified percentage 
of the overseas company’s voting power directly or in- 
directly. If a UK company has а то per cent shareholding 
in a company in India (company A) it can claim credit for 
underlying tax because India is a Commonwealth territory 
and the required shareholding percentage is 10 per cent. 
Assume now that this то per cent shareholding is split into 
two halves and that the UK company continues to hold 
5 per cent directly in A and the other 5 per cent through 
a wholly-owned Indian subsidiary, B. Diagrammatically: 


UK company 
| тоо per cent 
5 per cent. Indian company B 
5 per cent 


Indian company А 
Although | the UK company’s чы. in A is now Sas 
Treaty т not yet rüt:fied, | 
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5 per cent it still controls directly or indirectly то per cent 
of A’s voting power and can still claim relief for underlying 
tax when it receives a dividend from A. The UK company 
can have substantially less than a 10 per cent effective 
interest in A and continue to qualify for relief for underlying 
tax in respect of the shares which it holds directly. As long 
as it controls the voting power of В — for example, by 
owning more than half the voting shares of B — it will 
control то per cent of the voting power of A and therefore 
be entitled to claim credit for underlying tax in respect of 
dividends arising from its shareholding in А. 


Direct and indirect shareholdings: treaty relief 


21. Most, but not all, treaties similarly allow one to have 
regard to indirect as well as direct holdings to see whether 
the shareholding percentage test is satisfied. Two ежсер- 
tions are the treaties with France and Luxembourg where 
credit is due only if the specified percentage is owned 
directly by the UK company. In the French treaty the 
specified percentage is ro per cent; in the Luxembourg 
treaty it is 25 per cent but relief can be obtained under 
the unilateral provisions with this percentage holding 
whether the shares are held directly or indirectly. 

22. Another possibility is the interposition of a UK 
subsidiary company between the UK company and an 
overseas company. Let us assume that a UK company, A, 
owns all the voting shares of a UK subsidiary, B, and that 
A and B each own 5 per cent of the voting shares of an 
Indian company, C. Diagrammatically: 


UK company А 
хоо per cent 
UK company B 5 per cent 
5 per cent 


. Indian company C 


A can claim relief for underlying tax when it receives a 
dividend from C because it controls directly, or through B, 

the required то per cent of the voting power of C, but B 
does not satisfy this test. Fortunately, paragraph 4 (2) of 
the Sixteenth Schedule, Finance Act 1965 provides relief 
in such circumstances because B is deemed to control 
directly or indirectly the specified shareholding percentage 
in C, if a third company (A in this example) has such 
control and also controls not less than 5o per cent of the 
voting power of B. It will be seen that А and B can both 
claim relief where A's effective interest in C is well below 
то per cent. Paragraph 4 (2) applies only to unilateral relief 
but similar treatment is provided by section 30, Finance 
Act 1968, where relief is due under a double taxation treaty. 
It is interesting to note that if the shareholding of A in 
B is reduced to 5o per cent in the above example, neither 
А. nor B will be entitled to relief for underlying tax in 
respect of their shares in C because А will no longer control 
то per cent of the voting power of C — see paragraph 20. If, 

however, A qualifies for relief for underlying tax, e.g., by 
owning то per cent of the voting shares of C directly, B will 
also qualify for relief for underlying tax if А owns 50 per 
cent or more of its voting shares. 


(To be concluded.) 
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Trend Towards Flexibility in 


A s as life assurance may be as a medium 
for savings (particularly in view of the relief of 
income tax allowed within wide statutory limits for 
those. who pay income tax at the standard rate) and in 
view of the financial protection against premature 
death, it has had drawbacks in the past. 

One of the chief of these has been simply that it has 
been a long-term contract. For those who could abide 
by the terms of the contract, continuing to pay pre- 
miums as required, the returns could be good. 

Unfortunately, however well intentioned a proposer 
may be at the outset in practice it often proves impos- 
sible, or uneconomic, for a policy-holder to continue 
such a contract. 


Surrender values 


Although most policies offer a paid-up contract to a 
policy-holder who is unable to continue to meet the 
premiums, by no means always is this a satisfactory 
arrangement. Quite often, a policy-holder wishes to 
terminate the contract and withdraw cash. And this is 
where difficulties can arise, quite apart from the 
fact that there may be a liability to surtax in the event 
of surrender during the first ten years of a policy. 

On joccasioris, the reason for wishing to surrender a 
policy may be quite beyond the control of the policy- 
holder. The way in which this can occur has been 
shown all too clearly following the 1969 Finance Act. 

During the past few years, with credit restrictions 
in force, an insurance company has been one of the 
best sources for a loan. Аз a rule, insurance companies 
are always willing to lend funds to policy-holders, at 
a reasonable rate of interest, up to a high proportion 
of the surrender values of their policies. The policies 
act as security for the loans, and in no way are the 
insurance companies interested in the reason for the 
loan being required. ' 

For those with substantial life policies which had 
been running for a number of years, this was a most 
useful source of credit. If they had high incomes, this 
was a particularly attractive source in view of the fact 
that full relief of tax could be claimed on the interest 
paid to the insurance comparty. 

Now, however, with the change in the tax laws so 
that, subject to various exceptions, relief of tax can be 
obtained only in respect of loans in connection with 
land or a business, it is uneconomic for many policy- 
holders to take loans, paying a gross rate of interest. 


Life Assurance 


by Our Insurance Correspondent 


As a result, in many cases policies in connection 
with which loans would have been arranged have been 
surrendered for cash. There seems to be a fairly marked 
variation between the experience of different companies 
so far as surrenders have been concerned this year. 
Nevertheless, it seems quite clear that the volume of 
surrenders this year will be appreciably higher than 
last year. | 

What is disturbing is the relatively poor value which, 
so often, is paid by an insurance office when a policy 
is surrendered for cash prior to death or maturity. 

The practice of companies varies, but no surrender 
value at all may be acquired during the first few years 
of a policy. Even when a surrender value will be paid, 
it is likely to be on the low side. For some time it may 
well be appreciably less than the sum total of the gross 
premiums paid to the insurance office. 

There is no doubt that in the past insurance com- 
panies have tried to discourage the early surrender 
of policies, and have penalized those who, perhaps for 
reasons beyond their control, have been obliged to take 
this course. 

Despite the various improvements in surrender 
values which have been made, few life offices are in any 
way encouraging early surrender of life policies. For 
instance, in many cases, rather than arrange an endow- 
ment policy, it might be much more satisfactory for a 
policy-holder to take out a whole-life policy and, if 
necessary, to surrender it exactly when he wished. 

Nevertheless, it is clear that most offices have not 
gone far enough to provide the flexibility in life assur- 
ance which the public needs as a result of the rapidly 
changing conditions. 


Selected period policy 


An exception to this is the new selected period 
investment policy of the Scottish Provident Institu- 
tion. Where this differs from other policies on the 
market is that it has built-in flexibility. | 

The feature of the contract is that initially it is 
arranged so that it will mature at the anniversary date 
immediately preceding the proposer’s 65th birthday. 
There is, however, nothing rigid about that. Once it 
has been running for ten years, the maturity date can 
be brought forward. From then, it has a guaranteed 
maturity value which increases every year. Thus, 
whenever it is decided to mature all or part of the 
policy, there is no loss of benefit. 

The principle adopted is that, for every бо .of 
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premium paid, the guaranteed maturity value is 250. 
To this is added the bonuses already attaching. 

'The policy is designed for anyone in good health 
between the ages of 16 and 45, and, because it is 
arranged for a long term at the outset, the life cover is 
much higher than if a short-term endowment policy 
had been taken out. 


Initial expenses 


Various reasons are put forward by insurers for their 
relatively low surrender values. One is that the initial 
expenses of the policy (which, in modern parlance, 
is subject to front-end loading) may take virtually 
the whole of the premium for, say, the first one or two 
years. | 

In the first place, there аге the various medical fees 
which will have to be paid. Even if a medical examina- 
tion (for which the insurance company would pay) is 
not necessary, there is likely to be a fee payable to a 
proposer's doctor for providing a confidential report. 

In addition, as is well known, most offices pay a 
generous introductory commission in the first year to 
agents and brokers. There is stamp duty to be paid on 
a policy when it is issued, and an insurance office will 
be faced with the expense of setting up the necessary 
machinery to handle a new account. 

The accumulation of premium cannot start until 
these initial expenses have been met. Nor, in the early 
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years (even at today’s high rates) is the interest earned 
likely to be significant. 

A further point, which all too often is overlooked by 
proposers, is that not only is a policy a form of saving, 
but also insurance against death. This means that a 
proportion of each premium must be employed solely 
to cover the risk of death during the year. For a man 
aged 40, the amount of premium employed in this way 
may be in the region of 8s per cent of the sum assured, 
and this will rise with age. 

In the past, insurers have used the argument that 


‘when a policy-holder wishes to surrender his policy, 


the stock in which the premiums were invested may 
have depreciated in value. It has been suggested that, 
should there be a considerable number of surrenders, 
it might be necessary for stock to be sold at a losg In 
practice, that is most unlikely to be necessary in the 
case of most progressive life offices which, currently, 
are substantial net investors of premiums each year. 

Gradually, however, with the competition for savings 
which is being experienced from other quarters, 
insurance offices are appreciating that improvements 
must be made to their surrender values. 

А. number of insurance offices have increased their 
surrender values. But in some cases the surrender 
value of reversionary bonuses has been reduced, due 
to a higher rate of compound interest being used in the 
discounting calculations in the light of the high rates 
of interest currently obtainable in the market. | 
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The Computer and Business Unity 
by Ковект Нттснсоск and Epcar WILLE. 
Edward Arnold, London. 5os. 


'The authors of this volume are respectively director and 
information officer of the National Coal Board Computer 
Services Division, and the background and bias of the work 
relate to the very large organization, and particularly the 
personnel, marketing, and stores problems which are so 
much in the forefront of the experience of the authors. On 
the other hand, the main theme of the book is the use of a 
computer as the basis of an efficient management informa- 
tion system directed to each problem area in the com- 
munications of the organization as a whole. 

''he organization of the computer services division is 
dealt with comprehensively, whereas in most similar 


volumes this aspect of the computer set-up is studiously 
ignored. The continual emphasis on planning as а manage- 
ment function and the degree to which the management 
information system can provide the basis for adequate 
planning is constantly stressed. Form content and design is 
well illustrated, and the result is a volume which combines 
the total approach for the integration of a computer within 
the information system of the organization generally, with 
the more detailed aspects of computer application to give a 
well-rounded picture. 


Industrial Law 
Seventh edition, by H. SAMUELS. 
Pitman, Paperback, 18s. 


It is perhaps a sufficient testimony to the value of Samuels 
that this should be the seventh edition of a work which 
first appeared in 1931 and which has been several times 
revised and reprinted between successive editions. 

Within the space of 218 pages, the learned author has 
provided an acceptable digest of a subjec whose com- 
plexity and compass have,been greatly increased by not 
less than eight Acts of Parliament between 1963 and 1966. 
It is a book calculated to appeal both to the student who 
requires the essentials presented in compact form, and to the 
legal practitioner a3 a means of reference to more com- 
prehensive authority. 

Whilst this book is not without value also to the company 
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executive, there are one or two passages which perhaps 
readja little oddly to those who have to make the law work 
in práctical situations. It may be doubted, for example, 
whether much use has been made in recent times of the 
Employers and Workmen Act 1875, to bring a mis- 
behaving apprentice (or articled clerk?) before the magis- 
trates; or of the Servants’ Characters Act 1792 to indict 
an employer for giving a false ‘character’. Cases of a single 
act of forgetfulness which amounts to negligence sufficient 
to justify summary dismissal are rare indeed, and the 
example given on page 15 has been overtaken by technical 
developments. 


The Effective use of Computers 
in Business 


by P, A. Losry. 
Cassell & Co. 305. 


Electronic data processing should become part of the 
thinking of management, but there is a notorious ‘communi- 
cation gap' between computer specialists and the line 
managers who should.use the computer as an aid to per- 
forming the primary tasks of the business. 

Putting on to a computer even such comparatively routine 
tasks as invoicing and payroll is, all too often, found to be 
far more difficult than appears at first sight. It is the mes- 
sage of this book that most of the notorious difficulties and 
crises confronting management would be avoided if the 
management asked the right questions, of the right people, 
at the right time – and knew how to evaluate the answers. 

This book is a simple, yet comprehensive, layman's guide 
to computers, with the emphasis on the implications for the 
business and management rather than a treatise on how 
computers work. There are useful sections on feasibility 
studies and systems design — fields in which management 
can easily find themselves ‘out of their depth’ without the 
necessary guidance which is so well provided by this 
volume. 


Principles of Data Processing 

by J. E. Wars, №. E. WirLIAMs, E. E. BAnNETT and R. H. 
COLYER. 

Pitman (Canada) Ltd. 405. 

Written by qualified teachers of business studies, this book 
is designed for the training of the many thousands of 
people needed to service the computer and its associated 
operations. The authors point out that although the digital 


computer has been with us barely fifteen years, it has . 


induced a basic transformation in all the institutions and 
enterprises in which it has been installed. The full extent of 
these transformations has yet been hardly felt, though 
within the next 20 years computer utilities similar to 
the now commonplace electrical utility will be at the end of 
a telephone line. They look forward to the profound 
changes in business, education, transportation and com- 
munications which will result from the information- 
handling facility which the incseasing use of high speed 
computers iwill afford. 

‘The book deals with each individual computer function, 
explains it in detail, analyses the need for and extent of 
computer application, and shows how the characteristics 
of the computer serve to output organized information for a 
large variety of purposes. The volume concludes with a 
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section on the opportunities for employment in the data 
processing field and is liberally illustrated throughout with 
pictures, diagrams and examples for working. 


Managerial Accounting 
by CARL L. Moore and ROBERT К. JAEDICKE. 


South-Western Publishing Company, Ohio; London, 
Edward Arnold. 505. 


'This is the second edition of this work, the objective of 
which is to explain how accounting data can be interpreted 


` and used by management in planning and controlling 


business activities. The accent throughout is on internal 
control and shows how accounting can help to solve the 
problems that confront those who are directly responsible 
for the management of an enterprise. 

The book is divided into four basic parts: the first deals 
with basic financial statements and the second the inter- 
pretation and inter-relationship of financial data. 'The 
application of accounting system information in planning 
and control and in decision-making are dealt with in the 
third and fourth sections. 

In this new edition, the opportunity has been taken to 
revise almost every chapter, and short exercises have been 
added in each section for the benefit of self-testing by 
students or for class work by teachers. Additional material 
has been incorporated on the subject of price levels and 
particular attention has been given to the chapters on net 
working capital and cash flow. Of particular interest is the 
section dealing with the application of standard costing as a 
means of control and planning. In addition there is an 
appendix explaining the present value concept which gives 
a valuable lead in to the relevant chapters of the book. 


Capital Budgeting: the Economic 
Evaluation of Investment Projects 


by WiLLIAM Н. JEAN. 
International Textbook Co. Paperback 195. 


This is a specialized and mathematically biased review of 
the principles of project evaluation, dealing with. the 
measurement of the rate of return, the treatment of un- 
certainty and risk and the determination of the ‘optimum 
capital source’. Particular emphasis is given to the dis- 
counting of cash flows and to the nature of the decisions 
to be taken by persons on either side of the investment 
relationship. 

In summary, this volume would seem to be most useful 
to those whose investment decisions are shortly to be 
coped with by computer application. 
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Gisser. xvi+413 pp. 9 X 6. International Textbook Co, 76s. 

INTERMEDIATE PRINCIPLES OF ACCOUNTING, by Donald E. 
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These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCz. 


Extra-Statutory Concessions 


HE Board of Inland Revenue has issued a leaflet 
amending and up-dating their booklet I.R.1, which 
contains extra-statutory concessions in operation at 
December 31st, 1967. The leaflet, obtainable from the 
offices of Inspectors of Taxes — as is the original booklet – 
up-dates the concessions to December 31st, 1968. 
The following additions and changes have been made to 
the list of concessions: 


B. Concessions applicable to individuals and com- 
panies (income tax, surtax and corporation tax) 


Bx2. Compensation for compulsory slaughter of farm 
animals 


Where' a farmer receives compensation for the compulsory 
slaughter of his animals by the order of any Ministry, 
government department, or local or public authority under 
the law relating to diseases of animals and the compensa- 
tion is not payable in respect of animals forming part of a 
production herd for which an election for the herd basis 
(paragraph 2 of the 20th Schedule to the Income Tax Act 
1952) has been, or can be, made, any profits which are 
attributable to the compensation received may be excluded 
in computing the profits assessable to tax for the year of 
assessment during the basis period for which the slaughter 
took place and may be added in three equal instalments 
to the profits assessable to tax for the three following years 
of assessment. (Where compensation is received in these 
circumstances by a company in the charge to corporation 
tax the profits may. be spread over the three accounting 
periods following that in which the slaughter took place.) 
For.this purpose the profits attributable to the compensa- 
tion received are to be taken as the difference between the 
book: value of the slaughtered animals at the beginning of 
the year of account and the compensation received or, in 
the case of animals bred or purchased during the year in 
which the slaughter took place, as the difference between 
the cost of the animals and the compensation received. 

Where the compensation received relates to a period 
affected by the special rules for assessing the profits where 
the farming is commenced or is discontinued, or where the 
accounting date is changed, this concession is modified as 
appropriate. 


Віз. Income from abroad assessable on the remittance 
basis: compulsory remittances to the United 
' Kingdom under Exchange Control Acts 


Where a person resident in the United Kingdom is re- 
quired under the Exchange Control Acts to offer to the 
‘Treasury any receipt in a particular foreign currency, any 


part of the proceeds of that receipt which is remitted 
abroad immediately is treated for the purposes of assessment 
to income tax on that occasion as though it had not been 
remitted to the United Kingdom. The term ‘immediately’ 
is interpreted as covering the period not exceeding-tafee 
months from the date of crediting of the proceeds, pro- 
vided that the money in question has not been expended 
or used during that time in the United Kingdom, and that 
it has been kept in a specific bank account. 


l 


D. Concessions relating to tax on capital gains (indi- 
viduals and companies) 


D6. Sales of foreign securities 


Where foreign securities are sold for sterling and the seller 
(or authorized depository acting on his behalf) is obliged 
by exchange control regulations to purchase foreign 

' currency at the premium rate with 25 per cent of the pro- 
ceeds and immediately to surrender that currency at the 
official rate, the disposal of the securities and the acquisi- 
tion and disposal of the currency, instead of being treated 
ag two separate transactions, may be treated as one tran- 
saction, ie., as a disposal of the securities for the net 
sterling proceeds, provided that if the disposal is made by a 
person other tban a company, this treatment is applied 
consistently to all relevant disposals. 


Вз. Industrial buildings allowance: private roads on 
industrial trading estates 


'The last two lines of this concession have been amended 
so that the concession now reads: 

“Where the owner of an industrial trading estate has 
incurred capital expenditure on the provision on the 
estate of private roads which remain in his occupation, 
and he is not himself carrying on a trede which would 


qualify him for industrial building allowances in respect | 


of the expenditure, he is treated in practice as if he were 
carrying on a qualifying trade and so entitled to the 
allowances, if the premises on the trading estate are 
occupied wholly or mainly by lessees who are themselves 
carrying on qualifyingetrades.' 


C2. Double taxation relief: United Eingdom branch of 
non-resident bank 


'This concession is no longer effective. 
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John Myers & Co 


HE accounts of John Myers & Co, from which this 

week’s reprint is taken, cover a period during which it 
can hardly be said that troubles came singly. Myers is a 
Manchester-based mail-order company. It was established 
as early as 1817 and operates a catalogue mail-order business, 
selling through both agents and direct to the public. Myers 
has its own printing company, The Donman Press, which 
handles the major part of the group's stationery and 
minor printing requirements. Another subsidiary, Pinnacle 
Warehouse Co, is the wholesale company of the entire 
group. 
In the year to mid-June last, turnover was f14:32 
million compared with 14:87 million excluding inter- 


: company sales, and trading profits, it will be seen, fell 
heavily from £1,037,680 to £420,137. If the reason for the · 


fall in turnover and in profits — apart from external in- 
fluences – can be given in one sentence, it could be put at 
the jattempt to introduce change in a business where 
communications between company and agents, and 
between agents and customers, were inadequate. 

Mail-order customers, one gets the opinion rightly or 
wrongly, are creatures of habit. Therefore changes, one 
imagines, should be introduced gradually and with *words 
of one syllable' explanation. Reading Mr Stanley G. Cooke's 
‘Chairman’s Statement’ with the accounts suggests that 
the explanation of changes introduced was not in 'one- 
syllable’ clarity. 


Changed terms 


But in addition to trading changes, business conditions 
were difficult and the ‘Orbit’ direct — as against agency — 


mail-order business still suffered. Commenting on а 


‘particularly difficult year’, Mr Cooke recounts that the 
January-June trading period yas seriously affected by a 
reduction in turnover on the traditional agency side of the 
company’s operations. The dispatch of the spring and 
summer catalogue coincided with the January Post Office 
‘work to rule’ and postal strike. As a result, serious delays 
occurred in the delivery of both catalogues and goods 
to agents. The November 1968 purchase-tax increases, 
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supplemented in April by the Budget proposals, began 
to have effect and a severe reduction in consumer demand 
became evident in the spring, particularly in the electrical, 
hardware, and furniture sections of the company’s trading 
activities. 

But the fall in turnover was exaggerated by a change in 
presentation of the spring and summer catalogue. During 
the year a decision to extend the range of the company’s 
credit terms was implemented and 50-week terms were 
offered in addition to the existing 20- and 38-week terms. 

Mr Cooke says: ‘For what was considered ease of reference 
the 38-week terms, which had previously appeared through- 
out the catalogue pages were shown in a similar manner to 
the so0-week terms іп a specially indexed section of the 
catalogue. It is indeed unfortunate that, well intentioned 
though this move was, some confusion was experienced by 
our agents: as a result sales of heavy durables and the more 
expensive catalogue items were lost. The previously well- 
tried catalogue format has been restored in the current 
autumn and winter catalogue.’ 


‘Orbit’ development 


Problems on the agency side of the business came on top 
of continuing difficulties in the ‘Orbit’ development which 
was launched to establish direct mail order in Britain 
through the medium of a large catalogue. This selling 
method is successful in the United States but its introduc- 
tion here coincided with a period of economic ‘stop’ and 
sharply rising operating costs. 

Development expenses were heavy and the continuing 
loss in ‘Orbit’ resulted in a virtually maintained charge on 
the profit and loss account, whereas a considerable reduc- 


„Чоп had been anticipated. But the charges will end there 


since development of ‘Orbit’ has been dropped and the 
established customers of ‘Orbit’ have been merged with 
the Myers undertaking. 

Mr Cooke reports that ‘during the year, steps were taken 
to strengthen the management and executive’ of the com- 
pany. The board, he says ‘is always conscious of the need 
both to maintain and improve its management structure’. 


Long-term finance 


Mr Cooke also reports steps taken to ensure the return of 
more normal profit levels with ‘economies effected’. 
Margins have been adjusted in the new catalogue and also 
in the forthcoming spring and summer catalogue. The 
current catalogue has been ‘well received’ and sales have 
revived strongly although without fully regaining their 
previous momentum. 
The accounts show pressure on liquid resources with an 
increase in bank borrowings. In the past few months the 
liquidity position has considerably improved and short- 
term financial arrangements made with the company’s 


‚ bankers are considered adequate. At the time of the report, 


however, the board was due to consider, with Lazard 
Brothers, its financial advisers, the provision of additional 
long-term finance. 

John Myers’s results are in contrast with those of other 
mail-order houses — Grattan Warehouses and Empire 
Stores, for example – and Mr Cooke's comments concerning 
the catalogue trouble and his later comment on moves made 
to strengthen management suggest to this reader of the 
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report that the catalogue was the culmination of manage- 
ment inadequacies. : 

On the catalogue point there is something for accountants 
to acknowledge. Those who ‘live with the figures’ need to 
be particularly careful in explaining them. The management 
of John Myers had ‘lived’ with the new payment system 
but apparently failed to explain it clearly. 


What They Do 


NCE a company has done all it reasonably can to make 

its report and accounts informative, it is the little 
touches that count all the more. In the report of Longmore 
Brothers Ltd, steel tube and steel conduit manufacturers, 
the little touches are the descriptions placed alongside the 
directors’ names, thus: 

S. J. L. Mann, chairman and managing director. 

Mrs M. M. A. Longmore, welfare director. 

W. J. ЇЧ. Longmore, tube department director. 

F. Hutchison, chief accountant and secretary. 

S. A. Wilkes, sales director. 

Not that this is new to Longmore; it is a regular thing. 

Traditionally the chairman and the managing director 
rank for special mention in the list of directors in a com- 
pany's report. Too rarely, however, are other directors 
given their particular rating and usually their names are 
merely stated in alphabetical order, or in some kind of 
*batting' order, the reason for which is obscure. 

There are exceptions, of course, to this rule of identifi- 
cation for chairman and managing director and anonymity 
for the rest — exceptions which are accepted and recognized 
by this column before they are needlessly pointed out to it. 
But Longmore Brothers is the case of a relatively small 
company making an effort and making it well. 


Outside Audit 


HE fact that the accounts of certain subsidiaries have 

been audited by other firms is the commonest point 
made in auditors' reports which contain something more 
than complete clearance. Messrs Casson, Beckman, Rutley 
& Co, in their report to shareholders in Raybeck Ltd, the 
clothing concern, point out that 'the accounts of sixteen 
of the subsidiary companies have been audited by other 
firms' 


., The figure obviously includes sub-subsidiaries, for the 


list of subsidiaries in the report shows that there were ten 
subsidiaries at the accounting date of April 3oth, with 
another concern becoming a subsidiary with effect from 
May ist. The ten subsidiaries, however, between them 
had ten subsidiaries of their own, and two of those in their 
turn had a further three subsidiaries between them. 

At April 3oth, therefore, there were ten subsidiaries, ten 
sub-subsidiaries and three sub-sub-subsidiaries. That the 
accounts of 16 companies in the group were audited by 
other firms is understandable, because three additions to 
the group were made during the year and the three organi- 
zations taken over included thirteen companies. 

But though it is understandable, it is hardly desirable 
that the position should be allowed to continue too long. 
Group turnover at [15:77 million against {6-17 million 
and pre-tax profit at £1,129,000 against £403,000 were 
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achieved, largely as the result of acquisitions, and it would 
seem that subsidiaries accounting for the greater part of 
group earnings are the subject of 'outside' audit. 


Agreeing to Differ 


UDGING by the number of qualifications to auditors’ 
reports noted lately, there is now a variance of opinion 
between directors of property companies and their auditors 
on the questions of tax provision against what the directors 
concerned consider hypothetical capital gains and an agreed 
formula for dealing with the variance. 
The auditors of Chown Securities Ltd qualify their report 
to the extent that: 


‘No provision has been made for, nor has any indication 
been given of, the amount of the liability to corporation tax 
on capital gains which would arise if: (а) the company 
realized its investments in subsidiary companies at the 
balance sheet values; (6) the properties not wholly acquired 
after April sth, 1965, but valued since that date in excess 
of cost, were realized at those valuations.’ 


Similarly, the auditors of London & Provincial Shop 
Centres (Holdings) Ltd in their report refer members to 
Note 4 in the accounts and state that: 


‘No provision has been made for any corporation tax 
on capital gains that might become payable on any future 
sales of properties at amounts stated in the accounts and 
in the opinion of the directors, it is not practicable to 
quantify the amount of such tax liabilities.’ 


Note 4 states that completed properties are included in 
the accounts at a valuation by Messrs Healey & Baker at 
the accounting date. The net surplus arising on revaluation 
(£1,686,733 in the group and £915,120 in the parent com- 
pany) has been credited to capital reserve. 


To the Printers 


НЕ accounting date of William Boulton (Holdings) 

Ltd, the machinery manufacturing group of Burslem, 
is June 3oth. Copies of the report and accounts for (ће year 
to June 30th, 1969, were with the financial press on Novem- 
ber 13th, although the notice calling the annual meeting 
for December 4th was dated November 7th. The directors 
report is dated ‘Burslem, October 21st, 1969’. 

But a date that means much more appears on the first 
page of the report. A note there states “This annual report 
was released to the printers on October 22nd, 1969’. That 
is the date which makes the chairman’s report mean 
something in terms of time. 

‘Released to the printers’ was presumably the date when 
the ‘last dot and comma’ alterations were made, and which 
can be regarded as the chairman’s ‘now’. 

‘The order book’ states Mr E. M. Breeze, the chairman, 
in his review ‘is at a record level’ and Mr Breeze's ‘is’ can 
be timed as October 22nd. 

Incidentally the William Boulton report is another 
blue, black and white affair. Blue on the cover, blue print 
for page or section headings, blue shaded background for 
the comparative figures, blue print for picture captions, 
but black print and white paper everywhere else — which is 
by far the most popular colour usage in company 
reporting. 
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|Реорје form your most valuableasset -and 
the most subject to depreciation. Staff morale 
and efficiency can plunge after a few 
| rushed or empty ‘lunches’ in a row. If only 
‘one man's not on form, everybody suffers. 
|: But Luncheon Vouchers will nourish 
| your flourishing assets in over 14,000 
restaurants throughout the British Isles. 
By allowing a proper lunch every day, 
LV'sensureamorecontented,. `` 
| efficient and productive work force every 
| · afternoon of the week. 
| Nourish your staff asset with 
Luncheon Vouchers. They'll appreciate it. 





PROFIT FROM READING OUR BROCHURE 

All Luncheon Voucher benefits - including a Tax Con- 
cession ~ are detailed, for your eyes only, in our latest 
brochure. Ask your secretary to put it in front of you ~ 
or} if you wish to be really discreet, coupon us yourself. 
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iv) LUNCHEON VOUCHERS LTD : 


NAME 
(HON, COMPANY. 
WESPA ADDRESS... 
Visca ER B179 
S LUNCHEON VOUCHERS LIMITED 


- 22 Golden Square, London, W1R 4AD 
| Telephone 01-734 5111/0885 = 
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~ The Principles of 
BANKRUPTCY LAW | 


J. Н. THOMPSON, M.A., LL.B.(CANTAB.) 
of Gray’s Inn, Barrister-at-law 


Written primarily for the use of students prepar- 
ing for the examinations cf The Institute of 
Chartered Accountants and The Association of 
Certified and Corporate Accountants, The author, 
an experienced lecturer, has produced what will 
almost certainly become the standard students’ 
textbook on this difficult and increasingly import- 
ant subject. 

‘The Principles of Bankruptcy Law is clearly 
and concisely written and well laid out and 
printed.’ – The Accountant. 


Price 205. Post free 225. 


HLL. (PUBLISHERS) LTD - 


9 Bow STREET, LONDON WC2 


RITBLAT 


PROPERTY PORTFOLIO 
MANAGERS 


'THE MANAGEMENT of a 


PROPERTY PORTFOLIO today 


is a sophisticated science — it 
should be watched closely’ 


Milner House, London WIM 6AA ` 
Telephone 01—935 4499 (27 lines) | 
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ОВ, FOULKS LYNCH & CO LTD - 
THE ACCOUNTANCY TUTORS 


The Company would like to congratulate all those students who obtained Honours and Prizes in 
the September 1969 Intermediate examinations. The Company continued its record concerning 
Honours and Prizes. : ` 


The CHARTERED STUDENTS' TELEPHONE covering the возь examinations is now available 
price 4s 641 in the U.K. or 5s overseas pon free. 


For those successful we are holding a 


FINAL PART I INTRODUCTORY . COURSE 


for.one week, with emphasis on subjects not previously studied, 


commencing December 8th, 1969 


For unsuccessful candidates, and for those attempting the Intermediate examination for the first time Е 


in March 1970, places are still available і in the Intermediate Intensive Course.— ` 
four weeks commencing February 9th, 1970 
five — ,, =“ February 2nd, 1970 
(optional extra week devoted solely to Book-keeping and Accounts) 


If you have completed about one half of your Correspondence Course, the Company now offers an 


INTERMEDIATE STUDY COURSE · я 


| during the week commencing January 26th, 197 0 
"This is an opportunity to consolidate subject-matter studied so far, and to be introduced to matters. 
arising in the dates phases of the Course. 


i 


Apply to Secretary 
FOULKS LYNCH (CLASSES) LIMITED 
4/7 Chiswell Street ' 
London ЕСІ 
(Tel. 01-606 0255) 

















THE 
December 4th, 1969 


|| 
REE weeks ago the view was strongly held in various 
sectors of the investment, world that share followers 
were again becoming decidedly equity-minded. Inflation 
was the thing that mattered. Rising prices and the inability 
of Government to do anything to stem the rising price tide 
became the investment focal point and equities suddenly 
ed a new lease of life. 

The fact that the fixed-interest end of the stock-market 
was once again turning lower did not, three weeks ago, 
apparently matter. The reverse yield gap theory was ‘old 
hat’ and the rise in equities, despite a rise in gilt-edged 
yields, would prove the theory untenable. 

Unit trust managers began to smile again and to hope 
that for just about the first time in what must seem to them 
an extremely long 1969 they would begin to see things 
moving their way. Stockbrokers were talking of a revival 
of private clients’ interest in equity propositions. 

But the mood failed to last. At least, it has not 
entirely failed – it shows signs of life from time to time 
— but it does not show an enormous amount of lasting 
vigour. 

The injection of New Year stimulus may make a differ- 
ence in a few weeks’ time but it is beginning to look as 
though thoughts of an early, almost immediate, retürn to the 
good old equity days were premature. And the main reason 
why is the force of the pull of the reverse yield gap. 


* * * * 


| T is currently fashionable for those who explode on to the 
financial scene to describe themselves as ‘dealers’. 
Possibly this is a sign of the times when the creation of 
anything calculated to last for any length of time is scorned 
as wasted energy. The industrial holding company, 
originally designed as an industrial exercise in amalgama- 
tion in depth, has given way to the conglomerate within 
which companies are bought and sold with apparent lack 
of concern — except for profit. 


ACCOUNTANT 


719 


| Р ` CITY NOTES 


There is, in the same way, a new breed of operators in 
the property field. Whereas the comparatively recent big 
names in this sphere were people who arranged the develop- 
ment of properties on a long range and lasting scale, the 
current names are those of young people who consider 
themselves dealers. 

Not for them the careful arrangement of equity and 
mortgage finance in a development project. For them the 
quick deal and not too many questions asked. — . 

It is intriguing therefore to watch the concern of this 
new type of operator when the shares of their companies 
are treated simply as dealing counters. The shares thrive 
on the fashion of a new name and the new 'whizz kid' 
image, until the ‘whizz’ fizzles and the shares are sold and 
sold again. There is then great umbrage and loss of morale 
on the part of the brash young ‘dealers’. 


* * * * 


T is sometimes difficult to provide, in what may be called 

official language, the full flavour of any event or any set 
of circumstances. Reading the prospectus of the offer for 
sale by Singer & Friedlander of shares in the Brierleys 
Supermarkets company gives the impression that those 
responsible for the wording of the prospectus recognized 
the point that the best description of the company's trading 
and operating philosophy was the chairman's own. 

So in the prospectus there is a paragraph which begins 
‘The growth of the group has been made possible primarily 
by its successful application of supermarket techniques to 
the marketing of non-food merchandise.’ But that ‘official’ 
sentence is followed by: “The philosophy of Mr F. R. 
Brierley, the chairman, in developing the group has been 

“to sell as much as I can, as cheap as I can, to as many 
people as І сап, as quick as I сап”. 

That has much more flavour than the ‘application of 
supermarket techniques to the marketing of non-food 
merchandise’. 


RATES AND PRICES 
Closing prices, Tuesday, December 2nd, 1969 


Tax Reserve Certificates: (29.9.69) Companies 53%; 


3% surrendered for cash; Personal 


Bank Rate — 
Mar. 16, 1967.. E: 6% Моу. 18, 1967 e. 8% 
Мау 4, 19 vs - 54% March a1, 1968 e 4% 
Oet. 19, 1967 .. e 6% ре 2008 e  7% 
Nov. 9, 1967 ..  :: 6% Feb. 27, 1969 no 8% 
Treasury Bills 
Sept.26 .. £7 162 2:544% Oct. 31 .. £7 145 10°32d% 
Oct 3 .. £7 148 8:234% М№оу. ў .. £7 14: 4'194% 
Oct 10 .. £7 138 7'814% Nov. 14 7 145 3'264% 
Oct. 17 .. £7 14s 1'824% Nov. a1 7 14: 0'764% 
Oct. 24 .. £7 155 2'944% Nov. 28 £7 14s 9'174% 
Money Rates 
Day to day 6-74% Bank Bills А 
aye. 61-715. а months 81-95, 
Fine Trade Bills , 3 months 9 
3 топ 9 mon 
4 nnd i4 months 9-9% 


4% 
Foreign Exchanges 
New York 23961 Frankfurt 8:8415 
Montreal 25736 Milan  .. 1500-70 
Amsterdam 8-6445 ird 1771260 
Brussels .. 119:06 13'3515 
Copenhagen 17:9540 Zürich 10'3240 
Gilt-edged 

Consols 4% 45% Funding 6% 1993 . 70% 
Consols 2£% 27i Savings 3% 60-70 .. 95 
Conversion 34% 20% Saving 3% 65-75 .. 76 
Conversion 5% 1971  .. 94 reasury 64% 1976 .. о? 
Conversion 5196 1974 .. 87 ‘Treasury 3 % 62% 
Conversion 6% 1972 .. 93 reasury 31% 79-81 61% 
Funding 34% 99-04 45$ ‘Treasury 5% 8 63% 
Funding 4% 60-90 96 Treasury te o8-12 .. 634 
Funding 54% 78-80 734 Treasury 24% . 28 
Funding 54% 82-84 .. 72 Victory 4% . . 951 
Funding 5195 87-91  .. 69 War Loan 319^ 384 
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Income and Gains from Land 


Simplification of Tax Law 


The following is the text of a memorandum submitted to the Law Commission by 
the Councils of The Institute of Chartered Accountants ín England and Wales and 


The Institute of Chartered Accountants of Scotland. 


Introductory 


N April 1969, the Law Commission announced the setting 

up of a consultative group to study the taxation of income 
and gains arising from land with a view to its simplification, 
improvement and modernization. 


2. Following a meeting of the consultative group, the 
Councils of the English and Scottish Institutes of Chartered 
Accountants were invited to make observations on a 
number of points which the group decided to examine in 
the initial stages of its inquiry and to make suggestions for 
further points to examine. 


3. The Councils, in submitting this memorandum, 
observe that though their views on the need for the simpli- 
fication of taxation law and administration are well known, 
they appreciate that other considerations may be involved, 
notably the impact of any proposals for simplification upon 
the flow of revenue to the Exchequer. In view of the ob- 
jectives of the consultative group, their comments have been 
made solely with a view to simplification and hence they 
do not take other considerations into account as these are 
thougbt to be irrelevant for the present purposes. 


Comments on the specific questions for 
consideration 


4. (1) Case VIII of Schedule D — The basis of charge 


The present system of raising estimated assessments on the 
basis of the previous year's income in Schedule D, Case 
VIII, and subsequently amending such assessments to 
‘actual’ has been found, on the whole, to work satisfactorily. 
In particular, the practice of adopting annual accounts 
ending within the year of assessment as the basis for assess- 
ment 18 to be commended. We take the view that the present 
system is not a major source of difficulty. 


(2) Pooling of expenditure on properties in the same 
ownership 


Ав a general principle, it is considered that a considerable 
simplification would be achieved if the three categories of 
property distinguished by Schedule 4 to the Finance Act 
1963 were merged so as to make unnecessary the present 
varying rules for the carry forward and set off of expendi- 
ture on one property against income from another. 
However, so long as it is necessary to give special treat- 
ment to properties let at less than full rents, it does not 


appear possible to merge such properties with those let at 
commercial rents, though there seems no reason to distin- 
guish between properties let at full rents merely because of 
differing responsibilities for repairs. It is, therefore, sug- 
gested that the three categories should be reduced to two, 
covering respectively those let at full rents and those let at 
less than full rents. 

It is submitted that although the concepts underlying 
the taxation of income from property are clear (and would 
be clearer if the number of categories were reduced to two), 
much obscurity arises from the way in which the legislation, 
particularly Schedule 4 to the Finance Act 1963 is drafted. 
It is suggested that the rules applicable to Case I of Schedule 
D should be applied for the purpose of computing the 
assessable income but that such rents should continue to 
be assessed under Case VIII on the ‘actual year’ basis. 


(3) Case VI of Schedule D 


The taxation of furnished lettings under Case VI goes 
back to the days before Case VIII was instituted. Depend- 
ing upon the amount of time and effort involved in manage- 
ment, assessments should be made under Case I or Case 
VIII. In the type of letting where the amount of supervision 
is not sufficient to constitute a trade, an assessment under 
Case VIII is, therefore, appropriate. The income should be 
in those circumstances arrived at in accordance with the 
rules of Case I though earned income relief should not be 
given. 


(4) Rents received by a dealer in land 


We have considered the position of dealers in land who 
receive rents from their ‘stock’ of land. We consider that 
such rents are incidental to the trade being carried on and 
that accordingly they should be included in the dealers’ 
Case I profits. There would appear to be no valid dis- 
tinction in this respect between individuals or companies. 


(B) Capital gains tax — part disposals 


The law has been interpreted as applying both to the dis- 
posal ої an interest in an agset and to the outright disposal 
of part of an asset. While we appreciate that there are 
difficulties, we believe that the part disposal rules should 
be confined to the disposal of an interest in an asset. _ 

In cases when it is not possible to isolate on a factual 
basis the cost of the part disposed of, we believe that the 
cost (or April 6th, 1965, value) of that part should be 
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arrived at without reference to any unrealized gain on the 
part retained. We therefore suggest that the law should 
provide;for apportionment being made on a just and reason- 
able basis, which might well be, for example, an acreage 
or valuation roll basis. 


(6) Capital gains tax — short leases 


We accept that short leases should be treated as wasting 
assets for the purpose of the capital gains tax. It is sub- 
mitted that it is a corollary of this principle that the cost of 
the lease should attract writing off allowances on a straight 
line basis. In the event.of a sale, the written down value 
would be the appropriate бриге for comparison with the 
proceeds of a disposal for the purpose of computing capital 
gains tax. This would lead to a major simplification of the 


rules set out in Schedule 8 to the Finance Act 1965. 
• 


Further suggestions 
5. Тће following further suggestions are made: 
(1) Income arising under leases 

Finance, Act 1963, Schedule 4 


(а) We take the view that a full rent is not necessarily 
synonymous with an ‘arm’s-length rent’. Accordingly, 
Ше present definition for tax purposes would seem 

o lay the taxpayer open to challenge where a lease 
codsietently produces a loss, even although the 
transaction may be completely bona fide and at arm's 
length and properly carried out on a commercial 
basis. We suggest, therefore, that the law be altered 
to substitute ' arm's-length rent’ for full rent, with a 
proper definition of the former term. 


(5) With regard to land managed as one estate, we 
consider it unreasonable that, under the provisions 
réferring to an owner-occupied property the position 
of the owner-occupier should be determined by the 
conditions obtaining at April sth, 1963. If this require- 
ment were removed the current owner of such an estate 
would not be bound by the actions of the previous 
owner and the ‘one-estate’ provisions could be applied 
to any estate regardless of its composition at April 
5th, 1963. Further, we are of the view that it is 
illogical not to include the expenditure on properties 
comprising one estate in a pool with that on other 
properties. 


(2) Premiums under leases 


(а) We note that, under the present legislation, premiums 
for leases of less than' so years may be subject to 
three entirely different forms of taxation, namely, 
betterment levy, capital gains tax and income tax. 
We suggest that some simple formula (presumably 
based on time) should be devised to determine the 
stage at which a premium ceases to be income and 
assumes a capital nature. 


(5) Similar considerations apply in respect of sales of 
property where there is aecontract for reconveyance, 
presently dealt with under section 24 of the Finance 
Act 1963. 

(c) In regard to premiums to be taxed as income, we 
take the view that it would be preferable to tax all 
of them under Case VIII of Schedule D and to 
abolish Case VI assessments on premiums. We 
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consider it essential that the relieving provisions of 
Schedule 6 of the Finance Act 1963 be continued. 


(d) We suggest that premiums received by land dealers 
should be assessed under Case I (this being in line 
with our submission under paragraph 4 above). 


(3) Income other than income arising from leases and 
premiums | 
Finance Act 1963, Schedule 4, paragraph 16 
(а) This paragraph introduces'an intermediate method 
of dealing with expense incurred on sea walls: we 
would like to see such expenditure clearly falling 
either under capital expenditure (subject to capital 
..allowances) or under revenue expenditure (allowed 
as repairs). 


Mines, quarries, oil-wells, etc. 

(b) The application of sections 169, 170, and 180 of the 
Income Tax Act 1952 to the profits or gains of these 
undertakings when read in conjunction with section 
16 (6) and Schedules 7 and 12 (Part 1) of the Finance 

. Act 1963, seem to us to have a confusing effect. We 
suggest that the provisions might be redrafted to 
clarify the position. 


Rent rendered in produce 


(c) We can see no logical reason for rent rendered in 
produce being assessed under Case III and suggest 
that such rent should be assessed under either Case 
VIII or Case I, according to the type of business 
concerned. 


(4) Capital taxes applicable to gains from land 
Date of disposal 


(a) There is confusion about the operative date of dis- 
posal for capital gains tax purposes, and this is 
aggravated by the differences between Scots and 
English law. We suggest that it would be advan- 
tageous to have the date of disposal defined. 


Finance Act 1967, section 33, and 
Finance Act 1969, section 43 


(b) We believe it to be illogical that the effect of certain 
exemptions from betterment levy, for example, where 
the top value is £1,500 or less, may be to produce an 
increased liability to capital gains tax. We, therefore, 
suggest that the law should provide that such exemp- 
tions should have no capital gains tax consequences. 


(5) Suggestions of a general nature 

Feu duties paid by statutory undertakings 
(а) We note that certain statutory undertakings (i.e., 
those listed in Schedule 7 of the Finance Act 1963) 
still pay feu duties under deduction of tax, where the 
` feu is regarded as a rent for the purposes of section 
180 of the Income Tax Act 1952. It would be simpler 

if all such payments were ша e gross. 


Extra-statutory concessions 


(b) We would draw attention to the concessions under 
which an owner-occupier farmer coring within 
section 20 of the Finance Act 1960, section 58 (4) of the 








“у. 
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Finance Act 1965, or section 22 of the Finance Act 
1967, may claim eligible maintenance and repairs 
as if they came within section 313 of the Income Tax 
Act 1952. We suggest that this particular concession 
should be brought into the law. 


Losses under Schedule D, Case VI 


(c) ТЕ it is not practicable to exclude income from the 
ownership of land at present assessable under 
Schedule D, Case VI, from that case, we believe 
that Case VI losses arising from land should be 
capable of being set off against other income arising 
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from the ownership of land, and that losses under 
Case VIII should be capable of being relieved from 
income from land assessed under Case VI, . 


Short-term gains 

(d) We believe that the provision of separate sets of rules 
for the computation of short-term and long-term 
capital gains 18 not justified and recommend that the 
rules for Schedule D, Case VII, and those for capital 
gains tax should be the same. This would eliminate 
a number of detailed points of difference upon which 
we would otherwise have commented. 





Current Law 





Inheritance (Family Provision) Act 1938: 
Widower 


MARRIED, for the second time, in 1941; he being 
then 63 years of age and his wife 47. Between 1941 
and 1958 they jointly carried on a small business, the 
proceeds being paid into a bank account in the wife’s name. 
She died in 1968, leaving an estate of some £6,000. Her 
will included a legacy of {100 to her husband and declared 
that she made no further provision for him ‘in view of the 
financial assistance and benefits given by me to him during 
my lifetime’. This ‘assistance’ appeared to consist of 
(a) a gift of £30, and (5) a loan of £35 which was later 
repaid. W's income was £4 105 per week retirement pension 
and ss per week supplementary benefit; the testatrix had 
no other dependants. He applied for reasonable provision 
to be made out of the estate under the Inheritance (Family 
Provision) Act 1938. 
Buckley, J., agreed with In re Clayton ([1966] 1 WLR 
969), that the difference in the capacity for self-maintenance 
between a man and a woman was becoming progressively 


` less, and the onus on a surviving husband was no greater 


than on a surviving wife. The plaintiff, now 91, was 
obviously past the age at which he could maintain himself 
and to leave him only £100 from an estate of £6,000 seemed 
manifestly unreasonable. There would be an order in 
favour of the plaintiff for £4 weekly. 


. In re Wilson (deceased); Wilson v. Powell and Another 
([1969] 113 SJ 794). 


Wills: Specific Bequest 


DIED intestate on October 8th, 1964, leaving property 
which included 51 shares in S Ltd and a debt due to him 
from that same company. His widow was administratrix 


and sole beneficiary of this estate. She herself made a will 
on February 15th, 1965, which included а bequest of ‘all 
shares which I hold and any other interest or assets which 
I may have in S Ltd’ to D. She died on April 29th, 1965, 
at which date her late husband's shares in S Ltd were still 


. registered in his name. She herself had no shares, assets or 


interest in S Ltd apart from her entitlement under her 
late husband's intestacy. The question arose whether the 
quoted clause of her will was a valid bequest of the shares 
and the debt, or whether these fell into residue. 

Inthe Chancery Division, Buckley, J., held that Mrs L had 
no shares in the company when she died; but she did have - 
an 'interest' in the company, in respect of both the shares 
and the debt, sufficient to answer the description in the will. 
The will clearly directed her executors to exercise his right 
so as to satisfy the specific bequest to D. í 


Re Leighs Will Trusts; Handyside and Another v. 
Durbridge and Others ([1969] 3 All ER 432; 113 5]-758). . 


Wills: Distribution of Residue in Small 
Percentages 


HE testator disposed of his residuary estate, in small 
percentages aggregating in all xoo per cent, to various 
persons, including L with 2 per cent. There was a proviso 
that '. .. if any of the shares aforesaid of my residuary 
estate shall fail, my trustees shall stand possessed of my 
residuary estate upon trust for [two other named persons] 
in equal shares absolutely’. The wife of L was an attesting 
witness to the will. 
In the Chancery Division, Buckley, J., observed that 
the testator had shown an intention to benefit a large 
number of persons in the distribution of the residue and 
he could not accept that the failure of one share зћоша 
pass the whole of the residue to the two named persons. He 
would construe the proviso as if it contained the words 
< such share of —', so that only that share which failed 
should pass to those two persons. However, by section 15 
of the Wills Act 1837, the gift to Т, was rendered ‘utterly 
null and void’. There wag thus no valid disposition in 
favour of L which could fail, so that the proviso was in- 
effective to pass this 2 per cent share to the two named 
persons. The testator had died intestate as respecting 
2 per cent of his residuary estate. 


Re Doland, deceased: Westminster Bank Lid v. Phillips 
and others ([1969] 3 All E.R. 713). 
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Sir Harold Howitt, G.B.E., D.S.O., M.C., F.C.A. 


The Profession's Outstanding Personality 


| Т is with great regret that we record the death last Sunday 
of Sir Harold Gibson Howitt, G.B.E., D.s.0., ме, D.CiL., 
LL.D. Е.С.А., J.DIP.M.A. Sir Harold, who was 83, died 
suddenly following an afternoon walk. 


Ап eminent accountant – the doyen of the profession 
which he graced for so many years — Sir Harold was 
known and respected not only in Britain but the world over. 
Apart from his outstanding contribution to the accountancy 
profession, his career led him into many fields of public 
service, in all of which he earned distinction and he was 
held in high regard. 


Born in Nottingham in 1886, he was educated at Upping- 
ham School (he was later chairman of the school's trustees 
from 1949-67) and subsequently served his articles in 
Nottingham. Admitted to membership of the Institute in 
1909, he then joined the London office of Peat, Marwick, 
Mitchell & Co and in 1911 was made a partner in Middles- 
brough, returning to London after the First World War. 
He remained a partner in the firm for so years until his 
retirement in 1961. 


In the First World War, Sir Harold served with the 
Green Howards and was awarded the D.S.O. and M.C. for 
his services in the field, as well as being mentioned in 
dispatches no less than four times. In the March 1918 
attack he was captured by the Germans but through his 
ingenuity and enterprise he escaped within a few hours 
and made his way back to his battalion. John Buchan heard 
of this ‘escape’ episode and used it in Mr Standfast which 
appeared in 1919. His soldier is ‘Lefroy’ and in the course 
of a very clear account of the battle in March 1918, the 
escape is described in terms which leave no doubt that 
‘Lefroy’ was ‘quite a soldier’. As his Commander com- 
mented: ‘It was a comfort to have Lefroy back, for he was 
both stouthearted and resourceful.’ 


Throughout the Second World War, Sir Harold: was a 
member of the Air Council and also acted in an advisory 
capacity to some ten other Government departments. He 
also served as chairman, and subsequently deputy-chair- 
man, of ВОАС during the period 1943-48. Knighted in 
1937, he was awarded the Grand Cross of the British 
Empire in 1946. 


Sir Harold was elected a member of the Council of the 
Institute in 1931 and during the following 30 years, until 
his retirement in 1961, he served on most of its committees, 
frequently as chairman. He was President of the Institute 
in 1945-46 and in 1952 was President of the Sixth Inter- 
national Congress on Accounting held in London; he also 
addressed the Eighth International Congress held in New 





York in 1962. He frequently represented the Institute — 
and, indeed, the profession — before outside commissions 
and committees. 


Besides his splendid record of service on behalf of the 
Institute, Sir Harold served on innumerable councils, 
committees and tribunals. Some 20 are listed in Who's 
Who and that is not exhaustive. Of such appointments in 
recent years, undoubtedly the most prominent was that in 
1957 when he became one of the three original members 
of the Council on Prices, Productivity and Incomes – the 
"Three Wise Men' as it was popularly dubbed by the 
public. 


А Justice of the Peace for many years, he was chairman 
of the Hampstead Bench from 1952-59. His many interests 
in the field of social service included the NSPCC, Toynbee 
Hall and the Boys’ Hostels Association. He also held the 
honorary degrees of D.C.L. and LL.D. of Oxford and 
Nottingham Universities respectively, and in 1952-53 was 
Master of the Merchant Taylors’ Company. 


Sir Harold was a widower – Lady Howitt died last year – 
and he leaves a son, Mr A. W. Howitt, M.A., F.C.A., F.C.W.A., 
J.DIP.M.A., and three daughters, to whom we extend our 
sympathy. 
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The Businessman and Fiscal Legislation 


London Chartered Accountants' Conference 


HE growing number of chartered 

accountants working in industry 
and commerce has led to increasing 
demand by this body of members for 
conferences which are specifically 
orientated to their interests. 

Mr К. С. Bishop, Е.С.А., of Carreras 
Ltd, chairman of the conference on 
‘The businessman and fiscal legisla- 
tion' held by the London and District 
Society of Chartered Accountants at 
the Hotel Metropole, Brighton, last 
Thursday and Friday, said that this 
pressure had resulted in the Society 
running this conference specifically 
for members in industry and com- 
merce. 

Mr S. К. Harding, F.c.a., of the 
Thomas Tilling Group and a member 
of the Council of the Institute, said in 
his opening address that the Institute 
was continually examining its ties with 
industry and with those members not 
in practice. He pointed out the re- 
sponsibility which members in industry 
and commerce bore in producing 
accounting statements and informa- 
tion, and in influencing the standards 
applied to such information. 


Minimizing tax 

Mr Geoffrey Bar, F.c.A., of the Dickin- 
son Robinson Group, then spoke on 
"The minimization of taxation'. He 
said that planning to minimize taxa- 
tion should be initiated at the earliest 
possible stage in the development of 
projects or changes within a company 
and gave examples of areas where an 
accountant could fruitfully look to 
minimize his tax charge, or postpone 
its effects on cash flow. 

He emphasized, however, that pri- 
mary regard must always be given to 
usual commercial principles. In cases 
where taxation problems arose he 
assured members that there was no 
substitute for expert advice, especially 
where there were international tax con- 


siderations, but this did not absolve the 
company accountant from his obliga- 
tion to spot the opportunities for tax 
savings. 


Financial incentives 


On Friday, Mr Lindsay Duncan, of 
Samuel Montagu & Co, speaking on 
*Financial incentives for top manage- 
ment’, explained that an increased 
salary had become progressively less 
of an incentive to top management, 
and that to give top management a real 
salary increase was becoming ab- 
surdly expensive for employers. Mr 
Duncan felt that incentive could be 
given in other ways. He drew attention 
to the circumstances in which a 
person who is employed outside the 
United Kingdom could avoid paying 
United Kingdom taxation on earnings 
arising from such overseas employ- 
ments. Mr Duncan went on to show 
how section 25, Finance Act 1966, 
effectively destroyed the incentive 


value of stock option schemes, and 
how the latest variety of share incen- 
tive schemes operate and the different 
categories into which these schemes 
fall. Mr Duncan regretfully envisaged 
further legislative harassment for any 
new attempts to provide incentives for 
top and middle management. 


Sound legislation 


'Sound legislation as it affects the 
business community' was the general 
heading given to three short talks later 
on Friday morning. Mr Hugh 
Whitwell, r.1.T.0., of Courage Barclay 
& Simmonds, explained how the 
Industrial Training Act is imple- 
mented, and how companies could 
reduce the net cost of the training levy 
when planning their training schemes 
by studying the grants policy of the 
relevant Industrial Training Board. 
Mr John Salter, M.A., a solicitor, out- 
lined the law covering the payment of 
selective employment tax and its 





Mr K. G. Bishop, F.C.A., Conference Chairman, speaking at the opening session. Seated: 
Mr Geoffrey Bar, F.C.A. (left), and Mr 5. R. Harding, F.C.A. 
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of growth 


If an investor had put £1000 a year into 
equities in each of the years 1949 to 1968 
inclusive, and 

If he had chosen the same shares as the 
Scottish Widows’... 

Then by the end of the 20-year period the 
capital gain would have been over 8496 
better than that shown by the Financial 
Times Industrial Ordinary index over the 
period. 

You can invest as little as £3 (or as much 
as £50)amonth with the Scottish Widows' 
through our Investor Policy. The coupon 
below will bring details. Meantime, why 
not spread the good news among your 
friends? 


The Scottish 
Widows' Fund 


and Life Assurance Society 


Head Office : 9 St. Andrew Square, Edinburgh 2, 
London Offices : 28 Cornhill, E.C.3. Tel: 01-626 5061 
and 17 Waterloo Place, S.W.1. Tel: 01-930 6041 
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| am interested in investing about Ё... 

a month in the Investor Policy. Please tell me more. 
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including THE COMPANIES ACT 1967, SECTION 16 


46 GRESHAM STREET, LONDON EC2 
Tel. 01-606 3422 (10 lines) 
Telegraphic Address: *SITES LONDON" 





CONRAD | RITBLAT 


PROPERTY PORTFOLIO 
MANAGERS 









‘THE MANAGEMENT of a 
PROPERTY PORTFOLIO today 
is a vital factor in capital growth 
— it should be watched closely’ 








Milner House, London WIM 6AA 
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THE ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


Recent Publications 


SOURCES OF CAPITAL 


Price 12s. post free 


*CAPITAL GAINS TAX 


THE PROVISIONS OF THE FINANCE ACT 1965 
AS AMENDED BY THE FINANCE ACTS 1966 ТО 1969 


Price 14s. post free 


*CORPORATION TAX 


I—GENERAL PROVISIONS 
OF THE FINANCE ACT 196$ 
AS AMENDED BY THE FINANCE ACTS 1966 TO 1969 


Price 16s. post free 


*CORPORATION TAX 


II—CLOSE COMPANIES PROVISIONS 
OF THE FINANCE ACT 196; 
AS AMENDED BY THE FINANCE ACTS 1966 TO 1969 


Price 10s. post free 


*SET OF THREE BOOKS 
Price 35s. post free 


RELIEF FOR PAYMENT OF INTEREST 
THE PROVISIONS OF THE FINANCE ACT 1969 
Price 6s. post free 


Copies may be obtained from the Secretary ° 
22 BEDFORD SQUARE, LONDON, W.C.1. 
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Left to right: Mr Hugh Whitwell, F.I.T.O., Mr Halmer Hudson, F.C.A., and Mr P. L. P. 


Humpage. 


recovery. He demonstrated how diffi- 
cult it is even to isolate the legislation 
relating to this tax, and how a whole 
new area of fiscal law had demanded a 
considerable degree of specialization 
to simply follow the changes in the 
law. Mr Peter Basten, F.1.A., ап 
actuary, speaking on 'Pensions and 
pension planning’, considered how the 
latest Government pension proposals 
will impinge on occupational pension 
schemes, and he indicated in what 
areas occupational schemes should be 
reconsidered in the light of the new 
proposals. 


Currency controls 


In the afternoon, Mr Jasper Knight, 
В.А., Е.С.А., J.DIP.M.A., of Unilever Ltd, 
speaking on *Currency controls', out- 
lined the various controls imposed in 
the United Kingdom, and went on to 
concentrate on those imposed in 
foreign countries. He examined the 
dominant motives of various countries 
in imposing controls and subsequently 
considered how the hardship resulting 
from restrictions could be alleviated. 
In general observation Mr Knight 
pointed out that currency controls 
were usually vaguely defined and there 
was no recourse to the Courts for 
clarification. From his considerable 
experience of currency control regula- 
tions he drew examples of how controls 
operated in practice, and said that it 
was not unknown in certain countries 
for consents for export of currency to 


be held up by such informal control 
methods as the prolonged misplace- 
ment of the relevant file or the in- 
disposition of the authorizing official. 

Mr D. R. Vickers, LL.B., of the 
Consumer Council, then spoke on 
‘Consumer protection’ and gave a 
most entertaining talk on the history 
of legislation aimed at the protection 
of the consumer. He pointed out that 
although the Trades Descriptions Act 
1968 was a great advance in this field, 
it was not the complete answer to the 
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problem of misleading trade descrip- 
tions. The Trades Descriptions Act is 
administered by local authorities and 
Mr Vickers feared that local authorities 
would be unable to recruit sufficient 
staff to administer the Act as ade- 
quately as might be hoped. 


Finale 


An after-dinner address was given 
on Friday evening by Mr William P. 
Clark, a prospective Conservative 
Member of Parliament. He indicated 
that there was a case for the business- 
man being involved in the planning of 
fiscal legislation. 

The wives of members were invited 
to the dinner on Friday evening. This 
innovation was very successful, and 
provided ample compensation to those 
members who sacrificed watching the 
Miss World contest on television the 
previous evening for the less overt 
pleasures of a film on ‘Management 
by objectives’. 

The only regret expressed by those 
attending the conference was that there 
was not enough time for discussion of 
the points raised by the speakers. Such 
discussion as there was after the talks 
was extremely constructive and on 
several occasions there was clearly 
considerable scope for further dis- 
cussion which was not possible under 
the time-table. It is hoped that the 
London and District Society will be 
encouraged by this conference and will 
be able to arrange further conferences 
designed specially to appeal to mem- 
bers in commerce and industry. 





Left to right: Mr M. M. P. Hesford, A.C.A., Mr Geoffrey Ваг, F C.A., Mr В. S. Smith, F.C.A., 


and Mr J. E. Ladeveze, F.C.A. 
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‘Nothing But Sense in Integration 


Proposals’ 


Lord Cozens-Hardy at North West Society's Dinner 


үр COZENS-HARDY, O.B.E., 
J-P., Deputy-Lieutenant for the 
County Palatine of Lancaster, and a 
director of Pilkington Brothers Ltd, 
said it was a pity that accountants in 
Scotland could not agree on integra- 
tion when he spoke at Blackpool last 
Thursday. 

Lord Cozens-Hardy was proposing 
the toast of The Institute of Chartered 
Accountants in England and Wales at 
the fifth annual dinner of the North 
West Society of Chartered Account- 
ants. 

He said, ‘As a layman, it seems to 
me that there is nothing but sense in 
the integration proposals, on which 
I know an immense amount of time 
and thought have been spent. 

‘The proposals embrace no less than 
six separate accountancy bodies’, he 
continued, ‘and I believe that the 
members of the Scottish Institute felt 
they should withdraw from integration 
following a very small majority vote in 
favour of the scheme. 


United front 

‘I am sure that many of us hope that 
the Scottish Institute will think again 
and decide before next spring to 
support the integration proposals in 
principle, so that next spring or 
summer, the members of each of the 
six bodies may vote on the detailed 
proposals which must surely lead to 
closer co-operation, closer relations, 
and a united, common front which 
cannot fail to be of incalculable value 
to the profession.’ 

Lord Cozens-Hardy went on to say 
that practising members of the Insti- 
tute were in a position to help industry 
in different ways, but just as positive 
ways as members employed in industry 

They operated in many fields and, in 
their capacity as independent auditors, 
had legal duties to perform in con- 
nection with the accounts presented to 
shareholders. 

‘But the contact between the com- 
pany’s own industrial accountants and 


its auditors is of very considerable 
value to the company’, he said, ‘еѕресі- 
ally if the company is small, or is 
situated outside the major centres.’ 

Lord Cozens-Hardy said that it was 
in the wider field of ‘post-qualifying 
training’ that the Institute was keeping 
up so well with modern times. 

‘I am certain that all of us who are 
outside the profession welcome with 
open arms the broader horizons of the 
Institute in the past 15 years and, not 
least, its greater awareness of the needs 
of industry and commerce.’ 


Unique position 
In the course of his response to the 
toast, Mr В. С. Leach, C.B.E., Е.С.А., 
President of the Institute, said that the 
Institute enjoyed a unique position in 
the world and was held in great respect. 
He said that all professions had had 
a stuffy image in the past, due to their 
rules and training. But this had to 
alter in these modern, changing times. 


‘It is no longer sufficient to do good’, 
he said, ‘but to be seen to do good.’ 

Mr Leach said he hoped that the 
Institute would soon issue a policy for 
the 7os. He believed it was at the most 
exciting period in its history. 

Regarding taxation, he said the 
Institute had agreed with the Chan- 
cellor of the Exchequer and the 
Chairman of the Board of Inland 
Revenue to set up a working party to 
study simplification. 

‘One cannot expect wonders, but 
this is the first time that the Inland 
Revenue has been prepared to sit 
round the table and discuss these 
problems in this way’, he added. 

Mr Michael S. Owen, Е.С.А., Presi- 
dent of the Society, proposed the toast 
of the guests. 

Judge P. Ingress Bell, т.р., Q.C., 
responding, expressed admiration 
for the profession and mentioned 
that his son was a chartered account- 
ant. 





Mr Michael S. Owen, F.C.A., President of the Society, right, with some of his principal 
guests. Left to right: Lord Cozens-Hardy, О.В.Е., J.P., Deputy-Lieutenant for the County 
Palatine of Lancaster, who proposed the toast ot the Institute; Мг R. G. Leach, C.B.E., 
F.C.A., President of the Institute; and Judge P. Ingress Bell, T.D., О.С. 
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Modernization and Integration of the 


HE belief that after full examina- 

tion and consideration members 
would support the scheme for the 
modernization and integration of the 
profession, was expressed in Liverpool 
last Friday by Mr R. G. Leach, c.B.E., 
F.C.A., President of The Institute of 
Chartered Accountants in England 
and Wales. 

Speaking at the annual dinner of the 
Liverpool Society of Chartered Ac- 
countants, Mr Leach said: ‘Account- 
ants are trained to have an independent 
mind. This is probably our greatest 
asset. The whole art of our profession 
is to inquire and to form a judgement — 
not to accept something presented to 
us, even if it is printed. This, of course, 
must imply that chartered accountants 
do not blindly accept the advice of 
those they have chosen to conduct the 
affairs of the Institute. Why should 
they?’ 


Days of rapid change 

Mr Leach, who was responding to 
the toast of the Institute, went on: 
‘I believe that after full examination 
and consideration, members will sup- 
port our scheme for the modernization 
and integration of the profession. I 
suppose not everyone will agree but 
I think most of you will. 

‘Professions on the whole dislike 
change and are apt to follow the 
accepted precedents of the past. I’m 
afraid that in these days of rapid 
change this is impossible — quite 
apart from what the Monopolies Com- 
mission may shortly be reporting about 
the professions generally. There are 
too many professional bodies but they 
are rapidly coming together. The 
Chartered Institute of Secretaries and 
the Corporation of Secretaries have 
combined. The Chartered Institute of 
Auctioneers and Estate Agents and the 
Institute of Land Agents are com- 
bining with the Surveyors. 

'Australia has issued a scheme for 
the amalgamation of the accounting 
professions; Canada is urgently con- 
sidering this. I sincerely hope that we 


Profession 


President's Views at Liverpool Dinner 


do not lag behind, since this is a unique 
opportunity of consolidating the posi- 
tion of the accountancy profession in 
the UK as the foremost in the world.’ 

Mr Leach pointed out that the 
banking world — one of the most 
conservative — had adapted itself to 
amalgamation and diversification. This 
was at a time when they had been 
sorely tried by restrictions on doing 
what they were set up to do, namely 
lend money. 

‘At this point in time,’ he said, ‘we 
have a unique opportunity to plan our 
future for the next 50 years as the 
largest and most influential body of 
professional accountants in the world.’ 

Turning to another matter, Mr 
Leach said there had been a good deal 
of public discussion in the past year on 
what was called the management audit, 
particularly following a Private Mem- 
ber’s Bill. This implied that, as distinct 
from reporting on the balance sheet 
and profit and loss accounts and deter- 
mining whether they showed a true 
and fair view, someone should report 
to shareholders on the efficiency of 
management and whether the record 
of decisions was good or bad. 


Separate operation 

"This obviously is an entirely separate 
operation from the auditor’s duties 
under the Companies Act’, said Mr 
Leach. ‘Whereas an auditor would 
properly take into account, in deciding 
on his opinion, whether any trans- 
action was ultra vires the company, or 
improper, he does not attempt and is 
not supposed to attempt to judge the 
commercial wisdom of management 
decisions. 

"Не would not attempt to decide, for 
instance, whether a new petrol station 
was sited in what proved to be the 
wrong location or whether a new 
manufacturing process which was a 
failure, should be repeated. This type 
of report is sometimes commissioned 
by management from MC experts and 
is usually known as an operations 
report, although it is more often 


confined to the efficiency of manage- 
ment organization and methods than 
to particular decisions. One can see 
that a public report on management 
decisions would be very damaging to 
managerial initiative, particularly since 
it is easy to be wise after the event.’ 

Mr Leach had earlier referred to the 
fact that the Liverpool Society was ten 
years senior in age to the Institute and 
he believed there would be great 
celebrations next year on the occasion 
of the Society's centenary. 


Right and wrong 

Proposing the toast of the Institute, 
Mr C. M. Clothier, Q.c., Recorder of 
Blackpool, said that in every nation, 
regardless of its moral standards and 
political system, there existed a nucleus 
of people who maintained through 
thick and thin a clear vision of essential 
right and wrong, of sanity and 
humanity. 

“They are men and women whose 
principal job in life is to acquire some 
skill and exercise it for a living for the 
benefit of other human beings who 
happen to need it’, said Mr Clothier. 
‘Most of them are in the great pro- 
fessions. It may be that the great pro- 
fessional institutes of this country or 
of any country are the real custodians 
of the nation’s moral well-being. They 
are organized and  self-disciplined. 
They have codes of professional 
conduct and they are not afraid to say 
in the present so-called liberalism that 
something has gone wrong.’ 

Proposing the toast of the guests, 
Mr E. І. Ashton, M.A., F.C.A., Presi- 
dent of the Liverpool Society, referred 
to the ‘really frightening’ load of 
responsibility carried by the President 
of the Institute. Addressing Mr Leach, 
he said: 'I hope that in your year of 
office you will achieve the memorable 
double of opening the Institute's new 
buildings and of getting a favourable 
vote on the amalgamation of the 
profession.' Doctor B. M. W. Trapnell, 
M.A., Headmaster of Oundle School, 
responded on behalf of the guests. 
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BLOCK RELEASE COURSES 


'TEN-wEEK block release courses for 
articled clerks directed towards the 
Institute's Final examination in 1970 
are being held by Bristol Polytechnic 
and Luton College of Technology. 
Grants for these courses may be avail- 
able from local education authorities. 
In each case, the college will assist with 
finding accommodation if required. 

Full details are obtainable from the 
Head of Department of Accounting 
and Finance, Bristol Polytechnic, 
Unity Street, Bristol 1, and Mr C. A. 
Munkman, F.c.A., Department of 
Management and Professional Studies, 
Luton College of Technology, Park 
Square, Luton. 


PRESIDENT MEETS 
PRESTON STUDENTS 


Ок Tuurspay of last week, Mr Ronald 
Leach, c.B.E., F.C.A., President of The 
Institute of Chartered Accountants in 
England and Wales, met a group of 
students from the Preston and District 
and Blackpool and Fylde Chartered 
Accountants’ Students’ Societies at the 
Imperial Hotel, Blackpool. T'his meet- 
ing was prior to the annual dinner of 
the North-West Society of Chartered 
Accountants at which the President 
was a guest. 

After tea and biscuits, the President 
spoke briefly on the proposals for the 
integration of the profession and told 
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the new students of the career oppor- 
tunities in accountancy, particularly 
in the practising side of the profession 
where there is a great shortage, and 
also in local and central government. 
The President then invited questions 
and after an initial inquiry on the 
‘future plans’, a wide variety of ques- 
tions followed, particularly on educa- 
tion where students wanted to know 
what the Institute planned. Other 
questions covered local education 
authority grants, tax concessions for 
students’ education expenses, transfer- 
ability of articles, salary levels, Insti- 
tute publicity and advertising, and the 
recent Press criticisms of accounting 
conventions. 

Neil Murray, Secretary of the 
Preston Students, then thanked the 
President for sparing the time to 
speak and listen to the students’ views 
and expressed the hope that he would 
bear these in mind on his return to 
London. 


CHRISTMAS FESTIVITIES 


Tue Curisrmas luncheon of the 
Preston and District Chartered Ac- 
countant Students’ Society is to be 
held on Wednesday next, December 
roth (not December 17th as stated in 
the Society’s programme) at The Dis- 
trict Club, 1 West Park Road, Black- 
burn, at 12.30 for 1 p.m. The cost 
of the luncheon will be 7s 6d. 

On Friday, December 19, the 
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Society is holding its annual Christmas 
Dinner-Dance at the De  Tabley 
Arms, Ribchester. The evening ac- 
tivities will commence at 7.30 and 
dancing will be to two groups includ- 
ing The Dear John. Applications for 
tickets (price 30s) should be made 
immediately to the secretary of the 
Society, Roger Hoyle, B.sc., c/o 
T. & H. P. Bee & Co, 23 Westcliffe, 
Preston РКІ 8HR. 


MANCHESTER LECTURES 


Tue FiNAL lecture meetings in 1969 
of the Manchester Chartered. Ac- 
countant Students’ Society will be 
held on December 11th and 18th at 
the Library, 46 Fountain Street, when 
the subjects will be, respectively, 
‘Incomplete records’, and ‘Branch 
accounts’. 

Commencing at 5.30 p.m., the first 
lecture will be given by Mr F. Wood, 
F.C.A., Е.А.С.С.А., who will deal in 
depth with the subject showing how 
these and other accounts are prepared. 
Equally well worth attending will be 
the subsequent lecture when the 
speaker will be Mr J. D. Hewitson, 
A.C.A. Members are asked to note that 
this lecture will start promptly at 


4.30 p.m. 


ICWA STUDENTS' SEMINARS 


A SERIES of seminars for candidates 
who have entered for the December 
1969 examinations of Тће Institute of 
Cost and Works Accountants were held 
at The Polytechnic, London Мт, last 
month and were attended by a record 
number of 250 candidates. 

The seminars have been held 
regularly throughout the past decade 
and such is their popularity among the 
Institute's registered students that, 
on this occasion, over 5o late applicants 
were unable to be accommodated. 

The five parallel cycles of four 
seminars — each cycle relating to one 
part of the Institute's five-part exami- 
nation syllabus – commenced at ro a.m. 
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and continued until 5 p.m. Topics 
covered included standard costin А 
variance analysis, break-even analysis, 
and various aspects of the whole range 
of examination subjects. There was 
also an end-of-the-day ‘question and 
answer’ period concerned with trouble- 
some aspects of past examination 
questions in cost accountancy, and a 
period devoted to a consideration of 
appropriate examination techniques. 

The team of seminar leaders in- 
cluded such experienced lecturers as 
Messrs J. L. Brown, A.C.W.A., 
F.COMM.A.; L. W. J. Олег, A.C.W.A., 
F.C.LS., F.H.A.; С. S. Hardern, B.A. 
(ECON.), LL.B., A.C.W.A.; J. W. Hardy, 
A.C.WA., F.T.LI; Н. W. Calvert, 
A.C.W.A, and, the veteran of these 
occasions, E. J. Gee, A.C.w.A. 

The seminars were conducted under 
the auspices of the Institute's London 
and South-East England Area Co- 
ordinating Committee and Miss K. 
Davidson, B.A., the Institute's Educa- 
tion Officer, who joined the lecturers 
for lunch, expressed her appreciation 
for their excellent work and spoke on 
the value of the seminars for students. 
'The committee's Chairman, Mr K. 
Lucas, A.c.w.A., who also attended the 
lunch, endorsed those views. 

The purpose of these seminars is 
to assist students in the effective 
revision of their studies during the 
weeks prior to the examinations. That 
is, they are designed to be comple- 
mentary to, and in no way as a sub- 
stitute for, a course of oral or postal 
tuition. 

It is planned to hold the next series 
of seminars at the same venue on 
Saturday, May 9th, for those students 
sitting the June 1970 examinations of 
the Institute. 


ACCOUNTING FOR 
MANAGEMENT 


AT THE next evening meeting of the 
South-west Essex Chartered Account- 
ant Students’ Group of the Chartered 
Accountant Students’ Society of Lon- 
don to be held on Tuesday next, 
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FINANCE for Purchase, 


(Interest 2% above Bank Rate on reducing balance) 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 
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December oth, Mr C. A. Wheeler, 
A.C. W.A., will speak on ‘Accounting for 
management’, The meeting will be 
held in the clubroom of the Angel 
Hotel, High Road, Ilford, commencing 
at 6.45 p.m., preceded by free light 
refreshments from 6 p.m. 

The secretary of the Society is 
Margaret Lonsdale, ‘Downtown’, 13 
Margaret Close, Romford, Essex, 
Telephone (office) Brentwood 4566. 


BRISTOL STUDENTS’ 
ANNUAL DINNER 


THis YraR's annual dinner of the 
Bristol and District Chartered Ac- 
countant Students' Society takes place 
at the Grand Hotel, Bristol, on Tues- 
day next, December 9th. Formal dress 
is required and application for the few 
tickets (price 27s 6d) still available 
should be made to the Society's 
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secretary, Mary Nankivell, c/o Robert 
Bennett & Partners, 5 March Street, 
Bristol BS1 4AE. 


SHEFFIELD STUDENTS' 
CHRISTMAS PARTY 


ONE of the best attended annual 
events in The Sheffield and District 
Chartered Accountant Students’ 
Society's social calendar is the 
Christmas Party which this year is 
being held on December 18th, com- 
mencing at 8 p.m. at Cutlers' Hall. 

Over 400 members and guests are 
expected to attend and dancing will be 
to the Rob Brady discothéque and the 
Index Group, and further enlivenment 
will be provided by the agile go-go 
girls. Applications for tickets (price 
75 6d), should be made to Martin J. 
Bryars, 59 Snaithing Park Road, 
Sheffield то. 


GOOD AT FIGURES 


Wno sap there isn't any glamour in 
accountancy? Miss Gail Renshaw, 
runner-up in the *Miss World' contest 
held in London last week, proves 
conclusively that there is! 

A junior accountant studying for 
her CPA examination with a firm of 
certified public accountants in her 
home town of Arlington, Virginia, 
Gail Renshaw is 22 years of age and 
39-25-37, and must be one of the most 
sought after young ladies in the 
accountancy profession. 

We asked her after the event what 
prompted her to enter beauty competi- 
tions; she replied *Mother said enter, 
so I entered’. Mother's advice led to 
her becoming ‘Miss USA’ and since 
winning the title she has met Bob 
Hope, Frank Sinatra and has also 
crowned Dean Martin ‘Mr Wonderful’, 


Yet another of her accomplishments 
is ballet dancing and she has been 
fortunate enough to dance with the 
New York Opera Company. 
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PROFESSIONAL NOTICES 


PLAISTER, Mowat & Co, Chartered 
Accountants, and HILDITCH & YOUNG, 
Chartered Accountants, announce that 
as from November 15, 1969, Mr 
C. N. Н. PURSEGLOVE, A.C.A., and Mr 
D. CLARKE, A.C.A., were admitted to 
partnership in their Liverpool and 
Ellesmere Port practices. 

WaTLING & Hirst, Chartered Ac- 
countants, of Pallant Court, West 
Pallant, Chichester, Sussex, announce 
that with effect from December 156, 
1969, they have entered into an asso- 
ciation with ROBERTS, MCLENNAN & 
Co, Chartered Accountants, Victoria 
House, Victoria Road, Woking, Sur- 
rey, and Market Place, Midhurst, 
Sussex. Both firms will continue to 
practise in their own names from their 
respective addresses. 


APPOINTMENTS 
Mr Reginald E. Cook, Е.С.А., has 
been appointed to the board of Avon 
Cosmetics Ltd as financial director. 
Mr Robert A. Burnet, C.A., has been 


appointed financial director of Rippers 
Ltd. 





Mr R. A. Burnet. 


Mr A. Morris. 


Mr A. Morris, Е.С.А., has been co- 
opted to the board of Reyrolle Parsons 
Ltd and has been appointed finance 
director. He will be responsible for 
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overall control and co-ordination of 
the group’s financial affairs. 

Mr Ian C. Dick, c.a., has been 
appointed general manager of High 
Duty Alloys Ltd, a Hawker Siddeley 
company. 

Mr C. B. Jeynes, A.1.M.T.A., chief 
accountant of Ramsgate Borough 
Council, has been appointed deputy 
borough treasurer in succession to Mr 
A. W. E. Dallimore, E.R.D., A.I.M.T.A., 
who is retiring at the end of December. 
Mr Е. T. Archer, A.LM.T.A., chief 
internal auditor, has been appointed 
chief accountant of the Council. 

Sir Horace Petty, B.COM., F.A.S.A., 
the retiring Agent General in London 
for the State of Victoria, Australia, 
has accepted an invitation to become 
chairman of the Armitage Shanks 
Group in Australia. 





Sir Horace Petty. Mr R. P. Wrinch. 


Mr В. P. Wrinch, В.А., F.C.A., has 
been appointed to the board of 
Hudswell Badger Ltd, a new company 
formed following the merger of Huds- 
well Clarke & Co Ltd, Hudswell 
Yates Developments and Yates Badger 
(Pipelines) Ltd. Mr Wrinch represents 
Trind Ltd, a subsidiary of the Indus- 
trial and Commercial Finance Cor- 
poration Ltd. 

Mr J. Derek Rodgers, F.c.a., has 
joined the board of Ransomes Sims & 
Jefferies Ltd, following the retirement 
of Mr W. A. Hunt, F.c.a., last May. 


Mr A. G. Touche, Е.С.А., has been 
elected a deputy chairman of the 
Association of Investment Trust Com- 
panies. 


IN PARLIAMENT 
Estate Duty 


Mr LoNGDEN asked the Chancellor of 
the Exchequer how many estates were 
assessed for estate duty during the 
nearest convenient year; and how 
many of them exceeded £20,000. 

Mr Wiliam Ropcers: In the year 
ended March 31st, 1969, 81,000 and 
18,000 respectively. 

Hansard, November 20th, 
Written answers, col. 362. 


1969. 
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Tax Allowances: Bus and Rail 
Fares 

Mr Brooks asked the Chancellor of 
the Exchequer whether, in view of the 
growing burden of bus and rail fares 
upon commuters, and in particular 
upon wage earners requiring to travel 
long distances to work, he will intro- 
duce legislation to permit such costs 
to be offset against income tax. 

Mr WiLLIAM Ropcers: No. I do not 
think it would be right to single out 
this particular form of personal ex- 
penditure for tax relief. 

Hansard, November 25th, 
Written answers, col. 45. 


1969. 


Post-war Credits 


• 
Mr РАКРОЕ asked the Chancellor of 
the Exchequer if he will estimate the 
total value of all post-war credits. 

Mr Taverne: The total amount of 
post-war credits originally created and 
the amounts still outstanding are 
estimated as £765 million and {162 
million respectively. 

Hansard, November 25th, 
Written answers, col. 48. 


1969. 


DOUBLE TAXATION 


Discussions have been held in London 
about arrangements for extending to 
the Netherlands Antilles the Double 
Taxation Convention between the 
United Kingdom and the Netherlands 
which was signed on October 31st, 
1967. Agreement was reached at the 
official level on the arrangements 
which will now be submitted to 
Governments. 


INSTITUTE LIBRARY 


Progress with the recataloguing of the 
Library of The Institute of Chartered 
Accountants in England and Wales, 
which commenced in June this year, 
is now reaching the stage at which the 
books must be completely rearranged 
and the new card catalogue brought 
into use, subject to a process of 
checking and redefining the subject 
classifications which is likely to con- 
tinue for some months. 

The Library will therefore be closed 
to visitors and to incoming telephone 
calls from Monday, December 15th, 
until "Thursday, January rst, 1970, 
and correspondence received during 
that period is likely to be delayed until 
the reorganization has been completed. 
Members having books on loan are 
asked to return them by Friday, 
December 12th. 

It is contemplated that abridged 
and/or sectional catalogues will be 
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published after the new catalogue has 
become fully operational and a further 


. announcement will be made on the 


subjectlin due course. 
i 


SCOTTISH INSTITUTE'S NEW 

DIRECTORY 

The official directory 1969-70 of The 

Institute of Chartered Áccountants of 

Scotland, now published, shows that 

the total membership at July 25th, 

1969, numbered 8,279 compared with 

8,006 in the previous year. 

Ап analysis of the membership 
shows that there were 4,564 members 
in Scotland, of whom 1,339 were ‘in 
practige on their own account or as 
partners in firms’. Of the remaining 
members, those in the United King- 
dom other than Scotland totalled 
2,637 (310 in practice as principals or 
partners), and there were 1,352 mem- 
bers abroad (205 in practice as 
principals or partners). 

The new directory extends to 742 
pages and contains the usual alpha- 
betical and topographical lists, to- 
gether|with details of membership of 
the Council of the Institute and of the 
local standing committees for 1966—67. 


INSTITUTE OF TAXATION 
New President 


Mr A. A. Brent, F.T.LL, F.C.LS., has 
been elected President of The Institute 
of Taxation. A member of the Council 
of the Institute since 1963, Mr Brent 
has been a Vice-President for the past 
year and has served on the Applica- 
tions, Examination, Investigation, In- 
vestment, Parliamentary, Premises, 
and London Branch and Conference 
Committees. 

А member of the International 
Fiscal Association, he was co-opted 
and served for three years (1963-66) 
on the Fiscal Commission of the Union 
Européenne des Experts Comptables 
Economiques et Financiers (UEC). 


CHARTERED ACCOUNTANTS 
AS MAYOR AND DEPUTY MAYOR 
Two chartered accountants have been 
nominated as’ Mayor and Deputy 
Mayor of the London Borough of 
Camden for 1970-71. They are Coun- 
cillor Н. Gould, J.P., F.c.A., and 
Councillor R. С. W. Walker, F.cea. 

Mr Gould, who is senior partner in 
Wilson Wright & Co, Chartered 
Accountants, of London, is due to 
take up office on May 20, ‘and 
will be the Borough's youngest mayor. 
This is not his first experience of 
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mayoralty — he was Mayor of Holborn 
in 1961—62 and has served on first the 
Holborn Council and then Camden's 
since 1956. He is at present chairman 
of the finance and general purposes 
committee and majority party chief 

whip. 

Mr Walker, who has been nominated 
deputy mayor, is a partner in Harvey 
Preen & Co, Chartered Accountants, 
of London. 


THE LIVERPOOL SOCIETY OF 
CHARTERED ACCOUNTANTS 
A half-day course on ‘Decimalization’ 
is to be held by The Liverpool Society 
of Chartered Accountants on Decem- 
ber xith at the Society's Library, 5 
Fenwick Street, Liverpool 2. 

The course commences at 2 p.m., 
and the fee (which includes tea) is 10s. 
Those wishing to attend should note 
that numbers will be strictly limited 
and applications should be addressed 
to the Library as soon as possible. 


BROMLEY AND SOUTH EAST 
LONDON DISCUSSION GROUP 
‘What’s so modern about modern 
auditing?" is the subject for discussion 
at the next meeting of the Bromley and 
South Eastern Discussion Group of 
the London and District Society of 
Chartered Accountants. It will be held 
at The New Hackwood Hotel, Wid- 
more Road, Bromley, Kent, on 
December 8th and will commence at 

8 p.m. 

A programme of future activities of 
the group may be obtained from Mr 
C. Brazier, А.С.А., Room 224, Empire 
House, St Martin’s-le-Grand, London 
ЕС (telephone 01-606 7147). 


CROYDON AND DISTRICT GROUP 
OF CHARTERED ACCOUNTANTS 
"There was a well attended meeting of 
the Croydon and District Group of 
chartered accountants on November 
roth, when Mr К. S. Carmichael, 
F.C.A., spoke on ‘Estate duty after the 
Finance Acts 1968 and 1969’. Meetings 
of the group are held at the Old 
Whitgiftian Club Ground, Croham 
Road, Croydon, at 7 p.m. for 7.30 p.m., 
and the next will take place on Decem- 
ber 8th, when Mr J. Bullock, F.c.a., 
will speak on ‘Management accounting, 
organization and office procedures — 

small and medium businesses'. 

The first annual dinner of the group 
will be held at the Selsdon Park Hotel, 
Sanderstead, Surrey, on April 2185, 
1970. Details of all activities may be 
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obtained from Mr Т. B. Crawford, 
Е.С.А., A..LL, 56 Leslie Park Road, 
Croydon, Surrey. (Telephone 01-684 
0104.) 


CITY DISCUSSION GROUP 


Following the success of the City 
Discussion Group's informal dinner 
last month at the Bath Club, London, 
when Mr R. Fausset, of Ogilvy & 
Mather Ltd, gave an introductory talk 
on "The professions should advertise', 
the Group has arranged a second 
dinner for December roth at the 
Anchor, Bankside. 

Mr B. Basden, M.A., F.C.A., Vice- 
Chairman of the London and District 
Society of Chartered Accountants, will 
introduce a discussion entitled ‘How 
the London District Society of Char- 
tered Accountants works'. 


Balance Group 


The Balance Group has now ceased 
to function, but former members will 
in future receive details of events 
organized by the City Discussion 
Group, a group similar to Balance 
which meets periodically during the 
winter months to discuss matters of 
general professional interest. 

Readers who would like to join 
the City Discussion Group should 
contact the honorary secretary, Mr 


I. Macfarlane, r.c.4., 38 Finsbury 
Square, London EC2. Telephone 
01-638 9046. 


PLANNING FOR PROFIT 
Scottish Chartered Accountants" 
London Discussion Group 


‘Planning for profit? was the subject 
of an extremely interesting talk and 
discussion at a meeting last week of 
the London Discussion Group of The 
Institute of Chartered Accountants of 
Scotland, held at the Little Ship Club, 
Bell Wharf Lane, London EC4. The 
speaker was Мг R. С, Hooker, C.ENG.; 
M.LP.E., who as managing director of 
Associated Fire Alarms Ltd was 
instrumental i in converting their 'roar- 
ing losses’ to ‘roaring profits’. He was 
thus well qualified to give succinct but 
informative answers to the searching 
questions he was asked on efficient 
management. 

In his view, many managements 
were ineffective because communica- 
tion between them and the workpeople 
was inadequate. It was essential that 
good relations were maintained be- 
tween management, customers, sup- 
pliers, staff and unions. This did not 
mean, however, that shop stewards 
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should be kept better informed than 
shop foremen. 

The Rt Hon. Iain MacLeod, M.P., 
wil be speaking on 'Planning in the 
1970s’ at the same venue on January 
22nd and, as expected, the response is 
very encouraging. In order to avoid 
disappointment it would be advisable 
for applications for tickets to be made 
as soon as possible, with appropriate 
remittance and a stamped addressed 
envelope, to Mr К. Wood, c.a., 66 
Cannon Street, London ЕСА. 


THE INSTITUTE OF INTERNAL 
AUDITORS 


London Chapter . 


The next meeting of the London 
Chapter of The Institute of Internal 
Auditors will be held on December 
toth, at 5.30 p.m., at Britannic House, 
Moor Lane, London EC2, when there 
will be a discussion led by Mr D. 5. 
Gordon and Mr А. Н. P. L’Estrange 
on 'Meeting the needs of differing 
organizations’. 

Particulars regarding the activities 
of the Chapter may be obtained from 
the honorary secretary, Mr G. J. 
Adcock, c/o Hill, Samuel & Co Ltd, 
100 Wood Street, London ЕС2. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 

No matches in the league cup of the 
London Accountants’ Football League 
were played last Sunday due to bad 
weather conditions. Results of the 
matches played the previous week, 
November 23rd, were: 

Division Two 


'Temco 5 Tor Beta 
Тепме Gothard) (Thornton Baker) * 


1 Huallenac 
(Sproull Goddard) (Hughes & Allen) 


HOW TO FIGHT COMPUTER 
CHEATS 
Said to Ђе one of Britain’s liveliest 
computer boffins, Mr Stanley Graham 
claims to head England's first com- 
puter detective service which will 
specialize in detecting false informa- 
tion on computer tapes; something 
that, in his view, cannot effectively 
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be done during the course of an audit. 

Тће Auditing by Computer Group 
of the British Computer Society has 
therefore invited him to speak to 
members of the Society at 23 Dorset 
Square, London NW1, on December 


COURSES AND 


Computer Appreciation for 
Executives 

A non-residential course will be held 
by Clark, Johnston Ltd (computer 
consultants in the United Dominions 
Trust group) from December 8th- 
12th. The venue will be Assets House, 
Elverton Street, London SW1, and the 
object of the course will be to give 
departmental managers detailed appre- 
ciation of the work involved in instal- 
ling a computer, and to emphasize the 
need for co-operation between the 
computer project team and the staff 
of the department whose working pro- 
cedures would be directly affected by 
the new system. 

Course members will be given prac- 
tical examples of systems analysis and 
computer programming, and will be 
invited to write a small program and 
run it on the machine. 

The fee for the course is £70 and 
applications should be made to the 
Registrar, Clark, Johnston Ltd, 199/ 
201 Marylebone Road, London NW1. 
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Corporate Planning and 
Computers 

*Corporate planning for effective man- 
agement control' is the title of a one- 
day symposium for managers to be 
held at the Europa Hotel, Grosvenor 
Square, London Wr, on Thursday, 
January 22nd, 1970, by the British 
Computer Society. The course has 
been designed to show how computers 
have been employed effectively in 
dealing with such planning. 

There will be discussions which it is 
hoped will illustrate the necessity for 
establishing corporate plans and 
strategies as a basis for the develop- 
ment of appropriate systems. 

Tickets br the symposium can be 
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18th, at 4.15 p.m. Mr Graham. has 
chosen as his subject ‘How to fight 
computer cheats’, and the meeting will 
be chaired by Mr F. E. Hinchceliff, 
F.C.A., manager, Inspection Depart- 
ment, ' Hambros Bank Ltd. 


CONFERENCES 


obtained Кот the BCS Conference 
Department, 21 Lamb's ‘Conduit, 
London МСт. Charges, including 
lunch, coffee and tea, are {15 for BCS 
members; £5 for BCS student mem- 
bers, and £25 for non-members. 
• 
Export Credit 


Programme arrangements were an- 
nounced recently by the Institute of 
Credit Management for its first export 
credit conference. The conference will 
be held at the Royal Garden Hotel on 
December 151, and the opening 
address will be given by Mr J. P. Ford, 
C.B.E., Chairman of the British National 
Export Committee ~ Latin America. 
The first paper on ‘Documentary 
credit and the legalities of exporting’ 
will be presented by: Dr Clive 
Schmittoff, LL.D., M.LEX., principal 
lecturer in legal studies, City of Lon- 
don College, and after a break for 
coffee, Mr D. E. Bedford, controller of 
export finance, Lloyds Bank Ltd, will 
speak on "The clearing banks and the 
exporter'. Mr R. А. Dickinson, Under- 


` Secretary, Export Credits Guarantee 


Department, wil then describe the 
operations of his department, and in 
the afternoon there will be a presenta- 
tion by Hill, Samuel & Co Ltd, of . 
‘Foreign exchange considerations for 

exporters’. | 

А final address on "T'he role of the ex- 
port merchants and confirming houses’ 
wil be given by the Hon. Robin 
Campbel, of Balfour Williamson 
& Co Ltd, and the conference will 
conclude with an open forum before a 
panel of experts. 

Further details may be obtained 
from the Secretary, The Institute of 
Credit Management, 3 Berners Street, 
London Wr. 


Тће Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


: City Office : 


16/17 King Street, London EC2 
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. The Institute of Taxation (08$ 


PRESIDENT: ALLAN A. BRENT, F.C.I.S. | 
VICE-PRESIDENT: STANLEY A. SPOFFORTH, F.C.A, Р,С15. 
; SECRETARY: A. A. ARNOLD, F.C.LS. : E | q 





Membership of the Institute Is open only to applicants who have passed the ^ 


: examinations conducted by the Institute of Taxation. ~ 
Fellows and Associates receive: A textbook, annotated coples of Finance | |& 
| Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax . 2. 
Cases and circulars on special taxation subjects. e s 
^. Members may also attend the Institute's University conferences, as and. ·.. 2 


. When they are held. Р 
Those not qualified for membership may subscribe to a scheme under which 

. they receive all the publications, except that the circulars are occasional : 
‘only and deal with general matters as distinct from those of specialised. 

· professional interest. 
Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateshlp Examination papers, with suggested 
answers, are available at 5s. 0d. each post free. 


Full particulars may be obtained from: 
| The Secretary: The. Institute of Taxatlon, Clifford's Inn, London, E.C.4. 





` INSTITUTE ОР CHARTERED ACCOUNTANTS 


Ri hes orale ари ак qualificati of Chartered Accountant, 
Metropoliten College students havo арн over ae 


10,500 SUCCESSES AND 350 HONOURS 


ерле end ach Mes базах third and 


"fourth and numerous prizes, medals and scho 


tan College offers the benefit than 
“Je The Metropoli ree you of more Sy wur 
* Реасе јео ceo 

* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
* Adequate test practice and tutorial criticism. 

Уж Invaluable self-examination 


questions. | 
x Official publications of the Institute, appropriato to the Intermediate and 
‘ Final ‘examinations. 
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; MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 

: The above-mentioned examinations are open to members of tho Instituto and 
{лүе Deen lostituted to iimprove. the standard о[-ассошлцав services and to 

йош respecta, [жүн кече Go Collages 
‚ expert postal courses, ploase specify tho Чоп in which Interested. 

: Write today this College ‘Accountancy’ Prospectus to 

i the Metro, itan Collare, st Albana ЖДД CALL at 30 Queen Victoria da 
Street, London EC4, Telephone 4. After Office hours (5 p.m. 


) telephone m M Nares are recorded electronically. 


Metropolitan College. 
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CREDERE PORTFOLIO 
| - MANAGERS 


‘THE MANAGEMENT ofa 
PROPERTY PORTFOLIO today 
is a specialised art — it should be 
watched closely’ | 


Milner House, London WIM 6AA 
Telephone 01-935 4499 (27 lines) - 
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The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .. 
cialist home-study coursesfor Over 48,000 passes in English, 
e examinations of | Scots and Irish C.A. examinations 
' The Institute of ^ Over 19,000 passes in the E 

Chartered Accountants А.С.С.А. examinations 
(English, Scots and Irish) Over 18,000 passes in the 
The Association of Certified — LC.W. A. examinations 
and Corporate Accountants ^ Many non-ezamination courses including 
The Institute of Cost and потрае та Bookkeephig and Accountancy 
Works Accountants Cost Accountancy, Management Techniques. 


mI The School of Accountancy 
ШИШ & Business Studies sx.» 
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| Tour way to succesg starts here! PosrTHISCOUPON TODAY | , 
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| Dept. 107, 2 Norfolk Street, London woz M | . 
-Or АЙ@гөбйа.. шз, нл». ————————— таи = | + 


Dept. 107,2 West Regent Street, Glasgow C2. 
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.CHARTERED OR CERTIFIED AC- 
‚ COUNTANT required to take charge of the 
' financial accounts office engaged in preparing 


management and statutory accounts. The 
commencing sa. will be in the region of 
seo eG t ADD 


Коо profesional background should be 
to The Group Chief Accountant, 
Limited, Seymer Road, Romford, 


^. Essex. 
^ FINANCIAL ACCOUNTANT 
~ City Glass Works (Liverpool L 
y In the COEM merchanti 


uired by 


у. Amo 30-40. 
y with brief 
to: City Glass Works 7 Liverpoo D 
Ltd, Ellis Ashton Street, Huyton, Lancs. 


tions from men with a ` 


- ACCOUNTANT. ` 


MANAGEMENT ACCOUNTANT ` 


required by this expanding Enfield 
subsidiary of a public company. 


We are a recently qualified 
Accountant to assist in the preparation 
of monthly accounts, and rovide . 
the management with да ву in- 
formation. 

Wo can offer an i 

5 holiday, and 9904 
prospects. 

` Applications in writing to: 

Personnel Officer 
Н. & L. Austin Engineering Ltd 
Lockfield Avenue 


YOUNG CHARTERED ACCOUNTANT 


An excellent o opportunity exists with a 
leading firm of Architects, with several 
ойс in the country, for а Qualified 
ccountant with a keen »ense of respon- 
доош and flair for organisation. 
Previous commercial is not 
essential, but preference will be given to 
an applicant accustomed to setting up 
and implementing budgetary control 


systems. 
The appointment will be раза 1 in the 
South-East Midlands, and the salary 
will be £1 isto p.a., according to 
age and experi 

ly in A the f first instance to Box 
YC 8521. 


‘CONFIDENTIAL REPLY SERVICE 


Send us full details of your qualifications, past career and present salary. 
` : If there is any company or group to whom we should not forward 


your reply, attach а separate letter instructing us 
accordingly. Please mark your envelope 


with the reference number.. .. 


- | GROUP MANAGEMENT ACCOUNTING 


Our client, a large international group in the food industry, is looking for а qualified accountant 
(preferably Chartered) in his middle twenties to join its Group Finance Department. 


This is a new position requiring the successful candidate to undertake investigations and special 


ЈЕ: projects of a management accounting nature on a roving commission basis, subsequent to spending 
. ` an initial period within the department assimilating the full range of its activities at Group level. 


This work will require travel at home and overseas. It is envisaged that effectiveness demonstrated 
in this role would lead the successful applicant to a senior accounting or line management appoint- 


ment in due course. 


activities. 


INCORPORATED PRACTITIONERS IN ADVERTISING 


Recruitment иренү Division 20 Cannon LE London EC4 


Applicants should have had experience of consolidated accounts and financial analysis, ideally 
including а period concerned with the installation of management information systems or associated 
e initial salary will be not less than £2,500 p.a. Reference number 4.996. 


CHARLES BARKER & SONS LTD 


on 


OPPORTUNITIES 


FOR ACCOUNTAN TS 
Salary to £2,500 


Opportunities are available for qualified accountants 
to assist in the extension of budgetary control 

and management reporting systems based on an 
LC.L. 1901 computer. The duties will include 
investigations, the construction and iristallation of 
accounting routines, and will provide ample 

scope for the display of initiative and 


self-motivation. 


s 


The positions, which are tenable initially at the 

- Group's headquarters near Oxford, offer good . 
conditions of service and excellent prospects for 
further advancement in an expanding organisation. 
Requests for application forms, accompanied by 
brief personal details, should be addressed to: . 


The Financial Controller 
The Amey Group Limited 


Lower Wootton, Boars Hill, Oxford 











~ December 4th, 15 


CHARTERED ACCOUNTANT seek 
first post in commerce is required by He 
of Tottenham Court Road as Assisi 
a whose duties will be to carry 


Son Limited, 196 Tottenham Co 
London W1A IBS. 


CHIEF ACCOUNTANT 
ADMINISTRATOR 


A Chief Accountant) Administrator, 1 
c for a firm of consulting ‘civ. 

and structural engineers situated in We: 
London. He must boa 


account 
ant and will be responsible for the admir 
istration and cost ‘and financi: 


matters of the firm, reporting to a senic 
partner. 


The successful candidate must have th 
personality to establish himself with th 
partners (who are responsible for cor 
tracts) and the ability and determinatio 
to develop the cost and financial ix 
formation to maximise 


This is not a routine job. 


The ргебитей age is 25-28 with at lea 
two industrial or p Ep 
ence desirable, Thé starting salar 
аара. is £2,750 but more will b 
paid to an outstanding man. 


All replies will be treated in th 
strictest сопйепсе. and -i should b 


addressed to: Binder, Fry 
Co, 8 St Bride Street, London Hanya i ; 


COPYCAT ~ CHIEF ACCOUNTANT 


28 the copying market і 
of an internationt 
group id ЖС d-wide resources an 
facilities. We need а тесеу а qualifie 
accountant to take responsibility for th 
whole accounting fonction. The ma 
appointed must ре ое то meert the "i 
enge of a rapidly Е sale 
orientated business End opera 
66 ent 80 e bere operete 


tribution to Company profitabllity. 
аа plican can loo 
interesting fo ture in this rapidly expanc 


one for application form c 
NIS with brief details of carea 
qualifications and salary to: 


Mra 1. M. Hardman, Personnel Office: 
COPYCAT LIMITED, Greycoat Plac 
LONDON 5771 
01-828 4300 


EDGWARE. ~ Assistant accountant v 
intermediate qualification required by s 
sidiary of major leisure group to take « 
day-to-da: Tunning of busy accounts дер 
ment in West End for three months the: 
Edgware. Salary to £1,500, ~ Box EA. 3! 


FERGUSON BROTHERS LIMITE) 
a Member of Viyella Internationa 
require a lively and ambitious qualifie 
Accountant to co-ordinate the runnin 
of the Accounts Department, to develo 
¢ оссошон, pene and to tak 
1 Е respo: ty for апаш 
' ment Accounts and Product cost. 

Ы The man appointed will rt to th 
financial controller. He will be age 
25-35. Salary will be negotiable £2,000 
£2,500. — Pi лаки in writing shoul 

The Personnel Office 
Ferguson B Brothers Оше, Holm 
Head, Carlisle, Cumberlan 





HUDDERSFIELD COLLEGE OF 
TECHNOLOGY 


(Proposed Polytechnic) 


Required: 
Lecturer Grade П in Accountancy 
must be Chartered Accountant. 


Salary Scale: Lecturer П, £1,827 
£2,417. | s 


` Details and forms from the Principa 


December 4th, 1969 TD '" | ACCOUNTANT '. e mx у "xxu 





Consumer goods Recent expanslon and the Impending centralisation of the accounting г ане аси AND а 
| function in thls Belfast-based company requlres the immediate та M. Con 
appointment of an experienced man as Chief Accountant. The company ie cae teat renee 
is an Independent manufacturer of consumer goods employing about Qualified Accountant to take full control 


responsible for factory accounting but he will shortly assume, in tion ОЁ DC ak SR ccena 


„ада оп, full control of the company’s financial accounts. | budgetary control, cash forecasting. 


£2,250 upwards, dependin 
ACC Ideally, applicants will be In thelr thirties but older men wil! receive age Ape eie pics Pu 
equal consideration. The essentials are a recognised accounting PD [gy personal detalls to Box 


qualification; some year's post qualification experience In a manu- 
facturing industry with an up-to-date knowledge of cost accounting 


CHIEF 500 people. On first appointment the Chief Accountant will be of all financial accounts. 





and management Information systems; experlence of controlling an GROUP COMPANY SECRETARY/ 
£2,500--£8,000 accounts department and the ability to contribute to the overall Leading И кыр HUN Brokin 
К administration of the company. Group invites applications for the 
This Is a progressive company offering good career prospects. The Ари ts Pear commune aol 
Belfast Initial salary will be In the range £2,500—£3,000 per annum. to be of ie The appointment is шау 
Please write, in confidence, іо Н. McMullan (Ref: C/598/20), i r Secretaries. phen o ure : 


group 30-35, with the following attri- 
utes: А 
(а) Professional qualification. 


P-E Consulting Group Limited @) Experience in an appointment of 
scope. 


Appointments Division, 16 Wellington Park, Malone Road, Belfast, 9. 3 
· (о) Experience in staff management. 


(d) General administrative ability. 


A союрециуе &alary will be offered i in. 
keeping with qualifications and experi- 
ence and there will be scope for advance- 
ment. 
buto со Pand Lih p pne 

on an М 
Scheme. 


Written applications should be sent to 
W. Nicklin Account- 
ants, FO. Mosley Street, Manchester, 


Principal Assistant 


Internal Audit Section 


Applicants should be experienced аек They should preferably be familiar with the accounts of a large public 
authority or Company and be capablo of adapting chemselves to new mathods and procedures. They should prefer- 
ably have a keen Interest in computer applications and the successful candidate will be required to spectalise In 





d T ACCOUNTANT 


qualified person 1s required to assume 
fuil Кошто! of our Accounting Centro in 


Responsibilities would include the 
preparation of Monthly Accounts, ad- 


audit work In this field. Preference will be given to applicants who hold an appropriate accountancy quallfication. vising Management and the preparation 
The successful candidate will be based on Manchester but on occasion it may be necessary to work.anywhere of, Budgets Credit Control aid close 

within the area of the Board. As a general rule overnight absences will be minimal. Appropriate lodging allowances, er regi control of operations. ‚ 

subsistence allowances and travelling expenses will be paid by the Board. deny оГ Р licants who should 


should possess a 
Salary within the range £1,875-£2,385 р.а. NIC Condltlons. strong personality, energy and the 


“ : ability to obtain the best results from his 
| Applications on forms to be obtained from the Secretary, Norwob Electricity, Cheetwood Road, staff, 
Manchester M8 8ВА, and returned to him not later than December 10th. M job is challeuging and carries а 


horweb electricity 


ios are part of a large Public: Company 
and therefore future prospects would 
m репо on the results achieved, 
plications giving comprehensive 
ев should be addressed to Box МА 








ENSEM "mno MEE «mE MANAGEMENT 
i ACCOUNTANT 


Young Accountant, finalist, is wanted by 
a profit-orientated engineering Company 
to deputize for the Chief Accountant. 
Ho must have gained several years’ In- 
‘dustrial experience in financial account- 
iog and management accounting, possess 
а flair for organization and innovation, 
be able to control staff and have an In- 
terest in data processing. He will become 
involved in financial control, cash flows 
and cash forecasting, profitability 
studies, management accounts, informa- 
tion and reports within a framework of a 
sophisticated and integrated accounting 
system incorporating budgetary control | 
and standard costing. The starting salary 
will be negotiable up to £1,800 р.а. with 
usual fringe benefits and good prospects 
for the right man. Please reply to: 
^ par L. van m 
SETRIGHT REGISTERS LTD 
Fairfield Works 


Old Ford Road 
Bow, E3 


Telephone 01-980 4321 Ext 29 












CHARTERED ACCOUNTANTS 


Weare seeking men with enthusiasm and drive who wish to make a full Individual 
contribution towards developing and refining modern Accounting systems designed 
to ald К Division's management. Opportunities for practical experience and 
реггопа onsibility will arise in financlal planning and control, Investment 
ralsal and computer developments both at Welwyn Garden City and at our 
orks In the North of England and Scotland, In this environment men with high 
ability can be confident of promotion. 


The vacancies are most suitable for men aged under 27 and we are more interested 
in calibre than experience. We will be interested to hear from recent finalists. 


Please apply to: | 


Mr J. Е. M. Wheatley 

Personnel Department 

Imperial Chemical Industries Limited 
Bessemer Road, Welwyn Garden City, Herts 


or tel. Welwyn Garden 23400 ext. 3295 


A PLASTICS DIVISION: 





ACCOUNTANT December 4th, 1969 


JOHN HEATHCOTE & CO LTD, TIVERTON, DEVON 
TRAINEE COST ACCOUNTANT. 


` There js a vacancy for à young man who is undertaking training for LC.W.A. Не 

should. be preferably under 23. He will be responsible for the costings of one section 
of the Company and will be using standard costing qi 

The Company which Is situated in the heart of Devon produces quality fabrics and 
processes yarns. It has a progressive approach tot е of management and is 
seeking a man who is adaptable and energetlc. 

Rented accommodation can be made available and assistance with removal 
expenses. 


Management 
Accountant 


Whitbread & Co. Lid. require a young Chartered 
Accountant in London. The work is essentially con- - 
cerned with providing information for forward lanning 
in terms o budgets, profit. forecasts, capital projects, 
paci ied eic. It is very varied апа involves close 

n in management decisions. Candidates 
ге У наде had a year or two in industry or in one 
of the lar, rger professional firms since qualifying, and 
must be able to contribute to the development of modern 
accounting techniques and preni ractical reports to 
top management. The mt roup, which has a 
great tradition as an employer, places much emphasis 
on personal factors and there are wide prospects for the 
| :. man of the right character and ability. Starting salary 
К. with ae and London allowance should amount to 
· | over 


Please apply in the strictest confidence quoting ref. 
по. 1115 to Clive & Stokes, 14 Bolton Street, London 


Please writ brief details of and experience to the Personnel 
Officer, JOHN BEA HEATHCOATE & CO PD Tine Teton Devon Ex 16 5LL. 


FINANCIAL 
ACCOUNTANT 





WI1Y 8JL 


Clive& Stokes 


Appointments & Personnel Consultants . 


Chief- 





Accountant]. 
Company | 
Secretary 


'The parent of an expand- 
ing group of. Advertising 
and Public Relations Com- 


panies in the U.K., Belgium , 


and Germany, requires a 
Qualified Accountant and 
Company Secretary. 

This is a key manage- 
ment position which carries 
.considerable responsibility 
and a salary to match. The 
ideal candidate will be able 
‘to control and direct an 
accounting department, and 
will be responsible for 
accounting functions with 


“particular emphasis on bud-' ` 


getary control and cash 


flow. He should be able to | 


operate within an inter- 
national accounting system, 
and be experienced in deal- 


ing with both junior and | 


senior staff. 

He will be located in 
Cheltenham. The position 
is permanent and pension- 
able. To the right person 
it offers considerable scope 
for advancement. 


Write or telephone 
Miss L. Mance 
for an application form. 


: HAMILL TOMS LIMITED 


P.O. Box 34, Oriel House, Oriel Road, Cheltenham GL50 IXS, 
_Glos. Telephone: Cheltenham 27072 




















This new appointment will interest either recently qualified 
accountants or those studying for the final examination. - 
It offers the opportunity to gain solid experience with an 
expanding company within the world-wide Glaxo Group 


and provides ample scope for career advancement. 

A competitive salary is offered with participation in 
profitability, pension and free life assurance schemes. 
Assistance with removal and resettlement expenses where 
appropriate. 

Please write for application form, quoting ref. J.45, to 
‘the Personnel Officer. s 


| ^ -ay The Murphy Chemical Co Ltd 
Murphy Wheathampstead, St. Albans, Herts 


Glaxo Group Limited 


Taxation Specialist 


Glaxo Group Limited whose Head Office is in the West End, is 
the parent company of a world-wide British Pharmaceutical 
group which this year has produced a record. turnover and 
profits. The Group now wisbes to appoint an Assistant to the 
‘Taxation Manager in a small department which is concerned with 
the taxation implications of the Group’s activities, Respon- 
sibilities will include a range of computation work together with 
advising on the effect of proposed transactions both in the U.K. 
and abroad, Theré will be opportunities to play an important 
role in the future progress of the company’s affairs. 

The position will appeal to a qualified Accountant with an 
aptitude for taxation or alternatively to an Inspector of Taxes 
with a good financial background. A competitive salary is 
offered-together with the opportunity to share in profitability. 
Please write briefly in confidence, quoting ref. Ј.бо, to: Р. А. 
Drew, Personnel Services Division, Glaxo Group Limited, 
6-12, Clarges Street, London, W1Y ТРН. 
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7: ACCOUNTANT 


22.400. _ 


. Thisis a new MAT as s Assistant to the Accountant of 
the Life Department in a major Insurance group... . After a 
` period lof familiarisation with the’ company's new advanced 
computer system he will investigate problem areas and contri- 
bute to the effective development of the system; verify and 
present. Information produced by the computer; assist with 
udgetary control returns and analyses; study relevant aspects 
of taxation and pr "рез Information for tax assessment purposes. 
Candidates must uallfied accountants, probably In their 
mid-twenties... . Initial salary up to £2,400, with good prospects 
of profnotlon. . 5 Location: West Sussex. Assistance with 
removal : costs, low Interest home loan. . 


Ask MSL to send you, without dili speclally prepared 
Information about this appointment (ref: J.47P). Every enquiry 
will be treated as confidential. Write or telephone at any time. 








INFORMATION CENTRE 


17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


Accounting 
Supervisor | 


THE COMPANY 

We are а major firm of jov and бойда do quero 
Petroleum gnd Chemical Industries working on projects | 
throughout the world. We employ some 15,000 onnel in our 
various md and offices, Our head office 15 

California, U S.A. 


THE JOB 

The job is situated in our London Mayfair office апа includes 

responsibility to the Manager of Accounting for pro and 
, management accounting, payrolis and accounts payable. 

THE MAN 

Не! will possess a recognise d qualification and have.a wide 

experience of both accounting and administration, preferably, 

but not essentially, gained in a contracting industry. A mature 

outlook on business policies and procedures is essential. 

THE REWARD 

Commenci salary > will be n їз чүс around £2,750; fringe 

a ссе of the Pension and Life 

Assurance 


Plegie write for an application form, quoting reference E.135, to: 
The Personnel Manager 
The Ralph M. Parsons Company (О.К) Limited 


Parsons Houso А 
25/27 St George Street. P 
Hanover 


А, London WIR OBS 





- ACCOUNTANT ^. ^ 


TAXATION — 
ASSISTANTS. 


XXV 


An International Group is seeking the services of two taxa- 
О ae for its expanding Taxation Department · ae 
London. - 

The successful candidates will be responsible to the | 
Taxation Manager for the preparation and agreement of 
computations with the Inland Revenue, and for advising on 
taxation matters affecting U.K. Group Companies for which 
they are responsible. 

These vacancies offer excellent opportunities to candidates 
already possessing a sound knowl of company taxation 
or to recently qualified accountants wishing to specialise in — . 
taxation in industry. ` 

Commencing salaries will be in tho range £2,000 to 
£2,750 according to experience and qualifications. 

Please write with details of age, career to date, qualifica- 


- tions, and present salary to Position No. BBT 2240, Austin , 


Knight Limited, 20 Soho Square, London W1A 105. · E 


(AK ADVERTISING |, 


Companies in which you are not interested should be listed 
In a covering letter to the Position Number Supervisor 


Financial | 
Accountant 


THE APPOINTMENT - To control our soundly based Financial 


Department and to produce monthly 
statistics for management. Responsibility _ 
will be to the Divisional Accountant. 


THE LOCATION Borders of Yorkshire and Derbyshire. 
THE COMPANY А leading organisation in its field 


employing. some 2,000 people, chiefly . ` 
manufacturing components for the 
electrical industry. 


THE APPLICANT Newly qualified (ACA, ACWA, ACCA), | 


around 25 years of age, who is looking 
for 3 or 4 years’ experience of industry 
before attempting to ‘reach for the stars’. 


Salary’ around £1,750; ‘ample oppor- 
tunity to display initiative and to gain 
experience by participation in the devis- . 
ing and applying of a wide variety of 
modern techniques relative to Budgetary 
control and other aspects of Manage- 
‘ment reporting; indirect experience 
associated with the introduction of 
computerised systems. 


THE APPLICATION ~ To Box FA 11294 in. the ‘strictest 
m confidence. 











EXPERIENCED - 
ACCOUNTANT - 


Are you an Дода арей 35—50 


. seeking an interesting appointmerit with a food 


: company in Wolverhampton ` ' ` 


3. experienced in management accounting and dd: 


` ministration ` 
. fora salary circa £2,500 _ 
` Then write to Вох БА 11302. - 


E Qualifications an advantage but not essential. 


Рини: 
а 


р We wish to employ а young man, who has : 


recently qualified as a Chartered Accountant. . 

The position, with excellent careers pros- 
pects, will eventually lead to the post of , 
. Company Accountant on the retirement of. 
the person at present holding the position. 

Gentlemen holding these qualifications 
гы аге азкед to write, giving brief details of. 
| age, experience and the salary ‘envisaged б. 


"The Personnel Manager, Richard: Garrett 


` Engineering Works Ltd, Leiston, Suffolk. 


~ 


пе. ДАМАМ LALAN L 


ACCOUNTANT _ 


А vacancy. for an experienced Accountant exists with Amoco Uk . 
Petroleum Limited (a member of the Standard Oil Company (Indiana) 


. Group of Companies) engaged in North 'Sea natural gas exploration 


and production activities as operator for the Gas iiL Amoco 


- Group. 


This position would be attractive to a man with a good basic account- | 
ing qualification and at least 7 years' experience in the oil or gas explora- 


-` tion and production accounting field. 


The position offers attractive career possibilities to the right man. 
А. very competitive starting salary would be, offered to him and he 
would also enjoy liberal employment conditions, and can expect to be 
challenged to assume rapidly increasing responsibilities. 

. Candidates shoüld in the first instance ИР brief details of their. 
background, in confidence, to: ' б 

Тће Employee Relations Manager. • 
Amoco U.K. Petroleum Limited . 
| St Alban's House _ 
59 Haymarket 
London SW1 


OPPORTUNITIES AT 
Amphenol 


Cost Accountant | 


| - The Company is looking for a first-rate man, who must have 
| completed at least Part IV of the L.C. W.A. examination. 


The successful applicant will be required to develop costing 
systems . and procedures, to cover new processes and to 
improve existing procedures, He will also be expected to 
investigate profitability of projects and must be capable of 


· dealing with all levels of management. This is a senior appoint- - 


ment and its importance is recognised by the salary which 
.we are prepared to pay for the right man. Suitable applicants 


will currently be earning at least £1,800 per annum. 


Accountancy Clerks 


' There are two immediate vacancies for male Accountancy : 
.Clerks, aged 25-30 years. Formal qualifications аге not ' 


required, but previous experience is essential. The work 
involves the preparation of management accountancy Infor- 
mation to pred The salary for this - 
position will be in the range of £800-£1,000 per annum and · 
will be subject to annual review. | 

The company operates mainly with the aircraft, electronica 


апа light engineering industries. It offers pleasant working 


conditions with staff canteen and has an active social club. 
Free sickness benefit and life assurance schemes .are in 


‚ operation. 


Applications to: 
The Personnel СИРЕ 


· АМРНЕМОТ, LTD 


THANET WAY 
WHITSTABLE, KENT ` 
Tel. Whitstable 4345 





Апела NEE "рыу LV, 


релше р ACCOUNTANT `: | МЕ 














p 










e 
па 


.: London. Ths ncial Accountant sia to the Chicf A 
E ч - internal and statutory accounts for the U.K. group and forecast plans in tho context о the " 
И ' world-wide objectives of the Company. He is also responsible for centralised cash | 
- У zod for provi tax advice within the U.K. group. Success in attaining the abe | 


down for this position will lead to rapid први и in the U.K. or in the international group. 





tions are Invited from Chartered or Certified Accountants or 


Applica Chartered Secretaries 
with тенеке їп industiy. or professional practice who have tbe ability and motivation to 
succeed in an exciting work environment. They will need to provide evidence of involvement 
in related types of work at a senlor level. 


ЕА roposed salary is in the region of £3,000 and the position is covered by modern 








practice, including generous holidays and sickness раны репзіоп 
(Là d ) ; heme an relocation expenses if necessary. { 
on on х Р Applications, which should include brief detalls of age, experience, ааа апі 
* , current salary to Position Мо. AOF 2245, Austin Knight t Limited, London WIA IDS. 
£ 3 O О 0 ios pear you are not interested should be listed in a covering letter to our Position 
. | Number Su sor. Ak 


\ 


 CHIEF ACCOUNTANT 


required for a progressive group of companies concerned with the 
distribution and manufacture of plastic materials. 
: He will be responsible for all accounting functions including the 
general administration of an Accounts Department, for the pre- 
. paration of monthly management and costing reports and financial 
accounts. A computer is to be installed during next year. 
Applicants should be qualified, around 30-40 years old, and have 
had at least five years’ commercial experience since leaving the 
profession! The successful applicant will form part of a-manage- 
- ment (саш апа will be expected to prove his ability to warrant an 
appointment as a director in about two years. | 
А commencing salary i in the region of £2,500-£3,000 is envisaged. 
Applications should be made in writing to: Mr G. W. G. Bloore 
at G. H. Bloore Ltd, 480 Honeypot Lane, Stanmore, Middlesex. 


FINANCIAL - 
MANAGEMENT 


The British Petroleum Company Limited has a vacancy for an 
Accountant, aged 25-30, with at least two years’ post-qualifica- 
tion experience. 

The successful applicant will work in Head Office, London, as 
óne of a team of Accountants concerned with the financial 
management of the Group's overseas interests, 

Opportunities for service abroad and duty visits will occur 
from time to time, and there is excellent scope for advancement 
within this international organisation for men with initiative. 
Write giving details and quoting reference FAA/12/9TA, to . 
P. J. Montanjees, External Recruitment, The British Petroleum - 
Company Limited, Britannic House, Moor Lane, London EC2, 























This interesting appointment will be based 


on Sevenoaks, Kent. It will involve some 
travelling for which a Company car will be 
provided and offers a recently qualified 
Шат: man, or suitably experienced un- 

ed applicant, the opportunity to gain 
experience of working with, all levels of 


management. He will become involved with 


all operational accounting functions of the 
Group and rapidly build up competence in 
a wide area of management accounting 


_ techniques. 


А good salary will be paid. There is a pension 
scheme based. on final salary with free life 
cover and widows’ and children’s pensions 
(we can accept transferable pension values) 
and other benefits in accordance with modern 
practice. 


. Write stating full details of career to date, 


age and salaries earned to: 
Staff Executive, 
Marley Tile Co. Ltd., 


‘Riverhead, 


Sevenoaks, Kent. 








REVIT Bate s 








. would be In the range £2,250-£2,500 depending on age and experience. 


CHARTERED ACCOUNTANT 
Express & Star (Wolverhampton) Ltd 


‘This major provincial evening newspaper req requires a young chartered accountant 
ме. 


in the age range 25-30. Applicants shou had some industrial experience since 


qualifying. r 
Duties will include the preparation of periodic accounts and costing and statistical 


data, but initially emphasis will be on planning and developing the accounting system · 


and improving procedures, with a view to extension of computer methods. 

The successful applicant will be responsible to the Financial Controller. The 
position should prove to be both interesting and rewarding. The commencing salary 
tions should be treet, 


e to The General Manager, Express & Star, Queen 
Wolverhampton. Bi d 


ACCOUNTING ASSISTANT 


. Prominent City Stockbrokers have a vacancy for a young 


man, aged 25-30, with a good knowledge of financla 
accounting Including clients’ ledger procedure and experl-. 
ence in budgetary control and cash control. 


.' This is a responsible position and offers considerable 


varlety and scope for initiative and advancement. 


For the right man, salary and promotional prospects 
о мУН be каЙ. Benefits include penslon scheme, free 
` life assurance and.sickness and accident insurance, profit- 
sharing and luncheon vouchers. Three weeks’ holiday. . 


“Write with brief detal ls, in ‘confidence, to Box AA 11289. 


A qualified: accountant Is required to Joln the manage- 
ment team responsible for the performance of the major 
‘Division of a Public Group wh 

by acquisitions and Internal growth in the U.K. 


He will be based at Head Office in London and will 
have great opportunities for exercising Initiative In 
ensuring the effective use of accounting controls within 
the Division; controlling the accountants of subsidlarles; 
guiding new acquisitions Into conformity with Divisional 
management and financlal accounting techniques; con- 
solidating and ерен reports submitted by sub- 
‚ sidiarles. 


The position offers а career opportunity for a qualified 
accountant who can demonstrate the ability to contribute 


to the process of profitable growth. 


An attractive salary is offered- and additional benefits 
include non-contributory pension and life insurance 
schemes. | E 


: experlence and salary history to Box DA 11234. 


рів. К 


DIVISIONAL ACCOUNTANT 


Ich is rapidly expanding : 


Please write giving details of age, qualifications, 
1 


"ACCOUNTANT “5 ^ 





m SON ES 


ACCOUNTANTS 


"Are you looking for a new appointment? 


EFCO Ltd, a rapidly expanding Company situated 25 miles 


South-west of London, are looking for young accountants to fill 
‘vacancies in our Accounts Department. 
studying for I.C.W.A. and interested in the Cost Department, we 
have a position for you. The Genera! Accounts Department requite 
ап Assistant Accountant to act as a Deputy to the General 
Accountant. 


. . АП applications to Group Staff Officer: А 
‚ EFCO Limited, Albert Drive, Sheerwater, Woking, Surrey 





j m mm m 
ACCOUNTANT ~~ 


Insurance Brokers 


Insurance Services Limited, a member of the John Brown Group 
а А e Companies; require an Accountant to take completa control'of the 
ng function, Including the preparation of fina! accounts. 


The man we are looking for wili probably be in his lata thirties and 
should preferably hold а recognised accountancy qualification. Experi- 
ence of managing є small department would be an advantage. 


We are situated in modern offices dose со Рада! n Station. A sal 
of up to £2,000 ls envisaged depending on experlence, together w 
the usual benefits associated with a large organisation. А 


Write giving brief career detalls to: 


The Director/General Manager 

A тесни Services Limited 

20 urne Terrace ` 

London W2 2 t 


ee 
Accountant . 


An opportunity has arlsen for a recently qualified Accountant to 
Join our Management Accounting toam. 


If you are qualified or | 


The successful candidate will be responsible to tho Bison : 


Management Accountant and his duties will include consolidated 
accounts, five year and annual plans, capital expenditure analysis, 
cash forecasting and a wide range of special projects. · 


Salary will be in the region of £2000 and ample scope for advance- 
ment is available to the right candidate. 


Applications shouta Include details of education, career to date, 
present salary and should be addressed In confidence to :- 


. The Group Management Accountant, 
Wilklasan Sword (International) 

. Limited, Sword Werks, 
Seuthfield Road, Londan, W.4. 








-December 4th, 1969 ` 

















Group Accountant 


Ford Main Dealers іп Home Counties require Qualified : 


Accountant experienced. in Management Accounting in 
Motor| Trade for Responsible and Rewarding Position. 
Age 30 to 40. Commencing Salary £3,000. Pension 
Scheme. Car. – Please give full personal and career details 
to Box GA 11311. 


ASSISTANT COST ACCOUNTANT 


Gestetner Limited – World authority on office duplicating and printing 
equipment which they market in over 130 countries, wish to appoint 
Assistant Cost Accountants at their Head Office in Tottenham. 


The successful applicants will assist generally in departmental pro- 
cedures, with emphasis on the installation of an improved Costing 
System and the preparation of product costs. | 


Applicants must have passed Part П of the I.C.W.A. examinations ' 


and have relevant experience, preferably in the Engineering or Printing 
industries, Preferred age range 20-30. ` 


Applications stating age, present salary and full details of qualifications 
and experience should be addressed to: : 


Mr L. J. Simmonds 
Personnel Officer 
Gestetner Limited 
Fawley Road 
Tottenham, London N17 















require 


.. Mong 
Partly Qualified Accountant 


We wish to recrult a young man 20-25 who has passed at least 
Parts | and Il of a recognised Accountancy quallficatlon. 

The person selected will be Involved in a wide varlety of non- 
routine forecasting and control investigations allled to а computer- 
ised reporting system. 

:'Study time will be granted and every opportunity exists for 
advancement both within the department and elsewhere in the 
Reed Group. | ну 156 

Salary will, attract the calibre of person necessary to ПИ this 

challenging position. 


Applications to: 


B. R. Evans 
Chief Accountant 
The Imperial Paper Mills Limited 
Gravesend 




















| Company Seen Administration Manager - 


An A.C.A. or A.C.W.A. with at least 3 years’ post-quallfication 
experience for а small but expanding subsidlary company at Leyton, 
E10, concerned with plastics. Must be a ‘self-starter’ In all practical 
aspects of Accounting and Administration. Will be responsible for 
the development of basic Management Accounting techniques and 
for assisting In a wide range of general management activities. Salary 
£2,000-£2,500 p.a. Company Car. Contributory Pension Scheme. 
Apply In writing to Box CS 11309. 


| HOTEL | 
CHIEF ACCOUNTANT 


TRAFALGAR HOUSE INVESTMENTS LTD, have an im-' 
medlate vacancy for a Senior Quallfled Accountant for a leading new 
London Hotel opening mid-1970. 
We envisage a тап between 30 to 40 with a wide knowledge of 
hotel control systems. 6 
Applicants must possess sound administrative and supervisory, 
experience with the ability to create and implement a dynamic 


accounts system which will Incorporate limited computer utilisation. · | 


This is a senior position offering unusually good prospects of адуапсе- 
ment Іп a newly formed division. M 

A fully competitive initial salary will be offered and we have the 
normal range of large Company fringe benefits, including a contribu- 
tory pension scheme. | ; 


Brief detalls please in the first instance to: 


GROUP TRAINING AND PERSONNEL MANAGER © 


Cleveland House 
19 St James's Square 
London SW1 


Company Secretary 
| Designate | 


Bradford, Yorks 


A chartered accountant is required by -a rapidly © 
expanding public company in Bradford, Yorkshire. .`: 


Initially he will be appointed Assistant Company 
Secretary and should be appointed Company Secretary 
in two to three years’ time. + | 4: 

Applicants should be aged between 27 and 33 years of 
age and be as interested in the commercial and adminis- 
trative aspects of industry as in the purely accounting 
side of business. 

Please reply giving personal particulars, including 
present salary, to the Chairman, c/o Box 2412, 
CLASSIFIED & RECRUITMENT SERVICES LTD, 
Pemberton House, East Harding Street, London ЕС4. . 














Senior Audit 


Assistant 


^ 


The internal Audit Branch of BOAC provides an advisory 


‘service for the survey of control procedures, ensuring that built- 


, In Internal checks are comprehensive and soünd-without causing 
excessive work, and that they are operating in practice. А 
Senior Audit Assistant performs internal audits In both the-U.K. 


initlative and is responsible directly to CIA. At present, overseas 
audits amount to about 20 weeks per year in five trips. 


Essentlal requirements are a sultable professional qualification 
, obtained by examination coupled with good general accounting . 
experience, including report writing. He should have the ability : 


‹ со deal with people at all levels and have both enthusiasm for 

- ‘internal audit work and fitness for world-wide travel. Desirable 

* Additional Requirements are a knowledge of computer develop- 
ments, particularly systems study. 


£2,077 per annum (this includes a London Welj hting allowance). 
; There is an excellent contributory pension sc 


eme and oppor- 
| tunities exist for holiday alr travel. - А 


Ё Abbly with full personal and career details to: 


BOAC 
PO Box 10 


and overseas and for most of his time he works on hls own | 


-Manager Selection Services "eu S а ч 


O25 ACCOUNTANT: poa 





ACCOUNTANT. 





around £1 750 


Trline With their U: к. expansion programme Control Data Limited, world leaders in. 
super-computers have — а Computer Supplies Division at Poyle Trading 
Prim Colnbtook, Slough, Bucks. " 

The requirement is for а young Accountant in ‘his mid-20s with inter. А.С.С.А. ог 
LC.W.À., wishing to further his experience in а fast-giowing company offering 
excellent career prospects, He will-be responsible for the full range of accounting 
functions including supervision of daily routines, production of monthly management 
-reports, stock control and product costing. 


Apply in writing with brief personal details, to 


` The Personnel Officer 
Control Data Limited . 
22a St James’s Squares 
London BRN: d, 


CONTROL DATA 





Business Products Group- 





7 


SENIOR STAFF APPOINTMENIS 
а. 20 Dover Street, Piccadilly, ‘London wi Js us 
ie ‘Telephone 01-493 5591 У 


AUDIT MANAGER mediuin-ize City firm кеек. quate ACA. Salary £1,5004.. 


се отед ACCOUNTANTS or Finalists. РЕГИ СЯ West End practice requires А 





pce or Certified Accountants. Salary £2,000-£2,500. 







E 


FINANCIAL ACCOUNTANT Young. АСАЈАССА. for Chemical Со, NW. 
` London. Analysis of mcus Data, preparation of воен and long range planning 
ок. o i +. : PE | 


Heathrow Airport- Londen: р» “шс 


| 

| 

| 

| 

| 

| 

h | | 
г -` , Salary Is within the scale ranging from £1,757 per annum to - 
| : 

| 

| 

E. 

| Е Hounslow, Middlesex ^ ^... | У 


Many, other 'vacancies in. Commerce & Industry. Applications, in Confidence to Ma 
B. Davis. б x Š 








ed OU : 
"ACCOUNTANT - 


2 
BASED: WEST COUNTRY – £2,000 ра. 
AGE: 25/50 | | 


+ , Я 
; .- wing company in -Air Charter ` > 
: с ; - > AE E 5 RES serve, hdi Чыл 

ДА : ss. td ‚ consclous Accountant able to contribute ~ 

à :to management decisions ~ a team man | 

Who will assist ану рше О! the'busk 

. nées, if needs be. И 
. А car will be provided aud: sccommo- 5 
+ dation may be supplied. - АЕР io conf- 

dence for aterview, quoting ref. YU to 


‘A Management Accountant is required to assist the- 


Chief Accountant in developing, implementing and 
maintaining a comprehensive management accounting 
‘system. Extensive use of Data Ура Systems is 
envisaged. 


.'Fhé successful candidate i is likely to be 8 young man, 
aged about 26-30 years, with either a С.А. or an- 
. A.C.W.A. qualification, and who has:had.some pre- 
| vious. omen of departmental and contract cost 
+ , contro E 


The position carries.an attractive salary апа future 
prospects are good. . 


Applications stating age, qualification and previous. 
experience, should be јан: to: 


"The Personnel Manager SAL ЖЕ? 


BARR & STROUD LTD- 
Anniesland, Glasgow W3 - 


STROUD 





To SALES SELECTION 
VICTORIA HOUSE; LONDON "с zi 
QUALIFIED ACCOUNTANT (chartered or 
required by active national trade 

‚аз on to act as financial controller and 
'to report to council on examination of 


independent accountants' 
; sheets as to the financial иа 


rts or balance 
lity orne mem- 


iting 
tary, 50 Charlotte Ree. London Ne 





Jecember. 4th, 1969 





ACCOUNTANT . Я MDC ae XXXI 
| LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS | 
a | DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 E 
89) " 01—247 3434 (6 lines) | с | 





4 
JUNIOR MANAGER ~ Rapidly expanding INSOL- 
VENCY department cf large City practice require 
qualified accountant, practical experience essentlal, to 
ишенчу assume control of Receivershlps, Liquida- 
tlons, etc. Circa £4,000 p.a. 


INSOLVENCY - Senior Assistants (two) with practical 
experience required for Investigation and Recelvership 
department of substantial ty firm. Commencing 
sslaries negotlable up to £3,000 p.a. 


MONTE CARLO – Chartered Accountants require an 


Accountant, not necessarily qualified, preferably single 
— knowledge of French advantageous. £3,000 p.a. tax free. 


PARIS - Qualified Accountant, knowledge cf French, 
interested in obtaining Management Accounting experi- 
ence; £3,000 p.a. 


BRUSSELS — Qualified Accountant secking varied ex- 
БУГ in respect of computerised accounting functions; 
р.а, i 


MILAN ~ Internatlionai practice require Qualified 
Accountants for audit and investigation assignments; 
£3,000 p.a. К 


— City firm - Qualified Accountant 


PARTNERSHIP OPPORTUNITY - Qualified Account- 
ant for four-partner City practice, view early partnership. 
Initial salary £2,350 р.а. - 


PARTNERSHIP ~ City firm require Qualifled Account- 
ant with taxation knowledge, view partnership within 
six months. £2,500 p.a. to commence. 


TAXATION OPPORTUNITIES ~ Recenily qualified 

accountants required by leading London firms who 

specialise in all aspects of taxation, including Inter- 

national tax. Interview expenses paid for Provincial 

a пікапа. Commencing salaries negotiable in excess of 
p.a. А 


TAXATION MANAGER for Company Tax section of 
large City practice ~ experienced unqualified applicant 
considered. 4 

SENIOR — PERSONAL ТАХ; Manchester practice 
require a Section Head to be responsible for his own 


portfolio of personal tax cases and the supervision of two 

assistants. Initial salary negotiable up to £2,000 p.a. 

TAXATION PARTNERSHIP – City firm require quali- 

fes ро ошаш view partnership within two- years. 
s р.а. 


CORPORATION TAX – Experienced man, not neces- 


ASSISTANT FINANCIAL CONTROLLER – Dynamic ' 


young man, qualified about two years for financial 
management and investigation functions. Middlesex 
based group — excellent prospects. £2,250 р.а. plus car. 


ACCOUNTANT; not necessarily qualified for W. Lon- 
don design and development engineers; to be responsible 
for all accounting functions. £1,750 p.a. plus use of 
company car. А 


MANAGEMENT ACCOUNTANT – №. London public 
company ~ to prepare detailed mana; ent information 
of parent company and subsidiaries. £1.900 p.a. 


TAXATION ACCOUNTANT, not necessarily qualified, 
for Surrey manufacturing up; Applicants should be 
conversant with Corporation Tax and knowledge of 
Overseas Tax would be advantageous. Circa £8,000 p.a. 


FINANCIAL ACCOUNTANT, not necessarily qualified 
for W. London group head office. Must be prepared to 
travel in U.K. — cost experience desired. £2,500 p.a. 


Р.А, TO PAR sarily qualified, to supervise interesting range of company 

with experience об Executorships. £3,000 p.a. tax cases. £2,500 р.а. MANAGEMENT. r. ACCOUNTANT —. SW London 
| group; oppo y: for recently q accoun 

JUNIOR PAR’ salted Accountant or PERSONAL TAXATION ASSISTANT, substantial -to acquire experience of management reporting, financial 


е И Мрка а 

proi & Finalist/ e part i rospects. 

Circa £2,500 р.а. | i E PRSNE 

AUDIT MANAGER ~ Central London, Qualified Ac- 
ublic company audits, £3,000 p.a. 


countant to iia 

SUPERVISING SENIOR VIEW FULL MANAGER- 
SHIP ~ Central London, must be fully competent. 
£2,500 p.a. m . 


MANAGER - Qualified man, City practice — to supervise 
both private and public company audits. £3,500 p.a. 


practice, interesting, complex and varied cases. Initial 
salary £1,800 p.a. 


DEPUTY CONTROLLER - International Management 

Consultants require young qualified accountant for 

management accountancy duties. Opportunity to enter 

Es ee Consultancy will be made available. 
р.а. 


` CHIEF ACCOUNTANT - Qualified man with com- 


merctal experience for leading North London menswear 
manufacturers; to be responsible for all accounting 
functions, cash forecasting, management accounts and 
office administration. £2,500 p.a. 


and costing ctions. £2,000 p.a. 


QUALIFIED ACCOUNTANT — expanding manufac- 
turing concern, North London. To p © financial 
accounts, supervise budgetary control, cash flow and cost 
forecasting. Prospects — Company Secretary, £2,000 p.a. 


FINANCIAL ACCOUNTANT – Surrey manufacturing 

oup; to be completely responsible for collation of 

accounts and supervision of staff. 
Computerised accounts operated. £2,500 р.а. , ` 


If you are contemplating a change of employment and the postion that you seek fs not advertised here why not write or telephone? АП inquiries are given prompt attention and 





there is no charge to applicants for our service. 








Credit Controller 


Surrey 


with several million pound turnover., . 
Responsible to Grou ief Accountant for rigid control of some‘ 
6,000 Sales Ledger Áccounts covering ten branches. The Ledger 
is centralized at Head Office and a computer bureau is used, 

Controller will take overall charge of Department's personnel 
and work-routine: authorize new accounts and fix monthly 2 
credit limits: ensure promptness and accuracy of all com шее 

t 






PROJECT ACCOUNTANT 


There 15 an attractive opportunity at our Manchester Factory for 
a man aged up to 35 to fill the position of Project Accountant. It Is 
an ideal position for somebody who is either recently qualified or 
studying for part V of A.C.W.A. or for final year A.C.A. Consld- 
eration will also be given to unquallfied men with the relevant 
experience. Я 


The successful candidate will be responsible for the preparation of 
justifications and financial analysis on new and proposed capital 
expenditure projects. 

Preference will be given to applicants who can show positive 

achievements In any fleld which points to ambltion and ability to 

assume responsibility. 

The position is pensionable, carries a competitive salary, 35 hour, 

5-day week and 3 weeks’ annual holiday. | 


Please apply In writing giving brief detalls to: 
!| 
TA The Personnel Manager 
б 


sti 
== CORN PRODUCTS 
enst? TRAFFORD PARK, MANCHESTER 17 

A member of a multi-national group of companies. Corn Products 
at Trafford Park operates an extensive and modern plant producing 
starches, dextrines, glucose, adhesives, core oils. caramel and pura 
maize oils. Industries served include paper, packaging, food, 
brewing. foundry, textiles and chemical. 







for Distributive Grou 










information: process customer queries, and deal wi 
accounting entries: be responsible, through Branch Heads, for 
effective account collection. 

Previous experience in computer-controlled Sales Ledger a 
definite advantage, but essential requirements are 







A strong personality. 

Ability to impart sense of urgency to subordinates. 
Thorough attention to detail. 

Good knowledge of book-keeping. 

Previous large-scale credit control experience. 


. Salary negotiable — not less than £1,750 per annum. Competent 
secretarial assistance provided. 


Apply in writing with full details to Secretary, Box 
СС 11303. Pv 
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. QUALIFIED 
ACCOUNTANT 
CIRCA: £3,000 BASED: WEST END 


Required by Group of Companies who 

have formed a consortium to cover the 

fields of Management Consultaucy, 
` Computer Consultancy, Computer 

Operators aud Programmers and Per- 
- sonnel Selection. 


. The successful candidate will be required 
to carry out the duties of Compauy 
Secretary, ‘keep the books’, organise and 
control the o staff, which will num- 
ber 10, and administrate the offices, 
which will house approximately 60 Con- 
sultants. Previous lence of office 

., Management 15 essential 


He will also have the opportunity to 
practise зоте consultancy in relation to 
the development of offices and account- 
ing procedures for small to medi 
companies. Ref. MSU. t 


ALSO, for the same group, 
CONSULTANTS & 
| SENIOR. 
7 CONSULTANTS 
` Computer and Management. 
à Science 
Proven business erlence, Salary 
and: to A200 а to experiente. 


Apply in both cases for confidential- 
interview, quoting appropriate ref. to: 


SALES SELECTION 
; LIMITED 


Victoria House, London WCL 





TAXATION ` EXECUTIVE required b 

solicitors, Charing Cross area. Good know 

gdgo of personal and trust taxation required, 
eres 





THE UNIVERSITY OF SHEFFIELD 
A vacancy exista in the Finance Office 
of the Bursar's Department for an 


“ACCOUNTANCY 
ASSISTANT 


to fulfil duties which include participa- 
tion in budget preparation, management 
accounting, statistical analysis, and 
computer control. 


2 enone wil be considered from 
can tes with appropriate eens E 
who шау be partly or бшу qualified. 

‘Starting salary within the range 
£1,125-£1,930 per annum. 


Further Раи andforms of appli- 
cation will be sent, оп request, by the 
Bursar, OF SHEFFIED, 
Western Bank, Sheffield 510 2TN. 
Closing date for applications, December 
19th, 1969. 





varlety of work in congenial 
office. by arrangement. ~ Write Bo 
TE 2918. Luc = . > 


. ACCOUNTANT |... 0 


TAXATION ASSISTANT required by 
London trade orgrnization. Work covers 
United Kingdom and foreign taxation. 
Salary. according to qualifications and 
experience.-— Practitioners Services Burea 
102 Cranbrook Road, Ilford, Essex (01-5 


3484). 
TEDDINGTON, MIDDLESEX: Henares, 
experienced cashier/book-keeper for ama 
company. Knowledge of wages, P.A.Y.E. 
ledgers and invoicing essential; export 
documentation an advantage. Short hours. 
Would suit active pensioner. – Box TM 


2955. 

YOUNG ACCOUNTANT studying for or 
haviag passed the intermediate examination, 
req by зоа аа pharmaceutical, 
company to assist © preparation o 
both monthly and annual financlal and 
management accounts. The position offers 
varied experience and prespects of progres- 
sion wit the group. — Applications vins 
details of academic achievements and pre- 
vious employment should be add to 
The Group Chlef Accountant, Macarthys 
Limlted, S er Road, Romford, Essex. 
YOUNG COST ACCOUNTANT (inter- 
stage) required by а rapidly expanding 
electronics company. Experience of standard 
costi and selective inventory control 
desirable. The successful applicant will be 
required to assist in implementing new 
systems and procedures. Good salary and 
prospects together with luncheon vouchers 
are offered. — Apply in writing giving full 
details of age, experience, and salary progres- 
sion to: B. T. Noble, Nuclear Measurements, 
Dallow Road, Luton, Beds. 


YOUNG MAN SEEKING ACCOUNT- 
ING QUALIFICATION required for a 
large property group situated in S > 
Opportunity to gain wide experience 
company accounting, taxation and 
secretarial work, with excellent oppor- 
tunities for progress and promotion. 
Good salary to right person. All applica- 
tions treated in strictest confidence, — 
Apply Box YM 8503. 





OVERSEAS 





SPAIN - QUALIFIED ACCOUNTANTS 


A rapidly expanding, International prac- 
tice ја Madrid and Barcelona is seeking 
newly qualified, energetic accountants. 

The practice offers excellent profes- 
sional experience and an insight into the 
techniques of some leading European 
and American co јез. 5 ds 
are high and Individual professional 
development i$ both encouraged and 

, expected. Џ 


Basic requirements: 
Ж Probably a single man not less than 
23 years old. 


Ж Mature and capable of accepting 
early responsibility. 


Ж International outlook. 


A knowledge of Spanish would be an 
advantage, but із not essential. Starting 
salary negotiable in the region of £2,750 
per annum. Air fares and removal expen- 
ses from the U.K. to be paid. 

Applicants should write with brief 

" background details to Box SQ 8530. 














pension scheme, 


Information to: 





Accountant for 
Cleveland/Newsfare 


Young, qualified accountant required for rapidly expanding multiple 
„ hewsagents/stationers. First-class opportunity for the right man, 


who should preferably have had some experience since qualifying. 
Salary from £1,500 to £2,000 according to experience. Group 


Apply giving qualifications, career detalls and other relevant 


Managing Director 
Cleveland Newsagencies Ltd 
112 Borough Road, Middlesbrough 











December 4th, 1969 





FREEPORT 


International group with extensive shipping interests in Bahamas and Caribbean 
requires chartered accountant with some years’ post-qualifying commercial experience 
for position of area FINANCIAL CONTROLLER. Salary (tax-free) about B$16,000 
but negotiable according to experience. Two-year contract, passage раја, local and 
home leave and other benefits. Good prospects in an expanding group. - Please apply 


‚ with full details to Box No. 202, c/o Jackson’s Advertising Service Ltd, 54 Old Broad 


Street, London EC2, 





· MANAGEMENT AUDITOR 


A recently qualified Chartered Accountant, aged 22—26, is required in our office 
near PARIS to assist in the audit of Information and internal сотої systems. 
Experience of computer applications is desirable but not essential, 


The Company is one of a multi-national group engaged in the large-scale manufac- 
ture and sale of a wide range of products for both Consumer and Industrial markets. 
Some travelling to Factories and Warchouses witbin France will be necessary. 


Previous industrial experience is not essential. Applicants need not at present be 
fluent in French, although they should be prepared to acquire fluency within & 


` reasonable perlod. , 


ground for а future managerial ' 
offers excellent prospects to the 
plus a tax-freo living allowance. 


The position is viewed by the Company asa tra 
appointment within the Group and accordingl 
successful candidate. A generous salary is offe 


Please send brief details, in confidence, of education, experlence, qualifications, , 
salary required, etc., to Box MA 8471. 





QUALIFIED ACCOUNTANT 


А United States non-ferrous mining company with substantial operations in Peru 
(assets U.S. $260 million and employing 12,500) wishes to appoint an accountant 
who уп be responsible for carrying out ncial and o: ting audits and reviews of 
operating efficiencies in Lima and at the mining, smelting and refining o tions in 
the Andes He wil! be a senior member of an au it team reporting to the chief internal 
auditor. 


Basic requirements 
* Qualified accountant (preferably single) 
* Minimum 5 years’ industrial audit experience 
* Desireto undertake ad hoc investigations into commercial aspects of operations 
* Proficiency in (or ability to learn) Spanish 
Starting salary U.S. $10,500 р.а., generous annual leave and travel allowances, 
non-contributory pension scheme with сапу vesting and retirement provisions, living 
expenses for company account when-away trom Lima base (a reed 50 per cent 
f ceed К 


of working time), local Income taxes guaranteed not to ex S. levels which lower 
than U.K. plus other fringes. $ 


Brief comprehensive details of salary and career to date, which will be treated 3 
in strict confidence, should be sent to MA.273, Coopers & Lybrand, Abacus House, 9. 
Gutter Lane, London EC2. EA 


ГА 


PORTUGAL | 


Thomson McLintock & Co have vacancies for chartered account- 
ants in their Lisbon office. The successful applicants will not only be 
technically capable but also able to deal successfully with new 


clients as well as established work. The work will therefore be 
demanding and will lead rapidly to considerable responsibility for 

‚ the right men. | 
Remuneration initially will be around £3,000 per annum (ог 
equivalent) and there are geveral fringe benefits apart from the low 


rate of local tax. 


We are looking for people who speak some Portuguese or Spanish, 
but other applicants are not ruled out. Training in the U.K. is 
available if necessary. In the longer term there will be opportunities 
to кы to associated firms in other countries after а spell in 
Рогі * : 


Applications, together with full particulars, should be addressed to: 
Staff Partner 
33 King William Street 
London ЕСА 








QUALIFIED _ 


Шайт 


Ап International firm of Accountants has vacancies for, qualified 
' accountants, with up to four years of post-qualification experi- 
ı ence, іп certain of its Italian offices. These positions offer 
either a permanent career with the firm or the opportunity to 
^ ап experience of Continental and U.S. accounting practices. 
In, due course transfers to other associated firms may be 
arranged If desired. Starting salaries and conditions of service 
are attractive and wil] be discussed with candidates at Initial 
Interviawz, which will be held In London. Preferably candidates 
should have some knowledge of Italian, although suitable 
|. candidates will be given a language course In London before 
; taking up employment. — Please write, in confidence, with 
details of background, to Box QA 11312. ї 


i 








АМАСЕМЕМТ - 
ACCOUNTANT 


= FOR 
GERMANY - 


. We аге “a well-known Mail-Order House in . 
Germany and have recently expanded our activity 
into the Establishment of БИН Department . 
Stores. · 


| 





The Controller овы a German-speaking 
qualified, Accountant who will initially assist him 
with ишш Analyses and Profitability Studies.” 


This is an attractive appointment for an 


ambitious mah who will be expected to develop vs 
quickly |to ‘take a line responsibility within the i 


SOIT irship Function, 


ol salary is open and will: be negotiated 
according to the experience. = quabticanon of- 
the applicant. 


Please reply in detail. to. Box MA 11306. 


~ 





ж 


ACCOUNTANT 5^ 000: 507.2207 А йиш 


GHAN A | 
AND SIERRA LEONE 


. International firm has vacancies for qualified accountants in Ghana 

^ and Sierra Leone. The work is interesting and varied, offering 

opportunities for a carcer. The initial salary for a recently qualified 

. mamwill provide a good standard of living and margin for saving. 

Furnished ‘accommodation: provided. Initial tour of 18 months 
with generous paid leave. – Apply-Box GA 11131. ' 


` International firm bave vacancies for qualified accountants in Nigeria. 


The work is interesting and varied, offering opportunities for,a career. 
` The initial salary for a recently qualified man will be £N3,000 


(equivalent to £3,500 sterling) or according to experience. Furnished © ` 


accommodation and various fringe benefits. provided, Initial tour o£. 
18 months with gencrous paid leave. Such ‘salaries and benefits will 
oe ee QUEM Apply 
| Вох NI 11334 > 


.. 





If you are a young 


Chartered Accountant моца. 


like to work near Geneva _ 


. and make alot of money... . 


This should be just the opportunity you’ ve been looking for.. 


It’s a job with one of the most dynamic and exciting companies Us 


in the world, whose activities currently include mutual funds, 


"banking, - life insurance and property development. A. company ^ 
. which is growing so fast that the opportunities for personal 
' advancement are exceptional, - 


Right now, we аге looking for young отива, under 30, 
to become part of our executive orientation scheme. They-will start 
off by working i in the Corporate Audit Department as an initial 
phase in their development as ,executives in different areas of 

` Financial Management. 

It'll be a demanding job, but then we'll pay a lot for the right 
people. In addition to an excellent salary there are very attractive: 


scheme. : 
If you join us you'll be working in Ferney-Voltaire, 5: kms | 


„ from Geneva. So we'll pay you relocation expenses and give you ай 


the assistance you need in finding accommodation. 
Send your “Curriculum Vitae”, 1 photo and salary 
requirements (quoting reference О.А.Е.) to: у : z 






а 
t 
Taternational Life Insurance IN 





- 1 Olympic Way Wembley Park 
| Middlesex, England . > . 


Y 


benefits i in the form ofa pension plan and profit sharing ^ 











У 


назына 


ж 
x 
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Deloitte, Plender, Griffiths & Co Invite applications from 
recently qualified accountants and November finalists: for а 
о-уеаг appointment to their offices In Zambia at Lusaka and 
Neola. A starting salary of not less than K5,400 (£3,150) per 
annum will be pels together with an annual car allowance of 
K360 (£210) and free accommodation. Other beneflts Include: 
@ Alr fares to Zambia for the applicant and his family. 
@ A settling-In allowance раја on arrival. 


@ Return fares to the United Kingdom after two years’ 

service or an equivalent cash bonus. 

@ Five weeks’ holiday per annum. 

@ Pension and medical benefit schemes. 

Zambia offers excellent social and recreational facilities and 
Is well placed for travel to other parts of the African continent. 
The level of salary together with other fringe benefits enables 
substantial capital to be saved over the period of the contract. 
Successful applicants would be expected to fill responsible 
positlons on the audit staff. 

Please write to: 


David F. Pratten, 128 Queen Victorla Street, London EC4 


ACLCUUNLANL : 3 


пау јез 


а Central Africa 


"n M mM n мо поп n mnm m 


b. d. oU NN ES 


ADMINISTRATIVE. 
TRAINING 


£3,000 


The RST Group of Companies, a major copper mining group, 
has vacancies for Training Officers In the administrative sphere. 
Those selected, under the guldance of a Chlef Administrative 
Tralning Officer, will provide ‘on-the-Job’ Instructlon to Zam- 
. blans, and In some cases to expatriates, оп a continuing basis in 
systems utilising an IBM 360/40-256K computer configuration. 
‘Tralning in computerised systems will be provided for the success- 
ful applicants should they not possess the necessary knowledge 
on recruitment. 


These vacancies call for experlence in one or more of tffe follow- 
Ing: accounting, secretarlal work and financial accounting. 
Candidates, preferably aged 25-30, and possessing practical train- 
ing experience, should have passed at least the Intermediate level 
examination of one of the professional accounting or secretarial 
bodies. 


Employment will be for an initial contract of three years. Total 
earnings on starting will be equivalent to approximately £3,000 
p.a. 

Additional benefits Include @ return passages @ settling-In 


December 4th, 1505 


- ЕЕЕ ЕЕЕ ЕЕЕ ЕЕГ 508180815 


“ACCOUNTANT FOR GERMANY. 


‚ require a qualified accountant, aged about 


30-45, (о be responsible for the accounting 


for a man to take an active part in LE 
ment and who will be able to help control e 
development of the company 


^ accounting information he will Modum the 


auccessful applicant will be required to 

reside in Hamburg. Commencing sal 

Dm.2,000 per month and petiere n wil vo 
iven ‘with relocation. — Write for application 


. form to: B. D. Hall, Compan any Secretary and 


Administrative Controller, Guildway Lim- 
ited, Portsmouth Road, Guildford, Surrey. 





BAHAMAS 


' International firm havo a vacancy in , 
their Nassau office for 8 newly qualifled, 
single Chartered Accountant for a three- 
усаг tour. Starting salary $10,000 (ap- 
proximately £5,000) per annum subject 
to annual review. This post offers 
interesting and varied work in a tax-free 
area with an excellent climate, and there 
&re prospects of advancement for the 
right man. 


Please reply giving full details of 
‘educational and professional career to 
Box BI 8538. ` 


„САРЕ TOWN, SOUTH AFRICA 


Truworths Limited, one of the largest 
ladies’ fashionwear manufacturing/re- 
. tailing companies in the country, require 
management accountants preferably with 
2 С.А. or C.W.A. qualification to com- 
mence at their Hoad. Office in Cape Town 
аз soon as posible. Previous experience 
in the clothing industry, either on the 
manufacturing or retalling side, will be a 
recommendation and persons in the age 
group i 25—35 will have tho best chance of 
obtaining these challenging and lucrative 
positions. Responsibility will be to the 
апсїа1 Controller of the Factories or 
to the Group Accountant and the posi- 
tions ‘will entall reporting, at senior 
management level, on various aspects of 
our company and its subsidiaries. 


Apply in writing, Ме pn d of 
experience and q . А. 
T , Esq., Hamells 148, 35/37 Willis 


Road, "London NWI. 
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SOUTH AFRICA 


Professional Appointments 

for Chartered Accountants 
An International firm of Chartered 
Accountants are seeking qualified 
accountants who would like the op 
tunity to progress to partnership fevel 
in their associated firm in South Africa. 
Requirements 
Ж Up to three years’ post-qualification 
experience, 
Enthusiasm and ability to control 
staff audits of large public com- 
panies as well as undertaking in- 
vestigations апа other special 
assignments. 


in the range of Rs4,800 to 
„500 per annum, depending on 


experience. 


Internal training, attendance at 
outside courses and overseas experi- 
ence. 


Assistance with housing loans. 
Long leave facilities and grants. 
Payment of removal expenses and 
settling-in allowance. 


Please write, in confidence, with back- 
ground details to Box SA 8531, 





SITUATIONS WANTED 


Á DVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





А.С.А. PART 11 FINALIST with several 
years’ professional е lence seeks suitable 
position with a firm of accountants. — Please 
reply e Box AP 2937. 
A.C.A. PART II NOVEMBER FINALIST, 
seeks position in profession or industry. Ex- 
perience in profession over five years. Lon- 
don con preferred. – Box AC 8505, 
ACCOUNTANTS АМО ASS 
AVAILABLE on freelance basis. Long ог 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 64 Ingleby 
Road, Ilford, Essex ME у 01—554 3484). 
CHARTERED Р FINALIST, cight 
years’ experience with medium-size chartered 
У опала firm, seeks suitable position. — 
Box CP 3019. 


allowance & housing with basic furniture at low rentals @ bag- 
ge allowance & generous education allowances. 

fis iving and working condltlons are good in а sunny climate, with 

excellent facillties for sports and leisure activities. 


Write, in confidence, stating age, qualifications and experience to: The Manager, 
201 or Overseas Appointments Division, RST International Metals Limited, 


One Noble Street, London E 


F.C.A. (50), eighteen years’ secretarial/ 
accountancy experience in industry, requires 
situation commerce, industry, , profession, or 
non-profit-motivated aepo on. Rail/road 
distance Tonbridge. ox FC 3020. 

MERSEYSIDE AREA. — Chartered account- 
ant with wide experience willing to undertake 
sub-contract work. ~ Details to Box МА 


3076. 

PERMANENT AND TEMPORARY ac- 

countants, book-keepers, bought and sales 

ledger, clerks, cashiers. — Ring Jay cag Ltd 
NOW, Windsor House, 46 Victoria 


London D BT 222233 235415817). 


balance sheet 
ELE ré E ЕТНА Ъу Јау Согу 
Ltd, Windsor House, 46 Victoria Street, 
London SW! (01—222 2354/5817). 
YOUNG LADY commencing A.C.C.A. 
studies would be pleased to hear from 
rofessional firms for the „position of a 
unior audit clerk. – Box YL 2957. 





ARTICLED CLERKS 


A B.A. (EAST AFRICA) graduate, with a 
pass in the Final Part I of the C.I.S. examina- 
Чоп seeks articles. Available immediately. 
— For interview please write to S. Bhojani 





118 Audiey Road, Hendon, London МА, 
‘ABLE ТО FIN, 


accounts, articles, 
just finished. Awaiting final result. Available 
for full-time/part-tlme/contract basis. 
Please contact Wasil Khan, 1/6 Park Cres- 
cent, London W1. 
А MALAYSIAN CEYLONESE (19) with 
seven 'O' levels, seeks articles with chartered 
Accountants їп London.  Preltminary 
exempted. — Please write to Nithia Anandan, 
6 Neville Street. London SW7. 
AN EAST AFRICAN 


— Please contact B. H. Virani, 16 
Oakford Road, London NWS5. 

A PAKISTANI GRADUATE (22 
nary exempted, seeks articles 
chartered accountants. ~ Please write to 
Abdul Maj 96 Blenheim Road, Reading, 
(Berka), RG1 5NO. 





À MALAYSIAN CHINESE (19), А 
levels In economics and geography and fi 
"О" levels including maths and En ке 


don. — Please write to Lim 
Bedford Face London УС1. 
AMBITIOUS PAKISTANI GRADUA’ 
(22), studying for Parts 1 and II of L.C.W. 
examination as a full-time student, 5068 
articleship with C.A.s. Preliminary exemp 

— Please write to M. S. Khan, 9 Herbert Real 
London NW9, 

AN INDIAN (26) B.Com. (Hons) wi 
advanced accounting and auditing, sbe 
articles with a firm of C.A.s in any part 
U.K. Seventeen months' experience in d 


AN IND 
‘O’ levels, seeks articles in or around Т. опа 


Some book-k ern experience, Prelimina 
exempted. А. ble immediately. са 
write: D. Patel, 65 Greencro 

London NW6, 


clerical experience in England, ambitio 
hardworking and reliable, seeks articles апј 
where in England or Wales. ~ Please wr 
Box AP 3044. 
А PAKISTANI (27), commerce gradua 
seeks ез in London area, Several yea 
experien: in commercial organizatio 
Available immediately. — Please write 
Ramzan, 51 Somerton Road, Londg 


hwo 

A PAKISTANI (25), B.Com., with adva 
accounting and auditing, preliminary exem 
ted, seeks articles iately with a 
chartered accountant firm. — Please write 
M. A uassem, 98 Settrington Rog 
London SW6. 

A PAKISTANI (21), B.Sc., seoks articles 
in or around London. Six months’ ассо 


Preliminary exempted. Available imme 
ately. — Please write to Syed A. Rahman, 
Dendy Street, London SW12. 


accountants, Tondon Wi: Thorough train 
onal supervision of prin 8 
salary. – Box СА. 2975. 


| FARISTANI 1 24] М.А. iu economics. Pre- 


, with их О" 





1980. ^.^ Ur аа t, Y 


m ~ А $ è 1 


1 Zohan : ~ T E 
A STUDENT òf, full-time articled clerk “ACCOUNTANCY PARINERSHIP- AND 
course: (January |1970 to November 1970),. | - SUCCESSION. CONSULTANTS. The 
secks articles in ог around London, prelimi- | recognized. medium for sale and. purchaso of' 
nary Pleass contact Omar | practices and for over’ forty 


ted. partnerships 
Shafkh, 117 Ca Terrace, London E9. years. Valuations. - GORDON FORD & 
A. YOUNG AMBITIOUS MAN . (22), CO, Westminster Bank Chambers, London 
3 and two ‘A’ levels ап London 5Е1 (НОР 1209). _ 
with knowledge of statistics | and computing AC OUNTANT'S P 


CTICE for sale in 
seeks articles with accountants in | Cornish.coastal town. Office tenancy. Good 





London. – Box АХ |292 ál, suit now ‚ practitioner. 
A YOUNG CRAP (21) seeks four-ycar реши xn Rees & Son, Solicitors, 
articles with a firr|of accountants. | . Truro 
~ Reply to S. P. Shah, Box AY 3007. A CY FIRM of charters à accountants with 
CHARTERED ACCOUNTANTS, Holborn, | interes and varied ctice requires а 
have vacancies fdrj articled clerks. Previous | senior ии], eferably with two to three 
experience in у rofession an advantage. yeas posta feation ехрепепсе, although 
Progressive salaries. — Box CA 3063. considered. Definito partner- 
CITY CHARTERED ACCOUNTANT re- | ship кү for right man. — y with 
quires articled clerk. Personal supervision |, brief AE Incem to Bot Al 3003. 
and salary. ~ Box CC 2998. ТА РАК is offered on attractive 
G with three ‘A’ levels, sesks | terms Эуе Рош probationary репод, to an 
anice with Tondon practice. - Box GW abie ie сапла or ая wih ai least. 
Б С years! ex ng by 
KEEN KENYAN ASIAN (20), ‘with seven REA fondon Wl. Staff ten. — Write Box 
‘O’ levels including'& high tin accounts, 
secks immediate articles. exemp- A THREE-PARTNER FIRM of chartered 


ted. – Please 
Palace 
KEEN 


Н VUE to; fa | 

ate. ensington, 

aon RAN (19), with ei 

levels two years’ experience, 
articles. Prelimi 


-accountants achieving good profit ratio and 
having spare partner timo available seek 
tion with ‘practitioners needing 


шз аш nary exempted. — AT 8509. 
зо write’ to E. Hint, 5 Palace Gate, 
on, Landon W8. 

KENY. ASIAN ОО), ж with '0' levels and: ries e 
threo years’ `е ' secks articles. | has 
Pre exetupted. Well conversant pnr 2 О the еке achieved me , 
auditing, incomplete records, ‘and боа! | (э owing: (1 а 60 per cent net Ellent: 
accounts, — Please write to Shirazk K. 3) Clow pt and sib 

Close con ween Partners and 
шеша, S. Pasce Gata: Kensington, ; (4) Spare Partner time available 


to Reliure amalgamation. 
% Duy сопан interested 1 in не ‘above 
WEST END CHARTERED enefits of amalgamation with us are 
L—— require. Artieled invited to contact us through Box BA 
Clerks, Candidates of all grades со 8510. ' & 
Чыт but preference given to ‘A’ level 
pplicants who will recelve & co 


mmenc- 
pr pirum of £750 p.a. — - Вох LW 8491. BORDERS OF NEW. FOREST, at Lyming- 


ton, Hants. — Vacancy for young chartered 
accountant in mediunrsized and expanding 
practice with two partners and three offices. 
Senior онор n prior to definite early er- 
ship. Starti salary negotiable! between 
£1,500 and £2,000. Flat available if required. 
Taterestin work, with golf, sailing, and sun- 
shine! — Box BO 3069. 


ONE M.COM. di unting) having one 

year accounting erience, which five 

months i article ciek, cane transfer of 
те to Box OM 3051. 


oxempted, sce Kindly CASH AV. LE t 
о purchase practice 
communicate to M. 1 Hugue, 73 Ladbroke | fhor blocks of audis in London and 
PAKISTANI COMMERCE GRADUATE Home Tondon Wer c Dia ass: 
У ndon ecs appro: 

socks аы ‘Age 23 years 8 months. mately, see cp puppe 
SINGAPORE ENT, ago OW LO POTERE OT 
20, seven “О” levels, one ‘A’ level. Pr coter. hoe peek alarrangement. — Box 

e ted, seeks (articles with chartered CA 8492. 


CERTIFIED ACCOUNTANT (pince winner 
(27), seven years’ experience in medium: 


mied 


Bong, 28А St Charles Square, 





Michael W10. provincial practice and three Tu industrial y 
H «у se return to the profession 
TANZANIAN STUDENT with eight 'O with пера и to partnership. No capital 
available. — Box СА 3028. 
CHARTERED ACCOUNTANT. (27) dole 
practitioner in London WC}, GR. 
Sg £3,500 approximately, seeks larger firm. with 
i temp И ACCOUNTANT, aged 36, 
in а medium- Completo knowledge 1 m 
of sole traders, , ership, private com- Eoadon (Ciy res West Ead); alternatively 
panies, solicitors unts and tax computa- matter a partnership. wiih a sole 


нЕ. in London who now requires 
another partner. — Reply to Box CA 2913. 

CHAR ACCO ANT, LONDON 
WI, with gross fees above £15,000, would 


commerce graduaté with six months’ experi- 
“ance in a С.А. firm at London, Principal's 
consent obtained, ~ Box TO 308. 


TRANSFER. OF | ARTICLES p t by consider amalgamation. — Box CA 3026. 
Malaysian student. Seven 'O' levels, four ‘A’ | CHAR ACCOUNTANT offers both 
levels. Passed intermediates “CLS. | qualified and unqualified accountants aged 


` between 21-45 in the 


C.A. 
Sitting November 1969 Part I CAT Princi- ortunity to сага в 


pal's consent obtained. ~ M. Y. B. H. Latif, spare-time income. 


Square. usiasm and ambition mo more important 

15 aw YEARS PABISTA com- | than qualifications. – Box CA 3086. | 

merce graduate with advance ассо CHARTERED ACCOUNTANT wishes to 

Preliminary exempted, seeks articles Low py bal кеш б ос contral London 
don. ~ Please write to М: H. Е: Bhutyan, | With G.R.F. ACCOUNT AER smal 


Lon 
YOUNG COMMER GRADUATE, ap; | aren pda Rar Pen D 
period in busy No! ndon о 
Pee ian: аы некој, ноја posi te Nor rtford- 
in rie firm of | applicant. - Box CA 2824. Ё 
~ Please apply Box 


YC 2999. 1200 à i 

YOUNG MAN " five “О” and ons ‘A’ CHARTERED 1 i 
levels seeks articles n С.А. firm. Available ACCOUNTANTS in 
Eyre МЕ Em E МЕ Basha, 36 Dublin will represent Accountants having 
Great Cumberland Place, London , а с: dn 
YOUNG T ^in second year of МЕ engagements ап interested 
articles, seeks Experience in arrangements to carry these out without 


transfer. 
P.A.Y.E. and able to draft accounts from tying up ОК. staff, - Apply Box СА 








incomplete records. РгїпсїраЇз` consent 
obtained, — * Вох ҮТ 3052, 4 6641. 
CHARTERED ACCOUNTANTS near Man- 
PARTNERSHIPS chefter seek offices in that City. Would take 
гасі here retiremen ; or 
AND PRACTICES cons er amalgamati with Оле TE A 





CITY 

quires qualified or partly 
amatan vith view t0 partnership and succes- 
sion. ~ Please wri ving age, experience, A 
salary, ло Box OC 30 L- » 


publ d DE an. сое. mus 
present wo е to pur- 
chase practice or partnership up to EY" 
- Box BA: 3010. - | | 


= acc ON T 





from low ratios and overwork. — Box 


London area ап. 


sy 


substantial ‘and . congenial practice and 
offices in the Stradd aree are looking for ap 
to three younger partuers now aged under 3 
preferably in practice and able to bring in 
| ‘thelr own nucleus of clients. Lack of capital 
“Wee ратова ћу to Box C t man. ~ Please 
е па. y to, ox 2929. 

CHARTERED UNTANTS WI, wish 
to-sell part or ge of oe abs 
established 


feos, #15, 
plus. Price Eri Boron CA ЖЕ 
CITY CHARTERED А! ACCOUNTANTS а are 
interested іп acquiring -practices In London 


old Ca G.R.F. £15,000 approxi- 
mately. One partner continuing. Interested in 
arrangement’ with: similar or larger firm. 
Succession in five to ten years contemplated. 
— Box CC 2911. 
CITY CHARTERED ACCOUNTANT with 
large firm experience and now possessing a 
nucleus wishes to consolidate within a 
medium-sized firm with a view to partnership. 
— Box CC 2941. | 
EAST MIDLANDS. – Old-established but 
go-ahead firm requires an able qualified 
assistant with. some же Post арап сайоп experi- 
ence who feels he could prove his suitability 


cant must be: p 
te that responsibility can be taken 

without causing. offence either to the firm or 

its clients. - Box EM 6620. 

EXCELLENT OPPORTUNITIES for young 

qualified accountants with some capital and 

possibly a nucleus of fees to join fast-expand- 

g practice in SW. Essex 

opportunities for men of the right calibre. — 

Box EO 2940. 

F.C.A. (33), management consultant, sound 

experience in profession with small practice 

and leading International firm, now wishes to 

return to profession E sceks partnership 

in pro ve firm envisa, development of 

services to clients. — Box ЕС 3032. 

F.C.A., sole practitioner (part- time) with 

£2,000 p.a. G.R.F., seeks full-time working 

tor partnership with overwork 

cies in Surrey or London area. — Box 


FORTHCOMING RETIREMENT of part 
ner in medium-sized firm, SE. ondon 
affords opportunity of partnership after tri: 
penod i for qualified man having at least 
rg experience since qualifying, 
particularly i in а records nd small 
companies. Consideration. given to prac- 
Чор with own small nucleus: — Box 


FR 

GRADUATE CHARTERED ACCOUNT- 
ANT offers ambitious accountant oppor- 
tunlty to join him in ply five-figure 


in a rapidly proven 
Т. — Вох 


business. Capital required £ 
GC 3092. 
IR YOU ARE LOOKING for the better 
type of potential partner, already g 

‘a smali practice in the City, then I would be 
- pleased to meet you. – Box IY 2932. 

5. – Chartered accountants wish to 
Do rr small онсе or block of audits. ~ 
rite Box LC 

LEICESTER 


up with prospects of 

partnership withia a short probatio 

lai: Excellent орроцшш for person чү witl 
itíative willing to pursue a career & 


pidi. ctice. Initial ay by 

negotiation. = ae Pr be Box LC 2983. 
СЕЅТЕКЅНІКЕ CHARTERED 

1s gross fees £20,000, seeks merger with 

ачи ar or larger local practice. — ~ Box LC 


LL.B., F.C.A., A.C.W.A., M.B.C.S. (35), 
‚ socks a partnership in the Manchester area. 
Excellent international and -computer ex- 
Ранке Capital available. – Box ШЕ 2923. 

NDON accountants wish to 
or block of audits with 
T Lam £5,000, — Please 


CHESTER. - Chartered accountant 
(36), wishes to purchase a practices or block 
.of audits and would consider buying a share. 
.— Box MC 2924. 
MANCHESTER. — Young A.C.A. үчү keca 
to commence as sole practitioner to 


acquire 
annual 
Bor tC 


"| -purchase established practice or. block of 


audits. Strictly 
confidential. – 

MY FEARS are those shared by all young 
practitioners and I would like to associate 
myself with a London firm with a view to 
partnership, — Box МЕ 2922. у 


another firm ‘of. 
an available room. – Box ML 2961. Е 

NORFOLK. – Partnership available early in 
- 1970 for qualified man, preferably having 
own amall practice, or some capital. — Box 
NORTH- WEST CH CHARTERED ACCOUNT- 
ANT requires small н practice or block of 
audits to establish himse Pease: provide 
^bxief details: Box. NW. So. ч 


~ . 


` CHARTERED “ACCOUNTANTS with lively 


: l'üne тапет. АП 
replies answered. ~ Box 3070. КЕ 


or surrounding areas with gross fee incomes · 
- ofu oe p.a. — Box 2951. 
ACCOUNTANTS, 


area. First-class | 


^ 7 XXXV 


NEWLY-QUALIFIED or “taking finals) 


-accountant required to manage small pro- 
“|. fessional office in Reading. Ар! Пеи most 
have had several eus арабе in pro 


uos ойсе, Parm 
Write, st& Pind sai ae 
uired, to Box NE M 


NORTH-WEST - 
practitioner seeks 


Part-time · 


OFFICE WANTED ON WORKING 
ARRANGEMENT. - 


Experienced 
capable chartered accountant (32), iis 
own nucleus seeks London office accom- 
modation as part of a working arrange- 
ment, Миу with view to partnet- 
3 Suggestions, please, to Box 





PARTNERSHIP OFFERED by small, 
progressive firm in East Sussex to chartered ` 
accountant with good experience of .Incom- 
ошту records, taxation, etc. Short pro- 
period as senior assistant а” 
£1,600 р:а.. Accounting 
s available. — Reply to Box 


POTENTIAL PARTNER TO F.C.A. (S02, | 
good o London’ W1, Yael practice, 
salary £3 plus bonus share. Full details ~ 
career and interests. Affiliations in Eastern 
coon of interest but not esential — Box 


PRACTICE IN BOURNEMOUTH AREA 
required by local old-established firm or 
would consider merger or other working 
arrangements. — Contact Roston Bourke, 
Doyle & Co. Tet, 0202 ви 


PRACTICE sizo con: 
sidered but TANT about 45000 ОК: 
Any area. m fol able. Reply-in strictest 
confidence. – PW 3045. i 


UALIFIED ACCOUNTANT OR 
required by sole practitioner | ' 

of rapidly expan Chartered Ac- 
1, with seven 


countants, Londan 4 
D AD 
prospects. — Box QA 1485. = 


employees. Top 
SHEFFIELD CHARTERED - ACCOUNT: 


E 


| 





і 
| 
1 
i 


oy Ae eee 


ANTS wish to purchase small practice or 
block Sr audits mihin. : reasonab radius of · 
the city. – Box SC 30. 

TOP CES PAID FOR PURCHASE of 


small practice or block of audits in London `; 
x TP 2965. 


to purchase practice or ree in City or 
central London with G.R.F. up to £20,000. 


blocks of fees,” £1,500 G.R.F. — Replies 


in confidence to Box YC 2966. 

YOUNG CHARTERED ACCOUNTANT 
required by sole practitioner (chartered) for 
part-time work two to three er week. > 
Must be able to work on own initiative. 
Office London area. — 

Box YC 3000. 


` BUSINESS 
OPPORTUNITIES: 


CHASING THAT MORI 





rà 





Personal attention of & d r. — Profes- 
sional Mi Services, 5—7 Muswell Hill, 
London N10 or 9595) 


АП trades — and rapid compa ar 
(under personal supervision of 
LL.B.). Annual returns 4s 


A. Herbert, 
per dozen (post 12): 


). 

— Business Economy Company Registrations 
Limited, 1 M ES London EC2 
(01-628 8821 уе of Strand, WC2) 

COMP. = 


able for investiments, 4 45 
relief. — Universal Lan: 


45 B Gea То d Wi (01-935 a 
eo ndon 
DERISBOUCHT O OR COLLECTED. 
- Вар. can help you whether you bave Kos 
debt or 5,000. айоп-чййе кч service. No 
if unsuccessful 


sation 4. 


SWA4 Gant oe five 
со: DENE OF RMATIONS fex ONS fn £12 pius 


w Registrars 
T 5459, 


Rapid a serio 
14 The Mall, London ү 
7 2476). 


Full particulars to E 





| 


| 


ios 


|; 


PE 


|. 





n. 





x 


n 


н gpuen 


| , capital needed for education, – Box 
ү 


м taxlossci of £50,900 upw 
‘TAX LOSS 


. sidered. No up 
: Baverstock & Co, 
‚ Essex. 


ге 


СОМРАМУ SEAR: 


CHES, CREDIT · 
‘REPORTS, COMPANY · ‘REPORTS. Fast 


‘reliable - service. — Professional & Trade 
Services Ltd, Protection Honse, London 
т SW4 (01-720 2777). 

co REHENSIVE HOUSE PURCHASE. 


s^ = - Mortgage service for professional men; 


up to £8,000, 8 


treet, Manchest ст 
2608). Also at 65 Adelaide Stree 
` Tel. 22242), and 27 Harrow Road, Wallasey, 


el. 051-638 6072). 
ESTATE DUTY SAVING. — Have you left К 


too: late! Two-hundred-acre farm for sale 
: in Essex, with lease back and will repurchase 
" [n five years or on death. Increased iela on 


; EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
~ ЕЕЕ £12 plus duties 


' also 
READY-MADE РАНИ 
“wm A2), ie PAVEMENT 
NATional 5434/5 


БОК“ БАТЕ. - EXPORT COMPANY, 


- general business. Still trading with first-class 
| potential Present tax losses approximately 


` £7,500. Could be useful adjunct to any 


. oy firm ог the necessary opening for 


firm about to enter into the export field. 
FS 3060. 


£5 working capital. ~ 
25 CH rien E Way, 


Woodside 
„> Park, London N12, 





LEWIS, COATES 
``& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
' SALE with memo. and arts, seals and 

statutory books. Guaranteed no trading. 
' Transferred in ten minutes. 


~ £40 (inclusive) 
Amberley House, 12 Norfolk -Street, 
: Stran 


; ndon WC2 5 
* ‘TEMple Bar 6927 (4 lines). Ref. O.P. 


гапа at Melville House, 2 Melville Street 
Edinb , 


‚ CALedonian 4547/8 
Established 1921 


|| MAXIMUM MORTGAGES available for 


house purchase to suitable applicants. оше 


' ia uiries considered including re- 


tate requirements to Calleider Se S 
Ltd, 54 Bow Lane, London don ECA (СТУ 3370. 
` READY- MADE СОМР. 
transferred immediately. Registrations in 
` seven dd (£13 9s pus duty)). X Companies 


re-regist 
E Fairview Avenue, Gütiagh 
Kent ent (Medway 32 32558) Code G ОМЕА. 
OMPANY RE 


Жїн and/or estate devel 
ull details to Box TL 3033. 
COMPANY required, still 
trading in ао storage or haulage. 
Nothing agreed losses con- 
limit. — Apply C. L 
Central House, Ongar, 


(CITY ROAD) LTD.. 
-1-3 
Leonard Street 


London E.C.2 
01-253 4108 


| HART FOR COMPANIES 
· PROMPT EFFICIENT SERVICE 
: £12 plus stamp fee 
. . READY-MADE £40 
For accountants and solicitors only 














BUSINESS PREMISES 





WILLIAM STREET OFFICE, 240 
за. ft on separate floor to let by City firm. 
hone/secretarial/audit staff services 


ји ^is SEI 





STOCK VALUERS 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria зы London 8W1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW . 


Countrywide Servica 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 


Offices: Liverpool, Birmingham, ` 
Swansea, Bournemouth. 


Established 1848. 


MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full Insurance service for all 
classes of business are invited to apply 
for an Agency i in НЫЯ U.K. LA the 
Commercial Union 


St Helen's, 1 Undershatt, Lond London У У 


ACCOUNTING 

MACHINERY 
Wecan offer from stock, fully guaranteed 
rebutit National, Burroughs, simatie, 
Sundstrand and Elliott-Fisher fiat- 
accounting machines, 
Loan machines freo during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 

D. & P. 


NATIONAL 
АЕРЫ CES 


5-7 Раш! Steet oe London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED. -_ Accountants’ 
Typewriting Serv 279 Runiey Road, 
Liton. Tel. 0582-23147. First-class work, 

Thirty- 


1959. Nine bound volumes The 
Journal, June 1950 to Pombe 
1958, апа funr bound volumes The Account- 

Apri 13th, 1957 to December 27th, 
1958. secures. Gestetner duplicator in 


. excellent condition with four colour rollers 


etc. £75 secures. ЗМ Photo-copier: £60. 
Simons Income Tax complete to 1968: £25. ~ 
, Ring 01—734 5002 Mr Norton. 


. ~ Telephone M. О. 


бат ‚55 7 ACOOUNTANE = е 


FACSIMILE TAXATION FORMS 


COMPANY FORMS 
А Complete Range 


d 40s per 100 (plus postage) 
` SHARPTHORNE | 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 





HIRE HIRE HIRE 
АП models of Sensiniatic accounting 
machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
> (MONarch 5405) 





LOGABAX ACCOUNTING MACHINE 
and maintenance contract. This machine is 
now only 4 months old and working perfectly. 
Genuine reason for sale at an attractively low 
price. ~ Write or telephone: J. Nicholson & 
Co, 67 Newland, Lincoln (Lincoln 24255). 

MECHANIZED ACCOUNTING. ~ We can 
offer you accurate and up-to-date methods 
geared to your requirements. Strictly con 
таве "Contact Mrs Southgate, 01-733 


NAME PLATES. MADE IN SEVEN DAYS ` 


modern plastics or aluminium). Bro: 
brass, stainless steel, directory boards, ап 
rubber stamps also supplied 0 quickly. Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. Tel. (Sales) Northwood 24326. 





PONTI mer d 1969 , 


; | 
OLIVETTI: WIDE-CARRIAGE TYPE- 
WRITER (27 in.) ideal balance sheets, etc., 
immaculate condition; Ши price a approx} 
mately £125 — £50 o.n.0, for quick Mee - 
01-240 2777. 
TAX REVIEW 1956-69 FOR SALE, - 


"Complete set but unbound. State s 


D M Box TR 3035. 


ЕДО 30 PER CENT DISCOUNT on 
s. Wiltona, Axminsters, Orien- 
ea gore £200,000 ts on display 


in our exclusive London and Northern show- 
rooms. АП makes available with full manu- 
facturers’ tees. Free delivery U.K. No 
imperfect goods sold. fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities, Quote Iu. A.C, — Dodson 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, 
Tondon- ЕСА (01-248 7971 (ten lines), also 
Street, Newcastle upon 

qc 15:4 20321721420), 3 55/61 Lever Street, 
(061/236 3687/8/9), 26 Old 

stchurch Road, Bournemouth (Tel. 


Boo 


WE OFFER a complete and confidential 
accountancy pp peevee at competitive 
rates, with satisfaction 

returned by 
WO 3046. 


| PROFESSIONAL & HOUSE 


NAME PLATES 


work 
first-class "mall. — Write Box 


‘Registered Ос 
тб л Bronze, Brass, o 
Беит: 55 St el ог Coloured Plastic 


SKETCHES AND ES MATES SENT FREE 
r ОЈ 11.3 mas ety 
: ABBEY CRAFTSMEN LTD 
.V Park Works, Kingsley, Bordon, Hants 


and mterchange 











CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whethef they wish thelr 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below, 


Sami-displa ува” 


Type faces 6 pt Times Roman | Ав required as far as is 
used ` 6 pt Times Italics possible. Alternativos may 
6 pt Times Bold be used if the type facea, 
11 pt Times Bold requested are not avail- 
(for headings etc.) able. : 
Borders Thin rules at head and , As required. 
foot only, | 
Blocks Name blocks and symbols Мо restrictions. Two sets 
only. Two sets required. required. 
Last times for If proofs required 10.30 10.30 a.m. on Tuesday of 
acceptance a.m. on Thursday preced- the week preceding publi- 
of copy* Ing week of publication.. _ cation. ЈЕ complete plates 
I "Otherwise 10.30 a.m. оп supplled 10:30 am: on 
Monday of the week of Friday of the week pre- 
publication. ceding publication. 
Price per Basic Rates Basic Rates 
single column _ £5 bs £6 | 
inch Concesslonal Rates ' :Concessional Rates 
£3 10s £4 


Fully-displayed 


* But see panel on.page || this week . . 














December 4th, 1969 . 


A 


THE- 


| DECIMALISATION 


series of 





self instruction 
programmes 


. Six bi instructlon programme texts written for the Local Government 
6 Training Board by Learning Systems Ltd will be available іп December 
1969; They form the basis of the L.G.T.B. training plan for staff in local 
authorities, This method of training is cheap, effective, and causes minimal 
disruption within the organisation. 


5 ORDER NOW AND ENSURE YOUR SUPPLY 
The programme titles are: 
Jl 1. Recognising and.expressing decimal currency at 25 6d (1282) each. 
72 Conversion of £ s d to decimal at 1s (5p) each. 
3. Calculating i in decimals at 2s 6d (124p) each. 
4. Advanced calculations in decimals at 2s 6d (124p) each. 
„5. Cash- handling at 2s 6d (124p) each. 
6. Explaining десјта ва оп at 1s (5p) each. 


апа dri available from Local 


Decimalisation, Business Books Ltd, Mercury House, 
Waterloo Road, London 5Е1. 





now from the Board. 


Local | Government Tralning Board, Alembic 
Hou Board 


55s 6d overseas. 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 





Government 
Training 


lisation = a training plan — 5s (25р) available 


se, 93 Albert Embankment, London SEÍ 


| NEW FOURTH EDITION 
| Recently Published 











ACCOUNTANT 


Introducing the 


— JOURNAL OF -. 
ACCOUNTING RESEARCH 


* This journal first published in 1963 is issued 


twice yearly, in the spring and autumn. 


This unique international publication will be 


“Ж devoted to reporting the results of research 


related to accounting. 


The Institute of Professional Accounting 
Graduate School of Business, University of 


* Chicago, will publish the journal in co-operation '' 


with the London School of Economics ‘and 
Political Science. 


Subscription rates — payable in advance 


* 60s for one year; 110: for two years. 
Lecturers and teachers, 40s for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON WC2 
Telephone 01–836 0832 


ESSENTIALS OF ECONOMICS 


by 1. GLYN JONES, МА. 


In presenting a new fourth edition of this well-known book on economics, 
the publishers wish to make known that the scope and character of the 


.. Work has not been appreciably changed. The opportunity, however, has 
been taken to revise and.rearrange some sections to clarify the presentation, 


2 PAGES 


Price 505 net 
51s 9d post free U.K. 
material of economics. 





‘PUBLISHERS OF THE ACCOUNTANT 





whilst other parts have been omitted as being no longer relevant. The 
statistical material has been brought up to date where necessary and a 
number of additions have been included to bring the material into line 
with recent economic experience. 

The publishers feel that in its revised form the work will continue to help ' 
to satisfy the need for a concise and systematic presentation of the basic 


01-836 0832: 
































Company Name Boards 


with interchangeable letters 













‘THE ANNUAL GENERAL MEETING 
. WILL BE HELD AT 

WINCHESTER HOUSE’ 

This familiar boardroom directive makes sense, for 

this fully air-conditioned building in the heart.of the 

City of London caters for all meetings from private 
functions to conferences of 250 people. | 

For further information and bookings contact: 


'The Estate Office, Winchester House, 100 Old Broad 
Street, London ЕС2. - . Tel. 01–588 3471. 


by i 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, M MIDDLESEX 
PHONE ASHFORD (MIDDX) 56685 











AL ~YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 







GEE “со (Publishers) LIMITED 
THE CITY LIBRARY 
151 STRAND, LONDON WC2 





01—836 0832 









CAPIT 
AN 
imien specialist services for annuities 











Capital Annuities Limited has been formed to specialise solely i in Annuity Contracts 
| Why not ask us for a quotation? 
1 BROAD ST PLACE 
LONDON EC2 
Tel. 01—588 2611 


THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. . 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 


| Valuations are in accordance with latest Institute recommendations. 
Inquiries welcomed from commercial. or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01-460 8601/9220. _ 
: JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


valuersog FACTORIES 


: for Balance Sheet, Taxation, 
Rating, Fire insurance and 


JUNE КА УУ Eeteen Levy purposes. 
üt Plant and Machinery Valuers. 


Se a ee a | 
3/4 HOLBORN CIRCUS, LONDON, E.C.l. TEL: 01-353 651 SALES AND LETTINGS 


Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Presa, St Albans, Herta. 7 Geo & Co Publishers) Limited. Dasrmbwr 4sb, 1969 














REGISTERED AS А NEWSPAPER AT THE POST OFFICE 9 
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CONCERN FOR SMALL COMPANIES · 
LEVY ON OWNER-OCCUPIERS 
TAX REFORM IN CANADA 


CONTRACT LAW AND 
CURRENCY REVALUATION 


INTERNAL CONTROL IN EDP SYSTEMS 
DOUBLE TAXATION RELIEF 


LONDON STUDENTS' ANNUAL DINNER 


THE RECOGNIZED WHEY JOURNAL 
THE ACCOUNTANCY PROFESSION THROUGHOUT THE 
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Keep abreast | 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management Information serles of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financlal management, whether in commerce, industry ' 
or public practice. This series, detailed below, is one of the publication services to members and 


. non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ - 





Among numerous publications available аге: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


e Business planning and control 

€ Research and development — the key to future profitability 
, € The case for marginal costing 

@ The use of ratios in the study of business fiuctuations and trends 


ө The preparation. of interim accounts for management іп the 
smaller manufacturing concern 


€ Management information and statistical method 
€ Improving the efficiency of an accounting department 
@ The computer as an ald to management 


@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 
Published by the Institute. (bs each.) 


' € The development of an accounting practice 


' € Professional practice insurance 

€ Provision for retirement 

€ The constitutional arrangements of an accountant's practice 
@ Tho organization of a practising accountant's office 

@ Mergers and assoclations of professional firms 

€ Towards better fees | 


€ Controls for the effective use of time and the keeping of time 
records 


€ A practitioner's own taxation problems 

© The selection, training and management of staff 

€ Professional goodwill and partnership annulties 

@ The sole practitioner о: 


Binders for both series are available at 103 each, ог free with a complete set. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 





| THE | Ee 1874 
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j - 
151 Strand, London WC2 ` Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 


Published at 3 p.m. every Thursday 


i] 
Subscription Rates 
Home and overseas: £6 10s per year; £3 6s 6d half-year 
Alrmall edition: £9°15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 
—ÀÓMM M ——— — ——— e£ 


Classified Advertisements 

— M — M —MM MÀ патња 
Rates and information 

A minimum charge is made for each advertisement which covers up to five linea 


(approximately twenty-five words), Additional lines (approximately five words) 
aro charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, to the nearest &-Inch. 


CONCESSIONAL RATES per Insertion are also quoted. These аге given for 
advertisements to appear In three or more consecutive issues, They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervala, 

The ‘concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID, 
Box numbers extra — see next column. 2 


‘LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Югай Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 
inclusive 


12 NORFOLK: STREET, STRAND, WC2 
TÉMPLE BAR 6927 TELEX 262587 
and at ; ; Я 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

(fot Scottish Companies) 


Minimum (6 lines) 


Basic Concegsional 
Situations Vacant/Articles Vacant 

Minimum (6 lines) £1 10s Od £1 Os Od 
Per line, In addition 6s Od 4s Od 


Per inch semi-displayed fb bs Od £3 10s Od 


Fully Displayed (mln. 2 inches) 
Per inch (1x14 inches) | £6 05 Od | £4 Os Od 


Situations Wanted/Articles Wanted 





Minimum (6 lines) £1 2s 6d 15s Od 
- Per line, In addition 4s 6d 3s Od 
Per inch seml-displayed £4 10s Od £3 0s Od 





АП other categories 


Per line, in addition 7s 6d bs Od 
Per Inch semi-displayed £6 Os Od £4 Os Od 
Box Numbers | 3s Od. | 2s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


All classified advertisements appear automatically іп The Accountant and in 
Taxation. 





£1 17s 6d E: 5s Od 


CLOSING TIMES 


` Semi-displayed and Run-on: Acceptance, alteration or cancellation ~ 


10.30 a.m. Monday preceding the date of publication. 


Fully displayed: Acceptance 10.30 a.m. Tuesday of the preceding week. 
Alteration or cancellation 10.30 a.m. Friday of the preceding week. 


These timeas are subject to alteration where bank or public holidays or any other ` 
reason make It necessary to go to press earlier. Notice of such alteration will be 
given In the classified columns. 


RICHARD OWEN 
. ASSOCIATES — 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London ЕС2 
ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time — 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 


‘spot on’ for you. Hundreds of vacancies: salaries £1,000 
to £6, 


If unable to call, then telephone – or write ~ for the 
relevant list. 


Public Practice: A. J. Prrrman. Tel. 01-628 4550. 
Commerce and Industry: 

London: B. James. Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 





EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 
than sixty applicants every week. Our fee – 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01-628 8860. 
* Saturdays by appointment. ` 
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ITH 


EDITH is the name for Estate Duties Investment Trust Limited е 
and can mean the answer to your client's estate duty problems. Р 
EDITH makes funds available Тог the payment of estate duty by purchasing 
a minority shareholding in your client's company. Therefore the stability 
of the company is maintained and the shareholders’ interests are not jeopardised: 
EDITH does not ask for a place on the board of the company in which 
it invests. The form of investment will depend upon the amount required, 
the company's capital structure and the distribution of its shares. 
.For further information on the way in which EDITH 
can help your client, consult James F. Turner. 


ESTATE DUTIES INVESTMENT TRUST LIMITED. 


Piercy House · 7 Copthall Avenue: London ЕС2 - Tel : 01-628 0381 








Маке sure of your own copy 
of THE ACCOUNTANT | 


SUBSCRIPTION ORDER FORM 


Plaase send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
. Subscription 





Date Studentship registered: : 
Expiring 
Remittance enclosed £ `$ а | Раїе. „иллалла аа ee а 
-Rates : 1303 for one year ; 66s 6d half-year. Airmall edition 195s for one year; 975 6d half- -year. Professional body 
Students' concessional rate 85s per year. ` | 
ТНЕ ACCOUNTANT, 151 Strand, London WC2. Telephone 01—836 0832 *o 0 XV Gus Ach ы нат ATA, 
АССТ 11/12/69 
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CLASSIFIED Е 
ADVERTISEMENTS 





| P 
Replies to EUM using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated In the advertisement. 


| 
Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONA 








ACCÓUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
gen cost accountants, and 
ook-keepers, always available. Appli- 
cations from freelances also invited. ~ 
Apply 643 Uxbridge Road, Hayes End, 
ddlesex (Telephone 01—573 4671). 
i : id 
GET AWAY FROM IT ALL this winter at 
the Manor House Hotel, Moreton-in-Marsh, 
| Glos. Central heating and log fires, good food 
j and fine wines, radios in all rooms, colour TV. 
' Ideal for a winter break of any length. 





| PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Detalls from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
"Telephone 01-554 3484 
Applications from 
Freelances also invited 





|| LAKE DISTRICT 
| NEW HOLIDAY FLATS 


Tastefully furnished, each flat is self- 
contained with its own bathroom and 
either one, two or threo bedrooms. 
New furnishings throughout. Exceptional 
comfort, central heating, mountain 
views, peaceful situation. 


Ideal centro for sailing, fishing, climb- 
ing, pony trekking or touring. 


The owners are, professional people 
who have set out to provide above- 
average келиши Brochure on 
request. | | 

1 


Flat C, Badgers Rake, Ambleside, 
Westmorland. 


TAXATION? CONFUSED? Then join the 
College of Taxation’s ten-week co 
Tuesday and пашу 6.30 p.m. to 950 
pm at The Waverley Hotel, London WCI. 
ixty hours £40. Course starts January 27th, 
1970. — Brochure from 01—584 5392 or Miss 
P. W. Ettridge, Атал. 128 Shirley Road, 
Addiscombe, Croydon CRO 7LN. 








OFFICIAL NOTICES 








The Institute of Chartered Accountants in 
England and Wales 


INTERMEDIATE EXAMINATION – 
MARCH 1970 


The Intermediate examination will be held on 
the following days: 


10th and 11th March, 1970 
Last day for receipt of entry forms 


Entry forms together with the fee (£7 7s) 
must be received at the Institute’s temporary 


s tempo offices, 
Goswell Road, London ЕС1. 


Examination Centres 
The Intermediate examination will be held 
Leeds, 


Ча Birmingham, Bristol, Cardiff, 


er, Liverpool, London, Manchester, 
Newcastle upon Tyne and Sheffield. 








OFFICIAL 
APPOINTMENTS 





BARKING REGIONAL COLLEGE OF 
TECHNOLOGY 


Longbridge Road, Dagenham, Essex RM8 245 


Constituent College of the proposed North 
East London Polytechnic. 


SENIOR LECTURER or LECTURER 
GRADE П IN FINANCE and/or 
TAXATION 


An interesting and challenging career 
opportunity in teaching for a qualified 
accountant or graduate. The successful 
candidate will lecture on degree and pro- 
fessional courses and assist in the develop- 
ment of the rapidly expanding Department of 
Business and Management Studies. 


Salary: Senior Lecturer, £2,417~£2,752 per 
&nnum, plus London Allowance #85. 
Lecturer de IL, £1,827-£2,417 per annum, 
plus London Allowance £85, . 


Application forms and further particulars 
available from the Principal. 


COMMISSION FOR THE NEW TOWNS 
CRAWLEY 

CHIEF ACCOUNTANCY ASSISTANT 

Grade VIII (£2,245-£2,605 Bar-£2,800) 
We require a qualified accountant for the 
above post. The successful candidate will be 
responsible for supervising the work of the 
Accountancy Section and will be required to 
act assecond-in-command to the Accountant. 

Conditlons of service similar to Local 
Government, including superannuation. 
Housing accommodation may be made 
available and reasonable removal expenses 
may be pald. 

plication forms available from the 

Manager, Commission for the New To 
Broadfield, Crawley, Sussex, to be returne: 
by December 31st, 1969. 2 


|| HS | ee POSTS HHS 
HOSPITAL ADMINISTRATION 


ls open to MEN and WOMEN with the potential ability to fill higher administrative 
posts In the hospital service. 





which Ix frea, commences in Septamber 1970 and lasts for 2 
ears. During this time trainees will be attached to tralnin 
nstitutions and hospital authoritles, made familiar with а! 
aspects of hospital administration and helped to study (ог an 
appropriate professional qualification. Special arrangements 
are made for candidates Interested in financlal administration. 


The Training 


during training is £982 in the first year and £1,029 during the | 


second year plus а special expenses allowance of £105 a year. 
Travelling expenses are reimbursed and marriage allowances 
gre also payable in some circumstances. 


The Prospects are very good. Satisfactory completion of training leads to 


permanent employment in administrative posts in the hospital 
service starting ac £1,250 a year, with every opportunity for 
advancement on merit, alded by a progressive schema of 
management development. The most senior posts in hospital 
administration attract salarles over £5,000 a year (at present 
under review). 


To Qualify for ona of the 45 training posts which are being offered in open 
competition, you must, on September 1st, 1970, be between the 
E ages of 21-30 and either: 


hava graduated * from a University in the United Kingdom 
or Republic of Ireland; 


or hold * an acceptable professional qualification relevant to 
hospital administrative or financia! work; 


or have certain alternative qualifications if already employed 
in the National Healch Service. ` 


The Closing Date for receipt of applications is January 23rd, 1970, 
Up to 6 further posts are offered in Scotland to applicants under 30. 
For further information and application forms, apply to: 

National Staff Committee 
16-19 Gresse Street, London W1P 1PB 
University Appointments Boards 


For Scotland from: р 
Scottish Hospital Administrative Staffs Committee 
Woodburn House, Canaan Lane, Edinburgh EH10 456 
University Appointments Boards 


* Students taking the relevant examinatlon in 1970 are eligible. 

















CHRISTMAS HOLIDAY ARRANGEMENTS 
CLASSIFIED ADVERTISEMENTS 


The latest times for the acceptance, alteration or cancellation of 
classified advertisements will be as follows: 


For the issue dated December 25th, 1969: 
Fully-displayed, 10.30 a.m., Monday, December 15th. 
Complete plates, Thursday, December 18th. 
Semi-displayed and run-on 
10.30 a.m., Thursday, December 18th. 


For the Issue dated January ist, 1970: 
Fully-displayed* 
10.30 a.m., Monday, December 29th, 1969. 


Remainder as normal. 


* We regret that we shall be unable to provide proofs of advertisement 
copy received after 10.30 a.m., Thursday, December 18th. 

















TEACHING MATERIALS 
AND AIDS 
IN ACCOUNTANCY 


. А RESEARCH ASSOCIATE is to be appointed for a 
‘period of two years in the first instance at a salary of 
£2,250 per annum to investigate ways in which materials 
and aids might be developed that would contribute to 


the teaching of students for membership of THE 
INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES, with special reference to the 
practical professional subjects. 


"THE WORK will include: . 
REVIEW of current usage 
IDENTIFYING most urgent needs 
` FORMULATING a practicable development 
programme having regard to resources’ 


FURTHER INFORMATION from The Secretary 
of the Institute, 56-66 Goswell Road, London ЕС] 
(01—253 1090) quoting MEDCALF RESEARCH 
ASSOCIATE. 





The Medcalf (Capel House) Trust is associated with the 
Institute in this study. 





BOARD OF TRADE 
CIVIL AVIATION DEPARTMENT 


Chief 
Accountant 


(£3,078-£3,645) 


He will be responsible for the financial and cost accounts of 
the Department's Southern Division. Based at Heston, the 
Southern Division covers over 80 aerodromes and other 
establishments or stations. He will prepare budgets, interim 
‘and final accounts, and other management accounting data. 
The opportunity is open to chartered or certified accountants 
(aged at least 35) who have a sound working knowledge of 
up-to-date financial and management accounting pro- 
cedures. Experience of modernising an existing system is 
essential. 

The post is established (i.e. permanent and pensionable). 
Fuller details of this appointment may be obtained by writing 
to the Civil Service Commission, 23 Savile Row, 
London W1X 2AA, or by telephoning 01-734 6010, Ext. 
229 (after 5.30 p.m. 01- 734 6464 “Ansafone" service). At 
alitimes please quote 7346/J. 

Closing date 6th January 1970. 





.Regional Ho: 


V Dus о. de | ‚  ACCUOUNLANL 


EALING TECHNICAL COLLEGE 
SCHOOL OF MANAGEMENT 


SENIOR LECTURER 


in 
MANAGEMENT ACCOUNTING 
£2,502—£2,837 Inclusive 


А. qualified accountant with wide experience 
in in redd required to develop and teach 

professional and mana nt 
courses. Application forms and details from 
Registrar, ing Technical College, St 
Mary's Road, London W5. 


LEEDS REGIONAL HOSPITAL 
BOARD 


Treasurer’s Department 
(a) Principal Administrative — Assistan 


nt, 
Salary scale £1,753 to £2,171. (Salary 
at present under review.) 


(b) Senior Administrative Officer, Salary 
scale £1,628 to £2,042. 


For post (a) applicants should be qualified 
Accountants and for Post (5) preference will 
be given to candidates studying for a pro- 
fessional accountancy qualification. 

Application forms and job description 
can be obtained from the Secretary, Park 
Parade, Harrogate, to bereturned by January 
2nd, 1970. 


NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


SENIOR ADMINISTRATIVE ASSIST- 
ANT required for Regional Treasurer's 
Department, Duties will include financial 
appraisal of work study and incentive bonus 
schemes. General financial experience and/or 
previous costing or work study experience an 


advantage. 


Salary scale £1,718—£2,132 
London Weighting. 


Application forms and further particulars 
from the Secretary, North West Metropolitan 
ital Board, 40 Eastbourne 
Terrace, Paddington, London W2, quoting 
ere t13 to be returned by December 

st. 


including 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. – 20 Dover Street, Piccadilly, 
London W1 (01—493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3. (MIN 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (BUS. 8406). 





' December 11th, 1707 — 


ACCOUNTANTS (BRIGHTON) require 
senior assistant for varied work in progressive 
firm. Good working conditions modem 
offices. No Saturdays. Three weeks’ holiday. 
Pension scheme. Salary according to experi- 
ence. — Box AB 2995. 

ACCOUNTANTS ulred to work in 
London. No age limit, (а Bore ecl 
(qualified or unqualified fin: 

experienced incomplete corde 5) Qu: bam 
accountants (or very experlenced ists) for 
taxation and correspondence department, - 


ACCOUNTAN. to Box AR 8555 

ACCOUNTANTS (WORTHING) require 

junior and semi-senior. Interesting varied 
ractice. No Saturdays. Good за! any accord- 


ng to experience and ability. — Bore 
А CHARTERED ACCOUNT. 
London, requires competent SALE GSA 
for two days per week. — Write Box AC 3079, 
А CITY of chartered accountants with 
interesting and varied practice requires a 
senior assistant, j preferably with two to three 
iux post-qualification experience, although 
lists will be considered. Definite partner- 
ship prospects for right man. — Apply yat with 
brief details for interview to Box А. 
AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. llent 
opportunity for qualified man wishing to 
specialize in taxation. ~ Apply to D. N. 
Williams, 21 Edmund, House, Newhall Street, 


ie аа 

SENIOR AUDIT CLERK required” 
by ird Vost Баа, бед о oring 
partnership pro: їз. То quali 

– Practitioners Berv ices Bureau, 102 Cram- 
brook Road, Шога, Essex, (01—554 3484.) 
=o 





ALL LEVELS OF STAFF required by 
West End Chartered Accountants. 
Youn ng staff and clients, interesting and 
varied professional work and some 
unusual non-professional ventures, Ex- 
ceptlonal opportunities are available 
for those ае 4 to accept responsibility. — 
Box AL 84 





AN ABLE SEMI-SENIOR who wishes to 
progress, is offered an interesting appoint- 
ment at a good salary by chartered account- 
ants. London W1, Experience would bo given 


' jn correspondence tax and company work. ~ 


Write Box AA. 3088. 





AUDIT AND TAXATION ASSIST- 

da ed qualifled or Finalists, 
required by progressive flrm of char- 
tered accountants with varied practice, 
Commencing salary according to age 
and experience, — Please write with. 
details to Р. О. Heslop & Co, 2 Serfeant’s 
Inn, London ЕСА. 





AUDIT ASSISTANTS 


London firm of Chartered Accountants 
have vacancies for senior and semi- 
senior Audit Clerks, qualified or un- 
qualified. А, wide range of experience 15 
offered, including public companies. 
Good salaries and prospects based on 
ability and experience. ~ Please address 
replies to: е Staff Partner, Spiro, 
Sargant & Co, 29-31 Euston Road, . 
London NW1, ees 





Newly Qualified | 
Accountants and 
Finalists Male or Female 


A -substantial firm of London 
Chartered Accountants haye a 
number of vacancies in their 
office in Mayfair for young 
qualified Accountants directly 
to assist the Partners. There are 
also vacancies for Finalists. A 
contributory Pension Scheme is 
operated with free Life Assur- 
ance. The firm is expanding con- 
tinuously and there should 
be considerable scope for ad- 
vancement for the successful 
applicants. 


Commencing salaries in the 
region of £1,800 p.a. for newly 
qualified Accountants and £1,650 
p.a. for Finalists. Prospects of 
advancement to more senior 

itions are good particularly 
or candidates prepared to 

ecialise in Trust and Estate 
uty work. 


Write Box No NQ 11288 
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FOR YOUNG | . 
ACCOUNTANTS % 8 
. WANTING NM M 
EXPERIENCE | | 
{ог 4 career in practice- or industry: 


Cooper Brothers & Со. have places for young 
qualified accountants In thelr offices In London, the: 
Midlands, the North and West Country, Scotland and 
‚ South Wales. 


| We Offer.— 
‚ A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


| x THE CHANCE TO WORK WITH 
m COMPUTERS: 


You will have the opportunity to:— . 
; * SEE MANY TYPES OF BUSINESS 
' Ж MEET NEW PEOPLE AT ALL LEVELS 


.* LEARN THEMODERN METHODS OF. 
» | BUSINESS MANAGEMENT 


Comprehensive training Is provided and there are 
opportunities to travel abroad on short or long ferm: 
assignments. 


Wil e to the Staff Partner, at.33 Gutter 
Lane, London, E.C.2, Indicating which part 
of tho: country. you would like to work.in. 
Local interviews can be arranged.. 








A 
rP 


TEEN а 


Chartered- 
-Accountants 
"Аре 23-30 | 


Chartered, Accountants аге required for our offices in, London, 
Birmingham, Edinburgh, Glasgow and Manchester. They will 
work cl 





Сењ 


sely with our partners and managers and will actively .. 


participate In diversifled assignments. We place considerable. . 


emphasis| on the personal development of our staff. Training 
in modern auditing techniques is provided, and opportunities 
exist for'using advanced programming and other methods for 
the audit| of data processing and transmisslon systems. 5 


2 ; 
Salary ДЇЇ be dependent on experience and location. in 


London it will be. between £2,000 and £2,500, together чє ^ 


pald overtime. and 4 weeks’ annual holiday. 





We welcoine applications from finailsts-who, if сенй in~ 


their current’ exàmination, will be pald at the same rate from 
the date they join the firm. - 


| AN - 
Н і 


‘Please telephone our Personnel, Manager, A.'T. Gardner- 
Brown, for an appointment and application form, or provide a 
brief résumé of your experience, education and age. Touche 


3678. | 


` Ross & Со, 3 London Wall Butldings, Le ‘London EC2. Tel. 01-588 . 





ол «ACCOUNTANT... 


4 


2 


Qualified 


Accountant? 


Short-term experience for 
long-term growth 


- In the accountancy world of today, 


whether in the profession or in Industry, 
first-class experience Is a valuable asset 


` for the future. A unique range of experl- 


ence can quickly be achieved by joining 
an international firm of accountants. 

Unique because of the high degree of 
diversification in the variety. of assign- 
ments which make ир. a years pro- 
gramme. Valuable because of the oppor- 


' tunities to become versatile In the latest 


. techniques of EDP, taxation, auditing 
and consultancy as embodied In modern 
business techniques. 

The rewards which this experiance can 
bring аге. considerable—whether the 


. long-term objective is In the profession or 


in Industry. Further training and develop- ` 
ment 15 encouraged by a comprehensive 
programme. Scope for premonon s within 
the flrm Is excellent. | 





"For further Information contact ` - 


Price Waterhouse & Co.— 


.London—C. | Brown, 3 Frederick's Place, 
‘Old Jewry, London ЕС2, Tel: 01-606 6044. 


Nottingham—J. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham ` 
NG1 2HE. Tel: 06025091. } 


Newcastle—R. Lovely, 31 Mosley Street, 
Newcastle-upon-Tyne NE99 1PL. 
Tel: 0632 28493. 


Manchester—C. R. Godwin, Могмећ Union 
House, 73/79 King SUE Manchester M24WS. 
, Tel: 061-832 9676. Е 


Leeds—d. O. Hewitt, 29 East Parado, L Leeds 1. 
Tel: 0592 84607. . А 


Р ЗЕЯ G. Wilkes, 6 Frlar Lane, Leicester 
"LET SQA: Tel: 0533 27141. | 








| ут ACCOUNTANT: : : ' December 11th, 1969 
< ‘Accountancy 80 Chancery Lane 
Staff Ba rton Bureau London WC2 | 


In association with 
Barton Management Appointments Limited 
К. Е. РУКЕ and Е. С. РУКЕ 
(Members of The Institute of Employment Agents and Consultants) 
А selection taken at random from oar files of the many vacancies for qualified and partly qualified 


S "i accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
ae | › : ап informal interview without tment at any time. 


Tel. 01-405 1431 


PUBLIC PRACTICE 


JUNIOR MANAGER, CITY 


£3,000 

Duties involve investigations and receivership work in 
а medium-sized р requiring a young, qualified man 
with management ence and . 


‘TAXATION MANAGER, CITY 
£3,000 Min. 
"With broad experlence and a practical approach to corn- 
рапу taxation is required by а progressive International 
of Chartered Accountants to control an important 
group of clients. 5 


SUPERVISING SENIOR, LONDON W1 


#2,7. 

Young С.А. with large audit experience and an appetite 
for new skills and responsibility required by a vigorous 
and modern practice. Ample scope for contributing to the 
firm's management resources and for personal accom- 
plishment. Sound future prospects. 


=== 





А • 
с SEMI-SENIOR, LONDON W1 SPECIALIST IN TAXATION, CITY 
£1,400 Newly qualified Chartered Accountant will be offered 
А capable man will be directly responsible to a partner for £2,250 by the tax partner of an International practice to 
varied non-routine audit and accounting assignments, become tax partner's personal assistant. Training and 
Adequate training and support will be given. experience will embrace all aspects of U.K./International 
tax, including planning. К 
: COMMERCE AND INDUSTRY 
Accountant/Office Manager £1,700 Assistant Accountant £2,000 
Textiles ! Industrial Service Company 


` Due to promotion a North London subsidiary of an international company seek 


.& man of at least intermediate standard. Experience of staff control and ability to 
prepare monthly accounts is essential. 


А 


Young accountant looking for increased responsibility will find this Job of particular 


Based in Central London'at company head office, an eaergetic young man in the 
process of qualifying, will be responsible for the analysis and preparation of budgets 
‘or various operating subsidiaries of a large group. ous commercial experience 
including budgetary control is required. 


fatermedlate £1,650 neg. ra I Graduate Up to £1,800 
Ва пр Industry А young man with a broad appreciation of the important part accounting informa- 


tlon, both collection and Interpretation, plays in business planning will be of special 


ational service company. He will work for 


int to the Chief Acco f 
interest. Не will control an accounts section of а Croydon-based manufacturing tho Малакететн И нара Трн in many areas of this work. Company. 
company. based London NWI. 
PUBLIC PRACTICE OVERSEAS 
Chartered Accountants BAHAMAS. £5000 — | LUANDA £3,200 
Y k $ N tiable BERMUDA £3,000 Min. tax free MADRID £2,750 
New Yor ego INDONESIA £3,400 MOZAMBIQUE £3,500 
1 Young шей with largs aual experienco а strong academie гесога andia thirst for IRAN £3,500 PARIS £3,000 Min. 
method” techniques are ntly needed. Our clients, а r e ter- 
d national practice will consider transfers to other States after an па! tour in New JAMAICA £3,500 PORTUGAL £2,5004- 
^ York. Fares will be paid for successful candidates. JOHANNESBURG £2,650 Min. TORONTO $10,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


International Tax 


A limited number of challenging positions are avallable 
for young ambitious chartered accountants dealing with 
all aspects of International tax and financlal planning. 


Both the scope of the work and the extensive training 
facilitles offer -outstanding opportunities for personal 
development and advancement. Attractive salaries 
reflecting the importance we attach to thls work will be 
paid from the outset, and you will have disappointed us 
if yeu are earning less than £3,500 In four years time. We 
take a genulne interest in developing our men to become 
managers and partners. 


Please telephone or send brief details to: 

D. F, A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 

Street, London EC2 (01-606 8080) or D. А. L. Hankinson, Scottish 
* Life House, Bridge Street, Manchester МЗ 3DL (061—832 4804). 











Birmingham. 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 

Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 
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~ CHIEF ACCOUNTANT. 


| Romford 


À Public Company in the pharmaceutical Industry with z an 





or industry, which will include staff management. Some 





next year. Ref. A.0917. 


— INTERNAL AUDITOR 


South Africa 


-£3,000 - 


eight-figure turnover and 


an ambitious programme for the 70s will appoint a qualified man to this position. 
He will have experience at a senior level obtained either in Public Practice, commerce 


knowledge of computer 


applications’ would be useful as the company plan to buy more bureau time from 


£3,250 


This excellent career opportunity has arisen within one of South Africa’s leading 


1 


' 


industrial groups. Based near Johannesburg, ће will travel throughout the country 

< оп management assignments during which he will frequently come into contact 

' with fully computerised systems. Previous knowledge of this type of work will be an 

: advantage. It is envisaged that after successfully completing an initial three-year 
‘contract he will undergo extensive training designed to prepare him for a senior 

|| management position. This post will be of particular interest to a young Chartered у 
| Accountant seeking an entry into general management. Ref. A.0912. 





quoting ref: 


ference shown to: 


Barton 


== 


Write ог telephone in confidence for fuli details and application form 


Management Appointments 
ADVERTISING DIVISION 
80 Chancery Lane, London WC2 (01–405 1431) 
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We жи ша ши ти ши ши ши мы ши юш ши шш юн 


Регзопа! 
| Taxation 








Spicer and Chartered Accus require ` 
Personal Taxation "Assistants for their City Taxation 
; Department. 

А minimum of two years’ experience ina € 
sional office, bank or the Inland Revenue is required. 
Although initially the work is on personal taxation, an. 
opportunity to take up compasy taxation work at a 
later date will be offered. The firm ‘has a non- 
contributory pension scheme. › 


Salaries will be fixed by рани with reference 
toability. 


‘Applications to D. J. Ward, at the firm, St Mary 
Eo House, 56160 St Mary Axe, London EC3. 


| 


Шан EM. кип шан киш нын кн кн шы шш ши ин 
- | » E | 








| раг taxation. 


AVOID COMMUTING 


Chartered Accountants in Surbiton (near 

Station) require experienced Senior 

Assistant to manage section of varied and 
Practice. 


Salary upwards of £2,000 per annum 
7 for successful licant. Optional pen- 
sion Scheme. erence given to young 


Accountant suitable [ог 


Chartered 
* eventual admission as Partner. ~ Box 


BAKER STREET CHARTERED AC- 
COUNTANTS require Senior Assistant 
(U.K. educated) recently qualified or 
enced who is able to work on own 
ative and responsibility, 

Also taxation m Radiant feither sex) not 
fied to deal mainly with 
Generous salary 
offered according to experience: = oa are 

to Staff Partner, Derek Wi 
136 Baker Street, рт ев WI. (Tele~ 

phone 01-935 1603). 


BIRMINGHAM AND COVENTRY ` 


An expanding firm requires qualified 
Chartered Accountants or November 
finalists for audit and investigation work 
In its Bi &nd Coventry offices. 
We provide а planned career which 
offers a variety of practical e ence 
and training to enable valuable addi- 
tional experience to be gained after 
qualifying. : 


Our expanding practice means that 
promotion ап prospects or young men 

and women excellent. Starting 
salaries aro “high and greuiar reviews 
бизше that progress із properly ге- 


"lease write with bri brief details of your - 


career зо far to Box BA 8455. 


v 


А Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


A small selection 
from our comprehensive index 


FINANCIAL ANALYST 

London - £1,850 p.a. 

Excellent opening , for ‘a young finalist 
anxious to gain experience of budgeting, . 
forecasting and analysing and appraising 
capital expenditures, 

AUDIT MANAGER 


London — Salary £3,500 р.а. 

Well established expanding practice- . 

with diversified interests requires an 
experienced manager, for group of audita 

Familiarity with modern procedures and 

organising ability essential. К 


NEWEY ОПА ALIFIED 
London ary to £2,000 p.a. 


A forward-thinking international prac- 
tice Is anxious to recruit above-average 
finalists. Full training facilities including 
computer appreciation courses. О; - 
may of overseas assignments if re- 
uired. Excellent managerial prospects. 
MANAGEMENT ACCOUNTING 
CONSULTANT 
London — Salary £3,000 р.а. 
Qualified апа experienced шапар ; 
accountant to be responsible im- 
plementing new systems and 
reviewing existing systems in largo , 
manufacturing organisation. Some travel 
involved. Excellent future prospects 
within the group. Ve 
TAXATION ACCOUNTANT 
London — Salary £3,500 p.a. 
Experienced taxadon accountant re- 
q by large industrial group to be 
responsible for a wide range of corporate 
tax work including tax planning. 


MANA CEV И AUD T Dd p. 


London based TUR NES 
Ideal opportunity for for rM P'qualtfied 
accountant to experienco п sophisti- 
cated management accounting systems of- 
large engineerin 5 company. 

week travel involved ~ generous expense _ 
allowance, 


YOUNG ACCOUNTANT 


For full details о, 
positions curr 


these and other similar 
avallable — we are at 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & - 
MANAGEMENT PERSONNEL 


|. LIMITED, 243 REGENT 


STREET, LONDON, W.1. 
Telephone: 01-437 7928 




















| °- Provinces offering excellent experience, modern training, 








ACCOUNTANT ae 


“Mervyn Hughes & Company I 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 











у N.B. АП inquiries regarding Commercial and Industrial ‘Accountancy Appointments should 


be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 


ЗИРЕ этапе Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





"ок. DIVISION: 


5-7 Russia Row, London EC2. Tel. 01-606 5368 


(Аитота о Answering) 
` ACCUMULATE PROFESSIONAL INTEREST 
IN THE CAPITAL. 9 


I FINALISTS, = Between now and F 


rib us informally about your plans. Our job satisfaction is to see your 
career a = 5 ualified man off to the best, start and for most young accountants the 
best start is in London. 


E QUALIFIED CHARTERED ACCOUNTANTS. - Let ux tell you about the tremen- 


dous range of opportunities in small, medium and large firms in London and the 

partnership розра tax 
specialisation. The Profession cau offer a пене сага career and is rapidly changing to 
meet the demands of the modern sophisticated client. Current newly qualified salaries 


ч ' in London £1,850-£2,000 p. a. Managers up to #4, 500 р.а. 
dis wafplications tó Mr L. G. Gibson, (Director) or Mr W. E.-Nightingale or Mrs МАГ. . 





bo 


RIL the Ф.Ф гы at 


' 67 Chiswell Street, London B.C, 1.(London and Overseas) or 


` 175 West George St, Canterbury House, . 
Glasgow, С,2. 85 Newhall Street, 
Birmingham, 3. = 


| 37 Melville Street, | Yorkshire Ноше, 
шаш 3ua. Greek Street, 
pers Leeds, 151 550. 


Winchester House, Post Office Chambers, 
89 Fountain Street, , St. Nicholas Street, 
Manchester, M2 2FP. Newcastle, NE: ІВА. 


Portland House, 
22 Newport Road, . 
Cardiff, CF2 156, · 


Corn Exchange Bldg., 
*: Fenwick Street; 
Liverpool, Та ЈЕВ. · 


2 


. * PAR ebruary the examination pressure is off, 
| bat ed T tavite ou to think constructively about the fature. Read our booklet “Career . 


OVERSEAS DIVISION: , 
nm Moorgate, London EC2. Tel. 01—528 0026. 


ACCUMULATE CAPITAL WITH. " 
INTEREST PROFESSIONALLY © 


PART П FINALISTS. – Wo like to talk to students and finalists about professional 
prospects overseas because like ‘running the country’ everyone seems to be an expert. 
, Let us teli you the real facts about various countries, the experience to Ђефвіпей, the 
money to be saved, and pass on the reactions of recently qualified men throughout the 
world who write to us every week keeping us right up to date. . 


UALIFIED CHARTERED ACCOUNTANTS. c You can move in 1970 to any 
the ата areas: Australia £2,500—£3,000 p.a. Bahamas £4,000-£4,500 р.а. 
Bermuda £3 000—£3,500 p.a. Brazil £3,000 p.a. Canada £3,500 p.a. German £2,800- _ 
B00 pa Ttaly 900-£3,100 р.а. Kenya £2,600-£3 (О рга. Malta lta £2,000 p.a. у 
Nigeria £3,500-£4,000 p.a. Paris £2,700-£3,000 p.a. Portugal £2,500 р.а. Slerra 
Leone £3,000—£3,500 p.a. South Ас £2,600-£2,800 ра. U- „А. £4,500-£5,000 р.а. 

Zambia £3,500 р.а. 


` Applications to Mr R. J. Welsh, (Director) or Mr G. Е. Ormrod. 





ЏАШНЕО _ 
- ACCOUNTANTS. 


Peat, Marwick, Mitchell & Co., provide йү йай 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a ` 
wide range of. businesses. - 


| We offer training courses covering all aspects of 
our work: 


For those whose talents fit them for a career in | 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting, 
and remunerative career are excellent. 


Should you wish to specialise in coniputer 
systems, taxation .or consultancy, . there are 
' opportunities to do so after a period i in penea 
practice. 


If you аге thinking of и. you could work on | 
assignments abroad or transfer to one of our 
overseas offices. • 


Conditions of service are competitive and will be 

discussed fully. at an interview but, first, please write 
in confidence to А. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, · 
E.C.2. giving brief details of ји career 
sofar. 
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` TAXATION ACCOUNTANT 


* 


MAJOR E FIRM - LOCATION LONDON SWI. 
requires а yo! ng Chertered Accountant with sound basic taxation experience to assist the Taxation Manager їп all aspects of the 
Group's U.K! taxation affairs and eventually to participate in Tax Planning. 


Initial Sa 





| Up to: £4730 p:a. 


Applications i in strict confidence under reference C.3256 to Miss Marion Willlams, Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, 59 St Mary Axe, London EC3. Tel. 01-0283 0037. 


i 
1 





ACCOUNTANTS urgently required for frere 
lance assignment. — Apply ВОН А 

Professional Services Bureau, 643 Uxbridge 
Road, peer End, Middx (Tel. 01—573 4671, 


01-6517/8), 

| А WEST END FIRM of chartered account- 
ants шге a senior audit assistant to be 
responsible for two large groups of К 
companies. Salay not less than £2, 
a Box AW 8572. | 
BIRMINGHAM AC- 


CHARTERED 
COUNTANTS. -|Whinney Murray & Co 
| have vacancies for young accountants with 
several years’ professional experience after 
* qualification and also for newly qualifled 
accountants with professional training who 
wish to broaden, their experience. Good 
salaries will be paid and there is a поп- 
contributory pension scheme. — Лу to the 
Staff Partner, iner Cantetbury House, 85 Newhall 


BRIGHTON aca "ACCOUNTANTS require ex- 
perlenced senior to fill audit manager vacancy 
in new year. An accountancy qualification, 
plus efficiency, tact, : ‘and pleasant disposition 
are essential. Thirty-five hour week. Three 





BRISTOL chartered accountants require ! CANTERBURY C.A.s (Reeves & Neylan), 


ualified assistant and offer varied and 
{еге g work and realistic salary according 
to ability. — Full details please, to Staff 
Partner; Burkett, James & Co, 77 Whiteladies 
Road, Bristol 8. 





BRISTOL 


Turquands, Yo & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary wlth Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol 1. 


CHARTERED ACCOUNTANT offers both 
nalified and unqualified accountants aged 


9 
between 21-45 in the London area ап 


opportunity to earn a spare-time income. 


weeks’ holida oliday. = Apply Box BA. 3078. Enthusiasm and ambition ш mion, aportant 
BRISTO Arter accountants require | than qualifications. — Box CA 

КУТИП senior (or good semi-senlor) CHARTERED ACCOUNTANTS (St 
audit clerk and offer interesting and varied James’s, London), require a newly qualified 
work. Realistic salary according to - accounta. to act as personal assistant to a 
ence and ability. ~ Full detalis please, to Staff er partner in ап expanding practice. 
ee Бокен James & Co, 77 Whiteladies Excol lent prospects, ing salary 

а, Bristo — Write Box CA 2988. 


Qualified Accountants 


| 
Harmood Banner & Co and assoclated firms Invite applications 
from qualifled accountants of varied ages and experience for 
vacancies In thelr offices in the United Kingdom. 


Appointments offer scope In the auditing, accountancy-and taxation 
fields with interesting work and opportunities for varled and 
responsible careers. 


A sound professional experience will be available using the latest 
techniques In а wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on abillty 
and experlence. 


At a later stage opportunitles will M to work abroad elther on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 
Kingdom offices. 





Applicatiohi should be forwarded to: 


Mr 6. E. Недртал, 24 Ludgate НИ 
LONDON EC4 Ж 


Mr P. J. Ru sh, Cunard Bullding 
LIVERPOOL 3 • 


| 
„Ме C. P. KIng, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
; NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP EN p 


are still seeking more qualified assistants. 
This expanding practice, not confined to 
East Kent, requires top class men in Canter- 
bury and is рге to pay the equivalent 
of City rates of salary. We аге anxious to 
delegate responsibility, and the right man can 


pro; all the way. We offer a full range of 
P vices tO our clients and your cular 
interest may be just what we ni - Write 


now for application form to E. H. Stanford, 
Lloyds Bank Chambers, Market Street, 
Sandwich, Kent, You cannot know of oppor- 
tunities in this area, ualeat you inquire. 
CHARTERED ACCOUNT. have 
vacancies for Кыш qualified men at 
salaries from £2,000 p.a. with luncheon 
vouchers and four weeks’ holiday. Op- 
portunities to gain experience in latest 
modern techniques in a wide range of 
professional work, including public com- 
nies. — Write with persona! details to the 
taff Partner, W. Н. Barnes & Co, 24 Bedford 
Row, London WCI. 
CHARTERED ACCOUNTANTS, North- 
west London, require senior and semi- 


. CORNWALL 
Peat, Marwick, Mitchell & Co, If 
Chapel Street, bourne, have vacan- 


cies for qualified Senior Assistants and 
November Finalists. Good starting salary 
and prospects together with ion 
scheme, three weeks’ annual holiday, and 

. five-day week. Opportunities of transfer 
to other offices in the United Kingdom 
and Overseas. 





CHARTERED ACCOUNTANTS 
experienced trust officer/accountant. — Box 
CA. 3122. 

CHARTERED ACCOUNTANTS require 
semi-senior audit clerks. Good salary and 
ЭРЕ spects. — Write Ernest Clark & Co, 52-54 
Higa Holborn, Lon London WC). 


COUNTANTS, WI and ` 


SW4, London A offer interesting and re- 
munerative positions to newly qualified 
accountants and unqualified senior audit 
clerks. ~ Phone 01-622 0181. 
CHARTERED AC- 
COUNTANTS have vacancy for chartered 
or certified accountant. There is also an 
opportunity for an unqualified senior 
provided such a position has already been 
held in a professional firm. — Samuel 


Edward Short & Co, 17 Gluman Gate, . 


Chesterfield 2266 
CITY CHAR ACCOUNTANTS 
(evangelical Christians) require taxation 
manager, must have good knowledge of 
company and double taxation. Ability in 


tax planning desirable. Excellent prospects. =, 
CC 8544. 


Box 
FIRM of certified accountants require 
male junior audit clerk, below 21, with or 
without previous experience. Salary by 
t. Five-day week, hours 9–5.30. — 
Apply Goldstein, Donn & Co, 220-226 
8h торзваїе, Топдоп ЕС2. Тејерћопе 01—247 


EXPANDING FIRM of chartered account- 
ants in Exeter require qualified and unquali- 
fled staff. In addition to experience, ability to 
work on own initiative is most important. 
Experience with incomplete records and 


require 





senior clerks experienced іп incomplete | taxation is essential. Responsibility is direct 


records. Good pay. Five-day week. — юа, a partner. – Box EP 8560. 

01—202 8367. СЕЮ ASSISTANT required by 
CHARTERED ACCOUNTANTS at Victoria, ois London Accountants to deal with - 
London, шіге semi-senior or senior assist- | large volume of correspondence. Would suit 
ant. Qualifications not essential. Salary | retired Inland Revenue officlal or accountant. 
according to rience £1,400-£1,850 per | Salary by Fiopo Atom. — Details of experience 


annum. — Box CA 3137. to Box EA 3132. 


ACCOUNTANTS 
FOR THE 1970s 


Pannell. Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work Is audit-based and after an initial period will | 


expand to include all aspects of professional services for . 
the 70s. 


The work Is widely varied and challenging. Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. : 


Write to the Staff Partner, reference L/A at: 
Lee House, London Wall LONDON EC2 
7 George Road, Edgbaston BIRMINGHAM 15 . 
7 St Andrews Crescent CARDIFF СА, ЗРО 
232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 
Atlas Chambers, King Street LEEDS LS1 2HS 
Natlonal Chmbrs, 4 Horsefair Street LEICESTER LE1 SBA 
15 Regent Street NOTTINGHAM мат B5Y 











"о City offer a well expecienced Audit 
^ Manager the opportunity to p to DOM his 


: career, Salary envisaged circa 


Ta AUDIT MANAGER 


E i drm of within. the practic? a 
i beer ee ae им 


ta "Éhárge о f an на block of audits. 
; This оа be a suitable post for an 

B ambitious man his first mana- 

деа! post. Salary £3,000 p.a. 


£3,500 p.a. 






eU AUDIT SENIOR 

E sriall/medium firm In Central ral London 
A ve à Va or а qualified senior wi 
P aminin of years «Тепсеп the 
DC ais ‚ Starting um 


ee ‘AUDIT SENIOR 


' А firm of Chartered Accountants in фе. 
55 завшаан Paa eer а 


| pate oung man who 

m or who is Habe ined but 
и experience, Starting 
й i good en ~ 


'SEMI-SENIOR 


фе A xieditun etsed frm În Contra! London 
4, seek в person who is currently studying 
< Мог a qualification and is seking to 


* -'l progress. Every assistance end сп- | 
- со progress. Starting salary ': 
У И мини ' 
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К have room Са 


НИ 
ACCOUNTANTS © 


‘In the AUDIT and TAXATION sections of our LONDON 
аи and opportunities also exist о 


We: рау good salaries which are reviewed annually, ай and 
“we operate a pension scheme with valuable. death benefits - 
throughout and good pensions on retirement. PONE 


DNE There are excellent opportunities for advancement. 


Write In РА со Еће Staff Partner, Moore, Stephens 
xS Со, Bucklersbury House, London EC4. 


prm SENIOR 
А medi large firm in the 
ag! ас with. 


ualified man to deal 


SEMI-SENIOR - 


There are excellent prospects with а 
medium-sized aan ie T M City for a 
young man who is 


currently studying . 
for either the A.C.A. ог А.С. quali- 


fication and who has reached at least the 


Р.А. ТО PARTNER ' 
Претор a the Wea Бай art looke 


' тог either a раш qualified person 
or finalist to be personal авіа to опо 
of their . This is an interesting 


post which offers very 


od future pros- 
pects. Salary £1,800~-£2,000 


MANAGING CLERK 


; A medium-sized firm in the West End 
' require a Managing Clerk. Suitable for * 


an ungualified man with this ЕР 


‚ experience, Age 30-50. Salary 


£2,500 p.a. 


SENIOR 


А бай D АЕ 
City have a post available for an Audit 


Senior. Not if wel | 
' experienced. 


. Salary £2,250 p.a. 
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Starting zalary<, 


к 


` TOPCABE. EXECUTIVE LIMITED к 
EE 


А Я 
` ЕЈ 


most STAFF 


sts for Trost Staff 
мату ров вовне роти i firms 


in size from large Ch Internationa 
to those with 2-3 partners. Salaries rang- 
ing from £1,000-£2,500 p.a. Е 


COMPANY TAXATION SENIOR 


А man who is well experienced in Com- 
y. Taxation 1з sought by a medium/ 
fargo City firm. There are excellent pros- 
pects for tho right man. Starting salary 
£2,500—£3,000. E . 


£3, 


i 


PERSONAL TAX SENIOR 
А: man or lady well experienced in 
personal 


taxation ls offered an interesting E 


£1,700-£1 1950. 


TAXATION JUNIOR · 

А уо! person is offered an Interesting 

aad eo ivo рой. wu а fimi or 
Chartered Accountants the City. 

Excellent experience and training offered. 

Starting salary £900-£1,100 p.a. 


S TAXATION ASSISTANTS · 


Personal 

Bank, or Inland Revenue. Op! 
to advance to сошрапу work 1 
#900--Е2,000. 


баве 


Progressive 
Careers for тош 
Accountants | 


Deloitte, Plender, Griffiths & Có offer recently qualified 
.- accountants and Part Il finalists: 


.@ Excellent opportunities to widen. thelr 
modern accounting methods, 
techniques for auditing computer systems, and (es^ 

to take part In Investigations and 

Ist departments. ; 


Early promotion for those who are yide of under- 
MX е taking responsible work. Н 
„ ФА well-established tralning scheme, which provides 
‘ + . courses in auditing, EDP, taxation and Investigations. 


• Opportunities to transfer to an office overseas. · 


are “available In our LONDON, EDIN- 
au GH, GLASGOW, BELFAST, BIRMINGHAM,:-LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH: WALES 











7 experience із gain 
` to transfer to spe 


resent, 


AND OVERSEAS OFFICES. . 


TEL. 01-437 6063 
No Fees to Staff 


` PARTLY quami AND 


` Interviews will be arranged at the office сопсегпей but In the 
first Instance applications should be addressed to: 


"n David F. Praten, 128 Queen Victorla Street, London ECA. 


SSESESEEEESSSEEEEEe 


Wecan offer a ‘vide selection of positions 


to Assistant Accountants and Trainees. ' 


who are seeking advancement in com- 
oral industry. Salary range £1,000- 


` INTERNAL AUDITOR 


ing company ја the West 


An engineeri 
- -End require a young’ man for their 
Internal team. Suitable position ' 
for elther a finalist or someone who has 
recently qualified. Starting salary £1,800- - 


ACCOUNTANT “се 
issought Г 


ung man recently qualified 
ere group inthe West End Very 


rospects for advancement: Start- ` 
salary £2,000 p.a. Ta 


ASSISTANT ACCOUNTANT - 


А partly qualified young:man with some 
ence in accountancy 1s required by. 
in the industry 


Central Lond: Age 22-26. Sal i 
on. ary, 
£1,500—£1,650. 


FINANCIAL ACCOUNTANT 


А young пене Accountant well - 
enced in 


the financial accounting 


dis sought by an International Group. | 
fce 


for their o in the. City. Starting 
salary circa £2,250 pii. 


including advanced, 


a 
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APPOINTEES ADVISORY ERE 
С A E theaughout, е соону Ia tho pro- 


fession, industry and commerce. We provide fres information about these vacancies 
confidentially and without obligation, to applicants on our ‘Register. А 


Бог details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
r 102 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


; A HARRISON & WILLIS LTD. A 


. ACCOUNTANCY PERSONNEL CONSULTANTS ` 


e!  PARINERSHP - 








| 22,500 UPWARDS 
FOR YOUNG A.C.A. TO MANAGE THE SOUTH LONDON BRANCH OF 


A. SUBSTANTIAL CITY PRACTICE, PROSPECTIVE PARTNERS ONLY 
NEED APPLY. | 


D 





| £2,800 UPWARDS 


| я 
АСА, АТ; LEAST: TWO YEARS QUALIFIED IS REQUIRED BY A GROW- 
‘ING CITY PRACTICE, POTENTIAL PARTNERS ONLY, PLEASE. ` 


CONTACT: GERRY DUDSON AND GABRIEL DUFFY - 01-453 9678. 
DON'T FORGET 


OUR COMMERCIAL AND INDUSTRIAL DIVISION FOR GOOD JOBS 
ALL OVER THE WORLD. ^ 


B | 01-493 2580 

| 118 NEW BOND STREET,LONDON W1 
| | ^ 01-493 9441 (9 LINES) | 

| | NO FEES TO APPLICANTS 


OPEN SATURDAY MORNINGS, WEEKDAYS TILL 6.30 P.M. BY APPOINT- 
MENT. AFTER 7 P.M.: 01-624 2856, 


: 
m 
à 
| 


Continental 
Europe 


Deloitte, Plender, Griffiths & Со have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and. PARIS. The 
work in these offices is varled and" interesting and provides 
good 'experience In British, American and Continental 
accounting and auditing procedures, There are excellent 
opportunities for those who wish to make their career on the _ 


sjaals 


continent. 
Present knowledge of the relevant lariguage i is not essential. 
Please write to; David F. Pratten . 
І 128 Queen Victoria Street 
London EC4 


[gemere ere 


језеру ЕЕЕ ЫЕ ЕЕЕ 


· ACCOUNTANT- 5 208 а 


. London EC2. Tel. 01—606 4488, or to Mervyn Hughes & Company, 











‘QUALIFIED ACCOUNTANTS — 


accountants with initiative and ability who are seeking an oppor- .| 
tunity to broaden their experience – varied work on large and medium 


Public Companies in U.K. and on the Continent and elsewhere 
abroad. - Applications to the Staff Partner, 4 Throgmorton Avenue, 





Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 
London EC2 (01—606 5368). 


ACCOUNTANTS - 


Manchester. offices for able qualified Accountants and finalists. We. 
are looking for men who: ` { 


wish. to broaden thelr —S using modern techniques; 

would welcome the opportunity to specialise in management 
consultancy, computers or taxatlon or to transfer to overseas 
offices; : 

are interested In doing Investigation and other special work 
demanding a high degree of initiative and’ responsibility; 

are pre to take advantage of the flrm's training sc emes А 
Including а wide varlety of courses; _ 

wil. work hard in exchange for above average remuneration and 

Idays; 
alm for promotion to manager and partner. 


- ^ The ехрегіепсе and training will be Invaluable whether you wish to - 


continue in a professional firm or to transfer in due course to 

commerce or industry. 

Write to Staff Partner, 33 King William Street, London EC4 : 
or Staff Partner; 12 Booth Street, Manchester M2 4AW 


^ | 


Chartered — — 
Accountants 


Taxation 


Spicer and Pegler are looking for Chartered 
Accountants who wish to take up taxation 
as a career or who wish to widen their 
taxation experlence. 


The positions offer: first-class ехрегјепсе 
in all forms of direct taxation. 


Applications to D. J. Ward at the frm, 
St Mary Axe House, 56/60 “St Mary Axe, 
London ЕСЗ. 
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BUSINESS MERGERS AND TAKE-OVER BIDS - 


; А : " “a -: МЕ . | ' | . ү 53 Au iS d В М. 
5 ‘ e А . Б А 


АССООМТАМТ efe December 11th, 1969 ^. 


. AN ESSENTIAL REFERENCE. BOOK : 


FOR YOUR LIBRARY 


by RONALD W. MOON, в.цтт(охон.), F.C.A. 


~ ALREADY A The o nity has Бек taken In the third edition of this now well-established book, to 


introduce new materia! reflecting the more important changes or landmarks in law and -- 
BEST SELLER practice which have come into effect during the ван ht years, These include an a 
IN GEE'S WORLD Sis Provo of tha Monopolies Repos AC da tina nd re eith Inda 
S eorgan the text ity on (ЕЈ jargers an 
MANAGEMENT SERIES appropriate extracts from the 1966 Stock Exchange regulations. 


Moreover, two entirely new have been introduced. Опе examines the болит бе 
measures that can be mounted a bid and gives a short account of the abortive l.C.l. 
bid for Courtaulds and the long drawn out fight y Telephone Rentals among others. The 
other new chapter considers the economic and political issues which involve Govern- 


' Dëmy Octävo 238 pages.. ` : -ment and Industry when bids emanate from foreign sources. 


` All in ail, this book gives а penetrating account of the problems ~ homan ind nancial 
which confront the accountant and other financial experts who may be callod їп to advise 
Буе merica of a merger or ha terma ofa B for control, 


мыймый с бее & 6o ( Publishers) Limited | 





YOUR WAY TO. SUCCESS. 
asa QUALIFIED ACCOUNTANT —.— 


The School of Accountancy Look at this пишем examination - 


‘SIs 4d post free О.К. ым, of THE ACCOUNTANT 


fu 


а 151 Strand, London W62 01-836 0832 | 






Business Studies offers you success record . . | 

specialist home-study coursesfor Over 48,000 passes in English, | 
eexaminationsof ` Scots and Irish С.А. examinations 

The Institute of ` _ Over 19,000 passes in the | 

Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes inthe 

The Association of Certified ` LC.W.A. examinations 

and Corporate Accountants Many non-ezamination courses including 

The Institute of Costand . Compute Prom Gand Accountancy, 

Works Accountants. . Cost Accountancy, Management Techniques. 





The School of Accountancy 
& Business Studies; ват, 10 





Your way to success starts here! POST THIS COUPON TODAY | ® | 
То: • -— | 

üb ехал па НОП --ceceeorssrercermeccenene ssessenscsccsseasceseersseseest meas nee wees” 
The School of Accountancy & ` јан " А | 
Business Studies, . нам ad EC NC RE NINE REN | 
Dept. 107, 2 Norfolk Street, London WC2 : uL i | Кин 
ог Ги“ те өөө ГА d 


Dept. 107, а Wep Regent Street, Glasgow C2. 


seeceennsenedsesenaccegean оне necsnconsenessversengsancesesnaeces Ie tr rrr reir 
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29, 000 


Limbless Ex- Service Men 
await a word from you 





A word of encouragement and a token of help – 
needed, now, by British Ex-Service men who have | 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
— money to equip and maintain homes in which 
they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help?  - 

| Donations, legacies, information: 

Major the Earl of Ancaster, T.D., Chairman of Appeal (Аб), 
Midland Bank Ltd, 89, Charterhouse Street, Loudon, Е.СЛ. 
BRITISH LIMBLESS 
| EX-SERVICE MEN'S ASSOCIATION 
| (Registered in accordance with the National Assistance Act 1948 | 

К ~ and, as а charity, under the Charities Act 1960.) 


b 


| ‘THE ANNUAL GENERAL MEETING 
| WILL BE HELD АТ 
| WINCHESTER HOUSE’ 





familiar boardroom directive makes sense, for - 


this fully air-conditioned building in the heart of the 
City of London caters for all meetings from private 
functions to conferences of 250 people. 


For further information and bookings contact: 


The Estate Office, Winchester House, 100 Old Broad 
Street, London ECa. Tel. o1-588 3471 


Club 
Oenologique 


The wine club which holds regular tastings = 
arranges visits to Continental wine auctions, . 


festivals and vineyards at home and abroad — 


provides a wine correspondence course and · 


lectures: — offers reference library facilities and a laboratory 
service — issues a monthly wife list with rare wines for 
collectors and investors as well as a wide range of good 
quality wines at competitive prices. Club membership 
£3 p.a. 
(Club Oenologique, (Cmc I), The Vineyard, Ockley, Surrey 
Regional secretaries required 





Directors of family businesses should consider 


the advantages of selling a minority holding of ` 


ordinary shares in their company to the Norwich, 
East Anglia and General Trust, Limited, a first- 
class institutional investor. 

(Minimum transaction £15,000). 


Cash arising from such an operation may be required 
fora variety of important applications. For example 
. Directors may wish to carry out a planned diversifica- _ 


tion of their. investments; finance may be needed to 


` meet Estate Duty; or funds may be necessary for future 
- business expansion, without which the growth of the 


Company might be seriously retarded. When selling 


retains complete control of the Company's affairs. 


Both the Norwich Union Life Insurance. Society : 
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„ ап equity interest to the Trust existing management - 


and Kleinwort, Benson Ltd., merchant bankers, who . 


have together established the Trust, are large and 
highly progressive financial institutions. 
Directors of private companies may be assured that 


Write for further information and explanatory booklet to :— 


G. Mills, M. C. Devas, 

Investment Manager, Kleinwort, Benson Limited, 
Norwich Union Life 20 Fenchurch Street, 
Insurance Society, LONDON, EC3 

P.O. Box 4, 

NORWICH, NOR 88A 


Norwich,East Anglia 


& General Trust Ltd. 





‘an approach to the Trust within the scope of its · 
 operátions will receive careful consideration. 
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Wren House: Bear Street 


‘Leicester Square, London WC2 | REG. 5444 






_ HENRY BUTCHER & со 


1 (MEMBERS OF THE PROFESSIONAL INSTITUTES) 
© Sperialist Auctloneers, Surveyors and Valuers operating In the British Isles and Europe | ue E 


‚ FACTORIES, PLANT AND MACHINERY | 


4 AN INVENTORY OF PLANT AND MACHINERY | 
"шде Ш ee „л, 


' A SCHEDULE OF FACTORY BUILDINGS 2 
Ey EY UC соры о QURE TED Cement си a safeguard against a rebuilding lishility ws 


КА wu o © event of loss Бу fire. 
; M ` A VALUATION OF PHYSICAL ASSETS 
ahd whole (complete with Inventory of Pant and Schedule of buildings) by Н Butcher & Co is a sure 
basis'on which to calculate the value of any Manufacturing Concern from point ‘view of earning capacity.. 


THE DISPOSAL OF FACTORIES, PLANT AND. MACHINERY 


Henry Butcher & Co are one of the 


Manufacturing Property and are therefore in a strong positi 

_ seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and 
| Wishing to dispose af same. - а 
| НЕАО ОЕНСЕ Š 


59- 62 HIGH HOLBORN, LONDON wel 
` Telephone 01-405 8411 (9 Hines). Grams: Penetrancy, London WC1 
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Concern for Small Companies 


О the man-in-the-street ‘industry’ is synonymous with the 
manufacturing giants in our society. In ОК manufacturing 


industry, however, for every one major undertaking there are a. 


thousand or more businesses employing less than 200 workers. 
Collectively these small companies employ nearly one-third of the 
total manufacturing work force and account for almost the same 
proportion of total sales. But despite their significant role in the 
national economy, these businesses — as the CBI says in its 
evidence to the Bolton Committee of Inquiry on Small Firms, 
published last week — are undoubtedly handicapped in their 
development, first, by lack of management consultancy services, 
and secondly, by the lack of sources of development finance. 

Тће СВГ recognizes the efforts of the Government on the 
former point, and notes that on the question of finance many 
companies regard government departments and local authorities 
as the main offenders in the growing habit of delaying the payment 


of accounts, not to mention the impact of corporation tax and 


SET on their resources. 

Similar findings emerge in the evidence of the Engineering 
Industries Association in which small businesses predominate. 
A particular bone of contention is taxation. For instance, the CBI 
stresses that ‘the overwhelming majority of small firms attribute 
any failure to expand their businesses to the current level of 
taxation' and the EIA comments on 'the discrimination against 
close companies', while the 'threat of shortfall direction tends to 
stultify directors’ thoughts in the direction of planning and creates 
a serious atmosphere of disincentive’. | 

Inevitably there are numerous complaints about estate dii 


" whereby, according to the EIA, private companies are ‘sold by. 
“way of take-over because of the future problems which have to be 
‘faced’, or must be ‘disposed of by way of forced sale or even closed: 

. down.as a result of a liability for estate duty'. 'These views are 


supported by the CBI which concludes that 'radical changes in 
estate duty and its application are long overdue’. * 

SET represents a ‘forced loan’ to the Government which “bears 
particularly heavily upon small firms’, states the CBI, which wants 
only the net payments to be collected if the tax is retained. Тће 
EIA criticizes also the administration of the Redundancy Рау- 
ments Act whereby ‘payments are made to individuals who еш 
no financial hardship as а result of redundancy"; 

‘Members of both bodies are unanimous in their criticism of the 
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time and effort involved in the statistical and other 


returns required by government departments. The 
ЕТА notes that this is a ‘matter of great concern for 
most small companies in view of the demands upon the 
time of their sparse administrative staffs’, while the 
CBI comments that the burden of form-filling was 
stressed by over.two-thirds.of the respondents to its 
questionnaire. In response to these complaints it urges 
a simplification of forms and the avoidance of duplica- 
tion of the information required. 

The Industrial Training Act, which was well re- 
ceived by industry when introduced, is now subject to 
considerable criticism. 'The CBI feels that training 
boards 'do not take sufficient account of the training 
needs of small firms’ which are required to pay the 
levies but ‘derive little consequential benefit either in 
the way of appropriate training facilities or a financial 
refund’. "The ЕТА criticizes the ‘burden of paper work’ 
involved in claiming grants and asserts that their 
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| Levy on 
Owner- -occupiers 


N his Budget Speech the Chancellor promised relief 
from betterment levy to owner-occupiers selling 
small- and medium-sized properties. This relief appears 
in section. 45 of the Finance Act which deals.not only 
with sales of freeholds but with all outright disposals 
under Case A andialso leases under Case B. Broadly 
speaking, the effect of the section (which applies to 
dispositions after April 5th, 1969), is to allow the levy- 
payer to take twelve-tenths instead of eleven-tenths 
of the current use value for the purpose of arriving at 
the base value. In very many cases this will, of course, 
have the effect: of excluding levy altogether. 
_ As regards disposals under Case A, the following 
conditions have to be satisfied : 
(x) The relevant land must be the site of a ‘single 
. dwelling-house’. This is to be construed as in- 
‘cluding any garage, outhouse, garden, yard, 
court, forecourt or other appurtenance, (i) for 


occupation with, and (ii) for the purposes of, the 


dwelling-house. 
6) Тће single dwelling-house i is the grantor's sole 
` or: main residence. 
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industry’s scheme ‘acts unfairly upon them’, not least 
‘by failing to redistribute training costs equitably’. 

The CBI evidence reflects the considerable concern 
felt over the disclosure requirements of the Companies 
Act 1967, since the result may ђе to 'revéal the small 
firm's degree of dependence' (if it has only one or two 
major, customers) and that ‘larger competitors will (in 
the light of such evidence) be inspired and even en- 
couraged to drive them out of business either outright 
or by take-over'. Аз a safeguard, both the CBI and the 
EIA want the turnover exemption limit to be raised 
to £$ million. 

By the time the Bolton Committee has finished 
taking evidence no one will be able to complain that the 
grievances of small businesses are unknown. It remains | 
to be seen, however, what can be done to help them and, 
not least, whether the Government is prepared to help. 
That, more than anything, would greatly increase 
morale in this important sector:of-the:economy: 





(3) The relevant land does not.exceed one-quarter 
of an acre. 

(4) lt comprises no «iier ‘building: beyond as 
mentioned above. 

(5) The ‘market value’ (i.e., the value of the con- 
sideration) does not exceed £10,000. (There is 
marginal relief where it slightly exceeds that 
figure.) ` 

(6) The grantor has in fact occupied the dwelling: 
house as his only ог main residence for at least 
six months in the aggregate in the 18 months 
ending with the date of the dispositión (1.е., date 
of conveyance). 

The requirements in conditions (1) and (6) as to 
occupation by the grantor are relaxed in favour of dis- 
positions by trustees and personal representatives. In 
the case of a disposition by the trustee, it is enough to 
show that the dwelling-house has been the sole or 
main residence of a person who either: | 

(а) is entitled to occupy it under the terms of the 
settlement; or 

(5) is a beneficiary under the settlement and allowed 
by the trustees to occupy it. 

In the case of the personal representatives of a 

deceased person, it is enough to show that: 

(a) the dwelling house was the deceased’s sole or 
main residence; and | 

(b) the deceased person himself occupied the 
dwelling-house as his only or main residence for 
the statutory six months in the 18-month period 
ending with the date of the death. However, if 
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he acquired: a’dwelling-house within 18. months 
before his-death, then it is enough to show that 
qe occupied the house as his only or-main resi- 
` idénce for that total period between acquisition 
jand death Here the six months’ test does not 
"apply. ` 

A curious aspect of the drafting i is that їп. üe case of 

a living grantor, it is necessary to show that the house 

is’ the grantor's sole or main residence, whereas in the 
case of a disposition by an executor one has to show 
that the house ‘was’ the deceased's sole or main resi- 
dence. The past tense is more apt also in the first case, 
because it is not until the living grantor has disposed 
of the house that the question arises as to whether or 
not à was his sole or main residence. It is to be hoped 
that the Land Commission will not take the point that 
a living grantor will have to continue to occupy the 
house after its sale if he is to obtain the relief! 

If the market value exceeds {10,000 (here again 
although the present tense is used it must relate back 
to the date of the disposition), then the marginal relief 
takes, the following form. The levy itself is not to ex- 
ceed the aggregate of the two following amounts: 

(a) the levy which would have been payable had the 
market value been only £10,000 (and accordingly 
the twelve-tenths base had been taken); plus 

(b) the excess of the market value over the £10,000. 
The above changes are effected by subsection (1) of 
section 45, which inserts a new paragraph 5A into 
Schedule 4 of the Land Commission Act 1967. The 
‘relevant interest’ for the purposes of paragraph 5A is 
defined as the relevant interest as determined under 
paragraph 1 of Schedule 4, but that paragraph does not, 
in fact, determine what is the relevant interest. How- 
ever, section 29 (5) (6) of the Land Commission Act 
1967 defines it as the interest which is conveyed or 
assigned by the disposition in so far as that interest sub- 
sists in the relevant land. In the ordinary case, the 
relevant interest will be the fee simple; but section 
29 (1) brings into the definition the following: 

(1) the grant of a feu or the creation of a ground 

annual; 

(2) an assignment on sale of a tenancy granted, re- 
newed or extended for a term of years certain of 
not less than seven years; 

(3) an assignment on sale of a tenancy for less than 

| | Seven years in certain circumstances. 
Although the section speaks of ‘sales’ which normally 
connote only a money consideration, section 79 pro- 
vides that any exchange of an interest in land for an 
interest in other land is to be treated as two sales. 
Paragraph 1 of Schedule 6 to the 1967 Act brings in 
(as consideration for the purpose of arriving at that 
market value) various types of consideration including 
anything representing money or money's worth which 


ACCOUNTANT | 195 


was ог із done-or agreed to be done. Nevertheless, it 
does not appear to make any. further extension to the 
meaning of ‘sale’. $09 
` Although,’ in the Chancellor 8 ЗЕЯ е КҮТ of 
the new relief is-to benefit occupiers selling ‘small- and 
medium-sized properties’, the figure of £10,000 is.not 
tied to the fee simple. Thus the holder of the fag-end 
of a lease of a very large dwelling-house indeed would 
still obtain the relief provided the price charged did 
not exceed the statutory figure and, of course, provided 
the area did not exceed a quarter of an acre. | 
The generosity of the figure of £10,000 is further 
emphasized when we come to Case B, which deals with 
dispositions granting leases for not less than seven 
years and in some cases leases for a shorter period. 
The change is effected by section 45 (2) which inserts 
а new paragraph 15А into Schedule 4 of the Land 
Commission Act 1967. All the conditions in relation 
to Case A are repeated except that in arriving at the 
consideration for the disposition, for the purposes of 
the £10,000 rule, one applies paragraph 7 of Schedule 
4. This paragraph directs that the capital values at the 
date of release of the following are to be aggregated: 
(a) the right to receive the rent payable in respect 
of the tenancy; plus | 
(b) any other consideration (whether by way of 
premium or otherwise) given or agreed to be 
given for the disposition whether to the grantor 
or to any other person; plus 
(c) any other matter required to be taken into account 
in accordance with paragraphs 1—3 of Schedule 6. 
It is not uncommon to sell a house with the furniture 
therein. Тће conveyance of the house, as distinct from 
its contents, attracts stamp duty only on the con- 
sideration for the house itself and not on the considera- 
tion for the contents. Where a global sum has been 
paid, therefore, one must exclude the consideration for 
the chattels for the purpose of stamp duty. A similar 
situation arises in the case of betterment levy. Para- 
graph 2 of Schedule 6 to the Land Commission Act 
1967 directs that there shall be left out of account so 
much ‘as related or relates to payment for chattels’. 
The advent of betterment levy, like the advent of 
capital gains tax, thus increases a natural tendency to 
attribute as much as possible of the total consideration 
to the furniture. How far this can effectively be done 
by agreement between the parties, safe from attack by 
the Land Commission, is a matter for speculation. 
Under the Land Commission Act as originally 
passed, paragraph 19 of Schedule 6 provided for a 
deduction from the consideration costs reasonably in- 
curred by the person liable to levy in connection with 
the chargeable event 'in making any valuation or 
apportionment required for the purposes of the com- 
putation’. The Government subsequently admitted that 
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that provision did not go far enough and accordingly 
section 46 of Finance Act 1969 was passed. This adds a 
new sub-paragraph (2A) to paragraph 19 and applies 
for all cases, not merely owner-occupied houses. This 
extends the scope of the paragraph to: 
'expenditure wholly and exclusively incurred by the 
appropriate person for the purposes of the disposition, 
being: 

(a) fees, commission or remuneration paid for the pro- 
fessional services of any surveyor or valuer, or 
auctioneer or agent or legal adviser or accountant, 

. and costs of transfer or conveyance (including 
stamp duty), and 


(5) costs of advertising to find a buyer.’ 


The word ‘accountant’ did not appear in the original 
Bill but was added in Committee on an amendment 
proposed by the Opposition. The words ‘wholly and 
exclusively' have obviously been taken out of the 
Income Tax Acts. The person incurring the expendi- 
ture can elect that the new sub-paragraph (2A) shall not 
apply to it or to some part of it. This is because of 
paragraph 4 of Schedule 14 to Finance Act 1967. That 
paragraph provides that, for capital gains tax purposes, 
expenses of ascertaining current use value of land shall 
be deductible for the purposes of capital gains tax 
computations. However, the paragraph goes on to say 
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that ‘any costs falling to be allowed under paragraph 19 
of Schedule 6 to the Land Commission Act 1967, shall 
not also be allowed under the said paragraph 4’. Thus 
the taxpayer can use the expenses for either tax, 
depending on which use is the most valuable. 

Paragraph 1 of Schedule 6 to the Land Commission 
Act 1967 sets out the various kinds of consideration 
which have to be brought into account for arriving at 
the net development value. It had been widely sug- 
gested that where the grantor had taken money for 
granting an option to sell the land, then that money 
did not fall to be brought into account as consideration 
for the sale. The matter had not been tested in the 
Courts but the Government decided to take avoiding 
action in the form of section 49 (3) of Finance Acterg69 
which introduces a paragraph 1A into Schedule 6, as 
follows: 

‘It is hereby declared that under paragraph 1 above 
the amount of the consideration given or to be given for 
a disposition includes, where the grantee holds an option 
to acquire what he obtains by the disposition, any con- 
sideration in money or money’s worth for the grant of 
the option. 

‘This paragraph applies both where the option. was 
granted to the grantee. under the disposition and also 
when it was granted to some other person and assigned 
to the grantee under the disposition.’ | 





Current 
Affairs 





Tenth International Congress 


pu progress with the. organization of 
the Tenth International Congress of Accountants, 
to be held in Sydney from October 16th to 2oth; 1972, 
is reported by the Information and Publicity Committee 
_ of the Congress. 

The technical programme, arrangements for which 
are now almost complete, provides for discussion on 
six subjects under the general Congress theme of 
‘Measurement and communication’. The topics chosen, 
and the authors who have accepted invitations to con- 

tribute international papers, are as follows: 


Measurement | | 
‘The ascertainment of periodic financial results’, 
by Mr R. D. Stewart, c.a., Vice-President and 
Comptroller, Industrial Ассерїапсе Corporation Ltd, 
Montreal. 

‘Bases of accounting other than historical cost’, by Mr 
drs. W. van Bruinessen of Frese, Hogeweg, Meyer & 
Horchner, Registered Accountants, Amsterdam. 
‘Principles and problems in consolidation’, by Mr D. 
D. Rae Smith, M.C., в.А., F.C.A., Deloitte, Plender, 
Griffiths & Co, Chartered Accountants, London. 


Communication 
"The audit report', by Mr jobs B. Studdy, F.C.A., 
Cooper Brothers & Co, Chartered | Accountants, 
Sydney. 

- ‘Information for proprietors and others’, by Mr Robert 
M. Trueblood, c.p.a., Touche, Ross & Co, Certified 

· Public Accountants, Chicago. 
‘Information for management’, by Freiherr Dr Krafft 
von der Tann, Wirtschaftsprüfer, Munich. 


А. commentary is to be prepared by an eminent 
author from another country on each of the inter- 
national papers. In preparing their commentaries, the 
international commentators will in turn have the 
benefit of the views of the authors of eight nationa. 
papers from each of eight further countries nominated 
by the Congress Committee to ensure maximum inter- 
national пне за The subjects will bé discussed 


\ 
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іп stüdy groups, the conclusions later being presented 
at plenary sessions. 

The social aspect of the: Copies d is recognized as 
being ,of almost equal importance. Plans to date en- 
visage| an Australian orchestral concert with music 
specially chosen for the occasion; an ‘Australiana’ dis- 
play |to follow the traditional President's opening 
reception; and a surf-carnival.. One evening will be set 
aside. when participants will be entertained in the 
private homes of their Sydney hosts and hostesses. 

Formal letters have already been dispatched to 
Presidents of accounting bodies throughout the world, 
inviting their participation and that of their members 
in the Congress proceedings. Copies of an advance 
programme are expected to be distributed next June, 
and wil be accompanied by an 'intention to attend' 
card? From these forms a mailing list for bulletins, рго- 
gress reports and formal registration forms will be 
compiled. 


Change of Accounting Date 


N December 3rd, the Inland Revenue succeeded 

'an appeal from а: decision of the appeal com- 

missioners which had been in favour of Helical Bar 

Ltd. The company had changed its accounting date 

from January 31st to the following April 3oth, 1964, 

with the result that there was a 15-month accounting 
period. 

The Inland Revenue decided that the basis year for 
the 1965-66 assessments should be the year ended 
April 30th, 1964, and that the basis year for 1964-65 
should be the year ended April 3oth, 1963. The 
company's profits from May 1st, 1964, to January 
31st, 1965, were charged to profits tax. The company 
contended that this change of basis brought the profits 
for the period from May 1st, 1962, to January 31st, 
1963, 'into assessment twice over. Had the basis period 
been kept at January 31st there would have been no 
overlap. 

Mr Justice Pennycuick said the appeal commis- 
sioners had based their decision to reduce the assess- 
ment on a mistaken view that the Revenue decision to 
change the assessment period involved double taxation. 


Medical Expenses Not Tax 
Deductible 


AU who incurs medical expenses solely 
to restore his ability to play his musical instrument 
cannot claim a deduction in arriving at his profits for 
income tax purposes if the object was to enable him to 
play by way of hobby as well as professionally. This 
was the decision of Pennycuigk, J., in Prince v. Марр. 

Mr Prince was а draughtsman and contract engineer 
who started to play the guitar as a hobby and con- 
tinued it as such while at the same time developing it 
into a spare-time paid occupation, from which he 
earned income from the early 19308. In June 1966, 
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while:sharpening.a: pencil, he accidentally severed a 
tendon of the little finger of his left hand. The wound 
appeared to heal perfectly but the top joint of the finger 
became useless, so that he could.no longer play the 
guitar with his former skill. In September 1966 he had 
an operation on the finger costing £81. The Special 
Commissioners found as a fact that he would not have 
incurred this expense if he had not wished to continue 
to play the guitar. Nevertheless, they disallowed the 
£81 as a professional expense. 

On appeal, Pennycuick, J., as reported in The Times 
of November 27th, said that Lord Greene had laid 
down in unqualified terms that medical expenses must 
always have a dual purpose and therefore could never 
qualify as wholly and exclusively incurred for pro- 
fessional purposes (Norman v. Golder (23 АТС 362)). 
However, perhaps Lord Greene did not have in mind 
the kind of medical care which an individual did not 
require except for his trade or profession, such as an 
injury trivial in itself but vital for the purposes of the 
trade or profession. In such a case, it was possible for 
the expense to qualify. However, in the present case 
the Special Commissioners had expressly found that ` 
there was a dual purpose – profession and hobby. He 
dismissed the appeal with costs. 

It seems hard that the whole of the expenses should 
be disallowed; after all apportionment is not unknown 
in income tax law. 


Valuing Quoted Shares 


po holding quoted shares on April 6th, 
1965, who subsequently dispose of them are 
treated for capital gains tax purposes as having pur- 
chased them on that date at a price equal to market 
value. The basis test of market value of quoted shares 
on April 6th, 1965, is the middle market value on that 
date (Finance Act 1965, section 44 (3); Schedule 6, 
paragraph 22 (3)): “except where in consequence of 
special circumstances prices so quoted are by them- 
selves not a proper measure of market value’. In that 
case, the ordinary definition of market yalue applies, 
namely ‘the price which those assets might reasonably 
be expected to fetch on a sale in the open market’ 
(section 44 (1)). There is a provision in section 44 (2) 
vetoing any reduction in value on the assumption that 


: the whole of the assets is to be placed on the market 


at one and the same time. 

Тће meaning of the above provisions was canvassed 
in Hinchcliffe (HM Inspector of Taxes) v. Peter Neville 
Crabtree which was decided in the High Court on 
December sth. The case concerned stock units, pre- 
ferred ordinary stock units and preference stock units 
in R. W. Crabtree & Sons Ltd, which were the subject 
of a cash take-over by Vickers Ltd in August 1965. 
Vickers Ltd paid 55s per stock unit as against the 
middle market price of 42s 6d, at which the stock units 
were quoted on the London Stock Exchange on April 
6th, 1965. Mr Crabtree was assessed to capital gains 
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tax by reference to the quoted price of 42s 6d. He ap- 
pealed to the Special Commissioners on the grounds 
that-there were special circumstances within section 44 
(3) which made the quoted price ‘not à proper measure 
of market value’. The Special Commissioners allowed 
thé appeal and fixed the market value/as at April 6th, 
1965, at 51s 3d. The Crown demanded a stated case 
which was: heard ` on Е 4th, 1969, Бу 
Pennycuick, ]: | 

Giving. паљене for Mr abie with costs, 'his 
lordship reviewed the facts as set out in the'stated case. 
These showed that ‘at April 6th, 1965, negotiations 
with Vickers were already on foot on the basis- of a 
price of боз. "The Special Commissioners accepted 
evidence that the directors of ‘Crabtree should have 
notified the Stock Exchangé of the negótiations before 
April. 6th, 1965. "They also accepted evidénce to the 


. effect that if such disclosure hád been made, the middle 


market ргісё would have^been: 515 34. Pehhycuick, 
ТА, held ‘that the: Special Commissioners were fully 
justified i in arriving at these conclusions. He said the 
Crown had been drivén-to argue that even where the 
case was taken out of séction 44 (3) and into section 44 
(1), nevertheless thé "Stock Exchange quoted price was 
still the measure of market value. “That ће could not 
кере | | 

U Y ~ 1 


Attachment of Eariings for | 
Civil Debt 


HE Administration of Justice Bill recently before 
the House of Lords has aroused the wrath of the 
Cénsumer Council./The proposals which are considered 


. particularly objéctionable are those for the attachment 


of 'earnings in satisfaction of civil debt, which in the 
Council's view ‘would: be substituting for one evil 
[imprisonment for: debt] another more widespread 
ore’. | 

"The principal criticism. of sicher orders as a 
weápon- against the PED and: intransigerit 
debtor is that their availability ‘wold encourage 
suppliers to sell on credit to customers who aré already 
over-committed, without making proper inquiries as to 
crédit-worthiness - beforehand. - According to the 
Consumer Council, instalmérit credit claims of one 
kind or another already account for some 7o per cent 
of county court business, and cases have occurred of a 
creditor at the same moment suing a debtor in the 
Courts, and selling goods to him on credit. It is feared 


that such firms, knowing that they have attachment to 
‘fall back on, may exercise’ even less discrimination i in 


selling on credit. 
Experience in America, Shee wage Е ог 


*garnishment' is alréady' available, suggests that such 


orders may also be highly detrimental to the debtoř’s 
prospects of sustained employment, and thus create 
further problems for himself and his family. Apart 


from the temptation on the'debtór to’ quit his job as 


soon as an order has been registered. with his present 


employer, ‘the unremunerative duty on the’ employer 
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of making and accounting for deductions, possibly at 
varying rates and in priority of date order in favour of 
several creditors, is one which he may most гешу 
shed by dispensing with the debtor’s services. 

It is the view of the Consumer Council that attach- 
ment of wages for debt would be socially acceptable 
only if the Bill provided for the establishment of 
‘enforcement offices’ (as recommended Бу the Payne . 
Committee) to investigate thoroughly the means and 
commitments of the multiple debtor, and to 'fix a 
maximum figure for deductions from his wage packet. 
Under the present ‘catch-as-catch-can’ procedure, thé 
first creditor to initiate proceedings may secure an 
advantage over others. It must, of course, be borne in 
mind that the Council's membership i is representative 
more of prospective debtors ап’ of PROSPER 
creditors, 


Part-time Articles for Women ` 


Мостри the prominence given 
recently to Miss USA's achievements in another 
direction, accountants wil not have needed any 
remainder of the profession's indebtedness to its women 
mémbers both present and past. With an eye to 
continuing and encouraging this distinctive contribu- 
tion in the future, the Council-of The Institute of 
Chartered Accountants in England and Wales: has 
announced, as reported on page 833, certain .modi- 
fications in its system of articled service for women 
which it is hoped may make it easier for those шшр 
other responsibilities to qualify. ' ` 

The principal provision is that the Council will i in 
future recognize articled service on a pårt-time basis, 
at such hours as the parties may find most convenient, 
provided that the total hours served are equivalent to 
not less than four working days in the week. То ensure 
the ádequacy of the term of practical service, there is to 
be а commensurate extension in the duration of the 
articles. 

Whilst it сап only benefit the profession that any 
candidate of suitable aptitude should” be offered the 
best possible opportunity to qualify, it remains to be 
seen what use will be made of the new provisions. The 
standard term of articles already ranges from three to 
five years, according to the candidate's original quali- 
fications, and there 1s already a measurable percentage 
for whom this is too long a time. For those whose 
commitments preclude a full week's attendance at the 
office, it will be no less difficult to complete their 
programme of professional studies, and the wastage 
rate amongst this special category. will doubtless be 


watched n close: interest. 


Practical Training for Articled 
Clerks `... 


[Тї is ‘not only in connection with part-time articles for 


‘women that the Council has shown its continüing 


concern for future recruitment. The adequacy of 
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Property-linked Life Assurance 








Become an agent for 
Р кор ЕКТУ ‚ The Bonds "ES 


public can invest in commercial 


property; ‘they are easy to buy and 
| GROWTH BONDS КЕ 
advantages, provide life assurance 
cover ‘and are. operated by ex- 
perienced property men. They have 
particular application: for creating 
trusts, mitigating. estate duty and 
` deferring” or eliminating tax and 
surtax liability. An explanatory book- 
let is available. Property Growth 
Bonds offer opportunities for single 
investment and monthly and annual 
savings plans. 

























| Special commissions payable to Agents 





Full range of descriptive sales and. 
agency material, and application 
gu available. 


PROPERTY GROWTH ASSURANCE COMPANY LIMITED 


"luthorised by the Beard of Trade under the АКЕ ЙҮ of the Companies Act, 1967. 
F | PROPERTY GROWTH ASSURANCE 


PROPERTY CROWTH | | COMPANY LIMITED 
| ASSURANGE COMPANY LIMITED E. W. Phillips, м. К 


P. W. Hutley, 






~, 


Please supply me with agency application form, 





т | reet 
| S6 — descriptive brochure and details of commission 
B 29/2 rates, . | 
M NAME { 
: d Brothers & Co. Ltd. and 
ADDRESS 





Barclays Bank Ltd. 








Friends! Provident and Century Life Office 
and Lazard Brothers У Co. Lt. 1. are share- 
holders in Shenley Investments Ілі. the 

purent company uf Property Growth 
Assurance Co. Ltd. 
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- - Expansion-minded? 
s... ask  —— 


Providing loan and share capital for 
. company expansion is just. one of the range of 
h specialised facilities available from OBSS—Old 


I^^ ^. .: Broad Street Securities Limited. 
ud If, as a professional adviser, you would like 
e advice on the above or to know more about OBSS 
pu ду a and how the services they offer could help your 


clients, get in touch with Mr W. J. T. Marriott our 
чина Director at Head Office. 


OLD BROAD STREET 
SECURITIES LIMITED 


a, . Head Office: 39 King Street, London, E.C,2 
ae Telephone: 01-606 7291 


Offices also In Birmingham, Leeds, Luton, 
Manchester and Nottingham 





-LOANS FOR EXPANSION · ISSUES 
FLOTATIONS · MERGERS 
INVESTMENT MANAGEMENT 
PROPERTY DEVELOPMENT HNANCE 





А member of the 
United Dominions Trust 
Groap ! of Companies 





ge a ee ‚де Es END "ES. 
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| about LM 
in Bermuda | 
fron 

Geoffrey Clinch 


in EC.2 CAN 


Geoffrey Clinch represents the Bank of · 
N. T. Butterfield & Son Ltd., in London, and is 
available to advise any individual or company about 
the modern and comprehensive services : 
of Bermuda's oldest Bank. 


'The Bank specialises in S Я 
в Management and trusteeship of . i 
' International Funds. 
m The incorporation of Bermuda-based Companies 
and Partnerships. 
m Trusteeship of Settlements. s 
п Comprehensive advice on investment portfolios. 


ће Bank of NT. 


Butterfield | 


8 Son'Ltd.. 


Hamilton Bermuda 


- London Representative: то Old Jewry, London, ЕСа. 
Tel: o1-606 3574 
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articled clerks’ practical training and experience is 
fundamental to the maintenance of those standards for 
which the Institute is known throughout the world; 
and it is disturbing to learn from the proceedings of the 
December . Council meeting (see page 833) that, 
ере the safeguards introduced within the last 20 
years, the suitability of some practices to fulfil their 
principals' solemn obligations to their clerks and to the 
'profession at large should still be in doubt. 

А. principal's duties do not cease, if ever they did, 
with the execution of the articles and in due course a 
formal handshake on qualifying: the prescribed period 
of adequate professional training has always been a 
fundamental prerequisite for admission to the Institute, 
and the Council has a discretion to refuse membership 
if for any reason it is not satisfied upon that point. 

Ф 


THIS IS MY LIFE 


| | 
! It Never Rains, 


But it Pours 


by An Industrious Accountant 


morning had been cold, although bright, but 

by midday the sleet was driving down with 

persistent malevolence. Those of the staff who nor- 

mally eat in various restaurants around the town 

looked out gloomily for a moment at lunchtime, then 

moved as one man towards our small canteen. (нр 
was obviously preferable to a soaking. 

As a result we all wedged ourselves in ен 
possible at the congested tables. I found myself 
beside our wages supervisor, who seemed to be in a 
foul humour. He'd been working late twice this week 
and three times last week, he fumed, and he was jolly 
well sick of it. 

Pressed for an explanation by Trevor of Lingerie, he 
gave us both barrels. It was the usual pre- Christmas 
shambles. T'he firm had engaged a number of extra 
temporaries, all involving different problems. There 
were schoolgirls filling in as counter reliefs, students 
home from university working in the transport depart- 
ment or as casual porters, and a Father Christmas, 
plus two blonde fairies who were either doped, or dead 
from the neck up. 

Amid murmurs of 'you arid your fairies', he ful- 
minated further. They’d never heard of PAYE, 
they'd mislaid their code cestificates, or they'd lost 
their;time-cards; the girls could scarcely spell their 
names and the boys confused their addresses, while 
Santa Claus had improperly wheedled cash advances 
out of two over-sympathetic cashiers. He'd had hell, 
just sheer hell, trying to reconcile his payroll. 


M 
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Delay Government Pensions 
say Chartered Secretaries 


› В E the very substantial efforts made by 


Mr Richard Crossman, Secretary of State for 
Social Services, to facilitate informed debate on his 
pension proposals, public doubt as to the merits of his 
scheme is by no means assuaged. Last weck's Parlia- 
mentary debate on this subject demonstrated clearly 
the gap between the various points of view. It is not 
surprising, therefore, that the Chartered Institute of 
Secretaries has written to Mr Crossman suggesting 
that the new Government scheme should be postponed 
until 1973, that is, a delay of a year. The main ground 
for this is that the earlier date will not afford sufficient 


The assistant from the Personnel Department 
sipped cold soup and commented superciliously that 
holiday staff were always dumb; ‘Payroll’ should have 
anticipated trouble in advance. That indignant sufferer 
responded that the permanent staff were often worse, 
and Personnel’s own continual clangers had caused 
most of his trouble. 

No authorized dockets for the painter and the 
carpenters working late on the decorations, the 
electricians’ time-sheets misfiled, the Toy Depart- 
ment’s week-end overtime at top rate wrongly marked 
as Monday low rate, he stormed, warming up to his 
climax. And to cap it all, every last pampered nitwit was 


paid overtime, while he himself didn’t get a single 


measly quid for all his extra hours. 

Payroll staff were never entitled to overtime; they 
were expected to adjust their work to their time- 
table, somebody observed. Sales staff, said Trevor, 
beckoning vainly to the waitress, were on the go from 
morning to night, so it was only right they should be 
rewarded for excessive pressure; accountants, however, 
could bally well sit around with their feet up till all 
hours without question, and who could tell whether 
they were busy or asleep. 

Just then the waitress told us the beef was off and 
she'd only fried eggs left, so in some dudgeon I told 
Trevor not to talk like a half-wit. The punch-card 
assistant supervisor, a blue-rinsed Јаду of uncertain 
temper, referred bitterly to her team’s overtime when 
the tabulator broke down in September. Not a penny 
for it, just a promise of special consideration later, and 
not a word since. 

Feeling guiltily conscious of failure to watch my 
subordinates’ interests, I saw Prinny that afternoon. 
He was oddly acquiescent — probably influenced by the 
recent lightning strike in Smiths. He’d do something, 
but definitely, he agreed; he’d ask his assistant to 
obtain comparative data. , 

There’s nothing like hunger to whet doe taste for 
better things. 


-— 
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time for the existing 65,000 private pension schemes to 
make all the adjustments that will be required. 

The CIS points out: that occupational. pension 
schemes invest approximately £800 million of new 
money annually, and it is concerned that, while some 
of the larger pension schemes may be able to continue 
with only slight modifications if the Government's 


`~ proposals are adopted, many other schemes would be 


forced either to terminate or to operate on a very 
restricted basis. This, in the opinion of the CIS, 
would cause a very serious reduction in the funds 
available to industry for expansion and capital de- 
velopment projects in future-years. 


Budget Representations from the 
Institute of Taxation 
|М a recent memorandum to the Chancellor of the 


Exchequer, setting out its pre-Budget representations, 
the Institute of Taxation suggest that both short-term 


. gains tax and betterment levy should be repealed and 


their place taken by the existing capital gains tax. For 


А 
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that tax it is recommended that the total disposals.up 
to £1,000 in any tax year should be exempt. This would 
save the cost and trouble of finding out whether there 
was or was not a gain. А minor suggestion is that the 


' test of residence of a trust for capital gains tax purposes 


should be by reference to the beneficiaries rather than 
the trustees. 

On estate duty, it is recommended that where the 
value of the investments has fallen between the date of 
death and the week after the issue of the grant of 
probate, the reduced value should be substituted for 
the value at death. In the Institute's view, the de- 
finition of 'close companies! should be amended to 
exempt a company where at least 35 per cent of the 
voting shares are held by another company which has 
issued its own shares unconditionally to the public. 

'The memorandum points out, rightly, that altheugh 
the tax base has been greatly widened, there has not 
been a corresponding widening of the scope of allow- 
able expenditure. All expenditure relating to taxable 
profits should be deductible in calculating those 
profits. It is recommended also that the investment 
grant system be discontinued and replaced by an 
extension of investment allowances. 


Tax Reform in Canada 


by PROFESSOR A. А. iLERSIC 


Tuin Report of the Canadian Royal Commission on 
Taxation — better known as the Carter Commission 


. after its late chairman — comprised five volumes and 


was backed by a further 30 volumes of research papers. 
Since the report's publication in spring 1967 there has 
been a continuous debate in Canada on the practica- 
bility of the Commission's main proposals and, more 
especially, on the desirability of making the sweeping 
reforms suggested in that report. Last month the 
Canadian Government published a Paper, Proposals 
for Tax Reform, announcing its intentions regarding 
the Carter Report. 


The Carter proposals 


'The essence of the Carter Commission's proposals is 
the principle which has been baldly summarized in 
the comment 'a buck is a buck, wherever it comes 
from'. In short, the Carter Commission recommended 
that any additions to wealth — whether capital gains, 
inheritances or windfall gains — would be aggregated 


. a8 part of the annual income. Ín addition to this, there 


Professor Пегзіс is United Kingdom: correspondent to - the 


Canadian 'T'ax Foundation. 


was the further startling recommendation that the 
family, rather than the individual members of the 
family, should be treated as the taxable unit, x 

Together with this major extension of the personal 
tax base, the taxpayer was offered substantially lower 
rates of tax with concessions in respect of expenses and 
sickness. Most important of all, the top rate of tax was 
not to exceed 50 per cent. In addition, substantial 
changes were proposed in the treatment of corporation 
profits, particularly relating to insurance, mining and 
oil extraction. 

These proposals not surprisingly met with conflicting 
opinions. Economists were impressed by this radical 
approach and at the conference of the Canadian Тах 
Foundation in spring 1967 the majority of economists 
supported the proposals. On the other hand, it is 
equally clear that accountants, businessmen and tax 
lawyers were, in general, opposed. Since that meeting 
the debate has continued, mainly in the form of memo- 
randa submitted by various industrial and other 
interests to the Minister of Finance, while academics 
and others have contributed articles examining and dis- 
cussing the merits and shortcomings of the report. In 
the last Canadian Budget substantial changes were 
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made in.the estate duty provisions and the new 
Government Paper now proposes some wide-ranging 
reforms based largely on the. Carter recommendations. 


Government proposals 


The Government's intentions can be summarized 
briefly as follows. In the field of personal taxation, the 
Government feels that taxpayers in the lower income 
tax brackets face a heavy burden, not least as the result 
of increases in recent years in sales taxes and property 
taxes.t At the other extreme, however, the Govern- 
ment asserts that significant forms of income and 
benefits, important to persons in the higher income 
brackets, escape taxation. It therefore proposes to tax 
capital gains and to block some of the worst exploitation 
of b'isiness expenses. 

Major changes are also to be made in the taxation of 
corporate profits, particularly to prevent avoidance. 
Of particular interest in this respect are the proposals 
whereby close corporations will be differently treated 
from | public corporations. Also, tax concessions are to 
be offered to stimulate Canadian ownership of Canadian 
business by means of a preferential tax treatment of 
shareholders. 

Finally, the mineral industries have hitherto enjoyed 
special tax benefits. In the opinion of the Royal Com- 

: mission these: were unnecessarily costly and inefficient, 
and the Government now intends to provide com- 
parable assistance in a way which is less costly in terms 
of revenue. 

Proposals for tax reform cannot be judged solely in 
terms of administrative efficiency and their incidence 
upon;various classes of taxpayer. What is important is 
what|may be termed the philosophy underlying the 
reform. As in most advanced economies — to which 
group of nations: Canada's living standards entitle her 
to belong – the Federal Government is now finding the 
need for welfare expenditure is outstripping the 
capacity of the tax system. 

Already more than one third of the gross national 
product is absorbed in taxes and social security contri- 
butions to provide public sector services. In the words 
of the Government Paper: 

‘The Federal Government’s total needs are growing 
to meet such priorities as old age pensions, hospital and 
médical care, support of higher education, re-training 
our work force,.equalization payments to the less wealthy 
provinces and programmes for industrial and other 
economic development.’ 


Present tax situation 


Such, then, is the overall pattern within which the 


reforms will be made. In the existing tax structure 
personal income taxes are the most important single 


source of Government revenues, yielding $78 billion 
of the $27-6 billion of total federal and provincial 
revenues. General sales taxes are employed extensively 


1 Municipal taxes, similar to the local rate in the United Kingdom, 
. which tend to be ‘regressive. 
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by both federal and provincial governments and now 
yield approximately $4 billion. Provincial rates vary 
but overall are equivalent to a. combined. retail rate 
ranging from about 13 per cent to over 16 per cent. 
They apply to nearly all purchases except foods. 

The third most important tax is the real property | 
tax, levied chiefly by municipalities under provincial 
laws and this provides revenues of about $2:9 billion 
a year. This particular tax, states the Government 
Paper, bears heavily on those with low incomes and in 
recent years it has increased significantly. 

Corporation taxes in Canada are already high by 
international standards, and, in the ópinion of the 
Government, further increases would be damaging to 
Canada's economic development and competitive 
ability — particularly the former, given Canada's 
reliance on imports of foreign capital i in its industrial 
development. Equally to the point is. the problem of 
the Canadian balance of payments which is balanced 
almost annually by massive imports of capital — i 
particular, American — although substantial inflows of 
Japanese capital have' been coming into the Western 


mining industry. 


Negligible relief 


For all the discussion that has surrounded the Royal 
Commission Report and will doubtless surround the 
Government's own proposals, the prospective reliefs 
for the average Canadian taxpayer are likely to be 
negligible. The object of the exercise is not tax reduc- 
tion but the provision of a more equitable tax base. 
'Thus in 1967 — the latest year for which data are avail- 
able — more than half of those paying income tax in 
Canada had incomes of less than $5,000 per year. This 
was approximately the average industrial wage. 
Another 24 million of the 6$ million taxpayers in 1967 
earned between $5,000 and $10,000. Together they 
accounted for 46 per cent of total personal income and 
they paid 44 per cent of all income taxes. 

At the top end of the scale less than half a million, or 
only 74 per cent of taxpayers, had incomes of over 
$10,000, but they paid more than 35 per cent of the 
total personal income tax. Thus, as the Paper notes, 
*the wealthy alone could not possibly pay the cost of 
any substantial tax reduction for low income Cana- 
dians’. It follows therefore, again to quote the Paper, 
‘in sheer numbers the impact of the middle income 
taxpayers is enormous’. 

It is this consideration which explains the importance 
of the proposed changes in respect of capital gains and 
corporation taxation. The bulk of future additional 
revenue is expected to come from these sources with- 
out which some tax increases for the politically sensi- 
tive majority of middle income earners would have 
been inevitable. 

Changes in the personal income tax will, states the 
Government Paper, streamline its form, thus simplify- 
ing the task of assessment. They are planned to produce 
about the same initial revenue as the existing rates. 
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Any future, increases:in revenue. are-expected to stem’ 
mainly-from the-capital gains provisions. The adminis- 


trative burden of the income tax will be alleviated by 
the proposal to-increase the basic personal exemption: 
as follows: for-single persons from $1,000 to $1,400; 
for: married couples from $2,000 to $2,800. There is 
to be a further basic standard deduction of $100 in lieu 
of deductións for charitable donations ahd medical 
expenses. These new personal exemptions, effectively 
$1,500 and. $2,900 for single and married taxpayers 


` are significantly higher than those in most other 


countries. - 

Expressed in Canadian dollars, the олура Је 
figures for the United States are $647 and $1,294, 
although in that country.the medical and: charitable 
deductions allowance is $323 for a single person and 
$431 for a married couple. In the United Kingdom the 
allowances are $656 and $965 respectively; in West. 
Germany $464 and. $928,- while Sweden gives an 
allowance of $469 to the single person and $938 to the 
married. Since. this change in exemptions alone will 


` remove about-750,000 taxpayers from the tax rolls, 


the benefits to the tax administration are considerable. 

By means of the various changes proposed, the Paper 
states that taxes will be reduced for almost 3 million 
more taxpayers at the lower end of the taxable scale. 
One of the most interesting means to this end is the 
proposed deduction of expenses for employees. The 
Carter Commission stated that many employees bad 


. been relatively over-taxed through the denial of deduc- 


tions for expenses, compared with taxpayers chargeable 
on professional and business earnings. Readers in 
Britain will recall that 15 years ago the Radcliffe Com- 
mission made a similar point. 


A basic deduction 

Unlike the British Government, however, the Canadian 

Government has | 
‘accepted the justice of this claim and while it has found 
no practical way to permit employees to deduct actual 
costs as do those engaged in professions or other business, 
employees will be entitled to a general deduction of 3 per 
cent of employment income up to a total of $150 per 
annum’, 

In addition to the basic deduction for expenses, it 


seems that a further deduction will be allowed for the 


expense of moving from one residence to another, 
always provided the taxpayer moves to a location at 
least 10 miles closer to his new job. Any such deduction 
will be restricted to the income earned from working 
in the new locality. This ‘expense’ allowance could 
benefit more than 65 million persons, the great majority 
of them earning less than $10,000 a year, 

Equally topical, in view of the importance of the 
female employee in British industry today, is the pro- 
posal that married women with children, who are 
gainfully occupied, and also where there is only one 
parent to keep the child, shall be entitled to an expenses 
allowance of $500 per child until it attains the age of 14 
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or $2,000 per. family, whichever is the lower. Deduct- 
ible costs. will include baby-sitting expenses, day 
nursery care and, up to $15 a week, lodging paid at 
boarding schools and camps. The total allowance may 
not exceed two-thirds of the earned income of the 
parent with the lower earned income, e. Е. „ mother 
rather than the father. 

The report:notes first that it will be necessary to 
ensure that there is not а parent at home, and second, 
that deductions will have to be supported by receipts. 
Deductions may not be claimed if the person minding 
the child is already treated as a dependent relative by 
the taxpayer. 

It is not possible to make an accurate forecast of the 
number who will benefit from this new deduction, but 
it seems ‘likely to be several hundred thousand 
familes'. The Paper observes that the deduction 

‘would assist many mothers, who work or want to work 
to provide or supplement the family income, who are 
discouraged by the cost of having their children cared 
for. For families in these circumstances child care ex- 
penses constitute a real cost in the ‘cost of earning 
income’, 


Fringe benefits 


Ignoring for the moment capital gains which are 
discussed later, it is proposed to widen the definition 
of income in order ‘to distribute the tax levy. more ` 
fairly’. Thus, various fringe benefits received. by 
employees or the owners of businesses will be included 
in income for the first time. For example, where 
business-owned cars are available for personal use, the 
company will be required to include a minimum 
amount in the user’s taxable income unless he pays the 
business at least that amount for the use of the car. 

The cost of hunting and fishing lodges, yachts and 
airplanes, the payment of social and recreational club 
dues – in the past usually included in expense accounts 
— will no longer be deductible. It is proposed also to 
change the treatment of what we in Britain would 
describe as national insurance benefits and here again, 
there is a topical lesson for the UK. It is proposed that 
unemployment insurance contributions will be deduc- 
tible, but recipients of benefit will be required to pay 
tax thereon. Аз a result anyone on unemployment 
insurance benefit for most of the year is likely to pay 
little or no tax. Where, however, a person in the middle 
incomes may be unemployed for a time and would 
derive relatively more benefit from unemployment pay- 
ments, it is felt that such marginal income should be 
taxed. 

In addition, it is proposed that fellowships, research 
grants, scholarships and bursaries should be treated as 
taxable income, subject to deduction for tuition fees 
and costs incurred on sesearch. This is not as far- 
reaching as it sounds because few undergraduates are 
likely to have grants which would bring them into tax. 
But where a student has other income, then there seems 
to be no reason why he should not be taxed like other 
Canadians. 
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Just as the proposal for a child care allowance will 
attract attention. from the vocal interests elsewhere, so 
the continuation of a much more justifiable claim has 
been affirmed by the Canadian Government. This is a 
payment of $500 which is added to the personal exemp- 
tion for a person over 70 or for a blind person or for a 
person confined to a wheelchair. The Royal Commis- 
sion! recommended the abolition of this exemption, 
not least on the grounds that this was an inefficient 
method of assessing these people; nevertheless the 
Government proposed to continue the.exemption for 
such payers on compassionate grounds. 

It is proposed also to make changes in the treatment 
of medical expenses. Under the existing law no ex- 
penses paid or recoverable from various private plans 
are pow included in medical expenses for purposes of 
the present Income 'l'ax Act, nor any premiums paid 
by taxpayers. Following the. Royal Commission, the 
Government. recommends that all medical expendi- 
tures for which a taxpayer has been reimbursed from 
an insurance or prepayment plan should not be classed 


ACCOUNTANT воз 


as medical expenses for фах purposes. Instead, the 
premiums and contributions paid to private schemes 
will be classed as medical expenses. Such medical ex- 
penses as are not recoverable from other’ public. ог 
private schemes will continue to be taxable where they 
exceed say, 3 per cent of the taxpayer's income. Апу 
employer's contributions on. behalf of an employee to 


such private schemes will be treated as a taxable benefit | 


of the employee. 


Since the Canadian Government must maintain and 


ultimately increase the present tax revenues, the con- 
cessions to persons in the lower income brackets out- 
lined above must be compensated by corresponding 
additions to the burdens of those in the higher income 
brackets. 'T'o this end capital gains are to be taxed and 
major changes made in the treatment of corporate 
profits. Also, in the words of the Paper, 'along with the 
increases in exemption should go a significant increase 
in rates applying to the taxable income’. These issues 
are discussed in subsequent issues. 
(To be continued.) 


Contract Law and Currency Revaluation 


Tue High Court recently сова Неа the effect, 
under English law, when a revaluation of currency 
occurs during the performance of a contract. In Aruna 
Mills Ltd о. Dhanrajmal Gobindram ([1968] 1 All ER 
113), Mr Justice Donaldson stated that changes in the 
relative value of currencies are irrelevant if they occur 
after the date at which damages fall to be assessed, and 
are usually to be disregarded if they occur on or before 
‚ this date, either because the loss flowing from the re- 
valuation has no causal connection with the breach of 
contract, or because such a loss is not within the 
assumed contemplation of the parties. 


Where a claim is in damages for breach of contract, 


the date of ‘conversion of the damages from foreign 
currency into English currency is the date of this 
breach, and it is not possible to base any distinction on 
whether the proper law of the contract is English or 
foreign. 


The case 


This dispute stemmed from the N of the 
Indian rupee in terms of sterling on June 6th, 1966. 
The contract contained а clause providing for a varia- 
tion in;the price, should the prevailing rate of exchange 
vary between the date of the contract and EE date when 
the price was paid. 

The Indian rupee was revalued between (ке dates. 
However, the buyers contended that they should not 
have been required to pay an increased price because 


by F. ‘THOMAS POOLE 


the sellers were in breach of contract in failing to ship 
and deliver in such time as would, in the event, have 
enabled them to pay for the goods before the revalua- 
tion, and thus at the lower price. 


Result of the arbitration 


Mr Justice Donaldson in hearing the case said that the 
contract required the goods to be shipped on or before 
April 3oth, 1966, and required the buyers to provide 
such licences as might be necessary to enable the 
consignment to be imported. 

' Stipulations in а c.i.f. contract of sale as to the time 
and place of shipment, are ordinarily conditions of the 
contract, a breach of which entitles the buyer to 
refuse to accept the documents. when presented 
(Kennedy’s C.I.F. Contracts, зга edition, at p. зо). The 
importance of such a stipulation and the strictness with 
which it is construed, are not altered by the fact that 
a buyer is obliged, or chooses, to accept documents 
relating to goods shipped out of time. 

'The contract had been varied in order to permit 
shipment up to and including May 31st, but the sellers 
could not ship the goods whenever they chose during 
the period of validity of the licence, irrespective of the 
extent to which this period might later be extended by 
the authority responsible for issuing the licence. 

- Mr Justice Donaldson ruled that the sellers were in 
breach of the contract of sale in failing to ship the goods, 
on or before May grst,- 1966. However, in reaching 
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this decisión his lordship did not overlook the fact that 
a seller can perform his duties under a classic c.i.f. 
contract, not only by shipping goods or by procuring 
their. shipment, but also by buying. goods which are 
already afloat. In the present case the sellers did not, 
in fact, buy goods afloat and tender documents relating 
to them to the buyers, even if the terms of this contract 
permitted them to do so,. which is not free from doubt. 


Consequences of the breach 


Counsel for the buyers conceded that the effect of the 
buyers accepting the goods was that the contract terms, 
as to the payment of the price, continued in full force 
and effect, notwithstanding that the period for ship- 
ment and the co-relative period for tendering the docu- 
ments, had expired. This was plainly right. Accord- 
ingly, a revaluation of the rupee having taken place 
between the date of the contract and the date when the 
full price fell to be paid, the buyers were obliged to pay 
an.enhanced price, subject to any right of set-off (that 
is, subject to deduction of the amount of any valid 
claim which they might have against the sellers). This 
` leads to what was the kernel of the dispute between the 
parties, namely, whether the buyers, having paid an 
enhanced price, could recover the difference ‘between 


the original price and the enhanced price as damages’ 


for breach of contract by the sellers. 
` - Counsel for the buyers submitted that subject to 
‘his clients proving a causal connection between the late 
-shipment and delivery, and the fact that payment was 
made after.the date of the revaluation, the buyers were 
.entitled to recover a sum equal to this difference of 
price as damages for. breach of contract, and that they 
could have resisted payment on the ground that they 
had a set-off (that is, a good claim against the sellers). 
As far as the problem of causation was concerned, the 
sellers were entitled to ship on any date up to and 
including May 31st, 1966, and then tender a bill of 
lading. It was their duty to tender this bill of lading to 
the buyers as soon after shipment as was commercially 
practicable, but there was no finding (in the course of 
the arbitration) on’ whether, 1Ё {һе goods had been 
shipped on May 31st, 1966, the documents would, in 
the ordinary course of events, have been tendered to 
the buyers on or before June 5th, 1966. If the docu- 
ments would have been so tendered, then the buyers 
had established the necessary causal connection be- 
tween the breach and the loss (that is, the payment of 
an enhanced price). If the. documents would not have 
· been so tendered, the’buyers had not established the 
causal connection, and their claim failed. 

It is the duty of parties to an arbitration who desire 
to raise questions of law for the decision of the Court, 
to make plain to the arbitrators all the points on which 
they wish the facts to be established for the purpose of 
arguing the questions of law (see Sinason- Teicher Inter- 

· American Grain Corporation о. Otlcakes and Oilseeds 
Trading Co Ltd ([1954] 2 All ER 497, at p. 503)). The 
Court is reluctant to remit an award for further- find- 
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ings of fact where there has been a failure by the parties 
in this respect, because remission adds considerably to 
the cost of the proceedings and creates delay. 
However, this reluctance is much reduced if the 
parties are prevented by the rules of the arbitration 


from being represented by lawyers, as it is unreason- 


able to expect the parties themselves to appreciate all 
the points which are, or may be, relevant. 

: His lordship said that he could well understand the 
trade association responsible for the arbitration rules 
(and to whom.an appeal lay), considering that the 
assistance of lawyers was irrelevant to the decision of a 
dispute which turns solely on matters of quality or 
description of goods, there being no dispute as to the 
legal rights and duties of the parties. However, once 
any question of law creeps into the dispute, the posjtion 
is quite different. The assistance of lawyers may then 


. save both time and expense. 


Members of trade associations are fully entitled to 
agree that their rules shall forbid all legal representa- 
tion at arbitrations conducted in accordance with those 
rules, but they are most unwise to do so. Contrary to 
popular belief, lawyers do not regard it.as any part of . 


.their duty, either to their client or to the tribunal, to 


make confusion worse confounded. On the contrary, 
they can and do bring their professional expertise to 
bear on the problem of crystallizing the issues, thus 
saving time and money to all concerned, whilst ensuring 
a just result in accordance with law. 

As there was no finding on this essential point, and 
as the buyers were denied legal representation, Mr 
justice Donaldson said that the award would be 
remitted for such a finding, if the buyers’ contention 
was otherwise correct. - 


Sellers' submission VN 
Counsel for the sellers submitted that the buyers 
rightly paid the enhanced price and could recover no 
part of it. This submission was supported. by | counsel 
on the following three grounds: | 
(а) The contract expressly provided that, in the circuin- 
stances which had arisen, the buyers should bear and 
pay the difference in the exchange rate. The buyers, 
having accepted the goods, are bound by all the terms 
of the contract. ТЕ they could recover the difference 
as damages, they would not be bearing it, and if they 
‘could exercise a right of set- off, they would neither 
be bearing nor paying it. 
(b) The loss relied on was too remote, as a matter of law, 
to be recoverable. 
(c) The buyers could have avoided this loss, and should 
have done so, in the discharge of their duty to mitigate 
the damage which they suffered. . 
His lordship did not consider that the wording of 
the contract was any impediment to the buyers' claim. 
'The parties in using the words 'bear and pay', were 


providing for what was to happen in the performance 


of the contract and not in its breach. The mere fact 
that the rules of law relating to set-off and tlie avoid: 
ance of 'circuity of action’ might have enabled the 
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buyers to refuse payment of the enhanced price, did 
not involve a failure to, give effect to the bargain which 
the parties made.. 

With regard to remoteness of loss, until eiti it 
could| fairly be said that (subject to the decision in 
The Parana, decided in 1877) the law on remoteness of 
damage in contract had been codified by the decision 
in Hadley v. Baxendale, as explained in the classic 
judgment delivered by Lord Justice Asquith in Victoria 
Laundry (Windsor) Ltd v. Newman Industries Ltd 
([1949] 1 All ER 997, at pp. 1002 and 1003). Now the 
House of Lords, in The Heron П ([1967] 3 АПЕК 686), 
has held that The Parana is not to be considered as an 
exception. In the course of the speeches, their lord- 
ships expressed varying degrees of enthusiasm for the 
Victeria Laundry decision but, subject to two possible 
qualifications, it seems to remain unimpaired as the 
classic authority on the topic. 

These two qualifications are: first, reference in the 
judgment to a loss being ‘reasonably . foreseeable’ 
should perhaps be taken as referring to the loss having 
been within ‘actual or assumed contemplation’ (Lord 
Reid: [1967] 3 All ER at pp. 694-696). Second, the 
phrase ‘liable to result’ is not correctly paraphrased by 
the expression ‘on the cards’, but conveys the relevant 
shade of likelihood by its own wording (Lord Hodson: 
[1967] 3 All ER 708) or when defined as indicating 
that a loss is a ‘serious possibility’ or ‘real danger’. 

In the present case it is clear that the parties actually 
contemplated the possibility of revaluation during the 
period between the date of the contract and the date of 
payment for the goods as being a sufficiently serious 
possibility, or real danger, to justify their making 
express provision for the eventuality. ‘In the circum- 
stances’, said Mr Justice Donaldson, ‘they must be 
assumed to have contemplated that late delivery was 
“liable to result" in the buyers suffering a loss by the 
payment of an enhanced price.’ 

However, his lordship went on to say that counsel 
for the sellers had another string to his bow in relation 
to remoteness, for he submitted that whatever may be 
the general rule and its application to this case, there 
was a special rule that loss resulting from revaluation of 
currencies is always too remote in law to be recoverable. 
But his lordship did not think there was any such rule. 





True rule 
The true rule is that changes in the relative value 
of currencies are irrelevant if they occur after the date 
at which damages Та! іо be assessed, and are usually to 
be disregarded if they occur on or before that date, 
either because the loss flowing from the revaluation 
has no causal connection with the breach of contract, 
or because such а loss is not yithin the assumed con- 
templation of the parties. (То illustrate the point, 
there has been a revaluation of sterling since this case 
came before the arbitrators, but it is irrelevant to com- 
putation of damages.. The case, therefore, illustrates 
both the-general rule and the exception.) . 

: Accordingly, Mir Justice Donaldson held that the loss 
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relied on was not too remote in law. Не went on to say 
that in the light of the terms of the contract, he did not 


consider himself impeded in reaching this conclusion 
' by the absence of any finding of fact as to the likeli- 


hood of revaluation. When the parties entered into the 
contract they clearly had in mind the possibility of 
revaluation of the currency. 

Dealing with the question of failure to mitigate the 
loss, the submission that the buyers could and should 
have avoided the loss was based on a letter from the 
sellers dated April 21st, 1966, in which they inquired 
whether the buyers wished them 'to cover forwatd: 


‘exchange in respect of this import’. Counsel for the 


sellers said that if this offer had been _aceptéd, the 
buyers would in the event have suffered по loss and 
that they should have accepted it, either then or when 
the sellers were first in breach of contract. 

His lordship thought that there might be a number 
of answers to this genuine contention, but that perhaps 
two would suffice: first, the result of entering into a 


contract for the forward purchase of foreign currency, 


would not have been to eliminate the loss, but to make 
a collateral profit, which is quite a different matter. 
Second, the sellers could themselves equally well have 
entered into such a contract at their own expense, and 
so there was no duty on the buyers to do so at their 
expense. | 


Problem resolved 


Subject to any right of set-off, loss is initially to be 
borne by the buyers but they may have a cross-claim 
in damages. However, if the buyers would, in the 
ordinary course of events, have avoided payment .of 
the enhanced price if the goods had been shipped on or 
before May 31st, 1966, the sellers would be liable in 
damages. The matter was therefore remitted to the 
trade association (which, by the arbitration rules, .was 


the body for hearing appeals) for ascertaining, if. 


necessary after hearing further evidence, whether the 
buyers would in the ordinary course of events have 
avoided payment of the enhanced price if the goods 
had been shipped on or before May 31st, 1966. 

It was implicit in what his lordship said that it was 
assumed to be possible to ship on May 31st. If the 
latest date for shipment (because there was no other 
ship) was May 3oth, then plainly the question could be 
answered only on the footing of a shipment on May 
30th. 

The effect of this case ig to establish the general rule 
that when a contract for the sale of goods is governed 
by.English law, and expressly provides for devaluation 
occurring between the date of the contract and the 
date of payment, loss to the purchaser resulting from 
devaluation is recoverable from the vendor, if such 
loss is attributable to the vendor’s breach of contract. 
Whether the loss is so attributable depends on the facts 
of the particular case and must be determined either by 
the Court or, in the. case. of an. - arbitration, by the 
arbitrator. =s an, аар З бз зс 
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Internal Control in a Computer- based 


Accounting System 


Statement on Auditing Мо. 14. . 


This statement has been issued by The Institute of Chartered Accountants in England and 
Wales for the guidance of those who may be involved in the installation, operation or audit 


of computer-based accounting systems. 


(Paragraphs 56—72 of the Institute's Notes on Accounting by Electronic Methods. 


(Members' Handbook 72) have now been withdrawn.) 


qus essential features of a system of internal control 
are considered in Statement on Auditing No. 4,2 and 
the principal factors that commonly arise when considering 
practical aspects of internal control are set out in Appendix 
т of that statement. The use of a computer in processing 
accounting applications in no way affects the principles set 
out in that statement. However, there are other factors to 
be considered when establishing and evaluating internal 
controls in a computer-based accounting system. These 
arise because of features that distinguish computer-based 
systems of accounting from those of a conventional nature. 
The most important of these features are: 


(а) it is more difficult and time-consuming to design and 
install a computer system than a conventional one; 

` (5) computer systems are often more complex than con- 
ventional systems (e.g., the combination of tradition- 
_ally separate accounting operations within one 
computer application); 

(c) a large part of the whole system of processing be- 
comes concentrated in the computer department (i.e., 
in that part of the EDP installation responsible to the 
EDP manager); 

(4) the steps in computer processing and the records held 
on magnetic files are not visible unless printed out. 


2. All computer-based accounting systems have the 
characteristics noted above to a greater or lesser extent. 
Certain more highly developed computer systems have 
further features unique to this type of processing. These 
may be termed systems using ‘real-time’ processing (as 
opposed to batch processing). The description ‘real-time’ 
applies to a system in which the processing of information 
or data takes place immediately and continuously so that 
the results are available in time to influence the course of 
actions being taken or decisions being made. Real-time 
systems always involve on-line processing. On-line pro- 
cessing is the description applied to a situation in which 
items of peripheral equipment (e.g., terminals) are con- 
nected to, or are in direct communcation with, (usually by 
means of data links) the central processing unit of the com- 
puter. The use of this description also normally implies 
that transactions are processed as they are recorded rather 
than being accumulated in batches. Real-time systems also 
imply multi-programming capabilities, that is to say the 
execution of unrelated tasks within the same time period. 


1 The Accountant, February 201, 1965, page 234. 


Ав only a limited number of accounting applications in Же 
United Kingdom аге at present based on these concepts, it 
is not thought appropriate to deal with real- time systems in 
this statement. 


Types of internal control in a computer- -based 
system 


3. It is usual to distinguish the types of internal control 
in a computer-based system between: 

a) administrative controls; 

b) systems development controls; 

c) procedural controls. 


4. Administrative controls are those which are designed 
to ensure that an acceptable standard of discipline and 
efficiency is maintained over the day-to-day running of the 
computer department. They are usually of more importance 
in computer-based systems than in other accounting sys- 
tems because the system of procedural controls, described 
in paragraph 6 becomes ашу concentrated .in the 
computer department. 


5. Systems development controls are those -which are 
designed to ensure a satisfactory standard of designing and 
testing systems. and programs, and of implementing and 
documenting them. The complexity of most computer 
systems and the length of time that usually elapses between 
the ongina outline specification and the final implementa- 
tion of complex operating programs imposes particular 
importance on systems development controls. These controls 
are necessary to ensure that a computer system operates as 
originally specified and that all the relevant documentation 
has been properly prepared and properly maintained. The 
same controls should also be applied to all жы made to 
operational systems and programs. 


6. Procedural controls are the controls exercised over each 
separate computer application; different techniques will be 
appropriate for different applications. Their purpose is to 
ensure that the whole of the original data relevant to any 
application is completely and accurately processed from the 
point of origin to the finaboutput, whatever form the latter 
takes, and that the master files used in the application are 
completely and accurately processed, amended and main- 
tained. The procedural controls will either be of a clerical 
nature (commonly known as clerical controls) and exercised 
either in the user departments or in the computer depart- 
ment or will be incorporated in, and exercised by, the-com- 
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puter programs (commonly known as program controls). 
Although the distinction between clerical controls.and pro- 
gram controls is important it should be remembered that, 
generally, both types of procedural control wili be present 
in any application. 


7. |The main requirements, and the е adopted 
in practice, to establish a reliable system of internal control, 
as regards administrative controls, systems development 
controls and procedural controls are described in the 


following paragraphs. 


ADMINISTRATIVE CONTROLS 


8. The main requirements and techniques of administra- 
tive controls are considered below under the following 
headings: 

division of responsibilities (paragraphs 9 and ro); 

8) control over computer operators (paragraph 11); 

(с) file control (paragraphs 12 to 16); 

(4) fire precautions and standby arrangements (para- 

graph 17). 


Division of responsibilities 


9. The principal division of responsibilities should be 

that between the functions of the computer department and 

the user departments. There are also important divisions 

of responsibilities within the computer department itself, 
etween: 


(a) the development section; 

(b) the operations section, which is usually subdivided 
between computer operators, ancillary equipment 
operators and data preparation equipment Operators 

(с) the librarian; 

(d) the control section. 


An organization chart should be prepared and the princi 
tasks in the department defined and allocated to ок үс 
individuals or groups. It is desirable for each section to be 
staffed by different people who restrict their work to that 
carried out by their own section. This provides some 
measure of internal control, as each section checks, either 
directly or indirectly, the work of the others. 


Io. The following safeguards in connection with the 
proper segregation of duties are desirable, whenever 
practicable: 


(a) only the control and data preparation sections should 
have access to the documents containing the original 
data to be processed by the computer; 

(b) computer department staff should not have access to 
any of the company's clerically maintained financial 
records; 

(c) only computer operators should have access to the 
computer during production runs; 

(d) only computer operators and the file librarian should 
have access to files and current programs; 

(e) only the user department staff and control section 
should be allowed to amend input data; 

(Р) the staff of the control section and the librarian should 
not have any other duties within the computer depart- 
ment; 

(g) computer department staff should not initiate tran- 
sactions and changes to master files; 

(8) ассезв to the computer room should be restricted 


to authorized persons at authorized times. 


The extent to which the above segregation of duties can be 
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achieved in practice will vary. with the number of people 
employed in the computer department. In small installa- 
tions not all of the jobs described can be carried out by 
different groups of people at all times, and particular diffi- 
culty will often be experienced during shift operations out- 
side normal working hours. In these cases the degree of 
reliance placed on supervision by responsible officials of 
the department is increased. 


Control over computer operators 


тт. The computer operators are responsible for operating 
the equipment in accordance with the operating] instructions 
provided. Their work includes: 


(a) setting-up the equipment for each run 6. e., loading 
the input services, setting-up the magnetic backing 
storage devices and loading the correct stationery into 
the printer); 

(b) running programs on the computer system; 

c) taking the specified action if the computer halts; 

tA maintaining the operating log. 

Controls over computer operators include: 


(i) the use of manuals laying down general standards of 
operating discipline; 

(ii) scheduling of work; 

B the provision of detailed operating instructions for 
each program; 

(iv) the frequent and independent review of computer 
usage by reference to time and fault logs prepared 
by operators, and where there is a console typewriter 
by reference to operating logs produced thereon; 

(v) requiring a minimum of two operators per shift; 

(vi) rotation of M apte duties; 

(vii) programming that all operator intervention appears 
on the console print-outs where available. Console 
print-outs should be on pre-numbered paper or 
alternatively have the intervention numbered. con- 
secutively by the computer. ^ 


In some cases computer operators carry out checks to. 
verify the completeness and accuracy of processing (e.g., 
by agreeing control totals on a console print-out). Generally 
primary reliance on this type of procedural control is not 
to be recommended, but, in cases where it occurs, control 
over the computer operators is important in the overall 
system of control. 


File control 


12. In view of the large number of files held on РЕР 
backing storage devices іп most installations, it is necessary 
to provide controls to ensure that: 

(a) only the correct file can be used; 

(b) no file can be used for an unauthorized purpose. — 

Controls employed for this purpose may be considered 
under the following headings: А 

(1) file storage procedures; 

(1i) file identification procedures. 
In addition it is necessary to have adequate file reconstruc- 
tion procedures in case files are corrupted. 

13. File storage procedures. Where the number of files is 
large, and considerable use is made of them, a member of 
the department, often designated the librarian, may be 
appointed on a whole-time basis to control the files and 
record their use. In small installations or during shift 
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working, it is desirable that a specific member of the depart: 
merit should be made responsible for this work. ‘ 


| 14. `The- duties of the librarian usually include: 


(а) controlling the issue and return of files кошш to 
. ,»: Scheduled time-tables; 
E (b) maintaining external file labels; 

(c) ensuring that tapes containing information which i is 
no longer of value (generally known as scratch tapes) 
cannot be confused with data tapes; 

(4) allocating identification numbers to storage devices 
and maintaining usage records; : 

* (е) ensuring that access to ales is каша to actione 
personnel. 


Vital files (e.g:; programs) should. be rare and a copy 
kept in a secure location outside the installation. Copies of 
7 files on magnetic tape which are being stored for long 
periods should be copied at regular intervals to peu loss 


of signal strength. ` 


15. File identification procedures. The most common pro- 
cedures include: 


(a) the allocation of a unique identity number to the file. 

` This would be physically recorded’ on the storage 
device and checked before лізе of that device; 

(b) the use, in the case of.tape files, of file protection 
rings (write permit rings) whereby the operator must 
physically attach the ring before processing involving 
writing upon the tape (1.е., change the contents of the 
file) can commence; 

(c) the inclusion of identification data in the file header 
label (e.g. file name, identity number, retention 
` period). This would be checked by the computer 
program on set-up ‘with or’ without operator Inter- 
vention. It is usual for the results of the check to be 

_ printed out on the console. . 


16. File reconstruction procedures. When : no longer re- 
quired, data held on magnetic file storage devices is over- 
written and new data recorded. It is usual for file retention 
periods to be included in the file identification and library 
procedures to ensure that files are not overwritten before 
the due date. Where magnetic tape storage (or direct access 
devices used in the same way as magnetic tape) is used, it 18 
normal for several generations of master files and the rele- 
vant files containing transaction Паѓа фо be retained. Where 
direct access devices are used in such a way that new data 
is written in the same location as that from which the old 
data was read, it becomes necessary to make other provisions 
for re-creating files in case of need; these usually involve 
the use of data copied to another file at a previous date, 
together with all the transaction data which has subse- 
quently been processed. 


Fire A БРАНЕ and standby arrangements 
17. То safeguard against the dangers of fire or other 
damage, rules should be established and enforced to provide 
for the maximum possible physical security: within the 
installation and for the retention of duplicates of important 
filés outside tlie installation. Standby procedures should be 
so organized that, in the event of à prolonged bréakdown 
of the equipment, the more essential accounting functions 
can'still bé performed. Such procedüres may itivolve either 
the use-of atiother computer installatiói or.the introduction 
a ‘manual document preparation.“ “There is thé: dangerthit, 
if standby - proeedures have ‘to! be erfiployed, Атон 
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trols may become inoperative. It is important’ therefore, 
that standby procedures should. incorporate their. own | 
methods of control, except where the established controls 
will continue to apply. -The -standby arrangements should 
be reviewed periodically and, if practicable, tested. ` ~ 


SYSTEMS DEVELOPMENT CONTROLS . 
18. The main requirements and techniques of systems 


development controls are considered, below under the fol- 
lowing headings: 2E 


(a) standard procedures ind documentation (paragraphs 
19t022) = 

(а systems and program testing (paragraph 23); 
file conversion (paragraph 24); 

(d) acceptance and authorization procedures (paraguiph 


25); 
_(e) systems and Progen. ‘amendments (бана 26); 


Standard procedures and documentation 


19. Because of the complexity of most computer systems 
the procedures for developing, and the documentation sup- 
porting, each application should be of a significantly higher 
standard than for other systems of processing. It is prefer- 
able that these requirements are incorporated in a manual 
for the development section. 


20. There are a number of stagés in the sequence of 
planning, recording; and testing between the initial. idea 
of a system and the-implementation of the compüter pro- 
grams. Initially a feasibility study is carried out'and from 
this review an outline description of the proposed system 
is prepared. This description forms the framework for sub- 
sequent systems, development work and. provides a basis 
for agreement between those responsible for developing 
the system and the management and staff of the user depart- 
ment. This is also an appropriate stage for the auditor to 
review the general adequacy of the system of. internal 
control and to, ensure ‘that sufficient information will be 
available for him to carry out his audit tests satisfactorily. 


21. When the system has been agreed in outline, the 
second part of the development is the preparation of a 
detailed description of the computer programs to be 
written. Procedure manuals for use by the staff of the user 
department(s) should be prepared at this stage, detailing 
the clerical procedures tó provide input and deal with out- 
put. The programs are then written and documented from 
the instructions included in the detailed specifications. 
Once the programs have been written, the necessary master 
files are set up and the programs are tested. 


22. Standards should be applied to this work, and the 
documentation prepared at each stage of development 
should include: . = 


(a) as regards systems docunientation: 


. бја | general description of the ipsos to be pro- 
cessed and the system to be employed, together 
with computer flow charts; 

(ii) the form(s) of i input to be processed, with sample 
"layouts; 

(205 (ш) the form and content of the master files required; 
' (iv) the ^ processing · requirements, including "error 
cónditións whick are'to be detécted and the data 
^d.." i' tó-bertjected'or reported upon; — ^ : 4751 
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(v) the output required and its distribution, with 

' sample layouts; . 

i (vi) the overall system of control. and the individual 
controls, proposed. toi 

as regards program documentation: 

(1) notes on the prógramming approach adopted; 

(8) the current block diagrams cross-referenced аз 
appropriate to the program listings; 

‚ Gii) descriptions of the control пета ates included 

:  inthe programs; 

‚ (iv) detailed iristructions for the computer operators, 
including instructions as to the action to Бе 
taken when errors occur; 

(v) listings of program instructions; 

(vi) test data and results of testing; 7 

(vii) amendments made to programs, the reasons why 
they were made, who authorized them. and how 
they were implemented. 


There should be controls to ensure that the dbcumention 
is properly prepared and kept up to date for all changes to 
systems and programs. Where no comiprehensive systems 
description is available, there is an increased risk that the 
system of internal control may be inadequate and may 
deteriorate with changes of staff. 
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Systems and program testing 


23. Controls are required to ensure that any System is 
fully tested before it becomes operational. This will nor- 
mally’ involve procedures and documentary. evidence to 
ensure. that: 


í (a) all individual programs СЕА Been exhaustively desk- 

= checked and tested with test and ‘live’ data; 
* (by the whole system has been tested by pilot running, or 
'" Бу running in parallel with the existing system, if 
practicable. Operational volumes of data should be 

| used; ` 

` (c) the user Ав are-able to provide the input 
d deal with the output within the specified time 
а of the system under normal working conditions. 


File conversion: 


24. Before a computer system becomes, operational the 
master files are set up. Care 1s required to ensure that: 


(a) the correct data is set up; : 
(Б) the setting up is complete and accurate. ^ .. · 


Normally this is achieved by a complete print- -out ё 
check of the contents of the files bete ОВЕ лови pro- 
cessing begins. 


Acceptance and authorization procedures . 


25. It is important that each major stage of development 
is reviewed by: 


(а) a responsible official in фе computer departnient,. ‘to 
ensure that the system is proceeding according to the 
specified standards; and 

(b) the user departments concerned, to ensure that the 
system will provide what (Ке user departments mque 


and specify. 


At these reviews further progress is authorized until ulti- 
mately the implementation pee the new system is approved. 
It is preferable that the authorizations are obtained in 
writing and incorporated in the standard documentation, 
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Systems and program amendments 


26. Changes to operational systems and programs should 
be subject to the same controls as the initial development. 
Many program changes are of a relatively minor nature but 
they should, nevertheless, be the subject of a formal system 
of authorization and control. In all cases it is important for 
the associated documentation to be kept up to date and for 
all changes to be tested before being put into use, the type 
and extent of the test depending on the nature and possible 
жесир of the change. 


PROCEDURAL CONTROLS 
General matters 


27. In considering the requirements and techniques of 
procedural controls there are certain general matters which 
should be borne in mind. They concern the structure of 
control, the types of data to be controlled and work 
scheduling. 

28. Control structure. The control structure сабере for 
each application should take account of the whole sequence 
of processing from the time when the initial events occur 
to the time when the management report or other output 
documents have reached their final destination, and may 
include work which has to be carried out as a.result of the 
information shown in them (e.g., the clerical а 
of exception conditions). | 


25: Types of data to be controlled. "There are hed more 
documents in a computer application than in a conventional 
accounting system. This is because à document is normally 
necessary to input any information to a computer, Examples 
of new types. of documents are those for making amend- 
ments to standing data. Once the information on documents 
has been converted into machine readable form as input {0 
the computer, the document loses some of its importance 

and it is thus common for. many of the procedural controls 
to be applied to the data on, the- document rather than to 
the document itself,- ‘ -. 


~ 30. The. data. to be. processed can We divided into two 
сз 

(а) sanding data; t to be incorporated in a master fle 

which will affect the accounting for all transactions 
оЁ'а like nature (e.g., selling prices, wages rütes or 
‘customers’ descriptions); 
(b) transaction data which relates to one transaction only 
© (e.g, number of items ordered or number of hours 
worked in a period). В 
Inaccuracies in standing | data 1 may have a more far-reaching 
effect than errors in transaction data and.it is, therefore, 
usual for higher standards of control to be applied to stand- 
ing data than to transaction data. The different data fields 
on input data and file records will also vary, in importance. 
It is usual for higher standards of control to be applied to 
data fields that contain, or. result in, financial or other 
critical data than for data included merely for reference or 
identification purposes.. .. 

31. Work scheduling. The- planed scheduling of the 
sequence of work through the computer department’ is 
important .in ensuring efficient processing.. As regards 
internal control, work scheduling has already been 
mentioned in relation to control over computer operators 


(paragraph 11 (ii)). It may also be important in procedural - 


controls. The lack of planned scheduling can lead to process- 
ing bottlenecks and in extreme cases to breakdowns in 
procedural controls because of pressure of time. 
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Types of procedural controls 


32. It is usual to consider procedural controls under four 
headings: 

а) input controls (paragraphs 33 to 39); 

b) processing controls de (na ciere И до to 48); 

с) output controls (paragraphs 49 to 55); 

master file controls (paragraphs 56 to бо). 

While this division facilitiates understanding and evaluating 
a system, it should be remembered that control over data 
is a continuous process and should be examined as a whole 
when evaluating any particular aspect of the procedural 
controls. 


Input controls 


33. The purpose of input controls is to ensure that ай 
authorized, and only authorized data is presented to the 
computer for processing only once and that it is correctly 
converted to machine readable form. Input controls are 
concerned with the procedures in the user department 
where the data is originally created, movement of the data 
to the computer department, "where it usually comes under 
the control of a constrol section, and its conversion within 
the data preparation department. 


34. The main requirements and techniques of input 
controls are considered under the following headings: 


. (a) establishment of control (paragraphs 35. and 39 
b) verification of conversion (paragraphs 37 and 38); 
с) authorization of input (paragraph 39). 


35. Establishment of control. "Го ensure complete and 
accurate processing of data it is necessary to establish a 
control with which the final output can be verified. Whereas 

` completeness of processing can usually be ensured by 
establishing control over documents, accuracy of processing 
can normally only be ensured by the establishment of con- 
trol over the data fields. Depending on the circumstances, 
it may be appropriate for control to be established in the 
user department concerned, or.manually in the computer 
department or by the computer itself. The most common 
methods by which control is established are: 


` (a) by the use of controls from prior procedures (e.g., the 
totalling of cash received on opening the post would 
provide а control for the subsequent processing of 
‘cash to the sales ledger); 

(b) by clerical sequence checks (e.g., accounting for 
serially numbered stores issue notes before passing 
to the computer department); 

· (с) by the. retention of copies of important documents 
sent for processing (e.g., amendments to standing 
data) for subsequent checking with output; 

(d) by establishment, either clerically or by the computer, 
of batch control totals. These totals might ђе docu- 
ment counts, item counts (e.g., the different items on 
'a sales order), sterling totals, quantity totals (e.g., 
goods dispatched or hours worked) or hash totals 
f e.g., aggregation of stock code numbers); . . 

(e) by program controls (e.g., sequence checks, check 
digit verification or matching with master file 


`. records). · 


` It will be noted that none of the techniques set out in (а) 
to (e) above necessarily ensures both complete and accurate 
processing. Often a 'combination of two techniques is 
employed (e.g., in processing clock cards accuracy might be 
ensured Ђу а quantity total of hours worked, and complete- 
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ness by matching with the.employees records on the master 
file; in processing dispatch notes, completeness. might be 
ensured by programmed sequence checking: of serially 
numbered documents, and accuracy by the computer 
establishing quantity totals). 

36. It is unusual for control totals to be established over 
reference data. Normally this ‘ype. of data is controlled 
within the computer by check digit verification and by 
matching with master file records. 


37. Verification of conversion. The techniques of control 
vary between installations but usually include: 


а) separation of the duties of punching and verifying; 

Г) physical control over the source documents and the 
input media produced therefrom; 

(c) procedures for recording and investigating errors 
detected at the verification stage and controlling t their 
correction; 

(d) control of the progress of punching and vibus 


38. ТЕ control is established after the conversion of data 
io input media (e.g., by control totals established by the 
computer) the verification of conversion is normally an 
important part of the control structure as otherwise con- 
version errors would not normally be revealed. 


39. Authorization of input. In many cases the authoriza- 
tion of input will be part of the conventional manual pro- 
cedures (e.g., approval of purchase invoices), but it will 
normally be necessary to lay down formal authorizing 
procedures in the relevant user departments for new docu- 
ments introduced as a result of transferring an accounting 
application to a computer (e.g., amendments to standing 
data). Authorization procedures do not of themselves 
ensure that only authorized data will be processed. This will 
only be the case where the data is authorized after control 
has been established (e.g., the approval of purchase invoices 


in pre-listed batches). In cases where control is established - ~ 


after the data has been' authorized, it will be necessary, if 
the data is important, to check that the authorized data has 
not been changed or suppressed and that unauthorized data 
has not been introduced before control is established. In 
certain cases authorization functions previously carried out 
clerically may be exercised by program controls in the form 
of limit and reasonableness checks (e.g., excessive hours 
worked identified and reported for action). 


Processing controls 


40. The introduction of a computer offers significant 
improvements in the controls which can be achieved during 
processing and considerable use is made of this facility 
in the design of systems of control for computer applica- 
tions. 
41. The main requirements and techniques of processing 
controls may be considered under the headings: 
а) editing (paragraphs 42 to 44); 
; control over rejections (paragraphs 45 and 46), 
run to run controls (paragraphs 47 and 48). 
42. Editing. One of the most important techniques which 
is available in the use ofycomputers is ‘editing’. This is 


the term applied to any process by which data is tested by 


reference to an appropriate standard to determine its 
validity. Editing of the data is usually carried out during 
the first computer run, when data is written to a magnetic 
backing storage device. 'T'he tests carried out can include: 


(a) check digit verification (e.g., testing that a check digit 
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| included in a reference number bears the required 

| relationship to the rest of the number. This protects 

| against most transposition and transcription errors); 

(b) reasonableness checks (e.g., ensuring that data lies 

within predetermined limits - — that hours worked are 

‘between zero and fifty); 

(с)! existence checks (e.g., comparing data codes with pre- 

| determined lists of codes — that stock codes range 

from 1,000 to 5,000); 

(d) sequence checks (e.g., detecting sequence failures or 

duplicate records); 

(e) format checks (e.g., testing that characters are alpha- 
betic, numeric or blank – that invoice value fields are 
numeric); 

(f) the matching of transactions with master file records. 


43. Edit tests can be important in the establishment of 
control over, and authorization of, input (e.g., verifying 
completeness by sequence checks; authorizin sales orders 
by testing for credit-worthiness). Data which fails edit tests 
will either be rejected from the system, rejected but held on 
a suspense file (paragraph 46), or accepted for further 
processing but reported. 








44. Tests can also be carried out on data generated by 
the computer during subsequent processing runs. Limit 
tests are the most common and test that generated data falls 
between accepted limits (e.g., the net pay of weekly paid 
employees i is less than £50; a domestic quarterly electricity 
bill does not exceed £40). Limit checks are often important 
as they may replace clerical scrutinies and authorizing 
functions. 


45. Control over rejections. Rejections may occur at various 
stages in processing and procedures are required to ensure 
that they are promptly investigated, corrected and repro- 
cessed. In cases where clerical control totals are established 
prior to processing, control over rejections is normally 
facilitated by the need to adjust those contro] totals. Rejec- 
tions are thus automatically highlighted. If control is not 
established prior to the processing runs in which rejections 
can arise, rejections will not automatically be revealed by 
the disagreement of controls and a higher degree of control 
over their investigation, correction and reprocessing is 
appropriate. This should take the form of an independent 
scrutiny of the rejection records to ensure that they are 
promptly dealt with. 


7 46. In certain systems data which cannot be completely 
processed is held in backing storage on a suspense file 
and not rejected (e.g., unidentified cash). Procedures are 
required to ensure that these items are printed out and 
promptly investigated and corrected. Correction procedures 
may be carried out clerically, or the computer may be pro- 
grammed to transfer items from suspense. In either case 
evidence of the transfers should be printed out and re- 
viewed. In addition it is important that a periodic review 
is made of the contents of the suspense file. 


47. Run to run controls. Most computer applications con- 
sist of more than one computer run. In order to detect any 
loss of data occurring during intermediate processing runs it 
is good practice for the computer {о accumulate control totals 
during each run either for agreement by the computer with 
totals held on the file, or for clerical agreement with input 
totals or totals established by the computer and printed out 
after an earlier run. These are known as run to run controls. 
If the agreement is carried out clerically the totals must be 
printed out; if carried out by the computer it is good prac- 
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tice to print out details of the agreement which are then 
usually checked clerically. These print-outs are often called 
intermediate print-outs of control data. 


: 48. When control over the completeness and accuracy of 
processing has been established initially by the accumu- 
lation of totals other than those of value (e.g., by hash totals, 
document counts) additional control totals are usually 
established when sterling values are first generated. These 
new controls are normally used to verify the completeness 
and accuracy of subsequent computer runs. 


Output controls 


49. The main requirements and techniques of output 
controls may be considered under the headings: 

а) verification of output (paragraphs 50 to 53); 

b) distribution of output (paragraph 54); 

(c) procedures for acting on exception reports (para- 

graph 55). 

It is important that the computer should be programmed to 
write page numbers, descriptive captions and processing 
dates on all print-outs. 


5o. Verification of output. 'The verification controls applied 
to output will be governed largely by the relationship 
which the output bears to the input and the processing that 
created it. Output may be considered in these terms under 
three headings: 


(a) output directly related to input (paragraph 51); 

(b) output indirectly related to input (paragraph 52); 

(c) exception reports (paragraph 53). 

51. Output directly related to input. This would include: 


(а) output that is identical with input, which usually 
results from up-dating or creating a file and takes the 
form of lists or documents (e.g., lists of master file 
amendments or purchase invoices, dispatch notes and 
cheques); 

(b) output that is in part identical with input but includes 
additional information usually involving standing 
data (e.g., sales invoices produced from dispatch 
notes and prices, payrolls produced from clock cards 
and rates of pay). 


In these cases it is normal for the output to -be verified 
clerically with the controls established either before or 
during processing (e.g., by agreeing control totals or 
checking output individually with retained copies. of input 
documents). 


52. Output indirectly related to input. This would include 
output generated by the programs on the basis of: 


(а) current input data (e.g., reports of unmatched and 
missing items); 
(b) previous or latest input data (e.g., overdue debtor 
. reminder procedures); 
(c) all input for a given period (e.g., personal and nominal 
ledgers, interest charges and cumulative totals). 


While output of this nature is often verified clerically with 
the cumulative controls established over the relevant input 
(e.g., a debtors' control account), more reliance is usually 
placed on the correct functioning of the computer programs 
than is normally the case with output directly related to 
input data. 


53. Exception reports. These would include reports of 
items identified by the computer programs from a scrutiny 
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of input data or master files as not satisfying conditions 
specified in the program (e.g., net pay in excess of a speci- 
fied amount, or slow-moving stock) It is not normally 
practicable to verify exception reports clerically with the 
controls established over input or master files, Their com- 
plete and accurate production almost always depends on 
the correct functioning of the computer programs. 


54. Distribution of output. If the user department that 
verifies the controls also acts on the output it will be 
apparent to the user department whether it received all that 
output. If however, the verification is carried out in the 
computer department or the output is not verified with the 
controls established over input or master files (e.g., exception 
reports) procedures are required to ensure that the user 


department responsible receives all output intact. These. 


procedures often take the form of output registers or the 
sequential numbering of exception reports. 


55. Procedures for acting on exception reports. Exception 
reports often provide the information on which important 
control functions are based (e.g., control of overtime). A 
high degree of control is thus usually required over the 
investigation of exception reports and the resulting action 
taken. This will often take the form of an independent 
review of exception reports to ensure that the exceptional 
items are promptly investigated and acted upon. 


Master file controls 
56. The main requirements and techniques of master 


` file controls may be considered under the headings: 


(a) amendments to standing data (paragraph 57); 

Б) maintenance of standing data (paragraph 58); 

c) maintenance of transaction data (paragraphs 59 and 
6o). 


57. Amendments to standing data. The techniques for 
control of amendments to standing data are the same as 
those for transactions and have already been considered in 
paragraphs 33 to 55. As standing data is normally more 
important than transaction data it 1з usual for a higher 
standard of control to be appropriate. 


58. Maintenance of standing data. Once standing data has 
been written on to a master file it is important that there 
are adequate controls to ensure that the data remains un- 
altered until an authorized change is made. The most 
common methods by which this is achieved are: 


(a) periodic print-outs of standing data for checking with 
clerically held information; 

(6) the establishment of independent control totals for 
periodic verification with equivalent totals accumu- 
lated on the files; 

(c) the establishment and verification of control totals by 
the computer programs. In these cases it is normal 
. for evidence of the computer reconciliation to be 
printed out and checked clerically. 


59. Maintenance of transaction data. The degree of con- 
trol appropriate to the maintenance of transaction data on 
master files will vary according to the contents of the file. 
The maintenance of a sales ledger or stock ledger file is 
noimally of greater importance than a cumulative sales 
analysis file. In most cases it will be appropriate to maintain 
contro] accounts to ensure the correctness of the file on a 
total basis. The most common methods by which this is 
done are as outlined in, paragraphs 58 (5) and (с). 
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60. It will normally be necessary, in addition to maintain- 
ing a total control, to verify independently the correctness 
of individual balances. The extent of these procedures will 
depend on the significance of the items and the degree of 
control which is exercised over the processing of transaction 
data. In many cases regular print-outs of individual 
balances will form an automatic part of the processing 
routine (e.g., debtors, creditors and stock). Conventional 
controls will often involve the verification of individual 
balances (e.g., comparison of creditors’ balances with state- 
ments and comparison of stock balances with physical stock 
counts), Where individual balances are not regularly veri- 
fied as part of the 1outine system, a specific procedure 
should normally be adopted for'their periodic verification. 


SERVICE BUREAUX 


61. The same principles and techniques of internal ,con- 
trol apply in cases where use is made of service bureaux 
instead of ‘in-house’ computers. The principal procedural 
controls are likely to be exercised clerically by the user 
because both the user and the bureau will wish to keep 
careful control over the movement of data between his 
premises and the bureau. In addition the user has no direct 
control over the bureau’s operations and can thus place less 
reliance on controls at the bureau. However, the user will 
wish to be satisfied that adequate standards of operation 
exist at the bureau particularly as regards the security of 
confidential data and the procedures for file reconstruction. 


62. The following are the particular practical require- 
ments that should be borne in mind in establishing or 
evaluating a system of internal control for applications pro- 
cessed at a service bureau (where the procedures have 
already been dealt with, reference is made to the relevant 
paragraph): 

(a) clearly defined liaison between bureau'and user. 
Normally a senior member of the user’s staff should 
be appointed as liaison officer; 

(5) system testing involving all clerical procedures at the 
user company (paragraph 23); 

(c) adequate file conversion-checking procedures by the 
user (paragraph 24); 

(4) additional controls over the physical movement of 
data. It is often appropriate to keep a copy or micro- 
film of documents sent to the service bureau; 

(e) carefully planned rejection procedures. The bureau 
must provide sufficient documentation for the error 

:to be identified. The user must ensure the prompt 
correction and re-submission of rejections to meet the 
bureau's processing schedules (paragraphs 45 and 


46); 

(f)output distribution controls. In particular there 
should be procedures in the user company to ensure 
that all exception reports are received from the 
bureau (paragraph 54); 

(g) additional clerical controls at the company to verify 
the accuracy of computer processing (e.g., test check- 
ing of details on output); 

(№) if there are significant program checks, a review of 
reports by the user to ensure the check is functioning 
regularly (paragraphs 43, 44 and 53); 

(i) a high degree of control over the maintenance of data 
on master files. This is necessary because the user has 
pd physical control over thé files (paragraphs 58 to 
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Double Taxation Relief — 11 


AVING looked at the tests which must be satisfied if 

relief for underlying tax is to be claimed, I want to turn 
to the rate at which relief is given. In the example I gave 
earligr concerning a shareholding in a Netherlands com- 
pany, I assumed that relief for underlying tax would be 
due at the Netherlands corporation tax rate of 46 per cent. 
This assumption will frequently not be valid. 


24. First of all we have to identify the profits which are 
being distributed as dividend. 'The identification rules are 
set out in paragraph 9 of the Sixteenth Schedule, Income 
Tax Act 1952. If, as will frequently be the case, а dividend 
is paid (ог a specified period, then the underlying tax to be 
taken into account 18 the tax on the profits of that period. 
If, on the other hand, the dividend is not paid for a specified 
period but instead is paid out of specified profits, then the 
underlying tax to be taken into account is the tax on those 
profits. If a dividend is paid neither for a specified period 
nor out of specified profits, then it is deemed to have been 
paid out of the profits of the last period for which accounts 
of the overseas company were made up prior to the date of 
declaration of the dividend. Sometimes the dividend will 
exceed the profits identified in accordance with these rules. 
Where ; that happens the excess is deemed to have been 
paid out of the profits of the immediately preceding period 
and so on working backwards. 


25. Having identified the profits and therefore the tax 
which are regarded as ‘relevant’ to the dividend, one prob- 
lem still remains: how much of the overseas tax qualifies 
for credit or putting it another way how is the rate of 
overseas tax calculated? This question was answered by the 
House of Lords in July this year in Bowater Paper Cor- 
poration Ltd v. Murgatroyd ([1969] TR 251). The overseas 
tax rate has to be calculated by reference to the согарапу 8 
profits available for distribution as measured on ordinary 
commercial principles and not, as Bowaters contended, by 
reference to the profits as measured for overseas tax purposes. 


26. Sometimes the commercial profits are Jess than the 
taxable profits and in that situation the overseas rate of 
tax will exceed the nominal rate. The Revenue argued at 
one time that in these circumstances the overseas tax had 
to be scaled down because not all of it was attributable to 
the ‘relevant’ profits. In effect, this meant that the overseas 
rate was calculated by dividing overseas tax by commercial 
profits ior by taxable profits whichever gave the lower rate. 
This ‘heads I win, tails you Jose’ attitude was clearly 
urifair and I understand that it has recently been abandoned. 
In all cases the overseas tax rate will now be calculated by 
dividing the overseas tax by the commercial profits available 
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for distribution. This sounds simple but it is bound to give 
rise to difficulty in practice because it is not always easy to 
determine what profits are available for distribution. It 
is open to argument whether sums transferred to reserve 
are available for distribution or not. If the directors of the 
overseas company decide that certain sums ought to be 
set aside for stock replacement, replacement of fixed assets, 


tax equalization or other specific purposes, then these . 


amounts presumably are not available for distribution and 
should be excluded from the profits which form the de- 
nominator of the fraction. If they are excluded then a high 
rate of overseas tax will frequently result. 


27. I have said that, in practice, double taxation relief is 
usually calculated by grossing-up the dividend at the 
overseas rate. When calculating the overseas rate, it is not 
always sufficient to look at the commercial profits before 
tax and the tax paid on them. The commercial profits must 
be reduced by all appropriations ‘below the line’ which can 
properly be regarded as reducing the profits available for 
distribution or increased by credits which increase the 
profits available for distribution. As long as this is done, 
one will arrive at the same answer as that arrived at by 
following the basis which the legislation prescribes: A 
simple example where an amount is transferred to tax 
equalization account will illustrate this point: 


Profits of overseas company oe pi ia тоо 
'Tax payable on those profits - is 20 
Transfer to tax equalization account .. 20 
а= 
Profits available for distribution .. бо 





Dividend paid to parent .. - :: > 39 


Grossing-up calculation 
Overseas tax m 


Profits before tax available for distribution after 
deducting transfer to tax equalization account 
(100—20) ; Ж Pa v E 


Overseas rate (per cent) 25 
(о e 


Dividend for UK tax purposes Pe 30 = 40 

75 — 

Credit for overseas tax .. m i S 10 
Statutory basis 

Overseas tax 4 ЯА ET £a за 20 

Profits after tax available for distribution ју: бо 

. 5:564 

Тах attributable to the dividend of 30 is ax 20 = 10 

Dividend for UK tax purposes 304-10 .. "n 40 


— 
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28. When we looked at the effect of taxation on the profits 
of a branch of a UK company you will remember that the 
UK company could be adversely affected because the 

measure of its profits in the two territories diverged. We 
also saw that the UK company could elect under section 
25, Finance Act 1953, to postpone writing-down allowances 
in certain circumstances to avoid or to minimize this effect. 
When trading is carried on through an overseas company 
instead of a branch a somewhat similar problem can arise. 
The rate of overseas tax payable by the overseas company 
may fluctuate widely, being sometimes lower and sometimes 
higher than the UK rate of corporation tax. Let us look at 
an example to see how the UK parent company is affected. 


29. А Netherlands company earns тоо units of profit in 
year т and тоо in year 2. Its taxable profits in year т may 
be 80 and in year 2, 120. In year 1 it will pay 37 units of 
tax giving a tax rate calculated on its commercial profits of 
37 per cent. In year 2 it will pay 55 units of tax giving a tax 
rate of 55 per cent. If the whole of the company's profits 
are.distributed in both years the gross dividend will be 63 
in year 1 and 45 in year 2. Netherlands withholding tax will 
be payable at 5 per cent on both these dividends but for 
simplicity 1 am going to ignore it. In year т the UK 
company receiving the dividend pays corporation tax on 
тоо at 45 per cent=45, less a credit of 37 leaving a net liabi- 
lity.of 8. In year 2 it pays no UK tax at all because the 
effective Netherlands tax rate is higher than the ОК rate. 
If the Netherlands company's profit as measured for 
Netherlands tax purposes had been тоо in both years in- 
stead of 80 in one year and 120 in the other, no UK tax 
would have been payable by the UK company in either year. 
''hus, the UK company is worse off by 8 units. 


30. What can the UK company do in this situation? If it 
can effectively control the dividend policy of the Nether- 
lands company it can take large dividends when the 
Netherlands tax rate is high, and small dividends or no 
dividends at all when it is low. But this will not usually be 
possible if there are outside shareholders. Тће Netherlands 
company might itself decide that it ought to set up some 
kind of tax equalization account to even out the ups and 
downs in its taxable profits. In the example I have given it 
could transfer g units to reserve in year r and bring it 
back in year 2. These transfers would, in my opinion, have 
to be taken into account in arriving at the profits available 
for distribution when calculating the overseas tax rate for 
double taxation relief purposes. This goes some way towards 
reducing the problem but it does not solve it. Let us carry 
through the figures I have already used: 


Year 1 
Profits of Netherlands company . . zs x тоо 
Netherlands tax 8о at 46 per cent is 37 
Transfer to tax equalization account .. 9 
PEG 46 
Profits available for distribution .. ^  .. J 54 
Dividend say 54 
Netherlands tax attributable to the dividend .. 37 
UK corporation tex on 91 at 45 per cent 41 
Less Credit for Netherlands tax zs 37 
UK corporation tax payable 4 
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Year 2 
Profits of Netherlands company .. es vs 100 
Netherlands tax 120 at 46 per cent. E 55 
Transfer from tax equalization account 9 
Profits available for distribution .. va dus 54 
Dividend say 54 
Netherlands tax attributable to the dividend .. 55 
UK corporation tax on 109 at 46 per cent os 49 
Less Credit for Netherlands tax (restricted) .. 49 
UK corporation tax payable Nil 


You will see that the UK corporation tax payable by the 
UK company in the two years has been reduced érom 
8 units to 4 units; it still has not been expunged completely 
even though the rate of Netherlands tax taking the two 
years together exceeds 45 per cent. 


Chain shareholdings 


31. So far we have looked at relief for underlying tax 
where the tax has been paid by the overseas company de- 
claring the dividend. We have seen that relief can be claimed 
if the UK company receiving the dividend controls at least 
25 per cent of the voting power of the overseas company or 
то per cent if the overseas company is in the Commonwealth 
or in certain treaty territories. Frequently, the overseas 
company will itself have received dividends either from 
companies in the same territory or in other territories. How 
far can the tax which lies beneath these dividends and 
others further back in the chain be taken into account when 
we calculate the credit due to the UK company? 


32. The relief provided by statute has been considerably 
widened by extra-statutory concession (Extra-statutory 


- concession Сл — Inland Revenue booklet LR. 1). The 


effect is that one can follow overseas tax backwards along 
the chain as long as at each link the specified shareholding 
percentage for relief for underlying tax for the territory in 
question is satisfied. This is best explained by an example. 


33. Assume that a UK company has a shareholding in a 
Netherlands company. ЈЕ its shareholding is at least то per 
cent it will be entitled to relief for underlying tax in respect 
of the profits earned by the Netherlands company. This is 
provided by the UK Netherlands treaty. The Netherlands 


company may receive dividends from the USA and Brazil. 


The appropriate part of the tax paid by the US company 
on its profits can be brought into the calculation of under- 
lying tax if the Netherlands company holds at least 10 per 
cent of the shares of the US company. This is the specified 
percentage in the UK/USA treaty for a UK company 
owning shares in a US company. The appropriate part of 
the tax paid by the Brazilian company on its profits can 
be brought into the calculation of underlying tax if the 
Netherlands company holds at least 25 per cent of the 
shares of that company. There is no treaty between 
the UK and Brazil but a UK company owning shares in a 
Brazilian company is entitled to credit for underlying tax 
under the unilateral provisions if its shareholding is 25 per 
cent or more. One can go back indefinitely along the chain 
until the link is broken because the shareholding is below 
the level that would entitle the UK company to relief for 
underlying tax if the dividend reached it directly from that 
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The Barclays Group are pleased to introduce 
Barclays Bank Trust Company—a 

significant developmentin British banking. 
Barclaytrust offers what is perhaps the 

most comprehensive range of financial services 
of its kind “under one roof”. 


The Trust Company combines the trust and 
investment business of Barclays and Martins 
banks and is well poised to enter anew 
dimension in the field of financial planning and 


asset management, both personal and corporate. 


Barclaytrust starts as one of the largest 
investment houses in the country. It combines 


the о ahdtheforward looking. 


Barclaytrust gives help with personal affairs— 
financial planning, investment management, 
investment in unit trusts, savings plans, personal 
taxátion, family trusts, investment for children, 
administration of estates and trusts. !ts 
corporate services include capital issues, share 
registration, pension fund administration and 
employees' savings schemes.. 
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Мате-ріаїеѕ have been putup аї100  - 
Barclaytrust offices throughout ће country. 


. These are based in the principal centres where 


they can serve surrounding areas. 


Further details of the complete Barclaytrust 
services are available at any of the s : 
Trust Company offices or any of the 3,000 

branches of Barclays Bank. 


Barclaytrust — 
Cares for youratiairs : 


BARCLAYS BANK TRUST COMPANY ` `s 
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company and not through an intermediate company ог 
companies. : 

34. These rules can, in certain cases, allow а UK company 
to overcome a problem we came across earlier – the problem 
of having unrelieved tax in one territory where the overseas 
tax rate exceeds the UK rate but at the same time having 
to pay UK tax in respect of income from another territory 
wher the overseas tax rate is lower than the UK rate. 
Consider again a UK company having a wholly-owned 
subsidiary in the Netherlands. The profits of the Nether- 
lands company may have borne tax in the Netherlands at 
ari effective rate of, say, 40 per cent and not the nominal 
rate of 46 per cent because the taxable profits are lower than 
the commercial profits. It may receive dividends from a US 
company in which it owns то per cent or more of the shares. 
If the US company has paid tax on its profits at, say, 55 per 
cent, these dividends will be grossed up at 55 per cent and 
tax ftt 55 per cent will be treated as though it had been paid 
by the Netherlands company for the purpose of calculating 
its overseas tax rate. The tax is not restricted to the amount 
which would have qualified for credit if the dividends from 
the US company had been received by the UK company 
direct, that is by reference to the UK corporation tax rate. 
The éffective rate of overseas tax in the Netherlands com- 
pany | vill be increased above the rate of 40 per cent and 
more Шеш will be due in the UK than would have been 
due if the UK company had received dividends from the 
USA direct and not through the Netherlands company. 


35. It will be seen that it is possible, in theory at any rate, 
to 'average' overseas tax rates by channelling overseas 
income through a wholly-owned overseas subsidiary. There 
are two important limitations. First of all, additional taxes 
may be incurred overseas by channelling dividends through 
a third territory instead of receiving them in the UK direct. 
Secondly, it is not always possible to transfer shares pre- 
sently held directly by a UK company to an overseas sub- 
sidiary company; frequently consent will be required for 
such a transfer under section 468, Income Tax Act 1952. 
I believe there will be a growing demand from industry for 
a change in the law to permit averaging of overseas tax rates 
on the American pattern. In many respects the concept of 
separate sources of income for which credit has to be 
computed separately is becoming outdated. But even if 
averaging were permitted, there would still be some com- 
panies which, because they have only one or two sources of 
overseas income, will continue to suffer loss of credit as a 
result of fluctuations in overseas tax rates. 


Dividend taxes 


36. Let us look now at overseas taxes payable on divi- 
dends; usually they take the form of a withholding tax. A 
UK company receiving a dividend will be entitled to credit 
either under treaty arrangements or unilateral provisions 
for the tax payable overseas. There is no shareholding 
requirement, as there is for claiming relief for underlying 
tax. In addition to credit in the UK, double taxation 
may be reduced or avoided by the overseas country agreeing 
in its treaty with the ОК to reduce or waive the tax it would 
otherwise charge on dividends. Ror example, the rate of US 
withholding tax charged on dividends paid by US compan- 
ies to non-residents is normally 30 per cent but under the 
provisions of the UK/USA treaty the rate for UK residents 
is normally reduced to 15 per cent. А UK company can 
claim credit for this 15 per cent tax, and possibly for under- 
lying tax as well, under the rules I have already described. 
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Thus, double taxation is reduced or avoided by a mixture 
of tax reduction at the overseas end and credit at the UK 
end. Тах reduction at the overseas end is particularly 
important where the overseas tax rate would otherwise 


exceed the UK rate. A dividend from а US company, for 


example, may have been paid out of profits which have been 
taxed at do per cent or more, If the UK company receiving 
the dividend is entitled to credit for underlying tax it will 
not have any UK tax to pay irrespective of the amount of 
withholding tax charged on the dividend. Any reduction 
in the withholding tax is a reduction in the total tax burden. 
'The 15 per cent rate in the UK/USA treaty follows the 
recommendation in the OECD model treaty and is 
found in many other treaties, including those with Australia, 
Canada, France, Luxembourg, the Netherlands, New 
Zealand, Portugal, Sweden and Switzerland. 

37. There are several general conditions which have to 
be satisfied if a UK company is to obtain the benefit of a 
lower withholding tax. First of all, the company must be the 
beneficial owner of the dividend. Secondly, if the company 
trades in the overseas territory through a permanent estab- 
lishment the dividend must not arise from a shareholding 
which is effectively connected with that permanent estab- 
lishment. Thirdly, if the company owns то per cent or. more 
of the class of shares on which the dividend is paid the 
dividend must not be paid out of pre-acquisition profits. 


Special rates for ‘large’ shareholdings 


38. In some treaties a specially favourable rate of with- 
holding tax is granted where the dividend is received by a 
UK company owning a specified percentage of the shares 
in the overseas company paying the dividend. T'he OECD 
model treaty recommends that the withholding tax should 
not exceed 5 per cent where the shareholding is 25 per cent · 
or more. In the UK treaty with the Netherlands the 
maximum rate of withholding tax is reduced from 15 to 
5 per cent for a ОК company which owns directly or 
indirectly at least 25 per cent of the voting power of the 
Netherlands company. This provision is also found in the 
treaties with Sweden and Switzerland. The treaty with 
Luxembourg also provides for a 5 per cent rate for share- 
holdings of 25 per cent or more but in this case the shares 
must be held directly – an indirect holding will not do. 
There are several other variations upon this theme. In the 
French treaty a holding of то per cent only is necessary to 
get the benefit of the 5 per cent rate but as in the Luxem- ' 
bourg treaty it must be a direct holding. In the treaties with 
Portugal and Japan? the lower rate is again 10 per cent but 
this time the shareholding test is 25 per cent or more. There 
are also a number of treaties, mainly with Colonial or former 
Colonial territories, where there is no dividend tax at all. 
In short, there is great variety in the treaty provisions and 
it is important to look at each treaty to see what the precise 
arrangements are. 

39. I now want to turn back to the UK end. Credit is 
given for a dividend tax without any shareholding require- 
ment being satisfied. This leads to the riddle – when is a 
dividend tax not a dividend tax? Some countries — for 
example Malaysia — follow the UK income tax system as it 
was prior to the introduction of corporation tax. Tax is 
charged on the company’s profits and the company deducts 
tax at the same rate when dividends are paid to shareholders. 
In effect the tax passed on to shareholders is not a dividend 
tax at all because it is payable whether or not a dividend is 


* Treaty not yet ratified. 
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paid. Credit is given in these circumstances only if the 
shareholding test for relief for underlying tax is satisfied. 
The UK/Malaysia treaty for example, grants relief only 
where the shareholding is 10 per cent or more. Similarly 
section 30, Finance Act 1966, prevents relief being given 
under the unilateral provisions unless the appropriate 
shareholding test for relief for underlying tax is satisfied. 

40: At one time, relief could be claimed in the UK only 
for tax actually paid overseas. This led to complaints 
when overseas countries granted special concessions to 
promote economic development because the reduction in 
tax' paid overseas reduced the credit which could be 
claimed in the UK. In some cases the concession granted 
overseas became worthless. This complaint was met in 
part by section 17, Finance Act 1961. This enabled relief 
to be given for ‘tax spared’, that is, tax which would have 
been payable but for relief given with a view to promoting 
industrial or other development in the overseas territory. 
But it can be given only where the double taxation treaty 
with the country in question so prescribes. Unfortunately, 
very few treaties contain this provision; only those with 
Israel, Jamaica, Malta, Malaysia and Singapore. It has been 
argued strongly that relief for tax spared should be given 
unilaterally outside treaty arrangements but this contention 
has not been accepted by the UK Government. 


Loan interest 


41. I turn now to loan interest received by a UK company 
from overseas. It is a matter of law depending on the 
circumstances of each case whether interest arises or is 
deemed to arise in the overseas territory ог not. In general, 
interest is usually regarded as arising in the country from 
which the payment flows and, subject to whatever may be 
provided in the UK treaty with that country if there is one, 
overseas tax will be levied on the payment. The tax will 
qualify for credit against UK corporation tax either under 
treaty provisions or unilaterally and as long as-the overseas 
rate of tax does not exceed 45 per cent full credit will be 
obtained for it. This follows the principles we have already 
studied and I need say no more about them. Instead let us 
look at the overseas end to see the extent to which tax is 
reduced under treaty arrangements. 


42. Many treaties grant exemption from overseas tax in 
respect of interest paid to a UK company. This provision 
is found in the treaties with Austria,? Denmark, Finland,® 
Germany, Luxembourg, the Netherlands, Norway, 
Rhodesia, Sweden, Switzerland and the USA. In a number 
of other treaties the overseas territory reserves the right 
to tax interest flowing to the UK but the rate cannot exceed 
a specified percentage. It is то per cent for Australia, 
France, Portugal and South Africa; 124 per cent for 
Jamaica; and 15 per cent for Belgium,? Canada and Israel. 

43. Each treaty must be studied carefully to see what 
conditions must be satisfied to qualify for exemption or for 
a preferential tax rate. Frequently, it is not a condition 
that the UK company receiving the interest should be 
liable to UK tax on it though in practice it will be so liable. 
АП treaties exclude the benefit of exemption or a preferen- 
tial rate if the UK company has a permanent establishment 
in the overseas territory and the loan or debt which gives 
rise to the interest is effectively connected with it. In two 
cases, Greece and Italy, the test is stricter than this and 
the existence of a permanent establishment in the overseas 
territory rules out a claim for exemption or a preferential 
. rate whether the loan or debt is connected with the per- 
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manent establishment or not. АП treaties provide that 
where there is a special relationship between the UK 
company and the person paying the interest and the rate of 
interest exceeds a commercial rate the exemption ог: 
preferential rate is not granted on the excess. i 


44. Interest paid to a UK company will usually be deduct- 
ible as a business expense in the overseas territory. The total 
tax burden taking the UK company and the overseas 
company together will frequently be less than it would be 
if dividends were paid to the UK instead of interest. It is 
therefore sensible to ensure that an overseas company is 
financed partly by loan capital so that profits can be with-. 
drawn by the UK parent in the form of interest. — 


Royalties : 


45. UK companies frequently receive royalties and similar 
forms of income in return for granting rights to use patgnts, 
‘know-how’, etc. Where the rights are granted to an over- 
seas company the royalties which are received will fre- 
quently be liable to tax in the overseas territory. If they are 
the UK company can claim credit for overseas tax either 
under treaty arrangements or unilaterally. There may be 
doubt in particular cases whether the source of income is . 
overseas or not but the UK Revenue in practice regard the 
royalties as an overseas source except to the extent that they 
represent consideration for services (other than merely 
incidental services) rendered in the UK (Extra-Statutory 
Concession B.8 – Inland Revenue booklet І.К. 1). 


46. Just as it was seen that overseas tax on loan interest 
received by a UK company is frequently charged at a 
specially low rate or not charged at all under treaty arrange- 
ments so we find somewhat similar provisions for royalties. 
The treaties with former colonial territories almost always 
provide exemption from overseas tax; so do the treaties 
with Belgium,’ Denmark, Finland,’ France, Germany, 
Greece, Israel, Italy, Malaysia, the Netherlands, Norway, 
Pakistan, South Africa, Sweden, Switzerland and the USA. 
The overseas tax rate is limited to 5 per cent in the treaties 
with Luxembourg and ан and to то per cent in the 
treaties with Australia, Canada, Japan,? and New Zealand. 


47. The tests which must be satisfied if exemption or a 
preferential rate are to be obtained vary and it is important 
to look at the treaty in every case. Frequently, it is not a 
condition that the UK company receiving the royalties 
should be liable to tax on them in the UK but in practice it 
will be so liable. Sometimes exemption or the preferential 
rate will be lost if the UK company trades in the overseas 
territory through a permanent establishment but usually it 
can retain this advantage as long as the rights giving rise to 
the royalties are not effectively connected with the perman- .. 
ent establishment. All treaties contain some provision to 
limit the exemption or preferential rate to a reasonable 
consideration where there is a special relationship between 
the payer and the recipient and frequently where there is not. 


48. Royalties paid by an overseas company to a UK 
parent will normally be deductible in arriving at the taxable 
profits of the overseas company. This means that the total 
burden of taxation overseas and in the UK falling on 
royalties is frequently lowér than that falling on dividends. 
Where it can be justified a UK parent company will nor- 
mally want to ensure that its overseas subsidiaries have to 
pay royalties at a commercial rate for patents and other 
rights granted to them by the parent. 


3 Treaty not yet ratified. 
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Taxes on capital gains 


49. Throughout this paper I have дей with taxes which 
are charged on income. Sometimes tax is charged overseas 
on capital gains. Until 1965 the UK did not tax capital gains 

` and credit could not be obtained for overseas taxes charged 
on them. Section 39, Finance Act 1965 extended both the 
treaty and unilateral relief provisions to grant relief for 
overseas tax charged on capital gains against UK tax charged 
on those gains in just the same way that credit for overseas 
tax on| income is given against UK tax charged on income. 
In addition, some of the treaties now include a provision 

' granting exemption from overseas tax on capital gains in 
certain circumstances, Usually gains arising from the sale 
of real property or from the sale of assets relating to a 
permanent establishment in that territory are excluded 
from the exemption. 


50. Where overseas taxes are charged on business profits 
. * . 
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and credit is not due or the right to claim credit is foregone 
the taxpayer is normally allowed to deduct the overseas 
tax as an expense of the business (Extra-Statutory Conces- 
sion No. B.7, Inland Revenue booklet I.R. т). 


51. Finally, a word of warning. I have referred to double 
taxation treaties many times during this paper. Most 
treaties have been renegotiated in whole or in part during 
the last three years and the process is still going on. Some 
treaties which have been renegotiated have not yet been 
ratified. This has made my task a little difficult when I 


‘needed to refer to the provisions of a particular treaty. 


I have tried to quote the latest treaty provision whether the 
treaty has been ratified or not. But I cannot emphasize too 
strongly the need to look closely at the provisions of each 
treaty and also to have regard to the likelihood of changes 
in the near future where the treaty is known to be in course 
of renegotiation. - 








| Taxation 
Cases 


Full reports of the cases summarized in these columns 
' will ba published, with Notes on the Judgments, in 
А the ‘Annotated Tax Cases’ 
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In re Vandervell’s Trusts 

* In the Court of Appeal 

May 21st, 1969 

hee Tae. MASTER OF THE ROLLS (Lord DENNING), Lord 
ustice ЗАСН and Lord Justice КАКМІМКІ) 


Surtax — Claim by executors against trustee — Possible tax 
consequences — Interest of executors and Inland Revenue 
` identical — Whether Inland Revenue to be joined as defendants 
— Income Tax Act 1952, section 415 — Rules of Supreme 
Court, Order 15, Rule 6 (2) (b). 
` The settlor, who died on March хоћ, 1967, had transferred 
100,000 shares in Vandervell Products Ltd, a company 
which he controlled, to the Royal College of Surgeons, 
. which had on the other hand granted an option to Vandervell 
Trustees Ltd, the trustee of the settlement, to purchase the 
shares for £5,000. This option had been duly exercised. 

The settlor was assessed to surtax on the dividends paid 
to the! Royal College of Surgeons on the footing that there 
had been a settlement of propegty, of which the settlor had 
not ab olutely divested himself; and that accordingly the 
settlement was caught by section 415 of the Income Tax 
Act 1952. The assessment was upheld by the House of 
Lords (Vandervell v. Commissioners of Inland Revenue). 

In respect of the period between the date of the exercise 
of the option and January 194, 1965, the trustee received 





dividends on the shares amounting to £769,580 net. By a 
deed of the last-mentioned date, which was executed for 
the resolution of doubts whether the settlor had divested 
himself of all interest in the shares, he assigned and released 
to the trustee all such right, title or interest, if any, as he 
might have to or in the option or the shares, dividends or 
income, in favour of the trustees of a settlement he had 
made in 1949 on his children. 

In May 1968, the executors took out an originating 
summons for an order that the trustee should pay them the 
net amount of the dividends after deducting the £5,000. 
In the following October the Master made an order, on the 
application of the executors, for the addition of the Com- 
missioners of Inland Revenue as defendants. The trustee 
appealed against that order, which had been made under 
Order 15, Rule 6 (2) (5). 

Held (reversing the judgment of Mr Justice Buckley): 
(1) that jurisdiction existed under the order mentioned 
above to join the Commissioners of Inland Revenue as 
second defendants in order that the issue might be effectively 
and completely determined; (2) that in the present case 
the jurisdiction in question was not ousted by the fact that 
a special procedure for determining the issues between the 
taxpayer and the Inland Revenue existed, for the executors 


' had waived that procedure, and the trustees having no 


interest in the tax question, could not maintain their 
objections to the joinder of the Commissioners of Inland 
Revenue. 


Corinthian Securities Limited v. Cato 

In the Court of Appeal 

July 16th, 1969 

(Before THE MASTER or THE RorLs (Lord Denninc), Lord 
Justice Winn and Lord Justice Cross) 

Income tax — Loan on mortgage — Repayable on demand — 
Debit of current account – Whether tax deductible from interest 
= Whether short loan — Income Tax Act 1952, section 169. 


The company claimed to be a banker, and it lent the 
defendant £2,800 secured by a mortgage of his house. 
Interest was to be at т per cent per month with а com- 
mitment fee of {£56 payable in advance. Repayment was to 
be on demand, but no demand would be made if the 
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account was kept satisfactorily. Тће loan was to be repaid 
by two instalments of £1,400, the first to be made six 
months from the date of the advance. In July 1967, the 
defendant was in arrears, and the company as mortgagee 
claimed possession of the house. 

'The County Court judge held that the company was a 
banker, and made an order for possession suspended for 
six months on agreed terms, one of which was that £2,000 
was to be paid immediately and the balance in six months 
time. The £2,000 was paid, but not the balance. Later it 
was agreed that £1,200 and interest and other items were 
to be paid by November 1st, 1968. On November 2oth, 
1968, the defendant's solicitors sent the company a detailed 
account of the interest, totalling £693 6s 74 and showing, 
after the deduction of income tax at the standard rate, a 
net amount of interest of £285 17s 3d. This statement 
also showed a sum of £48 6s 6d for costs for which the de- 
fendant had been debited by the company. 'There was a 
balance shown of £11 os x1d due to the company, and this 
sum was paid. Тће company claimed that the balance 
owing was greater than {110s 11d, and applied for the 
stay of execution of the order for possession to be removed. 
The defendant appealed. 

It was contended for the company that the loan was a 
short loan from a bank, from which tax was not deductible. 
It was contended for the defendant that the loan was an 
ordinary loan on mortgage; that the interest was yearly 
interest within section 169 of the Income Tax Act 1952; 
and that he was entitled to deduct tax at the standard rate. 


Held: that the defendant’s contention was correct. 


Bromilow & Edwards Limited v. CIR 


In the Court of Appeal 
November roth, 1969 ` 


(Before Lord Justice RussgLL, Lord Justice SALMON and 
Lord Justice Mgcaw) 

Income tax — Dividends — Increases їп 1965-66 — Whether 
` main purpose to avoid — Liability afterwards — Whether 
transaction exempt — Whether section applicable - Finance 
Act 1665, sections 47 (3), 83 (ТТ). 


During 1965-66 the company paid two dividends 
amounting to 25 per cent, and in ordinary course the next 
dividend would not have been paid until some months 
after the end of that tax year. But on March 31st, 1966, the 
company paid a further dividend of 15 per cent, amounting 
to £170,000. During 1966-67 only one dividend, то per 
. cent, was paid. The directors were aware that if the 
£170,000 were paid after 1965—66 the company would have 
to pay Schedule F tax on the dividend paramount to section 
47 (3) of the Finance Act 1965; and it was to avoid that 
result that the £170,000 was paid in 1965-66. The excess of 
the £170,000, for the purposes of section 83 of the 1965 
Act, was about £140,000, and the tax thereon about 
£70, ooo. The directors were aware that there would be an 
excess, but they did not concern themselves with that. 

It was contended for the company that the £170,000 had 
not been paid in order to avoid or reduce liability to 
Schedule F tax in respect of dividends paid after that year, 
as it was impossible to do so; and that the directors did not 
have in mind any purpose of avoiding or reducing liability 
on any section 84 excess. It was contended for the Revenue 
that section 83 (11) covered potential liability under section 
47 (3); and that urpose of avoidance or reduction of 
liability on the adn d of £170,000 included the same 
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kind of purpose in relation to the excess, the £ 140,000. The 
Special Commissioners decided in favour of the Revenue on 
both points. ` 

Held (affirming the judgment of Mr Justice Megarry): 
the Special Commissioners’ decision was correct. 


Warwickshire Masonic Peace Memorial 
Temple Limited v. Hotel and Catering 
Industry Training Board 


In the High Court of Justice (Queen’s Bench Division) 
October 27th, 1969 

(Before Тне Lorp Carer Justice (Lorp PARKER OF 
WappincTon) Mr Justice AsHworTH, and Mr Justice 
SHAW) 

Industrial training – Company maintaining club for members 
and friends — Supply of provisions and refreshments – Whether 
a members’ club — Whether engaged in supply in courte of 
business — Industrial Training Act 1964, Industrial Training 
(Hotel and Catering Board) Order 1966 (No. 1347) Schedule 


‚ I, paragraphs т, 2, 3 (с). 


The appellant company, limited by guarantee, and not 
having a share capital, had as its general object the benefiting 
of freemasons. It was enabled to establish and maintain a 
club for the accommodation of members and their friends 
and to buy, sell and deal in all kinds of provisions and 
refreshments for persons frequenting the club premises. 
It was contended that the appellant was not in effect a 
members’ club and that it was not managing a proprietary 


: club. It was contended for the training board that besides 


the running of the club, the appellant's activities included 
commercial transactions. The Industrial Tribunal decided 
in favour of the Training Board. 

Held: the Industrial Tribunal’s decision was correct. 


Central Press Photos Limited v. 
Department of Employment and 
Productivity 


In the High Court of Justice (Queen’s Bench Division) 
November 14th, 1969 


(Before THe Lorp CHEF Justice RD PARKER OF 
WADDINGTON), Mr Justice AsHworTH and Mr Justice 
CANTLEY) 
Selective employment tax — Photographic agency — Photo- 
graphs sold to Press — Whether part of newspaper and period- 
ical publishing — Whether commercial photography — Selective 
Employment Payments ‘Act 1966, sections I, то — Minimum 
list headings 456, 899. | 
The company has an establishment in Fleet Street, where 
it carries on a press photographic agency, where 45 people ' 
are. employed including an editorial staff. The company 
sends photographers to places where news is likely to arise. 
The photographs are developed and printed, and captions 
put on, and sold to newspapers. The photograph is paid for ` 
only if it is published. The fees and conditions of supply 
are controlled by agreements with newspaper associations. 
For the company it was contended that its activities fell 
under minimum list heading 486, 'Printing and Publishing 
of Newspapers and Periodicals’. For the Department it. 
was contended that the company's activities were under 
heading 2904 2 ‘Commercial Photography’; and were there- 
fore excluded by section ro (5) from heading- 496. The 
Industrial Tribunal decided in favour of the Department. 
Held: the 'Tribunal's decision was correct. 
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One thing's for sure, if he's going to 
be a big spender someone has to be a big 
g spende Е 
saver. So for big savers we suggest a 


Co-operative Permanent Building Society 


Share Account. Look at it this way. 

When your money's in a Co-operative 
Permanent Share Account it's in a safe 
place earning a high rate of inserest— 
590 perannum income tax paid— 
equivalent to over 84% when income tax 
is paid at the standard rate. Moreover, 
interest is compounded twice yearly so 
your savings grow even faster. 

There are no fees or charges. 


THE 


ACCOUNTANT 


Taking your money out is as easy as 

putting it in and our assets exceed 

£625,000,000, so there are no risks. 
Wherever you live there's a 


Co-operative Permanent branch or agency 


nearby. You can start an account with as 

little as £1, and after you've reached 

£10,000 there's a second £10,000 worth 

of savings for you to aim at because 

the maximum investment for a joint 

husband and wife holding has been 

increased from £10,000 to £20,000. 

A great way to save, for lucky little Dave. 
And it’s child’s play. 





Get the co-operation of the 


Co-operative 
Permanent 


BUILDING SOCIETY 
and write to: New Oxford House 
High Holborn, London МС 
Shares and Deposits in the Society 

are Trustee Investments. 

Member of the Building Societies 
Association. 
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Are you 
ready to 
crow Up? | 


When you are, the GE-100 Series 
is ready to grow with you. 


(You learn to expect foresight from G.E.I.S. Ltd.) 


The GE-100 Series has been specifically designed to 
expand without creating growing pains in your budget—or 
headaches in the programming room! 

It is the most adaptable computer series on the 
market today. 

Only the GE-100 Series has the 100%, compatibility to 
give you a bedrock guarantee that growth will not cause 
fluctuation in efficiency. 

There are four reasons for this: 

100% Compatible Peripherals. 

100% Compatible Software. 

100%, Compatible Instruction Set. 

100% Compatible Languages. 

The ideal threshold system is the GE-105-a 
computer designed with the newcomer to information 
processing in mind. | 

Then, as your business grows, you can step up to a | 
larger GE-100 configuration - card, tape or disc. The choice 
is yours. We can give you the benefit of our experience, | 

and help you make the choice. | 
Every day the GE-100 Series is proving itself to industry | Name 
| 
| 
| 
| 





Г 
To: G.E.I.S. Ltd., 
114/118 Southampton Row, London, W.C.1. 
Please send me complete details 
of the GE-100 Series and your 
3-4—5-6 Leasing Plan. 





and commerce the world over. 

If you are ready to take the long term view of growing up, 
see all the facts about the GE-100 Series. 

They are very revealing. 

We'd also like you to know about our unique Leasing 
facilities which allow you to pay for your computer the way 
уои choose-all part of the service from G.E.I.S. Ltd. Loc. lr RENE EI. Ime 


Company 
Address 


GA Information 
JO) systems 
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E 
Pontin's 
Ax comparison prefaced by the words “comparisons 
are odious but . . .’ can invariably be relied upon to be 
almost entirely unrealistic. It has taken Marks & Spencer’s 
years to shake off comparison with Woolworth’s and it has 
probably taken the same kind of divergent profit line for 
Pontin's to shake off comparison with Butlin's. Marks & 
Spencer and Woolworth both operate chain stores but there 
the comparison virtually ends. Pontin's and Butlin's are 
in the holiday business and again the comparison ends there. 
Pontin's, sensing change in holiday needs and patterns 
almost before those needs and patterns were apparent, have 
drawn away from Butlin's in development and in invest- 
ment growth terms in the past decade. Through sub- 
sidiaries, Pontin's operate 12 catering holiday camps and 
seven self-catering holiday villages in Britain, a holiday 
village in Jersey, a hotel in Sardinia, and a hotel and holiday 
village in Majorca. In the year to last April, operations added 
up to a turnover of £7,324,531, compared with £6,324,894 
in 1967-68, with — in both years — 87 per cent of the turn- 
over in the United Kingdom and 13 per cent overseas. 
Pre-tax profits were £1,710,264 against £1,501,815, 
and these profits were earned largely in the poor summer of 
1968. The year-end, be it noted, is April 30th, but the year’s 
profit is largely earned by the end of the previous September. 
The company, in fact, has a very good idea of what profit is 
going to be for the year to next April. 


Heavy spending 


The rate of capital investment is strong. In the year under 
review, Pontin’s (Southport) completed a new holiday 
village at Ainsdale, Lancashire, at a cost to April 30th, 
1969, of £1,610,524 including plant, equipment and other 
items, and this is included in the group accounts — the 
parent company having advanced the necessary amount 
required to the subsidiary. Total expenditure in 1968-69 
on further additions and improvements to properties, 
including Southport, was £3,331,839 against £2,381,328 
in the previous year. 

At the end of the financial year, outstanding capital 
commitments were some £4 million mainly for completion 
of Ainsdale and nearly four months before — on January 
6th, 1969 – the company successfully raised new funds by a 
rights issue of £3 million 7 per cent convertible unsecured 
loan stock 1990-95 at par. By April 3oth, £1,821,167 had 
been received, the final payment not having been due until 
July rst, 1969. 
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With Ainsdale opened last May, with bookings as a whole 
higher but with costs inevitably rising all round, this 
year’s profits ‘will exceed £2 million, a new landmark in 
the history of the company’, Mr Fred Pontin confidently 
predicts. Back in 1959-60, profits were a mere £ 170,582 
and Mr Pontin puts the growth story to shareholders this 
way: “Your company has built up a very valuable goodwill, 
based firstly on the catering side of your business and more 
recently on the self-catering side in which this company 
undoubtedly took the lead and is still well ahead of its 
competitors.’ 


Old style 


Pontin’s, however, is not exactly well ahead of its com- 
petitors in the matter of the presentation of the annual 
report and accounts which have an old-style, utilitarian 
‘chalet’ rather than a new style ‘hotel’ look to them. 

In the original, the order of presentation is directors’ 
report, chairman’s statement, parent balance sheet, group 
balance sheet, profit and loss account, notes to the profit 
and loss account, notes to the balance sheets, ten-year 
statistics and auditors’ report. At least Pontin’s is the 
exception to that unwritten rule that companies putting 
balance sheets first are attempting to deflect interest away 
from a poor profit record. 

But why open with the holding company’s balance sheet 
if balance sheet it has to be? And the balance sheets in this 
case are in the double-sided form, with each account taking 
a double quarto page opening in the original. The placing 
of the profit and loss account and notes between the balance 
sheets and the balance sheet notes is not exactly helpful to 
the reader. 

At least the form of the profit and loss account is a 
marked improvement on that of the balance sheets, with 
the columnar account opening with group turnover. The 
ten-year statistical record is a repetition of profit and loss 
and balance sheet items and does not provide the reader 
with ‘at sight’ information. The reader has to do his own 
arithmetic and one wonders why ‘Group profit before 
taxation’ becomes ‘Group net trading profits’ in the group 
statistics which begin, incidentally, with that not par- 
ticularly enthralling figure ‘balance of undistributed profit 
brought forward’, 


Developments 


Possibly Pontin’s people are too busy elsewhere to spend 
too much time on modernizing the annual accounts. 
Developments are in hand in Jersey and in the Pontinental 
Holiday Village in Majorca with a new five-storey wing 
built on the adjacent hotel. Believing in potential growth 
abroad, Mr Pontin reports a decision to develop land at 
Torremolinos owned by a Spanish subsidiary and a ‘cate- 
gory 1B’ hotel will be ready to receive guests in the 1970 
season, catering initially for 520 and eventually for twice as 
many. This development, begun during the current financial 
year has been financed by a Swiss loan raised by the Spanish 
company but guaranteed by Pontin’s. 

Proposals are being considered to develop land in Sardinia 
and land is being retained at C’an Pastilla, Majorca. Mr 
Pontin tells shareholders: ‘Your board has under con- 
sideration various projects for the expansion of your 
company, especially overseas, but none of these is suffi- 
ciently advanced to enable me to bring it to your attention.’ 
But he does bring to shareholders’ attention the company’s 
Travel and Information Offices — two in London, one in 
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Derby and another to be opened shortly in Bournemouth. 

In contrast to the intensity of developments in the 
Mediterranean area, new major extensions in Britain do not 
apparently figure in current year calculations. Planning 
permission has been received for the development of a site 
at Prestatyn, albeit for a smaller number of guests than 
originally envisaged, but development has not yet begun 
and, says Mr Pontin, 'until certain conditions or under- 
takings have been given by the local Council I am unable 
to say when this is likely to be started". 


Where? 


HE 1967-68 accounts of Smiths Industries were the 

subject of reprint in ‘Finance and Commerce’, and the 
extent and detail of the information provided in the report 
received favourable comment. It was suggested, however, 
that the report would be improved by having the notes 
‘keyed-in’ to the accounts and it is interesting, even 
flattering, to see that the 1968-69 accounts carry the neces- 
sary keys, albeit in rather reluctant small print. 

Analysis of turnover and profit, a geographical analysis of 
turnover and an analysis of ordinary shareholdings are three 
of the interesting pieces of extra-statutory information in 
the Smiths Industries report. But it is impossible to please 
all the people all the time, and the financial journalist who 
put the report, open at pages 20 and 21, in front of this 
columnist and asked ‘where are they?’ was one of the dis- 
pleased minority. 

Pages 20 and 21 are given over to trading units, products 
and trade-marks and there are thirteen sections in all. Тһе 
group companies and their products are stated and the 
trade-marks illustrated but precisely where the companies 
live and have their being is left unsaid. And to a financial 
journalist dealing with provincial newspapers *where' is 
sometimes more important than ‘what’. 


Incentive scheme 


In 1966-67 Smiths Industries’ trading profit was 9:6 per 
cent on funds employed and pre-tax profits represented 
11:2 per cent on ordinary shareholders' funds. In the past 
year the percentages were 14 per cent and 17:5 per cent 
respectively. Trading profits as a percentage of turnover 
was up from 6:4 per cent to 8-3 per cent and the ratio of 
turnover to funds improved from 1'5 to 1'7. Dividend was 
8 per cent and covered 1-4 times in 1966-67 and r1 per cent 
covered 1:6 times for the past year. 

The chairman in his statement reminds shareholders 
that over the past three years, there have been fundamental 
changes in the structure, management and philosophy of the 
group. There has been one end in mind: “о improve 
profitability through the better use of human and physical 
resources. 

There is an increasing professionalism within the ranks 
of the group’s managers and ‘the board remains alert to the 
need to provide the correct motivations’. The remuneration 
of many senior line managers are related to results and paid 
partly according to the return achieved on the assets under 
their control. 

That basis is recognized as not being applicable to all 
senior executives nor is the basis always perfect ‘when the 
balance between the medium- and the long-term needs to be 
correctly judged’. As an additional, and in some cases more 
appropriate, financial incentive to a limited number of 
senior executives a scheme is to be introduced enabling 
executives to acquire an equity stake in the company. 
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Conglomerate 


RITISH INDUSTRIAL HOLDINGS LTD is the 

conglomerate name to end all conglomerate names, but 
this company, which is the result of the improbable-looking 
merger of the Gas Purification and Chemical Co and 
Bunting Estates, does its best to ‘de-conglomerate’ itself 
in terms of its annual reporting. In other words (and there 
simply have to be other words than de-conglomerate) there 
is full detail concerning individual companies in the group 
and the disposition of earnings. 

The industrial division contains subsidiaries in 
electronics, glass, plastics, woodworking and distribution. 
The last named accounts for 40 per cent of total group 
profits of £1,077,289 and the whole industrial division 
accounts for 73 per cent. The building division — the 
Bunting Construction organization — accounts for the 
balance. The group profit and loss account opens, in- 
cidentally, by showing the turnover by divisions: 
[4,351,748 in the building division and £9,589,075 in the 
industrial. 

The chairman gives a brief review of each trading unit 
within the group and each of these separate reviews has 
its own illustrations and contains detail of the company, 
such as purpose, product, location and so on. It is all very 
well done. It is also pleasing to note, in this era of take-over 
without end, that the directors of British Industrial 
Holdings seem, for the time being at least, contented with 
their lot. At least the chairman says nothing about any new 
acquisitions. 


Bank Accounts 


meer s publication of the accounts of the National 
and Commercial Banking Group Ltd was a reminder 
that the banks are due, in the classic phrase, to ‘reveal all’ 
on February 2oth next year. National and Commercial 
Banking Group ends its financial year on September 3oth 
and it was originally considered that, once the decision to 
‘reveal all’ had been taken by the banks, National and 
Commercial would blaze the all-revealing trail. 

But it was very soon appreciated that, if National and 
Commercial did do just that, there would be an immediate 
frenzy of arithmetic on the part of statisticians and analysts 
attempting to anticipate the disclosures of the ‘Big Four’ – 
Barclays, Midland, Lloyds and National Westminster. So 
the accounts are on a non-disclosed basis and will be re- 
stated on a fully disclosed basis on February 2oth. 

National and Commercial Banking Group, for the bene- 
fit of those who find it difficult to keep pace with banking 
mergers and new names, is the merger of the National 
Commercial Bank of Scotland and The Royal Bank of 
Scotland. But this was not entirely a Scottish merger since 
National Commercial owned the English part of the 
National Bank and Royal Bank of Scotland was grouped 
with Glyn, Mills & Co and Williams Deacon’s Bank in 
‘The Three Banks’. 

Royal Bank of Scotland and National Commercial are 
now completely amalgamated into The Royal Bank of 
Scotland and, following the necessary Act of Parliament, 
Glyn, Mills & Co, The National Bank and Williams 
Deacon’s will be merged into Williams & Glyn’s Bank so 
that there will be Scottish and English subsidiaries of the 
National and Commercial Banking Group as the parent 
controlling body. 
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CITY NOTES 


I there were to be conducted an honest-to-goodness poll 
of Stock Exchange views on the immediate way of the 
market — and if the lie detectors were put to work making 
doubly sure of honesty and goodness — the ‘ups’ and 
‘downs’ would probably have to form a coalition to gain 
a majority over the ‘sideways’. 

The poll could well come out 30 per cent ‘up’, 30 per 
cent ‘down’ and 40 per cent ‘sideways’. For опе thing, the 
reverse yield gap pull has proved much stronger than many 
people thought. For another, the squeeze is still exerting 
pressure on available investment funds and, finally, Wall 
Street is flat. Indeed, Wall Street is currently the biggest 
bear factor in Throgmorton Street. 

There is a growing American obsession with inflation 
and there is talk of an anti-inflationary war until 1972 by 
the Nixon administration. The Americans may have the 
most automated, most computerized, most sophisticated 
economy in the world, but an old-fashioned, anti-inflation- 
ary, economic hair shirt will make more than the Americans 
suffer. 

Some American bankers are beginning to talk as though 
the United States must opt out of ridding South East Asia 
of Communism in favour of ridding the world of inflation. 
Even at the season of goodwill, that is a decidedly chilling 
thought. 


* * * * 


HEN the controller of 48 per cent of a company’s 

share capital first agrees to the opening of negotiations 
for the take-over of the company by an acceptable bidder, 
the last thing that the merchant banking negotiators expect 
on either side is that the controller of the 48 per cent will 
change his mind. Not change his mind on the basis of 
financial terms or industrial considerations, but simply 
change his mind from deciding to sell to deciding not to. 
But that is precisely what Dr Daniel McDonald did con- 


cerning his holding in the BSR tapedeck and record changer 
company, with the result that after over a month of appar- 
ently smooth and rewarding negotiations, BSR’s merger 
with Plessey is off. The decision was apparently an emo- 
tional one and it was not surprising to see a spokesman for 
merchant bankers Morgan Grenfell quoted as having 
‘known nothing like it before’. 


* * * * 


RICE WATERHOUSE are obliged to delay their inde- 
FL report on the position of Pergamon Press. Lack 
of detailed information on certain items in the two previous 
balance sheets, the number and complexity of transactions 
between Pergamon and its associated companies, including 
Maxwell family companies, and pressure of work on 
Pergamon accounting staff are the three main reasons. 
Leasco's law-suit against certain Pergamon companies in 
the United States is also a problem. 

The programme now is that Price Waterhouse will issue 
their report in two stages: an interim report next February 
on Pergamon's 1968 accounts, and a further report on the 
accounts for the nine months to September 3oth, 1969, to 
be issued within six weeks of the audited accounts becoming 
available. 

* * * * 


Te Leeds Stock Exchange Association recently cele- 
brated its 125th anniversary. Leeds Stock Exchange is 
now presumably the Leeds floor of the Northern Stock 
Exchange, and no doubt is due, in the fullness of time, to 
become the Leeds floor of the United Stock Exchange. 
Even Yorkshire individualism is no certain safeguard 
against the encroachment of uniformity. But there is plenty 
of scope for stockbroking expansion in Leeds. After all, as 
they say there, the population of Leeds is over a million if 
you include Manchester. 


RATES AND PRICES 


Closing prices, Tuesday, December 9th, 1969 


Tax Reserve Certificates: (29.9.69) отта 5195; 


3% surrendered for cash ; Perso: 


Bank Rate 
Mar. 16, 1967 .. us; , 6% Nov. 18, 1967 E VEN. A 
May 4, 1967 .. a0, 54% March 21, 1968 e 78% 
Oct. 19, 1967 .. 6% Sept. 19, 1968 о D 
Nov. 9, 1967 .. 64% Feb. 27, 1969 8% 
Treasury Bills 
Oct. 3 .. £7 145 8:234% Nov.7 .. £7 14s 4:19d% 
Oct. то .. £7 13s 781d% Nov. 14 .. £7 14s 3'264% 
Oct. 17 .. £7 14s 1-82d% Nov. 21 .. £7 14s o-76d9, 
Oct. 24 .. £7 15s 2:94d9, Nov. 28 .. £7 14s g:17d% 
Oct. 31 .. £7 145 10:324% Dec. 5 .. £7 155 1:6649%, 
. 
Money Rates 
Day to day «. 63-72% Bank Bills 
ys vs +. 64-72% 2 months .. 839% 
Fine Trade Bills - 3 months .. 839% 
3 months - 94-92% 4months .. 84-04% 
4 months . 91-919, 6 months 9-919, 
6 months 92-10% L 


4% 
Foreign Exchanges 
New York .. 23959 Frankfurt 5 8-8180 
Montreal 2'5760 Milan  .. 1499'75 
Amsterdam 8:6490 Oslo 17:1220 
Brussels 119:08 Paris 133535 
Copenhagen 17:9485 Zürich 10'3150 
Gilt-edged 

Consols 4% -. 451; Funding 6% 1993 70: 
Consols 24% ++ ++ 2715 Savings 3% 60–70 96 3s 
Conversion 34% .. .. 395; Savings 3% 65-75 .. 76i 
Conversion 5% 1971 .. 048 reasury 64% 1976 .. 974% 
Conversion 54% 1974 .. 873 Treasury 34% 77-80 62% 
Conversion 6% 1972 .. 93% Treasury 34% 79-81 .. 621 
Funding 34% 99-04 4343xd Treasury 5% 86-89 62i 
Funding 4% 96 Treasury 5395 o8-12 .. 631 
Funding 54% 78-80 .. 73}. Treasury 24% .. .. 27% 
Funding 54% 82-84 7oixd = Victory 4% .. . 95% 
Funding 5195 87-91  .. 604 War Loan 33% . 385 
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Correspondence 





Fiscal Incentives 


Sir, — There were many points of interest in the Summer 
Course paper given by Mr Appleby on ‘Fiscal incentives in 
business planning’, which you reproduced in The Account- 
ant of November ist. I was particularly pleased to see the 
emphasis that was given to the fiscal encouragements avail- 
able in the United Kingdom for research and development. 
As you probably know, this is a subject in which I am 
interested. 

There is, however, one point arising out of paragraph 45, 
which I feel needs mention. This paragraph is the one in 
which Mr Appleby states that investment grants are avail- 
able in respect of plant and machinery used for scientific 
research and development relating to a qualifying industrial 
process. What he does not say, however, is that grants are 
also available on the cost of producing prototypes for the 
purpose of scientific research. The powers for this are con- 
tained in section 1 (viii) of the Industrial Development Act 
which refers specifically to the cost of producing articles. 
The January 1968 edition of the Board of Trade booklet, 
Investment Grants — A Guide for Industry, deals with this 
matter in paragraphs 64-66, on pages 21 and 22. These 
paragraphs are well worth study by firms whose R and D 
activities lead to the making of prototypes. As these pro- 
visions do not apply to the costs of developing new sub- 
stances, it is not likely therefore that Mr Appleby's firm 
(Boots Pure Drugs) would be eligible, which may account 
for his not noticing this point. 

The paper was, however, of more general interest, and it 
would be wrong for firms in, for example, electronics or 
engineering to ignore the fairly considerable encourage- 
ment to research and development that is made available 
by grants for prototypes. 

Yours faithfully, 


London EC2. F. CLIVE DE PAULA. 


Training for the Profession 

Sm, — In reply to your correspondent, Mr R. J. Bull 
(November 15th issue), I should like to say that presump- 
tion is incorrect. By ‘technical competence’ I mean to 
include: 

(a) knowledge of the origination of documents, authoriz- 
ing and evidencing business operations and transac- 
tions; 

(b) an understanding of the axiomatic basis of systems of 
account and the related statements based upon them; 

(c) rational presentation of accounts and tabular state- 
ments to reflect the physical nature of the enterprise 
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in a manner comprehensible to its managers and 
owners; 


(d) inferential and analytical ability directed to focussing 
the attention of line management upon developing 
problems before they become unmanageable. 


In removing such matters as partnership dissolution 
from the syllabuses of the National Certificate in Business 
Studies courses, I would suggest that a valuable point has 
been missed. Dissolution often occurs by death or retire- 
ment of a partner. Such cases afford a lecturer the oppor- 
tunity of showing that although accounting conventions 
are applied consistently while a business continues in the 
same ownership, other considerations become paramount 
at the date of change. In continuing situations we aim at a 
fair view of profit and consistency in valuing assets is 
expected, but when relationships cease each party is inter- 
ested in having his ‘pound of flesh’ weighed and valued at 
the ruling price. 


Yours faithfully, 


Birkenhead. E. V. DONNELLY, Е.С.А., A.C.W.A. 


Revenue Clarifications 


Sin, — I refer to Some Points for Accountants on the Finance 
Acts in The Accountant of November 1st under the caption 
*Finance Act 1966 — bonus issues following reductions of 
capital’ on page 584. The reference to the Finance Act 1966 
appears incorrect and I have it on good authority that the 
point in question is a capital gains tax one and that the cor- 
rect reference should have been to Schedule 7 of the Finance 
Act 1965. Perhaps this information will help any readers 
who share my puzzlement. 


Yours faithfully, 


Enfield, Middx. Н. S. A. MACNAIR, Е.С.А. 


Transferability of Pension Rights 


Sir, — In your issue of November 27th, you report Mr 
Richard Crossman's contribution to the biennial dinner of 
the Institute of Actuaries. Having sat through his castiga- 
tion of employers generally and others directly concerned 
with private pension schemes — silently, of course, as be- 
hoves a guest at such a gathering — may I point out in your 
columns what Mr Crossman very studiously avoided men- 
tioning. Indeed, perhaps he should be invited to re-read 
carefully Chapter 6 of his own White Paper (Cmnd 3883) 
and direct his attention in particular to paragraphs 162-3. 
Anybody who is informed on this subject (and Mr 
Crossman surely is!) will know that about two-thirds of the 
pension schemes in this country are contributory; they will 
know also that the greatest deterrent to preservation of 
pensions (transferability eis, of course, only one of the 
means of preserving) is the employee himself who will 
almost invariably elect a refund of his own contributions on 
leaving service. Mr Crossman, for political reasons, has set 
his face against taking the first vital step in ensuring preser- 
vation of prospective pensions, by rejecting the advice he 
has received from a Government Committee (the NJAC), 
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and refusing legislation to restrict a refund of future 
contributions. 

Surely, sir, the Rt hon. gentleman must not then be 
allowed to publicly highlight the alleged shortcomings of 
other people — the CBI in particular, employers in general 
and the pensions industry as a whole — as a camouflage for 
his own shortcomings. 

It would seem that the Minister's actions do not always 
match his words; he talks about partnership between the 
State and private pension schemes – then seeks to denigrate 
the latter. ‘The Minister has been adroit in playing both ends 
against the middle since the issue of the original White 
Paper but the particular rebuke you report is more than any 
thinking person can accept as fair comment. He would have 
gained some goodwill if he had had the grace to admit that 
he is doing nothing to assist employers to resolve this 
problem. 


Yours faithfully, 


Northgate, Chichester. B. C. BANDEY. 


STUDENT ROUNDABOUT 
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Conversion into Decimal Currency 


Str, — In your issue of November 27th, Mr C. Christie 
gave us four simple rules for conversion into decimal 
currency. 

But his rules were in the wrong order. Here are the 
correct rules: 


(1) Repeat the /. 
(2) Adjust pence as follows: 
o~ 2 subtract o 


5—9 » I 
IO-II 2 2 


e.g., 14/11d subtract 2 = 14/9. 

(3) Read shillings and adjusted pence as a whole number, 
€.g., 14/9 = 149. 

(4) Divide by 2 = 744. 


Yours faithfully, 


Sidcup, Kent. W. J. DAVIES. 


Looking Towards the Seventies 


London Students’ Fifty-sixth Annual Dinner 


NN давна насиље Даље 


HE Institute of Chartered Ас- 

countants in England and Wales 
was not only the leading accountancy 
body in the world, but with 75,000 
members after integration it would also 
be the largest, declared Mr R. G. 
Leach, C.B.E., F.c.A., President of The 
Institute of Chartered Accountants in 
England and Wales, at the annual 
dinner of The Chartered Accountant 
Students' Society of London held on 
Monday of last week at the London 
Hilton Hotel. Over 1,000 members 
and guests were present at the dinner 
which was presided over by Mr G. R. 
Appleyard, Е.С.А., the Society’s Presi- 
dent. 

Mr Leach, who was replying to the 
toast of the guests, said that in no 
other country did the position of 
chartered accountant command so 
much respect as it did in this country. 
Many Institute members were leaders 
in the industrial world and accountants 
were constantly being consulted by 
the Government on a multitude of 
matters. • 

Dealing with the proposals for 
modernization and integration, Mr 
Leach said he thought they would be 
accepted by members next year. He 
was grateful to students for the way 
they had examined the proposals and 


had decided that they were beneficial 
to them. 

Referring to some of the points 
raised earlier in the evening by Mr 
Stuart McDonald, B.A., A.C.A., Chair- 
man of the Committee of the Society, 
Mr Leach said that it was proposed to 
scrap the term 'articled clerk’. Under 


immediate past chairman of the Society. 


the proposed scheme for moderniza- 
tion they would be known as 'student 
members' of the Institute. He added 
that 'student members' would also be 
privileged to pay subscriptions to the 
Institute! 

Speaking as a former chairman of 
the Students' Society of London, Mr 





Mr В. С. Leach, C.B.E., F.C.A., President of the Institute, with Miss Ann Dent, A.C.A., 
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Leach said he agreed with Mr 
McDonald that students’ salaries 


should be higher. “Аз soon as the 
profession got round to charging 
proper fees – in the United States the 
level of fees was three times that of 
Britain – they would have a better 
profession.’ 

He said that he well appreciated 
that students worked hard during the 
day and had to work as hard in the 
evenings with their studies, but if 
they could put up with it for a year or 
two the effort could be well justified. 
Overcoming difficulties was, after all, 
part of their training. 


Wise choice 


Chartered accountants, Mr Leach 
continued, were in greater demand 
now than they had ever been. Students 
had made a very wise choice in 
deciding to become accountants. 
Whether they stayed on the practising 
side or went into industry or the 
public service they would be members 
of an important profession – and that 
meant more than merely having letters 
after one’s name. 

The Institute was doing a great deal 
to remove the rather stuffy image 
which accountants had acquired over 
the years. In future, chartered ac- 
countants would have a_ broader 
education, as well as a sound knowl- 
edge of accountancy, and would then 
specialize. 

Professional qualification would, of 
course, be the most important step but 


Mr G. R. Appleyard, F.C.A. (right), President of the Students’ Society, greets Mr Robert 
F. Payne, President of The Law Society. 
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Sir Bruce Fraser, K.C.B., Comptroller and Auditor-General (right), in conversation with 
Mr Stuart McDonald, B.A., A.C.A., the Society’s Chairman. 


after that there would be other quali- 
fications for those specializing in one 
of the numerous branches of account- 
ancy. 

Mr Leach said he valued the 
contacts and discussions between 
the Council of the Institute and the 
Executive Committee of the students. 
The committee was a_ responsible 
body which worked hard and the 
liaison was likely to prove to be one 
which would have a stabilizing in- 





fluence on the future of the profession. 

In a speech of considerable wit and 
dry humour, the toast of the junior 
members of the profession was pro- 
posed by Sir Bruce Fraser, K.C.B., 
Comptroller and Auditor-General. 

Sir Bruce said he felt honoured to 
be addressing what was probably the 
most thickly-populated ‘nosh-up’ in 
London that evening. He thanked the 
students for the high level of their 
hospitality but regretted that there 
was no prospect whatsoever of him 
returning it! 

Responding, Mr Stuart McDonald 
suggested that the training which the 
majority of students received from 
their firms was ‘derisory’. "They were 
just bundled off to clients and told to 
come back when the job was com- 
pleted. Formal training programmes 
were rare.’ However, the Institute was 
aware of this problem and plans were 
in hand for a diary of practical experi- 
ence to be kept for the whole training 
period. 

He said that he hoped the majority 
of future members of the profession 
would be graduates. They would have 
passed tougher and more searching 
examinations and would insist on 
thorough training for the responsi- 
bilitie$ they would ultimately assume 
as chartered accountants. 

'There was loud applause when he 
added that salaries should be higher 
during the training period. One large 
city firm he knew had only graduates 
as trainees and many of them were paid 
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over /2,000 per annum before qualify- 
ing. 

The activities of the Society, said 
Mr McDonald, continued to increase. 
Over 1,300 members had attended its 
residential and other courses and the 
library provided 15,000 books on loan 
each year. Unfortunately, the Society 
continued to make a loss and if its 
activities were to expand, as indeed 
they must, the present three guinea 
subscription would have to go up. 
Extra income would be required if the 
Society was.not to be turned out of its 
present London Wall premises. 

Communications with students had 
been improved by the appointment of 
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a representative in each firm. These 
representatives would be used to pass 
ideas from members to the committee 
and from there to the London and 
District Society and the Institute. 
The national body of student 
accountants — The Association of Char- 
tered Accountant Students’ Societies – 
had also been active during the year. 
Mr McDonald said that, together with 
Miss Ann Dent, А.С.А., the immediate 
past chairman of the committee, he had 
represented the Society on this body. 
An important issue at the moment, 
he said, was an attempt to get tax 
relief for the educational expenses of 
articled clerks, and there had been 
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references to this in the professional 
press [The Accountant, November 
Ist] and the national press. 

After thanking the many people 
who had contributed to the work of 
the Society during the year, he con- 
cluded by saying that the profession 
as a whole was embarking on a 
challenging new period in which 
junior members had an important and 
increasingly large part to play. 

Proposing the toast of the guests, 
Miss Ann Dent thanked the leading 
members of the profession and senior 
representatives of associated profes- 
sions for their encouragement and 
support. 


ТЫ an И 


STUDENTS’ LIAISON 
COMMITTEE MEETS 


THE THIRD meeting of the Students’ 
Liaison Committee, the first to be held 
under the chairmanship of the Vice- 
President of the Institute, Mr A. H. 
Walton, Е.С.А., was held at the 
Institute’s offices on Monday of last 
week, when a number of matters 
affecting students were considered. 
There was a full attendance. 


Pictured below are the Vice-Presi- 
dent (far right) with Messrs F. J. G. 
Whinney, A.C.A., a member of the 
Education Committee and a repre- 
sentative of the London and District 
Society of Chartered Accountants on 
the Committee of the London Stu- 


dents’ Society, and М. С. Lickiss, 
B.SC.(ECON.), F.C.A., also a member of 
the Education Committee (back to 
camera). On the other side of the table 
are (left to right): Messrs David Hagan, 
a member of the Executive Committee 
of the Association of Chartered 
Accountant Students’ Societies; John 
Scott-Baird, A.C.A., А.С.1.5., Chairman 
of ACASS; C. Geoffrey Morgan, 
A.C.A., President of ACASS, and a 
member of the Articled Clerks Com- 
mittee; Derek du Pré, Hon. Secretary 
of ACASS and Secretary of the Lon- 
don Students’ Society, and W. R. 
McBrien, Е.С.А., a member of the 
District Societies Committee. Mr 
Norman Bruckland, B.A., an Under- 
Secretary of the Institute, also attended 
the meeting. 


PRESIDENT MEETS 
MANCHESTER STUDENTS 


PRIOR TO attending the recent annual 
dinner of the Manchester Society of 
Chartered Accountants, the President 
of the Institute, Mr R. G. Leach, 
C.B.E., F.C.A., accompanied by the 
Deputy Secretary, Mr J. P. Hough, 
F.C.A., met the Committee and mem- 
bers of the Manchester Students' 
Society. Mr Leach was welcomed by 
the President of the Society, Mr 
К. M. С. Carter, M.A., A.C.A. 

In his opening remarks, Mr Leach 
first spoke of the future plans, men- 
tioning in particular the raising of 
entry standards; the fact that a two- 
tier profession was to be created, and 
that trainees would be able to opt 
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either for articles in industry or prac- 
tice. He said that the profession could 
not stand still and that the future plans 
were designed to prevent this. 

Questioned on the subject of articles 
in industry, the President explained 
that a log book of the student's train- 
ing would be kept to ensure that 
adequate experience was obtained, and 
in answer to a student's doubts about 
the auditing ability of an accountant 
trained in industry, he said that such 
an accountant would be required to 
have 30 months' experience in an 
office before being eligible to sign an 
auditor's report. 

Regarding the possibility of freely 
transferable articles, the President 
stated that they would tend to act 
unfairly on small firms who trained 
articled clerks for their first two years 
or so only then to lose them to larger 
firms when they were beginning to be 
of value. 


PRESIDENT VISITS 
LIVERPOOL 


MEMBERS ОЕ the Liverpool Chartered 
Accountant Students’ Association wel- 
comed Mr В. С. Leach, С.В.Е., F.C.A., 
President of the Institute, and Mr 
J. P. Hough, F.c.a., Deputy Secretary, 
at a meeting held on November 28th. 

Mr Leach was introduced to mem- 
bers by the President of the Associa- 
tion, Mr Michael G. Lyon, F.c.a., who 
asked him if he would present the 
Alan Cookson Prize for the preceding 
May Final examination, He went on 
to explain that the prize was awarded 
bi-annually to an articled clerk on 
three main points. The first was his 





John Н. Scott- Baird, A.C.A., 


Leach, C.B.E.; F.C.A., President of the Institute, watched by the P 


Mr M. G. Lyon, F.C.A. 
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success at the Institute's examinations, 
the second his service to the Students’ 
Association, and the third, his general 
conduct under articles. Mr Lyon 
added that this year the members of 
the awarding committee had been 
unable to decide on a single articled 
clerk, and had awarded the prize 
jointly to M. J. P. Cooke, past- 
secretary of the Chester and North 
Wales Branch, and J. H. Scott-Baird, 
past-secretary of the Liverpool As- 
sociation and Chairman ОЁ the 
Executive Committee of ACASS. 

Mr Leach, presenting the prizes, said 
how pleased he was to see so many mem- 
bers of the Association present, adding 
that he encouraged all articled clerks 
to participate in their Society’s activi- 
ties, as he was sure that these activities 
were an integral part of an articled 
clerk’s training. 

In the ensuing discussion, many 
stimulating questions were put to the 
President. In answer to a question 
asking whether the Council had con- 
sidered full-time courses for final 
students on similar lines to the 'pre- 
service’ course, Mr Leach replied that 
this had been considered and a plan 
for a period of three months’ intensive 
study before each examination was 
being considered. 

Mr Leach was also asked if the 
position of the acceptance of foreign 
university degrees, which in all res- 
pects followed English universities, 
could not be reviewed. Mr Leach said 
that he was not sure of the position 
here, and promised to look into it and 
let the Association know. Answering 
a question on whether there would be 


A.C.I.S., receiving the Alan Cookson Prize from Mr R. G. 
resident of LCASA, 
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any restriction under the ‘future 
plans’ for student activities, especially 
for those training in industry, he said 
that under the proposals as they now 
stood, all students would be en- 
couraged to participate in their local 
society’s activities, and not only take 
advantage of the educational facilities 
offered. Many other questions on 
topics ranging from training records 
for articled clerks to business games 
were also raised. 


THREE-DAY COMPUTER 
COURSE 


A NON-RESIDENTIAL, three-day com- 
puter course started on Wednesday of 
this week for members of the London 
Chartered Accountant Students’ 
Society. 

The course is being held in the 
Council Chamber of The. Chartered 
Insurance Institute, London, and the 
subjects include: basic computer 
concepts; hardware; putting a com- 
puter to work; software; programming 
exercise; business information systems 
designs ; management information, and 
the role of the auditor. 


CASSL committee meetings 


Тће Society's Committee meets at 
4 p.m. next Tuesday, December 16th, 
at 43 London Wall. 

The Firms Representative Working 
Party meet at 6 p.m. on Wednesday, 
December 17th, also at 43 London 
Wall. 


PRESTON STUDENTS 
HAMMERED 


PRESTON CHARTERED Accountant 
Students Society suffered their third 
consecutive and heaviest defeat of the 
soccer season at Grange Park, Preston, 
last Sunday morning when they lost 
to Bolton CASS by eight goals to nil. 

Both teams started the game with 
nine men and Preston attacked strongly 
in the opening minutes. However, 
Bolton’s first break showed up 
Preston’s weakness in defence and 
after ten minutes John Mowat headed 
Bolton’s first goal. Preston’s marking 
in defence remained. slack and they 
conceded two more goals before half- 
time, when the referee allowed late 
comers to increase each side’s strength 
to tena 

In the closing quarter of an hour, a 
dispirited Preston conceded four 
more goals through Les Merrett, 
Mike Featherstone (two goals) and 
John Mowat again. For Preston, Ian 
Worth had a hectic time in goal. 


December 11th, 1969 


THE 
ACCOUNTANT 


831 


Women in the Business World 


Mrs Margery Hurst addresses Women Certified Accountants 


LIVELY talk ranging from the 

problems of exporters in the 
United States to the place of women in 
the business world was given by Mrs 
Margery Hurst, founder and joint 
chairPnan of Brook Street Bureau of 
Mayfair, at a meeting of The Certified 
Accountants Women's Society, held in 
London on Wednesday of last week. 

Presided over by Miss V. J. Di 
Palma, F.A.C.C.A., President of the 
Society, the meeting was attended by 
over 5o members and guests. 

It was pleasant, said Mrs Hurst, to 
address a meeting with a predomin- 
ance of women, particularly when it 
consisted of women in skilled and re- 
sponsible posts in the accounting pro- 
fession, business and industry, in a 
so-called male preserve. 


Promoting exports 


As a member of the American Com- 
mittee of the British National Export 
Council, she believed that in the 
export field, as in many others, when 
an extra boost, a new angle, a flash of 
inspiration was needed, then women 
were likely to supply it. 

Referring to "Тагре California’, the 
three-year BNEC trade drive launched 
last month to sell British goods to чће 
richest community in the world', she 
said that timing in business was every- 
thing. With the opportunities created 
by the present drive in California, it 
was up to exporters to move in and 
compete for all they were worth. 

‘However, to break into the Ameri- 
can market is the biggest and toughest 
challenge any exporter can face. 
Believe me, I know. When I opened 
my first branch in America, I lost 
$33,000 in the first six weeks, and I 
can tell you why. I did not do my 
homework.’ 

Mrs Hurst said that although she 
thoroughly understood the agency 
business in the United Kingdom, she 
did not realize that this expertise 
would not apply in America. Further- 
more, she did not use the facilities the 


BNEC offer companies — ‘advice that 
would have smoothed my path, figures 
that would have given me guidance; 
help, in short, that could have averted 
a near catastrophe!’ 


Not just dollars 


When a British businessman enters 
the American market, she said, he 
stands to gain more than just dollar 
profit. “The dollars, to my way of 
thinking, are just the beginning of it.’ 

In the first place, when a company 
expands or diversifies in any way, it 
gathers momentum throughout the 
entire organization, and this acts as a 
shot in the arm for the business as a 
whole. 

Before committing yourself or your 
company to anything, be very sure, 
she warned, that the market has been 
thoroughly researched, and that you 
know exactly with whom you are deal- 
ing. For a small exporter, this was very 
important indeed. 

Referring to the subject of com- 





Mrs Margery Hurst (/eft) 
of the Society 


munication, Mrs Hurst declared that 
before men could fully accept the co- 
operation of women there must be 
better communication between the 
two sexes. Good communication con- 
sisted very largely of listening and 
being interested. Industrial unrest, 
racial tension and even war are the 
consequences of people’s inability to 
talk one with another. But the same is 
even more true of the dichotomy be- 
tween man and woman. 


Different viewpoints 


There was every good reason, she 
went on, for men and women to listen 
to each other’s views, and no reason 
why each point of view should not 
make sense to the other. ‘We are all 
complementary parts of a whole, our 
approaches to a given problem may 
often differ, and for good reason — 
there are rarely less than two views of 
a problem anyway.’ But the problems 
themselves were much the same and 
men had no more claim to a monopoly 


being received by Miss V. J. Di Palma, F.A.C.C.A., President 
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of good sense and reasoning than 
women had to physical beauty. 

Mrs Hurst went on to say that in 
America, where women were popu- 
larly supposed to reign supreme, the 
average male American's pay rose by 
65 per cent and his female counter- 
part's by 51 per cent in the past 12 
years. She added: 'In England, I'm 
glad to say, we are doing a little better 
— men's pay, 1959-69, went up by 51 
per cent, and women's 54 per cent — 
although if one counts overtime and 
bonuses we lag behind again by no less 
than 8 per cent. Mrs Castle's proposals 
come none too soon!' she declared. 

Money was not the whole story, Mrs 
Hurst said. In every field, not only 
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were women still largely excluded from 
decision making, they were gaining 
ground only at a snail's pace. There 
were 14 women Members of Parlia- 
ment in 1929 and in this more en- 
lightened age, there were only 26, 
against 604 men. 


Back in Purdah 


‘In America, if present trends con- 
tinue, women will be back in Purdah 
by the end of the century — women 
have lost 50 seats in State legislatures 
in the last 10 years. There are only ro 
Congress women now, compared with 
17 in 1960. And to represent in the 
Senate the 51 per cent of Americans 
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who happen to be female — just one. 
Is it any wonder that some American 
women are getting militant again,’ she 
said. 

Finishing on a lighter note, Mrs 
Hurst suggested that perhaps some of 
the practices of other nations might be 
adopted; for instance, she understood 
that in Turkey it was usual for promi- 
nent ladies to have male secretaries. 
“Му company now has a male divi- 
sion,’ she said ‘so may I just say that 
if we can oblige any of you ladies in 
this field, not only shall I be delighted 
but perhaps we may regard it as a 
victory for women everywhere. And I 
hope you'll be as choosey as the men 
are!’ • 


'Future Plans' Mean Radical Change 


Vice-President's Views at Exeter Dinner 


OME progress was now being 

made towards the simplification of 
the country's taxation laws, said Mr 
А. Н. Walton, F.c.a., Vice-President of 
'The Institute of Chartered Account- 
ants in England and Wales, at the 
annual dinner of the Exeter and Dis- 
trict Society of Chartered Accountants 
held at St George's Hall, Exeter, on 
Friday of last week. 

Mr Walton, who was responding to 
the toast of the Institute, warned that 
the tax system would not be trans- 
formed overnight. Talks were, how- 
ever, now firmly in progress between 
the Institute and the Inland Revenue. 


Making headway 


‘This’, he said, ‘is something that 
the Institute has been pressing hard 
for, and I am glad to see that we are 
now making some headway.' He con- 
tinued: 'It is only because members 
in practice and their colleagues in in- 
dustry have a mutual respect for 
Inspectors of Taxes that the system 
can work at all.’ 

These were times of change, said 
Mr Walton, and it was very easy to be 
philosophical when change applied to 
other people, but the Institute's plans 
for the future of the profession which 
would be brought before members next 


year would mean radical changes in 
the conditions that existed at the 
present time. 


Wider role 


Тће impact of the accountant, he 
said, was one that was ever growing. 
*We are not now the historical record- 
ers of the past. We have an increasing 
function to help management in the 
future, not only in the strict sense of 
accounting, but in our dealings with 
people, goods and social values.’ 

Mr Walton told his audience that 
the field of accountancy was one that 
was ever widening and there was a 
danger that accountants might become 
‘jacks of all trades, and masters of 
none. The future may find us having 
specialists in the practising field and on 
the industrial side.' He added that it 
was vital that accountants have a great 
regard for the reputation of the 
Institute 'and of our reputation for 
integrity’. 

Exeter’s Member of Parliament, 
Mrs Gwyneth Dunwoody, who pro- 
posed the toast, said that one of 
the most pressing and important 
problems that had to be faced today 
was the role of management in modern 
industry. 


It was a role that was constantly 
changing. There has been, she said, 
some criticism of the profession itself 
in the national Press, and one of the 
interesting charges was that account- 
ants had a strong intellectual bias. 
This was strongly refuted by the pro- 
fession, which said that the role of 
accountancy was becoming increasing- 
ly important because of the ever- 
increasing number of mergers that 
were taking place. 

‘If we are to have management that 
is capable of competing in world mar- 
kets it must be fully trained and I 
know you have definite views on this. 
The role of the accountant was one 
that should not be undervalued,’ she 
said. 


Expertise 


Mrs Dunwoody went on to say that 
she looked forward to the day when 
Britain would be able to compete in 
any market in the world and was able 
to offer at all levels an expertise to lead 
the eommercial world. ‘In that world 
the Institute has a great part to play', 
she said. 

Mr К. Н. Guyver, Е.С.А., Chairman 
of the Society, proposed the toast of 
the guests, and Mr W. A. Kneel 
replied. 
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At special and ordinary meetings of the 
Council held on Wednesday, December 
3rd, 1969, there were present: 

Mr К. G. Leach, с.в.Е., President, in the 


Chair; Mr C. Croxton-Smith, Deputy 
President; Mr A. Н. Walton, Vice- 
President; Messrs J. F. Allan, G 


Appleyard, B. D. Barton, J. C. Bayley, 
Sir Henry Benson, C.B.E., Messrs D. А. 
Boothman, L. H. Clark,” D. A. Clarke, 
R. W. Cox, S. Dixon, P. H. Dobson, 
S. M. Duncan, J. V. Eastwood, Professor 
Н. С. Edey, Messrs S. Edgcumbe, W. W. 
Fea, К. W. Foad, c.B.E., E. J. Frary, К. Е. 
Griffiths, J. S. Heaton, J. A. Jackson, A. W. 
John, с.в.., К. О. A. Keel, S. Kitchen, 
f F. Knight, W.R. McBrien, ЈЕ. С. Меаде, 
A. Middleton, D. S. Morpeth, T.D., 
x. Bertram Nelson, с.в.в., E. J. Newman, 
Е. E. Price, с.в.в., D. W. Robertson, J. D. 
ie K. Ј. Sharp, т.р., К. С. Slack, 
С. Smith, С. "T'attersall- Walker, C. C. 
Taylor A С. Thomas, В. P. Tovey, D. С. 
Urry, D. N. Walton, А. S. Watson, ]. 
Whitehead, R. G. Wilkes, O.B.E., T.D., J. C. 
Montgomery Williams, E. K. Wright. 


The late Sir Haro B Gibson 
Howitt, G.B.E., D.S.O., M.C., 
D.C.L., LL.D., D. L., F. C.A., 
J.Dip.M.A. 


The 
regret notice of the death of Sir Harold 
Gibson Howitt, G.B.E., D.S.0., M.C., 
D.C.L., LL.D., D.L., F.C.A., J.DIP.M.A., 
London. Sir Harold Howitt was a 
member of the Council from 1931 to 
196i and was President for the year 
1945-46. He was President of the 
Sixth International Congress on Ac- 
counting held in London in 1952. 
Tribute was paid to the invaluable 
service which Sir Harold had rendered 
to the Institute. Apart from his services 
as President and as a member of the 
Council, on most of whose committees 
he has served as a member, frequently 
as Chairman, he had often represented 
the Institute and indeed the profession 
on outside committees and commis- 
sions. "After his resignation from the 
Council, he continued his servicts for 
the Institute as a co-opted member of 
committees. In his retirement he 
continued a lifetime of service by 
undertaking the arduous task of 
compiling The History of the Institute. 


Council received with much: 


Appointment to the Council 


Mr W. R. McBrien, F.c.a., Hastings, 
was appointed a member of the 
Council to fill the vacancy caused by 
the death of Mr R. McNeil, коса, 
Hove. Mr McBrien had been a 
co-opted member of the Council 
since June 1969 [The Accountant, June 
14th issue, page 834]. 


Electronic Data Processing 

The Council approved two statements: 
Internal Control in a Computer- 
based Accounting System and The 
Audit of Computer-based Accounting 
Systems for publication and for distri- 
bution to members in the next 
circulation of printed matter as U14 
and Urs in the Series Statements on 
Auditing, in the Members’ Handbook. 


Engagement letters 

The Council approved a statement 
Engagement Letters for publication 
and for distribution to members in 
the next circulation of printed matter 
as 516 in the series of Miscellaneous 
Technical Statements in the Members’ 
Handbook. 


The Practical Training of 
Articled Clerks 

The Council approved the following 
statement for publication: 

Тће Council has noted with dis- 
quiet, limited but increasing evidence 
that the practical training being given 
to some articled clerks is falling short 
of the minimum standards which are 
required as a condition for admission 
to membership of the Institute. This 
statement is published to draw special 
attention to the obligations which a 
principal assumes and is expected to 
discharge. 

Ín signing articles the principal 
covenants that he will afford the 
articled clerk the opportunity to 
acquire the ‘art and knowledge’ of a 
chartered accountant in practice as a 
public accountant, and that his prac- 
tice is suitable to enable him to carry 
out that covenant. 


Special and Ordinary Meetings of the Council 


Paragraph 64 of section Hx of the 
Members? Handbook explains what 
these covenants entail. The principles 
are reviewed below for convenience. 

A practice cannot be judged by its 
size alone. In very few firms is an 
articled clerk likely to receive a 
complete range of experience, bút 
every practice suitable for training 
articled clerks will be able to provide, 
and must provide, varied and pro- 
gressive experience in the duties and 
responsibilities of a practising char- 
tered accountant. 

Every articled clerk is expected to 
receive, during his articles, experience 
in the following essential fields: 

(а) accountancy in one form or 

another; 

(b) auditing, including auditing the 

accounts of limited companies; 

(c) taxation. 


The Council wishes to emphasize that 
this statement is not directed parti- 
cularly at firms of a certain size or 
kind. It is circulated to every member 
in practice in the UK with intent that 
all who are principals shall review 
their arrangements for articled clerks 
to ensure that they fulfil the obliga- 
tions described; and that all. prospec- 
tive principals shall be at notice. 

A principal or applicant for consent 
to take articled clerks has a duty to 
consult the Articled Clerks Committee 
if he has any doubt at any time about 
his ability to provide the required 
experience. 


Part-time Articles for Women 


The Council approved the following 
statement for publication: 

Some women have domestic com- 
mitments which would deter them 
from serving articles full-time. On 
application, articles on the basis of 
part-time service will normally be 
accepted for registration provided: 

(a) the clerk will be serving for four 

full days a week (or for an 
equivalent number of hours in 
shorter working days); 
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` (5) an an appropriate extension, to the 


of articles is made. 
If i complications arise from 'in- 


. tended participation "in full-time 


courses the period of articles would be 
extended by one-quarter so that, for 


example, a clerk entitled to serve four- ' 


year articles full-time would be re- 
quired to enter articles for five years. 

Eligibility to attempt the Final 
examination, Part П, is necessarily 


. governed by the expiry date of the 


extended articles but upon application 
discretion may be exercised to permit 
such a student to attempt the Inter- 
mediate examination even though the 
normal period of eligibility has not 
been completed. Eligibility for Part 
Y of the Final examination will be 
dependent upon success in the Inter- 
mediate examination. 


CNAA DEGREE COURSE 
Exemption from the : 
Intermediate Examination 


Jt was reported that the Council has 
approved the following CNAA degree 
course under bye-law 88 (с). This 
course is therefore recognized not only 
for reduction in service under articles 
to three years, but also for exemption 


.from the Intermediate examination of 


the Institute: 

Newcastle upon. Tyne Polytechnic - 
Bachelor of Arts in Business Studies 
(Financial administration option only). 


Examination Results — 
September 1969 


Intermediate examination held in 
September 1969 were as follows: 


Pass | Fail Total 


' Intermediate — 1,289 1,034 2,323 


University of Kent at 
Canterbury 
The Council approved the nomination 
of Mr B. D. Alexander, F.c.a., as the 
Institute representative to the Court of 
the University of Kent at Canterbury. 


Visits to Overseas Bodies 


It was reported that. the Institute had 

been represented: — , 
(a) by the President and Secretary 
at the 67th Annual Meeting and 


Convention of the Canadian - 


Institute of Chartered Account- 


ants in Banff from September 7th- 


to roth, 196 9, and at the sand 
Accountants g of the Neder- 
lands Instituut van Register- 
accountants in The Hague on 
November’ mia and 8th, 1969; 
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(b) by the Deputy-President at the _ 


24th National Congress, of the 
Ordre des Experts Comptables . ` 


et des Comptables Agréés in - 
Lyons from September 19th to · 


2181, 1969; 

(c) by the Vice-President at the 1969 
Conference of the Chambre ` 
Suisse des Sociétés Fiduciaires 
et des Experts Comptables in 
Zürich on November и апа 


14th, 1969. 


Union Européenne des 
Experts Comptables , 
Economiques et Financiers 
(UEC) 

It was reported that Sir Henry 
Benson, C.B.E., Е:С.А. (Chairman of the 
Overseas ‘Relations Committee) had 


been elected by the UEC Assembly of ` 
Delegates at its meeting in Сореһ-. 


hagen on October 6th, 1969, as one 
of the two Vice-Presidents of UEC, for 
a term of one year. 


Registration of Articles 


The Secretary reported the regi cid 
tion of 618 articles of clerkship du 
October 1969, the total дире s 
the year ended October 3185, 1969, 
being 3,647. о figures for 
1968 were 1,041 and 3,990. 


Admissions to Membership 
Тће follo were admitted to 
membership of the Institute: 


Afzal, Sulaiman, ап, ACA Tite eee 16 Collingwood 
Avenue, M don N1o. 


“It was reported that the results of the _ доба (ire) ре Isabel Christine, A. th, Bi a1959; 


Hill Road, Handswo: irming- 

ham 20. 

Barlow, Gavin Rosewarne, A.C.A., 21969; 6 Old 
Manor Yard, London SWs. 

Bell, Timothy Francis, A.C.A., а1969; North- 
field, Finedon, Northants. 

Braham, Lawrence Barry, B.A., A.C.A., read 

The Bowls, Vicarage Lane, Chigwell 


взех. 

Brown, Allan Keith, A.C.A., 81969; 1. 140 Yoxall 
Road, Shirley, Solihull 

Chaudhri, Javed Ahmad, а : 21959; 
Modern Motors Ltd, Victoria Road 
Box 7151, Karachi 3 , West Pakistan. 

Clarke, Oliver Етейелек, B.8C.(ECON.), А.С.А.; 
a1969; Cornwallis, Savanna-La-Mar, 
Jamaica, West Indies. 


aindicates the year of admission to the Institute. 


aS indicates the year of admission to 'The 
Society of Incorporated Accountants, 
1 means ‘Member in Practice’. 
Firms not marked t, or * are composed wholly 
of chartered accountant members of the 
Institute. | i 
against the name of a firm indicates that the 
, though not wholly composed of members 
of the Institute, is composed wholly of chartered 
accountants who are members of one or another 
of the three Institutes of chartered accountants 
in Great: Britain and Ireland. 

t the name of а firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


` Бы Christopher Alwyn 


ч ^ December 11th; 1969 


Cónnolly, Patrick Edward Geoffrey Gunnell, 
NU a1969; 7 Langford Close, London 


Cooper, John David, Be 010607. 56; :Вгай- 
more Way, Brookmans Р 

"Cosstick, Christopher, Jobn, A.C.A., 21960] 38 
Southdown Avenue, Hanwell, London W7. 

Coulthard George, A.C.A., а1969; 81 Beech 

Crabb, S iom Уа ла 69; 
B AGA, 41969; 
La г venue, South Croydon, Surrey 


Cullis, Brian Frank, A.C.A., 21969; 26 Worboys 
Road, St Johns, orcester, 

Cunliffe, David Alan, a.c.A., a1969; 13 Watts 
Avenue, Rochester, Kent. 

Devitt, Christopher Michael, A.C.A., „41969; 27 
Greenland Rise, Solihull, Warwi 

Drummond, Robert Malcolm, ү a AGA, 

ал969; В adgers, York Drive, "Bowden, 


Anthony Patrick, 
хела , 41969; 11 Moreton Terrace, London ` 


Farquhar, Andrew;Peter Hobart, A.C.A., тобо: 
Hastingwood House, near Harlow, 


Fernandes, Joseph Michal Ciril, A.C.A., 41969; 
with Murray & Co, 127 "Riouw- 
straat, The Hague, Holland. 


Goodburn, Andrew Robert, A.C.A., ‚ 41969; 57 
Heol-y-Coed, Rhiwbina, Cardiff. 

Gould, Michael Philip, " А.С.А., .G1969; 104 
Clayhall Avenue, Ilford, Essex. 

Griffiths, Anthon: Charles, А.С.А. 91009; 89 ' 
Albert Bridge Road, London S . 

Groundwater, Thomas Bandesidn AGA, 
а1969; 111 Leeds Road, Selby, Yorks, 

Harris, Peter Laurence Meryon, A.C.A., 41969; 
Port Meryon, Woodside Road, Sevenoaks, 


Kent. . у 

Hickie, Richard Ashle су A C.A., 21969; Finch- 
cocks Cottage, Gou urat; i Kent 
нщ; |, Lawrence David EOS A.C.A., 
e ог. House erington, 

near Wotton-under-Edge, Glos. 

Hobley, David Charles Denholm, A.C.A., 
Sw» 9; 6 Stanhope Mews South, London 


Joshi TNandakumar agannath, A.C.A., 41969; 
Street, London SW3. 
Omesh Chand, А.С.А., 21969; with 
-Price Waterhouse & Со,. 47 Ауепце de 
l'Opera, Paris 2e. 
Le Feuvre, John Arthur, A.C.A., 21969; 10 Peel 
Terrace, La Route du Fort, 5 Helier, Jersey, 
Anthony Roger, A.C.A., 41969; 85 Hag 
1 Rise, Taplow, Bucks. 
"Marshall, Peter Тап, B.A., A.C.A., а1969; 9 
Greenbrook Avenue, Hadley Wood,: Herts. 
Marshall, Philip Arthur Frederick, a.c.a., 
41969; with Pannell Fitzpatrick & Co, 15 
Regent Street, Nottingham NGr sBY. 
Marx, Michael Н › A.C.A., 41969; 12 
Wickliffe Gardens, Wembley Park, Middx. 
Milne, David Calder, кл, САА: 'a1969; 53 


urrey., 

Mirza, Kamran, A.C.A., 21969; with A. F. 

. Ferguson & Co, Ralli Building No. 3, Ralli 
Square, off McLeod Road, PO Box 4716, 

, РаКївїап.. 

Moore, Anthon ош, er 295i 56 
Stroud Road, DUCERE 

Mules, William Ri d pull, aen. ), 
А.С.А., 21969; 109 Redbridge. Lane East, 
Redbridge, rd, Essex. 

Munt, Patrick, A.C.A., a1969; Weavers Cottage, 
The Avenue, Calverton, Notts, 

Murray, Andrew, B.COM., A.C.A., 21969; дое 
Clarendon Road, Leeds 2 

Nicholson, Peter William, А.С.А., а1969; ‘Long- 
ridge’, Burdenshot Hill, Worpl on, Surrey. 

O'Neil Donnellon, David John, A.c.4., a1969; 
with Limebeer & Co, 2 Broad Street Place, 

Р Fy abet Aud 69; 82 Holl 
атту, ur, A.C,A.,.a1969; 82 Holly 

e, Marston Green, Warwicks. 

Porad Дег, John Richard, А.С.А., 41969; 39 
Hisham aam Roed; London Wag. 

Purcell, 8 беп Bernard Allan, В.А, A.C.A., 
21969; 8 Тетпрјетева Close, Acton, London 


ква, Robin, A.C.A., 21969: with Bird, 
Potter & Co, 38- са Street, London ECs. 
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si is Selected Period Investment assurance. Something entirely new from the 
endowment point of view. It's a with-profit policy which not only gives you all the 
traditional benefits you would expect — it also allows you to collect yours cash at any 
time after the policy has been in force for ten years.or more. 


When you need alump sum to buy a house, to repay a mortgage, to educate children, 
orito meet some other financial commitment, your SPI policy can provide it — at 
precisely the right moment. In the meantime, it will give you high life cover. 


There are particularly favourable terms for women. 
_ Write now for the SPI leaflet to: 
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ЛО sort ОЦЕ _ 
-.. Estate Dut 


А Let Томугу Law do it for you. 


| | It's surprising how many estate duty 
problems can be solved, often with spectacular 
saving. We at Towry Law.provide a highly 
















1 у expert service. Leek and Westbourne 
| Why not tell us your problem? We can solve could be summed up in one 
EN it, probably with an immediate effect. Bentonoe- in 19659 ourasnsta 


came to £46 million; QS IN E 
by 1969 our assets exceeded К 


E. Complete the coupon below and post it to us: 
£250 million. Which ів 8, 














Pe ee eS good reason why you should 
j invest with us. : 
| Towry Law & Co. Ltd. | There are other reasons. 
: Security is one. Your money 
x | Incorporated Insurance Brokers, | is safe with us, soundly invested. Service another. 
| Winchester House, 77 London Wall, | We offer expert advice at all our branches: advice 
| London E.C.2. Telephone 01-588 6244. | рш шу доп ч And Paving Сое У jan 
| | Please send me information on the | interest on which income tax is paid by the Society. 
2 | Towry Law service. | | ае. Шш, т ташто, 
| : i : ћ | sound proposition. Money breeds money, if placed 
Name M 3 а ара а а ел in the right hands. When you invest in Leek and 
| i ` | Westbourne, you can safely leave the rest to us. 
20 | Ades — — — — — 1| eok and Westbo 
apap xm ште 
^ Je ee | BUILDING SOCIETY (FOUNDED 1856) 
| T Member of The Building Societies А 
NE aa D vor i EDEN. адь 
MAL aes um umane за NES OUR пика tet SEDEM энил PONE мили SS киш NS t :: Telephone: Leek 4361 
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.Cockshaw! Williami Robert, A.C.A., 
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EN Alan Thomas, A.C.A., a1969; 11 
Merlin Road, Blackburn. 

Shakallis, Loizos, А.С.А., 41969; with S. 

· Primost & Co, 65 London Wall, Lendon 


ЕСа. 
Shi; ley, David Charles, B.A., A.C.A., 41969; 121 
arwen Road, Bromley Cross, Bolton, сз. 
Sboulerj Michael Howard, А.С.А., a1969; 32 
Claremont Avenue, Bramcote Grange, 
Bramcote, Notts. 


Sinclair} Maxim Alexander, В.А.(ЕСОМ.), A.C.A., 
ai 969; 2 Melbourne Close, Orpin on, Kent. 

Skinner, Derek James, A.C.A., 21969; 46 Old 
' Park Ridings, Winchmore Hill, London. №1. 

Slingo, Michael Edward, A.C.A., 21969; 15 
Kirkly Close, Sanderstead, South Croydon, 
Surrey CR2 ОЕТ. 

Stedman, Julian Frank, А.С.А., a1969; 39 St 
Leonards Road, Clays te, Esher, каља 

Stewart-Liberty, Richar Justin, А.С.А, ми 
8b Buckland Crescent, London NW3. 

Stout, Michael. Richard pd 41969; 107 
Türpins Lane, Chigwell, 

Tamuri, Shamim Uddin, ACAS 

n Buckley Road, London NW6. 

of Melvyn James, A.C.A., a1969; Little 
rchard, Penn Lane, "Tanworth-in-Ard en, 
ока : 

Vincent, Geoffrey . Charles,. A.C.A., 21969; 3 
'Crinan Walk, Miles Platting, Manchester 10. 

Watson, John, A.C.A., a1969; 45 Chester Road, 
Southport, Lancs. 

Watts, Arthur Julyan, M.A., А.С. A, a1969; with 
Whinney, Murray & Co, -Schweizergasse 6 
Zürich, Switzerland. .. . 

Wilcox, Roland Peter, B.A., A.C.A., 21969; 12b 
Cremorne Road, Four Oaks, Sutton Cold- 
field, Warwicks. 

Williams, Robert James, В.А.(ЕСОМ.), -A.C.A., 
21965; 22 Hazlewell Road, Putney, London 


15 
Wilson, Paul Howard, A.C.A., 
Esmond Road, London Wa. 


ai969; 24 


, 41969; 42 


Fellowship 


The Council granted Applications 
from 12 associates to become fellows 
under clause 6 of the Supplenengu 
Royal Charter. 


H 
Members Conimengihg to - 
Practise | 


Тће Council recelved notice that the 
following members had commenced 
to practise: 

Anand, Arun, A.C.A., 4:969; Arun Anand & Co, 

"тооб Akash Deep, 26-À Barakhamba Road, 
` New Delhi т, India. . 

Ashworth, Francis George, Р.С.А., 41953; 
Thornton Baker & Co, 3 Welch Way, 
Witney, Oxfordshire OX8 786. 

Bage, Patrick teary F.C.A., 41956; Bage & Со, 
Claridge's Chi ers, Woburn Street, Ampt- 
hill, Bedford. 

Barker, Eric Ernest, F.C.4., 21947; T Mann Judd 
& Co, 8 Frederick’s Place, Old Jewry, 
London ЕСа. 

Barnes, David Leonard, A.C.A., a1965; *Edwin 

Smith & Co, 34. Queens 'Road, Reading, 
Berks КС: АВА. 

Benn, Keith James Franklyn, A.C.A., 21962; 
‚Нап Brothers, Reddall & Co, 158 Bishops- 
'gate, London ECa. 

Birch, Norman MacDonald, А.С.А., 21967; 
N. M. Birch & Co, зі Dale Street, Liverpool 
L22HF. . 

Cinnamon, Allan, F.C.A., 21957; Blackburns, 
Robson, Coates & Co, 24-28 Moorgate, 
London EC2. 

71966; 


Frank УУ, Hanson & Co, Court Chambers, 
Jessop Street, Castleford, Yorks. 
Cook, John Kenneth Halesworth, A.C.A., 21969; 
Lo EPI. Co, 87 Lord Street, Liverpool 
2 


‘Cross, Andrew Colin, A.C.4.,'a1969; 10 Sefton 


Road, Petts Wood, Кем. . 
Dorey, William Frantis, A.C.A., a1966; “*Boul- 


7 Sussex BNI 1 
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ton, Dorey & Co, 20 Mayplace Road West, 
Bexle пеп Kent. 

Dwek, Joseph, r.c.a., 281937; 2 21 Rue 
Le lucus, 75-Paris 16, France. 

Evans, Christopher john "Lucas, A.C.A. 14196 
Leonard M. Gold, 129 Victoria Road No: 
Bradford Junction, Southsea, Hants POs 


TAL. y 

Fishleigh, Martin John, A.C.A., a1968; Perrins, 
Alexandra House, Тће Quay, Bideford, 
Devon. 

Gearey, Jone Marchant, А.С.А., a1961; Mann 
Judd & Co, 18 Greenfield Crescent, Edg- 
baston, Birmingham 15. > 

Gibson, Ian Malcolm, a.c.a., 2186; Midgley, 
Snelling & Co, Ibex House, Minories, 
London EC3. 

Halling, Dudley, A.C.A., 21963; *Winpenny & 
Lobb, „428 2a Fore Street, Bodmin, Cornwall. 
Halton, Clive Alan, A.C.A, 21963; Deloitte, 
Plender, Griffiths & Co, Albion Chambers, 

Small Street, Bristol BS99 7TR. 

Harris, Peter Roland, Р.С.А., eros; Edwards 
& Keeping, 22 High East Street, Dorchester, 
Dorset. 

Hawkins, арену Charles Simson, А.С.А,, 
a1964; . 5. Huin Еу. & Со, 106 South 
Street, ето 

Haynes, Ph Philip Edmund. A. noc 421964; Hallett, 
Laughlin, Clark & Co, 38 Finabury Square, 
London ЕС2. 

Hunter, George Hedley, a.c.a., a1960; Cooper 
Brothers & Co, PO Box 352, Mutual House, 
Buteko Street, Mufulira, Zambia. 

Lew, B Brian Francis, A.C.A., 41969; Landau, 

orley & Partners, Lex House, 370/386 
High Road, Wembley, Middlesex НА9бАХ. 

Mabey, Peter Horace, A.C.A., a1963; West, 

Wake, Price & Co, 33 Bank Street, Ashford, 


Miles; Peter: ‘Thomas, А.С.А.; 21962; Russell, 

-© Durie Kerr; Watson & Co, Lombard House, 
Great Charles Street, Birmingham 3. 

Mills, Ian James, A.C.A., 41969; Derbyshire, 
House, тот Паје Road, Matlock, Derbyshire, 

мо David Michael, A.C.A., 21966; 151 
Balden Road, Harborne, Birmingham 32. 

Pascoe, Trevor William, A.C.A., а1968; 
Thompson Scannell & Co, Times Chambers, 
King Cross, London Nr. 

Pursell, Bertram John, F.C.A., a$1938; Albert 
Goodman & Co, Lloyds Bank Chambers, 3 
Hammet Street, Taunton, Somerset. 

Rankin, Ian Thomas, A.C.A., a1959; 14 Forest 
Way, Ashtead, Surrey. 

Redfern, Alan, A.C.A., a1960; 1 Stanton Court, 
Башга: Rise, S. Croydon, Surrey CRa 
7ED. 

Savin, Peter Vyvien, A.C.A., a1968; Thornton 
acu &. Со, 24B High "Street, Aylesbury, 

Кв. - 
Sherwood, (Miss) Margaret Jill, a.c.a., 21963; 


f A. Mo ис; 2 Albert Road, Sandown, 
sle of W. 
Silvester, m Stanley, А.С.А., 41966; 


Barnett Westmacott & Со, 59/60 Broad 
Street Avenue, Blomfield Street, London 
ЕС2. 


Snelling, Christopher Wolf, A.C.A., 41969; 


Midgley, Snelling & Со, Ibex House, 
Minories, London EC3. 
Jobn А. 


Stenden, Brian рош, А.С.А., 41969; 
Tuffin & Co, d Ship Street, Brighton, 


Sylvan, Timothy George Neele, A.C.A., а1962; 
+Moore, Stephens & Co, Le Continental, 
Place Des Moulins, Monte Carlo, Monaco: 

"Taylor, Michael Burbidge, A.C.A., a1962; Мас- 
ne Н Hudson & Co, 19 Goldington Road, 


Veal, Robert Alan, a.c.a., 21967; 14 Howard 
Road, Horsham, Sussex, : 

Wallis, William John, s.A.(ECON.), A.C.A., 
a1963; Hallett, Laughlin, Clark & Co, 38 
Finsbury Square, London ЕС». 5 

Webb-Bourne, Bernard Peter, A.C.A., 21968; 
TChalmers, Im с & Со, 5 Fenwick Street, 
Liverpool La obe 

Wilson, Joseph Robert, д.с. Ay а1969; 41-Locke 
- Avenue, Barnsley, Yorkshire. 

Wilson, Michael Stuart, A.C.A., 41963; 

Deloitte, Plender, Griffiths & Co, 128 Queen 
ictoria Street, London EC4. 
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Re-admissions to Membership 


Subject to payment of the amounts re- 
quired by the Council, two former 
members of the. Institute were re- 
admitted to membership under clause 
23 of the supplemental Royal Charter. 

It was reported to the Council that 
the following re-admissions, made at 
the.Council meetings on October rst 
and November sth, 1969, subject to 
payment of the amounts required, had 
become effective: 


Bowen, Patrick Denis, Flat 4, Nairn Close (PO 
Box 122), Lusaka, Zambia. 

Ellis, Geoffrey Edwin, 6 Westbourne Villas, 
Hove, Sussex BN3 4GQ. 


Resignations 


'The Council accepted the resignations 
from membership of the Institute of: 


Armour, Arthur Frederick, F.c.a., 251954; 
101 De Vere Gardens, Ilford, Essex. 

Essery, William Stanley, F.C.A., а8т 7; Flat 2, 
Derby Court, Derby Road, South oodford, 
London E18. 

Grove, Leslie Henry Godfrey, F.8.4.4., 81939; 

Cranford House, Cranford Avenue, 
ош, Devon. 

Hall, Stephen Hiram, F.c.a., 21952; 34 ` Kings- 
down Reen Northñeld, Birmingham 31. 
Hart, Frederick Henry, Е.С.А,, 41930; 152 

Hillcrest, Summit, New Jersey, USA 

Ord- Young, Henry George, F.C.A., digin; 59 
‘Pembroke Crescent, Hove 3, Sussex (Ке- 

‚ tired). 

Smiti Oliver Harrison, Р.С.А., 41919, 15 

Wh Square, Hove 3, Sussex. h 
Harold Arthur, F.C.A., 051930; 
iii Treasurer’s De HA London Borough 
of Tetington, Town Upper Street, 
London Nr. 

Worrall, Leonard Johnson, Е.С.А., a1929; 47 

Higher Audley Avenue, Torquay, Devon. 


Deaths of Members - 


'The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Burford, Ronald James, r.c.a., Cardiff. 
Caird, David Eric, В.С.А., London. 
Cole, Leonard Alfred, F.C.A., Woodford Green, 


Essex. 
Coleman, Roger Arthur, Lusaka, 


Crowe, Frederick Lionel Kevern, F.C.A., 
. Tintagel, North Cornwall. : 

Dunn, Reginald, r.c.4., Quorn, Loughborough: 

Fawn, Clifford Ernest, Р.С.А., Wollaton Park, 
Nottingham. 

Ferrett, George Henry William, r.C.A., London. 

Friend-James, Percy Friend, O.B. E., Е.С.А., 
Brighton. 

Hall, James Edward, F.c.a., Tynemouth. à 

Holmes, John Cecil, F. СА, olkestone, Kent. 

-Hurst, Joseph Gerard, F.C.4., Liverpool: 

Ка "Donald McGregor, ЕВ.А.А., Kilfernora, 
(2 South Africa. 

Knight, Alan Thomas, F.C.4., London. 

Middlemiss, David Frederick, Е.С.А., Cromer, 
Norfolk.: 

Nelson, Roy Eltringham Digby, Е.С.А., Hum- 
shaugh нап виа 

Pearson-Griffiths, ery с Сага. 

Shawyer, Michael Anthóny, A.C.A., Dore, 
Sheffield. 

Teal, Horace Selwyn, в.С.А., Lytham St Annes, 


Lancs 
Townsend, Arthur John, Е.С.А., Edgware, 
i X 

Umney, Cyril Bernard; F.C.A., London. ' 
Welch. "Reginald Arthur, F.GA., Handsworth, 
Birmingham 


Worley, 


А.С.А., 


tuart Elyot, F.C.A., Eastbourne. 
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FINDINGS AND DECISIONS OF THE. d | 
DISCIPLINARY .COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
. the Institute at hearings held on 21st October 1969 


т. А formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

'That Gordon William Bickerton a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been convicted of criminal offences 
which according to the criminal law in 
force as at 23rd September 1965 would 
then have constituted felonies or mis- 
demeanours contrary to clause 21 (2) 
of the Supplemental Royal Charter 

In that he on 3oth July 1969 was 
convicted on four counts of with 
intent to defraud delivering or causing 
to be. delivered to an Inspector of 
Taxes a return of income purporting 
to bea true statement; on one count of 
with intent.to defraud delivering or 
causing to be delivered to an Inspector 
of Taxes a false certificate; and on one 
count of with intent to defraud 
delivering or causing to be delivered to 
the Controller of Surtax a letter 
giving false information. 


Finding 


'The Committee found that the formal 
complaint against Gordon William 
Bickerton, Е.С.А., had been proved. 


Decision 

The Committee ordered that Gordon 
William Bickerton, F.c.a., of 28 
Horniman Drive, Forest Hill, London 


SE23, be excluded from membership 
of the Institute. 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Colin Eustace Eldred a mem- 
ber of The Institute of Chartered 
Accountants in England and Wales has 
failed to satisfy a judgment debt 
within the meaning of clause 21 (4) of 
the Supplemental Royal Charter 

In that he having on 5th May 1969 
had judgment entered against him in 
the sum of £2,342 105 94 and costs in 
favour of a limited company failed by 
19th August 1969 to "om the debt. 


Finding 
'The Committee found that the formal 
complaint against Colin Eustace 


Eldred, F.c.a., had been proved. 


Decision 


The Committee ordered that Colin 
Eustace Eldred, r.c.a., of 174a Wend- 
over Road, Weston Turville, near 
Aylesbury, be excluded from member- 
ship of the Institute. 


3. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Henry Horrocks a member of 
The Institute of Chartered Ac- 
countants in England and Wales has 
been guilty of acts or defaults dis- 
creditable to a member of the Institute 
within the meaning of clause 21 (3) of 
the Supplemental Royal Charter 

In that he, having on 22nd April 
1969 been reprimanded by the Disci- 
plinary Committee for failing to pass 
certain information to a firm of 
chartered accountants, without good 
cause failed thereafter within a reason- 
able time or at all and despite further 
requests from the said firm to provide 
that firm with the information pro- 
perly requested by then 


Finding 


The Committee found that the formal 
complaint against Henry Horrocks, 
F.C.A., had been proved. 


Decision 


The Committee ordered that Henry 
Horrocks, F.c.A., of Lloyds Bank 
Chambers, 232 Adare Street, Bridg- 
end, Glamorganshire, be excluded 
from membership of the Institute. 


4. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committe of the Council: 

That Jayantilal Sankalchand Shah 
a member of The Institute of Char- 
tered Accountants in England and 
Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter 

In that he on 18th July 1969 wrote 
a letter on notepaper faded ‘Shah & 
Company, Chartered Accountants’ to 
a Miss X which letter was in terms so 
offensive as to bring discredit upon the 
profession. 


December 11th, 1969 


Finding 


The Committee found’ that the 
formal complaint against Jayantilal 


Sankalchand Shah, F.c.a., һай been 
proved. EC 
Decision | 

: The Committee ordered ` that 


Jayantilal Sankalchand Shah, Е.С.А., 
of 28a, Devonshire Street, London, 
Wi, be reprimanded. 


` 5. A formal complaint was preferred 
by the Investigation Committee of the 
Council: of the Institute to the Disci- 
plinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or 
defaults discreditable to a member of 
the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter : 

In that he caused to be inserted in an 
issue of a newspaper for the roth 
June 1969 an advertisement in the 
following terms: 

COMPANY DOCTOR (а...) 

with access to finance, now available 

for new assignments. Box 1662 A, .. . 
Finding 
The Committee found that the formal 
complaint had been proved. ` 


Decision 

The Committee ordered that the mem- 
ber be admonished but the Committee 
considered that there were special 
circumstances justifying the omission 
of his name from the publication of the 
Finding and Decision. 


6. А formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Richard Edwin Atherton then a 
clerk under articles has been guilty of. 
an act or default which might render 
him unfit to become a member of 
the Institute contrary to clause 22 (a) 
of the Supplemental Royal Charter 

In that he on. 18th July 1969 dis- 
honestly retained the sum of £200 
being part of the proceeds of a cheque 
obtained by him from a client of his 
employers for encashment. 


Finding 

The Committee found that the formal 
complaint against Richard Edwin 
Atherton had been proved. 

Decision 


The Committee declared Richard 
Edwin Atherton of Chelwood, Vatting- 








| 


December 11th, 1969 


stone Lane, Thornbury, Bristol, unfit 
to become a member of the Institute. 


7. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a clerk under articles has been 
guilty of a criminal offence which, 
according to the law in.force as at 
23rd September 1965, would then 
have constituted a felony or mis- 
demeanour, contrary to clause 22 (a) 
of the Supplemental Royal Charter 

(a) In that he on 22nd August 1969 

was convicted of the theft of a 
revenue licence 
and that the said clerk under articles 
has been guilty of an act or default 
which might render him unfit to 
become a member of the Institute 
contrary to clause 22 (a) of the 
Supplemental Royal Charter 
(6) In that he on 7th August 1969 
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fraudulently used a revenue 
licence on a motor vehicle. 


Finding 
The Committee found that the formal 


complaint had been proved under 
both headings. 


Decision 

The Committee ordered that the 
articled clerk be reprimanded but the 
Committee considered that еге 
existed special circumstances justify- 
ing the omission of his name from the 
publication of the Finding and 
Decision. 


8. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Anthony Austin having been a 
clerk under articles committed an act 
which might render him unfit to be a 


MEMBERS’ LIBRARY 


The Libarian reports that among the books and papers acquired by the Institute in 
recent weeks by purchase and gifts are the following: 


Bennion, F. A. R.: Professional ethics: 
the consultant professions and their 
code. London, Knight, 635. 

Bierman, Harold, Charles P. Bonini, 
and Warren H. Hausman: Quantative 
analysis for business decisions. 3rd 
ed. Homewood, Ill., Irwin, 88s. 

Brittan, Samuel: Steering the economy: 
the role of the Treasury. and ed. 
London, Secker & Warburg, тооз. 

Burton, ‘John C., ed.: Corporate finan- 
cial | reporting: conflicts and chal- 
lenges; а symposium sponsored by 
'The American Institute of Certified 
Public Accountants (and others). 
New York, AICPA, $10. | 

Central Office of Information, London. 
Britain: an official handbook. 1969 
ed. London, HMSO, 325 ба. 

Chown, John F., and Robert Valentine. 
The international bond market in the 
1960s: its development and opera- 
tion. New York, Praeger, 1463. 

Clark, Charles T., and Lawrence L. 
Schkade: Statistical methods for 
business decisions. Cincinnati, Ohio, 
South-Western Publishing Co, 555. 

Debatin, Helmut: Analysis of the Ger- 
man tax systems: general principles — 
taxation of income and capital — uni- 
lateral measures for the avoidance of 
a double taxation. Amsterdam Inter- 
national Bureau of Fiscal Documen- 
tation, 1969. 

Denton, G. R., ed. Economic inte- 

tion in Europe, London, 
Weidenfeld & Nicolson, 7os. 

Einzig, Paul: A textbook on foreign 

. exchange, znd ей. | London, 

. Macmillan, sos. . 


Evans-Vaughan, G. F.: Management 
education in the Netherlands; a 
short study. Henley-on- Thames, Ad- 
ministrative Staff College, 85. 

Garner, Paul and Kenneth B. Berg, eds: 
Readings i in accounting theory. Bos- 
ton, Houghton Mifflin. 

Glickman, Albert S., and others. Тор 
management development and suc- 
cession; an exploratory study. Lon- 
don, Collier-Macmillan, 635. 

Hare, Van Court: Systems analysis: a 
diagnostic approach. New “York, 
Harcourt, Brace & World, 1115. 

Hooper, Gloria: Company law, Lon- 
don, Sweet & Maxwell, 115. 

International Who's Who. 32nd ed., 
1968-69. London, Europa Publica- 
tions, £8. 

Jones, L. Glyn: Essentials of economics. 
4th ed. London, Gee, 5os. 

Kennan, Peter I. Auditing by computer. 
Edinburgh, Accountants’ Publishing 
Co, for The Institute of Chartered 
Accountants of Scotland, 50s. 

Lowe, Cecil William: Industrial statis- 
tics, volume 1. London, Business 
Books, 1255. 

Mitchell, Ewan: Coping with crime; 
the businessman's guide to dealing 
with stealing, spying, fraud, false 
trade descriptions and other common 
commercial crimes; with tax, vehicle 
and race relations supplements. Lon- 
don, Business Books, 555. 

Murdick, Robert G., and Donald D. 
Deming: The management of capital 
expenditures. New York, McGraw- 
-Hill, 1215. see 
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member contrary to clause 22 (a) of 
the Supplemental Royal Charter 

In that he caused to be inserted in an 
issue of a newspaper for the rst 
August 1969 an advertisement in the 
following terms: 


TAXATION, ACCOUNTANCY 
AND BOOK-KEEPING WORK 
Undertaken at very reasonable fees 
We have no connection with 
any other firm 
A. AUSTIN 
13 FEATHERSTONE STREET 
ROKER 


Finding 

'The.Committee found that the formal 
complaint against Anthony Austin had 
been proved. 


Decision 


The Committee ordered that Anthony 
Austin of 13 Featherstone Street, 
Roker, Sunderland, be admonished. 


Norbeck, Edward F., and others: 
Operational auditing for manage- 
ment control. New York, American 
Management Association, 955. 

North, D. 'T. B., and G. L. Buckingham: 
Productivity agreements and wage 
systems. London, Gower Press, 75s. 

Paterson, Martin: Planned life assur- 
ance. 2nd ed. London, Business 


Books, 455. 

Robson (Sir) Thomas B. Holding 
companies and their subsidiaries; 
consolidated and other group ас- 
counts: principles and procedures. 
4th ed., by Sir Thomas B. Robson 
and 5. M. Duncan. London, Gee, 
355. 

Sturt, Humphrey and Ronald Yearsley, 
ed. Computers for management, 
London, Heinemann, 454. 

Taylor, A. Н. and H. Shearing: 
Financial and cost accounting for 
management; the fundamentals of 
modern accounting techniques. 5th 
ed. London, MacDonald & Evans, 
265. 

Taylor, Bernard, ed., and -Gordon 
Willis: Pricing strategy; reconciling 
customer needs and company objec- 
tives .... London, Staples, 1505. 

Thomason, G. F.: Personnel manager’s 
guide to job evaluation. London, 
Institute of Personnel Management, 


125. 
Vickers, J. 5.: Making the most of 
metrication. London, Gower Press, 
1969. 355. 
Welch, D. T.: Budgetary control and 
cost reduction for retail companies. 
London, Macdonald & Evans, 1969. 


425. 
Williams, R. Glynne: Comprehensive 
aspects of taxation. 29th edn: London, 


.-  Саввећ,-1969.- 
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Notes 
and 


Notices 





PROFESSIONAL NOTICE 


ScaTTERGOOD, DRINKWATER & Co and 
Кенет & DRINKWATER, Chartered 
Accountants, of Daimler House, Para- 
dise Street, Birmingham т, announce 
the retirement from the partnership as 
-from January 1st, 1970, of Mr У. D. 
RICHEY, F.C.A., F.T.LL, after an asso- 
ciation which has continued for well 
over 50 years. Mr Ricuey will remain 
available for consultation. 


APPOINTMENTS 


Mr Mark Gordon, Е.С.А., has been 
appointed financial director of House 
of Sears (Holdings) Ltd. 


Mr R. J. Henderson, р.8.0., C.A., 
has been appointed a director of 
Dalgety and New Zealand Loan Ltd. 


Mr D. Е. Heritage, F.C.A., pre- 
viously commercial executive of Times 
Newspapers Ltd, has been appointed 
deputy financial director of the com- 
pany. 

Mr D. V. McPherson, Р.С.А., has 
been appointed financial director of 
Miles Aviation and "Transport Ltd. 


Mr L. V. D. Tindale, c.a., director 
and general manager of the Industrial 
and Commercial Finance Corporation 
Ltd, has been appointed a director of 
the National Industrial Fuel ај 
Service. 
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Mr S. A. Grimes, А.А.С.С.А., chief 
accountant of the. National Cash 
Register Co Ltd, has been appointed 
an associate director of the company. 
Mr Grimes is a director of NCR 
(Leasing) Ltd and of NCR (Rentals) 
Ltd. 


Mr E. W. Hayhurst, A.C.W.A., has 
been appointed management account- 
ant of British Rail, Eastern Region, 
York. 





Mr S. A. Grimes 


Mr E. W. Hayhurst 


SIR HAROLD HOWITT 
Memorial Service 


A memorial service for Sir Harold 
Howitt, G.B.E., р.5.0., M.C., F.C.A., who 
died on November 3oth, is to be held 
at 12 noon on Thursday next, Decem- 
ber 18th, at the Church of St Helen, 
Bishopsgate, London EC2. 


IN PARLIAMENT 
£ Sterling 


Sir KNox CUNNINGHAM asked the 
Chancellor of the Exchequer whether 
on the basis of the pound sterling being 
worth 20 shilings on October 8th, 
1964, he will state what its value was 
on October 8th, 1969. 

Mr Taverne: Taking the internal 
purchasing power of the £ sterling as 
20s in October 1964, its value in 
October 1969 is estimated at about 
16s 34. 

This estimate is based on changes in 
the consumer price index for calendar 
years adjusted by movements in the 
retail price index for months at the 
beginning and end of the period. 


Hansard, December ist, 1969. 
Written answers, col. 226. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 


December. 11th, 1969 


Capital Gains Tax: Industrial Mergers 


Mr Носн JENKINS asked the Chan- 
cellor of the Exchequer whether he is 
aware that in recent and proposed 
industrial mergers capital gains of 
several million pounds sterling havé 
been and will be made by individual 
shareholders; .and, in those cases 
where the shares have been transferred 
to Bermuda or the persons to Switzer- 
land, if he will take steps to ensure 
that taxation 18 not avoided. 

Mr Diamon: І am aware that sub- 
stantial gains may be made as a result 
of industrial mergers. Tax avoidance 
schemes in this field, as in others, are 
kept under review, and amending legis- 
lation will be introduced if required. 


Hansard, December 2nd, 1969. 
Oral answers, col. 1274. 


Inland Revenue: Staff 


Mr Davi» HowELL asked the Chan- 
cellor of the Exchequer what further 
steps he is taking to relieve under- 
staffing and overloading in the Depart- 
ment of Inland Revenue. 

Тће Chancellor of the Excehquer 
(Mr Roy JENKINS): I am now studying 
the Report of the Select Committee on 
Estimates which was published last 
week and contains recommendations 
of these matters, 

Mr HowzLL: Would the Chancellor 
of the Exchequer accept that this 
report greatly reinforces the case for 
moving to a simpler self-assessment 
method of taxation, particularly in the 
non-PAYE sector? Is he aware of the 
very unfavourable comparison be- 
tween our own Inland Revenue and 
the American Inland Revenue service, 
where about the same number of 
revenue staff handle more than three 
times as many personal tax returns? 

Mr јемктма: I would not agree with 
all that the hon. gentleman says. This 
is a complex matter which, like many 
other matters raised by the Estimates 
Committee — and I value its report – 
needs to be studied carefully, but in 
not too leisurely.a way. 


Hansard, December 2nd, 1969. 
Oral answers, col. 1268. 









December 11th, 1969 


BETTERMENT LEVY 


A leaflet briefly setting out the effect 
of thé modifications. made in. the 
Finance Act 1969 to the betterment 
levy provisions of the Land Com- 
mission Act 1967 has been prepared 
by the Land Commission as a guide 
to help, members of the general public. 

Attention is drawn to the three 
types of transactions where refunds 
may be claimed for any past levy paid 
or where objections to notices - of 
assessment may be made at any time 
before January rst, 1970. . 

Copies of the leaflet are available 
from the headquarters office at Gov- 
ernment Buildings, Kenton Bar, New- 
castle? upon Tyne, or any of the 
regional offices of the Commission. A 
list of offices is shown in the leaflet. 








NATIONAL ASSOCIATION OF 
'"'PROPERTY OWNERS 


The amalgamation of the three princi- 
pal national bodies concerned with 
property and land interests was an- 
nounced last week. The three organiza- 
tions are: The Association of Land and 
Property Owners (founded in 1939); 
The Property Owners’ Protection 
Association (founded in 1902); and 
The National Federation of Property 
Owners (founded in 1888). 

The new organization. will be 
known as The National Association of 
Property Owners and will commence 
operations on January ist, 1970. It 
will represent the united views of the 
major property interests in Britain. 
The headquarters of the new body 
will be at 14-16 Bressenden Place, 
London SW1. 


WARWICK BUSINESS SCHOOL 


The School of Industrial and Business 
Studies of the University of Warwick 
is now accepting applications for its 
fourth 12-month-long Masters Degree 
programme. With the growing interest 
in business schools, members of the 
profession may well be interested in 
this course as it is open to holders of 


FULLER, HORSEY, 


SONS & CASSELL 


10 Lloyds Avenue London EC3 
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an accountancy qualification in lieu of 
a degree. 

On the first three programmes the 
Warwick Business School has run, 
there have been a number of account- 
ants. The school believes these students 
have made an important contribution 
and hopes to have accountants on 
future courses. | 

Competition is severe (there were 
800 applications for the со places on 
the present course), but more places 
wil be available in October 1970. 
Further information on the M.Sc. 
course, including sources of finance, is 
available from Professor R. I. Tricker, 
F.C.A., F.C.W.A., J.DIP.M.A., University 
of Warwick, Coventry CV4 7AL. 


INTERNATIONAL 
FISCAL ASSOCIATION 


British Branch 


The next meeting of the British Branch 
of the International Fiscal Association 
will be held on January 13th, at 6 p.m., 
when Dr Paul Gmuer, Vice-President 
of the Association, will speak on ‘Anglo- 
Swiss tax topics'. 

Particulars regarding the work of 
the Association and the activities of the 
British Branch may be obtained from 
the honorary secretary, Mr D. N. C. 
Gray, GPO Box 133, 6 St James's 
Square, London SW1. 


DUMFRIES AND GALLOWAY 
CHARTERED ACCOUNTANTS 
Annual Dinner 


Sir William Slimmings, С.В.Е., C.A., 
President of The Institute of Chartered 
Accountants of Scotland, replied to 
the toast of the Scottish Institute at 
the recent annual dinner of the 
Dumfries and Galloway Association of 
Scottish Chartered Accountants held 
at Dumfries. 

Speaking on ‘Communications’, Sir 
William said that ideally one would 
like to meet each member and talk to 
him because he had found that nor- 
mally by direct discussion with a 
member, misunderstanding could be 
avoided. He went on to say that when- 
ever the Council had something 
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important to communicate to members, 
he-liked to see the written statement 
followed up by a meeting of the 
district members, attended by a mem- 
ber or members of the Council. 

Mr W. O. Jones, manager of the 
Melonex Plant, ICI Plastics Division, 
Dumfries, who proposed the toast, 
said that in ICI, as in other companies, 
the changes these days were frequent 
and far-reaching. ‘Our accountants, 
scientists and engineers are no longer 
burdened only by technical matters: 
we areall involved in profit and loss and 
more recently in the cash flow position 
of the products for which we have re- 
sponsibility,’ he said. 

The guests were welcomed by Mr A. 
Muir, c.a., Chairman of the Associa- 
tion, who presided over the dinner. 
Mr O. M. Campbell, c.a., proposed a 
toast to the guests, and Dr J. А. 
Cameron replied. 


LOMBARD TRUST DISCUSSION 
GROUP 


Meetings of the Lombard ‘Trust 
Discussion Group are normally held 
on the last Thursday of every month 
at the offices of Blackburns, Robson, 
Coats & Co, 28 Moorgate, London 
ECz, but due to the advent of Christ- 
mas, the next meeting is on December 
18th. It is hoped that the programme 
for the 1969-70 session will include 
discussions on the merits and de- 
merits of insurance in tax planning; 
trading trusts; the keeping of trust ` 
accounts; the Institute's recommenda- 
tions on the subject of trusts, and the 
Finance Bill 1970. 

Further details may be obtained 
from Mr І. B. Blake- Thomas, A.C.A., 
сјо Clark, Battams & Co, 6 Eldon 
Street, London EC2. | 


PICCADILLY TAX DISCUSSION 
GROUP 


Directors! remuneration, loan interest, 
and loans to participators in respect of 
close companies will be discussed by 
the Piccadilly Tax Discussion Group 
on January i4th, 1970. The group 
meets every second Wednesday of the 
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month at the offices of Milne Gregg & 
Turnbull, 5 Albemarle Street, Picca- 
dilly, London Wi. 

Full details of the activities of the 
group may be obtained from Mr 
М. В. Lawrence, A.C.A., at the above 
address. 


MAYFAIR TAX DISCUSSION GROUP 


The next meeting of the Mayfair Tax 
Discussion Group of the London and 
District Society of Chartered Account- 
ants will be held on December 16th, at 
Devonshire Street House, 30 Devon- 
shire Street, London Wr. Mr S. J. 
Scott, LL.B., A.T.LL, will be intro- 
ducing a discussion on ‘Discretionary 
settlements and other related matters’. 

Further details may be obtained 
from Mr A. Gilbey, F.c.a., 55 Queen 
Anne Street, London Wr. 


MOORGATE TAX DISCUSSION 
GROUP 


At the meeting on January sth, 1970, 
of the Moorgate Tax Discussion 
UE Mr N. W. Murray, F.C.A., will 
introduce the subject ‘Finance Acts 
Па and 1969— Һе principal tax 
changes’. 

The meeting will be held at the 
Master Gunner,. Cathedral Place, near 
St Paul's Station, London EC4, and 
further details may be obtained from 
Mr B. Rose, F.C.A&, of Westbury, 
Schotness & Co, 14/18 High Holborn, 
London WC1. 


BARBICAN TAX GROUP 


Mr Н. J. Friend, A.C.A., chairman of 
the Barbican Tax Group of the 
London and District Society of Char- 
tered Accountants, will be leading a 
discussion on “The taxation treatment 
of debts’ at the next meeting of the 
group on January 8th, ,I970. 

Details of the group's activities may 
be obtained from Mr R. L. Jennings, 
A.C.A., c/o Arthur Andersen & Co, 
St Alphage House, 2 Fore Street, 
London EC2. 


FOR C.A. 
EXAM 


PASSES 


* 
THE 
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WESTMINSTER TAX GROUP 


Someone from ‘the other side’ will be 
talking to the Westminster Тах Group 
of Chartered Accountants for only the 
second time in the life of the group. 
He is Mr A. B. Gardner, a chief 
examiner of the Share Valuation Divi- 
sion of the Inland Revenue, and the 
meeting will be held at 10 Belgrave 
Square, London, on December 15th. 

Mr Gardner will lead a discussion 
on the valuation of unquoted com- 
panies shares. Ap lications to attend 
will be welcomed by the group secre- 
tary, Mr J. Е. Staddon, F.c.a., то Bel- 
grave Square, London SWr. 


HOLBORN DISCUSSION GROUP 


At the Holborn Discussion Group's 
meeting on Wednesday, December 
17th, the subject for discussion will be 
"The effects of equal pay for women’. 
The discussion will be introduced by 
Mr Stanley Dent, F.C.A., and guests 
will be welcome. 

The group meets on the third Wed- 
nesday of each month at 6 p.m. for 
6.30 p.m., at the Russell Hotel, 
Russell Square, London WCr. Further 
details are available from the secretary, 
Mr J. P. Priestley, B.A., A.C.A, 13th 
floor, St Alphage House, Fore Street, 
London ЕС2. 


CROYDON AND DISTRICT GROUP 
OF CHARTERED ACCOUNTANTS 
‘Decimalization and metrication’ will 
be the subject of a talk to be given by 
Mr R. Bedforth, F.c.a., at the next 
meeting of the Croydon and District 
Group of Chartered Accountants to be 
held on January 12th, at 7 for 7.30 
p-m., at the Old Whitg'ftian Club, 

Croham Road, Croydon. 
Those wishing to attend the meeting 


‘should contact the honorary secretary, 


Mr T. B. Crawford, Е.С.А., A.T.LI, 
Parker Crawford & Co, 56 Leslie Park 
Road, Croydon, Surrey. 


ASSOCIATION OF INTERNATIONAL 
ACCOUNTANTS 


Mr Ben Т. Ford, M.P., was host at a 
luncheon in the House of Commons 


December 11th, 1969 


on December 3rd, when the Chairman, 
Mr A. Hamilton Hopkins, в.сом., 
F.ALA., F.C.C.$., and members of the 
Council of the Association of Inter- 
national Accountants were present, 
with the following Members of 
Parliament: Mr ]. Bruce-Gardyne, 
Mr Lewis Carter-Jones, Mr Norman 
Haseldine, Mr Kenneth Lomas, Mr 
J. P. W. Mallalieu, Mr Kevin 
McNamara, Mr Ray Mawby, Mr 
Peter Mills, Sir John. Rodgers, Bt. 


CITY COMPANY'S NEW OFFICES 


'The head office of Jordan & Sons Ltd 
was moved recently to new premises 
at 190 Fleet Street, London EC. 

Тће company was founded in 1863 
as a direct result of the Companies 
Act 1862, the first major consolidating 
Act regulating companies which intro- 
duced a model set of articles which a 
company could adopt instead of regis- 
tering its own. To meet the need 
created by this Act, Jordans was set up 
as ‘publishers of forms for the incor- 
poration of companies, registration 
agents and public company stationers'. 

From its other offices at Wilec 
House, 82 City Road, London ЕСт, 
opposite the Companies Registry, 
Jordans continues to this day to pro- 
vide the services it originally offered 
after Gladstone, when President of the 
Board of Trade, set up a Companies 
Registry to to make company files avail- 
able to the public. Jordans Informa- 
tion Bureau conducts searches in the 
Companies Registry and in addi- 
tion provides services in connection 
with company formation and sales of 
company forms, seals and registers 
needed in company work. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played on Decem- 
ber by teams in the London 
Accountants’ Football League, were: 


DrvisioN Two 


Temco FC Alpha 14 
(Temple Gear (Arthur Andersen) 
"Гог Beta Alberfisc o 
(Thornton Baker) ` (Allen Baldry) 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tultion experience and over 175,000 passes, it, assures 
principal Accountancy exams, and also in Banking, 

Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


assures your success in all the 
Book-keeping. Civil Service, Computer 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT AH3, TUITION HOUSE, LONDON SWI? 
Member of the Association of British Correspondence Colleges 
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[f you have 
£20,000 or more 
which isn't yielding 
good interest 
combined with 
security 

and flexibility 


Why not telephone 
or write for our booklet? 


Long;lill - 
&ColvinLimited 


Local Authority Money Brokers 
34 King Street, London, E.C.2. 01-606 4080 
Edinburgh 031-225 6167 Liverpool 051-236 1048 


A member of the Clive Discount Group 


| COMPANY 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. 

Standard drafts of memorandum and 

'Articles of Association settled by counsel 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 
13-11 PINE STREET, LONDON ЕСІ 
| Telephone 01-887 6267 
City Branch 
11 MASON’S AVENUE, LONDON EC2 
Telephone 01-606 3555 
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Ob Brother! 


PLEASE HELP 





DEREK NIMMOS 
Christmas Appeal * 


S my own time is spent in providing people with 
entertainment. | am always glad to support the efforts 
of those who are Increasing the happiness of living for 

others. The Methodist Homes for the Aged is quite an out- 


. standing example. | have been most. impressed not only with 


the number of the Homes but with their quality, and thelr 
success in providing so many senior members of the 
community with companlonship. freedom from anxiety and 
the comforts of home. The number of their ninety-year-olds, 
still hale and hearty, speaks for itself. In spite of several naw ` 
Homes opened recently the walting list grows longer. There 
are three sites awaiting development as soon as the money 
is available, not to mention badly-needed extensions to some 
of the older houses. This Christmas do please send a gift to 
help build these new Methodist Homes for the Aged for 
which there are already more than enough residents ... 
waiting. For your gift? 

* Please bring this appeal to the attention of your clients. 


_ forthe Methodist 
Homes for the Aged 


General Secretary: Rev. R. J. Connell B.A. B.D. 
1 Central Buildings, Westminster, London §.W.1 
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EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered NWI. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers. — 
Write full details to Box ES 6610. 


Gerard van de Linde & Son have vacan- 
cles for recently 


QUALIFIED 
ACCOUNTANTS 


(or November finalists) 


Attractive commencing salaries are pald 
and prospects of promotion are good. 
Apply to Staff Partner, 26/28 Fenchurch 
Street, London EC3. 


HUMBERSIDE CHARTERED ACCOUNT- 
ANTS require a newly qualified chartered 
accountant or ara d man with profes- 
sional experience for a position which will 
give varled experience and scope for advance- 

ment, Commencing salary will be In the 
range of ELZ EI according 


to experi- 
ence, ~ Box НС 


ACCOUNTANT ' ; у December 11th, 1 


FINALISTS 


Are оч considering a change? If so, you 
interested in hearing about us. 

We are а leading firm of Chartered 
Accountants and aro stil! expanding fast. 
As a result we wish to make farther ap- 
polnitments to our staff in Tondon The 

dlands, The North, West 
Country, South Wales and S dead 

These appointments will provide you 
with the opportunity to obtain e 
ence of the most modern techniques on 
the practising side of the profession and 
also a valuable insight into the workings 
of big Industrial, commercial and State- 
owned underta 

prospects or advancement and 

alization are excellent, We give you 

training that you require. There are 

very good opportunities to travel or 
transfer abroa: 

Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension schemo with 
free life assurance. 

Please write in confidence, giving brief 
details la of yonr career and education to 
Box F. 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 


London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 


to staff who аге prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. таве, 17-18 St Dunstan's Hill, London 
EC3 (01—626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 


(061-834 7185). 






Company 1 ax 


and Audit Seniors 
London and Bristol 








Arthur You 3 McClelland Moores & Co. have a vacancy 


for a qualifi 


‘accountant with at least two years’ previous 


experience in company taxation work to join this specialist 
department of our London Office. 

Applications are also invited from recently qualified account- 
ants and finalists to join the audit staff of our London and 


Bristol Offices. 


Candidates must be able to demonstrate that they have the 
intelligence, personality and resourcefulness: to merit our 


offer of 


% Training and experience in the арр: of 
advanced auditing techniques, computer systems, 
management accounting, investigations and U.K. 


and International tax. 


> Early responsibility on assignments. 
% Rapid promotion and substantial salary increases. 


X- Opportunities to transfer either within the U.K. or 
to one of our world-wide overseas offices. 


Please write, giving brief details of your Spe or telephone 


J. Е. V. Нети, Director of Professio 


Personnel at Moor 


House, London Wall, _London, E.C.2. (01-628 4070) quoting 


Reference 148] ТА. 


QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialise if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work In conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


АВ lications should give details of age, education, qualifications, and experience 
d аћоша be addressed to The Staff Partner, У 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Northampton: 
Castilian Chambers, Castilian Street, Northampton. • 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: ' 
18 Baldwin Street, Bristol 1. | 


Birmingham and Coventry: 
Windsor House, 3 Temple. Row, Birmingham 3. 


Manchester and Li ool: 
Brazennose House, Brazennose Street, Manchester 2. 








YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have а world- 
wide practice and can offer applicants: 


*. a variety of audit experience 
* modern auditing techniques 


X responsibility for those willing 
and able to take it — 


* aregular programme of staff 
training 


* specialisation in management 
services including computer 
systems advice 


* competitive salaries 


* periodical travelling with 
possibility of Continental work. 
Please write to: 

Anthony Butles 28 Ely Place, E.C.1. 
William А. Lowe, 17 Harrington Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 
Lincs. 
Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 
Declan Collins, Hainault House, 
69/71 St. Stephen's Green, Dublin 2. 
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LAURIE, & COMPANY 


Accountancy Appointments 


£3,000 ACCOUNTANT 

Qualified шаң with minimum of five 
^e ng experience required 

by major ical Group 8. Herts. To 

review and а cost control systems. 

Preferably knowledge computerised ac- 

counting. Considera le travelling. 


To £3,000 TAXATION ACCOUNTANT 
A. qualified man (preferably ree 
with. specs knowledge of U of U.K. and 
overseas (ах | required у large manu- 
facturing company In E. Surrey. 25/30. 
£2,500 ACCOUNTANT 

A.C.A. required industrial company 
near Croydon. Ph ен porque 
flcatlon experience. Will be in charge 
of Н.О. accounts (computerised) and 





#2,750 ACCOUNTANT 

To assist the Secretary/Accountant of 
y owners, a man, preferably 
ed, would havo an excellent op- 


отау to d with this ond 
City company. nal and consolidated 
pups 

600 FINANCIAL 


ANALYSTS 
ust men aga АСМАЈ 
required by Industrial Organisation for 
their offices in London WI and plants in 

› Beds and Kent. ap- 

pol intments аге for Managera and duties 

lude РОНЕ capital, financial and 
budget anal ysis. 


LAURIE '& COMPANY 


Management Ар ment Consultants 
Specializing in Accountancy. Est. 1909 


91 Moorgate, London EC2 


01-606 6301 





HERTFORDSHIRE „СНА ар 
ACCOUNTANTS require qualified o 
ed senior and. раног audit 

clerks in their expanding practice.Knowl- 
edge of advanced auditing techniques 15 
essential to cope with Company 
clients, combined with an understanding 
of Free pen records. A. permanent 

on Is envisaged combined with a 
poson Scheme and а good salary co com- 
mensurate with age and 


Apply in writing, ving details of expe of experi- 
ta 


ence ang age to 
Bailey & ors, The Guild Houe, 
Water Lane, Bishop s Stortford, Herts. 


a 
INVESTIGATIONS 


A national firm of Chartered Account- 
ants with a flexible and modern ap- 
‘proach require an exceptional youn 
Chartered Accountant, preferably age 
between 25 and 35, о in their 
. gation team in the City of London. 
The successful applicant will have been 
qualified at least years, with a good 
nating background. Since q ng, 
ave been engaged on investiga- 
tion and reporting work for a substantial 
amount of his time and will possess the 
first. personality and keen mind 
that are essential for exacting and 


work. 
The successful applicant will be 
responsible for the crgantention andcom- 
pletion of Investigations. Salary is 
tiable, but the appolntment tis to 
warrant an initial salary of at least 


Box IA 8456. 


LEICESTER. – Senior required to manage 
an audit section. First-class prospects for 


and sound professional 


ci ae for 
Brighton branch office. Responsible position 
carrying principal's duties with rood partner- 
зыр prospects for' suitable applicant ~ Par- 
ticulars in confidence to Box 040. 
WOMAN sought by chartered 
accountants in Strand area to deal with 
"Rud taxation on a -time basis. 
кыт according to ence. — Please 
glving full 4 details to Box MW 2993. 


accountants’ 





POTENTIAL PARTNER to F.C.A. 
Саев good office, London W1, varied 

се, salary £3, 450 plus bonus share. 
Prater, details, career and interests. Affilia- 
tions In Eastern Counties of interest but 


ualified. accountant with pleasing 
experi-. 


ACCOUNTANT 


QUALIFIED SENIORS required by ex- 
panding West Ead firm of accountants for 
varied and responsible work. Excellent wore 
ing conditions and salary from £2,000 
according to age and experience. ane 
contribatory pension scheme to selected 
ere efter suitable period. — Reply Box 
RAPIDLY EXPANDING FIRM of char- 
tered accountants have vacancies for recently 
ualified men and November finalists іп 
eir London offices. There are many 
opportunities for the right men on which to 
capitalize in a firm expanding as rapidly аз 
ours. Some of these opportunities can lead 
to partnership in due course, others to 
gaining professional experience abroad for 
those anxious to make the world thelr oyster. 
Salaries by negotiation but we aim to pay 
above average rates for above average men. — 
Керү to Box RE 8535, with full personal 


SALARY TO £3,000 PLUS, starting, offered 
to experienced ‘chartered accountant (age 
35-45) by expanding North London firm of 
accountants, Apply In writing. stating age, 
present salary, and full particulars of career 
to date to: Beatty & Company, 324/326 
Holloway Road, London N.7 
SENIOR ASSISTANT (not necessarily quali- 
fled) required by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Ase 
immaterial, good prospects. — Please write, 
М. 5. Bradford & "Co. Manfield House, 376 
Strand, London WC2. 
SENIOR ASSISTANT (to final stage A.C.A- 
ог A.C.C.A.) educated in О.К, fully 
experienced in preparing final accounts from 
incomplete records, carrying out audits of 
medium-sized privately owned companies, 
and piene tax computations thereon, 

ckly and hom süpervislon, в is 
БОН re AE n the congenial atm: 
of a progressive Holborn practice. “шу 
negotiable оте о, 

qualified or un- 


SEDI UU cU 
Qualified, tq y chartered accountants 
in Worthing for 


experience from 
Bors SA 3106. 


anent position. 

Pension scheme, Fi ay week. State s ed: 
eace and salary req ~ Box SA 3061. 
SENIOR CLERK erably qualifled 


but ualified if of suitable experience 


and ability wanted at once by Peter- 
borough firm. Must be willing to travel in 
United Kingdom. Commencing salary 


not 1655 than £1,750. Very good pros- 
RE giving full details to Box 


SMALL/MEDIUM-SIZED CITY FIRM of 
chartered accountants where the atmosphere 
is friendly have an internal department which 
ith all sorts of things including a large 
amount of personal tax. We should like to 
meet а lady who has experience of personal 
taxation work and who would be happy to 
join the team. A pension scheme is In opera- 
Нол and contributions can be accepted from 
other funds. – ly Box SM 8464. 
SOUTH BU chartered accountants 
roqui enced qualified senior pre- 
ferably with administrative ability and a good 
working knowledge of taxation. Salary up to 
£2,750 with good prospects for the right man. 
— Apply with details to Box SB 3115. 
SUSSEX ACCOUNTANTS require & young 
chartered accountant with several years 
experience since qualifying of taxation, 
incomplete records, and company work. 
The position should lead to a partnership and 
will suit an applicant who ез to make his 
career їп profession апа who is hard- 
and whose personality and experi- 
gu enable him to contribute to the 
success of the practice. The remuneration 
envisaged is approximately £2,000 p.a. but 
will depend upon individual circumstances 
and experience. — Please apply, giving full 
details of professional experience to date to 
Box SA 3018. 














Owing to ге-о 
directly to the 
financial accounting, 
The successful app. cant will 






D. J. Morris, Personnel О 


Financial Accountant~C.0.L. 


TAXATION ASSISTANT, with experience 
of persona! taxation and ability to work on 
own initiative, required by City firm of 
chartered accountants. Salary in accordance 
with experience. – Box ТА 2985 


TAXATION ASSISTANT with two or 
more years’ experience of company 
and personal taxation required by pro- 
gressive but congenial chartered ас- 
countants, Commencing salary from 
£1,500-£2,250. — Please write, Р. С. 
Heslop & Со, 2 Serjeant's Inn, London 


TAX ASSISTANT required by London char- 
tered accountants, mainly personal taxation, 
wide range of cases. Successful applicant 
could expect to be appointed tax manager in 
near future, Pension scheme. Five-day week 

luncheon vouchers. Three minutes Charing 
Cross. — Write: M. S. Bradford & Со, 
Manfeld House, 376 Strand, London WEZ 


TAX SPECIALIST 


London firm of Chartered Accountants 
have a vacancy for a tax specialist with 
good experience of Company and 
personal taxation. Excellent salary апа 
pne for a man with drive and 
itiative. — Please address replies to: 
The Staff Partner, Splro, Sargant & Co, 
29-31 Euston Road, London NW]. 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 


GOODLAND BULL AND COM- 
PANY of TAUNTON and TIVERTON 
have vacancies for qualified and unquali- 
fied Senlors. Interesting and varied work 
- riis nsibility to a partner. 

ence with incomplete records and 
Вее ап advantage although not 
essential. S depending upon age and 
sides ppls to the staff partner 
-Idgwater House, Corporation Street, 
TAUNTON. 


WEST END CHARTERED ACCOUNT- 


partnerski prospects, P only 
FIRM of chart accountants 


ently rea senil-seaior audit assistant. 
Salary хат 200. Box WE 8573. 





COMMERCE 
AND INDUSTRY 





ence essential. Able to pede 
final accounts and control mechanized wa 
and purchases. Knowledge of branch control 
accounts an advantage. ~ Write stating age, 
experience and salary required to Box 2435]A. 

o CRS Ltd, Pemberton House, 
London EC4. 

recently quali- 

fea Рам “ts prins] by a leading 
en ing group, to assume the responsi- 
bility for the preparation of monthly accounts 
for the main company. The position offers 
an ideal opportunity to obtain extensive 
Industrial experience in a modern company 
using computer facilities and cost centre 
control techniques. The bs salary is negotiable 
from £1,650 per — Interested 


applicants should apply i inm writing giving full 
details to The Personnel Manager, Bentley 
Engineering Co Ltd, Parker Drive, Leicester. 


Isation, а vacancy has arisen for an additional accountant reporting 
nancial Manager. He will assume responsibility for all aspects of 
including budgeting. 

а aged about 25, hold an guapa Pa professional 
qualification, and preferably have а background of audit train 
The Company is а fast-expanding organisation, designing and selling battery-making 
plant overseas. The post will therefore offer an interesting and unusual opportunity for 
a young, enthusiastic accountant to broaden his ехрегјепсе and responsibility and 
could lead to excellant promotion prospects within the Group of 
A generous salary із offered, dependent on experience and qualiflcations. 
Applications In writing, glving brief detalls of carear and currant sala 
cer, Electric Power Storage Ltd, P. 
Clifton Junction, Swinton, Manchester M27 2LR. - 


отрапіез. 


то: 
. Box 5, 





ACCOUNTANT 


Elliott Process Instruments Ltd, requires 
an Accountant to service its activities 
at three xites in the London area. The 
кер is based at Lewisham, 


successful candidate will have 
responsibly for the accounting func- 
Ноп, including the provision of in- 
formation to management, е 
development of accounti ting systems, the 
payment of wages; he also control 
a considerable number of staff. 


Candidates must be qualified and 
have industrial experience. 


The Group offers excellent prospects 
for career development. 


Write to: 
Personnel Manager 
ELLIOTT PROCESS INSTRUMENTS 


Works . 
Lewisham, London SE13 





AGA, ACCA. ACW. 
23-27, sought for manufacturing compan: 
Weybridge, КА take с of busy depar 
res опар/е for month 
00—£2,100. Simili: 
Woking. Basingstoke. 
NAGEMENT PERSONNEL, 97 Port 
mouth Road, Gulldford 64858. 
ACCOUNTANT REQUIRED for medium 
sized engineering company situated in Luto 
to prepare monthly accounts and Informatio 
for management. – Please герју, giving detai 
of rienco, salary aad and age 1 
Box AR 3134. 
ACCOUNTANT required (not qualified) fi 
rapidly expanding, gro group, of fashion con 
panies; Applicants should be fully conversa; 
all aspects of book-keeping and will t 
ae keep a full set of books as well : 
supplying management information. Prefe 
grow with ie company. Salary by arrana 
row with the d A 
ment такы to experi pply Be 


or finalis 


dou: Road, Guildford 64858. 





ACCOUNTS 
` MANAGER 
required for 


LOBSTER POT GROUP OF 
RESTAURANTS 
BLACKPOOL 


We eae an experlenced Accountant 
for a challenging position requiring a 
thorough knowledge of costing, bud- 
geting, ргерагі accounts, credit 
control, preparation of wages and 
statistical returns. 


Starting salary in the region of 
£2,000 + commensurate with experience. 


Apply to 
Recruitment Officer 
AL/ANLP) 
Rank ure Services Ltd 


439-445 Godstone Road 
Whyteleafe, Surrey 












ELECTRIC POWER STORAGE LTD 








XVIII 


А RAPIDLY EXPANDING privately- 
' owned Company.: in the fashion tra 
amaca in he West End of London 
uires а man with tnltiative 
Ad s d owl to handie their 
book-keeping and office administration. 
А. commencing salary of around £1,500 
p.a. is envisaged. Excellent p a 
advancement. — Write, giving 
to Box AR 8497, 


А ГЕ but rapidly a PA poblic 


hea eld require an PE c young account- 
ant, who need not necessarily be а 

to ас. аз assistant accountant. "The duties 
will be varied but require knowledge of 
machine üccounting, credit control, prepara- 
tion of monthly statistics. and office 
management, This post would suit a man in 
late 20s апа carries prospects of advance- 
ment to executive status, — Apply Box 
AS 8582. 





ASSISTANT 
ACCOUNTANT 


An Assistant Apeountant i is required for | 
| & Company operating in soveral sites 
| and a member of a large Group. The 
position is based in South London. 


The duties will involve the prepara- 
tion of financial and management ас- 
counts and assisting generally in the 
financial administration of the site, 
deputising as necessary for the Ac- 
countant. Candidates must have com- 
mercial accounting experience and be 

| 9 ualified at least to the Intermediate 
‚ А knowledge of computer sys- 
| tems would bo an advantage. 


Write to Position No. BBA 2256, 
Knight Ltd, London W1A 108. 

' Companies in which you are not 
interested should be listed in a covering 
letter to the Position Number Supervisor. 





Ses ACCOUNTANT 


pension scheme, five-d 

week staff dining lub. - licationa 

ked ‘Confidential’ with details of 

| qualifications and experience to be ad- 

dressed to : The Director, Birmingham 

Chamba, of Commerce and Industry, 

75 Harborne Road, Birmingham 15, 
P.O. Box 360. E d 





| ASSISTANT ACCOUNTANT 
| TO WORK IN SEVENOAKS 


Jermyn Ipeni. or опе of the most 
rapidly growing. ei 'onics companies 
in Europe, requires an assistant to the 
chief accountant at Fene On Office. Starting 
salary rango £1,500-£1,800, with goo 
fringe benefits and excellent promotion 


„prospects 
А good grounding in accountancy, 
with commercial orientation, is neces- 
sary. 
~“ Write or telephone: 


Personnel Manager 

| Jermyn шш 

| Vestry Estate, Se Kent 
Telephone Sereno ks 51174 





| CHARTERED ACCOUNTANT seeking 
first post in commerce is required by Heals 
of Tottenham Court Road as Assistant 
Accountant whose duties will ђе to carry out 
special assignments and play an active part 
1- in the sabe sce of the accounting function. 
Attractive salary, five-day week and three 
, weeks’ holiday, = Apply, stating age and 
. experience to Chief ountant, Heal and 
| Son Limited, б Tottenham Court Road, 


London WIA 1 
CHARTERED ОВ CERTIFIED AC- 
COUNTANT required to take charge of the 
financial opi office engaged іп preparing 
‘management and statutory accoun e 
commencing sal will be in the region of 
£2,000 p.a. — Applications from men with a 
good professional background should be 
addressed to The Group Chief Accountant, 
Macarthys Limited, $еушег Road, Romford, 


Essex. 

CHIEF  BOOK-KEEPER/CASHIER re- 
quired by busy practice of Gravesend 
solicitors. Preference will be given to appli- 
cant with knowledge of taxation and trust 
LU шш ~ Apply giving experience to Box 








ACCOUNTANT E 


EDGWARE. - Assistant accountant with | INSURANCE COMPANY іп City requires 
intermediate qualification required by sub- | newly qualified man (age about 25) for 
sidiary of major leisure group to take over | accounts dept. £1,750 plus house purchase 
ment Та West Еп of busy accounts depart- апа other benefits. Accounting student would 
ment. In West End for three months then at | be considered and given study facilities. — 
Edgware. Salary to £1,500. – Box EA 3056. | Practitioners Services Bureau, 102 Cranbrook 
ACCOUNTANT, possibly Road, Hford, Essex. (01—554 3484.) 

over 30, to take charge of small accounts 
department of Engineers in West Molesey, К 

Surrey. Must be used to dealing with alday- MERCHANT TAYLORS' SCHOOL. 


` 





to-day matters and produce monthly trial А vacancy exists for the ај appointment 
balances, Salary about £1,750 per annum. ~ as Accountant. A varied an teresting 
Write with details of age ‘and experience to post of responsibility suitable for un- 
Box EA 3121. qualified man of experience. Possibility 
FOR TEMPORARY ACCOUNTANTS of unfurnished house/flat іп School 
book- keepers and clerks, including audit and grounds. Applicatio with names of 
tax зат Contact Мг С. Byrne, J. W. two referees, to The Bursar, Merchant 
Bedford 11 Ludgate Hill, London EC4. Taylors’ School, Sandy Lodge, North- 
01-248 21 [3586/7201. wood, Middx. 


GREENGATE & IRWELL RUBBER CO LTD 


(Member of the Slater, Walker Group) 


FINANCIAL ACCOUNTANT 


Arising from Company growth, our financial investment programme and 
the need to continually improve our accounting services, we are now ex- 
tending a system of direct standard costing coupled with contribution analysis 
and budgetary controlled, both of revenue and capital expenditure. 


Applications are invited from fully qualified financial accountants who 
will be required to develop the financial accounting aspect of the above cost- 
ing system, to accept responsibility for capital expenditure controls and tho 
assets register, and to complete the centralisation of Group Financial j 
Accounting. He will work as a member of the team under the Group. 
Management Accountant. 


A very attractive salary will be offered to the successful applicant. Prospects 
for promotlon are excellent in line with our policy of continued growth. The 
further improved contributory ponsion scheme Includes free life assurance. 


Please reply in confidence giving full detalls of SM ADM and experienco t to 
The Group Management Accountant, 


GREENGATE & IRWELL RUBBER COMPANY LTD, 





WASHINGTON DEVELOPMENT CORPORATION 
Semi-qualified Accountant 


A шша Accountant 15 required in the Corporation's Finance Department 
with at least the Intermediate examination of a recognized Accountancy Body — 
preferably LM.T.A. 


Due to the small size of the finance team this position offers an excellent opportunity 
to gain experience іп all aspects of the department's work, and to earn promotion. The , 
completion of professional studies be encoura| and the normal financial 
assistance will be avallable. 


Salary will be within Grade IV (£1,310-£1,540) depending on age and experi 
ИМ accommodation or 100 per cent mortgage facilities will be КУЛП, if 
and assistance given with removal expenses if appropriate. The position will 
Dey superannuabie. 


Applicatlon forms can be obtained from the Administrative Officer and should bo 
returned not later than December 24th, 1969. 


Usworth Нац . W. S. HOLLEY, 
hA 3 General Manager 
СО. DURHAM у 





А Leading Bank has а vacancy for a 


TAXATION ASSISTANT 


aged between 28 and 35. 

Commencing salary £2,500 plus London Allowance. 
Non-contributory Pension Scheme. 

Applications with details of experience in Company 
Taxation and general accountancy together with 
Information about examination qualifications should 
be addressed in writing to Box No. 3511 -c/o Charles 
Barker and Sons Ltd. Recruitment Division,20 Cannon 
Street, London, Е.С.4. 


. December 11th, 1969. 


CHIEF ACCOUNTANT 


age 27-35 required by fast- ding 
ngcompany situated in London, 
to take control of еа established 
Accounts Dept. Th: uirement is for a 
qualified Рен па (С.А. ог АЈС А.) 
with sound ex Sadia үн. a senior ao 
counting са capacity to a director. 
Responsibilities wi i 
organisation of the Accounts Dept., 
the production of management account- 
ing data and ultimately the installation. 
of bu control methods etc. Appli- 
cants should have & thorough under- 
standing of modern ассо 
techniques and have a flair for а 
ministration and organisation. Initial 
salary negotiable up to £3,000 ~ non= 
contributory pension. — plications in 
strict confidence to Вох СА 8557. 


GROUP COMPANY SECRETARY/ 
ACCOUNTANT 


Leading Manchester Insurance Broking 
Group invites applications (ог the 
a Aene of Group Company Вазе 
шуа untant to Parent Compa: Company and 
idiaries. The appointment is likely 
to be of Interest to qualified Accountants 
or Secretaries, preferabl$ in the age 
group 30-35, 7 with the following attri- 
butes: 
(a) Professional qualification. 


(5) Experience in an appointment of 
comparable . responsibility and 
scope. . 
(c) Experience in staff management. 
(d) General administrative ability. 
A competitive salary will be offered Iu 


keeping with qualifications and experi- 
ence and there will be scope for advance» 


ment. ^" 
The Group operates a Non-contri- 
ошогу Peusion and Life Assurance 


Written applications should ђе sent to 
dus 66 Мо S Manchester 
an ley Street, a 
M2 SEQ, и 





СЕМЕМТ ACCOUNTANT 

Аа to £2,750. Financial Account- 

ant an 2130 up со 2,600. Cost Account- 
ant, 23-30 up to’ £2,500. — Contact: 


Appointments 
Beauchamp P. Knightsbridge, London 
SW3. Tel. 01-589 1222, . 


NORTHAMPTONSHIRE SOLICITORS 
wish to employ a professional! 
accountant on their staff. Go T nied 
for the ri right applicant. ~ Write in confi 


ee 


to Box 


OC MANAG ACCOUNTANT 
required by Automobile Distributors, 
Need not be fully qualified, but must be 
capable of taking books to Trial Balance 
Sta take charge of costing records, , 
banking, wages, monthly management 
accounts, etc. This is a responsible 

tion in an expanding company, ani tho . 
applicant should be 30-4. yan of ag 
be able to produce good references, ап 
live withIn easy reach of South London. 
Salary about £1,750 per annum, plus use 
of company car, etc. — Write in con- 
fidence to Managing Director, Box 
OM 8579. 





_ TWO GOOD MEN. | 
INTERNATIONAL COMPANY EN- 


STAFF WITHIN THE ACCOUNTING 

DEPARTMENT. POSITIONS TO BE 
FILLED ARE: 

INTERNAL AUDITOR . 

Chartered Accountant to set up 
Internal audit йерите. Will devel velop 
necessary work programmes wi hich 

.enable the auditor to visit and audit area 
offices situated throughout the world, 
although mainly in Europe. It is en- 

that the individual will be abroad 


· most of the year. Salary by negotiation 


but not leas than £2,500 p.a. 
BUDGET ACCOUNTANT 
Prefer Accountant studying for а 
recognized qualification. Age range 20 to . 
29 years. Po Mitre bad compare 
come ап ture budgets. Salary 
£2,000 to £3 "080 p 
Write Box TG ed giving résumé on 
business and ` personal experlence and . 
‘particulars. | 















3 Qualified 


4: ei 


1 


Works Accountant 


A progressive light engineering Company employing , more: - 
than 600 people in Barking, Essex, requires a- qualified | 
Works| Accountant to be responsible for the Accounting 
function consisting of a staff of over 20. 

The |successful applicant will probably be an АС. W.A. 


" 28-42 у of аре and will have had an extensive supervisory 


background in Industry, preferably light engineering. Practical 
experience of standard costing, Budgetary control, Periodic 
operating reports, Cash flow, and capital expenditure control 
is essential. | 

ТА salary of up to £2,500 is offered together with an 
attractive pension and life assurance scheme. · 


Please reply in.confidence to Box WA 11368. 











Young _ 


Accounta nts 
А сагеег for you 


with DUNLOP 


| 





Тһегө' are vacancles for recently Qualified accountants 
(A. СА, AC.W.A., A.A.C.C.A.) in different parts of the 
| United Kingdom with the кыно of overseas postings at 
a later date. 


The constantly growing activities of the “panes Group 
which, include a wide range of industrial and commercial 
products in -addition to tyres, give opportunities for 
practical experience of modern techniques of management 
information and control including appraisal of capital 
investment projects and product profitability studies. 


If you are Interested in a progressive career with an inter- 
national manufacturing organisation Dunlop can offer you 
a personal development programme as well as an attractive 
commencing salary. . 











, The Gioup's main-factories In the-U.K. are · situated at the- 7 
principal .industria! centres in the Midlands, North of 
England, Scotland and Wales—please state your preference. 


if you lare under 26 years of age’ and would like to be 
кае please send brief. detalls in. confidence to: 

' F. P. Guilbride, F.C.A., 

Finance Staff Executive, 

` The Dunlop Company Limited, 

26 Ryder Street, 

London, S.N.1. . 
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A partly qualified Accountant preferably of the LC.W.A., 

22-30, 18 required to assist the Works Accountant in developing. i 

the existing standard costing and budgetary control systems within 

our Factory. | 
This post should appeal to an ambitos self-starter willing to- 

take part in the expansion of the company. A realistic and come: 


petitive salary will be paid to the right man together with an 
attractive Contributory Pension Scheme and Free List Assurance, | . 


Please reply to: 








Chartered Accountant - 


Dufaylite Developments Limited 
a Hanson Trust Company 


require a young (22-26) newly qualified (or recent finalist) ` 
Chartered Accountant to be responsible to, the. Chief 
Executive for the management and financial accounting 
functions In Its broadest aspects. Location Is St Neots. Salary 
attractive to a man seeking his first commercial position. . . 


Applications giving: full details of age, experlence and 
examination record to: : | 
| R. Bennett , 
- Dufaylite Developments Limited 

i m Е St Neots, Hunts 














Taxation Accountant 
LARGE INTERNATIONAL GROUP 


The Lond Group requires a taxation accountant for its head 
[o 
The Же oer Кар will be aged 24-38 and have an aptitude 
for taxation. I y, he should be either an A.C.A., or an F.T.LI. 
* but other suitably qualified candidates. will be considered. — . 
Excellent prospects for right man. You will find the work ab- 
..sorbing and satisfying and you are invited to give relevant. details . 
of your ‘career to date in strictest confidence to: 


























~ JUNIOR MANAGER – Rapidly expanding BED 

. VENCY department of large City practice 
qualified accountant, practical experience pod to to 
immediatel Receiverships, Liquida- 
tions, etc. 


INSOLVENCY ~ Senior Assistants (two) with practical 

. experlence required for Investigation and Receivership 

. department of substantial City firm. Commencing salaries 
. negotiable up to £3,000 p.a. 


assume control of 
irca £4,000 p.a. 


; PARIS – Qualified Accountant, knowledge of French, 
interested in obtaining Management Accounting experi- 
ence, £3,000 p.a. 


' BRUSSELS — Qualified Accountant seeking varied ex- 
: porience in respect of computerised accounting functions. 
£3, р.а. . 


MILAN - International practice require Qualified Ac- 
countants for audit Lag investigation assignments. 
£3,000 p.a. 


JUNIOR PARTNERSHIP – Qualified Accountant or 
promising Finalist, definite зе ЈА prospects. 
Circa £2,500 p.a. 


AUDIT MANAGER - Central London, Qualified 
Accountant to supervise public company audits. £3,000 
p.a. P 


: SUPERVISING SENIOR, VIEW FULL MANAGER- 
SHE = Central London, must be fully competent. 
500 p.a. 


MANAGER – Qualified man, City practice – to supervise 
both private and public company audits. £3,500 p.a. 


t 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


01-247 3434 (6 lines) 


PARTNERSHIP OPPORTUNITY Qualified Account- 
ant for four-partner City practice, view early partnership. 
Initial salary £2,350 p.a. 


CORPORATION TAX – Experienced man, not neces- 
sarily qualified, to supervise interesting range of com- 


~ pany tax cases. £2,500 p.a. 


PERSONAL TAXATION ASSISTANT, substantial 
practice, interesting, complex and varied cases. Initial 
balay £1,800 р.а. 


FINANCIAL ACCOUNTANT for 
Group. £2,000 p.a. 


ASSISTANT FINANCIAL ACCOUNTANT - NW. 
London manufacturers. Progressive post for young man 
studying. £1,700 p.a. 


SYSTEMS ACCOUNTANT - City service combine – 
to institute cost and management accounting functions to 
a third generator computer. £2,500 p.a. 


CHIEF ACCOUNTANT, East London, Manufacturing 
subsidiary of large fashion TOUP qualified accountant 
preferably with knowledge of E.D. Р. £3,000 p.a. plus car. 


MANAGEMENT ACCOUNTANT - SW. London trans- 
port and manufacturing group. £2,000 p.a. 


ASSISTANT FINANCIAL ACCOUNTANT - Central 
London International manufacturers — finalist con- 
sidered. £1,800—£2,000 p.a. 


ASSISTANT ACCOUNTANT for N. London Public 
any to assist Group Accountant on management 
С cial accounting functions. £2,000 p.a. 


WI Publishing 


with industrial ех 





` FINANCIAL ACCOUNTANT, qualified, Herts manu- 


facturing concern. £2,500 p.a. 


COST ACCOUNTANT, SE. London тон, modern 
accounting techniques operated, 


INTERNAL AUDITOR - Central London, U.K. 
travel. Manufacturing group. £2,250 p.a. А 
ASSISTANT CHIEF ACCOUNTANT, Surrey. Service 


industry operating computerised accounts, £2, 


QUALIFIED ACCOUNTANT with commercial] experi- 
ence for manufacturing and marketing public company. 
Computer installed. £2,500 p.a. 


ACCOUNTANT for N. London menswear retail group. 
£2,500 p.a. 


MANAGEMENT ACCOUNTANT - Kent. Qualified 
Accountant to head department, £2,500 p.a. 


` ASSISTANT CHER остан = SW. London 


industrial concern. har applicants only, preferably 


ASSISTANT ACCOUNTANT, City property -and 
investment group. Qualified Accountant for financial 
responsibilities. £2,750 p.a. 


CHIEF ACCOUNTANT -- Essex manufacturers — quali- 
fled with industrial experience, knowledge of E.D.P. 
and sophisticated accounting methods.desired. £3,500 
p.a. 


If you are contemplating & change of employment and the postion that eu sock is not advertised here why not write or жш АП ы are given prompt attention and 


is no charge to applicants for our 


Deputy Head of Finance 








Accountant 


Opportunity in expanding building contractor’s office for young 
executive. (Age group 28-35.) To control and prepare monthly 
trading accounts and balance sheets. Successful candidate should 
understand building costs and be qualified to take over secretarial 
and office management duties. – Please apply in writing, giving age, 
experience and salary required, to the Secretary, Boyd & Murley 
Ltd, 87 London Street, ‘Reading, Berks. 


COMPANY SECRET ARY/ACCOUNTANT 


£3,000 p.a. 


We are Mercian Builders Merchants (Western) Ltd, a member Company of a national 
sales-orientated organisation, and we require a fully qualified Company Secretary/ 
Accountant for our Head Office in Birmingham. 


It is essential that applicants have had a successful record, in a commercial/ 
industrial environment, of no less than five years’ duration, and that they are able to 
advise at senior level on all financial matters. ` 


It is expected that the salary will be £3,000 p.a. or more with the usual benefits of 


pension scheme, Company car, etc. Opportunities for further advancement are good. 


‚І you wish to apply for this position, send full personal details, qualifications, 
experience and present salary to: 


СЋезіоп Ro Aston, Birmingham 7 





ACA, СА or AACCA is required by National Organisation with headquarters in 
London. Dutles are financia] and management accounting. The organisation 
(turnover £1} million) aud its accounting services are undergoing vigorous 
development. There is ample scope for creative thought, and a man with initiative, 
willing to take responsibility, will make a real contribution to efficiency. 

Preferably, candidates should be under 30 and have had useful post-qualifying 
experíence and are now ready for more. 

Starting salary, according to experience, їз attractive; conditions, benefits and 
holidays are good. — Please write in confidence, stating brief career details and 
present salary, to Box DH 11379. D 


MANAGEMENT ACCOUNTANT 


To control the Costing and Accounts Departments, and to assist in the Introduction 
of and to subsequently control the management accounts in a sclence-based company 
employing 250 people in Berkshire. 


The successful applicant will beadministratively responsible to local management 
and ‘functionally responsible to the Financial Controller at Head Office, Edinburgh. 
A.C.W.A. preferred with previous experience in light engineering. 


This position carries excellent conditions of employment and salary in accordance 
with age, experience and qualifications. Please telephone or write quoting Ref. No. 10 
to the Personnel Officer, Nuclear Enterprises Limited, Bath Road, Beenham, Reading 
RG7 SPR. Tel. Woolhampton 2121. 








• 






. а natio 








required| as Assistant to the Secretary and Chief Ac- 
countant of a medium-size factory manufacturing 
medium/heavy engineering products (a subsidiary of 

ally known engineering group) situated in NE. 
| 





Derbyshire. 
The work will be varied and will include costing, 
general accounting and computer input preparation. - 
Commencing salary based on qualification and 


experience thereafter on ability. Contributory pension 
and free life assurance scheme. 


Applicants must be qualified С.А. or C.W.A. and aged 
about 30. 


Pleast reply giving age, present salary and details of 
experience to Box СА 11348. DAE 


| 
| 


COST ACCOUNTANT - 





bt z Pu Л P UD EN POE oe А. N 


requires 


INTERNAL — 
AUDIT ASSISTANT 


to Join team Involved in both гош пе and Investigation work. The 
Job offers an Insight Into many BBC actlvitles and U.K. travel 


roughly one week in four and requires an auditor preferably 21/25 . 


years old with at least the first part of a professional qualification. 
Promotlon prospects are good: salary range £1,260—-£1,620 p.a. 


Write for application form (enclosing addressed foolscap 
envelope and quoting reference 69.G.393 Act) to Appoint; 
ments Department, B.B.C., London W1A 1AA by December 
17th. © . 

















RS LONDON 
WEEKEND TELEVISION 


This dynamic and expanding television company requires a first-class 
SENIOR ACCOUNTS ASSISTANT who is looking for a career 
opportunity. Commercial experience, although an asset Is not 
essential — and the position could well sult a go-ahead young man 
age 21-30 who has recently qualified or will be taking Finals in the 
near future. 


Working conditions are excellent and a competitive salary will be 
offered. | z 


Write or. telephone: 


Donald Saunders 
Head of Personnel Administration 
London Weekend Television, Station House 
Harrow Road, Wembley, Middlesex 
Tel: 01-902 8846, Ext. 344 











Young Qualified 
Accountant 


Required' as Assistant to Group Accountant of rapidly expanding 
Group of Electrical Wholesalers with branches throughout the 
United Kingdom. 

Duties include -assistance on Monthly and Annual Accounts, 


- Budgets and Cash Flow Forecasts, Management Reports and 


Integration of Acquisitions. 

The Company offers competitive terns and conditions of service 
including pembership of Pension and Life Assurance Schemes and 
18 a member of the Thomas Tilling Group. 

Applications in writing should state age and present salary and 
give full details of education and experience. А 


Apply to: 
The Company Secretary 
: Newey & Eyre Ltd 
А Doone House 
Calthorpe Road ` 
Edgbaston, Birmingham 15 


MANAGEMENT ACCOUNTANT 


Young man 28-35 years required to control the flnancial and reporting 
systems of a medium-sized engineering company near Birmingham. 
The Company makes & wide range of traditional спален and in- 
teresting new products for the home and garden. Th 
Accountant will report direct to the Managing Director ‘and could, 
eventually, be considered for a Board appointment. He should be 
capable of reviewing systems as well as producing and interpreting 
control information for the Board. 


An initial salary of £3,000 to £3,500 per annum is envisaged for this 
post which should prove to be a challenge to a qualified accountant. A 


owledge of modern business methods, including the use of computers, 


would be an advantage. 
Apply in the first instance to Reference 8537/7. 


L. C. Н. Wilde 

Norcross & Partners Ltd 
Management Consultants 
4 Temple Row 
Birmingham 2 





е Management 








Chartered Accountant 
for City Office 


А Chartered Accountant is required by the Central Board of Finance of | 
the Church of England to assume responsibility for the Accounts of the , 


Investment and Deposit Funds administered by the Board's Investment 
Office, currently amounting to £225 million, and to supervise a newly 
installed computer system. А 

The ideal candidate will probably be between 25-35 years of age and 
be interested in Church affairs. A fully competitive salary will be paid 
reflecting age, qualifications and experience. Other benefits include а 
non-contributory Pension Scheme and four weeks' annual leave. 
Conditions of work in a modern City office building are excellent. 


Applications marked Confidential should be made to: 


: The Deputy 
Central Board of Finance of the Church of England 
Investment Office | , 
Winchester Honse 
71 London Wall, London ЕС2 































DIVISIONAL ACCOUNTANT · 


КА. ‘qualified accountant’ Is required to Join the manage- 
-ment team. responsible for the performance of the major 
Division оба Public Group which is rapidly. expanding 
* Љу acquisitions and Internal growth in the U.K. | 


/ 


. He will be based at Head. Office in London-and will; 
“have great opportunities for exercising Initiative In 


-ensuring the effective use of accounting controls withln : 


z the Division; controlling the accountants of subsidiaries; · : 


‚ gülding new acquisitions Into conformity with Divisional - 
management and financial accounting techniques; con- ` 
~/.s6lidating and. ПНЕ reports, submitted by sub- 


D sidlaries. 


' The роз оп- -offers a career БОКОЙ | {ога qualified 3 
| &ccountant who can demonstrate the ability to contribute 
„ко the process of. profitable growth; З: 


‚ Ап attractive salary is offered and additional CNN 


- 6,000 Sales 


i definite advantage, but essential requirements аге 


-Credit Controller | 


Surrey | 


PA for Distributive Group with етет million pound turnover. 
Chief Accountant for rigi 


control of some . 
ccounts covering ten branches, The Ledger 
is centralized at ead Office and a computer bureau is used. 

Controller will take overall charge of Department's. personnel 
and work-routine; authorize new ‘accounts and. бх monthly 


Responsible to Grou; 


- credit limits; ensure promptness and ё accuracy of all computer-fed 
‘information; process customer queries, and deal with related · 


accounting entries; be responsib, e, through Branch Heads, for: 


' effective account collection. · 


Previous experience in. computer-controlled Sales Ledgers a 


D 


A strong ‘personality... ' ~ | | 


`+ Ability to impart sense of urgency to subordinates. 


Thorough åttention to detail. А E 
` Good knowledge of book-keeping. MC he 
' Previous large-scale credit control experience. 2 


ш поп- -contributory pension, and life insurance азе £1,750 per annum, Cc mpetent 
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| _ your reply to be sent. 


А MEMBER OF THE AIR . Д 
5 HOLDINGS GROUP d 
ае wie loco са өгө аи вођа өөө E 09.0 8 00 әәә € о ki А к 


Ф 20299 
о ххк је eos 


г) ‚ Schemes. ars. © | secretarial assistance provided. 
;.Please write: giving details of · айй йол. | C A ЈА in writing with fall details to Secretary, Box 
“experience and salary men to Box 5 11234. · CCl 
|; | x ^ А E 
У у . ж і 
Pane PO е ө ө ө ө © 9 о.е е ое ео ее еее овоо ооо е ЛА 
ie E X хи OK ке өө LX e Se . 9.9, ОС ОК е мод oP are 
Ж: - © Leading City Merchant Bank 
p^ D 1 ter »al At idi t "E = has a vacancy for a 
= M ` Applications аге invited from: qualified Accountants fo^ Me 10 U N ЈИ 
|. "appointment as Internal Auditor: He will assist in internal . „+ : 
коому control, including stock. audit and internal credit о: E 
"'we control. cow B 
V «e^ It is envisaged that this appointment will be filled by a candidato > +: — MI 
VoL. who bas been qualified for two:to three years and i isseeking an, ЊЕ 
эю. appointment with a progressive Company. , | me | 
E ate '. Age group preferred 25 to 30,-Salary is negotiable dependent © эз à 
вве, + upon experience - and сна x ADJA, \). ром | 
АЕ ме и, na ә у 
T > у у” аи -recently, qualified to Бе employed on: 
RU. Trainee Accountant пеш ^ Special Duties, offering scope for initiative 
| ate Applications are invited from young men who are academically — $e and enterprise. | 
5 ue . qualified to complete professional accountancy studies, zo 5 
zol*ec Facilities will be offered for а Day-Release. — . E Initial salary will be not. less than £2, 250 
Ziene’ Age group preferred 18 to 22. (Ref. ТАЈА) 2 | ^ BM D 
CMS Tis Commie а an Ma ИРНА m per annum, and will be periodically i? 
по: P E for the Aerospace сэ ~ reviewed to reward positive achievements: . 
Пе VC ud ED 2 | А> | 
ir T ah "S 2 x i pe m Please reply to: 
AUS o. App cations th brief detalls of experience, , ‘ete 
Dic*e C qualifications and quoting appropriate refer- . К< WALTER Ј UD D LTD. 
3 M . ence should be addressed to " * i{ Incorporated Practitioners In Advertising, ) 
MS : “The Personnel Officer Я P А (quoting Ref. YCA 73), N A 
St ^ Aviation Traders РВА Ltd cl. 47, Gresham Street, London, E; c. 2 C 
"c .; Southend Airport, Southend-on-Sea , = and Indicate the name of any 
^. Essex 552 eu B : firm to whom you do not wish ` 





T. 





Main Dealers in "Ноте Counties require Qualified 
tant experienced in Management Accounting in 
Trade for Responsible and Rewarding Position. 

to 40. Commencing Salary £3,000. Pension 
Geta give full personal and career details 





CHIEF ACCOUNTANT - 


required ог а progressive group оғ companies concerned with the 
distribution and manufacture of plastic materials. : 





^ He will be responsible for all accounting functions including the 


general administration of an Accounts ‘Department, for the prep- 

-aration of. monthly management and costing reports and financial 
accounts! ) А computer is to be installed during next year. 

' Applicants should be qualified, around 30-40 years old, and have 
had at least five years’ commercial experience since leaving the 

· profession. The successful applicant will form part of a manage- 

тепе team and will be expected to prove his ability to warrant an 


| appointment as a director in about two years. - 


‚ A commencing salary in the region of £2,500—£3,000 is ваа. 
Applications should be made in writing to: Мг С. W. G. Bloore 
at С. SL Blooce Ltd, 480 Honeypot Lane, Stanmore, Middlesex. 











| FERGUSON BROTHERS. LIMITED 


үш INTERNATIONAL 


geli n lively and ambitious qualified accountant to 
‘ co-ordinate the running of the Accounts Department, to 


develop, existing. accounting systems and to take increas- 
ing responsibility for Management accounts and product 


costs. 


The ea “appointed ` will ae to the Financial 


‘Controll „Не will be aged ‚бы Salary will be negoti- 
able, £2,000—£2;500. Е | 


дей йону, їп writing, should be sent to: 


The Personnel Officer 

` Ferguson Brothers Ltd 
E, Holme Head | 
" Carlisle, Cumberland- 





Audit Assistants 


Required at London, Birmingham, Cardiff, Leeds 
and Manchester for Internal Audit Section covering road 


haulage companies of the National Freight Corporation. 


Commencing salary London £1,450, elsewhere £1,350 per 
annum. Write giving age, qualifications, experience to ' 

Personnel Officer, National Freight Federation (N.F.C.) Ltd, i 
Argosy House, 215 Great Portland Street, London W1N 688. | 





Management Accountant © 


A qualified accountant aged 24-30, male or female, is · 
required by substantial Lelcester-based hosiery and : 
textile group, to take full control of the financial accounts 
of a subsidiary company. : 


Responsibilities will Include the preparation of monthly `. | 2d 


and annual accounts, budgetary control, cash forecasting .- 
and the Increased use of a computer service. 


T 


Previous post ualifring experlence in the textile Industry 
is essential. Salary 


‚ £2,000-£2,500 p.a. 


Please send details of age, experlence, present salary and . 
career to date to Financial Director, Box MA 11243. 


EAST MIDLANDS GAS BOARD 
"There is a vacancy for a 


SENIOR 
ACCOUNTANCY _ 
ASSISTANT 


E inthe Capital Investment Control Section of da Finance Department at 
Headquarters, De Montfort Street, Leicester. 
He will be reepousible for the appraisal of certain- capital investment 
рос, тота пыр closa Liaison: With senior managert, and Шо ше o! 
, discounted cash flow and other modern appraisal techniques. 
Applicants relerably should have, or he studying for, ап an intermediate 
^^ prol cy qualification, а knowledge of modern capital 
{тийшип appraisal techniques, and ӨС. Advanced Level Mathe, 


пене atu лр sateen 

Ia dppropriate сами, Валам agence will ho offered (отагда the 
various costs incurred in moring house. 

Detailed applications, quoting Ref. No. AX461 on both envelope 

letter, should Бе sent to the Personne! Manager, East Midi lands єч 
Board, De Montfor Street, Leicester, by December 19th, 1969. 





С 


у negotiations. but In the region: of .' |- 
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Opportunities in the Account ts Department 


of an expanding fine епі manufacturing company 


As part of our continuing expansion programme the following three posts are available — 
“two of which are completely new арропстепи- 
Salarles are regularly reviewed In line with age, experience, qualifications and performance. 


ASSISTANT COST ACCOUNTANT Negotiable around £1,500 


Age 22 upwards, A challenging opening for a young man with sound experlence in Job 
process costing, analytical accounts, standard costs and budgetary control. Must possess as 
minimum Part lll ].C. W.A. 


SENIOR COST CLERK £1,100 — ч, 300 
Age 21 upwards, Ап inceresting position for a young man who has рге агару ћад experience 


Lp» In costing or accounts work, and is working towards a recognised accounting qualification 
d The successful applicant will have the opportunity of gaining related financial experience. 
Ls FINANCIAL ACCOUNTS ASSISTANT . £1,100 — £1,300 
: бее: Age 21-25. An excellent opportunity for је а man to gain а wide mange of experience in 
ке; ђ Ше egies fleld m регїапсе in accounts wout be an advantage 
Pa 2 , ut consideration w glven to applicants who have other related 
wre ROUSSEL experience. 
S 
эсу, 


THE APPOINTMENT - То control our soundly based Financial 


THE LOCATION 
THE COMPANY 


THE APPLICANT 


ТНЕ APPLICATION - To Box РА 11294 in the strictest 











Financial - 
Accountant 


Department and to produce monthly 
statistics for management. Responsibility 
will be to the Divisional Accountant. 


Borders of Yorkshire and Derbyshire. 


A leading organisation in its field 
employing some 2,000 people, chiefly 
manufacturing components for the 
electrical ‘industry. 


Newly qualified (ACA, ACWA, ACCA), 
around 25 years of age, who is looking 
for 3 or 4 years' experience of industry 
before attempting to ‘reach for the stars’. 


Salary around £1,750; ample oppor- 
tunity to display initiative and to gain 
experience by participation in the devis- 
ing and applying of a wide variety of 
modern techniques relative to Budgetary 
control and other aspects of Manage- 
ment reporting; indirect experience 
associated with the introduction of 
computerised systems. 


confidence. 


COW 


British Steet S 


















` of management accounting accordingly. 
















» |! 
QRZ , 


Please contact: 


J. D, Roberts, Personnel Manager 
Uclaf-Divislon, Roussel Laboratorles Ltd 
Marshgate Lane, Stratford, London E15. Tel. 01—534 7711 


p eS KY 
fu 
берн M ER 





LANCASHIRE DIVISION 


Accounts Assistant 


An opportunity arises for a young man, aged 20-25 : 
to join the Accounts Department at our Warrington 
Works, as an assistant to the Accountant responsible 
for capital! and revenue budgets for the Lancashire , 
Division, part of the British Steel Corporation. 
Applicants should be studying for a recognised _ 
accounting qualification and the successful applicant Í 
will have the opportunity to advance his knowledge · 











Applications in writing giving full details of age, С 
education and’ experience quoting reference 
LD/27/69 should be sent to: 

The Central Recrfiitment Department 
Lancashire Division 

BRITISH STEEL CORPORATION 

Irlam, Manchester 








December 11th, 1969 ' 


| 


TAXATION ASSISTANT (male. or female) 
with experience of personal taxation requ: 
for London Е15 office. Opportunity for 


| company taxation if required. Modern office 


salary commensurate with experience and 
AK to asi on own initiative. — Box 


YOUNG АССО ANT studying for or 
having e intermediate examination, 
req by вип ара pharmaceutical 
company to assist in the preparation of 
both monthly and annual financial and 
manageinent accounts. The position pues 
varied Ёхрепепсе | and prospects of pro 

sion within the group. — Applications Ип 
details of acadeinic achievements and pre- 
vious employment should be addressed to 
The Group Chief Accountant, Macarthys 
Limited Road, Romford, Essex. 
YOUNG COST ACCOUNTANT (nter- 
stage) required by a rapidly expanding 
electronics company. Experience of standard 


‘costing and selective inventory control 


desirable, The successful applicant will be 
required ‘to assist in Implementing new 
systems and procedures. Good salary and 
prospects together with luncheon vouchers 
are offered. - Apply in writing giving full 
details of age, experience, and sa ary progres- 
sion to B. T. Noble, Nuclear Measurements, 
Dallow Road, Luton, Beds. 





ү" 


*, 

* YOUNG MAN SEEKING ACCOUNT- 
ING QUALIFICATION required for а 
large property group situated in Surrey. 

. Opportunity to, Bain wide experience in 
company accounting, taxation and 
secretarial work, with excellent oppor- 
tunities for progress nnd promotion. 
Good salary to right person. All applica- 
tions treated in strictest confidence, – 
Apply Box YM 8503. 


` ACCOUNTANT = 2. 0.070 





OVERSEAS 





BAHAMAS 


International firm have a vacancy i 
their Nassau office for a newl qualified, 
single Chartered Accountant for a three- 
year tour. Starti 0o salary $10,000 (ap- 
proximately £4,000) per annum subject 
to annual review. This post offers 
interesting and varied work in a tax-free 
area with an excellent climate, and there 
are prospects of advancement for the 
right man. 


^ Please reply giving full details of 


educational and professional career to 
Box BI 8538 








A vacancy has arisen in Ndola, Zambia 
for an unqualified or semi-qualifled 
Accountant to a merchanting subsidiar 
of a London-based company. Salary wi 
be by arrangement dependent upon age 
and experience, but will be in an 
ininal range of £2,500 to £3,000 p.a. 
The successful applicant wili be offered 
a three-year renewable contract with a 
terminal gratuity of 15 per cent of gross 
earnings of the contract od. Free 
unfurnished housing will be provided 
and generous assistance sen with 
removal expenses. 


Please write in confidence to Grou ир 
Accountant, Antony Gibbs & Sons Lt 
22 Bishopsgate, London ЕС2, 








NIGERIA 


ыа firm have duele for qualified accountants in Nigeria. 
The work ig interesting and varied, offering opportunities for a career. 
The initial | salary for a recently qualified man will be £N3,000 
(equivalent to £3,500 sterling) or according to experience. Furnished 
accommodation and various fringe benefits provided. Initial tour of 
18 months with generous paid leave. Such salaries and benefits will 
provide a good standard of living and margin for saving. – Apply 
Box NI 11334 - 


NASSAU 


BAHAMAS 


Peat, Marwick, Mitchell & Co. have vacancies on thelr audit 
staff in Nassau for Chartered Accountants. Preferred appli- 
_ cants should be recently qualified with a first-class audit 
background. The positions offer attractive, progressive salaries 





and there would be excellent opportunities for men keen to- 
make = within the profession. 


There are no income taxes in the Bahamas which offer a 
pleasant and stable environment with an attractive climate. 


Successful applicants will be required to enter 
into a three year contract with air passages paid. 
Applicants should reply in writing, by airmail, 
with full personal details to Peat, Marwick, 
Mitchell & Co., P.O. Box 123, Nassau, Bahamas. 





Њуоџаге 


2 


a young accountant, 


would like to work 


near Geneva 
and makea lot 


of money... 


. This should be just the opportunity you've 
been looking for. 

We are a world-wide organization operating in in 
life insurancé, investment management, banking, 
and property development, and our admin- 
istrative offices are at Ferney-Voltaire, France 
(5 km from Geneva). i 

Right now we are looking both for Chartered 
Accountants and for qualified young men to 


` undertake O & M type studies within various 


areas of the accounting and finance divisions. 


Chartered Accountants (Ref. O.A.E.) 


We have opportunities for young accountants, 
under 30, to become part of our executive 


orientation scheme. They will start off by work- 
ing in the Corporate Aüdit Department as an 
initial phase in their development as executives in 
different areas of Financial Management. 

It'll be a demanding job, but then we'll pay a 
lot for the right people, with attractive fringe 
benefits. 


Accountants/O & М (Ref. AO/M). 


You must have a strong accountancy back- 


. ground with at least one year in organization and. 


methods, or several years in a public accounting 
firm. 

The job will include O & M type studies in 
Cash Management, Acquisition Analysis and 
Financial Accounting Systems. 

We offer excellent salaries and a chance to 
grow with a rapidly expanding company. Fringe 
benefits include generous bonus and pension 
Schemes. Assistance 15 given to find housing and 
with relocation expenses. 

For either position, please send your “Curri- 
culum Vitae" with photograph, quoting the 
appropriate reference (as above) to: 


John Coroon 


Personnel Department 

The International Life 

Insurance Co. (U.K.) Ltd. 

1 Olympic Way | 

Wembley Park, Middlesex 
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COMPANY 
SECRETARY _ 
| К BAHAMAS © 


£5,750 


A public company with diversified Interests in. the 
distribution, retail and leisure activity fields, wishes to 
‘appoint a Company Secretary who will also act as 

- Company Secretary of various subsidiary companies of. 
the group. He may also be required to assist in other 
ааа гуын „А бйраз а Ue 
comptroller's department. | 


Applicants, preferred age 27 to 32, should ideally be 
Chartered · Accountants who by virtue of other 
qualifications, academic backgroünd or experierice,. 
` have а particular capacity for the position envisaged. 

Тће position offers a commencing salary from £5,750 
рег annum and the company-offers certain medical 

nefits, There are no income taxes in the Bahamas 
which offer an attractive environment. In the first 
instance a three contract is envisaged with air 
passages paid. re will be an opportunity fora - 
continuing Career. 


. Applications by айтпай should contain 
fullest personal and business background 
details and should be addressed to Peat, 
Marwick, Mitchell & Co., Р.О. Box 123, 
Nassau, Bahamas. ` 


HONG KONG 


u^ S 
а 
E 
CHARTERED ACCOUNTANTS 


TWO YEAR TOUR (RENEWABLE) «Xd 
` SALARY £2,400 TO £3,000 Ye 


_ Peat, Marwick, Mitchell & Co., invite applications from 
' young Chartered Accountants for their Hong Kong office. 


Those sitting the Final Institute Examination in November. 
1969 are also invited to apply. | d 


m THE JOB offers excellent opportunities for 
experlence, including supervision of a wide. 
variety of audit work and special assignments in a ' 
large, expanding professional practice. 

ти THE SALARY will start in the range of 
£2,400-£3,000, depending on experience, and 
will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%. 

m OTHER BENEFITS ínclutle three months’ 
paid leave after-each two year tour, provident 
fund, free medical schemes, car and furniture 
loans. E 


Applications, which will be treated in mo 
should be marked reference HK/T and sent to the 
Staff Partner, 11 Ironmonger Lane, London, 
E.C.2. Interviews will be arranged in the U.K. 
with one or the Hong Kong Partners. 





ae? 


ACCOUN TANG ,. DO DNUS 


Uoc S RC ET Ms CENE EE 


~ 


Canada | 


THE INTERNATIONAL NICKEL COMPANY. 
` OF CANADA LIMITED С 


"one of Canada's leading Industrial Companies with "Plants 


and Offices in Ontario and Manitoba seeks talénted and 


-imaginative personnel for its expanding Accounting: and 


Financial Organisation. 


] ү you have experience in one or more of.the following areas: 


FINANCIAL PLANNING: 
EXPENDITURE CONTROL 


i 


` QUANTITATIVE ANALYSIS 
MANAGEMENT INFORMATION systems 
DEVELOPMENT 
ECONOMIC FEASIBILITY STUDIES’ 


AND you are interested in a challenging and progressive . 


position which will afford opportunities to make important 
contributions to our Plant's profits and operations, 


` AND you ћаув.8 recognized ‘accounting qualification, we 
" would like to arrange an early interview in London. 


· Applicants under 35 would be preferred, and salaries will be ` 


negotiated in relation to qualifications and experience, Other 
conditions of service will fully reflect the Company’s standing 
as a major international organisation. Please write, in con- 


The Personnel Administrator, ~ International Nickel Limited . 
Thames House, Millbank 
London-SW1 


"December 11th, 1969; ~ 


Accountants - Financial Planning and Control a 


` fidence, giving brief details of education, еы and -~ 
. present salary to: í 





реја 


јен 


БЕБЕ БЕБЕ 


^ 


han K6,200 (£3,61 


- Successful applicants would be expected to fill -responsible 


Central Africa 


Deloitte, Plender, Griffiths & Co invite айран. from 


reer), qualified accountants and November flnallsts for'-a - 


о-уеаг appointment to.their offices In Zambia at Lusaka and 

a. For recently qualified accountants salaries start'at not less 
Other benefits include 
@ Free месо лева ` 
@ A settling-in allowance paid on arrival. 


1 { 


@ Return air fare to the United Kingdom after two years! 


| service. _ 
@ Five weeks" holiday per annum. ^ 
` @ Pension and medical benefit schemes. 


` Zambia offers excellent social and recreational facilities and is 
well placed for travel tq other parts of the African continent. 


і 


тыыл кк 


positions on the audit staff. 
Please write to: 
‚ David F. Pratten, 128 Queen Victorla Street, London EC4 


рег annum Including а terminal bonus, ; 





MAS – NASSAU 
Experienced Property Manager. Age 
Conversant with letting, who 


underands bullding construction, docu- 
ents, leases, accountancy. Experienced 
in dealing with architects, TE, _ 
solicitors, etc. Required to control p` 
and producing income of approxi- 
' mately 


ments in hang. Fake up residence [n 


Nassau. Earnings commensurate with 
importance of: position. Interview 
London. ~ Send fullest details to Box 
BN 8584, | 


i 
| 


осы са 


SITUATIONS WANTED 


| 

AD KERTISEMENTS under this 

accepted when the advertiser 
is can oriy be Full-time or part-time salaried 
employment which iz to be kis 
occupation. Offers of assistance ae 
Practitioners or, requests for agency 
or subcontract pork are not permissible. 





professio fate commercial ex 

! ence seeks position in profession or industry. 

^— Please а Box A 

` АСА Р, OVEMBER FINALIST, 
е seeks positi оп in tofession or industry, Ex- 

n profession over five п- 

ЧОП ares preferred! — Box АС 8505. 
ACCA ‘with six years’ pro- 
fessional lence, у seeks senior appointment 


with Clty offering experience іп 1 
хойш and accountancy, work. – Вох АС. 


31 
ACCOUNTANT with wide range of profes- 
sional and commercial S Der Sat: seeks 


sultable employment with ‘essional or 
firm. , ;Londo Essex. — Box - 

AW 3141. 

ACCOUNTANTS 


| oni [ега audit or with with a professional firm. 
3102, 

A YOUNG MAN 13) ating ACE À. TH in 

m and a а half years’ 


ү Chartered accountan 
са Ее - Mrs write to Box А 
Марн. РА 


П КН EINALIST, ST, eight 
years erpen ај кою pr ts ra rci - 


Boxe CURE 3019. 
ыы (31), requires 
КЕР as тз ооа іл 
inburgh or "Salary required 
£2000. ~ Box CS 
F. (50), el 185." years! secretarial/ 
| accoun lence in ind , requires 
situati: n industry, talon, Rail ssion, о 9с 
ел eramana рт 
* distance Tonbridge. — 
ERIAN (28), A. T.LI., Xraduste À.C.C.A. 


wih two years i company taxation and 
management accounting experience in U.K. 
socks position in|tax department of pro- 
fessional office, or as ET ee In industry/ 
commerce. ~ Box NA 3108 
ERMANENT 


= ты t and sal 
, countants, Pepe hd and sales 
i ledger, cler аа Са jay ПА ees Ltd, 


пова P oría 
London WI ot- 222 2354/5817). 

| PORTUGAL. Chartered 

кею ung, energetic 40, presently in East Africa 


bo 


seeks senior commerctal/pro. fessional post 
in Portugal. First-class administrator with 


excellent overseas ence st finance/ 
general manager leve ар ај то motor 
trade’ and manufacturi Also ye 


experience in administration of 
residentia] post Able to fly i Barone 
for intervi e es PC 3109. 
ALIFIED AGILIS. 












————— 
ARTICLED CLERKS 


ABLE TO FINALIZE accounts, articles 
jest finished. Awaiting final result. Available 
or = full-time/part-time contract basis 
Piease contract Wasil , 1/6 Park Cres- 
cent, London W1- 


commerce of ii ust .— Box АС 

А.С.А. PART H LIST (Indian) with 
ed experience | both professio: and 

commercial, Seeks suitable position. ~ Box 


AC 3110. 


` Accountants 


TEMPORARY ac- 


‚Асы? RUIN LAIN 15. 


А CHARTERED OUR MS student | 


із seeking articles. Has seven 'O' levels and 

т experience. — Please reply to R. S. Patel, 

45. Dartmouth Road, Willesden Green, 
London NW2, 


~ 


E 
+ 


SINGAPORE CHINESE STUDENT, age 
20. seven 'O' levels, ons ‘A’ level, preliminary 
,exempted, socks articles with. chartered 


Е in’ London. — Please write 10' 


hael Bong, 28А St Charles Square, 


A MALAYSIAN CEYLONESE (19) with'| London W10. 


London. 


6 Neville Street, London 

AMBITIOUS PARISTANT ` GRADUATE 
(22), studying for Parts I and AR bt 
examination at а fulltime student, seeks 
articleship with C.A.s. Preliminary exempted. 


‘seven ‘О’ levels, vi articles with chartered | TRANSFER OF ARTICLES sought by a 
Preliminary | commerce 
exempted. — Бре write to Ni Nithia Anandan, | ence in a 


raduate with six months’ experi- 
„А. firm in London. Principal’s 
consent obtained. — Box TO 3085. 
TRANSFER OF ARTICLES sought by 
Intermediate (passed first attempt) student 
in a medt zed firm. Complete knowledge 
of sole traders, parti p, private com- 


~ Please write to M. S. Khan, 9 Herbert Road, |: panies, solicitors’ accounts and tax computa- 


London NW9. 
AN INDIAN (26), · B.Com.(Hons) with 


tions, – Box TO 3042. 


YOUNG COMMERCE GRADUATE, a 


advanced accounting and auditing, seeks | peared in С.А. final Part I, November 1959 


articles with а firm of C.A.s in any part of 
U.K. Seventeen months! e lence in an 
Indian С.А. firm. Presently taking A.C.C.A. 
Part I exam and working in & certified. 


-accountants' firm. — Box AI 3075. 


AN INDIAN FROM UGANDA with eight 
‘O’ levels, seeks articles in or around London. 
Some book-keeping experience. Prellminary 
exempted. Avallab е: ан А 

Gardens, 


A PAKISTANI СТ commerce ре 4 
n area. Several years 
mercial 


experience in com 
Available immediately. Plema wie Чо 
М. Каттап, 51 Somerton R don 


NW2. 

A PAKISTANI ( 
vast 
chartered accountants. — Please write to 
M. Aslam, 69 Orchard Avenue, Southall, ' 
Middlesex. 


) м.сом., first-class, 


А PAKISTANI (25), B.Com., with advanced | SUCCESSION CONSULTANTS. 
accounting and auditing, preliminary. exemp- | recognized 


ted, seeks articles th any 
chartered accountant firm. ~ Please write to 
пае, 98 Settrington Road, 


nary exempted, seeks aritcl а firm of 
chartered accountants. 
EM Blenheim Road, Reading, 
А PAKISTANI GRADUATE seeks articles 
anywhere in England. Preliminary exempted. 
Two years’ experience as an account clerk 
with & firm of travel agents. – Please write; 
Mr Z Ahmad, 25 Radipole Reed t London 


А PAKISTANI experience fn with 15. bier ef detalis for interview to Bo: 


months’ clerical Engiand, 
rung and resti, seeks 
Wales. — 


A PERSIAN GRADUATE with -five о {сагв 
experience in accountancy and а iud 
exempted from preliminary examination 


3 

ARTICLED CLERKS required by nding 

firm of West End pe ооа ndon 

chartered accountants. Good 

‘salary. Personal supervision by P ne 

ae Box AC 3117. 
TICLES SOUGHT by 19-year-old 

student уа о’ тен ana two years’ 

е епсе. complet: оо keeping 

RRA. Stage П and рге rel 


imi 

Please write to Esmall M. Hint, 5 P 5 Palace 

Gate, London W8. · 

ARTICLES WANTED. 20, with 

soven 'O' levels including a high credit in 

seeks immediate articles. Prelimin- 

ary exempted. — Write Amin К. Virjee, 5 
Palace Gate, London W8. 

STUDENT of full-time articled clerk 
ouno (January 1970 to November 1970, 
ecd aces m or г around London, prelimi- 

contact Omar 
RU. M n ier London Е9. 
iG · seeks four-year 
with a firm CHAP QU. эш accountants. 
- en to S. P. Shah, Box AY 3007. 
A YOUNG PAKISTANI, B.COM. (HONS.), 
M. appeared at Final Part I, Novem- 
ber 1969, seeks transfer of articled-clerkship 
to a progressive firm. ,Principal's consent 
obtained. '— Please write to S. Bari, 20 
Wyatt Road, London №. 
CHARTERED ACCOUNTANTS, Holborn, 
have ane for articied clerks. Previous 
experience in the profession ап advantage. 
ve Р Цаа Box CA 3063. 
cry CHARTERED ACCOUNTANT ге- 
quires articled clerk. Personal sunervision 
and pgressive salary. — Box СС 2998. 
G , with three ‘A’ levels, seeks 
a with London practice. — Box GW 
ONE M.COM. (In Accounting), having one 
year accounting experience, of which five 
months as articled clerk, wants transfer of 
articles. — Please write to Box OM 3051. 


Ер 
ACCOUNTANTS require = Articled 
Clerks. Candidates of all grades con- 
sidered but preference Шуеп to to "АЈ level 
applicants who will receive a commenc- 
ing salary of £750 р.а. ~ Box LW 8491. 





= Please 


experience in banking, seeks articles with: 


) prelimi- ACCOUNTANCY 


examination, articles expired, seeks position 
as audit assistant in а London firm of 
cha &ccountants; — Please apply Box 


nine 'O' levels вла 
Intermediate pass secking transfer of 
articles for remaining two years and nine 
months. ~ Box УМ 3100. 


PAYE 

P.A.Y.E. and able to draft accounts from 
incomplete records. Principals consent 
obtained. – Box YT 3052. 





"PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY 





PARTNERSHIP AND 
- e 
medium for sels and purchase of 
practices and partn aoe over fo fo! 
years. Valuations = - "SO 

estminster Bank на шоп 

ridge, London 5Е1 (HOP 1209), 

PRACTICE wanted In 
SW. London/Surrey Border, G.R.F. £5,000. 


- Please - ‘write to | Purchase by cash or annulty. ~ Please write 


to Boorman, Chester, Newman & Co, 76 

Coombe Road, New Malden, Surrcy. 
A CITY FIRM of chartered accountants with 
interesti: and varied ctico requires a 
phi res, referably with two to three 
Eats wi alification куреп, although 
lists will bo considered. Definite partner- 
ects for right m - T with 


À PARTNERSHIP offered after a sable 
[орайопгу а to Dp nes applican 

y a medium-sized ftrm in South for 
shire. The applicant should not be more than 
35 and have a wide and varied knowledge. ~ 
Write Box AP 3112. 
A SMALL PRACTICE preferably SW. 


OUT like to be an articled clerk. – Box AP Loon matter required by F.C.A. Would 


nsider arrangement leading to succession, ~ 
Box AS 3139. 
А THREE-PARTNER FIRM of chartered 
accountants achieving good profit ratio and 
having spare partner time avallable, seek 
amalgamation with practitioners needing 
relief from low ratios and overwork. ~ Box 
‘AT 8509. 


BENEFICIAL AMALGAMATION 


Our City practice has achieved the 
following: (1) a 60 per cent net profit; 
у prompt and efficient о to Client; 
- (3) Close contact between Partners and 
lents; (4) Spare Partner time available 

to facilitate tion. 
Practitioners interested in the above 
benefits of amalgamation with us are 
Med to contact us through Box BA 


BORDERS OR NEW FOREST. at eund 
ton, Hants. асапсу for young chartered 
accountant in тейїшт-їгей and expanding 
ctico with two partners and three offices. 
or rig prior to pres Md p 


ship. ng salary negoti 
£1,500 and 1 £20. t Flat ed if required. 
Interesting work, with golf, sailing, and sun- 
shine! – Box BO 3069. 
BO О nts 


UTH. Accounta; 
present G.R.F. £12,000 would like to 
chase practice or partnership up to £10, 

— Box BA 3010. 

CASH AVAILABLE to purchase practice 

and/or blocks of audits d in London and 

Home Counties. Вох 27. e 
roxi- 


: C. A.s, London МУСІ, fees £35,000 ap 
La ар ае accommodation with aim lar or 


with мем to merger ог 
other mu mace eee ee 1 arrangement. ~ Box 
CERTIFIED ACCOUNTANT (placewinner, 


(27), seven years’ experience іп medjum-af 
provincial practice and three years' Industrial 


vin 


experie $eeks return to the profession 
with а vlew w to- partherabip. о capital 
available. — 


CHARTERED ACCOUNTANT (27) sole 

practitioner in London WC1, wi G.R.F. 

о approximately, seeks larger firm with 
view to merger. — x СА 3089. 


Ue. 


Wi, with gross fees above £15,000, would 
consider fies ation. — Box СА 3026. 
CHARTER ‘ACCOUNTANT wishes to 


mith GR upto £10 0,000. – Box CA 3009 

COUNTANT with smsi! 
Бн. ог АС offered partnership after 
trial perlod in busy North ndon/Hertford- 
zhire practice. Financial arrangements to suit 
applicant, Box CA. 2824. 

RTERED ACCOUNTANTS, LON- 
DON Wi, wish to си part or whole of 
RO well-establ practice. — Gross 

£15,000 plus. Price £25,000. - Box CA 


chester: seek ойс in that City. Would take 
ver practi ce where ге t pending; or 


irma. Gross fees £40,000. – 
CITY 


r 


. CHARTERED ACCOUNTANTS near Man- А 


CHARTERED ACCOUNTANTS : 


(Evangelical Christians) uire taxation 
manager, must have good owled or 
company and double Au ааг 

е. Excellent р 


Bor СЄ dolosa 


CITY CHARTERED ACCOUNTANT го 


EST. FIRM of chartered ac- 
countants (North London) wish to hear from 
sole tioner contemplating early retire- 
ment with view to immediate amalgamation 


XXVII 
| 
i 
1 
"E 


ractice In City or centra! London `` 


amalgamating ae one or A nore . 





Bette am 


and subsequent provision for retirement. ~. 


Вох ВЕ 3119. 

F.C.A. (33), management consultant, sound 
experience in profession with small practice 
and leading internatlonal firm, 

retum to 


GRADUATE CHARTERED ACCOUNT- 
‘ANT offers ambitious accountant оррог- 
tunity to jaim him ia caning 

a rapidly expan 0$. proven 
business. Capital required £1,000. — Вох 
GC 3145. : 


HERTS/MIDDLESEX BORDERS. Two Ё: 


cuartered accountants having built up- well- 


OE e GEETE A E 


lanced practice over 15 years to gross over | 


220,008 with very low outgoings now wish 

ote time to other interests and offer the 

gei and iss at £35,000. Suitable branch 

bac га өш ГГА 
епсе. 

- Box HM 


LEICESTER CHARTERED ACCOUNT- 

ANTS require recently qualified accountant 

as assistant to, priae with prospects of 
partnership within a short probationa 
period. Excellent opportunity for porso wi 
ED E EE RE 

rapidly expanding practice. a by 

пебоШаноп. — Apply | Apply Box LC 2983. 

accountants wish to 

ex mee ог or block of ipe with 

Pleaso 

reply Box 5 


Approx. £5,000 
Y QUALIFIED (or taking finals) 
accountant required to manage small pro- 
fessional office in Reading. Applicants must 
have had several years ence in pro- 
гановат. office, Partners 


prospects. 
age епс» апа salary. “а 


audio to ox NO 
Bore available вагіу in 
1970 for RENS man, preferably having 


NP 3059. 
NORTH-WEST CHARTERED ACCOUNT- 


practitioner sesks full-time partnership.: АШ 
replies answered. – Box NW 3070. 


OFFICE WANTED ON WORKING 


ARRANGEMENT. ~ Experienced and 
capable chartered accountant (32), with 
own nucleus seeks London office 
accommodation as part of a working 
arrangement, preferably with view to 
раппер. uggestions, please, to Box 


PRACTICE IN BOURNEMOUTH AREA 
required by local old-established firm ‘or 
would consider merger or other working 


arrangements. Contact 
Doyie & Co. Tel вране: 
PRACTICE W. Any size con 
sidered bat pref erably about £2,000 G.R.F. 
Any area. Cash available. Reply in strictest 
confidence. — Box PW 3045. 
SHEFFIELD. CHARTERED | ACCOUNT- 
ANTS wish to purchase small ES 
block of audits withln 5 aen of 
the City. - Box SC 30 


` 


or some capital. — Box- 


Roston Bourke, $ 











^ ХхХхмаЕ 


х 


И Coundes of interest but not essential 


у 


POTENTIAL PARTNER TO Е:С.А. (503), 


| -good office, London W1, ушей erred 
share, F 


salary £3,250 plus bonus s 
career and interest. Affiliations in fal = Box 
X 


PP 3025 


- SOUTH DEVON chartered accountants have | 





QUALIFIED ACCOUNTANT OR 
FINALIST required by sold practitioner 
of rapidly expanding Chartered Ac- 
countants, London Wl, with seven 
employees. Top » salary and partnership 
prospects. — 


а NIRE for a {under 35} whose 
E rincipal responsibility will be farm clients. 

ealistic salary and financial arrangements. — 
Box SD 8591. 


South Devon firm of Chartered Ac- 
countants seeks additional partners: 


Age: 
Under 35, 


Experience: 
Wide general professional experience. 
Time-table: 
Early partnership to right applicants 
after a period of 6-12 months. 
Salary: 
‘A salary of not less than £1,800 p.a. 
will be paid during the interim period. 


Personal Qualities: 
Ability, industry, a sense of propor- 
tion, and a sense of humour. 
We are a young firm with a practical 
approach to partnership finance; we look 
forward with interest to receiving your 
application. Box SD 8592. 


‘ 
~ 


TWO YOUNG chartered accountants wish 
to purchase practice or practices in City or, 
central London with G.R.F. up to £20,000. 
АЛ replies treated in strictest confidence. — 


"Box 


3008. 
WEST MIDLANDS. – Chartered account- 
ants require a practice in this area with 
гом recurring fees up to £5,000. ~ Box 


, YOUNG A.C.A. wanted to join another in 
"YO 


nership. — London, Box YA 3138. 
С CHARTERED ACCOUNTANT 
required by sole practitioner (chartered) fot 
part-time work two to three days per week. 
Must be able to work E own initiative. 
Offlce London area. — ull particulars to 
Box YC 3000. , 


^ , 


. BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT. 
‘GAGE, — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees 'repaid on completion. 
Personal attention of a director. — Profes- 
sional Mort pus Services, 5-7 Muswell НШ, 
rer N ton NTS UDor 9595). 

А B Ready-made companies. 
АП пева: — and rapid company formations 
(under personal supervision of Т. A. Herbert, 
Lr.B.). Annual returns 4s per dozen (post 15). 








‘> Business Economy Company ot RE 
` Limited, 


133 Moorgate, London EC2 


| (017838. 882 8 8821 (2/3) ае of S (late ‘of Strand, ФСЭ), 


А0) guineas, Incl. seal, le Rs à mem., and 
arte: Also re-registrations and ready mrda 
es. — Relchmann & Wing Tta 
Gt, Cambridge Road, London N17 (o1. 808 


AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for Investments, 45 pa cent estate duty 


London WI e LA 
UGHT OR ор, 
= ВАР can help you whether Tod have опе 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful, — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (МАСашау 9396 (five Iines)). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 5459, 


01-997 2476). 
ANY SEARCHES, 


COMPE CREDIT 
"REPORTS, COMPANY REPORTS, fast 


reliable service.^-- Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 277). 

ESTATE DUTY SAVING. – Have you left it 
too late? Two-hundred-acre farm for sale 


- in Essex, with lease back and will repurchase 


in five years or on Increased yield on 
capital needed for ¢ education. -- Box 3034, 








АКАЛАР LZIN А 
A H 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 2 pius duties 


READY-MADE COMPANIES 
(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


HART & ix 


р (сту ROAD) EID: 


London E c2: 


з 01-253 4108 - 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


OR 
READY-MADE £40 
For accountants and solicitors only 








LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberie: Жылы; 12 Norfolk Street, 
rand, London WC2 
'TEMple Bar 6927 (4-lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 





LIGHT ENGINEERING COMPANY 
majority share holding for sale. Going 
. Tax losses approximately £2,000. — 


Box LE 3113. 
MAXIMUM MORTGAGES available for 


. house purchase to suitable applicants. Other 


inquiries considered including re-mortgages. 
tate requirements to Callender Securities 
Ltd, 54 Bow те London К S = + 
READY-MADE COMP 
transferred immediately. Registrations іп 
seven days (£13 р, duty)). € Companies 
re-registered ип! Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME4. 


SECOND' MORTGAGES: £300 upo 
„ward, repayable up to five years. Bridgi 
Loans and Other Finance. Їп 
invited. – Write: APEX MORT AGE 
AND FINANCE СО, 34/40 Ludgate 
Hill London EC4, or telephone ~ - 
01-529 6763. 


TAX LOSS COMPANIES 


Presently trading companies with tax . 
losses varying from £25,000/£300,000 in 
various trades including nstruction 
Industry, Refractory Industry, fron 
Casting Industry, Demolition and 
Dismantling Industry, Engineering 
Crane Repairs and Steel Construction 
Industry and Electrical Contracting, 
Industry. All Companies based Їп the 
West of Scotland. — Further particulars 
from Fraser, Lawson & ng, СА., 
53 Bothwell Street, Glasgow C2. 


TAX LOSS COMPANY REQUIRED. 
Building and/or estate developers xd agreed 
tax losses of £50,000 upwards. Must be still 
trading. – Full details to Box TL 3033. 
TAX LOSS COMPANY 
dealen with a tax losses of £10,000 
и uh stili trading. — Full details 
to ox 


required. Motor ` 





STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01—460 8601/9220 

Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 

STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit Sale or Probate 
Business Transfer Agents 
` Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 


Established 1848. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are Invited to apply 
for an agen ‘in the U.K.'to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully bibi 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand an Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & Р. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 436 Strand, 
London WC2 (TEM. pcos 

ADDERS, CULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repai terms. Burroughs 
accredited dealers. — MacVelgh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 





FACSIMILE TAXATION FORMS 
also 
COMPANY FORMS 
A Complete Range 
all at 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


TYPEWRITERS: 50 per cent discount. 
New Olympia SGE40 electrics, 24 in. 
carriages, list £240, special offer 13120 plus 
huge part е allowance. ~ Surrey 
Typewriters Ltd, 7 Putney High Steel, 
London 57715. 01—789 5484. 


| FOR SALE. 








LAECEMHDET Lith, 1707 


— Twelve bound volumes of 
Taxation, from September 26th, 1953 to 
March 28th, 1959, Nine bound volumes The. 


1958, and four bound volumes The Account- 

ril 13th, 1957 to December 27th, 

1958. 0 secures. Gestetner duplicator in 

excellent condition with four colour rollers 

etc. £75 secures. 3M Photo-copier: £60. 

Simons Income Tax complete to 1968: £25. — 
Ring 01–734–5002, Mr Norton. 


. HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 


term rentals. 
For details of this unique service 


write or telephone: 


Goodson Calculators 
55/61 Moorgate, London EC2 
(MONarch 5495) 


LC.T. 40-COLUMN punch card equipment 
required for expanding installation. — Box 


NAME-PLATES MADE IN SEVEN DAYS 
(їп modern plastics or alumini. Bronze, 
brass, stainless steel, director boards, and 
rubber stamps also зиррПед quickly. Send 


"Accountants! Journal, June 1950 to December ` 


required d wording for free designs. — Austin . 
College Road, Harrow, ¢ 


Luce 
Middlesex: EN Sales Northwood 24326. 
TAX REVIEW FOR SALE. —. 


Complete set ux unbound, State price 


offered. – Box TR 3035. 


UP TO 30 PER CENT DISCOUNT on . 


branded ca . Wiltons, Axminsters, Orien- 
£200, 000 carpets on disp 
re our eects provincial’ showrooms. РАЙ 
makes available with full manufacturers’ 
guarantees. Free delivery U.K. No imperfect 
goods sold. Expert fitting service available 
most areas. Write stating requirements or 
for introduction to showrooms in most main 


cities. Quote ref. A.C. — Dodson Bull vd 

Co Ltd, 5 & 6 Old Bailey, London 

Tel 01-248 7971 (ten lines), also at 95 
ackett Street, Newcastl Е upon Tyne, Tel. 

5321/21428 53/61 Lever Street, Manchester, 

Tel. 061-236 3687/8/9, 268 Old Christchurch 

Road, Bournemouth, Tel. 2 


WE OFFER а complete р ‘confidentlal 
accountancy typing service at competitive 
rates, xm satisfaction guaranteed. work 
returned by first-cluss mail. ~ Write Box 
wo 3945. 


For Sale 


А large range of second-hand office 
furniture consisting of wooden desks, 
tables and chairs, and including a set of 

| Shannon Unit Clarical desks, all in good 
condition. 


Contact: 


C. N. Partington 

Rank Precision Industries Limited 
Broadcast Division 

Welwyn Garden City 


Tel. Welwyn Garden 23434. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





Er | c 
December 11th, 1969 © ' JA ACCOUNTANT 


NOW IMMEDIATELY AVAILABLE BY POST OR PERSONAL CALL AT THE CITY LIBRARY · 


ACCOUNTANTS 
DIARIES 1970 


DESK DIARY AND YEAR-BOOK 


Three days on each page with all information. Bound in red binding case lettered in white foil. 11$ in. x 74 in. 
27s 6d including purchase tax (6s 4d) and postage. 


DESK DIARY FOR APPOINTMENTS ONLY 


Three days on each page without information. Bound board covers cut flush and printed in red. 114 in. x 74 in. 
17s 6d including purchase tax (4s) and postage. 


(Please note the Small Octavo Desk Diary has been discontinued and this Foolscap Appointments Diary 
replaces it.) 

POCKET DIARY 

: Three days on a page with all information. Bound in red binding case lettered in gold. 5} in. x 3 in. 245 9d 
| including purchase tax (5s 8d) and postage. 

2 | POCKET DIARY 


Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in red binding case lettered in gold. 26s 9d including purchase tax (6s 14) and postage. 


THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS | 
Three days on a page with all information. 5$ in. x 31 in. 21s 6d including purchase tax (ds 11d) and postage. 


DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic i in centre to 
accommodate the refill. Fitted with leather strap and button fastener at side. 21s 6d including purchase tax 
(45 114) and postage. 


Order Form 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2 Telephone 01-836 0832 
Please Supply (*insert the number of each item required) | ; 


Pocket Diary 
with sep. information 





Remittance enclosed £ 
PLEASE NOTE DIARY MAIL ORDER TERMS: 
CASH WITH ORDER. Approved Accounts —Strictly monthly from date of invoice. 
DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 





: Please advise us If your order Is not acknowledged within 14 days. 
ACCT 11/12/69 | 

















Abbey ‘National жолу ЊЕ you don't have to pay Income tax on the 
p saver along with the big. You can interest. The Society pays it for you. 
.^ Kick off with as hide a asa рош Tien xo There’s one last thing. You can 
| s Мо you go. ^. | МА withdraw your savings when you 
Ss. Ina Sharé acount; yonr. j Bb. need them, with interest paid 
FC money turns over a Кола, fully up to date. 
|. 5% interest. So it quickly 7 Isn't this how one pound 
i “Snowballs. Particularly since ¢ weaklings grow strong? 



















| -— жыз е сое. 
Abbey National Building Society, Head Office: Abbey House, Baker Street, London, N.W.1. Telephone: 01. 486 5555 
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RECTE NUMERARE IN THE 70s 
PENSION FUNDS AND TAX 
TAX REFORM IN CANADA 


AUDITING COMPUTER-BASED 
SYSTEMS 


REPORTING COMPANY 
OPERATING RESULTS 


STUDENT ROUNDABOUT 


THE RECOGNIZED WEEKLY JOURNAL | 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE W 





о аана. аа а, же ЕРОЛ олуји а ФУ. 
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Active Recruitment 
Safeguards the Future 


One ina series of advertisements designed to remind members and non-members 
of the extensive facilities available. 








About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below аге. 
some of the recruitment services provided by 


The Institute of 
CHARTERED ACCOUNTANTS 


in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECI 





* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
| | * District Society Publicity Stands `` * Informative booklets and leaflets 


* Visits to universities by the Students' Advisory Officer 


Advertising in national and local newspapers, university publications, and 
school magazines | 


. e 
* Special promotions for sixth formers * Colour recruitment film 
"The Business Game’ (16 mm. 22 minutes) 
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ACCOUNT ANT 


December 18th, 1969 





151 Strand, London WC2 Telephone 01—936 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


| 
зав ОЛЫ Rates 
Home and overseas : £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge ts made for each advertisement which covers up to five lines 
(врр'ах nately twenty-five words). Additional linea (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro reta, 


|: 
CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which аге to appear at fortnightly 
or longe: intervals. 
The concesslonal rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at tha normal ratos. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra ~ see next column. , 


Lineage Basic 

All headings except 

Situations Wanted 

Minimum covering 5 lines £1 17s 6d f1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 


Situations Wanted 
(including Articles Wanted) : 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 
per single-column inch 
Fully-displayed 
All headings: 
per single-column inch 
(minimum 2-inch single column) 


Box Numbers per insertion | 4s 6d | 3s Od 
Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Lineage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed : 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These tlmes are subject to alteration when bank holidays or any other resson 
make it necessary to go to press earller. Notice of any such alteration will be 
given in the classified columns. 


Concessional 


| £6 os 04 | £4 05 00 





£7 10s Od | ЕБ 05 Od 


АН classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 





| 
LEWIS, GOATES. & LUGAS LTD 


(T 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
. Notepaper Bills, etc., printed 
Rubber Stamps 
` All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 


TEMPLE BAR 6927 TELEX 262587 


and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 

{for Scottish Companies} 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 





ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time – 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
‘spat оп for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone - or write — for the 
relevant list, 


Public Practice: A. J. Prrmman. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. JAMES. Tel. 01-628 8371. 
Provinces and Overseas: 1. McEvov. Tel. 01—628 0527. 





EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers – seen by more 
than sixty applicants every weck. Our fee – 5% ~ applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01—628 8860. 
* Saturdays by appointment. 
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© in “association with | 
АЕ Kirk, Price & Co. 
L 2 
| еа: SURVEYORS ET VALUERS | 
| | "A of |. | Б | 
INDUSTRIAL PROPERTIES | PLANT and MACHINERY Но 


ЕТКЕ LOSS ASSESSORS 


. оо Hanover Square London МІВ. OAH Telephone o1-629 8171 
· Telegrams Knitefrank London Wi OAH Telex 265384 





A Make sure of your own сору 
of THE ACCOUNTANT | 


SUBSCRIPTION ORDER FORM 


* Please send 7he Accountant each week until further notice, commencing with the Issue Students' Concessional 
: А . , Subscription 
IEEE... PE РОНЕ E E A СЕКА - 2 : 
X es у i D í : 
Nimeni annaa a a E A — — ——— E A N N S е an registered, 
С Address... а аи ом планина — PA E A ава tede A M 
Counter-signature for student's subscription... eee rr ees Expiring: | 
| (Principal, head of department, or tutor) Е Па 3 


у ^ у 
Remittance enclosed £ 5 а Сатен - fas тенен енин ннн ае 


Rates: 130s for one year; 66s 6d half- -year. Airmail edition 195s for one year; 97s 6d half-year. Professional body 
Students’ concessional! rate 85s per year. 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 рана панк Б 
А | $^ RECT tering 
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CLASSIFIED | | 
ADVERTISEM ENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 








matter. 


goods or payments of any kind, nor sre they available for the distribution of 
circulars or canvassing 


See page I for rates and latest times for acceptance. 


PUBLISHER 5 
N О TICE 


We have to announce some changes in our Classified Advertise- 
ment Service which will come into operation on January 1st, 
1970. 


RATES 


We regret that it has been found necessary to increase our 
charges for certain advertisements and the new rates will be 
found-on Page |. It will be noticed that some rates remain un- 
altered, and that the only price differentiation Is for advertisements 
which appear under the general heading of Situations Wanted. 
The charges for all other advertisements Irrespective of classi- 
fication is now the same as for those appearing under the 
Situations Vacant headings. 





CLOSING TIMES 
The latest time for the acceptance of copy for Fully-displayed 


advertisoments will be 10.30 a.m. on Monday of the week of 
publication. However, if it should be necessary for any blocks 


to be made, art work must reach us not later than 7hursday 
morning of the week preceding publication. If an advertiser is 
supplying blocks, two are always required. Other closing times 
and the latest times for alteration or cancellation remain unaltered. 


PROOFS 


If proofs are required copy and art work must reach us not later 
than Thursday morning of the week preceding publication. 


ARTICLED CLERKS COLUMNS 


The Articled Clerks column is being split up, and 'Articles Vacant' 
will appear as a separate heading immediately after the 'Situations 
Vacant — Public Practice’ columns. ‘Articles Required’ will 
appear immediately after the ‘Situations Wanted’ heading, and 
will be treated for charges as for Situations Wanted advertisements. 


BOX NUMBERS 


Box number replies will in future ‘be posted as First-Class Mail. 
It has been necessary to increase our charges for this service, 

. but this | the first Increase of this kjnd Тог many years despite 
e y-rising postage costs. 


FULLY-DISPLAYED AND SEMI-DISPLAYED 
ADVERTISEMENTS 


It would be helpful if advertisers will please state clearly whether 
they wish their advertisements to be set in fully- or semi-displayed 
form, and would also give some approximation as to the amount 
of space they wish them to occupy. 
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PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 2 


Let us supply you with freelance assist- 
ance for one week or one year, Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also Invited. — 
Ano 643 Uxbridge Road, Hayes End. 
dalesex (Telephone 01-573 4671). 


PROFESSIONAL SECRETARIES 
LIMITED 


We vide secretarial services for 
practising accountants. We specialize in: 
BALANCE SHEETS AND AC- 
COUNTS, REPORTS, SCHEDULES 
AND CIRCULARS. 

With modern off-set printing equip- 
ment, we produce a high-class presenta- 
{оп to meet all requirements. Please 
ае Mrs Sheila Sears at 01-242 


TAXATION? CONFUSED? Then join the 
College of Taxation’s ten-week course, 
Tu y and Thursday, 


6.30 p.m. to 9. 30 
рт. at The Waverley lorel, London WCI. 


xty hours £40. Course starts January 27th, 
1970. — Brochure from 01-584 5392 or Miss 
P. W. Ettridge, A.T.l.., 128 Shirley Road, 
Addiscombe, Croydon сво 7LN. 


PRACTITIONERS 
SERVICES BUREAU 


. supplies 
Freelance help 


for any period to 
overburdened Practitioners 


Detalls from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


OFFICIAL 
APPOINTMENTS 








CITY & COUNTY OF BRISTOL 
BRISTOL POLYTECHNIC 
Department of Accounting and Finance 
Applications are invited for the following 

posts: 


PRINCIPAL LECTURER IN MANAGE- 
MENT ACCOUNTING - Ref, No. L6977/1 
Candidates must possess а professional 
Accountancy qualification and be able to 
demonstrate good experience of Management 
Accounting and computer systems. 


PRINCIPAL LECTURER IN ACCOUNT- 
ING AND TAXATION - Ref. No. L6978/1 


Candidates must be either Chartered or 
Certified and Corporate Accountants who 
have specialised in Taxation and had good 
experience in professional practice. 


In both cases the successful candidate will 
teach on professional Accoun! courses at 
advanced level and business studies courses 
at degree level. 


Salary Scale: Principal Lecturer — £2,682- 
022. 

Further detalis and application forms (to 
be returned before January 5th, 1970) from 
Chlef Administrative Officer, Bristol Poly- 
technic, Ashley Down, BRISTOL BS7 9RÜ. 


Please quote appropriate reference number 
in all communications. 


gp a pn ЕН 
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UNIVERSITY OF LIVERPOOL 
Department of Commerce E 


Applications are Invited for posts of Lecturers 
in Accountancy in the ment of 
Commerce. Salary will be within the range 
£1.240-£2,850 per annum, depending upon 
qualifications and experience. 
Applications stating a qualifications and 
perience together with the names of three 
uld be received not later than 


iculars may be 


obtained, Please quote Ret: RV/5614/A. 


UNIVERSITY OF LIVERPOOL 
School of Businesa Management 


Applications are invited for the following 
posts In the School of Business Management: 


(а) Assistant Director, at a salary within 
the range £2,905—£3,670 per annum, 
to qualifications and experi- 

ence. 

(b) Lecturer, at 2 salary within the range 
£1,240-£2,850 per annum, according to 
qualifications and experience. 

(c) Research Assistant,.at a salary within 
the range £1,000-£1,500 per annum, 
according to qualifications and experi- 
ence. 


The Assistant Director or Lecturer should": 


be either an Economist or a specialist in 
Marketing. The Research Assistant Is re- 
quired to assist with the study of factors 
affecting Inventory movement in the United 
Kingdom Manufacturing Industry. 


Applications, stating age, academic quali- 
fications and experience. together with the 
names of three referees, should be received 
not later than December 29th, 1969, by the 
Registrar, The University, P.O. Box 147, 
Liverpool L69 3BX, from whom further 
particulars may- be obtained. RV/J5611/A. 





UNIVERSITY OF THE WEST INDIES 
-TRINIDAD 


lications are Invited for the post of © 


BURSAR at the St Au ine campus. Tho 
Bursar will be responsible for ali the account- 
ing work including the preparation of the 
annual financial statements and estimates 
and will also be expected to advise on the 
financial aspects of the administration of the 
Campus. Applicants should be members of a 


m nised professional body of accountants ' 


ауе practical experience of budgetary 

control, marginal costing and Inventory 
control systems, E the application of 
modern accounting techniques, A University 
degrec, although not essential, will be an 
advantage. Salary Scale: £2.250-£3.405 p.a. 
Child allowance. Entertainment allowance of 
£100 per annum. F.S.S.U. Family passages 
on appointment, triennial study leave and on 
termi nation, -  Detalled applications (6 

es) naming 3 referees by January 26t 
19 0, by persons living in the Americas a 
Caribbean area to Registrar, University of 
the West Indies Mona, Kingston 7. Ја 
and by all others to Inter-University Counci 
90-91 Tottenham Court Road, LONDON 
WIP ODT. Further particulars obtainablo 
similarly. 








OFFICIAL NOTICES 








The Institute of Charteren Accountants in 
England and Wales 


INTERMEDIATE EXAMINATION - 
s MARCH 1 


The Intermediate add will be held on 
the following days: 


March 10th and 11th, 1970 
Last day for receipt of entry forms 


Entry forms together with the fee (£7 7з) 
must be received at tho Institute's tempora 
offices not later than Thursday, January Dad, 
1970. Late entries cannot be accepted. 

Candidates are advised in thelr own 
interests to submit their entry forms as soon 
as possible. Entry forms аге obtainable from 
the Institute's temporary offices, 56/66 
Goswell Road. London EC1. 

А Examination Centres 
The Intermediate examination will be held 
in Birmingham, Bristol, Cardiff, 
Leicester, Liverpool, London, Manchester 
Newcastle upon Tyne and Sheffield. 
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“SITUATIONS "VACANT 
OF PUBLIC PRACTICE 








~ AAVIAN APPOINTMENTS AGENCY. — 
. Require and, supply all aden, rofessional 
and commercial, 


" London 
Co 


. ACCOUNTANTS (BED 


ified, audit,” 
and- 


wares 
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4 nli 
| Semaine duties A high salary end partner- i client, a West End firm of the partners. - и 
|“ паре Norwood & Romei accountants, is looking for a Salary and dadus are above. 
| Road. Bedford, a; required to work ја M Manager/P.A. ИЕ average and the prospects аге superb. 
London.. No ago limit (а} Audit clerics They’re a keen, enthusiastic Write with full details about ' 


(qualified or unqualified finalists) Уа ће 
* experienced incomplete records. We uned 
experienced fii 


E acoountants (or very 


taxation and co 


Full icul PI 
ш расста цо urgently required for free: ` that you should match their Limited, 25-27 Oxford Street, 

DE оса Лори ers ае: Бы - enthusiasm. — . London, W.1. је 
"Road, Hayes End, Middx (Tel. 01-573 4671; Your ambitions should be ка | 









company who take a great interest in 
their client's affairs so it's essential 


towards an important future in the ` 


yourself in the first instance to:. ` 
R. J. Dale, Bull, Edington & Partners 

















ree а ul eee | profession, i 
, иренне, Ча ин Apply to DEN Ideally you should have a couple = 
Ет Jon кои сили З с, ‚ of years post qualification experience я 
Бу medium-size West End" firm а mr as you'll be in à position of ; | 
|; partnership prospects. Јан Wit Cran responsibility Mois with one of с 
К brook Road, Ilford, Essex. 01—554 3484.) | 
` $ \ D D 
“Chart dA Де it Clerks | 
artered Accountants Accountants and Audit Clerks 
` Trust Department urgently required by rapidly expanding practice using up- 
. to-date techniques. Both qualified and unqualified men 
- Medium-sized City firm of Chartered Accountants with large and |i e: En : AUNT 
‘expanding Trust Department require an experienced accountant/ —. required for responsible positions: Assistance given with 
‚ гоо to.deal m еш and accounts ed a number . removal and accommodation. Excellent salary and 
- of trusts, responsiblé directly to the partners concern 
Ag Та Е и prospects. for applicants with . prospects. on ca RN date gus 
qualifications, ` salary ul О 8 а У. estmins 
.  : Good salary, pension ачарда hee holiday. Writeto . Bank б. b W llin bo h, N rthants. 
Box: CA 11405. у | | | ambers, .We 18 oroug о ` 
| | | | | i ¢ ti | { | | ] m 
Birmingham |] ontinenta В 
“AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 19 Deloitte, Plender, Griffiths # Co have vacancles for. Ini 
` Mitchell & Co offer positions on the staff. of their. Birmingham ~. |] · "Accountants, recently qualified or with post-qualification [nl. 
practice to young Qualified Accountants and Finals Students who experience, in their offices in BRUSSELS and PARIS. The ml- 
` wish'to gain experience in the widest variety ‘of professional work, . work in these offices із waried and interesting and provides | 
10] good experience in British, American -and Continental [5] 
Attractive stárting salaries are paid and Training will be given on 18] accounting and auditing procedures. There are excellent [nl 
important aspects of professional work. The prospects for progres- | opportunities for those who wish to make their career on the 
‘sive experience and early promotion are excellent. Theré are Ib]. continent. | fl 4 
opportunities of transfer to overse&s offices. ii] ‚ Present knowledge. of the relevant language 18 not — [5] ae 
: | We Please write to: David F. Pratten 
‘Applications should be addressed'to the Staff Partner, Windsor | |] | ` 128 Queen Victoria Street ml 
E Hous Temple Row, Birmingham 2. : ЕУ А du London EC4 - i [nl | | 
ХОА PS ESESSSSSSSSSSSS9S955) : 
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ACCOUNTANCY PERSONNEL CONSULTANTS 


The Directors and Staff 
| wish all their clients and candidates 


а Happy Christmas and 





о a Prosperous New Year 


118 NEW BOND STREET, LONDON Үй. 
01-493 9441 (9 LINES) 


5 à А 
01—493 2580 
[j 


NO FRES TO APPLICANTS 


HARRISON & WILLIS :LTD.” Ad 





етапе Еј 





РГ 
Ca 
Accountants 


Deloitte, Plender, Griffiths & Со offer recently qualified 
accountants and Part Il finalists: 


6 Excellent opportunitles to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


o Early promotion for those who are capable of under- 
taking responsible work. 


@ А. well-established training scheme, which provida 
urses in auditing, EDP, taxation and Investigations. 


At présent, posts are avallable in 'our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOLI | MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES, 


portunitles to transfer to an office overseas. 


‘Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F, Pratten, 128 Queen Victoria Street, London ЕСА. 


ЕЕГ 


ЈЕ ТЕ ЕТЕЛ ЈЕ ЕЈ гг) 
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$0000600006000000000000000000000 


En] 


A CHARTERED ACCOUNTANT, NW. 
London, requires competent sub-contractor 
for two days per week. – Write Box АС 3079. 
AN ABLE SEMI-SENIOR who wishes to 
progress, 15 offered an interesting appolnt- 
ment at a good salary by chartered account- 
ants. London W1. Experience would be given 
in correspondence, tax and company work. ~ 
Write Box AA 3088. 

A WEST END FIRM of chartered account- 
ants require a senior audit assistant to be 
responsible for two large groups of private 
companies. Salary not less than £2,000 p.a. 
— Box AW 8572. 


BAKER STREET CHARTERED AC- 

COUNTANTS require Senior Assistant 
(U.K. educated) recently qualified or 
experienced who is able to work on own 
Initiative and responsibility. 

Also taxation assistant (either sex) not 
necessarily qualified 
Personal taxation. Generous salary 
offered according to experience. ~ MN 
to Staff Pau Derek Webster 
136 Baker Street, London WI. (Tele- 
Phone 01-935 1603). 


to deal mainly with . 


; 


апа 


“eventuul admission as Partner. — Box 
AC 8588. 


AUDIT ASSISTANTS 


London firm of Chartered Accountants” 
have vacancies for senior and semi- 
senior Audit Clerks, qualified or un- 
quillfied. A wide range of experience is 
offered, including public companles. 
Good salaries and prospects based on 
ability and experience. — Please address 
replies to: The Staff Partner, Spiro, 
Sargant & Co, 29-31 Euston Road, 
London NWI. . ~ 


AVOID COMMUTING 


Chartered Accountants їп Surbiton (near 
Station) require experienced Senior 
Assistant to manage section of varied 
rogressive Practice. 

Sa upwards of £2,000 per annum 
for successful applicant. Optional pen- 
sion Scheme. Preference given to young 
Chartered · Accountant" ‘suitable for 


BIRMINGHAM AND COVENTRY 


An expanding firm requires qualified 
Chartered Accountants or November 
finalists for audit and investigation work 
in Its Birmingham and Coventry offices. 

We provide a planned career which 
offers a variety of practical experience 
and tralning to enable valuable addi- 
tional experlence to be gained after 
qualifying. 

Our expanding practice means that 
promotion and prospects for young men 
and women are excellent. Starting 
salaries are high and regular reviews 
ensure that progress is properly re- 
warded, 

Please write with brief Y of your 
career so far to Box BA 8455 


BIRMINGHAM CHARTERED 


&ccountants with professi 


salaries will be 
contributory pension scheme. – 
Staff Partner, е House 
Street, Birmingham 3. 

BRIG: 


AC- 

COUNTANTS. — Whinney Murray &.Co . 
have vacancies for young accountants with - 
several years’ professional experience after. 
апайбсаноп and also for newly qualified . 


onal training who 
whh to broaden their experience. Good". 
ld and there is а пољ 


AEP ва © 


N ACCOUNTANTS require ex- 


encod senior to fill audit manager vacan 


n new year. 


are essential. Thirty-five hour week 
weeks’ holiday. ~ Apply Box BA 3078. 


су 
An accountancy qualification, 
plus efficiency, tact, and pleasant bes apes ^. 


BRISTOL 
Turquan Youngs & Co have a 
vacancy for a qualified accountant ог 
finalist. work is varied and, im 


ГА Good salary with Pension | 


Scheme and prospects. Encoura 


gemen 
will be given to attend courses both 
Appli- 


within the firm and externally. – 


cations should be sent with b pd 
ty 


details to the Staff Partner, U 
Street, College Green, Bristol 1, 


` 





CHARTERED ACCOUNTANTS at Victoria; - 


London, 
ant. Quali ions not essential. 
according to ех 
annum. – Box СА 3137. 
CHARTERED ACCOUNTANTS 
vacancies for recently qualified 
salaries from £2,000 p 


men 
with luncheon 


uire semi-senior or senior assist- 
Salary 
ence £1,400-£1,850 per 


vouchers and four weeks’ holiday. Ops 
portunities to gain. experience Їп latest 


modern techniques in a 
professional Wok, 
рата = Write with 


Bodford Row. lk Wer" 





€660000000900006000096000 


FOR YOUNG 
WANTING 


| Зошћ Wales. 
We Offer:— 


Е COMPUTERS 


assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, Е.С.2, indicating which-part 
of the country you would like to work in. 
Local interviews can be arranged. 


ACCOUNTANTS 
EXPERIENCE ` 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
quallfled accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 


* A FRESH APPROACH TO AUDITING 
ж INVESTIGATION WORK 
| THE CHANCE TO WORK WITH 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensivé training is provided and there are 
opportunities to travel abroad on short. or long term 





wide range ef 
end dea ublic E 


Ше Я 


, 
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Barton Bureau "55 


Barton Management Appointments Limited . 
Э; је | R. E. РУКЕ and F. С. РУКЕ 5 
f a. HL HE д (Members of The Institute of ау 
E ^ RE . THE MANAGEMENT AND STAFF OF BARTON BUREAU 
EE ei MuR DL. i AND THEIR ASSOCIATE COMPANY, BARTON MANAGEMENT : 
D i Esc oki APPOINTMENTS LTD, EXTEND TO READERS THEIR | Ж ` 
yos ' WARMEST WISHES FOR А: E | j ! 


HAPPY CHRISTMAS | | | 
anda а 2. Dd ib Macc" 
SUCCESSFUL NEW YEAR у 3 ea 





А = 
APPOINTMENTS ADVISORY SERVICE | 
Accountancy staff of all ‘grades are required throughout the ribet in in the pro- 
fession, industry, and commerce. We provide free information about these vacancies 
confidentially aud without obligadon, to applicants on our Register. i 


^ For details, telephone or write to: 

PRACTITIONERS SERVICES BUREAU “А 

102 Cranbrook Road, Ilford, Essex | 
'(Telephone 01–554 3484) 


Qualified Accountants | 


Dearden, Harper, Miller- & Co seek Qualified Accountants for their 
London and Manchester Offices. 
' These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 
| " Opportunities "eques Occur'to carry out investigations and - 
| “|. specialise in taxation and trust work. у 
мр Sisi levels are regularly revised to compare with the best. "E 
" ` ease write to D. S. Tallon, 17-18. St Dunstan's Hill, London 
k И EC “(01-626 6947) о or, J. W. Stewart, 14 Lioyd Street, Manchester 2.. 
` (061-834 7185), Я : 





YOUNG CHARTERED 
ACCOUNTANTS. 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for. young chartered 
accountants and Part | finalists. We have a world-. 
wide practice and can offer applicants: 





~ ~ Qualified Accountants 


Harmood Banner & Co and. associated firms Invite sere 
from qualified accountants of varied ages and experlence for ` 
vacancles In thelr offices in the United Kingdom. 


Appointments offer scope In the auditing, accountancy and taxation 


| a variety of audit experience 
fields with Interesting work and opportunities for varied and ` ` ty: p 


responsible careers. . 


A sound professional experlence will be available using the latest 
. techniques in a wide range of businesses, including audits of 
"computer systems. Good salaries and prospects based on abllity ` 
and experience. i 


_ At a later stage opportunitles will arise to work abroad either on, 
"short-term assignments or by transfer to associated offices. 


Opportunities are also avallable for transfers between United 
` Kingdom offices. 


"Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
; LONDON EC4 


Mr. J. Rush, Cunard Building ` 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson,-8-9 Donegall ME North 
FBESEAST BT1 ЭСЕ 


1 





Please write to: А 


'* ' Anthony Вшег228 Ely.Place, E.C.1. 





modern auditing techniques 


| responsibility for those willing 
. and able to take it Ea 


a regular programme of staff 
training 


'specialisation in management 
services including computer 
systems advice 


competitive salaries 


* periodical travelling with 
possibility of Continental work. 


William A. Lowe, 17 Harrington Street, 
Liverpool 2 

‚ J. б. Hindmarch, 3 Castle Gate, Grantham, 
‘Lincs. 
Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham.3 
Declan Collins, Hainault House, 
69/71 St. Stephen's Green, Dublin 2. 





. Newcastle and Sunderland: 





MANAGEMENT ACCOUNTANT . #2500 


South Middlesex 


The company, in the chemicals Industry, are developing their capacity for forward 
planning and are providing this particular valuable opportunity for a newly- 
qualified man direct from Public Practice to acquire a detailed working knowledge 
of scientific management techniques. Excellent conditions of service are offered 
including bonus and four weeks’ holiday. 


SENIOR ACCOUNTANT £3,500 Negotiable 
South West Essex 


| Consumer orientated group require for an important subsidiary, a qualified man, 

| ' aged 28-45, with at least five years’ sound commercial experience which will have 

' covered a broad spectrum of sophisticated financial/management accounting. This 
knowledge will enable him to play an important part in developing new systems of 
management and budgetary control and in reviewing the present financial operation 
to provide more efficiency throughout the Company. A man with general manage- 
ment potential will be of particular interest in view of the Company's future plans. 
Ref. 0925. 








Write or telephone in confidence for full details and application form 
quoting reference shown to: 


| Barton . 
| Management Appointments 


ы ADVERTISING DIVISION 
E | ‘ 


80 Chancery Lane, London WC2 (91-405 1431) 








QUALIFIED ACCOUNTANTS 


Thornton Бр & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 





The situations offer the пар to obtain experience in a wide range of 
а 


professional work or to speci f desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the A and experience of the 
applicants. The firm operates a contributory pension sch: eme. 





CHARTERED ACCOUNTANTS (West 
Midlands) require yo young У Бо man, 
or November nterested in 
Fartnerahip an ae a fee years’ experi- 
ence, – Р apply to D. S. Cross, 
Crumpton, Homer & Co, 402 Stourport 
Road, Kid: , Worcestershire, 


CHARTERED ACCOUNTANTS require 
semi-senior audit clerks. Good salary and 
prospects. —Write Ernest Clark & Co, 52-54 
High Holborn, London WCI. 

TERED ACCOUNTANTS, WI and 


SW4, London, can offer Interesting and re-- 


munerative positions to newly qualified 
accountants and unqualified senfor audit 
clerks. — Phone OI 0181. 

CITY CHARTERED ACCOUNTANTS 
(evangelical Christians) require taxation 
manager, must have good knowledge of 
company and double taxation. Ability in 
tax planning desirable. Excellent prospects. ~ 
Box CC 8544. 


CORNWALL 


Peat, Marwick, Mitchell & Co, 11 
Chapel Street, Camborne, have vacan- 
cies for qualified Senior Assistants and 
November Finalists. Good starting 
зајагу and prospects together with 
ension scheme, threo woeks’ annual 

Ндау, and five-day week. Opportuni- 
ties of transfer to other offices in the 
United Kingdom and Overseas. 





FINALISTS 


Are уоп considering a change? If so, you 
will be interested in hearing about us. 

We аге a, leading firm of Chartered 
Accountants and are still expanding fast. 
As a result we wish to make further ap- 
pointments to our staff in London, The 
Midlands, The North, Тће West 
Country, South Wales and Scotland. 

These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern technilgues on on 
the practising side of the profession and 
also a valuable insight into the зотли 
of big industrial, commercial and State- 
owned undertakin 

The prospects ог advancement and 

aliration are excellent. We give you 

e training that you require. There are 
very good opportunities to travel or 
transfer abr | 

Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life assurance. 

Please write in confidence, giving brief 
details of your career and education to 
Box FA 8494. ы 


MANAGEMENT 
CONSULTANCY 


Attractive salaries and excellent prospects are offered to 


Chartered Accountants who are: 


y ei Es should give detalis of age, education, qualifications, and experience 
ould be addressed to The Staff Partner. 


aged 35-45 and have had extensive experience in 


London and South Coast : industry or commerce in progressive companies; or, 


Lee House, London Wall, London EC2. 


aged 28-94, preferably with professional experience 


Alliances House, Hood Street, Newcastle upon Tyne. 


Northampton: | 
Castilian Chambers, Castilian Street, Northantpton. 


with a large firm of accountants, and certainly with 
experience in industry or commerce; or, 


aged 28-35, with an economics or mathematics degree 
and practical experience in applied economics and/or 


Leeds, Brado! and Sheffield: emati techni 
28 Kenwood ark Road, Shemeld: math tical пе 
ы Applications, giving full details of experience to date ала salaries 
Bristol, Ca diff, and Oxford: y 8 : 
18 ВА inia Street, Beato] 1, earned should be sent, in strict confidence, to С. Н. Brown, Annan 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Li 1: 
Brazennose House, Brazennose Street, Manchester 2. 





Impey Morrish, 43 Shos Lane, London, E.C.4., quoting ref. Ej 5s. 
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95 z E ES - n ae E DIT EXPANDING FIRM of chiktred acount.” 
| р n 1 r | 5 ` a у Ж ME ants in Exeter reduito qualified and un 
SA ү! Е ` : Ta ~ ficd staff. [n addit Чоп to experienc abl 10: 
i i work on own initiative is most important. 
Experience with incomplete records and. 
ark is esential. R nalbility is direct 
toa ner. — Box, EP 8560. 
EXP CED ASSISTANT: ОТЕ 
North ‘London Accountants to deal wi 
eid volume of correspondence. Would suit 
Inland Revenue official or accountant. 
Баргу by пецопинол-— Details of experience ` 








^.  *  jtisour pleasure {о present 
THE COMPLIMENTS OF THE ‘SEASON | MAA 
to all cliente of the Ме Hughes энш 





шы - to Box 
oh 3 % . eu з А | . EXPERIENCED’ SENIOR and semi-senior 
x 1 2 ` . А '| audit assistants required Ьу. firm of London 
LE 3 7 NE Е , ‘ chartered accountants. NWI. Wide range of 


УУ МЕ ` s » ` MERVYN HUGHES ASSOCIATES LIMITED t - ^| work available, including taxation. Scope for 
host. А | a - | | - | extending experience for those wllling to 
> à : 76 accept responsibility. Luncheon vouchers. — 


E . MERVYN HUGHES ADVERTISING LIMITED А == У "| Write full details to Box ES 6610. 
S * i > ^ F PES г a 
z = А . INVESTIGATIONS | 
КИ -- S : eor ug A national firm of Chartered Account- 
mE > . ~ MERVYN HUGHES PUBLIC RELATIONS LIMITED 7 А ants with а ‘flexible and modern ap- 


~ 


Nos 1 _ | ж. ` require ап exceptional yo 
| d. =. 59 St Mary Axe, London EC3 E | а Accountant, Оа aged 
P m у tos - between 25 and 35. to Join their investi- 
5 А Я E К К . ' gation team in the City, of London. 
` ^ az 5 The successful a icant will have been 

x е ашан асан years, with a, 





" MES р | . MERVYN HUGHES & CO (HOME DIVISION) x б : background. ed qualifying, 
КУ ' i ы. SM по ve been engagell on investiga- 
"E od ` 5-7 Russia Дон, London ЕС? n tion and reporting work for a substantia! 
: Qnm "S у eg . : „ amount of his time and will the 
aes oo , . . first-class personality and mind 
2 m a i ; А А , 3 : um ^ that are. Berta] for exacting. and 
НЕР MERVYN: HUGHES & СО (OVERSEAS DIVISION) | аа kal applicant will Be * 
X ` б, 5 . JOHN McCARTHY & CO ` 5e - Ў responsible for the organisation and com- 
| * t i 7 pletion of investigations. Salary is 


warrant an inital salary, of at least 


= а Ы x | : 111 Moorgate, London EC2 © т, nk | tiable, but the appointment Is exp 
25 i | ша ` | £3,000. – Box IA 8600. 7. 








QUALIFIED _ 
| K DUNTANTS - 


Péat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-ronnd experience 
. in modern auditing techniques and accounting systems, 
and in taxation and investigation: work, covering a 
wide range of businesses. 





D 


и We offer training courses covering all aspects of. 
, ourwork. 


m . For those whose talents fit th for a career in’ 
practice and whose aim is to reach the top of . 
their profession, the prospects for an interesting 

_ and remunerative career are excellent. P ME 


х ` Should you wish to specialise in computer 

: systems, taxation or consultancy, there are 
opportunities to do so ae a period in general 
practice. i | 


п If you are thinking of ee you саша work on. 
assignments abroad or transfer to one of our 
‚ Overseas offices. | 


ти КРИА 


: 67 Chiswell Street, London Р.С. f (London and Overseas) or 


-' 175 West George St., House, Portland House, . 
- Glasgow, C.2.- . 85 ae Newin] qu “22 Newport Road, 
n ў р Cardiff, CF2 156. 


Conditions of sérvice аге competitive and will. be 

discussed fully at an interview but, first, please write 
in confidence to À. J. Hardcastle,. Staff . 
Partner, at 11 Ironmonger Lane, ‘London, 
Е.С.2. giving brief details of your career 
so fat 


2832 | Melville Street, Yorkshire House, Corn Exchange ВІ 
"Edinburgh, а. ©.. Greek Street, ^. Fenwick Street, do 
Ai ша Leeds, 151 5SQ. - Liverpool, 12 ЈЕВ. 


Winchester House, ` PostOffice Chambers, · 
89 FountainStreet, · St. Nicholas Street, 
REL Ma 2FP.. сш МЕ: PDAS 


; 
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Interesting, sophisticated, financial and operational surreillance — Berlin 


INTERNAL AUDITOR 
Research Planning Implementation 


Major International Company holding а world-wide dominant position in a specialised manufacturing and marketing fleld. 
The functions of this appointment are neither routine nor mundane and involve internal auditing of a highly sophisticated and re- 
sponsible nature. А sound working knowledge of German and an appropriate degree of experience and standard of competence are 


essential. Based in Berlin, duties will be to: 


(a) conduct research in order to establish and recommend the financial and operational arcas of the company to be included in 


the Internal Audit and Activity Plan; 


(5) prepare audit programmes and develop methods on own initiative to cover ali phases of audit examination in Нов with the 


approved Activity Plan; 


(c) appraise the soundness, adequacy and efficlency of accounting, financial and operating controls and function. 


Salary: £3,300—£4,000 p.a. plus benefits. 


Applications in strict confidence under reference С.3264 to Col Н. D. Muggeridge, о.в.к., Managing Director, Mervyn Hughes 


Associat 





ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London and 
Manchester offices for able qualified accountants and finalists. We 
are looking for men who: 


wish to broaden their experience using modern techniques; 

would welcome the opportunity to specialise in management 
солшгапсу; computers ог taxation or to transfer to overseas 
отсе5; 

are Interested In dolng investigation and other special work 
demanding a high degree of initiative and responsibility; 

are prepared to take advantage of the firm's training schemes 
Including a wide variety of courses; 

will work hard In exchange for above-average remuneration and 
holidays; 

aim for promotion to manager and partner. 


The experience and training will be Invaluable whether you wish to 

continue in a professional firm ог to transfer In due course to 

commerce or industry. 

Write to Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 


International Tax 


A limited number of challenging positions are available 
for young ambitious chartered accountants dealing with 
all aspects of International tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunitles for personal 
development and advancement. Attractive salarles 
reflecting the Importance we attach to this work will be 
paid from the outset, and you will have disappointed us 
if you are earning less thag £3,500 In four years time. We 
take a genuine Interest In developing our men to become 
managers and partners. 


Please telephone or send brief details to: 
D. Р. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 





Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 





Street, London EC2 (01-606 8080) or D. R. |. Hankinson, Scottish - 


ted, Executive Appointment Consultants, 59 St Mary Axe, London EC3. Tel. 01-283 0037. 


HERTFORDSHIRE CHARTERED 
ACCOUNTANTS require qualified or 
unqualified senior and xemi-senlor audit 
clerksintheirexpanding practice. Knowl- 
edge of advanced auditing techniques is 
essential to cope with larger Company 
clients, combined with an understanding 
of incomplete records. À permanent 
sition Is envisaged combined with a 
оп Scheme and a good salary com- 
mensurate with age and experience. — 
Apply in writing, giving details of experi- 
ence and age to Staff Partner, Price, 
Bailey & Partners, The Gulid House, 
Water Lane, Bishop's Stortford, Herts. 


LIQUIDATIONS AND RECEIVERSHIPS 


A large international firm of Chartered 
Accountants has vacancies for Senior 
Assistants in thelr liquidation and 
Tecdivership ¢ department. These es 
will be of interest to either qualified 
accountants or men with experience of 
liquidation and receivership work. 

Starting salaries are very competitive 
and sub to regular review. The pro- 
spocts or advancement are excellent. 

ere аге opportuniti.s for travel at 
home and abroad. 

Please write in confid газе giving brief 
details of your carar to Box 8596. 





HORSHAM, SUSSEX, chartered account- 
ant partners require а personal assistant, 
qualified either by examinations or èx- 
perience. Varied work; five-day week; three 
weeks’ holiday. — Box "HS 3149. 
MANAGER required for accountants’ 
Brighton branch отсе, Responsible position 
carrying principal's duties with good partner- 
ship prospects for suitable applicant. ~ Par- 
ticulara in confidence to Box MR 3040. 


.NEWLY QUALIFIED (or taking finals) 


accountant required to manage small pro- ' 
fessional amice 0 in Reading- Applicants must 
have had ‘several сак spen xperience in pro- 
fessional office. rtnership prospects. — 
Write, stating age, experience, and salary \ M 
required, to Box NQ 3058. 





NORWICH ^ 
CHARTERED ACCOUNTANTS 
Have vacancies in expanding and varied 

practice: 

(1) Qualified senior assistant with 
good experience of medium-sized 
сотјапу audits. Kaowledge of 
computers and public com| any 
work an advantage. Must, 

- ever, be prepared to deal with small 
company and incomplete record 
wo 


(2) Senior Assistant (not 

sarily qualifled) fully е 
in preparation of accounts from 
incomlete records also associated 
taxatlon, 

These arc permanent positions with 

good prospects. Salaries will be com- 

mensurate with qualifications and 
lence. 

Applications to be in writing with ; 
full details of education, experience, — 
etc., to E, J. Riches & Son, 4 Cathedral 
Street, Norwich. 


МА DENN 


PERSONAL ASSISTANT. - Chartered 
&ccountant required to act as personal - 
t to partner. Considerable oppor- 
типу to broaden experience in the smaller | 
and medium client fizld. Salary by nogotia- 
Чоп. — Burgis & Bullock, 11—15 Waterloo ` 
Place. Leamington Spa. 
QUALIFIED SENIORS required by ex- 
panding West End firm of accountants for . 
acl and responsible work. Excellent work- 
ing conditions and salary from £2,000 p.a. 
according to age and experience. Non- 
contributory pension scheme to selected 
employees after suitable period. – Reply Box . 


QS 3114. 

SENIOR ASSISTANT (to final stage A.C.A. , 
or A.C.C.A.) educated In U.K.. fully 

experienced іл preparing final accounts from 

incomplete records, carrying out audits of 

medium-sized privately owned companies, 

and рге ng tax computations thereon, 

both quickly and without supervision, is , 
required to work in the congenial atmosphere 

of a progressive Holborn practice. Salary 

negotiable according to experience from 

£1,500 per annum. ~ Apply Box SA 3106. 








Newly Qualified | 
Accountants and | 
Finalists маг or кетш | 


. А substantial firm of London 
Chartered Accountants have a 
number of vacancies in their 
office in Mayfair for young 
qualified Accountants directly 
to assist the Partners. There are 
also vacancies for Finalists. A 
contributory Pension Scheme is 
operated with free Life Assur- 
ance. The firm is expanding con- 
tinuously and there should be 
considerahle scope for advance- 
ment for the successful applic- 
ants. 


Commencing salaries in the - 
region of £1800 p.a. for newly .' |l: 
qualified Accountants апа £1650 - А 
p.a. for Finalists. Prospects of 
advancement to more senior 
positions are good particularly 
for candidates prepared to 
specialise in Trust and Estate 
Duty work. 


Write Box Мо МО 11288 ` 














/ AUDIT MANAGER 


++ wishing to progress 
v offered In the range #3,500 4,000 pa. 


| . #2750 p.a. 
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ни Appointment Specialists ` 


A well-established medium/large City 
firm seek an experienced Audit Manager 
his career. Salary 


ASSISTANT AUDIT MANAGER 

A large firm in the City offer excellent 
opportunitles to а young man wishing to 
further his carcer in the Profession. 
This post would sult a young man with 
2-3 years’ post-qualifyin ne experience. 
Starting salary £2,500—£3,000 p.a. 


SUPERVISORY SENIOR 

А medium-sized firm in the West End 
require an above average Audit Senior 
with good post-qualifying experience. 
Salary envisaged £2,500—£2,750. p.a. 


^. BA, TO PARTNER 


А medium-sized Central London firm of 
Chartered Accountanta offer good 
prospecis for advancement to а young 
recently qualifled Accountant who ш 
-seeking an interesting and progressive 
post. Starting salary £2,000 +. 


. AUDIT MANAGER 


A Ae Le perci man is sought by а 
firm in the West End for 

the post of Audit Manager. This position 
has been caused by expansion of the 
practice, Commencing salary circa 





~ 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


PART п FINALIST · 
City. £1,750-£2,000. Depending . on 
examinadon result. Large firm. 


SENIOR 


oy £2,000—£2,500. Good experience 
training offerod. 


SENIOR 


West End. £2,500. Small friendly firm: 
seek qualified man. . 


SEMI-SENIOR 


WC2. £1,400-£1,600. Partly сања 
young man. Medium-sized firm of C.A.s. 


SEMI-SENIOR 


City. £1,300-£1,500. Large firm offer 
good experience. 


AUDIT MANAGER AUR 


West End. £2,750-£3,000. Well estab- 
lished medium-sized firm. 


AUDIT SENIOR 


West End. Circa £2,000, Well experi- 
enced man. Not necessarily qualified. _ 


MANAGING CLERK 


West End. Pig ERIS. 
medium-sized firm 


SENIORS/SEMI-SENIORS 

We have many positlons for partly 
qualified and unqualified men in all areas. 
We suggest you contact us and find out 
for yourself. the opportunities and 
salaries (£1 0-8,0) avallable to you. 


Small/ 


1 


` West End. 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON Wi TEL. 01—437 6063 


No Fees to Staff 


TRUST STAFF 

Many progressive posts for Trust Staff 

at all levels. Vacancies with firms 

ranging in size from- iarge City Inter- 
onal to those with 2-3 partners. 

Salaries ranging from £1,000-£2,500 p.a. 


COMPANY TAX SENIOR 


West End. £2,000-£2,500. аи E 


upon experience and qualifications. 
PERSONAL TAX SENIOR 


established ^ medium-sized firm of 
Accountants. 


TAXATION JUNIOR 
City. £900-£1,000. Good training offered 
to keen young person. 


TAXATION ASSISTANT 
City. £1,600-£1,850. Personal tax but 
some Company work if required. 


TAXATION MANAGER 
City. £2,000-£2,250. Medium-sized firm. 


TAXATION SPECIALIST 
City. Circa £2,000. Recently qualified 
person wishing to specialise in taxtaion. 


TAXATION ASSISTANTS Р 

There arc numerous opportunities 
avallable to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if destred. £900—£2,000 


£1,700-£2,000. Well- . 


FINANCIAL ACCOUNTANT 


, 0008 ung qualified, accountant with some 


tistrial -experienco for Head Office 
E Surrey. y £2,200-£2,500. 
INTERNAL AUDITOR 
A largo Group in the West End seek a 
ed or partly qualified man for 


thelr Internal Audit грагипен. Start- 
ing salary £2,000—£2,250, 


TAXATION ACCOUNTANT 


A qualified man who has good experience ` 


in taxation is sought for the Head 
Office of a large Group. Age pref: 


erence 
27-40. Starting salary £3, 000-£3, 500 : 


р.а. e 
ASSISTANT ACCOUNTANT - 
Young partly Doi ead persan i is sought 
for tho Head Office o large Group 
in the City. Good experience and train- 
Ing for ambitious Accountant. Salary, 
£1,500-£1,700 p.a. ` a 


MANAGEMENT ACCOUNTANT 


A Central London firm seek a young ` 


qualified man who wishes to specialise 
in Management Accounting. Salary circa 
£2,000 р.а. · 


PARTLY QUALIFIED AND 


We can offer а wide selection of positions 
to Assistant Accountants and Trainees 
who are seeking advancement in com- 
2000€ or industry. Salary range £1,000- 


 ACCOUNTANTS. 


FOR THE 19705 | 


Pannell Fitzpatrick & Co have vacancles for modern- 


thinkin 


qualified Accountants In their various offices. 


The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work Is audit-based and after an Initial perlod will 





1п the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salarles which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


/obope;ppPeepmeaepaamapapeapaoar " 
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* 
. X There are excellent opportunitles for advancement. 
X Е 
| x. Write In confidence to the Staff Partner, Moore, Stephens 
X & Со, Bucklersbury House, London EC4. 
3 | : 
Joleleleloeieieiodoicielieoeeeieceieeeeeddeà4dIck 


- Lee House, London Wall 


expand to Include all aspects of professional services for 


the 70s. 


` The work Is widely varied and challenging. Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. 
Write to the Staff Partner, reference L/A at: { 


LONDON EC2 
BIRMINGHAM 15 
CARDIFF CF1 ЗРО 
GLASGOW C2 


7 George Road, Edgbaston 
7 St Andrews Crescent 
232 West Regent Street | 
6 South Quay GREAT YARMOUTH 
Atlas Chambers, King Street | LEEDS 151 2HS 
National Chmbrs, 4 Ногзегајг Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 
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"RAPIDLY EXPANDING FIRM of сћаг- 
tered accountants have vacancies for recently 
ualified men and November finalists іп 
London |offices. There are many 
. opportunities for the rlght men on which to 

capitalize in.a firm expanding as аршу. as 
ошз. Some of hise opportunities can lead 
jin due course, others to 
gaining professional experience abroad for 
those anxious to|make the world their oyster, 
Salaries by negotiation but we aim to pay 

above average rates for above average men. 

Reply to Box RE 8535, with full personal 


detalis. 
SALARI TO £3,000 PLUS, starting, offered 
enced chartered accountant (ago 
52 by expanding North London firm of 
accountants. Ap in writing, stating ago, 
present particu of career 
to date to: Per & Compeny, 324/326 
Holloway Road; London М7. 





* accountants. 
Incomplete records and some tax experience 

^ essential. Young qualified man desirable but 
finalist considered. Partnership Pe for 
right man. Salary negotiable from £1,750 
according to experience. Also junior required, 
— Вох SA 3157. ; 
SENIOR ASSISTANT (not necessarily quali- 
fied) required by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon Saar scheme. Age 
immaterial — Please тше 

*. М. S. Bradford & Со! Manifold House, 37 

Strand, ale 


P V SENIOR AUDIT CLERK 
Preferably .newly qualified chartered 


Excellent pros- 
pects and 


good salary to right man. 
Apply а» writing wi with full detalls to 
Macario Reid Chartered Ac 
countants, 220 eo Road, йн 
Grinstead, Sussex. 


in Wi ог а 
Pension SER e experi- 
ence and salary - Box SA 3061 


m OR ifled if Чегар iiem as 
о e 

ЊУ ability wanted at опсе by Peter- 

perouga Буш. firm. Most ро willing to travel in 


Unite comm naing 
not less КТЕ £l, 750. good pros 
up — Write giving nli 1s to Ppor 
6613; | ‚ 
SOUTH ES chart accountants 


up to 


£2750 уыш gond prospects T or the right man. 


а to Box SB 3115. 
тт АМ required Ђу London сћаг- 
tered accountants, mainly personal taxation, 
wide range of . Successful applicant 
could expect to be appointed tax manager in 


; near future. Pension nee Five-day week, 
“luncheon оа Three minutes g 
Cross. — Write: S. Bradford & Co, 


Manfield House 376 Strand, London wC2. 
TAXATION ASSISTANT (male or female), 
with experience of personal taxation required 
for London E15 office. а Moses for 
company taxation if required. Modern о 
salary commensurate with experience an 
P RA work ' ‘on own initiative. - Box 


TAXATION ASSISTANT with two or 
more years’ experience of company 
and personal taxation required by pro- 
gressive but congenial chartered ас- 
countants. Commencing salary from 
£1,500-£2,250.| — Please write, Р. G. 
ере: & Со, 2 Serjeant’s Inn, "London 


TAXATION DEPARTMENT. – Chartered 
accountants require person interested in 
organizing and managing taxation 

ment and in addition to deal with estate and 
trust affairs. Some experience work 
essential. Salary by negotiation. — Burgis & 
Bullock, 11-15 Waterloo Piace, Leamington 


S 

TAXATION, – Ехрепепсей senior required | 

for personal tax! by West End branch of 
chartered accountants. Salary tlable 


to £2,000 per annum. — Box TE 3156. 
TAXATION, — Qualified accountant with 
revious tax experience required by West 
d ошоо of chartered accountants 10 
islize in company tax. — Please write 
d details and salary required to Box TQ 
| 
t 


А 
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TAX SPECIALIST 
London frm of Chartered Accountants 
have а vacancy for a tax specialist with 
good experience of Company and 
personal taxation. Excellent salary and 
Prospects for а man with drive and 
initiative. ~ Please address replies to: 
The Staff Partner, Spiro, Sargant & Co, 
25-31 Euston Колды] London NWI.’ 





WE NEED a aree vad audit clerk for our · 
busy, friendly firm. Must be ablo to work 

a minimum of supervision and take 
responsibility. Very good salary and pros- 
pects for the right шап. Every assistance 
given to qualify. ~ Phone CHAncery 7394 
or write 10 А. P. 3 Raymond 


Buildings, Gray's Inn, London WC1. ai> 


WEST END CHARTERED ACCOUNT- 
ANTS ioe а senior assistant. Although a 
qualification is not essential ence 
within the profession із, The position will 
command an excellent salary and 
WEST END FRM pri ery Apply Вох WE 31 154. 
of chartered accountants 
P MRM а ibis -senior audit assistant. 
a EL 2 Box. WIE 8373. 





COMMERCE 
AND INDUSTRY 





‚ ACCOUNTANT, 28-40 years. by 


electrical contractors in London Ñ . Com- 

mercial experience essential. Able to 

final accounts and control 

&nd purchases. Knowledge of branch cantal 

accounts an advantage. ~ Write statin 

experience and salary required to Box 2 ЗА 
о CRS Ltd, Pemberton Н t 


ACCO u T BOOK KEEPER required. 
for busy West solicitors, Experience о 

solicitors’ work essential. Salary to £1 p 
annt vouchers — Telephone Mr 


1, 01-486 4661. 

CCOUNTANT QUALIFIED to trial 
balance, part-time to keep books for travel 
agency and two boutiques. — Telephone 

-on-Thames 86266. After 7 p.m. 


Sunbury 

А SMALL AER pid] di bli 

t rapidly expandin ng public 

y (Waltham Abbey, Essex) in the 

М-Н eld require an Pus account- 

ent, who need not necessarily be qualified, 
act as . The duti 


ouso, 


| carries prospects of advance- 
ment to executive status. — Apply Box 
AS 8582. 





FINANCIAL ACCOUNTANT AROUND £2,500 


WORKS ACCOUNTANT AROUND #2,500 


COMPANY ACCOUNTANT (PART QUALIFIED) 
TO £1,750 


The above vacancies in Mid-Essex result from re-organization, and the new men will’ 
be of sufficient calibre for consideration in the Company Senior Management planning. 
The Company, with a turnover of approximately £7 million, is а subsidiary of a 
major engineering group, and an aggressive expansion programme із in hand. Fully 
integrated computerized standard costing permits tight budgetary control and 
planning, and these posts аго first-class opportunities to contribute to profitability. 
already at a commendable level. : 


О 


THE FINANCIAL ACCOUNTANT will probably ђе а Chartered Accountant over 
25 years of age with the ability to control a sizeable department. 


1 


THE WORES ACCOUNTANT, ideally а Cost and Works or Certified Accountant, 
will assume responsibilities for a department of 40 to 50 people. 


Both these positions carry responsibility for the complete Accounting function . - 


for financial and cost control records respectively, and relevant experience Is as 
importent as formal qualifications. 


THE COMPANY ACCOUNTANT will be responsible to the Chief Accountant for 
the total accounting function in one of the client’s subsidiaries. 


Apply to Box FA 8612. 


| GRANADA GROUP 
E Qualified Accountant 


We are looking for a young Chartered or Certified Accountant who will 
be engaged as assistant to the Chief Accountant of one of our London 
Accounting Divisions dealing with our Entertainment, Motorway and 


Property interests. 


The successful candidate will assist in the preparation of financial and 
management accounts and budgets and will have the opportunity of helping 
to introduce more sophisticated information systems using a computer. There - 
are excellent opportunities for further advancement within the Group both in 
accounting and in general management. i 


The commencing salary will be about £2,000 p.a. plus generous Granada 
Group Pension and Life Assurance schemes.: 


Write with details of age, qualifications and past experience to: 


E 


C G Stanton 
. Granada Group Limited 
36 Golden Square London WIR 4AH. 
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ARE YOU QUALIFIED OR _ 
_ QUALIFYING? 

WE CAN | GIVE YOU RESPONSIBLE AND 

PROFESSIONAL ADVICE LEADING TO A 
BETTER JOB. Е 
£750-£8,000 —— — 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 












МАМЕ шыгы ные ee AGB. бас 
ADDRESS 





ACCOUNTANCY 
PERSONNEL Ltd 








51 CANNON STREET 





promised 
QUALIFICATIONS | 
POSITION SOUGHT. 






LONDON EC4 
-01-248 1783 






LOCATION... PRESENT SALARY: 


H. FOULKS LYNCH & со LTD 


Students who have, ni. sat the Intermediate examination of the танае and who wish to prepare for | 
an early sitting of their next examination, should not delay the commencement of their Final Part I studies. 
They may enrol for them, or have them despatched, immediately while awaiting their Intermediate examin- 
ation result. In the event of failure, Final studies can be suspended to allow time for revision. 


© Students are advised that Intermediate FULL-TIME REVISION GLASSES will be held as follows: 
Full 4 week Course -commencing February 9th, 1970. 

»5 » Р » February 2nd, 1970. 
The extra week is optional, and is devoted solely to the study of Book-keeping and Accounts. 
At the same time we can offer an Introductory Course to the Final Part I syllabus, of one week's duration, 
‘commencing on December 8th, 1969. Emphasis will be laid on subjects not previously met, and in par: 
ticular on Taxation, Executorship and Company: Law. : 
There will also be Final Study Courses – for those about half-way through the syl‘abus - 
Part 1 during the week commencing January 12th, 1970. 

» Jl: » 75% E January 19th, 1970. 

These will provide an invaluable opportunity for consolidation of studies so far completed, ко 

difficulties encountered and EE subjects yet to be геасћед. = . 


Apply to Secretary | 


H. FOULKS -LYNCH & CO LTD 
4-7 Chiswell Street 
London EC1 


'. (Tel. 01-606 0255) 


PHONES: OFFICE ынк, и HOME... 
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Recte Numerare in the 705 


HE 1948 Supplemental Royal Charter of The Institute of 

Chartered Accountants in England and Wales records that the 
Institute, in faithfully pursuing the objectives of its Original 
Charter, *has thereby secured for the community the existence of 
a class of persons well qualified to be employed in the responsible 
and difficult duties devolving on professional accountants'. Recent 
criticism associated with the names of Professor Stamp, The 
Economist, The Sunday Times and others has indicated the exist- 
ence of another class of persons who show some little reluctance 
to accept this noble claim in its entirety. Like any other learned 
discipline, accountancy welcomes and has indeed derived much 
benefit from constructive criticism; but in the present context the 
profession has suffered unfavourable comment -some of it 
receiving wide publicity – based upon debatable premises and, 
all too often, upon misunderstanding of the services which an 
accountant can properly be expected to offer. 

Self-advertisement has long been anathema to the professional 
man, and this tradition of discreet reticence has placed the pro- 
fessions at a disadvantage before a cynical generation which has 


‘accustomed itself to take nothing for granted. Thus it was timely 


for the President of the Institute, Mr R. С. Leach, C.B.E., Е.С.А., 
writing in The Times Business News of September 22nd last,! to 
remind his readers of those areas in which accountancy operates 
powerfully for the public interest. In particular, the Institute’s 
famous series of recommendations on accounting principles ‘are 
respected and influential throughout the world, and are not only . 
sound but are of immense value and benefit to members of the 
profession, to industry, and to the investing public’. 

When we suggested in our leading article of August 23rd last, 
that authoritative guidance of this order might well appear in the 
van of professional thought rather than setting the seal of approval 
on the existing best practice, we hardly expected to be taken at our 
word so literally and so soon. At a Press conference held at the 
Institute on December 11th, the President released the ‘Statement 
of Intent on Accounting Standards in the 1970s” which reaffirms 
the Council’s determination to advance accounting standards. 

In the course of his remarks, Mr Leach stated that a new era for 
accounting was opening, partly due to a greater-awareness of the 
importance of accountants’ work in company reporting, and partly 


through the impact of the Companies Act 1967, which had” 


1 The Accountant, September 27th, 1969. 
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increased .enormously the amount of information com- 
panies had to give. He believed that the Institute was 
making a constructive approach to the various problems 


involved by overhauling and expanding its recom- . 


mendations on accounting principles, and looked 
forward to the issue of more recommendations in 1970. 
The Council would shortly be setting up a Steering 
Committee composed of representatives of the Insti- 
tute’s Technical, Parliamentary and Law, Public 
Relations and General Purposes Committees, together 
with members of such other bodies as the Stock 
Exchange and the Take-over Panel. Mr Leach expected 
that the new recommendations would be reflected in 
company accounts within a year, and hoped that they 
might eventually be incorporated in a new Companies 
Act. 

We set out below the full text of the ‘Statement of 


| Intent', the importance of which can be likened only 


to the inauguration of the Institute's series of recom- 


. mendations a quarter of a century ago. Of particular 


significance is the proposal that the accounting bases 
adopted in arriving at the amount of estimated or future 
transactions should be disclosed. The Council will 
also recommend ‘after appropriate notice’ that non- 
disclosure of accounting bases, or departure from 
definitive accounting standards, should merit an 
appropriate reference in the auditors’ report. 

To revert to the President’s article in the Times of 
September 22nd: ‘the root of the problem lies in the 
fact that the assessment of profit of a going concern for 


so short a period as twelve months is usually not a 


simple matter of objective recording and calculation; 
it calls largely for commercial judgment in evaluating 
the outcome of transactions not yet completed. It is 
for management to exercise this judgment: the dfiditor 
must satisfy himself that it has been exercised fairly on 
the basis of reliable and relevant information and of 
tenable, consistent and realistic assumptions’. The 
‘Statement of Intent’ bids fair to strengthen both 
parties in their respective roles. 


Statement of Intent 


А: the outset of the 1970s the Council of The . 


Institute of Chartered Accountants in England 
and Wales reaffirms its continuing determination to 
advance accounting standards. The Council issues the 
following statement for the information of directors, 
accountants, auditors and users of company accounts 
to make clear the steps the Council intends to take 
in pursuit of its aims in the field of accounting stan- 
dards and as a reminder of some of the basic problems 
in the preparation of financial statements. 


Accounting standards 


It is the Council’s intention to advance accounting 
standards along the following lines: 


` т. Narrowing the areas of difference and variety in 


accounting practice 
The complexity and diversity of ines activities 


. give rise to a variety of accounting practices justifiably 


designed for and acceptable in particular circumstances. 
While recognizing the impracticability of rigid uni- 
formity, the Council will intensify its efforts to narrow 
the areas of difference and variety in accounting prac- 
tice by publishing authoritative statements on best 
accounting practice which will wherever possible be 


| definitive. 


2. Disclosure of accounting bases 


| The Council intends to recommend that when accounts 


include significant items which depend substantially 


.on judgements of value, or on the estimated outcome of 


future events or uncompleted transactions, rather than 
on ascertained amounts, the accounting bases adopted 
in arriving at their amount should be disclosed. 


3. Disclosure of departures from established definitive 
accounting standards 

The Council intends to recommend that departures 
from definitive standards should be disclosed in com- 
pany accounts or in the notes thereto. 


4. Wider exposure for major new proposals on accounting 
standards 

In establishing major new accounting standards the 
Council will provide an opportunity for appropriate 
representative bodies to express their views by giving 
wide exposure to its draft proposals. 


s. Continuing programme for encouraging improved 
accounting standards in legal and regulatory measures 
The Council will continue its programme of suggesting 


"appropriate improvements in accounting standards 


established by legislatien, of which the proposals on 
‘Companies legislation in the 1970s’ submitted to thé 
President of the Board of Trade in March this year are 
an.example. Тће Council will also continue to support 
and encourage the improvement of accounting stan- 
dards in relevant regulatory measures such as the City 
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Codé on 'Take-overs and Mergers and Stock Exchange 
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"Auditing 

In support of the proposals on accounting standards 
outlined above, the Council will, after appropriate 
notice, recommend .that if disclosure of accounting 
bases or of departures from definitive accounting 
standards is not made in the accounts or in notes 
thereto, appropriate reference should be made in 
auditors' reports. 


Support and maintenance of standards 


The Council will do all in its power to assist and sup- 
port members in the observance of established stan- 
dard? To this end, it intends to strengthen its ‘ma- 
chinery for investigating and pointing the lessons of 
lapses from standards. 


Restatement of the underlying nature of company 
accounts 


Those who prepare, audit and use company accounts 
should keep in mind the following essential points, 
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against the background of which this statement of 
intent is issued. 


Company accounts are presented by directors, not 
by auditors. The auditors’ function is to express 
an independent opinion on the truth and fairness 
of the view presented by the accounts. 


The activities of a company are continuous, 
whereas the period covered by the accounts is no 
more than an arbitrary segment of time out of a 
company’s continuing existence. The determina- 
tion of amounts of income and expenditure 
properly attributable to an accounting period, 
particularly in respect of uncompleted transac- 


tions, and of the amounts at which related items _ 


are shown in the balance sheet, can be arrived at 
only by informed judgement exercised in accord- 
ance with accounting conventions. 


Implementation 
The Council will forthwith establish machinery for 


furthering these proposals and to this end will seek ` 


the advice and assistance of representatives of industry, 
finance and commerce. 





Current 
Affairs 





Scottish Institute’s Future 


|; the English and Irish schemes of integration are 
to be implemented, should the parallel Scottish 
Scheme be implemented at the same time? That is the 
question which members of The Institute of Chartered 
Accountants of Scotland have been asked by their 
- President, Sir William Slimmings, C.B.E, C.A., to 
answer within the next five weeks. Тће Council of the 
Scottish Institute has unanimously recommended that 
members answer ‘Yes’. • 

Voting in principle on the Scottish scheme in a 
referendum held last May, members of the Scottish 
Institute idid not give it sufficient support to make its 
ultimate acceptance likely. However, in a letter sent 
to members last week, the President of the Scottish 


Institute points out that it is no longer the merits of 
the scheme which are at issue: the question now is 
whether the Scottish Institute should 'go it alone' if 
the English and Irish schemes are approved and 
become effective. 'The reasons why the President and 
Council of the Scottish Institute believe that the 
Institute ought to resume participation in the pro- 
posals for the future of the accountancy profession 
were set out in a letter which the President sent to 
members on November 5th (The Accountant, Novem- 
ber 8th). 

In his latest letter to members, the President states 
that if the response is in the affirmative, the Council 
will resume full participation in the negotiations with 
the other five bodies so that appropriate constitutional 
amendments may be brought forward in due course 
for consideration by members. То make such amend- 


ments effective, they would have to be passed by a - 


two-thirds majority of those who vote. 


Australian Unity Plan Rejected 


HE achievement of unity of the accountancy 

profession in Australia has received a set-back with 
the announcement of the results of postal ballots of 
The Institute of Chartered Accountants in Australia 
and The Australian Society of Accountants. In the poll 
on the acceptability in principle of a plan for unity 
distributed to members of both bodies, only 41-8 per 
cent of members of the Institute supported the pro- 
posals. This was in marked contrast to the voting of 
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members of the Society, 88 per cent of whom favoured 
the plan. 
Representatives of the two bodies will meet early in 


the New Year to discuss the implications of the result © 


of the referendum, but the plans for unity, as proposed, 
which were referred to in a leading article in The 
Accountant of August 16th, will not now proceed. 


Productivity, Prices and Incomes 


N the light of recent experience and current attitudes, 
it is somewhat surprising that the Government 
should produce yet another scheme to restrain the 


* growth in incomes. À new White Paper, Productivity, 


Prices and Incomes Policy after 1969, Cmnd 4237 
(HMSO, 45) sets out the Government's views on this 
contentious subject, and neither the employers’ 
organizations nor the trade unions’ representatives 
have found much to enthuse over. 

"The trade unions are concerned that the Govern- 
ment still seeks to retain power to defer particular 
increases for as much as three months, while the 
employers are even more concerned, probably with 
greater justice, over the Government’s intentions 
regarding prices. Nothing could be more disastrous 
than a policy in which wage and salary awards outstrip 
price increases. The result would be a further shift of 
resources into consumption with a consequent pre- 
emption of exports and renewed balance of payments 
difficulties. | 

Nor is there anything in the White Paper to give the 


- independent observer hope for the future in the field 


of incomes policy. Тће White Paper refers to possible 
increases of between 2% and 44 per cent during the year 
which, if observed, should ensure greater price stability, 
provided expectations concerning economic growth 
are fulfilled. Past experience has shown that this figure 
will merely serve as the minimum increase demanded 
by organized labour. 

Even more depressing is the implicit recognition in 
the White Paper that if lower paid workers are given 
increases in order to relieve their poverty, it is highly 
probable that the better paid workers will immediately 
seek to increase their own demands. No other inter- 


pretation of such phrases as 'the unions will have the 


responsibility of deciding whether and to what extent 


.they are prepared to co-operate in giving priority to 


the low paid’ is possible. Much the same conclusion 
must be drawn from the White Paper’s comments on 
equal pay for women, which will ‘involve changes in 
traditional pay differentials . . . The community must 
accept these changes — as a necessary consequence of 
accepting the principle of equal pay.’ 

The shortcomings of the White Paper are self- 
evident, but there are no signs that any better alter- 


. native is currently available. While the Minister 


responsible deserves credit for trying to tackle the 
problem, the wisdom and relevance of such an im- 
precise statement of intent may be doubted. 
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Merchanting Trends 


CCORDING to the latest merchanting trends 
inquiry conducted by the Association of British. 
Chambers of Commerce, the results are the most 
optimistic since those recorded in the survey carried 
out in August last year. Furthermore, it seems that all 
trade sectors share in this buoyant outlook.. These 
findings are based upon the replies from some 200 
merchants engaged in foreign trade — both exporters 
and importers - with an annual turnover of about 
£350 million. More than half the exporting respond- 
ents state that they expect prices to be a factor limiting 
export performance over the next four months, but 
this is not a significantly higher proportion of respond- 
ents with this view than has emerged from preyious 
surveys during the past year. 
In the light of current publicity given to the credit 
squeeze and businessmen's liquidity problems, it is 


‚ surprising that difficulties over credit and finance do 


not attract more comment from respondents. Admit- 
tedly, a few individual merchants have reported that 


' they have had to refuse substantial business on grounds 


of inability to obtain the necessary finance. Export 
merchants state that over the past four months the rate 
of new orders, the rate of delivery, the level of out- 
standing orders and average prices expected on new 
orders, have all increased. The only exception among 
trades and industries to this experience is the textile 
and clothing group. All trades groups, however, report 
improving prospects in North, Central and South 
America, as well as in Western Europe and Australasia. 
In South-east Asia and Japan only the food and 
industrial materials and clothing groups expect to 
improve their position: 

There appears to be snes universal agreement 
among importers that the tempo of import activity will 
increase during the next four months and that import 
prices will continue to rise. Such findings will not 
incline the Chancellor to ease his current policy of 
restraint upon the domestic economy. 


Outlook from the Bank 


O far this year UK exports have kept pace with the 
expansion of world trade and this, states the latest 
issue of the Bank of England Quarterly Bulletin, is a ' 
considerable achievement when set against the earlier 
decline in the UK’s share of overseas markets. At the 
same time, states the Bulletin, the growth of UK 
imports has been modest. Б 
'The problem, according to the Bulletin, will be to 
maintain the present balance between exports and 
imports, even if the grewth of world trade moderates 
and domestic demand grows at a more normal rate. 
The fact of the matter is that the sharp increase in 
exports, which has transformed the UK external trade 
figures, owes much to the fact that world trade has 
been expanding unusually. rapidly. On the side of 
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imports, however, domestic demand has beeri subject 
to severe monetary and budgetary restraint. ЈЕ is 
reasonable to assume that neither of these two pre- 
conditions for the Е external stability can con- 
tinue indefinitely. 

The basic problem, as | the Bulletin notes, is that 
increases in wages and salaries, coupled possibly with 
inadequate growth of productivity, would mean that 
industrial costs would rise more steeply than those of 
competing nations. The effects of such a development 
upon external trade balance could be adverse. 

A feature of the current issue of the Bulletin is a 
рарег |оп the operation of monetary policy since the 
Radcliffe Report. This was originally presented at a 
private conference a few months: ago, but it attracted 
зоте! press publicity when it was ‘leaked’. Its authors 





conceded that monetary policy had not been parti- " 


'cularly successful in stabilizing the economy since 
there, had been particular problems relating to timing 
and the effect of lags, as well as difficulties in regulating 
hire-purchase facilities. It is frankly conceded that 'fine 
tuning’ of the economy with present techniques is 
not practicable. One can, however, hardly dispute the 
conclusion that fiscal and monetary policy must be 
operated i in conjunction rather than in opposition to 
each other. The main interest in the paper must be the 
light it throws upon official thinking. 

| E 
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-Banker's Interest not Earned 


ТЕ High Court has held that a partner in a banking 
is not entitled to:earned income relief- on-his 
share 6f the iriterest received by the firm in the coursé 
óf its banking activities (Bucks v. Bowers). Mr Bucks 
is a partner in N. M. Rothschilds & Sons and the firm: 
> borrowed. and. lent money at interest. The trading 
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ICWA Golden Jubilee 
Dinner 


speaker at a dinner held recently by the 
Birmingham Branch of The Institute of 
Cost and Works Accountants to celebrate 
the Institute’s Golden Jubilee year. He 
spoke on the McKinsey inquiry into the 
operations of the BBC and said that one 
of his reasons for choosing this subject 
was to disprove the popular illusion that 
‘we in the entertainment industry are 
careless with our money‘. 

In the picture are, /9/ to right, Mr Н. P. 
Southall, F.C.A., F.C.W.A, J.Dip.M.A., 
President of the Institute, Mr Donald 
Cutts, A.C.W.A., President of the Birming- 
ham Branch, and Mr Curran. 


activities, excluding interest and dividends received, 
showed a loss, but there was a great deal of income 
either taxed at source or charged under Case III of 
Schedule D. | 

Mr Bucks conceded that he could not have relief on 
income taxed at source, but argued that the interest 
charged under Case III was 'immediately derived 
from the carrying on of a trade'. Pennycuick, J., held 
that the Commissioners were right in dismissing the 
appeal, А 


Chartered Secretaries’ President 


Calls for Tax Simplification 


ET another plea has been made for tax simplifica-. 
tion. Mr Robert Knight, r.c.rs., President of the 
Chartered Institute of Secretaries, speaking. at the 
Institute's annual dinner in Guildhall last; week, 


accepted that ‘we have learned to live with the Сога: 


plexities of the Income Tax Acts and other obtuse 
legislation’ but pleaded for simplification’ of ad- 
ministrative procedures. 

In his experience, a prime illustration of the burdéns 
that besetcornpany administrators were the introduction 
of investment grants in place of the former system 


. of investment allowances. He was not discussing the 


relative merits or otherwise of the new system. in 
principle, but drawing attention to: the additional 
labour it necessitated. It had to be admitted, he said, 
that when ene was receiving something in the shape 


-of a cash grant, one should not be too pernickety about 


the method: by which it was claimed, but when the 
investment allowance system was transferred from 
the Inland Revenue to the Board of Trade and thence 


to the Ministry of Technology, the procedure became - 


ponderous in the extreme. 
This was exemplified: = the fact: that whereas only 


R CHARLES. CURRAN, Director- ' 
General of the BBC, was the guest ' 
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one tax return was necessary for oné company in 
^ respect of one financial year, companies now had. to 
prepare claim forms every quarter for each and every 
location. Moreover, each quarterly claim form had to 
be certified by the company’s auditors. In the case of ' 
the group of companies of which Mr Knight himself 
was the chairman (which had more than 20 separate 
locations) the forms and attachments when completed 
‘stood no less than a foot high’. s 

At the annual general meeting of the Institute held 
earlier that day, Mr Knight referred to the integration 
of the Institute with the Corporation of Certified 
Secretaries, and stated that subject to the approval of 
the Privy Council, the ‘family of chartered secretaries 
all over the world’ looked forward to increased ` 
strength resulting from the merger. He believed that 
they had taken and were taking right and positive 
action to deal with their future, and looked forward, 
with confidence, to the further success of the Institute 
in the years to come. 


Tax Women Individually 


A action group of professional women is protesting 
F-\against what they consider to be unfair tax treat- 
ment of married women; they seek additional earned 
income relief as individuals and separate surtax assess- 
ments. The Women’s Taxation Action Group is 
composed mainly of members of professional bodies, 
and includes chartered accountants, solicitors, and 
chartered secretaries. " 

For two years they have been studying the taxation 
problems of married women, and see no justice in the 
crippling burden which is so often suffered as a result 
of the incomes of man and wife being aggregable for 
surtax purposes. This is the subject of one of the 
proposals that they incorporated in a memorandum 
presented on Monday of this week to Mr Dick Taverne, 


Q.C., Financial Secretary to the Treasury, and which , 


he has passed to Mr Roy Jenkins, Chancellor of the 
Exchequer. 

The tax structure is such that the aggregate income 
of a married couple reaches ceiling figures for earned 
income relief and surtax much sooner than if earnings 
were considered individually. For example, if a-pro- 
fessional husband and wife each earned £3,000 they 
will pay £125 more in income tax and surtax than if 
they were single; if their joint income is {10,000 they 
will pay an additional £1,032. It is clear to the group, 
therefore, that as soon as the joint income of a married 
couple exceeds £4,005 there is a penalty for being 
married, and this rises steeply and disproportionately 
as income increases. 

Taxation on this scale, in the opinion of the group, 
while it might not prevent the fortunate high income 
earners from marrying, may stop the wife from under- 
taking paid employment. Since professional people are 
likely to form a big proportion of these high income 
earners, and as many will marry professional people, 
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the loss to the nation in terms of trained labour may be 
considerable. 
Costs of implementing each proposal vary consider- 


ably. In the view of the Inland Revenue, to extend the | 


earned income relief of two-ninths and one-ninth of 
earnings at present given on the combined earnings of 
husband and wife, во that each would be entitled to the 
reliefs of two-ninths and one-ninth of their respective 
earnings, would cost the country from {5 million to 
£10 million per year. Separate assessments to surtax 
would cost £20 million. If a wife's earned income 
allowance were seven-ninths of her earned income 
with a maximum relief of £420, the Board has esti- 


mated the loss in revenue would be as much as £150 . 


‘million. The group, however, feels that the first step has 
now been taken in ironing out inequalities which keep 
so many highly-qualified women at home. . 4 


Public Expenditure in the Seventies 
poe 1964-65 and 1968-69 public sector 

outlays in constant money terms rose from £15,084 
million to £19,595 million. Looking ahead to 1971—72 
the corresponding figure is expected to rise to £21,420 
million, which means that, compared with an average 
rate of annual growth of 5:9 per cent in the earlier 
period, it is hoped to hold the annual rate to 3 per cent 
for the next three years. In other words, the Govern- 
ment expects to keep its expenditure within the rate of 
growth forecast for the gross national product. 

.Of these annual sums, states the recent White 
Paper, Public Expenditure 1968-69 to 1973-74, Cmnd. 
4234 (HMSO 8s 64), roughly two-thirds is spent 
directly by public authorities themselves on the pur- 
chase of resources; the remaining third consists of 
transfer payments such as social security benefits and 
industrial subsidies spent by the private sector. The 
White Paper is at pains to point out that such forward 
plans for public sector expenditure as a whole need to 
be flexible and the figures should be interpreted with 
this reservation in mind. Progress during the past 
financial year in this respect, however, does suggest 
that the Government is actually determined to restrain 
its outlay for the time being — that is, until the balance 
of payments and the restraints it imposes upon the 
domestic economy can be eased. 

Nevertheless what does need to be remembered is 
that any containment of outlays at the present time 
represents to a considerable degree expenditure which 
has only been postponed. The political, social and 
economic pressures on the Government to maintain 
the recent high levels of spendingare, in the longer run, 
irresistible. 

Some press comment on this White Paper would seem 
to suggest that a major break-through in the regu- 
lation of Government expenditure has been achieved. 
This claim is altogether premature; what it does is to 
show what current expenditure has been planned in res- 
pect of particular services and what is likely to be spent 
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thereón in the not too distant future. Such estimates 
are not difficult to make since future outlays are 
determined — often for some years ahead — by com- 
mitments already entered into by past administrations. 

The essence of the continuing debate is, or should 
be, whether or not the sums allocated to particular 
services might not produce greater benefits for the 
community if changes were made. Most Government 


THIS IS MY LIFE 


Off with the New ... 


by An Industrious Accountant 


MUST admit to being allergic to DCF Whether 

this adverse reaction is a symptom of approaching 
senility, or a basic urge to retain the old comprehens- 
ible simplicities of straightforward forecast profits is 
perhaps uncertain, but so far it has proved intractable 
to logic. DCF calculations just leave me cold. 

Admittedly the basic theory is self-evident. If you 
have alternative projects to choose from, with cash 
flows varying in amount and timing, then the one that 
pays off the higher the quicker is the more desirable. 
This principle merely crystallizes in percentage form 
that classic formula for military success enunciated 
by an American Confederate-General, Nathan Forrest, 
in the immortal phrase: 'I gits thar fustest with the 
mostest'. 

In our company, however, we have got there faster 
and even further. The managing director is demand- 
ing DCF justifications for every conceivable sort of 
capital expenditure. *Must have a minimum pay-off of 
19'5 per cent to be acceptable', he announced with 
pointless pedantry, and applied his yardstick univers- 
ally. Whether it was the sales manager with a claim 
for a new advertising campaign, or the deputy-chairman 
demanding that we should fill in the open well in the 
centre of the millinery department after the excursion 
trippers threw banana-peels down at the models 
parading below, or my request for electronic calcula- 
tors, the reply was the same. Were the DCFs up to 
25 per cent? It's now become the in-question at all 
levels. 

We have only two accountants who can really be 
relied on to work out the technique accurately, and even 
then they sometimes differ. Did you allow for overdraft 
interest, or full capital allowances? they ask one 
another cautiously. 

A third enlightened man was needed to cast the 
decisive vote, I brooded, and opportunely our local 
society announced a lecture in this esoteric subject. 
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expenditure can easily be justified, but what is really 
needed is a wide-ranging discussion as to the relative 
merits of particular expenditures vis-à-vis the altern- 


'atives. One has a suspicion that the allocation of funds 


between departments tends to reflect political forces 
and the relative strengths of Ministers rather than the 
good of the community. At best this White Paper 
provides a basis for beginning this debate. 


*Shame on the false accountant, who lingered on at 


home, when percentage of DCF had mark of brains 
become.’ Wary but determined, I attended. 

A packed room was treated to entertainment as well 
as education. The speaker’s approach was admirably 
polished. He had included one of those new overhead 
projectors which enabled his writing on its little hori- 
zontal glass plate to be simultaneously reproduced on 
the screen before us, and he worked this gimmick for 
all he was worth. 

He started by showing some pre-printed slides, and 
some of us more dedicated characters started to copy 
them down as Exhibit No. т. But he switched off 
before we'd finished, then made smiling amends by 
handing round copies. He made a silly mistake in 
spelling ‘entrepreneurial’, then established good 
humour all round by referring cheerfully to it from 
time to time. He told some rather racy stories in a 
range of dialects, and allowed himself to be marginally 
worsted in a dispute over investment yields-to- 


. redemption with a member of the committee who was 


expert on pension-fund portfolios. In short, he was 
masterly. 

By the end of the first hour he had us all working 
away eagerly at some easy examples with the aid of his 
tabulations of decimals. When, somewhat surprisingly, 
the correct answers came up, we swelled with compla- 
cent pride. Personally, I felt we'd all cheated somewhat 
in having been given the right discount rates in the 
first place, but as I couldn't have completed the 
exercises without them I kept mum. After all, there 
was really nothing to the dashed thing. One simply 
applied the appropriate discount fraction and then 
carried on regerdless. 

In some satisfaction we adjourned to the bar where 
the lecturer held us spell-bound by explaining the 
inside story behind the latest take-over turmoil, and 
broke the spell again with the one about the commer- 
cial traveller and the two hippies. The night wore 
оп.... 
Pressure of work was severe and a week passed before 
I could overhaul my notes. To my chagrin, the cal- 
culation baffled me; I'd forgotten the trick of it. Nor 
have I since had the time or inclination to work it out 
again from first principles, and now I shouldn’t wonder 
if I shall get along happily. without it forianother twenty 
years. 
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Investment Grants 


A GOOD illustration of the point made in the 
preceding note concerning the desirability of 
allocating resources to a particular service is provided 
by the present debate on investment grants. In the 
twelve-month period ended June last, £475 million in 
grants was paid out — {£160 million more than in the 
previous twelve months. The Public Expenditure 


. White Paper shows a projected increase in the cost of 


these grants from £448 million in the current financial 
year to £554 million in 1971—72. 

At the time investment grants replaced capital 
allowances, there was considerable discussion as to the 
relative merits of the two methods of stimulating 
industrial investment. That debate has continued both 
in industrial circles and in the profession, and there has 
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been considerable irritation at the Government's 
apparent disregard of the views expressed. It has now 
been announced, however, that the Ministry of 


Technology will take over the work started recently | 


by the Board of Trade to examine the effectiveness of 
investment grants. The basis of the inquiry will be a 
survey among three thousand companies which will 
seek to ascertain the investment appraisal techniques of 
those companies. 

Recent surveys by both the Board of Trade and the 
Confederation of British Industry suggest that invest- 
ment in the private sector is not growing as rapidly as 
might be wished. How far this is due to the ineffective- 
ness of the present grants as an incentive 15 not known, 
but given the very substantial costs of this particular 
subsidy to industry, it is right and proper that the 
effectiveness of the present scheme should be d. 


Pension Funds and Tax 


by H. S. A. MACNAIR, F.C.A. 


N the course of the Parliamentary debate on the 

Queen's Speech, the Minister of State, Department 
of Health and Social Security, commented that nothing 
could be more relevant to the mass of the people than 
to provide for the future retirement pensions large 
enough to maintain a reasonable standard of living 
without recourse’ to means-tested supplementary 


benefit. To what extent this objective can be achieved - 


by governmental action is outside the scope of this 
article, but it is worth noting that occupational 
schemes will be neither taken over nor merged with the 
State schemes. 

It is known that the updating of desirable changes in 
tax rules for pension funds has been held up pending 
a comprehensive review of the subject of provision for 
pensions. ‘The question at once arises whether the 
Government can afford to forgo revenue from the 
income of private pension funds while at the same 
time securing a pensionable future for employees which 
appears at least as bright as that indicated by schemes 
introduced over twenty years ago, before inflation 
came to be regarded as a permanent feature of the 
domestic scene. 


Taxpayers and pensioners 

Political motivation apart, a government cannot but be 
mindful of the sheer weight of numbers. It is these 
which render the yield from income tax inelastic. 
Twenty million individuals were chargeable with 
- income tax in 1967-68 — a level not attained since 
1962-64 (immediately before the personal allowances 
were last significantly increased). Over half the per- 
¥onal incomes for 1966-67 were classified in the range 
from f8oo to £2,000 per annum (Cmnd 3879, Table 


64). Of these, over half in number ranged from [1,000 
to £1,500 a year and comprised about one-third of the 
£24,000 million aggregate incomes before tax, the 
yield of tax being over one-quarter of the £3,500 
million recorded in this group of statistics. 

It is significant that £1,500 a year has hitherto been 
the upper mark of the graduated pension scheme, that 
£2,000 is the demarcation point for the application of 
the special rules for taxing benefits in kind derived by 
employees (Chapter II of Part VI, Income Tax Act 
1952) and that the proposed upper limit of the new 
‘April 1972’ earnings-related scheme would be about 
£1,700 a year. ' 

These figures point to convergence in the class of 
incomes selected both to bear the main weight of direct 
tax and to be rewarded with a higher grade pension. 
Will it be necessary to lighten the burden at this level 
by reducing the privileges of the 65,000 pension funds 
which contain in their ranks many of the higher 
incomes? | 

The value of schemes to higher incomes appears from 
the fact that the general rule limiting pensions to two- 


thirds of final salary is linked to a maximum of £3,000 ` 


and the question is likely to arise whether the full 
scope of pension fund privileges should be narrowed 
rather than widened. 

No doubt it is unthinkable that the tax privileges 


acquired over the years by the pensions movement: 


could be arbitrarily wethdrawn. Nevertheless an at- 
titude of complacency is unwise where privilege is at 
stake and it seems unfortunate that tbe available 
statistics on the whole matter of private pensions are 
far from comprehensive. 


On the credit side can be placed the ministerial 
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assurance that upao schemes” are виа 


both а very important source of security for twelve 


millio; | employees and an important. contribution Хо, 


Rational savings (Hansard, October 3185, col. 517). 


‘On the: debit side is the doubt as to whether the ceiling’ Case 


on levels of benefit for the most highly privileged 
funds will be allowed to keep pace with inflation or 
whether pension provision in the higher ranges will be 
restricted to the more modest arrangements which stand 
on a par with insurance funds. 

It was in 1921 that the ‘fully approved’ scheme took 
shape and it is now sanctioned by section 379 of the 
Income Тах Act 1952. Despite the fact that virtually 
every scheme is dependent on individual approval by 
the Inland Revenue in order to satisfy the stringent 
qualifying conditions, it seems that the bulk of the 
funds enjoy almost’ complete exemption from taxation 
on increments derived by way of capital and income 
from deployment of resources. 

Exemption i is granted from income tax in 1 respect of 
income derived from investments or deposits. These 
latter are|not defined but it seems legitimate to have 
regard (ој the similar words enacted in relation to 
relief for) expenses of management granted to an 
‘investment.company’. This is now defined in terms of 
any company whose business consists wholly or mainly 
in the making of investments, with the added test for 
corporation ‘tax purposes that the principal part of its 
income is dérived therefrom. > 


їз t income' 


It is perhaps a little diede to alib around for 
interpretations by reference to other areas of the Tax 
Acts but the « expression ‘investment income’ is defined 
for the purposes of Part II of Schedule 18 of the 
Finance Act 1965 relating to close company shortfalls 
as income which, in the case of an individual, would 
not be earned income. One attraction of this definition 
is that it is derived from the surtax legislation for close 
companies w ich originated about the same time as the 
exemption for superannuation funds. 

However, in CIR v. Desoutter Bros Ltd (24 ATC 
283; 29 тс 155) ‘MacKinnon, L.J., thought that the 
word ‘ investments’ in excess profits tax legislation was 
not a word capable of legal definition. It is to be under- 
stood in a popular sense and the implication is that an 
investor puts up his money and then sits back and 
waits for the income to drop into his lap without the 
slightest - exertion on his part. True enough, that 
description is not altogether apt when applied to some 
property investrnents and in section 42 (5) of the 
Finance Act 1968 relating to the special charge it was 
thought necessary to state that investment income 
includes income |\from investments (including land). 
Nevertheless some authority for the proposition that 
income from land i is normally-the yield of an investment 
appears from CIR v. Iles (26 ATC 137; 29 TC 225). 

It follows. therefore, that activities of the type which 


would give rise to an assessment under Case VI of 


| 
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Schedule П; as well as trading activities normally. 


а 


assessed under Case I or II, would most probably fail 
to rank as ‘investment’. In Ryall v. Hoare (2 ATC 137; 
8 TC 521) the guaranteeing of an overdraft led to a 
VI assessment on the consideration for doing so 
and this decision was applied in Lyons ©. Cowcher (5 
ATC 226; ro TC 438) which concerned underwriting 

commission on shares taken up by others. ~ 


Bond-washing 


Exemption from capital gains tax is given by section 36 
of the Finance Act 1965 in respect of the disposal of 
investments held as part of the type of fund discussed 
above, that is, fully approved under section 379 of the 
Income Тах Act 1952. А similar exemption from short- 
term gains tax (Case VII of Schedule D) is given. by 
section 15 of the Finance Act 1962. However, where 
there are privileges the opportunity of abuse may arise 
and participation in arrangements regarded by the 
Legislature as tax avoidance is penalized under the . 
terms of sections 23 and 25 of the Finance Act 1959. 

These terms are somewhat involved and are not made 
easier by the use of the expression 'first Бџуег to 
denote, not the first purchaser of a given type of 
investment nor the first as contrasted with some 
specified second buyer, but merely as a piece of jargon 
for чће purchaser' in a situation-where the investment 
purchased yields a dividend or interest and is re-sold | 
within one month (in some instances, six months). . 

Another piece of jargon is where the purchaser is 
referred to as ‘taking steps to dispose of the securities’. 
This means ‘selling them’, although the phrase is 
widened to include a sale in the exercise of an acquired 
option. One may notice here that Stock Exchange rule 
110 (2) does not permit an option to be done for a. 
period beyond the seventh ensuing account. day 
(roughly three months). Moreover, rules 165 (2) (d) 
and (e) prohibit the fixing of an option for the put and 
call of a security at an ex-dividend price prior to such 
security being officially made ex-dividend, nor. may a 
bargain be made cum-dividend after the dividend has 
been paid. 

'The alternative six months' interval referred to 
above applies only if the purchaser fails to show to the 
satisfaction of the Inland Revenue (Part I of Schedule 
4. in the Income 'Тах Management Act) that the pur- 
chase and sale were each effected at the current market 
price, also that the sale was not effected in pursuance of 
an agreement or.arrangement made before or at the | 
time of purchase. | 
. Except for the time limits, these various rules are 
very similar to those contained in section 203 of the 
Income Тах Act 1952 which relate to transactions in 
which the owner parts with securities оп terms which 
permit.him to buy them back after the date of payment 
of income thereon. If an approved fund was party to 
such a transaction it would fail to gain title to the 
income for tax purposes and hence would be unable to 
include it in a tax a claim. 
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'The legislation 'takes account of a fairly obvious 
` escape route by bringing into account similar securities, 


©. that is, securities which entitle their holders to the 


same rights against the same per&ons as to capital and 
interest and the same remedies for the enforcement of 
those rights. Differences in the total nominal amounts of 
the classes of security in question, or in the form in 
“which held or,the manner in which transferred, are 


ignored. Clearly the Treasury represents only one such · 


person and it is provided that rights guaranteed by the 
Treasury are equivalent to rights against it. 


Whenever time limits are in question it becomes | 
necessary to decide the sequence in which securities: 


acquired are to be related to subsequent sales. 'ТҺе 
general rule for Case VII (short-term gains) is that the 
earliest acquisition in the vulnerable twelve-month 
. period is linked with the first sale and then.the next 
subsequent earliest, the objective being to maximize 
vulnerability. Quite the opposite rule is applied under 
‘the bond-washing provisions of the Finance Act 1959 
. which requires the sale in question to be matched with 
the most recent acquisition (whether of the ‘original’ or 
‘similar’ securities) to the extent of equivalent 
nominal values, and then the next earlier acquisition, 
and во on. There is a proviso which states that ‘a person 
shall be under no greater liability to tax by virtue of 
this subsection than- he would have been under if 


instead of selling the similar securities he had sold the - 


original securities’. The present writer has been unable 
to discover the practical significance of this proviso.. 
The extent of the recovery of tax disallowed is 
measured in accordance with rules set out in Schedule 
6 to the Finance Act 1959. Broadly, it is proportionate 


to so much of the period over which the interest ог. 


. dividend accrued as is outside the period of ownership. 
It is not possible to overcome this disability by seeking 
to use the gross amount disallowed to cover charges 
paid under deduction of income tax in circumstances 
where section 170 of the 1952 Act imposes a duty to 
account to the Inland Revenue for the amounts with- 
` held. On the other hand these rules do not take away 
_ from the former entitlement to recovery-of tax or cover 

for charges available in the case of.a fund resident in 
the Republic of Ireland. 


Relationship with close companies - 


Ап approved fund requires recognition from those 


engaged in the business it serves, contributions from 
the employer, and appropriate objectives related to 
provision for employees’ old age, incapacity and 
dependants. In addition, the fund must be bona fide 
established under irrevocable trusts in connection with 
some trade or undertaking carried on in the UK by a 


resident. Mention of trusts brings to mind the fact 


that an approved fund is constituted in a manner not 
essentially distinct from any other trüst. 

In general a close company is one which is under the 
control of five or fewer participators (Part I of Schedule 
18 in the Finance Act 1965). Control is expansively 
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defined in terms which attribute to two ог ‘тоге | 
participators in that context all the rights and powers 
of their associates. Furthermore, paragraph 5 (с) . 
states that the term ‘associate’ includes any persorf 
interested in any shares or obligations of a company in 
which the participator is interested through the fact 


‘that certain other shares or obligations of that company 


are subject to a trust: Hence it was necessary to modify : 
this rule with retrospective effect so as to exclude 
schemes approved under section 379 of the 1952 Act 
and certain armies cases. 


Withdrawals of members 


The Government Actuary has made three surweys of: | 


. occupational schemes in the private and publicsectorson : 


the basis of samples. These were published by HMSO 
in’ 1958, 1966 and 1968 respectively. The figures 
quoted in Parliament as mentioned above are clearly 
taken from this source. It is estimated that 0-5 million 
persons in the private sector. withdrew from schemes 
in 1963 (about 7 per cent of the membership). The 
tables indicate that some two-thirds opted for or were 
required to take a refund of personal contributions, 
with or without interest. 

Any ordinary annual contribution by an employee to 
a scheme under section 379 of the 1952 Act is de- 
ductible in full from related emoluments assessable. 
under Schedule E although а restriction of earned > 
income relief follows, as in Frame v. Farrand (7 ATC 
266; 13 TC 861). This benefit is clawed back to some 
extent when an employee withdraws by the operation 
of the trustees’ obligation to, account to the Revenue 
for income tax at one-quarter of the standard rate on 
the actual amount paid out. This duty arises under the 
authority of subsections 379 (4) (а) and 528 (2) of the 
1952 Act together with statutory instruments 1699 of 
1921 and 638 of 1931. The latter reduced the scale of 


` liability to one-quarter from the original one-third 


still effective in the Republic of Ireland under legis- · 


` lation with the same ori 


In his third report ће Government Actuary remarks 
that 30 per cent of private schemes are non-contributory, 
and that ‘executive-type’ schemes which provide 
discretionary benefits only for selected senior staff ` 
seem invariably to be non-contributory. For the . 
information of the Actuary it can be explained that · 
I when an executive has arrangements set up for him he 
gracefully agrees to accept a reduction in the salary 
which he could otherwise command, equivalent to the 
employer's contribution to the scheme. Ап employer’ 8. 
ordinary annual contribution is deductible in full in , 
computing profits. Lump sums are also allowed subject 
to being spread forwartl over such number of years as 
the Revenue decide. However, a refund to the em-- 
ployer, presumably on cessation of trade or insolvency, 
is subject to deduction of tax by the trustees at the full 
standard rate. 

Under legislation linked with the campaign against 
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tax-free enjoyment of ‘benefits’, it is necessary to 
secure Revenue approval for pension arrangements of 
any jkind if the employee is not to be subjected to an 
immediate liability by reference to the measure of those 


‘benefits (however informal). Such approval is as- 


sociated with section 388 of the 1952 Act but the 
scheme as such enjoys no overt privileges. In the nature 
of the case, however, income will be used (after pay- 


. ment of income tax) to build up an invested fund over 


many years before the first claim is made on it to meet 
à pension obligation. А similar situation arises under 
the so-called 'partially approved section 379 scheme' 


which is a hybrid arrangement in which the actual: 


funds are subject to a notional apportionment to 
distinguish the proportion for which tax-free build-up 
is denied. 

These 'executive-type' schemes are likely to be 
non:contributory i in name (as indicated above) because 
only the employer obtains relief at the full rate of tax. 
They are attractive because Revenue semi-approval 
permits one-quarter of the ultimate benefits to be 
commuted for a lump sum on retirement. Nevertheless 
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the tax borne in the early years may be recouped once 
the pension outgo exceeds current income. Ünder the 
terms of section 169 of the 1952 Act, the annuities 
which it is the object of the fund to pay outto pensioners 
are subject to deduction of income tax at.the standard 
rate, retainable to the extent that the fund has current 
income similarly taxed. By extra-statutory concession 
А25 (Revenue leaflet IR1) the surplus income of prior 


‚ years is likewise available until exhausted. 


Another concession (À22) is required to enable a full 
approved scheme to obtain the same treatment. This 
would otherwise be technically denied if a direction is 
given under section 379 (2) that annuities are to rank as 
earned income — an arranpement beneficial to re- 
cipients because of an improved cash flow where 
PAYE operates. 

Earned income relief is an automatic right for all 
pensions paid as such (section 525 of the 1952 Act), but 
annuities attract that relief only under the arrangements 
for purchased annuities (section 27 of the Finance Act 
1956) and deferred annuities for the self-employed 
(section 22). 


Тах Reform in Canada - 11 


T most important single change for individual 


taxpayers in the new proposals for tax reform in 
Canada concerns capital gains, which are henceforth 
to be treated as part of taxable income. According 
to the recent Government Paper, this decision will 


increase taxes substantially on the well-to-do, because . 


not only will it increase the tax base but it will also 
*make it possible to block effectively more of the loop- 
holes which can be used to obtain financial benefits 
in ways not subject to income tax’. 

The Paper reminds the reader of the Carter Com- 
mission recommendation that, with its comprehensive 
tax base which incorporated capital gains among 
other capital items, the maximum rate of tax on 
taxable income should be 50 per cent. This compares 
with the current 80 per cent maximum. The Govern- 
ment, it is now stated, ‘does not accept all the theo- 
retical arguments of the Commission in favour of this 
rate’. Nevertheless, it is impressed with the economic 
arguments for this course. e 


5 Мему tax rates 


In the opinion of the Government a higher rate applied 
to a comprehensive definition of income, including 


. capital gains, would deter savings and the investment 


by PROFESSOR A. R. ILERSIC 


of savings, particularly in venturesome enterprises. 

Moreover, states the Paper, 
‘there is a danger that rates higher than 50 per cent 
applied to the earned income of professional workers and 
executives would lead to some slackening in their 
efforts and a desire to take benefits in the form of 
holidays, retirement pay, and other non-productive 
and less taxable forms’. 


It is further stressed that top rates of personal income 
tax should not be significantly higher than rates of 
corporation income tax. The existence of a substantial 
difference, notes the Paper, 'provides an incentive for 
wealthy people controlling corporations to accumulate 


‘income rather than distribute it as dividends’. The 


Government's thinking on this topic has clearly been 
influenced by the fact that proposals currently before 
the United States Congress are designed to ensure 
that no more than one-half of any individual's earned 
income is taken by income tax. 

The Canadian Government proposes, therefore, 
that the top rates of combined federal and provincial 


"personal income tax should be reduced gradually in 


four annual instalments commencing in the second 
year of the new system. After this change has become 
fully effective, as may be seen from Table 1, the rates 








. THE 


852 | | ACCOUNTANT 


“December 18th, 1969 


TABLE 1 


Effect of New Exemptions, New Tax Rates, and New Deductions from Employment Income 


Gross- ` Single 
annual ` - 
Change? 








$ 








Married Married--two children! 

















income Tax payable? Tax payable? , Change? Tax payable? Change? . 
$ $ $- $ 

2,000 96 — 37 — — — — 

i 3,000 324 с 7 2 —131 - — — 44 
D 5,000 841 + 24 461 —102 ` 308 . —113 
8,000 1,780 . +124 1,316 — 71 1,132 — 83 

' 10,000 2,481 +251 1,980 + 56 1,780 + 17 

15,000 ; 4,372 +299 3,821 +160 ; 3,590 | +177 

‚25,000 8,878 +227 8,233 | + 45 | 7,956 4- 47 

| 30,000 11,405 +235 ` 10,688 + 33 10,381 + gd 
50,000 21,928 — 283 20,928 —433 А 20,621 - 401. 

100,000 47,245 — 5,470 46,528 — 5,517 46,221 — 5,423 


After reduction of top rates at end of four-year phasing-in period. 


1 Under 16 years. 
7 3 Under proposed scheme, federal and provincial i income tax. 
3 + increase —reduction on existing liability. 


of tax on those who, now. report taxable income in 
excess of $40,000 will be lower than at present. 

The figures in Table 1 give only a partial view of the 
effects of the proposed changes since they deal only 
with employment income. ‘Thus, while at first sight 
there is some reduction in the tax payable on the 
highest incomes, it has to be remembered that hence- 
forth these incomes will be supplemented by taxable 
capital gains. Тах will also be chargeable on the present 
tax-free ‘fringe benefits’ which customarily go with 
such salaries. They will accordingly be moved up into 
a higher tax bracket. 

When, therefore, account is taken of the new treat- 
ment of corporate distributions and capital gains, it 

‚18 hardly surprising to read in the Paper that the 
amount such taxpayers will report as income for tax 
purposes ‘would be substantially increased’. The basis 
for this expectation derives from the view that ‘taxes 
on capital gains would be paid mainly by those in the 
higher brackets and after the first few years should 
produce hundreds of millions of dollars’. The effects 
after the four-year transitional period of these ex- 
pectations on tax revenues are shown in Table 2. 
Only the major changes are given in this table but the 
significant point 10 note is the role of capital gains. 
In the first year this tax is expected to yield $60 
million and by the time the proposed changes have 
been fully implemented, the yield is expected to reach 
$345 million. 


Income averaging 


Under Canadian law there are special provisions 
whereby farmers and fishermen may average their 
incomes over five years, authors over three years, and 
businessmen in particular cases between three and 





five years. The Carter Commission also advocated a. 
complex system of averaging which would have 
been necessary under its proposals for a compre- 
hensive tax Базе. In view of the impact of the Govern- 
ment proposals, particularly owing to the inclusion 
of capital gains with the larger incomes, it becomes 
essential that persons with fluctuating incomes should 
be protected against the impact of these tax rates on 
unexpected or large accretions to income. 

Тће Government Paper proposes, as did the Carter 
Commisson, that the averaging concession should be 
available to all taxpayers. It recognizes that averaging 
will introduce new complications for the taxpayer and. 
impose upon him the need for keeping records. Further- 
more, it will confront the taxpayer with difficult 
choices, since he will have to select periods for 


TABLE 2 


Revenue Effects of Personal income Tax Changes on basis 
of 1969 incomes 


IX MS SNL MIC e QU SNC каа ТЫН 





First Fifth 
year year 
vo A 5 5 
Increased basic exemptions —1,000 —1,000 
Rate schedule changes +1,255 +1,255. 
Employment and moving expenses, etc. — 235 — 235 
Child care allowance .. М — 95 — 95 
Inclusion of unemployment insurance 
benefits sid + ‘86 + 85. 
Deduction of employees’ unemployment ' 
insurance premiums . ; — 65. — 65 — 
Inclusion of capital gains and losses + 60 + 245 
Deemed realization of gains on widely А 
held company shares in bs 0 + 100 
Averaging of income .. = 50 
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Your client companies should not go ahead witha ^ right time and negotiate the right conditions. ys 
"i mergeruntil both you and they have the answers  : We can advise on rationalisation, management 





It pays to have the advice and help of experts. ` often necessary to realise the full potential 
, Industrial Mergers Limited are the experts: . ofa merger. 


' We have helped many businesses to merge profitably 


and smoothly. We can help your client. . If any of your clients is thinking of merging, phone 
| We can help him find the right partner, choose the Eric Izod for an informal chat. 


INDUSTRIAL MERGERS LIMITED 


(an ICFC company) - 
егу House, 7 Copthal Avenue, London, E.C.2. Tel: Ru “G28 6229/4040 . 











| to all the new problems that merging brings. | structure, staff and taxation problems. We have the’ 
The techniques of merging are developing constantly. financial resources to provide the funds that are so ' 
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У E t + 
There! S d 
К this Е 
Your company is а sound, 
going concern but you are 
ка -having difficulty in 
Boney we dmi with dmm belong fo as, | Өхрапаіпо through = 
We have always taken very good care of it— shortage of capital..Call on ^ 
that is one reason why our assets now stand | Е . 
Б Р Р Leek апа Westbourne's us. One of our main . = Ё 
hands. It makes us feel expansive; and that's activities is to provide loan 
what we have been doing, are doing and will 
continue to do. . . expand. and share capital for just 
UL Te ИМ this purpo не, 05 
attention to detail and to our members’ in- р р зе. ` 
security- that's what's callog being dynamic. 
~ i Gresham Trust! Limited 
Leo k and Westbourne | Please contactMr. L. J. Davies 
Pa ОРИ дюр Ж ` Barrington House, Gresham 
то љети | Street, London, Е.С.2. 
Миа | Telephone: 01-606 6474 


Branches and Agencies throughout the United Kingdom 
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averaging which may later prove to have been dis- 
advantageous to him. The Government propose to 
meet these problems by using the-central- tax assess- 
ment computer whereby all the information for 
previous years can be stored in its memory. The method 
proposed is as follows. 

When the income for the tax year exceeds the: average 
of the taxpayer's income in the preceding four years 
by more than one-third, the excess income will be 
taxed as though it were subject to a graduated rate 
schedule in which the income bracket (to which each 
rate applies) were five times as wide as normal. It will 
not be possible to implement the averaging arrange- 
ments immediately, since it will be necessary to have 
the records of assessed income for previous years for 
all, qr nearly all, taxpayers before the system can be 
used fairly. Even this arrangement gives rise to 
difficulties since it now becomes necessary to use a 
shorter series of years with a lower level of relief i in the 
transitional period. 

There is a further problem: that is, whether or not 
years in which there із no taxable income should 
be counted for averaging. For example, the taxpayer 
may seek to include for averaging, a year in which he 
or she has been claimed as a dependent for purposes 
of the married exemption. The result of counting such 
years of no income in the average might well reduce 
tax for several years on people who have chosen to be 
outside the labour market and in respect of whom 
dependants' deductions have been granted. 

'To meet this situation it is proposed that a-married 
person, after being claimed as a dépendant, may use 
for averaging only an unbroken series of years. A 
person under 25 years of age may only use an unbrokén 
| series of years since the last year in which he had по 
tax to pay. Аз the Paper notes: 'these rules are not 
wholly satisfactory but no simple and practical 
alternative has been found’. 











Capital gains 


The case for taxing capital gains is made in a statement 
thati the present exemption ‘has resulted in an unfair 
distribution of the tax burden which has in mind the 
progressive nature of the income tax system. It has 
also led to an unfair tax load on those high i income 
Canadians who do not have capital gains’. Under the 
proposed system, all or part of the gain (depending on 
the nature of the asset) will be included in taxable 
income and taxed at the taxpayer's marginal rate. 
Similarly, losses suffered by the taxpayer will be 
deductible from taxable income. 

The Government does not propose to tax gains 
which arose before the new system was introduced 
and, therefore, some basis ef valuation has to be 
devised. The Government rejects tlie proposal that 
valuation day shall-be a predetermined day on which 
the new system is brought into effect. If this were 
bl notes the Carter Report, the pressure on market 





done, 
prices on that day (and presumably before) could ‘be 


ACCOUNTANT m 


tremendous and' the opportunities. for -price-fixing 
too great. То avoid these dangers the. Government 
proposes ‘to choose a day. close to the. beginning of the 
system and to announce that evening that it was 
valuation day’. 

As a general rule, realized capital gains ‘will be fully 
taxable as part of income. 'The exemptions will be the 
taxpayer's principal residence and property held for 
his personal use and enjoyment. Also excluded from 
this provision are shares of widely. held Canadian 
public corporations which are to be charged at inter- 
vals on an accrual basis. 

The exemption of gain on the sale of principal 
residence is not as simple or complete as in the UK; 
for example, any profit in excess of $1,000 per year 
of occupancy will still be taxed. In calculating the 
profit, the taxpayer will be able to take into account the 
cost of any improvements he has made, but if he does 
not keep such records, he will be allowed instead a 
home-improvement allowance of $150 per year of 
occupancy. 

Where a taxpayer moves from one area to another 
within Canada in connection with a change of job, 
then provided within a year from the date of sale he 
spends the proceeds of the sale of one house on the 
purchase of another, any taxable profit will be deducted 
from the cost to him of the new house. In this way that 


‘profit will increase his gain on the ultimate sale of his 


new house, thus deferring the tax liability. 
Gains in respect of property held for personal use or 
enjoyment, e.g., cars, boats, stamp collections, paint- 


ings, sculptures, cottages, etc., will not be charged 


unless the proceeds exceed $500. If the proceeds 
exceed $500 then either the cost or $500, whichever 
is the greater, may be deducted. To protect the 
Revenue it will be necessary to provide that a series of 
sales of items of a set would be treated as one sale in 
applying the $500 limit. 

Where the asset is of the type that depreciates 
through use, e.g., cars, boats, cottages, held for per- 
sonal use, any loss will not be deductible from in- 
come. Losses will be deductible only from gains 
realized on the sale of the. same type of asset. If in- 
sufficient gains have been made to absorb these losses, 
then the balance can be set against similar gains in the 
immediately preceding year or in the year immediately 
following. This. is clearly a-very substantial restriction 
which will affect adversely the smaller asset holder. . 


Gains in quoted shares : 


‘In the case of shares in widély held Canadian public 


corporations the gains will-not be taxable at the full 
marginal rate of tax on the realized gain as with most 
other types of asset. Together with the taxpayer's 
principal residence and property held for personal 
use, such shares will receive: preferential treatment. 
The -shares are those of companies incorporated in 
Canada, whose shares are listed and dealt in on a 


.prescribed stock exchange. ;Further requirements 
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‘relate to‘ the number of shareholders and the dis- 
‘tribution: of shares: Беја by such shareholders; once a 

. corporation is аена аз "widely held' ‘it would ув 
‘remain such... NS 


The ов а 18 а ana (other than vides 
held Canadian corporations) would include only one- 
half of theit-gains on the sale of such shares in their 
taxable: income and would ‘deduct only one-half of 


their ‘losses. They would, however, be required to 


revalué such sharés at five-year intervals and be charged 
to tax on the foregoing basis in respect of the ‘deemed’ 
or accrued gain or loss. 

The case for discriminating i in favour of domestic 
corporation stock is that Canadian taxpayers would be 
in approximately | the same position in respect of capital 
gains and losses оп thesé shares as are the hon- 
residents, e.g., UK and US citizens, in respect of their 
Canadian ‘shareholdings. Furthermore, this provision 
together with the proposed 50 per cent rate of cor- 
poration tax (discussed later) should, states the 
Government Paper ‘also result in a relatively balanced 
system in which there is little incentive for Canadians 


‘to receive their ‘income іп the form of capital gains 
‘rather than dividends’. 


‘The decision to tax deemed, i.e., non-realized, gains 
is not peculiar to this. particular type of asset; it will 
also apply to all the assets of those Canadians who leave 
Canada. The Paper recognizes that ‘periodic re- 
valuations of such shares will reduce somewhat the 
value of the half-gains rule'. On the other hand, it 
recognizes that because a taxpayer may time his gains 
and losses more effectively with readily marketable 
shares, such assets should. be differently treated from 


‘others, such as shares in private companies. 
^t. The Paper is surely correct in its assumption that 


this proposal of periodic charges on an accruals basis 
will reduce the 'lock-in' effect, since the taxpayer 
does not defer his tax significantly by not realizing 
his gains. То вз extent the weakening of the ‘lock-in’ 
effect should improve-the working of the share markets 


‘and make prices less volatile. This particular measure 


however, will not be implemented for буе years after 
realized capital gains become taxable. 
Beginning in the fifth year, taxpayers, both in- 


-dividual and corporate owning such widely held 
"Canadian corporation stocks will be' required to re- 
-value their- holdings in each year ‘in which they attain 


an age that is divisible by five’. By dispersing the 
valuation process through a five-year cycle, the pressure 
of work on the administration and the ‘pressure that 
might otherwise develop on market prices every five 
years! will ђе тедисед. : 

‘Since. October. 22nd, 1968, the Canadians have had 
a gifts tax levied on a cumulative basis, with rates 


ranging from 12 рег cent on $15,000 or less to 75 
per cent on a sum of gifts over $200,000. The object · 
-of the tax is not so much to raise revenue as to protect 
“the yield of the estate duty. Its existence introduces an 
‚ obvious complication into the operation of the capital 
"gains-tax. Thus, on the death of a taxpayer with a 
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substantial estate, capital gains tax would be chargeable 
on gains accrued at death as well'as estate duty. ^ 


To mitigate the tax burden the Government ~ in —— 


contrast to UK practice — proposes that accrued 
capital gains should not be charged at the time of the 
death, but that the person inheriting tlie assets be 
treated as if he had purchased them at their cost to.the 
deceased. Thus the liability to capital gains tax is 
deferred until the recipient or executor ка Ше 
asset. 


Revenue yield 


The Government recognizes that it is impossible to 
make precise estimates of the prospective yield of the 
capital gains provisions. 'The Paper states that 'after 
the tax has “matured” the proposed system оша 
produce several hundreds of dollars annually’. The 
basis for this claim seems to rest on the fact that the 


‘US tax raises between 54 and 7 per cent of the total 


US personal income tax, from which it is deduced 
that in Canada the tax could produce more than 5 
pér cent of the Canadian personal i income tax which is 
currently equal to $390 million. However, it is con- 
ceded that the 'period of build-up (of yield) would 
take between seven and ten years’. 

These expectations seem, for two reasons, to be 
rather optimistic. The first is that the proposed treat- 
ment "a capital gains in Canada is so different from 
that in the USA that the comparison made for 
estimating yield is surely unrealistic. The American 
treatment of long-term gains із so generous that it 
pays taxpayers in the higher income brackets to con- 
vert their ‘income’ into capital gains to а yery con- 
siderable degree. The top Canadian rate of 50 per 
cent on assets other than widely held corporation 
stock will not induce ready realizations. | 

Much more serious, however, is the second weak- 
ness, ie., the treatment of losses. The Government 
seems to be faintly aware of the difficulty when the 
Paper observes that 'there would be a natural tendency 
for people to take their losses earlier than usual in 
order to. obtain. the tax saving arid realize their gains 
later in order to postpone the tax liability’. 

In fact, as the Americans found during the recession 


on Wall Street after 1929, unlimited loss offset pro- 


visions could have disastrous effects on tax revenues. 
Since those years the US loss offset against ordinary 
income has been restricted to $1,000 and, in the UK, 
there is no such offset. It is not difficult to visualize 
a situation in a falling stock-market whereby a tax- 
payer could take a series of losses, buy back his 
depreciated stock later, and then set the losses against 
his ordinary income. It is surprising that the Canadian 
Government believes that it will manage this provision 
successfully where no other government has succeeded. 
In seeking to conform to fiscal equity and justice, the 
capital gains provisions are е the potential 
income tax yield. 


(То be concluded.) 
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The Audit of Computer-based 


. Accounting Systems 


Statement on Auditing Мо. 15- 


This statement has been issued by the Council of The Institute of Chartered Accountants 
in England and Wales for the guidance of those who may be involved in the audit of 
computer-based accounting systems. (Paragraphs 73-80 of Notes on Accounting by 


` Electronic Methods (Members' Handbook 72) have now béen withdrawn.) | 


HE general principles of auditing are set out in State- 


ment on Auditing No. 1.1 The use of a computer in the 
processing of accounting information will not affect these 
general principles. However, because the system of internal 
control in an accounting system will normally be modified 
on the introduction of a computer in the manner described 
in Statement on Auditing No. 14,* the actual audit pro- 
cedures may also require to be changed. These changes in 
audit procedures are considered under the following 
headings: 


(a) Timing of audit work. 

(b) Review of the system of internal control. 

(c) Audit tests on the system of internal control. 

(d) Balance sheet and profit and loss account verification. 
(e) уреза audit techniques. 


TIMING. OF AUDIT WORK’ 


Timing of initial approach 


2. The timing of the initial approach by the auditor to a 
client installing a computer or introducing a new application 
requires-careful consideration. The auditor should develop 
a sufficiently close working relationship with the client 
that he is aware of the progress which is planned and is being 
made. The risk of spending too much time in considering 
an application in detail in the early stages when substantial 
changes may still be made to the рес before they are 
finalized must be assessed against the considerable expense 
and inconvenience of modifying the procedures and, in 
particular, the computer programs if the auditor's examina- 
tion of the system is left too late. Such modification may be 
required in order to remedy any weaknesses in the system 
of internal control or to provide any additional information 
which may be necessary to enable the auditor to carry out 
his tests satisfactorily. 

3. The auditor should endeavour to ensure that the client 
is aware of the requirements apd techniques of internal 
control at an early stage in the installation of a computer. 
The aüditor can at this stage discuss the controls in general 
terms. | Subsequently, when the systems specifications are 


1 The perm August 19th, 1961, page 241. 
? Reproduced in last week's issue. 
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substantially complete and the controls decided, but before 


detailed programming is far advanced, he may carry out 


his review. Апу suggestions he may make at this stage can 
then be considered for incorporation in the system. 


Timing of audit tests 


4. In the past it has been the practice at the time of the 
interim audit to select for examination transactions covering 
a considerable period of the year, possibly commencing 
with transactions which arose soon after the date of the 
previous balance sheet. This approach is likely to become 
less practicable with computer-based accounting systems 
due to the reduced availability of data and possibly, where 
direct access storage devices are used, to the over-writing 
of data. It may therefore be necessary for the auditor to 
confine his tests to recent data. If there is an internal audit 
department, evidence of a continuous test will be available 
to the external auditor, otherwise if be considers it necessary 
to spread his tests over the whole period covered by the 
audit, it may be necessary to take more frequent visits to 
his client's office. 


5. The availability of data may be reduced because the 
client considers that it is not necessary, or practicable, to 
keep all the print-outs from computers (e.g., error reports 
which have been subsequently corrected). T'he auditor 
should therefore ascertain from his client the lengths of 
time for which it is proposed to retain the various kinds of 
printed output and, where appropriate, make arrangements 
for these to be kept for audit purposes. 


6. А further difficulty which will affect the timing of 
detailed tests relates to the manner in which documents are 
filed. For example, if invoices are ultimately filed in supplier 
order, detailed checking of a batch of invoices and its. 
analysis may. not be practicable after a short period of time 
has elapsed. 


REVIEW OF THE SYSTEM OF INTERNAL 
CONTROL 


7. Before the auditor starts a detailed review of the 
internal control for an application he should have a clear 
understanding of the complete accounting system relating 
to that се and full appreciation of the use made by 
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management of the information produced.. It is often 
difficult to obtain this understanding in a computer-based 
= оше tem because of the greater complexity of such 
systems and the methods of documenting them. The 
volume of documentation to be examined in a complicated 
application is-considerable and there is a serious risk at 
times that the auditor will become so immersed in the 
details that he loses sight of the objectives which he is 
trying to attain. Usually the auditor will refer to the systems 
documentation (including flow charts, descriptions, docu- 
ment and record layouts and lists of program controls). 
It is unlikely that he will need to examine the program 
documentation in detail, as this is of a technical nature and 
will not materially assist his overall understanding of the 
system. 


8. When evaluating the system of internal control in a 
computer-based accounting system the auditor should seek 
to identify and evaluate those primary controls which are 
essential to the reliability of the accounting records. In all 
applications there will be subsidiary controls which are of 
less importance and to which the auditor would pay less 
attention. Although the primary controls are those to which 
particular. attention should be directed, some examination 
of the subsidiary.controls (in particular the administrative 
and systems development controls) may be made in order 
to give helpful advice to the client and to provide a sound 
basis for future development. 


9: The approach to be adopted in evaluating the system 
of control can be summarized as follows: 


(a) If there are exhaustive clerical procedural controls it 
will normally not be necessary to review the program 
controls or systems development controls in detail. 

‚ It will only be necessary to review the administrative 
controls in detail if the clerical controls are exercised 
in the computer department (i.e., in that part of the 
EDP installation responsible to the EDP manager). 


1 If the overall system of control is significantly reliant 
on program controls these should be reviewed in 
detail. It will also be necessary to examine the admini- 
strative and systems development controls in detail 
to ensure that: 

(i)the program controls relied upon: have been 
designed and implemented correctly (systems 
development controls); . 


(ii) the computer department is adequately run and 
disciplined in view of the concentration of control 
in the department (administrative controls). 


. XO. 'To assist in evaluating the system of internal control 
it is helpful to use an internal control questionnaire or 
check list. Specimen questions designed to illustrate the 
main topics to be considéred are included in the appendix. 
This is not intehded to be a comprehensive questionnaire 
but is for the guidance of members who are designing such 
questionnaires. 


11. Service bureaux. The audit approach in cases where 
use is made of service bureaux is no different from that 
where an ‘in-house’ computer is used. If the system contains 
important program controls the auditor will normally 
wish to evaluate the administrative and systems develop- 
ment controls at the bureau: In these cases the client will 
need to provide evidence to the auditor that these controls 
are satisfactory. 
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AUDIT TESTS ON THE SYSTEM OF 
INTERNAL CONTROL 


‚12. General principles as regards the nature and extent 


of audit tests are described in paragraphs 16 to 22 of 
Statement on Auditing No. 1. These principles remain 
unchanged in the audit of a computer-based accounting 
system. However, changes in the audit tests carried out will 
normally be required when a computer is installed if: 


(a) there are changes in the system of procedural controls 
(paragraphs 13 to 25); 

(b) there is any significant loss of, or change in, audit 
trail (paragraphs 26 to 28); 


(c) it is necessary to test the administrative and systems: 


development controls (paragraphs 29 and 30). 


Changes in the system of procedural controfs 


13. The most common changes in the system of. pro- 
cedural controls requiring revised audit tests are considered 
under the following headings: 


(a) establishment and verification of control (paragraphs 
14to 16); ` 

(Б) intermediate print-outs of control data during proces- 
sing (paragraphs 17 to 19); 

(c) amendment and maintenance of standing data 
(paragraphs 20 and 21); 

(d) program controls (paragraphs 22 to 24); 

(е) rejections and error listings (paragraph 25). 


14. Establishment and verification of control. In most 
computer applications use is made of batching techniques 
to establish control totals at an early stage in processing. 
These totals are usually used to verify the completeness 
and accuracy of all subsequent processi ing (e.g., in a sales 
application, control totals first established over batches of 
customers' orders might be used to control the subsequent 
dispatch of the goods, the production of invoices, the 
debiting of customers’ accounts, and the establishment of 
the sales value total). In these cases the control of batches 
and agreement of totals is normally of greater significance 
than the controls relating to individual items, in contrast 
with conventional accounting зузїегав where controls apply 
for the most part to individual items and control totals are 
only established at a late stage in processing. Where batch- 
ing takes place at an early stage in processing it is normally 
appropriate to select a.number of batches and test the 
effectiveness of the total controls exercised over them, 
reducing the number of individual items traced through the 
system. 


15. Another reason why less sons may be applied to 
individual items in computer-based accounting systems 
arises from the greater reliability of computer processing. 
It will therefore normally be appropriate to reduce sub- 
stantially tests of functions carried out by the computer on 
individual items (e.g., evaluation of invoices; postings to 
individual ledger accounts). 


16. Where, however, the controls applied to individual 
items continue to be of a clerical nature (e.g., the approval 


of purchase invoices) no change to the level of tests would 
normally be justified. 


17. Intermediate print-outs of control data during processing. 
When an application consists of several cómputer runs, 


у 


v 
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control is often exercised by agreeing totals accumulated 
during each run; these are known as run-to-run controls. 
In cases where there are run-to-run controls and a con- 


A siderable number of intermediate print-outs, the auditor 





should evaluate their relative significance in the overall 
system of control as he will wish to restrict his detailed 
review and tests to those controls and print-outs which are 
of prime importance. 

18. Where the final output is verified clerically with a 
control established prior to processing (e.g., where copies 
of input documents are retained and checked with final 
output or where sterling control totals of cash received 
are established prior to processing), the run-to-run controls 
and any intermediate print-outs are not of prime importance 
in the control structure. In these cases the auditor would 
not normally evaluate the run-to-run controls in detail nor 
carry out audit tests on intermediate print-outs. 


19. t control totals are initially established by the com- 
puter, or additional control totals are established by the 
computer during processing (e.g., sales values from quan- 
tities dispatched), they will either be printed out on inter- 
mediate output (e.g., on an edit listing) for subsequent 
clerical verification with final output or will be held on the 
file and verified internally by the computer. In these cases 
the run-to-run controls are of prime importance until the 
control totals are printed out and overall control passes to 
clerical procedures. The auditor would usually evaluate the 
run-to-run controls and carry out audit tests on the relevant 
intermediate or final print-outs. 


20. Amendment and maintenance of standing data. In 
conventional systems the accounting control over, and audit 
tests on, standing data are usually exercised on the use of 
the data on the final accounting document (e.g., the 
checking of prices used on sales invoices or the rates of pay 
shown by the wages sheets). In such systems the main- 
tenance of standing data is not normally the subject of 
separate internal controls or audit tests as neither manage- 
ment nor the auditor-has any assurance that the standing 
data will be correctly used when processing subsequent 
transactions. 


21. In computer-based accounting systems, however, it 
is normal to establish adequate controls over files containing 
standing data. There is thus assurance that the correct 
standing data will be consistently used, and correspondingly 
less clerical checking is carried out on the use of the standing 
data (e.g., the pricing of invoices will no longer be inde- 
pendently checked as part of the system of internal control). 
It is therefore normal for the auditor to carry out specific 
audit tests on the controls over the amendment and main- 
tenance of standing data. Tests on checking the standing 
data used on the final accounting documents (e.g., testing 
prices used on sales invoices) should be retained, but may 
be reduced in volume, as the purpose of the test is now 
restricted to ensuring that the computer program has 
applied correctly the standing data appropriate for the 
transaction. 


22.. Program: controls. It is necessary to carry out audit 
tests to ensure that important program controls are func- 
tioning properly. Program controls may be divided for these 
purposes between: | E 
· (ај controls associated with groups of data (e.g., the 

|; establishment or verification of totals); 

(b) controls associated with individual items of data 

(e.g., sequence, reasonableness or limit checks). 
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23. Ав regards controls associated with groups of data it 
will normally be necessary to test the correctness of the 
totals accumulated by the relevant computer programs. 
Provided that evidence of the make-up of the total is avail- 
able (e.g., lists making up the total are printed out) no 
difficulty is experienced. In many cases, however, evidence 
of the make-up of computer-generated totals is not available. 
In these cases alternative audit work is necessary to remedy 
the loss of audit trail (see paragraphs 26 to 28). 


24. As regards controls associated with individual items 
of data it will be necessary to extend the audit tests on 
individual items to test that they have been correctly 
treated by the program control (e.g., if sales orders are 
compared with a credit limit by the pro , it will be 
necessary to test that sales orders selected for audit tests 
have been correctly treated by the program). In practice, 
it may prove difficult to select a sufficient variety of source 
documents to provide an adequate test of the reaction of 
the program control to various conditions. It is usual, 
therefore, to supplement the above test, by a scrutiny of 
rejection or exception reports to ensure that rejections or 
exceptions are arising regularly as a result of the control. 
If a more positive assurance of the correct functioning 


of the controls is required, use may be made of a test pack: 


(see paragraphs 39 to 48). 

25. Rejections and error listings. Yn conventional accounting 
systems it is unusual to process documents until they 
are checked as correct. In computer-based accounting 
systems it is common to introduce documents into the 
processing cycle before they have been exhaustively 
checked. Subsequent checking (e.g., validity, matching with 
master files) occurs in the computer. In these cases the 
controls that ensure that errors and rejections located during 
processing are investigated, corrected, and re-submitted 
are important and should be tested. In addition a scrutiny 
of error and rejection listings provides a useful indication 
of the standard of document preparation and conversion. 


Loss of, or change in, audit trail 


26. 'The audit trail is a name given to the facility to trace 
individual transactions through a system from source to 
completion or vice versa and will normally be required by 
management in order to run its business properly. However, 
losses of, and changes in, traditional audit trails are en- 


countered increasingly in the more advanced computer: 


applications. 'ТҺе instances where conventional audit tests 
cannot be carried out occur mainly in: ` 
(a) testing computer-generated totals, analyses, and 
balances when details are not printed out; 
(5) testing the completeness of output where there are no 
control totals (e.g., exception reports). | 


27. Frequently computer-generated totals, analyses, and 
balances are not printed out in detail because the manage- 
ment is not exercising control through verification of the 
individual items processed. А common-sense attitude 
should be adopted to losses of audit trail of this nature. 
Techniques used in these circumstances include: 

. (а) arranging for special print-outs of additional infor- 

И mation for the auditor's use. These often involve an 
additional part of a program which would be activated 
at the auditor's request. Practical’ points to bear.in 
mind are set out in paragraph 37; | 

(5) programmed interrogation facilities whereby records 
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held on magnetic or card files are printed out on a 
selective basis by means of direct request. to that file; 


` (с) clerical recreation (e:g., to verify a sales total when 
no detailed lists have been printed out, the' copy 
invoices might be add-listed and the total. thereof 
compared with the computer total); 
(d) testing on a total basis and ignoring individual items 
(e.g., comparing analyses which can be verified in 
. total, but to which individual items cannot be traced, 
with previous periods and budgets); o 
(e) relying on alternative tests (e.g.. if the movements 
making up stock balances cannot be tested, but the 
balances are checked regularly with physical stock, 
testing the.stock-taking procedures, and examining 
the procedure for dealing with discrepancies); 


_ (f) using special audit techniques (these techniques are 
considered in paragraphs 38 to 55). 


28. As regards testing the completeness of output where 
there are no control totals (e.g., on exception reports of 
slow moving stock items) if there is no visible evidence that 
all relevant items have been processed, and assurance is 
required that the programs are functioning correctly in 
respect of specific items it will normally be necessary to use 
special audit techniques (paragraphs 38 to 55). . 


Administrative and systems development 
controls eG 


29. Administrative controls. If the overall system of 
procedural controls is significantly concentrated in the 
computer department and it is decided to carry out audit 
tests on the administrative controls, these might include: 


(а) verification by observation that members of the 
computer department are carrying out their specified 
duties and that general discipline is being properly 
maintained ; 

(b) verification on a test basis that time and fault logs and 
console print-outs are being independently reviewed. 
If practicable, this operating documentation might be 
verified in respect of applications significantly reliant 
on program controls or operator checks (e.g., set-up 
checks); 


-` (с) verification on a test basis that library records are 
being properly maintained. If practicable, the 
entries in respect of files actually in use at the time of 
the test might be verified; 


(d) verification by observation that program documenta- 
tion, master and working copies of programs, master 
files, and input media are stored in accordance with 
the company's regulations and that the prescribed 
procedures for file retention are being carried out. 


30. Systems development controls. If the overall system 
of procedural controls is significantly reliant on program 
controls and it is decided to carry out audit tests on the 
systems development controls, a selection of new systems 


and programs, and amendments to existing systems and' 
programs might be chosen for the purpose. These items 


might be examined with a view to ensuring: 


(а) that documentation has been properly prepared or 
. amended; 4 
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(b) that required acceptances and authorizations have 
been obtained; 


(c) that adequate testing, particularly of important 


program controls, has been carried out in accordance: 


with' the company's regulations. 


Internal audit | А | 
31. The relationship between the independent auditor 
and the. internal auditor is discussed in. Appendix 2 of 
Statement on n No. 4.? In a computer-based: ac- 
counting system a good relationship is particularly valuable 
as the internal auditor is well placed to see that: — . 
(a) administrative and procedural controls function 
efficiently on a continuous basis and are also effective 


under unusual working conditions (e.g., at week- 
ends); 


(b) systems development controls are maintained@(e.g., 


that systems are properly tested prior to implementa- 
Чоп); | 

- (c) the independent auditor is consulted in connection 
with proposed systems during development to ensure 
that adequate procedural controls are included. 


BALANCE SHEET AND PROFIT AND LOSS 
ACCOUNT VERIFICATION | 


32. Тће general principles as regards the auditors’ 
examination of the balance sheet and profit and loss account 


are described in paragraphs 23 to 25 of the Statement оп. 
Auditing Uz. These principles remain unchanged in the 
'audit of a computer-based accounting system but although 


the effect of computer processing on audit verification tests 
is usually less than on tests of day-to-day transactions, 
changes will often be required because of alterations in: 


(a) the system of internal control; 
(b) the information available. 


System of internal control 


33. The types of control usual in computer-based systems 
are set out in paragraphs 3 to бо of Statement on Auditing 
No. 14. Their main relevance to accounts verification is that: 


(a) they often provide a more effective control over the 
records of assets and liabilities; 


(b) control over these records may depend to а, large 
extent on program controls. 


34. More effective control is obtained by: 


(2) the carrying out on a day-to-day, basis of control 
procedures that were previously only effected 
periodically (e.g., the regular accumulation and 
agreement of individual balances on magnetic or 
card files with control accounts maintairied clerically 
or on the computer; controlüng the progress of 
continuous stock-taking by reporting stock to be 
counted and stock not counted; debt recovery pro- 
cedures; the calculation of depreciation); 

(b) the regular provision of exception reports (e.g., slow 
moving or negative stock; overdue or excessive 
debtors) ; 4 i (os 

(c) the use of standing data files (e.g., the regular contro] 


on magnetic or card files of stock prices, depreciation... 
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(d) they can be made flexible by leaving the parameters 
(e.g., amount above which all balances are to be 
printed out) to be set each time the program is used; 


(е) once set up ‘running’ costs from year to year are 
cheap and offer considerable overall time savings. 


54. The disadvantages in the use of computer audit 
programs are that: 


(a) technical skill and expense are required in developing 
a program that works; 

(b) greater knowledge of the system is required than for 
conventional tests; 


(c) the program needs to be amended for systems 
changes; 

(d) difficulties may be experienced in obtaining adequate 
computer time for testing. 


Thes® difficulties are of a practical nature. The advantages 
should tend to lead to a growing use of computer audit 
programs as more experience and technical skill is gained. 

55. In view of the cost and difficulty in devising separate 
programs for each client's applications, there are con- 
siderable advantages in the development of general purpose 
computer audit programs. These programs, which have 
been written to read files and select information according 
to defined limits and to compare two files, require the file 
layout and limits to be specified by parameter cards, which 
can be changed from client to client. In addition it is norm- 
ally necessary to rewrite the program for different manu- 
facturers’ machines. These programs have not yet been 
used widely in the United Kingdom. 


Appendix : 


SPECIMEN OUESTIONS FOR EVALUATING 
THE SYSTEM OF INTERNAL CONTROL IN 
A COMPUTER-BASED ACCOUNTING SYSTEM 


This appendix deals with some of the principal questions 
that the auditor will wish to ask in evaluating the system of 
internal control in a computer-based accounting system. 
It does not purport to be a comprehensive questionnaire but 
may be helpful to members in designing their own question- 
naires. In this connection the following points should be 
considered: 


(a) It is assumed that a general questionnaire or check list 
is used to review the controls for accounting functions 
which are not part of a computer application (e.g., a 
general questionnaire would be used for the controls 
over pay-out of wages in a wages application). Usually 
it is necessary to review both the general and computer 
questionnaires together to obtain a proper under- 
standing of the systein and to assess the significance 
of individual controls. 

(b) Most questions in this questionnaire are designed to 
elicit information as: to the type of a control. In appro- 
priate cases additional questions are often included to 
record who exercised the control and how the work was 
evidenced. These additional questions have not been 

: included in this. specimen. , 4 

(c) Most questionnaires include questions relating to the 
make, type, and size of the computer and ancillary 
equipment. These questions do not normally affect the 
assessment of internal control and have been ignored 
in this specimen. : 

'The approach to be adopted in evaluating the system of 
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internal control is summarized in paragraph 9 of the main 
text. The questions in this questionnaire have been designed 
bearing this approach in mind. Thus: 

(i) in evaluating the administrative and systems develop- 
ment controls, care should be taken to distinguish 
between significant weaknesses in the system and 
matters of efficiency; 


(ii in evaluating the procedural controls where various 
control techniques might be encountered, the question 
asks first if there is а clerical control (vide questions 
26, 39, 40, 48, and 49). If the answer is positive, the 
subsequent parts of the questions dealing with program 
controls would not require to be asked; 

(iii) notes have been set out after certain questions indicat- 
ing when they might be important and the significance 
of whether a control is exercised clerically or in- 
corporated in the program. 

(The references against the headings to the questions are to 

the paragraphs in Statement on Auditing No. 14, which discuss 
їп detail the relevant controls.) 


l. ADMINISTRATIVE CONTROLS 


Note: The questions in this section relate to the com- 
| puter installation as a whole. 


Division of responsibilities (paragraphs 9 and 10) 
1. Is the head of the computer department responsible to 
an appropriate senior official in the company? 

2. Is the following work carried out by separate sections or 
departments: 

(a) development; 

(5) data preparation; 

(c) computer operating; 

(4) file library; 

(е) control? 

3. Have organization charts and job descriptions been 
prepared? 


4. Do the following basic restrictions apply: Е | 

(а) access to documents containing original data is limited 
to the control section and data preparation staff; 

(b) computer department staff do not have access to any of 
the company's financial records; ; 


(c) access to the computer during production runs is 
limited to computer operators; 


(d) access to files and current programs is limited to com- 
puter operators and file librarian; | 

(е) computer operators and programmers do not amend 
input data; 

(f) control section staff and the librarian do not have other 
duties within the computer department; 


(g) computer department staff do not initiate transactions 
and changes to master files; 


(A) unauthorized access to the computer room is forbidden 
(state how this is achieved)? . 


5. Do the restrictions in question 4 apply at all times? 


Control over computer operators (paragraph 11) 


6. Is the work of computer operators controlled by the use 
of (describe): : 

(a) administrative procedure manuals; 

(b) work schedules; 
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(о operating instructions for each program; 


(d) computer usage reports (e.g., operating lops and console 
print-outs) ; | 


` (е) minimum 'of two operators per shift; 
(f) rotation of duties; 
(g) any other method (describe)? | 


‘9, Is all operator intervention recorded on the йе 


print-out? 


.8. Are computer usage reports, including console’ print- 


‚ outs, reviewed by a responsible official? 


` Note: df the procedural canals m on operator 
this control is 


< intervention to a significant degree 
ирон 





File control ИН 12) 


File Storage procedures (paragraphs 13 .and 14) (refer. to 
questions 2 (4) and 4 (с)). 


9. Is a permanent record of files uA (describe) 
ло. Are movements of files recorded (describe)? —— 
11. On what authority are files issued?. 


12. Are master copies of important files (e.g., programs ` 


and documentation) kept at outside locations? 
. File identification procedures (paragraph 15) 
. Are there adequate file identification prosedir by 
): 


dine Of (describe 


(a) visible reference numbers; | | Se 
(b) protection rings; 
(c) header label checks on set up; 
(d) any other method (describe)? 
` File reconstruction procedures (paragraph 16) 


14. Are there adéquate reconstruction procedures by use 


И of (describe): 


(a) the establishment of retention periods for files, input 
. media and documents; 

(b) file generation systems; 

(с) copying of disc files at appropriate intervals; 

(d) any other method (describe)? 


Fire precautions and standby arrangements 
ph 17) 
15. (a) Are there adequate fire precautions (describe)? 
: (5) Are there adequate standby arrangements for 
processing in case of equipment failure (describe)? 
(с) ТЕ зо, have these arrangements been tested? 


i. SYSTEMS DEVELOPMENT CONTROLS 


Notes : 

т. The questions in this section relate to TENOR 
installation as a whole. 

2. In many installations standards have been estab- 


lished for many of the controls and procedures concerned 
with systems development work. The auditor should 
be aware of their existence, or otherwise, because this 15 
likely to affect the quality of the systems work., 
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^ Standard procedures and documentation [RE 


graphs 19 to 22) 
16. Does the documentation койш for ап application 
include the following: Е 


(а) narrative description of the «сан 

(Б) flow-charts and block. diagrams; 

(c) input and output data descriptions; T 
. (d) file record layouts; E 

(е) control procedures; | | 

(Р program listing; _ 

(g) test data and results of testing; 

(Л) output distribution instructions; 

(2) operating instructions; · 

(j) procedure manuals? : 


17. How does the system ensure that the documentatiori in 
question 16 is: " 


‚ (a) properly prepared; 
properly altered for system and program changes? 


x 


Systems and program testini Саве 23) ^ 


18. Are programs adequately tested by. means of: 


(a) desk checking; | À 2 
(b) processing with test data; - 
(с) use of а instructions, without programmers Я 


· — being presen 
(d) any Other п оа (describe)? 


19. Are systems adequately tested: by means of: . 
(а) processing test data; 

(Б) pilot running; 

(c) parallel running; 


(d) involving the clerical and control procedures i in all user E 
departments concerned with the system; ` 


(e) any other method (describe)? 


20. Who evaluates the results of testing and what report is 
prepared? 


File conversion (paragraph 24) . 


21. Are the contents of master files checked before a system 
becomes operational (describe)? 


Acceptance and authorization procedures (para- 
graph 25) 
22. I8 completed work reviewed and approved and further 
progress authorized by responsible officials in both user and 
computer departments at the following 9 in'develop- 
ment: 

(a) completion of outline systems report; 

(b) completion of systems specification ; 

(c) completion of program and systems testing ; 

(d) accepting new systems into operational-use? 


it 


Systems and program amendments (paragraph 26) 
23. Do all changes to ркан аи апа programs 
require to be authorized? . А 
24. Ате all changes: 
' (a) documented; 
(b) tested; | 
in the same manner as new systems and programs? 


t 
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25. How does the system ensure that all changes are notified 
to all concerned, including user departments? 


Ш. PROCEDURAL CONTROLS 





Notes: 

I. The questions in this section relate to each appli- 
cation. 

2. The questions in this section should be asked 
separately for each input document, print-out and 
master 








А. INPUT CONTROLS | 
Establishment of control (paragraphs 35 and 36) 


. 26. Is control for complete and accurate processing first 


estaflished : 
(а) before the documents are batched 7 use of: 
P l ' (i) controls from prior procedures (describe); 
' (ii) clerical sequence checks; 
(iii) retention of copies; 
(iv) any other method (describe)? 
(Б) clerically after batching by use of: 
(i) control totals (describe); 
(ii) any other method (describe)? 
(c) by the computer by use of: _ 
(i) control totals (describe); 
(ii) sequence checks; 
' (iii) any other method (describe)? 


Notes: . 

I. uation à 26 would be applied to i data fields 
on the documents that contain or result in financial 
data. It is important to distinguish between controls for 
completeness and controls for accuracy. 

2. Їп question 26 (b) it 1s important to distinguish 
whether control is, first established in the user or 
computer department. If established in the computer 
department the administrative controls are important. 

3. If control is first established by the computer 
(question 26 (c)) the systems development and adminis- 
trative controls are important. 





27. What controls are established over data fields that 
contain significant reference data (e.g., check digit verification 
and matching with master file records)? 


Verification of conversion (paragraphs 37 and 38) 


28. (a) Is the conversion of data independently verified? 
(b) How does the system ensure that all errors are 
corrected? 


Note: If control is first established after conversion 


this control ts important. 





Authorization of input (paragraph 39) 


29. Is all input data adequately guthorized? 

30. If the documents are authorized before control is 
established, is-the authorization checked after control is 
established. (i.e., to guard against the introduction of un- 
authorized documents)? 

31. Is the computer programmed to carry out significant 
‘authorizing functions (e.g., limit and reasonableness checks)? 
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Note: If authorizing functions are carried out by the 
computer (question 31) the systems development and 
administrative controls are important. 





B. PROCESSING CONTROLS - 
Rejections (paragraphs 45 and 46) 
32. Obtain a list of the reasons for which data can be 


, rejected. 


33. What are the procedures for investigating, correcting, 
and resubmitting the rejected data and recording the action 
taken? 


34. How does the system ensure that all rejections are 
promptly reprocessed (e.g., maintaining suspense control 
records, independent scrutiny of rejection listings)? 


Note: Similar questions would be asked for rejected 
items held on suspense files. 


Intermediate print-outs of control data 


during processing (paragraphs 47 and 48) (see also 
paragraphs 14 to 16 of the main text) 








35. (a) ТЕ control is established prior to processing (ques- 
tion 26 (a)-(b)) is this control used to verify all (or some) 
accounting data on final output (describe)? : 


(b) If not, is it used to verify processing to a certain stage 
by checking intermediate output (e.g:, input totals printed 
and checked on edit list) (describe)? : 


36. If the control used to verify final output is established 
by the computer either on input (question 26 (c)) or during 
processing: 


(a) Is it first printed out on intermediate output for 
subsequent clerical verification with final output (e.g., 
computer totals printed on edit list) (describe)? 


(b) If so, are there adequate program controls to ensure 
the completeness and accuracy of the data at each stage of 


processing until printed out (describe)? 


Note: If program controls are relied on (question 36 (by) 
the systems development and administrative controls 
are important. 





C. OUTPUT CONTROLS 
General 
37. What is the print-out used for (e.g., to originate Or 
support entries in the books for control purposes)? 
38. Does the print-out contain sufficient information to: 
(a) trace source documents to it; 
(b) verify computer generated calculations and totals? 





Note: This question is designed to ascertain whether an 
audit trail exists. Lack of an audit trail does not of 
itself indicate that a weakness in internal control exists. 





Output directly related to input (paragraph 51) 


39. (a) Are the totals and details checked clerically with 
controls established priot to processing (question 26 (a)-(b)) 
or obtained from intermediate print-out (question 36 (@))? 


(b) If not, are there adequate program controls to ensure 
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the completeness and accuracy of the data printed out 
(describe)? 


Output indirectly related to input (paragraph 52) 
до. (а) Аге е totals and details checked clerically to 
external information (describe)? 


(b) If not, are there adequate program controls to ensure 
the completeness and accuracy of the data printed out 
(describe)? 


41. Is the completeness of the report verified clerically? 
us во give details. 


Exception reports (paragraphs 53 and 55) 


42. Are there adequate program controls to ensure the 
completeness (if applicable) and accuracy of the data printed 
out (describe)? 


43. What are the procedures for investigating and taking 
action on exception reports and recording the action taken? 


Distribution of output (paragraph 54) - 

‚ 44. ТЕ receipt of output is not controlled by the user depart- 
ment how does the system ensure it receives all print-outs 
intact? 





Notes: 

т. In questions 39 (a) and 40 (a) it ts important to 
distinguish whether the verification is carried out in the 
user or computer department. If verified in the com- 


por department administrative controls are important 

2. If program controls are relied on (questions 39 (b), 
40 (b), and 42) the systems development and adminis- 
trative controls are important. 





Reporting Company 


The Monthly Statement 
by E. GOW, F.C.W.A., A.M.B.I.M. 


№: infrequently a statement appears in the 
financial press to the effect that such-and-such 
company has achieved a higher than forecast profit at 
the year end – and everyone is agreeably surprised. 
However, when company X shows a profit figure well 
down on the forecast, and. „substantially lower than the 
previous year, the response is rather different. The 
share price drops dramatically; the large institutional 
holders like insurance companies and unit trusts start 
making their presence felt in no uncertain manner; 
and it can even result in sudden changes on the board 
of directors. There is, in short, an air of panic which 
can be exaggerated out of context. Consultants are 
invited in with carte blanche, and everyone suddenly 
wants to know what went wrong. 

DV is the operative word: There is nothing 
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D. MASTER FILE CONTROLS 
Amendments to standing data (paragraph 57) 
45. (a) How are amendments authorized? . 
(b) Is this authorization adequate? | 
46. Are processed amendments checked in detail (describe)? 


47. How does the system ensure that all amendments are 
processed: 


(a) control totals (describe); 
(b) retention of copies; 
(c) any other method (describe)? 


Maintenance of standing data (paragraph 58) 
48. How, and how often,.is standing data verified: 


(a) by print-outs of individual items for checking with 


external information; 


(b) by print-outs of totals for reconciliation wigh an 


independently or computer established record of 
totals; 


(c) by establishment and reconciliation of totals by the 
computer; 


(d) by any other method (describe)? 


Maintenance of transaction data (paragraphs 59 


and бо) 


49. How, and how often, is transaction data on the file veri- 
fied on a total basis: 


(a) by print-outs of totals for reconciliation with a record of ` 


independently or computer established totals; 


(b) by establishment and reconciliation of totals by the 
computer; 


- (с) by any other.method (describe)? ` 


50. Are individual balances printed out and externally 
verified (describe)? 


Operating Results 


E: 


quite so sensitive to a financier than a dramatic drop ` 


in profit – whether it.is expressed as return on assets 
or sales or whatever – апа rightly so; the substitute 
for profit in our type of society has ‘still to be. dis- 
plan their operations in sufficient detail to- eliminate 
as far às possible the possibility of being taken by 
surprise. This covers a wide spectrum of financidl 
results — cost effectiveness, productivity, and efficiency 
factors. However, formidable as it’ may appear, the 
additional effort required’ can be rewarding. 

Most companies operate – or should do – within the 
framework of an annual budget. This can vary from a 
detailed plan of operations covering all items of 
revenue and cost in detail reflected in a monthly profit 
and loss account – а type of budget which requires a 
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At Charterhouse we've been providing capital 
for industry for over 30 years now. So we really do 
know all aboutit. — 

But we are rather different from most of the other 
people you might advise your clients to talk 
to. For one thing we really understand the problems 


- ofthe medium sized business from a businessman’s 


point of view. We have to. We own and run a number 
of such businesses ourselves. When you talk to us 
you are talking to experienced businessmen not only 
to financiers, You — or your clients — will come to 
know us personally. And, when you know us as 
individuals, we think you will find that we're direct 
and easy to deal with. We don't seek control. We do 
seek to see that our customers get the capital they 
want, and we get a fair profit on our investment. 

' Lers take an example. | 

т February 196 7, Charterhouse AN a 

| 40 per cent interest їп a leading manufacturer 

of a widely used electronic component. At the same 
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“We need - | 
about £100, 000 
the medium term? 





“Why 
try Charterhouse?” 














not 


time we put up substantial loan capital to help finance 
а major expansion programme at the company’ 5 new 
factory. This investment allowed for arise in production 
capacity of 300 per cent over a period of three years. 
The turnover of the company, which was some f,1 50,000 
in 1966, increased to f; 300,000 in 1968, and ts expected 
to exceed £ 350,000 in 1969. This Spring the company 
was acquired by a major US corporation, active on an 
international scale, and is set for further major 
expansion in a world-wide market. Their long-standing 
Chairman, who had the foresight to go to Charterhouse 
in 1967, now plans to retire shortly (very comfortably), ` 


- and take а well-earned world cruise. 


Charterhouse Industrial Development, a member . 
of the Charterhouse group, helped to make this 
success story possible. It can do the same for your 
clients. Ask your secretary to contact us, and we'll 
send copies of our booklet on this subject. Next time 
you're asked about sources of capital, it will be 
useful to have one handy. 


` 1 Paternoster Row, St. Pauls, London ЕСД. 01-248 3009 


^ CHARTERHOUSE GROUP 
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а simple solution 


T -- problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for schoo! fees. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial. benefits. 


* The capital earns an attractive rate of interest, which is free 
` of income tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
' * The- capital sum can be. freed. from estate duty liability in- 
stantly. 
As an example. of what can be achieved, a capital sum of £1890 
will produce fees of £600 a year for 5 years, starting in 10 years 





time. . 
Full details of this important scheme on request. . 


NAME > 
ADDRESS 


A12/68 


SCHOOLFEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 


CHARITY. NEEDS YOUR HELP’ — YOU NEED 0085. 





` MORE THAN TWO MILLION POUNDS A YEAR ARE 


DISTRIBUTED TO CHARITY THROUGH THE 


CHARITIES AID FUND 


The National =. of Social Service 
More and more Solicitors and Accountants are advising 


their clients to seek our help (and are doing so themselves). _ 


More and. more individuals, firms, companies and trusts 
are using our services. 


А single discretio deed of covenant with C.A.F. 
enables the ‘donor – individual or company -at his con- 


tinuing discretion to make all his donations to charity with 
the benefit of Ihcome Tax which has been recovered in 
advance by the Fund, He E oet discretion, flexibility, 


administrative convenience 
untaxed giving to charity. 

The Fund also administers charitable gifts, bequests and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
jncome. 

C.A.F. isa registered. Charity and a registered Friendly 
Society, and normally makes no charge for its services but 
requests that a small percen be allocated to its parent 
body, the National Council of Social Service. - 


Full information from: 
Charitles Ald Fund, 48 Pembury Road, Tonbridge, Kent 
Telephone Tenbridge 62323 or London Office 01-636 4066 


a greatly extended field of 
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Forms that cause inaccuracy, errors and delays in . 
office routine can be a costly headache, no matter how 
low their actual price. Paper is the smallest cost in a 
transaction, but if it doesn't perform effectively, other 


. Costs will be increased. 


Every Paragon form is a waning document which s will | 
cut costs where they are heaviest-—in the time taken to · 


. process information. 


Saving with paper i is more profitable than saving on the 
price of paper. And at Lamson Paragon, designing the 


forms we print 8 part of.the service. 


` On the .basis of our system research, we recently 
published a booklet entitled "An Accountant's Guide to 
Business Forms." It is available free, on request, 


1 P MSF 


LAMSON PARAGON BUSINESS FORMS 


|- .LAMSON PARAGON LIMITED 


PARAGON WORKS, LONDON, E.16 
TELEPHONE: 01-476 3232 | 


= ; 
€ Lamson industries Group 
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fair amount of effort in its preparation but is infinitely 
more rewarding —to the segregation of a few vital 
factors such as sales and expenses and broad measure- 
ments of productivity, i.e., total factory operations. 
Obviously, the disadvantage here is that when an 
analysis is required to diagnose problems, there is less 
elbow room; a good example is the detailed breakdown 
of departmental expenses. Unless detailed comparisons 
are available between the budget and the actual figures, 
action to control these expenses can be only speculative. 


Form of Statement 


Ideally, what should be available is a monthly 
results-of-operations statement covering all aspects of 
the company's operations. There can, of course, be 
wide Wariation in the methods of presenting such figures. 
However, for the purpose of brief illustration — 
assuming a manufacturing environment – the statement 
might be constructed as follows. 


(Assuming standard cost and budgetary control techniques 
are in use and the statement is also intended as a control 
statement using budget and actual comparisons.) 


Budget Actual + Df. 
Sales (a) A : 

Cost of sales (s) 

Gross margin 


Cost variances 


Department expenses 
Department А 
B 
С 
р 


Expenses not allocated to de- 
partments 
Freight 
Insurances .. 
Local taxes 
Depreciation 


Expenses absorbed into inventory 
Current expenses over/under 

‚ absorbed into inventory 
This would comprise the 
balance of expense ab- 
sorbed plus or minus 
the difference between 
the figure and the total 
of department expenses 
and unallocated items. 


Operating profit 
Expense over/under ab- 
sorbed plus/minus cost 
variances and cost of sales 
subtracted from sales 


Miscellaneous income/expen- 
diture M 


Profit before tax 

Corporation tax 

Net profit . 
Percentage profit to dies Кә 
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"То operate such а system would necessitate the 
setting up of certain accrual accounts in the general 
ledger. This, of course, is part of the planning detail 
which would be necessary to make the exercise 
meaningful. 

In addition to showing the financial results, other 
items bearing on the cost effectiveness and produc- 


‘tivity of the company would be included, such as: 


“Budget Actual 


Department expenses per standard hour 
Spoilage due to ou per standard 
hour . 


Re-work cost, per standard hour 


Perishable кш cost, per standard 
hour Я e. de 


Direct labour E 


Direct labour yield: 
standard hours scrap 
actual hours and re-work 


Мо. of direct employees 
No. of indirect employees 


Stocks on hand (No. of months) 
etc. 


Effective management requires the concerted efforts 
of all managers, especially the management accountant 
upon whom devolves the responsibility of knowing 
when the company is going off course. It may well be 
too late to know only at the end of a year how well the 
company did or did not do. 'T'he key to an early warn- 
ing system is, of course, continued comparison with 
the budget. 

The business climate is becoming more demanding 
and more competitive. Decisions have to be made 
ever more quickly and it is important that the right: 
decisions are made if the company is to survive. 
Information is vital in such a decision-making process, 
and it is the responsibility of management accountants 
to ensure that the correct information is available at 
the right time and to participate fully in the process of 
dynamic management. 


Better Planning 


Running а successful company under today's 
conditions is more than ever a job for tbe professionals 
and it cannot be done using hit or miss methods. 
Management accountants must accordingly commit 
themselves to better methods of planning of the whole 
of their operations. T'he task of compiling а detailed 
planning budget and comparing it regularly with the 
actual results can be facilitated, of course, where a 
computer is available. In fact, for manufacturing 
companies operating with a labour force in excess of 
500—750 employees, it is almost impossible to do it 
without some form of computer installation. 

Planning, comparing, and controlling can make a 
positive contribution to improved profitability and the 
continued well-being of the company. 
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Finance and 
Commerce 





Wolseley-Hughes 


DMITTEDLY and unashamedly, ва Hughes 

Ltd have put the accent on marketing in their latest 
annual report – the marketing of lawn mowers in particular. 
Wolseley-Hughes is the kind of company that cannot be 
- fully described in any of the conventional forms. 'Agricul- 
tural machinery' gives the wrong impression because 
products range from lawn mowers and "The Swipe Jungle 
Buster’ to hop and blackcurrant pickers and power arms 


for tractors for hedging, ditching, slew loading, drain laying ` 


and whatever. 

There are also substantial interests in heating equipment 
of various kinds, handling equipment and even humane 
killers. The directors get round all this by stating in their 
report: ‘Wolseley-Hughes is a Birmingham-based group 
of companies which make technical equipment of advanced 
design for the heating, agricultural and engineering indus- 
tries and which distribute every kind of central heating 
equipment and spares.’ Sales and earnings in the report, 
are under three headings — ‘Agricultural and Gardening’ 
‘Engineering’ and ‘Heating’ – and this breakdown of sales 
and profits plus four-year comparison is included in this 
week's reprint. 

But the report is obviously designed to catch the eye with 
coloured pictures of Webb lawn mowers on the front and 
back covers and more pictures on the inside covers, plus 
descriptions, specifications and price lists. And why not? 


Space saving 


Company annual reports and accounts have ceased these 
many years to be dry as dust exercises in figures only com- 
prehensible to specialists. The annual report is an integral 
part of the general information exercise that progressive 
companies undertake as part of their promotion and 
development in the normal course of events. The annual 
report and accounts has to inform and if information on 
marketing can be served via the annual report, all well and 
good – so long as the marketing is not overpowering and 15 
not introduced at the expense of the report’s information 
in terms of adequate reporting by the directors to share- 
holders. 

To state after making that point that the Wolseley- 


П 


Hughes report, ex-cover, this year is four pages less than 
last year's sixteen’ may be a shade disconcerting. But 
page 1 last year contained nothing other than the com- 
pany's emblem, page 2 contained the notice of meeting, 
page 15 the auditors' report and page x6 the financial 
calendar, so there was scope for space cutting. 

Space saving in the report has accomplished three- 


. quarters of the four-pagé trick, but the financial calendar 


has gone. And that is a pity since it contained information 
not usually found in company reports ~ the names of the 
company's stockbrokers and financial advisers, for example. 
It also contained that vital figure, the ‘Doomsday’ price for 
gains tax purposes. 


Detail 


But the report still finds room for two pages of degail on’ 
subsidiaries, under three headings: name and address, 
directors and principal activities and products.. 'T'his, 
although an accepted feature in Wolseley-Hughes' report 
for some years, ia just as much marketing as it is informa- 

tion. The layout and form of the profit and loss dccount ‘and 
balance sheets have been changed — and changed for the 
better. 

Both could, however, be improved by having the 
attendant notes 'keyed in' to the respective profit and loss 
and balance sheet items. Nevertheless, the new form is 
much more readable than the old, although that was good 
of its kind – the company did, of course, win The Accountant 
Annual Award for smaller companies in 1965. Use of 
larger and more interesting type, the ranging of the narra- 
tive alongside the figures, and the use of blue rules make 
for ease of reading. 

Last year the balance sheets were presented on a 'Source 
of funds’ – ‘Represented by’ basis, and it is arguable whether 
the form used in the latest accounts is as effective. The 
mind tends to consider the new form the better-because of 
the clearer type and layout, but whether it is a better way 
of presenting the figures is debatable. 

Where should a columnar balance sheet begin, -with 
liabilities or with assets? 


Well spread 


There is no ‘Chairman’s statement’ with the Wolseley- 
Hughes report but the chairman signs the directors’ 
report on behalf of the board and the directors’ report does 
ample dual duty for both chairman and board. 

Detailed reporting and comment in the report is under 
the same three headings as the sales and profit breakdown 
— at which point it may be noticed that in the profit and loss 
account the figure last year called "Turnover! becomes 
*Sales to outside customers', which uses more words but 


‘does give a true identification. The report does not dwell 


on 'Prospects' other than to state: "We are well spread 
industrially, our products are technically advanced, we are 
exporting hard, and we have good and young executives: 
we look forward to continued progress." 

The company has a Geoup Computer Centre at Droit- 
wich which is described as ‘adding new dimensions to 
management capability especially concerning the control of 
credit, inventories, branch and head office costs against 
budgets and the utilization of capital resources generally’, 

'The group's policy — set out in the directors' report — is 
‘to grow vigorously by investment by existing member 
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companies in research, modern production and marketing 
facilities and by acquiring businesses with potential, which 
for their maximum ent require the resources and 
backing which the group can provide. 


Dutch Subsidiary 


ORNERCROFT Ltd'is the holding company of an 
organization making motor accessories, press-work, 
pumps, agricultural and industrial driers, plastic mould- 
ings and agricultural buildings, and it has a subsidiary in 


Holland with the impressive title of Technisch Bedrijf 


Hartendorp Beresford N.V. which distributes and maintains 
‘Beresford’ pumps and repairs and maintains electrical 
equipment. 
'The Dutch subsidiary, which is 7o per cent owned, 
es prominently in the report of the auditors, Farrow, 
Bersey, Gain, Vincent & Co, who point out that the 
subsidiary is not required by Dutch company law to submit 
its accounts for audit and accordingly the subsidiary's 
accounts have not been audited but have been prepared 
by a firm of Dutch professional accountants. . 
The profit of the Dutch company for the whole of 1968 
(the company having become a 70 per cent owned subsidiary 


‘on January ist, 1968) is included in the group profit for 


the year to June 3oth, 1969, and amounted to £8,190, of 
which £2,457 is attributable to the 30 per cent minority 
interest. Profits of the subsidiary 'for the period from 
January 1st, 1969 to June 13th, 1969, in accordance with 
interim unaudited accounts have not been consolidated', a 
note to the Cornercroft accounts states. The profit amounts 
to approximately £3,000, of which some /доо is attributable 
to the 30 per cent minority interest. ` 

Cornercroft’s group 1968-69 profit before tax and 
minority interests was £111,576. Only one small question: 
Why an interim period made up to June 13th and not June 
goth? 


Changing Times 


IFFERENT circumstances affect different decisions at 

different times. The thought occurs when considering 
the change in accounting date from March 31st to 
September 3oth by Frederick W. Evans Ltd, who have 
the.explanatory address of 'Plastic Works, Long Acre, 
Birmingham’. 

There was a time when accounting dates used to fit into 
a pattern and the main pattern was that accounting year and 
calendar year dovetailed because there was no real reason 
why they should not. There were exceptions – and still are – 
with the retail trade running to January 31st to take in the 
January sales, and the brewers running to September 30th 
so that they knew how the barley harvest had turned 
out. 

But then, gradually, the fiscal rather than the calendar or 
seasonal year began to encroach and March 31st became a 
popular year-end date to coincide near enough with the 
spring Budget introduced traditionally in early April. 

But Frederick W. Evans, in altering the accounting date 
from March 31st to September 3oth, has obviously been 
obliged to change for more pressing reasons than the Budget. 
Plastics is not a seasonal affair, so September 3oth has no 
such connection. 

The connection is with that institution which governs the 
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manpower situation in commerce and industry throughout 
the greater part of the year — holidays. Says Mr F. W. 
Evans, the chairman: "The change has been made because 
of the longer holidays enjoyed by employees and the 
continued growth of the company making it increasingly 
difficult to prepare the final accounts and reports when the 
company’s staff is not at full strength.’ 


~ 


Out of Gas 


HE Montevideo Gas & Dry Dock Co Ltd is one of the 

few remaining British-owned utility companies operating 
in South America. The fact that the annual meeting on 
December 3oth is the g7th denotes the company’s Victorian 
British capital and expertise exporting origins. But the 
company will not be supplying gas to Montevideo when the 
1ooth annual meeting is held. 

Note 1 to the recently issued 1968 accounts explains that 
earlier this year it was agreed with the Uruguayan Ministry 
of Industry and Commerce for the Ministry to find finance 
for the company to continue to supply gas in 1970, but for 
the Ministry to be responsible for the service as from the 
beginning of 1971. Тће Ministry will also appoint a com- 
mission to recommend a solution to the problem of the gas 
industry in Uruguay – the problem being the inevitable one 
that nobody wants to pay the price for gas that would make 
the industry viable. 

Note 1 does not say that much, but that is the situation. 
Note 1 goes on to say that ‘at this date’ — mid-November – 
it is impossible to determine the effect the agreement will 
have on the financial position of the company. In certain 
circumstances terminal losses of material amount could 
arise which might include staff dismissal indemnities 


‘currently estimated not to exceed £150,090. 


Going concern 


In view of the impossibility of determining the effect the 
agreement will have on the financial position, the directora 
believe they had no alternative but to present the accounts 
on the basis of a going concern and, consequently, no 
provision has been made for any possible terminal losses. 

Price Waterhouse & Co, as auditors, state in their report 
that ‘in view of this material uncertainty’ they are ‘unable to 
give an opinion as to whether the accounts and notes... 
give a true and fair view of the state of the company’s 
affairs at December 31st, 1968, and of its results for the 
year ended on that date’. 

A particularly interesting point, however, is that the 
accounts show a profit for the first time for six years ~ a 
trading loss of the equivalent of £14,603 on the Montevideo 
gas and dock operations being amply offset by investment 


“income of £54,846. 


At the end of 1968, London quoted investments had a 
book value of £793,100 and a market value of £1,054,773 
including a 12:4 per cent interest in the equity of Millars 
Timber & Trading Co, currently the subject of an agreed 
take-over by the Lonrho company. The accounts also show 
short-term deposits of £370,000, against nil, suggesting a 
useful liquid position at a time of peak equity prices at the 
end of 1968. 

Even if the company does not survive in its original gas- 
providing form until its centenary year, it is no mean ‘going’ 
investment concern. 


December 18th, 1969 
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WOLSELEY-HUGHES LIMITED 


ык 
| : | va 
STATEMENT OF MOVEMENTS IN RESERVES | : i = 





CAPITAL RESERVES REVENUE RESERVES 
Parent Subsidiaries Parent Subsidlartes ` 
Share 
Premium Profit Profit 
Account General General reinvested re-invested 




















£ £ £ £ 
Balance, 31st July, 1968 .. T - уә - xe wy ъа x ,947, 1,661,325 24,178 515,759 1,667,151 
Profit re-invested in che business > 68,378 391,101 
Ргетјит of 19/- per share on 10,800 shares issued to vendor Е И Hinds Ltd 10,260 P" 
Premium of 18/6 per share on 44,894 shares Issued to vendors of the ОНЕ 
shares (50%) of O.B.C. (Bournemouth) Ltd... 41,527 
Loss on demolition of buildings .. P ate si Гаҳе e 
• 
Balance, 31st July, 1969 .. En m ET eis E^ ts Е 4% &7‚ 1,713,112 24,178 68,319 584,137 2,058,252 ‘al 
————————————————————————— E 
4 
STATEMENT OF MOVEMENTS IN FIXED ASSETS 
Long Term Short Term 
Freehold Leasehold Leasehold Plant 
Land and Land and Land and and * Motor 
TOTAL Bulldings Buildings Buildings Equipment Vehicles 
£ £ é £o £ £ 
Cost and Valuations, 31st July, 1968 .. , .. Ey .. 27 xs da 4,106,868 1,559,454 135,478 79,731 2,018,301 313,904 
Transfer — .. or BO эй 25 së ea os as i MT (6,633) 14,884 (8,251) i 
Additions relating to new subsidiaries .. on Sa Us T > và 219,225 122,142 2,430 68,583 26,070 
Additions at cost... Е ne E M ая ЯР vs x Es 930,154 359,277 6,095 410,416 154,366 а 
nvestment grants recelvabla Vs xx x (69,968) (13,026) (56,942) 
Disposals at cost es ae (209,345) (12,225) (98,083) (99,037) 
Cost and Valuations, 31st July, 1969... wa кз T xx А .. 4,976,934 2,008,989 152,792 77,575 2,342,275 395,303 A 
E LI 
Being balance remaining of Valuation—1951  .. ds "m ws ši m 396,307 250,000 146,307 4 
4960.0 0s s s 214,430 214,430 Ey 
1963 .. xd E T ss € 102,000 102,000 
1966 .. .. .. .. .. sa 15,320 | 15,320 
Cost .. РА m vs з зд P as T 2 a > 4,248,877 1,442,559 152,792. 77,575 2,180,648 395,303 
Cost and Valuations, 31st July, 1969 .. e" А, £n ся ss .. 4,976,934 2,008,989 152,792 77,575 2,342,275 395,303 s! 
Accumulated depreciation, 31st July, 1968 ns ж» T dd ex 1,737,356 283.638 16,249 17491 1,264,253 156,025 
Transfer .. .. ex vs M PES те vi vs "m ES (1,328) 4,135 (2,807) | 
“Additions relating to naw subsidiaries .. oe ке aie as sx 87,222 31,189 38,085 17,948 
Provislon for the year re ax .. x e и. d 286,365 30,871 2,988 2,032 164,174 86,300 
Withdrawals on disposal .. > ae © Bs xx 7 ES ss (135,682) (1.957) 5 . (80,302) (53,423) 
а 
Accumulated depreciation, 31st July, 1969... .. . de ae .. 1,975,261 342,413 23,372 16,416 1,386,210 206,850 3 
Net Book Value, 31st July, 1969 .. РР .. .. oe .. «+ 3,001,673 1,666,576 129,420 61,159 956,065 188,453 
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CITY NOTES 


НЕ recent stock-market pattern of mid-month im- 

provement followed by end-month relapse seems 
likely to be repeated in December despite the seasonal 
influence of ‘New \ear Resolution buying’. November 
trade figures proved not only better than the City had 
‘expected but better than those for October. 

Further than that the November surplus was stated not 
to need any adjustment as the result of under-recording of 
exports and other factors which have bedevilled the trade 
figures for the past two months. But while the stock- 
market inevitably finds good trade figures reflected in 
buying support for shares, it also finds that buying support 
fades once the effect of the figures wears off and the 
evidence of the economic cost of their achievement. 
accrues. 

But the stock-market is not only torn in these two ways, 
it is also torn by the old and familiar factors of inflationary 
cause and effect. The manner in which the Government 
appears to be giving up all pretence of maintaining .a 
prices and incomes policy — for all Mrs Castle’s White 
Paper ~ is making just as many people read the equity 
market in bear terms as in bull. . 

It is not particularly difficult to see any new Government 
elected next October being presented with an all-too- 
familiar style of economic crisis by the following March. 
That is particularly so if the Government proceeds, by 
policy, to yield the economic ground that industry has 
won this year. 


* * * * 


HE secrecy with which the remaining directors of 

the Viyella International company were able to sur- 
round their actions following the ousting of Mr Joe Hyman 
was decidedly interesting to watch. Mr Hyman being the 
‘personality’ involved, it was naturally Mr Hyman that the 
Press attempted to trace to those haunts of the grass roots 
of the textile industry ~ Claridges, Grosvenor House and 
the Dorchester. Mr Alan Symons, the new chairman of 
Viyella, was able to lie low at his farm near Knutsford 


in Cheshire, while a number of senior executives in the 
company were put in the picture in a series of meetings 
at Viyella’s headquarters in Savile Row. There the waiting 
members of the Press were left as much out in the cold 
as the shareholders, who hardly seem to have been politely 
treated or even considered. 


з * * * 


ALK around the City suggests that there has been a 

marked reduction in the amount of Christmas ‘gifting’ 
this year. There are, if this is in fact so, some obvious 
reasons for it but there are hopes expressed that if force 
of circumstances means less of this seasonal giving and 
taking, then force of circumstances is doing a good job. 
The ‘corporate gift’, however well intended, can be an 
overdone business and if money tightness achieveg what 
earlier attempts to get away from seasonal commeitialism 
has failed to do, it will be one point in favour of credit 
and money restrictions. на 


* * * * 


HRISTMAS bonuses in stockbrokers’ offices will 

be nothing like as bountiful as they were a year ago 
when the stock-market was moving up to its double- 
headed peak after twelve months of rattling good business. 
The signs of impending setback were evident this time 
last year, but last January the market had to have its New 
Year fling. That was the end of the boom and unless 
business went well in the Australian nickel revival, this 
year has proved no stockbroking or jobbing bonanza. 
The bonus at the end of the financial year in the spring 
has now become a more telling matter for stockbrokers' and 
jobbers’ offices than the Christmas bonus but there 
will have to be a considerable, and at this stage of the pro- 
ceedings difficult to discern, improvement in business 
volume and market tone for hopes of spring to run high. 
But this is the way it goes on the Stock Exchange — and 
the way it always will — despite the advantages of new 
buildings and computers, and federation and unification. 


RATES AND PRICES 


Closing prices, Tuesday, December 16th, 1969 


Tax Reserve Certificates: (29.9.69) Companies 5195; 


3% 8 
Bank Rate · 
‘Mar. 16, 1967.. e 6% Nov. 18, 1967 <. 8% 
Мау 4, 1967 .. 54% March 21, 1968 .. A% 


Oct. 19, 1967 .. .. 6% Бері. 19, 1968 T 19 
` о 


Nov. 9, 1967 .. e 64% Feb. 27, 1969 
Treasury Bills 
Oct. то .. £7 138 7'814% Nov. 14 . 7 145 3'264% 
Oct. 17... £7 145 1'324% Nov. 21 . 7 148 0°764% 
Oct. 24 .. £7 15s 2:944% Nov. 28 .. £7 148 9°17d% 
Oct. 31 .. £7 14s 10°32d% Dec. 5 .. £7 158 1'664% 
Nov.7 .. £7 148 4'194% Dec.12 .. £7 14s 3'264% 
Money Rates 
Day to day e 687196 Bank Bills 
ys T . 64-72% 2 months .. 81-99, 
Fine Trade Bills 3 months _ 81-999 . 
; 3 months 52 2% months 81-919; 
4 months et i4 months А 
6 months 91-1095 


ered for cash; Personal 496 


Foreign Exchanges 
New York 23964 Frankfurt 8:8420 
Montreal . 2'5751 Milan `.. 1502:10 
Amsterdam 8-6995 Oslo 17:1135 
Brussels . .. 11921 Рагїв | 13'3625 
gen ~. 17'9495 Zürich. 10'3250 
Giltedged ` 
Consols 4% 45& Funding 6% 1993 то 
Consols 24% 27% Savings 3% 60-70 96% 
Conversion 34% & Savings 3% 65-75 77% 
Conversion 5% 1971 944 92% 
9 Treasury 34% 77-80 624 


Funding 4% 61 Treasury 54% o8-1a .. 63} 
Funding 51% 78-80 .. 734 Treasury 24% 2 i 
Funding 5$96 82-84 70d Victory 4% 9 

Funding 52% 87-91  .. 69$ War Loan 34% 381 


December 18th, 1969 


E 
тағ 


= 


хы ab 


Ee 








~ 


December 18th, 1969 





BRADFORD CASS DINNER 
Accountancy had recently been 
getting much publicity, not all of it to 
the good, said Mr С. К. Turner, M.A., 
Е.С.А!, Fresident of the Leeds, Brad- 
ford and District Society of Chartered 
Accountants, in Bradford last week. 
But what must be borne in mind, he 
added, is that the vast majority of 


: audits are completed without criticism. 


There were 15,000 public companies 
and the profession did a first-class job 
in 99 per cent of these cases. 


Mr Turner, who was speaking to, 


more than 200 members of the 
Bradford and District Chartered Ac- 
countant Students’ Society at their 
annual dinner, went on to say that 
auditors must rely on their judgement, 
and there must be, of necessity, differ- 
ing opinions about such items as work 
in progress, depreciation, valuation of 
stocks, etc. ‘Do not forget’, he said, 
‘that at the end of the day, it is the 
auditor who has to pay heavily for any 
semblance of negligence if mistakes 
are made’. | 

Moving оп to the question of inte- 
gration Mr 'Turner said the profession 
undoubtedly needed 'tidying up', and 
though the proposals in hand might 
not please everyone, the problem was 
too intricate to allow a perfect solution. 

‘All I ask is that you consider the 
alternative’, ће said, ‘as it will be many 
years before another opportunity 
occurs. In the spring this year, only 
40 per cent of members voted. I 
sincerely hope we get a more repre- 
sentative vote next summer.’ 


Tremendous progress 

Mr D. A. Johnson, 8.50.(ЕСОМ.), 
Secretary of the Society, proposed the 
toast of the guests, and in reply Mr R. 
Stewart Newiss, F.A.I, a Brddford 
auctioneer and estate agent, said the 
accountancy profession had made a 
tremendous amount of progress within 
a relatively short period. “You have 
carved out for yourselves as a profession 
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Roundabout | 


'a distinctive and almost unique place 


in the business world', he said. 

He added that he hoped the plans 
for integration would go forward with 
all speed as, in his own experience, 
Chartered surveyors, auctioneers and 
land agents had themselves had a 
similar problem, and were now in the 
process of amalgamation. | 

Speaking more specifically to student 
members, he said ‘I know that being 
a member of a profession requires 
some sacrifice, and it requires it when 
you are young. It requires it when you 
feel you could be doing better things, 
which your contemporaries aré doing, 
and which may seem attractive to you. 

‘Nevertheless, in your formative 
period, you have got to decide whether 
qualifications and hard work are 
worth while. The standing that your 
profession has gained in the last 20 
years or so must guide you to this. 
One has, I admit, to give up a great 
deal,’ = 

In lighter vein, Mr Austin Mitchell, 


Nigel Taylor, A.C.A. (right) lecturer, Liverpool College of Commerce, with Keith 


7 873 


Yorkshire "Television personality, en- 
tertained members and guests with 
tales of his life in television both in 
Yorkshire and New Zealand. 3 


· MARDI GRAS DANCE 


Over 600 members of the Liverpool 
Chartered Accountant Students’ Asso- 
‘ciation and their friends again filled 
the Mardi Gras Club in Liverpool 
on. December 3rd, and spent a 
most enjoyable evening dancing to the 
music and sounds of the Hideaways 
and disc jockey Billy Butler. This 
annual function is gaining in popu- 
larity, and for many students heralds 
the Christmas season. The atmosphere 
has always been one of festivity, and 
this year the spirit could almost be 
seen to flow! 

The success of the dance was due in 
no small measure to the organizing 
committee. It is always invidious to 
single out individuals who have 
worked hard, but in this case praise 
must go to Julian Russell, an LCASA 
committee member, and a well-known 
local figure in discotheque sounds, 
without whose hard work the evening 
could not have succeeded. 

It was noted that amongst the many 
people present (and clearly enjoying 
themselves) were Nigel Taylor and 
Tom Asquith, both well known to 
Liverpool students in their capacity as 
lecturers at the College of Commerce. 

A single criticism of the evening 
came from someone who complained 
that the go-go dancers “The Bare 
Essentials! were not quite bare enough! 


б: 


Bunting, a member of the LCASA committee, enjoying a ‘refresher’ during the dance. 
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SOUTHAMPTON 
ANNUAL DINNER 


Мк E. К. WRIGHT, M.A., F.C.A., а mem- 

‘ber of the Council of "The Institute, 
and Mr С. К. Coe, БОЉА. a 
member of the Council of The 
Institute of Cost and Works Account- 
ants, will be the guest speakers at the 
‘annual dinner of the Southampton and 
District Chartered Accountants Stu- 
dents’ Society to be held at the Polygon 
Hotel, Southampton, on January 23rd, 
at 7.15 for 7.45 p.m. 

Formal dress will, of course, be 
required and application for tickets 
(price 355) should be made аз soon as 
possible to the Society's secretary, 
Margaret Fray, c/o Buckle, Fray, 
Lock & Co, 164 High Street, South- 
ampton. 


ICWA MANCHESTER 
STUDENTS 


Last T'usspAv week was the occasion of 
the final meeting in 1969 of the Man- 
chester District Students! Society of 
. The Institute of Cost and Works 
Accountants when a buffet supper 
was held at the Shakespeare Hotel, 
Fountain Street, preceded by a talk 
on 'Career opportunities available to 
` the management accountant, by Mr 
D. S. Lowe. 

'The first meeting: in the New Year 
will be on January 15th, at 6.30 p.m. 
at the Manchester Building and 
Design Centre, 115 Portland Street, 
when Mr T. К. Hayes, В.А., will give 
a talk on ‘Stock control on the com- 
ршег'. 


BRISTOL STUDENTS’ 
ANNUAL DINNER 


More THAN 170 members of the 
Bristol and District Chartered Ac- 
countant Students’ Society and guests 


attended the Society’s annual dinner 


at the Grand Hotel, Bristol, on T'uesday 
of last week. This was a record turn- 
out which far exceeded the numbers at 
any of the previous annual dinners. 
'The President of the Society, Mr 


David К. Collins, F.c.a., proposed the 
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toast of the Institute in which he 


-outlined the future plans. He then 


introduced the guest speaker, Mr 
David Simpson, M.A.(CANTAB.), a part- 
ner in a local firm of solicitors. The 
theme of Mr Simpson's speech was 
the fostering of better relations be- 
tween the different professional bodies. 

Responding, Mr Michael Barlow, 
treasurer of the Society, thanked 
the speakers and the principal guests, 
who included Mr R. C. Bennett, 
Е.С.А., the immediate Past President, 
and Mr J. P. Gillies, A.C.A., А.С.М.А., 


head of accounting and finance at. 


Bristol Polytechnic. The evening 
ended with a session “at the bar 
followed by a party at a local night 
club. 


TAVERNERS' MEETING 


Tue Fastest AGM on record preceded 
the December meeting of the 
Taverners. In three minutes flat 
Jeremy Barr was elected chairman, 
Jeffrey Lawson, secretary, and Stuart 


McDonald was re-elected treasurer. 


The speaker for the month, Geoffrey 
Jarvis, the Reporting Organizer of 
BBC News, then addressed members. 
He gave a fascinating summary of the 
art of collecting news and had brought 
along his reporter’s tape recorder to 
illustrate the difference between good 
and bad interviewing techniques. The 
ensuing discussion became: something 
of a competition between those inter- 
ested in Mr Jarvis’s superb tape 
recorder and those concerned with the 
ethics of screwing information out of 
unfortunate interviewees. 

The speaker on "Thursday, January 
1st, will be Ray Patten, the economist, 
who will talk. about the Northern Ire- 
land problem. The meeting will be 
held as usual at 6 p.m. in the Dive Bar 
of the Green Man, Bucklersbury. 

On Friday, January 16th, the 
‘Taverners’ Christmas celebrations will 
be conducted at the Bistro Mayfair, 
її Maddox Street, London Wi. 
"Tickets, 55s for two, will be available 
at the next meeting. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET’ LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. ^ 


Telephone 01—834 2002 (4 lines) 
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BIRMINGHAM FAIL.TO 
WIN BOTH MATCHES 


On DECEMBER IOTH, The Birmingham 
Chartered Accountant Students’ So- 
ciety’s rugby and association football 
teams travelled to London to play the 
London CASS. 

A fast, open game of rugby was 
played, with Birmingham emerging 


_the winners by 22 points to 15. All 


London’s points came from penalties — 


this is not saying that Birmingham are 


a ‘dirty’ team — it was just that the 
referee did not agree with some of the 
Midland interpretation of the rules! 
Keith McCulloch, from Birmingham, 
was in good form with his ,boot, 
scoring то points from penaltifs and 
conversions, and for good measure he 
also scored a try. After being 12,points 
to 11 down at half-time, Birmingham 
put on more pressure with John 
Breaker, Peter Bendall and Colin 
Crowdy all scoring tries. 

In the football match, many boss 
were forthcoming, with London win- 
ning by 7 goals to 4, despite the 


„strenuous efforts of Mike Black, the 


Birmingham captain. 


HUDDERSFIELD STUDENTS 


Ам INFORMAL and highly successful 
dance was held for members of .The 
Chartered Accountant Students! So- 
ciety of Huddersfield and their guests 
at Brighouse Civic Hall on December 
5th. Music was provided by a.local 
group and a discotheque. It was the 
first time the committee ‘had em- 
barked on a function of this magnitude 
— over 400 people had a thoroughly 


enjoyable evening – and judging by : 


the enthusiastic response it won't 
be too long before a similar dance is 
held. 

In a football match played between 


‘the Society and Huddersfield Amateurs 


on December 7th, the Society were 
unfortunate to lose 3-4, through a 
disputed goal a few minutes from 
time. Their failure to pull off a win 
was no doubt influenced by the 
activities of the previous. Friday 
night/Saturday morning! 
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Notices 


PROFESSIONAL NOTICES 


ARMITAGE & Norton (Leeds office) 
and J. С. Kink & Son, Chartered 
Accountants, announce that. with 
effect from December 22nd, 1969, 
their address will be Yorkshire In- 
surance Buildings, 4 South Parade, 
Leeds 151 5TZ. Both firms will have 
the same telephone number: Leeds 
39595. 

Сотавр, Воттом & Co, Chartered 
Accountants, of Southampton House, 
317 High Holborn, London WCr, 
announce that Mr ARTHUR ЈоѕЕРН 
ROBERT COWARD, F.C.A;, retired as a 
partner on November 30th, 1969. Mr 
Cowar will continue to be associated 
with the firm in a consultant capacity. 

Dawes Currie NicHoLtas & Co, 
Certified Accountants, announce that 
with effect from December 15th, 1969, 
they have removed to 23 Queen 
Square, London WCr. Telephone 
01-278 4875. 

FisugR & Co, Chartered Account- 
ants, announce that as from December 
21st their address will be 106 High 
Street, Edgware, Middlesex. · 

PRICE WATERHOUSE & Co (EUROPEAN 
Firms) announce the admission to 
partnership on January Ist, 1970, of 
Mr С. J. D. DAINTREE in the French 
firm, Mr K. D. GEYER in the German 
firm and Mr Е. Ратлм and Mr M. Е. 
SILLS in the Belgian firm. 


APPOINTMENTS 


Mr D. Cummings, F.c.a., has been 
appointed to the board of Rank Leisure 
Services Ltd. 

Mr Robin E. Davies, a.c.a., has 
been appointed secretary of Bufsiness 
Management Promotions Ltd, the 
parent company of the International 
Data Logic Group. 

Mr Frank Holloway, F.c.4., has been 
appointed .director of finance and 
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` administration of the British Steel 


Corporation’s Midland Group. 

Mr Anthony Howie, C.A., secretary 
of Coats Patons (Retail) Ltd and its 
associated company, Fleming, Reid 
(Greenock) Limited, has been ap- 
pointed a director of the former 


company; he succeeds Mr Charles. 


К. Appleton, c.4., who will retire on 
December 31st, 1969. 

Mr Frank Lemass, F.C.A., M.INST.T., 
J.DIP.M.A. and Mr Patrick Daly, B.A., 
F.C.A., have been appointed directors 
of the Ulster Bank Ltd. 

Mr R. Н. Hewitt, F.c.a., previously 
chief accountant of Telephone Rentals 
Ltd, has been appointed financial 
executive director. 





EU » ~ 
Mr В. Н. Hewitt. Mr A. М. С. Turnbull. 


Mr А. M. С. Turnbull, M.A., LL.B., 
C.&, has been appointed head of 
finance of the Donald MacPherson 
Group Ltd. 

Mr C. L. Metcalfe, F.C.A., chairman 
of Drakes Ltd, has been appointed to 
the board of Franco Signs Ltd follow- 
ing the acquisition of the company by 
Drakes. | 


SIR HALFORD REDDISH TO 
RELINQUISH RUGBY PORTLAND 
CHAIRMANSHIP 


After 37 years as chairman of Rugby 


Portland Cement, Sir Halford Reddish, 
Е.С.А., J.DIP.M.A., is to relinquish 
the position next June in favour of 
Sir Basil Smallpeice, K.c.v.0., B.COM., 
F.C.A., J.DIP.M.A., who will be taking 
over as a non-executive chairman. 
The present chairman and his successor 
are old friends sharing accountancy 
as a common background. 

While the normal everyday ad- 
ministration of the company will be 
continued by the executive directors, 
Sir Harold will still be active in the 


. company, particularly regarding the 
. group's external relations. When he 


leaves the chair he will become 
Rugby Portland’s first life president 
and will, for the time being, retain the: 
chairmanship of the company's over- 
seas subsidiaries. So far as he is 
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concerned the changes ‘will make по 
practical difference in his life’, as 
even at 71 years of age he visualizes 
working long hours for the benefit of 
the group. 

Sir Halford has given-no indication 
of relinquishing any of his non- 
executive directorships in the air- 
craft, machine tool, television and 


_ insurance industries. 


POST OFFICE AUDITORS 
APPOINTED 


Mr John Stonehouse, Minister of 
Posts and Telecommunications, has 
appointed Cooper Brothers & Co and 
Touche, Ross & Co to be joint 
auditors of the Post Осе. 

The appointment is for an initial 
period of one year dating from 
October ist, 1969. It has been made, 
after due consultation, in pursuance 
of subsection (2) of section 42 of the 
Post Office Act 1969. 


TRUSTEE SAVINGS BANKS 
Annual Statement and Auditors' 
Report 
The Council of The Institute of 
Chartered Accountants in England 
and Wales has issued guidance notes 
on the annual statement and auditors' 
report required from trustee savings 
banks in the United Kingdom for the 

year ended November 2oth, 1969. . 

The notes are intended primarily 
for members of the Institute who act 
as auditors of trustee.savings banks, 
and copies of the notes have been sent 
to those members known to be such 
auditors. 

Additional copies may, however, 
be obtained free of charge from the 
Institute's offices at 56/66 Goswell 
Road, London ECr. 


INSTITUTE LIBRARY 


Progress with the recataloguing of the 
Library of The Institute of Chartered 
Accountants in England and Wales, 
which commenced in June this year, 
is now reaching the stage at which the 
books must be completely rearranged 
and the new card catalogue brought 
into use, subject to a process of 
checking and redefining the subject 
classifications which is likely to con- 
tinue for some months. ` 

'The Library will therefore be closed 
to visitors and to incoming telephone 


‘calls from Monday, December r5th, 


until Thursday, January rst, 1970, 
and correspondence received during 
that period is likely to be delayed until 
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the reorganization has been completed. 

It is. contemplated that abridged 
and/or sectional catalogues will be 
published after the new catalogue has 
become fully operational and a further 


announcement will be made on the 


subject in due course. 


CMI EXAMINATIONS 


There were 44 candidates for the Oc- 
tober examination for the Certificate in 
Management Information and Part I 
of The Joint Diploma in Management 
Accounting Services, of whom 17 were 
successful тт were referred and 16 
failed. 

The First Place in. Order of Merit 
was awarded to Mr J. J. Hobbs, 
A.A,C.C.A., of London, and the names 
of the successful candidates were: 


Ashman, L. J., A.C.A., London. > 

Bottomley, E. G., A.C.A., Brighouse. 

Clemons, G. R. Н., A.C.A, F.C.W.A, 
Pontefract. 

*Embleton, D. M., A.A.C.C.A., London. 
Hill, D. E., a.c.a., Twickenham. 

*Hobbs, J. J., a.a.c.c.a., London. 
Horrocks, J. G., А.С.А., West Kirby. 
Jackman, J. F., a.c.a., Redhill. 

Jones, M. J., A.C.A., Nairobi. 
Kirby, J., A.C.A., Box. 

*Mair, G., C.A., A.C. W.A., Edinburgh. 
Marshall, N. F., a.c.a., Winchester. 
Matthews, W. J., B.A.(ECON.) A.C.A., 

Weaverham 
Mead, A. F. J., B.SC.(ECON.), A.C.A., 
Wallington. 
Ogle, 5. R., A.C.A., Chelmsford. 
Smith, T. E., a.c.a., Bristol. 
Trowell, P. G., A.C.A., Potters Bar. 
* These three candidates have passed in 

Part I of the Joint Diploma in Manage- 

ment Accounting Services only. 


Candidates referred in one paper are 


permitted to present themselves on one. 


occasion only at a later examination in 
the paper in which they have not 
attained the required standard. Тћеу 
will be regarded as successful in the 
examination as a whole if they pass 
the referred paper at the later sitting. 
Candidates unsuccessful in the referred 
paper at this one later attempt may 
present themselves at any following 
examination but will then be required 
to take all papers at that examination. 
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VALUE ADDED TAX 
A Panacea or an Evil? 


‘What is a value added tax? and 
*How does it operate?' were two of the 
many questions considered at a recent 
day conference organized by the 
London Chamber of Commerce. 

Under the chairmanship of Mr 
Douglas A. Clarke, LL.B., Е.С.А., the 
conference was attended by nearly 100 
delegates and guests from commerce, 
industry, banking, and the account- 
ancy profession. Political viewpoints 
were expressed by the Rt Hon. 
Douglas Jay, P.C., М.Р, and Mr 
Patrick Jenkin, м.А., М.Р. 

The direct and indirect consequences 
to business were dealt with by Mr 
E. B. Nortcliff, overseas taxation 
manager, Unilever Ltd, who referred 
to the adoption of VAT to the whole- 
sale and the retail stage with the same 
rates and coverage as purchase tax. 
VAT could also be applied to con- 
sumer services and business enter- 
prises generally and then, in Mr 
Nortcliff's view, a wider coverage 
would necessitate a narrower range of 
rates. 

There would be a distinct advan- 
tage, in the opinion of Mr Tom A. 
Kennedy, B.A., Economic Director of 
the National Economic Development 
Office, if VAT lowered export prices. 
He warned, however, that there was 
no certainty of this as there might well 
be considerable offset from rising 
prices and wages following the intro- 
duction of a value added tax. 

In the opinion of Sir Robert 
Shone,, Visiting Professor, City Uni- 
versity, the adoption of different rates 
of VAT might well produce the same 
sort of problems that exist with pur- 
chase tax and SET. 


INVESTMENT GRANTS IN 
1968—69 


Investment grants totaling £475 
million were paid to British industry 
by the Board of Ттаде during the 
financial year 1968-69, according to 
the Board's third annual report of its 


FINANCE for Purchase, Practice or Partnership 


(Interest 2% above Bank Rate on reducing balance). 


J. W. SLEATH & CO LTD 


INCORPORATED INSURANCE BROKERS 


Tel. 01-242 4376 


58 Theobaid's Road, London WC1 
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administration of Part I of the In- 
dustrial Development Act 1966, pub- 
lished last week. 

Broadly speaking, the qualifying 
industries are manufacturing and con- 
struction and civil engineering. Plant 
and machinery grants in these in- 
dustries totalled £402 million — £117 
million more than in 1967-68. £92:6 
million went to the chemical and allied 
industries, {£51 million to the en- 
gineering and electrical industries and 
£45 million to the metal manufactur- 
ing industries. The construction and 
civil engineering industry received 
£27 million in grants. 

During the year under review, grants 


on computers totalled £20 пой, on : 


ships £45 million, and on mining 
works £8 million; and £16 million 
was paid on plant and machinery used 
for the extraction of minerals. 

The report, entitled ‘Investment 
Grants – Annual Report by the Board 
of Trade under the Industrial De- 
velopment Act 1966, April rst, 1968 ~ 
March 31st, 1969’ is available from 


HM Stationery О,ћсе, price 25. 


ANNOTATED TAX CASES 


Part 2 of Volume XLVIII of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, Q.C., of the Inner Temple, 
is now published and contains reports, 
with notes on the judgments, of the 
following cases: Fones v. Shell Petro- 
leum Co Ltd, Cropper v. British 
Petroleum Co Ltd (ChD); Heaton v. 
Bell (HL); Minister of Agriculture, 
Fisheries and Food v. Ratsouris Ltd 
(QBD); Watts of Calcot Ltd v. 
Minister of Agriculture, Fisheries and 
Food (QBD); Secretary. of State for 
lmployment and Productivity v. C. 
Maurice Co Lid (HL); Owen v. Pook 
(HL); Collins v. Fraser (ChD); Collins 
v. Croydon ` General Commissioners 
(ChD); Thomson v. Gurneville Securi- 
ties Ltd (ChD); Bromilow & Edwards 
Ltd о. CIR (ChD); Sargaison v. 
Roberts (ChD). 

Тће annual subscription is 805, post 
free, and the publishers are Gee & Co 
(Publishers) Ltd. 
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3 Do: you i qualify 
^ forour 


Сах bonus? 


Between now and the end of December, four There will also be articles by acknowledged 
special Accountancy Appointments Features experts on ассошиапсу—а5 it is today,and 
will be appearing in The Times and The Sunday where the opportunities lie in the future. 
| Times. For everyone whose career is in TheTimes and The Sunday Times are 
' accountancy, this is a Christmas bonus ofa very. good places to find the plum jobs any time- 
welcome kind -hundreds of jobs to choose from, and on thesedatesin · 
. all the opportunities you need to make your December even С 








own prosperous New Year. more so. 





вв не рр рога Features | 
The Times 22 and 30 December ЕСЕ 
The Sunday Times. 21 and 28 December | | 
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.JEWSON & SONSLTD Norwich (part ofthe Horsley Smith & Jewson 
Group) is secking a Chartered Accountant as its i 


ACCOUNTANT © 
 DEPUTY SECRETARY 


кан to the Company Secretary for the whole of the financial/ 
^- management accounting functions of the company and its subsidiaries. 

` A salary in the region of £2,250 is. envisaged. nnde pension 
scheme and free life assurance. A man in the age range 2 

-experience in industry, is required. — Please send detailed a d idend | 
to the Secretary, Jewson & Sons Ltd, Coleen? Norwich NOR 37А. 











“HAWKER SIDDELEY 
_ AVIATION LIMITED - 


ACCOUNTANTS 


' Followihg recent top level тобоне in its ‘Financial бош апа 
Accountancy organisation, the Company now wishes to appoint at 
Kingston upon Thames qualified men to the following positions: 


|- PROJECT COST ACCOUNTANT · 


and Management Reports. 


SYSTEMS ANALYST (ACCOUNTS) 


To analyse accounting systems and procedures and liaise with Data 
2 Processing staff in-converting these to |.C.L. 1903 Computer. 


ASSISTANT ACCOUNTANTS 


1) Supervising the work in the Financial Department and assisting 


Management. De, 
. 2) Preparing Cash Forecasts, Overhead Budgets. and detailed 
‚ Statistical information for Management and gend in the уртераг- 
ation of Final Accounts. 


· ЊЕ Successful: applicants will be appointed to the Company's senior 
MEE staff and enjoy excellent career prospects in keeping withthe policy 

a of internal promotion. Competitive salaries will be negotiated with 
Hawker Siddeley Group Superannuation. 


- Brief written details quoting Р. 2/AC/ 12 should be addressed to:— 
) D 
The Personnel Manager, 


Hawker Siddeley Aviation Limited, 
* Kingston upon Thames, Surrey 


у 






To assist the Works Accountant in the preparation of Cost Budgets 


the Financial Accountant with forecasts and. preparing reports for . 





December 15th, 1907 


Group Accountant 


Ford Main Dealers in Home Counties require Qualified 


Accountant experienced in Management Accounting in 
Motor Trade for Responsible and Rewarding Position. 
Age .30 to 40. Commencing Salary £3,000: Pension 
Scheme. Car. — Please give full personal'and career ‘details 
to Box GA 11311. 


~ 





ACCOUNTANT 
LÀ MOTTE GARAGES LTD 
require a bright young man, aged 


around 35, of potential, · 
A sound knowl of Ronen Ace ` 
Pi LONGE and practices will be 


commercial ence hould 
have included {һе 


of 
Monthly Profit and , Cost "Control 
Statements, Cash Flow "Рго 


Budget Control. Не must be able to ~ 


interpret and communicate tho resultant 
information to Management. The suc- 


. cesfulapplicant wili be ven short train- 


ing courses In the О with a view to 
computerising Accounts. 

Fringe benefits include a  Non- 
contributory Pension Scheme and a Life 
Assurance Scheme after a 


qualifying 
period. ine weeks’ holiday and a 
company 
Replies een be brief and Include 
current salaries and private telephone 
numbers, which will be treated with 
absolute confidence 
Those who feel that they may have 
some of the talents sou but are à 


trifle lightweight , are invited to 
apply. negotiable. ` 
ест La Motte 


Secretary, 
um 33-35 La Motte Street, St Helier. 


ACCOUNTANT required (not qualified) far > 
rapidly expanding gro group of fashion: com- 
panies, Applicants should be tuhy сог PSI ba 
with all aspects of book-keeping and will be 
expected to keep a ful] set of.books as well as 
supplying management information. Prefer- 
ence will be given to a young man willing to 
grow with the company. ary by arrange- 
ment according to ence, — Apply Box* 
AR 3041. й 


ШИ 


for small pubilshing company. 


À young energetic accountant 
is required to take charge of all 
accounting procedures In a 
small growing company publish- 
ing specialised periodicals and, 
books. · 

"The successful candidate will 
need to have had commercial 
experience of financial account- 


æ. 


Ing, budgetary control systems, f` 


and have an appreciation , of 
modern management accounting 
methods. 

Initia] salary will be In excess 
of £2;000 p.a. with substantial 
Increments during the first year. 

Write Box AF 11385. T 
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Accountant 


Opportunity in expanding building contractor's office for young 


executive. (Age group 28-35.) To control and prepare monthly 
trading accounts and balance sheets. Successful candidate should 
understand building costs and be qualified to take over secretarial 
and office management duties. – Please apply in writing, giving age, 
experience and salary required, to the Secretary, Boyd & Murley 
Ltd, 87 London Street, Reading, Berks. 


Й 


А Leading Bank has a vacancy foy a 


< TAXATION ASSISTANT 


, aged between 28 and 35. 
Commencing salary £2,500 plus London Allowance. 
Non-contributory Pension Scheme. 
Applications with details of experience in Company 
‘Taxation and general accountancy together with 
information about examination qualifications should 
be addressed in writing to Box No. 3511 c/o Charles 
Barker and Sons Ltd. Recruitment Division, 20 Cannon 
Street, London, E.C.4. 


Chief 
Accountant 


£3,000 р.а. 


SIA Limited requires a qualified accountant 

to take full contro! of the accounting function. He 

will be particularly concerned with the preparation 

of monthly accounts and management control 
information. - 

Prospects are excellent for the man with the 
ability and drive to contribute to the company's 
rapid growth. He will probably be aged 27-35. 

Starting salary will be notless than £3,000 p.a. 
and fringe benefits include a contributory pension 
scheme. 

‘Apply, in confidence, with details of experi- 
ence, | qualifications and аде, to: 

The Controller, SIA Limited, 

23 Lower Belgrave Street, London, S.W.1. 


SIA is one of the leading computing service organisations 
in the U.K. It has provided a wide range of information processing 
services associated with its super-computer since late — 1968. SIA 
is a member of Metra International. 














C.W.S. Milling and Agricultural Group 


ACCOUNTANT 


А. vacancy will shortly arize for à MILL ACCOUNTANT at our Manchester Flour 


' Mill. 


If you are qualified, preferably A.C.W.A. and seek an appointment which offers a real 
opportunity to head up a factory accounting team and develop management account- 
ing systems, this may be for you. The appointment will offer varied experience, and 
career development for the right man is assured within the organisation which can 
offer almost unlimited scope in the field of accountancy. 


Age is not important but some experience of works accounting is essential. Staff 
control experience would be a plus. Starting salary subject to negotiation around 
£2,000, depending on age, qualifications and experience. Tho usual fringe benefits 
associated with a large progressive organisation can be anticipated. 


Applications giving brief details to: 


Senior Personnel Officer 

C.W.S. Limited 

New Century Hoose 

Manchester M60 4ES 

endorsed 'JH/818* nod 





Wellcome 


ACCOUNTANT 


for senior management post 


This position will be of interest to accountants in their thirties 
who want.to manage their own section in a major company. 
Controlling over forty staff. he will provide a comprehensive 
cost accounting service for the largest complex in the 


Wellcome Group. Based at Dartford, the site houses chemical | 


and pharmaceutical manufacturing, printing and engineering 
activities. At the same time, he will make a significant , 
contribution to the compilation of standards and budgets as 
well as to the preparation of management information оп > 
stocks and performance. The Group's largest computer 


| installation is also on the site and opportunities will arise to Бе. 


involved with the development of commercial systems. 


` Candidates, preferably АСМА, but certainly with a recognised 
qualification may well now be second in command in a similar 

‚ environment. Management skills and organising ability are 
clearly essential, | 


The Group has world-wide interests in the pharmaceutical, 
veterinary and engineering fields and provides excellent career 
progression to men with potential. 


Please write. quoting reference J.80 to The Group Personnel ' 


Manager. 
The Wellcome Foundation Limited, 
183 Euston Road, London, N.W.1, 
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ACCOUNTANT 
FINANCIAL 


We зге а medium-sized Company, manufacturing knitted fabrics and garments 
and part of the English Calico Group. We have an opening for a qualified 
Accountant to manage the Financial Accounts Department, equipped with 
,modern accounting machinery and employing a staff of over 20; and to 


design and implement new systems to meet the Company's.expanding and 
. ‘changing structure. 

~The right man will be С.А. or A.C.C.A. with the ability and industrial 
experience to guide and develop staff and to make the best use of the 
equipment at his disposal. 
The js carries а good salary and provides an attractive and developing 
management opportunity and success can also lead to other opportunities 
within the Group. Please write with full details of qualifications, career and 
salary which will be treated in strict confldence to: 2 
The Personne! Manager ; 
ENGLISH CALICO LIMITED 
Fashion Division, Brown Street, Congleton, Cheshire  - 
Telephone: Congleton 2844 





£5,000+ 


` Ап international company with many overseas 'subsidiaries ' 
now intends to set up а`ѕерагаїе taxation: department at its 
' , Headquarters in London. · 


The executive in charge will be кыне to the iin: 
Finance Director: -. 


Ф for the whole of the taxation ramifications of the U.K, 
based companies including double tax considerations; 


@ for building up a comprehensive knowledge of taxation 
in overseas countries and to be aware of the con- 
sequences of inter-country transactions; 


e for advising on (ах considerations for the opening up of 
businesses in new territories; 


. € ata later date to acquire a knowledge of indirect taxation 
7 in the territories where the company operates, 


The department will also be responsible for administering 
exchange control requirements. 


The likely candidate will be over 35 years of a age, will have 
been trained as an accountant, and will have worked for 
several years as a tax specialist. ` 
Salary not less than £5,000 will be commensurate with 
, experience and responsibilities. A car will be provided and 
there will be the normal fringe benefits. d 
' | (Ref. B5006/TA) 


Replies will be forwarded direct, unopened, and in confidence 
to the client unless addressed to our Security Manager listing 
companies to which they may not be sent. They should include 
comprehensive career detalls, not refer to previous correspondence 
with P.A., quote the reference on the envelope and be sent to: 


P. A. Advertising Limited 


= y Р.А. ing А 
2 Albert Gate, London, S.W.1. 


. Telephone: o1-235 бобо. . 
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Financial Analyst 
Whilst experience in a similar capacity since iualifyiag would we 
valuable we would be prepared to consider candidates who have 
just completed their finals А.С.А ог A.C.C.A. 

The successful applicant, will probably be betweeri 22 'and 30 К 


and а good salary will be offered to the right man. ` | 
His- duties will include the preparation of the monthly profit 


` -report and financial data for top management, 


Prospects for- advancement and: increasing responsibility: are 
particularly good. 


Please write for an application form giving brief persbnal S 
. details including age, qualifications апа present salary to: 


Personnel Manager, Smiths "Food prn Limited, Mortlake Road, 
Kew, Surrey. \ 


~ 


Applications are invited for the following staff 
appointments at BAC, ‚ Weybridge. | . 


' Assistant to 


Financial 
Accountant - 


А plicants should be qualified: Accountants up to: 30 years 
of age. · 
The successful applicant will become ‘progressively - : 
' Involved in the preparation of perlod and annual-accounts, 
taxation and financial forecasting. Не will be expected to ^ 
assist In the training of Accounting Trainees. ae 


Budget Officer 


“Candidates, shiould be recently qualified’ accountants, or 
. about to sit their finals. Some Industrial experience would 
be an advantage. А 


The successful candidate will Join a team providing a 

~ sophisticated budgetary control service to Directors and 

Managers. He will be required to assist the Management 

of the departments with which he is concerned in all 
aspects of cost control and In the preparation of financial . 
assessments of major capltal expenditure proposals. | 


The posts offer ideal opportunities to young Account- . 
uM seeking additional responsibilities to widen thelr . 
rience and to develop their careers in a large tech- - 
по ogically advanced Industry. па МА 


Please write for an application: form quoting nium 
AD 39/69/AT, to the: ems ei uus а 


join the’ men who lad: $ 


' Personnel Manager d У 
А, British Aircraft Corporation ; 
^ Brooklands Road - 
ARE Е нау 
m 


CORPORATION 


€0200090000000000000000000000000000000$000000000000000000000060 


in Eurr 








ec0090900000900000000000000000000000000000000€05 
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Forward Thinking 
Accountants Graduates 


An opportunity has arisen for a sultably qualifled accountant or graduate to join 
the Central Finance and Administration Division of an internatlonally-known 
engineering group ín Coventry. The successful applicant will join a small team 
whose duties Include: 

(1) The development and interpretation of management control information. 

(2) Co-ordination and analysis of group forecasts. 

(3) Capital expenditure appraisals and project evaluation. 

(4) Special studies In the ganeral field of financial planning and control - 

cost and profitability investigations. 

The work involved Is interesting and varied and calls essentially for the imagina- 
Чоп and ability to tackle new and often complex problems. 

‘Salary МУ! be commensurate with qualifications and experience. 

Applicants, who fee] they can make a definite contribution In one or more of the 
above flelds, should write In confidence, giving details of qualifications, experience 
and present salary, to Box FT 11390. 


including 


FINANCIAL - 


CONTROLLER 


Core Memories Ltd require a highly qualified accountant with 
extensive industrial experience in all aspects of financial control 
and accounting, including long- and short-range planning, 
budgetary control and measurements, cost accounting and 
management accounting. 

He will|be responsible to the managing director for all of 
these activities and for the supervision and development of a 
dynamic and competent financial team. He will also be required 
to make a substantial contribution to the development of overall 
company policy and goals, and will provide the managing 
director with timely, accurate and concise interpretation of 
financial data, as well as advise and counsel other department 
managers on matters relating to company and departmental 
finances. 


Salary will be negotiable, but the successful candidate is 
probably earning in the region of £3,000 per annum in his 
present position. 

The position also carries with it a very attractive stock option 
plan. Life insurance, pension and disability schemes are in the 
process of installation. 


Application will be treated with the strictest confidence апа. 


envelopes marked ‘confidential’ should be addressed to: 
Personnel Director 
г” Core Memories Limited 
Greencastle Road 
Coolock 
Dublin 5 





ACCOUNTANT 


Assistant Accountant 
with Early Promotion Prospects 


This position offers an opportunity for a young qualified 
or intermediate accountant interested in industry in a 
rapidly growing company willing to pursue a 2- to 3-year 
programme involving much detailed effort while gaining 
experience for promotion to a senior post and while 
pursuing his professional studies. Attractive salary, usual 
fringe benefits. Apply in strict confidence to the Managing 
Director, A. Р. GREEN REFRACTORIES LTD, YORK 
HOUSE, WEMBLEY, MIDDLESEX. 





CAREERS IN 


CONSULTANCY 


W. D. SCOTT & CO LTD offer careers in consultancy to 
men of real ability. 


They will be called on to help major companies at home and 
abroad increase productivity and profitability. Their assign- 
ments in all flaids of consultancy will be carried out with the 
fullest attention to the human problems associated with 
change, and the systematic training of cllent personnel in 
sophisticated managerial techniques. 


They will join an Internationally recognised company well 
established as а leader Jn its field. 


Applicants should be graduates, or have an equivalent 

professional qualification. They should have a good knowl- 

edge of modern managerlal techniques, and executive 

experience, 

In particular men are required with advanced experience In: 
Management Accounting 


Data Processing Systems 
Management Mathematics 


They will be required to take further training as Scott 
consultants, They must be able to obtain results through 
others, and communicate well with all levels of client 
organisations. Lecturing or teaching experience, fluency 
In other European languages, and training In work study 
would be further recommendations. Applicants between 
28 and 35 years of age would be preferred. 


Scott consultants receive a high Initial salary, which is 
reviewed regularly. Fringe benefits are attractive. 


If you wish to explore the opportunitles of consultancy please 
write In confidence, giving a synopsis of your education, 
career and other relevant experlence, to: 

Appolntments (101) 

W. D. Scott & Co Ltd 

8 Hinde Street 

London W1M 6HT 
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PRINCIPAL 
ASSISTANT 


(Management Accountant) 


This appointment is in the Management Accountancy: 


Section at Board Headquarters. Applicants should prefer- 
ably be qualified accountants. The post will enable the 
man appolnted to gain a good basie knowledge of the 
Board's accounting. systems, and their use In providing 
regular Information to the management of a large 
organisation. | 

Some experlence in management accountancy tech- 
niques In a large concern, particularly if allied to E.D.P. 
work, will be an advantage. 

The salary wil! be within the range £1,690—£2,000 p.a. 
and there are excellent prospects of advancement to a 
more senlor post. N.J.C. Conditions. 

Applications on forms to be obtained from the 
Secretary, Norweb Electricity, Cheetwood Road, 
Manchester M8 8BA, and returned to him by 
December 31st, 1969, quoting reference. 


An excellent opportunity exists for 
a young, capable qualified accoun- 
lant to develop his career in a 
prominent City Group of commer- 
cial companies, with activities 
extending over a wide range. 
of operations. 


The successful сапа даје will be 
responsible for the accounting of 
an important group of subsidlar- 
les, and will be based at the 
Group's head office in London. 
The position is particularly suit- 
able for a young accountant (24- 
30) who has, since qualifying, had 
a minimum of 2 years' commer- 


cial experlence. 


A commencing salary In the 
range £2,250— £2,500 per annum 
Is envisaged and other bene- 
fits Include contributory pen- 
sion scheme, including life cover- 


age, etc. 


All applications will be treated in strictest confidence 


and should be forwarded to:- 

The Group Personnel Manager, 

Wm. Cory & Son, Limited, Cory Bulldings, 
117 Fenchurch Street, London, E.C.3. 





Financial 
Accountant 


WE NEED A qualified Accountant to maintain statu- 
tory records and financial accounts on a Divisional 
basis, including the comparison of performance against 
budget. 


YOU NEED A satisfying job, offering an attractive 
salary, excellent career prospects, and a pension based 
on final salary. 


If you would like to hear more about this appointment 
and to obtain an application form please “йе ог 
telephone: 


Group Personnel Officer (Commercial Staff) 
United Glass Limited, 

Kingston Road, Staines, Middx. 

Telephone: Staines 51321 


A Chief internal Auditor has recently been 
appolnted at our Head Office in Birmingham 
to set up an Internal Audit Department on 
modern lines. А support team of Internal 
Auditors who are well-versed in up-to-date 
auditing techniques Is to be recruited. The 
environment Is a professional one, incorporat- 
ing a third generation computer and ancillary 
management Information systems. 


SENIOR INTERNAL AUDITORS 


There are two positions, one requiring 
a well-experienced Internal Auditor, the 


other calling for an Auditor with a wide: ; 


knowledge of E.D.P. Systems. The salaries, 
which are negotlable, will not be less 
than £2,500 p.a. 


INTERNAL AUDITOR 


The man appointed will have either 
knowledge of the varlous aspects of data 
processing or experience of internal 
audit with an Interest in E.D.P. Systems. 
The salary, which is negotiable, will not 
be less than £2.000 р.а. 


There is a non-contributory pension scheme 
and other substantial benefits. 


Please telephone 021—454 6141, or write for an 
application form to: 


The Persorfnel Manager 


Forward Trust 
Limited 

12, Calthorpe Road, Edgbaston, Birmingham, 18. 
A Mamber of the Midland Bank Group 
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Chief Accountant 


The British subsidiary of a progressive U.S. corporation requires a 
Chief Accountant. The company is located in Chichester and manu- 
factures electric timing equipment. 

Тће successful applicant, who will report directly to the managing 
director, will be one of a small management group responsible for 
directing the Company's future growth. His responsibilities will include 
the installation and supervision of the accounting, costing, and manage- 
ment reporting systems appropriate to the Company's scale of opera- 
tions. 

The position would suit a young, ambitious accountant with some 
experience of cost accounting in a manufacturing operation, who is 
willing to' accept financial control of a manufacturing and sales unit, 
together with its associated responsibilities and opportunities. 

Applications are invited from experienced individuals aged between 


28 and 35. Salary is negotiable from £1,800, depending upon the qualifi- 


cations, experience, and ability of the applicant. 

Please send career details, including age, qualifications, experience, 
and current salary, to C. L. Nunn, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2, who are acting as consultants for 
this appointment. 


Financial 


Accountant 
LANCASHIRE up to £2,250 


Due to expansion, a fast-growing engineering group needs 
to reorganise and strengthen its accounting function, located 
in Lancashire within easy access to pleasant countryside 
and the coast. The immediate need is for a Financial 
Accountant. ` 

The man appointed will probably be under 30 and prefer- 
ably qualified to A.C.A. or A.C.C.A. With the assistance 
of a small staff he will be responsible for integrating manage- 
ment accounts through the maintenance of the nominal 
ledger and purchase and sales ledgers; he will also be 
involved with credit control. Experience in these fields is 
important, and a knowledge of bills of exchange and other 
export procedures would be useful. The starting salary will 
be up to £2,250 p.a. 
The Financial Accountant will find himself working in 
pleasant office accommodation, with the benefit of excellent 
staff conditions, including a pension scheme, free BUPA 
and assistance with removal expenses if necessary. The 
continuing progress of the group offers excellent prospects 
to a man with a genuine contribution to make to this 
progress. (Ref. 366/TA.) Р 

Replies will be forwarded direct, unopened, and in confidence 
to the client unless addressed to our Security Manager listin 
companies to which they may not beesent. They should include 
comprehensive career detalls, not refer to previous correspondence 
with P.A., quote the reference on the envelope and be sent to: 


P.A. Advertising Limited, 

St. James's House, Charlotte Street, 
Manchester M1 4DZ 

Telephone: 061-237 4531 
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Credit Controller 


Surrey 


with several million pound turnover. 
Responsible to Grou ief Accountant for rigid control of some 
6,000 Sales Ledger Accounts covering ten branches. The Ledger 
is centralized at Head Office and a computer bureau is used. 


Controller will take overall charge of Department's personnel 
and work-routine; authorize new accounts and fix monthly 
credit limits; ensure promptness and accuracy of all computer-fed 
information; process customer queries, and deal with related 
accounting entries; be responsible, through Branch Heads, for 
effective account collection. : 

Previous experience in computer-controlled Sales Ledger a 
definite advantage, but essential requirements are 


РЯ 


for Distributive Gro 


А strong personality. 

Ability to impart sense of urgency to subordinates. 
Thorough attention to detail. 

Good knowledge of book-keeping. 

Previous large-scale credit control experience. 


Salary negotiable – not less than / 1,750 per annum, Competent 
secretarial assistance provided. 


Apply in writing with full details to Secretury, Box 
CC 11303. 


D 


MANAGEMENT 
ACCOUNTANT 


—c. £1,800 p.a. 


A major industrial organisation situated on the outskirts of Birmingham 

requires a Management Accountant to join a small team of qualified. 
accountants who are using a computer-based information system to assist 

ail levels of management in the current and future planning of the organis- 

ation, 

The Management seeks advice on all aspects of financial policy and in 
order to provide thls service, the successful applicant will, over а period of 
time, be expected to obtain a knowledge of the operations of the various 
factories throughout the country and of the market in which the company 
trades. 

Applicants should be qualified accountants who are interested In the 
broader aspects of financial policy. Experience of working with computer- 
based systems would be an advantage. 

The starting salary will be around £1,800 p.a. There are excellent 
additional benefits, and assistance with removal expensos will be given 
where appropriate. D 

Piease apply to Position Number ВВМ/269, Austin Knight Limited, 
Hagley House, Hagley Road, Edgbaston, ngham 16, 


АК) ADVERTISING 


Companies in which you are not interested should be listed 
in a coverirtg letter to the Position Number Supervisor 
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. . TAXATION SPECIALIST 

С Leading Solicitors-in City of London require Taxation `` 
"Specialist having knowledge and experience of company 
and personal taxation preferably gained as an Accountant 
or Inspector of Taxes. Age 30-35. Starting salary in the 
region of £3,000. Particulars to Box TS 11387. 







The Union International Co Ltd wishes to engage an Accountant 
for the Taxation Department at London Head Office, ЕСІ. 


Applications are invited from suitably qualified men, preferably 

‘27-35 who are keen to specialise in taxation. The work is both 

varied and interesting and includes Company taxation, trust state- 
ments and personal taxation. : 


Please -write in strict confidence, giving age, qualifications and 
detàils of experience to Staff Manager (AD.5417), 14 West Smith- 
field, London ECI. 









The Scottish Widows’ Fund and.Llfe Assurance Soclety wish to 
‘appoint an ' | ' 


| ASSISTANT. ACCOUNTANT 


and Invite applications from Chartered Accountants In the age 

range 28—40. Commencing salary not less than £2,900, with excellent 

prospects. – Please apply to The Secretary, Scottish Widows’ Fund, 

9 St. Andrew Square, Edinburgh EH2 2YD, stating age and previous 
. employment experience. 1 





- . CHIEF ACCOUNTANT'S DEPARTMENT 

. The Board operate а large Electronic Data Processing installation, at present з КОР 8' magnetic 
аре system on which а wide range of computer projects are operational. Ап [CL system 4-70 ` 

: А да рена tapes and multiple exchangeable disks has been ordered for delivery at the ^ 

en . ` 

Applications are invited for the following appointments: ^ 


. COMPUTER CENTRE . 

` Executive Officer ~ One post £2,260-£2,580 per annum. 

Principal Assistant ~ Two posts £1,6%0~£2,0C0 per annum. А 

These posts form part of а team engaged on forward planning and system design, 2 

A sound commercial background is essenclal. Possession of a degree or equivalent professional 
qualification or previous experience of this type of work for third generation equipment will 
be an advantage. ` 
-INTERNAL AUDIT А 

Principal Assistant ~ One poet £1,530-£1,810 per annum. 
. Applicants should possess a recognised accountancy qualification; some knowladge of large- 
€ accountancy would be an advantage, f " 

The post offers exceptional opportunities for a young and energetic Accountant desirous of, 
galning experience in the accountancy and related procedures of a very large organisation 
using modern equipmant and the latest management accounting techniques. 
Applications stating the post for which application is made, age, experience, qualifications, and 
names and зага of two referéss, should be sent со: — 5 


Yorkshira Electricity Board 
Scarcroft, Leeds 
not later than January 5th, 1970. 











‚ THE COMPANY ` .- A leading organisation in “its feld 


ЕС а | ‘associated - with the introduction of 


. THE APPLICATION - To Box FA 11294 in the strictest. 


Lecember iSth, 1Y 






FINANCIAL 
"ACCOUNTANT -- 
© Up to £2,250 О 


... This is а career opening for a qualified accountant, prefer- 
ably an ACA or AACCA aged 25 to 30, who wishes to control 
.his own department and accelerate his personal development. 
... The company із an autonomous subsidiary of an American- . 
based international! group with over 50 divisions and sub- 
sidlaries. . . . Responsible to the Chief Accountant, the man 
appointed will control financial accounting activity, prepare 
periodic and annual accounts, and undertake ad.hoc Investi- 
gations and projects. . . . Post-qualiflcation experlence in light 
engineering would be valued; experience of devising and 
developing accounting procedures, and of participating in the , 
. development of computer applications and systems фош! 
be an advantage. . . . Location: S.W. Midlands, adjacent то. ` 
pleasant countryside. Pension scheme and other benefits. - 
Removal help. ... 
Ask MSL to send you, without obligation, specially prepared à 
Information about this appointment- (ref. J.65P). Every 
“enquiry will be treated as confidential. Write or telephone 
at any те. -. ane é thy 


INFORMATION CENTRE _ 
17 Stratton Street, London, W.1. 


Telephone: 01-499 7131: 
























h Financial О 
J. Accountant 





THE APPOINTMENT - To control our soundly based Financial 
Department and to produce monthly- 
statistics for management. Responsibility 
will be to the Divisional Accountant. 


~ Borders of Yorkshire and Derbyshire. | 









employing some 2,000 people, chiefly 
manüfacturing components for the 
electrical industry. 


THE APPLICANT ~ Newly qualified (ACA, ACWA, ACCA), 
around 25 years of age, who-is looking 
for 3 or 4 years’ experience of industry 
before attempting to ‘reach for the stars’. 


THE REWARDS - Salary around £1,750; ample oppor- 

Ў fpnity to display initiative and to gain 
experience by participation in the devis 
ing and applying of a wide variety of 
modern techniques relative to Budgetary 
control and other. aspects of Manage- . 
ment reporting; indirect experience | 













computerised systems. 





confidence. 
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the following posts: 


Compan: 
Duties will include secretarial york. 


(3) Troubleshooter covering tho whole 


bility levels. - Reply in E a to 
Financial D ster RAE A 8603. 


А RAPIDLY EXPANDING privately- 
owned Company in the fashion trade 
situated in the West End of London . 


tq Box AR 8497. 





would be an заколе. Commencing 


COST ACCOUNTANT, 


responsibie position will appeal to an 
energetic and consclentious person and 


` The Secretary 
Olives Paper Mill Со Ltd 


to-day matters and produce monthly trial 
balances. Salary about £1,750 per annum. ~ 
Write with details of age and ence to 
Вох EA 3121. - 

INSURANCE COMPANY in City requires 
newly-qualifisd man (age about 25) for 
accounts dept. £1,750 plus house purchase 


n other benefits. "Accounting student would - 


13 weeks 
stock auditing at Head 


t the year) plus 


ffice. Some auditing 


read throu 





MERCHANT TAYLORS' SCHOOL. 


SENIOR ACCOUNTANT 


a special responsibility for credit control. 


the preparation of accounts and man- 
‘agement accounting пуна en The 
position offers extremely go 


U.K. AND OVERSEAS 


£2,750 Management Accountant 
(Oxford): £2,750 Plus Bonus Financial 
Accountant (Manchester): £2,000 Man- 
agement Accountant (London); 22.000 

nisation and Methods (Wirral); 
en Professional (Manchester). — 


YOUNG MAN SEEKING ACCOUNT- 


and experience. but will be in an 
initial range of £2,500 to £3.000 p.a. 


| 








KENYA 
student (26), D eria 


London EN (01-222 2354/5817). 
PORT Chartered 


ACCA. Section III 
appointment as audit 


ЕЕЕ от nd ulred b ogressive Paper Manu- Ў | | clerk. Two years’ сива осе аз audit clerk. — 
fact pro A ron Чу qualified ` A rapidly expanding Company in (ће ! Box KA 3150. 
— A growth-orientated-international public facturing C pan У аца ah construction Industry in Southern ENT AND TEMPORARY ас- 
company requires three Chartered "has made considerable towards, En and spealg In factory | buildings TERMAN "book-keepers, bought and sa 
ы E E E EEr NEU E ct E с 


, (4) Financial Director of manufacturing An applicant should have a 
professional UGA accountant, 
пресно company based in will provide д satisfactory reward (ог. qualification and experience equivalent young renis c 40. presently in East Africa 
capa ЈУ л е company operates a to a qualified chartered accountant with ' | seeks senior commercial/professional post 
(2) Р nal Assistant for Fi ial non-con огу, on scheme, 4—5 years’ Industrial experience, in- in Portuga]. First-class administrator with 
Director of Holding Applications with full details to: cluding Би control, costing and excellont overseas experience at finance) 


large 


of the country. Woolfold Paper Mills 
ina Com which is ats ыа residential club. Able to fly to --Еџго; 
Salaries according to lence but Bury, Lanes, ВІЗ ISL ` in Its field. — Applications stating salary snytime for Interview. = Box PC 3109. е 
will be not less than £2,750 with com- UEM EO pies re ee envisaged to Rothman, Рама! & Co, ING, DUPLICATING, balance sheet 
рапу саг car próvided. Oni intelligent, EXPERIENCED ACCOUNTANT, possibly Avebury House, St Peter Street, Win- еы. ani and par iff supplied by Jay Cory 
thinking, hard-working men о over 50, to take charge of smali accounts chester. Ltd, 46 Victoria Street, 
ambition need apply, who will be ablo department of Engineers in West Molesey, swi 22" 2359/5811) 
to accept аш y ng responsi- ` | Surrey. Must be used to dealing with all day- i 





ARTICLED CLERKS 





A BACHELOR OF COMMERCE, com 
pieted Chartered articles, appeared Final и, 


for 


Please contact Wasil 


urgently requiges а man with initiative considered and given study facilities, — Please send name and address for details aspects 

and. soana дар to ые thoir ја Services Bureau 102 Cranbrook of widest selection of Ассошта ц M pere лах ин 

к ping апо ^ piste юл; Road, Ilford Essex (01-554 3484). sitions to Director F.C.4. SENIO corporation tax &nd capital gains tax, hed 
commen К ry о aroun T INTERNAL AUDITOR required, respon- AFF SELECTION LTD. Interview- emplo t. - Box AB 3152. 

ра. в сп и шер, giving full det or - sible to chief accountant, for auditing in the ing Centre, 21 Lathom Road, Southport. AB TO RINALIZE accounts, articles 

advancement. — te, details company’s branches (12) In the U.K. (about just finished. Awalting final result. Available 


full-time/part-timejcontract _ basis. 
0/6 Park Cres- 


Мене Ren о КРЕ A PALME ARE erlence an advantage and a young man 
-ASSISTANT TO CHIEF ACCOUNTANT. ING QUALIFICATION required for a cent, London Wi. 
Seer ТО СНЕ АССОЧИРАМТ. | Gb) studying for ошату dual | Па горуу group зше in Su -A CHARTERED ACCOUNTANT student 
ане practical experience required by са! оза тоосоо соро ilen даі н Opportunity to gain wide experience e dn is seeking articles. Has seven О" levels and 
departmental store group at its head office їл peste is n god. an doris pnis s compa ‘accounting, taxation and past experience, – Рјеаво reply to К. S. Entei ` 
Wes London. Terms and conditions of e or telep ARD. Th experienco retactal work, with excellent oppor- 145 Dartmouth Road, Willesden Green, 
employment are attractive and a minimum Manager current Ampli ary to Beresford А. паб tunities for progress and promotion. London NW2. 
У of £1,600 p.a. will be раја. — Write Manager Anpi ox d, ord Avenue, Good salary to right person. АЛ applica- А MALAYSIAN CEYLONESE (19) with 
» givin brief details Including current salary ey. езох. tions treated іп strictest confidence. ~ seven ‘О’ levels, seeks articles with chartered 
ief Accountant, Hide & Co Ltd, 380- | —————— — — ——————— ———— Apply Box YM 8503. Accountants in London. Preliminary 
. Harrow Road, London W9.. Marketing, Merchandising and Advertising exempted, — Please write to Nithia Anandan, 
ona tan e ndon 
. Europ Scale 6 Nevill Street Tos don SWT i dccem 
; p | m.(Hons.), 
* CHIEF ACCOUNTANT The Managing Director of this Company advanced accounting, and auditing, socks 
Aged 30/35 required by North London The Ace en пир ре with а шта ot In апу рап oF 
medium: Engineering Company His responaibili wil! include the OVERSEAS Tian С.А. "nm. "resently taking ACCA 
with Hes, manufacturing and mer- maintenance of full records and the Part | exam and working in a certified 
chanting units and two subsidlaries form- preparation Management Data. accountant's firm. – Box Al 3075. 
ing part of the East Sussex Engineering Additionally КА will act аз Company A PAKISTANI (27) commerce graduat 
Group. Early promotion to Company Secretary and work with the full Inter- socks articles in London area, Several 
Secretary is envisaged and there are national Board efficlently managing the ZAMBIA ence mmercial organizations. 
excellent prospects of further ad- ог tlon. x Avallable immediately. — Please write to 
vancement, Applicants must hold a is a post with an exciting future A vacancy has arisen in Ndola, Zambia M. Ramzan, 51 Somerton Road, London 
recognised Accountancy qualification for an able and Intelligent man. for an unqualified or seml-qualified NW2. 
ог ђе rles with good Please telephone Miss Hiller at 01-486 Accountant to а merchanting su idiary А PAKISTANI (254) M.Com., first-class, 
-accounting experience and pos 2316. of а London-based company. Salary wi vast experience In banking, seeks articles with 
employment in'Commerce or be by arrangement dependent upon age chartered accountants, - Please write to. 


69 Orchard Avenue, Southall, 


salary in region of Per Manum. A vaca xists for the appointment Middlesex. 
Apply Р. R. Chandler, FCs, ACE Accountants A varied and Interes The successful applicant will be offered | A PAKISTANI GRADUATE (22) prelimi- 
Lindley а Co Lid, 34 Englefield M ee E ен form а three-year renewable contract with а nary exempted, seeks articles with a firm of 


terminal gratulty of 15 per cent of gross 

of the contract period. Free 
pt а housing will be provided 
given with 


London N chartered accountants. — Please write to 
Abdul Макен 96 Blenheim Road, Reading, 
Berks КОГ SNO. 

A PAKISTAN! GRADUATE seeks articles 
anywhere in England. Preliminary exempted.- 
Two years’ experience as an accounts clerk .. 
with a firm of. travel agents. - Please write, 


qualified man of experience. Possibility 
of unfurnished house/flat in School 
grounds. Applications, with names of 
two referees, to The The Bursar, Merchant 
Taylors’ School, Sandy Lodge, Nortb- 
wood, Middx. 






and generous 
removal expenses. 


Please write in confidence to Groop 


COMPANY ACCOUNTANT and Secretary 
t required for small expanding company to 





3uanagement information, shipping, ad- Accountant, Antony Gibbs & Sons Lt 
ministration, etc. А younger man with ——— eee ntant, У ; 
- A.C.W.A, qualification likely to be „лон SECRETARY/ACCOUNTANT | requires 22 Bishopsgate, London МГ. nes 23 Radipole Roud, London 
, 5 tal оп-соп! шогу оп 8c. que opportu ty for young man > 
Salary not less than £2,800. — Write in (27-32) to join expanding firm of WI estate , GNE а cie Ii n ad 
confidence to the Managing Director, | agents and property managers. Experience in ambitious, hardworking and reliable, seeks - 
EDGWARE. Assistant сата ahh | counts cascntial, Preferably qualified CLS arces anywhere in England or Wales, — ` 
= tant accountant counts essen. erably quali A 
C.C.S. with property accounts experience. | SITUATIONS WANTED | {9% GRAL 


Intermediate qualification required by sub- 
sidiary of major leisure group to take over 
day-to-day runni 


ERSIAN GRADUATE with en 
experience In accountancy and auditing, 
exempted from preliminary examination 


Non-contributory pension scheme. За! 


envisaged £1,700 р.а. — Apply giving full ADVERTISEMENTS under this heading 


| of busy accounts depart- 


Ww ls to Partnershi ary. La can only be accepted when the advertiser d 
Барне. ү КНН ог Ele ii then а delala to 8 Upper Brook Street, At London" WI. is seeking full-time or part-time salaried оша like to be an articled clerk. - Box АР 
11 employment which is to be his sole ARTICLED CLERKS required by nding 
occupation, Offers of assistance to firm, of West End and North ndon 


| n Practitioners or requests for agency 
' or subcontract work are not permissible. 


CHIEF ACCOUNTANT 


chartered accountants. Good commencing 
salary. Personal supervision by partners. — 
Write Box AC 3117. 
ARTICLES SOUGHT ‘by 19-year-old 
student with elght *O' levels and two years’/ 
experience. Also completed book-keeping 
R.S.A. Stage П and preliminary exempted. — 
Please write to Esmail M. Hirjl, 5 Palace 
Gate, London W8. » 
ARTICLES WANTED. – Age 20, with 
seven ʻO’ levels including a high credit in 
ханан seeks Immediate articles. Prelimin- 
ary exempted, ~ Write Amin К. Virjee, 5 
Palace Gate, London wes. 
A STUDENT of fulltime articled clerk 
‘course (January 1970 to November 1970), 
‘seeks articles Їп or around London, prelimi- 
nary exempted. -~ Please contact Omar 
Shalkh, 117 ‘Cadogan Terrace, London 29. 
A THREE MONTHS experienced articled 
clerk seeks transfer. He got eight ‘O° 
levels and two ‘A’ levels. - Вох AM 3159. 
CHARTERED ACCOUNTANTS, Holborn, 
have vacancies for articled clerks. Previous, 
‘experience in the profession an advantage. 
‘Progressive salaries. – Box СА 3063. 





A.C.A.. PART Г FINALIST with several 
years’ professional and commercial expsri- 
ence seeks position tn profesion or industry. 
~ Please apply Box A 
A.C.A. PART TI NOVEMBER FINALIST 
(ndien) with varied experience both pro- 
essiona] and comm Seeks suitable 
tlon. - Вох АС 3110. 
A.C.A. PART II NOVEMBER FINALIST, 
seeks position In profession or industry. Ex- 
perience in profession over five years. Lon- 
don area preferred. – Box AC 8505. 
А.С.А. (30), back from abroad, experienced 
' in incomplete records, medium- audit 
and taxation, ds poids situation in profession; 
Box res 


Age 27-35, required by fast expanding engineering company. situated in London, to 
take contro! of recently established Accounts Department: The requirement is Гога 
qualified accountant (С.А. or A.C.A.) with sound Реноа in а senior accounting 
TE capacity repor log to a director. Responsibilities will include the reorganisation of the 
Accounts Department, the production of management accounting data and ultimately 
the installation of budgetary control methods ete. Applicants should have a thorough 

understanding of modern accounting techniques and have а flair for administration ACCOUNTANTS ^ freelance ма Tong or : 
and organisation. Initial salary negotlable up to £3,000 — non-contributory pension. short 


= Road, Шога, Essex (telephone 01-554 3484). 
Applications in strict confidence to Box СА 8594. AN ACCA. STUD рача 


E 
experience, seeks position with a professional 
: firm sss traines andit clerk. — Вох AA 3161. 
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_ Opportunity for young. 


Management. 


Accou ntant 
ВАМ 


A major British industrial group, manufacturing diesel engines, 

."require a trained and experienced accountant for secondment 

to our new |гапјап assoclate company on a 5-year contract. He 

27 must be competent to accept responsibility to the Chief Accountant. 

for management and cost accounting functions, Including prepara- 

' tion of monthly. accounts, management Information, standard 
costing contro] and variants reporting. 


Terms Include overseas pald leave every two years, free furnished 
accommodation, contributory pension scheme and ancillary benefits. 
Generous salary. 


Please reply with brief details of career to date to G. A. Davies fue 
A/AD/20), Classified & Recruitment Services Ltd, 4/8a East Harding 
Street, London EC4. Please list in a covering note the names of any 
companies to whom you do not wish to apply; your letter will then be , 


уч if appropriate. 





- . PROJECTS 
оз ACCOUNTANT 


required by the, GOVERNMENT OF MALAWI Ministry. 

of Works and Supplies on contract for a tour of 24-36 

months in the first instance. Salary according to experi- 

ence in the scale £1,011 rising to £1,223 plus Overseas 

T Addition of £629-£682 a year. A Supplement of between 
- t £216 and £244 a year Is also payable. Gratuity, free of 
| Malawi Tax, 25%, of total salary drawn on completion 

of a tour of not less than 30 months' service. Outfit 

Allowance £30. Generous Education Allowances. Accom- 


modatlon at low rental. Free passages. Liberal leave on * 


full salary. | 
Candidates, between 28 and 45 years, should have at 
; . least 5 years’ accountancy experience Їп an executive 
s capacity, preferably dealing with contracts and contract 
2 3 documents. 


"The Projects Accountant will be required to make 


himself famillar with all contracts entered into by the 
Ministry and work in conjunction with the officers re- 
sponsible for the current Development Project. ` 


‘Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, London sw1, - 


for application form and further particulars stating name, age, brief 
details of qualifications and experience and quoting reference number 
M3A/691019/AC. 


" = 


aa 


quce 


вазата ааа | 


Central Аїгіса 

Deloitte, Plender, Griffiths & Co invite applications from 
recently qualified accountants and November finalists for а. 
two-year appointment to their offices in Zambia at Lusaka arid 
Ndola. For recently e accountants salaries start at not less 


than K6,200 (£3,617) per annum including a terminal. bonus. 
Other benefits inclu: 


@ Free accommodation. . 
@ А settling-in allowance paid on arrival, . Ји 


@ Return alr fare to the United Kingdom after two years’ 
service. 


Ф Five weeks’ holiday per annum. | ё 
@ Pension and medical benefit schemes. 


Zambia offers excellent social and recreational facilities andis ^ 
well placed for travel to other parts of the African.continent. 
Successful a dee would be SIUS to fill responsible 
positions on the audit staff. 


Please write to: 
David F. Pratten, 128 Queen Victoria Street, London EC4 


DE SEEEEEEESESESSEEE 


CALTEX 


LAN 
: РА * is interviewing on 





behalf of its Associates 


AMERICAN OVERSEAS PETROLEUM 
LIMITED, TRIPOLI, LIBYA 


fora 


| Тах Administrator - 


The above Company, with expanding oil-field production in Libya, 
is seeking the services of a Tax Specialist who would be responsible 
for the entire tax function related to the Libyan activities, operations 
and interests of the Company, including negotiations with Govern- 


LILIL 


"АЛПИ ДОН 4707 
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.. 
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5 
st 


> 
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ment Authorities and providing guidance and advice to manage- £ 


ment on tax matters. 

Applicants should preferably be qualified accouritants who have 

had several years' industrial or professional experience at a senior 

level desirably with an international firm involved with oil or mineral 
` production. The position might also be of interest to an Inspector 

of Taxes seeking ‘overseas experience. 

This position is regarded as permanent and pensionable and will be 

based at the Company's Head Office in Tripoli. Tours of duty will 

be for one or two years, followed by home leave at the rate of three 


‘days per month of servica, the-Company providing air transport > | 


for the employee and family between Tripoli and the U.K. 
‘The salary will be subject to negotiation and not less than £5,000 


` рег annum. Local (ах rates are low, offering scope for saving. In ` 


addition there are generous allowances for housing, utilities, and 
differential cost of living. 

Applicants are kindly requested to submit details of experience and 
qualifications to the Personnel Relations Department, Caltex 


. Services Limited, 29/30 Old Burlington Street, London WIX 2AR, 


quoting reference ТАЈА. 





TOCALJUCEIMUCE јон 1707 py E um УК АА ГӨЛ АХҸ LL So Aa E Жы . МУ dtm ME ALLL 


А ^ ae S 





JOHANNESBURG — NASSAU 





Peat, Marwick, Mitchell & Co., in Johannesburg, South 
Africa, offers qualified accountants top class experience іп а 
large and expanding practice. There are excellent opportunities 
for promotion with the firm, salaries are attractive and fringe 
benefits Include paid passages and settling In allowances for 
both married and single теп, Permanent immigration or two 
or three year tours at the option of the applicant are available. 


For further. particulars about the firm and 
Johannesburg please write to the Staff Partner, 
11 Lronmonger Lane, London, E.C.2. 


in South Africa 


Where there's 
sunshine 


there are excellent opportunities. to gain 
the kind of International experience essen- 
tial to the rising young accountant—the 

, qualified man who is looking for a good way 
to increase his market value. 
Promotion prospects are high, as are 
salaries, which start at R4800. Post-quali- 
fication experience Increases that amount. 
We'll pay your fare out, whether you prefer 
to go by boat or plane. Holldays аге three 
weeks a year, plus an extra two at the end of 
two years, when we'll pay your fare back 
home again. ` 
Other benefits include medical ald and 

' insurance schemes, non-contributory pen- 
sion, and additional overseas leave for 

_ longer service. А 

: In January, one of our partners Кот South 
Africa will be In London especially to dis- 
cuss the advantages of working over there. 
Write to this address and we'll arrange for 
you to meethim. 


KF 





| .D. E. G. Мејег, Price Waterhouse & Co., 
| 3 Frederick's Place, Old Jewry, London EC3, 
| | 


BAHAMAS 


_ Peat, Marwick, Mitchell & Co. have vacancies on their andit 


staff in Nassau for Chartered Accountants. Preferred appii- 
cants should be recently qualified with a first-class audit 
background, The positions offer attractive, progressive salaries 
and there would be excellent opportunities for men keen to 
make a career within the profession. . 


‘There are no income taxes in the Bahamas which offer а 
climate. 


pleasant and stable environment with an attractive 


Successful applicants will be required to enter 
into a tbree yeur contract with air passapes paid. 
Applicants should reply in writing, by айтпай, 
with full personal detalis to Peat, Marwick, 
Mitchell & Co., Р.О. Вох 123, Nassau, Bahamas. 


COMPANY 
SECRETARY 
NASSAU, BAHAMAS 


£5,750 


A public company with. diversified interests in the 
distribution, retail and lelsure activity flelds, wishes to 
appoint a Company Secretary who will also act as 
Company Secretary of various subsidiary companies of ` 
the group. He may also be required to assist in otber 
corporate areas and particularly provide assistance In the 
comptroller's department. 


Applicants, preferred age 27 to 32, should ideally be 
Chartered Accountants who by virtue of other 
qualifications, academic background or experience, 
have a particular capacity for the position envisaged. 


The position offers a commencing salary from £5,750 
рег annum and the company offers certain medical 

nefits. There are no income taxes in the Bahamas 
which offer an attractive environment. In the first 
instance a three r contract is envisaged with air 
passages paid. re will be an opportunity for a 
continuing career. f 


Applications by airmail should contain 
fullest personal and business background 
details and should be addressed to Peat, 
Marwick, Mitchell & Co., P.O. Box 123, 
Nassau, Bahamas. 








А YOUNG PAKISTANI, B.COM.(HONS.), 

M.COM., appeared at Final Part I, Novem- 

1969, transfer of artialed-clerkship 

por a progressive nclpal's consent 

obtained. — Please write to S. Bari 20 
Wyatt Road, London N35. 

RNTLEMAN, with three ‘A’ levels, seeks 

_ articles with London practice. - Box GW 


3043. 
ONE M.COM. (in Accounting) having one 
year accounting experience, of which five 
months as articled clerk. wants transfer of 
articles. — Please write to Box ОМ 3051. 
TRANSFER OF ARTICLES sought by a 
duate with six months’ oped: 
A. firm in London. Principal’s 
consent obtained, – Box TO 3085. 
TRANSFER OF ARTICLES sought by 
Intermediate (passed first attempt) student 
in a medium-sized firm. Complete knowledge 
of sole traders, partnership, private com- 
panies, solicitors’ accounts and tax computa- 
tions. – Box ТО 3042. 
TRANSFER OF ARTICLES sought to 
widen experience. Firm able to provide 
varied and Interesting work, Intermediate 
. Two years’ experience In incomplete 
records. Principal's approval granted. — 
YOUNG TANZANIAN in second year of 
articles, seeks transfer. Experience іп 
P.A.Y.E. and able to draft accounts from 
incomplete records. Principal's consent 
obtained. - Вох YT 3052. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP 
SUCCESSION CONSULTANTS. - 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations; - GORDON FORD 
CO, Westminster Bank Chambers, London 
Bridge. London SE! (HOP 1209). 

СА PARTNERSHIP offered after a suitable 
probatlonary period to sultable "applicant, 
by а. medium-sized firm in South Bedford- 
shire. The applicant should not be more than 
35 and have a ae and varied knowledge. ~ 
Write Box AP 3112. 

A SMALL PRACTICE preferably SW, 
London/Surrey required by F.C.A. Would 
Bor ATIS arangement leading to succession, – 

ох 

ВОЯ THREE PARTNER FIRM of chartered 
accountants achieving good profit ratio and 
having spare partner time available, seek 
‘amalgamation with practitioners needing 
relief from low ratios and overwork. – Box 
AT 8509. 








“BENEFICIAL AMALGAMATION 


Our City practice has achieved the 
following: (1) а 60 per cent net profit; 
m prompt and efficient Service to Client; 
3) Close contact between Partners and 
Clients; (4) Spare Partner timo available 
to facilitate amalgamation. 
Practitioners interested In the above 
benefits of amalgamation with us are 
а to contact us through Box ВА 


BORDERS OF NEW FOREST. at Lyming- 
, ton, Hants. — уасапсу гог youdg chartered 
. accountant In mediu and expanding 
^ sha with two partners and three offices. 
ition prior to definite early ner- 
ship, Starting salary negotiable tween 
£1,500.and £2,000. Flat available If required. 
‚ Interesting work, with golf, sailing, and sun- 
shine! – Вох BO 3069. 
CHARTERED ACCOUNTANT (27), sole 
practitioner in London WC], with G.R.F. 
£3,500 approximately seeks larger firm with 
view to merger. ~ Box СА 3089. 
CITY CHARTERED ACCOUNTANTS 
(Evangelical Christians} require MEE: 
manager, must havo good edgar aed 
company and double taxation. Ability in 
tax Planning desirable. Exceilent prospects. — 
Box CC 
ESTABLISHED FIRM of chartered ac- 
countants (North London) wish to hear from 
sole practitioner contemplating early rotire- 
ment with view to immediate amalgamation 
and subsequent provision for retirement. — 
Box ВЕ 3119 
F.C.A., sole practitioner (part-time) with 
£2,000 p.a. G.R.F., seeks full-time workin 
arrangement or partnership with overwork 
ractice In Surrey or London area. – Box 
С 3057. 
HORSHAM, SUSSEX, chartered accountant 
artners require a personal assistant who Is 
foo king for a partnership after a pro- 
batlonary DE Salary up to £2,000 per 
annum. — 


LONDO Малага 4 accountants wish to 
zou ractice or block of audits with 
апп 


.R.F. approx. #5,000. — Please 
reply Box LC 306 





ZAWYA МУАА АА AA X А. H 
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NORTH-WEST CHARTERED ACCOUNT- 
ANT requires small practice or block of 
audits P5 establish himself. — Please provide 
brief details to Box NW 3071. 
NORTH-WEST (LANCS) - Part-time 
practitioner soeks full-time partnership. АП 
replies answered. – Box NW 3070. 
PRACTICE WANTED. ~ Any size con- 
sidered but preferably about £2,000 G.R.F. 
Any area, Cash available. Reply in strictest 
confidence. ~ Box PW 3045. 

SHEFFIELD CHARTERED ACCOUNT- 
ANTS wish to purchase small practice or 
block of audits within a reasonable radius of 
the City. - Box SC 3053. 


confidence, - Box SE 3165. 
WEST MIDLANDS. - Chartered account- 
ants require a practice in this area with 
gross recurring fees up to £5,000. – Box УМ 
YOUNG CHARTERED ACCOUNTANT 
required by sole practitioner (chartered) for 
rt-time work two to three r week. 
ust be able to work on own initiative. 
Office London area. – Full particulars to 
Box YC 3000. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent joans to qualified 
accountants up to £8,000 gh advances to 
£12,500, Survey fees repald on completion. 
Personal attention of a director. — Profes- 
sional! И Services, 5-7 Muswell Hill, 





UDor 9595). 
. - Ready-made companies. 
АП trades ~ and rapid company formations 
(under personal supervision of T. A. Herbert, 


Limited. 133 Moorgate, London EC2 
(01-628 d m 3) (late of Strand, WC2). 
A CO RMED PROMPTLY. - 


Fines тек incl. seal, books, mem., and 
arts. Also re-regisirations and ready-made 

companies, - Retchmann & Wing Lid. 124 
Сї mbridge Road, London N17 (01-808 


have a selected number of properties avall- 
able for Investments. 45 per cent estate duty 
relief. - Universal Land Sale & Finance Co. 
45 George Street. London W1 (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can hel 
debt or 5,000. 


you whether you have one 
ation-wide service. No charge 
if unsuccessful. – Professional & Trade 
Services | td, Protection House, London 
SW4 (MACaulay 9396 (five lines)), 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd. 14 The Mall, London W5 (01-567 5459, 


01-997 2476, 
COMPANY SEARCHES CREDIT 
REPORTS, COMPANY ORTS, fast 


reliable service. — Professional & Trado 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE eu m duties | 


READY-MADE t UE OMEANDIS 
(Dept A2), 70 eespuny PAVEMENT 


ON EC2 
NAT!onal 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no tradíng. 
Transferred in ten minutes. 


£40 (inclusive) 


Ambers House, 12 iie Street, 
Strand. London W 

ТЕМрје Bar 6927 (4 lines). 1 Ref. O.P. 

and at Melville House, 2 Melville Street, 


8 
Established 1921 





LIGHT ENGINEERING COMPANY 
majority share holding for заје. Going 
concern. Tax Losses approximately £2,000. – 
Box LE 3113, 





“MAXIMUM MORTGAGES avallable for 


house purchase to sultable applicants, Other 
Ini На considered including ге-тогі варез. 
tate requirements to Callender Securities 

Lid, 54 Bow Lane, London BON 33169. 
READY-MADE COMPANI 35 9s 
transferred immediately. istrations іп 
seven days (£13 9x (plus "s }). ‘Companies 
re-registered unlimited £13. 

Limited, 61 Fairview Avenue, amanan 
Kent (Medway 32558) Code OMEA. 





SECOND MORTGAGES: £300 up- 
ward, repayable up to fivo years. Bridging 

ns and Other Finance. Inquiries 
invited. – Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgato 
Hill, London EC4, or telephone — 
01-529 6763. 





TAX LOSS COMPANY required. Motor 
dealers with a tax losses of £10,000 
upwards, TE still trading. ~ Full details 
to Box TL 312 


TAX LOSS COMPANY, Retail gowns 


Still trading. Losses approximately £30,000. – 
Offers Box TL 3160. 


HART & CO 


„(CITY ROAD): LTD 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 pluz stamp fee 
READY-MADE £40 
For accountants and solicitors only 





BUSINESS PREMISES 





preferred. – Box СА 3166. 





STOCK VALUERS 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countywide Service 
Vatuations for Audit Sala or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full Insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. то the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 


London EC! 


opp. 
Farringdon Station) (CLErkenwell 7434). 


демо LUN LIUJ 
P 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully gnaranitesd 4 
rebullt National, Burroughs Sensimat 
Sundstrand and Elliott-Fisher flat- 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H-P., LEASE 

D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5—7 Paul Street. London ЕС2 
Tel. 01—606 9440/9442 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A сотре Range 
t 


40s per 100 (plus postage). 
SHARPTHGRNE 
PRESS LTD = 


25 Holborn Viaduct. ‘London EC! 
Tel. 01-353 0838/9 


ө 

FOR SALE. - Twelve bound volumes of 
Taxation, from September 26th, 1953 to 
March 28th, 1959. Nine bound volumes The 
Accountants’ Journal, June 1950 to December 
1958, and four bound volumes The Account- 
ant, April 131, 1957 to December 27th, 
1958. secures, Gestetner duplicator in 
excellent conditlon with four colour rollers 
etc. £75 secures. 3M Photocopier: #60, 
Simons Income Tax complete to 1968: £25 ~ 
Ring 01-734 5002,-Mr Norton. 


HIRE HIRE HIRE 


АЛ modeis of Sensimatic. ON 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


D 


NAME-PLATES MADE IN SEVEN DAYS \ 
(in modern plastics or aluminium). Bro 

brass, stainless 51201, director boards, and 
rubber stamps also supplied quickly. Send ~ 
required a working for free designs. — Austin 
Luce College Road, Harrow, 
Middlesex. Tel. (Sales) Northwood 24326, 











TYPEWRITERS: 50 per cent discount. 
New Olympia SGE40 elect 24 in. 
carriages, list £240, special offer £120, plus 


huge part exchange allowance. - Surrey 

Typewriters Ltd, 7 Putney High Street, 

London SWI5. 01-789 5484. 

UP TO 30 PER CENT DISCOUNT on 

branded carpets. Wiltons, Axminsters, ee = 

tals. Tufted. £200,000 carpets on dispi 

in our exclusive provinciul showrooms. 

makes available with full manufacturers’ 

guarantees. Free delivery U.K. No Imperfect 

goods sold. Expert fitting service available 

most areas. Write stuting requirements or 

for introduction to showrooms In most main 

citles. Quate ref. A.C. – Dodson Bull Ca 

Co Lid, 5 & 6 Old Bailey, London E 

Fel. 01248 7971 (ten lines), also at 81-89 

Blackett Street, Newcastle upon SALAM e Tol 

20321/21428, 55/61 Lever Street, Manc! 

Tel. 061-236 3687/8/9, 268 Old Cheval 
Road, Bournemouth, Tel. 21248. 

WE OFFER a complete and confidential 


е 


accountancy typing service at co titive 
rates, with satisfactton guaranteed. АП work 
- Write Box 


returned by first-class тпай, 
WO 3046. 


«PROFESSIONAL: e HOUSE 












E на Stee! of coloured Раш d 
SKETCHES AND ESTIMATES: SENT put 


Prompt aervice by actual manuta turers - 





ABBEY CRAFTSMEN LTD 
| Park йкы ded Bordon, Hants 





| ; : THE | 
December 18th, 1969 ACCOUNTANT 


Fight cancer  |lnvestments required | 


When your advice is sought about bequests for worthwhile 





Our Institutional Clients have 
causes, please remember the vital work being done by the Imperial ample funds available to finance 


Cancer Research Fund. Founded on the initiative of the Royal 


Colleges of Physicians and Surgeons, LC.R.F. is fighting all new premises and extensions by way 


forms of cancer, including leukaemia, in its own laboratories, of sale and leaseback arrangements. 
It has ino official grants and is entirely supported by voluntary 
contributions. 


FORM OF WILL SHOPS е OFFICES 


1 hereby bequeath the sum of... pounds free of duty 
фо the Imperial Cancer Research Fund, Lincoln's Inn Fields, 


up RUN e rod Er он к FACTORIES e WAREHOUSES 
shall be а good discharge for such legacy. 


Please write for further Information to: ба 
The Honorary Тгаазатат, А. Dickson Wright, Ева. М.8., БА.0,8. Leading industrial investors also 


Imperial Cancar Rasearch Food (Dept. 163) Lincoln’s Ina Fields, London, W.C.2. 
actively seeking first-class, post-war 


Patron: H.M. THE QUEEN 
President: The HONOURABLE ANGUS OGILVY commercial property. 


ium CANGER Details in confidence to retained surveyors, ref. РЈУ. 
@ Healey & Baker 
$5 | 28 ST GEORGE ST, HANOVER SO, LONDON W1 01-829 9292 








Capital Annuities Limited has, been formed to specialise solely in Annuity Contracts 
Why;not ask us for a quotation 2 





1 BROAD ST PLACE 
LONDON EC2 
Tel. 01—588 2611 


valuerso FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 
BLUE DUAE melee Betterment Levy purposes. 
| nm , Plant and Machinery Valuers. 
TT TT SALES AND LETTINGS 





- ZMAN 1970 


` period of five years. You leave 


· rates — equivalent to 12% if you 


Printed 2nd published ia Grest Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Неги. 





The new save-as-you-earn 
deal from Leicester Permanent. 


Tt works like this. 
You save, let's say, £600 over a 


your money with us for another 
two years. Then you collect £840. 
Alternatively, you can draw 
your money out at the end of the 
five year period... when it will 
be worth £720. | 
The same remarkable interest 


1 
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account that it's not subject to - 
surtax or capital gains tax. 


pay income tax at the standard Now-could there possibly be 
rate — apply even if Jen save only а шр т, тоге pronun way 
51 a month. to save? +. 

And the value of your. No, there couldn’ t! 
investment becomes even more 7.. Get further details from 
apparent when you take into your local office TODAY — 





Save-as-you-earn with the 


Leicester Permanent Building Society 


Head Office: Oadby, Leicestershire, LE2 4PF - Branch office addresses-see telephone directory . 
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RETROSPECT AND PROSPECT 


FARM INVESTMENT 
FOR SYNDICATES 


TAX-FREE ART IN IRELAND 


PRACTISING ACCOUNTANTS’ 
ENGAGEMENT LETTERS 


MARKETING STRATEGY 
— PRODUCT LIFE CYCLE 


FIFTY PROFESSIONAL QUESTIONS 


TE RECOGMIZED WEEKIY JOURNAL 
THE ACCOUNTANCY PROFESSION THROUGHOUT TRE WORLD 








THE. 


ACCOUNTANT | me T m 25th, 1969 
Your courses diary 
for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 


INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to. the 
` courses, to members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСІ 


RESIDENTIAL COURSES PROGRAMMES 


Мо. ` Subject Detes of Duration Location 
Я з Series of each 
Course 
‚ 1970 
1 Auditing of Computer Systems 25—28 January ' 3$ days Hotel Metropole, Brighton 
2 Current Tax Practice. Interest and j 
Dividends — payable and receivable 23-26 February 2 days Hotel Metropole, Brighton > 

3 Management Information 21-26 March 3 days Hotel Metropole, Brighton E 

4 of Computer Systema 14—17 April 34 days Hotel Metropole, Brighton 

Б Eleotronlo Data Prooessing 31 May-8 June 4 days Hotel Metropole, Brighton 

8 Controlling Administrative Overheads 20-26 June 4 days Hotel os оро, Pi aa 

7 Summer Course 9—14 July Б days Christ Church, O. 

8 Jus Sconces Activities and ташу 

. . 28-31 Ји 2 days нош Metro; Brighton 

9 Cambridge Summer Course 16—20 September 4 days urchill Co lise co 
10 Auditing of Computer Systems 28-29 S 3$ days Chuohil College, Cambridge 
11 Management Information =~ 4—10 October 3 days Hotel Metropole, Brighton 
12 ‘Modem .^ 7-10 November 35 days Hotel Metropole, Brighton 
13 Taxation — Estate Duty 10—13 November 2 days Hotel Metropole, Brighton 
14 Electronic Data Procossing 12-18 December 4 days 


Hotel Metropole, Brighton .- 
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151 Strand, London WC2 . Telephone 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas : £6 10s per year; £3 6s ба half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


= | 
Ratés and Information 
A minimum charge is made for each advertisement which covers up to five lines 


* (approximately twenty-five words). Additional Илев (approximately five words) 


are charged pro rata. : 
SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per Insertion are also quoted. These are given for 
advertisaments to appear in thres or more consecutive Issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS whlch are 
charged ' according to the number of Iines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Lineage | Basic Concessional 
All headings excep 
Situations Wanted 


55 Od 





Minimum covering 5 lines £1 17s 6d £1 
per line (5 words) in addition 7s 6d bs Od 
Situations Wanted : 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 2 
All headings: 
per single-column inch £6 Os Od. £4 05 Og 
Fully-displayed 
All headings: | 
per single-column inch : £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 35 Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES . 


Lineage/Semi-dispiayed: 10.30 a.m. on Monday of the week.of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or seml- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


-Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 


publication. 

АЛ blocks, plates. etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. | 

These times are subject to alteration when bank holidays or any other reason 
make It necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








| LEWIS, COATES. & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps | 

All office requisites 


READY-MADE COMPANIES 


STRAND, WC2 


ТР NORFOLK STREET. STRONDS 262587 


TEMPLE BAR 6927 
sv MELVILLE STREET, EDINBURGH 


CALEDONIAN 8321 
(for Scottish Compenies) 














RICHARD OWEN | 
ASSOCIATES — 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 
ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time - 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classifled registers. 
Come as often as you like until you find the post that is 


‘spot on’ for you. Hundreds of vacancies: salaries £1,000 
to £6,000. Н 


If unable to call, then telephone – or write – for the 
relevant list. 


Public Practice: А. J. PrrTMAN. Tel. 01-628 4550. 

Commerce and Industry: i 
London: B. James. Tel. 01—628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 









only when the post is filled by us. 
То register your vacancies ring R. OWEN 01—628 8860. 


* Saturdays by appointment . 
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Representatives 2x | The National Association 
E à со PUBLISHERS) “LIMITED > of Pension Fu nds. 
“ МЕ. га 4 ` 14 QUEEN ANNE'S GATE - LONDON -'SW1 
е | Over seas. | | | | Tel. TRAfalgar 3058-9 
3 | | "THE Law Воок MATS OF AUSTRALASIA Рту LTD ` (FOUNDED 1923) 
2n bet 29 та Kent Suet, Sydney, New South Wales SN | 
Tux РИКИ Pema Co | ‚ President: L. А. Ellwood, M.A., LL.B. 
` Wisconsin, U.S.A, . А Ќа ; ] zer pe | 
\ Thenie hen "ES '. . Chairman: J. Н. Hubert Nuttall, ne. FCA. - 
- CHARLES LAMBERT & Со : ; : = 
101 Mahatma Gandhi Road Opp: CIDA Tower S 3 . Chief Executive Officer: R. А. Е, Penn, ЛА. 
Fort, Bombay ји Й 
. | 
| А HE CÁRSWELL COMPANY Lip . . : The ASSOCIATION which is recognized е Guvelis - 
SENE i 145-149 Adela шде Soc, Wen Toron о> | ` ment departments, is representative of pension funds de ux 
JOHANNESBURG AGENCIES „ throughout Great Britain. ; 1 
Р.О, Box 10167, Johannesburg, South Africa n s. 
ah NEW ZEALAND It is qualified to advise on all pension matters are eS 
54 The Terrace, Б PO. Box 5043, m dien New Zealand . | kéeps its members. informed of current legislation and | i 
HONG KONG t u other aspects of administration of funds and schemes | E 
зра ык аи Соран cote Kong v by means of literature and conferences. It also gives: 
^ ISRAEL . | -advice to members individually. 
STEDMATZKY'S MIDDLE Hast AGENCY LTD у 
-P.O.B. 628 Tel Aviv, Israel P - Particulars of membership and specimens of litérature ` 
| 'may be obtained on request. 
GEE & CO (PUBLISHERS) LIMITED . "NE A member of the staff will be pleased to call and discuss: 
151 Strand, London WC2 _ ' the ASSOCIATION'S aims and purpose if you require. 


Makes sure of your own сору 


SUBSCRIPTION ORDER FORM | LEFT ТОБИ 
. 4 | | v A A Og x5. 
a Pienso send The Aedui each week until further notice, commencing with the -issue Students’ Concessional . ^ 
: | ~ : Subscription 
datede са барама КОК аи | 
Мате 
ос к "EN Date St i 
| pl M а ранна ааа аа а udentshi Г ' 
Address... e e v LLL | Lon 
us Counter- "ignatur, fot student's виђвойрбо U oe TOMUS i dis 
|I | (Principal, hoad of department аадар) | Exiting 
Remittance encloséd E. 5 а 
бы... а ср 
Rates: 1305 for one year; 66s 6d half-year. Атай adition 195er ст и Ея 
S concessional rete 86s por “= Airmail edition 195s fot one year: 9756 6d half-year N x 
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December 25th, 1969 


CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box zeli 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 








Box addresses must not be used for the forwarding of original documents, 


goods or payments of any kind, nor are they available for the distribution of 
eirculars or canvassing matter. 


See page I for rates and latest times for acceptance. 


.PUBLISHER'S 
NOTICE 


We have to announce some changes in our Classified Advertise- 


ment Service which will come into operation on January 1st, 
1970. 


L 


RATES 


We regret that it has been found necessary to increase our 
charges for certain advertisements and the new rates will be 
found on Page 1. It will be noticed that some rates remain un- 
altered, and that the only price differentiation is for advertisements 
which appear under the general heading of Situations Wanted. 
The charges for all other advertisements irrespective of classi- 
fication is now the same as for those appearing under the 
Situations Vacant headings. 


CLOSING TIMES 


The latest time for the acceptance of copy for Fully-displayed 
advertisements will be 10.30 a.m. on Monday of the week of 
publication. However, if it should be necessary for any blocks 
to be made, art work must reach us not later than Thursday 
moming of the week preceding publication. If an advertiser Is 
supplying blocks, two are always required. Other closing times 
and the latest times for alteration or cancellation remain unaltered. 


PROOFS 


If proofs are required copy and art work must reach us not later 
than Thursday morning of the week preceding publication. : 


ARTICLED CLERKS COLUMNS 

The Articled Clerks column 15 being split up, and ‘Articles Vacant’ 
will appear as a separate heading immediately after the 'Situations 
Vacant — Public Practice’ columns. ‘Articles Required’ will 
appear immediately after the 'Situations Wanted' heading, and 
will be treated for charges as for Situations Wanted advertisements. 


BOX NUMBERS 

Box number replies will in future be posted as First-Class Mall. 
It has been necessary to increase our charges for this service, 
but this is the first increase of this kifd for many years despite 
continually rísing postage costs. 


FULLY-DISPLAYED AND SEMI-DISPLAYED 


| 


ADVERTISEMENTS | 
It would be helpful if advertisers will please state clearly whether 
they wish theiriadvertisements to be set in fully- or semi-displayed 
form, and would also give some approximation as to the amount 
of space they wish them to occupy. 
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ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year, Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
Apply 643 Untrides Reet oe eas 
pply xbridge Road, Hayes End, 
Middlesex (Telephone 01-573 4671). 


ca а DLL мм па ит 
PROFESSIONAL SECRETARIES 
LIMITED 


We provide secretarial services for 
practising accountants. We specialize in: 


COUNIS REPORTS, SENDUA 
з Л ULES 
AND CIRCULARS. 


With modern offset printing equip- 
ment, we produce a high-class presenta- 
tion to meet all requirements. Please 
telephone Mrs Sheila Sears at 01-242 





TAXATION? CONFUSED? Then join the 
College of Taxation’s ten-weck course, 
Tuesday and Heater (| 6.30 p.m. to 9.30 
gm. at The Waverley Hotel, London WC1. 
ixty hours £40. Course starts January 27th, 
АЕ Brochure from Mr e tios or Miss 
. . Ettridge, A.T.LL, ey Road, 
Addiscombe, Croydon CRO 7LN. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


OFFICIAL 
APPOINTMENTS 








TELFORD NEW TOWN 


ASSISTANT ACCOUNTANT 
(TECHNICAL) 


New Towns Grade VI — £1,775-£2,075 


Excellent opportunity for qualified account- 
ant to use hi 








.SITUATIONS VACANT 
PUBLIC PRACTICE 





.AAVIAN APPOINTMENTS AGENCY. - 
"Require and supply all grades, professional 
i i Ualified, audit, 


staff require senior for management and - 


taxation duties. A high salary and partner- 
ship prospects are available. Not necessarily 
analified € Narthwand & Cn ОА Midland 


ш 


ACCOUNTANTS required to work in 
EU No age limit. (a) Audit clerks 


Full 
AG. 
experi 


brook Road, Ilford, Essex (01-554 3484), 
AN EXPANDING FIRM of City пау 


Box AE 3183. 
A PROGRESSIVE FIRM of City chartered 
accountants require junior or senior audit 
clerks for interesting and varied work offering 
good promotion prospects to those willing to 
accept responsibility. - Box AP 3184. 





AUDIT ASSISTANTS 
London firm of Chartered Accountants 


have vacancies for senior and semi- 
senior Audit Clerks, qualifled or un- 
qualified. A wide range of experience is 
offered, including public companies. 
Good salaries and prospects based on 
ability and experience. — Please address 
replies to: Staff Partner, Spiro, 
Sargant & Co, 29-31 Euston Road, 
London NWI. 





AVOID COMMUTING 


Chartered Accountants in Surbiton (near 
Station) require experienced Senior 
Assistant to manage section of varied 
and progressive Practice. 
upwards of £2,000 per annum ^ 

for successful Applicant. Optional pen- 
sion Scheme, Preference given to young 
Chartered Accountant sultable for 
АЕТ admission as Partner. – Box 


————— — Un Ó 
А WEST END FIRM of chartered account- 
ants uire & senior audit assistant to be 
responsible for two large groups of private 
companies. Salary not less than £2,000 p.a. 
- Box AW 8572. 





BIRMINGHAM AND COVENTRY 


An expanding firm require qualified 
Chartered Accountants or November 
finalists for audit and investigation work 
in its Birmingham and Coventry offices.. 

We provide a planned career which 
offers a variety of practical erience 
and training to enable valuable addi- 
tional experience to be gained after 
qualifying. 

Our expanding practice means that 
promotion and prospects for young men 
and women аге excellent Starting 
salaries are high and regular reviews 
ensure that progress is properly re- 
warded. 

Please write with brief details of your 
career so far to Box BA 8455. 





have vacancies for young accountants with 
several years' professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience, Good 


. salaries will be раја and there is a non- 


contributory pension scheme. — Apply td the 

Staff Partner, bury House, ЕР Newhall 

Street, Birmingham 3. . 
BRISTOL 


Turquands,, Youngs & Co have а. 
vacancy for a qualified accountant -or 
finalist. Тһе work is varied and in- 
teresting. Good salary with Pension | 
Scheme and prospects. Encouragement. 
will be given to attend ‘courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to. the Staff.Partner, 7 Unity . 
Street, College Green, Bristol 1. in 
‘CHARTERED ACCOUNTANTS at Victorias 
„London, require semi-senior or senior assist 
ant. . Qua tions not essential. Salary. 
areardine ta exnerienre #1.400—Е1 850 ner 







E | : ААЛАМ 
APPOINTMENTS ADVISORY SERVICE i | 


Accountancy f all d aro required throughont the: county Tile proc 
: d Accoun aney statt c v d ос те W^ provide free information about these vacancies | 
zr confidentially and rr obligation, to applicants on our Register. 


_ For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU А 
" 102 Cranbrook Road, Ilford, Essex. - ·. 
· (Telephone 01-554 3484) n 













COMPANY TAXATION SENIOR. 








Tosolyne, Miles & Cassicton Elliott have an interesting: portfólio awaiting a young 
and ambitious Company Tax Aceon ae 









' Qualified or unqualified, man or woman: the main requirement is good скреће 
У ‚їп, and а Шапа for, this kind of work. Realistic salary E 
^ ле dei havea vacancy Тога man or woman Interested in trust АРТРИТ: and 
in taking charge of a portfolio of smaller clients. This will provide а responsible, 
d permanent and pensionable post for someone who seeks a change from the itinerant. 
7 auditor's life. Pt ES P 














г Telephone or write to P. M. Field, 4 Throgmorton Avenue, London EC2, + 






YOUNG CHARTERED 
ACCOUNTANTS : 


Tansley Witt, James, Dangerfield: have vacancies: 
: in their various U.K. Offices for young chartered 
: г accountants and Part II finalists. We have a world: 
7. wide practice and can offer applicants: : 











* a variety of audit experience 
ox modern auditing techniques 
PEE: responsibility for those willing ; 
, and able to take it- 
, * a regular. “programme of staff. 
training ` 
5 1 =. » 
~ * 





specialisation in management S. 
services including computer 
systems advice 









competitive. salaries 
+ 





periodical travelling with 
possibility of Continental work. 
Please write to: 

Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 
Liverpool 2 

J. G. Hindmarch, 3 Castle Gate, Grantham, 
-Lincs. 

Peter Cadman, Lloyds Bank Chambers, 
75 Édmund Street, Birmingham 3 
Declan Collins, Hainault House, 
69/71 36 Stephen's Green, Dublin 2. 




















~ Leeds, Bradfo: 
| an Kenwood 


LANI. 


Il A- ‘TAXATION SPECIALIST. 
-of the highest calibre | - 


having · first-class technical skill and organisational 
‘ability is required. by a medium-sized firm of Chartered 
Accountants. 


A substantial: salary is envisaged for the successful 
"applicant who may be admitted into Кыныр in due 
course if suitably qualified. 


" Applications in strictest confidence to: 


Staff Partner, Messrs Lubbock, Fine &-Co, эз: Bedford ` 
Row, London WCi. 


December 25th, 1969 














P, E $ = | : г ` а 
International Tax. 


for young ambitious chartered accountants un with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive tralnin 
facliitles offer outstanding opportunities for person 
development ала advancement. Attractive salaries | 
reflecting the Importance we attach to this work will be . 
ld from the outset, and you will have disappointed us 
бом are earning less than £3,500 in four years time. We 


e a genuine interest in developing our men to Become 
managers and partnere: 4 


















Please telephone or send brief details to: ` 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore. 
Street, London EC2 (01-606 8080) ог О. К. L. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061-832 id 








A 
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QUALIFIED ACCOUNTANTS | 


Thornton Bakes а Co have vacancies in London und provincial са à ghi 


* and Wales for both newly qualified and more experienced staff, 


The situations offer the opp — A 
professional work or to specialize if with- good omo i 
нпр ог. if.desired, good prospects for promotion poe 


. Us 
There are also opportunities to work in wi 
fields of ron pu conjunetian ш our ево. in the 


S lel cemere зай te ay nd родине f the 
applicants. The firm operates а contributory pension scheme, и у 

lications should’ give 
ald be addressed to The 





E ep im edi пайса | 
S. of age, айо, q E and enperiense A. 


London апа South Coast: 
House, London Wall, London EC2, 


Newcastle and Sunderlan | 
Alliance House, Hood а Newcastle п upon Tyne. 


N 
Сиш Ch Chambers, “Castilian reet, Northampton: 


Y Road, Shofüeld. | 


“Bristol tol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


, Віті and Coventry: 
Win House, 3 Temple Row, Birmingham 3. 
Manchester and Liverpool: 


: Brazennose Housa, Brazennose Street, Manchester 2. 


December 25th, 1969 


TOPCARE EXECUTIVE LIMITED 


ACCOUNTANT 
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243 REGENT STREET, LONDON W1 TEL. 01-437 6063 
Accountancy Appointment Spcialists No Fees to Staff . 
We wish all our many friends in the Accountancy Profession 
A Merry Christmas and a very Happy and Prosperous New Year 
SENIOR PROSPECTIVE PARTNER SENIORS/SEMI-SENIORS ASSISTANT. ACCOUNTANT 
City. £2,250-£2,500. Medium-sized firm A medium-sized firm requires a Р.А. to ы, quali 
offer good prospects. а Age around a: Quick promo Ме рае mda Nise tor pe riy Wu us panig Је арт ce 
б Staa par men, 600 right man. areas. We suggest you contact us and find up to £1,500 p.a. 
А SEMI ENIOR £150. Opportunity g salary circa £3,000 раа. out for yourself the opportunitles and 
у УЫ; Sone er bx А Я salary (£1,000—£2,500) availiable to you. МЫР Е 
* РА. TO PARTNER A man apalena i] dits fi v up ер 
| ‚Р.А. man in o audits for a T 
a City. £2,400+;. Qualified man aged medium/large City firm. Starting salary not or у бор. 
<, 2528. 6 circa £3,150. TAXATION ASSISTANTS Starting salary up to £2,250 раа, 


AUDIT SENIOR 
West End. £2,000-£2,200. First-class 
recently qualified man. 


SUPERVISORY SENIOR 
City. £2,350-£2,500. No travelling. 
Medium-sized firm, 


SENIOR 

Experienced Senior for well-established 
West End firm. Tax knowledge is not 
important. Possibly suit an experi 
unqualified man. Starting salary up to 


There are many opportunities on our 
register for Taxation Assistants in the 
City or West End. Applicants should 
have had at least one/two years’ experi- 
ence of Personal Taxation either in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to Compan 
Taxation work if desired. £900--£2,250. 


INTERNAL AUDITOR 

Recently qualified accoüntant or finalist 
for training as future Management 
Accountant. Large City group. Salary” 
circa £2,000 p.a. 


YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering а 
wide range of businesses. | 


W We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 





67 Chiswell Street, London E.C.1. (London and Overseas) or 


terbury Hoye, Portland House, overseas offices. 
REN | EAT Ур or New Street, 22 Newport Road, ‚©. С 
| Birmingham, 3. Cardiff, CF2 150, Conditions of service are competitive and will be 
Melville Street, Yorkshire House Corn Exchange Bldg., discussed fully at an interview but, first, п ae 
Edinburgh: 3. GreekStreet, — Fenwick Street, in confidence to А. J. Hardcastle, 
|! Leeds, 151 550. ‘Liverpool, L2 788. Partner, at 11 Ironmonger Lane, London, 
M E.C.2. giving brief details of your career 
, Winchester House, Рохе Office Chambers, ofar 
‚ 89 Fountain Street, 51. Nicholas Street, * 2 





| Manchester, М2 2FP. Newcastle, NE1 (КА. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants In thelr offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 


We Offer:— | 
ж А FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


Ж THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE-MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local Interviews can be arranged. 


> 


4 
; 
| 
| 


We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death beriefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. 


xor 
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Qualified Accountants 


Dearden, Н , Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 
Salary levels are regularly revised to compare with the beat. 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 01-526. 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061 7185). 


QUALIFIED ACCOUNTANTS. 


Josolyne Miles & Cassleton Elliott invite applications from qualified’ 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience – varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad, – Applications to the Staff Partner, 4 Throgmorton Avenue, 
London ЕС2. Tel. 01-606 4488, ог to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 
London ЕС2 (01-606 5368). 





EIEEIS SSE ESS 5 Fei СЕ 


Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 


[e] 








Q Excellent opportunities to widen their e 
X 
modern accounting methods, пае 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


© Early promotion for those who 
taking responsible work. 


Ө A woll-established traning scheme, 
courses [n auditing, 









are capable of under- 





which provides 
EDP, taxation and investigations. 


- @ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 

BURGH, GLASGOW, BELFAST, BIRMINGHAN). EVER 
: LE SOU 

AND OVERSEAS OFFICES. TEES 


Interviews will be arranged at the office concerned but In the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ACCOUNTANTS 


Thomson McLintock.& Co have: vacancies. In their London and 
Manchester offices for able qualified accountants and finalists. We 
are looking for men who: 


wish to broaden their experlence using modern techniques; 
would welcome the opportunity to specialise in management 
conne computers or taxatlon or to transfer to overseas 


are interested in doing investigatlon and other special work 
demandirig a high degree of initiative and responsibil 

are p to take advantage of the firm's training s 
including a wide variety of courses; 

will work hard In exchange for above-average remuneration and 
“holidays; 

aim for promotion to manager and partner. | ' 


The experience and training will be invaluable whether you wish to 

continue in a professional firm or to transfer In due course to 

commerce or industry. 3 

Write fo Staff Partner, 33 King William Street, London ЕСА ` 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 


emes 


+. 


" | и ; a 
Birmingham 
“AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Со offer positions on the staff of their Birmingham 


practice to young Qualified Accountants and Finals Students who . 
wish to gain experience in the widest variety of professional work. 


Attractive starting salaries are paid and Training will be given оп. 

important aspects of professional work. The prospects for progres- 

sivé experience and carly promotion are excellent. There are 
opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 
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Continental. 
Europe 


Deloitte, Plender, Griffiths # Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in thelr offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, , American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the. 
continen 
Present' ‘knowledge of the relevant language Is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street ' 
London EC4 ' 
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-ACCOUNTANTS - 
FOR THE 1970s - 


Pannell Fitzpatrick & Co have vacancles for modern- | 
thinking qualified Accountants In'thelr varlous offices. 
The right men will have unbounded enthusiasm and the . 
ability to work with progressive ideas. 


The work is audit-based and after an Initial perlod will 
expand to ínclude all aspects of professional services for 


"the 70s. 


The work Is widely varied ind challenging. Training will 
be given to meet the challenge. А 


There are excellent rewards for the right men. . 


Write to the Staff Partner, reference L/A at: . ^". 
Lee House, London Wall г LONDON EQ . 
7 St Andrews Crescent CARDIFF CF1 ЗРО 
232 West Regent Street GLASGOW С2` 
6 South Quay GREAT YARMOUTH . 


` National Chmbrs, 4 Horsefalr Street LEICESTER LE1 5ВА 


15 Regent Street NOTTINGHAM ме ву. | 





Qualified Accountants 


Harmood Banner & Co and assoclated firms Invite applications 
from qualified accountants of varied ages and experience for’ 
vacancies іп their offices In the United Kingdom. 

Appointments offer scope In the auditing, accountancy and taxation 
fields with Interesting work and opportunities for varied and 
responsible careers. 

A sound professlonal experience will b available using the latest 
techniques in a wide range of businesses, Including audits of 
computer systems. Good salaries and prospects based on ability ` 
and experience. А 

At a later stage opportunitles will arise to work abroad either on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between Unlted` 


-Kingdom offices. 


Applications should be forwarded to: 


МгС. E. Hedgman, 24 Ludgate Hill 
LONDON ЕСА · 


Mr P. J. Rush, Cunard Bullding 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 И 


Mr G. Whitehead, 5 Portland Terrace ` , А 
NEWCASTLE UPON ТҮМЕ 2 Ea Aa 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3. 


Mr W. B. Wilson, 8-9 Donegall Square North ~ ~ 
` BELFAST ВТА 5GP MESA 
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NOW IMMEDIATELY AVAILABLE BY POST OR PERSONAL CALL AT THE CITY LIBRARY 


INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS' 
DIARIES 1970 


: DESK DIARY AND YEAR-BOOK | | 
Three days on each page with all information. пе ee пише 112 in. х 7$ in. 
275 6d including purchase tax (6s 4d) and postage. 


DESK DIARY FOR APPOINTMENTS ONLY 


Three days on each page without information. Bound board covers cut flush and printed in red. 11415. x it in. 
‘17s 6d including purchase tax (4s) and postage. 

(Please note the Small Octavo Desk. RR has been discontinued and this Hoole? Appointments Diary 
replaces it.) 


POCKET DIARY EE 


. Three days “л белым ТЕ вене Bound in го binding case lettered In gold. 5j in x 3¢ in. 248 94 
including purchase tax (5s 84) and postage. 


POCKET DIARY 


Three days on-a pagé with information section separate and inserted loosely in pocket at back of diary. | 
Bound in red binding case lettered in gold. 26s 9d including purchase tax (6s 14) and potages, 


THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 
Three days on a page with all information. 53 in. х 3} in. 21s 6d including purchase tax (4s йай postage. 


DE LUXE CASES FOR REFILLS 
Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
accommodate the refill. Fitted та leather iio: and button fastener at side. 21s 64 including purchase tax 
(4s 11d) and postage. 


Order Form 


' Gee & Co (Publishers) Limited, The City Library, 151 Strand, London we ' Telephone 01-836 0832 
р lease Supply (*insert the number of each item required) 


Pocket Diary 


with sep. information 


[i 








TERT .@269 | 


Remittance enclosed £ 
PLEASE NOTE DIARY MAIL ORDER TERMS: | x ` 
CASH WITH ORDER. Approved Accounts — Strictly monthly from date of invoice. 
DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us ЇЇ your order 15 not acknowledged within 14 days. .- 
ACCT 25/12/69 : 
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Healey > Established 
& Baker | 1820 


Auction Sale 
AT THE LONDON AUCTION MART  — 


А THORSON JANUARY 2200 90-39. 


(unless previously sold) 





FREEHOLDS .. — 
WEST EALING 84/86 The Broadway 


Finest trading location. Two shops let to Doicis Ltd., and 


Mothercare Ltd. at £10,150 per annum. 
Valuable reviews 1974 and 1981. 


LINCOLN 257: High Street - 


Best multi Ја poson let to John Peters (Furnishing Stores) 
Led. at £10, per annum. Rent review 1986, 


THETFORD 9/138 king street 


Multiple position, retail store, supermarket and three shops let 
to F. W. Woolworth & Co Ltd., W. & E. Turner Ltd., Тоока 
Ltd., etc. producing £3,025 per annum. Valuable reviews 1975. 


Rent reviews from 1971. 


‚ NORWICH 13/14 Gentlemans Walk. 


! Supermarket in busy multiple position producing £5,950 p.a. 


BATH 16/17 Unlon Street and 9/10 Union Passage 


Excellent corner multiple position let to Hardy & Co (Fur- 
nishers) Ltd. at £8,500 per annum. Valuable reversion 1988. 


HOUNSLOW 175 High Street 


Ltd. producing £6,780 per annum. Rent review 1976, 


- Auctioneers: 


Healey 





FINSBURY PARK 268/270 sven Sisters Road | 


Unexcalled trading position let to Н. Samuel Ltd. and Willerby - 
. & Co Ltd. producing £11,000 per annum. Valuable reviews 1981. 


Finest тые trading location let to Posners London Stores - 








Shop investments 


LONG LEASEHOLDS 
GOLDERS GREEN 35/39 Golders Green Road 


` Excellent trading position let to Angus Steak Houses Ltd., and 
5 ra Rentals at £14,150 annum. 
cd aluable reversions from 1977. 


. SOUTHGATE 69/77 chase side 


^ First-class tradi position five shops close to multiple companies 
. producing £3, per annum, Valuable reversions from 1973. 


KINGSBURY 553/565 Kingsbury Road 


A fine retail location seven shops close to multiple companies 
producing £5,842 per annum. А ^ 
- Rent reviews and substantial reversions from 1973. 


KENTON 192/200 Kenton Кога 


Excellent corner position five shops adjoining Waltrose Ltd. 
producing £3,905 per annum. Substantial reversions from 1972. 


RICKMANSWORTH 20/22 High Street 


| Four shops In best trading position let to Marley Tile Ltd., 
+ Lloyds Bank Ltd., London Co-operative Society Ltd., etc. 
producing £5,679 per annum. Valuable reversions from 1980. 


HOLBORN WCI 3/5 southampton Row 


Modern block of four shops and offices next to. Holborn 
Kingsway junction producing £14,250 per annum. 
~ Valuable reversions from 1971. 


BRISTOL 26 St Thomas Street 


Modern showroom and office bullding let to Addressograph 
Multigraph Ltd. producing £4,065 per annum. . 
Valusble reversion 1982. 


Baker 


l ` i 29 St George Street, Hanover Square, London. WIR OAE. 01—692 9292 
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| £3500 ч | -ACCOUNTANTS ^ ` 


iu a “Commerce апа. 
о AUDITORS - — Industry ~ 
gph OT | - Public Practice 
. £2000 Min SEMFSENIORS,_ Taxation. 
01806-6 also ~ 
о со  BOOKKEEPERS Temp. and сло ели ` 
| OPROMME TAi 


Wren: House, Bear- Street. 


Leicester Square London Wc2 REG. 5444 


HENRY BUTCHER R & ‹ co 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) : 
Ee Auctioneers, Surveyors and Valuers operating In the British. Isles and Europe | 


FACTORIES, PLANT AND. MACHINERY | 


о ` САМ INVENTORY OF PLANT AND MACHINERY ми 
s sr by f ty Henry ter & Co with every tem prid im tee of maximum вео ofa clim f "us 


| . А SCHEDULE OF FACTORY BUILDINGS dt 

б d ш 

event of loss by fire. | . 

. . A VALUATION OF PHYSICAL ASSETS - vum 

ав a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is а sure | 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


| THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY | 
Ee Ва Оэ we one of бе lang Agen inthe comu specializing а the sale d letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms ` 
sceking Additional Factory Accommodation ; to (5) owners of оо ше Space and Plant and Machinery 
wishing to оре «ише» 
ы; · -HEAD OFFICE: 


59- 62 HIGH RR LONDON WCI 
. ИУ Оша Стат: ‘Penttrancy, London WC1 мыз 
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GREETINGS 


We extend our good wishes for 
Christmas and the New Year to all 
our readers both at home and 


Abroad. 
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Retrospect and Prospect 


T was, as we recall, the central character in A. J. Cronin's 

medical novel The Citadel who was asked by an examiner, ‘What 
do you regard as the main principle when you аге exercising the 
practice of your profession?' and earned the maximum marks for 
his answer, 'I suppose I keep telling myself never to take anything 
for granted’. At the close of the 1960s this unusual candidate 
might have found himself in ample, though perhaps not always 
congenial, company; since we live in an iconoclastic age in which 
everything is questioned, nothing is taken for granted and little 
enough is sacred. As a correspondent in our issue of March ist 
reminded us, chamber-pots with a Union Jack in the bottom can 
still be bought in Carnaby Street. 

Confronted for the first time with mortal beauty, the fairies in 
Iolanthe found that weakness is so strong, and it is the traditional 
fate of the New Year's good resolutions to flourish in resplendent 
virtue for but a few days before their clandestine demise on 
January sth or thereabouts. But when a new year brings with it 
a new decade, the impulse towards self-examination and self- 
criticism is the stronger, even if not in strict arithmetical pro- 
portion. At the dawning of 1970, professional men everywhere 
can have little doubt that if they do not examine themselves, they 
will find themselves examined, viva voce and coram populo, by 
others with little understanding and less charity. 

Whilst we have.no wish to weary our faithful readers with a 
repetition and recapitulation of the views expressed on this page 
last week, it is idle to pretend that accountancy has lacked its 
detractors in 1969. To name only two causes célébres, the рго- 
fession has been found by many (with a capacity for instant 
judgement which many accountants must envy) to afford a con- 
venient scapegoat for the Pergamon/Leasco episode in Britain and 


` the Westec collapse in America. We have every sympathy with . 


one well-known firm which has been the recipient of claims which 
it describes as ‘completely frivolous’; unfortunately, the failure of 
some critics to present a true and fair view has not prevented their 
views from gaining wide publicity. It is this climate of opinion, 
rather than any relaxation of professional standards, which has 
had such a disastrous effect upon the rates quoted to many firms 
for professional indemnity insurance. 

The great debate on the future of the accountancy profession 
has continued throughout 1969, and reached the point at which 
the six participating Councils felt it desirable to consult the views 
of their members before proceeding further. Five of the six duly 
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received an adequate mandate (though, i -be sure, the 
size and activity of the minority within the English 
Institute may inspire its Council with something less 
than total confidence in the outcome), but the tradi- 
tional independence of members of The Institute of 
‘Chartered Accountants of Scotland has placed their 
Council in a position of some embarrassment. It has 
been suggested that much of the opposition comes from 
younger men with very recent memories of their 
pursuit of those highly prized initials ‘CA’, and who 
feel an understandable reluctance to share the prize 
with others who may have travelled by what is regarded, 
rightly or wrongly, as a less arduous route. For the 
present, the Scottish President is rightly concerned 
that his members should appreciate the full implica- 
tions of ‘going it alone’ in the context of a scheme 
which, if less than perfect, is at least viable without 
` "Scottish participation: we can only remark here that 
if the then membership of the English Institute had 
perceived the like implications at the turn of this 
century, the present situation would be vastly different. 

The emergence of an alternative title to the un- 

_attractive ‘Licentiate Accountant’ (and its even more 
ugly abbreviation) is universally welcomed ; on the other 
hand, the proposal to extend the scheme. by the 
participation of the ‘BFA’ bodies – that is to say, the 
British Association of Accountants and Auditors, 
the Faculty of Auditors, and the Association of 
International Accountants — failed to gain the necessary 
support. 

The past year has seen a notable milestone in the 
history of the United Kingdom profession in the 
celebration of the Golden Jubilee of The Institute of 
Cost and Works Accountants. The Institute was 
founded in 1919, at a time when the need for effective 
methods of controlling costs and prices as a means of 
raising productivity and improving efficiency was 
keenly felt in many quarters: and, though much has 
changed in the intervening 50 years, this particular 
problem still has a familiar sound. It is fitting at this 
time to pay tribute to the foresight of the 1919 pioneers, 
and to draw comfort from the words of the Institute’s 
motto: propitas, accuratio, justitia. These are virtues 

. whose want has also been keenly felt in many quarters. 

А. welcome venture in professional collaboration was 
the appearance at the Law Society's annual conference 
of a distinguished panel representing accountancy, 
medicine and the Bar, of which each member in turn 
spoke on the need for professional services and answered 
questions from the floor. This was but one of several 
occasions om which Mr R. С. Leach, C.B.E, F.C.A,, 
President of 'T'he Institute of Chartered Accountants 
in England and Wales, has made himself available to 
present with authority the accountant's point of view 
to.a wider audience. 


"December 25th, 1969 


We have had to record with deep sorrow the sudden . 


passing, within à few weeks of one another, of two of 
Mr Leach’s distinguished predecessors in the Chair – 
the late Mr Robert McNeil, F.C.A., and more recently, 
Sir Harold Howitt, G.B.E., р.5.0., M.C., F.C.A. Both 
were men who by their labours and example added 
distinction to the Presidential office: both gave 
generously of their time and powers in the service 
of the Council, the Institute and the profession, 


.and their memory is treasured by all who knew 


them. 

In introducing last week the English Institute's 
‘Statement of Intent’ for accounting standards, we 
perhaps anticipated our traditional privilege at this, 
season of glancing forward into the future. Certainly 
the closing words from this page on December 3oth, 


-1967, have proved prophetic — ‘It is essential that the 


accountancy profession itself should grow in stature 
and authority . . . to be able to continue to report 
confidently to shareholders that their interests are 


. being honestly managed.’ 


Another gesture of faith in the future was made in 


the ‘tapping out’ of the final wedges supporting the 


roof of the Great Hall of the Institute’s redeveloped 
premises in Moorgate Place. The bold architectural 
features embodied in the design have justified their 
creators, and before long. the new building will be in 
at least partial occupation. We welcome back the lady 


‘known to the College of Heralds as ‘Economy’, and to 


certain less reverent persons as ‘Grandma’, to her 
traditional address in EC2. 

The Sixth UEC Congress was opened in Copen- 
hagen last October by HRH Prince Henrik of Den- 
mark before an audience of nearly 1,000 accountants 
and their ladies, drawn from some 20 European nations. 
The contribution of the accountancy profession to 
international amity and economic co-operation is by 
any standard a notable one, but the development of 
joint economic interests and larger operational units 
imposes additional demands upon the accountant 
which go beyond his immediate duty to his client, and 
possibly beyond the borders of his own country. The 
organization of a competent and honourable account- 
ancy profession was not the least gift bestowed by these 
islands upon Europe and the world in the nineteenth 
century, and it is with particular satisfaction that we 
view the continuing support of UEC and similar 
gatherings. 

It is said that Fra Luca Pacioli’s heirs and successors, 


the merchants of the Renaissance, would open a new . 


ledger with a prayer that it might be well and truly 


‚ kept. We trust that our readers may rule off 1969 with 


some modest pride in their achievements, and look 


forward to 1970 not with complacency, but with a — 


quiet confidence in their professional standards. 
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Company Finance 


TE latest quarterly analysis of accounts of quoted 
companies in the Board of Trade Journal (December 
то) covers 415 companies. Their accounts were 
received during the quarter ending September 3oth, 
1969, and their accounting years all ended between 
April 6th, 1968, and April sth, 1969. Over 95 per cent 
of these companies included in their accounts figures 
for turnover, in which there had been a 15:8 per cent 
increase – from £8,970 million to £10,388 million. 
The resultant gross trading profit at £943 million 
compared with £849-million was 11:1 per cent higher, 
but the ratio of profit to turnover dropped by 4:2 per 
cent, i.e., from 9:5 to 9'1 per cent. 

The experience of the third quarter companies does 
not differ markedly from that of the 1,426 companies 
whose 1968 accounts. were received during the year 
to September 3oth, 1969, and which have also been 
analysed by the Board of 'Trade. 'T'he profits experience 
of the third quarter companies was actually slightly 
less favourable than for the year's total of companies. 

‘(There was a rise in the level of expenditure on the 
acquisition of subsidiaries in 1968 compared with 
1967, both among the third quarter companies and 
the 1,426 companies covered by the whole year’s 
analysis. This increase in company expenditure was 
met by a significant rise in the level of share issues. 

This analysis is the last in the series which has been 


published regularly since 1962 in the Board of Trade: 


Journal. Henceforth, the analysis of accounts of large 
public quoted companies and also of large non-quoted 
companies will be presented annually in the new 
Business Monitor Series. The first of this series in an 
issue entitled Company Finance (HMSO, 7s 6d) is to 
appear later this month. Amgng the annual figures for 
selected periods to be published will be a balance sheet 
summary, sources and uses of company funds analysis, 
together with appropriation of trading and other 


‘! income for both quoted and non-quoted large com- 


~ + panies. 
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Higher Welfare Charges for. 
Employers 


| 129 clauses and 99 Schedules the new National 
Superannuation Social Insurance Bill sets out Mr ` 
Crossman’s proposals for State pensions and insurance 
after 1972. The fact that there would be higher contri- 
butions for both employers and employees was already 
known. What was not so generally expected is the shift 
in the distribution of the welfare charges on to the 
employers as set out in the Bill. The employers’ 
aggregate contribution will be increased three-fold: 
Thus, if the proposed 1972 rates had been operative 
in the current year, employers would have contributed 
£130 million compared with the £36 million actually 
paid into the current scheme. Because of the size of 
the prospective increase it is proposed that the new 
schedule of contributions will be phased in by an 
interim increase in 1970. 

By 1973-74 it is estimated that the total contri- 
butions from employers will be £1,413 million com- 
pared with £1,282 million from employees. In other 
words, employers will be paying just over half the total: 
cost. In view of the prospective association with the 
European Economic Community this adjustment is 
logical, since it will bring the UK more into line with 
Continental practice where employers have tradition- 
ally borne the bulk of social security costs. The 
immediate reason for the change, however, is financial. 
'The Government wishes to avoid further increases in 
general taxation and, as Mr Crossman recently pointed 
out, this method attracts a great deal less attention 
than general taxation used by the Chancellor. 

Of the 7 per cent of the total payroll contribution 
made by both employers and employees, national 
superannuation will take 4:5 per cent, social insurance 
1:7 per cent, the National Health Service o-6 and the 
Redundancy Fund о-2 per cent. 


Eurobonds for UK Industry 


TEVER may be the disadvantages of the 
booming Euro-dollar market for central banks 
responsible for the management of their national 
currency systems, the market clearly, if its rate of 
growth is any guide, meets a number of needs. The 
Euro-dollar market is, thanks to the complex structure. 
of international financial and exchange controls so 
beloved of modern Governments, the nearest approxi- 
mation to a genuine international free money market. 
Although the bulk of the funds are still short-term. 
deposits of interest, in the main, to financial institu- 
tions, there has been recently a growth in borrowing 
by internationally recognized corporations such as the 
oil companies, shipping companies and indeed some 
Japanese, German and Italian companies. 
In a paper read to the recent Euro-dollar and Büro- 
bond International Seminar in London, Mr Jobn 
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Cattier suggested that industrialists should consider 
whether instead of Euro-dollar funds being-used mainly 
by financial institutions to maintain their liquidity, 
industrial borrowers ought to raise resources in that 
market for long-term expansion. He believes that the 
market is ћете to stay and that its interest rates are 
more important to the world than that of any central 
bank. He contends that industrialists unable to raise 
the funds they need in their domestic markets should 
consider using the facilities offered by the Euro-dollar 
market in which the London financial institutions are 
playing such a major role. 

Such a proposal is of interest, for the present at 
least, only to thé major internationally organized 
corporation, particularly those which contemplate 
closer association with their opposite numbers across 
the Channel if Britain ultimately joins the European 
Economic Community. The possibilities for such 
borrowing are increasing because the Euro-dollar 
market is expanding its scale of operations from the 
traditional short-term deposit to longer maturities, in 
particular bonds, and as Mr Cattier notes, the Euro- 
bond market will gradually become a part of the much 
larger Euro-securities market. Already since 1965 over 
400 different issues have been made in the bond 
market and of these 248 have been: for corporate 
borrowers of whom industrialists comprise the largest 
number. 


The European Company 


ОТТЕ apart from the much publicized question 

of whether or not the UK enters the European 
Economic Community, there are much more important 
issues as to the wider implications of membership 
which have hardly begun to be thought about. In 
particular, there is little appreciation in Britain as to 
what is involved in the harmonization of the legal, 
financial and fiscal systems. In a new pamphlet, The 
Proposal for a European Company, by a barrister, Mr 
Dennis Thompson (Chatham House and PEP, 7s 64), 
the need for overcoming the conflicting company laws 
and fiscal provisions of each country is discussed. 

In the opinion of the author there will have to be 
community-sized firms which are able to take advan- 
tage of the larger internal market. At the moment it is 
virtually impossible for any company to move its seat 
from one country to another, just as it is impracticable 
for a company to form a merger with another company 
from a different member State. The contrast between 
this particular situation and that in the United States, 
where companies serve a large home market, underlines 
the need for companies in Europe to function within the 
Community with the same advantages as those in the 
States. 

To date, however, it seems that the largest companies 
in individual European countries have been satisfied 
to implant selling organizations in other countries. It 
is now becoming evident, however, that what is re- 
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quired is the establishment of much larger units based 


on the Community as a whole, formed through mergers 
and joint projects of the larger companies with their 
opposite numbers in other parts of the Community- 


In this way it would be possible to move resources fully ` 


from one country to another and also, thereby, .to 
develop productive capacities appropriate to corporate 


· bodies as large as any in the rest of the world. Because 


such supra-national companies might be able to evade 


national company laws, control thereof would need to 


be enforced by a European, not national, Court. 
Mr Dennis Thompson’s pamphlet, which considers 
these issues, is to be welcomed not because develop- 


ments along these lines are likely to emerge in the very . 
near future, but rather as an indication of the way іп. 
which corporate undertakings in the Commugity, ` 


which at some future date is likely to include the 
UK, must evolve. . 


. The Annual Audit 





Once in each financial year 

The auditors (and staff) appear, 
And keep us all on tenterhooks DET 
While they шкы the коз... быа 


With knitted brows they probe and peer, 
And.ask ‘What means this entry here?’ 
As though they almost hoped to find 
The books we keep are just a blind. 


I feel the lives must be so bleak NS 

Of those who audit every week MEL. 
Books and accounts, however long, i 

That simply will not come out wrong. 





Tm sorry for the little men 

Who have to wield a red ink pen, - 
And satisfy the partner's needs . oe 
By writing ‘Notes’ that no one reads. 


Their lives would surely be тоге bright 
If they assumed that things were right, 
And went about their dismal task 
Wearing a happy, smiling mask. 


In fact, I’d overlook white lies 

If auditors could advertise 

And try their client8 to beguile 
With ‘See! we audit with a smile’. 


Basi, С. CLEAVER. 
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THIS IS MY LIFE 
Men of Goodwill ! 


by An Industrious Accountant 


[n was the last board meeting before Christmas, 
but the seasonal spirit of merriment and goodwill 
^ was conspicuously absent. ~ in fact, it was more 
reminiscent of Scrooge’s definition in A Christmas 
. Carol – 'a.time for paying bills without money, for 
finding yourself a year older and not an hour richer, 
for balancing your books and: having every item 
presented dead against you’. 

It was Prinny, our. personnel dreier who was 
responsible. He had reported in glum resentment on 
his unsuccessful negotiations with the union. He had 
shown us charts of average wage rates over the past 
ten years, as well as cost of living indices and overtime 

` percentages together -with comparable rates in other 
industries, and the directors were nothing if not ap- 
palled by the extrapolated graphs. Pay increases seemed 
inevitable, they agreed grimly, but commensurate 
economies undoubtedly had: to be achieved else- 
where. 

Now, personally, . I'm all in favour at pay increases 
at every level, because the maintenance of current 
differentials must ultimately work its way up to the 
top; but I carefully followed the party line — the 
knitted brow, the pencil tapping on the table top and 
the worried nod, all were in evidence. 

Actually, I was. feeling rather apprehensive on 
another score, having just received a request from our 
outside accountants for an increase in audit fees. It was 
a dignified letter, redolent of frockcoats and top-hats, 
but, I could forecast an unpleasant reaction from the 
board. If only the crusty senior, partner had seen. his 
way to tabulate in graphic form his fees against man- 
days over the same decade, he'd have made his point 
more effectively. The auditors wax eloquent over long- 
term, results being shown in. charts in our annual 
reports, but they fail dismally. to practise what they 
preach.. . 

At that moment the chairman. queried our plan for 
Christmas Eve, traditionally a shambles of over- 
‘burdened last-minute shoppers, scattered goods ‘on 
littered counters and harrassed assistants rushed off 
their feet.. Last year, he complained, the temporary 
assistants vanished like smoke as soon as Феу had 
drawn, their pay. How did we pmo to,control the 
situation this year? 

~The deputy-c. growled that more. of, the sales staff 


=- * had disappeared. There had been nobody in the 
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accounts department either. He'd wanted some infor- 
mation about bank overdraft rates during the afternoon 
but his phone calls had gone unanswered and half the 
offices were empty when he walked through them. 
What had happened? 

I explained that we normally gave the half-day off – 
sometimes the day – to staff living out of town, as they 
usually had heavy, and, of course, unpaid overtime on 
the year-end accounts. This point, I felt, couldn't 
be established too early but the deputy-c snorted - 
aggressively and Prinny interjected nastily that if other 
departments followed such a lamentable example we 
might as well close the store. Типе off should be the 
exception; concessions should never become prece- 
dents, he snapped. 

The managing director brought the big guns to 
bear. Last year, he said, he'd strolled through the 
counting-house (he always uses this as a derogatory 
term when he's out for blood) and had seen empty beer 
bottles in two of the rooms. Such a practice was 
reprehensible and extreme action would be taken if it ` 
occurred again. Accountants, as professional people, 
should show a higher standard, surely? 

It wasn’t us, І told him ungrammatically. What 
happened was that several of my staff had gone to the 
presentation of a special anniversary gold watch to 
Trevor in Lingerie at lunchtime, and some of the 
salesmen who I thought had been over-celebrating, had 
come back via the Accounts corridor to the typing pool. 
They always gave the typists chocolates on Christmas 
Eve, and usually tried to extract payment in kind – one 
knows how irresponsible salesmen are when the spirits ` 
moved them. 

The deputy-c blasted this. rather good impromptu 
defence. by announcing that he'd heard a transistor 
caterwauling and hilarity — if not screams — in the 
pool as he passed. He was no martinet. himself, he 
proclaimed (untruthfully), but strict discipline must 


-be maintained; for instance the mistletoe hung. up 


ostentatiously in the punch card section could only lead 


to developments undesirable even in this permissive 


age. Prinny supported this with the news that the cost 
accountant and his cronies had been observed swigging 
several rounds of gin and tonic in the local at lunchtime, 
and.if that was how a financial expert celebrated his 
merit bonus then he'd never get another! 

They scowled blackly at the thought of the man- 
hours wasted in depravity, as if I didn't know (and 
almost dared to point out) the connection between the 
late arrivals on Tuesday morning 
following the salesmen’s annual dinner on, Monday 
night. . 

Just then the chairman and the managing director 
became involved in an argument over last year's front 


entrance traffic jam, which had since resulted in no 


waiting restrictions, and attention was diverted from 


тау section. I don't mind being a watchdog or a blood- 


hound, but a terrier yapping at the heels of a few ac- 
countants given to pleasurable dallying along the 
primrose path at Yuletide holds no attraction for me. 
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Farm Investment for Syndicates 


CONTRIBUTED 


OR a long time, farms. have been looked upon as 

good financial investments by many of the shrewder 
investment managers in insurance companies and 
pension funds. They have seen the steady rise in the 
value of good farm lands, and have benefited from the 
higher rents which have been charged. Among those 
holding farms purely for investment purposes is the 
Chartered Accountants’ Benevolent Association. 
' Agricultural investments involve a farm (or, on 
occasions, bare land without homes or buildings) let 
to a tenant. who pays an economic rent. It is the tenant 
who supplies the agricultural expertise and actually 
engages in the business of farming. 

It is.only natural that, with the emphasis for invest- 
ment changing from equities to property; many indi- 
viduals should be wondering how they can buy a good 
farm purely for investment purposes. 

In the past, one of the drawbacks for individuals was 
simply the cost. A farm costing under £50,000 is un- 
likely to provide the best form of investment, and 

- some would say that {100,000 or more is necessary to 
acquire the best type of farm for investment purposes. 

Even so, there are other complications for the private 
individual. Whilst an accountant who knows a potential 
investor’s whole financial position is able to advise on 
the effect of such a purchase on gross and net income, 
liability to income tax, surtax, estate duty, etc., other 
professional men need to be consulted as well. For 
instance, help may be needed in finding a suitable 
property; and then a surveyor should carry out an 
inspection, normally limited to a structural survey of 
the house and buildings, but in sufficient detail to 
advise on value and to point out any special advantages 
and disadvantages. Finally, it would be necessary for a 
solicitor to examine the title and to complete the 
purchase. 


New facilities 

Now, a great many of the former difficulties have been 
swept away as facilities have been provided for syndi- 
cates to be formed for those wishing to have an invest- 
ment interest in a farm. A potential investor will still 
need guidance as to whether this is the best course for 
him, but much of the other work will be carried out on 
behalf of the whole syndicate, with the costs and profits 
‘being shared among the individual members in the 
‘same proportion as their investment in the farm bèars 
'to the whole. 

^. The idea for farms to be purchased on a syndicate 
basis in this way was originally put forward by 


Hobbs Savil & Bradford, financial planning con- 
sultants, and arrangements have been made for 
Cluttons to keep a look-out for suitable property 
coming on to the market and to manage the farms on 
behalf of all the syndicate members. 


Those responsible for the scheme are thinki in^ 


terms of syndicates wishing to buy farms of not less 


than 500 acres. If one takes as a guide an average price .. 


of, say, £300 per acre, an investment of some £150,000, 


or more, would be required. It 18 considered that it 


should be possible to find tenants of high quality for 
farms of this size in good farming areas of the country. 


So far as individual members of syndicates are con- , 
cerned, the aim is that each should bé prepared to in- ` 


vest a minimum of £10,000. Thus it is hoped that the 


‘size of syndicates, in terms of numbers of members, 
may be between ro and 20. Certainly, it is thought that’ 
more than 20 members of a syndicate could make it 


unwieldy. And it might be difficult to make inportant 


:decisions. 


. Whilst each syndicate will have to draw up its own 
trust deed and rules, in order to facilitate this a draft 


trust deed and rules have been devised, and these have 
received the approval of counsel. ; 


Tenants-in-common 


Looking at some of the technical aspects of the opera- 

tion, members of a syndicate will be what are termed at 
law ‘tenants-in-common’. The important point about 
syndicate membership is that those who choose to take 


an interest in farms in this way will not be in partner- 
‘ship. Thus they will not be liable for more than their 


share of any debts of the syndicate — although, of 
course, it is anticipated that no debts will be incurred. 
So far аз taxation is concerned, the position quite 


‘simply is that each member will be liable to pay income 


tax, and surtax, as his share of the annual profits of the 


syndicate. And, of course, he will be liable to pay · 


capital gains tax on any gain arising, either when he 
leaves the syndicate or if he is still a member of the 
syndicate when it disposes of any of its assets. 

This raises the question of the sale of an interest in 


а farm. In the normal course of events if a complete 


farm is held, nearly always it will be readily saleable at 
a price, since such investments are much in demand. 


‘But in order to realize the best price, it may be песев- 


sary to advertise to secure the competition of the 
market, and to sell by auction or tender. As is generally 
well known, this process may take six or nine months ` 
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(and, in some cases, longer) from the time of taking the 
decision to sell until the date of completion. 
Not quite the same position will arise in a case when 
a member of a syndicate wishes to realize his invest- 
ment. For instance, it may be that the remaining 
members will be quite happy to put up the additional 
capital required to absorb his share. This need not 
necessarily be on a proportionate basis. Some may wish 
to put up more than others, and some may not wish to 
increase their investment. If this course is adopted, the 
value of the withdrawing member's share of the farm 
would have to be agreed between him and those mem- 
bers of the syndicate taking it up. No doubt both sides 
would agree to accept the decision of a professional 
.valuer. i 
Iá the remaining members of a syndicate should not 
wish to take up a share in this way, it would be neces- 
~ загу. іо find a fresh member. It is anticipated that, once 
the scheme is fully under way, there may well be a 
waiting list of prospective members to whom such a 
vacancy could be offered. Y 


* Capital appreciation 


For those who wish to have an investment in a farmi 
the prospects for capital appreciation are good. Cluttons 
point out that there is only a limited amount of 
agricultural land in this country, and each day about 
100 acres аге taken for new towns, airports and other 
non-agricultural uses. At the same time, the population 
is expected to increase to 74% million by the end 
of the century and this would seem to point to an 


inevitable increase in the value of land. The Insti-- 


tute of Agricultural Economics at Oxford has stated 
that in 1958 the average price of tenanted farms was 
£53 per acre, and by 1968 this had risen to £174, 
representing a growth of 124 per cent per annum, 
compound. | 

+ Admittedly, at the present time there has been 
something of a pause in the upward trend of prices 
(not a drop such as that experienced in equity prices) 
but it is generally considered that values will start to 
increase again in the future. 

There is, of course, also the possibility that land will 
be used for development at some time in the future, 
although there must be something of an outside chance 
where an interest is held in only one farm. The 
rewards can be considerable; for instance, the value of 
agricultural land can rise to anything between {500 
and £5,000 in these circumstances. Whilst such appre- 
ciations in value are subject either to capital gains tax 
at 30 per cent or to betterment levy at 40 per cent, even 
after such deductions substantial net gains can be 
made. Ta 

From the tax aspect, there is no doubt that one of 
the most important advantages of an agricultural 
investment is the 45 per cent rebate in estate duty. In 
addition, section 314 of the Income Tax Act 1952 
makes it possible to reclaim tax on the whole of the 


==” "cost of improvements over ten years. Clearly, this 


THE + | ү v L ` M 
ACCOUNTANT | | . 883 


makes it potentially advantageous for high tax payers 
to purchase farms in a neglected and run-down con- 
dition and thereafter to improve:them and help to 
increase their capital value from gross income. Besides 
this, all the expenses of upkeep such as repairs, insur- 
ance and management may be charged against rent, 
tax being payable only on the net income. Also, some 
farms have quite large areas of woodlands, and these 
have substantial tax advantages. 


Side advantages 


There are a number of side advantages as well. For 
instance, the Government Improvements Grants 
should not be forgotten, since these amount to 30 per 
cent of the approved cost of an improvement. And 
there are the sporting rights over a farm. Current indi- 
cations are that a number of farm syndicates will retain 
these rights for their own enjoyment, and thus may 
well become shooting syndicates as well as farm 
syndicates. Nevertheless, if a farm should be too far 
away «ог the majority of members of a syndicate, 
sporting rights have a definite value and are becoming 
an increasingly valuable commodity to let or sell. 
Mention has been made of the prospects for capital 
appreciation from investment in a farm, but what about 


the yield? Generally, the syndicates can be expected 


to buy from a landlord a farm which already is let to 
an existing tenant, known as an existing let estate. Or 
they may buy an owner-occupied farm and let it to the 
former owner by means of a leaseback. It is less likely 
that they will buy:a farm with vacant possession and 
let it to a new tenant. 

In the case of commercial property, it is usual for a 
rent review to take place every seven years. In the 
case of a farm, the rent may be revised by either party 
every three years. There is no rent control in agri- 
culture. 'T'he position under the Agricultural Holdings 
Acts 1948 and 1958 is that a landlord is entitled to 
receive from a sitting tenant the rent which.might 
reasonably be expected if the farm were let'on the 
open market, although it should be added that it is 
usual to allow some reduction so as to preserve good 
relations with a tenant. ; 

An ‘existing let estate’, the traditional form of 
agricultural investment, is often let to a tenant of 
long-standing at a rent which 18 well below the current 
market value. Аз no more than a very rough guide, the 
net yield might be in the region of 2} per cent. 

In the case of a leaseback, the tenant may very well 
be willing to bear the whole. cost of repairs and manage- 


ment, so that the only deduction from gross rent may 
'be in respect of management etc. In this case, the net 


yield on the purchase price may be in the region of 
4% per cent, although it should be added that the pros- 
pects for rapid capital appreciation are unlikely to be 


‘so good as those with an ‘existing let estate’. 


Those concerned with the promotion of the idea of 
syndicates are thinking in terms of an average initial 


yield of 4 per cent on the purchase price, and there- 
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after aboüt 4: per cent on thé. current value of the 
property. Initial buying costs; fees, etc. will account for 
about 5 per cent of the: initial: investment, and the 
charges of management etc. will absorb about 21 per 
cent of the income.. | 

It is envisaged: that there will be roughly four types 
of syndicates to cater for those with different interests. 
As already mentioned, an underworked farm with con- 
siderable scope for improvement is likely to appeal to 


those who'are very wealthy, in view of the tax reliefs ` 


allowed on money spent on improvements. : 
The medium-wealthy may well require an interest 
in a farm as part оба an existing portfolio in view of the 





Tax-free Art in 
. Ireland 


How Will it Work ? 


by AIDAN. MURRAY, M. Comm., F.C.A., 
F.C.LS. 


ports and artists have онова, been penniless 

and destitute since blind Homer wandered a 
vagrant or starving Chatterton drank arsenic at 18. 
АП too rarely did they find benefactors, like Maecenas 
. of old Rome or Cardinal Richelieu. of France, whose 
house and table were ever free to men of letters. 

In this century times have changed. іп so far as the 
new entertainment media have poured vast treasures 
into the coffers of the public favourites, but the tax 
collectors have demanded their full.share. In vain 
have film stars sought refuge in foreign villas, or 
pop-singers in one-man companies; the. brains that 
drafted the Finance Acts closed-each loophole in turn 
with inexorable logic and the millionaires. of modern 
art could but groan and pay. 

But suddenly, in Ireland, relief has appeared; as full 
as it was unexpected. A mere change in residence – a 
formality to the modern rich — seems all that is neces- 
sary to win tax exemption for ever. The millennium 
has arrived — or hasit? . ` ; 


Twentieth-century: Maecenas’ 


АП this painful series of disbursements ‘were changed, 
utterly changed, and a terrible beauty was .born', on 
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potential for steady capital appreciation and the‘estaté’ 


duty relief which is provided. by this, type: of invest- 
ment. 

Inevitably, there will be some who simply want to 
have an, interest in land, and who шау. decide to 
join a syndicate owning a farm in the area where they 
live. They may wish to take an intelligent interest in 


the farm, and almost certainly will want to take ad- : 


vantage of the sporting rights. — - 
For the less wealthy, a specialized farm can be 


attractions, since they may. be able to obtain a. better | 


income than by investing in equities, with the prospect 
of further rent increases. 


Budget. Day in the Irish Republic, July 16th, 1969.- 
The Minister for Finance, Charles Haughey, F.C.A., 

suddenly donning the mantle of a twentieth-century 
Maecenas, announced that profits or gains arising from 


the publication, production or sale of. certain works, 


would, in certain cases, be disregarded for income tax 
purposes. 

Section 2 of the Irish Finance Act specifies the соп- 
ditions with meticulous care. The work must ђе 
original and creative, written, composed or executed, 
and be either a book or other writing, a play, musical 
composition, painting or other like picture, or sculpture. 
It must have cultural or artistic merit. The claimant 
must be resident in the State and not elsewhere, must 
have achieved his work solely or jointly, and must make 
the. appropriate cldim. Other details exclude prior 
years and provide for the furnishing of information, 
documents, or other evidence. 

The Minister introduced his new relief in the Dail 
with disarming candour. His purpose, he explained, 
was to help create a sympathetic climate. where the 
arts could flourish, by encouraging artists,and writers 
to live and work in Ireland. This was something com- 
pletely new there and, as far as he was aware, in the 
world. They were entering a field in which there was 
no. precedent ог' experience to guide them. It was a 
difficult undertaking because there were bound to be 
differences of opinion as to what constituted a creative 
work and. what had, or bad.not, cultural or artistic 


“merit. 


They had.to approach the matter in an . empirical 
manner, feeling their way as they proceeded, he said, 


ina spirit of willingness to learn from experience, and: 


they would have to adjust their arrangements from 


time to time in the light of that experience. He asked, - 


therefore, that people should not be unduly critical of 
this first attempt. 

The question of merit would be one for adjudication 
by the Revenue Commissioners who had long been 
accustomed to seek expert advice on pictures, writings, 
and-other works of art for death duty purposes, and in 
regard to which no particular difficulty had-been ex-* 
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perienced. In view of the experimental nature of the | 


measure he was asking the Commissioners, however, 
to be liberal and to give the benefit of the doubt, where 
it arose, to the writer or artist. The status of the indi- 
vidual would be considered rather than to any par- 
ticular work, so that persons who had already won 
recognition in cultural spheres would qualify for their 
tax exemption on their reputation and only a minority 
would be required to submit their work to the Revenue 
Commissioners. 

The Minister concluded his speech to a buzz of 
animated approval 'lhe Dail's reaction was one of 
welcome; and the succeeding speeches from the 
Opposition benches — though sometimes critical of 
„details — tended to suggest an extension of the exemp- 
` tione rather than the reverse. The Minister's generous 
gesture was itself an example of original and creative 
~ thinking of cultural merit — a pattern for tax codes 
elsewhere. 


Wigs on the green 


N The reception accorded the proposal throughout the 


country was similar, the main field of speculation 
centring on the interpretation of the words ‘artistic or 
cultural merit. Who would decide, and how? Here, 
indeed, is an area of potential controversy — there may 
well be wigs on the green before unanimity is estab- 
lished. Art critics, and critics of art critics, have dis- 
agreed violently and publicly in newspapers and on 
platforms; academics and members of learned societies 
have quarrelled and stormed, and public taste has 
flouted the experts for decades, even centuries. 

Bizet's Carmen, for example, was booed off the stage 
at its first performance; Lord Byron devoted 30 pages 
of English bards and Scotch reveiwers to vicious attacks 
on such fellow poets as Walter Scott, Coleridge, and 
Wordsworth; Van Meegeren of Holland with his 
forged Vermeers won the fame denied to his own 
signed ‘works. Interesting opinions will be forth- 
coming in the days ahead. 

Section (2) (a) (ii) (1) of the new Act perhaps affords 
a clue to official interpretation when it refers to ‘works 
generally recognized as baving cultural or artistic 
merit'. But “репега] recognition', again, is a less than 
crystal clear description. Some works are caviar to the 
general, in Hamlet's phrase. А green face with a single 
purple eye in the lower cheek, painted by Picasso, may 
bring joy to the modern connoisseur; but an older 
school will prefer a Constable, while modern youth will 
plumb for Batman with his *wham!. Henry Moore's 
sculptured figures with holes through their middles 
may win less general acclaim than a little plaster bust 
of President Kennedy, or Walt Disney's ‘Fantasia’ may 
owe its packed cinema audiences as much to his 
courting centaurs as to the music of the ‘Nutcracker 
Suite’. 

If artists should fail to acclaim learned articles on 
archaeology, or sculptors scorn new psychedelic 


= * symphonies, and other ‘experts’ seek to air their whims 


ACCOUNTANT | | 885 


I 


and fancies, it is to be hoped the Commissioners will 
exercise their right of ultimate decision. 

: Nevertheless, the question may be reiterated — on 
whom lies the onus of proving appropriate recog- 
nition? Long-established practice in the Republic 


decrees that it is the personal responsibility of the tax-- 


payer under Schedule E to prepare his list of claims 
for allowances and to substantiate them, as required, 
by certificates of overdraft interest from the bank, 
insurance premium receipts, or dividend warrants. By 
similar analogy, therefore, the burden of producing 
acceptable evidence of recognized merit of works -of 
art, may, likewise, rest on his startled shoulders. 


Proof of merit? 


Such a task is not as easy as appears at first sight. 
It is the newcomer struggling to follow up his initial 
success who is in trouble, not the reigning champion. 
Perhaps the claimant's avant-garde play was produced 
atthe Dublin Theatre Festival and earned him some few 
shekels. But if the fates decree that it is then forgotten 
— as happens so often — and no provincial amateur 
company shakes the dust from its cover, how can he 
prove its merit? If a best-selling novel, full of sordid 
sex, wins its way past the Censorship Board on appeal, 
may not the royalties owe their munificence to smut 
rather than to artistry? 

In any event, even should the basis of claim be felt 
to be undoubted merit, the tabling of unquestionable 
proof before the Revenue Commissioners is far from 
easy. Will they accept an enthusiastic round-robin 
signed by members of his devoted fan-club, or an 
affidavit from his editor, or a sheaf of glowing but 
contradictory Press cuttings? True, a cheque from his 
publishers will serve as tangible evidence of some 
degree of public recognition, but contemporary stan- 
dards have tended to be suspicious of genius and 
sceptical of artistry. 

However, appreciation and fame have historically 
arrived late rather than early, and often after life's 
fitful fever is done. It will doubtless be a great conso- 
lation to the deceased prodigy, when the art galleries 
clamour for the masterpieces that were dismissed as 
jingles or daubs or potboilers during his lifetime, that 
his executors will pay estate duty on the enhanced 
death-bed values. 


What is culture? 


The words ‘cultural’ and ‘artistic’ are not always 
capable of precise definition when applied to subjective 
opinion. Аз regards culture, everyone knows what they 
think it means, but not everybody.- nor every diction- 
ary — can paraphrase it meaningfully. Education is 
implied, certainly refinement; the gift of tongues may 
be; perhaps also the polish derived from knowledge of 
the classics or the humanities; the aesthetic approach. 
Clearly it is more than Poobah's interpretation — 
*merely corroborative detail intended to give artistic 


verisimilitude to an otherwise bald and unconvincing 
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‘narrative’. Equally certainly. it is something less than 
Bunthorne’ s yardstick — ‘if you walk down Piccadilly 
with an Orange or a lily in your transcendental hand’. 


‘Artistic’, by contrast, has almost too many mean-. 


ings. Originally’ it‘related to the five fine arts — music, 


painting, sculpture, poetry and architecture. Later to. 


the liberal ага ој the older universities, including 
grammar, rhetoric, astronomy, arithmetic, and ре- 
ometry. In our own time the popular concept of an 
artist includes: stars of the film or theatre, television 
compéres, and pop-singers. If any of these perform 
meritoriously in their own spheres and then write 
adequate autobiographies, are such written works 
automatically to be regarded as of artistic merit? Are 
the popularized histories of South Pacific voyaging, 
or Cretan excavations, even our own risings or rebels, 
to be ee as сане 


TM to draw the line? 


'The more specialized bookshops teem with works on 
the art generally recognized as supremely necessary 
for the survival of civilization — the art of management. 
The principles of employee relationships and personnel 
administration are written by experts in industrial 
psychology, or by business executives skilled in en- 
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'shrining their hard- jer experiences in memorable 


phrases. Are their works eligible for inclusion? 

Behind these come those in lighter vein, Parkinson's 
Law or Potter's Oneupmanship — distinguished by wit 
as well as by understanding of human follies, running 
into numerous popular editions. ТЕ their authors write 
with art about art, and public acclaim is proved by 
their financial success are they, too, eligible? 

Where, then is the line to be drawn? Accountancy 
is generally accepted as an art rather than a science, yet 
the submission of even the most brilliant textbooks on 
double-entry or the ethics of take-over bids can be 
calculated to raise some judicial eyebrows. 

The same eyebrows may well be raised often enough 
before many more months are out. Art galleries and 
private collectors are not unknown to pay astronomjcal ^. 
sums for works ebscure or incomprehensible to*the 
uninitiated. We have seen them pay tribute to solemn, | 
paintings of multi-coloured spheres, or sculptures of 
misshapen trolls, or artifacts of tangled wires. Will the 
Commissioners prefer the approval of the gallery com- 
mittee to the bafflement of the layman? 

Let us hope, as suggested by the Minister, that for 
the sake of the artists the empirical approach will be' 
applied liberally by the Commissioners — they may 
even give the benefit of the doubt to this article! 


Tax Reform in Canada 11 


by PROFESSOR A. В. ILERSIC 


WERE such sweeping reforms proposed by the 


Canadian Government for personal income tax, 
the taxation of corporate bodies could hardly remain 
unchanged. In the event, substantial alterations in the 
tax treatment of Canadian businesses, both incor- 
porated and unincorporated, are proposed in the new 
Government Paper. 


Present system 


Canada has taxed corporate profits since 1917 but the 
current structure of corporate taxation owes much to 
the changes made in 1949. Then, a two-rate system was 
introduced whereby the first $10,000 of income was 
taxed at то per cent and any income in excess of that 
figure was charged at 33 per cent. This dual rate was 
designed to help the small corporation relatively to the 
large unincorporated business with which it competed. 
At the same time, a dividend tax credit was intro- 
duced whereby a Canadian resident in receipt of 
dividends from a Canadian corporation was allowed 
to deduct то per cent of the dividend from his income 
tax. This measure had two objects. As far as the small 


+ 
~ 


‘corporation shareholder was concerned, the credit was 


intended to offset the то per cent corporate tax paid 
by the corporation. It-also served as an incentive to 
Canadians to invest in Canadian corporations. Cur- 
rently, the corporation rates of tax are 21 per cent on the 
first $35,000 and 50 per cent on the excess while the rate 
of dividend tax credit has been increased to 20 per cent. 

One of the reasons for the new Government pro- 
posals is that the dividend tax credit is of no help.to 
shareholders whose incomes are below the exemption 
limit. This is because any tax-free sum is obviously 
worth more to high-rate, than to low-rate taxpayers. 
Another reason for making changes was the low rate of 
corporation tax which made it possible for those tax- 
payers who incorporated their activities to reduce their 
tax rate on the first $35,000 of income to 21 per cent. 
Any taxpayer who did not so incorporate his activities 
paid on a similar income g personal tax rate of 50 per 
cent. 

Furthermore, the possibilities of multiplying the ` 
number of small companies in order to take advantage 
of the reduced rate on the first $35,000 of profit were 


not overlooked by astute taxpayers, Although this = ~ 


- 


М 
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device was partially blocked in 1963 the time has come 
for fundamental changes. 


Closely held corporations 

The system proposed by the Government will differ- 
entiate sharply between the closely held corporation 
and the widely held public corporation. The closely 
held corporation is to be put on virtually the same tax 
basis as their competitors, e.g., an incorporated partner- 
ship. Thus, whether a Canadian citizen carries on 
business in his own name or incorporates it will not 
affect his tax liability. The simplest means of achieving 
this objective is to allow the corporation to elect to be 
taxed as a partnership and, if all the shareholders in 
^ the closely held corporation so elect, this will in future 
be Possible. 

Before this can be done, however, three require- 
Tents must be fulfilled. First, the shareholders must 
know what proportion of profits each is to receive. 
Second, all the shareholders must be resident in 
Canada, and finally, if some shares in a closely held 
corporation are held by Canadian corporations, those 
corporations must have the same fiscal year-end as the 
closely held corporation itself. 

Where the corporation does not elect to be treated 
as a partnership, parity for the shareholders of partner- 
ship corporations will be achieved in two stages. There 
will be a tax of 50 per cent on the taxable income of the 
corporation but, when the net profits are distributed to 
the shareholders, credit will be given for the full 
amount of the tax paid by the corporation. Accord- 
ingly, with profits of $20,000 on which tax of $10,000 
is due, $10,000 can be distributed to the shareholders. 


‘Shareholders would be instructed to report $20,000 as 


their gross income for tax purposes and to claim credit 
for the $10,000 of tax paid by the corporation. A share- 
holder receiving a dividend of $100 would therefore 
report $200 as his income, but show that $100 tax had 
been pre-paid by the corporation. 

In the event that the shareholder’s marginal rate of 
tax was 40 and not so per cent, the tax on the dividend 
would be $80 and a refund would be due of $20. By 
this means the ultimate tax on the profits of the cor- 
poration will be the same as if the shareholders had 
received the entire profits as income. 'l'his procedure 
will, incidentally, be applied whether the shareholder 
takes his dividend in cash or in stock since liquidity 
considerations might make it impossible for the 
corporation to distribute the entire profits in cash. . 

This particular concession to the closely held cor- 
poration is available only if the distribution of profits 
18 made within two and a half years after the end of the 
corporation's taxation year. Not so to limit the con- 
cession might mean that thg corporation would build 
up a trémendous claim of future tax credits against the 
Government. If this were widely done, it could have 
serious effects on Government revenues. The foregoing 
concession to small corporations will effectively 


wee = graduate the tax payable according to the circumstances 


of the shareholder. It is therefore more beneficial to the 
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shareholders with small incomes than to corporations 
with small incomes. · 

While the proposed system may be fairer, it will 
impose a heavier tax burden on the existing small 
corporations. Since it is recognized that some of these 
businesses may have made financial commitments 
based upon the present tax structure. and after taxed 
income, it is intended that the present low rate (of 21 
per cent on $35,000) should ђе phased out over a 
period of five years. Phasing out will-take place by 
reducing the limit from $35,000 to zefo in five equal 
stages of $7,000 apiece. Since any capital: gains realized. 
on the sale of shares in closely held‘ corporations will 
be taxed as ordinary income, it follows that the various 
changes proposed will mean that where an individual 
sells either the assets of the corporation or his shares, ° 
the tax result will be the same. 


Widely held corporations 

In the case of the widely held public corporations a 
major difficulty in achieving fiscal equity is that such 
corporations are generally capable of shifting at least. 


some part of their tax liability on to the customers. 
"Currently, US corporations pay tax at 52:8 per cent and | 


their UK counterparts at 45 per cent. In the circum- · 


stances it is argued in the Government Paper that the 
„50 per cent proposed for Canadian. corporations seems 


reasonable and competitive. It is not intended that · 


Canadian shareholders should receive a full credit for 


the corporation tax paid by the widely held corporation; 
they will get'in the new system only one-half the cor- 
poration tax paid. And, as with the closely held cor- 


‘poration, there is the time limit on this concession of 


two and a half years after the end of the financial year. 
The result is that a public corporation with taxablé 


profits of $1 million will pay $4 million in tax, with the 
balance of $$ million available for distribution. If this | 


entire sum is distributed, then the shareholders will 
report $$ million and claim credit for $1 million this 
being half the tax paid by the corporation. Thus, any 
individual shareholder receiving a dividend of $100 


reports it as $150 gross. If his marginal rate of tax is : 


40 per cent, the tax on the dividend would then ђе $60 
and he would owe the Government $10. If, however, 
his marginal tax rate 1s less than one-third, he will be 
entitled to a refund. As with the widely held corporation, 
distributions may take the form either of stock or cash. 

'Ihe merit of this particular proposal, states the 
Government Paper, is that ‘the provision of an incen- 
tive to Canadians to purchase shares in Canadian 


corporations is fairer than the dividend tax credit’, 


since it gives to Canadian individuals. credit for the 
same amount of corporate tax on any given dividend. 
Each corporation is treated as a separate taxpayer. 
Hence, if one member of a group of affiliated corpora- 
tions makes a loss it cannot set that loss against the 


profits of other-members of the group. There ћауе 
‘been requests to the Government to introduce grouping 


of corporate profits, but- the Government's present 
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"view is that the changes-proposed in the treatment of 
corporation profits make grouping unnecessary. - 

- This -half-rate concession in respect of- коа is 
linked with the fact that capital gains on shares in 
Canadian widely held corporations will be aggregated 
with taxable income to the extent of опу 50 per cent. 
This rate is more advantageous to the upper income 
taxpayers. It is less so for taxpayers in the lower rate 
brackets who will be better off receiving their i incomes 

in dividends than as capital gains. 

The Government does not propose: to give indivi- 
‘duals holding shares in foreign corporations any credit 
for the corporate tax. paid by those corporations. Nor 
does it propose to give foreign shareholders of Canadian 
corporations any tax crédit. For obvious reasons, the 
Government is interested neither in encouraging 
Canadians to invest in overseas companies, .nor. in 
making payments to foreigners in respect of taxes paid 
to other governments. 


Business expenses ` 
Reference has already been made to the restrictions on 
deductible expenses for businessmen. One of the 
more interesting changes in the determination of tax- 
able business income is the proposed treatment of 
goodwill. Currently, payments for this fictitious asset 
are neither deductible nor depreciable. The Govern- 
ment proposes, however, to allow the taxpayer to 
deduct'1o per cent öf the book value of this and similar 
assets each year. This change is practicable only be- 
cause of the introduction of a capital gains tax and the 
two changes will operate as follows. 

A taxpayer who sells goodwill in the first year of 
the new tax system will be taxable on 40 per cent of 
the profits and exempt on 60 per cent. If he sells in the 
second year, the figures will be 45 per cent and 55 
per cent, respectively. The taxpayer percentage will be 
increased by five percentage points each year until the 
thirteenth year when roo per cent of any proceeds 
would be taxable. The justification for this annual 
increase in the rate is that the asset being sold will have 
béen built up over time by the proprietor. Furthermore, 
the purchasers will be prepared to pay more for the 
asset than in the past because they will be entitled to 
deduct the expenditure thereon. 

Ап interesting aspect of the 'clamp-down' on 
entertainment and related business expenses referred 
to in the first part of this article (December 4th issue), 
is that a denial of the deduction will not mean the cor- 
poration merely pays extra tax. If this were so, the 
shareholders of the corporation would receive credit 
for the extra tax paid. 'T'o avoid this situation, corporate 
taxes which are added back because certain business 
expenditure is not allowed, will not be creditable. 


Depreciation | 

The present Canadian practice relating to the depre- 
ciation of assets, whereby a taxpayer need not deduct 
the maximum amount of depreciation allowed (there 
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is a statutory percentage that varies according to ЊЕ. 


. type of asset) but can deduct any amount. ће chooses 


or none at all has, in the opinion of the Government, 

‘served Canada well’. 
The system, it would appear, has tended to ко: to. 

the advantage of the taxpayer in so far as depreciation 


rates and practices have ‘tended to be on the generous . . 


side'. On the other band, 'this generosity has acted as 
an incentive to taxpayers to modernize and improve 
their business facilities’, albeit at some cost in Govern- 
ment revenue. For the moment, therefore, the Govern- 
ment is inviting taxpayers and business interests to 
submit their views on the reforms which should be 
made: in present depreciation practices. Until: such : 
time as the basic law is changed, however, the Govérn-. 
ment proposes to close some of the loopholes which ' 
the.present practices, pereo in relation. to build- 
ings, have exploited. · 

Whatever criticisms may bé: fade: of the individgsl: | 
proposals, the scheme put forward by the Canadian 
Government has two particular merits. The first 
is that the revision of the tax structure (or at least the 
direct taxes) has been thoroughly analysed and Ma 
prehensive proposals formulated as a coherent whole. 
The second is that no one can assert that the proposals : 
have. been rushed through. More than two years have 
elapsed since the Carter Commission proposals were 
published and, no doubt, many more months will 
now elapse in order to give critics and other interested 
parties an opportunity to comment oi the Govern- 
ment's proposals. 


Higher tax rates 
If there is any criticism to bé made, it is that párts 
of the scheme for overall reform, in particular those 
relating to capital gains, appear to be unduly influenced 
by theories relating to equity and not enough to stern 
practicalities. Most seriously, however, it must be 
doubted whether the upper limit of 50 per cent on 
income and profits will be retained for very long. Given 
the pressures on the. Canadian economy, it is almost 
certain that Government expenditure will necessitate 
higher rates of taxes. -© 

'The Government's proposals i in respect of personal 
taxation are not quite so drastic and all-embracing as 
was the Carter Commission's ‘family’ unit of taxation, 
but the capital gains rates are quite severe. As personal 
tax rates rise, so they will begin to bite! 

It will be interesting to see whether the UK Govern- 
ment wil adopt the recent recommendation of the 
Estimates Committee of the House of Commons in its 
fifth report, that a survey should immediately be under- 
taken of the British tax system. 'ТҺе object of this is to 
simplify and re-model tht tax structure as well as to 
take account of the impact of any changes upon the 
Revenue and its sister department the Customs and 
Excise. If this review should be instituted, then it is to 
be hoped that the lessons from Canadian experience _ 
will be considered. ` 
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Engagement Letters 


Institute Statement 


In the view of the Council of The institute of Chartered Accountants ín England 


. 
29 - 


· „апа Wales it is in the interests of both client.and accountant that the scope of the 
work which a practising accountant undertakes for a client should be defined in 


writing, preferably in the form of a letter. from the accountant to his client. This — 
‚ statement is intended to assist the accountant in the preparation of such a letter. 


НЕ purpose of a letter of engagement from an account- 


defining the scope of his responsibilities. 'T'he letter should 
cover Ше points which have been agreed verbally between 
the accountant and his client at an earlier interview. 
Though each letter must be in terms appropriate to the 
particular engagement, there are certain general points 
which arise in each case. - 


Principal contents 
2. In a letter of engagement hup to an.appointment 
as auditor there are two main matters which it is important 
to set out clearly: 
(а) that the functions.of an auditor are distinct from the 
provision of accountancy and other services; 
(b) that it is not the main purpose of an audit to discover 
defalcations and irregularities, and that an audit 
_ should therefore not be relied on for that purpose. 


Sighificance of the auditors' report 


3. Àn auditor examines accounts presented to him and · 
expresses a professional opinion on them in a report. In the · 


case of an audit under the Companies Ас! 1967 and certain 


_ other Acts such as the Building Societies Act 1962 and the 


Friendly and Industrial arid Provident Societies Act 1968: 


(a) the matters to be reported s on are laid down by the 
Act; and 
. (b) the -auditor- has а further P to report on 
certain specific matters but only і he is not satisfied 
on any of them. 
These points should be made clear in the letter. 
` 4. Other cases in which ari audit is required, whether 
by statute or by the client, are similar in that the expression 
by the auditor of his professiqnal opinion as to the truth 
and fairness of the view presented by the accounts is the 
prime object of the audit; but they differ in that silence 
upon specified matters does not imply that the auditor is 
satisfied with regard to them. If, therefore, in such other 
a member wishes-to take advantage of the 'silence 
implies satisfaction' principle, he.can only. do so if it is so 


ant to a client is to follow up. verbal arrangements by ' 


agreed with the client, and the. agreement should be 
recorded in the letter of engagement. 


Qualified reports 


5. In arriving at his opinion there may be occasions when 
tiere are differing points of view with regard to a material 
item in the accounts which cannot after discussion be re- 
conciled. In these circumstances the accountant has, по 
option but to qualify his report. This position must be 
understood by the client but it is considered more appro- 
priate to deal with this orally rather than in hang 


Defalcations and irregularities . | 

6. With regard to defalcations and. irregularities care must © 
be taken not to create the impression that the auditor 
assumes no responsibility. He must exercise the care and 
skill of a reasonably competent and careful auditor in the 
circumstances of the case, but in the context of an examina- 
tion designed to enable him to express his opinion and not 
in the context of an'investigation specifically directed to 
the discovery of defalcations and irregularities. Mention 
should be made of the directors’ responsibilities for ensuring 
that adequate accounting records are kept, that annual 
accounts showing a true and fair view are prepared, and 
that there are proper systems of internal control — the best 
method of preventing irregularities, 


Scope of. engagement 
7. The letter should stress two points in connection NM 


V the scope of the work to be done: 


(а) that an essential feature of an audit is a critical review 
of the client's system of internal control; 
(b) that the audit tests and inquiries made: 

(i) will be those that the auditor thinks necessary, 
which will be influenced by the effectiveness of 
the system of internal control; 

(ii) may cover all aspects of the business, not only 
tlie financial records. - 

Mention could also be made of any, particular audit pro- 
cedures, su as attendance to observe the client's stock- 
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taking procedures. Auditors should bring to the attention 
of the directors, preferably in writing, material weaknesses 


| in the system of internal control which come to their notice. 


In the case of a larger company client, it may be preferable 
to bring to the attention of that client the fact that it will be 
practicable for the auditors to review only а proportion of 
the internal control system each year. 


Accounting services 


8. In the case of many sole traders, partnerships and 
unincorporated -associations the client often does not 
require the accountant to do anything more than prepare 
his accounts, in which case it must be explained that an 
audit will not be carried out. This is a matter better -dealt 
- with at an interview, when it can be pointed out that the 
term 'audit' is often incorrectly used. Even when a member 
has not been appointed as auditor, however, it is recom- 
mended (see the Council's statement ‘Reports on Accounts 
of Sole Traders and Partnerships’, S4 in the Members’ 
Handbook) that he should attach to the accounts a report 
stating that he has prepared the accounts, with such obser- 
vations as will ensure that the association of his name with 
the accounts does not imply that they can be regarded as 
more reliable than the circumstances warrant. It. may 
not be possible for an accountant to state in a letter of 
appointment in what terms he will report on the accounts, 
but he could take the opportunity to point out that he will 
make such tests of the records and such further inquiries 
as he considers necessary to enable him to prepare the 
accounts, and that he will report to the client material 
weaknesses in his accounting system which come to his 
(the accountant’s) notice. 


g. Other services which the accountant із авкей to provide 
should be defined ав clearly as possible and it is appropriate 
to use such phraseology as “You require us to assist you with 
certain accounting services, namely:’ or “You have author- 
ized us to act on your behalf in the preparation of tax 
. computations’, etc. When recording an engagement to 

` assist a client to deal with taxation affairs, the phraseology 
adopted should be consistent with the fact that in these 
affairs the accountant is acting as the agent of the client. 


10. The letter.should include a note of any limitations as 
to time or otherwise imposed by the client, and of any 
assumptions upon which he has required the work to be 
based. Where such limitations may affect the quality 
` of the work to be done, this should be pointed out in the 
letter. — 

IIl. Ignorance of the other services ‘available sometimes 
leads to the client failing to ask for help which the account- 
ant could provide, if requested. The opportunity could 
therefore be taken, if thought appropriate, to mention any 
other services, i.e., in addition to auditing, tax and account- 
ing services, which the member is prepared to offer clients, 
such ав: ` 

(a) accountants’ reports in support of claims for invest- 

ment grants, or other claims or returns; 

(5) advice on financial matters; 

(2) management accounting services and a review of the 
| client's system of book-keeping; 

(d) investigations and reports for special purposes, such 

as investigations into suspected defalcations or other 
, irregularities, and reports c on businesses it is proposed 
` to acquire. ` 
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Services subsequently provided 


12. Additional services undertaken for a client should be 
recorded in a letter in the same way as an initial engagement, 
and the completion of an audit or tax return could be the 
occasion for a review of the recorded engagements. 


Fees 


13. Members may consider it appropriate in a letter of 
engagement to mention fees and the general basis on which 
fees are normally computed (see section P3 in the Members 
Handbook, paragraph т). It is also desirable that fees should 
be charged separately for each main class of work carried 
out for the client (e.g., auditing, accounting, taxation 
services and other services), and that the client should be so 
informed. ТЕ thought appropriate, mention might also be 


made of interim statements being rendered and payments ~ 


being made on account as work progresses. е 


Specimen engagement letters 


14. Appended are specimen forms of letters of engage- 


ment: 


_ (1) For a company client — to audit the accounts and to 
undertake accounting and tax work. 


^ 


(2) For a sole trader, partnership or КИМ d 


association. 
These letters are specimens only, and should be varied 
according to circumstances. ‘The headings to certain para- 
graphs are to assist a reader of the specimen forma: it is not 
suggested that they should necessarily be reproduced in a 


letter of engagement. 


Existing clients 

15. Members should also seriously consider m 
letters of engagement to existing clients, adapting the 
suggested phraseology of the specimen. letters аз necessary 
in order to fit the individual circumstances and having 
regard to the matters mentioned-in this statement. 


Apperidix 1 


Specimen letter of engagement 
For a company client 
To audit the accounts and to undertake accounting and 
tax work | 


This appendix provides an example of the form which a letter. 


of engagement for a company client might take. It is for use as 
a guide fn conjunction with the general considerations outlined 
in the statement, and should be varied according to individual 
requirements and circumstances. 


То the Chairman or Managing Director or Secretary (as 
appropriate) of AB Ltd. 

Following our appointment as auditors of the company 
and in confirmation of our recent interview with . ‚ [named 
official(s) of the company] . . . we set out below our responsi- 
bilities as auditors and our r understanding of the further 


services you require us to perform. 


1. Audit | Се 


(09 Our function as auditors under, the Companies don 
1948 and 1967 is to examine the accounts presented to 
us be the directors. As auditors we are not responsible. 
for the preparation of the accounts, nor for the:mainz 
tenance of the accounting “records of the company, 
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which duties are imposed on the directors by the Com- 

- panies Acts. Any accounting services we provide | are 

distinct from our function as auditors. 

(b) We shall, as required by law, report to the iube 
whether in our opinion the accounts of the company 
which we have audited give a true and fair view of the 
state of the company's affairs at the date of the balance 
Sheet, and of the profit or loss for the year ended on 
that date, and whether those accounts comply with the 
Companies Acts 1948 and 1967. 

(c) In arriving at our opinion we are required by law to 
consider the following matters but only to report on 
any in respect of which we are not satisfied: 

:, G) whether proper books of account have been kept 

а. -by the company айа proper returns adequate for 
our audit have been received from branches not 
visited by us; 

(ii) whether the ‘company’s balance sheet and profit 
and loss account are in agreement with the books 

^ of account ánd returns; 

(iii) whether we have obtained all the наар апа 
explanations which we think necessary for the 
purposes of our audit. 

(d) In accordance with normal practice, our audit will be 
planned primarily to enable us to express our profes- 
sional opinion. It should not be relied on to disclose 
defalcations or other irregularities, but their dis- 
closure, if they exist, may well result from the audit 
tests we undertake. 

(е) The work we shall do to enable us to form our opinion 
referred to in (c) will include: 

(i) keeping under review the company’s system of 
book-keeping, accounting and internal control; 

(i) making such tests and inquiries as we consider 
necessary for the purposes of our audit. Those tests 
will inter alia apply to: 

(1) day-to-day operations of the business; 

(2) the verification of assets and liabilities; 
but their nature and extent will vary according to 
our assessment of the company's system of internal 
control and may cover all aspects of the business, 
including attendance to observe your stock-taking 
procedures. 

We shall report to the directors any material weaknesses 

in or observations on the company’s system which 

come to our notice and which we think should be 

Беван to their attention. 


"2: Adéounting 


apt, 


(with appropriate variations) 


You also require us to assist you with certain accounting 
EAM You have agreed that your staff will be responsible 
Or: 
(i) keeping the records of receipts and payments; 
(ii) reconciling | the balances monthly with the bank 
statements; 
Gii) keeping posted and balanced the purchases and sales 
ledgers; 
(iv) preparing a detailed list of ledger balances; 
(v) preparing details of the annual канаш suitably 
priced and extended. 
We have agreed: 
(1) tol complete the postings to the nominal ledger; - 
(2) to: ‘prepare draft accounts for your approval. 


3. Taxation 
(with appropriate variations) ° 


You have authorized us to act on your behalf in the prepara-- 


tion of the company’s tax computations and their submission 
to and agreement with the Inland Revenue. Your staff will 
deal with all matters eed by statute to be керы Ђу 
officials of the company, e.g.: 
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. Pay ав You Earn . - 
Forms P11D 
` Income tax Schedule Е documents 
but we shall.be pleased to advise on any of these or other 
taxation matters if so requested. 


4. Other services. 3 
(with appropriate variations) 


We shall be pleased to provide, if requested, other services 
such as: 


(а) accoüritants' reports in support of. returns or claims, 
e.g., claims for investment grants; 

(b) assistance with secretarial services in completing 
statutory documents-(e:g., annual returna); or in acting 
as company registrars; 

(с) advice on financial matters; " 

(d) management accounting services, including such 
matters as a review of the company's system of book- 
keeping arid the installation of.a budgetary ‘control 

. system for management; 

(е) reports for special purposes, e.g., for acquisitions of 
other businesses, mergers or reorganizations, and 
investigations into specific реш of the business. 


b. Fees 
Our fees are based upon the degree of responsibility and skili 


involved and the time. nécessarily occupied on the work. 


Unless otherwise agreed they will be charged separately for 
each class of work mentioned above. . 

We shall be grateful if you will kindly acknowledge receipt 
of this letter. If the contents are not in accordance with your 
understanding of our agreement, we shall be pleased to 
receive your further observations and to give you any further 
information you require. 


XYZ & Co. 


Appendix 2° = 
Specimen letter of engagement _ 


For a sole trader, partnership or unincorporated 
association 


diat аа ан келеа DN d da 
of engagement for a sole trader, partnership or unincorporated 
association might take. It is for use as a guide їп conjunction 
with the general considerations outlined in the statement, and 


circumstances. 


' should be varied according to individual requirements and 


"Тоа CNN = 


In confirmation of our interview with . . . [the client or named 
officials of his business] . . we set out below our under- 
standing of the services you require us to perform. 


1. Audit. 


[If the client requires any audit work this will have to ‘be 
specifically agreed, importing as appropriate the matters 
mentioned in paragraphs 2 to 8 of the Statement.] 


2. Accounting 
(with appropriate variations) 

(a) You require us to prepare annual accounts for your 
consideration and approval. While we shall make 
such tests of the records and such further inquiries as 
we consider necessary to enable us to prepare these 
accounts, we shall not, unless specifically instructed 
by you in writing, audit them ‘in the sense required 
by statute for companies. . 
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(b) We shall report with such variations ав we consider 
necessary that we have prepared, without undertaking 
an audit, the accounts from the accounting records 
presented to us and from the information anid ex- 
planations given to us and' that they are in accordance 
therewith: We shall also report any material weak- 
nesses in your accounting system which our tests reveal. 


(c) Our work should not be relied on to disclose defal- 
they exist may well result from the tests we undertake. 

' If an investigation is required specifically to-discover 
defalcations or irregularities this ‘сап be separately 
undertaken on request. 


(d) You also require us to assist you with certain accounting 
services. You have agreed that your staff will be re- 
sponsible for: 

(i) keeping the records of receipts and payments; 
(ii) reconciling the balances monthly with the bank 
statements; 
(iii) keeping posted and balanced the purchases and 
sales ledgers; 
(iv) preparing a detailed list o£ ledger balances; 
(v) preparing details of the annual stock-taking suitably 
priced and extended; 


We have agreed: 


(1) to complete the postings to the nominal ledger; 
(2) to prepare draft accounts for your consideration. 


cations or other irregularitiés, but their disclosure if 


3. Taxation 
(with appropriate variations) 


You have authorized us to act on your behalf in die prepara- 
tion of [the firm's] taxation computations and their sub- 
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mission to and ‘agreement with the Inland’“Revenue, subject. 


to the approval and signature of the tax return by yourself, 
Your staff will deal with’ all matters connected with Pay as 
You Earn but we shall be ‘pleased to advise on: any aspects 
of this or other taxation matters if so requested. 


4. Other services 
(with appropriate variations) 


We shall be pleased to’ provide, if requested, hee services 
such as: 


(a) accountants’ reports in support of returns or r claims, 
- e.g., claims for investment grants; 

(b). advice on financial matters; 

(с) management accounting services, including such 
matters as a review of the system of book-keeping and 
the installation of a budgetary control system for 

{ management; 

(d) reports for special purposes, e.g., for acquisitions. of 
other businesses, .and investigations into specific 
aspects of the business. 


b. Fees 


‘Our fees are based upon the degree of ОСТРИТЕ and skill 
involved and the time necessarily occupied оп the work. 
"Unless otherwise agreed they will be charged: separately for 
each class ‘of work mentioned above. · 

We shall be obliged if you will kindly acknowledge receipt 
of this letter. If this is not in accordance with your under- 
standing of our agreement, we shall be pleased to receive 
your further observations and to avs you any further infor- 
mation you require. 


Ead . XYZ & Co. | 


Protest Movements 


by a member of The Accountants’ Christian. Fellowship 


HE middle-aged are apt to river the more sensational contortions of their juniors’: protest 
movements either with a mild apoplexy, or with a degree of amused tolerance. They themselves 


- 


once intended to put the world right overnight, and most of them saw their own world turned: : 
upside down in as short a time. The passing years have taught them that the processes of change | 
are best put to work slowly but surely, changing the contours of society like the deep currents of 
the tides. ‘They have lost the taste for calling up hurricanes. б 
АП of which leads us to ask what is the source of those changes which have in the past added 

‘most basically to the humanity of life. What philosophy regarded humility as a virtue, before mèn 
were taught to see their God at work in the lilies of the field, and to think of Him in a cattle mahger, ГА 
‚апа а carpenter's workshop? What principle taught из to believe that it is important to try to love : 
our neighbours as ourselves, in days before we knew that we were responsible beings in the hands . 
of a God who valued each of us alike? What authority is there to convince the hard-headed account-. -. 
ant that he ought to value his fellow men's activities by standards that are e different from those of 
his balance sheet and profit. and loss account? 

.., They are not questions of academic interest alone: for they go to the heart of our modern 
situation, and they add’ dignity and point to our modern protest. The recurrénce of the Christmas . 
festival gives us an SBportuniy, and. пч us agen. with a E challenge, to face them afresh. 
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Fifty Professional Problems 


Accountants | 
т. Who was the 'distinguished professional account- 
ant' created by the late Mr E. E. Spicer in his 
. chronicles of the Whiting family? 
2. Who was the first Deputy President of "The 
Institute:.of Chartered Accountants in- England 
and Wales? 

.. 3. In what year did the Situ ван и аре 

‚выр of the Institute become extinct? ^ : 

4.' Which members of thé profession had their names 

bestowed upon (а) a ship, (5) a railway locomotive? 

Of whom was it said, to a congregation of account- 

ants, “Таке heed as you follow the profession of 

which he was once a member'? 

6. Who represented the accountancy profession on 
the Cohen Committee on Company Law Amend- 
ment? 

7. What fictional firm of chartered accountants was 
created by Bruce Marshall in The Bank Audit? 

8. When was a railway locomotive named The 
Auditor? 


Lawyers . 
g. Which Lord Chancellor earned for himself the 
name of ‘Father of Modern Equity’? 
то. Who were the British members of the Nuremberg 
International War Crimes Tribunal? 
11. Whose daughter might very well pue for 43, and 
under what conditions? 


12. Who was ‘The Last Serjeant’? 
13. Which judge of the High Court was appointed to 


the Bench from the ranks of junior counsel, and: 


later committed suicide? 

14. Which novelist was a Treasury junior at the time 
of the Crippen trial, and later introduced a similar 

. episode into one of his books? 

15. Who was the stout KC who, to the formal question 
“Оо you move?’ replied “With difficulty, my lord’? 


Doctors | 
16. "They sent for some doctors in Sneezles and 
Wheezles 
То tell them what ought to be done — 
What happened ЧЕЙ? 
17. -Who were бе ией: by their landlady as “а parcel 
of lazy, idle fellars, that are always smoking, 


== drinking and lounging: a parcel of cutters and 


carvers of liye people’s bodies, that disgraces the 
lodgings?’ 

18. Which humorist was also the author of a textbook 
on anaesthesia, and played the part of an anaes- 
thetist in the film version of one of his books? 

19. Which medical autobiography provided material for 
the early episodes of ‘Doctor Finlay's Casebook’ 2 

20. 'He's drawn his last breath, sir: 

That drug was his death, sir — 
What was the doctor's reply to this news? : 

21. Which society is colloquially known as the *Royal 
College of Organ Grinders’? 


The Army 

22. What were Shakespeare" s attributes of a soldier? 

23. Whose exploit, in escaping from German custody 
in 1918, provided material for an episode of John 
Buchan's Mr Standfast? 

24. Who wrote the music for: : 
(a) 'Onward, Christian Soldiers! 
(6) “The Soldiers of our Queen — 
(c) ‘The Absent-minded Beggar’? | 

25. In which of his oratorios did Handel introduce the 
march ‘See, the Conquering Hero Comes?’ . 

26. What provoked ‘the row in Silver Street’, between 
an Irish regiment and English cavalry? 

27. How did Abel Fletcher refer to the enlistment of 
one of his servants? 

28. Who called down a hideous curse upon a solicit 

29. What, according to Punch, was the function of 
cavalry in modern warfare? 


The Navy 

30. Which legendary naval hero, reputedly related i 
the Duke of Wellington, had his ship towed into 
action with hornpipes being danced on her main- 
deck? 

31. Which British battleship saw service in Бо World 
Wars before being wrecked and broken up off the 
coast of Cornwall? . 

32. Who gained a decisive Vicio on АП Saints’ Day 
1914, and perished with his entire ship's company 
approximately five weeks later? 

33. Who was executed, according to Voltaire, ‘pour 
encourager les autres’? 

34. Who found a Portsmouth bumboat-woman ‘a 
plump and pleasing person’? 

35. Which naval officer featured prominently in the 
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Portsmouth mutiny of 1906 2d in the Royal Oak 
courts martial of 1928?  : 


The Church | 


36. 


"The Prince Bishop muttered a curse and a prayer 


Which his dual capacity hit to a nicety: 


His princely or lay half induced him to swear — 
What else did he Н 


. Who looked во pale that *half a parish trembled'? : 
. What did the Vicar of Bray find would fit full well 


his constitution? 


: m did ‘Quack-Quack’s’ rector ho longer keep a 
te? 


Who professed that ‘The world is my parish’? — 


. Where, according ло "Browning, was Master ` 


| не the organist in some danger | of 'ending his 
ев’? 


3 Who, or what, ‘glared fixedly. upon the ground 


like a Trappist monk under penance’?. 


. How was Saint Dunstan occupied whilst Peter the 
_ lay-brother purloined a broomatick? _ | 


CH RISTMAS CROSSWORD: 


'Double Entry’ 


Compiled by KENNETH TRICKETT, ` Е.С.А.' 


іп its appropriate place. 


Each clue leads to two words, the second of which must be ‘posted’ 


м 


[^ 


JP OR 


Е Не leaves, drives badly round 


CLUES' ACROSS - 


= Prejudicial, but not in front of statutory hook entries the : " 
. post office exploits (8, 8). : И 
. To declare а defnlter to depres the height adjusted во as to 


come twice in the quarter ( 


. Receipts to do with where the. juries come fom di de 


interim payment for work Ђу the hour on the average (8, 8). 


Establishes ring in money values; betting odds placed by 


society (6, 6). 


. Sixpence found in winding street bequeathed. as. intended У 


(6,6). 


. Put in à difficult position, acquired the whole of the stock | 

- ‘of opening letters involved in first-class list (8, 8). 
rights varying one true offer practicable following | 

‘half a debt that may be annulled (10, ој. 

; Favourable transaction iru bar proat inspection lato 


Loss of 


in. the morning, ic 2 


CLUES DOWN 


. А magistrate's one c n at the end of an affidavit 
signed instrum 


exploits ents (5, 


price of one on gold abd silver (7, 7). 


. Study ‘never ти“ опе who calls а meeting like'a symbol 7 


given at bond 
Matured old note of printer’s measure in a very short time 


4 4). 


A rise to total от to take effect to deprive of an interest (6, 6). 


Where to find a junior member of the profession originating | 


arevolt (7, 7). 


ihe circle to шу го maiso Фа А 


The Stage 


44- 


45. 
46. 


E 
48. 


49. 


50.. 


Which dramatist described los MOM. career in ithe Е 
Civil Service as ‘опе of the worst bargains апу . 
Government ever made’? 


Why, according to Hilaire Belloc, was Matilda E v 
taken by her aunt to see The Second Mrs Tanqueray? | Е 
of the theatre . 
(b) the. ЖУА (с) 'the ghost". | 


Which actor-dramatist celebrated his 7oth birth- ~ 


What is indicated in the language 
by (а), an ‘angel’, 
‘walks’? 


„дау this month? 


In-which films did the late Robert Donat appear D 
as (a) Murdoch Glaurie, (b) Andrew Manson, из 


(0) the Mandarin? 
Who said ‘No, "ів not so deep as. a well, ЕЯ 80 ', 
wide as a church deny but ’tis enough, "éwill 
serve’? 


The answers appear on another page. 





:'8. Decrees in s pedit 1 living ailepaditional inheritance; dad a 


Іг. 


unaffected (9, 9 - 
Links study programmes with great inclination i in an exorbi- E 


tant manner. (7, 7). А 


| The solution will be published next weèk- : PE. 


Who retired during the past year as danse" | 
eritic.of. The Daily Telegraph У 
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Financial Planning and Control 


by „Аё. Н. TAYLOR, M.C., F.A.C.C.4., and К. E. PALMER, 
„Е,А.С.С.А. 


-Pan Books Ltd, London. 82. 


"The successful translation of the theory of financial planning 
‘into the practical language of management application is.all 
too rarely achieved by writers who attempt this task and it 
ais therefore gratifying to see that the authors of this paper- 
t bolume in the Pan Piper Management series have 
met this basic requirement with consummate ease. — | 
After introducing their readers to the fundamentals of 
accounting prin Єр» they go on to provide а survey of the 
major aspects of forward financial planning procedures 
and practice that is surprisingly comprehensive for a book 
of this size. Both authors have had extensive experience in 
industry and they bring it to bear at many points where 
discussion requires more than a simple dissertation on the 
theoretical background. Indeed, their chapter on pricing 
policy brings an air of reality to a subject that goes to the 
root of financial planning and the closely related marketing 
decisions. 
Bearing in mind their intended public, the authors seem 
to have avoided the mistake of asking non-numerate 
_ managers to master a mass of figures and they confine their 
examples to the minimum needed to explain the fundamen- 
tals. This is particularly noticeable in the chapters dealing 
with capital budgeting and budgetary control. 
'Yhe demand for readable literature on the financial 
aspects of management should ensure it has an attentive 
audience. ` 


Management Accounting 
_ by W.-M. HARPER, A.C.W.A., А.М.В.1.М. 


Business Administration 

by L. HALL, A.C.I.S., A.M.B.I.M. 

The M & E Handbook Series. 

Macdonald & Evans Ltd, London. 17s each. 


In his foreword to these two. volumes in the M & E 
Handbook Series, the General Editor describes their pur- 
pose as being to function either as a su plementary aid to 
. existing textbooks or as a self-cSatained course of instruc- 
tion in their respective fields. 
The- volume оп Management Accounting succeeds in 
large measure in providing comprehensive coverage of a 
wide subject range and it is greatly to the credit of the 


wesPPwblishers that this has been achieved within the format 


of a modestly priced paperback text. 


ACCOUNTANT 


895 


It deals with every aspect of the professional examination 

syllabus for the management accounting paper in a pithy 
style that goes at once to the kernel of the subject being 
dealt with at tbat point, and each chapter concludes with a 
series of progress test questions. 
. The Business Administration volume has а similar format 
and it ranges from the organization and control of office 
procedures to aspects of personnel management, marketing 
and sales, and industrial administration. 

Excellent as these handbooks are, students who use them 
would do well to remember that fully-rounded accountants 
are the end-product of a wide study-reading programme 
and they should not treat them as a handy source of instant 
learning. By using them as their authors intend them to, 
they will find them to be an invaluable and highly readable 
study aid. Indeed, the Management Accounting volume, in 
particular, could be used with profit by any already- 
qualified accountant who is wanting to brush up his 
knowledge of the contents of the modern management 
accounting syllabus. 


Fiscal Harmonization in 
Common Markets 


Edited by Cart S. Sour. Vol. I: Theory. Vol. II: Practice. 
Columbia University Press. 


With the revival of interest in vittas Britain should or 
should not join the Common Market, these two volumes > 
particularly Vol. II which deals with the specific fiscal 
issues facing each of the Common Market member countries 
~ should have a special interest for readers concerned with 
taxation problems. Vol. I deals with the problems of tax 
harmonization and the nature of economic unions. 

The basic point that needs to be remembered in connec- 
tion with the Common Market is that from the ‘small 
beginnings of fiscal harmonization, there must be harmoni- 

zation of all aspects of monetary, social and economic 
policies. Ultimately, of course, this will lead to harmoni- 
zation of political objectives and systems and the creation 
of a supranational authority. That, no doubt, is a long way 
ш it is where the logic of current developments must 
lea 

'The first volume of this study discusses the problems 
of integrating and harmonizing welfare and regional policies 
within the customs union. The level of discussion is com- 
prehensible to the layman, although it is primarily intended 
for fellow economists. Vol. II will have a greater interest 


-for those concerned with the future of Europe. After an 


introductory section dealing with. indirect taxation, it 
compares the indirect taxes in the. Community and the 


- United Kingdom and the rates of the value added tax in 
‘the EEC. An important section discusses the harmonization 


of business taxes, for here there are significant differences 
between the various nations, and those interested in the 


‘relative tax burdens of the various member countries will 


find this an especially informative section. 
A further essay discusses stabilization policy, which is 


.concerned with the use of fiscal methods to achieve econo- 


mic stability. One of the conclusions reached is that the 


-personal income tax is likely to remain the major fiscal 


weapon for obtaining stabilization goals, and therefore it 
would be desirable to increase the relative importance of 
this tax. This conclusion, no doubt, is based’ more on the 
relative importance of direct taxation in the EEC member 


.countries rather than in the UK. 


In the event that some of the EFTA countries will also 
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join the. EEC, another essay considers the problems of tax 
harmonization. There are further studies of tax harmoni- 
zation problems which would arise in the East African 
Common Market, in Latin America and .the Central 


American Common Markets, as well as in the case of the 
Commicom, i.e., involving the Soviet-controlled economies. 


No: one wishing to understand or. discuss intelligently . 


the significance of current discussion of tax harmonization 


‘should fail to read at least large parts of Vol. II, even if 


Vol. I is a little beyond the average layman’s scope. The 
work represents the best type of applied economic research, 
and its editor and the publishers are to be congratulated on 


_ its. production. - 


Modern. Economics . 
by J. Harvey. 
Macmillan. sos. 


This is a new book sub-titled ‘An Introduction for Business 
and Professional Students’ by ап author who. has already 
three economics texts to his credit. From this it follows that 
the work is competent and well written. : 

This book is primarily intended for GCE “А? level 
and CNAA degree courses and, as such, fülly covers the 
type of paper set-in the professional accountancy examina- 
tions. The author's treatment of most aspects of the subject 
suggests, the book is. better designed for the lower level 
examinations, but. it will still serve as a useful introduction 
to.more advanced texts. Wu 
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The author combines elementary classical theory with the 


modern approach whereby the text is extensively illustrated 


by references to the real world. There is an almost equal 
division of the text between micro- and macro-economics. 
Students will be glad to know there is a cheaper а 
edition. 


RECENT PUBLICATIONS 


MANAGEMENT ACCOUNTING, by W. M. Harper, A.C.W.A., 
A.M.B.LM. М & E Handbook series. хү--334 рр. 7X5. 
Macdonald: 8 Evans, paperback, .175. 


"PRorrrT PLANNING AND CoNrROL, by Т. S. McAlpine, 


са A.C.W.A. 164 pp. 9k 64. Business Books’ Ltd, 
5. 


GRADED BOOK-KEEPING Exercises, by A. J. Favell, third 


edition by F. C. Thurling. х тоо pp. 7}х5. Pitman, 8s. 
PITMAN COMPOUND E TABLES, third edition, ¢-+2 
- pp. 84 X 5%. Pitman, 55. ` | e : 
BUSINESS ADMINISTRATION, by L. Hall, А.Сл.8., АМВАМ. 
M & E Handbook series. xii+339 pp. 7 X 5. Macdonald & 
Evans, paperback, 175. 
PRINCIPALS ОР STATISTICAL "TECHNIQUES, second edition, by. 
Р. С. Moore. viii+-288: pp. 9x 6. Cambridge. University 
Press, 45s. 


.SILKE ON SOUTH AFRICAN INCOME Tax, sixth edition, by A. 8. 


. Silke, M.COM., РН.р (САРЕ TOWN), С.А. (5.А.), F.C.A.. xxiii-- 
1,415 pp. 10 x6. Juta & Со Ltd, Cape Town, R25.90. ØP 
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Ргодис! Life Cycle i in the Marketing. 


ee. 


UCH- of the present ide dene of corporate 
‘strategy апа. the need: to- forecast. technological 
change has as its basis the concept of product life cycle. 
"That. isto say, after early initial expense and volume build- 
up, а product climbs to peak performance after which it 
declines for a variety of reasons.and eventually. reaches a 
position where it no longer contributes-to profit. The time 
an-of the cycle may be measured in months, years or 
die ades, but in the end all products are likely to suffer the 
same decline. 
Appraisal of the environment within which the company 
operates and, in particular, the identification of the needs 


-of that.environment, together with devising the stratégies 
role: 


by which those needs can Бе:вайвбей, ів: the prima 
of marketing management. The problems associated with 
that role’ are founded upon the: application of new ideas 


_rather than modifications to mE products. 


4 


Characteristics of life, cycle- 


Some of the changes that occur during thia ЖЕР аге 
outlined i in "The Product Life eye as an 1 Aid i in in Strategy 


Decisions’. (Management International Review; 19694-5), 

The author, Dr Scheuing, prefers to deal with it on the 

basis of a five-stage concept, each stage with a different 
pattern of attributes. They can be characterized by type of 
seller and buyer; market structure; price elasticity of 
demand; and related production/marketing changes. | 


Stage !. Introductory stage 


This stage commences: with the initial marketing. of the 
product and its chief feature is the slow growth in sales 
volume. This period may last a long time, as, for example, 
the introduction of plastics into house construction. 

Although the company may enjoy the benefit of the 
uniqueness of its product at this stage, there are. com- 
pensating difficulties: technical production problemis and 
the build-up f plant capacity, which will be retarded by 
the unwillingness of buyers to change from existing, 
products. Moreover, there is the cost of creating a new 
market which the innovator bears alone at this ас Ргісе 
elasticity is often zero as-this is not the critical actor 2T 
eee buyers. 
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Stage Il. Growth ^ 


Аз product acceptance is und competition wil be 
attracted into the field. Product promotion ‘is. expanded 
‘rapidly and the experience gained by the early innovative 
buyérs encourages others to follow. Dr Scheuing “charac- 
terizes this stage as follows: ` 
‘Competition is carried out by Expanding the market 
volume and entering new.market segments rather than by 
fighting for larger shares of the existing market. The 
pioneer's monopoly has been turned into an oligopoly. 
Тће trend in the area of production changes is toward: 
modification or improvement of the original product 
which makes the market relatively: homogeneous. Market- 
ing changes aim at an expansion of the market volume.' 


5 {аде Ш. Машту 


‘As: the old market declines, Ше more conservative com- 
‘panies are forced into the market and the fight.tends to be 
around market share and price. At the:same time the 
achieved sales come closer to the market potential, and 
unless that potential.can be enlarged іп some way, sales 
volume ‘increase will slow: down and stop.’ The price 
ташу of demand is now very much higher. 


age ЈУ. Saturation 


As sáles volume peaks, companies are ‘still entering the 
market. Products аге differentiated in the attempt to win 
‘business and customér loyalty. Price elasticity also peaks at 
‘this stage. 


Stage V. Decline 


The saturation period is likely to be accompanied by 
declining profits. This. will spur on the innovative-manage- 
ment to move out into new products.’ Buyers’ will be 
attracted. to new. рез and жыш the iE fades 
away. 


Recognition of life cycle stage 

Selection of the right policy for marketing strategy and the 
direction to be followed in research and development is 
dependent upon management's ability to. recognize the 
.current place in the life cycle occupied by the company's 
product(s). Volume alone is not considered to ђе a sufficient 
‘indication but should be supplemented by an analysis of 
theirate of change in sales and the profit and loss pattern 
such as that shown in the adjoining multiple graph. 

The growth stage sees the peak of both sales volume 
increase and profit, both falling substantially from the 
middle of this period. This follows from the change in the 
character of the market between the beginning and end of 
this period. Against the rapidly growing market with few 
competitors to start with, the period ends with volume 
‘levelling off and a wide range of newcomers fighting for the 
available business. 


Life cycle Sirategiós 


At Stage I the choice of strategies will lie. биер exploit- 
ing the opportunity before competitors are able to enter the 
market — a profit-orientated strategy — or establishing & 
broad-based market designed to keep competition out. The 
former will be ‘evidenced’ by ‘high ‘initial price "which 
' ‘rapidly declineá as new stages are reached, ‘the latter by a 


~ price penétration of the market. 
tage If will be characterized by product improvement 
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Introduction Growth Maturity - — Saturation ете 


and expansion of capacity while competitive posue will 
force price reductions. 


At the maturity stage, the marketing strategy will be 
oriented towards brand development and product dif- 
ferentiation, both to attract new customers and retain old 


ones. At this point the products are at about the peak of 


development. As the saturation point is reached the em- 
phasis on marketing becomes more attuned to retaining 
custom rather than attracting new buyers. 

As the fifth stage is reached, withdrawal will become the 


‘dominant theme of the'strategy both from the corporate 


point of view as well as the narrower view of marketing. 
The concern will be to release funds from the ageing 
products and re-invest them in products at the ЕЕ 


of their life. _ 


А. dynamic management will not take the life cycle as given 
but as something which can be determined within limits by 
its own actions. Provided it offers a profitable use of funds, 
the more the cycle can be stretched the higher the return 
from that product. 

There are obvious dangers, "however. If too‘ much at- 


tention i$ devoted to this ‘aspect it may mean that oppor- 


tunities for new product development, which could bé more 
profitable, are foregone, The basic philosophy is to extend 
the present market rather than create а completely new one. 
Techniques by which this can be accomplished include: 


(а) extending the area of i usage by existing customers; 


. (b) extending the market to new users; | 


(c) developing new uses for the product. 


Awareness by managers of the stage of growth of their 
range of products and an appreciation of-the trends їп the 
market coupled-with the exploitation of those opportunities 
will'be the keystone of good marketing management. 
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| J. Gliksten 


dos qualifications accompanying the forecasts that 
usually appear under the heading ‘Prospects’ at the end 
of chairmen's statements are a reflex action to some degree. 
Sometimes, however, they are calculated, and invariably, 
under conditions. of attempted governmental control of the 
economy, they are necessary. Mr К. Law, Е.С.А., chairman 
of J. Gliksten & Son Ltd, the timber group, opens his 
statement this year by drawing attention to the quali- 
fication he made at the end of his statement twelve months 
earlier. 

He said then that, while budgets indicated that the group 
should achieve higher profits in 1968-69 than in 1967-68, 
the organization’s business relied to a great extent on the 
building and timber consuming industries, always affected 
by the fiscal policies of the Government. In the event, as 
the accounts reprinted this week show, trading profits were 
some 2 per cent down despite a 14 per cent expansion in 
sales, and only the addition of the realized surplus ‘on the 
sale of land and buildings allows the company to report 
record pre-tax profits. | 

The directors decided against increasing the dividend, 
even by the statutory permitted amount, because of the 
pressure on the group's cash resources. That pressure is a 
major theme in Mr Law's statement. 'l'o a considerable 
degree the pressure built up particularly in the year under 
review by the tying up of funds in import duty deposits. ' 


Acquisitions В 
The chairman refers to ‘approximately £1 million’ in- 
volved in import deposits and an 'increase in the cost of 
stockholding as a result of devaluation’. А self-imposed 
drain was the acquisitions made during the year. These 
were financed from ‘resources available’. Graham & Wylie 
Ltd, a company dealing in sheet materials and specialized 
` products in Scotland, and more recently, the veneered 
panel manufacturing plant of Venesta International Ltd 
have been acquired. Е | 
During the year one major.acquisition attempt failed. 
Gliksten made a bid for Denny Mott & Dickson Ltd, but as 
Mr Law puts it, ‘For reasons unknown to us this bid was 
resisted by the directors of that company and, in view of 
their advice to their shareholders, proved unsuccessful." 
Mr Law. adds "We were fully convinced that our pro- 
posals were in the best interests of the shareholders of both 
' companies and the trade as a whole, but nevertheless are 
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satisfied’ that it would not be in. your (Gliksten’s share- 
holders) interests for us to pay too high a price to acquire 
an unwilling partner.’ ' i Иа Кик 
The Gliksten board may be given marks for not insisting 
on winning:a bid situation by paying too high a price. But 
not ‘necessarily any márks for failing, apparently, to 
appreciate the point that there are companies that just 
don't want to be taken over. NOM MAD US 
Тће terminology of take-overs has become debased and 
"best interests' is one term that needs watching closely. , 


Long, hard look _ 


But, returning to the theme of pressure on resources, the 
net additions of £843,208 to fixed assets during the year 
represent a record degree of capital spending in any one 
year. Stocks and work in progress rose by over {1 million 
as the result of new acquisitions, increased values following 
devaluation and increased volume needed to support the 
group's present and future sales programme. Import 
deposits at £971,561 not only drained resources but were 
— and are — costly in interest charges. ' 

It is not surprising, under such circumstances, tọ find 
Mr Law debating at some length in his statement the subject 
of stock control and distribution methods in the tinte gf 
trade as a whole. The trade, he says, ‘is taking a long, hà 
look at traditional methods and deciding that changes must . 
take place’. = 

There will, he considers, be changes in the relationships 
between shippers and importers, the merchant distribution 
chain and the consumer. Changes will vary according to the 
commodity handled. What is suitable for one part of the 


trade will not necessarily be suitable for another. `` 


The ultimate objective, however, must be to get the 


‘customers’ requirements into their hands from point of 


production in the most efficient manner. ‘With proper care 
and organization’, Mr Law believes, ‘the timber trade in’ 
this country could efficiently serve our consuming industries 
with much-lower stocks than it holds at present. This, once 
achieved, must be of benefit to all concerned. ` 


Distribution | : 
Further developments which must be achieved in the trade 
are in the realm of improved management techniques and, 
in association with management consultants, management 
ideas are being introduced which ‘must result in greater 
efficiency and higher profitability on capital employed in 
the very near future’. . | ` | 
Distribution is the largest sector of the group's operations 


ав the following breakdown of group sales shows: 


РА 1 


` increase — 


1969 1968 

Дооов 

Distribution of hardwood, soft- 
wood, plywood, doors, board 
veneers f > 4 
Manufacture of doors, plywood 
veneers, veneered panels and i 


18,443 16,225 13°5 











packing cases ve -» 5,227 . 5,496. 
Production oflogs and lumber . . 2,397 2,129 12-5 
Services and sundries ·. ; 2,511 1,594 575 

~ | . ` | " 
29,078 25,444 14 


a О кс о Lt 


Inter-group sales have been included where the pur- 
chasing company has freedom of choice of purchasing 
competitively to the exclusion of its fellow group mem 

Financing this scale of operations has made clear ће 
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need for bigger borrowing powers by the board. Тће 
change is from twice issued share capital and share. premium 
account to twice share capital and capital and revenue 
reserves which, in terms of the present position, means an 
increase from £3:945,000 to £15,541,000. 


. European Ferries 


A ee credit of £360,217 appears in the Ре 
accounts of European Ferries Ltd, the result, as the 
chairman explains, ‘of a settlement of long outstanding 
claims for income tax repayments’. European Ferries is the 
Townsend and Thoresen car ferries concern and the 
special credit has been transferred to a Route Development 
Reserve. Against the reserve will be charged, in future years, 
'any expenditure which the directors feel cannot fairly be 
charged against the profits of the particular year in which 
"the e&penditure is incurred’. 

By coincidence this credit appears in accounts which for 


-the first time for some years show a small charge for 


taxation — а mere £4,386 on profits of £1,627,112 and Mr 
R. B. Wickenden, F.c.a., the chairman, is quick to point out 
that the charge relates entirely to tax payable in Norway. 


but it is not anticipated that they will materially exceed 


Neri charges, he says, are likely to recur in future years 


e amount charged in the latest accounts. 

Of the profit, the bulk comes from the car ferry and 
other shipping operations. The shipping division provided 
дра ,247;759 of a group turnover of 213,386,559 and profits 

£1,496,474 out of £1,696,986 before charging head 
office expenses. 

Current year results should show a further substantial 
improvement and dividend should be more than the past 
year's restricted 37-492 per cent absorbing £631,575, but 
Mr Wickenden, referring to the Government's apparent 
freeing of dividends from control, says that before making 
any positive statement on dividends, *we must wait and 
see how the Government in practice intend the new policy 
of restraint to be applied’. 


 Misled by Size 


IZE does not necessarily mean value for money or 

effort and this column admits to having been caught 
out by the size of the auditors’ report to shareholders in 
Whitworth & Mitchell Textorial Ltd – well over 2 50 words. 
To the ‘flipper through’ of company reports, size in an 
auditors' report often means a qualification and size catches 
the eye. 

The only qualification in the Whitworth & Mitchell 
"Textorial auditors' report is that the accounts of the S. D. 
Stretton & Sons subsidiary were the subject of different 
audit. Further than that the auditors state that the separ- 
ately presented accounts of W & MG Holdings and its 
subsidiaries have been examined and combined with those 
of Whitworth & Mitchell Textorial and its 5. D. Stretton 
subsidiary and give the requisite ‘true and fair’ view. 


W & MG Holdings is a merchant converting group 


and is ‘in course of realization’. Further than that, Whit- 
worth & Mitchell Textorial is, itself, in course of being 


_ taken over by Robert Kitchen. Taylor & Co and being put 


into RKT Textiles. which will be 65 per cent owned by 
Robert Kitchen Taylor, with former shareholders in 
Whitworth & Mitchell Textorial becoming the main out- 
side shareholders in ВКТ. 

What had the look of an intriguing auditors’ report there- 


ore merely proved a valedictory affair. 
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Town and Commercial 


AE ICATION of the argument between Town and 
Commercial Properties Ltd and the Inland Revenue 
on the question of tax liability stemming from the pro- 


- portion of rents and interest charges attributable to pro- 


perties held for, or in course of, development is contained 
in the 1968-69 accounts. In the 1967-68 accounts it was 
pointed out in the notes that the possible liability for the 
four years to March 31st, 1963, was estimated at some 
£100,000, of which approximately £70,000 related to the 
parent company. 

In subsequent years up to March 31st, 1966, the charge 
for taxation on the annual profits, it was added, had not 


- been reduced by income tax deducted from rents and 


interest charges transferred to property accounts. Any 
liability for these years would be charged to capital. 

A note on taxation in the 1968-69 accounts repeats the 
previous’ year’s information and states that the Inland 
Revenue is contending that, as a result of the transfér from 
capital reserve made in the accounts for the three years 
ended March 31st, 1969, the interest and administration 
costs on developing properties no longer remain a charge 
against rental income. But ‘in accordance with advice 
given by counsel the company is resisting the arguments 
put forward by the Inland Revenue’. 

If the Inland Revenue is successful, taxation will be 
payable (in addition to the liabilities already provided for) 
in respect of income for the year to March 31st, 1969, in 
the sum of £137,500, and for the two years ended March 
31st, 1968, in the sum of £385,000. These amounts ‘will 
be charged against retained profits and, secondly, in the 
event of the liability exceeding the retained profits; against 
capital reserve’. 


Venner and Meters 


RKING meters are generally considered anti-social 
pieces of machinery, (a) because they are rarely free 
when wanted, and (5) they require the attention of inhuman 
attendants armed with tickets, plastic bags and sticky tape. 
Venner Ltd, who make meters, describe themselves as a 
company ‘principally engaged in the manufacture of 
automatic electrical switchgear and scientific apparatus, 
including time switches, parking meters, parking gates, 
electronic instruments and lightweight accumulators'. 
Venner has been at some pains for some years to point 
out that they are not preponderantly in the anti-social 
business of parking meters and Mr E. Tauchert, the 
chairman and managing director, follows the same line 
in his statement with this year’s accounts. Parking meter 


sales are ‘very important’ but they are ‘a minor facet of' 


our business'. 

But are shareholders and followers of Venner being 
conditioned for a stronger and less apologetic Venner 
attitude? Consider the chairman's further statement that 
‘Contrary to recent ill-informed public utterances in 
certain quarters, many local authorities consider parking 
meters still to be the best and most efficient means of 
controlling parking’. 

Venner’s meter business in the past year ‘both at home 
and abroad was the highest in the records of the company’, 
and Venner won the parking meter order from the Dublin 
Corporation which ‘after intensive parking and traffic 
control studies, recently decided on meters'. 
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i i 3 > 3 HE turn of the decade inevitably ‘leads to forward and 
H t р 3 se backward looking exercises. Thanks to stockbrokers 
i$ i dx а E Simon & Coates and their recently published Bull and Bear 
eg E 85 8 3 5 Market Table, most stock-market commentatórs are able to 
555 = a5 = 3 look retrospectively well informed. When the sixties began, 
we £ 358 2 5 the market was ending a two-year rise and a peak of 
E E $ йс $ t 3 342:9 for the Financial Times Index was reached on January 
is 29 Ses 5 ы? 4th, 1960. 
be i zS 8 52 After moving 'sideways' for about a year, the market had 
$54 84 583 © 35 a five months’ rise to May 1961 and a new peak of 365-7. 
529 59 ist I v5 А 13 months’ fall took the index down to 252:8 by 
$83 $8 58 = 55 mid-1962 but then there followed а 27 months' rise to 
35s Lg Pgz 3 55 377'8 just before the 1964. General Election. Within ten 
si] $2 „5 5 i. months the index was down to 313:8 but in another six 
ЫА ЕИЗ 58 224 E £5 months it had rallied to 374:2 in mid-1966; then in the 
% ват 42 SFE М EP space of five months it fell to 284:2 before the market 
и: 22 gy 552 ы 3 ЕЕ began the 22 months' boom which took the index to а 
5 E 1: Sg 2375 E i.i record high level of 521-9 in September 1968. During the 
. « wi. 3B PES 55 Е 32 past year there has been a heavy fall back to 357-4, from 
a. iif 22 355 $ 5 2 28 ` which there has been the present tentative rally to 390 — 
5 : BEE 58 Et з 38 5 =: views are mixed on whether this will continue 1n the New 
$ ESI ЕВ РЕ 3: 55 Year. i 
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а 5 Ёё 23 588 | $3 5 58 Closing prices, Friday, December 19th, 1969 
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ui ~ "I 365 
5 = Hi Money Rates 
"x i 325 Day to day .. 62-73% Bank Bill 
ч s FE 7 баув .. .. 674% а months .. 81-994 
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р EE 
ES 38$ Foreign Exchanges 
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Double Taxation Relief for Non-residents 


Зак, — In his paper on "The basis of charge to United 
Kingdom tax’ in The. Accountant of November 27th, Мг 
Peter Sharp.stated: ‘As no credit can be given (to a non- 
resident) for the overseas tax suffered by statute, the 
Revenue have made a concession, the effect of which is that 
where ‘a UK branch of a foreign bank was previously 
obtaining relief under the old Dominion income tax грго- 
visions, relief will continue to be given as though the 
branch of the bank was a resident entity.’ 

There would seem to be a possibility that, where a 
double tax convention has been concluded between the 
. UK and the state in which the bank is resident, and that 
convention includes a non-discrimination article, then the 
branch could invoke the provisions of that article so as to 
obtain the double taxation relief — as an alternative to 
attempting to bring itself within the limits of the con- 
cession. Because of the range of countries with which the 
UK has concluded double tax conventions and because 
fnany of these conventions include a non-discrimination 
article (for a model form'of which see Article 24 of the 
OECD Fiscal Committee's Draft Double Taxation Con- 
vention on Income and Capital) it would seem that relief 
in this way would be available in most of the cases in which 
the concession would apply (and also in some cases where 
it might not apply), though time prevents me carrying 
out the research required to prove this point. 

_ I think that this suggestion is supported by the recent 
announcement, subsequent to the publication of Mr 

Sharp's paper, that the concession has been withdrawn 

(The Accountant, December 4th) — presumably on the 

ground that the relief can now usually be claimed under the 

provisions referred to above. i 

-Yours faithfully, 


London SE3. J. D. B. OLIVER. 


Accounting Standards 


Sm, — In герју то Mr Cooper's letter (November 27th 
issue) I would say that published accounts are provided for 
the present shareholders of the company. Of course, this 
information should be, and is, available to everyone, i.e., the 
public. My argument is that, this being the case, such 
accounts should not only be intelligible to the public, but 
also be prepared on understandable and sensible account- 
ancy prinçiples..I do not think they are. 

In reply to Mr Greener’s percipient letter in the same 
issue, I do not think auditors should be authorized – аз 
they are now effectively — by the directors. That way they 
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must be liable to various influences and pressures to which 
they should not be. Nor do I think that reports should be 
made to the Board of Trade. That way, the auditing pro- 
fession will be reporting to the Government. I do not 
advocate nationalizing the profession; I only advocate 
freeing it from those pressures which inhibit change. 

It seems to me that all these problems in the auditing 
profession have their parallel in the accountant's work in 
industry. These are important, too, since well over half of 
all qualified accountants already work outside professional 
offices, and the number is growing. Yet for many years now 
there has been an increasing tendency amongst the large, 
technologically advanced companies, to use unqualified 
accountants, trained in other disciplines, for their financial 
analysis and financial control work — indeed, such staff are 
used for all financial work other than that of supervising 
the keeping of the books of account and historical account- 
ing work leading, inter alia, to the. preparation Ф the 
balance sheet and last year’s profit and loss account. · 


Yours faithfully, 2» *- 


R. F. J. DEWHURST. 
Taxpayer's Lament HD 


Sir, ~ The two partners of a client firm of plastering con- 
tractors completed their annual lengthy interview with us 
on their accounts last week and as a consequence the 
accounts were finalized and a copy transmitted to the 
Inland Revenue. 

Today we have received a short letter of thanks from our 
clients, with cheque on account and the following unsolici- 
ted ‘poem’ which may interest other readers at this time of 
the year. | í 


. Coventry. 


'The annual audit it draws near, 
My legs begin to shake with fear; 
The Tax Man is after us, you see — 
The wretched man wants £ s d. 


Ап auditor is a clever chap — we hope! 
Without him how ever would we cope? 
One look at our so-called accounts and its: 
*What have you done with these amounts?' 


‘Er! Well! It’s like this, you see, 
This bloke he came to work for me, 
I paid him half a thousand quid 
For all the rotten work he did. 


No! I didn’t think to get a receipt! 

Or his address to make it complete. 
The Inspector won’t allow it you say? 
Oh Lord! How much more tax to pay? 


Computations! and capital gain? 

The poor man thinks I’ve got a brain! 
I haven’t begun to understand a word 
Which makes it all seem quite absurd. 


, Where the heck’s me tranquillizer pill? 

Tm suddenly feeling very ill; 

I really don't think I can stand the strain, 

Thank heavens, there's twelve months before I 
come again. | 


Yours faithfully, 
LOCKE, TARRANT & CO. 
Southend-on-Sea, Essex. 


(= dl 
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Future of the Scottish Accounting 
Profession 


1 


Sm, — I have now received from the President of the 
Scottish Institute a further letter referred to in The Account- 
ant last week accompanied. by : а voting paper. 

In Sir William's speech given to the Scottish Institute 
and as.reported in your issue of November 27th, ће said the 
Council was unanimously behind him in his recent letters. 
The Council was also unanimously behind the proposals 
that 50 per cent of the voting members rejected. Sir William 
takes it as a sign of commendation that the Council is 
unanimous. 
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. [think it is an indication of ill-balance that a Council, 
supposed to represent all, members, :уоісеѕ the opinion of 
but half. 


Й 


In the past, the standards of the Scottish Institute. have : 


been pre-eminent. What. is now Proposed is .dilution. 
Naturally, the dilutees are all for itl 

I. once again, am voting ‘NO’, and if the ae mis- 
guidedly say, ‘Yes’, then, for the. first time I am i that 
my. retirement is not too far distant. 


Yours faithfully, 


Birmingham 15. J..G. FRASER.. | 





е 
* 





Current Law 


Professional discipline: Evidence in 
Mitigation 

N consequence of certain breaches of the Solicitors' 

Accounts Rules, the Disciplinary Committee of the Law 
Society suspended two partners from practising as solicitors 
for two years and one year respectively. The former 
accepted the major responsibility for what had occurred 
and did not appeal: the latter appealed, as to penalty, to 
the. Divisional Court. 

It is well established that it is only in an extreme case 
that the Courts will intervene as to penalty; however, in 
tlie present case, both partners were represented before the 
Disciplinary Committee by the same counsel who, as it 
appeared from the transcript, did not fully bring out cer- 
tain mitigating circumstances as affecting the present 
appellant alone. These were, principally, that the appellant 
was admitted to the partnership some 18 months before 
the offences came to light, and that before j joining the firm 
he made his own inquiries as to its financial position from'a 
chartered accountant who was its accountant and auditor; 
further, that опју two breaches of the rules were referable 
to the branch office managed by the appellant, one being 
a véry trivial error and the other due to an oversight 
whilst he was on holiday: | 

Having regard to this evidence which was not available 
to the Disciplinary Committee, and to the admitted dis- 
‘parity between the responsibility of the two partners, the 
Court felt it appropriate to substitute a reprimand for the 
one year’s suspension. 


Re а Solicitor ([1969] 3 All ER 610). 
[This case may be contrasted with McCoan v. GMC 


wrt 4] 3 All ER 143).in which the Court admitted that a 






lesser sentence than striking-off could not have been 
criticized as undue leniency, but nevertheless refused to 
interfere with the professional tribunal’s discretion as to 
penalty. The deciding factor in Re a Solicitor, above, 
appears to have been the availability of evidence in mitiga- 
tion which was not fully put before the tribunal at first 
instance. ] 


Arbitration: Whether provision for 
‘suitable arbitration clause’ enforceable. 


У mutual consent, K withdrew from а firm of insurance 

brokers to start his own business. The agreement 
between K and his late partners specified the clients for 
whom he should continue to act and provided for the pay- 
ment of £13,000 by instalments over a period of three and 
a half. years; it also included the words 'suitable arbitration 
clause.’ К failed to pay the first instalment, claiming that 
many documents relating to his clients had not been handed 
over, and the other parties issued a writ. K applied for the 
action to be stayed pending arbitration, relying on the words 
quoted above. 

The Court of Appeal unanimously rejected the view that 
these words were meaningless and could be ignored. The 
parties had made it clear that they intended differences to 
be resolved by arbitration and it could not be said that 
there could be no ‘suitable’ arbitration in, the type of 
business (insurance) conducted by the parties in this case. 
Sections 6, ro and 32 of the Arbitration Act 1950 set out 
the procedure to be followed when there were no вране 
tions as to the appointment of an arbitrator. -~ 

Hobbs Padgett & Co (Reinsurance) Ltd v. F. C. Kirkland 
Ltd and E ([1969] 113 SJ 822), | 


Insurance: Insolvent Tortfeasor 


В: section т of the Third Parties (Rights against Insurers) 


Act 1930, in the event of a person who is insured against 
liabilities to third parties becoming bankrupt or making 
any composition or arrangement with his creditors (or,.if a 
company, being placed in liquidation), his rights against 
the insurer.are to be transferred to any third party to whom 
such a liability has been incurred. The intention of the 
section is, of course, that in bankruptcy or liquidation 
proceedings the benefit of any insurance claims should 
accrue to the injured parties and.not to the general body of 
creditors. 

M obtained judgment against. his employers, С. Ltd, for 


906 ' y- 


£1,750 and costs in respect of personal injuries arising from 
negligence and the breach of a statutory duty. G Ltd 
meanwhile having gone into liquidation, M took proceed- 
ings against С Ltd's insurers urider the Act of 1930. The 
insurers claimed to set off against М a- total of £1,708 in 
unpaid premiums due from G Ltd, contending that a party 
subrogated is in no better position than the party whose 
rights he has acquired; against the insured (G Ltd), the 
insurers would have been entitled to rely on set-off and 
on all the conditions of the policy, and if these rights were 
to be taken away by the Act of 1930 then plain words should 
have been used to that effect. (The insurers also argued in 
correspondence with M's solicitors that payment of the 
premium was a condition precedent to liability under the 
policy, but this point was not taken at the hearing of 
the action.) 

In are served judgment, Cumming-Bruce, J, held that 
the rights to be transferred under section, 1 of the Act ој 
1930 were limited to those referable to the particular 
liability of the insured to the particular third party. The 
right to recover the unpaid premiums in this case was not a 
term of the policy which arose in respect of the liability 
of the insured to the third party. The insurers' claim of 
set-off therefore failed. 

Murray v. Legal & General Assurance Society Ltd 


([1969] 3 АП ER 794). 


Contract: Performance out of time 


E SOLICITED orders for advertising space па 
.Loplastic directory cover ‘to be distributed within 120 
days of the date of . . .'; and К placed an order. The 
covers were not, in fact, distributed until x31 days had 
elapsed, and K refused to pay. E. 

"The Court of Appeal unanimously affirmed the County 
Court judge's ruling that E had no case. In a mercantile 
contract, time was presumed to be ‘of the essence’ unless 
circumstances showed otherwise, and in fact E's printed 
order form was precise as to time. The contract, therefore, 
had not been performed, and E was not entitled to pay- 
ment. 


Elmdove Ltd v. Keech ([1969] 113 SJ 871). 


Contract: Mistake 


GS landlords served a statutory notice of termina- 
tion of his tenancy. He applied to the County Court 
for a new tenancy but the landlords opposed his application 


on the grounds of persistent late payment of rent, and it . 


was dismissed. The tenancy was then due to expire on 
December 24th, but on December 16th, С received а 
computerized demand for the next quarter's rent in 
advance; he paid this by return, and on December 17th, 
the landlords issued a receipt. He then contended that the 
landlord’s demand, followed by the payment and accept- 
ance of rent, created a prima facie inference of a new 
tenancy. The landlords (a substantial corporation) pleaded 
mistake, in that the impending termination of G's tenancy 
was. not known to their computer department which issued 
both the demand and the receipt. P 

The High Court (Fisher, J) held that the proper test to 
apply was with what intent was the rent demanded and 
with what intent received? Where the landlord demanded 
rent, it might be easy to infer an intention to grant a new 
tenancy; but although recourse might be made to pre- 
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sumption in default of evidence, the picture of events in 
the present case was clear and full. The landlords were 
entitled to call evidence of their mistake, and thus to show 
that on the facts they had no intent to create à new tenancy. 
'The use of a computer was immaterial, and the principle 
was the same as if the rental demand had been prepared 
by a clerk. 

Legal & General Assurance Society Ltd v. General Metal 
Agencies Lid ([1969] 113 SJ 876). s | 


Wills: Appointment of professional 
firm as executors 


HE testator appointed as executors and trustees of his 
will ‘. . . the firm of А B and C who may act through 
any partner or partners of that firm or their successprs шг 
business at the date of my death not exceeding two in 
number’. The sole surviving partner of the firm, by metion 
in the Probate, Divorce and Admiralty Division of the High 
Court (Latey, J), sought a grant of probate. | 
А purported appointment of a partnership firm аз 
executors is to be construed as appointing the individual 


partners; thus if the present clause purported to appoint, . 


without identifying them, any two of however m 
partners might survive the testator, it would be void for 
uncertainty. It is also established that however many 
executors a testator may appoint, not more than four may 
obtain a grant of probate; and if the words ‘not exceeding 
two in number’ were read conjunctively with the appoint- 
ment of all the surviving partners as executors, the natural 
construction was that the testator intended to appoint all, 
with a grant of probate to not more than two of them, and 
power reserved to the others. The Court pronounced ‘with 
a good deal less than entire confidence in its correctness’ 
for the latter construction and granted probate to the 
‘applicant accordingly. 

A clause to be preferred to that quoted above, where a 
‘client desires to appoint his professional ‘advisers as 
executors, runs as follows: ји on 

‘I appoint the partners at the date of my death in the 
firm of [ ј or the firm which at that date has suc- 
ceeded to and carries on its practice to be the executors and - 


trustees of this my Will [and I express the wish that two ~ 


and only two of them shall prove my Will and act initially 
in its trusts].’ : 


In re Нотрап, deceased ([1969] 113 SJ 878). 


Contract: Intention to create legal 
relations 


HUSBAND and wife separated by mutual consent, the 

husband agreeing to. pay the wife £15 per week ‘so 
long as he could manage it'. He fell into arrear with these 
weekly payments after 18 months and the wife issued a 
writ for these arrears. . 

It was held by a majority of the Court of Appeal (Lord 
Denning, MR, dissenting) that the words used imported 
such a' degree of uncertainty as to indicate strongly that 
legal relations were not contemplated, and. the wife's claim 
therefore failed. The parties had entered into a purely 
oo arrangement not intended to have legally-binding 

rce | i 


\ 


~ 


Gould v. Gould ([1969] 3 АП ER 728; 119 NLJ 0098). чна 
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$ STUDENT ROUNDABOUT - 


TE first-ever EDP. TET ње Е 
arranged by The Birmingham .:: “ 


‘Chartered Accountant Students’ 
Society was held over the week-end 
rof December: i3th-rsth and received 
jan enthusiastic response from mem- 
;bers. The course, which took place 
iin the$nodern surroundings of Lincoln 
Най, Nottingham University, was ioo 


seven. women students. 
Arranged by the Joint. Lecture 


Commis of the Society and the 

. irmingham and West Midlands 
iety of Chartered Accountants, the 

course was ably conducted by Mr 


Paul. King, A.c.&. and Mr Peter | 


Williams, A.C.A., immediate past sec- 
retary of the Students’ Society. Apart 
from their efforts, much of the success 
of the course can be attributed to the 
speakers, Mr. К. S. Williams, F.c.a., 
of ICL Ltd, assisted by Mr E. J. 
Trafford and Mr G. M. R. Willmott, 


also. of ICL, who ensured the 
smooth running of the tight time 
schedule. 


Members took every opportunity of 
participating in the carefully prepared 
programme which ranged from ele- 


r А. $. “Maddison, F.C.A., Mr Bruce Sutherland, F.C.A., and pee J. R. Parkinson, 
om., pictured prior to the guest hight dinner. 


per Went over-subscribed: -the final. 
attendance numbered 80 and included’ ` 


A „> Birmingham ‘Students’ 


$07. 





Hard at work during one of the case study exercises. 


ments of a computer system to audit 


‘and control. There were xr lectures – 


some of which were supported by films 
— as well as case studies and group 
discussions. 

Proceedings started promptly at 
2.30. on Saturday afternoon -when the 
mystique surrounding computers was 





quickly disposed of through prelimi- 
nary lectures and a film on the basics: 
of a computer, and explanations of such 
matters as input and output equipment, 
storage systems, and the binary system 
of arithmetic fundamental to com- 
puters. j 

By Sunday morning, menberi began 
to appreciate the problems of getting à 
system on to a computer. Following a 
lecture describing software ~ ‘anything 
in a computer system other than 
electronic and mechanical equipment’ 
— there was а case study designed to | 
focus attention on the need for man- 
agement to define the rules by which 
a system was to operate. Members 
were divided into 11 syndicates and 
tried their skills at flow-charts — which 
they did not find as easy as they 
expected. 

Similar problems were encountered 
later in the afternoon when — again in 
syndicates — a systems design exercise 
was tackled. Lectures on controls and 
audit followed after tea and continued 
(with a break for dinner) until 9.30 
that evening — a tribute to the stamina 
of the members and lecturers. 

On Monday morning, following a 
talk on linear programming, an exer- 
cise was undertaken in which students 


‘as ‘managing directors’ were asked to ` 
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decide the profitability of alternative 
production schemes. It was clearly 
demonstrated how powerful a tool a 
computer is in making the necessary 
calculations to resolve such problems, 


particularly ;with the. use of DCF, 


techniques. Many found the exercise 
hard work and had it not been for the 
presence, of Part II students with a 
knowledge of DCF, some of the syndi- 


cates, would. have = been. `іп* trouble: , 
Otlier lectures followed, “together. with d 


two. films. ' 


Members Је ог joe after 6: 30 that: с 


evening, considerably. more knowledge: 


able,on’ the.*principles. and.; functions >. 
of ‘computers; sag well: аз; S appreciating.» 4 
меге . 
not «overcome >. just.: by the intro- 3 


that-management «’ .problems ... 


duction of a computer. ^ i^c 


Ori thé social ‘side, а. guest. night d 
dinner ‘was. held in Hall.on "Saturday. . 


at: whith the. principal guests were 
Mr-A:.S. Maddison, T:C,A.; President 
of the ‘senior : „Society, , „Mr Bruce 





` 
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al 


Sutherland, F.C.A., chairman” of. the 
Joint Lecture Committee,. ‘Professor. 


_ J. R. Parkinson, B.COM., Head: of the- 


, 


xS The three шашка out study papers at the start of a session. 
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Department of Economics,  Notting- 


ham University, and Mr P. J. Coveney, 
_.M.A., Warden, Lincoln Hall. 





NEW CHAIRMAN OF KENT: 
BRANCH OF SECASS 
Jonn HOLGATE, an articled clerk in the 


firm of Spain Bros, McNab & Co, 
Chartered Accountants, of Tonbridge, 


: Kent, was elected Chairman of the 


Kent Branch of the, South Eastern 
Chartered Accountant Students’ 
Society at the annual-general meeting 
of the, Branch held on December roth. 

Educated at Sir.Roger Manwood's 
School,.John Holgate commenced his 
articles in April 1967. He was:elected 
to the committee of-the Kent Branch 


in 1968 and served as sports and social : 


secretary in that year апа: аз secretary 
іп. 1969. „Не. is.,also. Chairman. of 
SECASS and. was, editor of the 
Society's 1969 annual report. Át.the 
ACASS; conference in 1968 he was 


` elected 10. ће. Executive Committee . 


and is currently secretary of аё Сот 
mittee. . 

s Mx ‘Holgate. lived іа Hong: Kong 
for. nearly ten -years and. intends to. 
return there to work when he qualifies. 


His interegts are chiefly centred, ground 


motoring. and sport. 

At the annual general meeting: of the 
Branch it was reported that the Branch 
had had a good year as.regards attend- 


ances,at lecture meetings. The mem- 


bers expressed their sorrow at the 


„death during the year of Mr ].:Н. B. 


Young, F.c.a., the Chairman, who had 
served the Kent Branch in that 
capacity for several years and his 
wholehearted support for the Society 
as a whole will be greatly missed. 

Officers. elected for the ensuing year 
were: 


Secretary: Peter Sutton, : c/o Kingsford, - 


. Garlant & Co, Holbrook Ноџзе,:72 Bank 
Street, Maidstone... 


Committee: Richard Harman, Geoff Hunt, 
„George Hazeman, Kevin Hayman, a and 
Robert Ryn. . 


ПСА: STUDENTS" : F 
RESIDENTIAL. COURSES , 


Two. RESIDENTIAL ; courses: аге to . be | 
held:. for .registered students. of. 'The:. 
Iüstitute. ‘of. Cost and- Works Account EE 
ants;at.Oriel College, Oxford, ‘on, 16,18 .- 
hoped; the: "week-ends; of April ard. to 


sth-anderoth.to 12th; - 


Тһе course_will cover шысы: 


I; ДІ. and V'and the second. course will 


deal: ‘with’ those: subjects. іп. Parts, II. 


and IV. 


NINE-MONTH FULL-TIME ` 
COURSE 


As an experiment, the Liverpool 
College of ‘Commerce: is running a 
nine-month full-time course, coni-. 
mencing in February 1970; directed 
towards those articled clerks whose 
principals prefer them to complete an 
initial period of articled service of 
three or four months by way- of 
practical experience in their office 


before .commencifig: the course. , ‘The 
- number; of: „places; for: this course: will = 4 


be-limited: to 20 80, that, early: applica; 


tion. is advisable... 


m 


| n DENTS -` 
COMPUTER COURSE 
‘APPROXIMATELY: 120: members of. The 


Chartered -` Accountant. Students’ 
Society: of: ‘Londen attended’ a threes _ 


= day. computer „сомгзе,. organized- hy .- 
of' the: Institute's: examinations. Parts -: 


Mr РК. Freeland, ‘manager,. Execu: 


y tive’ - Education, ,.- EDP. ‚ Division, 


It, iè. possible, to: accommodate; up, 


to. доо» registered’. studénts; opseach 


should:: contact. Mra D-- zT - Вау; 
B;SC.,: ОМА. JiDIR:MLA., 
Institute's offices, 63 Portland Place, 
London WiN 4AB. | 


"ens 
"co. The ‘a 


‘Honeywell Ltd; and Mr W: G; Hester, 
also. of Honeywell; held’ at- the: Chart; - - ue 
ered Insurance Institute; from, Бегерэ; E 
‚. ber, fotli-2th.. 
course: and. those - wishing “to: ‘attend ,-, 


The. course . Was, well arranged’. to- 
DSUIE ү: continuity: of: subject; matter : 
and: a- logical: sequence... from, basic. E 
computer concepts to the later lectures ` 
indicating some, of the uses ОЁ comma 











~ 


December 25 th, 1969 


püters. Ín addition to seven lecturers 
from Honeywell, there were two guest 
lecturers: Mr А. J. Cluett, в.сом. 
(LOND.)  F.C.W.A., Е.В.С.5., 'A.C.LB., 
J.DIP.M.A., Principal Lecturer іп Eco- 
nomics and Business Studies, Ports- 


mouth Polytechnic, -who gave a talk : 


on the role of the auditor in computer 
systems, and Mr L. L. Fellner, 
managing director of Management 
Computing Services Ltd, who ex- 
plained the purposes and nature of a 
computer service bureau. 

There was also a short visit to a 
computer for most of those on the 
-course.’ 

+ Those present who had considerable 


Notes 
and 
Notices 


THE ACCOUNTANT 
index to Vol. 161 
July to December 1969 


The general index to this volume ~ 


* july to December 1969, Vol. 161 — will 


be published with the issue dated 
January 156, 1970. 

The: parts of the volume should 
therefore not be sent for binding until 
the index has been added. 


PROFESSIONAL NOTICES 


Birkett Wesson, Chartered Ac- 
countants, announce that as from 
December 2oth, 1969, their address 
will be 20-21 Princes Street, Hanover 
Square, London МІК 7RG. 


Jackson, Рашку & Co, and D. W, 
Coates, WEST, GRIMWOOD & Co, 
Chartered Accountants, announce that 
as from January 1st, 1970, the London 
practice of D. W. Coates, WEST, 
Grimwoop & Co will be carried on in 
association with that of. JACKSON, 


ми Ри у & Co from Kent House, Tele- 


THE 
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experience of. computers prior to 
attending the course felt that they had 
benefited: considerably, while those 
who were completely new to the 
subject found it extremely useful and 
helpful throughout. The chair through- 
out the course was taken by Mr Clive 
A. Parritt, A.C.A., a former chairman 
and a member of the Committee of the 
Society. 


BIRMINGHAM STUDENTS’ 
WINTER BALL 


THIS YEAR’S annual winter ball of The 
Birmingham Chartered- Accountant 


graph Street, London EC2. Mr N. F. 
NORRIS, F.C.A., and Mr А. W. MUNDEN, 
A.C.A., two of the partners in JACKSON 
Prey & Co, will join Mr R. D. 
GREGORY, F.C.A., as partners in the 
London practice of D. W. COATES, 
Wzsr, Самуоор & Co. Mr С. Н. 
KOHLER, F.C.A., will retire from the 
practice on December 31st, 1969, but 
will remain available as a consultant. 
Mr К. D. Grecory will become a 
partner in Jackson, Prxtey & Co on 
January rst, 1970. 

The South Wales practice of D. W. 
Coates, West, Grimwoop & Co will, 
after December 31st, 1969, be carried 
on as a separate firm under the name 
of JACKSON, PrxLey, WEST, GRIMWOOD, 
the partners being L. V. WEST, F.C.A., 
К. A. Kerr, Е.С.А., R. D. GREGORY, 
Е.С.А., №. Е. Norris, F.C.A., and А. W. 
MUNDEN, А.С.А. 


APPOINTMENTS 


Mr Maurice Rider, Е.С.А., has been 
appointed financial director of Amos 
Hinton & Sons Ltd. 


Mr N. Staff, F.c.A., has been ap- 
pointed to board of Blaw Knox Ltd. 


Mr G. S. Stubbs, А.А.С.С.А., A.C.C.S., 
has been appointed area accountant, 
London Area, of BRS Parcels Ltd. 


Mr №. К. Watson, С.А., secretary of 
James Templeton & Co Ltd, has in 
addition been appointed financial con- 
troller of The Guthrie Corporation 
Group's Carpet and Floor-covering 
Division, 
Grays Carpets, Kingsmead Carpets 
and W. Armes & Son. 


Mr J. M. С. Andrews, M.A., F.C.A., 


comprising "Templeton, 
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Students' Society takes place at the 
Top Rank Suite, Birmingham, on 
February 27th at 8.30 p.m. Formal 
dress will be required and dancing will 
be to the Joe Ward Music and dis- 
cothéque with Peter York. 'T'here:will 
be a buffet at 10 a.m. followed by : a 
star cabaret at 11.30 p.m. 

. The charge for this well-éstablished 
function which, it should be noted; is 
expected to be over-subscribed, is £4 
a double ticket. Parties of 10 or more 
can reserve their own table in advance 
by telephoning the Library, 236—5832. 
Tickets are available at the Library 
or through any of the Society's 
committee members. 





a director of Samuel Montagu & Co 
Ltd, has been appointed to the board 
of Barrow Hepburn & Gale Ltd. 

Mr John M. Stockland, Е.С.А., 
J-DIP.M.A., has been appointed financial 
director of Ransome Hoffman Pollard 
Ltd. 





Mr J. M. G. Andrews. Mr J. M; Stockland. 


MEMORIAL SERVICE 
Sir Harold Howitt 


А memorial service for Sir Harold 
Howitt, G.B.E., р.5.0., M.C., F.C.A., Was 
held at St Helen's, Bishopsgate, 
London EC2, on December 18th. 

Тће Rev. R. C. Lucas officiated, 
assisted by the Rev. J. E. Burridge and 
Sir Timothy Hoare. The Bishop of 
London gave an address and the 
lesson was read by Mr A. W. Howitt, 
M.A., F.C.A., F:C.W.A., J.DIP.M.A. 

Among the large number present 
were the President of The Institute 
of Chartered Accountants in England 
and Wales, the Secretary of the 
Institute and members of the Council, 
representatives of other accountancy 
bodies and of sister professions, and 
‘many eminent personalities represent- 
ing the City and duety and: com- 
merce. 
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IN PARLIAMENT - 
Companies Act 1967 


Mr BRucE-GARDYNE asked the Presi- 
dent of the Board of Trade what steps 
he has taken to fulfil the undertakings 
given by thé then Minister of State 
during the Committee stage of the 
Companies Act 1967 in April 1967 to 
the Association of International Ac- 
countants. 


Mrs -GwynerH Dunwoopy: The’ 


undertakings given by the then 
Minister of State were fulfilled by him 
and his successor. Deputations from 
the association were received on 
February 6th and June 26th, 1968. 

Hansard, December 8th, 1969. 
Written answers, col. 29. 


Pergamon Press Ltd and 
International Learning Systems 
Corporation Ltd 
Mr Caron Jouwsow asked the Presi- 
dent of the Board of Trade when he 
expects to receive a report from the 
Inspectors appointed to investigate the 
affairs of Pergamon Press Ltd and 
International Learning Systems Cor- 

poration Ltd. 

Mr Mason: The Inspectors had 
hoped to. report by the end of this 
year. Unfortunately, delays now make 
it unlikely that the report will be 
available before the middle of next 


year. . 
Hansard, December :8th, 1969. 
Written answers, col. 30. ` 


Computers 


Mr Lest Hucre asked the 
Chancellor of the Exchequer why the 
basic computer equipment now being 
installed at Pay-As-You-Earn and 
other centres by his department will 
not permit random access to data, 
either at those centres or from remote 
terminals; and whether he will make 
a statement. 

Mr Taverne: Random access facili- 
ties are unnecessary. The PAYE 
centres will give an efficient service 
without the heavy additional cost of 
random access.and remote terminals. 

Hansard, "December 9, 1969. 
Written answers, col. 78. 


ACCOUNTANT 
Inland Revenue Centre, - 
: -~ East Kilbride 
Mr GREGOR MACKENZIE asked the 
Chancellor of the Exchequer if he will 
list in the Official Report the districts 
dealt with by the Department of In- 
land Revenue centre at East Kilbride. 
Mr Taverne: Some PAYE records 
have been transferred to the centre at 
East Kilbride from all local Scottish 
Offices. At present, the transfer of 
records from the following has been 
completed: 


Galashiels 1 and 2 
Glasgow 1-18 
Hamilton 
Inverness 1 and 2 
Lanark 


Dumfries 1 and 2 

Perth. 
. The transfer of all records is 
expected to be completed by April 
1970. 

Hansard, "December gth, 1969. 
Written answers, col. 79. 


` Exchange Control Frauds 


Mr BARNETT asked the Chancellor of 
the Exchequer if it is with his approval 
that the Inland Revenue declines to 
inform the Treasury of exchange 
control frauds discovered by it; and 
if he will make a statement. 
` Mr Taverne: The Inland Revenue 
is precluded by its statutory declara- 
tions of secrecy from disclosing to 
other Government departments any 
such information which comes to its 
notice in the course of its duties. 
1969. 


Hansard, December 96, 
Written answers, col. 79. 


DOUBLE TAXATION 
Trinidad and Tobago 


А. protocol amending the United 
Kingdom/Trinidad and Tobago 1967 
Double Taxation Agreement was 
signed in Port of Spain, Trinidad, on 
December roth. The text will be 
published shortly as a Schedule to 
a draft Order in Council. 
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DEFENCE BONDS: CONVERSION 

А OFFER _ 
The Treasury has announced. that a 
conversion -offer will be made to 
holders of 44 per cent Defence Bonds 
(Second Issue) purchased in the period ' 
March 25th, 1963, to April 15th, 1963. 
These bonds will mature on April 
15th, 1970, and are repayable on 
application at £102 ros per cent проп 
maturity. 

Holders of such bonds will be 
invited to exchange their holdings on 
April 15th, 1970 into 7 per cent 
British Savings Bonds (First Con- 


је € 


E 


version Issue) which will be repayable. 
on application at {102 per cent upon . 


maturity. 'ТҺе terms of th 
bonds will be the same as those of the 
7 per cent British Savings Bonds 
(First Issue) currently on sale, except 
that interest will be payable on April 
15th and October 15th. 


new’ 


Holders of the maturing 44 per cen 
Defence Bonds (Second Issue) a 


decide not to accept the conversi 
offer should apply for repayment. No 


after they mature on April 15th, 1970, 
and they can only be repaid upon 
application by the holder. 

Those who accept the offer of 
conversion will receive on April 15th, 
1970, the final interest payment on the 
matured Defence Bonds, at £44 per 
cent per annum for the period October 
isth, 1969, to April 14th, 1970, 
together with the maturity premium of 
52 105 рег cent on bonds exchanged. 

e list of acceptances of the con- 
version offer will be closed on January 


gth, 1970. 


INCREASE IN PATENT OFFICE FEES 


Certain fees payable to the Patent 
Office are increased under rules 
published last week. The effect is to 
bring all fees up to the maxima pre- 
scribed by Parliament in 1961. 

It will now cost £15 to file a com- 
plete specification for a patent - ап 


increase of £1. For requesting a sealing 
of a patent the fee is increased from 


£3 to £6. 


Certain patents renewal fees are 





JOHN FOORD & COMPANY 


137 VICTORIA STREET’ LONDON SWi 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01-834 2002 (4 lines) 






‚ interest will be payable on the bonds . 


> í 
~ 
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, | also increased: sth-year renewals by 
$. £3 to £11; 6th-year renewals by £3 to 
£12; 7th-year renewals by £1 to £13; 
Sth-year renewals by {1 to £14; gth- 


year renewals by £2 to £16; тоф-уеаг - 


renewals by £1 to £18. There is no 

in in the fees for renewals which 

become due before February rst, 

1970 — provided payment із made 
before that date. 

The new Rules are the Patents 

(Amendment No. 2) Rules 1969, SI 

- Мо. 1969/1706, available from HMSO, 


price 94 


^, BRITISH COMPUTER SOCIETY _ 
` lẹ New Headquarters 


"The British Computer Society is 


| 4moWng into its new headquarters 
. nn at 29 Portland Place, Tendon 
т The first department to move 
was the Conference department 
which was operative there from 
Monday, December 15th. All other 
'Nepartments will.be located at Port- 
land Place on Monday, January sth, 
1970. The provisional telephone num- 

ber is 01-637 0471. | 


b 


; CIVIL SERVICE STUDYING 
: BUSINESS SYSTEMS 
The Civil Service was examining 
how far it could use ог. adapt the best 
approaches of the business world in 
its organizational forms and account- 
ing systems, Sir William Armstrong, 
с.С.В., M.V.0.,, Head of the Civil 
i Service, said in London recently. 
But Government was not the same as 


business, he told the Metropolitan . 


and Home Counties branch of The 


e 
[| 


Accountants. 

| Sir William, speaking on the four 
: A's — accountability, accounting, audit 
‘and accountants ~ said: "What I hope 
‘we can do in the public service is to 
‘combine the- best practices of the 
| private sector with the necessary safe- 


guards which are essential to the 


| proper stewardship of public funds.’ 
' Не said that accountants were 


| likely to find increasing opportunities ` 
' in the Civil Service of the future and: 


· astart had been made by introducing 





. 01-709 0101 . 


Institute of Municipal Treasurers and . 


FULLER, HORSEY, 


SONS & CASSELL 
10. ‘Lloyds. . Avenue, London ЕСЗ 


_ АССООХТАК T. 


more accountants into central mariage- | 


merit services where they were rapidly 


.proving their value. A review. уаз. іп 
progress on the need for the wider use 
of accountants in other fields, and it . 


was fully realized that to attract really 
good. quality ‘accountants into "the 
Service, interesting .and challenging 
work and the opportunity to compete 
for posts in top management had to be 
available. 

There was-no point, however, in 
using scarce professionals on work 
which could be done just as well by 
non-professionals. “So we аге пој 
likely’, he said, ‘to try to bring about 
a great explosion in the accountant 
population of the Civil Service, even 
if large numbers. of recruits were 
available.’ 


CERTI FIED ACCOUNTANTS’ LODGE 


The installation meeting of the Certi- 
fied Accountants’ Lodge was held on 
December 1st at Colonial House, 


-Mincing Lane, London ЕСз: The 


Worshipful Mastèr, WBro. H.-A. Р. 
Miller, installed his successor, WBro. 
W. Rapson who appointed the follow- 


ing officers for 196970: 


SW: Bro. A. W. Nelson; JW: Bro. 
J. K. Shaw; Chaplain: WBro. J.-P: 
Shaw,  P.P.G.ST.B.(HERTS); Treasurer: 
WBro. L. Barker, P.P.A.G.D.C. 
(YORKSHIRE МЧ. and E. RIDINGS); Secretary: 
WBro. C. В. M. Davidson, P.P.A.G.D.C. 
(KENT); DC: /WBro. J. P. Landau, 
P.G.8T.B.; SD: WBro. Е. A. Gommer: 
JD: Вто. А. J. Payne; ADC: WBro. 
R. G. L. Jobson; Almoner: WBro. R. A. 
IG: Bro. L. J. Williams; 
Stewards, Bro. C. A. Booth, Bro. 
J. Кеппеду, Bro, R. E. Petty, -Bro. D. C. 
Setchell, Bro. A. J. Murray; Tyler: 
WBro. À. J. "Courtney, L.G.R. 
'T'he address of the Secretary of the 
Lodge is ‘Miriterne’, 8 The Chenies, 


Petts Wood, Kent. 


THE INSTITUTE. OF INTERNAL 
AUDITORS 


London Chapter. 
‘Operational · research and, internal 
i will be the subject of a talk to 
пе o by Mr T. Ingham, F.R.S., 
of the operational research divi- 
sion, The Greater London Council, at 









‘cheon and talk shoul 
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. £x ' j | \ | 
а lunchéon meeting of The In&titute of 
: Internal, Auditors on January r4th at 


12.30 p.m. at the Rembrandt Hotel е 


` Thurloe Place, London SW7. 


Readers wishing to attend the lun- 

contact the 
honorary secretary of the Chapter, Mr 
G. J. Adcock, c/o Hill, Samuel & Có 
Ltd, тоо Wood Street, London ЕС2.' 


THE ACCOUNTANT BY AIR 


The advantages of keeping completely 


up to date are obvious. Overseas 
readers of The Accountant: receive 
their copies of each week's issue within : 
а few days of publication by subscrib- · 
ing for the airmail edition printed on 
special thin paper of high quality. The 
subscription for the airmail edition is 
£9 15s a year, including additional 
postage, irrespective of the country to 
which copies are sent, and £4 175 6d . 
per half-year. 

Readers abroad who are interested 
in receiving the airmail edition, or any- 
one who may wish to send The 
Accountant to relatives ог. friends 


‘overseas, should -write to the Sub- 


scription Department, 
London WC2. 


151 Strand, 


LONDON ACCOUNTANTS' 

| FOOTBALL LEAGUE 
Results of matches played on Decem- 
ber i4th, by teams in the London 
Accountants! Football League, were: 


DIVISION ONE 
Pridie Cannon 4 
(Pridie Bron) ~ (Charles Comins) 
Division Two б 
"Гог Вега Wandabarr 2 
(Thornton Baker) | (Andrew Barr) 
LraGUE Cup ` 
SOR. Round 

Hanover 2 
Shipley Blackburn) (Derbyshire) 
Third Round : 
FC Alpha Crest 4. 
(Arthur nderit). (Deloittes) 


COMPUTER EDUCATION. 
An international conference on com- 
puter education is to be held in 
Amsterdam from August z4th-28th, 
1970, under the auspices of the In- 


OF 


SINCE 1807 _ 
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ternational Federation for Information | 


Processing (IFIP) "There will be 
regional symposia to which a small 
number of educational and computer 


experts will be invited for the purpose 


of developing the programme on six 
themes, including computer education 
at secondary school, junior college 
апа university levels, and educational 
technology embracing computer- 
assisted instruction. ` 


ACCOUNTANT 


The programme committee intends 
to hold three plenary sessions with two 
speakers for each session. Recom- 
mendations made at discussions will 
be summarized and presented. to the 
conference to enable it to announce 
its conclusions on the topics raised. 

Demonstrations are being prepared 
by educational institutions, and also an 
exhibition of equipment and publi- 
cations relating to the conference. 


Fifty Professional Answers 


'The following are fhe answers to the 
quiz elsewhere in this issue: 
1. Mr Greatheart. 
2. Mr W. E. Parker, C.B.E., F.C.A. 
3. In 1950, on the death of the late 
Mr Edward Hart, В.С.А. — 
4. The late Messrs William Cash (a) 
and John С. Griffiths (5). 
5. Judas Iscariot. 
6. The late Sir Russell Kettle, F.C.A. 
7. Messrs Cloudesley, Parkinson, 
. Talisman and Steeple. 
8. LNWR Мо. 
Crewe in 1878. 
9. Lord Nottingham. 
то. Lord Justice Lawrence and Sir 
Norman Birkett. 
ir. The ‘rich attorney’, in Trial by 
’ Fury: ‘in the dusk, with the light 
behind her. . 
. The late Serjeant A. M. Sullivan, 
к.с. 


1173, built at 


13. Mr Justice McCardie. 

. Dornford Yates (The House that 
Berry Built). 

15. Mr Harvey Murphy, к.с. 

. ‘All sorts and conditions of famous 

- physicians 

Came hurrying round at a run.' 

. Bob Sawyer, Benjamin Allen, and 
their fellow medical students in 
Pickwick Papers. 


FOR C.A. 
EXAM 


.18. 


Dr В. С. Ostlere (‘Richard 

Gordon"). 

Adventures in Two Worlds, by 

A. J. Cronin. 

‘Yes, yes’, said the doctor, ‘I 

meant it for that.’ 

The Royal College of Obstetricians 

and Gynaecologists. 

‘Full of strange oaths, and кейе 
like the рага, 

Jealous in honour, sudden and 
quick in quarrel, 

Seeking the bubble reputation 

Even in the cannon’s mouth ~ 

(As You Like It, Act II). 

The late Sir Harold Howitt, 

G.B.E., р.8.0., M.C., F.C.A. 

. Arthur Sullivan. : 


. ‘Joshua.’ (Thecomposerlatertrans- 
ferred it to ‘Judas Maccabaeus,' in 


19. 
20. 
21. 


22. 


23. 


which context it is perhaps better . 


known.) 


. "They called us “Delhi Rebels" 
and we answered '"T'hrees about |" 


. ‘Left an honest livelihood to 
become a paid cut-throat.’ : 


. The officers of the 35th Dragoon 
Guards, in Patience. 

. "To prevent it from degenerating 
into a vulgar brawl.’ 

. Captain Horatio Hornblower, of 
HMS Lydia. 

. нмв Warspite. 


· 36. 


. December 25th, 1969 


Several social events for participants 
and their guests are proposed and a 
separate ladies! programme will be 
prepared. 

Тће complete programme with full 
details will be published shortly 
and further information may be 
obtained from the Secretariat, IFIP 
Computer Education 1970, 8 Stad- 
houderskade, Amsterdam 13, Nether- 
lands. 


32. Vice-Admiral Maximilian Graf . 
von Spee, commander of thes’ 
German East Asiatic Squadign at^ 
the battles of Coronel and the 
Falkland Islands. : 4 => 
Admiral Byng. 

Captain Corcoran of HMs Pina-. 
fore. . 

Lieutenant, later Rear-Admiral, 
Bernard St George Collard: 

‘His episcopal moiety Ў 
Benedictte.’ 


33- 
34- 


35. 


37- 


38. 
39. 


curate' іп The Sorcerer. 

The Church of Rome. 

‘I find it too expensive, since one 
did away with pew-rate: 

Besides, our last young colleague 
did not scruple to deceive us – 

We found he was a Radical |. 

(Of course, he had to leave us).’ 

. John Wesley. 

. 'At the foot of your rotten-runged, 
rat-riddled stairs.’ 

. The single headlight of a wrecked 
motor-car, in Rudyard Kipling’s 
short story Aunt Ellen. 

. ‘Eating poached eggs with spinach 
on toast.’ 

. Sir W. 5. Gilbert. 

. ‘A deprivation just and wise 
To punish her for telling lies.’ 

· (а) A financial backer, (5) the 
gallery, (c) pay-day. 

Noel Coward. 

a) "The Ghost Goes West’, (b) 
"Ihe Citadel’, (с) ‘Inn of the Sixth 
Happiness’. 

. Mercutio, in Romeo and Juliet, of a а 
sword-wound received in a brawl. 

. W. А. Darlington. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 passes, it assures 
also in Banking, Book 


Free 100-page book (without obligation) on application to Careers Adviser 7s 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON SW19 ; 
Member of the Association of British Correspondence Colleges 


Doctor Daly, as ‘a ‘pale young 
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| PROFESSIONAL 
| INDEMNITY 
| INSURANCE 


| - (HOME) LTD | 

| 'The Bowring Building 

| * Tower Place 

| . London ЕСЗ | 
Telephone 01— 283 3100 











We are available.to advise you on all. 
aspects of professional indemnity 
insurance. 


VALUATIONS 


for Balance Sheet Purposes — Mortgage 
Probate — Insurance — Investment — Sales 
Letting — Management & Rating 


о 
Business & Industrial Properties | 
throughout the British Isles 


HILLIER PARKER MAY 
& ROWDEN 


77 Grosvenor Street, London. W1 , 


' TELEPHONE 01-629 7665 
And at ; South Charlotte Street, Edinburgh 2 


б. T. BOWRING & MUIR BEDDALL | 


METTE “ee 


ACCOUNTANT { 


lf you have 
£20,000 or mere ' 
which isn't yielding : 
good interest 
combined with 


security 


and flexibility 
Why not telephone 
or write Lon our booklet? 


опо Ті 
Сали Limited 


&( Authority Money Brokers 
34 King Street, London, E.C.2, 01-606 4080- 
Edinburgh 031-225 6167 Liverpool 051-236 1048 


A mémber of the Clive Discount Group 


епу eminent Berol 

ale vated! customers ght 

2 Londen y Ф еа 
ЕА ту. 


. ` THRESHER & GLENNY LTD. 

LANCASTER PLACE-STRAND · WC.2. 
85: ин ST. : CITY · ЕСЗ 
uia Thresher & Сіеппузи from 20 750 Сп». , 
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` -This new book is the only 
publication on the subject.’ 
. Now available = 


~. m “+ ~ 


- ETHICS AND THE _ рач 


~ 


ACCOUNTANT а.а ae 3 


Noc y N 1. 


_ * 


Z 


; EVERY. ACCOUNTANT : The subject of professiònal ethics, which is no less importarit than pro- ; 
fessional competence in maintaining an adequate- service to cilents, has: n $e 

SHOULD HA VEA. 2 "received markedly less attentlon from authors. Many accountants will У. ` E 

| perhaps encounter ethical difficulty but once In the course of their pro- . 

CO PY FO R REFER ENCE : fessional lifetime : but. when that problem arises, the inevitable embarrass- 24 
ment and distress are not lessened by the difficulty (due' to. the lack. of 
literature) of drawing upon the experience of others who may have been 
similarly confronted i in the past. 


‚ The appearance ок articles on this subject in The Accountant" has^ ` 
given rise to much interest and the publication of this book will, it is hoped,..' . 
be helpful and stimulate further.interest therein. This book is addressed to- ` 
the accountancy profession in general and not exclusively to the members | 
- ‘of any Individual professional body. Whilst the greatest care has been | : 
taken to-preserve an objective viewpoint, the views: expressed are the `.. . 
. author's own, and have not received any official endorsement ; for this | 
reason, it should not be assumed that they would necessarily reflect the duc 
attitude of the governing 'bodies of the profession, in a particular case. 
‘Members of professions, are expected to maintain a high standard: ‘both of г 
| professional competence, and of behaviour. towards one another and the ^ 
"LESE public they serve. There’ are courses and study matter to’ assist in the: . 
7 10 pages ЖЕ EC maintenance of the former, but very little has been written on the subject. "s 
Е of professional ethica, 


1 Price 305 net 


315 2d post ГА UK 


"The publishers hope that this book will provide a much needed addition 
to accountancy literature and be оѓ interest to both practitioners and 
students. & t | m 


GEE & CO (Publishers) LIMITED, 181 STRAND, LONDON №02 ч 


Publishers of The Accountant | - ae ane буз Bes n | ` 01-836 AE 
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CHARTERED ' ACCOUNTANTS  bhavé 
vacancies for recently qualified men at 
salaries бош £2,000 p.a. with luncheon 
vouchers and four weeks' holiday. Op- 
portunities to gain oxperlence in latest 
odern techniques in a wide range of 
rofessional work, including public com- 
panies. = Write with personal details to the 
taff Partner, W. H. Barnes & Co, 24 
Bedford Row, London WC1. 





CHARTERED ACCOUNTANTS (West 
Midlands) require young qualified man, 
or November finalist, interested in 
Partnership after а few years’ experi- 
once. — Please apply to D. S. Cross, 
Crumpton Homer & Co, 402 Stourport 
Road Kidderminster, Worcestershire. 


CHARTERED ACCOUNTANTS, W1 and 
SW4 London, can offer interesting and re- 
munerative positions to newly qualified 
accountants and unqualified senior audit 
Легкв. – Phone 01—622 0181, 

CITY CHARTERED ACCOUNTANTS 
‘evangelical Christians) require taxation 
manage, must have good knowledge of 
company and double taxation. Ability in 
тах pl ing desirable. Excellent prospects. ~ 
Box CC 8544. е 


<£. `„ DEVON 
Qualified Accountant required by 
' medi Àc- 


um-sized firm of 

countants in Exeter. Ability to control 
staff, work on own initiative and knowl- 
edge of modern techniques essential. 
; negotiable, pension scheme, 
eat али ай о 

and pro- 
ience to Box.DQ 8561. 













PERIENCED ASSISTANT куше by 
eth London Accountants to deal with 
be volume of correspondence. Would suit 
Bred Inland Revenue official or accountant. 
pry b Кво staal Derails of experience 
ERIENCED SENIOR and semi-senfor 


bonsidering a change? If so, you 
grested in hearing about us. 
а leading firm of Chartered 


pro wish to make further ap- 
Rto our staff in London, The 


pportunity to obtain experi- 
Б most modern techniques on 


The prospects for advancement and 
alization are excellent. We give you 
training that you require. are 
very good opportunitles to travel or 
transfer abroad. 
Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life insurance. | р 
Please write in confidence, giving brief 
details of your career and education to 
Box FA. 8494. 












INVESTIGATIONS 


A national firm of Chartered Account- 
ants with а flexible and modern ap- 
proach require an exceptional young 
Chartered Accountant, preferably aged 
~ between 25 and 35, to join their investi- 
gation team in the ity of London. 
The successful applicant will have been 
qualified at least three years, with а good - 
auditing background. Since qualifying, 
he will have been engaged on Investiga- 
tion and reporting work for a substantial 
amount of his time and will possess the 
first-class personality and keen mind 
that are essential for: exacting and 
« retreating work. | 
The successful applicant will be 
responsible for the organisation and com- 
pletion of investigations. Salary is nego- 
tlable, but the appointment is expected to 
warrant an initial salary of at least 
£3,000. — Box IA. 8600. 





~ D 


HORSHAM, SUSSEX, chartered account 
partners req a personal ази ап 
qualified either by examinations or c 
perience. Varied work; five-day week; three 
weeks’ holiday. – Box HS 3149. 
MANAGER req for accountants’ 
Brighton branch office. К. nsible position 
carrying principal's duties with ood partner- 
ship prospects for suitable applicant. – Par- 
uculars in confidence to Вох MR 3040. 
NEWLY QUALIFIED (or taking. finals) 
accountant required to manage small рго- 
fessional office in Reading, licants must 
have had several years’ lence In pro- 
fessional office. Partnership prospects. ~ 
Write, stating age, experlence, and salary 
Q 3058. 


required, to Box 





NORWICH 
CHARTERED ACCOUNTANTS 
Have vacancies in expanding and varied 

practice: 


(1) Qualified senior assistant with 
good experience of medium-sized 
company audits. Knowledge of 
computers and public company 
work an advantage. Must, ow- 
ever, be prepared to deal with small 
company and incomplete record 
wor! 


(2)Senfor Assistant (пої neces- 
sarily qualified) fully experienced 
in preparation of accounts from 
Incomplete records also associated 
taxation. 


| аи 

These are permanent positions with 
good prospects, Salarles will be com- 
mensurate with qualifications and 
experience. 


Applications to be in writing with 
full details of education, pape iene 
etc., to E. J. Riches & Son, 4 Cathedra 
Street, Norwich. ^ 


PERSONAL ASSISTANT. - Chartered 
accountant required to act аз personal 
assistant to partner. Considerable oppor- 
tunity to broaden experience in the smaller 
an 
tion. — Burgis & Bullock, 11-15 Waterloo 
Piace, Leamington Spa. у 

QUALIFIED ACCOUNTANT required by 
Midland firm offering good prospects to 
right man. Salary £1,750, — If you are inter- 
S E ra write with brief details to Box 


READING Chartered Accountants have 
а vacancy for a qualified Accountant, as 
personal assistant to the partners, the 
position offering а wide variety of work 
and considerable responsibility. Good 
starting salary will be negotiated. 

Full particulars to: Ernest Francis and 
Son, 8 Forbury, Reading, Berks. 


READING CHARTERED ACCOUNT- 
ANTS require a young chartered accountant 


А perience in provincial practice 
essential. — Apply with full particulars to 
Cook, Sutton & Co, 64/65 St Mary’s Butts, 
Reading, Berks. 

SALARY TO £3,000 PLUS, starting, offered 
to experlenced chartered accountant (age 
35—45) by expanding North London firm of 
accountants. Apply in writing, stating age, 
present salary, and full particulars of career 
to date to: Beatty & Company, 324/326 
Holloway Road, London N7. 
SEMI-SENIOR AUDIT ASSISTANTS 
required by West End accountants. Varied 
experiences, excellent salary, luncheon vouch- 
ets. Applications in writing giving details of 
eee and salary required. ~ Box SS 


medium client field. Salary, by negotia- ' 


“>. ACCOUNTANT 


SENIOR AND SEMI-SENIOR AUDIT | 
ured 


CLERKS, qualified or un req 

by chartered accountants in chester, 
Essex. Pension seheme, assistance with 
housing for permanent position, Must have 
incomplete record experience. Please state 
salary required. – Box SA 3186. 

SENIOR AS ASSISTANT to partner for 
South-east London mixed accountants. 
Incomplete records and some tax experience 
essential. Young qualified man desirable but 
finalist considered, Partnership prospects for 
right man. Salary negotiable from £1,750 
according to experience. Also junior required. 
— Box SA 3157. И 

SENIOR ASSISTANT (to final stage A.C.A. 
or A.C.C.A) educated in U.K., fully 
experienced in preparing final accounts from 
incomplete records, carrying out audits of 
medium-sized privately owned companies, 
and preparing tax computations thereon, 
both quickly and without supervision, is 
required to work in the congenial atmosphere 
of a progressive Holborn practice. Salary 
negotlable according to experience from 
£1,500 per annum. – Apply Box SA 3106. 


SENIOR AUDIT CLERK 


Preferably newly qualified chartered ` 
accountant required by firm of chartered 
accountants with offices in East 
Grinstead, Sussex, and New Malden, 
Surrey. Varied, interesting work with 
fast expanding practice. Excellent pro- 
spects and good salary to the right man. 

Apply in writing with full details to 
Macario Reid & Co, Chartered Ac- 
countants, 220 London Road, East 
Grinstead, Sussex. 





SENIOR CLERK preferably qualified 
but unqualified if of suitable experience 
and ability, wanted at once by Peter- 
boro firm. Must be willing to travel in 
United Kingdom. Commencing salary 
not less than £1,750. Very good pros- 


pects. — Write giving full details to Box: | 
C 6613. 





TE BUCKS chartered, accountants 
require experienced qualified senior pre- 
ferably with administrative ability and a good 
working knowledge of taxation. up to 
£2,750 with d prospects for the right man. 
— Apply with details to Box SB 3115. 


SUTTON, SURREY. - Chartered 
Accountants require senlor assistant to 
be responsible for section of varied prac- 
tice. Suitable post for young Chartered 
Accountant seeking his first managerial 
post. Partnership prospects for the right 
man. Salary at London rates. – Apply 
with brief details to Box SS 3180. 


TAXATION ASSISTANT (male or female),. 

with experience of personal taxation required 

for London E15 office. Opportunity for 

company taxation if required. Modern office, 

salary commensurate with experience and 

ДЫШУ О work on own initiative. — Box 
А 3135. 


TAXATION ASSISTANT with two or 
more years’ experience of company 
and personal taxation required by pro- 
gressive but congenial chartered ac- 
countants. Commencing salary from 
£1,500—£2,250. — Please write, P. G. 
Heslop & Co, 2 Serjeant's Inn, London 





TAXATION. – Experienced senlor required 
for personal tax by West End branch of 
chartered accountants. Sala negotiable 
up to £2,000 per annum. – Box TE 3156. 





YOUNG QUALIFIED ACCOUNTANTS 


Howard, Howes & Co require two young qualified accountants with initiative and 
ambition for varied interesting assignments. The prospects for promotion are out- 
standing and every opportunity will be given to widen experience. Salaries are 
regularly reviewed and there is a non-contributory pension scheme. 


^ Apply M. R. Nathan, Norfolk House, Norfolk Street, London WC2. 


XIII 
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TAXATION 


Pannell Fitzpatrick & Co have vacancies 
in their tax department in London. for 
chartered accountants with some years" 
post-qualincanon єхренепсә of taxa- _ 
tion. The work is varied and interesting 
and in many cases involves international - 
taxation. problems. The commencing 
salaries are attractive and increments . 
will be progressive. There will be pension 
and life Assurance schemes available and 
the usua] fringe benefits. There are excel- 
lent prospects for the right man. 
Facilities are given for training courses 
and conferences..— Please write in con- 
fidence to the firm at Les House, 
London Wall, London EC2, quoting 
reference GG. | ` 


TAXATION DEPARTMENT. — Chartered 
accountants require person interested in 
organizing and managing taxatlon depart- 
ment and in addition to deal with estate and 
trust affairs. Some experience in this work 
essential. Salary by negotiation. ~ Burgls & 
Bullock, 11-15 Waterloo Place, Leamington 


эра. 
TAXATION. – Qualified accountant with. 
revious tax experience required by West“ 
d office of chartered accountants to 
specialize in company tax. — Please write 
gives details and salary required to Box TQ 


TAX SPECIALIST 


London firm of Chartered Accountants | 
have a vacancy for a tax speciallst with 
good experience of Company and 
personal taxation. Excellent salary and 
prospects for a man with drive 
and initlative. — Please address replies 
to: The Staff Partner, Spiro, Sargant & 
Co, 29-31 Euston Road, London NWI. . 





WE NEED a semi-senior audit clerk for our 
busy, friendly firm. Must be able to work 
with a minimum of supervision and take 
responsibility. Very good salary and pros- 
pects for the right man. Every assistance 
given to qualify. - Phone CHAncery 7394 
or write to А. P. Locke, 3 Raymond. 
Buildings; Gray's Inn, London WC1. ` 
WEST END CHARTERED ACCOUNT- 
ANTS require a senior assistant. Although a 
qualification is not essential experience) 
within the profession is. The position wil 
алыныр prospects = Apply Box WE S134 
ers rospects. — Apply Box d 
WEST END FIRM of chartered accountant] 
urgently require a serni-senior audit assistant. | 
Salary £1,200—£1,500. – Box WE 8573. у 


\ 
4 





СОММЕНСЕ 
AND INDUSTRY 





AN INTERESTING VACANCY has arisen 
in a small shipyard on South Coast (Dorset): 
for young certified accountant interested in: 
boats and buying. Suitable applicant will.be 
groomed to take over secretaryship. A 
starting salary of £1,500 р.а. is offered. —i 
Apply, giving full particulars and present: 
salary to Box AI 3193. А 

LL but rapidly expe | pe 
company (Waltham Abbey, Essex) in the 
hi-fi field require an energetic young account- 
ant, who need not necessarily be qualified, 
to act as assistant accountant. The duties: 
will be varied but require knowledge of. 
machine accounting, credit control, prepara- 
Чоп of monthly statistics, and general office 
management. This post would suit a man іп 
late 20s and carries prospects of advance- 
ment to executive status. — Apply Box 
AS 8582. 





CHIEF ACCOUNTANT 


Aged 30/35, required by North London 
medium-sized Engineering Company 
with several manufacturing and mer- 
chanting units and two subsidiaries form- 
ing part of the East Sussex Ej eering 
Group. Early promotion to mpany 
Secretary is envisaged and there аге 
excellent prospects of further ай-, 
vancement. Applicants must hold а 
recognised Accountancy qualification 
or be Chartered Secretaries with good 
accounting experience and previous 
employment ia Commerce or Industry 
would be an advantage. Commencing 


salary 

— Apply Р. R. Chandler, F.C.L&, С. 
Lindley & Co Ltd, 34 Englefield Road, 
London МИ. T 
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ШАН IEA - ~ 


~ LONDON PRINTER - 


In 1970 this Company celebrates the 150th anniversary of 
its service to the City. ` 


We are looking for an enthusiastic man with knowledge of 

я accountancy or financial printing, who can join our team 
UM looking after our customers in this market. He need not 
necessarily have experience of selling print but must know 

the City and be able to negotiate at a senior level. He will 


have the backing of a night and day factory in the City and 


a first rate design:service. 


| ‚ Тће successful candidate will have а good. educational 
background and is unlikely to be less than 2b. 


A salary up to £2,000 per annum, commission and a 
Company car will be supplied. There is unlimited scope to 
` increase the salary. 


i 


Please write briefly in confidence to 


John Cottrell, Sales Director, Willlams Lea and 


Company Limited, Clifton House, Worship Street, 


London EC2. 


WLP Printing Group 





QUALIFIED . | 
ACCOUNTANT 
Norwich | 


This is a new appointment for a Budget Officer at the Norwich 
headquarters of the Reckitt & Colman Food Division which 
markets a wide range of well-known brands and has a 

£ multi-million turnover. 


Responsible to the Chief Accountant his duties will include the 
co-ordination and examination of both long- and short-term 
forecasts and the preparation of control Information for 
management. 


The position, which provides scope for further advancement, 
will prove interesting to a practical man, probably 25 to 35, 
with Industrial experience and an appreciation of modern 
management techniques Including the use of computers. 


Salary will be determined according to experience and age; 
assistance with relocation expenses is avallable where 
appropriate. 


Please apply in confidence, quoting ref. Ј.82 and giving full > 
details to the Divisional Personnel Director, Reckitt & Colman 
Food Division, Carrow, Norwich NOR 75A. 


RECKITT & COLMAN 





1 Accountant | 


Financial © 
Analysis - 


An exceptional opportunity occursfora _ 
qualifled accountantto join the Company 
Financia! Controller's organisation. 

The successful applicant must be self-rellant 
and capable of dealing with senior levels of 
management. Experience in an engineering 
environment would be a distinct advantage. 
The position is a challenging one involving 
flnancia! analysis and special investigations. 
It will provide interesting and varied 
experience of a wide range of management 
accounting and other systems, many of which 
are hlghly sophisticated computerised 
systems. . : | 

This is an important position and an 
attractive salary will be paid. 

Please write for an application form quoting 
reference number (A 70/1) to the 


Staff Recruitment Officer, 


Rolls-Royce Limited, 
; Aero Engine Division, 
Р. Вох3і, ``. 
Derby, > «© |. 
DE28BJ. . 


TK отып Mtt 
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| WORKS 


ACCOUNTANT | 


A qualified Accountant, aded 27 or over, Is re r dived by a major 
industrial textile manufacturing company for its Rochdale 
headquarters. 


In answering directly t to the Senlor Finance Executive he will 
be responsible for providing a full costing information service, 
the evaluation of capital expenditure pro , and for the 
computation and payment a wig es. He will head a staff of 15. 


The commencing salary will be determined ха experlence and 
will be sublect to regular review; prospects within the 
Intérnational parent company are excellent. Assistance will 


. be given with relocation expenses. 


MIDLANDS 


GAS 








ac giving full career er history details should be 


· Personnel “Manager 
Dunlop Textiles Limited 
Rochdale 
Lancashire 








A vacancy has arisen for a Senlor Costing Assist- 
ant (Appraisal) at the Board's Headquarters at 
Solihull: 


This is a new post which carries responsibility 
for the economic assessment of capital expendi- 
ture before its presentatlon to the Expenditure 
Authorisatlon Committee or.the Board for 
approval. It is also necessary to post-audit the 
valldity of the economics of completed' projects. 
Candidates should be elther qualifled or-study- 
ing for the final part of an approprlate profes- 
slonal qualification. Salary will be within the 
range £1,505 to £1,790 per annum with the usual 
excellent.conditlons of service. Financlal assist- 

_ ance towards the cost of house removal will be 

. made, in appropriate cases. — Please.apply in 
writing quoting reference number А.936 to the 
Senlor Personnel Offlcer (Headquarters), 


West ‘Midlands Gas Board 
5. Wharf Lane, Solihull . 


aaa 
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have the following vacancy in its Finance Bepsrtmen at Katharine 
Street, Croydon. 


“ASSISTANT ACCOUNTANT — Natural Gas 


“THE JOB: To assist In Паіѕоп with other departments with the preparation 
of detailed cost assessments relating to the expanding markets for Natural Gas. 


_ THE MAN: Aged about 25, should be a qualified accountant with an aptitude 


for economic and statistical appraisals. 
SALARY: Within range £1,755—-£2,270 per annum. 


Applications in writing, quoting age, experience and reference G 5562/D should 
be sent within seven days to ће: . 


TAX - 
PLANNING. 


A well-known City Investment Bank with - 
interests throughout' the. world requires a 
taxation expert to be responsible for advising 
the Board on the taxation implications of its 
international activities and for advising clients 
contemplating mergérs, acquisitions, etc. 


The successful applicant will be a chartered ` 
accountant aged about 35, with a minimum of 
5 years' experience as the manager of. the 
taxation department of either a large profes- . 
sional firm or a large international group of 
companies. He will have had extensive prac- 
tical experience in mitigating the effects of 
corporate taxation. Some. experience of over- 
seas taxation 15 essential. 


A very high salary will be paid to a man of the 
right calibre and there will be other benefits, 
including share орноп and a generous pen- 
sion scheme. 


Apply in the strictest. Ете with full 
details of education and кт to date to 
Box TP 11429. 









International Register Company 


Chief Accountant ` 


The British Жыш of а progressive - v. 5. БИЕК УЗ requires а’. ' 


Chief Accountant. The company is located in Chichester and manu- 
factures electric timing equipment. 


The successful applicant, who will report directly to the managing. 


director, will be one of a small management group responsible for 

directing the Company’s future growth. His responsibilities will include 

the installation and supervision of the accounting, costing, and manage- 

шеп reporting systems appropriate to the Company’s scale of opera- 
ons ~ 


The. position оша suit & young, ambitious accountant with some 


experience of cost accounting іп а manufacturing operation, who is. . - 


willing to accept financial control of a manufacturing and sales unit, 
together with its associated responsibilities and opportunities. 


. Applications are invited from experienced individuals aged between 
28 and 35. Salary is negotiable from £1,800, depending upon the qualiti- 


cations, experience, and ability of the applicant. 
Please send career details, including age, qualifications, s, 
and current salary, to С. L. Nunn, Arthur Andersen &.Co, St Alphage 


House, 2 Fore Street, London EC2, who are ki as consultants for 
this appointment. js 





-of stationery products in the U.K. and a member of the REED 
Ў gron of Companies have two vacancies in its Accounts Department 
üve arisen through promotion and expansion. They аге: · 


AN ACCOUNTS ASSISTANT 


кызык н а ыкы ACCOUNTANT © Co э la a 





^ SPICERS -. - 


SPICERS (STATIONERY) LIMITED; a leading manufacturer 


The position would involve the successful Applicant in jnvestiga- E 


tional work of a non-routine nature, and would offer ample scope 
‘for development within a dynamic organisation | 

` Candidates for this position would ideally be qualified to Stage П 
: a о АСМ.А. and have a E of knowledge = experience 
© ustry. 


“A COST SECTION SUPERVISOR ` 


To take charge of a small Cost Section- comprising 5 persons. 
_Responsible for implementing the existing budgetary control and 
standard cost systems, and to introduce new methods as applicable. 
The. position would suit а'регвол aged 25-40 years ‘with Stage П 


' of A.C.W.A., or an equivalent and who hashad2-3 years’ in industry- 


_ or commerce. 

. Successful candidates for these positions would receive competitive 
arid progressive salaries with adequate opportunities of advance- 

` ment, three weeks’ annual holiday and contributory pension and 
life insurarice schemes. 


„Applicants are invited to write or telephone: a 


А, w. Tyler (Personnel Department) 
Spicers (Stationery) Limited 
| ‚ SAWSTON А Й : y 
Cambridge : 
^ CB2 АЈС : 5 ` 
Tel. Sawston 2661 . 


“у KS 


SENOR QUALIFIED ACCOUNTANT. 


А "We. are a diversified public group of companies, forward 


looking, expanding rapidly and with profits In excess of. 
£2,500,000. The Group Is engaged In Introducing eps 


cated Management Accounting Systems. 


We require a qualified Accountant (Chartered, Cost and | 


- Works or Certified) of above enge personal qualities’ 


and experience for a major company 


ased at the Fup ge 
Head Office in London NW2. | 


Тће successful applicant must be of. ауе апд Imaginative” 
outlook, be a good administrator and be prepared to work: 
hard and largely on his own initiative. We can offer thè 
‘right’ man a generous salary and unique prospects for 


· promotion with increased responsibilities and generous { | 
“increments of salary. The Group operates a non-contribu-  : 


tory Retirement Benefits Scheme with free Life Assurance. 


Write In complete confidence, with full personal details 


and salary required’ to the Financial Directos Box SQ 
“11423. 


THE GIRL GUIDES ASSOCIATION’ © 


штар ACCOUNTANT. 
(age 50+) | 


auc 


DIRECTOR OF FINANCE | | 


(Salary Scale: £2,500-£3,800 pa) 


"This i is a new post in the Association which has a d paid of . 


some 700,000 and an annual trading turnover of. £1. million. 


The Director will be responsible for providing a full financial and : 
management accounting service to the Association; also forsuper- ` > 
vising the work of senior staff dealing with insurance, trust work and 
other legal matters, investments and propérties. : 1 


The widé range of. responsibilities which the post carries should ~ 
make it of special interest to a qualified: accountant- with ‘good 


" experience of organisation and administration, who would welcome 


the opportunity to apply this «хрепепсе to the establishment t ang 
development of the post, 


` There i is а contributory pension scheme. 


Persons interested shoulg write for further. details and application a 


The General Secretary - 
‘The Girl Guides Association 
17-19 Buckingham Palace’ ‘Road. 
` London SW1 : ^^^" 
' Marking the envelope ‘Personal’ 


form to: 


\ 





December 25th; 19694. ` 


ТНЕ 












SSISTANT TO CHIEF ACCOUNTANT. 

qua accountant or а man with con- ere 

derable practical experience required by Due Ке ‘Qualified we are looking for a 

spartmental store group at its head office in кеса y Qua Accountant to fill the 

Yest London. Terms and conditions. of newly-created post of 

Jployment are attractive and a minimum MANAGEMENT UNTANT 

ary of £1,600 p.a. will be paid. — Write Th it ACCO 

ving brief details Including current salary | The position offers good lence 

:Chief Accountant, Hide & Co Ltd, 380- Costiogetary Control and Marginal 

Kp amay Road LM ep cesis 1° The Coupe) ncn d Enfield, i 

+ pO , s 

г 50, to take charge of small accounts dor Competent eee -of 

salary, excelent ресі 4 

fringe benefits. P бау] 
Write, giving details of career to date 

(rite with details of age and experience to and salary required to Box DT 8627. 

ох Ё 











„с (Preferred age 30). 


negotlable. 


The Deputy Secretary 


A Leading Bank has a vacancy for a 


TAXATION ASSISTANT 


aged between 28 and 35. 

Commencing salary £2,500 plus London Allowance. 
. Non-contributory Pension Scheme. 

Applications with details of experience т Company 

Taxation and general accountancy together with 
Mnformation about examination qualifications should 
, be addressed in writing to Вох No. 3511 c/o Charles 

Barker and Sons Ltd. Recruitment Division, 20 Cannon 

Street, London, E.C.4. 


COMPANY SECRETARY 


А Qualified Accountant is required by a rapidly expanding medium- 
sized Chemical Manufacturer in Warrington, Lancashire, to succeed 
the present Secretary of the Company who is about to retire. 


He will be responsible for Office Management, all financial 
matters and preparation of periodic and annual accounts. 





The position which, for a suitable candidate, would include a 
t seat on the Board of Management, would command a commencing 
salary of £2,000—£3,000-per annum and is open to an enthusiastic 
man between the ages.of 25 to 35 years. 
‚ аб“ 
Applications should be made in complete confidence to The 
Managing Director, The Mersey White Lead Co Ltd, Sankey - 


Bridges, Warrington, Lancashire. 








ASSISTANT ACCOUNTANT 


МА rapidly expanding mutual Life Assurance Society (founded 1824) Invites applications 
Кот, qualified accountants with initiative and ability who have some experience of, and 
are hterested In, company taxation. Applicants should be aged between 28 and 35 


‘Initially the successful applicant will be required to work with the present Manager of 
the Internal Audit and Taxation Department and, after a short time, would be directly 
responsible to the Society’s Accountant for (Inter alia) taxation matters. 

This is an excellent opportunity for someone wishing to obtain wide experlence and to 
have early prospects of promotion to positions of increasing responsibillty. Starting salary 


There are fringe benefits Including non-contributory penslon fund, widows and orphans 
fund and house purchase facllities. Please write, giving full personal details to: 


Clerical, Medical & General Life Assurance Society 
5 15 St James's Square, London SW1 


erbe б, 39 у у lu ACCOUNTANT i | xvi 


FOR TEMPORARY ACCOUNTANTS, | COST UNTANT required 
Book-keepers and clerks, including audit and tronics с to be оаа ГО. се 
Бава. ~ Contact Мг G. Byrne, J. W. | pany secretary (А.А.С.А.) for operatia, 
PEOR (У ПН Hill, | standard costin po et control and bonu 
INTERNAL AUDITOR required, respon- | an ашуды Be. Salary Medie ied 
sible to chiet pocannan о auditing In the | experience. with brie 
company's branches © U.K. (about | details of xperien salary 

13 weeks spread throughout the year) plus Personnel Meen A l Beresfor 
stock auditing at Head Office. Some auditing | Avenue, Wembley, Middx (Tel. 01-902 8951 
experience an advantage and a young man | INSURANCE СОМРАМУ in Ci 

(25+) stud for accountancy, qualifi- nowly-qualified man (age about fi 
gations wo d be considered. А. НИЦИ accounts dept. £1 bate 
за. з envisaged and applicants shouid Ассо 

уш er As gp mith Чеш» of. poesis Be rotier benefits. па ioden ош 

nt sa о — е nn Practiti ervices Cran 

Manager, Amplivox Ltd, Beresford Avenue, Road, lord cies ED YMO өө 
Wembley, Middlesex. QUALIFIED ACCO у 


Farms апа Раш Limi Iminsi 
Somerset. ка га 





THE LAW SOCIETY 
CHARTERED 
ACCOUNTANT 


£3,500-£4,000 
£2,750-£3,500 

The Investigation Accountant to The 
Society requires a Chartered Accountant 
to assist him fn the conduct of the work 
of his department. 

Applicants must have wide profes- 
sional office experience, be used to con- 
trolling staff and 65238 considerable 
tact, resolution and common sense. | 

The commencing salary will be within 
one of the above ranges depending on 
personal qualities, ago and experience. 

Good service conditions include con- 
tributory pension scheme, free life 
assurance and four weeks’ annual leave. 

Apply with concise details of career 
sad qualifications to. Secretary General, | 

о Law Society, Chancery е, | 
London WC2. ў 






















The Scottish Widows' Fund and Life Assurance Soclety wish to 
appoint an Я 


ASSISTANT ACCOUNTANT | 


and Invite applications from Chartered Accountants In the age- | 
range 28-40. Commencing salary not less than £2,000, with excellent у 
prospects. — Please apply to The Secretary, Scottish Widows’ Fund, 
9 St Andrew Square, Edinburgh EH2 2YD, stating age and previous 
employment experience. . 






























Assistant Accountant 


with Early Promotion Prospects 


This position offers an opportunity for a young qualified 
or intermediate accountant interested in industry in a 
rapidly growing company willing to pursue a 2- to 3-year 
programme involving much detailed effort while gaining 
experience for promotion to a senior post and while 
pursuing his professional studies. Attractive salary, usual 
fringe benefits. Apply in strict confidence to the Managing _ 
Director, А. P. GREEN REFRACTORIES LTD, YORK 
. HOUSE, WEMBLEY, MIDDLESEX. 











. BUSINESS MANAGER шз, 
В BL 


А 2 s . 
f technical РОЯ with world-wide connections AN a top - 
pem TET with direct Fesponsibility to the’ Managing Diréctor to . 
jom its management t toam. - 


` | control and forward 
the most up to dave пасом на onem Ia order io provide ie Board with ih 
information necessary for decision-makin: 


2 


Ж A дуйапйё man cán expect 


to be well rewarded by salary, fringe benefits and the 
7 Wee with cur which exist for promotion vnm а rapidly expanding organisation. 
+ with curriculum vitae to: 
NEN p ' The General Manager, 
uu ^ у ~- -, Rochdale House 
Ta - 128 Theobald’s Road 2 
PETA London WC1 





| SENIOR ASSISTANT to act as deputy THE INSURANCE DIVISION of The 
| for accounting staff. Able to work to ` н 

‚ T.B.; experience of final accounts an | 
| advantage. An opportunity to be in- ` 


| 
\ volved in all levels of accounts work. 

will not be less than £2,000 p.a. company 
n This is not a position for those whose ‘offers good conditions of employment and 
| "present salary is less than £1,400 р.а. | operates е first-class pension 
— Write career details and present salary Apply Н. J. Hürcomb, Малаві: 

ог, Hodge and Со pianos 
to ‘Office Manager, Jewish Chronicle Limited, '42 Windsor Place, 

` Ltd, 25 Furnival Street, London EC4. х 

















` PANCRAS BUILDING SOCIETY. -.| i gement 
‘pplications are'invited for the position of ~ (Oxford); £2,750, Plus Bonus, Financtal 


£2,000 Professional (Manchester). 
Please send name and address for details ` 


[Р for, the Society’s Accountant (Manchester); £2,000 Мап-. . 
гөп осо This appointment | · agement Accountant ree #2000 Г 
good ~ Organisation and Methods (Wirral); - 


of widest selection of Accountancy 
BARE to Director, F.C.4., SENIOR 

SELECTION LTD, Interviow- 
ing Centre, 21 Lathom Road, Southport. 








OVERSEAS 





үн 


- ~-R60D AND AGRICULTURE ORGANIZATION OF THE UNITED NATIONS (FAO) 


У 


E bs ms REQUIRES AUDIT ASSISTANT (G-6): ; 

2 | їЗесолйму school education, supplemented by advanced courses in accounting. - 

47 Six Progresxively responsible accounting Tandlor auditing ence with an 
rs arm or other commercial or ата organization, Age limits 25—35. 


| Successful candidate will assist Internal Audito 
1 





| JOHANNESBURG 


eat; Marwick, Mitchell `& Co. in Johannesburg, South 


Cre ышы perdiet Op oe i mn 3 
opportunities 


Pe ог promo on firm, salaries ttractive and fringe 
- benefits include ettling in allowances for 
both married e кзг Mh ney apg 

от threo vent Тош at option of the applicant are атаћађје. 
For further particulars about the firm and 


.. Johannesburg please write to the Staff Partner, 
x тат O 





, ~ December Z5tn; 17 





D T n DES n aT 55 


с БАНАНІВ 


Peat, Marwick, Michal а Co. have vacancies on hehe ап - 
{‹ Ыйы шне Accountants. Preferred appli- ` 

recently qualified with a first-class audit - 

offer attra e, progressive salaries 


ise аёо: осоне taxes Do Bahamas’ which offer à 
GER, аш stable enyironiment with an attractive climate: 


Successful applicants will be required fo enter 
into a three year contract with air passages 
Waiting by air ball 


. with full personal details to nime Marwick, ` 
ux MG аи duc е 


Accountant - | 
23,500+ | E pU = 


RST, a major mining organisation, has a vacancy for an Accountant atits 


Central Office in Ndola on the: Copperbelt of Zambia. | 
The successful candidate will be responsihle.tó the Group Cost 


, Accountant, whom he will assist generally, carrying out special у 


management information exercises and investigational/design work 
on accounting procedures. He will have obtained an honours degres 
in Accountancy/Commarce or an ACA, АСМА, ААССА or ACIS 
qualification together with about ten years experience in financial 
and cost accounting. А knowledge of pépetar applications | would 


- baan advantage. 


Employment wili be on contract, initially for a period of threa years... 


‚ Starting salary will be equivalent to at least £3,500 p.a. but the actual · 


figure will depend on the qualifications and experience offered. 


- Additional benefits include return passages, housing and furniture at low 
. rental, baggage allowance and generous education allowances. 


Employees enjoy a good standard'of living and working conditions: and’ ‘there 


- are excellent facilities for social and sporting activities. 


Write in confidence stating age, qualifications. end experience. 10: 20d 
PDB. Smith 206 1698, Overseas Appointmants Division, — .. Te 
AST International Metals Limited, One Noble Street, London, EC2. 





Comber: 23th, 392 ; Је сб, а Ж: 
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1 Central Africa 


Бање Plender, "Griffiths & Co Invite applications from 
recently qualifled accountants and November finalists for a 
two-year appolntment to their offices in Zambia at Lusaka and 
- Ndola. For recently qualified accountants salaries start at not less 
than K6,200 (£3,617) per annum including a terminal bonus. 
Other, benefits Include: 
ө Free accommodation. 
= А settling-in allowance paid on arrival. 
@ Return air fare to the United Kingdom after two years’ 
. service. : 
@ Five weeks’ holiday per annum. 
e Pension and medical beneflt schemes. 
"Zambia offers excellent social and recreational facilitles and is 
well: placed for travel to other parts of the African ‘continent. 


‚ Successful applicants would be т to fill responsible 
positions on t е audit staff. 


. Please write to: - 
David F. Pratten, 128 Queen Victoria Street, London EC4 
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TAXATION _ 
- OPEDIALIST _ 
нй HONG KONG ~ 


Е Peat, Marwick, Mitchell & Co. require à Taxation Specialist 
for their office in Hong Kong. ` 


Applicants . should have had at least fiye years’ “experience 
. specialising in Taxation in the United Kingdom or Common- 
wealth either as an Inland Revenue Officer or in a Professional 


Accountant's Office. 


The Tritton pracie ли. large айй. both: needs and gives 

first-class experience. It deals mainly with. Hong Kong Taxa- 

tion but fs increasingly concerned with Taxation i in oe 
. ing countries, Europe and North America. 


The standard of living in Hong Kong is high; NS taxation. 
is low with a maximum overall rate of 15%. The contract, 
' renewable, would. ђе for a period of two years with three 
months’ leave бй ‘completion. Remuneration would. be in 
acetate a cane tence er woes be fü de range et 
£4,000 to озо per annum. : 


: ‘ease эйе to the Staff Partner, 11 Tronmonger | 
Tene Lose CA. ~ 


, 


АЕ 








ЕАО LAIN s 


________-. 


8 


continuin g career. 


| E | 
SECRETARY 
NASSAU, BAHAMAS 


£5,750 | 
` A public company with diversified interests in the 





the group. He may also be required to assist in other © 
corporate areas and particularly provide assistance їп the 
comptroller’ department. 


Apes licants, preferred age 27 to 32, should ideally be 
ered Accountants who by virtue of OH. 
qualifications, academic background- or 

have à particular capacity for the position envisaged. 


The position offers a commencing salary from £5,750 
annum and the company offers certain medical 
fits. There are no income taxes in the Bahamas 

which offer an attractive environment. In the first 

instance a three year contract is envisaged with air 

“passages paid. There will be an opportunity for a 


Applications by airmail should contain ~ 
fullest personal and business background . 
details and should be addressed to Peat, 
Marwick, Mitchell & Co., Р.О. Box 123, 
Nassau, Bahamas. 


SOUTH AFRICA 


Halsey, Button and Perry, a firm of Chartered 
Accountants (S.A.) with offices In the major 


- centres of the Republic, invite applications 


from qualified accountants between the ages 


of 23 and 33 fora ie pointment in 
thelr Johannesburg, ‚ баре Town and 
Windhoek offices. ed opportunity exists for 


developing a career іп the a profession: The firm 
offers: 


» А starting n of R5,100 per month 
approximately £3,000), to be reviewed 

(врргохі 

.* Alr fares to South Africa for the applicant 
and his family. -~ 

* A settling-in їзїп of А425 (approxi- 
mately 0) payable on arrival. 

* Return alr fares after two years’ service or 
an equivalent cash bonus. 

* Three weela’ annual local leave; 

* Provident fund and medical aid schemes. 


A partner of the firm will Interview applicants 
ee United Kingdom or Ireland early in 


Please write by airmail to: 
Messrs Halsey, Button and Perry 
Р.О. Box 295 ` 


Johannesburg, South Africa 





NORTHERN NIGERIA 


- CHARTERED ACCOUNTANT, 


ferably not over 45, required Mor for 
Northern vun w by firm of Char- 
tered Accountan th offices through- 
out West Africa salary fro 


ENG 420 e equivalent of 4,025 sterling Й 


а year increased to experience 

and with regular review. t pros- 

pects and scope for substantial saving. 
Family passages, well furnished house 


or flat rent-free, car and running expe: d 


rovided, initial kit allowance and пф other 

nefits. Eighteen months’ tour renew- 
able with three months’ home leave on ^ 
fall pay. 

Please write, quoting Ref. C to Box 
NN 8629. E e 





i тойа experience, incl 





SITUATIONS WANTEL 


ADVERTISEMENTS under this 


A.C.A. (30), back from abroad, 

in incomplete records, medi 

and taxation, requires uires situation in professio 
ustry. – Box АС 3099. 

А.С.А. FINALIST, а 24, кез emplo 


ex 

А.С.А., PAR 

years’ professional and commercial е: 

ence seeks position in dn pO Mtt or industr! 
C 3140, 








position. — Box AC 3110. 
À.C.C.A. FINALIST, sat for Section n 
December 1969, secks employment in pub 
EYE profession. — Please write to 


Roa оды: Essex Gelephor hone hone 01-554, 
AN с то revio 
eds position with a profession 
firm, as is а trainee audit clerk, = ae 
AUDIT/TAX - ASSISTANT = (30). 
Pakistan, secks Роа. with i Gig West E 
CAs. Preparing А. + 
уенга, елсе їп ан tax, 
сопе records. Вох АТ 3181. 
dui eei DIS аа a 
ua зана ом ов. 
Ка ad 893 tax. – Bex G 


CATIN balance ж 
pé staff supplied by Jay 
Ltd, Windsor House, 46 Victoria- "sie 
SWI (01—222 2354/5817). 


TYPING 


a 


XX 


ORTUGAL. – Chartered accountant, 
/oung energetic 40, presently in East Africa 
ks senior commercisl/professional post 
Portugal. First-class administrator with 
Ину moto 
с: y motor 
uring, Also excellent 
ence in administration of very large 
йаша! club. Able to fya to шоро 


on with City firm of accountan 
t: H.. Wang, 37 Victoria Roa 


, London 





CHARTERED ACCOUNTANT student 
5 geckos articles. Has seven 'O' levels and 
5 experience. – Please reply to R. S. Patel, 


ndon NW. 
AMNITQUS YOUNG STUDENT, 
ving t te at t attempt, 
s transfer of articles to a medium-sized 
firm. – Box AA 3177. 
AN M.A. ECONOMICS (24) with four 
months’ bankin ag o experience, seeks articles in 
England and Wales. Prelimin d 
= Please write to Mohd Anait, 34 Links Roa 
London 
A PAKISTANI (27), commerce гыс 
teeks articles in London area. Several years 
perience іп commercial organizations. 
Available immediately. ~ Please write to 
PERSE 51 Somerton Road, London 


PAKISTANI 254) M.Com., first-class, 
Fast experience in g, seeks articles with 
hartered accountants. ~ Please write to 

Aslam, 69 Orchard Avenue, Southall, 

Middlesex. 

\ PAKISTANI GRADUATE seeks articles 

ywhere In England. Preliminary exempted. 
"wo years’ experience as an accounts clerk 
With a firm of travel agents. ~ Please write, 
Mr. Z. Ahmad, 25 Radipole Road, London 


3W6. 

LY PERSIAN GRADUATE with five years' 

зхрегіепсе in accountancy and auditing, 

ixempted from preliminary examination 
uld liko to be an articled clerk. - Box АР 






Lond Му teh = 
ightingale Lane, London 

& TICLED CL required by expanding 
of West End aud. North London 


coude, seeks immediate articles, Prelimin- 
exempted. — Write Amin К. Virjee, 5 
"alace Gate, London W8. 
YOUNG MAN with three years’ experience 
articled service under а chartered account- 
t seeks transfer of articles anywhere in 
los ‘outside London. ~ Please write: Badrul 
29 Stones End Street, London SEI. 
С PAKISTANI, B.COM (HONS. h 
Т.СОМ., ap d at Final Part I, Novem- 
er 1969, оез transfer of articled-clerkship 
а progressive firm. Principal's consent 
tained. — Please write to S. Bari, 20 
att Road, London №. 
WEN TY-ONE-YEAR-OLD TANZANIAN 
IAN seeks transfer of articles. Good ‘O’ 
ivels. Principal’s recommendation obtained. 
.vailable immediately for interview. — Write 
› Box ТО 3179. 


Writ 117. 
TICLES WANTED. 20, with 
ven 'O' levels including | a high credit in 





. PARTNERSHIPS 
„АМО PRACTICES 


CCOUNTANCY PARTNERSHIP AND 

UCCESSION CONSULTANTS. ~ The 

icognized medium for sale and purchase of 
factices and p з for over fo 
Valuations, — Ea ON FORD 

, Westminster В London 


idee, London ЗЕ1 ЈЕ 209). 
TNERSHIP offered after a suitable 


obationary period to to suitable applicant, 
| a medium-sized firm in South orde 
ire. The applicant should not be more than 
pand have a wide and varied knowledge. - 
rite Box АР MIC HE laratiy.- SW., 
SMALL PRA preferably 
ndon/Surrey required by F.C.A. Would 





r AS 3139. 
ЕТЕКЕР ACCOUNTANT, NW. Lon- 


n uires small ctice or block of 
ts Box CA 2188 





nsider arrangement leading to succession. ~. 


- THE 


CITY CHARTERED ACCOUNTANTS 
(Evangelical Christians) .require taxation 
manager, must have good knowledge of 


company and double taxation. Ability Шш - 


tax planning desirable. Excellent prospects. ~ 
Box CC 8549. 

ESTABLISHED FIRM of chartered ac- 
countants (North London) wish to hear from 
sole practitioner contemplating early retiro- 
ment with view to Immediate amalgamation 


and ан eat provision for retirement. — 


Box EF3 

GLOUCESTERSHIRE. — Chartered ac- 
countants, having brought own practice up 
to date, will shortly have spare capacity and 
would like to purchase an additional practice, 
blocks of fees or to discuss amalgamation 
with over-burdened pracnnioners (chartered 


гои од. С up to £2,000 per 
annum. HS 3148 
MAN AC- 


CHESTER CHARTERED 
COUNTANTS (medium sized) wish to 
acquire blocks of audits or small practices up 
to £3,000. Capital or income settlement 
envisaged. — Box МС 3174. . 
PRACTITIONER wishes to dispose *of 
practice 35 miles London, G.R.F. £10,000, 
and rising. Insurance and building society 
plo m held. Price £20,000,- plus office fur- 

ture and fixtures £1,500. – Reply Box PW 


READING CHARTERED ACCOUNT- 
ANTS require а young chartered accountant 
or November finalist as assistant to the 
partners with Pe bien prospects for the 
right man. Experience in provincial practice, 
essential, — Apply wit full particulars to 
Cook, Sutton & 64/65 St Mary’s Butts, 
Reading, Berks. 

SOUTH-EAST ESSEX or Southend area. 
Practice or blocks of audits required. 
size considered. Particulars in 
confidence. – Box SE 3165. 

WEST MIDLANDS. - Chartered account- 
ants require a practice in this area with 
grosa recurring Tega Дама аи - Box WM 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees ‘repaid on completion. 
Personal attention of a director. — Profes- 
sional Mo gc Services, 5-7 Muswell Hill, 
London М Dor 9595). 
. — Ready-made companies. 
A poete and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
~ Business Economy Company Re tions 
133 Moorgate, London ВС2 
01-628 CEN (late of Strand, SAY 
ORMED PRO - 


companies. - Reichmann & ME Ltd, 124 
о bridge Road, London NÍ7 (01-808 


have a selected number: of properti 
able for investments, 45 cent estate duty 
nivorsal 


relief. - О Land Sale & Finance Co, 
45 George London W1 (01-935 6231). 
BAD DEBTS В! BOUGHT OR COL ; 


~ We can help you whether you have one 
debt or 5,000. Natlon-wide service. ар 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
Sw4 (MACaulay 9396 (five lines)). 

COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
H 14 The Mal London W5 (01—567 5459, 

97 247 


COMP SEARCHES 

REPORTS, COMPANY REPORTS, f r 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 

LIG COMPANY 
majority share holding for sale. Going 
concern. Tax Losses approximately £2,000. ~ 


' Box LE 3113. 


EXPRESS COMPANY . 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE Н COMPANIES 
(Dept A2), 70 ле РАУЕМЕМТ 
LONDON EC2 
NATional 5434/5 


2 ACCOUNTANT: 


i 


FARMING COMPANY REQUIRED 
A company with past history of farming 
and with substantial farm-land owner- 
ship but not necessarily now farming 
nor owning land required. 

.Reply Box FC 8632. 


LEWIS, COATES . 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
T erred in teu minutes. 


£40 (inclusive) 
Amberley House, 12 Norfolk Street, 

Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. О.Р. 
and at Melville House, 2 Melvillo Street, 


Edinburgh 
CALedonian 4547/8 
- . Established 1921 


SECOND MORTGAGES: £300 up- 
ward,repayable up to five years. Bridgi ng 
Loans and Other Finance. In 

invited. — Write: APEX MORT AGE 
AND FINANCE CO, 34/40 Ludgate 
Hill, London EC4, or telephone - 
01-529 6763. 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
in et considered including re-mortgages. 
te requirements to Callonder Securities 
mor 54 Bow Lane, London ЕСА (CITy 219. 
READY-MADE COMPANIES £35 
transferred immediately. Rogistrations | 
күп зе diari 9s z (plus duty)). € Companies 


T a Fairview Avenue, Gillingham, 
Kont Medway E Code О ОМЕА. 
ТАХ 1055 СО equired. Motor 
дајем + ОЗЕ pm tax а een of £10,000 
upwards, must till 
to Box TL 3 

TAX LOSS. COMPANY. — Retail gowns. 
Sul trading. Losses approximately £30,000. — 


Graeme · 


, Offers Box TL 3160. 


HART & CO 

|, (CITY ROAD) LTD. 
+ 1-3, 

` Leonard Street 
г London: ЕС. Е 


01-253 4108 : 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
* £12 plus stamp fec 


READY-MADE £40 
For accountants and solicitors only 


















MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an a in the U.K. to the 
Commercial Union Assurance Grou 

St Helen’s, 1 Undershaft, London ECS. 


(opp. 
CLErkenwell 7434). 


Farringdon Station 
SEVEN DAYS 


NAME-PLATES E IN 


for free designs. — Austin 
ege Road, Harrow, 
Middlesex. Tel. Veale) Northwood 24326. 





trading. — Full details 


Decent 25th, 





| ACCOUNTING 
MACHINERY 


We can offer from stock, fully anteed, 

герп peters Burroughs ensimat/^ "^ 
undstrand and Ellot-Fisher flat-beu 

заи machines. 

Loan machines free during overhaul | 

and decimalization conversion. 


НІВЕ, Н.-Р., LEASE 
.D. & Р. 


NATIONAL 
APPLIANCES а 


. LTD 
1 $-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





FACSIMILE ПОЛ FORMS 


also 
COMPANY FORMS 
А Complete. Range 


40s per 100 (lus postage) 
SHARPTHORNE.- 
PRESS LTD 


25 Holborn Viaduct, Loggon „E вс 
Tel. 01-353 0838/' 





HIRE HIRE HIRE 


АП models of Sensimatic accounting 
machines available for short- or long- 
term reni 


tals. 
For details of this unique service 
write or telephone: 


Goodson Calculators 
55/61 M. d 
us 





TYPEWRITERS: 50 -cont discount 
New Olympia SGE40 P esete, 24 in 
carriages, list £240, special offer £120 plu 
huge part exchange allowance. — Surre 
Typewriters High Stree: 
London МН И За EOS 
UP TO 30 PER CENT DISCOUNT on 
pranded carpets. Wiltons, он Orlen- 
£200,000 carpets on display 
in our exclusive provincial showrooms. А]! 


guarantees, Free delivery U.K. No imperfe | 
goods sold. Expert fitting service availab! 
most areas. Write stating requirements o 
for introduction to showrooms in most ma 
cities. Quote ref. A.C, ~ Dodson B 

Co Lid, 5 & 6 Old Bailey, London 

Tel. 01-248 7971 (ten lines), also at 83—8t 


Biackett Stree Newcastle upon Tyno, Tel. 
20321/21428, 53/61 Lever Street, Manchester, 
Tel. 061-236 3687/8/9, 268 Old Christchurch 


Road, Bournemouth, Tel. 21248. 





STOCK VALUERS ~ 


JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 
HEAD OFFICE 
-155 HIGH STREET, BROMLEY, KENT 
Telephone 01—460 8601/9220 
Inventory and Valuatión of distributlvo 
and industrial stocks for assets verifica- 
Ноп, annual audit, probate, sale ог 
purchase, j 





- STAFF THROUGHOUT THE U.K. 





ORRIDGE & CO 


Dacre Housa, Dacre Street 
Victoria Street, London 8W1 
: 01—799 6433/8 


E ИНАН STOCKTAKERS 


.AVAILABLE NOW 






И. 





